ETR&ORD!NARV BU!TENGEW@NE =
obernment Gasette
g&&i%%usy nt

(As'n Nuusbfad by dae Poskantoor Geregtstreer}

| e,
UNION OF soggm AFRICA
| UNIE VAN SUID-AFRIKA

! |

" (Registered at the Post Office as a Newspaper)

Yor:- ’CLXXII] PRICE 6d. - PRETORIA, 13 MAY 1953, ' PRYS 6d. {Nof 5069,
LA} Iamanom Government and General Notices ptfbhsked Alle” Prokx"amasws Goewerments- en- Algemene Kemusgewmg.i‘.""

For I

e first tume, are indicated b y a X in the lefr-hand upper
Ofﬂel’ .

wat vir die eerste maal gepubftseer word is in_die linkers ..
bohoek met "n % g(rnerk . S

GOEWERMENTSKENN!SGEWENG

|
l | _— e

gl ¥

----- GOVE.\NMENT NOTICE

The ' followmg Govemmcnt Notice -is pubhshed for | . ch volgeade Goewermentskenmsgewmg word vir’

o ne

| e No 1027]

| Arsar

|
P
W
i
|z
I
f
o |
]

5 geleral mformatmn —

' DEPARTMENT ._ci_F LABOUR.

_ [15 May 1953.
INDUSTRIAL CONCILIATION ACT, 1937.

i 'HAIR‘DRESSI‘NG TIRADE, DURBAN.

[, BAREND JAOOBUS SCHOEMAN ‘Minister of Labour do
eby-— B W e

all the provisions of the Agrecment which appears
in the Schedule hereto and which relates to the
Hairdressing Trade, shall be binding from the
second Monday after the date "of publication of

~ this notice and for the period ending two years’
~ from the said second Monday, upon the employers’
- orgamsauon and the trade union which entered

into the said agreement and upon the employers
and employees who are members of that.organisa-
non or that trade union;

b) in terms of sub-section (2) of section for.fy eight of

the said Act, declare that the provisions contained
in clauses 3 to 15 (inclusive), 18 and 20 to 25
(inclusive) of the said Agreement shall be binding
froin.the second Monday after the date of publica-

© tion of this notice, and for the period ending two
years from the said second Monday, upon_ the -

other employers and employees engaged- or ‘em-
ployed in the said trade in the mumcrpal area of
Durban; and

c‘) in terms of sub- secnon (4) of section forty -eight of'

the said Act, declare that in. the municipal area
of Durban and from the second Monday after the
date of publication of this notice and for the period
ending two years from the said second Monday,
the provisions contained in Clauses 3 to 15
(mﬁluswe) 18 and 20 to 25 (inclusive) of the said
Agreement shall mutatis mutandis apply in respect

 of such persons employed in the said trade as are

not included in -the definition of the expression

B ¥ SCHOEMAN
Mmlster of Labour

“ employee ”, contained m section one of the said -
! Act ; - A

algcmcne inligting gepubhscer -

DEPARTEMENT VAN ARBEID

% No. 102?.] _ [15 Mei 1953,
NYWERHEID-VERSOENINGSWET, 1937.

HAARKAPPERSB'EDRYF, BURBAN;

Ek BAREND JACOBUS Scnoswm M:mster van Arbe1d.. :
verklaar hierby— ;

(a) kragtens subartikel (l) van - artikel agr en-veemg
- van die Nywerheidversocningswet, 1937, dat al die
bepalings. van die Ooreenkoms wat in die Bylae
hiertoe verskyn. en op die Haarkappersbedryf' )
betrekking het, van die tweede Maandag na die -
~ datum van bekendmaking van hierdie kennisgewing
en vir die tydperk wat twee jaar van genoemde
tweede Maandag eindig, bindend is vir die :werk- -
gewersorganisasic  en  die
. genoemde Ooreenkoms aangegaan het en vir die -
- werkgewers en werknemers wat lede van daardle
~organisasie of veremgmg is; . .

(b) kragtens subartikel (2) van artikel agt- en-veerrsg van
genoemde Wet, dat die bepalings in klousules 3
tot "en met 15, 18 en 20 tot en met -25 van -
genoemde Ooreenkoms vervat, van' dic tweede

" Maandag® na die datum’ van bekendmakmg van -
hierdie kennisgewing en vir die tydperk: wat twee -

. jaar van genoemde Maandag cindig bindend is
vir die ander werkgewers en werknemers betrokke
by of in diens in genoemde bedryf in die mun151-
pale gebied Durban; en :

(c) kragtens subartikel (4) van artikel agl-en-veemg
van genoemde Wet, dat die bepalings in klousules
3 tot en met 15, 18 en 20 tot en met 25 van.
genoemde Ooreenkoms vervat, van die tweede
Maandag na die datum van bekendmakmg van.
hierdie kennisgewing en vir die tydperk wat twee
jaar van genoemde: tweede Maandag eindig, in die

_munisipale gebied Durban mutatis mutandis: van
toepassing is ten opsigte van persone in. diens in
“genoemde bedryf wat nie by die- woordomskrywmg;

van' die uitdrukking ,, werknemer ”, vervat'in a kel .
een van die genoemde Wet, mgeslult is me';"- SRS o

1

B. J. SCHOEMAN : e
- Mmtster van Arbead _- Z

" yakvereniging / wat -
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INDUSTRIAL COUNCIL FOR -THE HAIRDR]ESSING 1! ' e pames L g
T T EHADE, DPRBAN T :-NYWERHEIDSRAAD VISUR%IEN;HA-ARKAEP.ERSBBDRYF, -
311 GREEMENT " i : e R |
in la!ccord'an;ce with the| provisions of the Industrial Conct[latlor i % OQREENROMS b i _
Act| 1937, made|and enfered into by and between the - mgevolgc die Nywerheid-versoeningswet, 1937, adngegaan| deur
; Dufban H r[H Ssing Employers’ Otfg_amzation _ die - i =
(cl;er=iqaf§er;:{%fer't{.etdm;' as title “dEtmhployerS”_ or © Employersf ' Durban Hairdressing Employers’ Organization ” |
f!i i G = '_:._ i lre patl; AN Tne (hierna  die ., werkgewers” of die |, werkge}versorgamsame "
f ;SA H.llUl-ST 'SNEtﬁiplg)eesh)lﬂdusmal Umon .| | genoem), aan die een kant, ‘en die |
ii® I ) e a‘_‘ R h s o d —r : »S.A Hairdressers’ Employees Industnal Umon |
I &e; ::: qj{;ij‘:}?ﬁr‘ed foas the * Employees ™ or ° Trade Union ™) | : : (Dulban Branch) *. 0 | b
3 i .’ ' | i . . ;i . . ﬁ ol d = :
being the parties to |fthe Industrial Council for the Hairdressing | gal:rgl:e a:lilcl” l?;;{( B Of d;e ” _vakveremlglng Bonosuty
]m.dc:_L;D“-“: ._“_) : . : i wat. die partye is by die Nymrheldsraad vir die Haarka pers- |
1Pl Score o'f APPLICATION. OF ‘AGREEMENT, bedryf, D'"ban i
] | ! e o ; | i 3
isreement shall ‘be observed in the Hair} | i
icipal area of Durban by all employers |' = - L TOEW\SS]N‘:‘ VAN: OORFENKOMS'
embers ‘of the employers’ organisation’ |«

Hierdie Ooreenkoms .moet in die Haarkappersbedryf n dig
L E’)ecl};‘;‘elgs fﬁg“’i‘:‘g I‘]‘:;"‘tt lﬁ‘:gﬂ;?;‘;:nagfgl munisipale gebied  Durban nagekom word deur alle werkgewers
|IApprenticeshi 4 Act, 1944, as amended, en werknemers wat onderskeidelik lede. van die werkgewers rgani-
: Ptl? P diti f ed theréunded sasie en_ die vakvereniging is, met dien verstande dat dit slegs op
into’ or any conditions fix - vakleerlinge van toepassing is vir|sover dit. nie slrydlg 18 muf

! - | ¢| die Wet op Vakleerlinge, 1944, 'soos gewysig, of met m konttak
OpERATION _OF"AGI?‘EE-M-ENI' - -voorwaardes wat daarvolgens aangeggaayn gls nie. CER
come ‘into’ operatflon on such clatle as | | g
vinister' in terms of section forty-eight of | ' ) ) o8
in force for a period of two_years fro ) S GEI D[GHE!DSDUUR VAN OOREENKOMS , ! i
_hereof, or f01‘ Sl-lCh _other Pel‘!Od as .' Dje Ooreenkoms tree in werking op ’n datum wat die M]lmstc'
ine. e w i ! kragtens artikel agi-en- veertig van-die Wet vasstel ‘en bly va
: | | krag vir twee jaar. na pubhkas:e hlervan of v1r n tydperk ‘w it
3. DeFmaTiONs. . e | | hy bapaa |
\greement ~which are defined in the Ac " : i e
anings as in the Act; any reference | | g e 5 B WOORDBEP&LINGS i »
Il shall - include any amendment of suc
4| unless- the contrary intention appears,..
¢ '~culmc gender shall include fcmale
nsistent with - the - context— -
d strial ‘Conciliation Act, No, 36 of 1937-'
1 agreement published dnd made bindin
|employees in the  Hairdresisng . Tradg-|
hc provmons ofthe lndustnal COI‘]CIIM

Ultdrukkmgs in hierdie. Oanenkoms wat in d:e Wet - bepaal |
IS, i het dieselfde betekenis' as in die Wet; verwysings ma wet |
-of ordonnansie- sluit wysigings daarvan in; én tensy die teenoor- |
gestelde “bedoeling: ‘blyk, sluit~ woorde wat die| manlike Tgeslag |
8 ﬁandkul ook vroue |n, voorts, tcnsy strydlg me; dse sam=hang i

eteken— .- . T e S

+Wet ™, die Nywerheid versoenmgswet No 36 van ]9“7~--'----:"'-
B g Omeenkoms “n ooreenkoms ‘wat kragtens die” Nywarheld—'_ il &
il e verwenmgswel 1937, - gepubliséer en" bindend gemaak |is .op- i |||
eans an. cmp]oyee serving inder a. written | '..wmkgewers' -en swerknemers in-die- Haarkappersbedryf, - | i/ 1
pr eship; ‘registered - under .the . Apprentice: | -y vakleerling ", 'n--werknemer - wat--kragtens 'nj skriftelike" leer- |If '
S ‘ mﬂnded -or ﬂ'lc Apprentlceshlp Act.. " lingkontrak, gereglstreer ingevolge  die - Vakleerlingen|: ‘Wet;~ [i/||||
1 Sl 11922, soos gewysig, of die Wet op Vakleerhnge I944. soos i1
- gewysig, in diens is; S 1
!, los ‘werknemer ;' ’n haarkapper wat hoogstens twee agtereen----
¢ volgende dae in 'n. week by 'n bepaa]de werkgewer m diens |
Lo 18 I
S k]erk n werknemer wat uitsluitlik of hooféaakllk rekenings
' byhou en ‘aantekenings hou- en ander soorte k[erkllke w‘erk,' !
C et mbegnp van tikwerk, ‘verrig; - Hilk
4 raad ”; die Nywerheldsraad Cvir- - die- Ha‘arkappersl:edryt |
Durban geregistreer ooregnkomstig. artikel rwee : vat di

