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' GOVERNMENT NOTICE.

- Onderstaande Goewermentskennlsgewnw word  vir

'algeme'le inligting gepubliseer: — -

DEPARTEMENT VAN ARB:ID

[27 Februarlc 1953,
1937

*No 449] |
i ‘NYWERI—IEID VERSOENINGSWET

‘e HA’A‘RKAPPERSBEDRYF, vaEToR] A

Ek BAREND JACOBUS SCHOEMAN Mm1ster van Arbeld J

i '_"verklaar hierby—

(a) ‘kragtens - subartlkel (l} van artlkel agf-en veemgl

/.7 .van die Nywerheid-versoeningswet, 1937, dat al die
':1-.' bepalings van die Ooreenkoms wat in die Bylae
“ verskyn en betrekking het op-die Haarkappers-

bedryf van die tweede Maandag na die bekend-

making van -hierdie kennisgewing en vir dig¢ tyd-
“perk wat drie jaar vanaf genoe'mde tweede Maan-
dag emdlg, bindend is vir
orgamsaSJe en vakveremglng wat genoémde Oor-

- eenkoms aangegaan het en vir die werkgewers en .
- werknemers wat lede ‘van d1e organls'asxe of ver-|

emgmg is;

(b) kragtens subartikel (2) van artikel. ag.f en- veert:gl

van genoemde  Wet, dat. die- bepalings vervat in

" Klousules 1, 3 tot en met 5 (2) (h),’5 (2) (e) tot en

met 15 en 19 tot en met 21 van genoemde Ooreen-

koms . van die tweede Maandag na die bekend- -

making van hierdie kennisgewing, en vir die tydperk
wat dric jaar na: geuoemde tweede Maandag, eindig,

bindend is vir die ander werkgewers en werknemers |- '
betrokke by of in diens in genoemde bedryf in die |

magistraatsdistrik Pretoria; en _
(c) kragtens ~ subartikel (4) van artikel ag( en-veert:g

van genoemde Wet, dat die bepalings vervat in-

klousules 1, 3 tot en met 5 (2) (b), 5 (2) (e) tot en

-met 8. en 10 tot en met 15 van genoemde QOoreen-

-  koms van die tweede Maandag na die bekend-
~= " making van- hierdie kenmssrewmg en vir die tyd-
perk wat emdlg drie jaar na genocemde tweede
© Maandag, in ~die magistraatsdistrik Pretoria,
mutatis mutandis van toéepassing is ten opStgte van

persone in diens in genoemde bedryf wat nie by

. die woorclombkrywmg van die uitdrukking ., werk- i
‘vervat in arukel ‘een van uenoemde Wet

_ ‘nemer
LT mgeslult is me -

B J. SCI'IOEMAN
2 Mlmster van Arbeld

Hr

die werkgewers- |

The foliowmg Governmenl Notlcc is pubhshed for

general mformatlon -

DEPARTMENT OF LABOUR

A No 449]
]NDUSTREAL COI\CILIATIO\I ACT, ]9.3’}'

HAIRDRESSI‘NG .TRAD-E_, ERETORI—A.

I, BAREND Jaooqu Scnor,mu Mlmster of Labour do
hereby—-

(a) in lcrms of sub-section {l) of seel:on forty- ergh: of . -
. “the Inauslrlal Congciliation Act, 1937, declare that_ :

all the provisions of the Agreement which- appears
* in the Schedule hereto, and  which- rglates to the”

. Haidressing Trade, shall be binding from - the: -
- second Monday after the.date of pubhcatlon of this .

notice, and for the period ending three years from

-the- said - second Monday, upon the employers’
organizations and trade union which entered into
the said Agreément and upon the empioyers and'
employees who are members of. that orcramzatlon'_ :

or that union;

(b) in terms of sub-section (2) of sectlon fortv ezght of
“ the said Act, declare that the provisions contained

in clauses 1.3 to "5 (2) (b) (inclusive) 5 (2) (e) to-

27 February 1953 e

15 (mcluswe) and 19 to 21 (inclusive) of the said -

- . Agreement shall be binding from the’ said second
Monday after publication of this notice, and. for

Monday, upon 'the other employers and employees -
-engaged or employed in the said trade in the
mamstenal area of Pretoria; and i

(cl) in terms of sub-secllon 4) of- section forxy—er':g!gr K
of the said Act, declare that in the magisterial

“area of Pretoria, and from the second Monday .
after publication of this notice, and for the, period
ending ‘three years from the ‘said Monday
provisions contained in clauses 1, 3 to- 5 (2) (b)
(inclusive), 5 (2) (e) to 8 (inclusive) and 10 to i5

(inciusive) of the said Agreement .shall mutadis ..

mutandis apply in respect of such persons as are

not included - in the. definition of the expression _
employees —eomamed in :»er‘tzon one of the said: -

K _AC?.. s W

B.J. SCHOEMAN

the period ending three years from the said second

the: -

<&+ .. . . Minister of Ldﬁdu[‘ )



2 BUITENGEWONE STAATSKOERANT, 27 FEBRUARIE 1953

BYLAE.
NYWERHEIDSRAAD VIR DIE HAARKAPPERSBEDRYF
(PRETORIA).

QOREENKOMS
ingevolge die bepalings van die Nywerheid-versoeningswet, No.
36 van 1937, gesiuit deur die
.. Pretoria  Master < Hairdressers’ Association ™
(hierna die ,, werkgewers” of . die werkgewersorganisasie ”
genvem). aan die een kant, en die :
»S.A. Hairdressers Employees’ Industrial Union
(Morthern Transvaal Branch)”
vroeér bekend as die 5
,, Transvaal Hairdressers Employees’ Union
(Pretoria Branch)”
(hierna die ,, werknemers” of , die vakvereniging ¥ genoem),
aan die ander kant, ‘
wat die patye is by die Nywsrheidsraad vir die Haarkappers-
bedryf (Pretoriu).

1. ToEpassING vaN (QORFENKOMS.

Die bepalings van hierdie Ooreenkoms moet in dig haar-
kappersbedryf in die munisipale gebied Pretoria nagekom word
dour alle werkeewers en werknemers wat lede van die werk-
gewersorganisasie en vakvereniging is, met dien verstande dat
dit op vakleerlinge alleen ~van toepassing: is VIr sover dit nie

met die bepalings van die Wet op Vakleerlinge, 1944, of enige .

voorwaardes ingevolge daarvan vasgestel, in stryd is pie.

2. GELDIGHEIDSDUUR VAN QOREENKOMS.

Hierdie Ooreenkoms tree in werking op ’n datum wat deur
dic Minister vaz Arbeid ingevolge artikel agr-em-veersig van die
Wet vasgeste] word, en bly van krag vir ‘n tydperk van drie
jaar of vir 'n tydperk wat hy bepaal.

3. WOORDBEPALINGS.

Alle uitdrukkings wat in hierdie Qoreenkoms gebruik en in die
Wet omskryf word, het dieselfde betekenis as in dié Wet; enige
verwysing na 'n wet of ordonnansic sluit enige wysiging van die
wet of ordonnansie in, en behalwe waar dit blykbaar anders
bedoel word, sluit woorde wat die manlike geslag aandui ook
vrouens in; verder, tensy dit in stryd is met die samehang,
beteken—

- Wei” die Nywerheid-versoeningswet, No, 36 van 1937;

L vakleerling ™, 'n werknemer wat in diens is ingevolge n
vakleerlingskapkontrak wat kragtens die Wet op Vakleer-
linge, 1944, geregistreer is of as geregistreer beskou word;

. gekwalifiseerde haarkappersassistent ¥, 'n werknemer, buiten
*n vakleerling, wat kragtens die Wet op Vakleerlinge, 1944,
in die leer geplaas is, wat een of meer van die werksoorte
verrig wai in hierdie woordbepalings as toiletdienste omskryf
word en wat—

{«) 'n vakleerlingskap ooreenkomstig die Vakleerlingen
Wet, 1922, soos gewysig, of die Wet op Vakleerlinge,
1944, gedien het; of

(b) die Raad deur middel van 'n eksamen of andersins
kan oortuig van bevoegdheid in die damesbedryf in
snv, krul, bleik, kleur en alle soorte -waterkartel,
biywende kartel; en in die mansbedryf in sny, skeer
en skeermesse slyp; of .

(¢) in besit is van 'n sertifikaat van bevoepdheid uitge-
reik deur ’'m nywerheidsraad vir die haarkappers-
bedryf of ’n ander liggaam wat na die mening van
die Raad bevoeg is om so 'n sertifikaat uit te reik;

. los werknemer ”, *n haarkappersassistent (manlik of vroulik},

wat by dieselfde werkgewer vir hoogstens twee dae in enige
week werksaam is; :

,, toonbankbediende, klerklike werknemer en/of ontvangsklerk 7,
'n werknemer wat hoofsaaklik kontant ontvang of hanteer
en/of algemene klerklike werk doen; gekwalifiseerde man
of vrou beteken 'n werknemer met meer as 4 jaar onder-
vinding in die hoedanigheid;

. algemene bediende ”, 'n werknemer wat by 'n werkgewer
in diens is vir skoonmaak, skoonvee, skoenepoets, bood-
shappe doen, koppies en/of toiletgerei was; )

o Raad ™, die Nywerheidsraad vir die Haarkappersbedryf
(Pretoria) ‘geregistreer kragtens artikel negentien van die
Nywerheid-versoeningswet, 1937;

. inrigting ”, enige plek waar toiletdienste gewoonlik aan
blankes verskaf word;

,, ondervinding ”, die totale tydperk of tydperke van diens
wat 'n werknemer in die haarkappersbedryf het, maar sluit
nie diens as 'n skoonheidspesialis en/of algemene bediende
in nie;

,» mansbedryf . die afdeling van die haarkappersbedryf waarin
toiletdienste soos hierin bepaal, vir mans of dames wat
manstyl dra. verrig word;

. damesbedryf ”, diz  afdeling wvan die haarkappersbedryf
waarin toiletdienste soos hierin omskryf, vir vroulike persone
of mans wat kariels of manikures wil hé, verrig word;

,» haarkappersbedryf ., die bedryf wat in ’'n inrigting uitge-
oefen word; '

. diens ™, met betrekking tot algemene bediendes, die totale

Ctydperk of tvdperke diens wat 'n werkpemer as algemene

bediende in die haarkappersbedryf het;

2

re RHERILE.

INDUSTRIAL 20UNCIL FOR THE HAIRDRES
TRADE (PRETORIA). .

AGREEMENT

in accordance with the provisions of the Industrial Concilia~
_tion ‘Act, No. 36 of-1937, made and entered into by and
between the

Pretoria Master Hairdressers® Association

(hereinafter referred to as * the employers™ or “the employers’
organization ”, of the one part, and the

S.A. Hairdressers Employees’ Indusirial Union (Northern
Transvaal Branch), previously known as the Transvaal
Hairdressers Employees’ Union (Pretoria Branch)

(hereinafter referred to as “the employees™ or © the trade
union ™), of the other part;

being the parties to the Industrial Council for the Hairdfessing
Trade (Pretoria),

1. Score oF APPLICATION OF AGREEMENT.
The terms of this Agresment shall be observed in the Hair-

dressing Trade in the Magisterial Area of Pretoria by all
employers and employees who are members of the employers’®
organisation and trade union, provided that they shall apply to
apprentices only in so far as they are mot inconsistent with the
provisions of the Apprenticeship Act, 1944, or any condiiion
fixed thereunder,

2. PERIOD OF QPERATION OF AGREEMENT.
This Agreement shall come into operation on such date as

may be fixed by the Minister of Labour in terms of section
forty-eight of the Act, and remain in force for a period of
three vears or for such period as may be determined by him.

3. DEFINITIONS,
Any terms used in this Agreement which are defined in the

Act shall have the same meaning as the Act; any reference to
an Act or Ordinance shall include any amendment of such
Act or Ordinances; and unless the contrary intention appears,
words importing the masculine gender shall include females;
further, unless inconsistent with the context—

« A§t3.“ means the Industrial Conciliation Act, MNo. 36 of
1937, - 5

“ apprentice” means an employee serving under a wriiten
contract of apprenticeship, registered or. deemed to be
registered under the Apprenticeship Act of 1944,

“ gualified hairdresser’s assistant™ means an employee other
than an apprentice indentured under the Apprenticeship Act
of 1944, who performs any one or more of the operations
as defined under toilet services in these definitions and
who—

4 (a) has served an apprenticeship in terms of the Appren-
ticeship Act, 1922, as amended, or the Apprentice-
ship Act of 1944; or

(b) can satisfy the Council by examination or otherwise
of competency in the ladies trade in—

cutting, water waving, styling, bleaching, dying,

all methods of permanent waving in practice
and in the gentlemen's trade in— -

haircutting, shaving and razor setting: or

(¢) holds a certificate of competency issued by any Indus-

trial Council for the Hairdressing Trade or such other
body which is competent to issue such certificate in
the opinion of the Council;

“casnal emplovee” means a hairdresser’s assistant (male or
female) who is employed by the same emplover for not
more than two days-in any one week;

“ counterhand, clerical employee and/or receptionist” means
an employvee employed mainly in receiving or handling cash,
and/or engiged in work of a general clerical nature;
gualified male or female shall mean an employee who has
bad more than 4 years’ experience in this capacity;

“general assistant”™ means an employee who is engaged by
an employer to clean, sweep, clean shoes, run errands,
wash cups and/or toilet requisites;

“Council ” means the Industrial Council for the Hairdressing
Trade (Pretoria), registered in terms of section nineteen of
the Industrial Conciliation Act of 1937;

“ establishment™ means any place in which toilet services
are normally rendered io Europeans;

“experience ” means the total period or periods of service
an employee has had in the hairdressing. trade but shall not
include service as’ a beauty culturist and/or general
assistant;

“ gentlemen’s trade ™ means the branch of the hairdressing
trade in which toilet services, as herein defined, are rendered
to male persons or female persons having male haircuts;

“ladies’ trade™ means the branch of the hairdressing trade
in which toilet services, as herein defined, are rendered to
female persons or male persons having waves and mani-
cures;

“ hairdressing {rade ™
establishment;

*garvice ™ in relation to general assistants means the total
period or periods of service am employee has had in the
hairdressing trade as a general assistant;

means the trade carried on In an
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»Premie ™, sonder om in enige opsig die gewone betekenis
van die uitdrukking te beperk, vergoeding van enige aard
wat vir die opleiding van °n werknemer in een of albei
afdelings van die haarkappersbedryf gegee word;

