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GOVERNMENT NOTICES 
  

  

  

* Onderstaande Goewermentskennisgewings | word . vir 
algemene. inligting gepubliseer:— . 

DEPARTEMENT VAN > ARBEID. 

x No. 669] (27 Maart 1953. 
NYWERHEIDS-VERSOENINGSWET, > 18, 

- PADPASSASIERSVERVOERNYWERHEID, 
‘ KIMBERLEY. : 

é   

Ek, BAREND JACOBUS SCHOEMAN, Minister van 1 Arbeid, 
verklaar hierby— 

(a) kragtens subartikel (1) van artikel agf-en- veertig. 
~ van die Nywerheid-versoeningswet, 1937, dat al 

die bepalings van die Ooreenkoms wat in die Bylae 
hiertoe verskyn en op die Padpassasiersvervoer- 
nywerheid betrekking het, van die tweede Maandag 

~ na die bekendmaking van hierdie kennisgewing en 
vir die tydperk wat eindig een jaar na genoemde 
tweede Maandag, bindend is vir die werkgewer en 
die ‘vakvereniging wat genoemde Ooreenkoms 
aangegaan het en vir die werknemers wat lede van. 
daardie vereniging is; 

(b) kragtens subartikel- (2) van artikel agt- en- veertig 
van genoemde Wet, dat die bepalings vervat in 
klousules 3 tot en met 6, 7 (c) tot en met 13, 15 
en 16 van genoemde Ooreenkoms van die tweede - 

‘~Maandag na dic bekendmaking van hierdie ‘kennis- 
gewing en vir die tydperk wat eindig een jaar na 
genoemde tweede. Maandag, bindend is Vir die 
ander werkgewers en werknemers betrokke by of 
in diens in ‘genoemde nywerheid in die munisipale 

“gebied Kimberley; en .. 

(c) kragtens subartikel (4) van artikel agt-en-veertig 
van genoemde Wet, dat die bepalings vervat in 
klousules 3 tot en met 6, 7 (c) tot en met 13, 15 
en 16 van genoemde Ooreenkoms van die tweede 
Maandag na die bekendmaking van hierdie ken- 
nisgewing en vir die. tydperk wat eindig een jaar | 
na genoemde tweede Maandag in die munisipale 
sebied Kimberley mutatis. mutandis van toepassing 

. is ten opsigte van persone in diens in genoemide 
- nywetheid, -wat nie by die ‘woordomskrywing van 

die uitdrukking ., werknemer”, vervat in artikel 
een_van genoemde Wet; ingesluit is nie. 

BOI, SCHOEMAN, on 
Minister van. Arbeid.. 

A—13251 
  

The following Government Notices are published for 
| general information:. — 

DEPARTMENT | OF LABOUR. 

No. 669.) ‘127 March 1953, 
INDUSTRIAL CONCILIATION ACT, 1937. 

  

ROAD PASSENGER TRANSPORT INDUSTRY, 
-- KIMBERLEY. - 

  

I, BAREND - JACOBUS SCHOEMAN, Minister of Labour, 

do hereby—- 

(a) in terms of sub-section Ww of section forty-eight of 
_ the Industrial Conciliation Act, 1937, declare that 

all the provisions’ of the Agreément which appears 
‘in the Schedule hereto and which relates to the 
Road, Passenger Transport Industry, 
binding from the second Monday after the date 

. of publication of this notice and for the period 
ending one year from the said second Monday, 
upon ‘the employer who and the trade-union which 

- entered into the said’ agreement and upon. the 
employees who are members of that trade union; 

(b) in’ terms of sub-section (2) of section forty-eight 
of the’ said Act, declare that the provisions con- . 
tained in clauses 3 .to 6 (inclusive), .7 (c) to 13 
(inclusive), 15 and 16 of the said Agreement shall 
be binding from the second Monday after the 
date of publication of this notice, and for the 
period ending one year from the said. second 
Monday, upon-the other employers and employees 
engaged or employed in the said. industry in the 
municipal area of Kimberley; and 

(oO. in: terms of sub-section (4) of section forty- eight 
of the said Act, declare that in the municipal area 
of Kimberley, and from.the second Monday after 
the date.of publication of this notice and for the 

_ period ending one year ftom the said second 
' Monday, the provisions contained in clauses 3 to 

6: (ificlusive), 7: (c) to 13 (inclusive), 15 and 16 of 
the said Agreement shall mutatis mutandis apply 
in réspect of such persons employed in the said 
industry as are not included in the definition of 
the. expression “employee” contained -in section” 
one. of the said Act, . , 

B. J. SCHOEMAN, 
Minister of Labour. 

“shall be
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BYLAE, 

NYWERHEIDSRAAD VIR: DIE PADPASSASIERSVERVOER- 
NYWERHEID, KIMBERLEY. - 

OOREENKOMS 
ingevolge die Nywerheid-versoeningswet, 1937, gesluit deur die 

,, Kimberley Bus Services (Pty.) Ltd.” 

(hierna ,,die werkgewer” genoem) aan die een kant, en die 

», Kimberley Transport Workers’ Union” 

(hierna » die werknemers” of ,,die vakvereniging ” genoem), 
aan die ander kant, 

wat die partye is by die Nywerheidsraad vir die Padpassasiers- 
vervoernywerheid, Kimberiey. 

1. TOEPASSING VAN OQOREENKOMS. 

Hierdie Ooreenkoms moet in die munisipale gebied Kimberley 
nagekom word deur die werkgewer en die lede van die vak- 
vereniging wat by die Padpassasiersvervoernywerheid in die 
munisipale gebied Kimberley in diens is en vir wie in hierdie 
Ooreenkoms lone voorgeskry£ word. 

2. TERMYN VAN TOEPASSING VAN OOREENKOMS. 

Hierdie Ooreenkoms tree in werking op ’n datum wat die 
Minister van Arbeid vasstel kragtens subklousule (1) van klousule 
agi-en-veertig van die Wet en bly van krag vir ’n termyn van een 
jaar of ’n termyn wat hy vasstel. 

3.- WOORDBEPALINGS. - 

Uitdrukkings wat in hierdie Ooreenkoms gebruik en in die 
Wet bepait word, het dieselfde betekenis as in die Wet, ver- 
wysings na die Wet sluit wysigings daarvan in en, tensy ’n 
ander bedoeling blyk, sluit woorde wat die manlike geslag aandui 
ook vrouens in; voorts, tensy strydig met die samehang, beteken— 

» Wet”, die Nywerheid-versoeningswet, 1937; 
* Kondukteur ” ’n persoon wat aan die werkgewer verant- 

woordelik is vir die invordering van passasiersgelde, veilig- 
heid van passasiers en die stiptheid van ’n passasiersvoertuig 
wat in diens is; 

» Raad”, die Nywerheidsraad vir die Padpassasiersvervoer- 
nywerheid, Kimberley, wat kragtens artikel negentien van 
die Wet geregistreer. is; 

» Klerklike werknemer”, ’n werknemer wat uitsluitlik of hoof- 
saaklik skryfwerk en/ot tikwerk, snelskrif en/of ander 
klerklike werk verrig en sluit *n kassier en boekhouer., in; 

» Klerklike werknemer, gekwalifiseer,” ’n klerklike werknemer 
met minstens drie jaar ervaring; ‘ 

» Klerklike werknemer, ongekwalifiseer,” 
némer met minder as drie jaar ervaring; 

» dag”, as dit in verband met ’n bestuurder of kondukteur 
gebruik word, die tydperk van vier-en-twintig uur tussen 
4 vm. op een dag en 4 vm. op die volgende dag, behalwe 
in die. geval van diensroosters wat op spesiale busse betrek- 
king het, in welke geval die dag uitdruklik in sulke roosters 
bepaal moet word; 

» bestuurder”, ’n persocn” wat aan die werkgewer verant- 
woordelik is vir die bestuur van ’n passasiersvoertuig wat 
in diens is; 

» diensrooster’’, ’n rooster wat in besonderhede die roetes 
en tye aangee wat deur bestuurders en kondukteurs in 
volgorde oor 
meet word, 