-limeans -a- hamdresser who is- «employc
; 'loycr for ‘mot" more than, two. consec
' * week;
q@nployeﬁ employed sole]y or mainly o

i 1 'récords or any other form of c]erw

£;

Industnal Councnl for Lhe Hamdrcssm s
registered .in _terms -of section . fwo. of the.
iation = Act, 1924, and ‘deemed..in terms o
'Industrlal ‘Conciliation Act of 1937, t
in terms -of section :nineteen. thereof;
s an employe¢ employed - solely -or
| or handling cash "in connecuon wit
r ‘counter sales;. " i
-ans - a determmatmn made; and puhhshe
'he provisions of the wage Act 1925 a
e Wage Ac:. 1937: i
‘any’ premiscs. m ’Wh‘li’.‘h tm]et servic

Nllverheld ‘Verzoeningswet. ' 1924, -en kra; ‘téns “artikel
,'I van  die Nywerheid-versoeningswet, 1937, - eskon .as. g
treer ooreenkomstig ‘artikel neéntien daarv.m ; 2

1 (U..

| coreenkomstig altlke] ‘neéntien daarvan;, | ;
,,ltoonbankbediende ’n: werknemer. wie se werk ultslultllc
- ol hoofsaaklik: bestaan uit die ontvang en hanteer van
' kontant vlr ‘toiletdienste. eniof toonbankverkope, aE
,,,vasstelllng ., 'n vasst\,ihng wat gemaak en gepubliseer 1E l
1 kragtens die Locnwet 1925, 8005 gewysig,; én die- Lomwet

)peans 41937, - 4

. : : ,,_|u_mgfmg S pcrs&cl Walal‘ll'l tcu]etdlens aan; blankes .verleen

- clerk or counter-hand means t‘n I_Wo!'d:l",__ b : i o el

or -~ periods of employmenth wglch ap | . ervanng’— Yt

had as a clerk or counter-hand eithe 1 - ?

< ' (@) met betrekking tot 'n klerk of toonbankbed:ende die

__E?(:Jeg;e:‘gu?: da.ic on which this Agree- | | L%tgle tydperk off tydpgrke dleni as kLﬂk of toonbank-

R PR iy iende voor of na die inwerkingtr 1n0 van hierdie

all ~other emplo}ees the total’ peno Ooreenkoms: :

‘ service - the - employee -has had m th
rrade, in the occupatlon in whlch h

“(b) met betrekking tot’ ander werknemers,l die total: tyd
perk-of tydperke diens in die Haarkappersbedryf in di
vak ‘waarin” hy in diens is;

i

_=ans an employee employed in- cleaning . - e ; i
|prem,ses and- wagh;ng of ‘utensils- andpog e algemene hulp”, 'n werknemcr wat. persele- skoonmaak en/of i

- skoonvee en gerel en/of" tmletbenodlgdhede was;
o {'nansafdelmg ». die afdeling van die. Haarkap]ﬁersbedryf waari
-4 toiletdienste 008 hlerm omskryf ‘aan, manhke persone, \er_lee

=

’3 Tieans:-that: scction of ‘the Hairdressing
i t servmes as hcréln deﬁned Are renclere I

=3

word; .
5, é e o fiaarkapper n werkncmer bmten 0 mlnlg:r]ange wat. i i
TN o an Apprentice indenr.ured und ~ b . klousule 4. (l} {¢) genoem word of “n vakleerling. wat Kragtens
ipll Act;: 1944, ‘who . performs - any. one . of . die’ Wet op Vakleerlinge, 1944, mgeboek is, wat -een: of {{LIIH §
'{ms as deﬁned under to1let serwces v meer van, die werksaamhede verrig ‘wat. in. - hierdie woprdbe- il

‘palings ' as_toiletdienste .omskryf word;

CERE ]

haarkappcr (gekwalifiseer) ” " werknemcr wai—. s,

tiof - apbrenm:eship in- terms of | : {a) n- leerkcm:rak kragtens die- Vakleerhhgen Wet,| 1922, i
1922, as+ amended; cor e e Tt i 8008 gewyflg of die. Wct op Vadeerlmge 19{4, R
LT e T L e o 5 gedlen het; of - - 3 SR
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(b) can satlsfy the Councll by exammdtlon or otherwise (b) deur 'n eksamen of ande;‘sihs_aan die! Raad bew

s kan
of competency in the ladies’ trades in cutting, marcel- : . lewer van sy bekwaamheid in die damesafdeling in
waving and/or setting, bleaching and/or postiche | - - knip, marcel-kartel en/of set, bleik en/of pruikwerk,
work, dyeing and spiral and croquinnole permanent verf en ,,spiraal - en ,croquignole”  permanente
waving, trichological - treatments and manicuring; . kartel, trigologiese behandeling en manikuur, en|in die
and in the gentlemen’s trade cutting, shaving, sham- ' : mansafde]mg in sny, skeer, harewas (droog en.olie),

of

pooing . (dry and oil), trlchologlcal trea.tments and |- . trigologiese behandeling en skeermesse aansit;
razor setting; or ;

' (c} in besu lS van 'n bekwaamheidsemﬁkaat wat uitgereik ||
(¢) holds a_certificate of cempetency issued by an Tndustrial + is_deur 'n nywerheidsraad vir die Haarkappersbedryf

Council for the Hairdressing - Trade or such  other _of ’n ander liggaam wat na die mening van die Raad
body ‘which is compétent to issue such certificate in” ) . bevoeg is om so ’n sertifikaat uit te reik; |

the opinion of the Council; A
5 Haarkappersbedryf i of - bedryf ” che bedryf wat m o inrig-

“Hairdressing Trade” or “Trade™ means the tradc carried | . ting uitgeoefen word; -
“on in an establishment; damesafde]mg * of -bedlyf . die afdelmg van die kcppeijs-'

“ladies’ section” or “ trade means that section of the Halr- Jf waarin tmletdlenste aan vroulike pérsone ' yérleen
“dressing Trade in which  toilet services are rendered to WOY , 2
female persons; h),'serbechenc[el 'n -werknemer wat voltyds of hoofsaakiikj

“ift attendant” means an employee engaged wholly or mainly personehyser bedien; 4
for the operation of a passenger lift; 5 mlnderjauge n . werknemer - onder die ouderdom ‘a}n 23|

| “minor” means an employee under the age of twenty-one jaar wat. in ‘n bedryf wat kragtens -die Vakleerlingen |Wet,

- years employed in a trade designated under the Apprentice- " 1922, en die Wet op Vakleerlinge, 1944, soos geWVSIQ,aIZlhﬂg‘_‘-‘:i

| ship Acts, 1922 and. 1944, as amended, during the usual | -~ WS is, in diens. is gedurende die. proeftydperk waarvoor

| probationary period during which' he may be so employed | hy sonder 'n leerlingkontrak in diens mag wees;. || | |

| . without' & contract of apprenticeship; . » pruikwerk ™ (pruikmaker), n manlike of vroulike: werl-_n 1

i % posticheure ™ (Wig maker) means a male or female employee’ wat uitsluitlik pruike, transformasaes verw1sselmg‘; an

'~ “employed solely or mainly in making wigs, transformations, ander soorte haarwerk maak; el

- switches, and all other classes of hairwork; . premie ”, sonder om, die gewone betekenis W

| *premium ” means without in any way limttmg the ordmary : emgsms te beperk,. VefSOEdlnS van' watter aard’ ook al wat
meaning of the term, any consideration of whatsoever nature | in ruil vir die opleiding van 'n werknemer of persoon in €en
given in return for training an employee, or any person, van_of in beide die afdelings van d|e kappersbedryf_‘ :
in any one or both sections of the halrdressmg trade © - word; i
“ qualified ” means— o 7 gekwahﬁseel :

(a) met betrekkmg tot 'n manllke klerk of toonh

diende, 'n manlike Welknemer wat aldus m di

1 (@) in relation to a rnale clerk or counter-hand a male
en minstens vyf. jaar ervaring het;

employee, so employed who has had not less  than
five years’ experience;

(b) in relation to a female clerk or counter-hand a female | " (b) met betlekkmg tot 'n vroulike klerk of too kK
i . employee so emp]oyed who has had not "less ‘than ; bediende, 'n vroulike werknemer wat aldus in c‘:
i four years expenence ! ] . . -~ en minstens vier jaar ervaring het; :
| iy »ontvangklerk en/of telefonis™ 'n vroullke werknern
receptmmst and /or te[ephomst means a_female employee se werk hoofsazklik bestaan uit. die ontvang van
engaged mainly for the purpose of receiving clients and/or 'en,l’cf maak - van afsprake oor die telefoon, of andersis '!a
booking appointments by telephone. or -otherwise, and/or | of rekenirigs byhou en aantekeénings hou, of ander ‘ms | .
keeping accounts and records or any form of clerical ‘van klerklike werk - bo ,en. behalwe, die hanbee( van tancantl |1
work, -in addmon to handlmg cash and effectmg counter | . on oor die toonbank verkoop, e
sales; - get 47t LEeWEE R S . © ', toileidienste "— " L
; tellet serwces means—_ S - R ) S
g ' e S T el (a)‘darhesafdeling'— _ LR T 1
sl (a) ladies trade it g  hare was, knip en skroei, masseeér (kop of .g'esxg) }
I 1 the operatlon in shampoomg, halrcuttlng. smgemﬁ e kartel (permanent of marcel) en “set, hare yerf o
! ‘massaging (head. and face), waving (permanent) (Marcel). : _kleur, manikuur, winkbroue: pluk, bordwerk en {rigoloq | f
! “and setting, hair-dyeing, tinting, ‘manicuring, eyebrow . . giese behandelmg, ! SR
p]ucklng. boardwork and mchologmal treatment o () mansafdeling— i ,
(b gentlemens trade— ; : SR i hare knip, skeer,” hare- was. skroel, ‘masse

halrcuttmg, shawng shampoomg, singeing, massag- ‘of gesig) en nglOg'ese behandelmg, AR

; ing (head or face) and mchologlcal treatment; -, ongekwalifiseer * nie” gekwalifiseer nie;

i AT ., werkende werkgewer” ‘n Werkgewer of n vennool-'. ¥
| “unqualified ” means not qualified; T e . /vennootskap, wat self werk soos- dlé wat deur emgeen faf; §
A “ working emp]eyer means_any- employer or: any partner . werkﬂemers gedaen word vemg & e |

