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DEPARTEMENT VAN ARBE_ID._- -
"% No. 1989 . [L1 September 1953.
NYWERHEID-VERSOENINGSWET, 1937.

BAK- EN BANKETNYWERHEID, 'PRE-TORIA.

! Ek ‘BAREND JAcoBUS SCHOEMAN Mlmsler van Arbend
. verk]aar hierby—

(a) kragtens subartikel (1) van  artikel agi-en-veertig -
van die- Nywerhmd»versoenmgswet 1937, dat al die |
bepalings van die Ooreenkoms wat in die’ Bylae

_ hiertoe verskyn en op die Bak- en Banketnywerheid |

~_ betrekking het, vanaf die 28ste dag van Oktober.

1953 en vir die tydperk wat op die 27ste dag van

Oktober 1954 eindig, bindend is vir die werkgewers- |

organisasic en die vakvereniging wat genoemde

Ooreenkoms aangegaan het en vir die werkgewers |

en werknemers wat lede van daardie orgamsasre of
vereniging is;’

(b) kragtens subartikel (2) van arnkel agt en- veemg van
.genocmde Wet, dat die bepalings in klousules 1, 3
tot en met 19 en 22 tot en met 26 van genoemde
Ooreenkoms vervat, vanaf  die 28ste dag van

Oktober 1953 en vir die tydperk wat op die 27ste
dag van Oktober 1954 eindig, bindend is vir ‘die |
ander werkgewers en werknemers betrokke by of

" in diens in genoemde nywerheid in die magistraats-

distrik Pretoria (met inbegrip van daardie gedeelte |

wat mna die magistraatsdistrik Groblersdal by
Proklamasie No: 225 van 1941.oorgeplaas is maar

" © uitsluitende die ‘plaas Geelbeksvlei No. 345); ‘en |

(c) kragtens subartikel (4) van artikel agt-emveerﬂg van |
genoemde Wet, dat die bepalings vervat in klousules |

3 tot en met 17, 19 en 22 tot en met-26 van
genoemde Qoreenkoms. vanaf die 28ste dag van
Oktober 1953 en vir die tydperk wat op die 27ste

dag van Oktober 1954 eindig, in die magistraats- |

distrik Pretoria (met inbegrip van daardie gedeelte
wat na die magistraatsdistrik Groblersdal by

- Proklamasie No. 225 van 1941 oorgeplaas is maar

-~ uitsluitende  die plaas  Geelbeksvlei - No.  345),
‘mutatis mutandis van toepassmq is ten ops.]gte van
persone in genoemde nywerheid wat nie by die

' woordomskrywmg van die uitdrukking ., werk-
nemer 7, vervat in artikel een van genoemde Wet, i

- ingesluit is nie.
; 'B. L _SCHOEMAN,

3 _3—9132 g

% No. 1989.]

Minister van _Arbéid._ A

The: followmo Govemmcnt Notices are publlshed for ;
general information ; — . .

DEPARTMENT -OF LABOUR

m Sfeptemb'ér_ 1953.
INDUST.R_I'A-L_ CONCILIATION ACT, 1937.

BAKING AND CONFECTIONERY INDUSTRY
: PRETORIA

I BAREND JACOBUS SCHOEMAN Iv“lmster of Labour do ]
hereby—

- (a) in terms of sub-section (1) of section. forry-e.rgkr of ’
- the Industrial Conciliation Act, 1937, declare that -
. all the provisions of the Agreement which appears
" in the Schedule hereto and which relates. to the
~Baking and Confectionery Industry, shali be binding -
_ from the 28th day of October, 1953, and, for the
period ending the 27th day of October, 1954, upon
the employers’ organisation and the trade union
which entered into the said Agreement and upon
the employers and employees who are members of
© that organisation or that trade union; i

(b} in terms of sub- sectlon (2) of section forty-eight of--
the said Act, declare that the provisions cor_;_tamed '
in clauses 1, 3 to 19 (inclusive) .and .22 to 26 =
(inclusive) of the said Agreement shall be binding
from the 28th day of October, 1953, and for the
period ending the 27th day of October, 1954, upon
the other employers and employees ‘engaged of
employed in the said Industry in the Maglstcrlal
District of Pretoria (including that portion trans-
ferred to the Magisterial District of Groblerslal by -
Proclamation No 225 of 1941, but e'(cludmg the
farm Geelbeksvlei No. 345); and

(c; in terms of sub-section (4) of section j‘arf}-etgkt v:)f
the said Act, declare that in the Magisterial Distriet
of Pretoria (including that portion transferred te
the Magisterial District of Groblersdal by Procla-
mation No. 225 of 1941, but excluding the farm
Geelbeksvlei No. 345) and from the 28th day of-
October, 1953, and for the period ending the 27th
day of October 1954, :the provisions contained in |
clauses 3 to 17 (inclusive), 19 and 22 to 26
(inclusive) of the said Agreement shall mutatis
mutandis apply in respect. of such persons in the
said Industry as are not mcluded inthe definition

- of the expression emp]oyce contamed in secnon,.
one of the sald Act ;

B J SCHOEMAN ;
Mlmstcr of Labour. .



2 o * BUITENGEWONE STAATSKOERANT, 11 SEPTEMBER 1953

BYLAE.

. NYWERHEIDSRAAD VIR DIE BAK- EN BANKET-
. " NYWERHEID, PRETORIA.

OOREENKOMS

.ingévolg‘e die bepalings van die Mywerheid-versoeningswet, 1937,

aangegaan tussen die
, " Pretoria Master Bakers’ Association

(hicronder gencem die ,, werkgewers™ of die ,, werkgewersorgani-
sasie ), aan die cen kant, en die b

; © National Baking Industrial Union :
(hieronder genoem die ,, werknemers™ of die ,, vakvereniging ),
“aan die ander kant, -

wat die partye is by die Nywerheidsraad vir die Bak- en Banket-

" nywerheid (Pretoria). .
1 BESTEK ' VAN ‘TOEPASSING VAN OORFEMKOMS.

Dic bepalings van hierdie Ooreenkoms moet in die magistraats-

' distrik Pretoria, met uitsondering van die plaas Geelbeksvlei No.
345, maar insluitende daardie gedeelte wat by Proklamasie No.

1225 van 1941 .na die magistraatsdistrik Groblersdal oorgeplas is,
“‘pagekom word- deur alle lede van die. werkgewersorganisasie ‘wat
werkgewers is binne die betekenis van die Wet en wat die bak-

.en ' banketnywerheid uvitoefen en deur alle lede wvan die vak-
vereniging wat werknemers is binne die betekenis van die Wet,
maar is op vakleerlinge, in diens onder skriftelike vakleerlingskap-

kontrakte, van toepassing slegs vir sover dit nie teenstrydig. met

die bepalings van die Wet op Vakleerlinge, 1944, is nie, ook .nie

“met ’n kontrak of voorwaardes. kragtens di¢ Wet gesluit of
© vasgestel nie. : . :

2. GELDIGHEIDSDUUR VAN (JOREENKOMS.
 Hierdic OQoreenkoms tree in werking -op 'n datum wat die

Minister ‘ingevolge artikel agt-en-veertig van die Wet - vasstel en |

bly van krag'vir een jaar of vir 'n tydperk wat hy bepaal.

S _ 3. WOORDBEPALING. ‘
~Alle uitdrukkings wat _in hierdie Ooreenkoms gebruik word en

waarvan die betekenis ‘in  die Nywerheid-versoeningswet, 1937,
bepaal is, ‘het dieselfde betekenis as in daardie Wet; by elke
verwysing. na 'n Wet is ook elke wysiging van sodanige Wet
inbegrepe en -behalwe ‘waar dit blykbaar -anders bedoel word,
_sluit woorde wat die manlike geslag aandui, ook vrouens in;
voorts tensy dit teenstrydig is met die samehang, beteken—
» Wet ¥, die Nywerheid-versoeningswet, 1937;
., volwassene ”, "n werknemer" (uitgesonderd ’n vakleerling) wat
21 jaar-oud of ouer is; T
,,\iajl;l]egrling"’,'?n werknemer wat in diens is onder 'n skrifte-
‘like . vakleerlingskapkontrak wat kragtens die Wet op Vak-
leerlinge, 1944, geregistreer. is; ' ; ' .
,, bakker™, 'm werknemer, uitgesonderd 'n bakkersassistent, wat,
vir minstens' vier jaar onder-’n skriftelike vakleerlingskapkon-

trak, of vyf jaar sonder 'n skriftelike vakleerlingskapkontrak,.

‘bakkerswerk verrig het, cn wat bakkerswerk verrig;

,, bakkersassistent 7, ’n_werknemer; uitgesonderd 'n vakleerling,
of ongeskoolde arbeider, wat die bakker help, ~ .

,, bakkerswerk ¥, met die hand of masjien aanmaak of meng
van deég erifof die aanmaak of bak van deeg of brood;

» Bak- eni. Banketnywerheid 7, die-nywerheid waarin werkgewers
‘en werknemers verbonde is met die doel om brosd en/of
‘banket vir ‘verkoop ‘te maak of te vervaardig; $Eg

,» banketbakker ”, *n werknemer, uitgesonderd 'n banketbakkers-

. -assistent; wat vir minstens vyf jaar banketbakkerswerk verrig '
- het onder ’n. skriftelike vakleerlingskapkontrak, .of ses jaar |

4 maak; - ) |
© ., banketbakkersassistent™, = ’n - werknemer, uitgesonderd ’n

-;;al(leerling of ongeskoolde arbeider, wat die banketbakker
. heip; ; el e ' ;
., banket”, ook koek, tert,  beskuitjies, pastei, bofterkoekies

bolletjies en klein gebak waarin suurdeeg as rysmiddel gebruik |

word; .. .

,» Raad”, die Nywerheidsraad vir die Bak- en Banketnywerheid
(Pretoria), wat ingevolge artikel "rwee van die . Mijverheid-
Verzoenings Wet, 1924, geregistreer is en beskou word

7 “geregistreer te wees ingevolge artikel negetien van die Wet;

-, broodafleweringswerknemer *, n werknemer wat te voet of
met ’n fiels stootwaentjie’ of kruiwa of ’'n handvoertuig,

brood aflewer volgens -los bestellings wanneer dit nodig s, -

aan nie meer as tien klante op een en dieselfde dag nie;
,» banketafleweringswerknemer ”, 'n werknemer wat te voet of

met fiets, stootwaentjie of kruiwa of handvoertuig banket

aflewer velgens los -bestellings; B :
,,deeg ”, die produk wat verkry word as een of meer van die

bestanddele wat gebruik word vir die maak van brood met

die hand en/of in 'n masjien gemeng word;
-, bestelwabestuurder ”, 'n werknemer wat 'n _
in teenwoordigheid en onder toesig van die verkoopbediende;
,» ondervinding "— L A U

(@) die totale tydperk of tydperke wat 'n werkdemer 2s ’n
“bakker en/of banketbakker in diens is en fen opsigte
- waarvan - hy, tot bevrediging  van _qie- Raad, bewys

lewer;

sonder 'n ‘skriffelike vakleerlingskapkontrak.en wat banket

bestelwa bestuur

SCHEDULE.

