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DEPARTMENT OF LABOUR.

—

fOI'

% No. 1297.] | | [19 June 1953.
' INDUSTRIAL CONCILIATION ACT, 1937.

BREWING INDUSTRY, CAPE.

I, PAUL OLIVER SAUER, Acting Minister of Labour, do

‘hereby— ! : .
(@) in terms of sub-section (1) of section forry-eight of
the Industrial Conciliation Act, 1937, declare that

all the provisions of the Agreement which appears

“in the Schedule hereto and which relates to the
Brewing Industry, shall be binding from the 16th
July, 1953, and for the period ending the 15th
July, 1956, upon the employers’ organization and
the trade union which entered into the said Agree-
ment and upon the employers and employees who
are members of that organization or that trade
union; : _

.- (b) in -terms of sub-section (2) of section forty-eight
of the said Act, declare that “the provisions
contained in clauses 3 to 13 (inclusive)., 15, 16
and 18 of the said Agreement shall be binding

from the 16th July, 1953,-and for the period ending |-

the 15th July, 1936, upon the other employers
and employces engaged or employed in the said
Iniustry' in the Municipal Area of Cape Town;
an o
(¢) in terms of sub-section (4) of section forty-eight of
the said Act declare that in the Municipal Area
- of Cape Town and from the 16th July, 1953, and
for the period ending the 15th July, 1956, the
provisions contained in clauses 3 to 13 (inclusive),
15, 16 and 18 of the said Agreement shall mutatis
mutandis apply in respect of such persons in the
said Industry as are not included in the definition
of the expression. “employee™, contained in
section one of the said Act. o

P. O. SAUER,

Acting Minister of Labour. |

A-—3811

Onderstaande Goewennenﬁkcnnisgewings word  vir
algemene inligting gepubliseer:— o .
DEPARTEMENT VAN ARBEID.

%k No. 1297.] [19 Junie 1953.
NYWERHEID-VERSOEN}NGSWET, 1937.

BROUNYWERHEID, KAAP.

Ek! PAUL OLIVER SAUER, Waarnemende Minister van
Arbeid, verklaar hierby—

(@) kragtens subartikel () van artikel agi-en-veertig
: van die Nywerheid-versoeningswet. 1937, dat al die
bepalings van die Qoreenkoms wat in die Bylae™
verskyn en op die Brounywerheid betrekking het,
van 16 Julie 1953 en vir die tydperk wat op
15 Julie 1956 eindig, bindend is vir die werk-
< gewersorganisasic - en die vakvereniging ~wat
genoemde Qoreenkoms aangegaan het en vir die
werkgewers en werknemers wat lede van daardie.
_organisasie of daardie verenigmg is; . Ltedt

kragtens subartikel (2) 'van artikel agr-en-veertig
van genoemde Wet, dat die bepalings vervat in
klousules 3 tot en met 13, 15, 16 en 18 van
genoemde Qoreenkoms van 16 Julie 1953 en vir
die tydperk wat op 15 Julie 1956 eindig, bindend .
is vir die ander werkgewers en  werknemers
betrokke by of in diens In genoemde Nywerheid
in die munisipale gebied Kaapstad; en '

®

(¢) kragtens subartikel (4) van artikel agt-en-veertig van
genoemde Wet, dat die bepalings vervat in
 kionsules 3 tot en met 13, 15, 16 en 1& van
genoemde Qoreenkoms van 16 Julie 1953 en vir
die tydperk wat op 15 Julie 1956 eindig, 'in die
munisipale gebied Kaapstad mutatis muiandis van
toepassing is ten opsigte van persone in genoemde
Nywerheid, wat nie by die woordomskrywing van
die uitdrukking ,, werknemer ”, vervat in artikel -
een van genoemde Wet, ingesluit is nie.

P. O. SAUER, _
“Waarnemende Minister vahe Arbeid.
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SCHEDULE.

_ INDUSTRIAL COUNCIL FOR THE BREWING INDUSTRY,
T : " CAPE TOWN.

AGR-EEMENT )
in’ accordance with the provisions of the Industrial Conciliation
Act, 1937, made and entered into by and between the

. South African. Brewing Industry Association

' (hereinafter referred to as “the ;‘mployérs * or -the “employers
- .organization ”) of the one part, and the

. Brewery Employees’ Union (Cape fen'insulaj _
" (hereinafter referred to as “ the.employees * or * the trade union ),
. of the other part, -

. being the parties to the Industrial Council for the Brewing
* Industry, Cape Town. ; i .

© 1. SCoPE OF APPLICATION OF AGREEMENT.

- The terms of this Agreement shall be observed in the Municipal
- Arza of Cape Town by all employers and:em ployees in the Brewing
Industry, who are members of the employers' organization and
the -trade union, and for whom wages are prescribed in section 4

- of this Agreement. :

" 2. PERIOD OF OPERATION OF AGREEMENT,

. This Agreement ' shall come into operation on a-date to be
fixed by the Minister of Labour in terms of seclion forry-eight
of the Act, and shall continue in force for a period of three
years, or such' peried as may be determined by him.

i
3. DEFINITIONS.

Ay expressions used in this Agreement which are defined in
_the Act, shall have the same¢ meaning as in that Act. Any
" reference to an Act shall include any amendment to such Act, and,
unjess the contrary intention appears, words importing the mascu-
~ line gender shall include females; further, unless inconsistent
S with the context—

“ Act™ means the Industrial Conciliation Act, 1937,

“adult” means an employee of the age of 21 years or over;

“ Brewing Industry > or * Industry ™ means, without in any way

. limiting the ordinary meaning of the expression, the industry

_ carried on by employers engaged in brewing malt liquor in
terms of the Liquor Act, 1928, and/or the manufacture of
- malt in connection with the brewing of malt liquor;

-* casual employee ” means an employee enpaged as a general

 labourer, grade Ii, who is employed for a period not longer
than one month with the same employer;

“Council” means the Industrial Council for' the Brewing
.. Industry, Cape Town, registered in terms of section two of
"+ the Industrial Conciliation Act, 1924, and deemed to be regis-

tered in terms of section minereen of the Act;

“ day's pay” means -the weekly wa-gé prescribed in this Agree- .

.ment divided by six; -

. “employment ™ means the total period of service. an employee
has had .in the Brewing Industry in the occupaticn in which
he is employed; : .
~ - “establishment” means any place in which one
- employees are engaged in the Brewing Industry;

* general labourer, grade 1" means an employee who directly’
- assists the man 'in charge of a department;
“'general labourer, grade II” means an employee not otherwise
specified in ‘this Agreement; . )
“hourly wage” means the weekly wage divided by 46;
* shiftiman ™ means an employee who is employed in continuous

. processes in shifts of eight hours ‘each in the following
. departments: —

or more

Refrigeration, engine room, boiler room, brewing and
: fermenting departments and maltings; ;
** spreadover " means the period in any day from the time when
the employee begins work to the time when he finishes work
. for the day; = ' ) 5oy !
““ temporary employee ” means an employee who is employed for
- a period not exceeding one month from the date in which
. he is employed in any of the, occupations prescribed in
- section 4 (1) (@) to (&) (1); ! : :
o *“wage” meang a weekly wage.

