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GOVERNMENT NOTICES. 
  

Onderstaande " Goewermentskennisgewings word vit 
algemene inligting gepubliseer:— 

DEPARTEMENT . VAN ARBEID. 

%* No. 304] — [6 February 1953. 

NYWERHEID-VERSOENINGSWET, 1937. 
  

SUIKERVERVAARDIGINGS- EN RAFFINEER- 
NYWERHEID,. NATAL. 

  

Bk, BAREND JACOBUS SCHOEMAN, “Minister van Arbeid, 
verklaar hierby— 

(@) kragtens subartikel (1) van artikel agt-en-véertig van 
die Nywerheid-versoeningswet, 1937, dat al die 
bepalings van die Ooreenkoms wat in die Bylae 
verskyn en betrekking het op die Suikervervaardi- 
ging- en Raffineernywerheid van die tweede Maan- 

_ dag na die bekendmaking van hierdie kennisgewing, 
en. vir die.tydperk wat eindig op die 30ste dag van 
April 1955, binded is vir die. werkgewersorganisasie 
en vakverenigings wat genoemde Ooreénkoms-aan- ' 
gegaan het en vir die werkgewers en werknemers 
wat lede van die organisasie of verenigings is; 

(Bb) kragtens subartikel (2) van artikel agt-en- veertig van | 
. genoemd Wet .dat die bepalings vervat in” klou- 

sules 3 tot en met 20 van genoemde Ooreenkoms 
van. genoemde tweede Maandag en vir die tydperk 
wat eindig op die 30ste dag van April. 1955, bin- 

- dend is. vir die ander werkgewers en werknemers 
“betrokke by of in diens van genoemde Nywerheid 

in die magistraatsdistrikte Durban, Inanda, Laer. 
.  Tugela, Pinetown, Port Shepstone, Umzinto, Mtun- 

: zini, Hlabisa, Eshowe, en Laer Umfolozi: en 

kragtens subartikel (4) van artikel agt-en-veertig van 
genoemde Wet dat die bepalings vervat in klou- 
sules 3 tot en met 20 van genoemde Ooreenkoms 
van genoemde tweedé Maandag en vir die tydperk 
wat eindig op die 30ste dag van April 1955, in die 

-. Magistraatsdistrikte Durban, Inanda, Laer Tugela, 
Pinetown, Port Shepstone, Umzinto, Mtunzini, 
Hlabisa, Eshowe en Laer Umfolozi mutatis mutan- 
dis van toepassing is ten opsigte van persone wat 
nie by die woordomskrywing van die uitdrukking 
» werknemer ”, vervat in artikel een van genoemde 
Wet, ingesluit i is hie. 

B. J. SCHOEMAN, 
FS ‘Minister van Arbeid. | 
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' The following Government Notices are published for 
general information : — 

DEPARTMENT OF LABOUR. 
——— 

Ps No. 304.] ' [6 ‘February 1953, 

INDUSTRIAL CONCILIATION ACT, 1937, 

. SUGAR MANUFACTURING AND. REFINING 
INDUSTRY, NATAL. 

  

L BAREND JACOBUS SCHOEMAN, Minister of Labour, 
do hereby— 

(a) in terms of sub-section (1) of section forty-eight of 
the Industrial Conciliation Act, 1937, declare that 
all the provisions of the Agreement which appear in 
the Schedule hereto and which relates to the Sugar 

_ Manufacturing and Refining Industry, shall be 
binding from the second Monday ‘after the date of 
publication of this notice and for the period ending 

. the 30th day of April, 1955, upon -employers’ 
organisation and the trade unions which entered _ 
into the said Agreement and upon the employers 
anid employees | who are members of that organisa- 
tion or those unions;.._ . 

(6) in terms. of sub-section (2) of section forty-eight of 
the said Act, declare that the provisions contained 
in clauses 3 to 20 (inclusive) of the said Agreement 

. Shall be binding from the said second Monday and 
- for the period ending the 30th day of April, 1955, 
upon thé other employers and employees engaged 
or employed in the said Industry in the Magisterial 
Districts of Durban, Inanda, Lower Tugela, Pine- 
town, Port Shepstone, Umzinto, Mtunzini, Hlabisa, 
Eshowe and Lower Umfolozi; and 

(c) in terms of sub-section (4) of section forty-eight of 
the said Act, declare that in the Magisterial Districts 
of Durban, Inanda, Lower Tugela, Pinetown, Port 
Shepstone, Umzinto, Mtuzini, Hlabisa, Eshowe and 
Lower Umfolozi, and from the said second Monday 
and for the period ending the 30th day of April, 
1955, the provisions contained in clauses 3 to 20 
(inclusive) of the said Agreement shall mutatis 
mutandis apply in respect of such persons as are 
not included in the definition of the expression” 
“employee” contained in section one of the said 
Act. 

_ B. J. SCHOEMAN, 
Minister of Labour.  
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NYWERHEIDSRAAD VIR DIE SUIKERVERVAARDIGINGS- 

EN -RAFFINEERNYWERHEID. 

  

OOREENKOMS 

{ngevolge die bepalings van Nywerheid-versoeningswet, 
aangegaan deur die 

Sugar Manufacturing and Refining Employers’ Association 

(hierna die ,,werkgewers” of ‘die ,, werkgewersorganisasie ” 

genoem), aan die een kani, en die - 

Amalgamated Engineering Union, en die 

Sugar Industry Employees’ Association, 

@bierna die ,, werknemers” of die ,, vakverenigings” genoem), 

aan die ander kant, ; : 

wat die partye is by die Nywerheidsraad vir die Suikervervaar- 

digings- en -raffineernywerheid. . 

1937, 

1. TOEPASSING VAN OOREENKOMS. 

Die bepalings van hierdie Ooreenkems moet nagekom word 

deur alle werkgewers wat lede van die werkgewersorganisasice 

js en die Suikervervaardigings- en -raffineernywerheid uitoefen, 

en deur alle werknemers wat lede van die vakverenigings is en 

in die genoemde nywetheid in die magistraatsdistrikte Hlabisa, 

Eshowe, Laer Umfolosi, Mtunzini, Laer Tugela, Inanda, Durban, 

Pinetown, Umzinto en Port Shepstone .in diens is én vir wie 

lone in hierdie Ooreenkoms voorgeskryf word. 

2. TERMYN VAN OOREENKOMS. 

Hlierdic Ooreenkoms tree in werking op die datum wat die 

Minister van Arbeid kragtens artikel agr-en-veertig van die Wet 

bepaal en bly van krag tot 30 April 1955, of vir die tydperk 

wat hy vasstel. 

3. WoorDBEPALINGS. 

Alle uitdrukkings wat in’ hierdie @oreenkoms gebruik word 

en wat in die Wet omskryf is, het dieselfde betekenis as in die 

Wet; ’n verwysing na ’n Wet sluit alie wysigings daarvan in 

en, tensy die teendeel blyk, ‘siuit woorde wat die manlike 

geslag aandui ook vrouens in; voorts, tensy strydig met. die 

inhoud, beteken— : 

» Wet”, die Nywerheid-Versoeningswet, 1937; 

,ambagsman of werktuigkundige, met inbegrip van ’n 

takelaar,” ‘n werknemer wat ’n leerkontrak kragtens die 

Wet op Vakleerlinge, of ’n leerkontrak deur die Nywerheids- 

raad erken, voltooi het; met dien verstande dat ’n werknemer 

wat vir ’n tydperk van minstens’ vyf jaar onafgebroke 

werk van ’n ambagsman verrig het, as °n ambagsman beskou 

word indien hy ooreenkomstig hierdie Ooreenkoms werk 

van ’n ambagsman verrig; — 

»assistent- of bankchemikus, gediplomeer,” is °’n werknemer, 

" yitgesonderd ’n toetser, wat chemiese werk ‘verrig, met vyf 

jaar ervaring en wat die. finale sertifikaat van die City 

and Guilds of Londen Technical Institute vir suikerver-. 

vaardiging, of die finale sertifikaat vir suikertegnologie 

van die South African Sugar Technologists’ Association, 

besit; 

»assistent- of bankchemikus”, ’n_werknemer, uitgesonderd ’n 

toetser, wat chemiese werk verrig, wat die chemikus behulp- 

saam is en wat in sy afwesigheid vir hom kan waarneem; 

»assistent- of pankchemikus, gekwalifiseer,” ’n assistent- of 
bankchemicus met vyf jaar ervaring; 

» assistent- of bankchemikus, ongekwalifiseer,” ’n assistent- of 

bankchemikus met minder as vyf jaar ervaring; 

,. assistent-voorman ”, ’n werknemer wat die fabrieksvoorman . 

behulpsaam is by die, verrigting van sy werk en wat in sy 

afwesigheid vir hom kan waarneem; 

» assistent-voorman, gekwalifiseer,” ’n werknemer met minstens 
vyf jaar ervaring; : : 

» assistent-voorman, ongekwalifiseer,” ’n werknemer met minder 
as vyf jaar ervaring; 

» ketelbediener”, ‘n werknemer wat onder toesig van ’n skof- 
ingenieur toesig het oor die stoomketels van ’n inrigting 
ot ’n afdeling van ‘n inrigting-en wat daarvoor verant- 
woordelik is om die waterstand en stoomdruk van stoom- 
ketels op peil ‘te hou; 

» ketelbediener, gekwalifiseer,” ‘n ketelbediener met ’n Reger- 
ingsertifikaat vir ketelbedieners; 

» ketelbediener, ongekwalifiseer,” ’n ketelbediener wat nie ’n 
Regeringsertifikaat vir ketelbedieners besit nie; 

», hoogmagasynmeester ”, "n werknemer wat die senior werk- 
nemer-in-bevel is van, en wat verantwoordelik is vir, die 
voorrade by ’n meul of raffinadery met ’n jaarlikse suiker- 
produksie van minstens 15,000 ton; 

», chemiese werk”, die verrigting van chemiese manipulasies, 
die opstel, wysing of vasstelling van die formules van 
stowwe en die analitiese kontrole' oor die chemiese prosesse 
wat brondstowwe of halfvervaardigde of klaarprodukte moet 
ondergaan; 
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INDUSTRIAL COUNCIL FOR THE SUGAR MANU- 

FACTURING AND REFINING INDUSTRY. 

AGREEMENT - 

entered into in accordance with the provisions of the Industrial 
Conciliation Act, 1937, by and between : 

The Sugar Manufactur’ng and Refining Employers’ Association 

(hereinafter referred to as the “employers” or the “ employers’ 

organisation ”), of the one pait, and 

The Amalgainated Engineering Union 

. and 

The Sugar Industry Employees’ Association 

(hereinafter referred to as the “employees” or the “trades 

unions’), of the other part, 

| being parties to the Industrial Council for the Sugar Manufacturing 

and Refining Industry. - 

- 1. Scopz oF APPLICATION. 

The terms of this Agreement shall be observed by all employers 

who are members of the employers’ organization and. are engaged 

in the Sugar Manufacturing and Refining Industry and by ail 

employees who are members of the trades unions and are 

employed in the said Industry in the Magisterial Districts of 

Hlabisa, Eshowe, Lower Umfolozi, Mtunzini, Lower Tugela, 

Inanda, Durban, Pinetown, Umzinto and Port Shepstone, and for 

whom wages are prescribed in this Agreement. 

2. PERIoD OF OPERATION OF AGREEMENT. 

This Agreement shall come into operation on such date as may 

be fixed by the Minister of Labour in terms of section forty-eight 

of the Act, and shall remain in force until the 30th April,- 1955, 

or for such other period as may be determined by him. 

