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DEPARTEMENT VA’\I ARBE!D

*‘Nb;.l??l.] . | {11 September 1953,
 NYWERHEID-VERSOENINGSWET, 1937,

KLERASIENYWERHEID TRANSVAAL
Ek, BAREND JACOBUS SCHOEMAN Minister van Arbeld
verklaar hierby— = - .

(a) kragtens subartikel (l) van artikel agt-en-veerrxg
van die Nywerheid-versoeningswet, 1937, dat al die

' bepalings van die Qoreenkoms wat in die Bylae

* hiervan verskyn en betrekking het op die Klerasie-
nywerheid, vanaf die tweede Maandag na die datum

. van publikasie van hierdie kenmsgcwmg en vir die

 tydperk. wat: elndlg op die 31Iste dag van Maart

1954 bindend is vir die werkgewersorganisasie en

- vakvereniging wat genoemde Ooreenkoms aange-
-gaan het en vir die werkgewers en werknemers wat
lede s van daardie orgamsas;e of daardie
vereniging;

(b) kragtens subartlkel (2) van artikel agt-en-veertig van
genoemde Wet dat die bepalings vervat in klousules
l 3 tot en. met 22, 26 en 27 van genoemde Oor-
esnkoms vanaf die tweede Maandag van die datum

_van publikasie van hierdie kennisgewing en vir die -
tydperk wat emdlg op die 3iste dag van Maart.
1954 bindend is vir die ander werkoewers en.

werknemers betrokke by of in diens in ae_noemde_
nywerheld in die Provinsie Transvaal.

B. J. SCHOEMAN,

BYL‘AE

NYWERHBIDSRAAD VIR DIE KLERAS]E.NYWERHEID ]
: (TRANSVAAL).

[

OORE.ENKO’\&S

ingevolge die bepalings. van die, Nywerhmd—versoemngswu:t 1937,
gesluit en aangegaan tussen die

Transvaal Clothmg Manufacturers’ Association

(h:eronder i die werkgewers 1h TR werkgewersorgamsasie e
genocem), aan die een kant, en die :

Garment Workers’ Umoﬂ

(hieronder ,, die Welknemers of L die _va_kvercnigi.ng » genoem},
aan die ander kant, C

wat die partye is by die Nywerheldsraad vir die K]craszenywerhcld
:(Transvaal] .
. 1. BESTEK VAN TOEPASSING VAN OOREENKOMS
Die bepalings van hierdie Qoreenkoms. moet in die Provinsie

‘Transvaal nagekom word deur alle werkgewers wat lede van die |

- werkgewersorganisasie is en die klerasienywerheid uitoefen, en
~.deur alle- werknemers wat. lede van die. vakveremgmg is en-in
‘daardie- nywcrhmd werksaam is en. vir,

A—9193 A

" -Minister van Arbefd.- :

3 1e m:mmum lone in

The foliowing Govermnent Notices are pubhshed for
general mformatlon =i

DEPARTMENT OF LABQUR

)‘&( No. 1991 J [T Septemb“r 1953
INDUSTRIAL CONCILIATION ACT, 1937.

CLOTH_[NG INDUSTRY TRANSVAAL

I BAREND JAcOBUS SCHOEMAN Mnnster of Labour do'
hereby— . -

fa) in terms of sub-section (1) of section forty- ezght of

the Industr:al Conciliation Act, 1937, declare that -

..+ -all_the provisions of the Agreement which .appear
~.vin the" Schedule hereto and which relate to the
. Clothing Industry, shall be binding from the second.
. Monday after the date of publication of this notice
- and for the period ending the 31st day of March,
1954, upon the employers’ organisation and the
- trade union which entered into the said Agreement -
and upon the employers and empleye»s who -are -
members of that orgamsatlon or that union; and

(b) in terms. of sub-section (2) of section foriv-eight of
‘the said Act, declare that the provisions contained:
in ‘clauses 1, 3 to 22 (inclusive), 26 and 27 of the

. said Aorecment shall be binding from the second

Monday after the date of publication of this notice
and for the period ending the 31st day of March, -
1954, upon the other employers and ‘employees
~engaged or employed in the sald Industry in the
Province of Transvaal, i

B._J'._ SCHQEMAN., _
Minister of Labour.

' SCHEDULE.

. INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY

{TRANSVAAL]
AGREEMENT

"in accordance with the: provisions of -the Industrial Concnliahon.

Act, 1937, made and entéred into between the
- Transvaal Clothing Manufacturers’ Associatien

(hereinafter called *““the employers™ or *employars® ofga'nisq;
tion ™), on the one part, and the
Garment Workers Umon

{hcremafter called “the’ employees or “ the “trade union ™), of

the other part,
being the parties io the Industrlal Council for the Clcn‘n"ng
Industry (Transvaal). )
" 1. ScopE OF A‘PPLICATION OF AGREEMENT,
The terms of this Agreement shall be- observed in the Province

'of the ‘Transvaal by all employers who are members of the
employers’ organisation and are engaged ‘in the Clothing Industry, -
-and by -all employees who are members. of: the trade union and
“are emp]oyed in that industry and for whom mm'mum wages are-
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hierdie Goreenkoms voorgeskryf word; met dien verstande dat
die bepalings van artikel 21 slegs van toepassing is op werkgewers
en werknemers in die magistraatsdistrikte Randfontein, Krugers-
dorp, Roodepoort, Johannesburg, Germiston, Boksburg, Benoni,
Brakpan, Springs en Pretoria. i . F

2. GELDIGHEIDSDUUR VAN OOREENKOMS.

Hierdie Ooreenkoms tree in werking op die datum wa't-dem‘ die
. Minister van Arbeid bepaal word, en bly van krag tot 31 Maart
1954 ‘of vir 'n tydperk wat hy vassiel . : ag B

3. WOORDOMSKRYWING.'

. Alle uitc_lrukkiﬁgs wat in hierdie Ooreenkoms gebesig word en
jn die Wet omskryf is, het dieselide betekenis as in daardie Wet.
_'n Verwysing na 'm wet omvat ook alle wysigings van dié wet,

-en.tensy die teenoorgestelde . blykbaar bedoel word, sluit' woorde -
- wat die manlike geslag aandui-ook vrouens in; voorts, tensy dit

strydig is met die samehang, beteken— _.
-, Wet”, die Nywerheid-versoeningswet, 1937; -

", basiese loon™, daardie deel van die besoldiging, uitgeson'dcrd

lewenskostetoelae of bomus, wat kragtens artikel 5 van hierdie
Qoreenkoms ‘verdien word en in kontant aan-’'n werknemer
“ betaal moet word ten opsigte van die gewone  werkure, 5008
in artikel 9 van hierdie Qoreenkoms vasgestel;
,» skoonmaak ”, kolle of merke op materiaal of kledingstukke
. verwyder en/of garedrade afknip;

., klerasienywerheid * of ,, nywerheid ™, kleremakery, die maak

van alle klasse bo- en onderklere, met inbegrip van nagklere
en alle klasse mans- en seunshoede en pette van tweed en
linne, dasse, en die maak van alle klasse kledingstukke op

bestelling deur enige Staatsdepartement, Provinsiale Admini-. |
strasie, die Suid-Afrikaanse Spoorwed en Hawens of plaaslike |

_ owerhede, maar sluit' nie- kleremakery-op-maal in_ nie;
* Raad ™, die Nywerheidsraad vir die Klerasienywerheid (Trans-
vaal), wat ingevolge die bepalings van die Nijverheid Ver-
zoenirigs Wet, 1924, geregistreer is, en wat as geregistreer
beskou word. ingevolge die bepalings van die Nywerheid-

~ versoeningswet, 1937, o )

,, uitkapper ™, 'n werknemer wat kledingstukke of dele van
‘kiedingstukke uit' een of meer lae materiaal met die hand of
met 'n masjien sny; .

", inrigting *, *n plek waarin werksaamhede in verband met die

- klerasienywerheid verrig word; -~

", ondervinding *, ‘met ‘uitsondering van die. tocpassing = van
artikel 21, die totale dienstydperk of -tydperke van ‘n werk-

. nemer in die klerasienywerheid en/of kleremakery-op-maat-
nywerheid en/of private modemakery in énige hoedanigheid,
uitgesonderd dié van werktuigkundige, bestuurder van 'n voer-
tuig, 'n wag of opsigter, ’n stoomketel- of hyserbediende, ’n
klerklike -weérknemer, versendingsklerk, verpakker, voertuig-
smeerder, dryfbandhersteller of 'n werknemer wat een of meer
van die werksaamhede ‘verrig wat in “klousule 3 (1) (A)
(XVIIT) van Loonvasstelling. No. 120 genoem word, en dit
word in-elke. dienskontrak as aaneenlopend beskou van die
datum af waarop 'n werknémer in die werkgewer se diens
‘tree tot op die datum waarop die diens beé€indig word; met

.dien verstande dat, vir die doel om 'n werknemer se onder-

vinding te bereken, diens vir agt weke in 'n kwartaal as diens
vir die volle kwartaal beskou moet word; diens vir minder
as agt weke mag nie as diens in daardie kwartaal beskou
word nie; ) . e - )
-, fabriek *, persele wat kragiens: Wet MNo. 22 van 1941 geregi-

“streer  moet word, waarin- werknemers in diens is in die |

+ klerasienywerheid; - . : !
,uurloon 7, die’ weeklikse basiese loon plus lewenskostetoelae

" gedeel deur die getal ure wat gewoonlik in 'n week in die |

- betrokke inrigting gewerk word; - .

. lae rangskik 7, materiaal in een of meer lae op die snytafel
rangskik, en dit kan ook ente oopsny omvat; :

., leerling”, in die geval van werknemers wat in diens is om
patrone te maak ‘enfof te gradeer, en in die geval van man-
like werknemers [met uitsondering van strykers, uitkappers
‘en dié uitdruklik in subartikel (1) (f) van artikel 4 gencem],
'n werknemer met minder as vyf jaar ondervinding; in die
geval van vroulike werknemers in- diens- om . patrone uit te

I& en/of af te merk, manlike stiykersien manlike sowel as

vroulike: uitkappers, 'n werknemer met minder as drie jaar
ondervinding; in die geval van apder vroulike werknemers
(uitgesonderd di¢ uitdruklik in subartikel (1) (f) van artikel
4 genoem), 'n werknemer met minder as twee en 'n half jaar
ondervinding; en in. die geval van alle ander werknemers, 'n
werknemer met minder as anderhaifjaar ondervinding.
»merk ”, plekke vir sakke, knope, knoopsgate, lissies, druk-
knope, pylnate, soms, omslas en soortgelyke plekke merk
. ter voorbereiding van verdere werksaamhede; :
., houer ”, met betrekking tot persele, die persoon wat 'n besig-
© " heid wat op die persele gedrvf word, bestuur of beheer, en
‘as daar twee of meer van hierdie persone is, omvat dit al
sodanige persone; ) s
,, patente-omdraai ”," die. rande van krae, belegsels, gordels,
bande, mansjette, lussies, sakke en/of klappe met die hand
of- masjien mit- of oordraai, en kledingstukke of gedeeltes
. daarvan met die binnskant na buite draai; )
.4, Stukwerk 7,7 ’n .stelsel, - met uitsondering  van taa
voor besoldiging bereken. word volgens . die
omvang van werk wat verrig word;. . U el
,» premie 7, sonder- dat dit in enige opsig diz gewone betekenis
van die uitdrukking beperk, vergoeding van watter aard ook
al ‘wat vir die opleiding van 'n werknemer gegee word,

2

kwerk, waar-

hoeveclheid of

prescribed in this Agreement; provided that the terms of section
21 shall apply only to employers and employees in the Magis-
terial Districts of Randfontein, Krugersdorp, Roodepoort, Johan-
nesburg, Germiston, Boksburg, Benoni, Brakpan, Springs and

Pretoria.

2. PERIOD OF OPERATION OF AGREEMENT.

This Agreement shail come into operation on such date as
may be specified by the Minister of Labour, and shall remain
in force until the-31st March, 1954, or for such pericd as may
be determined by him. .

3. DEFINITIONS.

Any terms in this Agreement which are defined in the Act,
shall have the same meaning as in that Act, ) e

A reference to an Act shall include any amendment of such
Act; and unless the contrary intention appears, words importing
the masculine gender shall include females; further, unless incon-
sistent with the context— . :

“Act” means the Industrial Conciliation Act, 1937,

“ basic wage means that portion of the remuneration exclud-
ing cost of living- allowance or bonus earped in terms of
section’ 5 “of this Agreement, payable in money io amn

" employee in respect of the ordinary hours of work as laid
down 1n section 9 of this Agreement; )

“*cleaning ” means ‘the removing of spots or marks from
materials. or garments and/or the snipping off of threads;
“Clothing Industry ” or “Industry”™ means dressmaking, the
making of all classes of outer and under garments, including
nightwear and all classes of men’s and boys’ tweed and linen
hats and caps, ties, and the making of all classes of garments
to the order of any department of state, or provincial

" administration, the South African Railways and Harbours

 Administration, or local authorities, but excludes bespoke
tailoring; _ - :

“Council” means the Industrial Council for the Clothing
Industry (Transvaal), registered in terms of the Industrial
Conciliation Act, 1924, and deemed to be registered in terms
- of the Industrial Conciliation Act, 1937; )

“chopper out” means an employee engaged in cutting out
garments or portions of garments by hand or machine-from
one or more layers of material; )

“ establishment ™ means any place in which any operation in
“connection with the Clothing Industry is carried om;

~ “experience ” save for the purpose of section 21 means the

" total period or periods of employment of an empioyee in the
Clothing Industry and/or bespoke. tailoring industry and/or
private dressmaking in any capacity other than. a mechanic,
driver of a vehicle, watchman or caretaker, boiler or lift
“attendant, clerical employee, despatch clerk, packer, vehicle
greaser, belt repairer, or emplovee engaged in one or more
- of the operations enumerated under clause 3 (1) (A) (xviii) of
Wage Determination No. 120, and shall be deemed in each

- contract of service to have been continuous from the time the

- employee enters his employer’s service- until the time such
service is terminated; provided that, for the purpose of com-
puting an employee’s experience, employment for eight weeks
in any quarter shall be deemed to have been employment

/ for the whele of the quarter; employment for less than
eight. weeks in any quarter shall be deemed not to have been

- employment in that quarter. . o

““ factory ” means any premises registrable in terms of Act Ne.
22 of 1941 in which employees are engaged in the Clothing
Industry; . - : :

“hourly wage * means the weekly basic wage plus cost of living
allowance divided by the number of hours ordinarily worked
during a week by the establishment concerned. -

“ laying up 7 means the laying of material'in one or more thick-
nesses on the cutting table and may include slitting the ends;

* learner 7. means, in the case of employees engaged on making
and/or grading patterns; and of male employees (other than
pressers, choppers-out, and those specified in sub-section (1)
(f) of section 4, an employee who has had less than five years’
experience; in the case of female employees engaged on lay-
ing out and/or marking-in of patterns, male pressers and
botli rnale and female choppers-out, an employee who has
had less than threé years' experience: in the case of other
female emplovees [excluding those specified in sub-section

- (1) () of section 4], 'an employee who has had less than
two and a half years’ experience; and in the case of all other
employees, an smployee who has had less than one and a
half years’ experience; : :

““marking” means the marking of the position of pockets,
buttons, button-holes, loops, fasteners,. darts, hems. furn-ups
-and the like preparatory to further operations; '

“gccupier” in telation to any premises, means the person
‘having the management or control of any business conducted
on such premises, and if there are two or more such persoss,
includes all such persons; - . ;

“ patent turning ” means the turning out or over of the edges
of collars, facings, belts, bands, cuffs, tabs, pockets, and/oz
flaps by hand or machine, and the turning of garments o1
parts thereof inside out; : )

“ piece-work ” means any system other than task work by which
éemunerat’ron js calculated by quantity or -output of work
“done; \ g ) e N

“ premium ” “means, without in apy way limiting the ordinary
meaning of the feérm, any consideration of whatever nature
given in return for the training of an employee;
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., stryker ?, 'n werknemer wat kledingstukke se some platstryk
‘enjof die afgewerkte of gedeeltelik afgewerke kledingstukke
met die hand of 'n masjien finaal stryk; - ) i

,» gekwalifiseerde werknemer ™, in die geval van werknemers wat
““patrone maak énjof gradeer en in- die geval van manlike
werknemers [met uitsondering van strykers, -uitkappers en dié
wat uitdruklik in subartikel (1) (f) van artikel 4 genoem word],

*n werknemer met minstens vyf jaar ondervinding; in die

~geval van vroulike werknemers wat patrone uitlé enfof af-
merk, manlike strykers en manlike sowel as vroulike uit-
kappers, 'n werknemer met minstens drie jaar ondervinding;
in die geval van ander vroulike werknemers [met uitsondering
van . dié wat uitdruklik in_subartikel (1) (f) van artikel 4
genoem word], ’n werknemer met minstens twee en ‘n half
jaar ondervinding; en in die geval van alle ander werk-
nemers, 'n werknemer  met . minstens anderhalfjaar onder-
vinding; ' -

, kwartaal ”, die tydperke van drie maande elk wat op die

eerste dag van Julie, Oktober, Januarie en April begin;
o« korttyd ” 'n tydelike vermindering van die getal werkure van

°n werknemer tot minder- as 40 uur in ’n week; of die_

tydelike onderbreking van die werk weens die vereistes van
" die besigheid, bv. 'n tekort aan materiaal of bestellings of
die noodsaaklikheid van voorraadopname;

. nekke uitsny 7, die vorm van nekke van hemde en onderklere |

merk en/of regsay: : )
.. sorteer ”, kledingstukke of gedeeltes van kledingstukke, soos

hulle vir die verskillende werksaamhede nodig is, uitsorteer;
,, stempel 7, groottes, identiteits- of werknommers of ander

- besonderhede op kledingstukke of gedeeltes van kledingstukke .

enjof etikelte stempel; : i 5L
. taakwerk ”, ‘die opdrag van die werkgewer of sy verteen-
.. woordiger aan 'n weérknemer om. 'n bepaalde getal kleding-

stukke of gedeeltes van kledingstukke binne 'n vasgesielde’

tydperk te vervaardig; :
»Week 7, °n tydperk van vyf werkdae; -

»werkdag”, 'n dag waarop werk gewoonlik in die nywerheid 1

gedoen word.

