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Alle Proklamasies, Goewerment 
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s- cn Algemene Kennis- 

gewings, wat vir die eerste maal gepubliseer word, is 

in die linker-bohoek met ’n %* gemerk, 

Proklamasies en 

» Buitengewone Staatskcerante 

verwysingsdocieindes: in die” wi 

  

Goewermentskennisgewings 

ingesluit. 
    

’ No. 

* 183. 

* «+184. 

xk 185. 

x 186. 

KK 187. 

188. 

BLADSY = 

Wetsontwerp. 

Wetsontwerp op 

(B.S. No. 5120).. 

Bantoe-onderwys . 

Proklamasies. 

Waschbank Valley-grondbewaringsdistrik : 

- Verskuiwing van Grense ... ee. se cee eee 

Proklamering van Alluviale Delwery, Lot 

B, Gong Gong, tot ’n Alluviale Delwery 

vir Edeélgesteentes 0.5... cee eee eee ree ree 

Omskrywing van" Gebiede waarop ' die 

Bepalings « van Paragraaf (b) van Sub- . 

artikel (3) van Artikel .13 van die “Wet 

op Groepsgebiede, 1950, soos gewysig; 

van Toepassing is... ... see cerns ete 

Beperkings op die Invoer van Sekere 

Plante in die Unie: Wysiging ... -. -- 

Naturelle (Stadsgebiede) Konsolidasiewet, 

1945: Geproklameerde Gebied van Piet 

Retief... ce. cee cee nee ee tee tre tes 

Wet op Seevisserye, 1940: Beperking van 

_ Getal en Produksievermoé van Toestelle 

wat Gebruik word in Vervaardiging van 

Vismeel en Visolic ...-... vee eet ree ore 

Goewermentskennisgewings. 

_ KANTOOR VAN. DIE FERSTE MINISTER EN 

* 1848. 

xk 1863. 

*K 1864. 

1865. 

x 1883. 

xk 1890. 

xk 1891. 

ak 1895. 

3 1896. 

oK 1905. 

ak 1910. 

%* 1897, 

i 1866. 

DEPARTEMENT VAN BUITELANDSE ‘SAKE: 

Aanstelling van Minister van Volkswelsyn 

DEPARTEMENT VAN FINANSIES : 

Aanstelling. van Waarnemende Ontvanger — 

van Doeane en Aksyns: Durban ... ... 

Aanstelling. van Waarnemende Koopvaar- 

dymeester: Durban... c++ s0+ ves eer ats 

Aanstelling van Direkteure van die: 

Nasionale Finansiekorporasie van Suid- 

AGTIKA coo cee cee cee cee tee ee tee tees 

Suid-Afrikaanse Reserwebank: Weeklikse 

Staat ... cee cee cee eee cee eee tte pee eee 

Aanstelling. van Tydelike - Plaasver- 

vangende Lid van die Raad van 

Goewerneurs van die Internasionale 

Monetére Fonds -.. wi eee eee tec eee tet 

Staat van Inkomste en Leningsterugbeta- 

Aanstelling van Ontvanger van Doeane en 

Aksyns: Kaapstad .. : 

Aanstelling van 
‘Kaapstad... 0 cee eps cee ees res 

Aanstellings in die Unieraad vir Tenders 

en Leweransies .. . 

Staat van Provinsiale Inkomste ... vee i 

Koopvaardymeester: 

DEPARTEMENT VAN LANDE: 

‘Verkoop van Boupersele op Charlestown, 

Hluhluwe, Mposa, St. Lucia, Nkwalini- 

nedersetting en Qudeni ... 0... se te 

DEPARTEMENT VAN POLISIE: 

Suid-Afrikaanse ° Polisie: Bevordering ... 

_ in 

». gepubliseer, word vir 

eeklikse inhoudsopgawe 
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B.S.—Buitengewone. Staatskoerant.   

All’ Proclamations, 
published for the first. time, are i 

the left-hand upper corner. 

For 
Government Notices. published in 

ee, 

CONTENTS see Duck of velume 

_ dat ora es | 

  

purposes of ~ reference, Proclamations 

ordinary ” are included inthe weekly index. 

Government and General Notices 
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yam bound 
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“ Gazettes Extras 40 of 

of Pins 
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-No. 
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m 184. 

mk 185. 

* 
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*& 1848. 

ok 1863. 

"ok 1864. 

x 1865. 

%* 1883. 
“ak 1890. 

x 1891. 

me 1895. 

x 1896. 

* 1905. 

xk 1910. 

xk 1897. 

186. 

187. 

*x 188. 

Bill. 

Bantu Education Bill (G.G.Z. No. 5121). 

Proclamations. 

Waschbank. Valley Soil Conservation 

District: Alteration of Boundaries ces 

Proclamation, of Lot B, Gong. Gong 

Alluvial Digging as an Alluvial Digging 

for Precious Stones ... ..- : 

PAGS. 

Definition of Areas to which the pro- 

visions of Paragraph (b) of Sub-section 

(3) of Section. 13 of the Group Areas 

Act, 1950, as amended, Apply ... ... 

Restrictions on the Importation of Certain 

Plants into the Union: Amendment ... 

Natives: (Urban Areas} Consolidation Act, 

1945: Proclaimed Area of Piet Retief 

Sea Fisheries Act, 1940: Limitation of 

Number and Capacity of Plants which 

may be~ Used for Manufacture of Fish 

Meal and Fish Oth... 6. cee ser sere 

Government Notices. 

“OFFICER OF THE PRIME MunisTeR: AND 

DEPARTMENT OF EXTERNAL AFFAIRS: 

Appointment of Minister of Social 

Welfare ... see eee ver ree tee eo Le 

DEPARTMENT OF FINANCE: 

Appointment: of 

Customs and Excise, Durban ... ... ee 

Appointment of Acting Shipping Master, 

Durban ... ee) cee cee ec tener oer 

Appointment of Directors of the National 

Finance Corporation of South Africa 

South African R -__. Weekly 
“Sta wees vee ees 

Appo of Temporary Alternate on 

the Board of Governors of the. Inter- 

national Monetary Fund ... i.) --. os 

Statement: of Revenue Collections and 

Loan,.ReCOVeTIES .....6. ee ee tents wle 

Appointment of ‘Collector’ of Customs 

and Excise, Cape Town ... ..- s+. urs oe 

Appointment ‘of ‘Shipping Master, Cape 

TOWN oo. cee eee cee cen res eet pis taste nts 

Appointments, to the Union Tender and 

Supplies Board ... -.. ve. ves se cee cette 

Statement of Provincial Revenue ... --- 

  

    

DEPARTMENT OF LANDS: — 

Sale. of Building Lots . at Charlestown, 

Wluhluwe, Mposa, St. Lucia; Nkwalini 

Settlement and Qudeni.... + ee se 

DEPARTMENT OF POLICE? 

* 1866. South African Police: Promotion .... -. 
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¥ 1868. 

# 1841. 

x 1842. 

XK 1843. 

x 1844, 

¥e 1845, 

“& 1849, 

1854, 

x 1855. 

* 1856. 
xe 1857. 

~ 31900. 
1919. 

"1869. 
%* 1870. 
% 1871. 

_ 1872. 
#1873. 
x 1874. 
%* 1875. 
x 1876, 
* 1884, 

* 1898. 
* 1899. 

% 1877. 

4 1878. 

*. 1850. 

ae 1851, 

“1852: 

x 1846. 

HK 1858. 

- 1847. 

ae 1885. 

"oe 1892. 

* 1906. 

% 1907. 

% 1908. 

me 1911. 

%* 1853. 

#1886. 
& 1887. 
me 1894. 

‘Goewermentskennisgewings (vervolg).: 

DEPARTEMENT VAN SPOORWEE EN 
HAWENS: 

Wysiging. van die Personeclregulasies vir 
die Lugdiens. ... °. 

Wysiging van die Personcelregulasies vir 
Werksmanne. ... we wee wees 

DEPARTEMENT VAN LANDBOU: 

Produsentepryse: van Afval in Beheerde 
Gebiede: Wysiging, (B.S. No.. 5123). 

Produsentepryse -van Beesvleis in Beheerde 
Gebiede: . Wysiging (B.S. No. 5123). 

Produsentepryse van Kalfsvleis in Beheerde 
Gebiede: Wysiging (B.S. No. 5123). 

Beesvieispryse in Beheerde Gebiede 
Betaalbaar aan Produsente (B.S. No. 
5123). 

Pryse van Mielies en Mielieprodukte: 
Wysiging (B.S. No: 5123). - 

Aanstelling van Lede in die Raad- van 
Toesig .op. die Uitvoer van Bederfbare 
Produkte ... . 

Instelling ‘van die St ‘ellenbosch-Hottentots- 
holland- brandbestrydingskomitee ... ... 

Instelling: van. die Montagu-Robertson- 
brandbestrydingskomitee - ... 

Instelling van die Joubertina- brandbestry- 
dingskomitee bee eee 

Suid-Afrikaanse “Sitrusraad: 
van Lede... .. . 

Aartappelraad: ‘Aanstelling van Lede ... 
Heffing op Wol bee ada kee eee 

~ Aanstelling 

DEPARTEMENT VAN .BINNELANDSE SAKE: 

‘Aanstootlike Literatuur:’ Lys No. 16 ... 
Naanisverandering: Pieters na Claassen 
Naamsverandering: Dedds na. Botha- 

Dodds .0. 1.0 cies cee ee ed vee tee ene 
Naamsverandeting: Torchitsky na -Torch 
Naamsverandering: Kant na Vasila .:. . 
Naamsverandering: Cohen.na Sergay ... 
Naamsverandering: Hulsenbeck na Piercy 
Naamsverandering: Fakir na Seedat-..: ... 

Kleinhandelprys- rindekssyfers vir Julie 
°1953-: “ 

‘Aanstootlike ‘Literatuur: “Lys. No. “7. vee tee 
Aanstootlike Literatuur: Lys No. 18°... .. 

DEPARTEMENT VAN VERDEDIGING: 

Wysiging van die-Regulasies vir die Suid- - 
Afrikaanse Staande “Mag ... 

Wysiging van. die Regurasies | vir ‘die ‘Suid: 
Afrikaanse Staandée "Mag . aes 

DEPARTEMENT VAN ARBEID: 

Aanstelling van . Ondersekretaris. van 
Arbeid . , 

Oftalmiese = “Optiese- Vervyaardigingsnywer- 
Yieid:. Ooreenkoms.... ... 

Oftalmiese : Optiese Vervaardiginesnywer- 
heid: Wet op Fabrieke, Masjinerie en 
Bouwerk, 1941 . 

Drank- en Verversingsbedryf, Pietermaritz- 
burg: Ooreenkoms (B.S. No. 5124). 

Verlenging- van .Tydperke van Toepassing 
van die Ooreenkoms: vir die Klere- 
makery-op-maatnywerheid, Pretoria 

Drank-.'en . Verversingsbedryf, Witwaters- 
rand en Vereniging: Ooreenkoms (2.8. 
No. 5125). 

