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DEPARTEMENT VAN ARBEID.

* No. 2110] _[25 September 1953,

NYWERHEID-VERSOENINGSWET, 1937.

' HOEDENYWERHEID, KAAP.

- Ek, BaReND JacOBUS ScHOEMAN, Minister van Arbeid,
. verklaar hierby— .

(@) kragtens subartikel (1) van- artikel agi-en-veertig
ven die . Nywerheid-versoeningswet, 1937, dat al
‘die bepalings van- die: Oorecenkoms wat in die

' Bylae hiertoe verskyn en op die Hoedenywerheid
betrekking het, vanaf die 1ste dag van Oktober
1953, en vir die tydperk wat op die 30ste dag van
September 1955 eindig, bindend is in die werk-
gewersorganisasic en , die :
genoemde Qoreenkoms aangegaan het en vir die
werkgewers en werknemers wat lede van daardie
organisasie -of daardie vereniging is;

{b) kragtens subartikel (2) van artikel dgr-en-veerrig :

van genoemde Wet, dat die bepalings in klousules
1, 3 tot en met 19, 22 en 23 van genoemde Oor-

eenkoms vervat ‘vanaf die Iste dag van Oktober | .

1953, en vir die tydperk vanaf die 30ste dag van
September 1955 eindig, bindend is vir die ander
werkgewers en werknemers betrokke by of in
diens "in genoemde nywerheid in die magistraats-
distrik Die Kaap; en :

() kragtens subartikel (4) van artikel agt-en-veertig
van genoemde Wet, dat die bepalings in klousules
1, 3 tot en met 9. 22 en 23 van genoemde Cor-
eenkoms vervat; vanaf die Iste dag van Oktober
11953 en vir di¢ tydperk wat op die 30ste dag van
‘September 1955 eindig, in die. magistraatsdistrik
Die Kaap mutatis mutandis van toepassing is ten
... opsigte van persone in: genoemde nywerheid, wat
~ mnie by die woordomskrywing van die uitdrukking
- ,, werknemer ” vervat -in “artikel een van die
~genoemde Wet, ingestuit is nie. -

ok B. J. SCHOEMAN,
= _ : e Minister van Arbeid.

A—1074T

vakvereniging ~ wat.

The following Government Notices are ‘published for
general information: — KR ey 4 '

DEPARTMENT OF LABOUR.
% No. 2110.] : _ [25 Seplembcf- 1953,
INDUSTRIAL CONCILIATION ACT, 1937 = -

—_—

MILLINERY INDUSTRY, CAPE.

I, BAREND JacoBus: SCHOEMAN,: Minister of Labour, do
hereby— : 5 b i h .

(@) in terms of sub-section (1) of section forty-eight
of the Industrial Conciliation Act, 1937, declare
that all’ the provisions of the Agreement which -
appears in- the Schedule hereto and which- relates
to the Millinery Industry, shall be’ binding from
the ‘1st day of October, 1953, and for the period
ending the 30th day of September, 1855, upon

~ the employers” organization and the trade union
which entered into the said agreement and  upon
the employers and employees who are members
of that -organization or that trade union; i

(b) in terms of sub-section (2) of section forry-eight
of  the said Act, declare that: the. provisions .
contained in clauses 1, 3 to 19 (inclusive), 22 and
23 of the said Agreement, shall be binding from -

. the 1st day of October, 1953, and for the period -
ending the 30th day of September, 1955, upon the
other employers -and employees engaged or
employed in the said industry in the Magisterial

" District of The Cape; and s

(¢) in terms of sub-section (4) of section forty-eight
of the said “Act. declare that in the Magisterial

" District of The Cape and from the Ist day of

October, 1953, and for the period ending the 30th

day of September, 1955, the provisions contained

in clauses 1,3 to 19 (inclusive), 22 and 23 of the
said Agreement shall mutatis mutandis apply in
respect of such persons in the said industry as
are not included in the definition of the expression
“employee ”, contained in section one of th
said Act. . . R

B. J. SCHOEMAN,
Minister of_ Labour.
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BYLAE,

- NYWERHEIDSRAAD VIR DIE HOEDENYWERHEID
(KAAP),

OOREENKOMS

ingevolge. die bepa{mgs van die Nywerheld-verwemngswei 1937,

aanaegaaa tussen die
_ MlHiﬂEI’Y Assocmt;on, Cape

(hisronder .. die werkgewers® of , die werkgewersorganisasic”

genoem), aan die een kant, en die

. Garment Workers’ Union of the Cape Peninsula
_{hieronder ,, die werknemera of ,, die vakvereniging_” genoem),
aan die ander kant;
wat die pdrtye is by die Nywerheidsraad vir die Hoedenywerheld
{Kaap).

1. T()EPASSING VAN OOREENKOMS.

Dic bepalings van hierdie Ooreenkoms moet in -die magistraats-
distrik die Kaap nagekom word .deur alle werkgewers wat- lede

van die werkgewersorganisasic is en wat die hoedenywerheid
ultocfeu en, deur alle werknemers wat lede van die vakvcremgmg :
ia- e’ in. daardie nywerheid ‘werksaam-is-en vir wie ‘minimum
‘lone in hierdie Ooreenkoms voorgcskryf word, miet dien verstande -

dat dit nie op klerklike werknemers van toepassmg is nie.

2. GELDIGHEIDSDUUR VAN OOREENKOMS

Hlefdl" Ooree"lkoms tree in werkmg op 'n datum wat deur die
Mmlster van Arbeid" ooreenkomstig “subartiiel (1) van artikel

gt-en-veertig van die. Wet vasgestel word én bly van krag vir
n tydperk van twee: ]aar of vir 'n tydperk wat hy bepaal.

3. WOORDDMSKRYWING

(l) Alle mtdrukkmgs wat in- hierdic Ocreenkoms gcbes:g en
wat in die Wet omskryf word, het- dieselfde bctekems as in
daa{d:e Wet.

By-’n verwysing na n wet is ook elke wymgmg van ddaldm
wet inbegrepe en {ensy die teendeel blyk, sluit woorde wat die
manlike geslag’ ‘aandui- ook vrouens in; -voorts, tensy dit str;dlg
met die’ samehang is, beteken—

& Wet”, die Nywerhmd«versoemmswet

i blokker ™,
. EKand of met o maspen fatsoeneer;

. klerklike werknemer »,-’n werknemer in diens vir skryfwerk
tikwerk of enige: ander soortklerklike werk en dit. sluit ’n
kasswr 'n telefonis, 'n magasynmeester en n versendings-
klerk in; .

,» Raad ”, die Nywerheidsraad. vir die _Hoedenywerheid {Kaap}
‘wat mgevolgc die Wet : geregistreer’ is;

» inrigting ”, 'n plek waarin ehige: bedrywigheid in verband met
die hoedenywerhe1d verrig word;:

. ondcrvmdmg -met -betrekking  tot 'n . werknemer ultgeson-
derd 'n arbelder motarvoertulgbestuurder, dee!tydse motor-

i veartmgbestuurder en/of wag, die totale’ dienstyd of dienstye

--.:van 'n werknemer in énige afdeling van. die l—loedenywerheld
in. enige hoedanigheid “behalwe di¢- ‘van arbeider,” motor-
voer‘tuigbestuurdcr deeltydse motorvoertmgbestuurder en/of
wag en-word in . elke ‘dienskontrdk as onafgebroke beskou
van die tydstip waarop die werknemer by sy werkgewer in

diens tree tot die tydstip Waarop daardie " diens " begindig
word:. '\iet dien verstande dat as’’'n- werknemer ses weke of
langer ‘in 'n Kwartaal in diens was, dit vir die berekening

+ yan sy ondervmdmg beskou word dat hy in da.ardte kwartaal

. vir dertien weke in diens was; ‘en as hy in 'n kwartaa] vir

., minder as ses weke in diens  was, dit vir die berekening van
sy cmdervmdmg beskou moet word dat hy glad nie in daardie
Kwar taal in diens was nie;

,uurioon ” dle weekloon gedml deur 424,

,»atbeidér ”, *n werknemer wat cen of mesr van die onder-
genoemde werksaamhede verrig:—

{a) Persele, werktuie of ander artikels skoonmaak;

{b) voertuie laai en/of aflaai:

(¢} goedere dra, verplaas of stapel;

{d) vuurmaak of vure aan die brand hou, of vuilgoed of
as verwyder;

A{e) briewe, boodskappe of ander artikels te voet, per fiets
of in 'n aangedrewe voertuig aflewer;

(f) tee of soortgelyke dranke maak;

(g) pakette oop- of toemaak;

en slmt 'n’ verglanser en/of poleerder im;

woortyd”, alle tyd: wat bo die getal ure voorgeskryf in sub-
artikel (1) van ‘artikel 8, gewerk word; .

pr maspenweiker ", 'n werknemer wat' enige werksaamheid met
n naalmas_uen vemg,

» hoedemakeér”, ’n  werknemer uitgesonderd ’n  opmaker,
blokker of arbeld@r wat dames- ‘en/of meisieshoede maak;

,,hnedemaker, gekwahﬁseer” ‘n hoedemaker met minstens vyf
jaar ondervinding;

» hoedemaker, ongekwalifiscer,”
vyf jaar onderwndmg, .

» hoedenywerheid ® of -, nywerheid ”, die nywerheid waarin
werkgewers en werknemers ge'lssoswr is by die maak, fafsoe-

. neer, blok, opmaak en/of modelleer, hetsy heeltemal of

: gedee]tehk van_ vroue-- of melsmshoede en dit sluit in die
_verandering en/of heelmaak daarvan behalwe herstelwerk
wai nodig is by die verkoop van 'n hoed in 'n winkel;

1937;

'n hoedemaker met minder as

(hereinafter called “

n wcrknemer wat onbewerkte matenaai met die

SCHEDULE.

INDUSTRIAL COUNCIL F%%gE"MILLINERY INDUSTRY

AGREEMENT

m accordgmcc Wlfh the prows'ons of the Industnai Conciliation
Act, 1937, made and entered into by and between the
Millinery Association (Cape) _
‘the employers™ or “employers’ organisa-
tion ™), of the one part, and the - -
Garment Workers’ Union of the Cape Peninsula

(hereinafter called * the employees * or “ the trade union ™), of the
other part, :

- being the parties to the Industrial Council for - the Millinery

Induostry (Cape).

1. SCOPE OF APPLICATION OF AGREEMENT.

The terms of this Agreement: shall be observed in the Mag:sterial
District of The Cape by all employers who are members of the
employers’ .organisation and are engaged in the Millinery Industry,

-and by all employees who are members of the Trade Union and

are employed in that Industry, and for whom minimum wages are
prescribed in this Agrement; provided that they shall not apply
to clerical employees. Bl R~ S

. 2. PERIOD OF OPERATION OF AGREEMENT.

This Agreement shall come into operation on such- date as may
be specified by the Minister of Labour in terms of sub-section (f)
of section forty-eight of the Act and shall remain in force for a
Fenod of two years, or for such period as may be determmed by
im ;

3. DEFIN]T]ONS

(1) Any ‘terms used ‘in this Agrcemcnt which aré deﬁned i

| the Act shall-have the same meaning as in that Act.

A reference to an Act shall include any amendment of such
Act; and, unless the contrary intention appears, words importing
the masculine gender shall include females; further, un]ess incon-

“sistent with the context: —

* Act” means the Industrial Conciliation ‘Act, 1937; ;
* blocker " means-an employee engaged in the processing of the
raw materials into shapcs either by hand or machme, )
“clerical employee ™ means an employee who is engaged in
writing, typing or any other form of clerical work and
includes a cashier, a tclephone operator, a storeman and a
despatch clerk;
“Council ™ means the Industrnl Council for the Millinery
Indusiry (Cape) registered in terms of the Act;
* establishment ” means any. place in whlch any c;pcranon in
connecnon w1th the Mllhnery Industry is carried on;
“experience - means, in relation to an -emplovee other than
labourer, motor vehicle driver, part-timé motor vehicle driver
and/or watchman, the total perlod or periods of employ-
ment of an employee in any branch .of the Millinery Indus!r}'
in_any capacity other than that of a labourer; motor. vehiclz
driver, part-time motor vehicle driver and/or watchman anid
shall be deemed in each contract of service to have been con-
tinuous from the time -the emp}oyee enters his employer’s
service until the time such -service is terminated; provided
that if any ‘employee has-been in employment for six weeks
or more in-any quarter,” he shall, for the purpose of com-
puling his experience, be deemed to have been in employmeat
for a pcr:od of. thlrteen weeks in that quarter and. if he has
been in employment in any quarter for less than six weeks,
he shall, for the purgose of computing hls experience, be
deemed not. to have been empToyed at. all in that guarter;
“ hourly’ wage ” means the weekly wage divided by 424;
“labourer ™ means an employee engaged in one or more of
the following’ operations ;- 2
(a) Cleamng premises, utensils or other articles;
(#) loading and/or unloading. vehicles;
(c) carrying, moving or stacking goods;
(d) ma};mg and/or maintaining fires or removing refuse or
ashes;
{¢) delivering .or conveymg letters, messages of other
articles on foot or by means of a bicycle or propelled
- vehicle; :
(f) making tea or similar beverages;
{g) opening and;‘or closing “packages;
and sha]i include’ 2’ sheener and jor polisher; §
“ overtime ” means all time worked in excess of’ the number of
hours prescribed in sub-section (1) of section 8;
- “ machinist 7 means an employee who performs any operation
by sewmg machine;
“ milliner ™ means an employee other than a trimmer, blocker
or labourer who ls engaged in the makmg of ladies” and/or
girls’ hats; :
“ milliner, qualrﬁed means a milliner who has had not less
than :ﬁve years’ expenence.
mil!mqr, :..nquahﬁed means a mllmer who has had less Ehan
five years’ exper;ence :
“ Millinery Industry ™ “Industry ” means the mduslr in
which employers and employces are associated in.the making,
shaping, blocking, trimming and/or modelling, either whoily or
in aart of ladies’ or girls’ hats and includes the alieration
and/or -repair thereof, except alteration done incidentally to
the sale of a hatin a shop; ;
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,emotorvoertmgbestuurder , 'n werknemer in diens om ’n
motorvoertuig te bestuur en vir die. toepassmg van_hierdie
wourdbepalmg sluit ,,'n motorvoertuig bestuur ” alle bestuur-
tye in asook enige Lyd deur die bestuurder bestee aan werk
iv.m. die voertuig of die vrag en alle tye waarin dit van
hom vereis word om -op sy pos te wees, gereed om te bcstuu.r,
deeltydse motorvoertuigbestuurder ”, 'n werknemer in diens
om 'n motorvoertuig vir hoogsiens ‘drie uur altesaam op 'n
dag te bestuur-en vir die toepassing van hierdie woord-
bepalmg sluit *,,’n motorvoertuig bestuur ® alle bestaurtye
in asook tyd deur die bestuurder bestee terwyl hy vir die
voertuig verantwoordelik is of op werk iv.m. dle voertuig
of die vrag is;

. houer ?, die persoon in algemene bestuur van en koniro}e
oor die werkwinkel en as daar twee of meer sulke persone
ig, is al daardie persone inbegrepe,

4 w.rpakker » 'n werknemer wat goedére vir vervoer of aflewe-
ring vcrpak

Stukwerk ®, elke stelsel, behalwe taakwerk, waarby die
besoldiging ' bereken word ‘volgens hoeveelheid of omvang
van ‘werk  verrig;

- prcmlc ”, sonder om die gewone betekenis van die woord in
n enkel opsig te beperk, elke vcrgoedmg vin watter aard
ook, wat vir die opleiding van 'n werknemer gegee word;

4 kwartaal 7, die driemaandelikse tydperke wat op die eerste
dag van Februarie, Mei, Augustus en November begin; .