S : 4. Loxe. G

(1) Onderworpe aan die bepalings. van subartikels (2), (4) en
(6).van hierdie artikel en wvan artikels 6 en 7 moet onderstaande
minimum basiese lone en ' lewenskostetoelaes weekliks aan die

volgende klasse werknemers betaal word : —

{g) Werknemers wat patrone maak en/of gradeer:—
i 3 Basiese-. Lewens-

loon. kostetoelae. o,
- : £ s d £'s.d £ s d
Gekwalifiseerde werk- '
T DEMEISi..u..eeeeseenes 10 00 810 0 1810 0
- Leerlinge:— ' ;
" Eerste jaar— e e
Eerste kwartaal........ 2 0 0 114 0 314 0
Tweede kwartaal,...... 210 @ 226 412 6
Derde kwartaal....... .3 0 0 211 0 511 0O
Vierde kwarta_,al,.‘-.... 310 0. 219 6 69 6
Tweede jaar— . ! ) o
‘Berste kwartaal....... 4 0 0 3 8.0 7 80
Tweede kwartaal...... 4 10 0 316 6 8 6 6
Derde kwartaal....... 500 4 50 9 50
Vierde kwartaal....... 510 0 413 6 10 3 6
_‘Derde jaar— ' ) -
Eerste kwartaal....... 6 00 520 11 20
Tweede kwartaal.,.... "6 10 0 510 6 12 0 6
Derde kwartaal....... 7 0 0 519 0 1219 ¢
Vierde kwartaal . 710 0 6 7 6 1317 6
Vierde jaar— . ' :
Eerste kwartaal....... 8 0.0 616 0 1416, 0
Tweede kwartaal...... 8 5 0 .7 0 3 15 5 3
Derde kwartaal..... .. 810 0 7 4.6 15146
- Vierde kwartaal....... - 815 00 78 9 16 3 9
© Vyfde jaar— . : ' :
. FEerste kwartaal......, 9 0 0 713.0 1613 0
* Tweede kwartaal...... 9 5 0 717 3 17 2 3
- Perde kwartaal....... 910 0 8 1.6 1711 .6
Vierde kwartaal....... “9 15 0 8 59 1809
en daarna........... 10 00 810 0 -1810-0-

() Manlike werknemers [uitgesonderd pairoon_t:nakér’s “en/of
gradeerders, strykers, uitkappers en dié vir wie voorsiening
in subartikel (1) (f) van hierdie artikel gemaak word]:—
: Basiese  Lewens- '

Adoon. kostetoelae. Totaal.
' _ £ s.d £ s d. £ s d
Gekwalifiseerde werk- & -
Demers. ..... cresenanes 8100 . 7 4 6 1514 6
Leerlinge:— 7
Eerste jaar—
.~ . Eerstekwartaal......., 2.0 0 114 ¢ '314 0 -
T . Tweede kwartaal.....: 2° 5 0 1718 3 4 3 3
. Perdekwartaalc..ion. 210 00 2 226 412 6
215 ¢ 26 9 519

Vierde kwartaal.......

-

“ presser ” means an employee engaged in the under-pressing of
garments and/or pressing off the finished and/or partly
* finished garments by hand or machine;

* “qualified employee ™ means, in the case of employees engaged

on making and/or grading patterns, and of male empioyees
(other than pre-sers, choppers-out and those specified in sub-
section (1) (f) of section 4] an emplovee Wwho has had not
less than five years’ experience; in the case of female
emnloyees engazed on laving out and/or marking of patterns,
male pressers and both male and female choppers-out, an
emnloyee who has had not less than thrée years’ experience;
in the case of other female employees [excluding thoss speci-
fied in sub-section (1) (f} of section 4], an employee who has
had not less than two and a Kalf vears' experiénce; and in
the case of all other employees, an employee who has had
not less than one and a half years’ experience;

“““quarter ™ means the three-monthly. periods commencing on
the first day of July, October, January and April;

short-time ™ means a temporary reduction of the number of
working hours of .any employee in any one week below 40
hours; or temporary cessation of work, by reason of the
exigencies of the business, e.g., shortage of material or orders
or the necessities of stocktaking; . : . !

“gloping” means the marking and/or trimming of _1hé shapes

“

of the necks of shirts and underwear;

“sorting” means the sorting out of garments or parts of
garments as required for various operations; -

“stamping 7 means the stamping of “sizes, identity or work-
numbers or other details on garments or. parts of garments
and/or labels; v 2 A .

* task-work * means the setting by an employer or his Tepresen-
tative to any employee of a definite number of garments or
portions of garments, to-be made by such employee in a
specified time; . ‘

“ week ** means a period of five working days;

* “working day” means any day on which work is usually -
performed in the industry. )

4. WAgGES. .

(1) Subject to the provisions of sub-sections (2), (4) and (6) of
this section and of sections 6 and 7 the following minimum -
basic wages. and cost of living allowances shall be paid ‘per
week to the undermentioned classes of employees: — -

. (@) Employees engaged on making and/or grading patterns:—

" Basic. ' C.O.L.A. Total. .

' : £ s d - £ sd £ sd
Qualified employees....... 100 0 8100 1810 0
Learners:— :
| First year— i .

First quarter......... 2.0 0 114 0 3140

Second quarter....... 210 ¢ "2 2 6 412 6.

Third quarter......... 3 0 0 211 6 511 0

Fourth quartet....... 310 0 219 6 6. 9 6

Seco_ndycar”—-'.;" i R s W g T g R
' First quarter.,....... .4 0 0 "3 8 0 7 8 0

Second guarter....... 410 0 316 6 8 66

- Third guarter......... "5 0.0 4 5 0 9 5 0 .

Fourth quarter....... 510 0 413 6 10 3 6
* Third year— T N i T

' First gquarter........, 6 0 0 520 11 2 0

Second quarter....... 610 0 .. 510 6 12 0 6

- Third quarter......... 7 0 0. 519 0 1219 0

Fourth quarter..,.... 710 0 6.7 6 1317 6

Fourth year— o

First quarter......... 8 0 0 616 0 1416 0O

Second quarter....... 8 50 7 0°3 15 5 3

Third quarter......... 8§10 0 7 4 6 1514 6

. Fourth quarter,...... 815 0 7 8 9 "16 3 9

Fifth year— _' w L

First quarier...... s 900 7130 1613 0

Second quarter....... 9.5 0 717 3 17 2 3 .

- Third Quarter........ 910 0 8 1-6 1711 6

Fourth quarter....... 915-0 ..8°5 9 '8 09

and thereafter........ 0.0 0 810 0 1810 9

(b) Male employees [excluding pattern makers and Jor graders, i

pressers, choppers-out and those - provided for in sub-
section (1} ( f) of this section]:— : :
Basic.  C.O.LA:  Total. "
oo E 5cd £ s d £ s
Qualified employees....... §10° ¢ 74 6" 1514 6
Learners:— '
First year— PR
" First quartete,....... 2.0 0 1140 314 0
Second quarter....... 2 s 00 14873 . 4.3 3
Third guarter.;....... 21 0. 2-2 6 412 & .
2150 269 51 9

Fourth quarter..... i



- afmerkers van patrone en' dié vir wie voorsiening in -
subartikel (1) (f) van hierdie artikel gemaak word];— .

Gekwahﬁseerde werk-
- Leerlinge:—
- Eerste jaar—
Eerste kwartaal.......
Tweede kwartaal......
Derde kwartaal..... i
Vierde kwartaal.......
Tweede jaar— )
' Berste kwartaal.......
Tweede kwartaal...... -
Derde kwartaal........
Vierde kwartaal.......
Derde jaar—
_Berste kwartaal.......
- Fweede kwartaal... Wk
en daarna. ciieeseansa

Basiese

Lewens-

doon.  kostetoelae. _TO‘“"’
'£, s. d, £ s.d £ sod
312 6 311 © 614 2
110 0 1.5 6 215 6
115 0 1.9 9 349
117.6 1111 3 9 5
2.0 0 114 .0 31470
2 50 118 3 4 3 3
2 7 6 205 4 711
210 0 2 2 6 412 6
215 0 269 -5109
300 211 O 511

3 50 215 3 5 0 3
312 6 -3 1 8 14
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Basiese Lewens- Totaal Bagic. C.O.LA.  Totdl.
loon..  kostetoelae, i £ sd £ sd £ sd
Lo . £sd '£sd £sd Second year— y _ " o

Tweede jaar— ’ i First quarters........ '3 0 0 211 0 51 0
Ferste kwartaal....... 3 0 0 21 0 511 0 Second quarter..,,... 3 5.0 215 3 6 0 3

_ Tweede kwartaal...... 3 5 0 215 3 . 6 0 3 Third quarter....veee, 3 10 0 2196 6 9 6

~ Derde kwartaal....... 310 0 219 6 6 9 6 Fourth quarteri...... 315 0 339 6189

._i)_Vlder(.i: k\f'.'artaa!..._.._.. 3150 339 618 9 Third e .
erae jaar— oS E

. " Perdtckwattaal! ... 45 0 312 3. 7473 Povamiseans 200 2R TUL S

_ Tweede kwartaal,..... 410 0 316 6 8 6 6 i ooty aseeel e 8 1809 8159

' Derde kwartaal....... 415 0 4 0 9 815 9 F ﬂq uarte"m"“ 50 0 4 50 95 0
Vierde kwartaal...... 5 0 0 4 50 950 . PO SO s nens -

Vierde jaar— : Fourth year— .
Eerste kwartaal..... .. 510 0 413 6 10 3 6 First quarter......... 510 0 413 6 10 3 6
Tweede kwartaal,..... 515 0 417 9 1012 9 Second quarter...... ..515 0 417 9 1012 9
Derde kwartaal....... 6 0 0 5 2 0 11 2 0 Third quarter..... e 6 0 0 520 11 290
Vierde kwartaal....... 6 5 0 5 6 3. 1111-3 -Fourth quarter....... 6 5 0 5 6 3 1111 3

e 6150 514 9 129 9 s : o o B s

Iste Kwar a...._... 5
Tweede kwartaal...... 7 5 0 6 3 3 13 8 3 e e S0 453 B
Derde kwartaal...... . 715 0 . 611 9 14 6 9 Third quarter. B e 7150 611 9 14 6 9
Vierde kwartaal....... 8 50 7 0 3 155 3 HAnAE LA tati Y gy .
en daarna...... T 810 0 746 1514 6 ourth quarter....... 8 50 70 3 15 53
b h e ERERME s tlncoe A . : and thereafter........ 810 0. 7 4 6 1514 6
.(c)__Vroull!g;e werknemers wat patrﬁme uitlé r;nfof afmerk:— (c) Female employees engaged on laying-out and/or markmg-
: - _ Basiese - Lewens- Totaal. in of patterns:—
o - £.k).:"’d .krzésregoeéae; 5 d@ ' fL“JE?asﬁca C£.O.Lé‘i. ' £Tora!d°
z 2 . . 8. . . . . ) y N s, A s.'d, - e 8
Okl - W e R el B Qualified employees..ve... 5 0 0 4 56 9 50
Leeriinge'; """ WEEET T ' Learners:— '

Eerste jaar— _ ; FirsF year— e e .
Eerste kwartaal....... 110 0 I 56 215 6 First quarter......0., 1 10..0 1 5 6 215 6
Tweede kwartaal...... 115 0 1 9.9 3 4 9. Second quarter........ 115 0 1 9.9 3 4 9
Derde kwartaal....... 200 1140 3140 Third quarter......... 2 0 0 114 0 314 0

© Vierde kwartaal....... 250 1183 4373 ‘Fourth quarter....... 2°5°0. 118 3:~4-3.3

e it 2100 226 4126 Heotnd s | B ‘i
- iste kKwart, e ; _Fi s 2
Fweede kwartaal...... 215°0 2 6 9 5 1 9 LIl guanter vosaenny L Fib 4By
Perde kwartaal 300 2110 511 0 $E00 QUBILCE s ur s
Vieeds kow 1--. ----- 350 515 3: 8 0 : Third quarter......... 3 0 0 211 0 511 O

lerde kwartaal....... _ 3 Fourth quarter...... w358 2153603

Derde jaar— : - Third . A s
2 . . ye;u‘—

Pl e, 240 8 2 g e 28 First quarter.. .. .. . 3100 2196 69 6
Tweede kwartaal...... 3 15 0 3 9 618 9 B d .

Derde kwartaal....... 4 0 0 3 80 7 8 0 v, SEEOD JUUHELS ... X 2ix 0 .4 38 G4
Vierde kwartaal....... 410 0 316 6 8 6 6 P AR cobeies 4 0.0 © 3.8 8 T 80
en daarna............ 500 450 950 afé’?heﬂ‘;?{éfr"”“f‘ 5'10 o 150 g 3 3
) Strykers (mans) en uvitkappers (mans en vroweas):— | U _ T
GickwaliBscerds: - awerks _ (d) Pressers (males and choppers-out) males and .females:—
nemers........ R, 4150 409 815 9 Quahﬁedemployees ------- 4150 409 815 9

- Leerlinge:— ' : : Learners— & o

Eerste “jaar— * E First year— . : :
Kerste- kwartaal.....,. 2 0 0 114 ¢ 314 O First quarter....... L2 00 ii4 0 314 O
]gwregdikwarfalal— % § g } }g % ilg g Second quarter....... 2 2 6 116 2 318 .8

erde kwartaal....... 18 3 Third quarter......... 2 5 0 .118 3 4 3 3

. Vierde kwartaal....... ‘210 0 226 412.6 Fourthqqua'rt'er....... 210 0 2 2__'5' 412 6 )

Tweede jaar— . : : = i . 3

Bersté kwartaal. ..., 215 0 2 69 519 Regand yeps . : ;

'weede kwartaal...... 3 0 0. 211 0 511 0 First quarter......... 2150 2 6 9 51 9
rde kwartaal....... 3 5 0 215 3 6 0 3 ?ﬁﬁdwm@nunv-g g g %g g.-g%-g]
..... Do : : ird quarter.....e.e. ;

-D;:E?:atf_arml SR e 44 0 Fourth quarter....... 310 0 2196 6 9 6
Eerste kwartaal....... 315 0 3 3 9 618 9 Third year— ' -

- Tweede kwariaal...... 4 0 0 3 880 7 8 0 First quarter......... 315 0 3 3 0 618 9
Derde kwartaal....... 4 5 0 312 3 717 3 Second quarter....... 4 00°® 3 8 0 78 0
Yierd&-k\vartfial_.,.-.-... 410.0 316 6 876 6 Third quarter......... 4 50 312 3 717 3

~ endaarna...v........ 4150 4 0 9 815 9 Fourth quarter....... 410 0 316 6 8 6 6

(e) (i) Vroulike werknemers [met uitsondering van patroon-- and thereafter........ 415 0 4 0 9. 815 9
makers en/of -gradeerders, uitkappers en uitléers en (e) (i) Female employees [excluding pattern makers and/or

graders, choppers-out and lagers -out and markers-in ‘of
or in sub-section (1) () of

patterns and those provided

this section]: —

_Qualified employees. . .....
‘Learnefsi—
‘First year—
First quarter.....

P

Second quarter.......

" Third quarter....oee..

Fourth quarter.......'

Second year—

- First quarter......... -
Second quarter.......

Third quarter....i....
Fourth quarter.......

" Third year—

First quarter........ i
Second quarter........
and thereafter........

%fc.
£ s d
312 6

[ 1l o]

L

[ e

o

(=R 8 . ShCO

vy

C.O.LA,
£ s d
311 0

Pk i

MBI

et

B~ ]

[ =1

11

==t

eo'w_o"_‘

WWWe

{r-1- P
[0 N LN

Total:
£ s d.
614 2

— i
00 Bty
[=R% RY-7- ¥

— :
—

G

-
.o
) W
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(u) Alle vroulike werknemers wat in subklousule (¢} (i) van

hierdie klousule genoem word “wat in diens is om

baadjies'met die hand onder vas te ryg of te fatsoeneer,

en wat minstens drie jaar en drie maande onder-

vinding het moet minstens £3, 17s. 6d. weekliks ont-

ﬁng plus 'n lewenskostetoelae van £3. 53 11d. week-
s,

@.Werknemcrs wat een of meer van die volgende werksaam-
hede verrig: Voltooide kledingstukke skoonmaak, epvou,
- wvasspelde, of wat stempel, afmerk sorteer, fatsoeneer, lae
- rangskik, patente-omdraai, ‘n vers:ermg (wat nie stuk-

goedere is nie) met die hand volgens 'n gegewe lengte of .
fatsoen sny, outomatiese rolstryktoestclle voer of goed

daaruit neem :—

Basiese Lewens-
g - loon. kastetoelae. Toraal.
- Manlike werknemers;— £ s.d £ s d £ s d
: Gekwa[lﬁseerde werk- S 4
DEMErS......avieeene.e 305 0 2153 6 0 3
Leerlmge' ‘

Eerste Jaarm : . : .
Ferste kwartaal....... 20 0 114 6 314 0
Tweede kwartaal... 2 26 1162 31838
Perde kwartaal....... 2 50 1i8 3 43 3
Vierde kwartaal..... . 210 0_ 22 6 4126

Tweede jaar— - : ' :
Eerste kwartaal....... 215 0 2 69 519
Tweede kwartaal...... 3 0 0 211 ¢ 511 0O

* endaarna............ 3 5 @ 215 6.0 3

, {ii} Vroulike werknemers:— .
' - : Basiese ' Lewerns-
loon. = kostetoelae, Feigal
. - £'s.d’ £ s.d £ sod
Gelewalifiseerde - werk- ' " .

NEMEIS. . ... silieyeane 210 @ . X206 4 6

Leerlinge:— ! E s

Eérste jaar— ; _ : .

- Berste kwartaal....... 110 0 15 6 - 215 6
Tweede kwartaal...,., 115 0 199 3409
DPerde kwartaal......,” 1.17 6 11111 395
Vierde kwartaal...l.... 200 114-¢ -314 0

_ Tweede jaar-— | A e Y : )
Eerstekwartaal.......' 25 118 3 4 3 3
Twoedekwanaal..... 2 7 6 2.0 5 4 711
en daarma....... ... 210 0 2 2 6 412" 6

' (2} Die - Iewenskostetoelae wat in subartikel (l;) van hierdie

artikel voergeskryf word, ‘moet enige lewenskostetoelae insluit wat. |

ingevelge 'n Ocriogsma.atfeel betaalbaar is, en dit moet verminder-
‘word met dieselfde bedrag as wat die lewenskostetoetae verminder
word ten opsigte van die betrokke loongroep ingevolge die bepa-
lings van Oerlogsmaatreél- No.-43 of enige maatreel ‘waardeur dit
vervang ‘kan word. ) :

{3) Behoudens die bepalmgs van subartikel . (4) van hlerclie
- artikel, kan niks m ‘hierdie Qoreenkoms as gevolg hé. dat die

basisiese loon van 'n werknemer in die nywerheid verminder word

nie, én daar moet voortgégaan word -om aan sodanige werknemer
£y basiese loon te betaal, en hy is geregtiz om dif te ontvang asof

die basiese loon die mm;mum basiese loon ten opsigte van daardie

. werknemer is.

