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'rnarzom Govemmem and General Noﬂces pub!eshed
irst. ame are mdacared by a. * in rhe lef: hrmd -upper .

b coverimme NOTICE.

i
< '_'-Ilowmo Govemment Notice is- pubhsh,,d for .
al _::forma ion:— [

DEPARTMENT OF LABOUR

I ';!USTRIAL CONCI_LIATION ACT 193?.

j)RESSI;\IG; _-’T‘R_A]j'E';/" :C'AP_E __ _BE_N:I'NSU_I___.A.'_

e e

':END JACOBUS SCHOEMAN Mm]stcr of Labour

¢
Il the provisions. of the Agreement which appears

airdressing  Trade, shall be binding from the

e
; .Eond Monday after the date of publication of
is notice. and for the period ending two -years |-

irom the said second Monday. upon thc cmployers’
orpanisation and trade union. which entered into

gmployees who ‘are members of that orgamsatlon
or]| that trade union; .

rLerms of sub-sectlon 2) of sectlon forty e:gkr
of the said Act; declare that the provisions con-

n;aged or- employed in the said trade .in the
-and
Of

e | 3 7 1

imonstO'Wn and from the second Monday after the

8i0n employee contamed in secnon omf:f
gaid Act.’

B J SCHOEMAN
ot Lt

h 362

14 L i 4 . 12 Aprl] 1953.__ *No ?11] ; Cai 40T _' i Aprﬂ 1953

x
%erms of sub secnon (l) of section ,foriy cight of"' :
Industrial Conciliation ‘Act, 1937, declare that |

‘the Schedule” hereto and ‘which relates to’ the

he said Agreement-and upon the employers and |. ..

fained in Clauses 1, 3 to 13 (1) (inclusive) 14, 15

nTH 19 to ‘22 (inclusive) of the said agreement’
g all be binding from .the second Monday. after |-
: date” of pubhcallon of this notice and for the |
Fiod ending two . years from the said second |
nday, upon the other employets and cmployee& _

rms of sub-secllon 4) of «‘ectlo‘ forrv ezghi'
the said Act ‘declare “that in the Magisterial |
Districts of the Cape, Wynberg, “Bellville and |

Magisterial Districts of the: Cape; Wynberg Bell- | |
ille and Simonstown; :

date of publication of this notice and. for the period.
g mg two years from the said second Monday,
he provisions ‘contained. in: Clauses 1,3 to 13 (1) |-
i cluswe) 14, 15 and 19 to 22 (inclusive) of the
i8ald agreement, shall mutatis- mutandis apply in
| lirespect of such persons employed in the said trade
s are not mcludec[ in the definition of ‘the expres-

Aﬂe P;okiamas:es Goewermems— en A!gemene Kenmsgewmgs,
wat vir die eerste. maal gepubltseer word, rs in a‘te Clinker
: bohoek rm: i * ;zemerk A | 5

GOE\NERMENTSKENNE;GEWING

Onderstaande Goewermcntskenmsg\.wmg wcnd
algemene mhg{mg 0t:publlr,eer Sl

DEPARTEMENT VAN ARBEID

- NYWERHEID- VERSOENINGSWET 1937

S L P

'HAARKAPPERSBEDRYF KAAPSE SKIERE{LAND i

Ek BAREND JACOBUS SCHOEMAN Mmlster van Arbmd : :

_verklaar ‘hierby—

(a} kragtens subarukel (1) van amkcl agt-en- veerrzg van.
die Nywerheid-versoeningswet, 1937, dat al die =
bepalings van die Qoreenkoms wat in die ‘Bylae -
- verskyn en op die-Haarkappersbedryf betrekking
‘het, vanaf die tweede: Maandag na die datuni van

- bekendmaking van hierdie’ kenmsgewmg en vir die

1~ tydperk wat twee jaar vanaf genoemde ‘tweede -

- Maandag_ eindig, bindend is vir die werkgewers-
organisasie. ‘'en die vakvereniging wat  genoemds

en werknemers wat lede van: daardie orcamsas:e
- of daardie vereniging is;

(b) kragtens subartikel (2) ‘van arukel agt-en-veerlig ..

- en met 22 van. genoemde ooreenkoms vanaf die.
- tweede Maandag na die datum van bekendmaking

werknemers betrokke by of in diens in genoemde -
bedryf in die. magistraatsdistrikte die Kaan Wyn- e
berg, Bellville en Simonstad; en ' i
(c) kragtens subartikel (4) van artikel agi- m-veerﬁg-'
van genoemde Wet dat die bepalings vervat in
klousules 1,'3 tot en met 13 (1), 14, 15 én 19 tot .

_tweede Maandag na die datum van bekendmaking -
van hierdie kennisgewing en vir die tydperk wat

 eindig. ' in * die - magistraatsdistrikte - die" Kaap, - '
‘Wynberg, Bellville en " Simonstad, mutatis mutandis

in genoemde bedryf wat nie by die woordomskry-'

An. art:kel -een van dle genoemd\. Wet mgesluit it

B J SCHOEMAN{ 3 '
' M:mster van A{'beld

ATIO8 OF 5.4

'_,'Ooreenkoms aangegaan het en vir die werkgewers

‘van. genoemde Wet, dat die’ bepa]mgs vervat. in - -
klousules -1, 3 tot en. met 13 (1), 14, 15 en 19 tot -

van hierdie kennisgewing en vir die tydperk waf g
twee jaar vanaf die.genoemde tweede Maandag' i
‘eindig, bindend is vir die ‘ander werkgewers en -

~ -en met 22 van genoemde oorecenkoms vanaf die.
twee jaar vanaf die genoemde tweede Maandag . '-

. van tocpassmg is ten opmgte van -persone in- dlens T

wing. van -die . uitdrukking ,, werknemer ”, ‘vervat
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SCHEDULE‘

: . AGREEMENT
" in accordance with the provisions of the Industrial Conciliation

Act No. 36 of 1937, made and entered mto by and between the |

Cape Hairdressers Employers Assocratlon

(herenafter referred to as ““the employers . the employers
organisation ™), of the one part, and S

SA Halrdressers Employees Industnal Umon

(heremafter referred to as “the employees or “the- trade
‘union™),, of the other part, :

bemg the part[e&. to the Industrial Councﬂ fo}: the Hatrdressmg

+ T ade (Cape, Penmsula)

1; Sco?t OF APPLICATION OF AGREEMENT.

" The terms of this Agreement shall be observed in the Hair
dressing Trade in the Magisterial Districts of the Cape, Bellvilie,
Wynberg and Simonstown, by all emplo;ers and employees who
-are members -of " the employers organisation and trade uniom,
. provided ‘that they shall apply- to appreniices only. in so far as
they are not inconsistent with the provisions of the Apprenticeship
Act, 1944, or any other; contract entered into or-any conditions
ﬁxed thoreunder

2 Peruon oF JPERATION orr AGREEMENT,

. Thts Aareement shall come ‘into_operation on such date as
" meay be- fixed by the- Minister of Labour in terms of section

forty-eight of the Act and remain in force for a period of two-,

years o1, for such penod as may be determined by h1m

o DEFINITIONS

. Any terms used in this Agreement ‘which are defined in the
Act shall have the same meaning as in the Act; any reference
to an Act or Ordinance shall include any amendmgnt of such Act

. or ©rdinante; and unless the contrary intention appears, words

_importing the masculine gender shall mclt.de females: further,

unless mconslstent with the context-—-

S Act” means the lndustnal Concnllanon Act No. 36 of 193?
“apprentice ™ means “an employee serving ‘under a  written
. contract of Apprenticeship, registeied under the Appren-
ticeship Act, 1944; !
“ qualified ™ meons n relat:on to a hau‘drescel an employee
) who— ) ;

(a) has served a contract of apprennceship in terms of the
- Apprenticesip Act, 1922, as amended, or. the Appren-
"ticeship Act, 1944,

(b] can - satisfy_ the Councrl by’ exammatron or. otherW|se :

of compétency in the ladies’ trade in—

wttmg, marcel waving,- water “avmg, permanent
waving and beauty culture; .
and in the gentlemen’s trade in— -

cuttang, shavmg and razor settmg, or

(¢) holds - a  certificate of competency -
Industrial Council for the :Hairdressing Trade or such
.other body which is competent:to issue such certifi-
.eate in the opinion of the Council, :

“ casual employee * means a hairdresser {male or female) who

is employed by ‘the same emolover for not more than two

" days.in any one week;
“working employer ™ means an employer or any partner in a

partnership who himself performs work similar to that carried |

out by any of his employees.
* general. assistant ™ means an emplovee who is employed by an
~-employer to clean
cups and/or to:let reqmsrtes /
“.clerical employee ? means ‘an employee who is wholly or

- mainly engaged in, writing and/or typing and/or any other
-form -of clerical work, and meludes a 1eceptlomst and/or-

-cashier; ",

“Council ” means the Industrial Council for the Halrdressmg-

! Trade (Cape Peninsula) registered in terms of section nine-
. teen of the Industrial Conciliation Act of 1937,

¢ egtablishment ” means any place in which toilet services are.

normally rendered to Europeans;

*“experience " means the total period or: perlods of sérvice an
“employee has had in the Hairdressing Trade, but shall not
~include service as a general assistant;

“ gentlemen’s trade” ‘means the branch of  the l*arrclressmg-

trade in which toilet services, as herein defined, are rendered
to male persons;
"+ Hairdressing ”11ade
e establishment;
. “ladies’ trade - means the branch of the hairdressing trade in
"~ which ‘toilet - services,” as herem defined, are rendered to
female persons;
“foilet services 7 means the operatlon in qhampoomg, hair-
. cutting, singeing, shaving, massaging (head -or face), waving
(pelmanent marcel or water) hair-dyeing or tinting, mani-
L curing, eyebrow plucking, board work, trichological treatment;
famal treatment or beauty culture treatment;
2. :

3

'me;ms the trade carned on'“in an

- kappersbedryf  nagekom word

| die vakvereniging,
.alleen van toepassmg is vir sover hulle nie in stryd is met die

issued by any

sweep, cleari ¢hoes, run errands, wash_

_ BYLAE

OOREENKOMS .
kragtens die bepalings van die Nywerheid versoenmgswet Mo.
36 van 1937, gesluit deur die—- ;

Cape Halrdressers Employers’ Assoelatron _ :
(hlerna genoem die ,, werkgewers” of die werkgewersorgam-
sa51e ), aan die een kant en die !
South Afncao Hairdressing Employees’- Industrial Union -
(hierna. genoem die ,, werknemers”™

" aan die ander kant,

wat die partye is by die l\lywerhe,dsraad vir dre Haarkappers~
bedryf (Kaapse Skiereiland).

1. BESTEK VAN TOEPASSING VAN OOREENKOMS.

Die. bepalings van hierdie Ooreenkoms moet in die Haar-
in die Tagistraatsdistrikte die
Kaap, Beliville, Wynberg en Sunonstad deur alle werkgewers en’
werknemers wat lede is van die werkgewersorganisasie en vah
met dien’ verstande dat hulle vir vakleerlinge

bepalings van die Wet op Vakleerlinge, 1944, of enige ander
kontrak wat daar kragtens aangegaan of en;ge voorwaardes wat
ingevolge daarvan vasgestel is me :

2. TPRMYN VAN TOEPASSING VAN. OOREENKOMS:

Hierdie Ooreenkoms tree in werking op die datum wat deur
di¢ Minister van Arbeit vasgestel word kragtens die bepalings
van artikel -agt-en-veertig van die Wet, en bly van krag vir
twee jaar of vir''n tydperk wat deur hom va’.sge_stei word.,

3 Woowom-txarwma : )
Alle ultdrukkmgs wat in hierdie Qoreenkoms gebesig word en

“in die Wet omskryf is, het diesclfde betekenis as in die Wet
“en elke velwysmg na.'n wet of ordonnansie, sluit eike wysiging.

van so 'n wet of ordonnansie in en tensy 'n ander bedoeling

* blyk, sluit woorde wat die manlike geslag aandui cok vroue in;’ '
verder, tensy strydig met die samehang, beteken—

. Wet " die Nywerheid- versosningswet, ™o. 36 1937;

.vakleerling” ’n werknemer in diens kragtens 'n- sknftellke
vakleerlingskapkontrak “wat gereglstreer is mgevolge dle Wet.
“op Vakleerlinge, - 1944,

. gekwalifiseer ”,” met betrekkma tot ‘n haarkapper,
‘nemer wat— - .

werk~

. (@) 'n- vakleerlmgskapkontrak krdgtens die Vakleerlrngm-'
wet, 1922, soos gewysig, of die Wet op Vakleerlmge }
1944, mtgedren het; :

(b) die Raad dewr middel van. 'n eksamen of - andersins

~ kan ooltmg van Sy bekwaamherd in dre damesbedryf
l'l']—“ .

‘hareknip, ma]celkartel waterkartel
kartel en skoonheldsbehandelmg,
en in die herebedryf in—

hareknip, skeer en skeermesse sl\rp, of -

{e) in besit is van 'n bekwaamheldsertrﬁkaat wat uitgereik
is deur” enige nywerheidsraad vir die. haarkappers-
bedryt -of ander lrgg.iam wat na die mening van die
" Raad bevoeg is om so ‘n sertifikaat uit te reik; ;

o los werknemer ™ “n  haarkapper/ster wat hoogstens twee
dae .per week vir dieselfde werkgewer Werk .