» toiletdienste , sluit -in die werksaamhede in verband met
are knip, skroei, skeer, haarwas, masseer (kop of gesig),
kartel (blywend, marcel of water), hare kleur of tint, stileer,
manikuur; -winkbroue pluk, en skoonheidsbehandeling;

» Werkende werkgewer”, n werkgewer of vennoot wat self

werk doen wat deur enigeen van sy werknemers gedoen
word,

4. LonE.

(1) Qnderworpe aan die bepaliﬁgs van subklousules (2) en (3)
van hierdie klousule mag geen werkgewer en geen werknemer
laer lone as onderstaande onderskeidelik betaal of aanneem nie:—

(@) Mansbedryf (mantik of vroulik)— >
s £ s d,
(i) Gekwalifiseerde haarkappers-"
assistente....ouiuua.., N i : ]§ 0 per week.
0
q 31 8 4 per maand.
(ii) Los werknemer— .
Weekdag....... sevsaneese. 110 0 per dag.
Saterdag.............,..... 1 0 0 per dag.
(6) Damesbedryt— . :
(i) Gekwalifiseerde  haarkappers-
assistent (manlik)............. 7 I? 0 per week.
o
32 10 ¢ per maand,
(ii) Gekwalifiseerde  haarkappers-
assistent (vrouhik)............. 4 l(f) 0 per week, -
‘ O
g B . 19 10 0 per maand.
(iii) Los werknemer (manlik)—
Weekdag....... serrevesnas 110 .0 per dag.
Saterdag............... «vee 1 0 O per dag.
Vroulik— 3
Weekdag...... 1 2 6 per dag. .’
¢ Saterdag.........iiuin,. 015 0 per dag.
(¢) Algemene bediende— = '
(i) 18 jaar en ouer—
Eerste jaar diens...... e . 110 0 per week.
“ Daardd...... §a cever 112 6 per week,
(ii) Onder 18 jaar......0 000, ..., 1" 1 8 per week.
Met dien verstande dat as meer as
een aifemene bediende in diens is; hulle
die lone soos'in (i) hierbo voorgéskryf,
betaal moet Wword, afgesien van ouder-
dom; met dien verstande verder dat
die Toon wat 'n werknemer tydens die’
inwerkingireding van hierdie ooreen-
koms onfvang, solank as wat hy by
dieselfde werkgewer in diens bly, nie op
grond van di¢ ooreenkoms ver-
minder mag word nie,, G
(d) Toonbankbediende en/of kierklike
werknemer en/of ontvangsklerk— .
. (i) Manlik, gekwalifiseer....,..... 5 g 7 per week.
o
) £ 23 10 0 per maand.
(i) Manlik, ongekwalifiseer—
Gedurende eerste jaar onder-
vinding............. weave 1 1_2f 4 per week.
[+
7 0 0 per maand.
Gedurende tweede jaar onder- L i g
vinding........ —— 2 lg 0 per week,
; . & :
i . 12 0 0 per maand.
Gedurgnde derde jaar onder- L s -
vinding........ M- 3 1? 2 per week,
- o
_ ) 16 10 O per maand.
Gedurende vierde jaar onder-
vinding. .o.....o..... paan ek 1% 4 per week.
o
20 0 O per maand.
(iii) Vroulik, gekwalifiseer—
Eerste jaar diens..... iahae 3 1% 4 per week.
: of
13 10 0 per maand.
Daarna...oo..ovivvnnnenn.: 3 ?11 per week,
. o
: 14 10 0 per maand.
(iv) Vroulik, ongekwalifiseer—
Gedurende eerste jaar onder- -
vinding.................. 11’% 4 per week.
o .
) : 7 0 0 per maand.
Gedurende tweede jaar onder- =~
vinding....,. AT " 1 1? 11 per week.
; e _
o 8 0 0 per maand,
Gedurende derde jaar onder- - .
VInAIng: oo s v 2 i;_l(}per.we_;:ek.
o
. E 9 10. 0 per maand.
Gedurende vierde jaar onder- .
vinding-«evyiaunnnnnn.... 2-1? I per week.
o
i1 10 0O per maand.

* premium ” means, without in any way limiting the ordinary

the
in retuin for training

meaning of
nature given

one or both sections of the hairdressi

term, any consideration of whatsoever
an employee in any
ng trade;

“toilet services ” includes the operation comprised in hair-

cutting, singeing, shaving, shampooing,

face), waving (permanent,
tinting, styling, manicuring,

i ] eyebrow
trichological treatment and

“working employer *

partnership who himself performs work. similiar

carried out by any

4. WAGES.

(1) Subject to
this section,

of his employees.

the provisions of sub-sections (2)
no employer shall pay and no employee shall

accept wages at rates lower than the following : —

(a) Gentlemen’s trade (male or female)—
(i) Qualified hairdresser’s assistant.

(ii) Casual employee—
Weekdays.....
Saturdays. ..... e

(b) Ladies’ trade—

(i) Qualified hairdresser’s assistant
(male)

(ii) Qualified hairdresser’s assistant
(female). .. .. s cwk

- (i) Casual employee (male)—
CWERkEAYS v b e s
Saturday. .o i vea i o

- Casual employee (female)—
Weekdays........,...... ik
Saturday... ... it

(¢) General assistant—
(i) 18 years and over—

general assistant is employed, they
shall be paid the wages prescribed in (1)

above, irrespective of age; and pro- -

vided further that this paragraph shall
ot operate to permit of a reduction in
the wages an employee was receiving at

B o

7 5
or
31 8

110
10

7 10

or .
32 10
410

or
19 10

O —
-
i

—
+ pe
| ]

the date of coming into operation of

this Agréement, while such employee
remains “in the employ of the same
employer,)

{d) Counter-hand andjor clerical employee
' and/or receptionist—

(i) Male, qualified......... e

" (ii) Male, unqualified—
First year of experience......
Second year of experience.. . .
Third year of experience. ... .

Fourth year of experienca. ...

(iif) Female, qualified—
' First year of service...., -

(iv) Female, unqualificd—
First year of experience......

Second year of experience.. ..
* Third year of experience.... .

Fourth year or experiencs.. ..

d.
0 per

4 per

0 per
0"

0 per
0 per
0 per
0 per

0 per
-0

7 per

0 per
4 per

0 per
0 per

0 per
2 per

0 per
4 per

O per
4 per

0 per
11 per

0 per
4 per

O per
11 per

0 per
10 per

0 per
1 per

0 per'

massaging (head or
marcel or water), hairdrying or
plucking, board work,
beauty culture,

means an employer or any partner in

to that

and (3) of

week.

month,

day.

week.
month,
week.

month,

day,

" day.

week.
weck.
week,

week.
month,
week,

month,
week,
month,
week,

month,
week,

month,

week,

month,
week.,

month,

week,

month,
week,

month,
week.

month,
week.-

manth,
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(2) 'n Werknemer wat in enige week in sowel die mans- as
dic damesbedryf werksaam’ 1s,

word soos voorgeskryf of in paragraaf | (a) of 1 (b), na gelang

van watter die hoogste is. _ i

. (3) Geen werkgewer mag ‘n- premie aanneem vir die opleiding
van 'n werknemer as, haarkappersassistent nie. -

(4) Geen werkgewer mag ‘n manlike ‘of vroulike haarkappers-
assistent in diens neem wat nie 'n gekwalifiseerde haarkappers-
agsistent kragtens klousule 3 is nie, "en/of 'n vakleerling tensy
die loon vir 'n gekwalifiseerde haarkappersassistent betaal word,
en. onderworpe aan die Raad se goedkeuring word so 'n werk-
nemer vir die toepassing van hierdie Ooreenkoms as n. gekwali-
fiscerde haarkappersassistent beskou. - ‘ : :

(3) Geen werkgewer mag jernand - onder #yftie_n (15) jaar in
. diens neem nie. :

(6) Los werknemers mag slegs in_ diens geneem word in die
plek van werknemers of werkende werkgewers of vennate. wat
tydelik afwesig ‘of sick of met geleentheidsverlof is.

(7) Bo en behalwe die lone voorgeskryf in hierdie -artikel,
moet elke werkgewer gedurende die- geldigheid van hierdie
. QOoreenkoms op elke betaaldag aan die werknemers hierin
bepaal die lewenskostetoelag betaal wat in' Oorlogsmaatreél No,
43 van 1943, soos van tyd tot tyd gewysig, voorgeskryf is. -

(8) 'n Werkgewer kan nie sonder voorafgaande toestemming
van die Raad 'n ongekwalifiseerde -haarkappersassistent of 'n vak--
lez:ling soos bepaal in klousule 3, in diens neem mic.

5. DZTALING VAN® LONE EN GEMAGTIGDE AFTREKKINGS.

(1) Lone moet na gelang van dmstandighede weekliks of
. maandeliks in kontant betaal word, tensy die dienskontrak van
*n werknemer voor die gewone betaaldag eindig; in dié geval
most die . lone onmiddellik by begindig ng. betdal word, Die
verskuldigde lone moet in 'n toegeplakte koevert geplaas” word:
en. gie volle naam van die werknemer; die tydperk waarveor
die besondere betaling gedoen word, enigze ‘kortings. wat ingevolge

hierdie Ooreenkams gemaak s en die bedrag wal die koevert

bevat, mcet daarop geskryf staan. ’'n Los werknemer  moet
die besoldiging aan ‘hom verskuldig by begindiging van elke
dienskontrak betaal word. - : I o

(2) Geen korting van enige aard, behalwe die volgende, mag
van die bedrag aan ‘n werknemer verskuldig, gemaak word
nie: — . ‘ :

_ (@) Buiten soos bepaal in klousule 7, as 'n werknemer van
© sy werk wegbly, 'n ooreenkomstige bedrag vir die tydperk
van afwesigheid; - _ :

(b} bvdraes asan die Raadsfonds kragtens

Ooreenkoms;

(c) elke werkgewer moet kragtens magliging van hierdie
Ooreznkoms van die lone van sy werknemers wai by
hierdie Qoreenkoms betrokke is, die ledegeld  aan die
vakvereniging betaalbaar, soos van. tyd tot tyd deur die
Sekretaris van die Raad geadviseer, aftrek en die bedrag
on die vorm voorgeskryf in Aanhangsel A hiervan aan
die “Zekretaris van die Raad, Reserve Invesiment-gebou
24, Kerkplein, Pretoria, of Posbus 1257, Pretoria. voor
L of on die 7de dag van elke maand stuur; k

 (d) bydraes tot die Siektebystandfonds van die Haarkappers-

g, 9____'b_;dr‘y_f ingevolze klousule 22 van h_ierdie-()orcenkq_ms;

(e} enige ander, wetlike korting ingevolge 'n ander wet.

artikel 13 van hierdie

" (3) Lonz ingevolge Llousule 4 en andet besoldiging aan ’p
werknemer - op ‘o weeklikse dienskontrak verskuldig, moet om
12-uur middag op die Saterdag vifélke week betaal word; met
dien verstande dat as Saterdag 'n opetibare vakanbiedag_is.
bétaling op. die voorafgaande besigheidsdag om 5 nii. ‘moet
geskied; as die we:lnemer op ’n maandelikse dienskontrak is,
moet die- verskuldigde besoldiging om 12-uur middag op die
" laaste dag van elke maand betaal word; voorts met dien verstande
dat indien die dag van bepaalde maand nie 'n besigheidsdag
is nie. lone om 12-uur middag op die besigheidsdag onmiddellik
voor die dag betaal moet word. i g

(4) Lone'moct betaal word op die plek waar die werknemer
_ by diz betaling van die lone werklik in diens of werksaam is.

6. WERKURE,

(1) (@) Géen werknemer mag werk; en geen werkgewer mag
'n werknemer toelaai om te werk— R AL

(i) vir 1ager as 46 uur, buiten etenspouses, per week; -

(i) vir meer as 8 uur 15 minute op Maandae tot en met
: Vrydae of voor § vm. of na 6 nm. op sulke dae; f
. (iti) vir ‘meer as 43 uur op Saterdae of voor 8 vm. of na
“.. 7 1 nm. op-Saterdae nie. - ¢ T : :

(b) Daar kan van 'n werknemer vereis word om hoogstens
15 minute na sy ophoutyd e werk om - klaar ‘te maak met
dic toiletdienste wat hy by ophoutvd besig-is om. aan ’'n klant
te lewer, met dien verstande dat die”werkure wat in paragraaf
(a) (1) genoem word nie hierdeur corskry word 'nie; en. die
ekstra tyd wat op dié¢ manier gewerk word kar. vir hoogstens
n week oploop en hoogstens 13 uur per week verlof in die plek .
daarvan geneem word. - :

4 : ]

moet vir die hele week betaal .

- employer shall, during the

of completing the toilet
in. the chair; provided

(2) An employer who during an week s engag’eﬂ in both the
gentlemen’s and ladies’ trade shall for the whole of that week
be paid the wages prescribed in either paragraphs 1 (@) or-1 (&)
of this section, whichever is the higher. b

(3) An employer shall not accept a premium for the training
of an ;m-ployee as a hairdresser’s assistant, o

(4) An employer shall not employ any person as a male or-

female hairdresser’s assistant unless such person is a qualified

hairdresser’s assistant as defined under section 3, and/or an.. -

apprentice, unless the wage: for a qualified hairdresser's assis-
tant is paid, and subject to the approval of the Council, such’
employee shall for all purposes of this Agreement be deemed to -
be a qualified hairdresser’s assistant. : -
(5) An employer shall not employ any person under the age
of fifteen (15) years. : )
(6) Casual employees shall only be employed to replace

" employees or working employers or partners who are temporarily

absent or sick, or on occasional leave.

(7) In addition to- the wages prescribed in this section every
currency, of this Agreement, on each
pay-day pay -to the employees ‘specified herein the. cost of
living: allowances prescribed in War Measure . No. 43 of 1943,
as amended from time to time. - - - : .

