UNIE VAN  SUID-AFRIKA '
UNION OF SOUTH AFRICA .

(As'n Nuusblad by die Poskantoor Geregistreer)

BUITENGEWONE

EXTRAORDINARY
atskoevant
Basette

( Regii;tered at the Post Office as a Newspaper)

VoL. CLXXIIL] =~ PRYS 6d.  PRETORIA

7 AUGUSTUS

1953, PRICE 6d. [No. 5112’

Alle Proklamasies, Goewerments- et Algemene Kennisgewings.
wat vir die eerste maal gepubliseer word, is in die linker-
bohoek met'n % gemerk. . . v o

——

 GOEWERMENTSKENNISGEWING.

» 7 AUGUST

1 au Prédamalféns. ‘Government and General Notices published

for the first time, are indicated by a % in the left-hand upper,
CQFREF. ' ; :

* GOVERNMENT NOTICE.

== ; .
Onderstaande  Goewermentskennisgewing .~ word  vir
algemene inligting gepubliseer: — e

SEPARTEMENT VAN

D - ARBEID. -
s No. 1705.] | 17 Augustus 1953,
NYWERHEID-VERSOENINGSWET, 1937.

. MOTORVERVOERONDERNEMING  (GOEDERE),
VENTERSBURG EN ODENDAALSRUS.

Bk, BAREND JACOBUS SCHOEMAN, Minister van Arbeid,

verklaar hierby— ' : '

(@) kragtens subartikel (1) soos tocgepas by subartikel

(6) van artikel agr-en-veertig van die Nywerheid-

versoeningswet, 1937, dat al die bepalings van die’

Ooreenkoms wat in die Bylae hiervan verskyn en

op die Motorvervoeronderneming (Goedere) betrek-

king het, vanaf die tweede Maandag na die datum

van die publikasie van hierdie kennisgewing en Vvir

die tydperk wat een jaar vanaf genoemde tweede

Maandag eindig, bindend is vir die werkgewers en

die vakvereniging wat genoemde Ooreenkoms aan-

gegaan het en vir die werknemers wat lede van
daardie vereniging is; - ;

kragtens subartikel (2) soos toegepas by subartikel
(6) van. artikel agt-en-veertig. van genoemde Wet,
dat die bepalings vervat in klousules 3 tot en met
13 van genoemde Ooreenkoms vanaf- die -tweede
Maandag na di¢ datum van die publikasie van ‘hier-
"die kennisgewing en vir die tydperk wat een jaar
vanaf genoemde tweede Maandag cindig, bindend
is vir die ander werkgewers en ‘werknemers betrokke
by of in diens in genoemde onderneming in" die
- magjstraatsdistrikte Ventersburg en Odendaalsrus;

C®

() kragtens subartikel (4) soos toegepas by subartikel
(6) van artikel agt-en-veertig-van ‘gencemde Wet,
dat die bepalings vervat in klousules 3 tot en met
13 van genoemde Ooreenkoms vanaf die tweede
Maandag na die datum van die publikasie van

- hierdie  kennisgewing en vir ‘die tydperk wat een
jaar vanaf genoemde tweede Maandag ecindig in
die magistraatsdistrikte Ventersburg en Odendaals-
rus, mutatis mutandis van toepassing is ten opsigte
van persone in diens in genoemde onderneming wat

nie by die woordomskrywing van die uitdrukking |

,, werknemer ” vervat in artikel een van genoemde
- Wet, ingesluit is nie. fat, gkt »

'B. J. SCHOEMAN,

A—T7328

Minister van Arbcic_l'..- :

" The following Government Notice is - published for
general information:— nEE s
DEPARTMENT OF LABOUR.

%No. 1705] . [7 August 1953.
INDUSTRIAL CONCILIATION ACT, 1937.

' MOTOR TRANSPORT UNDERTAKING (GOODS),
VENTERSBURG AND ODENDAALSRUS.

I, BAREND J ACOBUS SCHOEMAN, Minister of Labour, do
hereby—

(a) in terms of sub-section (1) as applied by sub-section -
(6) of section forty-eight of the Industrial Con-
ciliation Act, 1937, declare that all the provisioas
of the Agreement which appears in the Schedule
hereto and which relates to the Motor Transport
Undertaking (Goods), shall be binding .from the
second Monday after the date of publication of this
notice and for the period ending one year from the
said second Monday, upon the employers and the
“irade union which entered into the said Agreement
and upon the employees who are members of that

trade Union; - Gl s

(b) in terms of sub-section (2) as applied by sub-section
(6) of section forty-eight of the said Act, declare
that the provisions contained in. clauses 3 to 13
(inclusive), of the said Agreemen: shall be binding
from the second Monday after the date of publica-
tion of this notice and for the period ending one
year from the said second Monday, upon the other
employers and employees engaged or employed in

. the said undertaking in the Magisterial Districts of
Ventersburg and Odendaalsrus; and

in terms of sub-section (4) as applied by sub-section
(6) of section forty-eight of the said -Act, declare
that in the Magisterial Districts of Ventersburg and
Odendaalsrys, and from the second Monday after
‘the date of publication of this notice and for the -
period ending one year from the said second Mon-
day, the provisions contained in clauses 3 to 13
(inclusive), of the said Agreement shall mutatis
mutandis apply in respect of such persons employed
in the said undertaking as are not included in the -
definition of the expression * employee ”, contained

()

"in section one of the said Act.

~ B.I

SCHOEMAN, .
: Ministm_‘ of Labour:
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BYLAE,

NYWERHEID-VERSOENINGSWET, 1937

- VERSOENINGSRAADOOREENKOMS VIR DIE MOTOR-
VERVOERONDERNEMING (GOEDERE) VENTERSBURG
EN ODENDAALSRUS, _

OOREENKOMS _
ingevolge. die Nywerheid-versoeningswet, 1537, geshuit en aange-
gaan tussen— -

Messrs. Thornton’s Transportation, Ltd, W. G, Wearne (Pty.),
Ltd., W. R. Mac Phail en Hinckley Bros. y

(hieronder die ,, werkgewers ™ ‘genoem)- aan” die een kant, en die
! Motor: Transport Workers’ Union (South Africa)

'ﬂyieronder die ,, werknemers™ of ,, vakvereniging” genoem) aan
die ander kant, _

wat die partye is by die Versceningsraad vir die Motorvervoer:
onderneming (Goedere) Ventersburg en Odendaalsrus, dear die

- Minister van Arbeid benoem.

1. GEBIED EN TOEPASSING VAN COREENKOMS.

_Die bepalings van hierdie Ooreenkoms moet.in die magistraats-
- distrikte Ventersburg en Odendaalsrus deur werkgewers en vakver-
enigings wat die partye by hierdie Ooreenkoms is, nagekom word.

