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DEPARTEMENT VAN ARBEID.

[20 Maart 1953.
1937.

% No. 609.]
NYWERHEID-VERSOENINGSWET,

LEKKERGOEDNYWERHEID, JOHANNESBURG.

Ek, BARFND JacoBus SCHOEMAN, Minister van Arbeid,

verklaar hierby—

(a) kragtens subartikel (1) van artikel agt-en-veer.(ig
van die Nywerheid-versoeningswet, 1937, dat al die
bepalings van die Ooreenkoms wat in die Bylae
verskyn en op die Lekkergoednywerheid betrekking
het. van die tweede Maandag na die bekendmaking
van hierdie kennisgewing en vir die tydperk wat
op die 31ste dag van Januarie 1954 eindig, bindend
is vir die werkgewersorganisasie en ‘die. vak-
vereniging wat genoemde Qoreenkoms aangegaan
het en vir die werkgewers en werknemers wat lede

van daardie organisasie of daardie vereniging is; .

(b) kragtens subartikel (2) van artikel agt-en-veertig
van genoemde Wet, dat die bepalings vervat in
klousuleb 1, 3 tot en met 14, 16, 17 en 21 tot en
met 24 van genoemde Qoreenkoms, van die tweede
Maandag na die bekendmaking van hierdie kennis-
gewing en vir die tydperk wat op die 31ste dag van
Januarie 1954 eindig, bindend 'is vir die ander
werkgewers en werknemers betrokke by of in diens
in genoemde Nywerheid, in die Magistraatsdistrik
Johannesburg; en

(c) kragtens subartikel (4) van artikel agt-en-veertig van
genoemde Wet, dat die . bepahngb vervat in
klousules 1, 3 tot en met 14, 16, 17 en 21 tot en
met 24 van genoemde, 001‘8»131\0[1“ van die tweede
Maandag na “die bekendmaking van hierdie kennis-
gewing en vir die tydperk wat op die 31ste dag van
Januarie 1954 eindig, in die Magistraatsdistrik
Johannesburg mutratis mutandis van toepassing is
ten opsigte van persone wat nie by die woord-
omskrywing van die uitdrukking ., werknemer ”
vervat in artikel een van genoemde Wet mgf:slult
is nies

B. J. SCHOEMAN, -
Minister van Arbeid.

A—13062

The folIowmo Government Notices are published for
general lnformatlon s '

DEPARTMENT OF LABOUR
% No. 609.] 20 March 1953,
INDUSTRIAL CONCILIATION ACT, 1937.

SWEETMAKING INDUSTRY, JOHANNESBURG.

I. BAREND JACOBUS SCHOEMAN, Minister of Labour, do -
hereby—

(a) 'in terms of sub-section (1) of section forty-eight of
the Industrial Conciliation Act, 1937, declare that _
all the provisions of the Agrzement which appears -
in the Schedule hereto and which relates to the
Sweetmaking Industry. shall be. bindihg from - the
seccond Monday after the date of publication of
this notice and for the period ending the 31st day
of January, 1954, upon the employers’ organization
and the trade union which entered into the said
Agreement and upon the cmployers and employees
who are members of that orgamzatlon or that
LlI].lOI'l

(b) in terms of sub-section (2) of section forty-eight
of the said Act, declare that the provisions
contained in clauses 1, 3 to 14 (inclusive), 16, 17
and 21 to 24 (mcluswe) of the said Agreement
shall be binding from the second Monday after
the date of publication of this notice and for the.
period ending the 31st day of January, 1954, upon
the other employers and employees engaged or
employed in the said Industry in the Mamsteual
District of Johannesburg; and

(¢} in terms of sub-section (4) of section forty-eight of
the said Act, declare that in the Magisterial District
of Johanpesburg and from the second Monday
after the date of publication of this notice and.
for the period ending the 31st day of January,
1954, the provisions contained in clauses 1, 3 to 14
(inclusive), 16, 17 and 21 to 24 (inclusive), of the.
said  Agreement shall mutatis mutandis apply in
respect of such persons as are not inciuded in the
definition of the expression “ employee ”, contained
in section one of the said Act. :

B. J. SCHGEMAN,
Minister of Labour.
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BYLAE.

OOREENKOMS
kragtens die Nywerheid-versoeningswet, 1937, gesluit deur die
,» Sweet Industries Association (Transvaal)”
(hierna  die ,, werkgewers”, of die werkgewersvereniging
genoem ), aan die een kant, en die
.. Sweet Workers® Union ™
(hierna die ,, werknemers”, of die ,, vakvereniging” genoem),
aan die ander kant,
wat die partye is by die Nywerheidsraad vir die Lekkergoed-
nywerheid (Johannesburg).

1. TOEPASSING VAN OOREENKOMS.

Hierdie Qoreenkoms moet nagekom word deur alle lede van
dic werkgewersvereniging wat die Lekkergoednywerheid uitoefen
in die magistraatsdistrik Johannesburg en deur alle lede van die
vakvereniging wat werknemers in die nywerheid is, buiten admi-
nistratiewe en klerklike werknemers; met dien verstande dat
versendingsklerke, assistentversendingsklerke, magasynmeesters en
assistent-magasynmeesters nie uitgesluit word nie.

2. GELDIGHEIDSDUUR VAN QOREENKOMS.

Hierdie Qoreenkoms tree in werking op die datum wat deur
dic Minister van Arbeid vasgestel word kragtens artikel agr-en-
veertig van die Wet en bly van krag tot 31 Januarie 1954,

3. WOORDEBEPALINGS.

(1) Alle uitdrukkings wat nie in hierdie Qoreenkoms omskryf
word nie, het dieselfde betckenis as in die Nywerheidversoenings-
wet, 1937; verwysigings na 'n wet sluit wysigings van daardie wet
in en tensy die teenoorgestelde bedoeling blyk, sluit woorde wat
die manlike geslag aandui ook vrouens in, voorts, tensy dit in
stryd is met die samehang, beteken—

,» ketelbediener ™, *n werknemer wat ’n stoomketel stook en die

waterstand en die stoomdruk op peil hou;

,» los arbeider ”, "n werknemer wat hoogstens drie dae in 'n week:
by dieselfde werkgewer in diens is;

. Sjokolademaker ”, *n werknemer wat in diens is vir en ver-
antwoordelik is vir die maak van sjokolade (bedekking) van
die vermenging en rooster van die boontjies totdat die
sjokolade gereed is of getemper, gevorm, gegiet en gebruik
te word vir indoop of bedekking of ander verwerking en
wat regstreeks aan die voorman verantwoordelik is;

»» sjokolademaker, gekwalifiseer,” 'n sjokolademaker met minstens
© vyf (5) jaar ervaring;

. Sjokotademaker, ongekwalifiseer,” ’'n
minder as vvf (5) jaar ervaring;

sjokolademaker met

» kleedkamerbediende ”, 'n werknemer in beheer oor 'n kleed-
kamer waarin 'n werknemer kan verklee of sy klere bére
of sluitkassies, waarin hy sy besittings kan bére;

,, lettersetter ¥, 'n werknemer wat ’n_lettersettermasjien bedien,
vitgesonderd 'n etiketoordrukmasjien, enjof letters, blokke,
clichés en/of ander nodige materiale in posisie’ plaas of rang-
skik vir druk- of reliéfwerk, of maak van mbberstemp«;ls
daarvan en/of die distribueer van die materiaal na gebruik;

, versendingsklerk », 'n werknemer wat klerklike werk verrig,
wat verantwoordelik is vir die verpakking van-goedere vir
vervoer of aflewering en wat toesig hou oor die verpakking
afweeg en/of bymekaarmaak van die goedere, die natel van
pakkette en die adresseer daarvan;

, assistent versendingsklerk ”, n werknemer wat een of meer

van die werksaamhede wat in die woordbepaling ., versen-
dingsklerk » genoem word, onder toesig van ’n versendings-
klerk verrig en wat in sy afwesigheid vir hom kan waarneent;

»ervaring 7, met betrekking tot 'n lekkergoedmaker, sjokolade-
maker handelsreisiger of algemene werker, die totale tydperk
of tydperke van 'n werknemer se diens in die hoedanigheid
in die nywerheid soos omskryf; met dien verstande dat in die
geval van 'n lekkergoedmaker of sjokolademaker met ervaring
as algemene werker, elke ses maande van die ervaring gelyk-
staan met drie maande ervaring as lekkergoed en sjokolade-
maker; met dien verstande verder dat ervaring as algemene
werker nie as meer as twaalf maande ervaring altesaam as
lekkergoed- en sjokolademaker kan tel nie;

,» voorman ”, *n werknemer in beheer van die werknemers in
'n inrigting of afdeling van ’n inrigting wat kontrole uitoefen
oor werknemers en verantwoordelik is vir die doelireffende
verrigting van hul werk;

» assistant-voorman ”, 'n werknemer wat ’n voorman met sy
werk behulpsaam is en wat in sy afwesigheid vir hom kan
waarneeim; :

» Voorvrou”, 'n vroulike werknemer wat onder. toesig van ‘n -

voorman_ of assistent-voorman in beheer is van die algemene
werkers in ’n inrigting of afdeling van 'n inrigting en verant-
woordelik is vir die doeltreffende verrigting van hul werk;
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SCHEDULE.

AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1937, made and entered into by and between the

Sweet Industries Association (Transvaal)

{hereinafter referred to as the “ employers ™ or “ the association "),
on the one part, and the

Sweet Workers” Union

(hereinafter referred to as the *employees” or *the union”) of
the other part, '
being the parties to the Industrial Council for the Sweetmaking
Indusiry (Johannesburg).

1. ScoPE OF APPLICATION OF AGREEMENT.

The terms of this Agreement shall be observed by all members
of the association engaged in the Sweetmaking Indusiry in the
Magisterial District of Johannesburg, and by all members of the
union who are employees and who are employed in the Industry,
but excluding administrative and clerical employees; provided
however that such exclusion shall not apply to despatch clerks,
assistant despatch clerks, storemen and assistant storemen.

2. PEr1OD OF OPERATION OF AGREEMENT,

This Agreement shall come into operation on such date as
maybe specified by the Minister of Labour in terms of section
forty-eight of the Act and shall remain in force until the 31st
January, 1954,

3. DEFINITIONS.

(1) Any expression not defined in this Agreement shall have the
same meaning as assigned to it in the Industrial Conciliation Act,
1937, and any reference to an Act shall include any amendments
of such Act, and unless the contrary intention appears, words
importing the masculine gender shall include females; further
unless inconsistent with the context—

“boiler attendant™ means an employee who is engaged in
firing a boiler and maintaining the water level and steam
pressure;

“ casual labourer ™ means a labourer who is employed by the
same employer on not more than three days in any week;

“chocolate maker”™ means an employee who is engaged in
and is respdnsible for the making of chocolate (coverture) from
the commencement of the blending and roasting of the beans
until the chocolate is ready to be temporated, formed, poured,
used for dipping or coating or otherwise fabricated, and is
directly responsible to the foreman;

“chocolate maker, qualified,” means a chocolate maker who

has had not less than five (5) years’ experience;

“chocolate maker, unqualified,” means a chocolate maker
who has had less than five (5) years’ experience;

*cloakroom attendant” means an employee who is in charge
of a change room in which an employee may change or store
his clothing or of lockers in which an employee may store
his effects; '

“compositor ” means an employee engaged in operating a
typesetting machine, other than a label overprinting machine,
and/or the setting or arranging of type, blocks, plates,
and/or other necessary materials into a position for printing
or embossing or making rubber -stamps therefrom and/or
the distribution of such material after use;

“despatch clerk” means an employee who is engaged in
clerical duties and who is also responsible for the packing
of goods for transport or delivery and who may supervise
the packing, weighing and/or assembling of such goods, the
checking of packages and addressing thereof;

“despatch clerk assistant™ means an employee who, under
the supervision of a despatch clerk is engaged in performing
one or more of the operations referred to in the definition
of a *despatch clerk ™, and who may act for him in his
absence; ' -

“establishment ™ means any premises on which the Sweet-
making Industry is carried on and which are registrable
]ilggfr the Factories, Machinery and Building Work Act,

“ experience ” means, in relation to a sweetmaker, chocolate
maker, traveller or general worker, the total period or periods
of employment which an employee has had as a sweetmaker,
chocolate maker, traveller or general worker respectively
in the Industry as defined; provided that in the case of a
sweetmaker and chocolate maker who has experience as a
general worker, each six months of such experience shall
be deemed to be equivalent to three months’ experience as
a sweetmaker and chocolate maker; provided further that
experience as a general worker shall not be deemed to be
experience as a sweetmaker and chocolate maker for longer
than twelve months in the aggregate;
foreman” means an employee who is in charge of the
-employees in an establishment or in a department of an
establishment who exercises control over such employees
and who is responsible for the efficient performance by them
of their duties;

* foreman, assistant,” means an employee who assists a foreman
in the performance of his duties and who may act for him
during his absence;

“forewoman ” means a female employee who, under the super-
vision of a foreman or -assistant foreman, is in charge of
the general workers in an establishment or in a department
of an establishment and who is responsible for the efficient
performance by them of their duties;

LH
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» assistent-voorvrou ”, ’n ‘vroulike werknemer wat 'n_voorvrou
met haar werk behulpsaam is en wat in haar afwesigheid
vir haar kan waarneem; ) .

» algemene werker ¥, 'n werknemer wat een of meer van die
volgende werksaamhede verrig:— =

(a) grondstowwe, mneute en kakaoboontjies skoonmaak
en/of sorteer maar nit vreemde stowwe verwyder
s00s 'in ,, arbeider ™ (m) omskryf nie;

(b) kakaoboontjies, neute, vrugie of ander grondstowwe
rooster of kook sonder verantwoordelikheid vir die
graad van rooster of kook, maar wat toegelaat kan
word om 'n termometer af te lees en/of roostermasjien

“te bedien volgens ’n vasgestelde tyd;

(¢} sjokoladeketel of tempermasjien voer en leegmaalk;

(d) alle kragmasjiene bhedien;

(e) kieme uit kakaoboontjies wan en/of verwyder;

(f) neute of vrugie dop, pitte uithaal, skil of droog;

(g) vrugte of ander grondstowwe op maat fynmaak of sny;

(h) bestanddele afweeg; :

(7)) klaarvermengde smaakmiddels giei; )

(j) alle vormwerk, fatsoenecr, uitgiet, opsit en uit vorms
verwyder .met uitsondering van lekkergoed verwyder
uit stysel en/of rubbervorms; :

(k) deeg, pap of ander suikerpreparate enjof sjokolade
laat vloei, kristalliseer, trek, rol, sny en stamp;

(1) indoop en bedek; ) ;

(m) vrugte, neute en ander eetbare grondstowwe in lekker-
goedpreparate verwerk en/of opsit;

(n) kartondose maak; o F !

