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wat vir die eerste maal gepubliseer word, is in die linker-bohoek-
met 'n ¥ gemerk. '

GOEWERMENTSKENNISGEWINGS.

l

The following Government Notices are published for
general information:— * ok _ :

DEPARTMENT OF LABOUR.

% No. 1294] | [19 June 1953,
INDUSTRIAL CONCILIATION ACT, 1937.

PRINTING AND NEWSPAPER INDUSTRY.

I, PavL OLIVER SAUER, Acting Minister of Labour, |
do hereby declare— = o
(a) in terms of sub-section (1) of section forty-eight of
the Industrial Conciliation Act, 1937, that ‘all the
provisions of the Agreement which appears in the
 Schedule hereto and which relates to the Printing
and Newspaper Industry shall be binding from the |
Ist day of July, 1953, and for the period ending
the 30th day of June, 1956, upon the employers’
organisations and trade Union which entered into
the said Agreement and upon the employers and
employees who are members of those organisations

or that union;

(b) in terms of sub-section (2) of section forty-eight of
the said Act, that from the Ist day of July, 1953,
and for the period ending on the 30th June, 1956—
- (i) the provisions contained in clauses 1, 2, 4 to 18
{inclusive), 24, 25 (2)-(b) to 25 (5) (@) (inclu-
sive), 25 (6) to 36 (inclusive), 42 to 51 (inclu-
sive), 53 to 56 (inclusive), 58 and 59 of the |
said Agreement shall be binding upon the other
employers and employees engaged or employed
in' the said industry in the Union of South
Africa; and _ v
the provisions con‘ained in clauses 37 to 41
{inclusive) of the said Agreement shall be
binding upon the other employers and
employees engaged or employed in the said
industry in the Magisterial Districts of Pretoria,
Johannesburg, Benoni, Brakpan, Boksburg,
Germiston, Roodepoort, Randfontein,
Krugersdorp, Heidelberg (Transvaal), Nigel,

(i)

Springs, Delmas, Vereeniging, The Cape,
Wynberg, Simonstown, Beliville, Durban,
Pinetown,  Port Elizabeth, East London,

Bloemfontein, Kimberley . and Pietermaritz- |

: burg; and
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Onderstaande Goewermentskennisgewings word  vir
dlgemene inligting gepubliseer: —

- DEPARTEMENT VAN ~ ARBEID.

—

%No. 12941 - - [19 Junie 1953,
- NYWERHEID-VERSOENINGSWET, 1937

DRUK- EN NUUSBLADNYWERHEID,

Ek, PauL OLIVER SAUER, Waarnemende Minister van
Arbeid, verklaar hierby— * -

- (@) kragtens subartikel (1) van artikel agt-en-veertig
5 van die Nywerheid-versoeningswet, 1937, dat al die
bepalings van die Qoreenkoms wat in die Bylae
hiervan verskyn en op die Druk: en Nuusblad-
nywerheid betrekking het, vanaf die Iste dag van
Julie 1953 en vir die tydperk wat eindig op die
30ste dag van Junie 1956, bindend is vir die werk-
cwersorganisasies en vakvereniging wat genoemde
-Oocreenkoms aangegaan het en vir die werkgewers
-en werknemers wat lede is van daardie organisasies

of daardie vereniging; 2

(b) kragtens subartikel (2) van ‘artikel  agt-en-veertig
van genoemde Wet, dat vanaf die Iste dag “van
Julie 1953, en vir die tydperk wat op 30 Junie
1956 eindig— '

~ . (i) die bepalings wervat in klousules 1, 2, 4 tot .
en met 18, 24, 25 (2) (b} tot en miet 25 (5) (a),

25 (6) tot en met 36, 42 tot en met 51, 53 tot

en met 56, 58 en 59 van genoemde Ooreen-

koms vir die ander werkgewers en werknemers -
~betrokke by of in diens in genoemde nywer-

heid in die Unie van Suid-Afrika, bindend is;
(1) die bepalings vervat in- klousules 37 tot en.

: met 41 van' genoemde Qoreéenkoms vir die
ander werkgewers en werknemers betrokke by

‘of in diens in genoemde nywerheid in die
magistraatsdisirikte  Ptetoria, .Johannesburg,

. Benoni, Brakpan, Boksburg, Germiston,
Roodepoort,  Randfontein,  Krugersdorp,
Heidelberg (Transvaal), Nigel, Springs, Del-
mas, Vereeniging, Die Kaap, Wynberg, Simon-

stad, Bellville, Durban, Pinetown, Port Eliza- =

beth, Oos-Londen, Bloemfontein, Kimberley
- en Pietermariizburg bindend is; en
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(¢) in terms of sub-section (4) of section forty-eight of

the said Act that from the 1st day of July, 1953,
and for the period ending’ the

(i) the provisions contained in clauses 1, 2, 4 to
* 18 (1) (inclusive), 18 (7), 18-(9). 24, 25 (3) to
25 (5) (a) (inclusive), 25 (6) to 36 {inclusive),
“42 to 51 (inclusive), 53.to 56 (inclusive), 58
and 59 of the said Agreement shall in the
.~ Union of South Africa; and '
(ii) the provisions contained in clauses 37 to 41
' (inclusive) of the said Agreement shall in the
Magisterial Districts of Pretoria, Johannes-

- burg, Benoni, Brakpan, Boksburg, Germiston, |

Roodepoort, ~ Randfontein, Krugersdorp,
Heidelberg (Transvaal), Nigel, Springs, Del-
mas, Vereeniging, The Cape, Wynberg, Simons-
- town, Bellville, Durban, Pinetown, Port Eliza-
" beth, East London, Bloemfontein, Kimberley
-and Pietermaritzburg;

apply mutatis mutandis in respect of such persons
in the said industry as are not included in_the
definition of the expression “employee - contained
in section one of the said Act. )

' P. O. SAUER,

~ Acting Minister of Labour.

| SCHEDULE.

NATIONAL INDUSTRIAL COUNCIL OF THE PRINTING

AND NEWSPAPER IN'DUSTRY OF SOUTH AFRICA.

AGREEMENT -

entersd into in ‘accordance with the provisions of the Industrial
Conciliation Act, 1937, by and between e
- The Federation of Master Printers of South Africa
" . .and_ the. Doan & .
Newspaper Press Union of South-Africa’ ™'~
(hereinafter referred to as the © employers’ organisations ™), of the
one part, and . ek - _ ’ i
‘The South African T ypogtaphical Union
: (hereinafter teferred to as the *trade union™), of the ‘other
part, S .
being the parties to the “National Industrial Qounci[ ~of the
Printing and Newspaper Industry of South Africa.

1. DIVISION OF AGREEMENT. '
This ‘Agreement is c_!';vided into ‘eight chapters as follows:—
Chapter 1.'.
Definitions and general provisions: Sections.2 to 5. '

Chapter -

lirox?isions applicable to all seét'ion's. of the Industry, other
than the Dv_.lplicating Section: Sections 6 to 29. -

"' Chapter 3.

.Special provisions _applicable to employers and en{ployees-

engaged in the Corrugated Board and Container Section:

‘Sections 30 and 31.
y " Chapter 4.

Special . provisions agplidablc'_to employers and employees

engaged in.the Fibre Container Section: Section 32.

Chapter 5.

Special provisions applicable to employers and ‘émplc}yees,

engaged in the Silk Screen Section: Sections 33 to- 36.

© Chapter 6.

Provisions regarding wages,
applicable in respect of labourers in all sections of the

Industry, other than the Duplicating - Section: Sections

© 37 to 41
- " Chapter 1. . &
Brovisions applicable to employers and employees engaged
in the Duplicating Section: Sections 42 to 53
- e Chapter 8. - g
~ “Exemptions and miscellancous: Sections ‘54 10 59. |
2

30th June, 1956— |

hours of work and hd[i&ay& :

(¢) kragtens subartikel (4) van artikel agt-en-veertig
van genoemde Wet, dat vanaf die 1ste dag van
Julie 1953 en vir die tydperk wat op 30 Junie 1956,
eindig— ' _

(i) die bepalings vervat in klousules 1, 2, 4 tot

en met 18 (1), 18 (7). 18 (9), 24, 25 (3) tot en

-met 25 (5) (a), 25 (6} tot en met 36, 42 tot en

met 51, 53 tot en met 56, 58 en 59 van

genoemde Ooreenkoms in die Unie van Suid-

Afrika; en : :

(i) dic bepalings vervat in klousules 37 tot en

met 41 van genoemde Ooreenkoms in die

magistraatsdistrikte  Pretoria, Johannesburg,

Benoni, Brakpan, Boksburg, Germiston,

Roodepoort, Randfontein,  Krugersdorp,

Heidelberg - (Transvaal), Nigel,  Springs,

Delmas, Vereeniging, Die Kaap, Wynberg,

- Simonstad, Bellville, Durban, Pinetown, Port

i - Elizabeth, Oos-Londen, Bloemfontein, Kim-
berley en Pietermaritzburg;

- mutatis mutandis van toepassing is ten opsigte van
- persone in genoemde nywerheid wat nie by die
- woordomskrywing van die uitdrukking - ,, werk-

nemer ” vervat in artikel een van genoemde Wet,

ingesluit is nie. . ¥ _
“P. O. SAUER, -
Waarnemende Minister van Arbeid.

BYLAE. .

NASIONALE NYWERHEIDSRAAD VIR DIE DRUK- EN

NUUSBLADNYWERHEID VAN SUID-AFRIKA.

- OOREENKOMS
gesluit kragtens dile'bepaling van die Nywe'rheidversoening'swet,

1937, deur die— - .

Federation of Master-Printers of South Africa =
L, e die ]
. Newspaper Press Union of South Africa. i
(hierna die ,, werkgewersorganisasies ™ genoem), aan die een kant,
en die - o } ' i
‘South African Typographical Union

(hierna die ,, vakvereniging” genoem), aan die ander kant, wat

die party is by die Nasionale Nywerheidsraad vir die Druk- en

Nuusbladnywerheid - van Suid-Afrika.
' 1. INDELING VAN QOREENEOMS, @ 3

d I-'{.ierdie' Ooreenkoms word soos volg in agt ‘hoofstukke inge-

eel:— : - :

Hoofstuk 1.

‘Woordbepalings en algemene bepalings: Klousulés 2 tot 5.

Hoofstuk 2.
Bepalings van toepassing op alle afdelings van die nywer-
heid, behalwe die dupliseerafdeling: Klousules 6 tot 29.
Hoofstuk 3. - - 3 "~
Spesiale. be_'pal‘in'gs__ van toepassing op werkgewers en werk-
nemers in die afdeling riffelbord en riffelhouers: Klousules,
30 -en 31.° i '
Hoofstuk 4. )
Spesiale ‘bepalings van toepassing op werkgewers en werk-
nemers in die afdeling veselhouers: Klousule 32. '
: . Hoofstuk 5. .
Spesiale bepalings van toepassing op werkgewer en werk-
nemers in die syskermafdeling: Klousules 33 tot 36. )
. Hoofstuk 6. -
Bepalings betreffende lone, werkure en verlof van toepassing
op arbeiders in alle afdelings van die nywerheid, behalwe
die dupliseerafdeling: Klousules 37 tot 41. '
' Hoofstuk 7. _
Bepalings van toepassing op . werkgewers en werknemers in
die dup_l_is_/eerafdeling': Klousules 42 tot 53. :
ey ._ Hoofstuk 8. ' g
~ Vrystellings en-diverse bepalings: Klousules 54 tot 39.
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CHAPTER 1.

2. DEFINITIONS,

Unless the contrary intention -appears,” any expression used
in this Agreement, which is defined in the Industrial Conciliation
Act, 1937, shall have the same meaning as in that Act and
any, reference to an Act includes any amendment thereof; words
importing the masculine gender include femalies; further, un]ess
inconsistent with the context—

*agent™ means a person appointed by the Council to carry
out inspections and generally assist in. giving effect to the’
terms of any . Agreement entered into by the partles to the
Council;

“ apprentice ” means an employee who is bound by a, written

contract of apprenticeship, registered in terms of the Appren- |

ticeship Act, 1944, or a minor employed in a designated trade
with the written consent of the Registrar of Apprenticeship;
“casual employee ” means an employee engaged for a period -
of less than one working week;

“Chapel ” means a group -of employees in any establishment
constituted as a Chapel in terms of the constitution of the
trade union; :

“corrugated board  and container assistant”
employee who is employed upon one or more of the
following operations i —

(a) Attending corrpgated board-making or printer-slotter
machines under the supervision of a journeyman or
an apprentice; or

(b) the operation of slotter-creaser, punchlng, stapling,
bending, stitching, taping or other stmllar machines;

Corrugated Board and Container Section ™ means that section
of the Industry 'in which employers and employees are
associated in the manufacture of corrugated board and/or
corrugated containers and/or other corrugated products from
corrugated cardboard and/or paper and/or any like material;
Council ” means the Natiopal Industrial Council of the
Prmtlng and Newspaper Industry of South Africa registered
in terms of the Industrial Conciliation Act;

cutawl operator” means an employee in the Silk Screen
Section who is employed upon the operation of one or more
of the following machines: Cutawl, jig-saw, band- sa,w,
planing machine or circular saw;

designated trade ” means a trade desgnated in terms of the
Apprenticeship Act, 1944;

duplicating™ means any method . of reproduction by
mechanical means, other than typewriting and the operation

of addressing ma.chmes, not elsewhere defined, and includes,

inter alia, the cutting or preparation of stencﬂs for use on

duplicating machines by means of a typewriter or otherwise;
the making of master copies by means of a. typewriter or’
otherwise and all processes or operations incidental to the
production of duplicated matter;

Duplicating Section ™ means that section of the Industry in
which employers and employees are associated for the purpose
of doing duplicating;

envelope puncher” means an employee employed upon the
punching of envelope blanks from’ any materlal whether
printed or not;

establishment » or “house”™ means any place in which any
activity falling within the definition of the Industry is
carried on;

Executive Committee” means the Executive Committee
appointed in accordance with the provisions of the Constitu-
tion of the Councul

experience " means a period of employment calculated without
* making any adjustment -in respect of any  short time or
overtime worked during such period;
fibre container assistant” means an employee, other than a
journeyman, litho operative, platen pressman, learner’ platen
pressman, apprentice, machine adjuster or labourer, who is
employed upon work directly connected with the manufacture
of spirally wound, convolute, mono .and pressed paper
containers, but excluding the feeding of printing machines
and the operation of manually operated cutting machines;

“ Fibre Container Section ™ means that section of the Industry
in which employers and employees are associated in the
manufacture wholly or mainly from paper board or fibre of
spirally wound
containers;

“foreman” means an employee placed in charge of an

establishment, or department thereof, who gives out work

-

5

-

M

6

“

“

“

%

to employees under his control, and supervises its passage |

through the establishment or department, and maintains
dlselplme and generally is responsible to the employer for
the efficiency of the €stablishment or department; -

fruit wrapper machine operative” means an employee who
makes ‘the necessary adjustments to the mechanism or
operates or supervises the operation of machines utilised for
the production of fruit wrappers whether plain or printed;
general assistant ¥ means an employee not elsewhere defined.
This class of employee includes, inter alia, printers’ assistants,
binders’ assistants and copyholders, but does not include
employees whose work is not directly conmected with the
‘actual production or finishing of 'the printed matter or other
articles produced by the establishment concerned;

- B—3809

means an |

convoiute, mono and/or pressed paper

HOOFSTUK 1.-

2. WOORDBEPALINGS.

Tensy die teenoorgeste]de blykbaar bedoel word, het alle wuit-
drukkings wat in hierdie Ooreenkoms gebcs,'lg word en wat in
die Nywerheid- versoemngswet 1937 ‘bepaal is, dieselfde beiekenis
as in dié Wet, en verwysings na ’n Wet sluit wysigings daarvan
in, en sluit woorde wat die manlike geslag aandui, ook vrouens
in; voorts, tensy strydig met die inhoud, beteken—

,»agent”, iemand deur die Raad aangeste] om namens dic Ra’-d
mspeksres te hou, en om oor die algemeen te help om nit- ~
voering te gee aan die bepalings van ooreenkomste wat aan-
gegaan word deur die partye by die Raad;

» vakleerling”, 'n werknemer gebonde deur ’n skriftelike vak—
leer]mgskaplcontiak geregistreer mgevoige die Wet op Vak-
leerlinge, 1944; of ’n minderjarige in diens in 'n aangewese
_ambag met skriftelike toestemming van die Registrateur va.n'
- Vakleerlinge;

»los werknemer ”, "n werknemer wat vir minder as een werk-
week in diens is; 2

»kapel ", 'n groep werknemers wat as 'n’ kapel saamgestel ‘is
mgevolge die bepalings van die konstitusie van die vak<
vereniging; ;

., assistent, riffelbord en: nffelbordhouers n werkuemer in
diens by een of meer van ondelgenoemde werksaamhede ; —

(a) Onder die toesig van 'n vakman of vakleerling masjiene
bedien wat riffelbord maak of masjiene wat druk en
gleuwe sny; ' of =

{b) masjiene bedien wat gleuwe sny en kreukel met ponse
deurslaan, met krammetjies vasmaak, bmg, stik, met
bande - aanmekaarheg of ander dergehke masjiene;

»» afdeling riffelbord en riffelbordhouers ?, dié afdeling van_ die

. nywerheid ‘waarin werkgewers én werknemers verbonde is vir
* die vervaardiging van riffelbord en/of geriffeide houers en/of
geriffelde produkte van riffelkarton en/of papier en/of soort-
gelyke materiaal;

»-Raad”, die Nasionale Nywerheidsraad vir die Druk- en
Nuusbladnywerheld van Suid-Afrika, wat geregistreer is inge-
volge die Nywerheid-versoeningswet;

. patroonmasjienbediener ”, *n werknemer in die syskermafdeling
wat een van die volgende masjiene bedien: Patroonsny-
masjien, uitsnysaag. bandsaag, skaafmasjien, sirkelsaag;

-, aangewese ambag”, 'n ambag aangewys ingevolge die Wet op
Vakleerlinge, 1944;

,, dupliseer ”, enige metode waarby werk met meganiese middels

" gedupliseer word, behalwe met *n tikmasjien en die gebruik
van adresmasjiene, wat nie elders omskryf word nie, en sluit
0.3, in die sny of bereiding van wasvelle vir gebruik in
dupliseermasjiene deur middel van ’n tikmasjien of andersins,
die maak van kontrolekopieé deur middel van tikmasjiene of
andersins en alle prosesse of werksaamhede wat hoort by
die voortbring van gedupliseerde werk;

,» dupliseerafdeling ”, dié¢ afdeling van die nywerheld waarin
werkgewers .en werknemers verbonde is vlr dze doel om’
werk te duphseer

,, koevertponser ”, 'n werknemer wat ko vertvorms van enige
soort materiaal uitpons, of dit bedruk is of nie;

., inrigting” of , huis”, 'n plek waar die Druk- en Nuusblad-
nywerheid ulsaeoefen word; ;
. Uitvoerende- Komitee ¥, die Uitvoerende Komitee Wat inge-
volge die bepalmgs van die konstitusie van die Raad aange-
stel is;

»ervaring”, 'n_dienstermyn bereken sonder magnemmg van
enige kort- of oortyddiens wat gedurende dié diens gewerk is;

., veselhouer-assistent *, 'n werknemer, behalwe 'n vakman, lito-
bediener, platpersdrukker, leerling-platpersdrukker, vakleer-
ling, masjiensteller, of arbeider, wat in diens is by werk reg-
streeks verbonde aan die vervaardiging van splraalgedlaaide,
gedraaide, mono- en geperste papierhouers te verrig, maar
ultgesonderd die voer van drukmasjiene en die bediening van
handhefboom-snymasjiene; -

» afdeling veselhouers ”, ‘daardie afdeling van die nywerheid
waarin werkgewers en werknemers verbonde is vir die ver-
vaardiging uitsluitlik. of hoofsaaklik uit bordpapier of vesel
van spiraalgedraaide, gedrazide, mono- en geperste papier-
houers; :

W voorman ‘n werknemer wat met die toesig oor 'n inrigting
of 'n afde!mg daarvan belas is, wat werk aan werknemers
onder sy beheer uitdeel, asook oor die uitvoering daarvan in
die inrigting of afdelmg toesig hou, tug handhaaf, en tesnoor
die -werkgewer in die algemeen verantwoordelik is vir die
doeltreffendheid van die im‘igtimr of afdelizig;’

-, bediener van vrugtepaplermasglen 'n werknemer wat die
nodige stelwerk doen aan die megamsme of mas;tene bedien

 wat gebruitk word om papier te lewer waarin vrugte toe-
gedraai word, of dit gedruk is of nie;

. algemene hulp”, ’n werknemer wat nie elders genoem word
mie. Hierdie klas werknemer sluit o4, in drukkershuip,
bindershulp en kopiehouer, maar stuit nie werknemers in nie
wie se werk nie regstrecks te doen het met die werklike
produksie of afwerk van drukwerk of ander arnkels wat deur
die betrokke inrigting gelewer word nie;
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“house half-holiday ¥ means Saturday afternoon, except in
establishments where another afternoon in the working week
(other than Sunday) is substituted therefor;

“Industry” means the Printing and Newspaper Industry;

“intaglio printing ”, which includes photogravure Teproduction,
means the method of reproduction .by mechanical - means,
whereby the letters, pictures, designs or other marks to be

reproduced are in the form of a sunken image on the print- |

ing surface, which image is transferred to the paper or other
material to be printed; :

“ Joint Board” means a Joint Board established in terms of
the constitution of the Council; :

“ jpurneyman * means (a) a person who has served an appren-
ticeship to a trade in the Industry in accordance with the
provisions of the Apprenticeship Act, or 10 accordance
with a written contract which was approved by the Standing
Committes; or (b) a person who has proved to the satis-
faction of a Joint Board or the Standing Committee his
competence at the trade claimed and holds a writien
certificate ' to. that effect; or (c) a person, other than an
apprentice in the ‘last year of apprenticeship, who holds a

Grade [ membership card of: the’ Trade Union; or

© . (d) printer’s mechanic; )
" % Jabourer ¥ [which class of employee includes both factory
- labourers and unskilled labourers—the latter class being
restricted to the operations mentioned in items {cc) to (kk),
_inclusive, of this definition] in all sections of the Industry,
other than the Silk ‘Screéen and Duplicating Sections, means
an employee who is employed exclusively upon one Or more
of the following operations:— : S :
" (a) Cleaning machinery, including space " bands, plungers
and matrices on typesetiing ‘machines, implements or
tools; : )

“(b) oiling or ‘greasing machines under the supervision of_

a journcyman or an apprentice; :

(¢) cutting up of old rollers or.toller composition;

{d) casting of rollers under the supervision of a journey-
man or an apprentice; :

{¢) lifting or dropping rollers on pri_nti_ng machines, but

not setting them;
(/) baling waste paper; - . %
(g) cieaning imposing - surfaces or ink slabs, but not the

clearing or sorting of type or other material on the

imposing surface;

(h) lifting and moving galleys or formes with type;
(i) placing ingots in metal pots; :

(j) melting stereoiype or typesetting machine metal or.

moulding same into ingots;

() stripping waste off reels of paper’ or other material; .

(1) slitting or rewinding reels of paper or other material
under the supervision of a journeyman or an appren-
tice; 2] :

 (m) carrying stereo plates to rotary machines or lifting
plates on or off the machine, but not fixing them |

into position nor locking same;

(n) hoisting reels of paper or other material into position:

on rotary machines or placing brakes on brake wheels

under (he supervision of a journeyman or 'an.

apprentice;

(o) carrying ink or -pouring it into ink ducts on rotary

machines, but not regulating the supply of ink;

(p) assisting journeymen in webbing or backing or slacking
out ‘shests on rotary machines or pulling same (o
former under the supervision of a journeyman or
an apprentice; '

(q) changing reels of paper or other” materials or pasting
up on rotary machines; -

{r) cleaning of etched plates;

(s) cutting scrap metal;

! E'r)’ cleaning wood mounts; )
(1r) serubbing off old emulsion or cleaning glass plates;
(v) draining or cleaning etching baths;

(w) attending to exposing of negatives onto prepared zint |

or copper plates; provided that the negative and
plate are placed into and removed from the frame
- after exposure by a journeyman or an apprentice;
(x) polishing or cleaning zinc or. copper plates prior to
~ coating, but not graining same; B :
() physical mixing of chemicals after the ingredients have
. been measured out by a journeyman or an apyprentice;
(z) baling of containers in the Corrugated Board and
Container Section of the Industry;

(aq) Breaking out and lidding in connection with carton and

cardboard box mapufacture; .
(bb) Any'one or more. of the foilowing operations in the
Filire Container Section of the Industry:—
(i) Lidding; :
(ii} nesting of cups; !
(ili) sleeving of milk bottle discs; or -
{iv) '%gckmg of nested cups or sleeved milk bottle
iscs; : )
(cc) carrying, moving, stacking or unpacking goods,
lnclqdmg__occasionally operating a goods lift;
(dd) cleaning premises, vehicles or animals; :
(e¢) opening or closing boxes, bales, drums or other
. packages; S i —
_ {(fp) branding, -marking, stencilling or affixing ready

- - addressed labels to b_oxgs, bales, drums or other |

packages; R

»inrigting se- halwe dag”, Saterdagnamiddag, behalwe in in-
rigtings waar dit deur 'n ander mamiddag (behalwe Sondag)
in die werkweek vervang word; g

,, nywerheid ”, die druk- én nuusbladnywerheid;

?, intagliodrukwerk ”, wat fotogravurereproduksie  insluit, die
metode van reproduksie deur meganiese middels waarby
prente, ontwerpe of ander merke gereproduseer word in die
vorm van °n versonke beeld op die drukoppervlakte, en dié
beeld word dan oorgedra op die papier of ander materiaal
‘wat gedruk moet word;

.» Gesamentlike Raad ”, ’n gesamentlike raad ingevolge die kon-
stitusie van die Raad saamgestel; iy :

, vakman®, (@) 'n persoon wat ’'n vakleerlingskaptermyn in
n vak in die nywerheid gedien het ooreenkomstig die
bepalings van die Wet op Vakleerlinge, of ooreenkomstig 'n
skriftelike kontrak wat deur die Staande Komitee goedgekeur
‘is; of (b) 'n persoon wat tot bevrediging van n Gesamentlike
Raad of die Staande Komitee sy bevoegdheid in die vak
waarop hy aanspraak maak, bewys.het en wat in besit is van
*n’ skriftelike sertifikaat te.dien effekte; of {¢) ’n persoon,
behalwe 'n vakleerling in. die laaste jaar van sy leertyd, wat
in besit is van 'n graad [-lidmaatskapkaartiie van die vak-
vereniging; of (4) 'n drukkerswerktuigkundige; :

,, arbeider ** [en dié klas werknemer sluit sowel fabrieksarbeiders
- as ongeskoolde arbeiders in, met Iz. klas beperk tot die werk
genoem in punte (ce) tot en met (kk) van hierdie woord-

epaling], in alle afdelings van die nywerheid, 'n werknemer
wat nitsluitlik een of meer van ondergenoemde werksaamhede
uitvoer:— - i 5
(&) Masjiene skoommaak, met inbegrip van spasiebande,
dompelaars en matryse op lettersetmasjene, imple-
mente of gereedskap; )
(b) masjiene onder toesig van *n vakman of wvakleerling
olie of smeer; ) }
. (¢) ou rollers of rollerkomposisie stukkend sny:
(d) rollers onder toesig van 'n vakman of vakleerling giet:
{e) rollers optel of in drukperse neerlaat, maar hulle nie
- stel nie; 7
~ {f) afvalpapier baal; .
(2) opmaaktafels 'of inkskywe skoonmaak, maar nie letters
of ander materiaal van opmaaktafels opruim of daarop
sorteer nie; ]
(h) galeie of vorms met sefsel optel en versit;.
(i) stawe in metaalpoite insit; _
() steriotiep- of setselmetaal smelt of dit in stawe giet;
(k) afvalstukke ~afstroop van rolle papier of " ander
materiaal; - . .
(D rolle papier of ander. materiaal onder toesig van 'n
vakman of vakleerling oopsny of weer opdraai;-
(#1) stereoplate na ‘rolperse dra of plate op masjiene lig

of afhaal, maar hulle nie op hulle plek sit of vassluit.

nie;

(n) rolle papier of ander materiaal op rolperse” in ‘posisie .

hys of remme, onder toesig van 'n vakman of vak-
leerling onder wiele sit; , o

(0) ink dra of ink in inkbusse op rolperse ingooi, maar nie

die inktoevoer reguleer nie; -

(p) vakmanne help om velle op relpetse aan webbe te sit,
styf te trek of te laat skiet of dit volgens vormer te
trek onder toesig van 'm vakman of vakleerling;

() rolle papier of ander materiaal omruil of op rolperse
vasplak; K :

(r) geétste plate skoonmaak;

(s) afvalmetaal stukkend sny;

() houtmonteerstukke skoonmaak;

(1) ou emulsie .afwas of glasplate skoon was;

(v) etsbakke leegmaak of skoonmaak;

(w) toesig hou oor afdruk van negatiewe op voorbereide
sink- of koperplate; met dien verstande dat die nega-

, tief en plaat deur ’n vakman of vakleerling in die raam
geplaas en nd beligting daaruit verwyder word;

(x) sink- of koperplate poleer of skoonmaak voordat hulle

.. bedek word, maar nie gegreineer word nie;

(y) fisiese meng van chemikalieg nadat die bestanddele
deur 'n vakman of vakleerling. afgemeet is;

() houers baal in die afdeling riffelbord en riffelhouers
van die nywerheid;

(aa) aanbreek en deksels maak in verband met vervaardiging
_van karton en kartondose; .
(bb) cnigeen of meer van onderstaande werksaamhede in die
: nywerheid se afdeling vesethouers:—
(i) Deksels maalk;
{1i) koppies in vakkles plaas;
(iif) mowwe vir meikbottelskywe; of
(iv} verpakking van koppies in vakkies of melkbottel-
" skywe met mowwe;” B
{¢c) goedere dra, verskuif, opstapel of uitpak, met inbegrip
van die bediening van 'n goederchyser af en toe;
(dd) persele, voertuie of diere skoonmaak;
(ee) I(aste,LL bale, dromme of ander pakkies cop- of toe-
. maak; . 3
(ffy kaste, bale, dromme of ander pakkies brandmerk, merk,
s_‘;;ttéluneer of klaar-geadresseerde etikeite daaraan
. plak; . E
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(gg) delivering or collecting letters, messages or goods on {gg) briewe, boodskappe of goede;e te voet of met ’n
foot or by means of a bicyele, tricycle or manually ) fiets, driewieler of handvoertuig aflewer of bymekaar’
propelled vehicle; - e = i maak; : } _

(hh) assisting on vehicles used for the collection or delivery (hh) op voertuie help met die insameling of aflewering van
of goods; g : goedere;

(i) loading or unloading vehicles;

L 0dLH ; ) . - i) voertuie laai of aflaai;
(ji) cooking rations for natives, making tea or similar- (&) f aflaai;

beverages; or 2 (jj} rantsoene vir naturelle kook, tee of dergelike dranke’
(kk) making or maintaining fires or removing refuse or : maak; of o i . '
ashes; - - (kk) vu_ué maak of aan die gang hou of afval of as ver-
: " ; ' . wyder; , )
*labonrer ” 'in the Silk Screen Section of the Industry means beider ™, in dic ‘syek tdelin e i Wl
an employee who is employed exclusively upon one or more swarbeider®, in die syskermafdeling van die nywerheid, ’'n

+ of the following operations :~— werknerger ui_lt(sluitlik én diens by een of meer van onder-
i . . ) : : genoemde werksaamhede : — o
anin 3 - e . ; 57
@ C[:facg:in%ry %iﬁ[lﬂﬁ,ffgms "‘fﬁ;"}fsgr éggriza;sr,tidcg_tenﬁls, (a) Persele, voertuie, dicre, gereedskap, implemente, masji-
(B) loading or l’.mloading veliivles: S : = nerie en ander artikels skoonmaak; ;

(¢} carrying, moving, stacking or unpacking goods; = . (b) voertuie laai en aﬁgai; -
(d) sorting packages or parcels; _ : * 7 ) (c) goedere dra, verskuif, opstapel of uitpak;
(e} filling bottles or other containers for stock; . (d) pakkette sorteer; - -

* {f) affixing printed or ready addressed labels onto bottles,
- boxes, bales or other packages, stémcilling and/or
marking boxes, bales or other packages; .

() bottels of ander houers vir voorraad volmaak; =
(f) gedrukte of klaar geadresseerde etiketté op bottels,

o i : : : . kaste, bale of ander pakkette plak; kaste, bale of
(&) ngé;é;ges?r Giiaing " buses, parce?[s, bales or other ’ ander pakkette sjabloneer en/of merk; :
() making or maintaining fires or removing refuse or (g) kaste, bale en ander pakketie oop- of toemaak;
ashes; i . (#) vure opmaak en aan die brand hou, of as of afval
(i) delivering or conveying letters, messages or goods on © . _verwyder; ;
foot or by means of a bicycle, tricycle or hand- (i) briewe, boodskappe of goedere te voet of per fiets,

propelled vehicle;
(j) collecting cash in the case of “C.0.D.” sales or
accepting written orders;

« driewieler of handvoertuig aflewer of vervoer;
(7} kontant invorder vir k.b.a.-bestellings of bestellings aan-

: neem; - :
(k) assisting on delivery vans or vehicles; . s e t o ek ) .

€] tc'nding,ghar-ncssing 13;' unharnessing animals; (k) op afleweringsvoertuig behulpsaam wees;

(m) oiling or greasing vehicles, other than motor vehicles; () diere versorg en in- of uitspan; ]
(n) making tea or similar beverages; E {m) voertuie, buiten motorvoertuie, olie of ghries;
(o) racking, unracking or piling stock after processing; (n) tee of soortgelyke dranke ‘maak;

(p) the total immersion of articles into paint by hand; trone of 1 of na
3 sanding by band, _ ; : ) (0) patrone op rakke plaas, daarvan afhaal of opstap@! na

M ; S die proseswerk;
(r) assisting in applying silk to frames: Lpl SWZ{- biad ok 1i £ indoon:
(s) stirring paint or pouring paint on to screems; or. - | (p) artikels met die hand geheel en al in VeIl meaup;
(1) washing up silk screen frames or units; ; (g) met die hand skuur;
(r) help om sy aan skerms aan te bring;

P

"

-“learner- platen pressman” means an employee who with the

written permission of the Standing Committee is being (s) verf roer of op skerms gooi; . )
taught how to make ready on and operate platen machines; (1) syskermrame of -eenhede was; oy .

“ letterpress printing” ‘means the method of reproduction by »» leerling-platpersdrukker *, 'n werknemer wat met die skrifte-
mechanical means, whereby the letters, pictures, designs or like toestemming van die Staande Komitee geleer word hoe
other marks to be reproduced are in relief on the printing | . ©m op platperse toe te stel en hulle te bedien;

surface and are transferred either direct or by offset to the

, masjiendrukwerk »," die reproduksiemetode met meganiese
middels waarby die letters, prente, ontwerpe of ander merke

paper or other material to be. printed;

»

“rs 5 five” Heans an employee, e ~ 7 wat geproduscer. moet word, in reli¢f op die drukoppervlakte
iithe ‘oparsiive™. meags un e e loyes, Who is recistered = staan, en of regstreeks of deur middel van afset oorgebring
such by the Council, and who operates a lithographic d i : f and toriacl epd s
printing machine capable of receiving and delivering a sheet Worc op die papier of ander maleriaal waarop gedruk moe
not larger than 131 inches by 17 inches; : word; ' ' i ! d

“ . : » : ; litebediener 7, 'n werknemer wat as sulks deur die Raa
machine. adjuster ” means an employee. employed upon the " geregistreer is en wat ’n litografiese drukmasiien bedien wat
setting and adjustment of machinery, other than printing - - s : : ;

; oy : ! o £ in staat is om ’n. vel van hoogstens 134 duim by 17 duim te
machines, utilised in connection with' the: manufacture of ontvang en lewer: ; i :
spirally wound, convolute, mone or pressed paper. containers; S 5 o g T :

i If d 5 SR i : » masjiensteller ”, 'n werknemer in diens vir die stel en verstel
manually operated cutting machine ” means a cutting machine van masjinerie, behalwe drukperse wat gebruik word in ver-
- designed solely for manual operation; band met die vervaardiging van spiraalgedraaide, gerolde, -

“mechanical means” means the use of any instrument or mono- of gepersie papierhouers; '
glg;hm': employed to'transmit force, or to modify its applica- | = handsgymﬁsjizﬂ ” ’n ;nymasjieé] wat uitsluitlik ontwerp is om

3 met die hand gewerk te word; y )

* Monotype éasfer attendant ” means an employee, other than » meganiese middels”, die gebruik van instrumente of masjiene
2 journeyman or an -apprentice, who is employed upon one wat gebruik word om krag oor te bring of om die aanwending
or more of the following operations : _daarvan te- verander; ' _ e oy -

(a) Attending casting ‘machines, including Monotype » monotiepgieter ”, n werknemer, behalwe ‘n- vakman of ‘n
casters and super casters and Elrod slug and rule vakleerling wat een van ondergenoemde werksaamhede ver-
casters, under the supervision of a journeyman or an Tigi— : . y
S Eiiating The Tty Sty ameil pot ax s & BT ¥ et

1z ] { ereof: reguls ater . en -supergieters en FElrod-, staaf- en liniaalgieters,
supply- to_mould; placing the perforated rolls on to ~ onder toesig van 'n vakman of vakleerling met inbegrip
tﬁedm?ch;rllfﬂ atte??c‘img }]ql or 'Sl%'alg:hl]t??]:‘ﬂgﬂlp the van metaal i1_1 metaalpotte sit of die temperatuur daar-
product o ¢ machine while running; lifting galleys ~ van_reguleer; geperforeerde rolle op die masjien sit,
of type and cast matter off the machine or replacing toesig hou oor die produk van die masjien terwyl dit
ga}l_eﬁs ;hearcon; clha‘:‘rzf‘ljng matrices; .malrl:_x _cases, {iqop of dit r«;tgl}n _;naal'lc;‘ gaéelsclsel ten g:_v.:twerkt van
mou nd norma ges; sizing-up: or lining-up; ie masjien aftel of galeie daarop terugsit; ‘matryse

{b) laying out of type or. other material for hand-setting, |- - matryskaste, gietvorms en gewone wiggies omruil;
c]a_:.st by the machine on which he is in attendance, in . gietwerk volgens grootte rangskik;
the. cases: .

(b) setsel of ander. materiaal wat gegiet is deur die masjien
- wat hy bedien, in die kaste uitsit vir handsetwerk;

of cleatitng ofily: “ar (c) gietmasjiene olie of skoonmaak:
() assisting a journeyman- or an apprentice with the | (d) pompintigtings uitmekaar haal of inmekaar sit maar
dismantling or assembling of casting machines; ’sh‘zgs om dit skoon te .maak; of el '
= . v L (e) 'n vakman of vakleerling help met die uitmekaarhaal .
. “ night work means work performed on a regular shift, any of inmekaarsit van gietmasiiene;

portion of which falls between the hours of 6 p.m. on one

{c) oiling or cleaning of casting machines;
{d) dismantling or assembling pump bodies for the purpose

‘day and 7 a.m. on the next, but does not include the work » nagwerk ”, werk wat verrig word op 'n-gereelde skof waarvan
for the production of newspapers mentioned in' section 13 enige. gedeelte tussen dic ure 6 nr, op eew dag ea 7 vid,
1) () of this Agreement: op die volgende dag val, maar sluit nic die werk in vir die
(1 {d) of 1 greement; - : ;

. s ) ¢ : ) uitgee van nuusblaaie genoem in klousule 13 (1) () van

_ " operator-mechanic * means a journeyman who operates a hierdie Ooreenkoms; _ o EL

typesetting mhaclrine (other than a Typograph composing | »» bediener-werktuigkundige ”, *n vakman wat ’n lettersetmasjien
machine in ‘an establishment in Areas B. and C) and whose bedien (behalwe 'n tipograaf-setmasjien in ’n inrigting. in
duty it is_to maintain one or mere typesetting machines in gebiede B en C) en wie se plig dit is om een of 'meer letter-

running order;

setmasjiene in werkende ords te hou; -

3
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K paper-bag ‘'making - assistant ® means an employee who is
““employed upon one or more of the following operations: —
() The making of paper-bags by hand, including the
punching of holes in bags, strapping or stringing of

bags; ' :

(b a'ttending paper-bag making machines under the super
vision of a journeyman or an apprentice; or

‘(c) sorting, ekamining, baling. or packing paper-bags;'

“ paper-sack making assistant” means an e‘mployee, _who is
employed upon one or more of the following operations:—

(a) Attending tubing, or bottom pasting, machines under
the. supervision of a journeyman or an apprenfice;

(b) operating sewing machines in connection with the
manufacture of paper sacks; or .

(¢) sorting or examining or packing paper sacks; -

% perfecting machine”™ means a machiné which prints on both
; sides of the paper or. other malferial to be printed before the
_ sheet is.delivered from the machine;

" “ piece-work ” means any syslcm by' which an employee’s
" - earnings dre based on quantity or output of work done;

' “ planographic printing”, which includes lithographic printing,
- ‘means the method of reproduction by mechanical ‘means,
whereby the letters, pictures, designs or other marks to be
reproduced are transferred, either direct or by offset, to the
paper or other material to be printed from a planographic
‘image on the printing surface; Yu T ! :

0% platen pressman ” m_e-ans an -employee, who' is registered as
« such by the Council, and who ‘makes ready on, including
‘Jocking up formes in the machine chase, and operates or

supervises the operation of platen machines;

“ printers’ mechanic” means (a) a person who has served an
.apprenticeship as such in the Industry in accordance with
the Apprenticeship Act; or (b) a person who has proved 1o

. the satisfaction of a Joint Board or the Standing Committee
his competence, i.e. the .ability to ‘assemble, dis-assemble,
‘repair and maintain machinery used in the Industry; or
(c) a person who, having served an apprenticeship in the

Engineering Industry has proved, by serving at least twelve

months. in the Industry his capacity to hold a job therein;

. “Printing and Newspaper Industry”, without in any way
- limiting the generally accepted meaning thereof, means that
industry, trade or undertaking -in. which employers and

" employees are associated in the production of printed matter

of any nature whatsoever, and furthermore includes, inter
alia— e .

(a) the following trades (together with the occupations and
operations incidental thereto) whether or not the said

~ trades, occupations and/or operations are carried on

separately or collectively or in conjunction with
printing or apart frgm printing, viz.— c o
Composing, proof-reading, stereotyping and

“relectrotyping, typecasting, process engraving., photo- |

gravure, letterpress machine. minding, printing and
lithographic " artistry, lithography, printers’ ware-
housing, printers’ engineering, engraving -and die
- _stamping, bookbinding, ruling, cutting, silk screen
'process printing, . duplicating, ‘ink-mixing [if under-

referred to in paragraphs (a), (b) and (0)];

(b) the manufacture (including any process ‘whatsoever in
the course of manufacturing) of— i
(i) stationery, rubber stamps, envelopes, paper bags,

paper sacks, milk bottle discs, egg-box fillers,
toilet rolls, gummed paper, cardboard boxes;

.-(ii) corrugated cardboard from paper and/or any
compound of paper and/or any like material a

constituent part of which is paper and/or any

compound of paper;
Gii) any kind of container (with or without metal
-+ ‘parts) from fibre and/or cardboard . (corrugated

or otherwise) and/or paper and/or any compound-

of paper and/or any like material a constituent
part of which is fibre and/or cardboard andfor
paper. and/or any compound of paper, ' but
excluding the manufacture mainly from fibre of
trunks, aftache cases, bags and all- similar

containers designed to  hold  personal effects,

sporting kit, tools and documents;

(iv) any article whatsoever from cardboard (corrugated
. _or otherwisg) and/or paper and/or dny compound
of paper and/or any like material a constituent
part of which is cardboard and/or paper and/or
any comvpound of paper; provided that this

- elause - (iv). shall. only apply to employers and |

: : “employees covered by clauses (a), (b)s (c), and (d)
g -~ of this definition; : T gmm bl

taken by ~employers engaged in -the operations:

., assistent, kardoesvervaardiging,” ’n. werknemer in diens vir

een of meer van onderstaande werksaamhede:;— -
" (@) Kardoese met die hand maak met inbegrip van gaatjies
in kardoese pons, bande of toutjies aan kardoese sit;

(b) kardoesmasjiene bedien onder toesig van 'n vakman
of vakleerling; of :
(¢) kardoese sorteer: ondersoek, baal of verpak;
, hulp, papiersakvervaardiging,” 'n werknemer in 'diens in een
‘of meer van die onderstaande:— . .

(d) Buis- of boomplakmasjiene bedien onder toesig van ’n
vakman of vakieerling; : e

. (b) naaimasjiene. bedien in verband met die vervaardiging
van papiersakke; of §

(c) papiersakke sorteer of ondersoek of verpak;

*,, perfekteermasjien ”, 'n masjien wat aan weerskante van die

papier of ander materiaal druk voordat die vel uit die-masjien
kom; : . ¢ :

., stukwerk , 'n stelsel waarvolgens 'n werknemer se verdienste
gebaseer word op hoeveeiheid of omvang van gedane werk;

,» planografiese drukwerk ”, wat litografiese drukwerk insluit,
die metode van, reproduksie met meganiese middels waarby
die letters, prente ontwerpe of ander tekens wat gereprodu-

_seer moet word Of regstreeks of met afseidrukwerk op die
papier of ander materiaal waarop gedruk moet word van
n ];lanograﬁese “beeld op die drukoppervlakte oorgebring
word; '

. platpersdrukker ”, 'n werknemer wat as sulks by die Raad

geregistreer is en wat op platperse toestel, met inbegrip van
d:c‘opsluu_: van vorms in die vormraam, en wat platperse
bedien of toesig daaroor hou; :

,, drukkerswerktuigkundige ”, () iemand wat as vakleerling as
sulks in die nywerheid gedien het ingevolge die Wet op
Vakleerlinge; of (b) iemand wat 'n Gesamentlike Raad of
die Staande Komitee oortuig het van sy bevoegdheid, d.w.s.
die vermoé om masjiene wat in die nywerheid gebruik word,
quitmekaar te haal, te herstel en in stand te hou én wat 'n
skriftelike sertifikaat te dien cfiekte besit, of (¢) iemand wat,
nadat hy °'n vakleerlingskap in die ingenieursnywerheid

. gedien” het, bewys het, deur minstens 12 maande in die
nywerheid te dien, dat hy in staat is om ’n betrekking daarin
met sukses te wvul; ¢ . .

,, druk- en nuusbladnywerheid ”, sonder om die algemeen her-
kende beteken’s daarvan te beperk, die nywerheid, bedryf of
onderneming ‘waarin werkgewers en -werknemers . verbonde
is vir die produksie van drukwerk van watter aard ook al
en sluit verder onder andere in—- @ - .o Rl

(a) ondergencemde ambagte (saam met die bedrywighede
wat daarby hoort) hetsy genoemde bedrywe, vakke en
of werksaamhede afsonderlik, gesamentlik, met of
apart van druk beoefen word of nie, nl.:—

Letterset, proeflees, stereotipeer en elektrotipeer,
setselgietwerk, prosesgravuurwerk, fotogravure, druk-
masjienbediening, druk- en lifografiese kunsdruk-
werk, litografie, drukkerspakhuiswerk, drukkers-
ingenieurswerk, graveer ‘en sten‘g}e]s sny, boekbind,

~ linieer, sny, syskermdrukwerk, dupliseer, ink meng
as dit onderncem word deur werkgewers verbonde
aan die werksaamhede genoem in paragrawe (a),
() and (e); - :

(b) Die vervaardiging (met inbegrip van hoegenaamd enige

»  proses by die vervaardiging) van— by
(i) skryfbehoeftes, rubberstempels, koeverie, kar-
doese, papiersakke, melkbottelskywe, eierdooss
=§:Itl_'_q_l_iie_s, rolle toiletpapier, gomipapier, Kkarton-
osies;” i

* (if) karton (geriffel) uit apie'r eh;’of 'n 3arﬁcstc]1ing
van papier enjof dergelike materiaal waarvan
gap]ie'r en/of 'n samestelling van papier ’n bestand-

eel is; . e ¥ L 2

(iii) enige soort houér (met of sonder metaaldele) uif
vesclstof en/of karton (geriffel of andersins) en/of
papier enfof ’n samestelling van papier en/of 'n
dergelike materinal waarvan veselstof en/of
karton en/of papier en/of 'n samestelling van
papier, 'n bestanddeel is, maar met uitsluiting van
die vervaardiging hoofsaaklik uit veselstof van
koffers, dokumentetasse, sakke en alle dergelike
houers wat bestem is .om persoonlike artikels,
iportuitrusting, .gereedskap en  doxumente te
evat;

(iv) hoegenaamd enige artikel uit karton (geriffel of
andersins) en/of papier en/of ’n samestelling van
papier en/of enige dergelike materiaal waarvan
karton en/of papier en/of ’n samestelling van
papier 'n bestanddecl is; met dien verstande dat
hierdie subparagraaf (iv) alleen op werkgewers
en werknemers wat deur paragrawe (a), (b), {c)
en (d). van hierdie. woordbepaling . gedek word,
van toepassing is. .
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", rotary cellulose film-converter operitor ”

(c) the printing on paper, gummed paper, tape, gummed
tape, tin or other .metals, cloth, hessian (or other
materials), cardboard containers or -other articles
referred to in paragraph (b);

(d) the repairing of cardboard boxes, egg-box fillers, con-
tainers or such other articles as are contemplated by
(b) above; .

“quarter” means the three-monthly periods commencing on
‘the first day of January, April, July and October;

“.quarter binder ™ means an employee in respect of whom a
valid certificate of his registration as a quarter binder, signed
by the Local Branch Secretary of the Trade Union, Secretary
of the Local Joint Board-or the -Secretary on behalf of ihe
Standing Co'nmlttee is in eXistence;.

“regular employee™ means an employee who 'has been

employed by the same employer for a period of not less’

than four working weeks, whether or not short time has
been in operation durmg that period;
“ remuneration ” means any payment made or owing to any
person ‘which arises in ,any manner _whatsoever out of
employment :
*“retail price index number” means the weighted average
index number, relating to food, fuel, light, rent and sundries,
- for the nine principal areas in the Union of South Africa
as assessed and. published by the Director of Census and
Statistics in the Governinent Gazette from time to time,
multiplied by 10 and -averaged over each quarter;
means a journeyman
" machine minder (packaging) who sets or adjusts and operates
" or Supervises the operation- of rotary cellulose film-converter
machines with or without printing attachments; -
“rotary machine ” means a machine in which, the paper or
other material to be printed is carried from a reel by a

rotating. cylinder against a rotating . printing surface from.

which the impression is taken, but does not include toilet-
roll machines with printing attachments;

“screen machine minder ™ means an employee who holds a
valid screen machine minder’s card issued by the trade union:

or who has proved to the satisfaction of a Joint Board or
the Standing Committee his ability to set up and maintain
the complete operation of a power driven silk screen process
printing machine and- who holds ‘a_ written cerllﬁcate to
. that effect;

‘screen preparer (manuel} means an employee who is
employed upon the preparation of screens on silk screen

process printing units, other than. power driven machines,

by applying any type of stencil -or doing the necessary
handblockmg or generally setting up the unit and who may
in addition lay stock;

“ sereen -worker * means an employee in the-Silk Screen Section

~who is employed upon one or.more. of the following-

operations: Laying :stock,; lowering frame, pullmg squeegee,
. raising frame, removing stock or repairifg le_aks in connection
© with' the _operat[on of silk screen process printing units,
other ' than power "driven machines, -counting stock or
materials, cutting of stock or materials with shears or
bench-knife, including trimming, punching of holes in
materials or stock, eyeletting, applying struts, loops or
hanger or applying silk to frames;
* Secretary means the Secretary of the Council;
“sewing . machine assistant mechanic” means ‘an assistant to
a ‘sewing machine mechanic;
“ sewing machine mechanic” means a journeyman who makes
adjustments to . .or supervises the operation of sewing
machines for the manufacture of paper sacks;
*“short time ” means the time actually worked by an employee
in ‘an establishment when such time has been reduced to
. less than the ordinary hours of work specified in this
Agreement;
“silk screen process printing ™ means the method of printing,

whether by manual or mechanical means, whereby the

pigment is forced by means of a squeegee through a stenml
attached to a screen made of silk or other material;

“8ilk Screen Section™ means that section of the Industry in
which ' employers and employees: are associated for the
purpose of doing silk screen process printing;

“solid typesetter ” :means a general assistant, in respect of
whom an exemption from the provisions of section 25 (3)

of this Agreement has been issued authorising the ‘employ- |

ment of such employee upon the sefting and distribution of
solid news matter for newWspapers;
* Standing Committee ™ means  the
appointed in accordance with the provisions of thé Consti-
tution of the Council;

*stencil cutter or maker” means an employee in the Silk
Screen Section who is employed upon one or more of the
following operations:— |

(@) Preparation of stencils by cutlmg or by photographw
methods; or

(b) placing of work in register on a silk screen process
printing machine or unit;

“supervisor 7 means an employee who is respons1ble to his
employer for the efficient operation and maintenance of
one or more silk screen process printing -units, other than
power driven machines;

“task-work 7. means any system of work which requires the_r

oomplenon by an employee of a: deﬁmte amount of work
in a ape(:iﬁed ume,

,» haaimasjienwerktuigkundige”, ’n

,» assistent- naa1mas;1enwerktul gkuncljge

.- Dlatsetter ”,

.Standing Committee. ,» Staande Komitee ™

L]

(c) Druk op papier, gegomde papier, band, gomband, tin

- of ander metale, weefstof, goiing (of ander materiale)
kartonhouers, of ander artikels in paragraaf (b)
.genoem.

