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NYWERHEID-VERSOENINGSWET, 1937. 
  ~ 

SIGARET- EN TABAKVERVAARDIGINGS- 
, NYWERHEID (KAAP). . 

  

Ek, BAREND JacoBUS SCHOEMAN, Minister van Arbeid, 
verklaar hierby— . 

. (a) kragteris subartikel (1) van artikel agt-en-veertig 
‘van die Nywerheid-versoeningswet, 1937, dat al 
~ die bepalings van die Ooreenkoms wat in die 
Bylae ‘hiervan. verskyn en op. die Sigaret- en 

_ Tabakvervaardigingsnywerheid (Kaap), betrekking 

het, vanaf 1 Oktober 1953 en vir.die tydperk wat 

30 September 1956 eindig, bindend is vir die werk- 
gewers en die vakvereniging wat genoemde Oor- 
éerikoms aangegaan het en vir die werknemers 
wat lede.van daardie vereniging is; 

(b) kragtens subartikel (2) van artikel agt-en-veertig 
van genoemde Wet, dat die bepalings vervat in 
klousules 3 tot en met 4 (8), 4 (10) tot en met 17 
en 20 tot en met'23 van. genoetnde Ooreenkoms 
vanaf 1 Oktober 1953 ‘en. vir die tydperk wat 
30 September 1956 eindig, bindend ‘is vir die: 

‘ander werkgewers en werknemers: betrokke by of 
in diens-in genoemde nywerheid in die munisipale 

--gebied Kaapstad; en - 

- (c) kragtens  subartikel (4) van artikel agt-en-veertig 
van ‘genoemde Wet, dat.die bepalings “vervat in 
kiousules 3 tot-en met 4 (8), 4 (10) tot en- met -17. 
en 20..tot en met 23 van genoemde Oorecnkoms | 
vanaf:1. Oktcber 1953 en vir die tydperk wat 30 
September 1956 eindig, in die munisipale gebied 
Kaapstad mutatis mutandis van. toepassing is ten 
opsigte van: persone in diens in genoemde nywer- 
heid wat nie by die woordomskrywing van die wit- 
drukking .,, werknemer ”, vervat in artikel een van 

. genoemde Wet, ingesluit is ‘nie. — 

B. J. SCHOEMAN, 
Minister: van Arbeid. 
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The following Government Notices are published for - 
general information : — oO . , : 

DEPARTMENT OF LABOUR. 

# No. 2108.]- [25. September 1953. 

INDUSTRIAL CONCILIATION ACT, 1937, 

  

CIGARETTE AND TOBACCO MANUFACTURING 
'- INDUSTRY (CAPE). 

  

I, BaREND JAcoBuS.SCHOEMAN, Minister of Labour, do 
hereby— CS 

(a) in terms of sub-section (1). of ‘section forty-eight 
of the Industrial. Conciliation Act, 1937, declare . 
that all the provisions of: the Agreement which 
appears in the Schedule hereto and which -relates 
to. the : Cigarette -and. Tobacco Manufacturing 

. Industry,” Cape, shall be binding from. the Ist 
October, 1953, and for the period. ending 30th 
September, 1956, upon the employers. and. trade '' 
union which entered into :the said agreement and 
upon the employees’ who are members. of that 
trade union; ve 

(b) in terms of ‘sub-section (2) “of section forty-eight 
of the said Act, declare that’ the . provisions . . 
contained in clauses 3 to 4- (8). inclusive, 4 (10) 
to 17 inclusive and 20 to 23: inclusive; of the said 
Agreement shall be binding from the’ 1st October, 
1953, and for the. period.ending 30th September, 
1956, upon the other’ employers and. employees 
engaged or employed in the said Industry in the 
‘Municipal: Area of Cape Town; me 

(c) in terms of sub-section (4) of section forty-eight. 
of ‘the. said. Act, declare that in- the. Municipal 
Area of Cape Town and from the. 1st October, 
1953, and for the period ending 30th September, 
1956, the provisions .contained in. clauses 3 to 
4 (8) inclusive, 4 (10) to 17 inclusive and 20 to 23 
inclusive, of the said Agreement, shail mutatis 
mutandis apply in respect of ..such persons 
employed in the said industry as are not included 
in the definition of the expression “employee ” 
contained in section one of the said Act: — 

B. J. SCHOEMAN, 
“Minister of Labour.
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BYLAE. 

_NYWERHEIDSRAAD viR DIE SIGARET-. EN TABAK- 
NYWERHEID | (RAAP). 

OOREENKOMS 

kragtens die. bepalings van die Nywerheid- versoeningswet, 
gesluit-en aangegaan tussen— 

The United: Tobacco contig (South), Limited, 

African Tobacco: Manufacturers (Proprietary), Limited, en 

The Proprietors, | Limited, 

(hieronder ,, die werknemers” genoem), aan die een kant; en 

. The: National Union of Cigarette and Tobacco Workers, 

Chieronder .,, die werknemrs” of. ,, die vakvereniging ” 
aan die:ander kant, | od 

wat die partye is by. die Nywerheldsraad vir die Sigaret- en 
Tabaknywecheid (Kaap). | , 

1. BESTEK VAN TOEPASSING an OQOREENKOMS. 

Die bepalings van -hierdie Ooreenkoms meet in die munisipale 
gebied Kaapstad nagekom . word deur. die. United Tobacco Com. 
panies ° (South), Limited, “African Tebacco. Manufacturers (Pro- 

prietary), Limited, “en The Proprietors, Limited, en deur al die 
Wwerknemers van daardie maatskappye wat by die nywerheid "in 
diens is en .vir wie minimum lone in hierdie Ooreenkoms voorge- 
akryf. word. : | 

2. GELDIGHEIDSDUUR VAN GorEENKoMS. 

‘Hierdie Ooreenkoms tree in werking op "a datum wat deur die 
| Minister van Arbeid vasgestel word] en bly van krag tot 30 
September 1956, of vir die tydperk wat hy. bepaal. 

| 
3. ‘WooRDOMSKRYWINGS. 

. Tensy die. teenoorgestelde | bedoeling| blyk, het-elke uitdrukking 
wat in’ hierdie Ooreenkoms gebesig word en.in die Nywerheid- 
versoeningswet, 1937, bepaal iS, dieselfde betekenis as. in daardie 
Wet,” en tensy dit strydig. is met ‘die samehang,. beteken— 

f 
» Wet”, die Nywerhieid-versoeningswet, 1937; 
» ambagsman ”, °’n -geskoolde passer, en draaier, elektrisién of 
timmerman wat ‘die. erkende tydperk en yoorwaarders van 
leeriingskap in- sy :vak gedien en \Voltooi het, of wat op ’n 
ander manier in daardie vak géskool :geraak “het; 

» assistent-voorman ”, ‘n manlike werknemer wat. ’n voorman 
help -by die uitvoering van sy werk en wat in sy afwesigheid 
vir: hom ‘kan waarneem; : 

» assistent-voorvrou.”,:’n vroulike wérknemer wat ’n yvoorvrou 
‘help ‘by die uitvoering van haar werk en wat in haar afwe- 

- sigheid’ vir haar kan waarneem; | 

» keteloppasser ”, ’n werknemer wat onder toesig van die inge- 
‘nieur in-beheer is van die stoomverwekkingsuitrusting, en 
wat persoonlik daarvoor yerantwoordelik is om ‘stoomketels 
te stook en die waterstand en goedgekeurde stoomdruk op 
peil té hou; 

,, keteltremmer”’, ’n werknemer .wat brandstof yoorberei en ver- 
-" yoer en as verwyder; ‘ / 

», 108 werknemer”, °n werknemer wat hoogstens. vier dae in ’n 
week by’ dieselfde werkgewer in diens is; ‘met dieh verstande 
dat “die totale: getal los werknemers wat op enige tydstip 
in. ’n. iarigting-in diens is hoogsiens 5 persent van die totale 
aantal” werknemers in daardie inrigting moet ultmaak; 

: » onderbaas”, ’n. werknemer - Wat. ondér toesig van ’n voorman, 
~~ -voorvrou, -assistent- -voorman, assistent- -vooryrou, versendings- 

Klerk of magasynmeester in beheer jis oor werknemers graad 
_ TI en/of.graad Ill en/of, graad IV; 

» versendingsklerk ”, 'n werknemer wat: klerklike werk in ’n 
_ fabriek -verrig en wat. im. die eerste! plek verantwoordelik is 
om :goedere vir-vervoer of aflewering te verpak enjof ta te 
gaan, en wat -toesig kan. hou oor| die verpakking,.-afweeg 
en/of opmaak van daardie goedere,!en wat cok die pakkette 
magaaneén merk en adresseer; | 

versendingsklerk, gekwalifiseer,” ~’nl versendingsklerk met 
minstens vyf jaar ondervinding; 

"5, versendingsklerk, ongekwalifiseer,” 
minder as vyf jaar ondetvinding: 

» inrigting ”,.’n_ perseel -wat kragtens did. Wet. op ‘Fabrieke, Mas- 
jinerie en Bouwerk, 1941, soos. vah tyd tot -tyd gewysig, 
geregistreer moet word, en persele waarin goedere of materiaal 
bewaar word vir vervaardiging of verpakking, en kantore wat 
regstreeks met fabriekskontrole te doen het, maar nie. persele 

1937, 

3 

a | . 
mn versendingsklerk met pe. 

(of gedeéltes van. persele) wat.as ander kantore of as dépdis . 
vir die verkoop of verspreiding yan vervaardigde goedere 
‘gebruik word nie; 

» ondersoeker”, ’n werknemer. wat onder toesig van °n voor- 
man, voorvrou, assistent-voorman, assistent- -voorvrou of 
opsigter die werk wat deur swerkaen es graad 1, graad I, 
graad UI en/of graad-IV verrig is, vir foute’ of gebreke in - 
daardie werk ondersoek, en wat verantwoordelik is vir die 
kwaliteit en-juistheid van die werk wat gedoen is, en-wat die 

| werk kan cuitdeel en verslag kan hou |van sy/haar werk; 

» Ondersoeker, . gekwalifiseer,” 'n ‘ondersoeker met mifstens 
twaalf maande ondervinding; 

» Ondersoéker, ongekwalifiscer, ” np ondersoeker met minder as 
- teaalf maande ondervinding; . 

2 od 

" genoem), 

  

SCHEDULE.. 

INDUSTRIAL COUNCIL FOR. THE CIGARETTE AND 
TOBACCO MANUFACTURING INDUSTRY (CAPE). 

AGREEMENT 

in accordance with the provisions’ of the Industrial Conciliation 
Act, 1937, made and entered into by and between— - 

The United Tobacco Companies (South), Limited, 

_African Tobacco .Manufacturers (Proprietary), Limited, and 

. The Proprietors, Limited, 

(hereinafter called “the employers”), of the one part, and 

The National Union of Cigarette and.Tobacco Workers 

thereinafter called “the employees” or the “trade union”), of the 
other part, 

being the parties to the Industrial Council for the Cigarette and 
Tobacco Manufacturing Industry (Cape). 

1. Score oF APPLICATION OF AGREEMENT. 

The terms of this Agreement-shall be observed in the municipal 
area, of Cape Town by the United Tobacco Companies (South) 
Limited, African Tobacco Manufacturers (Proprietary), Limited, 
and the Proprietors, Limited, and by all employees ‘of such com- 
panies who are employed in ‘the industry and for whom minimum 

wages are prescribed in this Agreement. 

2. PERIOD CF OPERATION OF AGREEMENT. 

This Agreement shall come into operation. on a date to be fixed 
by the Minister of Labour and ‘shall remain in force until 30th 
September, 1956, or for such period as may be fixed by. him. 

3. DEFINITIONS. 

Uniess the contrary intention appears, any expression -used in 
this. Agreement which is defined in the Industrial Conciliation Act, 
1937, ‘shall have the same meaning as in that Act, and unless 
inconsistent with the context— 

* Act” means the Industrial Conciliation Act; 1937; 

“artisan” means a skilled fitter and turner, electrician or 
carpenter who has served. and completed the recognised 
period. and conditions of apprenticeship in his trade, or who 
has become skilled in some other manner in such trade; 

“ assistant - foréman ” means a male employee who assists” a 
foreman in the performance of his duties and who may act 
for him during his absence; 

“ assistant forewoman” means a female employee who assists 
a forewoman in the performance of her duties and who may 
act for her in her absence; 

boilerman” means an employee who, ‘under the supervision of 
the engineer, is in charge of. steam raising equipment, and 
who is personally. responsible for and is engaged in the firing 
“of the boiler, maintaining correct water levels and ‘authorised 
steam ‘pressure; 

boilerman’s trimmer’? means an employee who dresses fuel, 
transports fuel and removes ashes; 

casual employee’’ means an employee who is employed by 
the same employer on not more than four days in any week, 
provided that the total number of casual employees employed 
im an establishment at any one time shall not exceed’5 per 
cent of the total number of employees in that -establishment; 

chargehand” means an employee who,’under the supervision 
of a foreman, forewoman, assistant foreman, assistant fore- 
woman, despatch clerk or storeman; is.in charge ef grade II 
and/or grade III, and/or grade IV employees; 

despatch clerk” means an employee who is engaged in factory 
clerical. duties and who is primarily responsible for the pack- 
ing and/or checking of goods for transport or delivery and 
who may supervise “the packing, weighing and/or assembling 
of such goods, the checking of packages and the marking and 
addressing thereof; 

“despatch clerk, qualified,” means a despatch clerk who has had 
not less than five years’ experience; 

despatch clerk, unqualified,” means a despatch clerk who has 
had less than five years’ experience; 

establishment”. means.. any premises registrable “under. the 
Factories,. Machinery and Building Works Act, 1941, as 
amended from. time to time,.and any premises in which goods 
or materials are stored for the purpose of manufacture or 
packing: and offices concerned directly with factory control, 
but excluding premises (or parts of premises) used as other 
offices, or as selling or distribution depots for manufactured 
BOOS; . ne 

“examiner” means an employee who, under the supervision of 
a foreman, forewoman, assistant’ foreman, assistant. fore- 
woman or supervisor, examines the work performed by grade 
i, grade HW, grade Zi and/or grade iV employees for faults 
or defects in such work: and who -is Tesponsible for the 
quality and accuracy of the work performed, ‘and who may 
distribute such work and may keep records relating-to his/her 
duties; 

“examiner, qualified,” means an examiner who has had not Jess 
than twelve months’ experience; 

examiner, unqualified,” means an examiner who has had less 
_than twelve months’ experience; 

” 

23 

“
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3 ondervinding”’— a . 

(a) met beirekking tot. ’n ondersoeker, afdelingsmasjinis, 

- klerklike werknemer in ’n fabriek, versendingsklerk, 

ontvangklerk of magasynmeester, die totale tydperk of 

tydperke diens van ‘n werknemer in die nywerheid 

onderskeidelik as ’n ondersoeker, afdelingsman, klerk- 

like werknemer in. ’n fabriek, versendingsklerk, ont- 

vangklerk of magasynmeester; . 

(b) met betrekking .tot ’n werknemer graad I, die. totale 

tydperk of tydperke diens van ’n werknemer as-"n 

werknemer graad I, in die nywerheid; . 

(c) met betrekKing tot'’n werknemer graad Il, die totale 

tydperk of tydperke diens- van °n werknemer ‘as *n 

_werknemer. graad Il, in die nywerheid;.’ 

(d) met betrekking tot ’n werknemer graad. III, die totale 

tydperk -of tydperke diens van ‘a werknemer as "nl 

werknemer graad III in die nywerheid; . 

(e) met betrekking tot ’n werknemer graad IV; die totale 

tydperk of. tydperke--diens van-’n werknemer as ‘1 

werknemer, graad IV, in die nywerheld; ~ 

met-dien verstande dat wanneer *n werkneiher graad IL of graad 

TU na ’n hoér graad bevorder word, die totale tydperk ‘of tyd- 

perke wat hy as ’n werknemer-graad Ii en/of, graad Yi gewerk 

het, ses maande na die datum waarop. hy aldus bevorder is 

meegereken moet’ word as ondervinding in die graad- waarnatoe 

hy bevorder is. , a . ee 

,, klerklike werknemer in ’n fabrick”, ‘a manlike of vroulike 

werknemer wat nie elders uitdruklik:genoem word nie, wat 

deur 'skryf of tikwerk in.’n inrigting bestellings, doen, nagaan, 

berekenings maak, verslag hou van werk wat verrig en. take 

wat uitgevoer-is en/of korrespondensie in verband daarmee 

voer, en wat kontant kan invorder en hanteer; 

,, Klerklike werknemer in ‘n, fabrick, gekwalifiseer,” ’n klerk- 

like werknemer in ’n. fabriek met. minstens vyf jaar. onder- 

vinding; a : : . “ 

,, Klerklike- werknemer in. ’n fabrick, ongekwalifiseer,” ’n -klerk- 

like werknemer in’ fabriek met minder as vyf jaar onder- 

vinding; ot : . 

 fabrieksbode”, ’n werknemer wat, mondelikse, skriftelike of 

telefoniese boodskappe in ’n inrigting ontvang en/of aflewer 

en wat ’n skriftelike .verslag ‘van. daardie boodskappe kan 

hou; Bo : 5 / 

,, voorman”, ’n .manlike of vroulike .werknemer. wat in beheer 

wat: kontrole en gesag oor daardie werknemers uitoefen, wat 

‘ verantwoordelik is vir’. die doeltreffende verrigting van. hul 

werk,.en, wat die reg het-om, onderworpe aan bevestiging deur 

die werkgewer, werknemers aan te-neem of te ontslaan; © 

» voorvrou”, *n vroulike werknemer wat ’n. voorman help by 

die uitvoering van sy/haar pligte-en wat vir hom/haar in 

sy/haar afwesigheid ‘kan waarneem; 

, werknemer graad 1”, ’n werknemer wat vir of in verband met 

die vervaardiging van sigarette of gesnyde tabak een of meer 

van. die volgende werksaamhede verrig:— 

(1) ’n. Sigaretvervaardigingsmasjien, bedien; 

(2) tn: filterpropvervaardigingsmasjien bedien; 

Q) ’n filtermondstukvoermasjien bedien; : 

(4) ’n kragguillotinemasjien virdie sny yan: papier of bord 

bedien; , a “ ‘ . 

(5) ’n kragaanklammasjieh bedien; 

(6) ’n rotkeép-snymagjien bedien; . 

(7) °n tabakdroogmasjien (met inbegrip van ’n. koelmasjien) 

‘bedien;.. ” : ‘ . 

(8) ’n vakuumaanklaminstallasie bedien; 

(9) kwitansies nagaan en aantekening daarvan hou en/of 

aksynsseéls uitreik; : 

(10). kos kook; ; : : Be 

(11) wéeeg en aantekening van voggehaltes hou; 

“"(12) los sigarette weeg en aantekening van die gewigte hou 

vir die doel om gespesifiscerde formulegewigte. te 

kontroleer; . . 

(13) °n kombinasiesigaret- en filtermondstukvoermasjien | 

bedien; | eo : 

(14) matetiaal en/of bestanddele meng, geur of omhul of 

kKleur; : Los : : 

» werknemer graad I, gekwalifiseer,” ’n .werknemer graad I met 

minstens twee jaar ondervinding; . / : . 

» werknemer graad I, ongekwalifiseer,”.’n’ werknemer graad I 

met minder as twee jaar ondervinding; 

,, werknemer graad 11’, ’n werknemer wat vir of in verband met 

die vervaardiging van sigarette of gesnyde tabak een of meer 

van die volgende werksaamhede verrig:— , 

(1) ’n outomatiese soldeermasjien bedien; 

(2) ’n masjien vir die omslaan’ van bande om dose ‘bedien; 

(3) "nh masjien vir die maak’ van middelstukke en/of ’n 

. masjien vir die insit van skouerstukke bedien; 

(4) °n. masjien vir die maak “van dosiedeksels -en/of.°n 

masjien vir. die jomekaarsit: van dié middelstuk. en die 

deksel bedien; 

(5) °n skouerstuksriymasjien bedien; 

(6). ’n skouerstukpersmasjien. bedien; 

(7)'°n. doosgleufmasjien. bedien; 
(8)°n, omhulmasjien bedien;: 
(9) °n sigaretverpakkingsmasjien bedien; 

(10) ’n- aksynsseélmasjien bedien;  ~ 
(11) ’n gleufmasjien (blik) bedien; 

(12) ’n hidrouliese tabakpers  bedien; 
£ ontstifigelmasjien. bedien; © (13) ’n bladstroop- 

is oor die werknemers inn inrigting of ’n afdeling daarvan, . 