» korityd V', "n tydelike vermindering van ’n werkoemer se getal
werkure tot minder as 424 uur. in 'n week as gevolg van die
vereistes van die besigheid, soos ‘n tekorf aan grondstowwe,
of bestellings, of die vereistes van voorraadopname;

» taakwerk. ™, 'n b{:paalde hoeveelheid hoede of dele van hoede

- wat ‘ingevolge n opdrag van die werkgewer of sy verteen-

: wmrdlger aan ‘n werknemer deur daardie werkncmer bmne
ki bepaalde tyd gemaak  moet word;
epmakel 'n werknemer wat uitsluitlik ‘hoede wat reeds
geblok, bedraad of gefatsoeneer is, opmaak; vir die doel-
eindes van hierdie woordbepaling; beteken ,, opmazk * die
aanbrmg van voering, rek, linte, blomme en slulermateriaal
volgens ’n voorgeskrewe. model’

"5 Opmaak ”, die aanwendmg van voering, rek, lmie blomme en
slmermatenaal volgens 'n gegewe model;

»-opmaker, blokker, masjienwerker of - verpakker gekwalifi-

~ seer,” 'n opmaker, blokker, masjienwerker of verpakker met
minstens 24 jaar ondervinding;

» opmaker, -blokker, naaimasjienwerker of verpakker, ongekwa-
lifiseer,” n opmaker blokker, masjienwerker of verpakker
mc{, mmder as 2% jaar ervaring;

,,wag ’, 'n werknemer in diens om persele, gebouc of ander
eiendom te -bewaak;’

»Werkwinkel ”, elke perseel waarin een of meer werkneme:s
werksaamhede in verband met die Hoedenywerhe:d verrig;
€2) By die mde!mg van 'n, werknemer vir die toepassing van
hierdie Qoreenkoms word dit beskou dat hy behoort tot daardie
klas waarin hy uitshuitlik of hoofsaaklik ‘werksaam is. :

4. LONE EN LEWENSEOSTETOELAES.

(l} Onderworpe aan die bepalings. van hlerdle artikel en arnke[s
6, 7,18 en 19-van hierdie Qoreenkoms, mag. geen lose en lewens-
.,.kostetoclaes teen laer skale as die ondérstaande dewr “n werk- -
gewer betaal of deur *n werknemer aangenéem word nig:—

Loon, - P?‘Kw?ﬁ'c Totaal,

e Basn . . = o . £ s.d. £ s d. £ s.d
Heoedemaker, gekwalifiseer. .. .. VR S wo e I ottt teeereneieaneeenea. 4 2 0 2 4 0 6 6 0
Heoedemaker, ongckwahﬁseer gedurende dle— _ ' ' I :

Eerste dertien weke ondervinding. .. .. Fin:mmmmmin e e n o g ey S i e 1 6 O 14-0 2 00
Tweede dertien weke ondervinding. ... . = . O I S S N SO 1 90 - 149 2 39
Derde dertien weke ONAervINAING. . ... vvuvuununeeianersnesssoesissnsnssaninessessssnnsns 112 6 ‘180 210 6
Vierde dertien weke ondervinding. . ... I —— E—— S B T R R | 3 S 18 3 213 6
Vyfde'dertien weke ondervinding.. ... ...eveennneennn. S SRS it e vese 119 3 190 218-3
Sesde dertien weke ondervinding. ......veernnnnn. e 230 116 346
Bevende detien weke Ondervinding.. oo ve s ciimitissinisar sipdes savh b be iR T as b 250 126 376
Agstedemenwekeondprvmdmg”u....................;.; .............................. 290 I 36 3126
Negende derfien weke ondervinding...... i e S e e s A e e i 214 0 159 3199
Tiende dertien weke ondervinding....... Vet P S i e 7219 6 1 86 4 80
Elfde dertien weke ondervinding........ - - SN Y S sravavans 310 110 6 411 6
Twaalfde dertien weke-ondervinding. .. S S 346 1136 417.6
Dertiende dertien weke ondervinding, .. .o.vueirnevnseennnns 36 3 113 3- 419 6
Veertiende dertiende wekeondervmdmg 3 83 116 3 54 6
Vyftiende dertien weke ondervinding. . . ..... A e 310 0 116 6 56 6
Sestiende dertiende weke ondervinding. .. ..voueeeiiesnecens 333 119 3 512 6
Sewentiende dertien wekeonclcrvmdmg,.., ....... R - 3150 1196 514 6
.. Agtiende dertien weke ondervinding. .. ... . S P R . iossrerigren 3 18 8= 2.0 0 - 316 6
Negentiende dertien weke ondl:rvmdmg i e R B e S e e e e E bRy 4 0 0 22 3 6 2 3
Twintigste dertien weke ondervinding. . .... A R R B R B n S e b e A 4 ¢ 3 240 643
LD T 4 AR S - 4 2 0 2 40 6 6 0.
Blokker,manhk,gekwailﬁseer..._..._....‘...... ..................... R A N R 311 6 116 9 58 3
- Blokker, manlik, ongekwalifiseer gedurende d]e— - s
Eerstedcruenwekeondcwmdmg ......... AT R A R R B G I 9 0 ¥ 9.2 3-9
Tweede dertien weke ondervinding. ... ..vvvesvrevrrarevessosensennsesasinascnasesneseans 112 6 18 0 2106
Perde dertien weke ondervinding. . . ... e SR W i S e e vave. ¥ 153 18 3 213 6
Vlcrdec[ertlenwekeondénmdmg.‘........-..-'....;- ............ 1193 - 190 218 3
Vyfde dertien weke ondervinding.. ... vuveeniuivneivnernrranensnnnnearirencnss 230 116 346
Sesde dertien weke ondervinding: . ... .vvveeierererrrenrareenss ' 2960 1 26 311 6
‘Sewende dertien weke ondcrwndmg ........... L - 2140 1059 319°9
 Agpste dertien weke ondervinding.. .. .. v.vineenciaiiirarieaaaiaaas 219 6 1 8.6 "4 80
. Negendederﬂenwekeondervmdm;, L R R T 3L 0 1106 411 6
Tiende dertien weke ondervinding......... Eeta b 363 113 3 419°6
IRBAINRLLL S 554 S0 il nibiem s rpitn S b i A e e s ; 311 6 1169 5 83
Vroulike b!okker en manhke en. vrouhkc opmaker, masirenwrker en verpakker, gekwahﬁseer...... 3 50 113 9 418 9.;.:
i.

“ motor vehicle driver” means an employee engaged in drwmg
i a motor vehicle and for the purpose of this definition * driving
a ‘motor vehicle™ includes all periods. of driving and any
time spent by the driver on work connected with the’ vehicle
or the load and all- periods during which he is obliged’ to
remain at his post in readmess to drive;
* part-time. motor vehicle driver ” means an_employee. engaged
‘in driving. a ‘motor ‘vehicle for not- more than three hours in
the aggregate on any. day and fcr the purpose of this defini-
tion.* driving a motor vehicle * inctudes all periods of driving
and any time spent by the driver ‘while in charge of the
vehicle or on work conneeted with- the vehicle or the load;
““occupier ** means the person having the general- management
and control of the workshop.and, if there are two or more
such persons dncludes all such persc'ns i
“ packer ” means an'employee who is engaged in packmg geods
for tramsport or delivery; -
“ piece-work ” means any system other than task-work by whlch
aemuneranon is calculated by quantrty or output or Work
one;
* premium ” means, without. in any way I:mltm the 0rdmary
meaning of the term any censideration ‘of whatever nature
given m return._for the training of an employee; 3 .
**quarter 7 means the thrée monthly periods commencing-on the
first-of February, May, August and November;

“ short-time * means a temporary reduction of the ﬂumbcr of
working hours of any employee below 424 hours in any week
by teason of the exigencies of the business, such as shortage
of matenal or orders or the:necessities of stock -taking;

* task-work ™ means. the settm% by an employer or his represen-
tative to ‘any employee of a definite number of hats or
portions of hats to be made by such employee in a speCIﬁed
tlmc
“ trimmer ” means an employee en% aged- e'(cluswely in the -
application of trimming to a ready blocked wired and shaped
‘hat; for the purpose of this definition;
“trimming” shali mean ‘the. application .of hmng, elastie,
ribbon, flowers and veiling ‘according to a given model;
* trimmer, or blocker, or: machinist, or packer; quahﬁeﬂ » meang.
a trimmer orf- blor:ker or- rﬁachmnst or. paf;ker who has had
'not less than . two and one-half: years* experience;
tnmmer, or blocker, or machinist,” or- packer, unquahﬁed
means a. trimmer or-blocker .or’ mac{nmlst or “packer who has
had ‘less than two and-one-half years’ experienge;
‘ watchman ” means. an empleyee engaged in guardmg premlses,
-buildings. or 'other property; -
“ workshop” .means any premises in which one or more
employees -are employed: in. the . operatwns in the Mlllmery
Industry

2) In ciasmfymg an employce for the purpeses of this Agree-
_tment, he shall be. deemed to be in that class in which he is
wholly or mainly engaged.

4. WAGES AND COST OF LIVING ALLOWANCES.

- {1} Subject to the provistons of this section and sectlons 6, 7,
18 and 19 of this Agreement, no emtployer shallpay “and no
employee shall accept wages and cost o

lower than the following:—

living allowance at rates
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Vmuhke bukker en manlike en wouluke opmaker, masjienwerker en \’erpﬂkkef, ongekwalifiseer F90% . LKT. TO@L :
gedurende die-— £8d £sd £sd
_"Eerstedemenwekeondenqndmg........-....-..-..- ..... TR e cetsawevse . 1. 1670 40 200
. Tweede dertien weke ondervindin Liiuiech : 1990 4°9:- 2. .39
- Derde dertien weke ondervinding. . .......... 112 6 18 0 210 6
Vierde dertien weke ondervmdmg.... ........... L1573 18 3 213 6
Vyfde dertien weke ondervinding... 119 3 19 0 218 3
Seske dertien weke ondervinding........iu.0.. L R D e P R T R e () | 116 3 446
-Sewende dertien weke ondervinding.........oceiiiaiiiiaa.. s Veartiw daweeeite . 20 3000 1 26 3 76
X Agste dertien weke ondervinding........ R R e s rerengve, 20 8 1 36 312 6
s Ncgendederuenwekeondervmdmg......................'.....'...........'.-....-...;..... 2140 159 319 9
Tlendedertlenwe.ceoudervmdmg A e P N R R e S an A vease 219 6 1 8 6 4 8 0
Daarna......... R e A e aredebareneseierarinateiaraaeriioencirenaisneneas 3 5 0 113 9 - 418977
Motorvoerwlgbestumder.., ............... B R AT s e e T shwirvesinsseney 13 3 2166 8 9.9
Dbeltydsemotarvoertu:gbcstuurder e e Serdaredeisisdiiiiieieeeiee. 3 100 110 06 411 6
Arbeider— ; . ; : .
(i). Onder 21 jaar.......... A, S 15000 R S R R e conan 1-9°0 4 9 2 3 9
(1i) leaaroudenouer..-...._.._.............'_.,.......o........,.....f...........-....... 2.4 0 119 3589
Wag .............................. b . e W PR L SIS . S | o . 1 86. 48 3
Alle werknemers nie: elders hlerbo genoem nig— : y S
(i) Onder 21 jaar............... e e T S e e S 113 0 17 9 21 9
(ii) 21}aaroudenouer.....'....,..-..'.....'....L...............,., S e e 210 6 I 229 -3412-9
_'n Werkgewer kan nie ’n- vrouhke weeknemer. verplig ef toelaat-om blakwerk met."n- mas_]ten te: vemg nie.
‘Wage, . Pcero EV;&{C. Total.
NN e 3y e ; g o de L Egde SEisi s
ot IVIIIITOT AT ¢ v anin i sod v v s wwies vaioigios 3ased v s a b a6 a8 Do 6 e W b B G e veiene 4 2 0. 2.4 06 6 0,
-""Mllmcr, unqualified dumg the—" . A E : i ) e w5
: First thirteen weeks of experience..... dug e se ez I= 600 14 0 2 0.0
Second thirtéen weeks ofexpenence ' 1 90 4.9 2,39
‘Third thirteen weeks of experience. ..... 112 6 18 0 210 6 -
' Fourth thirteen weeks of expenence 115 3 18 3 213 6
Fifth thirteen weeks of experience. .. yitie. s wraenmiy X 19 3 190 218 3 .
Sixth thirteen weeks of experience. ... .. bt £ = N . RO - AR R Shime Rcn e 230 11 6 3 4 6
- Seventh thirteen Weeks Of eXPerienCe. i v i ue.vuiveresnsnesesenesnsnsnenersssesarasennsase 2 5 0 1 26 37 6 :
* Eighth thirteen weeks of eXPerience. . ..v. i viviiusvncasssorrionssvnoninennsnas S PR el A | 136 312 6
. Ninth thirtesn’ weeksofexperlence....-.‘...-..._..............,...‘. o aveersse, 214 01 59 319 9
- ; Tenth thirteeh weeks of experience. .i......vvieuvsn.s sy Syegea Sindiesiseias ieisvs. 219 6.1 8 6 4 8 0
Eleventh thirteen weeks ofexpenence...;,. ..... B e e e sy eeee 310 0110 60 -411.6
Twe!fththlrlecnWeeksofexpenence“..............-........,..-.'..._;.....‘;........' ....... 3 4 6 113 07 417 6
" Thirteenth thirteen weeks of eXPErience. .. . ..u.uuereeiveriicicinneatiaboreennnsasseasan. 3 6 3 113-3 4i9.6
Fourtcemhthtrteenwecksofexpenence. PN - RSN I e o ST - L 3. 8.3 116 3 5 46
Fifteenth thirteen weeks of experience. . . 3100 116 6 5 6 6.
g " Sixteenth thirteen weeks of experience. . L R R S T TR SRR 1 1 S (e (5 512 6.
Sewenteenlhthlrteenmeksofexpenenoe SR R S R e S 119 6 514 6
" Eightéenth thirteen weeks of experience......... : 316 6. 2 00 516 6.
i Nineteentli thirteen weeks of experience.. ... .. 4.:0.0. 2 2.3. 6 2 3,
Twentieth lhlf’[’ﬁon weeks of expenencc 4 0 3. 2 40 6 4.3.
e Théreafter. ., ... oL R ; 4.2°0 2 4.0  .6.6 0.
Bﬂocxer,male,quahﬁed SN - AN it 6 1169 58 3.
Blocker, male, unquahﬁed durlng'ihe—- _ I
First thirteen weeks of experience. . T e e S G ) [ 1 .14 9 2 39
.Secondthmeenweeksofexpenence S rrerserassesiiaareensraiaseassaasieiaaiasaas. 112 60 18 0 210 6
+Third thirteen weeks of experience. . 1153 18 3. 213.6
-'-Founh:hlneenweeksofexpenence B PR R MNP St & < S L) I I T o
_.-'FlfththrrteenWeksofexpenence..._............._..... . 2_ 3.0 11 6 3 4.6
7 Sixth thirteen Weeks . of experenee. ;oo i vwema o oriws is v vee sl vossniie s 2 A3 0 F45 i ‘311 6
Seventh thirteen weeksofexpenence.._.- ........... R e e vees 2140 1-5.9 319 9
Elghththmeenweeksofexpcrlence”....,......'................... S 219 6 1 86 480
. Ninth thirteen weeks of ekperience. . R R e e R B R 3 1-0 110 6 411 6
: Tenththlrteenweeksofexpenence......................‘.,....... ; 36 3 113 3 419 6.
THErCater: . o sl s s o e P el B Y e i e e b 311 6 116 9 5 8 3"
. 'Female blocker and male and female trimmer, machinist and packer, qual;ﬁed ........ 3590 113 9. 418 9
Female blocker aud ‘male and female trimmer, machinist and packer, unquahﬁed dunng the—« 3 =
: First thirteen weeks OF €XPerionce. . .« +vvvvve s s ssssesensnnesnns PRI AN R ) 14 0 200
Scoondthlrtcenmksofexpenence . ...... 1 9 9 14 9 23 9
- 'I'hrrdthlrteenweeksofexpcnence...-.....“ Wl e e e wabpe sl TR 6 18 0 210 6
- Fourth thirteen weeks of experience......ouvvueveeiina. . ...... -1 15 3 18"3 . 213 6.
~ Fifth thirteen weeks of eXperience....u.veeseraeiuain.. VEisa e v iedanaiaiataeedied 1903 00 19 00 2908 3
.. Sixth thirtéen weeksofexperaence.....a....;.'.-.- ..... A S I cievennen. 2 30000 B .T-60 234 6
Seventh thirteen weeks of experience. . ... I TN, K N S - I e 1 2 6 376
Eighth thirteen weeks:of experience, .... D - N BN T e T 1 3 6 312 6
- Ninth thirteen weeks of experience............ A 214 0 1 59 319 9
& Tenththlrteenweeksofexperlence ..... S AR e A R G R T . 2196 1 86 480
P Thereafter........ T PP P P S N ¢ N 5 K S S S A B
- Motor Vehicle driver.....\....... SR e e siEn b A i 313.3 216 .6 8.9 9.
' Part- Umemotorvehlcledrwcr 7 PRSP OT e R STR E  ( 1'10 6 4116
Labouv:er—- be e ; ; : _ :
() UnderiheageonIycars‘.;,................. ......... A T R, R 1.9 0 o o R SRR e T T3
i~ (ii) Oftheageoleandover._;.."..........................-.....;_......_...-,.....,.,. 240 11:9--3:'5 9.
=Watcl1man ..... SR D T P PP G PP PR L T 1 8 4 8 3 .
: .Ail employeas not elsewherc spemﬁcd abov&-— . : ) ; 3 bk
e (i) Under the age of 21 years..... SRS e T T TP N ol | 179 210 9 -
: (ii} Of the age of 21 years and over...-.._._.... ............... cpangbveisisiees 25 A0 0n 'L 208 - 5209
Anemployersha!l not reqmrc orperm:tafema!eemployec to do blockmg by ma.chme. st e w Z T e R S PRI

