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GOVERNMENT NOTICES,
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algemene inligting gepubliseer:—

DEPARTEMENT VAN ARBEID.

% No: 2108] [25 September 1953.
NYWERHEID-VERSOENINGSWET, 1937.

SIGARET- EN TABAKVERVAARDIGINGS-
NYWERHEID (KAAP).

: Ek, BAREND JACOBUS SCHOEMAN, Ministerl van Arbeid,
verklaar hierby—

- Aa kragtens subartikel (1) van artikel agr-en-veerag

van die Nywerheid-versoeningswet, 1937, dat al
_ die bepalings van die Ooreenkoms wat in die
Bylae hiervan verskyn en op . die Sigaret- en

Tabakvervaardigingsnywerheid (Kaap), betrekkmg

‘het, vanaf 1 Oktober 1953 en vir die tydperk wat
30 September 1956 eindig, bindend is vir die werk-

gewers en die vakwremgmg wat genoemde Qor-
cenkoms aangegaan het en vir die werknemers
wat lede van daardie vereniging is;

(b) kragtens subartikel (2) van arukel agt en-veertig
van genoemde Wet, dat die bepalings vervat in
klousulcs 3 tot en met 4 (8), 4 (10) tot en met 17
en 20 tot en met 23 van genoemde Ooreenkoms
vanaf ‘1 Oktober 1953 en vir die tydperk wat
30 September 1956 eindig. bindend “is vir die
“ander werkgewers en werknemers betrokke by of
in diens in genocmde nywerheid in die munisipale

- - gebied Kaapstad en -

(o) kragtens subartikel (4) van artlkel agt-en- veertig
van genoemde Wet, dat die bepalings vervat in
kiousules 3 tot en met 4 (8).4 (10) tot en met 17

en 20 tot en met 23 van genoemde Ooreenkoms.

vanaf 'l Oktober 1953 en vir die tydperk wat 30
September 1956 ecindig, in die munisipale gebied
Kaapstad mutatis mutandis van toepassing is ten
opsigte van. persone in diens in genoemde nywer-
heid wat nie by die woordomskrywmg van die uit-
drukking ,, werknemer ”, vervat in artikel een van
genoemde Wet mgcs]mt is “nie.

B. J. SCHOEMAN,
Minister van Arbeid.

A —10261

The following Government NOt]CeS are pubhshed for -
general mformatiou —

'DEPARTMENT OF LABOUR.

% No. 2108.] [25 September 1953.
INDUSTRIAL CONCILIATION -ACT, 1937.

CIGARETTE AND TOBACCO MANUFACTURING
INDUSTRY (CAPE).

I, BAREND JﬁCOBUS SCHOEMAN Minister of Labour do
hereby—

(a) in terms of sub-section (1) of _section forty-eight

of the Industrial Conciliation Act, 1937, declare

that all the provisions of the Agreemcnt ‘which
appears in the Schedule hereto and which relates
to  the - Cigarette -and Tobacco Manufaoturmg
- Industry,” Cape, shall be binding from the 1st
October, 1953, and for the perlod ending 30th
Septomber, 1_.956, upon -the émployers. and trade
union which entered into the said agreement and
upon the employees who are members of that
trade union; : :

() in terms of ‘sub- section (2) of section forty-eight
of the said Act, declare that
contained in clauses 3 to 4-(8) inclusive, 4 (10)
to 17 inclusive and 20 to 23 inclusive, of the said
Agreement shall be binding from the: st October,
1953, and for the period ending 30ih September,
1956, upon the other’ employers and . employees
engaged or employed in the said Industry in the
Municipal' Area of Cape Town; i

(c} in terms of sub-section (4) of section foriy-eight
of the said Act, declare that in- the.Municipal
Area of Cape Town and from the 1st October,
1953, and for the period ending 30th September,
1956, the provisions . contained in. clauses 3 to
4 (8) inclusive, 4 (10) to 17 inclusive and 20 to 23
inclusive, of the said Agreement, shall muratis
mutandis apply in respect of . such persens
employed in the said .industry as are not mcluded
in the definition of the expression emp{oyee
contained in section one of the said Act:

B. J. SCHOEMAN. .
© Minister of Labour.

the . provisions - -



2 BUITENGEW(}NE STAATSKOERANT 25 SEPTEMBER. 1953

BYLAE

NYWERHEIDSRAAD VIR Diﬁ SIGARET- EN TABAK-
NYWERHEID (KAAP}

OOREENKOMS

keagtens die. bepalings van die Nywerheid-versoemngswet
gesluit- en aangegaan tussen—

The United Tobacco CompaJmes {S@uth) Limited,
African Tobacco Manufacturers {Propnetary), Limited, en
4 - The Propnetors 'lelted
{hicronder ., die werknemers ” genoem), aan die een Kkant; en
" . The National Union of Cigarette and Tobacco Workcrs,

{hieronder , , die’ werknemrs ™ of ,, dle vakvereniging **
aan die. ander kant,

wal die partye is b;v die Nywerhalidsr.aad vir die Sigaret- en
Tabaknywerheid (Kaap). | )

l. BESTEK VAN TOEPASSING LyAN COREENKOMS.

'Die bepalings van -hierdie Ooreenkoms moet in ‘die munisipale
gebied Kaapstad nagekom word deur die. United Tobacco Com-
panies (South), Limited, African Tqbacco Mdnufacturers (Pro-
prietary), Limited, &n The Propneto;s Limited, en deur al die
- Werknemers van daardie maatshappyr wat by ‘die nywerheid in

1937,

diens is en vir wie mmunum lone in hierdie Qoreenkoms voorge-

skryf word. _ |

2. GELDIGHEIDSDUUR wmll COREENKOMS,

Hierdie Ooreenkoms tree in werking op ’n datum wat deur die
_Mmustel van Arbeld vasgestel wordl en bly van krag tot 30
September 1956, of vir die. tydperk wat hy bepaal.
|

3. WOORDOMSKRY[WINGS

Tensy die tecn.oorgcstcldc bedoelmg| blyk, het elke uvitdrukking
wat in hierdie Qoreenkoms gebesig
versoenmgswet 1937, bepaal 18, dieselfde betekenis as in. daardle
Wet, en tensy dit strydig. is met ‘die samehang, beteken—

,» Wet ", die Nywelheld-verqoenmgswet 1937;

,ambagsman 'n geskoolde passer en’ draaier, elektrisién of

© timmerman wal die erkende tydperk en voorwaarders van.

’

jeerlingskap in-sy vak gedien en |voltooi het, of wat op 'n

ander manier in da.ardle vak geskool ‘geraak he:

,» Assistent-voorman ”, ’n manlike werknemor wat 'n voorman
help by die ultvoermg van sy werk en wat in sy afwestgheld
vir-hom ‘kan waameem |

», assistent-yvoorvrou ”, - 'n vroulike weérknemer wat 'n voorvrou
‘hélp by die u;tvoermg van haar werk en wat in haar afwe-
sigheid vir haar ean Waa.meem

" keteloppasser ., 'n werknemer wat onder feesig van die inge-
nieur in behieer is van die stoorhverwekkmgsmtrustmg, en
wat persoonlik daarvoor - verantwobrdehk is om stoomketels
‘te ‘stook en die waterstand en goedgekenrde stoomdruk op
peil t¢ hou;

-, keteltremmer ™, ’n werknemer wat bmndstof worbera en ver-

'~ vyoer en as v:rw:,der,

» los werknemer ™
week by dlesc}fdb werkgewer, in diens IS‘ ‘met dien verstande
dat “die totale getal los werknemers wal op enige tydstip
in ’n inrigting in diens is hoogstens 5 persent van die totale

~aantal werknemers in daard:e mngtmg moet uitmaak;

,» onderbaas ™, n. wcrknemer Wat ondér toesig van 'n voorman,
VOOrVIou, - assistent- voorman, ass:stént -voorvrou, versendings-
klerk of magasynmeester in beheér |is oor werknemers ' graad
11 enfof graad llI en/of graad 1Y

»» versendingsklerk ”, "n werknemer wat klerklike werk in ’n

_ fabriek verrig en wat in dic eersto’ plek verantwoordelik is
om goedere vir vervoer of aflewerinig te verpak en/of na te
gaan, en wat toesig kan hou oor| die verpakking, afweeg

enfof opmaak van daardie goeders, |en wat ook die pakkette

nagaan én merk en adresseer; |

. vcljsendmgsklerk, gekwalifiseer,” ~’nl
minstens vyf jaar ondervinding;
', versendingsklerk, ongekwalifiseer,”
minder as vyf jaar ondervmdmg. |

- mngtmg ", 'n perseel wat kragtens di We! op Fabneke Mas-
" jinerie en Bouwerk, 1941, soos vap iyd tot tyd gewys:g,
geregistreer moet word en per'acle waarin goedere of materiaal
bewaar word vir vervaardlgmg of verpakking, en kantore wat
regstreeks met fabriekskontrole te doen het, maar nie persele

versendingsklerk met

| 2
n versendingsklerk met
|

{of -gedeeltes van persele) wat ag ander kantore of as dépots

vir die verkoop of verspreldmﬂ va'F vervaardigde goedere

gebruik word nie;

,» ondersoeker ”, *n werknemer wat onder toesig van ’n voor-
©man, voorvmu amlstent-voormaﬁ.| assistent-voorvron of

opsrgter die werk wat deur werknetﬁaerg graad I, graad IT,.
graad 1II en/of graad IV wverrig is, vir foute of gebreke in

daardie werk ondersoek, en wat ver?ntwoardehk is vir die
kwaliteit en juistheid van die werk wat gedoen is, en wat die
* werk kan uitdeel en verslag kan hou van sy,haar werk;
,» ondersoeker, . gekwauﬁseer. ‘n cndqrqoeker met
twaalf maande ondervinding; -

.ondersoei\er ongekwalifiseer,” 'n ondexsoeker met minder as
traalf maande ondervinding; - i

2 _ :

genoem),

vord en in die Nywerheid-

*n werknemer wan hoonslens vier dae in ’n

minstens

SCHEDUI.E .

INDUSTRIAL COUNCIL FOR THE CIGARETTE AND
TOBACCO MANUFACT URING INDUSTRY (CAPE)

AGREEMENT

in accordance with the provisioris of the-Industrial Conciliation
Act, 1937, made and entered into by and: between—

The United Tobacco Companies (South), Limited,
_African Tobacco Manufacturers (Proprietary), L;mitcd and
" The Proprietors, Limited,
(hercmafter called *the employers ™), of the one part, and
The Natjonal Union of Cigarette and Tobacco Workers

{hereinafter called “ the employees™ or the ““ trade union ™), of the
other part,

being the parties to the Indusirial Council for the Cigaretie and
Tobacco Manufacturing Industry (Cape). : :

1. SCOPE OF APPLICATION OF AGREEMENT.

The terms of this Agreement shall be observed in the municipal
area of Cape Town by the United Tobacco Companies {South)
Limited, African Tobacco Manufacturers (Proprietary), Limitéd,
and thc Proprietors, Limited, and by all employees of such com-
panies who are employed in ‘the industry and for whom minimum
Wages are prescnbed in thls Agreemcnt

2. PErIOD OF OPERATION OF AGREEMENT.
This Agreement shall come into operation on a date to be fixed

by the Minister of Labour and shall remain in foree until 30ih

September, 1956, or for such period as may be fixed by him.

3. DEFINITIONS.

Unless the contrary intention appears, any expression used in
this. Agreement which is defined in the Industrial Conciliation Act,
1937, _§ha]l ‘have the same meaning as in that Act, and unless
inconsistent with the context—

*Act” i‘neaps the Industrial Conciliation Act, 1937; =

“artisan® means a skilled fitter and furner, electrician or

carpenter ‘who has served .and uompleted the recognised
‘period and” condrtaons of apprenticeship in his trade, or who
has become skilled in some other manner in such trade;

“ assistant - forcmafl means a male employee who assisis a
foreman in the performance of his duties and who may act
for him during his absence;
“ assistant forewoman ™ means a female employee who assisis
a forewomaﬂ in the performance of her duties and who may
act for her in her absence;

“ boilerman ” means an employee who, under the supervision of

- the engineer, is in charge of steam raising equipment, and
who is personally responsible for and is en"aged in the firing
of the boiler, maintaining correct water levels and authorised
steam pressure;

* boilerman’s trimmer " means an employee who dresses fuel,
transports fuel and removes ashes;

“casual employee® means an employee who is emplayed by
the same employer on not more than four days in any week,
provided that the total number of casual employees employed
imn an establishment at any one time shall not exceed 5 per
cent of the total number of employees in that estabiishment;
“ chargehand ” means an employee who, under the supervision
of a foreman, forewoman, assistant foreman. assistant fore-
woman, des;:aatch clerk or storeman, is in charge of grade II
and,for grade III, and/or grade IV employees; :
* despatch clerk ™ means an employee who is engaged in factory
clerical duties and who is primarily responsible for the pack-
ing and/or checking of goods for transport or delivery and
who may supervise “the packing, weighing and/or assembling
of such goods, the checking of packagesand the marking and
addressing thereof;
“ despatch clerk, qualified,” means a despatch clerk who has had
not less than five years' experience;
“ despatch clerk, unquahﬁed * means a despatch clerk who has
had less than five years’ éxperience;
“establishment . means.. any preémises registinble 3 mader the
Factories, Machmery and Building Works Act, 1941, as
amended from time to time, and any premises in which goods
or materials are stored for the purpose of manufacture or
packing, and offices concerned directly with factory control,
but excluding premises {or parts of premises) used as other
offices, or as selling or distribution depots for manufactured
£oods; )
“examiner ™ means an employee who, under the superv;s:on of
a foreman, forewoman, assistant forsman, assistant. fore-
woman or supervisor, examines the work peéiformed by grade
1, grade 1, grade TI1 and/or gra_de IV employees for faults
or defects in such work and who Is responsible for the
quality and accuracy of the work penormcd and who may
glstnbute such work and may keep records relating to his/her

uties; i

* examiner, qualified,” means an examiner who has had not lcss
than tweive months’ expenenﬂe
*examiner, ungualified,” means an examiner who hds had less
than twelve months’ expersence
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', ondervinding "— . ] _
~(a) met betrekking tot 'm ondersaoeker, afdelingsmasjinis,
- Kklerklike werknemer ‘in 'n fabrick, versendingsklerk
ontvangklerk of magasynmeester, die totale tydperk o
tydperke diens van 'n werknemer in “die nywerheid
ond%rskcidelik as 'n ondersoeker, afdelingsman, klerk-
like werknemer in 'n fabriek, versendingsklerk, ont-

- vangklerk of magasynmeester; :

(b) met betrekking tot 'n werknemer graad I, die totale
tydperk of tydperke diens van ’n werknemer as 'n
werknemer graad 1, in die nywerheid;

(c) met betrekking tot 'n werknemer graad 11, dié tofale
tydperk of tydperke diems van 'n werknemer ‘as n
werknemer graad I, in die nywerheid; ;

(d) met betrekking tot ‘n ‘werknemer graad II1, die totale
tydperk -of tydperke diens van 'n werknemer as 'n
werknemer graad 111 in die nywerheid; )

(¢) met betrekking tot 'n- werknemer graad 1V, die totale
tydperk of tydperke diens van 'n werknemer as n
werkaemer,; graad IV, in die nywerheid;

met dien verstande dat wanneer 'n werknemer graad 11 of graad
I na ‘m ho#r graad bevorder word, die totale tydperk of tyd-

perke wat hy as 'n werknemer graad II en/ of graad 111 gewerk

het, ses maande na die datum waarop hy aldus bevorder is
meegereken moet word as ondervinding in die graad waarnatoe
hy bevorder is. : S @

,, klerklike werknemer in ‘n fabrick » i manlike of vroulike
werknemer wat nie elders uitdruklik genoem word nie, wat
deur skiyf of tikwerk in 'm inrigting bestellings doen, nagaan,
berckenings maak, verslag hon van werk wat verrig. en take

wat uitgevoer is enfof korrespondensie in verband daarmee -

- voer, en wat kontant kan invorder en hanteer; _

o, klerklike werknemer in ’'n, fabrick, g;kwahﬁseer,‘f ‘n klerk-
Tike werknemer in ’n fabriek met minstens vyl jaar onder-
vinding; il ] %

*,, klerkiike werknemer in 'n fabriek, ongekwalifiseer,” 'n klerk-

like werknemer in 'n fabriek met minder as vyf jaar onder- |

vinding;

,, fabriekshode ™, 'n werknemer wat mondelikse, skriftelike of |

telefoniese boodskappe in ’n inrigting ontvang en [of aflewer
en wat 'n skriftelike - verslig “van daardie boodskappe kan
hou; :

,, voorman ”, 'n manlike of v_r_o_lilike‘ werknemer wat in beheer |
is oor die werknemers in 'n inrigting of 'n afdeling daarvan,

wat kontrole en gesag oor daardie werknemers uitoefen, wat
verantwoordelik is-vif die doeltreffende verrigting van. hul
werk, en wat die reg het.om, onderworpe aan’ bevestiging deur
die werkgewer, werknemers aan te.neem of te ontslaan;

,voorvrou”, 'n vroulike werknemer wat 'n voorman help by

die uitvoering van sy/haar pligie-en wat vir hom/haar in
sy/haar afwesigheid kan waarneem;

,» werknemer gtaad 17, 'n werknemer wat vir of in verband met
die vervaardiging van sigarette of gesnyde tabak een of meer
van die volgende werksaamhede verrig:— .

(1) 'n Sigaretvervaardigingsmasjien bedien;

(2} n- filterpropyervaardigingsmasjien bedien;

(3) 'n filtermondstukvoermasjien bedien; - 2

(4) 'n kragguillotinemasjien vir dic sny van papier of bord
bedien; e ' :

(5) 'n kragaanklammasjien bedien;

(6) 'n rolkeep-snymasjien bedien; : .

(7) ’n tabakdroogmasjien (met inbegrip van 'n koelmasiien)
‘bedien; - .

(8) 'n vakuumaanklaminstallasie bedien;

(9) kwitansies nagaan en aantekening daarvan hou enfof |

aksynsseEls uitreik;
(10) kos kook; - . : )
(11) weeg en aantekening van voggehaltes hou; ;
" (12) los sigarette weeg en aantekening van .die gewigte hou
vir die doel om gespesifiseerde formulegewigte - te

. kontroleer; : P HE ;
(13) 'n  kombinasiesigaret- en filtermondstukvoermasjien
bedien: = - v e i
(14) materiaal ‘enfof bestanddele meag, geur of omhul of
kleur; S !