3. DEFINITIONS. 

Any expressions used in this Agreement, which are defined in 

the Act, shall have the same meanings as in that Act; a reference 

to an Act shall include any amendments of such Act, and unless 

the contrary intention appears, words importing the masculine 

gender shall include females; further, unless inconsistent with the 

context— = —* 

“ Act’? means the Industrial Concil-ation Act, 1937; 

“artisan or mechanic, including rigger ” means an employee 

who has completed a contract of apprenticeship’ under. the 

Apprenticeship Act, or a contract of apprenticeship recognised 

by the Industrial Council, provided . that an_ employee who 

has been continuously employed on artisan work for a period 

of not less than five years shall be regarded as an artisan 

if preforming artisan’s work in terms of this Agreement; 

“ assistant or bench chemist, certificated,” means an employee 

other than a tester engaged in chemical work who has. had 

five years’ experience. and who holds either the Final 

Certificate of the City and Guilds of London Technical 

Institute; for sugar manufacture, of the Final Certificate of 

the South African Sugar Technologists’ Association, in sugar 

technology; 

“assistant or bench chemist” means an employee other than 

a tester engaged in chemical work who assists the chemist 

and who may act.for him in his absence; 

“assistant or bench chemist, qualified,” means an assistant or 

bench chemist who has had five years’ experience; 

“assistant or bench chemist, unqualified,” means an assistant 

or bench chemist who has had less than five years’ expe- 

rience; 
: 

“assistant overseer” means. an employee who. assists the 

factory overseer in the performance of his duties and who 

may act for him during his absence; 

“assistant -overseer, qualified,” means an employee who has 

had not less than five years’ experience; 

“assistant overseer, Unqualified,” means an employee who has 

had less than five years’ experience; 

“boiler attendant’ means an employee who, under the .super- 

vision of a shift engineer, is in charge of the boilers in’ an 

establishment or a department of an establishment, and who 

is responsible for the maintenance of the water level and 

steam pressure of boilers; 

“oilers attendant, qualified”? means a boiler atiendant who 

possesses a Government boiler attendant’s certificate; 

“boiler attendant, unqualified,” means a boiler attendant who 

does not possess a Government boiler attendant’s certifi- 

cate; 

“chief storekeeper” means an employee who is the senior 

employee in charge of and responsible for stores at a mili 

ot refinery where the annual output of sugar is not less 

than 15,000 tons; 

“chemical work” means the performance of chemical mani- 
pulations, the devising, adjusting or ascertaining of the 
formulae of substances and the analytical control of the 

chemical processing of raw or semi-manufactured or finished 
products; Dae ra
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» chenvikus ”, °n werknemer, uitgesonderd — °’n . assistent-. of 
bankchemikus, gediplomeer, en assistent- of bankchemikus, 
wat chemiesé werk “verrig; 

»» Klerklike werknemer”, ’n werknemer, witgesonderd ’n 
fabrieksklerk, wat skryt-, tik-, of enige ander soort- klerklike 

%, 

werk. verrig en sluit "a magasynmeester, versendingsklerk en. 
kassier ‘in; 

» gekwalifiseerde manlike klerklike werknemer ” 
-klerklike werknemer met minstens vyf jaar ervaring: 

* ongekwalifiseerde manlike Klerklike werknemer ” *n manlike 
Klerklike werknemer met minder as vyf jaar ervaring; 

» gekwalifiseerde vroulike klerklike werknemer ”, °’n vroulike 
klerklike werknemer met minstens vier jaar. ervaring; 

» ongekwalifiseerde vroulike. klerklike werknemer * 'n vroulike 
klerkl’ke werknemer met minder as vier jaar ervaring; 

» Raad”, die Nywerheidsraad vir die Suikervervaardigings en 
Raffineernywerheid, 

2 klontjiesuikermaker ”, *n werknemer wat onder toesig van 
n fabricksvoorman of assistent- fabriéksvoorman toesig het 
eor *n masjien wat suiker in klontjies pers; 

_ inrigting”, enige perseel’ waarin die suikervervaardigings- 
_ en/fof -raffineernywerheid uitgeoefen word; 

» ervaring ”, met betrekking tot ’n assistent-voorman, assistent- 
of bankchemikus, klerklike .werknemer, suikerpankoker of 
lokomotiefmasjinis, die totale dienstydperk of -tydperke, van: 
*n werknemer onderskeidelik as.’n assistent-voorman, assitent- 
of bankchemikus, klerklike werknemer, suikerpankoker, of 

: lokornotiefmasjinis; 

» fabrieksklerk ”, ’n werknemer, behalwe *n klerklike werk- 
nemer, wat.onder toesig van °’n chemikus, klerklike werk- 
nemer, magasynmeester, -assistent-magasynmeester. of kam- 
pongbestuurder enige of meer van onderstaande werk- 
saamhede verrig :— 

~ (a) Artikels nagaan of tel; 

(b) besonderhede betreffende trokke nagaan, tel of ‘aan- 
teken; 

(c) tye wat ’n werknemer *n fabriek binnekom of verlaat, 
nagaan of aanteken; : 

(d) in ander tale tolk of vertaal; . 

{e) besonderhede betreffende rekwisisies vir of ultreiking 
van gereedskap of toecrusting aanteken; 

(f) hoeveelhede aanteken; 

(g) artikels -weeg .of meet; 

_»fabrieksvoorman of skofingenieur”, *n.werknemer, behalwe 
in hoofsirdar, ‘wat toesig het oer die werknemers in.‘n in- 
rigting of °n afdeling daarvan, wat beheer uitoefen oor 
sedanige werknemers. en -wat vir die behoorlike verrigting 
van hul werksdamhede verantwoordelik. is; 

» onderhoudwerker”, °n werknemer wat nie °n ambagsman 
soos, hierin omskryf, is nie, maar wat werk van ’n ambags- 

-man kan verrig wanneer daar nie riet gemaal word nie; 

» Korttyd”, °n tydelike vermindering van die getal gewone 
werkure as gevolg van algemene ontwrigting van installasie 
of masjinerie wat deur ongeluk, corstroming, of _ ander 
oenveorsiene noodgeval of deur slapte in die bedryf of 
tekort aan grondstowwe veroorsaak word; 

sles werknemer”, ’n werknemer wat vir hoogstens drie dae 
in ’n week by dieselfde werkgewer in diens is; 

» Magasynmeester ”, “n. werknemer wat algemene toesig het oor 
voorrade en wat verantwoordelik is vir die ontvang, berging, 
verpakking of uitpak van goedere in ’n magasyn of pakhuis 
en/of afiewering van goedere uit ’n magasyn of pakhuis aan 
die verbruiksafdelings in ’n inrigting, of vir. versending; 

» suikeryervaardigings- en -raffineernywerheid”, die nywerheid 
waarin werkgewers en werknemers verbonde is vir die ver- 
yaardiging en/of raffineer van suiker in inrigtings wat 
ingevolge die wet op. Fabrieke, Masjinerie en Bouwerk, 
1941, geregistreer moet word; 

,. suikerpankoker ”, ’n werknemer met toesig oor ’n vakuem- 
pan-wat hy ook bedien-van die tydstip waarop die stroop 
in die pan kom totdat die gekristalliseerde suiker gereed is 
em daaruit verwyder te word; . 

' 4, suikerpankoéker, gekwalifiseer”, °n 
minstens drie- jaar ervaring; 

9. »» Stikerpankoker, ongekwalifiseer,” n suikerpankoker met 
minder as drie jaar ervaring; 

» trokhersteller”, °n werknemer wat herstellings of verstellings 
aan trokke of koekepanne verrig; 

» leon”, gedeelte van die besoldiging wat ten opsigte van 
‘die gewone werkure, soos vasgestel in klousule 6, aan ’n 
werknemer in kontant. betaal moet word; 

. brngbalansbediener ”, *n werknemer, uitgesonderd ’n klerk- 
like werknemer of fabrieksklerk, wat die brugbalans bedien, 
‘alle nodige besonderhede in verband met die trokke aan- 
‘teken, met inbegrip van die gewig, inhoud, geadresseerde, 
soert riet, ens.; 

‘suikerpankoker met 

' ,, teetser *, "a werknemer wat onder toesig van *n chemikus of 
assistent-chemikus monsters berei, cersie en roétienctoctse | 
uitvoer en die uiislag daarvan . wanteken; 

n manlike ‘ 

casual employee ”. 

“tester” means an employee: who, under the supe:   

“chemist? means an employee other than an assistant of 
bench chemist, certificated, assistant or bench chemist engaged 
in chemical work: 

“ clerical employee ” means an employee other than a factory . 
clerk’ who is engaged in writing, typing or any other form - 

.of clerical work, and includes a storeman, despatch clerk 
and a cashier; 

“ clerical employee, male, qualified,” means a male clerical ‘ 
employee who has not less than five years’ experience; 

“clerical employee, male unqualified,” means a male clerical 
employee who has had less than five years’. experience. 

“clerical employee, female qualified,” means a female clerical 
employee who has had not less than four years’ experience; 

“clerical employee, female, unqualified,” means a female clerical 
employee who has had less than four years’ experience; 

“Council” means the Industrial. Council for the Sugar. 
Manufacturing and Refining Industry; 

“cube maker” means an employee who, under thé. supervision 
of a factory overseer or assistant factory overseer, is in 
charge of a machine which contpresses sugar into cubes; 

“establishment” means any premises on which the Sugar 
Manufacturing and/or Refining Industry is ‘carried on; 

“* experience ” means, in relation to an assistant overseer, 
assistant or bench chemist, clerical employee, sugar pan 
boiler, or locomotive driver, the total period or periods of 
employment which an employee has had as an assistant over- 
seer, assistant or bench: chemist, clerical employee, sugar pan 
boiler or locomotive driver; 

“factory clerk” means an employee, other than a clerical 
employee, who under the supervision of a chemist, clerical 
employee, storeman, storeman’s assistant or’ compound 

manager ‘performs any one or more of the followmg func- 
tions : — . 

{a} Checking or counting articles; 

(6) checking, counting’ or recording particulars ef trucks; 

(c) checking or recording times at which employees enter 
or leave a factory; .. . 

(da) interpreting or transiating languages; 

€e} recording particulars of requisitions for or issue of 
tools or equipment; 

() recording quantities; 

(g) weighing or measuring articles; 

“factory overseer or shift engineer” means an eraployee other 
than a head sirdar who is in charge of the emmioyees in 
an establishment or a department thereof, who exercises 
control over such employees and who is responsible for 
the efficient performance by them of. their duties; 

maintenance worker” means an -employee who is not an 
artisan as herein defined but: who, when no cane crushing 
operations are taking place, may be employed on artisan’s 
work; 

short-time ” means a. temporary reduction in the number of 
ordinary hours of work due to-a general breakdown of plant 

-or machinery caused by accident, flood or other unfereseen 
emergency or to slackness of trade or shortage of raw 
material; 

sc 

“ 

“. 
meafis an employee who is emp loyed by 

‘the same employer on not more than three days in any 
week; 

storeman”. means an employee-who is in general charge 
of stores and who is responsible for receiving, storing, pack- 
ing or unpacking goods in a store or warehouse and/or 
delivering. goods from a. store or warehouse; to the con- 
suming departments in an establishment or for despatch; 

“Sugar. Manufacturing and -Refining Industry” means the 
Industry in..which employers and employees are associated 
for the manufacture and/or refining of sugar in esiablish- 
ments which are liable for registration under the Factories, © 
Machinery: and Building Works Act, 1941; 

sugar pan boiler” means an employee who is in charge of 
and operates a vacuum pan from the time ‘the syrup or 
treacle enters the pan until the crystallised sugar is ready 
to be withdrawn; 

“sugar-pan boiler, qualified,” means a sugar pan boiler who 
has had not less than three years’ experience; 

“sugar pan boiler, unqualified,” means a sugar pan boiler 
who has had fess than three years’ experience; . 

