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| [Dhe’ following Government: Notice is Published for 
heral information :— 

DEPARTMENT OF LABOUR. 

No, 1027.] [15 May 1953. 
INDUST RIAL CONCILIATION, ACT, 1937.’ 

  

HAIRDRESSING TRADE, D DURBAN, - 
  

| BAREND Taconus ScHOEMAN, ‘Minister ‘of Labour, a 

foby 

| fa). in terms’ of “sub- séotion @. of ‘séction 1 forty- eight, of 
the Industrial ‘Conciliation -Act, 1937, declare that 

_ all the provisions of the Agreement which appears 
in the Schedule hereto and which relates to the 
Hairdressing Trade, shall be binding from the 
second Monday after. the date.’of publication ‘of 

"from the said second Monday, upon the employers’ 
organisation and the. trade. union which éntered 
into the said agreement and upon the employers 
and employees who are members of that, organisa- 
tion or. that trade union; 

| 5) in terms of sub-section (2)'of section for ty: Leight of. 
the said Act, declare that the provisions contained 
in clauses .3. to 15. (inckusive),, 18 and 20 to 25 

(inclusive) of the said Agreement shall be binding 

‘ tion of this notice, and for the period ending two 

other employers and. employees engaged-or ~em- 

Durban; and — 

the said Act,.declare that in. the municipal area 
_ of .Durban and. from the second Monday after the 

ending two years. from the said second Monday, 
the provisions. contained in Clauses 3 to 15 
(inclusive), 18 and 20 to 25 (inclusive): of. the. said 

_ Agreement shall mutatis mutandis apply in respect 
' of such persons employed in the said trade as are 

not included in the: definition of the expression 
“employee ”, 

; Act. 

- B. J. SCHOEMAN, 
. Minister of Labour. 
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_ this notice and for the period. ending two years” 

froin. the second Monday after the date of publica-. 

years from-the said second Monday, upon. the 

_ ployed in the ‘said trade. in ‘the municipal area of - 

ce) in terms of sub-section (4) of section, forty. eight of 

date of publication of this notice and for the period 

. contained ‘in. section one. of the said -   

Alle Proklamasies, Goewerments-- en- 1 Algemene: _Kennisgewings, . 
wat vir die eerste maal gepubliseer word, ds in. die’ ‘linkers an 
bohoek met*n %& gemerks 

_GOEWERMENTSKENNISGEWING.. - 
  

  

Die volgende ~ Goewérmentskennisgewing word vit 
algemene inligting gepubliseer: —_ 

DEPARTEMENT VAN" “ARBEDD, 

% No. 1027] [15 Mei 1953. 

"NYWERHEID: VERSOENINGSWET, 1937. 

| HAARKAPPERSBEDRYF DURBAN; 

  

” Bk, BAREND TacObus SCHOEMAN, Minister ‘vant ‘Arbeid, Oo 
4 verklaar hierby— . 

(a) kragtens subartikel (1) van: artikel agt- en- veertig. 
van die Nywerheidversoeningswet, 1937, dat al die- 
bepalings. van die Ooreenkoms. ‘wat: in die Bylae. 7 
hiertoé verskyn. en op die Haarkappersbedryf 
betrekking het, van die tweede Maandag na die -— 

. datum van bekendmaking van hierdie kennisgewing: ™ 
en vir die tydperk wat twee jaar van genoemde 
tweede Maandag eindig, bindend is vir die :werk- - 
gewersorganisasie en die vakvereniging. ;. wat 

.. genoemde Ooreenkoms aangegaan het ven. vir- die |. 
werkgewers en werknemers wat lede van daardie. 
organisasie of vereniging is; coe, 

(6) kragtens subartikel (2) van. artikel agt-en- verti van 
genoemde Wet, dat die bepalings. in ‘klousules :3_ ~ 

18 en 20. tot. en- met -25--van ° 
van ‘die tweede:. 

’ Maandag na die datum: van -bekendmaking: van . 
hierdie kennisgewing en vit die tydperk: wat twee.» 

. jaar van genoemde Maandag eindig bindend is. 

tet en met 15, 
genoemde Ooreenkoms’ vervat, 

o. 

(No. 5069... 

vir die ander werkgewers en werknemers’ ‘betrokke 
by of in diens in genoemde bedryf in die munisi- 
pale gebied Durban; en 

“(cy kragtens subartikKel (4) van artikel agt-en- veertig 
van.genoemde Wet, dat: die bepalings in klousuies 
3 tot en met 15, 18 -en 20. tot-en met 25 ‘van. 
genoemde . Ooreenkoms vervat, van die ‘tweede | 
Maandag na dié datum van békendmaking van: 
hierdie ‘kennisgéwing -en vir. die tydperk wat twee. ~ 
jaar van genoemde tweede Maandag eindig, in die... 

_tmunisipale :gebied Durban, mutatis mutandis: Van © 
toepassing is ten. opsigte van persone ih. diens in’. 

_ genoemde bedryf wat nie by-die.. woordomskrywing, / 
; Vervat'in artikel: van die witdrukking ;, werknemer~” 

‘een van die genoemde Wet, ingestuit ig nie. 

B. 3. SCHOEMAN, 
-Minister-v van “Arbeid, RS .
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[AGREEMENT 

\lprovisions of the Industrial Conciliatior     

     

  

      

     
    

   

    

    

lance with th OOREENKOMS. Be   
              

  

part; 

rtie: ; to |ithe 
urban.) |). 

  
oi jade | and rhiered into, by and. between the ingevolge die Nywerheid- -versoeningswet, “1937, adhgegaan| deur 
Dugban} Hair ressing Employers’ Organization die :o | a 

| referred fg||[as the.“ Employers” -or “ “Employers '-' Durban Hairdressing Employers’ Organization” 
mn)”), Of the lone. part: and ‘the! , . do. 

‘|. [Ils (hierna' die ., werkgewers” of die « werkge Wersorganisasic 
Hairdressers’ Employees’ Industrial Union . gerioem), aan die een. kant, en.die | , 

|. | (Natal Branch), og ary 4 S.A Hairdressers” Employees’ Industrial Union 
referred to as the Employees.” or “ ‘Trade Union =. - (Durban Branch) ”. [ 

/ eee . (hierna die werknemers.” of die os vakvereni in: enoem 
Industrial Council for the Hairdressing |. gan die sxcten’ kant sing” oo   

  

wat. die’ partye is by die Nywerheidsraad vir die Haarkappers- 
bedryf, Durban, , . 

reement™ shall be observed in‘the Hair, (| | oO { .. : : 
th nicipal- area’ of Durban by all employer oo J. TOEPASSING VAN: -OOREENKOMS.| . | / 

  
Score ilog Ihppricariox, OF “AGREEMENT. 

of this 
ade inthe mu 

a] es who lare/;members of the ‘employers’ organisation}: “yy OY vi ierdie Ooreenkoms .moet_ in die Haarkappersbedryf in 1 die 
nile union akg pectively; provided Anat they shall Apel : munisipale gebied- Durban. nagekom- word deur jalle’ werkgewers 

s only. ali far as ne "AC at, tones en "i q |e werknemers wat onderskeidelik lede van die werkgewersorgani- 

Ps of th ei ‘Apprentices ip Act as. “amende sasie en. die vak vereniging is, met dien verstande |dat dit slegs op 
act rate réd}jinto” or any‘ ‘conditions fixed thereunden, | vakleerlinge van toepassing “is vir sover dit nie ‘strydig is. met 
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: | | .. . |:|-die Wet op Vakleerlinge, 1944, soos gewysig, of met ’n kont ak. of 
= 2. PRRIOW OF OP ERATION OF AGREEMENT, voorwaardes -wat daarvolgens sete nie! | 

The- Agr ément shalll||| come. “into operation on ‘such. date as |. : ; na 

ihe ac Seen vten  : 2 Getpronsiosouvn van Oonrencows. 
the | date: “ publication heréof,- or- for such other Period apy. ‘Die Ooreenkoms tree: in werking: op ’n datum wat -die Minister 

¢ | Minister] may. de tepanine, . : : kragtens- artikel: agt-en-veertig van. die .Wet vasstel, en bly -vaa_ |i. 
~ | | ee - krag vir-twee ‘jaar nay  publikasie hiervan, of vir ’n_ tydpenk. wat | 

i 3. DEFINITIONS. Dee By bepaal. — : | fi 

| Alny ||te in| thig |Adreement which are’ defined’ in the Act " 

shall Yay the |same ileanings as~in-the Act; any reference |: 3. WoorppEr ALINGS. > | ! 

2 an Ac jor Ordinances shall include any amendment of such - Vitdnikkings in hierdie. Ooreenkoms..wat in die Wet bepaal: || 
ct] or| Ordinance; and,) unless. the contrary intention. appears,..!’ is het dieselfde- betekenis: as’ in die. Wet: verwysings na ‘n wet 

words im. rting the A aasculine- gender- shall include. females, “of, ordonnansie- sluit’ wysigings daarvan in; én tensy: die teenoor- 
further) “unless inconsistent with the=context— - | gestelde “bedoeling: ‘blyk, sluit- woorde- wat. die! manlike [geslag 
“Act”. means the Industrial: Coriciliation Act, Nee 36 of. 1937 ‘|: andy ook ,vroue in; voorts, > tensy: strydig met. die aan 

*lAgreement ” means att agreement published “and made binding eteken—=. Oe pee geonke o 

pom fre Foyer and} |employees.. in- the « Hairdresisng Tradé-| oy “Wet.”,- die Nywerheid: versoeningswet, Noe: 36: van 19373: co 
in acqardance with, the: provisions: of the Andustrial ‘Coneiliay. ae Ooreenkoms *:.’n-ooreenkoms:-wat ‘Kragtens’ die: Nywerheid- 

L tion’ ct, 1937; f | os a versoeningswet,: 1937, : gepubliseer en:-bindend: gemaak lis Op | 
apprenti¢e means) an.” ‘employee. serving: tinder. a /_ written, me j werkgewers » en ~werknemers’ indie. Haarkappersbedryfh. Alt 
comtra t}-of apprenticeship; ‘registered: ‘under , the-Apprentice: «|: os vakleerling.”;. *n--werknemer-wat~Kragtens*’n; skrifteliké® leer- 
ship “Acts: -1922, rast: amended». Or the: Apprenticeship “4 “=! Hngkontrak, “geregistreer. ingevolge':-die - Vakleerlingen|: Wet,” | 

mia 1944, "| Is amended; : I 1 | | 1922, soos gewysig, of die Wet op Vakleerlinge, 1944 soos lit 
a castial ‘Jemployee, 5 ineans -¢ a hairdresser who- is: “emp “ ry ‘ gewysig, in. diens - is; : TE 

, bya articular jemployer | for not’ ‘more than. two. consecur |. los. werknemer ”’;* in haarkapper wat hoogstens. iwee- agteree fe 
, stk in ony ‘e eves employed solely. or mainly _ 6 vo volgende dae in ns week ‘by~’n bepaalde werkgewer. int diens 
 iclerk ° éans ‘ane! sf: , 
keepi pean at an and records or any other form of erie i ‘derk: * *n swerknemet wat uitsluitlik of hoofsaaklik rebboings 

