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Vacancy for Tutor Sister in the S.A.
Military Nursmg Service, Permanent
FOTCE i\ eee i wxe rpn s gin wa v 3iat 68
Official Pubhcanons Issued during Juiy,
1953 . e dE sl Wi 62
Public Service Vacancies ... ... ... 0 o 66
Vacant District Surgeoncies ... ... see ee 69
LEGAL ADVERTISEMENTS.
Business Notices ... .. . wrn ade bnecwenians 70
Company, Notice G SRR |
1 ost Doguments s g0 33"m
Orders of the Court, TetC. on ven et e een 89
Sale in BXecULION .iv viv sve vavecir woviaes 92
Change of Name ... ... ... ... 95
General Notices 26
‘Estate Notices . 101
Maturalization No_tices il e wiatees any 13D

Proklamasies, Goewermentskennis-
- gewings, ens., vir plasing in die
Staatskoerant.

Aangcs:en Maandag, 7 September 1953, ’n openbare
vakansiedag is, moet alle kennisgewings vir plasing in die
Staatskoerant van 11 Seplember 1953, hierdie kantoor
beteik voor 3 nm. op Donderdag, 3 September 1953.

S. A. MYBURGH,
Staatsdrukker.

Ptoclamanons Government Notices,
etc., for insertion in the
Government  Gazette.

As Monday, the 7th September 1953, is a public
holiday, all notices for insertion in the Government
Gazette of the 11th September, 1953, must reach this
office not later than 3 p.m. on Thursday, the 3rd

September, 1953.
S. A. MYBURGH,
Government Printer.
7-14-21-28
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Union’s Overseas Trade Representa-

| BB : . THEF A : © tives, lists of trade enquiries, items of
A I_ND! ] _ R s\ j . industrial activity in the Union, the

latest ipformation on price and comn-

2 v " _ : modity control, most reports (un-

subsc]‘g&e fo B abridged) of the Board of Trade and

' : F 3 e Industries, and articles of a general

‘nature in connection with commerce
and industry

The monthiy Journal
of th@ BDeparirend of Commerc@ wud Imdastrz@s

] .-SUBSCRIP’I 1OM: In the Usnion of 5.A., 5.W.A., Bechuanaland Protectorate, Swaziland, B::.-smol.aud, Southern and Northern Rhodesla,
-Moeamhnque. ‘Angola, Belgian Congo, Nyassaland Tanganyika, Kenya and Uganda—06d per ‘copy or 5/~ (7]6 clsewheére) per

anoum, payabie in advance to The Government Printer, Pretoria

PUBLISHED IN Wﬂl. OFFICIAL LANGUACES

leie- Staatsdrukker, Pretoria. . Bt | Tke Gevernment Printer, Pretoria.




'GOVERNMENT GAZETTE EXTRAORDINA]%Y, 28 AUGUST 1953 7

! - . .
| . Lys van TOELM:S BETAALBAAR AAN WERKNEMERS GEDURENDE | LisT oF ArLowaNcEs PAYARLE To EMPLOYEES WHILST 0N Leave, »
- -VERLO!
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21. BETALING IN PLAAS VAN VERLOF BY DIENSVERLATING. | .
Wanneer 'n werknemer die Raad se diens verlaat, is hy daar-
toe geregtig om, in plaas van-enige vakansieverfof wat hom toe-
kom tot die maksimum wat ooreenkomstig hierdie Ooreenkoms
mag oploop, betaling te onivang teen die salaris of loon wat
dan op hom van toepassing is.

22, AANSOEK OM VERLOF.

Verlof word slegs toegestaan nadat skriftelike aansoeke 0D
die vorm wat deur die Raad voorgeskryf word, gedoen is.

23. VERLOFREGISTER. :
verskuldig, toegestaan en geneem is, word aan-
geteken in 'm verlofregister wat vir die doel gehou word. Die
stadstesourier het beheer oor hierdie register. Werknemers. 1s
daartoe geregtig om op alle redelike tye gedurende kantoorure
inligting betreffende hul verlof te vra.

Alle verlof wat

24, HERRO};%ING VAN BESTAANDE VERLOFREGULASIES.

(1) Hierdie Ooreenkoms word geag van krag te. wees met ingang
van 'n_datum _wat deur die Minister vasgestel moet word,

(2) Geen opgelope verlofregte van 'n werknemer word deur
hierdie Ooreenkoms geraak nie, insluitende die reg van -die werk-
pemer om die bonus- en jaarlikse verlof waartoe hy op die datum
van hierdie Ooreenkoms geregtig is, as cen verloftydperk te
neem.

- 25. BOTSING MET BESTAANDE, UITSPRAKE EN- OOREENKOMSTE.

Die bepalings van ‘hierdie Ooreenkoms is nie ‘van toepassing
op werknemers wie se verlofregte en =yoorregie deur 'n Arbi-
trasieuitspraak of Versoeningsoereenkoms of ander -poreenkoms
met die Raad-beheer word nie, behalwe vir sover daar ooreen-
gekom is om sodanige uitspraak of ooreenkoms aan te vul met
| énigeen van die bepalings van hierdie Ooreenkoms wat nie in
- gtryd daarmee is nie. } g

—— e

BYLAE L
R GrosP A -
‘Gtadsklerk;  stadstesourier; stadsingenieur;. _ geneeskundige
gesondheidsbeampte; elektrotegniese  stadsingenieur; bestuurder

van parke en landgoed; bestuurder van Nie-blankesake.

wi Vit

= v = T L GROERBu iy
2 -Assistent-stadsklerk,

(departement van stadsklerk),
die burgemeester.

komiteeklerke en die sekretaris van

7 Groep C.

Assis@nt-'stadsingénieur;_ L assistent-stadstesourier; assistent-
geneeskundige gesondheidsbeampte (kliniekdienste); assistent-

ingenieur (elektrotegnies) graad 1; assistent (mie-tegnies), hoofge-
sondheidsinspekteur; inspekteur vain aansteeklike siektes; gesond-
- heids- en  vleisinspekteurs; verkeersinspekteurs; gesondheidsbe-
soeksters (verahtwoordelike susters), superintendent van die slag-
" plaas; assistent-superintendent van die slagplaas; assistent-bestuur-
der van Nie-blankesake; hoofbeampte, regisirasie en toestro-
mingsbeheer; tehuissuperintendent; dorpsinspektcur;'-bevelvocrendc'
beampie oor loksiepolisie; toesighouer oor melkdépdt; loka-
siesuperintendente; superintendente. van waterwerke; superinten-
dent van werkwinkels; superintendent van riolering; - voorman,
sanitasie; voorman, paaie; stadsaalopsigter en bestuurder van
burgemeestersmotor; elektrisiéns met insluiting van die voorman-
elektrisién; lede van die ambulans- en brandweerpersongel en die
sanitére nagopsigter; opsigter, bierdépbt; superintendent, brouery;
"sassistentfb)goucr;_.-.'assistent_-dorp_sinsp_ektcnr; welsynsbeampte - en
‘sportorganiseerder; superintendent van openbare reinigingsdienste;
;algemene voorman, departement van parke en landgoed; koper
en kontroleur van -voorrade; voorraadbeampte, klerk; veorraad-
beampte, uvitreiker. : . G v

X y Groer 1,
Alle ander werknemers.