4. Wagss,

il) The, following minimum wages shall be paid to the under-
' mentioned classes ‘of employees:— - :

Per
- Week.
) i £ s0d
G GY GOOPEE oo coe see o sie w6 wed dap e des e B A7L0
© 7 (i) :Mechanic and fitter ... ... ... .. ... .. 812 6
- (b) Cellerman, millroom man, despatcher, malting
foreman, brewhouse foreman, yard foreman, fer-
- mentingroom foreman and shiftman dn malt-
Ings:— s Yo : =
First {2 months.of employment ... ... ... ... 5 2 ¢
Therealter v e % won voi Suiosme 20k 40dt eis' vee. 6°2. 0

N kragtens artikel negentien van die

BYLAE.

! NYWERHEIDSRAAD VIR DIE

BROUNYWERHEID,
. KAAPSTAD. .

GOREENKOMS

|En_gevolge die Nywerheid-versoeningswet, 1937, aangegaan deur
ldie ; : ’ N %

i » South African Brewing Indusiry Association ”
{(hierna . die - werkgewers”  of

I. genoem), aan die esn kant, en die

| » Brewery Employees’ Union (Capé Peninsula) ™
(hierna ,, die werknemers ™
|die ander kamt, -

|wat die partye is by die Nywerbeidsraad vir die Brounywerheid,
|Kaapstad. . U = ) ) :

»dis  werkgewersorganisasie ™

-of ,, die vakvereniging* genoem), aan

‘ 1. BEBTEK VAN TOEPASSING VAN OOREENKOMS,

Hierdie 'Ooreenkoms moet in die munisipale gebied Kaapstad
nagekom word deur alle werkgewers en werknemers en die
|-br0unyw¢rpeid wat lede van die werkgewersorganisasie en die
Ivakvereniging is en vir wie lone in klousulé 4 van hierdig
‘001‘eenkoms-voorgeskryf word. : ;

, ~" 2. TERMYN VAN TOEPASSING VAN QOREENKOMS,

' Hierdie Qoreenkoms tree in werking op ’n datum wat dis
{Minjster van Arbeid wvasstel ingevolge artikel agt-en-veertic van

|die Wet en bly van krag vir drie jaar of vir 'n tydperk wat deur
_ihom vasgestel word. - :

3. WOORDBEPALINGS.

I Alle cuitdrukkings in hierdie Qoreenkoms wat in die Wet
Ipepaa_[ is, het dieseifde betekenisse as-in die Wet, ‘verwysings na
[0 wet sluit wysigings daarvan in en tensy die teenoorgestelde
blykbaar bedoel word, is by woorde waf die manlike geslag

pandui, ook vrouens inbegrepe, voorts, tensy strydig met die
saméehang, beteken— : .
L, Wet™, die Nywerheid-versoeningswet, 1937
| »» Volwassene *, °n werknemer van 21 jaar of ouer;
Do brounyw_erhe_id "_,‘ of ,, nywerheid 7, sonder om die gewone .
‘ betekenis van die uitdrukking op enige wyse te beperk, die
nywerheid wat uitgeoefen word deur werkgewers wat  bier
ooreenkomstig die Drankwet, 1928, brou -enfof mout vir die
brou van bier vervaardig; ' '

»los werknemer™, 'n werknemer in diens as
arbeider graad I, wat vir hoogstens een. ma
selfde werkgewer in diens is;

» Raad ™, die ‘Nywerheidsraad vir die Brounywerheid,  Kaap-
stad, geregistreer ingevolge. artikel twee van die Nijverheid
Verzoenings Wet, 1924, en wat baskou word as geregistreer

Wet; . .

in hierdie Ooreenkoms voorgeskryf,

'n algemene
and by die-

» dagloon ™, die werkloon
gedeel deur ses;

- diens ”, 'die totale dienstydperk van 'n werknemer in dig
brounywerheid in die '

bedryf waarin hy in diens is;
» Inrigting ”, elke _plek waarin een of meer werknemer in dis
brounywerheid in diens is; ] '
»» algemene. arbeider, graad 1%, 'n werknemer wat die
~wat in beheer van °n afdeling is, regstreeks ‘bystaan;
»algemene arbeider graad 117, °n werknemer wa
sins in’ hierdie Qoreenkoms genoem word nie;
| »uurloon ™, die weekloon gedeel deur 46;

»» Skofwerker *, 'n werknemer wat op ononderbroke prosesse in
skofte van agt uur elk in ondervermelde afdelings werksaam
is; verkoeling, masjienkamer, ketelhnis en “brougis- ‘en moui-
afdelings; : "

- Werkdag ", die tydperk wat op ’n dag gewerk word van die
tyd wat 'n werknemer begin werk tof die tyd waarop hy die
werk vir die dag staak; o : '

" . tydelike werknemer " 'n we‘rkn_émér wat vir ‘hoogstens iivec
| opeenvoigende maande in diens is van die datum waarop hy
| 1n enigeen van die vakke, bepaal in klousule 4 (1) (a) tot

persoon

at nie ander-

(k) (i), in diens geneem word;
. wloon ™, 'n .weekioon.

| 4. Long.

| (1) Die cndergencemde minimum lene moet aan genoemde
klasse werknemers betaal word;— - '

. Per
) week.
s £ s d.
B T G s e e I Sl T
| (i) Werktnigkundige en monteur. .., ... ... §12 &

() Kelderwerker, - maalkamerwerker, versender,
| mouteryvoorman,  broueryvoorman, - werfvoor-

man, giskamervoorman en skofwerker in ' mou-.
tery-afdeling: — P . o

Eerste 12 maande diens ... ... ... ... ... ..
CIDRATHA L i e e B e
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- Per
) Week.
. ; £ s d.
(¢) Bottling department ; — :
- (i} Foreman in Charge ...:vev cie ser sor ers ave win 6 2 0
(ii) Bottler, crown corker, and final sighter:—
First 12 months of employment ... .. ... 2 17 0
Thereaffer v i wve die setcine <

S (iii) Pulp washer—

First 12 months of employment ... ... ... 217
THELCAFIEr ic wan sa wen oia wow sewoess wod - O 1
_ (iv) Labeller and CAITIET vuv' ee wee won see sve 2en 2 6 O
{d) Transport:—
(i) Driver of steam or motor lerry {over two
tons):— ' n : Tl .
First 12 months of employment ... ... ... 412 0
Second ' 12 months of employment .., ... 53 2 0
 Thereafter ... ... ..o e e sne e wee e 6020
(i) Driver of lighter motor lorry (not exceeding
CUEWO LOTIS) er wer ver eee eee ee e e e e & 60
(iii) Driver of horse or mule-drawn vehicle ... ... 217 0
(iv} Yard traosport man ... ... ... ... ... ... ... 214 6
(v} Lorry driver’s assistant (excluding driving) ... 2 9 6
{¢) Watchman ... ... ... ; Frid e ™ 2 00
() Checker in yard ... .. i oo cie con e ey oo 4200
(g) Stationary-engine driver (other than fitter) and :
locomotive driver ... ... .. i oo i v i we 6.2 0
(k) Draught beer bar fitter and cleaner ... ... ... ... 3 2 0
(i) Box repairer:— ) y
First six months of employment ... ... 3 2 0
Thereafter: sovimy i wiv oemass e w8 wga 3 ek
() General repair hand:— R
(i) Handyman, grade I ... .. s ee e re e e 620
(i) Handyman, grade II ... ... ..o e o 412 0
(k) General labourer: — '
(i) Grade I:— _ .
First 12 -months of employment ... ... ... 2 17 0
" Thereafter ... ... e teer e e dee s e 3 120 0
GO Grade TL L ore ave s ser 858 wes Gags) e il 100

(1) Casual employee: 6s. 4d. per day or part of a day.