} ‘ iheludi ng typ pines . ot . byhow: en aantekenings hou: en ander: soorte klerklike werk, 
w PP: means): the industrial: Council for ‘the ‘ncaa hoo janiet inbegrip. van tikwerk, “verrig; «*.: “ft 

pati, | registered in’ terms:-of -section.. two. of. the: | syraad.?; . die. Nywerheidsraad ‘vir die: Haarkappershedryt, 
poncilial i n Acts 1924..and ‘deemed.-in ‘terms. of -): “Durban, - geregistreer ooreenkomstig, artikel’ twee.» vain die - 
of: i¢| Industrial: ‘Conciliation Act of 1937,.:t  Nijverheid: - Verzoeningswet.. ‘1924, en. “kragténs ~-artikel twee 

‘ egisie jed) in terms of :section nineteen thereof; > a3, Van. die. Nywerlieid-versoeningswet,. 1937, -beskou -as gpregis- 
nter-hand ” meas an employee employed « solely - --“\treer ooreenkomstig artikel neéntien ‘daarvan; - 
i . eceiving or handling: cash ‘in connection ° with | ooreenkomstig artikel = ‘neéntien daarvan; : iE 

: f, v. s and/or’ counter. sales;:~" - : »toonbankbediende.”, ’n: werknemer.. wie .se werk .: “uitsluitli IL 

‘tidetermination’ means a. determination made’ and publishes “of hoofsaaktik bestaan- uit. die -ontvang en -hanteer van i 
ac Q day e with) the: provisions. of ‘the ‘wage Act, 1925, as |i. kontant vir: ‘toiletdienste..enjof. toonbank verkope; wok |. 

|,Jamended. an of | the Wage Act, 1937; »,Vasstelling ”, “’n | vasstelling’ wat gemaak..en "gepubliseer.. is 
| establishment’ mearis any: premises ins ‘which: toilet service : _Kragtens die ‘Loonwet, 1925; soos. gewysig, en die- Loonwet, 

jare! rendered: to ‘Eur, peans; wile G “44937; 

experience ” mip l . : : .iintigting yo BL. perseel,,.waarin., toiletdiens aan’ blankes .verleen 

(a) h : relation |to, «a clerk: or counter- hand. means 5 the words ee ae le ly eed. 
|; ipa period or” periods of ‘employment -;which a », ervaring °— ; ' ee ; 

mployee ||has had. as_a_-clerk or: counter-hand “is, (a) met. betrekking ‘tot ‘nh -klerk of toonbankbediende, die:   
of : totale tydperk of. tydperke diens-as klerk of toonbank- 

m b) tin relation) & all -other “employees, : the. total perio bediende voor of sna die inwerkingtreding van hierdie 

l Hl . Goreenkoms;. -- oe 

oF Pe iods: Train thc olcpaton i hich th . 8° (by met’ betrekking. tot ° ander werknemers: die totale tyd- 
: apes perk: of tydperke diens in die Haarkappersbedryf| i in die. 

vak:waarin hy in diens -is; we 

  prior ‘jor subsequent to the dateon which this. Agree | 
ent |camy ‘into operation; | 

oi Hairdressi 12," 

oo fee HS employs dy 
jgeneérall | assistant means :an- ‘employee employed in..cleaning.| . oe oe 

and /,of bweeping} « i | premises and - washing of utensils, and {or as salgemede “hulp”, n. werknemer: wat: persele- skoonmaak| ren/ of . 

  

  

-skoonvee ett gerei en/of* toiletbenodigdhede was, |. |     

     
   

   
   

    

  

  

        

   

          

  

  

ca aontle vents ion) means’: that section’ of the ‘Hairdressii * ., mansafdeling”, ”. die afdeling.van. die, Haarkappersbedryf- waarin | 

pradel: ic V toilet 's ‘services: as herein: defined are ‘reridered A ‘fobesdlenste. soos ‘hierin omskryf ‘aan, manlike persone, verleen lt 

; wort | 

se Fase san ‘employee other ‘than a minor: 5 ronal re sp _ shaarkapper ". n “ werknemer, buiten nh " minglerjatige: wat in 

Teo Ti 4s ( er or-an “Apprentice. indentured ‘under | *klousule:4.(1):(c)_ genoem, word..of ?n, vakleerling. wat kragteis Th 
f ticeship} “1944, ‘who: performs any one ! or ‘ die” Wet. op, Vakleerlinge;- 1944, ingeboek. is; “wat -een: of . LIT 

pon 6 ga sd ined under’ Ht “ameer..van! die werksaamhede.,verrig “wat: in: ‘lend w woordbe- ECL 

  

    
“palings” as toiletdienste .omskryf word: es 

a “yhaarkapper: (gekwalifiseer).” ae “werknemer wate: 

fd) ne leerkontrak- -kragtens. die’. Vakleerlingen Wet, 1922, 

  
  d) means an? employee who Soros 

   

    
  

  

a) Ih rved| ‘a |contract:of ‘apprenticeship « in: terms: OF Poo: AAW 
Se phen Appr enticeship Acts: 1922, ase ‘amended, - “or “thy a soos: gewysig,. Of: ‘die. “Wel oP: Vakleerlinge, “1944, ATA AR 

wl fe “Act, 19445" or’ ae  gedien-het;.of - - > ae fon] |: “hy PApprenticeship   lo 
| 

| 
“| | 

| 
| 
i                                        
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| ladies’ section” or “trade” means that section of the’ Hair- 

can satisfy the Council by examination or otherwise 
of competency in the ladies’ trades in cutting, marcel- 
waving and/or setting, bleaching and/or postiche 
work, dyeing and spiral and croquinnole permanent 
waving, trichological - treatments and manicuring; 
and in the gentlemen’s trade cutting, shaving, sham- 
pooing (dry and oil), trichological treatments and 
tazor setting; or mo, 

(b) 

(c) holds a certificate of cempetency isstied by an Industrial 
Council’ for the Hairdressing. Trade or such ~ other 
body which is competent to issue such certificate in” 
the opinion of the Council; : 

| Hairdressing Trade” or “Trade” means the trade carried 
on in an .establishment; a 

“dressing “Trade in, which. toilet. sérvices.are rendered to 

female persons; ~ . a ; 

“lift attendant” means an employee: engaged: wholly or mainly 
for the operation of..a passenger lift; , : 

“ minor”. means an’.employeé.under the. age of twenty-one- 

years employed in .a-trade designated under, the Apprentice- 
ship: Acts; 1922 and. 1944, -as. amended, during the: ;usual- 

probationary. period during..which: he maybe so employed 
_without':4 contract of..apprenticeship; : 

“ posticheure ” (wig maker) means a male‘or. female employee: 
employed solely or mainly in making wigs,. transformations, 

- switches, .and all other classes .of hairwork, : oo 
| premium” means without in any way limiting. the ordinary 

mearing of the term, any consideration of: whatsoever nature * 

» given in return for training an employee, or any person, © 

_ in any one or both sections of the -hairdressing trade; ~ 
* qualified ” .means— Ss 

- (a) in- rélation to. a male clerk or counter-hand,” a male 
employee, so employed who has ‘had not Jess than 

I, five ‘years’. experience; 
(b) in relation ‘to a female clerk. or counter-hand a female 

_ employee so employed who-has had not ‘less than’ 
four years’ experience; beet : : 

* receptionist and/or telephonist a means. a female employee   
t 
y 

    
*  galesyeu oe: 
sL" toilet -services ” 

4“ unqualified”. means ‘not. qualified; 
|“ working .employer”: means. any- 

|i. earried out by. any: of his. employees. 

engaged. mainly. for the purpose. of receiving. clients and/or 

-keeping accounts and records. or any form of clerical 

work, “in addition to handling cash and effecting counter 

means—    
" (q) ladies’ trade— 

“the operation in. shampooing, haircutting, -singeing, ' 

plucking, boardwork and ‘trichological treatment; 

(b) gentlemen’s: trade— —_ 

i haircutting, shaving, shampooing; ‘singéing,;. magsag-- 

ing (head ‘or face) and. trichdlogical treatment; 

ans smployer’ of: any’ -partner., 

dn a partnership~ who: himself. performs work.similar .to ‘that: 

4. Wacks. 

“{1) Subject: to the provisions of. sub-sections °(2)- and. @) of 
his :section;:no--employer shall.pay- and no-employee shall .accept 

   

yages at'rates. lower than the following :— p 
: cone Per 

a ‘ Week. | 

(a) Gentlemen’s. section:. . Cee ee sd. 

/ (i) Hairdresser,’ male or’ female 20.2. gee 8 50: 
(ii) Casual . employees: 4s... pér. hour ‘with a. > 

: minimum: of 30s. per day except on Fridays 
and . Saturdays, . and’ for*:'work., performed 
on.‘either or both of these two days’ the 
employees: shall be paid .at least £3, 10s. 

lets a : Soe ‘Per :.-Per 

(by Ladies’ section. . se : Week: . Month. 

(i) Hairdresser. or ...posticheure; £ s.-d.. £ s. d. 

male... 0.fs ges vee eee sey eee tye!) 7-10.85 32 10 0 

(ii) Hairdresser .- or: + posticheure, pe BET as 

female 00. a eee war 4176 212-6 

(©) Gentlemen's and/or ladies’ section: coe 

“~ @) Minors First’ six months: fone ~~ 
. pound) per week:or. asaid«down: -..:. 

         

  

booking appointments by telephone: or ‘otherwise, and/or [ 

. ‘massaging (head.and face), waving (permanent): (Marcel) |. 

- and setting, ‘hair-dyeing, tinting; ‘manicuring, eyebrow 

{2° (1) Behoudens soos bepaal in-subklousules ~ (2) en. -.(3)-." 
hierdie: klousule; mag geen. lone, teen ‘laer . skale ‘as. ‘die'|* 

al en‘.deur.’n. werknemer 

“ber @ Klerk of toonbar kbediende— : 

f 

(b) deur ’n eksamen of andersins aan die! Raad bew 
lewer van-sy bekwaamheid in die |damesafdel 

- knip, marcel-kartel en/of set, bleik ien/of. -prui 
_ verf en ,,spiraal”- -en_,, croquignole”’” perm! 

kariel, trigologiese behandeling en manikuur, en 
mansafdeling in sny, skeer,. harewas (droog en. 
trigologiese behandeling en skeermesse aansit; 

(c) in besit is van *n bekwaamheidsertifikaat wat ui 
- is deur ’n nywerheidsraad vir die Haarkappers 
of ’n ander liggaam wat na die mening van die 
. bevoeg is om so ’n sertifikaat uit te reik; . 

word: > 
of ,,-bedryf’, die afdeling van die ka 
toiletdienste aan vroulike pérsone | 

,, Haarkappersbedryf” of . bedryf”’, die bedryf wat in ny 
_ ting uitgeoefen 
.;, damesafdeling ”? 

bedryf ‘waarin 
word; . 

,, hyserbediende ”,-’n -werknemer wat voltyd 
*n personehyser bedien; : oe a 

«, minderjarige ”, *n-.werknemer ‘onder die ouderdom’ ¥y 

1922, en die Wet.op Vakleerlinge, 1944; soos gewysig, 
iwys is, in diens...1s. gédurende: die...proeftydperk wa 
hy sonder ’n leerlingkontrak. in diens. mag -wees;. .. 