Aansoek om Registrasie: ,, Mechanical 
Gem FProcessor’s Association ” 

Komitees vir Vakleerlinge in die Bou- 
nywerheid: Voorskrywing van Leer- 
voorwaardes 20.0... ee ee pee ed cae eee 

Bounywerheid,- Kroonstad: Verlenging 
Tydperk van Toepassing van QOoreen- 
KOMS: ... ek ee bee cee nee See nea bee vee 

Southern Pharmaceutical. and Industrial 
Chemical Co. (Pty.), Ltd.: Onafgebroke 
Werk 0.0 co. ee eee eke cee nee cee cee nee 

Intrekking van Registrasie:  ., South 
African Mint Employees’ Union” 

Werkloosheidsversekeringswet, 1946: Aan- 
stelling van Eisebeampte ... ... ... 

DEPARTEMENT VAN NATURELLESAKE: 

Verbeteringsgebied kragtens -Proklamasie 
No. 116 van 1949: Distrik Queenstown 

Sentrale Naturelle-appéthof: Sittings 
Sentrale. Naturelle-egskeidingshof: Sittings 
Stadsgebied van Piet Retief: Wysiging van 

Registrasieregulasies ... ... 
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x 1900. 
%* 1919, 

%* 1869. 
%* 1870. 
* 1871. 
*« 1872. 

1873. 
1874. 

* 1875. 
* 1876. 
%* 1884. 
*« 1898. 
%*. 1899. 

* 1877. 

% 1878. 

%* 1846. 

* 1847. 

# 1850. 

x 1854. 

xe 1852. 

* 1858. 

of 1885, 

« 1892. 

% 1906. 

* 1907. 

_ ¥ 1908. 

x 1911. 

x 1853. 

% 1886. 
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xe 1894. 

Government Noti¢es (continued). 

DEPARTMENT OF 
HARBOURS: 

Amendment.of the Airways Staff Regula- 
THOMS ok ee cee ce eee nab cee cee tee 

Amendment. of ‘the Employees’. Staff 
Regulations ...:..2 cee ves cee cee seeceee eee 

DEPARTMENT OF AGRICULTURE: 

Producers’ Prices for Offal in Controlled 
Areas: Amendment (G.G.E. No. 5123). 

Producers’. Prices for Beef in Controlled 
Areas: Amendment (G.G.E.°No: 5123). 

Producers’ Prices for Veal in- Controlled 
Areas: Amendment (G.G.E. No. 5123). 

Beef Prices Payable..to Producers in 
Controlled Areas (G.G.E. No. 5123). 

Prices of. Mealies “and Mealie Products: 
Amendment (G:G.E. No. 5123). 

Appointment of Members to the Perish- 
able Products Export Control Board ... 

Establishment of the Stellenbosch-Hotten- 
tots-Holland Fire Protection: Com- 
mittee ... ... 

Establishment’ of. the Montagu: “Robertson 
Fire Protection Committee ... .. 

Establishment of the Joubertina ‘Fire 
Protection Committee .:. . 

South African Citrus Board: Appointment 
of Members ... . 

Potato Board: Appointment of Members . 
Levy on Wool . 

DEPARTMENT OF INTERIOR: 

List No. 16... 
Pieters to. Claassen ... 
Dodds to Botha-Dodds 
‘Torchitsky to ‘Forch ... 
Kant to Vasila ... ... 
Cohen to Sergay ... ... 

Change of Name: Hulsenbeck to Piercy 
Change.of Name: Fakir to Seedat ... .., 
Retail Price Index Numbers for July, 1953 
Objectionable Literature: List No. 17 ... 
Objectionable Literature: List No. 18 .... 

Objectionable Literature: 
Change of Name: 
Change of Name: 
Change of Name: 
Change of Name: 
Change of Name: 

DEPARTMENT OF DEFENCE: 

Amendment to the Regulations for the 
South African Permanent: Force .... :.. 

Amendment to the Regulations for ‘the 
South African Permanent Force ... ... 

DEPARTMENT OF LABOUR: 

Liquor and Catering Trade, Pietermaritz- 
burg: Agreement (G.G.E. No. 5124), 

Liquor: and Catering ‘Trade, 
rand -and Vereeniging: 
(G.G.E.. No. 5125). 

Appointment -of Under-Secretary for 
Labour ... 

Ophthalmic’ Optical Manufacturi ing. Indus- 
try: Agreement ..... 

Ophthalmic: Optical Manufacturing Indus- 
try: Factories, Machinery and Building 
Work Act, 1941 2.000... 

Agreement 

Extension of the Periods of Operation of 
the Agreement for the Bespoke Tailor- 
ing: Industry, Pretoria ..: . 

Application for Registration: “Mechanical 
Gem Processors’ Association ... ... ... 

Apprenticeship Committees for the. Build- 
ing Industry: Prescription of Conditions 
of Apprenticeship . 

Building Industry, Kroonstad: “Extension 
of Period of Operation of. Agreement 

Southern Pharmaceutical: and Industrial 
Chemical Co.. (Pty.),:Ltd.: Continuous 
Working ... ce. ce cee ke cee cee cee ae 

Cancellation. of Registration: South 
African Mint Employees’ Union ... ... 

Unemployment Insurance Act, 1946: 
Appointment of Claims Officer ... ... 

DEPAREMENT OF NATIVE AFFAIRS: 

etterment Area under Proclamation No. 
116 of 1949: Queenstown District ... 

Central Native. Appeal Court: | Sessions 
Central Native Divorce Court: Sessions 
Urban Area.of Piet Retief:. Amendment 

of -Registration Regulations 1.01... ... 

  

(Continued on inside--back.cayer.) 
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Goewermentskennisgewings (vervolg), 
No. BLADSY 

DEPARTEMENT VAN ONDERWYS, KUNS EN 
. WETENSKAP: 

%* 1879. Proklamering van ’n Monument: Erf No. 
464, Bantrybaai, Seepunt .. 

“1880. Vrystaatse Tegniese Kollege, “Bloemfon- 
tem: Wysiging van:Skema van Bestuur 

DEPARTEMENT VAN MYNWESE: 

#1859. Regulasies vir die Verdeling van Kleirns op 
die Alluviale Delwery, Lot B, Gong 
Gong, geleé op Lot No. 48 B, Afdeling 
Barkly-wes, Myndistrik | Barkly-wes, 
Provinsie Kaap die Gocie Hoop ... ... 

xx 1860. Uithou van Grfond vir Dorpsdoeleindes: 
: Gedeeltes van die Plase Doornfontein 

No. 24, distrik Johannesburg, en, Elands- 
fontein No. 11, distrik Germiston, Myn- 
distrik Fobannesburg . . 

# 1861. Uithou. van Grond vir Dorpsdoeleindes : 
Gedeelte van die Plaas Witpoortje No. 
2, Distrik: Brakpan, M yndistrik Johan- 

, nesburg ... ... .. 
® 1862. Aanstelling van, " Adjunk-staatsmyninge- 

hieur, —. Assistent-staatsmyningenieurs, 
Assistent- -inspekteur van Myne en Assis- 
tent-inspekteur van Masjinerie ... :.. .:. 

-& 3881. Aanstelling van Waarnemende Staatsmyn- 
ingenieur ... eee bey tae eee 

¥ 1882. Aanstelling van “Voorsitte r “van die Myn- 
verhuringsraad ves 

xx 1888. Springkell-sanatorium ‘wan ‘die Kamer. van 
Mynwese: Aanstelling van Lede van die 
Raad van Direkteure ... ... 

* 1889. Grond vir die Afpenning van Kleims Oop- 
verklaar... ... 

% 1909.. Intrekking ‘van Diamantslyperslisensie en” 
. Uitr eiking van Nuwe Lisensie ... ... ... 

DEPARTEMENT VAN GESONDHEID: 

# 1893. Wet op. Voedingsmiddels, Medisyne. ‘en 
Ontsmettingsmiddels, No. 13 van 1929. 
Wysiging van Regulasies insake Vrugte- 
sappe, Ekstrakte, Strope, Wrugtegeur- 
dranke, | Vrugtesapdranke, Geursel- 
ekstrakte en -Mineraalspuitwater .:. ... 

DEPARTEMENT. VAN. VOLKSWELSYN:. | 

x 1901. Aanstélling van Lede: Huurraad van Rus- 
. tenburg ... ... : 

a 1902. -Aanstelling ‘van Lede: 
. Durban (Noordelike) .. 

%* 1903. Aanstelling van Lid: 

” Huurraad van 

" Huurraad | “van 
Bloemfontein bee bee nee tues 

% 1904. Aanstelling van Lid: Huurraad ~ van 
Johannesburg (Oostelike) .:. ....... 0... 0. 

Algememe Kennisgewings. 

DEPARTEMENT VAN LANDE: 

595. Opmeting van Kroongrond (Kaap) ... ... 
% 660. Opmeting van Kroongrond (Kaap) ... ... 

EANTOOR TOT INVORDERING VAN STAATS*- 
’ VOORSKOTTE: 

_ x 661. Vergadering van Krediteure: J. C. Els ... 

DIVERSE! 

652. Eksamen vir Mynopmeters tees 
653. Eksamen vir Werktuigkundige en “Blektro- 

tegniese Ingenieurs ... 
3 655. _Verkiesing van Lede van die ‘Suid- Afrikaanse: 

Aptekerskommissie ... 
x 656. Besproelingsraad — van 

Verkiesing ... .. sues 
x. 657. Besproelingsraad yan Loerierivier: | Ver- 

kiesing ... tones 
¥ 658. Yk van Mate en Gewiste: Magistraats- 

disirikte Lionsrivier; Polela, Underberg 
en Impendle ... ... ... 

. Rooikopeiland: ‘ 

659. Yk van Mate en Gewigte: “Magistraats- 
distrikte King William’s Town, Middle- 
drift, Keiskammahoek, Victoria-Oos en 
Stockenstr6m ...°. vee cee eee 

% 662. Besproeiingsraad van Loerie: ““Vetkiesing 
a 6663. Besproeiingsraad van Keurkloofrivier: 

Verkiesing ...... be cees 
mm. 664. Besproeiingstaad van “Kruisrivier : “Ver- 

kiesing ... . ca eee 
* 665. Besproeiingsraad van Baroda: Verki esing 
% 666. Besprociingsraad van Baynesdrift; , 

Verkiesing - 

e 667. Besproeiingsraad van _ Tarkabrug: “Ver- 
KYCSIME co. ces cce coe nee nee tee wee cee wees: 
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N Government Notices (continued). 
0. 

DEPARTMENT OF EDUCATION, ARTS AND 
SCIENCE : 

% 1879. Proclamation of a Monument: Erf No. 
. 464, Bantry Bay, Sea. Point ....... .. : 

xk 1880. Free State Technical College, Bloemfon- 
tein: Amendment of Scheme of 
Government 2.2 60. cee cee eke cee eee ees 

DEPARTMENT OF MINES: 

% 1859. Regulations for the Distribution of Claims 
of the Lot B, Gong Gong Alluvial 
Digging situate on Lot No. 48 B, 
Division of -Barkly West, Mining 
District of Barkly ‘West, Province of 
the Cape of Good Hope vee eee 

* 1860. Reservation of -Ground for Township 
Purposes: Portions of the Farms 
Doornfontein No. 24, District Johannes- 
burg, and Elandsfontein No. ~-11, 
District Germiston, Mining District of 
Johannesburg . bie cae cee 

1861. Reservation . of Ground for. ‘Township 
Purposes: Portion of the Farm Wit- 
poortje No. 2, District Brakpan, Mining 
District of Johannesburg tee aes 

Appointment of . Deputy _ _ Government 
oe * 1862   

       

  

  

Mining Engineers, Assistant Inspector 
  

  

    

ot M a. Assistant Anspector.o of 

* 1881... Appoin it 

2 1882..Ap 
Li 

 1888..Che 

* 1889. Ground Declared’ Open to Peg ging of 
Claims ........ 

