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GOVERNMENT NOTICES.

The following Government Notices are published fc
general information:—

DEPARTMENT OF LABOUR.

-

T

¥ No. 807.] [17 April 195
INDUSTRIAL CONCILIATION ACT, 1937.

BREWING INDUSTRY, WITWATERSRAND.

1. Barenp Jaconus Scuoeman, Minister of Labour, do
hereby— _

(@) in terms of sub-section (1) of section forty-eight of

' ihe Industrial Conciliation Act; 1937, declare that

all the provisions of the Agreement, which appears

in the Schedule hereto and which relates to the

Brewing Industry, shall be binding from the sccogd

Monday afier the date of publication of this notige

and for the period ending two years from the sajd

second Monday, upon the employers’ organisation

and the trade union which entered into the sajd

Agreement and upon the employers and employegs

who are mémbers of the organisation or that trade

union; ' b ' :
(b) in terms of sub-secticn (2) of seciion forty-eight

of the said Act, declare that the provisions cop-

tained in clauses 3 to 18 (inclusive) and 20 of the

said Agreement shall be binding from the second
Monday after the date of publication of this notice

and for the period ending two years from the sajid’
second Menday, upon the other employers agd |
employees engaged or employed in the said Indys- |
try. in the Magisterial Districts of Roodepooft,

Krugersdorp, Johannesburg, Germiston, Boksburg,
Benoni, Springs and that portion of the Magisterial
District of Randfontein which, prior to the publi-
cation of Government Notice No. 2546 of the 5th
December, 1947, fell within the Magisterial District
of Krugersdorp, but excluding the farm Holfontgin
No. 17; and -

(©) in terms of sub-section (4) of section forty-eight jof
the said Act, declare that in the Magisterial Districts
of Roodepoort, Krugersdorp, Johannesburg, Ger-
miston, Boksburg, Benoni, Springs and that portion
of the Magisterial District of Randfontein which,
prior to the publication of Government Notice No.
2546 of the 5th December, 1947, fell within the
Magisterial District of Krugersdorp, but excluding
the farm Holfontein No. 17, and from the secoad
Monday after the date of publication of this noiice
and for the period ending two years from the said
second Monday, the provisions contained in clauses
3 to 17 (inclusive) and 20 of the said Agreen:eat,
shall muratis mutandis apply in respect of such per-
sons employed in the said industry as are
included in the definition of the expression
:;employee ”, contained in section one of the said

ct. )

© B. J. SCHOEMAN,
£ Minister of Labour.

- A—136A9

Alle Prg_kiqmasies, Goewerments- en Algemene Kennfsgewfugs,
wat vir die ecrste maal gepubliseer word, is in die linker-bohoek
.met 'n ¥k gemerk,

« GOEWERMENTSKENNISGEWINGS.

Onderstaande Goewermentskennisgewings word  vir
algemene inligting gepubliseer: —

DEPARTEMENT VAN ARBEID.

% No. 807} [17 April 1953.
NYWERHEID-VERSOENINGSWET, 1937.

BROUERSNYWERHEID, WI_TWATER_SRAND.

Ek, BAREND JACOBUS SCHOEMAN, Minister van Arbeid,
verklaar hierby— _

(o) kragtens subartikel (1) van artikel agf-en-veertig van
die Nywerheid-versoeningswet, 1937, dat al die
bepalings van die Qoreenkoms wat in die Bylae
verskyn en wat op die Brouersnywerheid betrekking
het, van die tweede Maandag na die bekendmaking
van hierdie kenaisgewing en vir die tydperk wat
twee jaar na genoemde tweede Maandag eindig,
bindend is vir die werkgewersorganisasie en die vak-
vereniging wat genoemde Ooreenkoms aangegaan
het en vir die werkgewers en werknemers wat lede
van daardie crganisasie of daardie vereniging is; |

(b) kragtens subartikel (2) van artikel agt-en-veertig van.
genoemde Wet, dat die bepalings vervat in klou-.
sules 3 tot en met 18 en 20 van genoemde coreen-
koms van die tweede Maandag na die bekend-
making van hierdie kennisgewing en vir die tydperk
wat twee jaar na gencemde tweede Maandag eindig,
bindend is vir die ander werkgewers en werknemers
betrokke by of in diens in genoemde nywerheid in
die magistraatsdistrikte Roodepoort, Krugersdorp,
Johannesburg, Germiston, Boksburg, —Benoai,
Springs en die gedeelte van die magistraatsdistrik
Randfontein wat voor die publikasie van Goewer-
mentskennisgewing No. 2546 van 5 Desember 1947,
binne die magistraatsdistrik Krugersdorp geval- het,
maar met uitsondering van die plaas Holfontein No.
17; en ' :

{¢) kragtens subartikel (4) van artikel agt-en-veertig van
genoemde Wet, dat bepalings vervat in klousules 3
tot en met 17 en 20 van genoemde Qoreenkoms van
die tweede Maandag na die bekendmaking van
hierdie kennisgewing en vir die tydperk wat twee
jaar na genoemde tweede Maandag eindig, in die
magisiraatsdistrikte . Roodepoort,  Krugersdorp,
Johannesburg, Germiston, Boksburg, Benoni,
Springs en daardie gedeelte van die magistraatsdis-
trik Randfontein wat voor die publikasie' van
Goewermentskennisgewing No. 2546 van 5 Desem- -
ber 1947 binne die. magistraatsdistrik Krugersdorp
geval het, maar met vitsondering van die plaas Hol-
fontein No. 17, mutatis mutandis van toepassing is
ten opsigte van persone in diens in genoemde nywer-
heid, wat nie by die woordomskrywing van die uit-
drukl%_ E;vgrgngmcr 7, vervat in artikel een van
genoe ge Stongesfuitispier = 0

: A g

T47B. J. SCHOEMAN,
L g Minister van Arbeid.
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% AGREEM ENT

' in accerdance wnh the provisions of the lndusmal Conc‘ha!mn
--Act 1937 made and. entered inte by-and between the . ;

Sauth Afucan Blewmg ]ndnstry Assoclation

'_ "_'(herel.nailer referred to’ s “the employers” or lhe
.oroamsatlon”} of the one part and the ;

; “Witwaterstand: BreWery Employees Umon

© (hereinafter referred ‘to as “ the emplayees ' or'.“ the: unfon ”), of
being the other’ part, parties to the Indu’strml Counml for the
'Brewmg Industry; Wltwatersrand S

L SCOPE DF APPI_IC&TION OF AG‘REEMENT

. The terms. of this Agleement shall ‘be observed: by all employels
~who are ‘members ‘of the employers’ organisation and by all

employees whe are. members of the trade union and. for whom.|
- lede is van die vakvereniging en vir wie lone’in klousule 4 hiervan

-voorgeskryf word, in die magistraatsdistrikte Roodepoort Krugers-
‘dorp, Johmnesburg, Germiston, . Boksburg, Benoni, ;
-die gedeclte van die- magistraatsdistrik Randfontéin wat voor die®

wages  are prescribed in .clause 4 hereof, in' the Magisterial
© Districts of Roodepoort, Krugersdorp, ' Johannesburg (Germis-
" ton, Boksburg; Benoni, Springs and that portion of t}-e Magls-
* terial District of Randfontem which prior to the publication of |
Government.-Notice ‘No, 2546 of the .5th December, 1947, fell
within the Maglstenal Dlstuct cf Kruaersdcrp, but exaludmg
the; farm Holfontem No. 17 =

2 P]:.'!_IOD OF OPERATION .

Thls Ageement shall come into. operatlon on such date as-
-may be! fixed by the Minister of Labour in terms of section forfy-
" eight, of the Act; and shall remain in force. for two years or for
such perlmd as, may be deter‘mned by him..