“truck repairer” means an employee who does repairs, or 
makes adjustments to trucks or cocopans;. 

“wage” means that portion of the remuneration payable in 
money to an “employee in respect of the ordinary hours of 
work laid down in clause 6; 

weighbridge attendant” means an employee other -than a 
clerical employee or factory clerk, who operates the. weich- 
bridge, records all necessary particulars of trucks, ‘including 
weights, contents, consignee, type of cane, etc; 

oe 

“< 

66 

ision of 
a chemist or assistant chemist, prepares samples) makes 
initial and routine tests and records the results thereof. 
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4, BESOLDIGING. 

(1) Die minimum Joon wat ’n wergewer aan elke lid van 
onderstaande klasse van sy werknemers moet betaal, is soos 
hieronder witeengesit; met_dien verstande dat ’n werknemer 
vir die toepassing van hierdie klousule beskou word as lid van | 
die klas waarin hy witsluitlik of hoofsaaklik werksaam is. 

    

      

. Skaal Skaal 
per per 
uur. week, 

s. d. £5. d. 

Skofingenicur.......... “Sabb neeeeneeeeee 4 3 915 6 
Fabrieksvoorman.........--eeeeevecoee 4 3 915. 6 
Hoofmagasynmeester.............e00088 4.3 915 6 
Assistent-voorman, gekwalifiseer......... 3 34 7ilt 5 

Assistent-voorman, ongekwalifiseer— : 

Eerste jaar........- Leleeaeeee 0 i1 222 

Tweede jaar.........0- 1 44 3 3 3 

Derde jaar..........5- 1 104 4 6 3 

Vierde jaar 2 4 5 74 

Wyfde jaar... cece cece ccc eect eens 2 9% 6 8 5 

Verantwoordelike chemikus van labora- _ 
HOTU. 20. ee ne een eee 4 3 915 6 

Assistent- of bankchemikus, gediplomeer-. 3 9 8 12 6 

Assistent- of bankchemikus, sekwalifiseer 3 33 711 ~=5 

Assistent- of bankchemikus, ongekwali- . 

fiseer— : 

Berste jaar... ccc cece eee cence eee eene 0 i! 222 

Tweede jaar.....cccccsseverececrnene 1 43 3 3 3 

Derde jaar......ce eee cence eeeeeee 2 1 105 4 6 3 

Vierde jaar....... cece een eeeee . 2 4 5 7 4 

Vyfde jaar... ccc eee eee eee eens 2 94 6 8 5 

Ambagsman, of werktuigkundige 3.9 8 i2 6 

Onderhoudwerker.....-.. 0.00. c cece eens 3 2 7 5 8 

Kilerklike werknemer, gekwalifiseerde man 3 34 7 il 3 

Klerklike werknemer, ongekwalifiseerde 
man— “ 

Berste jaar... sce ce cece eee ee ee eeanaes O11 222 

Tweede jaar......cceescecectcecccees fl 4 3 3 3 

Derde jaar....... ccc cee seecereeeeeee 1 104 4 6 3 

 Wierde jaar... ccc ccc cece rece ec eeeee 2 4 5 74 

Vyfde jaar... cc cece e cee ences 29 6 85 

Gekwalifiseerde manlike klerklike werk~- 
nemer, met minstens ses jaar ervaring— 

Sewende jaar ervaring........- teeeees 4 713. 4 

Agste jaar ervaring........-.eeeeeeees 3. 6 8 1 90 

Meénde jaar ervaring..... Laces cveneee 3° 7k 8 6 9 

‘Tiende jaar ervaring en daarna........ 3.9 8 12 6 

Gekwalifiseerde vroulike klerklike werk- 

MOMEL. coe ccc eee eee de eee tees 4 5.7 4 

Ongekwalifiseerde vroulike klerklike werk- 
nemer— 

Eerste jaar... cc cee ec wee cree eee eeees 1 2 213 8 

Tweede Jaar...cc cscs cence eee e enn eces i 44 3 3 3 

Derde jaar.......ceeeaeneeceee Vewees 1 8 316 8 

Vierde jaar.... 1.103 4 6 3 

Gekwalifiseerde vroulike klerklike werk- 
nemer, met minstens vyf jaar ervaring— 

Sesde jaar ervaring........-e0e-eeeee 44 5 9 3 

‘Sewende jaar ervaring...... Lev caneeeee 2 5 S11 2 

Agste jaar ervaring..........cseeeeeee 2 6 515 90 

Neénde jaar ervaring.........0+.e0e0e 2 7 5 18 10 

Tiende jaar ervaring en daarna........ 29 6 6 6 

Kampongbestuurder..........0eeeeeeuee 4 3 915 6 

Suikerpankoker, gekwalifiseer........00. 3 9 8 12 6 

Suikerpankoker, ongekwalifiseer— 
Ferste ses maande ervaring.........+.- 0 11 2.2 2- 

Tweede ses maande ervaring.......--++ 1 43 3 3 3 

Derde ses maande ervaring.........++- 1 104 4 6 3 

Vierde ses maande ervaring........+.- 4 5 7 4 

Vyfde ses maande ervaring.......¢+++> 2 93 6 8 5 

_, Sesde ses maande ervaring...-...++0++ 3 3 79 6 

Lokomotiefmasjinis— 
Ferste drie maande ervaring........++. 2 3 5 3 6 

Daarna..... ce eee eee eee e neces 3 2 75 8 

Ketelbediener, gekwalifiseer..........++ 3 2 73 8 

Keielbediener, ongekwalifiseer.........-- 2 113 616 1 

Trokhersteller.. 0.2... 0: eee c cece tenner 3.2 7 5 8 

met dien verstande dat ’n werknemer se loon nie gedurende die 

seisoen wat nie gemaal word, verlaag mag word nie, ondanks 

die feit dat hy ander werk van ’a laer Klas verrig. 

Los werknemer.—Vir elke dag of gedeelie van ’n dag diens— 

een-vyfde van die hoogste weekloon soos voorgeskryf vir ’n 

werknemer wat dieselfde klas werk verrig as wat van die los 

werknemer vereis word. 

(2) Kontrakbasis—Vir die toepassing van hierdie klousule is 

die dienskontrakbasis van ‘n werknemer, uitgesonderd *n los 

werknemet, weekliks en behoudens soos bepaal in subklousule 

G) en klousule 5 (6) moet ’n werknemer ten opsigte van ’n 

week minstens die volle weekloon soos voorgeskryf in sub- 

klousule (1) vir *n werknemer van sy klas en gebied, betaal word, 

ongeag of hy in daardie week die maksimum getal gewone 

ure, voorgeskryf in klousule 6 (1), of minder, gewerk het. 

4 

  

4, REMUNERATION. 

(1) The minimum wage, which shall be paid by an employer 
to each member of the undermentioned classes of his employees, 
shall be as set out hereunder; Provided that in classifying an 
employee for the purpose of this clause, he shall be.deemed to be 
in the class in which he is wholly or mainly employed. 

  

Rate Rate 
per per 

Hour Week. 

. s. d. s. d. 

Shift engineer... 6c. cece eee ee eeee 4 3 915 6 
Factory OVerseer....... cece ence eee eens 4 3 915 6 
Chief storekeeper... .. cc cece eee e eee 4 3 915 6 
Assistant overseer, qualified............. 3 34 7i1 5 

Assistant overseer, unqualified— 
First year... ccc cece cece ee soccer cence 0 11 222 
Second -year 1 44 3 3 3 
Third year... ..cceceeeoeees 1 104 4 6 3 
Fourth year 2 4 5 7 4 
Fifth year...... cc ccc ec cece eee eacees 2 9% 6 8 4 

_ Chemist in charge of laboratory......... 3 915 6 
Assistant or bench chemist, certified...... 3 9 8 12 6 
Assistant or bench chemist, qualified..... 3 34 7U 5 

Assistant or bench chemist, unqualified— 
First year... ccc cccececc cere rece ccenee 0 11 222 
Second year...... vane eeesecensserces 1 4} 3 3 3 
Third year.........e cece eee Teese eoee 1 104 4 6 3 
Fourth year..... Seca ceeesenneececees 2 4 5 7 4 
Fifth year....... ccc cece een cece cans 2 94 6 8 5 

Artisan or mechanic...........eee evens 3 9 812 6 
Maintenance worker. .........00-e0000. 3 2 75 8 
Clerical employee, male, qualified........ 3 34 711.5 

Clerical employee, male, unqualified— 
First year... cece cece nsec ee ences 011 222 
Second year..... cece cece cece ee eeeeee 1. 44 3 3 3 
Third year..... Peete aeceeeeeererees 1 104 4 6 3 
Fourth year...... cece ccc eee e econ 2 4 5 7 4 
Fifth year... ccc ccc cece eee cee eee 2 9% 6 8 5 

Clerical employee, male, qualified, who 
has had not Jess than six years’ experi- 
ence-— 

Seventh year of experience.......... 3.4 713 4 
Eighth year of experience........... 3 6 @ 190 
Ninth year of experience........-... 3 74 8 69 
Tenth year of experience and.after... 3 8 12 6 

Clerical employee, female, qualified...... 2 4 5 7 4 

Clerical employee, female, unqualified — : / 
First year......ceecbeeeues yeiciacaee 1 2 213 8) 
Second year. .... secs cece ecceeencecee 1 43 3°03 3:5. 
Third year... ... cece eee c cece e eens 8 316 8 
Fourth year..... ccc cece eee e neces 1 103 46 3 

Clerical employee, female, qualified, who . 
has had not less than five years’ experi- 
ence-—~ 

Sixth year of experience...........-+4 2 4 5 9 3 
Seventh year of experience.......... 2 5 511i 2 
Eighth year of experience........... 2 6 515 0 

_ Ninth year of experience..........+. 2 7 5 18 10 
Tenth year of experience and after... 2 9 6 6 6 

Compound manager............ccceeeee 4 3 915 6 
Sugar pan boiler, qualified...........66. 3.9 8 12 6 

Sugar pan boiler, unqualified— . 
First six months experience. ........... 0 11 22 2. 
Second six months experience.......+. 1 43 3 3 3 
Third six months experience........... 1 103 4 6 3 
Fourth six months experience.......... 4 5 74 
Fifth six months experience........... 2 9% 6 8 5 
Sixth six months experience........... 3 3 719 6 

Locomotive driver— 
First three months experience..........- 2 3 5 3 6 
Thereafter. ...... 0.00. eee e weenie 3 2 7 5 & 

Boiler attendant, qualified...........-06. 3 2- 715 8 
Boiler attendant, unqualified............ 2 114 616 1 
Truck repairer... ... 0. eee eee eens 3 2 7 3 8 

Provided that no employee shall have his wages reduced during 

the non-crushing season, notwithstanding the fact that he is 

employed on other work of a lower grade. 

Casual Employee—For each day or part of a day of employ- 

ment one-fifth of the highest weekly wage prescribed for an 

employee performing the same class of work as the casual 

employee is required to perform. 