  

“ experience’? means— on 

(a) in relation to an examiner, sectionman, factory clerical 

employee, despatch clerk, receiving clerk or storeman, 

the total period or periods during which an employee 

has worked in the industry as an examiner, sectionman, 

factory clerical employee, despatch clerk, receiving 

clerk or storeman respectively; 

(b) in relation to a grade I employee, the total period or 

periods .during which an employee has worked in the 

industry as a grade I employee; 

(c) in relation.to a grade JE employee,: the total period or 

periods during which an employee has worked in the 

industry. as a. grade. Tl employes;.....- 

(d) in relation to a grade Ht’ employee, the total period or 

periods during which an employée. has worked in the 

industry. as a. grade lf and. gradé TV employee; 

(e) in relation to a grade 1V employee, the total period or 

periods during which an employee has. worked in the ~ 
industry as a grade IV emp.oyee; . 

Provided that when an employee in grade IT or grade Til is 

transferred to a higher grade, the total period or periods he 

has worked in grade I and/or grade. THT shall count as 

experience in the grade to which he is transferred six: months 

after the:date of such transfer; : . : 

“factory. clerical employee ” means a male or female employee, 

not elsewhere specified, who by. writing. or typing in an 

establishment, orders, checks; -makes ‘calculations, records 

work done and duties performed, and/or does correspondence 

incidental thereto, and who. may collect-and handle cash; 

“factory clerical employee, qualified,” means a factory clerical 

employee who has had not less than five years’ ‘experience; 

“factory clerical employee, - unqualified,” .méans .a factory 

clerical employee who has: had. less than -five years’ 

experience; 
“factory messenger”? means an employee who is employed in 

recéiving and/or delivering . yerbal, written or _telephone 
messages: within an establishment and who may record such 

“Messages in writing; . , : 

“foreman ” means a mate or female employee who is in charge 
of the employees in an establishment ora department thereof, 
who exercises control and authority over such ‘employees, wha 
is responsible. for the’ efficient performance by them. of. their 

duties, and who has the right to engage or dismiss employees, . 
subject to confirmation by the employer; - . . 

“ forewoman ” means a female employee who assists a foreman 
in the performance of his/her duties, and who may act for 
him/her during his/her absence; co 

“grade I employee” means an employee employed in: or-in 
connection with the manufacture of cigarettes or cut tobacco 
in one or more of the following operations: — 

. (1) Operating a cigarette making machine; 

(2) sperating.a filter plug making machine; . 
“(3) opérating a filter tip assembling machine; / 

(4) operating a pdwer-driven guillotine. machine for cutting 
spaper.or board; . - : : : 

(5) operating a power-driven leaf conditioning machine; 

(6) operating a rotary scoring and cutting machine; * 

(7) operating a tobacco drying machine (including a cooling 
machine); : eo Te 

(8) operating a vacuum process conditioning plant; 

(9) checking and recording receipts and/or issues ‘of excise 
. stamps; . , ‘ 

(10) cooking’ meats; Sb 

(11) weighing and. recording moisture- tests; 

“ '(12) weighing. and: recording: weights of loose cigarettes for 
‘the purpose of checking specified formula, weights; 

(13) operating a combination cigarette. making and filter tip 
/ inserting machine; . o . 

~ (14) compounding, flavouring or casing “or - 
: materials and/or ingredients; : 

* grade: I employee, qualified,” means a grade I employee who 
has had not less than two years experience; 

“grade I employee, unqualified,’ means.a grade I employee 

. who has had Jess than two years’ experience; 

“grade Ii employee”. means an, employee employed in‘or in 

connection with the manufacture of cigarettes of cut tobacco 
in one or more of the following operations :— , 

() Opetating an automatic soldering machine; 

(2) operating a box. banding machine; - a. 

(3) operating a box body making machine and/or shoulder 

inserting machine; : 

(4) operating ‘a box lid making machine and/or body and 

lid assembling machine; .-. | - Lo : 

(5) operating ‘a ‘box “shoulder cutting machine; 

(6) operating a box.shoulder pressing machiné;. . 

(7) operating a box: -slitting machine; Ta 

" ) operating a casing machine; 

_ (9) operating ‘a’. cigarette. packing machine; 

(10) operating an excise-stamping machine; 

(11) operating a, gang slitting machine’ (tin); 

(12) operating a hydraulic tobacco press; 

(13) operating a, leaf stripping or stemming machines’ 

colouring
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' (28) fabrieksbode, | 

(14) °n masjien vir die maak van sigaretdosies sonder skouer- 
stukke: bedien; 

(45) ’n -kraghyser bedien; . 

(16) *n  kragpapiersny- of bordsny en. weeropwenmasjien 
bedien; ) oe 

(17) ’n kragsaag bedien; 

(18) ’n druk- én etiketteermasjien bedien; 
(19) ’n -rooster- en droogmasjien’ bedien; _ 
(20). ’n ‘afvalskoonmaakmasjien bedien; 
(21):’n stempelmasjien ‘(blik) bedien; . ; 
(22).°n kant- of dubbelnaatmasjien (blik) bedien; 
(23).*n bliksnyguillotinemasjien bedien; 
(24) n tabaksnymasjien bedien; 
(25) °’n._ tabakverpakKingsmasjien bedien; 
(26) *n transparantindraaimasjien -bedien; . 
(27) help by -en aantekening hou van die ontvang en/of 

uitreiking van materiaal en/of vervaardigde -goedere; 

(29) messeslyp; 
GO) gom maak; ! 

G31) masjiene en motorvoertuie olie en ghries; 

(32) houers ‘wat gebruik word vir die uitvoering van bestel- 
lings. vir -vervaardigde goedere soos op °n faktuur of 
_vorm, verpak eni/of sjabloneer; ~ 

(33) sigarette’ met’ die | 
(34). naaister; | 
(35). met die hand soldeer; : : 
(36) ‘Sorteer,, opvang: en afneem van sigaretvervaardigings-, 
|” filtermondstuk-,-en: filtetpropmasjiene; 

(37) toesig” hou oor -tabak wat gestoom word; 

hand in dosies of blikkies verpak; — 

« Werknemer graad Il, ‘gekwalifiseer,” ’n werknemer graad‘ IT 
" met minstens twee jaar londervinding; ’ 

3 werknemer graad JI, ongekwalifiseer,” n werknemer graad H, 
met minder as twee jaar -ondervinding; 

pe Werknemer: graad Tt”; by werknemer wat vir of in verband 
met. die vervaardiging: [van _sigarette of gesnyde tabak een 
‘of meer van die volgende werksaamhede verrig:— 

- .€4)-’n’ Skouerstukplakmasjien -bedien; 
(2) entmasjien bedien; , ot 
(3).’n ‘sigaretbreekmasjien bedien; / 
(4 ’n Kode-. en datummasjien bedien; 
(5) a hoeksnymasjien bedien; 
(6) *n. hoekverstywermasjien bedien; 
(7) ’n riffelmasjien- (blik) bedien; 

(8) ’p handguillotinemasjien vir die sny van. papier en berd 
bedien; —_ . oo 

(9) ‘n handpalratpers bedien; 
(10) °n. ombulselhervouingsmasjien _ bedien; 
(11) °n masjien vir bevestiging van lenime in deksels (blik) 

~ bedien;** - | . : . 
(12) ’n masjien, vir. kepel vir. lemme (blik) -bedien; 
(13) °n kragplakmasjien jbedien; 
(14) ’n masjien, vir die maak van rolle.of middelstukke (blik) 

' bedien;” “4 
« (15) ?n stingelrolmasjien bedien; 

* (16) *n blikvérhittitigsmasjien bedien; 
(17) aksynsseéls ‘met die hand ‘opplak;. 
(48) geur-, omhul- of kleurmateriaal met die hand aan tabak 

—.. aanbring; - “of ‘ 
(19) houtkissies, kiste of kratte met. die hand uit duie 

_ -vervaardig; a | . o. 
(20) helpers. op afleweringswaens of voertuie; - 

_Q1). stoomketeltremmer:.| 
(22) tabak op stoom-. of) gaspanne. droog; ae 
(23) masjiene in‘ graad I-wat nie elders gespesifiseer: is nie, 

"- -én. masjiené “in. ‘graad If en “HI voer'en van hulle 
opvang, sorteer-en Afneen: 

(24) sigaret- en. mondstukmasjiene voer; : 
(25) skouerstukke met die hand in nuwe sigaretdosies insit; 
(26) sakke, pakkies of. tabaksakke met die hand maak; 
(27) papieromhulse! vir grootmaattabakhouers voorberei en 

. .- Insits, ; | / . . . 
(28) bladtabak met. die hand in die regte verhouding ver- 

meng; oo | . 
(29) sigarette wat in silwerpapier verpak is met. die hand in 

kartonne vérpak;-., 
(30). tabak.. met die -hand lin sakke, nakkies, ‘tabaksakkies of 

blikkies ‘verpak,-tot| én “met 16° onse’ . 
(G1) kos en/of dranke, berei ‘en/of ‘opdien, maar nie kos 

~ kook nies - | 
(32) béskadigde sigaretdosies met’ die hand herstel en maak 

- (maar: nie skoonmaak nie): . 
(33) tabakblare met die hand ontstingel of afsttoop; 
(34) verkreukeldetabakblare reguit 1é; : 
(35) blikkies toets nadat hulle gesoldeer is; 
(36) transparant met die hand indraai;_ 
(37) bord vir skouerstukke|in pype maak; 
(38) toesig oor sigaretverpakkingsmasjiene hou; as 
(39) afweeg.-en -aanteking’ hou: van: gewigte—nie - elders 

gespesifiseer nie; | . 
(40) verpakte, sigarette of tabak in buiteverpakking met die 

- hand‘indraai; — | : 

+. Werknemer, graad' HE, gekwalifiseer,” °n werknemer, graad IIT, 
met munstens twee jaar ondervinding; 

| 
» werknemer, graad HI, ongekwalifiseer,” ’n .-werknemer, graad 

4 
_ TH, met minder as tweée jaar jondervinding;   

(14) operating a machine for making shoulderless cigarette 
: boxes; : : . : 

(15) operating a .power-driven. lift; 
(16) operating a, power-driven paper or board cutting and 

rewinding machine; . 
(17) operating: a power-driven ‘saw; . 

(18) operating a printing and labelling machine; 

(19) operating-a roasting and drying’ machine; 
(20) operating a scrap cleaning machine: 
(21) operating ‘a -stamping machine (tin), 
(22) operating a ‘side or double seaming machine (tin); 
(23) operating a tin cutting (guillotine) machine; 
(24) opetating a tobacco cutting machine; 

(25) operating a tobacco packing machine; 

(26) operating a transparent wrapping machine; 
(27) assisting with. and recording and. receiving and/or 

‘issuing of materials‘ and for manufactured goods; 

(28) factory - messenger; 
(29) knife grinding; 

. G0) making paste; : : 
(31) ofling and greasing machines and motor vehicles; -. 
(32) packing and/or ‘stencilling containers used for the 

_ executing of orders for manufactured goods. ag 
detailed on an invoice or buff; : 

(33) -packing: cigarettes into boxes or: tins by hand; 
(34) seamstress; - . o 
(35) soldeting by hand; . 

(36) sorting, catching and taking off froin cigarette making, 
. filter tip assembling and. filter plug making machines; 
_@G7) supervising ‘the steaming of tobacco; 

“grade I] employee, qualified”? means a grade II employee 
who has had not less than two’ years” experience; 

“grade JI employee, unqualified,” means.a grade HI employee 
who has had Jess than. two year’s experience; 

grade Hil employee”. means an employee employed in, or in 
connection with the manufacture of cigarettes, or cut tobacco 
im one or more of the following. operations: — : 

(1) Opetating-a. box’ shoulder glueing machine; 
(2). operating a butting machine; / 
(3) operating a cigarette rippifg machine; 
(4) ‘operating a code dating machine; ~ 
(5) operating a corner cutting machine: 
(6) operating a corner staying machine; 
(7) operating a crimping machine ‘(tin); 
(8) operating a‘ hand. operated guillotine for. cutting paper 

or board; | : 
(9) operating a hand. ratchet tobacco press; 

(10) operating a. hull refolding machine; 
(11) operating’ a machine for fixing cuttérs in lids (tin); 
(12) operating..a- machine for secessing for cutters (tin); 
(13) operating. a power-driven gumming.. machine; 
(i4) operating a rolling or body forming’ machine (tin); 
(15) operating a “stem rolling machine; 
(16) operating a tin heating machine; 
(17) affixing -excise. stamps by hand; - : . 
(18) applying flavour, casing.or colouring . material to 

tobacco’ by hand; : . 
(49) assembling shooks or making. wooden boxes, cases or: 

_ crates by hand; : Lo 
(20) assistants on delivery vans or: vehicles; . 
(21) boilérman’s: trimmer; ce . 
(22) drying tobacco on steam or gas pans; . 
(23) feeding, catching, sorting and taking: of from machines 

in grade I not -elsewhere specified; and miachines in: 
grades TE and ‘III; . 

(24) feeding ‘cigarette making 
machines; . . 

(25) inserting shoulders into new -cigarette “boxes by hand; 
(26) making ‘bags, packets or pouches by hand; 
(27) making up and. inserting. inner paper Hnings for bulk 

‘containers of tobacco; _ : 
(28) mixing leaf tobacco: into: blends by hand: 
(29) packing - foil. bundles .of . cigarettes into cartons by 

and filter - tip. assembling 

hand; . . 
(30) packing tobacco. by hand into bags, packets, pouches 

or tins up to and including 16 -oz.; 
(31) preparing and/or serving food and/or beverages other 

than cooking:. meals; ‘ 
(32) repairing and assembling (other-than cleaning) damaged 

cigarette boxés by hand; 
(33) stemming or stripping tobacco leaves by hand: 
(34) straightlaying tobacco: leaves from tangled form; 
(35) testing tins after being soldered; 
(36) transparent wrapping ‘by hand; 
(37) tubing board for. box shoulders: . 
(38). watchers on cigarette packing. machines; 
(39) weighing and’ recording weights—not elsewhere 

specified; os. - 
(40) wrapping packed. cigarettes. or tobacco- into. outers by 

and; fo x, . 

“grade. Til employee, qualified.” means a grade. IIT employee 
who has had not less than two years’ experiehce; ° ~ 

“grade IIT employee, unqualified,” means a grade IIL employee 
who has had less than two years’ experience; _
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» werknemer, graad IV,” ’n werknenter - wat. vir of in. verband 
met die vervaardiging, van sigatette of -gesnyde’ tabak een ‘of 

- mneer ‘van die volgende Werksaamhede’ verrig :— 

g 

motorvoer tuig”, 

@ Plaatjies of wie met die haiid ‘borsel of afwerk;| 
(2) plaatjies- of wie met die hand opvang, weeg en/of 

-bondel; : 
(3} beskadigde sigaretdosies met ‘die “hand: skoonmaak; 
(4) persele, installasie, masjineric, werktuie, gereedskap, 

gerei of voertuie skoonmaak; 
(5} tabak of blare met die hand skoonmaak; 
(6) papiet met die-hand van rollé afsny; | 
(7) fabak klam maak of in vioeistof dompel; 
(8) tummaak; 
(9) kaartjies en/of wie met die hand insit; 

(10). met. die-hand etiketteer; 
(11): sigaretdosies of omslae vir verpakkingsmasjiene met die 

hand opstel en/of oopmaak; 
(12) faai of aflaai; 
(13): goedere verplaas, dra of stapel; . 
(14). olie en/of smeer, nie elders genoem nie; 
(15). kiste ‘of > bale, pakkette of ander houers.. oopmaak of 

toemaak; 
(16) sigarette in oorlogsverpakking verpak, en werksaamhede 

in verband daarmee; 
(17) in-oop en gestandaardiseerde. houers verpak, nie elders 

gespesifiseer nie; 
(18) tabak in grootmaat, oor: 16 onse tot en met 10 pd, 

verpak; 
(19) tabak in grootmaat verpak (oor 10 ‘pd; 
(20) stingels uitsoek: 
(21) deksels . of metaaletikette op leé of gevulde middel- 

stukke..of blikkies-met die hand plaas; 
(22): blikkie, sakkie of pakkie op pyp plaas; 
(23) gaatjie in blikkie‘prik voordat ‘dit gesoldeer, word; 
(24) ’n handvoertuig stoot of ‘trek; 
(25) bindblare met die hand verwyder; 
(26) rubberstempels gebruik; ~ 
(27) houers verseél; : 
(28) tabakblare op vervoerbande of tafel vanimekaar kei « en 

* reguit 1é; 
(29) sigaretkaartjies sorteer; 
(30) afvalsigarette of -sigaretpakkies of -dosies of toedraai- 

materiaal sorteer; 
(31) sjabloneet—nie elders gespesifiseer.nie; 
(32) geur-, ombul- of kleurmateriaal en/of 

réer maar nie. meng nie; 
(33) tabakblare van vervoerband of tafel afneem en/of ver- 

-bestanddele 

pak; 
(34) thbak met die hand omdraai (droog); 

.. werknemer, graad IV, gekwalifiseer,” °n werknemer, graad IV, 
met minsteas-twee jaar ondérvinding; | 
werknemer, graad IV,- ongekwalifiseer,” 
IV, met minder as twee jaar ondervinding: : 

’n voertuig wat ontwerp of bestem is vir 
voortbeweging deur ander -krag as dié van mens of dier en wat 
gebruik. word’ vir die, vervoer van’ persone, wat by ” n inrig- 
ting in diens is, en/of goedere, uitgesonderd ’n ‘handels- 
reisiger se monsters en advertensiemateriaal,; 

*n werknemer, graad 

, motorvoertuigbestuurder”, “n werknemer: wat ’n motorvoertuig 
bestuur, en vit die toepassing van hierdie woordbepaling 
omvat. ,,’n motorvoertuig bestuur” alle tyd wat deur die 
bestuurder bestee .word aan ander werk in verband met die 
voeertuig of die vragen al die tye. waarin hy verplig is om 

: gereed’ te wees om te bestuur} 

« -stukwerk /aansporingsbonusstelsels.’, 

’n masjien bedien ”, die werk wat verrig word deur ’n werk- 
nemer wat yerantwoordelike is vir die aansit en stopsit van "nh 
masjien (maar uitgesonderd alle ander lede van ‘n- masjien- 
bemanning wat die masjien kan stopsit), én.omvat die verrig- 
ting van klein lopende verstellings aan ’n masjien sowel as die 
verantwoordelikbeid om die kwaliteit van die werk wat deur 
daardie masjien verrig word, dop te hou en na te gaan; 

’n stelsel waarvolgens ’n 
werknemer se besoldiging gebaseer is op die hoeveelheid of 

: OMvang van die: werk wat gedoen is; 

’ 
¥ 

z 
& 

, ontvangklerk ” 

. ontvangklerk, ongekwalifiseer,” 

die eerste plek verantwoordelik -is om goedere of materiaal 
wat in ’n- inrigting ontvang word, te ontvang, na te sien, 

aantekening daarvan te hou en/of, te verdeel; 
ontvangklerk, gekwalifiseer,” ’n ontvangklerk met minstens vyf 
jaar ondervinding; 

’n ontvangklerk met minder as 
vyf jaar ondervinding; . 
afdelingsmasjinis ”, ™ werknemer, wit tgesonderd *n vakman, 
wat in beheer is oor een of meer masiiene en verantwoordelik 
ig vir die doeltreffende werking van daardie masjiene en wat 
verstellings en/of alle herstelwerk daaraan, wat nie belangrik 

>van aard is nie. kan uitvoer; 
, afdelingsmasjinis, gekwalifiseer,” °n . afdelingsmasjinis met 
minstens vyf jaar ondervinding; . 