(d) Die herstel van kartondose, elerdoosstrclues hc‘uers,
of ‘ander artikels soos hierbo in (b} bedoel,

. kwartaal ”, die driemaandelikse termyne wat op die cerste dag
van, J anuar;e April, Julie efi Oktober begm,

[T}

i kwartobmder n werknemer. (behalwe n \«akman of vakleer-
ling) wat kwartobindwerk doen; ;

gereelde werknemer ™, ’n werknemer wat vir mmstens vier
werkweke by dieselfde werkgcwer in diens was, of korttyd
gedurende daardie tydvak in swang was of nie;

]

,,'besoldigmg 3 betalmg gedoen of verskuldig aan ’n persoon
~wat op watter wyse ook al uit diens voortspruit;

,» kleinhandelprysindekssyfer , die verswaarde gemiddelde indeks-
sylér betreffende voedsel, hrandstof ligtef huur en diverse, vir
die nege vernaamste gebiede in die Unie van Suid- Afrika
soos bereken, die gemiddelde: daarvoor elke kwartaal verkry,
met tien vermemgvuldlg en van tyd {ot tyd deur die Direk-
teur van Sensus en Statistiek in die Staatskoeran: gepubliseer;

" bedtener van rolsellulose-filmomvormer *, *n vakman-masjien~

bediener (pakkies maak) wat rolsellulose-filmomvormers met
of sonder drukinrigting stel, verstel, bedien of toesig cor die
werk daarmee hou;

. rotasie- of rolpers”, 'n masjien ‘waarby die papier deur 'n
draaiende silinder ¥an ’n rol gevoer word teen 'n draaiende
" drukvlak waarvan die afdruk geneem word, maar met uit-
‘sondering van toiletpapier-masjiene met druktoerusting;

" skermmasuenbediener , ‘n. werknemer wat 'n geldige skerm~

masjienbedienerskaart van die vakvereniging besit of wat 'n

; gesamenthke raad of die Staande Komitee oortuig het dat
hy °n kragsyskermdrukmasjien in alle beeonderhede aan die
gang kan sit en aan die gang hou. en wat 'n geskrewe sertlﬁ-
kaat daarvoor besit;

.» skermbereider (met die hand)”, 'n werknemer wat die skerms
op syskermdrukeenhede, buiten kragmasjiens, berei deur
middel van enige soort sjabloon- of deur die nodige hand-
blokwerk te doen en die masjien oor die aigemeen aan die
gang sit, en wat ook patrone kan ops;t ) '

.» skermwerker ”, ’n werknemer wat een of meer van die vol-

" gende werksaamhede verrig: ‘Patrone opsit, die raam laat
sak, die gomlastiekroller trek, die raam opl 2, patrone afhaal
of lekplekke in syskgrmdrukmasuene buiten  kragmasjiene,
heelmaak; patrone of materiaal tel, patrone of materiaal met
skére of bankmesse uitsny met mbegnp van afwerk, gaatjies
pons in patrone of materiaal, ogies insit, style, ilsse of
hangstukke -aansit of sy aan rame sit;

. S_ekretans”, die sckretaris van die Raad;

vakmanwerknemer = wat
gekwalifiseerd is om herstelwerk te verrig aan, €n toesig te
hou oor die werking van naalmas;:ene vir die vervaardngmg
van papiersakke;

n. assistent wan ‘n
- -naaimasjienwerktuigkundige; =

. kort tyd ", die tyd werklik deur *n werknemer in 'n mngtmg

gewerk, -wanneer dié tyd tot minder as die gewone werkure
_in hierdie Ooresnkoms bepaal, verminder is;

» syskermdrukwerk ”, die dlukproses deur rmddel waarvan, hetsy

met die hand of megames n kleurstof met 'n roller gestoot
- word dwarsdeur 'n sjabloon gehe g aan 'n skerm van sy of
ander materiaal;

. syskermafdeling ”, dié afdeling van die nywarheid waarin
werkgewers en werknemers verbonde is vir doel om syskerm-
drukwerk uit te voer;

*n drukkershulp wat n vryqtellmg van die bepa-
lings van Klousule 25 (3) van_hierdie Qoreenkoms- besit om
in diens geneem te word in die cet en verspreiding van die
nuusgedeelte van nuushlaaie;

, die staande komitee adngestel mgevoloe die
=bepalmgs van dae konstltusne van die Raad;

1.

sjabloonshyer of -maker”, 'n werknemer wat een of meer
van die volgende werksaamhede verrig:—

(a) Bereiding van sjablone deur. hul uit te sny of vo!gens
fotografiese metodes; i

(b) werk vir reproduksie regsit op 'n syskermmasijien of
-cenheid;

» opsigter ™, 'n werknemer wat aan sy wérkgewer Verantwoor-
delik  is vir die behooilike bediening -en instandhouding van
een of meer syskenmeenhede bulten kragmasglene

., taakwerk ¥, 'n werkstelsel wat vereis dat’’'n -bepaalde hoevee]-
- heid werk binne 'n bepaalde tyd deur 'm werkhemer voltom
" moet word;

5
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- % two-colour machine” means a mdchine. which is equipped
with two ink-ducts and which is normalily used for printing
more than one colowr at one passage of the paper or other
material to be printed through the machine;

"-“lypesettmg machine- operator ” means a journeyman
compositor employed upon the operation of any class of
typesetting machine, inciuding monotype keyboards, but does
not include operators' of Typograph composing machines
employed in Areas B and C nor Monotype caster mmder

- miechanics;

“working week ™ means the customary pay- -week of an estab-
lishment. }

3. Periop OF (OPERATION.

This Agreement shall come into operation on such date as
may be fixed by the Minister of Labour in terms of section
forty-eight of the Industrial Conciliation” Act, 1937, and shall
remain in force unti'i the 30th June, 1936. :

4 SCOPE  OF Appumrfon

The provisions of this Agreement shall apply throughout the
“Union of South Africa and shall be observed by all members
_of the employers’ organisations and by all members of the trade
‘wnion, who are employed in the Industry, as defined. With
the exception of section 6 (3) the terms of this Agreement shall
apply only in respect of those employees for whom wage rates
are prescribed; provided, however,
are not inconsistent with the terms of the Apprenticeship Act,
1944, or any conditions fixed thereunder, shail apply -in respect
of apprestices and mirors; and provided further—

(@) that only sections 6 (1) (f), 7 and 16 shall apply in-respect
-of those employees for whom wage rates are prCaCflde
by secticn 6 (1) (f); and .

(b) that only sections 1 to 4 (mc‘uswe} and 42 to 59
(inclusive) shall be applicable to employers. and cmpioyces
who are engaged in the Dup! 1catmg Section.

5. DivisioN oF UN]O\ INTO Anms

.For the purposes-of this Agreement the ‘Union of South Africa
is -divided into eight areas as follows:—

Area B—The Province of the Cape of Good Hope,

- excluding those areas specified in Areas C, D, E and F.

o v Area  C—The municipal areas of Aliwal North and
-Burghersdorp and the Magisterial Districts of Barberton,
Barkly East, Cradock, Dordrechr,
George, Jansenwlle Molteno and Ste}nsburg

Area D —The mumcrpal areas of Grahamstown, King
Wiliiam’s Town, Malmesbury, Queenstown and Worcester,

‘and the Magisterial Districts of Caledon, Ceres, Heidelberg
(Cape), Paarl, Robertson, Somerset West, Stellenbosch,
Swellendam, Strand, Tulbagh, Umiata and Welington.

Area E.—Magisterial Districts of Bellville, the Cape, East
London, Port Elizabeth, Simonstown, Uitenhage and Wryn-
berg; Province of Natal, excluding Magisterial Districts of
Durban and Pinetown; Province of the Orange Free State,
excluding Magisterial Districts of, Bloemfontein and Kroon-
stad; Province of the Transvaal, excluding Magisterial
Districts -of ‘Barberton, Bencni, Brakpan, Boksburg, Germis-
ton, Groblersdal, Heldelberg ngel Vereeniging, Johannes-
barg, K[erksdorp, Randfontein, Krugcrsdorp, Middelburg,
Pietersburg,  Potchefstroom, Pretorla Bronkhorstspruit,
Roodepoort, Jprings, Delmas, Standerton “and Ventersdorp.

Area F.—Magisterial Districts of Barkly West, Groblers-
‘dal, Hay, Herbert, Kimberley, Klerksdorp, Middelburg

(Transvaal), "1ctersburg, Potchefstroom, Standerton, Venters-*

dorp and Kroonstad.

Area G.—Magisterial Districts of Durban and Pmetown
Area Ga—Magisterial District of Bloemfontein.

Area H —Magisterial Districts of Benoni, Brakpan,

Boksburg, Germiston, Heidelberg (Transvaal),- Johannesburg,

Randfontein, Krugersdorp, Nigel, Pretoria, Bronkhorstsnrult
Roodepoort, Spun s, Delmas and Vereemgmg.

- CHAPTER 2

" PROVISIONS. APPLICABLE TO ALL SECTIONS OF THE
ISNDUIS(;)TI\II{Y OTHER THAN THE DUPLICATING

6. W-\GE RATES.

(49 Sub)ect to the provisions of section 7 of this Agreement,
‘o employer shall pay to an employee of a class specified here-
under and no such employee shall accept wages at less than the
following weekly rates for the area concemeﬂ ——

{a) Foremen:— i _
-Table 1, Scale 2.

Foremen on day work. ......covvvnennenns

* Foremen. on night.work,. other than night :

« work on mewspapers:. ... i . Table 1, Scale 6.
Foremen on night work on newspapers . Table- 2, Scale 2.

that all such provisions, as

Mdssel Bay, Riversdale, |

» tweekleurmasjien ”, 'n masjien met twee inkbuise om by een
deurloop deur die masiien meer as een kleur tegelyk te druk,
- en gewoonlik gebruik om werk in twee kleure tegelyk te druk;

5 setmasucnbedlmer ’n vakman-lettersefter in diens by die
bediening van emge soort setmasjien, met inbegrip van mono-
tieptostsborde, maar sluit ‘nie bedieners van tipograafsetma-
sjiene in wat in diens is in gebiede B en C nie, ook nie.
bedienerwerktuigkundiges van monotiepg 1etmaSjlene nie;

,» werkweek 7, die gebruiklike _betaalwerk van 'n inrigting;

3. TERMYN VAN TOEPASSING.

(1) Hierdie Ooraﬂnkoms tres in werking op 'n datum wat die
Minister van Arbeid kragtens artikel agr-en-veertig van die Nywer-
hadversoemngcw\,-, 1937, bepaal en bly van krag tot 30 Jume
1956. . !

4, BESTEK VAN TOEPASSING.

Die bepalinzs van hierdie Coreenkoms is dwarsdeur, die Unie
van Suid-Afrika van toepass'ng en moet nagekom word deur alle
lede van die werkgewersorganisasies en deur alle lede van die
vakvereniging wat 1n die nywerheid soos c:mskxyf in diens . is.
Met uitsondering van artikels 6 (3) is die bepalings van hierdie
Ooreenkoms slegs van toepassing op daardie werknemers vir wie

_loonskale voorgeskryf word; met dien verstande egter dat al hierdie

bepalings wat met die bepalmbs van. die Wet op Vaklzerlinge,
1944, verenigbaar is, of voorwaardes wat. daarklagtens vasgestel
WOrd op vakleerlinge en mmdexgariges van toepassmg is; en met
dien versta'iuc verder—

(a) dat slegs klousules 6 {l) (), 7 en. 16 ~van loeoassmg is ten
opsigte vam werkoemers vir wie lone by hot.suI* (H N
voorgeskryl word; en

{(b) dat slegs kiousules 1 tot en met 4 en 42 en met 59 van
toepassing is ten opsigte van werkgewers en werknemers
~ wat m die duphsecrafdﬂlmg werk. : 3

. ! 5. VFRDEL‘NG VAN BIE UNTE IN ‘GEBIEDE.

Vir die ‘toepassing van hierdie Qoreenkoms word die Unie van '
Suid-Afrika soos volg in agt gebiede ingedeel: t—

Gebied B—Die Provinsie die Kaap die Gosie Hoop met

uitsondering van daardiz gebxcde wat in gebiede C, D, E en
F vermeid word.

Gebied C.—Die munisipale gebiede - Aliwal-NMoord en
Burgersdorp. en die magistraatsdistrikte  Barberton, Barkly-
“Oos, Cradock, Dordrecht, Mosselbaai, -Riversdal, George, -
Jansenville, Molteno en Steynsburg. ' o

--Gehied D.—Die ~munisipale gebiede Grahamstad, King

Willilam’s Town, Malmesbury, Queenstown en Worcester, cn

die magmraatsdlsmkt“ Calddon, Ceres, Heidelberg (Kaap),

Paarl, Robertson, -Somerset- Wes Ste!lenbosch Swellendam,
"~ Die Strand, Tulbagh, Umtata .en Wellington,

Gebied E. Magmtrantsdistnkte Bellville, die Kaa.p, Cos-
' Londen, Port Elizabeth, S‘momnd Uitenhage en Wynberg;
Provinsie Matal, met itsonde ting van die magistraatsdistrikis
Durban en Pm"to.vn Provinsie Oranje-Vr staat met uitson-
dering van die mag;straatsdrs;rikte Bloemfontein en Kroon-
stad; Provinsie Transvaal, met uitsondering van die magi-
“straatsdistrikie Barberton, Benoni, Brakpan, Boksburg, Ger-
misten, Groblersdal, Heidelberg, Nigel, Vereeniging, Johan-
nesbﬁrg, Klerksdorp, Randfontein, Krugersdorp, Middelburg,
‘Pietersburg, Potchef stroom. Pretoria, Bronkhorstspruit, Roode-
poort, Springs, Delm:s Standertcm en ‘Ventersdorp

‘Gebied F. Grob!ersdal
.Hay, Herbert, K;mbermy, Klerksdorp, M]ddelburg {Trans-
vaal), Pietersburg, Potchefsiroom, Standerton, Ventersdorp
en Kroonstad.

Gebied G.—Magistraatsdistrikte Durban en Pinetown.
Gebied Ga——Magistraatsdistrik Bloemfontein.

Gebied H.-—Magistraatsdistrikte Benoni, Brakpan. Boks-
burg, Germiston, Heidelberg (Trdnsvaal), Johannesburg,
" Randfontein, Krugsrsdorp, Nigel, Pretoria, Bronkhorstspruit,
Roodepoorl Sprm,s, Delmas en Vereeniging. :

HOOFSTUKX 2. A

BEPALINGS VAN TOEPASSING OP ALLE AEDELINGS VAN
DIE_NYWERHEID, BEHALWE DIE AFDELING VIR
 DUPLISEERWERK.

6, LOONSKALE,
(1) Onderworpe aan die bepalings van klousule 7 van die

‘Ooreenkoms mag geen Werkgewer aan ’'n. werknemer van.’n kias

hieronder genoem lone betaal en mag geen werknemer lone aan-

neem wat minder is as ondergenoemde weeklcmn vir die betrokke

gebied nie:— :

(a) Voormanne :—

Voormanne op dagwerk e e
Voormanne op nagwerk, behalwe nagwerk
+ op nuusblaaie. ..o i.onen i
Voormanne op nagwerk op nuusblaale "

Tabei 1, Skaal 2.

Tabel 1, Skaal 6.
Tabel 2, Skaal 2,
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(b)-Journeymen:—

0) Journeymen not elsewhere specified em-

ployed on day work

Journeymen not elsewhere specified em-

ployed on night work other than mght

WOFK On NEWSPAPLIS. ..vvvvivaansvnns

Journeymen not elsewhere specified em-
ployed on night work on newspapers. .

(it} Rotary Cellulose Film Converter Opera—

tors employed on day work

Typesetting Machine Cperators employed

on day Work. .. wui e sioiim s s e

Rotary Cellulose Film Couvertel Opera-

tors employed on night work......... .. Table 1, Scale 6.
Typesetting Machine Operators employed
night work other than night work on
TIEWSDADELS. o v veme e v seeeaaimananss
Typesetting Machine Operators employed .
) on night work on newspapers.........
- {ii}) Operator-mechanics employed on day
: WOTK o cvam wiwin i on aalaton T
Operator-mechanics employed on' night

work, other-than night work on news- -

PROEFS: < ol e e S

Operator-mechanics employed on night

wOrk On NeWSPAPers. . .....ovoveva..

{iv) Lithographers employed on oﬁ‘set ma-

chines capable of printing on a sheet

,larger than 35 inches by 224 inches, who

have 'had not less than six months’

experience on such machines:—

Day work

Night Work: covove e iiiinnanans 5

{v) Journeymen. operating two-colour or

perfectmg machines, who have had not

less than six months’ exper 1ence on such

Table 1, Scale 1.

Table 1, Scale 5.
Table 2, Scale 1.
Table 1, Scale 2.

Table 2, Scale 2.
Table 1; Scale 4.

" Table 1, Scale 2.
Table 1, Scale 6.

machines:— ; i
Daywork.........eo0vnese.n.... Tablel; Scale2,
Night work, other than night work
O NEWSPADPETS. v vveevaearananses Table 1, Scale 6.
Night work on newspapers........ Table 2, Scale 2.
{vi} Journeymen employed on the operation-
or supervision of rotary machines
utilised for the production of news-
papers and magazines:—
DayWorks, .. .oivis s van v v Table 1, Scale 2.
~ Night work, other than night work )
© N NeWSPADPEIS. . .covivrenrnnnnn Table 1, Scale 6.
" Night work on newspapers........ Table 2, Scale 2.
{¢) (i) Fruit Wrapper Machine Operatives..,. Table 3.’
(ii) Platen Pressmen and Litho Operatives.. Table 4.
{iii) Learner Platen Pressmen according fo ;
" their experience as assessed- by 1
Standing Committee........covvvunns Table 5.
_{iv) Monotype Caster Attendants in accor- :
dance with their experience in . the s
a0 S I N P S SN - g Table 6.
(v) Quarter Binders in accordance. wuh their
<7 experienceé as SUCh.. ... ... i iaies Table 7.
{vl) Operators of Manually Operated Cugtm
Machines—highest rate for males in., Table 7.

(vii) Sehd Typesetters in accordance with thell‘

experience in the Industry..... ......
(viii) General Assistants' in accordance with
_ ‘their experience in the Industry....... Table 8.
(d) (i) Sewing Machine Assistant Mechanics: =
E ) Rate prescribed for fifth yea: of ex- L
PEHEACE Myt sor vimmdormise Sonmie nn s n siumin Table 9.
(ii) Paper-bag makingand pap‘.r-sack making : -8
assistants in. accordance with their
experience in the Industry.....0...... Table 10.
{e) Envelope Punchers in accordance with their h
their experience as-such........... Crate B Table 11,
(/) Drivers of motor vehlc[es, demgned for the.
_ ‘conveyance of goods ....................... Table 12.

(2) Casual Employees—Casual employees (except on afternocm
newspapers) shall be paid not less than a full (day’s wages for
each day upon which they are employed; provided that, if the

period of casual employment exceeds one full day, the hours

worked in excess of that day shall be paid for at the hourly
rate. The provisions of this sub-section shall not apply.in respect
of the employment of casual labourers.

(3) Employees employed in the Industiry in trades designated
under the Apprenticeship Act for whom wages are prescribed
in a waze reﬂulatng instrument appll»ahie to some other industry,
trade or occupation, and for whom wages are not prescribed in
this Agreement, shall be paid not less than the wages prescribed
for the class of employee concerned in such wage regulating
instrument; provided that whenever in any area’such wages are

prescribed in more than one wage regulating - instrument, the

higher of such wages shall be paid.

(4) In order to ascertain the wage payable to an empToyee of
a ciass whose wage rates are de penden{ ppon experience, the
total experience of the employee in the Indusiry—irrespective of
the establishment where such experience was gained—shall be
reckoned. .

Table 1, Scale 3.-

Table 1, Scale 6..

“Table I, Scale 7.
Table 2, Scale 3.

TaBles 8 and 9.

(&) Vakmanne: pa”

(i) Vakmanne nie elders gencem ni¢, op . )
Tabel 1, Skaal 1,

dagwerk..... L o —— S
Vakmanne nie elders genoem nie, op nag-
werk, behalwe nagwerk op nuusblaaie Tabel 1, Skaal 5.
Vakmanne nie elders genoem nie, op nag-
werk op nuusblaaie................. Tabel 2, Skaal l
(ii) Bedieners van rolselluloseﬁlmomvonners
opwagwerk. ..., ..o, Tabel 1, Skaal 2.
Bedieners van setmas_uene op dagwerk... Tabel I, Skaal 3,
Bedieners van rolse]iuloseﬁlmom\onners' :
Op DAZWEIK. ..o iiiafenisvs e Tabel 1, Skaal 6.
Bedieners van setmasjiene op nagwerk, U e
behalwe nagwerk op nuusblaaie.. ..., Tabel 1, Skaal 6.
Bedieners van setmasjiene op nagwerk )
op ‘nuusblaaie.............o .. Tabel 2, Skaal 2,
* (i) Bedienerwerktuigkundiges op nagwerk. Tabel 1, Skaal 4,
" Bedienerwerktuigkundiges op nagwerk,
behalwe nagwerk .op nuusblaaie, .. ... "~ Tabel 1, Skaal 7.
Bedlenerwerk:mgkundlges op nagwerk op .
nuusblaale ......................... - Tabel 2, Skaal 3,
(iv) thograafdrukkers by afsetmasjiene wat in i '
staat is om velle-groter as 35 duim by
22} duim te druk, met mirstens ses
maande ervaring van sulke masjiens:— : R
Dagwerk........ e e S ... Tabel 1, Skaal 2.
‘Nagwerk......... S R . Tabel 1, Skaal 6,
(V) Vakmanne wat tweekleur- of perfekteer- 3
masjiene bedien, met minstens ses
maande ervaring van sulke masuene R
S DIEEWEEK v i e s eiasiss Tabel 1, Skaal 2,
Nagwerk, behalwe nagwerk Op nuus- ;
blaaie, ..o iiiie i Tabel 1, Skaal 6,
_ Nagwerk -op nuusblaaie. . . . .. i ‘Tabel 2, Skaal 2.
(vi) Vakmanne in diens -vir die werking van '
of toesig oor rolperse gebruik vir die
druk van nuusblaaie en tvdskrifie — i
DEEWEIK, . i e s .. Tabel 1, Skaal 2,
MNagwerk, hehalwe nagwerk op nuus- .
blaaie.......... I O Tabel 1, Skaal 6,
Nagwerk op nuusblaaie............... - Tabel 2, Skaal 2,
(¢) (i) Bedieners van vrugtepapiermasjiene..,,. Taljel 3. '
(i) Platpersdrukkers en litobedieners. . . Tabel 4,
(iiD) Leerlingplagpersdrukkers volgens: ervarmg i
008 bepaal deur Staande Komitee.. Tabel-S.'
(iv) Monotlepgleters volgens hul ervarmg in .
die nywerheid........ ..o 0 Tabel 6.
(v) Kwartobinders volgens hulle ervalmg as
SUKS .. e et . Tabel 7.
{vi) Bedlcners van handsnymaspene—hoogste y T
tarief vir mans in......c..o..oiiie, Tabel 7.
“(vii) Platsetters ooreenkomstig ervaring in dle ;
Nywelheld ..... U S S . Tabelle 8en 9,
" (viiD) Algemenc hulpe volgens hul ervarmg in
. die Nywerheid............co0oiiii Tabel 8. .
(d) (i) Assistent-werktuigkundiges, naaimasjiene: ' '
Skaal voorgeskryf vir vyfde jaar erva-
117 1 LR S R S Ay . Tabel 9.
(u) Hulpe by maak van kardoese en napler- .
sakke volgens hulle ervaring in die E
_ Nywerheid.....ooviiiniennans s Tabel 10.
(e) Koevertponsers volgens hul ervaring as ‘sulks Tabel 11.
(f) Be:,tuurders van motorvoertuie, bedoel vir die-
vervoer van goedere ........ P sdsa Tabel 12

2. Los we.-kne.-new—.,os werknemers (be‘nalwe op middagkoe-
rante) moet vir minstens 'n volle dag se loon betaal word vir elke
dag waarop hulle in dlens is met dien verstande dat as die tydperk:
van loswerk meer as 'n volle dag is vir die ure wat meer as daardtc'
dag gewerk word, betaal word teen die uurskaal. :

‘Die bepalinge van hierdie subklousule is nie van toepassing ten.
op31gte van los werknemers nie. 4 .

3. Werknemers in diens in die Nywerhe:d in ambagte aangewys,
kragtens die Wet op Vakleerlinge vir wie lone voorgeskryf word
in loonreélingsmaatreéls wat van toepa‘;sma is op 'n ander nywer-'
heid, ambag of bedryf, en vir wie geen lone in hierdie Qoreen-.
koms voorgeskryf word nie, moet minstens dic loon betaal word

. wat vir die klas werknemer in die loonreglingsmaatreél voorgeskryf

word, met dien verstande dat as die Jone-in die gebied in meer’
as ‘een loonreélingsmaatre]l voorgeskryf word “die hoogste van dle-

- lone betadl moet word.

(4) Ten emde die loon vas te stel wat betaalbaar .is aan.’n werk-:
nemer van ’'n klas wie se. loonskale van ervaring afhang, most die!
totale ervaring van die- werknemer in die nywerheid. bereken word!
—ongeag die irigting waar die ervaring opgedeen is, - ]

7
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(5) In order to ascertain an employee’s: hourIy wage rate, the
weekly wage payable to that employee at the time, being at a
rate not less than the minimum prescnbed in this Agreement,
shall be divided by forty. In order to ascerlain a day’s pay
the weekly wage payable to the emponee concerned at the-time,
being.at a rate not less than the minimum, prescribed in this
Agreement, shall be divided by 5 in the case of a 5-day or
5:pight week establishment, 51 in the case of a 5i-day or
5%-night week establishment. and 6 in the case of a 6-might week
establishment.

TABLE 1.

(5) Ten einde ’n werknemer se uurloon vas te stel, moet die
weekloon wat aan die werknemer op daardie tydstip betaalbaar
was, teen ’n skaal van minsténs die minimum loon wat by hierdie
Ooreenkoms voorgeskryf word, deur 40 verdeel word. Ten einde
die dagloon te bepaal moet die weekloon wat op daardie tydstip
aan die werknemer betaalbaar is, 'n skaal van minstens die mini-
mum loon wat by hierdie Qoreenkoms voorgeskryf word, deur 40
verdeel word, Ten einde die dagloon te bepaal moet die weekloon
wat op daardie tydstip aan die betrokke werknemer betaalbaar is,
die skaal van minstens die minimum loon wat by hierdie Qoreen-
koms voorgeskryf waord, deur 5 verdeel word in die geval van ’n
mrlgtmg wat 5 dae of 5 nagte per week werk, 5% in die geval van

H ........... aioEe e

8

n lmlgtmg wat 5% dae of 5% nagte per week werk en 6 in die
Day Work. geval .van ’n inrigting wat 6 nagte per week werk.
- TABEL 1.
- o _Foremen, Offset DAGWERK,
- ’|Litho, Two-colour
i . Perfecting and : Y
R Journeymen | Rotary Machine T.M. Operator - | Voormanne,
Area. not Minders, and Operators. | Mechanics, - afsetlito, twee-
¢lsewhere | Rotary Cellulose | . : ‘Vakmanne kleurperfekteer- ) Bediane
; | Film Converter Gebied nie en rolpers- L.M.- s o
Operators, . Sl elders bedieners; bedieners. ]‘g erd_mg-
- . - genoem. | bedieners van rol-| : undiges.
Scale 1. Scale 2. Scale 3. ; | - Scale 4. sellulosefilm- | ST e b
) . : Y OMVOrmers.

: £ g d. £ s d. £ s d £ s d, Skaal 1. - Skaal 2. 1 Skaal 3. Skaal 4.
B..... 10 4 3 11 4 9 1 .8 0 1210 9 £ s d £ s d. £ s.d | £ s.d.
C.....| 1013 9 1115 3 1118 9 [.13 2.9 | B.... 10 4 3 11 4 9 11 8 0 1210 9 .
D....|[ 11 59 2.8 3 1212 3 | 1317 6 | C..o. | 1013 9 1115 3 1118 9 1 13 .2 9
E..ool 11110 1214 0 1218 3 14 4.0 D.....{ 11 5 9 12 8 3 12442, Fro 4307 6
F.....| 1116 6 1370 3 1346 | 1411 0 |E...| 111 0 1214 0 1218 3 |14 4 0
G 12 5 3 13 9 9 1314 6 | 15 2 0 d 1116 6 13 03 13 4 6 i4 11 0O
Ga...| 12 3 3 376 312 3 [-1419 6 | G.ooa | 125 3. 13 9 9 1314 6.1 15 2 0
H..... 12._10 0 13,15 0 1319 9 15 79 Ga... - 12 3 3 13 7 6 1312 3 1419 6
- : = - Hingas 1210 0 1315 0 1319 9 1579

NJGHT WORK. LA :
(Excludmg mght work on Newspapers). " NAGWERK,
Foremen, T.M. (Behalwe nagwerk op nuusblaaie).
Operators, Offset
Journeymen | _Litho, Two-colour d ; Voormanne, ;
G not Perfecting and Rotary | Qperator : ik L.M.-bedieners, -
‘Area. “elsewhere | Machine Minders, Mechanics. s _ i B¢ | afsetlito, tweekleur- | ~Bediener~
- specified. Rotary Cellulose : Gebied. old perfekteer- en rolpers- | werktuig-
e . Film Converter IS | “bedieners, bedieners | kundiges.
' Operators, Eengem: van rolsellulose- ! '
filmomvormers.
Scale 6. Scale 7. e —
£ s d. £ s d Skaal 5. Skaal 6. Skaal 7.
3215 3 14 0 9 £ s, d. £ s, .d. £ s, d.
13 7 3 14140 1miz'o 1215 3 14 0 9 -
14 2 6 1510 9 12 3 0 13 7 3 14.14 0
4 9 3 1518 3 1216 9 14 2 6 1510 9
1416 3 16 6 0 133 0 14 9 3 1518 3
15 7 6 16 18 3 13 9 3. 14 16 3 6.6 0
15 5 0 16 15 6 1319 6 15 7 6 16 18 3
1513 6 17 4 9 e ) 1317 3 15 5 0 16 15 6-
i = Hiabeviseien[ 14 § -0 1513 o 17 4 9
TABLE 2. . .
Week{v Wages' Payable 1o Journeymen on nghz Work
on Newspapers ) ) TABEL 2, _ _
Weeklone betaalbaar. aan vakmanne op nagwerk vir nuusblaaie,
) TNfog;men
Journeymen perators, _ . .. | . Voormanne, 3
B not Two-colour, Operator G V?,kn‘ﬁn_ne I..M.-bedieners, . | Bediener-
Area. elsewgegc aﬁiﬁﬁgg. Mechanics. -ehled. “égnf}e:]rs i tweekleurperfekteer- E:?{lléti;;gs'
specified. : ‘ : ; o adi o .
- spec Machine Minders. e en rolpersbedieners
— : - = - Skaal 1, Skaal 2. . Skaal 3
Scale 1. . . Scale 2. Scale 3 £ 5.4l £ s d. £ s.d.

g £ s d., £ sd - £ s..d L S . 1119 0 13. 3.0 14 9 3
Boiiiiviereans |0 1119 C 13 30 14 9 3 &I 12 10 9 1315 8 | 15 33
e s | 32100 F 1315 9 15 3 3 Disslas 13 5 0 14 11 ' 6 16 0 9
2 B e S, i3 5 0 1411 6 16 0 9 3 IR " L1311 3 4 18 6 16 83
) S sewiesan |- 33913 1418 6 16 8 3 ? W 1318 0 15. .5 9 16 16 3
Boivvavieenss) 13718 § 15 5°9 16 16 3 & 14 &8 6 1517 3 17 9 0
Givieveveenae | 14 8 6 1517 3 17 9 0 Ga...... 14 6 0 1514 6 17 6.0
Ga..ovvvevin.. | 14 6 0 1514 6 17 6 0 | H.oooovvianan, | 1414 3 16 3 9 17 16 3
H........ e 1414 3 16 3 9 - 1716 3 : )

1 TABLE 3. . ! TABEL 3.
- Weekly Wages Payable to Fruit Wrapper Maehme Operatives, Weelklone betaalbaar aan bedieners van vrugtepapiermasjiene.
Area. Day Work. Night Work. Gebied, Dagwerk. Nagwerk,
! £ s.d. £ s.d..
_ £ s d £ s d. B...... 715 0 8 7 6
B..................HH.,. ..... L 715 0 B 7 6 | Crvvmuenesnmnmvemssnrnsmaesasssanss 719 3 812 9
L GEMPNE - IC M. 0 G 719 3 8§12 9 L s I o T - 912 6 .
D..........-...............-. ...... 8316 6 912 6 E. 912 6 1010 6
E. .... 912 6 1010 6 F. 918 3 10°17 3
-918 3. | 1017 3 G.. 918 3 10 17 3
- %18 3 | 1017 3 5 1010 6 11 6 -
1010 6 11 11 6 12 0 6 |13 6 0
12 0.6 0 : gl = :



When employed in terms of Section 25 (7 (d) (i) Platen Pressmen
shall be paid at least 10 per cent more than the wages specified in

this table,
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TABLE 4. TABEL 4,
Weekly Wages Payable 10 Platen Pressmen and Litho Operatives. Weeklone aan platpersdrukkers en litobedieners,

Area. Day Work. Night Work. Gebiéd. Dagwe_rk. Nagwerk,
; ! £ s d. £ s.d.
_ S | Bkl B S S .| 696 | 700
CBaiiier : o Y 613 0 7 43
613 0 CAl B 5 U O 776 $0 9
‘1T 76 LU - S SRR L ' 1 815 9
809 815 9 R, cavivi | =85 8 916
"g g g g ; g Y M T 856 | 916
s . 9% OBiuatinai v bobinenif sibeie ks e | 8159 913 3
005 428 B L N vieee |10 0 9 1 11 20

As platpersdmkkers oorcenkomst:g klousu]e 25 () {d) (ii) indiens
_is, moet hulle minstens 10 persent meer betaal word as die lone in -
hlcrdle tabel gespesifiseer.

As leerling- platpersdrukkers in chens is ooreenkomstig klousule 25 (7) (d) (ii), moet hulle minstens 10 persent meer betaa.l \mrd as
die lone in hlerd:e tabel genoem. _

o

i

TABLE 6.
Weekly Wages Pamele 10 Monofype Caster Attendants in accordance with their experience.
Day WoRk,
- Flrst Second Thlrd * Fourth Fifth © Sixth : . . After
"Area. Six - 8ix Six Six | Six Six .F{’Jelgf'l Eﬁrb _ %1:;1; Six
78 Moaths. | Menths. | Months. | Months. | Months. | Months, |- . 2 Years.
£od| £s.d| £s.d] £s5.d| £5.d| £s.d| £5.d| £s.d| £s.d] £5 d
Biivivesaosnaresenn [ 318 3142 61 4 6 6| 413 6| 417 9| 5 53| 59 3| 68 3| 616 9| 616 9 -
Civvvvvvensvsnsness [ 4 2 6 4 6 6| 411 0| 417 9| 5 5 3| 510 9| 513 0| 611 9| 70 3| 7 0 3
D.ovieeieeveneanens. | 413 6| 5 4 91 59 3| 516 3| 6 2 6| 6 7 6| 611 6| 7 4 3| 713 0| 716 .0
E.iviveevavnvenna | 416 6| 5 6 9| 513 0 6 0 O 6 5 6| 611 0 615 6| 711 3| 810 6| 810 6.
F. 509|511 6{ 516-9| 6 2 6| 6 7 6| 615 6| 7 4 9| 719 3| 815 9| 815 9
Govvvvevenvensennsa | 416 6 5 6 9] 513 0| 6 0 C| 6 7 6| 615°6| 7 4 9| 719 3| 815 9| 815 9 .,
[ 7 O creveveaea | 5 0 9 517 31 6 7 6| 615 6| 7 4 9 711 9| 719 9813 0| 9 7 0] 9 7 0 -
H(males)........... 511 6/ 6 7 6| 615 6 7 4 9| 711 9| 719 9| 8 2 3| 8 5 3| 915 01014 6
H (females)..........| 511°6} 6 7 6{ 615 6| 7 4.9 q11l -8 -?1-9 9| 8 2 3| 810 6| 815 9 \"‘8_}_5 ‘9

) _ . TABLE 5. ° A e
Weekly Wages P_ayab.’e to Learner Flaten Pre_s.énm according to their experience on such work as assessed by the Standing Commitiee.
Day WORK. NIGHT WORK.
. Ar_ea. ' Flrst Second and ' Fourth and First Second and Fﬁnftﬁ and :
- Six Third Six Fifth Six Six - Third Six Fifth Six
Months. Months. Months, Months. Months, Months.
: £ s d. £ s d. £ s d. £ s d. £ s, d. £ s d.
Blovawmai R RO W ji6 3 4 7 0 573 4 50 416 6 517 6
Covmssmila aisvww s scamees 319 9 411 6 511 ¢ 4 9 3- 5009 6 1'3..
7 TR S 417 9 5 90 6 8 6 57 6° 519 0 519 3 -
Buwgias 500 513 6 612 3 510 ¢ 6 3 9 7 3 3
Fodiss R e e 5 50 516 © 70 0 515 3 6 6 0 711 9
(€ SR SIS i 5 0 0 - 513 6 7 00 510 0 6 3 9 711 9
G i e TS 9 @ 6 8 6 712 9 6 0 6 619 3 3 70
Hoviorronsisisionssossass 6 6 0 617 0 715 9 610-__6' 7 86 810 3
When ernployed in terms of Section 25 (7) (d’) (11) ‘Learner Plat‘n Pressmen sha]l be paid at least 10 per oent more than the wages
spec1ﬁed in this Table.
TABBLS
Weekforze betaalbaar aan Ieerlmg pfafpersdmkkm volgens hul ervaring van dié soort werk, soos deur die Staande Komu‘ee bepaal,”
DAGWERK. NAGWERK.
‘Gebied. T o
- Eerste Tweede en Vierde en Eerste ‘Tweede en Vierde en
ses derde ses vyfde ses ses derde ses vyfde ses
maande ' maande. maande. - maande. maande, maande,
: £ s d. £ s.d. £ s.d. £ s, d. £ osd £ s 4.
B 316 3 4 70 5 7 3 4 5 0 416 6 517 6 .
C. ........ 319 9 411 6 51 0 A e 5089 6 1.3 -
D annsimsnemanvneys s o 417 9 59 0 6 8 6 5.7 6 519 0 619 3
Biaia 500 513 6 612 3 510 0 6 3 9. 73 3.
i TR R P Y 550 516 0 700 515 3 6 6 0 71i 9
Gooiiiieesiniseannnarion, 5 00 513 6 700 510 O 6 3 9 711 9
Gl i e naashe s i 599 6 8§ 6 712 9 6 0 6 6193 8 70
6 0 0 617 0 715 8 610 6 7 8 6 810 3
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NIGHT WORK.

After
Six

Years.

Lo ommnmmS
&820T3368
— — Ll

£?78999mu

Fourth
Year,

 Sixth

Sixth
Year.

- Fifth
Year.

Six

Months,

¢06603333

AN O
—— v =i

.£?78999Nm

i06030033

AT F O~

oyt

5110 I~ [~ 60 60 00 v

igﬁﬁooﬁos

SnyﬁJﬂéﬁfﬂlﬁlAﬁﬂf
R ]

.£567???88

¢30900038”

A W e I LT T o
e —t

WD\ - - T 0000

Fifth
CBix
Months.”

Fourth
Six
Months.

AﬂrOaJ:UnUOJQJﬂu1u

‘7536._..??—.-..5

= e -

SN N DO WC T

dOGOOéOGG

SaaﬁfzotlﬁJllﬂfﬂf
Lol o B B

£55666677

TABEL 6.

“Third
Six
-Months.

Hamomenae

Ao en T~
— p— - -

£45566667

Secpnd

Months.

AmCUOJQJOJQJﬁ7£un?

.1546267?
el et T

W<t o G oD

First
Six
; Months.

gJovooaoam

B it =T el ¥ ot
— R e

S = = N NN n o

Area.

arsesmawe |
TR TN

- dUAEE S

N

Weeklone betaalbaar aan monotiepgietershulpe volgens ervaring.

’

DAGWERK.

d930699069

5605955745

R

_£67T8889m8

¢930699009

' SrOAU.anU:JEJﬂf(J:J

Y -

LhCDHJﬂIwODDOUOJQJOO

..0.393333036

SDO1JJW?10/O/QJ<JnU

B

WO T-00 0000

gnoveahanm
5931H44922

KRIN'OOr~-r~r~cooo

¢396066999

8507155199

£55666677?.

Somowvooans
o T= 10 O 4 B T e
— " i, Y

W N D D DD I I T

% A&(Uﬂ??;ﬂu(UhUﬂun?O/

.5376020544

L B R |

S = DD DD T T

. ¢603090666

3819353_155

—

SLoaRORmI0D

A OIS D =D
—

£4¢5555566

i366696966

SdOﬁLQJ(Uﬂu(UnuIJHM

Sl <t N

Gebied.

rasssnnens
assrssanans
RN ]
samasasarw
reaens

' NAGWERK.

" Na ses
jaar.

SO O

HEO I =N \D oo
et e v

8= P 00 O VO o
e -

Sesde
. jaar.

HPwoommann

BN DI=ennon
— ol —

rnwl?.OOQPAInvmwmw

Vyfde
jaar.

Ho@wvomoomm

.592?54401 ’

o

410 I~ 0= 00 50 09 N N

Vierde
jaar

f&n?co:unvnununuxu

QUQ:§nLﬂJﬂJ7fA1#!

i et el et

BT TR T o o o - T

Sesde
ses
maande.

HOnonooono
o W = T~ 0 = 0= vy =
et - v—t

Howr-~r—-o0o

. Vyfde
. ses
maande.

¢63609903.

- | 3?536???5

e R R B B

43111 D 0 W2 O T~ 00

Vierde
s€s

maande.

Hevoownooo

SaJnffﬂilqallﬂfﬂJ
vt

WIN LW e o -~

Derde
ses |
maande.

AmOJQJQJQZﬁn3n7nU

| oot eent-r~
— -

Mmoo oo~

- Tweede
ses

maande.

¢69393969

GO IO

Tt e e i

S N VD N DD

Ferste
‘ses
maande.

AanLDnUnUn¥AUn3aJ

B =Y e = R
- =1 —,

£44555556

Gebied,

Tasa s e

, TABLE 7.
. Weefdy Wages Payab!e fo Quarter Binders pccordfﬂg to their experience as such,

Thereafter, _

d33090906069360

8866565414133]2
e ]

rhﬂfOOHJ00&!000001009’00n7n3nu :

NiguT WORK.

. Day Wozrk.

. Second

Year,

=L N=T- N TC PV Re PRYE T

o5 00 DD W A W T el T e 00 € 50—

T v |

t&ﬂfooﬂ!Oﬂﬁ!@OOOnjoonJODnyocnU

* First

Year,

d36333393930@36

Q“waagi?[??IOI

S0 [~ \D > I~ [~ [~ &0 [~ 60 50 &\ 80 O

. Thereafter. -

AmnynuQJO?QJO:CUZUCUCUAUOJ(UOJ

AVNNSMSONSnMNINGD -

GO I I~ 00 [~ €O [~ 60 [~ 50-00 30 00 &
? 2

Second
Year.

SROMAMACVLOCOADD

&62303005053533.
- — — —

R =l - =B -k ol B R

First
~ Year.

HPRACMNNO OO RNS

AOAWO N O DS AN
- — -t ——

SIND O\ I~ 4 = b= b~ 1= = [~ 00 1~ 00

" Area.

€S)ires

o~

B and C {males)..

Band C
D (femmales). ...
G (females).
Ga (females)
G4 (males). .
. H (females). .

" D {males)....
~ E (females).....
- E (males)..
- F (females)...
F {males}. ..
' G (males)..,

H (males).....

. The highest rats of wages specified in this Table for males shatl be payable to Ioperatives of manually operatdd 'cutting'macbinés;

“itrespective of sex.

10
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TABEL 7. _
" Wecklone betaalbaar aan kwartobinders volgens ervaring as sulks,
DAGWERK. | NAGWERK.
Gebied, '
J ' Eerste jaar. - Tweede jaar. Daarna. Eerste jaar. _ Tweede jaar._' Daarna.

_ 1 £ s d £ sd, £ s d, £ s d, £ osd ‘£ e d, -
BenC(Vrouens) ......... 6 0 6 616 9 616 9 611 3 7 8 3 78 3.
B en C (Mans)........ 619 9 STHE 0 712 @ 711 6 8 6 3 8.6 3
D (Vrouens).e.veessnnsess 6 8 6 T 7 3 3 619 3 716 0 716 0
D (Mans)...coveveivennnns .7 6 3 80 9 8 ¢ 9 719 3 815 9 8§15 9 .
E{Vrauens).............. 612 3 7 3 3 73 3 ° 7 3 3 716 Q 716 O
E (Mans)....c..n0s 76 3 8§ 0 9 8 09 719 3 8§15 9 813 9
F (Vrouens).....onsiwaa 700 710 6 710 6 711 9 8 4 0 8§ 4 0
FIMARS) S i merases 713 0 8 56 8 5 6 8 73 g 1.6 9 1 6
G(Vrouens)............. 700 710 6 710 6 i F b 8 4 0 8 4 0.
G (Mans)........ 713 0. B 5ih 856 8 7 3 91 6 9 1 6
Ga (Vrouens).......ivive. 7312 9 g 30 8 30 8 70 818 9 - 8138 9
Ga (Mans)..... P | 8 5 6 815 9 815 9 91 6 913 3 ‘913 3
H (Vrouens)..... b aenanes . T15 9 8 30 -8 5 6 810 3 818 9 21 6
H (Mans)o.ovrern.ns 8 5 6 9 30 100 9 9 1 6 10 1 6 it 2.0

- Die hoogste lone in hierdie tabel vir mans, moet betaalbaar wees aa_-t{ bedieners van handsnymasjiene, ongeag hul geslag.

TABLE’ 8,
Weekly Wages Payab!e to General Asmrams and to So!fd Typesetters duxmg Jlae:r first four years of experience.
: Day Woerk ; -

First Second | ‘Thid | Fourth Fith |  Sixh Fourth .| After

Area, Six. Six ~ Six Six Six Six ey Four

- Months, Months, -Months. Months. Moenths. Months : Years.*
£sd | £5.d | £s.d | £s.d | £sd | £s.a | £sd | 85 d

5 i 313 o 316 3 | 319 9 4 70 411 6 418 3+ 53 0 5477 3
S I - 316 3 319 9 4 4 3 411 6| 418 3 5 4 3° 566 511 0
Pcimpssivinmonssnnsatns| B 0 8 417 9 530 590 516 0| 6 0 0 6 4 9 6-8 6
| 411 0 500 5 6 6 513 6 |- 518 6. 6 3 9 6 8 6 . 612 3
| L 413 9 1 5 5 0 599 516 0O 6 00 6 8 6 617 0 700
G siviasvs e e i o410 500 56 6 ‘513 6 ‘6 0 0 6 8 6 617 0 700
Gl aasviev sinieainsie 413 9 4 5991600 6 8 6 617 0 733 | 710 6 712 9
H i vnim s sisisinmme vina e 55°0 6 00 686 617 0 | 7 3 3 710 6 712-9 715 9
NicuT WORK.

First | Second | Third Fourth |  Fifth Sixth s After

Area. Six Six Six . Six Six Six Near Four

Months. Months, Months. Months. Months. Months. : . Years.*

- £s.d | £sd. £s.d | £sd | £s.d | £s.d | £s5d| £ d

B..... AR 4 1 6 | 4 50 4 9 3 416 6 509 | 5 8 6 513 0 517. 6
e e 4 50 4 9 3 414 0O 5009 5 8 6 514 0 516 3 6 1 3
D..... 416 6 576 513 0 519 0 6 6 0 610 6 | 615 '3 619 3
Eoovnnnto. 50 3 516 0 | 516 3 6 3°9 6 8 9| 614 9 619 3 733
S — 53 3. 5153 6 0 6 6 6 0 610 6 619 3 |. 7 8 6 711 9
TP T I— 573 5100 516 3-| 6 3 9 610 6 | 619 3 7 8 6 711 9.
G e v snsse i 58 3 3 6 0 6 610 6 619 3 78 6. 716 0 .8 4 0 8 70
 ; (RN b e 515 3 610 6 619 3 | 7 86 716 0 8 4 0 8 7 0 810 3

* General Assistants only. = For continuation of sca]eé for Solid Typesetters, see Table 9.
, » . TABEL 8. _
Weekfarze aan algemene hulpe en platsetters gedurerfde d:e eersie vier ;aar ervaring betaalbaar,
- DAGWERK ;

‘Eerste Tweede Derde Vierde Vyfdc.' Sesde : ST

Gebied. o oses ses ses -ses ses ses Vicnde Na b

B maande. maande maande. | maande, maande, maande ek Jes

_ £ os.d | £ s d £ s d £ s d. £ sd | £ sd | £sd £ s.d
Bocvvivmenisiiviiad ¢ 313 0| 316 3 319 9 4 70 411 6 418 _3 530 573
L SO 316 .3 319 9 4 4 3 411 6 4°18 3 54 3 556 6 511 0
I 4 7 0 417 9 530 590 516 0 6 00 649 | 6286
E..ovvnn O T, 411 0 500 5 6 6 513 6 518 6 6 3 9 6 8 6 612 3
F...... T S ‘ 413 9 550 599 516 0 6 0 0 6 8 6 617 0 7 0 0
O T 411 0 500 5661 513 6 6 .00 6 3 6 | 617 0 76 0
. & e S R L T [ )] 5 9.9 6 0 0 6 8 6 617 0. 7 3 3 710 6 7129
S R R 5 5.0.1".86 G_}_H_O . 6 8 6| 617 0 7 - 710 6 7129 715°9

—
b
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NAGW’ER!L .
Eerste Tweede Derde Vierde Vyfde Sesde : '
Gebied ses ses ses | ses ses - ses \{w'rde Na yer
maande maande maande maande. | maande. | maande. Il Jeats
- £ s.d | £ sd £ s.d | £ sd £s.d | £sd | £sd | £sd
R ] R o B 4 50 49 3 416 6 5009 5 86 | 513 0| _517.6
4.5 0 | 4685 3 414 0 5009 3 86 514 0 516 3 6 1 3
416 6 5 7 6 513 0 519 0 6 6 0 | 610 6 615 3 619 3
SN PO 503 510 0 516 3 ‘6 3 9 6 8 9 614 .9 619 3 73 3
T S 5. 3. 3 5:15.3 6 06 6 6 0 610 6 . 619-3 7 8 6 711 9
T . e T A 510 0 516 3 6 3 9 610 .6 619 3 78 6 | 711 9
Ga..... ..... WL o N e R ) 6 0 6 610 6 619 3 7 B 6 716 0 8407 870
515 3 | 610 6 619 3 7 8 6 716 0 8 40| 8780 810 3
e = Slegs algemene hulpe. Sien Tabel 9 vir vervolg van skale vir platsetters.

el TABLE 9. :
P TABEL 9.
WMI}’ Wages Pay ?bie_ to fx;{;f}eg; eseciers afier f bid‘yodte of Weekloon betanlbaar aan platsetters na vier jaar ervarmg,
‘DAY WORK. DAGWERK :
Area. - Pifth Year. | Sixth Year. | ARCTS® Gebied Vytde jaar. | Sesde jaar. | Na ses jaar.
e . . —~ £0sd | £ sd | £ sd
o £ s d £ s d. £ s d T Oy 6 1 0 6 9 9 6 9 9
Beoeoriiiiiiii 6 10 6 99 @ B P i 6 49 613 0 613 0
[ o AT s T o 64 9 6130 - 613 © G 2 T el 617 0 | T 7 6 776
Di....... vomnin cemans 617 0 776 | 7176 B,y irmsinmnin s 7 3 3 8 09| 84009
| N 733 8 0 9 -8 09 ! 710 6 | 8 5 6 8 56
S 710 6 8§ 5 6% 856 Govvvvennns SN 710 6 8 5 6 8 5 6
N P 710 6 8.5 6 8 5 6 | Ga..... s 83 0 815 9 8§15 9
ga - ) 313 g glg g 1(8] 13 g H (Mans)..... G 716 0 9 3 0 lg {5) g
males)..cvvuaiaaiin. 16 2 H (Vrouens)....ooveeaes 8 0 9| 85 6 8-
H%females)........... 809 | 856| 856 i ' |
NigHT WORK. )
: : : MNAGWERK.
Area. Fifth Yedr. | Sixth Year, | Affer S : — T ,
' K bt Gebied Vyide jaar. | Sesde jaar. | Na ses jaar.
' £sd | £sd | £sd £.s.d | £ sd | £ sd
. DT = . - 611 9 | 7.0 3. 7.0.3 B raemsineass 611 9 7.0 3 ‘70 3
| S o ol e R e A SR N B O S e 615 3 7 4 3 -7 43
Dt s S T 8 6 8 0 9 8 09 | 5 R T (O 78 6 8 0 9 8 09
E.. SRR e 716 0 | 815 9 815 9 - L, 716 0 815 9 815 9
Fiiainion peeriteeieie o 8 &l L 900 B 9 1 6 3 -, S - 8 4 0 91 6 9 1 6
Gty od eeeEs s 840 91 6 9 16 03 L sapsesnles 8 4 0 9 1 6 9 1 6
Ot:aimninesenia: F 8 18 9 913 3 913 3 [ 6 7: D PR ——— e 913 3 | 913 3
H(mala;) e e 810 6 10 1 6 i1 2 0 H%Mans) ....... 810 6 0 1 6 120
H(females)...._......, 815 9 9 1 6 9.1 6 H (Vrouens).......... i 815 9 9 1 6 9 1 6
TABLE 10. ! K
Week!y Wages Payab.’e to. Paperbag—mak:me and Papersack-making Assistanis accordmg to their experience in the Indus:ry.
Day WORK. '
First - | Second | - Third Fourth | ' qpoq After
Area. Six Six. -8ix Six . Year, Three
Months. Months. Months, Months, . Years.
g < ) £d | £od| £sd | £sd | £sd | £5 4
Allexcept H...... P e SR R 413 9. 550 513 6 | 6 3 0 6 30 6 6 6
PR i SR e A R e R S 500, 599 516 0 | 6 5 9 69 3 612 6
NigaT Work -
First Sccond Third Fourth Third After
Area, Six ‘Six Six : Six Ye:arr Three
‘Months. | Months. | Months. | Months. : * Years,
Sl b £ s, d, £s, d. £8d |, £9d [-£sd £ 6.
Allexcept H...... S T T T ot . 5:3.3 515 3 6 3 6 614 0 614 0 617 -3
s e A e B R 510 0 6 0 6 6 6 0 616 6 619 9 73 6
: : TAREL IO =
Weeklone bemalbaar aan kardoesvef vaardiging- en papiersakvervaardigingshulpe volgens hul ervaring in die Nywerhem’
. DAGWFRK
"~ . .Ec"_rste Tweede Derde Vierde : Na
Gebied. 5es . ¢ ses ses 'ses I_):;crle drie
maande. maande. - maande. maande, J48L . jaar.
. EET e £ s.d. £ s d. £ s.d. | -£:sd £ s.d. | “£ s.d.
Alle gebiede Behailwe H..... 413 ¢ 550 ] 513 6 6 30| 630 666
. R e T e P R 50 0 599 516 0 6 5.9 6 9 3 612 6
12
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NAGWERK,
Eerste Tweede Derde Vierde Dexd Na
Gebied. ses ses . ses ses orce drie
maande. | maande. maande, .maande. Tl jaar,
_ ; ' . £ s.d. £s.d. | £.s.d | £ s.d| £ sd £ s.d.
Alle gebiede behalwe Hupuivieeeininraaeirnnrananes 533 515 3 6 3 9 614 0 | 614 0 617 3
Hiicisvaiiis srneveasiy e measene e IR 510 0 6 0 6 6 6 0 616 6 | 619 .9 3 6
 TABLE 11. ; " TABEL 11. ; \
Weekfy Wages Payable to Envelope Punchers aceording to their | Weeklone aan koevertponsers betaalbaar volgens hul ervan ‘ing as .
experience as such. y sulks.
- Day Work. "DAGWERK.
Area. First Year. |Second Year.| Thereafter. Gebied Eerste jaar. Tweede jaar.| Daarpa.
£ s d. £s d [ £sd £ s d £ 5. d. £ s do
E..... N = MO 612 '3 e g g 8§ 0 9 612.3 779 8 0 9
- - — S 700 713 9 8§ 5 6 700 | 713 9 8 5 6
f < A 700 713 9 8 5 6 700 713 9 8 56
Ga..... 712 9 | -8 4 9- 815 9 712 9 8 4 9 815 9
Hivvass s Boodudus 715 .6 818 6 |10 0 9 715 6 818 6 { 10 09
" NIGHT WORK. NAGWERK. :
Area | First _Yea_;. Second Year.|- Thereaf‘ter. Gebied Eerste jaar. | Tweede jaar: Daarna.
: £ s d. £s.d | £sd | D £ s d. £ s d £ s.d.
Bisivesesvmaptonie 4 7.3 3 | 810 815 9 | Biviivrirnnanararnnens 733, 810 815 9
j - s PR 711 9 8§ 80 91 6 : < [ S —— 711 9 8 80 91 6
Qs R s 71 .9]:8.8:.0 9 1 6 [ £ (P —— 711 ¢ 8§ 8 0 9 1 6
B e e e 8 701(.9029 913 3 G 1L L R I 8 70 9 0.9 913.'3.
B i v 810 0 916 6 11 2 0 D e T 810 0 916 6 it 2 0
TABLE 12. B
Weekly Wages Payable to Drivers of Motor Vehicles.
" One Ton and s Over Threc Tons | Over. Five Tons
Area. Le_ss%)? One Over but Less Three Tons. | “but not More | but not Exceed- | Over Seven Tons,
. ! ""| than Three Tons, i i tha_n Five Tons. i ing Seven Tons. ;
_ _ £'s. d. £ s d £ s d. £s d £ s d. £ s d.
 § A AR e IS L0 : 717 0 8 8 6 — 9 4 6 10 4 6 —
H....:. i - “717. 0 8 8 6 8§12 0 819 6 914 6 1014 6
Trailers 2s. 6d. per diem or maximum of 10s. per week.
I : i e Al Other
With Pay Load | With Pay Load | With Pay Load | With Pay Ioad With Pay Load | Vehicles with a_
Area, of 16,001 b, | of 12,001 to | of 10,001 to of 8,001 to of 6,001 to Pay Load of .
and Over. 16,000 1b. 12,000 Ib. 10,000 1b. 8,000 Ib. Less than
1 ' 6,001 1b,
£ s d £'s. d. £ s d C £ s d, £ s d £ s d.
1014 6 10 4.6 - 9 4 6 814 6 8 . 717
Trailers, 12s. 6d. per week in respect of each trailer.
' TABEL 12.
Weelklone aan. motorvoertuighestuurders betaalbaar,
g4 ’ o Van dric ton en | Meer as vyf ton
. Minder as Van een tot . . ; Meer as
. Gebied. . i drie ton. | Drie ton. mi);‘n?gl;z .as enset\;%qgcs';e.qs. sewie. ton.
_ £ sids £ s d. v 5l o e £ s, d, £ s. du
G..... sivsadadenana 717 0 8 8 6. - .9 4 6 0.4 6 o=
Hoiivissadaiaigs i 717 0 8§ 8 6 7 8§12 0O 819 6 914 6 10 14 6°
Sieepwaens, 2s, 6d. per dag, of 'n maksimum van 10s. per week. .
] ) Met vr_ag:grens Met vraggrens Met vraggrens Met vragéréns Met vraggrens }}i[?eag'ﬁrvﬁaog-
Gebied. van 16,001 Ib. | van 12,001 1b. | van 10,001 lb. | wvan 8,001 lb, van 6,001 Ib. S Nk Hindee
" en meer, tot 16,000 1b. tot 12,000 Ib. | tot 10,000 Ib. tot 8,000 Ib. - g
_ ; _ - : as 6,001 Ib.
£ s d. £ s d. £ s d. £ s d. £ s.d. £ s5.d..
- R 10 14 6 10 4 6 9 4 6 8 14- 6 3 8 6_ _ 717 0

Sleep\é;lens,- 12s, 6d. per week ten 6psigte van.-elke sleépwa,

13



16 .