. » pruikwerk ” (pruikmaker), ’a_manlike. of vroulike werk 
wat uitsluitlik pruike, transformasies, verwisselings -¢ 
andér soorte. haarwerk. maak; _ - : 

»» premie’’,, sonder om, die gewone 
enigsins: te: beperk,.'vergoeding’ van" watter ‘aard* ook 
in ruil vir‘ die opleiding- van ’n. werknemer of persoon 
van of in beide die afdelings van die kappersbedryf : 
word; 

>» gékwalifiseer °— 

(a) met betrekking tot ’n manlike, klerk:. of  toonb 
diende, “i manlike werknemer wat ‘aldus ‘in’ d 

oo en minstens vyf-jaar ervaring het; , os 

.» (bd) met betrekking tot. ’n vroulike klerk ‘of too 
bediende, ’n vroulike werknemer wat aldus in d 
en minstens. vier. jaar.ervaring het; . - | 

,, ontvangklerk: en/of. telefonis”, ’n . vroulike: werknem 
se werk: hoofsaaklik bestaan. uit. die ontvang . van 

- en/of.maak- van afsprake .oor die telefoon,. of. andersi 
of rekenings byhou ,en.aantekénings: hou,:of, ander | 
van klerklike werk bo, en. behalwe. die hanteer 

..,€0 oor. die toonbank verkoop; . 
,,toiletdienste"—" + me 

  

(a) \dainésafdeling— *. we AES 
_hare-was, knip-.en skroei, masseer: (kop of 

Kartel (permanent of .marcel), en. ‘set, hare. 4 
_kleur, manikuur, winkbroue: pluk, bordwerk.-en 

-. giese behandeling; : ra 

(b) mansafdeling— - 

hare’ knip, skéer,~-hare- was; skroéi; “Massed 7 
of gesig) .en -trigologiese behandeling; <= |; 

“ , ongekwalifiseer” “nie: gekwalifiseer nie; 
» werkende werkgewer’” °n’ werkgewer:o 

‘yvennootskap; wat self «werk, soos -dié.) 
“A werknemers gedoen’-word,. verrig.< > 

  

4. Lone: 

staande deur. ’n_ werkgewer.. beta 
‘geneem- word) nle tris See 

. ( a) Mansafdeling. : : / 

(i) Haarkapper; manlik 

_ Gi) Los. werknemers: 

of vroulik - 

4s.- per’ uur.” met nm: 

een. of beide van daardie dae verrig- word, . 
” moet dié werknemers-minstens £3:°10s, betaal 

Bo -. Per 
> (b) Damesafdeling.. So Week. ee 

(i) Haarkapper” of © -pruikmaker, £.°8.° di. 
7 © manlik wa hes veces cee ee TOON, 

oe" Gi) Haarkapper = of...pruikmakery ) oy 
»WOULIK oe ie eee ee ee 4176, 2 

“(Mans en/of ‘damesafdeling. Ps ho 

~ @)- Minderjarigé, -éerste” ses: maande’ £1 
“<< deur die Wet op: Vakleerlinge 

exper. week. 
        

in: the. Apprenticeship. Act,.194 oo an 

-or. .as, amended viene. gin ee, ae ee 

“@ Clerk oF counter-hand— mh: 
2° “Male-employees,: qualified 3 oe 4 0.    Manlike | werknemers:..’ gekwalifisee 

s of hoofsaaktik| | 

jaar wat-in ’n bedryf wat kragtens die Vakleerlingen 

“Betekenis van. die | 

        

   

  

     

     

  

   

  

-of-’n-vennoot- ji 
at deur .ehigeen v 

minimum van. 30s.° per dag,..behalwe op. |. 
Vryday. en Saterdag,. en. vir werk wat-op > |. 

3210, 

s kan 
ing: in 
kwerk, 
anente 
‘in die 

olie); 
f\.. | : 

| 

ereik 
edryf 
Raad 

nrig- 

pers- 
ricen| 

B 
6 

n 21 
Wet, 
anger! 
voor 

22
 

ie EY 
emer. | 

ablell. i 
vy I   

i ||P i y 
t i 

ank bey |). 
lens: 1g] | 

  

gesig)| || 
erf.' of} ||: 
trigoloyy/) 

was ol : 
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        Male employees, un juali 

during first ; year’s, exp rl 
during second ‘year’ ‘gu € 

                

R
N
B
   during third year’s ’s| experi 

during fourth year’ s 
during fifth year’s: 

Female employees, qualified: Lag ete 9 
Female employees, unqualified-— ‘ Lt 

  

    

  

  

during first ‘year’s: experience 1 ty 
during © second year’s experience 1 16) It, ' 
during third. year S| experience 2 38 10; | 
during fourth year’s experience 2°13 \ | 

(e) General assistant , - 7 Ct 

Male or female of the’ age of 18 Cola ft 
years and: over heodee day ate 2.12 6 | 710 10 

Under 18 years, of: age 1 2 6 ; 4/17 6 
(f) Lift attendant 2 2.6) 914 2 
(g) Receptionist ° ‘and/or telephanist 3. 9°°3 j 15, 0 0 

during first | year’s: experience w P2451 7,0 0 
during secorid year’s experence 116-11) 8! 0 0 
‘during third. year ’s: experience 2. 3: 10: [" 9110 0 
during fourth . year’s: experience 2.43 1) bs il i10 0 

‘(2) An employer shall pay. ito an employee, whi | ' in! any -one 
week performs work’ in. “both » the . gentlemeh’s' | and ladies’ 
sections, wages in respect of - that whole week. calculated at the 
highest wage rate: ‘prescribed in sub- section ()); for any of the 
work performed by him. =» |! | 

(3) An employer, shall pay ‘to “every employee in his service 
who performs toilet, services: [other: than: a learnet jof whom 
Notice has been ‘given to the Council! ain ‘terms: of section 
6 (1) of this Agreement or! an apprentice of, a minor]. not 
less than the minimum “wage | prescribed for’ at hairdresser 
performing similar’ toilet services, 
(4) An employer or employee shall hot accept | al ‘premium 

for the training of; ‘any, person | as. a hairdresser’ Le 
(5) Any employee / 'who'-on. the ‘pay-day immediately pre- 

ceding the date on ‘which this Agreement comes | into -opera- 
tion, was ‘in receipt’ of a wage higher than ‘that, iptescriped in 
sub-section (4), shall; continue | to be: paid at the | highey rate 
while in. the service ‘ofithe sam employ fer in the same |occupation. 

(6) Cost of -Living.,Alowanct ~-Every employer: shall, luring 
the currency of Wai Measure. ‘No. 43, as: dmended hime addition 
to the -wages pres ibed in’ "this section, (dn éach: pay-day, ‘pay: 
to. the employees cost: of iiving allowance. at ‘the yates: spec ified 

‘under War Measure” ‘No. 43° lof - 1942. as amende 1) fro | time 
to time. | l | , fou, 

(7) For the purpose, of this, “Agree emenit the wages ' shall ‘not ; Ps 

| 

  

   

  

include commission, , ‘ pt 
i poke | : I ' 

5, “PAYMENT. OF EARNINGS. ' 

(1) Except in the case of casual employees, wages of em pl loyees 
for whom weekly ‘wages. only ‘are prescribed in! |'section 4, shall 
be paid in cash weekly, and iof those for whoim: both: weekly 
and monthly wages: are prescribed in section 4 either: weekly 
or monthly, at the’ place where''the employee is actizally engaged 

“or employed at the*\t'me' of payment, provided’ jthat if the 
- contract of service.*of an’ employee , is terminated i before the 
usual pay-day, wages -and | in!’ terms of this payments due | 
Agreement shall be... .paid. inimediately lon such ‘tetmination. 

Casual employees ‘shall be. 

    

  

paid immediately on the ceymina 
: I ‘tion of their employment. | °° 

f any. description other. chain te follow- 
rem the: amount due to any, ‘ehiployee: — 

i 
in section: 9 where the. employee! absents 

: work a pro rata amount for the period of 

| . 
- (b) Contributions to. Council funds, in terms" of, decti n 

of this Agreement. | ar ery 
(c) Every employer :shall : by” the authority of ithis ‘Agrecment, 

deduct from ‘the weekly or monthly: wages ‘of: his: emp oyees . 
affected by this Agre tnent,” the: amount’ of: subscriptions payable 
to the trade union,': and /or any ‘sick - ‘benefit ‘Ori unemplos ment 
scheme approved ‘of: sor put linto operation by; the ‘Industrial 

   

   

      

14 

  

    

    

  

Council, and shall! particulars on the form prescribed ° 
in Annexure A he} to,, together with: the! amount, thus deducted , 
to the Secretary the - Andustrial | Council, Pio: |B ox | 2272, 

  

Durban, not later - thar. the, 7th day of each and: wiery month | 
- of the year. : hoods uf 

(d) Every employer ' who" 18 la member! of ' the Dur an | Hair- 

  

    

dressing Employers’. ‘Organization | shall likewise forward to the 
Secretary of the Council, : P.O. ‘Box 2272, Durban, not} later 
than the 7th dayo the month, following: [the date “of! ‘his annual 
‘subscriptions fallin ‘due, the | amount of ‘same ‘on the form 
prescribed in Annexure A hereto, — | a 

(e) Any amount: paid by an ‘employer comipetied by law, 
ordinance, or legal: process, /e make: payment, on ‘behalf of an 
employee. th " LT. rf 
“(f) When a géner, ‘Assistant Has’ agréed to accept bo oard and/or. 

  

   
    
   

    

   

    

   

lodging from his ‘:eriployer, a deductign not: exe edding ithe 
amounts specified h reuinder pe, he ie 

Per 

onth,         
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‘het ag wat in subklousule (1) voorgeskryf word, 

- vak in diens bly, teen die hoér skaal betaal word.: 

‘word, : weekliks, 

| kontafit betaal word op die plek waar die werknemer 
!stip van betaling werklik in diens is, met dien verstandé al i: 

‘gende,, mag van die bedrag wat aan ‘n werknemer 

                 
      

    

      

_ ! HAE RT 
5 MAY | 1953 t L at 

yt ral 
| boy r Per. tT 

poir td | week! | | 
i |£is8..d 

Maalike werknemers, “ongekwalifi- | ‘ 
heeer— Pp | 

|.‘ bedurende eerste. [jaar ervaring iL 12 4 
 pedurende tweede ' jaar ervaring. | 2 6 2 

| .gedurende derde ‘jaar ervaring 3 1 3 
‘gedurende vierde jaar ervaring 3 16. 2 

\ gedurende vyfde jaar ervaring 4 12. 4 

Vroulike werknemers, gekwalifiseer 3 2 4 
'Vroulike werknemers, ongekwalifi- 

- $eer— 
gedurende eerste jaar ervaring 112 4 

' gedurende tweede jaar ervaring 1 16 11 
gedurende derde jaar ervaring 2 3 10 
gedurende vierde jaar- ervaring 2 13 1 

(e) Algemene hulp— 

Manhk of vroulik, van 18 jadr en 
OUET 2... kee ee cee cee nee tee 112 6 

Onder 18 jaar 12 6 
(fy Hyserbediende ... . 2 2 6 
(g) Ontvangklerk en/of telefonis ... ... 3.9 3 

gedurende eerste jaar ervaring . 2112 4 
gedurende tweede jaar ervaring . 1 16 11 
gedurende derde jaar ervaring . 2 3 10 : 