INDUSTRIAL COUNCIL .FOR_THE"BAKING AND
- CONFECTIONERY INDUSTRY (PRETORIA).

~ AGREEMENT"
in accordance with the provisions of the Industrial Conciliation.
Act; 1937, made and entered into beiween the
. ~ Pretoria Master Bakers® Association-
(hereinafter referred to as “the employers™ or “the employers’

‘organization '), of the one part, and the

_ National Baking Industrial -Uni_on
(hereinafter referred to as * the émployees ” or “ the tradé union ™),

of the othér part, * : ;

being the parties to the Industrial Council for the Baking and . '
Confectionery Industry (Pretoria). L e

1. ScoPE OF APPLICATION OF A_GREE_M’ENL
" The terms of this Agreement shall be observed in the Magisterial

District of Pretoria, excluding the farm Geelbeksviei No. 343, but.

incliiding " that portion transferred to the Magisterial District” of
Groblersdal by Proclamation No. 225 of 1941, by all members
of the employers’ organization who are employers within the
meaning of the Act, and are engaged in the Baking and Confec-
tionery Industry, and by all members of the trade union who are

- employees within the meaning of the Act but shail apply to

apprentices serving under written contracts. of apprenticeship only
in so far as they are not inconsistent with the provisions of the
Apprenticeship Act, 1944, or any other contract entered inte, or
any conditions fixed thereunder. .

2. Periop OF OPERATION OF AGREEMENT.

This Agreement shall come into operation on such date as may
be specified by the Minister in terms of section forty-eight of the
Act, ‘and shall remain in force for ome year or such peried as
may be determined by him. ' o5

3. DEFINITIONS.

. Any expressions used in this Agreement which have been defined
in 'the Industrial Conciliation Act, 1937, shall have the same
meanings as in that Act, any reference to an Act shall include
any amendment of such Act and unless the contrary intentiom
appears, words importing the.male gender shall include females;
further, unless inconsistent with the context— ° Co
“ Act” means the Industrial Conciliation Act, 1937, ;
“adult” means an employee (other than an apprentice) of the
age of 21 years or over, - .- Goahe T
“apprentice” means an employee serving under a written
contract of apprenticeship, registered under the Apprentice-
ship Act, 1944; y sl S0 %R N
‘baker” means an employece other than a baker’s assistant,
who has been employed in baking for not less than four years
under -a written contract’ of apprenticeship or five years
without a written contract of apprenticeship and is employed
in baking; - oy : o :
baker’s assistant”. means .an employee, other than an
apprentice; or unskilled labourer, who assists the baker;
baking ” means the making or mixing of dough by hand or
‘machine and/or the making or baking of dough or bread;
Baking, and Confectionery Industry ” means the Industry -in
which employers and employees are associated for the purpose
of “imaking or manufacture of bread and/or confectionery
for sale; . . - :
confectioner  means an employee other than a confectioner's
assistant whio has been employed in the making of confec-
tionery for not less-than five years under a written contract
of apprenticeship or six years without a written confract of
apprenticeship and is employed in the making of confec-
tionery; o ) 5 . .
“confectioner’s assistant™ means an employee, other than an
apprentice or uaskilled labourer, who assists the confectioner;
“ confectionery > includes cakes, pastries, biscuits, pies, scones,
buns and yeast-raised small. goods; i !

S

“ Council * -means the Industrial Council for the Baking and
Confectionery Industry (Pretoria), registered in terms of
“section fwo of the Industrial Conciliation Act, 1924, and
deemed to be registered in terms of section nineteen of the
Act; - ) '

“biead delivery employee” means an employee who, on foot
or cycle or with a handcart or a wheelbarrow, or any -
manually-propelled vehicle, delivers bread on casual orders,
as and when required, to not more than fen customers, on
any one day: '

. ““ confectionery delivery employes ” means an employee who, on
foot or cycle or with a handcart or a wheelbarrow, or any
‘manually-propelled vehicle, delivers confectionery on casual -

orders; © i . :
“ dough ” means the product of the admixture by hand and/or
machines of one or more of any of the ingredients used in -

the production of bread; . . _
“ driver ? means an employee who drives a van in the company
of and under the supervision of the salesman;

“ experience ” means— o B

‘(a) the total period or periods during which an employee
‘has ‘been employed in baking and/or in the making of
confectionery, in tespect of which he. furnishes proof
to the satisfaction of the Council; : ¥

3
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(b) int v;erband met ’n- bestelwabedlende ass:stent onge-
skoolde arbeider, broodaﬁewermgswerknemer ‘en
banketaﬂcweﬁngswerkuemcr, die totale dienstydperk of
tydperke van 'n werknemer in die bak- en/of banket-
nywerheid, ten opsigte waarvan hy, tot bevreding van
dic Raad, bewys lewer;'

,»¥oorman ”, 'n bakker of banketbakker wat belas is met die
toesig oor 'n skof wat bakwerk doen en/of banket maak;
wuurleon ”, die weekloon gedeel deur—

(a) 50 ten opsigte van werknemers mtslmtlik in diens vir
- afleweringswerk;
‘(b) 46 ten opsigte van alle ander Wcrknemers,

»los werker”, °n bakker,
of 'n banketbakkersassistent wat vir hoogstens drie dae in 'n
week by dieselfde werkgewer werk;

» jeugdige ™, 'n werknemer. wat nog nie een- en twintig jaar oud
is nie;

LE] |

» verkoopbediende ”, 'n werknemer belas met die toesig. oor 'n
bestelwa en wat in diens is in verband met die aflewering
van. broo_d en/of banket, hetsy hy bo en behalwe sy ander
pligte 'n megamese bestelwa oty perdebestelwa bestuur of nie;
dit ‘beteken ook ’'n werknemer wat te voet of met 'n fiets,
stootwaentjie, kruiwa of handvoertuig, brood aflewer aan

~ meer as tien klante op een en dieselfde dag;

» diens”, met betrekking tot verkoopbediende, dat alle diens-
‘tydperke wat 'n verkoopbediende in ‘die bak- en banket-
nywerheid - in die hoedamgheld van verkoopbediende het,
ingeslote is;

»skof , 'n aantal werknemers wat
van mmstens twee uur wexk

.» ongeskoolde arbeider ™, ’'n werknemer wat een of smeer van

" onderstaande werksaamhede verrig:—

Dra of stapel van materiaal of klaargemaakie goedere,

n onondcrbroke tydperk

'gereeds'kap of meelblom; skoonmaak van werkplekke, per-’

sele, voertuie of diere; met vet insmeer of vir gebruik
gereedmaak of was of skopnmaak van bakke, panne,
kissies, blikke, masjiene, gerei, vlampype, skoorstene, roet-
© vangers, was van bolletjies en brood, klaargemaakte
‘goedere  hanteer, brandstof na, vure dra of dit daarin sit;
as verwyder.

Vir die toepassing van bterdte weordbepaimg, sluit die
woorde ,,dra van materiaal ” ook in deeg uit 'n meng-
mas;len neem eén in 'n trog plaas, en uit ‘n trog neem en
m n vuitregtcr plaas, maar nie die ontvang van deeg uit
’n masjien of andersins hanteer van deeg nie;

. bestelwa ', *
aﬂewerlng van brood en/of’ hanket gebruik word;

» bestelwahulp™, 'n werknemer wat 'n: verkoapbedlende vergesel
en hom in dle algemeen help, behalwe met 'n handvoertuig.

.By die- mdelmg ‘van ‘n ‘werknemer word dit beskou dat hy
gnder dié klas ressoorteer waarin hy uitsluitlik of hoofsaakiik in
iens is. .

4LCN‘E.

(l) Onderworpe aan die bepalings van subartlkeis (5) en (6)
van hierdie artikel en artikel 5 van hierdie Goreenkoms, moet
enderstaande minimum lone -aan ondergenoemde klasse werk-
nemers betaal word en geen werknemer mag laer lone as onder-
staande aanneem nie:—

{4} Volwassenes— .
e Per

week.
64 ’ : £ s d.
1) Voorman-bakler ... ... . vev cov ven ven wee ann 810 O
(i) Voorman banketbakker ... ... ... oo oo vee e 8100
(i) Bakker . ... .e. oo . PR A
{iv)y Banketbdkker T T . (L O ¢
- {v) Bakkersassistent ... .. weses o3 00
(vi) Ba.n‘tetha;kkersamstent v 300 0
(b) Verkoopbediende— ; )
Eeerste jaar diens ... ... .. .. . 410 0
Tweede jaar diens . B e e o S | O 0)
Derde jaar, diens ek e . 510 0
Vierde en vyfde jaar: dlens i S e I )]
Sesde jaar en daaropvolgendc }are diens ... ... 7 0 0
(r:] ‘Bestelwabestuurder (volwassene of jﬂugdigt) s ez 3000 0
{d) Ongeskoolde arbeider— : :
die eerste 12 maande ervaring . T 7 6
° daarna ... . N 112 6
(e} Bestelwahulp— : : -
! die eerste 12 maande ervalmg Lo TS M I LT B R
. daarna ... . s wna wie e b 8
{n Broodaﬂewermgswerknemer—- ) ;
die ‘eerste 12 maande ervaring ... ... ver cor vew e 1 7 6
daarna ... ... S : 112 6
Banketaflewerin ﬂswerknerner—- ;
die eerste 12 maande ervaring . eamdssawe 17 8
3712 = A NN g R 1 () 2
(g} Los werker— G
FPer
HUF
. . £ s d
(i) bakker of banketbakker Sy it 0 3.0
. (i) bakkersasslstent of. bankctbakkersasslstent 019

met ’n minimum betaling aan elke sodamge
los werker van vier u‘ur se loon op.elke. dag
waarop-hy-werk. . .. L -

n banketbakker, n bakkersassrstent J

n dierevoertuig of meganiese voertuig wat vir die .

{b) in relation to a van asslsta.m unskllled labourer, bread
delivery employee, ' and  confectionery
P _employee; the total period or periods of employment
~which the. employee has had in the Baking and/or
Confectionery Industry, in respect of which. he furnisheg

proof 'to the satlstactlon of the Council;

“ foreman ” means a baker or confectioner who is in charge of
any shift employed in baking and/or the making of
: confecnonery,
* hourly wage * means the weekly wage dwlded by—

{a) 50 in respect of employees employed excluswely in
delivery work;
(b) 46 in respect of all other employees;

*jobber” means a baker, a confecnoncr, a baker’s assistant,
. or a confectlone;s assistar_n who 1s employed for not more
than three days in any one week by the same employer;

“juvenile ” means an employee under the age of twenty-one
years; .
* salesman ™ means an employee in charge of a van, engaged

in the delivery of bread and/or confectionery, whether or
not, in addition to his other duties he drives a mechanically’
propelled or horse-drawn van. It also means an employee,
“ who on foot or cycle, or with a hand-cart, or wheelbarrow,
“or any manually-propelled . vehicle, delivers in the ' case of
bread, to ‘more than ten customers, on any one day;
"service” in relation fo a salesman, shall include all perlods'-
of employment a salesman has had in the Baking and. Confec—
tionery Industry, in the capacity of a salesman; :
* shift” means a body of employees working a consccutive
period of not less than two hours;
“unskilled labourer” means an employee engaged in one or
more of the following operations:—

Carrying or stacking materials, or finished artlcles utcnsﬂs'_

or fiour; cleaning workshops, premises, vehicles, or amma!s,
‘greasing or preparing for use or washing or cleanmg trays,
_pans, boxes, tins, machines, utensils, flues, smoke-stacks,
soot boxes, washmg of buns and bread, handling finished
a.rlt:cles carrying or feeding fuel to fumaces, removing
ashes: i :

for the purpose of this definition,
materials ¥ shall include taking dough from a mixer into a
trough.and from a trough into a- hopper but shall not include -
recewmg dough from a'machine or otherwise handling dough;
‘van” means an animal-drawn or mechanically:propelied
vehicle used for the delivery of bread and/or ‘confectionery;
“van assistant” means an etiployee who accompanies and
.- generally assists’ a alesman other than- on a m.mually—-
" propelled vehicle. g

In classifying an employee, he shall be deemed to be in Lhat class

the ‘words" “ carrying

in which he is wholly or mainly engaged.