» inspekteur”, "nh beampte wat deur die werkgewer aangestel 
is om oor die diens van die busse en die werk | van die 

bestuurders en kondukteurs toesig te hou; 
» vakman ”, ’n werknemer wat ’n vyfiarige Ieetlingskap voitooi 

het of wat deur die Raad aangeneem is as voldoende geskool 
om aan die vereistes van ‘een van die volgende vakke te 
voldoen :— 

’n tydperk van een of meer weke gewerk 

(a) Motorwerktuigkundige, d.w.s. ’n werknemer wat een 
of meer van die volgende werksaamhede in verband 
met voertuie verrig:— 

Demonteer vir die doel van herstelling, 
tering, opbouing, toets, herstel, verstel, 
nasien,. bedrading, onderdele maak: 

(6) elektrisién, d.w.s. ’n werknemer wat foute in elektriese 
uitrusting vasstel, aanwysings vir bedradingherstellings 
en/of toetse gee of dit self doen, of toesig hou oor 
die finale toets van elektriese installasie met inbegrip 
van radio- -uitrusting, en sluit ’n ankerbewikkelaar en 
batterymonteur in; 

(c) metaalplaatwerker, d.w.s. ’n werknemer wat die bakke 
van voertuie, syskerms, modderskerms, verkoelers 
maak en herstel en enige ander soort metaalplaat- 
werk in die nywerheid verrig; 

(d) bekleér, d.w.s. "n werknemer wat opstopsel, 
oortreksels van weefstof, of ander materiaal, 
inpas, of herstel, versieringskoord of ander materiaal 
aanbring, rie, sittings en ander inwendige uitrusting 
van busse insit, met inbegrip van die insit van vere 
wat in vérband met die genoemde werksaamhede 
nodig is; 

hermon- 
‘grondig 

kussings, 
ontwerp, 

’n klerklike werk- - 

F 

  

SCHEDULE: 

INDUSTRIAL COUNCIL FOR THE, ROAD PASSENGER 
TRANSPORT INDUSTRY, KIMBERLEY. 

AGREEMENT 

in accordance with the provisions of the Industrial Conciliation 
Act, 1937, made and entered into by and between.the 

Kimberley Bus Services (Pty.), Ltd. 

(hereinafter referred to as “the employer”), of the one part and 
the 

Kimberley Transport Workers’ Union 

(hereinafter referred to as “the employees” or 
union”), of the other part, 

being the parties to the Industrial Council for the Road Passenger 
Transport Industry, Kimberley. 

“the trade 

1. ScorE oF APPLICATION OF AGREEMENT. 

The terms of this Agreement shall be observed by the employer 
and members of the trade union engaged in the Road Passenger 
Transport Industry in the municipal aréa of Kimberley, and - 
for whom wages are prescribed in this Agreement. 

N 
4 

2. PERIOD OF OPERATION OF AGREEMENT. 

This Agreement shall come into operation on a date to be 
fixed by the Minister of Labour in terms of sub-section (1) of 
section forty-eight of the Act, and shall continue in force for a 
period of one year or such period as may be determined by him, 

3. DEFINITIONS. 

Any terms used in this Agreement which are defined in the 
Act shall have the same meanings as in that Act, any reference 
to the Act shall inchide an amendment of such Act, and unless 
the contrary intention appears, words importing the masculine 
gender shall include females, further, unless inconsistent with 
the context— 

“/Act’? means the Industrial Conciliation Act, 1937; 
“conductor” means any person responsible to the employer 

for the collection of fares, safety of passengers and proper, 
’ timely running of passenger vehicles in service; 
“Council” means the Industrial ‘Council for the Road 
‘Passengers Transport Industry, Kimberley, registered in terms 
of section nineteen of the Act; 

“ clerical employee ” means an employee who wholly or mainly 
performs writing and/or typing, shorthand and/or any other 
form of clerical work, and includes a cashier and book- 
keeper; 

“ clerical employee, qualified,’? means a clerical employee who 
has had not less than three years’ experience; 

“clerical employee, unqualified,” means a clerical employee 
who has had less than three years’ experience; 

“ day” means, when used in connection with the working time 
of a driver or conductor, the period of 24 hours between 
4 am. on any one day and 4 a.m. on the next suc- 
ceeding day, except in the case of duty schedules relating 
to special buses, when the day shall be specially defined in 
such shedules; * 

“driver” means any person responsible to the employer for 
the driving of pa senger vehicles in service; 

“duty schedule” means a schedule detailing the routes upon 
‘which, and the time during which, drivers and conductors 
shali work in rotation over a period covering one or more 
weeks; 

“inspector” means an official appointed by the employer to 
supervise the operation of the buses and the work of the 
drivers and conductors; 

“journeyman” means an employee who has completed five 
years’ apprenticeship or- who is accepted by the Council as 
sufficiently skilled to carry out the requirements of one -of 
the following trades:— 

(a) Motor mechanic, i.e. an employee who performs any 
one or more of the following operations in connection 
with motor vehicles :— 

Dismantling for the purpose of repair, reassem- 
bling, erecting, testing, repairing, adjusting, over- 
hauling, wiring. making spare parts; 

(b) electrician, ic. an employee who diagnoses faults in 
electrical equipment, directs or executes wiring repairs 
and/or tests or supervises final testing of electrical 
installations, including radio equipment and includes a 
armature winder and battery assembler; 

(c) sheet metal worker, ic. an employee who makes or 
repairs the bodies of vehicles, valances, mudguards, 
radiators and performs any other type of sheet metal 
work in the Industry; 

(d) trimmer, ie. an employee who is engaged in_ the 
designing, fitting or repairing of paddings, cushions, 
covers of cloth or other material, decorative braid or 
other material, backs, seats and other internal fittings 
of omnibuses including the fixing of springs required 
in connection with the said functions; 

  

 



  

» nagvoorman ” 
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(e) rytuigskilder en/of ~-verfspuiter, dw.s. ’n werknemer 
wat skilderwerk doen of verf sproei, met inbegrip 
_van die vermenging van verf en ander voorbereidings- 
werk; 

(f) timmerman, d.w.s. ’n werknemer wat herstellings en 
monterings aan die houtwerk van busse en aan die 
geboue wat ’n werkgewer okkupeer, of wat onder 
beheer van die werkgewer is, uitvoer en houttoe- 
behore en -uitrusting vervaardig; 

» algemene onderhoudswerker”, °n werknemer wat nie ’n 
vyfjarige leerlingskap g gedien het nie en wat nie. deur die 
Raad as ’n- volledig geskoolde werker aangeneem is nie, 
maar van wie vereis word om in een van bogenoemde vakke 
werk te verrig; met dien verstande dat hoogstens een alge- 
mene onderhoudswerker ‘vir elke vakman in diens mag wees; 

», atbeider’”, °n werknemer wat hoofsaaklik of uitsluitlik een 
of meer van die volgende werksaamhede verrig:— 

(a) Petrol ingcoi, oliebakke en/of -filters drocgmaak, 
batterye uithaal, vul en/of weer insit, motorvoertuie 
was en/of poleer en/of skoonmaak, onderdele van 
motorvoertuie skoonmaak, lug pomp, wiele verwissel, 
wiele, enjinkappe, bandoortreksels of ander belem- 

2 

mering vir die afwerking afhaal en weer aansit,. 
wiele, of vellings, buite- en/of binnebande ‘vir herstel 
van: lekke of. vir skilder afhaal en weer aansit, 
binnebande herstel, werk van ’n vulkaniseerderarbeider 
verrig, binne- en/of buitebande op vellings of wiele 
sit en/of verwissel en help met sloping van voertuie 
vir .herstel of, .afval, onder toesig; 

(b) persele, voertuie, diere, gerei, masjinerie, werktuie, 
gereedskap; of ander artikels skoonmaak, voertuie 
laai en aflaai, goedere dra, verplaas, stapel en uitpak, 
pakkette en pakkies sorteer, bottels of ander houers 
vul, deure en vensters oopmaak en toemaak, -kiste, 
bale of ander pakkette oopmaak of toemaak, vure 
maak of aan die brand hou, afval of as verwyder, 
briewe, boodskappe of goedere te voet of met ’n 

fiets, driewieler of handvoertuig aflewer of vervoer, 
bestuur van of help met dierevoertuie of handvoertuie, 
tee of dergelike dranke maak; 