(4) Ondanks andersluidende bepalings wat in hzeldle Oaleen-
koms . vervat is, moet daar. voortgegaan word om ’‘n werknemer

die volgende te betaal, en is hy daartoe geregtig: Indien hy oor-*

geplads word na 'n beroep in die nywerheid waarin hy nie voor-
heen gewerk het nie, minstens die totale besoldiging wat aan hom
‘betaalbaar was onmlddeihk voordat hy oorgeplaas is, tot die
einde van die kwartaal waarin hy ocorgeplaas is. - Op elke betaal-
dag 'in die volgende kwartaal moet hy die totale besoldiging
onfvang: van minstens die bédrag wat nect hofr is as die ‘totale
besoldiging wat hy ontvang het wat in die derde kolom van die

tabelle in. subartikel (1) voorkom . met “betrekking tot sy nuwe
‘werk; op die eerste betaaldag van daardie kwartaal moet die-

wezkuemcr bloot vir die doel om sy besoidiging te bereken, beskou
word as 'n leerling wat begin werk met slegs daardie tydperk
vai ondervmdmg wat hom in staat sal stel om dieselfde totale
besoldiging te verdien.-

sy ondervinding gereken word, en sy totile bcsoldlgmg mag nie
minder’ wees as di€ wat hy in daardie beroep ontvang het nie,

min enige aftrekkings in lewenskostetoelaes wat mgevalge die

bepalings van subartikel (2) van hierdie artikel voorgekom het.

{5) Ondanks andersludcnde bepalings wat m hierdic Ooreen-
_koms vervat is, moet die verhogings waartoe ’n leerling geregtig
word mgevolge die bepalirigs van subartikel (1) van-hierdie artikel,
op die eersic betaaldag van elke kwartaal betaal word op die
basis van die leerling se. ondervinding op dle laaste werkdag van
die’ vorige' kwartaal.

[6) Ondanks. andersluidende bepahngs wat in hierdie Ooreen-
koms vervat is, moet. die beginsalaris van 'n werknemer wat slegs
in die kleremakery-opmaat vir dames en/of in' die  Kklerasie-

nywerheid -of - kleremakery-op-maat vir mans ,ondervmdmg slegs

‘Thuite die Unie van Suid-Afrika het, vasgestel word na ’n proeftyd

-’van hoogstens twee weke deur dle betrokke werkgcwcr en werk- -

Indien hierdie werknemer na’sy vorige
- werk teruggaan, moet sy totale werklike ondervinding ‘weer as |

(i) Al fernales. mentioned in sub- cIause (e) (i) of this clause
who are employed on the ‘under-basting of coats by hand,
or &hapmg coats, and Who have not had less thun three
years’ and three months’ experience, must receive not
less than £3. 17s. 6d. per week plus a cost of living
allowance of £3 5s. 11d. per week. : i

() Employees engaged on one or more of the following

operations: Cleaning, folding, pinning of finished
“garments, stamping, - marking, sortmtg sloping, ]aymg-up,--
.Eatcnt turning, cuttmg by hand of any trimming (not

eing piece goods) to a given length or shape, feeding
in to automatiic roller presses or taking out of automatic
-roller presses:—

@ Male.emplayees:— . )
' Basic.

: C.0.LA Total.

23 ' £ s d s £ s d
Qualified emp‘eym....... 350 2_15 3 6 0 3
. Learners:—

First )_g_ear—_ :,
First quarter.........- 2 0 ¢- 114 0 314 0
‘Second quarter....... 2 2 6 116 2. 318 §
Third quarter......... 2 5 0 118 3 43 3
 Fourth quarter........ 210 0 2 2.6 412 6

Second year— Sy )
First quarter......... 215°0 2 6 8 5 1 §
Second quarter....... 3 0 @ 211 0. 51 0
and thereafter........ 3 5 0 215 3 6.0 3
(ii) Female employéee:-;'._ ) B P

’ Basic. C.0.L.A. - Toial.

£ s d £ s.d- E-sd

Quahﬁeden‘rployees....... 2100, 226 412 6
Learners:— - L T :

First year—

First quarter....,.... 110 86 1 5 6 .215 &
Second guarter....... F 15 0 1 99  3-4 9.
Third quarfer...i...... 117 6 111 395
Fourth quarter....... 200 1140 314 0

. 1 . ;

Second year— : 3 ] :
First quarter......... 2.5 0 118 3 433
Second quaster....... 2 7 6 2 0 .5 4. 711

0 2 2 6 412 6

and thereafter........

(2) The cost of living allowance prescribed -in sub-section (1)
of this section shall include any cost of living allowance payable
under ‘any War Measure and: shall be rediuced by an amount
equal to that of any reduction in. the cost -of living allowances
payable in respect of the relevant wage group in ferms of War
Measure No. 43 or any measure by which it may be replaced

(3) Save as provided in sub- sectron (4) of this, section, nothing
in this Agreement shall operate to reduce the’ basic wage of an
employee in the industry, and such employee shall continue to
be paid and be entitled 'to receive his basic wage as if such
basic wage were the minimum basic wage m respect of that
employee.

{4) Notwnhstandmg anythmg to the contrary contained in thls
Agreement, an employee who is transferred to an occupation
in the Industry in which he has not previously been entgaged 5
shall, until the end of ‘the quarter in which he was transferred,

-continue to be paid and be entitled to receive not less than the

total remuneration he was being paid immediately prior to the
transfer, On each pay day in-the next guarter he shall receive
a total remuneration of not less than the sum next higher than
the total remuneration he- was receiving appearing in-the third
column of the tables in sub-section (1) relating to his new -

| occupatiom; on the first pay day of that quarter such employee

shall solely for the purpose of calculating his remuneration, be

deemed to be a learner starting with only that ncraod of -

experience which would enable him to earn the same total
remuneration. ~ Should such an employee revert to his previous
occupation his total actual experience shall again: be regarded

.as his experience, and his total remuneration shall not be less’

than that which he received in that occupation, less any reductions
in cost of living allowance that may have’ oceurr ed in terms of
sub- sectlon {2) of this section. G

(3) Notw:ths’t'mdmg anything to the contrary contained in this
Agreement, the increases to which-a learner may become entitled

in terms of sub-section (1) of this section shall be paid on the

first pay day of each -quartgr, on the basis of the learner’s
experience on the last working day of the previous quarter.

(6) . Notw:thstandmg anythmg to the cortrary ccma ned in th[s
Agreement, the commencing wage of an employee who has had
only. bespoke dressmaking experience and/or experience in the
clothing industry or bespoke tailoring industry only outside the
Union of .acmth Africa, shall be determlned after a trial period

5
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nemer in samewerkmg met die Raad. Daardie werknemer moet
. dan beskou word as ’n leerling wat. ‘begin werk" met slegs daardle
_tydperk van ondervinding wat hom in staat sal stel om die totale
_ besoldiging te verdien waartoe die werkgewer, werknemer en-dic
. Raad oor‘eengekom het.

3 TAAK- EN STUK\VE.RK

(i) Geen werknemer mag taak- of stukwerk in ’n inrigting
-verrig nie; met dien verstande: dat ‘n werkgewer met een of meer’

van sy werknemers kan ooreenkom om bonusse te betaal vir werk
wat deur sodanige werknemer of werknemers bo die normale dag

of week se werk verrig is en, onderworpe aan artikel 9, moet-die.

-werkgewer en die werknemer of werknemers ecers o‘nderling oor-
‘eenkom oor die normale dag of ‘week se loon.

- (2) Elke werkgewer wat verlang .om" n bonussteisel ‘in sy inrig-
lmg in te voer of om veranderings in ’n stelsel wat alreeds in
werking is,-aan te bring, moet, voordat sodanige invoering of
: Yerandering in werking tree, die volgende- inligting aan die Sekre-
wns van diz Raad verstrek en die Raad se toesiemming tot so
‘n stelsel of verandering - verkry, en geen bonusstelsel mag
ingevoer of verander word nie tensy die Raad se toestemming
eers. verkry is:—

(a) Die-bonusskaal en-die wyse van belekemng van die bedrag

. -.wat ag bonus betaalbaar is;

- (b) die tydperk ten .opsigte waarvan sodamge bonus van tyd
tot tyd bereken word;

" (¢) die: dag waarop die: bedrag van die bonus wat deur 'n |-
werknemer gedurende elke- tydperk verdien is, betaaibaarl

is.
(3) Bie bepalmgs van subartlkel (2}, hzervan mag nie as gevo]g

" h& dat-dit vir 'n werkgewer onweltig is om 'n bonusstelsel, waar-

i _'van hy die. Raad Kkragtens enige vorige ooreenkoms ‘van die
nywerheld verw1ttlg het, in werkmg te hou. nie. )

e 6. Konn’m

(l) As kartryd in_'n- mrlgtmg in werkmg is of mgevoer word,
; moet *n werknemer wat nie verplig word om op ’n dag te. werk

nic, kennis daarvan -ontvang nic .later as sluitingstyd op - die
E werkdag voor die dag waarop sy: dienste nie vereis word nie, .
(2} 'n_Werknemer wat op 'n dag in die inrigting aanwesig_ is,
rnoet minstens vier uur werk verrig of in plaas daarvan besoldig
word, tensy hy kragtcns subartikel (ll vait hierdie artikel in kennis
gcstel is dat sy dienste nie op daardie dag vereis word nie. 1.
.7 {3) Die werk moet gelykop tussen die werknemers in elkeen van
die. betrokke onderafdelmgs of afdelings verdeel word, indien
: daar nic voltyds in’n- inrigling gewerk word me !

i BETAL]NG \"AN BEDRAE WAT " AAN WE.RKNEMERS VERSKULD[G IS,

(1) Onderworpe aan die bepalmgs van subartikel (5) van artikel
14 van hierdie Qoreenkoms, moet lone en ander bedrae wat aan
werknemers verskuldig is, weekliks. gedurende werkure op Vrydag

“in kontant -betaal word; met dien verstande dat as *n werknemer

- se dienste op 'n dag, ultgesondeld n Vrydag, eindig, alle bedrae
* ‘wat aan hom’ verskuldlg is -onmiddellik by . sodanige begindiging
betaal moet word, en voorts met dien - verstande dat as die
~werknerner: korttyd ‘werk, of die gewone betaaldag op ’n vakansie-
dag val, besoldiging kragtens- hierdie subartikel moet geskied
voordat die werknémer sy werk vir die week bcémdlg

PR .\ Geen bedrag van watter aard ook al, mag van bedrae wat
. aan 'n_ werknemer verskuldig is, a,fgetrek word nie; met dien
verstande dat—

(a} indien ’n° werknemer van- die werk afweslg is, n bedrag
pro. rata vir d1e tyd waarm geen werk vemg 15 nie, afgetrek
A kan word; .
. {b) waar korityd onderworpe aan die bepa.mgs vﬂn artikel 6
{1 -van hierdie Qoreenkoms, ingevoer is, werknemers vir die
tyd wat hulle werklik géwerk het, besoldig kan word;

"(c) as.'m werkgewer, onderworpe dan dle bepalings van artikel |

13 van hierdie; Qoreefikoms, sy mrlgtmg gedurende die
. maand Desember en/of Januarie vir 'n tydperk van hoog-
stens vier weke weens die vakansietyd sluit, die werkgewer
nie- verplig is om lone te betaal vir die tyd waarir geen

: 'welk verrig is nie;

(d) as. ‘o werkgewer die werknemer van tee voorSIen, hy nege

; pennies per week van sy loon kan aftrek;

(e) die, werkgewer met die toestemming van die werknemer
bedrae vir versekerings of pensioenfondse of vir bydraes
tot. die. fondse van die vakveréniging, of vir. kunstande
-én. ander tandheelkundige werk: waarvoor andersins geen
voorsiening ‘gemaak ' is nie, kan aftrek:

(f). bydrass tot die fondse van die Raad wat kragtens arti ke]
20 van hiefdie Coreenkoms afgetrek moet word;

- -{g) bydraes tot die siektebystandsvereniging ‘wat kragtens die .
‘bepalings van artikel 21 van hacrd]e Ooreenkoms afgetrek

. meet word;

(h) die koste van skére wat aan werknemers mgevoige die

.. bepalings van artikel .16 van hierdie Qoreenkoms verskaf
word, afgetrek kan word;

(#) indien daar geen werk vir die werknemer te verrig is nie
weens stilstand van masjinerie, die werkgewer bedrae van
die loon .van die werknemer slegs vir verlore tyd bo twee
uur kan aftrek: |

© - (f) enige bedrag - afgetrek kan word ‘wat ’'n werkgewer ten

hehoewe van ’'n- werknemer betaal ter nakom-ng van 'n |

wet of *n bevel van die Hof;
(k) met die-skriftelike toestemming van die werknemer, bedrae
~ v van  lone,  lewenskosietoelae. enfof. - verlofbesoldiging
wafgetrek kan word wir bedrae wat aan die werkgewer
- verskuldig is ten opsigte van geld wat deur die werknemer
ge!een of goedere wat ‘deur "hom gekooy 15

| not exceedmg two weeks, by the employer and employee coii-

cerned: in conjunction with the Council. That employee shall
then be deemed to be a learner starting with only that period

_of experience which would enable him to earn the total reriunera-

tion agreed by the employer, employee and the Council,

5 TASK -WORK AND PIECE-WORK.

{1) No emnloyee shall be employed on task-work or piece- wm‘k
in any establishment, provided that an employer may agree with.
any one or more’ of his employees for the payment of bonuses
for any work pérformed by such employee or employees in excess:
of the normal day’s or week’s work, the normal day’s or week’s
work subject to section 9 having' been mutually agreed upou
between the employer and the employee or employees.

(2) Any employer who wishes to introduce a bonus: system
in 'his establishment or- to effect alterations in one already
operating, shall, prior to the introduction or alteration thereof,
furnish  the undermemzoued information to the Secretary of the
Council and’ obtain the Council's approval of “such system or’
alteration and no bonus system shall be introduced or alierod
without the Council’s prior approval— §

{a) the rate of the bonus and the method of calculating the
amount payable as a bonus;

. (b) the period-in respect of which the bcmus is calculated from
time to time; i

. (¢) the day upon which the amount of the bonus earned by
an employee during each such period is ‘payable. )

(3) The provisions of sub-section (2) hereof shall not have the
effect of rendering it unlawful for any employer to. continue to

.operate’ a bonus system of which he has notified the Counc:l'

under cmy prevmus agreement for the mdustry

6 SHORT-TIME,

(1) Where short-time has been or is bemg mtmduced in any
establlshment an employee who is not required to work. on any
day must be given notice of that fact.not .later than closmg time
of the working day pnor to the day on which’ his' services are
not required.

(2) An employee who attends the estabhshment on- any day
shall, unless he has received notice in terms of sub-section: (l)

* of ‘this section that his services will not be required on such

day, be employed for at least four ‘nours or be. pa1d ‘wages in
lieu thereof.

- {3) Whepe full time is not being worked in any eﬂtabllshment:
the work shall be distributed  evenly amongst the employees in
cach’ of the sections or departments concemed

7. PAYMENTS OF AMOUNTS DUE TO F‘\-’I[’LOYEES

T Sub}ect to the provisions of sub-section (5) of section 14
of this Agreement wages and other amounts due to employees'

. shall be paid.in -cash weekly, during workmg hours .on _Friday,

provided that where an employee’s services terminate on a day
other than a Fnday any amounts due to him shall be paid
immediately upon such termination and provided further that

- when an employee is working short-time or the ordmaliv pay day

is a holiday, payment in terms of this sub-section shal
before the employee finishes work for the week.

- (2) No . deduction of any description shall
amounts due . to an employee provided that—

(a) where an employee is absent from work " a pro rata amounl
for the actual time lost may be deducted from hlswtotal'
remuneration:

~ (b). subject to the provisions of section 6 (1) of this Agreemenl
where short time has been introduced, the employee may
be paid for the actual time worked;

(¢) subject to the provisions of section 13 of this Agreement
where an employer closes an establishment during the
months of December and/or January, due to holiday
recess, for a period not exceeding four weeks, the emp[oyer
shall' not be obliged to pay wages for the time lost;

(d) where an employer supplies an emﬁloyee with tea he may
deduct' ninepence per week from-his, wages;

(e) with the consent of the employee, deductions may be made

* by an employer for insurance .or pension funds, or ‘for
" contributions to the funds ef the trade union or for dental
plates and other dental work not otherwise provided for;

(f) contributions’ to Council funds shall be deducted in terms
-of section 20 of this- Agreemient;

(g) contributions to the Medical Aid Society shall be deducted 5

- in terms of section 21 of this Agreement;

() the cost -of scissors supplied to employees may be dedueted
in terms of section 16 of this Agreement; :

(i) if, owing to the stoppage of machinery; no work is available
for an employee, deductions may be made by the employer
from the wage of such employee only for the timé lost.
in excess of two hours;

() any amount paid by an emnloyer on behalf of an employes
in order to comply with any law or ordel of Cour! may
be deducted;

(k) with the written consent of an_employee: deduetlons may
be ‘made from wages, ‘cost of living allowance and/or
" holiday pay for amounts owing to the employer in. respect
- of money borrowed or goeds purchased by the employee
 from the employer. :

be m&de

be ‘made from
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(3) Alle besoldiging moet aan’ die werkncmers in verseélde
koeverte betaal word, wat deur die werkgewers bewaar moet word
eén waarop onderstaande besonderhede moet voorkom:—

Naam en fabricksnommer van werknemer, basiese loon,
lewenskostetoelae, getal ure waarin werk verrig is, b:drag
verdien vir die tyd waarin werk verrig-is, bedrag aan bonusse
verdien, bedrag van wverlofbesoldiging wat verskuldig is,
besonderhede in verband met alle aftrekkings van die bedrae,
die bedrag wat in die koevert verskyn en die week waarvoor
fone betaal word.

{4) Besonderhede met betrekking tot
geskied, moet in die loonregister verskyn,

alle aftrekkings wat
8. GETALLEVERHOUDING VAN WERKNEMERS.

In elke mngtmg moet 'n gekwalifiseerde werknemer in diens
wees voordat. 'n ongekwalifiseerde werknemer ,in diens geneem
word en vir elke gekwalifiseerde werknemer mag-hoogstens twee

ongekwalifiscerde werknemers in. diens wees; met dien verstande

dat die getalleverhoudmg van werknemers wat kragtens die
bepalings van artikel 4 (1) (f) betaal word, vir die toepassing van
hierdie artikel afboﬂdﬁlllk van ander werknemers bereken moet
wora‘l .