2. GELDIGHEIDSDUUR VAN (JOREENKOMS, :
. Hierdie Goreenkoms tree in werking op ’n datum wat dear die

‘Minister van Arbeid kragtens ' klousule agr-en-veertip van die
Nywerheidversoeningswet, 1937, vasgestel word en bly vir 'n
~ tydperk van' 12 maande van krag 'of vir 'n tydperk deur die
Minister - vasgestel, . 5 o

3. WOORDOMSKRYWING,

Uitdrukkings wat in hierdie Qoreenkoms gebesiz word en in-

die . Nywerheid-versoeningswet, 1937, omskryf” is, het dieselide
betekenis as in die Wet, en voorts,
hang, beteken— .. . . ... )
» Wet ™, die Nywerheid-varsoeningswet,. 1937
» Destutrder ”, met betrekking tot 'n maotorveertuig, die persoon
wat oor-die stuurtoesiel daarvan beheer het en boonop nog
een of meer van die onderstaande werksaamhede kan Verrig—

(1} wanneer hy beheer oor 'n voertuig aanvaar, die- lugdruk
in die bande, die oliepeil, brandstof-, battery- en water-
peil nagaan en regmaak; y

(2) voertuie algemeen goed gesmeer hou, moere en boute
vasdraai; nagaan van en verslag doen oor die oliepeil
in ratkaste en ewenaars; '

(3) persconlike aandag skenk -aan die vaskoppel van gekop-
pelde eenhede of sleepwaens; E

(4) vir die goedere op die motorveertuig verantwoordelik-
heid dra terwyl hy beheer oor dié motorvoertuig het;

(5) alle vragte pagaan en behoorlik beveilig voor vertrek

van die dépot of plek; by aflewering of afhaal alle -

goedere aanteken op ’'m aflewerings- of lagibrief wat
deur beide' die bestuurder en die geadresseerde of
adresseerder of versender by enige dépdt of plek
. geleken moet word; " : "y 3
(6) so spoedig moontlik, of binne 24 wur, meganiese of
¢+ ender foute van die voertuig rapportesr aan die werk-
- gewer, sy gemagtigde verteenwoordiger, of enige per-
soon wat deur -die werkgewer aangestel isom sulke
rapporte te ontvang; aantekening moet van sulke rap-
porte in .die ,,logboek” spos hierin .bepaal gehou
word; . ; R it
(7) toesig en kontrole hou cor voertuighbediendes soos hier-
= .in bepaal; SR
(8) onder alle omstandighede sy bewegende voerfuig onder
 behoorlike beheer hou; - i
(9) die logblaaie na afloop van die werk invul en aan die
werkgewer of sy -gemagtigde verteenwoordiger oor-
handig; : . S
verantwoordelik wees vir alle lopende onderhoudherstel-
~werk soos hierin bepaal; : )

» onontbeerlike dienste ™, werk wat weens oorsake §00s ‘brand,
storm, ongeval, gewelddaad of diefstal sonder versuim verrig

(10

moet word en onontbeerlike werk vir die onderpoud van |

lig-, krag-, water-, gesondheids- en telefoondienste; die ver-
voer van masjinerie of enigiets anders om ernstig-ontwrigting
van 'n bedrytl, nywerheid, of onderneming te voorkom, met
inbegiip van vervoer' vir die Suid-Afrikaanse Polisie "of vir
- masionale verdediging; L ; i
» Werkure ”, sluit in alle tydperke gewy aan die bestuur van ’n
- motorvoertuig en’ tyd deur 'n bestuurder’ bestee aan’ ander
werk in-verband met 'n motorvoertuig kragtens die woord-
omskrywings hierin- van ,, bestuurder ™ en ,. onderhoudher-
stellings” en omvat alle tydperke waarin 'n bestudrder ver-
~ plig is om vir diens op. sy ‘pos gereed te bly, indien; nodig; _
wloghoek.”, *n boek met biaaie in duploy gerioemde boek
word in klousule 10 hiervan beskryf; - - Fed W
» Motorvervoeronderneming ” of . onderneming *, 'n onder-
neming waarin werkgewers en werknemers geassosieer: is vir.

" die vervoer van goedere deur middel vaa motorveryoer teen

huur of beloning, en omvat al die vervoerbedrywighede van
'n voertuig waarvoor 'n motorvervoersertifikaaf nitgereik is;
: - [ if

5

‘as may be determined by him.

tensy strydig met die same-

- - SCHEDULE,
INDUSTRIAL CONCILIATION ACT, 1937,

| CONCILIATION BOARD AGREEMENT FOR THE MOTO.E.{-

" TRANSPORT  UNDERTAKING (GOODS), VENTERS-
BURG AND ODENDAALSRUS,

AGREEMENT

in accordance with the provisions of the Industrial Concilié’tion.

Act, 1937, made and entered into between—

Messrs, Thornton’s Transportation, Ltd., W. G. Wearne (Pty.),
Ltd,, W. R. Mac Phail, and Hinckley Bros. 5

(hereinafter referred to as the employers), of the one part, and the
Motor Transport Workers’ Union (South Africa), |

(hereinafter referred to as the employées ™ or “trade unioa ™),

of the other part, - ' : ) :

being the parties to the Conciliation Board for the Motor Trans-

port  Undertaking (Goods) Ventersburg  and Odendaalsrus,

appointed by the Ministér of Labour, =

1. AREA AND SCOPE OF APPLICATION OF AGREEMENT.

The terms of this Agreement shall be observed in the Megis-
terjal Districts of Ventersburg and Odendaalsrus by the employers
who and the trade union which are parties {o this Agreement.

2, PERIOD OF OPERATION OF AGREEMENT,

This Agreement shall come into operation on a date t5 be
determined by the Minister of Labour in terms of Section
forty-eight of the Industrial Conciliation Act, 1937, and shall
remain i’ operation for a period of 12 months, or such period

3. DEFINITIONS, -

| Any expressions used in this Agreement which are d.eﬁned
in the Industrial Conciliation Act, 1937, shall have the same
meaning as in that Act, and further, unless inconsistent with the
context— > ; .

“Act™ means the Industrial Conciliation Act, 1937;

“driver” shall in respect of a motor vehicle, refer to the

person having control of the steering apparatus thereof, and
-who may. in addition perform one or more of the following

duties ; —

(1) Upon taking cha.r.g'e _bf an'y veh.ic}c, examine and cor-

rect tyre pressures, oil-levels, fuel, batteries und
water-levels; : _ ;

(2) keep vehicles in a well-greased condition generally,
tighten nuts and bolts, check and report oil-levels in
gear boxes and differentials;

(3) pay personal attention to the coupling ap’ of. articu-

lated units or trailers; ; . L
(4) bear responsibility for the goods on the motor vehicle
whilst in charge of such motor vehicle; - :
(5) check and properly secure all loads before departurs
) from any depot or place; upon delivery or pick-up,
enumerate all goods on a delivery or loading shp
to be signed by both the driver and the consignee
‘or ‘consignor or despatcher at any depot or placer
(6) report all mechanical or other defects of the vehicle
as soon as possible or not later than 24 hours to 'the
. employer, his duly &accredited representative or any
_person appointed by the employer to receive such

reports; such reports shall be recorded in the log-book

. Therein defined; ) - _ i s
(7} supervise and control vehicle. attendants herein defined;

(8) under ‘all’ eircumstances have his moving vehicle under

proper control; . ST e

(9} complete log sheets after the completion of work and
hand such log sheets to the employer or his duiy
designated representative; -~ d

(10) be responsible for all running repairs which are defined

herein;

“ essential services” means any work which owing to causes
such as fire, storm, accident, act of violence or theft, must
be done without delay and work essential for the maintenance
of light, power, water, sanitary and telephone services; the
transportation of machinery or any other thing fo prevent
any serious dislocation in any trade. industry or undertaking,
including ‘transportation for the South African Police or
purposes of national defence; ) e

“hours of work ™ shall include all periods of the driving of
any motor, vehicle and any time spent by a driver on other
work. connected with a motor vehicle in terms of the defini-
tions herein of “driver ¥ and “ running repairs ” and includes
all periods during which a driver is obliged to remain at his
post in readiness to work when required to do so;

“log-book ™ shall mean a book with duplicate pages.
said book is described in clause 10 herein; . ;