-

BYLAE 2.

SKAAL VAN VAKANSIE- EN SIEKTEVERLOF.

hoofassistent, eerste: assistent, senior Kierk |

21. PAYMENT 1IN LiEU oF LEAVE ON LEAVING SERVICE,

At the date of leaving the Council’s service, an employee shall
be entitled to be paid, at the salary or wage operative at such
date, in lieu of any vacationleave, which has accrued to him up
to the maximum permitted to be accumulated in terms of this
agreement. )

- 33, APPLICATION FOR LEAVE.

_ Leave shall be granted only after writtcn'applicati_on is made
in the form prescribed by the Council. ) )

-23. LEAVE REGISTER.

granted and leave taken shall be recorded
in a leave register to be kept for the purpose. Such register
shall be under ‘the control of the town treasurer. Employees
shall be entitled to obtain information regarding their leave at
all reasonable times during office hours, -

All leave due, leave

94, REPEAL OF EXISTING LEAVE REGULATIONS.
(1) This Agreement shall be .deemed to be of force and effect

-from a date fo be determined by the Minister.

(2) No accrued leave rights of an employee shall be affected
by this Agreement, including the right of the employee to take
such bonus and anmual leave as shall have accrued ‘at the date -
of this Agreement as one period of leave. )

25, CONFLICT WITH EXISTING AWARDS AND AGREEMENTS.

The provisions of: this Agreement shall not apply to any
employees whose leave rights and privileges are governed by
any arbitration award “or . conciliation agreement or other
agreement with the Council, except in so far.as it may be agreed
to supplement any such award or agreement with any of the
.provisions of this Agreement not in conflict therewith.

SCHEDULE 1. R ey

Grour A.

Town clerk, town treasurer, town engineer, medical officer of
_health, town electrical engineer, manager of parks and-estates
‘and manager of non-European. affairs. '
; o cGROUP: B

Assistant town clerk, chief assistant, principal assistant, sepior
clerk (town clerk’s department), committee clerks, mayer’s
secretary. : 1
? .Grour C. :
. Assistant town engineer, assistant town treasurer, assistant
medical officer of health (clinical services), assistant engineer
{(electrical) grade I, assistant (non-technical), chief health inspec-
tor, infectious discases inspector, health and meat inspectors,
| traffic inspectors, health visitors (sistérs-in-charge), abbatteir
superintendent, assistant ahbattoir superintendent, assistant mana- -
ger of non-European affairs, chief registration and influx control
officer, hostel superintendent, town inspector, officer-in-charge of
Jocation police, milk depot supervisor, location superintendents,
waterworks supérintendent,  workshops 'superintendent, sewerage
superintendent, sanitation foreman, roads foreman, town hall
commissionnaire and -mayoral chauffeur, electricians, including
the foreman electrician, members of the ambulance and fire
brigade staff, and the sanitary night overseer, beer deppt super-’
“visor, brewery . superintendent, assistant breweér, assistant town
| inspector, welfare officer and sports organiser,  superintendent
of public cleansing, gencral foreman, parks and estates depari-
ment, buyer  and controller of stores, storeman/clerk, Storeman
issuer. : :

Grour D.
All - other employees. ' ' .

SCHEDULE 2.

ScALE OF VACATION AND SicK LEAVE.

Siekteverlof—Loop op vir aaneen- T = T
. o B id lopende siklus van drie jaar. Sick Leave—Cumulative for
: akansieverlo . : Continuing Cycle of Three ¥
.Vﬂl‘}f‘ (Werkdae per eSS " | Leave | Vacation Leave. e B oo R
) jaar): Werkdae per jaar Werkd:u;p}crjaar -Group. | (Working days | woring days | Working days
met volle betaling.|  “heialing. per- annumy. per annum per annum -
1 * | .onfull'pay. < | 'on half pay. .
A 42 40 40 A, 42 40 4 |
% 40 40 . 40 B. 40 40 28
e, 38 40 40 C - 38 40 40
D. 32 40 40 D. 32 40 40




kan verlof sonder ‘béfaling aan hom toegestaan word deur die

'_ _nie ses (6) ‘werkdae in een verlofjaar oorskry -nie,

bestaan wat die toestaan van

_(A), (B} en (C) hiervan ressortecr,

. hie binne -vier weké na die datum van die vakansiedag aan hom

. Wat hom toekom, gevoeg moet word; en met dien verstande ver-'

: lik vereis dat hy op Saterdae of Sondae werk nie, vergoedings-

- verstande ‘dat waar so anige vergoedingsverlof - nie “binne vier
- weéke -na die datum van di¢ Saterdag of Sondag waarop_ hy

goedingsverlof geregtig is nie.

breking te kondoneer, word sodanige tydperk van onderbreking
a8 verlof sonder betaling beskou en die werknemer se verlofjaar

P
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Met volle betaling waar ’n-werknemer gedagvaar word |
om - voor. die hof te verskyn, nie in verband met sy
amptelike pligte nie, behoudens die voorwaarde dat.
-emige bedrag wat as -getuiegelde of vir uitsawes ont-
‘vang word, aan die Raad betaal word; met dien ver-
stande, egter, dat waar sodanige bywoning van die hof
- ’n werknemer verplig om weg te reis van die dorp
waar hy werk, hy daartoe geregtig is om aille redelike
uitgawes “wat hy op sodanige reis en vir sy verblyf
“op. die plek waar die saak verhoor is, aangegaan het,
-van die gelde wat aan die Raad terugbetaal moet word,

|
© @

af te trek. .