so40
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. *n, Werkgewer kan:nie ’n vroulike wefknem&r verplig of toe-
laat om blokwerk met ‘n masjien te verrig nie. ;

(2) Ondetworpe . aan - subartikel: (8) van hierdie artikel, moet
- dit vir die doel van vasstelling van die loon wat aan 'n werknemer
ingevolge subartikel (1) van hierdie artikel betaal moet word,
. beskou word dat hy in diens is in die werksaamheid waarin hy
uitsluitlik of hoofsaaklik werksaam- is.

(3) Benewens die lone wat voorgeskryf word in subartikel (1)
van hierdie artikel, moet 'n werkgewer aan elkeen van sy werk-
nemers vir wie 'n loon voorgeskryf word, 'n lewenskostetoelae
betaal’ van minstens die bedrag wat in die genoemde subartikel
aangefoon word, of na gelang van die grootste, die toelae wat
. ooteenkomstig Oorlogsmaatregl No. 43 van 1942, soos van tyd
tot tyd gewysig, betaalbaar is met dien verstande dat as ’n werk-
nemér ‘n loon ontvang wat hoér is as die loon wat vir hom
voorgeskryf is, die surplus nie van die lewenskostetoelae. afgetrek
moet word nie, maar dat die toelae bo en behalwe die surplus
betaal moet word en voorts; met dien verstande dat 'n werkgewer
wat by die inwerkingtreding van hierdiec Qoreenkoms aan enigeen
van sy werknemers 'n hoér lewenskostetoelae as dié in hierdie
artikel voorgeskryf, betaal het, moet voortgaan met daardie werk-
nemer of werknemers sodanige hoér toelae of toelaes te betaal

(4 Geen aftrekkings mag van die lewenskostetoelae wat inge-
volge subartikels (1) en (3) van hierdie artikel betaalbaar is, gemaak
word nie; met dien verstande dat as 'n aftrekking van die loon
kragtens hierdie QOoreenkoms gemaak Kan word weens 'n werk-

- nemer se versuim om die voorwaardes van sy dienskontrak na.te

kom, ’n ooreenkomstig pro rata bedrag

‘toelae afgetrek kan word, . : .
(5) Niks in hierdie Qoreenkoms kan die loonskaal van 'n werk-

van die lewenskoste-

- memer . in die nywerheid wat te eniger tyd voor of na die datum i

waarop hierdic Qoreenkoms in werking. tree 'n ho€r loon as teen
die minimum skaal soos in hierdie artikel vasgestel, betaal is of
betaal’ kan word, en die werknemer is geregtig tot, en moet 'n
loon steeds aan hom betaal 'word teen ’n 'skaal wat nie laer as
di¢ hoér skaal is nie, asof die hoér skaal die minimum skaal ten
opsigte van ‘daardie Werknemer is. ; . ;

Hierdie bepaling is ook van toepassing ingeval die werknemer

daarna ‘werk by 'n ander werkgewer kry. _ o
(6) Vir die’ bereking van die minimum loon waarop 'n’ onge-
kwalifiseerde werknemer geregtig sal wees op grond van die duur

van sy ondervinding, is verhogings, ondanks enigiets strydigs -in

hierdie Qoreenkoms, betaalbaar elke kwartaal wat volg op die
voltooiing - van .die dienstydperk wat: sodanige werknemer op,
sodanige: verhoging geregtig maak; met dien verstande dat die
 minimum loon waarop die werknemer in elke kwartaal geregtig
is, -gebaseer moet word op sy ondervinding soos bereken aan. die
einde van dic voorgaande kwartaal. :
(7) Differensiéle loon—n Werkgewer wat van 'n lid van een
klas van sy werknemers vereis of hom toelaat om vir langer as
. een uur, hetsy bo en behalwe, of in plaas van sy eie werk, 'n ander
klas werk fe verrig waarvoor 'n ‘hoér loon in subartikel (1) voor-
geskryf word, moet: daardie werknemer ten opsigte van die hele

. dag waarop hy sulke.werk  verrig, ‘teen’ die hoér; skaal van |

‘besoldiging ‘betaal; met dien verstande dat as die enigste verskil
tussen klasse ooreenkomstig subattikel (1) op ondervinding, geslag
of ‘ouderdom berus, dic bepalings van hierdie artikel nie van toe-
passing is nie. ) : .

5. TAAKWERK EN STUKWERK.

(1) Taalwerk is verbode en werknemers wat verplig word om 'n
gegewe aantal. produksie-eenhede: te lewer, moet onder. die stuk-’
werkstelsel geplaas word, soos in hierdie artikel bepaal. -

- (2) In inrigtings waar werknemers stukwerk doen, moet die
werkgewer op 'n opvallende plek wat maklik deur sy werknemers
bereik kan word, 'n staat opplak en opgeplak hou waarin die
stukwerkskale wat van tyd tot tyd van krag is, uiteengesit word,
en hierdie stukwerkskale mag nie in werking tree voordat hulle
"deur die Raad goedgekeur is nie. Die staat moet ter plaatse
deur die verteenwoordiger van. die Raad geteken word, en die
gkale .daarin bepaal, mag nie sonder die .toestemming van die
Razad verminder word nie. . : o . i
(3 'n Werknemer ‘op. stukwerk' moet die volle bedrag wat hy
kragtens die .stukwerkskale verdien, betaal word; met dien
verstande egter dat onderworpe aan die bepalings van artikels 6
en 7, geen werknemer minder in 'n week betaal mag word as die

minimum loon en’ lewenskostetoelae wadrtoe hy ingevolge artikel
4 van hierdie Qoreenkoms. geregtiz sou geword het as hy in
diens as ’'n tydwerker was nie. - N .
; ‘6. KORTTYD.
(1) Indien die voorneme bestaan om korttyd in enige week in te
woer. moet 'n kennisgewing met vermelding van daardie feit en
die datum waarop dit in werking sal tree, op ’n opvallende plek
in die ‘inrigting vertoon werd en wel voor 2 nm. op die dag voor
die datum wat-in die kennisgewing genoem word.
i2) Indien korttyd in ‘ninrigting ingevoer word, moet 'n werk-
nemer wat hom op enige dag by die inrigting aanmeld vir werk,
vir ten minste die oggendwerktydperk op .daardie dag te werk
gestel word, of in plaas daarvan loon betaal word, tensy hy voor
daardie dag in kennis gestel is dat sy dienste op daardie dag nie -

nodig sal wees nie. ;
(3) Indien korttyd in ‘n-inrigting gewerk word, moet die werk

betrokke afdelings of dcparten'_leme verdeel word.

80 eweredig - moontlik tussen--die . werknemers it .elk- van " die |

An employer shall not require .or permit a female ‘employee
to do blocking by machine. o

(2) Subject to the provisions of sub-section (8) of this seciiom
for the purpose of ascerfaining the wage payable to an employee
in terms of sub-section (1) of this section, he shall be deemed
to be engaged in the occupation in which he is whoily or mainly
engaged. . SO : .

(3) In addition to the wages prescribed in sub-section (I} of
this section, an employer shall pay to each of his employees for
whom a wage is prescribed a cost of living allowance amounting
to not less than the amount shown in the said sub-section or the
allowance payable in terms of War Measure No. 43 of 1942, as
amended from time to time, or any allowance subsequently
prescribed by regulation or otherwise in substitution therefor,
whichever is the greater; provided that where an empolyee is in
receipt of 4 wage in excess of the wage prescribed for him, such
excess shall not be offset against the cost of living aliowance
payable but shall be added to the prescribed wage to determine
the allowance payable; and provided further, that any. employer
who, on the date this Agreement comes into operation paid to
any of his employees a cost of living allowance higher than that
prescribed in-this section, shall continue fo pay such employee or
employees, such higher allowance or allowances. s

@) No deduction shall be made 'fro'm_ the cost of living allow-
ance payable in terms of sub-sections (1) and (3) of this section,
provided that where a deduction from wages is permissible in

terms of this Agreement in respect of any failure of any employee "

to fulfil the terms of his contract of employment; a corresponding
pro rata deduction may be made from the cost of living allow~
ance. : :

(5} Nothing in this Agreement shall operate to reduce the wage
rates of an employee in the Industry, who, at any time prior te
or subsequent to the date his Agreement comes into operation,
was or may be paid wages at-a rate higher than the minimum
rate provided in this section, and such employee 'shall continue
to be paid and be entitled to receive wages at a raie not- lower
than such higher rate as if such higher rate were the minimum

rate in respect of that employee.

This provision shall also apply in the event of the erﬁp!oye‘g
subsequently obtaining employment with another employer. -

(6) For the purposes of computing the minimum wage which
any unqualified employee will become entitled to by reason of the
length of his experience, notwithstanding anything to' the contrary .
contained in this Agreement, increases shall become:payable each .

-quarter following the completion of the period of eémployment

entitling such -employee to such increases, provided minimum
wages to which such employee is entitled .in any. quarter shall be
based upon his experience computed at the end of the preceding

quarter. - T ) &

(7) Differential Wage—An employer who requires or. permits
a member of one class of his employees to perform for longer
than. one hour, either in addition to his own work or_in substitu~
tion therefor work of another class for which a higher. wage is
prescribed in sub-section (1) shall pay such employee at the higher

‘rate of remuneration in- respect of the whole day on which he

performs - such work; provided that where the sole difference
between classes is in terms of: sub-section (1) based on sxperience,
sex or age, the provisions of this section shall not apply.

5. TASK-WORK AND PIECE-WORK.

(1) Task-work is prohibitéd and employees - who are required to
produce a given number of units of production shall be placed.
under the _'plece-work system as provided for is this section.