,» werkende werkgewer” 'n ‘werkgewer of 4 'vennoot in ’n
.vennootskap wat self werk verrig soortewe]yk aan dié wat
enigeen van sy werknemers verrig;

»» algemene bediende ” 'n werknemer wat by 'n werkgewer in
diens is vir skoonmaak, skoonvee, skoene poets, boodskappe
doen, koppies en,fof totletgere] was;,

klelkhke werknemer ™ *n werknemer wat mtslmtl‘k of hoof—
saaklik skryfwerk en,fof tiliwerk eru’of enige ander vorm
van kierkiike werk verrlg en sluit 'n ontvangsklerl, enfof

. kassier in;

,, Raad " die Nywe1he1dsraad vir die Haarkappersbedryf (Kaapse .
.Skiereiland) geregistreer kragtens artikel negemten van die
Nywerhe1d versoenmgswet 1937;

. inrigting ” enige plek waar to,letchenste gewoonlik aan blankes
verskaf word; _
|, ervaring” die totale tydperk of tydperke diens wat’ n wmk-
-nemer in die haa.rkappersbedryf het, maar sluit nie chens as '
algemene bediende in nie; P

", herebedryf” die tak van . die - haarkappeisbedryf ‘Waarin
toiletdiensie soos hierin bepaal aan manlike perzone gelewer
word; ;

. haargappersbedryf” dic bedryf wat in 'n mngtlng u:tgeoefen
WOI : .

a d'\mesbedryf » die tak van die haa]kappersbedryf waarin
toiletdiensie soos hierin bepaal aan vrouhke persone gelewer
word; :

i torletdrenste ” die werksaamhede in verb'md met hare was, -
“knip, skrosi, skeer, masseer (kop of gesig), kartel (permanent
marcel, of Water), hare verf of tint, manikuur, winkbroue
pluk of bordwerk, tngologlese behandelmg en skoonhelds-
behandelmg, ; i | :

_ pe'rmanerlte

of die ,, vakvereniging™),
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“ rejected rnember of the Fund ». means an employee or working

employer who has not been accepted as a member of the

Hairdressing Trade Sick. Benefit Fund .or who ‘has been.

" eXcluded and rejected-as a member_ of the said Fund;

“ premium i means, without in: any way llmltmg the ordinary

meaning of the term, any consideration of whatsoever nature |
‘given in return for, training an employee in any one or both -

sections of t’ne Ha]rdressmg Trade;

b halrdreaser means an emplovee other than a minor referrecl
to in section 4 (1) (¢) or an apprentice indentured under the
Apprentaceshtp Act. of 1944, who performs one or more of

the - operations as defined: under “toilet servlces in these 1

. definitions.

4. Wl\oes

) Subject to the: prowsmns of suh-sect[on (2) and (3) of this |~

. section, no. employer shall pay and no employee shall ‘accept
wages at rates lower th.m the followmg — g :
) . ; Pér
! fiy week.

(a) Gentlemens trade “(male or female)

)y Haudlesser e e g - T 18 0

. (n) Casu'al-:.empl_oyee sss tain i

. ' (b) Ladles trade

(1} Hairdresser (male) 3 on " et RS
- {ii) Hairdresser . (female L= .-;. e e R

; {ii__i) (Casual employee _i(male-_or:femal_e}_\ R

(c) Gentlemens or, ladres trade

Minors employed in the trade .of ladles and,l or
gentlemens Hairdressers - designated in -terms of _
the Apprentieeshlp Act of 1922, as amended 3 =3

(clf) General assistants ; Ahiges
- or the Apprentreeshrp A»t of - 1944 durmg the
_period. they may be so employed’ in’ terms‘
Act wnhout a contract of apprentlceshm

“i{i) Of or over-18. years . stk e P g
(n} Under 18 years

S

; month
) Clerleal employees : ' £s . d
Male ‘clerical employee unquahﬁed—- 5 L
() During first- year of . experience . . 710 0
(1) During second. year of - experlenoe 100 0
- (iif) During the ‘third year of expenence 1350
(iv) During fourth year of expenence 16. 100 0
(v) During fifth year of &xperience . 20.0 0,
‘Male clerreal employee qualified ... ... 2310 0

Female c]erscal employee— o

(i) Durmg first year: of expenence
(i) During - second year of. expenence
(111} During third ‘year of experience ... ..
(iv) Duiing fourth year -of expenenee
Thereafter ... ... .. i iy

{2) An employee who durme any week is’ engaged in both the
gentlemen’s and ladies!
be paid the wages ‘prescribed in-either- palagraph {a) or (by of
sub-sectiont (1) of thls secnon, whichever is the h:gher

(3) An employer shall not accept a premium for the trammg
of an employee as a halrdresser .

3

(4) An employer shall not- employ any ‘person ds. a male or.

female hairdresser unléss  such person s quahﬁed as_ defined

under section 3 and/or is'a minor such as is referred to in |

section 4 (1) (¢) andjor an apprentice ‘and unless the wage for
4 hairdresser is. paid, and such an employee shall for all purposes
of . this Agreement be deemed to, be a harrdresser E

(5) Nothing eontamed in. this seohon shall operate to perrmt
of a reduct:on in the wage an emiployee was receiving: at the
date of coming into operation of this Agreement whlle such
employee remams in the employ ‘of the same employer

(6) An employer shall not employ any person under the ane:
- of fifteen (15) years. e ) _ :

(7} Casual emplovees shall only be emp[oyed to 1eplace

-employees .or” working employers. or partners who are temporarlly_..-

absent on swk or oceasswnal leave

£Sd:

lmocooo

trade ahall for the :whole of - that week'*

i) prerme ” sonder om in enige opsig d1e gewone betekems
- van die woord te beperk, vergoedmg van watter aard ook
wat in ruil vir die opleiding van ’n- werknemer in een
van of in beide dle afdelmgs van . _die haarkappersbedryf

-gegee word;
haarkapper” n werknemer behalwe ’n minderjarige wat in
artikel 4 (1) (¢) genoem: word -of 'n vakleerling wat krag-'

tens die Wet - op' Vakleerling,” 1944 ingebéek is, wat een of
‘meer van die werksaamhede soos onder -+ tmletdrenste t in.
~hierdie woordbepallng vasgestel, verng

afgewyv,de lid van die fonds ? 'n werknemer of werkende
werkgewer wat npie as lid van die sicktebystandsfonds - vir
. die haarkappersbedryf aangeneem- is nle of ‘wat as lid uit
genoemde fonds' migeslurt of afgewys is; i

: 4 LonE.
(]} Behoudens sooe bepaal in ‘subartikels (2) en (3) van. hlerdle 5

" artikel, mag-geen werkgewer en geen. werkneémer lone. teen. laer

skale as -ondergenoemde ondelskeldehk betaal of aanneem niei— -
(a} Herebedryf (man of vrou). :

o week.
() HEAEKADIRT ooy e B ovain v’ o ahs i ans 7 18. 0
4 . f el AL Per gag.:a.' S
() Los werknemer ... ... .lhl G e s 110 0
PR i | week.
(b] Damesbedryf AR £ sd
(1) Haarkapper=i.. 5,0 v avieuit coe die penieer 800
(u} Haarkapster TR e ene e i 415
; el : E ' © Per. da,
| (i) Los werknemer: man of vrow :..:... .. ... 110 0 ,
g A - ' : . Per
week
(c) Herebedryf of damesbedryf £ g d
- Minderjariges. in. die- vak van darnes- en,’of_-'.
.herehaarkapper  soos. -aangewys - kragtens die, . : .. -
-+ Vakleerlingenwet: . van 1922 s00s gewyalg, of die . .
. .:Wet.op vakleerlinge ~van - 1944, in~ diens ge-
:..-durende- ‘die- termyn wat hulle" aldus kragtens =
die bepalings van die wet sonder 'n vakleerhng- B g TR
; : skapkontrak in die dlens mag wee,a a0 0
| . (d) Algemene bediendes. | : Gigaeen L BT Y
008 S o T SR e W U e
(11) Onder ]8 _]aar Geel e e e g ek e 1050000 T
: E _""P-e'r:'.
{ maand.
(e) Klerkllke werknemers Eeged, -

Manlike klerklike werknemer ongekwahﬁseerd— L

(i) gedurende, eerste. jaar ervaring
(ii) gednrende tweede jaar ervarmg
(iii} gedurende derde. jaar ervaring .
~ (iv). gedurende vierde _jaar ervaring :
 (v) gedurende vyfde jaar ervaring’ . ;
Manlike klerklike werknemer, gekwahﬁseer 23 10
Vroulike klerkl:ke ‘werknemer— ' %
(i) gedurende. eerste - Jaar ervanng o710
(ii) ‘gedurende tweede Jaal ervarmg
(iii) gedurende derde- jaar ‘ervaring. .
- (iv) gedurende vierde jaar ervaring
~en daarna SO

oocosSe .

._.
=
- =
5¢¢oop

(2) Werknemer wat gedurende ne week in beide dre here-
bedryf en ‘damesbedryf werksaam was, moet’ vir die hele sodanige

“week die_loon betaal ‘word wat na gelang van watter die hoogste
loon is, in paragraaf (a) of (b) van subklousule (1) van' h1erd1e
.klousule voorgeskryf word,

(3).'n Werkgewer ‘mag geen premle v1r d1e opIerdmg van n_
werknemer as 'n haarkapper aanneem nie. d

4) 'n Werkgewer mag geen persoon as’n haarkapper -of haar-
kapster in- diens h& nie,’ tensy die perscon gekwahﬁseer 18- 5008
kragtens klousule'3, en/of ’n minderjarige soos genoem in klousule

4 (1) (c), en/of 'n val\leerlmg, tensy “die-loon vir ‘n haarkapper.

betaal word en so n ‘werknemer. moet vir- alle doeleindes van
hierdie OGreenkoms n haarkapper geieken word

(5} Nrks in’ hierdie klousule kan 'n verlaging van ‘die-foon ' -~

teweegbrmg wat ’n werknemer op die' datum wvan -inwerking-

treding. van hierdie Ooreenkoms ontvang het, solank die.. “erk»'.

nemer by die selfde wetkgewer in- d1£'ns bly . nie. -

(6] ‘n Werkgewer mag geen persoon onder d1e ouderclO"n van_ 4
vyftren (15) jaar in di ens’ hé'nie. .~

(7). Los werknemeis mag. alleen in dlens geneem Worcl vxr dlel_ :
vervanging. van ‘werknemers - of  werkende werkgewers of vennote

+wat t)delik afwesrg 1s met srekteverlof of geleentheldbverlof

“3

Per i
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(8) Every employer shall, during the currency of this Agreement,
in addition to the wages prescribed in this section, on each pay
day pay to the employees specified herein a cost of living allow-
ance in terms of War Measure No, 43 of 1942 as amended from
time to time or such other instrument replacing it.

5. PAYMENT OF WAGES AND AUTHORISED DEDUCTIONS.

(13 Wages shall be paid in cash weekly or monthly as the
case may be, unless the contract of service of an employee is
terminated before the usua!l pay day, when wages shall be paid
immediately on such termination, The wages due shall be placed
in' a sealed envelope, upon which shall be inscribed the full

name of the employes; the period for which the parficular pay- |

meni is made, any deduciions made in terms of this Agreement,
and the amcunt contained in the envelope. A casual employee
shall be paid the remuneration' due to him-upon termination of
each contract of employment. : o %
(2) Mo deduction of any description other than the following
may be made from the amount due to an employee:——
(a) Save as provided in section 7 where an employee absents
himself from work a pro. rata amount for the period of
such absence.

- (&) Contributions o Council funds in terms of section 13

(thirteen) of this Agreement,

(¢) Subscriptions to &.A. Hairdressers E:hployees’_ Industrial

Union {Cape Western Branch).in terms of clause 13 (2)
“of this Agreement. ) %

(d) Contributions te the Hairdressing Trade Sick Benefit Fund

in. terms of clause 22 of this Agreement.

(3} Wages due in terms of section 4, and any other remune-
ration due to an employee on a weekly contract of employment
shall be paid on the Friday of each and every week during the
month at 5.30 p.m. Where Friday is a pubiic holiday payment
shall be made on the previous business day at 5.30 pim.; where
an employee is under monthly contract of employment such

employes shall be paid any remuneration due in terms of this
" Agreement on the last day of each and every month at 530 p.m.
or at 12 noon in the event of such last day being -a Saturday.
Provided further that should such day of that particular month
be othér than a business day, such wages shall be paid on the

business day immediately preceding such day, or should such’

day be a Saturday then at 12 noon on that day.

(4} Payment -of;wag'es shall be made at the place wheré the
employee is actually engaged or emploved at the time of payment
of the wages.

(5) Where dn employee is paid ‘'on a monthly basis, his wage
shall be four-and one’third timeés the rate prescribed for employees
of his ;:lags_ in section 4.(1). : i g

(6) 'EVe'ry -employer who is a member -of the Cape Hairdressers
Employers’ Association shall forward to the Secretary -of the

Council, P.O. Box 887, Cape Town, not later than the 7th of -

- the month following the date of his monthly subscription  falling
gue the amount of same on the form prescribed in Annexure A
eieto. - : . i

R

6. Hours oF WoRK.

(.l)'._I\lo.-_employeé shall work nor shall an employer require or

permit an employee to. work— i
(a) for more than 45 (forty-five) hours during any week of
six working days; - o )
- “(b} for more than eight hours on Mondays, Tuesdays, Wednes-
.+ days and Thursdays nor shall an employee commence such

work, nor shall an employer require or permit such work

to commence before 8.30 a.m. or terminaie after 6 p.m.
on such days as thé case may be; .
(c) for more than 8§ (eight and a half) hours on Fridays nor
- shall ‘an employee commence such work nor shall an
‘employer require or permit such work to commence before
8.30" aim. ‘or 'terminate after 6.30 p.m. on such days as
© :the case may be; © i s
(d) for more than 4% (four and 4 half) hours on Saturdays,
. nor shall an employee commence such work nor shall an
employer reguire or permit such work to commence before

8.30 a.m. or terminate after 1 p.m, on such days, as the
case may be. )

(2} Every employer shall exhibit in a prominent place in his
establishment a time-table setting out the full names of all
his employees. Such time-table shall be posted up on or before
12 noon on the last working day of the week preceding the week
to which such time-table refers, and shall show clearly the time
of commencing work, the lunch hour interval, and time of
- finishing off of each emiployee.

(3) Hours of Work to be Consecutive—All hours of work of
an employee shall be consecutive except for meal hours.