GOVERNMENT GAZETT E EXTRAORDINARY, 19 JUNE 1953

7. Aummulc ADJUST’V,[ENT oF WAGE RATES AND IRREDUCIBLE
- MiniMUM - WAGE  RATES.

(l) (q) The minimum wage rates specified in Tables 1 to 26
and section 38 (1) (a) of this Agreement shall be payable whilst
the retail price index number remains at or above 1878 but
below 1898 and in view of the provisions of this section shall
be decmed. to be inclusive of cost of living allowance. :

(b) For each 20 points by which the retail price index number
may rise—the figure 1878 being takenm as the present basis—
" the wage rates specified in Tables 1 tot 26 and section 38 (1) {(a)
shall be increased in. accordance with the foilowing procedire.
Simiiarly for each 20 points, or those portions of each such
20 points (regarded as one unit and, therefore, justifying only
one decrease) by which such retail price index number may fall,
such wage rates shall be decreased as foliows: — :

{i) Rates set out in:— E

© | Amount of increase
or decrease as the.

Table 2, Seale 1+

case may be.
L - s d.
Tab?e I, Scale 1 and Table 17....... S g
Table 1, Scales 3 and: Sl 3 v 2w Bl
................................. 2

(11) The adjusted minimum wage rates payable in terms of
section 6 read~with Scales 2, 4, 6 and 7 of Table 1 and
Scales 2 and 3 of Table 2 shall be calculated “to. the
“nearest threcpenm in the following manner:—-

Table 1, Scale 2.

\ ‘Rates payable in terms of Scalc l of Tablc 1,
after having been adjusted in terms of this scction,
plus .10 per cent of such rates. ; :

Table 1, Scale 4.
Rates payable in terms of Scale
after having been adjusted in terms
; plus 10 per cent of such' rates.
Table 1, Scale 6. w
i Rales payable in terms of Scale
_+ after having been adjusted in terms
© plus 10 per cent of such rates, |
Table 1, Scale 7.

Rates payable in terms of Seale
 after having been adjusted in terms
“plus 10 per cent of such rates.

Table 2, Scale 2.

Rates payab;e in terms of Scale
after having been adjusted in terms
plus 10 per cent of such rates.

Table 2, Scale 3. o

Rates payable in terms of Secale-
- after having been adjusted in terins
“plus 10 per cent of such rates.

5 of Table 1,
of this sectionm,

6 of Table 1,
of this section,

1 of Table 2,
of  this section,

2 of Table 2,
of this secticn,

(111) The amounts by which the wage rates set out in Tables
3 to 16 and 18 to 26 shall be increased or decreased in
avcordancc with the provnsxons of this section shall ba

as’ follows :—

Amount of increase
or decrease as the
case may be. -

: Weekly wage rate payable at time when
adjustment is necessary.

Over 30s. but not exceeamg iOs ............ |
Qwer 40s. but not exceeding 50s....... ke
Over 50s. but not exceeding 60s... ... S
Over 60s. but not exceeding 70s.. ..., ...... i
Over 70s. but less than rate spe-:1ﬁed in Scale
l of Table I

w ouowus®

': {w) The ammmts by wlnch the wage rates set out in section
38 (1) (a) shall be increased or decreased in- accordance

with. the pi_‘owswr_s_ of this _scct;or_l_ shall be as follows:— |

Amount of increase
decrease as the case
may be

Weekly wage paydble at time when
adjustment is necessary.

. d.
2]
6

(c) A!I “the adjustmcnts mentioned in thjs section shall becorne
operative on. the first day of the second month following the
quarter in respect of which the rctall prlce "index number has
been ca;cu;ated

14

3 of Table I;
of this sectionm, |-

. Weekloon betaalbaar wanneer aanpassing

®

7.. OUTOMATIESE AANPASSING VAN LOONSKALE EN ONVERMINGERBARE
MINIMUM LOONSKALE,

1. (a) D:e minimum loonskale wat in tabelle 1 tot 26 en Llousu]e
38 (1) (a) van hierdie Ooreenkoms voorgeskryf word, is betaalbaar
terwyl die kleinhandelprysindeks op .of bokant 1878 -maar_onder.
1898 staan en moet met die oog op die ‘bepalings van hierdie
klousule beskou word dat dil lewenskostetoelaes insluit.

{b) Vir elke 20 punte waarmee die kleinhandelprysindeks kan
styg—die syfer 1878 as die ‘huidige basis geneem—moet die loon-
skale van Tabelle 1 tot 26 en klousule 38 (1) (@) ooreenkomstig
ondergenoemde prosedure verhoog word., Desgelyks moet sulke
loonskale as volg verminder word ten opsigte van elke 20 punte, of
dié gedeeltes van elke 20 punte (as een eenheid beskou en derhalwe
regverdiging vir slegs een vermindering) waarby die kleinhandel-
prysindeks Kan daal:— ) : )

(i) Loonskale in:—

Vermeerdering of
vermindering, al
na die geval.

' e s d.
| Tabel 1, Skaal 1 en Tabei b 2 6 .
Tabel 1, Skale 3 en 5........... iy ' % g

Tabclz Skaal Loeenoen

(ii) Die aangecpaste minimum loonskale betaalbaar ingevolge
klousule 6 geIees tesame met Skale 2, 4, 6 en 7 van Tabel 1
en Skale 2 en 3 van Tabg] 2 moet as vol bercken word —_.

-Tabel 1, Skaal 2.
Lone betaalbaar ingevolge Skaal 1 wvan Tabl 1,
padat dit kragtens hierdie klousule aangepas is, pxus
-10 persent van -di¢ lone:

Tabel 1, Skaal 4. f
Lone betaalbaar ingevolge Skaal 3 van Tabel 1,
nadat dit kragtens hierdie klousule aangepas is, plus 10
persent van die lone.

Tabel 1, Skaal 6.
Lone -betaalbaar ingevolge Skaal 5 wvan Tabel 1.
nadat dit kragtens hierdie kiousule aangepas is, plus 10

persent van die lone,

Tabel 1, Skaal 7.
Lone betaalbaar ingevolge Skazl 6. van Tabel 1,
nadat dit kragtens h!erdic klousule aangepas is, plus 10
persent van die lone. Y

Tabel 2, Skaal T o . _
Lone betaalbaar ingevolge Skaal -1 van Tabel 2
‘nadat dit kragtens hierdie k‘ousule aangepas is, plus 19
persent van die lone. s

Tabel 2, Skaal 3.
Lone betaalbaar mcevolge Skaal 2 van' Tabel 2
nadat dit kragtens hierdie kiousule aangepas is, plus 10
perseént van die lone.

(iii} Die bedrae waarby loonskale van Tabelle 3 tot 16 en 18
tot 26 ingevolge die bepalings van hierdie klousule ver- .
meerder of velm_mder moet word, is soos volg:—

Bedrag van vermeer-
dering of vermindering,

ingevolge hierdie artikel nodig is. al na ‘die geval

30s, of minder..........0unvun. PN g
Oor 30s, maar nie meer as 40s...........
Oor 40s. maar nie meer as 50s........... |
Qor 50s. maar nie meer as 60s,..........
Qor 60s. maar nie meer as 70s...........
Oor 70s. maar minder as die loon van Skaal 1,
Table 1

N e
w ovowosH

(w) Die bedrac waarby die lone in klomme 38 (1) (a) aangeﬂee,_
vermeerder of verminder moet word, ooreenkomstiz die
bepalings van hierdie klousule, moet scos volg weed:—

Vcrmeerclermg of -

Weei\locn betaalbaar Wanneer aanpassings vermindering, al

nodig is. na die geval.
' 5. d.
40s...... RS o T 1 3
O0n A0S, L L e B i o e b R b 6

(¢) Al die aanpassings wat in hierdie klousule aangedui word,
~word van krag op die. eerste dag van die tweede maand na die -
k\mrtaal ten 0p31gte waarvan die klemhandeiprysmdeks bereken
is.- .
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(2) Notwithstanding anything contained in’ sub-section (1), the
minimum wage rates payable in any particular area in terms
of section 6 read with Tables 1 to 26 of this Agreement, shall
not be less than the amounts specified for that area in the
tables mentioned when, after adjustments in terms of sub-section
(1) of this section by units of 2s. 6d., or protions of such units,
the wage rate for that area in Scale I of Table 1 is as follows:—

Area. Scale 1. -
- £ s d
B swms ens e . SO 77 6
o . N T, A 719 0
i v i e TR R e 8§ 3 0
Eloviiaiaumssama T L DTS R e e 810 0O
R e e SR M o L sala e 8§16.0
ks s b mre e 60 e S e s e bR 9 70
Gareernnnins e A s 9 7 0
i = R G CHENE 7O RO M Y S . 912 6

Should the retail price index number fall below the figure
on which ‘any such wage rate is based and subsequently rise,
no increase shall become effective in terms of this section for

* .that area unless and until such retail price index number reaches

a figure 20 points above the-figure on' which such wage rate
is based. . - i _

(3) Notwithstanding - anything -contained in ' sub-section (1).
the minimum- wage rates pavable in terms of section 38 (1) (a)

of this Agreement shall not be less than £2 per week. Should
_the retail price index number fail below the figure on which this

irreducible minimum wage rate of £2 per week is based and
subsequently rise, no increase shall become effective in terms
" of stb-section (1) unless and untif such retail price index number
reaches a figure 20 points above the figure on which such
irreducible minimum wage ‘rate is based.

8. DIFFERENTIAL RATES AND RaTIO.

(1) (a) An employer shall pay an employee who, through an
emergency or any other cause, performs work which by virtue
of the provisions of this Agreement he is not qualified to
perform, or which should be performed by another class of
employee, the rate of wages, for the whole day on which such

- work s performed, which is prescribed to be payable herein-
before to the employee qualified or entitled to perform the said
class of work. - :

(h) An employer sh'all-gay an emplo.yée who pe'rférms work

usually performed by another class of employee for which wages
are prescribed by this Agreement in excess of the wages which
‘such former employee ordinarily receives, thé higher rate of
wages for the whole day during which such work is performed,
Note.—The payment of wages to an employee at a higher
rate than he would ordinarily be entitled to receive does not
permit an. employer to ignore the provisions of,sections 25, 31
and 36 of this Agreement. _ _ .
(2) (q) One in every five or portion of five of each of the
following classes of employees; employed in any. establishment
in any particular area, shall be paid at not less than the highest
rate of wages
in that area:— ;
General assistants; fibre container assistants; paper-sack
and paper-bag making assistants; corrugated board -and
«container assistants and screen preparers {manuel);

pfbvided that general assistants_in respect of whom exemptions'

have been issued, authorising such- employees-to do the work
of journeymen, litho operatives or platen pressmen, shall not be
regarded as general assistants for the purposes of this sub-section.
In détermining the ratio solid  typesetters shall be included,
however, - - _-

(h) Not less than ome in every -three employees employed
solely on making ready on and operating or - supervising the

operation of platen machines shall be paid at not less than the |

rate of - wages prescribed for platen pressmen in the area
concerned. . ; : PR

_ 9. APPRENTICES AND MiNORS. _ :
(1) In addition to the wage payable to an apprentice in terms

of his contract of apprenticeship, a cost of living allowance at

not less than the following weekly rates shall be paid to him

by his employer:— - :

(@) Apprentices whose contracts were registered on . or before
the 30th June, 1953:— - : .

S s . i - Ateas

Wagc Rafe stated in Contract. D, E, F, G, BAW;SC
- GaandH.| - 20C &
£ s.d. | £ sd
30s. perweek or 1e8s. Lt i ci e 2 6 0 2 4 0
Over 30s. but not more than 40s. per week | 217 6| 215 0
Qver 40s. but not more than 50s. perweek | . 3 9 0} 3 6 0
Over 50s. but not more than 60s. perweek | 4 0 6| 317 0
- Over 60s. but not more than 70s. per week | 412 0] 4 80
Over 70s. but less than journeyman's rate | 5 3 6| 419 0

|- het,-as volg is:—

prescribed for.the class of employee concerned

(2) Nieteenstaande enigiets in klousule (1) mag die minimum.
loonskale - betaalbaar in ’n besondere gebied ingevolge kiousule 6
gelees tesame met Tabelle 1 tot 26 van hierdie Qoreenkoms, nie
minder wees as die bedrae genoem vir daardie gebied nie wanneer
die loonskaal vir daardie gebied in Skaal 1 van Tabel 1, nadat
aanpassing ingevolge klousule (1) van hierdie - klousule  volgens
eenhede van 2s. 6d. of gedeeltes van sulke eenhéde plaasgevind

Gebied. . Skaal 1.

-

—

e RN o el e R - B oY
s —
e B By PR T 5]

=
Toocoocooanl

As die kleinhandelprysindeks, soos om_skrff, onderkant die syfer

_daal waarop 'n loonskaal gebaseer ‘word en later styg, word geen’
‘vermeerdering ingevolge hierdie klousule vir daardie gebied van

krag nie, tensy en totdat die kleinhandelprysindeks 'n- kerf 20

.punte bo die syfer bereik waarop die loonskaal gebaseer is.-

(3) Nieteenstaande enigiets in subartikel (1) moet die minimum
lone wat kragtens subkiousule 38 (1) (4) van hierdié Ooreenkoms
betaalbaar is; minstens £2 per week wees. As die kleinhandelprys-
indeks, soos omskryf, tot onder die syfer waarop omverminderbare
minimum loon van £2 per week' gebasser is, daal en later styg,
word geen vermeerdering ingevolge subklousule (1) van krag aie,

.tensy en totdat die kleinhandelprysindeks 'n syfer bereik wat 20

punte bo die syfer is waarop die onverminderbare minimum loon-
skaal gehaseer is, .. -

8. DIFFERENSIELE LONE. EN GETALLEVERHOUDING.
(1) (@) 'n Werkgewer moet 'n werknemer, wat as gevolg van

- noodgeval of om enige ander rede, werk verrig wat hy ingevolee

die bepalings van hierdie Ooreenkoms nie gekwalifiseér is om te
verrig nie, of wat. deur 'n ander klas werknemer verrig behoort
te word, vir die hele dag waarop sodanige werk verriz word,
betaal teen die loonskale hierin tevore voorgeskryf as betaalbaar
aan die werknemer wat gekwalifiseer of geregtig'1s om genoemde

‘soort werk te verrig. . - :

(b) 'n_Werkgewer moet ’n werknemer, ‘wat werk verrig wat
gewoonlik deur 'n. ander klas werknemer verrig word, en waar-

‘voor in hierdie Ooreenkoms ho#r lone as wat sodanige eers-
genoemde werknemer gewoonlik ontvang, voorgeskryf is, vir die

hele dag waarop sodanige werk verrig word betaal teen-die hoé&

loon en” wat vir genoemde klas werknemer voorgeskryf is. .
OpMERKING.—Die ‘betaling van lone aan 'h werknemer teen 'n

hogr tarief as dié waartoe hy onder gewone omstandighede geregtig

sou gewees het om te ontvang, stel 'n werkgewer nie vry om die-

- bepalings van klousules 25, 31 en 36 van hierdie Ooreenkams te

veroptagsaam nie. = &

(2) {(a) Aan een uit elke vyf of gedeelte van vyl van onder-
genoemde klasse werknemers in diens in "n inrigting in ’n beson-
dere gebied moet die hoogste lone voorskryf vir die betrokke klas
werknemer in dié¢ gebied befaal word:— - s s :

) Algmene hulpe; veselhouerhulpe; hulpe by papierkardocse

" en papiersakke; hulpe by riffelbord- en riffelhouers (hand).

Met .dien verstande dat drukkershulpe ten opsigte van wie
vrystellings uitgereik is om sulke werknemérs te magtig om  die
werk van vakmanne of platpersmanne te verrig, nie beskou moet
word as drukkershulpe vir die doeleind=s van hierdie- subklsusule
nie. Platsetters moet egter ingesluit word by die berekening van.
die getalleverhouding. : s ; S s

(b) Minstens een uit elke drie werknemers wat uvitsluitlik in diens
is by toestelwerk en by die bediening van of toesig hou oor plats
perse moet betaal word teen minstens die loonskaal wat in die -
betrokke gebied vir platpersdrukkers voorgeskryf werd. 7o o

9. VAKLEERLINGE EN MINDERIARIGES. .

(1) Benewens die loon wat aan 'n vakleerling ingevoige die
bepalings van sy leerkontrak betaatbaar is, moet 'n lewensioste-
toelae van minstens onderstaande weekskaal -deur sy werkgewer -
aan hom betaal word: — : . -
‘(a) Vakleerlinge wie se kontrakte op of voor

30 Junie 1953
_geregistreer is:— . A h "y

: : : Gebiede S o
T.oonskaal in kontrak genoem.  |D, E, F, G, gﬁbw_de :
§ . . : | Gaen H.- BNy
' e R £ s.d | £ s d
30s, per week of minder............. 2.6 0 2.4 0
‘Oor 30s, maar nie meer as 40s. perweek | 217 6. 215 0
1-Oor 40s. maar nie meer as 508, per week 3950 ] 360
QOeor 50s. maar nie meer-as 60s. per week 4 06 | 31790
Oor 60s. maar nie meer-as 70s.. per week 412 0 4 8 0
Oor 70s, maar nje minder as die loon- | - P
skaal vir vakmanne................ | 5.3 647419 0 .

Sy B
1", B
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) All other apprentices:—

Area, First Year: Second Year. Third Year. = | - Fourth Year. ‘| Fifth Year.
. £ s d. £ s d £s d £ s d £ s d
| P P R o i 7 4 173 118 § 2 61 2 6 6
Gl v o smsaniue 16 6 1 510 118 10 216 11 216 1
Dnsizessriia AT APt e e 1 91 11910 213 2 31 8 315
EEE T 190 -21.0 213 9 31 6° 313 3
Fiviveine Vi et s s e e e s . i 96 2:0 2 %%i l{ gg? gii lg
Gand Ga......... e oyl cim o aom o i 1 8 9 2011 .
) b T A D 203 384 411 7 317 3
(b) Alle ander vakleerlinge:—
'Gebi.ed.. 4 Eerste jaar. Tweede jaar. ' : Derde j.aar.. ' Vierde jaar. . Vyfde jaar.
£ s d £ 5,4 £5s.d £ 9 d- £s.d
B 17 4 17 3 118 9 - 26 1 26 6
it snmmieinaiibne i vuve vonbines s sneres 1 6 6 1 510 1 18 10 216 11 2161
P.... AR T, S S T ‘1.9 1 119 10 213 2 311 8 . 315
> SN NG RO S S 7 vawad 1.9 0 210 213 9 3 1.6 313 .3
Fovius e A R N o I e . . WL 20 2. 21511 315 4 - 315 8
G enGa....... L O R e Rt i1 89 2 011 214 1 . 315 1 31410 -
£ 32 AT N TR 0 A i 207 20 3:- 384 . 411 7 317 3

: Any period of remission from the normal period of apprentice-
ship granied in respect of an apprentice shall for the purpose of

this sub-section be deemed to be a period of apprenticeship .

served by that apprentice.

‘The cost of living. allowances payable in terms of paragraphs
(@) and (b) of ‘this sub-section shall be increased or decreased in
‘accordance with: the procedure set out in section 7 (1) (b) (iii) of
this Agreement. For the purposes of that sub-section the wage
payable in teims of the apprentice’s contract shall be deemed 10
be the weekly wage. rate payable at the time when the adjustment
is necessary.

{2y In addition to the wage payable to an apprentice in terms
of his contract of apprenticeship and the cost of living allowance
mentioned , in. sub-section (1), an employer, who employs an

prentice on might work, shall pay to such apprentice an amount

lfj 10 per cent of his total weekly remuneration, if employed on
_10bbmg work, or 15 per cent of his total weekly 1emunerat10n
if employed on ‘the production of a newspaper.

{3) Upon complenon -of his, contract of apprenticeship the |
'empioyee concerned becomes .a journeyman, and ‘his- employ-

ment by the employer with whom his appremlceshlp has been
served may not be terminated by e€ither party (except for reasons
justifying semmary : cancellation of the contract of employment)
until he has worked for a minimum period of eight weeks’ for

the employcr concerned ‘as a journeyman at the wages payable !
In' case short time is being  worked in his

to journeymen.
department at the time of completion of his contract, the above
period shall be extended to the equivalent of eight full ‘weeks.
{4) An emp]oyer may require a journeyman, as part. of his
ordinary duties to instruct, and such employee shail so instruct,
any apprentices in the same designated trade as such journeyman

in the employment of such employer, so as to render such. |

apprentices proﬁcnent in, their trade. It sha]l be the -duty. of the
employer to provide adequate facilities and time for such journey-
man’ to give such traiming. . No premium shall be charged or
accepted by an employer for the training of an employee.

(5) An employer shall not’ employ any ‘person under the age
of sixteen years in a technical or mcchamcal capacity in the
Industry .

10, PIECE-WORK AND INCENTIVE SCHEMES.

{I) The gmm; “out by employers and the performance by

-employees of piece-work and task work is’ pmh;blted
(2) Notwithstanding - anything-contained :1n - sub-section (1) of
this section or section 25 (4) (c) it shall be permissible for any

~employer to set up a joint production committee, consisting of
reépreseniatives of the management and members appomted by the
in .order to eliminate wasteful methods of-

chapel concerned,
production and reduce. costs  in. his establishment.. Should any
such committee desire to introduce any scheme which provides
an incentive to improved production, such scheme shall be
submitted for approval by the Standing Committee, after. reference

to the Joint Honorary Sccrelanes of the Councﬂ before being

put into operaimn L

1L PAYMENT OF RFMUNER;\TION

(1) Employees other than Casual Emp!oyees—Remuneratlon
shall become due and- be paid weekly not later than the normal
closing time on the pay day of the firm concerned,

{2) Casual Employees—A casual employee  shall be paid nis
remuneration on termination of his contract of employment,

(2 An employer shall ensure that the amount due to each
employee is handed over to that employec in a sealed enve]ope
which indicates— .

{a) the date on which the payment is made'
_(b) the name of the employee;

(¢) the amount due for ordinary time;

(d) 'th="imount due for overtime;
{e) authorised dedictions, if any; and iz 2
{#)" the net amount doe,  oRTEET w
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V1r die toepabsmg van hierdie subklousu[e moet alle tydperke
van vryskelding van die gewone leertyd wat aan 'n vakleerling
toegestaan word, bcskou word as n leertyd wat deur 'di¢ vakleer-
ling gedien is.

- Die Zewenskosteotelae wat ooreenkomstw paraarawe (a) en (b) '

~van hierdie subklousule betaalbaar is, moet vermeerder of ver-

minder word ooreenkomstig die handelwyse verduidelik in klousule,
7 (1) (b) (iii) van hierdie Qoreenkoms, Vir dle toepassing van
daardie subklousule moet die loon wat ingevolge 'n vakleerling se
kontrak betaalbaar is, beskou word as die weekloon wat betaal-
baar is op die tydstip wanneer die aanpassing nodig is.

(2) Benewens die lone wat ingevolge sy leerkontrak en d|e
lewenskostetoelae in subklousule (1) genoem, betaalbaar is, moet

‘n werkgewer wat 'n vakleerling op nagwerg diens laat deen, dié

vakleerling ’n bedrag van 109 van sy totale weekloon betaal
as hy stukwerk doen, of 15% wvan sy totale weekloon as hy
diens doen in verband met die uvitgee van ’n nuusblad,

(3) Na voltooiing van ’n vakleerlingkontizk, moet 'n werknemer
as 'n vakman beskou word, en (behalwe - om redes wat onmiddel~
like ontslag regverdig) mag sy diens by die werkgewer waar hy as
vakleerling. gedlen het, deur geen van beide. partye beéindig word,
tot hy vir ‘n tydperk van minstens agt weke as vakman vir d:e
betrokke werkgewer gewerk het teen die loon betaa}baar aan
vakmanne. Ingeval .by die voltooiing vin sy kontrak in sy.
afdeling korttyd gewerk word; moet bovermelde tvdperk; ver]enﬂ ;
word tot dit. gelykstaan met agt volle weke. - : ;

{4) 'n Werkgcwer kan van ‘n vakmanwerknemer vereis om- as -
deel van sy gewone werk onderrig te gee. en die werknemer moet
vakleerlinge in dieselfde aangewese vak 2s waarvoor die vakman"
by die werkgewer in diens is, onderrig om die betrokke vakleer-
linge in hulle vak bekwaam te maak. Die werkgewer s ‘verplig
om sulke vakmanne voldoende geleen_the;d en tyd vir die onderrig
te gee. Die werkgewer mag nie vir die opleiding van 'n werk- .
nemer ‘n premie bereken of aanneem nie.

(5) 'n Werkgewer mag geen persoon onder die ouderdom van
sestien ]aar in 'n tegniese of meganiese hoedamgheld in. die
nywerheid in dlens neem nie. : . i

10. STURWERK EN AANSPORINGSKEMAS.

(l) Stukwerk en taakwerk mag nie deur: werkgewers ultgegee
of deur werknemers uitgevoer word nie.

- (2) Nieteenstaande enigiets in subklousule (1) van hierdie klou-
sule en klousule 25 (4) (¢) mag n werkgewer 'n gesamentlike

. produksiekomitee. bestaande uit verteenwoordigers van die bestuur -

en lede deur die betrokke kapel in die leve roep-met die doel

om verkwistende produks;emetodes uit te skakel en die bedryfs-, .

koste ‘van sy inrigting te verminder. As so 'n komitee verlang
om 'n skema 1r1 te voer wat aansporing vir verhoogde. produksie .

‘bBeoog, moet so 'n skema vir goedkeuring aan die Staande Komitee .

voorgelé word, na verwysing na die Gesament]zke Eresekretarisse. .

van die Raad, voordat dit in werking gestel word.

11, BETALING VAN BESOLDIGING.
(1) Werknemers, ‘behalwe los werknemers.—Besoldiging is ver-

skuldig en’ moet: weekliks' op of voor die gewone sluitingstyd

betaal word ep die betaaldag van die betrokke firma. :
(2) Los werknemers.—'n ‘Los werknemer moet sy besoldiging
by begindiging van dienskontrak betaal word. .
(3) 'n Werkgewer moet seker -maak dat die bedrag wat aan ..

elke werknemer verskuldig is, aan die werknemer oorhandlg
word in *n verseélde koevert waamp geskryf staan— .

' (4) die datum waarop che betaling gcdoen word
‘(b) die naam van die werknemer, ;
{¢) die bedrag verskuldig vir gewone tyd
(d) die bedrag verskuldig. vir oortyd;

' .(e) gemagtigde aftrekkings (as daar 1s),

() die m’.tto bedrag- verskulchg
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The provisions of this sub-section shall not apply where alter-
native arrangements approved by the Standing Committee have

been made by an employer.

{4) No deduction or set-off of any description, other than the

following, shall be made or allowed from the remuneration due
to an employee: — B i

- (@) Where an employee is absent from work on days other than
paid holidays provided under sections 14 and 41 of this |
a pro rata amount for the period of such:

Agreement,
absence.

{b). With the written consent of the employee, deductions for

" holiday, sick or pension funds, insurance premiums, savings

schemes, repayment of loans by his employer, contributions

to the funds of a trade union or medical aid society

- registered by the Standing Committee in terms: of section

18 (4) hereof, or any other deduction approved of by the
Local Branch Secretary of the Trade Union in writing:

(cj Contributions payable by the employee. to the funds of the *

Counci_l.

(d) Any amount pa~id'by an employer compe]lcd by legal
process to make payment on behalf of an employee.

(3) An employer shall not give, and an employee shall not
accept, any consideration for employment other than money.

* . .~ 12. Hours oF WORK.

(1) The ordinary hours of work of employees covered by the

~terms Of Chapters 2, 3, 4 and 5 of this Agreement shall be 40
hours per week and the wage rates specified therein shall be
regarded as the minimum payment for such ordinary hours of

- work. Any time worked in excess of 40 hours per week shall be
paid for in accordance with the provisions of section 13 of this

" Agreement, . o

(2) An employer shall arrange the weekly working hours of
employees on day work in his establishment to commence not
earlier than 7 am. on any day and to finish not later than
6 p.m. on five days, and not later than i2 noon on opne day in

any one week; provided that in the case of afternoon newspaper

establishments, when an afternoon off per. week cannot be
provided, equivalent time' off; or one whole day per fortnight,
may be substituted for one afternoon off by arrangement with
the Chapel; and provided further, that the normal working hours,
excluding meal times, in any one day shall not exceed 8% except

in establishments where the normal week’s- work is completed |

in five days, in which case the normal day’s work shall not exceed
9 hours. - T i .

* (3) An e_mpl.'oy-er shall arrange the working hours -on-all days

on which the working™ time "exceeds five hours so as to allow
for a- break of at least oné hour between the hours of ‘12 noon
and 2 pm. No employee may work, nor may an employer ask
an:employee to work, for a continnous period of more than five
hours without a.break of at least one hour; provided that, for
this purpose work interrupted by breaks of Iess than one hour
shall be deemed to :.be. continuous. An employer shall not
require or permit-a female employee to work between 6 o'clock
p.m. and 6 o'clock a.m,, or after 1 o'clock p.m. on more than
five days in any calendar week, . o

(4) Emplovees who perform work on a regular shift, any
portion of which falls between the hours of 6 p.m. on one day
and 7 a.m. on the next, shall be classed as night workers.: Night

workers engaged on morning newspapers may be required to work -

on Sunday evenings as part of their regular shift. In cases
where the mature of the work performed in an -establishment

requires’ that certain employees should work in a shift which-
varies from the normal day. or night shift, the Standing Com-

mittee may suthorise -a . schedule -of working hours for the
employees concerned, . .

(5) Engineers and other employees on maintenance, whosé

duties require - that'’ they' Should. work on ~Sundays, may be
authorised by afi exemption certificate issued by the Local Joint
Board or where no Joint Board exists, by the. Standing Com-

miltee, to work on Sundays at normal rates of pay, for a.

number of hours to 'be stipulated in such exemption certificate;

and -any hours worked on Sunday in excess of the hours so

~ stipulated shall be treated as falling within the terms of section 13
of this Agreement. « .

(6) An employer who requires ‘any of his employees to work

short time shall arrange the method of application of same with
the ‘Chapel, Where no Chapel exists, the employer- shall give

the employees at least twelve working hours’ notice when required.
An employer shall pay to any employee
working short time not less than twenty-four hours’ wages in any

to work short time,

working week. : :

(7) Employers and employees shall not permit less than eight
hours to elapse between the finishing of one day's or night's

work and the commencing of another by the same employee,

This shall not prohibit work in a special emergency. .
(8) An employer who proposes to employ an employee on
night work, other than for the production of a newspaper, shall

advise the Joint Board concerned or the Standing. Committeg, .

where no sach Joint Board exists, of his intention to do so.

' nagwerk in diens te ‘neem, behalwe met die doel

. Die bepalings van hierdie subklousule is nie ‘van toepassing
waar ander reélings, deur die Staande Komitee goedgekeur, deur
'n werkgewer getref is nie. ; i

(4) Geen. aftrekking of korting van. watter aard ook al,
behalwe - onderstaande, kan van die besoldiging wat aan ’n
werknemer verskuldig is, gedoen word nie:— : e

(a) As 'n werknemer op ander dae as betaalde vakansiedae wat
kragtens klousules 14 en 41 van hierdie Ooreenkoms -
genoem word, van die werk: afwesig is, 'n pro rata bedrag
vir die tydperk van afwesigheid aftrek. : R

(b) Met skriftelike. toestemming van die werknemer, aftrekkings
vir verlof-, siekte- of pensicenfondse, assuransiepremies,
spaarfondse, terugbetaling van lenings deur sy werkgewer,
bydraes tot die fonds van 'n vakvereniging of mediese
hulpvereniging geregistreer by die Staande Komitee, krag-
tens klousule 18 (4) hiervan, of enige ander aftrekkings

. skriftelik goedgekeur- deur die vakvereniging plaaslike tak~

- sekretaris, ' ' :

(c) Bydraes betaalbaar deur die Wwerknemer aan die fondse
‘van die Raad. : ; :

(d) Enige bedrag deur ’n werkgewer betaal wat by wet gedwing
is' .om betaling namens 'n werknemer te doen, - )

(5) 'n Werkgewer mag geen vergoéding wir diens behalwe geld '

gee nie, en 'n werknemer mag geen ander vergoeding - aanneem -
nie. : -

'12."WERKURE._ :
(1) Die gewone werkure wvan werknemers wat  deur hoof-

stukke 2, 3, 4 'en 5-van hierdie Ooreenkoms gedek word, is 40

‘uur per week en die lone wat daarin bepaal word, moet beskoun
word as die minimum betaling vir dié gewone werkure en vir 'n
oorskryding van 40 uur per week moet ’n loon in ooreenstemming -
'metddic bepalings van klousule 13 van hierdie Ooreenkoms betaal
word, : % i : :

(2) 'n Werkgewer moet die weeklikse werkure van werknemers -
op dagwerk in sy inrigting so reél dat nie op enige dag voor .
7 vm. en nie na 6 nm. ‘op vyf dae, en nie na 12-uur middag op
een dag in enige week gewerk word nie; .met dien verstande dat
in die geval van koerantkantore waar nie m vrye ‘middag per’
week gegee kan word nie, met die kapel gereél kan word om die
vrye middag deur net soveel vrye tyd of een hele vrye dag per:

veeertien dae te vervang; en verder met dien verstande dat die =~

ngrmale_werkure,_ met uitsondering van etenstye, op 'enige ‘dag
nie 84 oorskry nie, behalwe in inrigtings waar die werk van die
normale week binne vyf dae voltooi word, in welke geval die

normale »werkdag mie 9 uur te 'bowe mag gaan nie.

|, (3) 'n Werkgewer moet die werkure op alle dae waarop die
werktyd meer as vyf nur is so reél dat *n pouse van minstens een

- uur tussen die ure 12-uur middag en 2 nm. toegestaan kan word

| em geen werkneiner. mag vir ‘n ononderbroke tydperk van meer -

as vyf uur sonder 'n pouse van minstens een uur werk nie, en. -

- Been werkgewer kan dit van hom eis nie; met dien verstande dat

vir hierdie doel, werk wat met pouses van minder - as- een uur
onderbreek word as ononderbroke beskou moet word. 'n Werk~
gewer kan nie van 'n vroulike werkmemer vereis of haar toelaat -
om tussen 6 nm. en 6 vm. of na 1 nm. op meer as vyf dae in
enige kalenderweek te werk nie. - : : )

(4) Werknemers wat werk op *n gereelde “skof waarvan m
gedeelte tussen die ure 6 nm. op een .dag en 7 vm. op . die
volgende val, moet as nagwerkers " geklassifiseer  word.  Van

nagwerkers wat ‘op oggendpuusblaaie werk, kan vereis word

- om ‘Sondagaande as gedeelte van hu! gereelde skof te werk.

‘In gevalle waarin die aard van die werk wat in ’n inrigting
verrig word, vereis dat bepaalde werknemers 'n skof moet werk
wat van die gewone dag- of nagskof verskil, kan die Staande .
Komitee 'n werkurerocoster vir die betrokke werknemers magtig,
Vroulike werknemers mag nie nagwerk verrig nie; - i
i (5) Ingenieurs en ander werknemers-wat onderhoudwerk verrig,
en wie se:diens dit vir hulle noodsaaklik maak em-op Sondag te

‘werk, kan ooreenkomstig 'n vrystellingsertifikaat deur die plaas--

like Gesamentlike Raad, of waar' peen. Gesamentlike =Raad

* bestaan nie, deur die Staande Komitee gemagtiz word om op ~

Sondag vir ‘'n getal ure, wat in die vrystellingsertifikaat bepaal

- word, teen normale loonskale te werk; en ure wat op Sondag .’

bo die aldus - vasgestelde ure gewerk word, moet beskon word
dat dit onder die bepalings van klousule 13 van hierdie Ooreen- -

koms val. )

- {6} 'n Werkgewer wat van enigeéen van sy werknemers vereis om
korttyd te werk, moet die metode van toepassing daarvan met
die kapel reél. As daar geen kapel bestaan nie, moet die werk-
gewer die werknemers minstens 12 werkure vooraf kennis gee |,
wanneer van hul verlang word .om korttyd te werk. 'n Werkgewer =
moet aan enige werkKnemer wat in enige werkweek korttyd werk,
minstens 'n loon gelykstaande aan die Ioon vir 24 uur betaal,
(7) Werkgewers en werknemers mag nie foelaat dat-minder as'
agt uur tussen die be€indiging van een dag of nag'se werk en
die begin van 'n ander deur dieselfde werknemer verstryk nie,
Dit belet nie werk in 'n spesialé noodgeval nie. s e -
(8) 'n Werkgewer wat van voorneme is om ‘n_ werknemer op
; im. 'n nuusblad .
uit te gee, moet die betrokke Gesamentlike Raad of 'die Staande
Komitee, waar daar geen 'Gesamentlike Raad is nie, van sy
voorneme in Kennis stel. . R Een L
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(%) An employee required by his employer to. proceed to a
place, other than his normal place of employment, for the
purpose of work in connection with the erection Or mainienance

0

- of machinery shall, in respect of time taken up by travelling to

_or from any such place, be paid
‘remuneration payable for ordinary time calculated in terms of
sections 6 (5) of this Agreement for all such travelling time as

at a rate not less than the .

falls within his ordinary hours of work and at not less ithan .

half the remuneration payable for ordinary time calculated in
terms of section 6 (35) of this Agreement, for such travelling
time as falls-outside his ordinary hours of work; provided, how-
. ver, that the employee concerned shall not be entitied to payment
for more than 12 hours in each cycle of 24 hours, or portion
thereof, reckoned from the time the journey commenced; and
_provided further that if the employee concerned worked on the
‘day the journey commenced, the maximum payment to which he
chall be entitled for that day, inclusive of the remurneration due
to him - for the. work performed on that day, shail be the
remuneration payable for 12 hours’ ordinary time calenfated in
terms of -section 6 (5) of this Agreement. For the purposes of
this sub-section Sunday, the house half-holiday or amy other day
on which the employee concerned does not normally work shall
be regarded as an ordinary working day. :

(10) For the purposes of this Agreement,
commencement of a shift shall determine the day on which that
shift is worked and all time worked on that shift, including any
time in excess of the normal hours of the shift; shall be deemed
to- have been worked on the same -day.

(11) The provisions of this section shall not apply in respect

of labourers.
" 13. OVERTIME.

(1) Subject to the restrictions on overtime imposed by sub-
sections (2) and (3): hereof, all hours in excess of the hours
prescribed in' sub-section (1) of section 12 of this Agreement. shall
_ be regarded
stated. Bmployers shall pay for overtime at the following rates
and employees shall not accépt less than such rates:—

(@) Time and one-third for the first six hours' overtime or
" part thereof in any one working week; time and one-half
* " “for the next four hours’ overtime or part thereof "in such
- week; and double time for any further overtime worked
in such week; provided that the provisions of this para-
graph may be modified in terms of paragraph (d) of this
- sub-saction. Time worked on the house haif-holiday and
on Sunday shall not ‘be included for the purposes of this

'paragraph‘ ¥ s e Yy .
Subject to the provisions of paragraphs (¢) and (d), time
“worked by an employee on any day in excess of four
hours beyond the normal hours of his shift shall be paid.
for at double time, but shall not be included in the total
weekly hours for the purpose of calculating overtime

payable in terms of paragraph (a). ; : ;
Time worked on the day of the house half-holiday in
excess of thé usual number of hours worked on that day
. and time worked on Sunday shall be paid for at double
“gime. This shall not apply to time worked (either normal
./ time or overtime) on the production of evening newspapers.
Night workers engaged on morning newspapers shall be
entitled to ordinary overtime rates only for overtime

. worked . on -Sundays; provided, however—

1. That all time worked by such employees from the
completion of their Friday shift—normal time and
‘overtime——until the normal starting time of their
Sunday shift shall be - paid for at double time; .

2. That subject to the provisions of paragraph (a) of this
sub-section, sich employees shall ot be  entitled to
double time for time worked before the pormal starting
time .of any other shift; and 2

'3, That such employees working a S-night week, who work
on their day off other thap that mentioned in para-

~ .graph 1 of this proviso, shall be paid at the rates
mentionéd in paragraph {a) of this sub-section for the.
first 4 hours worked-and at double time for all further
time worked on such day. . ) e

{dy In cases where work is performed by the regular staff of
employees on Saturdays or Sundays in connection with the
production of late Saturday evening and Sunday news-
papers, the excess overtime rates payable to the employees
concerned
_ hereinbefore contained, be mutually agreed upon between
the employer and the local branch. of the trade union,
with the right to appeal to the Joint Board concerned and/
or the Standing Committee. . '
In establishments where the weekly working hours prescribed
in section 12 (1) of this Agreement are completed in five
days (that is from Monday to Friday, inclusive) time

®)

©

(@

worked on Saturdays until 12 noon shall be paid for in |

terms of paragraphs (¢} and (b) of this sub-section, and -

,”after 12 noon at double time.

() For the purposes of this section each
" its own; provided that time lost by an employes through
.. .illness or at the request-or by permission of the employer

.. ~shall net
. caleulated.. .o bt el v

{2) For the: purposes :of - this: sections overtime rafes ‘shall be

calculated in. terms of section 6 (35) and shall ‘be increased
in the proportion specified. wrndE S
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‘the day of the

be reguired fe be made up before overtime is.

as overtime and subject to the provisions hereinafter -

shall, notwithstanding anything to the contrary

week shall stand on

(9) 'n Werknemer wat deur sy werkgewer aangesé word em na
’n ander plek as sy gewone werkplek te gaan in verband met die
oprig of instandhou van masjinerie, moet vir die tyd wat in beslag
geneem word - deur die heen- of terGigreis, betaal word teen
minstens sy gewone besoldiging kragtens klousule 6 (5) van hier-
die Ooreenkoms vir alle reistyd wat binne sy gewone werkure
val en teen minstens die helfte van die besoldiging betaalbaar vir
gewons tyd bereken kragtens klousule 6 (5) van hierdie: Qoreen-
koms vir reistyd wat buite sy gewone werkure val; met dien
verstande egter dat so 'n werknemer vir hoogstens 12 uur in clke
24 uur of gedeelte daarvan van. die aanvang van sy reis tot
betaling gerégtig is; en met dien verstande dat indien hy gewerk
het op die dag waarop die reis begin, hy vir die- dag, met

-inbegrip van betaling vir die werk wat hy op di¢ dag gédoen het,

geregtig is tot hoogstens die besoldiging vir 12 gewone ure
kragiens klousule 6 (5) van die Ooreenkoms. Vir die toepassing
van hierdie subklousule word Sondag. die inrigting se halwe
vakansiedag of enige ander dag waarop die betrokke werknemer
nie gewoonlik werk nie, as 'n gewone werkdaz beskou.

(10) Vir die toepassing van hierdie Qoreenkoms bepaal die ”
dag, waarop 'n skof begin, die dag waarop die skof gewerk word
en alle tyd op die skof gewerk met inbegrip van alle tyd oor die
gewone ure van die skof moet beskou word as tyd op dieselide
dag gewerk. o : : .

(11) Die bepalings van hierdie klousule is nie van toepassing
op arbeiders nie. . .

13. CORTYD.

(1) Behoudens die beperkings op oortyd deur subklousules (2)
en (3) hiervai opgel&, moet alle ure wat bo die in subklousule /(1)
van klousule. 12 van hierdie Ooreenkoms voorgeskrewe ure gewerk
word as oortyddiens beskou word en onderworpe aan die
bepalings soos hierna uiteengesit. Werkgewers moét vir oortyd-
diens teen die volgende skale betaal en. werknemers mag nie
minder as dié skale aanneem nie:— :

(a) Vir die eerste ses uur oortyddiens of gedeelte daarvan in’n
werkweek, moet 14 maal -die gewone loon; vir die daarep-
volgende vier uur oortyd of gedeelte daarvan in die week
11 maal die gewone loon; en vir verdere oortyddiens in
.die week gewerk dubbel die gewone loon betaal word:
met dien verstande dat die bepalings van hierdie paragraaf
gewysig kan word ingevolge paragraaf (d) van hierdie
subklousule. Vir. die toepassing van hierdie paragraaf
word tyd op die halwe wry dag van 'm inrigting en op

. Sondag gewerk, nie ingesluit nie.
(h) Behoudens die bepalings .van paragrawe (c) en (d) moet
* vir oortyddiens, wat 'n werknemer op 'm vrv dag bo vier
wur werk, teen dubbel die tydloon betaal word, maar dit
mag nie vir die doel van berekening van oortyddiens betaal-
baar ingevolge paragraaf (a), by die totale weeklikse ure
ingeshuit word nie. o '
(¢) Vir tyd wat op die halwe vry dag van 'n inrigting bo die
gewone getal ure op daardic dag gewerk word en vir tyd
wat op Sondag gewerk word, moet teen dubbel die gewone
loon betaal word. Dit is nie op tyd (hetsy gewone werk-
are of oortyddiens) gewerk in verband met die druk van
aandnuusblaaie, van toepassing nie. Nagwerkers in dieps
by oggendnuusblaaie is alleen vir tyd op Sondag gewerk
tot “die gewone  oortydlone geregtig, met dien verstande
dat:— L o
1, alle tyd deur- sulke. we_:rkncmérs gewerk  van die
voltooiing van die skof op Vrydae—gewone en oor-
tyd—tot die gewone begintyd op hul skof op Sondag,
betaal ‘moet word teen twee maal die gewone loon;

2. onderworpe aan die bepalings van paragraaf . (4)
van hierdie subklousule hierdie werknzmers nie die
reg sal hé op dubbele tyd vir tyd gewerk voor die
gewone begintyd van enige ander skof nis: en.

3. die werknemers wat 'n week .van vyl pagte werk en

i wat op hulle vryafdag werk, -behalwe di¢ genoem in
paragraaf 1 van hierdie voorbehoud. beiaal imoet
word teen die skale genoem in naragrazf (@) van hier-
die subklousule vir die eerste vier nur gewerk en teen
dubbele tyd vir alle verdere tyd op die dag gewerk.

{d) I gevalle waar deur. die vaste personeel van werknemers
op Saterdag of Sondag gewerk word in verband met die

‘druk van laat Safterdagaand- en Sondagnuusblaaie, moet
dic ekstra oortydioon wat aan die betrokke werknemers

_ betaalbaar is, nieteenstaande enige ander bedoeling hierin

vervat, by onderlinge ooreenkoms tussen die werkgewer
en die plaaslike tak van die Vakvereniging vasgestel word,
met die reg van beroep op die betrakke Gesamentlike
Raad en/of na die Staande Komitee, - i
(¢) In inrigtings waar die weeklikse werkure, voorgeskrvi by
klousale 12 (1) van hierdie Oorcenkoms, in vyf dae
(naamiik van Maandag tot en met Vrydag) voltoos word,
moet vir tyd op Saterdag tot 12-uur smiddags gewerk,
ooreenkomstig -paragrawe (d) ‘en (b} van hierdie sub-
kiousule, en na 12-uur smiddags teen dubbel die zewone

. loon betaal word. : o el S .

() Vir dic toepassing van' hierdie klousule word eike week af-
_sonderlik beskou, met dien verstande dat tyd wat ' werk-
nemer verloor weens siekte, of on wversoek, of met toe-

n dic werkgewer, n'e ingewerk behoef te word

- stemming van
~. voordat ocortydloon bereken word nie: "

(g) Vir: die toepassing van hierdie klousule word ooriydione
' bereken ooreenkomstig klousule 6 (5) en moet in die daar-
ingenoemde verhouding verhoog word, ' i

f
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. (2) An employer shall not require or permit an employee to
work overtime for a total period exceeding in any one week—

{@) ten hours; or B : .
(b) a number of hours (which may exceed ten) fixed by the
local Joint Board, or the Standing Committee where no
Toint Board exists, by notice in writing to the employer
- specifying the employee, or class of employee, in respect
of whom the notice is applicable, and the period for which

and the conditions under which it shall be vaiid.
(3} An employer shall not réquire or permit a female employee

to work -overtime— - Lo ' _ i
(a) for more than two hours on any one day; - provided how-
ever, that this provision shall not apply in respect of over-
time worked on Saturday mornings in establishments where
a five-day week is in operation; : !
. (B) on more than three consecutive days;
(¢} on more than sixty days in any year; _
(d) afier the completion of her daily working hours for more
than one hour on any day unless he has— ] :
(i) given notice thereof to sich employse before midday;
S )

{ii) provided such émployce with an adequate meal befor_e'

she has to commence overtime; or

(it} paid such employee an allowance of 3s. (three shillings):

i sufficient time to enable the employee to obtain a
1 .meal before the overtime is due to commence..