3 DEFIN]TIONS

- Any expressrons used. in- this - Agreement whlch are deﬁned
in the Industrial Congciliation “ Act, 1937, shall have the' same’
meanings as in the Acty any reférence ‘to an Act shall include any .
-amendment to; such Act. and unless the contrary intenfion appears;
:wmds importing - the” masculine’ gender shall mciude femﬂes
furthel unless mcomlsf.ent ‘Wwith the-confext— .
SR A means the Industrial Conciliation Act, 193'?
- “adult” means,an e'nple«yee_ of the agé of 22 years or cwer =
i Brewmg lndusny amd SIndustry . means, without in any
; meaning ef the exmessxons the

e

mduetry caE
L omalt’ hquor
nj'mufactu (=4

ial Cowcﬂ for mc Bremng
istered jn terms of sect;m_'l o

“registered in ter_“ns of
estahlrshment T

‘any place .in “which two or n'mre
: nthe Brewing” Industry:

; -means. the. weekly wage pr scnbed m tbls

: Agreemen divided by 4 e 2

i means -4l emplovee under e age of 221_years;

3 ‘engaged to learn any ‘of  the

p. conditions are laid down;

'precesse‘s m'sh:f'.is of - eight’ .
_ depa;rtments of any estabhshment—- : ! S
refrlg.eratmn, engu;te ‘room, :'boﬂer room_ bxewmg and
fefmmtmg departiment -and malfmgs :
wage ¥ means a “weekly wage; - - ; B i
“experience ™ ‘means - the total leugih of empioyment an
employee has had in the ‘Brewing Industryz. i A
._ —---':-"4WAGES.: 3 ; i :
Sub;ect to the™ provisionsof clause 5. hereof the ‘minimum

wages that shall be paid per week to the- undermerrtmned classes
“of emp[oyees «hall be .as follows— ' !

" Per:
Lo Week. -
i wf o8 d
(a) Ccroper 10 0 0|
by Malihouseman hrewhouseman fermemmg ‘room. .
man, cellarman, rackmg—room mam1 dlspatchex,' a
‘boitle-store second -man in charge ik T | L
.-‘(x:) Assistant dispatcher ...- S T
@ (i Dirivers of tractor—trarlers (IS tonfners} Ve 110 Q
~(iry Steam ~wagon driver ... . 710 0

. Provided that an addmonal 2‘5 6d per da:y'
shall e paid for-each day on which a steam.
wagon driver is engaged on.a frip embracing

- Randfontein . and/or  Springs, and provided -

- further that an additional Is. per day shall

* be paid to such driver for each cla.y he is
< required to. attend to fires.
“fe) Prwate trade driver: (trolley orF motor)—

“fer the first”six mosths of expenenee e e Y o
for the second six’ months of expenence
- for “the third" six- months of- -experience .
- for the fourlﬁa six- momhs of exper:ence

. ;thzreafter ..,-... b bets
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cosoco

T (h:erna
emp OYELS. genoem) zan: “die" een ‘kant en dic-

(hierna . ,, die werknemels

o . jeugdige’

1n_employee who is engaged on - co"atmuous i

BYLAE

.NYWERH_EIDSRAAD VIR DIE BROUERSNYWERI{EFD, :
WITWATERSRAND« :

OOREENKOMS A
mgevoige dle Nywetheld-versoenmgswet, 193? geslmt tussen dle
. South African Brewing Industry Assocmuon

w»die werkgewers™ “of .. dle werkgewersorgamsasw

< Witwaterstand Brewery Employees Umon s A
of ,, die vakveremgmg geﬁoem).l
aan die ander kant, : 4

| wat die’ partye is by die Nywerheidsmad Vit c'!‘,e Broueasnywerheld 8
W;twaiersrand I o

1. TOEmss;No VAN OOREENKOMS.'

Hieidie Ooreenkoms moet nagekom' word deur alle werkgewers

wat lede is van die werkgewersorganisasic en alle werknemers wat

Springs en

publlkame van, Goewermentskennisgewing No. 2546 van 5 Desem- -

ber 1947, binne- die miagistraatsdistrik Krugersdorp geval het

maar met uusondermcw van die plaas Ho]fomem No 7.
2, GEmlGHEIDSDUUR )

' Hierdie 001eenkoms tree in werking op ’n ﬁatum wat mgevolge ) '
- artikel agi-en-veersig van ‘die. Wet devir die Minister vm Arbeid

vasgestel word en bly van krag vir twee Jaar.of vir.'n fermyn
wat: hy vasatel,. _ et ensiar. ST N
: 3 WOO'{DBEPAUBGS G _

Alle’ mzdrukl{mgs in hierdie Goreenkoms wat i dle Nywelheld-_ ;
versoeningswet, 1937, bepaal is, het dieselfde beiekenis as in die -
Wet; ‘alle verwysings na 'n wet omvat wysigings van die: wet en’
tensy: die teenoorgestelde bedgeling, biyk, ' sluit ‘woorde wat ‘die -

‘manlike geslag aandui ook ¥rouens m verder, tensy str}fd{g mes. N
; dlc‘. samehang, hetel\"rl—_ :: : v

e Wet ") die NyWerncld-versoenmgswet 193?‘ Sl
. volwassene ?, o werknemer vaa 22 jaar of uer;'-i ;
,, bi‘ﬂu"lsr‘}\\-’ﬁfheld *oen. 4 nywerhem . sonder’ om' die gewone-'
.. beteleenis van die witdrukking, e'ngsms te, beperk; die nywer-
- heid uitgecefen in mrlvtmﬁs “wat . bier brou ,kraglens die
‘Drankwet, 1928, en/of d|.. vervaard1gmg van mm}t in. ver-..
.~ band met. _die- brou vam- bier ;
CicRaad 7, die Nywerherdsmad Vir - dle Brouer:si
Wztwafersrand ‘geregistreer ingevolze artikel IWEE,
-~ Nywerheid Verzoenmgs Wet, 1924, en -beskou as geregls.reer e
S mgevolge artlkel negentien’ van . dle Wet; - R
o, dmrigting ™ n plek: waarin twee of meer werknemers m die
! blouersnvwethe:d werksaam is;
-._-,,uurlaou = die _weeklemn in hjerche Omeenlfoms veorge l{ryf,- ;
gedeel dem 46 e 3
n werknemer onde; 22 Jaal aud :
i sverkhemer in - diens om . emge va 'dle vakke'
ote-ler w’aarwor leerlingskapvoorwaardes: bepaat is;
" skofwerker”, *n: werkmemer wat werk'saans is by deur lopende e
pmsesse in Skofte van agt uur elk m d;se volgende afdelmgs
van ‘n mngtmg == ¢

Ve:koelmg, mav.jlenlcamer ketelhus, afdehug brouery en': i
gaslmg, &n Il-‘lD‘thII]&,, S ! )

,,leerlmg

loon & ’n -weekloon; S T
-,, ervarmg ', dig totate duur van n Werknemer se d1ens m dle
bmuersnywerhe;d R s
: j | 4, LONE.. -

(1} Behoudens soos bepaal in klousule § hlervan, IS die mmlmum_-'
lone wat weekliks aan onderstaande klasse werlmemﬂrs betaal“
moet wwd 5008 \rolg — :

Per .
week .
: £ad
(@) Kmper ; S0 0 0
(b} Mou*tbmswerker brouerywerker, glskamerwnérker S
. kelderwerker, tapkamerwerker, “versender, tweede et A
. opsigter in bottelkamer > 7:0.0
'(c) Assistent-versender ... .. 6.5 0
(d} (i) Bestuurders van t1ekker—s]eepwaens {13 wn] 7100
(it} Stoomwabestaurder ... ... ., 710 0
Met dien verstande dat n hykomende 25 6cl “ :
per dag betaal moet word vir elke dag wat ‘n°
stoomwabestuurder op 'n rit-is wat Randfontein
en [of Springs: insluit en voorts met dien' verstande
- dat 'n bykomende Is. per-dag aam 50 'n bestuur-
- ‘der betaal moet word vir elke dag waf hy verplig
- is om vure te onderhot. . )
e) VoermlgbeMurder - wir pﬂvaaihandel {trollle ;
of motory—
vir die cerste ses maaﬂde ervarmg N M
"vir die- tweede ses maande. ervarlng cer ape w2010
vir die. derde ses maande etvaring ... .. .. 515 .
vir -die werde ses. maande ervarmg - 6 0
L
wat

S daarng ol e een i e w

10

CBoode
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i (ﬁCanwssei—— Lo e e :
T for the ﬁrst iy months cf evrpe' J.ERCE
* for the second six months of cxp#rxencg
“for the third gix months of experience .
. for the  fourth -six; months of ¢x;,eqence
Ot “thereafier
T (g) Wholesale tfrads ire]ley and;’ or motor drwcf 2
W © Provided,. ‘however, that an empioytu-
i engagéa:l for the first time by an employer - -
: ject -to this- Agrecment may be pud"'
the: fellowmg rates— :

for " theé" ﬁfst sm months of c).penence :
_‘thereafter ...
Provided that an - employee ga
. driving a ‘vehicle in brewery. premises shall
3 5 not. be.a motor, drlvel for %hc purpme of
this - sec{son
o (h) Bottler ... ... . ! LSS 6
)] Caskwash- shedman, asslstant in b(}tﬁhnﬂ _e’part»_\ gt |
) . ment, smeller and examiner, boxmaker. ... . 6 2670
: (j,} Unskﬂled labouler (mcludmg mght wcltchman] I e st o)