. gedurende vierde jaar ervaring ; 213 1 105 

Q)? n Werkgewer moet ’n werknemer 1 wat in ’n week !t bel de 
die mansafdeling en. damesafdeling werk, ten opsigte|_ ‘van! die 
hele week betaal teen die hoogste loonskaal wat in subklousu le 
(2) voorgeskryf word vir al die werk wat hy verrig het.) a 

(3) °n- Werkgewer moet aan elke werknemer in sy diens |wat, 
toiletdienste verrig [behalwe ‘n leerling van wie kragtens! klousule 
6 (1) van hierdie Ooreenkoms kennis. aan die Raad| gege i 
‘n vakleerling of minderjarige] minstens die minim 

  

      
betaal: soos vir ’n haarkapper wat soortgelyke toiletdiens 
voorgeskryf word. [* 

(4) ’n Werkgewer of werk nemer mag geen pre{i¢. vir: 
opleiding van °*n persoon as kapper aanneem nie. | li 7 

(5) ‘in: Werknemer wat op die betaaldag onmiddellik |‘voor. die 
inwerkingtreding van. hierdie Ooreenkoms ’ n hoér "pononee 

moet iverd 
icselfde 

  

gedurénde. die tyd wat hy by dieselfde werkgewer in 
  

  

  

  

  (6) Lewenskostetoelae. —Elke werkgewer moct ge thn e' die 
geldigheid' van Qorlogsmaatreél No. 43, soos gewysig, benewe 
die lone’ soos in hierdie klousule: voorgeskryf, op elke me 
aan die: werknemers .’n- lewenskostetoelae -betaal teen ‘die! al 
S008 voorgeskeyf in Oorlogsmaatreél ‘No. 4B van 19 
tyd tot tyd gewysig. 

(7) Nir die toepassing van hierdie Ooreenkoms is kb 
by loné inbegrepe nie. 

5. BETALING VAN VERDIENSTE. 

(1) Behalwe in die: geval van los werknemers mo 
werknemers vir wie .slegs weeklone in klousule 4 

en van dié vir wie in klousule 4 
en maandlone voorgeskryf, word, Of weekliks of 

  

  

  

" 

    

      

die dienskontrak van 'n werknemer eindig voor die gewone betas 
dag, die : lone en betalings wat kragtens hierdie (On 
verskuldig is, onmiddellik by beéindiging betaal wor 

Los! werknemers moet onmiddellik by diensbeéindiging 
word. , . ° 

(2) Geen kortings van watter aard ook al, behalwe dig , wi 
verskuldig is, 

afgetrek’ word nie:— 4 

(a) Behoudens soos in klousule 9 bepaal, as. die 
nuit eile beweging van die werk weagbly, ’n pro| 
‘vir die tydperk, van afwesigheid. uh 

(by Bydraes aan die Raadsfonds kragtens Klousule! 14 van 
‘hierdie. Ooreenkoms. : I 

(c) Elke werkgewer. moet kragtens die bevoegdheid deur hie 
idie* Ooreenkoms verleen, van die weekloon of miatidioc 

  

rata bedi ig.   
=
 

‘van.sy werknemers wat onder hierdie Ooreenkioms. val! id 
enf ‘bydraes aftrek’ wat betaalbaar’ is aan, die val unite : 

’n ‘siektebystandfonds of werkloosheidskema wat |< 
(Nywerhe: asraad goedgekeur of in werking gestel 
“moet op die vorm, wat in Aanhangsel “A. hierva 
igeskryf word, die besonderhede saam met | di 
‘wat afgeirek is voor of op die 7de dag van elke     mu

0g
 

    

    

  

aan die Sekretaris van die _Nywerheidsraad, Posbis 2070, 
‘Durban, stuur, eo ad 

(d) Elke. werkgewer wat lid -van die ,, Durban: Haindre ing. : 
‘Employers’ Organization” is moet ook. voor of, op id Cs 
‘Ide dag van die maand wat volg op die datum wa sy 
\aarlikse ‘bydraes verskuldig is, die bedrag daarvan die. 
ivworm soos in. Aanhangsel A. hiervan voorgeskry n 
die Sekretaris van die Raad, Posbus 2272, Durban stu. 

(ce) Bedrae wat deur die werkgewer betaal is en wat| hy ikragte, s- 
wet, ordonnansie of regsgeding verplig is om ten behoes e: 
van ’n werknemer te betaal. i i 

“(f) As 'n algemene hulp toegestem het om kos en/o ki 5     
vesting van sy werkgewer aan te neem, ’n kon 
hoogstens ondergenoemde bedrae: —    fing 

Per | 
week. 

£8. d 
Kos... oe. ce cee lee eae tee ee ee OF 3 0 
Huisvesting 2. 00... ce ee ee eee O 2 0 
Kos en huisvesting, ow 0 5 DO 

i 
\ 

| 
i I 
i k | I i 1 i ho 
i} 
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            shall observe the working hours prescribed in this clause. 

1 employees shall be allowed a break of at 
Ege a meal between the hours of 11.30 a.m. to 
nah Hose days. except on the days on which ‘i 

Hours Ordinance the proprietor is required t 
Wstinent for the weekly half-day holiday: Pro 
employee shall be required or. allowed to w 

n hudjus period of more than five hours without a 
!d {interval of at: least one.hour. and for the p 
Iprdviso periods of work interrupted by an. inter 

an oie hour shall be deemed to be continuous, 
ii) No employee shall be required to work rome than 
houlrs. per week. 

least one 
|2.30 p.m. 

H terms of 
6 close his 
vided that 
rk .for a 
n uninter- 

urposes of 
val of less 

nn 

8. OVERTIME. 

All time worked in.excess of the number of ho 
d in section 7 (1) shall be deemed to be overtim 

i Limitation of Overtime—The employer shall not! 
ria : lis employee to work overtime for more than— 

2 minutes in any day. or 
1p hours in the aggregate in any one week. 

vided that the doors of. the establishments sh 
open after the hours specified in clause 7 (1) (4 

vilet- requisites shall be ‘sold after those hours. 
Pipment of Overtime——An employer shall pay ar 
spgct of each hour overtime worked by him re 

| Tite of. not less than one-and-one-third times h 
ly wage. For -the purpose of this clause th 
iy wage of an employee shall mean his ordinary we 

ded |Iby 443 and in the case of a. monthly paid em 
ary weekly wage shall be ascertained by d 

nat “monthly wage by four-and-one-third. 

ours pres- 4 

require or 

= 
0
 

all not be 
) and that 

1 ‘employee 
muneration 

s ordinary 
e: ordinary 
eekly wage 
z 

mployee his 

  
r 

(viding his 

. F 

39. ANNUAL LEAVE, SICK LEAVE: AND Pay MENT. 
I 

At employees, except casual employees. shall be granted 
, op full pay on all public holidays and on the Saturday 
winks Good Friday and Christmas Day, should] Christmas 
‘fall’ on’ a Thursday. 
‘In| addition to: the holiday referred to- in sub 

nployee, except casual employees, shall be 
|, year of his service. with the same employ 
tive working days’ leave of absence on full p 

All thle event of-a statutory public holiday- fall 
tridd of: annual leave, one additional day on f 

| statutory holiday shall be. added to the perio 
) Such leave shall be taken at a time to be 
ge between the employer and the employee,j/but shall 

Iny.||case. be granted by the employer and taken by the 
e so as to commence within two months .of iis falling oy 

‘When ‘the - service of an “employee is terminated before 
con pletion of a year’s service, the employer -shall,. for and 

leu of leave. pay to the employee an amount at he rate of 
ays ‘for' each month of service; provided that iif he has. 

kied thirteen (13) or more working days in the. month, it shall: 
cons! dered as a full month, and he shall -be entitled to. one 

ibalf (13 +) days for that Period. 

  
ection (1) 
granted in 

er. eighteen 

ay 
jag «within 
| pay for 
‘of leave. 
mutually 

        
  

      
t         

. uur per week te. werk nie. 

-word, word as oortyd, beskou. 

: | (3) Betaling vir + oortyd:—'n Werkgewer moet. ’n’ wer 

’ deur’ die werk gewer en werknemer gereél word, maa 

. yerstande dat as hy’ minstens 13 werkdae in die, maand’ 

oti 

  

    

. rr ni re 4 yp | " “pn jer omere  ereqaes i “if | pee 1 Te an > Tif ry vee I rr 1 "" hyp " eyes 

fi fd wtp | alta | | 
[ BUITENGEY STAATS ER NI, 15 |MEI 1 053) . , ' § 

| po it ie 
snunerati n due to) an employee st all ne placed fo} 3 In Ww tkne, her {. bold ging, meet: ‘aan hom oorhandig word 

sale envelop upon which shall be inscribed] the full in ’n | verseélde koevert} m vermelding daarop van sy volle 

ithe employe , the period in respect of w ich||fthe parti+ naam,| die tydpe k ten psi te yenvan betaling gedoen word, 

ment is made, the amount contained in) thelllenvelope) | die bedrag| in die koevert er volle besonderhede aan gaande die 

sesfelae peace, the wages, coy aor | Hednd abot “ateedkings Lass nerd Goce aa i wance and any o er amounts allie : 

me de “in terms of this Agreement: ‘Provided that, | dien verstande dat besonderhede oor die verskuldigde bedrae en 

i ulats regarding the amounts due and the [deductions die aftrek Kings ‘uiteengesit kan word op ’n staat wat /saam met 

bei set forth in a statement.to be issued to the! employee. sy loonkoevert aan die. werknemer oorhandig : word. 

rusty with the envelope containing his remuneration. | 

6. INDELING VAN. WERKNEMERS. 

6. CLASSIFICATION or EMPLOYEES. : Na die ‘inwerkingtreding, van hierdie Ooreenkoms j/mag geen 
ie mployer shall not, after the coming into |/operation | werkgewer ’n leerling sonder voorafgaande skriftelike toestem- 
ae engage a learner without the per iMlission of | ming van die Nywerheidsraad_ in diens neem nie. 

rial Council in writing first having been ob pined. : 

| | 7. WERKURE. 
Hours ‘oF Work.’ I, 

r : h (b f d a) (a) Behoudens die bepalings van paragraaf (b) en klousule 
Subject to the provisions of eet astist wy ipreo at 8 hiervan, mag geen ‘werknemers, behalwe algemene hulpe 

e 8 employees, excepting general assistants ie tiehn R genoem in subklousule (¢), in diens wees en inrigtings oop wees 
' lause (e), shall’ not be gmployed, and “estaplis men's | nie, behalwe gedurende ondergenoemde ure:— 

n@t be open except Curing ° Ve Maandag ‘tot enimet Vrydag: 8.30 vm. tot| 5.30. nm. 
_ Mondays fo Fridays: 4 am. to 5.30. p.m. r Saterdag=' 8.30 win. tot 1 nm. 

spear ays: am tour | foll (A) Inrigtings moet gesluit wees op die Saterdag wat volg 
| Establishments shall. be closed on the: Saturday follow- dp Goeie- -Vrydag en Kersdag, as Kersdag op °n Donderdag val. 

d Friday and Christmas Day, ‘when Christmas Day falls (c) Inrigtings moet op openbare vakansiedae en Sondae sluit a 5 a 

