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 GOVERNMENT = NOTICES.

Alle Proklamasies, Goewerments- en Algemene Kenmseewmgs, i
wat vir die eerste maal gepubliseer word. is in die tinker- bohoek
met 'n * gemerk. )

GOEWERMENTSKENNISGEWINGS.

The following Govemment Notices are ri)ublished-- for
general mformanon —

- 'DE?ARQTMENT " OF LABOUR.

* No. 2207] [9 Qctober 1953.
INDUSTRIAL CONCILIA’HON_' ACT, 1937.
l '

M’i[LLINERy INDUSTRY, TRANSVAAL.

L BAREND JACOBUS SCHOEMM Minister of Labour, do

hexeby—— : :

(@ in terms of sub- section (1) of section forty-eight of
the Industnal Conciliation Act, 1937, declare that
all the provisions of the |Agreement which appears
in. the Schedule hereto and which relates to the
Millinery . Industry, shall be - binding from the
second  Monday " after: vzllzettal of this notice and
for the period ending the 30th day of June, 1956,
upon the_employers’ organisation and the trade
union which entered into the said Agreement and
upon the employers and employees who are mem-

' bers of ithat- ‘organisation or that trade union;

(b) in terms of sub-section (2) of section }orry eight of.

the sald Act, declare that the provisions contained |

in! clauses 3 to 27 (mclusive) of the safd Agreement
shall be bmdmg from the second Monday after
gazettal of this notice, and for the period ending the
30th day of June, 1956, upon the othier employers
and ernployees engaged jor. employed in the said
mdustry in the Province of the Transvaal; and

of section }orty eight of

(¢} in terms of sub-section (4)
the said Act, declare that in the Piﬁvmce of the

‘Transvaal, and from th

e second Monday - after

gazettal of this notice, and for the penod ending

the 30th day of June,
tained in clauses 3 to.2
. Agreement shall mutatis
of such pemons in the

1956, the provisions con-

7 (inclusive),
utandis app

of - the said

ly in respect

said Industry as arc not

included. in, the deﬁmpon of the expression
= employee .contained in section one of the said
Adt .

N R SCHOEMAN,

B. J.

A—10755 |

‘Tinister 'of - Labour;

Onderstaande Goewermentskenmsgewmgs word vir
algemene inligting gepubllseer - :

'DEPARTEMENT VAN ARBEID.

% No. 22071 '[9 Oktober 1953.
NYWERHEID-VERSOENINGSWET, 1937.

'HOEDENYWERHEID, TRANSVAAL. '

Ek, BAREND JACOBUS SCHOEMAN, Mm;ster van Arbeid,
verklaar hierby— ' .

() kragtens subartikel (1) van artikel agr-en-vee: tig van
die' Nywerheid-versoeningswet, 1937, dat al die
. bepalings van die Ooreenkoms wat in die Bylae
hiertoe verskyn en op die Hoedenywerheid betrek-
~ king het, vanaf die tweede Maandag na die publika-
sie van hierdie kennisgewing en vir die tydperk wat
op 30 Junie 1956 eindig, bindend is vir die werk-
gewersorganisasie  en die  vakvereniging wat
genoéemde Qoreenkoms aangegaan het en vir die
‘werkgewers en werknemers wat lede van daardle
orgamsas1e of vereniging is;

(b) kragtens subartikel (2) van artikel agr-en- veerti g van
genoemde Wet, dat die bepalings vervat in klousules
3 tot en met 27 van genoemde Ooreenkoms vanaf
die tweede Maandag na die publikasie van hierdie
‘kennisgewing en vir die tydperk wat op 30 Junie
1956 eindig, bindend is vir die ander werkgewers en
werknemers betrokke by of in diens in gencemde
nywerheid, in die Provinsie Transvaal; en :

(c) kragtens subartikel (4) van artikel agr- en-veerrrg van -
genoemde Wet, dat die bepalings vervat in klou-
sules 3 fot en met 27 van genoemde. Goreenkoms
vanaf die tweede Maandag na die publikasie van
hierdie kennisgewing en vir die tydperk wat cp 30
Junie 1956 eindig, in die Provinsie Transvaal
mutatis mutandis van toepassing is ten gunsle van

persone in genoemde nywerheid wat nie by die
woerdOmSkrymm van die uitdrukking werk-_
nemer ”, vervat in artikel een van genoe 'nf"’e Wet, -
- ingesluit is nie. _ : ;
B I, SCHO*—WA"
= Ee . Mnmtef van Albeld
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SCHEDULE.

INDUSTRIAL COUNCIL FOR THE MILLINERY '
- U INDUSTRY, TRANSVAAL.

AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1937, made and entered into by and between the

. Millinery Association (Transvaal)

- (hereinafter called “the employers™ or employers’ organisa-
tion ™), of the one part, and the

Garment Workers' Union of South Africa

: (héreinafter called the “ emi)_loyees » or “the trade union ”}, of
" being the parties to the Industrial Council for the Millinery
Industry (Transvaal). ) 4

1. SCOPE OF APPLICATION OF AGREEMENT..

The ferms of this Agreement shall be observed in the
Province of the Transvaal by all employers. who are members
of the employers’ organisation and are engaged in the Millinery
- Industry, and by all employees who are members of the trade
union and are employed in that industry and for whom minimum
“wages are ‘prescribed in this Agreement. i ;

7. PERIOD OF OPERATION OF AGREEMENT,

This Agreement shall come into operation from such date
as may be specified by the ‘Minister of Labour and shall remain
in. force until the 30th June, 1956, or for such  period as may
be determined by the Minister. e

3, DEFINITIONS.,

 Any terms used in this Agreement which are defined in the
Act shall-have the same meaning as in that Act, _

A’ reference to an Act shall include any amendment of such
* Act: -and, unless the contrary intention appears, words 1mport-
_ing the masculine gender shali include females and words used

in the singular shall include the-plural, and vice versa; further,

unless inconsistent with the context—
- # Act” means the industrial Conciliation Act, 1937,
“blocker ” means an employee engaged exclusively in one or
. more of .the following operations:—
. Blocking, papning, stiffening of raw materials, pressing, °
spraying and polishing of hats, dyeing and brushing of
hats in the course of manufacture, packing of hats inte
. boxes, or as a chopper out or boiler attendant;

% Council ¥ means the Industrial Council for the Millinery |

- Industry (Transvaal) registered in terms of the Act;
- “establishment™ means any place in which any cperation in
- - conngction with the Millinery Industry is carried om;

* experience ” means— i ) ' ;
(@) the total period or periods of employment of an
" 'employee in the Millnery Indusiry, irrespective of the
lace of such employment or the class of work per-
- formed by such employee, other than that of a
- labourer, mechanic, driver of a vehicle or a caretaker,

and includes ' 3
(b) the total period or periods of employment in a shop
of an employee mainly or wholly engaged in the
- alteration and/or repair of ladies’ and/or-girls’ hats
: * - incidentally to the sale by"_ret_aii_of such articles; -
and shall be deemed in each contract of service to have been
continuous from the time the employee enters his employer’s
service until the time such service is terminated; -
* “hourly wage” means the weekly wage divided by forty-two
-and a half or’by such lesser number as represents the number
of hours ordirarily worked by any establishment in any one

_ week; ¢+ s .

: _“,ilr'n_pr_mrer milliner ” means a female employee other than a
trimmer, blocker, machine operator or labourer, who has had
~ three or more, but less than five years’ experience;
“Jaboyrer ¥ ‘means an employee engaged exclusively in one
_or.more of the following operations:— o
" (a) Cleaning premises, utensils or other articles;

(b) loading or unleading vehicles;
(¢) ‘carrying, moving, stacking or sorting goods or waste;
{d)_maicing or maintaining fires or removing refuse or
ashes; :

(e) delivering or conveying messages, letters or. other
articles on'foot or means of a bicycle or similariy

propelled vehicles;

BYLAE.

NYWERHEIDSRAAD VIR DIE HOEDENYWERHEID :
' ' (TRANSVAAL). o

~ OOREENKOMS T,
ingevolge die bepalings van die. Nywerheid-versoeningswet, 1937,
aangegaan deur die I B ;
Millinery Association (Transvaal} _

(hierna gencem ,, die werkgewers” of ,, werk gewersorganisasie ),

_aan die een kant, en die

Garment Workers’ Union of South Africa

(hierna genoem ,, die werknemers” of ,, die vakvereniging”), aan
die ander kant, . } ‘ )
watl die pariye is by die Nywerheidsraad vir die Hoedenywerheid
{Transvaal). i

1. TOEPASSING VAN OOREENKOMS,

Die bepalings van hierdie QOoreenkoms moet in die Provinsie

. Transvaal nagekom word deur aile werkgewers wat lede van

die werkgewersorganisasie is en by die hoedemakerynywerheid

“betrokke is en deur alle ‘werknemers wat lede: van die vakver-

eniging en in daardie nywerheid werksaam is, en vir wie minimum

“lone in hierdie Coreenkoms voorgeskryf is.

2. GELDIGHEIDSDUUR VAN QOREENKOMS.

Hierdie Ooreenkoms free in werking op 'n datum wat deur
die Minister van Arbeid bepaal word en bly van krag tot 30
Junie 1956, of vir 'n termyn wat die Minister bepaal;

3. WOORDOMSKRYWING.

_ Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in die
Wet omskryf word, het dieselfde betekenis as in daardie Wet.

In 'n verwysing na 'n wet is ook clke wysiging van daardie
wet inbegrepe en tensy die teendeel blyk, sluit woorde wat die
manlike geslag aandui, ook vrouens in en omgekeerd; en woorde
in die enkelvoud gebruik, sluit ock die meervoud in, en om-
gekeerd; verder, tensy strydig met die samehang, betekea—

., Wet ”, die Nywerheid-versoeningswet, 1937; -

volgende take verrig:— e

Blok, stoom, styf van onverwerkte materiaal, pers, spuit
en poleer van hoede, kleur en afborsel van hoede gedu-
rende die vervaardigingsproses, verpakking van hoede in
kiste; of wat as uitknipper of ketelbediener werksaam is;

" vaal) wat ingevolge die Wet geregistreer is; ?

- inrigting:“, n plelc waarin enige werksaamheid in verband
met die hoedemakery verrig word; : :

., ondervinding "— :

¢ (g) die totale dienstydperk of -tydperke van 'n werknemer
) in die hoedemakerynywerheid, ongeag die plek waar
die werk verrig word en ‘die soort werk wat hy verrig,
maar nie as srbeider, werktuigkundige, bestuurder van

'n voertuig of m opsigter nie; en shiit in

(b) die totale dienstydperk of -tydperke van 'n werknemer

., blokker ”, ’n” werknemer wat uitslnitlik een'of meer van die

" Raad”, die Nywerheidsraad vir die Hoedenywerheid (Trans-

-

in 'n winkel wat hoofsaaklik of uitsluitlik dames- of
* meisieshoede herstel en/of verander waar dit nodi
is by die kleinhandelverkoping van di¢ artikels;
-en word in elke dienskontrak beskou as onafgebroke te wee
van die tydstip waarop die werknemer by sy werkgewer i
. diens tree fot die tydstip waarop -daardie diens begindig word;
,» uurloon 7, die weekloon gedeel deur twee-en-veertig en 'n ha
‘of 'n kleiner getal volgens die ure gewoonlik deur ’n inrigtin
in 'n week gewerk; ¥ _ )
., ambagsgesel-hoedemaakster ”, "n vroulike werknemer behalwe

°’n opmaker, blokker, masjienwerker of arbeider, met drie
jaar of meer maar minder as vyl jaar ondervinding,

arbeider *, 'n werknemer wat uitsluitlik een of meer van dic

Eil ’

- onderstaande werksaamhede verrig:— _
(@) Persele, werktuie of ander artikels skoonmaak;
(h) voertuie laai of aflaai; 2 = %7
(c) goedere of afyal dra, verplaas, stapel of sorteer;

as verwyder;

() boodskappe, briewe of ander artikels te voef, per fiet
-of soortgelyke voertuig aflewer of vervoer; . ]

(/) pakkette pop- of toemaak;

() opening or closing packages; |
() making tea _or-lsi'miiar--bevérages;..:_- i

(g) tee of soortgelyke que maak;

e e,

i, oM Bl e e M

~ (d) yourmaak of vure aan die brand hou, of wvuilgoed of

R R A

pest

e
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(k) dusting hats;
(i) straightening out of remnants;
() cutting off surplus on brims; bt
© (k) stirring or grinding of éhemicals;
() grinding shellac;
: (a1} packing; .
. (w collectting and sorting hats;
{¢) moulding flowers;
+ (p) fixing belts;
1 {g) laying up;
() mangling hoods;

“learner milliner » means a female employee other than a trim-
mer, blocker machine operator or labourer, who has had
Iess than three years’ experience; -

* machine operator ¥ means a female employee who is exclusive-
ly engaged-in one or more of the following operations:—

a) The scwiﬁg of braids into hoeds or capelin_e's;.

;{b} stitchii}g of unblocked, pré-éat parts of hats by

machine;

“Millinery Industry” or ‘Industry ™ means the industry in
which ladies’ and/or girls’ hats are made, shaped, blocked,
trimmed and/er modelled, either wholly or in “part, and
-inicludes the alferation andjor repair thereof, except altera-
tions done incidentally {o the sale by retail of a hat in a
shop; ! . :

, -_“ql.ialiﬁed milliner ¥ means a female employee other than a
! trimmer, blocker, machine operator. or labourer, who . has
had not less than five years” experience; .

”qﬁaliﬁed trimmer * means a trimmer who has had not less |

than two years’ experience;

\“quarter” means any one of the three monthly periods
commencing on the first pay-day of February, May, August
‘and Novembery o E : " .

*shop” means an establishment in which ladies’ and/or girls®

hats are sold or exposed for sale by retail;

“short:time ” means a temporary reduction in the number

of working hours of any employee below the normal work- |
ing hours, by reason of the exigencies of the business, such |

as a shortage of material or orders or the necessities of
. stocktaking; : '

“trimmer” or “stitcher” means a femalé: employee engaged
exclusively in one or more of the following operations: —

{a) The application of trimmings such as e]éstic, ribbon,
o flowers. or veiling to a ready blocked and shaped hat,
according to a given model of such a hat;

(b) sewing into hats of headbands, linings or leather, which

* may include as part of the same operation, the stitching

by hand or machipe of blocked crowns and brims
which have been fused or pinned together;

to a given design or pattern;

. (¢) making tr'immings by machine or by hand, - according

' (d) the wiring of brim or crown of hats;

:(e)' Binding any edge of a hat with ribbon or other
. material; }

_{(f) cutting by machine of felt and straw _Strips for hat

edges and trimmings;

i ungualified - trimmer means  a trimmer who has had less |

than two years™ experience.

4, Basic WAGE AND CoST OF LIVING ALLOWANCE.

© (1) Subject to the provisions of sub-clause (4) of this clause

{h) hoede afstof;
(i) oorskotmateriaal gladmaak;
(/) surplus aan hoedrande a'.fsny;'
(k) chemikalieg roer of fynmaak;
() skellak ‘maal;
(m) verpak',‘

" (n) hoede verﬁarne] en sorteer;

: (0) blomme fatsoeneer;
(p) bande aansit; '
(g) stapel;
() hoedebolie pers;

» leerling-hoedemaakster ”, °n vroulike werknemer behalwe
- opriaker; blokker of arbeider,. met minder as’ drie jaar
~ ervaring; : 5 ; :

,» masjienwerker ”, *n vroulike werknemer wat uitsluitlik - besig
is' met een of meer van ondergenoemde werksaamhede;—

{a) Koord aan hoedevqrms of sagterandhoede werk;

(b) ongeblokte, voorafgesnyde dele van hoede met'mas}'ien
vaswerk; : : ;

» hoedenywerheid ™ of ,, nywerheid *, die nywerheid waarin
. dames- en/of meisieshoede gedecltelik of vollediz gemaak,
-gefatsoeneer, geblok, versier en/of gemodelleer - word en
sluit in die verandering en/of -herstel van hoede, behalwe -
veranderings wat nodig is by die kleinhandelsverkoping van,

‘n" hoed in ‘n winkel; . ; ¢

- hoede’maaks;ter, 'gekwaliﬁscf_zr,” 'n vroulike werknemer behalwe
'n opmaker, blokker, masjienwerker of arbeider, met minstens
vyf jaar ervaring; . :

» opmaker, gekwalifiseer,” 'n opmaker met minstens twee jaar
ervaring; . s ; b ¥ :

»» kwartaal ”,_'.enigecn'van die tydperke van drie maande begin-
nende op die eerste betaaldag van Februarie, Mei, Augustng
en November; - R

,; winkel ”.’'n inrigting waarin dames- en/of meisieshoede in
die kleinhandel verkoop of vir verkoop uitgestal word;

.» korttyd >, n tydelike vermindering van die getal werkure van
©’n werknemer ‘tot minder as die gewone werkure weens die
vereistes. van die besigheid, soos bv. tekort aan materiaal of

bestellings of die vereistes van voorraadopname;

»opmaker ” of , naaister”, 'n _v_roulike'we_rknemer wat it
sluitlik besig is met een of meer van ondergenoemde werk-
saam hede:— ) . T

- (a) Die aansit van opmaaksel soos rek, lint, blomme of
! sluierwerk aan ’'n klaargeblokte en gefatsoencerde
hoed, volgens 'n gegewe model van so 'n hoed;

- (b) hoofbande, voering of leer in hoede vaswerk wat, as
deel van dieselfde werk die. volgende kan insluit:
geblokte bolle en rande, wat aanmekaargesmelt of -
-gespeld is, met die hand stik;

(c) opmaaksel met ’n masjiien of met die hand maak
volgens 'n gegewe ontwerp of patroon; L

(d) rande of bolle van_hdede draad 'insit; _

(¢) enige kant van °n hoed met lint of ander materiaal !
- bind; : 2

- (f) velt- of strooistrokies met ’n masjien vir hoedkante en
opmaaksel sny;

", opmaker, ongekwalifiseer,” 'n opmaker met minder as twee
- )aar ondervinding, i

4, BASJESE LONE EN LEWENSKOéTETOELAE. .
(1) Behoudens die bepalings van subklousule (4) van hierdie

and_ of clause 5, the following minimum basic wages and cost
of living allowances shall be paid- per week by employers to-
(the updermentioned classes of weekly paid employees, and such.
_employees shall mot accept less than such wages and cost of-
living allowances:— . -