%*& 1909. Cancellation of Diamond Cutters’ Licence 
and Issue of New Licence .. velnee 

DEPARTMENT OF HEALTH: 

x* 1893. Food, .Drugs and Disinfectants Act, No. 
13 of: 1929: Amendment of Regulations 
concerning. .Fruit Juices, Extracts, 
Syrups, Cordials, Squashes, Essences 
and Aerated Mineral. Waters ... ... .:. 

DEPARTMENT OF. SOCIAL .WELFARE: 

%* 1901. Appointment of Members: 
: Rent Board .... .. 

¥ 1902. Appointment of “Members: 
co. Northern’ Rent Board . 

¥ 1903. Appointment of Member: 
oO ~ Rent Board . 

* 1904. Appointment of Member: 
Eastern Rent Board . 

Rustenburg 

“Durban 

General Notices. 

DEPARTMENT OF LANDS: 

§95. Crown Land Survey (Cape) ..0 2. 0. ... 
* 660. Crown Land Survey (Cape) ... 0.0... cae 

STATE ADVANCES AND 
OFFICE: 

* 661. Meeting of Creditors: 

RECOVERIES 

J.C. Els c.. 0. 0. 

MISCELLANEOUS: 

652. Mine Surveyors’ Examination ... ... 
653. Mechanical and Electrical Engineers’ 

Examination ... . 
655. Election of Members of the South African 

‘Pharmacy. Board 

. 657. Loerie River Irrigation Board: Election 
658. Assizing of Weights. and . Measures: 

Magisterial: Districts of Lion’s River, 
Polela, Underberg and Impendhle 

659.-Assizing -of Weights. and Measures: e 

     
   

Bloemfontein / 

656, Rooikopeiland Irrigation Boa ard: ‘Blection - 
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Magisterial Districts. of King William’s - 
Town, Middledrift, Keiskammahoek, 
Victoria East and Stockenstrém ...:... 

662. Loerie Irrigation Board: Election... ..: 
663. Keurkloof River” Irrigation Board: 

Election ... -. ae 
664, Kruis River irtigation ‘Board: lection tae 
665. Baroda Irrigation Board: Election ... ... 
666. Baynesdrift Irrigation Board: Election .. 
667. Tarka Bridge Irrigation Board: Election H
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: Algemene Kennirgewings (vervolg). 
No. , . . . os 

  

  

  

  

  

  

   

BLADSY 

Diverse (vervolg): 

vk 668. Dranklisensieraad, - Standerton: Tussen- 
, tydse Vergadering ... . we ae 40 

* 669. Kennisgewing No. 227 aan Seeliede ... ... 40 
% 670..Kennisgewing No. 228 aan Seeliede ....... 44 

. & 671.. Kennisgewing No. 229 aan Seeliede ... ... 41 

% 672. Kennisgewing van Onteiening No. C. 3738 41 
% 6673. Gesondheidsbulletin No. 34 van 1953... «42 
ok 674. Lisensieraad vir die Distrik Hopefield: 

Tussentydse Vergadering ... .. 42 
x 675, Suid-Afrikaanse Wolafsetorganisasie: 

Kennisgewing aan Krediteure ... .. 42 . 
% 676. U.K..Dominion~ Disposals Limited: ; 

Kennisgewing aan Krediteure’... ....... 43 
* 677, Besproeiingsraad van Egmont: Verkiesing” 43 
* «678. Besproeiingsraad — van Middenin: Ver- 

kiesing . soe = 43 
x «679. Besproeiingsraad - “van “Kromdraai: “Ver- . 

kiesing cen uae due nde ten the testes cence 44 

Tenders 20.0... cea cee eee cee tbe eee 44 

Vakature vir- Suster-dosent in’ die S.A. 
Militére Verpleegdiens, Staande Mag § 61 

- Offisiéle Publikasies gedurende Tulie 1953 
Uitgegee tee ede aes 62 

Staatsdiensvakatures ...0..6 see cee see ane 63 

. Vakante Poste vir Distriksgeneeshere a. «669 

WETLIKE ‘-ADVERTENSIES, 

Besigheidskennisgewings ... ... 70 
'. Maatskappy-kennisgewings ... 14.0.2... 72 

Verlore Dokumente-.....0 6 ie ee eee eee 83 
Orders van die Hof, ens... ... 0. we 89 
Geregtelike Verkope ... i. eset ee cee ee 92 
NaamisveranderingS ... 0s. wie cese be bee nee 95 
Algemeen ... .. ve ete sae eee tee dee cee 96 
Boedelkennisgewings. See bee eee nee tee eee LOL 
Naturalisasiekennisgewings see tee ees 135 

General Notices (continued). 

  

  

  

  

  

  

  

   

No. PAGB 

. ' MISCELLANEOUS ° (continued): " 

3%. 668: Liquor Licensing: Board, .Standerton: 
: Interim Meeting . . see cen eee eee AD” 

*K. 669, Notice to Mariners No. 227 vv wc see ue 40 
%k 670. Notice to Mariners No: 228 ...7.:.... 0... 4f 
%: 671. Notice to Mariners No. 229: . we OAD 
%# 672. Notice of Expropriation No. C. 3738... 44 
x 673. Health Bulletin No. 34 of 1953... 2. ca 42 
% 674. Licensing Board fot the District of Hope- 

field: Interim Meeting ...... 42 
% «©6675. South African Wool Disposals Organisa- 

tion: Notice to Creditors ...°. 42 
* 676. U.K. Dominion Wool. Disposals, Limited’: 

‘ Notice to. Creditors ... ... vee 43 
%* 677. Egmont Irrigation Board: Election ... ... 43. 
* 678. Middenin Irrigation Board: Hilection ... - 43 
* 679. Kromdraai Irrigation Board: Election ...- 44 

Tenders v0. cc. cc. cee eee 44 

Vacancy. for Tutor Sister. in the S.A. 
.Military.. Nursing . Service, Permanent 
FORCE ioc ee cee cee cee ed cee nee > 61 

Official. Publications Issued - during July, 
1953... . ws 62 

Public Service Vacancies ... ... 04. 66 

Vacant District Surgeoncies ... ... .. 69 

LEGAL ADVERTISEMENTS. 

Business Notices. ... 0.0 sc. cee see wee eee vee | TO 
Company, Notices -..._. ; 19s 
Lost Documents.... ... hee eee eee BS 
Orders of the Court, et. vee ee ees nee wee 89 
Sale in Execution .:.. .. ce cee eee cee vee | 92 
Change of. Name ... ...°... 95 

   

   

  

General Noticés 
‘Estate. Notic 
Naturalization Notices 

  
  

_ Proklamasies, Goewermentskennis- 

gewings, ens., vir plasing in die 

Staatskoerant.. | 

“Aangesien Maandag, 7 September 1953, .’n openbare 

vakansiedag is, moet alle kennisgewings vir plasing in die 

Staatskoerant van 11 September 1953, hierdie kantoor 

bereik voor 3 nm. op ‘Donderdag, 3 September 1953. 

Ss. A. MYBURGH, 
Staatsdrukker.   Proclamations, Government Notices, 

etc. for insertion in the 

Government Gazelle. | 
As Monday, the 7th September, 1953, is a public 

holiday; all notices for insertion in the Government 

Gazette of the 11th September, 1953, must reach this 
office not later than 3 p.m. on Thursday, the 3rd 
September, 1953. 

S. A. MYBURGH, 
Government Printer. 

7-14-21-28 

  

  

Ken u Nasionale Erfenis! 

Koop ' n kopie van 

DIE GEDENKWAARDIGHEDE 
VAN SUID-AFRIKA 

Gecedigeer deur C. van Riet Lowe en B. D. Malan vir die Historiese 

Monemente- -kommissic 

HERSIENE EN VERGROTE TWEEDE UITGAWE 

1951 
PRAGTIG GE-ILE USTREER 

‘n Boek wat -u sal help om u land co ‘n. nuwe manier te kon en 

te waardeer. Dit sal u na interessante ontdekkings lei, waas u Gok 

mag “oon of reis 

PRYS 15s. 

Bestel u kopie, in Afrikaans of Engels, by 

DIE STAATSDRUKKER, PRETORIA       

Know Your National Heritage! 

~ Buy a copy of 

THE MONUMENTS 

SOUTH AFRICA 

van Riet’Lowe and 8. D. Malan for thé Historical 
Monuments Commission . 

OF 

Edited by C€. 

REVISED AND ENLARGED SECOND EDITION 
1951 Sc 

LAVISHLY ILLUSTRATED 

A book that. will. help you to see and appreciate your country 

in. a -new-way end ‘éad you to - interesting discoveries wherever 

you five or travel 

PRICE 15s. 

Order your copy, in English or Afrikaans, from 

THE GOVERNMENT PRINTER, PRETORIA     
  

  

  

Die Staatsdrukker, Pretoria: ‘The Government Prinrer, Pretorta.  
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" Hierdie tydskrif bevat o.a. 'n maandelikse 

pe’, bg’ - ekononiiese oorsig (met statistiek) van 

— ! besigheids- én nywerheidstoestande in 

. '_.. die Unie. die jongste .departementele 

= . inligting sor afsetmoontlikiede vir 

) ERS - Unie-produkte in lande waar die 

: Unie oorsese handelsverteenwoordigers 

het, lyste. van handelsnavrae, besonder- 

hede in verband met nywerheidshedry- 

wighede in die Unie, die jongste aspekte 

van prys- en voorradebeheer, die 

meeste -verslae (volledig) van die Raad 

van Handel ‘en Nywerheid, en artikels 

van "5 algemene aard oor die handel en 

mywerbeid 

     
— Elie smewerdbiad | 

gases hee Dopartemernt eaEre Handel @7ze Nusworkeid 

ENTEKENGELD: in die Unie van b.A., Suidwes-Afrika, Betsjocanaland-Protektoraat, Swasieland, Basevetoland, Suid- en Noord- -Rhodesie, 
Mosambicl, Angola, Belgiese Kongo, Niassaland, Tanganjika, Kenia en Oeganda teen 6d per ‘eksermplaar, of teen 5/- per 

fear {7/6 elders) vooruitbetaalbaar aan Die: Staatsdrukker, Pretoria , ; 

VERSKYN iN ‘ALBEI AMPTELIKE TALE 

  

  

a
.
 