(2) Basis of Contract—For the purposes of this clause the 

basis of contract of employment of an employee other than 

a casual employee shall be weekly and save as provided in 

sub-clause (3) and in clause 5 (6) an employee shall be paid in 

respect of a week, not less than the full weekly wage prescribed 

in sub-clause (1) for an employee of his class and area, whether 

he has in that week worked the maximum number of ordinary 

hours prescribed in ‘clause 6 (1) or less.
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(3) Differensiéle loon—’n Werkgewer wat ’n lid van een 
Klas van sy werknemers. verplig of toelaat om vir langer as 
een uur altesame. op enige dag: benewens sy ecie werk of in 
piaas daarvan, werk van ’n ander Klas te verrig waarvoor— 

(a) ’n hoér loon as dié van sy eie Klas; of . 
(5) ’n_opgaande loonskaal wat: eindig op ’n hoér loon as dié 

vir sy eie klas: te 

in subklousule (1) voorgeskryf word, moet aan dié werknemer 
ten opsigte van die hele dag waarop hy sulke werk verrig, die. 
volgende betaal— / 

(i) een-sesde van ‘die hoér loon in die geval genoem in 
paragraaf (a); . . ; : 

(ii) een-sesde van die loon -soos voorgeskryf in subklousule 
(1) vir ’n werknemer van sy klas, plus twintig persent, 
in die geval genoem in paragraaf (b): 

met dien verstande dat waar die enigste verskil tussen klasse 
ingevolge subklousule (1) op ervaring, geslag of ouderdom 
berus, hierdie subklousule nie van toepassing is nie. 

(4) Berekening van maandloon—As die loon aan ’n werk- 
hemer verskuldig ingevolge klousule -5 (1) maandeliks - betaal 
word, moet die loon bereken word teen vier-en-cen-derde niaal 
die loon: soos in subklousule (1) vir ’n. werknemer’van sy klas - 
voorgeskryf. . 

(5) Voorbehoudsbepalings—Niks in hierdie Ooreenkoms kan 
die netto kontahtloon of -salaris wat aan ’n werknemer ‘betaal 

‘is op die datum waarop hierdie Ooreenkoms in werking tree, 
verminder nie. 

' (6) Lewenskostetoelaes.—Benewens besoldiging wat ingevolge 
hierdie .Ooreenkoms .betaalbaar is, moet die lewenskostetoelaes 
wat voorgeskryf word in Oorlogsmaatreél No. 43 van 1942, soos* 
gewysig, of soos dit van tyd tot tyd gewysig mag word, aan 
werknemers .betaal word. . 

5. BETALING VAN BESOLDIGING. 

() ’n. Ander .werknemer as ’n los werknemer.—Behoudens die- 
bepalings van klousule 7 (3) moet elke bedrag wat aan-’n werk- 
nemer verskuldig is, maandeliks of, by ooreenkoms, weekliks in 
kontant betaal word gedurende die werkure of binne vyftien 
minute nadat die werk gestaak.is op die’ gewone betaaldag van 
die. inrigting, wat moet val voor of op -die sesde dag van die 
maand of die derde dag van die week wat volg op - di€ - ten 
opsigte waarvan betaling gedoen word, of. by: diensbedindiging 
as dit voor die gewone betaaldag plaasvind, en moet bevat wees: 
in ’n koevert of ander houer met: yermelding daarop. van die 
werkgewer en werknémer se name, die werknemer ‘sé werk, die 
getal -gewone' en oortydure wat géewerk.-‘is, die: -verskuldigde: | 
besoldiging en die tydperk ten opsigte waarvan betaling gedoen 
word. ~ . vs _ ' (2). Los werknemer—n Werknemer ‘moet die “besoldiging wat 
aansy los werknemer verskuldig is, by beéindiging van sy diens 
in kontant - betaal: . - , 

' (3) .Premies—Geen betaling mag regstreeks of ‘onregstreeks’ 
aan "n werkgewer gedoen of deur hom aangenéem word ten 
opsigte van die indiensneming of opleiding van ’n werknemer 
hie. oo 

- (4) Koop van goedere—n Werkgewer mag nie van sy 
werknemer vereis om van hom of van ’n winkel of persoon wat 
deur hom aangewys word, goedere te koop nie. 

(5) Losies en huisvesting—-Behoudens soos bepaal in die 
Naturellen . (Stadsgebieden). Wet, 1923, en in> die Naturellearbeid 
Regelingswet, 1911, kan ’n werkgewer nie van-sy werknemer 
vereis om van hom of van enige persoon of plek wat deur hom 
aangewys word, kos en/of huisvesting aan te neem ‘nie. 

(6) Boetes\ en kortings-n Werkgewer kan sy werknemer 
geen boetes oplé of enige bedrag van sy besoldiging aftrek 
nie, behalwe onderstaande:— . : 

(a) met skriftelike toestemming van. sy werknemer, ’n bedrag 
_vir verlof-, siekte-,° versekerings-, voorsorg- of pensioen- 
fondse, of ledegeld van ’n werknemersorganisasie; 

{b) behoudens soos bepaal in klousule 9 @) (i) as sy werk- 
nemer van sy ‘werk af wegbly, of ‘afwesig’ is weens on- 
geval of ‘siekte, ’n bedrag in- verhotding tot die :tydperk 
van sodanige afwesigheid; : , 

(c) *n bedrag wat ’n werkgewer kragtens ’n Wet of bevel van 
n povorsde hof verplig is of toegelaat word om af te 
trek; . 

(d) as ’n werknemer instem of- ingevolge die Naturellen 
(Stadsgebieden) Wet, -1923, of die ' Naturellen-arbeid 
Regelingswet, 1911, verplig is om van sy werkgewer kos 
of rantsoene en/of huisvesting aan te heem, bepaal 
hoogstens die bedrae hieronder—— 

(i) in die geval van werknemers genoem in klousule 4° (1), huurgeld waaroor die ‘“werkgewer en Wwerknemer 
ooreengekom het, onderworpe aan °’n maksimum 
huurgeld van £6. 10s. per maand; ingeval die werk- gewer en werknemer nie oor die betrokke huurgeld ooreenkom nie, word die saak na die Raad verwys, . wat die bedrag wat afgetrek moet word, vasstel; (ii) in die geval. van ’n werknemer uitgesonderd ’n werk- . nemer genoem in paragraaf ()— 7 

Per Per 
week, maand.: 
s. d. £os.d. Losies of rantsoene..........30.0000°°«3 «OO: 013 0 - Huisvestings se... eecleesa  2 Qe “0-8 8 Losies of rantsoene-en huisvesting.; ¥; - 1068) 
50 

r No. 43 

. be paid in. cash. monthly, 

  

(3) Differential Wage.—An employer who requires or permits 
a member of one class of his employees to perform for longer than one hour in the aggregate on any day either in addition to his own work or in substitution therefor work of another 
class for which— . 

- (a) a wage higher than that of his own. class; or 
(b) a Tising scale of wages terminating in a wage higher than 

- that of his own class: 
is prescribed in sub-clause (1), shall pay to such employee in respect of the whole day on which he performs such work— 

(i) in. the case referred to in paragraph (a), one-sixth of 
- such higher wage; . 

Gi) in the case referred to. in paragraph (5), one-sixth of the 
wage prescribed in sub-clause (1) for an employee of his 
class, plus twenty per cent; : 

provided that where the sole difference between classes is in 
. terms of sub-clause (1) based on. experience, sex or age, the 
provisions of this sub-clause shall not apply. j 

(4) Calculation of Monthly Wage-—Whenever the wage due 
to an employée isin terms of clause 5. (1) paid’ monthly, the 

. amount of such wage shall be calculated at the rate of four 
and one-third times. the wage prescribed in sub-clause (1) for an employee of his class, 

(5) Savings—Nothing contained in this Agreement shall have 
the effect of reducing the nett cash’ wage or salary which was ~ being paid to any employee at the date of coming into operation of this Agreement. ~~~ : : 

(6) Cost of Living Allowance.—in addition to any remuneration - - payable in terms of this Agreement employees shall be paid cost of living allowance equal to those prescribed in War Measure 
of 1942,:as amended, or as may be amended from time 

to time. 

5. PAYMENT of REMUNERATION, 
(1) An Employee: other than a Casual Employee.—Save as provided in clause 7. (3)any amount due to an employee shall 

. mnt -or- by agreement weekly, during the hours of work -or within fifteen minutes.of ceasing work on the | usual pay day ofthe establishment which shall be not later than the sixth day of the month or the thitd day of the week following that’'in ‘respect of -which “payment is made. or on termination of employment if this takes place before the: usual pay day-and shalt be contained in-an envelope -or-other. container showing’ the employer’s and employee's names, the employee’s occupation, the number-of: ofdinary and 
the remuneration due and the period in respect of which ‘payment is made. ° , ; - 

(2) Casual Employce.An employer shall pay the remune-: ration due to his casual’ employee in cash on termination’ of. - his employment. - ‘ 
(3) Premiums-—No payment shall be made. to or accepted by an employer, either directly .or indirectly, in respect of the employment or training of. an employee, 

. (4) Purchase of Goods.—An .employer shall not require his employee to purchase any goods from him ‘or from any shop or Person nominated by him. . 
(5) Board and Lodging--Save as ‘provided in the Natives (Urban Areas) Act, .1923, and’ in the Native Labour Regulation » Act, 1911, an eniployer shall not require his employee to board and/or lodge with him. or with any person’ or at any. place nominated by him. 
(6) Fines. and ‘Deductions —An employer shall not levy any fines against. his employee nor shall he make any deduction from his employee’s remuneration ‘other than the following :— 
(a) With. the written ‘consent of his employee, a deduction for holiday, sick, insurancé, provident or pension funds, or subscriptions to an. employees’ organization: °° 
(b) save as provided in clause 9 (1) (ii) when his employee absents himself from work or is absent. owing ‘to accident or ill-health, a deduction proportionate. to the -period of _ such absence; . . 
{c) a deduction of any amount which an employer by aay law or any order of any competent court is required or permitted to make; 
(dq) when an employee agrees or is, required in terms of the Natives (Urban Areas) Act, 1923, or the Native Labour Regulation Act, 1911, to accept from his employer board or rations and/or lodging, a deduction not exceeding the — amount specified hereunder: — 

(i) ia. the case of employees specified in clause 4 da rental to be agreed upon between the employer and employee subject to a maximum rental of £6. 10s. per month; in the event of the employer and employee being unable to agree to the amount of the rental the question ‘shall be referred to the Council who shall determine the amount to be deducted; 
(ii) in the case of an employee 6ther than an employee 

’ referred to in paragraph G)— : 

Per Per 
| Week, Month, _ 
sg. dk £ s d. o ‘Board or-rations..v;.......; wate 3 O° 6 13 0 

Lodging’... eee POO 8 88" 50 118 

5 
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met dien verstande dat as in die geval van werknemers 

‘wat nié in klousule 4 (1) genoem word ‘nie, die huis 

wat aan °’n werknemer verskaf word, ’n alleenstaande 

huis is, die werkgewer en werknemer oor ’n bedrag moet 

ooreenkom onderworpé aan ’n maksimum huurgeld van 

£2. 10s. per maand; ingeval die werkgewer en werknemer 

nie oor die huurgeid kan-ooreenkom nie, die saak verwys 

moet word na die’ Raad wat die bedrag wat afgetrek 

moet word, moet vasstel; 

(2) as die gewone werkure voorgeskryf in Klousule 6 (1) ver- 

minder word weens korttyd, ten opsigte van elke uur 

van die vermindering’ een-ses-en-veertigste van die week- 

loon voorgeskryf in klousule 4.: met djen verstande dat 

geen bedrag afgetrek mag word— 

G@) in die geval van. korttyd wat ontstaan uit tydelike 

slapte in die bedryf, tensy die werkgewer sy werk- 

nemer minstens ‘vier-en-twintig uur kennis gegee het, 

van sy voornemer om die gewone werkure aldus te 

verminder; 

Gi) in. die geval van. korttyd weens ’n algemene ontwrig- 

ting van installasie” of masjinerie. weens ongeval of 

: ander voorsicne noodgeval, ten opsigte van die eerste 

uur waarin-nie gewerk word nie; ; 

(f) kortings vir Raadsheffings .soos voorgeskryf in artikel 1 

van hierdie Ooreenskoms. : 

6. WERKURE, GEWONE TYD EN OORTYD EN BETALING VIR OORTYD. 

(i) Die gewone werkure van ’R werknemer, vitgesonderd °n 

los werknemer, mag nie meer as onderstaande wees nie— 

(a) in die geval van ’n inrigting waarin ’n sesdaagse week 

gewerk word— 

@) ses-en-veertig uur per week van Maandag tot en 

met Saterdag; . 