(0) klaargemaakte goedere verpak, behalwe verpakte
artikels vir- vervoer in houers stort of plaas;

(p) etiketteer, buiten klaargeadresseerde etikette vir versen-

' ding aanheg en/of toedraai van enige aard:

(g) bestelling opmaak en natel;

{r) bereiding of vermenging, behalwe in werksaamhede wat
in die” woordbepaling van ,, arbeider” inbegrepe is:

(s) duie en houtkiste inmekaarsit en herstel;

(#) stroop maak onder toesig van ’'n-lekkergoedmaker, en

stroop by draaipan voeg;
(#) onderhouer help;
(v) oorpakke, handdoeke, ens., was, stryk, pers en merk;
(w) sjokoladebedekker voer en daarvan afneem;
(x) werknemers wal nie spesifiek elders genoem word nie;
(y) voertuie bestuur mits slegs passassiers vervoer word
: ‘en met uitsondering bestuur vir ’n  handelsreisiger
en/of sy monsters; :
(z) kantienkok en/of- opsigter; -
"'y algemene ‘werker, 'gckwaiiﬁseér;”- ‘n ‘algeméne werker ‘met
minstens agtien maande ervaring; } L5 M
» algemene werker, Ongekwaliﬁseelj,” 'n algemene werker met
minder as agtien maande ervaring; -
» groepleier, of spanopsigter,” ’n vroulike werknemer wat
onder toesig van 'n voorman, assistent-voorman, voorvrou

of . assistent-voorvrou in beheer is en toesig hou oor die
'werk van 'n groep of afdeling algemene werkers;

4 arbeider 7, 'n werknemer wat een of meer van die volgende
werksaamhede verrig:—

(é} Goedere, materiale, gerei, installasie, masjinerie, gereed-
skap, of ander artikels leegmaak en/of vul (in groof-
maathoeveelhede), dra, optel, verplaas of stapel;

'_(b} persele, vqe}tuie, diere, masjinerie, bakke, panne dose,
vorms, blikkies, meubels of gerei skoonmaak of was;

(c) vure maak en aan die brand hou:
(d) afval verwyder;

(¢) briewe, boodskappe of goedere aflewer te voet of met
-+ 'n fiets, driewieler of handvoetuig; E

() laai of aflaai;

(g) kiste, bale of pakkette vir vervoer toemaak, merk,
klaargeadresseerde etikette aanheg em sjabloneer:

(h)-bakke, stysel, klapper, vermicelli-¢ti soortgelyke stowwe
met die hand vul, gelykmaak of leegmaak en lekker-
goed uithaal uit die rubbervorms of bakke waarin
hulle gevorm s, met die hand sif;

() suiker of ander bestanddele in stroom- of ander panne
roer, behalwe lees van termometers of reguleer van
stroomdruk;

() kKlaar of spesiaal gemaakte diffelkartonhouers inme-
kaarsit;

(k) raffineerders, roostermasjiene, wanmasjiene, maal- en
mengmasjiene, draaipanne, vormmasjiene vul en leeg-
maak, maar nie-die masjiene bedien nie;

{I) rantsoene kook of tee of soortgelyke dranke maak of-

aan werknemers bedien:

(m) vreemde stowwe met die hand uit neute en/of kakao-
boontjies en ander grondstowwe verwyder buiten
deur te was;

n) stysel aan' ., buck ™ -masjiena voer:
. 1

(0) bestanddele afweeg, of afmeet op °n gestelde skaal,
of met 'n vaste maat: i

{p) velrpakte artikels vir versending in houers stort of
plaas;

.

“forewoman assistant ¥ means a female employee who assists
a forewoman in the performance of her duties and who
may aci for her during her absence; )

“general worker” means an employee who is eagaged in
one or more of the following operations:—

(¢} Cleaning and/or sorting raw materials, .nuts and cocoa
beans, other than removing foreign matter as defined
under *labourer heading (m)";

(b} roasting or boiling cocoa beans, nuts fruit or other
raw materials without responsibility for the degree of
the roasting or boiling but who may be permitted to
read a thermometer and/or operate a roasting machine
according to a given fixed time;

(c) feeding into and emptying chocolate kettle or tempering

: machine;

(d) operating all power-driven machines;

() winnowing and/or removing germ from cocoa beans;

(f) shelling, stoning, peeling "or drying nuts or fruit;

(g) crushing or cutting to size fruits or other raw materials;

{(hy weighing;

(/) pouring ready mixed flavours; |

(j} all moulding, shaping, pouring, depositing and demould-
ing with the exception of removing sweets from
starch trays and/or rubber moulds;

(k) running ' crystallising, pulling, rolling, cutting and’
“stamping dough, paste or other preparations of sugar
and/or chocolate; :

() dipping and coating;

(m1) incorporating and/or depositing fruits, nuts and other
edible materials into sweet preparations;

{(n) cardboard box making; :

(0) packing of manufactured goods other than dumping
or depositing packed articles for despatch into
containers;

(p) labelling, other than affixing ready addressed labels
for despatch, and/or wrapping of any nature what-
soever;

(g) assembling and checking orders;

(r) preparing or mixing other than in operations included
in the definition of *“labourer”;

{s) assembling and repairing shooks and wooden boxes;

() syrup making, under the supervision of a sweetmaker,
adding syrup to revolving pans;

(1) assisting a maintenance man; -

(v) washing, ironing, pressing and marking overalls, towels,
ete.;

(w) feeding on to and removing from chocolate enrober;

(x) employees .not specifically referred to elsewhere;

(¥) chauffeuring, provided passengers only are conveyed
but excluding driving a traveller and/or his samples:

< (z) canteen cook and/or canteen supervisor.

“general worker, qualified,” means a general worker who

has had not less than eighteen montlis’ experience;
“ general worker, unqualified,” means a general worker who
has had less than eighteen months’ experience;

““ group, leader or team supervisor ¥ means a female employee

who, under the supervision of a foreman or assistant foreman,
forewoman, or assistant forewoman, is in charge of and
supervises the work of a group or. section of general
workers; :

“labourer ™ méans an employee engaged in one or more of
the following operations:— ' i

_ (@) Emptying and/or filling (in bulk quantities), carrying,
lifting, moving or stacking goods, materials, utensils,
plant,” machinery, tools or other articles:

(b) cleaning or washing premises, vehicles, ‘animals,
machingry, trays, pans, boxes, moulds, tins, furniture
or utensils;

(c) making or maintaining fires;

(e} removing refuse; =

. (e) delivering letters, messages or goods on foot or by

-~ means of a bicycle, tricycle or manually propelled
vehicle:

(f} loading and unloading: :

{g) closing, marking, affixing ready addressed labels to

: and stencilling boxes, bales or packages for despatch;

(i) filling, Jeveiling and emptying trays containing starch,
coconut, vermicelli or similar materials by hand and
removing sweets from the trays in which they have
been moulded and/or rubber moulds-sieving by hand;

(i) stirring sugar or other ingredients in steam or other
pans excluding reading thermometers or regulating
sieam pressure;

(j) assembling ready made or specially prepared corru-
gated cardboard containers:

(k) filling and emptying refiners, roasting machines, win-
nowing machines, mills, mixers, revolving pans and
moulding machines but not operating such machines:

(I) cooking rations ‘or making tea or similar beverages,
or serving tea or other refreshments to employees;

(m) removing foreign matter from nuts and/or cocoa
beans and other raw materails by hand other than
by washing; :

(n) feeding starch into “ Buck ” machines;

(¢) weighing or measuring ingredients to a set scale or
measure;

(p) dumping, or depositing packed articles for despatch
into containers;

3
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() masjinerie en installasie, behalwe motorvoertuie, olie
€1 smeer;

(r) lekkergoed en/of ander materiale aan vervoerbande,
behalwe sjokoladebedekker, voer en daarvan afneem;

(s) met 'n lugblaser stysel van lekkergoed afblaas;

(1) stysel met die hand gelykmiaak; .

() klaargemazkte lekkergoed, behalwe sjokolade, met die
hand opbreek, losmaak en afskei;

(v) klaargemaakte lekkergoed met die hand met diog
stowwe soos suiker, non-pareils, klapper of ander
stowwe wat vir dié doel gebruik word, bestrooi;

(w) kiste, bale, of pakkette toemaak en merk;

(x) etikette met 'n rubbertjap stempel; .

(y) die slinger van 'n handmasjien en/of hystoestel draai;

, maar nie voer nie; ' :

(z) kampongs, latrines, stalle, buitégeboue en dergelike
bouwerke witkalk; ) ‘

(aq) tuinmaak (d.w.s. onder toesig plant, spit, breek of
natgooi of tuingrond of -materiaal strooi of meng,
heinings snoei of tuinpaaie vee of skoonmaak);

(bb) pluimvee pluk, vrugie of groente skoonmaak, skil
en/of sny en brood rooster; _

(cc) kos, tee of dergelike dranke aan werknemers en/of
werkgewers bedien in die personeelkantien, teckamer,
kafeteria of kantoor; :

(dd) kos, tee of dergelike dranke, gerei of ander artikels na
werkgewers en/of werknemers in 'n personeelkantien,
teckamer of kafeteria’ of kantoor aandra;

,» onderhouer ”, 'n werknemer behalwe 'n werktuigkundige wat
masjinerie, installasie, meubels of ander uitrusting in goeie
toestand onderhou; 2 )

., werktuigkundige ”, 'n geskoolde vakman of ambagsman;

,, motorvoertuig ”, 'n gelisensieerde meganiese voertuig wat
gebruik word vir die vervoer van goedere, behalwe "n handels-
reisiger se monsters of vir die vervoer van 'n handelsreisiger;

,» motorvoertuigbestuurder ”, 'n werknemer wat 'n motorvoertuig
bestuur vir die vervoer, aflewering en/of verspreiding van
goedere en/of vervaardigde artikels enfof grendstowwe,
buiten 'n handelsreisiger en sy monsters. Vir die toepassing
van hierdie woordbepaling shuit ,,’n motorvoertuig bestuur ”
alle tydperke in wat bestuur word en alle tyd wat die
bestuurder bestee aan werk in verband met die voertuig of
die vrag, en alle tydperke wat hy verplig is om op sy pos te

_ bly in gereedheid om te bestuur; ) .
., ’n masjien bedien ™. die versorging, aansit en stop van die
masjien; ; v

,, degelpersdrukker ”, 'n werknemer wat in staat is om n
degelpers gereed te maak en daarop te druk (behalwe ‘n
degelpers met outomatiese voerder, groter as 10 duim by 15
duim, of m etiketoordrukmasjien) met inbegrip van toeshuit
van vorms in die miasjienbed; e

,, besoldiging ”, die loon plus lewenskostetoelae plus  lang-
diznstoelae wat aan °'n werknemer verskuldig is kragtens

_ kiousule 4 (1), (2) en (3); - .

,,magasynmeester ¥, 'n werknemer in algemene beheer van

voorrade of afgewerkte produkte; wat verantwoordelik is

vir die ontvang, bére, verpak of uitpak van goedere in 'n

magasyn of pakhuis en/of dic aflewering van goedere uit

'n magasyn of pakhuis aan die verbruiksafdelings van n

inrigting, of vir versending;

assistent-magasynmeester ”, 'n werknemer wat onder toesig
van 'n magasynmeester; een of meer van die werksaamhede
verrig wat in die woordbepaling ,, magasynmeesier ” genoem
word, en wat in sy afwesigheid vir hom kan waarneem;
lekkergoedmaker *, ’n werknemer wat in diens is vir en
verantwoordelik is vir die maak van lekkergoed van die
tyd wat die bestanddele vir die eerste maal na die meng-,
kook- of draaipanne gebring word  totdat die lekkergoed
gereed is om.gesny, gefatsoencer, gepoeier, toegedraai, of
andersins verwerk te word, of pangoedere gereed is om
uit die pan gehaal te word, en wat die mate van rooster,
kook, kleur, smaak en ander faktore bepaal, masjiene en
stempels ‘stel, algemene toesig hou en regstreeks aan die

voorman verantwoordelik is; . i

., lekkergoedmaker, gekwalifiseer,” 'n  lekkergoedmaker met
minstens vyf (3) jaar ervaring; . . :
-, lekkergoedmaker, ongekwalifiseer,” 'n lekkergoedmaker met

* " minder as vyf (5) jaar ervaring: %

., lekkergoednywerheid ?, sonder om die gewone betekenis van
die uitdrukking in enige opsig te beperk, die nywerheid waarin
werkgewers en werknemers verbonde is vir die vervaardiging
van lekkergoed in inrigtings wat geregistreer moet wees
kragtens die Wet op Fabricke, Masjinerie en Bouwerk, 1941,
en sluit in:—

(a) die vervaardiging van alle handelsware of bestand-
dele wat gebruik word vir die vervaardiging: van
lekkergoed as dit gedoen word deur die werkgewers
en werknemers wat die vervaardiging van lekkergoed
uitoefen; en .

(h) alle werksaamhede wat behoort by of die gevolg is
van die vervaardiging van lekkergoed of die bestand-
dele wat gedoen word deur enige van die werkgewers
van daardie werknemers; '

. 5 handelsreisiger ¥, 'n werknemer wat buite die inrigting van
sy werknemers bestellings werf; ) ' '

» handelsreisiger, gekwalifiseer,” 'n handelsreisiger met minstens
vier (4) jaar ervaring;

4
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(¢) oiling and greasing machinery and plant, other than

) motor vehicles;

{(#) feeding onto and taking off sweets and/or other
materials from conveyor belts other than chocolate
enrober;

(s) blowing off starch from sweets by means of air blower;

(£} levelling starch by hand;

(1) breaking, loosening and separating completed sweets
(other than chocolates) by hand; =

(v) sanding by hand completed sweets with dry materials
such as sugar, non-pareils, coconut or any other
material used for this purpose;

(w) closing or marking or opening boxes, bales or packages;

{x) stamping labels with rubber stamp;

(y) turning handle of a hand-operated machine (other

. than feeding) and/or hoist; :

7) lime washing compounds, latrines, stables, outbuild-
ings and similar structures; )

(aa) gardening work (that is planting under supervision,
“digging, breaking or watering or spreading or mixing
garden soils or materials,” or trimming hedges, or
cleaning or sweeping garden paths or roads);

(bb) plucking poultry, cleaning, peeling and/or cutting up
fruit or vegetables and making toast; -

(cc) serving foodstuffs, tea or similar beverages to employees
and/or employers in the staff canteen, tea room or

- cafetaria, or office; 4 e

{dd) carrying foodstuffs, tea or similar beverages, utensils

~ or other articles to employers and/or employees

in a staff canteen, tea room or cafetaria, or office;

* maintenance man ” means an employee other than a mechanic,
engaged in keeping -in repair machinery, plant, furniture or
other equipment; :

* mechanic ” means a skilled tradesman or artisan;

“ motor vehicle” means ‘any mechanically propelled licensed
vehicle used for the conveyance of goods, other than

travellers’ samples or for the transport of a traveller;

motor vehicle driver” meahs an employee who drives a
motor vehicle for the conveyance, delivery and/or distribu-

‘tion of - goods and/or manufactured articles and/or raw
materials, excluding a traveller and his samples, and for the
purpose of this definition * driving a motor vehicle " includes

all periods of driving and any time spent by the driver on
work connected with the vehicle or the load and all periods

~during which he is obliged to remain at his post in readi-
ness to drive; :

operating a machine ™ includes tending, starting or stopping
the machine; : : 2 '

platen pressmen™ means an employee who is able to make
ready and print’ work on a platen machine (other tham a
platen machine with automatic feed, larger than 10 inches
by 15 inches, or a label overprinting machine) including
focking up formes in the machine chase;