LG AL TALA s i
B LT v D [ E

i R ST O
: A e et AR R
SR et ] & i

EE 5 Qosr oF meﬂ
(l} ]n addmon to “the wages “and rates payable in terms of

g -":'thts Agrcement every. employee fhall ‘be.paid -2 cost, of living: |
*allowance in-terms of the following provisions, prowded that the (s

.- allowanee. shall” not be less than that- to which he would be.
~entitled™ in terms of War, Measure: No.- 43 of 1947 as amended
- or as may be amended from time to time; : ;
(2} Bxcept where otherwise provided; such allowance shall bc
;-_"-ba.sec‘. ‘on the ** Refail Index ” number pubhshed by- the Bureau
. "of Census and Statistics in,its’ Monthly Bulletin: relating to food,
. fuel, light, rent. &n
with itselfin 193
- (3) The allowdnce Shall be pa;d eve'y fcmlih p.xy day on the
usual pay-day and at the - came t1me as ;he employees orch
' remuneration
S ) Th a-hommce sh;tll ba’ camuaated on th 2
+ retail price index numbers Tor every ._J_artelly pcnod ..ommencng"
the st Jant.ary, the ‘1st. Apnl ‘the 1st Tuly and the Is 1
" each year. Adgustmems of the-allowance shall be made
“to rises or falls in the " ; :
d 29 (two ‘per cent
be nigde on this ba}s}.

3 '--agc uidex Aum]

By : “Inthe @ 10¢e employess falling bemeeﬂ the

21 over 95s. 'to 360s. wage or salary groups; thé:allowance shall. be
. one-tlurteemb of ‘the relative ‘annual” aliowance for each wage

or salary -group;’ caimiatud- the following - terms femployees

- whose wages do nat excecd 95 r week ‘being paid the specified’

: .'._.'.'allow&zice) St : P T s e

- Qver T3su to:
% -Qver 80s. to 90s
- Over 90s. to 955
L Over 958.5to 153s. 10d..
< Over 153s.'10d. to'230s. 9.1 -
i Over 2305 90 to. 3603 b

Socwwameceovanoof

coveosuavansanf L ||
--u’-;;;'; AR Gy
-_§:§§ | Ij FLekd g

" 1600s. per:29;
1205, per 200

N.B ——It‘ the ordmaly {emuneranon togcther Wlth the allowance
exceeds 360s.-per weéek, the allowance may, subject to section
5 (1}, be ;.educed by the amount: of such excess. s
S Foo‘mm R

Weekly wage or wages and s&lary gmup

i 'Column 1

" Column 2 Z The weekly allowance when meals are supphed free or |
&+ o when'a deduction is made for meals of not more than s

. . i prescribed in. section 6 of this Agreement,
-_Calumn 3 = The weekly allowance When meals are not supphed

- Column 4—Thf: basic annual cost' of living allowance. .

i Columu 5= The azmual allowance, calculated “on - the percentage

“increase or décrease in the reiail price index number, [ O

additionsl to the basw annual cost of | lwmg allowance.

(n} lf an em%aloyee absents hlmself from wark without the prior | oy
case. of illness or for |-
werk afwesigis; “buite

__permlsston ‘of : his employer, ‘except ‘in the
‘ “any other reason which his emplo,er may condone, i the ‘cost -

| ~wees ai¢ ag die. toelde waamp hulle: ge regt:g sou. wees kragtens
; Oorlcgsmaatreﬂ’l No. 43 van 1942 5008 ;
.-’:of gewysig mag. word nie,

_undrles for. the V\rﬁwd‘tervand campared__ "

oy '-koste van kos, br'mdsto

ober ;

~of salanss& tussén 955.°en 3505 val moet d,e toclae
cvan- die jearlikse -foelae vir halle loon: of salatisgroepe” wei
-.'_.SOUS volg hereken (Wﬂrknemem Wat hnogstcn_ 95s.. per

“Bo . 30s. tot 35s...
-._Bo 35s. tot _40s.

805 per 2%_.__'. B _ :
o B02305 9d.s tot 360s.

i A W—As die gew : ":e beseldlgmg saam met die toelae meer as, 3605.

‘Kolnm 1

'. Kolom 3 skaf’-
. Kolom 4 : Die basiese jaarlikse lewenskostetoelae, . 7:  ~

" of living' allowance may be reduced pro- rata im lu*:cp 34 _wuh the_
"day ‘or days he. absented himself. £ ' :

Week' i. :

£ s D

N S

55 0

) Anig 250100, ¢

die vierde sses maande 5150
_daarnd. R S 60
momrbesmurder T groothandel";' 7 1013‘t o

(g} Tmlnﬁ- cn#
Met dien verstande egtar dat, Onde"worpe AR
" hierdie erccnkums n. werkncmer wat vir die -
- eerste kéer by 'm _werkgewer werksaam s, leen
endcrstaande lone betaal kan. word :- b

die. eerste se m‘zande erva ng

‘Viet dien velstande dat ¢ :
'voe'rtu;g ‘binne die bmueryperseel bestuur nie Vit
_die toepassing van- hierdic klousule as: n mot{)
“bestuer écr beskou w:eld nzé : !

(};j Bottelt_' i

{i) Vatewasser, amst=nt in bmtelaf
‘ondersoeker, 'stemaker

() Gngeskoolue a.belder (met mbegrlp van na wag) s

) 5 LEWENSK@STEIOEu' :

(1) Benewans dic lcmc ‘wat: mgevolge “hier Le' Ooreenkoms '
betaalbaar is, 'moet’ werknemers - iewenskostetoélae kragtens
onderstaande beiaal word,’ amaar “die toelae ‘mag -nie micder

wd tot tyd gewysig,

(2) Buiten waar anders bepaal. word, moet die toelac gehaseer..
word ‘op: die kleiphandelprysindekssyfer - wat dié*Buro vir Sensug =
en Statistiek in gy Maandbullctm publ;,_ee:r me 'betmld{mg tot dlé A

dlc werknemer
{4‘ (1) Die Eoslae moc* ] :

inde] aal wat begm op
BlA to_elae Word

mclchsvyfei sverkry s,

er‘ipe; e

t:2
¢ 255, tot 308,

40s. tot 45s.
5, tot: 50s...
.10t 558 ..
5. ‘tot. 6Us.,

-60s. “tot 635.
755, tot 70s;
5. tot 755,
5s,..tot “80s.
0. 80s. tot 90s
s, tot: 95s.

- per weelk'is, kan- die toelae; onderwotpe aan klousule 5 (1],-'.
* met die: bedrag van dle verskll wrmmdel word. S

VOETNOOT

Weekloon- en salargsgmep :
Kolom 2 Waektoclas ‘wanneer. maaltys kost«eloos verskaf word .0
T wanneer: ‘hoogstens di¢ bedrag wat in klousule 6 va
" hierdie Gareenkoms voorg%kryf word, wvir maalty
‘ _afgetrek word.: : :
‘Dig “Swéektoelae wanneer maaitye f

Kolom 5 : Die-jaatlikse toelac, bereken-op. die perse o
T i of afname in die kieinhandelprysindekssyfer,’ “bo. ‘en
bchalwe“dxc hasmse 3aarhkse lewenskosteto =_lae

(n) As i werknem s&nder s;y werkge : an sy
-die;geval van siekte of om:'n “ander
rede- wat die werkgewer oorsien, kan die lewenskostetoelac: verr
nund'cr word 11:1 verhoudmg met d.lE tydperk van afwmgheld




. GOVERNMENT GAZETTE EXTRAORDINARY 17 APRTL 1953

(m) The foreco.ng 4llowance shall be pa1d to marr,ed m'lles:

(iv)” Employees who are wrdowers widows, divorced- peisons'
or unmarried with dependants whol]y dependent upon them'and |

. normally: perrnanemly residént with ' them shall receive the same
cost of living allowance as a married male emp‘oyee For the
purpose-of this section, .the ternt ““dependant” shall mean any
person who is dependant for his divelihoed on. the earfiings of an
- employge covered by the terms of this Agreement,

: _agreemeént between the employee. and his "employer. - Failing
‘such:agresment, “the ‘matter: shall be. referred . to the Industnal
Council for a decision, and such: decision shall be final.