(c) yster slaan en saag met °n ystersaag na dit deur ’n 
vakman of vakleerling afgemerk is, gate in yster boor, 
behalwe presieswerk, skroefdraad op boute sny of 
yster vyl, met die hand Tu-saag en deurslaan van plaat- 
yster op aanwysing van ’n vakman of vakleerling, 
vashou en dra van hout -vir masiinis, klapperhaar en. 
péerdehaar uitslaan,: werk vir metaalplaatwérker vashou, 

. soldeersel en ow. verf van herstelde dele afvyl, skuur- 
. papierbewerking, vulling, grondverf én “stopvert afvryf, 
maskeer, skoonmaak, meng en poleer, met ’n kwas 
verf ru-aansmeer aan binnekant en onderkant van 
voertuigbakke, met ‘a kwas asse, remtrommels en 
onderstelle verf, met ’n kwas waterdigtingverf ru-aan- 

_smeer op seildoek: 

’n werknemer wat toesig moet hou -oor 
arbeiders wat snags op diens is, om klein herstelwerkies 
uit te voer.en om geleentheidsbusse gedurende die nag -of 
in ’n noodgeval te bestuur; 

» loonweek”’, die weeklikse tydperk van. sewe dae wat op 
Sondag eindig in die geval van bestuurders, kondukteurs 
en arbeidets, en op Dinsdag in die geval van die orige 
weekliks betaalde personeel, aan wie die werkgewer elke 
week lone moet betaal; _ 

” leerlingkondukteur of -bestuurder”’, °’n werknemer, wat tydelik 
vir ‘n proeftydperk van hoogstens drie maande in diens 
geneem word om die werk van.’n kondukteur of bestuurder, 
te doen; 

Padpassasiersvervoer of nywerheid.” die onderneming waar- 
in die werkgewer en die werknemers verbonde is om vir 
wins enige persoon of persone oor ’n openbare pad te vervoer 
deur middel van ’n voertuig (behalwe ’n voertuig ‘onder die 
beheer van die Adminisirasie van die Suid-Afrikaanse 
Spoorweé en. Hawens, of ’n munisipaliteit) wat ontwerp is 
vir voortbeweging buiten deur menslike af dierlike krag en 
wat meer as agt persone, met inbegrip van die bestuurder 
van die voertuig, kan vervoer, en sluit persone in wat dié 
voertuig onderhou, skoonmaak, vernu, herstel, verander, 
of vervaardig, as dié werk deur die werkgewer onderneem 
word; 

»diens”, die totale tydperk » ononderbroke diens van ‘'n 
werknemer bv dieselfde werkgewer in die. nywerheid voor 
of na die datum waarop hierdie Ooreenkoms in werking tree; 

loodswerker”, sluit elke werknemer behalwe ’n inspekteur, 
bestuurder, afsender, kondukteur of ‘klerklike of admini- 
stratiewe werknemer in; 

wag”, °n werknemer wat hoofsaaklik in diens is vir die 
bewerking. van die werkgewer se persele en/of beskerming 
van die motorvoertuie wat die werkgewer se eiendom is; 

» werktyd’, met betrekking tot bestuurwerk of kondukteurs- 
werk, die tydperk van die tyd waarop van die werknemer 
vereis word, of wat hy volgens die rooster verplig is, om op 
die bus te begin bestuur tot die tyd wat hy die werk staak, 
of enige tyd wat hy verplig is om vir diens beskikbaar te 
wees, plus ’n bykomende tydperk van twee uur per week of | 

“twintig. minute per dag as tydtoelating om sv uitrusting te 
verkry, die busse te inspekteer, hulle na die vertrek punt te 
ry, inbetaling, .ens.; 

* night foreman 

  

(e) coach painter and/or sprayer, ie. an employee who is 
engaged in painting or spraying including the mixing 
of paints and other preliminary work; 

(f) carpenter, ie. an employee who is engaged on the 
repair and fitting of woodwork on omnibuses and on 
building occupied by or under the control of the 
employer and the construction of “wooden fittings 
and équipment; 

“general maintenance worker” means an employee who has 
not served five years’ apprenticeship and is not accepted by 
the Council as a fully skilled worker, but is required to per- 
form work in one of the aforementioned trades; provided that 
not more than one general maintenance worker shall be 
employed for each journeyman employed; 

“labourer”? means an employee who wholly, mainly or 
exclusively performs any one or more of the following 
operations or duties :— 

(a) Petrol filling, draining oil sumps and/or oil filling, 
removing, filling and/or replacing batteries, washing 
and/or polishing and/or cleaning of motor vehicles, 
cleaning parts of motor vehicles, pumping of air, 
changing wheels, removing and replacing wheels, 
bonnets, tyre covers or otherwise any obstruction 
necessary for finishing operations, removing wheels or 
rims, tyres and/or tubes for the repair of punctures or 
painting and replacing them, repairs iubes, performs 
the work of a vulcanizer’s labourer, fitting and/or 
changing tyres and/or tubes on rims or whee! Is and 
assisting in stripping vehicles for repair or scrap, under 
supervision; 

(b) cleaning premises, vehicles, an'mals, utensils, machinery, 
implements, tools or other articles, loading and unload- 
ing vehicles, carrying, moving. stacking and unpacking 
goods, sorting packages and parcels, filling bottles or 
other containers, opening or closing doors and 
windows, opening or closing boxes, bales or other 
packages, making or maintaining fires or removing 
refuse or ashe’, delivering or conveying letters or 
messages or goods, on foot or by means of a bicycle, 
tricycle, or hand-propelled vehicle. driving and assisting 
with animal-drawn and hand- propel led vehicles, 
making tea or similar beverages; 

{e) striking and cutting iron with hacksaw after iron has 
been marked out by journeyman. or apprentice. dril- 

. ling, holes in iron.other than precision work. threading 
of. bolts or. filling of iron, rough cutting and punching 
of sheets iron by hand under the d: rection of a journey- 
man_or apprentice, holding up and carrying wood for 
machinist, teasing, coir and horsehair, holding up work 
for sheet metal worker, filing of solder and old paint 
off repaired parts, sandpapering, rubbing down of 
filing. primer and putty. masking. cleaning. compound- 
ing and polishing. painting on rough stuff by bruch to 
inside. and underside of motor vehicle bodies, painting 
by brush of axles, brake drums and chasis, painting 
by brush rough waterproofing paint on canvas; 

§ ” means an employee who is required to super- 
vise labourers on duty at night, carry out minor repairs and 
drive occasional buses during the night cr in emergency; 

“pay week” means the weekly recurring period of seven days 
terminating on Sundays in respect of drivers, conductors and 

- labourers and on Tuesdays in respect of the rest of the 
weekly paid staff in respect of which wages are paid each 
week by the employer; 

probationary conductor -or driver” means a person -tempo- 
rarily engaged to carry out the duties of a conductor or 
driver on probation for a period not exceeding three months; 

Road Passenger Transport Industry” or “Industry” means 
the undertaking in which the employer and-employee are 
associated for the purpose of transporting for reward over 
any public road any person or persons by means of any 
vehicle (other than a vehicle controlled by the South African 
Railways and Harbours Administration or a Municipality) 
designed for propulsion otherwise than by human or animal 
power and designed to carry more than eight persons includ- 
ing the driver of such vehicle and shall include persons 
engaged in the maintenance, cleaning, renovation, repair, 
alteration or construction of such vehicles, when such work 
is undertaken by the employer; 

service’ means the total period of the continuous employment 
of an employee with the same employer in the industry prior 
or subsequent to the date on which this Agreement comes 
into operation; a 
shed employee” includes any employee, other than an 
inspector, dispatcher, driver, conductor or clerical or adminis- 
trative employees; 

‘“‘ watchman” means an employee primarily occupied on guard- 
ing the premises of the employer and/or proctecting the 
motor vehicles of which the employer is the owner; 
working time” in relation to driving or conducting shall mean 
the period reckoned each day from the time such employee 
is required or scheduled to board the omnibus to the time 
when he leaves it or-any time during which, he is required 
to be available for duty, plus an additional period of two 
hours per week or twenty minutes per day as time allowance 

-for drawing equipment, checking up the buses, driving them 
to the starting point, paying in, etc.; 

3
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met betrekking tot ’n loodswerker, al die tyd wat 5, werktyd ”. ‘ : : ’ 
die werknemer vereis om vir diens die werkgewer van 

beskikbaar te wees; . / 

, loon”, die besoldiging van ’n werknemer, sonder lewens- 

kostetoelae, oortyd en spesiale toelaes, hetsy bereken op 

die uur-, dag- of weekskaal. 