_(2) Where employees are engaged on piece-work in any estabe
lishment, the emplover shall: post up and keep posted up in a

conspicuous place, readily accessible to his employees, a statement

setting out the piece-work rates in operation from time to time,

and such piece-work rates shall not be put into operation until

they have been approved by the Council. Such statement shail -
be signed in situ by the Agent of the Council, and the rates .
Epeciﬁq{:l thereon shall not be reduced without the consent of the

Couricil, : )

' (3) An employee on piece-work shall be paid the full amount
earned by him under the piece-work rates; provided however, that,
subject to the provisions of sections 6 and 7, no emplovee shall be
paid less, in any week, than the minimum wage and ‘cost-of livin
allowance, to which he would have been entitled in terms o
section 4 of this Agreement, had he been employed as a time-
worker. B e A e 2 2
' 6. SHORT-TIME. L

(1) When it is intended to introduce short-time in any one week,
a motice stating the fact that, and the date from which, it is so
intended, shall be prominently displayed in the establiskment con-
cerned no later than 2 p.m. on the day before the date mentioned’
in the notice. =i B :

{2) Where short-time has been introduced in any establisiment,
an employee who attends at the establishment on any day. shall,
unless he has prior to such day received notice that his services '
will not be required on such day, be employed for at least the
morning work period for such. day or be paid wages in lien

| thereof. :

(3) Where short-time is being worked in- ah:y establishment the

“work: shall =be “distributed “as  evenly: as possible. amongst” the
employees in each of the sections or depariments concerned. = -

s
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7. BETALING VAN BESOLDIGING,

‘{1) Onderworpe aan die bepalings van subartikel (5) van artikel
I4 van hierdie Coreenkoms, moet lone en ander bedrae wat aan
’n werknemer verskuldig is, weekliks en binne vyftien minute na-
-dat *n werknemer vir die dag sy werk gestaak het, op Vrydag in
kontant betaal word; met dien verstande dat— - ;

(@) ‘n werknemer op sy versoek die loon en ander bedrae aan

-hom verskuldig. maandeliks en binne vyftien minute nadat
hy vir daardie dag die werk gestaak het, op die laaste dag
" van die maand _Ee_ta‘al kan word, of as die laaste dag
van die maand op n Sondag of op 'n openbare vakansiedag
.of op ’n Saterdag val, dan na gelang van die geval op die

laaste werkdag voor dié Sondag of openbare vakansiedag

of Saterdag;

(b} as 'n werknemer se diens nie op die gewone weeklikse, of,
na gelang van die geval, maandelikse betaaldag van die
betrokke inrigting begindig word nie, moet alle bedrae wat
aan hom verskuldig is, onmiddellik by sodanige beéindiging
aan hom betaal word; ; :

(c) as 'n weekliks betaalde werknemer nié verpliz word om

2 op 'n Vrydag; of in die geval van ’n maandelikse betaalde
werknemer, op die 'laaste dag van die maand te werk
nie, of as 'n werknemer kortiyd werk, moet betalings krag-

-téns hierdie subartikel binne vyftien minute nadat die werk-
nemer sy werk vir die week, of, na gelang van die geval,
vir-die maand eindig, betaal word. '

{2) As werk in ’n inrigting verrig word deur werknemers wat in

foeg of spanne georganiseer is, moet die werkgewer in wie se
inrigting die werk verrig word, of sy verteenwdordiger, elke werk-
_pemer sy verdienste uitbetaal. :
~ (3) Geen aftrekkings van enige dard mag van die bedrae wat
- aan 'n werknemer verskuldig is, gemaak word nie; met dien ver-
stande -dat— i ! ' '

(@) as 'n werknemer, van werk afwesig is, vir die tyd wat ver-

loor is n pro rata bedrag afgetrek word; )

{5 as korttyd ingevoer is, die werknemer vir dic tyd wat hy

- werklik gewerk het, betaal kan word; i

(c) onderworpe aan artikel 11 van hierdie Goreenkoms, as die
werkgewer sy Inrigling gedurende die maande Desember
enjof Januvarie sluit vir die vakansiereses, die werkgewer
nic _verpliz is om loon vir die tyd’ wat verloor word, te
betaal nie;: :

{d) met die -skriftelike toestemming van  die werknemer, die

© werkgewer bedrae Kan aftrek vir versekerings- of pensioen-

fondse, of vir bydraes aan die fonds van die vak-vereni-
ging of vir kontantvoorskotte wat deur sy werkgewer aan
die werknemer gegee is; . ;

‘{¢) bydraes aan- die Raadsfonds ooreenkomstig artikel 19 van

* hierdie Qoreenkoms afgetrek moet word. -

{fy as weens stopsetting van masjinerie daar geen werk vir 'n

© werknemer beskikbaar is nie, die werkgewer slegs vir tyd
wat .bo twee uur verloor is aftrekking van daardie werk-
nemer se loont kan maak; . :

{g) elke bedrag wat ‘n werkgewer ingevolge 'n wet, ordonnansie .

of regsgeding verplig was om ten’ behoewe’ van die werk-
nemer. te betaal, afgetrek kan word. : )

8. WERKURE.

(1) Gesn werkgewer kan van 'n werknemer vereis of hom
toelaat— . .

{7) om meer as 42} uur, met uitsondering van etensonder-

. brekings; per week te werk nie; S _.

(b) om meer as 8% uur, met uitsondering van -eiensonder-
brekings, per: dag te werk nie; ) -

{c) om vir langer as ’n.ononderbroke tydperk van wvyf uur

- sonder 'n_ononderbroke’ tussenpoos van ‘minstens een uur

‘te werk pie: Met dien verstande dat dit vir die doeleindes

van hierdie paragraaf beskou word dat werktydperke wat

deur 'n tussenpoos van minder as een uvur onderbreek

" word, ‘ononderbroke is; ]
{d) as sy 'n vrou is, om tussen 6 nm. en 7.30 vm: te werk nie.
{2)'n Ruspoos van minstens tien minute waarin geen werk

verrig mag word nie. moet aan elke wérknemer so na as moontlik -

aan die middel van elke oggend- en middagwerktydperk toegestaan
- word en daardie ruspoos moet-as tyd wat gewerk is, beskou ‘word.
Gerei en kooKwater om tee te maak, moet deur die werkgewer
 yerskaf word en aan die begin van elke ruspeos en ook van die
middagete van Maandag tot en met Vrydag beskikbaar gestel
word. i ) ) ; E T _

-+ {3) Vir dic toepassing van paragraaf (a) van subartikel (1) van
hierdie artikel, moet dit beskou word dat 'n werknemer wat nie
op 'n vakansiedag wat in subartikel (3) (@) van artikel 10 genoem
word, geweérk het nie, sy gemiddelde gewone werkure op daardie
dag gewerk het. o ; ;
E: 9. OoRTYD.

1) Ondanks. die bepalings van paragrawe (a) en (b) van sub-
“artikel (1) van -artikel 8, kan 'n werﬁgewer van 'n werknemer
“wereis of hom toelaat om in 'n week 'n totale tydperk van oor-
“tyd te werk vdan hoogstens— g

{a) tien uur; of e

(b3 ’n. getal ure (wat meer as tien mag wees) wat deur die

: Raad vasgestel is in ’n skrftelike kennisgewing aan die

‘werkgewer en waarin die werknemer, of die klas werk-
nemers, op wie die kennisgewing van teepassing is, bepaal

- word en ook die tydperk waarveor en die voorwaardes

 waarop dit geldig is, vermeld word; - i

7. PAYMENT OF REMUNERATION.

(1) Bubject to the provisions of sub-section (5) of section 14 of -
this Agreement, wages and other amounts due to an employee shall
be paid in cash weekly and not later than fifteen minutes after an
employee finishes work for the day on Fridays; provided that—

{a) an_employee may, at his request, be paid the wages and
other amounts due to him monthly not later than fifteen
minntes after he has finished work for the dav on the last
day of the month, or if the last day of the month falls on
a Sunday, or on a public holiday, or on a Saturday on the
last working day preceding such Sunday or public holiday
or Saturday as the case may -be; :

(b) where an employee's services do not terminate on the
ordinary weekly or monthly pay day, as the case may be,
of the establishment, any amounts due to him shall be paid
immediately on such termination; :

(c) wher a weekly paid employee is not required to work on
Triday or in the case of a monthly paid employee on the
last day of the month, or when an employee is working
short-time, payment in terms of this sub-section shall be
made not later than fifteen minutes after the employea
finishes work for the week or month as the case may be.

(2) Where in any establishment work is performed by employecs
organised in sets of teams, each employee shall be paid his earn-
ings by the employer in whose establishment the work is per-.
formed, or by his representative,

(3) No deductions of any description shall be made from
amounts due to an employee, provided that— o

(@) where an employee is absent from work a pro rata amouii
for the actual time lost may be deducted;

(b) where short-time has been introduced the employees may
be paid for actual time worked;

(c) subject to the provisions of section 11 of this Agreement
where an employer. closes his establishment during the
menths of * December and/or January, due to holiday

_ recess, the employer shall not be obliged to pay wages for
* time lost; @

(d) with, the written consent of the employee deductioris may be
made by an employer for insurance or pension funds or
for contributions to the funds of the tradé union or for
cash advanced to the employee by his employer; .

(e) contributions to. Council funds shali be deducted in ferms

of section 19 of this Agreement; -

(f) if, owing to the stoppage of machinery no work is availabla
. for an employee, deductions may ‘be made by the emnloyer
from the wages of such employee only for the time lost

.in excess of two hours; *

{g) any amount paid by an emi)ioyer compelled by ahy Taw,
ordinance or legal process to make payment on behalf of
an employee may be deducted.”. - | . L '

8. Hours or WoRk.

(1) Ne émployer shall Tequire or permit an employee—

(a) to work for more than.forty-two- and one-half hours,
excluding meal times in any oae week; e

(b) to. work for more than eight and one-half hours, exclu-
ding meal iime on any ome day,

(¢) to work f.r a continuous perjod of more than five hours -
without an interrupled. interval of at least ome hour
provided that for the prposes of this paragraph périods
of work interrupted by an.interval of less than one hour
shall be deemed to be continuous;

(d) who is.a female to work between 6 p.m. and 7.30 am.’

(2) A vest interval of not less than ten minutes, during which
no work shall be performed, shall be allowed to each employes
at ‘as nearly as practicable the middle of each morning and -
afternoon work-periods, and such intervals shall’ be régarded
as timé worked. Utensils and boiling water for making tea shail

-be provided by the employer and be made available for the

employees at the commencement of cach rest interval. and also
at lunch t.ime every day from. Monday to Friday inclusive:

(3) For purposes of paragraph (a) sub-section (1) of 'this
section, an employee who does not work on any holiday referrad
to in sub-section (3) (@) of section 10, shall be deemed to havae
worked his average ordinary working hours on. that dav.

9, OVERTIME. . ' ~ _

(1) Notwithstanding the provisions of paragraphs (g) and (b}
of sub-section (1) of section 8, an employer may require or
permit an employee to work overtime for a total period nast

_exceeding in any one week— ;

(a) ten hours; or :

{b) 2 number of hours (which may exceed ten) fixed by the
Council. by notice in writing to the employer, specifying
the employée, or the class of emplayee-in respect of whom
the notice is applicable, and the -period for which and
the conditions under which it shall be valid. -
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met dien verstande dat geen werkgewer van 'n vrouiike werknemer
kan vereis of haar toelaat om oortyd soos volg te werk nie—
(&) meer as twee uur per dag;
{b) op meer as drie agtereenvolgende dae;
‘{c) op meer as sestig dae per jaar;
{d) op enige dag na voltooiing van haar gewone werkure meer

‘as een uur, tensy hy—

(i) daardie werknemer voor.die middaguur daarvan in ken-
nis gestel het; of :

(i} daardie werknemer van ’n toereikende ete voorsien het
voordat sy met oortyd moet begin; _

(iii} daardie werknemer betyds 'n voorgeskrewe toelae van
minstens cen sjieling en ses pennies betaal het om die
werknemer in staat te stel‘om ‘n ete te nuttig voordat
die oortyd moet begin, ~ _

{2) n Werkgewer moet aan ‘n werknemer in sy diens vir alle
oortyd wat deur daardie werknemer gewerk - word, besoidiging
betaal teen minstens 1% maal sy gewone skaal van besoldiging.

{3) Van geen werknemer kan vereis word om sonder sy toe-

stemiming oortyd te werk nie. :

{4y Geen werknemer mag Weens Sy weicring om cortyd te
werk, ontslaan of in sy ‘werk benadeel word nie. '

10. BESOLDIGING VIR SATERDAE, SONDAE EN OPENBARE
' VAKANSIEDAE. v

(1) Werk op Saterdag.—Geen werk mag sonder die toestemming

van die Raad op 'n Saterdag gedoen word nie en tyd op ’'n
Saterdag gewerk, moet as oortyd beskou word en daarvoor moet
ooreenkomstig subartikel (2) van artikel 9 besoldig word..

(2) Werk op Sondag—Geen werk mag sonder die toestemming
van die. Raad op ’'n Sondag gedoen word nie en ingeval ’n
werknemer verplig of toegelaat word om op ’'n Sondag te
werk, moet sy werkgewer of— '

f{a} di% werknemer minstens 17 maal sy gewone uurloon betaal,
& .

(b} die werknemer minstens 1} maal sy gewone uurloon ten
opsigte van elke uur op die Sondag gewerk, betaal, en
hom binne sewe daec van dié Sondag een werkdag, d.ws.
‘n ander dag as Satedag of Sondag as 'n vakansiedag
toestaan en
se loon betaal; met dien verstande dat vir die toepassing
van hterdie artikel, ’'n stukwerker minstens die ekwivalente
bedrag betaal moet word waartoe hy geregtig sou gewees
het as hy as 'n.tydwerker in diens was.

(3) Openbare vakansiedae: (@) Besoldigde openbare vakansie-
-dae—n Werknemer is geregtiz tot verlof met volle besoldiging
en lewenskostetoelae ten ospigie van ondergenoemde openbare
vakansiedae en ingeval hy verplig is of toegelaat word om op
enigeen vam di¢ vakansiedae te werk, moet hy,-benewens sy
_gewone loon en lewenskostetoelae ten opsigte van die vakansie-
dag, slegs lone teen gewone tyd ten opsigte van die ure aldus

gewerk, betaal word: Goeie-Vrydag, Paasmaandag, Hemelvaarts- |

dag, Geloftedag, Uniedag,
Nuwejaarsdag,

(b} Onbesoldigde openbare vakansiedae.—Ingeval 'n  werk-
nemer gelas word om hom nie vir werk op enigeen van onder-
genoemde openbare vakansiedae aan te meld nie: Van Riebeek-
dag, Setlaarsdag, Krugerdag en Tweede Kersdag, moet die
gewone lewenskosietoelae vir daardie dag aan die werknemer
betaal word ten opsigte van di¢ dag maar met dien verstande
dat, as hy sy werknemers minstens vier-en-twintig uur voor die
gewone begintyd deur middel van ’'n kennisgewing op "n opval-

Koninginsverjaarsdag, Kersdag en

lende plek in sy inrigling meegedeel het dat hulle nie verplig |

sal word om op so ’n vakansiedag te werk nie, die werkgewer

van die loon van die werknemer 'n_bedrag kan aftrek gelyk aan |

. sy gewone loon ten opsigte van die gewone getal werkure wat

hy op daardie dag sou gewerk het, en vir die toepassing van

voorbehoud (d) in artikel 14 (1) mag dit nie as korttyd beskou
- word nie. . : )

Ingeval die werknemer egter verplig of toegelaat word om
op so 'n dag te werk, moet hy sy gewone lewenskostetoelae vir
daardic dag en gewone lone teen gewone tyd ten opsigte van die
ure aldus gewerk, betaal word. ~ g

(4) Besoldiging wat kragtens die bepalings van hierdie artikel
betzalbaar is, moset uiterlik op die betaaldag wat volg op die
iydperk ten opsigte waarvan daardie besoldiging betaalbaar

geword het, aan die betrokke werknemer. betaal word.