"(B) Waar dit van 'n werknemer vereis word om die hof by
'~ te woon in verband met of na aanleiding van. sy ‘ampte-
like pligte:— =~ : = - ;
() Is dit nie vir sodanige amptenaar nodig om spesi-
ale verlof aan te vra nie; - . g :

(ii) moet bedrae wat as petuicgelde of vir -uitgawes

deur ' sodanige amptenaar ontvang is, aan die

Raad betaal word; : ; '

(iii) word dit van die Raad vereis om die redelike
uitgawes wat: op reis en vir verblyf op-dic plek

waar die saak verhoor word deur die amptenaar |

aangegaan is, te betaal, ; i

(7) Indien die omstandighede van ’n g_éiral_ 'n afwyking van die’
bepalings van hierdie Qoreenkoms regverdig, kan die Raad*

‘magtiging verleen vir die toestaan van spesiale veriof aan | '

’n werknemer op die voorwaardes wat hy bepaal:
15, VERLOF SONDER BETALING.

(1) Indien ’n werknerner. .él."-élie vakansieverlof ‘of, na gé]_aﬁg
van die geval, siekteverlof waartoe hy . geregiig is, geneem het,

wat altesaam
en deur die’
komitee wat sy departement beheér vir ’n tydperk van meer as
ses (6) dae, mits die hoof van die departement of die komitee,
na gelang van die geval, oortuig is dat daar omstandighede
die verlof regverdig.

hoof van sy departement vir 'n ‘tydperk of tydperke

(_2') 'n ' Werknemer wat met verlof sonder bétalihg afwes_ig i_é op
die dag voor sowel as die dag na ’n openbare 'of munisipale
vakansiedag of Sondag, is nie geregtig tot betaling vir sodanige

vakansiedag of Sondag nie.
16. VERLOF OP OPENBARE OF MUNISIPALE VAKANSIEDAE:

(1) Behoudens die bepalings van artikel 15 (2) hiervan en bene-
‘wens enige ander verlof wit ooréenkomstig® hierdie “Ooreenkoms-
toegestaan -mag word, is ’n-werknemer, geregtig. tot verlof met -
-volle betaling op alle openbare en munisipale vakansiedae,

(2) Met -uitsondering van. die  werknemers wat onder groepe
word daar aan ’n werknemer
van wie dit vereis word om op'’n openbare of munisipale vakan-
siedag te werk; vergoedingsverlof .met. volle betaling op ‘n ander
dag toegestaan; met dien verstande dat waar die vergoedingsverlof

toegestaan kan -word nie, sodanige verlof by die vakansieverlof

der dat 'n werknemer wat vir werk wat hy op-’n ‘munisipale of
openbare vakansiedag gedoen het,. betaal word, nie tot vergoe-
dingsverlof geregtig is nie. : '

17. VERLOF VIR WERK OP SATERDAE OF. SONDAE.
Daar word aan 'n werknemer van wie vereis word om df op
’n Saterdag &f op 'n Sondag te werk en wie.se pligte nie gewoon-

verlof met volle betaling op 'n ‘ander dag’ toegestaan: met dien

gewerk het, “toegestaan. kan word rie, sodanige verlof by die:
Vakansieverlof: wat hom toekom, gevoeg moet :word: en met
dien verstande verder dat 'n werknemer wat vir werk wat hy*
op ’'n Saterdag of Sondag gedoen het, betaal word, nie tot ver- ©

18. DIENS WAT NIE VIR VERLOFDOELEINDES TEL NIE.

- Waar *n werknemer gedurende enige verlofjaar verlof sonder
betaling vir 'n tydperk of tydperke van altesaam meer-as 50 werk-
dae geneem het; word die tydperk waarmee sy verlof sonder
betaling 50 dae oorskry het, nie ‘as diens vir verlofdoeleindes oor-
eenlkomstig hierdie Ooreenkoms beskou nie, tensy die Raad anders
besluit. : _ 1 .

19. VERANDERING VAN VERLOFVOORWAARDES,
 Waar die verlpfvoorwaardes van 'n_werknemer verander as
gevolg van die verandering van sy salaris of status, word sy ver-
lof vir daardie besondere verlofjaar pro rata daarby aangepas. -
20. KONDONERING VAN DIENSONDERBREKING. BY HERINDIENSNEMING. |

 Wanneer ’n werknemer wic se diéns onderbreek is, weer in
diens geneem word en die Raad stem toe om sy diensonder-

word beskou asof dit begin op. die.datum waarop. hy weer in.
diens geneem word, b s : .

. may be, bein

yeéar shall be adjusted pro rata.

S e
;
{
}

(6) (@) on full pay where an employee is subpoenacd to appear
.~ in Court not in connection with his official duties, sub-
ject to the condition that any amount received it

© ness fees or expenses shall be paid to
provided, however, that where such attendance-at Court

“for wit-

the! Council -

Dbecessitates travelling away from his town jof ‘employ- . o
ment the employee shall be entitled to deduct from any: -

fees refundable ‘to the Council any reasonable expendi-

ture incurred by him whilst to_travelling and' for accom--

modation at the place of hearing; I i

(b) where an employee is reqﬁired to attend _Cc;nur_t. in colj--_ "

* nection with or arising from .his official duties—

{i)' it shall not be ‘necessary for such official to .app]; :

for special leave;

(ii) any witness fees or - expenses received by- sucfi

official shall be paid to the Council;

(iii) the Council shall be required to pay any expeﬁse§ ‘

reasonably incurred- by such official whilst travel-

ling and for accommodation at the place of hear

_ ing; : T
() If the circumstances of a case justify a departure from the

‘the grant, of special Jeave to an employee on such terms
and conditions as it may decide. _ = : :

- 15. Leave wiTHOUT Pay,

(1) If an employee has exhausted all the vacation leave or;

... .-provisions of this Agreement the Council may authorisé -

as the case may, be, sick leave standing to his credit,” he may be
granted leave without pay by the head of -his departient for a °
period or periods not exceeding in the -aggregate six (6) working -

days in any one leave year, and by

days, subject to-the head of department or Committee, as the case;
I satisfied of the.existence
such grant of leave,

(2) An employee absent on. leave withoui pay on boéh the.dayi ;

before and the day after a public or municipal holiday or Sunday
shall not be entitled to pay for ‘such holiday or Sunday;

16. LEAVE -oN PUBLIC OR MuNIcIPAL HoLIDAYS.

(1) ‘Subject to the provisions - of Section 15 2) l:'lereof, ‘_ m g

addition” to any other leave which mav. be. granted under’ this

of circumstances justifying

-Agreement, an employee shall ‘be entitied to leave on full pay L

™

_ 5 y 22 Vi / the ‘Committee ‘which has -
charge of his depariment for any period in .excess of 'such six (6)

on all public and municipal holidays. A

(2) With the exception of the employees falling within Groups
(A), (B) and (C) hereof, an employee who is required to be on |

duty on any public or municipal -holiday shall be granted leave
on full pay on some other day in compensation provided that @ ¢
where such leave in' compensation cannot be granted to him within
four weeks from the date of the holiday, such leave shall be added | ;
to’ any vacation leave due. to -him; provided further | that any .
employee who is paid for work done on a public or minicipal |

holiday shall not be entitled to any leave in compensation.

