
   
"UNION OF SOUTH AFRICA 

UNIE VAN SUID-AFRIKA 

  

(Registered at the Post Office asa Newspaper) 

  

   
taats 

ut Gasette 
koetant 

(As'n Nuusblad by die Poskantoor Geregistreer } 
  

Vou. CLXXIL.] PRICE 6d. | PRETORIA, 

‘All Proclamations, Government. and General Notices published 
for the first time, are indicated by a % in the left-hand upper 
corner. © 7 _ 

  

GOVERNMENT NOTICES. 

19 JUNE 
19 JUNIE 1953, PRYS 64, [No. 5085, - 

Alle Proklamasies, Goewerments- en Algemene Kennisgewings, 
wat vir die eerste. maal gepubliseer word, is in die linker 

bohoek met 'n %# gemerk. | : 

GOEWERMENTSKENNISGEWINGS. 
  
  

The, following Government Notices are published for 
general information: — . 

DEPARTMENT OF LABOUR. 
——— 

% No. 1297] [19 June 1953. 
-- INDUSTRIAL CONCILIATION ACT, 1937. 

- BREWING INDUSTRY, CAPE. 
  

I, PauL Oxtiver SAveER, Acting Minister of Labour, do 

‘hereby— 

(a) in terms of sub-section (1) of section forty-eight of 

the Industrial Conciliation Act, 1937, declare that 

all the provisions of the Agreement which appears 

in the Schedule hereto and which relates to the 
Brewing Industry, shall be binding from the 16th 

July, 1953, and for the period ending the 15th 
July, 1956, upon the employers’ organization and | 

the trade union which entered into the said Agree- 
ment and upon the employers and employees who 
are members of that organization or that trade 
union; : ae 

.- (b) in terms of sub-section (2) of section forty-eight 
of the said Act, declare that ‘the provisions 
contained in clauses 3 to 13 (inclusive), 15, 16 
and 18 of the said Agreement shall be binding 
from the 16th July, 1953,-and for the period ending | 
the 15th July, 1956, upon the other employers 

. and employees engaged or employed in the said 
Industry in the: Municipal Area of Cape Town; 
and © oo , 

(c) in terms of sub-section (4) of section forty-eight of 
the said Act declare that in the Municipal Area 

. of Cape Town and from the 16th July, 1953, and 
. for the period ending the 15th July, 1956, the 

‘provisions contained in clauses 3 to 13 (inclusive), 
15, 16 and 18 of the said Agreement shall mutatis. 
mutandis apply in respect of such persons in the 
said Industry as are not included in the. definition: 
of the expression. “employee”, contained in 

section one of the said Act. 

P. O. SAUER, 

A—3811 a. 
  Acting Minister of Labour. |. 

Onderstaande Goewermentskennisgewings word vit 

algemene inligting gepubliseer:—__ ; 

DEPARTEMENT VAN- ARBEID. 

No. 1297.] [19 Junie 1953. 
NYWERHEID-VERSOENINGSWET, 1937. 

BROUNYWERHEID, KAAP. 
  

Ek: PauL OLIVER SAUER, Waarnemende Minister van 
Arbeid, verklaar hierby— . / 

(a) kragtens subartikel (1) van artikel. agt-en-veertig 

van die Nywerheid-versoeningswet, 1937, dat al die 

bepalings van die Coreenkoms wat in die Hylae 

verskyn en op die Brounywerheid betrekking het, 

van 16 Julie 1953 en vir die tydperk wat op 

15 Julie 1956 eindig, bindend is. vir die werk- . 

< gewersorganisasie en. die vakvereniging wat 

genoemde Ooreenkoms -aangegaan het en. vir. die 

werkgewers en werknemers wat lede van daardie.— 
2 v . 

_organisasie of daardie vererliging is; 

'(b) kragtens subartikel (2) van artikel  agt-en-veertig 

van genoemde. Wet, dat die bepalings vervat in 

klousules 3 tot en. met 13, 15, 16 en 18. van 
genoemde Ooreenkoms van 16 Julie 1953 .en vir, 

die tydperk. wat op 15 Julie 1956 eindig, bindend. 
is vic die ander werkgewers en . werknemers 
bettokke by of in diehs in. genoende Nywerheid 

in die munisipale gebied. Kaapstad; en 

(c) kragtens subartikel (4) van artikel agt-en-veertig van 

genoemde Wet, dat die bepalings vervat in 
~ Kdousules 3- tot en met 13, 15, 16 en 12 van 

genoemde Ooreenkoms van 16 Julie 1953 en vir 

die tydperk wat op. 15 Julie 1956 eindig, in die 

munisipale gebied Kaapstad mutatis mutandis van 

‘toepassing is ten opsigte van persone in genoemde 

_ Nywerheid, wat nie by die woordomskrywing van’ 

die. uitdrakking ., werknemer”, vervat in artikel 

een van genoemde Wet, ingesluit is nic. 

| P,Q. SAUER, = 
_ >Waarnemende Minister: vat Arbeid.
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“SCHEDULE. ' 

INDUSTRIAL COUNCIL FOR THE BREWING INDUSTRY, 
ar CoG CAPE TOWN. 

. AGREEMENT a 

in accordance with the. provisions. of the Industrial Conciliation 
. Act, “1937, made and entered into by and between the 

. South African. Brewing Industry Association 

(hereinafter referred to as “the employers” or the “employers 
organization ”) of the one. part, and the 

Brewery Employees’ Union (Cape Peninsula) ; 

(hereinafter referred to as “ the employees” or “ the trade union”), 
. Of the. other part, 

. being the’ parties to the Industrial Council for the Brewing 
- Industry, Cape Town. : 

1. SCoPE OF APPLICATION OF AGREEMENT. 

- The terms of this Agreement shall be observed in the Municipal 
Area of Cape Town’ by all employers and: employees in the Brewing 
Industry, who are members. of. the employers’ organization and 
the.trade union, and for whom wages are prescribed in section 4 
of ‘this- Agreement. 

2. PERIOD OF OPERATION OF AGREEMENT. 

This Agreement shall: come into operation on a- date to be 
fixed by the Minister of Labour in terms of. section forty-eight 
of the Act, and. shall continue in force for a period of ‘three 
years, or such perieti as may be determined by him. 

. 3. DEFINITIONS. __ oo 

Ay expressions used. in this Agreement which are defined in 
the Act, shall have the same meaning as in that Act. 
reference to an Act shall-include any amendment. to stich Act, and, 
unless the. contrary intention appears, words importing the mascu- 

- line ‘gender shall ‘include’ females; further, unless inconsistent 
‘with the context— . . 

“ Act” means thé Industrial Conciliation Act, 1937; 

' adult” means an employee of the age of 21 years or over; 

“ Brewing Industry” or “Industry” means, without in any way 
“limiting the ordinary meaning of the expression, the. industry 
carried on by employers engaged in brewing malt. liquor in 
terms of the Liquor Act, 1928,-and/or the: manufacture of 

.malt in connection with the brewing of malt liquor; 

-* casual employes.” means an employee engaged as :a general 
labourer, grade Ii, who is employed for a ‘period not: longer 
than one’ month: with the. same émployer; 

“Council” means the Industrial Council “for the Brewing 
industry, Cape. Town, registered in terms of section” two of 

, the Industrial Conciliation Act, 1924, and deemed. to be regis- 
tered in terms of section nineteen of the Act; 

‘“ day’s pay? means -the weekly wage 
ment divided by six;- ~ 

“employment.” means. the total period of service an employee 
- has. had in-the Brewing Industry in the occupation in which 

he is employed; . 