{4). (@) Foremen whose duties. requires them to supervise other.

empioyees while they are employed on overtime may be exempied

from the provisions of this section by a certificate issued by .

the Standing Committee, specifying a weekly wage considered to

be sufficient to compensate the exempted person for any overtime '

he is likely to perform. :

(B) An employer shall not require or permit an employee in
respect of whom such an exemption has been granted to perform,
and no such employee shall perform, work falling within the
scope of any designated trade in the Industry after normal work-
ing hours, unless
aiso werking at the time. P

(c) An employet in respect of whom an exemption mentioned
in paragraph (a) of this sub-section has beén granted shall be
entitled to at least two months’ sick leave on full pay during each
calendar year. ; : :

{5) The provisions of this section shall not apply in Tespect of
labourers, - : Ui :

14. HoLipays,

{1} The _'provision's ‘herein contained are not intended to reduce'_

the number of paid holidays received by an employee prior fo
the ddte of this Agreement in excess of the number provided
‘hereunder. -

{2) Minimum Annual Leave and Special Holidays.—(a) General.
—~An employer shall allow and require each of his employees
- to take, and an employee shall take, in accordance with the
provisions of this section, a minimum of three weeks’ paid holiday
leave during each year. 2nd in addition four special paid holidays,
namely New Year's Day, Good Friday, the Day of thé Covenant
and Christrnas Day. The ordinary annual -holiday leave shall
accrue - proportionately in respect of employment during the
calendar year. 'The special holidays accrue in respect of the work-
ing week in which they fall; provided the -employee is in the
employment of the employer prior to the special holiday.

(b} Night Workers on Newspapers—A night worker on a news-
paper, who normally. works ordinary time .on more than five
nights per week, shall be allowed and required to take and such
employee shall take one week’s paid holiday leave during each
year in addition to the minimum leave mentioned in paragraph (q)
hereof. o _

(3) When and How Annual Leave shall be Taken—(a) Subject
to the provisions of sub-section (12) hereof annual holiday
leave shall be granted and taken so as to commence not later
than. the end of the calendar year for which such leave
is die and if the employee concerned entered the Industry
during that year, it shall be proportionate to the period served
duripg such yeai. © The period  during which such. leave is
to be taken shall, wherever possible, be arranged mutually
between the employer and employee concerned, but shall othér-
wise be granted and taken 'at the convenience of the employer,
who, under such circumstances, shall make the necessary arrange-
ments through the Chapel, or, where no Chapel is funetioning,

through  the Joint Board concerned or the Standing Committee

where ‘no such Joint Board exists.

() Anrual leave shall be granted and taken in an unbroken
period; " provided, however, that subject io the consent of the

employee concerned, and the approval of the Joint Board

~ concerned, or the Standing Committee’ where no such Joint
Board exists, having been obtained, such leave may be taken
in two periods of twee weeks and one week. The management
of an“establishment which closes over the period during” which

the Christmas and New Year holidays fall may avail itself of.

this provision; provided further that subject fo the approval
of the Joint Board concerned, or the Standing Committee where
no such Joint Board exists, first having been obtained, annual
leave in excess of two wecks may be carried forward to the

ensuing calendar year,

journeymen in the department concerned are:

) n Werkgewer kan nie van 'n werknemer vereis of hom
toelaat om in 'n week aliesaam meer oortyd te werk nie as—
(a) 10 uur; of . .
(b) 'n getal ure (wat meer as 10 mag wees) deur die plaastike-
Gesamentlike Raad, of die Staande Komitee as daar geen A
Gesamentlike Raad bestaan nie, vasgestel deur skriftelike-
- kennisgewing aan die werkeewer met vermelding van die
© werknemer of kias werknemer ten’ opsigte van wie die
i(enn!sgewmg-van, toepassing 1s, en dlc'icrmyn_- WwWaarvoor.
en die’ voorwaardes waarcp dit geldig is, o '
(3) 'n Werkgewer kan nie van 'n vroulike werknemer vereis
of haar toelaal om oortyd te werk— S
. (@)-vir meer as twee ‘uur op 'n afsonderlike dag; met dien ver-
stande dat hierdie bepaling nie van foepassing 'is op oortyd
gewerk op Saterdagoggend in inrigtings waar vyf dae per
weel gewerk word; o
(b) op meer as drie opeenvolgende dae;
' (c) op meer ds sestig dae in 'n jaar: _ . :
(d).na begindiging van haar daaglikse werkure vir meer as
) een uur op 'n dag nie tensy hy— .. s
(i) di¢ werknemer voor 12-uur middag daarvan in Kennis
~gestel het; of o ! N .
(i) aan dié wetknemer 'n toereikende ete verskaf het voor
sy met oortyddiens moet begin; of N B
(iif) dié werknemer betyds "n toelae van 3s. (drie sjielingsy
© betaal het om haar 'in staat te stel om ete te neem

voordat met oortyddiens begin word. i
(4) (a) Voormanne wie se werk dit is om foes'g oot ander . -

werknemers. te hou terwyl ‘hulle oortyd werk, kan van die’
bepalings van hierdi¢ kiousule vrygestel word deur 'n sertifiknat

uitgereik deur die plaastike Gesamenilike Raad, of as daar geen

‘n weekloon bepaal word 'wat deur die owerheid wat dit uitgereik.
het as voldoende beskou word om die vrygestelde persoon te’
- vergoed vir enige oortyd wat hy moontlik sal werk.

(b) 'n Werkgewer mag nie van 'n werknemer tea opsigte van
wie so 'n viystelling verleen is, vereis of toelaat om werk na -
gewone werkure fe doen en geen werknemer mag dit doen nie,
‘wat binne die bestek van enige aangewese ambag in die nywerheid
val nie tensy vakmanne in die betrokke afdeling ook terselfdertyd
werk. T ‘ :

(c) Die werknemer ten opsigte. van wie 'n viystelling genoem
in -paragraaf (@) van hierdie subklousule toegestaan is, het reg
op twee maande siekteveriof met volie betaling sedurende elke
kalenderjaar. .~ = - ) . :

(5) Die bepalings van hierdie kiousule is nie op arbeiders van
toepassing nte, - i ' G '

_ . 14, Virios. : i

(1) Die bepalings hierin vervat, is nie bedoel om die gstal
betaalde verlofdae, wat voor die datam van hierdie’ Qoreenkoms
bo die getal hierin vasgestel aan 'n werknemer  toegestaan is, te
verminder nie. ; - | :

(2) Minimum jaarlikse verlof en spesiale vakansiedae —(a)
- Algemeen—'n Werkgéwer moet, ocoreenkomstiz die bepalitizs
hierin vervat, ‘aan sy werknemer minstens drie weke betaalde
vakansieverlof in elke jaar en vier spesiale vakansiedae, naamlik.
" Nuwejaarsdag, Goeie-Vrydag, Geloftedag en Kersdag, togstaan, en .
eis dat sy werknémer, wat. verplig is om dit te neem,” dit- ook
‘neem,  Die gewone jaarlikse verlof loop eweredig- ten gpsigte
van elke kalenderiaar op. Die spesiale vakansiedae is verskuld'g
ten opsigte van die werkweek waarin hulle val; met dien verstande
dat die werknemer voor die spesiale vakansiedag en ‘gedurende
die werkweek by die werkgewer in diens is. o B

(D) Nagwerkers op nuushlagie—'n Nagwerker op “n nuusblad

moet toegzlaat word en van huile vereis word en die werknemers
moet een. week se betaalde vakansie verlof elke jaar neem bo en
behalwe minimum verlof genoem in paragraaf (a) hiervan,

- {3) Hoe en wanneer faarlikse verlof geneem mott word.—{(a)
Onderworpe aan die bepalings van subklousule (12) hiervan, moet
jaarlikse veriof gedurende die kalenderjaar toegestaan en geneem -
word waarin dié verlof verskuldig is, en as die betrokke werk-
nemer by die nywerheid in dié jaar aangesluit het, moet dif na
verhouding wees met die tyd wat hy die jaar in diens was. Waar
dit ook al moontlik is, moet die tyd gedurende welke dic verlof
geneem moet word, onderling deur werkgewer en werknemer geret]
word, mear andersins moet dit vir die gerief van die werk-
gewer ftoegestaan en genesm word wat onder hierdie omstandig-
hede die nodige reélings deur tussenkoms van die kapel moet
tref, of waar daar geen kapel bestaan nie, deur tussenkoms van
die betrokke Gesamentlike Raad of ‘dié Staande Komitee waar.
daar geen Gesamentlike Raad bestaan nie. # :

(b) Jaarlikse -verlof moet in 'n deurlopende tvd toegestaan en
~geneem' word; met dien verstande egter dat onderworpe aan die
toestemming van die betrokke werxnemer en die toestemming
van die betrokke Gesamentlike Raad, of die. Staande Komitee -
waar daar geen Gesamentlike Raad bestaan nie, die verlof in
twee tydperke van twee weke en een week geneem kan ‘word,
'Die bestuer van ’m inrigting wat vir die tyd sluit waarin die
Kers- en Nuwejaarsvakansie val, mag. van hierdie ‘bepaling
gebruik maak; met dien verstande verder dat onderworpe aan.
- die toestemming van' die betrokke Gesamentlike Raad, of die
Staande . Komitee: waar daa< eecn Gesamentlike Raad s nie,

jaarlikse verlof van meer is twee weke na die volgende kalender- .
jaar oorgedra mag word, it 2 TE TN .

1

Gesamentlike Raad bestzan nie, deur die Staande Komitee, waarin E

wat normaalweg gewone tyd op meer as vyf nagte per week werk, .
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(c) In all cases where the taking of a portion of the annual
‘leave due to an employee is postponed in accordance with the
provisions of sub-section (3) (b), the employer concerned shall
forward to-the Local Branch Secretary of the. Trade Usion, at
the time when the employee in question takes the first portion
of his leave, the amount due to such employee in respect of
‘the period of postponed leave. Such amount’ shall be paid to
‘te employee concerned' by the trade union when the postponed

+ leave is taken. _ :

(4) Calculation of Annual Leave.” _

(1) Any period during which an employee—

(a) is absent en paid leave; or ' =

-(b) is absent from work on the instructions or at the

. 'request of his employer; or _

(c) is absent from work as. a result of
sustained ' while working; or. _

(d) is absent from work owing to illness;

“(e) is tequired to undergo training under the South
: Africa Defence Act, 1912; - .

. shall be deemed to be in employment for the purposes
of sub-sections (2), (8) and (10) hereof; provided
that— ) y :

(i) the provisions of paragraphs (c) and (d) shall
not apply in respect of any period of absence. if
the employee fails, after a request for such a
certificate - by "the employer, to submit to the
employer a ‘certificate by a medical practitioner
that he was prevented by his injury or by illness
-from doing his work; ”

(ii) the provisions of paragraph” (d) shall not apply
in respect of any  period during which the
employee concerned has received benefits from
_the Health Maintenance Fund of the Council

an injury

nor in respect of that portion of any total

period of absence during any calendar year of
‘employment which is in excess of four months,

When calculating_any total period of absence no-

~ be included. .

(2) An' employer: who proposes to make any - deduction
- from.the period of annual leave normally granted
_shall“submit: full -details of the matter to the Standing
“‘Commiittee. -through the- Joint Board for the area
concerned, if any. ‘No such deduction may be made
_unfess and until the Standing Committee has -approved

© of the proposed deduction, TR e

period of absence of less than one full day shall

(5) Payment of Leave Pay—The amount due in respect of
. annual leave shall be calculated. at the rate of the regular waﬁe
‘being paid to the employée concerned immediately before he

proceeds on leave and shall be paid to him before he proceeds.
.on such leave. Where payment is made by cheque facilities shall.

be granted to the employee concerned to enable him to cash

the cheque on the last working day before he proceeds on leave. |

= éﬁ) Special Provisions: Cape Town and Couniry Newspaper
~ Offices.—In the Municipal Area of Cape Town arrangements
. may be made between the Chapel and employer for employees
to take one week’s holiday and the balance in ordinary or
statutory holidays, and be paid therefor, in lien of the annual

‘holiday leave provided in sub-section (2) of this section. In.

country newspaper . offices special cases of hardship in respect
of taking annual leave may be dealt with by the Standing
Committee, which may grant permission for a portion of the
annual holiday leave to be taken on statutory holidays. other

than the four mentioned in sub-section (2) of this section, or on

such other convenient days as may be arranged.

(7). Provisionsregarding Leave Granted in -Advance.—Where an
employer, at his discretion, permits an employee to take the
annual leave referred to in sub-section (2) hereof at a time
when the full period of such holiday has not accrued, it shall
be understood as follows, viz:— | '
(@) The employer shall be entitled to claim and receive from
“+ " the next employer of the employee concerned the sum
equivalent to the paid holidays and stamp contributions
for which the next employer would otherwise be liable
in the calendar year. - g o i

:(b) Any such employee who voluntarily leaves his employment

or is dismissed for reasons justifying summary dismissal

shall be liable to refund to his employer forthwith on

termination of his employment the sum equivalent to any
. such excess holiday as he may have been given.

{c) Any employee whose employment is terminated through no
~ fault of his own shall not be liable to make any refund
or perform any gratuitous service in respect of any excess
holiday pay he may have received; provided that on his
~obtaining new employment the case. shall be dealt with

*as stipnlated in paragraph (@) of this sub-section,
(d) When in terms of paragraph (@) of this sub-section, an
: emplayer is called upon by the previous employer of one
~of his -employees to refund holiday pay in respect of a

leave accrued, the amount of the refund payable by such
~employer shall be at the rate of ‘wages paid by the previous

.was granted and taken,

‘.:pe'riod'_ of ‘leave, which was granted and taken before such:

employer to such employee when the leave in‘question |

_ {c) In alle gevalle waarin die neem van °n gedeelte van die
jaarlikse. verlof wat aam 'n werknemer  verskuldig is, uitgeste]
word ooreenkomstig die bepalings van subklousule (3) (b) moet
die betrokke werkgewer aan die sekretaris van die plaaslike
tak van die vakvereniging, wanneer die betrokke werknemer die
eerste gedeelte van sy verlof neem, die bedrag stuur wat aan
die werknemer ten opsigte van sy uitgestelde verlof verskuldig is,
Hierdie bedrag moet aan die betrokke werknemer deur die vak=
_v:reéliging betaal word wanneer die uitgestelde -verlof gencem
word. j )
(4) Berekening van jaa_rir‘k:é verlof:— 2
- (1) Elke tydperk waarin 'n werknemer—
* () met betaalde verlof afwesig is; of :
(b) afwesig is aan sy werk op Jas.of op versock van sy
werkgewer; of !
(c) van. werk afwesig is as gevolg van 'n besering
opgedoen terwyl hy gewerk het; CETE
(d) van werk afwesig is as gevolg van sickte; of
(e) verplig is om opleiding te ondergaan kragtens die
Zuid Afrika Verdedigings Wet, 1912; .
moet' vir die toepassing van subklousules (2}, (8) en
(10) hiervan as in diens beskou word; met dien ver-
stande dat— : i o

(i) die bepalings van paragrawe (c) en (d) nic van
“tocpassing " is nie: ten opsigte van ’n tyd van
afwesigheid as die werknemer versuim, na ’n
versoek om so 'n serfifikaat deur die werkgewer,
~om aan_die werkgewer °n sertifikaat. van “’n
mediese praktisyn voor te 1& ten effekte wat hy
deur sy besering of- siekte verhinder was om sy
werk te doen; T

(i) die bepalings van paragraaf (d}is mie van' toepas-
sing ten opsigte van 'n tydperk waarin die betrokke -
werknemer bystand ontvang het van die gesond-
heidsfonds nie. ook nie ten onsizie van die gedeelte”
van ’n totale afwesigheid van langer as vier maande
in 'n kalenderjaar diens nie By die berekening
van totale tydperke van afwesigheid moet niks van
minder as een volle dag ingesluit word nie.

. (2) Werkgewer wat aftrekkings wil maak van die jaarlikse
- vwverloftyd wat gewoonlik toegestaan word, moet volle-
dige besonderhede daarvan aan die Staande Komitee
deur die Gesamentlike Raad vir die betrokke. gebied

(as daar een is) voorlé. Geen sodanige aftrekking kan

- gemaak word nié tensy en totdat die bestaande komitee
die voorgestelde aftrekking goedzekeur het.

" (3) Betaling van verlofbesoldiging.—Werkgewers moet d'e lone
wat ten ‘opsigte van jaartikse verlof verskuldig is, betaal voordat
die betrokke werknemers met verlof gaan. As betaling per tick
gedoen word, moet dit aan die betrokke werknemer oprhandig
word en hy moet in staat gestel word om die tjek op die laaste --
werkdag voordat hy met verlof gaan, te wissel. = i ok

(6) Spesiale bepalings: Kaapstad en plattclandse koerantkantore.
i’ die munisipale "gebied Kaapstad, kan reglings tussen die
kapel en die werkgewer getref word, sodat werknemers een week

- verlof en die res, na .gelang van die geval, as gewone of statutére

vakansiedae kan neem, en daarvoor betaal word in plaas van die
jaarlikse vakansieverlof voorgeskryf by.subklousule (2) van hierdie
klousule te neem. In plattelandse koerantkantore kan spesiale
gevalle van ongerief wat betref die meem van jaarlikse verlof
deur die Staande” Komitee behandel word wat toestemming kan
verleen om ’n deel van die jaarlikse vakansiéverlof te neem op
ander statutére vakansiedae as die- vier wat in subartikel (2) van
hierdie artikel gencem word, of op ander gerieflike dae soos gereél
mag word. - : '

(7) Bepalings betrefiende verlof wat 'vooruit toegestaan word.—."
Tnesval 'n werkgewer na goeddunke 'n werknemer toelaat om sy .

* jaarlikse verlof, genoem in subklousule (2) hiervan, te neem

voordat die volle termyn’ van die verlof
onderstaande verstandhouding : — ! . }
{a) Die werkgewer is geregtiz om van dig volgende werkgewer
van die betrokke werknemer ‘n bedrag, gelyk aan- die
betaalde vakansiedae, waarvoor daardie werkgewer anders
in die betrokke kalenderjaar aanspreeklik sou wees, te eis

en te ontvang. ' : ' A

(b) Enige werknemer wat vrywillig sy diens verlaat, of ontslaan
word om redes wat onislag regverdig. is aanspreeklik vir
die terugbetaling aan sy werkgewer van die bedray gelyk-",
staande aan oorverlof wat aan hom toegestaan is.

(¢) 'n Werknemer van wie die diens buite sy toedoen h=gindig
word, behoef nie ten opsigte van enige oorverlofbetaling
wat hv ontvang het. enize bedrag terug te betaal of gratis

~ te werk nie; met dien verstande dat, wanneer hy 'n nuwe -

* betrekking kry, die geval ooreenkomstig paragraal (o) van

 hierdie subklousule behandel moet word. ;o B

(d) Wanneer van 'n werkgewer ingevolge paragraaf (a) van
hierdie subklousule deur die vorige werkgewer van een van

verskuldig is, geid die

sy werknemers gesis word om verlofbetaling ten opsigte .
" van ’n verloftyd wat toegestaan en geneem is voordat dit

opgeloop het, terug te betaal, moet die bedrag van die

terugbetaling wat aan die werkgewer terugbetaal - moet

word, teen die.loonskaal wees wat deur die vorige werk-
. gewer aan di¢ werkremer betaal is toe die betrokke verlof
" toegestaan en geneem is. ' : :
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(8) Termination of Employment Before Leave Taken—(a)
Shouid ‘an employee leave the service of an employer before
having been granted the holiday leave accruin% to him for the
calendar year, the employer concerned shall forthwith on the
termination of the.employment of that employee pay to the local
Branch Secretary of the Trade Union the amount due in respect
of the proportionate holiday leave accrued in terms of sub-sections
(2) ‘and (3). Such amount shall be calculated at the rate of
3/49ths of the wage being paid to the emtployee when his employ-
ment was terminated for each week of employment and shall
be paid to the employee by the trade union when he takes his'
leave; provided, however, that in respect of employees of the
class mentioned in sub-section (2) (b) hereof, the amount due

" shall be calculated at the rate of 1/12th of the wage being paid
to the employee when his: employment was terminated for each
week of employment, Broken weeks shall be paid for in propor-
tion. The employer concerned shall also at the time the employee
leaves his service. forthwith stamp the contribution book, issued
In respect of such employee, in terms of ‘section 18 (8) (b) for
the proportionate period of holiday leave accrued. P . :
-(b) When the term of employment extends over a period of
four weeks or more, the employee shall be regarded as regularly

employed, and be entitled to holiday leave pay for -the -whole |

period, even if during a portion of that period he was not
~employed on full time.

(9) Return of Employees Not Granted -Lea've.—An employer

shall submit on request from the Standing Commitiee or the
Local Joint Board a return of employees who have not been
granted annual leave, : )

(10) Special: Holidays—As stited in sub-section (2) hereof
employees shall receive a paid holiday for New Year’s Day, Good
Friday, the Day of the Covenant and Christmas Day; provided
that Boxing Day may be substituted for New Year’s Day and
. Easter Monday (or Easter Sunday in the case of night workers
on morning newspapers) may be substituted for Good Friday, by
the employer giving notice to the Chapel one week in advince,
in which case the provisions of this sub-section relating to New
Year’s Day and Good Friday shall apply in respect of the sub-
stitited days. An employee required to work on New Year's
Day, Good Friday or Christmas Day shall be paid for the whole
day at double time and, in the case of Christmas Day, shall, in
addition, be given another day’s holiday with pay. In the case
of the Day of the Covenant, an employee required to work the
whole of that day shall be ﬁpaid_ an additional day’s wages or be
given another paid day off in lieu thereof, but an employee
required to work for a portion of that day only shall be paid
‘additional remuneration for the number of hours so worked at
ordinary rates, All time worked on any of the special holidays
mentioned in excess of the number of hours usually worked on
the relative shift shail be paid for at double fime. Should any
~of the above-mentioned special paid holidays fall on a Sunday,
. - the following day shall be regarded as the paid holiday; provided’

. that the Standing Committee may grant exemptions from this
provision in the case of morning newspapers, If-any of the above-
mentioned special paid holidays falls on a' Saturday, employees
who work ‘a five-day -week and are not required to work on such
Saturday shall be paid a full day’s pay in respect of such holiday
or be granted another full day’s holiday with pay. - i

- (11) Statutory Holidays Other than Special Holidays—Work
on statutory holidays other than the special holidays mentioned
in sub-section (2) shall be paid for at ordinary rates. ‘An employer
who intends to close his establishment, or ‘any portion thereof,
‘on a statutory holiday shall give the employees affected not less
than two clear days’ notice of such fact. .Should an employer,
after having given such notice, require an employee to work on
such day, he shall pay such employee at least one and a half
days’.pay in respect thereof; - provided, however, that this provision
shall not apply if* the employer gives the employee concerned
not less than one clear day’s notice of his change of intention, -

(12) Person Who Has Been Unemployed Not Compelled 1o
Take Leave~An employee who has been unemployed, or absent
from work because of iliness, for a continuous period of not less
than four weeks during a calendar year shall not be compelled
to take the annual leave due to him in respect of such year.
Should such an employee elect not to take his annual leavé) the
employer concerned shall- pay the amount due in respect of the

proportionate holiday leave accrued in terms of sub-section (2) |

to: the Local Branch Secretary of the Trade Union not later

than the end of the calendar year concerned. Such amount shall -

be calculated at the rate of 3/49ths of ‘the wage being paid to
the employee at the end of such year for each week worked,
and shall gs passed on by the Trade Union to the employee as
a payment in liew of the holiday leave accrued: provided, how-
éver, that the provisions of this sub-section shall not apply in
the municipal area of Cape Town in cases where the employee
in question is employed by a firm where special arrangements
have been made in térms of sub-section (6) between the Chapel
and the employer concerned. . '
- (13) The provisions of this section shall not apply in respect
of labourers. ) : '

15. DALy Trve SHEETS.

(1) An .employer shall require his employees, other than
apprentices and labourers to submit daily, and such employees
§all so submit to their employer, time shects, as per the follow-
ng specimen, which shall be furnished by the employer, showing
the class of work performed and the hours svenf upon each
separate job; provided, however, that the provisions of this sub-
ection. shall’ not apply in respect of those establishmeénts or
sections of establishments, which are engaged solely on the
. production of rewspapers and are equipped with adeguate’ time

‘clocks. The employer shall post the-Time and Wages Register, |

from such daily time sheets or from clock cards and shall retain
. . them for inspection far at least three years. . :

(8) Betindiging van diens voordat verlof geneem is—(a) As 'n
werknemer die diens van ’n werkgewer verlaat voordat die verlof
toegestaan is wat hom vir dic kalenderjaar toekom, moet die
betrokke werkgewer onmiddellik by beéindiging van die diens van
daardie werknemer aan die plaaslike taksckretaris van die Vakver- -
eniging die bedrag betaal wat ten opsigte van die proporsionele
vakansieverlof ingevolge subartikel (2) opgeloop het. Hierdie bedrag
moet bereken word teen 3/49stes van die loon wat aan die werk-
nemer betaal is toe sy diens begindig is vir elke ‘week gewerk, -
en dit moet aan die werknemer deur die Vakvereniging betaal
word wanneer hy sy verlof neem; met dien verstande egter dat
die verskuldigde bedrag ten opsigte van werknemers van die klas
genoem in subklousule (2} () hiervan bereken moet word teen
1/12de van die loon wat aan die werknemer betaal is toe sy diens
ge€indig_ het vir elke week diens. Vir dele van weke moet na
verhouding betaal word. Wanneer die werknemer sy diens verlaat,
moet die betrokke werkgewer die werknemer se bydraeboekie,
ingevolge klousule 18 (8) () uitgereik, ten opsigte van die propor-
sionele vakansieverlof onmiddellik stempel. .

(b) Indien die dienstydperk oor ’n tydperk van vier weke of
langer strek, word dit beskou dat die werknemer in gereelde
diens is en tot verlofbetaling vir die hele tydperk geregtig: is,
selfs al het hy gedurende ‘n deel van daardie tydperk nie vol
tyd gewerk nie. - E

(9) Opgawe van werknemers aan wie geen verlof toegestaan is
nie—n Werkgewer moct op versoek van die Staande Komitee of
die plaaslike Gesamentlike Raad 'n opgawe verstrek van werk-
nemers aan wie jaarlikse verlof nie toegestian is nie.

" (10} Spesiale vakansie—Soos gemeld in subklousule (2) hiervan

‘moet aan werknemers " vir Nuwejaarsdag, Goceie-Vrydag, Gelofte-
-dag en Kersdag 'n vakansiedag met betaling toegestaan word; met

dien verstande dat 'n werkgewer deur daarvan 'n week vooruit aan-
die kapel kennis te gee, Tweede Kersdag in plaas van Nuwejaars-
dag en Paasmaandag in plaas van Goeie-Vrydag mag stel, en in di¢ -
geval is die bepalings van hierdie subartikel betreffende Nuwe-
jaarsdag en Goeie-Vrydag van krag ten opsigter van die

‘vervangende dae.' Aan ’'n werknemer wat op Nuwejaarsdag,

Goeie-Vrydag of Kersdag moet werk, moet vir die hele dag dubbel
die gewone loon betaal word en in die geval van Kersdag moet
daar boonop nog ’'n ander dag vakansie met betaling gegee word,
In.die geval van Geloftedag, moet 'n werknemer wat op daardie
hele dag moet werk, 'n ekstra dag se loon betaal word, of in

- plaas daarvan ’n ander. dig vry met betaling toegestaan word, ;

maar 'n werknemer wat slegs:vir 'n deel van dié dag werk, moet
vir die ure aldus gewerk ekstra ‘besoldiging ontvang teen die
gewone skale. Ingeval enigeen van die bogencemde spesiale
betaalde vakansiedae op 'n Sondag val, moet die daaropvolgende

" dag beskou word as die betaalde vakansiedag; met dien verstande

dat die Staande Komitee in die geval van oggendnuusblaaie van
hierdie bepaling vrystelling kan verleen., As enigeen van boge-
noemde spesiale betaalde vakansiedae op ’n Saterdag val, moet
werknemers wat 'n vyfdaagse week werk en nie op die Saterdag
hoef te werk nie, “n: volle dag se loon ten opsigte van die vikansie
betaal of nog 'n volle dag vakansic met verlof toegestaan word.

(11) Statutére vakansiedae, behalwe spesiale vakansiedae.—Vir
werk wat gedoen word op statutére vakansiedae, behalwe die
betaalde vakansiedae bepaal by subklousule (2), moet teen die
gewone skale betaal word, ’n Werkgewer wat voornemens is
om sy inrigting, of ’n gedeelte daarvan, op ’n statutére vakansiedag
te sluit, moet die betrokke werknemers minstens twee volle dae
vooraf daarvan in kennis stel. As ’'n werkgewer, na hy dié
kennis gegee het, eis dat 'n werknemer op dic dag moet werk,

‘moet hy die werknemer vir so'n dag anderhalfdag se loon betaal;

met dien verstande egter dat hierdie bepaling nie van toepassing
is as die werkgewer die betrokke werknemer minstens een volle
dag vooraf kennis van sy verandering van voorneme -gee nie.

(12) Persone wat werkloos was maar nie verplig om verlof te
neem nie~—'n Werknemer- wat vir °n ononderbroke tydperk van
minstens drie weke gedurende ’n kalenderjaar werkloos was, mag
nie verplig word om die jaarlikse verlof fe neem wat aan hom
ten opsigte van ‘daardie jaar verskuldig is nie.- Ingeval so’n werk-
nemer verkies om nie sy jaarlikse verlof te neem. nie, moet die
betrokke ‘werkgewer -die’ bedrag verskuldig ten opsigte van die
eweredige vakansieverlof wat kragtens subklousule (2) opgeloop
het, op of voor die einde van die betrokke kalenderiaar aan die
plaaslike taksekretaris van die vakvereniging betaal. Dié bedrag

-moet bereken word teen -3/49stes van die loon wat aan die einde

van dié jaar aan die werknemer vir elke week gewerk betaal word,
en moet deur die vakvereniging aan die werknemer oorbetaal word
as betaling in plaas van die opgeloopte vakansieverlof; met dien
verstande egter dat die bepalings van hierdie subklousule nie in die
munisipale gebied van Kaapstad van toepassing is in gevalle waarin
die betrokke werknemer in diens is by °n firma waar spesiale
reglings kragtens subklousile (6) tussen die kapel en die betrokke
werkgewer getref is nie.

(13) Die bepaling van hierdie klousule is nie op arbeiders van
toepassing.nie, - . .

15. DAAGLIKSE TYDREGISTERS.

(1) 'n -Werkgewer moet van sy 'werkneme_rs, behalwe vakleer-
linge eis, en arbeiders moet daaraan voldoen, om daagliks tydstate

s00s in onderstaande voorbeeld aangetoon, wat deur die werkgewer -

verstrek moet word. en wat die soort. werk gedoen, en die ure
wat' elke afsonderlike werk vereis het. aantoon, by hom in te
dien; met dien verstande egter dat die bepalings van hierdie
subklousule nie van_toenassing is nie op die inrigtings of afdelings
van inrigtings wat uitsluitlik besig is met die uitgee van nuusblaaie
en voorsien is van voldoende of doelmatige tvdklokke, ' Van hier-
die daaglikse tydstate moet 'n werkgewer die Tvd- en Loonregister
inboek. en hy moet die daaglikse tydstate vir ten minste drie jaar -
vir ondersoek beskikbaar hou. : i g
: : : .
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Dary TIME SHEET.

' Name of Employes et L Date... U e
"~ Job NIO. _ 'Name'_a_.nd Description of Job, | Kind of Work, = | ngeil. TEligi. o _._Remarkg-
1 hereby declare that on the above date 1 v.:as employed by the.. = : ..Printing Company and performed™ .

work ‘as indicated for the periods shown above,

Signature of Employee

DAAGLIKSE TYDSTAAT.

_ Naam va‘nwgrkncme_r : 7 o ] ) _ iy ._Dat.un-. 3 . s 9.
Werk No. | Naam en beskrywing van werk. | . Soort werk: . T)r& begin. | Tyd gcnee_m; . Opmerkings.
Ek verklaar dat ek op bogenoemde datum by die... : . e DKk ETSMAGtSKAPDY

" in diens was en die tye soos hierbo vermeld gewerk het.

Handtekening van werknemer

h ' : _ Datam..... : 19en

() An employer shall require all apprentices in his employ 1 @ Werkgewer maoet sy vakleerling opdrag gee, én vakleer-
to complete in duplicate, and apprentices shall so complete, a | iinge moct die opdrag uitvoer, om 'n daaglikse register in onder--
daily record, which shall be furnished by the employer, in the | staande vorm in tweevoud in te vul betreffende alle werk -ged{a_cn:'

foliowing form. of all work done and also time spent on technical | asook van tyd aan tegniese onderwys bestee:— ’
education: — - - . L ; : : !
.. Date_._. s 195
Job No. ' Name of Customer. " Description of Job and Work Done. —

‘Ordiiary. | Ovértime.

Signature of Apprentice.

) Firm’s Time.| Own Time.
Time spent on technical ' ;

sthdies. caziaoann vvniiat
At Technical College.... |

" | Correspondence _Coﬁrse: W ]

o . £, T oo i F Ty,
~ Werk No. Naam van klant, -  Beskrywing van werk en werk gedoen.*

' Gewoon, Oortyd, :

Handtekening van vakleerling.

_ : | Firma se tvd.| Eie tyd.
Tyd aan tegniese studies | o ‘
bestee. . oovinnnn. canhas

By tegniese ko][ege. e

“ | Korrespondensiekursus.. . ;

.
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An apprentice shall hand one copy of such recerd fo the
foreman of his department every day and shall retain the
duplicate copies during the period of his apprenticeship.. Such
duplicate copies shall be produced by an apprentice for inspection
upon demand by an official of the Council or the WNational
Printing Apprenticeship Committee. '

16. RECRUITMENT OF EMPLOYEES AND CERTIFICATES OF
EMPLOYMENT, : -

(1) No Iemploj{er shall engage an. employee of a class covered

by the terms of this Agreement who has not previously been
employed in the Industry, unless and until such person has
furnished such employer with a certificate signed by a registered
medical practitioner to the effect that such person is not suffering
from any infectious or contagious disease; provided, however,
that the provisions of this sub-section shall not apply when a
casual labourer is engaged for a period of less than six consecutive
working days, . .

(2} For the purpése of determining  the wages Iéa.yable to |

employees whose wages are based on the length of their
-experience, and for the purposes of the Joint Unemployment and
Provident. Funds, every employer shall issue a eertificate of
employment free of charge to an employee of this class at the
time when he leaves such employer's service, and forward a
“duplicate copy of such certificate to the Local Branch Secretary
of the Union; the cerfificate shall show the employee’s name
in full, address, occupation and rate of wages paid, iogether
with the dates of his entering and leaving the service of the
employer and the reason for the termination of employment. -

17. TErRMINATION OF CONTRACT OF EMPLOYMENT,

(1) A weekly employee or his empioyer shall give not less than
one working weel’’s notice and, where the necessary exemption
to authorise his payment on a monthly basis has been obtained,
a2 monthly employee or his employer shall give not less than
one caiendar month’s notice to terminate the confract of employ-
meat; provided that this shall not affect the right of an employee
or an employer to terminate the contract of employment without

notice for any cause recognised by law as sufficient; and provided -

further that all such notices of termination of employment shall
be in writing, d LT LE :

{2) Notwithstanding the first proviso. contained in sub-section
(1), the employer of an emniovee, who is unable to work becauss

of iilness, shall not for that reason terminate that employee’s

contract ‘of employment without rotice,” Should an. empioyee
serve a period of imprisonment, either ecivil or criminal, his
contract of employment shall be deemed to have been terminated
without notice. B ! ' :

(3) The notice referred to in _sub-section (1) shall not runm
concurrently with nor shall notice be given during the employee’s
absence on leave, vost g et e

(4) An employer shall provide his employee with work during
the whole period of sach notice or in licu thereof shail pay such
employse an amount not less than— : Zgy

{a) if a weekly employee, the weekly remuneration which the
.employee was receiving immediately prior k_;_the date of

© such notice;

- {b} if a monthly employee, remuneration at the rafe which the

cmployee was receiving immediately prior to the date of

such notice. _ ‘ _
(5) The notice referred to in sub-section (i) shall be so given
~ as to take effect from— S _ . s
- {a) in the “case of a weekly employee, the. last day of the
working week of the establishment;
() in the case of a monthly employee, the first of the month,
(6) The provisions of this section shall apply in respect of
regular employees only. - :

- . 18. CONTRIBUTIONS, _ ;
1) Gereral Fund.—Svery employer shall contribute to the

General Fund of the Council 8d. (eightpence) per week for each

employee empioyed by him for whom wages are prescribed in
section 6 (1) (@) and (b) and Table 17 of section 33 of this
Agreement, and for apprentices during the last year of their
apprenticeship; 4d. (fourpence) per week for each employee
for whom wages are prescribed in sections 6 (1) {g), () or (e),
30, 32 and Tables 18 to 26 of section 33 of this Agreement, and
for apprentices during the yeafs preceding their last year of
apprenticeship; and 2d.’ (twopence) per week for each labourer
cemployed in the magisterial districts mentioned in section- 37 of
this Agreement, - : : d

(2) Joint Unemploymen: Fund.—Every employer shall contri-

bute to the Joint Unemployment Fund of the Council the sum
of 4s. 4d. (four shillings and fourpence) per week in respect

of each employee employed by ‘him who is a member of the |

trade union and for whom wages are prescribed in section
6 (1) (a) and (b) and Table 17 of section 33 of this Agreement;
Is. 10d. (ome shilling and tempence) per week in respect of
apprentices in the last year of their appreaticeship; and 8d.
(sightpence) per week for each employee employed by him who
is a member of the trade umion and for whom wages are
prescribed in sections & (1) (¢}, (d) or (e). 30, 32 and Tahles
18 to 26 of section 33 of this Agreement and for apprestices

during the years preceding’ their last year of apprenticsship,”

Vakleerlinge- moet een kopie van hierdie register iedere dag
aan die voorman van sy afdeling. oorhandig en die duplikaat-
kopieZ gedurende sy leertvd bewaar. Hierdie duplikate most
deur -vakleerlinge getoon word wanneer 'n beampte van die Raad
0f’i die Nasionale Drukkersvakleerlingkomitee dit vir - ondersoek
wil sien. ‘

.16. WERKING VAN WERKNEMERS EN DIENSSERTIFIKATE.

(1) Geen werkgewer mag 'n werknemer van 'n klas gedek deur
die bepalings van hierdie Qoreenkoms wat nie voorheen in die
nywerheid in ‘diens was, in diens neem nie, tensy en totdat so’n
persoon die werkgéwer voorsien het' van 'n . sertifikaat geteken
deur 'n geregistreerde mediese praktisyn ten effekte dat hy nie
aan 'n besmetlike of aansteeklike siekte v nie; met dien verstande

-egter dat die bepalings van hierdie subklousule nie van toepassing

is as 'n los arbeider vir minder as ses agtereenvolgende werkdae
in diens is nie. - :
: .

(2) Ten einde die lone te kan vasstel wat aan werknemers van’
wie die lone op die duur van hul ervaring gebaseer is, betaal
moet word en vir die toépassing van die Reglement van die .
Gesamentlike Werkloosheidsfonds, soos uiteengesit in die konsti-
tnsie van die Raad en vir die docleindes van diec Voorsicnings-
fonds, moet elke werkgewer aan elke werknemer wanneer hy die
werkgewer se diens verlaat, gratis 'n dienssertifikaat uitreik. en
‘n afskrif van die sertifikaat aan die plaaslike Sekretaris van die
betrokke tak van die vakvereniging stuur; die sertifikaat moet
die werknemer se naam voluit, adres, vak en die loon wat betaal
is, aantoon, asock die datums waarop hy by die werkgewer in
en uit diens getree het en die rede waarom sy diens beéindig is.

17. BEEINDIGING VAN DIENSKONTRAK.
|

(1) 'n Weeklikse werknemer of sy werkgewer moet minstens
een werkweek diensopsegging gee en as die nodige vrystelling
verkry is om sy betaling op ’n maandelikse basis te magtig, moet
'n- maandelikse werknemer of sy werkgewer minstens een kalen-
dermaand kennis gee om-die dienskontrak te befindig; met dien
verstande dat ‘dit nie die reg van ’'n werknemer of 'n werkgewer

sal raak om die dienskontrak sonder kennisgewing te besindig om - :

‘n rede wat by wet as voldoende erken word nie; en voorts met
dien verstande dat dergelike kennisgewings van diensbeéindigings
skriftelik moet wees. ) e , 2
(2) Nieteenstaande die eerste voorbehoud van subklousule (1)
mag die werkgewer van 'n werknemer wat weens sickte nie kan
werk nie, die werknemer se' dienskontrak om daardie rede nie
sonder kennisgewing begindig nie. Ingeval 'n werknemer 'n tyd-

perk van fronkstraf uitgedien het, of burgerlik of krimineel, word

dit beskou dat sy dienskontrak sonder kennisgewing begindig is.

(3} Die : diensopsegging gencem in subklousule (1) mag nig
saamval met en ook mag dicnsopsegging nie gedurende die werk-

" memer se afwesigheid met verlof gegee word nie..

@) n Werkgewer moet sy werknemer dwarsdeur diehels diens-
opseggingstyd van werk voorsien of in plaas daarvan moet hy -
die werknemer 'n bedrag betaal van minstens— T

(a) as hy 'n weeklikse werker is, die weeklikse besoldiging wat

die werknemer onmiddellik voor die datum van die diens-

opsegging ontvang het; - :
(b) as hy 'n maandelikse werker is besoldiging teen die skaal -

wat hy onmiddellik voor die datum van die diensopsegging -

ontvang het. Lo 7

(5) Die diensopsegging genoem in  subklousule (1) moet so
gegee word dat dit van krag word-— .

{a) in die geval van 'n weeklikse werknemer, op die laaste dag ': .
van die werkweek van die-inrigting; :

(b) in die geval van 'n maandelikse werknemer, op die eerste -
van die maand.

“ (6) Die bepalings van hierdie klousule is slegs op gereelde werk-

nemers van toepassing.

18. BYDRAES.

(1) Algemene Fonds—Aan die algemene fonds van die Raad
moet elke werkgewer 8d. {agt pennies) per week bydra vir elke

werknemer in sy diens vir wie lone voorgeskryf word in klousule =

6 (1) (a) en (b) en tabel 17 van kiousule 33 van hierdie Qoreen-
koms, en vir vakleerlinge gzdurende die laaste jaar van hul leer-
tyd; 4d. (vier pennies) per week vir elke werknemer vir wie lone
voorgeskryf word in klousules 6 (1) (), (d) of (e), 30, 32 en
tabelle 18 tot 26 vaa Xlousule 33 van hierdie QOoreenkoms, en vir
vakleerlinge gedurende. die jare voor hul laaste leerjaar; en.2d.
(twee pennies) per week vir efke arbeider in diens in-die magi-
straatsdistrikte gencem in-klousule 37 van hierdie Ooreenkoms.
(2) Gesamentlike Werkloosheidsfonds—Aan die gesamentlike
werkloosheidsfonds van die Raad moet elke werkgewer 4s. 4d.
(vier sjielings vier pennies) per week bydra ten opsigte van elke

werknenter by hom in diens wat lid van die vakvereniging is en -~

vir wie lene voorgeskryf word in klousule 6 (1) (a) en (b) en

tabel 17 van klousule 33 van hierdie Ooreenkoms; 1s. 10d. (een
sjieling en tien pennies) per week len opsigfte van vakleerlinge in
hul laaste leerjaar; en 8d. {agzt pennies} per wesk vir elke werk- -
nemer by hom in diens wat lid van die vakvereniging is en vir
wie lone voorgeskryf word in kiousules 6 (1) (o), (d) of {e), 38, 32
en tabelle 18 tot 26 van klousyle 33 van hierdie Ooreenkoms, en .
vir vakleer#Znge gedurends die jare voor hul laaste leerjaar,
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5 (3) Provident Fund—Every employer shall contribute to the

'Provident Fund of the Council the sum .of 5s. (five shillings) |

per .week in. respect of each employee employed by him who
is a member 0? the ftrade union and for whom wages are
prescribed in section 6 (1) (a) and (b) and Table 17 of . section
33 of this Agreement, and 2s. 6d. (two shillings and sixpence)
“per week in respect of each employee employed by him who
is a member of the trade union, has had two years’ or more
experience in the Industry and for whom wages are prescribed
in sections 6 (1) (¢), (@) or (e), 30,-32 and Tables 18 to 26 of
section 33 of this Agreement, )

(4) Medical Aid Fund —Every efnpl{)y_er shall contribilfe'.to
the -Medical Aid Fund of the Council the. sum of 5s. per

week in respect of each employee employed by him who is

‘a.member of the trade union and who has had’ two years’ or
- more - cxperience in the Industry. The contributions mentioned
* “in this sub-section shall not be payable in respect of employees
of the class mentioned, who are' members of medical aid
societies or similar organisations, which the Standing Committee,
in its discretion, has registered for this purpose; and the
deduction of 2s, 6d. per week mentioned in sub-section (6)
hereof may not be made from the wages of such employees.

“(5) Areas B and C.¥Nétwithstanding" the provisions of sub-

sections (1), (2), (3) and (4) the total contributions payable. by

. an employer in Areas B and C. in respect of each employee
" for whom wage rates are prescribed in section 6 (1) (a) and (b)
and Table 17 of section 33 of this Agreement shall be 8s. 6d.

" (eight shillings and sixpence) per ‘week. . Such contributions
. shall be in respect of the General Fund 4d. (fourpence), the

Joint ‘Unemployment Fund 8d. (eightpence), the Provident Fund,

2s. 6d. (two shillings and sixpence) and the Medical Aid Fund
Ss. (five shillings). = | . ) i

(6) Deductions—The following deductions from the wages of
the classes of employees stated may be made by their
employers:— ; I o

§ Class of Employee.

Employees, who are meinbers of
the Trade Union, employed in all
areas except B and C, for whom
wages are prescribed in Section

. Deductions.

the employee’s contribution
of 2s. 6d. per week to the
Medical Aid Fund and

-~ 61) (a) and-(b) and Table 17 of *2s. per week to the
Section 33 of this Agreement. Joint Unemployment and
Gengral Funds.

Zs. 6d. per weck,_ being
the employee’s contribution
to the Medical Aid Fund.

All other employees, who are

* members’ of ‘the, Trade Union and

- “who have had two years™ or more
experiénce in the Industry.

(7) (@) Where an employee has worked for 20 hours or more
during any week full contributions shall be paid in respeet of

that week. Should an employee have worked for less tham -

respect of that week. - : ;

(b) Full contributions shall be paid -id respect of ani"i period
during which an employee is on paid leave; provided, however;
that no contributions are payable where the employee’s absence
is due to illness or because of dnjuries sustained in an accident.

20 hours during any week no contributions are payable in

" (8) (@) In order to-facilitate the payment of all contributions
payable by employers in accordance with the Erovisions of this
section, payment shall be effected by purchasing from the
Secretary of the Council, at: his address, stamps provided for the

* purpose which shall be sold on reguisition to individual
employers or members of the trade union on authority - from
the local official of the trade union. :

(b)_The Council shall provide for each-employee a contribution

book for the spurpose of affixing stamps covering the amount of
‘the contributions o the funds. L : : '
" (&) Bach employer, shall affix ‘weekly, ‘within seven days of
“the customary pay day of his establishment, in the’ contribution
book of each of his employeés a stamp representing the amount
" of the joint weekly contributions of both employer and employee.

(d) Contribution books may be kept by the employer, ‘but.
shall remain the property of the Council, and shall be subject |

to inspection at any time by persons appointed or authorised by

.. the Standing Committee. On the termination of empioyment

of an' employee ihe employer concerned shall immediately
forward the contribution book of such employee to the local
branch of the tradé uniom. = At the end of each calendar year,
‘the contribution book of each emvlovee for .such vear shall be
forwarded by the employer to the local branch of the trade

‘union so as to reach the Branch Secretary of the Trade Union

not later than the 31st January of the following year. -

(¢} The employee’s. contribution -book shall. constitute the
receipt for contributions te the funds and, together with the
. “employer’s certificate  of employment, shall @ establish the
_ employee’s right to claim benefits. In the event of a contribution
book being lost a new book may be obtained upon payment of

. the sum of 2s. 6d. P i :

(A1t is a coh:ditien of membership of the funds that no
employee member shall be entitled to assign or charge any of
the ;benefit due to him from the funds.. T

~ {9y Contributions to the General Fund ih respect of employees
‘whb dre not'members of ‘the trade union shall be paid monthly by
the employer to the Secretary of the Couneil at his address not

later than 30 days after accrual. " .|
24 ' :

4s. 6d. per week, being

(3) Voorsieningsfonds~—Elke werkgewer moet Ss. (vyf siiclings)
per week aan die voorsieningstonds van die Raad bydra ten
opsigte. van- elke werknemer by hom in diens wat lid is van die
vakvereniging en vir wie lone voorgeskryf word in klousule
6 (1) (a) en (b) en tabel 17 van klousule 33 van hierdie Qoreen-
koms, en 2s. 6d. (twee sjiclings enm ses pennies) per week ten
opsiste van elke werknemer by hom in -diens wat lid van die
vakvereniging is, twee jaar of meer ervaring in dic nywerheid
gehad het en vir wie lone voorgeskryf word in klousules 6 (1) (c),
(d) of {e)}, 30, 32 en tabelle 18 tot 26 van klousule 33 van hierdie
Qoreenkoms. . i ‘

{4) Mediese hulpfonds—FElke werkgewer moet aan die mediese
hulpfonds ‘van die Raad 5s. per week bydra ten opsigte van elke
werknemer in diens by hom wat lid van die vakvereniging is wat
twee of meer jare ervaring in. die nywerheid gehad het. Die
bydraes genoem in hierdie subklousule is nie betaalbaar ten
opsigte van werknemers van die genoemde klas wat lede' van
mediese hulpverenigings of dergelike organisasies is wat die
Staande Komitee na goeddunke vir hierdie doel geregistreer het;
en die 2s. 6d. per week genoem. in subklousule (6) hiervan mag
nie van die lone van sulke werknemers afgetrek word nie.

(5} Gebiede B en C.-—Nieteenstaande die bepalings van sub-
klousules (1), (2), (3) en (4) is’die totale bydraes wat deur ’n
werkgewer in gebiede B en C betaalbaar is ten opsigte van elke
werknemer vir wie lone voorgeskryf word in klousule 6 (1) (4) en

(b} en tabel 17 van klousule 33 van hierdie Ooreenkoms, 8s. 6d.-
(agt sjielings en ses pennies) per week. Hierdie bydraes bestaan
‘nit bydraes tot die Algemene Fonds, 4d. (vier penuies), die

Gesamentlike Werkloosheidsfonds, 8d. (agt pennies); die Voor-
sieningsfonds, 2s. 6d. (twee siiclings en, ses pennies) en die Mediese
Hulpfonds, 5s. (vyf sjielings).. i _ ) h
(6) Aftrekkings—Ondergenoemde aftrekkings van die lone van
genoemde klasse: werknemers kan deur hulle werkgewers gedoen
word:— = g .
Klas werknemers.. Aftrekkings.

. Werknemers wat lede van die  4s. 6d. per week wat
Vakvereniging is, in diens in alle die werknemer se bydrae
- gebiede behalwe B én C, vir wie. van 2s. 6d. per week tot
lone voorgeskryf word in klou- die Mediese Hulpvereni~ -
sule 6 (1) (a) en (b) en tabel 17 ging is en 2s. per week -
van klousule 33 van hierdie Qor- tot die Algemene en Ge-
eenkoms. - samentlike . . Werkloos-
' heidsfondse.
' 2s. 6d..per week wat
die werknemer se bydrae
tot  die Mediese  Hulp-
. fondse is. =~ . :

Alle ander werknemers wat
lede van die Vakvereniging iz en
‘met 2" jaar of meer ervaring in

- die Nywerheid. 2

(7) (@) As 'n werknemer 20 of meer uur gedurende 'n week
gewerk het moet volle bydraes ten opsigte van die week betaal

word. As ’n werknemer minder as 20 uur gedurende 'n week

gewerk het is geen bydraes betaalbaar ten opsigte van daardie
week nie.- e L RN SR

(b) Volle bydraes moet betaal word ten opsigte waarin 'n werk-
nemer met betaalde verlof is; met dien verstande” égter-dat geen’

" bydraes_betaalbaar is nie as_dic werknemer se afwesigheid die -
- "gevolg is van sickte of beserings wat in 'n ongeluk opgedoen is

nie. :
(8) (@) Ten einde die betaling te vergemaklik wat _60_reenk6m-

-stig ‘hierdie klousule deur werkgewers betaalbaar is, moet betaling

geskied deur seéls van die sekretaris van die Raad by sy adres te
koop, sedls wat vir die doel verskaf word en aan individuele
werkgewers of léde van die Vakvereniging op magtiging van die
plaaslike’ beampte van die Vakvereniging verkoop moet word.
(h) Die Raad moet elke werknemer voorsien van 'n bydrae-
boekie vir die doel om seéls daarin te plak wat die bedrag van -
die bydrae tot die fonds dek. N A i
(¢) Elke werkgewer moet weekliks binne sewe dae van die
gewone betaaldag van sy inrigting 'n seél in die bydraeboekie van
clkeen van sy werknemers plak wat die bedrag aandui van die
gesamentlike weeklikse bydraes van sowel werkgewer as werk-
nemer, st - ;5 e Rt
~ (d) Bydraeboekies kan deur die werkgewer gehou word, maar
bly die eiendom van die Raad en is-te eniger fyd onderworpe
aan ondersoek deur persone wat deur die Staande-Komitee aan~
gestel of daartoe gemagtig is. Die boekies moet aan die werk=
nermer-op sy .versoek of by sy diensbegindiging oorhandig word.
By diensbedindiging van 'n- werknemer moet di¢ betrokke werk-
gewer die bydracboekie van die werknemer onmiddellik aan die
plaaslike tak van die Vakvereniging stuur. -Aan die-einde van
elke kalenderjaar moet die bydraeboekie vir dié jaar deur die -
werkgewer aan die plaaslike tak van die Vakvereniging gestuur
word om .die - Taksekretaris. van die Vakvereniging op of voof
31 Januarie van die volgende jaar te bereik. - - - ‘
(¢} Die werknemer se bydraeboekie dien as kwitansie vir
bydraes aan die fonds en verleen tesame met die- werkgewer s¢
dienssertifikaat die werknemier die reg om in ooreenstemming mef
die regulasies bystand van die fonds te eis. Ingeval ’n bydraes
boekic soek raak, is 'n werknemer teen betaling van die - bedrag
van 2s. 6d. op ‘n-nuwe boekie geregtig. o =
“(f) Dit is 'n lidmaatskapvoorwaarde van di¢ fonds dat'g::ﬁ
werknemerlid daartoe geregtig is om -enige deel van die bystand
aan homi uit die fonds verskuldig, oor te maak of te beswaar nig, .
(9) Bydraes aan die Algemene Fonds ten opsigte van werky

- nemers wat nie lede van die ‘Vakvereniging is nie, moet maandes

liks en binne 30.dae nadat dit opgeloop het, deur die werkn

1 nemer aan(’ha Sek_retarls vandLel}aa.d by sy ‘adres beta.al WOI'&.
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19. Yot UnemproymenT Funp,

The Joint Unemployment Fund established by the parties to" :

the Council for the purpose of providing. unemployment and
sickness benefits is hereby continued. Benefits shall’ paid to
employees entitled thereto in accordance with the provisions
rcelatin_gl. to such fund contained in the Constitution of the
ouncil. :

20: ProvinenT FUND.