“ Motor Transport Undertaking” or “ Undertaking ™ means the
undertaking in which employers and employees are. agse-
ciated for the transportation of goods for hire or reward
by means’ of motor transport, and shall include all the
transport activities of a vehicle for
Certificate has been issued; ’

The

which a Motor carriér -
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. lopende onderhoudherstellings ”, herstellings aan ’n voertuig
en sy samestellende dele wat deur die bestuurder en voertuig-
bediendes aangebring kan word met die gereedskap wat
gewoonlik op die voertuig beskikbaar is en omvat wiele
emruil, lekke heelmaak, remme aan buitekant verstel, maar
nie groot meganiese herstellings soos die uitmekaarhaal van
die motor of sodanige ander werk wat gewoonlik deur ’n
geskoolde vakman, bekend as ’n werkiuigkundige, verrig
word nie; ! _
gewig sonder vrag™, die bruto gewig sonder vrag van enige
motor tesaam met sy swaarste sleepwa en hul gewigte moet
op die onderstel van enige voertuig vermeld staan ooreen-
komstig die bepalings van die Transvaalse Motorvoertuig-
ordonnansie, No, 11 van 1934, scos gewysig of soos in die
lisensies vermeld. i _

., sleepwa 7, enige voertuig wat aan 'n motorvoertuig vasgemaak

" ig en daardeur gesleep word; ) ¥ o

, voertnigbediende ?, 'n werknemer wat by ’'n motorvoertuig

help en wat laai en aflaai, en met die voertuig op sy reise
SEamry; . .
4. Long. -

‘Diie minimum skale waarteen ’n werkgewer elke lid van onder-
penoemde klasse van sy werknemers lone ten opsigte van gewone
werkure moet betaal, iz soos volg:— oo "

] er

week.

=

(@) Bestutrders van motorvoertuic met—

(i) gewig sonder vrag, sonder gewig van sleepwa, onder
10,000 Ib.— i : ;
tydens eerste. driec maande ondervinding

in die onderneming ... ... .. .o .o 5 6 O
e T L T T 6 0 0
(i) gewig sonder vrag, tesaam met gewig sonder
vrag van die swaarste sleepwa onder 10,000
Ib.— . i
tydens eerste’ drie maande ondervindin
in die onderneming ... ... ... oo vie .. 5 00
CQEATIA ... s eer seiese eas eee wew wew i 6 00 8
(ii) gewig sonder vrag, sonder gewig van sleepwa
10,000 1b. en meer— :
tydens die eerste drie maande ondervinding :
in die onderneming ... ... ... .. ... 6 B0
QUATDA 1. i an el aee e omid epidai e 701000
(iv) gewig sonder vrag, tesaam ‘met gewig sonder
vrag van die swaarste sleepwa, 10,000 1b
en meer— - _
tydens die eerste drie maande ondervinding ;
in. die onderneming ... v.. .o oo oo . 6 00
daarna ... e e cee el e e e e e e T 10 0
(v) alle gekoppelde eenhede—afgesien van
gewig—
tydens eerste drie maande ondervinding ;
in die onderneming ... ... «v wor oo .o 6 0 O
dsarna ... ... .. 710 0

.. () Aan werknemers moet die lewenskostetoelaes betaal word
e wat in Qorlogsmaatreél No. 43 van 1942, seos gewysig, of
soos gewysig kan word, voorgeskryf is.

5. DIENSKONTRAK.

{1y Elke werknemer moet beskou word as—- . ;
{i) 'n weecklikse werknemer en moet besoldig' word teen min-

stens die volle weeklikse loon wat vir sy klas voorgeskryf |

is in klousule 4 (@) (i), i), (iti), (iv), of (v) hetsy hy die
volle werkure of minder gewerk het, en is onderworpe aan
al die voorwaardes daarin vervat, - AR
(it} Differcnsiéle loonskale—n . Werknemer wat verplig of
-toegelaat word em werk te verrig waarvoor ‘n hoér loon-
skaal as sy gewone loonskaal in klousule voorgeskryf word,
moet ten opsigte van die hele dag tecen die hoér skaal
besoldig word afgesien van die getal ure wat hy op enige
~dag aan. sulke werk bestee het.
(i} Berekening maandloon.—Die maandioon moet bereken
" word teen 4% maal die weekloon wat vir ‘n werknemer
van sy klas in klousule 4 voorgeskryf word. )
{iv) Onderhoudstoelae—Wanneer 'n werknemer deur sy werk
' verhinder word om vir sy nagrus huis toe te gaan. moet
die loon soos voorgeskryf.in klousule 4, benewens 'n onder-
houdstoelae aan hom betaal word van minstens—

{a) as dit vir 'n werknemer nodig is om aandete en bed te

verkry: 15s.

(b) as dit vir 'n werknemer nodig is om aandete, bed en
ontbyt te verkry: 17s. 6d.; .

{¢) as dit vir 'n werknemer nodig is. om 'n bed ontbyt,
middagete, en aandete te verkry: £1: Is. e

" 6. BETALING VAN LONE.
{1} Werknemers se lone of enige ander verdienste, besoldiging

vir cortydwerk en die wetlike . voorgeskrewe. lewenskostetoelaes

moet weekliks in kontant nie later as Vrydag nie of by diens-
besindiging, en nie later as 20 minute na die werk gestaak is.
betaal word nie, met dien verstande dat die werkgewer met die
inestemming van sy werknemers, die verskuldigde loné maande-
Tiks op die laaste werkdag van die maand kan betaal.

£ o8 d |

“ running repairs” means repairs to a vehicle and its compo-
nent parts which can be affected by the driver and. vehicle
attendants with the tools normally carried on a vehicle for
such purpose, and shall include the changing of wheels,
repairs to punctures, external adjustment of brakes, but
shall not include major mechanical repairs such as dismant-
ling of engines or such other work usually performed by
the skilled artisan known as a mechanic; :

“unladen weight™ means the gross unladen weight of any
motor vehicle together with its heaviest trailer, the weights
of which are required to be displayed -on the chassis of any
vehicle in terms of the Transvaal Motor Vehicle Ordinance,
No. 11 of 1934, as amended, or as expressed in ils licences;

“trailer ¥ means any conveyance attached to and hauled by a
motor vehicle; : ' .

“ yehicle attendant®™ means any employee engaged in the
attendance of any motor vehicle and who loads and unloads
and accompanies the vehicle on its journeys. S

4. WAGES.

The minimum rafes at. which wages in respect of  ordinary
hours of work shall be paid by an employer to each member of .
the undermentioned classes of his employees shall be as follows: —

Per
Week.
. ; £ s d
{a) Drivers of motor vehicles of — :
(i) unladen weight, excluding ‘weight of trailer,
under 10,000 [b.— )
during the first three months of experienc
in the undertaking ... ... ... ... ... ... 5 8 0
thereafter ... .\ . v oo e Ve w600
(ii) unladen weight, including unladen weight of
heaviest trailer under 10,000 Ib.— -
during the first three months of experience
in the undertaking ... ... .. ... ... ... 5 0 0
thereafter ... v v ser awe e e sese 00 (00
(i) unladen weight, excluding weight of trailer
10,000 th. and over— *
during the first three months of experience :
in the undertaking ... ... ... oo vy 6.0 0
o thereafter ... s e asen gee e sie £018 4
2 (iv) unladen weight, including weight of heaviest
trailer, 10,000 {b. and over— A e )
during the first three ' months of experience i
in the undertaking ... ... ... ... ... ... 6 0 0
thereafter ..o oifvis sin ee mee dex e e 1 HE0
(v) all articulated units—irrespective of weight—
during the first three months of experience
in the undertaking ... ... ... ... ... .o 6 0 O
thereafter ... ... ... .. 710 0

(b) Employees shall be paid cost of living allowances equal
to those prescribed in War Measure No. 43 of 1942; as
amended, or as’'may be amended.