" in a partnership - who’ himself performs work’ srmllar to ‘that. :

i carried oul by any of hls employees A i e LONE. :

i 2 : .

| 4 WAGES - sl ER 2“7(1)-Behoudens soos bepaal in- subklousules (2) en -

ot hierdie klousule, mag geen lone, teen laer skale as dic ond
; (1) Su':'J'B':t to the “provisions of S‘Jb sections '(2) and. (3) Of staande deur 'n_werkgewer. belaal en’ deur 'n werknemer agn
this ‘section, no employer shall.pay-and no employee shall .accept | geneem word nie:—: .. - E L
.Wages at' rates lower than the followmg. _ )

. Per _ ;
. ' S Lo ST Wee‘k J i 7 , LRI ILFE S SRS 5 od
| @ Gent]emens sectnon R £ sd (a) Mansafdelmg : R BRI :‘
(i) Hairdresser, male or’ “female” ... . w8 0| R B
(i) Casual envployeess. 4, . per, Hour wnth o N (i) Haarkapper manlik of vmullk et e 8 5 I
minimum of 30s. per day except on Fridays oo o ) Los werknemers: 4s.  ‘per uur met nocf
and Saturdays, and for:work performed ) minimum van 30s. per dag behalwe op
on ‘either or both of these two days the i Vryday en Saterdag, en vir werk wat op. || |
emp]oyees shall be pald at-least £3. 10s.. _ een of beide van daardle dae verrig word, - |! .
s 5 R Per “ moet die werknemers mmstens £3.710s, betaal Ie e
(b) ].ad;e;l sgcnon t i - ;Veekd ) g:tom»‘é o word. ot ) Co Per o i
: eure; : - A
: 9 m?lfe ) or gt SOt 32810 0| @ ﬂam&safdehng PRI L ek Arpand,
(i) Hairdresser “or’ posucheure 5 e . (1) Haarkapper of prulkmaker £ d £ls
; female .. n e e el 4 1760 2l 2 6. - anlik . A T 10 0 S 3 :
ti g taae tie A S ) Haarkapper _'g_f_ . pnnkmaker Sl L
{c) Gemlemens andfor ‘Tadies® ‘section: . o e 1_7 '6_ .|2
' P e M e S RO 0 et alif faatl “(c) Mans- en/of damesafdeling. : sl S
_(’) 22333; pg'"gee;ﬂfarlgg?;?ds d?\:r];- o el By (1} Minderjarige, -eerste " ses lmaslande £19£:r week os'p@
i Apprentlcesh'p Act qoda i, A o SR deur die Wel ap- Vak eer mge F : seﬁs gewyts - 488

. ‘or as_amended. .
i "_(d) C]erk or counter»hand—_
Male empioyees, quahﬁed

S (isf} Klerk of toonbankbedlende—
“Manlike Werknemers
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Male emp!oyees, una 13] !
" during first ,year’s; e}fbe'rjan::i i
during second year S:E expiefience:
during third year’ SI expenenclei
during fourth year’ s cxpericnce
during fifth - year's. cxper,ence
Female employees, . quahﬁed
Female employees, unquahﬁed— Coi
during first ‘year’s e)(penenCc )
during -second year s experience
during third  year s expertence
during fourth year's eXpenence

peoes

TR RO O

oot cooooe B .. b

[ [ et s
(=)
i
=

-
e
—
[=-]

—
oy
b e W ==k
Rt=1--EN 1

(¢) General assnsl:mt—

Male or female of the | aﬂc of 18 b
years and' over
Under 18 years of age s 7
(f) Lift attendant
(g) Receptionist and;’or telephomst
during first year's, expencnce
during secorid years exper.ence
“during third., year’s  experience 2 3
during fo‘urth year's. experience 2.13

(2) An employer shall pay: to an employcc whm 1H any one
week performs woirk in. 'both - the gentl.emehs |amd Iladlas
sections, wages in jrespect of that whole iweek. caiculatpd at the
highest wage rate’ 'prescnbed m sub- SEL‘tlbﬂ (1) for any of the
work performed by him. .« |

(3) An employer shall’ pay fto .every employee 1nI llS j:vrﬁwce
om

—

cCooDooROD

—

'-o SosoaasS

Tt L P et

s

I b e
mequaq

who performs toilet. services: [other’ than a Jearnét |0f
notice has been ‘given to the Councﬂ: in terms of  section
6 (1) of this Agreement or'an apprenltace [ a mmoll not
less than the mmimum wage plescnbed t'or hair resser
performing similar’ toiiet services. ;

(4) An emp[oyer or employee shall not acccpt a| prcmlum
for the training of;any person|as. a ha[rdlesscr WL

(3) Any emp‘oyée ‘'who "on the 'pay-day - lmmcdléteM pre-
ceding the date on ‘which thls Agreement comes | into .ppera-
tion, was 'in recelpt Of a wage hegher than that 1prcscr1bcd in
- sub-section (1), sha]l |::0mmue to be: paid at lhmhlghn:ll‘ rate
~ while in, the service of he same ‘employer m the samelobcu ation..
. (6) Cost of Living. { Every emplpyer shall, during
the currency of War Measu No. 43, as: amche Jim ad‘dmon
to the -wages prescrlbed in’ section, |on each pa: ~day. pay-
to.the employees cost: of Iwm,g allowance ‘at ‘the Tates’ Spef‘?ﬁed
tnder War Measure No. 43 'of 1942, ds amende .fro time
to time. |

(7) For the purnose of thrs Agreement the wages sha]] not
mcludc commission. ol \ .

5 PAYMENT OF EARNINGS

(1) Except in the case of casilal emplqucs, waqes of r
for whom weekly wages. only lare prescr!bed in!'section "4, shall
be paid in cash weekly, and jof those for whom both weekly
and monthly wages ' are prescrlbed in section 4. eltha'rf- weekly
or monthly, at the place whereithe cmp]ayce is acmaII ‘engaged

-or employed at theitme' of' paymént, | provided tht it the
- contract of service ‘of an’ erqplovee is |termmat .| before the
usual pay-day, wage$ -an paymﬂnts due in!'te of this

Agresment shall be .paid . immediately lon such :te mf-rat_it)n.

- Casual emp[oyeeb'shall be paid lmm‘diately on t]u termina-
tion of their empléyment.  * 1 i
(2) No deduction ‘of any' degcnpuon qther thfan| the follow-

ing may be mad frém the é\mount (dug to any ernrp.o}’ieé;i_

(a) Save as provnded in spcuen 9 where the. emplayee absgnts
himself from wbrk a pro rata amount fqr qhe peri'pc] of
such absencé:

- (b} Contributions, to\ Councﬂ funds, m l‘elms of sectmn 14
of this Agreement. | Co |

(c) Every employer .shall: by l:hc aufhonty of |1h13{ Agreqment

deduct from “the weekly or monthly: wanes wof his; employees
affected by this Agree{'nent the: amount of subwnpt?ws payable
to the trade union, and/or any ‘sick beneﬁt ‘or| unemployment
scheme approved [of s6r put linto operation by the (Indjistrial
Council, and shall! forward: particulars on the [fofm
in Annexure A hereto togcthcr with' the | amount, t'us
to the Secretary of ‘the Industrial | Cotncil.!

E"Ol ox [2272,

Durban, not later . th'm the '?th day of each amd evepy month '

- of the year. :

() Every emp!oyer who is |a member of the uurﬁyan Hair-
dressing Employers’ . Organization shall lfkc\wse forward to the
Secretary of the C{mncnl P.0. Box :2272, Dujl’pan Inot| later
than the 7th day of 'the mocnth followmg [the date onf' ‘'his annual
‘subscriptions falling; ‘due, the amount of same a the form.
prescribed in Annéxure A hergto, = '

() Any amount 'paid by an emn}byer comﬁe!‘led by
ordinance, or legal rocess,_to makc payment un ehalf
emplovee. ! y _

“(f) When a géncra qssrstant has‘ agreed to accepl b ard and/or.

.la.w.
::f: an

lodging from his ;ém-)lnyer a deductldn not 'exl-:'eedmg jthe
amounts specified he eUnderr - i i bashral
i o P(’r
' | | Moenth.
£ 1s.1d.
Board . _ 0 I3 | 0
Lodgmg i 08,8
Board and lodgmg 1

“het as wat in subklousule (1) voorgeskryf word,

- vak in diens bly, teen die hoér skaal betaal word."

employees

prescribed
deducted |

L

] I—" AR A B 1 ,\ R

; Pey
]
Lo £ s .d
nlike werknemers, . ongekwa[:ﬁ- || )
eeer— ! ' L
| ‘gedurende eerste |jaar “ervaring ‘112
| gedurende tweede 'jaar ervaring 2 6
| .gedurende derde 'jaar ervaring 3 1
| gedurende vierde 'jaar ervaring 3 16
I gedurende vyfde jaar ervaring 4 12-
Vrou];ke werknemers, gekwalifiscer 3 2
Vrouhke werknemers, ongekwalifi-
seer—
gedurende eerste jaar ervaring 1 12
gedurende tweede jaar ervaring 1 16
gedurende derde jaar ervaring 2 3
gecdurende vierde jaar- ervaring 2 13
(¢) Algemen:z hulp—
Manlik of vroulik, van 18 jaar en
ouer ... . - N i
Onder 18 Jaar 1 2
(/) Hyserbed.ende ... .. s B 2
(g) Ontvangklerk en,fof telefonis ... ... 3 9
gedurende eerste Jaar ervaring ... 1 12
gedurende tweede jaar ervaring ... 1 16
gedurende derde jaar ervaring ... 2. 3
. gedurende vierde jaar ervaring ... 2 13 i'

(7) n Werkgewer moet 'n werknemer wat in ’n wee}q!m
die mansafdeling en damesafdeling werk, ten opsigte va;nu!c
hele week betaal teen die hoogste loonskaal wat in r}? §
(1) voorgﬁkryf word vir al die werk wat hy verrig het.. f

(3) 'n. Werkgewer moet aan elke werknemer in sy (!.ﬁem IWat
toiletdienste verrig [behalwe ’n leerling van wie krag enslklouat le
6 (1) van hierdie Ooreenkoms kennis aan die Raad geg
'n vakleerlng of minderjarige] minstens die minimy
betaal soos vir 'n haarkapper wat soortge]yke tmletdlenste vcn le,
voorgéskryf word, [¢ . nit

(4) °n Werkgewcr of werknemer mag geen prc'mne;'
op[erdmg van ‘n persoon as kappcr aanneem nie. |