., werknemer gré\a\'d 1, gekwalifiseer,” 'n werknemer graad I met
_ minstens twee jaar ondervinding; . : .
, werknemer graad 1, qng’ekwaliﬁs;er,_‘" 'n werknemer graad I
met minder as twee jaar ondervinding;

., werknemer graad 117, *n werknerier wat vir of in verband met
die vervaardiging van sigarette of gesnyde tabak een of meer
van die volgende werksaamhede verrig:— i

(1) *n outomatiese soldeermasjien bedien; y

(2) 'n masjien vir die omslaan van bande om dose bedien;

(3) 'n masjien vir: die maak van middelstukke enfof 'n

: masjien vir die insit van skouerstukke bedien;

(4) 'n. masjien vir die maak van dosiedeksels enfof "n
masjien vir die inmekaarsit van die middelstuk en die
deksel bedien; &

(5) ’n skouerstuksnymasjien bedien;

(6) ’n skouerstukpersmasjien bedien;

(7)’n doosgleufmasjien. bedien;

(8) 'n omhulmasjien bedien; . ]

(9) ’n sigaretverpakkingsmasjien bedien;

(10) 'n aksynsseélmasjien bedien; -

(11) ’n gleufmasjien (blik) bedien;
~(12) ’n hidrouliese tabakpers bedien;
(13) *n bladstroop- . of ontstingelmagjien bedien; -

“ experience” means— = _ )

(@) in relation to an examiner, sectionman, factory clerical
employee, despatch clerk, receiving clerk or storeman,
the total period or periods during which an employee
has worked in the industry as an examiner, sectionman,
factory clerical employee, despatch clerk, receiving
clerk or storeman respectively; s

(b) in relation to a grade T employee, the total period or

eriods during which an employee has worked in the
industry as a grade T employee; :

(¢) in relation_to a grade 11 employee, the total period or
periods during which an employes has worked in the
industry as a grade il employee; ' 5"

"(d) in relation to a grade [1T'employee, the total period or
periods during which an employee has worked in the

~ industry as a grade HI and gradé IV employee;

(¢) in relation to a grade IV employee, the total period or
periods during which an employee has. worked in the
industry as a grade IV empioyee; .

Provided that when an employee in grade II or grade I11 is
transferred to a higher grade, the total period or periods he
has worked .in grade 11 and/or grade. 1 shall count as
experience in the grade to which he is transferred six’ months
after the date of such transfer; : :

*“factory clerical employee ™ means a male or female employee,
not eisewhere specified, who by writing. or typing in an
establishment, orders, checks, makes calculations, tecords
work done and duties performed, and/or does correspondence
incidental thereto, and who may collect and handle cash;

“factory clerical employee, qualified,” means a factory clerical
employee who has had not less than five years’ experience;

“ factory clerical employee, ‘unqualified,” means a factory
clerical employee who has had less ‘than five years’
experience; g ) : s '

“ factory messenger ” means an employee who is employed in
recéiving and/or delivering verbal, written or telephone
messages within an establishment and who may record such
- messages in writing; :

“{oreman’ means a male or female employze who is in charge
of the employees in an establishment or a depariment thereof,
who exercises control and authority over such employees, who
is responsible for the efficient performance by them- of their .
_duties, and who' has the right to engage or dismiss employess,;
subiject to confirmation by the employer; woe

“ forewoman ” means a female employee who assists a foreman
in the performance of his/her duties, and who may. act for
_ him /her during his/her absence; : _

“grade I employee” means an employee employed in or-in
connection with the manufacture of cigarettes or cut tobacco
in one or more of the following operations:— g
(1) Operating a cigarette making machine;

(2) operating a filter plug making machine;

"(3) opérating a filter ‘tip assembling machine; =

. (4) operating a pdwer-driven guillotine machine for cutting
- .paper or board; i =

_(5) operating a power-driven leaf conditioning machine;

(6) operating a rotary scoring and cutting machine;

(7) operating a tobacco drying machine (including a cooling.

_ machine); . Ttk
(8) operating a vacuum process conditioning plant;
(9) checking and recording receipts and/or issues of excise
_ stamps; . _ RET A '
(10) cooking® meals; e R

(11) weighing and recording moisture - tests; :

© (12) weighing and- recording: weights of loose _cigareftes for

the purpose of checking specified formula weights;
(13) operating a combination cigarette. making and filter tip

_ inserfing machine; i T

- (14) compounding, -flavouring or casing * or = ¢olouring
materials andfor ingredients; :

" # grade 1T employee, gualified,” medns a grade I employee whn.

has had not less than two years experience; :

“grade I employee, unqualified,”” means a grade 1 employze
who has had']ess than two years’ experience;

*grade Il employee ” means an employee employed in or in
connection with the manufacture of cigarettes or cut tobacco
in one or more of the following operations:-— i

m Operating an automatic soldering machine;

(2) operating a box banding machine; ; _

(3) operating a box body making machine and/or shoulder
inserting machine; -

(4) operating a box lid making machine and/or body and
lid assembling machine; o

(5) operating ‘a box shoulder cuiting _machine;

(6) operating a box shoulder pressing maching;

(7). operating a - box slitting machine; :

' (8) operating a casing machine;

(9 operating 4 -cigarefte. packing machine;

(10)-operating an excise-stamping machine;

(11) operating ‘a gang slitting machine (tin};

(12) operating a hydraulic tobacco press; - .

(13) operating a_ leaf stripping or stemming machir;::_' ;

3 :
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(14) ’'n masjien vir _di}e'maak van sigaretdosies sonder skouer-
stukke bedien; ! -

. (15) 'n kraghyser bedien; .

(16) ’nedigragpapi_ér'snw4 of bordsny ‘en weerapwenmasjien
; ien; |- )

(17) ’n kragsaag bedien; -

(18) 'n druk- en etik%gttec_fmasiien bedien;

€19) ’n rooster- en droogmasjien bedien; -

£20) 'n -afvalskoonmaakmasjieni bedien; =

(21) 'n stempelmasjien (blik) bedicn;

(22) "n kant- of dubbelndatmasjien {blik) bedien;

(23). ’n bliksnyguillotinemasjien bedien: '

(24) 'n tabaksnymasjien bedien; -

(25) 'n tabakverpakkingsmasjien bedien;

(26) °n transparantindraaimasjien bedien; . -

“(27) help by en aantekening hou van die ontvang en/of

uitreiking van materiaal en/of vervaardigde goedere;

' (28) fabricksbode; |

(29) messe slyp; P

{30) gom maak; e

(31) masjiene en motorvoertuie olie en ghries;

(32) houers wat -gebrtiik word’ vir die uilvoering van bestel-
lings vir vervaardigde goedere soos op 'n faktuur of
vorm, verpak en|/of sjabloneer; -

- (33) sigarette met die hand in dosies of blikkies verpak;
(34) naaister; :
- (35) met die hand soldeer;

{36) ‘sorteer, opvang e%n afneem 'van sigaretvervaardigings-,
: * filtermondstuk-, ‘en filterpropmasjiene;

(37) toesig hou oor tapak wat gestoom word;

(14) ogérating a machine for making shoulderless cigarette
oxes; - : , -
(15) operating a power-driven lift;
(16) operating a power-driven paper or board cutiing and
rewinding machine; C
- (17} operating a power-driven "saw;
(18) operating a printing and labelling machine;
(19) operating a roasting and drying" machine;
(20) operating a scrap cleaning rnachine;
(21} operating ‘a ‘stamping machine (tin);
(22) ‘operating a side or double seaming machine (tin);
(23) operating a tin cutting (guillotine) machine;
(24) operating a tobacco cutting machine;
(25) operating a tobacco packing machine;

(26) operating a transparent wrapping machine; ?
(27) assisting with and recording and receiving and/or
'issuing of materials and/or manufactured goods;

(28) factory messenger; - e

{29) knife grinding;

-(30) making paste; : : )

(31) oiling and greasing machines and motor vehicles;

32) packing and/or stencilling containers used for the
. executing of “oiders for manufactured goods as

detailed on an invoice or buff; :

(33) packing cigarettes into boxes or tins by hand;

(34) seamstress; .

(35) soldering by hand;

(36) sorting, catching and taking off from cigarette making,

filter tip assembling and filter plug making machines;
. (37) supervising “the steaming of tobacco;
“grade 1I employee, qualified,” means a grade 11 employee
who has had not less than two years” experience;
“grade 11 employee, unqualified,” means a grade Il employee
who has had less thdn two year's experience;
“ grade I1I employee ” meahs an employee employed in, or in

.,, werknemer graad 11, 'gekwaliﬁgeel',” 'n werknemer graad II
" met minstens ‘twee jaar|0nde_rvmr_[ing;'
,» Werknemer graad I, ongekwalifiseer,” 'n werknemer graad 11,
“met minder as twee jaar ‘ondervinding; " i
s Werknemer: graad HI7; "o werknemer wat vir of in verband
met die vervaardiging cjllvan sigarette of gesnyde ‘tabak een
“of meer van die yolgpnlc werksaamhede verrig: —

© (D)-’n . Skouerstukplakmasjien -bedien;
(2)-'n entmasjien bedien; .
53) 'n 'sigaretbreekmasjien bedien;
“(4) 'n kode- en datummasjien bedien;
(5) 'n hoeksnymasjien bedien;
g}) n. h'oekvcrstywerm]a_sjien bedien;
) 'n riffelmasjien (blik) bedien;
(8) 'n handgui]lotinemﬁsjicn vir die sny van papier en berd
bedien; : ; i
(9) 'n_handpalratpers bedien; ERE
(10} .'n omhulselhervouingsmasjien bedien;
(1D ‘tllj .(rjn_asj_ien vir _bevf.sligin'g-van lemme in deksels (blik)
~ bedien; - ;o N :
£12) 'n masjien vir kepe vir lemme (blik) bedien;
(13) ’'n kragplakmasjien bedien; ; kY
(14) ’n masjien vir die maak van rolle of middelstukke (blik)
- bedien;” ] |
. (15} °n stingelrolmasjien' bedien;
(16) "n blikverhittingsmasjien bedicn;
€17) aksynsseéls met die hand opplak;.
“(18) geur-, omhul- of kleurmateriaal met die hand aan tabak
. aanbring; - 5 ) o
{19) houtkissies, kiste J)f. kratte met die hand uit duie
- vervaardig; | o
(20) helpers 'op a’ﬂewcriqgswaens of voertuie;
(21) stoomketeltremmer; |
(22) tabak op stoom- of| gaspanne. droog;
(23) masjiene in 'graad ﬂ-wat- nie elders gespesifiseer is nie,
"~ -en. masjiene in graad II en III voer en van hulle
opvang, sorteer en afneem; :
(24) sigaret- en mondstukmasjiene voer; s )
© {25) skouerstukke met die hand in nuwe sigaretdosies insit;
' {26) sakke, pakkies of tabaksakke met die hand maak;
(27) papieromhulsel vir %rootmaalmbakhouers voorberei en
- insit; ; I 4 o
(28) bladtabak met die llﬁan'd in die regte verhouding ver-

: meng; . - i

{29) 'sigarégtte wat in silwerpapier verpak is met die hand in

. kartonne verpak; -

(30)_tabak met die hand lin sakke, pakkies, tabaksakkies of
blikkies ‘verpak, t:oﬂ en ‘met 16 onse; ;

(31) kos en/of dranke berei ‘en/of ‘opdien, maar nie kos

- kook nie. - : . e

{32) beskadigde sigar_etdoslies met die hand herstel en maak
(maar nie skoonmaak nie); ?

(33) tabakblare met die hand ontstingel of afstioop;

(34) verkreukelde tabakblare regnit I&;

(35) blikkies toets nadat hulle gesoldeer is;

(36) transparant met die hand indraai;

(37) bord vir.skot}erstukkel_in pype maak;

connection with the manufacture of cigarettes, or cut tobzcco

~in one or more of the following operations:—

(1) Operating-a box shoulder glueing machine;
(2) operating a butting machine;
(3) operating a cigarette ripping machine;
(4) ‘operating a code dating machine; B
(5) operating a corner cutting machine;’
(6) operating a corner staying machine;
(7) operating a crimping machine (tin);
(8) operating a” hand. operated guillotine for.cutting paper
or board; .
(9) operating a hand. ratchet tobacco press;
(10) operating a hull refolding machine; -
(11) operating’a machine for fixing cuttérs in lids (tin);
(12) operating, a- machine for recessing for cutters (tin);
(13) operating a power-driven gumming  machine; i
(14) operating a rolling or body forming machine (tin);
(15) operating a "stem rolling machine;
(16) operating 2 tin heating machine;
(17) affixing excise. stamps by hand; - .
(18) applying flavour, casing “or colouring material to
tobacco by hand; ) ;
(19) assembling shooks or making. wooden boxes, cases or
crates by hand; - . o
(20) assistants on delivery vams or vehicles;
(21) boilerman’s ' trimmer; =
(22) drying tobacco on steam or gas pans; .
(23) feeding, caiching, sorting and taking off from machines
" in grade I not elsewhere specified, and machines in
grades IF and 1II; =
(24) feeding cigarette making and filter tip assembling
machines; L .
(23} inserting shoulders into new cigarette boxes by hand;
(26) making bags, packets or pouches by hand; i
(27) making up and inserting, inner paper linings for bulk
~containers of tobacco; ) :
(28) mixing leaf tobacco into-blends by hand: .
29 pack(iing- foil bundies of cigarettes into cartons by -
hand; :
(30) packing tobacco.by hand into bags, packets, pouches
or tins up to and including 16 oz.; i
(31) preparing and/or serving food andjor beverages other
than cooking meals; ’
(32) repairing and assembling (other than cleaning) damaged
cigarette boxés by hand; o Bra
(33) stemming or stripping tobacco leaves by hand:
(34) straightlaying fobacco leaves from tangled form;
(35) testing tins after being soldered;
(36) transparent wrapping by hand;
(37) tubing board for box shoulders;
(38) watchers on cigarette packing machines;

(38) toesig oor sigaretverpakkingsmasjiene hou; :

(39) afweeg , en -aantekinf'.hﬂu- “vin  gewigle—nie elders (39) weighing and’ recording weights—not  elsewhere

- gespesifiseer nie; ) = : specified; . _ :
(40} verpakte sigarette of tabak in buiteverpakking met die (40) wrapping packed. cigarettes or tobacco. into outers by
- hand'indraai; | s and; iPh ¥ e

“grade Il employee, q_ua-ﬁﬁ'c&.”'me'an_s a "gr;clde 1t employee
who has had not less than two years' experience; -~

* grade III employee, unqualified,” means a grade 1T employee
who has had less than two years’ experience;

- »Wwerknemer, graad' HI, gekwilifiseer,” ‘n werknemer, graad TIT, |
mef minstens twee jaar ondervinding; B :
» Werknemer, graad TII, ongekwalifiseer,” *n. werknemer, graad
. THL; met minder as twee jaar Pndefvinding; ' ;

_5 ' |
' |
|
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+» Werknemer, graad IV.” 'n Werknemer wat vir of in verband

met die vcrvaardigmg van sigarette of gesnyde’ tabak een of

- meer van die volgende Werksaamhede verrig:—

o

"

(1) Plaatjles of wie met die hand borsel of afwerk;
2) plaa éles of wie met die hand opvang, weeg enfof

(3 beakadlgde sigaretdosies met dic-hand skoonmaak;
(4) persele, installasie, masjinerie, werktuie, gen:edskap,
gerei of voertuie skoonmaak
(5) tabak of blare met die hand skoonmaak
{6) papier met die hand van rolle afsny;
(7} fabak klam maak of in viceistof dompel
(8) tuinmaak;
(%) kdart}[es en/of’ wie met die hand insit;
(10) met die hand etiketteer;
{11} sigaretdosies of omslae vir vcrp.zkkmgsmaspcm met die
hand opstel en/of oopmaak; :
{12) laai of aflaai;
{I3) goedere verplaas, dra of stapel;
{14) olie en/of smeer, nie elders genoem nie;
(15) kiste of - bale, pakkette of ander houers oopmaak of
toemaak;
{16) sigarette in oorlogsverpakkmg verpak, en werksaamhede
in verband daarmee;
(17) in-oop en gestandaardiseerde houers: vcrpak nie elders
gespestﬁsecr nie;
(18) tabak in grootmaat,
verpak;
(19) tabak in grootmaat verpak {oor 10 pd %
{20} stingels uitsoek;
{21} deksels of memaleuket:c op leg of gevulde middel-
stukke of blikkies met die hand plaas;
(22) blikkie, sakkie of pakkie op pyp plaas;
23) gaatjic mn blikkie prik voordat dit gesoldeer word;
(24) 'n handvoertuig stoot of trek;
(25) bindblare met die hand verwyder;
(26) rubberstempels gebruik; -
(27) houers verseél; ;
(28) tabakblare op vervoerbande of Iafcl vanmekaar skei en
" reguit 1&;
(29) sigaretkaartjies sorteer;

oor 16 onse tot en met 10 pd.,

(30) afvalsigarette of --s;garetpakkms of -dosnes of toedrazu- '

materiaal sorteer;

(31) sjabloneer—uaie elders gespesifiseer nie;

(32) geur-, omhul- of kleurmateriaal en/of -bestanddele
rOer maar nie meng nie;

(33) tabakblare van vervoerband of tafel afneem en/of ver-

pak;
(34) tabak met die hand omdrazi (droog);
werknemer, graad TV, gekwalifiseer,” 'n werknemer, graad IV,
met minstens twee jaar ondervinding;

werknemer, graad 1V, ongekwahﬁseer,_ n werknemer, graad

- IV, met mmder as twee jaar ondervinding;

Lo

" voortbeweging deur ander krag as dié van mens of d:er en wat

motorvoeltulg 'n voertuig wat ontwerp of* bestem is vir

. gebruik. wotd " vir die vervoer van ' persong, wat hy n inrig-

"

4 3

ting in diens is, en/of goedere, ultgesonderd n hdndcls-
reisiger se monsters en advertensiemateriaal;
motorvoertuigbestuurder’ », *n werknemer wat ’n motorvoertnig
bestuur, en vir die toepassing wvan - hierdie wmrdbepalmg
omvat ,,’n motorvoertuig bestuur ” ‘alle tyd wat deur die
bestuurder bestee word aan ander werk in verband met die
voertuig of die vrag en al die tye waarin hy verplig is om
gereed te wees om te bestuur;

'n masjien bedien ”, die werk wat verrig' word deur 'n werk-
nemer wat verantwoordehke is vir die aansit en stopsn van ‘n
masjien (maar uitgesonderd alle ander lede van 'n_masjien-
bemanning wat die masjien kan slopsn) en omvat die verrig-
ting van klein lopende verstellings aan 'n masjien sowel as die

verantwoordelikheid om die kwaliteit van die werk wat deur |

- daardie masjien verrig word, dop te hou en na te gaan;

-

. stukwerk /aansporingsbonusstelsels “,

ELEE )

n stelsel waarvolgens 'n
werknemer se besoldiging gebasecr is op die hoeveelheid of

. omvang van die werk wat gedoen is;

.. ontvangklerk, ongekwalifiseer,”

I

b

, afdelingsmasjinis, ongekwalifiseer,”

ontvangklerk ”, 'n kier
die ecrstc p]ek verantwoordelik -is om goedere of materiaal
wat in ’'n inrigting ontvang word, te onfvang, na te sien,
aantckening daarvan te hou en/of te verdeel;

entvangklerk; gekwalifiseer,” "n ontvangklerk met minstens vyf
jaar ondervinding;

'n ontvangklerk met minder as
vyf jaar ondervmdmg, :

afdelingsmasjinis ”, ’'n werknemer, uitgesonderd ‘n vakman,
wat in beheer is oor een of meer masjiene en verantwoordellk
is vir die doeltreffende werking van daardie masjiene en wat
verstellings en jof alle herstelwerk daaraan, wat nie belangrk

“van aard is nie, kan uitvoer: -

afdelingsmasjinis, gekwalifiseer,” 'n afdelingsmasjinis met
minstens vyf jaar ondervinding; ;

n afde]ingsmasjmis met
minder as vyf jaar ondervinding;

korttyd ”, 'n tydelike vermmdermg van die getal gewone
werkure as Eevolg van 'n slapte in die bedryf, 'n tekort aan
materiaal, 'n algemene onklaarrakmg van installasie of
-masjinerie wat veroorsaak is deur 'n on cluk of ander on-

‘vaorsiene noodgeval, voorraadopname of staking van werk

Swat op versoek vanm 'n meerderheid van die werknemers wat
“in.’n afdeling of onderafdeling daarvan werksaam is, toe-

gestaan word met dien verstande dat korttyd ten opsigte
van vaorraadopname nie meer as twee uur in n kalender-
mazand mag wees nie;

klike werknemer in 'n fabriek wat in.