- N ' e £ 3

klousule en van klousule 5, moet werkgewers onderstaande mini-
mum lone en lewenskostetoelaes weekliks aan ondervermelde
kasse weekliks besoldjgde werknemers: betaal en' moet daardie
werkneémers ‘nie ‘minder- as -daardie - Ione en lewenskostefoelaes,
-aanneem nie:— : e
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Cost of .
. ) Living -
Experience. © Basic. Allowance Total,
S ’ ) “at ;
85 Per Cent.
(a) Mﬂlmers—- _ s £ o8 4 £ s..d £ s d
: - Learner Miltiners— " ' - ; L ;
First Year— ; ) :
First thirteen WeeKS. . civuererssarorrrrrsresssrassrsnsnedaissananses 110 0 1 56 215 6
Second thirteen weeks,...... e N e e |0 112 06 ) Gy j 301
Third thirteen WeekS. . ..voresasssessronsssarrsaracscans P P 115 0 1.9 9 3 49
Fourththlrteenweckb..._......._...._................................. 117 6 111 10 3 9 4
Second Year— J i
First thirtesn weeks....ooae.n 200 114 0 314 0
Second thirteen weeks........ SR, 2 2.6 116 1 318 7
Third thirteen weeks...... 2 50 118 3 4 3 3
Fourth thirteen wccks ......... 27 6 20 4 4 710
Third year— - :
First thirteen weeks. ... ... R e R P S 210 0 A 412 6
Second thirteen weeks,..... 212 6 2 4 7 417 1
Third thirteen WeekS. v vveeesioerssarsssssrasssasssnans e 215 0 2 6 9 519
Fourth thiricen weeks..... O — 217 6 | -2 810 56 4
(li) Tmprover Milliners— R ’ ) }
~Fourth Year— . :
First thirfeen Weeks. /. vvveervstiorraresrsiassssssesresenesranens 300 211 0 511 0
Second thirteen weeks........ P e PR S 326 213 1 515 7
Third thirteen weeks........ 350 215 3 6 0 3
Fourththmeenwecks ........ e 3.7 6 217 4 6 410
Fifth Year— : | . ; _
First thirteen weeks. . 310 0 219 6 6 9 6
‘Second -thirteen weeks..._..'..‘ ..... 312 6 317 614 1
Third thirteen weeks. . .cvovicacainns 315 0 33 9 618 9
N : Fourth thirteen weeks.. ... ... —— ol y 317 6. 3 510 7 3 4
- (‘m) Quallﬁad Mlllmers—«Andthereafter e R e 4 0 0 3 8 0 780
(b) Machme Operalors— =3 : _
: FlrstYear—-_ B : : o
 First thirteen’ web‘ks‘.‘. 110 0 i 56 | 2156
" Second thirteen weeks. . 113 6 1 8 6 3 20
Third thirteen weeks...... 117 © 111 6 386
Fourth thirteen we:eks 2 0 6 114 5 314 11
~ Second Year— : ) : G i — .
First thirteen weeks. .. ...... 2 40 117 5 415
Second thirtéen Weeks. ... viereneirrrnrreraracannes CEa 2.7 6 2 0 4 4 710
Third thirteen weeks...... R TR e 2110 2 3 4 414 4
" Fourth thirteen Weeks, .\ .. vessserensssanessanoissanneraescssanrane 214 6 2 6 4 5 010
Third Year— ) ! . : i
First thirteen weeks. . ouvivvsansrararsassorsnsnezsasass 218 O 29 4 57 4
Second thirteen weeks..... SRR e i i SRS 316 2402 3 513 9
Third thirteen WeeKS. ... veieassransboarnssasarernens i S B 3560 213 3 6 0 3
"?our_th_thirte‘e_n-weeks..'......‘...;..;,......._..._..-..._..'.........._... 3 8 6 218 2 6 6 8
Andthereafter .......... e R e i R A WA 310 0 219 6 6 9 6
(c)annme : : - . i X :
. (i) Unquahﬁed Trimmers—
First Year— .
First thirteen weeks...... A . 1 3 4 2 10 10
.Second thirteen weeks.‘.. ......... B 110 0.1~ 1 5 6 215 6
Third thirteen weeks. . 112 6 177 301
} Fourththmeenweeks 115 0 -9 9 3 49
SecondYear—- : o
First thirteen weeks....... ST S SRR 117 6 11110 3 9 4
Second thirteen weeks. .. . 2 00 114 0 314 ¢
Thlrdthlrteenwee}(s‘.._.......................,. ; 2 2.6 116 1 318 7
Fourththlrteenweeks....;...'....".'.'.....;...,.. 2 5 0 1.18 3 4 3 3
(11) Quahﬁad Trimmers— - : : . .
i Andlhereafler...; ....... TR WA R 210 0 226 | 412 6
(d} Blockers—— : . -’ . ' )
Fn‘s t Year— . . . ' g
Flrslthlrteenweeks..'...._..........__.......,......................... 1T 7 6 1 3 4 210 10
Second thirteen WeeKS. .. ueversrreerrsssnssnsnssssusroassanieianees 110 0 1 5 6 215 6
Thlrdthlrteenweeks.,.-..-.................................... ...... . ii2 6 3 (o A | 301
Fourththlrteenweeks B PP P R 115 0 1.9:-9 - 3.4 9
SecondYear—-= ) ' - : '
Fn’sithlrteenweeks‘...........................'..................., 117 6 111 10 394
Second thirteen WEEKS, .. vassvaearsesnsrrssasnasssnassssnansssensse 2 0 0 114 06 314 0
W Andthercaftel ....... % 5o 116 0 4-1 0
- '(e) Labourers— . i o ey _
w1 Juvemles(under:’.lyearsGfagel.......................-...-... ..... R T | - W ) | 113 2 63
Adult: v se i T SRR SRR TR EEREE LR R A 115 0 1 99 349
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. o Lewens-
N : Basiese kosietoclae ‘
Qndempdm_g. _ loon. | teen - Totaal.
. e 85 persent. | :
'(4) Hoedemaaksters— _ : : - : £ 80d ] ks £ s5.d .
- (i) Leerling-hoedemaaksters ST R g 3 o B
) Eerste jaar— : i j s
Ferste dertien weke,....iveiiiciiiniannn,., g B b eees [ 1100 1 56 215 6
Tweede dertien WeKe. .. v v e itsveneuesnrursernennnnenns T 112 6 To-F= 301
Derde dertien weke. ..., [ NPT —— IR 115 0 *1, 9 & 3409
Vierde dertien weke..... N SO Fons S Sl e | L1176 111 10 39 4
" Tweede jaar— - § nide SR :
Eerste dertien weke. . cuuviicesdoiiivneinnsns ViR 200 114 0 Ji4.0
Tweede dertien weke. .. vuurnnnn... AT AT e PP e A 222 6 [ 116 1 318 7
Derde dertien weke........ e SR e e 8 e o e e 2 50 118 3 433
Vierde dertien weke......... R Paniiiaaas Py ymam s o . 2. T 6 2.0 4 4 710
Derde jaar—- = ] ) : :
- Eerste dertien weke. . . 210 0 2.2 6 4126
Tweede dertien weke........ 212 6 | 2 4 7 417 1
; Derde dertien weke.......... ‘ 3 il 2715 "% 2 69 5.1 9
- Vierde dertien weke...... s SR 217 6 2 810 5 6 4
(i) Ambagsgescl-hoedemaaksters— - g ; S : ) 5 b '
- Vierde jaar— it . Tt -
Eerste dertien weke............. e o e 300 210 51170
Tweede dertien Weke. .. .ovvveniievannneninn. AR . ' 32 6 213 1 5§ A5 T
Derde dertien weke. . ... ;i ; 3 50 215 3 6 0 3
" Vierde dertien weke......... 37 6 217 4 6 4 10
Vyfde jaar— N : .
- Eerste dertien weke. . ... 310 0 219 6 69 6
‘Tweede dertien weke N 312 6 31 7 614 1
Derde dertien'weke. ..o ouvuiun..., g 3150 3329 16008 G
Vierde dertien weke.............. T b R T e : 317 6 3 510 ~7'3.4.
o (iti) Hieedema;aksters, gekwalifiseer—Daarna. . ... SR b e e e DAL Vi 4 00 3 80 7 .8.0
(b) Masjienwerkers— ; i g B _ e - aE
Eerste jaar— ) & | ' S
. - Eerste dertien weke.,............ R Vi e R S am e P10 0 1 5.6 215 6.
Tweede dertien weke.......... Sebad e S rnodimecd weees |t 113 6 1 8 6 . |
 ‘Derde dertien weke. . ... G 117 0 111 6 3 8 6
. Vierde dertien Weke. .. ..o iiieiueesiientinenrnrenerenenn, - i 2 0 6 114 5 341
Tweede jaar— - : . e D . L
Eerste dertien weke. . ........... 7 S N —— i 24,0 117 § 4 1 5
Tweede dertien weke. ... coouiuiiiiinennnrnn., v 2 76| 2.0 4 4. 710 .
- Derde dertien Weke. ....u.iviveinrrnennnnsnaes S 211 0 2 34 | 414 4
- Vierde dertien weke. .. .. S e S b Vi ceean | 214 6 264 | 5010
Derde jaar— : | _ 5 . Frsoes 1] -
: Eerste Qertien Weke': s weiianiaian an e o A 218 0 2 9 4 S5 7 4
Tweede derttien weke. . .o.ovvveninin.... Gt S AR LS e vedeen | 31 6 [ 212 3 |.-513 49
Derde dertien weke............ e e e R P aor e 35 Q215 43 6 0 3
Vierde dertien weke.............. B § 8 8 Bk o m ot DI T T 3.8 6 ~2.18 2 6 6 8
a en daarna.......... ey A —— s 310 0 219 6 6 9 6
- (¢} Opmakers— - & ! ' - & :
- (i) Opmakers, ongekwalifiseer— i
Eerste jaar— = - : : P i, :
Eerste dertien weke.....oo.vyvivnrnin.n. P A e ‘1-7 6 1 3 4| 21010
Tweede dertien weke............ P : 1100 |1 5 6 215 6
Derde dertien weke. .. .. 112 6| 1.7 7 301
Vierde dertien weke....... ; 115 0.1 1 9.9 374 9 -
le jaar— ) S . E e e +
Eerste dertien weke............... e e e e 117 6 |- 111 10 '3 9 4°
Tweede dertien weke.. ....ovyvinreiien., R et mens serrepanest 2. 0.0 0 1140 |0 314 00
Derde-dertien weke........ e e L bihom i Fia S C 2 2 6 116 1 318 7
- - Vierde dertien weke............ 5 e Wy S A RN e 2 50 ‘118 3 4 3.3
; {ii) Opmakers, gekwalifiseer-—Daarna. . .... % s den gt car 2100 2 2 6 412 6
(d) Blokkers— : : s ' . . - ' : ;
: Eerste jaar— : . ST
" Eerste dertien weke........ 1786 ‘1 34 21010 -
Tweede dertien weke. .. .., 110.0 1 56 | 2156
Derde dertien weke......... L1226 177 3 0.1
Vierde dertien weke. 115 0 1.9'9 3 49
Tweede jaar— i : : : fiidbaa
Eerste dertien weke............. e S R v U . V! 117 6 S 11110 -39 4
Tweede dertien weke,...... e s e s ibeenaran Beabineimiicn 200 114 0 314 0.
: En daarna.......... S b R e L £ Vs - 250 1160 | 41 ¢
{e) Arbeiders— - . : ] i : = - '
Jeugdiges (onder 21 jear oud).................. A . s S v itan it wuh I 5.0 11 3 2.6 3 .
Volwassenes............... b . NI 21 W sty 115 0 199 | . 349
'{2) (a) The minimum wage and cost of living allowance due to (2) (a) Die minimum loon- en lewenskostetoelae. wat aan ’'n

_ a monthly paid employee shall be calculated at four and one- | maandeliks besoldigde werknemer verskuldig: is; word bereken
§ " third times the weekly wage plus cost of living ‘aliowance due to | teen vier en een-derde maal die weekloon plus lewenskosietoelag

“him in terms of this Agreement. : wat ‘ooreenkomstig die bepalings’ van hierdie Ooreenkoms  aan.
b . o | hom verskuldig is. - - : B e
{b) For the -purpose of this Agreement, the wige and cost of (b) Vir die toepassing van hierdie Ooreenkoms, word die-loon

living allowance payable to an employee in respect of any one | en lewcnskos:c'tqe!a‘e” wat aan ’n werknemer ten opsigte van een.
day, including any day observed as a weekly half holiday, | dag betaalbaar is, inslnitende 'n dag wat as 'n weeklikse halwe

5 -ghall, unless otherwise provided be calculated as follows: — vakans_iedag: beskou word, tensy anders bepaal word, soos . velg
! {i) In the case of establishments where a five-day week is bereken:—‘- o B & e w :
being worked, the weekly wage plus cost of living aliow- (i) In die geval van inrigtings waer *n vyldaagse week gewerk
ance which the emplayee is entitled to receive divided by | word, die weekloon. plus lewenskostetoelae. wat diz werk-
by five; ey E : i ‘nemer geregtig is om te ontvang, gedeel deur vyl Rl R
(i} in the case of establishments where a six-day week is |© (i) In die geval-van inrigtings waar 'n sesdaagse week gewerk .
" being w'grkcd,._-the--'week}y‘wage‘_plps cost of living aliow- © word, die weekloon plus lewenskostetoelag wat-die werk-, -
ance which - the employee is entitled to receive divided by . ~’'nemer -gereglig is om- te ontvang, gedeel deur vyl en ‘o
; ;3 2 half. 5 L B i : il

five and a’ half.
| .
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(3) Any employee who is in reczsipt of a total remuneration
i ekcess of the minimum basic wage plus cost of living allow-
ance prescribed ‘in this Agreement for that particular employee
shall be deemed for all purposes under this Afreément to be in

scribed in sub-section (1) of this clause and in clause 5, and the
balance of such total remuneration shail be deemed, for all
purposes, to be his basic wage, provided 'that—.

(@) no employer shall be required to pay to an employee who

is in receipt of such higher basic wage, a cost of living

allowance in excess of that prescribed in this Agreement
for.that particular employee; : i

© (b) a bonus or extra payment which may be received by an
; employee’ in terms of clause 9 of this Agreement for-

extra -work ~performed by that employee in excess of
a normal day's or week’s work shall mot be regarded as
part of such employee’s basic wage, and no cost of living
‘aliowance shall be ‘payable in respsct of such bonus
- payment. i : ’ .
(4) Nothing in this Agreement shall operate to reduce the

basic wage rate of an empioﬁee in the Industry, who, at any
time prior or subsequent fo t

e date of coming into operation
of this Agrecment, was or may be paid basic wages at a rate
higher than the minimum raie prescribed in this Agreement,

‘and . such employee shall continue to be paid and be entitled

to receive basic wages at a rate not lower than such higher rate
as if such higher rate were the minimum rate in respect of
that employee. : . ' _ .

This provision shall ‘also apply in the event of the employee
subsequently obtaining employment with another employer in
the .industry. - . j

(5) (@ Notwithstanding anything ‘to the contrary centained in

this clause, the increases to which an employee may become

entitled by reason of the length of his experience, shall become
payable on the first pay-day of each gquarter, ie. of February,
May, August and November, provided that the minimum wage

~and cost of living ailowance to which an employee is- entitled

in any quarter shall be based upon his experience computed at
the cnd of the preceding quarter, and provided further that if
an employee has been in employment for six weeks or more m

. any quarter he shall, for the purpose of computing his experience,

be .deemed to have beed in employment for a’ period of thirteen
weeks in that quarter, and if he has been in employment in any

‘guarter for less than gsix weeks, he shall, for the purpose of

.~ computing his experience, be deemed not to have been employed
* ' atall in that quarter.

(b) For the purpose Qf this sub-clause, the expression “six

"weeks ” “shall mean a period of employment in any quarter
commencing on the date of engagement of an employee and
. ending on the sixth Friday subsequent to such eagagement, or
“periods of employment in any quarter comprising a total of six

r

! complete working weeks, calculated from the date- of commence-.
' ment fo the date of termination of empioyment. i

5. VARIATION IN CosT OF LIVING ALLOWANCE.

(1) The cost of living allowance prescribed in clause 4 (1)
shall be payable only while the retail price index number is not
less than 185°0 nor in excess of 190-0. ;

(2} For every complete 5°0 points. increase in the refail price
index mumber above 1851, the cost of living ailowance pre-
geribed in clause 4 (1) shall be increased by 5% (five per. cent)

of the basic wages prescribed in this Agreement for ‘the particu-

lar employee. . In the event of a decline in the Tetail price index
figure below any figure at which an increase in the cost of
living allowance became payable in terms of this sub-clause, the
allowance may be reduced mutatis mutandis in the same manner
and by the same amount as the increases provided for herein.
(3) For every.complete 5-0 points decrease in the retail price
index - number below 189-9 ‘the cost of lving aliowance pre-

scribed in clause 4 (1) may be reduced by 50, {five per cent)

of the basic wages prescribed in this Agreement for the particu-
Jar employee. In the event of a rise in the retail price index

- figure above anmy figure ai which a. reduced cost of living allow-

ance became payable in terms of this sub-clause the allowance

shall be increased mutatis mutandis in the same manner and by
the same amounts as the decreases provided for herein.

(4) Yor the purpose of this clause, the expression “ retail
price index number ” or % retail price index figure” shall mean

the index figure relating to. the weig‘hted average prices for the
nine principal urban areas of the Union, for all items, calculated

~on the 1938 basis, as assessed by the Director of Census and

* Statistics, and published in the Press Releases of that Depart-

“ment. ;

(5 (o) In the case ‘of weekly paid employees, any adjust[ﬁent
o the cost of living-allowance that an employer may be required

. or permitted to”make’in terms of this clanse, shall be made on

_the pay-day immediately following the date of issue of the Press .

the pay-day of the week immediately following the. week In
which the Press. Release reflecting the effective increase or
decrease in the retail price index figure, was issued, and such
adjustment shall operate retrospectively for the whole of that

o working weelk,

- {b) In the case of monthly paid ',empleyees any adjustment
to the cost of living allowance that an employer may be. required
or permitted to make in terms of this clause, shall” be made on

' Release reflecting the effective. increase or decrease in the retail

price index figure, and such - adjustment shali operate retro-
splecttwcly for the whele of the month to which the said pay-day
refates. : ] R
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y which is pre-

(3) Dit word beskou dat ’n werknemef wat ’n hotr loon onwa&

hierdie Ooreenkoms vir die bepaalde werknemer voorgesk
word, vir alle doeleindes kragtens hierdje Qoreenkoms, slegs dig
lewenskostetoelae ontvang wat in subartikel (1) van hierdi

as die minimum basiese loon, plus lewenskostetoelae, watlji;%_
| .

klousule en in klousule 3 voorgeskryf word,

van dié totale besoldiging vir alle doeleindes sy basiese loon Ry

met dien verstande dat—

‘(a) daar nie van 'n’ werkgewer vereis mag. word dat hy |'n
werknemer wat so 'n hoér basiese loon ontvang, 'n hoé
. jewenskostetoelae betaal as dié¢ wat in hierdie Ooreenkoint
 vir die besondere werknemer voorgeskryf word nie;
(h) 'n" bonus of ekstra betaling-wat 'n werknemer kragfen

‘Xlousule 9 van hierdie Qoreenkoms kan

werk wat hy, benewens dic normale dag of week se wer
“verrig het, nie as deel van die werknemer se basiese 1o
beskou word, en geen lewenskostetoelae ten opsigte Va

die bonus betaalbaar is nie.

(4) Niks in hierdie Ooreenkoms kan as gevolg hé dat dit d

basiese loonskaal verlaag van 'n werknemer

wat te eniger tyd. voor of na die datum waarop hierdie Goreem-

en dat die bala

W=

ontvang vir ekstr;

_g_FTW:n

=

e
in die nywerheid

koms in werking tree 'n hogr basiese loon betaal word, of beiaal

is. ;
Hierdie bepaling is ook van toepassing inge
daarna werk by 'n ander werkgewer kry.

‘kan word, as die minimum loon wat in hierdie kiousule vasgestel
is en dic werknemer moet steeds die basiese
en daartee ‘geregtiz wees om 'n basiese loon betaal te word teen
" loon van minstens daardie hoér skaal, asof daardie hogr lopn-~
skaal die minimum loonskaal ten opsigie van daardie werknemsr

loon betaal word

val die werknemer

(5) {a) Nieteenstaande andersinidende ‘bepalings in * hierdie

klousule, is die verhogings waartoe ‘o leerling

elke kwartaal betaaibaar, d.w.s. in Februarie,

November; met dien verstande dat die minimum loon en lewsga-

geregtig mag word

kragtens die duur van sy ervaring, op die eerste betaaidag uz;m

Mei, Augustus| en

kostetoelne waartoe ™ leerling in enige kwartaal geregtig| is,

gebazeer word op sy ervaring bereken aan die

afgaande kwartaal; en met dien verstande verder dat as 'm weik-

end van die voor-

nemer vir ses weke of langer in 'n kwartaal in diens was, dit| vir
doeleindes van berekening van sy civaring beskou word “dat hy
vir ’n tydperk van dertien weke in daardie kwartaal in diens was;

en dat, as hy in 'n kwartaal vir minder as ses

weke in diens was,

dit vir doeleindes van berekening van sy ervaring beskou word

dat hy glad nie in daardie kwartaal in diens was

nie. |

(b) Vir docleindes van hierdie subklousule beteken die it
drukking ,, ses weke” 'n dienstydperk in enige kwartaal wat begin
op die datum van indiensneming van 'n werknemer en eindig op

kwartaal wat tesame ses volle werkweke' pitmaak, bereken |van
die aanvangsdatum tot die datum van diensbegindiging. J

5. WISSELENDE LEWENSKOSTETOELAES.
(1) Die lewenskostetoelaes wat in klousule

.'word, is betaalbaar slegs terwyl die klelinhandelprysindekssyfer

minstens 185-0 en hoogstens 1900 is.