17. LEAVE FOR WORKING ON SATURDAYS OR SUNDAYS. -

An employee who is required to work on either a Saturday or

a Sunday, and -whose duties de. not ordinarily require him to be |
on duty on Saturdays or Sundays, shall be granted leave on full :

pay on some other day in comipensation; provided that where
such leave in compensition cannot be granted to him  within ™"
four weeks from the date of‘the Saturday or Sunday:worked,
such leave shall be added to any vacation leave dueito him;
provided further that any employee who is paid for work done
on'a Saturday or a Sunday-shall not be entitled to any {leave in
compensation, : . PR )

18. SERVICE WHICH DOES NOT COUNT FOR LEAVE Puasribslas.

Where an ‘employee ﬁas taken leave without pay for a period
or periods in excess in the aggregate of 50 working days in any
one leave year, such excess period of leave without pay shall not

be deemed to be service for purposes of leave under this Agree-
ment, unless otherwise .decided by the Council. BN

19. CHANGE OF LEAVE CONDITIONS.

Where the leave conditions of an employee change owing ‘to
alteration in salary or status, his leave for that: particular leave

20. CONDONATION OF BREAR. IN SERVICE ON RE-ENGAGEMENT.

Where an employee whose -service has been broken is re-
engaged, and the Council agrees to condore his break | in ser-

vice, such break shall be considered as leave without pay and-

¢ced on the date he is re-engaged. -

i

g : R i |
Wi o |

!

i

i

-the -employee’s leave yedr shall be regarded as having commen-
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- Daar kan te eniger tyd van 'n werknemer wat om siektever-
ansoek doen, deur die hoof van sy departement, na_oorleg-
ging met die geneeskundige gesondheidsbeampte, vereis word
1om op koste van die Raad te laat ondersock deur 'n mediese
bestaande uit drie (3) lede, waarvan twee deur die- Raad en
en ideur die betrokke werknemer benoem moet word, en- daar
kan {vir hierdie doel van hom vereis word om na ’'m- gespesifi-
te;‘cile plek ie' gaan. : : i

(c) 'n Werknemer se aansoek om siekteverlof, vergesel van die-
subartikel (2) (a} van hierdie artikel melding -
) later as die derde dag van sy siekte inge-
! Y , tensy omstandighede sodanige indiening onmoont-
k mazk, en in dié geval moet hy sy aansoek om siekteverlof so

i '

rtifikaat waarvan in

idoeniik indien, : : :

(d) Die hoof van 'n departement waarin ‘n werknemer werk,
anj vereis dat hy ’n mediese sertifikaat verstrek ter ondersteuning
jan. sy aansoek .om sickteverlof vir 'n tydperk van twee dae of
dor. indien die hoof van die departement meen dat omstan-
ede sodanige optrede regverdig. :

P () Siekteverlof van meer as agt (8) dae altesaam wat in een
kalenderjaar deur ’n werknemer gencem word en wat nie deur
diese sertifikate  gesteun word nie, word as vakansieverlof
andel, of indien die ‘vakansieverlof wat die werknemer toekom
fnie jvoldoende is nie, word dit as verlof sonder betaling behiandel.
b (3) Algemeen—(a) Siekteverlof is betaalbaar met’ ingang van
die} eerste dag van die siekte, " N
| (p) Behoudens die bepalings van artikel 7, word: betaling vir
F'n tydperk van siekteveriof gedoen op die eerste gewone betaal-
‘_da‘ nadat die Raad van die werknemer se siekte in kennis gestel
|is en die vereiste mediese sertifikaat, waar nodig, ingedien is,
ybehalwe in gevalle waar die aansoek om siekteveriof met betaling
bnie goedgekeur word nie. 3 @ o

 {c) Niks wat in hierdié Ooreenkoms vervat is, belet die afdan-
Yking van 'n werknemer uit die diens van die Raad op grond van
slegte’ gesondheid of die ontslag van sodanige werknemer in
~loop van sy siekteverlof of voordat hy sickteverlof geneem

i

_(d).Sickt_everlof word op die basis.van die kalenderjaar bercken
eni op 1 Januarie van elke jaar word daar 'n volle jaar se kwota
tot elke werknemer se kredit geplaas; met dien verstande, egter,
die datum waarop die drie maande waarin:'n_nuwe
Wwerknemer kwalifiseer, voltooi is, *n_pro rata kwota vir die res
'n dic kalenderjaar tot sy kredit geplaas word. :

?3.1 ¢) 'n Werknemer wat siek word terwyl hy met vakansieverlof

t daar op’

is nie tot siekteverlof geregtig voordat sodanige vakansieverlof
verstryk het nie, : : ¢ 3 : :
. |(). Indien dit blyk .dat die oms:andighede
afwyking van hierdie Ooreenkoms’ regverdig,

van die geval 'n
kan die Raad, op

erknemer toestaan.

el 14.
£ Benewens dJ_ie verlof wat. in hierdie Ooreenkoms gespesifiseer
d, kam spesiale verlof na goeddunke van dic. Raad aan werk-

i %mers toegestaan word met die betaling, op die voorwaardes,
L4 vir die doeleindes wat hier aangedui-word:— - .

(1) Met volle betaling waar 'n werknemer onder kwarantyn

geplaas is ingevolge 'n mediese opdrag en onderworpe aan

die ‘goedkeuring van die geneeskundige gesondheidsbeamp-

te of sy plaasvervanger. i

(2) Met volle. betaling waar die
periodieke militére opleiding ¢
die Raad toegelaat word om hom tot verlengde militére
diens te verbind; of enige verpligte militére diens doen wat

 hom as burger van die Unie opgelé word, onderworpe
aan die indiening van die nodige bywoningsertifikaat en
mits hy aan die Raad die gelde betaal wat hy as militére
soldy en toelaes ontvang het, met uitsondering van enige
verpligte aftrekkings. wat gedoen  is, terwyl die bedrag
waarmee die militére soldy die Raad se besoldiging oorskry,
deur die betrokke werknemer behou word. :

Spesiale verlof wat ooreenkomstig hierdie’ subartikel toe-
gestaan word, sluit enige tyd in wat werklik en noodsaak-
likerwys deur reis in beslag geneem is.” .