“grade IV employee™ means an emFloyee employed in or in
connection with the manufacture o cigarettes or ‘cut tobacco
in-oné or more of the following operations:—

(1) Brushing or. finishing slides or wedges

(2) catching, weighing and/or_ bundlmg slrdes or wedges; -

(3) cleaning dammaged cigarette boxes by hand;
(4). cleaning premises, plant, mdchmery, lmpiements
) utensils or vehicles;
(5) cleaning tobacco or leaf by hand;
(6) cuttmg paper from teels by hand
(7)"damping tobacco or d;ppmg it inte liquid;
(8) gardening;
(9), inserting cards and/or wedges by hand
(10} labelling by hand, :

tools

(11) lining up and/or opening up ctgarette boxes or hulls

for packing machines—by hand;
(12) loading or unioax!mg,
(13) moving, carrying, or. stacking -articles;
(i4) ofling and/or greasing not elsewhere specified;

_(15) opening or-closing boxes or bales, packages or other -

containers;

(16) packing cxgarcttes into war emergency packmuq and

: operations incidental thereto;

(17) packing into open and standard-sed containers, not
clsewhere specified;

(18) packmg tobacco in bulk, over 16 oz. up to and includ-
~ing 10 tb.;

(19) packing tobacco in bulk (over 10 lb.);

(20) picking out stems; !

(21) placing lids or taggers on to empty or filled box
bodies or tins by hand;

(22) placing tin, bag or pa(.ket on. funnel

(23) pricking tms preparatory to solc!ermg, ]

(24) pushing er pulling a manually-propelled vehlcle,

{25) removing tie leaves by hand;

(26) rubber stamping;

{27) sealing containers;

(28) separating and straightening tobaccc leaves on con-

~ veyor band or table;
(29) sorting -cigarette cards,

(30) sorting waste cigarettes or cigarette packets or boxes

or wrapping material;

(31) stencilling—not elsewhere spec1ﬁed

(32) stirring flavouring or casing or colourmg materials
.and/or ingredients other than compounding;

' (33) taking off and/or packing tobacco leaves from cori\eyor )

belt or table;
(34) turning over (drying) tobacco by hand;

“grade IV employee, qualified,” means a grade IV employes
who has had not less than two years' experience;
“ gtade IV employee, unqualified,” means a grade IV employee
who has had less than.two years’ experience;’
“motor vehicle” means any vehicle designed or 1nterfded for
propulsion by power other than human or animal power
and used for the conveyance of persons employed. in an
establishmient andjor goods other than travellers’ samples
and ‘advertising material;
motor vehicle driver ™ means an employee engaaed in drwmg
a motor vehicle and for the  purpose of this definition
“driving a motor vehicle” includes all periods of driving

o

and - any time spent by the driver on other work connected.

‘with the vehicle or the load-and all periods during which he
is required to remain in readiness to drive;

operating a machine” means the work performed by an
employee who is responsible for starting and stopping - a
“machine (but excludes any other member of a machine crew

“

who may stop the machine) and includes making minor -

running adjustments to a machine and being responsible
for scrutinising and checking the quality of the work dome
by such machine;

* piece- workfmcentwe bonus- schemes” means any system
under which an employee’s remuneration is based upon the
quantity or output of work done;

“receiving clerk ™ means 2 factory clerical employee who ig
primarily responsible for the receiving, checking, recordmg
and/or distribution of goods or materla]s received into an
establishment;

-

“ receiving clerk, qualified,” means a receiving. clerk .vho has -

had not less than five years’ experience;

“receiving clerk, unqualified,” means a receiving clerk who
has had less than five years’ experience;

is in charge of one or more machines and is responsible
for the efficient working of such machines and who may
make adjustments and/or any repairs thereto, not of a malor
nature;

“ sectionman, qualified,” means a sectionman who has had
not less than five years experience;

 gectionman, unquahhed ” means a sectionman who has had
. less than five years’ experience;

“ ghort-time ® means a temporary reduction in the number of
ordinary hours of work due to slackness of frade, shortage
of material, a general breakdown of plant or machmery
caused by accident or other unforeseen emergency, stock-

taking or stoppage. of work granted at . the request of a
majority of the empleyees in a department or section thcreof'

provided that shert-time in respect of stocktaking shall not

exceed two hours in any oné calendar month.

]

* “gectionman ® means an employee, other than an amsan whao
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» magasynmeester ”, 'n| werknemer wat klerklike werk in ’n

fabriek verrig en widt algemeen in beheer is van voorrade

of kiaar produkte en [ wat in die eerste -plek verantwoorde-

lilk is om goedere in *n magasyn of pakhuis te ontvang, te
bewaar, te verpak 0%

ting af te lewer; i

' »magasynmeester, gelkowalifiseer,
‘stens vyf jaar endervfmdmg,

,» magasynmeester, ongekwalifiseer,”
minder- as vyf jaar ondervinding;

,opsigter ) ’n werknemer wat, onder toesig van 'n voorman,
voonrou assistent-voorman of assistent- -vOO0IVIou, in beheer
is van die werknemers van ‘n afdeling van ’n mrzgt.ng, wat
kontrole oor daard1e| werknemers uitoefen en wat verant-
woordelik is vir die doeltreffende verrigting ‘'van hul werk;

i tabgknywer‘neid * en ldie nywerheid”, die nywerheid waar-
in werkgewers en wenknemers in mngtmgs geassosieer is vir
die vervaardiging o%‘r verpakking wvan sigarettabak enfof

LI

n magasynmeester met min-

’n magasynmesster met

. sigaretie enjof pyptabak, mét inbegrip van al die werksaam-
hede wat hoort tot die gevolg is van dié vervaardiging
of verpakking, wat itgeosfen ~word deur die Werknemels

van daardie werkeewdrs in of in verband met 'n inrigting;

»l0on ¥, daardie g“deelt van die besoldiging, uitgesonderd die
lewenskcstemelae kragtens. artikel 4 (1) of 4 (4) in
kontant aan 'n werknﬂhner behal moet word ten opsigte van
sy gewone werkure. |

" “Woorde wat slegs die €U1r clvoud aandui, omvat ook die meer-
voude, en omgekeerd; woorde wat slegs die manlike geslag aan-
dui, omvat ook die v1oulhke geslag, en omgekeerd, tensy die
‘samehy ang anders lui.

Woorde wat, slegs persm_he aandui,

OT! sluit ook maatskappye en
firmas in,

tensy uitdruklik: anders bepaal word.

| .
4. | BESOLDIGING.

(1) Onderworpe aan die |bcpahngs van subartikels (2), (4) en
{5) van hierdie artike] is! die minimum lone en lewenskoste-
toelae wat deur 'n werkgewer aan elke lid van. ondergenoemde
kfasse van sy werknemers betaal moet word die volgende; met
dien verstande dat dit vir die indeliny van 'n werknemer beskou
word dat hy toi daardie klas behoort waarin hy uitsluitlik of
hcofsaakhk in dlens isi— |

6 s i

uit te pak, en/of om goedere uit ’n
magasyn of pakhuis | jaan- die verbrulkafdelmg van ’n inrig--

“storeman ™ means an employee who is engaged in factory
clerical duties, and who is in general charge of stores or
finished . products ‘and who is primarily responsible for
receiving, storing, packing or unpacking goods in a store
of warehouse and/or delivering goods from a stors or
warehbuse to the consummg departments in an establtshment
or for despatch;

storeman, qualified,” means a storeman who has had not
less than five years’ experience;

storeman,’ unquallﬁed ” means a storeman who has had less
than five years experience;
113

superviser ” means an employee who under the supervision
of a foreman, forewoman, assistant foreman or assistant
forewoman, is in chargz of the employees in a department of
an establishment who exercises control over such employees
and who is resp0n31ble for the efficient performance by
thém of  their duties;

Tobacco Manufacturing Industry ” and ‘ the industry  means
the indusiry in which employers and employees are associated
in ‘establishments for the manufacture or packing of cigarette
tobacco and/or cigareties and/or pipe togacco, including all
operations incidental to or comsequent on such manufacture
or packing, carried on by the employees of such employers -
in or in connection with an establishment;

wage ' means that portion of remuneration exclusive of cost
of living allowance payable in money in terms of section
4 (1) or 4 (4) to an employee in respect of his ordinary
hours of work.

Words importing the smgular number only, shall include  the
plural number and vice versa; words importing the masculine
gender only shall include the feminine gender and/or vice versa,
unless the context denotes otherwise.

Words importing individuals only shall include companies and

e

13

i

13

firms except where e;(pressly sta_ted to the contrary.

4. REMUNERATION.

[€)) Sulbject to sub-sections (2), (4) and (5) of this section, the
minimum wage and cost of living allowance which shall be, pa:d
by an employer to each member of the undermentioned classes
of his employees shall be as set out hereunder; provided that in.
classifying an employee he shall be deemed to be in the class
in which he is wholly or mainly employed BT

*Lowem- :
| Loon : To faal, .
| weelkliks. ks;ﬁzﬁ’e weeklifcs,
. I _ . £sd £ asd @ £ad
NOOLman. »ouw s sv iy e T RN e PR N S 9000 380 1280
_Assistent-voorman. .. . ...... { ' 610 0 3 40 914 ¢
Voorvrou...... A e ede) . 6 0 0 219 6 819 6
Assistent-voorviou. ... ... 1 - ey 0 e 590 2150 4 0
MR i Vo 540 2150 719 0
Keteloppasser, . .....vve.u.. AN - o A PSS P — R s e Ve e W 4136 2110 7 4 6
Deurwag, patrollieman.en wag. ............0vn.n.. A T 430 270 6100
Ondersoeker, gekwalifiseer.. . |......... S e T e e 4 30 270 6100
Ondersceker, ongekwalifiseer - C , ) '
Gedurende die eerste ses maande ondervinding. . -............ R e 0300 1106 410 6
. Gedurende die tweede ses maande ondervinding. .........oouveiiiinn.. e R . 311 6 119 § 511 3
Afdelingsmasjinis, gekwalifisceti—. ............... S - AR . e . 6150 3110 10 6 0
Afdelingsmasinis, ongekwalifiseer— . _ , e 5 i
gedurende die eerste jaar ondervinding.............. P S L SN P I S e AT s 8 ey 110 6 410 6
gedurende die tweedejaar ondervinding..........c.vuuu.s Sas R R R R APt 316 0 230 519 ¢
gedurende die derde jaar 0ndervmdmg.. P e s B b A b b e R AT 3 mem s e 412 0 21 0 73 0
gedurende die vierde jaar ondervinding,...... e R Bmcm o mommi B e g SRR e 576 215 0 8 2 6
gedurende die vyfde jaar ondervinding.............. A Bt g A R Y 640 340 98¢
Klerklike werknemer in *n fa‘brllek ‘manlik, versendmgsk]elk ontvangklerk en magasynmeester gekwali- T . ; .
seer. los s i R L PR 614 67 311 .0 10 5 6
Klerklike werknemer in ‘n |fabr1ek mantik, vcrsendmgklerk, ontvangld-:rk ‘en  magasynmeester, !
ongekwalifiseer— =S : A . e
gedurende die eerste jaar ondervmdmg ......................... B B s R R 215 4 110 6 4 510
gedurende dic tweede jaar ondervinding........... L v ren S i O 3156 2 3 0 518 .6
gedurende die derde jaar ondervinding............. r e T . S 410 0 2 70 617 O
gedurende die vierde jaar ondervinding........vvvvnenennn... o e e e e R R 5 40 215 0 719.0
gedurende die vyfde jaar ondérvinding................. N AT N R e R R R 5190 219 6 818 6
Klerklike werknemer in 'n fabrick, vroulik, gekwahﬁ:,eer. fatgseennnms [, lvvaeneenns i PG B 211 ¢ 77 0
Klerklike werknemer in 'n fabrlék -vroulik, ongekwalifiseer— . : - : .
gedurende die eerste jaar ondervinding,................... S N b e veer 2 62 1 53 3115
gedurende die tweede jaar ondervindin. g. A A U S D .. 2166 1106 4 70
gedurende die derde jaar ondé]rvmdmg . 36 0 116 3 5 2 3
gedurende die vierde jaar ondervinding 316 0 2°3 0 519 6
gedurende die vyfde jaar ondel'vmdmg ................ . 460 270 613 ¢
Platpersdrukker............0. s R SR A R R RS e i 413 6 211 © 74 6
Motorveertaigbestuurder—van * n motor, afleweringswa of vragmotor met 'n gewig soncler vrag tot en met ' T :
B L e i T T P LY g3 413 6 211 ¢ 74 6
Motorvoertuigbestuurder—van ’ 1{1 vragmolor met 'n gcw1g sonder vrag van oor 6,000 lb ................ .--514 6 219 6 814 O
 Haodlanger. ........0. . O EET R e S R R e s Ve virsnerssene 3 13 0 0119 9 5129
Onderbaas........ooiieyivie e, S e S s 313 0 119 9 512 9
Werknemer, graad I, gekwahﬁs r ............. 313 0 273 06 &8 1.0
Werknemer, graad 1, ongekwalifiseer— b i
gedurende die cerste ses maande ondervinding.............. ... TN 117 6 33 Z1i8 9
gedurende die volgende ses maande ondervinding... .. 27 6 1 53 3z 9
gedurende die volgende ses maande ondervinding... 217 0 110 6 4 7 6
gedurende die volgende ses maande ondervmdmg .................... S s L 3 70 E46-03: wE 3 3.
Werknemer, graad I, gekWalifISCer. ..uvuuvvussvensnenntersnesesnsensseinnnnnnns e vheenes 3T 6 1163 53 9
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*Fewens-
- kostetoelae
weekliks. .

£sd £ s.d £ sd’

. Totaal
weekt'ik;.-

- Leon
weelklifs.