  
- ’ | / This Journal: embodies’ inter alia a 
IMPOR PERS —_ a monthly economic review- (with 

statistics) of business and industrial 
- 0 ce conditions in the’ Union, the latest 

) r . Departmental information on market _ 
EXPORTERS possibilities for Union products in. 
— , countries at present covered by ‘the’ 

-Union’s Overseas Trade Representa- 
af ’ fh ACT ©. tives, lists of trade enquiries, items of 

| | \ Di ) | R PALO. industrial activity. in the Union, the 
latest information on price and coin- 

eS modity control, most. reports (un- 

subscribe to — _ abridged) of the Board of ‘Trade and 
me "i ge Industries, and articles of a general 

nature in connection with commerce 
and industry 

   
Bice morntieiy Journal 

of the Departrerné of Commerce cand Industries 

, ‘SUBSCRIPTION: In the Union of S.A., S.W.A., Bechuanaland Protectorate, Swaziland, Basutoland, Southern and Northern Rhodesia, 

Mocambique, . ‘Angola, Belgian Congo, Nyassaland, Tanganyika, Kenya and Uganda—6d_ per ‘copy or Sie (7/6 elsewhere) per 

anpum, payable in advance to The Government Printer, Pretoria 

PUBLISHED IN BOTH. OFFICIAL LANGUAGES 

  

  

‘Die: Staatsdrukker, Pretoria. _ | The Government Printer, Pretoria. 
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BYLAE 3. ~ SCHEDULE 3. - — 4 
Lys van TOELAES BETAALBAAR AAN WERKNEMERS GEDURENDE List oF ALLOWANCES PAYABLE To EMPLOYEES Wuirst on LEAVE, * -VERLOF, 

Cost of living allowance. ; Duurtetoelae. 
Locomotion allowance (standing charges only), ' Vervoertoelae (slegs vaste tariewe). ‘House allowance. -. Huistoelae, . a ; Y . “ 

~ P, STRACHAN, 
P. STRACHAN, Voorsitter, 
Chairman. - 

. J. Suir, 
J. Sear, Verteenwoordiger van die Suid- Afrikaanse - 

Vereniging van Munisipale Werknemers 
(Nie-politieke). 

H. W. Krauser, 
Verteenwoordiger van die Stadsraad van 

“Vereeniging.   10th April, 

  

  Representing the South African Association 
of Municipal Employees (Non-Political), 

H.W. Krucer, 
Representing the. Town Council of st Vereeniging. 1953, 

  

  

- Wapen van die. 
inte ban Sutd- Atrika 

In Kleure 
Groot 114 duim by 9 duim 

‘Herdruk volgens. plan opgemaak 
deur die Kollege van Heraldiek — 

+ 
' PRYS; 

2s. per kopie, posviry in die Unie 
. 2s. 6d. per kopie buite die Unie | 

Verkrygbaar by die Staatsdrukker 
‘Pretoria en Kaapstad - 

  

        

Ginion of 

    

outh Africa 
Coat of Arms |. 
~ In Colours 
Size: II} inches by 9 inches . 

+ 
Reprinted ; to design prepared — 

_. by the College of Heralds - 
+ 

PRICE: 
as. per copy, post free. within the Union - 6d. per copy’ outside the Union , Obiainabie from the Government Printer : Pretoria and Cape Town -     

              

  

  

    

met Alfabetiese Inhoudsopgawe en Tabel van n Wette, ens., 
deur hierdie Wette Herroep en Gewysig 

Ha if ache in Katt! eerband, £1. 7s. 6d. per eksemp'aar (Engels en 

VERKRYGBAAR BY DIE STAATSDRUKKER, PRETORIA EN KAAPSTAD 

fete van die Unie van Suid- Afrika, 
GEOUTORISEERDE UITGAWE— 

1951 
  

Afrikaans i in een ee) 

  

    aot 

Statutes of the Union of South Africa, 1951 
—PUBLISHED BY -AUT 

With Table of Alphabetical Contents 
Repealed and Amended by these Statutes — 

"Halt bound in Law Calf, £1. 7s. 6d. per copy (En 

HORITY   

and Tables of Laws, etc., 

glish and Afrikaans in one volume) 
OBTAINABLE FROM THE (GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN   
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24. BETALING IN PLAAS VAN VERLOF BY DIENSVERLATING. | 

Wanneer *n werknemer die Raad se diens verlaat, is hy daar- 

toe geregtig om, in plaas van enige vakansieverlof wat hom toe- 

kom tot die maksimum wat ooreenkomstig hierdie Ooreenkoms 

mag oploop, betaling te onivang teen die salaris of loon wat 

dan op hom van : toepassing is. 

22, AANSOEK OM VERLOF. 

Verlof word slegs toegestaan nadat skriftelike aansocke op 

die vorm wat deur die Raad voorgeskryf word, gedoen is. 

23. VERLOFREGISTER. 

Alle verlof wat verskuldig, toegestaan en geneem is, word aan- 

geteken in *n verlofregister wat vir. die doe! gehou word. Die 

stadstesourier het beheer oor hierdie register. Werknemers. is 

daartoe geregtig om op alle redelike tye gedurende kantoorure 

inligting betreffende hul verlof te vra. 

"94, FERROEPING. VAN BESTAANDE VERLOFREGULASIES. 

(i) Hierdie. Ooreenkoms word geag van krag te, wees met ingang 

van. n_datum,.wat,.deur,, die Minister vasgestel moet word. 

(2).Geen opgelope verlofregte. van *n werknemer word deur 

hierdie Ooreenkoms geraak nie, inshuitende die reg van die werk- 

nemer om die bonus- en jaarlikse yerlof waartoe hy op die datum 

van hierdie Ooreenkoms getegtig is, as een verloftydperk te 

neem. : : . .   
25. BOTSING MET BESTAANDE, UITSPRAKE’ EN” OOREENKOMSTE. 

Die bepalings van hierdie Ooreenkoms is nie ‘van toepassing 

op werknemers wie se verlofregte en -voorregte deur ‘n Arbi- 

trasieuitspraak of Versoeningsooreenkoms of ander ooreenkoms 

met die Raad- beheer word nie, behalwe vir sover daar ooreen- 

gekom is om sodanige uitspraak of ooreenkoms aan te vul met 

énigeen van die bepalings van hierdie Qoreenkoms wat nie in 

‘gtryd daarmee is mie. : oe 

   

  

   

    

   

  

   
   

   

  

   

  

   

    

   

    

   

    

   

    

a 

    

BYLAE 1. 

oa Groep Ae . : / 

Stadsklerk; stadstesourier; -stadsingenieur;._ geneeskundige 

gesondheidsbeampte, elektrotegniese | stadsingenicur; bestuurder 

van parke ¢ landgoed; bestuurder van 

aA ee 

Nie-blankesake. 

mo ee GROBR Bes cog ee os 

i -Assistent-stadsklerk, hoofassistent, eerste: assistent, senior Klerk 

(departement van stadsklerk), komiteeklerke en die sekretaris van 

die burgemeester. ; 

’ Groep C. 

Assistent-stadsingenicur, , assistent-stadstesourier; assistent- 

geneeskundige gesondheidsbeampte (kliniekdienste), _ assistent- 

ingenieur (elektrotegnies) graad ‘1, assistent (nie-tegnies); hoofge- 

sondheidsinspekteur; inspekteur van aansteeklike siektes; gesond- 

heids- en. vieisinspekteurs; verkeersinspekteurs; gesondheidsbe- 

Fe soeksters (verantwoordelike susters); superinterident van die slag- 

’ plaas;: assistent-superintendent, van die slagplaas; assistent-bestuur- 

der van Nie-blankesake; hoofbeampte, 

mingsbeheer; tehuissuperintendent, dorpsinspekteur;“bevelvoerende 
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21. PAYMENT In Lieu oF LEAVE ON LEAVING SERVICE, 

At the date of leaving the Council’s service, an employee shall 

be entitled to be paid, at. the salary or wage operative at such 

date,.in lieu of any vacation leave. which has accrued to him up 

to the maximum permitted to be accumulated in terms of this 

agreement. : . 

_-* 92. APPLICATION FOR LEAVE. 

Leave shall be granted only after written application ‘is made , 

in the form prescribed by the Council, , - 

23. LEAVE: REGISTER. 

All leave due, leave granted and leave taken shall be ‘recorded 

in a leave register to be kept for the purpose. Such register 

shall’ be under “the control of the town treasurer, Employees © 

shall be entitled-to obtain information regarding their leave at 

all reasonable times during ‘office hours, oe 

54. REPEAL: OF EXisTING LEAVE -REGULATIONS. 

* (1) This Agreement shall .bedeemed to be of force and effect 

“from a date to be determined’ by the Minister. 

(2) No accrued leave rights. 6f' an employee shall be affected 

by. this Agreement, including the right of the employee to take 

such bonus and annual. leave as shall have accrued ‘at the date. 

of this Agreement.as one period of leave. . 

- 25. “CONFLICT WITH EXISTING AWARDS AND AGREEMENTS. 

The provisions of- this Agreement shall not apply to any 

employees whose leave rights and privileges are governed by 

any arbitration award “or. conciliation ‘agreement or other 

agreement with the Council, except in so far.as it may be agreed 

to supplement any such award or agreement with any of the 

-provisions of this Agreement not in conflict therewith. ‘ 

  

SCHEDULE 1. oo ve 

7 Group A. 

Town clerk, town treasurer, town engineer, medical officer of 

health, town electrical - engineer, manager of parks and- estates . 

.|yand manager of . noh-European: affairs. 

Ss «GROUP: Bie 

Assistant town clerk, chief assistant, principal assistant, sentor 

-clerk (town ' clerk’s department), committee ‘clerks, mayor’s 

secretary. . : 

@ : + 
2. 

: Group C. 

_ Assistant town engineer, assistant town treasurer, assistant 

medical officer of health (clinical services), assistant engitieer 

(electrical) grade 1, assistant (non-technical), chief health inspee- 

tor, infectious diseases inspector, health. anid. meat, inspectors, 

| traffic “inspectors, health visitors (sisters-in-charge), abbattoir   regisirasie en toestro- . 

  

superintendent, assistant_abbattoir superintendent, assistant mana- - 

ger of non-European affairs, chief registration and influx control 

  

  
  

  

    

beampte. oor joksiepolisie; toesighouer oor melkdépét; loka- 
L : 

siesuperintendente; superintendente. van waterwerke; superinten- oflicer. hostel superintendent, town inspector, officer-in-charge of 

dent van werkwinkels;' superintendent van riolering,;: voorman, | ' ate tion Fs. ice, milk depot supervisor, location superintendents, 

sanitasie; voorman, paaie, stadsaalopsigter en bestuurder van | “2 crime; 4 superintendent, workshops ‘superintendent, sewerage 

-burgemeestersmotor; elcktrisiéns met insluiting van die voorman- Superintendent, sanitation foreman, roads foreman, town hall 

‘elektrisién; lede van die ambulans- en brandweerpersoneel en die fhe foreman. cl and :mayoral chauffeur, electricians, including ~ 

-sanitére nagopsigter; opsigter, bierdépdt; superintendent, brouery; ou, de staff electrician, members of the ambulance. and fire 

iassistent-brouer;. -assistent-dorpsinspekteur; -welsynsbeampte :en |. aon staff, and the sanitary night overseer, beer depot super- 

‘sportorganiseerder; superintendent van openbare reinigingsdienste; visor, brewery’ superintenderit, assistant brewer, assistant town : 

‘algemene vooriman, département van parke en landgoed; koper pau tH welfare officer and sports orgamiser,’ superintendent 

en kontroleur van -voorrade; voorraadbeampte, klerk; voorraad- | .° public .cleansing, general foreman, parks and estates depart- 

beampte, uitreiker. ‘ ees : ment, buyer and controller of stores, storeman/clerk, storeman 

issuer. . 

. a Groep D. 
Grove D ° 

Alle ander werknemers. 
: nour 

: / / All other employees. : : . 

BYLAE 2. . | - 
nn / 

SCHEDULE 2. 

SKAAL VAN VAKANSIE- EN SiEKTEVERLOF. : 
oo. 

: = SCALE OF WACATION AND SICK LEAVE. 