V) Unmamed employees “other -than' those
_sub-section (4} (iv), who dre in’ rer_elpt ‘of-a wage or salary in

‘excess“of 95s, per’ week but not excesding 360s. per: week, shall, .

subject- to section 5 (1) be entifled to an allowance equal to ha'f
. theallowance prescribed i sub SPCHIJD (4) @) of this section for
‘married males. . . =

vy Usmarried employees othe1 than those referred to in
: sub-seetron (4} {iv), 'who are in receipt of a wage or salary not
exceeding 958, ‘per week’ shall. be, paid: a cost of living allowance
. prescribed: by War, Meastre :No. 43" of 1942, a8 amended, or as
.rnay be 'Lrnended from t;me to time.

6 BOMID AND - LoDclNG

No employee shall be reqmred ‘ag part of his comract of

©.service to- board. or lodge or both with' his employer, or to
purchase any- goods or hire any property . from his emp]oyer An

.. employee: who agrees to accept’ board- and lodging or both from

' ‘his employer shall not be. 1equ1red or al]owed to pay more’ than
' -_the followmg—_._ ot e

Per
i,  Week.  Month. -
S sd.._£_ s. d
(i) ‘Board 30,013
o) Lodging .. 20 0 8§ 8 |
(111] Board: and Lodging .0 171:8

Provided such dging has, besen approved by thie Council: and'-_"
;-i':: T LEERLIb

'the local author‘ coneerned

r who_ although previously. émployed in- the

- minimium, wages, are ‘prescri clause
: _mven;le learners, may be engaged to. lea.m any- one
: v eférred to-in ‘paragraphs (b); (A1)
The 'minimum ‘wages that sha]l be pal:d 1o
- as follows '~ : ' ;

Sehedule marked “A' attache.l

“years, has not. ‘nad four years’ experience shall on and

from’ ‘the daté-on” which ' he ‘attained. that age, be paid-

2 :'wagee 1n accordance wnh the wages prescubed for ‘an

@
he “new. employel
ership laid’ 'down herein. .

differen ooeup‘fuon in the establishment ‘in which he is already
© serving,”he shall be credited with:half the perlod of leamelshlp
"~ .when startmg in the new, oeeupatlon t

{4) Shou]d the . occupatlon of an emplojfee however be ehanged

‘more: than once jn the same establishment, hé- shall on all.occa-

SIOI’!&, SAT V{,

he. first ; ehange, receive - the full
- down for }

_Tates, of pay lald
n:to. w‘mch he is ehangeel -

: 8 JUVEN!LES
age of 18 years sha]l be‘

. No “javeaile -_,'und_er_- t
25 7 9, RATIO 0¥
Not more. than one leamer may be employed in: any estabhsh-

ment -for every five employees other than' learners engaged in

such establushment 4in: any ‘one or-more- of the occupations
.'enumerated ll‘l paraﬂraphs (b} (h) and (i) of elause 4 hereof

10. HOURS OF Womc

(l) Save s is othe ise. prowded in this Agreement, na employer
: shall requirs or: permit ‘an.-employee other than a. driver -of ‘a

*fractor-trailer: (15 tonnsr), a. steam wagon-driver; a private_trade .

‘driver andjor canvasser (trolley or. motor) and a-wholesale trade
- trolly andjor- ‘motor driver, or one exclusively ‘employed ‘as ‘a
..mght watchma‘l ‘of in the delivery. of goods or messages—

(a_) to work - for more than 46 hours excludmg meal times in

i ‘any ‘one.weeXk; or
(Y to Work ‘a -shift’of: more than elght hours: or: for more
.., than ergh': hours, excluding meal times, on- any one day,

Prowded that in. anv establ;shment in which—

(1) on ‘one day in. every- ‘weéek. the -ordinary hours of work
-7 are not more-than five, ‘an employee may. be requ:red
~or permitted to work for -an additional period. not-
'exceedmg ‘half ~an hour on each of the remaming
days of ‘the week; or -

The question
- whether ‘a person is so dependent shall be determined by mutual |

refelred to in

Per o

ho l'las fot: prewous'ly ‘been employed in, the

the’ petiod: ofiiservice.i for. which |- o

[ay adult and/or |
more.of |
and () of "

uvenile learner ‘who, on: attarnmg'the age of twenty two_

A vl In't the event of any employee }eawng an - estabhshment and'_
b .'beeom ing emploved in a different capacity in, ‘andther establish=
b wtth half

of an: employee bﬁcommg engaged m a

(u-) Voorgaande toelae rnoet aan.

(iv) Werkneimers wat wewsnaars,
-of ongetroudes s met afhanklikes
afhankhk is en gewoonlik deurentyd
-selfde lewenskostetoslae ontvang as
toepassing - van hierdie klousule. be{
wat leef op .die verdienste van 'n
QOoreenkoms ‘van toepassing is. n

nemer,
-sa_a‘k na die nywerheidsraad verwys w

(v) Ongetroude werknemers, buiten
(w] genoem word, wat meer as: 95s,
verdien, - is .'oehouoens klousule 5-(1
“die. toelae wat -in’ subklousule (4)
getroude mans, -

(iv) genpem word, wat hooastens 958,
lewenskosteloelae. betdal word wat vo
C maatredl MNo. 43 van 1942, soos ge
tot tyd gewys:g mag word

(vi) Ongetroude werknemels hwten dle Wal in subqu;gole

3 . 6. Kos EN INW
Geen werknemer mag ‘as deel van’

om kos en/of inwoning van sy werkgewer aan te neem

goedere -by hom te koop -of etendo
Werknemer wat kos en/of inwoning
mag nie verplig of toegelaat word q
betaa[ nie:—. . i,

KO Lo e aapsis et
(i1} Inwonmg
(111] Kos en mwomng

met dien. verstande daf die 1nwomng
betrokke plaasllke owerhejd goedgeki

(1) Enrge persoon wat nic reeds -
held werksaam was nie of wat, ho
heid: werksaam, nie die tydperk van

Gegewe persoon as afl
heid word vasgestel deur ooreenkoms tussen wer kgewer en
As ooreenstemming ‘nie bereik kian word nie, 1
ord vir 'n finale besl?m“

get_lffm_de‘ :mans betaal
weduwees,  geskeide '
wat - heeltemaal van.

getroude ‘mans, -
cken ', afhanklike ™"
werknémer op  wie

dlé wat in subklou
per week hoogste

{w} voorgeskryf W

per week verdien
hrgeskryf word deur

wysig,_.of soos dit. ya

ONING -
sy dienskontrak verplgg
by hom te huir

van sy werkgewer a
m - meer as die volg

. Bl b
‘Week:

eur is.
GE".

ewel eerder ‘in - die.
“diens waarvoor in.

klousule  vir volwaese enjof, Jjeugdi
rgeskryf word. volto
geen " of i miger: van ' diet Vakke ‘genc
vam subklousu A1) van klousnle::
-mum_ lone -wat. aan : sulke Ieerhng
volg —_ ’

(a} Sien’ Aanhangsel A hlervan

() n Jeugd-oe leerling wat by bmerkmg van fwee “en-

jarige ouderdom nie vier jaar

moet met ingang van die datum waarop, hy daardief«
[llone .vir 'n volwasse j i

“dom bereik; :die: voorgeskrewe
“-van sy klas betaal word.

(2) [nge\’al ‘n werknemer n mrrg
hoedanigheid in ’n ander inrigting

_leerlingskap soos hierin voolgeskryf

(3) Ingeval 'n werknemer-in die 1nn'gtmg waarrn hy leeds’* ;
in-’n ‘ander vak werksiam’ word, moet hy met die hélfte’
‘termyn van vakleerlingskap.. gekredneer worcl by aanvang

werksaamhede in sy nuwe vak.

