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DEPARTEMENT VAN  ARBEID.

% No. 304] [6 February 1953.
NYWERHEID.VERSOENINGSWET, 1937.

SU]KERVERVAARDIGINGS— EN RAFFINEER-
gy NYWERHEID, NATAL.

Ek; BAREND JACOBUS SCHOEMAN, 'Minister van Arbeid,
verklaar hierby—

(a) kragtens subarttkel (1) van artikel agt-en-veertig van
die Nywerheid:versoeningswet, 1937, dat al die
bepalings van die Ooreenkoms wat in die Bylae
verskyn en betrekking het op die Suikervervaardi-
ging- en Raffineernywerheid van die tweede Maan-
dag na die bekendmaking van hierdie kennisgewing,
cen vir die tydperk wat eindig op die 30ste dag van
April 1955, binded is vir die. werkgewersorganisasie

en vakveremgmgs wat genoemde Ooreénkoms-aan-

gegaan het en vir die werkgewers en wcrknemers
wat lede van die organisasie of verenigings is;

(b) kragtens subartikel (2) van artikel agt-en- veertig van |

. genoemd Wet .dat die bepalings vervat in klou-
sules 3 tot en met 20 van genoemde Ooreenkoms
van genoemde tweede Maandag en vir die tydperk
- wat eindig op die 30ste dag van April 1955, bin-
- dend is. vir die ander werkgewers en werknemers
"' betrokke by of in diens van genoemde Nywerheid

in die magistraatsdistrikte Durban, Inanda, Laer

. Tugela, Pinetown, Port Shepstone, Umzmto Mtun-
. zini, Hlabisa, Eshowe, en Laer Umfolozi; en

éc) kragtens subartikel (4) van artikel agt- en-veertig van
~ genoemde Wet dat die bepalings vervat in klou-
sules 3 tot en met 20 van genoemde Ooreenkoms
van genoemde tweede Maandag en vir die tydperk
wat eindig op die 30ste dag van April 1955, in die
: maglbtraatsdlslnkte Durban, Inanda, Laer Tuge]a
Pinetown, Port Shepstone, Umzinto, Mtunzini,
Hiabisa, Eshowe en Laer Umfolozi mutatis mutan-
dis van toepassing is ten opsigte van persone wat
nie by die woordomskrywmg van die uitdrukking
» Werknemer ”, vervat in artikel een van genoemde
Wet, ingesluit is nie,

B J. SCHOEMAN,
Mmlster van Arbeld

A—11647

‘% No. 304.]

" The followmg Government Notices are published for
general information ; — _

 DEPARTMENT OF LABOUR.

- [6 February 1953,
INDUSTRIAL CONCILIATION ACT, 19?7

. SUGAR MANUFACTURING AND- REFINING
INDUSTRY, NATAL.

I, BAREND JacoBUS ScHOEMAN, Minister of Labour,
do hereby— .

(a) in terms of sub-section (1) of section forty-eight of
the Industrial Conciliation Act, 1937, declare that
all the provisions of the Agreement which appear in
the Schedule hereto and which relates to the Sugar

- Manufacturing and Refining Industry, shall be
binding from the second Monday after the date of
publication of this notice and for the period ending

_ the 30th day of April, 1955, upon -employers’
organisation and the trade unions which entered

~ into the said Agreement and upon the employers

- and employees who are members of that organisa-
tion or those unions; .

(b) in terms.of sub-section (2) of secnon forty-eight of
the said Act, declare that the provisions contained
in clauses 3 to 20 (inclusive) of the said Agreement

- shall be binding from the said second Monday aad
for the period ending the 30th day of April, 1955,
upon the other employers and employees engaged
or employed in the said Industry in the Magisterial
Districts of Durban, Inanda, Lower Tugela, Pine-
town, Port Shepstone, Umzinto, Mtunzini, Hlabisa,
Eshowe and Lower Umfolozi; and

(c) in terms of sub-section (4) of section forty- ezgh.r of
the said Act, declare that in the Magisterial Districts
of Durban, Inanda, Lower Tugela, Pinetown, Port
Shepstone, Umzinto, Mtuzini, Hiabisa, Eshowe and
Lower UmfoloZi, and from the said secend Monday
and for the period ending the 30th day of April,
1955, the provisions contained in clauses 3 to 20
(inclusive) of the said Agreement shall muratis
mutandis apply in respect of such persons as are
not included in the definition of the expressiocn’

“employee ” contained in section one of the said
Act.

SCHOEMAN,
Minister of Labour.

" B. L
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NYWERHEIDSRAAD VIR DIE SUIKERVERVAARDIGINGS-
EN -RAFFINEERNYWERHEID.

' OOREENKOMS
ingevolge die bepalings van Nywerheid-versoeningswet, 1937,
aangezaan deur die
Sugar Manufacturing and Refining Employers’ Association

(hierna die ,, werkgewers ™ of die ,, werkgewersorganisasie ™
genoem), aan die een kant, en die .

Amalgamated Fngineering Union, en die

Sugar Industry Bmployees’ Association,
(hierna die ,, werknemers™ of die ,, vakverenigings® genoem),
aan die ander kant, )
wat die partye is by die Nywerheidsraad vir die Suikervervaar-
digings- en -raffineernywerheid. .

1. ToepassiNGg VAN QOREENKOMS.

Dic bepalings van hierdie Qoreenkems moet nagekom word
deur alle werkgewers wat lede van die werkgewersorganisasie
is en die Suikervervaardigings- en -raffineernywerheid uitoefen,
en deur alle werknemers wat lede van die vakverenigings is en
in die genoemde nywerheid in die magistraatsdistrikte Hlabisa,
Eshowe, Laer Umfolosi, Mtunzini, Laer Tugela, Inanda, Durban,
Pineiown, Umzinto en Port Shepstone .in diens is én vir wie
lone in hierdie Ooreenkoms voorgeskryf word.

2. TERMYN VAN OOREENKOMS.

Hierdie Ooreenkoms tree in werking op die datum wat die
Mipister van Arbeid kragtens artikel agr-en-veertig van die Wet
bepaal en bly van krag tot 3C April 1955, of vir die tydperk
wat hy vasstel.

3. WOORDBEPALINGS.

Alle uitdrukkings ‘wat in hierdie Ooreenkoms gebruik word
en wat in die Wet omskryf is, het dieselfde betekenis as in die
Wet; 'n verwysing na °'n Wet sluit alle wysigings daarvan in
en, tensy die teendeel blyk, sluit woorde wat die maniike
geslag aandui ook vrouens in; voorts, tensy strydig met die
inhoud, beteken— ;

. Wet ", die Nywerheid-Versoeningswet, 1937;

,, ambagsman  of werktuigkundige, met inbegrip van ’n
takelaar,” ‘n werknemer wat 'n leerkonirak kragtens die
Vet op Vakleerlinge, of 'n leerkontrak deur die Nywerheids-
raad erken, voltooi het; met dien verstande dat 'n werknemer
wat vir 'm tydperk van minstens vyf jaar onafgebroke
werk van 'm ambagsman verrig het, as 'n ambagsman beskou
word indien hy ooreenkomstig hierdie Ooreenkoms werk
van 'n ambagsman verrig; _

, assistent- of bankchemikus, gediplomeer,” is 'n werknemer,

" uitgesonderd n toetser, wat chemiese werk ‘verrig, met vyf
jaar ervaring en wat die finale sertifikaat van die City
and Guilds of London
vaardiging, of die finale sertifikaat vir suikertegnologie
van die South African Sugar Technologists’ Association,
besit;

. assistent- of bankchemikus”, 'n_werknemer, nitgesonderd 'n
toeiser, wat chemiese werk verrig, wat die chemikus behulp-
ganm is en wat in sy afwesigheid vir hom kan waarneem;

» assistent- of bankchemikus, gekwalifiseer,” ’n assistent- of
bankchemicus met vyf jaar ervaring;

» assistent- of bankchemikus, ongekwalifiseer,” *n assistent- of
bankchemikus met minder as vyf jaar ervaring;

,, assistent-voorman ”, ‘n werknemer wat die fabricksvoorman

behulpsaam is by die, verrigling van sy werk en wat in sy
afwesigheid vir hom kan waarneem;

,, assistent-voorman, gekwalifiseer,” 'n werknemer met minstens
vyf jaar ervaring; )

» BSsistent-voorman, ongekwalifiseer,” 'n werknemer met minder
as vyf jaar ervaring;

»» ketelbediener ”, °n werknemer wat onder toesig van ’n skof-
ingenicur toesig het oor die stoomketels van ‘n inrigting
of ’n afdeling van 'n inrigting “en wat daarvoor verant-
woordelik is om die waterstand en stoomdruk van stoom-
ketels op peil ‘te hou;

» ketelbediener, gekwalifiseer,” 'n ketelbediener met ’n Reger-
ingsertifikaat vir ketelbedieners;

» ketelbediener, ongekwalifiseer,” ’n ketelbediener wat nie ’n
Regeringsertifikaat vir ketelbedieners besit nie;

» hoogmagasynmeester ”, 'n werknemer wat die senior werk-
nemer-in-bevel is van, en wat verantwoordelik is vir, die
voorrade by 'n meul of raffinadery met 'n jaarlikse suiker-
produksie van minstens 15,000 ton;

., chemiese werk ™, die verrigting van chemiese manipulasies,
die opstel, wysing of vassielling van die formules van
stowwe en die analitiese kontrole oor die chemiese prosesse
wat brondstowwe of halfvervaardigde of klaarprodukte moet
ondergaan;

Technical Institute vir suikerver-

INDUSTRIAL COUNCIL FOR THE SUGAR MANU-
FACTURING AND REFINING INDUSTRY.

AGREEMENT -

entered into in accordance with the provisions of the Industrial
Conciliation Act, 1937, by and between : '

The Sugar Manufactur'ng and Refining Employers” Association

(hereinafter referred to as the “employers® or the “ employers’
organisation ), of the ‘one pait, and

The Amalgamated Enginecring Union
and
The Sugar Industry Employees” Association

(hereinafter referred to as the “employees” or the *trades
uniens 7), of the other part,

being parties to the Industrial Council for the Sugar Manufacturing
and Refining Industry. :

= 1. Scope OoF APPLICATION,

The terms of this Agreement shall be observed by all employers
who are members of the employers’ organization and. are engaged
in the Sugar Manufacturing and Refining Industry and by alil
employees who are members of the trades unions and are
employed in the said Industry in the Magisterial Districts of
Hlabisa, Fshowe, Lower Umfoloz, Mtunzini, Lower Tugela,
Inanda, Durban, Pinetown, Umzinto and Port Shepstone, and for
whom wages are prescribed in this Agreement.