- (4) Prohibition of Overtime—An employee-shall not be per-
‘mitted or required to work in excess of the number of hours

prescribed in sub-section (1) or specified in the notice referred
- to in sub-section (2). ;

" (5) Employers shall not be entitled to keep their pz:erﬁises

open ‘outside the hours laid down in this -section save and

except for’ the _purpose of cleaning and airing their premises.
4

(8) Elke werkgewer moet gedurende die loopiyd van hierdie
Qoreenkoms beniewens die in hierdie klousule voorgeskrewe lone
op elke betaaldag aan die werknemers wat hierin gespesifiseer
word, 'n lewenskostetoelae betaal ooreenkomstig Oorlogsmaatreél
No. 43 van 1942 soos van tyd tot tyd gewysig, of °n ander
maatreél wat dit vervang. } 3

5. BETALING VAN LONE EN GEMAGTIGDE AFTREKKINGS

(1) Lone moet na gelang van die geval weekliks of maandeliks
kontant betaal word, tensy 'n werknemer se dienskontrak voor
die gewone betaalda% eindig, in watter geval lone onmiddelik
by beéindiging betaal moet word. Die verskuldigde loon moet
bevat wees in 'n geslote koevert waarop vermeld word die volle
ndam van die werknemer, die tydperk waarvoor die bepaalde

- betaling gedoen word, aftrekkings kragtens die bepalings van

hierdie Qoresnkoms en die bedrag wat in die koevert is. ™n Los
werknemer moet die besoldiging aan hom verskuldig, by begin-

diging van elke dienskontrak betaal word.

(2) Geen aﬁrekki'n‘gs hoegenaamd van die bedrag wat aan 'n

~werknemer verskuldig is, behalwe die volgende, word toegelaat
. nie:— .. - T i

(a) Behalwe soos bepaal in klousule 7, wanneer 'n werknemer
van sy werk af wegbly. 'n pro rata bedrag vir die tydperk
van sodanige afwesigheid. !

(b) Bydraes tot raadsfondse kragtens klousule 13 (dertien) van _
hierdie Qoreenkoms. : = .

¢) Ledegelde van S.A. - Hairdressers Employees’ ' Industrial
Union (Cape Western' Branch) kragtens klousule 13 (2)

- van hierdie Ooreenkoms, S e

(d) Bydraes tot die Sicktebystandsfonds vir die Haarkappers-
bedryl kragtens klousule 22 van hierdie Ooreenkoms. |

(3) Die lone wat kragtens kiousule 4 verskuldig is en enige

-ander besoldiging verskuldig aan 'n werknemer op 'n weeklikse

dienskontrak, moet gedurende die maand elke week op Vrydag

~om 5.30 nm, betzal word. As die Vrydag 'n openbare vakansie-

dag is moet betaling om 5.30 nm. op die vorige besigheidsdag
gedoen word; as 'n werknemer op ‘n maandelikse dienskontrak
1s, moet hy enige besoldiging wat van hierdie Qoreenkoms, om
5.30 nm. op die laaste dag van elke maand betaal word, of om
12-uur miadag as die laaste dag op 'n Saterdag val. Voorts met
dien verstande dat as die dag van dié¢ bepaalde maand op 'n
ander dag as ’'n besigheidsdag val,’ lone op die besigheidsdag
wat onmiddellik aan die dag voorafgaan, betaal moet word of as
di¢ dag 'n Saterdag is, om I12-uur middag op dié dag 'n Saterdag
is, om 12-uur middag op dié dag. e

'(4) Betaling van lone moet geskied op die plek waar die werk-
nemer werklik werk of in diens is, wanneer die lone betaal word.
(5) As 'n werknemer op ’n maandelikse basis betaal word. is

“sy loon vier-en-eenderdemaal die tkaal soos vir werknemers. van
sy klas voorgeskryf in klousule 4 (1), =~

(6) Elke werkgewer wat lid is van. die Cape. Hairdressers

.Employers’ Association moet op of voor die 7de dag van ‘die

maand wat volg op die datum waarop sy maandelikse ledegeld
verskuldig is, die bedrag daarvan op die vorm wat in Aanhangsel
A hiervan voorgeskryf word, aan die Sekretaris van die Raad,
Posbus' 887, Kaapstad, stuur.

6. WERKURE.

(1) Geen werknemer mag en geen werkgewer mag van sy
werknemer vereis of hom toelaat om— :

(@) vir meer as 45 (vyf-en-veertig) wur gedurende enige week
. van ses werkdae te werk nie;, | o ovre
(b) vir meer as agt uur op Maandag, Dinsdag, Woensdag en
Donderdag te werk nie, nog kan ’'n werkgewer toelaat
of vereis dat werk op dié dae voor 8.30 vm. begin, of
na 6 nm. eindig en 'n werknemer mag ook nie voor dié tyd
bzgin of na dié tyd ophou nie; }
(¢ vir meer as agt-en-'n-half uur (84) op Vrydag te werk nie.
ndg kan 'n werkgewer toelaat of vereis dat werk op
- di¢ dag voor 8.30 vm. begin, of na 6.30 nm. eindag en ’n
werknemer mag ook nie voor dié tyd begin of na dié
tyd ophou nie. . i
o (d) vir meer as vier-en-n-half uur op Saterdag te werk nie,
nog. kan ’n.werkgewer toelaat of vereis dat werk op. dié
dag voor 8.30 vm. begin, of. na-6.30-nm, eindig e ’n
werknemer mag ook nfe voor dié tyd begin .of na dié
iyd ophou nie.

(2) Elke werkgewer moet op 'n opvallende plek in sy inrigting
n tydrooster vertoon hou waarop die volle name van al sy
werknemers verskyn. Die -tydrooster moet voor of om 12-uur

‘middag van die laaste werkdag van die week wat aan die

week voorafgaan waarop die tydrooster betrekking het, aangeplak
word en dit moet vir elke werknemer duidelik die aanvangstyd

van die werk, die middagetensonderbreking, en die ophoutyd van

elke werknemer aantoon.

(3) Werkure moet agtereenvolgend wees—Alle werkure van ’n
werknemer moet agtereenvolgend wees met uitsondering van
etensonderbrekings.

(4) Verbod op oortyd—n. Werknemer kan nie verplig of
toegelaat word om meer ure te werk as die getal wat in sub-
klousule (1) vorgeskryf word of in die kennisgewing wat in sub-
klousule (2) genoem word; gespesifisecer word nie, .

(5) Werkgewers is nie geregtig om hul perselé buite die ure
wat in hierdie klousule bepaal word oop te hou nie, behaiwe

vir die doel van belugting en skoonmaak van hul persele.
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(6) Meal Breaks—An employer shall mot require or permit
his employee to work for more than five hours continuously on
any day without an interval of not less than one hour during
which ne work shall be performed and such interval shall not

be deemed to be part of the ordinary hours of work, or over-

time: Provided that— .
{a) if such interval be for longer than one hour any period

in excess of one hour and a gquarter shall be deemed to :

“be ordinary hours of work; s :
(b) periods of work interrupted by an interval of less than
one hour shall be deemed to be continuous, i
(7} Rest Intervais—An emplover shall grant to each of his

employees a rest interval of not - less than 10 minutes at as.

nearly as practicable— : ;
(a) the middle of each first work period in a day;
(b) the middle of each second work period in a day where
such period is longer than three hours. = .
during which the employee shall not be required or permitted
to perform any work and such interval shall be deemed.to be
_part of the ordinary hours of work.

s A_E-;NUA_L LEAVE AND PAYMENT. ]
(1) EBach employee except casual employees shall be entitled

fo be granted and shall take leave on full pay on all pub__l_ic_

holidays. - i . :
Whenever a public holiday falls within the period of annual

feave, such holiday shall be added to the said . period ds . a

further period of leave of absence on full pay. : .
(2) Each employee, except casual employees, shall be granted
21 (tweniy-one} consecutive days leave of -absence on full pay
_in respect of each year of service referred to in clause 7 (7).
. The 21 days leave shall include 18 (eighteen) clear working
days. o -
Any employes whose contract of employment with such
emplover terminates after the completion of one months employ-
ment but before the completion of his current annual leave cycle
shall in rtespect of each completed week of employment, be
entitled to one-seventeenth of the weekly remuneration which the
employes was receiving immediately prior to the date of termi-
nation of service,’ ) N
(3) The employer and employee: shall arrange the date ‘when

such leave shall be taken, two months before such leave is due, |

= but if the employer shall not have granted to an' employee his
. period of leave at an earlier date, such leave shall be taken

and shall commence within two months after the ‘termination of.

- each years” service, and such an employee shall then absent
himself from his employer’s place of business during the period
Of such_lcav.e. 5 vk -.....-.--,.-.:.. i .
(4) When the service of 4 émployee is terminated before the
"completion of a year’s service, in respect of which he is entitled

fo annual leave, the employer shall pay, at the same time as

 the' final “payment of wages is made; in terms of section 5 (1) to
- ‘the- employee’ for each completed week of employmient in'the
“uncompleted ysar a pro rata amount for leave due in terms of
“section 7 (2). S B

An employee who has given or received notice to terminate his

services may instead of such payment be given leave of absence

~on, full pay for a pro rata period during the currency of such
potice, and n.addition thereto, be paid in respect of anv balance
due for holiday leave.- __ B,
(5} An employee who has become entitled to a period of leave
- in terms of subssection (2} of this section and whose employment
terminates before such leave has been granted, shall upon such
termination be paid in liet of such leave the leave pay due to
“him at the same time¢. as ‘the final payment of wages in terms

of section 5 (1) is made. ; :
{6) If during the currency of this Agreement an establishment
is tramsferred rrom one propiietor te another through sale of
business, the retiring ' proprietor shall pay to the Industrial
“Councit, all leave moneys due to his previous employees who
continue in- employment with the new proprietor: and the said
employees ‘shall be deemed to have completed one years''service
_entitling them to anmual leave in terms of this ssction on ths
expiry of one year calculated from the date on which they last
became entitled to annual leave or the date of .engagement by
their .previous -employer whichever is the later provided that the
new employer shall ‘only 'be liable to leave pay in respect of
- employment with him. The Council shall advise-the new pro-
prietor when leave is due fo the respective employees who shall
take such leave when it falls due. All leave moneys received
by the Industrial Council shail be paid by it fo such employees
at least 14 days before the commencement of their leave or in

the case of an employee whose employment is terminated upon-

application therefore by such employee. i
(7) For the purpose of this section an employee’s vear of service

for which he shall be entitled to such annual ledve shall be caleu-

“lated from a date twelve months prior to the date:of commence-

_ment’ of this Agre¢ment, or the date on which he last became

entitied to leave on full pay, or the date of engagement which-
ever is the later. ! oy

(8) Any period during which an employee is' on leave in

" accordance with the! provisions of this section or lis undergoing

“training under the South African Defence Act, 1912, or is absent

. from work on the instructions or at the request of the employer

or is absent from -work owing' to- illness shall be deemed to be

employment but any:period of abscace owing to illfiess in excess
of thirty (30) days in any twelve mionths or threc consecutive

¥
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die verloftydperk

. (6} Etensonderbrekings—'n Werkgewer kan nie van sy werk-
nemer veriang of hom foelaat om op enige dag meer as vyf
aaneenlopende ure te. werk, sonder ’n onderbreking van ten
minste een uur waarin geen werk verriz mag word niz en
die onderbreking word nie geag deel van die gewone werkure,
of oortyd, te wees nie: met dien verstande dat— '

(a) die onderbreking langer as een uur duur, enige tyd ocor

1% wur as gewone werkure beskou word; ;
(b) werktydperke onderbreek deur 'n pouse vanm minder as een
uur as aaneenlopend beskou word. -
(7} Raspouses—'n° Werkgewer moet aan elkeen van sy werk-
nemers ‘n ruspouse van minstens 10 minute toestaan so na as
moentlik aan— : o :

(a) die middel van elke eerste werktydperk op 'n dag; 0

{by die middel van elke tweede werktydperk op 'n dag as dig
tydperk langer as drie uur is, waarin nie van die werk-
nemer vereis, of hy toegelaat Kan word om enige werk te
verrig nie en die pouse word as deel van dic gewone
werkitre heskou. ' '

7. JAARLIZSE VERLOF.

(1) Elke werknemer, behalwe los werknemers, is geregtig tot
verlof met volle betaling wat toegestaan en geneem moet word
op alle openbare vakansiedae, As ‘it openbare vakansiedag binne
die tydperk van die jaarlikse verlof val, moet dié vakansiedag
aan die genoemde tydperk toegevoeg word as ‘n verdere tvdperk

van_ afwesigheidsverlof met volle betaling.
. (2) Elke  werknemer, behalwe ’n los werknemer, moet. 21 -
_(een-gn-twintig) aaneenlopende dae verlof met volle betaling
‘toegestaan word ten opsigte van elk jaar diens genoem in kiou-

sule 7 (7). _ )

Die_ll dae moet I8 (agtien) volle werkdae insluit,

Elke werknemer wi¢ se dienskontrak met so 'n werkgewer
voor die voltooiing van een maand diens eindig, maar voor vol-
tooling van sy lopende jaarlikse verlofsiklus, . moet ten opsigte
van eclke voltooide week diens geregtip wees tot 'f,.de van die
geekloon wat hy onmiddellik voor sy diensbegindiging onfvang
et. = : '

(3) Twee maande voordat die verlof .{ferskuldig word, moet die
werkgewer en werknemer die datum bepaal wanneer. die verlof
geneem word, maar indien die werkgewer nie aan 'n. werknemer

sy verloftydperk op " vroegr datum toegestaan het nie, moet die -

verlof gencem word cn begin binne twee maande na die befin-

diging.van elke jaar diens en die werknemer moset dan gedurende
van sy werkgewer se besigheidsplek +f eg:

gaan, . .

(4} Wanr or 'n werknemer se diens voor die yoltoeiing van ‘n

“jaar ‘diens “eindig, ten opsigte waarvan hy tot jaarlikse verlof
“gereglig -1s, moet die werkgewer op dieselfde tyd as die laaste

betaling van lone, krag?en_s klousule 5 (1} aan die warknemer vir
elke voliooide week diens in die onvoltooide jaar ‘. pro rata
bedrag betaal vir verlof wat ingevolge klousule 7 (2) verskuldig is,

'n Werkgewer wat kennis gegee .of ontvang het om. sy diens

te be€indig, kan in plaas van befaling afwesigheidsveriof met

volte betaling ‘gegee word vir ‘n pro rata. tydperk tydens die
duur van die kennisgewing, en daarbenewens betaal word ten

.opsigte van.enige balans wat in vakansieverlof verskuldig is.