4, BESOLDIGING. 

(1) Die minimum loon wat aan die ondergenoemde Klasse. 

werknemers: betaal moet word, is soos volg:— 
. , Per 

week, 

(a) Inspekteurs 20. 66. ek cee cee cee cee ee tee tee cee nee 
(b) Klerklike werknemer, gekwalifiseer ... ... 0... 

Klerklike werknemer, ongekwalifiseer ... N
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 (c) Bestuurders— . . 

‘ gedurende die eerste jaar diens ... 0. 0 wee 
gedurende die tweede jaar diens ....... 
gedurende. die derde jaar diens 
gedurende die vierde jaar diens ... 22. 1. 1c. ose 
gedurende die vyfde jaar diens ... 0.0 ww. oe 
gedurende die sesde jaar dienms ... 1. 0. ie ee 
gedurende die sewende jaar diens ... ... ... vee 
Ce E22 

(d) Kondukteurs— ~ : 
‘ gedurende die eerste jaar diens ... 10. ce cee aoe 

gedurende die tweede jaar diens ... ... 1.0. 0. oe 
gedurende die derde jaar diens ... ... 10... ue 
gedurende die vierde jaar diens ... ... 0.0... os 
gedurende die vyfde jaar diens wep eee 
gedurende die sesde jaar diens ... ... ... 0. 6. 
gedurende die sewende jaar diens ... ... 
Gaara 2... ee eee cee ee tee cee nee nee nee 

(e) Leerlingbestuurders 2.0. fo... ce cee cee cee tee cee 
(f) Leerlingkondukteurs. 2.0 0.0 1 ee cee cee cee ce nee 

Met dien verstande dat. as °n kondukteur 
tot bestuurder bevorder word, sy aanvangsloon 
minstens die loon moet wees wat hy as konduk- 
teur ontvang het. 
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(g) Loodswerkers— 
Vakman 0. cc. cee cee cee cee tee tne cee cet cee eee 
Nagvoorman 20.0... cee cee nee tee tee tee eee eee 
Algemene onderhoudwerker 1... i... 0... we ee eee 
Arbeider 2.00... ... see cen cee cee tee cee tee nee dae 

Met dien versiande dat ’n werknemer wat by inwerkingtreding 
van hierdie Ooreenkoms ’n‘loon ontvang wat hoér is as dié wat 
in shierdie klousule voorgeskryf word, die hoér loon moet bly 
ontvang. ss ' 

(2) (a) Aan elke loodswerker wat verplig of toegelaat word 
om tydelik as bestuurder of kondukteur te werk, of om twee- 
of meer klasse werk te verrig waarvoor verskiilende loonskale 
voorgeskryf word, moet vir die tyd wat in elke klas werk gewerk 
word minstens die tydloon betaal word wat op die klas werk 
wat verrig word, van toepassing is; met dien verstande dat aan 
so ’n werknemer in geen geval ’n laer loon betaal moet word as die 
loon wat vir die werk waarvoor hy in diens geneem is, voorgeskryf 
word nie. : 

(b) Van ’n bestuurder kan, na goeddunke van die werkgewer, 
vereis word om ook die werk van ’n kondukteur te doen. 

(3) Behoudens ’n korting wat ingevolge klousule 5 van hierdie 
Ooreenkoms gemagtig is, moet die minimum wéekloon van ’n 
bestuurder .of kondukteur minstens 48 maal sy uurloon bedra, 
selfs as sy werktyd minder-as 48 uur was. 

(4) Lewenskostetoelae-—Benewens die lone soos voorgeskryf 
in subklousule (1) van hierdie klousule moet werknemers ’n 
lewenskostetoelae betaal word van 35 persent van hul voorgeskrewe 
lone; met dien verstande dat wanneer die toelae wat kragtens 
hierdie subklousule<«voorgeskryf word, minder is as die toelae 
wat in Oorlogsmaatreél No. 43 van 1942, soos van tyd tot tyd 
gewysig, voorgeskryf is, die toelae kragtens die Oorlogsmaatreél 
betaal moet word. _— 

5. BETALING VAN BESOLDIGING. 
(1) Alle besoldiging is weekliks betaalbaar binne drie dae 

na afloop van die gewone betaalweek, of by diensbeéindiging 
as dit voor die gewone betaaldag van die werknemer plaasvind. 

(2) Geen premie vir die opleiding van ’n werknemer mag 
geéis of aangeneem word ‘nie. : 

(3) Geen boetes kan aan ’n werknemer opgelé en geen kortings 
van watter aard ookal kan van sy besoldiging afgetrek word nie, 
behalwe die volgende :— : 

(a) Die werkgewer kan van die weekloon van ’n_bestuurder 
of kondukteur wat, behalwe op las van sy werkgewer, nie 
op ’n dag die hele werktyd wat aan hom toegewys is, werk 
nie, een uur-se loon .vir elke volle uur wat. nie gewerk 
is nie, aftrek; met dien verstande dat ‘die werkgewer 
van die weekloon van ’n bestuurder of kondukteur wat, 
deurdat hy op enige dag te laat op werk gekom het, die 
skof wat vir daardie dag aan hom toegewys is, mis en wat 
op so ’n dag ’n kleiner getal ure as die_getal ure van die 
skof werk, die verskil tussen sy loon, teen die voorge-' 
skrewe uurloon, vir die getal ure wat werklik-gewerk is 
en die getal ure van die skof kan aftrek.   

“working time” in relation to a shed employee shall mean 
° all time during which the employee is required by the 
employer to be available for duty; 

“wage” means the remuneration of an employee, exciusive 
of cost of living allowance, overtime and special allowances, 
whether calculated on the hourly, daily or weekly rate. 

4. WAGES AND REMUNERATION. 

(1) The “minimum wage that shall be paid to the under- 
mentioned classes of employees shall as follows:— 

Per 
‘ . Week. 

(a) Inspectors 2.0. 2. ce. cee cee cee cee cee cee tbe nee tee nee 
(b) Clerical employee, qualified ...0 10.0 sc. cae oe 

Clerical employee, unqualified. ... 20. 20. 16. cee vee 
- 7 
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(c) Drivers— 
for the first year of service ... cee cee oee 
for’the second year of service ... 10. 16. cee wee 
for the third year of service ... 0... cee cee ee 
for the fourth year of service ... 0. ic. see eee 
for the fifth year of service ... ves 
for the sixth year of service ... 1.6. ce. cee wee 

‘for the seventh year of service ... 16. 16. cee eee eee 
thereafter 2.00... cee bee cee cae cee cee ee eee ee ae 

(d) Conductors— 
for the first-year of service 1... 1.6.66 ee cee one 
for the. second year of service ... ... ... .. 
for the third yearr of service ... 12. 1. 0 
for the fourth year of service ... 1... 26. cee eee 
for the fifth year of service ... 10. cue cee cee ee 
for the sixth year of service ... 16. ee ce ee 
for the seventh year of service ... 10. .6. ee oe 
thereafter ... see aoe 

(e).Probationery drivers ... ... 
(f) Probationary conductors ... wee nee tee nee 

Provided that in the event of a conductor 
being promotéd to a driver his commencing 
wage shall be not less than the wage he 
received as a conductor. 
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(g) Shed employees— | 
JOUTNEY MAN. 20. cee cee kee eee cee nek eee nee nee 
Night foreman ...0 06. ce cee cee cee tee nee nee nee 
General maintenance worker ... 00.0.6. see cee one 
Labourer ... vel tee ae 
Watchman ... ... .. 