4. WAGES.
(D Subject to the provisions of sub-sections (5) and (6) of thig

.section and section 5 of this Agreement, the following minimum -

wages shall be paid to the undermentioned classes of emponees, :

and no employee shall accept. less than these wages:—

(a) Aa’afrs—-

(i} Foreman baker ... ... ... civ wie ior e ven e

- (i) Foreman Confect:oner —
i) Baker ... il s oair owve e
(iv). Confectioner ... ... ... ... ...°
{v) Bakers Assistant . i
(vi}) Confectioners Assistant .

(b Salesman—

ococooo

First year Of SeIVICE v oor wve iis aer wos ohe .. 410 0
Second year of service ... v saiin o vene o 300
- Third year of service ... . v sy oy A
 Fourth and fifth year of servnce sesd et i e T8 00 @
Sixth and subsequent years of serwce g s 229 1)
(¢) Driver (adult or juvenile) . 300
(d) Unskilled labourer— R
for the first twelve months of expsrence ........ 1 7.6 -
thcreafter S A i12 6
(e} Van asststant— ' ¥y
for the first' twelve months of experlence s e R 8
thereafter . - - s wir 1126
(j‘} Bread delwery emp]oyee— i - =
for the first twelve months of e'{penence 17 6
thereafter . W e e e 1iz 6
Confect]onery delzvery cmployee—
for the first twelve months of experience . swaguik, = 20
thereafter: v viv s vining, foe B oo wre ore vl a4 6
{g) Jobber— ]
“Per.
Hour.
y £ s d.
(i) Baker or confecuoner 200300,
(iiy Baker or confectioner’s assistant . v =] &

. with a2 minimum payment to each suc"h ]obber
. of four hours’ pay on each day ‘on which he
“is-employed. -

delwery S
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(2) 'n Werknemer van wie vereis, of wat toegestaan word om |

op 'n dag twee of meer soorte werk waarvoor verskillende
* minimum lone voorgeskryf word, te verrig, moet vir al die tyd

wat hy op daardie. dag werk téen die hoogste’ van sodanige

" verskillende minimum lone betaal word, :

(3) 'n Bakkersassistent, - of banketbakkersassistent of wvakleer- |

ling mag nie in die hoedanigheid van 'n opsigter in ’n inrigting
te werk gestel word nie. : : .

(4) 'n Werknemer kan nie verplig word om as deel van sy

- diepskontrak by die werkgewer, of by 'n plek deur die werkgewer

aangewys, kos, of huisvesting aan te neem nie, of om van die.

. werkgewer goedere te koop nie. ’n Werknemer wat toegelaat
word om van sy werkgewer di¢ goedere te koop, mag nie verplig
of toegelaat word om daarvoor meer as die netto groothandelprys
te betaal nie. ’n Werknemer wat instem om van sy werkgewer
kos, huisvesting of albei aan te neem, kan nie verplig of toegelaat
word om meer as 6s. (ses sjielings) per week vir kos en huisvesting,
of 4s. (vier sjiclings) per week net vir kos, of 2s. {twee sjielings)
per week net vir huisvesting te betaal nie: :

- {5) Die lone in hierdie Ooreenkoms voorgeskryf, is minimum
lone en sluit nie die betaling van hoér lone uit nie.

.~ {6) Niks in hierdie ‘Ooreenkoms het die uitwerking om die
loon, aan enige. werknemer vo6r die datum waarep. die Qorcen-
koms in werking tree betaal, te verminder nie.

_ 5. Los WERKNEMERS. ;
Indien azn ’n los werker; binne 46 uur nadat hy begin werk

het, meegedeel word dat van hom verlang word om 'n hele week

of langer te werk, moet hy:betad]l word teen die loon wat betaal-
baar is aan werknemers by die week wat dieselfde soort werk
doen, en die ander diensvoorwaardes, wat in hierdie Goréenkoms
vir di¢ werknemets voorgeskryf word, is, behoudens die bepalings
van' subartikel (2) van artikel 14 van hierdie Qoreenkoms, ook
op-hom van toepassing. ! ' B .

6. BETALING VAN LONE EN OORTYDLONE. °

' '(i).'l;o"ne-en ocortydlione moet weekliks, of by diensbegindiging,
indien dit voor die gebruiklike betaaldag van die inrigting val,
kontant betaal word." T g X : 'y
(2) 'n Werkgewer mag geen premie vir die opleiding van 'n
werknemer- vorder of aanneem nie. . :
(3) Indien werk. in ’n inrigting verrig word deur werknemers

wat in spanne of in ploeé georganiseer is, moet elke werknemer

- se verdienste deur die werkgewer aan hom. uitbetaal ~word.
(4)‘Geen ander bedrae van watter aard ook, behalwe onder--
staande. mag van 'n werknemer se verdienste -afgetrek word |

nie— .

(@) indien °n werknemer van die- werk afwesig is, 'n pro rata

‘bedrag vir die duur van' dié afwesigheid;

(b) met skriftelike toestemming van die werknemer, kortings.

~vir vakansie-, siekte-, versekerings- of pensioenfondse;

(¢} heffings ingevolge artikel 16 van hierdie Ooreenkoms;
(d) elke bedrag wat deur 'n werkgewer, ingevolge 'n verpligting
- hom opgelé by wet, ordonnansie of regsgeding, ten behoewe
2 van ‘n werknemer betaal word; . : e
() kortings ingevolge artikel 21 (3) van hierdie . Qoreenkoms;
(/) met .die skriftelike toestemming van- bestelwamanne vir

tekorte aan kontant inbetaal en/of vir koepons wat deur-

. bestelwamanne verloor word. o

7. GETALLEVERHOUDING VAN WERKNEMERS.

(1) In ’n_inrigting. moet -een. voorman-bakker of een voorman-
banketbakker in diens wees, Op elke skof in diens moet een
_bakker .en/of banketbakker in diens wees voordat onderskeidelik
*n bakkers- en/of banketbakkersassistent in diens kan wees.

{2). Vir_elke voorman-bakker of bakker em vir elke voorman-
. banketbakker of banketbakker kan een vakleerling in diens
_geneem word. : ' i '

Y, (3) ‘n Bakker wat ook die werk van 'n banketbdkker doen en
*n-banketbikker wat ook die werk van ‘n bakker doen, kan as 'n
-bakker of as ’n banketbakker beskou word, maar nie as albei nie.

"(4) Vir, die toepassing.- van hierdie artikel kan 'n werkgewer
‘wat geheel of hoofsaaklik in sy eie inrigting werk, siegs as 'n
voorman-bakker of voorman-banketbakker beskou word; met
_dien verstande dat hy al minstens vier jaar lank onder ’n skriftelike
“wakleerlingkontrak bakkers- en/of banketbakkerswerk verrig het,
of -minstens vyf jaar ondervinding van. bakkers- en/of banket-
bakkerswerk het; en met dien verstande dat hy sy naam in die
tyd- en loonregister laat inskryf en daarby duidelik die beroep

 of beroepe waarin hy aldus werksaam is, vermeld. ~Voorts kan

*n werkgewer wat. nie geheel of hoofsaaklik in' sy eie inrigting

" werk nie, as 'n verkoopbediende beskou word, al is by nie gekwa-

lifiseer om as 'n voorman-bakker of voorman-banketbakker beskou
te word nie; met dien verstande dat hy sy naam in die tyd- en
Ioonregister laat inskryf en daarby duidelik die beroep of beroepe
waarin hy dldus werksaam is, vermeld, - : _

(5) (ay Vir elke verkoopbediende kKan hoogstens vier bestelwa-
bediende-assistente in diens wees. . B e o lUER

{(b) 'n Verkoopbediende kan nie met d’e toesig: oor meer as een
bestelwa belas word nie. > : : -

“{6) Hoogstens. een lid van 'n firma’ of vennootskép.kan vir die’

-toepassing van hierdie artikel as 'n werkgewer beskou word.

. {1 Vir elke voorman-bakker en/of voorman-banketbakker in
. diens, kan onderskeidelik  twee bakkers- -en/of banketbakkers-

assistente in diens wees,

. diens 0p 'n'skof, kan hoogstens onderskeidelik twee bakkers: en/of.

*~ banketkakkersassistente ‘in diens wees.-

Vir ¢lke ‘bakker én/of bankstbakker in:

(2) An employee who, in any one day is required or allowed to’

perform two or more classes of work for which different minimum
wages are prescribed shall be paid for the ‘whole time worked
on that day at the higher or highest of such different minimum
wages. - -

- (3) No baker’s assistant or confectioner’s assistant. or apprentice
shall be employed in a supervisory capacity in any establishment.

(4) No employes shall bé required as part of his contract of -

service to board or lodge with the employer: or at any place
nominated by thé employer or to purchase any goods from the
employer. An employee who is allowed to purchase any such
goods from his employer shall be charged or allowed to pay for
such goods mot more than the net wholesale price., An employee
who. agrees to accept board or lodging or both from his employer
shall not be required or allowed to pay more than 6s. (six shillings)
per week for board and lodging or 4s. (four shillings) per week
for board only or 2s. (two shillings) per week for lodging only.