, afdelingsmasjinis, ongekwalifiseer,” °n. afdelingsmasjinis met 
minder as vyf jaar, ondervinding; 
korttyd”’, ’n tydelike vermindering van die getal gewone 
werkure as gevolg van ’n slapte in die bedryf, ’n tekort aan 
materiaal, “n algemene onklaarraking van installasie of 
masjinerie wat veroorsaak is deur °n ongeluk: of ander on- 
véorsiene noodgeval, voorraadopname of staking van werk 
wat, op versoek van “n-meerderheid van die ‘werknemers ” wat 
“tm?n afdeling of onderafdeling. daarvan werksaam. is, toe- 
gestaan word: met dien verstande dat karttyd ten opsigte 
van. voortaadopname nie meer as twee uur in es} kalender- 
maand mag wees nie; 

“ grade’ LV employee ” 

’n klerklike werknemer in ’n fabriek wat in. 

  

means an employee employed in or in 
connection with the manufacture of cigarettes or ‘cut tobacce 
in. oné or more of the following operations:— - 

(1) Brushing or - finishing slides or wedges; 
(2) catching, weighing and/or bundling ‘slides or wedges; 
(3) cleaning. damaged . cigarette boxes “by hand, — 
(4)-cleaning premises, plant, machinery, implements, tools 

: utensils or vehicles; 
_ (5) cleaning tobacco or leaf by hand; 

(6) gutting. papér from ‘reels. by hand; 
(7)*"damping tobacco | or dipping it inte liquid; 
(8) gardening; 
(9) inserting cards and/or wedges by hand; a 

(10): labelling by hand; 
(11) lining up and/or, opening up cigarette boxes or hulls 

for packing machines—by hand; 
(12) loading or unloading; 
(13) moving, carrying, or. stacking atticles; 
(14) ofling "and for. greasing not elsewhere specified; 

_ 15) opening or-closing boxes or bales, packages or other - 
containers; . 

(16) packing cigarettes into war emergency packings. and 
operations incidental thereto; 

(17). packing into open and standardised containers, 
elsewhere. specified; . 

(18). packing tobacco. in bulk, over 16 oz. up to and includ- 
ing 10 lb.; / 

(19). packing tobacco in bulk (over 10 Ib.); 
(20). picking out stems; ~ : 
(21) placing lids. or taggers on to empty or filled box 

bodies. or tins by hand; 
(22) placing tin, bag or packet on. funnel; 
(23) pricking. tins preparatory to soldering: - 
(24) pushing or pulling a manually-propelled vehicle; 
(25) removing tie leaves by hand; 
(26) rubber stamping;. 
(27) sealing containers; 

not 

(28). separating and straightening tobacco Jeaves on con- 
. veyor band or table; 

(29) sorting cigarette cards: 
(30) sorting. waste cigarettes or cigarette packets or boxes 

or wrapping material; 
_ GI) stencilling—not elsewhere specified; 
(32) stirring flavouring or casing or colouring materials 

and/or ingredients other than compounding; 
' (33) taking off.and/or packing tobacco leaves from conveyor : 

belt ‘or table; 
(34) turning over (drying) tobacco by hand; 

grade. IV employee, qualified,” means a ‘grade IV employee 
aa has. had not less than two years’ experience, 

“ orade IV employee, unqualified,” means a grade IV emp! oyee 
“who has had less than.two years’ experience; ' 

motor vehicle ” means any vehicle designed or intended for 
propulsion by power other than’ human ‘or animal power 
and used for the, conveyance. of persons employed. in. an 
establishnient and/or. goods other than travellers’ ‘samples 
and advertising material; 

motor vehicle driver”. means an employee engaged in driving 
a motor vehicle and for the’ purpose of this definition 
“ driving. a motor vehicle” includes all. periods of, driving 
and-any time spent by the driver. on other work connected 
with the vehicle or the load-and all periods during which he 
is required to remain in readiness to’ drive; 

operating a machine” means the work performed by an 
employee who is responsible for starting and stopping .a 
machine (but excludes any other member ‘of a machine crew 

« 

«6 

«< 

who may. stop the machine) and includes making minor ~ 
running adjustments to a machine and being responsible 
for scrutinising and checking the quality of the work done 
by such’ machine; 

“ piece- work /incentive bonus. schemes” means any system 
under which an employee’s remuneration is based upon the 
quantity, or output of work done; 

“receiving clerk” means a factory clerical employee who is 
primarily responsible for the receiving, checking,: recording 
and/or distribution of goods or materials received into an 
establishment; 

“ receiving 
had not less than five years’ experience; 

“receiving clerk, unqualified,” means a- receiving clerk who 
has had less than. fivé years’ experience; 

¢ 

clerk, qualified,” means a receiving clerk who has ~ 

“ sectionman ” means an employee, other than an artisan, who- 
is in charge of one or more machines and is responsible 
for the efficient working of such machines and who may 
make adjustments and/or any repairs thereto, not of a major 

nature; 

“sectionman, qualified,” means, a sectionman who has had 
not less than five years’ experience; 

“ sectionman, unqualified, * means a sectionman. who has bad 
less than five years’. experience; 

-* short-time” means a temporary reduction in the number of 
ordinary hours of work dué to slackness of trade, shortage 
of material, a general’ breakdown of plant. or machinery 

. eaused by accident or other unforeseen emergency, stock- 
taking or stoppage. of work granted at.the request. ofa 
majority.of the empleyees in a department or section thereof; 
provided that short-time in respect of stocktaking shall ‘not 
exceed two hours im any one calendar month. 

§
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» magasynmeester ”, °n| werknemer wat klerklike werk in ’n 
fabriek verrig en: wat algemeen in beheer is van voorrade 
of klaar produkte ef wat in die eerste -plek verantwoorde- 
lik is om goedere.inj °n magasyn of pakhuis te ontvang, te 
bewaar, te ~ verpak of uit te pak, en/of om goedere ult ’o | 
magasyn of pakhuis jaan. die verbruikafdeling van ’n inrig-- 
ting af te lewer; 

3 magasynmeester, gekwalifiseer,” 
stens vyf jaar enderyinding; 

> -magasynmeester, ongekwalifiseer,” 
minder as‘ vyf jaar ondervinding; 

3 Opsigter ”, ’n werknemer wat, onder toesig van "n voorman, 
voorvrou, assistent-voorman of assisient- -VOOLVIoU, in beheer 
is van die werknemers van ’n afdeling van ’n inrigting, wat 
kontrole oor daardie) werknemers uitoefen en wat verant- 
woordelik is vir die doeltreffende verrigting van hul werk; 

I 
5, tabaknywerheid "en die nywerheid”, die nywerheid waar- 

*n magasynmeester met min- 

*‘n magasynmeester met 

in werkxgewers én werknemers in inrigtings geassosieer is vir - 

die vervaardiging f) verpakking van sigarettabak- en/of 
-sigarette en/of pyptabak, mét inbegrip van “al die werksaam- 
hede wat hoort tot of die gevolg is van dié vervaardiging 

oof verpakking, wat itgeoeien -word deur: die werknemers 
van .daardie werkge ewers in. of in verband met ’n inrigting; 

» loon”, daardie ge deelte’ van die besoldiging, uitgesonderd die 
lewenskostetoeiae, wat kragtens. artikel, 4 (1) of 4 (4) in 
kontant aan ’n werknemer betaal moet word ten opsigte van 
sy gewone werkure. | 

‘Woorde wat slegs die en elvoud aandui, omvat ook die meer- 
. youde, en omgekeerd; woorde. wat slegs die manlike geslag aan- 

dui, omvat ook die vroulike geslag, en omegekeerd, tensy die 
samehang anders: hii. 
Wootde wat, slegs: persone aandui, sluit ook maatskappye, en 

firmas in; _ tensy uitdrukhik| anders bepaal word, 

4. 
4, |BESOLDIGING. 

(i) Onderworpe ‘aan die Ibepalings vani subartikels (2), (4) en 
(3) van hierdie artikel, is | die minimum lone en lewenskoste- 
toelae wat deur. ’n werkgewer aan elke lid van ondergenoemde 
Klasse van sy werknemers. betaal .moet word, die volgende; met 
dien verstande dat dit vir die indeling van-’n werknemer beskou 
word dat hy tot daardie Klas behoort waarin hy uitsluitlik of 
hoofsaallik in diens is:— | 
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“stereman” means an employee who is engaged in factory 
clerical duties, and who is in general charge of stores or 
finished . products.-and who is primarily responsible for 
receiving, storing, packing or unpacking goods in a store 
ot warehouse and/or delivering goods from a store. or 
warehouse to the consurning departments in an establishment 
or for despatch; 

stdreman, qualified,” means a storeman . who has had not 
less than five years’ experience; 

storeman,’ unqualified, ” ‘means a storeman who has had less 
than five years’ experience; 

“ supervisor ” means an employee who, under the supervision 
of a foreman, forewoman, assistant foreman or. assistant 
forewoman, is in charg of the employees in a department of 
an establishment, who exercises control over such employees 
and who is responsible for the efficient performance by 
them of their duties; 

Tobacco Manufacturing Industry” and “ the industry ”. means 
the industry in. which employers-and employees are associated 
in ‘establishments for the manufacture or packing of. cigarette 
tobacco and/or cigarettes and/or pipe tobacco, including all 
operations incidental to or consequent.on such manufacture 
or packing, carried on by the employees of such. employers - 
im or in connection with an establishment; 

wage” means that portion of remuneration exclusive of cost 
of ‘living allowance payable in money in terms of section 
4 (1) or 4 (4) to an employee in respect of his “ordinary 
hours of work. 

Words importing the singular number only, shall include . the 
plural number and vice versa; words importing the masculine 
gender only shall include the feminine gender and/or vice versa, 
unless the context denotes otherwise. 

Words ‘importing individuals only shall include companies and 
firms’ except where expressly stated: to the contrary. 

6c 

6 

4, REMUNERATION. 

() Subject to subsections (2, (4) and 65) of this section, the 
minimum wage and cost of living allowance which shall be. "paid 
by an employer to each member.of the undermentioned: classes 
of -his employees shall be as set out hereunder; provided that in 
classifying an employee he shall be deemed to be in the class 
in which he is wholly or mainly employed:— . 

*Lewens: 

  

| Loon kostetoelae » .10taal.. weekliks, weeklils. weekliks, 

£sd £80 (Ld 
VoOorman. c..ceeccteeeecees tenes ene eee ee nba e eee ec eee eet eeee essere ene etetenavetennens “0 3 .8'°O0 12 8 0 
Assistent-voorman. oo. 0... bese e eee 0 -3°4-°0 .9 14-09 VOOLVIOU. 0. eee eee eee eee Lee eesebeenbenes 0. 219 6 819 6 
Assistent-voorvrou......... aleeeeeees . °0° 215°0 8.4.0 Opsigter! 00.0... ccc ceases oceeee es Le 0.215 0 719 6 
Keteloppasser... 0... va caneedecccaueaedeeeedcuscuceneeucscsuncuacenbebons 6 211 °O Fo 4 6 
Deurwag,. patrollieman.en wag : : 0 27.0 610.6 
Ondersoeker, gekwalifiscer. 6 270 °610 9 
Ondersoeker, ongekwalifiseer:-_ ; , 

Gedurende. die eerste ses maande ondervinding...-.. 0.0... cece cease veeesenes fe cee eae eee eeceaees 3. 0-0 110 =6 410 6. 
_. Gedurende die tweede ses. maande onder vinding vee ence eee becca tae eeaeeeeee eae eeeeneneveuenes 311-6 119.9 511 3 
Afdelingsmasjinis, gekwalifiseet: eee tee ee cee rete et ee terete na eem sree cer eecarisesetessesens 615 0 3if 0 10 6 0 
Afdelingsmagjinis, ongekwalifiseer— . - , 

gedurence die eerste jaar ondervinding sehen een eee eee ee eee cece eee est nase edeeteessseecarctees 3.0°0 110 6 410° 6 
gedurende die tweede jaar.ondervinding........ 0... cece ccc ecu ecevacoveeucccucecaceteccenseceus 316 0° 2°93 0 .519°6 
gedurende die derde jaar ondervinding Sa 412 0 211 9 7 3°90 
gedurende die vierde jaar ondervinding......2. 0.0... cc cece pee e cece ese entwevetesueeesucneuennes 5.7 6 .2.15-0°°8 2 6 
gedurende die vyfde jaar ondervinding Wee e eee eees ha eee cee late eee tease tea beseesaraage ceeeeee 6 4 90 3 40°99 8 6 

Kletktike werknemer inn fabriek, mmanlik, versendingeklerk, ontvangklerk en magasynmeester, gekwali- : . : . 
ASCOT. eee eee ! nee eee ee beeen nett renee etna nee geebeceteeetereeies 614 6 311 06 10 5 6 

-Klerklike  werknemer in ’n fabriek, maniik, _ versendingklerk, ontvangklerk ‘en magasynmeester, : 
*. ” ongekwalifiseér— Lc oo 

gedurende die eerste jaar onde EVINGING. eee cece ete eect ee ee cece enseetteeveerseneens 2 15 4 110 6 4 510 
gedurende die tweede jaar ondervinding Siaeeeeeeeee ‘oe eaee eae e nee e eres ee tec enceeseeettevees 3.15. 6 23 0. 4518 6 
gedurende die derde j jaar ondervinding...... 00... e cece cece eee ence ence econ ee nenteeeceneeeees 410 0 270 617 0 
gedurende die vierde jaar ondervinding eee eeececaeeeees be ete e ene een eee e aren teeteeeceuneaes 5 4 °0 215 0 FT 19.90 
gedurende die vyfde jaar ondérvinding eck e ec eeeweeaee tence cere ee ee eww ecees 519° 0 219 6 8 18 6 

Klerklike werknemer in ’n fabriek, vroulik, gekwalifiseer. so... ... ccc cece eevee 416 0 211. 0 7 7 9 
Klerklike werknemer in ’n fabri¢k, -vroulik, ongekwalifiseer— - . 

gedurende die cerste jaar ondervinding........ 0... cece kee e cece cence cece cece eecceveucuseeeas 26 2 15 3 3i1 5 
gedurende die tweede jaar onderyindin. Ziveccvecccevieces eee cee reece cence sete teeuerescesreees 216 6 110 6 4790 
gedurende:-die derde jaar ondervinding eee ener e ec eee eee eee ene tone ee eee e etter eeteeneeeeeeer 3:6 0 116 3 5 2-3 
gedurende die vierde jaar ondervinding...2 2.00... cccccseccuseeceecencuaveueeeseutaecteceecueers 3:16 0 2:3 0 #519 6 
gedurende die vylde j jaat ondervinding scenes aecces eee e ee eaten eee ce eneeeeesecaereauceeeeceewes 4 6.0 270 613 6 

. Platpersdrakker... 0.0.0.0... 1 See eee ee beeen eee ne eee n eee teen been eet eres beeteeererers 413 6 211 0 7°4°6 
Motorvoertigbestuurder-—van ’ n motor, afleweringswa of vragmotor met ’n gewig sonder vrag tot en met , 

6,000 Tb. eee | wena eee e nen neat ete eee nttletneenberenraceee 413.6 211 9 746 
Motorvoe riuigbestuurder—van ’ i vragmotor met ’n gewig sonder vrag-van oor 6,000 i Lenten ence ceeeene 5.14 6 2.19 6 8 14. 0 
Bandlangerss ce. eee eceeenees a 313 0 i119 9 § 12.9 
Onderbaase. 6. cae ae edn eee ee cee e cee sens ceeceuueseuecurencntantesivetsnecneenans 313 0 119 9 512 9 
Werknemer, graad I, gekwalifiseer.......... cc ccccucuscuececcuccuceucctctecunchestetssetnrantanse 318 0 23 0 6 1-9 
Werknemer, graad I, ongekwalifiseer— . 

gedurende die eer: ste ses maande ondervinding.. eee eee een tance eee teen asec et ene ceebeeeeense 117.6 1-4. 3 218 9 
gedurende die volgende ses maande ondervinding.:......., re 27 6 15-3 312.9 
gedurende die volgende ses maande ONMETVINGINY. cece cece ence cer teebaceeevenesers 217-0 110.6 4 7°6 
gedurende die volgende ses maande ondervinding. . sent eee e erence tence ete b ese uceeneeenee 3° 7 9 116.3 5 3°3. 

Werknemer, graad IL, gekwalifiseer.. seen eeeeereves weweeeeeeees chet ecascisceeveceteoseseens seveeee 3 7 6 116 3 5 3.9:
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Leon . Totaal 

1... kostetoelae : 
weekliks. "\ colliks,. Weekliks. 

£sd. Es. d Es d 

Werknemer, graad Ii, ongekwalifiseer— 
- 

  

‘gedurende dic eerste ses maande ondervinding....... cL edaeceecedveeeeeceeseenseeenobeteseeeenens 1.17. 6 11 3 218 $8 

gedurende die volgende ses maande ondervinding............ : 5 0: 1-3 9 3.°8 $ 

. gedurende die volgende ses maande ondervinding.......... pense ececeeeens 12 6 17 9 40 3 

“gedurende die volgende ses. maande Ondervinding..:....ccaccccesceenseesreges cee en nteeeeneceoee 3.0 0 110 6 410° 6 

- Werknemer, graad IM, gekwalifiseer........- Sacecccenseeeee © cece beeen c ere enestaeaceteneceeccers 15 90 i7.9 4°2 9 

Werknemer, graad Ill, ongekwalifiseer— - . . 

gedurende die eerste ses maande ondervinding......... sence eecenweeeee Veveveeeesseeaas eee . 117 6 1 Tt 3 2:18 9 

gedurende die volgende ses maande ondervinding...... eee eee e eens scene eee este ener enreeeeegeees 2 2.9 13 9 3.5 -9 

_gedurende die vcigende ses maande ondervinding.....:.....+- sees eee eeatenenenesad Seve ee neeeneee 2.6 6 15 3 311 9 

gedurende die volgende ses maande ondervinding.......+seeeeeeeeorerereees Voce ce ceeneeerscenace 210 0° 1 5 3 315 3 

Werknemer, graad IV, gekwalifiseer.........++ pet eneenceeeceuseseeaeueneeesaee Vavacoeues Vocesees 210 0-15 3 3415 3 

Werknemer, graad. IV, ongekwalifiseer— ! . : 

gedurende die eerste ses maande ondervinding........+-.+: Vee en cere este eee eneeeeeeenees Lace eees 117 6 1.4 3 218 9 

gedurende die volgende ses maande ondervinding.......... a deena e cence ne cne ree eeeeeenesa ees 20060 £1 3°. 3-13 

pedurende die volgende. ses maande ondervinding...:... veceecereeaee Sewer te eee nee e neces een tenes 2 °2 6 13 9 3 6 3 

gedurende die volgende ses maande ondervinding.........+seeeeeerereeeeeees deen esseessesewes . 2 5 0 13 9 3.8 9. 

’ Ambagsmanne:— . : 

THIMMELMANS. ccc c eect eee eee nce e eee e teen nen n een ane eee ees rete eee sa tenes anes ‘baw eeeeee 8 5 0 3.8 0 1113 0 

Flektrisiéns. .. 0.00... eee e eee bene e tence eee e nega neem ee ee nee ee ese n seen reese esses see sae ees . § 15 .0 3 8 0 .12 3 9 

Passers en Araaiers. vv cece cele ccc eee ees en eset eeeeeeeaet ‘eee eeeeeee sheen ene e en eeeneeeaee 8 15 0 3 8 0. 12 3 O 

Werknemers wat nie elders uitdruklik genoem word nie.......... vena eee n etna een e ene e nee enene 215.0 179° 429 

  

* OPMERKING.—Bogenoemde lewenskostetoelae omvat die spesiale lewenskostetoelae van 3s. weekliks wat, ingevelge die bepalings vaa 

paragraaf (c) van subartikel (8) van artikel. 4 voorgeskryf is. . : : . 