(4) As 'n-werknemer meer aa'e
in dieselfde -inrigting  verander, mo

behalwe die eerste verandering, die volle loonskale onty
o wr dle werksa'\mhe;d ‘waarna hy Ve

wees, nie.
9 GETALLE\«"ERH

vir elke vyf werknemers - buiten: le

Cin diens is in ‘een of meer. van
m p'uagrawe (b) (h] en (:) van klorTsule 4 {1) hlewan n

- 10. WERKURE, )
[I) Beha[we 500" andersms in hierdie Ooreenkoms bepa

-geen werkgewer ’n’ werknemer bui

-trekker- sleepwa (15 ton), n stoomwad
VIT puvaathandel en/of bestelhngswawm (t]o!lle of moto

Arollie- en/of motorbestuurder vir gro
lik as nagwag of vir die ‘aflewering-

werksaam is, verplig of toelaat om— "o i
in ’n week te werk nie

cer Fis

e m&‘él‘
er. verplig of toegelgat kan
eek 'a
B _b%fkomende tydperk van hoogstens 'n halfuur te

:(@) buiten etenstye, meer as 46 uur

{(b) buiten etenstye 'n skof van ‘mee
agt nur .op 'n dag, te wer:k- nie:

-met dien verstande dat in.’n inrigt

(1} op een dag in elke week - die gewone werkure n
as vyl is nie, 'n werknemn

~word, om_op elk van die!

oS g 8. JEUGDIGL ok
Geen ]eugdlge onder die- ouderdom van 18 ]aar mag dn di

érvaring. opgedoen I

tmg verlaat €n in-

et -hy by alle gele

S."- :

erlinge wat . in dié i

die -werksaamhede .

en - d1e bestuul der

othandel,.of een wat
van goedere -of boods

r as:ag‘t’ uur, of vir m

ng: waarm— :

orige- dae van die v

ule

deur dle Raad en d:_ujr_ die

5erder in: dle brouera.nywer- :
nywer- .
h1e|d1e i [

lene .

nmaal van’ werksa%nﬁede} %

rander; \_foorgeskl_'yf- S T

: UDING P
Nle meer as een leerlmg mag in enige. mugtmg in dlez
1rigtil

Word;

persone ..
ah. hulle .. 1
by hulle inwoon, mbet:

cmgeen 1
hlerthe_ ol
anklrk-
weilk-
oet éhe ;

@
360s.

) Zeregtig tot . 'n -helfte van
rd

»’ir

4)l;

oet’ die
orlo,

n byd

Word ;

of om -
nie.
nneam,
n.ld'e.

Per

(h)en -:'-.,

e leerlmge minimum
het nie, kan in diéns geneem’w er om
=M in: paragmwe__ b
lie] e leert - Die mini-
. fis soos:._
mnt1g~_ A

paan -wérk, moet die nuwe
werkgewer hom krediteer met die helfte van dle termyn van.

s wees
senoem -

werk;

:b_\
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(ii) the embloyees- do not ordinarily work on more than
five days in the week, an employee may on any work-

day be required or permitied to work for an addi- |

tional period not exceeding one and a quarier hours;
. or ! .
{c) to work for a continuous period of more than five hours
: without an uninterrupted interval of at least one hour;
Provided that for the purpose of this paragraph periods of work
interrupted by an interval of less than one hour shall be deemed
to be continuous; or .
(d) .who is a female, to work— )
(i) between six o'clock p.m. and six o'clock a.m.; or
(ii) after one o'clock p.m. on more than five days in any
week. i !
(2) In the case of employees specified in paragraphs .{d) and
(g) of seciion 4 of this Agreement time worked after 530 p.m.
shall be regarded as overtime and shall be paid for at the rate
of time and one-third. _ o,
(3) The provisions of sub-section (1) (¢) of this section shall
not apply to a shiftman. !

11. OVERTIME,

(1) Notwithstanding the provisions of paragraphs (a) and (b) of
sub-section (1) of section 10 of this Agreement, and save as 1Is

provided in this section, an employer may require or permit

an employee to work overtime for a total period not exceeding -

in any one week—
a) 10 hours; or :
Eb; a number of hours (which may exceed 10) fixed by the
: Council by notice in writing to the employer, specifying
the employee, or the class of employee in respect ‘of
whom the notice is applicable, and the period for which
and the conditions under which it shall be valid;

Provided that no employer shall require or permit a female
employee to work overtime—
(a) for more than two hours on any day;
" (b) for more than three consecutive days;
(¢) for_ more than sixty days in any year.

(2) Except in the case of steam wagon drivers, drivers of
tractors-irailers (15 tonners), private trade drivers and/or can-
vassers (trolley and/or motor), wholesale trade trolley and/or
motor drivers, persons employed in - the delivery of goods or
messages and night watchmen any time worked in excess of the
hours specified in paragraphs (a) and (b) of subsection (1) of
‘section 10 shall be deemied to be overtime and shall be paid for
‘at not less than one and one-third times the employee’s ordinary
rate of remuneration.  The provisions ‘of 'this sub-ssction shall
not apply to a shiftman who shall be paid overtime at the
rate of his hourly rate plus 33} per cent in respect of each
hour or part of an hour worked in excess of the hours laid
down in sub-section (1) of section 10 of this Agreement.

(3) Whensver an employes other than a shiftman works on

a Sunday his employer shall either— :

(a) pay the employee not less than double the remuneration

- payable in respect of the period ordinarily worked by him
on a week day; or o

(b) pay the employes remuneration at a rate not less than

1% ftimes his ordinary rate ‘of remuneration in respect

of the total period worked on such Sunday and grant

himt ‘within seven days of such Sunday one day’s holiday

and pay him in respect thereof remuneration at a-rate not

less than his ordinary rate ‘of remuneration as if he had
on such holiday worked his  average ordinary working
hours for that day of the week.

(4) Whenever an employee works on a statutory holiday, his
employer shall pay him remuneration at a rate not less than his
ordinary rate of remuneration in respect of the total period

.worked on such day, in addition to the remuneration to which,

‘he would have been entitled had he not so worked.

If a shift of any shiftman falls en a Sunday, such shiftman
shall be paid for such shift at the rate of time and one-half
of his ordinary weekly rate divided by six, provided that each
shiftman shall be given one day off each week and, if he is
employed on such day, he shall be paid double time for a full
day irrespective of the time actually worked,

12." HOLIDAY LEAVE.

(1) Statutory Holidays.—All employees in the classes enume-
rated in sections 4 and 7 of this Agreement shall be paid at their
‘ordinary rates of pay for all statutory holidays, viz., New Year's
‘Day, Van Riebeeck Day (6th April); Good Friday, Easter
Monday, Ascension Day, Union Day (31st May), Queen’s Birthday
(2nd Monday in July), Settlers’ Day (Ist Monday in September),
Kruger Day (10th October), Day of the Covenant (16th Decem-
ber), Christmas Day, Boxing Day.

(2) Annual Holidays—{a) Every employer shall grant to every
employee employed by him in respect of each period of twelve
months’ employment with him, and at a time to be mutually
agreed upon by the employer and employee concerned but so
as to commence within six months from the 1st- April of each
-year and not later than two months from the date on which

(ii) die werknemers gewoonlik nie meer as vyf dae per

© week werk nie, 'n werknemer verplig of toegelaat kan

word om op enige werkdag 'n bykomende tydperk van
hoogstens een-en-"n-kwart uur te werk; of -

(¢) vir 'n aaneenlopende tydperk van meer as vyf vur te werk
sonder 'n ononderbroke pouse van minstens cen uur nis,”
met dien verstande dat vir die loepassing van hierdie
paragraaf werktydperke wat deur 'n pouze van minder as
een uur onderbreek word, as aangenlopend beskou moet
word; of -

(d) as dit *n vrou is—

(i) tussen ses-uur nm, en ses-uur vm. te werk nie; of
(ii) op meer as vyf dae in 'm week pa een-uur nm. te
werk nie.

(2) In die geval van werknemers genoem in paragrawe (d) en
(g) van klousule 4 van hierdie Qoreenkoms word-tyd wat na 5.30
nm. gewerk word, as oortyd beskou waarvoor teen een-en-'n-

kwart maal gewone tyd betaal moet word,

(3) Subklousule (1) (¢} van hierdie klousule is. nie op slgof?
werkers van toepassing nie. .

11. OORTYD.

(1) Ondanks paragrawe («) en (b) van subklousule (1) van
klousule 10 van hierdie Ooreenkoms en behoudens soos bepaal
in hierdie klousule, kan 'n werkgewer 'n werknemer verplig of
toelaat om in enige week 'n totale tydperk van hoogstens—

(a) 10 wur cortyd te werk; of :

(b) 'n getal ure (wat meer as 10 kan wees) cortyd te werk soo0s

by skriftelike kennisgewing aan die werkgewer deur die
Raad vasgestel, met vermelding van die werknemer se
naam of die klas werknemer ten opsigte van wie die
kennisgewing van toepassing is, en die tydperk waarvoor
en die voorwaardes waarop dit van krag sal wees; — °
met dien verstande dat geen werkgewer 'n vroulike werknemer
kan verplig of toelaat om meer as— : .