(8} An -employer shall . not. employ a hairdresser’s assistant

| other than a qualified hairdresser’s assistant or an apprentice’

as defined in section” 3,

without having obtained the prior
approval of the Council. ) )

5. PAYMENT OF WAGES AND AUTHORISED DEDUCTIONS..

' (1) Wages shall be paid in cash weekly or-month_l'y as th&

case may be, unless the contract of service of an employee is.
terminated before the usual pay-day, when wages shall be paid
immediately on such termination. All wages due ‘shall be
placed in a sealed envelope, upon which shall be inscribed the
full name of the employee, the period for which the particular

-payment is made, any deductions made in terms of this Agree-

ment, and. the amount contained -in - the envelope. A casual
employee shall be paid the remuneration due to him upon -

‘termination of each contract of employment,

_ (2) No deduction of any description other than the followingl

~may be made from the remuneration due to an employee:—

" {a) Save as provided in section 7 where an employee absents
himself from work a pro rata amount for the"period of
such absence, ) ;

(b) Contributions to Council funds -in-terms of section 13. of
" “this Agreement.. [ e L ® ot
(c) Every employer shall by ‘authority - of this Agreement
© deduct weekly or monthly as ‘the’ case may be, from . the
wages ‘of his employees affected by this Agreement the
“amount of the subscriptions payable to the trade union
as advised by the Sécrétary of the Council from time to
‘time, and shall forward on the form prescribed -in
Anfnexure “ A ‘hereto, the amount thus deducted: to
‘the Secretary -of the Council, 24 Reserve Investment
Buildings, Church Square, Pretoria, or:P.O. Box 1237,
Pretoria not later than the 7th day of each and every
month of the year. ) )

() Contributions to the Hairdressing Trade Sick. Benefit Fund

© "+ in terms of clause 22 of this Agreement. .o

(¢) Any other legal deductions imposed by any other law.®
(3) Wages due in terms of section 4 and other remunération
due to an'employee on a.weekly contract of employment shall
be paid at 12 noon on the Saturday of each and every week,
provided' that where Saturdays is'a’ public: holiday, payment

chall be made at 5 p.m. on the previous business day; where .

such employee is under a monthly contract of employment
such employee shall be paid remuneration due at 12 noon on

the last day.of each and every month. Provided furthei that
should such day of that particular month be other than a

business.-day, such wages shall be.paid at 12 noon en' the -

business* day immediately preceding such day, Semihie el
(4) Payment of wages shall be made at the place where the

employee is actually engaged or employed at:the time of the

payment of wages. : ! R

6. Hours oF WORK.: . i

(1)-(@) No employee shall work. nor shall an employer
require or permit ‘an employee -to work—

(i) for more than 46 hours excluding meal hours in any =
. one week; = : y 5
(i) for more than 8 hours 15 minutes on Mondays, Tuesdays,

Wednesdays, Thursdays and Fridays, nor shall such work
commence before 8§ am. or terminate after 6 p.m. on
such days: . . = "
(i) for more than four and three-quarters hours on Saturdays,”
nor shall such work commence before 8 a.m. or terminate
__after 1 p.m. on such days. 3

(b).For' the purpose of attending to a customer who is
receiving “toilet services at the hands of an employee at the
time of finishing of the employee  concerned, such employee
may be réquired to remain, at work for a period not exceeding
fifteen minutes after the said finishing time. for the purpose
services being rendered to the customer
that by such extension the number of
hours referred to -in paragraph (a) (1) is not exceeded, and the
additional  time thus worked.may be deeumulated for not more
than one week and. time.taken off for the total.which shail
not exceed one and one-half hours in any one week. ooy



o

__ GOVERNMENT GAZETTE EXTRAORDINARY, 27 FEBRUARY 1953 s T

'(2}_-Etéﬁspbu:ses.—:AHe werknemers .moet ‘n etenspouse van (2) Meal Breaks—All employees shall be allowed a break

minstens 'n uur tussen 11.30 vm. en 2.30 nm. toegelaat word | of at least. one, hour for a meal between the hours of 11.30
op alle werkdae buiten- Saterdae; met dien verstande dat— am. aod- 230 pm. on all working days except Saturdays;
! T : _ - ' ' provided that— e ) ’ = ©ELE
" (i) geen werkgewer 'n werknemer kan verplig of toelaat om' (i) No employer shall require or permit an emplovee  to
. te werk, en geen werknemer .mag langer as vyt aaneen- -Wwork nor shall an employee work for mare . than five
lopende ‘ure per dag werk sonder 'n pouse van mipstens- | + hours continuously on any day without an -interval of
i » m uur waarin geen werk gedoen ‘mag word nie, en dié |- not _less than onme hour during which no. work. shall ‘be
pouse word- nie as deel van die gewone werkure beskou | . performed and ‘such interval shall not be desmed to be
mie;: /o ' o = ) : part of the. ordinary hours of. work, o 2
- (i) indien so ’n pouse meer as ‘n uur duur, alle tyd bo 1§ |- (i) if any such break be longer than for one hour. any ..
- " wur as gewone werkure beskou word; - _ ' . beriod in excess'of ohe hour and a Guarier shall be
Aiii) werktydperke “wat deur pouses van minder s 'n;uur |- decmed .fo -be:m@mﬂry_ hours of verk,, ot
: onderbreek word, as aaneenlopend beskou word. -~ - (iii} -pericds of work interrapted by a break of less than one.
AN ; _ 5 . - _ : Jour shall be deemed to 'be continuous.: .. . R
(3). Rooster—EIke" ‘werkgewer moet ’n _rooster  met die name (3) Time Table—Every employer shall exhibit in a prominent

van “al sy werknémers op ’n opvallende plek in sy. inrigting | place in his establishment a time-table setting out the full nameés -
. vertoon, Dit moet vertoon word voor of om ‘12 middag op die | of all his ‘employees. - Such time-table’ shall ‘be posted up on or -
" laaste  werkdag van die week . voor dié waarop dit betrekking | before 12" o’clock on _the last working day .of the week préceed-
~ het en moet die aanvangstyd,. ctenspouse en: ophoutyd van- elke | ing the week to_which such time‘table refers, and shall ~ show

werknemer duidelik aantoon, - clearly  the- time ‘of commencing work, the meal break interval

. v v e oo : L and -the time of ‘finishing off of each employee,
(4) Werkure moet  aancenlopehd. wees—Buiten - etenspouses | - (4) Hours of Work to be Consceutive.—All hours of work.
mioet'n” werknemer 'se werkure aanmeenlopend wees. . - of an -employee ‘shall .be consecutive except for meal hours.

N e T . ! L ve ge bl ] e (5) Prohibition - of Overtime—An' -employee shall not’ be
. " {5) ¥erbod op oortyd-—Geen werlknemer mag verplig of toe- permitted or required’ to work in.excess' of ihe number of hours
- gelaat word om meer as die getal ure” wat -in sabklousule (1) prescribed in sub-section’ (1). o . Ao ot
+ voorgeskryf word, te werk nie. g R | [ {6) No establishment shall keep open outside the ‘hours laid
¥ . - : J 5 : _' - . | 'down in this section, save and except for the purpose of cleaning
0 (6} Geen inrigting madg buite . die ure wat deur hierdie. klou- | and airing premises. -~ - . : :
sule voorgeskryf word, oop wees -nie, buiten. om die "gebou | | o ) S
skoon te maak of te 1"%'8-:_ ! L 7. ANNUAL LEAVE AND PAYMENT. _ )
_ R ’ i (D Ea{,)ch’ employee, except casual emploly_ec?,"sha.ll be entitled
N R W S ity . ] to and be granted and shall take leave on ful pay- on all public
W0 s JMR’:-’K_SE VERLOE EN BETALING: . | holidays. ~Whenever apublic holiday falls - within the period
o ) : T chemers s wareatis ¢y | -Of annual Jeave, such’ holiday shall be added to the said period:
. (1) Alle werknemers buiten los werknemers s gereglie 1ot | a5 4 further period of leave of absence on full pay. - - -
veriof met volle betaling op ajle openbare vakansiedae en'‘moet SR e o S BT
dit neem. Wanneer ’n openbare. vakansiedag binne die jaarlikse | (2)'(a) () Each employee, except casual employees, counter-
wverlof “val, moet dit, by . die verlof jgevoeg word as 'n verdere | hands, clerical émployees and receptionists, who has. completed
tydperk verlof met volle . betaling, * - N el one vedr's cm:ploymeng with the same emplover or establishment,
falpeai ik e A : o Tl iy shall be granted 18 (eighteen) consecutive days’ léave of absehce
: 4 on full pay rcckoneii at’ the wage the employee was receiving
L5 A4 : - : Soowos | the ‘week immediately prior to proceeding on leave * The. 1§ .
by S R o e o 44| (SEhEe) G eave A e 1S o) e kg B
18 (agtien) aaneeniopende dae. verlof ontvang ‘met volle ‘betaling (ii) Receptionists, clerical-employees and counterhands  shall
‘teen -die loon wat_hulle in dic week voor die verlof ontvang | Pe entitled to and be granted three consecutive wecks' leave of
“het. " Die 18 dae verlof moet I35 (vyftien)- volle' werkdae insluit, | @bsence on full pay reckoned at the wage the employee was
. . ; : D Bl : receiving: the week immediately prior to proceeding on leave,
C e ST I e ] - ST in each year of employment with the same employer, The = .
... (ii) Ontvangsklerke; klerklike werknemers en toonbankbedicndes i el eyt Tl ;
is in elke jaar diens by diesclfde werkgewer gereatig tot dric _thn;:f weeks’ leave shall include eighteen WQrklng days. .
aancenlopende weke wverlof ‘met volle betaling teen die loon wat (iii) An employee, other than an apprentice, who has com- ..
* . hulle onmiddellik. voor die verlof ontvang het, Die drie weke | pleted. two or more consecutive years' employment with “the
verlof moet 18 werkdae insluit. - . R -| same employer or establishment, shall be-granted 21 (twénty-one) .
WORERE e, SSRAE S E T i . .cons}ecutwc days’ leave _ohn full kpq,y reckoned at the wage the’
. (i) n' Werknemer,  buiten *n vakleerlin ., wat twee of meer | $MPIOYEC was.receiving thewee - Immediately prior fo -proceed- .,
' '-'aagégnlop:eﬁde jare diens: het - by i:liesglfgde werkgewer of in | INg on leave. _The 21 (twenty-one) days’ leave shall include 18
- dieselfde inrigting, is ‘geregtig tot 21 aaneenlopende “dae verlof (mg_htcgn) clear )vorklng days. - e
_ et volle betaling teen dic loon wat hy in die week voor die |  (iv) When during the first year .of employment of an employee .
7 verlof- ontvang het. “Die 21 dae verlof mioet 18 werkdae insluit. except - counterhands, : clerical ~employees, and - receptionists, ‘his

) (). (i) Alle werknemers buiten los werknemers, toonbank-

. ) . : . service is terminated before the completion. of the year of )
- (iv) Wanneer die diens van 'n werknemer buiten " toonbank- | Service but after the completion of one month’s employment,
- bediende, klerklike -werknemer of ontvangsklerk in die “eerste- |, the employer shall forward to. the Secretary of the Council at
« . jaar-diens-voor voltooiing van die jaar maar na voltooiing ‘van | the same time as the final payment of wages is made i
;- "een. maand diens begindig  word, ‘moet- die werkgewer wanneer terms of section 5 (1) to. the gmp__l_oyeg, for each completed week
- die finale' loonbetaling ingevolge klousule: § (1) aan.dje ‘werk- | of employment in the uncompléfed Syear, an amount equal to

- nmemer gedoen word, fen' opsigte-van élke' week diens in die |' one twentieth ‘of a week’s' wages reckoned at the wage which the
- .onvoltooide -jaar. /,, van die weekloon wat die werknsmer by employee ‘wis receiving when his" employment was -terminated.
.- diensbedindiging. ontvang. het, aan die sekretaris: van- die Raad (v) When during any year of- employment of receptionists,
Gt 1T P e R i T = : ) clerical-employees, and counter-hands, 'his service is “terminated
e et - | before the completion of the year of service, but after- the
© . (v) Wanneer die diens van °n ontvangsklerk, klerklike werk- | completion of one month’s employment, the employer - shall
- nemer of ‘toonbankbediende in, enige jaar voor. voltooiing van | forward to the Secretary of the Council at the same time as
die jaar .se diens . maar na ‘volfooiing van een maand ,diens | the final payment- of wages is made 'in terms of section 5 (n
begindig word, moet die. werkgewer wanneer die finale loonbetaling | to the employee, for each completed week of employment in
ingevolge.-klousule 5. (1)-.aan -die werknemer gedoen word, ten' | the uncomplefed vear, an amount equal to one seventeenth of a
- opsigle vin elke weck diens in die onvoltooide jaar '/,. vin | week's wages reckoned at the wage which the employee: was ,
. ~die weekloon wat die werknémer by diensbe¢indiging ontvang | receiving when his employment was terminated.
¢ het, aan die sekretaris van die Raad stuur. ' 3 (vi) When during any year of employment of an employee!
' : o T AR : 2 ' other than 'an: apprentice,  who “has completed two or more
(vi) Wanneer die.diens van ’n werknemer, buiten 'n vakleer- | consecutive years’ ‘employment with the samg- employer  or
.- ling, met twee jaar diens by dieselfde werkgewer of in dieselfde establishment, his service ‘terminafes before .the completion’ of
inrigting - in_enige jaar beéindig word voor vollooiing van sy | his current annual leave cycle, the -employer_shall forward to
- jaarlikse verlofsiklus, moet die werkgewer wanneer hy . die finale | the Sccretary of the Council at the same time as the final -
loonbetaling ingevolge klousule 3 (1) aan die werknemer doen, payment .of wages is made in terms of section 5 {1} to the
aan die sekretaris van die Raad vir elke. voltooide weck diens. | employee, ‘for each completed week . of -employment in" the
in die onvoltooide jaar, ’n bedrag gelyk-aan" een-sewentiende van uncompleted year. an amount equal to one seventeenth of a
’n°week se loon stuur, bereken teen die loon wat -die werknemer | week’s wages reckoned at the wage. which  the employee was
- ontvang het toe sy diens begindig is, 5 - | receiving when his employment ‘was . terminated. ~ L
: o £, . ) T {h) An employee who has become entitled to a period of leave
* (b} Indien'n werknemer: wat ingevolge paragraaf (@) (), (ii) | in terms of paragraph (a), sections (i) (i}, -and. (iii) and whose -
" en (i) tot verlof geregtig’ geword het se diens. eindig voordat | employment terminated before such ‘leave has been granted,
dit toegestaan word, moet die werkgewer' by- diensbegindiging | the “employer shall upen such termination forward to the _
- in"plaas van elke week verlof minstens die weekloon wat hom | Secretary of the “Ceuncil in respect- of ecach week thereof an
kragtens klousale "4 (1) toekom, aan'.die' sekretaris van dic | amount not less than the weekly wige applicable to him in

" Raad stuir, - ; _ . terms of section 4 (1).in lieu of such leave.