Se SC Wage C.0.L:A, Total 
. per Week. per Week.* per Week, 

          

£sd £sxd £84 

FOreman......ce cece see csseseeevcovcs Solace ccc cecencsabeccseoneveceerereeseeees bee eee engeees 0 3-8 0 12.8 0 

Assistant foreman. .......ceeeeeeee een eeeees ‘ : 0 340 914 0 

FOrewOMan...s. ec eee een ese nee e ence neon nnaeeee aac beeeeeene 0° 219 6 819.6 

Assistant forewoman......eseeecesdee Vee ceepeees er 0 215 0. 8-4 0 

SuperviSOr........ ees eeceeeeeees fee c cease cease eevee sence sete eeneeeee ‘ 0 215.0 719 0 

Boilerman......... 000s ee eee faeeeeeee : 6: 211 0 7 4 6 

Doorkeeper, patrolman and watchman , 3 0 270. 610-6 

Examiner, qualified: .... 0... cece cece ee ee eee ee nee e nt eeecereeneree dale cee ccece sec ceerwees os 43 0 27 0 610 0 

Examiner, unqualified :— . 
: 

During first six months of EXPCTIENCe. .... ce eeee eer ceecdees Lecce ececeeees Vea acccececbeeepeeees 3 0 0 1:10 6 410 6 

During second six months of experience........++. Seaneeaeeuaees Leet eee aeeeegeceeceeenetees Leveees 3 11 6 119 9 Sil 3 

Sectionman, qualified..:........ Cece ceecesceceucceceesseeeseecsenseeabeeresenees Leen ee eeeeseeens 615 0 311 0 10 6 0 

Sectionman, unqualified :— : oe Looe 

During first year of expericnce.......ceceee eect ee neee eee eenee eaten ees enecuaveceeseeucneeees 3-0 0. 110 6 410 6 

During second year of experience / : ar 316 0. 2.3 0 519 0 

During third year of experience..........cseeeeee eee eee eset erence ener ree nscenee sees ees ce eees 412 0 20.0 7.3 0° 

During fourth year. of experietice........e essence dene eee eceneene eens ences eetccsee sere sees aweee 5.7 6 2.215 O 8.2 6 

During fifth year-of expericnce........ cece eee cece eee teen eee tienen ee eens eae e ween ceeeeeere 6 4°90 3.4 0. 9 8 O- 

Factory clerical employee, male, despatch clerk, receiving clerk and storeman, qualified. . 6.0.0... -e00e 614 6 311 0° 10 5 6 

Factory clerical employee, male, despatch clerk, receiving clerk and storeman, unqualified:— : SO 7 

During first year of experience.........eeseeeeeee sd eenebade Lecce wee eneeees eeee Veccceeedes Lee ekes 215.4 110 6 . 4.5.10 

During second. year.of experience j . . 3.15 6 23 0 5.18. 6 

During third year of experience........:..+ neve eee cadence en nseaeeeeeeeee Laas bees eceewewes . 410 90 2.7 0°°°617 0 

During fourth year'of experience....0.6.seeeeeee aes vec een cee recess teeesesereesee deenceees 5 4 0 215 0 7°19 0 

During fifth year of experience vec deeeeeeeees PERE EeE Eee ETE E EEE EEE 519 90 219 6 8 18 6 

Factory clerical employee, female, qualified.........+++sserereresedeeeserereeree sess Cee cecececesee 4 16.0 211 0. +7..70 

Factory clerical employee, female, unqualified :— ; , , 

During first yeat of experience.........e eb ee eceeeeneeceeeeee ecco ssenetees Co ceedecavesevecceersse 2 62 1.5 3 0311 5 

During second year of experience........ veel cece cceeeeeupeeeeaseenaceeceeseeeeceeses ne ntoeee 216 6 110.6 4.7.9 

During third year of experience. 05... cece eee ede eee ence cece teen eennt eters sec eres sees reese et 3 6 0 116 3° 52-3 

During fourth year of experience...... seven eee eben eee ee cena nsenen een e ease nce n eres cee ran ges 316 0 2 3.0 519 @ 

During fifth year of experience. 00.06.05 c cece e ener e cere eneecees ane cece cece eeeeenee sieee 4:6 0 2.7.90 6 13-0 

Platenhand....... Laces ee eee eeee eee ‘eee eed ecneepetsteeteees Lea c ene gence nees vec teenewes eaees 413°6 211 0 7.4.6 

Motor vehicle driver—of a car, van or lorry up to and including 6,000 Ib. unladen weight. -.....-.+.6--+ 413 6 211 0.7 4 G 

Motor vehicle driver—of lorry exceeding 6,000-Ib. unladen weight..... Levee ener eseeea Lec eeeeeesene’ 514 6 219 6 8:14 Q@- 

Handyman... 6c cece ee cece ee eee eee ee ene Eee nee TERRE EEE EERE EET EEE SEES E SESE T TTS 313 0 i119 9° 512 9 

Chargehand.. 0... cece cela e cece gene bene recede penne ten eeran ens Suh ec cece ceca cesecseeeoenene 313-0 119 9 512 9 

Grade L employee, qualified... 0.66.00. tenet ener sae eeet nen n eter ener ens eees deca eens een eeweweuee 318 0 °2:°3.-9 6.1.0. 

Grade I employee, unqualified :— Do, . : vit 

During first six months of experience..... 60... e i Fee eee eee es wo L176 1 i: 3 2.18 9 

During next six months of experience : : . “92°76 Yo 35 3 312-9 

During next six months of experience 
217 90 1-10 6 4°76 

During next six months of experience.......... ce eeeeee a 3 7 0 116 3 5 3 3. 

Grade IE employee, qualified... 01... cceereceeesreeneceees pete eeeeeeeeenees pean cence eeeenet .. 3 7 6 116 3 § 39 

Grade IL employee, unqualified :— 
: 

During first six months of experience... ...cceeer seen eeeeeetere secede seeeedeetececeroteenees . L117 6 1.1 3 2 18. 9 

uring next six months of expericnce.....-csee esse ereeteeeee tees rete eesseeeeergee recess tees 2:5 0 13.9 3.8 9 

During next six months Of EXPeLiENCO. cece sce e eee e een ent e ete e eee eee eaters een ec ee ee see e es 2912 6 179 40.3 

During next six months of experience ceccceeccvebteneseretis Lecce eee ees cence Te cccccrecccegocens 3 9 0 110 6 410 6 

Grade IM employee, qualified....:.....seeceree eens neeeee eee eneeeeeene ner nnes  neevenedees er 215 0 17.9 429 

Grade ILL employee, unqualified :-— co : : 

Duting first six months of experience.:... been en cence nee ence ene e Eg ee ete feeb een ed adaenees 147.6 .1- 1 3 218 9 

‘Puring next six-months of experieice..... pheeeeeeees webaee ac eeereeccoees aca deslentece “Seaeee a 22.89 1:3 9 3.5.9 

During next six months of experience. 6.0.6... cece eee cere een e eter eren ries ce baeeeee vedas Ceeeee 2° 6 6 15 3. 3 i 9. 

During next six months of experience......c0ctecceeteeseneeeroccereetsesses 
teense ses ies see eees 210 0 45 3: 315 3 

. 
. 
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8. | ~ BUITENGEWONE STAATSKOERANT, 25 SEPTEMBER 1953 

| , Wage C.O:L.A. Total, 
per Week, per Week.* per Week. 

| ‘ £s.d. £.8. 4, £ os. d 
Grade IV employee, qualified vec eect e esas daw e esc eeeeeneeeapene 0 15 3 315.3 
Grade IV employee, unqualified :— =. oo . 

During first six months of experience........... 6 1.61..3 218 9 
_ During next six months lof experience 0 11.3 3 1 3 

’ During next six months of experience 6 1.3 9 3. 6 3 
. During next six months of experience 0 193.9 3.8 9 

. Artisans— | - . 
Carpenters. ci. lieve eedecccccccccucevcucusevcacncacs a 850 38 0 #2113 0 
“Bletiricians.. 0.0... eed eee cees Deedee cee ete e teen eee t octet ene esas cea tteneeebseereeeanres 815.86 3 8 0 12 3 O. 
Fitters and turners..-. cence eee e ent eeeeneeceneseees sete pececeeces sate eee cate eee eceeeuevenus 8 15.0 3 8 0 12 3 9 

Employees not elsewhere specified......0.... 0.0005 eee e eee e eet c ecco e ett en ence ter resbeneeeae 215 6 179 4 2°9 

  oe | . . +4! we . . . .* Nore.—The cost of living allowance stated above includes the special! cost of living allowance of 3s. per week prescribed in terms of 
paragraph (c) of stib-section (8) of Section 4. 

_ (2) Vasgestelde datum yir verhogings—n Werkgewer moet die 
verhogings wat gedurende’ elke~ kalenderjaar aan. sy werknemers 
verskuidig is; op die volggnde grondsiag -betaal: — 

‘{a) Verhogings moet aan alle werkmemes wat gedurénde die 
tydperk -1 Januarie|tot en met 31 Maart van ’n kalender- 
jaar vir -verhoging Kwalifiseer, betaal word op 15 Februarie 
wat -binne daardie|tydperk val-en die verhogings is van 
toepassing op die hele betaalweek waarin 15 Februarie 

. vak " ; 

{b) so-ook moet al die verhogings wat gedurende die tydperke 
. 1 April tot en met 30 Junie; 1 Julie tot en met 30. Septem- 

ber.en J Oktober’ tot en met 31 Desember van-die kalen- 
derjaar verskuldig ‘word; aan die werknemers betaal word 
op 15 Mei, 15 Augustus en 15. November wat binne die 
betrokke tydperke ‘val. 

“3 Los werknenters-——Vir elke dag of gedeelte van 'n dag diens 
moet. een-vyfde van die hoogste weekloon, soos: voorgeskryf. vir 
n werknemer in dieselfde onderafdeling van die -tabaknywerheid, 
wat dieselfde soort werk Werrig «as .wat- van die los werknemer 
vereis word, betaal word. : 

. (4) Verlaging van die lo nskaal word nie ‘toegelaat. nie-—Niks 
in’ hierdie Ooreenkoms: kan <as ‘gevolg' hé dat die Joonskaal van 
“n werknemer verlaag word ‘nie -aan- wie te. eniger tyd ‘voor of 

_-na.die datum waarop hierdie Ooreenkems in werking tree, Jone | 
in. die. nywerheid betaal is bf kan. word ‘teen “nh hoér skaal as: die 
minimum wat*in hierdie’ artikel -voorgeskryf word eh sodanige 
werknemer is ‘verder gerégtig: tot’ en- die. lone ‘moet verder aan | 
hom betaal word teen 3 skaal- wat nie ‘laer as daardie -hoér 
skaal .is nie, asof. daardie hoér skaal die-minimum t.o:v.. daardie 
werknemer. is; met dienverstande dat ‘daardie werknemer by 

diéselfde -werkgewer in dieris bly of weer deur’ hom in diens 
geneem: “word. : 
(5) Differensiéle -lone-—n, Werkgewer wat een lid van sy werk- 

nemers vérplig of toelaat om. altesaam. vir langer as een uur op 
*a-dag’.werk van ’n ander klas te-vérrig- waarvoor ’n -hoér loon of 

“ny stygende loonskaal -met Pa hoér’ gekwalifiseerde loon in’ sub- 
artikel (1) ‘van -hierdie artikel voorgeskryf word, moet daardie 
‘werknemer:.soos, volg. besoldig indien :daardie hoér loon t.o.v. 

‘nm klas werknemer— 

  

(a) vir wie ?n stygende lgonskaal voorgeskryf is, ’n ekstra 20 
persent van die loon| van die laer klas ‘is; ; 

(b) vir wie daar -nie.’n stygende loonskaal voorgeksryf is. nie, 
de loon bereken teen sodanige hoér skaal is; 

ten ops.gte”van die hele dag. waarop-daardie werk verri - word. , ; & 
plus ‘lewenskostetoelae; met. dien verstande dat wanneer. die 
enigste verskil tussen Klasse kragtens -subartikel -(1) wan’ hierdie 
artikel op ondervinding berus, die bepalings van hierdie sub- 
artikel me Van toepassing -is| nie: : 

Die bepalings van hierdie. subartikel is ook ‘nie yan toepassing 
op ‘n- assistent-voorman, ‘’n' voorvrou ‘of -’n assistent-voorvrou. | 
wanneer hulle vir ’n voorman of -voorvrou waarneem ie, tensy 
hy/sy vir °n ononderbroke tydperk van -minstens. drié weke op ’n 
tyd aldus waarneem en. in hierdie geval is.dit op die tydperk bo 
die dric- weke van toepassing. . 

(6) Kontrakbasis —Vir die/toepassing van hierdie artikel is die 
basis. yan’ die dienskontrak jvan ’n werknemer, ‘uitgesonderd..’n.. 
los werknemer, weekliks en. behoudens soos bepaal in subartikel 
(5) van hietdie -artikel-en in subartikel (7) van artikel 5, moet | 
minstens’ die ‘volle weekloon| soos in subartikel (1) van hierdie 
artikel ‘vir °n.-werknemer van. sy klas yoorgeskryf, aan. ’n werk-. 
nemer ten opsigte.van ’n week betaal word, of hy in daardie week 

die. maksimum gétal gewone ure soos: voorgeskryf: in artikel 6 
() of ‘minder. gewerk het. | oo, 

_ (7), Behoudens. soos andersins in hierdie Ooreenkoms bepaal, 
most lone soos volg bereken word:—_ 

(a). Berekening van maandloon.—Ten ende die. maandloon 
van “n werknemer vit lwie °n ‘weekloon voorgeskryf. is, te 
bereken, moet die weekloon met 4} vermenigvuldig word. 

(2) Berekening van” weekloon—Ten. einde die weekloon van 3 q | ; 
n.werknemer wat ‘maandeliks betaal word, te bereken, 
moet die maandloon deur 4}. gedeel werd. 

{c) Berekening van uurloon—Die -uurloon van ’n werknemer 
, word bereken' deur die! weekloon deur 44 -te-deel. 

Bo 
  

(2) Due Date for Increases—An employer shall pay increases 
due to his employees during each calendar. year on the following 
basis :-— . ° . 

(a) All employees who. qualify for an increase during the 
iperiod 1st January to 31st March of each calendar year 
“shall be granted such increases on the. 15th. February, 
which falls. within the périod and such: increases shall be 
applicable to’ the whole of the pay week in which the 
TS5th February falls. : 

(b) Likewise an in.the same manner all increases which become 
due during the periods 1st April to 30th June, -ist-July to 
30th September and ist October to 31st December ‘of 
each calendar year shall accrue to employees: on the 15th 
May, 15th August and 15th November which falls within 
the respective periods: - : 

(3) Casual Employees—For each day or part of a day of 
employment, one-fifth. of the. highest. weekly wage prescribed 
for an: employee in the same ‘section. of the Tobacco. Manu- 
facturing. Industry -performing the. same class: of work as the 
casual. employee is required to. perform. shall be paid. 

(4) Reduction of Wage Rate not Permitted~-Nothing in: this 
Agreemént shall operate to reduce the wage rate of an employee 
who, at any time prior or subsequent to the. date this Agreement 
comes into operation. was or may be paid wages in thé industry 
at a rate higher than the minimum provided ia this section and 
such employee shall continue to be-paid and be ‘entitled to 
receive ‘wages-at.a rate, not lower than such higher rate as if 
such higher rate were the minimum in respect of that employee; 
provided ‘that such employee remains with, ‘or is re-engaged by 
the same employer. 

(5) Differential Wage—An employer who requires or permits 
a member of one class of his employees to perform for longer 

. than’ one hour-in.the aggregate on any ‘day any. work of another 
.class for. which a higher wage or a rising scale of wages with a 
higher qualified’ wage is prescribed in sub-section (D. of. this 
section, shall pay to. such employee,-if such higher wage be ia 
respect of a class of employee— - . 

{a) for. which a rising scale of wages is prescribed, an addition 
of -twenty ‘per cent. of. the wages of the lower class; 

(b) for which no rising scale of wages is prescribed, the. wages 
calculated at such higher wage ‘rate; ‘ . 

in respect of the whole day on which he performs such work olus 
cost of: living allowance; Provided -that - where ‘the sole 
difference between classes is in terms of sub-section (1) of this 
section, based on. experience, the provisions of this sub-section 
shall not apply. : o . 

The provisions -of. this sub-section shall also. not apply to’ 
an assistant foreman,a forewoman or an assistant. forewoman 
when acting for a foreman or a forewoman, unless he/she. so acts 
for a continuous period of not. less than three weeks: at any one 
time when it shall apply to the period in’ excéss of such three 
weeks. 

(6) Basis of Contract.—For ‘the purpose of this. section, the 
basis of ‘contract of employment of an. employeé, other than a 
casual employee’ shall be weekly and ‘save as provided in’ sub- 
section (5): of this. section and in sub-séction (7) of. section 5, 
an employee -shall be paid .in respect of any week; not less than 
the full-weekly wage prescribed in sub-section (1) of this section 
for an employee of his class whether he ‘has in that week worked _ 
the maximum number of ordinary. hours prescribed‘ in section 
6 (4) or less: 

(7) Save as otherwise provided in this Agreement, wages shall 
be calculated as follows: — : 

{a) Caléulation of Monthly Wage—For the purpose of caleu- 
lating the monthly wage of an employee for whom a 
weekly wage is prescribed, the weekly wage shall be 
multiplied by 44. . Co . / 

(b) Calculation of Weekly Wage—For. the purpose of calculat- 
ing the weekly wage of an employee who is paid monthly, 
thei monthly wage shall be divided by 44. 

(c) Calculation .of . Hourly Wage —The ‘hourly wage of ‘an 
-employee.shall be calculated by dividing. the weekly wage- 
by 44, .
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(8) Lewenskostetoelae —Die lewenskostetoelae wat betaal moet 

word, is’ dié ‘soos, vasgestel by. Oorlogsmaatretl No. 43 van 

1942,- soos van tyd tot tyd gewysig, ondefworpe aan die 

volgende: — 

(a) Onderworpe aan paragraaf (c) van hierdie subartikel, mag , 

die lewenskostetoelae. soos in subartikel (1), van hierdie 

artikel uiteengesit,. nie benede onderstaande skale vermin- 

der word nie, afgesien van enige wysiging aan genoemde 

Oorlogsmaatreél, waardeur. genoemde toelae verminder of 

herroep. word:— 

_ (i) Gedurende die tydperk wat op 31 Maart 1955. eindig, 

mag dit nie benede die lewenskostetoclae daal- wat 
‘kragtens. genoemde Oorlogsmaatreél op 16 Maart 
1953 in werking is nie; 

Gi) gedurende die tydperk van 1 April 1955 af tot 30. 
September 1956 mag: dit nie benede die lewenskoste- 
toelae daal wat kragtens genoémde Oorlogsmaatreéi 
op 21 April 1952 in werking is nie; 

(b) ingeval genoemde Oorlogsmaatreél so gewysig word dat 
die toelae wat betaalbaar is, verhoog .word, word .die 

wysiging van krag; enige daaropvolgende wysiging wat die 
toelae verminder, is slegs vir sover van-krag, dat die toelae 
nie laer mag wees as dié wat.in klousule (a) van hierdie - 
subartikel uiteengesit word nie; 

(ec) met uitsondering van ‘no yvoorman en ’n ambagsman,. moet 

elke. werknemer vir wie lone. in subartikel (1) van hierdie 
artikel voorgeskryf word, *n spesiale lewenskostetoelae’ van 

3s. (dtie’ sjielings)* weekliks. ontvang, bo en behalwe die 

toelae wat ingevolge die bepalings van hierdie’ subartikel 

betaalbaar is. ‘ 

(9)' Bevordering—Wanneer ’n vakature. in *n inrigting ontstaan 

in °n' graad of klas-werk waarvoor ’n hoér loon, of, in dié geval 

van ’n stygende loonskaal, ’n: hoér gekwalifiseerde loon voorge- 

skryf is as wat aan ander werknemers in sodanige inrigting betaal- 

baar is, moet die werkgewer daardie vakature vul met een van sy 

werknemers uit ’n laer graad; met dien verstande dat wanneer daar 

spesiale redes bestaan, die werkgewer die vakature kaw vul deur 

’ nuwe werknemer aan te neem; en voorts met dien verstande 

dat wanneer ’n ervare werknemer van daardie graad of. klas nodig . 

is en sodanige werknemer elders beskikbaar is, hierdie bepaling nie 

van. toepassing is nie. Vir die toépassing van hierdie subartikel, 

word al die inrigtings’van die werkgewers wat hierdie Coreenkoms 

op 12 Augustus 1953 gesluit het, beskou word as een inrigting. 