(i) agt uur per dag, tensy die ure op een dag hoogstens 

vyf is, in welke geval die ure op elk van die ander 

dae hoogstens agt-en-"n-half per dag moet wees; 

(b) in die geval van ’n inrigting waarin ’n vyfdaagse week 

gewerk word— 

Gi) ses-en-veertig uur per week van Maandag iot en 

met Vrydag;. 

Gi) nege-en-’n-kwart uur per dag. 

(2) Die gewone werkure van ’n los werknemer mag nie meer 

as agt per dag wees mie. : 

_ (3) Eienstye.—'n Werkgewer kan ’n werknemer nic verplig of 

toclaat om vir meer as vyf agtereenvolgende ure te werk sonder 

*” pouse van minstens een Uur waarin geen werk verrig mag 

word nie, en dié pouse word nie as dee! van die gewone werkure 

of cortyd beskou sie; met dien verstaande dat— 

(i) as die pouse langer as een uur duur, die tydperk wat dit 

langer as *n war en ’n kwart duur, as gewone werkure 

beskou word; 

Gi) werktydperke onderbreek deur ‘n pouse van minder as 

een uur as aaneenloopend beskou moet word. 

(4) Werkure moet aaneenlopend wees.—Behoudens soos bepaal 

in subklousule (3), moet alle werkure aaneenlopend wees. 

(5) Gortyd—Alle tyd wat bo en behalwe die getal ure soos 

ten opsigie van °*n dag of ‘n week in subklousule (1) voor- 

geskryf, gewerk word, moet as oortyd gereken word. 

© Beperking van cortyd.—n Werkgewer kan sy werknemer 

nie verplig of toclaat om— : 

(a) @ vir meer as 4 ur op ’n dag; 

Gi) vir ‘meer as 10 wur in *n week; 

(b) in die geval van ’n vrou, op Meer as drie agtereenvelgende 

dae, of meer as sestig dae in ’n jaar oortyd te werk nie. 

(7) Betaling vir oortyd—n Werkgewer moet vir alle oortyd 

wat deur sy werknemer gewerk word, hom teen *n wurloon van 

minstens onderstaande betaal:-— 

(a) In die geval van “n ander werknemer as °n los werknemer, 

een-en-een-derde maal die weekicon soos vir ’n werk- 

nemer van sy klas voorgeskryf in klousule 4 (1), gedeel 

deur 46, met dien verstande dat, waar "n werknemer uitge- 

reep word om -oortyd te werk, hy vir minstens twee 

wur se werk teen oortydiariewe betaal word; 

(b} In die geval van *n los werknemer, een-en-cen derde maal 

die loon soos vir “n los werknemer voorgeskryf in klousuie 

4 (1), gedeel deur 8. . 

(8) voorbehoudsbepalings.—Die bepalings van hierdie klousule 

is pie op *n werknemer wat rainstens £540 per jaar ontvang, 

of op ’n polisiedienaar of wag, van icepassing nie; die bepalings 

van subkiousule (4) is nie op “n werknemer wat vervoerwerk doen 

van icepassing nie, en die bepalings van. subklousule (3) en (6) 

is nie van toepassing nie op ’n manlike werknemer wat. werk 

verrig wat deur ’n ontwrigting van installasie of masjinerie of 

ander ovyoorsiene noodgeval genoodsaak is, of in verband 

met dic grondige nasien of. herstel van installasie of masjinerie 

wat nie gedurende die gewone .werkure verrig kan word/nie. 
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provided that in the case of employees not specified in 

clause 4 (1), if the lodging supplied to, the employee’ is 

a self-contained house, a rental to. be agreed upon between 

the employer and employee subject to a-maximum rental 

of £2. 10s. per month;.in the event of the employer and 

employee being unable to agree to the amount of the 

rental the question shall be referred to the Council who 

shall determine the amount to be déducted;-  - - 

(e) whenever ihe ordinary- hours of work prescribed in clause 

6 (1) are reduced on account of short-time a deduction 

of one forty-sixth of the weekly wage prescribed in clause 

4 in respect of each hour of such’ reduction: Provided 

that no deduction shall be made— 

() in the case of short-time arising out of temporary 

slackness of trade, unless the employer has given his 

employee not.less than twenty-four hours’ notice of his 

intention so to reduce the ordinary hours of work; 

Gi) in the case of short-time arising out of a general break- 

down of plant or machinery due to accident or other 

unforeseen emergency in respect of the first hour not 

worked; - 

(f) deductions for Council levies as prescribed in section 18 

of this Agreement. 

6. Hours oF Work, ORDINARY AND OVERTIME AND PAYMENT 

FOR OVERTIME. 

(1) The ordinary hours of work of an employee, other than 

a casual employee, shall not, exceed— 

(a) in the ‘case of an establishment in which a six-day week 

is observed— 

(i) forty-six hours in any week from Monday to Satur- 

day, inclusive; 

Gi) eight hours in any day, unless the hours on one day 

do ‘not exceed five, in which case the hours on each 

of the other days shall not exceed eight and a half 

on any day; . . ; 

(b) in the case of an establishment in which a five-day week 

is observed 

(i) forty-six hours in any week from Monday to Friday, 

inclusive; 

ii) nime and a quarter in any day. 

(2) The ordinary hours of work of a casual employee shall not 

exceed eight in any day. : 

(3) Meal Breaks-——An_ employer shall not require or permit 

an employee to work for more than five hours continuously 

without an interval of not less than one hour during which no 

work shall be performed, and such interval shall not be deemed 

to be part of the ordinary hours of work or overtime: Provided 

that—— . 

@ if such interval be for longer than one hour any period 

im-excess of an hour and a quarter shall be deemed to be 

ordinary hours of work; 

(ii) periods of work interrupted by an interval of less than 

one hour shall be deemed to be continuous. 

(4) Hours of Work to be Consecutive—Save as provided in 

sub-clause (3) all hours of work shall be consecutive. 

(5) Overtime.—All time worked in excess of the number of 

hours prescribed in respect of a day or a week in sub-clause (1) 

shall be deemed to be overtime. 

(6) Limitation of Overtime-—An_ employer shall not require 

or permit his employee to work overtime— 

(a) @ for.more than 4 hours in any day;. 

Gi) for more than 10 hours in. any week; 

(b) in the case of a female on more than three consecutive 

: days or on more than sixty days im any year. , 

M Payment for Overtime —An employer shall for all over- 

time worked by his employee pay to him remuneration at an 

hourly rate not less than— ‘ 

(a) in the case of an employee, other than a casual employee, 

‘one and one-third times ‘the weekly wage prescribed fol 

an employee of his class in clause 4 (i), divided by 46, 

subject to the proviso that where the-employee is callec 

out to work overtime, he shall be paid for a minimunr 

of two hours at overtime rates; 

(b) in the case of a casual employee one and one-third time: 

the wage prescribed for a casual employee in clause 4 

(1), divided by 8. 

(8) Savings-—The provisions of ‘this clause shall not apply t 

an employee in. réceipt of a wage of not less than £540 pe 

ahnum, or to a policeman or watchman; the provisions of sub 

‘clause (4) shall not apply to an employee engaged in transport 

and the provisions of sub-clauses (3) and (6) shall not apply t 

a male employee employed on work necessitated by a. break 

down of plant. or machinery or other unforeseen emergency 

or in connection with the overhauling or repairing of plant o 

machinery which cannet be performed during the ordinar 

hours of work. :
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7. JAARLIKSE VERLOF,. 
(1) ’n Werkgewer moet aan sy werknemer ten opsigte van elke 

Yolle jaar diens by hom onderstaande verlof toestaan : — 
(@) Ia die geval van die werknemers in klousule 4 (1) genoem, 

: drie agtereenvolgende weke verlof plus in ekstra week 
verlof vir werknemers wat 15 jaar lank onafgebroke by 
dieselfde werkgewer in diens is; 

(5) in die geval van alle ander werknemers, twee agtereenvol- 
gende weke verlof; 

en moet ten opsigte van elke week daarvan aan die werk- 
nemer minstens die weekloon betaal wat hy onmiddellik voor die 
aanvang van die verlof ontvang het; met dien verstande dat ’n 
werknemer wie se loon gedurende die buiteseisoentydperk ver- 
minder word, op die basis van sy gemiddelde weeklikse verdienste 
gedurénde die vorige jaar betaal moet. word. 

(2) Die verlof waartoe ’n werknemer ingevolge subklousule (1) 
geregtig is, moet toegestaan word op ’n tydstip wat deur die werk- 
gewer vasgestel word; met dien verstande dat— 

@ as die verlof nie eerder toegestaan’ is nie,” dit binne 
twee: maande na voltooiing van die betrokke diensjaar 
toegestaan moet word; 

(id) die verlof nie ‘mag saamval met siekteverlof of met enige . 
tydperk wat die werknemer van werk afwesig is ten 
einde kostelose geneeskundige of hospitaalbehandeling 
ingevolge klousule 9 (1) te ontvang’ of te .ondergaan, 
of wanneer hy verplig is om opleiding ingevolge die 
Zuid Afrika Verdedigings Wet, 1912 te ondergaan nie; 

Gii) as Nuwejaarsdag, Goeie-Vrydag, Geloftedag of Kersdag 
. binne die verlof val, nog ’n dag ter vervanging van elke 

openbare vakansiedag, as ’n verdere verloftydperk met 
volle betaling bygevoeg toet word; - 

(iv) "n werkgewer alle dae geleentheidsverlof met volle betaling 
wat op sy werknemer se versoek gedurende die diensjaar 
waarop die jaarlikse verlof betrekking het, toegestaan 
is, van die jaarlikse verloftydperk kan aftrek. 

G3) Verlofbesoldiging —Die besoldiging ten ‘opsigte van die. 
jaarlikse verlof genoem in subklousule (1) moet of voor of op 
die laaste werkdag voor die aanvangsdatum van die verlof 
betaal word. 