5. CONTRACT OF EMPLOYMENT,

(1) Every employee shall be deemed to be—

(i) a weekly employee and shall be paid not less tham the
full weekly wage prescribed for his class in clause 4 (d) (i),
(ii), (iii), (iv), or (v) whether he has worked the full hours
of work or less, and be subject to all other conditions
prescribed herein. :

(iiy Differential Rates of Wages—An -employee who is per-

_ mitted or required to perform work for which a higher rate
of wage is prescribed in clause 4 than his usual rate of
wages <hall be paid such higher rate in respect of the
whole day irrespective of the number of hours worked
on such work in any one day.

tiii) Caleulation of Monthly Wages-—A monthly wage shall
be calculated at four and one-third times the weekly wage
prescribed for an employee of hs class in clause 4, :

. (iv) Subsistence  Allowance—~Whenever the work of an
employee precludes him from returning to his home for
his night’s rest he shall be paid in addition to the wage
prescribed in clause 4 a subsistence allowance of not less
than:— - ; } _
(a) where it is necessary for the employee to obtain an

) evening meal and bed: 15s; : :
(b} where it is necessary for the employee to obtain an

evening meal. bed and breakfast: 17s. 6d;
(c) where it is necessary for the employee to obtain bed,
breakfast, funch and evening meal: £1. 1s. 0d.

6. PAYMENT OF WAGES.

(1) Employees’ wages or any - other earnings, overtime pay-
ments and the statatory cost of living allowances shafl be Q&td
weekly in cash not later that Friday or on the. termination
of service and not later than 20 minutes after completion of the
day’s work; provided the employer may, with the agreement of
the employee, pay wages due monthly on the last working day of
the month, ! et . :
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- (2) Wyse van betaling.—Alle lone en verdienste moet weekliks
"in kontant betaal en aan die werknemer in ’n verseglde koevert
oorhandig word waarop die volle besonderhede t.o.v. die getal
ure waarin werk verrig is, die voorgeskrewe lone wat verskuldig is,
oortydverdienstes, indien daar is, en die lewenskostetoelae, asook
"die afgetrekte vakverenigingsbydraes en enige ander goedgekeurde
‘aftrekkings kragiens die bepalings van hierdie Ooreenkoms uit-
eengesit i3, - : : I E

- {3} Premies—Geen -betaling ten opsigte van-indiensnéming of
opleiding van enige werknemer mag, hetsy regstreeks of onreg-
streeks deur 'n werkgewer aangeneem of deur hem betaal word
nie. - : g -

4) Aankoop van goedere—'n ‘Werkgewer kan nie sy werk-
nemer verplig om goedere van hom of van 'n winke! of persoon
wat hy aanwys, te koop nie. {

(%) Bodies ¢n afirékkings—'n Werkgewer mag geen werknemer
. beboet nie en enige bedrag van sy werknemer se loon.of ander
~ . verskuldigde betaling aftrek nie uitgesonderd  onderstaande: —

() Met die skriftelike -toestemming van sy werknemer, aftrek-

kings wvir verlof-, siekte-,
pensioenfondse;

(ii) vakverenigingsbydraes kragtens klousule 12 hiervan:

{iii) s 'n werknemer van sy werk af wegbly, 'n eweredige
.aftrekking vir die duur ‘van sodanige afwesigheid;

(iv) ’p “aftrekking van bedrag wat 'n werkgewer kragtens ’n
wet of bevel van 'n bevoegde hof verplig of toegelaat
word om af te trek. "

{6) Verlofbesoldiging—Die besoldiging wat kragtens' klousule

8 (1) aan 'n werknemer verskuldig is, moet betaal word voor die
- aanvang van sodanige jaarlikse verlof en nie later as dertig minute
na die laaste dag se werk alvorens die werknemer met verlof
vertrek ‘mie, ET

- (7) Siekteverlof—Die loon wat kragtens klousule 9 (1) aan
'n werknemer verskuldig is, moet op die gewore betaaldag en
' hoo‘%steps een week na sodanige siekteverlof geneem is, betaal
‘word. : : ¥ =

versekerings-, voorsorg- ‘en/of

7. WERK- EN OORTYDURE.

(1) Werkure—(a) Die lone in klousule 4 voorgeskryf, is ten
opsigte van 'n werknemer se gewone werkure wat hoogstens 48 in
" ’n week van Maandag tot en met Saterdag, 84 uur van Maandag
“totzenm met Wrydag ‘en 51 op Saterdag moet wees: (Met dien
~ verstande-dat. geen werknemer verplig mag word om met werk
- later as 9 vm, op enige dag te begin nie; en indien *n’ werknemer
verplig word om later as 9 vm, op 'n dag te begin werk, moet
dit vir die berckening van die gewone werkure beskou word
asof hy om 9 vm. begin werk het). L ik
(b) Behoudens die bepalings van subklousule ' (7)" moet alie
werkure aaneenlopend: wees. -

" (2) Oortydure-—Alle ure wat bo die gewone werk.ure, 5005 -

' .hierciln voorgeskryf, gewerk het, moet as oortydwerk beskou
word, | :

. (3) Soldiging vir oortydwerk—'n Werknemer wat oortydure
~werk, moet vir elke uur aldus gewerk minstens 11 maal die
weeklikse loon besoldig word soos voorgeskryf vir 'n werknemer

van sy klas im klousule 4 gedeel deur 48, -

.. {4) Beperiing van oortydwerk—n Werkgewer ‘mag geen werk-
nemer verplig of toelaat om meer as—

(i) twee uur op 'n dag; of .
(i1) nege uvur per week te werk nie.

(b) Ononibeerlike’ dienste.—Die be’]:idlings vlan subklousule (4)

. is nle van foepassing tydens di¢ verrigiing van onontbeerlike
- dienste nie; met dien verstande dat 'n werknemer aldus werksaam
besoldig moet word vir oortydwerk ten opsigte van elke uur of
gedeclte van ’m uur daarvan bo.die beperking genoem in sub-
- klousule (4) tgen minstens dubbel die weeklikse loon wat vir 'n
\_}verknemcr van sy klas in klousule 4 voorgeskryf is, gedeel deur
g ab : .

¢} Berekening van oortydloon——Qortydloné moet fen: opsigte
“ o van 'n werknemer wat op ‘n weeklikse basis werk bereken word
volgens die weeklikse totaal ure wat aan oortydwerk bestee is en
in die geval van breuke van 'n uur moet die besoldiging na ver-
houding wees, i e

(5) Sondagwerk en besoldiging vir Sondae.—(a) Op Sondae mag
peen werk verrig word sonder dat toestemming vooraf van die
- werknemer verkry is nie.  Tyd wat op Sondag gewerk word,
word nie as deel van die normale werkure of as oortydwerk
beskou nie, ; | ) .