“ remuneration ” means the wage plus cost of living allowance -
plus long service allowance due to an employee in terms
of clause 4 (1), (2) and (3); - - . : S A

“ storeman ” means an employee who is in general charge of
stores or finished. products and who is responsible for
-receiving, storing, packing or unpacking goods i a store
or warehouse and/or delivering goods from a store or

- warehouse to the consuming departments in an establishment
or for despatch;

**storeman, assistant,” means an employee, who under the
supervision of a storeman is engaged in performing one or
more of the operations referred fo in the definition of
“a storeman ™ and who may act for him in his absence;

* sweetmaker ¥ means an employee who is engaged in and is
responsible for the making of sweets from the time when the

- ingredients, are first brought to the mixing or cooking vessels
or revolving pans until the sweet mass is ready to be cut,
shaped, sized, wrapped or othérwise fabricated, or pan
goods are ready to be removed from the pan, who decides the

. degree of the roast or boil, the colouring,-flavouring and

 other material used, setting of machines and dies and gene-
rally supervising and is directly ' responsible to the fore-
ma“; e b - S E

“sweetmaker, qualified,” means a sweetmaker who has had
not less than five (3) years’ experience;

“ sweetmaker, unqualified,” means a sweetmaker who has
had less than five (3) years’ experience;

“ Sweetmaking Indusiry ™ means, without in any way limiting
the ordinary meaning of the term, the ihdustry in which
employers and employees are associated for the manufacture
of sweets, in establishments which are registered under the
Factories, Machinery and Building Work Act, 1941, and
includes—

(g) the manufacture of any. commodity or ingredient
used in the manufacture of sweets if carried on by
such employers and employees engaged .in the manu-
facture of sweets; and ]

(h) all operations incidental to or consequent on the
manufacture of sweets or such commodities or ingre-
dients carried on by any of the employers of such
employees; ’

“traveller ” means an employee engaged in soliciting or
collecting orders outside the establishment of his employer;

“traveller, qualified,” means a traveller who has had not less
than four (4) years’ experience; :

3
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» handelsreisiger, ongekwalifiseer,” 'n  handelsreisiger met

. .minder as vier (4) Jaar ervaring;
» handelsreisiger se ‘voertuigbestuurder ”, ’n werknemer wat ‘n
handelsreisiger op sy reise vergesel en wat: die motorvoertuig

- wat die-handelsreisiger vervoer, kan bestuur;

s Welsynbeampte ”, ’n werknemer wat 'n geregistreerde vgr-
pleegster y(algemeen) is en wat in besit is van 'n geldige
“sertifikaal van bekwaamheid in eerste hulp wat deur enigeen
van die volgende organisasies uitgereik is:— -

(@) Rooikruisvereniging van Suid-Afrika; .
: _{b) St. John Ambulance Association;
o “{¢) Noodhulpiiga van Suid-Afrika;
en wat in beheer van die eerstehulpkamer is;

»loon”, "die gedeelte van die besoldiging wat aan 'n werk-
nemer in. kontant betaalbaar is vir die gewone werkure,
soos voorgeskryf in klousule 6, sonder lewenskostetoelae
en langdienstoelae. _ : .

(2) Vir die indeling van 'n werknemer vir die toepassing van

- hierdie Qoreenkoms word beskou dat hy binne die klas val waar-

in hy uitsluitlik of hoofsaaklik ‘werksaam ' is.-

4. BESOLDIGING, ' i

(1) (a) Di¢ minimum loon wat deur 'n werkgewer aan elke lid
‘van die ondergenoemde klasse van sy werknemers betaal .moset
word, is die volgende:— .

B . Per
§ s i S T Week.
! : =4 i w“ . £ s
KelEIbE e v wmnmene ma Soa e s vl bn ol 2 3
Letiersetller oo oo sonnle v sedms oo on Soas (9 8
Kleedkamerbediende ... ... ... ... .0 i e o .. 214
- Versendingsklerk ... ..., .. ... .0 ) e o . 600
Assistent-versendingsklerk ... ... ... ... . ..o L 405
Voorman ... ... ... .. e e e e e 2D 810
ASSIStent-Voorman ... ... ... .co see ceries aee . . 8 0
" Yoorvrou ... ... T T T S ey /. ||
ASBIFEOIVOOTVION: woormnn wm waw sor wmew sve i wi wes 4 3
- Groepleier of opsigter ... ... ... .. oo cer wer wer ... 315
. Algemene werker, gekwalifiseer ... ... ... .. . ... ... 3 4
Algemene werker, ongekwalifiseer— '
" gedurende ‘cerste ses maande ervaring ... .0 ... 118 3
gedurende tweede ses maande ervaring ... ... ... 25 9
gedurende derde ses. maande ervaring ... ... ... 214 6
Perdevoertuigdriwer ... ... ; v i 3 3
colMTBBIOE ooy oo mus vesd soie stsw s sy suw o s wov X 0L B,
OnderhOuer: .oonun winn e s s wdiians waaigge v 7 18, D
o WerkRIIgENNIEE oo tnuorasanisiond ol vy v e e 1 0
" Motorvoeftuigbestuurder .. ... .. R S S
Degelpersdrukker ... ... ... .0 ... ... .. sur ase mpy 618, 6
. Lekkergoed-. en/of sjokolademaker, gekwalifiscer ... 7 15 0

Lekkergoed- en/of sjokolademaker, ongekwalifiseer—

gedurende’ eerste ses maande ervaring ... ... ... 118 3.
gedurende  tweede . ses  maande ervaring ... =210 0
gedurende derde ses maande ervaring ... . 219 6
" gedurende vierde ses maande ervaring 3 7 6
gedurende vyfde ses maande ervaring 317 6
gedurende sesde ses maande ervaring 47 6
gedurende sewende ses maande ervaring ... ... 417 6
gedurende agste ses maande BLVANAE .. oo o 3 7 6
gedurende mnegende ses maande ervaring .. ... 517 6
gedurende tiende ses maande ervaring ... ;.. ... 6 10 0
Magasynmeester ... ... ... ... e o s eee e o 6,0 0
" Assistent-magasynmeester i iy e e e Sa. oy oY
Handelsreisiger, gekwalifiseer ... ... ... ... ... ... 10 7 8
- Handelsreisiger, ongekwalifiseer— ' _
gedurende eerste ses ‘maande- ervaring ... ... .., 515
gedurende tweede ses maande ervaring .., ... 6 .61
gedurende derde ses maande ervaring ... ... ... 618
gedurende vierde ses maande ervaring ... ... ... 7 10
gedurende vyfde ses maande ervaring .., ... ... 8 1
- gedurende sesde ses maande .ervaring ... ... ... 8 13
gedurende sewende ses maande ervaring ... .., ... 9 4
. gedurende agste ses maande ervaring .., ... ... 9 16
. Handelsreisiger se motorbestuurder ... ... ... ... ... 2 10
R e R el S 2 3
Welsynbeampte ... ...~ ! 315

Los arbeiders: Vir elke dag of gedeelte van 'n dag diens, een-
vyfde’ van die wecktotaal wat vir n arbeider voorgeskryf
word., i : o .

. (b) Niks in hierdie Ooreenkoms kan die loon verlaag wat by
die inwerkingtreding van. hierdie Oorésnkoms aan 'n werknemer
betaal word nie en elke werknemer wat op genoemde datam 'n
“ hoér loon ontvang as di¢ wat vir die betrokke klas in. die
Ooreenkoms voorgeskryf word, moet verder daardie hoér loon
betaal word solank as wat hy by dieselfde werkgewer in diens
bly. . .

- (2} Lewenskostetoelae—Die lewenskoste moet betaal word wat
voorgeskryf word in Oorlogsmaatreél No. 43 van 1942, s00§ van
tyd tot tyd gewysig, - : §

Vir die berekening van die lewenskostetoe'ae moet langdiens-

toelaes ingevolge subklousule (3) hiervan by die werknemer se
hasiese loon gevoeg word. ' '

coocoocooaawh
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8 traveller,' unqualified,” means a traveller who has had less
than four (4) years’ experience; ' .
“traveller’s driver” means an employee wha  accompanies
- a traveller on his journeys and who may drive a motor
- vehicle conveying such traveller; : o
_“welfare officer ™ means an employee who is a. Registered
* Nuise (General) or' who helds a current certificate of compe-
, -tency in first aid issued by any of the following organisa-
. tions 1 — S mo 5
{a) Red Cross Socie‘t)f of South Africa;
(b) St. John Ambulance Association;
(¢} Noodhulpliga van Suid-Afrika; - _
and who is in charge of a first aid room;

" wage™ means that portion 6f the remuneration payable to
an employee in.money in respect- of the ordinary hours of
work laid down in clause 6 excluding cost of living allowance
and long service allowance; Lo 2

.(2) In classifying an employee for the purpose of determining
his main occupation in terms of this Agreement, he shall -be
deemed to ' be in that class in which he is wholly or mainly
engaged. - = : Yy ' ) .

o L a REMUNERATION, R

(1) (@) The minimum wage which shall be paid by an employer
to each member of the undermentioned classes of his employees
shall be as set out hereunder;— - -~ .~ - -

Wage

! per Week.

: G T _ : £ s d
" Boiler attendent -.. ... .. ... .. .. ... ... 2 3 3
COMPOSIIOT oo s woe sy Gas wn 506 2 Son aae 555 mee D5 B

Cloakroom attendant ... ... ... ... ... ... ... ... 214 6
Deboateh Blork o o om o me s iaons 6 0 0

Despatch assistant ..o ... 0 0 e ol i e v 405 -0

EORCIAN o 55 %oy 0 il e, srener o B =0 8 Y i)

Foreman, assistant ... ... : 8 0 0

Forewoman ... ... .. . oeeo ee e ais ses o e o 415 O

Forewoman, assistant ... ... ... ... ... ... .. ..i 0o ... 4 5 0

Group leader or team' supervisor ... ... ... ... wivge 3 B 0

General worker, qualified ... ... .., ... ... .. '...... 3.4 6

" General worker, unqualified— ~

during first six_ months of experience ... ... ... 118 3°
during 'second six .menths of experience ... ..: .... 2.5 9
during third six months of experience .... ... ... 2 146
. Horse-drawn - vehicle driver ... 2°3 3

Labourer i .. too it cin vk e ke e e e e 1179

Maintenance man ... .., ... ... . 718 O

Mechanic ... ... ... .. o vt e e s e e 101 O

. “Motor vehicle driver ... ... .. ..o ol e 4 26

“Platen pressman ... .0 Lo L L L 6 18 6

Sweet and/or chocolate maker qualified-.. ... ... .. 715 0

Sweet and/or chocolate maker, unqualified—
during first six months of. experience ... ... ... 118 3

" during second six months of experience ... ... .....2 10 0
* .during’ third six months of experience ... ... ..- 2 19 6 .
- during fourth six months of experience ... ... ... 37 6
during fifth six months of experience .., ... ... 317 6
during sixth six months of experience ... ... ... 4 7 6
-during seventh six months of experience ... ... ... 4 17 6
-during eighth six- months of experience ... ... ... § 7 6 .
- during ninth six months of experience ... ... ... 517 6
. during tenth six months of experience ... ... ... 610 0

Storemar ... ... .. .. .. .; ' . 6 0 0

Storeman, assistant ... ... ... . e oo 4 5 0-

Traveller, qualified ... ... ... ... ... oo oo s ver o ... 107 8

Traveller; unqualified—, !

: during first six months of experience ... ... ;.. 515 §
during second six months of experience ... ... ... "6 6 11
during third six months of experience ... ... ... 6 18 6

. during fourth six months of experience ... ... ... 7 10 0
during fifth six months of experience ... -, ... ‘8 1 &

" during sixth six months .of experience ... ... ... 8 13 1
during seventh six months of experience ... ... ... 9 4 7
during eighth six months of experience ... ... ... 9 16 2
Traveller’s driver .. : 210 0

C Watchman ... ... ..l e e e e e L 2 303
Welfare officer ... ... ... ... ., .ii ven v o .. 315 0

Casual labourers: For each day or part of a day of employ-
ment, one-fifth of the weekly total prescribed for a labourer,

(b) Nothing in this Agreement shall operate to reduce the
wage which 1s being paid to an employee on the date on which
this Agreement comes into force and 2ny employee who, on
the said date. is in receipt of wages in excess of those prescribed
for the class concerned in the Agreement. shall continue to
receive such higher rates whilst employed by the same employer.

{2) Cost of Living Allowance~The -allowance payable shall
be that provided in War Measure No. 43 of 1942 as amended )
from time to time.. ; =

For the purpose of calculating the cost of living allowance
payable, ‘long service allowance payable in terms of sub-clause
(3) hereof, shall be added to the basic wage payable to the,
employee, e T R

L
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(3} Langdicnstoclae —PBenewens die basiese loon en lewenskoste-
toslue soos voorgeskryf in hierdie klousule, moet ‘n werknemer
die volgends langdicnstoelae ontvang:——

(@) Alle werknemers behalwe arbeiders— _

Vyi sjielings per week na voltooiing van vyf jaar ononder-
broke diens by dieselfde werkgewer.

Ticn sjielings per week na voltooiing van tien jaar ononder-
broke diens by dieselide werkgewer., ‘

(b) Arbeiders— A

.Twece siielings en ses pennies per week na voltooiing van
vyt jaar cnonderbroke diens by dieselfde werkgewer.

Vyf sjiclings per week na voltooiing van tien jaar ononder-
broke diens by dieselfde werkgewer.

(¢) Vir die toepassing van hierdie klousule word beskou dat
ononderbroke diens alle tydperke insluit wat “n werk-
nemer—

(1) met jaarlikse verlof kragtens klousule 7 afwesig is;

(2) verplig is om opleiding kragiens die Zuid Afrika
Verdedigings Wet, 1912, te ondergaan; of

(3) weens gesondheids- of bevallingsredes van die werk
afwesig is vir 'n tydperk van hoogstens ses maande
en dan na dieselfde werkgewer terugkeer; met dien
verstande dat die werknemer ‘n doktersertifikaat
moet voorié om sy verklaring van sy afwesigheid te
staaf;

(4) benewens afwesighede kragtens (1), (2) en {3) hierbo
afwesig is vir altesaam hoogstens 30 dae per diens-
jaar, mits hy na dieselfde werkgewer teruglkeer en
ook dat hy gedurende afwesigheid nie in enige
fabriek in die lekkergoednywerheid werk nie;

(5) 'n werknemer is geregtig tot die toelae wat van
toepassing is op die diensklas waartoe hy by vol-
tooiing van die kwalifiserende dienstyd behoort,
gngeag of hy die hele tydperk tot dié klas behoort
et.