(5) Aan 'n werknemer wat tot ’n verloftydperk ingevolge sub-
klousule (2) van hierdie” klousule geregfiz geword het en 'wie
se diens eindig voordat die verlof ‘toegestaan js,.moet by sodanige

begindiging in plaas van' die verlof die verlofbetaling betaal

word wat aan. hom" verskuldig is, op dieselfde -tyd as wanneer.
die laaste betaling van lone kragtens klousule 5 (1) geskied.
(6) As 'n besigheid tydens die duur van hierdie Qoreenkoms
van een ewenaar aan 'n ‘ander oorgedra word deur verkoop van
die besigheid, moet die uitiredende. cienaar alle verlofgzide wat
aan sy vreetre werknemers, wat by die nuwe eienaar in diens
bly, verskuldig is @an die Nywerheidsraad betaal en dit moet
beskou word dat. die .genoemde werknemers een jaar iens wat
hulle geregliz maak op jaarlikse verlof kragtens hierdie artikel,
voltooi het by verloop van een. jaar bereken _van die. datum
waarop hulle laas tot. jaarlikse verlof géregtig geword het. of
ma gelang van die jorigste datum, die datum waarop hul deur

_hul vorige. werkgewer in diens geneem is; met dien verstande
dat die nuwe eienadr slegs vir verlofbetaling ten' opsigte van

die diens by hom aanspreekiik is. Die Raad moet dié nuwe eie-

naar in kennis stel’ wanneer veriof aan- die onderskeie werk- -

nemers verskuldig is en hulle moet dit neem wanneer dit ver-

skuldig word. Alle verlof gelde wat deur .die nywerheidsraad
ontvang is, moet minstens 14 dae voor die aanvang van hul
verlof zan sulke werknemers witbetaal word, of: in die " geval

van ‘n werknemer wie se diens eindig, op zansoek daavow deur

sulke werknemer.

(7) Vir die toepassing van hierdie klousule moét 'n werknemer
se jaar ‘diens wat hom tot sulke jaarverlof geregtig maak,
bereken word van 'n datum twaalf maande voor die datim waar-

:op hierdie ‘Qoreenkoms in werking tree, of, na gelang van die
_jongste datum, die datum waarop hy laaste tot-verlof met volle
betaling geregtiz' geword het, of die datum van indienspeming, .

na gelang van die .jongste. - - -
. (8) Enige tydperk .wanneer 'n- werknemer met verlof kragtens

die bepalings van hierdie klousule is, of ‘opleiding Kragtens die

Zuid-Afrika Verdedigings Wet," 1912, ond_er%aén', of op. las of
versoek van die werkgewer van die werk afwesig is, of weens

“siekte .van weik afwesig is, word beskou diens fe wees, maar

enige tydperk van afwesigheid weens siekie van mesr as dertig

‘(30) dac in enige twaalf maande’ of drie’ agleréénvolgende dae

3

4



6 - . . GOVERNMENT GAZETTE EXTRAORDINARY, 2

APRIL 1953

days if the ‘employee fails after demand by the employer to
produce a certificate by 'a medical practitioner that he was

prevented by illness from doing his work shall not be deemed .

to. be employment.

"~ (9) No ‘employee shall work in the Hairdressing Trade for

wages or other consideration while on leave of absence on full
pay. _ - "
-~ (10) Every apprentice employed in" the Hairdressing Trade
shall be entitled to 12  (twelve) days’ sick leave on full
‘pay, in any one year of ‘service, provided that such apprentice
shall produce’ to  his employer a medical officer’s certificate for
any illness entitling him to absence on full pay in terms of this
sub-section, _ - ’ : :

(11) The period of annual leave of an employee' shall not be
concurrent with any, period, during which the employee is required

to undergo training undet the South African Defence Act, 1912.

~ (12) In this, section ‘the expression “employer® includes—

(@) in the case of the death of an employer, the executor of

his estate, or his heir or legatee; and _

(b)inh - the case of the. insolvency of an employer or the
liquidation of -his estate, or the transfer or sale of his
business, the trustee or liquidator or the new owner of

the business;. .

if such executor, heir; legatee, trustee, liquidator or new owner-

continues-to employ. that employee™. . ™
s 8. TERMINATION OF SERVICE.. = 7~ o5
An employee othér than 'a. casual employee or his employer
shall give not. less than one week’s notice, such notice to take
" effect from the ordinary pay day, to terminate his contract of
service: - provided that  this - sub-section shall not affect: the
employer’s or employee’s. right to terminate .the contract of
service without notice for any good cause recognised by’ the
law as sufficient, or any agreement between an employee and
his _employer - which provides for a period of notice of equal
duration on both sides and for longer than one week; provided
further that a monthly’ empioyée' and his employer shall not
‘give less than one month’s notice. .

. 9.CERTIFICATE OF COMPETENCY. ' o
“(1)"A Committeé ‘shall be ‘appointed by ‘the Council consisting

" of at least four members, two of whom shall bé émployers and

two of ‘whom shall be employees, who shall hold: the examinations
referred ' to -in sub-sections (2) and (3) and make  recommen-

“dations to the:Council as to the-issue of certificate of competency.:
. (2). Whenever an émpldyer or employee applies for.a certificate

- of ‘competency he ‘shall forward with such'-application the-sum
of 10s. 6d. to the Council (through the Secretary) which shall—
" (a) ask the applicant to submit himself or herself to an exami-
. mation; or - wir Ty g
o ':(b')_. safisfy itself that the applicant by virtue of his. years of

experience. is entitled to such certificate and ‘when ‘it is
_proved to the satisfaction ‘of the Council that the appli-
" cart is competent, the Council shall issue such a certi+
ficate. y ) ) )
(3) Any applicant who_fails to attend an examination without
furnishing the .committee with a reason, considered satisfactory
by the committee, shall forfeit the examination fee. -

iy - 10. OUTWORK.

An employee shall not— F
(1) solicit or take orders for or undertake work in the hair-

dressing trade; or ; :

(2) engage in trading toilet requisites for sale, gain or reward;
(3) render any. toilet services, whether for gain, reward, or
) . any other ‘consideration whatever; LT

" on. his_own account or. on behalf of any person or from any
person other than his employer whilst such employee is in the
employ of an employer engaged in the Hairdressing Trade.

11. INTERPRETATION OF AGREEMENT. . .

‘(1) The Council shall be the body responsible for the admini-
stration of this Agreement, and -may issue expressions of opinion
‘not “inconsistent with the provisions thereof for the ‘guidance of
the employers and the employees. :

(2) Any- dispute may arise in the trade shall be referred to
‘the’ Council to be dealt with in terms of its constitution.

_ 12, EXEMPTIONS.
= (1) The Council may grant exemptions from any of the provi-
sions of this 'Agreement in respect of any persen for any good
and sufficient reason, : :

(2) The -Council shall fix, in respect of any person granted
exernption under the provisions of sub-section (1) of this section,
conditions subject to which such exemption is granted and the

‘period during - which -such exemption shall operate, provided

-that' the Council- may, if it deem fit, after one week’s notice
in writing has been.given. to the persons concerned, withdraw
any licence of exemption.

6

as die werknemer in gebreke bly om, na aansoek deur die  werk-
gewer, 'n sertifikaat wat deur ‘n dokter uitgereik is voor te 1&
dat hy deur siekte verhinder was om sy werk te verrig, word -
nie ongeag diens te wees nie. -

(9) Geen werknemer mag gedurende afwesigheid met “verlof
met volle betaling vir loon of ander vergoeding, in die haar-
kappersbedryf werk nie. : _

_ (10) Elke vakleerling wat in die haarkappersbedryf in diens is,
is geregtig tot 12 (twaalf) dae siekteverlof met volle betaling in-

‘enige jaar diens, met dien verstande dat sodanige vakleerling

aan sy werkgewer 'n doktersertifikaat moet voorlé vir enige siekte
wat hom tot afwesigheid met volle betaling kragtens hierdie
subarti_kel geregtiz maak.

(11) Die jaarlikse verlof van 'n werknemer mag nie met ‘n
tydperk saamval waarin hy verplig is om opleiding  kragtens die
Zuid Afrika Verdedigings Wet, 1912, te ondergaan nie. -

(12) In hierdie klousule sluit .die uitdrukking .~ werkgewer ”

onderstaande in— : ) :
(a) in die geval van die dood van die werkgewer; die eksekuteur
' varn sy boedel of sy erfgenaam of legataris; en- =~ - .= U
(b) ingeval van insolvensie van ’n werkgewer of -likwidering
van sy boedel, of oordrag of verkoop van sy besigheid, -
die_kurator of likwidateur of die nuwe _efenaar van die
besigheid, i ; _ : e
indien die eksekuteur, erfgenaam, legataris, likwidateur of. nuwe.
eienaar- die’ werknemer in sy diens hou. .
8. D]ENSBEEiNbIGING.” '
*n Werknemer behalwe ’n los' werknemer - of sy’ werkgewer,
moet minstens cen week diensopsegging gee <en -opsegging gaan

«in die gewone betaaldag: met dien -verstande dat hierdie sub-

klousule nic op die werkgewer of die werknemer se reg om die
dienskontrak - sonder opsegging te ‘begindig om enige goeie. rede
wat by. wet as voldoende erken word of enige ooreenkoms tussen
die werknemer en sy werkgewer wat voorsieming maak vir 'n
termyn van diensopsegging van gelyke duur vir albei partye
en vir langer @s vir een week ~inbreuk. miak nie:-voorts met
dien verstande dat ‘n werknemer by die maand en sy werk-
gewer nie minder as een maand dicnsopsegging mag .gee nie.

9, SERTIFIKAAT VAN BEKWAAMHEID. ;

(1) ‘Die Raad moet 'n komitee aanstel wat -uit ‘minstens vier
lede bestaan, van wie twee werkgewers en twee werknemers moet
wees, wat die eksamens genoem in subklousules (2) en (3) moet
afneem en by die Raad aanbevelings moet doen betreffende die
uitreiking van sertifikate van bekwaamheid. Sk

.(2) Wanneer ook al 'n werkgewer, of werknemer aansoek dqen

om ’'n sertifikaat van bekwaamheid, moct hy tésaam ‘met die -
aansoek die som van 10s. 6d. stuur aan die Raad (deur tussen-
koms van Sekretaris}) wat— e e : =
(a) die applikant moet versoek om hom of haar aan 'n
eksamen te onderwerp; of i “ .
(4) hom "moet oortuig dat die. applikant uit.-hoofde van sy
‘jare ervaring tot die sertifikaat geregtig 'is. en as. tot
tevredenheid van die. Raad bewys word dat die applikant

b_(_ekwaam is, moet die Raad die sertifikaat uitreik.
(3) 'n Applikant wat.in gebreke bly om ’n eksamen by te

"woon sonder om die komitee in kennis te stel van die oorsaak,

wat deur die komitee as bevredigend beskou moet word, verbeur
die cksamengeld, - . :

P 10. BUITEWERK.
'n Werknemer mag nie— De .
(n infdi¢ haarkappersbedryf bestellings werf of werk aanneem;
' o A j ‘
(2) handeldrywe in toiletberodigdhede vir: verkoop, wins of;
. beloning; of ) o

(3) toiletdienste uitvoer, hetsy vir wins, beloniﬁg of om watter
oorweging ook al; TR T

_ni‘)g- vir eie. rekening of namens 'n ander persoon of van ’m

ander. persoon, behalwe van sy werkgewer terwyl die werknemer

in diens is by ’n werkgewer verbonde aan die haarkappersbedryf.
11. VERTOLKING VAN OOREENKOMS,

(1) Die Raad is die liggaafn wat vir die.;oép?ssihg van hierdie

“'Qoreenkoms verantwoordelik is en kan vir leiding van die werk-

gewers en werknemers menings uitvaardig wat nie met die
bepalings daarvan strydig is nie. - ' -

_ (2) Enige geskil wat in die bedryf kan ontstaan, moet na die
Raad verwys word vir behandeling kragtens die bepalings van
sy konstitusie. - "4 Bt

12. VRYSTELLINGS,

(1). Die Raad kan, om enige goeie en afdoende rede ten op-
sigte van enige perscon, vrystelling -van enigeen van die bepalings .
van hierdie- Ooreenkoms verleen. . : ‘" v

(2) Die Raad moet ten opsigte van enige persoon aan wie.
krastens die bepalings van -subklousule (1) van' hierdie artikel
vrystelling verleen word, die voorwaardes vasstel waarop vry-
stelling verleen word ‘en die termyn van. toepassing van die
vrystelling: met dien verstande dat die Raad na: goeddunke en
nadat aan die betrokke persoon een ‘week.skriftelik kennis gegee
is, enige vrystellingsertifikaat kan intrek, * A :
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‘(3) The Secretary. of the Council shall issue to every person
granted exemption in_accordance with ‘the provisions of sub-
section (1) of this section, alicence of exemption, signed by him
setting out— ! ) :
(q) the fyll namé of the person concerned; - )
(b) the provisions of the Agreement from which exemption
was granted; : o .

(¢) the conditions fixed in accordance with the provisions of
sub-section (2)._of this section subject to -which -such
exemption is granted; and :

(d) the period during which the exemption shall.'- operate,

(4) The Secretary of ‘the. Council shall—

{a) retain a copy of such licence issued, and forward a copy.

to the Divisional ‘Inspector, Department of Labour, Cape
Town; ! : B

{(b) where the exemption is granted to an employee, forward

* a copy of the licence to the employer concerned, :

13. EXPENSES-OF THE COUNCIL, SUBSCRIPTIONS TO THE S.A.
HAIRDRESSERS EMPLOYEES' INDUSTRIAL :UNION (CAPE WESTERN
BrancH) AND THE CaAPE HAIRDRESSERS EMPLOYERS' -ASSOCIATION,

(1) For the purpose of meeting the expenses of the Council,
each employer shall deduct one shilling and one penny (1s 1d.)
per week from the carnings of each of his employees,:except
apprentices, general assistants and.minors referred to in-section

4 (1) {c) and (d) for whom minimum - wages. are. prescribed in.

this Agreement, and 3d. from each casual employee in respect of
each week during which he was employed by that employer.