Werknemer, graad II, ongekwalifiseer—

-gedurende dic eerste ses maande ondervinding. .. ..... B L PN niaaees amne imnes Rk1E D 113 218 8
gedurende die volgende ses maznde ondervinding.....cooevvinns I — BN L vaee 250 1239 3.8 9
.gedurende die volgende ses maande ondervinding.......... R A R REUNI .o: b 1 7 89 4 0 3
~gedurende die volgende ses maande ondervinding..:....ocovauiiiniiiiiiioiieeianans N T— .300 1106 4106
- Werknemer, graad 1L, gekwalifiseer...... 215 O 1 79 4:2°9
Werknemer, graad IiI, ongekwalifiseer— ) : ‘ a0
gedurende die eerste ses maande ondervinding...... RS e P e iensrasaearanieesness LIT O i1 3 218 9
gedurende die volgende ses maande ondervinding.....oooaas el e R R PRI S 1 39 3..5-%
_gedurende die volgende ses maande ondervinding.....covvvavaerniannaiaiaens e R i S e 2.6 6 1 53 311 9,
gedurende die volgende ses maande ondervinding.......... Ceraeanns Fae AR et EERERTTRTeS .. 2100 1 53 315 3
Werknemer, graad 1V, gekwalifiseer......... S N e e LR .. 210 0.1 53 3153
Werknemer, graad IV, ongekwalifiseer— - ¢,k . .
gedurende die eerste ses maande ondervinding.......... B T Sy s e g fvewwss TAT 6 - 1.E 3 218 3
gedurende die volgende ses maande ondervinding........ - D =i e e i 2 A1 0 i1 3 3.1 3
pedurende die volgende ses maande ondervinding....... A o I S i 22 6 i 39 3 6 3
gedurende die volgende ses maande ondervinding......vovvieiiiiiiiiria i, viiiaee & B O 1 39 3 89
© Ambagsmanne:— ; o )
TimmMermans. ... cueeeeses e i e 8 50 380 11130
FElektrisiéns, .. ..covevunins SR TR ERas i o . 8150 380 1230
Passers en draafers........ o0y sbiniste o il v de s R ¢ R SRR U S .. 8150 3 80 1230
Werknemers wat nie elders uitdruklik genoem WOId THE. ey vananrargenras L, Cereraraaarans L. 2150 1 79 4 2 9

; # OQPMERKING.—Bogenoemde Jewenskostetoelae omvat die spesiale lewenskostetoslae van 3s. weekliks wat ingevolge die bepalings van
paragraaf (c) van subartikel (8) van artikel 4 voorgeskryf is. ; : - - :

Gt L . Rl _ ; " Wage = C.Q.LA.  Total
j per Week. - per Week.® per Weels,
£ s d £ s, d. £ s d.
Foreman. ........ NN - I 5 N e = e e ttiiarieseieeesieis 900 380 12:80
ASSISIANt FOTEMAN. 1 vy evssacsesmsssanesnes A 0 L 6100 340 9140
Forewoman....... peth | O SN S I R ) SRR ke ceee.. 600 219 6 819 6
Assistant forewoman....... T e FN— P sl L. 590 2150 840
Supervisor........ G RE AT PP . 540 2.15..0 719 €
Boilerman..... PR Db ed e eda kb e e e e e e S e e R e g .. 413 6 211 0 7 4 6
Doorkeeper, patrolman and watchman. .....cooviveennans T I .. 430 270 €100
Examiner, qualified.............. peam e et AR e e G iaEa R — DO . veees 430 270 610 €
Examiner, unqualified:— . . ? oy _ . i
During first six months of experience. ......... e s SR el e ... 300 1106 4106
During second six months of experience...... e e S . A wen ~EEL: 98 119 9 51431 3
Sectionman, qualified......... v ey e S S e e e veaneeees 615 0 311 10 6 0
Sectionman, unqualified :— : : i ' .
During first year of experience......... G 300 110 6 410 6
During second year of experience. ... ... 316 0 230 519 0
During third year of experience........ e PP . 412 0 211 0O 73 0
During fourth year of experience...... o S TR P o e erineese 37 6 2150 8.2 6
During‘ fifth year of experience. .........ccuvu-s beiiieed - SR R iR RSN .. 6 40 340 980"
Faciory clerical employee, male, despatch clerk, receiving clerk and storeman, qualified.............ts . 614 6 311 010 5 6
Factory clerical employee, male, despatch clerk, receiving clerk and storeman, unqualified :— , L '
During first year of experience............. Gaak ol asa s — I o bia e dapeaiire 2154 110 6 - 4 :5.10
During second year of experience........coovvers s e L ER——— I w3015 ol 2 3 0 518 6
During third year of experience............ iR S e T s i iaseeseesesins 4100 2.7 0 617 0O
During fourth year of experience....... I Se et e aEga PEET o L, T i S— ... 540 2150 7190
During fifth year of experience.......cocvuven B TR r Vi R wien 24970 219 6 818 6
Factory clerical employee, female, qualified............. i S e A veeens 4160 7211 0 77 0
Factory clerical employee, female, unqualified:— - _ ) 3 i
During first year of experience......... R Tenm AT, S S - eameimals s 262 153 311 5
During second year of experience...... i S T S S S I | 110 .6 4 7.0
During third vear of experience.............ut s i e S e e W terevesesss 3 6 0 116 3 523
During fourth year of experience...... B B A vee.. 316 0 2 3 0 519 @
During fifth year of experience........ S - S B e e e e R v 460 270 613 0
Platenhand....... g SO W T - S viiiiieereeees 413760 211 0 7 4°6
‘Motor vehicle driver—of a car, van or lorry up to and including 6,000 Ib. unladen weight. .. ........ veess 413 6 211 0 74 6
Mbtor vehicle driver—of lorry exceeding 6,000 1b. unladen weight..... e T e b L. 5146 219 6 814 O
HANAYMNAN. . e enanrsnnaensaiasbaiasratssaras RS A AR R 313 0 119 9 512 %
Chargehand. . ..... i ek O eeens L e — 3130 1199 512 9
Grade I employee, gualified..... s R N e e e il RS fv pyssesies sy KB 077208 0065140
" Grade I employee, unqualified :— : . : o =
_DufihgﬁrstsixmonthsD_fex'pericnoe...‘....'....:..........’....-..... ...... S CEUIE T -y . 117 -6 1 1-3 218 9 .
During next six months of experience........oovivnnes e BRI S R R e oy §-7w6" HEe 30 NEq7-8
During next six months of eXperience. ....oveervivan. s e o R e TR REET W 217 0 110 6 477 6
During next six months of experience......... T eri i S L SR A S e incsiavaey: 3 10 16 3 -5 3 3.
Grade II employee, qualified. . ... R R R R R R R —— — . 376 1163 539
Grade IT employee, unqualified :— . : _ =
During first six months of experience.. ... S e SR e iererreiensas 11776 101 37 298 9
During next six months of experience........ .. - veesn 250 1.3 9 38 9
During next six months of experience.......... e L, 212 6 1 79 4 0.3
During next six months of experience......c.... ; 300 110 6 410 6
Grade 11T employee, qualified.......... e ebeeennea s ' e 2158 - £.1.9 439
Grade 11L employee, unqualified:— ' : ' '
During first six months of experience..... BT T et e 6 . 1:13 21889
‘During next six months of experience..... NN A S e SRR S NN - RS T 9 3 59
During next six months of experience......... A N ———— Tl seveanise 200 8 1.3 3¢ 311 9
-Duringnext-sixmo'nthsofexpericnce.....g.,.........._......................_.-.......;...;;.... 210 0 153 315 3_
: : . X
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8 . ]
| Wage  C.O.L.A.  Total,
per Week, per Week.* per Week.
| : £ s.d. £ s d. £ s d
;Gradci‘/cmp_}oyec,quﬁiﬁed ............ AN 3R SRR e T D i35 3 3153
Grade IV employee, unqualified:— _ i i S
During first six months of experience. ... ........... e trer e LTS SN R isansa, ¥ 10 6 1 1.3 218 9
_ During next six months lof experience....... T - U S ———— i R b Ghengy a2 O B 1 1 3 31 3
During next six months of eXperience. .ovvvensvunnnann R e s i AR e 2 28 : S 3 6 3
-During next six months :of_ CXPCHENCE ey iy sereaaens R e ) ST A e sis 2 5-0 1 3 9 I g9
© Artisans— | . ; ; _
L LT N SO [ S P . e T 8 50 380 11130
‘Electricians. . ...... N RO ST O N 8150 380 12 3 0.
Fitters and turners. .. .. 'II ............ . A ———— L TN R e 8150 380 1230
-Employees not elsewhere specified. .....ovitvueeneioiiienennn. e S Lt e 2150 179 4 29

¥ Note—The cost of living allowance stated above includes the special cost of living allowance of 3s. per week prescribed in terms of

paragraph (c) of sub-section (8) of Section 4.

. '(2_) Vasgestelde datum yir verhogings—'a Werkgewer moet die
verhogings wat gedurende elke kalenderjaar aan sy werknemers
verskuldig is; op die \a'oingdc grondslag betaal:— :

{a) Verbogings moet aan alle werknemes wat gedurénde die
tydperk 1.Januarie tot en met 31 Maart van 'n kalender-
jaar vir verhoging Kwalifiseer, betaal word op 15 Februarie
-wat binne daardie|tydperk val en die verhogings is van
t-oipassing op die |hele betaalweek waarin 15 Februarie
Vi )

{b) so-ook moet al die [}e__rh_ogings wat gedurende die tydperke

L ‘April tot en met 30 Junie, 1 Julie tot en met 30 Scptem-
ber en 1 Okiober 'tbt en met 31 Desember van-die kalen-
derjaar verskuldig word, aan die werknemers betaal word

op 13 ‘Mei, 15 Augustus en 15 November wat binne die |

betrokke tydperke tal.

" (3) Los werknemers—Vir elke dag of gedeelte van 'n dag diens
moei een-vyfde van die hlbo'gste weekloon, soos voorgeskryf vir
o werknenier in dieselfde onderafdeling van die tabaknywerheid,
wat dieselfde soort werk werrig as wat van die los werknemer
vereis word, bétaal word. '

(4 Verlaging van die iolom!érml u;'érd nie roeg'eléaf nie—Niks |

in hierdie Ooreenkoms kan ‘as gevolg hé dat die loonskaal van
'n werknemer verlaag -worﬂ[_ﬂie ‘aan - wie te eniger tyd voor of
na. die datum waarop hierdie Ooreenkoms in werking tree, lone
in. die nywerheid betaal is Ef kan word teen ‘'n hoér skaal as die
minimum wat®in hierdie artikel voorgeskryf word en sodanige

wearknemer is ‘verder geregtig tot en die lone ‘moet verder aan
hom betaal word teen ’nl.J. skaal wat nie laer as daardie hosr |

skaal is mie, -asof daardie hoér skaal die. minimum t.ov, daardie

werknemer  is; ‘met dien verstande dat daardie werknemer by

di€selfde ‘werkgewer in diens bly of weer deur hom in diens
geneem: word. e

| (5) Diflerensicle - lone—'n Werkgewer wat een lid van sy werk-
nemers verplig of toelaat dm.altesaam_ vir langer .as een uur op

’n-dag werk' van 'n ander klas te verrig waarvoor 'n hoér loon of -

“'m stygende loonskaal met |'n hoér gekwalifiseerde loon in sub-
artikel (1) van hierdie artikel voorgeskryf word, moet daardie

werknemer soos, volg besoldig indien -daardie ‘hoér leon t.o.v.

n klas werknemer—
(a) vir wie 'n stygende 'I@on's'kaa_l voorgeskryf is, 'n ekstra 20
persent van die 100n| van die laer klas is;
(b) vir ‘wie daar nie 'n stygende loonskaal voorgeksryf is nie,
+ . d'2 Toon bereken teen sodanige hoé&r skaal is;

teh__qpé._gm van dic hele dag.waarop -daardie werk verrig- word
plus “lewenskostetoelae; met dien verstande dat wanneer die

‘enigste verskil® tussen klassé kragtens subartikel (1) van hierdic -

artikel op ondervinding berus, die bepalings van hierdie sub-
artikzl nie van ‘toepassing isl nie,

Die bepalings van hierdie-lsubartik_cl is ook nie van toepassing
op ‘o assistent-voorman, 'n voorvrou ‘of ’n assistent-voorvrou
wanneer huile vir 'n voorman of “YOOIVIOU waarneem- hie, tensy

3

hy/sy vir 'n ononderbroke tydperk van -minstens drie weke op n

tyd aldus waarncem en . in hierdle geval is.dit op die tydperk bo

die drie weke vin toepassing. _ P

. (6) Kontrakbasis—Vir die|toepassing van hierdie artikel is die
basis van die dienskontrak van 'n werknemer, uitgesonderd ’n
los werknemer, weekliks en h:ehoudens soos bepaal in subartikel

(5) van hierdie -artikel en in subartikel (7) van artikel 5, ‘moet
minstens die volle we_ek]o_orﬂ soos in subartikel (1) van hierdie -

ariikel vir ’n, werknemer va _
nemer ten opsigte.van 'n week betaal word, of hy in daardic week
" die. maksimum_ getal gewone]' ure soos” voorgeskryf in artikel 6
{1y of minder gewerk het. | .
_ (71 Behoudens soos andersins in hierdie Ooreenkomis bepaal,

moet lone soos volg bereken word:—

(a) Berekening van maandloon—Ten ende die maandloon
. van 'n werknemer Vir |wie 'n ‘weekloon voorgeskryf 1s, te
bergken, moet die weekloon met 4% vermenigvuldig word.

(B) Berekening van weekloon.—Ten einde die weekloon van
‘n . werknemer wat maandeliks betaal word, te bercken,
moet die’ maandloon deur 4% gedeel word. )

{c) B-cre'kenftig van mu_‘t'op;_%,—.Dié wurleon van 'n werknemer
word bereken deur die!weekloon deur 44 -te decl.

o \‘
|

sy klas voorgeskryf, aan n werk-.

(2) Due Date for Increases—An employer shall pay increases
due to his employees during each calendar year on the following

basis:—

(@) All employees who . qualify for an increase during the
period Ist Jahuary fo 31st March of each calendar year
‘shall be granted such increases on the 15th February,
which falls within the period and such increases shall be
applicable to' the whole of the pay week in which the
15th February falls. :

(b) Likewise an in the same manner all increases which become
due during the periods 1st April to 30th June, 1st July to
30th September and Ist October to 31st December of
cach calendar year shall accrue to employees on the 15th
May, 15th August and 15th November which falls within
the respective periods. - "

(3) Casual Employees—For each day or part of a day of

-employment, one-fifth. of the highest weekly wage prescribed

for an. employee in the same section of the Tobacco Manu-
facturing- Industry -performing . the same class of work as the
casual employee 1s required to perform . shall be paid.

(4)° Reduction of Wage Rate not Permitted—Nothing in this
Agreement shall operate to reduce the wage rate of an employse
who, at any time prior or subsequent to the date this Agreement
comes into operation was or may be paid wages in theé industry
at a rate ‘higher than the minimum provided in this section and
such employee shall continue to be paid and be entitled to
feceive ‘Wages at-a rate, not lower than such higher rate as if
such higher rate were the minimum in respect of that employee;
provided that such employee remains with, ‘or is re-engaged by
the same employer. :

(5) Differential Wage.—An employer who requires or permits
a member of one class of his employees to perform for longer

. than' one hour in the aggregate on any-day any work of another
.class for which a- higher wage or a rising scale of wages with a

higher qualified” wage is prescribed in sub-section (1) of - this
section, shall pay to such employee, if such higher wage be in
respect of a class of employee— - - 3

{a) for which a rising scale of wages is prescribed, an addition
of -twenty per cent. of the wages of the lower class;

(&) for which no rising scale of wages is prescribed, the wages
calculated at such higher wage rate; © T 3

in respect of the whole day on which he performs such work plus
cost of living allowance; Provided that where ‘the sole
difference between classes is in terms of sub-section (1) of this
section based ‘on. experience, the provisions of this sub-section
shall not apply. sy " B
_The provisions -of this sub-section shall also not apply fo
an_ assistant foreman, a forewoman or an assistant forewoman
when acting for a foreman or a forewoman, unless he/she so acts
for a continuous period of not less than three weeks at any one
timeei( ‘when it shall apply to the period in excess of such three
wzeks.

(61 Basis of Contract—For the purpose of this section, the
basis of «contract of employment of an employee, other thaa a
casual employee- shall be weekly and save as provided in sub-
section (5) of this section and in sub-séction (7) of section 3,
an employee shall be paid in respect of any week; not less than

the full weekly wage prescribed in sub-section (1) of this sectionm

for an ‘employee of his class whether he has in that week ‘worked

the maximum number of ordinary hours prescribed in section

6 (1) or less. i
(7) Save as otherwise provided in this Agreement, wazes shall

be calcu’lz;uted as follows:—

(@) Calculation of M_o;a:hiy ‘Wage—TFor ths purpese of calcn-
Jating the monthly wage of an employee for whom a
weekly *wage is prescribed, the weekly wage shail be
multiplied by 4%, . . L _

b} Caleulation of Weekly Wage—For the pirpose of calculat-
ingithe weekly wage of an employee who is paid monthly,
thel monthly Wage shall be_di_wde__'d by 4%.

(¢) Calculation of Hourly Wage—The hourly wage of an
-employee. shall be calculated by dividing the weekly wage
by 44, <
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(8) Lewenskostetoelae—Die Jewenskostetoelae wat betaal moet
word, is' dié
1942, scos van tyd tot

tyd ~ gewysig. ondefworpe aan die
volgende: — .

{e) Onderworpe aan paragraaf (¢) van hierdie subartikel, mag '

die lewenskostetoelae soos in subartikel (1) van hierdie

“artikel uiteengesit, nie benede onderstaande skale vermin-

der word nie, afgesien van enige wysiging aan gencemde

Qorlogsmaatred], waardeur genoemde toelae verminder of

herroep, word :(— :

_{i) Gedurende die tydperk wat op 31 Maart 1955 eindig:
mag dit nie benede die lewenskostetoelae daal wat
‘kragtens genoemde OCorlogsmaatredl op 16 Maart
1953 in werking is nie; )

(i) gedurende die tydperk van 1 April 1935 af tot 30
September 1956 mag dit’ nie benede die lewenskoste-
toelae daal wat kragtens genoemde Oorlogsmaatre€]
op 21 April 1952 in werking is nie;

(b} ingeval genoemde Oorlogsmaatregl so gewysig word dat
die toelae wat betaalbaar is, verhoog word, word .dwe
wysiging -van krag; enige daaropvolgende wysiging wat die
toelae verminder, is slegs vir sover van krag, dat die toelae

nie laer mag wees as dié wat in klousule (a) van hierdie -

subartikel titeengesit word nie; _

(c) met uitsondering van ‘n voorman en 'n ambagsman, moet

elke werknemer vir wie lone in subartikel (1) van hierdie
artikel voorgeskryf word, 'n spesiale lewenskostetoelae van
3s. (drie’ sjielings)” weekliks ontvang, bo en behalwe die
toelae wat ingevolge die bepalings van hierdie subartikel
betaalbaar is. I
(9) Bevordering.—Wanneer 'n vakature in 'n inrigting ontstaan
in 'n graad of klas werk waarvoor 'n hogr loon, of, in die geval
van 'n stygende loonskaal, 'n ho#r gekwalifiseerde loon voorge-
skryf is as wat aan ander werknemers in sodanige inrigting betaal-
baar is, moet die werkgewer daardie vakature vul met een van sy
werknemers uit ‘i laer graad; miet dien verstande dat wanneer daar
spesiale redes bestaan, die werkgewer die vakature kaw vul deur
n nuwe werknemer aan te neem; en voorts met dien verstande

dat wanneer 'n ervare werknemer van daardie graad of klas nodig .

_is en sodanige werknemer elders beskikbaar is, hierdie bepaling nie
van toepassing is nie. Vir die toépassing van hierdie subartikel,
word al die inrigtings van die werkgewers wat hierdie Qoreenkoms
op 12 Augustus 1953 gesluit het,. beskou word as een inrigting.

(10} Qorplasing na 'n hoér graad—'n Werknemer wat na n
hosr graad oorgeplaas word, moet die lone betaal word waartoe
hy geregtig sou gewees het as hy in die laer graad gebly het
totdat die lone wat aan hom in die ho#r graad betaal moet word,

_meer-is as die loon wat in die laer graad betaal moet word.