7. PERIOD OF OPERATION OF AGREEMENT.

This Agreement shall come into operation on such date as may
be fixed by the Minister of Labour in terms of section forty-eight
of the Act, and shall remain in force until the 30th April,- 1935,
or for such other period as may be determined by him,

3. DEFINITIONS,

Any expressions used in this Agreement, which are defined in
the Act, shall have the same meanings as in that Act; a reference
to an Act shall include any amendments of such Act, and unless
the contrary intention appears, words importing the masculine
gender shall include females; further, unless inconsistent with the
context— T

“ Act® means the Industrial Concillation Act, 1937,

% artigan or mechanic, including rigger * means an employee
who has completed a contract of apprenticeship” under the
Apprenticeship Act, or a contract of apprenticeship recognised
by the Industrial Council, provided . that an_employee who
has been continuously employed on art’san work for a period
of not less_than five years shall be regarded as an artisan
if preforming artisan’s work in terms of this Agreement;

“ assistant or bench chemist, certificated,” means an employes
other than a tester engaged in chemical work who has_had
five years’ experience and who holds either the Final
Certificate of the City and Guilds of London Technical
Institute, for sugar manufacture, of the Final Certificate of
the South African Sugar Technologists’ Association, 1n sugar
technology;

“ assistant or bench chemist™ means an employee other than
5 tester engaged in chemical work who assists the chemist
and who may act for him in his absence;

“ assistant or bench chemist, qualified,” means an assistant or
bench chemist who has had five years’ experience;

“ asgistant or bench chemist, unqualified,” means an assistant
or bench chemist who has had less than five years’ expe-
rience;

“ assistant overseer” means an employee who. assists the

° factory .overseer in the performance of his duaties and who
may act for him during his absence;

% assistant -overseer, qualified,” means an employee who has
had not less than five years’ experience;

“ accistant overseer, tinqualified,” means an employee who has
had less than five years’ experience;

“ boiler attendant™ means an employee who, under the super-
vision of a shift engineer, is in charge of the boilers in an
establishment or a department of an establishment, and who
is responsible for the maintenance of the water level and
steam pressure of boilers;

“hoilers attendant, qualified,” means a boiler attendant who
possesses a Government boiler’ aitendant’s certificate;

“bhoiler attendant, unqualified,” means a boiler attendant who
does not possess a Government boiler attendant’s cerfifi-
cate;

“ chief storekeeper” means an employee who is the senior
employee in charge of and responsible for stores at a mill
or refinery where the annual output of sugar is not less
than 15,000 tons;

“ chemical work ” means the performance of chemical mani-
pulations, the devising, adjusting or ascertaining of the
formulae of substances and the analytical control of the
chemical processing of raw or semi-manufactured or finished
products; E R
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» chemikus *, n werknemer, uitgeﬁonderd .’n . assistent- of
bankchemikus, gediplomeer, en assistent- of bankchemikus,
wat chemiese werk verrig; ’

s klerkitke werknemer”, °n werknemer, uitgesonderd- 'n
iabr:eks]d?rk,_ wat skryf-, tik-, of enige ander soort klerklike
werk- verrig en sluit ’n magasynmeester, versendingsklerk en
kassier ‘in; i

» gekwalifiseerde manlike klerklike werknemer”, ’n manlike
klerklike werknemer met minstens vyf jaar ervaring;

5 ongekwalifiseerde manlike klerklike werknemer” ’n manlike
klerklike werknemer met minder as vyf jaar ervaring;

» gekwalifiseerde vroulike klerklike werknemer™, *n vroulike
kierklike werknemer met minstens vier jaar ervaring;

» ongekwalifiseerde vroulike - klerklike werknemer ”, 'n vroulike
kierkl’ke werknemer met minder as vier jaar ervaring;

» Raad 7, die Nywerheidsraad vir die Suikervervaardigings en
Raffineernywerheid. : o

- » klontiiesuikermaker ¥, ’n werknemer wat onder toesig van
'n fabrieksvoorman of assistent-fabricksvoorman toesig het
oor ‘n masjien wat suiker in klontjies pers;

s inrigting ”, enige perseel waarin die suikervervaardigings-

. enfof -raffineernywerheid uitgeoefen word;

, ervaring ”, met betrekking tot ’n assistent-voorman, assistent-
of bankchemikus, klerklike werkunemer, suikerpankoker of

lokomotiefmasjinis, die totale dienstydperk of -tydperke, van.

'n werknemer onderskeidelik as 'n assistent-voorman, assitent-
of bankchemikus, klerklike werknemer, suikerpankoker, of
' lokomotiefmasjinis; ;o : : :
., fabrieksklerk ”, ’n werknemer, behalwe ’n klerklike werk-
nemer, wat.onder toesig van 'n chemikus, klerklike werk-
nemer, magasynmeester, - assisteni-magasynmeesterr of kam-

pengbestuurder enige of meer van onderstaande werk-

_ saamhede verrig:—
- {a) Artikels nagaan of tel;

(b} besonderhede betreffende trokke nagaan, tel of .aan-
teken;

(¢) tye wat 'n werknemer *n fabriek binnekom of verlaat,
nagaan of aanteken;

{d) in ander tale tolk of vertaal;

(e) besonderhede betreffende rekwisisies vir of uitreiking
van gereedskap of toerusting aantcken;

(f) hoeveelhede aanieken;
(g) artikels weeg .of meet;

» fabricksvoorman of skofingenieur ”, °n . werknemer, behalwe
' hoofsirdar, wat toesig het cor die werknemers in 'n in-
rigting of ’n afdeling daarvan, wat beheer uitoefen oor
spdanige werknemers en -wat vir die behoorlike verrigting
van hul werksiamhede verantwoordelik is;

,» onderhoudwerker ¥, ’n werknemer wat nie 'r ambagsman
soos, hierin omskryf, is nie, maar wat werk van 'n ambags-
~man kan verrig wanneer daar nie riet gemaal word nie;

., korityd”, ’n tydelike vermindering van die getal gewone
werkure as gevolg van algemene ontwrigting van installasie
of masjinerie wat deur ongeluk, ocorstroming, of ander
onvoorsiene noodgeval of deur slapte in die bedryf of
tekort aan grondstowwe veroorsaak word; i

»l0s werknemer ”, 'n werknemer wat vir hoogstens drie dae
in ’n week by dieselfde werkgewer in diens is;

. magasynmeester ”, *n. werknemer wat algemene toesig het oor
- veorrade en wat verantwoordelik is vir die ontvang, berging,
verpakking of uitpak van goedere in ’n magasyn of pakhuis
en/of aflewering van goedere uit 'n magasyn of pakhuis aan
die verbruiksafdelings in °n inrigting, of vir. versending;
,» suikervervaardigings- en -raffineernywerheid ”, die nywerheid
waarin werkgewers en werknemers verbonde is vir die ver-
yaardiging en/of raffineer van suiker in inrigtings wat
ingevolge die wet op. Fabrieke, Masjinerie en Bouwerk,
. 1941, geregistreer moet word; :

i » Suikerpankoker ”, 'n werknemer met toesig oor ’n vakuum-

pan-wat hy ook bedien-van die tydstip waarop die stroop
in die pan kom totdat die gekristalliseerde sniker gereed is
~om daaruit verwyder te word;

» suikerpankeker, gekwalifiseer”, 'n  suikerpankoker met
minstens drie- jaar ervaring;

» suikerpankoker, ongekwalifiseer,” °’n suikerpankoker met
minder as drie jaar ervaring;

", trokhersteller ¥, 'n werknemer wat herstellings of verstellings
san trokke of koekepanne verrig;

»loon”, gedeelte van die besoldiging wat ten opsigte van
die gewone werkure, soos vasgestel in klousule 6, aan ’‘n
werlinemer in kontant betaal moet word;

» brugbaiansbediener ¥, ‘n werknemer, uitgesonderd ’n klerk-
like werknemer of fabrieksklerk, wat die brugbalans bedien,
‘alle nodige besonderhede in verband met die trokke aan-
teken, met inbegrip van die gewig, inhoud, geadresseerde,
soeri riet, ens.; .

" teetser ¥, ' werknemer wat onder toesig van ’n chemikus of

assisient-chemikus monsters berei, , cerste en ryoctienctoetse |

vitvoer en die uitslag daarvan aanteken;

*“chemist ” means an employee other than an assistant of "
bench chemist, certificated, assistant or bench chemist engaged
in chemical work; )

“ clerical employee ” means an employee other than a factory
clerk who is engaged in writing, typing or any other form -
-of clerical work, and includes a storeman, despatch clerk
and a cashier; f

‘“clerical employee, male, qualified,” medns a male clerical’

employee Who has not less than five years® experience;

“clerical employee, male unqualified,” means a male clerical
employee who has had less than five years’ experience.

" clerical employee, female qualified,” means a female clerical

employee who has had not less than four years’ experience;

“ clerical employee, female, ungualified,” means a female clerical
employee who has had less than four years’ experience;

“Council ” means the Industrial. Council for the Suvgar,
Manufacturing and ‘Refining Industry;

“ cube maker ” means an employee who, under thé supervision
of a factory overseer or assistant factory overseer, is in
charge of a machine which comipresses sugar into cubes;

“establishment™ means any premises on which the Sugar
Manufacturing and/or Refining Industry is carried on;

“expf.rience * means, . in relation to an assistant overséer,
assistant or bench chemist, clerical employee, sugar pan
boiler, or locomotive driver, the total period or periods of
employment which an employec has had as an assistant over-
seer, assistant or bench chemist, clerical employee, sugar pan
boiler or locometive driver; B

“factory clerk ™ means an employee, other than a clerical
employee, who under the supervision of a chemist, clerical
employee, storeman, storeman’s assistant or  compound
manager performs any one or more of the following func-
tions: —

{@) Checking or counting asticles; .
(b} checking, counting or recording particulars of trucks;

(¢) checking or recording times at which employeas enter
or leave a factory; . . -

(d} inierpreting or transiating languages;

(¢} recording particulars of requisitions for or issue of
tools or equipment; !

(f) recording guantities;
{g) weighing or measuring articles;

“factory overseer or shift engineer ” means an emplovee other
than a head sirdar who is in charge of the empioyees in
an establishment or a depariment thereof, who exsrcises
confrol over such employees and who is responsibie for
the efficient performance by them of their duties;

“mainienance worker ” means an .employee who i3 not an
artisan as herein defined but who, when no cane crushing
operations are taking place, may be employed on artisan’s
work; !

“short-time ” means a temporary reduction in the number of
ordinary hours of work due to a general bregkdown of plant
- or machinery caused by accident, flood or other unferescen
emergency or to slackmess of trade or shortage of raw
material; i R

“casual employee ™ means an employee who is employed by
‘the same employer on not more than three days in any
week; ) i

“storeman ¥ means an employee - who is in general charge
ef stores and who is responsible for receiving, storing, pack-
ing or unpacking goods in a store or warchouse and/or
delivering goods from a store or warehouse;, to the con-
suming departments in an establishment or for despatch;

- *Sugar. Mamufacturing and Refining Industry” means the

Industry in which employers and employees are associated
for the mamufacture and/or refining of sugar in establish=
ments which are liable for registration under the Factories,
Machinery- and Building Works Act, 1941;

“sugar pan boiler™ means an employee who is in charge of
and operates a vacoum pan from the time the syrup or
treacle enters the pam wuntil the crystallised sugar is ready
to be withdrawn; .