(a) twee uur.op 'n dag;
(b) drie agtereenvolgende dae;
(c) sestig dae in ’n jaar: B

oortyd te werk nie.

(2) Behalwe in die geval van bestunrders ‘van .trekker-sleep-
waens (I35 ton), stoomwabestuurders, voertuigbestuurders vir -
privaathande! en/of bestellingswerwers (trollie of motor), trollie-
enfof motorbestuurders vir- groothandel, persone wat goedere .
of boodskappe aflewer en nagivagie, word alle tyd bo die ure

gendem in paragrawe (a) en (b) van subklousule (1) van klousule -

10 genoem, as oortyd beskou waarvoor teen minsfens een en een;
derde maal die werknemer se gewone besoldiging betaal moet
word. Hierdie subklousule is nie van toepassing op ’n skofwerker
wat vir elke uur of gedeelte van 'n vur wat hy bo, die ure in
kilousule 10 (1) vasgestel, werk, oortyd teen sy uurloon plus 33%
persent betaal moet word nie. :

(3) Wanneer 'n werknemer buiten 'n skofwerker op 'n Sondag

werk, moet sy werkgewer hom— I
(a) of minstens dubbel die besoldiging vir die tydperk wat hy
gewoonlik op 'n weekdag werk, betaal; :

(b) Of teen minstens 14 maal sy gewone besoldiging betaal ten

opsigte van die totale tydperk wat op so ’'n Sondag

gewerk is, en hom binne sewe dae daarna een dag verlof

toestaan waarvoor hy hom moet betaal teen minstens

sy gewone besoldiging, asof hy op so 'n verlofdag sy

gemiddelde gewone werkure vir dié dag van die week

gewerk het. : :

(4) Wanneer 'n werknemer op.‘n openbare yvakansiedag werk, -

moet sy werkgewer hom benewens die besoldiging -waarop hy .
reg sou.gehad-het as hy- nie aldus gewerk het nie. ten opsigte
van die totale -tydperk op so *n dag gewerk, betaal-teen minstens
sy gewone besoldiging: -+ .- -
As 'n skof van enige skofwerker op -’n Sondag val, moet
die skofwerker vir so ‘n skof betaal word teen anderhalfmaal
sy gewone weekloon gedeel deur ses, met dien verstande dat
elke skofwerker elke week een dag vry gegee moet word en
as hy op so 'n dag moet werk, moet hy teen dubbel die loon’
vir 'n volle dag betaal word, onverskillig of hy die tyd werklik
gewerk het of nie, :

12. VAKANS!EVERLOF.

(1) Openbare vakansiedae—Alle werknemers in die klasse wat
in klousules 4 en 7 genoem word, moet vir alle statutére vakansie-
dae teen hul gewone loonskale betaal word, nl., Nuwejaarsdag,
Van Riebesckdag (6 April), Goeie-Vrydag, Paasmaandag, Hemel-
vaartdag, Uniedag (31 Mei), Koninginsverjaarsdag (2de Maandag
in Julie), Setlaarsdag (lste Maandag in September), Krugerdag
EO dOktober), Geloftedag (16 Desember), Kersdag. Tweede

ersdag. A 5 :

(2) Jaarlikse verlof—(a) Elke.werkgewer moet aan elke werk-
nemer in sy diens ten opsigte van elke tydperk van twazlf maande

-diens by hom. vakansieverlof met: volle: betaling vir m'nstens

twaalf agtercenvolgende: werkdae -toestaan en die veilof moet
geneem word op ’n tyd waarop onderling deur die wertgewer en -
werknemer corecngekom word, maar so dat dit begin hinne ses

5
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the em]ﬁldyee completed twelve rricixﬂ._hs, employment, leave of

_ :' absence on full pay of not less than twelve consecutive working

days, provided tifat— ) e
(i) the period of such leave shall not be cencurrent with
" any period during which the employee is under notice
of termination of employment, or is umdergoing peace
training under the South Africa Defence Act, 1912 (Act
© No. 13 of 1912); and ! .
. (ii) if any statutory holiday falls within the period of such

leave such holiday shall be added to the said period as

a further ‘period of leave of absencé on full pay;

(jiiy where an employee has  not compisted twelve months’
employment. prior to the expiration of the period- of
six_months commencing from the lIst April in apny year
he shall be prapted, at a date to be mutually agreed upon
hetween himself and the employer and within the said six
months, a pro rata period of leave, calculated at one day
in respect of each monih of employrent. i

(b) Bvery employer shall grant to_every employee empioyed
by him who has completed 15 -years’ continucus service by Ist
April, 1953, at a time to be mutually agreed upon by the employer

o and employee concerned bui so as to commence within six
 months from the Ist April of each year and not later than two
months from the date on which the employee completed twelve
“months’ employment. leave of absence on full pay of 18 conse-
cutive working days, provided that — : g

(i) the period of such leave shall not be concurreni with any

period during -which the employee is under notice of

termination of employment, or is undergoing peace training -

under the South Affica Defence Act, 1912 (Act No. 13
of 1912); and o )

(i) if any statutory holiday falls within the period of such
leave such holiday shall be added to the said period as
a further period of leave of absence on full pay.

(c) The employer shall pay fo an.employee to whom leave
is granted under paragraph (a) hereof his pay in respect of the
period of leave not later than the last working day before the
commencement of the said period. j

! (d) Upori termination ‘of employment the employer shall pay
-to, the employee his full pay— = ) _
{i) in-respect-of any period of leave which has accrued to him

but was -not granted before the date of itermination of_

<. the employment,and > gt o
- (ii) one day in respect of each completed month of employment
. with. the employer from the date on which he last became
entitled to leave in terms of paragraph (a) hereof, or in
the case of an employee who has been employed for less
thzn twelve months after the date of commencemeni of his
employment. ; : : .

(&) An employee to whom leave has accreed in t
paragraph (q) hereof, but who is debarred from taking such
leave “upon accrual shall, wheén he~ does (ake his leave, in
addition to the leave accrued in terms of paragraph (a) hereof be

* entitled to one day’s leave for each completed month of service
subsequent to the expiry of the accrual date. :

(f) Any period during whicH an employee—

(i) is. on leave in terms of paragraph () hereol; or .

“(ii) in. the case ‘of peace training under the South Africa
 Defence Act, 1912; or !

(iii} is' absent from work on theinstructions or at the request

&t of the employer; or i ! :

“(iv) is absent from work owing fo iliness or confinement shaki

. =" be deemed to be employed for the purposes of paragraphs

" (avand (c) of this sub-section, provided that the provisions
of section (iv) of  this paragraph shall nct apply in respect
of any period of absence owing to illness of more than
three consecutive days -if the employee fails, after a
request for such a certificate by the employer, to submit
to the employer .a certificate by a. medical practitioner
that he was prevented by iliness from doing his work,
o in respect of that portion of any total period of absence
during any twelve months of employment, which is in
© excess of 30 days. - :
(v} any amount paid to an employee in terms of paragraphs
. (b) or (¢) shall be calculated at the rate of remuneration
which the employee was receiving immediately prior to
the-date upon which the leave became due or his employ-
ment terminated, as the case may be. o

-_" (3) An employze shall not be allowed to work for remuneration
whilsf on holiday leave, : . .

(4) For the -purpose of this' section, employment shali be
deemed to commence from the date on which the employee last
became entitled to leave or the date on which the employee
entered the employer’s service, whichever is the later.

_ . 13. 8icx Pav.
*+An-employee- who, after more than four weeks’ continuous
service with the same- cmployer; is absent from duty through
_illness shall be entitled ‘to reeeivé in any: périod of twelve months,
fuil pay for six working days of such absence dand half pay for
a further twelve working days of such absence, subject to the
submission of a doctor’s certificate of illness.