. (2) Vir elke volle 5:0 punte styging .in die _kl-éinhandel';arys—

_die sesde Vrydag na dié¢ indiensneming, of dienstydperke in|'m

4 (1) _vourgeslkry-f

indekssyfer bo 18351 moet die lewenskostetoelae wat by klousule

4 (1) voorgeskryf word, verboog word met

59 (vyf persent)

van dis basiese loon wat in hierdie QCoreenkoms vir dié bepaalde
werknemer voorgeskryf word. Indien die kleinhandelprysmcl%eks-

syfer laer daal as 'n syfer waarby 'n verhoging

in die lewenskoste-

toelae ingevolge hierdie subklousule betaalbaar was, mag |die

toelae. mutatis nuitdndis op dieselfde wyse en met dieselfde bedrae
'verminder word as die verhogings wat hierin

voorgeskryf \riird.

(3) Vir elke volle 5-0 punte daling in die kleinhandei prysinl elo-

syfer onder 1899, word die Jewenskostetoelae

wat by klousule 4

(1) voorgeskryf word, verminder met 5% (vyf persent) van |die
basiese loon wat in hierdie Ooreenkoms vir die bepaalde werk-

‘nemer ‘voorgeskryf word, Indien die kleinhandelprysindekssyfer

styg bo 'n syfer waarby 'n vermindering in die lewenskostetoelae
ingevolge hierdie subklousule betaalbaar was, word die toclae
mintatis mutandis op dieselfde wyse en met dieselfde bedrae

verhoog as die verminderings wat hierin voorgeskryf word

“(4) Vir die toepassing van hierdie klousule beteken die !uit—-

drukking ., kleinhandelprysindeksnommer ” of
indekssyfer ” dig indekssyfer met betrekking

., kleinhandelprys-
tot die beswaards

gqmiddqlde pryse, in die nege vernaamste stedelike gebiede vam
die Unie, van alle ‘items, op dic 1938-basis bereken, soos deur
die Direkteur van Sensus vasgestel en in perskennisgewings van

daardie departement bekendgemaak.

(5) (a) In die geval van weekliks besoldigde W;e:rknemers r{iioct

alle aanpassings ten opsigte van die lewenskostetoelae wat van ‘n
werkgewer vereis of wat hy toegelaat word om ingevolge hierdie

klousule te maak, gemaak word op die betaaldag van die Lv:\.reek

wat onmiddellik op die week volg waarin ‘die perskennisg
uitgereik is waarin die effektiewe vermeerdering of vermindering -

wing

in die syiers van die kleinhandelprysindeks aangetoon worgd, en
dié aanpassing moet vir die hele van daardie werkweek van terug-

werkende krag wees. .

(5) In die geval van maﬁndeliks;besoldigde werknemers| moet
alle aanpassings ten opsigte van die lewenskostetoelae wal van
'n werkgewer vereis of wat hy toegelaat word om  ingeveige

hierdie klousule te maak, gemaak, word op

die  betaaldag| wat

onmiddellik volg op die datum van die perskennisgewing waarin

die effektiewe vermeerdering of vermindering
die kleinhandelprysindeks, aangetoon “word,

indie syfegs| van
en dié aanpassing

moet vir die hele maand van terugwerkende krag wees waarpp die

genoemde betaaldag betrekking het. .
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i6) The cost of living allowance payable-in terms of this
Agreement shall be inclusive of amy ‘allowances payable under
War Measure No. 43 of 1942, as amended, or apy legisiation
replacing it, and if the allowances payable in terms of this
Agreement are af any time less favourable than the allowances
in the said War Measure, as amended, or any legislation replac-
ing it, the higher allowances shall be paid.

_ 6. PAYMENT 01;“ REMUNERATION,
(1) Subject to the provision of sub-clause (5) of clause 17 and

of clause 1§ of this Agreement, wages and cost of living allow- -

anices and other amounts due to an employee shall be paid in
cash weekly and not later than fifteen minufes after an employee
finishes work for the day, on Thursday or Friday, whichever is
the ordinary pay-day of the establishment concerned: Provided
that where an employee’s service does not fterminate on the
ordinary pay-day of the establishment concerned, any amounts
due to him shall be paid immediately upon such termination:
and provided further that when an employee is working short-
lime, payment in terms of this sub-clausé shall be made not
later than fifteen minutes after the employee finishes work for
the week. . i ' )

(2} Wages and other amounts shall be paid in sealed envelopes
or other suitable sealed containers and sﬁall be accompanied in
each case by a written statement, either imprinted on an envelope
or. placed where necessary in any other container used, which
shail be retained by the employee and shall show—

{a) the rate of the basic wages of the emplojlee;

(b) the rate of the cost of living allowince of the employee;

{¢) the week or month for which payment is being made;

“{d) the ordinary time and overtime worked in that week or
©month; . .

{e} the payment due in respect of the ordinary time and of

the overtime worked; Lo

{f) additional amounts paid (e.g. bonusés, holiday ‘pay, -etc);

{g) details of the deductions made by the employer;

() the actual amount paid to the employee, '

~ 7. DEDUCTIONS.

Subject to the provisions of clause 18 of this Agreement;
every -employee shall be entitled to receive, on the ordinary
pay-day of the eéstablishment concerned, not less than his full
weekly wage, plus cost of living allowance, and ‘an employer
shall not withhold any portion of any remuneration earned
by an ‘employee, nor shall any fines be levied against an
employee or any deductions whatsoever be made from any
amounts due to an employee for work performed by him or
otherwise arising from his employment, provided that—

' {a) where an employee absents himself from work or com-
mences employment with ‘an employer after the beginning
of the working week of the establishment - concerned, a
}:aro rata amount for the actual time lost may be deducted
rom
. employee; ) :

(b} where shori-time has been intreduced, the employees may

; be paid for the actual time worked; )

{c} subject to the 'provisions .of clause 14 of this Agreement,
. where an employer closes his establishment for a period

not exceeding four weeks during the month of December |

and/or January due to holiday recess, no wages or cost
of living allowance need be paid by such employer for
the period in excess of the annual leave on full pay
referred to in sub-clause (1) of clavse 14; where dan
employer’ closes his establishment for a period exceeding”
four weeks during the months of December and/or
January, deductions for the period in excess of the four
weeks may be made only in terms of the proviso to sub-
clause (5) of clause 14; ; ;

" (d) where an employer supplies the employees with fea or
some other beverage, he may deduct sixpence per week
from the wages of each of his employees;

(¢) with-the written consent of the employees, deductions may -
- be made by an employer from holiday, insurance, provi-
dent-or pension funds, or for contributions to the funds
of trade union, or for dental plates or other dental work

not otherwise provided for; i .

'{f) contributions to the Council funds shall
© terms of clause 26 of this Agreement;

'_._..fg}_;'_qo_ntributibns. to the Medical Benefit' Society shall be deduc-

_Be ‘deducted in

ted in terms of clause 27 of this Agreement;

(i} if, owing to the stoppage of machinery, no work is avail-
able for an employee, deductions may be made by the
employer from the wage plus cost of living allowance of
such employee only for time lost in excess of two hours;”

(i) any amount which an employer is required or permitted

to deduct by any law or any order of any competent .

 ceurt, may be deducted: . )
o an cmployer- may -close his establishment on any public
; holiday not mentioned" in sub-clause (1) of clausé 15 and
in that event he shall not be obliged to pay wages or. cost

+~ that he has notified his employees; by notice-posted in a

‘| van, moet die ho#r toelaes betaal word.

the wage plus cost of living allowance ' of ' such i

of living allowances-in respect of any such day, provided

(6) Die lewenskostetoelac wat ingevolge hierdie Qoreenkoms
betaalbaar is, moet toelaes insluit wat ingevolge Corlogsmaatre&]
No. 43 van 1942, soos gewysig, of ingevolge 'n wet wat  dit .
wysig betaalbaar is, en indien die toelaes wat ingevolge hierdie .
Qoreenkoms betaalbaar is, te eniger tyd ongunstiger is as die
toelaes onder genoemde Oorlogsmaatret! en enige wysiging daar-

6. BETALING VAN BESOLDIGING,

(1) Onderworpe aan die bepalings van snbklousule”'(S) van
klousule 17 en van klousule 18 van hierdie Qoreenkoms, moet

- lone en lewenskostetoelae en alle dnder bedrae, aan 'n werk~

nemer verskuldig, weekliks op Donderdag ™ of Wrydag, watter
dag ook al die gewone betaaldag van die betrolke inrigting
is, in kontant betaal word, nie later as vyftien minute nadat
n werknemer vir daardie dag sy werk betindig het nie; met
dien verstande dat waar 'n werknemer se diens nie op die
gewone betaaldag van die betrokke inrigting eindig nie, alle |
bedrae aan hom verskuldig onmiddellik by die betindiging _
betaal moet . word; en met dien verstande verder dat as n
werknemer korttyd werk, betaling kragtens hierdie subklousule
nie later as vyftien minute nadat dic werknemer sy werl vir
die week betindig het nie, gedoen moet word,

(2) Lone en ander bedrae moet in geslote koeverte of ander
geskikte, verseélde houers betaal word en moet in clke geval
vergesel gaan vam ‘n_skriftelike opgawe, of op ‘'n koevert
gedruk of, wadr nodig, in enige ander houer wat gebrails .
word,  ingesluit, wat deur dic werknemer gehou moet word "
en onderstaande moet aangee: — : W g :

(a) Die basiese loonskaal van die werknemer;

(b) die skaal van lewenskostetoelae van die werknémer;

(c) die week of maand waarvoor betaling geskied: :

(d) die gewone tyd en ocoriyd wat in daardie week of maand

gewerk js; : i % P :

(e) die betaling verskuldig ten opsigte van-die gewone tyd en

. oortyd wat gewerk is; i o

(f) ekstra bedrae wat betaal word - (bv. bonusse, vakansie:
betaling; ens.); ; o gE W

(g) besonderhede van aftrekkings deur die weikgewer; - ;

(h) die werklike bedrag wat aan die werknemer betaal word,

) 7. AFTREKKINGS. )
Onderworpe aan die bepalings -van klousule 18 van hierdie
Ooreenkoms is’ elke werknemer daartoe geregtig om. minstens
sy volle weekloon, plus lewenskostetoelae, op die gewone befaal
dag van die betrokke inrigting te ontvang, en 'n werkgewer mag
.geen. gedeelte van die besoldiging ‘wat deur ‘n’ werknemer ver-

“‘dien is, weerhou nie, ook mag die ‘werknemer geen boetes op-

gelé of aftrekkings van watter aard ook al gemaak word van die
bedrae aan 'n werknemer verskuldig vir werk detir hom gedoen .
of wat andersins uit sy diens voortvloei nie; met dien verstande
dat— : : '

(a) as 'n werknemer van werk wegbly of diens by ’n werk-
gewer na die begin van die werkweek van die betrokke
inrigting aanvaar, 'n eweredige bedrag vir die werklike
tyd wat. verloor is, van die loon, plus lewenskostetoelae,
van di¢ werknemer gemaak mag word; :

: (b) waar- korttyd- ingevoer is, werknemers vir
tyd wat hulie gewerk het, betaal mag word; :
‘ {c) onderworpe aan klousule 14 'van hierdie Qoreenkoms, as 'n
werkgewer sy inrigting vir 'n tydperk van hoogstens vier
“weke gedurende Desember enfof Januaric weens die
‘vakansieseisoen sluit, die werknemer nie verplig is om
lone of lewenskosteioelae te betaal vir die. tydperk wat
die sluiting langer duur-as die drie ‘weke verlof ‘met volle
betaling waarna in subklousule (1) van kiousule 14 vei-
wys word mic. As 'n werkgewer sy inrigting vir 'n langer
tydperk as vier weke gedurende Desember en/of Januarie
sluit, mag aftrekkings vir die tydperk wat die sluiting
fanger as vier weke duur, slegs ooreenkomstig die - voor-
behs?ugsbepaling van subklousule (5) van klousule 14
. ‘geskied; :

(d) as 'n werkgewer die werknemers van tee of 'n ander
drank voorsien, hy van die loon van elke werknemer ses
pénnies per week mag aftrek; i :

(¢) met die skriftelike toestemming van die werknemer, af-
trekkings deur °’n werkgewer gedoen kan word wir
vakansie-, versekerings-| voorsorg- of pensioenfondse, of -
vir bydraes tot die fondse van die vakvereniging, of vir
kunstandeplate en ander tandheelkundige werk waarvoor
nie andersins voorsiening gemaak is nie; = T .

() bydraes aan Raadsfondse = ocreenkomstiz klousule 26

- van hierdie' Qoreenkoms afgetrek moet word; i

(g).bydraes tot die Mediese Bystandsverenizing ingevoige
klousule 27. van hierdie Qoreenkoms afgetrek moet word:

(hyas daar, weens stilstand van masjinerie, géen werk wvir

©’'n werknemer té doen is nie, die werkgewer van die loon -
en lewenskostetoelae van die werknemer slegs ten opsigte
van die ure wat die verlore tyd langer as twee uur duur, -
aftrekkings mag doen; : ‘

(i) elke bedrag, wat ’n werkgewer kragtens enige wet of in
~ bevel van ‘n bevoegde hof verpliz of veroorloof is. om -af
te trek, afgetrek mag word. i S L

(i) 'n werkgewer mag sy inrigting slit op enige vakansiedag

die . werklike

wat nie in subklousule (1) van klousule 15 genoem . word

‘nie en is hy in ‘daardie geval nie verplig om lone en
lewenskostetoelae ten opsigte van enige sodanmige dag te

betaal nie; met dien_verstande dat hy, deur middel van *n . -

- kennisgewing wat op ’n opvaliende plek in sy inrigting | .
# . T 4.



8 ~ GOVERNMENT GAZETTE EXTRAORDINARY, 9

|

|

; o !
|

! !
! n

Y
OCTOBER 1953 |

prominent place in his establishment at least twenty-four
hours  before the ‘usual ‘starting time, of his -intention, to
close the establishment on such holiday, and this shall
not be considered as short-tim¢ for the purpose of clause

17 (1) (@).

8. SHORT-TIME.

(1) Whenever it is intended ‘to introduce short-time, a notice
stating that fact shall be displayed prominently in the establish-
ment concerned, not later than 2 p.m. on -the day previous to
the commencement of -such short-time, provided that an employee
who attends the establishment on any day shall, unless he has
received notice in terms of this clavse that his services will not
be required for the whole of such day. be employed for at least
the morning work period or be given full pay in lieu thereof.

©'(2) Whenever it is intended to introduce short-time for a
continuous period of two or more days, written notification of
the intention to do so, the date on which short-time is to
" commence and the probable duration of such short-time shall
be given to the Council at the same time as the notice required
in terms of sub-clause (1) hereof is displayed for the information

of the emiployees.

(3) Where short-time is being worked in any establishment,
- the work shall be distributed as evenly as possible among the
employees in each of the sections or departments concerned.

9. TASK-WORK, PIECE-WORK AND BONUS PAYMENTS.

(1) No employee shall be employed on task-work or piece-
work in any establishment, provided that an employer may,
subject to the provisions hereof, agree with any one or more of
his employees ‘to the payment of bonuses for any work per-
formed by such employee or employees in excess of the normal
day’s or week’s work., Provided further that apy bonus paid
to an employee in terms of this sub-clause shall be paid in
addition to the minimum wage plus cost of living allowance
precribed for him in this Agreement.

' '12) The introduction of a.system of bonus payments shall be.

voluntary on both employers and employees and ‘may only be
worked by mutual agreement. Further, the normal day's or
week’s work shall be mutually agreed upon between the employer
and the employee or employees, and the rate at which any
bonus shall be paid shall be based op the cost of labour per
unit of production prior to the introduction .of the bonus system.

~ (3) Every employer who introduces a bonus system in his

establishment shall—

(@) notify the Council in writing within fourteen days of the

date on which -the system comes into operation in his
establishment; and :
“(b) keep 2 record of the bonus payments made to each of his
' employees by recording the amount, if any, paid as a
bonus on each pay-day in the usual time and wage
register of the establishment. : !

{4) For the purpose of this clause task-work " "shall mean "

the setting by an employer-or his representative to any employee
of a ‘definite number of hats or portions of hats.to be made by
such employee. in a specified time, and * piece-work ™ -shall
‘mean any system other than task-work by which remuneration
is calculated by quantity or output of work dose. ‘

10. ORDINARY HoURs OF WORK.

(1) Subject to the provisioné of clause 11 of this Agreement,
an employer shall not require er permit an employee—

(a) to" waérk for more than forty-two and one-half hours,
excluding lunch breaks, in any one week; _

(b) to work on more than six days in any one ‘week in the
case of shops, and on more than five days in the case of
all other establishments; ! P

(¢) to work on Sundays in the case of shops, -and on Saturdays
or Sundays in the case of all other establishmenls;

(d) to work for more than eight and one-half hours in any
one day in the case of shops, and for more than nine
hours in the case of all other establishments; *

(¢) to work, in the case of shops, before 7.30 a.m. or after

- .6 pm. on any day from Monday to Friday, inclusive, or
7 Cafter 1. pm. on Saturday; - :

“'(fy to work, in the case of establishments other than shops,

- before 7.30 a.m, or after

to Friday inclusive; ¥ ; e :

. {g) to work during the rest intervals provided for in this

clause, or during the lunch break; ; C o

(h) to work for longer than five hours without an uninter-
rupted break of at least ope hour. -

~(2) An employer who alters in any respect the times of com-
mencing or finishing of the daily work in his establishment, shall
+ notify the Council in writing within fourteen days of the date
on which the change has been put into operation. Provided that
where any such change has been in operation for a period of not
longer than two weeks and the establishment reverts, at the end
of that period, to the working hours that prevailed prior to the

introduction of the chunge. no notification need be seat to the-

Counpﬂ as herein prescribed. L
g i

6 p.m. on any day from Monday

r
;

T i s 3 | S i

- I vertoon is, minstens: vier.-en-t;winfig uwur | voor die. gewone
|- begintyd sy ‘werknemers van, sy, voorneme om die inrig-
. ting op daardie vakansiedag fe sluit, in Kkennis gestel het;
. en! dit word: nie vir' doeleindes van klousule 17 (1) (d) as
" korttyd gereken nie.: o Lo

. 8. KoRTTYD. - L :
(1) As die voorneme bestaan om korttyd in enige week in
te voer, moet 'n kennisgewing met vesmelding  van daardie feit
en die datum waarop dit in werking sal tree, op 'n_opvallende
plek in die betrokke inrigting vertoon ‘word en wel voor 2 am.
op die dag voor die datum wat in die kennisgewing ; genoem
word; met dien verstande, dat ‘n werkmemer wat hom op enige
dag by die inrigting aanmeld, tensy hy kennis ingevolge hierdie
klousule gekry het dat sy dienste nie vir die hele van daardie dag
nodig sou. wees nje, vir 'minstens 'die: oggendwerktyd in diens

| geneem moet word of volle betaling lin plaas daarvan  betaal

word. : o £ : ;

(2) As die voorneme bestaan om korttyd vir.’n ononderbioke
tydperk van twee of meer dae in te voer, moet van die voor-
neme om dit te doen, die datum waarop korttyd sal begin

‘en die waarskynlike duur van die korttyd, skriftelik kennis gegee

word aan die Raad, gelykiydig met ‘die vertoning van die kennis-

gewing ter inligting van 'die. werkpemiers, soos vereis by sub-

klousule (1) hiervan. o f gk

" (3) Ingeval daar korttyd in ’n inrigting gewerk word, moet die

werk so eweredig moontlik tussen die werknemers' in elkeen

van ‘die betrokke onderafdelings ofi dbpartemepte verdeel word.
: i o | S g

: i : 5 b
9. TAAKWERK, STUKWERK EN BONUSBETALINGS.