(5) 'n-Werknemer wat op die belaaidag onmiddellik |} .
mwerkmglredma van hierdie Qoreenkoms ’'n hoér Iaon\onwa 4

geciluénde die tyd wat hy by dieselfde werkgewer i

(6) Lewenskostetoelae.—Flke werkgewer moet geiuril_. ]
geIdlgheld van Qorlogsmaatreél No. 43, soos gewysig,
die lone’ soos in hierdle klousule " VODI‘gCSkiyf op elke bet
aan die werknemers ’n lewenskostetoelae betaal teen 'die
soos voorgeskeyf in Oorlogsmaatreél No 43 van 1942, |3
tyd tot tvd gewysig. t

(7) Vir die tospassing van hierdie Ooreenkoms is kamlﬁism
by lonz inbegrepe nie. I

5. BETALING VAN VERDIENSTE.

(1) Behdlwe in die geval van los werknemers moet [lon
werknemers vir wie slegs weeklone in klousile 4| vog
word, ; weekliks, en van dié vir wie in klousule 4 |bei
en maandlone voorgeskryf, word, of weekliks of
kontatit betaal word op die plek waar die werknemes

ety
'stip van betaling werklik in diens is, met dien versttvnq;é i‘;lag!'
|die dlcnskoniral-' van 'n werknemer eindig voor die gew 1,
‘dag, die ‘lone en betalings wat kragtens hierdie

verskuidig is, onmiddellik by becindiging betaal word. | |
Lgs werknemers moet onmiddellik by diensbﬁemdxglﬂg
Wor !
(2) Cieen kortings van watter aard ook al,
gende, ,mag van die bedrag wat aan
afgetrek word nie:—

{

{a) f!eh:oudens soos in klousule 9 bepaal as dll we
it eie beweging van die werk wegbly, 'n puj ra a
‘vir die tydperk van afwesigheid. .
(b Bydraes aan die Raadsfonds kragtens klous uIe:'

hierdie Qoreenkoms. . 7

(c) Elke werkgewer moet kragtens die bevoegdheid
idieOoreenkoms verleen, van die weekloon of mian
wvan sy werknemers wiat ‘onder hierdie Qoreenkoms), vi
-bydraes aftrek - wat betaalbaar is aan die v;d(ur'_'
’n siektebystandfonds of werkloosheidskema wat |del
Nywerheidsraad goedgekeur of in werking gestel Wo!
ymoet op die vorm, wat in Aanhangsel A hjervan
igeskryf word, die besonderhede saam met | die
‘wat afgetrek is voor of op die 7de dag van :
aan: die Sekretaris van die Nywerhe]dsraad Posl:rji.ls

" Durban, stuur, i
() Elke werkgewer wat lid van die
Employers Organization ” is moet ook. voor of D
"7de dag van die maand wat volg op die datum “}hai.so
fjaarlikse bydraes verskuldig is, die bedrag daarva
ivorm soos in Aanhangsel A hiervan voor
die Sekretaris van die Raad, Posbus 2272, Durban,
(¢) Bedrae wzt deur die werkgewer betaal is en wat| hy|kr;
wet ordnnnanme of regsgeding verpllg is om ten|t
vvan ’n werknemer te betaal. ;
(f) As 'n algemene hulp toegestem het om kos |en;
vesting van sy werkeewer aan te neem, 'n’ kort
‘hoogstens ondergenoemde bedrae: — ¢

behallwe
'n werknemer versk

.. Durban

week.
| £ s d
wi] HEOR s woudie wewdne oawes s ey 10 3 0
@i Huisvesting ... ... ... v v oo oo 0 2 0
b Kos en huisvestma: ST - )
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Iml?llgreement engage a learner without the per
trial Council in writing first having been ob

} ‘Subject to the provisions of paragraph (b) 11

lause (e), shall ‘not be employed,

'aturclays 2

d
@m
ltablishments must close on all public ho

¥i on

8] rxorkmg days. except on the days on which 1

Lﬂmmnon of Overtime—The employer shall not irequnre or
I -
|
|

hours in the aggregate in any one Week
vided that the doors of the establishments sh

requisites shall be sold after those hours.
P yment of Overtime.—An employer shall pay an employee

=Rl

e of
lﬁ|wage
l age of an employee shall mean his ordinary w
| d by 44% and in the case of a monthly paid e'mlployee his
yldmg his
~monthly wage by four-and-one-third. -

ol 9. ANNUAL LEAVE, S:cnc LEAVE AND -PAYMEN

In addition to tl‘e holiday referred to-in sub-

_tﬁiot’-y holiday shall be added to the periocl
C

-V\nhen the service of an employee is termma

ilof leave pay to the emplovee an amount at
for' each month of service; provided that

6. Cmssmcn!om of EMPLOYEES.

ployer shall not, after the coming into ||operation
mission of

ained.

7. Hours 'of WORK. ) !
ereof, and
cferred to
blishments

8 employees, B"tceplmﬂ general assistants T
and estd
be open except during the following hours
8.30 a.m. to 5.30 p.m. I
to 1 pm.- I
the: Saturday follow-
iDay falls

830 am.
blishments shall. be ciosed -on :
Friday and Christmas Day, when Christmas
rsday.’

ibject to- the provision of clause 8 -no employer or

shall undertake any hairdressing work for gain -outside
as laid down in paragraph (a). |

ight ‘hours
Mondays to Fridays inclusive and 44

with a spreadover of ten and a half hours; excludmg

|

General assistants shall not be reqmred to work af-ter.

ilim. ‘bn’ Saturdays. L _ )
(i) All working employers engaged in -the Hairdressing
= shall .obhserve the working hours prescribed in this clause.

least one
2.30 p.m.
n terms of
Hours Ordinance the proprietor is required to close his
ent for the weekly half-day holiday: Provided that
yee shall be required or allowed to work for a

employees shall be allowed a break of at
a meal between the hours of 11,30 a.m. to

nugus period of more than five hours without an uninter-
interval of at Jeast one. hour. and for the pu
viso periods of work interrupted by an. interyal of less

rposes of

hour shall be deemed to be continuous, : ;
employee shall be required to work more than
per wesk. - |,
. » il.

8. OVERTIME. i

time worked in excess of the number of h
section 7 (1) shall be deemed to be overtime.

employee to work overtime for more than—
minutes in any day. or

a1l not be

after the hours specified in clause 7 (1) {(a) and that

of each hour overtime worked by him re
of not less than one-and-one-third tirmes h
For ‘the purpose of this clause th

pl.mer‘atlon
s ordinary
¢ ordinary
gekly wage
d

weekly wage shall be ascertained by

|
.

be granted
¢ Saturday
Christmas

employees, except casual employees ‘shail
full pay on ail public holidays and on the
Good Friday and Christmas Day should
on a Thursday.

loyee, except casual employees, shall be |granted in

year of his service with the same cmplovan‘ eighteen
@Ne working days’ leave of absence on full

event of a statutory public holiday . fa] ng within
of ‘annual leave, one additional day on full pay for
{of leave,
mulually
| but shail

leave shall be taken at a time to be
between the employer and the employee

-

case, be granted by the employer and taken by the

so as to commence within two months of |¥ falling
ted before
I, for and
he rate of

etion of a year’s service, the employer sha

irteen (13) or more working days in the month, it shall

] Lth
%; ered as a full month, and he shall be ent:lllled to. one

f (I;r) days for that perlod

lda)’s and

|hours on,

ours pres- ]

section (1)

tlf he has

ming van die Nywerheidsraad in diens nezm nle.

- 6. INDELING VAN, WFRKNEMERS

Na die mwerkmglredmn van hierdie Qoreenkoms
erkgewer 'n leerling sonder voorafgaande skriftelik

o

T WERKLRE

(1) (a) Behoudens die bepalings van paragraaf (b) en
hiervan, mag geen 'werknemers, behalwe algem
enoem in subklousule (¢), in diens wees en inriglings
ie, ibehalwe gedurende ondergenoemde ure: —
Maandag itot en ! met Vrydag: 830 vm.
Saterdag: ' 8.30 vm. tot 1 nm.

(h) Inrigtings moet gesluit wees op die Saterdag

tot

O ikl b SR e (N S TR (BT il i I A O R T TR IR T A B K iRl
T T T
‘; ; E BUITENGE AN, 15 |MEI 1 f3i ; | 5
F | o AN | ' '
: J uneration due to| an employee sl al] laced| | n Werknemer |c|£750]d._gin mqieg ‘aan hpm oorhandig word
: led [envelope upon which shall be inscribed| the full | in ‘n | verseélde| |koevert mel vermelding daarop van sy volle
Mnile | &fil{the [employeg, the period in respect of which|jthe parti aam,| die | tydperk ten jopsigte waanvan betaling gedoen word,
0 mdlvment is made, the amount contained in thelfenvelope ie bedrag| in die koevert er vo}e besonderhede aangaande die
ifulll lparticulars |regarding {the wages, commission. bonus, 14,301‘1 kom mSSIq,' bornus, |lewenskostetoelae en|ander vérskuldigde
oflliving allowance and apy other amounts; du lland anyl | bedrae, adook jaftrekkings kragtens hierdie | Qoreenkoms; met
ions made in [terms of this Agreement: Proyided that | dien|verstdnde dat besmderhede oor die verSLuId)gc.e bedrae en
ticulats regarding the amounts due and the feductions, dle ftrekﬁmgs ‘uiteengesit kan word op 'n staat’ wat|saam met
{| bel set forth in a statement to be issued to thefemployee sy loonkoevert aan die werknemer ocrhandig word.
ta'le'ousl;,r with the cnvelope containing his reniuneration. l - | |

mag geen

toestem-

klousule

enc holpe

cop wees
530 nm.

wat volg

op Goeie-Vrydag en Kersdag as Kersdag op 'n Donderdag val.
{¢) Inrigtings moet op openbare vakansiedae en Sondae shuit.
(d) Behoudens housue 8 mag geen werkgewer of werknemer

l:fune die ure vasgestel in paragraaf [a) haarkappe’rswer{ vir wins-

bejag onderneem nie. :

| (e} Algemene f.velkers ‘mag nie meer as agt vur per dag van

Maandag tot cn met Vrydag en 44 uur op Saterdag, versprei

oor 104 uur behalwe op Saterdag, werk nie.

| (}’) Van algemene werkers kan nie vereis word om|na 1 nm.

gp Saterdag te werk nie. )

| (2) (i) Alle werkende Werknemers wat in die Haarkappersbedryf

werk., moet die werkule soos in hierdie klousule vaorgeskryf

nakdm.

€en uur tussen die ure 11.30 vm. en 2.30 nm.

|(11’) Alle werknemers umoet 'n onderbreking van te

n minste

Qp werkdae, behalwe op die dae waarop die eienaar verplig
|s om kragrens die Winkelure-Ordonnansie sy besigheid vir die

veeklikse halwe, dag vakansie te sluit;

toegeitaan word

met dien ve|§tande dat

geen werknemer verpltg of toegelaat mag word om langer as vyf

uur agtereen sonder 'n ononderbroke ruspoos van m

.U

WOI'

verphg of toelaat om meer as—

C
tings nie oop mag wees na die ure wat in kleusule
W
¥

‘o
E

ur ‘te werk mq' en virl die loepassmg van hierdie v

vord werktydperke wat ‘deur 'n ruspoos van minder
nderbreek word, as aaneenlopend beskou.