" “establishment” means any. place in which one or more 
‘- employees are engaged in the Brewing Industry; 

“general labourer, grade 1”? means an employee who directly 
~ assists the man ‘in charge of a department; 

_ “general labourer, grade 1”? means an employee not otherwise 
specified in this Agreement; oa 

“hourly wage” means. the weekly wage divided by 46; 

“ shiftman ” means an employee who is employed in continuous 
‘processes in shifts of eight hours ‘each in the following 

. departments : — 

prescribed in this Agree- 

Refrigeration, engine room, boiler’ room, brewing. and 
fermenting departments and maltings; 

“* spreadover ” means the period in any day from. the time when 
the employee begins work to the time when he finishes. work 

_ for the- day; . : . . . 

“temporary employee ” means an employee who is employed for 
-- a period not ‘exceeding one month from the date in which 

' he is) employed. in any of the, occupations prescribed in 
. section .4.(1) (a) to (4) @; oe . 

“wage” means a weekly wage. 

4, WaGES. 

» Q) The, following. minimum wages shall be paid to the under- 
mentioned classes -of employees:-— - : 

Per 
_ . Week. 

. £s.d. 
(ay, G@) Cooper... ee eee na 6 7.0 

i} Mechanic and fitter... 0 ne 6 12. 6 

(6) Celierman, millroom: man, déspatcher, malting - 
. foreman, brewhouse foreman,. yard foreman, fer-. 

» mMentingroom = foreman and -shiftmaa -in’ malt- 
Ings: — . mo co 

. First [2 months.of employment ............. 5 2 06 
Thereafter se... 0 ne ves wel caee Ged detlecsoee 602. 0 

Any- 

  

  

BYLAE, 

NYWERHEIDSRAAD VIR DIE BROUNY WERHEID, 
: KAAPSTAD. . 

pe OOREENKOMS 
| ingevolge die Nywerheid-versoeningswet, 1937; aangegaan deur 
‘die oo « : . 

» south African Brewing Industry Association ” / 
\(ierna ,, die - werkgewers” of »» die werkgewersorganisasie ” 
genoemi), aan die een Kant; en, die 

» Brewery Employees’ Union (Capé Peninsula)”. 
(hierna ,, die werknemers” of 
ldie ander kant, 

| 
| 
' 
i 1 
| 

» die vakvereniging ” genoem), aan 

wat. die partye is by die Nywerheidsraad vit die Brounywerheid, — | Kaapstad. « - 

| 1. BESTEK VAN TOEPASSING VAN OOREENKOMS, 
'. Hierdie ‘Ooreénkoms moet in die munisipale gebied Kaapstad inagekom word deur alle werkgewers. en werknemers en die brounywerheid wat lede van die werkgewersorganisasie en die lvakvereniging is. en vir’ wie lone in klousule 4 van hierdie [Ooreenkoms: voorgeskryf word. eo, 

  

i ' 2, TERMYN VAN TOEPASSING VAN OOREENKOMS. . 
| Hierdie Ooreenkoms tree in werking op ’n datum wat die iMinister van Arbeid vasstel ingevolge artikel agt-en-veertig van - 
ldie. Wet en bly van krag vir drie jaar of vir ’n tydperk wat deur jhom. vasgestel’ word. - 

3. WooRDBEPALINGS. 
Alle -uitdrukkings.in hierdie Ooreenkoms wat ia die Wet bepaal is, het dieselfde betekenisse as-in dic Wet, verwysings na 

fn wet sluit wysigings daarvan in en tensy die teenoorgestelde 
blykbaar bedoel word, is by woorde wat die manlike geslag aandui, ook, vrouens inbegrepe, voorts, tensy strydig met die saméhang, beteken— , | 

' 
- 
| 
| 

» Wet”, die Nywerheid-versoeningswet, 1937; 
»» VOlwassene ”, ’n werknemer van 21 jaar. of ouer; . | . 

| », brounywerheid”’, of ,, nywerheid ”, sonder om die gewone 

| 

| 

& Op enige wyse te beperk, die 
word. deur werkgewers wat. bier 

et, 1928, brou en/of mout vir di¢ 

betekenis van die uitdrukkin 
nywerheid wat uitgeoefen 
ooreenkomstig die Drankw 
brou van bier vervaardig; 

| » los werknemer.”, ’n werknemer in diens as’ ’n Algemene |  arbeider graad Il, wat. vir hoogstens: een’ maand by die- | selfde werkgewer In diens is; . 
-» Raad ”,. die “Nywerheidsraad vir die Brounywerheid, Kaap- stad, geregistreer ingevolge. artikel twee van die. Nijverheid Verzoenings Wet, 1924, en wat beskou word as geregistreer “| kragtens artikel negentien van die Wet; : 

“jos dagioon”, die wer kloon in hierdié Ooreenkoms voorgeskryf, |  gedeel deur ses; ‘ 
., diens ”,. die totale dienstydperk van ’n werknemer ia die. brounywerheid in die bedryf waarin hy in diens is; 
» inrigting ”, elke plek waarin een of mee 

brounywerheid in diens is; 

vs algemene. arbeider, graad I”, ’n werknemer wat die persoonn wat in beheer van ’n afdeling is, regstreeks ‘bystaan; 
» algemene arbeider graad II”, ’n werknemer wat nie ander- 

sins in hierdie Ooreenkoms genoem word nie; 
» uurloon”, die weekloon gedeel deur 46; 
» Skofwerker.”,.’n werknemer wat op ononderbroke prosesse in skofte van agt uur elk in ondervermelde afdelings werksaam — 

ds; verkoeling, masjienkamer, ketelhuis en brougis- “en mout- 

r werknemer in die 

afdelings; 

» Werkdag ”, dié tydperk wat op ’n dag gewerk word van die 
tyd wat ’n werknemer begin werk toi die tyd waarep hy die 
werk vir die dag staak; : : , : 

» tydelike werknemer”,, ‘a werknemer wat vir hoogstens twee opeenvolgende maande in diens is van die datum waarop hy Im enigeen van die vakke, bepaal in -klousule 4 () @ tot. (k) @), in diens’ geneem word; | “ i : . . » |» loon”, ’n -weekloon, | . 

| 4, Lone. 

| (1) Die. ondergenoemde minimum Ione ‘moet aan genoemde ‘Klasse werknemers betaal word:— : 
. Per 

; ~ week, 
a 7 £ os. d, 
(a) @) Kuiper... o. vee tae nee eee eed tee ee ees ee 6 7 O | (i) Werktuigkundige en monteur.... tesa 8 B12 6G 
\(b) Kelderwerker, .. .maalkamerwerker, versender, , 

mouteryvoorman, broueryvoorman,- werfvoor- 
man, giskamervoorman en skofwerker in “mou-- 

| tery-aideling ;:— ‘   | Eerste 12 maande diens 0.00 i 3B 
, Daarma se. ee cee oes ; ‘
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- Per 
Week. 

. £s. d. 

(c) Bottling department: —_— : 

‘@ Foreman in charge peeles . & 2.0 
Gi) Bottler,. crown corker, and final ‘sighter: —. 

First 12 months of employment ses cee ae, 217 0 
Thereafter 2.0.0 c.. cc. cee ee we ace 3 12 0 

(ii) Pulp washer— ae ot 
First 12-months of employment ves see eee 2.17 0 
Thereafter .:. ccc cee cee ete cee tee eee eee 3 12 0 

(iv) Labeller and carriem cc... 20. cee cee eee we 2 6 0 

(d) Transport :— 

(@ Driver of steam or motor lorry (over two 
tons) :— ' 

‘First 12 months of employment 0... 4 412 0 
Second’ 12 months of employment cee ae 35° 2.0 
Thereafter ...0... 0: 6 2 0 

(i) Driver of lighter motor t lorry ‘(not exceeding 
two tons) . woe 4 6 

(ii) Driver of horse or ‘mule- drawn vehicle... ... 217 
_ Gy) Yard transport man ... 2.14 
' (vy) Lorry driver's ‘assistant (excluding ¢ driving 2). 2 9 

(c) Watchman.... :. . 4 °2 
(Gf) Checker in yard . 4 2 
(2) Stationary- engine ‘driver “(other “than: “fitter) ‘and 

locomotive driver |.. bose cee eee 6,2 
th) Draught beer bar fitter and ‘cleaner ... ... water 3 2 
(7) Box repairer :— . 