(1) Geen werknemer mag in 'n ihrigting | vir tdakwerk of
stukwerk gebruik word nie; met dien verstaride dat 'm werk-
gewer met een of meer van sy Wwerknemers mag{ ooreenkom
aangaande die betaling van bonusse vir werk wat die’ werk-
nemer of werknemers bo' en behalwe 'die gewone dag se werk
of week se werk verrig; met dien iverstande verder dat 'n
bonus wat kragtens hierdie subklousule aan 'n:werknemer betadl
word, bo en behalwe die| minimum loon, plus; die- Jewenskoste-
toelae, wat vir hom in!.die O reerikoms. voorgeskryf ! word,
‘betaal moet word, - ! : [t e T

(2) Die invoering van 'n stelsel van bonusbetalings moet
vrywillig wees vir -sowel 'die werkgewers jas die ;werknemers
en mag plaasvind slegs 'as daar londerling daarcor ooreenge-

kom is. Verder moet dic werkgewer en werknemer of werk-

nemers onderling ooreenkom betreffende die’ gewone dag se
werk of week se werk, en die bonusskaal waarvolgens betaling
geskied, moet gebaseer word op di¢ arbeidskoste per produksie-
eenheid soos dit voor die| invoering| van die bonusstelsel was.

(3) Elke werkgewer wat ’'n bonusstelsel in sy inrigting invoer,
moef— . e ; i Pl e T

(@) binne veertien dae -van dic datum | waarop. die ' stelsel

in sy inrigting in| werking: tree, dic Raad daarvan
kennis stel; en ; | o v o
(h) boekhou van die betaling van bonussé¢ aan elkeen van sy
"1 werknemers, deur in die gewone tyd- en loonregister van
sy inrigting aantekening te! maak van, die' ‘bedrag wat
as bonus op elke betaaldag |betaal word, wanneer dit dic
geval is. 3. b g,

(4) Vir die toepassing van hierdie klousule beteken , taakwerk ”
die ‘voorskryf deur die werkgewer, of, sy verteenwoordiger van
'n bepaalde getal hoede [of gedeeltes van hoede Wwat ’n werk-
nemer binne 'n gegewe tyd moet maak; en beteken:, stukwerk ”
n stelsel, behalwe taakwerk, waarin besoldiging bereken word
volgens hoeveelheid of opbrengs van die werki wat! wverrig word.

: : oy % | i T oy
. . 10. GEWONE WERKURE. | |I i

(1) Onderworpe:aan die bepaling van klo'i.lsldie 11 'van hierdie
Qoreenkoms, mag geen werkgewer van ‘ni werknemer eis, of
toelaat, dat hy soos volg werk nie:— L agm e

(@ In 'n week meer as twee-entveertig €n:’n half -uur, met

. uitsluiting van etensure; Eo i
(h) inidie geval van winkels, op meer as ses dae, en'in die

geval van alle andgr inrigiings, op meer as vyf dae in 'n

L week; : L - ol P

(¢) in die geval van winkels, op Sondag , epn in die geval van
© aile ander inrigtings op Saterdag of Sondag; :
(d) in: die geval van winkels, langer as iagt en 'n half uur,
" en die geval vanalle ander inrigtings langer as nege

uur op enige dag; . | i BT I

{e) in die geval van winkels, voor 7.30. vin. oft na'6 nm.
op 'n dag van Maandag tofjen' met Vrydag, of na 1 nm.
 op Saterdag; Lo s
(f) in: die geval
© vm. of na 6

) Vi!rydag; : A Lo | |
() gedurende rustye wat in hierdie klousule voorgeskryf word,

of gedurende die middagetenstyd; L S
(k) vir ’n_ aaneenlopende tydperk van vyf uur donder’'n on-
! onderbroke tussenpoos van minstens een uur.i r
(2) 'n Werkgewer wat in enige opsig die aanvangs- of sluitings-
tyd| van werkure ;in 'sy inrigting op ‘enige.'dag verander,. moet
binne veertien dae na die datum waarop die verandering ' in
werking| gestel is; die Raad skriftelik ‘daarvan in ‘kennis stel;
met dien verstande dat ds so ’'n verandering vir 'n:tydperk van
hoogstens twee weke toegepas is en die inrigting naliverloop van
dié-!tydgcrk terugkeer toi|die werkure ‘wat van krag;was: voordat
die: wysiging ingévoer i, dit nie¢ nodig is |jom die Raad ia

kennis tg stel nie, soos hierin voorgeskryf, ;— | CE ekt

- i : B b
van inrigtings, | behalwe! winkels; voer 7.30
nm. op enige dag van Maandag tot en mei

BESt
|
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(3) (@) Rest intervals: of not Iess than ten minutes, durmg
whlch no work shall be performed shall be allowed to each

employee as nearly as practicable in the middle of each morning

and afternoon work perlod and such intervals shall be regarded
4s time worked.

(b) Utensils .and boﬂmg water for making beverages shall be
provided by the employer and shall be made available to the
employees at the commencement of each rest interval, and also
at lunch time.

11 OVERTIME.

(1) Notwithstanding thc prowsmns of clauqe 10 of this Agree-
ment, an employer may permit any. employee to work overtime,
' -sub]ecl to the provisicns of sub-clause (2) of this clause and of
clause 12, and may arrange for any cmFloyee to work overtime,
subject in addition to the provisions of sub-clauses (3) and (4)
hereof, - Provided that no employer shall require or permit a
female employee to work overtime—

(@) for more than two hours on any day;
(b) on more than three consecutive days; -
“(c) on more than sixty ‘days in any year;
(d) later than 6 p.m,
{¢)-after the completion of her ordmary working hours, for
more than one hour on any day unless he has—
(i) given notice thereof to such employee before midday
- on that day; or
{ii) provided such employée with an adequate meal before
she has to commence overtime; or
N (iii) paid such employee an allowance of not less than
: one shilling and six pennies in sufficient time to enable
the employee to obtain a meal before -the overtime
is due to commence.

(2) QOvertime, that is, time worked outside the ordmary work-

ing hours spemﬁed in clause 10, may not be worked except with -

the written permission of ‘the Council.
" (3) No employee shall be requlred to work overtime without
hls consent.

' (4) No employee shall be dismissed or in any way prejud;ced
in his employment by reason of his refusal to work overtime,

12 OVERTIME RATES.

(1) Subject to sub clause (2) hereof, paymcnt for overiime
worked shall ‘be made at the followmg minimum rates:—

(@) At the rate of 'one and one-half times the hourly wage |

plus cost of living allowance, for each hour or part of

an hour so worked on wea-[':cla%,'si dmc[udmad&;turctl'ays -1
ated on a daily basis

Provided . that if overtime calcu
differs from that calculated on ‘a weekly basis, the basis
more favourable to the employee shall be adopted

() If an employee works for any length of time on a Sun-
day, his employer shall either pay such employee not less
than double the full wage plus cost of living allowance
payable in respect of a normal working day; or pay the
employee not less than one and one-half times the normal
hourly rate, in respect of each hour or part of an hour
actually worked on such Sunday, and in addition grant
him within seven days, one days holiday on full pay.

(2) Subject to the prior consent of the Council, an employer
may, in order to make up time lost through not working on a
public holiday [other than those holidays referred to in clause 15
(1) of this' Agreement] permit his employees to work overtime on
_any.day not being a Sunday prior or subsequent to such public

; hohday, at ordinary rates of pay. ;

13. PROFORTION OR RATIO OF EMPLOYEES.

-{1) One qualified . milliner shall be - employed - before an
1mpr0\rcr milliner and learner milliner may <be employed in any
establishment, . For every learner milliner employed in any
establishment,
milliner shall be employed, and for every improver milliner that
is ‘employed, at least one gualified milliner shall be employed.

{2) One qualiﬁed trimmer shall be employed before an
ungualified trimmer may be employed in any establishment, dand
for every two unqualified trimmers employed din any establlsh-
mcnt at least one qualified trimmer shall be employed.

(3) At least one qualified mllimei shall be’ en,ployed before
any trimmer 'may "be employed-in any establishment.

{4) For the purpose of this clause a quai[ﬁed ml]mer shail
mean an ¢mployee who. is earning not less than the wage plus
cost-of living allowance of a qualified milliner as prescribed in
this Agreement; an improver milliner shall mean any employee
who is earning the wage plus cost of living allowance of an
improver milliner as prescfrbed in this Agreemenl a learner
milliner -shall: mean any employee who is earning the wage
-plus cost of ‘living allowance of a learner milliner as prescribed

in this' Agreement; a qualified trimmer shail mean any employee
-who is earning not less than the wage plus cost of living allow-"

ance of a qual}ﬁed trimmer. ds prescribed in this Agreement; .and

-an ungnalified trimmer shall mean any employee who is earning
.the wage plus cost. of living allowance of an. unquahﬁcd trimmer'

i as prescnbed in this Agréement,

at least one improver milliner and one qualified. |

-Ooreenkoms voorgeskryf verdien.

3) (@) Rustye van mmstens tmn minute, waarin geen werk ver-
rig mag word mie, moet aan elke werknemer toegestaan word
so na moontlik aan die middel van elke mére- en namiddag-
werktyd en dié tussenposes word beskou as tyd waafin gewerk .
is.

(b) Gercedskap en kookwater om dranke te maak, moet deur
die ' werkgewer verskaf en vir die werknemers beskikbaar gestel
word aan die begin van elke rustyd en ook tydens die middagete.

11. OGorTYD.

(1) Ondanks dle bepalings van housule 10 wvan hlerd;e Qor~
eenkoms mag ’'n ‘werkgewer van 'n_werknemer versis of dit
toelaat ' dat hy -oortyd werk, onderworpe aan die bepalings
van subklousules (2) en (3) van hierdie klousule en van klousule
12, en reélings vir 'n werknemer fref om oortydwerk te doen,
onderworpc aan die bepalings van subklousules (3) en (4) hier-
van, met dien verstande dat geen werkgewer van 'n vrouiike
werknemer mag vereis of dit mag toelaat dai sy ocortyd scos.
volg werk nie;—

{a) Vir langer as twee uur op 'n dag;
(b) op meer as drie opeenvolgende dae;
(c) -op meer as sestig dae in 'n jaar;
(d) later as 6 nm.; TEE :
{¢) na voltommg van haar gewone werkure vlr langer as een
uur op 'n-dag, tensy hy— .
(i} daardie -werknemer voor i2-uur mtddag ‘ep daardle
dag daarvan in kennis gestei het; of
(ii) daardie ‘werknemer van 'n toerelkende maal voorsien
voorsien ~ het voordat sy moet begin oortyd }
werk; of .
(iii) daardie werknemer betyds mmqtens een siieling en ses
penmes betaal het om die werknemer in staat te stel
- om dn ete .te velkiy voor met die oortyd ‘begin moat
wor

(2) Oortyd, dit wil sé tyd waarin gewerk WOl'd bulte d1e
gewone werkure scos voorgeskryf in klousule 10 hiervan,” mag.
nie gewerk word nie, behalwe met skriftelike toestemmmg van
die Raad.

(3) Van geen werknemer mag sonder sy eie toestemmmg
getis word dat hy oortyd werk nie.

(4) Geen werknemer mag op grond van sy weiering om oor-
tyd te werk, ontslaan of op enige Wyse in sy wenc Lemdeel
word fie.

12. OORTYDSKALE,

(1) Ondcrworpe aan subklousule (2) hiervan, moet bctalmg vir
oortydwerk teen enderstaande minimum skale gedoen word:—

(@) Teen anderhalfmaal die uurloon plus lewenskostetoelae,
vir elke uur, of deel van 'n uur aldus op weekdae
gewerk, met 1nbegnp van Saterdag; met dien verstande dat.
-as oortyd, berekén op 'n daaglikse basis. verskil van dig
bereken op ’'n weeklikse basis, die gunstige basis vir die'
werknemel aangeneem moet word

(b) As ’n werknemer 'n tyd lank op ’n Sondag werk, moet §
werkgewer hom of minstens dubbel die voile loon betaa
plus lewenskostetoelae, wat ten opsigte van ‘i gewone
werkdag betaalbaar is; of die werknemer minstens ander- .
halfmaal die gewone uurloon betaal, ten opsigie van elke
uur of gedeelte van ’n uur werklik op dié Scrmisvji gewerk,

. en hom daarbenewens een dag verlof met Vol e'betaling
~.binne sewe dae toestaan, .

{2) Onderworpe aan die voorafgaande toes‘emmmw van dle
Raad, kan 'n werkgewer ten einde tyd in te haal wat verloor is
deur nie op ’n publicke vakansiedag [behalwe dié gencem in
klousule 15 (1) van hierdie’ Qoreenkoms] te werk nie, sy werk-
nemers toelaat om enige dag (behalwe Sondag) voor of na dié
publieke vakansiedag teen gewone loonskale te werk,

Y13, GETALI.EVERHOUD]NG ONDER WERKNEMER‘E

D Een gekwalifiseerde hoedemaakster moet in diens chs
]vorens n  ambagsgesel-hoedemaakster  en leerlinghoedemank-

“ster in ’n inrigting in diens geneem mag word. Vir elke leer-

linghoedemaakster in enige inrigting in diens, moet minstens
een ambagsgesel-hoedemaakster en een gekwalifiseerde hoede-
maakster in diens wees, en vir elke ambagsgesel-hoedemaakster in
diens, moet minstens een gekwalifiseerde hoedemaakster in' diens.
wees. -

(2) Ben gekwalifiseerde Gpmaker ‘most in dieis wees voordat
'n ongekwalifiseerde opmaker in ‘n inrigting in diens geneem
mag word en vir elke twee ongekwalifiscerde opmakers in
dlt:ns in enige inrigting, moet minstens een gekmhﬁsecrde
opmaker in diens wees.

(3) Minstens een gekwwhﬁseerde hoedemaakster moet in dnens
Weeil voordat 'n opmaker in ’n mugtmg in diens gﬂneem mag
WOT

(4) Vir-'die toepassing van hierdie klousule be.eken 'n’ gekwali-
fiseerde hoedemaakster ’n werknemer wat minstens die loon,
plus lewenskostetoelae, van 'n -gekwalifiseerde hoedemdakster,
so0s in hierdie Ooreenkoms voorgeskryf, verdien; 'n ambagsgesel~
hoedemaakstei 'n -werknemer wat die loon, plus lewznskoste-
toelae, van 'n ambagsgesel- noedemaakster 5008 in hserche Oor-
eenkoms voorgeskryf, verdien; ’n ieerlmghoedemaakster n werk-
nemer wat die loon, plus lewenskosletoelae van ' leerling-
hoedemaakster, soos in hierdie OOrcenkoms voorgcokryf ver-
dien; 'n gekwalifiseerde opmaker ’n  werknemer wat mmstens
die loon, plus: lewenskostetoelae, van n gckwal:ﬁseerde opmaker,
soos in hierdie Ooreenkoms »oorgcskryf verdien; en ‘n onge-
kwalifiseerde opmaker 'n werknemer wat die loon, plus lewens=
kostetoelae, van ’n ongekwalifiseerde opmaker, soos. in h:crdle

L
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(5) An employer who is wholly or mainly engaged in-perform-
ing the work of a milliner or trimmer may, for the purpose of
the ratio of employees, be deemed to be a qualified milliner
or qualified trimmer. Provided that where an employer carries

business in .more than one establishment he shall not be
%gemed to be a ‘qualified milliner or qualified trimmer in respect
of more than one such establishment.

(6) An employer who is wholly or mainly engaged in perform-
ing the work of a milliner or trimmer and who takes advantage
of the provisions of sub-clause (3) of this clause, shall inform
the Council thereof in writing within fourteen days of the date

on which he commenced to calculate his ratio of employees on

the basis of the said provisions.
: ¢ N

14. ANNUAL LEAVE,
Subject to the provisions of clause 18 of this Agreement:—

(1) Every employer shall grant, in the month of December of
each year and not later than the last pay-day of the
establishment for the year, to each of his employees who
has been in his employment from any date prior to the
first day of February of the same vear and whose services
have not been terminated before the lst December of
that year, three week’s annual leave on full pay. Pro-
vided that any such employee shall be entitied to take his
leave before the last pay-day of the establishment for the
year, but after the 1st December.

{2) The leave pay due in terms of sub-clause (1) of this clause
shall be paid by the employer not later than the last
working day of the employee “before the commencement
of the period of annual leave.

'[.3) An employee whose contract of service with an employer

commenced— o )
(&) on or after the first day in February and is in his
employ on or after the first day in December; or

(b) prior to the first day of February, but who terminates
his service before the first day in December; or

(¢) on or after the first day in February, but who termin-
. ates his service before the first day in December;

shall, if he has been in employment with the same

employer for a period of not less than one moath, be.

paid not less than one quarter of his weekly wage plus
cost of living allowance in respect -of each - completed
month of employment with that employer during that
working year. he leave pay due in terms of this sub-
clause shall be paid by the employer not later than the
last working day before the emplovee commences his
leave, or on which he terminates his employment, as the
case may be. S :

(4) The payment in respect of annual leave due in terms of
this clause shall be calculated at the rate of the wage plus
cost of living allowance which the employee was receiving
or was entitled to receive immediately prior to the date
upon which the leave became due or his employment was
terminated, as the case may be.

(5) Subject to the provisions of sub-clause (¢) of clause 7,
where an employer closes his establishment for a period
exceeding four weeks during the months of December
and/or January due to holiday recess, the employer shall
pay full wages and cost of living allowance to each' of his
employees for the period in excess of the four weeks that
the establishment 1s closed. Provided that an employer
may, before the fifteenth day of November in each year,

apply to the Council for written permission to close his

* establishment for a period exceeding four weeks during
the months of December and/or January following the
said fifteenth day of November, and, if such permission
is granted by the Council, the provisions of this sub-clause
in regard to the payment of wages and cost of living
aiio;vance for the period in excess of four weeks shall not
apply. '

(6) Should an establishment be closed for a period which
inciudes Dingaan’s Day or Christmas Day or Mew Year's
Day the empioyer shall pay each of his employees on
the last working day for the year, over and above their
annual leave pay, a full days’ wage plus cost of living
allowance in respect of each such day.

- (7) For the purpose of this clause, “ month of employment™
shall mean a period of one calendar month commencing
from the date on which the employee commenced work
with a particular emplover; and *“last pay-day of the
establishment for. the year™ shall -mean the
Deacember. :

_ 15. PAID. HOLIDAYS.
Subiect to the provisions of clause 18 of this Agreement;—

(1) Bvery employer shall grant to each of his employeces New |

Year's Day, Good Friday, Easter Monday, May Day
(st of May),” Dingaan’s Day (16th of December) and
Christmas Day as paid holidays, and no employer sha'l
employ an emplovee and no employvee shall work on any
" one of these days.

{2} When any oné‘of these paid holidays falls on a Saturday or

* a Sunday, the employees shall be paid a full day’s wage -

-plus cost of living allowances in respect of such day.

10

24th.

(3) 'n Werkgewer wat uitsluitlik of hoofsaaklik die werk van

’n hoedemaakster of opmaker verrig, kan vir die doel van die

getalleverhouding onder die werknemers as 'n gekwalifiseerde
hoedemaakster of ’n gekwalifiseerde opmaker beskou word;
met dien verstande dat as 'n werkgewer besigheid by meer as
een inrigting dryf, hy nie as 'n gekwalifiscerde hoedemaakster
of ’'n gekwalifiseerde opmaker ten opsigte van meer as een
sodanige inrigting beskou mag word nie.

(6) 'n Werkgewer wat uitsluitlik of hoofsaaklik die werk van
'n hoedemaakster of opmaker verrig en wat van die bepalings
van subklousule (5) van hierdie klousule gebruik maak, moet
binne veertien -dae na die datum waarop hy begin het om die
getalleverhouding onder sy werknemers op die basis van
genoemde bepalings te bercken, die Raad skriftelik daarvan ia
kennis stel, ' i .