_ Provided that an employee who at the date of coming into 
operation of this Agreement is in receipt of a wage in excess 
of that prescribed in this section shall continue to receive such 
higher wage.  — 

(2) (a) Any shed employee who is required or allowed tem- 
porarily to act as driver or conductor or to perform two or 
more classes of work for which different rates of wages are 
prescribed shall for the time worked at each such class be paid 
at not less than the time rate applicable to the class of work 
performed; provided that in no case shajl such employee be 

paid at a rate lower than that prescribed for the work for which 
he has been engaged. 
"(b) A driver may be .required to perform the duties of a 

conductor as well as a driver in the discretion of the employer. 
(3) Subject to any deduction authorised by clause 5 of this 

Agreement, the minimum wage per week of a driver or conduc- 

tor shall not be less than 48 times his hourly wage; even though 

the working time of such employee in such week may have 

been less than 48 hours. 
(4) Cost of Living Allowance —tIn addition to the wages pre- 

scribed in sub-section (1) of this section employees shall be paid 

a cost of living allowance equal to 35 per cent of their prescribed 

wages: provided that where the allowance payable in terms of 

this sub-section is. less than the allowance prescribed in War ° 

Measure No. 43 of 1942, as amended from time to time, the 
War Measure allowance shall be payable. 

5. PAYMENT OF WAGES AND RATES. 

(1) All wages and rates shall become due and be paid in 
cash weekly, within three days of the termination of the 
ordinary pay week, or on termination of service if this takes 
place before the ordinary pay-day: of the employee. 

(2) No premium shall be charged or accepted for the training 

of an employee. . , 
(3) No fines shall be made against an employee and no 

deductions of any description shall be made from an employee’s 
_wages.or rates, other than the following :— 

(a) The employer may deduct, from the weekly wage of 
a driver or conductor, who, except on the employer’s 
instruction does not work on any day, the whole of the 
working time assigned to him for that day, one hour’s 
wage for each completed hour of such time not worked; 
provided that the employer may deduct from the weekly 

. wage of a driver or conductor who, through arriving late 
for duty on any day, misses his allotted shift for that day 
and who is employed for a lesser number of hours on 
such a day than the number of hours of such shift, the 
difference between his wage at the prescribed hourly 
wage for the nmurnber of hours actually worked and for 
the number .of-hours of such shift. ° 
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(b) Met die skriftelike toestemming van die ‘werknemer kan’ 

kortings vir verlof-, siekte-,. versekerings-, voorsorg-, vak- 

vereniging- of pensioenfondse afgetrek word. \ 
(c) Die werkgewer kan ten opsigfe. van die eerste uniform 

wat hy aan ’n werknemer verstrek, hoogstens die bedrag 

wat in klousile 9 van hierdie Ooreenkoms~ uitdruklik 
/ genoem word, aftrek. s : . 

(d@) Kortings wat deur ’n werknemer gemagtig word vir skade 
wat as gevolg van die erkende en bewese nalatigheid van 
die werknemer aan die werkgewer berokken is.’ 

-(e) Ander kortings- waarop die vakvereniging, die werknemer 

. en die werkgewer onderling ooreénkom. . ‘ 
(f) Kortings kragtens klousule 13 (1). - 
(g) Enige bedrag wat die werkgewer verplig is om kragtens 

_’n wet, ordonnansie of regsgeding ten behoewe van die 

werknemer te betaal. oo 

6. WERKURE EN OORTYD. 

(a) Bestuurders en kondukteurs—(1) ’n Bestuurder of konduk- 

teur moet in elke week minstens een° vrye dag toegestaan word. 

(2) As *n werknemer ooreenkomstig die ure wat in °’n diens- 

rooster gespesifiseer is, werk, moet die werkure ‘waarvoor hy 

elke’ week betaal ‘moet word, bereken word deur: die totale 

getal ure wat ooreenkomstig die rooster gewerk is, te deel deur 

die getal weke wat daardeur gedek word; met dien verstande dat 

die getal ure waarvoor aldus betaal word, in enige week minstens 

48 uur moet wees. : . . 

~(3) (a) Bestuurders, kondukteurs, leerlingbestuurders- of leerling- 

kondukteurs moet betaal word teen 14-maal hul uurloon vir alle 

tyd bo agt uur per dag; en. 

(b) as van ’n bestuurder, kondukteur, leerlingbestuurder of 

_ leerlingkondukteur vereis word om op enige dag beskikbaar. te* 

wees vir diens vir ’n tydperk van meer as 12 uur, moet hy teen 

4-maal sy uurloon betaal word vir alle tyd oor 12 uur. 

(c) Vir berekening van werktyd, moet die 20 minute spesiale | 

toelating aan bestuurders, kondukteurs, ' leerlingbestuurders en 

leerlingkondukteurs in sulke werktyd ingesluit word. 

(4) Elke werknemer van wie deur die werkgewer vereis word 

om op sy vrye dag die werkgewer se kantoor te besoek, moet 

°’n minimum van twee uur oortyd betaal word, tensy die besoek 

noodsaaklik is as gevolg van ’n fout van die werknemer. 

(5) (a) Elke werknemer van wie vereis word om op sy rusdag 

te werk, moet vir dié tyd teen 14-maal sy loonskaal betaal word. 

(b) Loodswerkers—(i) Van'’n loodswerker kan vereis word om 

op enige dag van-die week te werk; met dien verstande datas 

hy op Sondag moet werk, hy vir.’n minimum van agt uur teen 

dubbele skale betaal word. - . 

(ii) Die uurloon in hierdie Ooreenkoms. vir *n loodswerker 
_voorgeskryf, is. die wurloon: vir werktyd van hoogstens 46 uur 

in ’n week oor ’n ses- of vyfdaagse week versprei, na gelang 

van die vereistes van die diens. Wanneer werktyd 46 uur in 
’n week oorskry, moet die uurloon vir dié oortyd vir alle loods- 
werkers, behalwe ’n wag, met-50 persent verhoog word; met dien 
verstande dat hoogstens 10 uur oortyd in ‘n week gewerk mag- 

word. 

(c) Onderworpe aan die reg van die werkgewer om van °n 

loodswerker te vereis om oortyd te werk, soos hierin bepaal, mag 

van geen loodswerker vereis word om soos volg.te werk nie:—_ 

(a) Meer as 8 uur en 12 minute van Maandae tot Vrydae en 
5 uur op Saterdae as die 46 uur oor. 6 dag versprei is; of 

(b) meer as 9 wur en 12 minute per'dag as die 46 uur'oor 5 
dae versprei is; of om ’n aaneenlopende tydperk van meer 
as vyf uur te werk sonder’’n ononderbroke pouse van min- 
stens een uur; met dien verstande dat vir die toepassing . 
van hierdie paragraaf, tydperke van werk wat deur °n 
pouse van minder as een uur onderbreek word, as aaneenlo- 
pend beskou moet word. . ‘ 

’ 

7. TUG EN KWALIFIKASIE, 

(a) Die vakvefeniging ondérneem om met die werkgewer saam 
te werk vir die handhawing van tug onder sy lede wat by die 
werkgewer in diens is en om traagheid, nalatigheid, ongehoorsaam- 

heid of verontagsaming van die munisipale of die werkgewers 
se reguiasies te vermy. . . yon 

(b) Oortredings moet deur die werkgewer afgehandel word, 
maar indien die vakvereniging dit nodig ag, kan ’n werkwinkel- 
verteenwoordiger teenwoordig wees om die werkgewer by te 
staan wanneer die 'saak oorweeg word. 

(c), Van bestuurders en kondukteurs kan deur die werkgewer 

van tyd tot tyd vereis word om hom te oortuig dat hulle. nog die 

verpligtings aan huile aanstellings verbonde, nakom. 