“ sugar -pan boiler, gualified,” means a sugar pan boiler who
has had not less than three years’ experience;

“sugar pan boiler, ungualified,” means a sugar pan boiler
who has had less than three years” experience;

“truck repairer” means an employee who does repairs, or
makes adjustments to trucks or cocopans;

“wage” means that portion of the remuneration payable in
money to an employee in respect of the ordinary hours of
work laid down in clause 6:

“ weighbridge attendant® means an employee other -than a
clerical employee or factory clerk, wlio operates the weigh-
bridge, records’ all necessary particujars of trucks, ‘including
weights, contents, consignee, type of cane, etc.;

tester” means an employee who, under the supesvision of

a chemist or assistant chemist, prepares samples, makes
initial and routine tests and records the results thereof,

3
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4. BESOLDIGING.

(1) Die minitaum loon wat ’n wergewer aan elke lid van
onderstaande klasse van sy werknemers moet betaal, is soos
hieronder uiteengesit; met_ dien verstande dat 'n werknemer

vir die toepassing van hierdie klousule beskou word as lid van

die klas waarin by uitsluitlik of hoofsaaklik werksaam is.

. Skaal Skaal
per per
. weelk.
) s. d. £ s d.
Skofingenieur. ...... ah g b ciiis 43 915 6
Fabrigksvoorman... .. . vees 403 915 6
Hoofmagasynmeester.,.....oouenn vomywe o3 915 6
Assistent-voorman, gekwalifiseer......... 3 3% 71 5
Assistent-voorman, ongckwahﬁseep—

Ferste jaar..... ... .y : 011 2.2 2

Tweede jaar...... 1 43 3 3 3

Derde jaar...... 1 104 4 6 3

Vierde jaar......couen v e . 2 4 57 4

Vyfde jaar. . covvernnnnennaennins ciae 2 B 6 8 5
Verantwoordelike Chemikus van Iabora- )

L1113 P N A 4 3 915 6
Assistent- of bankchemikus, gediplomeer-. 3 9 812 6
Assistent- of bankchemikus, gekwalifiseer 3 3% 711 5
Assistent- of bankchemikus, ongekwali- .

fiseer— .

Eerste jaar....... i e S . 2 22

Tweede j Jaa.r ..... P P G 1 43 3 3 3

Derde jaar.....oovrireraensss Sribuwess o1 0% 4 6 3

Vierde jaar....... aon mmmne b Paeie s . ok 5 7 4

Vyfde Jaar. covvevevearensaiananans . 2 9% 6 8 5
Ambagsman, of werktuigkundige..... I L 812 ¢
Onderhoudwerker. . ..oevocvivnriereanas 3 2 7 5 8
Kierklike werknemer, gekwalifiseerde man 3 3% 71 3
Klerklike werknemer, ongekwalifiseerde

man-—

Eerste jaar. ..o ovesevenns ; 011 2 22

Tweedejaar....ccauers i T 1 43 3 3 3
- Derde jaar........ 1 10} 4 6 3
" Vierde jaar...... . 2 4 57 4

Vyfde JasT. . vuverieeeasranasraansns 29 68 35
Gekwahh&cerdc manlike klerklike werk-

nemer, met minstens ses jaar ervaring—

Sewende jaar ervaring.. ... .ooeevevaes 3 4 713 4

Agste jaar ervaring............ vy e B 8 1 0

Neénde jaar ervaring... - - s vie 373 8 6 9

Tiende jaar ervaring en daarna...... 39 812 6
Gekwalifiseerde vroulike Klerklike werk-

TS, v 'vevvnnsaisreranicesanastons 4 5 7 4
Ongekwalifiseerde vroulike klerklske werk- ;

nemer—

FEerste jaar..... R ——— ceanans .12 213 8

Tweede jaar....oooevaenes cerananas Lo 1 4% 3 3 3

Derde jaar.....couveee. R viees 108 316 8

Vierde Jasr. cviecvs visssmays sirnean 1.10% 4 6 3
Gekwahﬁseerde vrou!tke klcrkhke werk-

nemer, met minstens vyf jaar ervaring—

Sesde jaar ervaring. .......... R 2 4% 59 3

‘Sewende jaarervaring...... R « 25 511 2

Agste jaar ervaring. ...... e e 22 % 515 0

Negnde jaar ervaring............ isise  dn il 518 10

Tiende jaar ervaring en daarna........ 2 9 6 6 0
Kampongbestuurder. .......... crevaas .. 43 915 6
Suikcrpankoker, gekwalifiseer. ....... e 309 812 6
Suikerpankoker, ongekwalifiseer—

Eerste ses maande ervaring....... swene  old 2-2 2-

Tweede ses maande ervaring..... saweave 1 OF 3 33

Derde ses maande ervaring. ......«.. .. 110 4 6 3

Vierde ses maande ervaring. .......... 2 4 57 4

Vyfde ses maande ervaring........ e 2 9% 6 8 5

_Sesde ses maande ervaring. . ... viiee X 13 79 6
Lokomotiefmasjinis—

Eerste drie maande ervaring...... v 203 53 6

IVARTIA oo wvn bid umsib s s - . 32 75 8
Ketelbediener, gekwalifiseer........ veeaa 3 2 75 8
Ketelbediener, ongekwalifiseer. ...covvns . 2 11F 616 1
Trokhersteller. . cocvvvinrvvnesnaes veese 302 7 5 8

met dien verstande dat 'n werknemer se loon nie gedurende die
seisoen wat nie gemaal word, verlaag mag word nie, ondanks
dis feit dat hy ander werk van 'n laer klas verrig.

Fos werknemer—Nir elke dag of gedeelte van 'n dag diens—
een-vyfde van die hoogste weekloon soos voorgeskryf vir 'n
werknemer wat dieselfde klas werk verrig as wat van die los
werknemer vereis word.

(2) Kontrakbasis—Vir die toepassing van hierdie klousule is
die dienskontrakbasis van 'n werknemer, uitgesonderd ’n los
werknermer, weekliks en behoudens soos bepaal in subklousule
(3) en klousule 5 (6) moet 'n werkaemer ten opsigte van 'm
weelk minstens die volle weekloon soos voorgeskryf in sub-
klousuie (1) vir 'n werknemer van sy klas en gebied, betaal word,
ongeag of hy in daardie week die maksimum getal gewone
ure, voorgeskryf in kiousule 6 (1), of minder, gewerk het.

4

4. REMUMERATION,

(l) The minimum wage, which shall be paid by an employer
to each member of the undermentioned classes of his employees,

.shall be as set out hereunder; Provided that in classifying an

employee for the purpose of this clause, he shall be.deemed to be
in the class in which he is wholly or mainly employed.

Rate Rate
per per
Hour. Weel.
. s. d. s. d.
Shift engineer. ... vvennen cesmpsmeasnan & 3 915 6
Factory OVErSeer.....o.evn. vessmmenaes 4 3 915 6
Chief storekeeper........... cviwiaiisay. o 3 915 6
Assistant overseer, qualified............. 3 3} 711 5
Assistant overseer, unqualified— i
Fiest year cov e sen s v A A 0 11 22 2
Second .year. ... 1 4% 3 3 3
Third year........ 1104 4 6 3
Fourth year..civiearsasannons P -2 4 57 4
Fifth vear. ..ooevevvererannns Ciawssss 2 W 6 8 4
~ Chemist in charge of laboratory......... 4 3 915 6
Agssistant or bench chemist, certified...... 3 9 8§12 6
Assistant or bench chemist, qualified. .... 3 31 711 5
Assistant or bench chemist, ungualified—
ISt SBAL v sivmmnswnms m smisse R I B 22 Z
Second year.............. swescsaine 1 4 3 3 3
Third year........ vevpsvei e 1 108 4 6 3
Fourth ¥ear.....voviearisisnnansrens 2 4 57 4
Fifth year. . sonbamnaresesg 2 9% 6 8 5
.Artlsanormechamc Ve sesEes 3 9 812 6
Maintenance WOTKET. .. ..vvvvvnnnronnns 3 2 7 5 8
Clerical employee, male, qualified........ 3 3% 711 5
Clerical employee, male, ungualified—
First year..covvvvnnnnans N e | A | 22 2
Second year............ cerennesnenss 10 4L 333
Third year..... Cveeriraresssrraneseas 1 10% 4 6 3
Fourthyear................. ........ 2 4 57 4
Flth Year cuvesierscswnm s ws s sams . 2 9 6 8 5
Clerical emp]oyee, male, quallﬂed who
has had not less than six ysars” experi-
ence—
Seventh vear of experlence. e 3 4 713 4
Eighth year of experience........... 3 6 810
Ninth year of experience............ 3 71 8§ 69
Tenth year of experience and after,.. 3 9 812 6
Clerical employee, female, qualified...... 2 4 57 4
Clerical employee, female, unquahﬁed— )
First year...... R o e i e 2 213 8
Second Year e uevsnirmaass venense 1 4% 3 33
Third year.. ... cvevunnn.. ErPI - W 316 8
Fourth vear..... ersesersrasar s 1 10% 4 6 3
Clerical employee, female, quahﬁed who §
has had not less than five years® experi-
ence—
Sixth year of experience.....,....... 2 4} 5973
Seventh year of experience,......... 2 5 511 2
Eighth year of experience........... 2 6 515 0
_ Ninth year of experience........... 2 7 518 10
Tenth year of expenenoc and after. . 2 9 6 6 6
Compound manager. .. cipveneene 403 915 6
Sugar pan boiler, quahﬁed Caeasmeiisye 9 9 812 6
Sugar pan boiler, unqualified— .
First six months experience......... ... 011 2 22
Second six months experience...... e 1 4% 3 3 3
Third six months experience. .... veeews 1 104 4 6 3
Fourth six months experience......... . 2 4 57 4
Fifth six months experience. ......eus . 2 9 6 8 5
Sixth six months experience........ ... 33 79 6
Locomotive driver—
First three months experience.....ooo.. 2 3 536
Thereaftar. , covmswsrars I . 32 T 5 8
Boiler attendant, qualified........ e 758
Boiler attendam unqualified......ouun . 2113 616 1
Truckrepalrcr....... ........... SR 75 8

Provided that no employee shall have his wages reduced during
the non-crushing season, motwithstanding the fact that he is
employed on other work of a lower grade.

Casual Employee—For each day or part of a day of employ-
ment one-fifth of the highest weekly wage prescribed for an
employee performing the same class of work as the casual
employee is required to perform.