(d) Alle diens behalwe diens wat vir 'n tydperk of tydperke
van langer as dié wat kragtens (c) hierbo toegelaat is
voordat hierdie OQoreenkoms in werking tree, moet meege-
reken word vir die berekening van hierdie toelac:

(4) Konirakbasis—Vir die toepassing van hierdie klousule, is
die basis van die dienskontrak van ’n werknemer, behalwe 'n los
arbeider, weekliks, en behoudens soos bepaal in subklousule (5)
en in klousule 5 (6) moet 'n werknemer ten opsigte van 'n week
se werk minstens die volle weeklikse besoldiging betaal word
soos in hierdie Qoreenkoms voorgeskryf vir 'n werknemer van
sy klas, of hy in daardie week die maksimum getal gewone ure
soos voorgeskryf in klousule 6 (1) of minder gewerk het.

(3) Differensiéle Lone—n Werkgewer wat 'n lid van een klas
van sy werknemers, behalwe 'n arbeider, verplig of toelaat om
tesaarm vir meer as cen uur op ‘n dag, en 'n werkgewer wat ‘n
arbeider verplig of toelaat om gedurende enige tydperk &f behalwe
sy eie werk of in plaas daarvan werk van 'n ander klas te verrig
waarvoor df—

(¢) 'n hotr besoldiging as wvir sy eie klas; of

(h) 'n opgaande skaal van besoldiging wat eindig op 'n hodr

besoldiging as dié vir sy eie klas; :
in hierdie Ooreenkoms voorgeskryf word, moet di¢ werknemer
ten opsigte van die hele dag waarop hy sulke werk verrig, die
volgende betaal:— g

(i) In die_geval genoem in paragraaf {(a), een-vyfde van
van die hoér besoldiging; -

(i} in die geval genoem in paragraal (h). een-vyfde van die
besoldiging soos in hierdie Ooreenkoms vir 'n werk-
nemer van sy klas voorgeskryf, plus 20 persent;

met cdien verstande dat wanneer die enigste verskille tussen
klasse berus op ervaring, geslag of ouderdom, hierdie sub-
klousule nie van tospassing is mie; met dien vestande verder
dat hierdie_subklousule mie op ’'n assistent-magasynmeester van
toepassing 15 me, :

‘{6') Rerekening van maandelikse besoldiging.—Wauanneer die besol-
diging wat aan °‘n werknemer verskuldig is, ingevolge klousule
50 n_”t;mndehks betaal word, moet die besoldiging bereken word
teen vier en een-derde maa! die besoldiging scos mn hierdie Oor-
eenkoms vir 'n werknemer van sy klas voorgeskryf.

A7) Vervoer- enfof onderhoudstoelae~—Boncop dié  besoldi-
ging soos in hierdie Qoreenkoms voorgeskryf—

(@) moet ’n handelsreisiger die volgende Dbetaal word:—

() 'n Onderhoudstoelac van minstens twintig siiclings
vir elke nag wal van sy standplek weg deurgebring
word gedurende ‘n reis wat vir die verrigting van sy

. werk ondernzem word,;

(i) alle redelike vervoerkoste wat hy vir die verrigting

.. van sy werk aangaan;

(i) wanneer sy werkgewer hom verplig, of toelaat om
vir die verrigting van sy werk sy eie motor te gebruik,
'n toelae van minstens vyf pennies per myl vir elke

*myl wat in verband met die werk in die motor gereis
word;

(hY moet ’'n handelsreisiger se voertuigbestuurder 'n onder-
houdstoelae van I
betaal word ten opsigte van elke nag wat gedurende 'n
reis van die handelreisiger se standplek weg deurgebring
word.

minstens drie sjieling en ses pennies.

(3) Long Service Allowanze—In addition to the basic wage
and cost of living allowance prescribed in this clause, an employee
shall receive a long service aliowance as follows: —

(a) All employees except labourers—

Five shillings per week after completing five years’ con-
tinuous employment with the same employer.

Ten shillings per week after completing ten years” con-

tinuous employment with the same employer.
(h) Labourers—

Two shillings and sixpence per week after compleiing
five years' continucus employment with the same
employer.

Five shillings per week after completing ten years’ con-
tinuous employment with the same employer.

(¢) For the purpose of this sub-clause, continuous employment
shall be deemed to include any period or periods an
employee—

(1) is absent on annual leave in terms. of clause 7,

(2) is required to undergo training under the South
Africa Defence Act, 1912;

(3) is absent for heajth or maternity reasons for a
period not exceeding six months and then returns
to the same employer; provided the employee sub-
mits a doctor’s certificate as proof of the reason
for the absence; ;

(4) is absent in addition to absences falling under (1),
(2) and (3) above not exceeding in the aggregate 30
days in each year of employment; provided he
returns to the same employer; and provided further
that during any absence he does not work in any
factory engaged in the Sweetmaking Industry;

(5) an emplovee shall be entitled to the allowance
applicable to the category of employment in which

“he is engaged at the time of completion of the
qualifying period of employment whether or not he
has served the whole period in such category,

(d4) Employment other than employment which has been inter-
rupted for a period or periods in excess of that permitted
in terms of (c¢) above prior to this Agreement coming
into operation shall be taken into account for the purpose
of computing this allowance. .

(4) Basis of Contract—For the purpose of this Ctlause the
basis of contract of employment of an employee other than a
casual labourer shall be weekly and save as provided in sub-
clause (5) and in 5 (6) an employee shall be paid in respect of
any week not less than the full weekly remuneration prescribed
in this Agreement for an employee of his class, whether he has
in that week worked the maximum number or ordinary hours
prescribed in clause 6 (1) or less.

(5) Differential Rate—An emiployer who requires or permits
a member of one class of his employees, other than a labourer,
to perform for longer than one hour in the aggregate on amy
day and an emplover who requires or permits his labourer to
perform for any period either in addition to his own work or
in substitution therefor work of another class for which either—

(a) a remuneration higher than that of his own class; or

(h) a rising scale of remuneration terminating in a remuneration
higher than that of his own class;

is prescribed in this Agreement shall pay to such employee in

respect of the whole day on which he performs such work—
(i) in the case referred to in paragraph (g), one-fifth of such
higher remuneration;
(i) in the case referred to in paragraph (b), one-fifth of the
remuneration prescribed in this Agreement for an employee
of his class plus 20 per cent;

provided that where the sole differences between classes is based
on experience, sex or age, the provision of this sub-clause shall
not apply; provided further that the provisions of this sub-ciause
shall not apply to an assistant stereman. '

(6) Calcwlation of Monihly Remuneration~—Whenever  the
remuneration due to an employee is in terms of clause 5 {1} paid
monthly the amount of such remuneration shall be calculated at
the rate of four and one-third times the remuneration prescribed
in this Agreement for an employee of his class.

(7) Transport andfor Subsistence Allowance—~In addition to
the remuneration prescribed in this Agreement—

{a) a traveller shall be paid—

(i) a 'subsistance allowance of not less  than twenty
shillings in respect of each night spent away from
his headquarters during any journey undertaken in
the performance of his duties;

(ii) all reasonable transport expenses incutred by him
in the performance of his duties; or

(ili) when his employer requires or permits him fto use
his own car in the performance of his duties, an
allowance of not less than five pence per mile for
every mile travelled in such car in connection with
such duties;

() a traveller’s driver shall be paid a subsistence allowance
of not less than three shillings and sixpence in respect
of every night spent away from the traveller’s head-
guarters during any journey.
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" 5. BETALING VAN BESOLDIGING.

(1) ’n Werknemer, behalwe ’n los arbeider—Behoudens soos
bepaal in klousule 7 (3), moet elke bedrag wat aan 'n werknemer
verskuldig is, weekliks, of wanneer die werkgewer en werknemer
aldus skriftelik ooreengekom het, maandeliks in kontant uithetaal
word gedurende die werkure op die gewone betaaldag van die
inrigting, of by diensbedindiging wanneer dit voor die gewone
betaaldag plaasvind, en moet bevat wees in ’n koevert of ander
houer met vermelding van die werkgewer en werknemer se name,
die werknemer se vak, die getal gewone ure, oortydure en
nagskofure wat gewerk is, die besoldiging wat verskuldig is,
die bedrag en aard van aftrekkings en die tydperk waarvoor
betaling gedoen word,

(2) Los arbeider—'n Werkgewer moet die besoldiging * wat
aan sy los arbeider verskuldig is by beéindiging van sy diens
in kontant uitbetaal.

(3) Premies—Geen premie ten opsigte van werkverskaffing

aan of opleiding van 'n werknemer mag regstreeks of onreg- |

streeks aan 'n werkgewer gedoen of deur hom aangencem word
nie.

(4) Kos en huisvesting.—Behoudens soos bepaal in die Naturelle
(Stadsgebiede) Konsolidasiewet, 1945, en die Naturellearbeid
Regelingswet, 1911, kan ’n werkgewer nie van sy werknemer
vereis om van hom of van °n persoon of by 'n plek wat deur
hom aangewys word, kos en/of huisvesting aan te neem nie.

(5} Boetes en kortings—'n Werkgewer kan nie van sy werk-
nemer boetes hef of kortings van sy werknemer se besoldiging
aftrek nie, behalwe die volgende:—

(a) Met skriftelike toestemming van sy werknemer 'n korting
vir verlof-, siekte-, versekerings-, voorsorg-, of pensioen-
fondse, of ledegelde aan.’n werknemersorganisasie;

(b) bydraes aan die Raadsfondse kragtens klousule 13 van
hierdie Qoreenkoms;

(c) behoudens soos bepaal in klousule 8, wanneer die werk-
nemer van sy werk af wegbly, of afwesig is weens siekie,
ongeval, of slegte gesondheid, 'n korting in verhouding tot
die afwesigheid;

(d) 'n korting van elke bedrag wat 'n werkgewer kragtens ™n
wet of 'n bevel van 'n bevoegde hof verplig is, of toegelaat
~word om af te trek;

{e) wanneer 'n werknemer tfoestem of verplig is om krag-
tens die bepalings van die Naiurelle (Stadsgebiede) Konsoli-
dasiewet 1943, of dic Naturellearbeid Regelingswet, 1911,
kos enfof huisvesting van sy werkgewer aan te neem, ’n
korting van hoogstens die ondergenoemde bedrae:—

Per week.
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(f) koop van goedere deur werknemers en terugbetalings van
lenings, met dien vestande dat geen werkgewer 'n werk-
nemer kan verplig om te koop by hom of by 'n winkel

# of persoon wat hy aanwys nie;

"(g) ten opsigte van elke openbare vakansie dag, behalwe
Nuwejaarsdag, Goeie-Vrydag, Meidag, Geloftedag, of
Kersdag, 'n Korting van een-vyfde van die weekloon plus
langdienstoelae wai onmiddellik voor openbare vakansie-
dag aan hom verskuldig was. .

(6) Korttyd—Wanneer die gewone werkure soos voorgeskryf
in klousule 6 (1) verminder word weens korttyd, kan ten opsigte
van elke uur. van die vermindering *n kortifig van een-vyf-en-veer-
tigste van die weckloon plus langdienstoslae wat die werknemer
ontvang, afgetrek word;, met dien verstande dat die korting nie
meer kan wees as 'n kwart van die werknemer se weeklcon
nie, afgesien van die getal ure waarmee die gewone werkure
verminder word; en voorts met dien verstande dat geen korting
afgetrek kan word nie—

(i) in die geval van korttyd wat onstaan uit tydelike slapte
in die bedryf, of tekort aan grondstowwe, tensy die werk-
gewer sy werknemer ten minste vier-en-twintig uur kennis
gegee het van sy voorneme om die gewone werkure aldus
te verminder:

(i) in die geval van korityd wat .ontstaan uit 'n algemene
onklaarraking van geboue, installasie, of masjinerie as
gevolg van ongeval of ander onvoorsiene noodgeval, ien
opsigte van die eerste uur wat nie gewerk word nie, tensy
die werkgewer sy werknemer op die vorige dag in kennis
gestel het dat geen werk beskikbaar sal wees nie.

» korttyd ™ beteken ’n tydelike vermindering van die getal

gewone werkure weens 'n algemene onklaarraking van
installasie of masjinerie of 'n dreigende ineenstorting van
geboue weens 'n ongeluk of ander onvoorsiene nood-
geval, of weens bedryfslapte of tekort aan grondstof.

6. WERKURE, GEWONE TYD EN OORTYD EN BETALING
VIR OORTYD EN NAGSKOFTE.

(1) Gewone werkure—Die gewone werkure van 'n werkure
van 'n werknemer is hoogstens— :

(i) 45 per week van Maandag tot en met Vrydag;

(ii) 9 per dag.

(2) Die gewone werkure van 'n los arbeider is hoogstens 9
_per dag.

5. PAYMENT OF REMUNERATION,

(1) An Employee, other than a Casual Labourer—Save as
provided in clause 7 (3) any amount due to an employee shall
be paid in cash weekly or monthly if the employer and employee
have agreed theréto in writing, during the hours of work on the
usual pay day of the establishment or on the termination of
employment if this takes place before the usual pay day, and
shall be contained in an envelope or cther container showing
the employer’s and employee’s names, the employee’s occupation,
the number of ordinary, overtime and night shift hours worked,
the remuneration due, the amount and nature of any deductions
and the period in respect of which payment is made.

(2) Casual Labourer—An employer shall pay the remuneration .
due to his casual labourer in cash on termination of his
employment.

(3) Premiums.—No -payment shall be made to or accepted
by an employer, either directly or indirectly, in respect of the
employment or training of an employee.

(4) Board and Lodging—Save as provided in the Natives
(Urban Areas) Consolidation Act, 1945, and the Native Labour .
Regulation Act, 1911, an employer shall not require his employee
fo board and/or lodge with him or with any person or at any
piace nominated by him,

(5) Fines and Deductions—An employer shall not levy any
fines against his employee nor shall he make any deduction
from his employee’s remuneration othér than the following:—

(a} With the written consent of his employee a deduciion
for holiday, sick, insurance, provident or pension fund or
subscription to an employees” organisation;

(b) contributions to the Council-funds in terms of Section 13
of this Agreement;

{c) save as provided in clause’ 8, when his employee absents
hunseif from work or is absent owing to accident or ill-
health a deduciion proportionate to the period of such
absence; ' )

(d) a deduction of any amount  which an employer by any
law er any order of any competent court is reguired or
permitted to make; :

{e) when an employee agrees or is required in terms of the
Native (Urban Areas) Consolidation Act, 1945, or the
Native Labour Regulation Act, 1911, to accept from his
employer board and/or lodging a deduction not exceeding
the amounts specified hereunder:— ’

Per Wecek.,
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(f) purchase of goods by employees and repayment of loans

) granted; provided, however, that an employer shall not
require his employee to purchase any goods from him
or from any shop or person nominated by him;

(g} a deduction in respect of any public holiday other than
New Year’s Day, Good Friday, May Day, day of the
Covenant or Christmas Day on which an employee is
required or permitted not to work, one-fifth of the weekly
wage plus long service allowance which was dus to him
immediately before such public holiday.