(iii) Van geen| werknemer kan vererr; word om m
ur per week te werk me

8. OQoRTYD.

(l) Alle tyd bo die getal ure wat in klousule 7 (1) y
. word as oortyd. beskou.

(2) Beperking van oortyd—Geen werkgewer mag 'n

(i) 20 mi inutei per dag; of
(ii) 13 uur a]tesaam per week;
ortyd te werk nie, met dien verstande dat die deu-e

oorgeslnyf word en dat geen toiletware na di¢ ure ve
vord nie.

ewone uquoon sy gewone weekloon verdeel deur 44
eval van ’n werknemer wat by dic maand betaal
y weekloon vasgestel word deur sy gewone M&Ang
fe verdeel. Y

9, JAARLIKSE VERLOF, SIEKTEVERLOF EN""EET-A__[

(13 Alle werknemers, behalwe los werknemers, moe

etaling toegestaan word.
_(2) Benewens die vakans:edae wat in subklousule

nstens een
oorbshoud
as een uur

cer as 44}

oorgeskryf

werknemer

van inrig-

7 () fa)

rkoop mag

(3) Bemlmg vir oonyd—n Werkgewer moet ’n werkn-mer wr'_
ke' uur oortyd minstens 14 maal sy gewone uur]d;on betaal.
Jir die toepassing van hierdie klousule beteken ’n weliknemer se

en in die

ord, moet
loon deur

NG.

op open-

are vakansiedae en die. Sdterd”lg wat volg op Goeie{Vrydag en
Kersdag, as Kersdag op 'n Donderdag va], verfof

L met _vol]e

(1) voor-

eskryf word, moet werknemers behalwe los werknemers in elke

Jaar . diens by dieselfde ‘werkgewer 18 agtereenvolgende werkdae
afwes:gheldsverlof met volle betaling toegestaan word:
In die geval van ’n statutére openbare vakansie lwat binne

(]

deur die werkgewer en  werknemer geredl word, maa
ieder geval

nadat dit verskuldig geword het.

diens eindig, moet die ‘werkgewer die werknemer, in
verlof 14 dag se loon ;betaal vir elke maand diens

B

tydperk van jaarlikse verlof wval,

(3) Die verlof moet geneem word op 'n tyd wat

=
deur die werkgewer so toegﬂstaan en
erknemer so geneem word dat dit binne twee mag

| (4) As 'n werknemer; se diens voor voltooiing vz

erstande dat as 'hy mmstens 13 werkdae in die. maand::
it s 'n volle maand beskou word en hy daarvoor
eregug 1s i '

! moet vir elke vakansiedag
een 'ekstra, dag met vo]le bétaling aan die tydperk

van verlof
--foegevoeg word.

onderling
moet in
deur die’

inde begin

n ‘n jaar
plaas van

met dien

gewerk het,
tot 1% dae

5




(5) Employees mus
pnor to the. 1akmg | suc
L (6) Payment in ticulio
" section’ (4) of this sc t .

(T (@) The perlodn [

- the period durifig which'

training under, the! Soult
[iEi

" iundergo
‘{b)y If

such holiday shall t“

(1) is on leave m.
! [u) is required to,
‘Defence Act, .|
(111) is absent from
of the employer}
(w) is absent from

shali be' deemed t0=

(2) and

shall not apply 'in! r',l
than three consecutive
réquest for: such a ledrti
the employer a certlhcatc by
was: prevented by ilines
. that portion’ of any |
-months: of cmpioyme 1
'(8) An _employer,
compieted “three: mo
absent from work ‘thr
. by his: own' misconduet:

:_,,_

any: public !

4y prowdt- ]

t

u
ath al

e ms of hps S‘E.'f‘t

ins xucnons
AR .J 45
0 jing 1o :}l_nesls,
jce rfor | th'e' Iy
ision
riod , of

Bl .|r

5 ﬁforQ dom
otal
whic

under the ' Workmen's: | '

sick”

leave in the !a
ment with him, and|sha
" day thereof ;an amount'
wage which ‘he was T

“ment of such leave; |pr

. production of a jc
pmcutloner in respe

]

“payment s cla:med;
to.apply to apprentic
T 10 became members |
Fund-in terms of sé
) For the p_urpd :
shall be' deered to ‘commence
“i(4) the date on whi i
:aerwcc or |
T(bY the dale on W
.;,'_ of absence on il |
(c') the daté on w] ich
wiao oy ot absence on

Agreement put

(a} in

- his: es:tale or ‘h

(b} in

(l} One - week’

ofthe 19th May.'l
wh;chever may be’ tie e
J(10) In thls clauw

‘the case of It

the case ofi|th

1" liquidation of | his/
" ' business,
af the husmes

.. if-such executor, heir.
conlmues ‘to emp!oy\.

the |t

10, Ncmca ;
|ﬂ )

> employee to termin; ',

-this :shall not affect
10 “terminate  emPloym

o neco;,msed by law! asis
(2) The,: provisiond |of

not apply to casual,

" (3).Notice! in terms!ic

not, co'mnfa'er;ce toir
~-an employee.

s1stmg of  at least
mpjoyers and two ¢
old the exammatm 3
and maks Tecommes
Tertificate of Compet
{2} Whenever |en
g certlﬁvate of comvct f_ :

@ ask the " applic
- ¢ . " examinationy of
! (b) satisfy’ itself -t

an|

a’

s,l 1f5 _-'t'he- mplo
te ], ib)f 5

it [cd
L }lllSC.

00d.

ort |

yith Alfrica
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'ap%‘lim j‘w'l'o fails to attend the é&aminaﬁon (3).’n Aansoeker wat in gebreke hly om die cksamen|af te
furnishing |lthe Comiitice with a good reason, con- | I& sonder om aan die komitee n verkliring te verstrek wat as
satisfactory | by the Committee, shall forfeit the | bevredigend beskou word, verbeur dic|/eksamengeld,

ation {fee. | | i . ; _ : >
, LU ; 12. VERTOLKING VAN CIOREENKOMS.

12. INTERPRETATION OF ‘AGREEMENT. : 5 T 4 . ks d‘. i -

i ; 5 g 3 . & : sl ‘e Raad is verantwoorde vir||die uilvoerimg van hierdie

hsz gl shall be the Hody resp m?;g:; fg’r(ptrl;gsﬁ)cigmc:f Ooreenkoms en Kan vir die leiding |van werkgewers en werk-

this Agreement, and it ma ; , = . Ale ek
| inconsistent” with the prov?sions thereof for the E‘fg‘fgi S‘{}f;g}!’ggﬁ}g";l;??ke ullvaar:dlg
emplovers and employees, i R . T : g
sptft'e yfw'nich may arise shall -be referred to “the. (2) Geskille moet 1 die Raad verwys word. .

Joungil. g e S : ; _ iy 13. VRYSTELLINGS. . i
13. EXeMpTIONS. . : , (1) Die Raad kan om 'n yoldoende rede aan of ten opsigte van
ay for any good ‘and sufficient reason | 'n persoon vrystelling van enigeen van die bepalings van die .
any of the provisions of the Agreement | Ooreenkoms verleen: - , Al

t nie met die bepalings =~

Council m
xemption from

r in respect of amy person. i i i ; (2) Die Raad moet ten opsigte van n". persoon 3_.'3.['!1 “wie ;
(2 [The Council shall fix, in respect of any person granted vrystelling verleen word, die voorwaardes waarop en’ die termyn -
cemption the conditibns subject to which such exemplion . 1S |- waarvoor dit van krag sal wees, vasstel; mét dien . verstande dat

d die Raad na goeddunke en nadat aan|

y]
=

eIJ

te; provided - tha i
week’s notice 'in| writing has' been. given to the person
erned, withdraw any licence. of exemption whether or not
period
The Segretary ' of
d exemption a
{the full name. of
‘the provisions
‘| exemption is gry
the conditions' f
‘of subssection (
‘exemption is granted; and
the pe
The Se o :
retain - copy. of each licence issued and forward a
isiondl Inspector, Department of Labour,
Durban; and ©. | ' (TSI N
where the exemption is granted to am employee, forward’
a copy| of the li

opy to the- Diy

- For thel -pilfi;p_a_se
- lemployer -shall ‘ !
the earnings of each of his employees for whom minimum
are p

ry-and general assE

15, RecisTRATION
i Every employer
violis Agreement s t ]
which (the Agreement comes into operation, and every employer-

and | the p,erir)d during which, such exemption shall
. the Council may, if it deems fit. after

for which such exemption was granted has expired.
.the Council shall issue to every person
icence signed by him setfing - out—

.the person concerned; -
of the Agreement from
nted; e e, ERE
xed in accordance with. the provisions
2) of this section subject to which such

. which  such

I:Eod during which the exemption shall' opérate.

retary of the: Council shall—

cence to the employer concerned.

| 14, EXPENSES ‘0F . THE. COUNCIL,

deduct = 3s. (three shillings) per month

rescribed

in .this Agreement," excluding leafners,

per month,
e amotit
and: forw
ach’dnd ev
eil,. PO
‘A hereto,
tion sha

rd,” month by month, and not later ‘than
ery month, ‘the total sum to the Secretary

[ not aﬁbly
tants.

Ain ‘respect of - apprentices,

,OF EMPLOYERS AND EMPLOYEES, = -
hEho has not done .so pursuant to any

Il within: one month' from the date on

ing the Hairdresing Trade after that date shall, ‘within one

h| jof - the
ud| to the Secreta

is

His full name asd address.
His business address. -
ull name of emp

)|‘Where t
vith . su
‘which

very ' employer-
a
DUrS O
' notifitation shall - include the

iph (c)|-of sub-section (1) of this.
The _Sec'retar.y- of |the_. Council ;shall , maintain a register of
ers . (in

employe
not emp

{~I}
1 fp:ioycr’s:. organisation.

‘date. of commencement. of ‘operations by him,
ry of. the: Coungil :the following. particu-

oyee, the capacity in which each employee
the. wages paid. . !

employed and
b-section .
the partn

crship operates shall be furnished,

shall “forward to -the Secretary of the

fication of any change of staff- within twenty-four

e datc upon whichsuch change- tikes effect,
particulats - specified . in

section, :

luding partnerships) and their employees. -
16. AGENTS. ;

he Council shall appoint one-or more specified uf)erﬁons
enit:

in connection with the administration of this Agreément,
‘ot employee .and- inspect the records of wages
ime worked for. the burpose. of ‘ascertaining whether
isions| of this Agreement are being observed.