(2) A temporary -employee shall. be paid wages at the daily

rate for the occupation in which he is employed.

(3) Nothing in this Agreement shall operate to reduce the wage
which was being paid to an-employee at the date on which this
Agreement comes into operation. " ; :

(4) Cost of Living Allowances—In addition to the wages pre-
scribed in sub-section (1) of this section, an employer shall pay
to each of his employees for whom a wage is so prescribed a

_cost of living allowance amounting to not less than the amount
shown in the following scale or any allowance prescribed by
. War Measure No. 43 of 1942, as amended or as may be amended

from time to time or any subsequent measure replacing same,

Weekly I

whichever is the greater.

Weckly Wage C.0.L.A.

£ s d £ s d £ s
115 Oup to2 0 0 ! 1 6
Over2 0 0.,, , 2 5 0 . 16
s 250 4 4 210 0 § saE 116
w 210 0, , 2715 0 G i )
L 2150 4, .. 3.0.0 I 117
o 300 L, w3 DG s e 119
JERI - R I ) S 1 Lo 119
s 3100, , 315 0 . . 2 2
s Sl W e 4 00, . L2 4
w 4 0 0, ,, 410 0 210
. 410 0., 500 . 2-12
s 5 DB o 30 . 2 16
. S0, s, 6 00 . 3.0
w B DO s 810 0 deodne e s 35
6 10 0 and over .. . oGe s e 312

5. LONG SERVICE ALLOWANCE.

In addition to the remuneration prescribed in szclion 4. every
employee who has completed 5 years service with the same
employer shall be entitled to and shall be paid®an allowance
of tenpence per dav, and every emwployes who has completed
ten years’ service with the same employer shall be entitled to and
shall be paid an allowance of one shifling and sixpence per day,

6. PAYMENT OF EARNINGS.

(1) Wages, overtime and all other remuneration shall be paid
" in . cash weekly or on termination of employment if this takes
place before the ordinary pay day of the establishment and shall
be contained in an envelope or other container showing -on the
qutside or by means of a slip contained therein. the employee’s
name and occupation, together with particulars of the amount due
to the emplovee in wiges, cost of living allowance and overtime

and details of any deductions made therefrom in respect of the

period. for which payment is being made,

(2} No premium for the training of ‘an employee shall be chargad

_ar accepted by an employer.

...... 312 0

oo

cocomcooscacoacoo

week.
) S £ s 4,
(c) Bottel-afdeling:— v
(i) Voorman in beheer ... .. .o voe v e o 620 @
(ii) Bottelaar, kroonkurker, en finale besig-
tiger;— ] . P . S
Eerste 12 maande diens ... ... oo oo ... 2 170
45 212U USSR oo SO - 1 ol ¢
(iii) Pulpwasser:— - ) ;
Eerste 12 maande diens ... ... oo voo oo 2 170
DAATHA oo cov e eee wrn coe eer aveees e 3120
{iv} Etiketteerder en draer .. .....o o o 2600
. () Vervoer:— ; . =
(i} Bestuurder van stoemwa of motorvragmotor L
(bo twee ton):— _ ' L i
Eerste 12 maande diens ... ... ... .. ... 4 120
Tweede 12 maande diens .. ... cov wen oo 5 2000
Daarna ... coocee cee v s e e v e 600200
(ii} Bastuurder van 'n ligter motorvragmotor
. {pie bo twee tom:nie) ... i G s v e st & 000
(i1}, Bestyurder van °‘n perde- of muilevoertuig 2.17 .0
(iv) Werfvervoerwerknemer ... ... ... ... ..o . . 214 '8
(v} Vragmotorbestuurderhelper (behalwe bestuur) 2 9 6
() WRE v v e e e e e eee e e e are e e 420
(/) Werfkontroleur .. e oep R S R o 472 0.
(g) Masjinis van vaste masjien (behalwe menteur) en’ -~ .-
~ lokomotiefmasjinis ... ... ... .. e e s 60200
- (k) Tapbiertoonbankmonteur en -sKoonmaker ... ... 3.2°0

(1) Kistehersteller—

co

eerste ses maande diEns ... oo ver ver vee e one 30 27
HABTIE i soes i any w woiisven W oK R e i e
(j) Algemene hersteller— _ ' 2 e P TRt
* (i) handlanger graad T ... .. e cor it vve wee o 6270
(ii) handlanger graad IT ... oo iv vee o ven o 412 00
(k) Algemene arbeiders— ‘ _ ‘5
(i) graad I:— - i
Ferste 12 maande diens ... .. oo wee ou 2170
; PIEATTE .o e Gwabiidh on ed’ sosievs ome e =3 012 B
(i} graad Il ~. ... ... 118 0

(1) Los werknemer: 6s. 4d. per dag of gedeelte van.n dag.
(2) 'm Tydelike werknemer moet betaal word teen die dagloon
vir die vak waarin hy werksaam is. T e e

(3) Niks in hierdie Qoreénkoms het die uitwerking om die loon -
te verminder wat aan 'n werknemer betazal word op die datum
waarop hierdie Qoreenkoms in werking tree nie. - e

(4) Lewenskostetoelaes—Benewens die lone wat by subklousule
(1) van hierdie klousule voorgeskryf word, moet 'n werkgewer -
aan elkeen van sy werknemers vir wie ‘n-loon aldus voorgeskryf
word, 'n lewenskostetoclae betaal van minstens die bedrag wat
in onderstaande skaal voorkom of enige toelae wat by QOorlogs-
maatre€l No. 43 van 1942, soos gewysig, of sgos van tyd -tot
tyd gewysiz kan word of by ander maatregl wat dit vervang,
voorgeskryf is, watter een ook al die grootste is:— )

LK.T.