The Provident Fund established by the parties to the Council
for the purpose of providing retirement allowances and mortality
‘grants is hereby continued. Payment  of such allowances and
grants shall be made to- the persons entitled thereto, in terms
of the regulations relating to such fund and in accordance with
the provisions in connection therewith contained in the Consti-
tution of the Council, eoT

"21_. Housing Funp, i
(1) The Housing Fund established by the parties to the Council
for the purpose of assisting members: of the trade umion to
acquire dwelling houses is hereby continued.

(2} Subject to the general purpose mentioned in sub-section

;(l) hereof, the funds of the Housing Fund shall be administered
in the sole and absolute discretion of the Standing Committee,
which Committee may— :

(¢) advance moneys from such fund to members of the trade
union at-such rate of .interest and subject to such condi-

- tions as may be decided upon by the said Committee from

time to time; _ .
(b) deposit moneys from such fund with building societies and

cede, assign, transfer, pledge and encumber moneys so -

deposited or other assets of the Fund as collateral security
for advances made by building societies to members of
the trade union; W :

(¢) invest moneys collected and not immediately required for
the purposes of the Housing Fund in such securities or

with persons and 1n such manner as it may in its sole

and absolute discretion consider expedient; and

(d) delegate to one employer representative and one employee’
- representative on the Committee the duty of signing any -

necessary application for fixed deposit, deed of cession,
suretyship or other document required in connection with
any transaction approved by it. ,
(3) All amounts standing to the credit of the Housing Fund
Account in the books of the Couneil, which, in the opinion of

the Executive Commitiee, are no longer required for the purposes

of the Housing Fund shall at the discretion of that Committee,
be transferred from time to time to the Joint Unemployment Fund,

22. MEebpicarL Aib Funb. -

(1) A Medical Aid Fund.is hereby established for the purpose
- of .assisting members of the trade union with the payment of
expenses incurréd. by them, whether in respect. of themselves or
their bona fide dependants, in cases of sickness or accident, for
medical, surgical, hospital and nursing attention and such other
treatment as may be decided upon from time to time by the
Executive -Committee,

(2) Subject to the éeneral directions of the Council the fand

shall be controlicd and administered by the Governing Board
of the Trade Union. S

(3) The Executive ‘Committee shall have the power to make

and amend rules specifying the benefits payable, the conditions

under which such benefits shall be paid and provisions relating
to the administration of the fund. A copy of all such rules and

any amendments thereof shall be lodged with the Secretary for
Labour. The Executive Committee shall also have the power .

to make such arrangements as it may deem fit regarding the pay-
‘ment from the fund of expenses of administration.

(4) All moneys collected and not immediately required for the
. purposes of the fund shall be ‘invested with such persons and in
such manner as_the Standing Committee in its discretion may
consider expedient, : :

(5) Subject to the provisions of sub-sections 1, @ énd (3)
hereof, the Governing Board of the Trade Union may in its

discretion—

(@) authorise the payment of ;::Iaims on the fund in terms of"

the rules mentioned in sub-section (3) hereof or delegate
to officers of the trade union nominated by it the duty
_ of. authorising the payment of such claims;
(b) guarantee on behalf of the fund the fees of médical practi-
" tioners to the extent permhitted by the rules mentioned in
sub-section (3) hereof; and . : :
(c) authorise officers of the trade union nominated by it to
- sign ehegues on, any banking.account opened gor the
purposes of the fund as well as such other documents as
may be required by the bankers for the purposes of the
opening or operation of any such account. -

. (6) In the event of the expiry of this Agreement by eﬂiluxionhof
time or for amy other cause, the fund shall continue to be
administered by the Governing Board of the Trade Union until

it be either liquidated or transferred by the Council to some
other fund constituted for the benefit of some or all of the'

members of the trade union employed in the Industry,

~ goeddunke—

19. GESAMENTLIKE WERKLOOSHEIDSFONDS;

‘Die Gesamentlike Werkloosheidsfonds wat deur die partye by
die Raad gestig is vir die doel om werkloosheids- en siektevoordele
te verskaf, word hierby voortgesit. Voordele moet aan werk-
nemers wat daartoe geregtig is, oorecnkomstig die  bepalings
betreffende die Fonds soos dit in dic Konstitusie van die Raad
vervat is, betaal word, ' ' :

20. Y GORSIENINGSFONDS,

Die Voorsieningsfonds wat deur die partye by die Raad gestig
is met> die doel om aftredingstoelaes en sterftetoekennings te
verskaf; word hierby voortgesit. Betaling van sulke toelaes en’
toekennings' moet gedoen word aan die persone wat daartoe
gereglig is ooreenkomstig die regulasies betreffende die fonds
en in ooreenstemming met die bepalings in verband daarmee in-

die Konstitusie van die Raad.

21. BEHUISINGSFONDS. . .

(1) 'n Behuisingsfonds word hierby ingestel met die doel om
lede van die Vakvereniging te help om woonhuise te bekom.

(2) Onderworpe aan-die algemene doelstelling in subklousule
(@) hiervan genoem, moet die geld van die Behuisingsfonds na
die uitsluitlike en absolute goeddunke van die Staande Komitee
beheer word, en hierdie Komitee mag— 3 :

(@) geld van dié Fonds aan lede van die vakvereniging teen -dié

renteKoers' en onderworpe aan dié voorwaardes voorskiet -

wat van tyd tot tyd deur die genoemde Komitee bepaal
-mag word; :

(h) geld van dié¢ Fonds bK. Bouverenigings stort en sulke
gestorte gelde of ander bates van die Fonds as kollaterale
waarborg vir voorskotte wat deur Bougenootskappe aan
lede van die Vakvereniging gemaak word, sedeer, toewys,
oordra, verpand en verswaar; ;

(c) geld ingevorder en mie onmiddellik vir die doelstelling van
die Behuisingsfonds nodig nie, in dié seKuriteite of by dié
persone en op dié wyse belé wat hy na sy uitsluitlike en

* absolute goeddunke raadsaam ag; en -

(d) aan een werkgewer-verteenwoordiger en een werknemer-
verteenwoordiger in die Komitee die plig delegeer om' alle
nodige aansoeke om vaste deposito, oordragakte, borgtog
of ander dokument te teken wat nodig is in verband met

enige transaksie deur hom goedgekeur.

(3) Alle bedrae tot krediet van die Behuisingsfondsrekening in
die boeke van die Raad, wat na die mening van die Uitvoerende
Komitee nie langer vir die doelstelling ‘van die Behuisingsfonds
nodig is nie, moet van tyd tot tyd na goeddunke van dié Komitee
op die Gesamentlike Werkloosheidsfonds oorgedra word.

22. MEDIESE HULPFONDS.

(1) 'n Mediese Hulpfonds -word hiermee ingestel vir die doel,
om lede van die Vakvereniging te help met die befaling van
onkoste deur hulle aangegaan, hetsy fen opsigte van hulleself of
hul bona fide afhanklikes, in gevalle van siekte of ongelukke, vir
mediese, snykundige, hospitaal- en verplegingsdienste en enige
ander behandelirig waaroor die Uitvoerende, Komitee van tyd tot
tyd kan ooreenkom. g ) :

(2) Onderworpe aan die algemene instruksies van die Raad
word die fonds beheer en geadministreer deur die Beherende
Liggaam van die Vakvereniging. _ e ;

(3) Die Uitvoerende Komitee het die bevoegdheid om redls te
maak en te wysig wat die betaalbare voordele aandui, die voor- '
waardes waaronder sulke voordele betaal moet word-en bepalings
betreffende die administrasie van die Fonds. 'n Eksemiplaar van
alle dergelike reéls en alle wysigings daarvan moet by die Sekre-.
taris van Arbeid ingedien word. Die Uitvoerende Komiteee het
ook die. bevoegdheid om alle reélings te tref wat hy nodig vind
aangaande die betaling uit die Fonds of administrasiekoste. '

(4) Alle gelde wat ingevorder en nie onmiddellik vir die doel-
eindes van die Fonds nodig is nie moet by die persone en op so ’n
wyse belé word wat die Staande Komitee na.goeddunke nodig ag.

(5) Onderworpe aan die! bepalings van subklousules (1), (2) en
(3) hiervan kan die Beherende Raad van die Vakvereniging na

(a) die betaling van eise teen die Fonds magtig kragtens die reéls
genoem in subklousule (3) hiervan of aan beamptes van die .
Vakvereniging wat deur hom benoem word, die reg dele-
geer om die betaling van sulke eise te magtig;

(b) namens- die Fonds die gelde van mediese praktisyns waar-
‘Jborg tot die bedrag toegelaat deur die reéls gemoem in sub-

. “klousule (3) hiervan; en :

(c) beamptes van die Vakvereniging wat deur hom benoem
word, magtig om tieks te teken op enige bankrekening
wat geopen word vir die doeleindes van die Fonds asook
alle ander dokumente wat deur die bankiers vereis word vir’
die doeleindes om so ’'n rekening te open of te bestuur,

(6) Ingeval hierdie Qoreenkoms verval weens verloop van tyd.
of om enige ander rede moet die¢ Fonds steeds geadministreer word
deur die Beherende Raad of die Vakvereniging totdat dit gelikwi-
deer is of deur die Raad ocorgeplaas. is na ’n ander fonds wat
ingestel is ten”voordele ‘vah sommige. of ‘al die lede van die .
Vakvereniging wat in die Nywerheid in diens is. ¢ T
: 25
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(7) In the event of the dissolution of the Council, or should
it cease to function, the fund shall be liquidated. After payment
of all claims and other amounts, including liquidation expenses,
due by the fund, any balance standing to its credit shall be
~ distributed as follows:— ; : _
(a) Fifty per cent of such balance shall be paid to the

employers’  organisations; and _
(b) fifty per cent of such balance shall be paid to the trade
union. :

(8) The members and officials of the Council, Executive and
Standing Committee and Governing Board of the Trade Union
shall not be liable for the debts and liabilities of the fund and
shall be, and they are hereby, indemnified by the fund against
all losses and expenses incurred by them in or about the bona
fide discharge of their duties. i

. 23. TrapE UNION MEMBERSHIP.

(1) The ‘ employers shall co-operate with the employees - in
maintaining the “discin’im= ~Ff the trade wvrion. Where any
employee who is a member of the trade union is in default under
a penalty imposed by the trade umion, the matter shall be dealt
with by the Joint Board concerned, which may require the
employer concerned to dismiss the employee in default if the

penalty. is not complied with. 5

.. (2) No employer, who is a member of either or both of the

employers’ organisations, shall engage or employ an employee
for whom wages are prescribed by sections: 6 (1) (a), (b), ().
(d) or (e), 30, 32 or 33 of this Agreement, unless such person
is a.member of the trade union or holds-a provisional member-
ship card or a working card of the trade union.

(3) Members of the trade union shall not accept employment
with employers who are not members of one of the employers’
oreanisations or who are under suspension by their organisation.

(4) Foremen who do not work at their trade hut are employed
in a purely supervisory capacity shall be excluded from all the
provisions of this section; provided that such foremen who are
members of the trade union shall not be reguired to attend
meetings of -the trade union or be pepalised for non-attendance

at such meetings.

(5) The provisions of sub-sections (2) and (3) hereof shall not -

apply to— - o
(a) members of the trade umion who are employed  outside
the Industry; or . . T B
(b) an employer who is-a member of the employers’ organisa-
. tions, in relation to the’ continued employment of such
émployees, who, at 3]st December, 1941, were exempted
~ from membership of the trade union by the Council; "or

(c) an employee, who is a member of the trade union, in’

‘relation to his continued employment by an employer who,

at the 3lst December, 1941, was not a member of the

employers' organisations;

(d) persons employed in the Silk Screen-Section of the Industry
on the 1st January, 1953, who are not eligible for member-
ship of the trade union. I ;

24, TRAINING OF JOURNEYMEN COMPOSITORS AS TYPESETTING
MACHINE OPERATORS. -

" (1) Employérs providing facilities for: training apprentices on
typesetting machines_ shall also allow selected journeymen
.compositors epportunities (in the employee’s own time) for train-
ing on machines, the cost of attendance being borne by such
employees. Matter set during the period of training shall not
be used. _ E o

(2) When such journeymen compositors have attained a speed
of over 5,000 ens per hour they shall be given the first oppor-
tunity to work full time on the machines for a period of three
monihs, during. which they shall be paid the minimum wages
for journeymen. Upon the .completion of the three months’
period of training, they shall be regarded as qualified typesetting
machine operators, - : £

(3) The question of eligibility of compesitors for training on
typesetting machines shall be determined by the -employer, in
consultation with the foreman and the Chapel.

. (4) This section shall not bé applied so as to conflict with
section. 25 (4) (a) and (b) of this Agreement, which provides for

journeymen to be. trained upon typesetting machines entirely at
the empioyer’s expense. '

" - 25. WorkING RULES. .

The working rules hereinafter set forth shall be observed by

" -and be binding on both employers and employees in the
Industry. ‘ . i

(1) Spoiled #ork—An embployer shall not require an employee
to pay and no employee shall pay, or enter into ap agreement to

pay, for spoiled or damaged work, nor shall an employee be

liable to pay for material or apparatus damaged in the ordinary
course of busineéss; provided that where an employer considers
that spoilage or damage is due to gross negligence on the part
“of the employee he may report the matter to the Branch Secretary
of ‘the Trade Union for the purpose of enquiry, after which the
matter may be teported to the Joint Board concerned, which

may recommend to the trade union-that-disciplinary action be

taken. b :
26 .

(7) Ingeval die Raad ontbind word of ophou om sy werk te
doen, moet die Fonds gelikwideer word. Na betaling van alie eise

. en ander bedrae, met inbegrip van likwidasickoste, aan dic Fonds

verskuldig, moet ‘enige balans wat hy tot sy krediet het, soos volg
verdeel word:-—

(&) Vyftig persent van die balans moet aan die Werkgewers-
organisasies betaal word; en .

(b) vyftizg persent van die balans moet aan die Vakvereniging
betaal word. ' '

(8). Die lede en beamptes van die Raad, Uityoerende en Staande
Komitees en Beherende Raad van dic Vakvereniging is nie aan-
spreeklik vir die skulde en verpligtings van die Fonds nie en
hierby word hulle deur die Fonds gevrywaar teen alle uitgawes.
aangegaan by of in verband met die bona fide uitvoering van hulle

“pligte,

23. VAKVERENIGINGLIDMAATSKAP.

A1) Die werkgewers moet met die werknemers saamwerk vir
die handhawing van die tug van-die Vakvereniging. Ingeval ’n
werknemer,” wat lid van die Vakvereniging is, versuim om °‘n

straf deur die Vereniging opgelé, te ondergaan, moet die saak

behandel word deur die betrokke Gesamentlike Raad, wat van die
betrokke werkgewer kan eis om die werknemer, wat in gebreke
is, te ontslaan indien die straf nie nagekom word nie.

(2) Geen werkgewer wat lid van een of albei Werkgewersorga-
nisasies is, mag ’‘n werknemer, vir wie lone voorgeskryf word by
klousules 6 (1) (a}, (b), (c), (d) of - (e), 30, 32 of 33 van hierdie
Ooreenkoms, in diens neem of hou nie tensy di¢ persoon ’'n lid
van 'die: Vakvereniging is of ’n voorlopige lidmaatskapskaart of
werkspermit van die Vakvereniging besit.

(3) Lede van die Vakvereniging mag nie in diens tree by werk-
gewers wat nie lede van een van dic Werkgewersorganisasies is,
of wat deur hul organisasie geskors is nie. ‘

"(4) Voormanne wat uitsluitlik as opsieners in diens is, ressorteer
onder geen bepaling van hierdie klousule nie. Van voormanne

~wat lede van die Vakvereniging is. word nie vereis om vergaderings

van die Vakvereniging by te woon nie en bhulle word nie vir
bywoning van sulke vergaderings beboet nie.

* (5) Die bepalings van subklousules (2) en (3) hiervan is nie van
toepassing nie op— _ T

(@) lede van die Vakvereniging wat buite die Nywerheid in
diens is; of :

(b) 'n werkgewer wat lid van die Wcrkgewersorganisas‘ie'is,'
in verband met die voorigesitte diens van dié werknemers
wat op 31 Desember 1941 deur die Raad vrygestel is van
lidmaatskap van die Vakvereniging; of : -

() n werknemer wat lid van die Vakvereniging is, in verband

- met sy voortgesitte ‘diens by 'n werkgewer wat op 31
Desember 1941 nie lid van die Werkgewersorganisasie was
nie; : T '

{d) persone in diens in die syskermafdeling van die Nywerheid
op I Januarie 1953 watl nie lede van die Vakvereniging kan
word nie. c

24. OPLEIDING VAN VAKMANLETTERSETTERS AS MASJIENSETTERS.

(1) Werkgewers wat vir die opleiding van vakleerlinge op -
setmasjiene voorsiening maak, moet ook aan gekose vakmansetters
die geleentheid gee om - (in die werknemer se eie tyd) op die
masjien te oefen, en die koste van bediening moet deur die werk-
nemers gedra word. Werk, wat gedurende die opleidingstydperk
geset word, mag nie gebruik word nie. B

(2) Wanneer hierdie vakmansetters 'n snelheid van meer as
5,000 vierkantjies per uur bereik het, moet aan hulle die eerste
kans gegee word om vir 'n termyn van drie maande voltyds op
dic masiiene te werk en gedurende daardie termyn mioet aan hulle
die minimum loon vir vakmansetters betaal word. - Na voltooiing -
van die opleidingstermyn van drie maande word hulle as gekwalifi-
seerde masjiensetters beskou.

- (3) Die werkgewer moet in oorleg met die voorman en die
kapel bepaal of lettersetiers vir opleiding op setmasjiene in aan-
merking kan kom of nie. ' ' '

- (4) Hierdie klousule word nie so toegepas dat dit in stryd is met.
klousule 25 (4) (a) en (b) van hierdie Ooresnkoms, wat. voor-
siening maak vir die opléiding van vakmanne op setmasjiene
geheel en al op koste van die werkgewer nie. b

25. WERKREGLEMENT.

" Die wefkrcglem_ent hierin verder uiteengesit moet nagekom
word deur en is bindend op werkgewers sowel as werknemers in
die Nywerheid. Yo i

(1) Verknoeide werk.—n Werkgewer kan nie van 'n werknemer
eis om vir verknoeide of beskadigde werk te betaal e en n -

werknemer mag nie daarvoor betaal, of ’n ooreemkoms aangaan -

om daarvoor te betaal nie; ewemin is 'n werknemer aanspreeklik
om vir materiaal of masjinerie wat in die gewone loop van werk
beskadig word, te betaal nie: Met dien verstande dat as 'n werk-
gewer van mening is dat verknoeiing of beskadiging aan growwe
nalatigheid vam 'n werknemer te wyte is, hy die saak aan die
Sekretaris van die tak van die Vakvereniging vir ondersoek kan
rapporieer, waarna die saak verwys kan word na die betrokke
Gesamentlike Raad wat aan die Vakvereniging kan aanbeveel
om tugmaatreéls te neem. (e o )
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(2} Technical Education~—{(a) No employer shall provide on
his premises to other than apprentices or journeymen members of -
the trade union technical education or instruction in a trade
designated under the Apprenticeship Act, and no employees
other than those specified may so receive technical eduction or
instruction, but this shall not debar any person on the adminis-
trative stafl. of an establishment from receiving. instruction in
costing and the technicalities of efficient management.

{hy No product of any techmical class shall be taken over or
used by any employer, nor shall such product be placed in
competition with the preducts of private enterprise. _

(3) Composing.—(a)y An employer shall not require or permit
any person other than a journeyman compositor or- compositor
apprentice. to do work which falls within the definition of
composing in this sub-section. No employee other than a
journeyman compositor or compositor apprentice shall perform
any such work. ! - .

“ Composing ” means work which embraces in whole or in
part the operation of typesetting machines, and/or the
setting or arranging of type (including the product of type-
setting and typscasting machines), blocks, plates' and/or
other -necessary materials into a position for- printing - or
embossing or making of rubber stamps therefrom (including
type from the Gammeter Multigraph and similar printing
machines) and/or the distribution of such material after
use and shall include the setting and preparation of formes
‘whether of wood or metal base used for cufting and/or
creasing fibre and/or cardboard (corrugated or -otherwise)
and/or paper and/or any compound of paper andfor any
like material ‘a constituent part of which is fibre and/for
cardboard and/or paper and/or any compound of paper
for the manufacture of cartons and containers.

(b) General assistants may be employed upon wrapping up ‘of
type for storage purposes; looking-out standing matter; pulling
proofs by hand of solid matter in galley form; andfor breaking
up ‘machine set matter for remelting; and, if so employed, shall
be paid at.npot less than the following rates:-—

Where emiployee has had less than one year’s experience
on such work: Rate for the area concerned mentioned
~in Tabls 8 of this Agreement for fourth year of
experience. i .
Where emplovee has had one year’s experience or more
on such work: Highest rate for the area concerned
" mentioned ' in Table 8 of this Agreement. _

{(4) Typesetting and Typecasting Machine - Operating.—
{a). Journeymen compositors when eémployed temporarily on
typesetting machines shall be paid for all time worked on the
machine at not less than the hourly rate applicable to typesetting
machine operators, calculated in terms of section=6 (5) of this
Agreement; provided, however, that if a compositor is employed
on a typsseiting machine for more than 20 hours in ome
working week. he shail be paid at the rate avplicable to type-
' setting machine operators for the whole of that week. Type-
setting machine operators employved . temporarily on hand
composing shall be paid at the rate applicable to typesetting
machine operators. -~ ] : i :

() Journeymen compositors, when transferred .from hand
) for the vpurpose of learning -tvnes‘etting machine
operating. shall be entitled to 12 months’ tuition, during which
period they shall be paid the minimuom- rate
journeymen compositors, :

(c) No typesetting machine operator shall be required by an
‘employer to produce a fixed amount of work, and no system
of benus or other payments which- offer inducements te undue
competition. shall be agreed upon between an employer and
employee. : .

{dy Subject to the provisions of paragraph (e) hereof, no type-
setting machine operator shail be required by an émployer to
do mechanic’s or labourer’s work; provided, however, that this
sub-section shall not be so construed as to prohibit an operator
from affording mechanical assistance in an . emergency; and
provided further that the provisions of this sub-section shall not
apply in respect of operators of Typograph composing machines
“employed in Areas B and C. ; )

() In establishments where seven or more typesetting machines
are in use a full-time printers’ mechanic shall be employed.
In "establishments where no mechanic is employed at least one
typesetting machine operator on day or night shift as the case
may be, shall be appointed and paid as an operator-machanic.
The provisions of this sub-section shall not apply in respect of
Typograph composing machines in establishments in Areas B
and C. ; ; : 5

(fy The duties of a monotype caster mechanic include not
only  those of a monotype caster attendant but also the
dismantling and assembling of moulds, cleaning pin blocks, the
making of all mechanical adjustments and the replacement of
worn parts, general maintenance and the dismantling and erection
of the machines. He shall have knowledge of the lay-out of
‘the case and the different type sizes. Unless otherwise stated
in this Agreement an employee who is not of such a class shall
not be required or permitted to perform such work.

{2) Except for the purpose of carrying out the duties mentioned
in the definition of that class-of employee, a Monotype caster
"attendant shall not' be required or permitted by his employer
to make any 'mechanical adjustments or repairs 1o any type-
casting machinery. .. . .

-

_ontvang nie, maar dit belet

of wages for-

{2) Tegniese onderwys—(a) Geen werkgewer mag op sy persele
aan iemand anders as. vakleerlinge of vakmanlede van die Vakver-
eniging tegniese onderwys of opleiding in-’n vak, aangewys
1nicvoige die Wet op Vakleerlinge, gee nie, en geen werknemers,
behalwe die genoemde, mag tegniese onderwvs- of opleiding
y 4 een lid van die administratiewe
personeel van 'n inrigting om vir prysberekening en die tegniek
van doeltreffende bestuur opgelei te word nie.

(b) Geen werk uit 'n tegniese klas mag deur 'n werkgewer oor-

~geneem of gebruik word nie, en dié werk mag ook ni¢ in mede-

dinging met werk van private ondernemings gebring word nie,

(3) Setwerk —(a) Geen- werkgewer mag enige ander persoon as -
'n vakmanlettersetier of vakleerlingsetter werk wat onder die -
woordbepaling van ,,set” in hierdie subklousule val, Jaat verrig
nie, Geen ander werknemer, as "n .vakmanlettersetter of vak-
leerlingseiter mag sulke. werk doen nie:—- '

. Set”, werk uitsluitlik of hoofsaaklik met ‘n setmasjien en/of
die set of rangskik van letters (met inbegrip-van die produk
van letterset- en lettergietmasjiene), die in posisie plaas van
blokke, plate en/of ander nodige materiaal vir druk of
refiéfdruk ‘of die maak van robherstemopels daarvan (met -
inbegrip van letefs vir die Gammeter Multigraaf en soort--
gelyke drikonasjiene) ‘en/of die verspreiding van - die
~materiaal na gebruik en shuit die stel en voorberei- van-
vorms in (hetsy van hout of rubber) wat by die sny en/of
plooi van veselstof en/of ‘karton (gerifiel of andersins) en/of
papier en/of enige samestelling van papier enfof enige
dergelike materiaal waarvan veselstof en/of karton en/of

. papier, en/of enige samestelling van papier is, vir die ver-
vaardiging van kartondosies en -houers gebruik word.

(& Algemene hulpe kan in diens gensem word vir di¢ toedraai.
van setsel om gebére te word; uitscek van staande setsel; proewe
van soliede setsel in galeivorm met die hand trek; en/of masjien-
sctsel opbreek om weer gesmelt te word, en as hulle so in diens
is, moet hulle minstens teen onderstaande skale betaal word:—

As werknemer minder as een jaar ervaring van dié werk
gehad het: Skaal vir betrokke gebied genoem in Tabel B
van hierdie Qoreenkoms van vierde jaar -ervaring. 3

As werknemer een jaar of meer ervaring met dié werk gehad
het:  Hoosgste skaal vir die betrokke gebied genoem in
Tabel 8 van hierdie Qoreenkoms.

(4) Bediening van letterset- en iéuergiermasﬁene.—_-(a) Vak-
mansetters moet, wanneer hulle tydelik dieps doen by lefterset-
masjiene betaal word vir ‘alle tyd met die. masiien. gewerk - teen

miinstens die . uurioon wvan.toepassing op bedieners van letierset-

masjiene, bereken kragtens kiousule 6 (5) van. hisrd'e Coreen--
koms, met dien verstande egter dat as 'n leftersetter langer as
20 uur-in een werkweek met 'n lettersetmasjien werk, hy betaal
moet word, teen die skaal van toepassing op. bediensrs van letfer-
setmasjiene vir die hele week. Bedieners van die lettersetmasjiene
wat tydelik handsetwerk doen, moet betaal word teen die skaal

-van loepassing op bedieners van lettersetmasiiene,

(b). Vakmanletiersetiers is by oorplasing van hand- na masjien-
set, met die doel om laasgenoemde e leer, geregtig tot 12 maande
qpie;dmg, en gedurende daardie termyn -moet hulle teen die
minimum loon vir vakmanletiersetters betaal word. )

. (¢) "n Werkgewer kan nie van ’n masiiensetter- vereis om ‘n
bepaalde hoeveelheid werk te lewer nie en geen stelsel van

. bonusse, of ander betalings, wat oorhaastig of oordrewe wedywe-.

ring aanmoedig, mag tussen 'n werkgewer en 'n werknemer
aanvaar word nie, F . . ! )

(d) Onderworpe aan paragraaf (e) hiervan mag gesn bediener
van- 'n lettersetmasjien deur 'n werkgewer -veérplig 'word om die
werk van ‘n-werktuigkundige of arbeider te doen nie, met dien
verstande egter dat hierdie subklousule nie veriolk moet word
om ’n bediener te verbied om werkinigkundige hulp in geval van
nood te verleen nie en voorts'met dien verstande dat die bepalings
van hierdie subklousule nie van toepassing is op bedieners van

tipograafsetmasjiene in diens in Gebiede B en C.

(e} In inrigtings waar sewe of meer lettersetmasiiene gebruik
word -moet ‘n voltydse drukkerswerktuigkundige in diens wees.

In inrigtings waar geen werk{uigkundige in diens is nie moet een

bediener van lettersetmasjiene, op dag- of nagskof, al na die
geval, aangestel en as 'n bediener-werktuigkundige besoldig word.
Die bepalings van hierdie subklousule is nie van toepassing nie
ten ‘opsigte van tipografiese: setmasjiene in inrigtings in Gebiede
B en C nie. :

(i Die werk van ’n monotiepgicterswerktuigkundige sluit nie
net dié van 'n monotiepgietersbediener in nie maar ¢ok die uit-
mekaarhaal en inmekaarsit van gietvorms, penblokke skoonmaak,
alle meganiese verstellings-.doen en die vervanging van geslyte
onderdele, algemene onderhoud van en die uitmekaarhaal en
oprig van die masiiene. Hy moet kennis dra- van die rangskik-.
king van die kas en die verskillende lettergroottes. Tensy anders |
in hierdie Qorcenkoms. gemeld, mag 'n werknemer wat nie in
so. 'n klas val nie, nie verplig of toegelaat word om dié¢ werk te
doen nie. .

(g¢) Behalwe vir die doel om die pligte uit te voer wat genoem
word in die woordbepaling. van dié¢ klas werknemer. kan “n
bediener van-'n menotiepgietmasien. nie deur sv werkgewer ver-
plig of toegelaat word om werktuigkundige verstellings of herstel-

- werk op lettersetmasjinerie nit te voer nie,

27
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S ()] -Excegl; in cases of emergency a Monotype caster attendant |

shall not required or permitted by his employer to be in
attendance on more than two. casting machines. Should such
. an émployee be in attendance on more than two machines, he
shall -be paid additional remuneration  for each day or portion
“of a day, on which he was in atiendance ‘on. more than twn
machines, at the rate of £1 per week.

(i) While in attendance on casting machmes a Monotype
“caster attendant shall be under the supervision of a journeyman

or an apprentice.

(i) Where there are 2 3 or 4. Monotype castmg machines
‘installed, a journeyman Monotype caster minder mechanic shall
be employed. For each - additional four machines (or part
.thereof) above 4 an addltmnal journeyman Monotype caster
‘minder mechanic or apprentice to that trade shall be- employed.
Subject to the provisions. of paragraph (h), no employee,
intluding Monotype caster minder. mechanics or apprentices
to' that trade, shall be allowed to. be in attendance on more
than two casting machines.

o0 (k) Ine single installations of not more ‘than one composmon'
*‘caster, ‘the keyboard operator may act as the mechanic. In

establishments where there is only one super caster, and no
keyboard is installed, a Monotype.  caster -attendant may
operate the machine under the supervision of a journéyman
Monotype caster minder mechanic, printers’ mechanic or a
journeyman connected with typesetting. in . such cases the
-employer. shall notify the Local Joint Board, forthwith, of
the name of the jonrneyman selected for such supervisory
duties, or where no Join® Board has jurisdiction, he shall notify
‘ the Standing Committee.
this sub-section it shall not be necessary for 'an employer to
‘replace the journeyman selected for the supervisory duties
mentioned during the asbence of such journeyman from work

- for any period not exceeding four weeks.
() Wherever pOSSlbIE employees employed as Monotype caster |

attendants shall be given the first opportunity by the management
concerned to attain journeyman status before applrcanon is- made

- for authority to engage an apprentice.

(5) Proof-reading—(a) An employer shall not permlt any
employee to occupy and.no employee shall so-occupy the position
of proof-reader unless he is a journeyman proof-reader, an
apprentice to that trade or a journeyman composnor in estab-
lishments' where no permanent proof-reader is employed, an
employer shall not permit proofs to be read by any ‘employee

© other*than"a journéyman compositor or the person in charge

" of the establishment or: department and no- other employee may
so read proofs.

(b) An_employer shall ensure that on[y members of 1he trade
union paid at not less ‘than the rates prescrlbed by Table 8, are
“employed on regular ‘copyholding,

“(¢) Copyholding on morning newspapers sha]] be. performed by
male members of the trade union.

(6)- Srereorypmg —An employer shall not permit any person

other than a journeyman stereotyper or an apprentice to the trade -

of stereotyping to prepare flongs, make matrices, cast or “trim
plates, or eperate planing or routing machines, ‘and no employee
not so qualified may do such work. An employer shall not permit
any person-other than a journeyman stereotyper, compositor or
machine minder to do mounting of plates and stereos and no
employee not so qualified may do such work.

(7) Letterpress P.-mm:g—{a) For the purposes of - this sub-
SCCUO['I)—' :

apprent}ce

. machine minding, .or where the work being done is in con-

_ nection with carton manufacture an apprentlce to the ‘trade
of machine minding (carton making);

_*Cylinder machine ” means aletterpress printing . maehme in
which the paper or other material to be printed is carried
by a motating cylinder against a flat prmtmg surface from
which the impression is taken; -

*“ letterpress printing machine ” does not include such a machme
while it is being utilised for the pleductmn of fruit wrappers
whether plain or. printed:

* machine minder” means a “journeyman letterpress machine

minder, or where the work being done is in connection with
carton manufacture a ]oumeyman machine minder (carton
making);
“ platen wnachine™ means a lﬁtterpress printing machmc in
which  the -naver-or. other material to 'be printed is carried
in a flat position against a flat printing surface from whrch
the impression 1s-faken. | .

.(b} An employer shall not permit any person other than a.

machine m'nder or an apprentice to make ready. regulate the
_supply of &3k, change gauges, alter the impression or make any
.other adjustment to the mechanism of any letterpress printing
-machine; provided, however. that the operations mentioned may
be performed.by a platen pressmen or a learner platen pressman
when' the mechine concerned is a platen - machme No other
- employee shall perform such work.

{c) An employer shall not permit any cylinder machine to “be
operated except” under the supervision of a' machine minder or
~an apprentice-and shall similarly not permit any platen machine
-t be operated except under the supervision of a machine minder,
apprentice, platen pressmen or learner platen . pressman.

“(d) (i) An _employer shall not. permit. a.machine mmder

apprentice, platen pressman or learner platen pressman to super- -

vise or operate more than four platen machines, '
.28 i 3

Notwithstanding the provisions of -

- means. an apprentlce to the trade of letterpress

of 'n vakleerling;

(h) Beha.lwe in noodgevalle mag ’n bediener van 'n monotiep=

-gietmasjien nie deur sy werkgewer verplig of toegelaat wcrd om-

met-meer as twee gietmasjiene te werk nie. Ingeval so 'n werk-
nerner met meer as twee masjiene werk, moet hy ekstra besecldi-
ging betaal word teen een ‘pond per week  vir elke dag of

‘gedeelte van ’n dag waarop hy met meer as twee masiiene gewerk

het.

(7): Terwyl 'n bediener van ’'n monotlenglelmasuen met gret-
masjiene werk, moet hy onder toesrg staan van ’'n vakman of 'n
vakleerllng

(/) Waar daar 2,3 of 4 ‘monotiepgietmasjiene is, moet ’n
vakman- bedrenelwerktulgkundlge van monotiepgletmasyene in
diens wees. Vir elke bykomende 4 masijiene (of gedeelie daar-
van) bo 4 moet 'n. bykomende vakmanbedienerwerktuigkundige
van monotiepgietmasjiene of vakleerling in daardie bedryf, in
diens ‘wees. Onderworpe aan die bepalings van paragraaf (h)
moet geen werknemer, met inbegrip van- bediererwerktuwkundrges
van monotlepgletmasuene of vakleerllnge in daardie bedryf, toe-
gelaat word om by meer as twee masjiene te help nie.

(k) in enkele installasies van hoogstens een komposisiegieter,
kan die toetsbordbediener as werktuigkundige optree. In inrig-
tmgs waar .daar net een supergietmasjien is en geen toetshord nie,
kan.'n monotlepg:etersbedlener die masjien bedien onder dic toe- -
sig van ’n vakman- bedlenemelktulgkundage van monotiepgiet-
masjiene, drukkerswerktuigkundige of 'n vakman wat aan setwerk
verbonde .is. In sulke gevalle moet die werkgewer die plaaslike
Gesamentlike Raad onmiddeilik in kennis stel van die naam van

“die yakman wat vir dié¢ toesighoudende pligte: ekies is, of waar

daar geen Gesamentlike Raad met regsbevoegdheid is nie, moet
hy die Vaste Komitee in kennis stel. Neteenstaande die
bepalings van hierdie subklousule is dit nie nodig vir 'n werk-
gewer om die vakman wat vir gemelde toesighou aangewys
gedurende die afwesigheid van die vakman van_sy werk.
hoogstens 4 weke, te vervang nie.

-()) Waar dit ook al moontlik is, moet werknemers wat tans
in diens is as monotiepgictershulpe, die eerste die beste geleent-
heid deur die betrokke bestuur gegee word om vakmanstatus te
verkry voordat aansoek gedoen word om ’n vakleerlmg aan te '

- stel.

(5) Proeflees—(a) 'n Werkgewer mag nie 'n werknemer toelaat

om die betrekking van proefleser te beklee en geen werknemer

mag die betrekking beklee nie, tensy hy ’n vakman-proeileser is,
'n vakleerling in die bedryf of 'n vakmanlettersetter. In inrigtings
waar geen vaste proefleser in diens is nie, mag ‘n werkgewer nie
toelaat dat proewe gelees word deur 'n ander werknemer as 'n
vakman-lettersetter nie of die persoon.wat vir die inrigting of
afdeling verantwoordehk is en geen ander werknemer mag preewe
aldus lees nie;

“(b) Werkgewer moet seker maak dat slegs lede van die .
Vakvereniging wat betaal word teen minstens die skale voorgeskryf
in Tabel 8, ag gereelde kopiehouers in diens is.

{c) Manlike lede van die Val’veremgmg moe as kDpl&hDLluFS op
oggendkoerante diens doen. &

(6) Steréotipeer—'n Werkgewer mag ;ne 'n ander persoon as 'n
vakmanstereotipeur of vakleerling-stereotipeur (waar di¢ gereeld
in diens is) te werk stel om matryse te berei, matryshouers te
maak, plate te giet, of af te werk of om skaaf- of groefmasjiene
te bedien nie en geen werknemer wat nie sodanig gekwalifiseer is .
mag, sodamge werk verrig nie.  ’n Werkgewer mag niemand
behalwe ’'n vakmanstereotipeur,  lettersetter  of masjienbediener,
toelaat om monteurwerk van plate en stereo’s te verrig nie en
geen werknemer wat nie aldus gekwallﬁseer is me, mag sodanige
werk verrig nie.

(7) Drukperswerk —{a) Vir- d:e toepassmg van hierdie sub—

‘klousule beteken—

LTI ]

»» vakleerling” ’n vakleerling in die ambag drukpersbedsemng,
of as*dle werk gedoen word in verband met kartonvervaar-
-diging, 'n vakleerling in die ambag masjienbediening (kar-
tonvervaardrgmg),

., silindermasjien ™ ’n drukpe:s waarin die paprer of ander
- materiaal waarop gedruk moet word deur ‘n draaiende
silinder gevoer word teen 'n plat drukoppelvlakte waarvan
die afdruk gemaak word;

4 drukpers stuit nie so 'n ma'auen in nie terwyl dit ggbruik
word vir die produksre vin vrugtepapler hetsy onbedruk of
bedruk;

i masg;enbed‘ener n. vakmanmasjienbediener, of as d[e werk'
gedoen word in verband ‘met kartonvervaardiging, ’n vak-
manmaSpen bediener (kartonvervaardiging);

., platpers ® 'n drukpers waarin die. papier of ander mntenaal
waarop gedruk moet- word, plat gevoer “word teen 'n plat
drukoppervlakte waarvan die afdruk geneem word.

(b} n Werkgewer mag geen ander persoon as ‘n maspenbemener

ETI)

«of 'n . vakleerling toelaat om toe te stel nic, ook nie om die
inktoevoer te reguleer, peilers te. ‘verander, dic dru.kkmg te ver-

ander, of enige ander verstelling van die meganisme van 'n druk-
pers te doen nie. met dien verstande egter dat genoemde werk

‘deur ’n platpersdrukker of leerlmg platpesﬁrukker g-1osn mag

word wanneer die betrokke masjien 'n”platpers is. Geen ander

werknemer mag dié werk doen nie.

(¢) 'n Werkgewer mag nie toclaat dat met 'n slllndermasllen
gewerk word nie behalwe onder toesig van 'n masuenbedlener
ook mag hy. nie toelaat dat met 'n platpers
gewerk, word nie behalwe onder toesig vam 'n masllgnbedlener,
vakleerling, platpersdrukker of leerlingplatpersdrukker. :

{d) () 'n. Werkgewer mag nie ‘n masjienbediener, vakleerlmg,

jg]atpersdrukker of - leerling- platpelsdrukker toelaat. om toesig te

ou oor of met meer as 4 platperse te werk nie.
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(i) Where a platen. .preestnan or a learner platen pfeSsman'

supervises or operates an automatic platen machine which is
capable of printing on a sheet larger than 10 inches by 15 inches
he shall be. paid at a rate not less than 10 per cent more than
the rate of wages prescribed by Table 4 or. _Table 5 of this

Agreement. No employee shall be-required to supervise or operate

more than three such rhachines at any one time,

(iii) An employer shall not permlt a machine minder or an
apprentice to supervise or operate more than— :

(a) three Vertical Michle, Auto Elke, Kelly, Meteor, or other
small cylinder machine capable of printing on.a sheet not
larger than 13 inches by 20 inches; or

¢ (b) two cylinder machmes of a size larger than that mentmned
.in paragraph (g) and up to and including those capable
of printing on a sheet not larger than 25 inches by 40
inches; or

(c) one cylinder machine capable of printing on a sheet larger
_ - than 25 mches by 40 inches.’ .

(iv) No employee shall SO supervise - or operate a machine or

machmcs in excess of the number mentioned in this sub-sectlon

(e) General assistants pald at’ not less than the followmg rates
may be employed upon assisting to adjust web tension and side-
lay on rotary machines under the instruction of a journeyman:—

. Where employee has had less than one year's experience on
such work:; Rate for the area concerned mentioned in
Table 8 of this Agreement for fourth year of experience.

Where employee has had one year’s experience or more on

such work: Highest rate for the area oncerned mentioned.

in Table § of this Agreement

(3 Bookbmdmg —(a) Except as is provided in pa.ragraphs {c)

and.: (d) hereof, an employer shall not permit any- person ether

than a journeyman bookbinder or an apprentice to the irade of

bookbinding to perform, and no other employee shall perform,

the following work:—

(i) Turned-in work, mcludmg cases, rnembershlp cards and
season tickets,

Gi) nge colourmg, gl]dmg, marblmg (trough and transfer) and
_ sprinkling.

- (i) leshmg, blocking (gold, foil or blind) mcludmg laymg-

(w) Cuttmg, makmg end- papers ;ndexmg and map mounting;,

provided, however, that rotary cutting or slitting machmes,

when used in connection with bookbinding, may be super- |
vised and operated by general assistants paid’ at the highest -

_rate of wages for the area concerned mentioned in Table 8
of this Agreement.
) machmes shall be done by a journeyman.

- (v} Making of loose-leaf ledgers, tmnsfer bmders and covers.

{vi) The - operatlon and supervmon of case-making rounding
and backmg, pad-cuttmg and casmg-m machines.

(vn) The' supervision and adjustment of Sheridan and similar
collating -machines; provided, however, that the super-
. vision and adjustment of such machines may also be done

~ by a printer’s mechanic or an apprentice to'that trade.

' (b) An employed shall not permit asy person other than a
journeyman bookbinder, a printer’s mechanic, an apprentice o

those trades or .an artisan, who has served an apprenticeship in
an appropriate trade in some other industry and 1s paid at mot
less than the minimum rate prescribed by Scale 1 of Table 1
of this Agreement, to
manufacture of loose-lea
perform such work.

mechanisms.  No other employee shall

(c) Stationery Binding: Manufacture in bulk.—The .f{&llowmg .
provisions shall apply in .connection with stationery binding of |

items' to be placed in stock for resale and work for Govemmem

'edueational institutions, Union or Provincial :—

] Male quarter binders may be permitted to do all work
(with the exception of cutting, blocking, leather labelling

and marbling) in connection with flush and/or turned-in.
quarter and half-bound work up to and inchiding 10 quires .

demy folio; provided that the order is for not less than
one dozen books (identical in every detaii) for stock; and

(i) female quarter binders may be permitted to do all work
(with the excepiton of cutting, blocking, leather Iabeilmg
and marbling) in connection with flush and/or . turned-in
quarter and half-bound work up to and including five
quires foolscap folio; provided that the order is for not
less than one dozen books (identical in every dela:I) for
stock; and provided further that—

(i) one journeyman bookbinder is employed on' some
‘pperation connected with the particular job for each
three or portion of three quarter binders employed.on
the job. [n computing the ratio of journeymen, rulers,
cutters and apprentices shall not be included; and

(i) there shall be no displacement of joumeymen as a
result of the operation ef this pagagraph. :

The adjustment and settmg of such

erform work in connection with the

(ii) As 'n platpersdmkker of 'n leerling platpersdrukker toestg 3
hou oor werk met ’n outomatiese platpers ‘wat il staat is om 'n
vel te druk wat groter as 10 duim by 15 duim is, moet hy

"bhetaal word teen minstens 10 persent meer as die skaal voor-

geskryf in Tabelle 4 en 5 van hierdie Qoreenkoms. Geen werk-
nemer mag verplig word om toesig te hou oor of met meer as
3 sulke masjiene tegelykertyd te werk nie.

(i) *n Werkgewer mag nie.’n masjienbediener of 'n vakleerling
toelaat om toesig te hou oor of met meer as onderstaande te

werk nie:— 2

(@) Drie. vertikale MJehle- Auto Elka-, Kelly~ Meteor- of
ander klein sthndermaspene wat in staat is om op 'n vel
" van hoogstens 13 duim by 20 duim te druk; of i

(b) twee silindermasjiene groter as dié genoem in paragraaf (a)
en tot en met dié wat in staat is om op 'n vel te druk van
hoogstens 25 duim by 40 duim; of

(t:] ‘een silindermasjien-wat in staat is om op 'n vel groter as
25 duim by 40 duim te druk. }

(iv) Geen werknemer mag toesig hou of Werk met i masjien '
of masjiene waarvan die getal groter. is as, dié in hlerd:e sub-

. klousule genpem niz.

() Algemene hulpe wat minstens onderstaande ska]e betaal ..
word, kan gebruik word om te help om bandspanning en systrek=
king op Tolperse onder instruksie van ’n vakman te verstel:—

As werknemer minder as een jaar ervaring van sulke werk.
gehad het: Skaal vir betrokke gebled genoem in Tabel 8
van hierdie -Qoreenkoms vir vierde jaar ervarmg

As werknemer een jaar of meer ervaring van sulke werk
.gehad het: Hoogste skaal vir die betrokke gebied genoem

“in Tabel 8§ van hierdie Ooreenkoms.
- (8) Boekbmd —(a) Behalwe soos bepaal in paragrawe (c) en (d)
hiervan mag n werkgewer niemand anders as ’n’ vakmanboek-
binder of 'n vakleerling in die ambag boekbind toelaat om -

“onderstaande werk te doen nie en mag geen werknemer dit doen

nie:—

(i) Ingevoude werk met inbegrip van bande,
kaartjies en seisoenkaartjies.

(i} Randkleurwerk, vergulding, marmerwerk (trog en. oordruk)
en sprinkeling.

_(iiiy Afwerk, blokwerk (goud, foel:e of b]:nd) met mbegrlp van
oplé.

. (iv) Sny, skutblaale maak, bladwvsem maak en. {andkaarte
monteer; met -dien: wrstande egter- dat as - rolsny- of
oopsnymasuene gebruik ‘word in verband met - boekbind,
- toesig oor hutle gehou kan word en met hulle gewerk kan
word deur algemene’ hulpe wat betaal word teen die
hoogste skale vir die betrokke gebied genoem in Tabel 8
van hierdie OQoreenkoms. °n Vakman moet hlerdle masjiene
verstel en stel.

(v) Losbladgrootboeke, qerc_l_ragomqlae en hoefgbande maak.

* (vi) Bediening van en toesig oor masjiene wat boekbande maak;
rugge rondmaak en rugge maak, blokke sny en boekbande
- omsit.

hdmaatskap- :

(vii} Toesig ‘cor en verstel van Sherldan- of dergehke kollaale- :

masjiene; met dlen verstande egter dat ’n - drukkerswerk-
tmgkundlge of 'n vakleerling in daardie ambag ook su[ke'
‘masjiene kan stel en toesig oor hulle kan hou.

(b)y 'n Werkgewer mag niemand. anders as ’n vakmanboek-

binder, drukkerSWerktui-gkundige, 'n vakleerling in hierdie ambagte'-' '

of n vakman, wat 'n leeftyd in 'n toepaslike ambag in 'n ander
nywerheid gedien het en betaal word teen minstens die minimum

‘skaal voorgeskryf in Skaal 1 van Tabél 1 van hierdie Qoreen-

koms, toelaat om werk te doen in verband met die' vervaardiging
van ]DsbIadwerk me Geen ander - werkncmer mag dle werk doen
nie. :

(c) Bind van 3krvfbehoeﬂcs Vervamdtgmg in massa —Onder-

staande bepalings is van toepassing in verband met die bind van

skryfbehoeftes wat in voorraad geplaas word vir herverkoping en
werk vir Uniale of Provinsiale onderwysinrigtings van dle.

--Staat;—

(i) Manhke kwaﬂobmders kan toegelaat word om alle werk
(met uitsondering- van snywerk, blokwerk, leeretikette en
marmer) te doen in verband met vlak em’of ingevoude
kwarto- en halfgebonde werk tot op .tien boek klein medi-
aanspapier (hierdie grootte en kleiner) in beste]lmgs van .
mmdstens cen dosyn boeke (eenders in alle opSlgte) vir voor- -
raad; en E

(if) vroulike kwartob'nders kan toegelaat word om alle werk
(met uitsondering van snywerk, blokwerk, leeretikette en
- marmer) te doen in. verband met vlak en;’of ingevoude
kwarto- of halfgebonde werk tot op vyf boeke folioformaat
(hierdie grootte of klemer) in bestellings van minstens een.
dosyn boeke (eenders in alle opsigte) vir voorraad Met
dlen verstande dat—

(1) vir elke drie of minder kwartobinders een vakman-
boekbinder in diens moet wees. - Linieerders, snyers.en
vakleerlinge moet by die berekening van- die. getalver—_
houding van- vakmanne in- diens .. mﬂevelge ' hierdie
paragraaf buite rekemnge gelaat. word; )

(i) die. toepassing ‘van hieidie paragraaf me dle ‘onfslag
vin vakmanne veroarsaak nie, :
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(d) Letterpress Bmdmg—Quarter binders shall be permitted
to perform all work (except -cutting, gold blocking, tooling,
marbling, hand indexing and affixing gold—blocked leather tabs in
" loose-leaf ‘work) in connection with turned-in work, including
books, calendars and show cards, turned-in or otherwise and
letterprcss cloth cases (;n‘.ludmg members‘np cards and season
tickets); provided that—

(i) in the case of books, the order is for a quantity - of not
less than 200;

(ii) one journeyman bookbinder is employed on some opera-
tion connected with the particular job for each three or
portion of: three quarter binders employed on the job. In
computing the ratio, rulers, cutters and apprentices shall
not be included;

(iii) there-shall be no displacement of journeymen as the result -

of the operation of this pamgraph

(¢) Drawn-on cover cut-flush work may be performed by a
quarter binder assisted by two general assistants; provided that
such quarter binder is paid at not less than the” highest rate
. mentioned in Table 7 of this Agreement for day work or night
“work, as the case may be.