(5) In this Agreement all the wages prescribed are minimum
wages and do not prevent the payment of higher wages,

_ (6) Nothing in this Agreement shall operate to reduce the wage
which was being paid to any employee prior to the date of this
Agreement. ) : )

5.1 QBBERS.‘.

If within 46 hours after starting work a jobber is notified that
he is required to work a full week or longer, he shall be paid at
the rate payable to weekly employees performing the same class
of work and save as is provided in sub-section (2) of section 14 of
this Agreement be subject to the other conditions prescribed in
‘this’ Agregment for such employees. -

6. PAYMENT OF WAGES AND OVERTIME.

(1) Wages and o-vertime-sha}]- be pai-d in cash weekly, or on
termination of employment if- this takes place before the ordinary -
. pay-day of the establishment. =ity : L

(2) No premium for the training of an employee shall be
charged or ac_csptcd by an-employer, B s )
(3) Where, in_any establishment, - work is performed by
employees organized in sets or teams, each employee shall be
paid his earnings by the employer. - N 7
(4) No.deductions of any kind other than the following may be
made from .the earnings of an employee:— . - e
(4) Where an employee is absent from work, a pro rata amount
for the period of such absence; . "

{b) with the written consent of the employee, deductions.fc.’r

holiday, sick, insurance or pension funds;
(c) levies in terms of section 16.of this Agreement; W
~(d) any amount paid by an employer compelled” by any law,

ordinance orlegal process to make payment on behalf of.

an employee; . ; : . : . :
(e) deductions.in terms of section 21 (3) of this Agreement;
(f) with the written consent of vanmen for shortages on cash
paid in and/or for coupons lost by vanmen,

7. PROPORTION OR RATIO OF AGREEMENT.

(1) In any establishment one foreman baker or one foreman.

confectioner shall be employed.  Upon every shift employed. there.
shall be employed one baker and/or confectioner; before any
baker's assistant and/or confectionzr’s assistant, respectively, may
be employed. i G, :

(2) For each foreman baker, or baker, and for each foreman
confectioner or confectioner, there. may  be employed coé
apprentice. ) ) 2

(3) A baker who also does the work of a confectioner and a
confectioner who also does the work of a baker may be reckoned -

as either a baker or a confectioner, but not as both,

(4) For the purpose of this section an employer who is wholly
or substantially engaged in his own establishment may be reckoned
only as a foreman baker or a foreman confectioner; provided

that he has been employed in baking and/or making of confec-

tionery for not less than four years under a written contract

" of apprenticeship or has had not less thdn five years experience

in baking and/or the making of confectionery, and has caused
his name to ‘appear in the time and wage register and has clearly
stated therein the occupation in which he is so engaged. . Further,
an employer who is wholly or substantially engaged in his own
establishment, though not qualified to be reckoned as a foreman

haker or a foreman confectioner, may be -reckoned as a salesman;

provided he has caused his name to appear in the time and wage
register and has clearly stated therein the occupation in which he
is so engaged. " i N L _ b

(5) (a) For each salesman not more than four assistants may be
efiiployed.

(h) A salesman shall not be 'i_n charge of rﬁore than one van,

{6) Mot more :than one member of any firm or partnership .
shall, for the purpose of this section,. be considered an employer.. -

(7) For each foreman' baker. and/or foreman confectioner

employed there 'may be employed two assistant bakers and/or .
_two assistant confectioners, respectively.: For each baker -and/or

con‘ectioner employed. upon any -shift there. shall not be more
‘than -
‘respectively: employed. . -

two . - assistant - bakers'..and/or -assistant = confectioners, - -
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.8, WERKURE EN OORTYDWERK.

(1) Die gewoiie werkure van verkoopbediendes, bestelwahulpe, |
afleweringswerk verrig, mag

en ander werknemers wat uitsluitlik
Bmie meer as onderstande wees nie:— _
(i) 30 uur in 'n week van Maandag tot Saterdag;
(i) @ uur op ’'n dag van Maandag tot ‘Vrydag (etensuur
inkluis) en 11 wur op Saterdag (etensuiir inkluis).

(2) Die gewone wérkure van alle ander werknemers mag nie |
.+ maeer as 46 uur in

n week (uitsluitende etensure) wees nie,

(3) Geen werkgewer mag van 'n werknemer vereis eit/of hom
toclaat om broed en/of banket op enige manier hoegenaamd
van die werkgewer se perseel te verwyder enjof daarvandaan
af te lewer en/of te lewer enfof te oorhandig nie, ‘en geen
werknemer of werkgewer mag brood enj/of banket op enige
manier hoegenaamd van die werkgewer se perseel verwyder en/of
daarvandaan aflewer en/of lewer en/of oorhandig nie— ;

(i) veor 6.30 vm. op enige dag van Maandag iol Saterdag;

(iiy op ’n Sondag; .

(i} op 'n opeénbare vakansiedag;

(iv) na 330 nm. op enige dag van Maandag tot Vrydag as

sodanige dag nie 'n openbade vakansiedag onmiddellik
voorafgaan nie;

(v) na 530 nm. op enige dag van Maandég tot Vrydag -as

sodanige dag. 'n openbare bakansiedag onmiddellik voor-
; afgaan; of . : ' . s

‘ (vi) na 5.30 nm. op 'n Saterdag. : TR

{4} (a). Die werkure van "werknemers 6p “'n dag moet opeen-
volgend wees, behalwe dat weiknemers twee ononderbroke tussen-
pose van ’n halfuur elk vir etensure toegestaan moet word, wat

“voor die be€indig ng van ononderbroke diens van vyf udr geneem

moet word.

(b) Geen werkgewer kan van ’n werknemer, '_beha]we 'n werk-.
: meimer wat uitsluitlik afleweringswerk verrig, vereis of hom toelaat,

Om vir meer-as.agt uur op °'n dag te werk nie, uitsluitende etens-
ure, behalwe. dat *n werkgewer van ’n werknemeér kan vereis of

‘hom kan toelaat om oortyd vir 'n totale tydperk van 10-uur in 'n

week fe werk; met dien verstande dat van geen vroulike werk-
nemer vereis of sy toegelaat mag word om—
- (i) tussen 6 nm. en. 6 vm.; of ; _ .
(i) op meer as vyf dae in ’n week na f-uur nm. te werk nie;
voorts met dien verstande dat van geen vroulike. werknemer
vereis, of haar toegestaan mag word om— ’
(i) vir meer as twee uur op ’n dag;
(ii) op meer as drie opeenvolgende dae;
{iii) op meer as sestig-dae in 'n jaar; ' _
(iv) na beéindiging van haar gewone werkure vir mieer as een
 uur op 'n dag, oortyd te werk nie, tensy die ‘werkgewer—
(a) dié werknemer voor 12-uur middag daarvan in kennis
gestel het; of . = . , ) o
(b) di¢ ‘werknemer van ™n behoorlike . éte “voorsien het
) alvorens sy met oortyd moet begin; of . :
* (¢) dié werknemer betyds ’'n toelas van 1s. 6d. betaal het
om die werknemer in staat te stel om 'n cte fe
voordat met oortyd begin moet word. :

- (5) Onderworpz aan die bepalings van subartikel (3) (ii) en (iii)

van hierdie artikel, moet vir alle tyd wat werknemers werk
bo en behalwe die ure wat in hierdie artikel voorgeskryf word,

betaal word teen minstens 14+ maal die gewone loon; met dien

verstande dat waar “die oortyd, bereken op ’n weeklikse basis,
verskil vap die oortyd bereken op 'n daaglikse basis, dié basis

wat die gunstigste vir die werknemer is, aangensem moet word,
{6) Elke werkgewer moet vir dic gebruik van sy werknemers.
aan die begin van elke week op 'n opvallende plek in sy inrigting .

’n tydrooster vertoon in die vorm van Aanhangsel 1 van hierdie

- QGoreenkoms en hy moet die tydrooster gedurende daardie hele

week vertoon hou, B .

(7) Elke werknemer moet, wanneer hy op skof kom, die tyd
daarvan op die betrokke tydrooster aanteken en net so die tyd
waarop hy sy skof begindig, aanteken. FElke werkgewer moet vir
elke skof die man in beheer aanstel as verantwoordelik vir die
aanteken van die werkure van ongeskoolde arbeiders op die skof
en net so i§ alle verkoopbediendes verantwoordelik vir die aan-
teken van die werkure van hul assistente, s

{8y Elke werknemer wat op die_tydrooster 'n aantekening maak,
moet dit met ink of inkpotlood doen.

(%) Vir die toepassing van subartikel (2) van' hierdie artikel,
moet dit beskou word dat ’n werknemer wat nie op ‘n publieke
vakansiedag werk nie, of wat op so 'n vakansiedag minder werk
as sy gemiddelde gewone werkure vir die dag van die week
waarop dié vakansiedag val, sy gemiddeide werkure op daardie
dag gewerk het. 3

(10} Elke werkgewer moet dié aantekening wat ingevolge hierdie |

artike! gemaak word, vir 'n tydperk van drie jaar na die datum
van die aantekening bewaar en moet te eniger tyd wanneer ’n
inspekteur of agent dit gedurende die genoemde tydperk van drie
jaar eis, sulke aantekenings vir inspeksie voorlé,

9. AFLEWERING PER FIETS OF -DRIEWIELER.

Geen werkgewer mag die gebrnik van meer as twee fietse en/of
driewielers toelaat om ‘n bestelwa by die aflewering van brood

enfof banket te help nie, .

10. NaaM EN ADRES VAN WERKGEWER OP ALLE
* AFLEWERINGSVOERTUIE, '

__Elke werkgewer moet sy volle naam en adres op 'n opvallende
plek op alle bestelwaens, fietse. of ander voertuie vertoon wat hy
by die vervoer, verkoop of affewering van brood enfof banket
gebruik,

‘consecutive, except that employees

. before completion of five hours’ continuous

nuttig’

.of the record and shall on

8. Hours or WORK AND OVERTIME.

(1) The ordinary hours. of work of salesmen, van assistants
and other employees employed exclusively in delivery work,
shall not exceed— :

1) 50 hours in any week from Monday to -Saturday;

(i) 9 hours in any day from Monday to Friday,
the meal break) and 11 hours on Saturday (inciuding the
meal break). - :

(2) The -ordinary hours of work of all other empl'oyees shall
not exced 46 hours in any week (excluding meal breaks).

(3} No employer shall require, and /or permit any employee to
remove and/or deliver and/or supply and/or hand over and no
employee nor any employer shall remove and/or deliver and/or
supply and/or hand over bread and/or confectionary by any
‘means whatsoever from the employer’s premises— 3

(i) before 6.30 a.m. on any day from Monday- to Saturday;

(ii) on Sunday; ' \ : ’ !
(iif) on any Public Holiday; ; _
{iv) after 3.30 p.m. on any day from Monday. to. Friday, if -
_such, day-does not immediately precede a Public Holiday;
(v} after 3,30 p.m. on any day from Monday to Friday, if
such day immediately precedes a Public’ Holiday; or -
. (vi) after 530 p.m. on a Saturday. : - i

{4) (a) The working hours of employees on any day shall be
: shail be aliowed two uninter-
rupted breaks of half an hour each for meal times, to be taken

worlk.- e

(h) No employer shall require or permit an emploves, other
than an employee engaged exclusively in delivery work; to work
for more than eight hours, excluding meal times, on any one day,
save that an employer may require or permit an employee to work
overtime  for a total period of 10 hours in any one week;
provided that no female employee shall be required or allowed
to work— e i i . :

(i) between 6 p.m. and 6 a.m.; or el
(1) after 1 o’clock p.m. on more than five days in ahy week;
provided further that no female employee shall be required or
allowed to work overtime— TR A
(i) for more than two hours on any day;.
(ii). on \'n-lu_)r'e_ than three consecutive days;
(iii) on more than sixty days in any year; e
(iv) after completion of her ordinary working hours for more
than one hour on any day unless the employer has — g
(@) given notice thereof to ‘such employee before ‘midday;
(b) provided such employee with an adequate meal before.
she has to commence overtime; or e
() paid such employee an allowance of 1s. 6d. in sufficient
time to enable the employee to obtain a meal before
the overtime is due to commence, -

(3) Subject to the provisions of sub-sections (3) (ify and (iii) of
this section, time worked by_employees in excess of the hours
prescribed in this section shall be paid for at the rate 6f not less
than time and a third; provided that where the overtime calculated
on a weekly basis differs from the overtime calcylated on,a daily
basis, the basis more favourable to the employee shall be adopted.