First. six months of eimployment see 3.92 0 
Thereafter... 0... 0 fie cee cee cee eee . 3 12..0 

@ General repair hand:— 

(i) Handyman, grade To. i. ce ke eee cee eee 6 2 0 
Gi) Handyman, grade ID 0... ee vee ee 4 12 0 

(k) General labourer :— 

i) Grade I:— : 

First 12.-months of employment beats ben 217 0 
Thereafter 2.0.0 .6 cuss ses tte eee ee 3 12. 0 

Gi) Grade 1 beeen ee ede ee Sek eee tae eee vee D180 

® Casual employee: 6s. 4d. per day or part of a day. 

(2) A temporary . employee. shall be paid wages at the daily 
- rate for the occupation in which he is employed. 

(3) Nothing in this Agreement ‘Shall operate to reduce the wage 
which was being paid to an employee at the date on which this 
Agreement comes. into operation. 

(4) Cost of Living Allowances.—in addition to the wages pre- 
scribed in sub-section (1) of this section, an employer shall pay 
to each of his employees for whom a wage is so prescribed. a 

_cost of living allowance amounting to-not less than the amount 

shown in the following scale or any allowance prescribed by 
_ War Measure No. 43 of 1942, as amended of as may. be amended 
from time to time or any subsequent measure replacing. same, | 

whichever is-the greater. 

Weekly Wage / — . egy 

‘£8. 6 £5. d. »: £s8.d. 
: 115 Oup to2 00. 1 6 0 

Over 2 0 0.3, 5 2 5 Ou cee cee ce eee ee 1-6 .0 
“ , 2 5.0, , 210 0.. 116 0 

» 210 6, , 215 0. 117 6 
» 215°0, , 3.0.0. 117 6 
» 39 0 0, 4°93 5 0.. 119 0 

» 3 5.0, 310 0. ». 119 6 

» 31 0, , 345.0. 22 0 
-5 3 15 0,4, 4 0.0. 24 0 

39 4-0-0, , 410 0 wn wo eee 210 0. 

» 410 0, , 5 00. 2:12 0 
» 5 00, , 510 0. 2 16.0 
» 510 0, , 60 0. 3.0.6 
» 6 00, , 610 0. 3.5 0 

610 O and over ... ... 312 0 

5: LONG SERVICE ALLOWANCE. 

In addition. to. the remuneration prescribed in section 4, every: 
employee who has completed’ 5 years’ service with the same 
employer sha{! be entitled to and shall "be paid’ an allowance 

of tenpence per day. and every: employee who has completed 
ten years’ service with the same employer shall be entitled to and 
shall be paid an ‘allowance of one «shilling and sixpénce per day, 

6. PAYMENT OF ' EARNINGS. 

(ft) Wages, overtime and all other remuneration shall be paid: 
' in- cash weekly or on termination of employment if this’ takes 

place before the ordinary pay day of the establishment and shall 
be ‘contained in an envelope ‘or ‘other container showing -on the 

.gutside or by means of a slip contained therein, the employee’s 
name and occupation, together with. particulars of the amount due 
to the employee in wages, cost of living allowance and overtime 
and details of any deductions made therefrom in respect of the 
period, for which payment is being made: 

(2) No premium for thé training of an employ yee shall be cha: rged 
OF accepted bya an employer. 

e2
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‘| voorgesktyf is, watter cen ook al die grootste. is:— 
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0 
0° 

‘ Per 
. week. 

/ £os. d, 
(c) Bottel- -afdeling: —: oo 

() Voorman in beheer:... 1.5 ce cee bee ee set 6. 2.'8 
Gi) Bottelaar, kiconkurker, en finale besig- ° 

‘tiger:—- : ae . 

Berste 12 maande diens 0. 0.0... ae. 2 17. 0 
Darna .. ee cek cee cee eve tee tee ee tee 3 HD 

(i) Pulpwasser:—_ a . 

Eerste 12, maande diens ... 0. 0. 0. ae 2-170 
Daara ... . cee den eee 3.12.0... 

(iv) Etiketteerder en draer hee sees nee 2.6.9 

_ (ad) Vervoer a 

@) Bestuurder van stoomwa of motorvragmotor’ | 
(bo twee ton):—__ 

Eerste 12 maande diens vee kek tee eee ee 4 12 
Tweede 12 maande diems.2.. 0 0... 5 2 90 
Daarna 0. fe cee cee cee tee te tee ee 6 2 

(ii) Bestuurder van ’n ligter motorvragmotor / 
(nie bo twee. ton. nie) .. wae 4 6 

Gu). Bestuurder van ’n perde- ‘of muilevoertuig 2170: 
(iv) Werfvervoerwerknemer ... 2.14 

(vy) Vragmotorbestuurderhelper (behalwe bestuur) 2 9 

Ce) Wag occ cic cee eee eee cee cee cee tek nee Fee ve Cee eee 4 2 

A) Werfkontroleur vee ebe ee 4 2 

(g) Masjinis van vasié masjien (behale ‘monteut) en - 
lokomotiefmasjinis ... 0... wee ae 0 

-(h) Tapbiertoonbankmonteur en “sKoonmaker seeieee BOD ‘0 

() Kistehersteller— Se 

eerste ses maande diens cee tee tee tae tee ene ane 3. 2° 0 
Gaara oo. ce cee eee eee eee ‘ 3 12. 0 

(7) Algemene hersteller— . ce . 

(i) handianger graad Io... ee ee ee ee eee ee 6 2 0 
Gi) handlanger graad TE oi... a. ee ee eee oe 4 12 0 

(k) Algemene arbeiders-—— , 

(i) graad i— 

Ferste 142 maande dienS oe. vee cost vee eee BAD 
Daarna oo. ec kee vee cee nee cen ceee dee aes 312 : 

(i) graad Il . 11g 0. 

(J) Los wetknemer: és. 4d. per - dag of gedeclte van /n.. dag. 

(2) ’n Tydelike..werknemer moet betaal word teen. die dagloon 
vir die vak waarin hy. werksaam is. 

(3) Niks in hierdie Ooreenkoms het die ul itwerking om. die loon... 
te verminder wat aan *n werknemer betaal word op die: datum 
-waarop hierdie Ooreenkoms in werking tree nie. 

(4) Lewenskostetoelaes —Benewens die. tone wat by subklousule 
(1) van hierdie klousule voorgeskryf word, moet ’n werkgewer - 
aan elkeen van sy werknemers vir wie ’n- loon aldus voorgeskryf 
word, ‘n. lewenskostetoelae betaal van minstens die ‘bedrag’ wat 
in onderstaande skaal voorkom of enige’ toelae wat by Oorlogs- 
maatreél] No. 43 van 1942, soos gewysig, of. soos van tyd ‘tot 
tyd gewysig kan word of ‘by ander maatreél wat. dit vervang, 

      

Weekloon. . LK. / 
, Per week. 

£s. d.. £ os. d. £s0d. 
115 Otot2 0 0.3: 1-607 

Oor 20.0, 2-5 6.. PP 6 0 
» 2 5.0, 210 0.7. 1165.0. 
» 210 0,215.0... 1.17 «6 
» 215 0,3 00.. 117.6 
» 3.0 0, 3 5°05. 119 0 
» 3 5 0 ,,°3-16 0O.: . 119-6. 
» 3 10 0,3 15 0... 2° 2° 90 
» 315 0, 4-070. tae 2 408 
» 4 0 0., 410.0.. 2 10 0 
» 410 0,,.5.0.0.. 212.0 
» J 0 05 510 O.. 2 16.0. 
~ 510 0, 60 0.. 3° 0 6 
» 6 0 6, 610 0.. 3.5.0. 