5. BETALING VAN BESOLDIGING.

(1) 'n Werknemer, uitgesonderd 'n los' werknemer.—Behoudens

soos bepaal in artikel 7 (2), moet n bedrag wat aan 'n werknemer
verskuldig is, weekliks, of wanneer die werkgewer en werknemer
aldus skriftelik ooreengekom het, maandeliks gedurende die’ werk-
ure op die gewone betaaldag van die inrigiing. of by diensbegin-
diging wanneer dit voor die gewone betaaldag plaasvind, in kontant
betaal word, er moet dit in 'n verseflde -koevert wees met die
werkgewer en werknemer s¢ name, die werknemer se fabrieks-
nommer, beroep, klassifisering en loonskaal, die getal gewone ure
en oortydure wat gewerk is, die lone wat t.o.v. elkeen betaal is,
die bedrag -aan bonus, aanpassing, lewenskostetoelae of elke
ander bedrag wat betaal word, die totale besoldiging wat betaal
word, en dic sluitingsdatum t.ov. die tydperk waarvoor besol-
diging geskied en die bedrag wat afgetrek word vir vakvereniging-
gelde, raadsfondsbydiaes, bydraes soos voorgeskryl kragtens die
Werkloosheidversekeringswet, 'No. 53 van 1946, en bydraes aan
pensiocen-, VoOIsorg- en bystandfondse buite-op; met dien ver-
stande dat wanneer 'n ooreenkoms vir ‘n langer tydperk van
kennisgewing as een week gesluit is, besoldiging aan die einde van
elke sodanige langer tydperk betaal kan word.

i2) Gewone betaoldag—Wanneer' werknemers weekliks betaal
word, is Vrydag die gewone betaaldag, ;
daardie dag betaal word, is vir werk wat tot en met die vooraf-
gaande Woensdag verrig is.

(3) Los werknemer—n Werkgewer moet dic besoldiging wat

‘aan sy los werknemer verskuldig is by begindiging van sy diens

hetaal. _ : s

(4) Premies—Vir diensverskaffing aan of opleiding van 'n werk-
nemer, mag geen bedrag regstreeks of onregstrecks aan "n-werk-
gewer betaal word nie. _

(5} Koop van goedere—'n_ Werkgewer mag 'n werknemer nie
verplig om goedere van 'n winkel of van 'n persoon wat hy aan-
wys te koop nie, : ' :

{6) Losies ert}mvonfng.-—Behbudens soos by wet bepaal, mag

’n werkgewer nie sy werkmemer verplig om van hom of van ’n .

persoon of by ‘n plek wat hy aanwys losies enfof inwoning aan le
neem mie.

{7} Boctes en_ aftrekkings—'n Werkgewer mag sy werknemer
geen boetes oplé of bedrae van sy werknemer 'se bescldiging
aftrek nie, unitgesonderd die volgende:—

(@) 'n Aftrekking vir raadsfondse, bydraes soos voorgeskryf
kragtens die Werkloosheidversekeringswet, No.. 33 van
1946, pensioen- en voorsorgfondse en met di€ toestemming
vap die werknemer vir bystand-, sterfte- en aftredings-
fondse en gelde verskuldig aan die National Union of
Cigarette and Tobacco Workers; :

soos vasgestel by Oorlogsmaatregl No. 43 van '

en besoldiging wat op

(8) Cost of Living Allowance—~The Ccst of Living Allowance
payable 'shall be that payable in accordance with War Measure
No. 43 of 1942, as amended from time to ‘time subject to the
following : — i

{a) Subject to paragraph (¢) of this sub-section, the Cost ‘of
' Living Allowance detailed in sub-section (1) of this section
shall not be decreased below the following levels, irfespec-
tive of any amendment to the said. War Measure, which
decreases or repeals the said allowance:— .

(/) During the period ending 31st March, 1955, it shall

not fall below the Cost of Living Allowarce in force

under the said War Measure as at 16th March, 19535

{ii} during the period from Ist April, 1955 to 30th Sep-
temiber, 1956, it shall not fall below the Cost of
Living Allowance in force under the said War Mea-
sure as at 21st April, 1952, )

(b} In the event of the said War Measure being so amended
that the ailowance payable shall be increased, such amend-
ment shall become operative; any subsequent amendment
decreasing the allowance shall be effective only -fo. the
extent that the aliowance shall not be lower than that.
detailed in clause (a) of this sub-section;

{¢) with the exeeption-of a foreman and artisan every employee
for whom wages are prescribed in sub-section (1) of this
section; shall receive a special Cost of Living Allowance
of 3s. (three shillings) per week in addition to the allowance
payable in terms of this sub-sectliofi‘ )

(9) Promotion—Where a vacancy occurs in any establishment
in a grade or class of work for which a higher wage, or in the
case of a rising scale of wages, a higher.qualified wage is pre-
scribed ‘than that payable to other employees in such establish-
ment, the employer shall fill such vacancy "by- one -of his

~.employees of a lower grade; provided that where spegial reasons ~

exist, the employer may fill the vacancy by engaging a. new
employee; and provided further that when an expericnced
émployee of such grade or class is required and such employee is
available elsewhere, this provision shall not apply. For the
purpose of. this sub-section, all establishments of the employers
who concluded this Agreement on the 12th August, 1953 shall
be deemed to be one establishment.

(10) Transfer to a Higher Grade—An.employee transfered to’
a higher grade shall be paid wages to which he would have been
entitied had he remained in the lower grade until the wages
payable to him at the higher grade rate exceed the wages payable
at the lower grade raie. : ; '

5. PAYMENT OF REMUNERATION.

(1) An Employee other than a Casual Employee—Save as
provided in section 7 (2) any amount due to an employee shall.
be paid in cash weekly, or monthly, if the employer and the
employee have agreed thereto in writing, during the hours of
work on the usual pay day of the -establishment or o termination
of employment if this takes place before the usnal pay day, and
shall be contained in a sealed envelope showing on the outside the
employer’s and employee’s name, the employee’s factory number,
occupation, classification and rates of wages, the number of
ordinary and overtime hours worked, the wages paid in respect of
each, the amounnt of bonus, adjustment, cost of living allowance
or any other payment made, the fotal remuneration paid, and the
closing date of the period in respect of which payment is made
and the amount deducted for trade union fees, council fees,
contributions prescribed under the Unemployment Insurance Act,
No. 53 of 1946, and contributions to pensions, provident and
benevolent funds: Provided that where an Agreement has been
entered into for a period of notice of lomger than one week,
remuneration may be paid at the end of each such longer period.

2) Usual Pay Day—Where employees are paid wezkly, the

usual pay day shall mean Friday and remumeration paid on that

day shall be for work done up to and including the preceding
Wednesday. ! _

(3) Casual Employee—An employee shail pay. the remune-
ration due to his casual employes in cash on termination of his
employment. :

(4) Premiums—No payment shall be made to or accepted by
an employer, either directly or indirectly in respsct of the eraploy-
ment or iraining of anv employee. . iy e

(5) Purchase of Goods—An employer shall not require an
employee to purchase any goods from him or from any shop
or person nominated by him. : .

(6) Board and Lodging—Save as provided in any law, an
employer shall not require his employee to board and/or lodge

with him or with any person or at any place nominated by him.
_(7) Fines and Deductions—hn employer shall not levy any
fines against his employee nor shall he make any deduction’
from his employee’s remuneration other than the following:—

(d) A deduction for council funds, contributicns . prescribed
by the Unemployment Insurance Act, No. 53 of 1946,
pensions and provident funds, and with the consent of the
employee. for benevolent, mortality and retirement funds
and fees due to the National Union of Cigarette and
Tobacco Worlkers;

9-
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i) bchoudens $003 bepa}al in artikel 8, wanneer sy werknemer,
van_ sy werk af we bly, of weens ’n ongeluk of siekte af-
‘wesig is, 'n aftrekking wat in verhouding tot die tydperk
‘van die afweswheId is;

{c) ’n aftrekking van eli]ge aard wat 'n werknemer kragtens
'n wet of 'n bevel van ‘n bevoegde hof verplig is of toe-
gelaat word om af t€ trek;

Ad) wanneer die ‘gewone werkure soos voorgeskryf in artikel
6 (1) verminder wc:rrd weens Kkorttyd, 'n aftrekking van
een  vier-en-veertigste van die weekloon soos voorgeskryf
in artikel 4 (1) of (4; t.o.v. elke uur van daardie verminde-
ring; met dien verst
ses vier-en-veertigstes van die weekloon van die werknemer
mag wees nie, afgesien van die getal ure waarmee die
gewone werkure verminder word; en met dien verstande
dat geen bedrag afgetrek kan word nie—

(i) ingeval van korttyd wat ontstaan as gevolg van.’n tyde-
like slapte in die bedryf of tekort aan grondstowwe
of voorraadopname, fensy die werkgewer sy werk-
nemer minstens 24 uur kennis gegee het van sy voor-

_ neme om die gewone werkure aldus te verminder;
(ii) ingeval van korftyd wat ontstaan vit 'n algemene on-

k}aarrakmg van installasie of masjinerie as gevolg van
‘n.-ongeluk of |ander onvoorsiene noodgeval, t.o.v.
die eerste uur wat nie gewerk word nie;

{e) wanneer beskermende|kiere wat die werkgewer se eiendom
is nie deur 'n werknemer by beéindiging van sy diens terug-
gegee word nie, 'n ftrekkmg van £1 ooreenkomstig sub-
“artikel (2) van artike

tf WE‘RKLRE GEWONE TYD EN OORTYD EN BESOI.DIGING VIR OOR-

TYDWERK.

(1) Gewone werkure. —DlL gewone werkure van ‘n werknemer,
mtgesonderd n los werknemer moet hoogstens die vo]gende
wees:—

(@) In die neval van 'n wlerknemer, uitgesonderd 'n wag—

A
(i) vier-en-veertig in 'n week van Donderdag tot en met

Woensdag,

(i)’ nege op 'n dag;

(iin) 'n week moet sleLs vyl dae tel; behoudens soos voor-
geskryf in subartikel (10) (c) van hierdie artikel, moet
daar nie op Satélrdag ‘zewerk word nie.

(&) In die geval van 'n Wag!— °

(i) agt-en-veertig in 'n week van Donderdag tot en met

Woensdag; el
(i) nege per skof; |
(iii) ‘n week moet mﬁ ses skofte bestaan,

{2) 'n Werkgewer mag vroulike werknemer nie verplig of
foeiaat om fussen die ure 6 nm. en 6 vm. te werk nie,

(3 D;e gewone werkure van ’n los werknemer kan hoogsiens
nege Op ‘n dag wees.

{4) 'Erensonderbrekings—"n Werkgewer kan sy werknemer nie
verpliz of tocldat om vyf uu aaneen op 'n dag sonder 'n onder-
breking van minstens een uur waarin nie' gewerk mag word, werk
te verrig nie en daardie onelerbrekmg mag nie as deel van die
gewone werkure of oortydure gereken ‘word nie; met dien ver-
stande’ dat—

{a) wanneer daardie onderbreking langer as een uur duur, 'n

‘tydperk bo een uur as‘ gewone werkure beskou moet word;

(b) tydperke van werk wat deur 'n tussenpouse van minder as
een uur onderbreek wbrd beskcu moet word as ononder-
broke.

(5) Ruspouses—n Werkg er moet aan eﬂceen_va_n sV werk-
nemers, uitgesonderd 'n nagwag, wat in of by sy inrigting werk,
’n raspouge vam minstens tie ! minute toestaan so na as moontlik
aan-—

(a) dic middel van clke CCIJStE werktydperk op 'n dag;

“(b) die middel van elke twe]ede werktydperk op 'n dag wanneer
daardie tvdperk langer|as drie uur duur;

.wé.arm die werknemer nie erp]ng of toegelaat mag word om
werk te werrig nie, en dit moet beskou word dat die ruspouse
deel van die gewone werkure uitmaak.

&) Werkure moet aaneenlopend wees—Behoudens soos bepaal
in subartikel {4) en (5) van hierdie artlkel moet alle Werkure aan-
esnlopend wees.

(7) Dit moet -Beskou- word dat. 'n. werknemer werk bo en
behalwe die tydperk wat hy werklik werksaam is—
. {a@) gedurende die hele ruspouse in sy werk, wanneer—
() hy mie vry is .0
Dédm‘&ﬂdc daardie hele ruspouse te verlaat nie; of
(ii)-die duur van sodanige ruspouse nie in die rekords wat
b kragtens artikel ge van die . Wet op Fabrieke,
Masjinerie en Bo:ﬁrerk gehou moet word, vermeld
staan nie; en |
(B) gedurende enige ander 'tydperk waarin hy op dle persele
van gy werkgewer is;

met dien verstande dat wanneJr dit bewys word dat daardie werk-
nemer nie gewerk het nie en VIy was om die persele te verlaat

-gedurende enige. gedeelte van| 'n tydperk wat in pa.ragraaf ()
-genoem word, die veronderstel‘mg waarvoor voorsiening in hierdie-
subartikel gemaak word, nie tio.v. daardie. werknemer vir daardie -

gedeelte van die tydperk van |toepassmg is nie.
10 |

nde dat dié vermindering nie meer as-

die persele van sy werkgewer

(b) save as provided in SCCthI! 8, When his employee absents
himself from work, or is absent owing to accident or iil-
health, a deduction proportionate 1o the period of such
absence,

(c) a deduction of any amount which an employer by any law
or any order of any competent court is required or per-
mitted to make;

(d) whenever the ordinary hours of work plescnbed in Sectmn
6 (1) are reduced on account of short-time, a deduction of
one forty-fourth of the weekly wage prescr:bed in section
4 (1) or (4) in respect of each hour of such reduction;
?rowded that such deduction shall not exceed six forty-

urths of the weekly wage of such employee, irrespective

of the number of hours by which the ordinary hours of

) fjvork e&re reduced; and provided that no deduction shall
e made—-

(i) in the case of short-time arising out of temporary
 slackness of trade or shortage of materials or stock- .

taking, unless the employer has given his employee
. mnot less than 24 hour’s notice of his intention so to
| reduce the ordinary hours of work;

“(ii) in the case of short-time arising out of a general
breakdown in plant or machmery due to. accident,
or other unforeseen emergency in respect of the first
hour not worked.

(¢) whenever protective clothing owned by the- employer is
not returned by an employee on termination of his service,

a deduction of £1 in accordance with sub-section {2) of

section 14. 3

6 Hours oF WORK, ORDINARY AND OVE_‘R‘I‘IME AND
PAYMENT FOoR OVERTIME.

(1) Of‘a'mary Hours of Work—The ordinary hours of work of .
an employee other than a casual employee shall not exceed—
{a) in ‘the case of an employee other than a wafchman—

(i) forty-four in any week from Thursday to Wednesday,
inclusive; ;
(ii) nine in any day;
(iii) a_week shall consist of five days only; save as pro-
! vided in sub-section (10) (¢) of fhis seetmn no work .
_shall be performed on a Saturday;

() in the case of a watchman—

(i) forty-eight in any week from Thursday to Wednesday
inclusive;

(ii) nine per shift;
(iii) a week may consist of six shifts.

(2) An: employer shall not require or permit a female employee
to work between six o’clock p.m. and six o’clock a.m,

(3) Thé ordinary hours of work of a casua[ emp]oyee shaII
not. exceed nine in dny day.

(4) Meal Breaks.
his empleyee to work for more than ﬁve hours contmuousiy on
any day 'without an interval of not less than one hour during
which no work shall be performed, an such interval shall not be
deemed to be part of the ordmaiy hours ‘of work .or overtlme
provided that— i )

(@) if such interval be for ‘longer than one hour, dny period in
exqekss of an hour shall be deemed. to be ordinary hours of
work

{(b) periods of work interrupted by an interval of less than one
hour shall be deemed to be continuous.

(5) Rest Intervals—An. employee shall grant  to eﬂch of his
employees other than a night watchman emploved in or about
his establishment a rest interval of not less than ten minutes at
as nearly as practicable— i

(a) the middle of each first work period in a day;
(b) the middle of each second work period in a day where such
period is longer than three hours;

during which the employee shall not be required or permiited to
perform any work, and such interval shall be deemed to be part
of the ordinary hours of work.

(6) Hours of Work to be Consecutive—Save as provided in
in sub-sections (4} and (5) of thls section, all hours of work shail .
be consecutive.

(7) An employee shall be deemed to be working in addition
to any period during ‘which he is actually working—

(a) during the whole of any interval in his work if—
(i) he is not free to leave the premises of his empioyer
for the whole of such interval; or

{11} the duration of such- interval is not shown in the
records required to be kept in terms of section nine of
the Factories, Machinery and building Work Act; and

{b) during any other period during which he is on the premises
of his employer;

_Provided that if it is proved that any such employee was not

working and was free to leave the premises during any. portion

of any period referred to.in paragraph (b), the presumption pro-

vided for in this- sub-section shall not apply in. respect of sich
employee -with reference to that portion of such penod.
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(8) Beperking van werkure .op openbare vakansiedae en Son-
dae —Wanneer 'n werknemer ook al vir die toepassing van- sub-
artikel (1) van hierdie artikel verplig word om op ’n openbare
vakansiedag, soos voorgeskryf in artikel 9 (1) of op 'n Sondag te
werk, die werkure op so ’'n dag hoogstens die gewone ure moet
wees wat- gewoonlik op so 'n dag gewerk word (vir hierdie doel
i§ Maandag die ekwivalente werkdag vir Sondag) en wanneer ‘n
* openbare vakansiedag op Saterdag wval, hoogstens 5 uur moet
wees. -

(9} Oortvdwerk.—Al die tyd waarin meer as die maksimum
getal ure soos voorgeskryf in-subartikels (1) en (3) van ‘hierdie
artikel to.v. 'n dag of 'n week gewerk word, moet as oortydure
- beskou word. .

' (10) Beperking van oortydwerk—'n Werkgewer mag ‘n werk-
nemer nie verplig of toelaat om— A

(@) in die geval van ’n manlike werkneémer—

(i) behoudens soos bepaal in subartikel (c), meer as twee
wur oortydwerk op 'n dag te verrig nie; _
(ii} meer as 10 wur in 'n week oortydwerk te doen nie;

(b) in die geval van n vroulike werknemer— :

(i) meer as twee uur op 'n dag oortydwerk te doen mie;
(ii) op meer as drie agtereenvolgende dae oortydwerk te
doen nie; .
(iii) meer as 10 uur in ‘n week oortydwerk te doen nie;
(iv) op meer as 60 dae in 'n jaar cortydwerk te doen nie;
(v) na voltooiing van haar werkure, meer as.een uur oor-
+ " tydwerk op 'n dag te doen nie, tensy hy—
(1) daardie werknemer voor 12.uur middag daarvan in
kennis gestel het; of

(2} aan daardie werknemer 'n voldoende maaltyd ver-'

stfrek het voordat sy met oortydwerk moet begin;

o : : :

(3) aan sodanige werknemer betyds ’n toelae van een
sjieling en ses pennies betaal het om haar in staat
te stel om ’n maaltyd te nuttig voordat die oor-

tydwerk moet begin; _
(c) in die geval van ’n m'anlike_ werknemer wat nie gewoonlik
op Saterdag werk nie, hoogstens vyf uur oortydwerk op

die dag te werk nie. - _ _
. {11} Besoldiging vir oortydwerk —'n Werkgewer moet n werk-
pemer wat by hom in diens is, .besoldig teen 'n skaal van
minstens anderhalfmaal sy gewone skaal, plus die voorgeskrewe

lewenskostetoelae, al die oortydperk wat daardie werknemer ver-_

riz, en daardie oortydwerk Jis die totaal van al die tydperke
waarin oortydwerk gedurende daardie week gedoen is, en elke
oorblywende breuk van ’n uur moet as *n uur gereken word.