11. TAARLIKSE VERLOF EN BESOLDIGDE OPENBARE VAKANSIEDAE.

(1} Jaarlikse verlof~—(i) Elke werknemer wat op die laaste dag
waarop hy sy verlof kan begin neem, minstens een jaar se
onderbroke diens by sy werkgewer voltooi het, moet tussen 15
Desember van elke jaar en 14 Januarie van die volgende jaar,
minstens drie agtereenvolgende weke
word wat soos volg saamgestel is:—

{a) 13 gewone werkdae met volle loon en lewenskostetoelae,

() Kersdag en Nuwejaarsdag as betaalde openbare vakansie-
dae ooreenkomstig artikel 10 (3) van hierdie Ooreenkoms.

(o) As Geloftedag binne die tydperk van jaarlikse verlof val,
_ moet dit ooreenkomstig artikel .10 (3) van hicrdie Qoreen-
koms ook as 'n betaalde openbare vakansiedag beskou
worg sodat die jaarlikse verloftyd met cen dag verleng
word. : = : :

hom fen opsigte daarvan minstens 83 uur.

jaarlikse verlof toegestaan

provided that no employer shall require or permit a female
employee to work overtime—
(a) for more than two hours on any day;
(b) on more than three consecutive days;
(¢) on more than sixty days in any year;
.(d) after completion of her ordinary working hours for more
than one hour on any. day unless he has— il

(i) given notice thereof to such employee before midday;
or . o .

(ii) provided such employee with an adequaie meal before

) she has to commence overtime; or b
- '(ili) paid such employee a prescribed allowance of net

. less than one shilling and sixpence in sufficient time
to-enable the employee to obtain a meal before the
overtime is due to commence. : :

(2) An employer shall pay to an employee employed by him
remuneration at a rate not less than one and one-half his -
ordinary rate of remuneration in respect of all overtime worked -
by such employee. ) v

(3) No employee
his consent. ; :
(4 No employee shall be dismissed or prejudiced in his

employmént. by reason of his refusal to work overtime.

shall be required to work overtime without

10. PAYMENT FOR SATURDAYS, SUNDAYS AND PUBLIC HOLIDAYS.

(1) Saturday Weork—No work may be performed on anry
Saturday without' the permission of the Council and any time:
worked on a Saturday shall- be deemed to be overtime and paid
for in accordance with sub-section (2) of section 9.

(2) Sunday Work—No work shall be performed on a Sunday
without the permission of the Council and  whenever an
employec is required or permitted to work on a Sunday his
employer shall either— = . : :

(a) pay the employee not less than 17 times his ordinary

- hourly wage; or

(b) pay the employee not

ordinary hourly wage in respect of

less than one and one-half fimes his
each hour worked cn -

Sunday, oné work day ie. a day other than a Saturday
or Sunday as a holiday, and pay him in respect thereof

-~ not less than eight and one-half hours’ remuncration;

provided that for the purpose of this sub-section, a piece-
worker shall be paid not less than the equivalent amount
to which he would have been entitled had he been
: employed as a time-worker. g =
(3) Public Holidays: (a) Paid Public Holidays.—An employee
shall be entitled to leave on full wage and cost -of -living
allowance in respect of the following public holidays and where
he is required or permitted to work on any such holiday he shall
“be paid, in addition to his normal wage and cost of living
allowance in respect of ‘such holiday, wages only al “straight
time in respect of the hours so worked: — _
Good Friday, Easter Monday, Ascension Day, Day of the
“ Covenant, Union Day, Queen’s Birthday, Christmas Day
and New Year's Day. : i
(b) Unpaid Public Holiday—Where an employee is instructed
not to report for work on any of the following public holidays:—
Van Riebeeck Day, Settlers’ Day, Kruger Day and Boxing
Day; ' ; .
the normal cost of living allowance for that day shall be:
paid to the employee in respect of such day but provided he .
has notified his employees by notice posted in a prominent place
in his establishment at least twenty-four hours before the usual-

holiday the employer may deduct from the wage of the employee
an amount equal to his normal wage in respect of the normal
number of hours he would have worked on such day, and
this shall not be considered as short-fime for the purposes of
proviso (d) to section 14 (1). wo _ X
Where the employee is required or permifted to work on such .
day, however, he shall he paid his normal cost of living .
allowance for that day and normal wages at a straight time
in respect of the hours so worked, i : Y

(4) Remuneration payable in terms of any of the provisions
of this section shall be paid to the employee concerned not later
than the pay day next succeeding the period in respect of which
such remuneration becomes payable. ; :

11. ANNUAL LEAVE aNp Pam PupLIC HOLIDAYS.

(1) Annual Leave~—~(i) Every employee who on the latest day
on which he can commence his Jeave shall have compléted at
Jeast one year'’s continuous service with his employer shall.
between the 15th December of each year and the l4th January
of the following year, be granted at least three consecutive
weeks annual leave made up as follows:— .

(@) 13 ordinary working days at full wage and cost of living

allowance. : i g o
(b) Christmas Day and New Year’s Day as paid : public
holidays in accordance with section 10 (3) of this Agree-
ment. ‘ . .
(¢} When the Day of the Covenant falls within the period of
annual leave. it shall in accordafice with section 10 3)
of this Agreement also be observed as a paid public

holiday thus extending the annual- leave periodl' by one
‘day. o
: _ 7

such Sunday and grant him within seven days of such - B

starting time that they are not required fo work on such public -,
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(i) n Werknemer wat op 15 Desember van ’n jaar nog nie
12 ‘maande ononderbroke diens by sy werkgewer voltooi het
en wie se diens nie begindig is nie, moet soos volg betaal
word:— J .

(a) vir elke voliocide maand diens -in daardie jaar, 'n bedrag

gelyk aan een dag se besoldiging (met inbegrip van lewens-

. _kostetoelag) plus g . :
(b) vir enige vier van ‘die volgende openbare vakansiedae wat
" binne die tyd val waarin die inrigting vir die jaarlikse
- vakansietyd gesluit is—Geloftedag, Kersdag en Nuwejaars-
dag—'n :
inbegrip wvan lewenckostetoelae)

o ten - opsigte van - elke
- -soddnige vakansiedag. :

© . (iii) By diensbesindiging moet 'n werknemer besoldiging in plaas

van verlof eptvang wat soos volg bereken word:—
. Fen dag se besoldiging (met inbegrip van lewenskostetoe-
iae ten opsigte van elke voltooide maand diens bereken van
15 Desember van die vofige jaar af of van die datum van
indiensneming, na gelang van die kortste tyd.

(2) Besoldigde openbare vakansiedae—(i) Benewens die besol-
digde openbare vakansiedae wat gewoonlik in die tydperk van
jaarlikse verlof 'val, nl. Kersdag en Nuwejaarsdag, is elke werk~
nemer geregtig tot en moet verlof met volle besoldiging en lewens-
kostetoelae tosgestaan. word op Goeie-Vrydag, Paasmaandag,

' Hemelvaartsdag, Koninginsverjaardag. en Geloftedag.

45

(i) Ingeval 'n werknemer se deins onmiddellik voor enigeen
van die openbare vakansiedae, in hierdie subartikel genoem,
eindig, is hy geregtiz tot betaling vir dié openbare vakansiedae,
mits hulle soos volg i%)inmz 'n verlengde tydperk val wat soos volg

bereken word:— .

Ben werkdag ten opsigte van elke voltooide maand diens.
* (bereken van die dag af waarop die werknemer laas tot verlof
geregtig geword het of van die datum van. indiensneming

af, na gelang van die kortste tyd) moet getel word by die |

datum wazrop die werknemer se diens eindig en as daar 'n
betaalde openbare vakansiedag binne die tyd val, moet daar-
voor betaal word., : ) . )

{iii) As 'n werknemer op Goeie-Vrydag, Paasmaandag, Hemel-
vaartsdag, Geloftedag, Uniedag, Koninginsverjaardag, Kersdag of
Muwsejaarsdag werk, moet sy werkgewer hom minstens sy gewone
wurloon beiazl ten opsigte van die totale tyd op di¢ dag gewerk,

benewens die bescldiging waartoe hy' geregtig sou gewees het as

hy nie so gewerk het nie. . - )
'{iv) Ingeval 'n besoldigde vakansiedag op ’n Sondag val, moet
dit op die voigende dag gehou word, P i .
(v) As enigeen van die besoldigde vakansiedae, genoem in sub-

. artikels (1) en (2} van hierdie artikel, op 'n Saterdag val, moet

'n werkgewer sy werknemer wat nie op so 'n dag werk nie, 8}

. uur se loon betaal, benewens die besoldiging aan hom verskuldig

vir tyd gewerk van die Maandag tot die Vrydag, onmiddellik voor

 die Saterdag.

. (vD) As 'n werknemer op 'n besoldigde vakansiedag werk wat

" op 'n Saterdag val, moet besoldiging vir so 'n dag gemuak word

‘ooreenkomstig die bepalings van subartikel (2) (v} plus, boonop,
een en 'n halfmaal sy uurlcon vir elke uur op die Saterdag
Bewerk. . :

(3) Besoldiging vir verlof—Die werkgewer moet aan sy werk-
nemer vir wie veriof ooreenkomstig subartikel (1) van hierdie
artikel toegestaan word, sy besoldiging ten opsigte van verlof op
of voor die laaste werkdag voor die aanvang van die genoemde

tyd betaal en elke bedrag wat ingevolge subartikel (1) of sub--

artikel (2) van hierdie artikel dan ‘n werknemer betaal word, moet
bereken word teen die skaal van besoldiging wat die werknémer
enmiddellik veoor die datum ontvang. het waarop die verlof
verskildig gewerd het of sy dieas begindig is, al na die geval,
en wanneer ‘n werknemer op 'n ander grondslag besoldig word
as dié ooreenkomstig die tyd werklik deur hom gewerk, moet
sy gewone loonskaal, vir die toepassing van hierdie artikel,

. bereken word asof hy by die uvur beloon word, en die moet te

eniger tyd vasgestel word deur sy totale besoldiging gedurende
die drie maande onmiddellik voor daardie datum, of zedurende
die totale dienstyd by die betrokke werknemer, na gelang van die
kortste, te verdeel deur die getal ure gewerk gedurende die tyd ten

. opsigte waarvan die besoldiging betaal is.

- {4Y Vir die toepassing van hierdie artikel moet dit beskou word
dat diens begin van— % ] '
(&) die datum waarop
. diens gefree het; of p o
.. (b} die datum waarop die werknemer wat, ingevoelge die vorige
" Goreenkoms, verlof met volle besoldiging toegestaan is, tot
die verlof ingevolge daardie ooreenkoms geregtiz geword
het, 'na gelang van die jongste. i -
- {5) Korttyd mag nie deur ’n werkgewer afgetrek word wanneer
die kwatifiseerdienstyd vir jaarlikse verlof ingevelge subartikel

(1) van hierdie artikel bereken word nie.

¢+ 46) As 'n werknemer van sy werk weggebly het om ’'n ander
rede as di¢ snbartikel (9) van hierdie artikel
wat vir sy werkgewer bevredigend is) mag die tyd van afwesig-

- heid nie as dieas ingevolge subartikel (1) van hierdie artikel

© beskou word nie,

A7) Wagte.—"n Werkgewer mag onderlinge ooreenkomste met
8y wagfe tref om hul jaarlikse verlof te neem op ander tye as
tussen 15 Desember en die daaropvolgende 14 Januarie, soos

‘bepaal in subartikel (1) van hierdie artikel.
. (B} Verlof en diensopsegging mag nie saamval nie—Die jaar-
likse verloftyd van ’n werknemer mag nie saamval met 'n tyd

Wwaarin 'n_werknemer diens opgesé is of vredestydse opleiding

kragtens die Zuid Afrika® Verdedigings Wet; 1912, No. 13 van

1912, ondergaan ni_e_.

edrag gelyk aan een dag se besoldiging (met .

die werknemer by die werkgewer in

cnoem, om 'n rede

(ii) Any employee who on the 15th December of any year
has not completed 12 months’" continuous service with his
ebmploygr and whose employment has not been terminated shail

e paid— - : ) :

(a) for each completed month of service in that year an amount

equal to one day’s pay (including cost of living allowance),

_ plus ) :

(b) for any of the following public holidays falling within
the period during ‘which the establishment is closed for
the annual holidiy period—Day of the Cowvenant, Christ-
mas Day, and New Year’s Day—an amount equal to
one day’s pay (including cost of living allowance) in
respect of each such holiday.

(iii) Upon termination of employment an employse shall receive

payment in lieu of leave caleulated as follows:— -
One day’s pay (including cost of living allowance) in respect
of each completed month of service calculated from the
15th December of the previous year or from the date. of
engagement, whichever is the shorter period. . .
(2) Paid Public Holidays—(i) In addition to the paid public
holidays normally falling in the period of annual leave, ie.
Christmas Day and New Year’s Day, each employee shall be
entitled to and be granted leave on full pay and cost of living
allowance on Good Friday, Easter Monday, Ascension Day,
Union Day, Queen’s Birthday and the Day of the Covenant.

(ii) Where an employee’s service terminates immediately before -
any of the paid public holidays mentioned im this sub-section,
he shall be entitled to payment for such public holidays; provided
they fall within an extended period calculated as follows:—

One- working day in respect of each completed month of
service (calculated from the day on which the employee last
became entitled to leave or from the date of engagement
whichever is the shorter period) shall be added to the date
on which the employee’s service terminates and if any paid
public holiday falls within such added period it shall be
paid for. S p

(iii) Whenever. an employee works on Good Friday, Easter
Monday, Ascension Day, Union Day, Queen’s Birthday, Christ-
mas Day, Day of the Covenant or New Year's Day, his employer
shall pay him not less than his ordinary hourly wage in respect
of the total period worked on such day, in addition to the
remuneration to which he would have been entitled had he not
so worked. . - '

(iv) In the event of a paid public holiday falling upon a
Sunday it shall be observed the day following. =i )

(v) In the event of any of the paid holidays referred to in
sub-sections (i) and (2) of this section falling on a Saturday,
an employer shall pay .his employee who does not work on
_such day eight and one-half hours’ wage in addition to the
remuneration which is due to him for time worked from the
Monday to the Friday, immediately preceding such Saturday. -

(vi) Whenever an employee works upon a paid holiday falling
upon a Saturday payment for any such day shall bein terms
of sub-section (2} (v) plus in addition, one and one-half times
his hourly rate of wage for each hour worked on such Saturday.