Weekloon.
i . Per week.
£ s d £ s d : £ s.id.
115 0tot2 O O ... .. + s e R o T
Qor 220 .0 ,,2 5 0 . g vl m L1600
v o o lE g 2OA0 sy S o 116000
. 210 0,215 0 .. .. Sig san 1.17 6 -
. 215 0,3 0 0. . e 117 6
L' 30 0,3 5 0. e aes 119 0
. 3 5 0, 3.0 0 . W— 1'19 6 .
T 10 A R S th maE 2270
. 3150, 4 00 .. R N T
W 4.0 0, 410 0 . S, 210 0
. 410 0,5 0 0 .. cin Ta 212 0.
W 30 60, 510 0. . 216. 0
. S0 ,6 0 0. . 3706
w 6 0 0, 610 0 .. 3 5. 0

6 0 en oor ... .. 312 0.

10 ;
5. TOELAE VIR LANG DIENS.

Benewens die besoldiging wat by klousule 4 voorgeskryf word, .
is elke werknemer wat vyf jaar diens by dieselfde werkgewer .
voltoot het, geregtig tot 'n toelae van tien pennies per dag, enr
elke werknemer wat tien jaar diens by dieselfde werkgewer voltool
laet, is geregtig tot 'n toelae van een sjieling en ses pennies per
ag. _ . =
6. BETALING VAN VERDIENSTE.

(1) Lone vir gewone tyd en oortyd en alle ander besoldiging.
moet weekliks kontant betaal word, of by diensbegindiging as it
voor die gewone betaaldag van die inrigting plaasvind, en moet
in 'n koevert of ander houer wees wat op die buitekant, of ‘op
*n strokie daarin, die werknemer se naam en bedryf, tesame rtnet *
besonderhede van die hedrag wat aan die werknemer verskuldig
is aan lone. lewenskostetoelaes en oortyd en besonderhede van
kortings wat daarvan afgetrek is, vermeld met betrekking tot -
die ‘tydperk waarvoor betaling gedoen word. > o ek

(2) Geen premie vir die opleiding van 'n werknemer mag deur -
*n -werkgewer gevorder of aangeneem word nie/ ; O
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(3) Subject to the provisions of sub-section (4) of this section,
nio, deduciions of any description other than the following shall
be made from the amount due to an employee: — :

{a) When an employee is absent from work without leave, a
pro raia amount for the period of such absence; , i

(by with the written consent of the employee deductions for
contributibns to 4 pension and/or medical aid benefit
fund, and/or any other similar fund intended for - the
benefit of employees in the Tndustry, and to which both the
employer and employee contribute; ) ;

(¢} with the written consent of -the employee, deductions for
contributicns to the funds of the trade union;

(d) levies in terms of section 13 of this Agreement;

{¢) any amount paid by an employer compelled by any law,
" _ordinance or legal process to make paymeént on behalf
of an employee - :

(4) Should an employee fail to clock in when starting work

" or fail to clock out.when leaving work, he shall be regarded as’

being absent from work without leave, but should such 'an

employee prove to the satisfaction of the employer that he was

_actually at work at such time as he failed to clock in or out,
he shall be subject to a maximum deduction of one hour’s pay
for such failure. If any employee is found to have clocked *in or
out” for any other employee, he shall be subject to instant
dismissal.

: 7. Hours oF WORK. _
(1) Subject to any exemption . granted by the Council, the
ordinary working hours of an employee [other than a shiftman,

" waichman or an employee for whom a wage is prescribed .in

. paragraph (d) (i), (i), (i) and (v) of sub-section (1) of section |

4 -of this Agreement] shall not exceed 84 hours per day from
Mondays to Fridays and 5 hours on Saturdays or a total of
forty-six in any week. TR ) ? i
. The ordinary working hours of a shiftman shall not exceed 8
“ hours, per shift or 46 hours. per week and the ordinary working
_hours of a watchman shall not ‘exceed 12 hours per day or 72
" hours per week. .
(2) The ordinary working hours of employees for whom a wage
.is prescribed in sub-section (1) (d) (i), (ii), (i1i)-and (v) of section 4
" of this Agreement shall be forty-six hours and may be allocated
in a spreadover not exceeding. eleven hours per day. IEa
“ (3) No employee, other than a shiftman or an employee for
‘whom wages are prescribed in sub-section (1) (d) (i), (i), (iii). (v)
and (e) of section 4 of this Agreement shall ‘work for a-continuous

" period of more than five hours without an uninterrupted interval .

.of at least one hour: provided that for the purpose of this
“paragraph periods of work interrupted by an interval of less than
-one hour shall be deemed to be continuous.

. (4) Each employee working on a shift shall be - given an
opportunity of partaking of food and such period shall be counted
. as time worked. . : 2 " i

.. 8. DIFFERENTIAL RATES AND OTHER CONDITIONS. .
(1) An ‘employee who on any oné day is required to perform
two  or more classes of work for which different wages are
prescribed hefein, shall be paid at the higher rate for the time so
. worked;. provided however that the provisions of this sub-section

shall not apply to an employee who acts as substitute for another .

employee while such other employee is' absent through accident,
~ gickness or on holiday leave with full pay, subject to the cond.tion
‘that such period of absence shall not exceed 14 days. '
The provisions of this sub:section shall not apply fq an employee
who' acts as a substitute for another employee during any meal
© (2) Where two or more provisions are applicable to an employes,
the ‘one’ most favourable to the employee shall apply. :

9, OVERTIME.

{'li.E}Xéeht_'Wi_th the prior approval of the Council, overtime
" shall' not exceed ten hours per week. .

(2)'Time-énd one-half of the employee’s normal weekly EWag.c' -

“excluding long service, cost of living or any other special allowance

_divided by 46, shall be paid for'every hour or part of an hour
worked by an employee— ' )

“"(a) in. any week in ‘which. no statutory. public holiday falls, in

e excess of the number of hours prescribed for hisiclass
under section 7 of this Agreement; : :

(b) in any one weck in-which there-is a statutory -public

holiday or holidays in excess of such lesser number of

- hours.as shall be determined by the deduction of a max‘mum

of eight and one-half hours for each such holiday, from the
number. of hours prescribed: for his class in section' 7 .of
this Agreement; provided that where a statutory public
- holiday falls.on a Saturday a maximum of four and one-
. ‘half hours shall be deducted instead of a maximum of

eight and. one-half hours; : “

(c) ‘on -any day in excess of the hours prescribed in section 7 .

for an employee of his class. )

'(3:) (a) Any employee other than a watchman or shiftman, who
works. on ‘Sundays or between midnight and 6 a.m. on any day,
. shall" be paid ‘doublé his normal weekly wage divided by 46 for

- every hour or part, of an hour so worked. _

(3) Behoudens -soos bepaal .ia\ subk.l'ousulc (4) van hierdie

kiousule mag geen kortings van enige aard, behalwe onder-.

staande, van die bedrag wat aan 'n werknemer verskuldig is,
afgetrek word" nie;— '

(@) As 'n werknemer sonder verlof van sy werk afwesig is, 'n
pro. rata bedrag vir die tydperk van die afwesigheid;

() met skriftelike toestemming van die werknemer, kortings vir
bydraes ‘aan °n pensicen- enfof mediese ' bystandfonds,
en/of soortgelyke fonds, daargestel tot voordeel van werk-
nemers in die nywerheid waartoe beide die werkgewer en
werknemer bydra; E -