6

terms of |

maande van die 1ste. April van elke jaar en’ nie later as twee
maande van die datum waarop die werkpemer twaalf moaand
diens voltooi het nie; met dien verstande dat— &

(i) die verlof nie met 'n tydperk wapneer die werknemer
oader Kennisgewing van diensbegindiging staan of vredes-
tvdse opleiding ingevolge die Zuid Afrika Verdedigings
Wet, 1912 (Wet No. i3 van 1912), ondergaan, meg saam-
val nie; en '

- (i) as 'n statutére vakansiedag binne die verlof val, so 'n
vakansiedag as 'n verdere tydperk van afwesigheidsverlof
met volle betaling aan genoemde tydperk toegevoeg moet
word; ) f ;

(iii) as 'n werknemer nie voor afloop van die tydperk van ses
maande wat begin op 1 April in elke jaar, twaalf maande
diens voltooi het nie, hy op 'n datum wat tussen hom
en sy werkgewer ooreengekom moet word en binne die
.gencemde ses maznde, ‘n pro rata tydperk van verlof,
bereken teen een dag vir elke maand diens, tocgestaan
moet word. ; :

(h) 'n Werkgewer moet elke werknemer wat teen' 1 April 1933,
15 jaar ononderbroke diens by hom voltooi het, 18 opsenvol-
gende werkdae verlof met volle betaling toestaan op 'n tyd waar-
oor die betrokke werkgewer en werknemer onderling moet oorean-
kom, maar dit moet binne ses maande na die Iste April elke jaar
en birne twee maande na voltooiing van diz diemsjaar waarop dit
betrekking  het, 'begin; met dien verstande dat—

(i) die verlof nie met diensopsegging of met vredestydse
opleiding ingevolge "die Zuid Afrika Verdedigings Wet
. {Wet No, 13 van 1912), mag saamval nie; en -
() as °n statutdre vakansiedag binne die verlof wal, dit
. daarby gevoeg moet word as 'n verdere tydperk veriof met
voile betaling. ' ) '

{¢) Die werkgewer most aan die werknemer aan wie verlof
ragtens paragraal (g) hiervan toegestaan word, sy betaling ten
opsigte van die verlof voor of op die Jaaste werkdag veor die
begin van genoemde tydperk uitbetaal. '

() By diensbe€indiging moet die werkgewer die werknemer sy
volle loon uitbetaal— " i :

(i) ten opsigte van 'n tydperk van verlof wat vir hom opge-
loop het maar nie voor die datum van diensbegindiging
tozgestaan is nie; en - G , o
en dag ten opsigle van elke voltooide maand diens by
die werkgewer van. die datum waarop hy laas tot varlof
kragteprs paragraaf (a) hiervan geregtig geword het, of
© in. die geval van ’'n werknemer wat: minder as twaalf

maands na die datum van sy indienstreding gewerk het.

(i)

(e} 'n Werknemer vir wie verlof kragiens paagraaf (a) hiervan
opgeloop het, maar wat verhinder is om sodanige verlof by ver-
skuldigwording daarvan te neem, is wannser hy sy verlol neem,
geregtig op een dag verlof vir elke vooltcoide maand diens na
verskuldigwording benewens die verlof wat kragiens paragraaf
(a) hiervan opgeloop het. SR :

{f) Enige tydperk wanneer 'n werknemer—

(i) kragtens paragraaf (a) hiervan met verlof is; .

(ii) vredesopleiding kragtens die Zuid Afrika Verdedigings
Wet, 1912, moet ondergaan; %

(iif) op las of op versoek van sy werkgewer van sy werk
afwesig is; of : . ;

{iv) van sy werk afwesig is weens sickte of bevalling, word

) vir die toepassing van paragrawe (a) en (¢) van hierdie
subklousule as diens beskou; met dien verstande dat sub-
paragraaf (iv) van hierdie paragraaf nie van tospassing is
ten opsigte van tydperk van afwesigheid weens sickte
van mesr as dris agtereenvolgends dae as die werknemer, -
nadat die werkgewer van hom so ’n sertifikaat gevra het,
in gebreke bly om aan dic werkgewer n- sertifikaai van
‘n geneesheer voor te l& dat hy weens siekte verhinder
was om sy werk te verrig, of ten opsigie van die gedeslie
vai ‘n totale afwesigheid van mesr as 30 dae gedurende
twaalf maande diens, ‘

(v) 'n Bedrag wat aan 'n werknemer -betaal word kractens
paragrawe (b) of {c) moet bereken word teen die skaal
van besoldiging ‘wat die werknemer ontvang het onmiddejiik
voor die datum waarop die verlof verskuldig geword het
of, na gelang van die geval, sy diens begindig is. o

(3) 'n Werknemer is nie geregtiz om gedurende sy vakansie=

verlof vir besoldiging te werk nie.

_(4) Vir 'die toepassing vaa hierdie klousule word beskou dat
diens begin op die datum waarop die werknemer laas tot verfof
geregtiz geword het of, na gelang van die jongste, die datum
waarop hy by die werkgewer in diens gekom het.

13. SIEKTEBETALING.

‘n Werknemer wat na vier weke aancenlopende diens by
diesclfde werkgewer weens siekte van sy werk afwesizg is, is
geregtig om in enige twaalf maande/vir ses werkdae afwesigheid
volle betaling en vir nog twaalf dae afwesigheid halwe betaling
te ontvang, onderworpe aan voorlegging van ‘n geneesheer se

siektesertifikaat,
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14. DIFFERENTIAL RATES.

- An employee who on any one day is required to perform
two or more classes of work for which different rates of wages
are laid down herein shall be paid at the higher or highest
rates for time so worked, provided that the provisions of this
section shall not apply to an employee performing the work of
a higher paid employee who is absent from work with pay on
leave or with pay owing to sickness.

15. TERMINATION OF EMPLOYMENT.

(1) Not less than twenty-four hours’ notice shall be given by
the employer or employee to terminate a contract of service,
provided that this shall not affect—

(a) the right of an employer or employee to terminate a

contract. of service without potice for any good cause

recognised by law as sufficient;
(b) any agreement between an emp]oyer and employee providing
for a longer period of notice than twenty-four hours;

and provided further than an employer may pay an employee
wages for and in lieu of the prescribed or agreed period of notice.

(2) In the event of discharge, an employee shall be entltled
to a written discharge Cél‘tlﬁ(‘.‘dte, stating— =

(a) duration of service;
(b) that all wages due for work performed .and all amounts
due in sett]ement of accrued leave have been paid.

16. CER‘[IEICM‘E OF SERVICE,

Each employer shall give to each emp]oyee on the termination

- of his service, a certificate of service. This certificate shall

show the full name, address, age, occupation, rate of pay pres-

cribed in the Agreement and the actual wages paid together

with the date of the employee’s entering and leaving the employer's
service.

17. EXEMPTIONS,

(1) The Council may grant exemption from any of the provi-
sions of this' Agreement.

(2) The Council shall fix, in respect of any person granted
exemption under the provisions of sub-section (1) of this section,
the conditions 'subject to which such exemption is® granted, and
the period during which such exemption shall operate, provided
that ‘the Council may, if it deems fit, alter one week’s notice in
writing has been given to the person concerned, withdraw any
licence of exemption whether or not the period for whlch exemp-
tion was granted has expired.

(3) The . Secretary of .the Council shall issue to every person
granted exemption in accordance with the provisions of sub-
sectlon (1) of this section, a licence signed by him setting out—

. (&) the-full name of- the-person- concerned;
o (b) the provisions of the Agreement from which excmptlon
is granted;

(¢) the conditions fixed in accordance - wnh the provisions
of sub-section (2) of this section subject to Wthh such
exemption ' is granted;

(d) the perlod dulmg which' the exemption shall operate

(4) The Secretary of the Council shall—

(@) number consecutively all licences issued;
(b) retain a copy of each licence issued; and

(¢) where exemption is granted to an employee forward a copy- -

of the licence to the employer concerned,

18. EJ(PENSES OF THE COUNCIL.

For the purpose of meeting the expenses of the Council each
“employer shall deduct 9d. per month from the wages of each
of his employees for whom minimom wages in excess of
£1. 12s. 6d. per week are prescribed in this Agreement. To the
amount so deducted the employer shall add a like amount and
forward month by month and not later than the. ﬁfteenth day.
of each month, the total sum, together with a statement in the
form of the Annexure hereto, giving particulars of the employees
in respect of whom deductlons are’ remitted, to the Secretary of
-the Couneil, P.O Box 4581, Johannesburg,

19. EMPLOYMENT OF MEeMBERS OF TRADE UNION.

'Preferential treatment in the matter of employment shall be
given to members of the trade union, and officials of the trade
union shail be given every reasonable facility by employers to
organise employees, ;

20, ADMINISTRATION OF AGREEMENT.

Thz Council shali be the body responsible for the admini-
stration of this Agreement and may issue expressions of opinion

not inconsistent with its provisions for the guidance of employers
and employees.

Signed at Johanne sburg on behalf of the parties on t['us 15th
day of December, 1952.