' 7. ORGANISATION. . .
member. of the employer’s organisation
ployee ‘who is not. a member - of the .
mber of the trade union’shall enter or
of an employer who is not a member of

r who is En
loy an e

nd no me
¢ service’

y 4
“in.th

member of the employer’s organisation)
~without the. production ‘of a ciirrent
Natal: Branch. of- the: South’ African:

“Industrizl Union. -

of meeting. the ‘expenses . of .the Council |

_ iper’ maznd moet -betaal.
, telephonists- and rﬁce_ppipnisgg,_ who shall pay 1s. |

NS R e | 'n gelyke bedrag voeg en die totale be
a‘so' deducted ‘thé employer 'shall add a |-

Box 2272, Durban, on. .form " prescribed |-

-koms gedoen het’ nie, moé&# binne een
- treding van hierdie. Qoreenkoms, en

he emoloyer is a pa-rtnershfp', information in agcord- |-
1) of this: section. as well as the title

agent' may entew any establishment and may question -
employer
nd  time

-kan *n “werknemer in ‘diens neem ‘so
- magtskapka :
* Industrial:- Unions;

week skriftelik kennis gegee is,'n vryste
of die termyn waarvoor vrystelling verl
(3) Die Sekretaris van die Raad me
wie vrystelling verleen word 'n sertifik
teken is uitreik, wat vermeld—-
(a) die’ volle naam van die betrokk
(b) die - bepalings van die Ooreen
verleen word; - . ? !
klousule waarop vrystelling verl
(d) die termyn waarvoor die vrystel

(c) die voorwaardes ooreéﬁkomstig..s%nbklodsu]e":@)' van

{4) Die Sekretaris van die Raad moet— :

(a)y van elke sertifikaat wat uitgerei
: 'n afskrif aan die- Afdelingsins
Arbeid, Durban, stuur; en
(b). as vrystelling aan ’n werkneme

van die sertifikaat aan die bet:-]

14. UITGAWES VAN DIE RaAD. - = BE

(1) Om in die uitgawes van die Ra
werkgewer 3s. (drie sjielings) per maand
van elkeen van sy werknemers vir wiel
Ooreenkoms voorgeskryf word, met u
hyserbediendes, telefoniste en ontvangkg

@) By dic bedrag wat_ afgetrek wo

<2272, Durban, stuur; op die vorm soos
voorgeskryf, i 4 :

{3)Hierdie - klousule is nie op vakle
.algemene. helpers. van: toepassing nie. -

en wordyen -

vkke werkgewer stuur,

Ldie betrokke. persoon een -

lingsertifikaat kan herroep

et aan elke persoon aan

> persoon; S
oms ‘waarvan - vrystelling -

hierdie
ing-van krag is. - | o

4 i
--word ’n -afskrif hou en
ekteur, Departement . van

verleen ‘word, 'n af'fskrifl

aftrek van die verdienste
minimum. lone in hierdie’
erke; wat 1s. (een sjieling)
rd, moet die werkécwé_r'
rag voor of op die 7de

dag van elke maand aan die Sekretar)s van die Raad, Posbus .

in Aanhangsel A hiervan

srlings, -"h‘nindn_:_rjari_gés €n

15. REGISTRASIE VAN -WERKGEWERF EN- WERKNEMER‘S.'-?'

(1) Elke werkgewer W_at' dit nie reeds ingevolge 'n vorige OOEtéen'L.

‘genoemde datum in' die kappersbedry]

binne een maand na. die aanvang vin s

besonderhede aan die Sekretaris van .d
(@) sy wvolle naam en adres;

" (b) sy besigheidsadres; : _
—(¢) volle naam van elke werknemer,
‘ elke werknemer in diens is, en d

maand na. die inwerking-'
elke ‘werkgewer wat na
f besigheid  begin, moet
y' besigheid die. volgende

ie Raad verstrek :—

(2) As die- werkgewer 'n vennootsk

naam  waaronder dic vennootskap sy
word.. " : . e

eenkomstig subklousule (1) van: hierdT

‘. (3) Elke werkgewer moet binne 24 u
‘n yerandering in° personeel plaasgevind ‘hHet;-
van dic Raad kennis'gee van die verandering.
_moet die besonderhede bevat wat in paragraaf

(1) van hierdie klousule gespesifiseer ¥

-(4) Die Sekretaris van dic Raad m La :
gewers. (met ‘inbegrip. van vennootskappe) en hul werkne

hou,
) 16. AGENTE,

(1) Die R_aéd- moet een of meer 'Be}malde persone as agente

aanstel in verband met die toepassing

le Joon wat betaal ‘word.
 is, moet inligting [oor-

r na die datum wadrop
aan ‘die Sskretaris’
ord. ok O
t 'n register van. werk-.
mers

i

van hierdie Qoreenkpms.

(2) ’n Agent kan inrigtings betree en werkgewers of werknemers.

ondervra en die aantckenings van lone

-gewerk is, niagaan om vas te. stel of hierd
word. : 3 :

|
mag 'n werknemer wat nie lid van

diens 'hé nie en geen werknemer wat lid van die vakveren
is, mag by ’'n werkgewer wat nie lid. v
-sasie is, in- diens' gaan of 'bly nie.

" Geen - werkgewer wa;é-\lid'-: van' die

n die.’;, Sonth. African

17. ORGANISASIE| . - L«

wat betaal en tyd! wat’

 Geen werkgewer wat lid. van die- werkgewersorganisasié  is,

die vakvereniging

hv;rkgtwer&bgganisa_sié%.f'ii's; o

der - dat.-’n
Hairdressers’. E

"Natal

“Branch ", voor

gelé word die.:

d te voorsien‘_fn’ioét! elke

tsondering van leérlinge,

die hoedanigheid waarin

klousule sowel ‘as “dig
bedryf uitoefen, verstrek

ie Qoreenkoms nagekom

en is, verloop het of ‘nie.

aat wat deur hom 'cfnd.ér- 0

Die kennisgewing =
(c) van subklousule
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The : provisions- .0 | this!. section shalli] Dot apply!| dajlires {ll Hierdiie |klopsule is | nje gedurende die'efirste. jaar van s
of an ' immigr i el Lol ik n die. Unig| nap Suid-Afrika op ’n immigrant
{ " entry into’ the Ut nig; met :Le_ verstande dat wanneer ‘n Immigrgs
©grant has at any time stk drie maande wat hy in die nywerhe

[ IE .F.._r.; TR (TR R UL .....-,_-.._,_-,.l,_...T...j‘ .
i
!

d na die

“ment of this employ hn.:%t, weier om op versoek van die betrokke vakver-
[f‘ro'rri'.'thc' trade -Ia::lr" d daarvan #e word, hierttie kiousule onmiddellik | van |
: 1 o word; met |dien verstande dat hierdie klousule !

the, provisions of[ ithis Isect Hatl| {immediately | comejjjinto| [} toep ; Word; : ; . : :
;ieral:i'o'n;' provided i|thaty thi : Al I ipply| |whese | wn| |livan| toepassing is as|ng die mening van die Raad lidmaatskap |
mployer : o an " &i Ith Wit lk I"party’ by hierdie Ooreenkoms sonder redelike oorsya
;" been refused’ em ‘it en die Raad b?nnc een maand na die welering daa]-r;an
{* reasonable cause, Al gestel is. | | - . i
. of refusal. o7 e

; g

{ o ]
18. BUITEWERK.

) 'n Werknemer mag nie— - :
1) bestellings vir wei-ki_in die haarkappersbedryf werf, aanncem
| -of uitvoer nie; of s (1
) vir| eie rekening, jof namens 'n ander persoon as sy werk-
" gewer vir verkoop, winsbejag of beloning in toiletartikels !
‘handel dryf nie té_,Prwyl hy by °n werkgewer wat die haar-

| kappersbedryf ';ui_tcivefen, in diens is. S F !
(2) Geen werkgewer kan van 'n_werknemer vereis om ap ‘n
nder plek ‘as in sy infigting werk in verband met die haar-
yersbedryl te verrig nhie, en geen werknemer mag sulke i‘vn_erk
p |n ander plek as in|sy werkgewer se inri-gl-ir;lgvondemeem|r_§e: k
et dien verstande .dat’ hierdie subklousule nie van toepassing
s g5 'n klant nie in stadat is om na die inrigting te kom mnie, in -
lke geval die werk gedurende gewone werkure verrig mag word
i”n;"plek- wat vir die klant gerieflik is. B

;' sich - wor

G ~pr;:1wided':_1]h

£ where a client

. event’ the P\_:}I'éfrk__
hours at a place sui

G )

[ 19 VAKVERENIGINGVERTEENWOORDIGING OP DIE RaAD, |

e Ve iWe;l*_kgewer ‘moet: dan elke werknemer wat 'n verteenwoordiger

. Every ':""'?1,13}9)’-'3"'|3 lall i BvE ny! S PR S LT | plaasvervanger in .die Raad is, alle redelike fasiliteite verleen

representalives or ;3 : i ey Gaupct, | SYCING ) |} om sy pligte in verband met die Raad se werk te vervul. |
~able ‘facility, ifo" 3. T : i ; :

1 work of the

20. IP:;RSONE ONDER 15 JAAR. R

ieen werkgewer r'nég'f’q .persoon onder die’ ouderdom. vag 15
- in sy inrigting in ;diens hé nie. o !

* " No' employer’ sh
under the age of |

i

I3 0
. 21.l HAARKAPPERSKOLE.

.| Geen | werkgewer mag gedurende die ure wal sy inrigting
| Yir] die -publiek oop is, 'n skool of opleidingsentrum in' sy ‘haar-
| kappersinrigting hou el e * '

£ | L

I N

e - 22. GETALLEVERHOUDING. o
i npl ualified i male jor -_"'j])-‘.ni'_ Werkgewer mag geen ongekwalifiscerde manlike of
ter-he ' ! i in| ‘hig; employ i yronlike klerk of toonbankbediende in sy diens hé nie  tensy

fen erk for ¢ erghand jljand 1OT 1 hy| een |gekwalifiseerde manlike of vroulike klerk of toonbank-
( Al s an | hankbediende, na gela[ng‘-.van die geval, nie meer as een manlike
be_ﬂ-iend{:a in diens: het!en vir elke gekwalifiseerde klerk of jtoon--
~lof|| vroulike ongekwalifiscerde klerk of - :ponba,nkbediendef pie:

met di;n verstande dat i'n ongekwalifiscerde manlike of vroulike
kiérk of toonbankbediende wat minstens die loon ontving | wat
in| klousule 4 (1) (d) IvEr 'n gekwalifiseerde ‘manlike of vroulike
klgrk of toonbankbedjende voorgeskryf word, na gelang van die
eF-a_l' a5 gekwalifiseerde; manlike of vroulike klerk of toart;bm']k-

] _bﬁ(f:lie}id!c gereken kan word.

i v

by

€ é,“l}-""‘ h EMPIOYESS )| (2) 'n| Werkgewer. |wa-t self in die haarkappersbedryf 'werk,
Fé?e‘kl_" than || lcan virl die doel van| of manlike, of vroulike getalleverhouding,
fi

AR

g .