(by Vir werk wat op 'n Sondag verrig word, moet besoldiging
geskied teen minstens die volgende lone vir 9 uur of minder waarin
werk verrig is:  dubbel die weeklikse loon. soos vir sy klas
voorgeskryf gedeel deur ses. Gomoa :

(¢) Vir enige tyd waarin werk verrig is deur 'n werknemer bo
die 9 uur op "n Sondag, moet besoldiging geskied teen dubbel
. die Sondagloonskaal vir sy klas en so 'n vermeerdering mag twee
. uur op 'n Sondag nie te bowe gaan nie, ) 4

(6) Besoldiging vir openbare vakansiedae—(a) Geen werk mag

op die' openbare vakansiedae, soos vermeld in paragraaf (b),
. verrig word nie behalwe met die toestemming van die werknemer,
. (b) 'n Werknemer wat op-Goeie-Vrydag, Geloftedag, Kersdag
- en MNuweiaarsdag vir 9 uur lank of minder werk, moet ten minste

dubbel die weeklikse loon ontvang soos vir ‘n werknemer van

sy klas in klousule 4, voorgeskryf gedeel deur ses vir -elke dag
of gedezlte daarvan. A i e S ME
(c) Vir tyd. waarin werk deur ’n werknemer verrig word bo 9

uur ‘op 'n’ ¢penbare vakansiedag soos in hierdie subklousule

" .voorgeskryf, moet besoldiging geskied teen minstens dubbel die
" loonskaal wat -hierin vir sy klas voorgeskryf is ten opsigte van
openbare vakansiedae en hierdie cortydure moet nie twee uur
op enigeen van die openbare vakansiccﬁze oorskry nie, '

4

2) Method  of Payment—All wages and ea_rnings-éhall be paid. '

in cash and handed to the employee in a sealed envelope,
whereon are set out the full particulars of the number of hours
worked, the - prescribed wages earned, overtime earnings, if any,
and the cost of living allowance, trade union subscriptions
deducted and any other authorised deductions in terms of this

Agreement,

" (3) Premiums—No payment shall be made to or accepted
by the employer, ecither directly or indirectly in respect of the

employment or training of any employee.

(4) Purchase of Goods—The employer shall not require his
employee to purchase any goods from him or from any shop
or petson nominated by him, . . :

- (5) Fines and Deductions.—The employer shall not levy any

_fines against any employee, nor shall he make any deduction from
‘his employee’s wages or other
‘other than the following:—

payment due to such employes

(i) With the written consent of his employee, deduction for
holiday, 'sick, insurance, provident and/or pension funds;

(i) trade union dues in terms of clause 12 hereof;

(iii) when an employee absents himself from work a-deduction:

 proportionate 1o the period of such absence;
(iv) a deduction of any amount which the employer by any

law or any competent court order is required or permif-

ted to make.

(6) Leave Pay—The pay du€ to an employee in terms of
clause 8 (1) shall be paid before the commencement of such
anpual leave and not later than thirty minutes after the last
day’s work before the employee proceeds on such Jeave.

(7) Sick Leave—The wages due to an employee in terms of -

clause 9 (1) shall be paid on the usual pay

_ y day not later tham
one week after such sick leave has been taken, :

7. HOURS OF WORK AND OVERTIME.

(1) Hours. of Work~—(a) The wages prescribed in clause 4
are ,in respect of the ordinary working hours of any employee

which shall pot exceed 48 in any one week from Monday to

‘Saturday ‘inclusive, 84 hours from Monday to Friday ‘inclusive

and 5} on Saturday; provided that an employee shall not be

‘required to commence work later than 9 a.m. on any one day;

and if an employee ‘s required on any day to commence lafer
than 9 am. he shall for the purpose of calculating the usual

‘working hours-and overtinie be deemed to have commenced work

at 9 a.m,

. (b) Subject ‘to the provisions of sub-clause (7) all hours of

‘work on, any day shall be consecutive. _ o :
- (2) Overtime.—All hours worked in excess of the ordinary

hours of work prescribed herein shall be deemed. to be overtime,

(3) Payment of Overtime.~—~An employee who works overtime
shall be paid for each hour so worked not less than one-and-a-half
times the weekly wage prescribed for an employee of his class
in clause 4 divided by 48. e T o :

- (4) Limitations  of Overtime.~—(a) The employer shall not
rﬁqmr_c or permit any employee to work overtime for morz
than— .+ : : ; *

(i) two hours in any one day;
(ii) nine hours in any one week,

- (b} Essential Services—The provisions of sub-clause (4) shall
not apply during the performance of essential ‘services; provided
that an employee so engaged “shall be paid, in respect” of each
hour or part thereof of overtime, in excess of the limitation
referred to in sub-clause (4), at not less than double the weekly
remuneration prescribed for an employee of his class in clause 4,
divided by 48. ) ;

() Calculation of Overtime~Qvertime in respect of a wéekly.
- employee shall be calculated on the basis of the weekly total

of overtime worked, and in cases of fractions of an hour the
payment shall be pro rata. - '

(5) Sunday- Work and Payment for 'Sa'nddys.—-(d} N.o work

" shall be performed on Sundays without the prior Agreement of

the employee. Time worked on a Sunday shall not be reckoned
as part of the normal hours of work or overtime. -~ '

(b). Time worked on Sunday shall be paid for at not less than
the following rate for 9 hours worked or less: Double the
weekly wage so prescribed for his class divided by six.

- (¢) Any time worked by an employee in eXcess of 9 hours
on a Sunday shall be paid at double the Sunday rate of wages
for his class and such excess shall not exceed two hours on any

" Sunday.

{6) Pa}-'menf of Public Holidays‘-w(a)_No work shall be per-

-formed on the public holidays specified in paragraph (b), except

by Agreement of the employee. :

(b) An employee who works on Good Friday, Day of the
Covenant,. Christmas Day and New Year's day for 9 hours or
less shall be paid not less than double the weekly wage prescribed
for an employee of his class in clause 4 divided by six for each
day or part thereof. 3 '

(¢) Any. time. worked by an employee in exéess of 9 hours on -
-a Public_holiday

prescribed in this sub-clause shall be paid for
at not-less than double the rate of wages prescribed for his class
herein for Public holidays and such overtime
two hours on.any one public holiday. &

shall not exceed
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(7) Etensure——Aan 'n werknemer moet een uur vir ‘n maal
na 5 uur se werk foegestaan word en tydens so 'n onderbreking
_mag geen werk verrig word nie; met dien verstande dat, as n
werkgewer ‘n werknemer verplig of toegelaat om langer as een uur
_aan 'n maaltyd te bestee, alle tyd bo één uur as .deel van die
gewone werkure gereken moet word. '

(8) Rustye—Behoudens soos bepaal in klousule 7 (4) (b), mag
'n werkgewer nie 'n werknemer verplig of toelaat om op so 'n
wyse werk te verrig. dat hy mnie minstens: 12 agtereenvolgende
ure rus in enige tydperk van 24 uur, bereken van die tyd waarop
die werknemer op so 'n dag begin werk het, kan geniet nie.

" 8. JAARLIKSE VERLOF EN OPENBARE VAKANSIEDAE.

(1) Aan ’n werknemer moet ten opsigte van elke volle diens-

jaar by dieselfde werkgewer twee-en-n-half aaneenlopende weke
(vyftien aaneeniopende. werkdae) - verlof met volle besoldiging
toegestaan word; met dien verstande .dat— ;
(i) die veriof nie met 'n: tydperk wanneer ’'n
verplig-, is om opleiding kragtens. dig.  Z
Verdedigings Wet, 1912, e ondergaan, \mag sadmi’

(i), as Goele-Vrydag, Geloftedag, Kersdag of - Nuwej: arsdag

" binne sedanige verloftydperk val, 'dié¢ dag aan g":rioemde
tydperk | toegevoeg moet- word as 'n verdere 'ty
verlof met besoldiging; en . 4Rl T

(iii) 'n werkgewer enige geléeﬂthéidévéi‘lo’f met volle besqidiging-

wat gedurende die twaalf maande onmiddellik voor - die

datum waarop s0 'n werknemer- tot jaarlikse verlof geregtig -

was, op die werknemer se eie versoek aan die werknemer
toegestaan is, van- sodanige verlof -kan aftrek.