(6) Short-rime—Whenever the ordinary hours of work pres-
cribed in clause 6 (1) are reduced on account of short-time a
deduction in respect of each hour of such reduction of one
forty-fifth of the weekly wage plus long service allowance
received by the- employee may be deducted; provided that such
deduction shall not exceed one-quarter of the weekly wage of
such employee irrespeciive of the number of hours by which the
ordinary hours of work are reduced, and provided further that
no deduction shall be made— )

(i} in the case of short-time arising out of temporary slack-
ness of trade or shortage of raw material, unless the
employer has given his employee not less than twenty-
four hours’ notice of his infention so to reduce the
ordinary hours of work:

(ii) in the case of short-time due to a general breakdown
of buildings, plant or machinery due to accident or other
unforeseen emergency in respéct of the first hour not
worked uniess the emplover has given his employee
notice on the previous day that no work will be available,

“Shori-time™ means a temporary reduction in the
number of ordinary hours of work due to a general
break-down of plant or machinery or a threatened or.
imminent breakdown of buildings, caused by accident
or other unforeseen emergency or to slackness of trade
or shortage of raw material.

6. Hours oF WORK, ORDINARY AND OVERTIME AND PAYMENT FOR
OVERTIME AND NIGHT SHIFTS.

(1) Ordinary Hours of Work.—The ordinary hours of. work
of an employee shall not exceed— )

(i) 45 in any week from Monday to Friday, inclusive;

(ii) 9 in any day.

(2) The ordinary hours of work of a casual labourer shall
not exceed nine in any day.

7
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(3) Etensonderbrekings—n Werkgewer kan sy werknemer n’ie
verplig of toegelaat- om meer as vyf agtereenvolgende ure op 0
dag te werk sonder ’n onderbreking van minstens een uur waarin
geen werk verrig mag word nie, en die onderbreking word nie
as deel van die gewone werkure of oortyd gereken nie; met
- dien verstande dat— .

. (4} as die onderbreking langer as een uur duur, alle tyd bo
een en 'n kwartuur gercken word as deel van die gewone
werkure, of, na gelang van die geval, oortyd;

(k) werktydperke wat onderbreek word deur 'm tussenpoos van
) minder as een uur as ononderbroke beskou word.

Werkgewer moet aan elkeen van sy werk-

*.

© (4) Ruspouses—n

nemers wat in sy inrigting werksaam is, behalwe ‘b wag, ‘n.
ruspouse van minstens tien minute toestaan, so na as moontlik

“aan— .
(a) die middel van die eerste werktydperk op 'n dag;
(b) dic midde] van die tweede werktydperk op 'n dag as dié
tydperk langer as drie wur duur; : )
waarin die werknemer nie verplig of toegelaat kan word om te
. werk nie, en die ruspouse word as deel van die gewone werkure
beskou, .

(5) Werkure moet uanecniopend wees—Behoudens soos bepaal

in subklousules (3) en {4), moet alle werkure -aaneenlopend wees,

(6) Ooriyd—Alle tyd wat gewerk word bo die getal _’uré 5008
in subklousules (1) en (2) ten opsigte van 'n dag, of 'n week,
voorgeskryf, word as oortyd gereken. .

) (7) Beperking van cortyd—Manlike werk_nemers).——’n Werk-
gewer kan sy manlike werknemer nie verplig of toelaat om—
(@) () meer as twee uwur oortyd op 'n dag te werk nie; met
dien verstande dat op Saterdag vier uur oortyd gewerk

kan word;

(i) meer as 10 uur oortyd in 'n week te werk nie;

(8) Beperking van oortyd—(Vroulike werknemers).—Geen
werkgewer mag 'n vroulike werknemer verplig of toelaat om—
(@) (i) op meer as drie opeenvolgende dae, vir meer as twee
uur per dag of vir meer as 60 dae per jaar oortyd te
werk nie; met dien verstande dat geen vroulike werk-
nemer verplig of toegelaat mag word om tussen 6 nm,
en 6 vm. of na | nm, op meer as vyf dae per week te

werk nie; : -

(i} vir meer as 10 vur per week te werk nie.

(9) Etes moet verskaf word—'n Werkgewer moel aan ‘n man-
like werknemer wat na 6.30 am. en °n vroulike werknemer wat
vir meer as 'n uur na haar gewone werkure oortyd moet werk,
*n voldoende maaltyd verskaf, of die werknemer betyds minstens

een sjieling en ses pennies betaal om hom of haar in staat te

stel om ’n ete te nuttig voordat hy/sy oortyd begin.

(10) Betaling vir Qortyd—'n Werkgewer moet sy werknemer
vir alle oortyd betaal teen minstens anderhalf maal sy gewone
besoldiging.

(11) Nagskofbesoldiging—'n Werknemer op nagskof, buiten
'n wag of ’n werknemer wat spags mddt werk in verband met
verkoelingsinstallasie of stoom- of elektrisiteitverskaffing, moet
minstens sy weeklikse besoldiging plus 20 persent verdeel deur
45 betaal word in elke uvur of gedeelte van 'n uur nagwerk; met
dien verstande dat 'n los arbeider op nagwerk minstens sy daag-
likse besoldiging plus 20 persent gedeel deur 9 betaal moet word
ten opsigte van elke uur of gedeelte van n uur.

. nagskof ™ beteken 'n werkiydperk waarvan die groofste
gedeelte tussen 9 nm. en 7 vm. val. .

(12) Voorbehoudshepalings.—Hierdie klousule is nie op 'n
handelsreisiger, ’n handelsreisiger se voertuigbestuurder, 'n
* werknemer wat altesaam meer as £800 per jaar ontvang, of op
*n wag van toepassing nie, en subklousules (3), (4), (5) en (7) is
nie van toepassing op 'n manlike werknemer wat noodsaaklike
werk verrig as gevolg van 'n onklaarraking van installasie of
‘masjinerie of ander onvoorsiene noodgeval, of in verband met
die grondige nasien of herstel van installasie of masjinerie, wat
nic gedurende die géwone- werkure gedoen kan word nie, of
herstellings aan geboue wat nie uitgevoer kan word terwyl die
* masjinerie in werking is nie, ) .

7. JAARLIKSE VERLOF.

(1) Onderworpe aan subklousule (2) moet 'n werkgewer—

(a) sy werknemers, buiten wagte, vir elke volle jaar diens
by hom 12 aancenlopende werkdae verlof toestaan en vir
elke dag minstens die weekloon betaal wat hulle onmid-
delik voor die verlof ontvang het, verdeel deur vyf. Vir
dié doel beteken ,, werkdae” Maandae tot en met Vrydae;

() sy wagte vir elke voltooide jaar diens by hom drie aan-
eenlonede kalenderweke verlof toestaan en vir elke week
betaal teen minstens die weekloon wat hulle onmiddellik
voor die verlof ontvang het. E

As 'n werknemer gedurende sy verlof tot verhoogde betaling
geregtiz word. moet die verhoging van die datom af waarop
dit betaalbaar word, in ag geneem word vir die berekening van
sy verlofbetaling ingevolge subklousules (1) (a) en (b).
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(3) Meal Breaks—An employer shall not require or permit
his employee to work for more than five consecutive hours on
any day without an interval of not less than one hour during
which no work shall be performed and such interval shall not
be deemed to be part of the ordinary hours of work or overtime;
provided that— ]

(q) if such interval be for longer than one hour any period in
excess of an hour and a quarter shall be deemed to be
part of the ordinary hours of work or overtime as the case
may be;

(b) periods of work interrupted by an interval of less than one
hour shail be deemed to be continuous.

(4) Rest Intervals—An employer shall grant to each of his
employees, employed in or about his establishment other than
a watchman, a rest interval of not less than ten minutes at as
nearly as practicable—

(a) the middle of each first work period in a day;

(h) the middle of each second work period in a

such period is longer than three hours;

during which the employee shall not be required or permitted to
perform any work and such interval shall be deemed to be part
of the ordinary hours of work. i
(5) Hours of Work to be Consecutive—Save as provided in
sub-clauses (3) and (4), all hours of 'work shall be consecutive.
(6) Overtime—All time worked in excess of the number of
hours prescribed in respect of a day or a week in sub-clauses (1)

da& where

“and (2) shall be deemed to be overtime.

(7) Limitation of Overtime—Male Employees.—An employer
shall not require or permit his male employees to work overtime—

(@) (i) for more than two hours on any day; provided that
: four hours’ overtime may be worked on a Saturday;
(ii} for more than 10 hours in any week.

(8) Limitation of Overtime.—Female' Employees—An employer
shall not require or permit his female employees to work—

(a) (i) Overtime on more than three consecutive days or
for more than two hours on any one day or on more
than sixty days in any year; provided further that no
female employee shall be permitted or required to work
between the hours 6 p.m., and 6 a.m., or after 1 p.m.

_on more than five days in any one week.
{ii} Overtime for more than 10 hours in any week.

(9) Meals to be Provided—An employer shall provide a
male employee who is required to work overtime after 6.30 p.m,
and a female @mployee who is required to work for more than
one hour after her ordinary working hours, with a sufficient meal,
or in lieu thereof shall pay to such employee an amdunt not less
than one shilling and sixpence in sufficient time to enable such
employee to obtain a meal before the overtime is due to com-
. mence. S

(10) Payment of Overtime—An employer shall pay to his em-
ployee in respect of all overtime worked by him. remuneration
at a rate not less than one and one-half times the remuneration
due to such employee,

{(11) Night Shift Remuneration——An employee, employed on
night shift, other than a watchman or an employee whose
attendance is necessary at night in connection with refrigeration
plant or the generation of steam or electricity, shall be paid not
less than his weekly remuneraton divided by 45 for each hour
or part of an hour so worked plus 20 per cent; provided that
a casual labourer so employed shall be paid not less than his
daily remuneration divided by 9 for each hour or part of an
hour so worked plus 20 per cent.

“ Night shift” means any period of work the major portion of
which falls between the hours of 9 p.m, and 7 am.

(12) Savings—The provisions of this clause shall not apply
to a traveller, traveller’s driver, employees receiving more
than £800 per annum in total remuneration, or a watchman,
and the provision of sub-clauses (3), (4), (5) and (7) shall not
apply to a male employee employed on work necessitated by a
breakdown in plant, machinery or other unforeseen emergency, or
in connection with the overhauling or repairing of plant or
machinery which cannot be performed during the ordinary haurs
of work or repairs to: buildings which cannot be carried out
while machinery is working. )

o

7. ANNUAL LEAVE:

(1) Subject to the provisions of sub-clause (2), an employer
shall grant—

(@) to his employees, other than watchmen, in respect of
each completed year of emplovment with him 12 conse-
cutive working days’ leave, and shall in .respect of each
day thereof pay to such an employee an amount not less
than the weekly remuneration due to him immediately
before the commencement of such leave, divided by five.
In regard to all such employees the expression * working
days ™ shall mean Mondays to Fridays inclusive;

(b) to his watchman in respect of each completed year of
employment with him three consecutive calendar weeks’
leave, and shall in respect of each week thereof pay to
such employee an amount . not less than the weekly
remuneration due to him immediately before the commence-
ment of such leave.

In the event of an employee becoming entitled to an increase
in remuneration during the period of leave, the increase shall
be taken into account fro mthe date it is due in computing the
amount . payable to him in terms of sub-clause (I} (a) and (b).
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(2) Die verlof wat voorgeskryf word in subklousule (1) moet
toegestaan word op 'n tyd wat deur die werkgewer vasgestel
word; met dien verstande dat— -

(i) behoudens soos bepaal in paragraaf (v), wanneer die
verlof nie eerder toegestaan is nie, dit binne twee maande
na voltooiing van die diensjaar waarop dit betrekking het,
toegestaan word; : .

(ii) wanneer Nuwejaarsdag, Goeie-Vrydag, Meidag, Geloftedag
of  Kersdag binne die verlof val, nog ’n dag.aan die
genoemde tydperk toegevoeg moet word as ’n verdere
tydperk van verlof met volle betaling, al val so 'n dag
op 'n Saterdag of Sondag; =

(iii) die verlof nie met siekteverlof of ’n tydperk wanneer die
werknemer opleiding ingevolge die Zuid Afrika Verdedi-
gings Wet, 1912, moet ondergaan; mag saamval nie.

(iv) 'n werkgewer van dié tydperk elke dag -gelebntheids-
verlof met volle betaling wat op die werknemer ‘se

. skriftelike versoek gedurende die tydperk waarop die
- jaarlikse wverlof betrekking het aan hom toegestaan is,

kan aftrek; P

(v) 'n werkgewer en sy'_arbeidef skriftelik kan ocoreenkom
dat die jaarlikse verlof oor 'n tydperk van hoogstens twee

agtereenvolgende jare kan oploop.

' 3) Verlofbesoldiging.—Die besoldiging ten opsigte van- die

Jaarlikse verlof- wat in subklousules (1) en (7) voorgeskryf word,
moet op die laaste werkdag voor die aanvang van die verlof
uitbetaal word. . -

"+ (4) 'n Werknemer wie se-dienskontrak eindig in die eerste
of ’n volgende diensjaar by dieselfde werkgewer voordat die
veérlof wat in subklousule (1) voorgeskryf word, verskuldig
geword het, moet, behoudens soos bepaal in die vierde voorbe-

houd van subklousule (2), by begindiging ten opsigte van elke

volle \maand van die tydperk van minder as een jaar in die geval
van 'n wag minstens '/,; en in die geval van alle ander werk-
nemers minstens /., betaal word van die weeklikse besoldiging
wat hy onmiddellik voor begindiging ontvang het.

(5) 'n Werknemer wat geregtig geword het op ’n tvdperk van

verlof kragtens subklousule (1) en wie se dienskontrak eindig

- voordat verlof toegestaan is, moet by begindiging ten opsigte van

die verlof die bedrag betaal word wat in subklousules (1) en (4)
voorgeskryf word.

(6) Vir dic toepassing van hierdié klousule; word beskou dat
die uvitdrukking ,, diens ™ alle tydperke insluit ‘wanneer 'n werk-
nemer—

(a) met verlof kragtens subklousules (1) en (7) afwesig is;

(b) verplig is om opleiding kragtens die Zuid Afrika Verde-

digings Wet, 1912, te ondergaan;

~(cy op las of op versoek van sy werkgewer ‘van sy werk |

afwesig is;
(d). met siekteverlof kragtens klousule ‘8 afwesig is; .

.en begin van die datum waarop die werknemer by die werk-
"gewer in diens tree, of, na gelang van die jongste, die datum
- waarop hierdie Qoreenkoms in werking tree.

(7) 'n Werkgewer het die reg om sy fabriek vir jaarlikse verlof
te sluit-vir die tydperk wat in subklousule (1) voorgeskryf word,
verleng deur enige verdere dae wat kragtens subklousule (2) (i)
bygevoeg mag word; met dien verstande dat ’n werkgewer vir
’n verdere drie werkdae kan sluit sonder om daarvoor te betaal.

’n Werknemer wat nog nie *n jaar lank by hom werk nie, moet
volgens subkiousule (4) hiervan betaal word. Die sluitingstydperk
word bygetel by die berekening van so 'n werknemer se betaling.
As enigeen van die vakansiedae wat in subklousule 2 (iii) genoem
word, binne die sluitingstydperk val, moet die werknemer daar-
voor betaal word kragtens klousule 9 (i) hiervan.

