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 The following Government Notices are published f 

general information: — 

DEPARTMENT OF LABOUR. 

G
S
 

x No. 807.] [17 April 1958. 

INDUSTRIAL CONCILIATION ACT, 1937. 
  

BREWING INDUSTRY, WITWATERSRAND. 
  

J, BareND Jacosus SCHOEMAN, Minister of Labour, do 
hereby— , 

(a) in terms of sub-section (1) of section forty-eight pf 
. ibe Industrial Conciliation Act, 1937, declare that 

all the provisions of the Agreement, which appears 
in the Schedule hereto and. which relates to the 
Brewing Industry, shall be binding from the second 
Monday after the date of publication of this notige 
and for the period ending two years from the said 
second Monday, upon the employers’ organisation 
and the trade union which entered into the said 

  
Agreement and upon the employers and employegs: 

. woe 
who. are members of the organisation or that trade 
union; to 

(b) in terms of sub-secticn- (2) of section forty-eight 
of the said Act, declare that the provisions con- 

tained in clauses 3 to 18 (inclusivé) and 20 of the 
said Agreement shall be binding from the seco nd 
Monday after the date of publication of this note 
and for the period ending two years from the s. ; 
second Monday, upon the other employers and } 
employees engaged or employed in the said Ind Is- | 
try. in the Magisterial Districts of Roodepooft, : 
Krugersdorp, Johannesburg, .Germiston, fawistocdal 
Benoni, Springs and that portion of the Magisterial 
District of Randfontein which, prior.to the publi- 
cation of Government Notice No. 2546 of the Sth 
December, 1947, fell within the Magisterial! District 
of Krugersdorp, but excluding the farm Holfont in 
No. 17; and - , | 

(c) in terms of sub-section (4) of section forty-eight of 
the said Act, declare that in the Magisterial Districts 
of Roodepoort, Krugersdorp, Johannesburg, Gar- 
miston, Boksburg, Benoni, Springs and that portion 
of the Magisterial District of Randfontein whic 1, 
prior to the publication of Government Notice 
2546 of the 5th December, 1947, fell within the 
Magisterial District of Krugersdorp, but excluding 
the farm Holfontein- No. 17, and from the second 
Monday after the date of publication of this notite 
and for the period ending two years from the s id 
second Monday, the provisions contained in clauses 
3 to 17 (inclusive) and 20 of the said Agreement, 
shall mutatis mutandis apply in respect cf such per- 
sons employed in the said industry as are noi 

    

  

included in the definition of the expression 
“employee”, contained in section one of the said 
Act. 

’ B. J. SCHOEMAN, 
: - Minister of Labour. 

- A—13649 

ia 

  

Onderstaande Goewermentskennisgewiigs ‘word vit 
algemene inligting gepubliseer : — 

DEPARTEMENT VAN ARBEID. 

%* No. 807.] | [17 April 1953. 
NY WERHEID-VERSOENINGSWET, 1937, — 

  

BROUERSNY WERHEID, WITWATERSRAND. 
  

Ek, BAREND JACOBUS SCHOEMAN, Minister van Arbeid, 
verklaar hierby— 

(a) kragtens subartikel (1) van artikel agt-en-veertig van 
die Nywerheid-versoeningswet, 1937, dat al die 
bepalings van die Ooreenkoms wat in die Bylae 

_verskyn en wat op die Brouersnywerheid betrekking 
het, van die tweede Maandag na die bekendmaking 
van hierdie kensisgewing en vir die tydperk. wat 
twee jaar na genoemde tweede Maandag eindig, 
bindend is vir die werkgewersorganisasie en die vak- 
vereniging wat genoemde Ooreenkoms aangegaan 
het en vir-die werkgewers en werknemers wat lede 
van daardie organisasie of daardie vereniging is; .” 

(6) kragtens subartikel (2) van artikel agt-en-veertig van- 
genoemde Wet, dat die bepalings vervat in klou-.. 
sules. 3 tot en met 18 en 20 van genoemde coreen- 
koms van die tweede Maandeg na die bekend- 

making van hierdie kennisgewing en vir die tydperk 
wat twee jaar na gencemde tweede Maandag eindig, 
bindend is vir die ander -werkgewers en werknemers 
betrokke’ by of in diens in genoemde nywerheid in 
die magistraatsdistrikte Roodepoort, Krugersdorp, 
Johannesburg, _Germiston, Boksburg, 
Springs en die gedeelte van die magistraatsdistrik 
Randfontein wat voor die publikasie van Guewer- 
mentskennisgewing No. 2546 van 5 Desember 1947, 
binne die magistraatsdistrik Krugersdorp geval: het, 
maar met uitsondering van die plaas Holfontein No. 
17; en” : : 

(c) kragtens subartikel (4) van artikel agt-en-veertig van . 
gencemde Wet, dat.bepalings vervat in klousules 3 

tot en met 17 en 20 van genoemde Ooreenkomis van 
die tweede Maandag na die bekendmaking van 
hierdie kennisgewing en vir die tydperk wat twee 
jaar na genoemde tweede Maandag eindig, in die 

magistraatsdistrikte. Roodepoort, Krugersdorp, 

Johannesburg, Germiston, Boksburg, Benoni, 

Springs en daardie gedeelte van die magistraatsdis- 
trik Randfontein wat voor die publikasie’ van 

Goewermentskennisgewing No. 2546 van 5 Desem- - 

ber 1947 binne die. magistraatsdistrik Krugersdorp | 

geval het, maar met uitsondering van die plaas Hol- 

fontein No. 17, mutatis mutandis van toepassing is 

ten opsigte van persone in diens in genoemde nywer- 

heid, wat nie by die woordomskrywing van die uit- 

drukkigg ,..werknemer”, vervat in artikel een van 
genoemee*Wet,-ingeslii tis mies = », 1 

. TON AS A 

   
£"B, J. SCHOEMAN, 
sf Minister van Acbeid.       

  

(epg Mer ter - - . SAU AMERICAN CORPORATIRN 0. 

‘Benoni, . ~
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    » SCHE DULE. 

INDUSTRIAL “COUNCIL: BOR. THE, ‘BREWING’ 
. “INDUSTRY, WITWATERSRAND. ; 

  

AGREEMENT. 

* in. “accordance: swith: the provisions of: the . adusttial Conciliation 
Act; 1937, “made: and entered: into by: and between the 

 South® African Brewing Industry Association: 

“(hereinafter referted to: as “the employers” OF the: “ employers’: 
otganisation ”), of the one part, and the 08 a : 

‘ “Witwatersrand: Brewery Employees Union’: 

(hereinafter referred ‘to: as “ the. emplayees ” ofthe union 2, of 
being the other part, parties ‘to’ the ‘industrial Council for the . 
Br ewing, Industry, : : ‘Witwatersrand. 

ot, ‘SCOPE OF “APPLICATION oF AGREEMENT. 

_. Phe terms of thig-Agreement shall ‘be observed: by. all empioyers 
.who . are members ‘of the employers’ organisation and by all 
employees. who. are: members. of the: trade union and. for whom} 

’ lede is van die yakverenig 
| -vocrgeskryf word,: in die ‘magistraatsdistrikte Roodepoort, Krugers- - 
‘dorp, Johannesburg, Germiston, Boksburg, ‘Benoni, ‘Springs. en 
die gedeelte van: die magistraatsdistrik Randfontéin. wat voor dic’ 

wages | aré. prescribed in “clause. 4° hereof, in the Magisterial 
Districts: of Roodepoort, Krugersdorp; ' ‘Johannesburg, . Germis- 

"ton, Boksburg; Benoit, ‘Springs and that portion ef the Magis- 
terial District of Randfontein which: prior to the publication . of 
Government. Notice /No. .2546. of ‘the 5th ‘December, 1947, fell 

-within the .Magisterial-. District of / Krugersdorp, but excluding : 

the. farm Holfontein No. {Fe 7S : . ~ 

2. Period OF ObERAtION. 

This. Agreement. ‘shall come: into. operation. ‘on such: date as. 
may -be:fixed by the Minister of Labour in terms of section forty- 

’ eight, of the Act; and shall remain: in: force for two" years or t for 
such period: as. may ‘be determined ‘by him... . 

ns ‘ a 3. DEFINITIONS. . : 

‘ay. expres iGns used in’ this” Agreement- which. are defined 
_ inthe. Industrial” Cenciliation “Act, ‘1937, : shall: have ,the” same 
“méanings as in. the Act; any reférence to an Act shail. ‘include. any. 
“amendment to.such Act. and: unless the contrary intention appears, 
words. - impor ng the’ masculine gender Shall include. females, 

  

Do wee? “means. ‘the Industrial Conciliation Act, [O37 
“ adult’ ” deans an snproves ‘of the’ age of 22 years or over: 
ee “Brewing. Industry.” “and “ind 

‘way: limiting the: ‘ordinat 
       cof. the” aot as the.     

  

    

    

eats: ‘of. “male in ‘connection: “with ‘the’ “brewing: of 
os mgalt liquor, : Las 

© Council * 
” Indust WW. 
of the ndustrial. Core: 

’ yégistéred in ‘terms. of ection. nineteen of the “Act: : : 
“ establishment” » mea, : “which two or more 

; ¢ Couneil for. the. Brewing 
‘ersrand:. registered im -terme. of section two. 

    

   
    

  

“i hourl ly: Tate 
Agreemnicnt divided “by “46s 56 a 

juvenile”, employ © unde 
dearer”? 

    

    

    

   

    

   

he age of 22, years; 

  

“shiftman:’? means’ a ‘emp! yy who is. engaged ont contimious 
! processes’ in 'shifts..of : eight: hours” each:.im the - following: 
’ departments ‘of aby: establishment— 

_teftigeration, engine. room; boiler~ room, ~ brewing and. 
" fermenting department - cand: raaltings; 

* wage” “_mearis a -weekly , ‘wage; : ‘ 
“experience means. -the’ total iength ‘of: employment: an 
employee hag had ain. . the Brewing: Industry. 

POT ee oe OA: _WacEs. 

‘Subject ‘to: the” provisions’ ‘of clause 5 hereof, the: ‘miniraum 
wages, that shall: be paid per week. to the- undermentioned -classes 
of employees shall: be. ‘as: follows— ce 

tee (Pere 
: ; Week. 

, : £8. de. 
() Cooper ben wees 10 0 0. 
(by. Malthouseman, “Brewhduseman fermenting ‘Toom 

man, ‘cellarman, racking-room. man; _ dispatcher, : 
: ‘bottle: store second man in charge: . Bee . 