Siekteverlof—Loop op vir aaneen- ; - 

| vakansieverlof jopende siklus van drie jaar. ‘Sick Leave—Cumulative for 

Verlof- W. kd veriO —~ _. Continuing Cycle of Three Years, 

groep. Vv ork Be per | vrantedae par iar | Ee Vacation Leave ™ 

me jaar): Werkdae : erkdae per jaar . Group. Vorking days : : : 

met Kors betaling met halwe per annum). Working days |. Working.days 

g. betaling. 
jo per annum - ; per annum 

_ .on full-pay:° | ‘on half pay... 

4 42 40. a0 A 42 40 yy 

B 0 “ p40 B. 40 40° 40. 

Ree oo ; 40 G, 38 40. 40 

. 32 400 40 3D. 32 40 40 
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Met volle betaling waar ’n-werknemer gedagvaar word | 
om. voor,.die hof te verskyn, nie in -verband met sy 
amptelike pligte nie, behoudens die voorwaarde dat. | 

-enige. bedrag wat as <getuiegelde of vir uitgawes | ont- 
vang word, aan-die-Raad betaal- word: met dien ver- 

' stande, egter, dat waar sodanige bywoning van die hof 
-- *n werknemer verplig om’ weg’ te reis van die dorp 

waar hy werk, hy daartoe gerégtig is-om alle redelike 
uitgawes “wat hy op sodanige reis-en vir sy. verblyf 

“op. die -plek waar die saak verhoor is, aangegaan het, 
-van die gelde wat aan die Raad tertigbéetaal moet word, 
af-te trek. . : a : 

-(b) Waar dit van -’n werknemer vereis word om die hof by | 
 , te woon in verband met of.na aanleiding van sy ampte- 

like pligte:x—. * 
(i) Is dit nié vir sodanige am 
_ cale verlof aan te vra nie; , : 

(ii) moet bedrae wat as getuiegelde ‘of vir uitgawes 
deur. sodanige amptenaar ontvang is, aan die 
Raad betaal word; . . 

(iii) word dit van die’ Raad vereis om die redelike 
uitgawes wat: op reis en vir verblyf ‘op: die: plek | 
waar die saak.verhoor. word deur die..amptenaar 
aangegaan is, te betaal. ue . & 

Jos 
(6). (@) 

ptenaar nodig om spesi- 

  (7) Indien die omstandighede vain n geval ’a afwyking van die   magtiging verleen vir die toestaan van: spesiale verlof aan 
*n werknemer op die voorwaardes wat hy bepaal: 

_ 15. VERLOF SONDER BETALING. 

(1) Indien -’n .wérknemer:.al-die vakansieverlof -ofy na .gélang 
, van die geval, siekteverlof waartoe hy. geregtig is, geneem ‘het, 

' - Kan-verlof sonder bétaling?aan hom toegestaan word deur die 
hoof van sy departement vir’n tydperk of tydperke. wat. altesaam 
hie ses- (6) werkdae in een: verlofjaar oorskry -nie, ‘en deur die: 
Komitee wat’ sy departement. beheer vir ’n tydperk van meer as 
ses. (6) dae, mits die hoof van die: departement of die komitee, 
ma gelang van die geval, oortuig is dat daar omstandighede 
bestaan wat die toestaan van die vérlof regverdig. : 

(2) ’n’ Werknemer wat met-verlof sonder. betaling afwesig is op: 
dic dag voor ‘sowel as die dag na '’n openbare ‘of miunisipale 

_ .Vakansiedag of Sondag, is nie geregtig. tot betaling vir sodanige’ | 
. vakansiedag of Sondag nie. ~ : , : 

16. VERLOF OP-OPENBARE OF MUNISIPALE VAKANSIEDAE: 

(1) Behoudens die bepalings van artikel 15 (2) hiervan en bene- 
wens enige ander verlot wat*ooréenkomstig~ hierdie “Ooreenkoms> 
tocgestaan- mag: word, «is ’n-.werknemer..geregtig. tot..verlof met 

vollé betaling’ op alle openbare en munisipale vakansiedae. : 
(2) Met -uitsondering: van..die- werknemers , wat onder. groepe 

(A); (B) en (C) hiervan ressorteer, word daar aan ’n” werknemer 
“van wie dit vereis word om op‘ ’n openbare of munisipale vakan- 
siedag ‘te werk; .vergoedingsverlof Met. volle betaling op.’n :ander 
dag.toegestaan; met dien-verstande dat waar die wergoedingsverlof 

. nie binne vier weke. na die datum: van die yakansiedag aan hom 
toegestaan kan.word nie, sodanige verlof by. dié vakansieverlof 

. wat hom toekom,. gevoeg moet word; en’ met dien verstande ver-' 
der dat ’n werknemer wat vir werk wat hy op. ’n ‘munisipale of 
openbare -vakansiedag gedoen het;.betaal word, ‘nie tot vergoe- 
dingsverlof geregtig is nie. 

17. VERLOF VIR WERK OP SATERDAE OF SONDAE. © 

'Daar .word ‘aan *n_werknemer van wie vereig word om: df op 
°n Saterdag Sf.op ’n Sondag te werk én wie:se pligte nie gewoon- 
lik vereis dat hy “op Saterdae of Sondae werk nie, vergoedings- 
verlof. met volle betaling op.’n ‘ander dag’ toegestaan; met dien. 

“verstande dat waar: sodanige vergoedingsverlof nie “binne vier 
weke nadie datum van die Saterdag of Sondag. waarop.. hy 
gewerk het, “toegestaan. kan word nie, sodanige:-verlof by dié 
Vakanisiévérlof wat. bom toekom,;gevoeg. moet “word; en met: 
dien verstande: verder dat ’n werknemer wat. vir werk wat hy. 

; , betaal. word, nie tot ver- 

  

op ’n.Saterdag of Sondag gedoen het 
goedingsverlof geregtig is- nie. 

18. DIENS WAT NIE -VIR-VERLOFDOELEINDES, TEL: NIE. | 

_ Waar ’n werknemer gedurende enige. verlofjaar .verlof _sonder 
betaling vir °n tydperk of tydperke van altesaam meer.as 50 werk- 
dae -geneem het; word die tydperk waarmee. sy. verlof. sonder. 
betaling 50 dae oorskry het, nie ‘as diens: vir verlofdoeleindes oor- 
eenkomstig hierdie Ooreenkoms beskou ‘nie, tensy die Raad anders 
ésluit. : ; : . . 

19. VERANDERING -VAN VERLOFVOORWAARDES. . | 

_ ‘Waar die. verlofvoorwaardes, van °*n werknemer verander as . 
gevolg van.die verandering van sy salaris of status, word sy ver- 
lof :vir daardie besondere verlofjaar pro’ rata daarby aangepas. - 

20. KKONDONERING. VAN -DIENSONDERBREKING. BY HERINDIENSNEMING, 

Wanneer “n werknemer wie se diéns .onderbreek . is; weer in 
diens geneem word. en die. Raad stem toe om sy’ diensonder- 

_breking te kondoneer, word sodanige tydperk van onderbreking 
as verlof sonder betaling. beskou en die werknemer sé verlofjaar 
word .beskou.asof: dit.begin. op. die..datumn waarop.. hy. weer.in. 
diens geneem. word: vote . er     

_° .~ bepalings van hierdie Ooreenkoms. regverdig, kan die Raad _| ses ooBrovisions of, this Agreement 

‘addition’ to” any other leave .which may. be. 
_Agreement, an employee shall-be entitled. to 

“op a Saturday or a 

. the employee’s leave, year. shall be regarded: as having commeén-' 

yyoprra T Hp LT 

| 
| 

é 

« 

  

| 
i Ll 

, . i vue I 
yee is subpoenaed. to ‘appear i with his: official! duties; sub-- ject to the condition that any amount. received’ for -wit- ness fees or expenses. shall be paid to: the’: Council .. provided, however, that where such attenddnce-at Court- hecessitates’ travelling away from his town of ‘employ- . av ment the employee shall be entitled to deduct from any; fees refundable to the Council any reasonable expendi- 

ture incurred by ‘him whilst to travelling and! for accont-. modation at: the place. of hearing; I 

.on full pay where.an emplo 
in Court not in. connection e 

© @ 

. 

1 

red to attend Co - (b) where an employee is requi re an € to attend Court in’ con- nection with or arising from his official us duties—— 

(). it shall not be necessary: for. such official to apply - © 
for special leave; boos 

(ii) any witness fees or expenses receiv: . ed by: such . 
official shall be paid to the Council; , 

_ Gili) the Council shall be required to pay any expefises ¥ 
reasonably incurred- by such’ official whilst travel: -- 
ling and for accommodation ‘at the place-of hear’. - 
ing; : “ot 

   

justify a departure from the. 
the Council may authorisé 

‘the grant ‘of special leave to an employee on such terms: — and conditions as it may decide. . - a 

7) If the circumstances of a. case 

  

15. LEAVE wirHour Pay. 
ot 

ie ‘— 

(1) Tf an employee, has exhausted all. the vacation. leave or) 
as the case may. be, sick leave standing to ‘his credit,:he may be | 
granted leave: without -pay by. the head of -his departinent for ai. a 
period or periods not.exceeding in the. .aggregate. six (6) working days in any one leave’ year, ‘and by the Committee which - has: *. ‘charge: of his department for-any period in .excess. of such six (6) 

days, subject to-the head of departmént or Committee, asthe. case). 
may be, being satisfied ofthe. existence of circumstances justifying | é 

‘such grant of leave. 

  

Q). An employee absent on. leave without pay on both the. day 
before and the day after a public or municipal holiday or Sunday =a 
shall not be entitled“to pay for’such holiday or Sunday, . of 

   
   

16. LEAVE -ON PUBLIC OR MUNICIPAL Houipays. 

(i):Subject to the provisions - of. “Section 15 (2): hereof, ime, 
granted under: this; + 
leave on full. pay: « 

on. all public and municipal holidays, / _ 

(2) With the. exception of the employees. falling. within Groups =m 
(A); (B) and (C) hereof, an employee who is required to be. on: 
duty on any. public or municipal -holiday shall be granted reave il 
on full:pay on some other day in compensation’ provided that 3.5 
where such leave-in compensation cannot, be granted to-him within bey 
four. weeks ‘from the date of the holiday, stich leave shall be. added:! ; 
to any vacation: leave due.to -him;- provided. further that any -! 
employee who is paid, for work: done on a ‘public..or mimnicipal r 
holiday shall not be entitled to any leave in compensation. : 

  

   

“17. LEAVE FOR WoRKING-ON SATURDAYS: OR: SUNDAYS. 

An employee. who is. required to work on either a. Saturday or : 
a Sunday, and.-whose duties do. not ordinarily require him: to be | 
on duty on Saturdays or Sundays, shall be granted leave on full +. 
pay on some other day in compensation; provided that. where ho 
such leave in compensation’ ‘cannot:be -granted to him. within’! 
four weeks from the date ofthe Saturday or Sunday worked, 
such Jeave shall be added to any vacation leave due ito hims.); 
provided further that any employee who is paid for work ‘done + | 
0 ; Sunday’ shall not be entitled to any ileave-in’. 

   

  

compensation. 