9. WERKURE.

(1) Geen wér'_k_gew,er_. mag sy werknemer verplig of toelaat om—

__(a}.r.ne.er as 40 uur, met uitsondering van ectensure te werk
. . nie; of '
~ (b) meer as vyt dae in 'n week te werk nie;

(¢} op Saterdag of Sondag te werk nie;

{d) meer as agt uur, uitgesonderd etensure, op een dag te welk
nie;

" (e) voor 7.30 vm. of na 4:45 nm, of gedirende dle rustye 's0os |

in hierdie artikel bepaal of tussen 12.30'nm, en 1.30 om.
op emge dag van Maandag tot en-met Vrydag te werk nie;
{f) sonder ’n.eetpouse van mmstens een uur vir langer as vyf
uur te werk nie;
uitgesonderd kragtens die bepalmgs van artikel 10 van h.erdlc
Ooreenkoms

(2) Ondanks dle bepa]mgs vamn subartlkel (1) van hlerdle artlkel
kan ’'n werkgewer sy werknemer verplig of toelaat om oortydwelk
~te verrig, onderworpe aan die bepd ings van artikel 10; met dien

verstande dat geen werkgewer 'n vroulike werknemer mag verplig
_of toelaat om die volgende oortydwerk te doen nie:— .

{a) Meer as twee uur op een werkdag; _
(b) op meer as drie _agt:reenvolgende .dae;
_(¢) meer as tien uur in 'n kalenderweek;
{(d) op meer as sestig dae in-'n ]aar,
. .{e) nma. voltooung van haar gcwone werkure, meer as eeri uur
i op ’n' dag, tensy hy—_ 2
(i) die- werknemer. voor twaalfuur in dxe dag daarvan in

kennis gestel het; of
(u) die werknemer van ’n behoorlike .ete voorsien het

voor sy met oortydwerk moet begin; of:

- (iii). die werknemer  betyds 'n toelae van een sjieling en
ses pennies betaal het om die werknemer in staat
te stel om ’n’ete te verkry voordat die oortydwerk

\

gaan begin.

~ (3) Rustye van minstens tien minute waarin geen werk verrlg
mag word nie, moet aan elke werknemer toegestaan word nie
later as twee uur na die aanvang vin di¢ oggendwerktydperk
nie, ‘en 'so na as moontlik aan die middel van die namiddag-
'-wcrktydperk en sodanige rustyd word as tyd beskou waarin werk
verrig is.. Eetgerei en kookwater om tee te maak, moet deur
die werkgewer verskaf en tot beskikking van die werknemers aan
die ‘begin van elke rustydperk gestel word, asook om .12.30 nm.
op elke dag van Maandag af tot en met Vrydag

(4) Bo en bchalwe die rustye wat in subartikel (3) van hierdie
artikel vasgestel is, moet 'n rustyd van vyf minute wat as werk-
vd beskou word, na voltooiing van elke uur se werk aan werk-
nemers toegestaan word wat by 'n bandvervoerstelsel in diens
:lS :

10 Oonnn- E\I SONDAGWERK

B ) Oortydwetk d.ws. tyd waarin werk buite " die’ gewone
werkure van ’n inrigting verrig word, mag nie sonder die skrifte-
like toestemming van die Raad verrig word nie.

(a) Besoldiglng vir oortydwerk moet teen onderstaande mini-
mum loonskaal geskied: Teen anderhalfmaal die vurloon
vir elke uur of gedeelte van 'n uur waarin werk aldus op
werkdae verrig word, met inbegrip van Saterdae.

{b) Wanneer 'n werknemer op 'n Sondag werk moet sy ‘werk- |

gewer; of—
(i) die werknemer minstens dubbel die loon betaal wat

betaalbaar is t.ov. die tydperk waarin hy op 'n week-

dag gewoonlik werk; of

(u} die werknemer ‘besoldig teen ’n . loonskaal .van een |

en een-derde maal “die gewone besoldlgmg to.v. die
algehele -tydperk . waarin”. werk: op ’n- Sondag verrig

is, en binne sewe dae van sodanige- Sondag af én’

"-verlofda_g met volle besoldiging’ aan hom ‘toegestaan.

(3) All payments to cmpnoyees shall be made in sealed
envelopes which shall be retained by the employee and which

shall carry the following information on the cover:—

Name and factory number of the employee, basic’ wage,
cost of living allowance, number of hours worked, amount
earned for time. worked, amount of any bonuses earned,
amount of ‘holiday pay, .if any, details of zli o“s‘duct:ons
made from such amount, the anicunt contai ined

“ envelope, and the week in respect of which wages are paid.

(4) Particulars of all deductmns made shall be eniﬁred in the
wage register,

8. PROPORTION -OR RATIO OF EMPLOYEES.

In any establishment a quallﬁed employee, shall be employed
before an ungualified employee is employed and for each ?gllﬁed
employee not more than twe unqualified employees shall
employed, provided that for the purposes of this section, the

in ' the -

rztfo of employees paid in terms ¢F section 4 (1) (f) shail be .

calculated separately from that of othe_r employees,

9. HoUuRS OF WORL
(1) N0 employer shall require or permit an employee——

{(a) to work for more than 40 hours, excludmg m"al t'mes -in

any one week; or
(b) to work for more than five days in any one week;
(¢) to work on Saturday& or Sundays;

“(d) to work for more than 8 ‘hours, exciudmg meal t!mcs, on N

any one day;

' (¢) te work before 7.30 a.m. or later than 4.45 p.m. or durmg
the rest intervals provided in this section or between 12.30
p.m. and 1.30° prn ‘on any day from Monday' to Friday
inclusive; -

(f) to work for longer than five hours wsthout a meal time of

at least one hour;

except. in accordance with the prov;srons of SGCttOI! 10 “of -this
Agreement.

(2) Notwithstanding lhe provisions of sub-section i(1) of this

- section, an employer may requlre of permit -an employee to work

overtime, subject to the provisions of section 10, provided that

no emp!oyer shall . reqmre or peumt a Iemale employee to work'-

overtime—
(a) for more than two hours on any workmg.da‘y;
(b) on more than three' consecutive days;
(c) for more than ten_hq_urs: in any calendar week; _
(d) on more than sixty days iﬁ any year; B

(i) gwen notice thereof ‘to such empioyee before mi dday,..

ar

u

iy (c)- after complétion of her ordinary ‘working - hours, for more
than ‘one hour on any day, unless he-has— - e

(i) prowded such employee with an adequate mea] before :

she has to commence overtime; or

(iii) paid such employee an allowance of one sh:lbng and
sixpence in sufficient time to enable the employee to
obtain a meal before the overtime is due to commence.

(3). Rest. intervals' of not less than. ten minutes, during which
no work shall be performed, shall be allowed to each employee
not later than two hours after the commencement of the morning
work period and as nearly as practicable in the middle of the
afternoon work period, and such intervals shall be regarded as
time worked. Utensils and boiling water for making tea shall
be provided by the employer and be made available for the
employees at the commencement of each rest interval and also
at 12.30° “p.m. every day from Monday to Friday inclusive.

(4) In addition to the rest lntervals stipulated in sub-section
(3) of this section, employees engaged on work on a conveyor
belt system shall be given a rest interval of five minutes, which

_shall be regarded as time worked, after the completmn of each
-hour’s work. ; _

10 OVERTIME AND SUND{\Y VW ORK.

(n Overtrme that 'is. time: worked outside the usual \wrkmg
hcrurs of - the. estabhshment may not be worked except wnh the

written perntission of the Council.

{(a) Payment _for overtime worked shall’ bc made at the

v following minjmum rate: At the rate of one and one-

* half times the hourly wage for each hour or part of an
hour so worked on weekdays, including Saturdays.

(b) Whenever an employee works on a Sunday; his-émp[oyei'
_ shall either—

(i) pay the employee not less than double the remunera-

tion payable in respect of the period ordmal ily worked
by him on a week day; or

(i) pay the employee-rcmuneratlon: at the rate of one 'and-_

~one-third- times his ordinaty remunerattion in respect

of the total period worked-on such Sunday and grant
- him : within “seven 'days of such Sundav one

ho]:day on full pay.-
B

ay's
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(2) Geen werkpemer mag verpliz word om sonder sy toe-
stemming oortyd te werk nie,

(3) Geen werknemer mag ontslaan of in sy werk benadeel word |

-omdat hy geweier het om oortydwerk te doen nie.

(4) Geen vroulike werknemer mag oortydwerk tussen 6-uur
nm, en 6-uur v, verrig nie.

5 Opda"nks die bepalings van hierdie ar_tikc.l,' kan 'n werk-

‘gewer, ten einde tyd in te haal wat verloor is omdat geen werk.

op 'n openbare “vakansiedag (uitgesonderd dié genoem in artikel
13 van hierdie Qoreenkoms) verrig is nie, sy werknemers toelaat
om op enige dag, uitgesonderd ‘n Sondag, voor of na die open-
bare vakansiedag oortydwerk -teen gewone loonskale le verrig;
met dien verstande dat die 'goedkeuring van die Raad vooraf
verkry word., :

11. BUITEWERK.

Geen werkgewer in die nywerheid mag werk vir vervaardigings-

‘doeleindes uitgee nie, uitgesonderd in 'n fabriek wat geregistreer
is Kragtens artikel 12 van hierdie Qoreenkoms; ewemin mag hy
'n werknemer verplig of hom toelaat om .enige werk in die
klerasienywerheid te verrig, uitgesonderd in ’n inrigting wat deur
die werkgewer voorsien, toegerus, onderhou en beheer word.

12, REGISTRASIE VAN FABRIEK.

.Blke houer van ’n fabriek waarin werk iv.m. die klerasie-
nywerheid verrig word, moet binne een. maand van die datum
af waarop hierdie Ooreenkoms in werking tree, as hy dit nie
reeds ‘ingevolge ’n vorige QOoreenkoms gedoen het nie, en’elke
persoon wat na dié datum ’n werkgewer word, moet binhe een
maand van die datum af waarop sy werksaamhede ’n aanvang

neem, * die Sekretaris van die ‘Raad skriftelik in kennis stel van

diz adres waar dié fabriek geleé .is, die naam of name van die
houer en/of vennote van die betrokke besigheid, of indien dit
'n maatskappy met beperkte aansprecklikheid is, die pame van
die sekretaris en direkteure. Daarna moet die Sekretaris van
die Raad ’'n registrasiesertifikaat, deur hom onderteken; aan die
houer uitreik. Vervaardiging van klerasic mag alleen geskied in
'n fabriek wat ingevolge hierdie artikel geregistréer is. In die

geval van ’n verandering-in die personeel van die vennootskap |

" of firma, of verandering van adres van die fabriek of die oor-

‘drag of ontbinding daarvan, moet dié verandering of veranderings -

birtne twee weke by die Sekretaris _vah di_;'Raad aangemeld’ word.

13, VAKANSIEVERLOF,

(1) Onderworpe aan die bepalings van subartikel {2) van hier-

die artikel, moet elke werkgewer elke jaar gedurende die maand
Desember en op of voor die 24ste aan elkeen van sy werkmnemers
. wat van 'n datum af voor die eerste dag van Februarie van die-
selfde” jaar in sy diens was en wie se dienste nie voor 1
Desember begindig is nie; drie weke vakansieverlof met volle

besoldiging toestaan; met dien verstande dat verlofbesoldiging -

kragtens subartikel (2) van hierdie artikel aan ’n. werknemer
. betaal moet word wat gedurende ’n jaar vir 'naancenlopende
tydperk van twaalf weke of meer van sy werk afwesig was. Dic
vakansiebesoldiging wat ingevolge hierdie subartikel verskuldig is,
moet voor of ep die werknemer se laaste werkdag voor die
aanvang van die tydperk van verlof deur die werkgewer betaal
word. . ;

" (2) 'n" Werknemer— .

{o) wat op of na die eerste dag van. Februarie in enige jaar

vir 'n werkgewer begin werk het; of

() wat voor die eerste dag van Februarie in enige jaar vir 'n
~werkgewer begin werk het en wie se diens voor die eerste

dag van [Desember van dieselfde jaar geéindig het; )
moet, indien sy dienskontrak met dieselfde werkgewer vir 'n
tydperk van minstens vier weke in dié jaar geduur het 'n bedrag
betaa] word gelvk aan 6 persent van die gesamentlike bedrag wat

hy ontvang het ten opsigte van. dié¢ diens in plaas van verlof -

vir daardie jaar, met uitsondering van bedrae wat hy ontvang
" het as bonus ingevolge artikel 5, of as oortydbesoidiging in-
~gevolge artikel 10 van hierdie Qoreenkoms. Die werkgewer moet
die verlofbesoldiging wat ingevolge” hierdie subartikel ver-
skuldig is op of voor die laaste werkdag van daardie jaar betaal
-of, indien' dic werknemer sy diens voor daardie dag begindig, op
die dag waarop hy die werkgewer se diens verlaat.

(3) By berekening van die bedrag waarvolgens die verlof-
besoldiging van ‘6 persent ingevolge subartikel (2) van hierdie
artikel bereken moet word, moet tydpsrke van afwesigheid van
minder as een week beskou word as tyd ‘waarin werk verrig is,
ingeval dic afwesigheid veroorsaak i deur— :

(g) ‘kortiyd; of . .
' (h) siekte (en ’n doktersertifikaat verskaf is);

en dié bedrae wat aan 'n werknemer betaal sou word as hy nie
gedurende. daardie tydperk afwesig was nie, most, ten einde sy
veriofbesoldiging te bereken, beskou word as bedras wat werklik

deur hom ontvarg is.

(4) Elke werkgewer moet Nuwejaarsdag, Goeie-Viydag, Paas-
maandag, Meidag (1 Mei), Geloftedag (16 Desember) en Kersdag
as vakansiedae met besoldiging aan elkeen van sy werknemers
‘toestaan en op daardie ses dae mag geen werkgewer of werknemer
- enderskeidelik werk laat verrig of werk verrig nie, :

“in terms of this sub-section shall be paid

(2) No employee shall be required to work overfime without
his consent. : '

(3) No empld.yee shall be dismissed or prejudiced in his employ-
inent by reason of his refusal to work overtime. '

(4) No female employee may work overtime between the hours
of 6 pm. and 6 a.m. i :

(5) Notwithstanding the provisions of this section, an employer
may, in order to make up time lost through not working on a
public holiday (other than those referred to in section 13 of
this Agreement), permit his employees to work overtime on any
.day except on a Sunday, prior or subsequent to such public
holiday at ordinary rates of pay provided that permission has
previously been obtained from the Council. :

11. QUTWORK.

No employer in the industry shall give out work to be manu-
factured except in a factory registered in terms of section 12 -
of this Agreement, nor shall he require or permit any employes -
to perform any work in the Clothing Industry other than in an
establishment provided, equipped, maintained and controlied by -
the emplover. : :

12. REGISTRATION OF FACTORY.

Every occupier of a factory in which any operatiops -in the
Clothing- Industry are carried on shall, within one month from
the date on which this Agreement comes into operation, if he has

. not already done so -pursuant to- any previous agreement, and -

every person who becomes an employer after that date, shall
within one month from the date of commencement of operations
by him, notify the Secretary of the Council in writing of the

_address of the premises in which such factory is located, the

name/s of the occupier and/or partners of the concern, or, if
a limited liability’ company, the names of the secretary -and
directors. The Secretary of the Council shall thereupon. issue
to the occupier a registration certificate signed by him. No
manufacture of clothing shall be performed elsewhere than in
a factory registered in terms of this section., In the event of
a change .in the personnel of the partnership or firm or the
change of address of the factory or its ttansfer or abandonment, -
the Secretary of the Council shall be notified in writing of such .
change or changes within two weeks from the date of the change,

13. HoLpay Leave.

(1) Every employer shall subiect “to: the .provision.s of sub-
section (2) of this segtion, in the month of December of each
year, and not later than the 24th of the month, grant to each

of his employees who has been in his employ from any date

prior to the first day of February of the same year, and whose
services have not been terminated before the Ist December, thres:
weeks' holiday leave on full pay, provided that an employee who,
during any year, has been absent from work for a continuous
period of iwelve weeks or more shall be paid holiday pay in
terms of sub-section (2) of this section. The holiday pay due
by the employer not
later than the last working day of the employee before the

commencement of the period of holiday leave. : .

“(2) An employee—

(a} who commenced work with an employer on or after the
1st February in any vear; or - o 4 .

1) who -t_iomm_enced work © with an'e_r'nployer before the ist
February in any year and whose employment has termi-.
nated before the Ist December of that year: .

shall if his contract of employment with the same employer has
endured for a period of not less than four weeks in that year,
be paid in liew of holiday leave for that period of employment,
an amount equal to six per cent of the aggregate of the amounts
received by Him in respect of such employment excluding any
amounts received by him as a bonus in terms of section 5, or
as_overtime in terms of section 10 of this Asresment. The
holiday pay due in terms of this sub-section shall be paid by -
the employer not later than the last working day of that year -
or, if the employee’s employment terminates before that day, on

the day he leaves the employer’s service.

(3) In computing the amount upon which the six per cent
holiday pay is to be calculated in terms of sub-section (2) of
this section, pericds of absence of less than one week shall be
consideted as time worked where such absence is caused by—

{a) short-time; or )
. (b) illness in respect of which a doctor’s certificate is producad;

and such amounis as would have been payable.to an'employes -
had he not been absent during such period shall be deemed to
pe amounts actually received by him for the purpose of cal-
culating his heliday pay. )

(4) Every employer shall grant to each of his emplovees New
Yeat’s Day, Good Friday, Easter Monday, May Day (Ist May),
“the Day of the Covenant (16th December), and Christmas Day
as' paid holidays, and no employer shall employ an employee
and no employee shall work on thesé six, days. ©
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(5} Indlen n werkgewer sy Iabriek kragtens subartike! (1) van
hierdie artikel sluit. vir ’n tydperk wat Geloftedag, Kersdag of
Nuwe]aarsdag insluit, moet dié werkgewer ten opsigie van elke
dag ’n volle dag se. ‘loon befaal aan elkeen van sy werknemers
in sy diens op die dag wat hy sy fabriek aldus sluit en daar-
benewens aan elké werknemer wie se dienskontrak op of na
die eersie dag van Desember eindig, maar voor die datum waarop
hy sy fabriek sluit; met dien verstande dat die betrokke Werk-

nemer onmiddellik voor die eerste dag van Desember vir 'n .

tydperk van minstens ses maande ononderbroke in sy werkgewer
se diens was; voorts met dien verstande dat die kontrak nie deur
die betrokkc werknemer beéindig word of dat hy nie om enige
goeie rede wat by wet as voldoende erken word, op staande voet
ontsiaan word nie..