.. °c) Assistant “dispatcher ..2 \. 
..(d) GY Drivers of tractor-trailers (15: tonners) . 

“Gay Steam. wagon driver . 

; Provided that an additional 2s. ‘6d. per + day 
shall. be paid for-edch day on. which’ a’steam, 
wagon driver ‘is engaged on.a trip. embracing 
Randfontein.and/orSprings, and provided - 
further that an additional 1s. .pér day shall. 

_be. paid te-such driver for cach day he 38 
: required attend:-to. fires: 
fe): Private “trade. driver: (trolley ‘or motor)—_ 

“for thé first’six months-of experience LS 
-. fer the second six ‘months -of experiénce : 

. for ‘thé: third six: months -of- experience 200.05 5: 
. for. the fourth six: months of experience 2. 

    

      

(hier na: 

(hierna.. ,, die. werknemers”, of 
aan dis ander oe 

. wat-die partye is. by. die Nywerheidsraad vit die Brouersnywetheid, » 
Witwatersr, and: : AA : 

‘means, without in any 

jon Act, 1924. and. deemed ‘to be. So 

ts means. “the: ‘yecky wage p scribed ine “this, 
: : Soy jeugdige: 

eans: an employee enge : ged to learn any: “Of the j 

a
2
o
o
0
o
0
   

.
.
O
2
S
0
0
0
 

° 

BYLAE. 

-NYWERHEIDSRAAD VIR ‘DIE BROUERSNYWER = EID, 
io . WITWATERSRAND. beg 

Be MY 

   
” 

OOREENKOMS' 

: South African Brewing. Industry ‘Association ” 

die werkgewers”’ ’ of"... die - werkgewersorganisasie ” 
genoem), aan die cen ‘kant en die. . 

,. Witwatersrand Brewery Employees’ Union” 

oye die vakvereniging ” 
kant, 

1. ‘TOEPASSING VAN OOREENKOMS, 
Hierdie Ooreenkoms. moet hagekom word deur alle werk gewers 

wat lede-is van-die werkgewersorganisasie en-alle werknemers wat 
ging. en vir-wie lone’in Klousule 4 hiervan. 

publikasie: van, Goewermentsierinisgewing No: 2546 van 5 Desent- 
ber 1947, .binne- die magistradtsdistrik Krugersdorp, geval het, 
maar met: uitsondering van die plaas Holfontein No. A 

2. GéLDIGAEDSDUER. 

‘Hierdie ‘Octeenkoms tree in werking op °n datam - wat ingevolge. | 
_attikel: agi-én-veeriig van ‘die. Wet. derir’ die Minister van: Arbeid 
vasgeste! word. en bly van. Krag: vir twee daar of Vit. ’n termyn 
wat hy vasstel, . sae 

3: Wooxppepat INGS. 

Alle: uitdrukkings i in hierdie. ‘Goreenkoms™ wat in die Nywerheid:. oa 
versoeningswet, 1937, bepaal is, het /dieselfdé -betekenis .as in -dié 

- Wet; -alle-verwysings: na: ’n wet omvat wysigings van die: wet en 
sluit.-weorde: wat ‘die’ ~ 

“mantlike geslag': aandui ook wrouens) ‘iM; -verder,, ensy steydig met 
tensy: die teenoorgestelde.: bedseling blyk;: 

dic. same pane beteken—— 

> sg) Wet? 
S oi aoe *n werknemer van 22: jaar of. oiler: 

- » brouersnywerheid ” ent ~nywerheid ™ 
. betekenis van die uitdrukking) enigsins.te. béperk,die nywer- 
_heid uitgeoefen in inrigtings. Wat.-bier “brou: Kragtens: die 
“Drank wet,. 1928, en/of die Vervaardiging 
~-band met, ‘die brow van. bier; ‘ 2 

4. Raad ” die ‘Nywerheidsraad’ vir” die Broa erheid, 
. Witwate stand, “geregistreer. ingevolge artikel twee. van- die 
Nywerheid™ Verzocnings: Wet, £924. en beskou, as geregistreer 

s ingevolge. artikel’ negentien van die Wets. 
- 5) mnrigting.” 

- brouersnywerheid werksaam 485 

e, Nywerheid-versoeningswet,. 1937" 

      

  

  

  

3, wurloon ”,.dié weekloon - a) hierdi e@ Coreenkoms voorges hoy : 
gedeel deur '46:: e 

ae 2 warkuerner onder, 22, jaar oud: : 
» léerling ’y .*n -werkhemer in “diens om -enige: vain: “die wakke 

‘te-lder waatvoor ‘Iéerlingskapvoorwaardes: bepaal ‘ish 
,, skofwerker: ° Anowerknemer. wat: werksaant is” by: deurlopende - 

   

Prosessé it skofte ‘van agt dur: elk in ie. Yolgends, cafe Jelings ue 
ivan ’n’ jnrigting: =~. ° t 

| Verkoeiing, masjienkamer, ketetbuts afdeling brousry ext : 
: “gisting, en mouting; oe 

o ioon’ wee ‘a: weekldon; _ 
>» ervaring”” 

br ouersnywerheid. 

4, LONE. : 

ay Behoudens soos bepaal in klousule:5 hiervan, is die i thinimam 
‘jone wat weekliks aan onderstaande Klasse - _werknemers - ‘betaal’ 
moet word, soos volg: — . 

(@) Kuiper 0°. : ; 
(by Mouthuiswerker, biouerywerker,. “giskamérwerker, 

kelderwerker, “‘tapkamerwerker; ~versender, tweede 
      

  

- opsigter in bottelkamer wen en eee wee cae FDO 
‘(c)_ Assistent-versender 6-5. 0 
(dy G) Bestuurdérs - van . trekker- ‘sieepwaens as ‘ton) 710.0 

Gi} Stoomwabestuurder 22°, 710-0 

Met. dien verstande dat”? “1H ‘bykomende 2s, oa 
per dag betaal moet word vir elke dag wat.’ 
stoomwabestuurder op {a fit-is -wat. Randfontein 
en fot Springs: insluit:en -voorts met: dien verstande 

: dat ’n bykomende. is. per-dag aan so.’n bestuur- 
_ der betaal moet word vir elke dag wat hy’ verplig 

: is om vure. ‘te onderhou. / 

7 (c) ‘Voertuigbestuurder “VIE “privaathandet | - (troltie 
“of motor) ey 
Mir: die eersfé ses maande Crvaring ws. cc SS 

vir die tweede ‘ses maande. ervaring . 510. . 
vir .die derde. ses maande. ervaring ben eee ees 3 15 
vir “die vierde.. Ses. ‘maande ervaring. tes 6-0 

6    GROEN oe san! eee gee eae ene eee, Jae 10. 

      

a sonder’ om: die gewone.. 

an. mout in. ver=.. 

die totale ctr van 7A : werknemer se. diens-i in die 

  

. | ingevolee die ‘Nywerheid-versoeningswet; 1937, gestuit + ‘tussen die eo 

" genioem), ne 

on ple k: Waarin twee: of, meer _werknemers in die .. 

1



oe (: Unskiied Jabourer: (including: might, watehihan) we a 

@ Canvasser— : _.£.8..4 

fot. the first. six: -raontlis: of ‘experience wok ene tes “5 O° 
for the second six months: of experience ». wee SD: 
for the third six «months. of | experiefice. . - 5 40 

. for the: fourth .six. months of experie 5°45 
: “thereafter eo. “ 6. 8 

a (g) Wholesale frade Hailey. ‘and for’ motor dri ised FAD 

    

   

  

‘Provided, chowever,’ that’ an, employee: 
engaged’ for. the’ first “time: by an employer ~ 

_ subject. to this: “Agreement: may paid” 
whe ait: the following rates." . 

“for thé: first six months of experience 
thereafter : o 

. Provided “that an: - “employee “crigaged: in” 
, driving a vehiclé in. brewery. premises ‘shall | 

; not. bea motor. driver. for- -the purpose of. : 

. this section © : 
@, Bottler: Weise 

    
‘iy Caskwash- shedman,: “assistant: in bot ding’. ; eas 

ment, ‘smeller and: exaiminer,: boxtnaker.-... °. B 6. 

  

5. Cost: OF inine.’ 

“(Db la addition to the wages “and rates” payable in. “terms ‘of. 

“this “Agreement, every: ‘employee “shall be . paid “a cost, of diving: | 

_allowance in-terms of the: following provisions, provided that the | - 

:. allowance “shall” not -be less than: that: to.which. he. would ‘be. | 

_entitled’.in terms of War. Meastire..No.. 43. of 1942, as: amended 

2 Oras may" be amended: from time to time: 

with, ‘itselfin 1938. 
‘s (3) The allowance shall be paid: every fourth. pay- day” on the i 

sual: pay- cday . and. at the same time’ as. the- employee's ordinary, 

“remuneration. - 

fe (A) Fhe; aflowance ‘shall be calculated 6p “the: average. Gf! the 

‘yetail price index ‘numbers “for every qliarterly period commencing 

Lo theist Fulyand the 1st--Ociober. | 

th 

  

- Colunist 3 = 
~Cohimn 4: 

os Caluma S= 

the: ist. January, the “1st: Apri 
each year. 

: te ‘tises: or. falls i jn thea verage index numbers : ‘put conly for-eve 
: ral. 

~ment-ig 
«|. shal be: @ inal 

“ing: ‘thaton- which. the »latest. “ay 

(2) Except where- otherwise. provided; ‘such allowance shall’ be 

“based on the.“ Retail “Index ”” 
of Census and: Statistics in_its’ Monthly: Bulletin: relating ta food, |. 

“S twatersrand - compared, Ys 

umber published : ‘Sy. the Bureau 

  

‘fuel, light; rent: and: sundries for. the 

  ’ 
ne-allowance shall be made according 

  
   Adj justments Of   

  

Wh never an -adjust fe 

ascertained: In the “case sof: thége employees falling between th 

LS. over 958. 40. 360s. wage or salary groups; the: allowance shall.'b a 

“<)> one-thirteenth: of ‘the relative ‘annual< aligwance’ for each’ w. 

) Or salary group; calcu! 

- whose wages: do: not @ 
ulated ‘in the~ following «terms ‘emiployees 
eed 95s; 

   

      

   

   

  

  

  

  

            
  

N. Bit the’ otdinary semuneration together: ‘with ‘the allowance vi 

a “gnceeds 360s. per: week, the: allowance may, subject to. section |. -° 
5(0, be. reduced by, the amount’ of such. excess. 