_18. SERVICE WHICH DOES NOT COUNT FOR LEAVE PURPOSES. ; 

Where an ‘employee has taken leave without pay for a period 
or. periods in excess in the aggregate of 50 working days in any. 
one leave year, such excess period of leave without pay shall not 
be deemed to be service for purposes of leave under this Agree- 
ment, unless otherwise .decided’ by the Council. pot: 

19. CHANGE OF LEAVE CONDITIONS. 

_ Where the leave conditions of an employee change owing ‘to 
alteration in salary or status, his leave for that: particular leave’. - 
year shall be adjusted pro rata. 

20, CONDONATION OF BREAK. IN SERVICE. ON RE-ENGAGEMENT. 

Where an employee whose -service has been broken is. re- 
engaged; and. the Council agrees to condone his’ bréak!in set-. | 
vice, such break shall be considered:as leave-.without pay. and 

ced on the. date. he is re-engaged. .   i 
i 
| 
i 
| 
I L 
i 
i {
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d van ’n werknemer wat om siektever- 

f van sy. departement, na oorleg- 

dheidsbeampte, vereis word 
k deur ’n mediese: 

-Daar-kan te eniger ty: 

ansoek doen; deur die hoo 

ne met die geneeskundige geson 

hom op koste van die Raad te laat ondersoe 

bestaande wit. drie (3) ede, waarvan twee deur die Raad en 

cen ‘deur die betrokke werknemer benoem moet word, en- daar 

Fkan {vir hierdie doel van hom, vereis word om na a. gespesifi- 

eerde plek te gaan. , . : ! 

| (cy ’n Werknemer. se 

j Sertifikaat waarvan in su 

gemaak word, moet nie later as die de! 

dien| word nie, tensy omstandighede so 

lik tnaak, em in dié geval moet hy sy aans 

roou idoeniik indien. - “ 

1 (d) Die hoof van ’n departement waari 

kani vereis dat hy ’n mediese sertifikaat verstrek ter ondersteuning 

Wan sy aansoek .om siekteverlof vir ’n tydperk- van twee dae of 

ninder, indien die hoof van, die departement meen dat omstan- 

Highede sodanige optrede regverdig. oo 

(é) Siekteverlof. van meer as .agt 

kalénderjaar deur *n werknemer geneem 

mediese. sertifikate .gesteun -word nie, word as vakansieverlof 

ehandel, of indien die vakansieverlof wat die werknemer toekom 

nie | voldoende. is nie, word dit as-verlof sonder betaling behiandel. 

-—(a). Siekteverlof is betaalbaar met’ ihgang van 

    

    

   
   
   

  

   
   

  

   

   

  

      
aansoek om siekteverlof, vergesel van die- 

bartikel (2) (a), van. hierdie artikel melding - 

rde dag van sy siekte inge- 

danige indiening onmoont- 

‘oek om bsiekteverlof so 

n ’n werknemer werk, 

  

   

          

   

    

(8) dae altesaam wat in een 
word en wat nie deur. 

       
   

    

   

  

   
   
    

  

   

   

  

   

      

   
     

  

   

        

    
   
   

      

artikel 7, word: betaling vir 

“a tydperk. van siekteverlof gedoen op die eerste gewone betaal- 

dag nadat die Raad van die werknemer ‘se siekte in’ kennis gestel 

is ‘en die vereiste mediese settifikaat, waar nodig, ingedien is, 

P Ooreenkoms vervat is, -belet die afdan- 

Pking van "n werknemer uit dic diens. van die Raad op.grond van 

leste gesondheid of - die ontslag -van :sodanige werknemer in 

, ie loop. van sy sickteverlof of. .voordat hy siekteverlof geneem 

(3) Algemeen 

_ (b) Behoudens die. bepalings. van 

be’ halwe in gevalle waar die aansoek om siekteverlof met betaling | 

nie 
8 : : 

(c) Niks wat in. hierdie 

f het nie. 

die|-eerste dag van die ‘siekte. 

' goedgekeur word nie. 

: 
(d) Siekteverlot word: op die basis:-van die kalenderjaar bereken 

enj op 1 Januarie. van elke jaar word daar.’n volle jaar se kwota 

Ike werknemer se kredit géplaas; met dien verstande, egter, 
tot 
dat daar ‘op ‘die datum waarop die drie maande.waarin.’n nuwe 

n pro rata kwota vir die res 
werknemer “tewalifiseer, voltooi:is, * 

kredit geplaas word. wan die kalenderjaar tot sy. so 

a (e) ’n Werknemer. wat siek. word terwyl hy met vakansieverlof 

“is, is nie tot siekteverlof geregtig voordat sodanige yakansieverlof 

exstryk het nie, oe : 

E |). Indien dit 
afwyking» van hierdie’ 

die. voorwaardes wat- 

werknemer toestaan. 

ghede yan die geval ‘no 
dig; kan die: Raad, op 

de “siskteverlof-aan ’n’- 

blyk...dat.-die oms‘andi 
Ooreenkoms” régver' 
hy bepaal, bykomen 

14. SPESIALE. VERLOF. © 

e/Benewens die verlof. wat. in hierdie Ooreenkoms gespesifiseer 

: ord, kar spesiale. verlof na goeddunke van die Raad aan werk- 

hemers toégestaan..word met die betaling, op die voorwaardes. 

fh vit die doeleindes wat hier aangedui-word.: — 

(1). Met_volle betaling, waar ’n. werknemer onder kwarantyn 

" geplaas is. ingevolge *n mediesé opdrag en. onderworpe aan 

die goedkeuring, van. die geneeskundige gesondheidsbeamp- 

te of sy plaasvervanger. 
: 

(2) Met. voile betaling waar 

periodicke militére. opleiding op 

die Raad: toegelaat word om hom 

diens te verbind; of enige verpligte militére diens doen .wat 

hom as’ burger van die Unite opgelé. word, ondérworpe 

aan die indiening van. die nodige bywoningsertifikaat en 

mits hy aan, die Raad die gelde betaal wat hy as militére 

soldy ‘en toelaes ontvang het, met ‘uitsondering van enige 

verpligte aftrekkings. wat gedoen is, .terwyl die. bedrag 

waarmee die militére soldy die Raad se besoldiging oorskry,’ 

_ deur die. batrokke werknemer behou word. " 

komstig’ hierdie’ subartikel toe- 
lik en noodsaak- 

die werknemer “yit _verpligte - 

geroep word; of deur 

tot verlengde militére - 

  
Spesiale verlof wat ooreenko 

gestaan word, sluit enige tyd in. wat werk 

health, at any ‘time t 

. B) mem 
and one by the empl 

‘stances make such submission impossi 

by medical certi 

- notification: to t 

- retirement of an employee” fro 

licant for sick leave may be required by the head 

onsultation with the-medical officer of 

bmit himself for examination at the 

expense of the Council by @ medical board: ¢onsisting of three . 

bers, two of whom shall be appointed “by the Council 

oyee Concerned, and: for’ this purpose may 

(6).An app 
of his department, after c 

oO su 

be required to proceed to.a specified - place. / 

the employee shall 
(c) Not later than. the third day of. illness, 

submit his application for sick leave accompanied: by the certifi- - 

cate referred to in sub-section (2) (a of this section, unless circum- 

ble in which event he shall 
practicable. , 

submit his application for sick leave as soon as. 

(d) The: head of. department in which: he is employed may 

require any employee to furnish a medical certificate in support - 

of his application for sick leave for a period..of two days or 

less, if such head of department considers that circumstances War- : 

rant such a course. . . . : 

in -excess of eight (8) days in the ageregate 

y one calender -year and unsupported 
acation leave or, if © 

it shall be 

(e) Any sick leave 
taken by an employee in any, 0 

ficate shall be treated as -v 

insufficient -vacation. leave is due to such. employee, 

treated as leave without pay.. ~ 

(3) General —(a) Sick leave shall be payab le as from the first 

day of illness. 
a 

:. (by Subject to the prov 
pay shall. be made on the next or 

he Council ofthe employee 
of. the require 
the application 

isions of section. 7, payment of ‘sick-leave..: 

dinary pay day following the —. 

’s illness and the pro- ~ 

duction, where necessary, d- medical certificate, 

except in, those cases where for paid sick leave. is 

not approved. 

(c) Nothing in this Agreement contained shall preclude the 

ta the: service of the Council on 

he dismissal of such employee -. 
the grounds of” ill-health, or t 

before any period of sick. 
during the currency of any sick leave or 

leave has been taken. . 

(d) Sick leave shall be calculated on the basis of the calendar 

year and every employee shail. be credited with a full year’s 

allowance as at the ist January in each year; provided, however,  - 

that at the date of completion of the three months’ qualifying. , 

period a new. employee shall be. credited with a pro rata, allow-.- 

ance for the remainder of the calendar year. 

es ill whilst ‘on ‘vacation leave. 

ve until the termination of ‘the (e) An employee who becom 

shall not be entitled to sick lea 

said: vacation -leave. ne / 

3 of ‘the case: would appear to. justify 

greement,. the «Council may grant addi-.,. ° 

loyee on such ‘terms and conditions ~ 
(f) TE the “circumstance 

a departure from this’ A’ 

“tional sick leave to an emp 
as it may decide. .- 

14. SPECIAL LEAVE.’ 

to the Jeave specified in this Agreement, special> - 

Council, ‘be granted to 

for the purpose indicated 

In addition: 
leave ‘may, in the -discretion of. the 

employees on the pay, conditions and 

herein— : : 

(1) on full pay where 
~” under. medical « instr 

of the medical officer ; 

on-full pay where the employee is called up for compulsory 

“periodical military training; or has been permitted by the 

- Council to. engage himself for extended military -service; 

or is undertaking any. obligatory military. duty imposed. 

upon him as. a: citizen of ‘the Union, subject to production 

‘of a. satisfactory, attendance certificate and provided he’: 

pays to the Council any moneys received as military pay 

and: allowances,’ excluding any compulsory deductions 

made; excess military pay, over 

an employee is placed in quarantine, 

uctions, «and -subject to the. approval 

of health or his deputy; ‘ 

(2)        likerwys deur reis in beslag geneem. is.” . 

1 Werknemer wat aansoek doen om spesiale. verlof om no 

herhalingskursus in enige militére eehheid by te woon, kan, 

onderworpe aan. die vereistes van die diens, toegelaat word 

‘om sodanige ver 
om die vergoeding wat hy van die 

vang, te behou; of anders, as die 

en mits voldoende vakansieverlof hom toekom, om soda- 

nige vakansieverlof vir dié docl te neem en toegelaat word 

om enige vergoeding wat hy van die militére ower- 

heid ontvang, te behou. Spesiale verlof wat ooreenkom- 

stig, hierdie subartikel toegestaan wor 

wat werklik en noodsaaklikerwys deur reis in beslag ge- 

GB)? 

militére owerheid ont- 

werknemer: dit verkies 

lof vir dié doel sonder. betaling te neem en © 

d, sluit enige tyd in. 

to accrue to the employee concerned. Special leave granted 

-under this sub-section shall. include any period actually” 

‘and necessarily occupied in travelling;. oO ee 

) an employee applying for special leave to attend a refresher 

course in aby military unit. may be permitted, subject’ to 

the exigencies of the service, to take such leave without 

pay fdr, this purpose and to retain any remuneration 

received. by ‘him, from. the military authorities; or alterna- 

_ tively, at. the option of the employee and: provided he has. 

sufficient vacation leave due. to him, to take such vacation, 

leave for this purpose and be permitted to retain. any - 

remuneration: received ‘by him. from’ the military. autho- 

-rities. Special leave granted under this sub-section shall 

-include any period actually and necessarily . occupied. in 

(@     
    
   

; neem is. 
(4) Met volle betaling. met die doel om ’n eksamen af. te lé wat 

na-dié stadsraad se menin 

sal verbeter. wat van ’1 werknemer: vereis word. om die 

pligie verbonde aan die betrekking wat~hy beklee, of 

enige ander betrekkin 
; __doeltreffend te verrig. 