(6) Every employer shall, at the commencement of each week,
exhibit in a conspicuous place in his establishment, for thé use of
his employees, a time-sheet in the form of Annexure I to this |
Agreement, and shall keep such time-sheet continuously exhibited .
throughout such week. iy =y : e

_ {7) Every employee shall, at the time of coming on shift, record
such time on the time-sheet provided, and shall similarly record
the hour of his going off shift, =g :
Every employer shall appoint the man in charge, on each shift,
to be responsible for the rzcording of hours of ‘work of unskilled
labourers on shift, and likewise ‘all salesmen shall bs responsible.
for the recording of the hours of work of van agsistanis.. i
(8) Every' employee making any entry on the time-table, or.
signing same, shall do so in ink or indelible pencil. - : i
(9) For the purpose of sub-section (2) of this . section an
employee who does not work om a public holiday or whe on such
holiday works less than. his average ordinary working hours for
the day of the week on which such holiday falls, shall be deemed 2
to have worked his average ordinary working hours on that day.
(10) Every employer shall retain any record made in terms of
this section for a period of three years subsequent to the date
demand by an inspector or agent
made at any time during the said period-of three years produce
any such record for inspection. B

_ 9. DELIVERY BY BICYCLE OR TRICYCLE.
No employer shall permit the use of more than two bicycles .
and/or tricycles to assist a van in the delivery of bread and/or -
confectionery,

I0. NAME AND ADDRESS OF EMPLOYER ON ALL DELIVERY
. YEHICLES. ; . .
Every. employer shall dispiay his full name and address in a
conspicuous place on all vans, bicycles or other vehicles, used
by him in connection with the conveyance,: sale or delivery of
bread and/or'.confectionery: I

5

(including
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9. BETALING VIR SONDAE EN SEKERE OPENBARE VAKANSIEDAE.
(1) As 'n werknemer Op - Sondag werk, moet: sy werkgewer
- (a)y die wetknemer minstens dubbel die besoldiging betaal wat
ten opsigte van die tydperk wat gewoonlik
weekdag gewerk word, betaalbaar is; 0of
die werknemer besoldiging betaal teen 'n skaal van minstens
44 maal sy gewone Toonskaal ten opsigte van die totale
tydperk wat-op dié Sondag gewerk word en hom binne
. sewe dae na dié Sondag een dag verlof toestaan en hom ten
opsigle ‘daarvan besoldiging betaal tezn 'n skaal van min-
- stens sy gewone loonskaal, asof. hy op dié vakansiedag sy
gemiddelde gewone werkure vir daardie dag van de week
gewerk het, ; :
(2) (@) As » werknemer nie op Gosie-Vrydag,. Geloftedag,
Kersdag of Nuwejaarsdag werk nie, mioet’sy werkgewer hom ten
opsigte van so 'n dag besoldiging betaal teen 'n skaal van minstens
sy gewone loonskaal asof hy op dié dag sy gemiddelde gewone
werkure vir daardie dag van die. week gewerk het.
? ¢ _op Goeie-Vrydag, Geloftedag, Kersdag
moet sy werkgewer hom besoldiging teen
gewone Joonskaal betaal ten opsigte van
dié dag gewerk is, bo en behalwe die

o

(h) As 'n werknemer
of Nuwejaarsdag werk,
’n skaal van minstens sy
die totale tydperk, ‘wat op
besoldiging waartoe hy geregtig sou- wees
gewerk het nie. et
" {c) As ’'n werknemer op. n
Goeie-Vrydag Geloftedag, Kersdag,
moet hy betaling ontvang vir di 'm
vakansiedag gedoed word, teen 'n’ ckaal van minstens 13 maal sy
gewone "besoldiging ten _opsigte -van die totale tydperk op- dié
openbare vakansiedag gewerk en moet hy’ in’ plaas van dié
vakansiedag, binne sewe dae van di¢ publicke vakansiedag, een
werkdag verlof met volle betaling toegestaan- word. S
- -(3) Besoldiging betaalbaar ingevolge 'n bepaling van hierdie
artikel, moet -aan ‘die betrokke werknemer op of voor die betaal-
dag wat volg op die tydperk “ten opsigte waarvan die  besoldiging
betaalbaar geword het. betaal word. : )

©

openbare v;ikar’xsi'cdag,' behalwe
of Nuwejaarsdag werk,

12. VERLOF MET BETALING,

().

openbare vakansiedae toegestaan word. : s %

" (2) Elke werkgewer moet aan elke werknemer by-hom in diens
. ten -opsigte. van -elke twaalf ‘maande by hom in .diens,. en, nie

later as twee maande na voltooiing van genoemde tydperk nie,
_afwesigheidsveriof met. volle besoldiging van ‘minstens twee

opeenvolgende wake toestaan; met dien verstande dat in die geval
- yan- ' werknemer “wat minstens twee jaar ‘orionderbroke diens by
 dieselfde werkgewer gehad het; en wie

per week is, drie- weke afwesigheidsverlof met volie besoldiging
toegestaan moet word; met dien: verstande dat— i .

(@) die tydperk: van sodanige verlof

. yredestydopleiding ingevolge die
. Wet, 1912, (Wet No. 13 van 1912), ondergaan nie; en
(b) as 'n publieke vakansiedag binne die tydperk van sodanige
" vetlof val, die vakansiedag by. genoemde tydperk as ‘n.
verdere. afwesigheidsverloftydperk met volle betaling gevoeg
. ~moet word. L

deur hom op 'n’

die werk wat op so 'n openbare

se_besoldiging £5 of meer.

: nie mag saamval met-’n
-tydperk- wanneer die werknemer onder diensopsegging is of .|
Zuid- Afrika Verdedigings.

het as hy nie aldus-

Werknemers moet verlof - met volle - besoldiging op -alle '

(3) Die werkgewer moet aan n-werknemer aan wie verlof inge- .

volge “subartikel (2) toegestaan is, -
opsigte van die verloftydperk op of voor die laaste werkdag voor

" die aanvang van genoemde tydperk betaal. ] i
(4) By diensbegindiging moet *n werkgewer aan

sy volle- loon betaal— '
(d) ten opsigte van enige
" het; maar nie. voor

. _‘toegestaan is nie; en
_ (b) vir een dag ten opsigte
_ -dieselfde werkgewer na die datum
© © 'subartikel (2) tot verlof geregtig
geval van 'n wetknemer wat vir minder as twaalf maande in
Giens was, na ‘die aanvangsdatum’ van sy ‘diens;’ met dien
verstande dat ‘die werkgewer, waar omstandighede dit toe-
. laat, drie weke afwesigheidsverlof met volle betaling . inge-.
volge subartikel (2) aan i
ononderbroke diens by
wie se besoldiging £5 of
d.w.s. anderhalfdag ten opsigte

'n werknemer

verloftydperk wat vir- hom olﬁgcloop
die " bedindigingsdatum. van die diens

waarop hy laas ingevolge
geword het, of in die

dieselfde werkgewer gehad het en.
meer per week is, moef toestaan—
van elke volle maand diens

by dieselfde werkgewer na die datum waarop hy laas.

ingevolge subartikel (2) tot verlof geregtig geword het.

(5) E_lkc‘ tydperk wat *n werknemer—
(a) ingevolge subartikel (2) met verlof is; ‘of - .
(b) vredestydopleiding ingevolge die Zuid Afrika .Verdedigings
" Wet, 1912, ondergaan; of - .
. {c) op las of op verscek van
. oAb : )
(d) weens siekte van_ werk afwesig is; _
‘moet, onderworpe aan die -bepalings van subaitikel (6). vir die
toepassing vin suba__rtikels (2) en-(4) as diens beskou word. -~ ¢ -

die werkgewer van werk afwesig

(6) Die bepaling's wvan paragraaf (d) van subartikel (5) is n'e

van toepassing nie ten opsigte van—. o o
* (a) elke afwesigheidstydperk weens siekte van ‘meer as drie
| - - opeenvolgende dae, as die werknemer. na 'n versoek daarom
- van.die werkgewer, .in gebreke bly-om ’n doktersertifikaat

" doen; of -
6 '

in.te dien dat hy weens siekte _verhindcr..-is.:om sy werk te |

sy gewone! besoldiging - ten

'n werknemer wat minstens twee jaar:

van elke volie maand diens by

. such public holiday and shall,

~said period, leave of absence on

_apply in respect of— :

11. PAYMENT FOR SUNDAYS AND CERTAIN PusLic . HOLIDAYS.
(1) Whenever an employee works on a Sunday, his employer.
shall either— s A i

(@) pay the employee not less than double the remuneration
payable in respect of the period ordinary worked by him
on a weekday; or c ' X .
pay the employee refhuneration at 4 rate not less than one
and one-third times his ordinary rate of remuneration in
respect of the total period worked on such Sunday and
grant him within seven days of such Stunday one day’s
noliday and pay him in respect thereof remuneration at a
rate not less than his ordinary rate of remuneration as if
he had on such holiday worked his averags ordinary work-
ing hours for that day of the week; .

(2) (a) If an employee does not work on Good
of the Covenant; Christmas Day or New Year's Day, his employer
shall pay him in respect of such day remuneration at a rate not
less than his ordinary rate of remuperation as if he had on such
day worked his average ordinary, working hours for that. day of

the week. : :

(b) Whenever an- employee works on Good Friday, Day of the
Covenant; Christmas Day or New Year's Day, his employer shall
pay him remuneration at a rate not less than, his ordinary 1ate of
remuneration in respect of the total period worked on such day, -
in addition to the remuneration to- which he would have been
entitied had he not so .worked. G ) Gz

(¢) If an employee works on a public holiday, other than Good
Friday, Day of the Covenant, Christmas Day or New Year's Day,
he shall receive payment for the work performed on_such public .
holiday at a rate not less than one and a third times his ordipary
rates of remuneration in respect of the total period worked on
in lieu of each such holiday, be
within seven=days -

()

Friday, Day

granted one working day’s leave on full pay,
of such public holiday. : .