6 10 0 en oor... .. .:3 12.90 

5, TFOELAE VIR LANG DIENS. 

Benewens die besoldiging wat by klousule 4 voorgeskryf word. 
is elke werknemer wat vyf jaar diens by. diesélide werkgewer . 
voltooi' het, geregtig.tot ’n toelae van tien pennies. per, dag;:en 
elke werknemer wat tien jaar diens by dieselfde werkgewer voltooi 

-het, is geregtig tot ’n toelae. van een sjieling en ses pennies per 
dag. : 

6. BETALING VAN VERDIENSTE. 

a) Lone vir gewone tyd en oortyd en alle ander besoldiging: * 
moet weekliks kontant betaal word, of by diensbeéindiging as ‘dit . 
voor die gewone betaaldag van die inrigting plaasvind, en moet 
in *n koevert of ander-houet wees wat op die buitekant, of ‘op | 
’n Strokie daarin, die werknemer se naam en bedryf, tesame met ' 
besonderhede van die bedrag wat aan die -werknemer verskuldig 
is aan lone, lewenskostetoelaes en oortyd en. besonderhede van 
kortings wat ‘daarvan. afgetrek is, vermeld™ met betrekking tot 
die tydperk waarvoor betaling gedoen word. Z : 

(2) Geen premie vir die opleiding. van: ’n werknemer mag deur : 
“n -werkgewer gevorder ¢ of. aangeneem word nie. :
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- (3). Subject. to the provisions of sub-section (4) of this section, 
no. deductions of any . description other than the following shall 
be made from the amount due to an employee : — 

(a) When an employee is absent from work without leave, a 
pro rdta amount for the period of such absence; , 

-(b) with the written consent of the employee deductions for 
contributions to a pension and/or medical aid benefit 
fund, and/or any .other similar fund ‘intended for the 
‘bénefit of employees in the Industry, and to which both the 
employer and employee contribute; . : 

(c) with. the written’ consent of -the. employee, deductions for 
contributions to the funds of the trade union; : 

(d) levies in.terms of section 13 of this: Agreement, 

(e) any amount paid by an employer compelled by any law, 
ordinance or legal process to make. payment. on behalf 
of an employee. Lo ; 

(4) Should an employee fail to clock in when starting work 
' or fail to clock out. when leaving work, he shall be regarded as 
‘being absent from. .work without leave, but~ should such ‘an 
employee prove to the satisfaction of the employer that he was. 

_actually at work at such time as he failed to clock in or out, 
“he. shall -be subject. to.a maximum deduction of one hour’s pay 
for such failure. If any employee is found to have clocked “in or 
out” for-any other employee, he shall be subject to instant 
dismissal. : -- : - 

. 7. Hours of Work. 

(1) Subject to ‘any exemption. granted by the Council, ‘the 
ordinary working. hours. of an/employee [other than a. shiftmian, 

‘ watchman or an employee for whom a wage is. prescribed in 

paragraph (d) (i). (ii); (ui) and (vy) of sub-section (1) of section | 
4 -of this Agreement] shall not exceed 84 hours per day from 
Mondays to Fridays.and 5:hours on Saturdays or a total of 
forty-six in any week. “ : 

‘Fhé ordinary working ‘hours ofa. shiftman shall not exceed 8 
hours. per shift. of 46 hours. per week and the ordinary working 

. hours of. a watchman shall not exceed 12 hours per day or 72 
hours per week. . 

(2). The ordinary working ‘hours of employees for whom a wage 
_-is prescribed’ in sub-section (1) (d) @, Gi), (ili): and'(v) of section 4 

of this Agreement shall be forty-six hours and may be allocated 
in a spreadover not exceeding. eleven “hours per, day. | 

« (3) No employee, other than a. shiftman. or an employee’ for 
‘whom wages are prescribed in sub-section’ (1) (d).@), (ii), (iii): ) 
and (e). of section 4 of this Agreement ‘shall ‘work for a-continuous 
period of more than’ five hours without an uninterrupted interval’. 

--of at’ least one hour; ‘provided that. for the purpose of . this 
“paragraph periods; of work interrupted by an interval of less than 
one hour shall: be deemed. to .be ‘continuous. 

". (4) Each ~ employee "working on a. shift. shall “be. given an 

_as time worked. . 

a 8. DIFFERENTIAL -RATES AND OTHER CONDITIONS. 

’ (iy An ‘employee who on any one day-is required to «perform 
two or more classes. of work -for which different wages are 
prescribed hetein, shall be paid at the higher rate for the. time -so 

. worked;. provided however. that. the provisions: of this. sub-section 
shall not -apply'to an employee: who. acts as substitute for another - 

“employee while such other employee is absent through accident, 
~ sickness or on-holiday leave with full pay, subject to the cond.tion 
‘that’ such period -of absence shall not exceed 14 days. 

The provisions of this sub-section shall-not apply to an employee 
who acts as.a substitute for another employee during any meal 

_ hour. a ‘ / 4 

“. (2) Where two or more provisions are applicable to.an employee, 
the ‘one’ most. favourable to the employee shall apply. ‘ 

9, OVERTIME. 

-@® Except “with. the prior approval of. the Council, ‘overtime. 
‘shall not ‘exceed ten hours per week. , . 

* (2) Time: and one-half. of the. employee’s normal weekly “wage” } 
‘excluding long service, cost of living or-any other special allowance 
divided by 46, shall be paid for’ every hour or part of an hour 

. worked: by an employee— ‘ : 

“(@) in: any week in ‘which. no, statutory: public holiday ‘falls, in 
- excess, of the number of -hours prescribed: for his’ class. 
under section 7 of this. Agreement; : 

(6) in any one. week in- which there- is a_ statutory -public 
/ "holiday or holidays in excess of such lesser number of 

: hours:as shall bé determined. by the deduction of a max'mum — 
of eight-and one-half hours for-each such holiday, from. the 
number. of- hours prescribed for his class in section’ 7 .of 
this. Agreement; provided that where.a statutory public 

~ holiday -falls.on a Saturday a. maximum: of four’and one- 
. half hours: shall be deducted: instead of a maximdm of 

eight and. one-half hours; ©... + ce 

(c) on any day in excess of the ‘hours prescribed in section ‘7 . 
»:for an employee of -his class. 

(3) (ay Any employee other: than a watchman. or shiftman, who 
works. on “Sundays. or. between midnight and 6 a.m. on any day, 

: shall-be ‘paid“double his normal weekly wage. divided by 46 for 
_ every hour or part: of an‘ hour ‘so worked, 

4 

opportunity of partaking of food-and such period shall be counted | 

  

(3) Behoudens soos bepaal im subklousule (4) van - hierdie 
klousule | mag ‘geen kortings van enige aard, behalwe onder- 
staande, ‘van die bedrag wat aan .’n werknemer verskuldig is, 

_ afgetrek word nie:— : , 

(a) As ’n werknemer sonder verlof van sy werk afwesig is, 
pro. rata bedrag vir die tydperk van die afwesigheid; 

(5) met skriftelike toestemming van die werknemer, kortings vir 
bydraes aan ’n pensioen- en/of mediese . bystandfonds, 
en/of soortgelyke fonds, daargestel tot voordeel van werk~ 
nemers in die nywerheid waartoe beide die werkgewer en 
werknemer bydra; S - 

' (ec) met skriftelike toestemming van die werknemer, kortings 
vir bydraes aan die fondse van die vakvereniging; 

(d) heffings ingevolge klousule- 13 van hierdie- Ooreenkoms; 
(2) elke bedrag wat ’n werkgewer ingevolge ’n wet, ‘ordon-- 

nansie, of regsgeding verplig is om namens ’n werk- 
nemer te betaal. ‘ 

(4) A’ ’n werknemer nalaat om in te klok as hy begin werk, 
of om: tit te klok’as hy die werk staak, word dit beskou dat hy 
‘sonder verlof van sy werk afwesig is, maar‘as dié werknemer tot 
bevrediging van die werkgewer kan.bewys dat hy werklik gewerk 
het toe hy versuim het om in of uit te klok, is -hy onderworpe 
aan ’n maksimum. korting van een uur se betaling vir die 
versuim. As- bevind word dat ’n. werknemer vir. ’n-ander werk- 
ifemer. inklok of. uitkiok, is hy. onderworpe aan ‘onmiddellike 
ontslag. . : ; 

n 

: 7. WERKURE.. - .. 