(6) Met, volle. betaling gedurende ‘n 

wo pemer vereig word-om in die Jurie te dien, 

wat ten opsigte van sulke: dienste ‘ontvang wor 

-yadelike uitgawes wat ‘deur. geskikie beson 

word, aan die Raad betaal word. 

mits die-bedrag 
djemin. alle 

g waarskynlik . die kwalifikasies. | 

z in die diens waarna hy mag streef, 

tydperk wat. van ’n..werk- . 

derhede -gestaaf’ 

travelling; 
(4) on full. pay 

. any examina 
is likely to 
-employee for the efficient 

attached to the position he 

in the. service to which he may aspire; 

on full pay during. any period an employee is required to. 

gerve on the Jury, provided the amount received in. Yespect 

of such services, less any reasonable expenses ‘supportéd 

2 by, suitable details, is paid to the Council; *— . 

for the purpose of sitting as a candidate for 

tion which, in the op 
improve the qualifications required of an 

performance of the duties 

holds or any other position 

(3) 

  

the Council’s remuneration ». - 

inion of the town-council, -°  



  

GOVERNMENT GAZETTE EXTRAORDINARY, 28 AUGUST. 1953. 

9. HOE VERLOF BEREKEN MOET WORD. 

Alle verlof moet bereken. word sonder— 

(a) ’n Saterdag wat aan die begin of einde val van die verlof- 
tydperk van ’n werknemer wat op ’n vyfdagweek-grondslag 

werk; 
(b) openbare en munisipale vakansiedae; 
(c) Sondae of ander gewone vry dae. 

10. INDELING VAN VERLOF. 

Alle afwesigheidsverlof _ooreenkomstig hierdie Ooreenkoms 

moet uit een of meer van die volgende kategorieé bestaan:— 

(a) Vakansieverlof. 
(b) Siekteverlof. 
{c) Spesiale verlof. 
(d) Verlof sonder betaling. 
(ce) Verlof op openbare of munisipale vakansiedae. 
(f) Verlof vir diens op ’n Sondag of Saterdag. 

11. VERLOFGROEPE. 

Alle werknemers word vir die toepassing van hierdie Ooreen- 

koms geklassifiseer onder een van die kategorieé wat in Bylae (1) 

van hierdie Goreenkoms genoem word. 

12. VAKANSIEVERLOF. 

(1) Tydperke waarvoor vakansieverlof toegestaan word.—Werk- 

nemers wat onder die groepe ressorteer wat in Bylae (1) van hier- 

die Ooreenkoms gespesifiseer word, is geregtig tot vakansieverlof 

volgens die skaal wat in Bylae (2) van hierdie Ooreenkoms voor- 

geskryf word. 

(2) Algemeen.—(a) Elke werknemer met meer as cen jaar diens 

moet, voor die verstryking van elke verlofjaar, minstens twee 

kalenderweke vakansieverlof neem. Indien hy versuim om dit te 

doen, word die getal werkdae verlof wat nie geneem is nie, ver- 

beur, tensy sodanige versuim toe te skryf is aan die werking van 

enigeen van die bepalings van subartikels (1), (2) of (3) van artikel 

4 van hierdie Ooreenkoms. . 

(b) ’n Werknemer kan die orige vakansieverlof wat hom toe- 

kom, oor enige tydperk laat oploop tot hoogstens 180 werkdae. 

(c) Die komitee wat beheer het oor ’n departement kan in 

spesiale omstandighede ’n werknemer van sodanige* departement 

toelaat om vakansieverlof wat hom sal toekom hoogstens een 

verlofjaar vooruit te neem; met dien verstande egter dat indien.die 

betrokke werknemer die diens verlaat. voordat die verlof wat hom 

-toekom voldoende is om dié wat hy vooruit geneem het, te dek, 

die betrokke bedrag uit enige gelde wat aan die werknemer ver- 

skuldig is, verhaalbaar is. ~ : 

(d) ’n Werknemer kan in enige verlofjaar hoogstens 6 (ses) werk- 

dae verlof in tydperke van een of meer dae op ’n slag neem. 

(ce) Vakansieverlof loop op vir elke maand diens wat voltooi 

_ ig en: kan, behowidens die bepalings van subartikel (d) hiervan, 

teen een-twaalfde van die jaarlikse verloftydperk waartoe ’n werk- 

nemer geregtig is (gedeeltes van ’n dag buite rekening gelaat) 

geneem word. 

(f) Daar word vir vakansieverlof betaal teen die salaris of loon 
wat geld gedurende die tydperk wanneer die verlof geneem word. 

(e) Ondanks andersluidende bepalings in hierdie Ooreenkomis, 

*kan die Raad in spesiale omstandighede die neem van vakansie- 

verlof wat ’n werknemer toekom, vir ’n tydperk van hoogstens 

twee jaar uitstel; met dien verstande dat. dit met die toestemming 

_yan die werknemer vir tydperke van meer as twee jaar uitgestel 

kan word. : : 

13. SHEKTEVERLOF. 

(1) Tydperke waarvoor siekteverlof met betaling toegestaan kan 
word.—(a) Werknemers wat onder die verskillende groepe wat in 

Bylae 1 van hierdie Ooreenkoms gespesifiseer word, ressorteer, is 

na die voltooiing van drie maande diens en behoudens die bepa- 
lings van hierdie Ooreenkoms, geregtig tot siekteverlof vir ’n 
tydperk of tydperke wat altesaam nie die getal werkdae wat in 
Bylae 2 van hierdie Ooreenkoms vir die betrokke groep gespesifi- 
seer word, oorskry nie, met betaling teen skale wat nic dié wat 
ingelyks gespesifiseer word oorskry nie. 

(b) Siekteverlof met betaling word nie toegestaan ten opsigte 

van oneesteldheid, siekte of besering as gevolg van ongereelde of 

onsedelike lewe, wanordelike gedrag, deelnmame aan sport teen 

geldelike vergoeding of vir geldpryse, of die werknemer se eie 

nalatigheid of growwe en moedswillige wangedrag nie, met dien 

verstande dat dit buite redelike twyfel bewys moct word dat soda- 
nige ongesteldheid. siekte of besering die gevolg was van een van 
die faktore wat m hierdie artikel opgenoem word. 

(c) Siekteverlof met betaling wat coreenkomstie hierdie Oor- 
eenkoms aan ’n werknemer toegestaan kan word, loop op vir ’n 
aaneenlopende siklus van drie jaar. Alle siekteverlof wat aan ’n 
werknemer toegestaan word, word afgetrek— : 

cerstens, van die hoeveelheid toegelaat vir die eerste jaar van die 
_ siklus. Indien dit onvoldoende is; . 
tweedens, van die opgelope balans van die daaropvolgend 

jaar. Indien dit onvoidoende is; 
derdens, van die afgelope balans van die derde jaar van die 

siklus. 

; (2) Mediese sertifikaat—(a) ’n Aansoek om siekteverlof vir °n 
’'tydperk van meer as twee dae moet gesteun word deur ’n sertifi- 
kaat van ’n geregistreerde mediese praktisyn in die vorm wat deur 
die Raad voorgeskryf word, en dié moet vir goedkeuring of ander- 
sins aan die geneeskundige gesondheidsbeampte of sy plaasver- 
vanger voorgelé word. 

  

hey ft ho | 

red 
L | : 
I |    

    

  

9. How LEAVE Is To bE RECKON! 

All leave is to be reckoned as exclading— 

(a) any Saturday which falls: at the commencement or end of 
the period of leave of any employee working on a five-day 

- week basis; “ 
(b) Public and municipal holidays; : Jt 
(c) Sundays or other regular days off; 

10. CLASSIFICATION OF LEAVE. 

All leave of absence under this Agreement shall consist of one 
or more of the following categories: — 

(a) Vacation leave; : 4 
(b) sick leave; : 
(c) special leave; 
(d) leave without pay; 
(e) leave on public or municipal holidays; : ‘ 
(f) leave for working on Saturdays or Sundays; 

  
li. LEAve Groups. { 

All employees shall, for the purpose of this Agreement: be 
classified under one of the categories set out in Schedule 1 to 
this Agreement. , 

12. VACATION LEAVE. . ; 

(1) Extent to which Vacation Leaye shall be Granted — 
‘Employees falling within the groups specified in Schedule 1: of 
this Agreement shall be entitled to vacation leave on the scale 
prescribed in Schedule 2 of ‘this Agreement. 

(2) General._{a) Every employee with more than one year’s 
service shali be obliged to take vacation leave of at least two. 
calendar week’s duration before the expiry of each leave yeary 
falling which the.equivalent number of working days ieavd 
which have not been taken shall be forfeited, unless such failure 
was due to the operation of any of the provisions of sub-sections 
(1), (2) or (3) of section 4 of this Agreement. 

(b) The balance of vacation leave due to an employee may be 
accumulated by such employee over any period to an amount not 
exceeding 180 working days. 

(c) The.Committee which has charge of a Department may, 
in special circumstances, allow an: employee of such department 
to anticipate by not more than one leave year. vacation leave 
falling due to him; provided however, that if the employee cont 
cerned leaves the service before his accrued leave is sufficient to 
cover the anticipated leave taken, the amount involved shall be, 
recoverable from any moneys due to such employee. 

(d) In any leave year an employee 'may take. an amount of 
not more than six (6) working days leave in periods of one day 
or more at a time. coo. ‘ : : 

(e) For each completed month of service vacation leave shal 
accrue and may, subject to the provisions of sub-section: (d} 
hereof, be taken at the rate of one-twelfth of the annual amouny 
of leave to which an employee is entitled, fractions of a da 
being ignored. 

* Vacation leave shall be paid at the salary. or wage opera’ 
tive during the period when the leave is taken. | 3 

g) Notwithstanding anything to the contrary in this Aured 
ment contained, the Council may, in special cir¢umstances, defer 
for a period not exceeding two years the taking of any vaca > ¥ T 

tion leave due to any employee; provided that, with the concur: 
rence of the employee, leave may be deferred for period¢ Ir 
excess of two years. 