(2) Basis of Contract.—For the purposes of this clause the
basis of contract of employment of an employee other than
a casual employee shall be weekly and save as provided in
sub-clause (3) and in clause 5 (6) an employee shall be paid in
respecl of a week, not less than the full weekly wage prescribed
in sub-clause (1) for an employee of his class and area, whether
he has in that week worked the maximum number of ordinary
hours prescribed in ‘clause 6 (1) or less,
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(3) Differensiéle loon—'n Werkgewer wat 'n lid van een
klas van sy werknemers. verpliz of toelaat om vir langer as
een uur altesame op enige dag benewens sy eie werk of in
plaas daarvan, werk van ’'n ander kias te verrig waarvoor— -

(@) 'n hotr loon as dié van sy eie klas; of )
(b) 'n_opgaande loonskaal wat' eindig op 'n ho&r loon as dié
vir sy eie kias; "
in subklousule (1) voorgeskryf word, moet aan dié werknemer
ten opsigte van die hele dag waarop hy sulke werk verrig, die.
volgende betaal— _ '
(i) een-sesde van die” hoér loon in die geval gencem in
paragraaf (a); ) .
(i) een-sesde van die loon -soos voorgeskryf in subklousule
(1) vir 'n' werknemer van sy klas, plus twintig persent,
in die geval genoem in paragraaf (b);

met dien verstande dat waar die enigste verskil tussen kiasse
ingevolge subklousule (1) op ervaring, geslag of ouderdom
berus, hierdie subklousule nie van toepassing is nie.

(4) Berekening van maandloon—As die loon aan ’n werk-
nemer verskuldig ingevolge klousule 5 (1) maandeliks - betaal
word, moet die loon bercken word teen vier-en-cen-derde miaal
die loon soos in subklousule (1) vir ’n werknemer’ van sy Iklas
voorgeskryf, _ :

(5) Voorbehoudsbepalings—Niks in hierdie Qoreenkoms kan

die netto kontantloon of -salaris wat aan ’n werknemer “betaal
'is op die datum waarop hierdic Ooreenkoms in werking tree,
verminder nie. _
' (6) Lewenskostetoelaes.—Benewens besoldiging wat ingevolge
hierdie  Ooreenkoms  betaalbaar is, moet die lewenskostetoelaes
wat voorgeskryf word in Oorlogsmaatregl No. 43 van 1942, soos:
gewysig, of soos dit van tyd tot tyd gewysig mag word, aan
werknemers -betaal word.

5. BETALING VAN BESOLDIGING.

(1) ’n._Ander werknemer_as 'n los werknemer.—Behoudens die

bepalings van klousule 7 (3) moet elke bedrag wat aan *n werk-
nemer ‘verskuldig is, maandeliks of, by ooreenkoms, weekliks in
kontant betaal word gedurende die -werkure of binne vyftien
minute nadat die werk gestaak is op die gewone betaaldag van
die inrigting, wat moet val voor of op die sesde dag van die
maand of die derde dag van die week wat volg op di€. ten

Opsigte waarvan betaling gedoen word, -of by diensbeéindiging |

as dit voor die gewone betaaldag plaasvind, .en moet bevat wees:
in 'n koevert of ander houer met yermelding daarop van die
werkgewer en werknémer se name, die werknemer s¢ werk, die
fetal - gewone ~en ' oortydure - wat'gewerk - s, die: verskuldigde
besoldiging en die tydperk ten opsigte waarvan betaling gedoen

ord. - e ; - .

'W(Z) Los werknemer—'n Werknemer ‘moet die "besoldiging wat
aan sy los werknemer verskuldig is, by beéindiging van sy diens
in kontant  betaal. :
" (3) Premies—Geen betaling ‘mag regstreeks of onregstreeks’
aan 'n werkgewer gedoen of deur hom aangenéem word ten
opsigte van die indiensneming of opleiding van ’n werknemer
nie. . ;
(4) Koop van goedere—'n Werkgewer mag nie van sy
werknemer vereis om van hom of van 'n winkel of persoon wat
deur hom aangewys word, goedere te koop nie,

(5) Losies en huisvesting—Behoudens soos bepaal in die
Naturellen (Stadsgebieden) Wet, 1923, en in" die Naturellearbeid
Regelingswet, 1911, kan ’n werkgewer nie van sy werknemer
vereis om van hom of van enige persoon of plek wat deur hom
aangewys word, kos en/of huisvesting aan te néem Tmie,

(6) Boetes* en kortings—'n Werkgewer kan sy werknemer
geen boetes oplé of enige bedrag van sy besoldiging aftrek
nie, behalwe onderstaande:— .

(a) met skriftelike toestemming van. sy werknemer, ’n bedrag
vir verlof-, siekte-, versekerings-, voorsorg- of pensioen-
fondse, of ledegeld van ’'n werknemersorganisasie;

(b) behoudens soos bepaal in klousule 9 (1) (ii) as sy werk-
nemer van sy werk af wegbly, of afwesig is weens on-
geval - of ‘siekte, 'n bedrag in verhouding tot die -tydperk
van sodanige afwesigheid; : i

(¢) ’n bedrag wat 'n werkgewer kragtens 'n' Wet of bevel van

i 'n bevoegde hof verplig -is of toegelaat word om af te

trek;

(d) as 'n werknemer instem of-
(Stadsgebieden) Wet, -1923, of die ‘Naturellen-arbeid
Regelingswet, 1911, verplig is om van sy werkgewer kos
of rantsoene en/of huisvesting aan fe neem, bepaal
hoogstens die bedrae hieronder——

(i) in die geval van werknemers genoem in klousule 4
(1), huurgeld waaroor die werkgewer en werknemer
oorcengekom het, onderworpe aan ’n . maksimum
bhuurgeld van £6. 10s. per maand; ingeval die werk-
gewer en werknemer nie oor die betrokke huurgeld
ooreenkom nie, word die saak na die Raad VEerwys,
wat die bedrag wat afgetrek moet word, vasstel;

(i) in die geval van 'n werknemer uitgesonderd ’n werk-
nemer genoem in paragraaf (i)— - '

ingevolge die Maturellen

Per Per
weelk. maand.
# s. d. £ 5. d.
Losies of rantsoene................. 3 0 - 013 0
Huisvesting. .. .....00 0o iviee s - 2 008 8
Losies of rantsoena-en hnisvesting....* § 0 1'1 8

terms of sub-clause

" No. 43 of 1942, as amended,

(3) Differential Wage—An employer who requires or permits
a member of one class of his employees to perform for longer
than one hour in the aggregate on any day either in addiiion
to his own work or in substitution therefor work of ancthze
class for which— :

(d) a wage higher than that of his own class: or )
) a rising scale of wages terminating in a wage higher than
- that of his own class; =

is prescribed in sub-clause (1), shall pay to such employee in
respect of the whole day on which he performs such work—

(i) in the case referred to in paragraph (a), one-sixth of
such higher wage; :

(if) in the case referred to in paragraph (), one-sixth of the
wage prescribed in sub-clause (1) for an employee of his
class, plus twenty per cent; ;

provided that where the sole difference between classes is in
- (1) based on experience, sex or age, the
provisions of ‘this sub-clause shall not apply. |

(4) Calculation of Monthly Wage—Whenever the wage due
to an employee is in terms of clause 5 (D) ‘paid monthly, the
amount of such wage shall be calculated at the rate of four
and one-third times the wage prescribed in sub-clause (1) for
an employee of his class. '

(5) Savings—Nothing contained in this Agreement shall have
the effect of reducing the nett cash’ wage or salary which was -
being paid to any employee at the date of coming into operation
of this Agreement. - .

(6) Cost of Living Allowance.—In addition to any remuneration

. payable in terms of this Agreement employees shall be paid

cost of living allowance equal to those preseribed in War Measure
or as may be amended from time

to time,

5. PAYMENT oF REMUNERATION.

(1) An Emffoyeej other than a Casual Employee.—Save as
provided in clause 7 (3)'any amount due to an employee shall

. be paid in cash monthly, -or by agreement weekly, during the.

hours of work .or within fifteen ‘minutes. of ceasing work on the
usual pay day of the establishment which shall be .mot later
than the sixth day of the month or the third day of the week
following that-"in ‘respect of -which - payment is made or on
termination of employment if this takes place before the. usual
pay day-and shall be contained in-an envelope -or -gther. container
showing the- employer’s and employee’s names, the employee’s
occupation, the-number-of  otdinary and overtime hours warked, -
the rcr&luncration due and the period in respect of which ‘payment
is made.

(2) Casual Employee~~An employer shali pay the remune--

ration due to .his casual employee in cash on termination of -

his emp[oymeqt.'

(3) Premiums—No payment shall be made to or accepied
by an employer, either directly .or indirectly, in respect of the
employment or training of an employee. _

. (4) Purchase of Goods—An employer shall not require  his
employee to purchase any goods from him ‘or from any shop
or pe‘rsqn}nommated_ by him. ' 3

(5} Board and Lodging—Save as -provided in the WNatives

(Urban Areas) Act, 1923, and in the Native Labour Regulation

- Act, 1911, an employer shall not require his employes to board

and/or lodge with him. or with any person’ or at any . place

nominated by him.

(6) Fines and ':Deducn'ons.——An emplover shall not levy any

fines against. his employee nor shall he make any deduction

from his employee’s remuneration ofhier than the following : —

(@) With the written ‘consent of his employee, a deduction
for h‘ohdqy_,’ sick, insurancé, provident or pension funds,
or subscriptions to an employees’ organization; -

(b) save as provided - in' clause 9 (1) (i) when his employee
absents himself from work or is absent owing to accident
or ill-hiealth, a deduction proportionate. to the period of

~ such absence; ‘ :

(¢) a deduction of any.amount which an employer by any
law or any order of any competent court is required or
permitted to make;

(d) when an employee agrees or is required in terms of the
Natives (Urban Areas) Act, 1923, or the Mative Labour
Regulation Act, 1911, to accept from his employer board
or rations and/or lodging, a deduction net exceeding the -
amount specified hereunder:—

(i) in- the case of employees specified in clause 4 (1) a
rental to be agreed upon between the employer and
employee subject to a maximum rental of £6. 10s. per
month; in the event of the employer and emplayee
being unable to agree to the amount of the rental the
question ‘shall be referred to the Council who shall
determine the amount to be deductad:

(ii) in the case of an employee other than

* referred to in paragraph (i) —

an employee

Per

Month.
" Board or rations... ..., 000 013 0
Lodging...............o..n 0 88
Board or rations and lodging 1'g
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in die geval van werknemers
wat ni¢ in klousule 4 (1) genoem word nie, die huis
wat aan 'n werknemer verskaf word, ‘n alleenstaande
huis is, dic werkgewer en werknemer oor 'n bedrag moet
ooreenkom onderworpe aan ’'n maksimum huurgeld van
£2. 10s. per maand; ingeval die werkgewer en werknemer
nie oor die huurgetd kan -eoreenkom nie, die saak verwys
moet word na die’ Raad wat dic bedrag wat afgeirck
moet word, moet vasstel;

() as die gewone werkure voorgeskryf in klousule 6 (1) veri-
minder word weens korttyd, ten opsigte van elke uur
van die vermindering een-ses-en-veertigste van die week-
loon voorgeskryf in klonsule 4 .: met dien verstande dat
geen bedrag afgetrek mag word—

(i) in die geval van korttyd wat onistaan uit tydelike
slapte in die bedryf, tensy die werkgewer sy werk-
nemer minstens vier-en-twintig uur kennis gegee het,

van sy voornemer om die gewone werkure aldus te
verminder;

(i) in. die geval van korttyd weens ’n algemene ontwrig-
ting van installasie” of masjinerie . weens ongeval of
ander voorsicne noodgeval, ten opsigie van die eerste
unr waarin.nie gewerk word nie;

(/) kortings vir Raadsheffings soos voorgeskryf in artikel 18
van hierdie Ooreenskoms. :

met dien verstande dat as

6. WERKURE, GEWONE TYD EN OORTYD EN BETALING VIR CORTYD.

(1) Die gewone werkure van 'n werkpemer, uitgesonderd 'n
los werknemer, mag nie meer as onderstaande wees nie—
() in die geval van 'n inrigting waarin 'n sesdaagse week
gewerk word— :
(i) ses-en-veertig wur per week wvan Maandag tot en
met Saterdag; 2
(i) agt var per dag, tensy die ure op een dag hoogstens
vyf is, in welke geval die ure op elk van die ander
dae hoogstens agt-en-"n-half per dag moet wees;
(b) in die geval van 'n inrigting waarin ‘n vyfdaagse week
gewerk word—
(i) ses-en-veertig wur per week van Maandag tol ea
met Vrydag;.
(i) nege-en-'n-kwart uur per dag.