(12) Geen werknemer mag verplig word om oortydperk sonder

sy toestemming te doen nie, : : > f
7 (13) Geen werknemer mag weens sy weiering om oortydwerk
te doen, ontsiaan of in sy werk benadeel word nie.
(14) Voorbekioud —Die bepalings van subartikels (6) en (10) van
hierdie artilkel is nie van toepassing op ‘n manlike werknemer
wat. noodsaaklike werk verrig as gevolg van 'n. onklaarraking
van installasie of masjinerie of ander onvoorsiene noodgeval nie,
of iv.m. die opknapping aan of herstelwerk van installasie of
masjinerie, wat nie gedurende gewone werkure verrig kan word
nie, en die bepalings van subartikels (4), (5), (7) en (10} van
hierdie artikel is nie op 'n wag van toepassing nie.

(13) Tabak omdraai gedurende die sweetproses—'n  Werk-
nemer wat hierdie werk doen, mag nie toegelaat word om hierdie

werk  vir langer as dric maande in elke ses agtereenvolgende’

maande te verrig nie.

7. TAARLIKSE VERLOF.

(1) Behoudens soos in subartikel (¢) en (d) van hierdie artikel
bepaal, moet 'n werkgewer sy werknemer t.o.v. elke kalenderjaar
jaarlikse verlof soos volg toestaan wat gedurende dic tweede helfte
van Desember van die kalenderjaar begin— -

(g) in die geval van 'n werknmemer wat by hom in diens is
sedert 15 Januarie van die kalenderjaar waarop die vertof
betrekking het, tien agitereenvolgende werkdae met volle
besoldiging: met dien verstande dat die tien dae, saam met
‘Kersdag, 1weede Kerksdag en Nuwejaarsdag een aaneen-
lopende tvdperk van verlof vorm;

(b) in die geval van n werknemer wat na 15 Januarie van die.
kalenderjaar waarop die verlof betrekking het, in diens
tree, elf uur met volle, besoldiging t.0.v. elke volle ander-
half maand diens. 'n Werkgewer kan sodanige werknemer
verplig om 'n totale tydperk tot hoogstens tien agtereen-
volgende werkdae ekstra verlof sonder besoldiging te
neem gedurende die tydperk van verlof wat in subartikel
(@) hiervan voorgeskryf word;

(¢) ondaniks die bepalings van subartikels (a) en (b) en fer ver-
vanging daarvan, het 'n werkgewer die reg om die getal
dae verlof met volle besoldiging kragtens genoemde sub-
artikels zan hoogstens vyf persent van sy werknemers toe

te staan op 'n ander tyd gedurende Desember enfof .

Januarie wat onmiddellik daarop volg en wat vir die

doeltreffende bestuur van sy besigheid nodig kan wees;
(d) 'n werknemer wat maandeliks besoldig word, kan verplig

of toegelaat word om.sy jaarlikse verlof met volle besol-

diging van die. duur' soos voorgeskryf in subartikel (a)

of «(b) op ' ander tyd te neem, maar so dat dit nie later
as twee maande na voltooiing ' van elke diensjaar waarop
dit beirekking het, begin nie. o )

(8) Limitations of Hours of Work on. Public Holidays and
Sundays.—For the purpose of sub-section (1) of this section,
whenever an employee is required to work on a- ublic holiday
mentioned in section 9 (1), or on a Sunday, the hours of work
on such day shall not exceed the ordinary hours usually worked
on such day (for this purpose. Monday being the equivalent
working day for Sunday), and if a public holiday falls on a Satur-’
day, shall not exceed 5 hours. ‘ : s i

(9) Overtime—All time worked. in excess of the maximum
numiber of hours prescribed in sub-sections (1) and (3) of this .
section in respect of the day or week, shall be deemed to be
overtime. : . _ i

(10) Limitation of Overtine.—An employer shall not require
or permit an employee to work overtime— i )

(a) in the case of a male employee— _
(i) save as provided in sub-section (¢) for more than two
hours in any day,
(i) for more than 10 hours in any week;
{b) in the case of a female employee—
(i) for more than two hours in any. day;
(i) on more than three consecutive days;
(iii) for more than 10 hours in any week;
(i) on more than 60 days in any year; =
(v} after completion of her working hours for more than
one hour in any day unless he has— .= -
(1) given notice thereof to such employee before mid-
day; or 7 3 : 1
' {2) provided such employee with an adequate mea
befpre_she has to commence overtime; or :
(3) paid such employee an altowance of one- shilling
and sixpence in sufficient time to enable the
employee to-obtain a meal before the. overtime is
due. to commence; : ; .
(¢) in the case of a male ‘employee not ordinarily working on
_ a Saturday, not more than five hours on such a day.
_ (11) Payment for Overtime~—An employer shall pay an em-
ployee employed by him at a rate not less than one and oOne-
half times his ordinary wage plus the prescribed Cost of Living

- Allowance, in respect of all overtime worked by such employee;

such overtime being the total of all periods of “overtime worked
during }? week, any resulting fraction of an hour being regarded
as an hour, . - -

{12) No employee shall be required to work overtime without
his consent. .

(13) No employee shall be dismissed or prejudiced in his
employment by reason of his refusal to work overtime.

(14) quings.—’fhc provisions of sub-sections (6) and (10) of
this section shail not apply to a male employee employed on
work necessitated by a breakdown of plant or machinery or
other unforeseen emergency .or in connection with the over-
hauling or repairing of plant or machinéry which cannot be

performed during the ordinary hours of work and the provisions

of sub-sections {4), (5), (7) and (10) of this section shall not
apply to a watchman. A

(15) Turning of Tobacco whilst in the Process of Fermenta-
tion.—An employee engaged on this operation shall not be per-

mitted to 'perform such work for a longer period than three

months during any six consecutive months.

7. ANNUAL LEAVE.

(1) Save as provided in sub-sections (¢) and (d) of this section,
an employer shall grant to his employee in respect of each calen-
dar year annual leave commencing during the latter half of
December in such year, as follows:— g

(@), In the case of an employee who has been in his employ
since the 15th January of the calendar year to which the
leave relates, ten consecutive werking days on full pay;
provided that the said ten days, Christmas Day, Boxing
Day and New Yedr's Day form one continuous period
of leave. _ f .

(b) In the case of an employee who becomes' such after the

15th January of the calendar year to which such leave

" relates, 11 hours on full pay in respect of each completed
one and one-half months of employment, "An employer
may require such employee to take additional leave without
pay up to a total period not exceeding: ten consecutive
working days during the period of leave stated in sub-
section (a) hereof. _

(¢) Notwithstanding the provisions of sub-sections (a) and (b)

: and in substitution therefor an employer shall have the
right to grant the aumber of days leave on full pay in
terms of the said sub-sections to not more than ﬁve.gr
cent of his employees at such other time during December
andjor the January immediately following as may be’
necessary for the efficient conduct of his business..

(d) A monthly paidl employee may be required or permitted
to take his annual leave on full pay of the duration pre-
scribed in sub-section (@) or (b) at any other time but
to commence not later than within two ‘months of- the-
colmplé{-ion of each year of employment to which the leave

n
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© A2} Verlofbesoldiging.—Die besoldiging to.v. die jaarlikse

- yerlof wat in subartikel (I) van hierdie artikel voorgeskryf word,
et op - die laaste werkdag voor die' datum waarcp daardie
verlof begin, betaal word. ) F oy .

(3% 'n. Werknemer wie se dienskontrak ecindig voordat die tyd-
perk van verlof wat in subartikel (1) voorgeskryf is, verskuldig
geward het, moet by diensbeéindiging t.o.v. elke volle anderhalf
maand van daardie tydperk van minder as een kalenderjaar

" minstens - elf -uur ‘vollé besoldiging en lewenskostetoelae betaal

. word, wat gebaseer is op die-weekloon wat hy onmiddellik voor
_ die datum van daardie begindiging ontvang' het. ; )

(4) In die geval van ’'n werknemer wat stukwerk verrig, moet
sy loon vir die toepassing van hierdie artikel gebaseer word op
dic gemiddelde loon wat hy vir gewone tyd waarin. werk verrig
is, verdien het tot die naaste twaalf weke voltydse diens voor sy
vakansieverlof. d e o

(3} 'n. Werknemer wat_ kragtens subartikel (1) tot “n tydperk
van verlof geregtig geword het en wie se dienskontrak eindig
voordat daardie verlof toegestaan -is, moet by die begindiging
die bedrae betaal word wat,. na gelang van -die geval, van toe-
passing is soos voorgeskryf in subartikels (1), (3) of (4.

(6) vir die toepassing van hierdie artikel word dit beskou dat
. die uitdrukking | diens” elke tydperk of alle tydperke omvat
-wanneer 'n werknemer—

(a) kragtens subartikel (1) met verlof afwesi is;- .
(b)-verplig is om opleiding kragtens die Zuid Afrika Verdedi-

gings Wet, 1912, te ondergaan; i

(c) op las of op versoek van sy werkgewer van sy werk afwesig

Lo
- (d) kragtens artikel 8 met siekteveriof afwesig is;
en word dit beskou dat dit op die datum begin waarep die werk-

nemer laas tot jaarlikse verlof geregtig geword het, of, na gelang

van die jongste datum, die datum van sy ‘indiensneming.
AnE e 8. SIEKTEVERLOF. w7
'n. Werkgewer moet die volgende aan sy werknemer toestaan
‘wat gedurende die kalenderjaar van sy werk afwesig is;—
(¢) Weens siekte of ongeval wat nie deur sy eie wangedrag
; veroorsaak is nie, witgesonderd 'n ongeval waarvoor skade-
loosstelling * kragtens- die _Ongevallewet, ' 1941, 'betaalbaar
1s; altésaam 88-werkure siekteverlof in 'n kalenderjaar diens
by hom, en ‘hy moet hom op of voor die tweede betaaldag
na sy terugkeer na. werk to.v. elke uur daarvan minstens
.een vier-enqveertigste van die weekloon wat hy onmiddel-
“kik Voor die aanvang van daardie verlof ontvang het, betaal;
met -dien: verstande dat die werkgewer kan vereis. dat 'm
‘getekende sertifikaat van 'n- gerégistreerde geneesheer voor-
geié word to.v. elke tydperk van afwesigheid waarvoor
: aanspradli op besoldiging gemaak word; : .
..(B) weens ’n ongeval waarvoor skadeloosstelling kragtens die
- Ongevallewet, 1941, betaalbatir is, 'n bedrag wat gelyk
is aan die verskil tussen die skadeloosstelling wat vir loon
. wat verloor is en die werklike bedrag aan loon wat
© " verloor is, betaal word; met dien verstande dat daardie

bedrag nie meer as die bedrag vir siekteverlof wat kragteas |

subartilel (a) van hierdie artikel aan daardie werknemer
verskuldig is, kan. wees nie, en dat dit van sodinige
\s_{ekieb_&sol_dlgmg afgetrek kan word. .. .. e
B 9. OPENBARE VAKANSIEDAE EN SONDAE.

(1) 'n Werkgewer moet verlof met volle ‘besoldiging aan n
werknemer, uitgesonderd 'n wag, toestaan op Nuwejaarsdag, Van
Riebeeckdag, _Goeie-Vrydag, Faasmaandag, Meidag (I Mei),
Hemelvaart, Uniedag, Koninginsverjaardag, Setlaarsdag, Kruger-

-dag, Geloftedag, Kersdag en Tweede Kersdag.

o (2) Besoldiging vir werk -op Sondag  en openbare vakansie-

dae—Onderworpe ‘aan die bepalings van artikel 6 (8), moet 'n

werknemer, uitgesonderd 'n wag, wanneer hy ook al op Sondag

of op ’n openbare vakansiedag werk, deur sy werkgewer—

-.{a) ten opsigte van 'n Sondag, minstens dubbel die loon betaal
word wat aan hom betaalbair is to.v. die tydperk wat hy
gewoonlik op "n weekdag werk, nl. 9 vur; met dien ver-

- stande dat ‘n werkgewer "n werknemer wat op Sondag weilk
anderhalfmaal die weekloon soos in artikel 4 (1) of artikel
4 (4) voorgeskryf vir 'n werknemer van sy klas, gedeel deur
44, kan betaal vir elke uur of gedeelte van ’n uer wat aldug
“gewerk word, en hom binne sewe dae na daardie Sondag
een dag verlof toestaan en hom ten opsigie daarvan min-
stens die weekloon soos in artikel 4 (1) of artikel 4 (4)

-.voorgeskryl Vir 'n werknemer van sy klas, gedeel deur
vyt, moet betaal: : :

. (b) ten opsigte van 'n openbare vakansiedag, benewens die Joon

7 wat kragtens subartikel (1) hiervan aan hom versiculdig is,

. 8y gewone loon “betdal word to.v. die tyd wat gewerk is

- en waarby elke gedeelte van 'n. uwur wat gewerk. is, as 'n
velle nur gereken word.

- 10. GETALLEVERHOUDING.

. Geen werkgewer mag— i :

{g) 'n ongekwalifiseerde klerklite werknemer in ’'n fabriek,
versendingsklerk, entvangklerk, magasynmeester, werknemer
graad I en graad II, in diens neem nie iensy hy onder-
skeidelik 'n gekwalifiseerde " klerklike werknemer im 'n
fabrick, versendingsklerk, -ontvangklerk, magasynmeester,
werknemer graad I en.graad II in diens het en vir elke
gekwalifiseerde klerklike werknzmer in ’n fabriek, ver-
sendingsklerk, ontvangklerk, magasynmeester,  werknemer

- graad I en graad II, kan hy nie meer as een ongekwalifi-

seerde kierklike werknemer in ’n fabriek, versendingsklerk,
ontvangklerk, - magasynmeester, ‘werknemer graad I, en

graad-II, in diens neem nie; . ' a

12

(2) Leave Remuneration—The remuneration in respect of -
annual leave referred t¢ in sub-section (1) of this section shall bg
paid on the last work day before the date of the commencemend
of such leave. : ; )

(3) An employee whose contract of employment terminates.
before the period of leave referred to in sub-section (1} has
accrued, shall, upon such termination be paid in, respect of each
completed one and one-half months of such period of less than
one calendar year not less than {1 hours full pay and cost of
living allowance based on the weekly wage which he was receiv-
ing immediately before the date of such termination.

(4} An employee who is engaged on piece-work shall have his
wage for the purpose of this section based on the averdge wages
he earned for ordinary time worked for the nearest twelve weeks

- on full time prior to his holiday leave.

(5) An employee who has become entitled to a period of leave
in terms of sub-section (1) and whose contract of employment
terminates before such leave has been granted, shall upon such
termination be paid the amounts referred to in sub-sections (1},
(3) or (4), whichever is applicable. ’

(6) For the purposes of this section, the expression “ employ-
ment ™ shall be deemed to include any period or periods during
which an employee is— i Lo

(a) absent on leave in terms of sub-section (1);

(b) required to underge training under the South African

Defence Act, 1912; : 2 .

{c) absent from work on the instructions of or at the request

of his employer; 3 :

() absent on sick leave in terms of section 8;
and shall be deemed to commence on the date' on which the
empoyee last became entitled to annual leave or the date of his
engagement, whichever is the later.. ‘

8. Stk LEAVE.

An employer shall grant to his employee who is absent from.

‘work during the calendar year—

(a) through sickness or accident not caused by his own mis-
~ conduct other than an- accident compensable under the
- Workmen's Compensation Act, 1941, 88 working - hours’
. sick ledve in the aggregate during any one calendar year
of employment with him, and shall pay to him not later
than the second pay-day after his return to work in respect
of each hour thereof not less than one forty-fourth of -
the weekly wage which he was receiving immediately before
the commencement of such leave; provided that the em-’
ployer may require the production of a certificate signed
by a registered medical practitioner in respect of each
period of absence for ‘which payment is claimed; -

(h) through an accident compensable under the Workmen’s
Compensation Act, 1941, an amount equal to the difference
between the compensation received for wages lost and the
actual amount of his wages lost, provided that such amount
shall not exceed the amount of sick pay due to such em-
ployee in terms of sub-section (a) of tHis ssction and that it =
may be offset against such sick pay. i

9. PusLic HOLIDAYS AND SUNDAYS. -

(1) An employer shall grant leave on full pay to an employee,
other than a Watchman, on New Year's Day, Van Riebezck’s

- Day, Good Friday, Easter Monday, May Day (lst May), Ascen-

sion Day, Union Day, Queen's Birthday, Settler’s Day, Kruger
Day, Day of the Covenant, Christmas Day and Boxing Day.

(2) Payment for Work on Sundays and Public Holidays—

Subject to the provisions of section 6 (8), whenever an employee
other than a watchman works on a Sunday, or public holiday,
his employer shall—
(a) in respect of a Sunday, pay the employee not less .than
: double the wage payable to him in respect of the period
ordinarily worked by him on a weekday, i.e. nine hours;
provided that am employer may pay an employee who
works on a Sunday, one and a half times the weskly wage
prescribed in section 4 (1} or section 4 (4) for an employee
of his class divided by 44 for each hour or part of an
hour so worked, and grant him within seven days of such
Sunday, one day’s leave and pay him in respect thereof
not less than the weekly wage prescribéd in section 4 (1)
or section 4. (4) for an employee of his class divided by
five;
(b) in respect of a public holiday, pay the employee his
: ordinary wage in respect of the time worked, any part of
_ an hour worked counting as a completed hour, in addition
to thé pay due under sub-section (1) hereof,

10. PrororTion orR RATIO.

An employer shall not employ— _ _

(@) an unqualified - factory clerical emplovee, despatch clerk,
receiving clerk, storeman, grade I and grade If employee,
unless he has in his employ a qualified factory clerical
employee, despaich clerk, receiving clerk, storeman, grade
I and grade H employee respectively, and for each such
qualified factory clerical employee, despatch clerk, receiv-
ing clerk, storeman, grade I and grade 1I. employee, not
more than one upqualified factory clerical employee,
despatch -clerk, receiving ‘clerk, storeman, grade. 1 and -
grade II employee may be -employed by him; =~
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{h) meer as twee ongekwalifiseerde werknemers graad 11T en/of
graad - IV in sy diens neem nie, temsy hy drie gekwalifi-
scerde werknemers graad 11T en/of graad IV in diens het
pie en vir elke drie gekwalifiseerde werknemers .graad
I en/of graad IV mag hy nie meer as twee ongekwa-
lifiseerde werknemers graad HI en/of graad IV in diens
neem nie. Vir die toepassing van hierdie subartikel moet
werknemers graad TII en IV as een groep werknemers
gereken word; !

met dien verstande dat 'n ongekwalifiseerde werknemer wat in
enigeen van die klasse wat genoem word, en wat 'n loon verdien
van minstens dié wat vir- 'n gekwaslifiseerde werknemer van. sy
klas voorgeskryf is, vir die toepassing van hierdie artikel as 'n
gekwalifiseerde werknemer gereken kan word.