SOP aS “ROOTNOTE.. : * 

Column pe = = Weekly wage Or Wages and salary: group.” 

is prescribed in, section 6-of this, Agéeement, ” 
The weeklydliowance when. meals: are not supplied: 
The basic annual. cost: of. living. allowance. : 
The annual: allowance, calculated “on the “porceritage 

   

  

  

erage: qadex num pert has: been. 

per week being paid the specified: 

    

   
   

  

   

ih allowance): : my 

Col, Le of. 2s) Col, 3. Col, 44 Col 50 

re os go] a wae 
wy Up to and’ s otadin’ sii: rb OO ba os 
ios Over 208. 10 258.0004: 2a 6p FLO fe — 
ow asiQwer 25s. to. 3 : O4 11-65 —: 

oS Over-30s. 1 3:1 13. “Go. — 
Over 358.t 6S! OF oe 

ee Over 40s. 34°16 9 )2 —: 

“Over 458. 40. 6. |. £8 OF. 
7 UOvEer- 503. t0.5 3.7 19 9. soe 

2. Olver 35s, OF 21-67 — 
so Over 60s.. t0. -O.]. 23°56 = 

Over 63s: te 9.1253 1 = 

_ Over 70s, ti Ot QT. 3. — 
#* Over 75s." 64.29" 0 
Over 80s. » Of 3b 6 6 

\, Over 90s. to 6 ).34-0,°— | 

“sy Over 95s.-to® 1 ee ee 160s. “80s, “per. 29%. 

Over 133s. 16d. to 230s. 5a. et 2608.) 100s. per.296., 
oy Over 230s, (38. to, 300s... — — 240s.) 120s. Per 2: | 

. Colusa de =: The weekly allowance when meais are supplied : tree or 4 
. »  when'a deduction is made for meals of not. more than eS 

- increase'or décreasé.in the vetail price index number, |: ° 
additienal to thet basic annual cost of living allowance. : 

wy Vf an ‘employee absents himself: from work ‘Without: the: prior. : 
“i permission ‘of : his employer, eX kcept ‘im the. case. of iliness-or for -}- 

any other Treason which “his is emiployer may. condone, then the ‘cost 
of. living aliowance-may be reduced pro. rata in » keepin with, the 

  

day or “days he “absented: himself. 

- koste: van kos, brandsto!, lig, 
“f rand in’ “vergelyking met: ‘a 

- die. werknemer: ge) oeWone: ‘besoldig? ng 

evan. die jaarlikee. ‘foelae. vir “hulle loons of” salatisgros; 
“soos: “volg bereken: -(watknemers 

bok, Wonks die: gewone besoldiging saam met: dié: foclae ‘meer as: ; 360 

\oowerk. afwesig is; -bul   

   

    

  

  

ore “week. 
“ogy Bestllingwerwer— : £8. a ° 

- die. -eersté ses maande. ervaring® 2° ee ane eee SO Oo. 

\ die“ tweede ses maande.érvaring : <.: 55 8 
die’ derde “ses ‘maanhde érvaring "5°40 9 OU e 
die de ses maands eryaring : 5 15-6" 
GaarAa. cu : 620 Oe 

‘{g) "Prollie: ‘en/ ot. motorbestuurder. VIE eroothandel POO 
. ‘Met: dien verstande- egter dat, éndetworpe. BaD... 
hierdie. Coreeakois, » "a. werknemer wat vir die.) ~~: 
eerste. kéer by. ’n werkgewer ~weiKsaam: js, teen ae 

woe onderstaande lone betaal: kan. word? 

            

     

    

  

    

    

eerste: Ses: Srdadindée” ervaring 
. © . 5 O: ~ 

: “Met. dien verstan e- dat. -stericnemet “wat 'n: a 
* “yoertulg ‘binne die “brotieryperseel bestuur; nie Vir i: 

die toépassing van hierdie klouisuile as: gel ‘motor: : a 
bestuurder- beskou. word mis. a bale 

“dy Bottéladr’ 6-26 
@ Vatewasser, assistent in bottelaf J one - 

“ondersoeker; Kkistemaker. 2.0000. “ Beene BD Be 

) Ongeskoolde. arbeider (met inbesrip « van p nae) Lee 

  

“s, ‘LEWENSK OSTETOELAE, 

“die lone. wat ingevolge “hierdie » Oéreenkoms 
“moet --werknemers:. 7h’. ‘lewenskostetoélac, -ktagtens®. 
beiaal™ word, maar -die.toelac ‘mag..nie~.minder, 

a Bevewens 
betaalbaar- is, 
onderstaande 

|~wees -nié’-as-.die. toelae | waarop: ‘hulle: peregtig ‘sou: wees:. kragtens es 
-Oorlogsmaatreél- No. 43-van 1942, soos: van r tyd: tot tyd gewysig, . a 
Of gewysig mag, sword nies.” 

  

(2) ‘Buiten: waar anders -bepaal. words. moet die toélad. *gbhasoel 
word “op: die Klejahandelprysindekssyter. “Wat dic’ Buro vir, Sensus~ 
en Statisti Ke is     

       huur,-:en, 
i€ ‘koste ins 193 8. ’ i 

(3). Die ‘toclag: moét’-elke; vierdé gewone: betaalag saan: amet 
staal: word. ‘ 

  

     

  

4 @: Dis te lac, “moet bere 

Op. edi 
d Foslac  vadectal 

word’ vit, dle-kwartaa pe die wa .arvoor. die. foneste ‘gemiddel 
indekssyfer verkry. is. In die ‘Seval vad uwerknemers wie 
of salatisse -tdssér 953."én 350s. val; moet dié toclae' ce 

3 

wat hoogstens’ 958. per week 
verdien, ontvang. die voorgeskiewe . foe): Sh. 

  

  
  

  

        

   

        

- Kol: Le ee “ST Roke 28 Kol? Kola,  KBeohso 008 

* reer og det gd 
| Tot-en-met, 26s... oF 6 DLO P. 

‘} Bo 20s. tot. 96H OF 
25s.) tot 10.0) He 6 

“Bo 20s. { 242-23: 43.09-1: 
}: Bo. 35s. “13° 6.) 15-0" 

| 15 3.):16..9') 
16° 6-4-1800) 

wee oe 18 3:49 97} 
20.00 1.286 
22.0 4°23 Oey 

{23.09 25° 32) 
25:9. 27~ 3..f oe 
LOT 6 |.29- Ob 
30-0) 31° 6) ee 

: 132° 61] 34. Ob pe 
“Bo 95s: tot: 15382100... — Se, 6160s.-12 (808. per 2% ys 
- Bo.-1538;-10d- tot 230s, 9de:t °° — = 2} 200s. |. 100s: per.2% 
Bo Pes: Pads tot 360800 Ao — 240s.) : 126s, per 27 

  

per week" is, ‘kan-die-toelae; onderworpe. aan: Housule 5 ( 
: met die: bedrag van die cverskil verminder: word. Loe a 

   “| eo “VortNoor, 

| Kalo tt ~Weeklooins en salarisgroep. . : " 

Kolom 2s “-Weektoelae awanneer:-maaltyé kostelogs verskat word 
. wannéer-“hoogstens -dié. bedrag wat in. kKlousule 6 van, 

can hierdie Coreenkoms voorgeskr yf wort var maaltye 
co to  -vafgetrek -wordi> 
Kolom:3-: “Die “weektoelae: wanneer ‘thaaltye: nie erskat word. ni 

:Kolom 4:. Die. basiese jaarlikse ‘Jlewenskostetoelae.... , as 

Kolom 5: Die-jaailikse: toclae, bereken: op‘ die perehiasisioendmne ~ 
of “afnamie. in die ‘Kleinhandelprysindekssyfer,. bo.en) 

~ behalwe ‘die basiese: jaarlikse. le makostetoelae. , 

  

G ‘As | nh “werkneme sender y. _ werkge 

  

rede:-wat die swerkgewer oorsien, kan ‘die: Jewenskostetoelaé ° Ve 

minder word if verhouding. met aie: © tydperk vab afwesigheid 

ee : - a 8 

    

   

    
       

    
       

  

    

  

   

   

   

   

  

   
   

  

   
   

    

  

en..in die :geval. van. sickte of: ‘omen ‘ander: ee



Sg Ee ___ GOVERNMENT GAZETTE EXTRAORDINARY, 17 APRIL 1953 © 

  

  

iy The foregoing: al llowanee shill ‘be: paid to martied males. 

“Giv): ‘Employees who are. widowers: ; widows; 

- normally” ‘permanently resident with them-.shall receive the same 
“cost: of lving-allowance as. a married’ male emipleyec. For the 
purpose” of, this ‘sect iom,.the. term“ dependant” shall «mean “any 
person: 'who- is dependant, ‘for’ his livelihood on: the earnings of an 

- employee covered by the terms: of this Agreement. The question 
-whether“a. person is so. dependent: shall “be determined by mutual, 

, agreement’ between- the employee. and his “employer. Failing 
such. agreement,” the © matter’ shall’ be: referred’. to’ the. Industrial | 
_Council for. a’ decision, and: such decision shall: be: final. 

() Unmarried : employees? “Other -than’ ‘those referred — to 
sub-section. (4). (iv), who .dre. imvreceipt ofa wage or. salary in 

  

“excess“of 95s. per week -but not exceeding 360s. pet. week;:shall,. 
subject:to section -5°(1).-be ; entitled to. an allowance equal ‘to half 

~ the allowance ‘prescribed “in sub- section: ) @y: of this section for 
“married males... 2... * 

“iD: Unmarried: employees, other than those referred to 
- sub-section” (4) Gv), ‘who are, ‘in receipt of a wage: or. salary. not 
exceeding 95s, ‘per week’ shall be, paid: a. cost of. living-allowance 

© prescribed: by War. Measure: No. 43° of 19425" as amended, “OL .as 
: may be amended ‘from time to’ time.” 

6. BOARD. AND Lopaina. 

No ‘employee shall be required. as part of “his contract - of 
“service. to «board. -or lodge or. both. with: his employer,..or to 

purchase. any ‘goods or hire any property, from ‘his employer. An 
.. employee: who ‘agrees to: accept’ board-and lodging or:both from 

his eniployer shall*not be Fequired or allowed: to pay more than 
the following— . 