(3) Payment  for Leave.—The employer shall pay to his
-employee to whom leave is granted in terms of sub-section (1)
of this section, his pay in respect of leave mot later than the
last working day before the commencement of the said period
~and any amount paid to an employee in terms of sub-section (1)
or sub-section (2) of his section shall be calculated at the rate
of remuneration which the employee was receiving immediately
prior to- the date upon which the leave became due or his
employment terminated, as the case may be and whenever an
employee is remunerated on a basis other than in accordance
with the time actually worked by him, his ordinary rate of
remuneration shall, for the purpose of this section. be calculated
as though he were paid by the hour and shall be ascertained
at any date by dividing his total remuneration during the three
months immediately preceding that date, or during the total
period of his employment by the employer concerned, whichever
is the shorter, by the number of hours worked during the peried
in respect of which such remuneration was paid. )

(4) For the purpose of this section employment shall be decxﬁed

to commence from— : ) i
(@) the date on which the employee entered the -employer’s.
services; or - ! - _ :
(b) the date on which an emplovee who has, in accordance

with the previous Agreement been granted leave of absence
on full pay, became entitled to such leave in terms of
such Agreement whichever may be the later,

. (5) Short time shall not be deducted by an employer, when
computing the period of employment qualifying for annual leave,
in terms of sub-section (1) of this section. ! f

(6) Where an employee has absented himself from work [for
~any reason other than that referred t¢ in sub-section (9) of
* this section for a reason satisfactory to his employer] such period
_of absence shall not be considered as employvment in terms of.
sub-section (1) of this section. _

(7) Watchmen.—An employer may make mutual arrangements
with his watchmen to take their annual holiday at a period
other than between the 15th December and the ensuing 14th
January, as provided for in sub-section (1) of this section.

(8) Leave and Notice not to be Concurrent—The period of
annual leave of an employee shall not be concurrent with any
‘period during which an employee is under notice’of termination

of employment or is undergoing peace training under fhe, South
Africa Defence Act, No. 13 of 1912. = ' :
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(9) Enige tydperk wanneer 'n werknemer— ;
@) kragtens subartikel {1) van hierdie artikel met verlof is; of
' _Eb} vredestydse opleiding kragtens die Zuid ‘Afrika Verdedigings
Wet, 1912, ondergaan; of
{¢) op las of op versoek van die werkgewer van die werk
afwesig is; of . i ; L .
() weens siekte van werk afwesig is, of weens die feit dat geen
- viou in diens mag -wees, en geen werkgewsr mag vereis of
toelaat dat 'n vrou in sy inrigting werk, gedurende die
tvdperk beginnende vier weke voor die verwagte datum
_van.haar bevalling en eindigende agt weke na die geboorte
nie; as die kind doodgebore is of voor die verloop van agt
weke na geboorte - sterf, is die bepalings van hierdie
subartikel nie meer van toepassing van ‘n datum af wat
.deur die Nywerheidsraad vasgestel word, nie, moet vir die
toepassing van subdrtikels (1) en (2) van hierdie artikel as
diens beskou word; met dien verstande dat— =
" (1) die bepalings van paragraaf (d) nie op 'n tydperk van
afwesigheid weens sickte vir meer as drie agtereenvol-
gende dae van toepassing is nie, as die werknemer, wat

 nie 'n_werknemer wat in subparagraaf (ii) genoem .

‘word, is nie, in gebreke bly om, nadat die werkgewer
om so 'n sertifikaat gevra het, aan die werkgewer 'n
dokiersertifikaat voor te 12 dat hy deur soekte ver-
hinder was om sy werk te verrig, of ten opsigte van

* daardie gedeelte van enige totale tydperk van afwesig- .

" ‘heid gedurende enige twaalf maande diens, wat meer.
__as dertig dae-is; : )
(ii) van 'n werknemer van wie se werkgewer kragtens 'n
landswet vereis word om voorsiening te maak vir die
versorging en behandeling van sodanige 'werknemer
‘wanneer hy siek of beseer is, word nie vereis om. ten
‘opsigte van enige tydperk van afwesigheid waarna in
subpararaaf (i) verwys word, n doktersertifikaat voor
te Ié nie. .
i : 12. BUITEWERK.

Geen werkgewer in die nywerheid mag werk vir vervaardiging,
behalwe in “n fabriek soos omskryf in afdeling 3 van hoofstuk 1
van die Wet op Fabrieke, Masjinerie en Bouwerk, 1941, of in

'n werkwinkel, geregistreer kragtens artikel 13 van hierdie Oor-

eenkoms, uitgee nie, en kan hy nie van ’n werknemer vereis of
hom toelaat om werk in die Hoedenywerheid in "n ander plek as
in 'n inrigting wat deur die werkgewer voorsien, uitgerus, onder-
hou en gekontroleer word, te verrig nie.

13. REGISTRASIE VAN WERKWINKEL.

Elke housr van 'n werkwinkel waarin werksaamhede in die
" Hoedenywerheid uitgevoer word, moet, as hy dit nie reeds krag-
tens 'n vorige Qoreenkoms gedoen het nie, binne een maand
nadat hierdie Ooreenkoms in werking getree het, en elke persoon
wat na daardie datum ’n werkgewer word, moet binne een maand
nadat hy met sy besigheid begin het, die Sekretaris van die Raad
skriftelik in kemnis stel van die adres van die persele waarin daar-
die werkwinkel gevestig is, die name van die vennote van die
onderneming, of as dit 'n naamlose vennootskap is, die name
van die sekreiaris of direkteure. Die Sekretaris van die Raad
moet daarna ’n registrasiesertifikaat wat deur hom onderteken is,
aan die ‘houer van die werkwinkel nitreik. Hoedemakery moet
- mie in ’n ander werkwinkel as een. wat kragtens hierdie artikel
geregisireer is, ultgevoer word nie; met dien verstande egter, dat:

hierdie artikel nie in die geval van ’n werkwinkel wat kragtens =

* die bepalings ap die Wet op Fabrieke, Masjineric en Bouwerk,
1941, as ’'n fabriek geregistreer is, van toepassing is nie.

Ingeval dear ‘n verandering in die personeel van die vennoot-
skap of firma, of 'n adresverandering van die: werkwinkel plaas--
vind, moet kennis daarvan binne twee weke na die datum van
die Vverandering aan die Sekretaris van die Raad gegee word.

14, DIENSBEEINDIGING.

' (1) Onderworpe aan subartikels (2), (4) en (5) van hierdie
artikel, moet deur die werkgewer of werknemer in die geval van
'n weekliks besoldigde werknemers minstens cen week skriftelike
diensopsegging, wat ingaan op die gewone betaaldag van die
werkniemer, en in die geval van 'n maandeliks besoldigde werk-
nemer. minstens twee weke skriftelike diensopsegging wat ingaan
om 12-uur middag op die Iste of die 16de dag van die maand,
vir befindiging" van die dienskentrak gegee word; met dien ver-
stande dat dit nis onderstaande raak nie— . ‘ :
(@) 'n werkgewsr of 'n werknemer se reg om die dienskontrak
scnder opsegging te bedindig weens 'n gocie rede wat wet-

= lik -as voldoende erken word; . :

(b} 'n ooreenkoms tussén die werkgewer en werknemer wat.
voorsiening maak vir ‘n langer diensopseggingstyd as een
week, of, na gelang van dié geval, twee weke en van.

o gelyice duur vir beide partye; e ; i

en voorts met dien verstande dat— £

" (¢} 'r werkgewer 'a werknemer loon kan betaal vir en in plaas

: van die tydperk van diensopsegging wat hierbo voorgeskryf
word, of van die tydperk van diensopsegging soos ooreen-
gekom ingevolge voorbehoud (b) hierbo; =~ =

(d) 'n werkmemer wat korttyd werk, sy diens sonder diens-’

.opsegging kan beéindig; = ) I

~ (e) die tydperk van diens van ‘n weekliks besoldigde werk-
) nemer wat eindig op of voor die tweede betaaldag wat
volg op die datum waarop die diens begin het, of in die

- geval van ’n maandeliks betaalde werknemer die tydperk
van diens wat eindig by of voor voltooiing van twee weke

- na die datum waarop die diens begin het, moet, tensy in

'n skriftelike’ ooreenkoms andersins verklaar word, as 'n
proeftydperk beskou word en daardie diens kan deur die
We'rlégewer of die werknemer sonder opsegging besindig
word. : . . s

' (9)' Any period during which an employee— Y
(@) is on leave in terms of sub-section (1) of this section; or
(b) undergoes peace training under the South Africa Defence
Act, 1912; or .
(¢) is absent from work on
of the employer; or - .
(d) is absent from work owing to illness, or by reason of the
~fact that no female shall work in an establishment and
ne employer shall require or permit any female to work
in his establishment during the period commencing four
weeks prior. to the expected date of her confinement and
ending eight weeks after birth; if the child is stillborn
or dies before the expiration of eight weeks after birth,
the provisions of this sub-section shall cease to apply as
. from the date fixed by the Industrial Council, )

the instruction or ‘at the request

- shall be deemed to be employment for the purpose of sub-sections

(1) and (2) of this section; provided that—

(i) the provision of paragraph (d) of this sub-section shall
not apply in respect of any period of absence owing to
illness of more than three consecutive days, if the employee,
_not being an employee referred to in. proviso (i) below
fails, after a request for such certificate by the employer,
to submit to the employer a certificate by a medical
practitioner that he was prevented by illness from doing.
his work, or in respect of that portion of any total period.
of absence during any twelve months of: employment
which is in excess of thirty days; ; -
an employee whose employer is required in terms of any -
Act of Parliament to provide for the care and treatment
of such employee when sick or injured shall not be
required to submit a certificate by a medical practitioner
in respect of any period -of absence referred to in proviso
(i) above. % et

)

12. OUTWORK.

No employer in the Industry shall give out work to be manu- -
factured except in a factory as defined in section 3 of chapter .
I of the Factories, Machinery and Building Work Act, 1941, or in |
a workshop registered in terms of section 13 of this Agreement,
nor- shall he require or permit any employee to periorm any
work in the Millinery Industry elsewhere other than in an esta-
blishment . provided; equipped, maintained and controlled by the
employer. y : I

13. REGISTRATION OF WORKSHOP.
Every occupier of a workshop in which any operation in the.

Mitlinery Industry is carried on shall, within -one month from- the
date on which this Agreement comes into operation, if he has

-not aiready done so pursuant to any previous Agreement, and -
-every person who becomes an employer after that date, shall
within one month from the date of commencement of operations

by him, notify, in writing, to the Secretary of the Council the-
address of the premises in which such workshop is located, the
names of the partners of the concern, or in a limited liability
company, the names of the Secretary or Directors. The Secrefary
of the Council shall therespon issue to the occupier a workshop
registration certificate signed by him. No manufacture of
millinery shali be performed. elsewhere than in.'a worksho
registered in terms of this section; provided, however, that this
shall not apply in the case of a workshop which is registered as
a factory, under the provisions of the Factories, Machinery and
Building Work Act, 1941, ! :

. In the event of a change in the gaersormel of the partnership
or firm, or the change of address of the workshop, such change
and/or changes shall be notified to the Secretary of the Council
within two weeks from the date of change.

14. TERMINATION OF EMPLOYMENT.

(1} Subject to the provisions of sub-sections (2), (4) and (5) of
this section, in the case of a weekly paid employee not less than
one week’s notice, in writing, to take effect from the usual pay
day of the employee, and in the case of a meonthly paid employee

not less than two week’s notice, in writing, to take effect from .
12 noon on the Ist or 16th of the month, shall be given by an
-employer or employee to terminate a contract of service; provided

that this shall not afect— : _ _
(@) the right of an employer or employee to terminate the
contract of service without notice for any good canse
recognised by law as sufficient; ) T
(b) any agreement between the employer and employee provid-
ing for a longer period of notice than one or two weeks,
as the case may be, of equal duration on either side; ~* -
and provided further— Lo : ; o
(c) an_employer may pay an employee wages for and in lien
- of the period of notice prescribed above, or the period of .
notice agreed upon in terms of proviso. (b) above;
(d) an employee who is working short-time may terminate his .
employment- without giving notice; T -
(¢) the period of employment of a weekly paid employee end-
ing on or before the second pay day subsequent to the
date of commencing employment, or in the case of a
monthly paid employee, the period of employment ending
before or on the completion of two weeks after the date
of commencing employment shall, unless the contrary is.
stated in a written agreement, be deemed to be a period of -
trial, and such employment may be terminated by the

employer or the employee without nofice.

9
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(2) 'n Werknemer wat gedurende die looptyd van 'n tydperk
van diensopsegging wat kragtens subartikel (1) van hierdie artikel
gegee is, tydelik buite werk gestel word, moet vir daardie week
volle besoldiging ontvang. : :

(3) Geen werkgewer kan 'n werknemer weens, die werknemer
se. afwesigheid van werk met verlof onislaan nie as die werk-
gewer se skriftelike toestemming verkry is. :

(4} Afwesigheid van werk vir 'n tydperk van s;s_agtcfeenvol-
gende dae sonder toestemming van die werkgewer, weens 1 ander
oorsank as sickte, vorm ’n begindiging van 'n dienskontrak, maar
afwesigheid wat deur siekte veroorsaak word, moet as volg
behandel word:— ' i

(a) Die werknemer moet binne die genoemde tydperk van ses

" "dae ’n doktersertifikaat betreffende sy onbekwaambeid om

sy gewone werk te verrig aan die werkgewer voorlé of aan
hom verstrek; en

(b) mits die sertifikaat binne dic voorgeskrewe tydperk, t.w.
*" " ses dae, aan die werkgewer voorgelé of verstrek word, kan
. die werkgewer— : . _ )
(i) as hy wens om dit t¢ doen, die pos oophou totdat die
wferknemer in staat is om sy gewone werk te hervat;
o
(i} as hy wens om dit nie te doen nie, moet hy aan die
 werknemer op die dag waarop die inrigting se werk-
week eindig, een week diensopsegging gee; en
(iii) as die werknemer in gebreke bly om terug te kom.en
gedurende daardie diensopsegging te werk, eindig sy
diens aan die einde van daardie week van diensopseg-
amg; ;

Ae) as die werkgewer versuim om die week diensopsegging te |

“gee nadat hy van die betrokke werknemer binne die voor-
. geskrewe tydperk van ses dae 'n doktersertifikaat ontvang

het, is hy.verpli¢ om aan daardie werknemer ’'n week se

- loon in plaas van diensopsegging te betaal, tensy hy besluit
om die wérknemer se diens te behou. :

(5) Wanneer 'n werkgewer 'n werknemer se diens ooreenkom-
stig subartikel (4) begindig, kan skriftelik kennis van die begindi-
ging gegee word aan die Sekrefaris van die Raad. Dié kennis-
gewing aan die Raad moet vergesel-gaan van die dienssertifikaat

wat die werkgewer verplig is om kragtens artikel 17 «(2) aan die .

- werknemer uit te reik en van alle loon of ander bedrae wat by
die beéindiging aan; die werknemer verskuldig is, om op aanvraag
aan die werknemer betaal te word. . :

Die bepalings van hierdie subartikel is mutatis mutandis op
-enige diensbetindiging kragtens subartikel (1) van toepassing.

15. PREMIES.

Geen premies. vir die opleiding van 'n werknemer mag deur 'n
werkgewer gevra of aangeneem word nie.