(3) Remuneration payable in terms of any provision of this'
section shall be paid to the employee concerned not later than the’
pay-day - next: succeeding the period in respect of which such
remuneration became payable, . i

12. PatD LEAVE. )
(1) Employees shall be granted leave on full pay on all public

holidays. ' EE L ; b e
. (2) Every employer shall grant to every employee employed by
him-in respect of each period of twelve months employment- with
him and not later than two months after the completion of the
full pay of not less than two
provided that in the case of an employee -

consecutive - weeks;

-who has had not less than two years continuous service with the
i same employer and

whose remuneration is £5 or more per week,
1 weeks leave of absence on full pay shall bé granted; 'provided

- that—

* (a) the period of such leave shall not. be concurrent with any

" period ~during “which the employee is under notce of

! fermination of employment, or is undergoing peace training -

under the South Africa Defence Act, 1912 {Act MNo. 13 0%

! 1912); and " - )

(b) if any public holiday falls within the period of such leave,

such holiday shall be added to the said period as a
further period of leave of absence on full pay. :

(3) The employer shall pay to an employee to whom leave is
granted under sub-section (2), his ordinary remuneration in
respect of the period of leave, not later than the last working
day “before the commencement of the said period.. i

{4) Upon termination of employment,. the employer shall pay
to an employee his full pay— . g

. {a) in respect of any period of leave
but was not granted before the
employment; and

(h) for one day in respect ‘of each completed month of employ-
. ment with the employer after the’ date on which he last
becamhe entitled to leave in terms ‘of sub-section (2), or in

the case of an employee who his been employed for less
than twelve months, after the date of commencement of
- his employment; provided that.in the case of an employée
‘who has had not less-than two. years continuous. service
with the same employer and, whose: remuneration is £5
or more per week, permitting in such a case, 3 weeks
leave of absence on full pay
one and a half days in respect of each compieted month

of employment with the employer after the date on which

he last became ent'tled to leave in terms. of the said sub-
- clause (2). B

-which has acc'ru_ed to him
date of termination of the

- (5) Any period during which an employee—

(a) is on leave in terms of sub-section (2); or -

(p) undergoes peace training under the South Africa Defence
Act, 19125 or o . : A .

(c) is absent from work on the instruction or at the request
of the employer: of ' :

(d) is absent from work owing to illness; '_

_shall, subject to the provisions of sub-section (6). be deemed to
be employed for the purposes of sub-s:ctions (2) and (4). !

(6) The provisions of paragraph (d).of stub-section (5) shall not

any period of absence owing - fo illness of more than.three -
“consecutive davs. if the emploves fails, after a request for .

cuch a certificate by the .employer, to submit . to..the
employer .a_certificate by & medical practitioner that. he
was prevented by iilness from doing his work; or

(a)

in terms of sub-section @),
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(b) daardje gedeclte van ’n totale afwes:gheldsiydperk gedu-
rende enige twaalf maande diens wat maar as dertig dae is.

(7) Elke bedrag aan 'n werknemer ingevolge subartikel (3), of
subartikel (4) betaal, moet bereken word teen. die loonskaal waar-
teen die werknemer "betaal is onmiddellik voor die datum Waarop
die verlof verskuldig geword het, of na gelang van die geval, sy

diens - begindig is.

{8) Alle verlof wat opgeloop het ingevolge. enige vorige Oor-
eenkoms moet vir die doeleindes van hierdie Qoreenkoms beskou
word as verlof wat. ingevolge hiervan opgeloop het, en. is onder-
worpe aan die voorwaardes wat hierin vervat is. .

(%) Behalwe die verlof soos bepaal in artikel 12 (2) van hierdie
Qoreenkoms, is werknemers in elke dienstydperk van 12 maande
toi minstens ses werkdae siekteverlof met volle betaling geregtig;
met dien verstande dat elke aaneenlopende tydperk van meer as
drie werkdae siekteverlof, indien deur die werkgewer verlang, deur

n doktersertifikaat deur die betrokke werknemer gestaaf moet

word.
(10} Vir die toepassmg van hierdie artikel, moet dit beskou
word dat ,,diens” begin vanaf—

(@) die datum waarop die werknemer by sy werkgewer in 'diens’ |

getree het; of na gelang van dic jongste datum;
{b) die datum waarop die werknemer ingevolge die vorige

Ooreenkoms laas . tot - afwesigheidsverlof met besoldlg ng -

. geregtig geword het.

DIENSSER’]‘IF]KM’E

(1) Ten emde die. laon te kan. vasstel wat betaal moet word
aan werknemers wat onder subartikel (1) van artikel 4 van hierdie

. Qoreenkoms val, moet e]ke werkgewer kosteloos aan so 'n werk-

.word en -die tydperk waarvoor dit geldig is, vasstel;

némer 'n dienssertifikaat, in dic vorm van Aanhangsel II van
hierdie OQoreenkorms, nitreik wanneer hy uit die werkgewer se
diens tree. Alle semhkate wat deur 'n werkgewer uitgereik
word; moet binne drie- dae daarna aan die Sekrétaris van die
National Baking Industrial Union, Velragebou 16, Pretoria. vir
oorhandiging aan die betrokke werknemers gestuur word.

Alle dienssertifikate wat deur elke werkgeWer vitgereik word,
moet in volgorde genommer word en 'n duplikaat van efke serti-

fikaat moet deur hom behou en ’n verdere kopie moet binne drie

dac na die datum van uitreiking aan die Sekretaris van die Raad
gestuur word.

(2) 'n Werkgewer' moet, voordat hy 'n applikant vir werk as 'n-

jeugdige werknemer (behalwe in: die hoedanigheid van ’'n onge-
skoolde arbeider of 'n bestelwahulp) in diens neem, van die appli-

kant 'n dienssertifikaat. vorder ‘wat uitgereik is mgevolge die

bepalings van. subartikel (1) van hierdie artikel; of ™m sertifikaat
wat deur die Sekretaris van die Raad onderteken is, en waarin
die duur van die appllkant se vonge dtens in die nywerheld

‘vermeld word.

14 DIBNSBEEINDIGING

(lj 'n Werkgewer of ’n werknemer moet dle ‘diens minstens een

week "vooraf opse, ‘met dlen verstande dat d1t geen inbreuk maak
nie op— -

(a) die reg van ‘n werknemer of van ‘n: Werkgewer om die

“dienskontrak sonder opsegging te begindig om 'n g0e1e ren:le ’

- wat deur dic Wet as voldoende erken word;
(b) 'n skriftelike ooreenkoms tussen die werkgewer en werk

nemer wat voorsiening maak vir 'n langer diensopseggings-
termyn as een week; met dien verstande dat die termyn vir

‘albei partye dieselfde is;

' en "voorts miet dien verstande dat ‘n werkgewer aan ‘n werkm.mer

'n week se besoldiging kan betaal in plaas van die voorgeskrewe
of  ooreengekome termyn van opsegging na te kom.

(2) Die bepalings van subartikel (I) van hierdie artikel is-nie
op los werkers' van foepassing nie en in hulle geval kan die

-dienskontirak .sonder opsegging deur enige party beéindig word.

3) Dre dlensopseggmﬂstennyn ‘ooreenkomstig hierdie artikel
neem nie 'n aanvang voordat verlof wat op die tydstip van
diensbeindiging verskuldig is, geneem is en verstryk het nie,

: 15. VRYSTELLINGS. '

(l) Die Raad kan vrystellmg van. emgeen van: die bepalmgs

- -wvan hierdie Ooreenkoms .om: enige  goeie en' voldoende: rede ver- .
‘leen: meat dien verstande dat geen vrystellmg van subartikel (4) () .

van artikel 8 verleen word ten opsigte van 'n vroulike werknemer
wat handearbeid verrig nie, behalwe vir die doel om werk te
doen—

(a) wat nodig is as gevolg van ’n noodtoestdnd of

(b)) wat nodig is om die verlies te voorkom van grondstowwe
wat juis bewerk word en aan v=nmge bederf onderhewig
is. :

{2) Die Raad moet ten opsigte van elke persoon aan wie
vrystelling verleen word, die voorwaardes waarop dit verleen
met dien
verstande dat die Raad na goeddunke en nadat aan die betrokke

persoon een week vooraf skriftelik kennis gegee is, enige vrystel- -

lingsertifikaat kan intrek. of die tydperk waarvoor vrystelling
verleen was, verstryk het of nie.

~{3) Die Sekretaris van dle Raad moet aan elke persoon aan wie

vrystelling verleen word 'n sertifikaat mtrelk9 wat deur hom onder-

teken is en waatin vermeld word—

{a) die naam van die betrokke persoon voluit;
. (b)die bepalings van dre ooreenkoms waarvan. vrystellmg ver-
leen word; :

{¢) die voorwaardes -waarop die vrystelling . verleen word; enl it
b Ad) the penod durmg whzch the exempn(m shall cp‘.rate

(d) die tydperk waarvoor die vryslellmg geldlg is..

shall have been taken and shall havé expired.

(b) that .portion of any total period of absence during any
}jwelve months of employment which is in excess of thirty

ays. 3

(7) Any amount paid to an employee in terms of sub-section
{3) or sub-section (4) shall be calculated at the rate of remunera- _
tion which the employee was receiving immediately prior to the
date upon which the leave became due or his employment ;
terminated, as the case may be. :

(8) All leave which may have accrued or accumulated under )
any previous Agreement, shall for the purposes of this Agreement
be deemed to ‘be leave accrued thereunder, and shall be subject to
the conditions herein contained.

(9) In addition to the leave provided for in section 12 {2) of
this Agreement, employees shall be entitled to not less than six
working days’ sick leave on full pay, in each period. of twelve
months’ employment; provided that any consecutive period in .
excess of three working days’ sick leave shall if required by the
employer be supported by a medical certificate by the empioyee
concerned,

(10) For the purpose of this section * employmem ? shall be'

“deemed to commence from—

(a) the date on which~ the emp;oyee entéred the employers '
. service; or -
(b) the date on which the employee last became entitled to
leave of absence on full pay in terms of the previous Agree- .
ment, whichever may be the later.

13. CERTIFICATES OF SERVICE

(1) For the purpose of determinjng the wage-that shall be paid
to the employees comprised in sub-section (1) of section 4 of ‘this

Agreement, every employer shall issue, free.of charge, a certificate . ..

of service in the form of the Annexure 11 to thls Agreement,
in respect of each such employee, at the time he leaves such
employer’s service, and all certificates shall be forwarded to the
Secretary of the "National Baking Industrial Union, 16 Velra
House, Bureau Lane, Pretoria, within. three days ‘of  their issue,
for transmission to the employees concerned.

_All certificates of service issued by each employer shall be -
numbered consecutively, and a duplicate of each certificate shall
be retained by him and a further copy forwarded to the’ Secretary
of the Council within thrée days of tﬁe date of issue.

(2) An employer- shall before engaging an appllcant for work
as a juvenile employee (other than an wnskilled labourer or a van

assistant) require such applicant to produce a certificate of service
‘issued in accordance with the provisions of sub-section’ (17°of this
- section, or a certificate signed by the’ Sec.retary to the Council
; specnfymg the length of applicant’s previous sermce in the Industry.

14. TERMINATION OF EMPLOYME\ET -
(1) Not less than one week's notice shall be given by the-

employer or the employee to terminate a contract of semoe*

provided that it shall not affect—.

(@) the right of an employee or employer t6 terminate the
contract of service without notice for any good -c¢ause
recognized. by law as sufficient;

. (b) any written agreement between the emp! oyer ‘and- emp]oyee 3,
providing for a longer period of notice than one week;
provided the periods are the same on both sides;

and provided ‘further. that.an -employer may pay to an employee .
a week’s remuneration for and 1n lien of th= prescnbed or agreed.
period of notice.