(Zj Die verlof wat in-subklousule (1) genoem is, moet. toege- |
staan word op ' tyd wat deur.die werkgewer vasgestel word; met

. dien verstande dat— : _ i . _
(i) 'n werkgewer sy werknemer kan verplig of toelaat om sy
jaariikse verlof voor voltooiing van die diensjaar. waarop
dit betrekking het, fe neem; o e
(i) as sodanige verlof nie eerder toegéstaan is nie, dit binne
twee maande na die diensjaar waarop dit betrekking het,
" toegestaan .moet word. : Sh
- (3) 'n Werknemer wie se dienskontrak in die eerste jaar diens
by dieselfde werkgewer voor -die voltooiing van dié jaar eindig,
moet by daardie bedindiging ten opsigte van elke voltooide
maand diens in sodanige jaar ’'n bedrag van minstens die week-
likse loon ontvang wat die werknemer net voor die datum van
sodanige beéindiging verdien het, gedeel deur vyf vier-en-twin-
tigstes. i : s
(4) Aan ’n werknemer wat ‘geregtig is tot - verlof kragtens

“subklousule--(1) en wie se¢
verlof toegestaan is, moet in plaas van verlof ten opsigte van

elke voltooide maand van so 'n tydperk van ‘minder as een jaar,

* minsténs vyl vier-en-twintigstes . van die . weeklikse loon betaal

word wat hy net voor die datum ‘van. sodanige begindiging

verdien het.

(5) Openbare vakansi¢dae.—Bo en, behalwe die verlof voorge-
skryf in subklousule (1) is 'n werknemer geregtig tot verlof op
Goeie-Vrydag, Geloftedag, Kersdag en Nuwejaarsdag en . moet
ten opsigte van efke dag minstens die volle besoldiging ontvang

en met die foestemming van die werknemer kan hy verplig word

om op enigeen van daardie dae te werk.

{6) ,. Diens ™ word beskou as enige periode of periodes waarin
die werknemer— _ L

(i) met verlof kragtens subklousule (1) afwesig isi .

(i) kragtens die Zuid Afrika .Yelﬂédigin_gs_:'_\)\?at, 1912, opleiding |

moet ondergaan;

(i) van werk afwesig is op bevelof op versoek van 5y werl_}_;;'

. gewer; : e
(iv) met siekteverlof kiagtens klousu fwesi
“ hoogstens tién weke in- n jaar: b .
as beginnende; in dig ‘geval van alle: werknemers, vanaf
die datum waarop die werknemer by sy werkgewsr  in
diens tree met terugwerkende krag; met dien verstande dat,
indien ’'n werknemer sg tydperk van opleiding, kragtens
die Zuid Afrika Verdedigings Wet, 1912, in epige jaar
minder as dertig dae is, die tydperk van tien weke gencem
in paragraaf (6), na verhouding verminder word tot die
korter tydperk van opleiding. Boto §
(7} Jaarlikse verlof en siekteverlof mag nie saamval nie.

g iy wat tesaam

9. SIEXTEVERLOF.

(1) Aan ' werknemsr Wat na een maand se diens by dieselfde
werkgewer afwesig is weens siekte of tegspoed wat nte kragtens
die Ongevallewst, 1941, vergoed word ni¢ en nie deur die werk-
nemer se- eie nalatigheid of wangedrag veroorsaak is pie, moet
hoogstens altesaam twaalf werkdae se siekteverlof in enige diens-
jaar toegestaan word en hy moet besoldig -word ten opsigte van

elke dag daarvan teea 'm bedrag van ‘minstens éen-sesde van' die .

" weeklikse loon wat die werknemer net voor die datum van
‘godanige verlof ontvang het; met dien: verstande dat die werk-

gewer sy werknemer mag verplig om n i
opsigte van enige afwesigheid te verskal waarvoor siekteverlof
aangevra word. I TR

"'(2) WVir dic_'toeﬁassin'g ‘van 'hie}dié'klousule Hét die uitdrukking

,, diens” dieselfde betekenis as in kiousule 8 (8).

(1) An employee shall be granted two-and-a-half coﬁsecut_i\r_e

perk van,

diens begindig word eerdat sodanige - tern
| -nates before. such leave has been granted shall be paid in lien

1= o of the ‘employer;

ta en’ beskou moet word: |

- than thirty days the period of ten weeks. referred to in paragraph

mediese sertifikaat ten I i ; " L
- require his employee to produce a medical certificate in respect |

(7) Meal Hours-—An employee shall be allowed o=me hour for
a meal after 5 hours work during which interval no work shall
be performed; provided that if an employer requires or permits
any employee to ‘take more than one hour for a meal all time
in excess of one hour shall be reckoned as part of the ordinary
hours of work.. : i . .

(8) Rest Periods—Save as' provided in clause 7 (4) (b), the
employer -shall not require or permit an employeé to, work =0
that the employee has not at least twelve consecutive . hours
for rest in any period of twenty-four hours calculated from the
time the employee commences work on any day.

8. ANNUAL LEAVE AND PUBLIC HOLIDAYS.

weeks' leave (fifteen’ consecutive work days) on full pay in respect
of each year of employment completed with the same employer, .
provided that— i : E

(i) the period of such leave shall not be corcurrent with any:
~iwperiod during which _an employee is required. to underge
. .fraining ‘under the South Africa Defence Act, 1912,

(it) if Good Friday, Day of the Covenant, Christmas Day or
New Year's Day fall within the period of such leave
“such. day shall be added to the said period as a further
period of absence with pay; and : :

(i) the employer may set off -against such period of annual
leave any days of occasional Jeave with full pay granted
to his employee at the employee’s request during the
twelve months immediately preceeding the date on which.
such employee became entitled to annual leave. - =

(2) The leave referréd ‘to in sub-section (1) ‘shall be.granted :
at a time to be fixed by the employer, provided that— :
(i) the employer may require or permit his employee to take
his annual leave before the completion of the year of -
employment to which it relates.
(ii) if such leave has not been granted -earlier, it.shall be
granted within two months of the year of employment
to which it relates. -

(3) An employee  whose contract of employment ferminates
in the first year of employment with the same employer before
completion of such year, shall’ upon such téimination” be paid.
in respect of each completed month of employment in such year -
an amount not less than the weekly wage which the employes
‘was, receiving immediately . prior to the date of such termination
divided by five twenty-fourths: ! |

(4 An- employee who has become cnt_iﬂ'e_d to -a -period of
leave in terms of sub-section (1) and whose ‘employment termi-

of leave and in respect of each completed month of such period
of less than one year not less than five twenty-fourths of the
weekly wage which he was receiving immediately before the date
of such termiration. i :

_(5) Public_Holiddys—In addition - to the leave prescribed in
subsclause (1) an employee shall be ‘entitied to and be- granted
leave on Good Friday, Day of the Covenant, Christmas Day
and. New Year’s Day and shall be paid in respect of each day
not less than full pay, and with the consent. of the employee may
be required to work on any such -day. : LRI

(6) * Employment " shall be deemed to iinclude any period or
periods during’ which an employee is— - .
(i) absent on leave in terms of sub-clause (1)
(ii) required to undergo training under the

- Jrefence - Act, 19125 e
(iii), absent from work on the’

Sc__;_uth_ Africa

_'s;ri.l_::'tidﬁ's':""or at fﬁe :requéét
leave in terms of clause 9 a:mo'u_ﬁting in
to not more than ten weeks in -any. year,
and shall be deemed to -commence, in the case -of all o
emplovees, from the date the employee enters his employer’s
service, with retrospective effect. o L
Provided that if in any year the period of training under the
South  Africa Defence Act, 1912, of any employee is for less

(iv) absent on sick
" the -aggregate

(6) shall be reduced in proporticn

' to the shorfer period -of
traming‘ g i

(7) Annual leave and sick leave shall not run concurrently.