16. BESTAANDE KONTRAKTE.

Enige dienskontrak wat van krag is op die datum waarop hier-
die Ooreenkoms in werking tree, of wat na daardie datum gesluit
word, is onderworpe aan die bepalings van hierdie Ooreenkoms,

17. INDIENSNEMING, OORPLASING EN DIENSBEEINDIGING.

(1) Dienskaarte moet by indiensneming voorgelé word—Voor-
dat 'n werkgewer 'n applikant om werk in diens neem, moet hy
die applikant versoek om ’n dienskaart voor te I8 wat deur die
Raad in -die vorm van Aanhangsel A van hierdie Qoreenkoms
uitgereik is, Onmiddellik na die indiensneming in die ruimte
bedoel vir |, verdere ondervinding ” moet die werkgewer die naam
invul van sy fabriek, die datum van indiensneming, bedryf, loon
by indiensnemning, en die kaart veilig bewaar sodat daaroor later
ingevolge subartikel (2) van hierdie artikel by diensbegindiging
van die werknemer beskik kan word. p

2y Rienskaart aan werknemer by diensbeéindiging teruggee.— .

By dienshe€indiginig van 'n werknemer moet die werkgewer
onmiddellik die orige besonderhede op die werknemer se diens-
kaart inval, nl. datum van vertrek, loon by vertrek en duur van
diens. ' Die-ingevulde kaart moet daarna geparafeer en by diens-
beéindiging aan die werknemer teriggegee word. .

(3) Handelswyse wanneer ~werknemer nie dienskaart voorld rnie.
—Die wetkgewer moet onmiddellik by diensneming die voor-
nemende werknemer 'n aansoek in die vorm van aanhangsel B
van hierdie Ooreenkoms laat invul en dit aan die weeklikse

opgawe van diensnemings genoem in subartikel (4) hiecronder heg.

(4} Weeklikse. opgawe van “indiensheming en dienshekindiging.
—Op of voor Vrydag van elke week moet die werkgewer 'n
versiag 1n die vorm van aanhangsel C van hierdie Qoreenkoms
invul en aan die Raad stuur betreffende alle indiensnemings en
diensbeéindigings van werknemers ten opsigte van daardie week;

 met dien verstande dat, ingeval geen personeelveranderings in 'n

‘week plaasgevind het nie, geen opgawe ingedien hoef te word
nie,

(55 Oorplasings moet aangemeld word —Elke werkgewer moet -

binne vyf dae van die einde van elke kalendermaand die Raad
in_kennis stel van alle oorplasings van een bedryf na ’m ander

van sy werknemers in die vorm voorgeskryf in Aanhangsel D

van hierdie Ooreenkoms.

Die werkgewer moet ewe-eens aantekening van oorpfasings op

die betiokke kaarte van elke betrokke werknemer maalk,
w0

(2) An employee put off during the currency of any period of
notice given im terms of sub-section (1) of this section shall

receive full pay for such week.

(3) No employer shall dismiss any employee by reason of such
employee’s absence from work on leave, the permission of the.
employer having been obiained in writing.

(4) Absence from work without the permission of the employer
for a period of six consecutive days, for any cause other than
ilness shall constitute a termination of any contract of service,
but any absence which may be due to illness shall be treated as
follows : —- - .

() The employee shall produce, or he shall furnish to the
employer within the said period of six days, a medical
certificate certifying his inability to pérform -his usual
work; and

(b) provided thdt the certificate is produced, or is furnished,
to the employer within the period above prescribed, ie. siX
days, the employer may— .

(i) if he so desires, keep the employment open until the
employee is able to resume his usual work;

(i) if he is not prepared to do so, it shall be incumbent
upon him to tender to such an employee on the day
which concludes the working week of the establish-
ment, one week’s notice to terminate his employment;
and

(iii) if the employee fails to return and work out such
notice, his employment shall be terminated at the end
of that week of notice; .

(c) should the employer fail to reserve such week’s notice, after
receiving a medical certificate from any employee con-
cerned within the prescribed period of six days, he shall
unless he decides to retain -the services of the employee,
be required to pay such employee a week's wages in
lieu of notice. . ) !

(5) Whenever an em’pl'oyer‘ terminates the services of .a.tl:
employee in terms of sub-section (4% notice of such termination

_may be given by notifying the Secretary of the Council in writing.

Any such notification to the Council shall be accompanied by
the service card which the employer is required to hand to the’
employee in terms of section 17 (2) and any wages or other
amounts due to the employee on such termination, for transmis-’
sion to the employee on application. o

The provisions of this sub-section shall muratis mutandis apply
to any terminaiton of employment in terms of sub-section (1).

15. PREMIUMS.

No premiums shall be charged or accepted by an ‘employer for
the training of "an employee. : ¢ ‘

16. Ex1sTING CONTRACTS.

Any contract of service in operation at the date of commence-
ment of this Agreement or concluded subsequent to such date
shall be subject to the provisions of this Agreement,

17. ENGAGEMENTS, TRANSFERS AND TERMINATION OF EMPLOYMENT.

(1) Service Cards to be Produced on Engagement—An employer
shall, before engaging an applicant for work, require an appli-
cant to produce a service card issued by the Council in the form'
of Annexure A to this Agreement. : ;

The employver shall forthwith upon .engagement enter in the
space provided for “subsequent experience” the name of his
factory, the date of engagement, occupation, wage on engage-
ment and shall retain the card in safe keeping so that it can ia
due course be dealt with in terms of sub-section (2) of this
section upon termination of service of the employes.

(2) Service Card to be Returned to Employee on Termination.
of Service—Upon termination of service of an employes, the
employer shall forthwith complete the remaining details on the
employee’s service card, ie. date of leaving, wage at date of
leaving and length of employment. The compieted card shall
thereafter be initialed and handed to the employes on termina-
tion of service. 7 -

(3) Procedure when Employee does not produce a Service
Card—The employer shall forthwith upon engagement causé an
application in the form of Annexure B to this Agreement to be
completed by the prospective employee and shall -attach same to
the weekly return of engagements.referred to in sub-section (4

hereunder.

- (4) Weekly Return of Engagement and Termination of
Service—Not later than on Friday of each week the employer
shall complete and transmit to the Council a record in the form-
of Annexure C to this Agreement of all engagements and termina=-
tions of service of employees in respect ‘of that week; provided
that where in any week no staff changes have been effected, no
return need be submitted. .

(5) Transfers te be notified—Every employer shall within five
days of the end of each calendar month, notify the Council of all
transfers’ in occupation of his employees in the form presciibed
in Annexure D (o this Agreement. ) /

The employer shall likewise record transfers on the respective
cards of each employee affected. - : !
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18. VRYSTELLINGS.

(1) Die Raad kan om enige goeie voldoende rede vrystelling
aan enige persoon van enigeen van die bepalings van hierdie
Ooreenkoms verleen; met dien verstande dat geen' vrysteiling van
paragraaf (d) van subartikel (1) van artikel 8 van die Ooreenkoms
verleen mag word ten opsigte van vroulike werknemers in diens
op handearbeid nie, behalwe vir die doel om werk te doen wat
nodig is as gevolg van ’n noodgeval ten einde die verlies van
grondsiowwe te voorkom wat prosesbehandeling ondergaan en
wat onderhewig is aan vinnige ontbinding.

{2) Die Raad moet ten opsigte van ’n persoon aan wie viy-
stelling ingevolge subartikel (1) van hierdie artikel verleen word,
die voorwaardes waarop en die tydperk waarvoor daardie vrystel-
ling van Krag is, vasstel; met dien verstande dat die Raad na goed-
dunke en nadat een week skriftelike kennis aan die betrokke
persoon gegee is, 'n vrystellingsertifikaat kan herroep of die tyd-

perk waarvoor die vrystelling verleen is, verstryk het of ‘nie.

{3} Dis Sekretaris van die Raad imcet aan elke persoon aan
wie vrystelling ooreenkomstig die bepalings van hierdie artikel
verleen word, 'n sertifikaat deur hom onderteken uitreik, wat
vermeld— :
 {a) die naam van die betrokke persoon voluit;

(b) dic bepalings van die- Qoreenkoms waarvan vrystelling

verleen word; ) .
{¢) die voorwaardes wat ooreenkomstig ‘die bepalings van sub-
artikel (2) van hierdie artikel vasgestel is en waarop die
: vrystelling verleen word; en . .

{d) die tydperk waarvoor die vrystelling van krag is.

{4) Die Sekretaris van die Raad moet— :

{a) alle sertifikate, wat uitgereik word, in volgorde nommer, en

(b) van elke sertifikaat wat uitgereik word, *n afskril bewaar;

en : |

(¢ as vrystelling aan 'n werknemer verleen word, 'n afskrif van

- die vrystellingsertifikaat aan die betrokke werkgewer stuur.

(5) Elke werkgewer en werknemer moet die bepalings van 'n
vrystellingsertifikaat kragtens hierdie artikel pmakom,

19. RAADSFONDS.

In die fondse van die Raad wat berus by en beheer word deur

dic Raad, word as volg voorsien:—

‘Op die eerste betaaldag ‘nadat hierdie Ooreenkoms in
werking tree, en op elke daaropvolgende betaaldag, moet elke
werkgewer van die loon van elkeen van sy werknemets vir
wie minimum lone in hierdie Qoreenkoms voorgeskryf word,
vyf pennies aftrek. Die totale bedrag wat aldus afgetrek
word, tesaam met ’n gelyke bedrag wat deur die werkgewer
bygedra moet word, tesame met 'n opgawe in die vorm van
Aanhangsel E van hierdie Ooreenkoms, moet maandeliks
deur laasgenoemds op. of voor die 7de van die maand aan
die Sekretaris van die Raad gestuur word.

20. ORGANISEER VAN WERKNEMERS.

{1) Elke werkgewer moet enige persoon of persone wat deur
die vakvereniging en deur die Raad skriftelik daartoe gemagtig
is, toelaat om sy inrigting van tyd tot tyd gedurende die middag-
etensuur te ‘betree, met dic doel van— -

(@) die werknemers in verband met vakverenigingsake te

‘ondervra; i

(b) nuwe lede te werf; )

{c) kennisgewings wat deur die vakvereniging uitgegee word op

te plak en uit te deel; )

(d) ledeged vir die vakverenigng in te vorder.

(2) Die gemagtigde persoon of persone moet die werkgewer of
fiy verteenwoordiger in kennis stel van sy of haar voorneme om

ie inrigting te besoek. !

i . - 21. AGENTE.

Die Raad mo\'et cen of meer bepaalde persone aanstel as agente -

om 2an die bepalings van hierdie Ooresnkoms uitvoering te gee.
Elke werkgewer en elke werknemer is verpliz om daardie agente
toe te laat om die navrae te doen en die boek en/of dokumente
te ondersoek en om cie persone te ondervra as wat vir hierdie
doel nodig mag wees.

22. INDIENSNEMING VAN MINDERJARIGES,

Geen persoon onder vyftien jaar mag in die Hoedenywerheid
in diens wees nie. :

23, VERTONING VAN QOREENKOMS.

Eike werkgewer moct 'n leesbare afskrif in hierdie Qoreenkoms

in die amptelike tale, in die vorm soos voorgeskryf in die regu-
lasies ingevolge die Wet, in sy inrigting vertoon hou op ’n plek
wat vir sy werknemers maklik toeganklik is, .

. Namens die partys hede, di¢ 9de dag van Augustus 1953, in
Kaapstad - onderteken. ; :

R, CRAWFORD,
Voorsitter van die Raad.

F. K., LiGHTON,
Onderveorsitter van die Raad.

B J. C. Lessing,
Assistent-sekretaris van die Raad.

18. EXEMPTIONS.

(1) The Council may for any good or sufficient reason, grant to
or in respect of any person exemption from any of the provisions
of this Agreement; provided that no exemption shall be granted -
from paragraph {d) of sub-section (1) of section § of the Aspes-
ment in respect of female employees engaged in manual work,
except for the purpose of performing work which is necessitated
by an emergency or which is mecessary. to prevent the loss of
raw materials in the course of freatment which are subiect to
rapid déterioration. : : ' : )

© (2) The Council shall fix in respect of any person granted
exemption under the provisions of sub-section (1) of ‘this secticn
the conditions subject to which such exemption is granted and
the period during which such exemption shall operate; provided
that the Council may, if it deems fit, after one week’s noticé in
writing has been given to the persen concernad, withdraw any
licence of exemption, whether or not the period for which exemp-

tion was granted has expired.

(3) The Secretary of the Coucil shall issue to every person
granted exemption in accordance with the provisions of this
section a licence signed by him setting out—

{a) the full name of the person concerned;

(h) the provisions of the Agreement form which exemption is

granted; ; 3

{c) the conditions fixed in accordance with the provisions of .

* sub-section (2) of this section; subject to which such exemp-
tion is granted; and .

{d) the period during which the exemption shall operate;

(4) The Secretary of the Council shall—

(a) number consecutively all licences issued; and

(b) retain a copy of each litence issued; and :

(c) where an exemption is granted to” an employee, forward
a copy of the licence of exemption to the employer
concernzd. f o ; ; -

(3) Every employer and employee shall observe the provisions

of any licence of exemption in terms of this section.

19. Councir. FUNDs.

The funds of the Council, which shall be vested in and
administered by the Council, shall be provided in the following
manner:; -— ' Z

On the first pay day after this Agreement comes inig
operation and on each pay day thereafter fivepence shall be
deducted by each employer from the wages of each of his
émployees for whom. minimum. wages have been prescribed
in-this Agreement. The fotal amount so deducted, together
with an equal amount which shall be contributed by the
employer, together with-a return-in -the form of Annexure -
E to this Agreement, shall be forwarded by . the latter io
the Secretary of the Council month by month not later
than the 7th of the month. s

20. ORGANISATION OF EMPLOYEES.

(1) Every employer shall permit any person or persons
authorised thereto by the trade union and by the Council, in
writing, to enter his establishment from time to time during
the linch-hour for the purpose of—" -

(@) inferviewing the employees on trade union matters; .

(b) enrolling new members; } ) )

(¢) posting and distributing notices issued by the trade tnion; -

(d) collecting members’ contributions to the trade union.

(2) The authorjsed person or persons shall notify the employer
or his representative of his or her intention te visit the
establishment. '

21. AGENTS.

"The Council shall appoim one or more specified persons as
agents to assist it in giving effect to the terms of this Agreement,

"1t shall be the duty of every employer and every employee to
permit such agents to inmstitute such inquiries and to examine =

such books and/or documenis and to interrogate -such persoms
as may be necessary for the purpose. :

22. EMPLOYMENT -OF MINORS,

‘No person under the age of fifteen vears shall be employed
in the Millinery Industry, ) -

23. EXHIBITION OF AGREEMENT, |

_ Every employer shall keep a legible copy of this Agreement
in both official languages; in the form prescribed in the regulations .
uader the Act, exhibited in his establishment in a place readily
accessible to his employees. } -
Signed at Cape Town on behalf of the parties, this 19th day
of ' August, 1953. . )
R. CRAWFORD,
Vice-Chairman of the Council..