_ Cl) Behoudens vrystelling deur die Raad verleen,. mag die’ 
gewone werkure van ’n werknemer [behalwe-’n skofwerker, wag, 
of’n werknemer vir wie. ’n loon im paragraaf (d) ‘@), (i), Gii)-en 
(v) van subklousule (1) van klousule 4 van-hierdie Ooreenkoms 
voorgeskryf word] hoogstens 8} uur. per dag van Maandag tot 
-Vrydag en’ 5 uur op Saterdag, of ’n totaal van ses-en-veertig in 
’n week wees. . ae ‘ 

Die gewone werkure van ’n skofwerker mag hoogstens 8 ‘uur - 
per skof of 46 uur per week wees en die gewone werkure van 
’n wag mag hoogstens 12 uur per dag of 72 uur per week wees. 

(2) Die .gewone werkure van werknemers vir wie ‘n.loon in. 
subklousule (1). (d) (i), Gi) en Gii) en (v) van klousule 4. van 
hierdie, Ooreenkoms ‘voorgeskryf word, moet . ses-en-veertig uur 

. Wees en kan ‘ingedecl word binne ’n werkdag van hoogstens elf ~ 
uur per dag. © . 

_G) Geen werknemer, behalwe ’n. skofwerker of.’n -werknemef. 
vir wie "n loon in subklousule (1).-(d) (i),. (ii), (iii), (vy eh. (e) van 
‘klousule 4 van - hierdie. Ooreenkoms. voorgeskryf word, mag. vir 

’n_ ononderbroke tydperk van meer as. vyf uur. werk. sonder:’n 
-ononderbroke pouse van minstens. ‘een uur nie: Met dien ver- 
_ Stande, dat vir. die toepassing van ‘hierdie paragraaf werktydperke 
onderbreek deur; ’npotse van minder as een uuras ononder- 
broke’ beskouw’ moet word.” © ° : oe 

(4) Elke, werknemer wat op.’n skof werk, moet . geleentheid 
gegee word om kos te eet én dié tydperk moet beskou word as 
tyd gewerk. * - : ao 

8. ‘DIFFERENSIELE LONE EN -ANDER . VOORWAARDES. 

(1). ’n.Werknemer van wie op ’n dag vereis word om twee of : 
meer soorte werk te doen waarvoor. verskillende lone hierin voor- 
geskryf word, moet vir die tyd wat aldus gewerk word, ‘teen die 
hoogste loon .betaal word; met dien verstande’ egter, dat hierdie - 
subkloustile nie. op ’n werknemer. wat as-plaaSvervanger: vir ’n |” 
ander werknemer dien, van: toepassing is nie terwyl die ander 
-werknemer afwesig is weens ongeval, siekte of met vakansieverlof 
met volle betaling, onderworpe aan. die. voorwaardes.. dat. dié 
tydperk van -afwesigheid nie langer as 14 dae, mag wees. n‘e. 

. Hierdie ‘subklousule, is nie. van. toepassing op. ’n .werknemer 
wat gedurende. ’n etenstiur as plaasvervanger vir ’n ander werk- 
nemer optree nie. . . . 

_ (2) Waar twee of meer bepalings op.’n werknemer, van toepas- 
sing is, moet dié wat vir. die werknemer die gunstigste is, toe-. 
gepas word. / : 

2) 9, OorTyD. 
(i) Alleen met voorafgaande toestemiming van die Raad “mag 

meer as tien uur. per week oortyd gewerk word. . 

_ (2) Anderhaif maal’ die--werknemer se gewone’. weekloon, 
behalwe toelae vir lang diens, lewenskostétoelae’ of. enige ander 
spesiale toelae géedeel deur 46 moet. betaal word vir elke. uur. of . 
gedeelte van ’n uur deur. ’n werknemier -gewerk— 

(a) in ’n. week, waarin geen wetlike openbare vakansiedag val 
‘nie, bo die getal ure soos vir sy klas kragtens:klousule 7 
van hierdié Ooreenkomis voorgeskryf; me 

(b) in.’n week waarin daar-’n wetlike openbare vakansiedag 
of vakansiedae val, bo so-’n minder getal -ure wat vasgestel 
word .deur ‘van ‘die getal-ure wat vir sy klas in’ klousule 
7 van ‘hierdie Ooreenkoms  vasgestel word, ’n maksimum 
van agt-en-’n-halfuur’ vir elke’ sodanige’ vakansiedag’ af’ te 
trek: Met dien’ verstande dat as ’n openbare. vakansiedag 
op.’n Saterdag val, ’n maksimum van vier-en-’n-halfuur: in 
plaas van ’n~ maksimum. van’ agt-en-’n-halftur afgetrek 

~ moet word; - " a : : 
(c)-op ’n dag bo die ure wat in klousule 7 Vir *n werknemer 

van sy klas voorgeskryf word. 

(3) (a). Werknemer, behalwe ’n wag of. skofwerker, wat op 
Sondag of.tussen: middernag.en 6 ym. op ’n dag werk, moet vir 
elke uur of. gedeelte van ’n uur wat aldus gewerk word; dubbel 
sy gewone. weekloon, ‘gedeel deur 46 vir: elke uur. of gedeelte van 
’n uur.aldus gewerk, betaal word, | a : 

‘
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(b) Any -employee referred to in paragraph (a) of this -sub- 
section who is required to. work on a public holiday shall, in’ 

addition, te. his week’s wages, be paid double bis normal weckly 
wage divided by 46 for every hour or part of an hour worked on 
such public holiday. . ; 

(c) The provisions of paragraphs (a) and (b) of this sub-section 

shall not apply in respect of hours worked by employees whose 

day’s work on. days other than Sundays or public holidays 

necessitates their commencing before 6 a.m. : 

(4) If a shift of any shiftman falls upon a Sunday each shift- 
man shall be paid therefor at the rate of time. and. one-half of 

" his normal weekly wage divided by 46; provided that each shiftman 

shall be given one day off each week, and if he is employed on 

“such day he shall be paid at least twice a full. day’s pay irres- 
pective of the hours worked on such day. oe 

10. LEAVE. 

(1) Public. Holidays.—An employee shall, during his period of 

service, be paid the wages laid down in section 4 of this Agree- 
ment, for all public holidays, - 

(2) Employees Entitled to Annual Holiday—{a). All employees 

for whom wages are prescribed: in section 4 of this Agreement shall | 

after twelve months’ continuous service with the. same employer; 

be entitled annually to twelve consecutive working days’ leave of 

absence on-full pay in addition to all public holidays; provided 

that in the-event of any public holiday falling within the period of- 

annua! leave, such holiday shall be in addition to twelve days’ 

leave. ; 

(b) In the event of an’ employee being discharged for any 

reason or leaving the service of his employer:he ‘shall be. paid 

one day’s pay, for. each month’s, service. in respect .of which 

leave of absence on full pay has. not been granted. 