(10) Oorplasing na ’n hoér graad-~n Werknemer wat .na nh 

hor graad oorgeplaas word, moet die lone betaal word waartoe 

hy -geregtig sou gewees het as hy in die laer graad gebly het 

totdat. die lone wat aan hom in die hoér graad betaal moet word, 

-meer-is as die loon wat in die laer graad betaal inoet word. 

5. BETALING VAN BESOLDIGING. 

(1) ’n Werknemer, uitgesonderd ’n los’ werknemer-——Behoudens 

soos bepaal in artikel 7 (2), moet ‘n bedrag wat aan ’n wérknemer 

verskuldig is; weekliks, of wanneer die werkgewer en werknemer 

aldus skriftelik ooreengekom het, maandeliks gedurende die! werk- 

ure ‘op die gewone betaaldag van die inrigting, of by: diensbeéin- 

diging watineer dit voor die gewone betaaldag plaasvind, in kontant 

betaal word, er moet dit in ’n verseéide -koevert wees met die 

werkgewer en werknemer se name, die werknemer se fabrieks- 

nommer, beroep, klassifisering en loonskaal, die getal gewone ure 

en. oortydure wat gewerk is, die lone wat, tov, eikeen betaal is, 

die bedrag .aan bonus, aanpassing, lewenskostetoelae of elke 

ander bedrag wat betaal word, die totale bésoldiging wat. betaal 

word, en die sluitingsdatum. t.o.v. die tydperk waarvoor besol- 

diging geskied en die bedrag wat afgetrek word vir vakvereniging- 

gelde, raadsfondsbydiaes, bydiaes soos voorgeskryf kragtens die 

Werkloosheidversekeringswet, "No. 53. van 1946, en bydraes aan 

pensioen-, voorsorg- en bystandfondse buite-op; met dien ver- 

stande dat wanneer *n ooreenkoms vir ‘n langer tydperk van 

kennisgewing as een week gesluit is, besoldiging aan die einde van 

elke sodanige langer tydperk betaal kan word. 

9) Gewone  betaaldag-—Wanneer’ werknemers weéekliks betaal 

word, is Vrydag die gewone betaaldag, en besoldiging wat op 

daardie dag betaal word, is vir werk wat tot en met die voorat- 

gaande Woensdag verrig is. 

(3) Los werknemer—n Werkgewer moet, die besoldiging ‘wat 

aan sy los werknemer verskuldig is by. beéindiging van sy diens 

betaal. - 

(4) Premies —Vir ,dicnsverskafiing aan of opleiding van ’n werk- 

nemer, mag geen bedrag regsireeks of onregstreeks aan, *n. werk- 

gewer betaal word nie. . 

(5) Koop van: goedere.—n, Werkgewer mag ’n werknemer nie 

verplig om. goedere van ’n winkel of van ’n persoon wat hy aan- 

wys te koop nie. : 

(6) Losies en inwoning—Behoudens. soos by wet bepaal, mag 

°n werkgewer nie sy werknemer verplig om van hom. of van ’n - 

persoon of by ’n plek wat hy aanwys losies en/of inwoning aan te 

neem mie. 

(7) Boetes en aftrekkings—’n Werkgewer mag sy werknemer 

geen boetes’ oplé of bedrae van sy werknemer ‘se besoldiging 

aftrek. nie, uitgesonderd die volgende:— _ 

(a)’n Aftrekking vir raadsfondse, bydraes soos voorgeskryf 

kragtens. die Werkloosheidversekeringswet, No.. $3 van 

1946, pensicen- en voorsorgfondse en met die toesiemming 

van die werknemer vir bystand-,. stéerfte-: en aftredings- 

fondse en-gelde verskuldig aan die National Union of 
Cigarette and Tobacco Workers; ‘ 

from his -employee’s remuneration other   

(8) Cost of Living Allowance-—The Cést of Living Allowance’ 
payable ‘shall be that payable in. accordance with War Measure 
Ne. 43 of 1942, as amended from time to ‘time subject to the 
ollowing :— 

(a) Subject to paragraph (c) of this sub-section, the Cost of 
* Living Allowance detailed in’ sub-section (1) of this: section 

shall not be decreased bélow the following levels, irrespec- 
‘tive of any amendment to the said War Measure, which’ 
decreases: or répeals the said allowance :— 

@) During the. period ending 31st March, 1955, it shall 
riot fall-below the Cost of Living Allowance in force 
under the said War Measure as at 16th March, 1953; 

Gi) during the period from Ist. April, 1953 to 30th Sep- 
tember, 1956, it shall-not fall below the Cost. of 
Living Allowance in force under the said War Mea- 
sure ‘as at 21st April, 1952. u 

(b) In. the event of the said.War Measure being so amended 
‘that thé ailowance payable ‘shall be’ increased, such’ amend- 
ment “shall become operative; any subsequent amendment 
decréasing. the allowance ‘shall be effective only -to. the ~ 
extent that the allowance shall not be lower than that. 
detailed in clause (a) of this sub-section; 

(c) with the exception-of a foreman-and artisan every. employee 
for whom wages are prescribed in sub-section. (1). of this 
section,. ‘shall. receive a special.Cost of Living Allowance 
of 3s, (three shillings), per'week in addition to the allowance 
payable in terms of this sub-section. . 

(9). Promotion—Where a vacancy occurs in.any establishment | 
in a grade or.class of work for. which. a higher wage, or in the 
case of a rising scale of ‘wages, a higher: qualified wage is pre- 
scribed ‘than that. payable to other employees in- such establish- 
ment, the. employer shall. fill such vacancy “by~ one--of- his 
employees of a lower grade;. provided that where special reasons 
exist, the employer may ‘fill the: vacancy by engaging a. new 
employee; and provided further that when. an- éxperienced 
émployee of such gradé.or class is required and. such employee is 
available elsewhere, this provision shall not apply. For, the 
purpose of. this sub-section, all establishments of the employers 
who. concluded’ this Agreement on the 12th August, 1953 shall 
be deemed to be one establishment. 

(10) Transfer to a Higher Grade—An.employee transfered to’ 

a higher grade shall be paid wages to which he would. have been 

entitled had he remained in the lower grade. until the -wages 

payable to him at the higher grade rate exceed the wages payable 

at the lower grade rate. . : ‘ 

5. PAYMENE OF REMUNERATION. 

  (1) An Employee other than a Casual Employeé-—Save as 

provided in section 7 (2) any amount due to an employee shail. 

be. paid in cash weekly,-or monthly, if the employer and the 

employee have agreed’ thereto-in writing, during the hours of 

work on the usual-pay day of the establishment or om termination 
of employment if this takes place before the usual pay day, and 

shall be contained in a sealed:envelope-showing on the outside the 

employer’s and employee’s name, the employee’s factory, number, 

occupation, classification and rates of wages,. the number .of 

ordinary and overtirne hours worked, the wages paid in respect: of 

each, the amount of bonus, adjustment, cost.-of living. allowance 

or any other payment made, the total remuneration paid, and the 

closing date of the period in respect of which payment is made 

and the amount -deducted for trade union fees, council fees, 

contributions prescribed under the Unemployment Insurance Act, 

No. 53 of 1946, and contributions to pensions, provident and 

benevolent funds: Provided that where an Agreement’ has been 

entered into for a period of notice of longer than one week, 

remuneration may be paid at the end of each such longer period. 

(2) Usual Pay Day—Where employees are paid weekly, the 

ustial pay day shall mean Friday and. remuneration paid on that 

day shall be for work done up to and including the preceding 

Wednesday. , 

(3) Casual Employee--An_ employee shall 

  

pay. the remune- 

‘ration due to his casual employee in cash on termination of his 

employment. 

(4) Premiums—No payment shall be made to.or accepted by 

an employer, either directly or indirectly in respect of the employ- 

ment or training of any. employee. : oo: : 

(5) Purchase of Goods—An employer shall not require ‘an 

employee to purchase any goods from him or from any- shop 

or person nominated by him. . . 

(6) Board and Lodging.—Save as provided in any law, an 

employer shall not require his employee to board and/or lodge 

with him. or with any person or at any place nominated -by hin. 

(1) Fines and Deductions-—An empleyer shall not levy any 

fines against his employee nor shall he make any deduction 
than the following: — 

(a)-A deduction for council funds, contributions. prescribed 

by the Unemployment Insurance. Act, No. 53 of | 1946, 

pensions and provident funds, and with the consent of. the 

employee. for benevolent, mortality and retirement funds 

and fees due to the National Union of Cigarette and 

Tobacco Workers; 

9-
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(5) behoudens soos bepabl in artikel 8, wanneer sy werknemer, 
van. sy werk af wegbly, of weens ’n ongeluk of siekte af- 

“wesig is, *n aftrekking wat in verhouding tot die tydperk 
“yan die ‘afwesigheid iS} 

o? 2 aftre kking van eflige aard wat ’n werknemer kragtens 
’n wet of ’n bevel van ’n bevoegde hiof verplig is of toe- 
gelaat word om af te trek; 

(da) wanneer die -gewone! werkuré soos voorgeskryf in artikel 
6 (1) vérminder word weens korttyd, ’n aftrekking van 
een vier-en- veertigsté van’ die weekloon. soos voorgeskryf 
in artikel 4 (1) of (4) t.o.v. elke uur van daardie verminde- 
ring; met dien verstande dat dié.vermindering nie meer as 
ses vier-en-veertigstes van die weekloon van die werknemer 
mag wees nie, ‘afgesien van die getal ure waarmee die 
gewone werkure verminder word; en met dien verstande 

_ dat geen bedrag afgetrek kan word nie— 

(i) 'ingeval van korttyd wat ontstaan as gevolg van.’n tyde- 
like slapte in die. bedryf of tekort aan grondstowwe 
of voorraadopname, tensy die. werkgewer sy werk- 
nemer minstens 24 uur kennis gegeé het van sy voor- 
neme om ‘die gewone werkure aldus te verminder; 

(ii) ingeval van korttyd. wat ontstaan uit ’n algemene ‘on- 
klaarraking van installasie of masjinerie as gevolg van 
*n- ongeluk of ander onvoorsiene noodgeval, t.o.v. 
die eerste uur wat nie gewerk word nie; 

te} wanneer. beskermende| klere wat. die werkgewer se ciendom 
is nie deur ’n werknemer by beéindiging van sy diens terug- 
gegee word nie, ’n aftrekking van £1 ooreenkonistig sub- 

“artikel (2) van artikel 14, 

é -WERKURE, GEWONE TYD EN OORTYD EN: BESOLDIGING VIR OOR- 

ITYDWERK. 

“() Gewone werkure—Die gewone werkure 1 van ’n werknemer, 
witgzesonderd ’n los werknemer, 
‘Wees:— | | 

(a) In die geval van “n werknemer, uitgesonderd *n wag— 
| 

(i). vier-en-veertig in) ’n week van Donderdag tot en met 
Woensdag, 

(ii) nege op ’n dag; 

(iii) °n week moet: slegs vyf dae tel; behoudéns soos voor- 
geskryt in subartikel (10) (c) van hierdie artikel, moet 
daar nie op Saterdag g gewerk word nie. 

(5) In die geval-van ’n wag— Lo 8 

(i) agt-en-veertig in in week van Donderdag tot en met 
Woensdag;- LI 

(ii) mege per skof; | 

Gti) ’a week moet uit. ses skofte bestaan. 

‘@) ’n Werkgewer mag. “nl vroulike Werknemer nie verplig of 
foelaat om tussen die ure 6\nm..en 6 vm. te werk nie. 

GB) Die gewone werkure van °n los werknemer kan hoogstens: 
hege op ’n “dag wees. 

(4) 'Etensonderbrekings—n .Werkgewer ‘kan sy werknemer nie 
verplig of toeldaat om vyE uti aaneen op .’n-dag sonder ’n onder- 
breking, van minstens ‘een uur waarin. nie’ gewerk mag word, werk 
te verrig mie 
gewone werkure : of oortydure gereken word nie; met dien ver- 
stande” dat 

(a wanneer daardie onderbreking langer as een uur dwur, n 
“tydperk bo een uur as|gewone werkure beskou moet word; 

(b) tydperke van werk wat deur ’n tussenpouse van minder as 
een uur onderbreek word, beskou moet word as ononder- 
broke, 

(5) Ruspouses——~n WerkgeWer moet aan elkeen van sy “werk- 
nemers, uitgesonderd ’n nagwag, wat in of by sy inrigting werk, 
"n ruspouse vam minstens tien minute toestaan so na as moontlik 
aan— 

‘ (a) die middel van elke eerste werktydperk op ’n dag; 

'(b) die middel van elke tweede werktydperk op ’n dag wanneer 
daardie tydperk langer| as drie uur duur; 

_waarin die werknemer nie yerplig of toegelaat mag word om 
werk. te verrig mie, en dit moet beskou word dat die ruspouse 
deel van. die gewone werkure uitmaak.. 

. (6) Werkure moet aaneenlopend wees—Behoudens soos bepaal 
in: subartikel (4) en (5) van hierdie artikel, moet alle werkure aan- 
eenlopend wees. | 

(7) Dit moet - beskou. word dat.?n. werknemer werk bo ‘en 
behalwe die tydperk-wat hy werklik werksaam is— 

_@ gedurende die hele ruspouse in sy werk, wanneer— 

wa hy nie vry is .o 
gedurende daardié hele ruspouse te verlaat nie; of 

i. die duur van sodanige ruspouse nie in die rekords wat 
kragtens artikel nege | van die. Wet op Fabrieke, 
Masjinerie en Bouwerk, gehou moet word, vermeld 
staan mie; en 

(b) gedurende enige ander lydpezk waarin hy op die persele 
van sy werk gewer is; | 

met dien verstande dat wanneer dit-bewys word dat daardie werk- 
hemer nie gewerk het nie en Vry was om: die persele te. verlaat 
-gedurende enige.gedeelte van 

  

subartikel gemaak word, nie tlo. V. daardie-werknemer vir daardie 
gedeelte van die tydpérk van foePassing is nie. 
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moet hoogstens die volgende 

en daardie onderbreking mag nie as deel van die’ 

die persele van sy werkgewer 

n tydperk wat in paragraaf (b) | 
-genoem word, die veronderstelling waarvoor voorsiening in hierdie~   
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(b) save as provided in section 8, when his employee absents 
himself from work, or is absent owing to accident™or ill- 
health, a deduction proportionate to “the period of ' such 
absence; 

(c) a deduction of any amount which an employer by. any law 
or any order of any competent court is required or per- 
mitted. to make; 

(d) whenever the ordinary hours of work prescribed in section 
6 (1) are reduced ‘on account of short-time,'a deduction of 
one forty-fourth of the weekly wage prescribed in section 
4 (1) or (4) in respect of each hour of such reduction; 
provided that such deduction shall not-exceed six forty- 
fourths of the weekly wage of such.employee, irrespective 
of the number of hours by which the ordinary hours of 
work are reduced; and provided that no deduction shall 
be made— 

® in the case of. short-time arising out of temporary 
slackness of trade or shortage of materials or stock- - 
taking, unless the employer. has. given his employee 

: not less than 24 hour’s notice of his intention so to 
; reduce the ordinary hours of work;. 

(ii) in the case of short-time arising out of a general 
breakdown in ‘plant or machinery due to. accident, 
or other unforeseen emergency in respect of the first 
hour not worked. 

(e) whenever protective clothing owned by the employer, is 
not returned by an employee on termination of. his service, 
a deduction of £1 in accordance with sub-section @) of 
section 14, 

6, Hours of Work, ORDINARY AND OVERTIME AND 
PAYMENT FOR. OVERTIME, 

qa) Ordinary Hours of Work.—The. ordinary hours of work of . 
an. employee other than a’ casual employee shall not exceed— 

(a) in the case of an employee other than a watchman— 

@) forty-four in any week from Thursday to > Wednesday, 
inclusive; 

(i) nine in any day; 

(ill) a. week shall consist’ of five days only; save as pro- 
| vided in sub-section (10) (c). of this section -no- work . 
Shall be performed.on a Saturday; 

(b) in the case of a watchman— 

Gi) forty-eight. in amy week from Thursday to Wednesday 
inclusive; 

(ii) nine per shift; 

(iil) a week may consist of six shifts. 

(2) An: employer shall not require or permit a female employee 
to work ibetween six o’clock p.m. and six o'clock’ a.m. 

(3) The ordinary hours of work of. a casual employee shall . 
not. exceed nine in any day.. 

(4) Meal Breaks.—An employer shall not require. or “permit 
his employee to work for more than five hours continuously on 
any day !without an interval of not less than. one hour during © 
which no work shall be performed,.an such interval shall-not: be 
deemed to be part of the ordinary hours ‘of work . or overtime, 
provided that— : 

(a) if such interval be for~longer than one hour, any period in 
excess of an hour shall be deemed to be ordinary hours’ of 
work: 

(b) periods of work interrupted by an interval of less than one 
hour shall be deemed’ to be continuous. 

(5) Rest Intervals—-An employee shall. grant ‘to each of his 
employees other than a night watchman employed in. or. about 
his establishment a rest interval of not less than ten minutes at 
as nearly as practicable— 

(a) the middle of each first work period in a day;- 

(b) the middle of each second work period in a day Where such 
period is longer than three hours; 

during which the employee shall not be required. or. permitted to 
perform any work, and such interval shall be deemed to be part 
of the ordinary hours of work. 

(6) Hours of Work to. be Consecutive-—Save as provided in 
in sub-sections (4) and (5) of ‘this section, all hours of work shail . 
be consecutive. 

(7) An employee shall be deemed to be working in addition 
to any period during which he is actually working— 

(a) during the whole of any interval in his work if-— 

(i) he is not free to leave the premises of: his employer 
,for the whole of such interval; or 

(ii) the duration of such: interval is not shown in’ the 
records required to be kept in terms of section nine of 
the Factories, Machinery and building Work Act; and 

(b) during any other period during which he is on ‘the premises 
of his employer; 

. Provided that if it is proved that any such employee was. not 
working and was free to leave the premises during any. portion . 
‘of any period referred. to.in paragraph (pb), the presumption pro- 
vided -for-in this: sub-section shall not apply’in.respect of such 
employee : with reference to that portion of such period.
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.. (8) Beperking . van werkure op openbare vakansiedae en Son- 

dae.—Wanneer ’n. werknemer ook al vir die toepassing. van- sub- 

artikel. (1) van hierdie artikel verplig word om op °n openbare 

yakansiedag, soos voorgeskryf in artikel 9 (1) of op ’n Sondag te 

werk, die werkure op so “n dag hoogstens die gewone ure moet 

“‘Wees wat gewoonlik op so ’n dag gewerk -word (vir hierdie doel 

ig Maandag die ekwivalente werkdag vir Sondag) en wanneer *n 

"9 openbare vakansiedag op Saterdag val, hoogstens 5 uur moet 

wees. : 

(9) Oortydwerk.—Al die tyd ‘waarin meer as die maksiinum 

getal tire soos voorgeskryf in. subartikels (4) en (3) yan hierdie 

artikel t.a.v. ’n dag of ’n week gewerk word, moet as oortydure 

beskou word. . 

(10) Beperking. van oortydwerk.—n Werkgewet mag ’n .werk- 

nemer nie verplig of toelaat om— / 

(a) in die geval-van *n manlike werknémer— 

G) behoudens soos bepaal in subartikel (c), meer. as twee 

uur oortydwerk op ’n dag te verrig nic; 

(ii) meer as 10 uur in ’n week oortydwerk te doen nie; 

_(b) in die geval van ’n yroulike werknemer— . 

_ @ meer as twee. uur op ‘n dag oortydwerk te doen nie; 

(ii) op meer as drie agtereenvolgende dae oortydwerk te 

doen nie; 

Gii). meer as 10 uur. in: ’n week oortydwerk te doen nie; 

(iv) op meer as 60 dae in ‘n jaar oortydwerk te doen nie; 

(vy) na.voltooiing van haar werkure, meer as een uur Oor- 

“ tydwerk op “n dag te doen nie, tensy hy— | 

(1) daardie werknenier voor 12-uur middag: daarvan in 

kennis gestel het; of. 