8. SIEKTEVERLOF.

(1) 'n Werkgewer moet . sy -werknemer wat van sy  werk
afwesig is weens siekte of ongeval wat nie denr sy ele wan-
gedrag veroorsaak is nie, behalwe 'n ongeval waarvoor krag-
tens die Ongevallewet, 1944, skadeloosstelling - betaalbaar s,
gedurende een diensjaar altesaam 10 werkdae siekteverlof toe-
staan en hom ften opsigte van elke dag daarvan een-vyfde van
die weeklikse besoldiging wat hy onmiddelik voor die verlof
ontvang het, nitbetaal: met dien verstande dat ’n werkgewer ten
opsigte van elke tydperk waarvoor op betaling aanspraak gemaak
word, ‘n sertifikaat wat deur ’n geregistreerde geneesheer gefeken
'is, kan eis ; en voorts met dien verstande dat wahneer 'n werk-
memer reeds gedurende n diensiaar van 'n vorige werkgewer of
werkgewers betaling kragtens hierdie subklousule ontvang het,
’n werkgewer geregtig is om die getal dae siekteverlof waarvoor
reeds betaal is, af te trek van die getal dae sickteverlof waarop
die weiknemer kragtens hierdie klousule reg het ten opsigte van
die betrokke diensjaar, en . vir die toepassing hiervan moet die
werknemer se vorige siekteverlof vasgestel word uit dir inligting

wat in aanhangsel B van hierdie Qoreenkoms verstrek word,

(2} Vir die toepassing van subklousule (1) hiervan, wdfd beskou
dat 'n werknemer se diensjaar begin op 1 Januarie en eindig. op
31 Desember, - ;

™ n W_erkn_emer.' is nie gedurende die eerste week van sy
- diens by sy werkgewer op siekteverlof met betaling geregtig nie.

(2) The leave referred to in sub-clause (1) shall be granted

at a time fixed by the employer; provided that— ) }

(i) save as provided in paragraph (v), if such leave has
not been granted earlier it shall be granted within two
months of the completion of the year of employment to
which it relates; . .

(i) if New Year’s Day, Good Friday, May Day, Day' of

- the Covenant or Christmas Day falls within the period
of such leave, another. day shall be added to the said
period as a further period of leave oh full pay, whether
or not such days fall on a Saturday or Sunday; )

(iif) the period of such leave shall not be concurrent with
any sick leave nor with any period during which the
-employee is required to undergo training under the South
Africa Defence Act, 1912; v ’ .

(ivi-an employer may set off against such period of leave
any day of occasional leave granted on full pay- to
his employee at his employee’s request made in writing
during the year of employment to which the period of '
annual leave relates; i i

(v) an employer and his-labourer may agree in writing that

© . annual leave be accumulated over a period of service .
of not more than two consecutive years. >

(3) Leave Remuneration—The temuneration in respect of

Annual leave referred to in sub-clauses (1) and (7) shall be °
paid .on the last work day before the date of the commence-
ment of such leave, ‘ : )

(4) An employee whose cotitract of employment terminates in-

‘the first or any subsequent year of employment with the same

employer before the period of leave referred to in sub-clause
(1) has accrued, shall, save as provided in the fourth proviso .
of sub-clause (2), upon such termination.be paid in respect of
each completed week of such period of less than one year, in the

case of a watchman not less than '/,; and in the case of all

other employees not less than */,, of the weekly remuneration
which he was receiving immediately before the date of such.

termination. ¢

(5) An employee who has become- entitled to a period of
leave in.terms of sub-clause (1) and whose contract of employ-
ment terminates before such leave has been granted, shall upon

" such termination- be paid in respect of such leave the amoun

referred to in sub-clauses (1) and (4).
(6) For the purpose of this clause the expression employ=

" ment” shall be deemed to include any period or periods during

which an employee is— .
(a) absent on leave in terms of sub-clauses (1) and (7); .
(b) required ' to undergo training under the South Africa

Defence Act, 1912; _ - .
(c) absent from work on the instructions of or at the request
of his employer; . ;
(d) absent on sick leave in terms of clause 8;

and shall be deemed to commence from the date the employee
enters his employer’s service or from the date of coming into
force of this Agreement, whichever is the later. ez

(7) An employer shall be -entitled to close his factory for
annual leave at any time for the period set out in sub-clause (1)
hereof, extended by such additional days as may be added'.
by virtue of sub-clause (2) (ii) hereof; provided, however, that -
an employer may extend such closing for a further three addi-
tional working days without payment therefor.

Any employee who has not completed a full year of employ-
ment with him shall be paid in terms of sub-clause (4) hereof,
The period of the closing shall be counted in, in determining the
remuneration due to such employee. In the event of any of the
holidays mentioned in sub-clause (2) (iii) hereof falling within the

-period of the closing, such employee shall be paid -for such

holidays in terms of clause 9 (1), hereof.

8. Sick LEAVE,

(1) An employer shall grant to his employee who is absent
from work ‘through sickness or accident not caused by his own
misconduct and other than an accident compensible under the
Workmen’s Compensation Act, 1944, 10 work days’ sick leave
in the aggregate during any one year of employment and shall
pay to him in respect of each such day one-fifth of the weekly
remuneration which he was receiving immediately prior to
the commencement of such leave; provided that the employer
may require the production of a certificate sighed by a registered
medical practitioner in respect of each period of absence for
which payment is claimed, and provided further that where
an employee has already received payment in terms of this

“sub-clause from any previous employer or employers during

any year of employment an employer shall be entitled to deduct
the number of days’ sick leave thus paid from the number of days’
sick leave the employee is entitled to in terms of this sub-clause
in respect of the year of employment to. which such -leave
relates and for the purpose hercof the employee’s - previous
sick leave shall be determined from the information furnished
in Annexure B in this Agreement,

(2) For the purpose of sub-clause (1) hereof the year of
employment of -an' employee shall commence on the ist Jan-
uary ahd terminate on the 31st December of each year.

(3) An employee shall not be entitled to paid sick leave

_during the first week of his employment with his employer.
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9. OPENRARE VAKANSIEDAE EN SONDAE.

(1) Openbare vakansicdae—~'n Werknemer, behalwe ’n wag,
is peregtig tot verlof op Nuwejaarsdag, Goeie-Vrydag, Meidag,
Geloftedag en Kersdag, ol val so ’n dag op ’n Baterdag of
Sondag en moet ten opsigte van elkeen van daardie dae minstens
sy wesklikse Dbesoldiging gedeel deur vyf betaal word; met dien
verstande dat van ’'n werknemer vereis kan word om op enigesn
van di¢ dae te werk. :

(23 Betaling vir werk op openbare vakansiedae-—(a) Wan-
neer 'n werknemer, behalwe 'n los arbeider of wag, op Nuwejaars-
dag, Goeie-Vrydag, Meidag, Geloftedag, of Kersdag werk, most
sy werkgewer hom vir elke dag minstens sy weeklikse besoldiging
gedeel deur vyf betaal plus ten opsigte van elke wur of gedeeite
van ‘n uur die weeklikse besoldiging gedeel deur vyf-en-veertig,

(b) Wanneer 'n los arbeider op Nuwejaarsdag, Goeie-Vrydag,
Meidag, Gelofiedag, of Kersdag werk, moet sy werkgewer hom
vir elke dag minstens die daaglikse totaal wat in klousule 4 (1)
vir 'n los arbeider voorgeskryf word, betaal, plus vir elke uur of
gedeelte van 'n vur. die daaglikse fotaal gedeel deur nege.

(3) Betaling vir werk op Sondag—Wanneer 'n werknemer.
behalwe 'n los arbeider en wag op Sondag werk, moet sy werk-
gewer hom Of—

() minstens dubbel die weeklikse besoldiging wat aan hom
verskuldig is, gedeel deur wyf, betaal; of

(b) minstens anderhalfmaal die besoldiging wat aan hom ver-

: skuldig is, gedeel deur vyf-en-veertig, betaal vir elke

uur of gedeelie van 'n wur, wat aldus gewerk word en

hom binne sewe dae na die Sondag een dag verlof toestaan

en hom ten opsigte daarvan minstens die weeklikse besol-

diging soos vir 'n werknemer van sy klas voorgeskryf,
gedeel deur vyvf, betaal

(4) Los arbeider—Wanneer ‘n los arbeider op Sondag werk.
moet sy werkgewer hom minstens dubbel die daaglikse totaal
wat in hierdie Qoreenkoms vir 'n los arbeider voorgeskryf
word, gedeel deur vyf, betaal vir elke uur of gedeelie van 'n uur
wat aldus gewerk word. ’

10. GETALLEYERHOUDING.
(1) 'n Werkgewer kan.nie—

{a) 'n assistept-voorman, assistent-voorvrou, of ongekwalifi-
seerde algemene werker in diens hé nie tensy hy onder-
skeidelik *n voorman. voorvrou, of gekwalifiseerde algemene
werker in dizns het;

(b) 'n ongekwalifiscerde lekkergoedmaker of sjokolademaker
in sy diens hé nie. tensy hy een gekwalifiscerde leklei-
goedmaker of sjokolademaker in diens het;

en vir elke gekwalifiseerde lekkergoedmaker, sjokolademaker of
algemene werker kan onderskeidelik hoogstens een ongekwalifi-
seerde lekkergoedmaker, sjokolademaker of algemene werker by
hom in diens wees; met dien verstande dat— -

(i) 'n werkgewer wat uitsluitlik of hoofsaaklik, die werk wvan
'n voorman, lekkergoedmaker of sjokolademaker verrig,
na gelang van die geval as 'n voorman, gekwalifiseerde
lekkergoedmaker of sjokolademaker, gereken kan word;
met dien verstande dat hy moet sorg dat sy naam in die
tyd- en looaregister verskyn en die vak waarin hy werk-
saam is daarin ingeboek is; voorts met dien versiande dat
nie imeer as een Hd van 'n firma of vennootskap as 'n voor-
man of gekwalifiseedre lekkergoedmaker of sjokotade-
maker gereken kan word nie;

(ii) vir die toepassing van hierdie klousule kan 'n ongekwali-
fiseerde lekkergoedmaker, sjokolademaker, of algemene
werker wat minstens die besoldiging ontvang soos in hier-
die Qoreenkoms voorgeskryf vir 'n gekwalifiseerde lekker-
goedmaker, sjokolademaker, of algemene werker, onder-
skeidelik as 'n gekwalifiseerde lekkergoedmaker, sjoka-
lademaker, of algemenc werker gereken word.

11, STUKWERK.

(1) 'n Werknemer wat stukwerk verrig, moet die volle bedrag
betaal word wat hy ooreenkomstig die skale waarop hy en sy
werkgewer ooreengekom het en wat deur die Raad goedgekeur is.
verdien het; met dien verstande dat, afgesien van die hoeveelheid
stukwerk wat verrig is, dic werknemer ten opsigte van die tydperk
minstens die besoldiging -betaal moet word wat aan hom betaal-
baar sou wees as hy gedurende daardie tydperk as ’n tydwerker
gewerk het, plus 15 persent.

(2) 'n Werkgewer moet op °‘n opvallende plek in sy inrig-
ting 'n rooster van die stukwerkskale wat in subklousule (1}
voorgeskryf word, vertoon hou en kan die skale nie verander
tensy hy aan sy werknemer en die Rand minstens twee weke
kennis van die voorgestelde verandering gegee het nie.

(3) ., Stukwerk ™ beteken ’n stelsel waarvolgens 'n werknemer se
beseldiging gebaseer word op die hoeveelheid werk wat hy doen.

12. VRYSTELLING.

{1} Die Raad kan wrystelling van enigeen van die bepalings
van dic Oorcenkoms verleen: met dien verstande dat geen vrystel-
ling van klousule 6 (8) aan of ten opsigte van 'n vroulike werk-
nemer verleen kan word nie buiten om werk fe verrig wat—

{a) deur 'n noodgeval genoodsaak word;

(b} noodsaaklik is om die verlies van grondstof wat vinnig
sleg word en met die bewerking waarvan reeds begin is,
fe verhoed.
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9. PusrLic HOLIDAYS AND SUNDAYS.

(1) Public Holidays—An employee, other than a waichman,
shall be entitled to and granted leave on New Year’s Day,
Good Friday, May Day, Day of the Covenant and Chrisimas
Day, whether or not such days fall on a Saturday or Sunday and
shall be paid in respect of each such day not less than his
weekly remuneration divided by five; provided that an employee
may be reguired to work on any such day.

(2) Payment for Work on Public Holidays—(a) ‘Whenever
an employee, other than a casual labourer and waichman works
on New Year's Pay, Good Friday, May Day, Day of the Cove-
nant or Christmas Day, his employer shall pay to him for
each day not less than his weekly remuneration divided by five
plus in respect of each hour cr pari of any hour so worked,
such weekly remuneration divided by forty-five.

{h) Whenever a casual labourer works on News Year’s Day,
Good Friday, May Day, Day of the Covenant or Christmas
Day, his employer shall pay to him for each such day, not less
than the daily total prescribed in clause 4 (1) for a casual
labourer, plus such daily total divided by mine for each hour
or part of an howr so worked,

(3) Payment for Work on Sundays—Whenever an employee,
other than a casual labourer and watchman, works en a Sunday,
his employer shall either—

{a) pay to him not less than double the weekly remuneration
due to such employee divided by five; or

(h) pay to him not less than one and one-half times the

weekly remuneration due to such employee divided by forty-

. five for each hour or part of an hour so worked, and

grant to him within seven days of such Sunday one day’s

leave and pay to him in respect thereof not less than

the weekly remuneration prescribed for an employee of
his class divided by five. d

4y Caswal Labowrer—Whenever a casual labourer works on
a Sunday his employer shall pay to him not less than double
the daily total prescribed in this Agreement for a casual labourer,
divided by nine for each hour or part of an hour so worked.

10. PrororIion OF RATIO.
(1) An employer shall not employ—

fa) an assistant foreman, assistant forewoman, or an unguali-
fied general worker unless he has in his employ a icre-
man, forewoman, or qualified general worker respectively;
{b) an unqualified sweetmaker or chocolate maker;

unless he has in his employ one qualified sweetmaker or
chocolate maker; and for each qualified sweetmaker, or chocolate
maker or general worker not more than one ungualified sweet-
maker or chocolate maker or general worker respectively may
he employed; provided that— s

(i) an employer who is wholly or mainly engaged in perform-
ing the work of a foreman, sweetmaker or chocolate
maker may be deemed to be a foreman, guakfied sweet-
maker or chocolate maker as the case may be; provided
that he has caused his name to appear in the time and
wage register and has entered thercin the occupation in
which he is engaged; provided further that not more
than one member of any firm or partnership shall be
deemed to be a foreman, gualified sweetmaker, or choeco-
late maker as the case may be;

(iiy for the purposes of this clause, an unqualified sweet-
maker or chocolate maker or general worker receiving
not less than the remuneration prescribed in this Agree-
ment for a qualified sweetmaker or chocolate maker or
general worker as the case may be. may be deemed to be
a qualified sweetmake:r or chocolate maker or geneial
worker respectively. i

11. PrECE-WORK.

(1) An employee emploved on piece-work for any period,
shall be paid the full amount earned by him under the piece-
work rates agreed upon betweeh him and his employer and
approved by the Council; provided that, irrespective of the
ameount of piece-work performed, such employee shall in respect
of such period be paid not less than the remuneration which
would have been payable to him had he been employed as a
time worker during such period, plus 15 per cent.