5



6 ‘ BUITENGEWONE STAATSKOERANT, 27 FEBRUARIE 1953

(¢) Gelde wat die sekretaris van _die Raad ingevolge para-
grawe 2 (a} (iv), 2 (@) (V), 2 (a) (vi) en 2 (b) van klousule 7
ontvang, word deur die. Raad in bewaring gehou vir die betrokke

_werknemer en word slegs aan hom uitbetaal wanneet hy met
jaarlikse verlof gaan, uit die bedryf bly vir die tydperk waarvoor
betaling in plaas van jaarlikse verlof gedoen 1is, die bedryf
verlaat .of as die Raad dit gelas.

(3) {a) Die werkgewer stel die datum vas waarop verlof toe-
gestaan word, maar dit moet hinne twee maande na voltooling
van clke diensjaar toegestaan word en 'n aanvang neem as dit
nie vroeér toegestaan is nie, en die werknemer moet dan gedurende
die verloftydperk van die werkgewer se inrigting af wegbly.

(b) Dic werkgewer moet die sekretaris van die Raad in
kennis stel van die datum en uur waarop die verlof begin en
terselfdertyd die werknemer se verlofbetaling opstuur om deur
die . sekretaris van die Raad aan hom betaal te word. Die
kennisgewing en verlofbetaling moet die . sekretaris minstens
sewe dae voor die aanvangsdalum van die verlof bereik.

(4) (@) Vir die toepassing van hierdie klousule word dit beskou
dat diens begin op die datum waarop die werknemer laas tot
verlof geregtig was of die datum van indiensneming, watter
ook al die laaste is. . . i

(b) Enige tydperk wanneer ’'n werknemer ooreenkomstig die
. bepalings van hierdie artikel met verlof is, of ingevolge die
Zuid Afrika Verdedigings Wet, 1912, opleiding ondergaan, of
op las of versoek van die werkgewer van werk afwesig s,
of weens siekte van werk afwesig is, word as diens beskou,
maar enige afwesighsidstydperk weens siekte van langer as
dertig (30) dae in enige twaalf maande, of drie opeenvolgende dac,
indien die werknemer nadat die werkgewer daarom versoek het,
in gebreke bly om 'n doktersertifikaat te vertoon dat hy weens
sickte verhinder was om sy werk te verrig, word nie as diens
beskou nie.

(5) Geen werknemer mag in die haarkappersbedryf werk vir
loon of ander vergoeding gedurende afwesigheidsverlof met
volle betaling nie.

(6) Die Saterdag tussen Goeie-Vrydag en Paasmaandag is ’'n
onbataalde vakansiedag en geen inrigting mag op dié dag toilet-
dienste verskaf nie. 'n Werkgewer kan van die loon van sy
werkn=mers 'n bedrag aftrek wat gelyk is aan die loon vir 43
uur werk. d SR

8. DIENSBEEINDIGING.

(1) Onderworpe aan—

(@) die reg van ‘n werkgewer of werknemer om diens sonder
kennisgewing te beéindig om ‘n rede wat by wet as vol-
doende erken word, of

(b) 'n geskrewe Ooreenkoms tussen werkgewer en werknemer
wat voorsiening maak vir 'n langer diensopseggingstyd
4s wat hierin voorgeskryf word, moet 'n werkgewer of
werknemer buiten n los werknemer, minstens ‘n week
kennis van 46 werkure gee om sy dienskontrak te beéindig.
Die kennisgewing tree in werking op die dag nadat dit
gegee is, met dizn verstande dat dit nie gegee mag word
terwyl die werknemer kragiens kiousule 7 (3} (a) met
veriof of kragtens klousule 7 (4) (b) afwesig is nie

(2) Indien 'n werkgewer of werknemer versuim om ingevolge
subklousule (1) hiervan kennis te gee, moet hy in plaas daarvan
die weekloon wat die werknemer gedurende die week voor
diensbegindiging ontvang het. onderskeidelik betaal of verbeur,
met dien verstande dat, as °'n Ooreenkoms kragtens klousule
1 (b) aangegaan is, die betaling of verbeuring in plaas van
kennisgewing in verhouding moet wees met die diensopseggings-
tydperk waaroor oorcengekom is, )

(3} Wat ook al in hierdie Qoreenkoms voorkom, indien die
bedrag wat die werknemer aanloon tockom nie die verbeuring
waarna hierin_verwys word, dek nie, het die werkgewer die reg
om die verskil af te trek van ander voordele (as daar is) wat
ten tvde van die werknemer se diensverlating besig was om op
sy naam op te loop. )

(4) Verlof mag nie mel diens}ipsegging saamval nie.

(5) 'n Werkgewer kan 'n werknemer loon betaal vir en in plaas
van die termyn van diensopsegging voorgeskryf of ooreenge-
kom kragtens subartikel (1).

(6) Elke werkgewer moet fen opsigte van enige assistent
wat daarom versoek, 'n dienssertifikaat uitreik. Die sertifikaat

moet in die vorm van Aanhangsel B van hierdie Ooreenkoms
wees.

9. SERTIFIKAAT VAN BEVOEGDHEID.

_ (1) Wanncer n werkgewer of werknemer aansoek doen’ om
n sertifikaat van bevoegdheid, moet hy saam met die aansoek

n tbadrag van 10s. 6d. aan die Raad (deur die sekretaris) stuur,
wat— -

(a) die applikant moet versoek om hom of haar aan 'n eksamen
te onderwerp, of _ )

(b) bom daarvan moet vergewis dat die. applikant as gevolg
van sy jare ervaring tot die sertifikaat geregtig is, en wan-
neer tot bevrediging van die Raad bewys is dat die
applikant bevoegd is, moét die Raad die sertifikaat
uitreik.

(2} Enige applikant wat in gebreke bly om ’n cksamen by

te woon sonder om 'n rede wat die Raad bevredigend ag, by die
Raad in fe dien, verbeur die eksamengeld,

6

“pay or forfeit respectively in

(¢) Moneys received by the Secretary of the Council in terms
of paragrapbs 2 (@) (iv), 2 (a) (v}, 2 (@) (vi) and 2 (& of
section 7, shall be held in trust by the Council for the employees
concerned and shall only be paid to that employee when the
employee proceceds on annual leave, absents himself from the
trade for the period for which paymeat in lien of annual leave
is made, Jeaves the trade or if the Council so directs.

(3) (@) The employer shall fix the time when such leave shall
be taken, but if the employer shall not have granted to an
employee his period of leave at an earlier date, such leave shall
be taken and shall commence within two months after the
termination of each vear of employment, and such an employee
shall then be absent himself from his employer’s place of busi-
ness during the period of such leave.

(h) The employer shall notify the Secrelary of the Council
of the time and date on which such employee shall take his
leave and remit in cash at the same time the holiday pay due
to the employee, for payment by the Secretary of the Council
to such employee. Such notification and remittance shall reach
the Secretary of the Council at least seven days before the
date when such leave begins.

(4) (@) For the purpose of this section employment shall be
deemed to commence from the date on which the employees
last became entitled to annual leave or the date of engagement
whichever is the latter.

(b} Any period during which an employee is on leave in
accordance with the provisions of this section or is undergoing
training under the South African Defence Act, 1912, or is absent

“from work on the instructions or at the request of the employer

or is absent from work owing to illness shall -be deemed to be
employment, but any period of absence owing to illness in
excess of thirty (30) days in any twelve months or three conse-
cutive days if the employee fails after demand by the emplover
to produce a certificate by a medical practitioner that he was
prevented by illness from doing his work, shail not be deemed
to be employment.

(5) No employee shall work in the Hairdressing Trade for
wages or other consideration while on leave of absence on full

pay. .

(6) The Saturday falling between Good Friday and Easter
Monday, shall be an unpaid holiday and no establishment may
render toilet services on that day, An employer may deduct from
the wage of his employees an amount equal to the wage for 43
hours work. .

8. TERMINATION OF SERVICES.
(1) Subject to—

(@) the right of an employer or an employee to terminate
employment without notice for any good cause recognised
by law as sufficient or; - '

(b) the provisions of any written agreement between employer
and employee stipulating for a period of notice in excess
of that provided for herein,

an employer or his employee, other than a casual employee,
shall give not less than one weeks notice of 46 working hours,
to terminate his contract of service. Such notice to take effect
from the working day following the day om which such notice
was given, provided that nofice may not be given whilst an
employee is on leave in terms of section 7 (3) (@) or absent in
terms of section 7 (4) (b). ;

(2) In the event of an employer or an employee failing to
give notice as provided for in sub-section (1) hereof, he shall
lieu thereof an amount egual
to the weekly remuneration which the employee was receiving
during the week immediately preceding the termination of the
contract of employment provided that if an agreement has been
entered into in terms of section 1 (b} hereof the payment or
forfeiture in liew of notice shall be proportionate to the period
of the notice agreed upon.

(3} Notwithstanding anything to the contrary in the Agree-
ment, should any money owing by the employer to the
employee by way of wages be insufficient to meet the full
amount of the forfeiture referred to hercin, the employer shall
be entitled to recover such amounis from other benefits (if: any)
which were in the process of accrual to such employee by such -
employer at the time of his desertion.

(4) Leave and notice shall not run concurrently.

(5) An employer may pay an employee wages for and in lieu
of the period of notice prescribed or agreed upon in terms of
sub-section {1). '

(6) If requested thereto, every employer shall issue a certifi-
cate of service in respect of any assistant making such request.
The certificte shall be in the form of Annexure “B” of this
Agreement,

9, CERTIFICATE OF COMPETENCY.

. (1) Whenever an employer or employee applies for a certifi-
cate of competency, he shall forward with such application the
sun;] of 10s. 6d. to the Council (through the Secretary), which
shall— .

(a) ask the applicant to submit himself or hersell to an
examination; or )

(b) satisfy itself that the applicant by virtue of his years of
experience is entitled to such certificate, and when it is
proved to the satisfaction of the Council that the applicant
is competent, the Council shall issue such certificate,

(2) Any applicant whe fails to attend an . examination without

furnishing thé Council with a reason, considered satisfactory
by the Council shall forfeit the examination fee.
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10. BUITEWERK.

'n Werknemer mag nie vir eic rekening, of ten behoewe
van enige persoon, of van enige ander persoon as sy werk-
gewer solank as wat hy in diens is, van 'n werkgewer wat die
haarkappersbedryf uitoefen—

(1) bestellings ‘werf of aanneem of werk in die haarkappers-

- bedryf verrig; of :

(2) vir verkoop, winsbejag of beloning in toiletbenodigdhede
handel dryf nie, .

11, VERTOLKING VAN QOREENKOMS.

(1) Die Raad is die liggaam wat vir die toepassing van hierdie
Ooreenkoms verantwoordelik is en kan vir leiding van die werk-
gewers en werknemers menings uitvaardig wat nie met die
bepalings daarvan strydig is nie.

(2) Enige geskil wat in dic bedryf mag ontstaan, moet na die
Raad verwys word vir behandeling kragtens die bepalings van
sy konstitusie.

12. VRYSTELLINGS,

(1) Die Raad kan om enige goeie en afdoende rede ten op-
sigte van enige persoon vrystelling van enigeen van. die bepalings
van hierdie Ooreenkoms verleen. .. . e :

-(2) Die Raad moet ten .opsigte van enige persoon aan wie
kragtens die bépalings van subklousule (1) van hierdie klousule
vrystelling verleen word, die voorwaardes vasstel waarop vry-
stelling . verleen word en die termyn van toepassing van die
vrystelling; met dien verstande dat die Raad na goeddunke en
nadat aan die betrokke persoon een week skriftelik kennis gegee
is, "n vrystellingsertifikaat kan intrek, '

(3) Die sekretaris van die Raad moet aan elke persoon aan
wie vrystelling ooreenkomstig subklousule (1) van hierdie klousule
verleen is, 'n vrysteliingsertifikaat, deur hom onderteken, uitreik
waarin. vermeld word— .

(a) die' volle naam van die betrokke perscon; ;

(b) die bepalings van die Ooreenkoms waarvan vrysteliing
verleen ~word:

(c) die . voorwaardes vasgestel ooreenkomstig subklousule (2)
van hierdie klousule waarop vrystelling verleen word; en

(d) die tydperk wat die vrystelling van krag is.

(4) Die sekretaris van die Raad moet—

(@) 'n afskrif hou van elke sertifikaat wat nitgereik word,
en 'n afskrif aan die Afdelingsinspekteur, Departernent
van Arbeid, Pretoria, stuur; : : :

(b) indien vrystelling aan ‘n werknemer verleen word, ’n
afskrif van die sertifikaat aan die betrokke werkgewer
stuur, )

13.'U_rrea'yves VAN DIE RAAD,

* (1) Om te voorsien in die uitgawes van die Raad moet elke
werkgewer 1s. per week aftrek van die verdiemste van elk van
sy werknemers vir wie lone in klousule 4 (1) (@), 4 (1) (b), 4 ()
(d) (i) en 4 (1) (d) (iiD) voorgeskryf word, en Is. per week van
elke los werknemer ten opsigte van elke week
die werkgewer in diens was en 6d. per week -van werknemers
vir wie lone in klousule 4 (1) (¢) voorgeskryf word,

- (2) (a) Bengwens die bostaande, moet alle werkgewers behalwe
dié vir wie voorsiening in (b) gemaak word, ’n bedrag van
7s. 6d, per maand betaal,

(b) In inrigtings wat uit maatskappye of vennootskappe
bestaan, moet ’n’ bedrag van 7s. 6d. per maand ten opsigte
van elke direkteur of vennoot betaal word.

(c). Benewens die bedrae in paragraaf (¢) en (b) van hierdie
subklousule genoem, moet deur elke werkgewer die volgende
betaal word:— . ' ’

(i) werkgewers wat tot 2 werknemers in diens het—3s, per
maand ten opsigte van elke weiknemer; ' )

(i) werkgewers wat meer as twee
‘n bedrag wat gelyk
werknemers betaal en
afgetrek word of, na
12s. 6d. per maand.