F. K. LicHTON,
" Secretary of the Council,

S J. C. LEsSING, \
Assistant-Secretary of the Counecil,

11
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AANHANGSEL A. A

' NYWERHEIDSRAAD VIR DIE HOEDENYWERHEID (KAAP).

_ DIENSKAART.
IR WL Rog, Moo oy
g Familienaam - : . . e L Voorngam
* Adres—. Sl Y : Nuwe adres
Nuwe - adrﬂc. L b . Nuwe adres
REKORD VAN ONDERVINDING OP Ry g
SIS, T Y SO nTNAANE dae. Basisloon.—.———p.w. Lkt .. 3
: S Indien in'q:liénsas 2
. : namens, Sek;'éféﬂ’.s'.
Gesertlﬁscer ooreenkommg Raad se rekords, _ ' .
Datum e AL : - - R Handtekening van werknemer...
VERDERE ONDERVINDING.
: : Df"tﬁ}n van;- Datum van| ' E T e 2ok Paraaf van
: Fabnek._ indiens- | Loon. vertrek. | - Loon, Werk. S o verk e

nemmg Jaar, Maand, | Dae.

OPMERKING —By mdlensnemmg moet hierdie kaart aan ‘die werkgewer oorhandig word, wat die eerste drie kolomme moet invul en die kaal‘t ;
: hou. Op die datum van vertrek moet die werkgewer d1e laaste kolomme mvul en die kaart' aan die werknemer teruggee.. : :

AANHANGSEL B.

' NYWERHEIDSRAAD VIR DIE HOEDENYWERHEID (KAAP).

e Hysers by Trafalgar P]ace is naaste aan W ; "R - © . GRAND PARADE CENI'RE (GDB VLOER),
Raad se kantoor, Kamer 635, L ' ; % . e, ADDERLEYSTRAAT, KAA‘PSTAD.
: T : : g Telefoon, 2-9931

_ _AANSOEK OM_-WERKN“EMER SE DIENSREKORDKAART.
» Naam van Flrma ' '

Ler WEL. —I-herdle vorm moet in tweevoud deur alle nuwe]mgs in die Nywerheid mgevul word en dcur alle ander personc wat daarna m dlens
gcneem wnrd en me in staatisom’n gesertlﬁseerde dlensrekordkaart van die Raad voor te 1€ nie. :

Naam van appmm“_*.
Voorheen bckcnd as

Woonadres . . - : : - ; .
* Bk, mnr. ,’mev Imej _ e : ; ES A I e I ik verkiaa
h;crby dat ek__w_m ........ Alaar oud is en dat ek ondervennelde ervaring in dle Hoedenywerheld gehad het:— : -
. Nzam van Fabriek. KR “Werk., — SR . Totaal:
' g 1 e . Van, " Tot. '

Hierby verklaar ek dat bostaande vcrklar_ing na die beste van my wete waar en reg is.

.._'-Ge_mié. A8 s L Datum. : . Handtekening van voornemende: Werknemer,

* !(SLEGS VIR GEBRUIK DEUR RA&D,) -

'To:alebepalmg vanervarmv gy _ St g e : _.maande.-... sl dded
i dcur : 0 . No. van djeﬂsrekordkaart mtgenelk . Datum.. i '




GOVERNMENT GAZETTE EXTRAORDINARY, 25 SEPTEMBER 1953 13

- AANHANGSEL C.

NYWERHE[DSRAAD V]R BIE HOEDENYWERHEID (KAAP)

Die Sekretam Nywerheldsmad vir die Hoede- :
nywerheld (Kaa.p), Posbus 15386, Kaapstad P

: WEEKLIKSE OPGAWE VAN IND[ENSNEMING EN DIENSBEEENDEGING. !

) . : By F '  Werkgewer.
- Week geémdjg & Adres.
DEEL I—INDIENSNEMINGS
: ; III I BESOND:GING. .WV. : .N =N
: ; Vol-- atum i LA aam van :
' Famlllcnaa.m _Voorname. * | Ge- |wassene| . van Ané?ag ' - Ver- | vorige werk- Vefrgﬁlégzggs-
(n‘or?lins")an in ‘(voluit).. | Ras. | slag. | of = |indiens-| oo | . |Lewens-dienste- | gewer (indien (indien S
akies), N “7 | jeug- |neming. | ™ Loon. |kostetoe-| groep. enige). Suige
: i dige. | - : lae. .
o Drer IL—DIENSBEEINDIGING.
Datum
i g : van be-
. : _ : |~ |eindiging

*B, — Blankc K.— Kleurhng A_ — Asu.a.at N.— Na.tux'cl.
1t M, — Manlik. V. -—Vrouhk. U oo )
3 V.= Volwassene. J. — Jeugdige. MEE :

» Hierby- sertifiseer ek ‘dat -bogenoemde - persone op die genoemde datums in- dlens geneem. en;’of ontslaan LA

Handtekening van Werﬂsgewer of gemagtigde agent.
AANHANGSEL D.

) B NYWERHEID VIR DIE HOEBENYWER}ELD (KAAP)
2 Naam van fabnek

‘Die Sekretaris, Nywerheidsraad vir die Hoede- s v i3 l, ¢
nywerheid (Kaap), Posbus 1536, Kaapstad. : _

MAANDELIKSE OPGAWE VAN OORPLASINGS IN WERK

Onderstaande is besanderhedc oor werknemers wat gedurende d:e maand ; 195m~_van een werk na ’nander oorgeplaas 1s.

_Reg. | Familienaam |  Voorname ' | Ge- | . .: . i : 3 | Nuwe ; . :

No. | (in-blokletters). | (ssfsto voluit). | slag. | “TNooknsvan: |- Owwerk, 1 - Loon. -| -~ vam. 1 “yeric’ - Loon. . Opmerkings. -
 Datum_.. _ SR LR RN T Handrekening van Firma.

. AANHANGSEL E,
~ NYWERHEIDSRAAD VIR DIE HOEDENYWERHEID (KAAP).

NS, % (.
 Aan Dig SEKRETARIS : j :
i NYWERHEIDSRAAD \"IR DIE Hoeoswwmnsm (KAAP),

Poseus 1536,
S KAAPsrAD. e . i . .
; MENEER :
Ingeslote die bedrag van £m._....__.._.._ ‘wat bydraes is- kragtens amkcl 19 van dis Ooneenkoms in dle Hocdsnymrhcxd.
Ad.rPE ) ; 3

B
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Getal.

OPGAWE VAN WERKNEMERS.

'TOTALE GETAL

- Datum,
vir week eindigende.
vir week eindigende.
-vir week eindigende
vir week eindigende:
vir week eindigende.
veerknemers teen 5d. per wesk N rweke £
Voeg by werkgewer se bydrae van Sd per week per
werknemer........ SR e R e B
£ -

Moet op of voor die 7de van elke maand aan die kantoor van die raad gestuur word.

ANNEXURE A.

INDUSTRIAL COUNCIL FOR THE MILLINERY INDUSTRY {CAPE}

-SERVICE CARD.

If employed as

: Reg, NO—oenn B
Surname First Name '
 Address New Address
New Address. New Address
~ RECORD OF EXPERIENCE AS AT T
yea_rc _months days. Basic Wage.... pw. Codaicuie ~D.W.

Certified in accordance with the Council’s records.

Diate

-for Secretary,

Signature of Employes
= . Date
SUBSEQUENT EXPERIENCE.
: : : LENom -oF EMPLOYMENT. ' :
- 6 Date of | : o . ' iti
Factory. .-.enge.%e- Wage. II.)eztvein'ogi:' | Wage. Occupation, ' _ %ﬂﬁfygf
: - ment. : A

Years., _.l\ﬂonrhs‘ ‘Days.

Nore—On engagement thIS card must be handed to the employer who must ﬁll in the first ‘three columns and retam the card. On Lhe date
 of leaving, the employer must fill in the last columns and return the card {o the employee. 0

ANN'E.XU'RE B..

INDUSTR[AL OOUNCIL FOR THE MILLINERY INDUSTRY (CAPE}
GRAND PARADE CENTRE (611 FLoOR),

Lifts at Trafalgar Place are nearest to
Conucil’s Office, Room. No. 635.

Name of Firm

A?PLICATION FOR EMPLOYEE’S SERVICE RECORD CARD

ADDERLEY. STREET, CAPE TownN,

Telephone, 2-9931,

N.B.—This form must be oompleted in dup]rcate hy all new entrants to the Lndustry and by all other persons engaged thereafter who are unable
to produce d certified Servrce Record Card from the Council. )

Name of App]lcanr
Formerly k_r_xown_m
Res'idential Address.
1, Mr./Mrs./Miss—. ; 2 : hereby
state that I am_.,w....'_...r_. ........ ~--YCAIS of age | and have had the following expenence m the Millinery ]ndustry —_ )
_ PerioD,
Name of Factory. Occupation. _ - Total. -
N From. - To. ;
I hereby declare that, to the best of my knowledge, the above statement is true and correct.
.Wfir:e.'.'s-. Dare. Signature of Prospective Emp!oyee.
; _ ' (For Usk oF CounciL OFFICE ONLY.) : . B
Total Assessment of Experience. . years : _months:_. o lEYS,
No. of Semoe Record Card wsl.ed Date -

Checked by
4




GOVERNMENT GAZETTE EXTRAORDINARY, 25 SEPTEMBER 1953 15

ANNEXUREC,
"INDUSTRIAL COUNCIL FOR THE MILLINERY INDUSTRY (CAPE)

The Secretary, Indusirial Council for the |
Millinery Industry (Cape), P.O. Box 1536, Cape Town.

WEEKLY RETURN OF ENGAGEMENTS AND TERMINATIONS OF SERVICE

Employer
Week ended ' Address
Part IL—ENGAGEMENTS.
Surname : i i | Trade | REMUNERATION. UL Name of Insurlanoé
- (Maiden Name | First Names | * t | Adult | Date or —|Earnings|  Previous Fund No.
to be given in |  (in full). |Race.| Sex. | or |Engaged.| Occupa-| yy... | Costof | Group. | Employer -(if any),
brackets). | Juvenite. | tion. | V48 | Living. (if any). e

Part IL—-TERMINATION OF SERVICE.

Date
termina-
nat_e;_l‘

* E,—European.  C.— Coloured,  A.— Asiatic. -~ N.— Native.
+ M. — Male. F.— Female, : ¥
i A, — Adult. J. — Juvenile,

1 hereby oemfy that the above persons have been engaged and/or dlschargcd ds from the dates specified.

" Signature of Employer or Authorised Agent.

ANNEXURE D.
INDUSTRIAL COUNCIL FOR THE MILLINERY INDUSTRY (CAPE).
Name of Factory....

The: Secretary Industual Councnl for the Mtllmery 5
~ . Industry (Cape}, P.0. Box 1536, Cape Town. _ 3

) - MONTHLY RE_TUIRN OF TRANSFERS IN OCCUPAT.ION. . _
 The following are particulars of employees who have been transferred in oécupation during the month of ——.—.. e SRS, | -

New |
Wage. Date of Occupa- Wage. - Remarks.

Reg. | Surname (in. Christian : Maiden S o)
Transfer, Hon

No. | block letters). N%ﬁfﬂﬁim SeX. | Names. | Occupation.

Dn.te . - : 195 . Signature of . Ff!’ﬂjt.

ANNEXURE E.

INDUSTRIAL COUNCIL FOR THE MILLINERY INDUSTRY (CAPE)
195.a

" To THE SECRETARY, :
. InDUSTRIAL COUNCIL FOR THE MILINERY INDUSTRY (CAPE}
. P.O. Box 1536,
CAPE TowN :

DEAR SR, . : : _ : o .
Enclosed please find the sum cof £ : T TEpresenting contributions in terms of Section 19 of the Millinery Agreement

Name of Firm
Address
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E No..

.for week ending

fnr weck erldinﬁ

B TUIAL No. )

~ . .. To be forwarded to the Office of the Council not later than the 7th of each month. .

REFURN OF EMPLOYEES,

for week ending

for week ending

for week ending.—

employees at 5d. per ook fornmmw@hweeké £
-Add employer’s conmbutlon of 5d. per week per
employee ........................ PP DS £

- e

. %k NO 2111.] [25 September 1953,

1941,
) HOEDENYWERHE_ID, K_AAP_.

i WET oP FABRIEKE MASIINERIE EN BOUWERK,

_ Ek BAREND JACOBUS S(‘HOEMAN Mmlster van Arbeid,
'-handelende ingevolge subartikel (1) van artikel twee-en-
#wintig van die Wet op Fabrieke, Masjinerie en' Bouwerk,
1941, _vér_klaar hierby dat die bepalings van' die. Ooreen-

- koms en: k’enms’gewmg in -verband met die Hoedenywer-

heid, Kaap, bekendgemaak by - Goewermentskennis-
gewing No. 2110 van 25 September 1953, vir die. persone
wie se Werkure daarby geregl word, nie minder gunstig
. as die ooreenstemmende bepahngs van- dle genoemdc
- Wet i is nie.

" B. J. SCHOEMAN,
Minister van  Arbeid.

% No. 2111} [25 September 1953,

FACTORHES MACHINERY AND BUILDING
: WORK ACT, 1941, :

MILLINERY INDUSTRY, CAPE.

I, BAREND JACOBUS SCHOEMAN, Minister of Labour,
hereby, in terms of sub-section (1) of section twenty-two
of the Factories, Machinery and . Building Work. Act,
1941, declare the provisions of the Agreement and notice
re}atmcr to the Millinery Industry, Cape, published under

| Government Notice No. 2110 of the 25th ‘September,

1953, to be not léss favourable to. the persons whose
hours of work are regulated thereby than the relauve '
prowsmns of the said Act. :

B. J. SCHO‘EM‘AN," A3
Minister of Labour,

| VERSLAE VAN
| GEKOSE KOMITEES
i e ok s e NOANEBIE. s
"-VO‘L-KSRA_AD
is verkrygbaar van dte
S!aarsdrukker Pretoria en Kaapstad
teen die volgende pryse—
VERSLAE VAN NIE MEER AS 100 )
i Mg BLADSYE -1s.
en ‘daarbo 6d. ekstra vir :edere
50 bladsye of gedeeli‘e
daarvan

REPORTSOF:"
SELECT COMMITTEES

_OF THE
HOUSE OF ASSEN\BLY

are obtainable from the
Government Printer, Pretoria and Cape Town
_at the following rates—
REPORTS NOT EXCEEDING 100
- PAGES - 1s. 0
‘and thereafter 6d extra for every
30 addihonal pages or frachon
' thereof '

pugec-ah e s

— S it

_ o - Die Sua;tsdi;qkker, Preoria. -
16 e

The Goverament Printer, Pretoria.’