Met dien verstande dat die bepalings van hierdie subartikel

nie van toepassing is ingeval die werkgewer sy fabriek sluit met -

die doel om werk in die nywerheid onmiddellik te staak nie.

»

{6) In_ggval'Meidag op 'n Sordag val, moet die werkgewer aan

elkeen van sy werknemers 'n ekstra dag se loon op die eerste

betaaldag na 1 Mei betaal of aan elkeen van sy werknemers
Maandag; 2 Mei, as.’n ver!ofdag met besoldiging toestaan.

{7) Vir die toepassm g van hierdie artikel beteken ,, dag se loon
die ,;uurloon ™ vermcmgvuldlg met agt,

(8} Ondanks die bepalmgs van subart.kel (2) van artikel 7,
kan ’n werkgewer sy inrigiing op enige wetlike vakansiedag wat
nie in subartikel (4) van hierdie artikel genoem word nie, sluit

en in dié geval is hy nie verplig om ten opsigte van so ’u'dag.

lone te betaal nie, mlis hy sy werknemers deur middel van 'n

kenmsgewmg wat op ’'n opvallende plek ‘in sy inrigting vertoon

word, minstens 24 uur voor die gewome begintyd kennis gegee

" het van sy voorneme om die.inrigting op daardie dag te sluit.

14. DI.ENSBEETNDIGING -
(1) Onderworpe aan die bepalings van subartikel (1) (d), {e) en

{f} van hierdie artikel, moet 'n werkgewer of werknemer vir die |

‘begindiging van die dlenskontrak skriftelike kennis van: minstens
vyt ‘werkdae gee wat vir die toepassing van hierdie artikel verlof-
dae met besoldiging insluit en in werking tree op die werkdag wat
- op die dag volg waarop dit bekendgemaak is; met- dlcn verstande
dat dit nie inbreuk op onderstaande maak nie:-—

(a) Die werkgewer of werknemer se reg om “die- dienskontrak
sonder kennisgewing ie beéindig weens 'n oorsaak wat wet-
lik as voldoende beskou word; :

{b} 'n ooreenkoms Lussen 'n werkgewer en ‘n weérknemer wat
voorsiening maak ir ‘n’ langer tydperk van kenmsgewmg as
een week; voorts met dien verstande dat—

() 'n werkgewer n werknemér ’n loon kan betaal in plaas van
die tydperk van kennisgewing scos voorgeskryf, of waar-
‘vor kragtens subartikel (1) (5) ooreengekom is;

(d) n werknemer wat komyd werk, sy diens sonder vooraf-
gaande kenmsgewmg kan be&mdlg, ;

{e) die eerste vyf werLdae van die dienstyd van 'n welknemer

(rensy andersins in ’n skriftelike ooreenkoms aangedui) as

'n proeftyd beskou moet word en so ’n’diens of deur die
werkgewer Of deur die werknemer op enige tydstip binne
die proeftyd sonder kennisgewing beéindig kan word;

o werknemers wat "maandeliks betaal word, minstens een
maand skriftelike kennis moet gee of gegee moet word
wat in werking tree op die eerste dag van die maand wat
volg op dié waarin kennis gegee word. )

2) 'n Werknemer wat afgedank word in die loop van 'n tyd- |

perk van kennis wat gegee word kragtens die bepalings van
subartikel (1) van hierdie artikel, moet volle bescldiging vir so
‘n week ontvang, ; 3

{3) Geen wcrkgewel mag 'n wcrknemcr ontslaan weens die
wérknemer se afwe51gherd van wmk as gevoIg vai-—

{a) 51ekte nie; met dien verstande dat—

(i) die werkgewer binne drie dae pa die aamvang van
die sickte dearvan in kennis gestel is;

{ii) by die werknemer se terugkeer na werk ’ n geneesheer
se sertifikaat vir die tydperk van afwes:gheld inge-
dien word;

- (&) die tydperk van afwemghexd hoogstens 30 dae of
_ m die geval van 'n bevalling, twaalf weke is}

(b) indien hy met verlof afwesig is, met die skriftelike toe-
- stemming van sy werkgewer ;

(4) Onderworpe aan die bepalmgs van subamkcl (3) van hiet-
die artikel, kan die diens van ‘n werknemér wat vir 'n tydperk
“wan vyf aatereenvolgendc werkdae van die werk afwesig is sonder
. om sy werkgewer daarvan skriftelik in kennis te stei, deur die

werkgewer sonder  kennisgewing soocs by subartlkel (l) vereis,
'beémdig word. 2

(5) In the event of an employer closing His factory, in terms
of sub-section (1) of this section, for a period which includes
the Day of Covenant, Christmas Day, or New Year's Day, such .
employer shall pay a full day's pay in respect of each such day
to each of his employees in his employ on the date he so closes
his factory and in addition to -each employee whose contract of
service is terminated on or after the first day of Detember, but
before the date he closes his factory, provided that the emp[oyce )
concerned has been in the continuous employment of his emiployer
for a period of not less than six months immediately prior to
the first day of December, and provided further thai the con-
tract is not terminated by the employee concerned or that he is -
not summarily dlsm‘ssed for any good cause recognised By .
law as sufficient.

Provided that the provisions of this sub-section shall not apply
to cases where the reason for the empioyer closing. his factory
is his intention forthwith to discontinue business in the industry.

(6) In the event of May Day falling on a Sunday the employer
shall pay to each of his employees an extra day’s pay on the
first pay day after the Ist May or grant to each of his employccs
Monday, 2nd May as a paid hohday

(7) For the purpose. of this section “day’s pay * means the
“ hourly wage > multiplied by eight.
_(8] Not_with'standing the provisions of sub-section (2) of -

section 7 an employer may close his establishment on any
statutary public- holiday not mentioned in sub-section (4) of this
section and in that event shall not be obliged to pay wages in
respect of any such day; provided that he has notified his
employees of his intention to close the establishment on such..
day, by a notice which shall be posted in a prominent place in
his- establlshment at least 24 hours before the usual starting
time.

14. TERMINATION OF EMPLOYMENT.
(l) Subject to the provisions of sub-sections (1} (d), () and (),

_of this section, written notice of not less than five working days_

which for the.purposes of this section shall include paid hollda‘ys,
to take effect from the working day following that on which
it is given, shall be given by an employer or an emplovee to

| terminate a contract of service; provided this shall not affect—

(a) the right of an employer or employée to terminate the
contract of service without notice for any good cause
recognised by law as sufficient;

" (b) any agreement between the employer and ' employee
providing for a longer period of notice than one week; and

_prowded further that—

(Y an-employer may pay an employec wages for and in lleu -
of the period of notice prescribed or agreed upon in terms )
of sub=section (1) (b);

(a) an emp[oyec who is workma short-time may termmate his
. employment without giving notrcc

() the first five working days of the period of employment of

: an employee by an employer shall {unless otherwise stated
“in a written agreement) be deemed to be a trial period and
such employment may be terminated either by the emplover

or the employee at any time within such trial period
without notice T

(fy monthly paid cmplo’yees shall give or be given not less than
© one calendar month’s notice, in writing, to take effect from
the first day of the month followmg that in which notice

is given.

(2} An employee put off during the currency of any period of
‘notice given in terms of sub-section (1) of this section shall
receive full pay for such week. - :

(3} No emplover shaII termmatc the services of any c'np]oyce-
by reason of such empiovee’s absence from work—
{a} through illness, provided that—

(i) the employer is notified within three workmg da}s of
-the commencement of such illness;

(i) a medical certificate for the period of absence is.
produced -on.the employee’s return to work;

(i) the period of absence from work does not exceed 30
days, or in the case of conﬁnement twelve weeks;

. (b) on leave, fhe permission of the emulcyer havmfg been
obtained in writing.

(4} Sub;ect to the provisions cf sub section (3) of this section, .

the employment of an emnloyee who absents himself from work
for a period of five consecutive working days without notifying
his employer in writing, may be terminated by the employer

- without notlcc as required in sub—sectlon (1).

g -
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(5) Wanaeer 'n werkgewer 'n werknemer ingevolge subartikel
(4) ontslaan, moet skrifielike kennis van sodan:ge beéindiging -aan
-die Sekretaris van die’ Raad gegee word. So ’'n kennisgewing
aan die Raad moet vergesel wees van die dienskaart, asook enige
lone of ander bedrae .wat by beéindigin
Verskuldig is om op aanvraag aan die werknemer te oorbandig.

Die bepalings van hierdie “subartikel is mutatis mutandis van
" toepassmg op diensbegindiging mgevolge subartikel (1) (a).

(6) As 'n werknemer sonder kennisgewing vertrek of sonder

opgawe van redes afwesig is, moet die werkgewer sy dienskaart

' nie voor die sesde en nie later as die e]fde dag van afwesigheid
“aan die Nywerheidsraad stuur nie. .

15, PREMIES,

'n Werkgewer mag geen premies vir die opleiding van 'n Werk-.

© nemer vorder of aanneem nie.

16. (GEREEDSKAP.

ﬁl) Ellce werkgewer moet skére aan sy “werknemers. wat' dit vir
hul werk nodig het, ven,kaf teen die prys wat die werkgewer daat-
voor betaal het,

(2) Die prys van dle skére kan van die }oon van 'n werknemer
in weeklikse paaiemente van hoogstens Is. afgetrek word. Die

skér moet deur -die werkgewer kostc]oos geslyp en in- goele toe-
stand gehou word o _ ol

17, BEbTﬁANDE ‘KONTRAKTE.

Elke dienskontrak wat op die datunmi’ van inwerkingtreding van’
hlerdlc Ooreenkoms van krag is of na sodanige datum ‘aangegaan’
& word 18 anderworpe aan die bepalings ‘van hierd]e Ooreenkoms.’

18. IND}ENSNE\{ING EN DIENSB].'.]:].NDIGING

(1) Voordat die werkgewer 'n applikant wat werk soek, in d.ens_-

neem, moet hy die applikant verplig om 'n dienskaart aan hom
woor te 1& wat deur die Raad uitgereik is en wat in die vorm van
Aanhangsel A van hierdie Ooreenkoms moet wees; met dien
* verstande dat 'n tydperk van sewe dae kan verloop in die geval
-van persene wat. nog mie van tevore .in die nywerheid in Trans-
~yaal in diens-was nie, voordat dle indiening van die dienskaart
verpligtend is.

Onmiddellik na ontvangs van die kaart moet die werkgewer op
die dienskaart die naam van die fabriek, asock die bedryf van
die werknemer, die datum van md;ensnemmg en- loon tydens
indiensneming mskryf en die kaart daarna aan die Sekretaris van

die Raad, Posbus 5101, Johannesburg, stuur, soos in subartikel (3)

van hierdie artikel bepaaI

(2} n Afskrif van alle mhgtma wat die Raad. verlang, moet |- .

so spoedig moontlik uit die dienskaart verkry word, en daarna

moet die kaart aan die werkgewer terugbesorg en deur hom |

bewaar word, totdat die werknemer sy diens verlaat, waarna die
werkgewer die . datum van dlembee—nd.gma die loon by dié
beémdlgn en die totale tydperk waarin die werknemer in sy
diens was, -op die kaart aanbring en dit aan die werknemer oor-
handig. Dadmp moet die-werknemer sy dokterskaart vir sy diens-
kaart mruil met dien verstande dat,
y magte is om sy dokterskaart in te lewer nie, die werkgewer
onmlddelhk die dienskdart na die Raad se kantoor moet stuur
~waar die werknemer aansoek om die dxenskaart kan doen.

(3) Op die eerste dag van elke week moet d:e werkgewer ‘n ver-
slag van indiensneming en diensbegindiging vir die vorige sewe
dae inlewer, wat in die vorm van Aanhangsel D moet wees. Die
werlgewer moet die naam en nommer van elke werknemer wat in
daardie tydperk in diens geneem is,
“kolomme en die naam en nommer van elke werknemer wie se
dienstydperk begindig is asook die datum van diensbegindiging in
die drie rcg‘teahandse kolomme invul en die vorm wvoor ef op

- die tweede dag van elke week, tesame met die dienskaarte van die
‘werknemers wat in diens geneem is en die dokterskaarte van die
werknemers wie se diens bedindig is, aan die Sekretaris van die
Raad, Posbus 5101 Johannesburg‘ stuur

19, VRYSTELLINGS.

(l) Die Raad kkan vrystellmg van etigeen van die bepalings !

van hierdie- Ooreenkoms aan of tén opsigte van 'n persoon ver-

leen weens: ho# ouderdom of gebrek of om enige-ander goeie of
‘voldoende rede; met dien verstande dat geen vrystelling van die
; bepalm van subartikel 10 (4) verleen word nie tensy. die werk
) deur n roodtoestand vereis word. -

(2) Die Raad moet die voorwaardes vasstel waarvolgens soda-.

nige vrystelling verleen word en die tydperk waarvoor die vrystel-
ling van krag bly en kan na goeddunke, en nadat een week skrif-
telike kennis aan die betrokke persone gegee is, die vrystelling
herroep, of die tydperk waarvoor vrystelling verleen is, verloop
‘het of nie.

(3) Die Sekretaris van die Raad moet aan elke persoon aan

wie vrystellmg ooreenkomstig die bepalings van hierdie artikel |

verleen word, ’n sertifikaat deur hom onderteken. u1trelk waarin
venne]d word—

(@) die naam van die betrokke persoon vo[ult

(b) die - bepalings - van: dle QOoreenkoms . waarvan Vrysteilmg
verleen word. : )

10

aan die werknemer -

indien die werknemer nie -

in, die twee linkerhandse-

(5) Whenever an emn]ayer terminates the services of an
employee in terms of sub-section (4) notice of such termination
shall be given by notifying the Secretary of the Council, in
writing. Any such notification to the Council shall be accom-
panied by the employee’s service card and any wages or other
amounts due to the employee on such termination, for trans-
mission to the employvee on application.

The provisions of this sub-clause shall mutatis mmandw app[y
to any termination of employment m terms of sub-section (1) (a).

(6) If an émployee leaves w1th0ut notice or is unaccountably
absent, the employer shall send his service card to the Indusirial’
Council not earlier than the sixth nor later than the 1lth day
of such absence.

15. PrREMIUMS.

No premlums shall be charged or accepted by an emp!over for
the training of an employee.

“16. Toors,
(1) Every employer shall supp]y scissors ‘to his employees who

need them for the purpose of their employment, at the prxca

paid thercfor by the emp]oyer _ —_

{2) The cost of such ‘scissors may be deducted from the

‘employee’s wages in weekly instalments of not more than Is.

The employer shall keep the scissors sharpened and in good
order, frec of charge :

\
17 EXIST!NG CONTRACTS.
Any cantract of service in operation at the I:Iate of commence-
ment “of this' Agreement or concluded subsequent to such date
shall be. subject to the provisions of this Agreement.

e

18. ENGAGEMENTS AND TERMINATIONS OF EMPLOYMENT.

(1) An employer shall, before engaging an applicant for work,
require such applicant, to produce a service card issued by the
Council, which shall be in the form of Annexure A to this Agree-
ment, prowded that in the case of persons who have not
prewously been employed in the Industry in the Transvaal a
period of seven days may e]apse before productlon of the service
card shall be requisite. -

The employer shall, lmmediately on receipt’ of such card,
enter ‘in the service card the name. of his factory, occupation of
employee, date of engagement and wage on engagemént and
forward the card to the Secretary of the Council, P.O., Box 5101,
Johannesburg, as provided in- sub section (3) of thls section.

2) Such’ information as is required by the Council shall be
taken from the service card as soon as reasonably possible after
which the card shall be returnied fo the employer who shall retain
it until the embployee ledves his employ, whereupon the employer
shall enter on the card the date of termination of employment,

‘wage on termination, and total period the employee was in his,

employ and return the card to the employee.. The employee shall
thereupon surrender his doctor’s card in exchange for his service
card, provided that if the employee is unable to surrender his
doctor’s card the employer ‘shall emmediately forward the service

.card to the Council office, where the employee may make appli-

cation for the service card.

[3) On the first day of every week the employer shall render a
report of engagements and termmatrcns during the previous seven
days, which shall be in the form of Annexure D. The employer

shall enter the name and number of each employee engaged

during that period in the two left-hand columns and the name
and number of each employee whose services have terminated
and the date of such termination in the three right-hand columns
and post the form not later than the second day of each week, .
together with the service cards of the employees engaged and the -
doctors’ cards of the employees whose services have terminated,.

to the Secretary of the Council, P.O. Box 5101, Iohannesburg

19 EXEMPTIONS.,

(1) The Councﬂ may on account of old age or infirmity or for
any other good or sufficient reason, grant to or in respect of anmy
person, exemption from any of the provisions of this Agreement,
provided that no exemption shall be granted from tthe provisions
of sub-section 10 (4), unless such work is necessitated by an

-emergency.

(2) The Council shall fix the conditions sub;ect to which such
exemption is granted, and the period during which it shall
operate, and may after one week’s mnotice, in writing, to the
persons concerned, withdraw such exemption, whether or not
the- pcr]od for which it was granted has exmred

(3) The Secretary of the Counc1l shall issue to every person.
exempted in accordance with the provisions of this section, a
licence signed by him settzng out— !

(a) the full name of the person ‘concerned;

(b) the provisions of the Agreement from whlch exempuon is
grantcd ! ; '
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(c) die voorwaardes wat ooreenkomstig die bcpalmgs van sub-
artikel' (2) van hierdie artikel vasgestel is waarvolgens
sodanige vrystelling verleen word; en

@ die tydperk waarvoor die vrystelling van krag is.

(4) Die Sekretaris van die Raad moet—

. {a) alle sertifikate wat uitgereik word, in volgorde nomumer;
(b) van elke sertifikaat wat uitgereik word ’n afskrif hou; en
(¢) indien vrystelling aan *n werknemer verleen word, 'n afskrif

van -die sertifikaat aan die betrokke werkgewer stuur.

(5) Die bepalings van 'n vrysthlmgsertlﬁkaat wat kragtens hler-
die arnkel ultgerelk is, moet’ deur elke werkgewer nawekom word.

20. RAADSFONDS[‘.. ;

Die fondse van die Raad wat berus by en beheer word deur die
Raad word soos volg voorsien : —

Elke werkgewer moet op e]ke betaaIdag van elke week en
van die eersté betaaldag af nadat hierdic Qoreenkoms' in
werking tree, 3d. aftrek van die loon van elkeen van sy

werknemers vir wie minimum lone in hierdie. Qoreenkoms-

_voorgeskryf word; met dien verstande dat niks afgetrek mag
word ‘van die loon van.’n werknemer wat in die week waar-
voor die aftrekkings verskuld;g is, minder as.twee dae gewerk
" het nie; en voorts met dien verstande dat bedrac van die
* verlofbetaling wat aan elke werknemer betaal word as die
inrigting ooreenkomstig die bepalings van artikel 13 (1) van
- hierdie Goreenkoms sluit, afgetrek. moet word vir- die aantal
weke waarvoor. bedrae at«efrek moes gewees het as die

fabriek nie aldus gesluit: het nie en: d;e werknemer gedurende _

daardie tydperk gewerk het.