(2) Die gewone werkure van ’n los werknemer mag nie meer
as agt per dag wees nie. :

(3) Etensiye.—'n Werkgewer kan ’n werknemer nie verplig of
toelaat om vir meer as vyf agtereenvolgende ure’ te weik sonder
'y pouse van minsténs een UUr waarin geen werk verrig mag
word nie, en dié pouse word nie as deel van die gewone werkure
of oortyd beskou mic; met dien verstaande dat—

(i) as die pouse langer as een uur duuyr, die tydperk wat dit
langer as 'n uur en ’'n kwart duur, as gewone werkure
beskou word;

Gi) werktydperke onderbreck deur n pouse van minder as
gen unr as aaneenloopend beskou moet word.

(4) Werkure moet aaneenlopend wees—Beboudens s00s bepaal
in subklousule (3), moet alle werkure aaneenlopend wees.

die getal ure soos

(5) Cortyd—Alle tyd wat bo en behalwe
(1) voor-

ten opsigic van 'n dag of 'n week in subklousule
geskryf, gewerk word, moet as ooriyd gereken word.

_(6) Beperking van oortyd.—'n Werkgewer kan sy werknemer
nie verplig of toelaat orn— ;
(@) () vir meer as 4 uur 6p 'n dag;
(ii} vir meer as 10 vur in 'n week;
(b) in die geval van 'R Vrou, op meer as drie agtereenvolgende
- dae, of meer as sestig dae in 'n jaar oortyd fe werk nie.

(1) Betaling vir oortyd—n Werkgewer moet vir alle cortyd
wat deur sy werknemer gewerk word, hom teen 'n wurloon van
minstens onderstaande betaal i —

(@) In die geval van 'n ander werknemer as n los werknemer,
een-en-cen-derde maal die weekloon soos vir 'n werk-
pemer vap sy klas voorgeskryf in klousule 4 (1), gedeel
deur 46, met dien verstande dat, waar *n werknemer uitge-
roep word om oortyd te werk, hy vir minstens twee
uur se werk teen oortydtariewe betaal word;

(b In die geval van 'n los werknemer, een-en-een derde maal
die loon soos vir 'n los werknemer voorgeskryf in klousule
4 (1), gedeel deur 8. :

(8) voorbehoudsbepalings—Die bepalings van hierdie klousule
is pie op 'n werkmemer wat roinstens £540 per jaar oatvang,
of op 'n polisiedienaar of wag, van toepassing nie; die bepalings
van sebklousule (4) is nie op 'n werknemer wat vervoerwerk doen
van toepassing mie, en die bepalings van subklousule (3) en {6}
is mie van tocpassing nie op ‘n manlike werknemer wat werk
verrig wat dewr 'n ontwrigting van instal lasie of masjineric of
ander onvoorsiens noodgeval genoodsask s, of in verband
met die grondige nasien of herstel van installasie of masjinerie
wat nic gedurende dic gewonme werkure

¢

verrig kan word/nie.

in the case of employees not specified in
clause 4 (1), if the lodging -supplied to, the employee is
2 self-contained houise, a rental to be agreed upon between .
the employer and employee subjeet to a-maximum rental
of £2. 10s. per month; in the event of the employer and
employee being unable to agree to the amount of the
rental the question shall be referred to the Council who
shall determine the amount to be deducted;- - :

(¢) whenever the ordinary- hours of work prescribed in clause
6 (1) are reduced on account of short-time a “deduction
of one forty-sixth of the weekly wage prescribed in clause
4 in respect of each hour of such reduction: Provided
that no deduction shall be made—

(i) in the case of short-time arising out of temporary
slackness of trade, unless the employer has given his
employee not less than twenty-four hours’ notice of his
intention so to reduce the ordinary hours of work;

@ii) in the case of short-time arising out of a general break-
down of plant or machinery due to accident or other
unf&;(r:gecn emergency in respect of the first hour not
worked;

(f) deductions for Council levies as prescribed in section 18
of this Agreement,

pTDVi&E:d that

6. HoURS OF WORK, ORDINARY AND OVERTIME AND PAYMENT
FOR (OVERTIME,

(1) The ordinary hours of work of an employee, other than
a casual employee, shall not, exceed—

(@) in the case of an establishment in which a six-day week
is observed— _

(i) forty-six hours in any week from Monday to Satur-
day, inclusive;

(i) eight hours in any day, unless the hours on one day
do ‘not exceed five, in which case the hours on each
of the other days shall not exceed eight and a half
on any day; . . .

(b} in the case of an establishment in which a five-day week
is observed
" (i) forty-six hours in any wesk from Monday to Friday,
inclusive;
(i) nine and a quarter in any day.

(2) The ordinary hours of work of a casual employee shall not
exceed eight in any day. -

(3) Meal Breaks—An_ employer shall not require or permit
an employee to work for more than five hours continuocusly
without an interval of not less than one hour during which no
work shall be performed, and such interval shall not be deemed
tg be part of the ordinary hours of work or overtime: Provided
that— : :

() if such interval be for longer than one hour any period
in-excess of an hour and a quarter shall be deemed to be
ordipary hours of work;

(ii) periods of work interrupted by an interval of less than
one hour shall be deemed to be continuous,

(4) Hours of Work to be Consecutive—Save as provided i
sub-clause (3) all hours of work shall be consecutive. :

(5) Overtime.—All time worked in excess of the number of
hours prescribed in respect of a day or a week in sub-clanse (1)
shall Be deemed to be overtime.

(6} Limitation of Overtime—An employer shall not require
or permit his employee to work overtime—
(@) () for more than 4 hours in any day;.
(i) for more than 10 bours in. any week;
(b) in the case of a female on more than three consecutive
© " days or on more than sixty days in any year. ‘

(7) Payment for Overtimé—An employer shall for all over-
time worked by his employee pay to him remuncration at am
howrly rate not less than— :

(@) in the case of an employee, other than a casual employee,

one and one-third fimes the weekly wage prescribed foi
an employee of his class in clause 4 (i), divided by 46,
subject to the proviso that where the -employee is callec
out to work overtime, he shail be paid for a minimuy
of two hours at overtime rafes;

(b) in the case of a casual employee one and one-third time:
the wage prescribed -for a casual employee in clause
(1), divided by 8.

(8) Sevings.—The provisions of -this clause shall not apply t
an ‘employee in. receipt of a wage of nof less than £540 pe
annum, Of to a policeman or watchman; the provisions of sub

‘clause (4) shall not apply to an smployee engaged in transpori

and the provisions of sub-clauses (3) and (6) shall not apply t¢
a male employee employed on work necessitated by a greak
down eof plant or machinery or other unforeseen emergency
or in_ conpection with the overhauling or repairing of plant ¢
machinery which cannet be during the ordinar
hours of work,
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7. TAARLIKSE VERLOF.,

(1) n Werkgewer moet aan sy werknemer ten opsigte van elke
yolle jaar diens by hom onderstaande verlof toestaan:—

(@) In die geval van die werknemers in klousule 4 (1) genoem,
drie agtereenvolgende weke verlof plus in eksira week
verlof vir werknemers wat 15 jaar lank onafgebroke by
diesclfde werkgewer in diens is: :

(b) in die geval van alle ander werknemers, twee agtercenvol-
gende weke verlof;

en moet ten opsigte van elke week daarvan aan die werk-
nemer minstens die weekloon betaal wat hy onmiddellik voor die
aanvang van die verlof ontvang het; met dien verstande dat 'n
werknemer wie se loon gedurende die buiteseisoentydperk ver-
minder word, op die basis van sy gemiddelde weeklikse verdienste
gedurénde die vorige jaar betaal moet word.

(2) Die verlof waartoe ’n werknemer ingevolge subkiousule )]
geregtig is, moet toegestaan word op ’n tydstip wat deur die werk-
gewer vasgestel word; met dien verstande dat—

() as die verlof nie eerder toegestaan' is nie,’ dit binne
© twee  maande na voltooiing van die betrokke diensjaar
toegestaan moet word;

{ii) die verlof nie ‘mag saamval met siekteverlof of met enige

tydperk wat ‘die werknemer van werk afwesig is ten
einde kostelose geneeskundige of hospitaalbehandeling
ingevolge klousule 9 (1) te ontvang” of te .qndergaap_,
of wanneer hy verplig is om opleiding ingevolge die
Zuid Afrika Verdedigings Wet, 1912 te ondergaan nie;

{iii) as Nuwejaarsdag, Goeie-Vrydag, Geloftedag of Kersdag
binne die verlof val, nog 'n dag ter vervanging van elke
openbare vakansiedag, as 'm verdere verloftydperk met
volle betaling bygevoeg moet word; :

(iv) 'n werkgewer alle dae geleentheidsverlof met volle betaling
wat op sy werknemer se versoek gedurende die diensjaar
waarop die jaarlikse verlof betrekking het, toegestaan
is, van'die jaarlikse verloftydperk kan aftrek, ;

(3) Verlofbesoldiging—Die besoldiging ten ‘opsigte van die

jaarlikse verlof genoem in subklousule (1) moet of voor of op
die laaste werkdag voor die aanvangsdatum van die wverlof
betaal word. .