(2) aan daardie werknemer ’n voldoende maaltyd ver- 

strek het voordat:sy met oortydwerk moet begin; 

of “ 
(3) aan sodanige werknemer betyds °n toelae van een 

sjieling en ses.pennies betaal het om haar in staat. 

te stel om .’n maaltyd' te nuttig voordat die oor- 

_tydwerk moet begin; : 

(c) in die geval van ?n manlike werknemer wat nie gewoonlik | 

op Saterdag werk nie, hoogstens vyf uur oortydwerk op 

die dag te werk nie. ; ae : 

. AY) Besoldiging vir oortydwerk.—'n Werkgewer moet ’n werk- 

nemer wat. by: hom in diens .is, besoldig teen *n skaal. van 

minstens anderhalfmaal sy gewone skaal, plus die voorgeskrewe 

lewenskostetoelae, al die oortydperk wat daardie werknemer ver-_. 

rig, en daardie oortydwerk is die totaal van al. die _tydperke 

waarin oortydwerk gedurende daardie ‘week gedoen is, en elke 

eorblywende breuk van.’n uur moet as ’n uwur gereken word. 

(12) Geen werknemer mag verplig word om. oortydperk sonder 

sy toestemming te doen nie. : , , 

(13), Geen werknemer mag-weens sy weiering om oortydwerk 

te doén, ontslaan of in sy werk benadeel word nie. 

(14) Voorbehoud=—Die bepalings var subartikels (6) en (10) van 

hierdie artikel is nie van toepassifig. op. ’n manlike werknemer 

wat. noodsaaklike werk verrig. as gevolg. .van-"n. onklaarraking 

van installasie of masjinerie of ander onvoorsiene noodgeval nie, 

of iv.m. die. opknapping aan of herstelwerk van installasie of 

masjinerie, wat nie gedurende . gewone. werkure verrig kan word 

nie, en die bepalings van subartikels (4), (5), (7) en (10) van 

hierdie artikel is nie op ’n wag van toepassing nie.” 

(15)-Tabak omdraai gedurende die sweetproses-——n Werk- 

nemer- wat hierdie werk doen, mag nie toegelaat word om hierdie. 

werk vir langer as drie maande in elke sés agtereenvolgende 

maande te verrig nie. 

. 7, JAARLIKSE VERLOF. 

(1) Behoudens soos in subartikel: (c) en (d) van hierdie. artikel 

bepaal, moet ’n werkgewer sy werknemer. t.o.v. elke kalenderjaar 

jaarlikse verlof soos volg toestaan wat gedurende die tweede helfte 

van Desember van die kalenderjaar begin— 

(a) in die geval van ‘y werknemer wat by hom. in- diens’ is 

sedert 15 Januarie van die kalenderjaar waarop die. verlof 

betrekking het, tien agtereenvolgende werkdae met volle 

besoldiging; met dien verstande dat die tien dae, saam met 

“Kersdag, Tweede Kerksdag en Nuwejaarsdag een aaneen- 

lopende tydperk van verlof vorm;: 

b) in die- geval van ’n werknemer wat na 15 Januarie van die. 
oS . 

. 

kalenderjaat waarop die ‘verlof betrekking het, in diens 

_-tree, elf uur met voile besoldiging t.o.v. elke volle ander. 

half maand diens.°n Werkgewer kan sodanige werknemer 

verplig om ‘n totale tydperk tot: hoogstens tien agtereen- 

volgende werkdae ekstra verlof sonder besoldiging te 

neem gedurende die tydperk van verlof wat in subartikel 

(a) hiervan voorgeskryf words 

(c) ondanks die bepalings van subartikels. (a).en (5) en ter ver- 

vanging daarvan, het *n werkgewer die reg om die getal 

dae verlof met volle besoldiging kragtens genoemde sub- 

artikels aan hoogstens vyf persent van sy werknemers toe 

te staan op ’n ander tyd gedurende Desember -en/of . 

Januarie wat onmiddellik daarop volg .en. wat vir die 

doeltrefiende bestuur van sy besigheid: nodig kan wees; ~ 

(d) ’n werknemer wat maandeliks besoldig word, kan. verplig 

of toegelaat word om. sy jaarlikse -verlof met volle’ besol- 

diging van. die..duur’ soos voorgeskryf. in subartikel (a)’ 

of (5). op ’n ander, tyd te neem, maar so dat dit nie later 

as. twee maande na voltooiing van elke diensjaar_waarop 

dit betrekking het, begin. nie. ‘   

(8) Limitations of . Hours of Work on. Public -Holidays and 

Sundays.—For the purpose of sub-section (1) of this section, 

whenever an employee. is required to work on a public holiday. 

mentioned in section 9 (1), or on a Sunday, the hours of work 

on such day. shall not exceed the ordinary hours usually worked 

on such day (for this purpose. Monday being the equivalent 

working day for Sunday), and ifa public holiday falls on a Satur- 

day, shall not exceed 5 hours. oe 

(9) Overtime-—All time. worked. in excess of the maximum 

number of hours prescribed-'in sub-sections (1) and 3) of this 

section in respect of the day or week, shall be deemed.io be 

overtime. 

(10) Limitation. of Overtine.—An employer shall not require 

or permit an employee to. work overtime— . 

(a) in the ‘case. of a male employee— 

(i) save.as provided in sub-section (c) for more than two. 

hours in any day; , 

(ii) for more than 10 hours in any week; 

(b) in the case of a female employee— 

(@® for more than two hours in any. day: 

Gi) on more than three consecutive days; 

(iii). for more than 10 hours in any week; 

(iv) on more. than 60° days in any. year, . 

(v) after completion of her working -hours for more than 

one hour in any day unless he has— => - oe 

(1) given notice thereof to such employee before mid- 

day; or 

. Q) provided such employee. with an adequate meal 

before she has to commence overtirne; or: : 

(3) paid such employee an. allowance .of -one- shilling 

and sixpence in sufficient ‘time to enable ‘ the 

employee to obtain a meal before the. overtime ‘is 

. due. to..commence; ; : . 

(c)-in the case ofa male employee not ordinarily working. on 

a Saturday, not more than five hours on such a’ day. 

_ GY) Payment for Overtime--An employer shall pay. an em- 

ployee employed..by -hini at a rate not less than one and one= - 

half times his ordinary wage plus the prescribed Cost of. Living 

- Allowance, in respect Of all overtime worked by. such employee; 

such overtime being thé total of all periods of overtime worked 

during a week, any resulting fraction of an hour being regarded 

as an hour... , : 

- (12) No employee shall be required to work overtime: without 

his consent. . , . 

(13) No employee shall be dismisséd or prejudiced in his 

employment by reason. of his refusal to work . overtime. 

(14) .Savings.—The provisions of sub-sections. (6) and (10) of 

this: section, shall not: apply to a male employee .employed on 

work necessitated by a breakdown of plant or machinery or 

other unforeseen emergency. ,or in connection with the over- 

hauling. or repairing of plant. or machinery which ‘cannot ~ be 

performed during the ordinary hours of work arid the provisions 
of sub-sections : (4), ((5),_ (7), and (10) of this ‘section. shall not 

apply. to a watchman. oe 

(15) Turning of Tobacco whilst in the Process of Fermenta- 

tion An employee engaged on this operation shall not be: per- 

mitted to perform such. work for a longer period..than. three 

| months during any six consecutive months. - 

7, ANNUAL LEAVE. 

(1) Save. as, provided in sub-sections (¢) and (d) of this section, 

an employer shall grant to his employee im respect of each-calen- 

dar year annual Jeave commencing during. the latter half of 

December in such year, as follows:— - . , 

(a).In the case of an employee who has been. in his employ. 

‘since the 15th January of the calendar year to which the 

leave relates, ten consecutive working days on full pay; 

provided that ‘the said ten days, Christmas Day, Boxing . 

Day and New Yedar’s Day form one continuous period 

of leave. : ' . 

(b) In the case of an employee who becomes: such after the | 

15th January of the calendar year to which ‘such’ leave 

“relates, 11 hours.on full pay im respect of each completed 

one and one-half. months of émployment. “An employer 

may require such employee: to take additional leave without 

pay up to a total period not exceeding: ten consecutive 

working days during the period of ‘leave stated in sub- 

section (a) hereof. ‘ 

(c) Notwithstanding the provisions of sub-sections. (a) and (b) 

and in substitution therefor an employer shall have the 

right to grant the number of days leave on full pay in 

terms of the said sub-sections to. not: more than, five per 

cent of his employees at such other time during December 

and/or. the January immediately following as may be’ 

necessary for the efficient conduct of his business.. 

(d) A monthly pail employee may be required or permitted . 

to take his annual leave on full pay of the duration: pre- 

~ geribed in sub-section (a) or (5) at. any other time. -but 

fo commence not later than within two- months of: the - 

completion of each year of employment to which the leave 

relates. * / “ : ees 

a
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(2} Verlofbesoldiging—Die. besoldiging .t.o.v. die jaarlikse 
verlof wat in subartikel (1) van hierdie artikel voorgeskryf word, 
Beset op: die laaste werkdag voor die datum waarop daardie 
verlof begin, betaal- word: , . . 
3) "n Werknemer wie se dienskontrak eindig voordat die tyd- 

perk van verlof wat in subartikel (1) voorgeskryf ‘is, verskuldig 
geword het, moet by diensbeéindiging -t.o.v. elke’ volle -anderhalf 
maand van. daardie. tydperk’ van minder as -een kalenderjaar 
minstens ‘elf -uur‘volle besaldiging’ en lewenskostetoelae betaal 

_ word, wat gebaseer is. op dieweekloon wat hy onmiddellik voor 
_ die datum. van ‘daardie beéindiging ontvang’ het. 

(4) In die geval van ’n werknemer .wat.stukwerk verrig, moet 
sy loon vir die toepassing van hierdie -artikel gebaseer word op 
die gemiddelde loon wat hy vir -gewone. tyd waarin werk verrig 
is, verdien het’ tot die naaste twaalf weke yoltydse diens voor sy 
vakansieverlof, . 

(5) °n Werknemer wat. kragtens subartikel (1) tot “n tydperk 
van .verlof. geregtig. geword -het en wie se dienskontrak eindig 
voordat daardie: verlof. toegestaan -is, moet by die beéindiging 
die: bedrae betaal word wat, na gélang van-die geval, van toe- 
passing is soos voorgeskryf in subartikels (1), G). of (4). 

_-,, (6) vir die toepassing .van hierdie artikel word dit beskou dat 
‘die “uitdrukking 5;-diens”’ .élke tydperk ef alle tydperke omvat 
Wanneer °n werknemer—  - : 

(a) kragtens subartikel (1) met -verlof aiwesig is; , 
(4). verplig.-is om .opleiding’ kragtens die Zuid Afrika Verdedi- 

; gings: Wet, 1912, te: ondergaan;. : 
~ €c) op las of op versoek van sy werkgewer. van sy werk afwesig 

: 4 ‘is; _ 
. €d). kragtens artikel 8-met siekteverlof afwesig is; 

‘en. word, dit: beskou dat dit op.die datum begin waarop die -werk- 
nemer laas tot-jaarlikse ‘verlof gerégtig geword: het, of, na. gelang 
van. die jongste datum, die datum van sy -indiensneming. 

: 8.. SIEKTEVERLOF. o ‘ 
a. Werkgewer. moet die volgende: aan sy-werknemer toestaan 

‘wat’ gedurende -die kalenderjaar van sy. werk afwesig is:— 
(a) Weens: siekte of ongeval ‘wat nie deur sy-eié wangedrag 

.- '- véroorsaak is nie,’ uitgesonderd ’n ongeval waarvoor skade- 
loosstelling “-kragtens~’ die _Ongevallewet, " 1941, ' betaalbaar 
is, altésaam 88-werkure siekteverlof in ’n kalenderjaar diens 
by hom, en-hy moet hom op of voor die tweéde betaaldag 
na sy terugkeer-na. werk tio.v. elke uur ddarvan minstens 
.6en Vier-enrveertigste van die weekloon ‘wat hy oniniddel- 
lik voor die aanvang van daardie’ verlof ontvang het, betaal; 
met dienverstande dat die werkgewer kan vereis. dat "1h 
getekende-sertifikaat. van. ’n- gerégistreerde geneesheer voor- 
gelé word t.o.v. elke tydperk van afwesighéid waarvoor ‘ aauspradk op besoldiging gemaak word; 

,.(b) weens *n -ongeval waatvoor skadeloosstelling kragtens die 
Ongevallewet, 1941,. betaalbadr is, ’n bedrag. wat. gelyk 
is:aan’ die ‘verskil tussen die skadeloosstelling wat vir loon 
wat verloor is en die werklike bedrag aan loon wat 

. verloor is, betaal word; met ‘dien verstande dat daardie 
bedrag nie meer as die bedrag vir siekteverlof wat kragtens 
subartikel (a) van hierdie artikel aan: daardie werknemer 
verskuldig is, kan. wees nie, en dat dit 
sicktebesoldiging afgetrek kan: word. 

9. OPENBARE VAKANSIEDAE. EN SONDAE. 
(1) ’n Werkgewer moet verlof met. volle ‘besoldiging aan °’n 

werknemer, uitgesonderd.’n wag, toestaan op Nuwejaarsdag, Van 
Riebeeckdag, . Goeie-Vrydag, Paasmaandag, Meidag (f Mei), 
Hemelvaart, Uniedag, Koninginsverjaardag, Setlaarsdag, Kruger- 
‘dag, Geloftedag, Kersdag en Tweede Kersdag. : 

.- (2) Beseldiging vir werk -op Sondag en -openbare yakanste- 
- dae.—Onderworpe ‘aan die bepalings van artikel 6 (8),.moet ’n 
werknemer, uitgesonderd ’n wag, wanneer hy ook: al op Sondag. 
of op ’n openbare vakansiedag werk, deur sy werkgewer— 
- (a) ten opsigte van ’n Sondag, minstens dubbel die loon betaa! 

word wat.aan hom betaalbadr is t.o.v. die tydperk wat hy 
gewoonlik op ’n weekdag. werk, nl. 9 uur; met dien ver- 

- stande dat ’n werkgewer ’n.werknemer wat op Sondag werk 
anderhalfmaal die. weekloon soos in artikel 4 (1). of artikel 

.. 4 (4) voorgeskryf vir ’n werknemer van sy klas, gedeel deur 
- 44, kan betaal. vir.elke uur of gedeelte van ’n tur wat aldus 
‘gewerk word, en hom-binne sewe dae na daardie Sondag 
een dag veriof toestaan en hom ten opsigte daarvan min- 
stens die weekloon soos in artikel 4°(1) of artikel 4 (4 

..voorgeskryf..Vir “n werknemer ‘van. sy klas, gedeel deur 
vyf; moet betadl; : . 

. (6) ten opsigte van *h openbare vakansiedag, benewens die loon 
wat kragtens subartikel (1) hiervan aan. hom verskuldig is, 

"sy gewone loon ‘betaal word. t.o.v. die tyd wat gewerk is 
en .waarby elke gedeelte van ‘niwur wat gewerk. is, as ’n 
volle uur gereken word. 

. 10. GETALLEVERHOUDING. 
'. Geen werkgewer mag— _— 

(a) ’n ongekwalifiseerde klerklike werknemer in ’n fabriek, 
versendingsklerk, ontvangklerk, magasynmeester, werknemer 
graad ‘I en. graad II; in diens neem’ nie tensy hy onder- 
‘skeidelik °n gekwalifiseerde ‘klerklike werknemer in ’n 
fabriek, versendingsklerk, ontvangklerk,. magasynmeester, 
werknemer graad.I en.graad. JE. in. diens het.en vir elke 
gekwalifiseerde, klerklike werknemer in ’n fabriek, ver- 
sendingskléerk, ontvangklerk, Magasynmeester,.. werknemer 

. -graad E en graad TI, kan hy. nie meer‘as een. ongek walifi- 
. Seerde -klerklike. werknemer. in. ’n fabriek, vérsendingsklerk, 
ontvangklerk, -magasynmeester; . werkmemer graad I, en 
graad- IT, in diens:neem nie; ‘ : , \ 

2D 

van sodanige 

  

(2) Leave Remuneration—The remuneration in respect. of 
annual leave referred to in sub-section (1) of. this section shall be 
paid on the last work day before the date of the commencemend 
of such leave. : : ° 

(3) An employee whose contract of employment terminates. 
before the period. of leave referred to. in sub-section C) has 
accrued, shall, upon. such termination be paid-in. respect of each 
completed one and.one-half months of such period of* less than 
one calendar year. not less than 11 hours full pay and. cost of 
living allowance based on the weekly wage which he was receiv= 
ing immediately before the date’ of ‘such termination. ; 

(4). An employee who is engaged on piece-work shall have his 
wage for the purpose of this section based on the average wages 
he earned for ordinary time worked for the nearest twelve weeks 
on full time prior to his. holiday leave. ~ 

(5) An employee. who has become entitled to a period of leave 
in terms of sub-section (1)-and whose contract of employment 
terminates before such leave. has been granted,. shall upon such 
termination be paid thé amounts referred to-in- sub-sections (i), 
3) or (4), whichever is applicable. 

(6) For the purposes of this section, the expression “ employ- 
ment” shall be deemed to include any period or periods during 
which an employee is— ee a 

(a) absent on. leave in terms of sub-section (1); 

(b) required to undergo training under the South African 
Defence Act, 1912; . : : 

(c) absent from work on the instructions of or at the request 
of his employer; ; Oo 

(d) absent. on sick leave in terms of section 8; - 
and shall be deemed to commencé on the date: on which the 
empoyee last became entitled to annual leave or the date of his 
engagement, whichever. is -the later. 

8. Stick LEAVE. 

An employer shall grant.to his employee: who. is absent from. 
‘work during the calendar yéar— 

(a) through sickness or accident not caused by. his. own: mis- 
conduct other than. an-accident compensable -under the 

' Workmen’s Compensation Act, 1941, 88 working - hours’ 
sick ledve-in the aggregate during any one calendar year 
of employment with him, and shal! pay to him not later 
than the second pay-day after his return to work in-respect 
of each hour thereof not less. than .one forty-fourth of - 
the weekly wage which he was receiving immediately before 
the commencement of such leave; provided" that the. em- 
ployer may require the production of a certificate signed. 
-by -a registered medical. practitioner in respect of. éach 
period of absence for which: payment. is claimed, . 

(b) through an accident compensable. under the Workmen’s 
Compensation Act, 1941, an amount equal to the difference 
between the compensation received for wages‘lost and the 
actual amount of his wages lost, provided that such amount 
shall not exceed the amount of sick. pay due to. such em- 
ployee in terms of sub-section (a) of this ‘section and that it 
may be offset against such sick pay. : , 

$, Pupiic. Hotipays AND SUNDAYS. 

(1) An employer shall grant leave on full pay to an employee, 
other than a Watchman, on New Year’s Day, Van Riebeeck’s 
Day, Good Friday, Easter Monday,.May Day (Ist May), Ascen- 

“sion Day, Union Day, Queen’s Birthday, Settler's Day, Kruger 
Day, Day of the Covenant, Christmas. Day and Boxing Day. 

(2) Payment for Work on Sundays and Public Holidays — 

Subject to the provisions of section 6 (8), whenever an employee 
other than a watchman works on a Sunday, or public holiday, 
his employer shall— 

(a) in respect of a Sunday, pay the employee not less than 
double the wage payable to him in respect. of the. period 
ordinarily worked by him on a weekday, ie. nine hours; 
provided that an employer may pay. an employee who 
works on a Sunday, one and a half times the weekly wage 
prescribed in section 4 (1) or section 4 (4) for an employee 
of his class divided -by 44 for each hour or part of an 
hour so worked, and grant him within seven days of such 
Sunday, one day’s leave and pay him in respect ‘thereof 
not less than the weekly wage prescribéd in section 4 (1) 
or. section. 4: (4) for an employee of his class divided by 

five; . . . 