(2) The provisions of sub -section (1) of this section shall not :
apply to jobbers whose contract of service may be termmated
without notice by either side.

(3) Notice in terms of-this section shall not commence to run
until after any leave due at the time of termination of service

15. EXEMPTIONS. ;

(1) The Couneil - m:ly grant exemption from any of the provi--
sions of this Agreement for any good and sufficient reason;

‘provided that no exemption shall be granted from sub-section {4

(b) of section 8 in respect of any female employee engaged in
manual work except for the pur pose of performing work— :

(4) which is necessitated by an emergency; or

() which -is necessitated to prevent the loss of raw materials :
in the course of treatment whuh are subject to Trapid
deterioration.

(2) The Council shall fix in respect of any psrson _granted
exemption, the conditions subject to which such exemption ig
granted, and the period - during which such .exemption shall -
operate; prowded that the Council may, if it deems fit, after one
week's notice, in writing, has been given to the person concerned
withdraw any licence of exemption whether or not the period for
which' exemption was granted has expired, ;

(3) The Secretary of the ‘Council. shall issue to every person
granted- exemption, a-licence signed by him setting out—: "
(a) the Tull name of the person concerned;

(b) the provisions of the Agreernent from Wthl‘] exemp*ton' x
i _is granted; | i

() the condltlons subject ts:- Wthl‘l such exempnon is’ granted""'
cand

i B _ _ _ ol
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{4) Die Sckretaris van die Raad moet—
- (i) alle sertifikate wat nitgereik word, in volgorde nommer;
(1) vam elke sertifikaat wat uitgereik word, 'n afskqf hou en 'n
afskrif aan die Afdelingsinspekteur van Arbeid, Pretoria,
stuur; . } ;
(i1} _ingevzcll vrystélling aan °‘n werknemer verleen word, 'n
afskrif -van die sertifikaat aan die betrokke werkgewer
stuur; . ; - .

16. UITGAWES VAN DIE Raab.

Om te: voorsien in die uitgawes van die Raad, moet elke werk--

gewer ‘twaalf - pennies per weck aftrek van die verdienste van
elkeen van sy werknemers, behalwe vakleerlinge, vir wie¢ in hierdie
‘Qoreenkoms ’'n minimum loon van meer as £1. 15s. per week
‘voorgeskryf word. Die werkgewer moet by die bedrag aldus
afgetrek, 'n gelyke bedrag voeg en die totale bedrag maandeliks,
voor of op die sewende dag van die miaand aan die Sekretaris van
die Raad, Posbus 357, Pretoria, stuur. R

: : 17. VERTONING VAN OOREENKOMS,
- +Elke werkgewer moet op ’'n opvallende plek in sy inrigting wat
_maklik toeganklik vir sy werknemers is, 'n leesbare afskrif van
hierdie Ooreenkoms in beide offisiéle tale vertoon en vertoon
- hou. :
. 18. VERTEENWOORDIGERS VAN VAKVERENIGING. OP RAAD.
Werkgewers moet aan énige werknemer wat 'n verteenwoordiger
op die Raad is, alle redelike fasiliteite verleen om sy pligte in
verband met die werk van die Raad te vervul.

19. VERTOLKING VAN OOCREENKOMS.

1y Dié Raad is die liggaam wat vir die toepassing van hierdie

. Qoreenkoms verantwoordelik is en hy kan menings vir die leiding
_van' werkgewers en werknemers uitvaardig wat nie met die
bepalings daarvan in stryd is nie. . . :

(2) Enige geskil wat kan ontstaan betreffende die verklaring
van enigeen van die bepalings van hierdie Qoreenkoms, moet na
die Raad verwys word. ) )

20. AGENTE.’

Die Raad moet ¢en of meer bepaalde persone aanstel as agente
om by die toepassing van die bepalings van hierdie Ooreenkoms
behulpsaam e wees. ’n Agent kan enige inrigting binnegaan. en
. kan enige werkgewer of werknemer ondervra en die state van
lorie=wat betaal, die tyd wat gewerk en die bedrae wat vir oortyd-
werk betaal .word, nasien, ten einde vas te stel of die bepalings

. van' hierdie Qoreenkoms nagekom' word.

21. VAKVERENIGINGARBEIDSKRAGTE.

(1) Lede van die vakvereniging stem toe om alleen by lede van
die werkgewersorganisasie in diens te tree en lede van die werk-
gewersorganisasie stem toe om aileen. lede van die vakvereniging
in diens te neem; met dien verstande dat hierdie artikel nie van
toepassing is nie ingeval 'n werkgewer, of “n werknemer, volgens
mening van die Raad lidmaatskap van die een of ander party tot
die Ooreenkoms geweier word en dic Raad binne ecen-en-twintig
dae van so 'n weiering in kennis gestel is. “
" (2) 'n Werkgewer kan nie 'n werknemer in diens neem nie,
_ tensy so ’'n werknemer in besit is van 'n bydrae-kaartjie wat deur

“die 'vakvereniging uitgereik is en’geldig is vir -die week waarin
die aansoek gedoen word. . ' ;

(3) Elke werkgewer moet die ledegelde van die vakvereniging
van die loon van sy werknemers aftrek en moet die bedrae wat
aldus aftrek word, voor of op die sewende dag van elke maand
aan die Sekretaris van die Vakvereniging, Velragebou 16, Buro-
laan, Pretoria, stuur. i

(4) Aan behoorlik gemagtigde verteenwoordigers van die vak-

“verenigings moet alle fasiliteite verleen word om, met vooraf-"

gaande toestemming van die werkgewer of sy verteenwoordiger,

" lede van die vakvereniging by hulle werk te spreek. 4

. (5) Die bepalings van hierdie artikel.is nie op-’n immigrant
gedurende die eerste jaar na die datum van sy aankems in die
Unie van Suid-Afrika van toepassing nie. . - o

: - 22. ONGESKOOLDE ARBEIDERS. = -

Elke werkgewer moet die Raad: binne agt-en-veertig uar skrifte-
Ilik in kennis stel van die indiensneming van elke ongeskoolde
arbeider en moet onderstaande besonderhede - verstrek : —

Naam van Werknemer. .......ivucrierivreasraneriiannes
- Datum van indiensneming..

Pas: NO...oveiiiiiaininmresderiebsncansrerbornninms sarseisnnsseriiansssss
e O s e e b T L R W A S SRR TR S R R

23. INDIENSNEMING VAN MINDERJARIGES.
 nie.

 Elke werkgewer moet, voordat 'n afleweringswerknemer op

. afleweringswerk uitgaan, die mame en adressé van die klante aan

- wie aflewering moet geskied, in 'n afleweringsboek wat deur die
Raad goedgekeur is, laat aanteken. - ¢

. i i 25, LEWENSKOSTETOELAE.

.- 1) Werknemers..yir wie lone in artikel 4 van hierdie Qoreen-
koms voorgeskryf is, meet tesame met hul ander besoldiging, 'n
_ew_l%nskostetoclae van 25 persent van dié voorgeskrewe loon betaal

word . t : B ;

8

Niemand onder 15 jaar oud mag in die Nywerheid in diens wees

(4) The Secretary of the Council shall—
(i) number consecutively all licences issued; - :
(ii) retain a copy of each licence issued, and forwarded a copy
to the Divisional Inspector of Labour, Pretoria;
. (iii) where exemption- is granted t6 an employee, ‘forward a
copy of the licence to the employer concerned.

16. Exrenses oF COUNCIL.

For the purpose of meeting the expenses of the Counéil, eac]i
employer shall deduct twelve pence per week irom the earnings-

‘of each of his employees, except apprentices, for whom minimuym
- wages in excess of £1. 15s. per week are prescribed in this Agree-

ment. To the amount so deducted the employer shall add a like

amount -and forward month by month and not later than the

seventh day of each month the total sum to the Secretary of
the Council, P.O. Box 357, Pretoria. i

17. EXHIBITION OF AGREEMENT. " :

Every employer shall affix and keep affixed a legible copy of

this Agreement in both official languages in his establishment in a

conspicuous place where it is readily accessible to his employees.

18. TRADE UNioN REPRESENTATIVES OF THE COUNCIL.
Employers shall give to any of their employees who are

representatives on the Council every reasonable facility to attend

to their duties in connection with the work of the Council.

19, INTERPRETATION OF AGREEMENT.

(1). The Council shall be the body responsible-for the adminis-
tration of this Agreement and may issue expressions of opinion
not incensistent with the provisions thereof for the guidance of
employers and employees.

(2) Any dispute which may arise regarding the interpretation of
?:ny oil.the provisions of this Agreement shall be referred to the

ouncil. :

; 20. AGENTS.
The Council shall appoint one or more specified persons as

agents to assist in giving effect to the terms of this Agreement.

An agent may enter any establishment and may question any.
employer or employee and inspect the recerds of wages paid,
time worked, and payments made for overtime for the purpose
of ascertaining whether the terms of this Agreement are being
observed. : - i )

21 TRApE UNION LABOUR.

.~ (1) Members of the trade union agree to accept employment
with members of the employers’ organization only, and members
of the employers’ organization agree to employ members of the
trade union.only; provided that this section shall not apply where
an ‘employer or employée has in the opinion of the Council been
refused membership of a party to this Agreement and has notified
the Council within twenty-one days of such refusal. . -

(2) An employer shall not engage an employee unless such
employee is in possession of a “ clearance™ card issued by the
trade émion'and'. current during the week in which the application
is made. : ¢ :

(3) Every employer shall deduct the trade union subscription
from the wages of his employees and .shall forward the amounts
so collected {0 the Secretary of the Trade Union, 16 Velra House,
Bureau Lane, Pretoria, not later than the seventh, day of each

" month. ; :

(4) The duly accreditéd representatives of the trade union shall
be allowed every facility to meet members of the trade union: at
their work after obtaining the permission of the employer or his
representative. ) )

(5) The provisions of this section shall not apply in respect. of
an immigrant during the first year after the date of his entry into
the Union of South Africa. . :

22, UNSKILLED LABOURERS.

- Every employer shall notify the Council in writing within_forty-

eight hours of the engagement of any unskilled labourer giving
the following particulars: —
WNamic:of ERPloyetsmGosnnme v it s w7 o0 i
Date of engagement.. ; ; :
Pass Noo.....oovinndin,

~ 23. ENGAGEMENT OF MINORS,

No'pcrson under the age of 15 years shall be emploved in the
Industry. : . : ;

' 24. DELIVERY OF BREAD AND/OR CONFECTIONERY,

Every employer shall, prior to a delivery employee proceeding
on delivery, cause to-be entered in a delivery book, approved by
the Council, the names and addresses of the customers to whom
deliveries are to be made. . g ¥

25. CosT oF LIVING ALLOWANCE.

(1) Employees for whom wages are prescribed in section 4 of
this Agreement shall be paid at the same time as 'their -other
remuneration is ‘paid, a cost-of living allowance equal to 25 per
cent of such prescribed wages. : = T
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(2) Die toelae in hlerdlc arhkel voorgeskryf, slusi in die toelae
betaalbaar mgevoige Oorlogsmaatreel Neo. 43 van 1942, soo0s van
tyd tot tyd gewysig; met. dien verstande dat in gevalle waar die
toelae, in hierdie artikel voorgeskeyf, minder is as die toelae
betaal ingevolge geno*mde Oorlogsmaatreel
reéltoclae betaalbaar is.