Die totale b.:drag .wat aldus- afgetrek  word,
gelyke bedrag wat deur die werkgewer bygedra word asook 'n
staat in die vorm van Aanhangsel B moet deur laasgenoemde
binne twee weke na die end van die maand waarin die aftrekkings

verskuldig is aan die Sekretaris van die Raad, Posbus 5101,

Johannesburg, gestuur word.

21. MEDIESE HULPVERENIGING,

(1) Hierby word die “werksaamhede van die mediese hulp-
'vereniging: voortgesit wat ingevolge ‘die bepalings van die Raad |-

. se vorige coreenkomste ingestel is, en bekend is as die Med:ese
Hulpvereniging vir die Klerasmnywerheld Transvaal, wat, m h;er-
die arhkel die ,, veren lgmg genoem word.

2) Elke werk gewsr moet op die betaaldag van eIkc week en

‘met ingang van “die serste betaaldag nadat hierdie Qoreenkoms
in werking tree, dle bedrae van elkeen van sy werknemers aftrek
vir wie minimum lone in hierdie Ooreenkoms voorgeskryf is,
en die bedrag vir sodanige werknemers soos hieronder ulteengesu
bydra; met dien verstande dat niks van die loon van ’'n werk-
nemer wat in die week waarvoor die aftrekkings verskuld[g is,
minder as twee dae gewerk het, afgetrek mag word nie; en voorts
met dien verstande dat bedrae van die verlofhesoldiging wat aan

elke werknemer betaal word as die inrigting ooreenkomstig die’

bepalings van artikel 13 (1) van hierdie Qoreenkoms sluit, afgetrek
moet word  vir die aantal weke waarvoor bedrae afgetrek moes
gewees het as’ die. fabrieR nie’ aldus gewerk het nie, en die werk-
' nemer gedurende daardie tydperk gewerkqh"t

(a) Een sjieling en ses penmes van die loon van elke werknemer
vir wie mipimum lone in hierdie Qoreenkoms voorgeskryf
is, moet op-elke betaaldag afgetrek word.

' (b) Elke werkgewer moet een s;lelmg vir elke wzrknemer by
; die totale bedrag voeg ‘wat kragtens subartikel (a) van
hierdie a.rtlkei mgevorder is.

(c) Benewens die bedrag wat ingevoige dic be_pa]mgs van sub-
artikel (@) van hierdie artikel vasgestel is, moet 'n verdere

~ bedrag van ses pennies van die loon van elke werknemer
wie se loon £3. 10s. (uitgesonderd lewenskostetoelaes) per
week of meer is, afgetrek word, of, in die geval van man-
like werknemers wie se lone sonder die lewenskostetoelae £6
weekliks of meer ls, ’n verdere bedrag van een sjieling en

ses pennies wat in ’n spesiale siekefonds gestort moet word.

(d} Die werkgewcr moet die totale bedrag wat ingevolge die

epalings van subartikels (a), (b) en (c) van hierdie artikel
maevorder is, binne twee weke na die einde van die maand
waarin - die aftlekkmgs gemaak moet word, aan die Sekre-
taris van d,e Raad, Posbus 5101, Johannesburg, stuur,
tesame met n staat in die vorm van Aanhanbsel B van die
Oorcenkoms

-

(3) Onderworpe aan die bepalings van hlerdle artlkel most”

die fondse van die véreniging aangewend word om lede van die
verenizing van geneeskundige behande!mg, medisyne en mekte—
betaling ingeval van siekte te voorsien, en dit moet deur ’n
bestuurskomltee ‘geadministreer word wat - deur die Raad ‘aan-
gcstel is, en uit vyf verteenwoordigers van die werkgewersorgani-
. gasie ‘en vyl verteenwoordigers van die vakvereniging ‘ooreen-
g _komstlg d;e konstitusie bestaan

‘tesame met ‘n

(c} the conditions ﬁxed in -accordance with the provisions of
sub-section (2) of this section subject to which such
exemption is granted; and

“(d) the perlod during - which the exemption. shall eperate,

4) _The Secretary of the Counml shall—
(@) number consecutively all licences issued;
5 retam a copy of each licence issued; and .

(c) where exemption is granted to an employee forward a copy
of thc licence to the employer concerned. . 5

(5) Every employer and employcé shall observe the provisions -

of -any licence of exemption issued in terms of this section.

20. COU‘NCIL FunDs.

The funds' of the - Council which shall be
administered by the Council, shall be provided in the foliowmg
 manner: —

Each employer shall on the pay day of each week and
from the j!:rst pay day after this Agreement comes into
operation deduct 3d. from the wages of each of- his employees
for whom minimum wages are prescribed in this Agreement;
provided that tic deduction shall be: made from the wages
of an employee who has worked for less’ than, two, days
in the week In which the deductions fall due, and provided

* further that. deductions shall be -made from the holiday pay
paid to each' employee when the establishment closes in
terms of section’ 13 (1) of this Agreement for the number
of weeks for which deductions would have been made had

the factory not so closed and had the employee been.

employed during that period.

The employer shall forward the total amounts so deducted
together with an equal amount which shall be contributed by
him and a statement in the form of Annexure B 'to the Secretary
of the Council, P.O. Box 5101, Johannesburg, within. two weeks

~of the end of the month in which the deductions fall due.

21, MEDICAL AID SoCIETY.

(I) ‘There is hercby contmued a ‘medical aid society estabhshed
under the Council’s previous agreements and known as the Trans-
vaal Clothing Industry Medical Aid Society,

referred to as * the Society ™.

(2) Each employer shall on the pay day of each week, as and

_from the first pay .day. after this Agreement comés into opera-

tion, deduct the amounts from the wages of each of his employees

for whom minimum wages are prescribed in this Agreement and

‘the wages of an employee who has worked for less than two days

contribute ‘the amounts in respect of -such employess as are set
out hereunder; provided that no deduction shall be made from

in the week in which - the -deductions fell due and provided

further that deductions shall be made from the ho[lday pay paid.

to each employee when the establishment 'closes in terms of

‘section 13 (1) of this Agreement for the number of weeks for

which deductions would have been made had the factory not so
closed and had the employee been employed durmg that

. period: —

2

(@) Bach employee for whom minimum - wages are preseribed
in this Agreement, shall on each pay day, have one shil-
ling and sixpence deducted from his wages

(6) To the agglegate amount deducted under sub-section (a) of
. this section, each employer shall add an amount of ong
shilling per cmp]oyee

(e) Each employee whose wages, excluding cost of Living
allowance, are £3. 10s. per week or more shall on each
pay day in addifion to the amount stipulated under sub-
section (a) of this section have deducied - from -his wage

. a further amouat of sixpence or, in thé case of male
employees whose wage, excluding cost of living allowance,
is £6 per week or more, a further amounl of ene shlllmg
and cfucpem:«: which. shali be pald 1nt0 a Specral Sick Pay
Fun

(d) The total amounts under sub-sections (@), (b) and (c) of this
section shall, within two weeks from the end of the month
in which the deductions fall due, be forwarded by the
employer to the Secretary of the Council, P.O. Box 5101,
Johannesburg, together with a statement in the-form of
Annexure B to this Agreement,

(3) The funds of the Society shall, subject to the provisions of
this -section, be applied to provide members of the Society with

medical tréatment, medicine and sick pay in case of -illness and
shall be admmlsterad by a management committee appointed by -
" the Council and consisting of five representatives of the employer’s
organisation and five representatives ‘of the trade union in: accord- i

ance with the Constltunon
i1

in this section”

vested' in and'

i



" van:elke jaar ouditeer nie.

4

- kewring van die'Raad. ! : Tie t t
- bepalings van ‘die konstitusie of die administrasic van dic ver-
_emiging of enige ander saak te eniger tyd kan ontstaan ten

word, kan lede van die vereniging word.
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. (4)' Die konstitusie va_ﬁ die vereniging kan te eniger tyd deur |

die bestuurskomitee gewysig word, onderworpe aan die goed-
Indien 'n geskil met betrekking tot die

opsigte waarvan die lede van die bestuurskomitee gelykop verdeel
is en geen ooreenkoms bereik kan word nie, moét die geskil na
*n arbiter verwys word cor wie hulle ooreenstem, of by ontsten-

_tenis van so 'n oorcenkoms, wat deur die Minister van Arbei
“benoem word, . Die beslissing van die arbiter, is finaal. :

(3) 'n Afskrif van die konstitusie, reéls en lyste van bystands-
verlening en wysigings daarvan moet by die Sekretaris vir Arbeid,
Pretoria, ingedien word. : : .

.(6) 'n Geregistreerde werkgewer of werknemer in die nywerheid,
moet "n-eksemplaar van.die konstitusie, reéls-en lyste van bystands-

‘yerlening en wysigings' daarvan in die kantoor van die vereniging

gedurende gewone kantoorure ter insae beskikbaar hou,

(7} 'n Ouditeur of ouditeure, deur die nywerheidsraad benoem,
moet jaarliks die rekenings van die vereniging nie later as Julie
Die geouditeerde staat en die balans-
staat ‘moet daarna ter insae by die kantoor van die Nywerheids-
raad 1& en afskrifte daarvan moet aan die Sekretaris van Arbeid,

_Pretoria, die Transvaal Clothing' Manufacturers’ Association en
. die Garment Workers’ Union gestuur word.

. (8) (@) Alle werknemers 'wa't ‘deur hierdie Oo_ree'nk(')ms gedek

(B) :Onde.rworpe aan die bepalings van-die kon‘stitusié van die
vereniging word 'n persoon beskou as ’n lid vandie vereniging by

_betaling van die bydrae vir een week soos voorsiening in hierdie

Coreenkoms gemaak is, en 'n geneeskundige bystandskaart in die
vorm van Aanhangsel E moet aan hom uitgereik word. _ _

.(¢) By die betaling van £1. Is. (een pond een sjieling) jaarliks,
kan werkgewers van die klerasienywerheid (Transvaal) lede van
die vereniging word, maar hulle is nic tot siektebetaling geregtig
nie. s g S .

{dy Lidmaatskap van die vereniging word ‘betindig—
(i) wanneer "n lid die nywerheid verlaat. n Lid wat werkloos
" raak en nié vir diens registreer nie, word beskou as iemand

wat die nywerheid verlaat het, Registrasie vir diens beteken |

registrasie vir diens by die Garment Workers’ Union, die
" Nywerheidsraad vir die Klerasienywerheid (Transvaal} o
dic Departement van Arbeid; - :

(ii) na ’n iydperl{_van 13 ‘weke aanhoudende werkloosheid;
" (iii) na *n tydperk van 26 weke aanhoudende siekte wat deur een
van die vereniging se geneeskundige -beamptes gesertifiseer
by E

- (&) 'n Werker wie se Iic_fr_naat_skap ingevolge die bepalings van
- {d) betindig word en wat na die nywerheid terugkeer, moet na
. betaling van dertien (13) agtereenvolgende weeklikse bydraes

beskou word dat hy ’n lid van die véreniging vir die volle tydperk
van sy diens in die nywerheid was. "~ .

(9) Alle lede van wie. se lone minstens 13 agtereenvolgende

weeklikse bedrae nie afgetrek is ‘nie, is geregtig tot die volgende
. bystand:— : j

1 : B
(2) Die dienste van 'n geneesheer wat deur die bestuurskomitee -
benoem is. '

(b) Medisyne wat deur so ’n geneesheer voorg_g_skfyf word.

(10} Alle lede van wie se lone 13 agiersenvolgende weeklikse

‘bedrae  ingevolge die bepalings van subartikel (2) van hierdie
artikel afgetrek is, is geregtig tot- die volgende bystand:—

{(a) Die dienste . van 'n geneesheer en tandarts (hieronder
» geneeskundige  beamptes”  gencem) wal  deur die
bestuurskomitee benoem word.:

(b) Konsultasies met die spesialiste wat deur die bestuurskomi-
: tee benoem word, b ;

(c) Medisyne wat dear die geneeskundige be:imptes of spesia- | -

liste van die vereniging voorgeskryf word.
£d} Betaling van gelde vir ambulanse wat de!.‘lr_'die 'geneeskun-
© dige beamptes of spesialiste’ van die vereniging bestel word.

{e) Sicktebetaling op die volgende voorwaardes: —

(i) Ben week siektebetaling vir elke volle week alwesig-
heid weens siekte, met dien verstande dat ’n sertifi-
kaat ingedien word wat die tydperk dek vam ’n genees-
kundige beampte of spesialis van 'die vereniging.

As ‘n lid van «die werk weehs siekte vir een of meer
“volle weke afwesig is en hy nog steeds afwesig is, moet
die helfte ‘van 'n week se siektebetaling betaal word
3 slegs as -die afwesigheid vir minstens 3 werkdae aan-
i hou, maar minder as een week.

@

(iii) Lede is geregtig tot siektebetaling vir hoogstens 10
weke in 'n tydperk van, twaalf maande, maar die
bestunrskomitee kan, na goeddunke, die besoldiging
van nog 'n.paar weke goedkeur wat hoogstens sessin
- ’n tydperk beloop. .

12

- the Couneil.

-Labour; Pretoria.

{(4) The constitution of the Society may be amended at an
time by the Management Committee subject 'to the approval ¢
Should a dispute arise at any time as to the provi-
sions of the constitution or the administration of the Society or
any other matter in regard to which the members of the Manage-
ment Commitiee are equally divided and no agreement has been

-arrived at, such dispute shall be referred to an arbilrator agreed

utpon by them or failing such agreement, nominated by the Minis-
ter of Labour, The arbitrator’s decision shall be final.

~ (5) A copy of the constitution, rules and lists: of benefits and

amendments thersof shall be lodged with the Secretary for

(6) A copy of the constitution, rules and lists of benefits and
any amendments thereof shall be available for inspection by any

- registered employer or employee in the industry, at the office of -

the Society, during ordinary office hours.

(7) An auditor or auditors appointed by the Industrial Council
shall audit the accounts of the Society annually, not later than
July of each year. The audited statement and balance sheet shall
thereafter lie for inspection at the office of the -Industrial Council
and copies thereof shall be transmitted to the Secretary for
Labour,- Pretoria, the Transvaal Clothing Manufacturers’ Asso-
ciation and the Garment Workers' Union.

" (8) (&) ANl employees covered by this Agreement are eligible for
membership of the Society. i : . ’

(b) Subject to the provisions of the Constitution of the Society,

- a person shall be deemed to be a member of the Society on pay- -
ment of one week’s contribution as provided in this' Agreement

and shall be issued with a Medical Aid Card in the form of
Annexure E. : 3

|

(c) On ﬁayr‘nent of £1, ._ls, (one pound one shilling), per annunt . .

employers in the Clothing Industry, Trapsvaal, may become mem-
bers of .the Society, but _shaH ot be entitled to receive sick pay.

{d) Membprship.of the Society shall cease—

(i) when a member leaves the industry. A member who
becomes unemployed and who does not register for employ-
ment shall be deemed to have left the industry. Register-
ing for employment shall mean registering for employment
with the Garment Workers’ Union, the Industrial Couneil -
for the Clothing Industry (Transvaal) or the Department -
of Labour; :

(ii) after a period of 13 weeks continued unemployment;

(i) after a period of 26 we‘eké of continuous illness certified
by one of the Society's. medical officers.

(e} A workeér whose membership has ceased under (4) and who
has returned to the Industry shall after pavment of thirteen (13)
consecutive weekly contributions, be deemed to have been a-
member of the Society for the full peried of his employment in
the Industry. ) : ;

(9) All members _ffo_m .whose’ Iwages_,, at least 13 consecutive
weekly deductions have not been made shall
following benefits: —

(a) The services of a general practitioner ébpointed by the
Management Committee. -

{b) Medicines prescribed by such general practitioner.

(10} All members from whose wages 13 consecutive weekl

- deductions have been made in terms of sub-section (2) of. this

section shall be entitled to the following benefits: —

{a) The services ‘'of a general practitioner and dentist (herein-
after referred to as * medical officers ) appointed by the
. Management Committec). :

(b} Consultations with such specialists as are appointed by
the Management Committee. ; : :

{¢) Medicines prescribed by the medical officers or. specialists
of the Society. * . .

{d) Paymént of fees for ambulances ordered by the medical

officers or specialists of the Society.

{¢) Sick pay under the following conditions: —

(i) One week’s sick pay for each complete week of
absence from work due fo illness, provided that a
certificate covering such period is' produced from

medical officer or specialist of the Society. i

(ii) If having been absent from work due to illness for one
or more complete weeks, a member continues so to
be absent he shall be paid half a week’s sick pay only
if such absence continues for not less than 3 working

days but less than one week. ’

Members shall be entitled to sick pay for nof more

than 10 weeks in any one period of twelve months but

the -Management Committee may in its . discretion
_authorise payment for an additional number of weeks

.- not exceeding six in any ene period. 2

(iii)

be entitled to the
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(iv) Siektebetaling moet betaal word teen die skaal van
helfte van die minimum basiese loon van die lid wat
die maksimum besoldiging van 36s. weekliks ontvang
Vir die tocpassing van hierdie artikel, word dit beskou
dat alle lede, manlik of vroulik, in ontvangs is van
die minimum basiese loon wat in subartikel 4 (1) (e) (i;
- van_hierdie. Ooreenkoms: voorgeskryf word, en onder-
vinding beteken die totale tydperk of tydperke diens
van die lid in die klerasienywerheid in Transvaal.

(11) (a) Lede van wie se lone die bykomende 6d. weekliks inge-
volge dic bepalings van subartikel (2) (¢) van hierdie artikel vir
'n tydperk van minstens 26 weke afgeirek word, is geregtig tot
die volgende addisionele bystand uit die Spesiale Siekefonds:—

(i) Vir aaphoudende tydperke van afwesigheid weens sickie

- 25 6d. (twee sjielings en ses pennies) vir elke volle dag.
" of 14s. (veertien sjielings) vir elke volle week; met dien ver-
stande dat geen bedrag betaal mag word as die tydperk

van afwesig%i_eid minder as_ 3 volle werkdae is nie,/ en
voorts met dien verstande dat die bétaling wdt in. hierdie

- paragraaf genoem -word, beperk is tot die tydperke wat in
subartikel (10)- (¢) (iii) van hierdie artikel uiteengesit word.