I bl : L gk
1D SMEoL o, i wwar nje vir altwee niej as ‘n gekwalifiseerde werknemer gereken
i ! d: met - dien. verstande dat ten opsigte van ’n inrigting hoog-

st#ns} een wer.kgcwer_|sc}_ 'n werknemer gereken kan word.
| | . "

e T

.

materials 'for 'umio Hs,jand) laupGen S
o -_laugg%r:@%. ' ! i{a] n Werkgewer moet op sy cie koste materiaal Vir uniforms

23. UNIFORMS, OORPAKKE EN UITRUSTING.

of| oorpakke verskaf, en uniforms of oorpakke wat *n vakleerling
wat drie jaar hoogstens van sy/haar leertyd uitgedien het moet
gebruiki, was of laat was. : e o
Die uniforms of :oor;'pakke bly die werkgewer se eiendom.
fiis/her pé'ucfifd. o s ; ndiiwho is | reduired arl _!(b) 'n Werknemer: w:it meer as drie jaar van sy /haar leertyd
15/ PEL S it jhal | At | i | folwnll costl| |and|: m{tgép]lm het er van|wje vereis word om.’n uniform of ogrpak~

#° 'a uniform’ : ] ) m. n un n ol

: i | [te| dra,| moet dit feen sy/haar eie koste doen en dit was. | Die

| lupiform of ocorpak bly die werknemer se eiendom..

;Sog 'n werknemer Kan nie verplig word om meer as drie sulke

uniforms en corpakke] gedurende ’n- tydperk van een jaar te
_%rskaf! nie. i ' ; '

|

period of ope.y
upon the employer|
such’ shall :rémain |
(). An_employe
‘with: such, ‘hairpi
ment; provided t
101 I

.
S

Vi !
As meer as drie Lr_liffqrms. of oorpakke gedurende ’n tvdperk
van eén jaar _veras.\"{!r?rd, is die werkgewer verplig om dit op -
s ar eie koste te ve ;skaf, en dit bly die werkgewer se eiéndom.
) \ Werkgewer moet op sy eie koste aan’ elke werknemer
die haarnaalde verstrek wat in sy inrigting gebruik moet ‘word:
en verstande ddt geen werkgewer verplig kan word om
es imaande meer [ag 1 1b, haarnaalde te verskaf nie. | '

S

more than:

S vk S .
ey e

4 " Krousuie 24. N

: (_]j}"_l':hel.:‘_é iis ‘hersby estal i t i 2 a1 DWR (13 Hierby word ’n 'i"onds gestig wat as die Mediese Bf tand-
as’ the “Durban! Hairdress i f 'fqimdls vir ‘die Haarkappersbedryf, Durban, bekend sal staan en
red L hierna | ,;die fonds” |genoem word. = ' gl
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Bfits, shall cease whenever the amount’ standing (honderd pond} daal en moet nie hervat word voor Hie! hedrag
Uit | of: the fund falls| below - one’ hundred poundF in die fonds weer die syfer van| £200 (tweehonderd; pond) ereik

\dnd|l|the -payment of further benefits shall, ‘_rot'recorpﬁ het nie. ’ A

nfil |the ‘amount - to tg'e ;:reglt 056”“: fund| has agai (6) Die fonds moet beheer | word deur 'n behe ml_d wat
' re two hundred pounds (£200). 7 bestaan uit drie verteenwoordigers en. drie plaasverva %r van

die werkgewers en drie verteenwoordigers en -drie plaasver

‘shall | be administered by a management boar v 1 ef L
fthree representatives and three alternates. of th van die werknemers wat deur die Nywerheidsraad aange
id | thiree representatives and three alternates of th Plaasvervangers kan enige lid van hul betrokke |
appointed by the Industrial Council. [ . | ' verteenwoordig. : ' e
i ayjj-rePresent any'| member of their| respectiv ie beheer word gevoer ooreenkomstig die reéls, wat| dei

= : . b beheerraad opgestel en deur die Raad goedgekeur mi e'q N

LU A=

w
s

in IL?at:ic n| shall-be in  accordance with the - rules

¢ _ Wit! es | Die reéls mag nie met hierdie |klousule in stryd wees nie (e kan

\dp. by |the board, and approved of by the Council.: | 'met |goedkeuring van die Raad deur dic Beheerraad |gan ysig |
i ha!j- not be.-inconsistent with the provisions of | 'word: 'n” Afskrif van’ die’ recls-en -alle wysigings-daary: hoet |
di'may with the |approval of the Council be. | by die Sekretaris van Arbeid ingedién wordlen afskrifte maet ook 'l

:i}?qa'l;i- A copy |of the rules and any amend- | vir insae ‘deur personc wat in | die bedryf| werksadmis, fop die |
shdl]l be lodged with the Secretaty’ for Labour, | Hoofkantoor van die Raad beskikbaar gehiou word. 5 [l p

alli'dlso be available. at the Head Office” of ‘the, =T A SO
ibkbectiol iy ik A e . (7) (a) Gelde wat in_ die fonds inbetaal word, moet | ges
l'r_fptr_c on by -any p‘?F'on Engaged. in Ty e word in 'n spesiale bankrekening wat by 'n bank _¢_;1,'_'_ vf lﬂ‘

,'opey‘;s!pmd into the fund shall e;bjeposned in | geopen is wat deur die Raad Iém:clgel-;eur Iis. !
. ; : oed :

king |account to be "opened nd : : ) 2l | (R
.._f_(.)qui ¥ I;ly e -C(J:unci?. e : _._at E nk i .}’.c /|~ (b) Alle tjeks wat op die fon#ds se rekengng_'getri;._l ord)| moet
tques): drawn on the fund’s accqunt shall be signed’ onidiarickon . weos deur die voorsitter, ondetvoorsitier it die
e foo-Chairman, .and  ihe Seg'fhl;i a Stensc, | sekretaris van di¢ Beheerraad, wat deur dic Raad aangestellmoet

T T N T g et ' : word., . | il A

all’b Yippomted-by the Council. | i : . : gy Seo
T s S L e . (¢) Surplusgelde in die fonds kan by 'n_goedgekeurde bou-
S |maney - in the fund ‘may be - placed fon ‘deposit | pengotskap op deposito geplaas of in Unieleningserti kate| belé

ved building society- or. may be invested in Union. 4 A e B o o I L baar
fibates; provided that sufficient mone ltel Bont- i such _word, met dien verstande dat gepoeg in kontantvorm ;beﬁ kbaar
Laes: . oro :jl LEICE Y s KEpL 10 SW gehou moet word om dic Beheerraad |in staat fe} stel. om.
- !W'l! cnable the management board fo meet any | onmiddellik aan vorderings op die fonds, te  voldoer b
uﬁnd‘,_n?medlately it fs called upon to do so. ~ e I _ = s D] RS
b ses [incurred. in connection - with |th_es- administra- | .. (#) Alle koste wat in verband met die beheer van diefl fonds |
f ds an form. a chairge upon the fund:{ - - - beloop word, vorm 'n las teen die fonds. L I Al
o }ssiéh'll"aud'itor ‘or|_auditors’ shall- beé “appointed'| -~ (8)'n Beroepsouditeur of -ouditeurs, moet jaarliks QEIJI‘E die
the Industrial ' Couneil - at-such remunerition’ as the! || ‘Nywerheidsraa aangestel ‘word| teen besoldiging waardp die/|Raad

degide) e e R 'béysluit ! i

ot ='}1_1 itors ;shall, -_,L_l_fter- the: fund hasjcommenced | Dje ouditeur of -ouditeuts moet, nadat die fonds me _pi!l}ﬁt@'lin’g

s, audit the accounts' of the fund at least annually || - van bystand begin het, die rckenings van die fonds m‘instﬁgﬁ, darliks
2 ]t][':la he .31st Mayl' in each year, and prepare|a‘|\ en yoor-of op die Jiste~Mei ]'tfan ¢lke jaar ouditeer|en/iin| staat

PABE L0 5 sl - - opstel wat aantoon— ' oo s e n’
oncys received—. | .. Lo (a) alle gelde wat ontvang is— - e

§ f sub-section (3) hereof; | (i) kragtens subklousule (3) hiervin; [
! tnlc'lr sources; and . | ik (ii) uit ander brommne; en- ' ' ol [
itnre i Xurr_ed.under_lal'l ‘headings, dering the period ||.° (h) uitgawes ‘wat gedoen is  gedurende die.tj'(d";')fnkﬁ p die
th | April. preceding, -together. with |a statement | voorafgaande 30ste April geéindig, tesaam muect!in| staat
¢ jassets and liabilities of the fund..| ; wat dic bate en laste van die fonds aantoon.| | [/l .
ies hese statements; which shall be . counter- Ware afskrifte : o ok il chdll
(Aol N LD o o eyl x . afskrifte van hierdic state, wat deur diel vaorsitter van
iges %‘.hf' man-lf fll tg? _-M-E_{?a"ffmfem [Boad,. anc_lt-_H}le. dic | Beheerraad medeondertcken moet word, en die| (Ll:q‘i eur se
ports-thereon shall be 3;"1" able | C;'“.‘ SQPfCUtOﬁl aH'ie. verslae daaroor, moet vir insae deur persons wat in gL haar-
e 1 peons sl or cmplyed . the Bl | {oytesbcdryt - G 1, 09 die Rotd st kanibon e ke
Db e e e T oL || gehou word en hulle het die reg om afskrifte daaryan).
|!€§Eéth.rpfr§£ﬁ state' ents and the lalzlgEiof'S‘ report of pittreksels daaruit te .neem . b
0 :f";ral?ﬁ;ith ‘be - transmitted -to._'thL “Secretary - for|| ' Gewaarmerkte afskrifte van |beide die state en die| oudi
NHTHARE 1 A T i i o0 | | verslae, daaroor .moet’ sonder| versuim- aan die |Sekr
i ll1"=\4!e..111;1t of ‘the expiry [of " this ‘Agree: by efiluxion ~Arbeid_ gestuur word. | L. - | SR |

¢! this' management.* board, until'jit: is “either *n Jander -oorsaak verstryk, moet die . B_phmrmad: vagrigag:
éi-'&;ﬂ»-‘:b‘ybﬂi;e'-icfo.un'_a{l to.any ‘othet| fund consti-| | die fonds. te -beheer -totdat . dit- of -uitgeput .0f :dey
i purpose - as- that for-which: | ¢ original-fund| | oorgedra is aan 'n- ander. fonds wat: Vit .dieselfde ||
SRR R B SRR i T Bl e pronklike fonds-gestig is.| - oo ol