14. JAARLIKSE VERLOF.

Onderworpe aan die bepalings van klousule 18 van hierdie
Qoreenkoms moet—

(1) elke werkgewer gedurende Desembermaand van elke jaar
en op of voor die laaste betaaldag van die inrigting vir
die jaar, aan elkeen van sy werkpemers wat van enige
daturn voor die eerste dag van Februarie van. dieseifds
jaar in sy diens was en wie se dienste nie voor 1 Desem-
ber van daardi¢ jaar beindig is nie, drie weke vakansie-
verlof met volle betaling toestaan; met dien verstande
dat die werknemer geregtiz is. om sy. verlof voor die
laaste betaaldag van die inrigting vir die jaar, maar na 1|
.Desember, te neem;

(2) die werkgewer moet die verlofbetaling, ingevolge -sub-
klousule (1) van hierdie klousule verskuldig, op of wvoor
die laaste werkdag van die werknemer voor die aanvang
van die tydperk van vakansieverlof, betaal;

(3) 'n Werknemer wie se dienskontrak met 'n werkgewer i
werking getree het—

“{a) op of na dic cerste dag van Februarie, en in diens van
i ‘die »;re'rkgewer op of na die eerste dag van Desember
is; o :
(b) voor die eerste dag van Februarie maar wat sy diens
voor die eerste dag van Desember begindig; of
(¢} op of na die eerste dag van Februarie, maar wat sy
diens voor die eerste dag van Desember begindig;
moet, iadien hy vir ‘n tydperk van minstens 'n maand by
dieselfde werkgewer in diens was, minstens een-vierde van
sy. weekloon, plus lewenskostetoelae, betaal word ten op-
sigte van elke. voltooide diensmaand by dié. werkgewer
gedurende daardie werkjaar. Die werkgewer moet die
verlofbesoldiging wat ingevolge hierdie klousule verskuldig
is, na gelang van die geval, nie later as die laaste werkdag
van diz werknemer voor die aanvang van die tydperk van
vakansieverlof, of op die dag wat die werknemer die werk-
gawer ge diens verlaat, betaal nie;

(4) die betaling ten opsigte van jaarlikse vakansieverlof. wat
kragtens hierdie klousule verskuldig is, moet bereken word
teen die loonskaal, plus lewenskostetoelae, wat die werk-
nemer onivang het of geregtiz was om te ontvang on-
middeliik voor die datum waarop die verlof verskuldig
geword het of sy diens begindig is, al na die geval;

(3) onderworpe aan die bepalings van subklousule (¢) van
kilousule 7, as 'n werkgewer sy inrigting vir 'n tydperk vam
meer as vier weke gedurende die maande Desember en/of
Januarie weens die vakansieseisoen sluit, moet die werk-
gewer aan elkeen van sy werknemers vir die tydperk wat
die sluiting langer as vier weke duur, volle loon plus
lewenskostetoelae betaal; met dien verstande dat ’n werk-
gewer voor die vyftiende dag van November van elke jaar
by die Raad mag aansoeck doen om skriftelike toestemming

© om sy inrigting vir 'n tydperk van langer as vier weke
pedurende die maande Desember enfof Januarie na
genoemde vyftiende dag van Novewmnber te sluit, en as die
Raad toestemming verleen, is die bepalings van hierdie
subklousule ten opsigté van die betaling van ione en lewens-
kostetoelae vir die tydperk wat die sluiting langer as vier
weke duur, nie van toepassing nie;

(6) ingeval ’n inrigling vir °’n tyd sluit wat Geloftedag of
Kersdag of Nuwejaarsdag insluit, moet die werkgewer
elksen van sy werknemers op die laaste werkdag van die
jaar, bo en behalwe hul jaarlikse verlofbetaling, 'n volle
dag se loon, plus lewenskostetoelae, ten opsigte van elke
sodanige dag betaal;

(7) vir die toepassing van hierdie klousule beteken ,, diens-
maand ” ’n tydperk van een kalendermaand van die datzm
waarop die werknemer by ’'n bepaalde werkgewer begin
werk, en ,,laaste betaaldag van die inrigting vic die jaar”™
24 Desember.

15, VAKANSIEDAE MET BETALING.

Onderworpe: aan dic bepalings van klousule 18 van hierdie
‘Ooreenkoms moet—

(1) elke werkgewer aan clkeen van sy werknemers Nuwejaars- =
dag, Goeie-Vrydag, Paasmaandag, Meidag (1 Mei),
Geloftedag {16 Desember) en Kersdag as vakansiedae met
besoldiging toestaan en op geeneen van hierdie dae mag
'n werkgewer 'n werknemer laat werk en 'n werknemer
werk nie; _

'(2) werknemers, as- enigeen ‘van hierdie vakansiedaz met

" betaling op Saterdag of Sondag val, 'n volle dag se. besoi-
diging ten opsiste van dié dag betaal word; A
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(3) An emp!oyee who gives or receives notice to terminate his
services on or after the 1st December of any vyear, shall
be paid a full day’s wage plus cost of living allowance in
respect of each. of the paid holidays, Dingaan’s Day,
Christmas Day and New Year’s Day. Provided that this
shall not apply in the case of an employee who .is dis-
missed on the grounds of misconduct or who has com-
menced employment with the’ employer later than the Ist
of July of that year.

(4) (a} ‘Any employer may, for reasons he may consider desir-
... able, close his establishment for a period not exceeding
three days in all, not necessarily consecutive, during the
months 'of September and/or October in each year.

If an employer closes his establishiment as aforesaid for

one day only, then that day shall be deemed to be a -

paid holiday; if he closes for more than one day, then
‘only one of such days shall be deémed to be a paid
holiday.

(b} If an employer does not close his establishment for |

any of thé three days aforesaid, he shall pay to each
of his employees one extra days wage
living allowance on the first pay-day of the month of
October

1'6 Ourt- womc'

No employer shall give out-work to be perfmmed except in
premises registered in terms of clause 19 of this Agreement, nor

shall he require or permit any employee to perform any work in

the Millinery Industry elsewhere than in an establishment pro-
vided, equipped, maintained and controlled by the employer

17. TERMINATION OF EMPLOYMENT

(1) Subject to the provisions of clause 18 and sub-clause (4)
of this clause, not less than one week’s notice in writing, to take
effect from the usual pay-day of the employee, shall be given by
.an employer or employee to terminate a conatract of service;
provided that this shall not affect—

(@) the right of an employer or employee to terminate the
-contract of service without notice for any good cause
recognised by law as sufficient;

(b) any agreement between the employer and employee pro-
- viding for a period of notice of equal duration on both
sides and for longer than one week, in which case such
longer period of notice shall be given; and provided
further that— -

(¢) an employer may pay an employee his wage plus cost of
living allowance for and in lieu of the period of notice
prescribed in sub-clause (1) hereof, or as agreed upon in
terms of paragraph (b) above;

(d) an employee who is working short-time may termmate his
employment without giving notice;

- (e) the period of employment of an employee commencing on
the date of engagement and- ending on or before the
second pay-day subsequent to such engagement shall,
unless the contrary is stated in a written afleemem be

- deemed to be a period of trial and such employment may
© be  terminated by " the empioyer or employee without
notice, i

(2) An. employee put off durmg the currency of any period
ot' notice given in terms of this Agreement’ ahall recive full pay
for such period of motice,

3 Where an employee is absent from work—

{g) on account of 1llness, accident or pregnancy, the employer
having been notified within three days of the commence-
ment of such absence; or

{5} on account of leave with the permission or at thc request
~of the employer, such employee may not be dismissed
by reason or or during such absence, subject to the said
period of absence exceeding—

" (i} 13 consecutive weeks in the case of employees who
are obliged to cease work on account of pregnancy;

{ii) 3 consecutive weeks in the case of employees who
have had up to three year’s experience in the Indus-
try;

{iii) 8 consecutive weeks in the case of employees who
have had between three and ﬁve ycdrs experience in
the Industry; and

(iv) 13 consccutive weeks in the rcase of employees who
have had more than fivé years experience in the
Industry;

and the notice referred to in sub-clause (1) hereof shall
not run concurrently with any period of such absence.
Provided that an employer may require an employee to
produce a medical certificate in proof of any illness or
accident when he returns to work, and provided further,
that no combination of causes shall serve to increase the
~ longest period of absence permissible in terms of any
ene contmgency mentioned in sub clanses (l) to (iv) here-
of, which may apply. .

(4) The employment of any emplovee who absents himself
from work for a period of three consecutive working days with-
out notifying his employer of the reasons for his absence, may
be terminated by the’ cmp]oyer wnhout notice,

1

lus cost of

S

n werknemer wat diens opsé, of kennisgewing van diens-
beémdxg ontvang, op of na 1 Desember van enige jaar,
’n volle dag se besoldiging ten opsigite van die betaalde
vakansiedae, Geloftedag, Kersdag en Nuwejaarsdag betaal
word; met dien verstandc dat bostaande nie van toepas-
sing is in die geval van 'n werknemer wat weens wangedrag
ontslaan word, of wat na 1 Julie van daardie jaar by die
ﬁrma in diens getree het nie. :
(4) (a)’n Werkgewer kan, om redes wat hy wenslik ag, sy
inrigting sluit vir ’n tydperk van altesame hoogstens
drie dae, wat nie noodwendig agtereenvolgend is nie,
gcdulcndo die mqandc September en/of Oktober van
" elke jaar. As 'n werkgewer sy inmrigting slegs vir
een dag op voornoemde wyse siuif, word da.irche :
dag as *n vakansiedag met betaling beskou; as hy vir
meer as een dag sluit, word slegs een van di¢ dae as

n vakansmdag met bcsoldlgmg beskou. :

(b) As ’n werknemer mie sy inrigting op een van die drie
genoemde dae sluit nie, moet hy aan elkeen van sy
werknemers een bykomende dag se bescldiging, plus
lewenskostetoelae, op die eerste. bctaaldag van die

- maand Oktober betaal,

@)

16. UITBESTEDING VAN WERK.

Geen werkgewer mag werk uitbestee nie, behalwe waar dit
gedoen sal word in.'n werkwinkel wat ooueenkomstw klousule
19 van lnerdlo Qoreenkoms geregistreer is; -en geen warkgcwer
mag van 'n werknemer vereis of dit toelaat dat hy werk in die
hoedemakerynywerheid elders verrig: nie, behalwe in 'n’inrigting
wat die werkgewer verskaf, uvitrus, in stand hou en beheer.

17. DIENSBEEINDIGING.

(1) Onderworpe aan die bepalings van klousule 18 en sub-
klousule. (4) van hierdie’ klousuﬁe moet 'n werkgewer of 'n werk-
nemer minstens een week skriftelik kennis £€€ Van sy voorneme
om die diens te beéindig, gereken van -die gebruiklike betaaldag

.;an die’ werknemer; met dien verstande dat dit geen uitwerking
* het op—

(a) 'n werkgewer of- werknemer se reg om die dienskontrak
sonder opsegging te beéindig om enige goeie rede wat by
wet as voldoende erken word;, .

{(b) 'n ooreenkoms tussen die werkgewar en werknemer waarby
voorsiening vir 'n langer diensopseggingstyd as een week
gemaak  word, in welke geval die- langer tydperk van
]éenmsgewmg vereis word; en met dlen “verstande verder

at—

(¢) 'n werkgewer lone plus ]ewenskostctoelac aan 'n werknemer
kan' betaal ten opsigte en in plaas van die diensopsegging
na te kom wat in subklousule (1) hiervan voorgeskryf, of
,waarop ingevolge paragraaf (b) hiervan ooreengekom is;

"(d)’n werknemer wat korttyd werk, sy diens sonder kennis-
gewing kan begindig;

{e) Jdit beskou word dat die dienstydperk . van n werknemer
wat op die datum van indiensneming begin en op of voor

- die tweede befaaldag na indiensneming eindig, tensy by
skriftelike ooreenkoms die teenoorgestelde bepaal is, 'n
proeftydperk is en dat die diens sonder voorafgaande diens-
opsegging deur die werkgewer of die werknemer beéindig
kan word.

(2} 'n Werknemer wat tydelik buite werk gestel ward in die
loop van 'n diensopseggingstydperk waarvan Kennis ooreenkom-
stig hierdie Goreenkoms gegee is, moet volle loon vir daardm
week ontvang

(3) As 'n werknemer van werk afwesig is—

(a) weens siekte, ongeluk of swangerskap as die werkgcwer
‘binpe drie dae na. die begin van die afwesigheid in kennis
gestel is; of )

{b) met ver!of waartoe die werkgewer sy toestemmmg verleen
het of op versoek van die werkgewer, mag dié werknemer
nie om rede van of tydens dié¢ afwesigheid ontslaan word
nie, mits die genvemde tydperk van afwesogheld nie’ meer
!S nie as—

(i} Dertien agtereenvolgende weke in die geval ‘van
werknemers wat as gevolg van bevallmg verpllg is om
op te hou werlk;

(i) Drie agtercenvolgende weke in die geval vam werk-
i‘nlen':!‘aerc met tot drie jaar ondervinding in die nywer-

ei
(iii) Agt agtereenvolgende ‘weke in die geval van werk- "
nemers. met van drie tot vyf jaar ondcrvmdm" in_ die .
nywerheid; i
(iv) Dertien agtereenvolgonde weke in die geval van
- werknemers met meer as vyf jaar ondervmdmc in. die
nywerheid;

en die kennis in subklousule (I) hiervan genoem, mag nie
saamval met en.ge tydperk van dle verlof nie; met dien-
verstande dat 'n werkgewer van ’n werknemer kan vereis
om 'n doktersertifikaat voor te & ter stawing van ’n sickte
of ongeval, wanneer hy na sy werk terugkeer; en, verder
met dien verstande dat geen sameval van corsake as
gevolg sal hé dat die langste tydperk van -afwesigheid,
wat toelaatbaar is ingevolge enige enkele gebeurlikheid -
genoem in subklousuies (i) tot (1v} hlervan wat van toe-

: passing kan wees, verleng word nie.

(4} Die diens van enige werknemer. wat vir n tydpcrk van
drie agteresnvolgende werkdae om enige rede van die ‘werk.
afwesig is sonder om sy werkgewer skriftelik daarvan in kennis te.
stel, kan deur die werkgewer sonder kcnmsgewmg beémd;g word, -

11
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".(5) (@) When an employer terminates the services of an
employee in terms of sub-clause (4) hereof, advice of such ter-
miration may be given by notifying the Secretary of the Council
in writing. - Any such notification to the Council shall be accom-
panied by two copies of the certificate of service referred to in
sub-clauses (3) and (5) of clause 25, and by any wages plus
cost of living allowance, holiday pay, or other amounst due to
the empioyee on such termination, for. fransmission to the

employee on application, - _ '
. (b) The provisions of this sub-clause shall, mutatis nutandis,

apply to any termination of employment in terms”of sub-clause

(1) hereof,

. 18. EMPLOYEES EMPLOYED IN SHOPS.

. Mothwithstanding anything to the contrary contained in this

Agreement, the following provisions shall operate in respect of

‘employees employed in shopsi— : A

" (1) Wages, cost of living allowances and other amounts due

" to an employee shall be'paid in cash monthly or weekly
- and not later. than fifteen minutes after the employee

- finishes work on the last day of the month or on the.

weekly pay-day of the establishment, as the case may be.
5 Provi_dcf that where the employee’s services do not
terminate on the last day of the month, or on the weekly
pay-day- of the establishment, any amounts due to him
shall be paid immediately upon such termination; and
provided further that where the employee is working
short-time, payment in terms of this sub-clause shall be

made not later than fifteen minutes after the employee .
finishes work for the month or ‘week, as the case be. |

2) (@) An. employee or his employer shall give not less than

_ two weeks' notice in the case of a’ ‘monthly paid

~ employee and one week’s notice in the case of a weekly

paid employee to terminate the contract of employment.

Provided that this shall not affect the: right of an

employee or an employer to terminate the contract of

employment - without notice for' any cause recognised

by law as sufficient, or any agreement between the

employee and employer which provides for a period

of mnotice of equal duration

longer than two wecks or one week, as the case may be,

in which -event such longer period of notice shall be
given. i : ‘

(b) The notice referred to in paragraph (@) hereof shall be

.-so given as to take effect from— )

(i) in the case of a weekly paid employee, the usual
weekly pay-day of the establishment; '

(i) in the case of a monthly’ paid employee, the first

or fifteenth day of the month, as the case may be.

{¢) The trial period referred to in clause 17 (i) (e) of

this - Agreement shall not be longer than two weeks,

commencing from the date of employment of the

employee. L : r

{(d) The provisions of clause 17 (3) shall mutatis mutandis

apply in respect of employees employed in shops.

. (3) An_employee who has completed three months employ-
. ment- with the same employer and who is absent from
work . through sickness or aecident not caused by the

. employee’s own neglect or misconduct, shall be paid not
. less than the equivalent of ‘the weekly wage plus cost_of
living allowance which the employee was receiving
immediately prior to the date on which his absence from
work - commenced, divided by six for each day of such
absence, not exceeding twelve working days in the aggre-

. gate in any one year of employment, calculated from ;he ‘
date on which the employee entered his employer’s service. |

Provided that the employer may—

(@) require his employée to produce a medical certificate
in respect of any absence in excess of three days in
proof of such sickness or accident; ) .

(b) deduct the amount of any compensation payable under
the provisions of the Workmen’s Compensation Act,
1941, in respect of such sickness or accident;

- (¢) deduct any amount paid for medical and/or hospital
¢ treatment unden the provisions of any Master’s and
Servant’s Law arising out of suc_h sickness or accident.

{4y Every weekiy or monthly paid employee shall be entitled

" to teceive, on the ordinary pay day of the establishment
concerned, not less than his full weekly or monthly wage
plus cost of living allowance (as the case may be), and
an emplover shall not withhold any portion of any remu-
neration earned by an employee, nor shall dny fines be

levied against an employee or any deductions whatsoever-

be made from any amounis due to an employee for wrok
performed by him or otherwise arising from his employ-
ment, other than the following: — '

(¢) With the written consent of his employee, deductions

for holiday, insurance, provident or pension funds,
for trade union subscriptions or for dental plates and
other dental work not otherwise provided for;
(b) contributions to the Council funds and to the Medical
Benefit Society, shall be deducted in terms of clauses.
26 and 27 of this Agreement; S g

-

on both sides and for-

(5) (@) Wanneer ’n werkgewer 'n werknemer afdank ingevolge
squ!ogsu]e (4) hiervan, kan aan die Sekretaris van die Raad
skriftelik kennis van die betindiging gegee word, FElke sodanige
kennisgewing aan die Raad moet vergesel gaan van twee afskrif-
te van die dienssertifikaat, in subklousules (3) en (5) van klousule .
25 genoem, asook lone, plus lewenskostetoelae, verlofbetaling, of
ander bedrae aan 'n werknemer by die diensbegindiging verskul-
dig, vir oorhandiging aan die werknemer op aanvraag. .

_(b) Ingevolge subklousule (1) hiervan is die bepalings van hier-
die subartikel mutatis mutandis op enige diensbeginding van
toepassing. 3 -

18. WERKNEMERS WAT IN WINKELS IN DIENS IS,

Ondanks andersluidende bepalings in hierdie Qoreenkoms, is -
onderstaande bepalings van toepassing ten opsigte van werk-
nemers wat in winkels in diens is:— '

(1) Lone, lewenskostetoclaes en ander bedrae aan 'n werk-
-~ nemer verskuldig, moet maandeliks of weekliks in Kontant
_betaal word en uiterlik vyftien minute padat die werk-
nemer op die laaste dag van die maand of die weeklikse
betaaldag van die inrighing, na geladg van die geval, met
werk ophou; met dien verstande dat as die werknemer se
dienste niec op die laaste dag van die maand of op die
weeklikse betaaldag van die inrigting eindig nie, alle
bedrae aan hom verskuldig onmiddellik by. die begindiging
betaal moet word; en miet dien verstande verder dat as die
‘werknemer korttyd werk, betaling ingevolge hierdie sub-
kiousule uiterlik vyftien minute nadat die werknemer vir
di¢ maand of week ophou om te werk, al na die geval,
moet geskied. .