13. Sick LEAVE. | 
(1) Extent to which Sick Leave with Pay may be Granted— 

(a) Employees falling within the several groups specified! im» 
Schedule I in this Agreement shall, after the completion of thre» 
months’ service and subject to the provisions of this Agreement 
be entitled to sick Jeave for a period or periods not exceeding ir 
the aggregate the number of working days specified in Schedul 
2 to this Agreement for such groups, with pay at rates ino 
exceeding those likewise specified. i, 

(b) Paid sick leave shall not be granted in respect of illness 
disease or injury due to irregular or immoral living, disorderl 
conduct, participation in sports for. monetary reward or for mone 
prizes, or the employee’s own negligence or gross and wilful mis 
conduct; provided that it shall be proved beyond reasonabl 

doubt that such illness, disease of injury was due to any of! th 
factors enumerated in this section., | 

(c) The paid sick leave which ani employee ‘may be grante» 

under this Agreement shail be cumulative for a continuing cycl 

of three years. Any sick leave granted to an employee shal b 
deducted— mo | 

Firstly: From the ‘allowance for ithe first year of the cyck” 
If that is insufficient— . Do 

Secondly: From the accumulated balance for the sacceec 

ing year. 
| 

If that is insufficient— i 

Thirdly: From the accumulated ‘balance for the third yer 

of the cycle. | : 

(2) Medical Certificate(a) Any application for sick leave! fo 

a period in excess of two days shall be supported by a cértif 

cate of a registered medical ‘practitioner. in the form  nrescribe 

bv the Council, which shall be submitted to the medical office 

of health or his deputy for approval’ pr otherwise. | 

3 F, 
|
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» Werknemer”, ’n blanke persoon, met uitsondering van ’n | 
gesubsidieerde arbeider, wat in "n voltydse hoedanigheid in 
diens is, hetsy permanent, tydelik of los, in die gesalaricerde 
weekliks-, daagliks of per-uur-betaalde personeel van die 
Raad,; 

» verlofjaar”, met betrekking tot ’n werknemer, *n aaneen- 
lopende tydperk van twaalf maande gereken met ingang van 
die dag van die jaar waarop die werknemer diens by die Raad 
aanvaar het; . 

» militér”’, ook al die gewapende magte van die Unie 
vernleegdienste wat daaraan verbonde is; . 

» Munisipale vakansiedag”, ’n dag wat die Raad ’n munisipale 
vakansiedag verklaar; . 

» openbare vakansiedag ”, ’n dag wat die Regering van die Unie 
van Suid-Afrika ’n openbare vakansiedag’ verklaar het; 

» Salaris””, die’substantiewe besoldiging, met uitsondering van 
enige toelae, van ’n werknemer in die gesalarieerde personeel 
van die Raad; : . 

» diens ”, die onafgebroke tydperk van voltydse diens by die 
Raad in enige hoedanigheid; 

» tydelike werknemer”, ’n werknemer, uitgesonderd ’n. Jos 
werknemer, wat nie in die permanente personeel of vaste 
personeelsterkte aangestel is nie; 

» loon”, die substantiewe besoldiging, met uitsondering van 
enige toelae, van ’n werknemer in die weekliks-, daagliks- of 
per-uur-betaalde personeel van die Raad; 

» werkdae ”, nie ook Sondae of ander gewone vry dae en open- 
bare en.munisipale vakansiedae nie, maar wel Saterdae waar 
’n wérknemer op ’n vyfdagweek-grondslag werk, mits sulke 
Saterdae binne die verloftydperk val en nie aan die begin of 
einde daarvan nie. 

en. die 

4, VERLOF ONDERWORPE AAN DIE VEREISTES VAN DIE DIENS. 

(1) Die tyd wanneer ’n werknemer vakansieverlof wat hom oor- 
eenkomstig hierdie Ooreenkoms toekom, kan neem, kan nie as 
’n reg geéis word nie. maar word na goeddunke van die Raad en 
volgens die vereistes van die diens vasgestel. : : 

(2) Verlof wat aan ’n werknemer toegestaan maar nog nie deur 
hom geneem is nie, kan te eniger tyd ingetrek word indien soda- 
fiige intrekking in die belang van die diens nodig geag word, en 
in so ’n geval word dit van die betrokke werknemer ‘vereis om 
*n nuwe aansoek om sodanige verlof in te dien. 

(3) ’n Werknemer kan van verlof teruggeroep word deur die 
hoof van die departement waarin hy werk in oorleg met die stads- 
klerk of deur die stadsklerk self, indien sodanige terugroeping in 

. die belang van die diens nodig geag word. Die orige verlof wat 
ten tyde van die terugroeping toegestaan was maar nie geneem 
is nie, moet tot krediet van die betrokke werknemer geplaas word. 

(4) ’n Werknemer wie se verlof toegestaan maar daarna oor- 
eenkomstig subartikel (2) van hierdie artikel ingetrek is, of wat 
ooreenkomstig subartikel (3) van verlof teruggerdep is, is geregtig 
tot vergoeding deur die Raad vir enige onverhaalbare uitgawe wat 
voor sodanige intrekking of terugroeping redelikerwys deur hom 
aangegaan is. Die betrokke werknemer is verplig om, wanneer 
hy sy eis om vergoeding indien, bevredigende bewys te lewer dat 
hy sodanige uitgawe aangegaan het. 

5. DEUR WIE VERLOF TOEGESTAAN KAN WORD. 

(1) Aan werknemers uitgesonderd hoofde van departemente.— 
Verlof waartoe ’n werknemer, uitgesonderd die hoof van ’n depar- 
tement, ooreenkomstig hierdie Ooreenkoms gerestig is, kan deur 
die hoof van die departement waarin hy werk aan hom toege- 
staan word; met dien verstande dat indien ’n aansoek om verlof 
deur die hoof van die departement geweier word, die werknemer 
die reg het om by die betrokke komitee van die Raad appé! aan 

, te teken. 

(2) Aan hoofde van departemente—Verlof waartce die hoof 
van ’n departement ooreenkomstig hierdie Ooreenkoms geregtig 
is, kan deur die komitee wat sy departement beheer aan hom toe- 

  

‘gestaan word; met dien verstande dat waar die verloftydperk vyf 
(5) werkdae of minder is, sodanige komitee se magtiging nie vereis 

_,word nie, maar dat die betrokke hoof van die departement die 
stadsklerk in kennis stel voordat hy die verlof neem. 

6. TOELAES GEDURENDE VERLOF. 

Werknemers aan wie verlof van enige aard toegestaan is en wat 
| toelaes ontvang uitgesonderd dié wat in Bylae 3 van hierdie oor- 
_eenkoms uiteengesit word, ontvang nie die toelaes gedurende 
“sodanige verloftydperk nie. 

- 7. VOORUITBETALING VIR DIB VERLOFTYDPERK. 

‘(1) ’n Werknemer aan wie spesiale of vakansieverlof toegestaan 
is, word op aanvraag vooruitbetaal vir die verlof (coreenkomstig 
hierdie Ooreenkoms bereken) tot aan die einde van die tydperk 
‘waarvoor die verlof toegestaan is. 

(2) In spesiale gevalle waar dit nodig is, kan die Raad by 
besluit toestem om vir siekteverlof vooruit te betaal. 

8. VERLOF WAT VERKEERD TOEGESTAAN IS. 

In die geval van verlof wat verkeerd maar te goeder trou aan 
*n werknemer toegestaan en deur hiom geneem is, en sodanige 
verlof dié waartoe hy ooreenkomstig hierdie Ooreenkoms geregtig 
is, oorskry, word die oormaat veriof wat aan hom toegestaan is, 
van enige verlof wat hom daarna mag toekom, afgetrek, of inge- 
val hy die diens verlaat voordat voldoende verlof hom toegekom 
het om sodanige oormaat verlof te dek, word die bedrag wat te 
veel betaal is, van enige gelde wat aan die werknemer verskuldig 

-is, afgetrek, 

a 

  
  

“employee” means a European person, excluding a subsidised 
labourer, employed in. a full-time capacity, whether perma- 
nent, temporary or casual, on the salaried, weekly, daily or 
hourly paid staff of the Council; 

“leave year” in relation to any employee means any conse- 
cutive period of twelve months reckoned from the day of 
the year upon which such employee commenced his service 
with the Council; ‘ 

“military ” includes all the armed forces of the Union and the 
nursing services: attached thereto; 

“municipal holiday ” means any day which the Council shall 
. declare to be a municipal holiday; 
“public holiday” means any day which the Government of the 

Union of South Africa has declared to be a public holiday; 
“salary” means the substantive pay, excluding any allowance, - 

of an employee on the salaried staff of the Council; 
“service” means the period of continuous full-time. employ- 

ment with the Council in any capacity; 
“temporary employee” means an employee other than a casual 

employee who has not been appointed either to the perma- 
nent staff or on the fixed establishment, 

“wages”? means the substantive pay, excluding any allowances, 
of an employee on the weekly, daily or hourly paid staff of 
the Council; . 

“working days”, exclude Sundays or other regular.days off, 
and public and. municipal holidays, but include Saturdays 
where an employee works on a five-day week basis; provided 
such Saturdays fall within the period of Jeave and. not at 
its commencement or end. . 

4. LEAVE SUBJECT To EXIGENCIES OF SERVICE. 

(1) The time at which an employee may take any vacation 
leave which is due to him in terms of this Agreement cannot 
be claimed as of right but shall be determined in the Council’s 
discretion and as the exigencies of the service permit. 

(2) Any leave which has been granted, but not. yet taken, by 
an employee may be withdrawn at any time if such withdrawal 
is deemed to be necessary in the interests of the service, and, 
in such event, the employee concerned shali be required to sub- 
‘mit a fresh application for such leave. 

(3) An employee may be recalled from leave. by the head of 
the Department ‘in which he serves, in consultation with the 
town clerk, or by the town clerk if such recall is considered 
necessary in the interest of the service. The balance of leave 
granted but not taken at the time of such recall. shall be credited 
to the employee concerned, . 

(4) An employee whose leave has been granted but subse- 
quently withdrawn in terms of sub-section (2) of this section, 
or who has been recalled from leave in terms of sub-section (3), 
shall’ be entitled to be reimbursed by the. Council for any irre- - 
coverable expenditure reasonably incurred by him prior to such 
withdrawal or recall. The employee concerned shall be obliged, 
when lodging his claim for reimbursement, to produce satisfac- 
tory proof of having incurred such expenditure. 

f 
5. By wHom LEAVE SHALL BE GRANTED. 

(1) To Employees other than Heads of Departments.—Any 
leave to’ which an employee, other than the head of a depart- 
ment, is entitled in terms of this Agreement may- be granted to 
him by the head of the department in which he serves; provided 
that if any application for leave is refused by the head of the 
department the employee shall have the right of appeal to the 

“relevant committee of the Council. 

Q).To Heads of Departinents——Any leave to which the head 
of a department is entitled in terms of this Agreement may be 
granted to him by the Committee which has charge of his 
Department; provided that where the leave period is five (5) 
working days or less such committee authority shall not be 
required, but the head of Department concerned shall notify the 
town clerk prior to taking the leave. 

6. ALLOWANCES WHILST ON LEAVE. 

Employees to whom leave of any kind is granted and who 
are in receipt of allowances other than those set out in Schedule 
3 of this Agreement, shail for the period of such leave cease 
to ‘draw such allowances. . ‘ 

7. ADVANCE PAYMENT FOR PERIOD OF LEAVE. 

(3) Any employee to whom vacation or special leave has been 
granted shall upon application be paid for such leave (calculated 

‘gn accordance with this Agreement) in advance up to the end of 
the period for which the leave has been granted. 

(2) In special cases of necessity the: Council may, by reso- 
lution, agree to payment, in advance for sick leave. 

8. LEAVE ERRONEOUSLY GRANTED. 

In the event of leave being erroneously, but in good faith, 
granted to and taken by an employee, such leave being in excess 
of the amount to which he is entitled under this Agreement, 
such overgrant of leave shall be deducted from any leave which 
may subsequently accrue to him or, in the event of his leaving 
the service before sufficient leave has accrued to him to cover 
such overgrant of leave, the amount overpaid shall be deducted 
from any moneys due to such employee. 

 