  

       

Per. Per oe 
2 “i Week. > Month. :\- 

So Re Te ged £ os. 0d. 
-< Gi) Board 3.00%. 0.13.0. 
Gi) Lodging maa eee IES! ge 2-0 0.85 8. 

“Gi ‘Board: and Lodging 3. 8 Poi. 8 

Provided such. lodgin’s has besen ‘approved by” the Council. hand: 
the» local: ‘authority, concerned. 
    

      

: 2 -LBARNERS, 

he’ period -ofiisenvice.i for. which 

  

      
ees learners. may be ‘engaged - one:.or, ‘more of 

the). occupations, referred to-in, “paragraphs “(b): (A [ 
clause’-4: "hereof: ‘The ‘maininm’ “wages. ‘that: shall be palid -to 
Such: learners ; shalf- be as, follows: ca bel mo o 

@ “Schedule marked. A“ attached: 

  

  

   

   |b) a 
years, has not: fad: four years” experience’ shail: on and 
from. the date’.on- which « hé.'attained. that: agé,. be paid~ 
“wages: in accordance” with. the: wages -Presctibed for an 
adult dearner of his ‘class.~ 

-Q) Tn: the event: of. “any: employee leaving: “an: establishment and : 
| hoedanigheid in ’n’ ander“ inrigting in: a’ different ‘capacity in, ‘another: .establish= 

: ited by.the-new. employer. with half 
: the “period of learhership laid ‘down herein. | * 
     

    
(39. Ink the... event’ of “an employee, “becoming - engaged In: a. | 

different occupation: in’ the éstablishment ‘in which he“is already 
serving, He shall. be credited with -half: the “period ‘of learnership. 
when starting m the new occupation. 

(4) Should the occtipation ofan’ employee, however: be. changed 
more: than, once inv the.-same establishment; he~shall.on ‘all. occa- 

_ sidAs; 
wae down for: the Occup tion: to, which: he tis changed. , S 

           8. JUVENILES: Saas 

No! juvenile under the age of 18 years’ shail be + employed. 
  

    

9. Ratio. 

Not more “than one fe atner: May. be employed in: Jany. ‘establish- 
ment for: every: “five” employees other than: learners engaged in. 
such ‘establishment in--any ‘one “or--more: of: the occupations 

. enumerated in paragraphs. (6), Mh) and™ Oo ‘of: clause 4: hereof. 

10. Hours. OF Wonk. 

(1) Save As ds otherwise provided:i in. this Agreement,: no 5 employer 
shall require-or’ permit”-an.-employée other than “a. driver :of: a 

. ‘tractor-trailer, (15. tonier),. ‘a, Steam wagon: driver, a private trade . 
~ driver and /or-canvasser (trolley: or, motor). anda: wholesale’ trade | 

trolly. and/or-:motor: dtiver, or: one: exclusively “employed 'as.’a 
night watchrsan or -io ‘the delivery: of goods. or messages—— 

Y @ to work ‘for more: than” 46 ‘hours _exchiding meal times .in 
“ANY ‘Ohe week: “or, 

by to’ Work a “shift<.of% more than. eight hours::or: for more . 
Me _ than. eight hours, excluding meal times, on- any: one e days 

Provided that: in. any: establishment. in: which— 

0) on’ one-day ’ ‘in. every’ week«the. ordinary hours: of work | 
: are’ not.-more than. five, ‘an employee may. ‘be. required 
‘or permitted to”.work .for an - additional period: not~ 

‘, “exceeding: half-an hour --oh’ each, of ‘the ‘Temaining | 
days: of the: week; OF oe . . 

divorced: persons. | 
or uninarried -with dependants’ wholly dependent upon thent*and - 

- selfde- lewenskostetoelae ontvarig - as, 

“in 

“die toelae- wat -in subklousule (4)/ 

in: 

tot tyd. gewysig mag word. 

_Werknemer wat. kos en/of inwoning 

‘betaal. nie: — 

A ho. ‘has. not previously: ‘been: employed im the 
©. who, ed the’ pe “previously. employed in- the. 

“voorgesktyt word, voltooi::het nie, kan. in: diéns’ genéeniw 
jase Oly adult. and/or |. nizeén ‘of meerwan die! vakke -genoem. in. paragrawe:(d),, 

die mini-, 
“mum Jone.-wat,. aan: ‘sulke leerlinge beta, d, jis soos: 

juvenile: learner : who, on: attaining, the “age. of twenty- two. 

‘leerlingskap soos: hierin voorgeskryf. 

‘ttermyn. van vakleerlitigskap. gekreditder: word by. aanvang 

gave the. first ; change; receive,the full rates. of pay laid : 
oe 2 of wir die werksaamheid -waarna By: verander, 

-geen werkgewer . . 
-tréekker-sleepwa (45 ton), n stoomwadrywer, ’n voertuigbes{uutder ” 

‘trollie- en/of motorbestuurder. vir: groothandel,. of, eén wat   

~ (ii) “Voorgaandeé..toelaé” moet aan’ 

(iv) Werknemers .. wat wewenaars, 
of. ongetroudes is. met ‘athanklikes 
afhanklik is én gewoonlik deurentyd/ 

lweduwees, geskeide ! 
wat heeltemaal “Vain 
by: hulle inwoon) m 

etroude “mans. 
toepassing - van. hierdie klousuie be eken °;, afhanklike”’: 
wat leef op .die verdienste. van nh werknemer op. wie. 
Ooreenkoms ‘van, toepassing is. *n Gegewe péersoon as. afh 
heid ‘word: vasgestel deur coreenkoms tussen werkgewer" e 
nemer. As ooreénstemming nie bereik-kan word nie, 1 
saak na die nywerhidsriad verwys word vir ’n finale besi 

(v) Ongetroude werknemers, buiten dié wat in gubkiou: 
Gv) -genoem word, wat. meer ‘as: 95s. per “week hoogstet; 
‘verdien, : is behoudens klousule 5 (i) geregtig- ‘tot, ’n-hel 

Gv) “Voorgestryt Ww 
getroude mans.. 

getroudé: mans 5 betel w 

  

persone . v 

et: die 
Wir, die ah 
‘Jeni geen 

n- werk~ 
oet die 
ssings | 

ule “a 
15 360s: : 
fe. van 

rd vir 
i 
| : 

(vi) Ongetroude weikneniers, buiten, dié ‘wat in subldoubule (4) al 
(iv) genoem: word, wat hoogstens 95s! per week: verdien,. m 
lewenskostetoelae. ‘betaal word wat voorgeskryf wotd deur C 
maatreé] No. 43. van. 1942, soos. gewysig, ‘of soos. dit.’y 

6. Kos’ -EN { BYWONING. 

“Geen werknemer mag ag deel van'sy dienskontrak verpl 
om kos en/of inwoning ‘van. sy. werkgewer, aan. te neem 
goedere -by hom te koop :of eiendom by “hom ‘te huur 

mag nie verplig of toegelaat word 

Gi) Kos oo. a ae ae cea wee del 
Gi) -Inwoning 

» Git) Kos: en inwoning. . 

met: dien. verstande. dat’ die i» jawoniag ‘deur die Raad end 
betrokke Place, -owerheid goedgekeur. is.. 

7. LEERLINGE, 
(1) Enige. persoon wat: nie rééds - border: in. ‘die. brouer 

heid werksaam was mie of ‘wat, hoeweleerder sin’. die 
heid.. werksaam, nie. die tydperk "van diens “waarvoor: in 
klousule. vir volwasse en/of., ‘Jeugdige leerlinge. :minimur 

  
    

  

   

  

van subktotisule:(1)-van klousule’ 4 hiervan;; ite léert:. 

volg:—. " 

(a) Sien Aanhangsel: A ‘hiervan: 
“(dyn ‘Jeugdige ‘leérling, wat* by bereiking vs van_tweé-en- 

‘jarige ouderdom nie!-vier jaar) érvaring: ‘opgedoen I 

    

moet met ingang van die datum’ waarop. hy daardie.< 
doin. bereik; :die--voorgeskrewe lone vir ’n Molwasse: 

- van sy ‘Klas. betaal word. . ls : 

2) Ingeval ‘nm werknemer .” nw inrigting verlaat en “in- n 
os werk; “moet: di 

fi werkgewer -hom krediteer-inet die helfte van die tetmyn Vv 

QB): Ingeyal ° n werknemer ‘in die indating waarin’ hy ‘Feeds 
inn ander vak" werksaam* word,’ “moet. hy met die :helfte’ 

werksaamhede in sy -nuwe:vak.. » | 

(4) As ’n -werknenier méer. as eenmaal van werksaa 
in. dieselfde -inrigting . verander, moet. . hy. by. alle gelee 
behalwe die. eerste verandéring, die 

8. JEUGDIGE ES: 

Goan’ jeugdige onder die coded van’: 18 jaar. mag\i 
wees, nie. 

  

- Oo: GETALLEVERH UDING. bes TE Se 

~.Nie “meer. as een leerling- mag in enige inrigting in ‘diet 
vir - elke. vyf werknemers -buiten. leerlinge: wat) in. -dié. i 
in diens is in een “of _meer..-van die -werksaamhede. . 
in patragrawe (>), (Ay. en (f)' van klousule 4 (D hiervan n 

10. WERKURE, 

(1) Behalwe- 8008. andersins ‘in hierdie Ooreenkoms’ bepa 
’n’ werknemer buiteri’ die bestuurder 

  

li 
yolle’ loonskale™ ontvans g: wat vs 

voorgeskryt is, me 

ioet' die 
orlogs- 
an. tyd 

g word 
of gm: 

nie. | "a 
van- sy werkgewer aanneem, 

om: meer: as ‘die volg onde. | ite 

eur die 

  

nywer- me 
Inywer-. 
hierdie. « 
ni: lone: 
rd om 

(A) en 

  

‘werk, 
van die 
van 

ahede: as 
nthede, 

  

a diens.* 

is: Wees 
irigting 
senoem 

le. 

I, kan 
fan Pn   

vir. privaathandel en/of ‘bestellingsweiwer (trollie of moton) en? a, 
| 

lik as ‘nagwag. of ‘vir’ die ‘aflewering: 
werksaam is, ‘verplig of toelaat’om—-_ 

:(a) buiten: etenstyé, meer as 46- wel n week te werk i 
(b) buiten etenstye ’n skof van meer as’ agt u uur, of vir y 

agt ‘uur .op.’n-dag, ‘te werk. nie: a] 

‘met dien verstande dat’ in-’n inrigting: waarin-— : 

@ op. een dag in elke week. die gewone: swerkure 1 n 
as vyf is nie, *n werknemer. verplig. of toegele 
word, om_op .elk.-van 4 orige- dae van die ¥ 

*obykome ide- tydperk van h ee ogstens ’n halfuur + 
SOE OS oe 

    

   hitsluite ° 
Ivan. goedere of boogskapbe I 

ié; of 
heer as 

an 

¢ ineer 
at kan 
éek ?n 
» Werks . 