(2) (@) 'n Werknemer, of sy werkgewer, moet in die geval
van °'n maandeliks besoldigde werknemer minstens
twes weke, en in dic geval van 'n weekliks besol-
digde werknemer minstens een week, “diensopsegging
gee; met dien verstande dat dit nie 'n werknemer of
'n werkgewer se reg raak om die diens sonder kennis-
gewing om enige rede wat by wet as voldoende erken
word, te bedindig nie, of enige ooreenkoms tussen ’n
werknemer en werkgewer wat voorsiening maak vir 'n
tydperk van diensopsegging van  gelyke duur van
weerskante enm vir- langer as twee weke, in welke
geval die langer tydperk van diensopsegging nagekom
moet word.

(b) Die kennisgewing genoem in paragraaf (a) hiervan moet
op so 'n tydstip gedoen word dat dit—

(i) in die geval van 'n weekliks besoldigde werk-
riemer, op die gewone weeklikse betdaldag vam-
die inrigting begin;

(i) in die geval van 'n maandeliks besoldigde werk-
nemer, op die eerste of vyftiende dag van die
“maand, na gelang van die geval, begin.

(c) Die proeftyd genoem in klousule 17 (1) (¢) van hierdie
Ooreenkoms mag nie langer as twée weke wees nie,
gereken van die datum van die werknemer se indiens- -
neming.

(d) Die bepalings van klousule 17 (3) is mutatis mutandis

van toepassing op werknemers wat in winkels in diens

i : i

(3) 'n Werknemer wat drie maande diens by dieselfde werk-
gewer voltooi het, en wat van ‘werk afwesig is as gevolg
van sickte of ongeluk wat nie deur sy eie nalatigheid of
wangedrag veroorsaak is nie, moet minstens die ekwivalent
van die weeklikse besoldiging, plus lewenskostetoelae, ont-

 vang wat die werknemer onmiddellik voor die aanvangs-
datum van sy afwesigheid van sy werk ontvang het, gedeel
deur ses vir elke dag van so 'm afwesigheid van altesame
hoogstens twaalf dae in enige diensjaar, gereken van
die datum waarop die werknemer by die werkgewer in
diens gekom het; met dien verstande dat die werkgewer—

. {a) van sy werknemer kan eis dat hy ten opsigte van
'n afwesigheid van meer as drie dae ’n doktersertifi-
kaat as bewys van die siekte of ongeluk voorlé;
(b) die bedrag van enige skadeloosstelling ten opsigte van.
: -die siekte of ongeluk, betaalbaar kragtens die bepa-
lings van die Ongevallewet, 1941, kan aftrek; .
(c) enige bedrag vir meédiese.en/of hospitaaldienste wat
ten opsigte van die siekie of ongeval kragtens die
bepalings van die Here en Diensbodes Wet bepaal is,
- kan aftrek. {

(4) Blke weekliks of maandeliks betaalde werknemer is daar-
toe geregtig om minstens sy volle weekloon of maandlooa,
lus lewenskostetoelae (al ma die geval), op dic gewone
getaalda’g van die betrokke inrigting te ontvang, en 'n
werkgewer mag geen gedeelte van besoldiging wat deur
die werknemer verdien is, weerhou nie; ook mag 'n werk-
nemer geen boetes opgelé word of aftrekkings van watter
aard ook al gemaak word van bedrae aap 'n werknemer
verskuldig vir werk deur hom gedoen of wat andersins
uit sy diens voortvloei nie, behalwe onderstaande:—

(@) Met die skriftelike toestemming van.sy werknemer,
aftrekkings vir verlof-, versekerings-, voorsorg- of
pensicenfondse of vakverenigingledegelde of vir kuns-
gebit of ander tandheelkundige werk waarvoof voof-
siening nie andersins gemaak word nie.

* {(b) Bydraes aan die Raadsfonds en siektebystandsvereni-
ging word kragiens klousules 26 en 27 van hierdie
Qoreenkoms afgetrek. i
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(¢) subject to the provisions of sub-clauges (3) and (6) (b)
hereof, ‘where an employee absents himself from
work, or commences employment with an employer
after the beginning of the working week or month of

. the establishment concerned, a deduction may be
made from the wage plus cost of living allowance of
such employee, proportionate to the actual time lost;

(d) a deduction of any amount which an employer is by
any law or any order of any competent court required
or permiited to make; :

(¢} with the written consent of his employee, a deduction
of any amounts due to an employer for goods pur-

" chased from him by his employee, = Provided that no
employer shall require his employee to purchase any
goods from him or from any shop or person nomi-
nated by him; ) ;' !

(fy where short-time has been introduced, the employees
may be paid for the actual time })vorked. :

" (5) The provisions of clause 14 of this Agreement shall not
apply in respect of employees employed in shops. The:-

following ' provisions shall "apply in ' respect of - such
employees and their employers: — : :

(@) An employee shall be entitled to and be granted
" eighteen consecutive working days annual leave on
full pay after each year of employment with the same
employer.- Provided  that where an employer and
employee agree, such leave need not be consecutive;
and provided further that if any public holiday falls
within the period of such leave, such holiday shall
_be added to the said period as a further period of

~ leave of absence with full pay; -
(b) the leave to which an employee is entitled in terms
: -of paragraph (@) above shall be granted at a time
fixed by the employer but not later than two months
‘after the completion of the year of. employment in
respect -of which it has accrued; =~ . .
{c) the leave due to an employee in terms of paragraph

‘(@) above shall be on full pay, and the amount due

in respect thereof shall, in all cases, beé paid before
the date of commencément of the leave;

(d) in lieu of the leave referred to in paragraph (a) hereof,
a labourer may, if the employer and employee agree,

.be paid an amount of not less than the amount due |

to him in respect of such leave;

(¢) an employee whose contract of employment termi-
nates— . " :

(i) in the first year of employment with the same
employer, after the completion of one month’s
employment but. before the completion of such

. year; or i

(ii) in any subsequent year of employment with the
same employer but before the completion of such
year, shall,” upon such termination, be paid in

respect of each completed month of employment -

of the said uncompleted year an amount not less
than one and a half day’s wage plus cost of living
allowance; A e )

() an employee who has become entitled to a ‘period of
" leave in .terms of paragraph (a) hereof* and whose
" ‘employment terminates before such leave has ‘been

granted shall, upon such termination, be paid in
respect of each week of 'such leave an amount not less
than the weekly wage plus cost of living allowance, or
a pro rata part thereof in respect of any -portion of
a week involved, :

(6) The provisions of clause 15 of this‘Agr.eement shall not

apply in respect of employees employed in shops. The
following provisions shall " apply in respect of such
employees and their employers— - ’

{a) an employee shall be entitled to and be granted leave
on all public holidays and shall be paid in respect of
each such holiday not less than one-sixth of the
weekly wage plus cost of living allowance;

(b} no deductions- may be made from an employee’s wage
or cost of living allowance for public holidays on
which the employee does not work, and the provisions
of clause 12 (2) of this Agreement shall not apply to
employees employed in shops; 3

“(c) employees shall not be entitled to receive extra pay in
 respect of the paid holidays as provided in clause 15
of this Agreement. o il o

B L3

(7) (a) Payments in respect of annual leave or paid holidays

" due in terms of this clause shall be calculated at the rate
of the wage plus cost of living allowance which the
employee was receiving or was entitled to receive
immediately prior to the date of commencement of the
leave or paid holiday, or immediately prior o the date
upon which his employment terminated, as the case
may be; . :
"(B) for the purpose of this clause, “ month of employment ™

shall mean a period of one calendar month commencing |
from the date on which the employee commenced work -

with the particular employer.

(¢) Onderworpe aan die bepalings van subklousules (3)

en (6) (b), hiervan, wangpeer ’n werknemer van sy
werk wegbly of werk by ’n werkgewer na die aan-
vang van die werkweek of werkmaand van die be-
- trokke inrigting aanvaar, ‘n aftrekking van die loon,
plus lewenskostetoelae van die werknemer in ve
houding tot die tyd wat werklik verloor is; L e,
(d) Enige bedrag wat 'n werkgewer kragtens'’n wet of
b%wei vaE *n bevoegde hof verplig of veroorloof is om
al te trek.

" (e) Met. skriftelike toestemming van sy werknemer, ebige

bedrag aan die werkgewer verskuidig vir goedere deur
die werknemer van die werkgewer gekoop; met dien
verstande dat geen werkgewer van sy werknemer kan
eis dat hy goedere van hom of van 'n winkel of per-
soon deur hom aangewys, koop nie,

* (f) Ingeval korttyd ingevoer is, mag die werknemers betaal
word vir die werklike tyd gewerk.

{5) Die beba]ings van klousule 14 van hierdie Oorecnkﬁ.ms

is nie op werknemers wat in winkels in diens. is, van toe-
passing nie. Die- volgende bepalings is op sulke werk-
nemers en hul werkgewers van toepassing:— ;

(@) 'n Werknemer is gereglig’' tot agtien opeenvolgende
werkdae jaarlikse vakansieverlof met volle betaling na
elke jaar diens by diescifde werkgewer, en dit moet
hom toegestaan word; met dien verstande dat as 'n
werkgewer en werknemer daartoe coreenkom, dié ver-
lof nie opeenvolgend hoef te wees nie; en met dien
verstande verder dat as 'n publicke vakansiedag binne
die tydperk van die verlof val, daardie publizke
vakansiedag as 'n verdere tydperk van vakansieverlof
‘met betaling aan -genoemde tydperk toegevoeg moet

- word, ! i o A

(b) Die verlof waartoe 'n werknemer kragtens paragraaf
{a) hierbo geregtig is, moet toegestaan word op 'n tyd
wat-deur die werkgewer bepaal word, maar nie later
as twee maande na voltooiing van die jaar diens waar-
voor dit verskuldig is nie. :

(¢) Die verlof aan 'n werknemer Kkragtens paragraaf {a}
hierbo verskuldig, is- met volle betaling, en die bedrag
ten opsigte daarvan verskuldig, moet in alle gevalle
betaal word voor die datum waarop die verlof begin,

(d) In plaas van die verlof genoem in paragraafl (a)
hiervan, kan aan ’n arbeider, as die werkgewer en
werknemer daartoe ooreenkom, 'n bedrag betaal word
wat minstens die bedrag is wat aan hom ten opsigte
van die verlof verskuldig is. z

(¢) 'n Werknemer wie se dienskontrak eindig—

() in die eerste jaar diens by dieselfde werkgewer, na
voltooling van een maand diens, maar voor vol-:
tooiing van daardie jaar; of f BT

(i) in enige daaropvolgende jaar diens by ‘dieselfde
werkgewer, maar voor voltooiing van daardie jaar;

moet hy die be¢indiging, ten opsigte van elke voltooide
maand diefis in die genoemde onvoltooide jaar, 11 dag
se betaling, plus lewenskostetoelae, betaal word. =
(fy 'n Werknemer wat geregtig geword het tot tydperk-
“van verlof kragtens paragraaf (a) hiervan en wie se
diens cindig voordat daardie verlof toegestaan is, moet
by die beéindiging ten opsigte van elke week van die
verlof 'n bédrag van minstens die weekloon," plus
lewenskostetoelae, of ‘n pro rata gedeelte daarvan ten
opsigte van enige deel van 'n betrokke week betaal’
word. i ;

" {6) Die bepalings van kiousule 1-5_ van hierdie Ooreenkoms is

nie van toepassing op werknemers wat in winkels in diens

is nie. Die volgende bepalings is op sulke werknemers en

hulle werkgewers van toepassing:— 2 00 .

(a) 'n Werknemer is geregtig tot verlof op alle publicke
vakansiedae en’ dit moet aan hom toegestaan word,

" met betaling van minstens een-sesde van die weekloon,
plus lewenskostetoelae, ten opsigte van elke sodanige
vakansiedag; _ .

(b) geen bedrae mag van die werknemer se loon of lewens-
kostetoelae vir publicke vakansiedae, waarop die werk~
nemer nie werk nie, afgetrek word nie, en die bepalings
van klousule 12 (2) van hierdie OQoreenkoms is nie
van_toepassing op werknemers wat in winkels in diens
is nie; ) H

. (¢) werknemers is nie geregtie om ekstra betaling tea

"7 opsigte van vakausiedae met betaling, soos in klousule
15 van hierdie Qoreenkoms voorgeskryf is; te ontvang
nie. o : ,

(7) (a) Betaling ten opsigte van jaarlikse vakansieverlof “of

vakansie met betaling, kragtens hierdie artikel verskul-

~ dig, moet bereken word teen die skaal van ‘besoldiging,

‘plus lewenskostetoelae wat 'n_werknemer onmiddellik

voor die datum waarop die verlof of betaalde

vakansiedag verskuldig geword het, of sy diens begin-

dig het, na gelang van die geval, ontvang het of
waartoe hy geregtig was,

(b) Vir die doel van hierdie artikel betcken ,, maand diens”

'n kalendermaand wat begin op die datum waarop die

werknemer by die besondere werkgewer bégin werk

het. o
i i : 13
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19. REGISTRATION OF PREMISES.

(1) Bvery employer operating. in the Millinery Industry, or
occupier of premises where one or more employees are engaged
in the Millinery Industry, shall within one month from the date
of commencement of operations by him, notify the Secretary
of the Council in writing of "the full name under which the
business is being carried on, the address of the premises where
the said operations are being carried on, the address of the office
from which the business is conducted, the names of the owner
or partners of the concern, or, if & limited liability company,
the names of the secretary or directors. The Secretary of the
Council shall thereupon issue to the said employer or occupier
a signed Certificate of Registration. No operation in the Milinery
Industry shall be performed elsewhére than in premises registered
in terms of this clduse.

(2) In the event of a change in any of the particulars referred
to in sub-clause (1) hereof, such change or changes shall be
notified to the Secretary of the Council within two weeks of the
date of the change. ]

(3) For the purposes of this clause “occupier” means any
person having the general management and control of the
premises, and if there are two or more such persons, includes
all such persons. .

i : 20, PREMIUMS. ,

(1) No premiuni shall be charged or accepted by an employer,

(2) For the purpose of this clause, * premium ” means, withou!
in any way limiting the ordinary meaning of the term, any con-
sideration of whatever nature given in return for the training
of an employee.

21. EMPLOYMENT OF MINORS.

No person under the age of fifteen years shall be employed in
the  Millinery Industry. i :

22. EXEMPTIONS.

(i) The Council may, on account of old age, infirmity or for
any other good or sufficient reason, grant to or in respect of
any person or persons, exemption from any of the provisions of
this Agreement, except that no exemption may be granted to
permit or require a female employee to work, unless the work is
necessitated %y an emergency-—

{a) between 6 p.m. and 6 a.m, or '
{b) after 1 p.m. on more than five days per week.

(2) The Council shall fix the conditions subject to which any
exemption is granted and the period during which it shall operate.
Provided that the Council ‘may, if it deems fit, after one week’s
notice in writing has been given to {he' persons concerned, with-
draw any licence of exemption, whether or not the period for
which it was granted has expired. _

" (3) The Secretary of the Council shall issue to every person
granted exemption in accordance with the provisions of this
clause a signed licence setting out— -

(a) the name of the establishment and/or the persons con-

cerned; :
(b) the provisions of the Agreement from which exemption is
© ' granted; o2t
(¢) the conditions fixed by the Council subject to which such
exemption is granted; and ’ ¥
~(d) the period during which the exemption shall operate,
(4) The- Secretary of the Council shall—
(@) number consecutively all licences of exemption issued;
(b) retain a copy of each licence issued; '
(c) where an exemption is granted to or in respect of an
* employee, forward a copy of the licence to the employer
concerned, and vice versa. : §

(5) Every employer and employee shall observe the provisions
of any licence of exemption issued in terms of this clause.

23, EXHIBITION OF AGREEMENT.

Every employer shall keep a legible copy of this Agreement,
in both official languages, in the form prescribed in the regula-
tions under the Act, exhibited in his establishment in a place
readily accassible to his employees. i

24. Recorps TO BE KEPT BY EMPLOYERS.

(1) Every employer shall at all times keep records showing in
respect of each employee— -

(@) his full name, sex, age and race (employees over twenty-one
.. years of age may be recorded as * adults )
(#) the natire and the class of work performed;
_{c) the times of starting and finishing work each day;
(d) the times and duration of the tea and lunch breaks;
" (e} the total number of hours normally worked each day and
~ each week; ) )
(f) the total number of overtime hours worked each day and:
cach week;
(g) the normal rate of the basic wage and of the cost of living
allowance per week or per month; : w0
_ (#) the normal rate of the total remuneration per week or per
© . month; ; 2
(/) any amounts paid in respect of bonuses for extra work
performed, paid holidays, annual leave, or other additional
. amouats; - :
(i) details of all deductions made from the employee’s pay;
(k) the .actual wages, cost of living allowance and fotal

remuseration paid each week or month.
14

15. REGISTRASIE VAN PERSELE.

(1) Elke werkgewer in die hoedemakerynywerheid of okkupeer-
der van persele waar een of meer werknemers in diens is in die
hoedenywerheid, moet binne een maand van die datum waarop
hy met werksaamhede begin, die sekretaris van die Raad skrifte-
lik in kennis stel van die volledige maam waaronder sake gedryf
word, die adres van die persele waar die genoemde werksaamhede
verrig word, die adres van die kantoor waarnit sake gedryf word,
die name van die eienaar of vennote van die firma, of, as dit
'n maatskappy met beperkte aanspreeklikheid is, die name van
die sekretaris of direkteure. Daarop moet die sekretaris van die
Raad 'n getekende registrasiesertifikaat uitreik. Vervaardiging van
hoede mag alleen geskied in persele wat ingevolge hierdie kiou-
sule geregistreer is.

(2) Ingeval van 'n verandering in enigeen van die besonderhede
in subklousule (1} hiervan genoem, moet di¢ verandering of ver-
anderings binne twee weké na die datum waarop dit plaasgevind
het, aan die sekretaris van die Raad meegedeel word.

(3) Vir die doel van hierdie klousule, beteken ,. okkupeerder”
die persoon wat die algemene bestuur en beheer van die persele
‘behartig, en as twee of meer dit behartig, is alle sodanige persone
daaronder inbegrepe.

20. LEERGELD.

(1) 'n" Werknemer mag geen leergeld vorder of anneem nie.
(2) Vir die doel van hierdie klousule beteken ,, leergeld ”, sonder
om die gewone betekenis van die uitdrukking enigsins te beperk, .
enige vergoeding van watter aard ook al wat in ruil vir opleiding
van ‘n werknemer gegee word. d -

21. INDIENSNEMING VAN MINDERJARIGES.

Niemand onder die ouderdom van vyftien jaar mag in die
hoedemakerynywerheid in diens geneem word nie.

22, VRYSTELLINGS.'

(1) Die Raad kan vrystelling van enigeen van die bepalings
van hierdie Qoreenkoms aan, of ten opsigte van, enige persoon
verleen weens hoé ouderdom, of liggaamsgebrek, of enige ander
goeie of voldoende rede, behalwe dat geen vrystelling verleen mag
word om ’n vroulike werknemer te verplig of toe te laat om soos
volg te werk nie, tensy die werk deur noodgeval . veroorsaak
word— .

{a) tussen 6 nm. en 6 vm.; of

(b) na 1 nm. op meer as vyf dae per week,

(2) Die Raad moet die voorwaardes vasstel waarop die vry-
stelling verleen word en die tydperk waarvoor die vrystelling van
krag bly; met dien verstande dat die Raad na goeddunke, en
nadat een week skriftelik kennis aan die betrokke persone gegee
is, 'n vrystellingsertifikaat kan herroep, ongeag of die tydperk
waarvoor vrystelling verleen is, verstryk het of nie,

(3) Die sekretaris van die' Raad moet aan elke persoon aan
wie vrystelling kragtens die bepalings van hierdie klousule verleen
word, 'n sertifikaat deur hom onderteken, uitreik wat vermeld—

(a) die naam van die inrigting of die betrokke persone;
(b) die bepalings van die Ooreenkoms waarvan vrystelling
~ verleen word;
(¢) die voorwaardes deur die Raad vasgestel waarop vrystelling
verleen word; en i :
(d) die termyn waarvoor die vrystelling van krag is.