(b) in respect of a public -holiday, pay. the employee his 
’ "ordinary wage in respect of the time worked, any part’ of 

an hour worked counting as.a completed hour, in addition 
to the pay due under sub-section (1) hereof: 

10. PROPORTION oR RATIO. 

An employer shall not employ— a 

(a) an unqualified factory clerical employee, despatch clerk, 
receiving clerk, storeman, grade I and grade If employee, 
unless he has in his employ a qualified factory’ clerical 
employee, despatch clerk, receiving clerk, storeman, grade 
Tand grade Hi employee respectively, and for each’ such 
qualified factory clerical employee, despatch clerk, -receiv- 
ing clerk, storeman, gradé I and grade IT. employee, ‘not 
mere than one unqualified factory clerical employee, 
despatch «clerk, receiving ‘clerk, storeman, grade. 1 and © 
‘grade Il employee may be employed by him:



GOVERNMENT GAZETTE EXTRAORDINARY, 25 SEPTEMBER 1953 B 
  

(d). meer as twee ongekwalifiseerde werknemers graad III en/of 

graad-IV in. sy diens neem nie, tensy hy drie gekwalifi- 

seerde werknemers graad III enjof graad IV in diens het 

nie en vir. elke drie gekwalifiseerde werknemers .graad 

{il en/of graad IV mag hy nie meer as twee ongekwa- 

lifiseerde werknemers graad ITI en/of graad IV in diens 

neem nie. Vir die toepassing van hierdie. subartikel moet 

werknemers graad TIL en IV as een groep werknemers 

gereken word; 

met dien verstande dat ’y ongekwalifiseerde werknemer wat in 

enigeen van die klasse wat genoem word, en wat ’n loon verdien 

wan minstens dié wat vir-’n gekwalifiseerde werknemer van: sy 

klas voorgeskryf is, vir dié toepassing van hierdie artikel as ’n 

gekwalifiseerde werknémer gereken kan word. 

11. STUKWERK. 

(1) ’n Werknemer wat vir enige tyd stukwerk verrig, moet 

die volle bedrag wat hy ooreenkomstig die stukwerklone verdien 

het, betaal word, onderworpe aan: subartikel (2), (3) en-(4) van 

hierdie artikel; met dien verstande, dat ‘afgesien. van die bedrag 

yerskuldig ‘vir -stukwerk wat verrig is, daardie werknemer ten 

opsigte van. daardie tydperk minstens die loon betaal moet word 

wat aan hom betaalbaar sou gewees het as hy gedurende daardie 

tydperk as °n tydwerker gewerk het. . 

(2) ’n Werkgewer mag nie stukwerk in sy inrigting invoer nie, 

tensy. hy sy werknemers-en die Raad minstens twee weke-tevore | 

kennis gee van sy voorneme om. dit in te voer. 

GB) ?n Werkgewer wie se werknemers stukwerk verrig, word 

nie toegelaat om die stukwerkstelsel af te skaf nie; tensy hy sy 

werknemers en die Raad-minstens twee weke tevore kennis. gee 

van sy. voorneme om dit te doen. . ; 

- (4) *n» Werkgewer moet op *n opvallende plek in sy. inrigting 

dic tarief van die stukwerkskale wat in. subartikel (1) voorgeskryf 

word vertoon hou-en mag daardie skale’ nie yerandeér nie tensy 

hy. sy Wwerknemers en die Raad minsiens twee weke téevore kennis 

gee van die voorgestelde verandering. , 

12. VRYSTELLINGS. 

_(1) Die Raad kan -na goeddtinke vrysielling van enigeen van 

die bepalings. van. hierdie “Ooreenkoms aan enige persoon verleen; 

met dien verstande dat geen -vrystelling yan ‘subartikel (2). van 

artikel 6 verleen word nie, tensy die werk deur ’n noodgeval 

genoodsaak word. , : a 

(2)-Die Raad moet ten opsigte van die persoon, aan wie. vity- 

stelling kragtens subartikel (1) van hierdie. artikel. verleen word, 

die Voorwaardes -vasstel waarop' daardie vrystelling verleen word 

en ook die tydperk waarvoor die vrystelling van krag moet wees, 

met dien verstande dat die Raad, na goeddunke, na een week 

skriftelike kennisgewing. aan die betrokke werkgewer en/ of werk- 

nemer, ’n vrystellingsertifikaat kan herroep, of die tydperk waar- 

voor die vrystelling verleen is; verstryk het of nie. | 

G) Die Sekrétaris van die Raad moet aan elke persoon aan wie 

yrystelling. kragtens hierdie. artikel verleen word, ’n  sertifikaat 

wat deur hom onderteken is, uitreik,.met.vermelding van— 

(a) die‘ naam van die betrokke. persoon voluit; 
(b) die bepalings van die Ooreenkoms waarvan vrystelling: ver- ~. 

leen .word; / 

{c) die veorwaardes soos vasgestel ooreenkomstig die bepalings 

van subartikel (2) van hierdie artikel, waarop dadrdie vry- 

stelling verleen word; : 

(d) die tydperk waarvoor die vrystelling van krag sal wees 

: 13, Loaporx. / 

() Elke werkgewer moet ’n logboek met duplikaatblaaie vir 

gebruik deur. elke motorvoertuigbestuurder. verstrek so ha as 

moontlik in die volgende vorm:— | 

: Daaglikse log. 

Naam van Werk gewer......licccecceeseeeeee eee rene eees Sipe veeeeaeee Fave eeees 

Naam van bestuurder.. 
Begintyd yan werk...... 
Stakingstyd van werk.......: 
Getal gewone ure gewerk... 
Getal oorttydure gewerk......... 
Btensuur van........ evan eees LVM /MM Leto 

Onkladrraking, ongevalle en/of ander vertragings.. 

  

    
    

    

Handtekening van Bestuurder. 

(2) Elke bestuurdér moet, nadat die logboek. wat in. subartikel 

1). voorgeskryf word, uitgereik is, die log ten opsigte van elke dag 

“se werk in duplikaat invul en moet binne 24 uur. na -die ‘voltooi- 

ing van dié dag’ se werk ‘waarop’ dit betrekking het ’n afskrif 

daarvan aan sy werkgewer. ges. 

(3) Elke werkgewer moet ’n yolledige afskrif van die daag- 

likse log: vir ’n’ tydperk van drie jaar na die datum waarop 

dit. ingeyul is, bewaar. 

14, BESKERMENDE KLERE, UNIFORMS EM OORPAKKE. 

(1) ’n Werkgewer moet aan elkeen van: sy werknemers ’n- stel 

. beskermende Kiere, jn goeie toestand, met inbegrip van ’n pet, 

‘vit elke vroulike werknemer kosteloos verskaf binne een week 

na die aanvang van sy diens, of, na gelang van die jongste 

datum, een maand ‘na di¢ inwerkingtrediag. vat: hierdie Ooreen- 

koms en moet daardie: beskermende klere vernuwe na gelang dit 

nodig is, maar nie meer as een Keer in elke 12 maande diens_ 

nie, onderworpe aan die bepalings. van subartikel (2) van. hierdie 

artikel. .’n Werknemer aan wie beskermende klere ooreenkom-   

(Bb) more than two. unqualified grade TH and/or grade’ TY. 

_ employées, unless he. employs three qualified gradé i 

and/or grade 1V¥ employeés and for each three qualified 

grade ill and/or grade IV employees, not.more than- two. 

unqualified grade 11] and/or grade IV eniployees may be 

employed by-him. For the pupose. of this sub-section, 

grade IH and grade TV employees shall be treated as one 

group of employees; : ‘ , 

provided that. an - unqualified. employee in any of the classes 

referred to who.is in receipt of a wage not less than that pre- 

scribed for qualified employees of his class may for. the purpose , 

of this section be deemed to bea qualified employee. 

11. PIECE-WORK. 

(1) An employee employed on piece-work for any. period shali 

be paid the full amount. earned by him’ under ‘the piece-work 

rates, subject to sub-section (2), (3) and: (4) of this section; 

provided that irrespective of the amount of -piece-work performed 

such employee shall in respect of such period be paid not. less 

than the wage which would have been payable to him -had he 

been employed. as a time worker during ‘such period. . 

(2) An employer shall not introduce piece-work’ on his estab- 

lishment unless he has given to his employees and. to the Council 

not less ‘than two weeks’ notice of his intention to-do so.” 

_(3) An employer whose employees are engaged on piece-work 

shali not be. permitted to discontinue . the piece-work - system - 

unless he has give. at least two week’s notice. to- his employees 

and to the Council of his intention to do so. ~ 

(4) An employer shall keep posted. up in a conspicuous place 

in his establishment a’ schedule. of the ‘piece-work rates referred 

to.in sub-section (1) and shall-not alter such rates unless: he: has 

given to -his employees and to the Council not less than two. 

weeks’ notice of the proposed alteration. oo. , 

12. EXEMPTIONS. 

(1) The Council in its discretion may’ grant to or in respect.of 

any person exemption from any. of the provisions. of \this Agre¢-. - 

ment; provided that no exemption “shall bé “granted from sub! 

section (2) of: section 6,.umless such work is necessitated by an . 

emergency. : : . co 

(2) The. Céuneil shall fix in respect of any person. granted 

exemption undér the’ provisions ‘of. sub-section. (1): of this section, 

the conditions subject to whith such exemption is granted. and the 

period during .which* such’ exeniption shall operate; provided 

that the Council may, if it-deems. fit; after one “week's: notice-if 

writing has been -givén.to the employer and/or employee con- 

cerned, withdraw. afiy ‘licence of exemption whether or not the 

petiod for which exemption was granted ‘has expired. 

(Gy The Secretary to the Council shall issue: to every person: 

granted. exeniption: in ~-atcordance with. the provisions of: this _ 

section a licence sigfted by. him “setting .out— . 

(@) the full. name of the person concerned; 2 

(b). the. provisions of the Agreement from” which  exeinption 
is. granted; ‘ . 

(c) the conditions. fixed’ in. accordance with the provisions of - 
sub-section (2). of this section subject to which such: 

exemption is granted; 

(d) the period during ‘which the exemption shall operate, 

13. Loc Boox. 

(1) Every employer shail provide a log ‘book’ with. duplicate 

folios for the. use of each: motor veliicle driver.‘as nearly as 

practicable in the following form :— Ot 

Daily Log. 

Name of the employer 
- Name of driver ......n...8. 
Time of starting work 
Time .of finishing work ... 
Number of ‘ordinary hours’ worked 0.0.0... eee 
Number of hours of overtime: worked ...... 
Meal hour from ...............0 a.m: /p.m..2.... 

Breakdowns, accidents and/or. other delays 

    

     

  

Signature of Driver. 

(2) Every | driver upen being provided with the log book’ 

referred to in sub-section (1) shall complete the log in duplicate 

in respect of each day’s work and shall within 24 hours‘of the 

completion of the day’s: work to which it relates, deliver a copy 

thereof to his employer. , : 

(3) Every employer shail retain a complete copy of the daily 

log fora period of three years subsequent ‘to. the date of. its 

completion. . : . ' 

14. Prorecrive CLOTHING, UNIFORMS AND OVERALLS. 

() An-employer shall supply. each of his: employees with a set 

of protective clothing:in good condition, including a cap for each 

female employee, free of chargé, within one week: of the com- 

mencement of -his employment.or within ‘one month’ from. the 

coming ‘into. operation of this, Agreement, whichever is the later. 

and shall ‘renew such protective clothing where necessary but’ 

not more than once during each 12 months ‘of employment, 

subject to sub-section ‘(2) of this section. An employee to whom 

43
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stig hierdie bepalings uitgereik. is,.moet verplig.word om daardie 
klere gedurende al die werkure te dra en hy moet verantwoor- 
delik gehou word vir die goeie toestand en was en stryk van die 
beskermende Klere;.. met dien verstande dat ’n werkgewer: sy 
beskermende klere kan was en-stryk en’’n werknemer se reg 

_om die beskermende ‘klere van die inrigting te verwyder, kan 
ontnéem; én voorts met dien verstande dat, wanneer beskermende 
kiere en toestelle kragtens die Fabriekswet verskaf moet word, 
‘die Werkgewer hulle kosteloos moet verskaf en in goeie toestand 

» hou. 

'(2y Al die beskermende klere wat kragtens hierdie artikel uit- 
gereik’ word, bly die werkgewer se eiendom en moet by. beéindi- 
ging van diéns deur die werknemer teruggegee word. Die werk- 
gewer moet. van sy werknemer die bedrag van een pond invorder 
as die werknemer. versuim’ om by beéindiging van sy diens sy 
beskerménde. klere terug te gee, en daardie bedrag is verhaalbaar 
deur.aftrekking van enige geld wat, aan die werknemer verskuldig 
3S. : : . 

15. DRANKE. 

’n: Werkgewer moet tweemaal per dag, gedurende die oggend- 
en middagpouses, tee of koffie (met suiker en’ melk) kosteloos 
Vir sy werknemers beskikbaar stel; met dien verstande dat werk- 
nemers -verplig: kan word om hul eie’ houers te verskaf. : 

16. VERBOD OP’ INDIENSNEMING VAN PERSONE ONDER 15 JAAR. 

_ a Werkgewer mag niemand onder 15 jaar in dieris neem nie. 

17. RAADSEONDS. 
Tn die. fonds van die Raad, wat berus by en beheer- word ‘deur 

die Raad; moet op. die volgende wyse voorsien. word:—_ 

(a)-Op die -eerste betaaldag, nadat hierdie: Ooreenkoms in 
me werking: tree,/en op elke daaropvolgende: betaaldag, moet 

elke werknemer wat op ’n -weeklikse. basis betaal word, 
5d. per: week,.en. elke. werknemer wat op ’n maandelikse 
basis ‘betaal. word, 1s. 10d. per maand bydra. 

(b) Die werkgewer moet 5d. per week” bydra to.v. -elkeen van 
sy: werknemers wat weekliks betaal word, en ts..10d. per | 
maandt.o.v. elkeen. van sy werknemers wat maandeliks 
betaal word. : 

_. (cy Die-werkgewer moet. bydraes t.o.v; sy weekliks en maande- 
: liks besoldigde.werknemers aftrek' en die bedrae binne twee 

weke na die einde .van die maand ,waarin die bedrae afge- 
trek .is, tesaam mét-sy eie bydrae,aan die Sekretaris van 
die Raad stuur. yk . 

18. CORGANISEER VAN WERKNEMERS. 

Elke werkgewet moet ’n beampte -van’ die vakvereniging. wat 
-behoorlik deur. die. vakvereniging gemagtig is, toelaat. om van 
-tyd tot, tyd: ’n afdeling van sy inrigting soos deur die. werkgewer 
/aangewys, gedurende die middagetensuur te besoek-met, die doel 
“om --vakverenigingsaké te behartig, mits minstens 24 -uur. kennis 
aan ‘die werkgewer gegee word van die voorneme om die voor- 
geskrewe afdeling van die inrigting te besoek; en voorts met dien 

'-verstande dat ’n verteenwoordiger. van die werkgewer by die 
besprekings -aanwesig -is, 

- 19, AGENTE. 

_, Die Raad kan een of meer bepaalde persone aanstel as agente 
-om. te help by die. toepassing van hierdie Ooreenkoms. 
werkgewer en elke: werknemer is- verplig.om-daardie agente toe 
te: Jaat. om“ sodanige navrae te doen.en boeke en/of ‘geskrifte 
te ondérsoek en. sulke’ persone te’ ondervra as wat. vir hierdie 
doel nodig mag. wees: : ‘ 

20. DIENSSERTIFIKATE EN VORMS VAN INDIENSNEMING. 
(1) Elke. werkgewer moet ’n dienssertifikaat. kosteloos aan elk- 

een. van ‘sy. werknemers. uitreik ‘wanneer. hy . die. werkgewer se 
diens verlaat. Sertifikate moet in die vorm van Aanhangsel’-C 
van hierdié Ooréenkoms wees. Alle sertifikate. wat. deur die 
“werkgewer. uitgereik word, moet in volgorde génommer en deur 
Gie. werkgewer of sy verteenwoordiger. onderteken wees; en hy 
‘moet ’n-afskrif van elke .sertifikaat. hou- 

(2) ’n Afskrif van elke sertifikaat ‘wat kragtens subartikel (1) 
' uitgereik word; moet binne sewe dae na die datum van uitreiking 
‘aan die Sekretaris van die Raad by -sy. geregistreerde adres 
gestuur word. 

*" 3) (ay "nr Werkgewer. moet. binne sewe dae na- indiensneming 
_ van ’n applikant om werk, die sollisitant verplig om. ’n. diensserti- 

“. fikaat. te toon wat ooreenkomstig die bepalings van subartikel 
(‘van hierdie artikel: is, of 'n graderingsertifikaat wat deur die 

Raad-uitgereik is, en. dit moet in die vorm van Aanhangsel B 
.van h’erdie Ooreenkoms wees.. 

“. (b) Die werkgewer . moet. uiters twee -weke nadat die ‘sollisi- 
tant begin werk het; daardie sertifikaat saam met ’n indiens- 
hemingsvorm wat in die vorm van’ Aanhangsel A van ‘hierdie 
_Qoreenkoms- moet wees, aan dié Sekretaris van die Raad stuur. 

~ (44 Wanaeer *n applikant om werk: nie in staat is om die 
sertifikaat ooreenkomstig. subartikel- (3) (a). van. hierdie artikel 
voor te-lé nie, mag-’n werkgewer die werknemer nie toélaat om 
mog langer te werk nie, tensy. hy. daardie applikant in aanwesig- 
-heid van ‘n geétuie *h verklaring van ondervinding’ in die vorm 

«van Aanhangsel D van-hierdie Ooreenkoms:.laat-onderteken het 
en ‘dit aan. dié-Sekretaris ‘van die Raad géstuur het saam met die 
-betrokke indiensnemingsvorm,’ soos’ voorgeskryf in subartikél G3) 
(b). van hierdie artikel. 4 ee 
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protective clothing has been issued in. terms hereof shall be 
required to wear such clothing during all working Hours, and 
shall be responsible for the. good condition and laundering of 
such protective clothing; provided that an employer may launder 
his protective clothing and withdraw the right of an employee 
to take protective clothing away from an establishment, and 
further provided that -were'in terms of the Factories Act, protective 
clothing and appliances must be provided, the employer shall 
provide and maintain same in good condition free of charge. 

(2) AH protective clothing issued in terms of this section. shall 
remain the property. of the employer and shall be returned. by 
the employee at the termination of his service. The employer 
shall collect from the employee the sum of one pound at the 
termination of his service in the event. of the employee not 
having returned his protective clothing, which sum shall be 
recoverable by way of setoff out of any moneys due to such 
‘employee. 

15. BEVERAGES. 

An employer shall make available, ‘free of charge, tea or coffee 
(with milk and sugar) twice daily to his employees during their 
morning and afternoon rest. intervals; provided that’ employees 

_may be required.to provide their own receptacles. 

16. PROHIBITION OF EMPLOYMENT OF ANY. PERSON UNDER THE AGB 
OF FIFTEEN YEARS. 

An employer shall not employ any person under the age of 
15 years. . : 

17, Council, Funps. 

The funds of the Council, which shall be vested in and 
administered by the Council, shall be provided in the following 
manner :— : ‘ 

(a) On the first pay-day, after this Agreement comes into’ opera- 
tion and on each pay-day thereafter, each employee who is 
paid:on a weekly basis shall contribute 5d. per week, and - 
each employee who is paid on a monthly basis shall. con- 
tribute 1s. 10d. per month. .- : 

(b) The employer shall contribute 5d. per week-in respect of 
each of his weekly paid employees and 1s. 10d. per month 
in respect of each of his monthly paid employeés. 

(c) The employer shall deduct contributions in respect of his 
weekly and monthly paid employees and -shall forward 

-them to the Secretary of the Council -within two.weeks after 
the end of the month. during which -the deductions fell 
due, together with his own. contribution. Lo . 

18. ORGANISATION OF EMPLOYEES. 

Every. employer: shall permit any official of the trade union; 
duly authorised by the trade union, to enter from time to time a 
section of his. establishment prescribed by the employer during the, 
dunch hour fot the purpose of carrying on trade’ union activities, 
provided that not less than 24 hours’ notice be given to ‘the 
employer of the intention to visit the prescribed section of the 
establishment and provided that any ‘representative of the 
employer’ may be present at such activities. oe 

19, AGENTS. . 

The Council may appoint. one or more specified persons. as 
agents to. assist it in giving effect to the terms of this Agreement. 
Tt shall be the duty of every employer and every employee to 
permit such agents to institute such inquiries and to examine such 
books and/or documents and to interrogate such persons.as may 
be necessary for this purpose. ’ : 

20. CERTIFICATE OF SERVICE AND ENGAGEMENT Forms. 

(1) Every employer shall issue a certificate of service free of 
charge to each of his employees at the time when he leaves such 
employer’s service. Certificates shall be in the form of Annexure 
C to this Agreernent. All certificates issued by the employer shall 
be numbered consecutively, signed by the employer or his repre- 
sentative and a copy of: each certificate shall be retained by him. 