é . 
8. PUBLIEKE VAKANSIEDAE EN JAARLIKSE VERLOF. 

(1) (a) Aan elke werknemer, of daar van hom vereis word om 

op Nuwejaarsdag, Goeie-Vrydag, Geloftedag of Kersdag te werk 

of nie, moet vir elkéen van dié dae, minstens die weekloon van 

». die werknemer gedeel deur die getal dae wat hy in daardie week 

sou gewerk het as daar geen vakansiedag was nie, betaal word. 

(b) Elke werknemer van’ wie vereis word om op die dae -waar- 

na in klousule (a) verwys word, te werk en wat aldus werk, ° 

moet, benewens die betaling waarvoor in genoemde klousute 

voorsiening gemaak word,.vir-die tyd wat aldus gewerk word 

teen die gewone skaal beétaal. word: . : 
‘ 

  

(b) With the written consent. of the employee deductions 
may be made for holiday, sick, insurance, provident, trade 
union or pension funds. 

(c) The employer may deduct in respect of the first unifornr 
supplied by him to an employee an amount not exceeding 
the amount specified in clause 10 of this Agreement. 

(d) Deductions authorised by an employee in respect of dam- 
ages occasionéd to the employer by the admitted and 

’ proved negligence of the employee. 
-(e) Any other deductions that may be mutually agreed among 

the union, the employee and the employer. 
(f) Deductions as required by clause 13 (1). ‘ a 

(g) Any amount paid by the employer compelled by any law, 
ordinance or legal process to make payment on behalf of 
an employee. ~ : - : - 

6. Hours oF WorK AND’ OVERTIME., 

(a) Drivers and Conductors-—(1) A driver or conductor shall 

in each pay-week be allowed. not less than one day off duty. 

(2) Where an employee works in accordance with the hours 
detailed in any duty schedule the number of hours of work for 
‘which such employee shali be paid each“week shall be calculated 
by dividing ‘the total number of hours worked in accordance 
with such schedule by the number of weeks covered thereby; 

‘provided that the number of hours so paid for in any week 

shall not be less than. 48 hours. . ‘ 

(3) (a) Drivers, conductors, probationary drivers or probation- 
ary conductors shall’ be paid at the.rate of one and one-half 
times their hourly rate of pay in. respect of all working time in 
excess Of 8 hours in any one day. ‘ 

-* (b) Whenever a driver, conductor, probationary driver or pro- 
bationary conductor is required to be available for duty on any 
day for a period exceeding -12.hours he shall be paid at one 
and one-half times his hourly rate of pay in respect of any such 
time in excess of 12 hours. 

(c) In calculating working time the twenty minutes special 
allowance to drivers,.conductors, probationary drivers and pro- 
‘bationary conductors shall be included in such working time. 

(4) Any employee who is required by the employer to attend - 
at the office of the employer on his day off duty shall be paid 
a minimum of two hours at overtime rates, unless such atten- 
dance ‘is necessitated -by’a fault of the employee. 

(5) (a) An employee who is, required to work on his day of 
rest shall be paid one and. one-half times his hourly ‘rate of pay 
for the time so worked. © oo : 

» (6) Shéd Employees—(i) A'shed employee may be required 
to work on any day of the week; provided that if he is required 
to work on a Sunday he shall be paid for a minimum of 8 
hours at. double rates, ae 

(ii) The hourly wage prescribed in this Agreement for a shed 
employee is the hourly wage for working time not exceeding 
46 hours in a week to be spread over a 6-day or 5-day week 
as the requirements of the service determine. When the working 
time exceeds 46 hours in.a week the hourly wage for such excess 
time shall for all shed: employees other than a watchman be 
increased by fifty per cent; provided that not more than 10 
hours overtime may be worked in any week. _ . 

(c) Subject to the right of” the employer to require a shed 
employee to work overtime as hérein provided, no shed empolyee 
shall be required to work— : 

(a) more than 8 hours and 12 minute$ from Mondays to 
~ Fridays and 5 hours on Saturdays if the 46 hours are 

spread over 6 days; or ‘ no . 
(b) more than 9 hours and 12 minutes per day if the 46 hours 

are sptead over 5 days; or to work for a continuous period 
. of more than 5 hours without an uninterrupted interval of 

at least one hour; provided that for the purpose of this 
paragraph periods of work interrupted by an interval of 
less than one hour shall be deemed to be continuous. 

4 

7; DISCIPLINE AND QUALIFICATION. 

_ (a) The trade union undertakes to co-operate with the employer 
in ensuring ‘the maintenance of proper discipline amongst its 
members who are employed by the employer and to obviate 
slackness, negligence, disobedience or non-observance of the 
municipal or employer’s regulations. 

(b) Breaches of discipline shall be dealt with by the employer 
but a shop steward may be present -if deemed necessary by the 
trade union to assist the employer when a case is being considered. 

(c) Drivers and conductors may ‘be required by the employer 
from time to time. to’ satisfy the employer that they still comply — 

- with the requirements attached to their appointments. 

8. Pustic HOLIDAYS AND ANNUAL LEAVE. 

(1) (@) Every employee, whether called upon or not to work 
on New Year’s Day, Good Friday, Bay of the Covenant or 

“Christmas Day shall’ be paid: for. each such day an amount not less 
than the equivalent of the weekly wage. of the employee divided 
by ‘the number of days he would have worked in that week if 
there had been no holiday. o an 

~(b) Any employee who is required to and does work on the’ 

days reférred’to in clause (a) shall in addition to the pay provided 

for in the said clause, be paid for the time so worked ‘at the 

ordinary rate. . Oe 

5
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(2) (a) Elke werknemer moet in elke jaar diens by dieselfde 
werkgewer 12 agtereenvolgende werkdae afwesigheidsverlof met 
volle betaling toegestaan word. Na twee jaar diens by dieselfde 
werkgewer, is °n werknemer geregtig op 18 dae afwesigheidsver- 
lof per jaar, en na ses jaar diens by dieselfde werkgewer is 
bestuurders en kondukteurs géregtig tot 24 agtereenvolgende 
werkdae verlof per jaar. . : 

Die werkgewer moet die tyd vasstel waarop die verlof geneem 
moet word, maar as hy die verlof nie vroeér toegestaan het nie, 
moet dit binne drie maande na beéindiging van elke 12 maande 
diens toegestaan word. 

(6) ’n Werknemer wat in enige diensjaar meer as twee maar min- 
der as 12 maande in diens was, moet by beéindiging van sy diens 
vir eike volle maand diens in plaas van verlof minstens sy loon 
vir *n werkdag van agt uur betaal word. 

(c) Vir verlofdoeleindes moet, ba gelang van die geval, die 
diens van ’n werknemer gereken word van die datum waarop 
hy laas op verlof geregtig geword het, of van die datum waarop 
sy diens by die werkgewer begin het, of van ’n datum een jaar 
voor hierdie Ooreenkoms in werking getree het. : i 

(d) Behoudens soos bepaal in paragraaf (b) vah hierdie klousule 
mag geen betaling in plaas van verlaf ‘wat ingevolge hierdie 
klousule -aan ’n werknemer verskuldig is deur *n werkgewer 
gedoen of deur ’n werknemer aangeneem word nie. 

(e) °n Werknemer wat ingevolge . paragraaf. (a) van hierdie 
subklousule tot verlof, geregtig geword het en wie se diens 
begindig word voordat die verlof toegestaan is, moet by diens- 
beéindiging in plaas van verlof die bedrae betaal word wat in 
paragrawe (a) en (5) van hierdie subklousule genoem word. 

. 9, STEXTEVERLOF. 

(1) ’n Werknemer wat reeds minstens ses maande by die werk- 
gewer in diens. is, behalwe ’n arbeider of ’n wag, wat van sy 
werk afwesig is as gevolg van sickte wat nie deur sy eie nalatig- 
heid of wangedrag veroorsaak is nie en wat nie deur die Onge- 
vallewet, 1941, gedek word nie, moet minstens 60 persent van 
die weeklikse besoldiging wat op hom van toepassing is kragtens 
klousule 4 van hierdie Ooreenkoms, gedeel deur ses vir elke dag 
afwesigheid van altesame hoogstens 24 werkdae in ’n diensjaar, 
gereken van die datum waarop die werknemer by die werkgewer 
in diens getree het, betaal word. 