(4) Die sekretaris van die Raad moet— _

{a) alle sertifikate wat uitgereik word, in volgorde nommer; en

{F) van elke sertifikaat wat uitgereik word, 'n afskrif behou;

(c) as vrystelling aan of ten opsigte van ’n werknemer verleen
word, ’n afskrif van die vrystellingsertifikaat aan die
betrokke werkgewer stuur, en omgekeerd. . .

(5) Die bepalings van ’'n vrystellingsertifikaat ingevolge hierdie
klousule meet deur elke werkgewer en werknemer nagekom word.

23, VERTONING VAN OQOREENKOMS.

Elke werkgewer moet 'n leesbare Kopie van hierdie Qoreenkoms
in albei amptelike tale, in die vorm voorgeskryf in die regulasies
kragtens die Wet, in sy inrigting op ’n plek wat maklik vir sy
werknemers toeganklik is, vertoon en vertoon hou.

24. REKORDS WAT DEUR WERKGEWERS GEHOU MOET WORD.

(1) Elke werkgewer moct te alle tye en ten opsigte van elke
werknemer onderstaande aantekenings hou:—

(a) Sy pmaam voluit, geslag, ouderdom en ras (werknemers bo
21 jaar kan as ,, volwassenes " aangeteken word);

(b) die aard en klas van die werk wat verrig word;

(c) die tye waarop werk elke dag begin en ophou;

(d) die tye en duur van die tee- en middagete-onderbrekings;

(e} die totale getal gewone ure wat clke dag en elke week
gewerk word; B :

(f) die totale getalle oortydure wat elke dag en
gewerk word; )

g) die gewone skaal van basiese lone en van lewenskostetoe-

) laes per week of per maand; !

(h) die gewone skaal van die totale besoldiging per week, of
per maangd;

(i) enige bedrae wat by wyse van bonusse betaal word vir
ekstra werk wat verrig is, vakansiedae met betaling, jaar-
likse vakansieveriof of ander bykomende bedrae;

(/Y besonderhede van alle bedrae wat van die werknemer se
loon afgetrek is; : b

" (k) die werklike loon, lewenskostetoelae en totale besoldiging
- wat elke week of maand betaal word,

elke ‘week
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' to in sub-clauses (3) and (5) hereof,

(2} Every empl er shall retain the records prescrlbed in sub-
clause (1) hereof for a period of three years subsequent to the
occurrence of the events recorded, and these records shall be
keot available for inspection at any time within that period.

25. CERTIECATES OF SERVICE, ENGAGEMENT ForMS AND LTSTS OF
‘EMPLOYEES.

(1) An employer shall, before permitting an applicant for work
to commence work, require -each applicant to produce either a
certificate of service issued by his last employer in the Industry,
in accordance with the provisions of sub-clause (3) of this clause,
or a certificate issued by the Council, which sha!l be in ihe form
of Annexure A to this Agreement. o

{2) When an employer engages an employee he shall complete
an engagement® form, which shall be in the form of Annexure
B 1o this Agrecmunt in respect of that employee. Ong copy
of this form shall be forwarded to the Secretary of the Council,
together -with the certificate .brought by the employee, within two
weeks from the date of commcnccment of employment of that
employee.

(3) Every employer shall issue a certificate of service to every
employee on the date of termination of his employment, which
shall be in the form of Annexurc C to this Agreement,

(4) Every emplouer shall retain one copy of each certificate
issusd in ferms of sub-clauses (2) and (3) hereof for a peried of
three years subsequent to the date of issue.

~ (5) Every employer shall, withm seven days of the date of
termination of emp!oyment of an employee, forward to the
Secretiry. of “the Council one copy of the certificate of service
issued to'the employee, together with a notification of the amount
paid to such employee for ‘annual leave and for any . paid
!miidays on termination of his cmployment with the firm.

(5) Where an employee’s emp]oyment has been terminated in
terms of clause 17 (4) of this Agreement, the” employer shall,
within. three days, forward both copies of the ceitificate referred
to the Secretary of the
Council who shall- transmlt one copy {o the empiaycc on_appli-
cation,

(7) Where .an employer transfers any ome of his - employees
frorn one class of work in his establishment to another class of
work (e.g. milliner, ‘trimmer, blocker or labourer), the Council
shall be notified in writing of such change in the employee's
classification within fourteen days of the .date on which the
change was put into operation. Provided that where any such

Jchange has been in operation for a period of not longer than
two weeks and the employee has, at the end of that period,
been_transferred. back to the class of work which he was per- -

forming prior to the change, no notification need be sent to the
Council as herein prescribed,

{8) (a) Before the fifteenth day of Febmaly, May, August and
November of cach year, every employer of weekly paid

'employees shall forward to the Secretary of the Council, P.O.

Box 4866, Johannesburg, a list of all such employees “in his
employ for whom minimum wages are prescribed in this Agree-
ment, showing, as at the first pay-day in each of the said
months, their full names, sex, race, class of work ‘performed
{e.g. milliner, trimmer, blocker or labourer) and their rate of
wages and cost of living allowances as at the first pay- day of
that month.

{b) Employers of monthly paid employees shall forward the
Ils!s required in ‘terms of sub-clause (g} hereof within seven
days of :he first pay-day in each quarrer

26. CounciL FUNDS.

The funds of the Council, which shall be vested. in and
administetred by the Council, shall be provided in the following
manner:

(1) On every -pay-day after this Agreement comes into opera- |

tion, every employer shall deduct threepence per week

. from the wages of each of his employees for whom
minimum rates are prescribed in this Agreement. Pro-
vided that— ;

(a) in the case of c'nployees who are paid momhly, deduc-

tions may be made monthly, and in that event the
employer shall, on every pay-day after this Agree-
ment comes into operation, deduct one shilling and

- one penny per month from the wages of each
employee for whom minimum rates are prescribed
in this Agreement;

(b) subject to the provisions of sub-clause (c), when a
~weekly paid -employee is absent without pay for
more than two days. in any week, no deduction of
Council dues shall be made for that week. In the
case of ‘moenthly paid eimployees the normal deduction

_ shall be reduced by threepence in respect of any week
in that month, during which the employes 13 absent
without pay for more than two days;

- soort werk gedoen (bv.

{2) Eike werkgewer is verplig om die aantekenmgs, voorge-~
skryf in subklousule (1) hiervan, te-bewaar vir 'n tydperk vanm
drie jaar nadat die aantckenings gemaak is:en hlerdte aanteke-
nings moet te alle tye gedurende daardie tydperk vir mspckme
beskikbaar gehou word.

25. DIENSSERI‘IFIKATE. INDIENSNEMINGSYORMS EN LYSTE VAN
WERKNEMERS

(1) 'n Werkgewer moet, voordat hy 'n applikant vir werk in
diens neem, van daardie app];kant 'n dienssertifikaat vorder wat
uitgereik is deur sy vorige werkgewer kraglens die bepalings van
subklousule (3) van hierdie klousule, of 'n sertifikaat wat uitgereik

is deur die Raad, wat in die vorm van Aanhangsel A van hierdie

OQoreenkoms moet wees.

(2) As 'n werkgewer 'n wcrknemer in diens neem, moet hy ten
opSJgte van daardie’ werknemer 'n indiensmemingsvorm iavul,
wat in die vorm van Aanhangsel B van hierdie Qoreenkoms ten
opsigte van daardie werknemer moet wees. Een afskrif van
hierdie vorm moet aan die sekretaris van die Raad gestuur word,
tesame met die sertifikaat wat deur die werknemer gebrng isen
wel binne twee weke na die datum waarop daardle werknemer
met diens begin het

(3) Elke werkgewer moet aan elke werknemer 'n dienssertifikaat
op die datum van sy diensbegindiging uifreik en die sertifikaat
moet 1m die vorm wees van Aanhangsel C van hierdie Ooreenkoms,

(4) Elke werkgewer moet een afskrif- van elke dienssemﬁkaal,,

| uitgereik ingevolge subklousules, (2} en (3) hiervan, vir 'n tydperk
van drie jaar na die uitreikingsdatum behou,

(3 Elke _werkg’ewcr moet binne sewe dae ra die. datum van
diensbegindiging van. 'n werknemer, aan die sekretaris .van die
Raad een afskrif van elke dienssertifikaat stuur wat deur sy firma
uitgereik is, tesame met 'n opgawe van die bedrag van Jaarlikse
vcrlofbetﬂ.lmg of betaling vir vakansiedae met betaling wat aan
elke werknemer by sy diensbegindiging by die ﬁrma betaal is.

(6) As 'n werknemer se diens kragtens klousule 17 (4) van
hierdie Qoreenkoms eindig, moet die werkgewer binne drie dag
albei sertifikate, in subklousules (3) en (5) hiervan genoem, aan
die sekretaris van die Raad stuur, wat een afskrif aan die werk-
nemer-op aanvraag moet stuur,

(7) As 'n werkgewer emgeen van sy werknemers van een klas
werk in sy inrigting na 'n ander klas oorplaas (bv. hoedemaakster,
opmaker, blokker of arbeider), moet die Raad -binne veertien
das van die datum waarop die verandering in die indeling van
werknemers pldasgevind het, skriftelik daarvan in kennis gestel
word; met dién verstande dat as dié verandering vir ‘n tydperk
van hoogstens twee weke in werking was en die’ werknemer na
verloop van daardie tydperk teruggeplaas word na die werk wat
hy voor die verandering verriz het, die Raad nie soos hierin
voorgusl\ryt in kennis gestel hoef te word nie.

{8) (2) Elke werkgewer van weekliks betaalde werknemers moet-
'n lys van alle dergelike werknemers in sy diens vir wic minimam
lope in hierdie Ooreenkoms voorgeskryf word, voor die vyftiende
dag van Februarie, Mei, Augustus en November iedere jaar, aan

-die Sekretaris van die Raad, Posbus: 4866, Johanncsburg stuur

waarin vermeld word, soos dit op die eerste betaaldag in elkeen
van die genoemde maande voorkom, hul name voluit,. geslag, Tas,
hoedemaakster opmaker, blokker of
arbeider) en hul loonskale en Jewenskostetoelae soos op dle cerste
betaaldag van daardie maand,

(b) Werkgewers van maandeliks betaalde werknemers moet die
verlangde lyste binne sewe dae van die eerste betaaldag van elke
kwartaal kragtens subklousule (a) hiervan instuur.

26 RAADSKAS.

Die Raad se geld wat by die Raad berus en deur die Raad
geadministreer word, word op onderstaande wyse verkey:—

(1) Op elke betaaldag nadat hierdie Ooréenkoms in werking
tree, moet elke werkgewer drie pennies per week van die
loon van elkeen van sy werknemers vir wie minimum one
in hierdie Ooreenkoms voorgeskryf word; afirek met dien
verstande dat— .

(a) aftrekkings in die geval van werknemers wat maandeliks
betaal word, maandeliks gemaak mag word, en in dié
 geval moet “die werkgewer een sjieling en een pennie
per madnd elke betaaldag na die inwerkingtreding vam
hierdie Ooreenkoms van die loon -aftrek van elke
werknemer vir wie minimum lone in hierdie Ooreen-
_koms voorgeskryf word;

{b) onderworpe aan die bepalings van subklousule (¢) g.eu
aftrekking vir raadsgeide gedurendc daardie week
gemaak mag -word ingeval 'n weekliks besoldtgd@
werknemer langer as twee dae sonder betaling in ’n
week afwesig was nie. In die geval van maandehks
betaalde werknemers moet diec gewone aftrekking met
drie- pennies verminder word ten op=gte van enige
week in daardie week waarin die werknemer langer as
twee dae sonder betaling afwesig was; :

Y - RS T
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(¢) deductions shall be made from payments received by
an employee prior to proceeding on annual leave,
in respect of any period of leave and paid holidays,
which for the purposes hercof shall be deemed te be
ordinary time worked, and for the purpose of calcu-
lating the deductions, the total of the periods of such
paid leave and the paid holidays, shall be added to
the period worked by that employee in the week prior
to his proceeding on leave:

(2) The total amount so deducted from employees, together
©" with an equal amount which shall be contributed by the
- employer, shall be forwarded by the latter to the Secretary
of the Council within one week from the date on which

the deduction were required to be made, together with

a statement showing the names of the employees from

whom the deductions were made.

27. MEDICAL Bgﬁnznr SOCIETY.

(1) There is hereby continued a Medical Benefit Society,
estzblished under the Council’s previous Agreements, previously
nam¥éd the Transvaal Millinery Industry Medical Aid Society
and henceforth called the Transvaal Millinery Industry Medical
Benefit Society, in this clause referred to as the * society ”

'(2) (@) For the purposes of the society, each _employer’shal'l
on every pay-day after this Agreement comes intc operation,
deduct one shilling per week from the wages of each of his
employees for whom minimum  rates are prescribed in this
Agreement. Provided that—

(i) in the case of employees who are paid monthly, deduc-
tions may be made monthly, and

comes into operation, deduct four shillings and fourpence
per month from the wages of each employee for whom
minimum rates are prescribed in this Agreement;

paid employee is absent without pay for more than two

days in any week, no deduction of contributions shall be

made ‘for that week, and in the case of monthly paid

employees, the normal deduction shall be reduced by

Is.. 1d. in respect of any week in that month, during which

the employee is absent without pay for more than two
- days; )

"(i#1) deductions shall be made from payments received by an

" employee prior to proceeding on annual leave, in respect
of any period of leave and paid holidays, which for the
purposes ‘hereof shall be deemed to be ordinary time
worked, and for the purpose of calcu}aly'ng the deductions
the total of the periods of such paid leave and the paid
holidays shall be added to. the period worked by that
employee in the week prior to his. proceeding on leave.

(i) stibject ‘to the provisions of sub-clause (iii) when a Weékly

(k) The total amount so deducted from employees, together
with an equal amount which shall be contributed by the
‘employer, shall be forwarded by the latter to the Secretary of
the Council within one week from the date on which\the deduc-
tions were required to be made, together with a statement
showing the names of the employees from whom the deductions
were made. : . .

{3) The funds of the séciety shall be applied to the assistance .

of employees with the services of a general medical practitioner,
medicine on.a doctor’s prescription, and sick pay. i

(4) The society shall be administered by a management com-
mittee appointed by the Council in terms of its constitution and
consisting of two Tepresentatives of the employers’ organisation
and two representatives of the trade union, in accordance with
a constitution not inconsistent with this Agreement and approved
of by the Industrial Council. The Council may in its discretion
also “establish sub-commitiées to assist in administering -the busi-
ness of the society in any particular area, and appoint alternates
for each of the said representatives who shall, when attending
meetings in the absence of principals, have all the powers and
“privileges of representatives. - :

‘,

 (5) The constitution of the society may be amended af any
time by the Council or by the management committee (subject
to “the approval ‘of the Council.m A cocry of the constitution
and any amendments thereof- shall -be Jodged with the Secretary
of the Council and with the Secrétary for Labour, Pretoria. The
congtitution shall be ‘available for inspection by any registered
employer or empioyes in the Millinery Indusiry at the office of
the Council, during ordinary office hours.

(6} Should at any time a dispute arise as to the provisions
of the constitution or the administration of the society in regard
to which members of the management committee are equally
divided and no agreement is arrived at, such dispute shall be
referred: for decision to an arbitrator agreed upon by them, or
failing such agreément, nominated by the Minister of Labour,
whose decision shall be final. . N

16.

in that event the
employer “shall, on every pay-day after this Agreement .

‘van werknemers met doktersbehandeling, medisyne vglgens
t

‘goedkeuring van die Raad), ’'n Eksemplaar van dig sg:at}gui len.

(¢) aftrekkings moet gemaak word van betaling iWarl deur
'n werknemer ontvang word, voordat hy. miet jaarlikse
“verlof gaan, ten opsigte van enige tydperk van 1ve'rl.0f
en betaalde vakansiedae wat vir die toepassing |hiervan
as gewone tyd gewerk beskou moet word, en| vir die
doel om die aftrekkings te bereken, moet dis [totaal
van die tydperke van dié betaalde verlof en | betaaide
vakansiedae, by die tydperk getel word wat daardie
werknemer gewerk het gedurende die week'ivoordat
hy met verlof gegaan het. : ’ Gk (B s

(2) Die totale bedrag aldus van werknemers afget__r'ekl,f tesame.
© " met 'n- gelyke. bedrag wat deur die werkgewer| bygedra
moet word, moet deur laasgencemde aan dig jsekretaris
van die Raad gestuur word en wel binne een week ﬁ'la':c'lic
datum waarop die bedrae afgetrek moet word, tesgnie met
'n staat wat die name vermeld van die werkncmfeﬁsﬂvan
wie bedrae afgetrek is. , R TR A B

27. MEDIESE BYSTANDSVERENIGING. AN
(1) Hierby word 'n Mediese Bystandsvereniging wat! kragtens
vorige ooreenkomste van die Raad ingestel is, en wat Yoorheen
bekend was as die Mediese Hulpvereniging van die Iransvaalse

Hoedenywerheid, voortgesit; van hede af aan staan dit bekend as

die Mediese Bystandsvereniging van die Transvaalse Hocdenywer-

heid, in hierdie klousule ,, die Vereniging ” genoem. | - |
3 B _ | Pl :i

(2) (a) Vir doeleindes van die Vereniging moet elke! welrl::ge“frer

op elke betaaldag nadat hierdie Ooreenkoms in w'r.?r!lcir:g tree,.

een sjieling per week aftrek van die loon van. elkiéer van 'sy

geskryf is; met dien verstande dat—

et

(i) in die geval van werknemers wat maandeliks B’;staal‘iwprd,?
bedrae maandeliks afgetrek mag word, in welke ifgev;al'; die
werkgewer op elke betaaldag nadat hierdie Octeenkoms in-
werking tree, vier sjielings en vier pennies per maand moet
aftrek van die loon van elkeen van sy werknemers Vir 'wie

'n minimum loon in hierdie Qoreenkoms vodl:'g'psk'i:'yfi is;

_ (ii) enderworpe aan die bepalings van subklousule (i)
aftrekking vir bydraes van 'n weekliks besoldigde) -
nemer, wat meer as twee dae in ’n week songer, betaling
afwesig was, gemaak mag word nie, en in die geval van

maandeliks besoldigde werknemers, moet diei;'gefwofne; af-

trekking met 1Is, 1d. verminder word vir elkel week van
daardie maand wat die werknemer meer as twee, dae §
betaling afwesig was; ! }

(iti) aftrekkings moet gemaak word van betaling deur “nf wi
nemer ontvang voordat hy met jaarlikse verlof igaan, ten

" opsigte van elke tydperk van verlof en betaalde :vakansie-
dae, wat vir die toepassing hiervan as gewone.ityd: g',cwe_rk
beskou moet word, en vir die doel om die affrekkings te
bereken, moet die totaal van die tydperke van di¢| betaalde
verlof en betaalde vakansiedae gevoeg word by ! die  tyd-
perk wat deur die werknemer gewerk is gedurengs 'dié¢ week
voordat hy met verlof gegaan het; !