Reblish ments must close on all public, ho idays and (d) Behoudens klousule 8 mag‘geen werkgewer of werknemer 
i buite die ure vasgestel in paragraaf (a) haarkapperswerk vir wins- 

‘Subject to- the provision of clause 8 no employer or bejag onderneem nie. | : 

fee shall undertake any hairdressing work for aun ‘outside | (e) Algemene werkers | ‘mag nie. meer as agt uur per dag van 
rolls as laid down in paragraph (a). Maandag tot en’ met Vrydag en 44° uur op Saterdag, versprei 
(General assistants shall not work more than eight ‘hours oor 10; uur behalwe op Saterdag, werk nie. 
yj[on Mondays to Fridays inclusive and 43 \|hours on,| |. (f) Van algemene werkers kan nie vereis word om|na J am. 
days, with a spreadover of ten and a half hours eeeuding op Saterdag te werk nie. : 

8. 2) G) All kende werkne t in die Haark 
neral assistants. shall not be required to work after i Cost die eke 800 hn hierdie Klousule “Yoorgeskryt 

i. n Saturdays. ' 4 ah hi 4 ne nakém. — ? 
1 a go 

(| All, working emp oyers engaged in e airdressi | Gi) Alle werkhemers imoet-’n onderbreking van ten minste 
| 

“staan word 
aar verplig 
eid vir die 

een uur tussen die ure TL. 30 vm. en 2.30 nm. toege 
op werkdae, behalwe dp die dae waarop. die eien 
is om kragtens die Winkelure-Ordonnansie sy besigh 

weeklikse halwe dag vakansie te sluit; met dien verstande dat 
geen werknemer verplig of toegelaat mag word om langer as vyf 
uur ‘agtereen sonder n ononderbroke Tuspoos van munstens een 
dur ‘te werk nie, en vir’ die toepassing van hierdie voorbehoud 
word: werktydperke wat deur ’n rispoos van’ minder as een uur 
onderbreek ‘word, as aaneenlopend beskou. 

| 

| (ii) Van geen| werknemer kan vereis word om meer.as 44} 

8. OorTyD. 

(1) Alle - tyd bo die getal ure wat in klousule 7 (1) voorgeskryf 

(2) Beperking van oortyd—Geen werkgewer mag ’n we:knemer 
yerplig of toelaat om meer as— 

(i) 20 minutei per dag; of 

di) 14 uur altesaam per week; 

Gortyd | te werk 1 nie, met: dien verstande dat die deure 
tings nie oop mag wees na die ure wat.in ‘klousule 
voorgeskryf word en dat geen toiletware na dié ure ve 
word nie. 

van inrig- 
7 (1) fa) 

rkoop mag 

knemer vir 
elke’ uur oortyd minstens 14 maal sy gewone uurleon. betaal. 
Vir ‘die toepassing van hierdie klousule beteken ’n wetknemer se 
gewone uurloon |sy gewone weekloon verdeel deur 444, en in die 

gevall van ’n werknemer wat by die maand betaal tord, moet 
sy weekloon vasgestel: word deur sy gewone maandloon deur 
4h te verdeel. 

| (1} Alle werknemers, behalwe los werknemers, moet 
bare vakansiedae en die. Saterdag wat volg op Goeied 

Kersdag, as Kersdag op ’n Donderdag val, verlof 
betaling toegestaan word, 

| (2) Benewens ‘die vakansiedae wat in subklousule 
geskryf word, moet werknemers behalwe los werknem 
jaar. diens by dieselfde iwerkgewer 18 agtereenvolgende 
afwesigheidsverlof met. yvolle betaling toegestaan wor 

In die geval ivan ’n‘statutére openbare vakansie 
n tydperk van ‘jaarliksé verlof val, moet vir elke y, 

gen | ekstra. dag met’ volle -béetaling aan die tydperk 
joegevoeg word. 

| (3) Die verlof’ moet geneem word op ’n- tyd wat 

  

9. JAARLIKSE VERLOF, SIEKTEVERLOF EN° BETALING. 

op open- 
Vrydag en 
met volle 

(1) voor- 
ers in elke 

werkdae 
d. 

wat binne 
akansiedag 
van verlof 

  2 

e 

onderling 
r moet .in 
deur die’ 

ande begin 

F) 
ieder geval deur die’ werkgewer so toegestaan en 
werknemert so geneem word dat dit binne’ twee” “ma 
nadat dit verskuldig geword het. 

| (4) As ’n werknemer: se diens voor voltooiing v2 
diens eindig, meet die werk gewer die werknemer, in. 
verlof “14 dag se loon betaal vir elke-maand diens 

an ’n jaar - 
plaas van 
met dien 

‘gewerk het, 
dit as ’n volle maand beskou word en hy daarvoor tot 14 dae 
geregtig. is. |.   

procayrr ow orp 

 



  

    

  

  

with: the ‘périod du 
‘undergo training und 

‘(b) If any: public ' 
such holiday shall , be! 

~ is required to: 

Gi) is absent from 

‘shall be. deemed to 

(2) and (4);: provids ey   shall not apply in! 
than. three’ consectit 

_ réquest: for: isuch a ‘lc 
the employer a cert fi 
was: prevented by illne 

  

“that portion’ of any: otal 
i p , months: of employme 

(8) An -employer 

  

, compieted “three: months! 
absent from work! 

. by his: own’ miscon' de 
under the’’ Workmen's; 
sick leave in the lagereg 
ment with ‘him, and sh 

“. day thereof .an amount | | 
wage which the was receiving jot 

-ment. of such leave} 
. production of a cetifica 
practitioner; ‘in respéc| 

  

(9) For ‘the _purpo} 
“shall, be: deeined ‘to. com 

~i(a) the date on wy 
service; OF. | | 

(by the date on whi 
a, of absence on 

ok (0) the date on which | 
i" of absence on 

bey Agreeinent publi 
fe of? the 19th Ma 

whichever: may be: the 

(10). In this. clause 

_(@) in the case of it ‘ 
his estate,. of. | 

“6 in’ the case “of 
| | liquidation of! hi: 

business, thé |tri 
of the. business; 

it such executor, heir: 
= continues "to emp! 

  
  

mae "| 10, Notice ‘O} 

(1) One | week’s in yf 
employee ito termin: 
this shall not affect || t 

. #0 ‘terminate. empioyr 
Mee, , Tecognised by. law as 
4 (2) The.: provisions 

: * not apply: to casual ; 

.@G). Notice; in term 1 
“not. commence to! r 

   

        

6) EEmpléyees wa it 

- prior to the. taking, ¢ lis 
| :(6) Payment in tieu) 

‘ section (4) of this sé ior 

(7) (a) The’ period ( 

  
  

linderzo. “ain. “und 

‘Defence. Act, . 912; 
work. lon the inst 

of the employer ‘i 
(iv) is absent trom wo} 

  

    
of! any | eo St abeince 

if ‘the | employee | 
‘the em]   

  

  

  

“payment is; ‘claimed! roy 
to.apply to! apprentices; : 

‘tg became “members| Of: he: Du: 
Fund: in terms of sect I it     

to. leave, |’!       
| y     

      “an employee. 

  

MH. Cr 

“a A ‘committee |’ 
‘sisting | of: at least: 
employers and two | ¢ 
old the examinatio Vs 

and make yTecommen: 

   

   
   

        

4h 
ye 
i 

t 

ey 
i “certificate | of _compete 

  

(a ask, “the. “applic ur 
wae. * examination; 

©) satisfy’ itself. 
of experience : 

: proved - to’ tHe: 

a smipetent, ‘the 

  

   

    

o> Certificate of Comp tenc 
"ta. (2) Whenever an‘ lem 

                    

   

  

   
   

  

   

   

  

   

        

   
   

  

    

    

   

  

   

  

   

  

   

    

   

    

   

  

   

      

   

    
    

   

   
   

    

   

                  

   
   

  

   

              

   
   

    

   

    
   

        

  
  

  

  

b-sections 

es (iv) 
e| of, More. 

; fafter, a’ 

submit. toi 
thalt | he! 

respect of 
. spel. 1 lad 

sable 

Of. Jemploy;. 
ch Work 
weekly 

re, ek ramence- 
require: |. da 

medical 
( C, which 

, cease 
oy agree 

| Aid 

rvice: 

) yer’s 

i fi 

leave 
' last 

). 1086 bs 

be | 

itor ‘of 

the 
of “his | 
wer 

pplica- |: 
scretary),i |. 
as ae die Raad sth                   

  

                                                  
aby weens siek 

‘moet’ vir die toep: 
oe met dien »   werkgewel tag rh ge 

sertifikaat van jn     

  

  i gi A 
| weal maande diens. yi 

| Sno} has Sipe i” 
and: | wHo! | 

[ 
ot: caused 

pen: 
i weeks 

      ‘| (8)? n Werkgewer: ne 
By), hom» voltoois het i 
Sy; Gie , ‘wangedrag Vero 

- skadeloosstelling ; |kragt 
| altesaime twee weke' si 
toestaan en hont'| ten 

fe asesde ivan die weel ee 
ff: 

  

  

  
’ behtve shinstens 
ilk ; ‘|¥Oo die aan-       nie walarvoor! i 
Ee cae. i 

  

(b); waarop die) 

  

  
‘waarop die! 
kort 

  

  o
m
 

a
h
 

mh ater ook al ‘die 

be (10), In hierdie lo 
volgende Ipersons a 
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 7 | ta) in die geval 
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wo indien die) 
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: ndien | die eceek 
éienaar die werk               

GB ‘Diehsopsegging. k 
: an | nie in Voor. = afl ) 

"| Wad 
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i G) This section shail. 
I 

revious 
which the Agreement ¢ 
lentering the Hairdresing Trade after’ that date. shall, -within one 

        

SOUMpag ste por yee eAROER PUPP Ee ae peas ey ue we ee Ipe ne 9 o 

  

spore gray et 
ve 

Bese ep ecmmpe re pat ge peer ne ry yer au eye poop ee SIUE IER ELSE Ph 

  
  

  rH fails’ to attend the examination 
Cominittee with a good. teason; con- 

the Committee, shall forfeit the 
    

  

ak 
by 

ne 
‘ i 

RETATION OF AGREEMENT. 12. INT 

ancil shall | be the body responsible for -the admini- 
this Agreement, and it may..issue expressions of 
incongistent with the provisions thereof fer -the 
employers: and employees. 
spute which May arise shall . be referred to ‘the 

  

   

  

   

   

  

   
   

  

   
   
    

   

eo 

13. EXEMPTIONS.   exemption from)any of the provisions of the Agreement 
| iin respect of any person, . 
The Council shall fix, in respect of ‘any person granted 

potion the, conditions subject to, which such exemption. is 
d and} the period during. which. such exemption. ‘shall 
e; "provided that the Council may, if it. deems. fit, after iu 
week's notice ‘in 
rned, withdraw : 

     
       

  

  

    

   

    

    

   

ny licence. of exemption ‘whether or’ not 
btiod for which |such exemption was ‘granted ‘has expired, 
The Secretary of.the Council shall. issue to\“every’ person 
d exemption a licence, signed by him ‘setting _out— 

the full. name. of. the -person concerned; 
the provisions of the Agreement 
‘exemption is granted; .. 
the conditions’ fixed in ‘accordance with. “the. ‘provisions 
‘of sub-section (2) of this. section ‘subject to Which such 
‘exemption is granted; and 

   

   
    

    

from: which     

   

    

    

   

‘The Secretary : of; the. Council shall— 
| 

retain a’ copy. of each licence 
copy to the Div 
Durban: and = 
where the exemption is ‘granted to an ‘employee, forward” 
a copy of the lipence to the employer | concerned. 