To the total amounts so deducted the employer shall add a
like amount and remit month by month the total sum to the
Secretary of the Council, 703, Scoits Building, Plein Street or
_P.O. Box-887, Cape Town, not later than the 7th day of each
and every month in ‘the form prescribed in Annexure A to this
Agreement. L :

: "'_(2) Every employer who is a me_rﬁb_er of the Cape Hairdressers.
Employers’ Association .shall, by authority of this Agreement .

deduct from the monthly or weekly wage of his employees other
than apprentices who are members of the trade union, the
amount of subscriptions payable to such union and remit same
menth by month to 'the Secretary of the Council, 703, Scotts

‘Building, Plein Street, or P.0O. -Box 887, Cape Town, not later

than the 7th day of each and every month in the form prescribed
in Annexure A to this Agreement. . | ; ; )
_.{3) Every employer who is a member of ‘the' Cape Hairdressérs
Employers’ Association shall remit /,th of his annual fees to
the Secretary of the Coundil, 703, Scotts Building, Plein Street,
Cape Town, or. P.O. Box 887, Cape Town, not later’thian the
7th day of éach and every month ‘jn the “form prescribed 'in
Annexuré A to this Agreement. "~ * e s B

" 14. EXHIBITION OF AGREEMENT.
.. Eyvery employer shall affix and keep affixed in his establishment
in a- conspicuous place readily accessible to the employees, a
legible copy of this Agreement in both official languages and
in the form prescribed in the regulations under the Act.

15. REGISTRATION OF EMPLOYERS AND EMPLOYEES.

(1) Every employer, who shall not already have done so in
pursuance of a previous Agreement, shall within one month from
the date on which this Agreement comes into operation, and every
employer entering the Hairdressing' Trade after that date shall
within one month from the date of commencing operations
by him forward to the Secretary .of the Council the following
particulars: — : ) Pl

(a) His full name and title of business.;
(b) business address; and

(c) full name of each employee, the capacity m which. he is

employed and wages paid.

(2) Every employer shall disclose on the’ form i)rescribed_- in

employed including minors and -apprentices. - . L,

(3) In the case of a partnership the full names of all the
partners shall in - addition to the
section (1) be fu_rnished._ .

(4) In the case of a limited. liability company-'the following
particulars in addition to those required by sub-section (1) shall
be furnished:— | ) ) g

(i) The full names of the directors, the full name of the
person in actual control of each branch of the business;

(ii} address of the registered offices of the company;

(iii) the full name of the Secretary of the company and all
other office bearers of the company. ; "

Annexure A hereto, monthly, the full names of all persons

(5) Every. employer shall, in the event of -a change in any
of the particulars he is required to furnish in terms .of this
section, forwarded to the Secretary of the Council, notification
of any -change within fourteen days of .the date upon which
such change took effect, - . : -

(6) Every employer shall within 3 days after an éi‘m:il'oyee'

“has left or entered his service, notify in writing, the ‘office of
the Industrial Council for the Hairdressing Trade (Cape Penin-
sula), P.O. Box 887, Cape Town, thereof. - - ..

particulars required in sub- |

(3) Die Sekretaris van die Raad moet aan elke persoon aan
wie vrystelling ingevolge die bepalings van subartikel (1) van .
hierdie klousule verleen word ’n vrystellingsertifikaat deur hom
onderteken, uitreik, wat vermeld— < .

(a) die volle naam wvan die betrokke persoon; g
(b) Cie bepalings van die Oorecenkoms waarvan vrystelling ver-
leen word; : . Yoo ; :
() die voorwaardes kragtens die bepalings van subklousule (2)
van hierdie klousule vasgestel, waarop vrystelling verleen
. word; en e
(d) die termyn van toepassing van die vrystelling,

(4) Die Sekretaris van die Raad moet—

(a) 'n afskrif van elke uitgereikte sertifikaat behou en 'n af-
skrif aan die Afdelingsinspekteur, Departement van Arbeid,
Kaapstad, -stuur; :

' .(b) ingeval die vrystelling aan ’n werknemer verleen word, 'n.

afskrif van die sertifikaat aan die betrokke - werkgewer
- stuur. '

13, RAAD SE UITGAWES, LEDEGELD AAN DIE- S.A. _HM'RDRESSERS -
EmpPLOYEES' INDUSTRIAL - UNION (CAPE  WESTERN BRANCH) .
EN DIE CAPE HAIRDRESSERS EMPLOYERS’ ASSOCIATION. k

(1) Om te voorsien in die uitgawes van die Raad, moet elke
werkgewer een sjieling en een pennie (ls. 1d.) ‘per week aftrek
van die verdiensté van elkeen van sy werknemers, behalwe vak-
leerlinge. algemene bediendes en ‘mindérjariges genoem in artikel
(4) (1) (¢) en (d), vir wie minimum lone in hierdie Ooreenkoms
voorgeskryf word en 3d. van elke los werknemer ten opsigte van

elke week waarin hy by daardie werkgewer in diens was. By -

die totale bedrae aldus afgetrek, moet die werkgewer: 'n gelyke

. bedrag voeg en ‘die totale som maandeliks, op of voor die
- sewende dag van elke maand, aan die Sekretaris van -die Raad,

Scott’s-gebou 703, Pleinstraat, of Posbus 887, Kaapstad stuur, in
dic vorm soos voorgeskryf in Aanhangsel A van hierdie Oor-
eenkoms, : kS :
(2) Elke werkgewer wat lid is van die Cape Hdirdressers
Employers’ Association moct kragtens hierdie Qoreenkoms van. .
die maandlone of weeklone van sy werknemers, behalwe: vak- .
leerlinge, wat lede van die vakvereniging is, die bedrag van lede-
geld aftrek wat aan die vakvereniging betaalbaar is en dit. elke .
maand, op of voor die sewende dag van elke maand in die
vorm soos voorgeskryf in Aanhangsel A van hierdie Qoreenkoms,
aan die Sekretaris van die Raad, Scott’s-gebou 703, Pleinstraat,
of Posbus 887, Kaapstad, opstuur, PR S i
(3) Elke -werkgewer wat lid is van die -Cape Hairdressers
Employers’ Association moet op of voor die sewende-dag. van
elke maand }/,, van sy iaarlikse ledegelde aan:die Sekretaris' van’
die- Raad: Scotf’s-gebou 703; Pleinstraat, Kaapstad, of Posbus 887, -
Kaap-tad, opstuur-met die vorm socs voorgeskryf in Aanhangsel

A van hierdie Ooreenkoms.
i 14. VERTONING VAN OGREENKOMS. } _
Elke werkgewer moet in sy inrigting op 'n opvallende plek

‘maklik. toeganklik vir sy werknemers °n leesbare eksemplaar van

hierdie .Qoreenkoms in albei amptelike tale en in die vorm soos

"bepaal in die regulasies ingevolge die Wet, vertoon en vertoon

hou.

15. REGISTRASIE VAN WERKGEWERS EN WERKNEMEBS‘

(1) Elke werkgewer wat. dit nie reeds kragtens 'n_vorigé Oor-
eenkoms gedoen het nie, moet: binne een maand na die datum
van  inwerkingtreding van - hierdie Ooreenkoms, en elke werk-
gewer wat na dié datum ®besigheid in die haarkappersbedryf
begin, moet binne een maand na die datum waarop hy sy werk-
saamhede begin, aan die Sekretaris van die Raad die volgende
besonderhede verstrek : —

(@) Sy volle naam en die naam van die besigheid; -

(b) besigheidsadres; en >

(¢) volle naam van elke ‘werknemer, die hoedanigheid waarin
hy in diens is en die loon wat betaal word, : ~

(2) Elke werkgewer moet op die vorm wat in Aanhaﬁ-gsel Y

“hiervan voorgeskryf word maandeliks die volle name -van alle

persone. in diens, met inbegrip van minderjariges en -vakleerlinge,
meedezl. ' i
(3) In die geval van 'n vennootskap moet.. benewens di
besonderhede soos vereis by subklousule (1), die volle name van
al die vennote verstrek word. :

(4) In die geval van 'n maatskappy met beperkte aanspreek-
likheid moet benewens die besonderhede vereis by subklousule
(1), die volgende besonderhede verstrek ‘word—

(i) die volle namz van die direkteure, die volle naam van die
persoon werklik in beheer van elke tak van die besigheid; -

(i) adres van die geregistreerde kantore van' die maatskappy;

(iii) die volle naam van die sekretaris van die maatskappy en
alle ander ampbekleérs van die maatskappy. :

(5) Elke werkgewer moet in die geval van 'n verandering in
enigeen ~van die besonderhede wat hy kragtens hierdie " artikel

moet verstrek aan die Sekretaris van die Raad binne veertien dae . -

van die datum waarop’ sodanige verandering van krag geword
het, van die verandering kennis gee. e E oy
“(6) Elke werkgewer moet binne drie dae na. ’n werknemer by

“hom in of uit diens-getree het, daarvan skriftelik kennis gee aan
‘die kantoor van die Nywerheidsraad vir die Haarkappersbedryf -

(Kaapse Skierciland), ‘Posbus 887, Kaapstad. - ..o
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16. AGENTS. :

The Council shall appoint one or more specified persons as
‘agents .to assist In the- administration of the Agreement. It

shall be the duty of every employer-and every employee to permit
such 'persons to enter such premises,  institute and complete
such inquiries, and examine such books, documents, wage sheets,
time sheets, and pay tickets and do all such acts as may be
necessary for the purpose of ascertaining whether the conditions
of -this Agreement are being observed and compiled with and no
person shall make a false statement to such agent during the
course- of his investigations. : !

N 17. MEMBERSHIP. )

. An employer who is a member of the: employer’s organisation
shall not employ an employee who is not 4 member of the trade
union; and a member of the trade union shall enter or. continue
in the service of an_employer who is not a member of the
‘employers’ organisation. ! :

No employer (who i$ a member of the employers’ organisation)
shall engage an employee without the- production of a trade union
card.- ot

The provisions of this section shall not apply--

‘(@) in respect of an immigrant during: the first year after
the date of his entry into the Union of South Africa,

o provided that if any immigrant has at any time after

‘the first three ‘months’ of commencement of his employment

in the industry refused any -invitation from the "trade
union concerned to become a member of it, the previous

iy of this section shall immediately come into operation.

" (b) to persons who are not eligible in terms of the Trade
' Union’s Constitution for membership, or who have been

refused membership of, or expelled from the Union.:

18: TRADE UNION  REPRESENTATIVES OF THE COUNCIL.'
Every employer shall give to any of his employees who are
representatives or alternatives on the Council every reasonable

facility to attend their duties in  connection with the work,

2 . 19. WorgiNG EMPLOYERS. MEEAY
All working employers engaged in the Hairdressing Trade
- shall, mutatis mutandis observe the hours and other conditions.
prescribed for employees in this Agreement, excepting that
“working employers may work from 8 am. to 6 p.m. on Mondays,
Tuesdays, Wednesdays, and Thursdays, from 8 a.m. to.6.30 p.m.
on Fridays, from 8 am. to 1 p.m. on Saturddys, proyided that
‘whete there’ are more than two partners; only two of the working
- ‘partners may. so work from 8.a.m. to 6 p.m. on Mondays, Tues-
. days, Wednesdays and Thursdays, from 8 a.ni. to 6.30 p.m. on
' ‘Fridays; and 8 a.m. to 1 p.m. on Saturdays. - S

o 20. CoNTROL OF PREMISES. ~
No employer shall carry on the Hairdressing Trade in premises—

(@) which are not. adequately. lighted, ventilated and provided -
with -an adequate supply of cold and hot running water:
(b) which -are not fitted with glazed washbasins with waste
pipes and a system for the innocuous disposal of waste
“water; - A SR e T
(c) the walls —and floors of which are not constructed of
° material which will permit of their. being kept clean;

(d) which are fitted with shelves, fittings or other fixtures

© " which are not made of glass, marble, slate or finished
with enamel,  or covered -with zinc™ or other readily
cleansable and durable material;

- () any portion of which is used as a sleeping apartment -or
.a place for the storage or preparation of food, unless the
_portion used ‘for. carrying on the Hairdresing Trade is’
-separated from such apartment or place by a wall or walls

having ‘no .doors, - windows, apertures or:other means of

communication therewith.

' L - 21, ProVISIONS OF EQUIPMENT. ' ,
_ (1) An employer shall provide, for the use of every hairdresser,
all tools and equipment necessary for the carrying out of his
“ work except— G, e e R

(@) in the ladies’ trade—
(i) ccurling tongs;
. (il) scissors;
" (iii) combs;
(iv) clippers (not electric); - :
"(v) nail files, ‘cutical scissors and cutical. clippers;
(h) in the gentlemen’s trade— - g
. (i) clippers (not electric); -
¢ (il) scissors; - :
o (iii) razers; . -
{iv) neck brush;
(v) combs;
fvi) stropy .

“(c) the’ employcr,;shﬁli,-- at his cost and ‘expenses, provide for

- the. use of -every apprentice hairdresser -employed in his' |

- .establishment. two overalls and/or ‘coats in any one year;

8

- 16. AGENTE.

. Die Raad moet een of meer bepaalde persone as agente aan~
stel om by die toepassing van hierdie Ooreenkoms behulpsaam
te wees, Elke werkgewer en elke werknemer is verplig om
sulke persone toe te laat om die persele te betree, om sulke
navrae te doen en te voltooi en sulke boeke, dokumente, loon-
state, tydstate en betaalstate te ondersoek en alle sulke dade te
verrig as wat nodig mag wees vir die doel -om vas te stel of die
bepalings van hierdie Qoreenkoms nagekom word en geen
persoon mag aan sodanige agent m die loop van sy ondersoek
‘n_valse verklaring doen nie. .