  
    

hulle ...041 

hierdie et 
anklik- al 
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(ii) the employees: do not ‘ordinarily work on more than 

five days in the week, an employee may on any work- 

day be required or permitted to work for an addi- | 

tional period not exceeding one and a quarter hours; 

or 

(c) to work for a continuous period of more than five hours 

without an uninterrupted interval of at least one hour; 

Provided that for the purpose of this. paragraph periods of work 

interrupted by an interval of less than one hour shall be deemed 

to be continuous; or , 

(d) who is a female, to work— / 

(i) between six o’clock p.m. and six o’clock a.m.; or 

(ii) after one o’clock p.m. on more than five days in any 

week. - . 

(2) In the case of employees specified in paragraphs (d) and 

(g) of section 4 of this Agreement time worked after 5.30 p.m. 

shall be regarded as overtime and shall be paid for at the rate 

of time and one-third. / a 

(3) The provisions of sub-section (1) (c). of this section shall 

not apply to a shiftman. : 

11. OVERTIME. 

(1) Notwithstanding the provisions of paragraphs (a) and (b) of 

sub-section (1) of section 10 of. this Agreement, and save as is 

provided in this section, an employer may require or permit 

an employee to work overtime for a total period not exceeding - 

in any one week— 

a) 10 hours; or . / 

{@ a number of hours (which may exceed 10) fixed by the 

Council by notice in writing to the employer, specifying 

the employee, or the class of employee in respect _of 

whom the notice is applicable, and the period for which 

and the conditions under which it shall be valid; 

Provided that no employer shall. require or permit a female 

employee to work overtime— 

(a) for more than two hours on any day; 

(b) for more than three consecutive days; 

(c) for. more ‘than sixty days in any year. 

(2) Except in the case of steam wagon drivers, drivers of 

tractors-irailers (15 tonners), private trade drivers and/or can- 

vassers (trolley and/or motor), wholesale trade trolley and/or 

motor drivers, persons employed in the delivery of goods or 

messages and night watchmen any time worked: in excess of the 

hours specified in. paragraphs (a) and (b) of sub-section (1) ‘of 

section. 10 shall be deemed to. be overtime and, shall be paid for 

‘at not less ihan one’ and one-third times the employee’s ordinary 

rate of remuneration. . The - provisions of ‘this sub-section shall 

not apply to a shiftman who shall be paid overtime at the 

rate of his hourly rate plus 334 per cent in respect of each 

hour or part of an hour worked in excess of the hours laid 

down in sub-section (1) of section 10 of this Agreement. 

(3) Whenever an employee other than a. shiftman works on 

a Sunday his employer shall either— : 

(a) pay the employce not less than double the remuneration 
- payable in respect of the period ordinarily worked by him 

on a week day; or : 

(b) pay the employee remuneration at a rate not less. than 
11 times his ordinary rate ‘of remuneration’ In’ respect 
of the total: period worked on such Sunday and grant 
him ‘within seven days of such Sunday one day’s: holiday 
and pay him in respect thereof remuneration at a: rate not 
less than his ordinary rate “of remuneration as if he had 
on. such holiday worked his, average ordinary working 
hours for,that day of the week. 

(4) Whenever an employee works on a statutory holiday, his 
‘employer shall pay him. remuneration. at a rate not less than his | 
ordinary rate of remuneration in respect of the total period 

-worked on such day, in.addition to the remuneration to which, 
‘he would have been entitled had he not. so worked, 

Tf a shift of any ‘shiftman falls on a Sunday, such shiftman 
shall be: paid for such shift at the rate of time and one-half 
of ‘his ordinary weekly rate divided by six, provided that each 
shiftman shall be given one day. off each week and, if he is 
employed on such day, he shall be paid double time for a full 
day irrespective of the time actually worked. 

12. Hotipay LEAVE. 

(1) Statutory Holidays—All employees in the classes enume- 
rated in sections 4 and 7 of this Agreement shall be paid at their 

‘ordinary rates of pay for al! statutory holidays, viz., New Year’s 
‘Day, Wan Riebeeck Day (6th April); Good Friday,’ Easter 
Monday, Ascension Day, Union Day (31st May), Queen’s. Birthday 
(nd Monday in July), Settlers’ Day (1st Monday in September), 
Kruger Day (10th October), Day of the Covenant (16th Decem- 
ber), Christmas Day, Boxing Day. 

(2) Annual Holidays-——{a) Every employer shall grant to every- 
employee employed by him in respect of each period of twelve 
months’ employment .with him,-and at a time to be mutually 
agreed upon by the employer and employee concerned -but: so 
as to commence within six months from the Ist- April of each 

-year and not-later than two months from the date on -which   

(ii) die werknemers gewoonlik nie meer as vyf dae per 
week werk nie, 7n werknemer verplig of toegelaat kan 
word om op enige werkdag *n bykomende tydperk van 
hoogstens een-en-’n-kwart uur te werk; of 

(c) vir ’n aaneenlopende tydperk van meer as ‘vyf uur te werk 
sonder ’n ononderbroke pouse van minstens een uur nie,” 
met dien verstande dat vir die toepassing van_ hierdie 
paragraaf werktydperke wat deur:’n pouse van minder as ~ 
een uuc onderbreek’ word, as aanéenlopend beskou moet 
word; of oe 

(a) as dit *n vrou is— 

(i) tussen ses-uur nm, en ses-uur vm. te werk nie; of 
(ii) op meer as vyf dae in ’n week na een-uur nm. te 

werk nie. ; 

(2) In die geval van werknemers genoem in paragrawe (d)-en 
(g) van- klousule 4 van hierdie Ooreenkoms word-tyd wat na 5.30 
nm. gewerk word, as oortyd beskou waarvoor teen een-en-’n- 
-kwart maal gewone tyd. betaal moet word, 

(3) Subklousule (1) (c) van hierdie klousule is:-nie.op skoi- 
werkers van toepassing nie. , 

11. Oortyp. 

(1) Ondanks paragrawe (a) en (6) van subklousule., (1) van 
klousule 10 van hierdie Ooreenkoms en behoudens. soos .bepaal 
in hierdie. klousule, kan *n werkgewer ’n werknemer verplig of 
toelaat om in enige week ’n totale tydperk van hoogstens— 

(a) 10 uur cortyd te werk; of : : 
(b) ’n getal uré (wat meer as 10 kan wees) cortyd te werk soos 

by skriftelike Kennisgewing aan die werkgewer deur die 
Raad vasgestel, met vermelding van die werknemer. se 
maam of die klas werknemer ten opsigte van wie die 
kennisgewing van toepassing is, en die tydperk waarvoor 
en die voorwaardes waarop dit van krag sal wees; ~ 

met dien verstande dat geen werkgewer ’n vroulike werknemer 
kan verplig of toelaat om meer as— . oo 

(a) twee uur.op ’n dag; 
(b) drie agtereenvolgénde dae; 
(c) sestig dae in “’n jaar; 7 

oortyd te werk nie. | 

(2) Behalwe in die geval van bestuurders ‘van trekker-sleep- 
waens (15 ton), stoomwabestuurders, -voertuigbestuurders vir - 
privaathande! en/of bestellingswerwers: '(trollie of motor),, trollie- 
en/cf. motorbestuurders vir groothandel, persone wat goedere . 
of boodskappe aflewet en ‘nagwagie, word alle tyd bo die ure 
genOem in paragrawe (a) en (b) van’subklousule (1) van klousule. -- 
10 genoem, as oortyd beskou waarvoor teen minstens een en een’ 
derde maal die werknemer se gewone besoldiging betaal moet 
word. Hierdie subklousule is nie-van toepassing op ’n skofwerker 
wat vir.elke uur of: gedeelte van ’n uur wat hy bo.die ure in- 
klousule 10 (1) vasgestel, werk, oortyd teen sy uurloon: plus 334 
persent betaal moet word nie. , o. 

(3) Wanneer ’n werknemer buiten ’n skofwerker op.’n Sondag 
werk, moet sy werkgewer hom— . . 

(a) of minstens dubbel die besoldiging:vir die tydperk wat‘-hy oe 
gewoonlik op ’n weekdag werk, betaal; : 

_ (b) of teen minstens 14. maal sy gewone besoldiging betaal ten 
opsigte van die totale tydperk wat op so. ’n Sondag 
gewerk is, en hom binne sewe dae daarna een dag verlof 
toestaan waarvoor hy hom moet betaal teen minstens . 
sy gewone besoldiging, asof. hy op so ’n verlofdag sy 
gemiddelde gewone werkure vir dié dag van die week 
gewerk het. : 

(4) Wanneer “‘n.werknemer op *n openbare yakansiedag werk, - ° 
moet sy werkgewer hom benewens-die besoldiging -waarop hy - 
reg sou.-gehad.-het as: hy: nie aldus:-gewetk het nie,. ten, opsigte 

‘-van' die’ totale.tydperk-op so °*n dag .gewerk, betaal-teen minstens 
sy gewone besoldiging: «« ~ , 

As ’n skof van enige skofwerker op -’n Sondagval,. moet 
die skofwerker vir so ’n skof betaal word teen anderhalfmaal 
sy gewone weekloon gedeel deur ses, met dien verstande dat _ 
elke skofwerker elke week een dag vry gegee moet word en 
as hy op’so ’n dag moet werk, moet hy. teen dubbel die loon’ 
vir ’n volle dag betaal word, onverskillig of hy die tyd werklik 
gewerk het of. nie. , me 

12. VAKANSIEVERLOF. 

(1) Openbare vakansiedae.—Alle werknemers in die_klasse wat - 
in klousules 4 en 7 genoem word, moet vir alle statutére vakansie- 
dae teen hul gewone loonskale betaal word, nl., Nuwejaarsdag, 
Van Riebeeckdag (6 April), Goeie-Vrydag, Paasmaandag, Hemel- 
vaartdag, Uniedag (31 Mei), Koninginsveriaarsdag (2de Maandag 
in Julie), Setlaarsdag (Iste Maandag in September), Krugerdag 
(10. Oktober), Geloftedag (16 Desember), Kersdag, Tweede 
Kersdag. ore _ : 7 

(2) Jaarlikse verlof—{a) Elke. werkgewer moet aan e.ke werk- 
nemer in sy diens ten opsigte van elke tydperk van twazlf maande 

-diens by hom, vakansieverlof met:volle: betaling vir mnstens 
twaalf agtereenvolgende: werkdae ‘toestaan en die vetlof moet 
geneem word op.’n tyd waarop onderling deur. die wertgewer en - 
werknemer coreengekom word, maar so dat dit begin inne ‘ses 

5
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the employee completed twelve months, employment, leave (of 

:-absence on full pay of not. less than twelve. consecutive working 

days; provided that—-. _ . - 

(i) the period of such leave’ shall not be concurrent with 

ary period duting which the employee is under notice 

of termination of employment, or is undergoing peace 

training under the ‘South Africa Defence Act, 1912 (Act 

No. 13 of 1912); and oo ; . 