(4) ’n Werkgewer wie se dienskontrak in die eerste of ‘enige 
daaropvolgende jaar diens by dieselfde werkgewer eindig voordat 
die verloftydperk genoem in subklousule (1) opgeloop - het, moet 
by bedindiging ten opsigte van elke volle maand. van’ die 
tydperk van minder as een jaar, ten opsigte, van nD. werknemer. || 
genoem in ‘klousule 4 (1) minstens ’n kwart van die weekloon, | 
en in die geval van alle ander werknemers, minstens een-sesde 
van..die weekloon wat. hy onmiddellik voor die datum’ van 
be&indiging: ontvang het, betaal word, - ve 

(5) ’n Werknemer wat 
perk ingevolge subklousule (1), en wie se dienskontrak eindig 
voordat die verlof toegestaan is, moet by beéindiging in plaas 
van verlof, die bedrag genoem in subklousule (1) betaal word. 

(6) Vir die toepassing van hierdie klousule word dit beskou 
dat onder die uitdrukking ,, diens ” inbegrepe is enige tydperk 
of tydperke waarin n werknemer— 

(a) ingevolge subklousule (1) en klousule 8 () met verlof af- 
wesig is; - 

(B) ingevolge klousule 9 geneeskundige behandeling ontvang 
of met siekteyerlof afwesig is; . 

(©) ingevolge artikel vier-en-sestig van die Zuid Afrika Ver- 
dedigingswet, 1912, onafgebroke vredestydopleiding moet 
ondergaan; 

wat gesamentlik hoogstens tien weke in ’n 
moet geag word te begin— 

@ in die geval van ’n werknemer wat, voordat hierdie Oor- eenkoms van krag geword het, 
Fabrieke, Masjinerie en Bouwerk, 1941, of Loonvasstelling 
No. 98, tot verlof geregtig. geword het, van die datum 
waarop werknemer ingevolge -dié Wet. ‘tot verlof geregtig geword het; 

Gi in die geval van ’n werknemer wat in diens was voor die aanvangsdatum van hierdie Coreenkoms en op wie die Wet’ op Fabrieke Masjinerie en Bouwerk, 1941, of Loonvasstelling No. 98 van toepassing was, maar wat 
nog nie ingevolge daarvan tot verlof geregtig geword het nie, van die datum waarop’ diens begin het; 

jaar beloop en 

(iii) in die geval van enige ander werknemer van die datum: 
waarop die werknemer by sy werkgewer diens aanvaar het; of na gelang van die jongste datum, van die datum 
waarop hierdie Ooreenkoms van krag word; 

met dien verstande dat as die opleidingstermyn van ’n werk- memer ingevolge die Zuid Afrika Verdedigings Wet, 1912, in enige jaar minder as dertig dae is, die tydperk van tien weke dienooreenkomstig verminder moet word, 

8. VERLOFRONUS. 

Wanneer ’n werknemer wat in klousule 4 (i) genoem word, sy verlofbetaling ingevolge klousule 7 ontvang, moet hy terself- dertyd ’n verlofbonus. betaal word bereken teen 84 persent van 
sy totale loon gedurende die dienstydperk voordat hy met jaarlikse verlof gaan of voordat sy diens begindig word, gereken’ van 1 Mei 1952, of .van die. datum waarop hy Jaas met verlof gegaan het, watter ook al die jongste is, 

‘the: first or any successive 

‘in terms of sub-clause (1) and 

ingevolge die Wet op 7: 

  

7. ANNUAL LEAvE. 
(1) An employer shall grant to his employee in respect of each completed year of employment with him— . . 
(a) in respect of the employees specified in clause 4 (8): three consecutive weeks’ leave of absence, plus an addi- tional one week’s leave to employees who -have served? continuously for 15 years in the employ of the one employer; : 
(5) in respect of all other e 

leave of absence; 
and in respect of each week thereof the employer shall pay to 

ployees, two consecutive, weeks’ 

‘such employee-an amount not less than the weekly wage which he was receiving immediately before the commencement of such leave, provided that an employee whose wage during the off- season is reducéd, shall be paid on the basis of his average weekly earnings during the preceding year. 
(2) The leave: to which an employee is entitled in terms ‘of sub-clause (1) shall be granted at a time to be fixed. by the employer: Provided that— . 

a 
. () if such leave has not been granted earlier, it shall be granted within two months of the completion of the year of employment to which it relates; 

(ii) the period. of such leave shall not be concurrent with- . Sick leave, nor with any period during which an employee 
is absent from work for the purpose of receiving free medical treatment or hospitalisation, in terms of clause 9 (1), or during which he is required to undergo training under the South Africa Defence Act, 1912; 

(iii) if New Year’s Day, Good Friday, Day of the Covenant - ‘or Christmas Day falls within the period of such leave 
another day shall in substitution for each such day, be added as a further period of leave on full pay; (iv) an employer may set off against the period of annual leave, any days of occasional leave with full. pay granted to his employee at the employee’s tequest during the~ 
year of employment to which the period of annual leave relates. : : 

(3) Leave Remuneration.—The remuneration in respect of the annual leave referred to in sub-clause (1), shall be “paid - not later than on the last work day before the date of the commencement of such leave, / : 
(4) An employee whose contract of employment terminates in 

employer before the period of leave referred.:to iff sub-clause - (1) has accrued, shall upon such termination be paid in respect of each completed month of such period ‘of less than one year, in respect of .the employee specified in- clause 4 (1) not less than one-fourth of the weekly wage and in the case of ail other” employees not less than one-sixth of the weekly wage, which . ; he was receiving immediately before the date of such termination, geregtig geword het tot ’n verloftyd- .| (5) An employee who has become entitled to a period of leave 
whose contract of employment. terminates before such leave has been granted, shall upon such termination be paid in respect of such leave the amount referred to in sub-clause (1). . / 

(6) For the purpose of this clause the expression “ employ- ment” shall be.deemed to include any period or periods during which the employee is— 
(@) absent on leave in terms of sub-clause (1) and clause 8 (i); 
(8) in terms of clause 9 undergoing medical treatment, or is absent.on sick leave; . , 
(c) required to undergo continuous peace training in terms of section sixty-four of the South Africa Defence Act, 1912, amounting in the aggregate to not more than ten weeks in any year, and shall be- deemed to commence— 

@) in the case of an employee wh) had before the coming into force of this Agreement, become entitled to leave -in'-terms of the Factories, Machinery and Building .Work Act, 1941, or in terms of. Wage i, Determination No. 98, from the date on which such - smployee became entitled to such leave under such 
cts 

Gi) in the case of an employee who was in employment before the date Of commencement of this Agreement, and to whom the Factories, Machinery and Building Work Act, 1941, or Wage Determination No. 98 applied, but who had not become entitled to leave in terms thereof from the date on which such _... employment commenced; 
Gi) in the case of any other employee, from the date such employee entered his employer’s service, or from the date of coming into force of this Agreement, whichever is the later; 

provided that if in any year the period of training under the South Africa Defence Act, 1912, of any employee is less than _ thirty days, the period of ten weeks shall be correspondingly reduced, 
. 8. Hoxipay Bonus. 

Whenever an employee, specified in clause 4 (i) is paid his- holiday leave pay in terms of clause 7, he shall at the same time be paid a Holiday Bonus, calculated at the rate of eight and one-third . per.cent’ of: fis total wage earnings for his period of - service prior to taking his annual leave, or the termination of. ‘his service, reckoned from the ist May, 1952, -or from the date on which he last proceeded on leave, or from the date of ‘his — engagement, whichever shall be the later date. 
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year of employment with the same =.:



9. OPENBARE VAKANSIEDAE EN SONDAE. 

(i) ’an Werkgewer moet, benewens. die verlof voorgeskryf in 

Elousule 7, aan sy werknemer verlof met volle betaling toc- 

staan op Nuwejaarsdag, Goeie-Vrydag, Gelofiedag en Kersdag; 

met dien verstande dat *n werkgewer van sy werknemer kan 

vereis om op enige sodanige dag of dae te werk. ; 

(2) Betaling vir werk op. openbare vakansiedae-——(a) As ’n 

werknemer, uitgesonderd ‘a los werknemer, op enigeen van die 

dae genoem in subkiousule (1) werk, moet sy werkgewer hom 

vir elke dag minstens die weekloon betaal soos in subklousule 

4 (1) vir *n werknemer van sy klas voorgeskryf, gedeel deur ses, 

plus dié loon, gedeel deur ses- en-veertig, ten opsigte van elke 

wur of gedeelte van *n uur aldus gewerk. 

(b) As ’o los werknemer op enigeen van die dae genoem in 

subklousule (1) werk, moet sy werkgewer hom vir elke dag 

minstens die dagloon soos in klousule 4 (1) vir ‘n los werknemer 

voorgeskryf, plus sodanige loon, gedeel deur agt, betaal vir 

elke uur of gedeelte van “n uur gewer's. - 

(3) Betaling vir werk op Sondae-——(a) As *n werknemer, uit- 

gesonderd ’n los werknemer, op *n Sondag werk, moet sy werk- 

gewer hom of— 
_ 

(i) minstens die weekloon soos in klousule 4 (1) vir *n werk- 

nemer van sy klas voorgeskryf, gedeel deur drie, betaal 

i, 

(ii) minstens cen-en“n-derde maal die weekloon soos in klou- 

sule 4 (4) vir ’n werknemer van sy klas voorgeskryf, gedeel 

deur ses-en-veertig, vir elke uur of gedeelte van “n vor 

betaal, en hom binne sewe dae na sodanige Sondag een 

dag verlof toestaan en hom ten opsigte daarvan munstens 

die weekloon betaal soos in kiousule 4 (1) vir °n werk- 

nemer van sy klas voorgeskryf, gedeel deur ses. 

(b) As ’n los werknemer op Sondag werk, meet sy werk- 

gewer, hom minstens dubbel die dagloon soos in klousule 4 qd) 

vir ‘nm los werknemer voorgeskryf, betaal. 

(4) Wanneer *n werknemer op *n openbare vakansiedag of 

Sondag meer as die gewone skofure werk, moet hy vir sodanige 

eortyd teen ecen-en-’n-derde maal die gewone loonskaal betaal 

word, . 

10. SIEKTE EN SIEKTEVERLOP. 

(1) *n Werkgewer moet 

(i) kostelose geneeskundige behandeling en, indien nodig, 

kostelose hospitaalbehandeling verskaf ‘vir sy werknemer, 

sy werknemer se vrou en minderjarige ongetroude kin- 

dérs wat by bom inwoon en uitsluitlik van hom af- 

hanklik is ingeval van siekte (behalwe bevallings van 

die werknemer se vrou) vir ’n tydperk van altesaam 

hoogstens een maand in elke kalenderjaar, ten opsigte 

van elke persoon, en in die geval van siekte van ’n werk- 

nemer wat nie deur moedswillige wangedrag of nalatigheid 

aan sy kand vercorsaak is mie, moet die werkgewer vir 

die tydperk wat die werknemer deur die geneeshcer wat 

hom ingevolge hiervan behandel, sesertifiseer word as 

ongeskik vir werk of, na gelang van die kortste tydperk, 

vir altesaam een maand in elke kalenderjaar—. 