I IF “14, EXPENSES © OF . THE: COUNCIL, 

For the. 
employer ‘Shall. deduct . 3s. 

the earnings of each of. his.employees for whom: minimum 
fare prescribed | in...this ‘Agreement,:: 
ndants, - telephonists- and Teceptionists, who. shall pay” Is. 
ling) ‘per month, .6 00 (Pn OY 

sare 
} forw 

‘issued. and forward a 
isional Inspector, Department of Labour,         

     

        

    

     

      

        

    

    
   

   

  

    
urd,” month ‘by-month; and fot -later‘than. 
ery ‘month, ‘the ‘total’ sum: to the: Secretary 

ithe ‘Countil, P.O Ox 2272; 
Int exure As here 

  

d general assistants. 
     

15. REGISTRATION OF EMPLOYERS AND Evttovens 
We), Every. employer who has not done..so pursuant to any ‘| 

Agreement shall within’ one. month’ from. the date on 
omes into. opération; and - every employer. 

  

    

     

    

   

  

   

    

      

   

          

    

    
   

        

jof--the “date. of commencement: of “operations by. -him, 
d| to the Seteayy ot of. the: Couneil “the following. particu- 

| vue : 
“name and aiddress, 
ness address. : : 

‘ull name’ of employee, the: capacity. in which each: employee 
is employed: and! the. wages. paid.. | 

Where the emoloyer isa partnership, ‘information { in accord: 

   
   

  

the partnership operates shall be. furnished. : 
mployer™ {shall forward: -to ‘the Secretary: of the 

3 ification of any change of: staff within twenty-four 
i the: date upon ‘which’ :suth’ change” takes: effect. 
vation shall’ include the particulars ~ specified . in. 
‘of sub-sdction (1) of: this. section. 

‘he § retary of |the. Council. shall; maintain. a register of 
1 ers.-(in luding partnerships) and their employees. : 

16. AGENTS. 

appoint one- or ‘mate specified - “pergons 
ith: the administration of. this Agreément, 

    

  

The - Council ion Wi 
ts in connection 
hn agent may one 

e ployer) or -employee and. inspect. the records .of wages . 
and time worked |for-. the: purpose: of ‘ascertaining whether 
rovisions) of this ‘Agreement- are. being observed, : 

| 
| 7. ORGANISATION. 

mployer who. isa -mémber. of the. employer’ s organisation’ 
ot employ an employee ‘who is: not a. member - of the ; 

    

    

       

   

  

e; in: ‘the service’ of ‘an employer who is not.a member :6f 
ployer’s organisation. 

employer: (who.-is: ‘a member-of the: employér’ s organisation) 
engage:.an employee, : without’ the. production of: ‘a -ciirrént 

r ship. card:of-theNatal’ Branch. of:.the® Sout African’ 
ssers! Employees Andustrial Union. : tsa oy : 

      

  

        

   

    

    
| 
i 
| 
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fe 

b 
I 
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ouncil may for any. good ‘and sufficient © reason’ 

‘writing. has\ been. given to the person - 

such . 

tthe period during which the exemption shall: operate. . 

excluding ..leafners, . 

so “deducted the: ‘eniployet shall add a | 
'- 2272, Durban, 

: voorgeskryf, 

(3) Hierdie - Klousule- Is tiie op vakleerlinge 
-algemene helpers van toepassing nie. *. || 

Durban, on. form” ‘prescribed , 

not. apply cin respect of. apprentices, : 

with sub-section..(1) of this: section . as well’ as. the title 

tem any~establishment and may question - 

inion; and no member of. the trade’ union’ shall enter or |   

(3). ’n Aansoeker wat in ‘ecbie ke 
{€ sonder om aan die komitee in ve 
beveedigend beskou word, vetbeu r die 

s
e
y
 

12. VERTOLKING sp 

(1) Die Raad is verantwoordelik vir 
Ooreenkoms en Kan vir die leiding 
hemers | meningsuitsprake uitvaardig 
hiervan. strydig is nie. . 

(2) Geskille moet na die Raad: Serw 

13. VRYSTELLIN 

~ (1) Die Raad kan om ’n voldoenide ede aan of ten opsigte van | 
*n persoon ‘vrystelling van. enigeen ‘i n die bepalings -van- die : 
Ooreenkoms: verleen: 

(2) Die. Raad moet ten opsigte 1 

die -Raad- na goeddunke en nadat aan 

yan 

  

  eksamengeld. | 
| 

lr 
ObREENKOMs. | 

: : . I. 
die uitvoering van hierdie 
yan’ werkgewers en | werk- 

| 
S word. - 

GS. 

of die termyn waarvoor vrystelling verleen is; verloop het of nie. 
(3) Die Sekretaris van die Raad moet aan elke persoon . aan - 

t : 

Bly | om die eksamen| af te, 
klaring te erstrek wat, as 

ne. ‘persoon dan “wie : 
vrystelling verleen. word, die voorwaardes waarop en’ die: termyn _ 

- waarvoor dit van krag sal wees, vasstel; met dien .verstande dat 
die betrokke..persoon een: 

week skriftelik kennis -gegee is, -’n vrystellingsertifikaat kan herroep : 

in nie met die bepalings * 

wie ‘yrystelling verleen word °n sertifiknat wat deur hom onder- a 
teken is uitreik, wat vermeld— | 

(a) ‘die volle naam.van die betrokke persoon; . 
(b) die - bepalings yan die Ooréenkoms “waarvan vrystelling 

verleen- word; : 
- (c) -die voorwaardes “ooreenkomstig. 8 bklousule - (2) van hierdie 

klousule waarop. vrystelling verleen word::en. -- ba, 
-(d) die ‘termyn. waarvoor .die vrystelli ing: van krag vis... | 
(4) Die Sekretaris van die Raad mi 
(ay van elke sertifikaat wat. uitgerei 

*n afskrif. aan die Afdelingsins; 
. Arbeid, Durban, stuur; en . 
(b). as “vrystelling aan -’n werknemier, 

van die sertifikaat- aan die betr 

14, Urrcawes VAN D 

he 
et— Lee 

-word ’n- afskrif hou en 
ekteur, 

n afskrif 
pkke werkgewer stuur, 

| 
| 

T vetleen ‘word,’ 

E Raab. 

(1) Om in die uitgawes van die.. Riad te voorsien : ‘rhoét elke 
| werkgewer 3s. (drie sjielings) per maand 

purpose of meeting. the: expenses. of...the’ Couneil A 
(three | shillings). per “month :/ 

van .elkeen van sy.werknéemers vir wie 
Ooreenkoms -voorgeskryf: word, met w 

aftrek van die verdiensté' 
minimum. lone in hierdie’ 
itsondering van leérlinge,. 

  

hyserbediendes, telefoniste en ontvangklerke, wat Is, een sii ng) 
per maand moet -betaal, 

, 
7 Q) By die’ bedrag wat, afgetrek Wo, 

:*n' gélyke bedrag: voeg: en die totale. be . 
‘dag van elke maand aan’ die Sekretaris van die Raad, Posbus -- 

in Aanhangsel A hiprvan, stuur, OP die VOrm, ‘soos. 

ord moet “die werkgewer 
drag voor of op die 7de 

2, “minderjariges. en 

15, REGISTRASIE VAN WERKGEWERS EN* WERKNEMERS, 

(1).-Elke werkgewer Wat dit nie reeds ingevolge ” n: vorige ooreen= 
koms gedeen. ‘het’ nie, moé# binne. een 
treding van. hierdie. OoreenKoms, en 

aand nadie inwertking-: 
elke, werkgewer “wat na 
  

‘genoemde - ‘datum. in: die kappersbedryf besigheid | ‘begin, moet: 
binne een maand ‘nadie aanvang van sy" besigheid die: volgende. 

besonderhede aan die Sekretaris .van die Raad verstrek: pape 
‘(aye sy volle naam en adres; 

‘ (b) sy besigheidsadres, 
~(¢). volle naam. van: elke werknemer, die hoedanigheid - waarin - 

.. elke werknemer in -diens is, en die. loon wat betaal ‘word. 

  ' (2) As die. werkgewer ‘n vennootskap ‘is, moet inligting ¢ ‘oor- 
-eenkomstig:. subklousule (1) . van. hierdi 
-Naam: waaronder, die vennootskap sy. 
word. 

@) Elke werkgewer moet binne’ 24 uur na die datum Wi 
a yéerandering ix personeel: plaasgevind: 
‘van dié*Raad keniis: gee’ van die -verand ering.” : 
_moet' dié. besonderhede :bevat_ wat in paragraaf (c) van subkousule, on 
(1) vant hierdie klousule gespesifiseer © 

(4) Die Sekretaris van: die Raad moet 
gewers: (met ‘inbegrip.. van vennootskappe) .en- hul werknemers 
hou. . . . o 

16, AGENTE. | 

(1) Die “Raad moet: een of. meer “betaalde persone. as agente , 
aanstel. in ‘verband~ met. die toepassing 

(2) ’n Agent kan inrigtings betree en erkgewers of. werknemers. : 
ondervra en: die aantekenings van. lone 

- gewerk. is, ‘nagaan om .vas te. stel. of hierdie Ooreenkoms nagekom . 
word. . 

17. 

“Geen werkgewer wat lid. :-van. die- 
mag" ’n- werknemer wat nie‘ lid. van 
diens hé nie en geen werknemer: wat 
is, mag -by. "n werkgewer wat: nie. lid-v: 
sasic is; iti: diensgaan of. ‘bly nie. 

Geen’ werk gewer wat lid: van" die 
kan 'n “werknerer 

  

ORGANISASIE a bold . 

werkgewersorganisasie. Is, ” 

: dies; Sotith:-African 

ep       
p, 

‘het; aan ‘die™ ‘Sekretaris: 

v ord. [ 

| 

an hierdie. Ooréenkoms. 

wat. betaal ‘en _tyd| wat: 

die vakvereniging 1 
lid -van die -vakver'     

t \ 

Wwerkgewersorganisasie, AS; . 
in <diens.” neém: sonder - dat..’n--geldige | did: _ 

n 4 Hairdressers’. Employees’. : 
* Industrial: Unions; “Natal: ‘Branch " voorgelé word. ‘nie: LPR 

      

Departement. van 

te klousulé sowel ‘as ‘dig’ “ 
pedryt uitoefen,, _verstrele : 

Die kennisgewing - : 

n register van, werk- : 

n die werkgewersorgani-
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[kidusule: \nie gedurende die eerste jaar var. is 

in die. Uni van Suid-Afrika op ’n immigrant Me 

z nie; met |tien ‘verstande dat’ wanneer ‘n - immigrar 

tyd ha die ge ste drie maande. wat hy in die nywe hei 

‘k hét, weiey om op versoek van die betrokke ik - 

    

    

  
  

        

. ‘The: “provisic 
yf :an. imimigrant | 

“entry into’ the: 
- grant, has at 
ment. of this 
from: the. trade aun 

_ the. provisions, of 

      
id daarvan | le word, hierdie -klousule onmiddellik 

i word; met dien verstande dat hierdie Klousule! jnie | 

Spération,; p vided 
nssing is as| na die mening van die Raad lidmaatsl ap 

‘mployer : of mpl 2 k ok | the |[(Coumenl | |: : arty: by hierdie, -‘Ooreenkoms sonder redelike doar sak 

been refused Temi rship Teemen ti wi Lge éier i8 en die Raad binne een maand na die weiering daaryan 

1 S gil within one month |) Kennis & gestel is. . 
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       |”, Feasonable dause, an 
J of refusal. 