(f). Quarter-bound flush work, not turned-in, may - be perfm med
by general assistants; prowded that an employer shall pay at
least one in three of the assistants so employed the wages
prescnbed in Table 8 of this' Agreement for an employee. after
four years’ experience. 3

(9) Ruling.—(a) For- the purposes of this sub-section—

* one-way ruling machine ” means a machine which rules lines

 in one direction only; -

“ run-through work ” means work being done where the Imes
run from one edge of the paper or card to the opposing
edge without a break;

* striker ” means ‘a mechanical attachment to a ruling machine
‘whereby the pens or discs are lifted or dropped at any
given point, thus producing a pattern where the lines begin
or end at a point other than the extreme edge or edges of
the paper or card;

“two-way two-side ruling machine ”
rules lines across and down on both sides of the paper or
card either by pens, discs or rubber stereo. “

{b) An employer shall net permit any person, other than a
journeyman ruler or an apprentice te the trade of ruling, to
make ready, regulate the supply of ink or make any other
adjustment to the mechanism of any ruling machine. No other
employee shall perform such werk.

(©) An employer shall not permit any ruling machine to be
‘operated except under the: superwsaon of a journeyman ruler or an
apprentice to the trade of ruling:

(d) An employer shall not permit a journeyman ruler or an
apprentice .to the trade of ruling to supervise or operate more -

than—

(i) one ruling machine on which a striker is in operatlon,

(1i} one pen-ruling machine;

_ (i) two one-way one or two-side ruling mathines, other than
_pen ruling machines, when such machines are being used
on run-through work; or

(iv) one two-way one or tw0-31de ruimg machlne prowded
however, that if the work involved is run-through work the
Standmg Committee may grant an exemption to authorise
the journeyman or apprentice concerned to supervise or
operate one additional one-way ruling machine if  the
machines in guestion are not pen-ruling machines.

(¢) No employee shall supervise or operate .a machine or

machines in excess of the number mentioned in paragraph (d) of
this sub-section.

. (10) Cutting—An employer shall not permit any person, other

than a journeyman cutter, bookbinder or ruler or an apprentice.

to- such trades, to operate a guillotine cutting machice. No other
employee shall perform such work. For' the purposes of this
stub-section “ guilloting cutting machine ™ does not include cutting
machines designed solely for manual operation,
(11) Intaglio Printing,
Engraving.
(a) Photogravure. :
~ (i) An employer shall not permit any employee other than
a journeyman in the trade of photogravure,” or an
apprentice to such trade to perform skilled work in
photogravure reproduction.,

(i) ** Photogravure reproduction ” means camera operating,
including step and repeat, retouching of positives and
negatives, imposition, carbon tissue sensitising, 'and
printing transferring onto copper plate or cylinder
developing, etching, engraving, and fine etching, and
where necessary, cylinder grinding, polishing - and
copper depositing. All such work shall be deemed to
be "skilled work fer the purposes of paragraph (i). ..
Cylinder grinding and polishing may be performed by
a journeyman or appremlce in the trade of printers’
mechanic,

i

—

(w} An employer shall not permit.any employee, other than .

a journeyman in the trades of photogravure, litho-
graphy or letterpress machine minding, or an apprentice
to one of such trades, to operate photogravure printing
machines; provided, however, that where the work
being done. is in connection with carton manufacture
such machines may be operated- by a journeyman or
an apprentice in the trade of machine minding (carton
muaking). No other employee shall perform such work,

30 1 ”

means a machine  which -

Planographic Printing and - Process |

(d) Bind van drukwerk —Kwartobinders moet toegelaat word
om alle werk te doen (behalwe sny, goudblokwerk, stempelwerk,
marmerwerk, handbladwyserwerk en aanheg van goudgeblokte
leerstiffies in losbladwerk) in verband met ingevoude werk, met
insluiting van boeke, almanakke en reklamekaarte, ingevou of
andersins, en gedrukte linneomslae (met inbegrip van lidmaat-
skapkaartjies en seisoenkaartjies); met dien verstande dat—

(i) in die geval van boeke die l:ueslellmg v1r minstens 200 is;

(1) een vakmanboekbinder in diens is vir 'n werk wat in ver-
band staan met die besondere werk vir elke drie of -
gedeelte van drie kwartobinders wat vir die werk in diens
“is. By die berekening van die getalleverhouding moet
linieerders, snyers en vakleerlinge nie ingesluit word nie;

(iii) die toepassing van hierdie paragraaf nie die onislag van .
vakmanne meebring nie,

(e) Oorgetrekte ‘gelykgesnyde bandwerk kan gedoen word deur
'n kwartobinder met die’ hulp van -twee algemene hulpe; met
dien verstaride dat so 'n kwartobinder betaal word teen minstens
die .oogste skaal genocem in Tabel 7 van hierdie. Qoreenkoms vir
dagwerk of nagwerk, al na die geval.

(fy Kwartgebinde gelykgesnyde werk, nie ingevou. kan gedoen
word deur algemene hulpe; met dien verstande dat 'n werkgewer
minstens een it drie van die hulpe, aldus in diens, dis leon moet
betaal wat in Tabel 8 van hierdie Ooreenkoms voorgeskryf word
vir 'n werknemer na vier jaar ervaring.

(9) Linieerwerk.—(g) Vir die toepassing van hlerdle subklousule
beteken—

., eenrigting-linieermasjien
linieer; -
. deurtrekwerk ” werk waar die Iyne sonder onderbreking van
een kant van die papier of karton na die teenoorgestelde kaut
loop;
. ligter ” ’n meganiese toestel .aan die linieermasiien waarmee
penne of skywe op enige gegewe punt gelig of laat va[ word
sodat 'n patroon gemaak word waarin die ]\me op ‘n ander
plek as die verste kant of kante van die papier of karton
begin of eindig; s

»» tweerigting- -tweekantlinieermasjien ” 'n masjien wat lyne dwars
en in die.lengte aan weerskante van die papier of karton
trek, of met penne, skywe of rubberstereo. .

(b} ’n Werkgewer mag nicmand anders as ’n vakmanlinieerder
of 'n vakleerling in die ambag linicerwerk toelaat om op 'n linieer-

‘n masjien wat slegs in een ngtmg

LI

rasjien toe te stel nie, die inktoevoer te reguleer of enige ander

verstelling van die meganisme te doen nie. Geen ander werknemer
mag dtc werk doen nie.

(c) 'n Werkgewer mag nie toelaat dat met ’n linieermasjien
gcwark word nie behalwe onder toesig van 'n vakmanlinieerder

of 'n vakleerlmg in die ambag linieerwerk.

(d) 'n Werkgewer mag nie ‘n. vakmanlinieerder of “n vakleerling
in* die’ ambag linieerwerk toelaat om toesig te hou oor of met
meer as onderstaande te werk nie as—

(i) een linieermasjien met "n ligter daarop;

(1i) een penlinieermasjien;

(iii) twee eenrigting-, een- of tweekanthmeermaspene behalwe
penlinicermasjiene wanneer die masjiene gebruik word op
deurtrekwerk; of )

(iv) een tweerigting-, een- of tweekantlinieermasjien, met dien
verstande egter dat as die betrokke werk deurtrekwerk is,
kan die Staande Komitee vrystelling verleen adn die
betrokke vakman of vakieerling om toesig te hou oor of
te werk met een bykomende eenrigtinglinieermasjien as die
betrokke masjiene nie penlinieermasjicne is nie.

(e) Geen werknemer mag meer masjiene bedlen of toesig heu
oor 'n getal wat meer is as dié\ genoem in paragraaf (d) van
hierdie subklousule nie. x

(10} Snywerk—'n Werkgewer mag memand anders as "n vak-
mansnyer, -boekbinder of -linieerder of 'n vakleerling in hierdie
ambagte toelaat om meer as een valmessnymasjien te bedien nie.
Geen ander werknemer mag die werk doen nie. Vir die toepassing
van hierdie subklousule sluit .. valmessnymasiien ” nie snymasiicne !
in wat uitslu’ttik met die hand gewerk word nie. :

(11) Intaglio-drukwerk, pianograﬁese drukwerk en prosesgra-

wunrwerk.

{a) Foe‘ogmvure .
(i) 'n Werkgewer mag geen-ander wcrknemer as’'n vakman
in die ambag Fotogravure of ’n vakleerling in dié
ambag toelaat om geskoolde werk in fomgravure ~Tepro=
duksie te verrig nie.

(i) ,. Fotogravure-reproduksie ” bcteken kamerabediening,
met inbegrip van skuif en herfotografeer, die bywerk
van negatiewe en.positiewe, oplegging, gevoeligmaking
en druk van koolsypapiel oorbring op koperplaat of
-gilinder, ontwikkel' ne. ets. en. wanneer nodig silinder-
skuur en -poleer en koperafsetwerk. Al hierdie soorte
werk moet vir die doeleindes van paragraaf (i) as
geskoolde werk beskou word.

(iii) Silinderskuur- en polesrwerk mag deur ’n’ vakman of
vakleerling in die ambag van drukkerswerktmgkunde
verng word.

(iv) 'n Werkgewer mag nie 'n werknemer, behalwe 'n vak-
man, in die ambagte fotogravure, litogr&ﬁe of druk-
persbediening. of ’n wvakleerling vir een van hierdie
bedrywe ingeboek. toelaat om fotogravuredrukmasjiene
te bedien r=z; met dien verstande egter dat' as die
werk in verband met kartonvervaardiging gedoen
word die masjiene bedien mag word deur 'n vakman
of 'n vakleerling in die ambag masjienbediening

. (kartonvervaardig'ng). Geen ander werknemer mag
die. werk doen nie. ) '
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(&) Photo-Lithography.

(1) An employer shall not permit any employee other than
a journeyman .phote-lithographer, or an apprentice to
such trade to perform skilled work in photo-litho-
_graphy. : b 5 ) :
{ii} “ photo-lithography ” means the making: of line and
- half-tons negatives and positives for printing-down on
litho-plates, This process includes colour separation in
continuous tone, half-tone and line, whichever method
is required; the operating of step and repeat machines
for making multiple negatives and positives as well as
stepping up on litho machine plates, either manually
or mechanically; coating, developing and etching of
“original and machine litho-plates;  the putting down
‘of offset stains by photo-litho 'methods; and also
includes phote-litho retouching, namely, colour
correcting and dot-etching on continuous tone and
half-tone negatives and positives and all retouching of
a skilled nature, All such work shall be deemed to be
skilled work for the purposes of paragraph (i).

(iii'.} The printing down of photo-litho negatives and posi-
tives into litho-plates may also be done by a journey-

man or apprentice lithographer. : )

(iv) A photo-lithographer may also make negatives and
positives for process engraving. i

{©) Lirhogra;b_hy.’

(i) Subject to the provisions of paragraph (b), an employer
shall not permit any employee other than a journey-
man lithographer or apprentice to such trade to
perform skilled work in lithography; provided, how-
ever, that the pulling of proofs mentioned in para-
graph- (ii) hercof may also be performed by a journey-
man or apprentice in the-trades of photogravure, litho-
graphy, pheto-lithography or process engraving; and
provided further that a journeyman letterpress machine

minder, litho operative or platen pressman may be .

eraployed upon the pulling of proofs on a press capable

of printing on a sheet not larger than 133 inches by

17 inches.

(i) “ Lithography” includes all ‘operations in conrigct‘gon
with the preparation of plates intended for printing

by lithographic process, whether produced by printing
down from photo-litho negatives and/or positives, or
by traasferring from type, copper plates or stones,
manually or mechanically and. machine minding of
direct ‘and/or offset lithographic machines; also the
pulling of proofs on transfer presses and offset

presses. Subject to the provisions of paragraph (iii)-

‘hereof all such work shall be deemed to be skilled
work for the purposes of paragraph (i). The graining
_of metal plates shall be under the supervision of a
lithographer. _ N
(iii) An employer shall not permit any employe¢ other than
- a-journeyman lithographer or an apprentice to the
trade: of {ithography to make ready, regulate the supply
of ink, change gauges or make any other adjustment
to the mechanism on any lithographic .printing
machine; provided however, that the operations men-
tioned may be performed by a journeyman letterpress
machine minder, platen pressman or a litho operative
on a machine capable of printing on a sheet not larger
than 13% inches by 17 inches, -

machine. capable of printing on a sheet larger than

13} inchés by 17 inches to be operated except under |

the supervision of a journeyman lithographer or an
apprentice to the trade of lithography, and shall
similarly not permit any lithographic machine capable

of printing on a sheet not larger than 134 inches by

{7 inches to be operated except under the supervision

of a journecyman lithographer, an apprentice to the - :

trade of lithography, 'a journeyman: lelterpress
machine minder, a platen pressmian or a litho
operative, . .

o (v) An emp_ldyer shall not permit a iourﬁgyman litho-

.grapher or ‘an apprentice to the frade of lithography
to supervise or operate more than— o
(a) two lithographic printing - machines capable of
printing on a sheet not larger than 13% inches by
' 17 inches; or ) o

" (b) one lithographic printing machine capable of

printing on a sheet Jarger than 133 inches by
17 inches. = - S o

(vi) An employer shall not permit a journeyman letterpress
machine minder {o supervise or operate more than
two lithographic printing machines. capable of print-
ing on a sheet not larger than 13% inches by
“.17 inches. 5 Em . :

(vii) An employer shall not permit a platen pressman or
" a litho operative to supervise or operate more than
one lithographic printing machine capable of printing
on a sheet not larger than 134 inches by 17 inches,

(viii) No. employee shall so supervise or operate a machine

or machines in excess of the number mentioned.

An employer shall not permit any lithogrﬁphic'printing '

(b) Foto-litografie.

@

)} 'n Werkgewer mag geen ander werknemer as 'n ‘vak-
manfotelitograaf of 'n vakieerling in die ambag toe-
laat om geskoolde werk in foto-litografic te doen nie, -

. (i) ,, Foto-litografie ” beteken die maak van lyn- en ‘half-

tintnegatiewe en positiewe vir afdruk op lito-plate,
Hierdie proses siuit in kleurafskeiding in aaneenlo-
pende tinte, halftint en lyn, watter metode ook al
nodig is; die bediening van skuif- en herfotografeer-
masjiene om veelvoudige negatiewe en positiewe. te
maak, "asook” om - die vervaardiging van litomasjien-
plate te bespoedig; bedekking, ontwikkeling en ets
van oorspronklike en' masjien-litoplate; afsetkleurmid-
dels met foto-litometodes afdruk; dit sluit ook
bywerking met die foto-litoproses in naamlik kleur-
korreksie en stippelets op aaneenlopende tint- en half-
tint-negatiewe en positiewe en alle bywerking van
geskoolde aard. Al hierdie soorte werk-moet. vir die .
doelgindes van paragraaf (i) as geskoolde werk beskou
‘word, - , & . . / .

(iii) Die afdruk van foto-litonegatiewe en -positiewe: op

litoplate mag ook gedoen word deur ’n vakman- of

-~ leerlinglitograaf., . .

(iv) 'n Foto-litograaf mag ook negatiewe en positiewe vir

prosesgrafeerwerk maak,

_(¢) Litografie.

i

(iii)

()

)} Onderworpe aan paragraaf (b) mag - 'n werkgewer
geen ander werknemer as 'n vakmanlitograaf of vak-
leerling in so 'n ambag toelaat om geskoolde werk
in litografie te doen nie; met dien verstande egter dat
die trek van proewe, genoem in paragraaf (i) hiervan,
ook gedoen mag word deur 'n vakman of vakleerling
in die ambagte fotogravure, litografie,” foto-litografie
en -prosesgraveerwerk; en voorts met .dien verstande

dat 'n vakmandrukpersbediener, litowerker of plat-

persdrukker gebruik mag word by die trek van proewe -
op 'n pers wat in staat is om op m vel vaa hoogstens

131 duim by 17 duim te druk. :

» Litografie™ sluit in alle werk in verband met die
voorbereiding van plate bedoel om met die litografie-
proses bedruk te word, foto-lito, algeméne ~oorbring
of met die hand Of met miasjiene, 'en 'masjienbedie-
ning van regstreckse en/of afsetlitomasjiene; ook die.
- trek - van “proewe op oorbringperse en rubberdruk-
proefperse. - Die greineer van metaalplate moef onder

toesig van ’'n litograaf plaasvind.

’n Werkgewer mag geen ander werknemer as 'n vak-
manlitograaf of 'n vakleerling in die ambag litografie
toelaat om toe te stel, die inktoevoer te reguleer,
peilers te verander of enige ander verstelling aan diz
meganisme van litografiese dnikmasjiene te doen nie;
met dien verstande egter dat die werk wat genoem is,
gedoen. mag word deur 'n vakmandrukpersbediener,
platpersdrukker of litowerker op 'n masjien wat in
staat is om op ’n vel van hoogstens 13} duim by 17
duim te druk. ' '

{i{!) ‘n Werkgewer-mag nie 'n lifografiese dmkpers laat

4%

werk wat in staat is om ’n groter vel as 13} duim by
17 duim te druk nie, behalwe onder die toesig van
'n vakmanlitograaf of ’n wvakleerling in die ambag
litografie; so-ook mag hy nie toelzat dat 'n litografiese
masjien werk wat in staat is om op ’n _vel van hoog-
stens 134 duim by 17 duim te druk nie, behalwe onder
toesig van ’'n_vakmanlitograaf, 'n wakleerling in die
ambag litografie, 'n vakmandrukpersbediener, 'n plat-
persdrukker of ’'n litowerker, © - Vo

n Werkgewer mag nie toelaat dat 'n vakm_anlit_é‘graaf

of 'n vakleerling in die ambag litografie toesig hou

oor of meer as onderstaande bedien nie:—

(a2) Twee -litografiese drukperse in staat om op 'n vel
van hoogstens 13% duim by 17 duim te druk; of

(b} een litografiese drukmasjien in stdat om op 'n vel
te druk wat groter as 13 duim by 17 duim is.

(vi) 'n Werkgewer mag nie 'n vakman-drukmasjienbedie-

(vii)

ner toelaat om toesig te hou cor of meer as twee
litografiese drukmasjiene te bedien wat in staat is om
op 'n vel van hoogstens 133 duim by 17 duim te druk -
nie. o 3 .

'n Werkgewer mag nie 'n platpersdrukker of ’n lito-
werker toelaat om toesig te hou oor of meer as een
Litografiese drukmasjien te bedien wat in staat is om
op "o vel van hoogstens 13} duim by 17 duim te druk
nie. I B

(viii) Geen werknémisr mag toesig hoi 'dor of me 51 masjiene I

o bedien:

ie-as die getal wat genoemt word,
e = 5
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(d) Process Engraving. - =t
(i) An employer shall not permit any employee other
than a journeyman process engraver or an apprentice
" to such trade to perform skilled work in process
. engraving. i 7 . ;
-+ - (i) * Process engraving ” means the making of line, half-
- 7" tone and colour separation negatives and the printing
on metal of such negatives for the purpose of making
line and half-tone blocks for letterpress printing.
This process includes etching of line and half-tone
blocks for monochrome and colour work, also the
making of name-plates, any work of a similar nature
which requires etching, and/or engraving and the
routing, bevelling, trimming and mounting of plates
- and blocks. All such work shall be deemed to - be
_(;‘_)_ skilled work for the purposes of paragraph (i).
il

positives for photo-lithography.

(¢) Notwithstanding the provisions of ' this sub-section, ‘a

journeyman or an apprentice, who on the 31st December,

1952, was entitled to do all or-any of the classes of. work

mentioned in this sub-section, may continue to perform
all such classes of work as he was entitled to perform

. " on the 31st December, 1952. = o -
(i Notwithstanding the provisions of this sub-section, a general
_assistant paid at not less than the minimum rate specified
for platen pressmen may be employed upon the pulling,
. of proofs in one colour on hand presses; and a general
-assistant paid. at not less than the rates specified - here-.
under may be employed upon ‘planing wood prior to

mounting plates, preparing glass negatives for coating with -

collodion, making up etching baths, making of contact
pririts, excluding composites from negatives, or selecting

chemicals packed in specified quantities prior to the’

mixing thereof:— .

' Rates.
Where employee has had less than one year’s experience
‘on such work ;. Rate for the area concerned mentioned
“in Table 8 of this Agreement for fourth year of
experience. ; : ' )
Where employee has had one year’s experience or more
“on such work: Highest rate for the area concerned

mentioned in Table 8 of this Agreement.
" €g) Protective Measures. .

(i) Employers shall restrict b1:onzing work as much as

. possible and no employer shall permit a journeyman
* ~or apprentice to be employed regularly in laying on
or taking off at a machine, bronzing by hand, carry-
ing sheets to a  bronzing machine, dryer or similar
: appliance, or feeding a -bronzing machine.” No
S * " journeyman -or apprentice shall be required to clean
a up a.job or repair rollers, or hang up or take down
paper for seasoning, while his' mdchine is running,
No employee shall perform any act in contravention
of this sub-section. _ o
Employers shall restrict the use of injurious chemicals
as- much as possible, and, where chromic acid or
other injurious corrosives (acid or alkali), specified
as such by the Standing Committee are used, shall
- - provide gloves for.use by the employees working with
! such corrosives. ) N— neoot
(iii) As a protective’ measure against bichromate-poisoning
and dermatitis, employers shall also supply the
employees concerned, for use at the commencement
of work, with a suitable skin protective substance
such as is recommended by the medical profession
. —as a safeguard against the attacks of virulent liquids.
“(iv) An-employer shall provide separate sinks for operators
and etchers, no operator to use the same sink as an
- ' etcher. o
(v) An employer- shall provide all employess who are
‘tequired to work over sinks in dark-room, etc., with
.~ waterproof aprons, B . )
(vi) Employers shall provide ventilating shafts and exhaust
fans to carry off fumes from baths and. .make suitable
. “provision for ventilation in dark-rooms. -
(vii) Employers shall keep etching baths as far as possible
" from' other employees in the department. '

(ii)

(viii) Bmployers shall ensure that when printing on metal.

is in progress the light used is shaded’ or adjusted

in such manner as not to have a defrimental effect |

_ on the eyes of employees working in the:department.
. {ix) Where ammonia is used as an aid to the development
v of i:hom-_litho and Vandvke process plates. employers
shall make provision for developing and etching baths
: to be in separate rooms where possible.
(x) Employers shall provide clean ‘towels for use by
employees. ' ' ]

(12) Stationery Manufacturing—(a) An employer  shall not
: ?crml_t any person-other than a journcyman printers’ mechanic
enyelope and stationery manufacture), an apprentice to such
“trade or- a journeyman printers’ mechanic. to make ready or
. make any - other adjustment to the mechanism of envelope and
stationery machines and .shall not permit any such machine
- to be operated except under ‘the supervision of an employee
of one of the classes mentioned. : Ty
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A process engraver may also make negalives al}d

- te stel

 Ad) Prosesgrafeerwerk.

(i) 'n Werkgewer mag geen ander werknemer as 'n vak-
manprosesgraveerder of ’n vakleerling in die ambag
toelaat om geskoolde werk i prosesgraveerwerk te.
doen nie. g :

.. Prosesgraveerwerk ™ beteken die maak van die lyn-,
halftint- en kleurafskeidingsnegatiewe en die afdruk
op metaal van sulke negatiewe vir die doel om lyn-
en halftintblekke vir drukperswerk te maak. Hierdie
proses sluit-in die ets van Iyn- en halftintblokke- vir
_monochroom- en kleurwerk, ook die maak van naam-
plate, enige werk van dergelike aard wat etswerk
nodig ‘het en/of graveerwerk en die wuitsny, skuinssny,
afwerk en monteer van plate en blokke. Vir die toe-

-passing van paragraaf (i) moet al hierdie werk as
geskoolde werk beskou word.. L

(iii) 'n Prosesgraveerder mag ook

. vir foto-litografie maak.

(e) Nicteenstaande die bepalings van hierdie subklousule mag
'n vakman of 'n vakleerling wat op 31 Desember 1932 die.
reg gehad het om almal of enigeen van die klasse werk’
wat in hiérdie subklousule genoem word, te doen, voort-
gaan om al hierdie klasse werk te doen wat hy reg gehad
het om op 31 Desember 1952 te doen. =i

(f) Nieteenstaande die bepalings van hierdie subklousule moet
*n algemene hulp;, wat minstens die minimum loon betaal
word wat vir 'n platpersdritkker voorgeskryf word, gebruik
word om proewe te trek in een kleur op handperse; en ‘a
algemene hulp wat minstens die loon betaal word wat
hieronder genoem word; kan gebruik word om hout te
skaaf voordat plate daarop gemonteer word, op' glas-
negatiewe voor te berei om met kollodion bedek te word,
om etsbaddens voor te berei, kontakafdrukke maak, behalwe
samestellings van negatiewe, om chemikalied uit te soek
wat in bepaalde hoeveelhede verpak is, voordat hulle
gemeng word:— ; #

@

negatiewe en positiewe

Loonskale. .
As werknemer minder as €en jaar ervaring van die
werk gehad het: Skaal vir die betrokke gebied genoem
in Tabel 8 van hierdie Ooreenkoms vir vierde jaar
ervaring. - : ' !
As werknemer een jaar of meer ervaring van die werk
gehad het: Hoogste loon vir die betrokke gebied
genoem in Tabel § van hierdie :Ooreenkoms.

(g) Voorsorgsmaatreéls.

(i) Werkgewers moet bronswerk so veel moontlik beperk
.. en geen werkgewer mag 'n vakman of vakleerling toe-
‘Jaat om gereeld -besig te wees met die oplé of alneem-
_ van papier by ’n masjien nie, bronswerk met die hand
te doen, velle na 'n bronswerkmasjien, droogmasjien’
of dergelike toestel te dra of ’‘n bronswerkmasjien
te voer nie. Van geen vakman of vakleerling mag
vereis work dat hy ’n stuk werk skoonmaak of rolle
herstel - of papier ophang of afpeem wat  gedroog
word, terwyl die masjien loop nie. Geen werknemer
mag werk in stryd met hierdie subklousnle verrig nie.
Werkgewers moet die gebruik van skadelike chemi--
kalieg vir sover moontlik beperk en wanneer chroom-
~suur of ander skadelike bytmiddels (suur of alkalies),
‘as sulks deur die Staande Komitee genoem, gebruik
word, moet hy handskoene verskaf vir die gebruik
van werknemers wat met sulke bytmiddels werk.
As ’n voorsorgsmaatregl teen bichromatiese vergifti-
ging en huidontsteking, moet werkgewers ook -die
werknemers by die aanvang van die werk voorsien
van 'n geskikte huidbeskermingsmiddel wat deur die
‘mediese beroep as 'n beskermer teen bytende vloei-
stowwe bestempel word. i
Werkgewers moet afsonderlike wasbakke vir bedieners
en etsers verskaf en geen bediener mag toegelaat word
‘om dieselfde wasbak as 'n etser te gebruik nie.
(v) Werkgewers moet alle werknemers wat oor wasbanke
in donkerkamers, ‘ens., moet werk, van waterdigte
) voorskote voorsien, o '
- (vi) Werkgewers most sorg vir lugverversingskanale en, uit-
" blaaswaaiers om dampe van suurbaddens af te voer
. en om donkerkamers te.ventileer. .
{vii) Werkgewers moet etsbaddens vir so ver moontlik ven
(viii)

i)
(iii)

)

ander werknemers in die afdeling weg hou.
By metaaldrukwerk moet werkgewsrs sorg dat die lig
wat gebruik word, afgeskerm of op so ’'n wyse gestel
- word dat dit geen nadelige invloed uitoefen op die
ot van werknemers wat in die afdzling werk nie. -
(ix) Waar ammoniak gebruik word as ‘n middel om foto-
litowerk en Vandyke-prosesplate {e ontwikkel, most
* werkgewers, waar moontlik, sorg dra dat ontwikkel-
_ en efsbaddens in afsonderlike kamers is; I
e Werﬁg‘gwers moet skoon handdoeke aan werknemers
- verskaf. , .

(12) Vervaardiging van skryfbehoeftes—a) 'n Werkgewer mag
geen ander werknemer . as ’‘n  vakmandrukkerswerktuigkunde -
(vervaardiging van koeverte en skryfbehoeftes) 'n vakleerling in
die ambag of 'n vakmandrukkerswerktuigkundige toelaat om toe

op of verstellings te doen aan die meganisme van koevert |
.en skry?b_e’hoeft’esma’siiene en mag nie toelaat dat met so ’n
masjien ‘gewerk word nie behalwe onder toesig van ’n werknemer
“yan een van die genoemde klasse. : o '
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(b) An empioyer shall not require an employee of a class
mentioned in paragraph (a) hereof to supervise or operate and
no such employee shall supervise or operate more than—

(i) seven plunger type envelope machines; or

(ii) five rotary type envelope machines. ! o

¢) Where a printing attachment on an envelope folding
mafcl]ﬁne is to ge ‘in lc?'ol:w:w.tiora, the *“ make-ready ™ of such
printing attachment shall be performed: by a journeyman letter-
press machine minder or an apprentice to that trade. No
emplover shall require or permit. any other employee to do such
work nor shall any other employee perform such work.

(d) General assistants may be employed in attendance on -

envelope and stationery machines under the superyision of an
employee of a class mentioned in paragraph (a) hereof and may
also stack envelopé blanks or bind or box envelopes.

(13) Dual-purpose Journeymen—On a recommendation from
a local branch of one of the employers’ organisations, and after
- consultation with the Joint Board concerned, the Standing: Com-
mittee may grant exemption to approved establishments for
the employment of journeymen in a dua] capacity, specifying
in the exemption certificate the trades or occupations that may
be performed. 5 *

(14) Diversity of Work—Female general assistants shall not
be solely confined to one class of work in binding departments,
but shall be given -opportunities to perform all classes of work
falling within the province of general assistants-in such depart-
ments. ' : )
~ (15) Printers’ Mechanics.—The provisions of this section and

of sections 31 and 36 shall not be so construed as to prohibit
a printers’ mechanic or an apprentice to that trade from doing
‘work in connection with the installation, repair or maintenance
of any type of machinery used.-in the Indusiry. 7

26. IMPORTATION OF LABOUR.

The importation and engagement of employees from outside
the Union of South Africa may only be undertaken and shall
be regulated in accordance with the following provisions:—

(1) The trade union shall supply monthly to the Secretary
‘of the Council a list of journeymen unemployed.
(2) In the event of any employer desiring to import journey
men, he .shall communicate ~with the Local Branch
Secretary -of the trade union stating the reason for such
proposed importation. The Branch Secretary shall -then
communicate with the General Secretary of the trade
union, for the purpose of ascertaining whether there are
any men available in South Africa in the same trade as
that in which the importation is desired.

(3) Should the trade union disapprove of the proposed

importation, it shall advise the employer of its decision |

. within a period of three weeks from' the date of the
application, and should the employer concerned still desire.
to proceed therewith, he shall have the right of appeal
to the Standing Committee through the Local Joint Board.

{4) Any contract of employment shall not exceed a period
of 'two years and shall be in the form prescribed by
the Executive Commitiee. Only persons who are members
in good standing of a recognised trade union shall be
imported, :

{5) Nothing in this section shall operate in conflict with
the provisions of any immigration law,

27."NoTices.

Every employer shall obtain from the Secretary of the Council
and post in a conspicuous place in his establishment, and keep
so posted, the notice (poster) issued by the Council giving
particulars of wages, hours and working conditions applicable”
to such establishment.

28. REGISTRATION OF EMPLOYERS.

(1) Every employer in the Industry at the date on which this
Agreement comes into operation shall forward in writing to the
Secretary of the Joint Board (or the Standing Committee where
no Joint Board exists) for the area in which he is operating,
the following particulars concerning himself: — ;

(i) Full name. )

(ii) Business address. = '

(1ii) The trade or trades which he is carrying on in the

. Industry. -

(iv) The address at which any plant or -equipment is housed.

(2) The vparticulars required under sub-section (1) hereof shall
also be furnished by all employers entering the Industry after
the date on which this Agreement comes into operaiion within
one month of commencing business,

(3) Where the employer is a corporate body or a partnership,
information in accordance with sub-section (1) hereof shall be
furnished in respect of each director or partner as the case may
be. The name under which the corporate body or partnership
is carrying on business shall also be furnished. "In the event of
any change among the pariners or among the directors, as the
case may be, particulars of such change shall be furnished in
writing, within one month, to the Secretary of the Joint Board
concerned or the Standing Committee where no such Joint Board
exists. ) -

(4) In the event of an employer ceasing business after regis-
tering under this section he shall notify the Secretary of the
Joint Boawd for the Standing Committee where mo Joint Board
exists) within one montlt thereof, ' S =

C—3809 '

(b) 'n Werkgewer mag nie 'n werknemer van ’n klas gencem in -
paragraaf (¢) hiervan verplig om toesig te hou oor en meer te
bedien en geen werknemer mag toesig hou oor of meer as ondar-
staande bedien nie— :

(i) sewe koevertmasjiene van die dompelaarklas; of .
(ii) vyf koevertmasjicne van- die rolklas. ¥

(¢) As daar 'n druktoestel aan 'n koevertvoumasjien werk, moet
die toestelwerk van die druktoestel gedoen word deur 'n vakman-
drukmasjienbediener of 'n vakleérling in die ambag. Geen werk-
gewer mag enige ander werknemer toelaat of verpliz om die werk

te doen nie en geen ander werknemer mag dit doen nie.

(d) Algemene hulpe kan in diens wees by koevert- en skryf-
behoeftesmasjiene onder toesizg van 'n werkmemer van ‘n klas -
genoem in paragraaf (@) hiervan em kan ook koevertpatrone
opstapel of koeverte saambind of in dosies verpak.

(13} Vakman in twee vakke~—Die Staande Komitee kan op
aanbeeviing van 'n plaaslike tak van cen van die Werkgewers-
organisasies en na oorleg met die betrokke Gesamentlike Raad,
aan goedgekeurde inrigtings vrystelling verleen om vakmanne in
twee vakke te werk te stel en die vakke of bedrywe wat uit-
geoefen mag word, moet in so ’n geval in die vrystellingserti- -
fikaat gespesifiseer word. : B oy

(14) Verskeidenheid van werk.—Vroulike algemene hulpe mag
nie uitsluitlik- by een soort werk in bindery. te werk gestel
word nie, maar hulle moet die geleentheid gegee word om alle
klasse werk wat binne die werkkring van algemene hulpe in dié
afdelings val, te verrig.

(15) Drukkerswerktuigkundiges—Hierdie klousule en klousules
31 en 36 moet nie so vertolk word dat hulle n drukkerswerk-
tuigkundige of 'n vakleerling in die ambag verbied om werk te
doen in verband met die installering, herstel of onderhoud van
enige soort inasjinerie wat in die Nywerheid gebruik word nie.

26. INVOER VAN ARBEIDSKRAGTE.

Die invoer en indiensneming van werknemers van buite die
Unie van Suid-Afrika kan alleen onderncem en gereél word
ooreenkomstig die bepalings hieronder uiteengesit:— i

(1) Die Vakvereniging moet maandeliks ’n lys van vakmanane
wat werlcdloos is, aan die Sekretaris van die Raad verstrek.,
(2) Ingevdl 'n werkgewer vakmanne wil invoer, moet hy die
Sekretaris van die plaaklike tak wvan die Vakvereniging
daarvan in kennis stel en die redes vir die voorgestelde
invoer vermeld. Die Taksekretaris moet dan met die
Algemene Sekretaris van die Vakvereniging in verbinding
tree, fen einde vas te stel of daar in Suid-Afrika manne
_in dieselfde vak as dié¢ waarvoor die invoer verlang word,
. beskikbaar is, _ : ' ' '
(3) Ingeval die Vakvereniging die veorgestelde invoer afkeur,
‘moet hy die werkgewer van sy besluit in kennis stel binne
‘n tydperk van drie weke na die datum van aansoek en
. as die betrokke werkgéwer tog daarmee wil aangaan, dan
~het hy die reg van beroep op die Staande Komitee deur
tussenkoms van di¢ Gesamentlike Raad. ~ ‘
(4) Die dienskontrak mag nie vir 'n langer tydperk as twee
jaar wees nie, en alleen persone wal goed aangeskrewe
lede van ’n erkende Vakvereniging is, mag ingevoer word.
(5) Niks in hierdie klousule vervat is van krag vir sover dit
met 'n immigrasiewet in stryd is nie. J

27. KENMISGEWINGS.

Elke werkgewer moet van die Sekretaris van die Raad die
kennisgewing (plakkaat), soos opgestel deur die Raad, bevattende
besonderhede van lone, werkure en diensvoorwaardes van toe-
passing op die inrigting: verkry, en dit op ’n duidelik sigbare
plek in sy inrigting vertoon en vertoon hou. - !

* 28. REGISTRASIE VAN WERKGEWERS,

(1) Elke werkgewer in die Nywerheid moet op die datum
waarop hierdie Coreenkoms in werking tree; aan' die Sekretaris
van die Gesamentlike Raad (of Staande Komitee, waar geen
Gesamentlike Raad bestaan nie) vir die gebied waar sy besigheid
geleg is, skriftelik die onderstaande besonderhede wat homself
betref, stuur:— Tl i

(i) Naam voluit. i

(ii) Besigheidsadres. - Ta

(iii) Die ambag of ambagte wat hy in die Nywerheid uitoefen.

(iv) Die adres waar installasies of uitrusting gehou word, -

(2) Die besonderhede soos vereis ingevolge subklousule (1) hier-
van moet ook deur alle werkgewers wat na die datum waarop
hierdie Qoreenkoms in werking tree, in dic Mywerheid kom, '
bimée een maand nadat hulle begin besigheid ™ doyf, verstrek
word.

(3) As 'n werlcgewer ’n liggaam met regspersoonlikheid of
vennootskap is, moet inligting' ooreenkomstig subklousule (1)
hiervan verstrek word ten opsigte van elke direkteur of vennoot, -
al na die geval. Die naam waaronder die liggaam met regs-
persoonlikheid 'of vennootskap besigheid dryf, moet cok ver--
strek. word. Ingeval daar °n verandering van vennote of
direkteure plaasvind, al na die geval, moet besonderhede hiervan
skriftelik binne een maand verstrek word aan die Sekretaris van .
die betrokke Gesamentlike Raad of Staande Komitee waar daar
geen Gesamentlike Raad bestaan nie. ~ e A,

(4) Ingeval 'n werkgewer sy besigheid staak ‘madat hy inge-
volge hierdie klousule geregistreer hét, moet hy die. Sekretaris
van die Gesamentlike Raad (of die Staande Komitee, waar. geen
Gesamentlike Raad bestaan nle), bisne: een- -maand -daarvan in -
kennis stel. =S ) : —
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¢ 29, WORKING EMPLOYERS, PARTNERS AND DIRECTORS.

(1) Any employer, partner or director, who wishes to perform’
work; which falls within the scope of any of the designated
trades in -the Industry, shall submit an application for his
registration as a working employer in the trade or trades
concerned to the Standing Committee .through the Joint Board,
if amy, for the area concerned. -

(2) No emp_loyer,"paﬂner__or director, who-is not in possession '

of a certificate of his registration as a working employer in
the designated trade. or trades concerned, signed by the Secretary
-of the Council, shall perform work falling within the scope of-
_ any of the designated trades in the Industry.

(3) The Standing Committee .may, after one week’s notice in
writing to the employer, partner or director concernped, with-
draw any certificate of registration as a working employer.

(4) The provisions of sections 25, 31 and 36 of this Agreement
shall be applicable, murtatis mutandis, to any employer, partner
or director who is in possession of a certificate of his registration
as a working employer. : N
i

_ CHAPTER 3. -

CORRUGATED B'OARD AND CONTAINER SECTION.

30. WagE RATES.

© " SBubject to the provisions of section 7 of this Agreement, no
employer shall pay to an employee of a class specified here-
under and no sich employee shall accept wages at less than
“the following weekly rates for the-area concerned:—

_ TABLE 13.

Weekly Wages Payable to .Opem:or.s of Single-faced Corrugating

_ ) . Machines. O :
Area, , Da} Work. | Night Work.

4 Esd | £ sd

‘T -9 8 3.0

718 6 810 3

8 6 9 819 6

810 6-| -9 .3 6
814 3 9 7 9.
9 0 6 914 6

819 0 912.9

9739 918 0

aanneem nie:—

29. WERKENDE WERKGEWERS, VENNOTE EN DIREKTEURE.

(1) n Werkgewer, vennoot of direkteur wat werk wil doen wat
binne die bestek val van een van die”aangewess ambagte in die
Nywerheid, moet deur die Gesamentlike Raad, as daar een is, -
van die betrokke gebied by die Staande Komitee aansoek doen
om registrasie as-werkende werkgewer in die betrokke ambag of

- ambagte.

" (2) Geen werkgewer, vennoot of direkteur mag werk doen wat
binne die bestek van cen-van die aangewese ambagte in die
Nywerheid -val nie, tensy hy in besit is van ’n sertifikaat van
registrasie.. 48 werkende werkgewer in- die betrokke aangewese .
ambag/te wat namens die Staande Komitee deur die Sekretaris
van die Raad onderteken is. :

(3) Na ’n week kennis aan die betrokke werkgewer, vennoot
of direkteur kan dic Staande Komitee 'n sertifikaat van registrasie

as werkende werkgewer intrek.

(4) Klousules 25, 31 en 36 van hierdie Goreenkoms is_mutaris
murandis van toepassing op 'n werkgewer, vennoot of direkteur
wat in besit is van 'n sertifikaat van registrasie as werkende werk-
gewer. : : !

HOOFSTUK 3.

AFDELING RIFFELBORD EN RIFFELHOUERS.

30. LOONSKALE. :
Onderworpe aan die bepalings van klousule -7 van hierdie

" Qoreenkoms mag geen werkgewer aan 'n werknemer van 'n Klas

hieronder genoem lone betaal wat minder is as onderstaands
weeklone. vit die betrokke gebied en mag geen werknemer dit

TABEL 13.

- Weellone betaalbaar aan bedieners van eenplaar-riffelmasjien,
Gebizd. - Dagwerk, | Nagwerk.
- £ s0d £ 8 d.
7119 | 8 3 ¢
718 6 | 810 3.
86 9| 819 6
810 6 | 9 3 6
814 3 9 7 9
w90 6| . 9146
c-819 O 2912 -9
"9 3 9 9 18 0-

- TABLE 14,
. Weekly Wages Payable to Corrugated Board and Container Assistants in accordance with their experience.
' i Day Wogk. '
. First Second Third Fourth . Fifth Sixth - Fourth After
Area. Six Six Six Six Six Six Yez;r Four
Months. Months. | Months. | Months, Months. Months. 2 Years
£ 5. d. £ s d. £s.d | £s.d 4 £sd | £s-d £'s & £ s d.
313 0 316 3 3192 9 4 7.0 | 411 6 4 18 3 5390 T L3
316 3 | 319 9 4 4 3 411 6 | 418 3 5 4 3 -5 6 6 511 ¢
4 70 417 9 530 5990 516.0 | 6 0 O 6 4 9 6 8 6
411 0 5 0.0 5.6 6 513 6 518 6 | 6 3 8 | 6 8 6 612 3
413 9 5.5 § 1 &5 9.9 516 O 6 ¢ 0 6 8 6 B 1T O e 0
411 0 -5 00 |.5 6.6 "§13° 6 "6 0 0 | 6 8 6 617 0 708
413 9..- 599 6 0 0, 6 8 6 61770 73 3| TW6 |- 712 9~
550 6 0 0 6 8 6 617 0 7" § 3 & Tl R B S 745" =
yoa o . NiGHT WORK.
: . First . | ~ Second Third Fourth Fifth Sixth Voiiith After
Area, Six . Bix Six Six . Bix i Six - Year Four
: Months. Months. Months. Months. Months, Months. R Years,
£ m dovp £ gaods £s.d | £ s.-d £ s d. £s.d .| £ 4d £5 d.
o 1 R PR . S 4 1 6 4 50| 49 3 ‘416 6 5.0 9 38 6 513 © 517 6
! AN | camenaaes 4 5 0 4 93 414 0 5009 5 8 6, 514 0 516 3 6 1 3
i | [ ST 416 6 576 513 O 519 0. 6 6 0 610 6 615 3 619 3
Bt e 50 3 510 ¢ 516 3 6 3 9 6 89 614 9 619 3 7:3. 3
F... R M - B 515 3 5 0 6 6 6 0 610 6 619 3 7 8 6 711 ¢
R T 3 C03 510 0 516 3 6 3 9 610 6 619 '3 7 8 6 711 92
e f 54 31 60 61 610 6 619 3 7 8 6 716 0 38 4 0 § 7 0
sH ek a e 5 15°:3 613 6 619 3 7 8 6 715 0 g8 4 0 8 70 g i0 3
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; TABEL 14. o
Weeklone betaalbaar aan assistente, riffelbord en riffelhouers, volgens ervaring. |
DAGwERK., : ; :
Eerste Tweede Derde Vierde Vyfde Sesde Vierds Na
Gebied. . ses ses ' ses ses ses ses o vier
s maande. maande. ‘maande. maande, maande, maande, - Jaar. jaar,
£ /8..d £ s.d. £ s d. £ s d. £ s d. £ s d. £ s d, £ s d.
313 0 316 3.{. 319 9 4 7 0 411 @ 418 .3 - 530 57 3
316 3 319 9 4 4 3 411 6 | 418 3 5 4 3 566 511 0
4 70 417 9 | 530 590 516 0. 6.0 0 6 49 |.6 8 6
411 0 500 5 6 6 513 6 518 6 6 3 9 6 8 6 612 3
413 9 |5 5 0 5991 516 0 6 0 0 6 8 6 | 617 0 700
411 ¢ 500 566 513 6 6 0 0 -6 8 6 617 0 7 0-0
413 9 59 9 6 0 0 6 B 6 617 0 733 710 6 712 9
5501 600} 686 | 6170 7 3 3 710 6 712 9 715 -9
4 NAGWERK,
3 Eerste Tweede Derde Vierde Vyfde Sesde Vicede Na
Gebied. ses ses ses ses ses ses i vier
' maande., .| maande. miaande, | maande. maande, maande, SRl jaar,
“E mad o LE sl £ s d. £ s d £ s d. £ s d. £ s d. £ s d.
1 O e e e 4 1 6 4 50 4 9 3 416 6 50 9- 5 8 6 513 0 517 6 -
R 4 5 0 49 3 414 0 50 9. 5 8 6 514 0 5716 3 61 3
Doibe G R 416 6 5'7 6 513 0 . 519 0 6 6.0 610 6 615 3 619 3
Bovawedong N 503 510 0 516 3 6 39 6 8 9 614 9 619 3| 7 3 3
| R S e i e 53 3 515 3 | 6 0 6 6 6 0 610 6 619 3 7 8 6 711 9
Sl e ienenrans 5 -5 510 0O 516 3 6 3 9 610 6 619 3 7.8 6 7:11. 9
Ga..oovivnnnnn S S -~ 53 3 6 0 6 610 6 619 3 7 8 6 716 0 8. 40 870
Hooovieniao, 5153 610 6 | 619 3 78 6 716 0 8 4 0 87 0] 810 3

31. WORKING RULES.

(1) Each complete board-making machine shall be operated
by a journeyman, In addition a corrugated board and container
assistant shall be employed for each corrugated unit in operation
on any such machine, i

(2) A journeyman and a corrugated board and ‘l’.:‘t‘)n_taint?lf
assistant shall be employed on every printer-slotter machine in

use, whether or not such printer-slotter is operated in conjuniction.

with a board-making machine or apart therefrom.

(3) Where f 12
alone, exemption from the terms of paragraph (1) -of this
section may be granted ‘to permit a corrugated board and
container- assistant to operate each such machine at the rates

of ‘wages specified in Table 13.

-(4) On a printing machine without a sloiting attachment, a
journeyman without an assistant, may. be employed.

(5) A corrugated _i:idard and container assistant shall be
employed on slotter-creaser and punching fhachines as well as
on each stitcher and taping machine,

(6) In the corrugated board and corrugated container section
“ prifting machine” means a single or two-colour printing
machine in respect of which the wages for a journeyman shall
be as sel out in Scale 1 of Table 1. :

' .CHAPTER 4. -

FIBRE CONTAINER SECTION.

- 32, Wace .R_ATF_S.

Subject to the pfovisions of section 7 of this Agreement, no
employer shall pay to an employee of a class specified hereunder
and no such employee shall accept wages at less than the
following weekly rates  for the area concerned:—

“drukkersgroefmasjien wat

“bordpapier, of afsonderlik, gebruik word.

singlée-faced corrugating machines are working

31. WERKREGLEMENT.

(1) Elke volledige bordvervaardigingsmasjien moet deur 'n vak-
man bedien word. Daarbenewens moet 'n hulp in diens wees vir
elke riffeleenheid wat op so 'n masjien werk.

(2) 'n Vakman en ’'n hulp moet in diens wees op elke
groefmasjien tesame met 'n masjien vir die vervaardiging van

(3) Waar enkelplaat-riffelmasjiene alleen werk, mag: vrystelling
van die bepalings van. paragraaf (1) van hierdie klousule toe-
gestaan word ten einde 'n hulp in staat fe stel om so 'n masiien
te bedien: Met dien verstande dat ’n hulp wat op .dié soort werk:
diens doen,
voorgeskryf word. © :

4) Op 'n drukmasjien sonder ’n groefsnyinrigting, mag n
vakman sonder ’n hulp in diens wees. : -
_ (5)’'n Hulp in die afdeling riffelbord en riffelhoters moet op
sowel groef-, vou- en ponsmasjiene as op elke stik- en band-
masjien in diens wees. . ! _ b

(6) In die afdeling van die Nywerheid vir die vervaardiging'
van riffelbordpapier, word onder ,, drukmasjien” verstann 'n
tweekleurdrukmasjien ten opsigte waarvan die loon vir 'n vak-

.| man dié is wat by Tabel 1, Skaal 1, voorgeskryf word,

. HOOFSTUK 4.
AFDELING VESELHOUERS,

L

32. LOONSKALE.

Onderworpe aan die bepalings van klousule 7 van hierdie
Ooreenkoms mag geen werkgewer aan ’n werknemer van 'n klas

hieronder. genoem loon betnal wat minder is as onderstaande |
- weeklone vir die betrokke

v gebied en mag geen werknemer dit
aanneem nie:— ) i

_ TABLE 15, _ o 1
Weekly Wages Payable to Mackhine Adjusters in accordance with their TABEL 15, !
) W experience. ) 7 Weeklone betaalbaar aan masjienstetlers ooreenkomsiig ervaring.
Day WORrk. DAGWERK.
Area, First Year. |Second Yea,-_r Thereafter. _Ge_bicd. Eerste jaar, Tweede jétar. ‘ Daarna, }
S£ s d £ s d £ s.d. - £sd’ | £sd | £sd-
All Areas........ T 8 5 6 815 ¢ 8§15 9 Alle gebfede_‘..'....-..-. 8§ 5 6 815 9-‘ 8§15 9
“NiGHT WORK, NAGWERK.
Area, First Year. [Sccond: Year.|. Themaftg‘r. : Gebied. , Eerste j.aalj. |Tweedcjaar.’ Daarna.
£ s d. £ s d. £ s d. L F £s.d | £ s d £ s d.
All Aveas.............. 91 6 913 3 913 3 Alle gebiede. . ......... ] 91 6 913 3:1 913 3
;o _ I

gebruik “ word, hetsy die drukkers-.

minstens die loon betaal word wat by Tabel 13
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33. WAGE RATES.

n -Subfect'to the provisions of section 7 of this Agreement, no ¥

employer shall pay to an employeé of a class specified hereunder
and nosuch ‘employee shall..accept wages at less than “the

following weekly rates for the area concerped:— '

__ TABLE 17. i
¢ Artists (other than Creative Artists). i
' j Day Work. - 0 R
Area, LT ‘£ s d
PRI SFat e e 10 4 3
; : 10 13 9
1 5 9
1111 0
1116 6
12. 5§ 3
123 3
1210 0
' TABLE 18, '
Foremen..
Day WorRK
'Ai‘eé s,
Bivaaons B I O I errasenana 7.8 6.
B i wngmpes semennss N G (e
D s 86 0
T R - 812 9
Fooviiivnninnas 818 0
G “818 0.
'9.10 6
‘913 9

(1) Onderworpe aan d

33. LDO_NSK.ALE. : .
ie  bepalings van klousule 7 van hierdie

_ N TABLE 16 _ iy
Weekly Wages Payable to- Fibre Container Assistants in accordance with their experience.
Day Work.
First Second Third Fourth' i After
Area. Six six | Six s | i _Three
Months. Months. Months. | Months.. B, “Years.
. £s.d | £s.d | £s5d £ s d £ s d £ s d.
Allexcept Huteosennrssonnnnmnsss 413 9 550 513 6 6 3 0 6 3 0 6 6 0
0 & BN ... 500 3 9.0 516 0 6 59 6 9 3 612 6
NiGHT WORK.
e First ~ | Second | _ Third Fourth il After
Area, Six Six Six . Six oar Three
B Months Months. Months. Months. * Years. '
o G £s.d £s.d:| £5d | £s.d £s.d £ s d
C Allexcept Huvoveienayprsesaccarronscansnransnass ‘5 3 3 515 3 6 3 9 614 0 614 0 617 3
Hoooo e I S0 0| 606 660 6166 | 6199 | 736
_ - TABEL 16.
' Weeklone betaalbaar aan assistente, veselhouers, ooreenkomstig ervaring.
. ) DAGWERK. -
Eerste .Tweeiie' Derde Vieiﬂe S
Gebied. . ses ses ses ses _ 9:;& Nﬁ;}_ﬂe'
_maande. | maande. | maande. | maande. | 9T ; .
: _ : : £sd | £ s.d | £sd | £ sd| L sd | £s
Almal behalwe H...c.vvesvianriniinenssnnanensses 413 9 550 513 6 6 3 0 6 3 0 6 6 6
B T kA EE PR TP 5006 {.5929 616 0 6 5 9 6 9 3 612 6
! - NAGWERK.
Giva . E Eerste Twecde Derde Vierde o .
~ Gebied. ses ses .. ses ses _Q:;?e ; Na-drie
o i maande. - | - maande. | ‘maande. maande. g stk
SR R, B e o Ered | O£ sid | rEesid £ s.d | £ s £ s.d
Almal behalwe H,....oivvvinreeninnsresanenannena | 3 3 3 515 3 6 3.9 614 0 614 0 6173
BLY. Ll e rinsini i bamnbandirsenssevansagosvene,| - 918 0 1 6,05 |76 610 | 6166 €I 1. 7 3¢
i ;
_ CHAPTER 5. HOOFSTUK 5.
SILK. SCREEN - SECTION. SYSKERMAFDELING.