Ii'fecré.ﬁ' Fother - cause; - the 'flind--sh;l? “cantinue-to be| |- (9) Ingeval hierdie Ooreenkoms.deur verloop van |tyd |




TR T AR e o e "T] U e g e e ]T‘rF:'- T
‘H ' ﬂ : e BUITENGEWONE STA‘_TSKOERA' ‘; 15 ME} 1953 : |I , I 1

. | 25, EXHIBITION OF AGREEMENT. - !| 28, VERTONINO VAN OORE N .“’S ;
| 1.‘3 r shall fix or keep affixed in his estabhshment Elkc erkgewer moet op 'n duldehk 31g r_e-" plek insy|i
ianspleup place readlly accessible to his employees, a | maklik toegankiik vir sy werknemers, “lleesbare afsk n
p ‘llof | this | Agreemient in both ' official - languages, | hitrdie ‘Ooreenkoms sowel in albei ampt like " tale vertoon, low.
he| ffofim prescribed in. the regulation under the Act und | as in- dte vorm s00s mgevolge dle regul smes kragtens' dlei et
‘each employee with’'a copy of same. voorgeskr yi.
an on behalf of the parties on this 18th day Namens. die partve op hede die lSde dag-van Septemb T 932 :
24 ) = = e : > in Durbfim onderteken. i
. . +J. DaNEL, , g gl S DANIELQ
; fE i Chairman. - < : iy :
1| R IO D. T. G. TAvior;
AE kLo ~=. " Vice-Chairman,
At 4 (0 ¢ - - L. Scotr Dubtey:
i L o7 : Secretary,
i & ;
e ! ' ;
! il A Sens, 7 e g _ANNEXURE A.

Rate of | ¢ Medléal T i . Ii, .d.TQ o éBmp]ﬁ)jers .
s |- Pay e . To _nion ndustria ontributions
Sex. | por | Occupation. || Ald g pccriptions. || Council Fees: | to Industrial |
el Week. b U [THERRE L L Employees. Coungil..
LB IPiEna gl b ok 6. B S e R e

TOTALS., :£ |-

0 BT SUMMARY

o -To Umon Subscriptions.........0 ... fiy B

+To Industrial Council O/a Employws o
. To Industrlal Ceuncll()fa Employersi ..

o To-Medical: Aid Fund. Ofa: Employee Y | e
" To Medical Aid- Fund-Ofa’ ‘Employers. . .

To Masier Haerrfssers Subscripnon \due lst Sep

rendered to the Seﬁcretal Y not ]ater lhan
' of each and eVery month e

-{ bydraes.tot bystandfonds -bystarid
Werknemers } Nywerl:jelds- Welknemers Werk
Afle oo Sl raad

|;_}¢_]|

; Medlese : Vak-
‘bystand-|| 3
inommer:(t

L ge!de

!oet VOOT of op die 7de dag van. elke..
| Sekretans esmur word




Lol e, ALY 1| VOB AR e ey —.?.--

15 MAY (1953

Cash

ion (?f Em
- Yo

e H
ILDING

g

ONTH OF....

ATRD

for th
ploye:

urs faithfully,

i
id
[l

0. Box '

(P.O. Bo
Hoh;s}_ 23

P

¥

z sum of ...

s and ]Enipldycr as pcr

! |4 '
ESSING TRADE,

(R

|an
- HI

Ad)
m
i
|

——

. permont
wages are oy
Jlper week.

k.

exure

hermonith
ges are

\L AID FU
financed by
this sub-sec
und * ever
fom the. w
d Native.
.par mbath

-Wwages are

p _}:'mt!:mfﬁh forfall ét-hplﬁyéﬂ
ge8 Are
9d. per’
nployees
in |21s. per
id employees, the d
rate of fo
ied “abov
et shall

=

: like ampunt azm
of paragraph: (¢} month
ary/of the Countil, Pi(
"each and every mion

> the main Agree
ked to have
mpanying the agreement as
Japugry,. 1947, under

h for

£1.

ND. |

tion: .
 Smp T
1ges, of ej,ae

R
for afl empli
n excess of

er £4. per

is, and over
[

v TR

5
L

cont |butq 1s| cSldl~

=af! T

 24th

=

and one-third times

el
; contributionsin terms of

shall each week | -
h of his weekly
=

3y:e§|es.for whom

£7. 2s. 6d. per

all e}r@ﬁploy&as T'o.r..wham ‘the
: week, but bot

st énfnplc‘r}feg:s-iﬁor whem the -
1 9d. per week, but

s for whom the |

per week,:'bui

eductions shall be made

he

' Lo i 3.4 | 1 . Y y
inder iparagraph(b) of this sub-section,
: remit the; total sum plus-
snthy by month, “free
cif, PLO: Bok 2272, Prurbam,
th in the form pre-

:_s't_oip'-. o_r'é'ien% form signed in" |

! jaccol
|Gazere dat

5. are enclosed. - L

i Fn'dti:strial
15.[Council Fees, |

Tt
FE

L2l __-ﬁ-l:ﬁts,'
tendants. .

[ARET]

. &
0
0
-

P e

—

-1
* Nit

RE B

[lin d

ﬁpliicf;xze.j :

(PR |
1

; } Address. &

i
T

"

i |5

=
3 ]
;
B

0T

% | member of
SR et

plgypr;' Mr|

KA (full name, of _a;ppreﬁtjce},
the Durban Fairdressers’

| ad

Wi

ress of employen:
retary
until
|said fon

v

‘and

)

to.pay
i

lof tht: Industeial Council for the
Zgu-rth r notice, the contributions -
the balance of my

1. (igrature of

ﬁgp;‘éﬁbj:cf;}

pet’fwael; on.

NYWE

MNaarm vain S
Adres van s;

AAN DIE:[ SEK
NYWERH
SA

- OPGA
WAARDE H

3) (@ Die
| (), (c} en
(b Vir die
wvolgende bed
- aftrek wat li
@) 1s.6d

Naany van Wlfkg,

R,
Hierby ingestote vind u 'n
_as maandelikse bydrae van werknemers en- werk
.| besonderhedc .

(i1). 1s. per ds.
voorgeskrewe minimum lone meer as £4 maar nic meer
- £7. 25. 6d. per week is nie; . : |

RHEID

L
T

DSRAA v

D VIR DIE HAARL{A-EEB.SN
(DURBAN). | -

AT

sfon
alom

S,

_ Dafuni
RETARIS, - ) i )
EIDSRAAD VIR DIE HAARKAPPERSNYWERHEID,
. Mutuarcesou 815 (Possus. 2272),
DURBAN. (rooN: 23084). Lo
WE VIR DIE MAAND oot 1 9ot 1

19.

tiek/kontant ten bedrae van. ... g
gewer volgens die
2 agterop. .D' - [

e uwe,

|
MEDIESE BYSTANDFONDS.

¢) van- hierdie subklousule, . . o !
doel van die fonds moeet ¢lke werkgewer elke week dig
rae van die lone van eike weekl

d van die fonds isi— )

per week of 6. 6d. per maand van alle werknemers wie se

voorgeskrewe minimurm lone meer as £7. 2s. 6d. per week is; -

week of 4s. 4d. per maand van alie werknemers wie se

3|iS

(iif) 9d. pe
~meer

© (iv) 6d. pe
VOO,
maar

mum

|, bydraes.,

 homself byd
(e) By die
. ingevorder w
" totale bedra

3008 in Aan
Sekretaris v;
vul en t& on
- goreenkoms

1947 by, Kennisgewing No.. 152. ‘Aftrékorders word: ingesluit, | |

i week of 3s. 3d. per maand van alle.werknemers wie se

voorgeskrewe minimum lone meer as £2. I7s. 9d. is maar nie

s £4 per week nie; L o o

r week of 2s, 2d. per maand van alle werknemers wie se
krewe minimum lone £1. [s. em meer per week is,

nie meer as £2. 17s. 9d. per week nie; i |

(v} 3d. per week van alle werknemers wie se voorgeskrewe mini-
i

lone minder as £1. Is. per week .is. |

In die geval van maandeliksbetaalde werknemers moet die kortinés ’
maandeliks afgetrek word teen 44 maal die voorgeskrewe weeklikse

“ () Elke werkende werkgewer moet Is. 6, per week ten opsigte v
ra. ' 3

totaal wat kragtens paragraaf (h) vam hierdie subk']bﬁsu!ﬁ
ord, moet die werkgewer n gelyke.

derteken volgens die aanhangsel wat saamgaan met die
soos gepubliseer in die Sraatskoerant van 24 lanuarie

BETAALBARE GELDE. -

&

; ’ Vak-
“Werk.”

verenigings-.
- gelde.

G‘ekwa]i!ﬁsec
Gekwalifisee

rde haarkappers, dames.... |
rde haarkappers, mans..... |
Klerke, toonbankbediendes, telefoniste, |
| ontvangklerke: en hyserbediendes. . . .
| Wakleertinge
- Algemene belpers.......... .. P Ao

[FERTeR ]

d.
e
0

1 0
ul,.

en munderjariges.. ... wav. |
ye Nl

- Ek,

| ~ AANHANGSEL, B, -

: (Moet in tweevoud ingeval word. ; ;

; : y - }Adm

5 ' z 1920

“(volle naam van vakleerling)

het toegestem om lid te word van die Mediese Bystandfonds vir die
tbedryf, Durban, en. magtig hierby my werkgewer,

ie

Haarkapper,

ML
om namens.
gewing 'aan|
kappersbedy

i die gewone

" (Naam en adres van werkgewer.):

1;113; my bydraes tot genogmde fonds tet verdere: keﬁnﬁsaf
die Sekretaris van die Nywerheidsraad vir die Haar-
vE, Barban, te betaal en die res. van my besoldiging

manier aan my te betaal. .

(Handtekening van vakleerlin

B TR

?l

Aidi
i
]

g

| Nywerheids-
' raadgelde, -

5)

! 3 ; i
fonds word gefinansier uit bydraes kragtens paragraaf =
S

iksbetaalde werknemer
: : =

: bedrag voeg en die -
g plus alle bydraes kragtens paragraaf (cf, maandeliks
" kommissievry ‘en voor of op die 7de dag van elke maand. in die vorm -
Aanhangsel A van hierdie Qoreenkoms veorgeskryf, aen die
in die Raad, Posbus 2272, Durbap, stour. ‘
Vakleérlinge moet versoek word om "niaftrekorder in tweevoud in te

op

i W o
S P | s ) pan . : : :
| (Signature of Guardian if (Handtekening vam voog indien -
| '\ Apprentice is a Minor.) - ; T _ vaklesrling minderjarig is.) | -
ment Printer; Pre u.lia.;' - i ~ Die Staatsdrukker, Pretoria. .o

i