11. STUKWERK.

(1) 'n Werknemer wat vir epige tyd stukwerk verrig, moet
die volle bedrag wat hy ooreenkomstig die stukwerklone verdien
het, betaal word, onderworpe aan subartikel (2), (3) en (4) van
hierdie artikel; met dien verstande, dat afgesien van die bedrag
verskuldig vir stukwerk wat verrig is, daardie werknemer ten
opsigte van daardie tydperk minsiens die loon betaal moet word
wal aan hom betaalbaar sou gewees het as hy gedurende daardie
tydperk as 'n tydwerker gewerk het. 4

(2) 'n Werkgewer mag nie stukwerk in sy inrigting invoer nie,

tensy hy sy werknemers en die Raad minstens twee ‘weke tevore |

kennis gee van sy voorneme om. dit in fe voer.
. (3) 'n Werkgewer wie se werknemers stukwerk verrig, word

‘nie toegelaat om die stukwerkstelsel af te skaf nie, tensy hy sy |

werknemers en die Raad. minstens twee weke tevore kennis. gee
van sy voorneme om dit te doen. - )

{4) 'n- Werkgewer moet op 'n opvallende plek in sy inrigling
dic tarief van die stukwerkskale wat in subartikel (1) voorgeskryf
word vertoon hou -en mag daardie skale nie verander nie ftensy
hy sy werknemers en die Raad minstens twee weke tevore kennis
gee van die voorgestelde verandering. ‘

) - 12, VRYSTELLINGS.

(1) Die Raad kan na goeddunke vrystelling van enigeen van
die bepalings van hierdie ‘Ooreenkoms aan enige persoon verleen;
met dien verstande dat geen vrystelling van subartikel (2) van
artikel 6 verleen’ word nie, tensy dic werk deur ‘n hoodgeval
genoodsaak word. : . :

{2) Die Raad moet ten opsigte van die persoon aan wie wry-
stelling ‘kragtens subartikel (1) van hierdie artikel verleen word,
dis voorwaardes vasstel waarop daardie vrystelling verleen word
en ook die tydperk waarvoor die vrystelling van krag moet wees;
met dien verstande dat die Raad, na goeddunke, na cen week
skriftelike kenmisgewing. aan die betrokke werkgewer en/of werk-
nemer, 'n vrysteilingsertifikaat kan herroep. of die tydperk waar-
voor die vrystelling verleen is, verstryk het of nie. "

{3) Die Sekretaris van die Raad moet aan eike persoon aan wie
yrystelling. kragtens hierdie artikel verleen word, 'n sertifikaat
wat deur hom onderteken is, uitreik met- vermelding van—

{@) die naam van die betrokke. persoon veluit;

{#) die bepalings van die Goreenkoms waarvan yrystelling ver- -

leen .word;

() dic voorwaardes soos vasgestel ooreenkomstig die bepalings
van subartikel (2) van hierdie artikel, waarop daardie vry-
stelling verleen word; )

{d) die tydperk waarvoor die vrystelling van krag sal wees.

13. LocBoEK.

{1) Elke werkgewer moet 'n. logboek met duplikaatblaaie vir
gebruik  deur . elke motorvoertuigbestuurder. verstrek so na as
moontlik in die volgende vorm:— #

: ; i Daaglikse log.

Naam VAl WETKEEWET. ..o iivveerererissnissiesenessneerinnsaneeinidaiiiian

Naam ~van bestuurder....

Begintyd van werk...

Stakingstyd van werk......

‘Getal geWone ure ZEWETK.......icoiiiiiiminni
Getal oortydure ZEWeLK.........coviiiormmimmisniiiniri e
FALensuur VAN ........eceenees S s e Dol vm./nm
. Onkladrraking, ongevalle en/of ander vertragings................

7 Handtekening van Bestuurder.
{2) Elke bestuurdér moet, nadat die logboek wat in subartikel
(1) voorgeskryf word, witgereik is, die log ten opsigte van elke dag
“se werk in duplikaat invul en moet binag 24 vur na die voltooi-
ing van die dag se werk 'waarop dit betrekking het 'n “afskrif
daarvan aan sy werkgewer gee.
(3) Elke werkgewer moet 'n volledige afskrif van die daag-
likse log vir ’n tydperk van drie jaar na die datum waarop
dit ingevul is, bewaar,

14, BESKERMENDE KLERE, UNIFORMS EN OORPAKKE.
(1) 'n Werkgewer moet aan elkeen van: sy werknemers 'n stel

beskermende klere, in goeie toestand, met inbegrip van ‘n pet,
vir elke vroulike werknemer kosteloos verskaf binne een week

pa dic aanvang van sy diens, of, na gelang van die jongste

datum. een maand na die inwerkingireding van hierdie Ooreen-

koms en moet daardie beskermende klere vernuwe na gelang dit

nodig is, maar nic meer as een keer in elke 12- maande diens

nie, onderworpe aan die bepalings van subartikel (2) van hierdiz
artikel. ’n Werknemer aan wie beskermende klere ocoreenkom-

period during .which" such- exemption shall operate;

(h) more than two ungualified grade III and/or grade v
employees, unless he employs three qualified grade 110
and/or grade 1V employees and for each three -qualified
grade 111 and/or grade 1V employees, not more than two
ungudlified grade 111 and/or grade IV employees may be
employed by him. For the pupose of this stiib-section,
grade 11T and grade TV employees shall be treated as one
group of employees; : : : :

provided that an unqualified employee in any of the classes
referred to who is in receipt of a wage not less than ‘that pre-
scribed for qualified employees of his class may for the purpose
of this section be deemed to be a gualified employee. ) L

11. PIECE-WORK.

(1) An employee employed on piece-work for any period shall
be paid the full amount earned by him' under ‘the piece-work
rates, subject to sub-seetion (2), (3) and (4) of this section;
provided that irrespective of the amount of piece-work performed
such employee shall in respect of such period be paid not: less
than the wage which would have been payable to him . had he
been employed as a time worker during such pefiod. -

(2) An employer shall not introduce piece-work on his estab-

lishment unless he has given to his employees and to the Council
not less than two weeks’ notice of his intention to do so. '

(3) An employer whose employees are engaged on piece-work
shall not be permitted to discontinie the piece-work system -
unless he has give at least two week’s notice to his employess -
and to the Council of his intention to do so. ©~ £
(4) An employer shall keep posted up in a conspicuous place
in his establishment a schedule of the piece-work rates referred
to in sub-section (1) and shall not alter such rates unless he has
given to -his employees and to the Council not less than twe
weeks’ notice of the proposed alteration. .

12. EXEMPTIONS.

(1) The Council in its discretion may’ grant to or in respect of

any person exemption from any of the provisions of this Agree-. -

. ment, provided that no exempiion-shall be ‘granted from sub*

section (2) of section 6, unless such work is necessitated by an
ernergency. ? _ ' ; g
(2) The Couneil shall fix in respect of any person granted
exemption under the provisions of sub-section. (1) of this section,
the conditions subject to whigh such exemption 1s granted and the .
d ; : hall ¢ provided
that the Council may, if it deems fit, after. one weel’s notice-in
writing has been given to the employgr and/or employee con-
cerned, withdraw any ‘licence of exemption. whether or not the
period for which exemption was granted 'has expired. : :
(3) The Secretary to the Council shall issue to every _person
granted exemption in- accordance with the provisions of this
section a licence signed by him ‘setting .out— :
(q) the full name of the person concerned;
{h) the provisions of the Agreement from which exemption
is granted; : ' : Ty 00
(¢) the conditions fixed in accordance with the provisions of
sub-section (2) of this section subject to which such -
exemption is granted;
(4} the period during which the exemption shall eperate.

Co13. Loc Book.

{1) Every employer shall provide ‘a log 'book” w_ith_'dupiiéaté
folios for the use of each motor vehicle driver as nearly as
practicable in the following form:— B B ELE

. Daily Log.

Name of the employer ...
Name of driver .......co..nns
Time of starting work ..
Time of finishing work ...
Number of ordinary hours worked .....
NMumber of hours of overtiine worked ..
Meal hour from ...o.ooivvivvnne &P
Breakdowns, accidents and/or other delays .......ooooooiiiininss

" ignature of Driver.

o3 ‘Every driver upon being provided " with the log book

referred to in sub-section (1) shall complete the log in duplicate

in respect of each day’s work and shall within 24 hotirs of the

completion of the day’s work to which it relates, deliver a copy
thereof to his employer, ' B,

(3) Every erpplbyer shall retain a complete copy of the daily

‘log for a period of three years subsequent to. the date of its

completion.

14, PROTECTIVE CLOTHING, UNIFORMS AND OVERALLS,

(1) An employer shall supply each of his employees with a set
of protective clothing in good condition, including a cap for each
female employee, free o% charge, within one week of the com-
mencement of his employment or within ‘one month’ from  the
coming into. operation of this Agreement, whichever is the later:
and shall renew such protective clothing where necessary but
not more than once during each 12 mionths “of ‘employment,
subject to sub-section (2) of this section. An employee to whom

13
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stig hierdie bepalings uitgereik is, moet verplig word om daardie
klere gedurende al die werkure te dra en hy moet verantwoor-
delik gehou word vir die gocie toestand en was en stryk van die
beskermende klere; . met dien verstande dat ’n werkgewer. sy
beskermende klere kan was en stryk en 'n werknemer se reg
. om die beskermende klere van die inrigting te verwyder, kan
ontneem; en voorts met dien verstande dat, wanneer beskermende
klere en toestelle kragtens die Fabriekswet verskaf moet word,
_ die werkgewer hulle kosteloos moet verskaf en in goeie toestand
ou. )

"(2) Al die beskermende klere wat kragtens hierdie artikel uit-
~ gereik word, bly die werkgewer se eiendom en moet by begindi-
ging van diens deur die werknemer teruggegee word. Die werk-
gewer moet van sy werknemer di¢ bedrag van een pond invorder
as die werknemer versuim om by beéindiging van sy diens sy
beskermende klere terug te gee, en daardie bedrag is verhaalbaar
deur aftrekking van enige geld wat aan die werknemer verskuldig
is. : . .

15. DRANKE.

n Werkgewer moet tweemaal per dag, gedurende die oggend-
en middagpouses, tee of koffie (met suiker en melk) kosteloos
_vir sy werknemers beskikbaar stel; met dien verstande dat werk-
nemers verplig- kan word om hul eie houers te verskaf,

16. VEREOD OP INDIENSNEMING VAN PERSONE ONDER 15 JAAR.
.'n Werkgewer ‘mag niemand onder 15 jaar in diers neem nie.

: 17. RAADSEONDS. ) i
In die fonds van die Raad, wat beyus by en beheer word deur
die Raad, moet op die volgende wyse voorsien word:—
" {a)-Op die eerste betaaldag, nadat hierdie Qoreenkoms in
Ty werking tree, en op elke daaropvolgende - betaaldag, moet
elke ‘werknemer wat op ’n weecklikse. basis betaal word,
5d. per week, en. elke werknemer wat op ’n maandelikse
basis betaal word, 1s. 10d. per maand ‘bydra.
(b) Die werkgewer moet 5d. per week bydra t.o.v. elkeen van
sy werknemers wat weekliks betaal word, en 1s..10d. per
- maand’ t.o.v. elkeen van sy werknemers wat maandeliks
betaal word.

. () Die werkgewer moet bydraes t.o.v. sy weekliks en maande-
: -liks besoldigde werknemers aftrek en die bedrae binne twee
weke na die einde .van die maand waarin die bedrae afge-
trek .is, tesaam met sy eie bydrae, aan die Sekretaris van

die Raad stuur. ; :

18. ORGANISEER VAN WERKNEMERS,

Elke werkgewer moet 'n beampte -van die vakvereniging wat
behoorlik deur die vakvereniging gemagtig is, toelaat om van
-tyd tot tyd °n afdeling van sy inrigting soos deur die werkgewer
caangewys, gedurende die middagetensuur te besoek met die doel
om -vakverenigingsake te behartig, mits minstens 24 -uur kennis
aan die werkgewer gegee word van die voorneme om die voor-
geskrewe afdeling van die inrigting te besoek; en voorts met dien
 verstande dat 'n verteenwoordiger van die werkgewer by die
- besprekings aanwesig .is. & )

) P - 19. AGENTE,

.~ Die Raad kan een of meer bepaalde persone aanstel as agente

-om te help by die. toepassing van hierdie Qoreenkoms.
* werkgewer en elke werknemer is verplig om- daardie agente toe
te laat om 'sodanige navrae te doen en bocke en/of geskrifte
te ondersoek en sulke persone te ondervra as wat vir hierdie
doel nodig mag wees;

20. DIENSSERTIFIKATE EN VORMS VAN INDIENSNEMING.

{1} Elke werkgewer moet 'n dienssertifikaat kosteloos aan elk-
een van sy werknemers uitreik - wanneer hy .die werkgewer sc
diens verlaat. Sertifikate moet in ‘die vorm van Aanhangsel C
van hierdie Ooreenkoms wees. Alle sertifikate wat deur die
werkgewer uitgereik word, moet in volgorde génommer en deur
Gie ‘werkgewer of sy verteenwoordiger onderteken wees; en hy
moet 'n afskrif van elke sertifikaat hou.

(2) 'n Afskrif van elke sertifikaat wat kragtens subartikel (1)
- uitgereik word, moet binne sewe dae na die datum van uitreiking

aan die Sekretaris van die Raad by sy -geregistreerde adres
gestuur word. ' S

©(3) (e ’n Werkgewer moet binne sewe dae na indicnsineming
wvan 'n applikant om werk, die sollisitant verplig om ’n diensserti-

. fikaat te toon wat ooreenkomstig die bepalings van subartikel

(1} van hierdje artikel is, of 'n graderingsertifikaat wat deur die
Raad -uitgereik is, en dit moet in die vorm van Aanhangsel B
van h'erdie Ooreenkoms wees..

.- {b) Die werkgewer moet uiters twee weke nadat die sollisi-
tant begin werk het, daardie sertifikaat saam met 'n indiens-
- hemingsvorm wat in die 'vorm van Aanhangsel A van hierdie
.Qoreenkoms moet wees, aan die Sekretaris van die Raad stuur.

(41 Wanoeer 'n applikant om werk nie in staat is om die
sertifikaat ooreenkomstig subartikel (3) (@) van. hierdie artikel
voor te-lé nie, mag 'n werkgewer die werknemer nie toelaat om
nog langer te werk nie, tensy hy daardie applikant in aznwesig-
heid van °n getuie 'n verklaring van ondervinding' in die vorm
~van Aanhangsel D van hierdie Ooreenkoms: laat onderteken het
_en dit aan dic-Sekretaris van die Raad gestuur het saam met die
‘betrokke indiensnemingsvorm,’ 8008 voorgeskryf in subartikel (3)
(b} van hierdie artikel, # : .

14

Elke -

protective clothing has been issued in terms hereof shall be
required to wear such clothing during all working hours, and
shall be responsible feor the good condition and lzundering of
such protective clothing; provided that an employer may launder
his protective clothing and withdraw the right of an employee
to take protective clothing away from an establishment, and
further provided that were in terms of the Factories Act, protective
clothing and appliances must be provided, the emplover shall
provide and maintain same in good condition free of charge.

(2} All protective clothing issued in terms of this section shall
remain the property of the employer and shall be returned by
the employee at the termination of his service. The employer
shall collect from ‘the employee the sum of one pound at the
termination of his service in the event of the emplioyee not
having returned his protective clothing, which sum shall be-
recoverable by way of setoff out of any moneys due to such
employee. : oo

15. BEVERAGES,

. An employer shall make available, free of charge, tea or coffee
(with milk and sugar) twice daily to his employees during their
morning and afternoon rest. intervals; provided that employees

_may be required to provide their own receptacles.

16. PRO{IBITION OF EMPLOYMENT OF ANY PERSON UNDER THE AGE
oF FIFTEEN YEARS.

An employer shall not employ any person under the age of
15 years.

17. CounciL - Funps.

The funds of the .Coupcil,:_\vhik:h' shall be vested in and
administered by the Council, shall be provided in the following
manner:;— LG '

(a) On the first pay-day after this Agreement comes into opera-
tion and on each pay-day thereafter, each employee who is
paid -on a weekly basis shall contribute 5d. per week, and -
each employee who is paid on a monthly basis shall com-
tribute 1s. 10d. per month, -

(b) The employer shall contribute 5d. per week ‘in respect of
each of his weekly paid employees and 1s. 10d. per month
in respect of each of his monthly paid employzés. .

(¢) The employer shall deduct contributions in respect of his
. weekly “and monthly paid employees and shall forward
. them to the Secretary of the Council within two weeks after
the end of the month during which the deductions fell

due, together with his own contribution. '.

18. ORGANISATION OF EMPLOYEES.

Every employer shall permit any official of the trade union;
duly authorised by the trade union, to enter from time to time a
section of his establishment prescribed by the employer during the
lunch hour for the purpose of carrying on trade' union activities,
provided that not less than 24 hours’ notice be given to the
employer of the intention to visit the prescribed section of the
establishment and provided that any representative of the
emplover may be present at such activities,

19. AGENTS. |

The Council may appoint one or more specified persons as -
agents to assist it in giving effect to the terms of this Agreement,
It shall be the duty of every employer and every emplovee to
permit such agents to institute such inquiries and to examine such
books and/or documents and to interrogate such persons as may
be necessary for this purpose. .

20. CERTIFICATE OF SERVICE AND ENGAGEMENT FoRMS,

(1) Every employer shall issue a certificate of service free of
charge to each of his employees at the fime when he leaves such
employer’s service. Certificates shall be in the form of Annexure
C to this Agreerhent. All certificates issued by the employer shall
be numbered consecutively, signed by the employer or his repre-
sentative and a copy of each certificate shall be retained by him.’