(a) die werknemer, sy vrou en kinders soos bogenoem, 

kesteloos ‘voorsien van die kes of rantsoene wat 

ingevolge *n ococreenkoms aangegaan ingevolge klou- 

sule 5 (6) (d) aan die werknemer verskaf sou gewees 

het as hy by die werk was; en 

(b) huurgeld wat ten opsigte van 5 perseel wat deur 

die werknemer gehuur of geokkupeer word, ver- 

skuldig is, kwytskel of die kwytskelding daarvan 

bewerkstellig; of, 

aan sy werknemer wat weens siekte of ongeval nie deur 

sy .eie wangedrag veroorsaak nie, behalwe ’n ongeval 

waarvoor skadeloosstelling ingevolge die’. Werksmense 

Skadeloosstellingwet, 1934, betaalbaar is, altesame twaalf 

werkdae siekteveriof gedurende elke jaar diens by hom 

fogstaan en hom ten opsigte van elke werkdag .daarvan 

minsiens een-sesde betaal van die weekloon wat hy 

onmiddelik voor die aanvang van die siekteverlof ontvang 

het; met dien verstande dat die werkgewer van sy werk- 

nemer kan vereis om ’n sertifikaat voor te 1é wat deur 
n geregistreerde geneesheer onderteken is, die aard van 
die werknemer se siekte vermeld en sertifiseer dat -hy 
ongeskik vir werk was ten opsigte van elke afwesig- 
heidstydperk. waarvoor betaling geéis word. 

(2) Vir die toepassing van subklousule (1) het die vitdrukking 
,, diens” dieselfde betekenis as in subklousule 7 (6). 

of— 

  

G) 

11. GETALLEVERHOUDING. 

’, Werkgewer mag. nie— 

*n assistent-voorman in diens hé nie, tensy hy *n voorman 

in diens het; 

a assistent- of bankchemikus, of tostser in diens hé nie, 
tensy hy ’n chemikus in diens het; 

’n_ ongekwalifiseerde suikerpankoker in diens hé nie, tensy 

hy ’n gekwalifiseerde suikerpankoker in diens het; 

(d ’n ongekwalifiseerde klerklike werknemer in diens hé nie, 

(D 
(a) 

(b) 

(c) 

tensy hy ’n gekwalifiseerde klerklike werknemer in diens | 

het. 

(2) ’n Werkgewer mag hoogstens een ongekwalifiseerde suiker- 

pankeker of klerklike werknerer in diens hé vir onderskeidelik 

elke gekwalifiseerde suikerpankoker of klerklike werknemer wat 

by hem in diens is. 
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| Day, Good Friday, Day of the 

| sugar pan boiler or clerical employee, 

| pam boiler or clerical employee respectively employed by him.   
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9, Pustic HoLmays AND SUNDAYS. 

(1) An employer shall, in addition to the leave prescribed in — 

clause 7, grant to his employee leave on full pay on New Year’s 
Covenant, and Christmas Days| 

Provided that an employer may require his employee to work 

on any such day or days. 

(2) Payment for Work on Public Holidays——(a@) Whenever an 

employee, other than a casual employee, works on any of the 

days referred to in sub-clause (1), his employer shall pay to him 

for each such day not less than the weekly wage prescribed 

in clause 4 (1), for an employee of his class, divided by six plus 

in respect of each hour or part of an hour so worked, such wage 

divided by forty-six. 

(b) Whenever a casual employee works. on any of the days 

referred to in sub-clause (1), his employer shall pay to him 

for each such day, not less than the daily wage prescribed 

in clause 4 (1) for a casual employee, plus in respect of each 

hour or part of an hour so worked, such wage divided by 

eight. . 

(3) Payment for Work on Sundays—(a) Whenever an 

employee, other than a casual employee, works on a Sunday, 

his employer shall either— 

@) pay to him not less than the weekly wage prescribed in 

clause 4 (1) for an employee of his class divided by three; 

or : : 
Gi) pay to him not less than one and one third times the 

weekly wage prescribed in clause 4 (1) for an employee 

of his class, divided by forty-six for each hour or part 

of an hour so worked, and grant to him within seven 

days of such Sunday one day’s leave and pay to him in 

respect thereof not less than the weekly wage prescribed - 

in clause 4 (1) for an employee of his class, divided, 
by Six. . 

(b) Whenever a casual employee works on a Sunday, his 

employer shall pay to him noi less than double the daily 

wage prescribed in clause 4 (1) for a casual employee. 

(4) Where an employee works more than the usual shift 

hours cn Public Holidays or Sundays, be shall be paid at the 

rate of one and one third times the ordinary rate of pay for 

such overtime. 

10. SICKNESS AND SICK LEAVE, 

(1) An employer shall either— y 

(i) provide free medical attention, and if necessary, free 

hospitalisation for his employee, his employee’s wife and 

ounor unmarried children residing with bim, and solely 

dependent upon him in case of sickness (other than con- 

finement of the employee’s wife) for a period not exceed- 

ing in the aggregate, one month in any one calendar year 

in respect of each person, and in the case of sickness 

ef an employee not being due to any wilful misconduct 

or negligence on his part,. the employer shall, for the 

period during which such employee is certified by the 

medical practitioner attending him in terms hereof, to 

be unfit for work, or for one month in the aggregate in 

any one calendar year, whichever is the shorter—- — 

{a) supply free of charge to such employee, his wife and 

children as aforesaid any board or rations which by 

virtue of an Agreement made in terms of clause 

5 (6) (d) would have been supplied to such employee 

. had he been at. work; and 

(b) remit or obtain the remission of any rental due in 

respect of any premises hired or occupied by such 

employee; or : 

grant to his employee who is absent from work through 

sickness or accident not caused by his own misconduct 

other than an accident compensable under the Work- 

men’s Compensation Act, 1934, twelve work days’ sick 

leave in aggregate during any one year of employment 

with him and shall pay to bim in respect of each work day 

thereof an amount not less than one-sixth of the weekly 

wage which he was’ receiving immediately befoxe the 

commencement of such sick leave: Provided that the 

employer may require his employee to produce a certifi- 

cate signed by a registered medical practitioner, showing 

the nature of the employee’s illness and certifying that he 

was unfit for work~in respect of each period of absence 

for which payment is claimed. 

(2) For the purpose of sub-clause (1) the expression 

‘* employment” shall be deemed to have the same meaning 

as in sub-clause 7 (6). 

Ge 

ji. PROPORTION OR RATIO. 

“Q) An employer shall not employ— - 

(@ an assistant overseer unless he has in his employ an 

Overseer; - 

(b} an assistant or bench chemist or tester unless he has in 

his employ a chemist; 

(ce) an unqualified sugar pan boiler unless he has in his employ 
a qualified sugar pan boiler; 

(d} an unqualified clerical employee, unless he has in his 

employ a qualified clerical employee; 

(2) An employer shall not employ more than .one unqualified 
for each qualified sugar



- GOVERNMENT GAZETTE EXTRAORDINARY, 6 FEBRUARY 1953 -" 9g 
(3) Vir die toepassing van hierdie klousule kan ’n ongekwa- Tifiseerde klerklike werknemer. of ongekwalifiseerde suikerpan- 

koker wat minstens die loon ontvang soos in .klousule 4- (1) ‘onderskeidelik vir -’n gekwalifiseerdé klerklike werknemer of 
suikerpankoker voorgeskryf, na gelang van die geval, as ‘n ge- kwalifiseerde Klerklike werknemer of suikerpankoker gereken 
word. ., : 

u 12. AANSPORINGSLONE. 
~ -(1) Onderworpe aan die voorwaarde . dat geen~ werknemer minder betaal mag word as waartoe hy ingevolge klousule 4 geregtig is nie, kan *n werkgewer ’n werknemer se loon baseer ep die hoeveelheid werk. wat hy doen, met’ dien verstande - dat so ’n. loonstelsel slegs toegelaat word in die vorm van ’n aan- Sporingstelsel waarvan die -voorwaardes vasgesiel is soos in subklousules (2) en (3) bieronder voorgeskryf, : 

(2) ’n Werkgewer wat ’n aansporingsloonsteisel wil invoer, moet *n gesamentlike komitee benoem wat die bestuur en die werknemers verteenwoordig en wat na beraadslaging met die vakverenigings wat partye by die Ooreenkoms is en wie se lede by die saak betrokke is, die voorwaardes van so ’n stelsel kan goedkeur,. . . 
_ (3) Die voorwaardes van so ’n stelsel en enige latere wysig- ing Wat die komitee goedkeur, moet op skrif gestel en deur die Komiteclede .onderteken word en mag nie deur die komitee gewysig of deur een van die partye beeindig word nie tensy die ander party die skriftelike kennisgewing ontvatig het waar- cor ooreengekom is by die sluiting van die’ Ooreenkoms,. 

13. Loaroex. 
_ {l) Elke werkgewer moet. vir dic gebruik van motorvoer- tuigbestuurders of deeltydse motorvoertuigbestuurders in sy diens ’n logboek met duplikaatblaaie, 50 
staande vorm, verskaf : — : 

~. 

/ DaaGLikse Loc. 
Naam van werkgewer 

  

Stakingstyd van werk........ pedeeeeeceeccnsasbsanctecessessceeuans 
Getal. gewone ure gewerk........... veseeevseses 
Getal oortydure gewetk.....ceccccceccscsesecceeeeese, weeeeeveteeseseeeecs 
Etenstyd = van... Vin /o.m. tot......, eo. VI, / mM, 
Onklaarrakings, ongelukke en/of ander oponthouw 

      

Handtekening van voertuig- 
bestuurder, 

(2) Etke voertuigbestuurder wat van die verslagbock, genoem ‘in subklousule (1), voorsien word, moet, tensy hy weens. siekte of - ander onvermydelike oorsaak verhinder word, die daagiikse log in dupio in vul ten. opsigte van elke dag se werk en moet binne vVier- ‘en-twintig uur na voliooiing van die dag se werk waarop die betrekking het, ’n afskrif daarvan aan sy werkgewer oorhandig. (3) Elke werkgewer moet die voltooide afskrif van die daaglikse log vir drie jaar na die voltcoiing daarvan hou. 
“4 

14. BESKERMENDE KLERE EN TOESTELLE. 
(1) ’n Werkgewer wat sy werknemer ‘verplig om ’n uniform,. oorpak of ander beskermende klere te dra of om ’n beskermende 

toestelle te gebruik of te dra, of wat wetlik verplig is om sodanige uniform, oorpak beskermende kieré, of toestel te. verskaf, moet hulle kosteloos verskaf en in goeie toestand hou, . * (2) Alle beskermende klere en toestelle, uniforms of oorpakke wat ingevolge. hierdie klousule deur ’n werkgewer verskaf word, bly die werkgewer se ciendom. . ‘ 
15. VeRBOD OP INDIENSNEMENING VAN ’N PERSOON ONDER VYEFTIEN 

. JAAR, ° oe, 
' 2n Werkgewer mag niemand onder vyftien jaar oud in diens Hé nie. . : . 

16. BEEINDIGING “VAN DIENSKONTRAK. 
(1) ’n) Werkgewer of werknemer, uitgesonderd ’n. los werk- 

nemer, moet minstens ‘een week kennis vir -beéindiging van die 
dienskontrak gee, of moet 1 
wat die werknemer onmiddellik 
ontvang het, betaal of verbeur, 
Staande nie inbreuk maak op— 

voor die datum van beéindiging 
met dien verstande dat. onder- 

@ ’n werkgewer of ’n werknemer se reg! om ’n dienskontrak om enige rede wat wetlik as voldoende erken word, op- 
staande voet te beéindig; 

Gi) ’n skriftelike ooreenkoms tussen ’n werkgewer.en sy werk- 
. hemer wat voorsiening maak vir ’n diensopseggingster- 

- myn van gelyke duur aan albei kante en van langer as een 
week nie— 

(@) As ’n coreenkoms ingevolge die tweede — voorbehouds- bepaling van subklousule (1} aangegaan word, moet die betaling of verbeuring in plaas van opsegging in verhouding wees met die diens opseggingstermyn waaroor coreengekom is.. 
(3) Die kennisgewing genoem in subklousule (1) gaan in op die datum waarop dit gegeé word: met dien verstande dat geen Kennis gegee kan word terwyl die werknemer kragtens klousule “7 met jaarlikse verlof is, of kragtens klousule 9--vrye genees- ‘kundige of hospitaalbehandeling: ontvang of met siekteverlof is 

nic. 