(ii) £1 (een pond) weekliks vir die elfde en twaalfde volle weke

van -afwesigheid weens siekte in ’n tydperk van twaalf |

maande.

(iii) 'n Addisionele bedrag van hoogstens £5 (\fyf pond) in 'n
na goeddunke van die

tydperk = van twaalf maande,
“bestuurskomitee.

© (b) Wanneer siektebetaling .ingevolge die bepalings van sub-
artikels (10} en (11) (g) van hierdie artikel aan manlike lede
- betaalbaar is, van wie se lone die addisionele bedrag van 1s. 6d.
weekliks ingevolge die bepalings van subartikel (2) (¢) van hierdie
artikel vir 'n tydperk van minstens 26 weke afgetrek word, is
hierdie lede geregtig tot addisionele siektebetaling uit ‘die - Spesi-

ale Siekefonds van £1 (een pond) vir elke volle. week, of 4s. (vier -

sjielings) daagliks vir tydperke van minder as ’n week.

{c) Alle bystand wat ingevolge die bepalings van hierdie sub-
artikel verleen word, moet slegs betaal word as daar 'n bedrag
van minstens £1,000 (eenduisend pond) beskikbaar is in die
Spesiale Siekefonds.

{12) Lede van die vereniging van wie se lone bedrae gereeld
afgetrek is vir 'm tydperk van drie jaar (156 aftrekkings), is
benewens. die bystand wat in subartikels (10) en (11) van hierdie
artikel voorgeskryf word, tot die volgende geregtig:—

(@) Kostelose operasies en behandeling deur spesialiste wat deur

die bestuurskomitee benoem is, WL

(b) Vrye haspitalisasie vir die operasies en behandeling in ver-
pleeginrigtings of hospitale wat deur die bestuurskomitee
goedgekeur is. - y )

(13) (a) Vir die doel om die siektebetaling te bereken, beteken
~een volle week vyf agteregnvolgende werkdae. .

(b) Vir. die toepassing van --suEartikqls (10) en (11} van hierdie
artikel, moet ’n tydperk van 12 maande bereken word van die

eerste dag van die “sickte af waarvoor siektebetaling betaalbaar

is; verdere tydperke van 12 maande word bereken van die eerste
dag van die siekte af waarvoor siektebetaling betaalbaar is na
afloop vamn die vorige tydperk van 12 maande.

(¢) Geen siektebetaling mag ingevolge die bepalings van sub-
artikels (10) en (11) van hierdie artikel vir 'n tydperk waarvoor
vakansicbesoldiging betaalbaar is, gedoen word nie.

(14) Ingeval hierdie Ooreenkoms deur verloop van tyd verval
of om enige ander rede nie langer in werking is nie moet die
bestuurskomitee aanhou om die fonds te administreer totdat dit
of gelikwideer is of deur die Raad na 'n ander fonds of fondse
oorgedra is, waarvan die doeleindes slegs is om die werknemers
van die Klerasienywerheid (Transvaal) te bevoordeel.

{15) Ingeval die Raad ontbind of hy sy werksaamhede staak
gedurende 'n tydperk waarin hierdie Ooreenkoms ingevolge die
bepalings van artikel vier-en-dertig (2) van dic Wet bindend is,
meet die bestuurskomitee voortgaan om die fonds te admini-
streer, en die lede van die komitee wat op daardie datum bestaan
waarop die Raad sy werksaamhede staak of wanneer dit ontbind
word, moet vir sodanige doeleindes beskou word as lede daar-
van; met dien verstande, egter, dat 'n vakature wat in die komitee
.bestaan, deur die Minister gevul kan word uit werkgewers of
werknemers in die nywerheid, al na die geval, om aldus verseker
te wees van 'n gelyke aantal werkgewer- en werknemerverteen-
woordigers en van plaasvervangers in die samestelling van die
komitee. Ingeval die komitee nie in staat is nie of onwillig is
om sy pligte te vervul, of "n staking van stemme daarin ontstaan
wat, na die Minister se mening, die administrasie van die fonds
ondoenlik of onwenslik maak, kan hy ’n kurator of kuratore
benoem om die pligte van die komitee uit te voer, en wat al die
bevoegdhede van die komitee vir hierdie doel besit, By die ver-
stryking van hierdie Ooreenkoms moet die fonds deur die komitee
of die kuratore, na gelang van die geval, gelikwideer word op
die wyse wat in subartikel (16) van hierdie artikel uiteengesit is,
met dien verstande dat, as die sake van die Raad by die ver-
stryking reeds beredder en sy bates wverdeel is, die balans van
_hierdie fonds verdeel word soos voorsiening daarvoor gemaak is

in artikel vier-en-dertig (4) van die Wet, asof dit deel van die

algemene fondse van die Raad is.

(iv) Sick pay shall be paid at the rate of one-half of the
minimum basic wage of the member with a maximum
payment of 36s. per week. For the purpose of this
section all members, male or female, shall be deemed
to be in receipt of the minimum basic wage provided
in sub-section 4 (1) (ﬂl (i} of this Agreement and expe-

. rience shall mean the total period or periods of -
employment of the member in the Clothing Indusiry .
in the Transvaal, ' : h "

(11 -(a’)lMembcrs from whose wages the additional 6d. per
week has been deducied in terms of sub-section (2) (¢) of this’

‘section for a period of not less than 26 weeks, shall be entitled

to t(lj]e following additional benefits from the Special Sick Pay
Fund:— i :

" (i) For continuous periods of absence from work due to ili-
i ness, 2s. 6d. (two shillings and sixpence) for each complete
day or 14s. (fourteen shillings) for each complete week,
provided that no payment shall be made if such absence
18 for less than ‘3 complete working days and provided
. further that the payments referred to in this paragraph
shall be limited to the periods set out in sub-section (10)
(e} (iii) of this section,

(i) £1 (one pound) per week for the eleventh. and ‘tweifth
complete weeks of absence due to illness in any one period
of twelve months, : ! i i

(iii) In the discretion of the Management Commiftee an addi-
tional amount not exceeding £5 (five pounds) in any one
period of tweive months. :

(h) Whenever in terms of sub-sections (10) and (11): (a) of this

-section sick pay is payable to male mémbers from whose wages

the ‘additional 1s. 6d. per week has been deducted in terms of -
sub-section 2 (¢) of this section for a period of not less than 26
weeks, such membeis shall be entitled to additional sick pay from

_the Special Sick Pay Fund of £1 (one pound) for each complete

wee% or 4s. (four shillings) per day for periods-of less than one
week. )

(c) All benefits under this sub-section shall be paid only if
there is an amount of not less than £1.000 (ons thousand pounds)

available in the Special Si-;k Pay Fund.

i = 3 i .
(12) Members of the Society from whose wages deductions .

have been made regularly for a'period of three years (156 deduc-

tions) shall, in addition to the benefits mentioned in sub-sections
(10) and (11) of this section, be entitled to the following:—

(a) Operations and treatment free of charge by Specialists
: appointed by the Management Committee,

(b) Free hospitalisation fd;“ such operations and tr.eatrﬁen‘t, in
nursing homes or hospitals approved by the Management
Committee.. - ) . .

- (13) (a) For the purpose. of calculating sick pay,. one c‘omp.lete'
week shall mean five consecutive working days. i BE

(b) ¥or the purpose of sub-sections-(10) and (11) of this section,
a period of 12 months shall be reckoned from the first day of
illness for which sick pay is payable; further periods of 12 months:
shall be reckoned from the first day of illness for which sick
pay 1€ payable after the expiration of the previous period of 12
months, ;

(¢) No sick pay shall be paid in terms of sub-sections (10} and
{}31[) of this section for any period for which holiday pay is pay-
able. o

(14) In the event of the expiry of this Agreement by effluxion
of time or cessation for any other cause, the fund shall continue
to be administered by the Management Committee until it be
either liquidated or_transferred by the Council to any other fund
or funds whose objects shall be solely to benefit the employees
of the Clothing Industry (Transvaal). . :

(15) In the event of the dissolution of the Council or in the.
event of it ceasing to function during any period:in which this
Agreement is binding in terms of section rhirty-four (2) of the
Act, the management committee shall continue to administer the
fund and the members of the committee existing at the date on
which . the council ceases fo’ function or is dissolved shall be
deemed to be members thereof for such purposes; provided, how.
ever, thart any vacancy occurring.on the committee may be filled
by the Minister from employers or employees in the industry as
the case may be, so as to ensure an equality of employer and
employee representatives and of alternates in the membership of
the committee. In the event of such commitiee being unable or
unwilling to discharge its duties or a deadlock arising thereon
which renders the administration of the fund jmpracticable or'
undersirable in the opinion of the Minister, he may appoint a
trustee or frustees to carry out the duties of the committee, and
who shall possess all the powsrs of the committee ‘for such
purpose. Upon the expiration of this Agreement the fund shali

- be liquidated by the Committee or the trustees, as the case may

be in the manner set forth in sub-section (16} of this section, -
Provided that if upon such ‘expiration the affairs of the council
have already been wound up and its assets distributed, the balance

- of this fund shall be distributed as provided for in section thiriy-

four (4) of the Act as if it formed part of the general funds of
the council, : LY

1
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(16) ‘By die likwidasie van die fonds moevo[gc die bepalings:

van subartikel (14) van hierdie artikel, moet die geld wat tot
krediet van die fonds ocorbly nadat al die eise teen die fonds,
- met inbegrip van administrasie- en likwidasiekoste betaal is,- aan
‘die Raad se fonds uitbetaal word.

(17) Allc administrasie- en’ llledastckoste is 'n las teen die

fonds van d]e vereniging.

2L U‘!'[TREKSELS Ul'l; LOON'REGISTER'G

Elke werkgewer moet drie kopieé van sy loonregister aan die
" Sekretaris van die Raad, Posbus 5101, Johannesburg, in die vorm
van Aanhangsel’ C vir die eerste beta_aldag ‘in Febroarie, Meli,

Auvgustus en November stuur, wat kloknommer fas daar een is),'

" nywerheidsraadnommer, naam voluit, beroep, ras, ouderdom,

geslag, basise loonskaal, totale getal gewone ure gewerk, bedrag-

“wat vir gewone tyd verskuldig ‘is, totaal ocortyd wat gewerk is,
bedrag wat vir oortydwerk verskuldig is, bonusverdienste en totale
bruto verdienste vir -elke. werknemer aantoon. Hierdie uittrek-
sels moet binne een week na die betaaldag waarop hulle betrek-
_ king het, deurgestuur word. ;

23. INDIENSNEMING VAN LEDE VAN DIE VAKVERENIGING,

+ (@) Geen werkgewer mag ’n person in diens neem wat nie lid |

van . die vakveremgmg is nie, en geen lid van die vakvereniging
mag vir 'n werknemer werk wat nie lld van die werkvcwalsorgam
sasie is nie; met dien’ verstande dat 'n persoon wat deur 'n-weier-
ing om lldmaatskap te verkry, benadeel is of sal word, sy saak
voor "die Raad kan 1é wat kan verklaar, dat die bepalings van

hierdie ' klousule, nieteenstaande die ‘weiering, hom nie mag ver-

bied ‘6m lede ‘'van die vakvereniging in diens te neem. of ‘om deur
lede van 'die werkgewersorgamsasm na gelang vin die aeval, in
dlens geneem te word me

(b) ch bepalmgs van hlerdle artikel ‘is nie van toepassmg op
“*n immigrant gedurende die eerste jaar na die datum van sy aan-
koms in die Unie van Suid-Afrika nie; met dien verstande dat.
wanneer die 1mm1grant te eniger tyd na dic eerste drie maande
wanneer ‘hy in*die nywerheid begin' werk het, weiet om, op_'n

uitnodiging van-die betrokke vakyeremgmg, lid van di¢ vereniging

te word, die bepalmgs van: hlerdle artlkcl onmlddelllk van toe-
. passing word

Voorts met dien verstande dat hierdie k]ousule mc van toepas-
sing is op die mdlcnsnemmg in die nywerheid van ‘n werknemer
wat as lid van die vakvereniging geskors of verban is nie, of wat,
pa die mening van die Minister, goeie rede het om beswaar
daa.rteen te' hé om lid van die vakvereniging te word of te bly.

%

'24. ORGANISASIE VAN WERKNEMERS:

(1) Elke Werkgewer moet enige persoon of persone wat skrifte-
. Iik. deur die vakvereniging en die Raad daartoe. gemagtig is, toe-
- laat -om van tyd tot tyd sy mrlgtmg ‘gedurende dle ctensuur te
betree met die doel om-— -

(a) met werknemers . cor - dle aangeleenthede van die vakver-'

eniging te praat,

(b_) nuwe lede te werf;  © s

(c) kennisgewings van die vakvereniging op te plak en uit te
deel; ! . )

(d) lede se bydr‘aés tot die vakvereniging in te vorder.

(2) Die gemagtigde persoon of persone moet die werkgewer of
sy verteenwoordiger kennis gee van sy of haar voorneme om
die mrlgtmg te besoek. -

25. AGENTE. )
Die Raad moet een of meer bepaalde persone as agente aanstel

om hom behulpsaam te wees met die uitvoering van die bepalings
 van hierdie Qoreenkoms. Elke werkgewer -en werknemer is ver-

plig om die agente toe te laat om “die navrae te doen en ‘die-

persone te ondervra, wat wr hlerdre doel nod:g kan wees.

26. 'INDIENSNEMING VAN MINDERJARIGES

Niemand onder die ouderdom van 15 jaar ma.g in die klerasic-
nywerhe:d in diens geneem word nie.

27. VERTONING - VAN OOREENKOMS.

Elke werkgewer moet 'n leesbare afkrif van hlerdte Ooreen-

koms in albei amptelike tale in die vorm voorgeskryf 'in die regu-

" lasies kragtens die Wet, op 'n plek wat maklik vir sy werknemers

toeganklik is, in sy mrlgtmﬂ aanplak en aangeplak hou
Op hede die 15de dag van-Mei 1953, namens dlc partye in
Johannesburg onderteken,

" MELVILLE _FE_STENSTEIN, Voorsitter.

L. E. HERMAN, Onder-veorsitter.
b _G. G. C. Routs, Sekretaris.
14

(16) Upon liguidation of the fund in terms of sub-section (14)
of this section the moneys remammg to the credit of the fund
after payment of all claims against the fund including adminis-
tration and liquidation expenses, shall be paid into the funds of
" the couneil,

(17) All administrative and liquidation chalges shall be a charge :
cagainst the funds of the Society.

22. EXTRACTS FROM WAGE REGISTERS,

"Each emplover - shall forward to the Sccaetary of the Council,
P.O. Box 5101, Johannesburg, three copies of his wage register,
in the form of Annexure C, for the first pay day in February,
May, August and November, showing, for each employee, clock
number if any, Industrial Council number, full name, occupation
race, - age, sex, basic wage rate, total 0|dmary hours worked,-
amonnt due for ordinaiy time, total overtime worked, amount
due for overtime, bonus earnings and total gross earnings. Such
extracts shall be forwarded within one week of the pay day to
which they refer.

23. EmMPLOYMENT OF TrRADE Union LaBOUR.

(a) No employer shall employ any person who is not @ mem-
ber of the trade union and no members of the trade union shall
work for any employer who is not a member of the employers’
organisation; provided that anv person who is or will be adversely
affécted by a refusal of membership’ may place his case before
the Council, which may declare that notwithstanding such refusal
+ the provisions of this clause shall not preclude him from employ-
ing members of the trade union or being emyployed. by members 3
cof the employers orgamsat[on as the case may be :

(b} The prowsnons of this section sha[] not apply in respact of
an immigrant” during the first year after the date of his entry
~into the Union of South Africa; provided that if any- Aimmigrant
has, at any time after the first three months from the commence-
ment of: his employment in the industry, refused an invitation
from the trade union concerned to apply for membership of it,
the provisions 'of this sectlon shall :mmedlate y come'into opera—

thl‘l

Provided further that this clause shall not apply to the emp!oy— 3
ment in the industry of any employee who has been suspended. or
expelled from membership of the Trade Union, or who.'in the
opinion of the Minister has good cause for objectmg to- ‘becom-
ing or remaining a member of the Union.

24; ORGANIZATION OF EMPLOYEE.S

(1) Every employer sha,ll permlt any person or persons author-
_ised in writing by. the trade union and by the Council to enter
"his establishment from time to time durmg the lunch ‘nour for
the purpose of —

(a) interviewing emplo yees on trade union matters,
(b) enrolling new members; ) 2
(¢} posting and distributing notices issued by the trade umon, 2

{d) cellectmg members’ contributions to the trade umon

{2) The authorised person or persons shall notify the employer
or his represematwcs of his or her intention to wsu the establlsh-
ment.

25. AGENTS.

‘The Council shall appoint one or more specified pelsons as
agents to assist it in giving éffect to the terms of this Agreement.
It shail be the duty of every empioyer and employee to permit
such agents to institute such enquiries, and to interrogate such |
persons as may be necessary for this purpose. 2

_ 26; E;MP.]_OYI-&ENT OF  MiNers.
. No person under the age of ﬁfteen years shall be employed
in the: Clothing Industry. .

27. EXHIBITION OF AGREEMENT,

Every emp!oycr shall keep exhibited in his establishment, in a
piace readily accessible to his employées, a legible copy of this
Agreement in both official languages, in the form prescubed in the
regulatlons under the Act.

Slgned at Johaneeburg, on behalf of the partles this Fifteenth
day of May, One thousand Nine hundred -and Fif: ythree
MELVILLE FESTE.N]STEIN,I C'."m:rman
L. E HERMAN, Vice- Cho:rman
GG & RouTs, Secrera.-y
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' AANHANGSEL A.
ViR Voornaa'{n: | Registrasienommer......
Adres Nuwe' a.drlf'“z
Nuwe Adrﬂ : g INTuvir"é.:a.clrw’e =
. ; . VERSLAG VAN ONDERVINDING : . I s
Cp 2195,y jaar. maande. = Minimum loon ‘Basies s LeWenskostetoelae,
B : : o - Datum van .
| MNaam van fabrisk, - ”?35%;’?“' Beroep. | Loon | JRK | dee | toon | S
% E Aeming. i : ' .+ diging, j LU X
2 3
0 3 : 5 r
0 '
5
.- = ;
3 -

: H].,rdle kaart moet’ by mdlensnemmg oorhandlg Word aan die werkgewer wat dle e rste vier kolomme moet invul, en hy moet dll tmame-' i

met die daaropvolgende weeklikse verslag van indiensneming en diensbegindiging aan die Raad stuur.- By die. Raad sal die loonskaal nagegaan -

en die kaart aan die werkgewer teruggestuur word. - By diensbeindiging moet dle werkgewer die laaste drie kolomme invul en dle kaart aan dle
-werknemer terugbesorg in rull vir dJe werknemer se dokterskaart ;
; Handtekemng van werknemer

AANHANGSELB s G e )
NYWERHEIDSRAAD VIR DIE- KLERASIENYWERHE.[D (TRANSVAAL) S it ;

.Te!efone 23— 8321/2/3/4 3 . i Avon-gebou,’
Posbus 5101, ' i "l ‘ Goldstradt 87,
: Johannwburg : : Jﬁhann%burg

: Hierdie vorm moet- mgevul en. aan dle Raad gestuur word bmﬁe twee weke na dle laaste dag van die maand waarin dlc verskuldlgde
bedrae afgetrek moet word: . &

-Naam van fabriek
Adres.. o
Bydraes vlr dle maand

S]EKTEBYSTANDSVERENIGING VIR DIE KLERASIENYWERHEID TRANSVAAL.