Gi if any statutory holiday falls within the period of such 

a- further period of leave of absence on full . pay; 

(iii) where. an employee has - not completed twelve months’ 

employment. prior to the ‘expiration of the period of 

six months commencing from the ist April in any year 

he shall be granted, at a date to be mutually agreed upon 

between himself and the employer and within the said six 

months, a pro rata period of leave, calculated at one day 

im respect of each month of employment. 

(b) Every. employer shall grant to - every. employee employed 

‘by him who has completed .15 -years’ continucus service by. Ist 

‘April, 1953, at a time to be-mutuattly agreed upon by the employer 

and employée ‘concerned but so as to .commence within Six 

months from the ist April of each year and not later than two 

months from the date on which the employee completed twelve 

jnonths” employment, leave of absence on full pay of 18 conse- 

cutive working days, provided. that — - 

(i) the period of such leave shall not be concurrent with any | 

period during -which the employee is under notice of 

termination of employment, or is undergoing peace traming 

under the South Africa Defence Act, 1912 (Act No. 13 

of 1912); and ( 

if any statutory holiday falls within the period of such 

leave such holiday shall be added to the said period as 

a further period of leave of absence on full pay. 

. GD 

(c) The employer shallpay. to an. employee’ to whom leave 

is granted under paragraph. (a) hereof his pay in respect of the 

__ period of Jeave not later than the last working day before the 

' “commencement of the said period. . 

- (da) Upon termination ‘of: employment the employer shall pay 

to, the employee his full pay— _ 

@ in.respect-of.any period of leave which has accrued to him 

the empioyment;.and «7: re 

one day in-respect of each completed month of employment 

with. the employer from the date oa which -he last became @) 
entitled to leave. in terms of paragraph (a) hereof, or: in- 

the case of an-employee who has been employed for less 

than twelve months after the date of commencement of his 

empioyment. - - : . 

(e). An. employee to whom leave ‘has accrued in terms of | 

- paragraph: (qd) hereof, but who is debarred from taking such 

leave “upon accrual shall, when he does take -his leave; in 

addition, to the leave ‘accrued in terms of paragraph (a) hereot be 

“entitled to one day’s leave for each completed month of service 

sucsequent to the expiry of the accrual date. 

“(f) Any period ‘during. which an employee— 

‘() is. Gn leave in terms of paragraph (a) hereof;.or., . 

"(ii) in. the case ‘of -peace ' training under the South -Africa 

- Defence “Act, 1912; or / 

(ii) is absent from work. on the instructions or at the request 

a of the employer; or . . 

“(iv) is absent fromi work owing to illness or confinement shali 

. '” (ay and (c) ofthis. sub-section, provided that the provisions 
of section (iv)‘of’ this paragraph. shall not apply in respect 
of .any period of absence owing to illness of. more. than 
three consecutive days if the employee fails, after a 
request. for. such a certificate by the employer, to submit 
to’ the employer .a- certificate. by a. medical: practitioner 
that he was prevented by iliness from doing. his work, 
or ia respect of that portion of any total period of absence 
during any twelve: months of employment, which is in 
excess: of 30 days. < . ‘ 

(vy) any amount paid to an employee in terms of paragraphs 
. (b) or (c) shall be calculated-at the rate of temuneration 

which the. employee was receiving immediately prior to 
the-date upon which the leave became due or his employ- 
ment terminated, as the case may be. | Oo 

+ (3) An employee shall not be allowed to work for remuneration 

whilst.on holiday leave. co, 

(4) For the purpose of. this section, employment shali be 
deemed to commence from. the date on which the employee last 
became entitled to leave or the date on which the employee 
entered the employer’s service, whichever is the later. , 

/ . 13. Sick, Pay. + 

.sAn-‘employee- who, after more than four weéks’ continuous 
service with the*same-employer; is absent: from duty through 

_ illness shall be entitled ‘to receivé in any: périod: of twelve months, 
full pay for six working days of such absence and half pay for 

..a further twelve working days. of such absence, subject to the 
submission of a doctor’s certificate of illness. . 

6 

leave such holiday shail be added to the said period as ~ 

but was -not- granted before: the. date of termination of 

be deemed to be employed for the purposes of paragraphs | 

  

I iste’ April van elke jaar en’ nie later as twee 
maande van die datum waarop die werknemer twaalf maande 
diens voltooi het nie; met dien verstande dat— : 

() die verlof nie met ’n tydperk wanneer die werknemer 
onder kennisgewing van diensbeéindiging staan of. vredes- 
tydse opleiding ingevolge die Zuid Afrika Verdedigings 
Wet, 1912 (Wet No. 13 van 1912), ondergaan, mag saam- 
val tiie; en : , : . 

as ‘n statutére vakansiedag. binne die verlof val, so’ ’n 
vakansiedag as ’n verdere tydperk van afwesigheidsverlof 
met volle betaling aan. genoemde tydperk toegevoeg moet 
word; . 

maande van .die 

- Gi) 

as °n werknemer nie voor afloop van die tydperk van ses 
maande wat begin op 1 April in elke jaar, twaalf maande 
diens voltooi het nie, hy op ’n. datiim wat tussen hom 
en sy werkgewer coreengekom moet word en binne. die 
_gencemde ses maande, ’n pro rata tydperk van verlof, 
bereken teen een dag vir elke maand diens, toegestaan 
moet word. : : 

(iii) 

(b) °n Werkgewer moet elke werknemer wat ‘jeen 1 April £953, 
15 jaar ononderbroke diens by hom voltooi het, 18 opeenvol- 
gende werkdae verlof met volle betaling toestaan op ’n tyd waar- 
oor die betrokke werkgewer en werknemer onderling moet ooreen- 
kom, maar dit moet binne ses maande na die Iste April elke jaar 
en binne twee maande na. voltooiing van die diensjaar waarop dit 
betrekking het, begin: met dien verstande dat— : 

() die verlof nie met diensopsegging of met vredestydse 
opleiding ‘ingevolge ‘die Zuid Afrika. .Verdedigings Wet 

. (Wet No. 13 van 1912), mag saamval nie; en , 

G) as ’n statutére vakansiedag binne die verlof val, dit 
-. daarby gevoeg moet word as ’n verdere tydperk veriof met 

volle betaling. . ‘ : , 

(ce) Die werkgewer moet aan die werknemer. aan wie verlof 
kragtens paragraaf (a) hiervan toegestaan word, sy betaling ten 
opsigte van die verlof voor of op die Jaaste werkdag voor die 
begin van genoemde tydperk uitbetaal. : 

(d) By diensbedindiging moet die werkgewer die werknemer sy- 
volie loon uitbetaal— 

(i) ten opsigte van ’n tydperk van verlof wat vir hom opge- 
loop het maar nie voor die datum van. diensbeéindiging 

_. toegestaan is nie;-en . : . 
Gp een dag ten opsigie van. elke voltooide maand. diens by 

: die’ werkgewer van die datum waarop hy laas tot verlof 
kragtens paragraaf a hiervan geregtig geword het, of 
in. die geval van ‘no werknemer.,wat: minder as twaalf 
maande na die datum van sy indienstreding -gewerk het. 

(e)-’n Werknemer vir wie verlof kragtens paagraaf (a) hiervan 
opgeloop het, maar wat verhinder is om sodanigé verlof by ver- 
skuldigwording daarvan te néem, is wanneer hy sy verlof neem, 
geregtig op een dag verlof vir elke vooltcoide maand diens na 
verskuldigwording benewens die verlof wat kragtens paragraaf 
(a) hiervan: opseloop het. Lo : : 

(f) Enige tydperk wanneer ’n werknemer— . 

(i) kragténs -paragraaf (a) hiervan met verlof is; 

(ii) vredesopleiding kragtens die Zuid Afrika -Verdedigings 
Wet, 1912, moet ondergaan; : 

(iii) op las. of op versoek van sy. werkgewer van sy’ werk 
afwesig is; of 

(iv) van sy werk afwesig is: weens siekte of bevalling; word 
vir die toepassing van paragrawe (a) en (c) van hierdie 
subktousule as diens beskou; met dien verstande det sub- 
paragraaf-(iv) van hierdie paragraaf nie, van toepassing is 
ten opsigte van tydperk van afwesigheid weens siekte 
van meer as drie agtereenvolgende dae as die werknemer, - 
nadat die werkgewer van hom so ’n sertifikaat geyra net, 
in gebreke bly om aan die werkgewer ’n- sertifikaat van 
*n geneesheer voor te lé dat hy weens siekte verhinder 
was om sy werk te verrig, of ten opsigte van die gedeelte. 
van ’n totale afwesigheid van meer. as 30. dae gedurende 
twaalf maande diens. . : 

(v}’n Bedrag wat aan ’n werknemer «betaal word. kraatens 
paragrawe (b) of (c) moet bereken word teen die skaal 
van besoldiging wat die werknemer ontvang het onmiddellik 
voor die datum waarop die veriof verskuldig geword het 
of, na gelang van die geval, sy diens beéindig ‘is. a 

(3) *n Werknemer is nie geregtig-om gedurende sy vakansie« 
verlof vir besoldiging te werk nie. . : 

(4) Vir'die toepassing van hierdie klousule word beskou dat 
diens begin op die datum waarop die werknemer laas tot verlof 
geregtig geword het-of, na gelang van die jongste, die datum 
waarop hy by die werkgewer in diens gekom het. : 

13. SIEXTEBETALING. 

’n Werkneiner wat na vier weke aaneenlopende. diens by 
dieselide werkgewer weens-siekte -van sy werk afwesig is, is 
gerestig om in enige twaalf maande’vir ses. werkdae afwesigheid 
volle betaling. en vir nog twaalf dae afwesigheid halwe beialing 
te ontvang, onderworpe aan. voorlegging- van ’n geneesheer se 

ektesertifikaat.
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14,. DIFFERENTIAL RATES. 