(4) 'n Werkgewer wie rste nige
daaropvolgende jaar diens by dieselfde werkgewer eindig voordat
die verloftydperk genoem in subklousule (1) opgeloop het, moet
by beéindiging ten opsigte van elke volle maand. van’ die

tydperk van minder as een jaar, ten opsigte van ‘n. werknemer |

gendem ‘in klousule 4 (1} minstens 'n kwart van die weekloon,
en in die geval van alle ander werknemers, minstens een-sesde
van. die weekloon wat 'hy opmiddellik voor die datum wvan
begindiging: ontvang het, betaal word, -
(5) 'n Werknemer wat geregtig geword het tot 'n vérloftyd-
perk ingevolge subklousule (1), en wie se dienskontrak eindig
voordat die verlof toegestaan is, moet by begindiging in plaas
van verlof, die bedrag genoem in subklousule (1) betaal word.
(6) Vir die toepassing van hierdie klousule word dit beskou
dat onder die uitdrukking ,, diens” inbegrepe is enige tydperk
of tydperke waarin 'n werknemer—
(a) ingevolge subklousule (1) en klousule 8 (1) met verlof af-
wesig is; :
(b) ingevolge klousule 9 geneeskundige behandeling ontyvang
of met sickteyerlof afwesig is; -
{c) ingevolge artikel vier-en-sestig van die Zuid Afrika Ver-
dedigingswet, 1912, onafgebroke vredestydopleiding moet
ondergaan;

wat gesamentlik hoogstens tien weke
moet geag word te begin—

in 'n jaar beloop en

(i) in die geval van °n werknemer wat, voordat hierdie Oor- |

eenkoms van krag geword het, ingevolge die Wet op
Fabrieke, Masjinerie en Bouwerk, 1941, of Loonvasstelling
No. 98, -tot verlof geregtig peword het, van di¢ datum
waarop werknemer ingevolge -dié Wet ‘tot verlof geregiig
geword het; _ _

(i) in die geval van 'n werknemer wat in diens was voor
die aanvangsdatum van hierdiec Qorecenkoms en op wie
die Wet op Fabrieke Masjinerie en Bouwerk, 1941, of
Loonvasstelling No. 98 van toepassing was, maar wat
nog nie ingevolge daarvan tot verlof geregtip geword het
nie, van die datum waarop diens begin het;

(iii) in die geval van enige ander werknemer van die datum

waarop die werknemer by sy werkgewer diens aanvaar
het; of na gelang van die jongste datum, van die datum
waarop hierdie Ooreenkoms van krag word;

met dien verstande dat as die opleidingstermyn van °n werk-
nemer ingevolge die Zuid Afrika Verdedigings Wet, 1912, in
enige jaar minder as dertig dae is, die tydperk van tien weke
dienooreenkomstig  verminder moet word,

8. VERLOFBONTUS,

Wanneer 'n werknemer wat in %lousule 4 (i) genoem' word,
sy verlofbetaling ingevolge klousule 7 ontvang, moet hy terself-
dertyd ’n verlofbonus. betaal word bereken teen 8} persent van
sy -totale loon gedurende die dienstydperk voordat hy met

jaarlikse verlof gaan of voordat sy diens begindig word, gereken.

van 1 Mei 1952, of van die_datum waarop hy laas met verlof
gegaan het, watter ook al die jongste is, ]

se dienskontrak in die eerste of enige :
“the:

- service
“his service, reckoned from the

7. ANNUAL LEAVE.

(1) An employer shall grant to his employee in respect of sach
completed year of employment with him— . .
(@) in respect of the employees specified in clause 4 (1),
three consecutive weeks’ leave of absence, plus an addi-
tional one week’s leave to employees who -have served
continuously for 15 years in the employ of the one
_employer; '
) in respect of all other employees, two C(}nsecuti\"c' weeks®
leave of absence; .

and in respect of each week thereof the employer shall pay to

such employee - an amount not less than the weekly wage which

he was receiving immediately before the commencement of such
leave, provided that an employee whose wage during the off-
season is reducéd, shall be paid on the basis of his average
weekly earnings during the preceding year. ) )

(2) The leave to which an employee is entifled in terms ‘of
sub-clause (I) shall be granted at a time to be fixed by the
employer: Provided that—

(i) if such leave has not been granted earlier, it shall be granted
within two months of the completion of the year of

. employment to which it relates;

(ii) the period. of such leave shall not be concurrent with -

. sick leave, nor with any period during which an employee
is absent from work for the purpose of receiving free
medical treatment or hospitalisation, in terms of clause
9 (1), or during which he is required to undergo training
under the South Africa Defence Act, 1912;

(ii) if New Year's Day, Good Friday, Day of the Covenant

" -or Christmas Day falls within the period of such leave
another day shall in substitution for ecach such day,
be added as a further period of leave on full pay;

(iv) an employer may set off against the period of amnual
leave, any days of occasional leave with full. pay granted
to his employee at the employee’s request during the”
year of employment to which the period of annual leave
relates.

" (3) Leave Remuneration—The remuneration in respect of
the annual ‘leave referred to in sub-clause (1), shall be “paid -
not later than on the last work day before the date of the
commencement of such leave, i

(4) An employee whose contract of employment terminates in

employer before the period of leave referred to in sub-clause
(1) has accrued, shall upon such termination be paid in respect

- of each completed month of such period of less than one year,
in respect of the employee specified in clause 4 (1) not less than

one-fourth of the weekly wage and in the case of- all other
employees not less than one-sixth of the weekly wage, which

“he was receiving immediately before the date of such termination,

(5) An employee who has become entitled to a period of ‘leave
in terms of sub-clause (I) and whose contract of employment.
terminates before such leave has been granted, shall upon such
fermination be paid in respect of such leave the amount referred
to in sub-clause (1), ;

(6) For the purpose of this clause the expression “employ-
ment ” shall be deemed to include any period or periods during
which the emplovee is— :

(@) absent on leave in terms of sub-clause (1) and clause 8 (i);

(b) in terms of clause 9 undergoing medical treatment, or is
absent. on sick leave: : ’

(c) re%uired to undergo continuous peace training in terms
of section sixty-four of the South Africa Defence Act,
1912, amounting in the aggregate to not more than ten
weeks in any year, and shall be deemed to commence—

(i) in the case of an employee why had before the
coming into force of this Agreement, become entitled
to leave ‘in' terms of the Factories, Machinery and
Building . Work Act, 1941, or in terms of Wage

P Determination’ No. 98, from the date on which such
: meloyee became entitled to such leave under such
CLy

(ii) in the case of an emplovee who was in employment
before the date of commencement of this Agreement,
and to whom the Fictories, Machinery and Building
Work Act, 1941, or Wage Determination No. 98
applied, but who had not become entitled to leave
in ferms thereof from the date on which such

... employment commenced:

@iii) in the case of any other employes, from the date
such employee entered his employer’s service, or from
the date of coming into force of this Agreement,
whichever is the later;

provided that if in any year the period of training under the
South Africa Defence Act, 1912, of any employee is less than

- thirty days, the period of ten weeks shall be correspondingly

reduced,
8. HorLipAy Bonus.

Whenever an employee, specified in clause 4 (i)
holiday leave pay in terms of clause 7, he shall at the same time
be paid a Holiday Bonus, calculated at the rate of eight and
one-third per .cent ‘of: his total wage earnings for his period of
rior to taking his annual leave, or the termination of.
Ist May, 1952, or from the date
on which he last procesded on leave, or from the date of his
engagement, whichever shall be the later date.

7

first or any successive year -of employment with the same - ..
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9. OPENBARE VAKANSIEDAE EN SONDAE.

(1) 'n Werkgewer moet, benewens die verlof voorgeskryf in
¥lousule 7, aan sy werknemer verlof met volle betaling toe-
staan op Nuwejaarsdag, Goeie-Vrydag, Geloftedag en Kersdag;
met dien verstande dat ’n werkgewer van sy werknemer kan
vereis om op enige sodanige dag of dae te werk.

(2) Betaling vir werk op openbare vakansiedae—(a) As 'n
werknemer, uitgesonderd 'n los werknemer, op enigesn van die
‘dae genoem in subkiousule (1) werk, moet sy werkgewer hom
vir elke dag minstens die weekloon betaal soos in subklousule
4 (1) vir 'n werknemer van sy klas voor_geskryf, _gec}eel deur ses,
plus dié loon, gedeel deur ses- en-veerfig, ten opsigte van elke
wur of gedeelte van 'n uur aldus gewerk. )

(b) As ’n los werknemer 0p enigeen van die dae genoem In
subklousule (1) werk, moet sy werkgewer hom vir elke dag
minstens die dagloon soos in klousule 4 (1} wir *n los werknemer
voorgeskryf, plus sodanige loonm, gedeel deur agt, betaal vir
elke uur of gedeelte van 'n uur gewers. =

(3) Beraling vir werk op Sondae—{(a) As 'n werknemer, ull-
gesonderd 'n los werknemer, op n Sondag werk, moet sy werk-
gewer hom of— -

(i) minstens die weekloon soos in klousuie 4 (1) vir 'n werk-
nemer van sy klas voorgeskryf, gedeel deur drie, betaal
6f,
minstens cen-en-n-derde maal die weekloon s00s in kiou-
sule 4 (1) vir 'n werknemer van sy klas voorgeskryf, gedeel
deur ses-en-veertig, vir elke uur of gedeelte van ’'n uar
betaal, en hom binne sewe das na sodanige Sondag een
dag verlof toestaan en hom ten opsigte daarvan minstens
die weekloon betaal scos in klousule 4 (1) vir 'n werk-
nemer van sy klas voorgeskryf, gedeel deur ses.

(b) As ’n los werkpnemer cp Sondag werk, moet sy werk-
gewer hom minstens dubbel die dagtoon soos in kiousule 4 (1)
vir 'n los werknemer voorgeskryf, betaal.

(4) Wanneer 'n_werknemer op 'n openbare vakansiedag of
Sendag meer as die gewons skofure werk, moet by vir sodanige
oortyd teen een-en-'n-derde maal die gewone ioonskaa}] betaal
word.

3.

(i)

10. SIERTE EN SIEKTEVERLOF.
(1) 'n Werkgewer most of—

(i) kostelose genseskundige behandeling en, indien nodig,
kostelose hospitaalbebandeling verskaf vir sy werknemer,
sy werknemer se vrou eil minderjarige ongetroude kin-
dérs wat by hom inwoen en uifsluithk van hom af-
hanklik is ingeval vaa siekte (behalwe bevaliings van
die werknemer se vrou) vir ’'n tydperk van altesaam
hoogstens een maand in elke kalenderiaar, ten opsigte
van elke persoon, en in die geval van siekie van 'n werk-
nemer wat nie deur moedswillige wangedrag of nalatigheid
aan sy kapd veroorsaak Is nie, moet die werkgewer vir
die tydperk wat dic werknemer deur die geneesheer wat
hom ingevolge hiervan behandel, gesertifiscer word as
ongeskik vir werk of, na gelang van die kortste tydperk,
vir altesaam een maand in elke kalenderjpar—.