© () met skriftelike toestemming van die werknemer, kortings
- vir_bydraes aan die fondse van die vakvereniging;

(d} heflings ingevolge klousule 13 van hierdie- Qoreenkoms;

(e) elke bedrag wat 'n werkgewer ingevolge 'n wet, ordon-
nansie, of regsgeding verplig is om namens n werk-
nemer te betaal. i

(4) As 'n werknemer nalaat om in te kiok as hy begin werk,
of om uit te kiok as hy die werk staak, word dit beskou dat hy

sonder verlof van sy werk afwesig is, maar as dié werknemer tot

bevrediging van die werkgewer kan bewys dat hy werklik gewerk
het toe hy versuim het om in of uit te kiok, is hy onderworpe
aan ’n maksimum- korting van een uur se betaling vir die
versuim, As- bevind word dat 'n. werknemer vir. 'n -ander werk-
ﬁe?'ul:r. inklok ' of wuitklok, is hy onderworpe aan onmiddellike
ontslag, . . ; A

7. WERKURE.

(1) Behoudens vryét_e[ling deur die Ra.ac_!: verleen, mag ;:Ii.e'
gewone werkure van 'n werknemer [behalwe 'n skofwerker, wag,
of 'n werknemer vir wie n loon in paragraaf (4) (D, (ii), (iii) en-

(v) van subklousule (1) van klousule 4 van hierdie Ooreenkoms
voorgeskryf word] hoogstens 8} uwur. per dag van Maandag tot

Vrydag en 5 uur op Saterdag, of 'n totaal van ses-en-veertig in

'n week wees. .

Die gewone werkure van 'n skofwerker mag hoogstens § uur

per skof of 46 uur per week wees en die gewone werkure van
n wag mag hoogstens 12 uur per dag of 72 uur per week wees.

(2) Die gewone werkure van werknemers vir wie 'n_loon in.

subklousule (1) () (@), (i) en (iii) en (v) van klousule 4 van
hierdie Ooreenkoms voorgeskryf word, moet ses-en-veertig uur

- wees -en Kan ingedeel word binne ‘n werkdag van hoogstens elf °

uur per dag. & .
_(3) Geen. .werknemer, behalwe 'n skofwerker of ’n werknemef
vir wie 'n loon in subklousule (1).(d) (i), (ii), (iii), (v) en (e) van

'E{]ousu]e 4 van hierdie Ooreenkoms voorgeskryf word, mag vir
'n_ononderbroke tydperk van meer as vyf uur werk sonder 'n
-ononderbroke pouse van minstens een uur nie: Met dien ver-

stande, dat vir die toepassing van hierdie paragraaf werktydperke
onderbreek deur; 'n_pouse van minder ds eén uur as ononder-

broke beskou” moet word.

'(4) Elke werknemer wat op ’n skof werk, moet geleentheid
gegee word om kos te eet en dié tydperk moet beskou word as
tyd gewerk. * : . ' ' -

8. DIFFERENSIELE LONE EN ANDER VOORWAARDES,

(1).’n Werknemer van wie op 'n dag vereis word om twee of '

meer soorte werk te doen waarvoor verskillende lone hierin voor-
geskryf word, moet vir die tyd wat aldus gewerk word, teen die

hoogste loon betaal word; met dien verstande egtér, dat-hierdie -

subklousule nie op 'n werknemer wat as

i v plaasvervanger . vir 'n
ander werknemer dien, van toepassing is

nie terwyl die ander

met volle betdling, onderworpe aan die

gy S by DNCETWOLE voorwaardes - dat dié
tydperk van afwesigheid nie langer as 14

dae mag wees n.e.

. Hierdie subklousule is nie van toepassing op 'm werknemer '

wat gedurende 'n etenstur as plaasvervanger vir 'n ander werk-
nemer optree nie. bty 15 . ) . .
'(2) Waar twee of meer bepalings op ’n werknemer, van toepas-

sing is, moet dié wat vir die werknemer die gunstigste is, toe-. -

gepas word.
s a P ket x g 2' OORTYD’ ,
(I} Alleen met voorafgaande toestemming van die Raad mag

meer as tien uur per week oortyd gewerk word.

(2) Anderhalf maal die werknemer se gewone  weekloon,
behalwe - toelae vir lang diens, lewenskostetoelae of enige ander
spesiale toelae gedeel deur 46 moet betaal word vir elke uur of
gedeelte van 'n uur deur 'n werknemer gewerk—

(@) in 'n week, waarin geen wetlike openbare vakansiedag val
‘nie, bo die ‘getal ure.soos vir sy klas kragtens klousule 7
van hierdie Ooreenkomis voorgeskryf; e i

(b) in 'm week waarin daar 'n wetlike openbare vakansiedag
of vakansiedae val, bo so-'n minder getal ure wat vasgestel
word deur "van die getal ure wat vir sy klas in klousule
7 van hierdie Ooreenkoms vasgestel word, 'n maksimum
van agt-en-'n-halfuur vir elke sodanige vakansiedag af te
trek: Met dien verstande dat as 'n openbare vakansiedag
op 'n-Saterdag vdl, 'n maksimum van vier-en-'n-halfuur in
plaas van

# moet word; o]

() op 'n dag bo die ure wat in klousule 7 vir 'n werknemer
van sy klas voorgeskryf word. ;

(3) (ay 'n Werknemer, behalwe 'n wag of skofwerker, wat op
Sondag of tussen middernag en 6 vm. op 'n dag werk, moet vir

elke uur of gedeelte van 'n uwur wat aldus gewerk word, dubbel

sy gewone weelloon, gedeel deur 46 vir elke vur of gedeelte van
'n uwur aldus gewerk, betaal word, - e iy e

- maksimom - van agt-en-'n-halfuur  afgetrek '

~werknemer afwesig is weens ongeval, siekte of met vakansieverlof |
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{b) Any _employee referred to in ﬁarag'raplh (a)bof this sup-'
section who is required to work on a public holiday shall, in’

" addition to his week’s wages, be paid double his normal weekly
- wage divided by 46 for every hour or part of an hour worked on
such public holiday, - ; .

{c) The provisions of paragraphs (a) and (b) of this sub-section
shall not apply in respect of hours worked by employees whose
day’'s work on days other than Sundays or public holidays
necessitates their commencing before 6 a.m. :

(4)If a shift of any shiftman falls upon a Sunday each shift-
man shall be paid therefor at the rate of timé. and. one-half of

" his normal weekly wage divided by 46; provided that each shiftman
shall be given one day off each week, and if he is employed on
such day he shall be paid at least twice a full day’s pay irres-
pective of the hours worked on such day.