(2) An employer shall keep posted up in a conspicuous place
in his establishment, a schedule of the pice-work rates referred to
in sub-clause (1); and shall not alter such rates unless he Las
aiven his employee and the Council not less than two weeks’
notice of the proposed alteration.

(3) * Picce-work ” means any system under which an employec’s
remuneration is based upon the quantity or output of work
done; :

12, BExEMPTIONS.

(1) The Council may graat exemption from any of the pro-
visions of this Agreement; provided that no exemption shzll be
granted to or in respect of any female employee from pro- -
visions of section 6 (8) of this Agreement except for the purpose
of performing work—

(a) which is necessitated by an emergency; or ;

(b) which is necessary to prevent the loss of raw materials
in the course of treatment which are subject to rapid
deterioration. i
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(2) Die Raad moet ten opsigte van elke persoon aan wie
vrystellings kragtens hierdie artikel verleen word, die voorwaardes
waarop en die fermyn waarvoor die vrystelling van krag sal
wees, vasstel; met dien verstande dat die Raad na goeddunke

en nadat aan die betrokke persoon een week skriftelike kennis:

gegee is, ‘'n vrystellingsertifikaat kan intrek, of die termyn waar-
voor dit toegesiaan is, versiryk het of nie.

(3) Die Sekretaris van die Raad moet aan elke persoon aan
wie vrystelling verleen is, 'n sertifikaat wat deur hom onderteke
is, uitreik mei vermelding van— :

(a) die volle naam van die betrokke persoon;

(b) die bepalings van die Qoreenkoms waarvan vrystelling
verleen word;

(c) die voorwaardes waarop vrystelling verleen word; en

(d) die termyn waarvoor die vrystelling van krag is.

(4) Die Sekretaris van die Raad moet—

(a}'aile sertifikaat wat nitgereik word, in volgende nommer;

(&) van elke sertifikaat wat uitgereik word 'n afskrif behou;

(¢) as aan "n werknemer vrystelling verleen word, ’n afskrif
van die sertifikaat aan die betrokke werkgewer stuur;

13, UirGAWES VAN DIE RaaD.

In die uitgawes van die Raad moet op die volsende manier
voorsien word:—

(1) Elke werkgewer moet van die loon van elke arbeider een
pennie per week en van die loon van elke ander werknemer
drie pennies per week aftrek. . '

(2) By die bedrag scos voorgeskryf in subklousule (1) moet
die werkgewer ‘n gelyke bedrag voeg.

(3) Die totale bedrag soos voorgeskryf in subklousules (1) en
(2) moet deur elke werkgewer tesaam met die vorm soos voorge-
skryf in Aanhangsel A van hierdie OQoreenkoms, voor of op
die tiende dag van die maand pa dié waarop die aftrekkings
betrekking het, aan die Sekretaris van die Raad, Posbus 4172,
Johannesburg, stuur. ‘

(4) Die aftrékkings en byvoegings moet gemaak word scls
wanneer 'n werknemer met verlof krastens klousule 7 of met
betaalde siekteverlof kragtens klousule 8 is, en kan nie verminder
word as 'n werknemer minder as sy volle weekloon ontvang nie.

14. REGISTRASIE VAN WERKGEWERS.

(1) Elke werkgewer wat dit nog nie ingevolge "n vorige nywer-
heidsooreenkoms gedoen het nie, moet binne een maand na die
datum waarop hierdie Ooreenkoms in werking tree; en

(2) Elke werkgewer wat na daardie datum in die nywerheid
kom, moet binme een maand na hy die nywerheid begin uit-
oefen, die ondergenoemde besonderhede aan die Sekretaris van
die Raad, Posbus 4172, Johannesburg, stuur:—

(i) Die volle naam/name van die eienaar(s), vennote of direk-
teure.

(i} Adresse van _eienaar/eienaars, vennote, of direkfeure,

(iii)) Naam van die besigheid,

(iv) Adres waar dic besigheid geleg is.

(v) Aard van die besigheid.

(vi) Getal werknemers.

(3) in die geval van ’n verandering in die bestuur, eiendoms-
reg, status, naam en adres, ens. moet van die verandering binne
een maand kennis gegee word aan die Raad.

15. VAKVERENIGINGVERTEENWOORDIGERS OP DIE RAAD.

Werkgewers moet aan werknemers wat verteenwoordigers op
dic Raad is, alle redelike fasiliteite verleen om hul werksaam-
hede in verband met die Raad ie verrig. :

16. 1.OGBOFK.

() Elke werkgewer moset vir gebruik deur elke motorvoer-
tuighestuurder in sy diens, 'n logboek met duplikaatblaaie verskaf,
so na as moontlik in die volgende vorm-—

Daagglikse Loé.

MNaam VAN WeTKEeWeT . oiiiiiiiiiaiiiesir i eieamareesseans
Naam van bestuurder. .......oooovivieininiinasinnnn.,.

Tyd waarop werk begin...........ooeueees

Tyd waarop werk gestaak..............oui.

Getal gewone ure geweirlo......oooveviinnt
Getal oortydure gewerko...........oooiiviin..

Etensuur van ... vm./om, tot' ...,
Onklaarraking, ongelukke en/of ander vertragings

Handtfekening van bestunrder.

(2). Tensy hy deur siekte of ander onvermydelike oorsaak,
verhinder word, moet elke bestuurder aan wie die logboek
soos voorgeskryf in subklousule (1) verskaf is, die daaglikse
log in duplikaat ten opsigie van elke dag se werk invul en

binne vier-en-twintig uvur na voltooling van die dag se werk:

waarop dit betrekking het; 'n afskrif daarvan aan sy werkgewer

aflewer. -
(3) Elke werkgewer moet die ingevulde afskrif van die daag-

likse log vir drie jaar na iovulling bewaar. '

17. QORPAKKE.

(1) 'n Werkgewer moet azan sy werknemers kosteloos oor-
pakke verskaf of in piaas daarvan aan elke werknemer elke drie
maande agt sjielings en ses pennies vir aankoop van oorpakke
" betaal, en hulle bly die werkgewer se eiendom. '

- {2) Alle oorpakke moet op koste van die werkgewer gewas
en gestryk word; met dien versiande dat wanneer 'n werkgewer

(2) The Council shall fix, in respect of any person granted
exempiion under the privisions of this section, the conditions
subject 1o which such exemption is granied and the period.
during_which such exemnption shall operate; provided thai the
Council may, if it deems fit, after one week’s notice in wriling
has been given to the person concerned withdraw any licence
of exemption whether or not the period for which exempiion was
granted has expired. . : o

(3} The Secretary to the Council shall issue to cvery person
granted exemption a licence signed by him, setting out—

-{a) the full name of the person concerned;

(b) the provisions of the Agreement from which exemption
: is granted; ) .

{c) thedconditions subject to which such exemption is granted

an

(d) the period during which the exemption shall operate.

(4) The Secretary to the Council shall—
{a} number consecutively all licences issued;
 (b) retaic a copy of each licence issued; and
{c) where -exemption is granted to an employee, forward a
copy of the licence to the emplover concerned,
_ 13. EXPENSES oF THE COUNCIL,
The expenses of the Council shall be met in the following

manner:—

{1} Each employer shall deduct from the wages of. each of
his labourers ome penny per week and from each of
his other eraployees threepence per week. .

(2) To the amount deducied as provided for in sub-section (1),
the employer shall add an equal amount.

(3) The total sum referred to in sub-sections (1) and (2) shall
be forwarded by each employer together with the form
prescribed in Annexure A to this Agreement to the
Secretary of the Council, P.O. Box 4i72, Johannesburg,
not later than the tenth day of the month following
that to which the deductions refer.

{(4) The deductions and additions shall be made even when -
an employee is in leave in terms of clause (7); or when
an employee is being paid sick leave in terms of clause (8)
and shall be made in full ever in the event of any
employee being paid less than a full week’s wage.

14. REGISTRATION OF EMPLOYERS,

(1) Every employer who has not already done so under the
provisions -of any Agreement previously in force in the Industry,
shall within one month from the date on which this Agreement
comes into operation; and

(2) Every employer entering the Industry after that date
shall, within one month of operation by him, forward to the
Secretary of the Council, P.O. Box 4172, Johannesburg, the
following particulars:—

(i) Full name(s) of proprietor(s), partners or directors.

(ii} Address of proprietor(s), partners or directors.

(iii) Name of business. ) :

(iv) Address where business is situated.

(v) Nature of business.

{vi) Number of employees.

(3) In the event of any change in managership, ownership,
sfatus, name and address, such change shall be notified to the
Council within one month. }

15. TRADE UNION'S REPRESENTATIVES ON THE CounciL,

Employers shall give' to any of their employees who are
representatives on the Council, every reasonable facility to
attend to theiv duties in connection with the work of the Council.

: i6. Lo Boox.
(1) Every employer shall provide a log book with duplicate
folios for the use of each motor vehicle driver in his employ,
as nearly as practicable in the following form:—

Dany Loc.
Name of employer .......ccrcvicviiiiiiisinieiiiriier i riree e
Name of AriVED ..o e r e e eais
Time of starting Work .......cccooveviivreniivnnnnne,, a.m./pam,

Time of finishing work .............
Number of ordinary hours worked....... T
Number of hours of overdme worked ....ovvovviiviieiiiniiianns
Meal hour from ............ a.m./p.m. to
Breakdown, accidenis and/or other delays........ccovivviiniiniinin

Signature of Driver.

(2) Every driver upon being provided with the log book
referred to in sub-clause (1) unless precluded from doing so
by sickness or other unavoidable cause, shall complete the dail
log book in duplicate in respect of each day’s work and shall
within - twenty-four hours of the completion of the day’s work
to which it relates deliver a copy thereof to his employer..

(3) Every employer shall retain the completed copy of the
daily log for a period’ of three years after the date of its
compietion. .

17. OVERALLS.

(1) An employer shall supply overalls free of charge to each
of his employees or in lieu thereof shall pay to each employee,
once in every three months, the sum of ecight shillings and
sixpence for the purchase of overalis and they shall remain
the property of the employer. .

(2) All overalls shall be laundered at the expense of the
employer; provided that if an employer and an employee agree,

b |
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en werknemer aldus ooreenkom, die werknemer sy eie oorpakke

kan was en stryk en die werkgewer hom minstens een sjieling per

week in die geval van mans en nege pennies in die geval van

 vroue moet betaal. B
(3) Hierdie klousule is nie op ’n handelsreisiger van toepassing

nie.

' 18. VAKVERENIGINGSFASILITEITE.

(@) 'n Werkgewer moet die ,, Sweet Workers® Union” organi-
seerfasiliteite toestaan deur vakverenigingbeampies hoog-
siens eenmaal elke veertien dae op die persele van. die

" werkgewer gedurende die middagete-uur in teekamers of
ruskamers, of elders volgens ooreenkoms met di¢ werk-
gewer, toe te laat vir die bespreking van vakvereniging-
sake. ; . ;

(b) Elke werkgewer moet aan werkwinkelverteenwoordigers,
wat deur al die werknemers van elke afsonderlike fabriek
_aangestel is, redelike fasiliteite toestaan om gedurende
werkure, beperk tot.een uur per week, op die gewone
betaaldag van die inrigting ledegelde in te vorder.

19. AFTREKORDERS.

“*n Werkgewer moet op skriftelike versoek van sy werknemer
die ledegelde wat aan die ,, Sweet- Workers’ Union ” betaaibaar
is kragtens daardie vakvereeniging se “konstitusie, van sy loon
* aftrek en die volle bedrag wat aldus afgetrek word aan die
betrokke vakvereniging stuur. Indien die geskrewe versoek
_ingetrek word, moet die aftrekkings voortgaan gedurende die drie
maande kennis wat die werknemer aan die vakvereniging moet
gee om sy lidmaatskap te begindig. :

20. AGENTE.

Die Raad moet een of meer, bepaalde persone aanstel as

agente om te help by die toepassing van' hierdie Qoreenkoms,
en die werkpgewers en werknemers wat onderskeidelik lede van
- dic werkgewersorganisasie en die vakvereniging is, is verplig om
daardie agente toe te laat om navrae te doen, bocke en/of
. geskrifte te ondersock en persone te ondervra namate dit wvir
hierdie doel nodig is.

21. VERBOD OP INDIENSNEMING VAN 'N PERSOON ONDER DIE

OUDERDOM VAN VYFTIEN JAAR.

'n Werkgewer mag nie 'n persoon onder vyftien (15) jaar
in diens hé& nie. _
22. DIENSSERTIFIKAAT.

(1) *n Werkgewer moet by beéindiging van die dienskontrak
van 'n werknemer, behalwe 'n los arbeider, aan di¢ werknemer
'n dienssertifikaat, uitreik in dle juiste vorm soos voorgeskryf in
Aanhangsel B.

(2) Die sertifikaat wat voorgeskryf word in subklousule (1)

hierbo moet deur die Raad verstrek en "deur die werkgewer in

triplikaat uitgereik word, waarvan die ocorspronklike aan - die
werknemer oorhandig, een afskrif tesaam -met die maandelikse
"opgawe soos voorgeskryf in Aanhangsel A aan die Raad ‘gestuur
en een afskrif deur die werkgewer vir argiefdoeleindes bewaar
moet word. . " -2 Lo

(3) Die sertifikaat mwoet in elke geval van diensbegindiging
uitgereik word; as die oorspronklike nie aan die betrokke werk-
pemer oorhandig kan. word nie, moet dit aan sy laaste adres
of. as dié nie beskikbaar is nie, aan die sekretaris van die Raad
gestuur word. :

23. BEEINDIGING VAN DIENSKONTRAK.

(1) 'n Werkgewer of sy werknemer, behalwe 'n los arbeider,
moet minstens een week skriftelike opsegging in die vorm van
aanhangsel C vir bedindiging van die dienskontrak gee; met dien
verstande dat dit nie inbreuk op -onderstaande maak nie:—

(a) Op 'n werkgewer of werknemer se reg om die dienskontrak
sonder opsegaing te be€indig weens ’n rede wat wetlik as
voldoende erken word;

(h) op ’'n skriftelike ooreenkoms. tussen werkgewer en werk-
nemer wat voorsiening maak vir”’n termyn van diensopseg-
ging van gelyke duur vir albei partye en vir langer as 'n
week. 5

(2) As ‘n werkgewer versuim om ingevolge -subklous.l.?]e 0.

kennis te gee, moet hy die werknemer ‘n week se besoldiging of.
as 'n ooreenkoms kragtens die tweede voorbehoudbepaling by
subklousule (1) aangegaan is, besoldiging vir die tydperk waarop
ooreengekom is, betaal. As 'n werknemer versuim om ingevolge
subklousule (1) kennis te gee, kan die werkgewer alle besoldiging
{wu wat ten tyde van kontrakbegindiging besig was om op te
00p. : ! .

(3) Die opsegging wat in subklousule (1) voorgeskryf word,
‘gaan in op die betaaldag; met dien verstande dat die opsegging
nie gedurende die werknemer se afwesigheid met jaarlikse verlof
kragtens klousule 7 of siekteverlof kragtens klousule 8 gegee

" kan word nie. :

24, VERTONING VAN QOREENKOMS.