(2) ’n Arbeider of wag wat minstens ses maande in diens by 
die werkgewer was en wat langer as twee dae van werk afwesig 
is deur siekte wat nic die gevolg van sy eie wangedrag was nie, 
moet minstens die weekloon betaal word wat op hom ingevolge 
subklousules (1) (g) en (4) van klousule 4 van hierdie Ooreenkoms 
van toepassing is, gedeel deur ses vir elke dag afwesigheid 
van hoogstems 12 werkdae altesaam in ’n jaar diens, gereken 
van die datum af waarop die werknemer tot sy werkgewer se 
diens toegetree het; met dien verstande dat die werkgewer die 
voorlegging van °n sertifikaat van die werknemer mag  vereis 
wat deur "n geregistreerde mediese praktisyn geteken is en die 
aard en duur van die siekte aantoon ten opsigte van elke tydperk 
van afwesigheid waarvoor betaling ge&is word. 

10. UNIFORMS. 

As die werkgewer van sy werknemer vereis om ’n uniform 
te dra, moet hy die uniform verstrek. Die werkgewer kan ten 
opsigte van die eerste uniform wat hy aan sy werknemer verstrek 
vir "n tydperk van hoogstehs 12 weke ’n bedrag van 5s. per week 
van sy loon aftrek. Na’n werknemer van wie se loon die kortings 
afgetrek is, ses maande by die werkgewer in diens is, moet die 
werkgewer die totale bedrag van die kortings wat aldus afgetrek 
is, aan hom terugbetaal. Die tweede en volgende uniform wat 
hy nodig het, moet kosteloos deur die werkgewer verstrek word. 

Alle uniforms bly vir 6 maande die werkgewer se eiendom. 

Die uniformverstrekking aan bestuurders en kondukteurs bestaan 
ult vier stofjasse, een pet en ’n geskikte werkbroek per paar; 
met dien verstande dat minstens drie stofjasse voor die einde 
van die leertyd uitgereik moet word, en met dien verstande 
verder dat broeke nie gedurende die eerste ses maande diens aan 
bestuurders en kondukteurs uitgeretk word nie. 

11. DIENSBEEINDIGING. 

’n Werknemer of werkgewer moet minstens 24 uur opseg- 
ging vir beéindiging van die ‘dienskontrak gee en die opsegging 
gaan in op die gewone betaaldag van die werknemer. 

Hierdie artikel maak nie inbreuk op onderstaande nie:— 

(a) *n Werkgewer of werknemer se reg om die dienskontrak 
sonder opsegging te beéindig weens ’n goeie rede wat 
wetlik as voldoende erken word; 

(b) ’n ooreenkoms tussen werkgewer en werknemer wat voor- 
siening maak vir ’n diensopseggingstermyn van langer as 
24 uur. , 

*n Werknemer wie se dienstydperk nie meer as twee weke bedra | 
nie, kan sy diens sonder opsegging beéindig, of dit kan sonder 
opsegging beéiridig word. ‘ 

12. GETALLEVERHOUDING. 

Hoogstens cen leerlingbestuurder, of leerlingkondukteur kan 
vir elke ervare bestuurder of kondukteur in diens wees en die 
werkgewer kan nie ’n leerlingbestuurder of leerlingkondukteur 
in diens hé nie tensy hy ’n ervare bestuurder of kondukteur 
in diens het. 
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(2) (a) Each employee shall be given 12 consecutive working 
days’ leave of absence on full pay in each year of service with 
the same employer. After two years service with the same 
employer, an employee shall be entitled to 18 consecutive 
working days’ leave of absence each year and after six years 
service with the same employer, drivers and conductors shall be 
entitled to 24 consecutive working days’ leave of absence each 
ear. . 
The employer shall fix the time when such leave shall be 

_taken, but if he shall not have granted to the employee the 
period of leave at an earlier date such leave shall be granted 
within three months after the termination of each twelve 
months’ service. 

(6) An employee who in any year of service is employed for 
more than two months but less than twelve months shall, on the 
termination of his service, for each completed month of such 
service be paid in lieu of such leave not less than his wage for 
a day of 8 working hours. / 

(c) For the purpose of annual Jeave the service of an employee 
shall be calculated from the date he was last entitled to leave or 
from the date he commenced his employment with the employer 
or from a date one year prior to the coming into force of this 
Agreement, whichever is the later. 

(d} Save as provided in paragraph (6) of this clause no 
employer shall make and no employee shall accept any payment 
in lieu of leave due or to become due to an employee in terms 
of this clause. 

(ec) An employee who has become entitled to a period of 
leave in terms of patagraph (a) of this sub-clause, and whose 
contract of employment terminates before such leave has been 
granted, shall upon such termination be paid in respect of such 
leave the amounts referred to in paragraphs (a) and (b) of this 
sub-clause. 

9, Sick LEAVE. 
° + 

(4) An employee who has been in the employ of the employer. 
for not less than six months, other than a labourer or watchman, 
who is absent from work owing to sickness not caused by his 
own neglect or misconduct and not covered by the Workmen’s 
Compensation Act, 1941, shall be paid not less than 60 per cent 
of the wezkly remuneration applicable to him in terms of section 
4 of this Agreement, divided by six for each day of such absence 
not exceeding 24 working days in the aggregate in any year of 
employment, calculated from the date on which the employee 
entered his employer’s service, 

(2) A labourer or watchman who has been in the employ of 
the employer for not less than six months and who is absent 
from work for more than two days through sickness not caused 
by his own neglect or misconduct, shall be paid not less than the 
weekly remuneration applicable to him in terms of sub-sections (1) 
(g) and (4) of section 4 of this Agreement, divided by six for 
each day of such absence not exceeding 12 working days in 
the aggregate in any year of employment, calculated from the 
date on which the employee entered the employer's service; 
provided that the employer may require the production of a 
certificate signed by a registered medical practioner, showing 
the nature and duration of the illness in respect of each period 
of absence for which payment is claimed. 

10. UNiFoRMS. 
If the employer requires his employee to wear a uniform 

he shall supply the uniform to him. The employer may in 
respect of the first uniform supplied. to his employee deduct from 
has wages an dmount not exceeding 5s. per week for a period of 
not exceeding tweive weeks. When the employee from whose 
wages such deductions have been made has been six months in 
the service of the employer, the employer shall refund him the 
total amount of any deductions so made. The second and 
subsequent uniforms required by him shall be supplied free of 
charge by the employer. 

All uniforms shall remain the property of the employer for 
six months, 

The uniform issue for drivers and conductors shall be four 
dust coats, one cap and one pair of suitable working trousers 
per year; provided that not less than three duct coats shall be 
issued before the end of the probationary period and provided 
further that the issue of trousers shall not apply to any driver 
or conductor during the first six months of service. 

11. TERMINATION OF SERVICE. 

Aa employee or the employer shall give not less than twenty- 
four hours’ notice to terminate the contract of service, such ° 
notice. to run from the ordinary pay-day of the employee. 

This section shall not affect— 

. (a) the right of an employer’ or employee to terminate the 
contract of service without notice for any good cause 
recognised by law as sufficient; 

(b) any agreement between the employer and an employee 
which provides for a period of notice longer than 24 hours. 
An employee whose period of service has not exceeded two 
weeks may terminate or have his service terminated with- 
out notice, 

12. Ratio... 

Not more than one probationary driver or conductor shall 
be. employed for each experienced driver or conductor and the 
employer shall not employ a probationery driver or conductor 
unless he has in his employ an experienced driver or conductor,
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13. VRYSTELLINGS. 

(1) Die Raad kan op aansoek van enige persoon wat onder 

hierdie Ooreenkoms val, vrystelling van enige bepaling daarvan 

verleen aan—~ . 

(a) die werkgewer; 

(b) ’n werknemer. 