      . t . ° ra 

| : '| 48. BUITEWERK.   ? n Werknemer mag, mie— | . - : : of 

2) bestellings vir werkiin die haarkappersbedryf werf, aanneem : 

of uitvoer nie; of! : : 

b) vir| eie rekening, ‘of nameps ’n ander persoon assy werk- 

gelwer- vir verkoop, winsbejag of beloning in toiletartikels 

handel dryf nie terwyl hy by ’n werkgewer wat die he ar- 

‘kappersbedryf ° uitoefen, in diens™ is. : 

(2) Geen werkgewer | ki Kan van ’n werknemer vereis om op 

der plek “as ‘in sy intigting werk “in verband met die haar- 

ersbedryt te’ verrig ine, en geen werknemer mag sulke iw iw erK 

in angler plek as in sy: werkgewer se inrigting: onderneem | mie: : 

: t dien verstande dat, hierdie subklousule nie van. toepassing 

_ -»provided: thatthe visit a: ot. yi lis. as. "n Kant, nie-instaat is om na die inrigting.te kom nic, in - 

here: a. clien 4 ighfrient, |i Bi) |i elke geval die werk gedurende gewone werkure verrig mag word 

event» the work 4 iedinat ||P jm: Prk wat vir dig klant gerieflik is. . ; 

hours at’a pli ible; fe rh ely i-f . |! 

i ab i Vy : i ii {i 19. VAKVERENIGH VERTEENWOORDIGING OP DIE RAAD. , 

i | | 
I Werkgewer moet: aan elke werknemer-wat.’n verteenwoordiger 

plaasvervanger in die: Raad is, alle redelike fasiliteite verleen 

i sy pligte in verbarid:met die Raad se werk te vervul, 

| ou Life ' 

I" 20. PERSONE ONDER 15 JAAR. ~ Jo 

    
      

  

      

  

  
, Geen | werkgewer fngg''n -persoon onder die’ ouderdom. var 5 

r in sy inrigting . in, idiens hé. nie. So ; 7 
| . 

a. _ FIAARKAPPERSKOLE. : ft 

            
Been | werkgewer mag gedurende die ure) wat ‘sy inrigting 

‘ir]|-die - publiek oop is, ‘n skool of opleidingsentrum in sy; (Haar 

] persinrigting hou nie! 
} |     22, GETALLEVERHOUDING.   
1) ai - Werkgewer’ mag” geen “OngekWalifigeerde manlikel of 

like’ kierk of _toonbankbediende in’ sy ‘diens hé nie | tensy 

| een | pek walifiseerde. manlike of vroulike: klerk of toonbank- 

A ikbediende, na gelang . van die geval; nie meer as.een manlike 

fiende in diens’ het! en vic elke gekwalifiseerdé klerk of | jtoon-~ 

vroulike ongekwa ifiseerde klerk of * toonbankbediende Inte: 

at dich verstande dat /’n ongekwalifiseerde manlike of -vroulike 

“rk: of toonbankbediende wat minstenis die loon ontvang) wat 

klousule 4: (1) (@) vir” ’n gekwalifiseerde manlike of vroulike | 

rk: of toonbankbediende voorgeskryf word, na gelang van die 

val as gekwalifiseerde| manlike of vroulike klerk. of toonbank- . i 

ediende gereken kan word. . . | . 

. (2):° ‘Werkgewer. wat ‘self in die haarkappersbedryf werk, 

NV) kan -virl die. doel van of manlike, of vroulike getalleverhouding, 

| maar, nié vir altwee nie; as ’n gekwalifiseerde werknemer gereken 

| jword; met. dien verstande. dat ten opsigte van ’n inrigtinghoog- 

| jstens: een werkgewer |so nA werknemer gereken kan - word. : 

ode I fs | 

: 23. UNIFORM, OORPAKKE. EN UITRUSTING... -| | 

. “ay. ‘An cnibey 
‘female. clerk; ri,           

  

      ‘the wages. , presc 

‘or female ‘clerk: | 

  

    
  

1 

! 

| Al     
~ dinployee, 2 : (a) ‘n Werkgewer. moet op sy elie koste mateériaal Vir “uniforms —: 

her period: pprentic tort /oorpakke. verskaf, efi uniforms of oorpakke wat ’n vakleerling " 

Desir pd artis j 3 rE |wat rie jaar -hoog: tens van sy/haar. leertyd uitgedien het: moet | 

bruik, was: of laat was. yo 

Die uniforms of ‘oorpakke bly die werkgewer se eiendam. || 

his/her pe lar nd i ai ry | (b) * a Werknemer. wat meer as. drie jaar van.sy/haar leertyd | 
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imeg ‘the. weekly contributions specifie 

Je 5 5 

exceeding £4 

. per week for all employees for whom 
3e8 ate. below |£2. 17s. 9d. per week, 

. Is. per week, 

        
  

mum: wage. is| less than £1. 

icasé | of monthly paid ' employees, 

: y. working employe shall contribute 1s. 
nh ibehalf 

lovoisons of this clause shail not 

1a stop order   

oO
 

A
s
 

cd   

      

      

     

    

    

    

    

     

   

   
   

        

    

m
t
 

C
D
}
 

-o
 

S 

   

¥ ne 

                        

S
S
,
 

S
e
 
C
E
s
 

m
p
 

ce 
Op 

shall again commence to quality for leave benefits in 
i clause) 9 (8) as from the date of such withdrawal. 

S
o
o
 

8
-
2
 
a
 

oe
 

erati 

| office! of the fund 

k pay | | quivalen 
t of living prescribed in the Agreement for such mem- 

fica wage, but 

Baleul 

g
g
 ‘and! ‘lodging 

with al duplicat 
{! 'be. retained 
Ibe forwarded 
first’ 
Hate | on which the ‘said stop order i 
yer ithe provisions of this clause 
fhe said apprentice; provided that any 
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month, £50 during the first year o: 
£75" thereafter;           

continuous “period. of twelve| months 
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- tydperk van e 
fh 

Kking begin 

(i) mediese- behandeling met inbegrip vant 
X-straal-ondersoeke, 
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: hi | a | Hf Hi ! 

Li ro | Po bona 
i ABETT DINARY,, 15 MAY 1953} ; il. il 

I Waal nbs ly a at ak | | HA 
sq of] a memb s. 4d; per (b) in die geval van ’n lid wat 4s. 4d. per maa ad pvdra, 

0. during ‘his ar gf membership’ and || * £40 gedurende die'leerste jaar] van lidm Hesk a) len 

t n 
| 

reafter; ; ‘| rp hob £50 daarna; | | | | 

: yor . i, . ! mo . | ' hea] 

of members who contribute 3s. 3d.. per ! (c) in die geval van ’n| lid wat 3s. 3d. per Heal jot 

r lless, £30, during the first year of member- : minder bydra, £30) gedurende| die eerste aalllvan |; 

es £37. 10s. thereafter. lidmaatskap en £37. 10s. daarna. || | Hf bef 
: wed | ~ hl : * . : . . . Sy AAA i 

shal Pe ot ber entitled ‘to boneteP (iv), @ (v) Nieteenstaande subparagraat (iv). is ‘a lid nie tt} bystand 

Me tle a ical’ acciderit induced Beregug nie | ET 
ltasés| of diseases or physical acciderit induce too. a AB. 

iH yj | himself; . ji: (a) wanneer hy self vir die _siekte of ongelukt verant- | 

| | nsisting |of home treatment, if he is resident . woordelik. is; || iH i 

Hill utside rthe area of | jurisdiction of the “Council (b) in die vorm van tuisbehandeling as hy |[buite| die | 

Hifi inless ' the Management Board especially jauthorises, Raad. se ‘bevoegdheidsgebied woon: nie, /ten: iMi| die 

| | og treatment, | oo boas op Beheerraad spesiale magtiging verleen; ||| || 

| in the lopinion of the Management Board he is ae : 7 ‘ak of loli . 

ick or incapacitated owing to immorality, disorderly (©).as hy na die Behecrraad se mening siek off onbyskie   
gedrag, oormatige gebruik van. sterk drank ‘Kor | : L : is weens onsedelikheid, oproetige of moedswillinge 
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Ihancy ito. any. sick benefit. over , and. 

: ntoxicating liquors, or if he refuses, to| obey the hoorsaamheid aan die mediese beampte'se It pf 

nstriictions of any-of the Medical Officers whilst terwyl hy siek is; | Pe ll | | 

i¢k:. | |! | : ro | , 
- th, Cy ep > Pee i catlsh tl 

imeeting with an ‘accident while participating | (d) as hy of besering bedsen terwy! hy seca ae 

n| motor-car ‘or motor-cycling racing jor any profes: : sport, of motorie leet Net 9 mee  PEDLESS Monde . 

sional | sport or aviation except as / aj fare-payin ee esicr or mf vilee wig, temsy fy 9. ype | pnae 

: passenber; oy. mae 7 passer Lo ee TH 
(e) in gevalle van siekte wat uit swangerskap| jontstaan, — 
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| & 
above the _ bo en behalwe die swangerskapstoelaé van 

laid “down | in klousule 6 van. idie reéls voorgeskryf word       cases} of illness or | disease arising) ‘ of . preg; |   (Maternity Grant of £5 (five pounds) ‘as’ 1 ; 

; n' section 6 of the Rules provided th t the Manage; . |, dien .verstande dat . die Beheerraad na jgoeddunke 

m lauthorise sick . siektebetaling kan | magtig. ; ele 
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; ent i Board may in) its discretion 

| . (5)| Uitbetalings uit die fonds vir mediese of si¢kteb 
ind 

Pay: | | | ; Por fs 

ngents| from the fund in respect of. tnedical or | moet| gestaak word sodra die bedrag in die fonds 9     
    

lal 

$ ; eara, 4Ge 
nefits, “shall cease whenever the amount’ standing (honderd pond)}-daal en moet nie hervat word voor. dt 'bedrag 

edit |of; the fund falls | below: one’ hundred pounds || in die fonds weer die syfer van| £200 (tweéhonderd; pdttd) | bereik 

diilthe) :payment of further benefits shall: jot“ recom, het mie. WE . 

1 : :     e amount: to the .eredit of. the fund 
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al dq) | 30th | April. preceding, -together, with ja statement voorafgaande..30ste April .geéindig, tesaam n etn) staat 

LE it lassets and ‘liabilities of the fund.) . : wat die bate en laste van die fonds aantoon.||| |/)|[| . 