10. LEAVE.

(1) Public Holidays.—An employee shall, during his period of
service, be paid
ment, for all public holidays. - % =

(2) Employees Entitled 1o Annual Holiday—(a) All employees

for whom wages are prescribed in section 4 of this Agreement shall |

after twelve months’ continuous service with t'h‘e. same ::mp’loyc_:r,-
be entitled annually to twelve consecutive working days’ leave of
absence on full pay in addition to all public holidays; provided

that in the event of any public holiday falling within the eriod of

annual leave, such holiday shall be in addition to twelve days’

leave, : T .

(b) In the event of an employee being discharged for any

reason. or leavir_n% the service of his employer he .shall be paid
o

one d_a{‘s pay : ect . ¢
leave of absence on full pay has not been granted, :

(¢) An employee, who prior to ‘the Ist April in. any vear,

completes the twelve months’ continuous service qualifying him
for annual leave, on being granted such leave, shall 'in addition
be entitled to any leave earned from the date of completion of such
twelve months’ continuous service-to 31st March following, such

additional leave to be calculated on the basis of one day’s leave .

for every completed month of service. |

(d) The annual holiday shall, if practicable, be taken at any
time after the st April in each year by arrangement with the
management of each establishment. = Such leave shall be taken

within six months. from the date upon which it becomes due.

Payment in respect of the period of holiday leave due shall be

made not later than the last working day prior to the ‘commence-

ment. of such period. of leave, : :
{¢) Any period during which an employ_ee_—_
(i) is on leave in terms of this section; or |

* (ii) undergoes® ‘peace - training - under the South Africa |

: Defence Act,” 1912; or . s
_ (iii) ;is .absent from work on the instructions or at the

" tequest of the employer; or

© (ivy is absent from work owing to illness;

shall be deemed to be employment for the purposes of this~

section; provided that the provisions of paragraph (iv) shall not
apply 1in. respect of any period of absence owing to iliness of
more than _tﬁl?:é.éonsecut_ive- days, if the employee fails, after a
request for such certificate by the employer, to submit to the
employer a certificate” by a medical ' practitioner that he was
prevented by .illness” from doing his ‘'work, or in respect of that
portion of any total period of absence during any twelve months
of employment, which is in excess of thirty days. o :
(f)’ Casual leave of absence on. full pay shall be ‘deducted from
_the annual leave accruing for each year of service,
. {g) No employee shall be allowed to work for remuneration
whilst on holiday leave. - B : )
(3) Sick Leave—An employee who, after more than twelve
wecks’ continuous service with the same employer, is absent from
duty through illness shall be entitled to receive in any period of

12 months, full pay for three weeks of such absence and half-pay -
for a further two weeks of such absence, subject to the submission

of a doctor’s certificate of illness.

" (4) Special Provisions—(a) Fo_f_ the purposes of this sect
“ full pay ” shall include any cost of living allowance paid and in

the case of employees entitled to a long. service allowance in

terms. of section 5 shall include such allowance. )
(b) Casual or temporary employees -shall be paid, on termi-
mation of service, one day's pay in respect of each completed
month-of service at the rate of pay received immediately prior to
such termination of service. : : 3 ;

11. TERMINATION OF EMPTOYMENT. :
{1) No emplovee shall be ‘dismissed other than for disciplinary
reasons, physical disability- or unless necessary through slackness
_of trade, when the employees to be dismissed first in any grade

tinuous service with the same employer. }

(2) Not less than one week's notice shall be given by any
employer or employee to terminate the contract of service;
provided— - o _

(4) that an employee who has had léss than twelve weeks’
continuous service with-the same. employer, or his employer
may terminate - the contract of service upon twenty-four

- hours’ notice; e e . _
* {b) that  an. employer -may. pay to. an. employee the cash

equivalent of the period of notice; and St

in any department shall be those- with less than two years’ con-

the wages laid down in section 4 of this Agree- .

r each month's service in respect of which

{b) 'n. Werknemer, gencem in paragraaf {g) van hierdie -sub-
artikel, van wie vereis. word em op 'n openbare  vakansiedag
te werk, moet, behmlwe sy weekloon, vir elke uur of gedeelte
van 'n uur op dié openbare vakansiedag gewerk, dubbel sy
gewone weekloon gedeel deur 46, betaal word. ! -

(¢} Die bepalings van paragrawe (a) en (b) van hierdie sub-
artikel is mie van toepassing ten opsigte van ure wat gewerk
word deur werknemers wie se -dagwerk op ander dae as Sondas
of openbare vakansiedae, dit vir hulle noodsaaklik maak om voor
6 vm. te begin nie, ) .

(4) As 'n skof van ’n skofwerker op ’n Sondag val, moet elke
skofwerker ten opsigte daarvan teen die skaal van anderhalf maal
sy gewone weekloon, gedeel deur 46, betaal word: Met dien
verstande dat elke skofwerker elke week een dag vry afgegee

-moet word, en as hy op so 'n dag te werk gestel word, moet hy

minstens dubbel die besoldiging vir 'n voile dag, afgesien van die
ure wat op so 'n dag gewerk word, betaal word, )
10. VERLOF.

(1} Openbare vakansiedae—n Werknemer moet gedurende sy
dienstydperk vir alle openbare vakansiedae die lone, bepaal in

“klousule 4 van hierdie Ooreenkoms, betaal word.

- {2) Werknemers geregtig tot jaarlikse verlof.—(a) Alle werk-
neémers vir wie lone in klousule 4 van hierdie Qoreenkoms voor-
geskryf word, is benewens alle openbare vakansiedae; na twaalf
maande ononderbroke diens by dieselfde werkgewer jaarliks tot .
twaalf agtereenvolgende werkdae verlof met volle betaling gereg-
tig: Met dien verstande dat as 'n vakansiedag binne die jaarlikse
verloftydperk wval, dié vakansiedag by die twaalf dae verlof
gevoeg moet word. )

N 0 L] b o
(b) Ingeval 'n werknemer om enige rede ontslaan word; of uit
eie beweging sy -werkgewer se diens verlaat, moet hy vir ‘elka
maand diens ten opsigte waarvan verlof met volle betaling nie
toegestaan is nie, een dag se loon betaal word. Y R
(¢) 'n Werknemer wat voor 1 April van 'n jaar die twaalf
maande ononderbroke diens voltooi wat hom tof jaarlikse verlof -
geregtig ?aak, is by die toestaan van daardie verlof ook geregiig
tot verlof wat opgeloop het van die datum af waarop dié twaalf
maande ononderbroke diens voltooi is, tot 31 Maart wat daarop
volg en di¢ bykomende verlof moet bereken word op die basis
van een dag verlof vir elke volle maand diens. T A
(d) Die jaarlikse verlof moet, indien prakties moontlik, te
eniger tyd na 1 April van elke jaar volgens reélings met die .
bestuur van elke inrigting geneem word. Dié verlof moet gencem’
word binne ses maande na die datum waarop dit verskuldig
geword het. Betaling ten opsigte van die verskuldigde. vakansie- .
verloftydperk moet voor of op die laaste werkdag voor die aan- -
vang van die verloftydperk geskied. i
-(e) Elke -tydperk wat-'n- werknemer-——- -« civs st
s (i)-ingevolge -hierdie klousule met verlof is; o i E
(i) vredestydse opleiding ingevolge die Zuid Afrika Verdedi-
. gings Wet, 1912, ondergaan; of R s W Tk
(iii} op las of op versoek van die: werkgewer van werk afwesig
o sy o
(iv) weens siekte van werk afwesig is; b .
moet vir die toepassing van hierdie klousule as diens beskou word; .
met dien verstande dat paragraaf (iv) nie van toepassing is nie
ten opsigte van 'n afwesgheidstydperk weens siekte van meer