(a) die werknemer, sy viou en kinders soos bogenoem,
kosteloos voorsien van die kos of ranlsoere wat
ingevolge ’n ooreenkoms aangegaan ingevolge kiou-
sule 5 (6) (d) aan die werknemer verskaf sou gewees
het as hy by die werk was: en

(b) huurgeld wat ten opsigte van 'n persecl wat deur
die werknemer gehuur of geokkupeer word, ver-
skuldig is, kwytskel of die kwytskelding daarvan
bewerkstellig; of,

aan sy werknemer wat weens siekte of ongeval nie deur
sy .eie wangedrag veroorsaak uie, behalwe 'n ongeval
waarvoor skadcloosstelling ingevolge die . Werksmense
Skadeloosstellingwet, 1934, betaalbaar is, altesame twaalf
werkdae siekteverlof gedurende elke jaar diens by hom
toestaan en hom ten opsigte vap elke werkdag .daarvan
minstens een-sesde betaal van die weekloon wat hy
enmiddelik voor die aanvang van die siekteverlof ontvang
hei: met dien verstande dat die werkgewer van sy werk-
nemer kan vereis om ‘n sertifikazt voor te 1& wat deur
*n geregistreerde geneesheer enderteken is, die aard van
die werknemer se sickie vermeld en sertifiscer dat hy
ongeskik vir werk was ten opsigte van elke afwesig-
heidstydperk waarvoor betaling ge®is word.

(2) Vis die toepassing van subklousule (1) het die uitdrukking
,, dicns  dieselfde betekenis as in subklousule 7 (6).

8]

11. GETALLEVERHOUBING.

(1 'n Werkgewer mag nie—

(@) 'n assistent-voorman in diens hé nie, tensy hy ’n voorman
in diens het;

(b) 'n assistent- of bankchemikus, of tostser in diens hé mie,
tensy hy 'n chemikus in diens het;

(©) 'n ongekwalifiscerde suikerpankoker in diens hé nie, fensy
hy *n gekwalifiseerde suikerpankoker in diens het;

(&) '» ongekwalifisesrde klerklike werknemer in diens hé nie,

tensy hy ’'n gekwalifiseerde klerklite werknemer in diens |

het,

(2) 'n Werkgewer mag hoogstens een ongekwalifiseerde suiker-
pankoker of klerklike werkneiner in diens hé vir onderskeidelik
elke gekwalifiseerde suikerpankoker of klerklike werknemer wat
by hom in diens is,

8

9. Puepric HOLIDAYS AND SUNDAYS.

(1) An employer shall, in addition to the leave prescribed in
clause 7, grant fo his employee leave on full pay on New Year’s
| Day, Good Friday, Day of the Covenant, and Christmas Days|
Provided that an employer may require his employee to work
on any such day or days.

(2) Payment for Work on Public Holidays.—{(a) Whenever an
employee, other than a casual employee, works on any of the
days referred to in sub-clause (1), his employer shall pay to him
for each such day not less than the weekly wage prescribed
in clause 4 (1), for an employee of his class, divided by six plos
in respect of each hour or part of an hour so worked, such wage
divided by forty-six.

() Whenever a casual employee works on any of the days
referred to in sub-clause (1), his employer shall pay te him
for each such day, not less than the daily wage prescribed
in clause 4 (i) for a casual employee, plus in respect of each
h_og;r or part of an hour so worked, such wage divided by
eight, .

(3) Payment for Work on Sundays.—(a) Whenever an
employee, other than a casual employee, works on a Sunday,
his employer shall either—

(i) pay to him not less than the weekly wage prescribed in
clause 4 (1) for an employee of his class divided by three;
or .

(ii) pay to him not Jess than one and one third times the
weekly wage prescribed in clause 4 (1) for an emnloyee
of hig class, divided by forty-six for each hour or part
of an hour so worked, and grant to him within seven
days of such Sunday one day’s leave and pay to him in
respect thereof not less than the weekly wage prescribed -
in clause 4 (1) for an employee of his class, divided,
by six, ;

(b) Whenever a casual employee works on a Sunday, his
employer shall pay to him not less than double the daily
wage prescribed in clause 4 (1) for a casual employee.

(4) Where an employee works more than the usual shift
hours on Public Holidays or Sundays, he shall be paid at the
rate of one and one third times the ordinary rate of pay for
such overtime,

) 10. SICKNESS AND Sick LEAVE.
(1} An employer shall either—

() provide free medical attention, and if necessary, free
hospitalisation for his employee, his employee’s wife and
minor unmarried children residing with him, apd solely
dependent upon him in case of sickaess (other than con-
fimement of the employee’s wife) for a period not exceed-
ing in the aggregate, one month in any one calendar year
in respect of each person, and in the case of sickness
of an employee not being due to any wilful misconduct
or negligence on his part, the employer shall, for the
period during which such employee is certified by the
mnedical practitioner attending him in terms hereof, to
be unfit for work, or for one month in the aggregate in
any one calendar year, whichever is the shorter—

(a) supply free of charge to such employee, his wife and
chiidren as aforesaid any board or rations which by
virtue of an Agreement made in terms of clause
5 (6) (d) would have been supplied to such employee

. had he been at work; and

(b} remit or obtain the remission of any rental due in
respect of any premises hired or occupied by such
employee;  or

(i) grant to his employee who is absent from work through
" gickness or accident not caused by his own misconduet
other than an accident compensable under the Work-
men’s Compensation Act, 1934, twelve work days’ sick
leave in aggregate during any ope year of employment
with him and shall pay to him in respect of each work day
thereof an amount not less than one-sixth of the weekly
wage which he was receiving immediately before the
commencement of such sick leave: Provided that the
empioyer may require his employee to produce a certifi-
cate signed by a registered medical practitioner, showing
the nature of the employee’s illness and certifying that he
was unfit for work in respect of each period of absence
for which payment is claimed.
(2) For the purpose of sub-clause (13 the expression
'« employment” shall be deemed to have the same meaning
as in sub-clause 7 (6}

11. PrororTION OR RATIO.
" (1) An employer shall not employ—
(@) an assistant overseer unless he has in his employ am
OVETREET; :
(b) an assistant or bench chemist or tester unless he has in
his empioy a chemist;
(¢) an unqualified sugar pan boiler uniess he has in his employ
a gualified sugar pan boiler;
() an unqualified clerical employes, unless he has in his
employ a qualified clerical employee;
) An employer shall not employ more than .one ungualified
sugar pan boiler or clerical employes, for each qualified sugar

| pap. boiler or clerical employee respectively employed by him.
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(3) Vir die toepassing van hierdie klousule kan ’n ongekwa-
lifiseerde klerklike werknemer. of ongekwalifiseerde suikerpan-
koker wat minstens die loon ontvang soos ‘in klousule 4- (1)
onderskeidelik vir 'n gekwalifiscerde klerklike werknemer of
suikerpankoker voorgeskryf, na gelang van die geval, as 'n ge-
kwaéiﬁseerde klerklike werknemer of suikerpankoker gereken
word, . .

' 12. AANSPORINGSIONE.

(1) Onderworpe aan die voorwaarde . dat geen werknemer
minder betaal mag word as waartoe hy ingevolge klousule 4
geregtig is nie, kan ’n werkgewer 'n werknemer so loon baseer
op dic hoeveelheid werk wat hy doen, met dien verstande dat
S0 ’'n loonstelsel slegs toegelaat word in die vorm van ‘n aan-
sporingstelsel waarvan die -voorwaardes vasgestel is soos in

subklousules (2) en (3) hieronder voorgeskryf.

(2) 'n Werkgewer wat ’n aansporingsloonsteisel wil invoer,

moct “n gesamentlike komitee benoem wat die bestuur en die
werknemers verteenwoordig en wat na beraadslaging met die
vakverenigings wat partye by die Ooreenkoms is eh wie se lede
by die saak betrokke is, dic voorwaardes van so n stelsel kan
goedkeur.. . .
. (3) Die voorwaardes van so 'n stelsel en enige laters wysig-
Ing wat die komitee goedkeur, moet op skrif gestel en deur die
komiteelede .onderteken word en mag nie deur diz komitee
gewysig of deur een van die artye beeindig word nie tensy
die ander party die skriftelike ﬁennisgewing ontvang het waar-
oor ooreengekom is by die sluiting van die' Qoreenkoms..

13. Logroex.

. (1) Elke werkgewer moet vir die gebruik van motorvoer-
tuigbestuurders of deeltydse motorvoertuighestuurders in sy diens
'n logboek met .duplikaatblaaie,
staande vorm, verskaf:—

: DAsGLIESE Lo,
Naam van werkgewer

Begintyd van werk,.........

Stakingstyd van werk... ... e R S

Getal. gewone ure gewerk........................... e
' Getal oortydure gewerk............o................ .

Etg:nstyd Van.............van./om. tot,........ VoML f0Lm,
Onklaarrakings, ongelukke enfof ander oponthoud...............

Aeserracsdnsssssr st

Handtekening van voertuig-
: bestuurder,

(2) Elke voertuigbestuurder wat van die verslagboeck, genoem
‘in subklousule (1), voorsien word, moet, tensy hy weens. siekte. of
- ander onvermydelike oorsaak verhinder word, die daaglikse log in
duplo in vul ten opsigte van elke dag se werk en moet binne vier-
‘en-twintig uwur na voliooiing van die dag se werk waarop die
betrekking het, 'n afskrif daarvan aan sy werkgewer oorhandig.

{3) Elke weri(gewer moet die voliooide afskrif van die daaglikse
log vir drie jaar na die voltooiing daarvan hou.

14. BESKERMENDE KLERE EN TOESTELLE.,

30 na as moonilik in onder-

(1) 'n Werkgewer wat sy werknemer ‘verplig om ’n uniform,

ander beskermende klere te dra of om 'n beskermende

oorpak of
gebruik of te dra, of wat wetlik verplig is om sodanige

toestelle te

uniform, oorpak beskermende klere, of toestel te. verskaf, moet

hulle kosteloos verskaf en in goeie toestand hou. . 7

(2} Alle beskermende klere en toestelle, uniforms of oorpakke
wat ingevolge hierdie klousule deur ’'n werkgewer verskaf word,
bly die werkgewer se eiendom. . .

15. VERBOD OP INDIENSNEMENING VAN 'N PERSOON ONDER VYFTIEN
: JAAR, 5 N

" ’n Werkgewer mag niemand onder vyfiien jaar oud in diens hg

nie, i ; :

' 16. BEEINDIGING VAN DIENSKONTRAK.

(D) ’n Werkgewer of werknemer, uitgesonderd °n. los werk-

nemer, moet minstens een week kennis vir -beéindiging van die

dienskonirak gee, of moet in pl : s die weeklo

wal die werknemer onmiddellik voor die datum van begindiging

ontvang - het, betaal of verbeur, met dien verstande dat onder-

staande nie inbreuk maak op— .