1 Rw in ‘ol 4 , : Poe, : . | : 1 Wy | 

me as | these ee Ng which sh a ibe counter _-; Ware afskrifte van hierdie state, wat deur die voorsit er van 

Ik pirman hi 7 be , aisble for | 04 “ti ani + the die | Beheerraad medgonderteken moet word, en die. oudigeur. se 

t yereon shall be|-available for inspection at the!) Verdae daaroor, moet vir insae deur persone wat, im dic | haar~ 

persons engaged or employ d in the Hair- Kanpersbedryf in diens is, op| die Raad| se kantoor} |bes ikbaar 

1 po shall be. entitle d-to mak copies thereof, gehou word en hulle het die ‘reg om. afskrifte daarvan| ! maak 

ies [of both statements and the janditor’s report of jittreksels daaruit te neem Ik 

‘orthwith. -be ~trar e-. Secretary: for ‘Gewaarmerkte afskrifte van | beide die. state en‘ die||.¢ 

Bo [ope Sen tend |: Te): yerglae.. daaroor moet’ 'sonder| versuim. aan die ‘Sekretati 1 

io age |) | Arbeid ‘gestuur word... sy oe IE ee WS 

ment, by effluxion ~ * / ces . I) 

sdntinue-to ibe| |. (9) Trigeval: hierdie :Ooreenke mis. deur. verloop : van jityd) or: bad 

b:-ds “either/ | °n “ander -oorsaak verstryk,..moet. die Beheerraad|. v« irigaan. om) - 

fund-consti-;) die| -fonds..te -beheer .totdat.. dit. d£uitgeput:.of.: deu ) Raad| 

original: furid| | oorgedra: is: aan. "n ander. fonds. wat, vir-.dieselfde | as | 

hafur oo L« [CL -gorspronklike: fonds-gestig-is., 0 ol HERE | 

esac ie 

YE) | 
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5, EXHIBITION OF AGREEMENT. : am oo ar 25; VERTONING - “VAN -QORE NKOMS. by 
shal fix! or keep affixed in’ his establishment Elke werkgewer moet op ’n duidelik! sigbare’ plek -in: syli 

-place readily -accessible to his employees, a | maklik toeganklik. vir sy werknemers, ’n leesbare afskrifijfl v 
this Agreement in both. official - languages; | hiérdie ‘Ooreenkoms sowel in. albei amptelike tale vertobn N 

prescribed in. the regulation under.the Act and |-as in- di¢é vorm soos ingevolge die regule sies kragtens| die! 

          
   

        
      
       
               
      
      
       

  

  
‘each employee with’a copy of. same. voorgeskryf. 3 fae 

an on behalf of the parties on this 18th ‘day Namens. die partye op hede die 18de dig: van ‘September 
2; ‘ . : , in Durban onderteken. 

‘J. Danien,. - Co a DANIEL 
Chairman. . po coe! ee, ; i : Voorsitter : ~ 

D: .T. G. Taytor; © . es, oD. Te G: Tan 
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ES” || NAME!» |.“ . : : ~ = ; = : 

at : -| Rate of |<. wa De To Employer’s, bya 
k Letters) ~ é oe Medical. ze .. Medical 

L y ; jes Pay ee oe . To Union Industrial’ Contributions AG : ‘Ae 
ed jand Sex. ~ per > | Occupation. N “Aid © | Subscriptions. |; Council Fees: |} ‘to Industrial aid jrund. : ee | 
Names oe} Week. fo oye PIE | Employees. |). Couneil.: |]. S™mPOvees... /), Employ 

Wah el 2 i 3 a fos, 6. Od Soe 
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4 aes To Union Subscriptions... 0006.5... 02.60. 
Riéce Initials “natin sep ~ «Fo Industrial-Couneil O/a Employees... .£ 

‘| all : asa -os> #.To Industrial Couneil O/a, Employersi:,°£: | 
| RE PAYABLE IN ADVANCE. .) es "To«Medical'Aid: Fund. O/a: Employees. «£ 

ARE pe eS Te Medical Aid. Fund.O/a‘Employers: : 7£. I 
This| rie must: be rendered: to the Secretary not’ later than oe <i To Master: Hairdressers’ Subscriptions. due 

Apes the: i of: each: cand every: month, . mt tion . . Leos 

ce) Nave OF SALOON. 2s Cn a - 
os mee AANHANGSEL A. =< No 

EL MAS cel Loom. foo 8 os Mediese’ . |} -Nywerheids::|) ‘Werkgewers- jl. -Mediese~ :: 
HN iGeslag:|: * per-.-.) -Ambag.«~ |’ bystand-|) “qaadgelde tsi): bydraes-tot- ‘bystandfonds: 
| i¢ Te wee ie Peon oc ol nomnerdis i Werknemers:..;| sNywerheids- :||- Werkjemers: 
| ie eo Wl dar poten ae [led x ‘ Sea : ‘raady vos et | 

aa’ an : ye 
od 22 BL 

|. 
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                    | this ‘sub-section: 
S ry employer shall each: week : 

Its fiom the: ‘wages, of oT of his weekly 
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  ne 
very: month 1 

main: w Aproshent 

stop. order form signed’ in’ | 
panying the agreement..as. 

ated ath January, LOS, under 

  

  

  

tributions’ ie ‘terms of 

ror aile rployees. for whom 
n excess, ofi Bn 2s. 6d. per 

IP all: employees Tor whom: the 

ny {wages are over, fA. per week, but. not. 

salt eiiployees “for whom the 
aes 2 are over £2. is. 9d. per week,' but 

all employees for whom the . 
fs. and over. per week, ‘but 

hom the: prescribed mini- 

$ shall be made 

sc. ~ Ber week on 

EEE his sub-sect 1, 

    
in ‘the form -pre- 

t 

  
  

  | Industrial 
S. Council Fees. 
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      di address oF employer.) | 
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of Apprentice.) 

  

  
* ©! Guardian. if 

ice iS a Minor.) - 

MAY 1953 | Ih 
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acne AD VIR. DIE Hagan went B 

, o - _ @DURBA JN). | 

Naan van w PR BEWET oeceaead 

Naam, vai s lon 
Adres van salon: . . 

ot DiRT orn 

|: aftrek wat lid van die fonds is:— 

e third times: the. | 
    

     

   
    

.-ingevorder 

| goreenkems| soos gepubliseer in die Staatskoerant van 24. Januarie 

\ Address. 
J " 

(full “name, of apprentice), 
er of the. ‘Dur 

M 

-om namens: my, my bydraes. tot’ genoemde fonds tet verdere: kennise. 

e ‘balance of n me é 
» | die gewone|inanier aan my te betaal.:   

  

  

      

  

AAN DIE! SERRETARIS, 
NYWERHEIDSRAAD VIR. DIE HAARKAPPERSNYWERHEID, 

: iS: Al Muruarcesou 815 (Possus. 2272), : 
! DURBAN. (FOON: . 23084). 

OPGAWE. VIR DIE MAAND onan — 19aenice | 
WAARDE: Her, | 

Hierby ingesfofe vind un ‘tick/kontant Hen DEAT Ae VAM eecmennnennnean 

    
as maandelikse bydrae van werknemers~en. werkgewer voigens die 

| besonderhede agterop. . * i. 

Die uwe,) tb 
1 . | a : , : ! 
Pf acter mann tt noes 

MEDIESE. BYSTANDFONDS. 
3) fa) ‘Die fonds word gefinansier uit bydraes kragtens paragraaf ‘ 

(b), (c} en. (e) van: hierdie subklousule. 

(6) Vir die doef van ‘die fonds moet elke werkgewer elke week die 

volgende bedrae. van. die lone van: elke. Wweekliksbetaalde werknemer 
oa Ir 

(i ts..6d] per week of 6s..6d. per maand van alle werknemers wiese. ., 

_voorgeskrewe minimum: lone meer as £7. 2s. 6d. per week is; - 

(ix). Is. per week of 4s. 4¢. per maand. van alle werkmemers wie: S@ 

voorgesk rewe minimum lene meer as £4. maar. nie. meer as. 

£7. 25..6d.. per week is’ nie; 

(ii) 9d. per. “week of 3s. 3d. per ‘maand van alle.werknemers wie 

voorgeskrewe minimum: lone: meer as £2., [7s..9d.is maar 

meer.as £4 per week nie; 

(iv) 6d. per week.of 2s. 2d. per maand: van alle werknemers wie se 

voor, skrewe. minimum. tone £1. 1s. em meer. per week is, . 

maar |nie. meer as £2. 17s.. 9d. per week nie; | 

“(v) 3d. per week van alle werknemers wie se voorgeskrewe mini+ 

munt lone minder: as £1; ts. per week. AS. 

In die’ geval van mmaandeliksbetaaldé werknemers meet die kortings . 

tnaandeliks afgetrek word teen 44 maal die voorgeskrewe weeklikse: - 

bydraes.; 
. 

| 

(c) Elke werkende werkgewer moet is. 6é, per week ten opsi ste van | 

O
O
 

  
“homself 'bydra. ° | 

(e) By die(totaal: wat ‘kragtens paragraaf (b) var hierdie subklousule: 

Py kommissievry ‘ en voor of op die 7de dag.van:elke-maand. in. die vorm.. : 

soos in Aanhangsel A van hierdie Ooreenkoms. voorgeskryf,, aan die: 

Sekretaris van. die Raad, Posbus 2272, Durban, stuur. | 

Vakleerlinge moet versoek. word om: ’naftrekerder in tweevoud in te 

vul en te orderteken volgens die aanhangsel wat saamgaan met die 

. EGA? by Kennisgewing. No.. 152. Adtrekorders: word. ingeShuit, i 

\ 
BETAALBARE GELDE. - 
  
  

| Nywerheid: 

  

i eo . Vak-. - 

Werk.” verenigings=. |: Faadgelde: 
» ~gelde. | 

Eos d s. d. 
| Gekwalifiseerde haarkappers, dames:... | “4. 0 3. 0 

Gekwalifiseérde haarkappers, mans. . 6.0 3 0 

| Klerke; toonbankbediendes,. telefoniste, 

‘ ontvangklerke: en: hyserbediendes... 2 6 1 6 

Y Vakleerlinge ei minderj jariges.. 2 6 Nul 

; Algemene helpers. .......-506.- even es : Nuk. Nul 

  

  

AANHANGSEL, B. 

' 1... (Meet in tweevoud ingevut word. ): 

  

  

  

} ates, 

snetanncinamaninnenininninsnnniiee TQ. 

mum (olle naam ‘van vakleerling) 

het. to€gestem rd van. “die Mediese Bystandfonds vir die ‘ 

Haarkappersbedry,| Durban,. en. magtig hierby my. werkgewer, 

mnr........ . : 
oo (Naam en adres van. werkgewer.): | 

      

  

gewing ‘aan| die “Sekretaris van die Nywerheidsraad vir. die Haar- 

kappersbedry£, Durban, te betaal ex die: res, var my besoldiging, op 

  

sian es vakleerling,) 
  

(Handtekening: van -voog indien ~ 
~~ vakleerling minderjarig, is.) oe 

  

                                                            
Or ia.”   Die Stastsdrukker, Pr etoria,     

ord, moet die werkgewer ’n gelyke. bedrag. voeg. en die. : 

totale bedrag plus: alle bydraes: kragtens paragraaf. (c); maandeliks 

 