(3) Die bedrac in paragrawe (1) en (2) hierbo genoem, moet
voor of op -die 7de dag van elke maand in die vorm soos
in. Aanhangsel A van hierdie Ooreenkoms voorgeskryf, zan
die Sekretaris van die Raad, Reserve Invesimentgebou 24, Kerk-
plein, of Posbus 1237, Pretoria, gestuur word,

werknemers in diens het—
is aan die bedrag wat deur die
ingevolge subklousule (1) hierbo
gelang van die . grootste. bedrag,

14. VERTONING VAN OQOREENKOMS. ;
Elke werkgewer moet op 'n opvallende plek in sy inrigting,
gemaklik toeganklik vir sy werknemers, °n leesbare afskrif van
hierdie Ooreenkoms in altwee amptelike tale en in die vorm soos
in die regulasies ingevolge die Wet voorgeskryf, vertoon heu.

15. REGISTRASIE VAN WERKGEWERS,

(1) Alle werkgewers, tensy hulle reeds ingevolge die vorige
Ooreenkoms geregistreer ‘is, moet binne een maand na die
inwerkingtreding van hierdie Ooreenkoms, en enige werkgewer
wat na genoemde datum in die haarkappershedryf kom, moet
binne een maand na die datum waatop hy sy besigheid begin,.
die onderstaande besonderhede aan die sekretaris van die Raad
verstrek : —

ta) Volle naam en titel

(b) besigheidsadres; en : . .

€¢) velle naam van elke werknemer, die soort werk waar-

voor hy in diens is, en die loon wat betaal word.

van die besigheid;

waarin hy by -

10. OUTWORK.
An employee shall not—

(1) solicit or take orders for or undertake work in the Hair-
dressing Trade; or '
(2) engage in trading in toilet requisites for sale, gain or
reward, '
on his own account or on behalf of any person or from any
other person other than his employer whilst such ‘employee is
5113 ttjhe employ of an employer engaged in the Hairdressing
rade. : :

11. INTERPRETATION OF AGREEMENT.

(1) The Council shall be the body responsible for the adminis-
tration of this Agreement, and may issus expressions of opinion
not inconsistent with the provisions thereof for the guidance of
the employers and the employees.

{2) Any dispute which may arise in the trade shall be referred
to the Council to be dealt with in terms of its constitution, .

) .+ 12, EXEMPTIONS,
(1) The Council may grant exemptions from any of the pro-
visions of this Agreement in respect of any person for any
good and sufficient reason.
(2) The Council shall fix, in respect of any persons - granted
exemption under the provisions of sub-section (1) of this section,
conditions subject to” which such exemption is granied and the
period during which such exemption shall operate, provided that
the Council may, if it deems fit, after one weeks notice, in writing,
has been given to the persons concerned; withdraw any licence
of exemption. )
(3) The Secretary of the Council shall issue to every person -
granted ' exemption in accordance with the provisions of sub-
section (1) of this section, a licence of exemption, signed by him,
sefting out— o
(a) the full name of the person concerned;
(#) the provisions of the Agreement from. which exemption
. Was granted; ¥

(c) the conditions fixed in accordance with the provisions of
sub-section (2) of this section subject to which such_
exemption is granted: and ) ) . d

(d) the period during which the exemption shall operate.

(4) The Secretary of the Council shall—

(@) retain a copy of each licence issued, and forward a copy
to the Divisional Inspector, Department of Labour,
Pretoria: :

(b) where the exemption is granted to an employee, forward
a copy of the licence to the employer concerned.

13. EXPENSES oF THE COUNCIL,

(1) For the purpose of meeting the expenses of the Council,
each employer shali deduct 1s. per week from the earnings
of each of his employees for whom wages are prescribed in
section 4 (1) (a), 4 (1) (b), 4 () (d) (i) and 4 (1) (d) (i) and 1s.
per week from each casual employee in respect of cach week
which he was emploved by the employer, and &d. per month
from employees for whom wages are prescribed in section 4
(1) {e). ; G

)(:2(1 )l\a] In addition to the above all employers [except those
provided for in (b)] shall pay a fee of 7s. 6d. per month.

(b) In establishments composed of companies or partnerships—
a fee of 7s. 6d. per month shall be paid in respect of each
director or partner. .

(c) In addition to the fees referred to in paragraphs (@) and
(b) of this sub-section the following amount shall be paid by
each employer:— ~ ; i

(i) Employers employing up to 2 employees—Ss. per month

in respect of each employee so employed; 3 _

(ii) employers employing more than 2 employees—an amount

'~ equal to the amount paid by the emplovess and deducted

in terms of sub-section (1) above, or 12s. 6d. per month
. whichever is the greater,

(3) The amounts mentioned in paragraphs (1) and (2} above
shall be remitted to the Secretary of the Council, 24 Reserve
Investment’ Buildings, Church Square, Pretoria, or P.O. Box
1237, Pretoria, not later than the 7th day of each and every
month in the form prescribed in Annexue “ A* to this Agree-
ment.

14. EXAIBITION OF AGREEMENT.

Every employer shall affix and keep affixed in his establish-
ment in a conspicuous place readily accessible to his employees,
a legible copy of this Agreement in both official languages, and
in the form prescribed in the regulations under the Act,

15, REGISTRATION OF EMPLOYERS.

(13 All employers unless alieady registered under the previous
Agreement shall within one month from the date on which
this Agreement comes inio operation, and any employer
operating in the hairdressing trade after that date shall within
ene month from the date of commencing operations, forward
to the Secretary of the Council the following particulars:—

(¢) Full name and title of business:

(b} business address: and

() full -mame of each employee, the capacity in which he is

employed and the wages paid.

7
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2 ."7_(2) Elke werkgewer moet maandeliks op die vorm so0s VOOI-
geskryf in Aanhangse!l A die volle name van alle persone in sy
~ diens meedeel. : '

. {3) In' die geval ]
.~ die besonderhede vereis in subklousule (1), die volle name van
<al die vennote verstrek word. :

(4) 1n die geval van ’n maatskappy met beperkte aanspreek- -

likheid moet, benewens die besonderhede vereis. by subklousule
. (1), die volgende besonderhede verstrek word : —

. (i) Adres van die geregistregrde kantors van die maatskappy;
(ii) die volle name van die direkteure, die volle naam van die
persoon werklik in beheer van elke tak van die besigheid;
(iii) die volle naam van sekretaris en alle ander ampsbekle€rs

. van die maatskappy. )

 (5) Elke werkgewer moet in die geval van 'n ver_andéﬁng in.

" epige van die besonderhede wat hy kragtens hierdie klousule
' moet verstrek aan die )

‘da¢” van die datum waarop die verandering van kriag geword
© . het, van die verandering kennis gee. )

16 Aﬁﬁmé.

- Die Raad moet een of meer bepaalde persone as agenie aan-
stel -om by die toepassing van hierdie Ooreenkoms behulpsaam
te wees. Elke werkgewer en werknemer is verplis om sulke
.. persope toe te laat om persele te betree, navrae te doen en te
voitooi en boske, dokumente, loonstate en betaalstate te onder-
. soek en alles te deen wat nodig mag wees om vas te stel of die
- bepalings . van hierdie Qoreenkoms nagekom “word, en geen
persogn mag aan ’‘n agent in die loop van sy ondersoek 'n valse
verklaring doen nie, . ) '
o 17. LIDMAATSKAP. A
. n Werkgewer wat-lid van die werkgewersorganisasie is mag
. geen werknemer wat nie lid van die vakvereniging is, in diens
hé nie en geen lid van die vereniging mag by 'n werkgewer wat
pie lid van die werkgewersorganisasie is, in diens tree of bly nie.

~ Geen werkgewer wat lid van die werkgewersorganisasie s,
mag "n werknemer in diens neem sonder dat hy ‘n vakverenigings-
kaart voorlé nie. : .

Die bepalings van hierdie artikel is nie van toepassing—
(@) op 'n immigrant gedurende die. eerste jaar na sy binnekoms
" in die Unie van Suid-Afrika nie; met dien verstande dat
as 'n immigrant te eniger tyd na die eerste drie maande
wat hy in die bedryf werksaam geword het, weier om
op uitnodiging van die betrokke vakvereniging lid daar-

van te word, die hepalings van hierdie. artikel ‘onmiddellik |

van toepassing word;
(b) op persone wat kragtens die vakvereniging ‘se Akonstitusie
nie vir lidmagiskap geskik is nie, of aan wie lidmaatskap
daarvan geweier is of wat uit die vereniging uitgesit is.

18. V.-\K\«’EREN!GiNG\’ERTEENWOORblGERS op DIE RAAD.

Eike werkgewer moet aan epige van sy werknemers wat ’'n
‘vertesnwoordiger of plaasvervaager in die Raad is, alle redelike

fasiliteite verleen om sy pligte in verband met die Raad se werk

_Coma te kom.

19. WERKENDE WERKGEWERS.

Alle werkende  werkgewers . in. die haarkappersbedryf moet

mutatis' mutandis die ure en ander voorwaardes soos in hierdie
Qoreenkoms vir werknemers ~voorgeskryf, nakom; met dien ver-
 stande dat werkende werkgewers van 8 vm. tot 6 nm. mag werk

op weekdae en van 8 vm. tol | nm. op Saterdag: voorts met

dien verstande dat as daar meer ‘as twee vennote is, slegs twee

van die werkende vennote van 3 vm. tot 6 nm. op weekdae
en van 8 vm. tot 1 nm. op Saterdag mag werk. ;

-

] 20. BEHEER OOR PERSELE,
- Geen werkgewer
" persele—

(@) wat nie behoorlik verlig en geventileer is en 'n toereikende
’ toevoer van stromende koue- en warmwater het nie;

mag die haarkappersbedryf - pitoefen in

(b) wat nie met geglaseerde wasbakke met afvoerpyp en n

stelsel vir die onskadelike afvoer van wvuil waier toegerus
is nie; ! . ¢

. (¢} waarvan die mure en vloere van materiaal gebou. is wat
nie skoongehou kan werd nie; - oo :

(d) wat uitgerus is met planke, 1os én vaste toebehore wat nie
van glas, marmer, leiklip gemaak of met enemmel afge-
werk is nie, of met sink of 'n ander maklik afwasbare en
dupnrsame materiaal bedek is nie; '

(¢} waarvan enige gedeeite as i stadpvertrek of 'n plek vir die
bére .of bereiding van eetware gebruik word, tensy die
gedeelte wal vir die haarkappersbedryf ip gebruik is, van
sodanige plek ~of vertrek afgeskei is deur 'n muur of

daarmee,

8 .

. mure sonder deure, vensters, operngs of ander verbinding

| ‘persons employed.

van ‘n venmootskap moet bo en behalwe

sekretaris van die Raad, binne veertien '

@ Every employer shall disclose on the form - prescribed
in Anpexure “A ™ hereto, monthly, the full names of all

(3) In the case of a pa"rmcré.hip, the ﬁ‘:ll- names ‘of Iall the
partners shall, in addition to the particulars required in ‘sub-
section (1), be furnished. .

_(4) In the case of a limited liability company the foliowing
particulars in addition to those required by sub-section* (1) shall
be Ifumished 1= A

(i) Address of the registered -offices of the Company.

(ii) The full names of the directors, the full ‘name of the
person in actual contrel of each branch of the business.

(iii) The full name of the sccretary of the company and all
other office bearers of the company. ' Tr -

(5) Every employer shall, in the event of a change in any
of the particulars reguired to be furnished in terms -of = this
secticn, forward to the Secretary of the Council a notification
of any such  change within fourteen days of the date upon

which such change took effect.

16! AGENTS.

The Council shall appoint one or more specified persons as’
agents to assist in the adrinistration of the Agreement. It will
be the duty. of every employer and every employee to permit
such persons to enter such premises, institute and complete such
inquiries, and examine such books, documents wage sheets,
and pay tickets and do all such acts as may be necessary. for
the ascertaining whether the conditions of the Agreement are
being observed and complied with, and no person shall make
a false statement to such agent during the course.of his
investigations : . !

17. MEMBERSH:F.

An employer who is a member of the employer’s organisation -
shall not empioy an employee who is not a member of 'the trade’

“union; and no member of the trade union shall, enter or continue

in the service of an employer who is not a- member of the
employer’s organisation. )

No employer (who is a member of the emplovers’ organi--
gition) shall -engage an employee without the production of a
trade union card. : - :

- The provisions of this section shall not apply— .

(@) in respect of an immigrant during the first wear after

the date of his entry into the Union of South Africa,
provided that if ‘any immigrant has al any time after
the first three months of commencement of his employ-
ment in the industry refused any invitation from the trade
union concerncd to become a member of it; the provisions
of this section shall immediately come into operation;

(b) to persons who qré not eligible in terms of the trade
‘Union’s Constitution for membership, or who have. bzen
refused membership of, or cxpelled from the Union.

18. TrapE Uwnion REPRESENTATIVES ON THE COUNCIL.

Every -employer shall give to any of his employees who. are
representatives or alternates on- the Council every reasonable
facility to attend to their duties in connection with the work of
the Council. Lo a = . 5

19. WORKING EMPLOYERS. _
All working employers engaged in the Hairdressing Trade

shall mufatis mutandis observe the -hours and other conditions
prescribed for employees in this Agreement, except that.working
employers may work from 8 am. to 6 p.m, on weekdays, and. |
from 8 a.m. to 1 p.m. on Saturdays, proyvided.that where there -
are more than two partners only two of the working partiners
may so work, from 8 am. to 6 p.m. on weekdays ‘and from 8
am. to I pm. on Saturdays. ' ) :

: 20. CONTROL OF PREMISES. .
No' employer shall carry on the Hairdressing Trade in
premises— o : : ;

(a) which are not adequately lighted and ventilated and
provided with an adequate supply of hot and cold running
water; ¢ )

(b) which are not fitted with glazed washbasins with waste
pipes and a system for*the innocuous disposal of waste
water; -

(¢) the walls and floors of which are not constructed of
material which will permit of their being kept clean:

(d) which are fitted with shelves, fittings or other fixtures .

: which are not made of glass, marble slate or finished
with enamel, or covered with zinc or other readily clean-
sable and durable material; A

(¢) any portion -of which is ‘used as, a sleeping apartment
or pldce for the storage or preparation of food, unless
the portion used for carrying on the Hairdressing Trade
is separated from such apartment or place by a wall. or
walls, having no doors, windows, apertures or other means
of communication therewith, i Coi
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ol s 21 VERSKM“FI‘NO VAN UITRUSTING.