(2) A copy of each certificate issued.in. terms of sub-section ‘(1) 
* shall be fordwarded to the Secretary of. the Council. .at, his 
registered address, within seven days of the date of issue. 

(3) (a) An employer, within seven. days of engaging any 
applicant for work, shall require such applicant to ‘produce ‘a 
certificate of service issued in accordance with the provisions of 
sub-section (1) of this section, or a certificate of grading issued 
by the Council, which shall be in the form of Annexure B to this 
Agreement. : Be 

(b) The employer shall forward to the Secretary of the Council 
such certificate with-an engagement form which shall be in the 
form of Annexure A-to this Agreement, not later than tvo weeks. 
after the applicant has commenced work, _ ; 

(4) Where an applicant for work is unable to produce a. certi- 
ficate in terms: of sub-section. (3) (a) of this ‘section, an employer 
shall. not permit such’ employee to continue, work unless he has 
caused such applicant to complete and sign, in ‘the. presence of a 
witness, a statement of experience in the'form of’ Annexure D to 
this Agreement, and: forward it to the Secretary of the Council, 
together with the relative engagement-form, as provided in- sub- 
section: (3} (b) of this section. ~* : . coy .
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21. BEEINDIGING VAN DIENSKONTRAK. 

(1) "a Werkgewer of sy werknemer, uitgesonderd .’n los werk- 

nemer, moet minstens een week kennis gee in die geval, van ’n 

werknemer wat weekliks besoldig word en een maand kennis in 

‘die geval van ’n werknemer wat maandeliks besoldig word, vir 

_ van kennisgewin'g waartoe ooreengekom Is. 

beéindiging van die .dienskontrak, of die werkgewer kan die 

dierskontrak sonder voorafgaande kennisgewing beétindig deur 

betaling van minstens— 

(a) in die geval van een week kennis, die weekloon plus lewens- - 

kostetoelae; . . 

(b) in die geval van een maand kennis, die maandioon plus 

lewenskostetoelae; 

wat die werknemer onmiddellik voor die datum van die beéindi- 

ging ontvang hei; met dien verstande dat dit onderstaande nie 

raak nie:— 

- .@ ’n Werkgewer of ’n werknemer se reg om die :dienskon- 

trak sonder voorafgaande kennisgewing te beéindig weens 

’n oorsaak wat wetlik as voldoende erken word; 

(ii) ’n skriftelike ooreenkoms tussen ’n werkgewer en werk- 

”". nemer wat voorsiening maak vir ’n tydperk van kennis- 

gewing van gelyke duur vir albei partye en vir nie minder 

as een week nie; . : 

die geldigheid’ van ’n skriftelike ooreenkoms wat voor- 

siening maak vir ’n proeftydperk van drie maande in. die 

geval -van werknemers wat maandeliks werk en van een 

(iid) 

- ‘week in die geval .van werknemers wat weekliks werk, 

en in hierdie geval kan die proeftydperk van diens met 
24 wur aan albei Kante beéindig word. 

(2) Wanneer *n ooreenkoms kragtens: paragrawe (ii) en (ii!) van 

subartikel (1) van hierdie artikel gesluit is, moet die besoldiging 

in plaas van kennisgewing in verhouding wees tot die tydperk 

"G) Die kennisgewing wat in subartikel (1) voorgeskryf word, 

mag nie met jaarlikse verlof of ‘siekteverlof saamval nie. Vir 

die toepassing van hierdie subartikel beteken siekteverlof twee 

weke, tensy die werknemer. binne daardie tydperk die werkgewer 

in kennis gestel het van sy siekte en ten opsigte van die tydperk 

van afwesigheid ’n doktersertifikaat voorgelé het, en in so ’n geval 

beteken siekteverlof ’n-tydperk van 15 weke van die aanvang van 
die werknemer se afwesigheid af. 

22, VOORBEHOUDSBEPALINGS. 

Behalwe vir die doel om die getalleverhoudings te bepaal, is 

hierdie Ooréenkoms slegs van toepassing op manlike werknemers 

wat °’n basiese loon van hoogstens £39 per maand verdien, en 

vroulike werknemers wat ’n basiese loon van hoogstens £30 per 

miaandverdien, maar met uitsondering van gesertifiseerde ver- 

pleegsters op die gesondheidspersoneel, en die fabrieksbestuur- 

personeel, . 
23. VERTONING VAN OOREENKOMS. 

Elke werkgewer moet ’n leesbare afskrif van hierdie Ooreen- 
koms ‘in albei amptelike tale, in die vorm soos voorgeskryf krag- 
tens die regulasies ingevolge die Wet, in sy inrigting vertoon hou 
op. ’n. plek wat maklik vir-sy werknemers toeganklik is.” . 
Namens die .partye hede die 12de dag van Augustus 1953 in. 

Kaapstad onderteken. : : / 
, : . R. A: DEARTH, 

Voorsitter van die Raad. 

: A. CALMEYER, 
Ondervoorsitter van die Raad. 

I. F. Roos, 
Sekretaris van die Raad. 

AANHANGSEL A. 
  

NYWERHEIDSRAAD VIR DIE SIGARET- EN TABAKNYWER- 
HEID (KAAP). 

a . Posbus 1536, 
. - . Kaapstad. 

INDIENSNEMINGSVORM. 

  

   Verw. No 

Naam. (voluit) 

Vroeér bekend as 

Adres. 

Geslag 

Géboortedatum 

Datum van diensaanvaarding. 
Werk 

  

  

  

Graad   

cee Per WEEK Pls nn LRT. 

  

Klokkaart No 

Totale vorige ondervinding . 

‘No. van dienssertifikaat wat deur die werknemer voorgelé is, of datum 

van verklaring van ondervind ing. aeeencnennmmnmmnnnnnntinnminannnennn ~ 

Naam van. fabriek : 

Dit ecmnnnnn nnn 

  

  

  

. , Handtekening van Werkgewer. 

Ler W BL.— Werkgewers moet hierdie vorm, tesaam met die betrokke 
dienssertifikaat of vérklaring vart ondervinding uiters 10 dae na die 
werknemer begin werk het, aan die Sekretaris van dic-Raad opstuur.   

21. TERMINATION OF CONTRACT OF EMPLOYMENT.. 

(1) An employer or his employee, other than a casual employes,. 
shall give not less than one week’s notice in the case of a weekly. 
employe, and -one .month’s.. notice in the case of a monthly 

employee of his intention to terminate .the contract of employ- 
ment or an employer may terminate the contract of employment 
without notice by paying not less than— 

(a) in the case of a period of notice of one week, the weekly: 
wage plus cost of living allowance; . 

(b) in the case of a period of notice of one month, the monthly | 
wage plus cost of living allowance; 

which the, employee was receiving immediately before the date 
of such termination; provided that this shall not affect— 

(i) the right of an employer or an employee. to. terminate. a- 
contract of employment without notice for any cause 
recognised by law as sufficient; ~ , ° 

any written, agreement between an_ employer and an 
employee which provides for a period of notice of ‘equal 
duration on both sides and for not less than one week; 

the validity ‘of any written agreement providing for a. 
probationary period of three months in the case of monthly 
employees and of one.week in the case of weekly employees 
during which probationary period the employment may be 
terminated upon 24 hours’ notice being given by either 
side. , 

Gi) 

_ Gi) 

(2) When. an agreement is entered into in terms of paragraphs 
(ii). and (iii) of sub-section (1) of this-section, the payment in heu 
of notice: shall be proportionate to the period of notice agreed 
upon. 

(3): The notice referred to‘in sub-section (J) shall not run con- 
currently with annual leave or sick leave. - For: the purpose of 
this sub-section, .sick leave shall mean a period of two weeks 
unless the employee has within. such period notified his employer 
that he is ill and produces -a doctor’s certificate in respect of the. 
period of absence in which case sick leave shall mean. a period of - 
fifteen weeks from the comencement of the employee’s.absence. | 

22. SAVINGS CLAUSE. 

Except for the purpose of ratio this Agrement shall apply only 
in respect of male employees earning not, more than a basic 
wage of £39 per month, and female employees earning not more 
than a basic wage of £30 per month, but excluding certificated 
nursing sisters on surgery staff, and factory. management staff, 

23. EXHIBITION OF AGREEMENT. 

Every employer shall keep a legible copy of this Agreement in 
both official languages, in the form prescribed in the regulations 
under the Act, exhibited in. his establishment, in a-place. readily 
accessible to his employees. 

Signed at Cape Town, on behalf of the parties, on this twelfth. 
day of August, 1953. , : ‘ ~ - 

: . / Rv Av DEARTH, 
Chairman. of the Council, 

. A. CALMEYER, . 
Vice-Chairman of the Council, 

To J. F. Roos, . ‘ 
4 ~ Secretary of the Council. 

ANNEXURE A. | ,. 

- INDUSTRIAL COUNCIL FOR THE CIGARETTE AND 
TOBACCO MANUFACTURING INDUSTRY (CAPE).: 

Reef. No cevnoinennennnenneninnetnsna P.O. Box 1536, 
. Cape Town, 

  

. ENGAGEMENT FORM. 

Full name.-. 

Formerly known as 

Addres. : 

Sex 

Date of birth . 

Date started duties pn a 

Occupation : 
Grade. . 

WA ye emen nnn per week DIS erence cola, 

Clock card No 

Total previous experience 

No. of certificate of sét'vice produced by employes or date of statement 

of experience . 
Name of factory... ‘ 

De ae oe , 

  

  

; Employer's Signature. 

PLease Nore.—Employers thust forward this form togethe: with 

the relative certificate of service or statement of. experience, to «the. 

Secretary of the Council not later than ten days after the employee 

has commenced work. , . 

* AS
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AANIANGSEL B. 

NYWERHEIDSRAAD VIR DIE SIGARET- EN TABAKNYWER-: 

  

  

HEID (KAAP). 

: . Posbus . 1536, 
Meneer, : -Kaapstad. 

GRAADSERTIFIKAAT. 
' Werknemer . : . 

Werk : 
Hiermee word die ontvangs erken van Indiensnemingsvorm No. | 

van :     
Volgens die: besonderhede daarin vervat. en die, stekotds ; van .die 

Raad, is die loon van die. werknemer korrek en sy volgende ‘verhoging 
is op verskuldig.   

Die uwe, 

  

. Sekretaris. 
Die: Firma . 
  

  

    
AANHANGSEL C, 

- NYWERHEIDSRAAD VIR DIE SIGARET- EN. TABAKNYWER- 
HEID (KAAP). 

Ver w. Non eenrenientninntnl _ Posbus 1536. 
_ Kaapstad. 

DIENSSERTIFIKAAT. 

‘Werknemer se Naam voluit : 

Vroeér bekend. as... = 

-Werknemer se ‘huisadres_... 

Klokkaart No 
‘Graad..... 

Jongste werk... 

_ Sedert’ (datum) 

* Loon ontvang op datum van 

| Ber, week/maand nimi 

Datum van jongste verhoging. 

‘Datum van indienstreding 

‘Datum van uitdienstreding 

  

  

  

  

  

  

  

Totale tydperk wat deur hierdie sertifikaat gedek word. nme anmnamenni FRE 
sonia amaande. 

Naam van fabriek 
  

  

Werkgewer’ se handtekening. 

Datum vari uitreiking tn ene ce — 

‘Employee 

- Occupation 

| Messrs. 

Ref. NOL seensntnnnenneneneneninn ene ve 

‘Employee’s full name 

‘Employee’s ‘house address 

| Clock Card No 

Last occupation 
since (date) 

ANNEXURE B, 

INDUSTRIAL COUNCIL FOR THE CIGARETTE ‘AND 
TOBACCO MANUFACTURING INDUSTRY (CAPE). 

P:O.. Box 1536, 
Cape Town. 

* GRADING CERTIFICATE. 

Dear Sirs, 

  

Receipt is. hereby acknowledged of Notice of Engagement Form 
No Dated 

According to the particulars contained thereon and the records’ 
of the Council, the wages of the employee are in order and his next 

increment would fall due on 

Yours faithfully, 

  

Secretary. 

  

  

  

ANNEXURE C. 

  

INDUSTRIAL COUNCIL FOR THE CIGARETTE. AND . 
TOBACCG MANUFACTURING INDUSTRY (CAPE). 

- P.O. Box: 1536, 
Cape Town. 

CERTIFICATE. OF SERVICE. 

  

Formerly knowh as. 

  

Grade 

  

lo, . -. 
* Wage received at time of leaving E.... per week / month 

plus... ae Seaniteninemennninanenee Ae ‘ola. per week /month, 
Date of last increase. . 
  

‘Date of entering ‘service. 

Date of leaving servite.::. . 
Total period. covered. by. this Certificate recmn:mommnemmenmnsiniuvinisnue oe 

  

  

  

months. years.. 

. Name Of factOry—ennnnsmmnnnnnnatitinerennn inten 

  

/ Employer’s signature. 

Date Of i880 neeeeemnnnsunnennnecnnnrnnnensuncenwnenannnnnasuns - 

  

* In die geval van _stukwerkers, vermeld asb. hul minimum tyd- 
skaalloon per week. 

Ler “Wev.-Hierdie - sertifikaat moet korrek’ ingevul en een afskrif 
aan die werknemer uitgereik en een afskrif aan die Sekretaris van die 
Raad gestuur word. 

AANHANGSEL D. 

'NYWERHEIDSRAAD VIR DIE SIGARET- EN. TABAKNYWER- 
HEID (KAAP). 

Verw. Nou. samen stim Posbus 1536, 
Kaapstad, 

-VERKLARING. “VAN ONDERVINDING. 
Let We.—Hierdie verklaring moet korrek ingevul word, Elke 

persoon wat bewus ’n vals verklaring afié of laat aflé, is skuldig aan 
*n oortreding en kan vervolg word kragtens artikel 73 van die Nywer- 
heid-versocningswet, 1937, 

Fk, mnr./mev./mej. (familienaam) 

Voormame sw 

Vroeér bekend as 

Huisadres : 

verklaar hierby dat CIC en nnnensizntie .oud is en die volgende ondervinding 
 - in die Sigaret- en Tabaknywerhe id het 

  

  

  

16°   
Ref. No... stn 

L Mr. /Mrs. /Miss (sutname)   
* In case of piece-workers -please state their time rate. minimum 

wage per. week. 

PLEASE Note. —This, certificate must be filled in accurately and. 
one copy given to the employee and one copy posted to the Secr etary 
of the Council. 

ANNEXURE D. 

  

INDUSTRIAL COUNCIL FOR THE CIGARETTE AND 
TOBACCO”. MANUFACTURING ‘INDUSTRY (CAPE). 

P.O. Box 1536, 
Cape Town. 

STATEMENT OF EXPERIENCE. 
Nore.—This statement must be- filled in accurately,’ ‘Any’ person 

who, knowlingly, makes or causes to. be made any false statement, 
shall be guilty of an offence and is liable-to prosecution in terms of 

Section 73 of the. Industrial Conciliation Act, 1937, 

  

Christian names 

Formerly known as 

of (house address) 

hereby state that PAM tee years of age and ‘have had the ° 

following experience in the Cigarette and Tobacco Manufacturing 
Industry. . 
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Tydperk van Lone. Period of Service. Wages. 

Naam var Werk. : Name of . ‘Cccupa- 

' fabriek. a to: By By Factory. ‘tion. | Whea 

Van. | Tot. indiens- | uitdiens- ‘From. |. .To. At Start. | y eaving, 
- treding. treding. : . : 

  

  

  

                      
  

  

Hierby verklaar ck, dat bostaande verklaring ma my beste wete 
waar en‘korrek is. 

Werknemer se handtekening arama se 

  Getuie 

‘Let Wei.—Hierdie verklaring, tesaam met die -indiensnemings- 
yorm ten opsigte van die werknemer, moet deur die werkgewer aan. 
die Sekretaris van die Raad gestuur word, 

  

% No. 2109.) . ~ {25 September 1953. 

WET OP FABRIEKE, MASS INERIE EN BOUWERK, 
1941. 

  

SIGARET- EN TABAKVERVAARDIGINGS- 
_NYWERHEID, KAAP. 

  

Ek, “BAREND JACOBUS SCHOEMAN, Minister van Arbeid,. 

handelende ingevolge subartikel (1) van artikel twee-en- 

twintig van die Wet op Fabrieke, Masjinerie en Bouwerk, 

1941, verklaar hierby dat die bepalings van die Ooreen- 

koms en kennisgewing in verband met die -Sigaret-. en. 

Tabakvervaardigingsnywerheid, bekendgemaak by Goe- 

wermentskennisgewing. No. 2108 van.25 September 1953 

vir dié persone. wie se werkure daarby geretl. word; nie 

minder gunstig is as die ooreenstemamende bepalings van 
die genoémde Wet nie. 

B. J. SCHOEMAN, 
Minister van Arbeid. | 

oy hereby declare that to. the best of my knowledge, the above 
statement is true and correct. 

  

PLEASE. NOTE.~-This statement must be forwarded by. the employer 
to the Secretary of thé Council together with the engagement form 
in respect of the employee. . 

  

oa No. 2109] | [2s September 1953. 

FACTORIES, MACHINERY | ‘AND BUILDING 
WORK ACT, 1941. 

CIGARETTE AND TOBACCO. MANUFACTURING 
‘INDUSTRY, CAPE. 

  

  

I, BaREND Taconus ScHOEMAN, Minister of: Labour, 
hereby, in terms ‘of sitb-section (1) of section twenty- two. 
of. the Factories, Machinery | and Building Work Act, 
1941, declare the provisions of the Agreement and: notice 

| relating to the Cigarette and Tobacco - Manufactuting 
Industry, ‘published under: Government .Notice ‘No, ‘2108. 
ofthe 25th September, 1953; to. be not less favourable 
to the persons whose Hours of work are regulated thereby 
than the relative provisions of thé said Act. — 7 

B. J. SCHOEMAN, 
Minister of Labour.:   

  

  

  

  

Falt gebonde in Kalfs'eerband, £1. 7s. 6d. per 

Wette van die Unie van. Suid-Afrika, 
GEOUTORISEERDE UNGAWE 

met Alfabetiese Inhoudsopgawe en Tabel van Weite, ens,, 

deur hierdie Wette Herroep en Gewysig 

VERKRYGBAAR BY DIE STAATSDRUKKER, 

1951 
  

eksemp'aar (Engels en Afrikaans in een deel} 

PRETORIA EN KAAPSTAD | 

  

  

  

  
‘Statutes ‘of the Union of South Africa, 

PUBLISHED BY AUTHORITY 

With Table of Alphabetical Contents and Tables of Laws, etc., 

Repealed and Amended by these Statutes 

_ -Half-bound in Law Gall, £1. 7s. 6d. per copy (English and: Afrikaans in one volume} 

OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN 

1951 
  

  
42
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ite werd !   

     
Slegs vir die moeite om, eenmaal per jaar 5). te pos, kry u 
vir 2 maande, elke maarid 

,, Die Vrou'en Haar Huis 
DIE MAANDBLAD. VIR DIE. SUID-AFRIKAANSE VROU 

Hierdie geillustreerde. maandblad van die Departement van. - 

reseppe, patrone, naaldwerk, ens. 

       
\ 

  

Bt . | 
STV UR 6}. AAN DIE STAATSDRUKKER, PRETORIA 

as ’h jaar se | 
intekengeld. op | ,, Die Vrou en Haar Huis”     

  
  

  
    

  _worth the trouble 

By posting 5/- once a year, you will: receive for i2 months, 
every month 

“The Woman and Her Home’ 
‘THE JOURNAL FOR THE : SOUTH AFRICAN HOUSEWIFE 

  
          

This illustrated monthly magazine, issued by the Department. of 
Agriculture, contains articles covering ali the aspects of the house- 

wife’ s interests — recipes, patterns, needlework, ete. 

SEND 5§/- TO THE GOVERNMENT PRINTER, PRETORIA 
a nous AX 
as’ a year’s h d 

subscription to = Fhe »~\Woman an Her Home’ 
‘ 

  1 

i 
        Die Staatsdrukker, Pretoria, , | The Government Printer, Pretoria. 
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