An employee who on any one day is required to perform 

two or more classes of work for which different rates of wages 

are laid down herein shall be paid at the higher or highest 

rates for time so worked, provided that the provisions of this 

section shall not apply to an employee performing the work of 

a higher paid employee who. is absent from work with pay on 

Jeave or with pay owing to sickness. 

15. TERMINATION OF EMPLOYMENT. 

(1) Not Jess than twenty-four: hours’ notice shall be given by 
the employer or employee to terminate a contract of service, 
provided that this shall not affect— 

(a) the right of an employer or employee to terminate a 
contract. of service without notice for. any good cause 
recognised by law as sufficient; 

(b) any agreement between an employer and employee providing 
for a longer period of notice than twenty-four hours; 

and provided further than an employer may pay an “employee 
wages for and in lieu of the prescribed or agreed period of notice. 

(2) In the event of discharge, an employee shall be entitled 
to a written discharge certificate, stating— 

(a) duration of service; 
(b) that all wages due for work performed :and all amounts 

due in settlement of accrued leave have been paid. 

16. CERTIFICATE OF SERVICE, ~ 

Each employer shall give to each employee, on the termination 
of his service, a certificate of service. This certificate shall 
show the full name, address, age, occupation, rate of pay pres- 
cribed in the Agreement and the actual wages paid together 
with the date of the employee’s entering and leaving the employer’s 
service. 

17. EXEMPTIONS. 

(1) The Council may grant exemption from any of the provi- 
sions of this’ Agreement. 

(2) The Council shall fix, in respect of any person granted 
exemption under the provisions of sub-section (1) of this section, 
the conditions’ subject to. which such. exemption is‘ granted, and 
the period during which such exemption shall operate, provided 
that the Council may, if it deems fit, after one week’s notice in 
writing has been given to ‘the person concerned; withdraw any 
licence of exemption whether or not the period for which exemp- 
tion was granted has expired. 

(3) The Secretary of the Council shall issue to every person 
granted exemption in accordance with the provisions of  sub- 
section (1). of this section, a licence signed by him setting out— 

. -(a) the: full name of- the :person’ concerned; 
| (6) the provisions of. the _Agreement from which exemption 

is granted; 
(c) the conditions fixed in accordance ° with the provisions 

of sub-section (2) of this section subject to which such 
exemption ‘is granted; 

(d) the period during which’ the exemption shall operate. 

(4) The Secretary of the Council shali— 

(a) number consecutively all licences issued; 
(b) rétain a copy of each licence issued; and 
(c). where exemption is granted to an “employee, forward a. copy: ; 

of the licence to the employer concerned. 

18. EXPENSES OF THE COUNCIL. 

- For the purpose of meeting the expenses of the Council each 
‘employer shall deduct 9d. per month from the wages of each 
of his employees for whom’ minimum wages in. excess of 
£1. 12s. 6d. per week are prescribed in this Agreement. To the 
amount so deducted the employer shall add a like amount and. 
forward menth by month and not later than the. fifteenth/ day, | 
of each month, the total. sum, together with a statement in the 
form of the Annexure hereto, giving particulars of the employees 
in respect of whom. deductions are remitted, to ihe Secretary of 

- the Council, P:O: Box 4581; Johannesburg. 

19. EMPLOYMENT OF MEMBERS OF TRADE UNION. 

'Prefevential treatment in the matter of employment shall be 
given to members of the trade union, and officials of the trade 
union shali be given every reasonable facility by employers to 
organise employees. ’ 

20. ADMINISTRATION OF AGREEMENT. 

Th: Council shali be the body responsible for the admini- 
stration of this Agreement and may issue expressions of opinion 
not incons‘stent with its provisions for the guidance of employers 
and employees. 

Signed at Johannesburg on behalf of the parties on this. 15th 
day of December, 1952. 

W. G. StREES, 
Chairman’ of the Council, 

E. A. BLUMFIELD, 
Vice-Chairman of the Council. 

a FoR: SHARP, , 
os Secretary of the Council   

14. DIFFERENSIELE LONE. . . 

’n Werknemer van wie vereis word om op enitge dag twee of 
qu 
yoorgeskryf word, moet teen die hoér of hoogste skale -betaal 
v 
hierdie klousule nie van toepassing is op ’n werknemer wat die 

erk verrig van ’n werknemer wat met betaalde vakansieverlof 
of siekteverlof afwesig is nie. 

15. DIENSBEEINDIGING. 

(1) 'n Werkgewer. of werknemer moet minsteny vier-en-twintig 
ur kennis van diensopsegging gee; met dien verstande dat dit 

nie op onderstaande inbreuk maak nie :— 

(a) Die werkgewer of werknemer se reg om die dienskon- 
trak sonder kennisgewing te beéindig om ’n rede wat 
wetlik as voldoende erken. word; 

(b)-*n ooreenkoms ‘tussen werkgewer en werknemer’ wat vir 
’n langer termyn as vier-en-twintig uur _ diensopsegging 
voorsiening maak; 

en voorts met dien verstande. dat ’n werkgeWer 
Kan betaal in’:plaas van die voorgeskrewe termyn. van | diens- 
opsegging te gee. 

c 

    

| (2)'In die “geval van’ ontslag is ?n werknemer geregtig op ’n 
skriftelike ontslagsertifikaat wat vermeld— 

(a) duur van diens; 
(b) dat alle verskuldigde loon vir. verrigte’ werk en ‘alle ver- 

skuldigde bedrae. ter vereffening van opgelope verlof 
betaal is. 

16. DIENSSERTIFIXAAT. 

Elke werkgewer moet aan elke’ werknemer by beéindiging van 
y diens °n dienssertifikaat uitreik. Hierdie sertifikaat moet die 

yolle naam, adres, ouderdom, vak, die loon wat in die Ooreen- 

by die werkgewer vermeld. 

17. V.RYSTELLINGS. 

rystélling verleen, . -   (2) Die Raad moet ‘ten. opsigte van, elke persoon aan wie 

die termyn waarvoor dit van krag is; 
die Raad na goeddunke na. een week  skriftelike keznisgewing 
aan die betrokke persoon ‘n vrystellingsertifikaat kan intrek, of 
die termyn waarvoor dit verleen was, verloop het of nie. 

G3) Die sekretaris van die Raad moet aan elke persoon aan 
Wie: kragtens subklousule (1) van hierdie klousule vrystelling 
verleen is, ’n deur hom getekende sertifikaat uitreik wat vermeld— 

(a) die volle naam van die betrokke persoon; 

verleen word; 
(c) die voorwaardes vasgestel ooreenkomstig ‘subklousule (2) 

van hierdie klousule waarop vrystelling verleen word; 
(d) die termyn waarvoor die vrystelling van. krag’ is. 

@ Die sekretaris van ‘die Raad moet— 

  

18. UITGAWES VAN DIE RAAb.- 

      

werknemers -vir wie minimum lone bo- 
hierdie Ooreenkoms voorgeskivé word. + B 

  

  
idie Sekretaris van die Raad;*Posbus 4581, Johannesburg, . stuur 
tesame met ’n staat in die vorm van die aanhangsél hiervan wat 
ibesonderhede gee van die -werknemers op wie die aftrekkings 
Ibetrekking het. 

19. INDIENSNEMING VAN LEDE VAN VAKVERENIGING.- 

van die vakvereniging en werkgewers moet aan ampsdraers van 

nemers te organiser. 

20. FOEPASSING VAN. QOREENKOMS. 

Wwoordelik en kan, vir die leiding van werkgewers en werknemers 
meningsuitsprake uitvaardig wat nie met dié bepalings daarvan 
strydig is nie. 

Namens die partve op hede die ISde dag van Desember 1932; 
in Johannesburg onderteken. 

W. G. STREET, 
Voorsitter van die- Raad. 

E. A. BLUMFIELD, 
Ondervoorsitter van die Raad, 

J. R. Swarr, 
» Sekretaris van die ‘Raad. 

7   

ord vir die tyd wat aldus gewerk word, met dien verstande dat. 

trek’ -word, moét die werkgewer’n- zelyke bedraig’ voeg en VOOr. 
-lof op die vyftiende dag van.elke; maand * 

heer soorte werk te verrig waarvoor verskillende loonskale hierin - 

1 _wetknemer : 

koms voorgeskryf word en werklik betaalde lone tesame met- , 
die datums van die werkgewer se indienstreding en. uitdienstreding 

(1) Die Raad kan van enige “bepaling van hierdie Coreenkoms 

rystelling kragtens subklousule (1) van hierdie klousule verléén - 
word,. die voorwaardes vasstel.waarop vrystelling verleen:-word en~- 

met dien verstande dat ~ 

(b) die bepalings van die Ooreenkoms. waarvan vrystelling ° 

cv 
ts (by-van elke sertifikaat -wat ci erik word, °n ‘afskrif hou. : 

(c) as.aan ’n werknemer vrystelling verleen| word, ’n afskrit . 
van die sertifikaat aan die betrokke werkgewer stuur: 

Om -in die uitgawes van die Raad te voorsien, moet elke : 
werkgewer 9d. pet maand aftrek van die lone van elkeen. van sy | - 

totale -bedrdg .aan ” 

In sake werkverskaffing moet voorrang, verleen word aan lede. 

die vakvereniging alle redelike fasiliteite verleen word om werk- 

Die Raad is vir die toepassing van hierdie Ooreenkoms verant-.
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ANNEXURE, "-AANHANGSEL. 

-EEVIES FORM. . HEEFINGSVORM. . 

“Grad | en hfe Tene : ‘Rate | | Graad | Leng wn thes cet “Grade :..|- Length | of Times) 377 ate pos: fo «Graad. |. Lengte')...van diens ge oe] 
woke: cep of 3 foo with fo Occ of}. ty Namie, =} 00. evanes . }. vane _- by | Vak. : “Loon. ~ Naam. 