73

" Qoreenkoms mag geen werkgewer aan 'n werknemer. van ‘n klas
hieronder genoem 'n loon betaal wat mindér-is as onderstaande -

weeklone vir die betrok

aanneem fie:

TABEL I7.
o Kunstenaars (behalwe skeppende kunstenaars).” ™ =~
2 ! ' DAGWERK. _ '
T Gebied.
B-_- sebsrannanan T T T o esrssassans
[ ST . A —— AT SN N
} B R N A Y SR
Bijmresesiss P T e P TR L
R R SR e ey
s NN e e e R e
- e, P L6 w6 8 e
H v o immmnassns R W SR .-
TABEL 18.
Voorman,
- DAGWERK.

Gebied.
B._.......'...o_..........._.......'...-oa..d'---.'.....
D.-.;....;...._. ....... -.;.....;....--.-.-'...g.'.'..-.-.
E..... P s tong
R PSP S S AP s
Glniammannngion s e e e e e A
Gl ipueiesenioncnsianavisesiasenes i e e e

ke gebied, en mag geen werknemer dit -

-

-wa_dow@w‘:?‘m ;

Lleacovoon P&
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TABLE 19. TABEL 19.
‘ Screen Machine. Minders. Skermmasjienbedieners.
' Day WOoRK. DAGWERK.
All Areas. Alle Gebiede.
e £ s d ' £ sd
Supervising or operating one maching.........: e v 7159 Toesig oor of werk met een masjien........ Jeeveves A5 9
Supervising or operating two machines............. 10 0 9 | Toesig oor of werk met twee masjiene.............. 10 0 9
TABLE 20. ' TABEL 20.°
Supervisors, Opsigters.
Day Work. DAGWERK.
% Area. - £ s d Gebhied. £ s.d
- e, 613 3 . 613 3
S — Py R e RN e . 615 6 615 6
g b FNL L S e T R R 790 7 9.0
B wmrisciai sasains e A B LR o 27,15 0 715 0
Broovauinividinbpaavgiyis i ovaidbisses 119 8§ 719 9
Gammesn i s s s Py 2 719 9 719 9
Gas o veiin i sen SN e 810 9 8109
¢ Heeow R e T T MO e A A, 813 9. 813 9
; " TABLE 21, '
Jumor Amsfs (Other than Creative Amsts)
Day Work.
- First | Second Third Fourth |  Fifth Sixth . |  Seventh
Area. B . Six- - Six Six - Six Six Six - Six-
‘ Months. Months. | Months. Months. Months, Months. Months.
£ s.d. £ s d, £ s d, £ s d. £ s d. £s.°d, | £ s d
B...... SRR S 4 70 411 6 418 3 3.3-0 5 T3 516-3 618 9
C. i, BN S S R —— 411 6 418 3 5 4 3 5 6 6 ‘511 0 519 0 710
Diviiisinrannes P I A e 59 9 516 0 6 0 0. 6 4 9 6 8 6 615 6 714 6
B e R S R R e 513 6 5186 | 63 9| 6 8 6 612 3 619 0 7176
B oo 4 i e B e 516 0 6 00 6 8 6 617 0 700 76 0 8 39
[ O S N e e 513 6 6 00| 6 8 6 617 0 700} 7670 8 39
6 S o e 6 8 6 617 0 73 3 710 6 712 9 4 718 9 816 9
H... SEenaas e 617 0 733 _ 710 6 712 9 715 9 81 6 8§19 9
TABEL 21. ¥
Junior kwrmaars (behalwe skeppende. kansfenaars). Wi _ 2
- . DaGWERK.
Bt Eerste | | - Zl"weede‘ = .Dpci:l_'_de Vierde Vyfde | Sesde Sewend.e .
Gebied...... ... .8es ses ... | . .ses ‘.|  ses ses ses “ses
s uh maande.: | maande. maande.. | maande. _ .maanc_leq maande maa,nde._
£.s.d [ £ s.d |-£ s.d | £s.d | £ s.d | £ s.d | £ sd
2L I— TR SR R R AR e 4 70 411 6 418 3 5304 5:7 3. 516 -3 618 9 -
S L R T e 411 6 418 3 5 4 3 56 6 511 0 519 0 7.1 0
B b s s e 5909 516 0 |- 6 0 0 |- 6 4 9 6 8 6 615 6 714 6
Bocvocssipaiviidina s sroes 513 6 | 518 6 6 3 9 6 8 6 | 612 3 619 0 717 6
d PSR p e e O B 516'0 | 6 0 0O 6 8 6 617 0 | 7 00 76 0 8§ 3 9
 C 513 6 6.0 0 6 8 6 617 0 ‘700 76 0 8§ 3 9
DA LT b m e memd S 6 8 6 617 0 73 3 710 6 712 9 . 718 9 816 -9
H_ 617 0 | 733 | 7106 | 7129 | 7159 | 81 6 819 9
TABLE 22,
Cutawl Operators. s
DAY WoRkK. i : :
o First | Second . | Third wier
Area. . ‘ Six Six Six ‘Thereafter,
i Months. Months.” Months. S
£ s d. £sd | £ £ s d. £ s. d,
4 70 A1l 64 183 - 530 573
411 6 | 4183 | 543 | 566 511 0
590 516 0 6 0 O 6 4 9 6 8 6
“513:6 518 6 6 39 6 8 6 6123
5160 6 0 0 6 8 6 617 0 700
5136 6 0 0 6 8 6 617 0 700
Ga..... R e e S R e PRt P . 6 8 6 617 0 7 3 3 | 710 6 7.12--9
G e P LR, S e R A e R e e e e e i 617 0. 73 3 710 6 7129 715 9
' TABEL 22,
- Patroonsnymasjiene.
DAGWERK. ]
. Eerste . Tweede Derde Vierde '
Gebied. ses ses ses. - ses * Daarna,
2 maande ~maande maande maande, ' ]
CEVsed [ £ osed | £ sdo| £ sdo| £osd
....... 4 70 411 6 418 3 53 0 57T 3
s T ey 411 6 418 3 543 5 66 51 0
D - i ; $90 | 5160 "6 00 6 4 9 6 8 6
513, 6 518 6 6 3 9 6 8 6| 612 3
'516.0 | 600 6 86 [ 617 0| 7 00
513:6 | 600 | 686 | 6170 7 00
617 0 733 710 6 712 9 715 9.
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TABLE 23.
Stencil Cutters or quers.

; dgoﬁgﬁfﬂgg

A OO =SNG
v e o g
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CSixth and
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goovmooan

T L= =R Ly}
v —

WO D T
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Six
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..0.06960069

PPa - -l N
ol | el

L e R = -t =l
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Six
Months.

S MOMe O me

LSOO/ HND
o -

A T =L =R -1 ol S

~ Third

Six
Months.

¢63060003
P Rk heteot=t=Tar

Day Work.

d06060650

831936387

—— —

HEF N L o

_ TABEL 23.
‘Sjabloonsnyers of -makers.

gOmovaeo®

@t ORNOCEH
o

Ee i o i a i i = )

. Area. .

) donduu e

DAGWERK.

HADOROONR

 TABLE 24.
Screen Preparers (Manual).

o

E 7 60 = = E2 NV O O

o — = -

] . :
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né% i30630099
oy &
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Wt et
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v —

wenen=t e =k <kt un
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AUARKOSE -

TABEL 24,

Skermbereiders (met die hand).

MNa vier
jaar.

SO VaDOaN

WO N D D eI
- - T

g VDD D b b

Vierde
jaar,

.d.0696006.9

536487..7.02

e ]
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‘TABLE 26. TABEL 26.
Screen Workers., Skernvverkers.
Day Worx. DAGWERK,
ATl Areas. Alle gebiede. ) '
. : £ s d . £ s d
During the first year of experience. ., .....ovvuiiee. 410 6 Gedurende eerste jaar ervaring. ., .. 410 6
During the second year of experience-............ - 412 0 Gedurende tweede jaar ervanng. ......o.vvevunnnnns 412 0
During the third year of experience.......... i 414 0 . | Gedurende derde jaar ervaring...,........... — 414 0
Thereafter........ e e e e 417 3 AN, ... ... SN SN A —— 417 -3

A Screen Worker under the age of 18 years may be paid 8s. per wek
less than the rates stated.

-+ {2) Night Work—An employee employed upon night work
shall be paid at a rate not less than 10 per cent higher than the
rate payable to him in terms of sub-section (1) for day work.

34. EMPLOYMENT OF JUNIOR ARTISTS.

No employer shall take any person into his employment as. |

a junior artist (other.than as a creative artist) without having
first obtained the written consent of the Standing Cominittee.
Applications for such consent shall be addressed to the Secretary
of the Joint Board concerned or direct to the Standing Committee

" where no such Joint Board. exists. ) :

35. SILK - SCREEN PROBATIONERS.

In order to determine the type of work upon which he can
best be employed, a -silk screen probatioper paid at not less
than the rate specified in Table 25 may for a period not exceed-
ing 12 months be employed upon any class of work with the
exception of the operation and supervision of power-driven silk
screen process printing machines, The whole period of experience
of such an employee in the Industry shall be taken into account
when determining after 12 months’ employment the minimum
wage payable to him'in terms of the relative scale applicable in
view of the type of work upon which he is eventually employed.

36. WORKING RuLEs.

(1) An employer shall not -permit any person other, than a
screen machine minder to set up.or supervise the operation of
any power-driven silk screen process printing machine; provided,
however, that an artist or. stencil cutter or maker may place
work in register on any such machine. No other employee shall,
perform such work. p

(2) An employer shall not permit a screen machine minder to -
-operate or supervise the operation of more than two power-
driven silk® screen process printing machines and no such
employee shall so supervise or operate more than two such

~ machines. : o D ' ;

(3) 'An employer shall not require or permit a screen machine
minder .io operate or supervise the operation of silk screen
process printing units, other than power-driven machines, while
any machine required to be supervised ar operated by such
screen machine minder is in operation.

(4) When a screen machine minder is required to supervise the
operation of two power-driven silk screem process printing
machines, the feeding of any such machine or machines may be
performed by an employee paid at not less than the rates
applicable to screen preparers (manual)—Table 24,

(5) Notwithstanding anything to the contrary contained in
Chapter 2 of this Agreement a guillotine cutting machine designed
solely for manual operation may be operated in the Silk Screen
Process Printing Section of the Industry by an employee paid
at not less than the highest rate prescribed for the area concerned
- for screen preparers (manual}—Table 24,

CHAPTER 6. -
LABOURERS IN ALL SECTIONS OF THE INDUSTRY
. OTHER THAN THE DUPLICATING SECTION.

37. SCOPE OF APPLICATION.
The provisions of this Chapter shall be applicable in the
following magisterial districts only:—

Pretoria (except  in ‘the Government Printing Works),
Johannesburg, Benoni, Brakpan, 'Boksburg, 'Germiston,
Roodepoort, Randfontein, Krugersdorp, Heidelberg (Trans-
vaal), Nigel, Springs, Delinas, Vereeniging, The Cape, Wyn-

- berg, Simonstown, Bellville, Durban, Pinetown, Port
~ Elizabeth, East London, Bloemfontein, Kimberiey and .
Pietermaritzburg. . :

18, WAGE RATES.

(1) Subjef:t to the provisions Q’f'section 7 of this Agreement,
no employer shall pay a labourer and no such employee shall
accept wages at less than the following weekly rates:—

Day Work.

(@) Labourer of the age of 18 ysars or over employed in any section
_ of the Industry other than the Silk Screen and Duplicating |

Sections— ,
. | £ s d
- -During the first year of experience. .. ....... 4 9 3
" Dwring the second year of experience....... P 1 ;; g
. 4

Afier two years’ experience. . ocveiivunn... .

. daarop mag plaas,

‘geskryt word—Tabel 24.

'n Skermwerker onder 18 jaar moet 8s. per week ‘minder as die -
genoemde skale betaal _wordj. ;

(2) Nagwerk.—'n Werknemer wat nagdiens doen moet betaal
word' teen 'n skaal wat minstens 10 persent hoér is as die skaal
wat aan hom betaalbaar is kragtens subklousule (1) vir dagwerk. |

“34. INDIENSNEMING 'vm JUNIOR KUNSTENAARS.

Geen werkgewer mag iemand as junior kunstenaar in diens
neem voordat hy vooraf die skriftelike toestemming van die

‘Staande Komitee verkry. het nie. Aansoeke om _toestemming

moet aan die sekretaris van die betrokke Gesamentlike Raad of
regstreeks aan die Staande Komitee geadresseer word ingeval daar °
geen Gesamentlike Raad bestaan nie.

35. SYSKERMPROEFLEERLINGE. S

Om vas te stel vir-watter soort -werk hy die beste sal deug, -
kan ’'n syskermproefbediener wat minstens die tarief in Tabel 25
ontvang, vir hoogstens 12 maande gebruik word vir enige klas

‘werk buiten die bediéning van kragsyskermmasjiene. So 'n werk-
-nemer se hele tydperk van ondervinding in die Nywerheid moet

in ag geneem word wanneer sy minimum loon volgens die skaal
vir die soort werk wat uiteindelik aan hom toegewys word, na
12 maande diens vasgestel word. ' v

} 36. WERKREGLEMENT., .
(1) 'n  Werkgewer mag niemand buiten ‘n  skermmasjien-

' bediener toelaat om ’n  kragsyskermmasjien aan die gang te
| sit of daaroor toesig te hou nie; met dien verstande egter dat

‘n kunstenaar of sjabloonsnyer of -maker werk vir ‘reproduksie
Niemand anders mag sulke werk doen nie,

(2) Geen werkgewer mag 'n skermmasjienbediener toelaat om
oor- meer as iwee Kkragsyskermmasjiene foesig te hou of hulle |
te bedien nie, en geen werknemer mag meer as twee sulke
masjiene bedien of oor hulle toesig hou nie.

(3) Geen werkgewer mag "n skermmasjienbediener verpti'g of -
toelaat om syskermeenhede buiten kragmasjiene te bedien of

" daaroor foesig te hou terwyl 'n masjien aan die gang is wat

deur dié skermmasjienbediener bedien moet word of waaroor
hy moet toesig hou nle. : 2 ‘

(4) Wanneer ’n skermmasjienbediener twee syskermmasjiene
moet  bedien of cor hulle toesig moet hou, kan die masjien/
masjiene gevoer word deur 'm werknemer wat minstens die loon
ontvang wat in Tabel 24 vir skermbereiders (met die hand) voor-

(5) Wat ook al in. die Hoofooreenkoms voorkom. kan 'n
valmes wat slegs met die hand -bedien - moet word, in die
syskermafdeling van die Nywerheid bedien word deur 'n werk-
nemer - wat betaal word teen minstens die hoogste tarief wat
vir skermbereiders (met die hand) in die betrokke gebied by
hierdie Ooreenkoms voorgeskryf word—Tabel 24. = '

HOOFSTUK 6.

ARBEIDERS IN ALLE AFDELINGS VAN DIE NYWERHEID.
.~ "BEHALWE IN DIE DUPLISEERAFDELING.

37. BESTEK VAN TOEPASSING.

Die bepalings van hierdie heofstuk moet slegs in onder-
genoemde magistraatsdistrikte nagekom word:—

Pretoria  (behalwe  die Staatsdrukkery), Johannesburg,
Benoni, Brakpan, Boksburg, Germiston, Roodepoort,- Rand~
fontein, Krugersdorp, Heidelberg (Tvl), Nigel, Springs,

- Delmas, Vereeniging, die Kaap, Wynberg, Simonstad, Bell-
ville, Durban, Pinetown, Port Elizabeth, Oos-Londen, Bloem-
fontein, Kimberley en Pietermaritzburg.

38. LoONSKALE,

(1) Onderworpe, aan’ die bepalings van klousule 7 van hierdie
Ooreenkoms mag 'n werkgewer ’n arbeider nie ’n loon betaal
wat minder is as ondeistaande weeklikse skale nie ‘en mag geen

arbeider dit aanneem nie: —

DAGWERK.

(@) Arbeider, 18 jaar of ouer, in diens in enige afdeling van die
nywerheid behalwe in-die syskerm- en dupliseerafdeling.— -

) £ s d
Gedurende eerste jaar ervaring........ AT 4 9 3.
Gedurende tweede jaar ervaring............. - 411 3.,
Na. twee jaar ervaring. .............. 413 3.
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"+ (b) Labourer under the age of 18 years 8s. per week less than the
employed in any section of the
Industry, other than the- Silk
Screen and Duplicating Sections.

rates payable in terms
_.of paragraph (a) of this
Section.

(¢) Labourer employed in the Silk Screen Section:—

afdelings

(&) Arbeider onder 18 jaar in diens in 8s. per week minder as dis

enige afdeling van die nywerheid -
behalwe die syskerm-en _(iuplis'.eer-

skale betaalbaar kragtens

‘(@) van hierdie . .

klousule.

(c) Arbeider in diens in die Syskermafdeling:—

In the Magisterial
Districts of _
Krugersdorp, :
Randfontein, In the Magisterial
In the Magisterial ) . Roodepoort,  Districts of .
Districts of the |In the Magisteriall Heidelberg, Tvl., |In the Magisterial Bellville, In the Magisterial
Cape, Wynberg | District of Germiston, Ver-' | District of Simonstown, District of
and Port Johannesburg. celnig_ing, Benoni, Durban. Bloemfontein, Pinetown.
Elizabeth. Boksburg, Brak- ) Pietermaritzburg
i -pan, Springs, and Kimberley.
Delmas, Nigel, 3
|Pretoria and .
i . East London. i
e s sl R s de £ s d £ s, d. ;£ s d. £ s d. £ s d.
“BEmployee of the-age of 18 | . - : - LS i T WD : ;
[ years or OVEL..i...... - 117 6 115 0 P.112 6 . |7 11000 1 76 150
‘Employee under the age of LT e : . A : o e
LB YRS v e e din 1 50 1 3 4 | 1.1 8 100 018 4 | .. 016 8
|
il
In die”
magistraats- N
- distrikte
| Krugersdorp, | In die
In die ! Randfontein, ] ‘magistraats- " &
Magistraats- In die | Roodepoort,’ In die distrikte In die
 distrikte die magistraats- | Heidelberg, Tvl., | magistraats- Bellville, ' magistraats-
Kaap, Wynberg distrik ' Germiston, distrik Simonstad, distrik
"~ en Port: Johannesburg. | Vereeniging, Durban. . | Bloemfontein, Pinctown. -
Elizabeth. . ‘Benoni, Boks- @ Pietermaritzburg,
burg, Brakpan, ) en Kimberley.
Springs, Delmas, . .
Nigel, Pretoria
en Oos-Londen,
O T A £ sede - £ s .d i £ s.d. £ s d s, d. 8 d.
Werknemer 18 jaar en ouer. |- -1.17 6 11540 ¢ 112 6 110 0 1 7 6 - 1 50
Werknemer onder 18 jaar.. w4 5 123 4wkl 8 1.0.0 . 018 4 | 016 8

(d) Nothwithstanding the provisions of paragraphs (a) and (b)

" hereof, a labourer employed exclusively upon one or more of

the operations mentioned in items (cc) to (kk) inclusive of the

- definition-of that class of employee in Section 2 of this Agreemerjt
" may be paid at not less than the following weekly ratesi—

.. (d) Nieteenstaande paragrawe (a) en (b) hiervan, moet ’n arbeider
wat uitsluitlik in diens is vir een of meer van die werksaamhede
genoem in punte (ec) tot en met (kk) van die woordbepaling van
die klas werknemer in klousule 2 van hierdie Ooreenkoms, betaal
word teen minstens onderstaande wecklone:— - -

In the Magisterial
- Districts of
| Krugersdorp,
i . - Randfontein, ~ |In the Magisterial
In the Magisterial | Roodepoort, Districts of ;
| ‘Districts of the |In the Magisterial|[Heidelberg, Tvl., [Tn the Magisterial Bellville, In the Magisterial
Cape, Wynberg District of | Germiston, Ver- District of ' | Simonstown, | = District of
and Port Johannesburg. |eeniging, Benoni, Durban. Bloemfontein, - Pinetown,
Elizabeth, . 4 Boksburg, Brak- Pietermaritzburg :
2 ' pan, Springs, |. | and Kimberley,
‘Delmas, Migel,
0 Pretoria and
: o East London.
oo, ¢ G ks de - £ s d. £ s d.. £ s d £ s d. £ s d.
Employee of the age of 18 . o e e o Al . D it
Fears OT OVEluuuvusrnnns 117 6 115 0 112 6 110 0 | 1 7°6 1.5 0
Employee under the age of . ) ! v
18 ¥ears, socennsranaacns 150 1 3 4 71 18 16 0 018 4 -0 16 8
In die
magistraats- L
i distrikte g
1 Krugersdorp, In die
In die || Randfontein, magistraats- ]
Magistraats- .| = In die [l Roodepoort, - In die distrikte In die
distrikte die magistraats- | Heidelberg, Tvl., |  magistraats- Bellville, magistraats-
Kaap, Wynberg distrik ‘ Germiston, distrik Simonstad, distrik
en Port Johannesburg. Vereeniging, Durban. Bloemfontein, Pinetown,
"Elizabeth, © || Benoni, Boks- Pietermaritzburg,
’ : : '\ burg, Brakpan, en Kimberley.
Springs, Delmas, ‘
/| Nigel, Pretoria
: |en Oos-Londen, '
: s 1 £ sod. s. d. £ s d £ s d. £ s d ; £ s d
Werknemer 18 jaar en ouer. 1176 - 115 0 112 6 110 0 1.7 6 - 1 50
- Werknemer onder 18 jaar. . T 40 "3 4 | I e 1 00 -~ 018 4 015 8

8
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. (e) Night Work.—A labourer employed upon night work shall be
© . paid at a rate not less than 10 per cent higher than the rate
- payable to him in terms of paragraphs (a), (b), (c) or (d) of this

- sub-section for day work.

(2) In addition to the wage rates specified in sub-sections.1 (c)
and 1 (d) of this section, the cost of living allowance payable
in terms of War Measure No. 43 of 1942, as amended from time
to time, shall be paid. : i

(3) When a labourer has agreed to accept board and/or lodging

from his employer, a deduction not “exceeding the amounts
- specified hereunder may be made from his wages.—-

For board, per week :

Tor lodging, per Week ... ... cov ver’ven vee vin s

For board and lodging, per week ... ... ... ...

3 shillings.
2 shillings,
5 shillings.

.... * mer mr awa aswn waa was

(4) Casual Labourers.—The minimum rate at which remunera-
tion shall be paid by an employer to a casval labourer, for.
each day of employment, shall be one-fifth of. the weekly
remuneration prescribed for an adult labeurer in. his first year
of employment, and for a lesser period than one day at the
rate of Is, 6d. per hour. -

(5) For the purpose of ascerfaining the hourly rate of wages
of a labourer, the weekly wages paid, being not less than the
minimum wages ‘provided for in this Agreement, shall be divided
by the’ number of hours specified in section 39, and for the
purpose of ascertaining the daily wage, such hourly rate shall be
multiplied by the number of hours normally worked during the

day affected.

{6) Subject to the provisions of section 7 and notwithstanding
anything else herein contained a labourer who at the date of
coming intc operation of this Agreement is in receipt of a higher

wage than that prescribed for his class shall be paid such higher

wage while in the service of the same employer.

39. Hours OF WORK.

(1) The ordinary hours of work of labourers shall be 44 hours. .

per working week. :

(2) An employer shall arrange the ordinary working hours of.
labourers in his establishment so as to provide for an afternoon
off (excluding Sunday); provided that in the case of afternoon
newspaper establishments, when an afternoon off per week
cannot be provided, equivalent time off, or one whole day per
fortnight, may be substituted for one afternoon off per week;
and provided further, that the normal working hours, excluding
meal times on any one day shall not exceed 8% except ‘in
establishments where the normal week’s. work is completed in
five days, in-which case the normal day's work ‘shall not exceed

(3) A employer shall arrange the working hours on all days
on which the working time exceeds five hours so as to allow
for a break of at least one hour after five hours' continuous
work; provided that for this purpose work intérrupted by breaks
of less than one hour shall be deemed to be continuous.

(4) Night workers engaged on morning newspapers may be
required to work on Sunday evenings as part of their regular
shift. In cases where the nature of ‘the work performed in an
establishment requires that certain employees should work in a
shift which” varies from the normal day or night shift, the
Standing Committee may authorise a schedule of working hours
-for the employees concerned, - 00

(5) Labourers on maintenance whose duties require that they
should work on Sundays may be authorised by an exemption
certificate issued by the Local Joint Board, or by the Standing
Committee where no Joint Board exists, to work on Sundays at
normal rates of pay, for a number of hours to be stipulated: in
such exemption certificate; and any hours worked. on ‘Sundays
in excess of the hours so stipulated shall be paid for at the
rate$ prescribed by section 40 of this Agreement. . v

(6) An employer who requires any of his regular labourers to
work short time shall give such employees at least twelve hours’
notice .thereof. An employer shall pay to any such employee
working short time not less than twenty-four hours’ wages in any
working week., :

{7) Employers and employees shall not permit less than eight
hours to elapse between the finishing of one days or night's
work and the commencing of another by the same employee.
This shali not prohibit -the
a special emergency.

40. OVERTIME,

(1) All time worked by a labourer during any working week
in excess of the maximum number of ordinary hours of work
prescribed in section 39 (1) of this Agreement shall be deemed
to bg overtime; provided however, that ordinary time lost
by an employee because of illness or at the request or by
permission of his employer shall. not be required
up before remuneration for overtime becomes payable.

(2) Subject to the provisions of sub-section (3) hereof, no
employer shail pay and no labourer shall accept remunération
for overtime worked at less than one and -one-third times the
remuneration payable ‘for ordinary time caleulated in terms of
section 38 (5) of this Agreement. : ;

minstens twaalf uur kennis

performance -of work necessitated by :

to be made |

- (e} Nagwerk.—'n Arbeider in diens vir nagwerk moet betaal word
* teen minstens 10 persent meer as die skaal wat aan hom betaal-
baar is kragtens paragrawe (a), (b), (c) of (d) van hierdie sub~

. klousule vir dagwerk. : A :

(2) Benewens die loonskale . genocem in subklousules 1 (c) en
1 (d) van hierdie klousule moet die lewenskostetoelae betaal word
wat betaalbaar is kragtens OQorlogsmaatreél No. 43 van 1942,
soos van tyd tot tyd gewysig.

(3) As ’n arbeider toegestem het om losies en/of inwoning van
sy werkgewer aan te neem, mag hoogstens ondergenoemde bedrae
van sy loon afgetrek word:—

Vir losies per week ... ... weo ver vee eer vee ol
Vit inwoning per week ... ... ... .. ..
Vir losies en inwoning per week ... ... ... ... ...

3 sjielings.
2 sjielings.
5 sjielings.
_(4) Los arbeiders—Die minimum_skaal van besoldiging waar-
teen 'n werkgewer 'n los arbeider vir elke dag diens moet betaal,

is cen-vyfde van die weeklikse besoldiging soos voorgeskryf

vir 'n ongeskoolde volwasse arbeider in sy eerste jaar diens en
vir 'n korter tydperk as een dag, teen 1s. 6d. per uur.

(5) Ten cinde die uurloon van 'n werknemer vas te stel, moet
die’ weekloon wat betaal word en wat minstens. die minimum |
loon bepaal in hierdie Qoreenkoms is, deur die getal ure bepaal
in klousule 39 gedeel word en ten einde die dagloon vas fe stel,

‘moet die uurloon met die getal ure wat gewoonlik gedurende
-die betrokke dag ‘gewerk word, vermenigvuldig word.

(6) Onderworpe aan kiousule 7 en nieteenstaande anders-
luidende bepalings moet ’n arbeider wat op die datum waarop
hierdie. Ooreenkoms in werking trée, ’n ho&r loon ontvang as dié
wat vir sy klas voorgeskryf word, die ho&r loon betaal word
terwyl hy by dieselfde werkgewer in diens is.

39. WERKURE.

(1) Die gewone werkure van arbeiders moet 44 uur per werk-
week wees, B ¥ Lo

(2) ’n Wcrkgewer moet die weeklikse werkure van arbeiders

-in sy inrigting so reél dat voorsiening gemaak word vir 'n VIy

namiddag (behalwe Sondag); met dien verstande dat in die geval
van inrigtings vir middagkoerante waar nie vir 'n viye namiddag
per week voorsiening gemaak kan word nie, 'n gelyke vry tyd
of cen hele dag. eclke veertien dae in plaas van een ‘vry-
namiddag gegee kan word; en’ verder met dien -verstande dat
die gewone werkure, :met :-uitsondering van etenstye- op enige
afsonderlike 'dag hoogstens 84 moet wees, behalwe in inrigtings
waar die gewone week se werk binne vyf dae voltooi word, in
welke geval die gewone dag se werk - nie meer as 9% uur mag
wees nie, it '

(3) 'n Werkgewer moet die werkure op alle dae waarop die
werktyd meer as vyf wur is, so reél dat voorsiening gemaak word
vir 'n-onderbreking van minstens een uur na vyf uur aaneen- .
lopende werk; met dien verstande dat werk wat deur ‘pouses van

- minder as een uur onderbreek word, vir hierdie doel as aan-
. cenlopend beskou word, ; i

(4) Nagwerkers op oggendkoerante kan verplig word om
Sondagaande te werk as deel van hul gereelde skof. In geval
die aard van die werk wat in ’n inrigting gedoen word, vereis dat
sekere werknemers in ’'n skof moet werk wat verskil van die
gewone dag of nagskof, kan die Staande Komitee ’n staat van

werkure vir-die betrokke werknemers magtig.

(5) Werknemers wat onderhoudwerk: veriig en wie se werk-
saamhede vereis dat hulle op Sondag werk, kan deur °n vrystel-
lingsertifikaat, uitgereik deur die plaaslike Gesamentlike Raad

-of deur die Staande Komitee waar daar geen Gesamentlike Raad

bestaan nie, gemagtiz word om op Sondag te werk teen gewone
Ioonskale vir 'n getal ure wat.in die vrystellingsertifikaat bepaal
moet word; en alle ure gewerk op Sondag bo die ure a.{jcqlilis ;
bepaal, word behandel asof dit binne die bepalings van klousule
40 van hierdie Qoreenkoms val.

(6) 'n Werkgewer wat van enigeen van' sy gereelde arbeiders
vereis om- kort tyd te werk, moet die werknemers daarvan
gee. °’n Werkgewer moet aan enige
werknemer wat korttyd werk, minstens 24 uur se loon in 'n werk-

week betaal.

(7) Werkgewers en werknemers mag nie toelaat dat minder ag '
agt uur verloop tussen “die begindiging van een dag of nag ‘se
werk en die begin van 'n ander deur dieselfde werknemer nie.
Werk in spesiale noodgevalle word nie hierdeur verbied nie.

40. OoRrTYD.

(1) Alle tyd deur 'n arbeider gedurende 'n werkweek gewerk
bo die¢ maksimum getaal gewone werkure voorgeskryf in klousule
39 (1) van hierdie Qoreenkoms, moet as oortyd beskou word;
met dien verstande egter dat gewone tyd deur 'n werknemer
verloor as gevolg van siekte of op versoek of toestemraing van sy
werkgewer, nie vergoed hoef te word voordat besoldiging vir
oortyd werk betaalbaar word nie. NS ,

(2) Onderworpe aan .subklousule (3) hiervan.mag  geen werk-
gewer-'n arbeider vir oortyd gewerk, betaal teen minder as 1% maal
die besoldiging betaalbaar vir gewone tyd bereken ingevolge
klousule 38 (5) van hierdie Qoreenkoms en geen werkmemér mag -
dit sanneem nie, ) :

9
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. (3) Save in respect of night workers in an establishment
producing a mOrning Dewspaper, and in respect of mamtenance
jabourers exempted to work on Sunday, and subject to~ sub-
section (4) hereof, an employer shall pay a labourer who works
on a Sunday remuneration at the following rates, either—

(i} double the remuneration payable in respect of the period
ordinarily worked by him on a week-day; or
_ (i) ene and one-third times his ordinary rate f.or‘_t-he ;ot-;[
: period worked on such. Sunday, and grant him within
seven days of such Sunday .one day’s holiday and pay
him in respect thereof remuneration at a rate mot less
than his ordinary rate of remuneration as if he had on
such holiday worked his average ordinary working hours
for that day of the week. '

(4) In cases where work is performed by the regular staff of
employees on Saturdays or Sundays . in connection with the
preduction of late Saturday evening and Sunday newspapers,
the overtime rate payable to the labourers concerned shall be

as stated in sub-section {2) hereof.

permit an employee. to

(5) An employer shall not require or
y one working

work overtime for a tota’ period exceeding, in an
cweek— i ' :

_'(a_]- ten hours; or .

(b) a number .of hours (which may exceed ten) fixed -by the

) Local Joint Board, or the Standing Committee where no-

Joint Board exists, by motice in writing to the employer,

specifying the employee or class of employee in respect

of w

which and the condtions under which it shall be valid.

" 41. Houipays.

{1} Every employer
employ in respect

by him, and not later than two months. after the termination

hom the notice is apnlicable. and the period for

shall grant to every labourer in his,
of each period of twelve months’ employment

of the said period [except as provided in sub-sections (§) and (9),

_of this section). leave of absence on full pay of not less than|

three weeks; provided that— - .

(@) the period of such leave shall not be concurrent with|
““‘any period during which the employee is under notice
“"“of termination of employment; and : 3 !

(b if any public holiday referred to in sub-section’ (16) herco.fi
falls within the period of such. leave, such holiday shalll
be added to the said period as a further ‘period of leave

- of absence on full pay. ' : |

. |
employer shall pay to a labourer fo whom leave is
der sub-section (1) hereof his pay in respect of the
not later than the last working day beforj
t of the said period. . :

-(2) The
granted un
period of leave
the commencemen

(3) Upon termination of employment, the employer shall pay
to a ]agourer— ' s

(@) his full pay in respect of any period of Jeave which has

“acerued to him but ‘was not granted before the date

of termination of employment; and ' : i

[(b) three forty-ninths of a week’s pay in respect of ‘each weeJ(

of service with the employer after he last became entitled

to -leave in terms of sub-section (1) hereof, or, in the

case of an employee who has been employed for Jess

 than twelve months, for each week of service with the

‘employer. Broken weeks shall be paid for in propor_t_iot::.

* (4)' Any period during which a labourer— |
(a) is on leave in terms of sub-section (1) hereof; or |
(b) is ahsent from work on the instructions or at the
: of his employer; "or -

(c) is absent from work owing to illnessy

shall be deemed to bé employment for the purposes of su{)-
sections (1) and (3) hereof; provided that— ) |
. (i) the provisions of paragraph (c) shall not apply in respeh
of any period of absence owing to illness of more than
three consecutive days, if the employee, not being an
employee referred to in sub-paragraph (ii) fails, after|a
request for such a certificate by the employer, to submit
to the employer ‘a- certificate by a medical practitioner
that he was prevented by illnéss from doing his work or
in respect of that portion of any total period of absence

requelst
N

during any twelve months of employment which| is jin
excess of thirty days; . ' i
(i) a labourer whose employer is required in terms of any

regulation under the Native Labour Regulation Act, 1911
(Act No. 15 of 1911), to provide for the care and treatment
of such employee when sick or injured shall not be required
“. to submit a certificate by a medical practitioner in respect
of ‘any period of absence referred to in sub-paragraph ().

|

" (5) Any amount paid to 3 labourer in terms of sub-section )

or sub-section (3) hereof shall be calculated at the rate lof

remuneration which the employee was receiving immediately

prior to the date on which the leave became due; or his employ-
_'ment ferminated, as the case may be, |

. 10 |
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(3) Behalwe ten opsigte van nagwerkers in 'm inrigting wat n-
ioggendkoerant druk, ten opsigte van onderhoudsarbeiders wat
‘vrygestel is om Sondag te werk en onderworpe aan subkliousule
(4) hiervan, moet ’n. werkgewer ’n -werknemer wat op Sondag
-werk, besoldiging teen onderstaande skale betaal, df—

(i) dubbel die besoldiging betaalbaar ten opsigte van die
I tydperk wat gewoonlik deur hom op ’n weekdag gewerk
P word; of G
(i) 1} maal sy gewone loon vir die totale tydperk wat op die
| Sondag gewerk is en-hom binne sewe dae na die Sondag -
een dag vakansie toestaan en hom ten opsigte daarvan
| besoldiging betaal teen 'n skaal van minstens sy gewone
| loon asof hy op di¢ vakansiedag sy gemiddelde gewone.
i werkure vir daardie dag van die week gewerk het.

| (4) Tn gevalle waarin die gereelde personeel van werknemers
" op Saterdag of Sondag werk verrig in verband met die druk
' van laat Saterdagaand- en Sondagnuusblaaie, moet die ooriyd-
skaal aan die betrokke arbeiders betaalbaar wees' soos in sub- -
klousule (2) hiervan genoem.

(5) 'n Werkgewer kan nie van 'n werknemer vereis of hom
‘toelaat om in 'n afsonderlike week meer oortyddiens as onder-
staande totale tydperke te werk nie:— -

(@) THen uur; of N .
(b) 'n Getal ure (wat meer_as tien kan ‘wees) vasgestel deur
" die’ plaaslike Gesamentlike Raad. of die Staande Komitee
waar daar geen Gesamentlike Raad bestaan nie, -met
skriftelike kennisgewing aan die werkgewer waarin die
- werknemer of klas werknemer op wie-die kennisgewing van
toepassing is, aangegee word, asook die tydperk waarveor
en die voorwaardes waarop dit geldig is. .

41. VER_LOE. )

(1) Elke werkgewer moet aan elke werknemer by hom in
diens ten opsigte van elke twaalf maande diens by hom en nie
later as twee maande na beéndiging van genoemde tydperk nie
[behalwe soos bepaal in subklousules (8) en (9) vano hierdie

artikel]. .afwesigheidsver%of met volle betaling toestaan van min-
stens drie weke; -met dien verstande dat—

(a) die verlof nie met *n tydperk saamval waarin
diensopsegging gegee of ontvang het nie;
(h) as 'n- openbare vakansiedag genoem in klousule (10) hier-,
van binne die verloftyd val, die vakansiedag as 'n verdere
" tydperk van afwesigheidsverlof met volle betaling by
genoemde tydperk gevoeg moet. word.

die werknemer

(2) Die werkgewer moet aan ’n ‘werknémer aan wie ‘ingevolge”
subartikel (1) hiervan verlof toegestaan is. sy betaling ten opsigte
van die verloftydperk nie later as op die laaste werkdag voor
.die aanvang van genoemde tydperk betaal nie.

(3) By begindiging van diens, moet dic werkgewer aan 'n werk-

nemrer onderstaande betaal: —

(a) sy volle betaling ten opsigle van enige verloftyd waartoe
hy geregtig is, maar wat nie voor die datum van diens-
bedindiging toegestaan is nie; en .

(b) drie nege-en-veertigstes-van ’n week se betaling ten opsigte

van elke week diens by die werkgewer na die datum

waarop hy laas ingevolge subklousule (1) hiervan. op verlof |

- geregtig was, of in die geval van 'n werknemer wat vir
minder as twaalf maande in diens was, vir elke week diens
by die werkgewer.. Vir dele van weke moet na verhouding
betaal word. : :

(4) Enige tydperk wat n werknemer—
(a) ingevolge subklousule (1) hiervan met verlof is; of
(b) op las of op versoek van die werkgewer wat van sy werk
afwesig is; of P
(¢) weens siekte van sy werk afwesig is;
word vir doeleindes van subklousules (1) en (3) hiervan as diens .
beskou; met dien verstande dat— ' : '

(i) die bepalings van paragraaf (¢} nie van toépassing is nie.
ten opsigte van ’'n afwesigheidstydperk weens siekte van
meer as drie opeenvolgende dae. as die werknemer, as hy
nie 'n werknemer genoem in subparagraaf (i) is nie, nadat
hy deur die werkgewer om so 'n sertifikaat versoek is, ver-
suim om aan die werkgewer n doktersertifikaat voor te
16 dat hy deur siekte yerhmder is om sy werk te doen, of
ten opsigte van daardie gedeelte van enige totale afwesig-
heidstydperk gedurende enige twaalf maande diens wat
meer as dertig dae is;

(i) van 'n werknemer van wic se werkgewer ingevolze enige
regulasie van die Naturellearbeid Regelingswet. 1911 (Wet
No. 15 van 1911), vereis word om voorsiening te maak
vir die versorging en behandeling van die werknemer as
hy siek of beseer is, nie °n doktersertifikaat ten opsigte
van -enige afwesigheidstydperk genoem in subparagraaf (i)
vereis word nie. :

.(5)_ Bedrae. aan ’n arbeider betaal ingevolge subklousule (2)
- of subklousule (3) hiervan, moet bereken word teen die skaal van

- besoldiging wat die werknemer ontvang het onmiddellik voor

di¢ ‘datum warop die verlof verskuldig was, of na geiang van
dic geval sy diens beindig is.: o |
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~ (6) In this section the.expression © employer ” includes—
() In the case of death of an employer, thé executor of his
estate, or his heir or legatee;. and L
(5) In the case of the insolvency of an employer or the ligui-
dation of his estate, or the transfer or sale of his business,
the trustee or liquidator or the new owner of the business;
" if such executor, heir, legatee, trustee, liquidator or new owner

continues to employ that employee.

“{7) For the purpose of this section employment shall be deemed
te commence from— ' ;

(o) the date on which the labourer entered ‘the employer’s

service; or
. (b} the first day of September, 1941, whichever is the later.

(8) In the municipal area of Cape Tewn an employer may
arrange for his labourers to take their annual leave in the form
of one week between Christmas and New Year and the balance

In ordinary or statutory holidays to make up the full number of

“days’ leave of absence provided in sub-section (1) hereof,

(9) Subject to the provisions of sub-section (8) hereof, the.
Standing Committee may issue an exemption certificate authorising-

the accumulation of the holiday leave due to a labourer in terms
of sub-section (1) hereof; provided that in the event of such
accumulation of such leave the money due to the employee for
-each. twelve months’ leave shall be deposited by the employer
with an officer of the Council to be designated in the exemption
certificate, to be held in trust for such employee until he takes
the holiday leave due to him, when ityshall be paid to him prior
to his proceeding on leave. . e

(10)_{a) If a labourer does not work on New Yeirs Day, the

ay of ‘the Covenant, Good Friday or Christmas ' Day, his
employer shall pay him in respect of such day remuneration at
a rate not less than his ordinary rate of remuneration as if he
had on such day worked his average ordinary working hours for
that day of the Week. : o

(5) Whenever a labourer works on New Year's Day, the Day

of the Covenant, Good Friday or Christmas Day, his employer

shall pay him remuneration at a rate not less than his ordinary
rate of remuneration in respect of the total period worked on
such day, in addition to the remuneration to which he would have
been entitled had he not so worked,

{c) For the purposes of paragraphs (q) and (b) of this sub-
- section, Easter 'Monday (or Easter Sunday in the case of night
workers on morning newspapers) may be substituted for CGood
Friday as a paid holiday. = - : i . !

{d) For the purposes of this sub-section a labourer means one
who was in the employ of the employer prior to and during the
working week in which the holiday falls. .

CHAPTER 7.

‘DUPLICATING SECTION.

42, SCOPE OF APPLICATION.

The provisions of this Chapter shali apply only in respect of
those employees employed in the duplicating section for whom
wage rates are prescribed in section 44; provided, however, that,
with the exception of labourers, employees, the: product of whose
labour on ‘any- particular day or days is mot intended for direct
monetary reward to the employer, but is intended exclusively for
the personal administration of the employer’s business, shall not

“be covered by the terms of this Chapter in respect of the day-or
days on ‘which such'work is performed. : '

i 43. DEFINITIONS. . . i
Notwithistanding the provisions of section 2 of this Agreement,
for the purposes of this Chapter unless inconsistent with the
context— . ) )
“duplicating paper cutterman” means an employee employed
upon the cutting of duplicating paper to standard sizes for
resale, or for use in the. business of the employee’s employer,

by means of a power or manually operated cutting machine; '
*experience ” means the period of employment in connection

with duplicating as defined calculated without making any
adjustment in respect of any short time, part time or over-
time worked during such employment, but excluding employ-
ment as a labourer; i

*“labourer " means an employes employed exclusively upon one
or more of the following operations:—

(a) Cleaning premises, carrying, moving, stacking or un-

packing goods and who may in connection. therewith -

occasionally operate a goods lift; sorting packages or

- parcels; wrapping up parcels; :

(b) opening or closing doors, boxes, bales or other

packages, making or maintaining fires or removing
refuse or ashes; ; -

() delivering or conveying letters; messages or goods on

fodt or by means of a bicycle, tricycle or hand-
collecting .cash' in the case of |
making

propelled vehicle; :
*C.0.D.” sales or accepting wriiten orders;

tea or similas “beverages: i’ such -operations are

exclusively or mainly in cenngetion ‘with duplicating;

(6)-In hierdie kiousule is- by die uitdrukking |, werkgewer
inbegrepe— . . e :
{a) in die geval van dic afsterwe van 'n werkgewer, die ekseku-
teur van sy 'boedel of sy erfgenaam, of legataris; en -
(b) in die geval van bankrotskap van.-’n werkgewer of die
likwidasie van sy boedel, of die oordrag of ‘verkoop van
sy besigheid, die kurator of likwidator, of die nuwe elenaar
van die besigheid; ' S
as sodanige eksekuteur, erfgenaam, legataris, kurator, likwidator, -
gf nuwe ejenaar voortgaan -om  daardie werknemer in dieps te
ou. '

(7) Vir die toepassing van hierdie kiousule word dit beskou dat
diens begin op-— ; s W

(@) die datum waarop die werknemer by die werkgewer in diens

getree het; ) N ¢

(b) die eerste dag van September 1941;
walter datum ookal die jongste is, ;

(8) In die munisipale gebied Kaapstad, kan 'n-'weerkgewer reg]
dat sy werknemers hul jaarlikse verlof neem in een week tussen
Kersfees en Nuwejaar en die res in gewone en statuiére vakan-
siedae om die volle getal dae afwesigheidsverlof ‘bepaal in sib-
klousule (1) hiervan by te bring. :
' (9) Onderworpe aan die bepalings van subklousule (8) hiervan,

-kan die Staande Komitee op aanbeveling van 'n Gesamentlike

Raad 'n vrystellingsertifikaat uitreik wat die oploop van die
vakansieverlof aan 'n werknemer verskuldig ingevolge subklousule.
(1) hiervan magtig; met dien verstande dat in die geval van'
oploping van verlof die.geld aan die werknemer verskuldig vir-

elke twaalf maande verlof, deur die werkgewer by ’n amptenaar

van die Raad wat in die vrystellingsertifikaat aangewys word,

gedeponeer moet word om vir sodanise werknemer in bewaring
gehou ‘te word tot hy die aan hom verskuidigde vakansieverlof

neem, wanneer dit aan hom pitbetaal moet word voordat hy met
verlof gaan. .

(10} (@) As 'n werknemer nie op Nuwejaarsdag. Geloftedag,
Goeie-Vrydag of Kersdag werk nie, moet sy werkgewer hom ten
opsigte van die dag teen minstens sy gewone skaal van besoldiging
betaal asof hy op die dag sy gemiddelde gewone werkure wvir
daardie dag van die week gewerk het, . . ' )

(b) As 'n werknemer op Nuwejaarsdag, Geloftedag,’ Goeie-
Vrydag of Kersdag werk, most sy werkgewer hom besoldiging
betaal teen minstens sy gewons skaal van beseldiging ten opsiste
van die totale tydperk gewerk -op die dag benewens die bespi-
diging waarop-hy geregtig sou. gewess het as hy nie aldus gewerk

“het nie,

() Vir toepassing van paragrawe (g} en (b) van hierdie sub- .
klousule, kan Goeie-Vrydag .deur Paasmaandag as 'n vakansiedag
met betaling vervang word. )

(d) Vir die toepassing van hierdie subklousule, beteken 'n werk-
nemer femand wat in diens van die werkgewer was voor en
gedurende die werkweek waarin- die vakansie val. s B

HOOFSTUK 7.

DUPLISEERAFDELING.

42. BESTEK VAN TOEPASSING. ; _

Die bepalings van hierdie hoofstuk - is slegs van toepassing
op dié¢ werknemers in die dupliseerafdeling in diens vir wie lons -
by kiousule 44 bepaal word; ' met dien verstande egter ‘dat met
uitsondering van arbeiders, werknemers wie se werksproduk op

'n besondere dag: of dae nie vir regstreekse geldelike loon aan

die werkgewer bedoel is ‘nie, madar slegs vir die ‘persoenlike
administrasie van die werkgewer se besigheid, nie deur hierdie
Ooreenkoms gedek word ten opsigte van die dag of dae waarop

_di€ werk verrig word nie;

43, WOORDBEPALINGS, -

Nieteenstaande die bepalings van klousule 2 van hierdie Qer--
eenkoms beteken onderstaande uitdrukkings, vir die toepassing
van hierdie hoofstuk, tensy strydig met die samehan'g':-—l s =

. dupliseerpapiersnyer ”, ’'n werknemer wat  dupliseerpapier

deur middel van 'n krag- of handsnymasjien in standaard-

" groottes sny vir die herverkoping of vir gebruik in sy werk-

gewer se inrigting; ! ; ;

.. ervaring ®, die dienstydperk in verband ‘met duplisering soos

hierbo bepaal, sonder in aanmerking te neem korttyddiens,
decltydse werk of oortyddiens wat gedurende die diens gedoen
is, maar met uitsondering van diens as arbeider; o

» arbeider ”, 'n werknemer wat uitsluitlik een of meer van onder-

staande werksaamhede verrig: — 5 )

(@) Persele skoonmaak, goedere dra, verplaas, stapel of
_uitpak en wat in verband daarmee nou en, dan 'n
goederehyser kan bedien; pakkette sorteer;  pakketie
toedraai; . A ) :

(b) deure, kiste, bale of ander pakkette oop- of toemaak;
- vuurmaak of vure aan die brand hou, .of vuilgoed of

: as verwyder; N
{c) briewe; boodskappe of goedere te voet of per fiets,
“ - driewieler of handvoertuig afiswer: of vervoer; kontant
- invorder ingeval - van ‘k.b.a.-verkope - of - skriftelike
bastellings aanneem; tee of dergelike dranke maak;”
as dié werksaamhede uitshiitlik of hoofsaaklik in verband
met duplisering verrig werd. .

gh
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* photographic stencil preparation” means the preparation of ., fotografiese sjabloonbereiding ”, die beteiding van sjablone
stencils for use on duplicating’ machines’ by the process of vir dupliseermasjiene deur ‘'m  gesensiteerde sjabloon - me#
. contacting a sensitized stencil to a drawing or type set matter |~ lettersetwerk of tekeninge in aanraking te bring en die
" and the developing of such stencil by means of chemicals, siabloon deur middel van chemikalieg te ontwikkel, of enige
or any other method of stencil preparation which includes ander manier van siabloonbereiding wat fotografiese metodes
. the use of photographic methods; - : ) insluit; - i : :
“ photographer ” means an employee who_operates a camera ., fotograaf ”, 'n werknemer wat 'n kamera of enige ander
- " “or any .apparatus’ equipped with a lens in connection with lensapparaat’ bedien  in verband met fotografiese sjabloon-
photographic stencil preparation; . : . . bereiding; ) =
* photographer’s assistant” means an: employee who is ,, fotograafassistent 7, 'n werknemer wat een of meer van die
. employed upon ome or more of the following operations volgende werksaamhede in verband met fotografiese sjabloon-
in connection with photographic stencil preparation:— - . bereiding verrig:— ) .
‘Development of positives and/or negatives; making |~ Ppositiewe en/of negatiewe ontwikkel; die sjabloon reg-
direct contacts with the stencil either by contact with strecks in aanraking bring of met die oorspronklike. onder-
original subject , and/or ' type matter, or contact With;) werp enjof lettersetwerk of met positiewe of negatiewe,
‘positives and negatives; or the touching up or final en die afwerking en finale voorbereiding van sjablone vir
preparation of stencils for use. s i : gebruik. : _ e
' 44, WAGES. . : .
e - ; : W 44. LoNE.

{1y No ‘employer shall pay and no employee: shall accept ‘wages
* at rates Jower than the following:— -, . T
(a) Duplicating paper. cuttermen:—

(1) Geen lone teen laer skale as onderstaande - mag. deur ’n
werkgewer betaal, of 'n werknemer aangeneem word nie:—

(@) Duplifeerpapiersnyers:—

|
: Per Week. Per. D_ay.‘
£sd| £sd]|

Per week. | Per dag.