'n Werknemer wat aansoek doen om spesiale verlof om 'n
herhalingskursus in enige militére eenheid by te woon, kan,
onderworpe aan die vereistes van die diens, toegelaat word.
om sodanige verlof vir dié doel sonder betaling te neem en
om die vergoeding wat hy van die militére owerheid ont-
vang, te behou; of anders, as die werknemer dit verkies
en mits voldoende vakansieverlof hom toekom, om soda-
nige vakansieverlof vir dié doel te neem en toegelaat word
om enige vergoeding wat hy van die militére ower-
heid ontvang, te behou. Spesiale verlof wat ocoreenkom-
stig hierdie subartikel toegestaan word, slhuit enige tyd in
wat werklik en noodsaaklikerwys deur reis in beslag ge-

SPESIALE VERLOF.

werknemer vir
opgeroep word; of deur

na die stadsraad se mening waarskynlik - die kwalifikasies
<al verbeter wat van 'n werknemer vereis word om die
pligte verbonde aan die betrekking wat hy beklee, of
enige ander betrekking in die diens waarna hy mag streef,
doeltreffend te verrig. i
Met volle betaling gedurende 'n tydperk wat van 'n. werk-

©

wat ten opsigte van sulke dienste ontvang word, min_alle

. (3) members,
" and one by the employee concerned, and for ‘this

day of illness.

. notification to the Council

. () An employee who becomes ill' whilst

dic voorwaardes wat hy bepaal, bykomende ‘siekteverlof ‘aan 'n { -

verpligte -

© neem is. : -
(4} Met volle betaling met die doel om ’n eksamen af te 18 wat

- nemer vereis word om in die Jurie te dien, mits die bedrag |

(b) An applicant for sick leave may be required: by the head’
of his department, after consultation with the ‘medical officer of

_health, at any timé to submit himself for examination at the

expense of the Council by a medical board, consisting ‘of three .
two of whom shall be appointed ‘by the Council
: puipose may
be required to proceed to.a specified place. i

(¢) Not later than the third day of illness, the employee shall
submit his application for sick leave accompanied by the certifi-
cate referred to in sub-section (2) (a) of this section, unless circum-
stances make such submission impossible in which event he shall
submit his application for sick leave as soon as practicable. ’

(d) The head of  department in which he is employed may

require any employee to furnish a medical.certificate in support

of his application for sick leave for a period of two days or .
less, if such head of department considers that circumstances war-

rant such a course. :

“(¢) Any sick leave in excess of eight (8) days in the aggregate

taken by an employee in any on¢ calender year and unsupported

by medical certificate shall be treated- as vacation leave or, if

“insufficient vacation leave is due to such employee, it shall be

treated as leave without pay.. _ .
(3) General—(a) Sick leave shall be payable as from the first

(b)) Subject to the provisions of secfion 7, payment of sick leave. .
pay shall be made on the next ordinary pay day following the
of the employee’s illness and the pro-
of the required medical certificate,

duction, where necessary, T
the application for paid sick leave 1s

except in those cases where
not approved.

(¢) Nothing in this Agreement contained shall -preclude the
retirement of an employee from the service -of the Council on
the grounds of ill-health, or ‘the dismissal of such employee
during the currency of any sick leave or before any period of sick
leave has been taken. : :

(d) Sick feave shall be calculated on the basis of the calendar

‘year and every employee shall be credited with a full year's

January in each year; provided, however,
the three months' qualifying |
rata_aliow-

allowance as at the 1st
that at the date of completion of
period a new employee shall be credited with a pro
ance for the remainder of the calendar year.

/ ‘on ‘vacation leave

shall not be entitled to sick Jeave until the termination of the

said vacation leave. Cy _
(f) If the circumstances of “the ase” would appear to. justify

a departure from this Agreement, the -Council may grant addi- . -

~tional sick leave to an employee on such terms and conditions

as it may decide.

14. SPECIAL LEAVE.

In ‘addition to the leave specified in this Agreement, gpecial: -
leave ‘may, in the -discretion of the Council, ‘be granted o
employees on the pay, conditions ‘and for the purpose indicated
herein— ' K :

{1) on full pay where an employee is placed in quarantine,

" “under . medical instructions, and subject to the approval
. - of the medical officer of health or his deputy; T

(2) on full pay where the employee is called up for compulsory

. -periodical military {raining; or has been permitted by the
- " Council to engage himself for extended military service;
or is undertaking any. obligatory military duty imposed
upon him as a citizen of ‘the Union, subject to production
of a satisfactory atiendance certificate and provided he -
pays to the Council any ‘moneys received as military pay

“and  allowances, excluding any compulsory deductions
. made: excess military pay over the Council’s remuneration . .
to accrue to the employee concerned. Special leave granted .
~under this sub-section shall include any period actually

and necessarily occupied -in travelling: X R
an employee applying for special leave to attend a refresher

course in any military unit may be permitted, subject to

the exigencies of the service, 10 take such leave without .

pay for. this purpose and to retain any remuneration

received by him. from the military authorities; or .alterna-
tively, at the option of the employze and provided he has
sufficient vacation Jeave due to him, ‘to take such vacation
leave for this purpose and be permitted to retain any -
remuneration: received by him. from the military autho-
ritics. Special leave granted under this sub-section .shall
~include any period actually and necessarily . occupied - int

travelling; : : ; .
on full pay for the purpose of sitting as a candidate for
. any examination which, in the opinion of the town -council,
is likely to improve the qualifications required of ~an

employee for the efficient performance of the duties

attached to the position he holds or any other position
in the service to which he may aspire: o
(5) on full pay during any period an employee is required to

7 serve on the Jury; provided the amount received in respect

of such services. less any reasonable expenses supported

R )

)

“redelike uitgawes wat deur geskikte besonderhede gestaaf
word, aan die Raad betaal word. . i Ao

by suitable details, is paid to the Council;
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9, HOE VERLOF BEREKEN MOET WORD.
Alle verlof moet bereken word sonder— )
(a) ’n Saterdag wat aan die begin of einde val van die verlof-
tydperk van 'n werknemer wat op ’n vyfdagweek-grondslag

werk; ) .
(b) openbare en munisipale vakansiedae;
(¢) Sondae of ander gewone vry dae.

10. INDELING VAN VERLOF,

Alle afwesigheidsverlof ooreenkomstig _hierdie Ooreenkoms
moet uit een of meer van die volgende kategorieé bestaan:—

(a) Vakansieverlof.

(h) Siekteverlof.

{c} Spesiale verlof.