(c) An employee, who prior to ‘the: Ist April in, any year, 

completes the twelve months’ continuous service qualifying him 

for annual leave,.cn- being granted such leave, shall'in addition 

be entitled to any leave earned from the date of completion of such 

twelve months’. continuous: service-to 31st - March following, such 

additional léave to’ be calculated on the basis of one day’s leave - 

for every completed..month, of service. 

(d) The. annual holiday shall, if practicable, be taken at-any 

time ‘after the istApril in ¢ach year by arrangement with. the. 

management of each: establishment... Such. leave shall be taken 

within six. months. from’:the .date ‘upon which it becomes, due. 

Payment in respect of the. period of holiday leave due shali be. 

made. not. Jater than the last working day prior to the commence- 
ment. of such period: of leave. wos 

(e) Any period during which an employee— 

(i) is on leave in terms of this-section; or ~~ ; 
(ii) undergoes” peace... training ‘under ‘the South » Africa 

Defence Act,: 1912; or - a es 

(iii).,is -absent from. work on. the instructions or at the 

: request of the employer; or-*. Boo 

(iv)-is absent. from‘ work. owing to. illness;. . 

x 

shall be deemed -to’ be’ employment for. the purposes of this’ 

section; provided: that the provisions of paragraph (iv) shall not 

apply. in. respect of any period of absence’ owing to. illness of 

more than three..consecutive days, if the employee fails, after a 

‘request. for such. certificate by. the employer, to ‘submit: to the 

employer a certificate by a medical, practitioner that he was 

prevented: by illness" from: doing his ‘work, or-in respect of that 

portion. of any total period. of absence during any twelve months 

of employment, which is in excess of thirty’days. - . 

(fy Casual ‘leave of absence on. full pay shall be deducted fro 

the annual leave accruing for each year :of. service. 

. (gy No employee shall -be allowed to work. for remuneration 

whilst on holiday. leave. . . ; 

(3) Sick Leave.—An_ employee who,. after more than twelve 

weeks’ continuous service with the same employer, is absent from. 

duty through illness. shall be entitled to receive in. any period. of 

12 months, full pay for three weeks of such absence and half-pay. 

for a further two weeks of such absence, subject to the submission” 

of .a doctor’s certificate of illness. 

" (4) Special Provisions—(a) For the. purposes of this section’ 

_ “full pay” shall include any cost of living allowance paid and in 

the case. of employees ‘entitled to a’ long.setvice allowance in 

terms. of: section ‘5° shall inchide such allowance.’ ; 

(b) Casual or temporary employees -Shall be paid,. on .termi- 

mation of service, one day’s. pay in respect of. each. completed 

month-of. service at the rate-of pay received immediately prior to 

such termination of service. oo : 

11: TERMINATION OF EMPLOYMENT. 

(1) No employee shall. be dismissed other: than: for disciplinary 

reasons, physical disability. or unless necessary through slackness 

of trade, when the employees to be. dismissed first in any. grade 

in any department. shall be those: with-less than. two years’ .con- 

tinuous service with the same employer, 

(2) Not less ‘than -one week’s notice shall be given by any 
employer or employee to terminate the contract of service; 

provided— - ; 

- (a) that- an employee who .has had less than. twelve. weeks’ 
continuous service with the same. employer, or his employer 

“may terminate..the contract. of service upon twenty-four |- 
hours’ notice; © -r.. 

- (b)- that: an- employer.-may.. pay:to: an- employee .the . cash 

equivalent of the period of notice; and : tae 

nein (i)dngevolge «hierdie klousule met verlof is; of. 

      

-(b) *n Werknemer, genoem in-paragraaf (a). van hierdie -sub- 
artikel, van wie vereis. word om op ’n openbare - vakansiedag 
te werk, moet, belralwe sy weekloon, vir elke uur of‘ gedeelte 
van ’n uur.op dié openbare vakansiedag gewerk, dubbel sy 
gewone weekloon gedeel deur 46, betaal' word. oo 

(c) Die bepalings van paragrawe (a). en (b) van hierdie-sub- 
artikel is nie van toepassing ten opsigte van ure wat gewerk 
word deur werknemers wie se :dagwerk op ander dae as Sondae 
of openbare vakansiedae, dit vir hulle noodsaaklik maak om voor 
6 vm. te begin nie. 

(4) As ’n skof van ’n skofwerker op ’n Sondag val, moet elke ‘ 
skofwerker ten opsigte daarvan teen die skaal van.anderhalf maal. 
sy gewone weekloon, gedeel deur 46,.betaal word: Met dien.: 
‘verstande ‘dat elke skofwerker elke week een dag vry- afgegee 
‘moet word, en as hy op so ’n dag te werk gestel word, moet hy 
minstens dubbel die besoldiging vir ’n voile dag, afgesien van die 
ure wat op so ’n dag gewerk word, betaal word. : 

10. VERLOF. - 

(1) Openbare vakansiedae—n Werknemer moet gedurende sy 
dienstydperk vir alle openbare vakansiedae die lone, bépaal in — 

“klousule 4 van hierdie Ooreenkoms, betaal word. 
(2) Werknemers geregtig. tot jaarlikse. verlof—{a) Allé’ werk-., 

hemers vir wie lone in klousule 4 van hierdie. Ooreenkoms voor- 
geskryf word, is-benewens.alle openbare vakansiedae; na twaalf_ 
maande ononderbroke diens by. dieselfde werkgewer jaarliks::tot: . 
twaalf agtereenvolgende werkdae verlof met volle betaling gereg- 
tig: Met dien verstande dat as ’n vakansiedag binne die jaarlikse 
verloftydperk val, dié vakansiedag by die twaalf-dae verlof 
gévoeg moet. word. 

, : Bo, : e 
. (b) Ingeval ’n werknemer om enige rede ontslaan word; of: uit 
ele beweging sy -werkgewer se. diens verlaat, moet ;hy. vir ‘elke 
maand diens ten opsigte waarvan..verlof met volle betaling nie 
toegestaan is nie, een dag se loon betaal.word. - eee 

(c) *n Werknemer wat voor 1 April van -’n jaar die twaaif 
maande ononderbroke diens voltooi wat hom tot jaarlikse verlof 
geregtig qiaak, is by die toestaan van daardie verlof ook geregtig | 
tot verlof wat opgeloop het van die datum af waarop dié. twaalf 
maande ononderbroke diens voltooi is, tot 31 Maart wat daarop : 
volg en. dié bykomende. verlof. moet bereken word op die basis: 
van een dag verlof vir elke volle maand dieus. 

(d) Die jaarlikse verlof moet, indien prakties -moontlik,; te 
eniger tyd na 1 April. van elke jaar. volgéns -reélings>. met . die 
bestuur van elke inrigting geneem word: Dié verlof moet geneem’ ° 
word binne. ses maande na die. datum waarop dit verskuldig . 
geword het.. Betaling ten opsigte van die verskuldigde.vakansie-. . 
verloftydperk moet voor of op die laaste werkdag voor die aan-- ~ 
vang van. die verloftydperk. geskied.  - oS a 

(e);Elke~-tydperk: wat:n-werknemer—- 

(ii) vredestydse opleiding ingevolge die Zuid Afrika Verdedi-. . 
gings Wet, 1912, ondergaan;. of egg es 

Gii) op las of op versoek: van die: werkgewer van werk afwesig — 
is; of, * 7 . . mo, , 

(iv) weens siekte van werk. afwesig is; Cone 
moet vir die toepassing van hierdie klousule as diens beskou word; 
met dien verstande dat paragraaf (iv) nie van. toepassing. is nie 
ten opsigte van ’n afwes gheidstydperk weens. siekte -van meer 

‘as drie agtereenvolgende: dae, as. die werknemer. in. gebreke bly 
om,. op versoek van’ die werkgewer om so ‘9 sertifikaat,. by: die 
werkgewer -’n .doktersevtifikaat' in te dien dat--hy..weens ‘siekte 
nie sy. werk. kon. verrig nie..of ten opsigte van daardie. gedeelte, ‘- 
van ’n totale . afwesigheidstydperk. van 
gedurende enige twaalf maandeé diens. 