9. Sick LEAVE.

(1) An employee who has completed one month’s employment
with the same employer and who is ahsent from work through
sickness, or accident, other than an accident compensable under
the Workmens Compensation Act, 1941, not caused by the |
employee’s own neglect or misconduct, shall be granted sick leaye -
not exceeding twelve working days in the aggregate in any
one year of employment and shall be paid in respect of each
day thereof am amount not less.than one-sixth of the weekly
reruneration, which the employee was receiving immediately prior |
to the date of such leave; provided that ' the employer may

of ‘any absence
(2) For-the purpose of this clause the expression “eimployment ”

shail have the same meaning as in clause 8 (6).

for. which sick pay is claimed.

$
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10. LOGBOEK.

(1) n Werkgewer moet vir die gebruik van elke voertuighe-
stuurder in sy diens ’n logboek met: duplikaatblaaie in die

Yolgende vorm verskaf:—
(Besonderhede wat soos hulle voorkom, ingevul moet word)
Maam van WETKEEWEr .......oeeeiiiuiiiierrerisuinsirienineeeeeaienasinees

Naam van. bestuurder ................oe.
Daaglikse of weeklikse loonskaal ...
Voertuig, registrasienommer en slespwa ...
Gewig sonder vrag (voertuig en sleepwaens
Aansvangstyd van werk
Stakingstyd van werk
Getal werkure waarin werk verrig is
Getal oortydure waarin werk verrig is ...
| Défekie v

sadm) ...

Handiekening van best-ulurder.

‘Handtekening \;;ﬁ’“\if-él"i:éé'\i;_é.ri“c;f'rbé‘hoquik gemagtigde
" verteenwoordiger. '
i voiieeenenn. . Hoedanigheid.

071111, ESPRRMRIE,. THE S :
. Die bestuurder van bogencemde voertuig het opdrag van my
ontvang om met die voertuig te ry ondanks defekte wat gerappor-
er js/die defekte is herstel (skrap wat nie van toepassing is nie).

.=

. : ) " Handtekening,
Handtekening van werkgewer of behoorlik
- gemagtigde- verteenwoordiger.

: veveeneienoHoedanigheid.
§5.213 11 TR0 ST A U )
" |(2) Elke bestuurder, tensy deur siekte of ander onvermydelike
- vorsake verhinder, moet ten opsigte van elke dag se werk die
aaglikse logboek in tweevoud invul in die vorm soos veorgeskryt,
(S?.EI_ke- -bestuurder moet -na- voltooiing van die dagtaak 'n
dpplikaat van die logboekaantekening van sodanige dag by sy
werkgewer inlewer. ) il =5
(4) Duplikate van die’ daaglikse logboek moet vit ’n. tydperk .
van twee jaar na die vervaldag bewaar word. L
" |(5) Indien 'n defek eenmaal deur 'n.voertuigbestuurder in die
logboek aangeteken -is, is. die werkgewer of sy behoorlik gevol-
magtigde verteenwoordiger verplic om sy magtiging vir verdere
gebruik van die voertuig in die logboek aan te teken. -
11. BEEINDIGING VAN " DIENSKONTRAK.
A1) ’n” Werkgewer of sy werknemer moet vir beéindiging van
d}‘t dienskontrak minstens een week ‘skriftelike kennis gee; of 'n
. werkgewer kan sonder ' kennisgwing die dienskontrak beéindig
indien hy aan die’ werknemer ’n bedrag betaal gelykwaardig aan
die “weeklikse Joon wat die werknemer verdien het gedurende
die week net voor die beéindiging van die dienskontrak; met dien
verstande dat dit nie inbreuk maak dop— ;.
(i) 'n werkgewer of werknemer se reg om die dienskontrak
* sonder kennisgewing te bedindig om ’n rede wat volgens
wet as voldoende beskou word; | ) o
(i) 'n 'Qoreenkoms tussen werkgewer en werknemer wat vir
© ’n tydperk van kennisgewing ten behoewe van albei partye
. en_vir langer as een week voorsiening maak; - -
voorts met dien verstande dat, as ‘n Qoreenkoms kragtens para-
* graaf (ii) aangegaan is, die begoldiging in. plaas van kennisgewing
in|verhouding.moet wees tot:-dic tydperk soos coreengekom.
-+ (2) Geen jaarlikse verlof of sickteverlof .mag met die tydperk
vapn kennisgewing saamval niel : :

) . 12. VAKVERENIGINGBYDRAES,

(1) Elke werkgewer “moet van elkeen van sy motorvoertuighe- |
stuurders - se - weekloon die bydrae wat aan die vakvereniging

verskuldig is, aftrek. : ) . :

(2) Elke werkgewer moet die bedrag wat kragtens hierdie

klousufe afgetrek is,  gepaard met. die werknemer se lidmaatskap-

nommer en die naam, voor of op die 15de dag van elke maand

| - 13 VERTONING ‘VAN OOREENKOMS EN KENNISGEWING:
(1) Elke werkgewer moet op 'n ‘opvallende plek in die persele
wagrin sy motorvoertuie géhuisves word en by die gebruiklike
-plelcvir die. betaling” van lene, wat’vir sy werknemers maklik
toeganklik is, 'h’ leesbare afskrif van hierdie Qoreenkoms in- sy
gehieel, in beide amptelike tale aanplak en dangeplak hou..
(2} Elke werkgewer moet op dieselfde wyse 'n - kennisgewing
aanplak en aangeplak hou waarin di¢ dag van die week, die tyd
plek vermeld word waar betaling van lone gewoonlik geskied,
Indien lone op meer as een plek betaal word, moet die kennis-
gewing sodanige plekke vermeld, : " e
Op hede die cerste dag van November 1952 in'Johannesburg
. mamens die partye onderteken, . =T
: * L. A, WaLTERS,
. N _ Voorsitier ‘van die “Raad.
& 2 A SR “LS8, Lo de (loNGH., L
Adjunk-Voorsitter van die Raad,
¥y J. J. WEDDERBURN,
-Verteenwoordigende die Werknemers,

1 G. PiETERS,
. Verteenwoordigende die Werknemers,

1 reported /the defects have been
not apply). : :

for the further use of the vehicle. “

| day of November, 19352
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: 10. Log-Book. _ _
- (1) The employer shall provide a log-book with duplicate
folios for the use of each_ driver in his-employ, in the following °

form:— :
_ . RN ADES] £ 75 | %
(Particulars to be filled in as they occur.) ’

Name of Lo 102 Lo S e RS N S
Name 0f driver..cocciieiireeeeeensereessision
Daily or weekly wage rate........cooeovinin,
Vehicle, registration number and trailer.........
Unladen weight (vehicle and trailers combined)....i..cilivinin
Hne of CSATENE WOTK. mausmarimin e S e ‘e
Time of finishing work........ R e e

Number-of ordinary hours wo-ked
Number of overtime hours worked. ..
Defects
_ " Signature of Driver,
Signature of employer or ‘duly authorised representative.