(d) Verlof sonder betaling. )

{¢) Verlof op openbare of munisipale vakansiedae,
(f) Verlof vir diens op ’n Sondag of Saterdag.

11. VERLOFGROEPE.

Alle werknemers word vir die toepassing van hiérglie Qoreen-
koms geklassifiseer onder een van die kategorieg wat 1n Bylae (1)
van hierdie Qoreenkoms genoem word.

12. VAKANSIEVERLOF.

(1) Tydperke waarvoor vakansieverlof toegestaan word.—Werk-
nemers wat onder die groepe ressorteer wat in Bylae (1) van hier-

die Ooreenkoms gespesifisser word, is geregtig tot vakansieverlof

volgens die skaal wat in Bylae (2} van hierdie Ooreenkoms voor-
geskryf word.

(2) Algemeen—(a) Elke werknemer met meer as cen jaar diens
moet, voor die versiryking van elke verlofjaar, minstens twee
kalenderweke vakansieverlof neem. Indien hy versuim om dit te
doen, word die getal werkdae verlof wat nie geneem is nie, ver-
beur, tensy sodanige versuim toe te skryf is aan die werking van
enigeen van die bepalings van subartikels (1), (2) of (3) van artikel
4 van hierdie Qoreenkoms. :

(b) 'n Werknemer kan die orige vakansieverlof wat hom toe-
kom, oor enige tydperk laat oploop tot hoogstens 180 werkdae.

(¢) Die komitee wat beheer het oor 'n departement kan in
spesiale omstandighede 'n werknemer van sodanige' departement
toelaat om vakansieverlof wat hom sal toekom hoogstens een
verlofjaar vooruit te neem; met dien verstande egter dat imdien die
betrokke werknemer die diens verlaat voordat die verlof wat hom
toekom voldoende is om dié wat hy voornit geneem het, te dek,
die betrokke bedrag uit enige gelde wat aan die werknemer ver-
skuldig is, verhaalbaar is. - .

(d) 'n Werknemer kan in enige verlofiaar hoocgstens 6 (ses) werk-
dae verlof in tydperke van een of meer dae op 'n slag neem.

(¢) Vakansieveriof loop op vir elke maand diens wat voltooi
is en kan, behoudens die bepalings van subartikel (d) hiervan,
ieen een-twaalfde van die jaarlikse verloftydperk waartoe 'n werk-
pemer geregtig is (gedeelies van 'n dag buite rekening gelaat)
geneem word. _

(f) Daar word vir vakansieverlof betaal teen die salaris of loon
wat geld gedurende die tydperk wanneer die verlof geneem word.

{g) Ondanks andersluidende bepalings in hierdie Ooreenkoms,
“kan die Raad in spesiale omstandighede die neem van vakansie-
verlof wat 'n werknemer toekom, vir 'n tydperk van hoogstens
twee jaar uitstel; met dien verstande dat. dit met die toestemming
van die werknemer vir fydperke van meer as twee jaar uitgestel
kan word. g .

13. SIEKTEVERLOF.

(1) Tydperke waarvoor siekteverlof met betaling tocgestaan kan
word.—(a) Werknemers wat onder die verskillende groepe wat in
Bylae I van hierdie Ooreenkoms gespesifiseer word, ressorteer, is
na die voltooiing van drie maande diens en behoudens die bepa-
lings van hierdie Ooreenkoms, geregtig tot siekteverlof vir ’n
tydperk of tydperke wat altesnam nie die getal werkdae wat in
Rylae 2 van hierdie Qoreenkoms vir die betrokke groep gespesifi-
seer word, oorskry nie, met betaling teen skale wat nie dié wat
ingelyks gespesifiseer word oorskry nie,

(b) Siekteverlof met betaling word nie toegestaan ten opsigte
van oneesteldheid, sickte of besering as sevolg van ongereelde of
onsedelike lewe, wanordelike gedrag, deelname aan sport teen
geldelike vergoeding of vir geldpryse, of die werknemer se eie
palaticheid of growwe en moedswillige wangedrag nie; met dien
verstande dat dit buite redelike twyfel bewys moet word dat soda-
nige ongesieldheid. siekte of besering die gevolg was van een van
die faktore wat in hierdie artikel opgenoem word. )

(¢) Siekteverlof met betaling wat ooreenkomstiz hierdie Oor-
eenkoms aan 'n werknemer toegestaan kan word, loop op vir 'n
aaneenlopende siklus van drie jaar. Alle siekteverlof wat aan 'n
werknemer tosgestaan word, word afgetrek— !

eerstens, van die hoeveelheid toegelaat vir die eerste jaar van die

 stklus. Indien dit onvoldoende is:

fweedens, van die opgelope balans van die daaropvelgende
jaar. Indien dit onvoldoende is;

der_c{flns, van die afgelope balans van die derde jaar van die
siklus.

D) Mediese sertifikaat—{a) 'n Aansoek om sickteverlof vir 'n

“‘tydperk van meer as twee dae moet gesteun word deur 'n sertifi-
kaat van 'n geregistreerde mediese praktisyn in die vorm wat deur
die Raad voorgeskryf word, en dié moet vir goedkeuring of ander-
gins aan die geneeskundige gesondheidsbeampte of sy plaasver-
vanger voorgelé word.

) i 1
9. How LEAVE IS TO BE RECKON]I%D.
All leave is to be reckoned as chcf[l;ldin_g—- _ :
(@) any Saturday which falls at the ‘commencément or end of
the period of leave of any employee working on a five-day

- . week basis; : i
(b) Public and municipal holidays; : A
(¢} Sundays or other regular days off;

10. CLASSIFICATION OF LEAVE.

All leave of absence under this Agreement shall consist of one
or more of the following categories:—
(@) Vacation leave; I |

{b) sick leave;

(c) special lzave;

(d) leave without pay;
{e) leave on public or municipal holidays; . .
(f) leave for working on Saturdays or Sundays;

11. EEAVE GROUPS. ; ' | i
All employees shall, for the purpose of this Agreement' be
classified under one of the categories set out in Schedule 1 to
this Agreement. ' '
12, VACATION LEAVE. . .
(1} Extert to which Vacation Leave shall be Granted—

"Employees falling within the groups specified in: Schedule 1: of

this Agreement shall be entitled to vacaiion leave on the scalé
prescribed in Schedule 2 of ‘this Agreement.

(2) General.—(a) Bvery employee with more than onz year’s
service shall be obljged to take vacation leave of at least two,
calendar week’s duration before the expiry of each leave yeary
failing which the equivalent number of working davs leave
which have not been taken shall be forfeited, unless such failure
was due to the operation of any of the provisions of sub-sections
(1), (2) or (3) of section 4 of this Agreement. '

(b) The balance of vacation leave due to an empleyee may be
accumulated by such employee over any period to an amount not
exceeding 180 working days. : ' .