17. LIDMAATSKAP. e
'n Werkgewer wat lid van die werkgewersorganisasie is, mag
geen werknemer wat nie lid van die vakvereniging is, in diens
hé nie en geen lid van die vereniging mag by 'n werkgewer wat
“nie lid van: di¢ werkgewersorganisasie is, in diens tree of bly nie.
Geen werkgewer (wat lid van diec werkgewersorganisasie is)
mag 'n werknemer in.diens neem sonder dat hy-‘n vakverenigings-
kaart voorlé nie. ) : :
Die bepalings van -hierdie artikel is nie van toepassing nie-—
(@) op ’'n immigrant gedurende die eerste jaar na die datum
" van sy binnekoms in die Unie van Suid-Afrika, met dien
verstande dat as ’'n. immigrant te enige tyd na die eerste
drie maande wat hy in die bedryf werksaam geword het,
weier om op uitnodiging van die betrokke vakvereniging
lid daarvan te word, diz” bepalings van hierdie artikel
onmiddellik van toepassing word;
(b) op persone wat kragtens die vakvereniging se konstitutsie
nie vir lidmaatskap geskik is nie, of aan wie lidmaatskap -
daarvan geweier is of wat uit die vereniging uitgesit is,

" 18. VAKVERENIGINGVERTEENWOORDIGERS OP DIE RaAD.
Elke werkgewer moet aan enigeen van sy werknemers waf ’n

. verteenwoordiger of plaasvervanger op die Raad is, alle redelike
 fasiliteite verleen om sy pligte in verband met die Raad se werk .

na te kom.

19, WERKENDE WERKGEWERS. *

Alle werkende werkgewers in die haarkappers bedryf moet
mutatis mutandis die ure en ander veorwaardes soos in hierdie
Qoreenkoms vir werknemers voorgeskryf, nakom: met dien ver-
stande dat werkende werkgewers van 8 vm. tot 6 nm. mag werk
op Maandag, Dinsdag, Woensdag, en Donderdag, van 8§ vm. tot
6.30 nm..op Vrydag van 8 vm. tot 1 nm. op Saterdag: voorts

_met dien verstande dat as daar meer as twee vennote is, slegs

twee van die werkende vennote aldus van 8 vm. tot 6 nm. op

. Maandag, Dinsdag, Woensdag en Donderdag, van 8 vm. tot 6.30

: nm._op_'Vryda}g en van 8 vm. tot.'{ nm. op Saterdag mag-werk,

. 20. BEHEER OOR PERSELE.
(1) Geen werkgewer mag die haarkappersbedryf uitoefen nie in
persele— : . ALLE R : .
(a) wat nie behoorlik verlig en geventileer is en 'n toereikende
toevoer van stromende kou- en warmwater het .nie;

{b) wat nie met geglaseerde wasbakke met afvoerpyp en 'n
_sisteem_vir die onskadelike afvoer van vuilwater toegerus

is mie; -~ . [ j - ! :

() waarvan die mure en vloere nie van materiaal
nie skoongehou kan word nie; g

(d) wat uitgerus is met rakke, 10s en vasie ‘toebehore wat nie
van glas, marmer, leiklip gemaak of met enemel afge-
werk is nie, of met sink, of 'n ander maklik afwasbare

en duursame materiaal bedek is nie; e =i

(e) waarvan enige gedeelte as 'n slaapverirek of 'n plek vir die
bére of bereiding van eetware gebruik word,. tensy die
gedeelte wat vir die. haarkappersbedryf in gebruik is, van
sodanige plek of vertrek afgeskei is deur ’n muur of
mure sonder deure, vensters, openings, of ander middels

van verbinding daarmee. ) =

gebou- is wat

21. VERSKAFFING VAN UITRUSTING.

- (1) 'n Werkgewer moet vir gebriik “déur ‘elke haatkapper alle

. gereedsk
werksaamhede nodig is, behalwe:—

(@) In die dameshedryf— S

(i) krultange;

(1i) skére;

(iii) kamme;
(iv) knippers (nie-elekiries);

(v) naelvyle, naelskére en -knippers

(b) In die herebedryf-

(i) -knippers (nie-elekiries);
(ii) skére;
(iii) skeermesse;
- {iv). nekborsel;
(v) kamme;
(vi) skeerrieme..

skap en uitrusting verskaf wat vir die verrigting van sy

(c) Die werkgewer moet op eie koste-en rekening vir elke -
. Teerling-haarkapper in sy inrigting.indiens, twee oorpakke.
en/of baadjies per jaar verskaf- - - : S .
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" (&) in "cases where the employer has instituted a *colour
scheme” in coats and overalls fitting in with ‘the colour
scheme of his saloon, he shall supply the required over-

- alls and coats to his assistants; L
(e) the employer .shall provide the laundering of coats and
overalls for all his employees at his cost and expenses;

(2) An employer shall provide each hairdresser with—

(@) at_least one sterilizing cabinet at. all times, a~ solution
©of at least 40- per cent formalin for the purpose of
sterilizing all tools, other than shaving brushes;

(b) an antiseptic bath containing a solution of formalin in the

- proportion of i-gallon water to two ounces of formalin
: Fo_r_ the purpose of sterilizing brushes;

{c) at least two shaving -brushes so as to allow of one brush,

~ not.in use, to be Kept in the antiseptic bath;. 5
(d) a freshly laundered towel for the use of the employee
. with each customer; S e :
(e} a liquid, powdered or-tube soap or shaving cream;
(f} a supply of clean paper to wipe the tools and in
the razor after each stropping operation; .
{g) styptic in the form of powder or liquid to' be used as a
spray or on a fresh clean piece of cotton wool; .

(h) a covered receptacle: for the purpose of receiving “all

soiled paper and cotton wool and hair after each- operation;

" 228wk BeneriT FuNp. L

(1) The.re is_hereby estéblishcd_a' ‘fund which shall be known |

_.as’ the " Hairdressing Trade Sick Benefit” hereinafter referred
7 to as “the-fund.” 2 . .

- (2) The object. of the fund shall be the provision of medin;'al
sickness benefits' to employees and working employers, herein-
after referred to as members of the fund, to whom this Agree-
ment applies; during period -of sickness. TR R e
(3) (@) The fund shall be financed by contributions in terms of

paragraphs (b), (¢) and (d) of this sub-section, - ; Vo
{b) For the purpose of the fund and subject to sub-section 4
(b) (vii) every employer ‘shall each week deduct the following
amounts from. the wages of each _of his weekly emp_loyees:—
(i) 2s. per week for all employees for whom the prescribed
_ minimum wages are £7, 18s. per week or more; .
(i) Zs. per week for all employees for whom .the prescribed

minimum - wages- are £4. "15s, per week or ‘more, but ot

exceeding £7. 18s. per week;- ; i
(iii): 1s, 6d. per.week for all employees for whom the prescribed
: minimum wages ‘are. £2. I3s. Id. ‘or more per week, but

not exceeding £4. 14s. 11d. per week; . -~ = .
9d. per week for all employees for whom ithe “prescribed
minimum  wages are below £2. 13s. Td. But not below
£1. 5s, per week; - g s -
(v) Is. per week for all employees who are rejected members

@)

of .the fund and for whom the prescribed minimum wages,_

are £2.- 13s, 1d. per week or more;

(vi) 6d. per week for all'employees who are rejected members

of the fund and for whom the prescribed minimum wages

are below £2. 13s. Id. per week; R ;

- In addition -to the above deductions, every employer shall

for the period of 13 (thirteen) weeks reckoned from. the time an
employee first contributes to the Fund, deduct from the wages of
each of his weekly employees, an additional sum. of 1s. (one
shilling) per week. fomad e Ve . )
In:the case of ‘monthly paid employees the deductions shall
be made monthly, and shall be at the rate of four and one-third

times the weekly contributions specified above. e

No deductions may be made from the remuneration due to an
_apprentice, i e " o :

¢} Bvery working employer shall contribute 2s. per week on
his own behalf, provided that he shall contribute. 3s. per week
for the first 13 (thirteen) weeks he contributes 'to the Fund

if he is not then already a member of the fund; a working
" employer who is a rejected member of the Fund, shall contribute
1s..per week on his own behalf. .- sl W ,

(d) The employer. shall - month by month remit “free of
exchange ™ to the Secretary of the Council, P.O. Box 887, or 703,
Scotts Building, Plein Street, Cape Town, not- later than the7th
day of each and every month,
Annexure A to this Agreement, the total sum collected under sub-
section (3) (b) and (c) of this section plus— L A

(i) 1s. 6d. per week in respect of each efnplcﬁji:e for whom

the prescribed minimum wages are £7. 18s. per week or |

. more; o - .
(i) 1s. per week in respect of each

week but not exceeding £7. 17s. 11d. per week;

(iii} 6d. per week in respect of each employee for whom thc.

preseribed minimum wages are below £2. 13s. 1d. per week
but not below. £1. 5s. per week: .
(iv) 1s. per week in respect of each employee who is a

rejected member of the fund and for whom the prescribed

minimum wages are £2. 13s, 1d.-per week or more;
(v) 6d. per week in respect of each employee who is a

rejected member of the fund.and for.whom the prescribed .

minimum wages are below £2. .13s. 1d. per week,

particular

in the form prescribed in .

employee for whom 'the_'
prescribed minimum wages are £2. 13s, 1d. ‘or more per |

(d) In die gevalle waar ‘deur die werkgewer ’n ., kleurskema
vir baadjies en oorpakke ingevoer is wat pas by die kleur-
skema van sy salon, moet by die nodige. oorpakke  en
baadjies adn sy assistente verskaf, . i

(¢) Die werkgewer moet vir sy koste en rekening sorg vir die

~ was en stryk van baadjies en oorklere vir al sy werk-
nemers, : ; ?

(2) 'n Werkgewer moet aan elke haarkapper die vo-ig{an'de ver-

skaf:— :

(@} Ten minste een’ steriliseerkabinet wat te alle tye vir die doel
van steriliseer van dlle gereedskap, behalwe skeerkwassies,
'n oplossing van ten minste 40 persent formalien bevat,
(b) 'n_Antiseptiese bad, wat ’n_formalienoplossing bevat in
die verhouding van half geiling water op elke twee ons
formalien vir die steriliseer van skeerkwatsies,
- () Ten minste: twee skéerkivassies, -sodat een kwassie wat nie
" in gebruik is nie, in die ‘aniiseptiese bad gehow kan.word. .
(d) Vir gebruik deur die werknemer vir elke klant 'a skoon-
gewaste handboek. : ' LI
(e) Vloeibare-, poeier-, of pastaseep, of skeerroom. ;
(f). 'n Hoeveelheid skoon papier om gereedskap aan af te vee,
! _in besonder die skesrmes na elke aansitting,
(g} 'n Bloedstelpende middel in die vorm van poeier of vloei-
_stof vir ‘gebruik as ’n. sproeier, of op ’'n skoon proppie
. watte. : G S y . .
(k) 'n Oordekte houer waarin na elke behandeling alle vuil

papier en watte en hare weggegooi kan word,

22. SIEKTE- EN WERKLOOSHEIDBYSTANDFONDS.

(1) Hierby word ’n fonds gestig, wat bekend sal staan as die )
. siektebystandfonds vir die Haarkappersbedryf 7, hierna genoem

", die fonds ™. '

(2) Die-doel van die fonds is om medicse sicktebystand te ver-
skaf aan werknemers en werkende werkgewers, hierna genoem
. fondslede ”, “op  wie - hierdie’ Qoreenkoms van ‘toepassing s,
gedurende tydperke  van siekte, : By

"(3) (@) Die fonds word' gefinansier nit bydraes wat "k'r-agteﬁm
paragrawe (b), (¢) en (d) van hierdie 'subkl_ou_sul_e bygedra word.
(b) Vir die doel van die fonds en behoudens subartikel 4 (b)

‘(vii) moet elke werkgewer. elke week, die volgende bedrae aftrek
.van die lone van elkeen van sy weekliks-betaalde werknemers—

(1} 2s..per week van alle werknemers vir wie die voor-

.. geskrewe, minimum lone £7. 155 of meer per week is;

(i) 2s, per week van alle werknemers vir die voorgeskrewe
- minimum lone £4. 135, of mésr per week is, maar hoogstens:
£7.18s, per week: " e R T

= :(_lfi;ij""-ls.__ 6d. per week van alle werknemers vir - wie - die V_Dd;:gﬁ-' )

maar hoogstens £4. 14s.11d, per week; ¥l
(v} 9d. per week van alle werknemers vir wié die voorge-
skrewe minimum- lone minder as £2. 13s. 1d. maar hie min-
der as £1. 55. per week is n'e; . SRR
(v) 1s. per week vir alle werknemers wat afgewysde lede van
“die fonds. is en vir wie die voorgeskrewe minimum lone
. £2.713s. 1d. of meer per week is, - ) o
(vi) 6d. per weck vir alle werknemers wat afgewysde lede va
die fonds is en vir wie die. voorgeskrewe minimum lone
. minder as £2, 13s. 1d. per week is. - = . | A e )
Benewens begenoemde aftrekkings moet elke werkgewer vir 'n
tydperk van 13 {dertien) weke, gereken van die tyd waarep ‘n:

skrewe minimum lone £2. 13s. 1d. of meer per week s,

. werknemer die eerste keer tot die fonds bydra, "n bykomende-

‘bedrag van ls. (een sjieling) per week van die loon van elkesn van
sy werknemers aftrek, g 2o o : ) s x

In .die geval van maandeliks betaalde werknemers moet die
aftrekking maandeliks plaasvind, en dit teen 4% maal die weeklikse
bydraes hierbo genoem. " ' w
. Geen aftrekkings kan van die besoldiging wat aan 'n vakleer=
ling verskuldig is, gemaak word nie. ., <

(c) Elke werkende werkgewer moet: 2s. ' per week namens
homself- bydrae, met dien verstande :dat hy 3s. per week moet
bydra' vir die eerste 13’ (dertien) weke “waarin hy tot “die fonds
bydra as hy nie reeds lid van die’ fonds is nie; 'n werkende werk-
gewer wat-'n afgewysde lid van die fonds is, moet 1s, per week
namens homself bydra. - T e o
_(d) Die werkgewer moet maand na maand, nie later as die
7de dag van iedere maand nie, in die vorm wat in Aaphangsel A
van hierdie Ooreenkoms voorgeskryf word; aan die Sekretaris