(f) Geleentheidsverlof. met: volle betaling moet afgetrek ‘word 7 

meer: as dertig dae 

‘van die jaarlikse verlof wat vir elke jaar “diéns verskuldig-word. 

(g)-Geen' werknemer mag toegelaat word om, terwyl hy met 
verlof: is, vir besoldiging te werk. nie. mm Se 

(3) Siekteverlof-—n Werknemer wat na meer as. twaalf: weke © 
onénderbroke diens by d'eselfde werkgewer weens siekté van’ sy 
werk afwesig is, is geregtig om gedurende enige: tydperk van 
‘twaalf maande, volle betaling vir drie weke van dié afwesigheid . 
te ontvang en halwe betaling vir nog twee weke van dié afwesig-. — 

,oheid; onderworpe aan die indiening van °n doktersertifikaat. 

A) Spesiale bepatings—(a) Vir’ die - toepassing ‘van . hierdie. 
klousule, is by ,, volle betaling ” die lewenskostetoelae wat -betaal 
word ingesluit, en in die. geval van werknemers wat reg het op : 
’n toelae vir lang diens kragtens klousule 5; is daardie’ toelae-- 
ingesluit. : a 

(b):Los werknemers of tydelike .werknemers - moet~.by diens- 
’ bédindiging ten opsigte van elke, volle maand diens, een’ dag’ se” 
loon -betaal word teen dié skaal- van betaling wat: onmiddellik - 
voor diensbeéindigng ontvang jis. : 

11. DrENSBEEINDIGING. 

(1) Geen werknemer kan.om. ander .redes as van. dissipliné.of 
liggaamlike.. ongeskiktheid.. ontslaan - word. . nie, . tensy: dit’ nodig “ 
is weens bedryfslapte, in -welke- geval die werknemers wat in enige .. 
graad in enige afdeling.eers ontslaan moet. word, dié is ‘met 
minder .as twee jaar. ononderbroke diens by dieselfde werkgewer, 
(2) Elke werkgewer. of’ werknemer moet minstens ‘een ‘week... 

‘diensopsegging vir beéindiging van die -dienskontrak gee; -met 
dien .verstande dat— 

(a) ’n_ werknemer.wat minder -as. twaalf weke ononderbroke 
diens by. dieselfde, werkgewer het, of sy. werkgewer,. die - 
dienskontrak met .v-er-en-twintig uur kennis kan .opsé; 

: (b) ’n. werkgewer aan. 'n .werknenier “die Kontant-ekwivalent van... 
~ die “‘diensopseggingstydperk: kan -betaal;en
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(c) that this sub-section shall not affect— 

(i) any agreement between an employer and an employee 
‘providing for a longer period. of notice; or =~ 

' GD) the right of an employer or employee to terminate 
the contract of service without notice for any: good 
calise recognised by law as sufficient; or 

(ili) casual employees. 

(3) An employee shall, on discharge, when ‘receiving his. final 
payment. of wages, be handed a written certificate of di scharge by 
the employer stating— 

'-{a) duration of service; 
(b) that all. wages due for work performed and-all amounts 

in settlement of accrued leave have been. paid. 

‘12. EXEMPTIONS. 

a Subject to the provisions of sub-section (2) of this section, 
the: Council may grant exemption from any of the provisions 
of this. Agreement to or in respect of any person for any good 
or sufficient reason. 

‘@) The Council shail fix, in respect of any person granted 
exemption. the conditions. subject. to which such exemption is 
granted and the period during which such exernption shall operate; 
provided that the Council may, if it deems fit, after one_week’s 
notice in writing has been given to the person concerned, withdraw 

any licence of exemption whether or not the period for’ which 
exemptic yn was granted bas expired. \ 

(3) The secretary to the Council shall issue to every person 
“granted exemption a licence, signed by him setting out— 

(a) the full name of the person concerned; 

(b) the provisions of the Agreement from which exemption is 
granted; . 

(c) the conditions fixed in accordance with the provisions of 
sub-section, (2). of this section subject to which such exemp- | 
tion is’ granted; and 

(d) the period during which the exempticn shall operate, 

“(4) The secretary to the Council shall— 

(a) number consecutively all licences issued; 

(b) retain a copy of each licence issued; and 

_(c) where exemption is- granted to an employee, for ward a 
copy of the licence to the employer concerned. 

13. EXpENsEs of CouNcit. 

The expenses of. the’ Council shall be met in. the following 
“qnanner :— 

Threepence per week shall be deducted by. ‘each employer 
from the earnings of éach of his empioyees, ‘other -than-’ 
casual and temporary employees. To the amount so 
deducted the employer shall add a- like -amount and 
forward month by. month, and‘not. later than the fifteenth 
of each month, the total sum to. the Secretary of the Council, 
P.O. Box 1536, Cape Town. 

- 14, TRADE UNton’s REPRESENTATIVES ON (THE Counc. 

Employers shall give to any of; their employees who are repre- 
sentatives on the Council every. reasonable facility -to attend to 
their duties in connection with the work of the Council. 

15. INTERPRETATION OF AGREEMENT. 

(1) The Council shall be the body responsible for the adminis- 
tration of this Agreement and may issue ruling not inconsistent 

.with the provisions thereof for the guidance of employers and 
employees. : _ 

(2). Any dispute which may arise regarding the inter ‘pretation 
of any of the -provisions of this Agreement shall be réferred to 
the Council, 

16. EXAIBITION: ‘OF - AGREEMENT. 

Every, emp ‘oyer shall affix aid Keep affixed in his establishment . 
in A conspicuous place, réadily accessible to his employees, a- 
legible copy of. this Agreement in both Official languages and in 
the form prescribed. in the regulation under the Act. 

17. AGENTS. | , 

~The ‘Council shall “appoint one or more specified persons as 
agents to assist in giving effect to the terms of this Agreement and 

"it. shall be the duty of every employer and every employee to. 
permit such ages ats to institute such enquiries and to examine such - 
books and/or documents and to interrogate such persons as mdy 
be. necessary for this purpose. 

18. EMPLOYMENT OF JUVENILES. 

“No person under the age of 15 years shall be employed in the 
Industry. 

_ « Signed at Cape Town, on behalf of the parties, on this 23rd 
. day of April, 1953. . 

_ T. S. BARCLAY, 
Chairman of the Council. 

R. H. MITCHELL, 
Vice-Chairman of the Council. 

/ I. C. Lessing. ; 
_Assistant Secretary. of the Council,   

(c) hierdie subartike! nie inbreuk op ondérstaande maak nie— 
Gy ?n ooreenkoms. tussen ’n, werkgewer en ’n werknemer 

wat vir ’*n langer diensopseg einestydperk voorsiening 
maak; of 

(i) die reg van ’n werkgewer, of werknémer, om die diens- 
kontrak sonder diensopsegging te bedindig om ’n goecie 
rede wat wetlik as voldoende erken word; of 

(iit) loswerknemer. 

(3) Die werkgewer moet aan a wetknemer by. -sy_ ontslag en 
wanneer hy sy laaste betaling ontvarg, ’n skriftelike ontslag- 
sertifikaat uitretk wat die volgende moet vermeld : — 
(a) Duur van die d ens; 

(b) dat alle lone wat vir werk wat verrig is yerskuldig was en 
alle bedrae wat vir betaling van opgelope verlof verskuldig was, 

etaal is - . 

x 12. VRYSTELLINGS. 