: Werkgewers word versock om bedrac van die werknemers se lone af te trek volgens dle ska]e wat in die lmkcrhandse kolom hlerondel '
uiteengesit is, en om die aantal werknemers inelk van.genoemde groepe te noem, : :

'1_9_;_';; Sl

‘| Manlik. -

_Die werkgewer moet. 1s. per werknemer weekliks. bydra Bl s L
- Week | Week | Week | Week || iWeek |Totaalvir ik o
_ | getindig. | gegindig. gegindig. | gegindig. | gedindig. |~ maand, i
Aantal manlike werknemers wat 'n " e '
basiese loon van. £6 of meer ont-
vang (@ 3s.elk)
" Aantal werkﬁémers, uitgesonderd - !
g bcgenoemde (manlik sowel s vrou- o i
lik), wat 'n basiese loonwan: £3 10s. o e
of meer ontva.ng > (@ 2s.elk) _
. Aantal werknemers (manhk sowel as T
* - yroulik) wat 'n basiese loon van | L & i
mlnder as £3. 10s. ontvang : ; (@ 1s. 6d. elk)
Werkgewer se bydrae. Gmottotaal van die werlmemers vir dm TBAL® .y i Fosprnd im kst d oo e GEPATEIRY ¥, i
: S.zbtotaal £
NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID
Werkgewers trek 3d weekliks van die loon van elke werknemel af,. :
‘Werkgewers dra weekliks 3d. per werknemer by.
- Werknemers se bydrae: Groottotaal vir werknemers.vir die maand (soos met * hlerbo gemcrk} @ 3d, elk
Werkgewer se bydrae: Groottotaal v1r werknemers vir die maand (soos met * hierbo gemerk} @ 34:1 elk
TOT AAL Tjek/Posorder/ Konta‘nt mgeslmt vn‘. U G
# Tjeks posorder of- -w:ssel moet gekruis word en aan die Nywerheldsraad vir dle Klemswnywerheld uitgeskryf’ word
Noem hierdie aantal Werknemers van elke rassegroep wat daar op die derde betaaldag van die maand is.
| B!gnl_ces._ Kleurlinge of Asiate. Naturelle. ' Submw‘ bl Natur_ell_e. " GROWTAAL- oy
- Manlik. Vroulik. " - Vroulik. : Vrouli[_c; w _-Manl_ik. ' o

i5
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' ANNEXURE - A. |

'Su'rnamé S : SR, S~ J'First Name- _ R : - Reg. No..

Address ; il ; 8 § e New - Address

_Neg_r- A'ddfc_‘w i ; - Sih; i New Address

1 R L  RECORD OF EXPERIENCE. ° \ _ -

AS At 195t yRATS months. * Minimum wage—.—.—w.  Basic 4 ' COLA
; At % ‘Name of Factory. \ En[;g;;:‘im-.occgpatioq. Wage. Cﬁ%:i:i;. Eg‘in;f 1 Wass Cll?(f}‘- &
\2'

ik
5 \

6 - ‘

i .' ? : A

On engagement thls card must be' handed to.the employer, who must fill in.the first four columns and Eorward it to the Council- w;th the
next Weekly Report of Engagements and Terminations, At the Council the wage rate will be checked and the card returned to the employer.
When  employment is - termsnated the employer must ﬁll in the last three columns and return the. card to the employee, m exchange for the
, anp}oyee s - Doctor’s’ mrd. A

=

Srgnature of employee

: ANNEXU'RE B.
; INDUSTRIAL COUNCIL FOR THE CIJOTI-HNG INDUST}RY (T RANSVAAL)
p TelcphoneS‘ 23—8321/2/3/4. i i _ : ; ~ Avon House,
" P.0. Box 5101, W vy _ w N 87 Gold Street,
: Johannesburg _ o ) R S Johannesburg.

Thxs form must be ccmpleted and forwarded to thc Counml within two' weeks of the last day of the month in which the deductlons fell

-'Name of factory
Address. B . e — . — . .
Contnbunons for month T SRSl b Ea—— . - .19

TRANSVAAL CLOTHING INDUSTRY MIEDICAL AID SOCIETY

3 Employﬂs are: requu-ed to make deductions frem employees’ wages: according to ihe rates set out m the Ieft hand column below, and
L to state the number of employees in each of the gioups indicated. ) : _
‘The employer s contributien is: 13 per employec per week.

¥ s L : - - - . g ) .. 4 i . £ sq dt
. Week-‘ Week Week | Week | Week | Total for o
_ | Ending. | Ending. | Ending. | Ending. Ending. | Month.
g 'Number ‘of male cmployees who S o i 8 -
. receive ‘basic wage of £6 or more | © ' ’ ; : o . (@ 3s. each)y
Number of emp]oy.qes excluding the{ . ' '
' above (both ‘male and ‘female) : . J ;
Teceiving: bas1c wage of £3 10s, or | - |. ; ) e . _
_mere - : : 1 A (@ 2s. each)
Numbeér of emp[oyees (both maleand | _ _ _ ' : t
female) receiving basic wage of Icss . : : . e
than £3. 10s. - _ i 3 T (@ 1s. 6d. each)
Employer’s contribution. Grand total of employees for Month®. .. ioaeeeeess Veiinseenes ST i (@ l1s: each)_
' T : 5 ' _ Sub-Tota] s L&
: g% INDUSTRIAL COUNCLL FOR THE CLDTHING iNDUSTRY
- Employers deduct 3d per week from the wages of each employee
Employérs contribute 3d. per empioyes pet week. s & ; 5
Employees’ contribution: Grand total of employees for month (as mar’ ked with * ab{we} (“ 3d, each i om
Emp]oyer s contrlbut:on Grand total of emp]oyeys for month (as marked with * above) @ 3d. each ) =
_ : TOTAL Cbeque/Postal Order/Cash enclosed for....... R _
" Cheques, Posta.[ or Money Orclers should be crossed and made out to the Industrial Cotnil for the Clothmg lndustry. N
. State here the number of employees in each racial group as at the third pay day of the month. - _ ;
' .-Eur@pc;ns. : : g Colou;e_d and A_s:at;cs-. e Aﬁ_mns. Sub-Total. Africans. : GRAND TOTAL.

P

Males. | ' Females. ‘Males. Females. | Females. | Males.




s : o  AANHANGSELC. - S

P . _ LOONREGISTER.
Week eindigende e ; _ = 19..... Naam van firma :
Py T Gewone werkure begin om.— —evm, en eindig OPp—— - qm. . .
" Skofte gewerk (vul slegs in indien van toepassing): Skof () van BN 7| Skof (&) van oot Ot > . Skof (¢) van ; tot

: Jail ) 2 | : Gewone tyd | " Bedrag’ Oortydure |, 4| Bedrag : ! NEES i 0 msrkin@l.-
o [0 Imearlg| (8] Proimels S| Tome | SRS e lvenof | Cewenk (25| Wikl || ponus- | Totle || AMekkne. e "

nom. | Rasd, |  Werknemer s naam. T2 TE |l chean | 32 s o] dig vir | of| dig vir || ver- |} NGl ) || besol- :

Rt ? - o 18| .5 2 E 821 skaal. [T " 3'§ gewone ||- |5 o) oort  dienste. | diarore ;s diging. . 3

: RELE 238 R M|D‘W\D|V‘:S Sg v Mln‘w‘nr\ris 17 Rl e NR‘MHV GwW |vyfn_r‘.VF ‘Ander. Deur werkgewer.® | Deur inspekteur,

D;e name van aﬂc werknemers in dle boeke van die ﬁrma en die bessonderhcdc in die eerste agt kolornme moet jedere week ingeskryf word, selfs in gevalle waarin hulle nie by die werk was nie.
* by. Redes v:r Lorttyd wanneer gewone ure nie deur werknemer gewerk is nie," _ :

| . _ ANNEXURE C.

WAGE REGISTER:

Week ending - : : - 19— ' Name of firm
' 7 ' Ordinary hours of work commenced at : ; a.m, and cease at-—. _ SN L% ! -
Shifts worked (ll in only where applicable): Shifts (a) from.—— tos oo Shifk(8) from i o b Ll St o : o
N T T O L e T e U Y et R
S ployee.s Buoa . patidn‘; glel Rate. || Rate. '_%‘f&'_’_ : 'ag e gi Q’i?:r_ Earnings :_E:‘:mi Y e e = Pay.
; =12122 M T..""lT",F[S SE Time, M| |w‘ 1-3 .. Ic.im awlm‘ PF | Other. By Employer.* .| By Inspector.

The names of all employees on the books of me firm and the parnculars in the first elght columns must be entered each week, even in cases where they have not been at work e .
e.g. Reasoris for ahort-tme when normal hours are not worked by employce. : :

€561 WHIWHELAAS 11 ‘AYVNIQUOVELXA HLIAZVO INEWNIZAOD
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: AANHANGSEL D. .
'NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (TRANSVAAL) '

. v . - VERSLAG VAN INDIENSNEMING EN DIENSBEEINDIGING.

_ Fabriek

Week eindigende.

Stuuar. weekl:ks aan Nywerhexdsraad vir die K]eramenywerheld (T rensvaal), Posbus 5101, Johannesburg

" . Asdaar geen werknemer in diens geneem of ontslaan is nie, moet 'n afskrif van hjerdle vorm in elk geval op die eerste dag van die vol-
gende week gestuur word, met die woord NUL teenoor elke kolom aarigeteken. .

Heg die onderskeie cllenskaarte aan van alle persone in diens gencem en dokterskaarte. van alle persone wat omslaan ls.

3

C Indienéneming. . Diensbeéindiging.

o Nywefheidsraad- ‘Mywerheidsraad- | - Datum van
‘Naam. nommer. .Naam. ‘nommer. ontslag.,
61 Ty a B - ANNEXURE D.

INDUSTRIAL COUNCIL ‘FOR THE CLOTHING INDUSTRY (T RANSVAAL)
REPORT OF ENGAGEMENTS AND DISCHARGES.

Factory——

Week ending

Post weekly to Industrial Council for the Clothing lndustry {Transvaal), P.O. Box 5101 Johannesburg

When there are no engagements or discharges a: oopy of this form must still be sent in on the first day ef the fellowmg week with the

word m] written across each column.

Attach respective service cards for a]l persons engaged and the doctor’s cards of all who have left or been dlscharged

' Engagements.

Termihations.

Nanie'. . | Council No.,

Name, Cd@"n No. D[i)s?:%fal?gre

<

AANHANGSEL E.

S]EKTEBYSTANDSVERENIGING VIR DIE KLERASEE—
NYWERHEID, TVL, - -
Possus 3079
; o : JOHANNESBURG
1. As u hlerdle kaart verleor, bring 'n sertifikaat van u diens, van
die fabriek af; dan reik ons 'n nuwe kaart aan u uit teen Is.

2, Asu’n fa‘oriek verlaat, gee dan hierdie kaart aan die werkgewer.

3. Asu werkloos is, kom na die M.H.V -kantoor vir 'n brief dat -

__u reg het ‘op siektebystand tydens drie maande werkloosheid,

- .4, Sodra u weer werk het, moet u na die M H.V.-kantoor kom
'met n sertlﬁkaat van die fabrlek ddl'l word ’n nuwe. dokterskaart
uitgereik.

5. Asudie dokter telefonecr, me!d u naam, adres, kartnornmer en

* fabriek en probeer asb. voor 9 vm. skakel. -

6. Asuin’n noodgeval nie met u M.H.V.-dokfer in aanraking
kan kom nie, roep 'n private dokter in, alleen vir een besoek, en bring
die rekemng na die M.H,V.

7. Indien u buite die M.H.V.-dokter se gebied woon, sal die
Vereniging 'n maksimum van twee noodbesoeke en med:syne betaal,
mits u die doktersrekening bring. _

. Toon hierdie kaart as u die dokter spreek of na die M H.V.-kantoor
om, -

Name voluif

ANNEXURE E.

TRANSVAAL CLOTHING INDUSTRY MEDICAL. AID
. . SOCIETY.

P.0. Box 3079,
JOHM\NESBURG

1. If you lose this card bring a certificate from the factory and
a new card will be issued to you on payment of 1s. . :

2. ‘Whenever you leave a fa.ctory, you must hand this card to the'
employer.

3, If you are unemployed, come to the M.A.S. office for a Ietter:
showmg you are entitled tG medical benefits for t.hree months' of
unemployment.

4. As soon as you are Ie-ernployed you must come to tbe M.A. S

“office with a certificate from the factory and a new doctor’s card

will be issued.

5. When telephoning for the doctor, give your name, address, card
number and factory -and please try to phone before § a.m. : :
6. If you cannot contact your M. A.S. doctor in an emergency then

call asprwate doctor for one visit only and bring the account to the
M.A y

7. If you live outside the MLA.S. doctors’ areas, the Semety wil
pay for a maximum of two emergency visits and medicines if you
bring the doctor’s account. -

Show the card when you see fhe doctor or come to the M. A S oﬁ‘ices.

Full names-
Address_
_ Fabrick .
cE i Fa,etory_

- Die MLELV. moet van alle veranderinge van adres in kennis gestel

The M.A.S. must be nouﬁed of all changes of address

Handtekening - - Signature _ i
~Datam uitgereik ' No.-. Date issued — —No
" Geboortedatum Geslag — Year of birth _Sex

Ras .. ; |-Race.—
~Jare in’ nywerheid. — Yeirs in industry
: 'Iydperk nit die bedryf . Period out of industry: .

- Van tot From.—. L to
: ; s j 5 7 S
i Telefoon. SO, SO Telephone
. Uitgereik deur - ' 1ssued by. »

B
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% No. 1992.] [11 September 1953,

WET OP FABRIEKE, MASJINERIE EN' BOUWERK
. 1941,

KLERASIENYWERHEID, TRANSVAAL.

" Ek, BAREND JACOBUS SCHOEMAN, Minister van Arbeid,

handelende ingevolge subartikel (1) van artikel fwee-en--

twintig van die Wet. op Fabricke, Masjinerie en Bouwerk,
1941, verklaar hierby dat die bepalings van die Goreen:
koms en kennisgewing in verband met die Klerasienywer-
heid bekendgemaak by Goewermentskennisgewing No.
1991 van 11 September 1953, nie vir die persone wie se
werkure daarop gercdl word minder gunstig is as die
betrokke bcpahngs van genoemde Wet nie.

- Bk SCHOEMAN
) Mjmster van Arbeid.

s No. 1992.] _ [11 September 1953.
FACTORIES, MACHINERY AND BUILDING WORK
ACT, 1941 . -

—

CLOTHING INDUSTRY,_ I‘RANSVAAL.

I BAREND JacoBus SCHOEMAN Minister of Labour,
acting in terms of sub-section (1) of section twenty-two of

' the Factories, Machinery and Building Work Act, 1941,

hereby declare the provisions of the Agreement and notice
relating to the Clothing Industry, published under Govern-

-ment Notice No. 1991 of the 11th September, 1953, to be

not less favourable to the persons whose hours. of work
are regulated thereby than the relatWe prowsmns ot the -
sa:cl Act.

‘ B 3. SCHOEMAN,
: Minister of Labour._

A HANDEL EN

~van belang vir

INTEKENGELD: In die Unie van S.A.

die maandblad van
die Departement van Handel en Nyemrkeid

'verskyn in albei amptehke tale en bevat die jongste inligting

INVOERDERS UITVOERDERS NYWERAARS

NYWERHEID”

A-Rhodesia. M

1. Suid- en N

8.W.A., Betsjoeanaland-Protektoraat, Swasi 1
Belgiese Kongo, Niassaland, Tanganjika, Kenia en Oeganda teen 6d per eksemplaa.r of tecn 5]' per jaa.r {Ti6 eiders) wonmbetnalhaar
. aan Die B:aatsd.rukke:r Pretona . ;

biek, Angola,

mation of interest to

“COMMERCE & ENDUSTR >

the momthgy Fonrneal
eaf ﬁ’se ﬂ@pﬁrtmnt of €@mmerm ewad Essdsas&‘ra@s

| publlshed in both official languages and contammg the lateat mf@r— -l

IMPORTERS, EXP@RTELRS INDUSTRIALISTS

SUBSCRIPTION: In the Union of 8.4, S.W.A., Bechuanaland Protectorate, Swaziland, Basutoland, Southern and Northern Rhodesia, Moeamhique
Angola, Belgien Congo, Nyassaland, Tanganyika, Kenya and Uﬂandn—t‘:d per copy, or 5[- (7[6 elsewhere) per annum,
payable In advance to The Gwarnmem Printer, Pretoria
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Dis. d;

lie moeite werd |

Siegs vir die moeite om eenmaal per ;aar 5/- te pos, !(ry u
vir 12 maande, e!ke maand

,, Die Vmu en Ham’ Hms

DIE MAANDBLAD VIR DIE ,SUID AFRIKAANSE VROU'

Hierdie gelllustreerde maandblad van die Departement van .
Landbou bevat artikels oor al die belange van die huisvrou —
reseppe, patrone. naaldwerk, ens..

il

STUUR 5/- AAN DIE 'STAA'TSBRUK&ER_, PRETORIA
“as 'n jaar se |

intekengeld op ,,Die Vi‘OU en Haar HUiS,,

It is worth the trouble! -

By posting 5/- once a year, you will recewe for I2 months. |
-every month ' ol T ag

“The Waman and Her Home

THE JOURNAL FOR THE SOUTH AFRICAN HOUSEWIFE

This illustrated monthly magazine, issued by the Department of
Agriculture, contains articles covering all the aspects of the house-
wife’s interests — recipes, patterns, needlework, etc.. ' .

S:E._"ND.' 5/- "f"o THE G.OVERN.MENT PRII’«».E.TER .PRETOR!A
. AN
s " The Woman and Her Home

Die Stahtsdrukker,-Prétoria. - e s ; The Government Printer, Pretoria.