. (l} n Werkgewer moet vir gebruik ‘deur elke haarkappers-
assistent alle gereedskap en uitrusting verskaf ‘wat vir die verrig-
_tmﬂ van sy werk nodig is, behalwe: —. )

(@) In die damecbedryf—-

(1) krultange

- {ii) skére;

- (iif) kamme

(i) kmppcrs (me elekmes)

(b) In die mansbcdlyf—

N knippers {merelektnes),
(1iy skéres ) _

(adi) skeermessc

(w) nékborsel;

{(v) kamme; )

T (vi) skeerrieme.

Avii) skeermesslypl 1em

(¢) In. ‘gevalle waar die werkgewer n
baadjies en  oorpakke invoer wat pas by .die kléurskema

van.sy salon, moet hy die nodige oorpakke en baaﬂjles aan |

sy assistente vcrskaf -en hulle skeon hou,

(2} n Werkgewer” moet aan elke haarkappcrsassmlent dle vol-'

gcnde -verskaf:—

“(a¥ Ter minste cen stenhseerkabmet wat te alle tye vir -die

" steriliseer van gereedskap, behalwe skeerkwassies, 'n oplos-

. sing van ten mmste 40, formalien bevat;

(b} n  antiseptiese bad, wat n- fonmahenoplossmg bevat in
die- vcrhcudmg van ’n haif gelling water op elke twee’ ons

- formalien vir die “steriliseer van skeerkwassies;

. () .ten mirnste: twee skcerkwassnes, sodat een kwassie wat nie

* . in gebruik is nie, in die antiseptiese bad gehou kan word;

(d) vir gebruik deur. die wcrknemer vir elke klant " skoon'

v handdoek; -
(e} ‘logibare, pozler- of pastaseep of skeerroom;

{f) skoon papier om. géreedskap. aan af te vee, in besonder .

die skeermes. na elke aansitting; - -
(g) n b(oedste]pwdc middel in die vorm van poeler of vloei-

..stof vir gebruik as 'n sproeler of op 'n skoon proppie.

- walte;

(h] n bedekte houer waarin® na elke behandelmg alle vull' :

paplel‘ -watte en hare weggegool kau word

. 22. S[l:kTE- EN WERKLO&SI—IEIDB‘Y&TANDFONDS

(I) Hierby word ’n fonds gestig wat’ bekend sal staan as die

&eklebystandfcnds vir dlc Haarkappersbcdryf" hierna genoem |

,,dae fonds

A Die docl van dle fonds is om mediese swktebystand te ver-
skaf aan werkncmers en werkende werkgewers, hierna genoem
i fondslede™, op wie hierdie. Ooreehkoms van toepassmg is,
| gedurende. tydperke van siekte.

(3) (d) Die fonds word geﬁnansu::r uit bydraes wat kragtens
) paragrawe -(b), (c) en (d)- van hierdie subklousule gemaak word,
(b) Bike werkgewer moet eclke week vir fondsdoe]emdes sY
werknemers: se - bydraes volgens ondcrstadnde skaal van hul
weekloon aftrek —
4 ) Week:‘;kse bydrae .

Gewane week.-'oon (buiten toelaes). wat afgetrek

# : ; : : 'mcier wgm’.
- Tot' 355.....‘ ..... Tosnibew v Sannswanasy i - Is. Cd.
- PBo 355 tot 558, .00 s 1s. 6d.
B 558: 1ot TS i e s e e Sv S 2s. 0d.
Bo 70s, tot 140s. . ..cvmuneninrenninnnn o 2s.6d.
. Bo }405..‘.‘.......; ............. s 3s. Od‘_

In die geval van maandei:ks betaaide werkvemers
moet die bydraes maandehks afgetrek word, n week se
"bydraes vir elke: Saterdag in die maand.

(¢} Elke werkende werkgewer Tmioet” 35, per we&k in sy eie

. ‘naam bydra; o
-y Elke werkgewer en elke vennoot of direkteur in mngtmgs

- wat uit- vennootskappe of maatskappye bestaan, moet 'n.

: sifeling per week bydra as werkgewersbydrae fot die fonds.
. ey Die werkgewel moet voor of op die 7de dag van iedere
maand in die vorm "wat in’ Aanhangsel A van hierdie

_Qoreenkoms voorgeskryf word, aan die  Sekrefaris van

* die Raad., -Reserve Investmemgebou 24, Kcrkplem of
Poshus 1237, Pretoria,

hierdie klousule ingevorder is, stuur.

(4‘ Behoudens soos bepaal m subklousuic {5) of' emge reél |
" ¥ir beheer van ‘die [onds 1s n lid wat n ongeluk oorkom of -

mek word—

(@) nadat hy vir 13 aaneemlopendc weke tot dle fonds byqedra.

. het; ger cgng tot—

(i) mediese behandeling met mhegrlp van . Xstraalondcr- 1

soek, operasies, inspuitings, ondersoek deur :pesialiste,
- ‘narkosegelde, hospﬁaal- en

£3 s, (drie -pond en ‘drie suelmgs) Imls hulle cleur
n - genees'neer gemagtig' is; [

. kleurskema ™ wvir -

| exchange’

Lvry van bankkommissie ”, die’
totale som wat. ingevolge: subkiousules (b), [r:] en (a’) van'

verpleeginrigtingzelde, -
van- hoogstens 7s, 6d. (sewe sjiclings en se§ pennies):
per. dag_en hosplmdhperasfemamerge.de van hoogstens

21 PRO\’]S!ON OF EQUIPMENT

(1) An employer shall . provide, for the use of -every h.ur- '
dresser's assistant, all tools. and equipment necessary for the:

- carrying out of hl_S work, ' except—.
" (a) in the ladies” trade— -

(i) curlmg tongs; - : . 3 w
(ii) scissors; W, A

(1ii} combs*' )

(iv). cl:ppers {not electric); -

' (b) in' the gents’ trade’ —

(i) clippers (not electnc),
(i) scissors;
© (1ii) razors;
(iv) neck brushes;
© (vy combs;
(vi) strop;
{vii) razor hone;

‘() in case where the * employers has instituted' a colouf :
“scheme ™ in coafs and overalls fitting in. with the colour
“of_his saloon, he ‘shill supply and launder. thc reqmred
overalls and. coats to his asss,stant

(2) An emp]oyel shall

w1t s

prov;de -each haudressels assmtant" 3

(a} at least one stenhzmg cabmet containing at all hmes a"'
solution of at least 40 per cent: formalin. for the purpose :
of sterilizing all tools, ‘othér than shaving brushes;

. (b) an antiseptic bath containing a solution of formalin in the .

- proportion of half a gallon of water to two ounces of
formalin for the purpose of sterilizing’ brushes; S

(c) at least two shaving brushes  so as to allow one ' brush-
“not in use, to be kept in the antiseptic bath;

(d) a- freshly laundered towel for the use of the emp]oyee
with each customer; T

(e) llquld powdered or tube soap or shaving cream:

(f) a supply of clean paper to wipe, the tools and in 'paru-
cuiar the razor after each stropping operation;

(g) styptic in the form of powdér or liquid to be used as a
spray or on a fresh clean piece of ‘coifon wool; and
(k) a covered receptable for the purpose of receivipg all

so:leql paper ‘and cotton wool and hair after each operatzon.

22, Siek BEI\EFIT Funp.

(1 There is heleby established a fund which - shall he known
as the * Hairdressing Trade Sick Benefit Fund’ herelna{ter
referred to as “ the fund .

- (2) The object of the fund shall bc to provide . medacal
pharmaceutical and sickness benefits to employees and workmg'
employers, hereinafter referred to as members of the fund,”
whom this' Agreement applies, .during periods of sickness.

(3) fa) The fund shall be financed by contributions in terms of
paragraphs (b), (¢) and (d) of this sub- section.

(b)-For the purpose of the fund every employer shall each
week deduct from the weekly wages of his employees an amount
in accordance with the folfowing scale as and for .such employees
weekly contributions: —

Amount of Ordinary Weekly Wages

Amo:mr of Week!y
{excluding. any allowances).

Contributions fo. be

; Deducred

- Up to but not exceeding 355........... 1s. 0d.”

" Over 35s. but.not exceeding 55s....... ‘ “s: 6d,
Over 55s. but not exceeding 70s...... 2s. 0d.
Over 70s. but: not excecdmg 140s.: - 2s.06d,
Over 1405..'..- ................ 5 - 35 0d.

In the case ‘of monthly paid’ cmployees the deductions shall -

. be made monthiy, and shall be at the rate of one week’s contri-
- butions for- each Saturday falling-in such a month,

(e} ‘Every workmg employer shall uontrlbute 3s. per week on :
his own behalf.

(d) Each employer and each partner or director of establl.,h-
ments composed of partnershlps or companjes shall contribute
an amount of one shilling per week as and for such employers
contribution to the fund,

(e) The employer shall month by month remit free -of
.to the Secretary of the Council; 24 Reserve Invest-’
ment Buﬂdmgs "Church - Square, Pretoria, or P.O, Box 1237,

-Pretoria, not later than the 7th day of each and every - month

4in the form prescribed in Annexure- A to the Agreement,
_the total sum collected under sub-sections (h), (c) -and (d) of this
SeCtIOn

(4) Sub]ect to th° provisions of sub-section (5) and. to any _
rules - govering the administration of the fund, a. member who

'.meets with an accident or becomes ill shall be entitled—

- Aay after- he has contrlbutcd rowuds the fund for a contm\lous '
perlod of 13 weeks, to—

" (i) medical attention including the cost of X-rays f;xaml-
. pations, cperations, injections, spcmahsis consuliations,
anacsﬁhetlc fees, hespital and nursing home fees not
exceeding . 7s. 6d (seven shillings and sixpence) per-
day and hospital- theatre fees not cxc:erilng £3. 38,
‘{thrée pousds three shillings} provided - suuh are -
autho.Lsed by a medical practmner _ 4 '
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(i)

(i)

- aaneenlopende

lewering van medisyne, verdowingsmiddels, salwe; ver-
bande en smeermiddels op gesag van 'n voorskrif
wat deur ’n geneesheer onderteken is;

siektebetaling gelyk aan die helfte van die lone en
lewenskostetoelae wat vir so 'n lid in die Ooreenkoms
voorgeskryf word ten opsigte van enige tydperk of
tydperke wat hy weens ongeluk of siekte verhinder
word om sy gewone loon te verdien, maar vir hoog-
stens 'n totale tydperk van agt (8) weke binne ’'n
' tydperk van twaalf (12) maande
bereken van die datum waarop hy vir die eerste keer
sick geword of 'n ongeluk gehad het;

(b) 'n_Werkende werkgewer wat deur ongeval of siekte’ ver-
hinder word om self toiletdienste te lewer, is gereglig

tot

sicktcbystand wat betaalbaar sou wees aan n werk-

nemer vir wie lone in klousule 4 (1) (b) (i) voorgeskryf
- word, met dien verstande dat—

()

(ii)

(iii)

ingeval wvan ongevalle slegs bystand betaal word
waarvoor geen skadeloosstelling kragtens die Onge-
vallewet, 1941, of die Motorvoertuigassuransiewet,
1942, betaalbaar is nie; met dien verstande verder
dat bystand slegs betaal word in die geval van onge-
lukke wat tussen ’'n halfuur voor en ’'n halfuur na
gewone werkure voorkom;

‘n lid nie tot betaling van enige bystand soos voor-
geskryf  in  subklousule {4) van hierdie. klousule
geregtig is nie tensy hy gedurende die ongeval of siekte
waarvoor hy op bystand aanspraak maak, onder
voortdurende behandeling van ‘n geneesheer was;

ondanks enigiets sirydigs wat in die voorgaande
vervat is, het geen lid binne ’n ononderbroke tydperk
van twaalf (12} maande van die datum waarop hy
die eerste sick geword of 'n ongeluk oorgekom het,

* reg op bystand wat dic volgende te bowe gaan nie:—

(iv)

)

(vi)

(vii)

(wviii)

(ix}

(x)
(xi)

(x1i}

(xiii)

10

Vir lede wat 1s, per week bydra, bystand ten bedrae
van £20. . _

Vir lede wat Is 6d. per week bydra, bystand ten
bedrae van £30.