(2) Die Raad het die bevoegheid ‘om die volgende vas te 

stel :— 

(a) Die voorwaardes; en 

(b) die termyn; 

waarop en waarvoor vrystelling verleen kan word. 

G) ’n Vrystellingsertifikaat onderteken deur die sekretaris van 

die Raad, moet aan so ’n persoon wiigereik en ’n afskrif daarvan 

aan die Afdelingsinspekteur van die Departement van. Arbeid, 
Kimberley, gestuur word. : 

(4) Die Raad kan te eniger tyd gedurende die termyn waarvoor 

dit uitgereik is, *n vrystellingsertifikaat wysig of intrek. 

14, LIDMAATSKAP VAN VAKVERENIGING. ‘ 

(a) Die werkgewer kan nie vir ’n tydperk van langer as een 

maand ‘n persoon wat nie lid van die vakvereniging is nie in 

diens hé nie; met dien verstande dat as na die mening van die 

Raad lidmaatskap van die vakvereniging sonder goeie en afdoende 

rede geweier is en die applikant om lidmaatskap van die vak- 

vereniging die Raad binne 30 dae van die weiering in kennis 

gestel het, hierdie klousule nie van toepassing is nie. 

(b) Hierdie klousule is nie op inspekteurs, voormanne, magasyn- 

meesters, klerklike werknemers en arbeiders, of op ‘n immigrant 

gedurende die eerste jaar na sy binnekoms in die Unie van Suid- 
Afrika, van toepassing nie. 7 

15, TOBRPASSING VAN DIE OOREENKOMS. 

Die Raad is vir die toepassing van die Ooreenkoms verant- 

woordelik en kan vir die leiding van die werkgewers en werk- 

hemers meningsuitsprake uitvaardig wat nie met die bepalings 

daarvan strydig is nie.- 

16. PERSONE ONDER DIE OUDERDOM VAN 15 JAAR. 7 

Geen persoon onder die ouderdom van 15 jaar mag in 

die nywerheid in diens wees nie. . 

17. VAKVERENIGINGVERTEENWOORDIGERS OP DIE RAAD. 

Die werkgewer moet aan enige van sy werknemers wat ‘n 

verteenwoordiger op die Raad is, alle _redelike geleentheid ver- 

skaf om sy pligte in verband met die Raad se werk te vervul, 

oa 18. AGENTE. 

Die Raad moet een of meer bepaalde persone aanstel om as 

agente te help by die toepassing van hierdie Ooreenkoms. 

’n Agent kan enige inrigting betree en die werkgewer of 

enige werknemer ondervra en aantekenings van lone wat betaal, 

tyd wat gewerk en betalings wat vir stukwerk en oortyd gedoen 

is, inspekteer om vas te stel of hierdie Ooreenkoms nagekom 

word. - : 

Namens die partye op hede, die 20ste dag van Oktober 1952 in 
Kimberley onderteken. 

- R. C. Exuort, 
Voorsitter van die Raad. 

D. J. PRETORIUS, 
Ondervoorsitter van die Raad. 

W. S, DICKERSON, 
Sekretaris van die’ Raad,. 

    

* No. 670.] 
WET OP FABRIEKE, 

{27 Maart 1953. 

MASSJINERIE EN BOUWERK, 
1941. 

  

PADPASSASIERSVER VOERNYWERHEID, 
‘ KIMBERLEY. 

Ek, BAREND JACOBUS SCHOEMAN, Minister van Arbeid, 
verklaar hierby ingevolge subartikel (1) van artikel twee- 
en-twintig van die Wet op Fabrieke, Masjinerie en Bou- 
werk, 1941, dat die bepalings van die Ooreenkoms en 
kennisgewing in verband met die Padpassasiersvervoer- 
nywerheid, Kimberley, bekendgemaak by Goewerments- 
kennisgewing No. 669 van.27 Maart 1953 vir die, persone 
wie se werkure daarby gereé] word, nie minder gunstig is 
as die ooreenstemmende bépalings van die genoemde Wet 
nie. 

B. J. SCHOEMAN, 
~’ Minister van Arbeid.   

“13, EXEMPTIONS. 

(1) The Council may on application by any person affected by 

this Agreement grant exemptions from any of iis provisions in 

respect of— 

(a) the employer; 

(b) any employee. — 

(2) The Council shall have the power to fix— 

(a) the conditions; and 
(b) the . period; : 

under and during which such exemptions may be granted. 

(3) A licence of exemption over the signature of the Secretary 

of the Council shall be issued-to every such person, and a copy 

thereof sent to the Divisional-Inspector, Department of Labour, 

Kimberley. . 
(4) A licence of exemption may be amended or withdrawn at 

any time by the Council during the period for which it was 

granted. : 

14. TrapE UNION MEMBERSHIP. 

(a) The employer shall not employ any person for a period 

of longer than one month who is not a member of the trade 

union; provided that this clause shall not apply when in the 

opinion of the Council, membership of the union has been refused 

without good and sufficient cause and the applicant for member- 

ship to the union has notified the Council within thirty days of 

such refusal. 
(6) This section shall not apply in respect of inspectors, fore- 

men, storemen, clerical employees and labourers or in respect 

of any immigrant during the first year after the date of his entry 

into the Union of South Africa. 

15, ADMINISTRATION OF THE AGREEMENT. 

The Council shall be the body responsible for the administra- 

tion of the Agreement and may issue expressions of opinion not 

inconsistent with its provisions for the guidance of the employer 

and employees. . 

16. PERSONS Unper 15 YEARS OF AGE. 

“No person under the age of fifteen years shall be employed 
in the Industry. 0 ‘ + 

17. TRADE UNION REPRESENTATIVES ON THE COUNCIL. 

The empioyer. shall give to any of his employees who are 
representatives on the Council every reasonable facility to attend 
to their duties. in connection with the work of the Council. 

18. AGENTS. 

The Council sball appoint ‘one or more specified persons as 
agents to assist in giving effect to the terms of this Agreement. 

An agent may enter any establishment and may question the 
employer.or any employee and inspect the record of wages paid, 
time worked and payments made for piece-work and overtime for 
the purpose of ascertaining whether the terms of this Agreement 
are being observed. 

Signed at Kimberley, on behalf of. the parties, this 20th day 
of October, 1952. . ° 

: R. C. ELvrortt, 
Chairman of the Council. 

_ »_D. J. PRETORIUS, 
Vice-Chairman of the Council. 

W. ‘S. DicKERSON, 
Secretary of the Council. 

  

x No. 670.J ‘(27 March 1953. 

FACTORIES, MACHINERY AND BUILDING WORK 
ACT, 1941. - 

ROAD PASSENGER TRANSPORT INDUSTRY, 
° KIMBERLEY: 

JT, BarREND Jacopus SCHOEMAN, Minister of Labour, 
hereby in terms of sub-section (1) of section twenty-two 
of the Factories, Machinery and Building Work Act, 
1941, declare the provisions of the Agreement and notice 
relating to the Road Passenger Transport .Indusiry, 
Kimberley, published under Government Notice No. 669 
of the 27th March, 1953,:to be not less favourable to 
the persons whose hours of work are regulated thereby 
than the relative provisions of the said Act. 

B. J. SCHOEMAN, 
Minister of Labour. 
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I | ] : Hierdie ie tydskrif bevat 0.a. ’n maandelikse 
OERD ERS “ ekonomiese oorsig (met Sstatistiek) van 

. besigheids- .en nywerheidstoestande in 
die Unie, die jongste departementele 

inligting oor afsetmoontlikhede vir 
UIEVOERDERS Unie-produkte in lande waar die ~ 

Unie oorsese handelsverteenwoordigers 
het, lyste van handelsnavrae, besonder- 

. , _hede in verband met nywerheidshedry- 
\ : \\ ERAARS , , wighede in die Unie, die jongste aspekte 

7 _ ° van prys- en voorradebeheer, die 
meeste versiae (volledig) van die Raad     tekhewre are op _ ; : . van Handel en Nywerheid, en artikels 

‘ van ‘n algemene aard oor die handel en 
aywerheid 
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