W. G. STREEF,
Chzirman of the Council,

E. A. BLUMFIELD,
Vice-Chairman of thé Council.

s w0 F R, SHMP

iz Secretary of the Councnl

Yo by van- elke sertifikaat-wat -uitgereik- ward, -

. trek word, mogt die werkgewer:

14. DIFFERENSIELE LONE.

'n Werknemer van wie vereis word om op enige dag twee of
meer soorte werk te verrig waarvoor verskillende loonikale hierin -
voorgeskryf word, moet teen die ho&r of hoogste skale beizal
word vir die tyd wat aldus gewerk word, met dien verstande dat.
hierdie klousule me van toepassing is op 'n werknemar wat die
werk verrig van ’n werknemer wat met betaalde vakansmvmlof
of siekteverlof afwesig is nie.

15. DIENSBEEINDIGING.

(1) 'n Welk"ewcr of werknemer moet minstens vier-en-twintig
uur kennis van diensopsegging gee; met dien verstande dat dit
nie .op onderstaande inbreuk maak nie:—

(a) Die werkgewer of werknemer se reg om die dienskon-
trak sonder kennisgewing te begindig om ’n rede wat
wetlik as voldoende erken word;

(b) " n ooreenkoms tussen wcrkgcwer en werknemer wat vir
n l«ngel termyn as vier-en-twintig uur dlcnsonseggmg
voorsiening maak; ;

en voorts met dien verstande dat 'n werkgewer ’n’ g]knemcr ;
kan betaal in .plaas van die voorgeskrewe termgm van dlens-
opsegglng te gee.

: (2) In die geval van ontslag is ’n werknemer geregiiz op 'n

skriftelike ontslagsertifikaat wat vermeld—

(a) duur van diens; :

(h) dat alle verskuldigde loon vir verrigte Werk en alle ver-
skuldigde bedrae ter wvereffening van opgelope verlof
betaal is. )

16. DIENSSERTIFIXAAT.

Elke werkgewer moet aan elke werknemer by beéindiging van
sy diens 'n dienssertifikaat uitreik. Hierdie sertifikaat moet die
yolle naam, adres, ouderdom, vak, die loon wat in die Ooreen-
koms voorgeskryf word en werklik betaalde lone tesame met |
ie datums van die werkgewer se md|enstredmg en U|td1emtred|ng :
y die werkgewer verme]d . :

17. VM RYSTELLINGS..

(1) Die Raad kan van enigé bepaling van hierdie C-oreenkoms
vrystelling verleen. ; :

(2) Dic Raad moet ten opswte van, e[ke persoon aan wie
rystelling kragtens subklousule (1) van hierdie klousule verleen -
ward die voorwaardes vasstel . waarop vrystelling verleen word en -
ie termyn waarvoor dit van krag is; met dien verstande dat '
gm Raad na goeddunke na een week skriftelike kemnisgewing
an die betrokke persoon 'n vrystellingserfifikaat kan intrek, of
die termyn waarvoor dit verleen was, verloop het of nie:

(3} Die sekretaris van die Raad moet aan elke persoon aan
wie- kragtens subklousule (1) van hierdie klousule vrystelling
verleen is, 'n deur hom getekende sertifikaat nitreik wat vermeld—
(¢) die volle naam van die betrokke persoon;

(b) die bepalings van die Qoreenkoms. waarvan vrystellmg‘
verleen word:

(c) die voorwaardes vasgzstel ooreenkomstig subklousule (2)
van hierdie klousule waarop vrystelling verleen word;

(d) die termyn waarvoor die vrystelling van krag is.

(4) Die sekretaris van ‘die Raad moet—

(q) alle sertifikate wat hiteereik-word, i ol 9orde nommer '
n afskiif hou,-
(c) as.aan 'n werknemer vrystelling verleen word, 'n afskrif

van die sertifikaat aan die betrokke werkgewer stuur;

18. UITGAWES VAN DIE RAAD

Om -in die uvitgawes van die Raad te voormen moet elke :
werkgewer 9d. pet maand aftrek van die lone van e]keen van Sy
werknemers -vir wie minimum lgne bo-£1::4125:6d." per week in .
hierdie Ooreenkoms voorgsskiy, “word. « By bedrag-wat alge-

edrdg: voeg en voor

n- gelyke:
f op die” vyftiende dag van:.elke. maand -dic*fotale bedidg aan
Posbus 4581, JTohannesburg, stuur

ie Sekretarls van die Raad

%esame met ‘n staat in die vorm van die aanhangsel hiervan wat
esonderhede gee van die werknemers op w;e die af[rekkmgs
betrekking het. . ;

19. INDIENSNEMING VAN LEDE 'VAN'V;\KVEREN](‘ING

In sake werkverskaffing moet voorrang verleen word aan lede.
van die vakvereniging en werkgewers moet aan ampsdraers van.
die vakvereniging alle redelike fasiliteite velleen word om werk- s
nemers te orgamscer

20. TOEPASSING VAN (QOREENKOMS,

Die Raad is vir die toepassing van hierdie Qoreenkoms verant-.
woordelik en kan vir die leiding van werkgewers en werknemers
meningsuitsprake uitvaardig wat nie met die bepalings daarvan
strydig is nie,

Namens die partve op hede die 15de dag van ;Jesember 1952
in Johannesburg onderteken,

5. G. SIBEET,
Voorsitter van die *Raad.

E. A. BLUMFIELD,
Ondervoorsitter van die Raad,

J. R. SHARP,
. Sekretaris van die Raad.

7
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T KN BORY L T Aprll 1953,
- FACTORIES, MACHINéE_lBY ﬁlfm BUILDING WORK |

:....._-.-.

1 B;REWI_I%IEG'INDUSTRY; WITWATERSRAND. o

I BAREND JAcoBUS SCHOEMAN M:mster of Labom.
* acting in terms of sub-section (1) of section twenty-two of
 the Factories, Machinery and Building Work Act, 1941,
hereby declare the provisions of the Agréeemeént and notice
relating to the Brewing Industry, published under Govern-

ment Notice No. 807 rcaf the 17th April, 1953, to be not.

less favourable to the persons whose hours of work are
. regulated- thereby, than the relative. prowsmns of the said
; Ac{ it s ..

B J. SCHOEMAN

Mlmster of Laboilr i

' BUiTENGEWONE STAATSKOERANT 17 APRIL 1953 s e B

xtho 808 117 April 1953,

WET op FABRIEKE . MASJ INERIE E.N N
' BOUWERK, 1941 . -

e

BRQUEQSNYWERHEID,-'WHWATERSR;&.NB.

"Bk, BArEND JACOBUS S‘“HOEMAN Mlmster van A1be1d- E
vcrklaar hierby ingevolge subartikel (1) van artikel rwee-"

en-twintig van die Wet op Fabrieke, Masjinerie en Bou- - -
1941, dat dic bepalings van die Ooreenkoms en -
' kennisgewing in verband met. die. Brouersnywerheid,

werk,.

bekendgemaak by Goewermentskennisgewing No. 807 van

17 April 1953 vir die persone wie se werkure daarby geredl
‘word nie minder gunstig as die- ooreenstemmende h.pahngs
| van genoemde Wct is mie.

B. J. SCHOEV{A\I -
. Mlmstcr van Arbeld

S
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It is worth the trouble |

' _every month

¢ “The Waman cmd Her Home

Th'ls illustrated month[y ‘magazine, issued by ‘the Department of

mfe 5 mter‘ests — rec:pes. patterns, needlework etc.

SEND 5,!- TO THE GOVERNMENT PRINTER PRETORIA:'

as year’s “

"jsuhsmmn - The Woman and Her Home

Agriculture, contains articles covering all the aspects of the house-

'By postmg 5/- _once a year, you wzll receive for 12 months, T ..

THE JOURNAL FOR THE SOUTH AFBICAN HOUSEWIFE_

_--__Slegs vir dae moelte om eenmaal per |aar 5/- te pos, kry u-: |
'\m’ 52 maande, elke maa.nd ' - R

Hlerdie gelilustreerde maandblad ‘van die Departement van
_ Landbou bevat artikels oor al die belange van dle huisvrou
reseppe, patrone, naaidwerk ens. -

STUUR. 5/-'AAN DIE STAATSDRUKKER PRETORIA'
as ’‘n jaar se r

-'Imtekengeld Op ,,Dﬂe V!"OU en Haai' HU!S

| ‘-’__._‘_ze Vrou en Ham’ Hms ,_
DIE MAANDBLAD VIR DIE SUID- AFRIKAANSE VRQU‘_;_“

_ The Government Printer, Pretqr'ia.. i V- s : i _]jié Staatsdrukker, 'Pf_eto_ria;