Vir lede wat 2s. per week bydra, bystand ten bedrae

van £40. : L -
Vir lede wat 2s. 6d. per week bydra, bystand ten
bedrae van £50. :
Vir lede wat 3s, per week bydra, bysiand ten
bedrae van £60;

?

n lid wat aanspraak op bystand maak, moet ’n
sertifikaat voorlé van ’'n geneesheer wat sy ongeval
of -siekte bevestig;

m lid wat vir 'n tydperk van een maand agterstaliig
met sy ledegeld is, verloor sy reg op bystand;

wanneer ‘'n lid van die fonds tydelik werkloos raak,
kan hy met die goedkeuring van die Raad °n lid
van die fonds bly en moet in so °n geval gedurende
die hele tydperk van werkloosheid dieselfde week-
likse bydrac betaal as onmiddellik voordat hy werk-
loos geword het;

geen werknemer of werkende werkgewer word as lid.

van die fonds aangeneem nie tensy hy, indien die
Raad dit versoek, vrae beaniwoord het wat aan hom
gestel mag word en/of deur 'n geneesheer wat die
Raaid_ goedkeur, ondersoek en vir aanneming aanbe-
veel 1s;

in gevalle van ongesteldheid of siekte wat voort-
spruit uit of in verband staan met swangerskap of
'n vorige swangerskap, ontvang 'n lid geen bystand
hoegenaamd nie;

’'n werknemer of werkende werkgewer hou op om lid
van die fonds te wees sodra hy, nie weens werk-
loosheid nie, ophou om in die haarkappersbedryf
in diens te wees en/of dit uit te oefen;

geen lid is ten opsigte van die eerste drie dae siekte
tot siektebetaling geregtig nie;

geen bystand word betaal aan ’'n lid wie se sickte
na die Raad se mening aan wangedrag of die oor-
matige gebruik van sterk drank of verdowings-
middels te wyie is nie;

'n lid is nie tot bystand geregtic nie as die Raad
mel rede besiuit dat die eis op 'n voorgewende
sickte berus of dat die siekte of besering te wyie
is aan 'n misdaad of 'n poging tot misdaad, dronken-
skap, oordaad. onsedelikheid, . geslagsickte, oproerige
of onwettige gedrag, deelname aap sport, resies
met 'n motor, motorfiets, motorboot of enige motor-
voertuig, vlieg (buiten as betalende passasier) of
moedswillige weiering om die raad of voorskrifte
van 'n gekwalifiseerde geneesheer uit te voer;

'n lid is nie geregtig tot siektebetaling vir openbare
vakansiedae soos in dié Ooreenkoms bepaal of wir
enige gedeelle van die jaarverlofbetaling ingevolge
klousule 7 van hierdie Ooreenkoms nie;

(ii)

(iii)

supplies on the authority of a prescription signed -
by a medical practitioner, of medicines, drugs, oint-
ments, bandages and lotions;

sick pay equivalent to half wages and cost of living
allowances prescribed for such employee in respect
of any period during which he is precluded by
accident or sickness from earning his ordinary wage,
but not exceeding a total period of eight (8) weeks
within any continuous period of twelve (12) months
calcufated from the date on which he first became
ill or met with an accident;

(b) a working employer precluded by accident or sickness
from himself rendering toilet services shall be entitled
to the same sick pay benefits as would be payable to an
employee for whom wages are prescribed in section 4 (1)
(h) (i) of this Agreement; provided that—

(i)

(D

(iii)

in cases of accident only such benefits shall be
payable as are not compensable under the Work-
men’s Compensation Act of 1941, or Motor Vehicle
Insurance Act of 1942, and provided further that
benefits shall only be payable in cases of accident to
members occurring between 1 hour before and ¥
hour after his normal working hours;

a member shall not be entiiled to receive any bene-
fits whatscever prescribed in sub-section (4) of this
section vnless such member has, during his accident
or illness in respect of which his claim for benefits
is made, consulted and continuously been atiended
to by a medical practitioner;

notwithstanding anything to the contrary herein before
contained, no member shall within any continuous
period of twelve (12) months calculated from the
date on which he first became ill or met with an
accident, be entitled to receive benefits exceeding in
the aggregate the sum as enumerated in the following
scale: —

Members contributing Is. per week to benefits of
£20.

Members contributing 1s 6d. per week to benefits
of £30. .

Memobers contributing 2s, per week to benefits of
£40.

Members contributing 2s. 6d. per week to benefits
of £50. )

© Members contributing 3s. per week to benefits of

(@iv)

v)
(vi)

(vii)

- (viii)

"

£60;

a member shall when claiming benefits produce a
certificate from a medical practitioner confirming his
accident or illness; ;
a member in arrear with his contributions for a
period of one month shall cease to be in benefit;

when a member of the fund becomes temporarily
unempioyed he may continue to be a member of the.
fund, subject to the approval of the Council, and
in such event shall contribute to the fund during
the whole of such period of unemployment the same
weekly contributions made by him immediately prior
to becoming unemployed;

no employee or working employer shall be accepted
as a member of the fund unless, if so requested
by the Council, he has answered such questions as
may be requested of him to answer, and/or has been
examined by a medical practitioner approved of by the
Council and recommended for acceptance by such
medical practitioner; )

a member shall not receive any benefits whatsoever
in cases of illness or disease arising out of or
incidental to pregnancy or any previous pregmancy;

(ix) an employee or working employer shall cease to

x)
{xi)

(xi)

(xiii)

be a member of the fund immediately he ceases, not
due to unemployment, to be employed and/or engaged
in the Hairdressing Trade;

no member shall be entitled to sick pay in respect
of the first three days of sicknsss;

no benefits shall be paid to a member whose illness,
affliction or desease is, in the opinion of the Council,
attributed to misconduct, or excessive indulgence in
intoxicating liquors or drugs;

a member shall not be entitled to any benefits if
the Council should decide upon reasonable grounds
that the member’s claim to benefit arises from
malingering or that such claim arises from illness
or injury resulting from the commission of or
attempt to commit a crime, or resulting from inso-
briety, infemperance, immorality, venereal disease,
riotous or unlawful disorderly conduct, participating
in-any form of sport, racing by means of automobile,
motor cycle, motor boat or any other motor-propelled
vehicle, flying in any capacity other than as a payving
passenger. or wilful refusal to carry out the advice
or instructions of a qualified medical practitioner:

a member shall not be entitled to sick pay benefits
in respect of paid public holidays as specified in the
Agreement er in respect of any portion of the
annual holiday pay in terms of section 7 of this
Agreement;
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(xiv) dienste 'in verband met die volgende word nie uit
die fonds betaal nie:—

(@) Voortsetting van ’n siekte waar die lid weier om
'n redelike opdrag of aanbeveling van sy genees-
heer wuit te’ voer;

(b) enige gebreklikheid, swakheid, chroniese sickte of

© " ander kwaal waaraan die lid reeds ly wanneer hy
lid word, of ’'n siekte wat regstreeks hieruit
voortspruit; :

(¢) 'n besering waarvoor ’n deérde persoon skadeloos-
stelling moet betaal en dit ook wel betaal, of
wat deur versekering gedek word, vir sover dit
deur die skadeloosstelling of wversekering (na
gelang van die geval) vergoed word; ;

(d) operasies uit vrye keuse;

(e) voorsiening van kunsledemate of ander liggaams-
dele;

(fy voorsiening van patente medisyne, verdowings-
middels of patente voedsel;

(gj operasies ‘gedurende die eerste ses aaneenlopende
maande van lidmaatskap;

(k) tandheelkundige en oftalmiese dienste.

() Wat ook al in hierdie Ooreenkoms voorkom, kan die
Raad na goeddunke verdere bystand aan lede verleen in
gevalle wat na sy mening binne die doelstellings van die
fonds val, en in gevalle' van' ontbering weens sickte kan
hy spesiale bystand aan' lede verleen by wyse van geld-

; skenkings, lenings, ens. op voorwaardes wat hy van tyd
tot tyd vasstel. )

(5) Uitbetalings ‘uit die fonds word gestaak sodra die bedrag.
in die fonds minder as £100 is en die bstaling van bystand word
nie hervat voordat die bedrag weer die syfer van £200 bereik
het nie.

(6) Die fonds word beheer deur die Raad, wat egter na
goeddunke kragtens sy grondwet 'n beheerraad kan aanstel om
die fonds te adminisireer. Die fonds word beheer kragtens die
reglement wat deur die beheerraad opgestel en deur die Raad
goedgekeur moet word., Die reglement mag nie in atryd met die
bepalings van hierdie klousule wees nie en kan met toestemming
van dic Raad deur die beheerraad gewysig word.. n Afskrif
van die reglement en enige wysiging daarvan moet by die
Sekretaris van Arbeid ingedien word, en afskrifte rhoet ook op
die Raad se hoofkantoor beskikbaar wees vir insae deur enige
persoon wat in die haarKappersbedryf werksaam is.

(7) {a) Alle geld wat by die fonds inbetaal word, moet gestort

word in ‘n spesiale bankrekening by 'n bank wat deur die Raad
goedgekeur is. Lo L

(&) Alle ticks wai_téen die fonds getrek word, moet * geteken
word deur die voorsitter of ondervoorsiiter en die sekretaris van
die Raad. - : :

{¢) Surplusgeld in die fonds kan op deposito by 'n goedge-
keurde bouvereniging geplaas of in Unie-leningseriifikate belé
‘word; met dien verstande dat wvoldoende kontant beskikbaar
gehou word om die¢ beheerraad in staat te stel om aan enige
vordering op die fonds onmiddellik op aanvraag te voldoen.

(d) Alle uitgawes wat in verband met die beheer en 1ikwid_asie
van die fonds aangegaan word, vorm ’'n las teen die fonds.

(8) 'n Beroepsouditeur of -ouditeurs moet jaarliks deur die
Nywerheidsraad aangestel word teen: 'n besoldiging wat die Raad
vasstel. Die ouditeur of ouditeurs moef, na die fonds begin
het met bystand te betaal. die rekenings van die fonds minstens
jaarlikse en voor of op 30 September van elke jaar ouditeer
en 'n staat opstel wat aantoon—

(@) alle geld wat ontvang is—

(i) kragtens subklousule (3) hiervan;
(ii} uit enige ander bhron; en

(b} uitgawes wat gedurende die. voorafgaande tydperk geeindig
op 30 Junie onder alle hoofde aangegaan is, tesaam met

'n staat wat die 'bate en laste. van die fonds aantoon.

Ware afskrifte van hierdie state wat deur die voorsitter van die
Raad medeonderteken moet word, en die ouditeursverslag daar-
oor, moet op dic Raad se kantoor ter insae & vir persone wat
in die haarkappersbedryf in diens is of dit uitoefen en wat gereg-
tig is om afskrifte daarvan of uittreksels daaruit te maak.
Gesertifiseerde afskrifte van beide die state en die ouditeursver-

stag daaroor moet onmiddellik aan die Sekretaris van Arbeid

gestuur word‘_

(9) Ingeval hierdie Qoreenkoms afloon deur verloop van tyd
of deur enige ander oorsaak moet die fonds verder deur die
Raad of, as daar een is. deur ‘die beheerrand beheer word tot
dit of gelikwideer of deur die Raad. oorgedra word aan enige

?ndgr fonds wat gestig is vir dieselfde doel as die dorspronklike
fonds. ' .

(xiv) services required by members in connection with
* any of the following shall not be a charge upon
the fond:-—

(@) Any continuation of illness where a member
* " refuses to observe any reasonable instruction or
recommendation of his medical attendant.

(b) Any deformity, infirmity, chronic disease, or any
other ailment from which a member was suffering
at the date of commencement of membership,
or any illness directly attributable to such
ailment,

(c) Any injury for which a third party is liable to
pay, and does pay compensation, or which is
covered by insurance, to the extent of such
compensation or cover, as the case may be. .

(d) Operations of .choice.

(e) The supply of artificial limbs or other parts of
the body, - :

: (f) The supply of patent medicines or drugs, or
" . patent food,

(g) Operations during the first six continuous months
of membership.

(f) Dental and ophthalmic services;

(c) notwithstanding anything contained in this Agreement the
Council shall have discretionary powers to grant addi-
tional assistance to members in cases which it considers
fall within the objects of the fund, and it may also in
cases of hardship arising from illness grant special relief

© to members by means of pecuniary grants, loans or
otherwise on such conditions as it may lay down from
time to f{ime, ]

(5) Benefits shall cease whenever the amount standing to the
credit of the fund falls below £160 and the payment of further
benefits shall not commence until the amount to the credit of
the fund has again reached the figure of £200.

(6) The fund shall be administered by the Council, but the
Council - may in its discretion appoint a management board in
terms of ifs constitution to administer such fund. The adminis-
tration by such management board shall be in accordance with

the rules to be drawn up by the hoard and approved of by the

Council. The rules shall not be inconsistent with the provisions
of this section and may, with the approval of the Council, be
amended by the Board, A copy of the rules and any amend-
ments thereto shdll be lodged with the Secretary for Labour,
and copies shall also be available at the Office of the Council
for inspection by any person engaged or employed in the trade.

(7) (@) All moneys paid into the fund shall be deposited in
a- special banking account to be opened at a bank approved
by the Council. | -

(h) All cheques drawn on the fund’s account shall be signed
by t.he_lChaeran or Vice-Chairman and by the Secretary of the
Couneil.« : S

(c} Surplus money in the fund mdy be placed on deposit

- with an approved Building Society or may be invested in Union

Loan Certificates, provided that sufficient money is kept in such
liguid form as ‘will enable the Council to meet any claims on
the fund immediately it is called upon to do so.

{d) All costs 'apd expenses in connection with the administra-
tion and liguidation of the Fund shall be regarded as ‘and form

a charge against the Fund.

(8> A professional aunditor or auditors shall be appointed
annually by the Industrial Council at such remuneration as the
Council may ‘decide. The auditor or auditors shall, after the
fund has commenced to pay benefits, audit the accounts of the
fund at least annually and not later than the 30th September in
each vear, and prepare a siatement showing— .

(@) all moneys received—

(i) in terms of su!:)'—section' (3) hereof;
(1) from any other sources; and

(b) expenditure incurred under ali headings, during the period
ended 30th June, preceding, together with a statement
showing the assets and liabilities of the fund. True
copies of these statements which shall be countersigned
by the chairman of the Council and the auditor’s report
shall be available for inspection at the Council’s Office,
to persons engaged or employed in the Hairdressing
Trade, who shall be entitled to make copies thereof or
to take extracts therefrom. Certified copies of both
statements and auditors report thereon shall forthwith be
transmitted to the Secretary for Labour.

(9) In the event of the expiry of this Agreement by effluxion
of time or for any other cause, the fund shall continue to be
administered by the "Council or the management board if
appointed  until it be either liquidated or w®wansferred by the

~Council to any other Fund constitited for the same purpose as

that for which the original fund was created.
i1
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(10} Ingeval die Raad ontbind word of ophou om te funksio-
neer gedurende 'n tydperk waarin hierdie Ooreenkoms kragtens
artikel vier-en-dertig (2) van die Wet 'bindend is, moet die

_beheerraad, as daar een is, voortgaan -om die fonds te beheer
" “en die lede van die beheerraad soos dit bestaan op die datum

waarap die Raad ophou om te funksioneer of onthind word,
moet vir die doel as lede daarvan beskou word, met dien
verstande dat enige vakature wat op die beheerraad ontstaan

‘egter deur die Minister uit werkgewers of werkpemers in die

" nywerheid, al na die geval. gevul kan word, sodat gelyke

verteenwoordiging van werkgewers en, werknemers en van plaas-

_vervangers in die lidmaatskap van diz beheerraad verseker kan -

word. Ingeval sodanige raad nie aangestel is nie ‘of nie in
staat is nie of onwillig is om ¢y pligie na te kom of "n dooie-
punt daaruit ontstaan wat die beheer van die’ fonds na die

.« mening van die Minister onuitvoerbaar of onwenslik maak, kan

hy 'n kurator of Kurators aanstel. wat al die magte van die Raad
of beheerraad vir die doel sal hé om die pligte van die Raad of

* beheerraad uit te voer! - By verstryking van hierdie Qoreenkoms.

B

 moet die fonds op die wyse wat in subklousule (11) van hierdie
. klousule uiteengesit word, gelikwideer word en indien die siake

van die Raad by versiryking van die Ooreenkoms -reeds- gelik--
wideer en sy bates uitgedeel is, moet die res van die fonds
tussen die partye by die Qoreenkoms verdeel word volgens

-hul bydraes tot die fonds.