Employee, | Sérvice, |. Present j-P@408: | Wages. Pou eS -werknemer,. -| diens.: [ ~buidige: |} fp BRA AR 
eo he  Barployer.. |... 0 - os werkgewer.:| , 

SCHEDULE. A: 

| Operations referred: to:-.” Operations: referred to — ~ Operations referred: to : 
wo ee So ne }.o_ lig Paragraph’ (6). in Paragraph (h). yo i Paragraph @. 

". Learmers.. “(Experience.): - ‘ ee : . : _ 

Adults. Juveniles. “Adults, : Faveniles, Adutts.. Javenites, 
/ Por Week. Per. Week. | _ Per, Week, Per Week. | Per Week. | Per Week...” 

as £ ese d; £ sada} £ edo EE £ Sd 
Por the first. thitee months of experience. 3:5. 0 FS Of OB FCO. OF 1 10° O.. 

a For, the: second three moiths: ‘of vexpeticnce, 3 FO. 0 £76. BB LOO he Be: foe bed2 6 
re BGO Eh -O8 | 3 TKO Pt Ap PES Qe 

4-0 Qe bid 6 400 Oe EE £ a7: &.: 
Ae Ok ES A 5. 0: EAD 22-05 O 
A BOAO SEO PAP 6k 641000. | oT 202 & 
4145.0 2.0 -O  4.12 10° fe. 2. 2.5 -Qe.; 
$e Od 2-2-6 A920 | 2 2°76: 
5.15.0 2°5°° 0 442 16 2 216° 0 | 

jonths of experience. .t.u. ie. eee: 5.15 0 2-7-6.) 4:42 10 2! 242°6 7 
For the’ clevetitle three: months. of. experience. 5 15-0 210°-0..) . 4 12 16% “2. 275.0. 
For the twelfth:thrée months of experience... nti. 5.15 0 ZED 60. 4°42, 10: 24 2.17. & 
For the’ thirteenth three: months’ of, experience... 5 t5-.0 2-15.90 412 10° 2 3 0.07 | 
For the fourteenth three months ‘of expe fener: 555°" @. 2:17 6. ‘4°42 10. 2.4 32 & 
For the fifteenth:three months of -experience.. 3 15. 0 BOO od CEP FOL fo 3 3 5S. Oo 
For the: sixteenth three’ mionittis: of ¢ experierice. 515-0 3.2. 6 4-17-10 3°) BSF Goce 
For the'next'six months of experience. ose.) eee s 6.0 0 545 Ob ACET O10: 4. 4. F106 

- For the next:six inonths: ‘of experience, 60° 90 5.15 :0 7.5, 2.10 44: 4.7 10 2 
- For the hext.two.years of experience... eae : 6.5.6.0 6-0 °0-. 3...2 10 4 FT 4.12 10, 
Thereafter Lene fee hee ees vin ne vane ag’ eee be ees T, 0-0 7 9. 0 6°26 | 6& 2.6: 

} AANHANGSEL “A. 

) Werksaamhede genoem- | - Werksaambhede: genoem.  Werksaambede: gettoem 
Bo a in, n, paragraal (bd). “im paragraaf (/). “in | paragraat (). 

Leerlinge. . : 8 Se Je 

| Volwassenes! Jeugdiges. «||. Volwassenes,| . Feugdiges. Volwassentes.| Jeugdiges. 
Per’ week. | -Per week. Per week. | Per week. || Per week... .- Per week. 

Jk Sap kos dP es ap Es, dol 2 sd £. sd. - 
Nir die eerste drie maande ervaring.. ewes 3:5 6 15-0) 3:5 OL} - EOS O f. - 3 10 8 | 1-10 0 
Vir die tweede idtie maande ervating. ne 3.10 0 SEF 6h SAGO EF Gop BTS oO tL 42° 6 
Vir die derde drie maande CTVATING 66s eo eee “3 15°00 4-110. 0 | 3-15 0 ‘110-6 40 6 115-0 

' Vir die vierde drie maande ervaring?f 25. 4°02 00.0 P12. 6°).-4 0 0°, 112 76°). 4 5-6 117 6 
Vir die. vyfde drie maande ervaring. ..: 4.5.0; ).7.15-0°]..4 5 OF ° 1-15 0 4-7 19 2 0° 0 

 -Vir-die sesdedrie maandé ChVALINZ. oa cae (410.007) .°2 17-6 F410 O-f LIF 60) 5.4 F IO. 2 2-6 
Vir die sewende drie maande érvaring.. eee renee bf 4152.0: 2 9-0-1. 4.42 10: 2.0. Of 4-710 2 5° 6 

_ Mir die agste drie maande etvaring......... Lew aweseoe, FS O98 226 A EZ AO 2. 2 Ge a PO 257. 6 
Vir die‘negendle drie- maande CFVATING. hee dae ee ee po SBS 0, 2 5. Oo. 9412-10.) °° 2 5° 0. 4.7.10 2 10.0 
Vir diétiende drie maande’ervaring. ..0.0.20 0c. ec see { ~3-15..0 2.7 6-1 4.12 10. 2-7-6 °\- 4:°710 | .-2 22.6 
‘Vir die elfde drte-maandé: ervaring. 3.15 0). '2-10. Of 4 12 10°. 216 O°; 4 FIO 1  2iws 9 
Vir die twaalfde drié thaande ervar S550 "2:42 6 412100). 212.6: fe 4. 410 7 2.17 6 
Vir die dertiende: drie. maande érvaring nivetenwess 3:15. 0 215 O° 412:10°°|- 215 O f°. 4 1210 - 3-00 

: Vir die veertiende: dric maande ervaring........3. 315 0 2.17.6 | 4 12.10 217 6 |4 412 10° 3.2.6 
de drié-maande-ervaring. . 3.6.0.5 5 1570 3. 0-0 [y 417 16 3°00 4 12 10 3.5.0 

+ Vir die s¢ stieride dtie:maande CLVATING. oo. Lee ses ~S 15. 0- 3.2 6 |-°4.17.10 3.2 6 4 1210 3...7. 6 
Vir die volgende ses maande ervaring..... ene vebadues “6 0°07 515 O°) 4.47 18 +: 4,12°10 4 17..6 4-7 10 
Vir. die volgende ‘ses: yraande: envaring...... 6. paeeeeee 6 0°0 3.15.0" 5. 2, 10! 4 12 10 4.17 6 4-710 
Vir. die volgende. twee jaar: ervaring. .- vas eee ceceoes eee 65°01 6-0 0 5 2.10 |- 417.10 417 6 4 12 10 

Daarna.... wekes wenn dwees daleaceee veces Na caeeeee! “7,.0°0- 70 0 6 2 6: 6:.2. 6 6 2 6 6.2.6
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FACTORIES, MACHINERY: AND BUILDING WORK. oo, “WET OP FABRIEKE, -MASTINERIE EN » 

. ACT, 1941, yO me ue BOUWERK, 1941. . 

a sewing INDUS EWATERSRAND | pRousR SERED WrrMaTEsRaND. | 

YI, BAREND Ficosus SCHOEMAN, Minister of Labour, Ek “BAREND Taconus’ SCHOEMAN, Minister van Arbeid, 

“ acting in terms of sub-section (1) of section. twenty-two of | verklaar hierby ingevolge subartikel (1) van artikel twee-- 

'. the Factories, Machinery. ‘and Building Work Act, 1941, | emrwintig van die Wet op Fabrieke, Masjinerie en Bou- 

hereby declaré the provisions of the Agreement and notice. werk, 1941, dat die bepaliigs van die Oorcenkoms en - 

” relating to the Brewing Industéy, published under Govern- | kennisgewing in verband met. die Brouersnys werheid, 

ment Notice-No, 807 “of. the..17th April, 1953, to be not bekendgemaak by. Goewermentskennisgewing No. 3 

less favourable to the persons whose hours of work are | 17 ‘April 1953 vir die persone wie se werkure daarby gereél 

. regulated. thereby, than the relative, provisions ¢ of the said. | word nie minder gunstig as dic- ooreenstemmende bepalings 

Act. 7 con oo van gencemde ¥ Wet is nie, . . 

Be J. ‘SCHOEMAN, : po Oe : B. J. SCHOEMAN, 
_ Minister. of Labour. . oo , Minister: van Axbeid. 

   

    

  
        

  

‘Statutes, of the. Union of f South Africa, 1951 
“PUBLISHED, BY AUTHORI iTY- 

  

  

  

“With Table of Alphabs stical Con tents and Tables oft laws, etc, | 

. Repealed and Amended by these Statutes 

- olbbound Th Law. Calf, €L Ts. 6d. per copy (Eng! ish and Afrikaans ‘in ‘one volume). 

OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA ‘AND CAPE TOWN     
  

    Unie v: van Suid Afrika, 1951 
= GEOUTORISEERDE WIGAWER 

fette van die 
  

  

- “met Alobetee inhoudsopgave en Tabel van 1 Wette, ens, 

deur hierdie Wette Herroep en Gewysig. ae 

Hall-gehonde in “Kal fsleerband, ae Is. 64. ‘per -eliseinp! aar (Engels én Afrikaans in een deel)     VERKRYGBAAR. BY DIE STAATSDRUKKER, PRETORIA. EN. KAAPSTAD - 
  

  

f- hos. 
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tis worth the rouble! 
every month 

“This: illustrated monthly ‘magazine, issued by ‘the Department: of. 

-wife’s interests — recipes, patterns, needlework, etc.     
as * The ‘Woman ang Her Home“ 

By posting 5s once a year, you. will receive for’ 2 months, 

Agriculture, contains articles covering all the aspects. of the house- - 

“The Ae and Her - Home > 
THE JOURNAL FOR THE SOUTH AFRICAN HOUSEWIFE 

“SEND 5). To THE GOVERNMENT PRINTE R, (PRETORIA 

      

  

      

  

vir dz maande, elke maand 

,, Die Vrou en n Haar Huis’ 

Landbou bevat artikels oor al. die belange van die. huisyrou com 
reseppe, Patrone, naaldwerk, ens. . 

  

“STUUR 5/- AAN ‘DIE STAATSDRUKKER, PRETORIA 
as ’n jaar se 
intekengeld OP. pp Die. Vrou en Haar Huis” 

Slegs v vir die moeite om 1 eenmaal, per jaar 5). te ‘pos, ry uo 

DE MAANDBLAD VIR- DIE sup. -AFRIKAANSE — 

: Hierdie. “geillustresrde “maandblad- ‘yan die Departement van ©» 

    

The Goverfiment Printei, Pretoria, bor | Bie Staatsdrukker. Pretoria. 
10. : | eae  