Employed ‘on the operation of a ‘cutting

>+ rmachine designed for operation by power | 7 14 6} 1 5 9 _ ; e o £ osad b £ o8 day
‘Employed on the operation of a cutting N . | Bediening van ’n kragsnymasjien......... L 71461159
'+ -machine designed solely for manual opera-- 312 6f 012 1 -

: Bediening van slegs 'n handsnymasjien....... .

bt TRORE Yim 7 s n s s el e 3126|0121

*n Werknemer wat . deeltyds dupliéeeipaﬁi'er_sh'jrwerk doen,
moet minstens £7. 10s. per week met . inbegrip van lewenskoste~

An employee who s " ml. loyed part-time on the work of § ) ) : £
L L B SRp s g L5 toelae betaal word as die:snymasjien Kragaangedrewe is en 5

“duplicating paper_cuttérman “shall be paid at least £7. 10s. per

. week, inclusive of cost of living allowance. if the cutting maching | Per ‘week met inbegrip van lewenskostetoelae as die masjien met
in question is designed for operation by power or £5 pef die hand werk.
week, inclusive of cost of living allowance, if ‘the machine (b) Fotograwe:—:
is designed for manual operation. O = : _ -
(] Photographers: — I Ondervinding as fotograaf. Per week. Per maand,
o Experience as a Photographer. Per Week. [Per Month, .
gk v ol . : | _ ] . e A Bl
& 2 : ool £ sod | £ s do | Berste JAAr. .ceseasissiiinieaereiniiaiens 412 4206 0
First year. . i i b ]34 124 |20 3020 | Tweede JAAr. ez vessrnrraaerssresasienss [3 155125 0 0
Second....... tenn i 05155 | 2500700 | Daarna. . .oenisaseceioviansessenarsaees [ 618 6130 00
" Thereafter, . ...oooiviveersenanans veadsei’ 618 6 B AR T f S it S S e B
e T © (o) Fotograéfassi-stente_:—' N
. (c) Photographer’s Assistants. : b . : e
Expericnoe'asafhot:ogra..pher‘s Assistant. | Per Week. Per Month. | Ondervinding as fotograafassistent. Per week. |Per maand,
. . o . £ s.d. | £ s d.! . £ s d £ 5. d
First year....... R R e 3.00(13.00 . : - o : T 0 0 0
Second year. - e d 309 3487 0 R e T s bl et
Thcfw-ﬂer..._.......-..._...._..-. ..... P 4 3 1 18 0 0! Daarna i b . ki * 43 1 18 00
. S 3 ReE _ _ K Mma.... . Sewmmdieaels B _

(d) In the municipal areas of Krugersdorp, Randfontei%:,. (@) In dic munisipaliteitsgebiede Krugersdorp, . Randfontein,
Roodcpoort-Mamisbuﬁg,-Johannesburg-(in_c_ludin'g-thc areas formerly | Roodepoort-Maraisburg, Johannesburg .-(met. inbegrip -van die
_falling, under the . jurisdiction of the Craighall Health Committee | gebiede wat vorheen onder die Craighall-gesondheidskomitee en
and the - Greymount ' Village ‘Council respectively), Germiston, | die . Gréymountdorpsraad geval . bet), .. Germiston, - Boksburg,
. Boksburg, Benoni, Brakpan,-Springs, Nigel, Pretoria, Cape-Town, | ;Benoni, Brakpan, Springs, Nigel, Pretoria, . Kaapstad, ' Vishoek,
~ .-Fish Hoek, Port Elizabeth, Walmer,  East - London, Cambridge, | Port, Elizabeth, - Walmer, Oos-Londen, - Cambridge, - Pinetown,
- Pinctown, Durban, Pietermaritzburg, Kroonstad and Bloemfontein | Durban, Pietermaritzburg, - Kroonstad. en ‘Bloemfontein. en die
- gnd-the Local Administration-and. Health- Board Arcas of West- | plaaslike .administrasie- en gesondheidsraadgebiede Westville en
vilie and Malvern:— G : Malvern. #4 : ) A o

. . Typists.and Stencil Cutters.

: : 3 L | MALES, | . FoMaus
' : W wea | PerWeek. | PerMonth. | ' Per Week. | Per Month,
' £ s d. £ s d. Big il £ 5. d.
First Year...... A PSS e s s e o T S = 212 0. 1. 5.0 . 2120 11 5 0.
Second Year PR W ST AP (P P 1 G e 5" 5.-9.3° 15 ¢ O 2.17..9 oo 12710009
Third Yeat......... PN DR OR || S D A P 4 6 1 18 15° 0 3.9 3 15 0 0
~ Fourth Year....... £ 5 310 210 0 315 0 - 16 5 0
At Yeario, o aeipecnais 6-7 0 2710 0 - 315°0 16 5 O
ol Thereafter. .o v i ien s i i i 7 43 3t 50 4 3.9 182 6
_ Duplicator Operators.
” MALES i FEMALES,
Experience in the Industry. R : : T Sl £
e : - Per Week. | 'Per Month, Per Week., Per Month.
2 R £s.d £s. d, - £s d. £ s d.
e N I T R e 1.7 9.0 0 9.1 900
Second Year.,......... R U L T e s ¢ 2155 1200 2602 % 10 0 0O
Third Year.,......... 3.9 3 150 0: | . 2155, .| 120 0.
. 'Fourth Year and Thereafter 4 31 1300 3.0 0 1300
R O S T S TR G & e s ol e st
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Tfksf_'grx.en -&jqblaéns_nye#s. :

8 Mans. "'VROUENS ==
Ervaring in die Nywerheid, . e - —
: ) ey Per week. Per maand, Per ‘week. Pér maand.
: . i £ s d. . £s d, £ s d £ s d.
T R . 2120 50 212 0 i1 5 6 .
Tweede Jaar. .o .vvevieneinenernnionnnnnnss e T e v 39 3 15 0. 0 217 9 1210 0
D0 5 o1 AN AN AN SO 4 6 7 18§15 0 . 393 15 0 0
Vierde jaar............ SR e e e s el e e e - o o3 10 2210 0 AR 16 -5 0
Vyfde jaar, covuu i iviinnannn. ek et e g S e | 6 70 2710 0 3150 16 5 0
DIARTOA; clpvaonivain e ca e .7 43 31 5 0 4 39 18 2 6
Duplikatorbedieners.
- L MANS. VROUENS.
Ervaring in die Nywerheid. _ - - - —
: : : ” Per week, Per maand, Per week, .| .. Per maand.
! ! : : ; £ s d. £ s, d. £ os.d. - £ s d.
Berste joal i pivanimua s R e T i L - 3 O T s D 9:00
Tweede jaar...... e S e Y Y b AN e A ety 215-5 .12 0 0 2.6 2 10.0 0
By T et e A N e I T 15.0 0 . g e 200
Vierde jaar en daama. v.veesveriaientineneseionerierananns 4 3 1 i8 0 0 300 13 0 6. .

In die Unie van Suid-Afrika (behalwe die munisipale gebieds
van Krugersdorp, Randfontein, Roodepoort-Maraisburg, Johan-
- nesburg—insluitende die gebiede: wat voorhéen geval - het onder
die regsbevoegdheid van die - Graighall-gesondheidskomitee en
Greymount-dorpsraad-—Germiston, Boksburg, ‘Benoni, Brakpan, .
Springs,  Nigel, Pretoria, Kaapstad, Vishoek; Port - Elizabeth,
- Walmer, Oos-Londen, Cambridge, Pinetown, ‘Durban, Pieter-
- maritzburg;- Kroonstad en. Bloemfontein, en die. gebiede. .onder :
die- plaaslike administrasie en . gesondheidsraad . Westvilie . ea
Milvern): — : ; . e WP Bhoag o
Typists and Stencil Cutters.

In the Union of South Africa (excluding the municipal areas

‘of Krugersdorp, Randfontein, Roodepoort-Maraisburg, Johannes-
" burg—including the areas formerly falling under the jurisdiction
oi the Craighall Health Committee and the Greymount Village
Council respectively—Germiston, Boksburg, Benoni, Brakpan,
Springs, Nigel, Pretoria, Cape Town, Fish Hoek, Port Elizabeth,

; Walmer, East London, Cambridge, Pinetown, Durban, Pieter-
< maritzburg, Kroonstad and Bloemfontein, and the local Adminis-

- tration and Health-Board areas of Westville: and -Malvern):—

P ' _ o Mavss,  FEMALEs.
Experience in the Industry. - : e —
- e Per Week." Per Month. Per Week. . | Péf.'MQ_r.lm—’.,._ al.
Busid, o |1 oE s d £ 3 d, £o0di o
217 .9 0 2120 | 11,50
393 -0 217 9 1210 ¢
4 010 0 337 .0 131500,
415 3 6 393 15.0. 0
-_6 9 11 6 - 31i5: 0 16 .50
Duplicator Operators. - - o
: Matgs, FEMALES.
. Experience in the Industry. . - — e
s : Per Week. Per Month.. Per Week. . Per Month.,
e i ¥ £ s d, o e d) C £, d. £ 5. d.
B 1ol e e A R o G A . o i SR 117 0 8 00 1170 8 00
“Second Year......... . ' Z.iG- 2. 10 0-0 2. 10T e B AR | o
‘Third Year.......... - 215 .5; 1250 O 2.6 2 L1070 0
Fourth Year and Thereafter ARy 4 0 0 21010 1100

'Ni':-rrE.'-;No_'cmp!d)'rzee who is in reoeibt- of wages higher than those prescribt:d'_-iln_ this’ Se_ction;s_l_za]'l-'.suﬁcr:_an)'{'_-: reduction in wagm :
- whilst employed by the same employer. : i - e S sy TRl

Tiksters en. Sjabloonsnyers. ~ :
s ¥ Mans, VROUENS.
... Ervaring in die Nywerheid. = S S e Tt
§ . Per week. Per maand. Per week. Per maand.
, e B £ s.d, £ s.d £ sd, £ s.d. -
Beile! JAr., ¢ cwiiivmmnh fnnilb i esind s e el e veien 2.6 3 10 0 0 26 3 | 10 0.0.
Bo s T TN e N skt | o, 219 1210 0 212 0 1150
Derde jaar........ S A S R e e e 363 150 0 217 9 12 10070
ViIerde Jaalceisieivvssoiy e yorsnvasrirs e W e e S 4 010 17.10 0 3 A 1315 0
Vulde Jaar o sionversineainaed sais R PO TS, SR | 212 6 3 93 15 0 0.,
Daama. cues v 6 911 28 2 6 3150 165 0
: Dupa‘fkaforbed?énér&.
- s | : " Mans. VROUENS,
- Ervaring in- die:Nywerheid. ;
: ' |- Per Week, Per maand.. |- ‘Per week. | Per ﬁlaand.
S g ASS : : b= £ s.d. £ s.d S I ; e
* Eerste Jaar, oo vssi e oty Bl el 117 0 800 ceB70
. Tweede jaar..........: ; e i ; 26,2 .| 10 00 e ) Sy oy
. Derde jaari,.:......0i. 0 215, 55| 12 0.0 o B2
. Vierde jaar en daama...... 13 4.8 1400 . 2.0 107,

iR "OPMgklngG;:-Geen 'wé'rké.lfnemers'wé.t-".n ‘hogr: loon ‘ontvang. as' dié voorgé'skryf in hierdie klousule, mag 'n laer loon betaal word
tct-wyl-hx-bydxé;eifde-werkgcwcrmdiensisnie, & S R om, - AL e PR W LT APESEC NP
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{¢) In addition to the aforegoing scales, the cost of living
allowance payable in terms of War Measure No. 43 of 1942,
as _amcndc:}) from time to time, shall be paid.

“(f) Casual employees shail be paid not less than a full day’s
wages for each day upon which they are casually employed;
provided that if the period of casual employment exceeds the -
normal hours for a full day, the hours worked in excess of
that day shall be paid for at time and a third of the hourly
rates. For the purposes of this paragraph a casual employee
shall be deemed to be an employee who is employed by the
same employer on-not more than four days in any week, and
" any employee employed in excess of four days in any week shall
be regarded as a regular employee and entitled to at least ome
week’s wages. !

(g) f,ak;ourers shall be paid at not less than the following
weekly rates:— )

18 years Under
of age 18 years
and over. |- of age.
v ! S £ogodi | sds
In the municipal areas of Cape Town and :
Port Elizabeth..vovvveenene i, 117 6| 1.10 0
In the municipal area of Johannesburg,- : .
including the-areas formerly falling under -
the jurisdiction’of the Craighall Health
Committee  and - the Greymount Village
Council respectively......... RS e 115 01 1t 7 8
In the municipal areas of Krugersdorp,
Randfontein, Roodepoort - Maraisburg,
Germiston, Benoni, Boksburg, Brakpan,
Springs. Nigel, Pretoria and East London | 11261 1 7 8
Tn the municipal area of Durban..... A 110 0 1 7 8~
Elsewhere........ T 110 0 1 7 8

MNore.—The above wages shall be subject to amendment in accordance
"with Wage Determination No. 70. 1n addition to such wages,
the Government cost of living allowance payable in terms of
War Measure No. 43 of 1942, as amended. from time to time,
shall be paid. ' :

(2).(a) An employer shall employ one employee at the highest
rate prescribed in sub-section (1) (d) of this. section before'
employing any other employees of the classes mentionend in
that sub-section at a lesser rate.

(b) An employer employing three or more employees of the
classes ‘mentioned in sub-section (1) (d) of this section shall
employ at least one employee at the highest rate préescribed
therein' for ecvery three or “part of three employees of such-
© classes 'employed. : :

(3) For the purposes of ascertaining the wages which shall be
payable to an employee of any of the classes mentionend in
sub-section' (1) the total experience of the employee in duplicat-
ing, irrespective of the establishment where such experience was
gained, shall be: reckoned.

(4) (@) A day's wages shall be calculated by dividing the
weekly wage by six. ) : . =
(h) For the purpose of asceriaining the hourly rate of wages
of an employee the .weekly wages payable in terms of this
section shall be divided by the number of hours rormally
worked in the establishment during the week by employees.

{5} An employer shall not require or -permit a’ duplicating
" paper cutterman to cut or trim printed (as opposed to duplicated)
matter or operate a cutfing ‘machine for any purpose other than
that mentioned in the définition of that class of employee im
section 43 of this Agresment, v

45, PIECE-WORK AND BONUSES.

(1) The giving out by employers and the performance by
employees of piece-work and task work is prohibited.

(2) No employer shall pay and no empioyee shall accept a
bonus which is computed by piece-calculations or considerations
of output in any form. > . :

46. PAYMENT OF EARNINGS. AND TERMINATION OF EMPLOYMENT,

(1) Wages and payment for overtime shall be paid weekly in

full -at the rates prescribed, but not later than nodn on the
‘Saturday following the close of the. working. week of the
establishment concerned. Where the working ‘week closes on a
Saturday. payment shall be made by noon on that day. Casual
employees whose engagement terminated before the customary
pay-day shall "be paid their earnings immediately at the termina-
tion of their engasement.

2> Where it is the practice in _an establishment to pay parti-
~cular employees monthly such employees shall be paid their
wases -and - all overtime due ‘monthlv instead of weekly as
indicated’ in sub-section (1) hereof and in that event monthly
employees shall be piid not later than roon on ‘the jast working
day in the month of the establishment concerned. :

(3) All wages and overtime shall be paid in cash.
14 ‘ ' '

(¢) Benewens bogenoemde lone, is die Regering se lewenskoste-
toelae kragtens Oorlogsmaatreél No. 43 van 1942, soos van tyd
tot tyd gewysig, ook betaalbaar. i

(f) Los werknemers moet vir etke dag waarop hulle los in
diens is, minstens 'n volle dag se loon betaal word; met dien
verstande dat as die tydperk van los diens die gewone ure vir
'n volle dag oorskry, vir die" ure langer as daardie dag gewerk,
ten minste 14 maal die vurleon betaal moet word. ~ Vir toe-
passing van hierdie paragraaf word dit beskou dat 'n los werk-

_nemer ’n werknemer is wat op hoogstens vier-dae per week by |

dieselfde werkgewer in diens is en ’n werknemer wat meer as
vier dae per week werk, word as 'm gereelde werknemer beskou
wat op minstens een week se loon geregtig is. -

(g) Arbeiders moet iecen minétens onderstaande lone betaal
word : — : . ) -

18 Jaar Cnder-
en ouer. 18 iaar.
£ s.d. | £ s d
In die munisipale gebiede Kaapstad en Port 1 .
C Elizabeth. .. .....co.vvoviianin iz 117 6] 110
In die munisipale gebied Johannesburg (met ] :
inbegrip van die gebiede wat vroeér onder
die regsgebied van die Craighall-gesond- i _
heidskomitee en die Dorpsrazd Greymount ' e
sgeval het soshv s ataiapsinama i 115 0 1 7 8 .
In die munisipale "gebiede = Krugersdorp, ’
Randfontein,  Roodepoort ~ Maraisburg,
Germiston, Benoni, Boksburg, Brakpan, ;
Springs, Nigel, Pretoria en Oos-Londen 112-6( 1 7 8
Die munisipale gebied Durban............. 1 -lg 0] 1 ; g
i 10 0 i

{510 | o] 1 ST R, R R e 1

OPMERKING.—Bogenoemde lone is by Loonvasstelling No. 70 bepaal
en is onderworpe aan wysigings ingevolge dié Vasstelling.
Benewens bogenoemde lone, moet die Regering se lewenskoste~
toclae kragtens Oorlogsmaatreél No. 43 van 1942, soos van tyd
tot tyd gewysig, ock betaal word. y

(2) {a) 'n Werkgewer moet een werknemer in diens hé teen
die hoogste loon voorgeskryf in subklousule (1) {d) van hierdie
klousule voor enige werknemer teen ‘n- laer loon in diens gencem
word. . ;

(b) 'n. Werkgewer wat drie of meer werknemers wat dupli-

seerwerk doen, in diens het, moet' minsten een werknemer teen

die hoogste loon, voorgeskryf in subklousule (1) (d) van hierdie
klousule in ‘diens hé vir elke drie of gedeelte van drie werk-
nemers bo en behalwe drie werknemers in die inrigting in diens.

(3) Ten einde die loon te bepaal wat aan 'n werknemer in

' enigeen van die klasse genoem in subklousule (1) betaal moet

ward, moet die totale ervaring van die werknemer in dupli- |
sering, afgesien van die inrigting waar die ervaring opgedoen is,
meegereken word.

@) (@) 'n Dagloon word bereken deur dic weekloon deur -
ses te deel. : - :

(b) Ten einde die uurloon van 'm werknemer te bepaal, moet
die weekloon. ingevolge hierdie subklousule betaalbaar, gedeel
word deur die getal ure wat gewoonlik gedurende: die week
-deur werknemers in_die inrigting gewerk word.

(5) Geen werkgewer mag 'n dupliseerpapiersnyer verplig of
toelaat om gedrukte (in teenstelling met gedupliseerde) stof te
sny of reg te sny of om ’'n snymasjien te bedien vir ‘n ander
doel as wat in die omskrywing van hierdie klas werknemer .in~
klousule 43 van die Qoreenkoms. genoem word nie,

45. STUKWERK EN BONUSSE,

(1) Werkgewers word verbied om stuk- en taakwerk uit te
gee en werknemers word verbied om dit te verrig. r B

(2) Geen werkgewer mag 'n bonus betaal .wat deur stuk-
berekenings of oorwegings van omvang van werk in enige
vorm bereken, is ‘nie, en geen werknemer mag so'n bonus zan-
neem nie. . i

46. BETALING VAN VERDIENSTE EN DIENSBEEINDIGING.

(1) Lone en betaling vir oortyd moet weekliks ten volle teen
die voorgeskrewe skale nie “later as 12-uur middag op die
Saterdag wat volg op die end van die werkweek van die betrokke
inrigting. betaal word nie. -As die werkweek op 'n Saterdag
eindig, moet betaling by 12-uur middag op daardie dag gédeen:
wees, Los werknemers wie se diens voor die gebruiklike betaal-
dag eindig, moet hul verdienste onmiddellik by begindiging van
hul diens betaal word. :

(2) Waar d't in °*n inrigting gebruiklik is om bepaalde werk-
nemers maandeliks te betaal, moet di¢ werknemers hul lone
en alle verskuldigde oortydloon maandeliks betaal word en ia
plaas van weekliks scos in- subklousule (1Y hiervan bepaal; in
daardie geval moet werknemers by die maand nie later as 12-um
middag op die laaste werkdag in die’ maand van die betrokke
inrigting betaal word nie. : : :

(3) Alle lons en ocortydleen moet kontant betaal word. _
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{4) A weekly employee or his employer shall give not less than
one week’s notice and a monthly employee or his employer shall
give not less than two weeks’ notice to terminate the contract of
employment; provided that this shall not affect the right of an
employee or-an employer to terminate the contract of employ-
ment without notice for any cause recognised by law as sufficient,
or any agreement between an employee and employer wl}zch
provides for a period of notice of equal duration on both sides
for longer than one week or two weeks, as the case may be.
Annual leave and notice shall not run concurrently. The. notice
referred to herein shall be so given as to take effect in the case
of a weekly employee from the usual weekly pay-day of the
establishment; and in the case of a monthly employee, from the
first or the fifteenth day of the month, as the case may be,_

47. Hours oF WORK.

{1) The ordirary hours. of work of any employee shall not’

exceed forty-five hours in any one week and in ascertaining such

‘hours of work intervals during which meals are taken shall be
exciuded. . )

z (2) Daily hours of work shall not exceed eight and one-sixth

hours; excluding, however, periods during which meals are taken
and in the case of the establishment’s half-holiday, the hours of

~work shall not exceed five hours on ‘such half-holiday. o
’ (3) An employer shall arrange the weekly working hours in
- hkis establishment so as to allow employees to have one afterncon
off per week {other than Sunday). ' ) .

. {4) Employers and employees shall not permit less than eight
hours to elapse between the finish' of one day or night’s work

and the commencement of another by the same employee, and

no period of continuous employment shall exceed five hours
without a rest period of not less than one hour.

48. OVERTIME.

{1 Ow'.-\rtime shail be restricted as much as possible and all
hours in excess of twelve hours’ overtime in any one month or

thirty hours’ overtime in any year shall not be permitted by an .

employer nor -undertaken by an employee without the consent

- of the Council: = All overtime shall be payable at the rate of-

one and a third times the remuneration preseribed in terms of
section 44 for the smployee. - ' .
(2) Whenever an employee works on a Sunday, his employer
shall either— - ' )
(a) pay the employee not less than double the remuneration
payable in respect of the period ordinarily worked by him.
on a weekday; or

(b) pay the employee remuneration at a rate not less than one-

and one-third times his_ordinary rate of remuneration in
‘respect of the total period worked on such Sunday and
graat ‘him within' seven days of such Sunday one day’s
‘holiday and pay him in respect thereof remuneration at

a rate not less than his ordinary rate of remuneration’

as if he had on such holiday worked his average ordinary
‘working hours for that day of the week.

(3) (@) If an employee does not work on Good Friday, the
Day of the Covenant, Christmas Day or New Year’s Day, his
employer shall pay him in réspect of such day remuneration at
a rate pot less than his ordinary rate of remunseration as if he
had on such day worked his average ordinary. working hours
for that day of the week. =,

{b) Whenever an employee works on Good Friday, the Day
of the Covenant,” Christmas Day or New Year’s Day, his
employer shall pay him remuneration at a rate not less than
bis ordinary rate of remuneration in respect of the total period
worked on such day in addition to the remuneration to which
he would have been entitled had he not so worked.

(4) Notwithstanding the provisions of this section, all time

‘worked on the establishment’s usual half-day holiday and on
statutory public holidays (other than Good Friday, the Day of
the Covenant, Christmas Day and New Year's Day) shall be
paid for at the rate of double the ordinary rate of wages
prescribed in section 44. o '

49. HoLIDAYS.

tlj An erﬁployce shall be granted all staiutory hﬁlidays. and in:

addition shall be entitled to and Be granted two and a half
consecutive weeks’ leave (fifteen working days) after one year of
employment with the same employer and three consecutive weeks’
leave (cighteen working days) after two years’ service in the
Industry, apd shall in respect’ of each week thereof be paid an
amount not less than the weekly remuneration which the
emplioyee  was receiving immediately prior to the date upon
whick the employee became entitled to anmmal leave; provided

that where the employer and the employee agree and the consent

of the Council is obtained, such leave need not be consecutive.
Provided further that—

(@) the period of such leave shall not be concurrent with “any!
period during which the employee is required to undergo,

training under the South Africa Defence Act, 1912; and
- (b) if any public holiday falls within the period of such leave

such holiday shall be added to the said period as a

- further period of leave of absence with pay,

(2) The leave to which an employee is entitled in terms of sub-,
section (1) shall be granted at a time to be fixed by the employer;’
.Ero-\fided that if such leave has not been granted carlier it shall’
e granted within two months of the completion of the year of

empioyment to which. it relates,

(4) 'n Werknemer by die week, of sy werkgewer moet minstens
een week diensopsegging gee en ’‘n werknemer by dic maand
of sy werkgewer moet minstens twee weke diensopsegging cee
em die dienskontrak te beindig; met dien verstande dat dit nie
die reg van ’n werknemer of 'n werkgewer om die dienskontrak
sonder diensopsegzing te befindiz om enige rede by Wet as
voldoende erken, of enige ooreenkoms tussen 'n werknemer en
werkgewer wat voorsiening maak vir 'n diensopseggingstermyn.
van gelyke duur aan albei kante en na gelang van die geval vir
langer as een week of twee weke. raak nie. Jaarlikse verlof en
diensopsegging mag pie saamval nie. Die diensopsegging wat
hierin genoem word, moet so gegee word dat dit ingaan op die
gewone weeklikse betaaldag van die inrigting in die 'geval van 'n
werknemer by die week en na gelang van die geval op die eerste

| of vyftiende dag van die maand, in die geval van 'n werknemer ~

by die maand.

47. WERKURE,

-{1) Die_gewone werkure van enige werknemer is hoogstens
vyf-en-veertig in enige afsonderlike week en by die vasstelling
van sedanige werkure is etenstye uitgeshuit.

(2) Daelikse’ werkure is. Hoogs{ens_S% uur met uitsondering
egter van elenstye en ingeval van die inrigting se halwe dag,
is. die werkure hoogstens vyf op die haiwe dag. e

{3) 'm Werkgewer moet die weeklikse werkure in sy inr'igﬁ.ng
so verdeel dat werknemers, benewens Sondag, een middag per
week vry het, S '

(4) Werkgewers en werknemers mag nie toelaat dat minder
as agt uur verloop tussen. die voltooiing van een dag of nag se
weirk en die aanvang van ’'n ander deur dieselfde  werknemer
nie en geen tydperk van ononderbroke werk mag langer as vyf-

uur sonder ’n rustyd van minder as een uur wees nie, | :

43. OORT_YID‘

(1) Oortydwerk moet soveel as moontlik beperk word en alle
ure bo 12 wur oortyddiens in 'n afsonderlike maand of 30 wur
cortyddiens in 'n_jaar, mag nie sonder toestemming van die
Raad deur 'n werkgewer toegelaat of deur 'n werknemer onder-
neem word nie. Vir dié oortyd moet betaal word teen 13 maal
die besoldiging ingevolge klousule 44 vir die werknemers voor-
geskryf., ; ; )

{2) As ’n werknemer op Sondag werk, moet die iverkgewer
hom of— R i e T S i
(@) minstens dubbel  die besoldiging betaalbaar ten opsigie
van die tydperk gewoonlik deur hom op 'n weekdag"
gewerk, betaal; of . 4"

(b) besoldiging betaal teen 'n skaal van minstens: 1% maal |
sy gewone besoldiging ten opsigte van die totale tydperk
op Sondag gewerk, en hom binne sewe dae na sodanige.
Sondag een dag vakansie toestaan. en hom daarvoor .

. betaal teen ’n skaal van minstens sy gewone besoldiging
-asof hy op dié vakansiedag sy gewone gemiddelde werkure
op daardie dag van die week gewerk het. - '

(3) (@) As ] werkgewer nie op Goeie-Vrydag, Geloftedag,
Kersdag of Nuwejaarsdag werk nie, moet sy werkgewer hom ten
opsigte van dié¢ dag teen minstens sy gewone skadl van besoldiging -
betaal, asof hy op dié dag sy gewone werkure vir daardie dag’
van die week gewerk het. ' RS

(b) As 'n werknemer op Goeie-Vrydag, Geloftedag, Kersdig -
of MNuwejaarsdag. werk, most sy werkgewer hom ten opsigte
van die fotale tydperk op dié dag gewerk, benewens die
besoldiging wat hy sou gekry het as hy op di¢ dag nie gewerk
het nie, nog minstens teen sy gewone loonskaal betaal. .

(4) Nieteenstaande die bepalings. van hierdie artikel, moet
vir alle fyd wat op die inrigting se gewone halwe dag en op
wetlike statufére publicke vakansiedae .(behalwe - Goeie-Vrydag,
Geloftedag, Kersdag en Nuwejaarsdag) gewerk word, beiaal word -
teen dubbel die gewone loonskaal wat in klousule 44 voorgeskryf

-word.

: 49. VERLOF.
(1) ’n Werknemer is geregtiz tot en moet, behewens al die-
statutére vakansiedae, 24 opeenvolgende weke verlof (15 werkdae)
na elke jaar diens by dieselfde werkgewer toegestdan word en
drie opeenvolgende weke verlof (18 werkdae) na twee jaar diens
in die nywerheid en moet ten opsigte van elke week daarvan
'n bedrag betaal word van minstens dic weekloon wat die werk-"
nemer ontvang het onmiddellik voor die datum waarop die werk-
nemer op jaarlikse verlof geregtig geword het; met dien verstande
dat waar die werkgewer en die werknemer ooreenkom en die
toestemming van die Raad verkry word, di¢ verlof nie opecn-
opeenvolgend hoef te wees nie; verder met dien verstande dat—
(a) die verloftydperk nie met ’n tydperk wat die werknemer
" ingevolge die Znid Afrika Verdedigings Wet, 1912, oplei-
ding moet ondergaan, mag saamval nie; en o
{h) as 'n openbare vakansiedag binne die verloftydperk val,
die vakansiedag by genoemde tydperk gevoeg moet word
as 'n verdere tydperk van afwesigheidsverlof met betaling. .
(2) Die verlof waarop ’n werknemer ingevolge subklousule. (1),
geregliz is, moet toegestaan word, op, ’n. tydstip: wat deur die
werkgewer vasgestel word; met dien verstande dat as die verlof .
nie gerder toegestaan is nie, dit binne twee maande na voltooiing
van die belrokke diensjaar tosgestaan moet word, !

15
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(3) A_n. employee whose contract of'emplo.ymént with the same
employer terminates—

(@) in the first year of employment with the same empioyer,

the completion of such year; and

() in any subsequent year of employment with the
: employer before the completion of such year, :

shall upon such termination be paid in respect of each completed -
month of employment during the first year an amount not less
than the weekly remuneration which the employee was receiving
_ immediately prior to the date of such termination divided by five
~ and .in respect of each completed month of employment there-
after an amount mot less than the weekly remuneration which
the employee was receiving immediately prior to the date of such

after the completion of one month’s employment but before |

same

termination divided by four.

(4) An employee who has become entitled to a period of leave
in ferms of sub-section (1) and whose employment terminates
before such leave has been granted shall upon such termination;
be paid in respect of each week thereof an amount not less than
the weekly remunération which the employee was receiving imme-
diately prior to the date of such termination. '

(3) For the purposes of this section the expression. ““ the same
employer ” includes— :

(@) in the case of the death of an employer, the legal repre-
- sentative, heir, legalee, successor or executor of the estate
of that employer;
(b) in the case of insolvency, liquidation or sale of a business,
" the trustee, liquidator or purchaser-of the business;

for the period during which such representative, heir, legatee,
successor, executor, trustee, liquidator or purchaser continues to
carry on the business in which the employee concerned is em-
ployed. ‘ ) e )

(6) For the purposes of this section the word *employment”
shall be deemed to include any period or periods during which
- an ‘employee— :

{a). is on leave in terms of sub-section (1)

(b) is required to uadergo training under the South Africa
_ Defence Act; 1912; . ;

(c) is absent from work on the instructions or at the request

- of the employer; ' ) :
(d) is absent from work owing to sickness or accident;

amounting in the aggregate to not more than thirty days in any
year, and shall be deemed to commence from the date on which
the employee enters the employer’s service or the:date when last
_entitled to leave, whichever may be the later. .

(7) An employee shall be entitled to twelve dhys’ sick leave
per annum on pay; provided that after an absence of two days
a doctor’s certificate shall be submitted.

50. CERTIFICATE OF EMPLOYMENT.

An employer shall issue a certificate of employment free of
charge to each employee, whose wages are based on the length
of his experience, at the time when he leaves such employer’s
. service, and forward a copy of such certificate to the Hon.
Secretary of the Joint Board concerned or the Standing Com-
_mittee where no Joint Board has jurisdiction. The certificate shall
show the employee’s name in full, address, occupation and rate
of wages paid, together with the dates of his entering and leaving
the service of the employer, : :

51. CONTRIBUTIONS.

(1) Every employer shall contribute to'the General Fund of
the Council 2d. per week for each employée.employed by him
for whom wages are prescribed in sub-sections (1) (a), (b), {c) or
(d) of section 44. } : : :

(2) Contributions to the General Fund shall be paid monthly
by the employer to the Secretary of the Council at his address
not Jater than thirty days after accrual. .

{3} All funds or moreys received in terms hereof shall be
administered in terms of the Constitution of the Council.

52. TrapE UnioN MEMBERSHIP.

_ (1) The employers shall co-operate with the employee in main-
taining the discipline of the trade upion, Where an employee
who is a member of the trade union is in default under a penalty
imposed. by the trade-union, the matter shall be dealt with by the
Joint Board concerned, which may reguire the employer concerned
1o dismiss the employee in default if the penalty is not complied
with, .

(2} Employers shall encourage employees to become members
of the trade union. :

53. REGISTRATION OF EMPLOYERS. .

(1) Every employer engaged in duplicating at the date on which
this Agreement comes into eperation shall forward.in writing to
the Secretary of the Joint Board (or the Standing Comumiitee’

" where no Joint Board exists) of the area in which he is operating,
the following particulars concerning himself:— -

(i) Full name.

(i) ‘Business address. .
(iii) The trade or trades which he is carrying on. ) :
(iv) The address at which any plant er equipment is housed.
16 . .

(3) 'n  Werknemer wie se dienskontrak by dieselfde werk~
gewer— : :

(@) in die cerste diensjaar by dieselfde werkgewer na voltooiing
van een maand diens maar- voor- voltooiing van sodanige
: jaar; en ) y to
(b) in 'n daaropvolgende diensjaar by dieselide werkgewer voor
- voltooling van die jaar;
eindig, moet by die begindiging teh opsigte van elke volle maand
diens 'n bedrag betaal word van minstens die weekloon wat
die werknemer ontvang het onmiddellik voor die datum van die

! begindiging, gedee! deur vyf, en ten opsigte van elke volle maand

diens daarna, 'n bedrag van minstens die weekloon wat die
werknemer onmiddellik voor die datum van die begindiging
ontvang het, gedeel deur vier.

(4) 'n Werknemer wat ingevolge k]o&_sulg {1) op-n verlof-
tydperk geregtig is en wie se diens eindig voor die verlof toege-

| staan is, moet by die begindiging ten opsigte van elke week

daarvan 'n bedrag betaal word van minstens die weekloon wat
die werknemer onmiddellik voor die datum van die begindiging
ontvang het. E : :

(5) Vir die toepassing ‘van hierdie klousule is by die uitdruk-
king ., dieselide werkgewer” inbegrepe— !

(a) in geval van die afsterewe van 'n werkgewer, die wettige
| _ verteenwoordiger, erfgenaam; legataris, opvolger, of ekse-
kuteur van die boedel van daardie werkgewer;
() in die geval van bankrotskap, likwidasie of verkeoop van
]liesigheid, die kurator, likwidator, of koper van die besig-
eid; : i
of “die tydperk wat die verteenwoordiger, erfgenaam, legataris,
opvolger, eksekuteur, kurator, likwidator of koper voortgaan om
giefbesigheid waarin die betrokke werknemer werksaam is, te
| dryf.
© (6) Vir die toepassing van hierdie klousule word dit beskou
' dat by die woord ,,diens” inbegrepe is enige tydperk of tyd-
|} perke wat 'n werknemer— :
|

(a) kragtens subklousule (1) met verlof is;

(b) kragtens die Zuid Afrika Verdedigings
| moet ondergaan; g2, ’ :
| {c) op las of op versoek van die werkgewer van werk afwesig

Wet, 1912, opleiding

I 185 .
I (d) weens siekte of ongeval van werk afwesig is; wat in die

|, geheel hoogstens dertig dae per jaar beloep en dit word
| beskon dat dit begin op die datum daarop die werknemer
| by die werkgewer in diens getree het, of na gelang van die

jongste datum, die datum.  waarep hy.laas op verlof
i geregtig was, oo

i (7 ’'n Werknemer het reg op twaalf dae sickteverlof per jaar,
| met betaling; met dien verstande dat na 'n afwesigheid van twee
i dae 'n doktersertifikaat getoon moet word. )

| 50. DIENSSERTIFIKATE.

'. - ‘Wanneer ‘n werknemer ’n werkgewer se diens verlaat, moef .

| die werkgewer 'n dienssertifikaat kosteloos uitreik aan die werk-
nemer wic se loon gebaseer is op lengte van ervaring, en moet
hy ’n afskrif van die sertifikaat aan die Sckrétaris van die .

=i_betrokke Gesamentlike Raad stuur of aan die Staande Komitee

|'as daar nie ’n Gesamentlike Raad bestaan nie. . )

i 'Die sertifikaat moet die werknemer se naam voluit, sy adres,

| ambag en loonskaal wat betaal is, tesame met die datum waarop

.:hy,bﬁ die werkgewer in en uit diens getree het en die rede vir

| diensbegindiging aantoon. .

| 31‘ BYDRAES.

' (1) Elke werkgewer moet 2d. per week vir elke werknemer

‘ by hom in diens en vir wie lone in subklousules (1} (a), (b), ()
of (d) van klousule 44 hiervan voorgeskryf is, aan die algemene

| fonds van die Raad bydra. : )

| (2) Bydraes aan die algemene fonds:moet maandeliks binne

. dertig dae na die datum waarop dii verskuldig was, deur die
wer}égewer aan die Sekretaris van die Raad aan sy adres betaal

| word. - )

| (3) Alle fondse of geld wat ingevolge hiervan ontvang word,

| moet ingevolge die konstitusie van die Raad beheer word.

! . 52. LIDMAATSKAP VAN VAKVERENIGING.

| . (1) Die werkgewers moet met die werknemers saamwerk by
| die handhawing van die tug van die Vakvereniging. As 'n werk-

nemer wat 'n lid van die Vakvereniging is weens versuim onder
‘slraf staan wat deur die Vakvereniging opgelé is, moet die saak
i deur die betrokke Gesamenilike Raad behandel word, wat kan
| vereis- dat die betrokke werkgewer die werknemer wal weens
| versuim  gestraf is, ontslaan as die strafbepaling nie nagekom

1! word nie.

| 2) Werk_gewcrs' moet werknemers aanmoedig om lede van die
vakvereniging te word.

|

| e .

! 53, RESISTRASIE VAN WERKGEWERS,
|

| (1) Elke werkgewer wat op die daium waarop hierdie Goreen-
koms in werking tree, dupliseerwerk uitvoer, moet skriftelik aan.
| die Sekretaris van dic Gesamentlike Raad (of Staande Komitee
|waar geen Gesamentlike Raad bestaan nie) van sy bedryfgebied
| onderstaande besonderhede van homself stuur:— K :

i (i) Naam voluit,
(11) Besigheidsadres.

iif) Die bedryf of bedrywe wat hy vitoefen. 2 amh .
| (iv) Die adres waar 'n installasic of toerusting gehuisves is.
B : : -
|
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(2) The particulars required under sub-section (1) hereof shall
also be furnished by all employers who become engaged in
duplicating after the date .on which this Agreement comes into
operation within one month of commencing business.

(3) Where the employer is a corporate body or a partnership,

information in accordance with sub-section (1) hereof shall be |

furnished in respect of each director or partner as the case may
be. The name under which the corporate body or, partnership is
carrying on business shall also be furnished. In the event of any
change among the pariners or among the directors, as t_he__qase
may be, particulars of such change shall be furnished in ‘writing,

within one month, to the Secrefary of the Joint Board concerned

or the Standing Committee where no such Joint Board exists.

CHAPTER 8.
EXEMPTIONS AND MISCELLANEOUS.

) 54. EXEMPTIONS. :
(1) Subject to the provisions of sub-section (4) hereof, special

exemption from the terms of this Agreement may be granted .

by the Standing Committee, which shall, in fixing the wages

and other conditions under which an exemptéd person may be

employed, give consideration to the recommendation of the
. Joint Board for. the area concerned. :

. (2) The Secretary of the Council shall issuc to €very person
or establishment granted exemption a certificate of licence signed
by himi. for and on behalf of the Standing Committee, setting
out the wages to be paid and the conditions” which are a
departure from the conditions laid down in this Agreement,

(3) The Standing Committee may, after one week’s notice in
writing to the employee and. employer concerned, withdraw any
“exemption whether or not the period for which exemption was
originally granted has expired. : ‘ ;

; (4) Provided the Minister publishes a notice in the Govern-

ament Gazette in terms of section twenty-two (1) of the Factories,
Machinery and Building Work Act, 1941, the terms of this
Agreement (in respect of hours of work, overtime, Sunday work
and certain public holidays) shall take precedence over sections

nineteen and twenty of the Factories, Machinery and Building

Work Act. Notwithstanding: such. precedence, however, the
power of exemption conferred upoun the  Standing' Committee
gy'ihis section shall not operate to enable the Standing Com-
mittee to grant an. exemption to, or in respect of any female

_engaged in techmical work, to work between the hours.of six.

o’clock pan. and six o’'clock a.m., or after one.o’clock p.m. on
more than five days in any week, except for the purpose of
-performing work which is necessitated by an emergency.

i . 2

. 55. WITHDRAWAL OF CERTIFICATES OF REGISTRATION AS LEARNER
' PLATEN PRESSMEN AND QUARTER BINDERS.

After one week’s notice in writing to the employer and
employee concerned, the Standing- Committee may withdraw any
written permission ‘granted, authorising the instruction of an

emplovee on how to make ready on and operate platen machines.

and may without prior notice withdraw any certificate of
Registration as a’ quarter binder, . [

56, INTERPRETATION ' OF AGREEMENT.
(1) The Executive Committee or Standing Committee and
Joint Boards shall, subject to the general control and direction
© of the Council, be the bodies responsible for the administration
of this Agreement. i '

{2) The E=xecutive- Committee and the Standing Committee
may issue rulings not inconsistent with the provisions of this
Agreement, or any legal interpretation’ thereof, for the guidance
of employers and employees. = )

57. COUNCIL'S AGENTS.

The Executive Committee shall appoint one or more specified
persons as agents to assist in giving effect to the terms of this
Agreement, In addition to any such specified persons, the
officials of the Council shall be regarded as agents. ' It shall
“be the duty of employers and employees who are members of

the employers’ organisations and the trade union respectively to |

permit such agents to institute such inquiries and to examine
time and wages registers and interrogate such employees as may
be necessary for. ascertaining whether the provisions of this
Apreement are being observed, and ne person’ shall make a
false statement to such agent during the course of his investi-
gations. i L

_ 58. AMENDMENT or CANCELLATION OF AGREEMENT. _

Notwithstanding “anything to the' contrary, this Agreement
shall, by the decision of a full meeting of the Council, be
subject to amendment at any time. = - . g

-hierdie  Ooreenkoms (ten opsigte van werkure,

(2) Die besonderhede vereis ingevolge subklousule (1) hiervan,
moet. ook binne eén maand na die besigheid begin is, verstrek -
word deur alle werkgewers wat na die datum waarop hierdie
QOoreenkoms in werking tree met dupliseerwerk bewin het.

(3) Waar die werkgewer 'n liggaam met regspersoonlikheid of
vennootskap is, moet inligting in ooreenstemming met subklousule
(1) hiervan, ten opsigte van elke vennoot verstrek word. Die
benaming van die liggaam met regspersoonlikheid of vennoot-
skap, moet ook verstrek word., Ingeval van ’n’ verandering van
vennote of direkteure, al na die geval, moet die Sekretaris van
die betrokke Gesamentlike Raad (of die Staande Komitee waar
geen Gesamentlike' Raad bestaan nie) van die gebied waar
sodanige vennootskap die bedryf uitgeoefen het, binne een maand
na é]je datum daarvan skriftelik die besonderhede meegedeel
word. . o :

HOOFSTUK 8.

'VRYSTELLINGS EN DIVERSE BEPALINGS.

i ‘54. VRYSTELLINGS. .
(1) Onderworpe aan die bepalings van subklousule (4) hiervan
kan spesiale vrystelling van die bepalings van hierdie Ooreenkoms
verleen word deur die Staande Komitee wat. oorweging moet

. skenk, ‘wanneer hy lone en ander voorwaardes vasstel waaronder

n vrygestelde persoon in diens geneem mag word, aan 'die
aanbevelings van die Gesamentlike Raad vir die betrokke
gebied. s : o ) i

(2) Die Sekretaris van die “Raad. moet aan . elke persoon of

-inrigting aan wie vrystelling verleen word, ’n - sertifikaat of

lisensie deur hom namens die Staande Komitee onderteken, uit~
reik waarin die loon wat betaal moet word en enige voorwaardes
wat. afwyk van die voorwaardes vasgestel in hierdie Qoreenkoms,
vermeld word en die sertifikaat of lisensie, of 'n afskrif daarvan,

_gesertifiseer deur genoemde Sekretaris, is die enigste bewys wat

vir die vrystelling aangeneem word. -

(3) Die Staande Komitee kan, nadat aan die betrokke werk-
gewer en werknemer een week skriftelik kennis gegee is; enige:
vrystellingsertifikaat of -lisensie herreep, of die termyn waarvoor.
vrystelling verleen was verstryk het of nie. . :

(4) Mits die Minister 'n kennisgewing in. die Staarskoerant

“ingevolge klousule #fwee-en-twintig (1) van die’ Wet op Fabrieke,

Masjinerie en Bouwerk, . 1941, publiseer, moet die bepalings van
oortyddiens,
Sondagwerk en. bepaalde openbare vakansiedae) voorrang geniet
bo artikels negentien en fwintig van die Wet op Fabrieke,
Masjinerie en Bouwerk. Nieteenstaande dié voorrang, het -die

- vrystetlingsbevoegdheid wat by hierdie klousule aan die Staande
Komitee verleen' is, egter nie die uitwerking om die -Staande
- Komitee in staat te stel om ’n vrystelling te verleen aan, of ten
-opsigte van 'n vrou wat tegniese werk verrig, om tussen die ure

6-uur nm. en 6-uur vm., of na l-uur nm. op meer as vyf dae in
enige week te werk nie, behalwe met die doel om werk te verrig
wat- deur 'n noodgeval vereis word.

55. INTREKKING VAN SERTIFIKATE VAN REGISTRASIE AS LEERLING-
PLATPERSDRUKKERS EN KWARTOBINDERS. !
Na een week skriftelike kennisgewing aan die” betrokke werk-"
gewer en werknemer kan die Staande Komitee enige skriftelike

‘toestemming intrek wat toegestaan is om 'n werknemer instruksie

te gee oor hoe om toe te stel op en platperse te bedien, en kan hy
sonder voorafgaande kennisgewing enige sertifikaat van registrasie
as kwartobinder intrek. . : : ;

: -_56: VERTOLKING VAN OOREEM(QQS. : -
(1) Die Uitvoerende Komitee. of die Staande Komitee en

Gesamentlike Rade is die liggame wat, onderworpe aan die - -
-algemene beheer en bestuur van die Raad, vir die administrasie -

van hierdie Qoreenkoms verantwoordelik is,

{2) Die Uitvoerende Komitee en die Staande Komiteg kan vir
die leiding van werkgewers en werknemers reéls uitvaardig wat
nie met die bepalings van die Ooreenkoms of enige regsvertolking
daarvan strydig is nie. R T :

57. AGENTE VAN DIE Raap. -

Die Uitvoerende Komitee moet een of meer bepaalde persone
as agente aanstel om by die toepassing van hierdie Qoreenkoms
behulpsaam te wees. Naas sulke gespesifiseerde persone, moet
die beamptes van die Raad as agente beskou word. Dit is die
plig van werkgewers en werknemers wat lede van die Werk-
gewersorganisasies en die Vakvereniging is, om. die agente toe
te laat om ondersoek in te stel en om tyd- en loonregisters na
te sien en om werknemers te ondervra soos nodig mag wees
ten einde te bepaal- of die bepalings van hierdie Qoreenkoms
nagekom word, en niemand mag gedurende die ondersoek teen-
oor sulke agente 'n valse verklaring afié nie.

38, WYSI_GING OF INTREKKING VAN OOREENKOMS.

_ Nieteenstaande andersluidende bepalings is hierdie .Oéreenkqms
by besluit van 'n-volle vergadering van die Raad te eniger tyd

onderworpe ‘aan wysigl'ng_, :
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. 39, GENERAL, 2 :
. No employer or employee may ‘waive the provisions of this
Agreement whether or not the said provisions confer a benefit
or ‘impose- an - obligation upon. the employer or employee
concerned. Fach ‘provision, sub-section or ‘section shall create,
‘a right ‘or.obligation, as the case may be, independently of the:
existence of other provisions. - In the event of any provision,
sub-section or section of this Agreement being: inoperative or|
ultra vires the  powers of the parties or the Minister either|
before or after publication of this Agreement in the Government,
-Gazette by the Minister, this shall in no way affect the remainder
of, the ~Agreement, which - shall in that event constitute the
‘Agreement. e ' L ¥ . o B

The employers’ organisations ‘and the trade union having |
arrived at the Agreement set forth herein, the undersigned,
authorised officers -of the Council hereby declare that thel
aforegoing is the Agreement arrived at and affix their signatures|

thereto,’ ' T W : i

Dated at. Cape Town this 5th day of May, 1953,

National Industrial Council of the Printing and

JIndustry of South Africa.

Newspaper

D. A. SaLes, Chairman. ? |
S. Geo. RapDALL, Vice-Chairman.;
E. P. KEmP, Secretary. '

- % No. 1295] L v g9 June 1953,
' FACTORIES, MACHINERY AND BUILDING WORK |
- . ACT, 1941. .

PRINTING AND NEWSPAPER INDUSTRY.

I, Paur OrLiver SAUER, Acting Minister of Labour, |
‘acting in terms of sub-section (1) of section rwenfy-two of !
the Factories, Machinery and Building Work Act, 1941,
hereby declare the provisions of the Agreement and notice
relating to the Printing and Newspaper Industry published
under Government Notice No. 1294 of the 19th June,
1953, to be not less favourabie to the persons whose
hours of work are regulated thereby than the relative
_provisions of the said- Act. - #

L i P. O: SAUER,
“Acting . Minister of ‘Labour.

%k No. 12961 19 June 1953,
B, WAR MEASURES ACT, 1940.

' SUSPENSION OF PAYMENT OF COST OF LIVING '
PV ALLOWANCES PAYABLE UNDER WAR.
MEASURE No. 43 OF 1942, AS AMENDED.

' PRINTING AND NEWSPAPER INDUSTRY. ~

I, Paur OrIver SaUrr, Acting Minister of Labour,
acting in terms of sub-regulation (1) of regulation 4 of the |
- regulations published under War Measure No. 43 of 1942, -

" as amended, hereby suspend the operation of the said
regulations in respect of all employees who are entitled
to.a cost of living allowance in terms of clause 7 of the
Agreement for the Printing and Newspaper - Industry,
published under Government Notice No. 1294 of the
19th June; 1953. : ' K e
g w . P. O. SAUER.

. Acting Minister of Labour.

| % No. 12961

; 59. ALGEMEEN. :
Geen werkgewer of werknemer kan. die bepalings van hierdie’
_Qoreenkoms ter syde stel nie, hetsy die genoemde bepalings -
.vir die betrokke werkgewer-of werknemer 'n voordeel of ver-
pligting verteenwoordig of nie. Elke. bepaling, subklousule of
klousule skep na gelang van .die geval 'n veg of 'n verpligting,
wat heeltemal onafhanklik is van ander bepalings. “Ingevai ‘m
bepaling, subklousule of klousule' van hierdie Qoreenkoms - voor
of na bekendmaking in die Staatskocraiu deur die Minister inge-
volge die bepalings van die Wet, nie bindend is mic of witra
vires ‘die bevoegdhede van die partye of die Minister is, maak
dit héegenaamd geen inbreuk op die res van die Qoreenkoms
nie, wat in so’n geval die Qoreenkoms uitmaak. T
Nademaal die Werkgewersorganisasies ‘en die Vakvereniging
tot die Qoreenkoms soos hierin uiteengesit, besluit het, verklaar
ondergetekende gemagtigde beamptes van die Raad hierby dat
die voorafgaande die Qoreerikoms is waartoe besluit is en plaas
hulle hul handtekenings hieronder. ) i ,
. Onderteken in Kaapstad, op hede die Sde dag van Mei 1953.
Nasioniale Nywerheidsraad vir die Druk- en Nuusbladnywerheid -
_in Suid-Afrika. ' '
D. A. SaLes, Voorsitier. _
8. Geo. RADDALL, Ondervoorsitter.
E. P. KeEmp, Sekretaris.

e [19 Junie 1953.
MASJINERIE EN BOUWERK,
1941. _ : .

DRUK- EN NUUSBLADNYWERHEID.

sk No. 1295.]
WET OP FABRIEKE,

Ek, Paur OuVER Sauer, Waarnemende Minister van -
Arbeid, handelende kragtens subartikel (1) van artikel
twee-en-twintig van die Wet op Fabricke, Masjinerie en
Bouwerk, 1941, verklaar hierby dat die bepalings van die
Ooreenkoms en kennisgewing in verband met die Druk-
en Nuusbladnywerheid bekendgemaak by Goewerments-
kennisgewing No. 1294 van 19 Junie 1953, nie vir
die persone wie se werkure daarby gere€l word, ongun-
stiger as die ooreenstemmende bepalings van genoemde
Wet is nie. : : ' . :

: : P.'O. SAUER, =
Waarnemende Minister. van Arbeid.

oo ' {19 Tunie 1953
. WET OP OORLOGSMAATREELS, 1940.

SKORSING VAN BETALING VAN LEWENSKOSTE- ;

TOELAE BETAALBAAR . INGEVOLGE
OORLOGSMAATREEL No. 43 vaNn 1942, SOOS
GEWYSIG. - '

PDRUK- EN NUUSBLADNYWERHEID.

_ Ek, PauL OuiveEr SAUER, Waarnemende Minister van
Arbeid, handelende kragtens die bepalings van subregu- -
lasie (1) van regulasie 4 van die regulasies bekendgemaak
by Oorlogsmaatregl No. 43 van 1942, soos gewysig, skors
hierby die werking van genoemde regulasies ten opsigte .

“van alle werknemers wat geregtig is op 'n lewenskoste-

toelaag ingevolge klousule 7 van die Ooreenkems vir die
Druk- en . Nuusbladnywerheid wat by Goewerments-
kennisgewing No.. 1294 van 19 Junie 1953, afgekondig

1 1s.

i P. O. SAUER, .
Waarnemende Minister van Arbeid.

nie-ieniings_erfiﬁkafe i g Ty

The Government Frinier, Pretoria.

1 Die Staatsdrukker, Pretoria.