“as drie agtercenvolgende dae, 'as die werknemer. in. gebreke bly
om,. op versoek van- die werkgewer om so ’'w sertifikaat, by die -

werkgewer 'n dokterse#iifikaat in te dien dat -hy weens ‘siekte
nie sy werk kon verrig nie. of ten opsigte van daardie gedeelte °
van 'n totale afwesigheidstydperk  van meer as dertig dae .
gedurende enige twaalf maande diens. i :

(f) Geleentheidsverlof met volle betaling moet afgetrek ﬁofd e

‘van die jaarlikse verlof wat vir clke jaar diens verskuldig-word.

(¢) Geen werknemer mag toegelaat word om, terwyl hy met
verlof- is, vir besoldiging te werk nie. - : oned

(3) Siekteverlof —n Werknemer wat -na meer as. twaalf weke

ononderbroke diens by d'eselfde werkgewer weens siekte van sy -~ -

werk afwesig is, is geregtig om gedurende enige: tydperk “van
twaalf maande, volle betaling vir drie weke van dié afwesigheid
te ontvang en halwe betaling vir nog twee weke van dié afwesig--

“t-heid, onderworpe aan die indiening van 'n doktersertifikaat.
o (4) Spesiale

: bepalings—(a) Vir die ' toepassing ‘van hierdie-
klousule, is by ,, volle betaling ™ die lewenskostetoelae wat betaal
word ingesluit, en in die geval van werknemers wat reg het op °
'n toelae vir lang diens kragtens klousule 5, is daardie” toelae -
ingesluit. ) Ay

(b} Los werknemers of tydelike werknemers moet-_._by dieﬁs*

- bégindiging ten opsigteé van elke, volle maand diens, een dag se ' -

loon betaal word teen die skaal van betaling wat onmiddellik .
véor diensbegindigng ontvang is. B

: 11. DIENSBEEINDIGING.” T
(1) Geen werknemer kan-om ander redes as van dissipline. of

- liggaamlike, ongeskiktheid ontslaan - word . nie, tensy 'dit nodig ~

is weens bedryfslapte, in welke geval die werknemers wat in enige
graad in enige afdeling eers ontslaan moet word, dié is met
minder as twee jaar cnonderbroke diens by dieselfde werkgewer.

(2) Elke werkgewer of werknemer moet minstens een “week

diensopsegging vir beindiging van die dienskontrak gee; -met’
dien . verstande dat— o ‘ q o
(a) 'n werknemer wat minder as twaalf weke ononderbroke
diens . by dieselfde werkgewer het; of sy werkgewer, die
dienskontrak met v.er-en-twintig uur kennis kan opss; :

(b) *n_werkgewer aan 'n werknemer die kontant-ckwivalent Van .
-+ diediensopseggingstydperk- kan-betaal; en T e
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(c) that this sub-section shall not affect—

(i) any agreement between an employm and an emp]oyee
providing for a longer period of notice; or -

" (ii) the right of an employer or °mpfoyee to terminate
the contract of service without noticé for any:good
cause recognised by law as sufﬁcwrt or

(iii) casual employees.

(%‘} An employee shall, on discharge, when receiving his . final
payment of wages, be handed a written certificate of dischar_ge by
the employer stating—

* {a) duration of service:
(b) that all wages due for work performed and-all amounts
in seitlement of accrued leave have been paid.

12. E‘(EMPT&ONS

{1 Sub]ect to the provisions of sub-secticn (2) of this section,
the Council may grant exemption from any of the provisions
of this Agreement to or in respect of any person for any good
or sufficient reason, ' . i

“(2) The Council shall fix, in respect of any person granted
_exemption the conditions. subject to which such exemption is
granted and the period during which such c’xemption shall opzrate;
provided that the Council may, if it deems fit, after one week’s
notice in writing has been givei to the person conchrned wnt‘wdrﬂw
. any licence of cxe'npuon whether or not the period for which
. exemption was granted has expired. A

(3) The secretary to the Council shall issue to every p.,rson

granted exemption alicence, signed by him setting out—
{a) the full name of the person concerned; :

(b) the provisions of the Agreement from which cxemptmn is
granted;

(¢) the conditions fixed in accordance with the plowsmns of
sub-section (2). of this section subject to which such cxemp-
tion is granted; and

(d) the period during which the exempiicn shall opcrzlitc,
“(4) The secretary to the Council shall— '
(@) number consecutivé!y all licences issued;

(b) retain a copy of each licence issued; and

. {¢) where exemption is granted to an employee, forward a
copy of the licence to the employer concerned.

13. Exeenses oF COUNCIL. : .

"The expenses of the Council shall be met in the followmg
manner:—

Threepence per week shall be deducted by each emp!oyer

fram the earnings of e¢ach of his employees, other than

casual and temporary employees. To ‘the amount so

deducted the emplover shall add a- like -amount and

forward month by month, and not later than the fifteenth

of each month, the toial sum to the S..cretary of the Council,
© P.O. Box 1536, Cape Town. .

" 14, TrADE UnioN's REPRESENTATIVES oN .THE COUNCIL.
Employers shall give to any of: their employees who' are repre-

sentatives on the Council every reascnable facility -to attend to
: thcnr duues in connectlon with thé work of the Council.

15. INTERPRETATION OF AGREEMENT.

(1) The Council shall be the body responsible for the adminis-
tration of this Agresment and may issue ruling not inconsistent
.with the provisions thereof for the guidance of employers and
employees.

(2) Any dispute which may arise regarding the inter ‘pretation
of any of the provisions Of this Agreement shall be referred to
the CourmI

16. ExAiBIT IO\I 01—" AGREEMENT,

Every employer shall affix aind ‘keep affixed in his establishment .

in a conspicuous place, readily accessiblz to his emplovees, a
legible copy of this' Agresment in both official languages and in
the form prescribed.in the regulation under the Act.

R : 17. -AGENTS."

The Ccuncil shall appomt one or more sl:an-c:ﬁed p"rsons as
agents to assist in giving effect to the terms of this Agr eement and

it. shall be the duty of every employer and every employee to.
permit such agents to institute such enquiries and to examine such -

" books and/or documents and to interrogate such persons as miy
be-necessary for this purposs.

18.. EMPLOYM[‘.NT OF JUVENILES.
No pereon under the age of 15 years shall be. employed in the
Industry
Slgned at Cape Town, on behaif of the parties, on this 23rd

. day of Apn] 1953.
Ly T. S. Barcray,
Chairman of the Council.