_van die Raad, Posbus 887, of Scott's-gebou 703, Pleinstraat, Kaap-

stad; ,, vry- van bankkommissie die- totale- som wat ingevolge
-S!,llb_kloumle (3) (b) en (¢} van hierdie klousule ingevorder is, stuur,
plus— : ' s -

(i) Is. 6d. per. week ten opsigte van elke werknemer vir wie
. die voorge:krewe loon £7. 18s. per week of meer is,

(i) 1s. per week ten opsigte van elke werknemer vir wie.
die voorgeskrewe minimum loon £2. 13s. 1d. of meer per

... week, maar hoogstens £7. 19s. 11d. per week is, '

(iii) 6d. per week .ten opsigte van elke werknemer vir wie die .
voorgeskrewe minimum loon onder £2. 13s, 1d. per week
maar minstens £1, 5s. per week is. B

(iv) 1s. per week ten opsigte van elke werknemer wat 'n afge-
wysde lid van die fonds is en vir wie die voorgeskrewe
minimurm loon £2. 13s. 1d. of meer per week is, o

(v} 6d. per week tén opsigte van elke werknemer wat *n afge-
wysde lid van die fonds is'en vir: wie-die veorgeskrews .
minimum loon minder as £2, 13s, 1d. is, b

"9,
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(4) Subject to the prowsmns of sub- sect;on (6) and to the
provisions set out in' this sub-section and to the rules governing
_the administration of the fund, a member who meets with an
aemdent or because ill shall be ‘entitled—

(@) after-he has contributed towards the fund for a continuous
period of 13 weeks, to—

(b) a working employer precluded by acéident or sickness from
- performing his work shall be entitled to the same sick

i)y

(i)

(i)

medical attention including the cost of X—ray examina-
tions, operations; injections, specialists’ investigations,
anaesthetlcs fees, physwlherapy and/or - diathermy

‘treatment, hoqpltftl and nursing home  fees not exceed-
ing 7s. 6d. (seven shillings and sixpence) per day and

hospital theatre fees' not ‘excesding £3. 3s. - (three
pounds, three shillings), providéd” such are authorised
by the medical officer of -the- fund;

supplies on’ the authority of a prescnpuon 51gncd by
a medical officer of the fund, of medicines, “drugs;
cintments, bandages and lotions;

sick - pay, equivalent to half the wages and cost of
-living allowance -prescribed in the Agreement for such

.member in respect of any period or periods during

which he is precluded by accident of sickness from
earning his ordinary wage, but not exceeding a total

period of -eight (8) weeks within any continuous

- period of twelve (12) months calculated from the date

pay

on which he first became ill'or met with an accident;

benefits as would  be . payable' to his hairdresser

.employee ift terms of this sub-section; provided that—

(1) in: cases of accidents only such benefits shall

be

- payable as are not compensable under the Workma:n b

(ll}

Compensation. Act, 1941;

a member shall not-be entitled to receive any of the
benefits whatsoever prescribed in sub-section 4 of
this section’ ‘unless such member has; during his

- accident ' or sickness.in respect of which his claim
- for benefits is made consulted and continuously been

i)

attended to by the medical officer of the fund or, by
a_specialists to whom such member has been referred
to by the medical officer;

notw1thstandmg ‘anything to the centrary heremheiore'

contained no member shall - within . any -continuous

- period of .12 (twelve) months calculated from the date
. on-which he first :became .ill or met with an accident,,

~.be. entitled to receive. bepefits. exceedmg in the aggre-

-Igrate a sum of £60 (sixty pounds), .,

. A member of the fund who due to Lllness or: accrdent
is'away frem work and who has during any continuous
period of 12 (twelve) months calculated from the ‘date
on which he first became ill or met with an accident,
received benefits from the fund to the total sum of
£60 (sixty. pounds) shall .not. be entitled to receive

any further benefits whatsoever from the fund until
and unless. he again resumes, active work, Sllbjt‘CI to

the provisions of the preceding paragraph

(w) a member shall when cIa;mmg beneﬁts produce a

certificate from the medical officer of the fund con-

fn‘mlng J‘us acc:dent or ‘sickness;

(v) a member i m-arrear with his contributions for a period

' (viii)

3 A8

10

of one rnonth shall cease to be in ben'eﬁt

“(vi) when a, ‘member of the fund becomes temporarily
unemployed he may continue to be a member of the

fund and in such event shall contribute to the fund

during the whole of such period of unemployment,
the same weekly contributions made by hlm imme-

diate]y prior to' becoming unemployed;

‘no’ &mployee or workm‘g employer shall be acceptcd:.l
as-a member. of the fund unless: he -has  been examined.

by a medical officer of the fund and recommended for

acceptance by such medical officer and wunless such |
-employee or working employer produces to the Secre-

tary ‘of the Fund a certificate issued by a Radiologist
that he is free from chest trouble; the medical exami-

nation and the production of the aforesaid certifi-
cate issued by a- radiologist shall take place imme-

diately upon the first contribution by such employee
or. employer to the fund.

No employee or. working. employer shall be entlt]ed.

to" any of the beneﬁts whatsoever prescribed in sub-
section 4 of this' section until and unless he has been

raccepted as a member of the fund.

The aforesaid medical - and X-Ray examination
shall be at the expense of the fund

a member: shall not receive any beneﬁts ‘whatsoever
in cases of illness or disease aris'ng out of, in connec-
tion with or incidental to~ pregnancy,

an employee or working employer shall cease to bc a

‘member:of the fund. immediately he .ceases, not due -

* to_unemploynent: to ‘be ernployed and/or’ engag=d 0

the Hairdressing Trade.

4, Behalwe soos bepaa] is subkjousu]e (6) die reglement vir
beh?ler van die fonds, is ’n lid wat 'n ongeluk oorkom of siek
word— : ) } .

(a) nadat hy vir “n tydperk van 13 weke tot dle fonds bygedra

het

peregtig op—

(i) mediese behandelmg met inbegrip van X-straalonder-

(ii) lewering van medisyne,

(iii)

soek, operasies, inspuitings, ondersoek -deur spesialiste
narkosegelde hospitaal- en verpleeginrigtinggelde, van
hoogstens 7s. 6d. (sewe sjielings en ses pennies) per’
dag en hcspltaaloperas;ekamerge}de van hoogstens
£3. 3s. (drie pond en drie sjielingsy mits hulle deur
die fonds se geneesheer gemagtig is;

-verdowingsmiddels, salwe,
verbande en smeermiddels tesn 'n deur 'n mediese
amptenaar van die fonds getekende voorgeskrif;

siecktebetaling’ wat gelyk is aan die helfte van - die
lone en lewenskostetoelae wat vir so ‘n lid in die
Ooreenkoms voorgeskryf word ten opsigte van enige
tydperk of tydperke wat hy weens ongeluk of sickte
verhinder word om sy gewone loon te verdien, maar
vir hoogstens 'n totale tydperk van (8) agt weke
binne. enige aaneenlopende tydperk van (12) twaalf
maande bereken van die datum 'waarop hy vir die
eerste keer siek geword of *n- ongeluk gehad ‘het;

(b) 'n werkende werkgewer wat -.:deur' ongeval -of | s;ekte ver- '
hinder word om self toiletdiensie te lewer,

is geregtig

tot siektebystand wat kragtens hierdie . subartikel aan sy
- haarkapper-werknemer betaa]baar sou wees; met dien ver-
stande dat—

- (D) in gevalle van ongevalle slegs bystand betaal sal word .
- Waarvoor geen skadeloosstei}mg kragtens, dle Ongevalle-

(i) *

(i)

wet, 1941, betaalbaar is nie;

n lid nie tot betalmg van hqegena_amd enige bystand
soos voorgeskryf in subklousule (4) van hierdie klou-

‘sule geregtig is nie, tensy die lid gedurende sy ongeval

of siekte waarvoor hy op bystand aanspraak maak
onder voortdurende behandelmg was van die fonds
se geneesheer of van ’n spesialis na wie die lid deur dle
geneesheer  verwys. is;

ondanks enigiets strydlgs wat in die voorgaande vervat
is, het geen lid binne 'n ononderbroke tydperk van 12
(twaa]f) maande . bereken van die datum ‘waarop hy

- die_ eerste siek geword of ’‘n ongeluk oorgekom het

(iv) *

(v)

‘reg-op ‘betaling van bystand wat I_esaam n som van £60 3
: (sesug pond) te bowe gaan nie; s

n Lid van die fonds wat- weens siekte of ongeval

-afwesig van werk is en waf gedurende ’n aaneen-

lopénde tydperk van 12 (twaalf) maande, gereken van
die datum waarop hy siek geword het of in die ongeluk
betrokke geraak het, bystand van die fonds ontvang het
ten totale van £60 {sea.tlg pond), het nie reg op verdere
bystand hoegenaaimd uit die fonds nie-totdat en: tensy
hy aktief weer begin werk, onderworpe aan. die
bepalings van die voorgaande paragraaf;

n lid wat aanspraak op bystand maak moet ‘n sertlﬁ- ’

kaat van die fonds se geneesheer’ wat sy ongeval of
siekte bevestlg, voorlé;

n lid wat vir 'n tydperk van - een maand agtersta]llg_
“met sy’ ledegeld is, verloor sy reg op bystand;

(w) wanneer 'n Jid van die fonds tydelik werkloos raak,

kan hy ’'n lid van die fonds bly en-moet in so 'n geml

" gedurende die hele tydperk van werkloosheid dieselfde

(vu)

i)

(ix)

weeklikse bydrae wat hy betaal het onmiddelik voor-
dat hy werkloos geword het, tot die fonds bydra;

geen. werknemer of werkende werkgewer . word as 'lid
van die fonds aangeneem nie, tensy hy ‘deur 'n genees-

heer van die ‘fonds ondersoek en deur dié geneesheer

vir aanneming aanbcveel is, en tensy “die’ werknemer
of werkende werkgewer 'n scruﬁkaat aan die' Sekreta-
ris van die fonds voorlé wat -deur ’n radioloog uitge-
reik is-en wat sertifiseer dat hy vry van borskwale is;
die mediese ondersoek en die voorlegging van voor-
noemde sertifikaat deur ’n radioloog uitgereik moet

_onmiddellik by die eeiste bydrae van die werknemer

of werkgewer tot die fonds plaasvind;

Geen werknemer of werkende werkgewer het reg
op enigeen van die voordele hoegenaamd wat in sub-
klousule (4) van hierdie klousule voorgeskryf word tot
tyd en wyl hy as lid van die fonds aangeneem is nie.

Voornoemde mediese en X-straalondersoek moet op
rekening van die fonds uitgeveer word; ;

in gevalie van ongesteldheld of sickte wat voonspruxt :
uit of in verband staan met swangerskap onn.ang ‘n
lid geen bystand hoegenaamd nie;- -

n werknemer of werkende werkgewer hou op. om lid
van die fonds te wees sodra hy, nie weens werkloosheid
nie, ophou om in die Haarkappersbedryf in diens te
wees en/of dit uit te oefen.
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._ (x) a member shall at any time he is required to. do so by

the Management Board of the fund, undergo an
examination by a medical officer and/or specialist
andfor radiologist. of the fund andfor an X-Ray
clinic pominated by the fund. Should any member
" fail or refuse to comply with the aforegoing require-
ment after seven (7) days notice so to do, or shouid
the medical officer, specialist, radiologist and/er X-
Ray clinic recommend that such member should
ceasec (0 be a member of the fund, then and in that
_ event -the management Board shall have the right
to exclude and reject such member from the fund.

. i

(5) A rejected member of the fund who meets with an acci-
dent' or becomes ill shall, notwithstanding anything to the

contrary hereinbefore contained, be entitled to receive, after he
has contributed- towards the fund for a continuous period of 13 .

. (thirteen) weeks, only free medical attention by the medical
officer (general practitioner) nominated by the fund and sick

aforegoing. _ : e
(6) Disbursements from “the fund in respect -of sick- pay

shall cease whenever the amount gtanding to the credit of the
“fund falls ‘below £100 and the payment of further benefits shall

not recommence until ‘the amount to the credit of the fund-

has again ‘reached the ﬁg’ure’ of " £200." _
(7) The fund shall be administered by a management board

consisting of three representatives of the employers and: three .

representatives of the employees; appointed by the Industrial
Council. i _ nee 1
rules ‘to be drawn up by thé Board, and approved by the

"Council. . The rules shall hot be inconsistent. with the provi- |
sions of this section und may with the approval of the Council, -|
be amended by the Board. A copy of the rules and any amend-

ments thereto shall be lodged with the Secretary for Labour, and .

- copies shall also be available at the Head Office of the Council,
for inspection by any person engaged in the _"l_'rade.

. (8) (&) All moneys paid into the fund shall be'deposited in

a special banking account to be opened at a bank am;i,‘or-

institution approved by the Council. : )
(b} All cheques, drawn on the fund's account shall be signed

by -the ~chairman, . vice-chairman and by the secretary of the

Board who shall be appointed by the Council. : i
(c) Surplus. money _in the fund may be placed on deposit

with an approved building society or bank or may be invested-in |

Union Loan Certificates, provided that sufficient: money is kept
in such liquid form as will enable the management board to meet
any claims on the fund immediately it is called upon to do so.

{d) All costs and expenses incurred in connéction with the

“‘administration and liquidation of the fund shall be regarded as
and form a charge against the fund. : e
(9) A' professional auditor . or ‘auditors shail be Iappo_inte.f__i'
annually -by the Industrial Council at®such' remuneration -as the
Council may decide. The auditor or auditors shall, after the

fund has commenced to pay benefits, audit -the accounfs of

the fund at least-annually-and not later than the 30th May in
each year, and prepare a statement showing— e o
(a) all moneys received— R
(i) in terms of sub-section (3) hereof;

" (ii) from any other sources; and

(h) 'expend'iture incurred under all headings, during the period.

ended 30th April; preceding, together with 'a statement

showing the assefs and liabilities' of the fund.. True copies |-

of these statements, which shall be countersigned by the
chairman of the ‘management. board  and 'the "auditor’s
reporis thereon shall be available for inspection at the

Council’s office; to persons engaged or employed in the |
Hairdressing - Trade, who shall be entitled. to make copies | .
thersof, or to take extracts therefrom. Certified copies of | ¢ -

both statemienis and the auditors’ report thereon shall
forthwith be transmitted to the Secretary for Labourt.