_ - ......Capacity,
B L e ' :

The driver of the above-mentioned vehicle has been instructed
by ‘me to take the vehicle on the road in spite of defecis
rectified (delete whichever does

3 . ] _Signa'_turc,‘.....,.....'.‘.‘_.._H........;'..
Signature of employer or duly. authorised representative,
weeenieenn. Capacity,
15 - O S L O '
(2) Every driver, unless precluded from doing so by sickmess
or. other unavoidable cause, shall keep the daily log-book in
duplicate in the form prescribed in respect of each day's work.
(3) Every driver shall upon. completion of the. day’s work to
which it relates deliver a duplicate copy of _the log-boek record for
that day to his employer. k
(4) Duplicates of the daily log-book shall be retained by the
employer for a period of two years subsequent to the date of its
completion. Tt :
_(5) Once a defect. has; been entered by a driver ‘in’ the log-
book it shall be incumbent upon the' employer or his duly
accredited representative 1o enter in the log-book his authorit

11. TERMINATION OF CONTRACT OF EMPLOYMENT.

(1) The employer or his' employee shall give not less than
one weeks' notice, in writing, to terminate “the contract of
employment; or. an employer may terminate the contract ef
employment without notice by paying the employee -an amount
equal to ‘the weekly remuneration- which the employee was
receiving - during the week immediatély preceeding the termina-
tion of the contract of employment; provided that this shall not
affect— : ‘ s

(i) the right of the employer or employee to-terminaté the

contract' of employment without " notice” for any: cause

. recognised by law as sufficient; : Jx

(i) any Agreement between the emplover and his employee

which provides for a period of notice of equal duration

on both sides and for longer than oné week; v
Frov_i_dcd\.- further that if an Agreement has been entered iato
n terms of paragraph’ (i) the payment in lieu of notice shall be
proportionate to the period of the notice agreed upon, =

(2) Neither annual leave nor sick leave and. notice shall run
concurrently, ) . :
12, Trape-Unton PuUss,. . .

(1) The employer shall deduct from the wages of ‘each of
his motor vehicle drivers’ weekly wage the amount of Trade
Union dues-payable to the Trade Union. .

(2) The employer shall transmit such _amount deducted in
terms of this clause, together with the employees’ membership card.
number ‘and the name, ‘not later than the 15th day of cach
month to the Secretary of the Trade Union: }

13. EXHIBITION OF AGREEMENT AND NOTICES.

(1) The employer shall affix and keep -'aﬁiﬁged in a conspicucus’
place in the premises in which his motor vehicles are ‘garaged

‘and at the usual place of the payment of wages, readily acces-

sible to his employees, a legible copy of this Agreement in foto,

and in both official languages.

(2) The employer shall affix and keep affixed in like manner
a notice specifying the day of the week and the time and place
at which. wages will ordinarily be paid. If the wages are paid
at more than one place, the notice shall specify such places.

Signed. at Johannesburg on behalf of the parties on' the First

J. A, WALTERS,
Chairman ‘of the Board.
©" 8. ). de JonoH, |

Vice-Chair_man_ of the Board.
J.. 1. WEDDERBURN,
Representing - the Employers.

J. G. PmrERs,
Representing the Employees..
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Hierdie tydskrif bevat o.a.’n maandehkse
ekonomiese oorsig (mei statistiek) van
besigheids- en nywerhieidstoestande i

die Unie, die jongste depa-rtememele .
inligting oor afsetmoontlikhede = vir
Unie-produkte in lande waar die
Unie oorsese handelsverteenwoordigers
het, lyste van kandélsnavrae, besonder-
hede in verband ‘met nywerheidsbedry-.
wighede in die Unie, die jongste aspekte 1
" van prys- en voorradebeheer, die
_meeste verslae (volledlg) van die Raad
van Handel en Nywerheid, en artikels
van 'n algemene aard oor die handel en

nywerheid

ﬂw maand&lad’
van die ﬁ@parmmmmt o Hame&ef en Z%T agw@rh@sd

INTEKENGELD: In die Unie van S.A., Suidwe.s-Afn.'lm Bets}oemmland _Protektoriat, Swasieland, Basoetoland; Suid- en Noord—Rhodes;e, .
Mmm.b‘lek, Angola, Belgieae Kongo, Miassaland, Tangasijika, Kenia en Oeganda teen 6d per eksemplaar, ni teen 5/ per
. jaar (76 elders) voormr.betas].baar aan Die Staatsdrukker, Pretoria

VERSKYN I‘N ALBEI AMPTELIKE. TALE

This Journal embedies inter alia
a monthly economic review (with
statistics) of business and industrial
conditions in the Unicn, the latest
Departmental information on market
'possihﬂers for Unien prodncts in
“countries’ at present covered by the
Union’s QOverseas Trade Representa-
tives, lists of trade enquiries, items of
industrial activity in the Union, ‘the
latest information on price and com- -
medity control, most reports (un-
abridged) of the Board of Trade and -
Industries, and articles of a genera]
nature in connection with commerce
and industry '

FFE@ m&mﬁaégg .ﬁ@sss’.@mé
ef e B@pmrﬁme;nﬁ @f Qommerce asnd ﬁne@wﬁ‘ra@.@

SURSCRIPTION: In the Union of S.A., 5.W.A., Bechuanaland Protectorats,. Swaziland, Baautoland Southern and Northern Rhodesia,
Bozambique, Angols, Belgian Ccmgo, Nyassa!and Tanganyika, Kenya and Ugandn—ﬁd per copy eor 3| {7;6 elsewhere) per
2 . anpum, payable in advance to The Government Prmter. Pretoria

PUBLISHED IN BOTH QFFICIAL LANGUAGES
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Leesstof vir Boere

Die Departement van Landbou Pretoria, publiseer dis
volgende blad (in Afrikaans en Engels) in belang van
boere in die besonder
dle algemeen-—~

en van die landboubedryf i

9
INTEKENGELD
in die Unle, Suldwes-
Afrika, Betsjozanaland
Protektoraat, Suid- en
Noord-Rhodesid en
. Mozambique: 5s. per
jaar, posvry (ander-
sins 7s. éd. per jaar).

‘Intekengeld kan direk
aan die Staatsdrukker,

frika

'n Maandblad hbevattende kort, praktiese artikels,
spesiaal bedoel vir boere wat goele, deskundige
~advles verlang en geskryf in eenvoudige, nie-
tegniese taal . . . . Elke boer behoort met sy
Departement in voeling te bly en die advies te ver-
kry wat dit in staat is om te gee, deur middel van—

Pretorla, gepos word, of
by 'n poskantoor inge-
handig word..

S

IN %UI@ &FREKA

Readmg matter for Farmers’

The Department of Agriculture, Pretoria, issues the
tollowing publication (in English and Afrskaans) in the

interest of farmers in parhcular and for the agricultural
:ndustry m general—

@

SUBSCRIPTIONS
in the Union, South
. West Africa, Bechuana-
: land Protectorate,
Southern and Northern
Rhedesia, and “Maogam-
bigue: 5s. per annum,

ost free (otherwise

ﬁwseﬁ
A monthly Journai of short, practical artlcles
Intended partlcuiarly for farmers who want sound,

expert advice in plain, non-technical Ianguage
Every farmer should keep | in ~touch
with his Department, and obtain the advuce It is
able to give, by reading—

"FARMING

IN SO

gs &d. per annum).

Subscriptions ‘may be
posted direct to the
. Government Printer, '
Pretoria, or handed in
at any- Post Office.

&

UTH AFRICA

"Dic Staatsdrukker, Pretoria,

The Government Printer, ‘Pretoria.
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