) 'n werkgewer of 'n werknemer se reg' om ’n dienskontrak
voldcende erken word, op-

om enige rede wat wetlik as

staande voet te begindig; ' ;

(ii) 'n skriftelike ooreenkoms tussen ’n werkgewer en sy werk-

- nemer wat voorsiening maak vir ’n diensopseggingster-

- myn van gelyke duur aan albei kante en van langer as een
week nie—

(2) As ’n ocoreenkoms ingevolge die tweede veorbehouds-
bepaling van subklousule (1) aangegaan word, moet die betaling
of verbeuring in plaas-van opsegging in verhouding wees met die
diens opseggingstermyn waaroor coreengekom is. ‘

(3) Die kennisgewing genoem in subklousule (1) gaan in op die
datum waarop dit geges word; met dien verstande dat geen

nis gegee kan word terwyl die werknemer kragtens klousule
# met jaarlikse verlof is, o
‘kundige of hospitaalbehandeﬁng'ont_vang of met sickteverlof is
nie; ) i ok Fey 7 = .

hl

kragtens klousule 9 vrye genees-:

of moet in plaas daarvan minstens die weekloon i

quent alteration thereto which

- members of the Committee and shall

15. PrOHIBITION OF

(3) For the purposes of this clause an' unqualified clerical
employee, or unqualified sugar pan boiler who receives a wage
not less than that prescribed in clause 4 (1) for a qualified
clerical employee, or qualified sugar. pan boiler respectively
may be deemed to be a qualified clerical employee or sugar pan
boiler as the case may be, )

12. INCENTIVE SCHEME.

(1) Subject to the condition that no employee may be paid
less than the amount he would be entitled to in terms of clause
4, an employer may base an employee’s remuneration on the -
quantity or oufput of work done, provided that no such svstem
of remuneration shall be permissible. except-in the form of an
incentive scheme thé terms of which have been agreed upon as

- set out in clause (2) and (3) hereunder,

(2} Any employer, who wishes to introduce an incentive scheme
shall set up a joint Committee of representatives of the manage-
ment and the employees which, after consultation with any of
the trade unions parties to this agreement whose members are
involved, may agree upon the terms of any such scheme,

(3} The terms of any such incentive scheme and any subse-

may have been agreed upen by
to writing and be sigmed by the
not be varied by the
unless the party wish-
has, in writing, given
upon by the parties

the Committée shall be reduced

Commitiee or terminated by either party’
ing to vary or terminate the agreement
the other party motice as may be agreed
when entering such an agreement.

_ 13. Log BOOK.

{1} Every employer shall provide a log book with duplicate
folios for the use of sach motor vehicle driver or part-time motor
vehicle driver in his employ as nearly as " practicable ‘in the
following form:— ; } -

Day Log )
"Name of employer..................... R, -
Name  of  dIVer......cviiiiiiiiieiiiirrins i s eeeeeeeeeeeee s een
Time of starting work.............., -a.m./p.am,
‘Time of -finishing WOrK.cooviiiiii s 2L P,
Number of ordinary hours wWorked..........cooolveieviisviisiin,
Number of hours of overtime WOTKEd, cooispewnsis ol iaivas
Meal hour from.................a.m. /p.m. t0.........0.....am./p.m
- Breakdowns, accidents and/or other delays............. A— ;

Signature of Driver.

(2) Every driver upon being provided with the lozg book
referred to in sub-clause (1) unless procluded from doing so by
sickness or other unavoidable cause, shall -complete’ the log in
duplicate in respect of each day’s work and shall within tweniy-
four hours of the completion of the day’s work to which. it
relates deliver a copy thereof to his employer,

(3) Every employer shall retain the completed "copy of the
daily log for three years after the date of its completion,

14. PROTECTIVE CLOTHING AND APPLIANCES.

¢1) An employer who requires his employee to wear a uniform, ;
overall, or other protective clothing or to use or wear any ’
protective appliance .or who is required by law to provide such -
uniform, overall, protective clothing -er appliance, shall supply
and maintain them in good condition free of charge.

(2) All protective clothing and appliances, uniforms, or
overalls supplied by an employer in terms of this clause shall
reinain the propeity of the employer, I

' EMPLOYMENT OF .ANY PERSON - UNDER THE
_ AGE OF FiFTEEN YEARS.

_An employer shall not employ any person under the age of
fifteen years, ! a

16. TERMINATION OF CONTRACT OF EMPLOYMENT.

(1) An employer or his employee, other than a casual
employee, shall give not less than one week’s notice of his
intention to terminate the contract of employment or shall pay
or forfeit in lieu thereof not-less than the weekly wage which
the employee was receiving immediately before the date of such
termination: Provided that this shall not effect—

(D) the right of an employer or an employee to ferminate
a contract of employment -without notice for any cause

... recognised by law as sufficient; - .

(i) any ~written Agreement between an employer and his
employee which provides for a period of rotice of eqgual

_ duration on beth sides of longer than one week,
(2) When an agreement is entered into in terms of the second

-proviso to sub-clause {1) the payment of forfeiture in lieu of

notice shail be proporfionate to
upon, L

(3) The notice referred to in sub-clause (1) shall take effect
from the date-on ‘which it i given: Provided that no such
notice shall be given while the employee .is absent on annual
leave in terms of ‘clause 7 or on sick leave or is receiving
free medical attention or hospitalisation in terms of clause 9.

9

the period of notice agreed

o
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17. DIENSSERTIFIKAAT.

*n werkgéwer moet by bedindiging van die dienskontrak van
enige van sy werknemers, behalwe ’n los werknemer, op versoek
van dié werknemer 'n dienssertifikaat uitreik wat die volle name
van die werkgewer en werknemer, die aard van die diens, die
aanvangs- en bedindigingsdatum van die kontrak en die skaal van
besoldiging-of die datum van beéindiging vermeid.

i8. VRYSTELLING.

(¢) Die Raad kan yrystelling van enigeen van die bepalings
van hierdie Qoreenskoms aan, of ten opsigte van, enige persoon
verleen, '

(b) Die Raad moet die voorwaardes waarop vrystelling verleen
word en die termyn waarvoor dit van krag sal wees, \{asstel, met
dien verstande dat die Raad na sewe dae kennis aan die betrokke
persone enige vrystelllng kan herroep, ongeag of die termyn
waarveer vrystelling verleen is verloop het of nie.

19. UITGAWES VAN DIE RaAD.

Vir die bestryding van die Raad se uitgawes moet elke werk-
gewer— : y

(a) van die verdienste van elkeen van sy werkmemers genoem in

klousule 4 (1) 'n bedrag van vier penmics per week aftrek;

en

(b) by die bedrag wat afgetrek word kragtens paragraaf (a) 'n
gelyke bedrag voeg en die totale hedrag aan die Sekretaris
van die Raad stuur, op of voor die sesde dag van elke

maand.,

20. UITvoERING VAN OOREENKOMS.

(a) Die Raad is die liggaam wat vir die uitvoering van hierdie
Ooreenkoms verantwoordelik is en kan vir die leiding van die
werkgewers en werknemers meningsuitsprake uitvaardig wat nie
met die Ooreenkoms sirydig is nie.

(b} Werkgewers moet werknemers watl verteenwoordigers van
die Raad is, alle redelike fasiliteite verskaf om hul werk in
verband met die Raad te verrig. ~ =

Nademaal die werkgewer en die vakverenigings die Coreenkoms
wat hierin uiteengesit is, aangegaan het, verklaar ondergetekende
gevolgmagtigde amptenare van die Raad hierby dat voorgaande
die Ooreenkoms is wat aangegaan is, en onderteken hulle
hierdie Qoreenkoms.

Die Nywerheidsraad vir die Suikervervaardigings- en Raffi-
neernywerheid. )

Ross S. ARMSTRONG,
Voorsitter van die Raad,

R. J. PiriE,
Lid van die Raad.

1. D. CUNNINGHAM,
Sekretaris van die Raad.
. Durban, 19 Augustus 1952,

o e ——
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WET OP FABRIEKE, MASJINERIE EN
BOUWERK, 1941.

—_———

SUIKERVERVAARDIGINGS- EN RAFFINEER-
NYWERHEID, NATAL.

Ek, BAREND JacoBUS SCHOEMAN, Minister van Arbeid,
ingevolge subartikel (1) van artikel twee-en-twintig van
die Wet op Fabrieke, Masjinerie en Bouwerk, 1941, ver-
Klaar hierby dat die bepalings van die Ooreenkoms en
kennisgewing in verband met die Suikervervaardigings- en
Raffineernywerheid, bekendgemaak by Goewermentsken-
nisgewing No. 304 van 6 Februarie 1953, nie vir die per-
sone wie s¢ werkure daarby gereél word minder gunstig

nie.

B. I. SCHOEMAN,
o Minister van Arbeid.

is as die ooreenstemmende bepalings van gencemde Wet

17. CERTIFICATE OF SERVICE.

An employer, upon termination of the contract of employ-
ment of any of his employees, other than a casual employeéf
shall, on request, furnish such employee with a certificate of
service, showing the full names of the employer and employee,
the mature of employment, the dates of commencement and
termination of the contract, and the rate of remuneration at
the date of such termination. S :

18. EXEMPTIONS.

(¢) The Councii may grant exemptions from any of the
provisions of this Agreement 1o or In respect of any persom.

(b) The Council shall fix the conditions subject to which
exemption is granted and the period during which such exemp-
tion shall operate, provided that the Council may, after seven
days’ notice has been given to the person concerned, withdraw
any exemption whether or not the period for which exemption
has been granted, has expired.

19, ExpensEs oF THE COUNCIL.

For the purposes of meeting expenses of the Council, each
employer shall—

(@) deduct from the earnings of each of his employees
specified in clause 4 (1) an amount of fourpence per
weelk; and §

(b) add to the amount deducted in terms of paragraph (a)
a like amount and forward the total amount deducted
angd the total amount contributed by the employer to
the Secretary of the Council not later- than the sixth
day of each month,

20. ADMINISTRATION OF AGREEMENT.

(g} The Council shail be the body responsible for the admini-
stration of this Agreement, and may issue expressions of opinion
not incomsistent with its provisions for the guidance of the
employer and the employees. :

{b) Employers shall give to any of their employees who are
representatives on the Council, every reasonable facility to
attend to their duties in connection with the work of the.
Council, ' '

The employer and the trades unions having arrived at the
Agreement set forth herein, the undersigned authorised officers
of the Council do hereby declare that the aforegoing is the
Agreement arrived at, and affix their signature hereto.

The Industrial Council for the Sugar Manufacturing and
Refining Indusiry.

Ross 5. ARMSTRONG,
Chairman of the Council,

R. J. PIRrIE,
Member of the Council,

) J. D, CUNNINGHAM,
‘ Secretary of the Council.
Durban, 19th August, 1952,
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 FACTORIES. MACHINERY AND BUILDING
WORK ACT, 1941.

SUGAR MANUFACTURING AND REFINING
INDUSTRY, NATAL.

T, BAREND * JACOBUS ScHOEMAN, Minister of Labour,
acting in terms of sub-section (1) of section twenty-two
of the Factories, Machinery and Building Work Act, 1941,
hereby declare the provisions of the Agreement and notice
relating to the Sugar Manufacturing and Refining Industry,
published under Government Notice No. 304 of the 6th
February, 1953, to be not less favourable to the persons
whos hours of work are regulated thereby than the
relative provisions of the said Act. '

B. J. SCHOEMAN,
Minister of Labour.

Die Staarsdrukker, Pretoria.
10 -

- ,
The Government Printer, Pretoria.