~(2) A copy of each certificate issued. in terms of sub-section (1)
shall be fordwarded to the Secretary of the Council at his
registered address, within seven days of the date of issus.

{3) (@) An employer, within seven days of engaginz any
applicant for work, shall require such applicant to produce a
certificate of service issued in accordance with the provisions of
sub-section (1) of this section, or a certificate of grading issued
by the Council, which shall be in the form of Annexure B to thig

Agreement, : :
(b) The employer shall forward to the Secretary of the Council

‘such certificate with an engagement form which shall be in the

form of Annexure A to this Agreement, not later than two weeks .
after the applicant has commenced work, :

(4) Where an applicant for work is unable to produce a. certi-
ficate in ferms of sub-section (3) (a) of this section, an employer
shall not permit such employee to continue work uniess he has
caused such applicant to complete and sign, in the presence of a~
witness, a statement of experience in the form of Annexure D to-

‘this Agreement, and forward it to the Secretary of the Council,
together with the relative engagement form, as provided in sub-

section: (3} (b) of this section.
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21. PEHEINDIGING VAN DIENSKONTRAK.

(1) 'n Werkgewer of sy werknemer, uitgesonderd ’'n los werk-
nemer, moet minstens een week kennis gee in die geval van 'n
werknemer wat weekliks besoldig word en_een maand kennis in
die geval van 'n werknemer wat maandeliks besoldig word, vir
begindiging van die dienskontrak, of die werkgewer kan die
dienskontrak sonder voorafgaande kennisgewing begindig deur
betaling van minstens—

(@) in die geval van een week kennis, die weekloon plus lewens-

" kostetoelae; } )

(b} in die geval van cen maand kennis, die maandloon plus

lewenskostetoelae;

wat die werknemer onmiddellik voor die datum van die betindi-
ging ontvang het; met dien verstande dat dit onderstaande nie
raak nie:— : :

(i) 'n Werkgewer of 'n werknemer se reg om die -dienskon-
trak sonder voorafgaande kennisgewing te begindig weens
'n oorsaak wat wetlik as voldoende erken word;

(i) 'n skrificlike ocoreenkoms tussen ‘n werkgewer en werk-
nemer wat voorsiening maak vir 'n tydperk van kennis-
gewing van gelyke duur vir albei partye en vir nic mingder
as een week mnie; : .

(i) die geldigheid van 'n skriftelike oorcenkoms wat voor-

siening maak vir 'n proeftydperk van drie maande in die
geval van werknemers wat maandeliks werk en van een

week in die geval van werknemers wat weekliks werk,

en in hierdie geval kan die proeftydperk van diens met
- 24 uur aan albei kante be€indig word.

(2) Wanneer 'n ooreenkoms kragtens paragrawe (i} en (iif) van
subartikel (1) van hierdie artikel gesluit is, moet die besoldiging
in plaas van kennisgewing in verhouding wees tot die tydperk
van kennisgewirmg waartoe ooreengekom is. :

. (3) Die kennisgewing wat in subartikel (1) voorgeskryf word,
mag nie met jaarlikse verlof of siekteverlof saamval nie. Vir
dic toepassing van hierdie subartikel beteken sickteverlof twee
weke, tensy die werknemer binne daardie tydperk die werkgewer
in kennis gestel het van sy sickte en ten opsigte van die tydperk

van afwesigheid 'n doktersertifikaat voorgelé het, en in 50 'n geval’

beteken siekteverlof 'n-tydperk van 15 weke van die aanvang van
die werknemer se afwesigheid af.

22. VOORBEHOUDSBEPALINGS.

Behalwe vir die doel om die getalleverhoudings te bepaal, is
‘hierdie OQoreenkoms slegs van toepassing op manlike werknemers
wat 'n basiese loon van hoogstens £39 per maand verdien, en
vroulike werknemers wat 'n basiese loon van hoogstens £30 per
maand verdien, maar met uitsondering van gesertifiscerde ver-
plesgsters op “die gesondheidspersoneel, en die fabrieksbestuur-
personeel. :

23, VERTONING VAN OOREENKOMS.

Elke werkgewer moet 'n leesbare afskrif van hierdie Qoreen-
koms in albei amptelike tale, in die vorm soos voorgeskryf krag-
tens die regulasies ingevolge die Wet, in sy inrigting vertoon hou
op 'n plek wat maklik vir sy werknemers toeganklik is. =~

_Namens die partye hede dic 12de dag van Augustus 1953 i]:i-

Kaapstad onderteken. s )
. : R. A: DearTH,

Voorsitter van die Raad.
Al CALMEYER,

Ondervoorsitier van die Raad.

J. F. Roos, i
Sekretaris van die Raad.

AANHANGSEL A.

NYWERHEIDSRAAD ViR DIE SIGARET- EN TABAKNYWER-

HEID (KAAP).
Verw. No. i Posbus 1536,
Kaapstad.

INDIENSNEMINGSVORM.
Maam (voluit) : ;
Vroeér bekend as
Adres ;
Geslag
Geboortedatum .
Datum van diensaanvaarding
Werk : ¥
Graad
L0N it PeE Week plus.
Klokkaart No. :
Totale vorige ondervinding—.—.
‘No. van dienssertifikaat wat deur die werknemer voorgelé is, of datum

van verklaring van ondervinding
Naam van fabriek

LET:

: . Handtekening van Werkgewer,
- LeT WeL,—Werkgewers moet hierdie vorm, tesaam met die betrokke
dienssertifikaat of verklaring van ondervinding uiters 10 dae na die
werknemer begin werk het, aan die Sekretaris van dic Raad opstuur,

21. TERMINATION OF CONTRACT OF EMPLOYMENT,

(1) An employer or his employee, other than a casual employes,.
shall give not less than one week’s notice in the case of a weekly
employe. and -one month’s notice in the case of a monthly
employee of his intention to terminate -the contract of employ-
ment or an employer may terminate the contract of employment
without notice by paying not less than—

(@) in the case of a period of notice of one week, the weekly
wage plus cost of living allowance; :

{b) in the case of a period of notice of one month, the monthly
wage plus cost of living allowance;

which the employee was receiving immediately before the date
of such termination; provided that this shall not affect—

(i) the right of an employer or an employee to terminate a-
contract of employment without notice for any cause
recognised by law as sufficient; - v

" (i) any -written , agreement between dan employer a_md' an
employee which provides for a period of notice of equal
duration on both sides and for not less than one week;

(i) the validity of any written agreement providing for a
probationary period of three months in the case of montaly
employees and of one week in the case of weekly employees
during which probationary period the employment may be
ta_eéminated upon 24 hours’ notice being given by either
side. .

_(2) When, an agreement is entered into in terms of paragraphs
(i) and (iii} of sub-section (1) of this section, the payment in lien
of notice shall be proportionate to the period of notice agresd

‘- upon.

(3) The notice referred to 'in sub-section (1) shall not run con-
currently with annual leave or sick leave. - For the purpose of
this sub-section, sick leave shall mean a period of two weeks
uniess the employee has within such period notified his employer

_that he is ill and produces a doctor’s certificate in respect of the

period of absence in which case sick leave shall mean a peried of
fiftzen weeks from the comencement of the employee’s absence.

22. Savings CLAUSE.

 Except for the purpose of ratio this Agrement shall apply only
in respect of male employees earning not more than a basic
wage of £39 per month, and female employees earning not more
than a basic wage of £30 per month, but excluding certificated
nursing sisters on surgery staff, and factory management staff, - -

23, EXHIBITION OF AGREEMENT.

Every employer shall keep a legible c'bpy of this Agreé_ment m
both official languages, in the form prescribed in the regulations
under the Act, exhibited in his establishment, in a place readily
accessible to his employees. ; )

Signed at Cape Town, on behalf of the parties, on this twelfth.
day of August, 1953. ' ) ' ) b ik :

- : . RUA. Dearts, -

Chairman of the Council,
. A. CALMEYER, =
Vice-Chairman of the Council,
_ ~J.F. Roos, '
o * Secretary of the Couacil.

ANNEXURE A.

" INDUSTRIAL COUNCIL FOR THE CIGARETTE AND
TOBACCO MANUFACTURING INDUSTRY (CAPE).

Ref. No P.O. Box 1536,
Cape Town.
ENGAGEMENT FORM. i

Full name..x
Formerly known as
Address L
Sex.
Date of birth :
Date started duties o >
Oocup'lri(\.n ) .
Gmdp Ty
|17 —— —per week plus
Clock card No..-...
Total previous experience..- ;
No. of certificate of sérvice produced by employee or date of statement
of experience... : s :
Name of factory e
Date : )

cola,

) Employer's Signature. _
PLease Note.—FEmployers must forward this form together with
the relative certificate of service or statement of experience, 10 the
Secretary of the Council not later than ten days after the employee
has (_:ommcnced work. 5 oo

i35
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AAN%IANGSEL B.
- _

NYWERHEIDSRAAD VIR DIE SIGARET- EN TABAKNYWER-

HEID (KAAP).
i | Posbus 1536,
Meneer, - : Kaapstad,
GRAADSERTIFIKAAT.
*Werknemer. \ % '

Werk: S——— et :
Hicrmee word die’ onwan.gT'erken ‘van Indiehsnetningsyénn No.
, Vil :

Volgens die besonderhede daarin vervat en die rekords van die
Raad, is die loon van die werknemer korrek en sy volgende verhoging

'is'. op verskuldig.

Die uwe,

_ Sekretaris.
Die Firma '

AANHANGSEL C.

 NYWERHEIDSRAAD VIR DIE SIGARET- EN. TABAKNYWER-
- _ HEID (KAAP).

Posbus 1536,
. Kaapstad.

Verw. No.,

. DIENSSERTIFIKAAT,
“Werknemer se naam voluit j
‘Vroeér bekend s :
Wef!{nemer se huisadres_._.
Klokkaart No,
Graad..—..

“Ref. No._

‘Employee’s house address
| Clock Card No

ANNEXURE B,

INDUSTRIAL COUNCIL FOR THE CIGARETTE AND
TOBACCO MANUFACTURING INDUSTRY (CAPE). -

P.0. Box 1536,
Cape Town.

" GRADING CERTIFICATE,

Dear Sirs,

‘Employee

- Occupation 2

Receipt - is hereby acknowledged of Notice of Fngagement Form
No Bated .. "

Acoording_ to the particulars contained thereon and the records
of the Council, the wages. of the employee are in order and his next

increment would fall due on
Yours faithfully,

Secretary.
Messrs. L

ANNEXURE C.

INDUSTRIAL COUNCH. FOR THE CIGARETTE AND
TOBACCO MANUFACTURING INDUSTRY (CAPE),

-P.O. Box- 1536,
Cadpe Town,

\ CERTIFICATE OF SERVICE.

Employee’s full name :

Formerly known as.

.Gra de..__ it

Jongste werk..
‘Sedert (datum) T
* Loon ontvang op datum van uitdienstreding £.. s :
per week/maand..........—...plus L.K.T. per week/maand.
.‘Datum van jongste verhoging
Datom van indienstredi.ng
Datum van uitdienstreding

Totale tydperk wat deur hierdia sertifikaat gedek word- .. jaar

L N2 _maaride,
Naam van fabrick

4 Werkgewer se handtekening.”
~ Datum van uitreiking :

Last occn{pat'ion

‘Date of entering service
‘Date of leaving service...

“Date of issue.

Since (date)

* Wage received at time of leaving £ i POL weck /month
plus. . o —.c.0.la, per weck_x’mohth.

Date of last increase

Total period covered by this ce_niﬁm_if
years : months.
i Name of factory

~ Employer’s signature.

% In die geval van stukwerkers, vermeld. asb. hul minimum tyd-
skaalloon per week. ' ) :

‘Ler Wer.—Hierdie sertifikaat moet korrek ingevul en een afskrif
aan die werknemer uitgereik en een afskrif aan die Sekretaris van die
‘Raad gestuur word. )

AANHANGSEL D,

. —

'NYWERHEIDSRAAD VIR DIE SIGARET- EN TABAKNYWER-
: s HEID (KAAP).

Posbus 1536,

S gl _ S Kaapstad.

- -VERKLARING VAN OGNDERVINDING.

Ler WeL.—Hierdie verklaring moet kq?rnek. ingevul word. Flke

Verw. No...

perscon wat bewus ‘n vals verklaring afié of laat afié, is skuldig aan

‘n ooitreding en kan vervolg word kragtens artikel 73 van die Nywer-
heid-versoeningswet, 1937. :

Ek, mar./mev./mej. (familienaam)
Voorname... ' 3
Vrocér bekend as
- “Huisadres ; 3 :
verklaar hierby dat ek oo —oud is en die volgende ondervinding

in die Sigaret- en Tabaknywerheid het

16

* In case of piece-workers please state their time rate minimum

“wage per. week.,

PLEASE NoTE.-—This certificate must be filled in accurately and.
one copy given to the employee and one copy posted to the Secretary
of the Couneil, ) ;

ANNEXURE D.

INDUSTRIAL COUNCIL FOR THE CIGARETTE AND
TOBACCO MANUFACTURING INDUSTRY (CAPE).

P.O. Box 1536,
Cape Town.
STATEMENT OF EXPERIENCE. _
Note.—This statement must be filled in accurately. Any person
who, knowlingly, makes or causes to be made any false statement,
shall be guilty of an offence and is liable to prosecution in terms of
Section 73 of the Industrial Conciliation Act, 1937.
‘I, Mr./Mis./Miss (surname)
Christian names..........
Formerly known as
of (house ‘address).. g e
hereby state that T am ... years of age andj_ha:ve had the °
following experience in the Cigarette and Tobacco Manufacturing
Industry. ) |
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Tydperk van

diens. L,
Naam van |7 | | Werk,
fabriek. i By By
: Van. Tot. ) indiens- | uitdiens-
i | treding. | treding.

Period of Servicc; Wages;
béame of * | Occupa-- G _
actory. Eioh. ]
’ From. | To. | At Start, | ; When

Leaving. '

Hierby verklaar ek, dat bostaande verklaring na my beste wele
waar en korrek is.

Datum
Werknemer se handtekening .o 2
Getuie

Ler WrL.—Hierdie verklaring, tesaam met die -indiensnemings-
vorm ten opsigte van die werknemer, moet deur die werkgewer aan
die Sekretaris van die Raad gestuur word.

e ——— e

 [25 September 1953.

% No. 2109.]

1941. :

SIGARET- EN TABAKYVERVAARDIGINGS- -
NYWERHEID, KAAP.

Ek, BAReND JacoBus ScHoemaN, Minister van Arbeid,
handelende ingevolge subartikel (1) van artikel twee-en-
twintig van die Wet op Fabrieke, Masjinerie en Bouwerk,
1941, verklaar hierby dat die bepalings van die Ooreen-
koms en kennisgewing in verband met die Sigaret- en
Tabakvervaardigingsnywerheid, bekendgemaak by Goe-
wermentskennisgewing No. 2108 van 25 September 1953
vir die persone wie se werkure daarby gerefl word, nie
minder gunstig is as die ooreenstemmende bepalings van

die genoemde Wet nie.
- ; ' B. J. SCHOEMAN, =
Minister van Arbeid.

%k No. 2109.] -
WET OP FABRIEKE, MASJINERIE EN BOUWERK, |

1 hereby declare that to the best of my knowledge, the above
statement is true and correct. )

Date.

Employee’s Signature.
Witnessed by

PiLEASE NOTE.—This statement must bc fbrwq;‘_dcd be.th_e'cmpl_oyer
to the Secretary of the Council together with the engagement form -

-in respect of the empioyee. :

[25 September 1953.

FACTORIES, MACHINERY ‘AND BUILDING
WORK ACT, 1941, -

.CIGARETT_E_ AND TOBACCO MANUFACTURING

INDUSTRY, CAPE.

1, BarenDp JacoBus ScHOEMAN, Minister of 'Labour,
hereby, in terms of sub-section (1) of section twenty-two
of the Factories, Machinery and Building Work Act,
1941, declare the provisions of the Agreement and notice
relating to the Cigaretie and Tobacco - Manufacturing
Industry, published under. Government Notice No, 2108
of .the 25th September, 1953; to be not less favourable -

than the relative provisions of the said Act.

B. J. SCHOEMAN, ,
Minister of Labour.

to the persons whose hours of work are regulated thereby

‘Wette van die “Uhie‘ van Suid-Afrika, 1951 I

GEOUTORISEERDE UITGAWE .

met Alfabetiese Inhoudsopgawe en Tabel van Weite, ens.,
deur hierdie Wette Herroep en Gewysig

'E?afﬁ gebonde in Kalfs'eerband, £1. 7s. 6d. per eksemp'aar (Engels en Afrikaans in een deel]

VERKRYGBAAR BY DIE STAATSDRUKKER, PRETORIA EN KAAPSTAD

- e — - a

Si’_amﬁ'es of the

Union of South Africa, ?@51._

With Table of A{phcibetical: Contents and Tables of Laws, etc,
Repzaled and Amended by these Statutes

Ha'f-bound in law Calf, €1. 7s. 6d. per copy (English and Afrikaans in one volume) _
 OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN |}

a1
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UR 5/

;aar se

mte!dengeld op

ie moeite werd !

Slegs vir die moeite om. eenmaal per jaar 5/- te pos, kry u
vir E2 maande, eike maand

., Die Vrou en Haar Huis ”

DIE MAANDBLAD. VIR DEE SUID- AFRIKAANSE VROU

Hierdie geillustreerde maandbiad van die Departement van
‘Landbou bevat artikels oor al die belange van die hmsvrou _—
reseppe, patrone, naa!dwerk, ens..

5

_ AAN DIE STAATSDRUKKER, PRETORIA

,,Die Vrou en Haar Huis”

IS

wqarih i'he trouble [

By posting 5/- once a year, you wal! receive for i2 months,
every month ]

“The Woman arid Her Home’
‘THE IOURNAL FOR THE SO'UTH AFRICAN HOUSEWIFE

This illustrated monthly magaznne issued by the Department of
Agriculture, contains articles covering all the aspects of the house-
-wife's interests — recipes, patterns, needlework, etc.

"SEND .qf/--' TO THE GOVERNMENT PRINTER, PRETORIA
as a year’s M h - | d o R
cnsaipion .o 1N Woman and Her Home
B Dlr. Staélsdrui,kker, Pretoria. - ! The Go\fer.nm'en! Printer, Pretoria.
18 : :