+ 

- Set out in clause (2) and (3). hereunder. 

ha as moontlik in onder-_ 

moet in plaas daarvan minstens die weekloon | 

-proviso to sub-claiise (1) the   

purposes of this clause an unqualified clericaf employee, or unqualified sugar pan boiler who receives a wage not less than that prescribed in clause 4 (1) for, a ‘qualified clerical employee, or qualified sugar. pan ‘boiler respectively 
may be deemed to be a qualified clerical employee or sugar pan 
boiler as the case may be. : 

G3) For ‘the 

f 

12. INCENTIVE SCHEME. _ 
(1) Subject f 

less than the amount he would be entitled to in terms of clause 4, an employer may base an employee’s remuneration on the - 
quantity or output of work done, provided that no such system 
of remuneration shall be permissible. except in the form of an 
incentive scheme thé terms of which have been agreed upon as 

(2) Any employer, who wishes to introduce an incentive scheme 
shall set up a joint Committee of representatives of the manage- 
ment and the employees which, after consultation with any of 
the trade unions parties to’ this agreement whose menibers are 
involved, may agree upon the terms of any such scheme. 

(3). The terms of any such incentive scheme and any subse- 
‘quent alteration thereto which may have: been agreed ‘upen by 
_the Committée shall be reduced to writing and be signed by the 
‘members of thé Committee and- shall not be varied by the 
Committee or terminated by either -party ‘unless the party wish- 
ing to vary or terminate the agreement has, in writing, given 
the other party notice as may be: agreed upon by the paities 
when entering such an agreement, 

. 13. Los Boox. 

(1) Every employer ‘shall provide a log book with duplicate 

to the condition that no employee may be paid- 

folios for the use of each motor vehicle driver or part-time, motor. 
vehicle driver in his employ as nearly. as‘ practicable in the 
following form:— - 

‘Daily Loa. 

    

“Name of employers... icc lccecccsesesecesseeseceeseceeeceree . 
Name of driver... oot naeeeegeneteveace Ateete testes eescieeee 
Time of starting WOrk......00....cccccccesecccccececccceees. a.m./p.m. 
‘Time of -finishing work........... stecenadenenedensaee wee BM. / Pa, + 
Number. of ordinary hours worked....:..........0...<. Leseeeetecnee . 

  

Number of hours of overtime worked Bese : 
Meal hour from........0.....06.6 am. |p. tO... a am. / p.m, 

Breakdowns, accidents and/or other delays : 

   
Signature of Driver. 

(2) Every driver upon being provided with the log book 
referred to in sub-clause “(1) unless procluded from doing so by - sickness or other unavoidable cause, shall -complete: the log in duplicate in respect of each day’s work and shall within’ twenty- four hours of the completion of 
relates deliver a copy thereof to his employer, 

(3) Every employer shall retain the completed copy of the daily log for three years after the date of. its completion. 

14, PROTECTIVE CLOTHING AND APPLIANCES. 
€1) An employer who requires 

protective appliance or who is required by law to- provide such uniform, overall, protective clothing -er appliance, shall supply and maintain them in good condition free of charge. 
(2) All protective clothing and appliances, uniforms, or overalls supplied ‘by an employer in terms of this clause shail reinain the property of the employer. . So 

“EMPLOYMENT OF | ANY 
AGE OF FIFTEEN YEARS. 

-~ An employer shall not employ. any person under the age of fifteen years, Bo 

15. PROHIBITION OF PERSON UNDER THE 

16, TERMINATION OF CONTRACT OF EMPLOYMENT. 
‘.G) An employer or his employee, 
employee, shall give not less than one week’s notice of his intention to terminate the contract of employment or shall pay or forfeit in lieu thereof not<less than the weekly wage which the employee was receiving immediately. t 
termination: Provided that this ‘shall not effect— 

(i) the right of an employer or an employee to derminate . a contract of employment without notice for any cause recognised by law as sufficient; — . (ii) any “written Agreement between an employer and his employee which provides for a period of fiotice of equal duration on. both. sides of longer than one week. 
(2) When ain agreement is entered into in terms of the second " 1 payment or’ forfeiture in lieu of notice shall be proportionate to- the period of netice agreed upon. 

_ (3) The notice referred to in sub-clause (1) shall take effect from the date-on which: it:i itis given: Provided ‘that no such notice shall be given while the employee .is absent on annual leave in terms Of ‘clause 7 of on sick leave or is receiving free medical attention or hospitalisation in terms of clause 9. 

9 

the day’s work to which- it 

; his employee to wear_a uniform, . overall, or other protective clothing or to use or wear any 

other than a casual 

before the date of such —
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17. DI2NSSERTIFIKAAT. 

*n werkgewer moet by beéindiging van die dienskontrak van 

enige van sy werknemers, behalwe *n los werknemer, op versoek 

van dié werknemer *n dienssertifikaat uitreik wat die volle name 

van die werkgewer en werknemer, die aard van die diens, die 

aanvangs- en beéindigingsdatum van die kontrak en die skaal van 

besoldiging-of die datum van beéindiging vermeid. 

18. VRYSTELLING. 

(a) Die Raad kan vrystelling van enigeen van die bepalings 

van hierdie Ooreenskoms aan, of ten opsigte van, enige persoon 

verleen. , 

(b) Die Raad moet die voorwaardes waarop vrystelling verleen 

word en die termyn waarvoor dit van krag sal wees, vasstel, met 

dien verstande dat die Raad na sewe dae kennis aan die betrokke 

persone enige vrystelling kan herroep, ongeag of die termyn 

waarvoor vrystelling verleen is verloop het of mie. 

19. UrrGAWES VAN DIE RAAD. 

Vir die bestryding van die Raad se uitgawes moet elke werk- 

gewer— 
/ 

(a) van die verdienste van elkeen van sy werknemers genoem in 

klousule 4 (1) ’n bedrag van vier pennies per week aftrek; 

en 
: 

(b) by die bedrag wat afgetrek word kragtens paragraaf (a) *n 

gelyke bedrag voeg en die totale bedrag aan die Sekretaris 

van die Raad stuur, op of voor die sesde dag van elke 

maand. 

20. UITVOERING VAN OOREENKOMS. 

(a) Die Raad is die liggaam wat vir die vitvoering van hierdie 

Ooreenkoms verantwoordelik is en. kan vir die leiding van die 

werkgewers en werknemers meningsuitsprake uitvaardig wat mie 

met die Ooreenkoms strydig is mie. 

(b) Werkgewers moet werknemers wat verteenwoordigers van 

die Raad is, alle redelike fasiliteite verskaf om hul werk in 

verband met die Raad te verrig. | oe os 

Nademaal die werkgewer en die vakverenigings die Ooreenkoms 

wat hierin uiteengesit is, aangegaan het, verklaar ondergetekende 

gevolemagtigde amptenare van die Raad hierby dat .voorgaande 

die Ooreenkoms is wat aangegaan is, en onderteken hulle 

hierdie Ooreenkoms. 

Die Nywerheidsraad vir die Suikervervaardigings- en Raffi- 

neernywerheid. . 

Ross’ 8. ARMSTRONG, 
Voorsitter van die Raad. 

R.. J. Pirie. 
Lid van die Raad. 

I D. CUNNINGHAM, ~ 
. Sekretaris van die Raad. 

~ Durban, 19 Augustus 1952, : 

  

No. 305.) . [6 Februarie 1953. 
WET OP FABRIEKE, MASJINERIE EN 

BOUWERK, 1941. 
  

SUIKERVERVAARDIGINGS- EN RAFFINEER- 
NYWERHEID, NATAL. 

  

Ek, BAREND JacopuS SCHOEMAN, Minister van Arbeid, 

ingevolge subartikel (1) van artikel twee-en-twintig van 

die Wet op Fabrieke, Masjinerie en Bouwerk, 1941, ver- 

klaar hierby dat die bepalings van die Ooreenkoms en 

kennisgewing in verband met die Suikervervaardigings- en 

Raffineernywerheid, bekendgemaak by Goewermentsken- 

nisgewing No. 304 van 6 Februarie 1953, nie vir die per- 

sone wie se werkure daarby gereél word minder gunstig 

is as die ooreenstemmende bepalings van genoemde Wet 

nie. 

B. J. SCHOEMAN, 
_ Minister van Arbeid. 

Die Staatsdrukker, Pretoria. 

10 : 

| te No. 305. 

  

17. CERTIFICATE OF SERVICE. 

An employer, upon termination of the contract of employ- 

ment of any of his employees, other than.a ‘casual employee, 

shall, on request, furnish ‘such employee with a certificate of 

service, showing the full names of the employer and employee, 

the nature of employment, the dates of commencement and 

termination of the contract, and the rate of remuneration at 

the date of such termination. — , : 

18. EXEMPTIONS. 

(a) The Council may grant exemptions from any of the 

provisions of this Agreement to or in respect of any person. 

(b) The Council shall fix the conditions subject to which 

exemption is granted and the period during which such exemp- 

tion shall operate, provided that the Council may, after seven 

days’ notice has been given to the person concerned, withdraw 

any exemption whether or not the period for which exemption 

has been granted, has expired. 

19, EXPENSES OF THE COUNCIL. 

For the purposes of meeting expenses of the Council, each 

employer shall— 

(a) deduct from the earnings of each of his employees 

. specified in clause 4 (1) an amount of fourpence per 

week; and , 

(b) add to the amount deducted in terms of paragraph (a) 

a like amount and forward the total amount deducted 

and the total amount contributed by the employer to 

the Secretary of the Council not later’ than the sixth 

day of each month. 

20. ADMINISTRATION OF AGREEMENT. 

(a) The Council. shall be the body responsible for the admini- 

stration of this Agreement, and may issue expressions of opinion 

not inconsistent with its provisions for the guidance of the 

employer and the employees. : 

(b) Employers shall give to any of their employees who are 

representatives on the Council, every reasonable facility te 

attend to their duties in connection with the work of the: 

Council. , ‘ 

The employer and the trades unions having arrived at. the 

Agreement set forth herein, the undersigned authorised officers 

of the Council do hereby declare that the aforegoing is the 

Agreement arrived at, and affix their signature hereto. 

The Industrial Council for the Sugar Manufacturing and 

Refining Industry. , 

Ross S. ARMSTRONG, 
Chairman of the Council, 

R. J. Pirie, 
Member of the Council, 

: J. D. CUNNINGHAM, 
Secretary of the Council. 

Durban, 19th August, 1952. 

    

[6 February 1953. 

. FACTORIES, MACHINERY AND BUILDING 
WORK. ACT, 1941. 
  

SUGAR MANUFACTURING AND REFINING 
INDUSTRY, NATAL. 

I, BAREND‘JACOBUS SCHOEMAN, Minister of Labour, 

acting in terms of sub-section (1) of section twenty-two 

of the Factories, Machinery and Building Work Act, 1941, 

hereby declare the provisions of the Agreement and notice 

relating to the Sugar Manufacturing and Refining Industry, 

published under Government Notice No. 304 of the 6th 

February, 1953, to be not less favourable to the persons 

whos hours of work are regulated thereby than the 

relative provisions of the said Act. , 

B. J. SCHOEMAN, 
Minister of Labour. 

. - : 

The Government Printer, Pretoria.