(10) In t:hé event of the expiry of this Agrecr‘ﬁent by effluxion
of time or for any other cause, the fund shall continue to be

" administered by the Management board until it be either liqui-

dated or transferred by the Council to any other fund constitu-

_ted for the same purppse as that for’ which the original fund

was created.

(in in the event of thé“dissolm_idn of the Council or in the

event of it ceasing to function during any period in: which this
Agreement is' binding in terms of section 34 (2) of the Act, the

management board shall continue to administer the fund and the

members of the board existing at the date on which the Council
ceases to function or is dissolved shall be deemed to be members
thereof for such purposes, providing however. that any vacancy
occurring on the 'board may be filled by the Minister from

employers or employees in the industry as the case may be, |

80 as.to ensure an equality of employer and employee represen-

tatives and of alternates in the membership of the board. In the |

event of such board being unable or unwilling to discharge its
duties or a deadlock arising thereon which renders the adminis-
tration of the fund impracticable or tindesirable in the opinion of
the Minister, he may appoint a-trustee-or trustees to carry out-the

duties of the board  and who shall possess all the powers of .

the board for such purpose. ' Upon the expiration of this

Agreement the fund shall bé liquidated in the manner_set forth

The administration shall be in accordance with the

‘Raad deur die beheerraad gewvsig word.

| te voer.

(x) 'n lid moet {e eniger tyd wanneer hy aldus deur die
beheerraad van die fonds daartoe gelas word, 'n
ondersoek ondergaan deur 'n mediese beampte en/of

" spesialis enjfof radicloog wvan .di¢ fonds enfof’
'n X-straalkliniek deur die raad aangéwys. As 'n
lid versuim~of weier om aan genoemde instruksie
gehoor te gee na 7 (sewe) dae om dit te doen, of as

- di¢ mediese beampte, spesialis, radioloog enfof X-
straalklinick aanbeveel dat die lid nie langer-lid van
die fends moet wees nie, het die beheerraad dan en-
in daardie geval die reg om die lid van die fonds uit
te sluit en af te wys, . -

(3) 'n Afgewysde Jid van die fonds wat in 'n ongeluk betrokke
raak of sick word, moet nieteenstaande andersluidende bepalings
hierin, geregtig wees tot, nadat hy vir 'n aaneenlopende tyd van
13 (dertien) weke tot die fonds 'bygedra het, slegs kostelose
geneeskundige behandeling deur die mediese beampte (algemene

] and sick |~ praktisyn) aangewys deur die fonds, en sicktebetaling op dieselide
- pay on the same basis’ as set x\put in section 22 (4) (a) () |

grondslag as wat in klousule 22 (4) (iii) hierbo uiteengesit word.

(6) Uifbeté.iings. 'ui.t_ die fonds ten opsigte van siektebetaling

word gestaak sodra die bedrag tot kredit van die fonds minder -

as  £100 is en die betaling van verdere bystand word nie hervat
voordat die bedrag fot kredit van die fonds weer die syfer van
£200 bereik hef nie; o W . = .

(7) Die fonds word beheer deur ’n beheerraad bestaande uit
drie verteenwoordigers van die werkgewers en drie verteen-
woordigers van die werknemers -wat deur die Nywerheidsraad
aangestel word. 'Die fonds, word beheer kragtens die reglement
wat deur dic beheeiraad -opgestel en deur die Raad goedgekeur
moet ‘word. Die reglemeni mag nie in stryd met die bepalings
van hierdie artikel wees niz en kan met toesiemming van die
'n - Afskrif van. die
reglement en- enige wysiging -daarvan, moel by die- Sekretaris
van Arbeid ingedien word. en_afskrifte moet ook op die Raad se

‘hoofkantoor beskikbaar wees vir insae deur enige persoon wat in -
‘die haarkappersbedryf werksaam is.. o YT i

(8) (a) Alle geld wat by die fonds inbetaal word, moet
gestort word op 'n spesiale bankrekening wat by 'n bank en/of
inrigting wat deur die Raad goedgekeur is, geopen is. o = 3
©(b) Alle tieks wat teen die fonds getrek word, moet geteken

_word -deur die Voorsitter, ‘die Ondervoorsitter en die Sekretaris
- van die beheerraad wat deur die Raad aangestel word. . |

(¢) Surplusgeld in die fonds kan op deposito. by 'n, goedge-
keurde bouvereniging geplaas word, of in Unieleningsertifikate

“bele word; met dien verstande dat voldoende kontant beskik-
-baar gehou word -of die beheerraad in staat te stel 0m aan enige

vordering op die fonds onmiddellik op aanvraag te voldoen.
(d) Alle uitgawes wat in verband met die beheer en likwidasie
van die fonds beloop word, veym "n las teen die fonds.

(9) 'n Beroepsouditeur of -ouditeurs moet jaarliks deur. die

- -Nywerheidsraad ' aangestel word teen die besoldiging wat. die

Raad vasstel. Die ouditeur of ouditeurs moet, na  die fonds

- begin het met bystand. te betaal, die rekenings van die fonds

‘minstens jaarliks en uiterlik -op 30 Mei van elke jaar ouditeur
_en ’n staat opstel wat aantoon— L 3 :

(a) alle geld wat ontvang g

(1) kragtens subklousule {3) hiervan;
(ii) uit enige ander bron; en . AR
(by vitgawes wat gedurende die voorafgaande tydperk geEindig
op 30 April, onder alle hoofde beloop is, tesaam met 'n
staat wat aantoon -die bate en laste van die fonds. Ware
afskrifte van hierdie state wat deur die Voorsitter van die
beteerraad medeonderteken moet word, en die ouditeur-
verslag daarcor, moet op dic Raad se kantoor ter insac
I& vir persone wat in dic haarkappersbedryf in diens is, of .
dit vitoefen en wat gereglig sal wees om daarvan afskrifie
- te maalk, of -nittreksels daarnit te maak., Geserfifiseerde
~afskrifte van beide die state en die ouditeursverslag daar-
oor moet onmiddellik aan die Sekretaris van. Arbeid
gestuur word.. N

(10} Ingeval hierdie OCoreenkoms afioop -deur verloop van tyd
of deur enige ander oorsaak moet. die. fonds verder deur dig
beheerraad beheer word tot dit of gelikwideer df déur die Raad
oorgedra word aan enige ander fonds wat -gestig is vir dieselfde
doel as waarvoor die corspronklike fonds gestig was.

(11'}_lrggeval die Raad ontbind word of ‘ingeval dit ophou om
te funksioneer gedurende ’n tydperk waarin hierdie Qoreenkoms

" kragtens artikel vier-en-dertig (2) van die Wet bindend is, moet

die beheerraad voorigaan ‘met die fonds te beheer en die lede
van die’ komitee soos dit bestaan op die datum waarop die Raad

“ophon om te funksioneer of ontbind word, moet beskou word-
lede daarvan ‘te wees vir sodanige doeleindes, met dien verstande -

dat enige vakature wat op die komitee ontstaan -egter deur die .

. Minister uit werkgewers of werknemers in die nywerheid, na die

geval mag wees, gevul mag word, sodat gelyke verteenwoordiging -
van werkgewers en werknemers en van plaasvervangers in die
lidmaatskap van die komitee verseker kan word. Ingeval so-
danige raad nie in staat js nie of onwillig is om sy pligte na te
kom of 'n dooie punt daaruit onistaan wat die beheer van die

“fonds na die merning van die Minister opuitvoerbaar of onwens-

lik maak. kan hy ’n-trustee of trustees aanstel wat al die magte

van die Raad vir dié doel sal hé, om die pligte van die Raad uit

By verstryking van hierdie Qoreenkoms moet die fonds

op die wyse wat in subartikel 11 van hierdie artikel uiteengesit
: T _ . c
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:-' in sub-sectlon (12) of this scc‘wn and 1f upon the explratlon of

the Agreement the affairs of the Council have already been wound -

; c.up- and its assets distributed, the balance of this fund ‘shall be
_dlstnbuted as provided for in section thirty-four (4) of the Act
as-if it formed part of -the general funds of the Council. .

- +(12) Upen liquidation of the fund in.terms of su]_:‘-sccti_on (IO]__
- of section 22 of this Agreement, the moneys remaining to the’

- credit- of the fund- after the payment of -all claims against the
- fund. including- administration and hqwdanou expenses, shall be
paid into the general funds. of the Council.:

Signed on behalf of the: parucs at Capc Town :hls 19th day :

s of January, 1953

G- A2 CHALLIS o
Chalrman of - the Councd
“A. E. Davis,
Vlce-Chalrman of the Councﬂ

1. ). CLick, -
Sec1etary of the Counml

“word, gehkw;dem word en indien dit, :ake vin d:e Rdad by ver-
__strykmg van die Qoreenkoms reeds gelikwideer en sy bates uit-
edeel” is,- moet die ‘res van die fonds uitgedeel word so0s in
; amkcl vier-en-dertig (4) van die Wet bepaal, eenvoudig ﬂsof dlt
deel uitgemaak het van die Raad se algemene fondse.
© (12) Wanneer die fonds kragtens subartikel (10) van aitikel 32
van hierdie Qoreenkoms gelikwideer ‘word, moet die gelde wat op -
kredit van die fonds dorbly nadat alle vmderlngs teen die fonds,
met inbegrip_van beheer- en likwidasickoste, betaal is,, in dle
Raad se algemené fondse inbetaal word, : i
‘Namens die partye hede d:e 19de dag van’ Januane 1953 in
B Kaapsnd onderteken

G C.-CHAL‘L]S,‘._ i
‘Voorsmer van die Raad.
- " A. E. Davis, :
Ondelvoorsﬂter van die Raad

A i i GLICK .
Sekretarls van dle Raad

J:% . Y T 5 - . _\ ! . ANNEXURE ' A»
]_NDUSTR[AL COUNCTL FOR THE HA]RDRESS]NG TRADE (CAPE PEN]NSULA)

MO'\ITHLY RETURN BY EMPLOYER

'I‘o the Secretarv, ' , FOR .O_FHCE USE ONLY.

Thc Industrial C@uncﬂ for’ the Hairdresemg Trade (C.P. ) Month.z "
703 Emplre House, Phone 3-177§ Receipt No
P.O. Box 887 . Oﬁiciai i
Cape Town i

MONTH SUCCEEDING THE MONTH FOR WHICH THIS RETURN I8 COM‘PLETED

' .I.THIS RET URN MUST RE LODGED WITH THE SECRETARY BY NOT LATER THAN THE 7TH DAY OF EACH AND EVERY

ap Reiurn for the Monih of i

et |
: P O Bo*: o, {7 PR

Addl&ss of Saloon. Phone No __i__,m.-_.

_Name of Salcu:m S
: % : Emploqu Contrl—.

bution for Each

Emp!eyeez Comr!but:on for |
Each and Every Sntﬂrday

“Rate of | Cape | ||

= ‘and Every Saturday. L
AT e e D ool Pay 1o Appr—A[ Hair~ ] SR 7 Employee's | = . .
77 Name of Employee: | Sex. | Per. Week Qualif.—Q;  Union |- drassers Ta~ o To e T : :| Benevolent | Total.
T T LU e Month Casual—C. No, .| Employers. |- Un:on . [ndusmal | ' Sick- Benefit Fund, ‘Fund..
B 2 3 : Assoc: Subs, * | Councﬂ vEEE s
] : Subs. i Ll [l . A : | = :
bk b s oAp g midd ot A B o, B . g, il s A e ds £ s

Lata

-If not’- enough qpace i i o S | | -

1 .
mveme side, - o ; i ! N E | i ‘ | TOTAL £

PO

i

‘.

; ] AANHANGSEL i A i
NYWERHEID VIR D]'E HAARKAPPERSBEDRYF (KAAPSE SKIEREILAND)

P Do WERKGEWER SE MAANDELIKSE OPGAWE R ' :
© ALLEEN vm KANTOORGEBRU]'K

Aari dle Sekretaris. i

Dle Nywerheidsraad vir dl& Ha.arkappersbedryf (K S,). © Maand:
i - Empire House, 703, - Foon 3—]778 Kwitansie No,
Fosbus 887, : -Amptenaar b
i Kaamtad

- 2n HIERDIE OPGAWE MOET OP OF YOOR DIE 'II'DE DAG VAN DIE MAAND NA OP DIE MAAND WAARVOOR D]T [NGEVUL ol
i < IS BY DIE SEKRETARlb INGEDIEN WORD ¢ _ i

e

42

. ~Opgawe vir du: maand T, . i ; ¥ | T =g _
. Naam van salorn... e Yl e Adles van salon Posbus Foonno,_ ------ i b
. . Werlmemer se bydrae vir elke: - Werkgewer se bydrae © | 1. . T P
: S r.erdag . L vir - elke’ Saterdag. Werk-
Skaal - B | nemer se’
: 3 Tuan ra e — : s . | Lief-
1 e betaling. Vakl —V. Vakverem— _ Lede= . Adnr s, - ) dadig- S
o Werknemer se naam. (Geslag per week |Gekwal,— | - _ging- - geld. Vak. . ‘Aan Aan = Aan heids. - Totaal. ~
W ot M of G nammcr s vereniging 'Nywer- Sicktevoordele Nywer- fonds. | -
" naand. LOS-—'L- I Ledegeld. | ‘raad. = . fonds. - heidsraad, | ) Sl ;
; 4 £ el Bt s, il sdl £ sd £ sdl £ sdl £ sal £ 0sa
L .'_
- ] FRCAl L e T BT R
A : bE o R | | TorAaL £
|- The Governmeiit Printer, Pretoria, = “{ " Die Staatsdrukker, Pretoria.