Elke werkgewer moet op 'n opvallende plek in' sy inrigting
waar dit maklik deur al sy werknemers gelees kan word, *n
afskrif van hierdie Qoreenkoms in die vorm voorgeskryf by die
regulasies kragtens die Wet, vertoon hou. '

Op hede die 29ste dag van Augustus 1952 namens. die partye in’

" Johannesburg onderteken.
HaypEe LE Roux, Voorsitter.
N. C. CoLEMAN, Onder-voarsiiter.
W. B. FLowERs, Sekretaris.
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the employee may launder his own overalls and the employer
shall pay such employee an amount of not less than one shilling
per week in the case of males and ninepence per week in the
case of -females.

(3) The provisions of this clause shall not apply to a traveller,

18. TrapE Union FACILITIES.

(a) An employer shail grant the  Sweet Workers’ Union
organisational facilities, by admitting Union officials to the pre-

. premisés of an employer not more than once a fortnight

during the lunch hour in tea or restrooms or elsewhere as
arranged with the employer for the purpose of discussing
Union matters.

(b) Every employer shall grant reasonable facilitics to shop
stewards appointed by all employees of each individual factory
to collect subscriptions during working hours limited to one
hour 'per week on the usual pay day of the establishment.

19. STOP ORDERS.

An employer shall upon written ‘request of his employee,
deduct from the employee’s wages the subscriptions payable to
the Sweet Workers' Union in terms of the Union’s Constitution,
and shall  forward the full amount so deducted to the Trade -
Union concerned. Notwithstanding the cancellation of the written
request; the deductions shall continue during the notice period
of three.months which the employee. is required to give to the
Union- to terminate his membership.

20. AGENTS.

The Counci{ shail appoint one or more specified persons as
agents to assist-in giving effect to the terms of this Agreement
and it shall be the duty of the employers and employees who
are members of the employers’ organisation and trade union,

respectively, to permit such agents to institute such enquiries

and to examine such books and/or documents and to interrogate
such persons as may be neccessary for this purpose. :

EMPLOYMENT OF ANY PErRsoN UNDER THE
AGE oF FIFTEEN YEARS.

An employer shall not employ any person under the age of

21. PROHIBITION OF

_fifteen (15) years.

22. CERTIFICATE OF SERVICE,

t1) An employer shall, upon termination of the contract of
employment of any employee, other than a casual labourer,
furnish such employee with a certificate of service, without
alteration in the form prescribed in Anpexure B. .

(2) The certificate referred to in sub-clause (1)~ above, shall
be supplied by the Council and shall be issued by an employer, -

in triplicate; ‘the original being handed to the employee concerned,

one copy being forwarded to the Council together with the
monthly return prescribed in Annexure A and one copy retained
by the employer for record purposes. '

(3) The certificate shall be issued in each and every case of
termination of employment, and in the event of it not being
possible to hand the original to the employee concerned it shall
be forwarded to him at his last known address, or if this is

not available it shall “be forwarded to the Secrstary of the
Council,

23. TERMINATION OF CONTRACT OF EMPLOYMENT.

(1) An employer or his employee, other than a casual labourer
shall give not le§s than one week’s notice in writing, in the
form prescribed in Annexure C, of his intention to terminate

the contract of employment; provided that this shall not
affect— . e

A{a) the right of an employer or an employee to terminate a
contrict of employment without notice for any cause
recognised by law as sufficient; -

(b) any written agreement between an-employer and an employee
which provides for a period of notice of equal duration
on both sides and for longer than one week,

{2) Should an employer fail to give notice as provided in
sub-section (1) hereof, he shall pay his employee an amount
equivalent to one week’s remuneration, or when an Agreement
is. entered into in terms of the second proviso to sub-clause (1),
equivalent to the period of notice agreed upon. Should an
employee fail to give notice. as provided for in sub-section (1)
hereof, the employer may retain any remuneration which is
in the process of accrual at the time of termination of his
contract of employment, :

(3) The notice referred to in sub-clause (I} shall take effect
from pay day; provided that mo such notice shall be given
while the employee is absent on annual leave in terms of clause
7 or sick leave in terms of clause 8.

24. EXHIBITION OF AGREEMENT.

Every employer shall affix and keep affixed in some conspi-
cuous place upon his premises where it ‘may easily be read by
his employees, a copy of this Agreement in the form prescribed
by the regulations under the Act.

Signed at Johannesburg, this 29th day of August, 1952, on
behalf of the parties. ; i
Haypée LE Roux, Chairman.
'N. C. CoLeman, ' Vice-Chairman,

W. B. FLOWERS, Secretary.
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' AANHANGSEL A

MAANDELIKSE OPGAWE VAN ARBEIDSKRAGTE EN H'EFFINGS

[Moet aan d[e einde van elke maand aan die Nywcrheldsraad vir die Lekkergclednywerheid (Johannesburg) gestuur word
Posbus 4172, Joharmesburg]

- : Ma‘m'_ad
- Naam van firma - Adres
- Opgawe vir die maand : 19 . ; ; " , i :
g ' ' IN DIENS GENEEM EN ONTSLAAN.
Diens- | Pas- 3 ' ' 5l Basiése {  Lewens- Datum in: ) Datum--
sertifikaat.| nommer. Naam van werknemer. -Ambag. - loon. - | kostetoelae, | diens geneem. | ~ ontslaan,
¢ -
WERKNEMERS WAT HEFFINGS MOET- BETAAL. s Wﬁl_tKNmiERs SE ‘SKAAL VAN BYDRAES. .
Getal vorige'dpgawp. T i e Cebee —— AEBeIders v e dieeiprerain T id. per week.
" Plus in diens gencem. . . ey s S st || Alle ander werknemers. . .. ..... e Ve .. 3d. per week.
' TOTAAL«vevteensyenenraeenn - : T~
) » - e o ' WERKGEWER SE BYDRAE.
' Mnontslian ..... T R L
'n Gelyke bedrag.
Getal op datum van hierdie opgawe.; A e e . 8 ;
. HEFFINGS BETAALBAAR.
(_}gtallwerk?:le.l_ners. i " Kortings. N Werknemers Werkgewers -
_ Week gegindig I, se bydraes, - se bydraes. g
T Foak Faaee | Teemtd. | Teensd,. | . - . | §
_Taen Id. 4 Teeﬂ?»c.l.. -7 .7 7 | perweek. | petweek. | £ LA B I T A - S
1 = ,____
" _ som 8 : ' Hlerhyuek .......... RPN -
* Sien klousule 13 van die ooreenkoms.

LET WEL. :
1. 'Ambag beteken die soort werk. wat deur werknemer gedoen word, t.w. indoop, verpak, vermeng, ens.

2. Die aorspmuka.ce opgawe moet aan die sekretans van die- Raad gestuur word. Dte dupl:kaat rnoc:t vir voorlé by later mspekme

bewaar word.
3. As daar te min ruimte op hierdie vorm is, verstek a‘;seb[aef aanvul[encle getikte lyste.
4. Volledige lyste van werknemers moet alleen by eerste indiening van hrerdte vorm verstrek word
5 Volgende lyste hoef alleen ma’:emnemmg.r en ontslae te vermeld.

| T ey T w N SR ANNEXUREA
. MONTHLY LABOUR AND LEVIES RETURN,

{To be subm:tted at the end of each ‘month to the Industrial Council for the Sweetmakmg Tndustry (Johannesburg),
P.O. Box 4172, Johannesburg. |

Name of Fifm_ - : pos e Address. - : 'Momh %
Réturh_for the month of..... : : 19_.. : |
| Eﬁcac_mms AND DISCHARGES, -
- Cextifigate . : ) : s , ' A
ﬁe;)»fibce Nuﬂ%sbser. Name of Emp'lolyee._ : Occubation. \%3@2 : - Al(l:c;gé.lﬁée. . Eng;égn?én{. 1 D?sggzal?gfc.
umber, - | - S =
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e o e e

EMPLOYEES LIABLE FOR LEVIES, EmMPLOYEES' SCALE OF CONTRIBUTIONS,
Number as per last return,......... o R T - Labourers...... SRR e e PEE «ve. 1d. per week.
Add Engagements.....ivvun. S P [ R g All otheremployees, ...oovcenn.. cresesrsressas  3d. per week

DO A Lt s aaan vt rannsansbasns oo R

EnmpLovERS CONTRIBUTION,

Fess Discharges. .oooevavcennnns R OOV S

Number at date of this return. . v.vvererarenses v —— . A like Amount,

LEVIES PAYABLE.

Number of Employees. © Deductions.® Employees Employers —_—
. : Contributions, Contributions. ‘
Week Ending. At 1d A _ : 5
AL At 3d. Per Week. | PerWeek. | £ 5. d | £ s d £ s d
Cheque herewith......... PP -
# Vide section 13 of the Agreement,
NOTES. ' .

1. Occupation means the type of work performed by employee, e.g. dipping, packing, mixing, etc. :

2. The original return should be forwarded to the Secretary of the Council. The duplicate copy must be retained for production at
subsequent inspections.

3. If insufficient space is provided on the form please submit supplementary typed lists.

4. Full lists of employees are required on the first submission of this form only.

5, Subsequent lists merely to indicate engagements and discharges.

AANHANGSEL B.

NYWERHEIDSRAAD VIR DIE LEKKERGOEDNYWERHEID (JOHANNESBURG).
(Geregistreer kragtens die Nywerheid-versoeningswet; 1937.)

Posbus 4172, Power House 303,
Telefoon 33-5766. FRASERSTRAAT 21.
) JCHANNESBURG.
DIENSSERTIFIKAAT.

WNaam van werkgewer
Volle Naam van WerKnemer s s
Ambag : {Pasno.)
Indien werknemer ongekwalifiseerd is, noem totale maande ondervinding in huidige ambag in die nywerheid as geheel i erna@nde.
Datum in diens getree
Datum uit diens getree

Loonskaal by uitdienstreding: Loon............... S ._; A AT R e ceareanraes £
Lewenskostetoelae. . ..ooovvvnnn T T ———_— MR A -
Langdienstoelag. . ...ovuauss S A R AR RGN
TOEAAL s s s e veor: £ -
Verlofbetaling uitbetaal £ : s d. vir : dae verlof verskuldig.

Laaste verhogingsdatum
No. van sertifikaat van laaste werkgewer

Getal dae betaalde siekteverlof van 1 Januarie 19..... tot dalum van hierdie sertifikaat
Handtekening van Werknemer, P : Handtekening van Werkgewer.
Datum van Uitreiking ~ Nommer.

AANHANGSEL C.
NYWERHEIDSRAAD VIR DIE LEKKERGOEDNYWERHEID (JOHANNESBURG).

KENNISGEWING VIR DIENSBEEINDIGING,

o), PN e TSR S SR S S =
Hierby gee ek een week kennis, Met iNZANGE VATl e (dag van die Week) Qi s van
195 om my/u diens te beéindig.
Handtekening,
Datum '

Handtekening van ontvanger.—.. ;
As ontvanger se handtekening nie verkry kan word nie, meld redes
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ANNEXURE 'B.

INDUSTRIAL COUNCIL FOR THE SWEETMAKING INDUSTRY (JOHANNESBURG).
: (Registered under the Industrial Conciliation Act, 1937.)

P.O. Box 4172,
- Telephone: 33-5766.

. 303 Power House,
21 FRASER STRELT,

JOHANNESBURG.
CERTIFICATE OF SERVICE.
Name of employer
Full name of employee
Occupation : (Pass No.)
If employee is unqualified, state total completed months of experience in present occupation in the Industry as a Whole. .. .months,
Date commen service _ :
Date service terminated "
Rate of pay at time of leaving: Wage P R S e R R S
Cost of living alloWance......o.vuevenrnerersrnrnnnnn RS e e
Long service allowance........... P S L
TorAL........ . R R
Leave pay paid £ : s d. for. Days leave due.

Date of last increase

Number of certificate produced by employee from last employer.

Number of days paid sick leave during period Ist January, 19_.._, to the date of this Certificate

(Employee’s Signature.)
Date of Issue

(Employer’s Signature,)
Number

ANNEXURE C.
INDUSTRIAL COUNCIL FOR THE SWEETMAKING INDUSTRY (JOHANNESBURG).
NOTICE OF TERMINATION OF EMPLOYMENT.

To

I hereby tender one week’s notice [commencing on

(day of week) the of

" Date..
Signature of recipient

195.....], to terminale my/your employment.

Signature,_

If signature of recipient cannot be obtained, state reasons

% No. 610.] [20 Maart 1953.

WET OP FABRIEKE, MASJINERIE EN BOUWERK,
1941.

LEKKERGOEDNYWERHEID, JOHANNESBURG.

Ek, BAREND JacoBUS SCHOEMAN, Minister van Arbeid,
verklaar hierby, ingevolge subartikel (1) van artikel twee-
en-fwintig van die Wet op Fabricke, Masjinerie en Bou-
werk, 1941, dat die bepalings van die Ooreenkoms en
kennisgewing in verband met die Lekkergoednywerheid,
bekendgemaak by Goewermentskennisgewing No. 609
van 20 Maart 1953 vir die persone wie se werksure
daarby gereél word nie minder gunstig as die ooreen-
stemmende bepalings van genocemde Wet is nie.

B. J. SCHOEMAN,
Minister van Arbeid.

%k No. 610.] [20 March 1953.

FACTORIES, MACHINERY AND BUILDING
WORK ACT, 1941.

SWEETMAKING INDUSTRY, JOHANNESBURG.

I, BAREND JACOBUS SCHOEMAN, Minister of Labour,
hereby, in terms of sub-section (1) of section rwenty-two
of the Factories, Machinery and Building Work Act,
1941, declare the provisions of the Agreement and notice
relating to the Sweetmaking Industry, published under
Government Notice No. 609 of the 20th March, 1953,
to be not less favourable to the persons whose hours of
work are regulated thereby, than the relative provisions
of the said Act.

B. J. SCHOEMAN,
' Minister of Labour,
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Dis die moeite werd'!

Slegs vir die moeite om eenmaal per jaar 5/- te pos, kry u
vir 12 maande, elke maand

Die Vrou en Haar Huis”

DIE MAANDBLAD VIR DIE SUID-AFRIKAANSE VROU

Hierdie geillustreerde maandblad van die Departement van
 Landbou bevat artikels oor al die belange van dle huisvroy -
reseppe, patrone, naaldwerk, ens.

STUUR 5/- AAN DIE STAAi‘SDRUKKER PRETORIA
as ’'n jaar se - 17
intekengeld op ,,Dle VI‘OU en Haal‘ HU'S

It is worth the trouble !

By posting 5/- once a year, you will receive for 12 months,
every month

“The Woman and Her Home’

THE JOURNAL FOR THE SOUTH AFRICAN HOUSEWIFE

This illustrated monthly magazine, issued by the Department of
Agriculture, contains articles covering all the aspects of the house-
wife’s interests — recipes, patterns, needlework, etc.

SEND 5/~ T'@ ITHE GOV&IRNMENT PRINTER, 'PRETOR!A
%%
gt i The Woman and Her Home”

Die Staatsdrukker. Pretoria, | The Government Printer, Pretoria.
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