(11) Wanneer die fonds kragtens subklousule (9) van hierdie
klousule gelikwideer word, moet die geld wat op krediet van
die fonds oorbly nadat alle vorderings teen die fonds, met.
inbegrip van beheer- en likwidasiekoste, betaal is, eweredig

tussen die partye by hierdie Qoreenkoms verdeel word.

. (12) Hierdie klousule is slegs op 'n vakleerling van toépaésing
indien hy toestem om lid van die fonds te word deur 'n .aftrek-

<. order in die vorm van Bylae C by die Ooreenkoms te onderteken
en met duplikaat en al by sy werkgewer in te dien.

Die’ werk-

~ gewer hou die oorspronklike order.en stuur die duplikaat aan

- 2erste bydrae,

_AAN DIE SEKRETARIS,

die sekretaris van die Raad tesame met die vakleerling se

Namens die partye in Pretoria onderteken op hede die 18de
da_tg van November__ 1952. -, : ) ) .

W. A. SutHErRLAND, Voorsitter.
N. E.. Dosson, Ondervoorsitter.
C. C. ALGAR, Sekretaris.

| \18th. day of November, 1952:

 AANHANGSEL A.

~ (10) In the e?ent of the dissolution of the Councﬂ or in the
event of it ceasing to function during any period in which this
Agreement is binding in terms of section thirty-four (2) of the Act,

the management board, if such board is appointed, shall continue .

to administer the fund and the members of the board existing at
the date on which the Council ceases to function or is dis-
solved shall be deemed to be members thereof for such purposes,

- provided, however, that any vacancy occuring on the board may

be fitlled by the Minister from employers or employees in the
industry as ‘the case may be, so as to ensure an equality of
emplover and employee representatives and of alternatives in the |
membership of the board. In the event of such board not being
appointed or being unable or unwilling to discharge its duties
or a deadlock arising thereon which renders the administration
of the fund impracticable or undesirable in the opinion of the’
Minister, he may appoint a trustee or trustees to carry out the
duties of the Council or the board and who shall possess all .
the powers of the Council or the board for such purpose. Upon -
the expiration of this Agreement the fund shall be liguidated in

* the manner set forth in sub-section (11) of this section and if .

upon the expiration of the Agreement the affairs of the Council
have already been wound ‘up and. its. assets distributed the
balance of this fund shall be. distributed on a pro rata basis

_between the ‘parties to this ‘Agreement according to their respec- :

tive contributions, fo the fund,

(11) Upon liquidation of the fund in terms of sub-section’
(93 of this section, the moneys remaining to the credit of the
fund payment -of all claims against the fund including adminis-
tration and liquidation expensés- shal]l be distributed on a pro
rata basis between the parties to this Agreement.

(12) The provisions of this "clause shall ‘not apply to an
apprentice -unless he agrees to become a member of the fund
by signing a stop_order in the form of the Annexure C to this
Agreement and lodging such stop order with his employer,
together with the duplicate eopy. The original of such siop -
order shall be retained by the employer and the duplicate copy

_shall he forwarded to the Secretary of the Council together with

the first contribution on behalf of the apprentice.
Signed for and on behalf of - the par_ties at Pretoria this
- W. A, SUTHERLAND, Chairman. '

N. B. Dowson, Vice-Chairinan,
- :C. C. ALGAR, Secretary,

. - NYWERHEIDSRAAD -Vm 'DIE- HAARKAPPERSBEDRYF (PRETORIA). |

MAANDELIKSE OPGAWE VAN WERKGEWER.

-NYWERHEIDSRAAD VIR DIE
Possus 1237, -
: PRETORIA, -

HAARKAPPERSBEDRYF (PRETORIA},

" Foon 3-4146.

‘Opgawe No

Hicrdié_.opgﬁwc--nﬁét by die Sékiéla'ris mgedlen h

- word voor of op die 7de dag van elke maand wat
volg op die maand waarvoor hierdie opgawe
' ingevul word, o

o 1952

'OPGAWE VIR DIE MAAND
Naam .van ‘haarkappersalon :

Foon No..

Adres van 'haarkapp.ersalon

‘ : . - ) . Posbus. . : -

Loon per | Hoedanigheid waarin

Siekicfondsbydraes, | - TWerheidsraad se

¥ . week " in diens, diw.s., Werknemer heffings. .
Naam van bydraer, Geslag. | - l? '#é‘ﬁ[!‘ -f gﬁ:ﬂgéﬁfgg : Diverse. viemr:’i;]i(‘{g TOTAAL,
: kommiissie | toonbankbediende of ’ ledegeld.”, ; : - =¥ ’
of bonus. | werkende werkgewer. - Werknemer | Werkgewer | Werknemer | Werkgewer |
£ |sld _ UoE . fslal £ [sfd] & |sfd] £ s,| dl £ {sfda| £ [sjal £
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S ot 0 T L ANNEXURE A. ) :
'\ INDUSTRIAL COUNCIL FOR THE HAIRDRESS_ING TRADE (PRETORTA). B
TR Rl R MONTHLY RETURN, BY EMPLOYER. :
THE SECRETARY, . R T - Return No'
INDUSTRIAL COUNCI[ l-‘OR THE HAIRDRESSENG TRADE (Pamnm), N - '
-~ P.O. Box 1237, ; _ T S g EE ThJs return must. bt: lodged w1th the Secretary . .
_ PRETORIA i E 5 i B, : A -Tot Ielt]ter than ‘the 7th day of each and every
' e F RS _ : © . mont succeeding the, month for which this_
Telephone 3—4146 FE TR e g S : * Return is completed, " el
o 57 'RETURN FOR._—._ S i e S Sl AL R B
‘Name “of Saloon ERMR N JE. i e e B S B0 SR i Telephone ; s
Addrcss of saloon' s ORISR T, - L o P.O. Box :
\‘-"Fr&a.te;}l‘. C- hh 5 R ‘ BRI ;
U S T 0 gt e ‘fe'°. A7 [ emptoseest| SR Fand ) Gounit Levies G
Name' of Contributor. | -~ Sex. -?%"E'RS. Quégﬂﬁ?eﬁggaen;:‘oe, ‘Sund_ry‘ - Union R . R : LoraL s o
B s © | Commis- Working i S“bsmp' 7 7 L SRRy
! sion or - Employer. - tion. ’ o - '
. N ) ' Bonus, - ; - T 1 M . - Employee. Employer. |.Employee. | Employer. |+ :
wE e i 5 5 REE _'§; 4" . _ E fsfd| £ |s)d| £ sld] £ {sja| 2 |sodl £ |sid) £ |spd
- Tor;ax ....... £ A i |
. S '._ | - : e =, el | 1 I
"-_AA-NHA‘.NGS’EL B oan o T o .ANNEXURE B.

NYWERHEI_DSRAAD VIR D]E HAARKAPPERSBEDRYP o __°INDUSTRIAL OOUNC[L FOR THE HAIRDRESS!NG TRADB

(PRETORIAJ : , S (PRE’FOR&A)
sl S RAIE T g TIELEEREE Matt T S T A", Nl e
'DIE-NSSERT!FIKAAT. - an e : P et o 5 G R
o s = ~CERTIFICATE OF SERVICE.
- Naam van "salon Lo 9 e W :
Adres. van 'salon.... MName of saloon.. i
Volle naam van- wclknemer r i ; S Address- of saloon ;
Geslag_..- _ . . Ouderdom - : Nanie of employee (in fu]I\ ; i
CIn’ d:ens A e AT o . N ]SEEX—I------ 3 e Age : i
L : : [ G mploye qy . 3 e S R

Lodn s : i pe_rweek,frnaand__ Wase ¥ il 3 Bot wedk fper momh
Datum waarop begm : Er i — | ‘Date started.:. .. e Date left
‘Datum ‘waarop dle')s ‘verlaat... - i s Remarks g
Opmerkmgs SR T ' i o

oy Handtekemng van wrkgewer : i 8 e S Slgnature of Employer. '
L VI $iE Kop:e van hierdie sertifikaat moet “a.an die sekretaris van . Pl u&ec%sguggﬂthls: _ceruﬁcatc to be forwaldad fothe Sccretary Of '

die Ra'id gestuur word R

- ANNEXU'REC s s

(TO BE COMPLETED IN DUPLICATE.)

7_ (moET! TN -twiHVoun {;’JGEVUL_ WORD;)' . g S . l’ . AT
By A&res"{-_ RS i soii ] I & V3 A'.ddres?j: e e
v ke g, AE (v;:ul]e naam van vaklecrlmg) L

(fu]l name of apprentice} !
havmg,agreed 16 become a member of the Ha:rdresv.mg Trade Slck !

: . Bgneﬁt Fund, hereby author;se my emp]oyer, % ¢ -
e . B _ (naam en adres van warkgcwer} < of .- 5l
hlerby orn namens my tot verdere kennisgewing aan die sekrstaris | ("ame and address of emptoyer}
van_die’ Nywerhcidsraad vir die. Haarkappersbediyf (Pretoria) die | to’ pay on my behalf to'the Seeretary of the Industrial Council for the
" bydraes te betaal, soos in klousule 22 (3) (b) voorgeskryf, tot genoemde - -Hairdressing Trade (Pretona) until further notice "the contributions
fonds en om “die res van my hesoldlgmg op che. geWone wyse aan | payable on the scale as'laid down in clause 22 (3) (b), twards the -
my fe betaa'l . 5 Gy g “said fund and to pay i.he balance of my 1emuncrat|0n to me in the

" het toegestcm om lid te word van die S;ektcby«tandfonds wr dle
Haarkappersbcdryf (Prctona), en magt;g my wakgewer, . mnr.

Halidte‘kcning van 'vak]eeri_ihg. _ R —
: Signature of Apprem_lce.f-

- : ¥ o \Ha,ndtekemng van vocag mdn:n \akleeli_mg S P ) e s )
g = Tiag b om _ ; mmderjarlg ns. : L w TR T e Slgnalure of Guardnan if apprennccxsammor
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]

' Hierdie tydskrif bevat o.a. 'n maandelikse

I I q v ERDERS ekonomiese oorsig (met statistiek) van
. besigheids- en nywerheidstoestande in

die Unie, die jongste departementele

: ' inligting oor afsetmoontlikhede wir
_ Unie-produkte in lande waar die
- Unie oorsese handelsverteenwoordigers
NYWERAA

het, lyste van handelsnavrae, hesonder-

hede in verband met nywerheidshediy

RS wighede in die Unie, die jongste aspekie
] van prys- en voorradebeheer, die
meeste verslae (volledig) van die Raad

t@k@n gﬂ @p ' van Handel en Nywerheid, en artikels
= van ‘n algemene aard oor die hande! en
mywerheid

Bie maandblad
ean die Departesment van Hondel en Nywerheid

INTEKENGELD: In die [jnl«; van S.A, Suidwes-Airi];s;, Betsjoeanaland-Protektoraat, Swasieland, Basoetoland, Suid- en Noord-Rlzodeeie.,
Mosambiek, Angola, Belgiese Kongo, Niassaland, Tanganjika, Kenia en Oeganda teen 6d per eksemplaar, of teen 5/- per
jaar (7(6 elders) vooruitbetaalbaar aan Die Siaatsdrukker, Pretoria

VERSKYN IN ALBE! AMPTELIKE TALE

- _ : This Journal embodies inter alia -
IMPORTERS a monthly economic review (with
; statistics) of business and industrial

' conditions in the Union, the latest

%/ ' _ Departmental information on market
EXPORTERS : possibilities for Union products in
' couniries at present covered by the

Union’s Overseas Trade Representa-

tives, lists of trade enquiries, items of
INDI I TRI : ; industrial activity in the Union, the

latest information on price and com-

' - S modity control, most reports (un-

suubscribe te - - abridged) of the Board of Trade and

T *  Industries, and articles of a general

nature in connection with commerce
and industry

i7

The monthiy Jouronal
of the Pepariment of Commerce and Indusiries
SUBSCRIPTION: .l!.l the Union of S.A., S.W.A., Bechuanaland Pfotectorate, Swaziland, Basutoland, Southern and Morthern Rhodesia,

Mocambique, Angala, Belgian Congo, Nyassaland, Tanganyika, Kenya and Uganda—6d per copy or 5 (7/6 elsewhere) per
annum, payable in advance to The Government Printer, Pretoria

PUBLISHED - IN BOTH OFFICIAL LANGUAGES
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Leesstof vir Boere!

Die Departement van Landbou, Pretoria, publiseer die
volgende blad (in Afrikaans en Engels) in belang van
boere in die besonder en van die landboubedryf in

die algemeen«-

'n Maandblad bevattende kort, praktiese artikels,
spesiaal bedoel vir boere wat goeie, deskundige
advies verlang en geskryf in eenvoudige, nie-
tegniese taal ., , . . Elke boer behoort met sy
Departement in voeling te bly en die advies te ver-
kry wat dit in staat is om te gee, deur middel van—

INTEKENGELD
in die Unie, Suidwes-
Afrika, Betsjosanaland
Protektoraat, Suid- en
Noord-Rhodesié en
Mozambique: 5s. per
jaar, posvry (ander-
sins-7s. éd. per jaar).

Intekengeld kan direk
aan die Staatsdrukker,
Pretoria, gepos word, of
by 'n poskantoor inge-
handig word.

BOERDERY IN SUID-AFRIKA

Reading matter for Farmers!
The Department of Agriculture, Pretoria, issues the
following publication (in English and Afnkaans) in the

interest of farmers in parhcular and for the agncuhural
mdus’rry in general—

i 52 §@uﬂa Afrlca
A month_ly Journal qt short, .practrcal artlcles,

intended particularly for farmers who want sound,
expert advice in plain,

o
SUBSCRIPTIONS -
in the Union, South
West Africa, Bechuana-
land ' Protectorate,
Southern and Northern
Rhodesia, and Mogam-
bique: 5s. per annum,
post free (otherwise
7s. 6d. per annum).

non-technical language

Every farmer should keep in touch
with his Department, and obtain the advice it is.
able to give, by reading—

Subscriptions may be
posted direct to the
Government Printer,
Pretoria, or handed in
at any Post Office.

IN SOUTH AFRICA

FARMING

Die Staatsdrukker, Pretoria, The Government Printer, Pretoria.

15