(1) Behoudens soos bepaal in subklousule (2) van hierdie _ 
klousule kan die Raad om _goeie en voldoende rede aan of ten 
opsigte van enige persoon vrystelling van hierdie Coreenkoms 
verleen. , 

(2) Die Raad moet ten opsigte van enige persoon aan wie 
vrystelling verleen word, dié. voorwaardes waarop dic vrystelling 
verleen word en die termyn waarvoor dit van krag sal wees, 
vasstel; met dien verstande dat die Raad na goeddunke en nadat 
een week skriftelike kenn’s aan die betrokke persoon gegee is, 
enige vrysteingsertifikaat kan intrek of die termyn’ waarvoor 
vrystelling verleen is, verstryk het of nie. . 

(3) Die Sekretaris van die Raad moet aar elke persoon aan wie - 
vrystelling verleen werd, ’n sertifikaat wat deur hom onderteken 
is, witreik met vermelding van die volgende: — 

(2)-Die naam van die’ betrokke persoon voluit. 

(b) Die bepalings van die Ooreenkoms’ waarvan vrystelling ” 
verleen word. - 

_(c) Die voorwaardes ooreenkomstig subklousule (2)-van hier- 
die klousule_ vasgestel, waarop “die vrystelling ‘ver!een word. 

(d) Die termyn waarvoor die vrystelling van krag is.. 

(4) Die sekretaris van die Raad moet— 

(a) allie sertifikate wat uitgereik word, in volgorde nommer; 

(b) van elke sertifikaat wat uitgereik word,.’n afskrif behou: cn - ae - 

(c) ingeval vrystelling aan ‘n werknemer verleen word, aan die 
betrokke werkgewer ’n afskrif van die sertifikaat stuur. 

13. UITGAWES VAN. DIE RAAD. 

in. die ..uitgawes:. yan, die Raad. word op onderstaande wyse 
voorsien :—" 

-Elke werkgewer moet weekliks drie pennies aftrek van die 
verdienste van eikeen van sy werknemers, behalwe los werk- 
nemers en tydelike werknemers. By die bedrag aldus afge- 
trek, moet die werkgewer ‘n gelyke bedrag voeg.en die totale 
bedrag maandeliks en voor of op die vyftiende dag van elke 

“maand aan die Sekret aris van die Raad, Posbus.1536, Kaap- 
stad, stuur. : - 

14. VAKVERENIGINGVERTEENWOORDIGERS OP DIE /RAAD. : 

Werkgewers moet aan elkeen- van hul werknemers wat yerteen- 
woordigers op die Raad is, alle redelike fasil:teite verleen om 
hul pi.gte in verband met ‘die werk van die Raad na te kom, 

15. VERTOLKING VAN OOREENKOMS. 

(1) Die Raad is verantwoordelik vir die toepassing van hierdie 
Ooreenkoms en kan vir‘ leiding van werkgewers en werknemers 
beslissings uitvaardig wat nie met die bepalings daarvan strydig 
is nie. 

(2) Alle geskille wat betreffende die, vertolking van °n bepaling / 
van hierdie Ocreenkoms kan ontstaan, moet na die Raad verwys 
word, 

16. VERTONING VAN, OOREENKOMS. 

‘Elke wetkgewer moet op 7n: opvallende plek -in sy. ‘infigting, 
maklik ‘toeganklik ‘vir: sy werknemers, ’n ieesbare-afskrif van hier- 

_die Ooreenkoms in albei amptelike tale en. in die vorm soos 
voorgeskryf in die regulasies. kragtens die Wet, vertoon. how. 

17. AGENTE: 

Die Raad moet een of meer bepaalde persone as agente aanstel 
om behulpsaam te. wees by die uitvoerng van hierdie Ooreen- 
koms en elke werkgewer en werknemer is verplig om dié ‘agente 
toe te laat ony die navraag te doen en dié boeke en/ot, geskrifte 
te ondersoek en om die persone te ondervra wat vir hierdie 
doel nodig mag wees. . 

18. INDIENSNEMING VAN JEUGDIGES. 

' Geen persone onder . 15 jaar mag in die nywerheid in ' diens 
wees nie. 

Narmens die. partye op hede cie 23ste dag van April 1953 in 
Kaapstad onderteken, 

T. S. Barcray, 
Voorsitter van die Raad. 

R. H. Mrrcueir 
Ondervoorsittetr van die Raad. 

. J.C. LESSING, 
eo. Assistent-Sekretaris van die Raad.



_BUITENGEWONE STAATSKOERANT, 19 JUNTE, 1953 ; 7 
  

‘No. 1298.] (19 June 1953. 
FACTORIES, MACHINERY AND BUILDING WORK 

. ACT, 1941. 

BREWING INDUSTRY, CAPE. 
  

Y, Paut OLIVER Saver, Acting Minister of Labour, 
hereby, in terms of sub-section (1) of section twenty-two 
of the Factories, Machinery and Building Work Act, 
1941, declare the provisions of the Agreement and notice 
relating to the Brewing Industry, Cape, published under. 
Government Notice No. 1297 of the 19th June, 1953, to 
be not less favourdble to the persons whose hours of work 
are regulated thereby than the relative provisions of the 
said Act. 

™ P.O. SAUER, _ 
Acting Minister of Labour.   

sk No. 1298.) | [19 Junie 1953.” 
WET OP FABRIEKE, MASJINERIE EN 

BOUWERK, 1941. 

' BROUNY WERHEID, KAAP. 
  

Ek, PauL OLIVER SAUER,» Waarnemende Minister -van - 

Atbeid, verklaar hierby, ingevolge subartikel. (1). yan -: 
artikel twee-en-twintig van. dic Wet op Fabrieke, 
Masjinerie en Bouwerk, 1941, dat die bepalings van die. 
Ooreenkoms en kennisgewing in verband met die Brou-": 
nywerheid, Kaap, bekendgemaak by Goewermentskennis- 
gewing No. 1297 van 19 Junie 1953, vir die persone wie -: 
se werkure daarby gereél word, nie minder gumstig as 

| die ooreenstemmende bepalings van die genoemde Wet 
is nic. , 

_ P.O. SAUER, 
Waarnemende Minister van Arbeid.- : 
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statistics) of business and industrial 

~F , : This Journal embodies inter alia 
, TRR oon a monthly economic review (with 

   

   
countries at present covered by the 

a modity control, most reports (un-— 

-conditions in the Union, the latest 

Union’s. Overseas Trade Representa- 
tives, lists of trade enquiries, items of - 

industrial activity in the Union, the 

r ssbseribe 6@ 4 abridged) of the Board of Trade and 
: * £@ <9 ‘Industries, and articles of a general 

nature in connection with commerce 

yr : ~ Departmental information on market 
a i _ + + ‘possibilities for Union products in 

latest. information-on price and com- 

and industry — 
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Hierdie tydskrif bevat 0.a.’n maandelikse 

‘ ekonomiese oorsig (met statistiek). van 

                            

   

besigheids- en nywerheidstoestande in 

die Unie, die jongste departementele 

-inligting sor .afsetmoontlikhede vir 

Unie-produkte -in lande. waar die. 

Unie oorsese handelsverteenwoordigers 

- het, lyste van handelsnavrae, besonder- 

hede in verband met nywerheidshedry- 

wighede in die Unie, die jongste aspekte 

van prys- en voorradebeheer, die 

meeste verslae (volledig) van. die Raad 

van Handel en Nywerheid; en artikels 

van “n algemene aard oor die handel en 

nywerheid 
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