F. H. MrrcHELL,
Vice-Chairman of the Cetincil.

: . I C. Lessing. )
_ Assistant Secretary of the Council.

(¢) hierdie subartikel nie inbreuk op onderstaande maak nie—

(1_} n oo;eenkoms tussen 'n werkgewer en 'n werknemer
wat vir 'n langer diensopseggingstydperk voorsiening
maak; of

(ii) die reg van 'n werkgewer, of werknemer, om d;e diens-
fontrak sonder dlensc']f"tseggmg te beemchg om 'n goeie
rede wat wetlik as voldoende erken word; af

(iti} loswerknemer.

(3) Die werkgewer moet aan 'n werknemer by sy ontslag en
wanneer hy sy laaste betaling ontvang, 'n skriftelike ontslag-
seriifikaat uitreik wat die volgenae moset v..rmeld S

“(a) Duur van die diens:

(b) dat alle lone wat vir werk wat verrig is verskuld;f Was en
4

alle bedrae wat vir betaling van opgelope \erlof verskuldig was,
betaal is,
_ « 12, VRYSTELLINGS,
(1) Behoudens soos bepaal in subklousule (2) ‘van hlerdle

klousule kan die Raad om gosie en voidoende rede aan of ten
opsl1gte van enige persoon vrystelling van hierdie Coreenkoms
verleen

(2) Die Raad moet ten opsigte wvan enige persoon aan wie
v1yste‘1mg verleen word, die voorwaardes waarop die vrystelling
verleen word en die termyn waarvoor dit van krag sal wees,
vasstel; met dien verstande dat die Raad na gonddunke en nadat
een week skriftslike kenn's aan die betrokke persoon gegee is,
enige vrystellingsertifikaat kan intrek of die termyn waarvoor.
vrystelling verleen is, verstryk het of nie.

(3) Die Sekretaris van die Raad moet aan elke persoon aan wie -
vrysteliing verleen word, ‘n sertifikaat wat deur hom onderteken
is, uitreik met ven‘neldzng van die volgende:~— ;

(@) Die naam van die betrokke persoon voluit.

(b) Die bepalings van die Qoreenkoms waarvan vrystellmg'
verleen word. -

(¢) Die voorwaardes oorecnkomstlg subklousule (2) van hier-
die kiousule vasgestel, waarop die vrystelling verleen word.

(d) Die termyn waarvoor die vrystelling van krad is..

(4) Die sckretaris van die Raad moget—

(a) alle sertifikate wat uitgereik word, in volgorde nommer;

(b) van elke sertifikaat wat uitgereik word, °n afskrif behou;
en - g 7 ¢ ;

(¢} ingeval vrystelling aan 'n werknemer verleen word, aan die
befrokke werkgewer ‘n afskrif van die sertifikaat stour, -

13. UITGAWES VAN DiE RAAD.

In- die . uitgawes: van. die Raad word op onderstaande wyse
voorsien :—

-Elke werkgewer moet weekliks drie pennies aftrek van die
verdienste van eikeen van sy werknemets behalwe los werk-
nemers en tydelike werknemers. die’ bedrag aldus afge-
trek, moet die werkgewer 'n galyke gedrag voeg en die totale

© be drag maandeliks en voor of op die vyfltiende dag van elke
'mag.nd aan die Sﬂkrmaus van die Raad, Posbus. 1336 Kaap-
stad, stuur,

14. VAKVERENIGINGYERTEENWOORDIGERS OP "DIE _RAAD.

. Werkgewers moet aan elkeen van hul werknemers wat verteen-
woordigers op die Raad is, alle redelike fasiliteite verleen om
hul pigte in verband met die werk van die Raad na te kom.

15. VERTOLKING VAN (QOREENKOMS,

(1) Die Raad is verantwoordelik vir die toepassmg van hierdie
Ooreenkoms en kan vir-leiding van werkgewers en werknemers
beslissings uuvaardlg wu nie met die bepalmgs d'larvan S[l‘ydig
is nie.

(2) Alle geskille wat betaeﬂende die vertoiking van 'n bepaling

‘van hierdie Ooreenkoms kan ontstaan, moet na die Raad verwys

word,
16. VERTO\]ING VAN OOREENKOMS.

"Elke wetkgewer moeet-op ‘n. opval}end‘. plek in sy inrigting,
maklik ‘toeganklik vir sy werknemers, 'n leesbare. afskrif van hier-

~die Qoreenkoms in albei ampteilke tale en in die vorm socos

voorgeskryf in die regulasies kragtens die Wet,
' 17. AGENTE:

Die Raad moet een of meer bepaalde persone as agente aanstel
om behulpsaam te wees by- die uitvoer.ng van hierdie Ooreen-
koms en elke werkgewer en werknemer is verplig om dié agente
toe te laat om die navraag te doen en dié boeke en/of. geskrifte
te ondersoek en om die persone te ondervra wat vir hierdie
doel nodig mag wees. .

vertoon hou.

18. INDIENSNEMING VAN JEUGDIGES. 1
- Geen persone onder - 15 jaar mag in dic nywerheid in diens

‘wees nie.

Namens die partye op hede die 23ste dag van April 1953 in
Kaapstad onderteken,
T. 5. Barcrav,
Voorsitter van die Raad.

R. H. MrrcHeLL,
Ondervoorsittetr van die Raad.

E J. 'C. Lessing,
Assistent-Sekrefaris van die Raad,



'BUITENGEWONE STAATSKOERANT, 19 JUNIE, 1953 L

3k No. 1298.] (19 June 1953.

FACTORIES, MACHINERY AND BUILDING WORK
' ACT, 1941 :

BREWING INDUSTRY CAPE.

1, Paur OLIVER SAUER Acting Minister of Labour,
hereby, in terms of sub-section (1) of section twenty-two
~of the Factories, Machinery and Building Work Act,
1941, declare the provisions of the Agreement and notice

relatmg to the Brewing Industry, Cape, published under._
Government Notice No. 1297 of the 19th June, 1953, to

be not less favourable to the persons whose hours of work
are regulated thereby than the relative provasmns of the
said Act

" P. O. SAUER,
Acting Minister of Labour.

| artikel

% No. 1298.] [19 Junie 1953.

WET OP FABRIEKE, MASJINERIE EN
BOUWERK 1941.

" BROUN YW}:RHEID KAAP.

Ek., PAuL OLIVER SAUER, Waarnemende Minister van '

Arbeid, verklaar hlerby, mgcvolge subartikel (1). van -
‘twee-en-twintig  van . die "Wet op Fabrieke, -
Masjinerie en Bouwerk, 1941, dat die bepalings van die
QCoreenkoms en kenmsgewmg in verband met die Brou-':
nywerheid, Kaap, bekendgemaak by Goewermentskennis-
gewing No. 1297 van 19 Junie 1953, vir die persone wie -
se werkure daarby gereél word, nie minder gunstig as
die ooreenstemmende bepalings van die genoemde Wet -
is nie. :
P. 0. SAUER i
Waarnemende Minister van Arbeid, -
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