(3) Nieteenstaande andersluidende bepalings in hierdie Qoreen-

koms- vervat,’ kan geen Korting gemaak word van die toelae wat
mgevolge hierdie artikel betaalbaar is me met dien verstande
dat as ’n korting van die besoldiging van "n werknemer by hierdie
Qoreenkoms toegelaat is ten opsigte van enige versium van dlc
werknemer om die bepalings van sy dienskontrak na te kom, 'n
ooreenkamstrge pro rata korting van die lewenskostetoelae ten

opmgte van 'd;eselfde tydperk afgetrek kan word.
- -

- Naam van nywerheid ..........................

26. BESKERMENDE KLERE. -

Die bepalings van die Wet op Fabrieke, Masjinerie en Bouwelk
1941, en die regulasics kragtens daardie Wet opgestel met betrek-
king tot. beskermende klere, is op alle fabrickswerkers van
toepassing. 2y

Daarbenewens most elke- werkgewer aan -elkeen van sy werk- |

“nemers wat afleweringswerk verrig, gedurende elke twaalf maande
diens kosteloos vier qu]ause of oorpakke verskaf en elke werk-
nmemer wat die stofjasse en oorpakke ontvang, moet by ontvangs
van die stofjasse en oorpakke aan die werkgewer 'n ontvangs-
bewys uitreik. |

Namens die partye op hede die SOSLe dag van Mel 1953 in

Pretoria onderteken.
H. C. BOERSTRA,

Voorsitter van die Raad.

A, D. B. Raats,
Ondervoorsitter van die Raad.
Craune E. Acton, -
Sekretaris van die Raad.

die Qorlogsmaat-

T

(2) The al]owance prescnbed in this secl:on shall include the
aliowance payable in terms of War Measure No. 43 of 1942, as
amended from time to time; provided that in cases where the
allowance prescribed' in' this section is less than the allowance
payable in terms of the said War Mea‘sure the War Measure
Allowance shall be payable.

(3} No deduction shall, notwnhstandmg anything to the contrary -
contained .in this Agreemem be made from the allowance. payable
in terms of this section; provided that, whenever a deduction from
the remuneration of an employee is perrnltted by this Agreement
in respect of any failure o? such-employee to fulfil the terms of
his “contract a corresponding pro rata deduction may 'be made
from the cost of living allowance in respect of ‘the same period.

26. PROTECTIVE CIOTH_IN_G‘ :

The provisions of the Factories, Machinery and Building Work
Act, 1641, and the regulations made thereunder, with regard to
protective clothmg shall apply to all factory emnloyees .

In addition, every employer-shall prowdc free of charge, for
each of his employees engaged in delivery work, during each
twelve months of service, four dustcoats or overa]ls and each
employee so receiving the dustcoats or overalis shall give a receipt
to ihedernpir}yer as and when the dustcoats or overalls are
TeCeIve:

. Signed at Pretoria, on heha]f of the partles on this the day
of 30th May, 1953, ;
. H..C. BOERSTRA,
Chairman - of -the Council.

. A. D. E RAATS.
V:oe -Chairman of the Council,

~ Craupe E. ActoN,
Secretary of the Council..

AANHANGSEL I,

NaaM VAN MAATSEAPPY.....

Week gedindig.

-Een uur toegestaan vir etenstyd.

Sdhdag. Maandag. : binsﬂag. Woensdag, | Donderdag. . Vrydag. Saterdag. Opmerkings.
Naam T - : T 3 - | Towal | Oor- —— it
S Tyd | - Tyd, Tyd . Tyd | Tyd | Tyd STyd |oure. tyd. - B ;
Tyd e | Tyd 3 Tyd go- | Tvd go- | Tvd - Tyd Tyd Handtekenin,
“begin, Slglﬂ_k. bpg:n. s!%%k._ “begin, staak. begin. staak. begin. _sl%ik. begin: | gnak. begl_r.l. st%;-k. : %
ANNEXURE 1.
Mawe oF Fiyi OR COMPANY.. ;
week ended : : ‘e
One hour allowed for meals.
, ‘Sunday. | ‘Monday. ' Tuesday Wednesday, | Thursday. " Friday. Saturday. . Remarks,
MNamie . - : ; ) [:I_'otal Over- |
i 2 Time 4 Time " Time . Time i Time . Time | o Time { DOUrS. | tme. | :
: Time Tlme : Time | & - Time H Time Y Time . Time . i "
started. ﬁn;;l:l- started. F_";:ih' started. ﬁ:;f'_h" started, ﬁ':ih' started. ﬁz:jsh— started. ﬁl:'ds_h' started. ﬁ‘::is_h'- Signature.,
AANHANGSEL 1L .KNNEXURE I g
: No. van' Sertifikaat............... - “No. of Certiﬁcate, AT 1 PO
DIENSSERT]FIKAAT : CERTIFICAT‘E OF SERVICE. :
(Ultgereuc 1ngf:volge artikel.. van dle Nywerhezdsraad- (Isaucd in terms of sectiont........... of the Industrial Council ‘Agree-
ooreenkoms gepubhseer by Goewcrmcntske}nmsgew' ing No.......... me.nt published 1.1[14:ler9 Governmcn-t‘-Not:ce MNowvierivnns dated
Van.. -4 15....... GO PR S s 19....) 0

Naam en adres van firma..

S R L L L L LR T

Hierby sertifiseer ek dat ondervermelde persoon by my in diens
en dat onderstaande besonderhede julS isi—

was
1. Volle naam van werkDEeMEr. . .....coviiriiiinniiiinnnainnianianns
2. il s
-3.
4.
5.V i
6._Loonskaal by uitdienstreding...........ocnueiinninns
7. Datum van indienstreding by. Y. cocimmmiianivian
© 8. Datum van uitdienstreding BY MY.....cociiiiniiniririin .
9. Die nommer van dlB chensseruﬁkaat ultgerelk deur vonac
¢ werkgewer ............................... Wsidsic e
Uitgereik te.. 5 :
-dag vam........ A - ....... e 1900

Handtekcmng van Werlgewer.

L.W——n Duptikaat van hierdie sertifikaat moet deur die Werk-
gewer behou word, ;

‘Name of Industry... ;
Name and address of firm..

..................................... Berrsrariine

I hereby cert:fy that the undermentioned person was employed
by me and that the paltlculars detailed hereunder are corréct:—

. Full name of employee
Address... 5

Sex......
Agelii .
OCCUPALION e e i ve e vaieaneareeais

Rate of wage due at date of leaving...........viviviiieninrnnanns
Date of entering my service.................
Date of leaving my service..

. The number of the certificate of service 1ssuecl by prewous
employer.....cccervnne R R e IWAS S TS e e .

'wwﬂ99ﬁww~

s Swnature of Employer.
firs ' B-——Dupllcatc copy of this cemﬁcate _must be retained | by

e.mployer. _ _
¥ My 9
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e, 14901 |

f ET 01=L FABRIEKE MASJINERIE EN BOUWERK,
941,

R ersone

| RN PRAGIIG GEILLUSTREER

[11 September 1953.

—_—

| R

" BAK- EN BANKETNYWERHEID, PRETORIA.

| Ek, BAREND JACOBUS SCHOEMAN, thster van Arbeid,
andelendc ingevolge subartikel (1) van artikel twee-en-

¢+ twintig van die Wet op Fabricke, Masjinerie en Bouwerk,
© 1941, verklaar hierby dat die bepalings van die Ooreen-
- Koms en Kennisgewing in verband met die Bak- en Banket-
ﬂyweﬂlﬂd Pretoria, bekendgemaak by Goewerments-
‘kennisgewing No. 1989 van 11 September 1953, vir die
Wwie se werkure daarby gereél word, nie minder |

unstlg as die ooreenstemmende bepalings -van - die

' genoemde Wet is nie.

| 'B. J. SCHOEMAN,
Minister van Arbeid.

sk No. 1990.]

- [11 September 1953.
FACTORIES MACHINERY AND BUILDING WORK .
ACT, 1941. ,

BAKING AND CONFECTIONERY INDUSTRY
PRETORIA

1 BAREND JACOBUS SCHOEMAN, Minister of Labour, -
hereby, in terms of sub-section (1) of. section,twenty-two
of the Factories, Machmery and Building Work Act, 1941,
declare. the provisions - of - the Aﬁreement and notice
relating to the Baking and Confechonery Industry,
Pretoria, published, under Goverhment Notice No. 1989
of the 11th September, 1953, to be not less favourable to
the persons whose hours of work are- regulated -thereby
than the relatwe prowsmns of the said Act.

g 1 & SCHOEMAN
Minister of Labour.

K_en u Nasionale Erfenis!

Koop 'n kopie van

'DIE GEDENKWAARDIGHEDE |
VAN SUID-ARRIKA

|

|
;Gétealgel!r deur C van R:el Lowe en B. D. Malan vir d:e Hlslonese
;| e - Monumenre -komimissie

1951

“n Boek wal u sal help ‘om u fand op 'n nuwe manier te ken en
te waardaer .Dit sal u na interessante ontdekkings lei, waar u cok
i mag . woon of ress

1 PRYs 15s
i Bestel u kop:e, in Airekaans of Engels, by -

DIE STAATSDRUKKER, PRETORIA

HERSIENEB{VERGROTETWEEDE UIT(:-AWE S 1

Know Your Nat:onal Heruagef
Buy a copy of _
THE MONUMENTS OF
"SO'UTH AFRICA

‘Edited by C van Rie! Lowe and B. D. Malan foﬂr the Hlsioncat :
: Monumenis Commission

- REVISED AND ENLARGED SECOND EDITiON
- 195
LAVISHLY ILLUSTRATED

A book that will help you to see and appreciate vouf ‘country
n a new way and lead you to inferesting discoveries wherever.
you live or travel

- PRICE 15s.
 Order your copy, in English or Afrikaans, from
_IHE GOVERNMENI PRINTER, PRETORIA

.,_m:mg ban  Suid-Afrika

Wapen van dte

“In Kleure
Grpqt 11} duim~by 9 dulm

| Herdruk volgens plan opgemaak
deur die Kollege van Heraldiek
BE For e PRYS:

C ‘Zs. -per kopie, posvry. in die Unie.

-2s. 6d. per-kopie buite die Unie

Verkrygbzar ‘by die Staatsdrukker -
. . . - Pretoria.en Kaapstad.

Gﬂmﬂn of %nuth tha
Coat of Arms

“In Colours
Size: 11} inches by 9 inches
_ " +
Reprinted to design prepared
by the College of Heralds
+

PRICE:

1s. &er copy, post free within the Un!or
. per copy outside the Union

' Obtainable from the Government Printer
Pretoria and Cape Town

; Die Staatsdrukker, Pretoria.

I The Government Printer, Pretoria.