. (e) The.Committee which has charge of a Department may,
in special circumstances, allow an employee of such department
to anticipate by not more than one leave yedr. vacation leave
falling due to him; provided however, that if the employee con-
cerned leaves the service before his accrued leave is sufficient to
cover the anticipated leave taken, the amount involved shall be
recoverable from any moneys due to such employes, !

(d) In any leave year an employee 'may take. an amount of
not more than six (6) working days leave in periods of one day
or more at a time. ; - 3 :

(¢) For each completed month of service vacation leave shal
accrue and may, subject to the provisions of sub-section (d}
hereof, be taken at the rate of one-twelfth of the annual amou
of leave to which an employee is entitled, fractions of a da
being ignored. "

{(f) Vacation leave shall be paid at the salary or wage opera;
tive during the period when the leave is taken. H

(g) Notwithstanding anything to the contrary in this Ag.':ee’
ment contained, the Council may, in special circumstances, defer
for a period not exceeding two years the takihg of any vaca
tion leave due to any employee; provided that, with the concur-
rence of the employee, leave may be deferred for periods ir
excess of two years. !

13. Sick LEAVE. |

(1) Extent to which Sick Leave with Pay may be Granted—
(a) Employees falling within the several groups specified im
Schedule 1 in this Agreement shall, after the comnpletion of thres
months” service and subject to the provisions of this Agreement
be entitled to sick leave for a period or periods not exceeding i
the agerezate the number of working days specified in Schedul
2 to this Agreement for such groups, with pay at rates |no
xceeding those likewise specified, . v P

(h) Paid sick leave shall not be granted in respect of illness
disease or injury due to irregular or immoral living, disorderl
conduct, participation in sports for monetary reward or for mone
prizes, or the employee’s own negligence or gross and wilful mit
conduct; provided that it shall be proved beyond reasonabl
doubt that such illness. diseass of injury was due to any ofl th
factors enumerated in this section., ,

(¢) The paid sick leave which an employee ‘mav be grante-
under this Agreement shall be cumulative for a continuing cycl
of three years. Any sick leave granted to an employes shall b
deducted— g : | :

Firstly: Trom the allowance for ithe first year of the cycle

If that is ipsufficient— :
Secondly: From the accumulated
ing year. :
If that is insufficient— )
Thirdly: From the accumulated balance for the third yes-
of the cvele. ln : ;
(2) Medical Certificate~—(a@) Any application for sick leave| fo
a period in excess of two days shall be supported by a certif
cate of a registered medical pracl_iﬁom}:r‘ in the form wrescribe
bv the Council. which shall be submiited to the medical office
of health or his deputy for approval ior otherwise. |

|
5 3

balance for the succeec
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?,

»werknemer ™, 'n blanke persocn, met uitsondering van 'n

gesubsidieerde arbeider, wat in ’n voltydse hoedanigheid in
diens is, hetsy permanent, tydelik of los, in die gesalarieerde
weekliks-, daagliks of per-uur-betaalde personeel van die
Raad;

w» verlofjaar ¥, met betrekking tot 'n werknemer, ’n aaneen-
lopende tydperk van twaalf maande gereken met ingang van
die dag van die jaar waarop die werknemer diens by die Raad
aanvaar het; .

,, militér ?, ook al die gewapende magte van die Unie en die
vernleegdienste wat daaraan verbonde is; I

,» munisipale vakansiedag”, 'n dag wat die Raad 'n munisipale
vakansiedag verklaar;

. Openbare vakansiedag ”, 'n dag wat die Regzring van die Unie
van Suid-Afrika 'n openbare vakansiedag' verklaar het;

»salaris 7, die “substantiewe besoldiging, met uitsondering van
enige toelae, van ‘n werknemer in die gesalarieerde personeel
van die Raad; .

»diens ", die onafgebroke tydperk van voltydse diens by die
Raad in enige hoedanigheid;

wiydelike werknemer ™, 'n  werknemer, uilgesonderd ‘n  los
werknemer, wat nie in die permanente personeel of vaste
personeelsterkte aangestel is ni=;

»loon”, die substantiewe besoldiging, met uitsondering van
enige toelae, van 'n werknemer in die weekliks-, daagliks- of
per-uur-betaalde personeel van die Raad,

» Werkdae ”, nie ook Sondae of ander gewone vry dae en open-
bare en.munisipale vakansiedae nie, maar wel Saterdae waar
'n wérknemer op 'n vyfdagweek-grondslag werk, mits sulke
Saterdae binne die verloftydperk val en nie aan die begin of
einde daarvan nie. ;

4, VERLOF ONDERWORPE AAN DIE VEREISTES VAN DIE DIENS.

(1) Die tyd wanneer 'n werknemer vakansieverlof wat hom oor-
eenkomstig hierdie Qoreenkoms toekom, kan neem, kan nie as
n reg gedis word nie, maar word na goeddunke van die Raad en
volgens die vereistes van die diens vasgestel.

(2) Verlof wat aan 'n werknemer toegestaan maar nog nie deur
hom geneem is nie, kan te eniger tvd ingetrek word indien soda-
nige intrekking in die belang van die diens nodig geag word, en
in so 'n geval word dit van die betrokke werknemer vereis om
'n nuwe aansoek om sodanige verlof in te dien.

(3) 'n Werknemer kan van verlof teruggeroep word deur die
hoof van die departement waarin hy werk in oorleg meat die stads-
klerk of deur die stadsklerk self, indien sodanige terugroeping in
die belang van die diens nodig geag word. Die orige verlof wat
ten tyde van die terugroeping toegestaan was maar nie geneem
is nie, moet tot krediet van die betrokke werknemer geplaas word.

() 'n Werknemer wie se verlof toegestaan maar daarna oor-
eenkomstig subartikel (2) van hierdie artikel ingetrek is, of wat
ooreenkomstig subartikel (3) van verlof teruggeroep is, is gerzgtig
tot vergoeding deur die Raad vir enige onverhaalbare uitzawe wat
voor sodanige intrekking of terugroeping redelikerwys deur hom
aangegaan is. Die betrokke werknemer is verplig om, wanneer
hy sy eis om vergoeding indien, bevredigende bewys te lewer dat
hy sodanige uitgawe aangegaan het.

5. DEUR WIE VERLOF TOEGESTAAN KAN WORD.

(1) Aan werknemers uitgesonderd hoofde van departemente—
Verlof waartoe 'n werknemer, uitgesonderd die hoof van ’n depar-
tement, ooreenkomstig hierdie Ooreenkoms geregtig is, kan deur
die hoof van die departement waarin hy werk aan hom toege-
staan word; met dien verstande dat indien ’n aansoek om verlof
deur die hoof van die departement geweier weord, die werknemer
die r;\:g het om by die beirokke komitee van die Raad appe! aan
te teken.

(2) Aan hoofde van departemente—Verlof waartoe die hoof
van 'n departement ooreenkomstig hierdie Qoreenkoms geregtig
is, kan deur die komitee wat sy departement beheer aan hom toe-

‘gestaan word; met dien verstande dat waar die verloftydperk vyf

5) werkdae of minder is, sodanige komitee se magtiging nie vereis
word nie, maar dat dic betrokke hoof van die departement die

‘stadsklerk in kennis stel voordat hy die verlof neem.

6. TOELAES GEDURENDE VERLOF.
Werknemers aan wie verlof van enige aard toegestaan is en wat

‘toelaes ontvang uitgesonderd dié wat in Bylas 3 van hierdie oor-

eenkoms uiteengesit word, ontvang nie dic toelaes gedurende

'sodanige ‘verloftydperk nie.

- 7. VOORUITBETALING VIR DIE VERLOFTYDPERK,

. (1) 'n Werknemer aan wie spesiale of vakansieverlof toegestaan
is, word op aanvraag vooruitbetaal vir die verlof {coreenkomstig
hierdie Ooreenkoms bereken) tot aan die einde van die tydperk

waarvoor die verlof toegestaan is.

(2) In spesiale gevalle waar dit nodig is, kan dic Raad by
bestuit toestem om vir siekteverlof vooruit te betaal.

8. VERLOF WAT VERKEERD TOEGESTAAN IS.

In die geval van verlof wat verkeerd maar te goeder trou aan
'n werknemer toegestaan en deur hom gencem is, en sodanige
verlof dié¢ waartoe hy ooreenkomstig hierdie Qoreenkoms geregtig
1, oorskry, word die oormaat veriof wat aan hom toegestaan is,
van enige verlof wat hom daarna mag toekom. afgetrek, of inge-
val hy die diens verlaat voordat voldoende verlof hom toegekom

het om sodanige oormaat verlof te dek, word die bedrag wat te

veel betaal is, van enige gelde wat aan die werknemer verskuldig

s, afgetrek,
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“employee ” means a European person, excluding a subsidised
labourer, employed in a full-time capacity, whether perma-
nent, temporary or casual, on the salaried, weekly, daily or
hourly paid staff of the Council;

“leave year” in relation fo any employee means any conse-
cutive period of twelve months reckoned from the day of
the year upon which such employee commenced his service
with the Council;

“military " includes all the armed forces of the Union and the
nursing services attached thereto; )

“ municipal holiday ” means any day which the Council shall
declare to be a municipal holiday;

“ public holiday ™ means any day which the Government of the
Union of South Africa has declared to be a public holiday;

Msalary ” means the substantive pay, excluding any allowance,
of an employee on the salaried staff of the Council;

“service” means the period of continuous full-time employ-
ment with the Council in any capacity;

*temporary empioyee ™ means an employee other than a casual
employee who has not been appointed either to the perma-
nent staff or on the fixed establishment;

“wages” means the substantive pay, excluding any allowances,
of an employee on the weekly, daily or hourly paid staff of
the Council; 5

“working days”, exclude Sundays or other regular-days off,
and public and municipal bolidays, but include Saturdays
where an employee works on a five-day week basis; provided
such Saturdays fall within the period of leave and. not at
its commencement or end.

4. LEAVE SUBJECT TO EXIGENCIES OF SERVICE.

(1) The time at which an employee may take any vacation
leave which is due to him in terms of this Agreement cannot
be claimed as of right but shall be determined in the Council’s
discretion and as the exigencies of the service permit.

(2) Any leave which has been granted, but not yet taken, by
an employee may be withdrawn at any time if such withdrawal
is deemed to be necessary in the interests of the service, and,
in such event, the employee concerned shall be required to sub-
‘mit a fresh application for such leave.

(3) An employee may be recalled from leave. by the head of
the Department "in which he serves, in consultation with the
town clerk, or by the town clerk if such recall is considered
necessary in the interest of the service. The balance of leave
granted but not taken at the time of such recall shall be credited
to the employee concerned. ' -

(4) An employee whose leave has been granted but subse-
quently withdrawn in terms of sub-section (2) of this section,
or who has been recalled from leave in terms of sub-section (3),
shall be entitled to be reimbursed by the. Council for any irre-
coverable expenditure reasonably incurred by him prior to such
withdrawal or recall. The employee concerned shall be obliged,
when lodging his claim for reimbursement, to produce satisfac-
tory proof of having incurred such expenditure.

.

3. By wHoOM LEAVE SHALL BE GRANTED.

(1) To Employees other than Heads of Departments—Any
leave to which an employee, other than the head of a depart-
ment, is entitled in terms of this Agreement may. be granted to
him by the head of the department in which he serves; provided
that if any application for leave is refused by the head of the
department the employee shall have the right of appeal to the
“relevant committee of the Council,

(2) To Heads of Departinents.—Any leave to which the head
of a department is entitled in terms of this Agreement may be
granted to him by the Committee which has charge of his
Department; provided that where the leave period is five (5)
working days or less such committee authority shall not be
required, but the head of Department concerned shall notify the
town clerk prior to taking the leave,

6. ALLOWANCES WHILST ON LEAVE.

Employees to whom leave of any kind is granted and who
are in receipt of allowances other than those set out in Schedule
3 of this Agreement, shall for the period of such. leave cease
to ‘draw such allowances. . :

7. ApvaNcE PAYMENT FOR PERIOD OF LEAVE.

(1) Any employee to whom vacation or special leave has been
granted shall upon application be paid for such leave (calculated

- in accordance with this Agreement) in advance up to the end of

the period for which the leave has been granted.
{2) In special cases of necessity the- Council may, by reso-
lution, agree to payment, in advance for sick leave,

8. LEaAVE ErroneousLy GRANTED,

In the event of leave being erroneously, but in good faith,
granted to and taken by an employee, such leave being in excess
of the amount to which he is entitled under this Agreement,
such overgrant of leave shall be deducted from any leave which
may subsequently accrue to him or, in the event of his leaving
the service before sufficient leave has accrued to him to cover
such overgrant of leave. the amount overpaid shall be deducted
from any moneys due to such employee,