(b) die totale bedrag wat aldus van werknemers afgetrek (s,
tesame met 'n gelyke bedrag wat deur die werkgewer: bygedra
moet word, moet deur laasgenoemde binne een week, |
datum waarop die aftrekkings gemaak moes geword het,
die Sekretaris van die Raad gestuur word, tesame miet i’n staat
wat die name verstrek van die werknemers van wieiidlé’e_ bedrae

-afgetrek is, : I o oot

(3) Die fondse van die Vereniging word aangewendé'-'vif t!’ysl:i_ud
| voor-
skrif van ’n dokter, en sicktebetaling- in, geval van siekts.| :

(4) Die Vereniging word. geadministreer deur ’n bestyu kémitee,
aangestel deur die Raad oorecenkomstig sy statuut en !bestaande
uit twee verteenwoordigers van die werkgewersorganisasic en twee
van die vakvereniging kragtens 'n statuut in ooreenstsriming met
hierdie Qoreenkoms en wat deur die Nyi.verheidsraadﬁfigbeFékém'

is. Die Raad kan volgens goeddunke ook subkomitees hanstel
om in enige bepaalde gebied behulpsaam te wees by die behar-
tiging van die Vereniging se besigheid, en kan plagsvervangers
vir elkeen van dié genoemde verteenwoordigers aanstel |wat' al
dic bevoegdhede en voorregte van verteenwoordigers basit wanneer
hulle vergaderings in die afwesigheid van bencemdes: bywoc

(5) Die statuut van die Vereniging kan te eniger’
word deur die Raad. of deur die bestuur (onderworp

el

die

aan,
alle wysigings dadrvan moet by die sekretaris van die \Raad; en by
die Sekretaris-van Arbeid, Pretoria, ingedien word. [Die |statuut
moet vir alle geregistreerde werkgewers of werkneiners |lin. die

. hoedemakerynywerheid, in die kantoor van die Raad gedurende

gewone werkure ter insae beskikbaar wees. il £

(6) As daar 'n geskil te eniger tyd betreffende die bepalinizs van
die statuut of die administrasie van die’ Vereniging onfstaan ten
opsigte waarvan daar in die bestuur n stzking van stemme bestaan
en geen ooreenkoms bereik kam -word nie. moet daardiel geskil
verwys word na ’n skeidsregter oor wie die lede vany dit Ilesmm’

ooreengekom het of wat, by gebrek aan so 'n ooreenkoms, deur = -

die Minister van Arbeid bencem is; die:skeidsregter!

 beslissing
is finaal. Eo

werknemers vir wie minimum lone in hierdie OUFEEﬁk‘f’!‘ﬂﬁ’i VOOI-
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{7y The Councﬂ shalI open a banking account ,for llhe society
to which .all moneys received by the society shal] bel deposited.
Withdrawals from the society’s account shall be made by cheque,
signed 'in ‘the 'manner. laid down in the sccu:tys constjtution
but by not. less than two oiﬁczals : o

(8 Noththstanclmg ;he prowsxons of sub-clause
the management committee may decide to deposit all moneys
received for the society to the account of the Indhstrl;ﬂ Council.
In that event,! moneys required shall be paid out by cheques
sighed by the same signatories as sign- the chcqucs éf the

uncil.  Separate. accounts shail be kept in the Cnuncﬂ’ 'books
for the soc;ety - 1

(9) The management committee may depostt ‘or invest any
surplus the society ‘may have with a savings bank or building
society, or in "Union Loan Certificates or le]lal’ Govemmcnt
investment and the interest accruing on such deposuts or invest-
meot shall be paid mto the society. by :

(10) All admlmstmtnre and liguidation exrnaes §hall be a
_charge upon the society.

(11) The IndustnaI Council shall appomt .an audltor ‘who |-

shall be a registered chartered accountant, and de:ermme his
remuneration, which shall be paid by the society.| The accounts
of the soc;ety shall be audited for the period ending;30th June
of each year and the auditor’s report shall be madé available
not later than .the 30th September of that year. | Thp audltors
- statement shalt show— | }

{a) all moneys received in terms of sub-clause (2) hereof and

from any o:hcr source; and :

(b) the cxpendlture incurred under all headmgs durmg the
twelve months ended 30th June preceding, together with a
. balance - sheet showing the assets and habllmes of the
“ spciety. | The audited staternent and balance sheet shall
thereafter lie for inspection at the office ‘of the Industrial
Council,: and copies thereof shall be transmsttcd to the

. Secrelary for Labour, Pretorla i l :

(12) Dlsbursements from the society shall ccasc wheuever the
amount to the credit of the society falls bgiow £50§ and shall
not .recommence ‘unt] the amount in question mcreglscs iabove
£100. Co ;

!
(13) All membcrs of the society shail be cnutled 1o the fbilow-_

ing minimum beneﬁts = By !

(a) the services of A general mcdnca[ practntloner (heremafter
‘referred ' to as  “'medical ofﬁcer My appqmtcd by the
management committes; _ 1) | i

1
(b) medlcmes prescribed by a medical officer of the secmty,

[c} sick pa,y under the foﬂowmg condltsons — : i ,E

0] members must make thlrteen consecutwe sweeks or
‘three consecutive month’s contribiitions! to }he sec:ety
hefore they are eatitled to sick pay, i ! _

|

(11) after an absence from work of not ulessi than one
working week due to illness and on the production of
a certificate from a medical officer «of the society,
showing the dates of absence owing tol illnéss, a
member ‘shall be entitled to one week’s sv:ik pay for
each week of such absence, subject to| the:provmlons

of paragmphs (mj and (Vi) hereof; ! i .i
H i

i

{m) durmg any one period of twelve months c?mmencmg -

from the first payment to the member concerned, a
member shall be entitled to sick pay| for, a period
not, exceeding six workmg weeks, if he| has; made less
than fifty-two contributions to the soc1ety,|and eight
working weeks if he has made fifty; ttwo or more
contfibutions whether consecutive or otherwise, Pro-
vided that the management commitiee h ay:m its dis-
cretion extend the maximum period to E total @f ten
workmg weeks;: - o ’ ;!
! ;
() if a member is absent from work dne to | 1liness for
longer than 'one week and a portion of a week exceed-
ing.two working days is involved, the! mefnber shall
receive payment of half a week’s sick | payiin rebpect
of 'such incomplete week, but no pdymen# Shd.ll he
madc for two days or less, !

|
; (v)'swk pay shall be at the rate of one ha]f of. the basu:
wage “(excluding cost of Iwmg allowance) feamed by

- thei member immediately prior to his fallm itl; with

a maximum of £1. 10s. per week in the case of

. those members who have made less tthay - fifty-two
¢, confributions, and £2 per week in the case of menibers

- who! have “made filty-two  or more :constnbutmm,
- whether consecutive or otherwise; !

| | - . & Yoy | Ll
; b : " 5

T hcreof :

‘nodige geld uitbetaal word per tjek geteken

(7). Die Raad moet 'n bankrekening vir die|Vereniging open
waarin alle gelde, deur die Vereniging- ontvang, gestort moet ..
word. Trekkings uit die rekening van. die Vereniging geskied
per tjek geteken op :die wyse wat by die Vercniging se statuut
vasgeslel is, maar deur minstens twee beamp!.es.

(8) Die bestuur kan, ondanks die bepalings van subk]ousule (7
hiervan, besluit om alle gelde wat ontvang word, op die rekening
van die Nywerheidsraad te deponeer. In dié| geval moet die
deur diescifde
ondertekenaars wat die Raad se tjeks teken. Afsonderlike reke-
nings moet in die Raad se boeke vir die Vereniging gehou word, .
e c oo w

(9) Die bestuurskomitee kan enige surplus- wat die Vereniging
het, by *n spaarbank of bougenootskap of in Un'le}emngseruﬁkate .
of soortge]yke staatseffekte deponeer of belé en |dle rente wat op
so 'n deposito of belegging oploop, moet in die Veremgmg
inbetaal word. i ’

(10) Die Vereniging moet met alle adm]msims:c- en likmdasw-
koste gedeb:teer word _ I )

(1) Die Nywerheidsraad moet die ouditeur, wat n gcrcglstreerde
geoktrooieerde rekenmeester moet wees, aanstel en sy besoldi-
ging, wat uit die Vereniging betaal moet word, vasstel. Die
rekenings van die Vereniging vir die tydpeik eindlgende 30 Junie
van elke jaar moet geouditeer word en. die ouditeursversiag moet
uiterlik op 30 September van daardie jaar besklkpaar gestel word )
Die ouditeurstaat moet onderstaande aantaon —

(a) Alle gelde wat ingevolge subklousule (2} hlervm en ‘uit
enige ander bron ontvang is; en

) u1tgawes-.aangegaan_ onder alle hoofde gedurende die twaalf
maande ge€indig op die voorafgaande 30 Junie, fesame:
met 'n balansstaat waarop die bates &n laste ‘van die
Vereniging aangetoon: word. Die geouditeerde staat en -
balansstaat moet daarna op die. kantoor|van die Nywer=
heidsraad ter insae 1& en. kopie€ daarvan moet aan . die .
Sekretaris van Arbeld Pretoria, gestuur word “

|
(12) Uitbetalings uit die Vereniging moet geslaak word as die
bedrag tot kredict van die Vereniging onder £30-daal en mag
nie hervat word voordat die betrokke bedrag hoer -as £1,000 styg
nie, |
. |
|
(13) Alle’ lede van die Veremgmg is geregtlg'tot die volgmde.'
minimum bystand : — i f
{a) Die digriste van. 'n. a!gemene mediese ']|Jrakti§yn (hizrna
,» mediese ampten'aar" genoem), deur die hestuur'aan‘gestel'

() medisyne deur 'n mediese’ ampteriaar van die chmamg
voorgeskryf; y sl

() siektebe'taling 'dp onderstaande voorwaardes o

(i) Lede moet dertien agterecnvo'gend: weke of- dne
agtereenvolgende maande. bydraes tot die” Veremgmg :
betaal hct ‘voordat hulle tot swktebe aling geregug isy

(i} na afwesigheid van werk van minstehs een werkweek__
- weens siekte ‘en by voorlegging van [n sertifikaat van..
'n mediese amptenaar van die Verer‘;gmg, waarop die
datums van afwesigheid weens siekte |vermeld word, i§ .
’n lid geregtig tot een week sicktebetaling vir elke’ week
van die afwesigheid, onderworpe aan die bepalmgs
\-'arl paragrawe (iii) en (vi) hlervan | -

(iii\ lede is geregtig tot 'n maksmum van! ses werkweke s
siektebetaling in 'n tydperk van twaalf maande wat
begin met die eerste betaling aan die betrokke lid as
“hy minder as twee-en-vyftig %yd'ra_es tot die Vereniging
gemaak het, en agt werkweke as hy twee-en-vyftig of
meer bydraes gemaak het, hetsy aancenlopend of nie;
met dien verstande dat die bestuurskomitee die tyd-

- perk na goeddunke tot 'mn maksimum van tien weke
 kan verleng; : i i

" () as 'n lid Ianger as een week weens - snakte afwe31g van
werk s, en 'n gedeelte van 'n week.van meer as twee
werkdae daarby betrokke is, moet. die lid “betaling van
die helfte van 'n week se swktebetalmlg ten opsigie van
dié onvolledxge week ontvang, maar geen beta]mg word
vir twee dae of minder gemaak me

(v) siektebetaling geskled. teen die skaal van. die helfte |

© -van die basiese loon (sonder lewenskostetoetae) wat die -
werknemer verdien het onmiddellik |voordat hy' siek
geword het, met 'n maksimum van £1, 10s, per week in

die. geval van daardi¢- lede wat minder as twee-enm-
vyftiz bydraes gemaak het, en £2 per week, in die .

" geval vin. ledé wat twee-en-vyftig "of meer bydmes-..

i g\.maak het hetsy dit aaneenlapend was of nie; T

A
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(vi) no sick pay shall be payable in respect of any period

:for which a member is in receipt of pay in terms of
clause 14 (1) or clause 18 (5) of this Agreement, or of
any compensation payable under the provisions of the
Workmen’s Compensation 'Act, 1941, or of any pay-
ment in terms of clanse 18 (3) of this Agreement.

/(14) Throughout this clause “week ™ or * working week * shall
mezn—

{g) in the case of establishments where a five-day week is being
worked, any period of five consecutive working days; and

(b) in the case of establishments where a six-day week is being
worked, any period of six consecutive working days.

{15}' The following restrictions shall apply to the payment of
benefits: — .

(a) A member who becomes ill as a result of or by reason of
misconduct, excessive drinking, addiction to drugs or by
his own negligence, ]
by reason of such illness, and the decision of the manage-
ment-committee as to whether a member is barred,unde:
this sub-clause from obtaining any particular benefits shall
be final and binding on such member;

{(b) a member who incurs costs by consulting medical officers
or other practitioners not appointed by the society, or

who has prescriptions made up by chemists nol. appointed.

by the society, or who has prescriptions made up which
ate not prescribed by a medical officer of the society,
shall have no claim upon the funds of the society.
_Provided, however, that the management commiitee in
its discretion may pay part or the entire costs so incurred;

"(©) a member shall not be entitled to any benefits after absence
from work dué to illness, unemployment or other causes,
for a period of three conmsecutive months, but this period

- may be extended at the discretion of the management
committee; for the purpose of this sub-clause, the expres-

sion “three consecutive months™ shall mean any period

of 13 consecutive weeks during which no contributions

have been paid by the member in terms of sub-clause (Z) ;

hereof;

(d) anaesthetics, obstetrics, major surgery, and treatment for
venereal diseases are not included in’ the benefits provided
by the society, which shall not be responsible for costs
incurred for any such services; '

{e) the society is not responsible for any hospital, nursing home
or operation fees, nor for Jaﬁrnent_ of accounts from
medical officers not appoint y the society, except in

“ the case of members living outside the area of Johannes-

burg Municipality who shall be entitled to' call in any .

doctor; not a specialist, for two visits for which the

sociely shall pay; ;

“(f) members who live outside the said municipal area and who
call in a medical officer not appointed by the society must
produce a certificate from the doctor who attended them,
and that certificate must be countersigned by the Society’s
medical officer; :

(g) the society is nbt responsible for payment for conveyance
by ambulance to hospitals or nursing homes.

- (16) (@) The secretary of the society shall issue a membership
czdd to ecach member who has made at least 13 contributions.

. (b) The membership card shall be signed by the member. to
whom it is issued and must be produced whenever the services
* of the medical officers or-other practitioners of the society are
regitived. . The officers shall have the right to refuse to attend a
member who fails to produce his membership card. A member
who has made one coniribution to the society may obtain the
services of the medical officers er other practiticners appointed
by the society and medicine, at the society’s expense, by obtain-
ing written authority from the secretary, until such time as his
meinbership card has been issued to him.

(17) In the event of the expiry of this Agreement by effluxion
of time or cessation for any -other cause, the Society shall continue
to be administered in ‘terms of its constitution, under the super-
vision of ‘the Council, until the society shall be liquidated or
until .it is transferred to a fund duly constituted for the same

. purpose at this society was created, as may be determined by a
. resolution of the Industrial Council. »

(18) In the event of the dissolution of the Council or in the
" event of it ceasing to function during any period in which this
. Agréement is binding; in terms of section thirty-four (2) of the
. Act, the management committee shall.continue to administer the
fund and the members of the committee existing at the date on
which the Council ceases to function or is dissolved shall be

deemed to be members thereof for such purpeses; provided,

18

shall not be entitled to any benefits

(vi) siektebetaling is nie betaalbéiar tov. 'n tydperk waar-
voor 'n rjlid betaling tydens vakansieverlof kragtens

klousule 14 (1) of klousule I8 (5) van hierdie Qoreen-. -

komis, off skadeloosstelling !betaalbaar ingevolge die .
bepalings!van die Ongevallewet, 1941, of enige betaling
inge_velgcrl kiousule 18 (3) wvan hierdie Ooreenkoms
ontvang nie. l : :

! | ] ] ;

, .

(14) In hierdie klousule beteken ,, week * of ,, werkweck "—

{a) in die geval van inrigtings wat ’n vyfdaagse week werk,.
: ‘n tydperk van vyf agtereenvolgende werkdae; en

(b) in die geval :van inrigtings wat ’n sesdaagseé. week werk,
'n tydperk van ses agtereenvolgende werkdae.

(15) Onc_!ergenaenfﬁde beper,k"ings is. van toepassing op die
“betaling van bystand:— R

{a) 'n Lid wat siek word as gevolg van of weens wangedrag, ~
pormatige drankgebruik; verslaafdheid aan verdowings-
middels, of sy eie nalatigheid, is nie uit hoofde van. dié
sielite tot enige bystand geregtig nie. Die beslissing van
die bestuurskomites in sake'die vraag of 'm lid kragtens
hierdie subkleusule nitgesluit word van die verkryging van
enige bepaalde bystand, is finaal en bindend vir dié lid;

(h) °'n lid wat koste maak deur raadpleging van mediese of
ander amptenare wat nie deur die ‘Vereniging aangestel is
nie of wat preskripsies laat opmaak deur aptekers wat nie
deur die Veremiging aangestel is nie of wat preskripsies
laat opimaak 'wat nie deur ‘n mediese ampteénaar van die
Vereniging voorgeskryf is nie, het geen aanspraak op die
Vereniging se fondse nig; met dien verstande ewewel dat
die bestuurskomitee na goeddunke 'n deel van of die hele
koste aldus gemaak, kan: betaal; L

(¢} *n lid van die Vereniging is nie tot enige bystand geregtig
- na afwesigheid van werk weens siekte, werkloosheid of "n
ander rede, vir drie agtereenvolgende maande nie, maar
hierdie termyn kan na goeddunke van die bestuurskomitee
verleng. word; vir doeleindes  van hierdie subklousule
beteken' die uitdrukking drie agiereenvolgende maande ”,
n tydperk vam 13 agtereenvolgende weke waarin die lid
geen bydraes ingevolge subklousule (2) hiervan betaal het
nie; i ix i '

(d) narkose, verloskundige behandeling, groot operasies en
behandeling van veneriese siekies is nie in die bystand wat
deur dic Vereniging verstrek word, inbegrepe nic en die
Vereniging is nie vir die koste wat in verband daarmee
gemaak word aanspreeklik nie;

(¢) die Vereniging is nie aanspreeklik vir enige hospitaal-, ver-
. pleeginrigting-, of operasiegelde' nie, nog vir. betaling van
rekenings van mediese amptenare wat nie deur die Ver-
eniging aangestel is nie, behalwe in die geval van lede wat
buite die muisipale grense van die Johannesburgse munisi-
paliteit wdon, wat geregtig is om enige dokter, maar geen
spesizlis nie, vir twee besoeke|in te roep waarvoor die
Vereniging moet betaal; ) o !

(f) 'n lid wat buite die genoemde munisipale grense woan en
wat ’n mediése amptenaar inroep wat nie deur die Ver-
eniging aangestel is nie, moet 'n sertifikaat voorlé. van die
dokter wat hom behandel het, en die sertifikaat moet mede-
onderteken word deur die Vereniging se mediese ampte-
naar; i i b ..:

(g) die Veréniging is nié aanspreeklik vir vervoer per ambulans
na hospitale of verpleeginrigtings nie, )

(16} (@ Die. sekrefafis van die Vereni'ging moet aan elke lid wat
minstens ses bydra¢s aan die Vereniging betaal het, 'n lidmaat-
skapkaart uitretk. .

(b) Die lidmaatskapkaart moet onderteken word deur die lid
‘aan wie dit uitgereik word en moet. vertoon word wanneer die
dienste van die mediese of ander amptenare van die Verepiging
vereis word. :Die amptenare het die reg om te weier om 'n lid
te behandel wat in gebreke bly om sy lidmaatskapkaart te ver-
toon. 'n Lid wat een bydrae aan die Vereniging betaal het, kaa,
tot tyd en wyl sy lidmaatskapkaart aan hom nitgereik word, die
dienste van die Vereniging se mediese amptienare en medisyne op
die Vereniging se koste verkry ds skriftelike magtiging van die
sekretaris verkry is.. ) o i

. (17) Ingeval hierdie Qoreenkoms verstryk weens tydsverloop
of om enige :ander rede nie langer in werking is nie, moet die
Vereniging verder goreenkomstig sy statuut geadministreer word,
onder toesig van die Raad, of totdat die Vereniging gelikwideer
word of totdat diticorgedra word aan 'n fonds behoorlik gestig
vir dieselfde ‘doel as dié waarvoor hierdie Vereniging gestig is,
ooreenkomstig 'n besluit van die Nywerheidsraad.

(18) Ingeval die Raad ontbind word of ingeval dit ophou om te
funksioneer gedurende ’n tydperk waarin hierdie Ooreenkoms
kragtens artikel viér-en-dertig (2) van. die Wet bindend is, moet
die bestuurskomitee voortgaan om-die fonds te beheer en die lede
-van die komitee so0s dit bestaan op dje datum waarop die Raad
ophou om te funksioneer of ‘ontbind word, moet; vir dié¢ doel-
eindes beskou word dat hulle lede daarvan is; met dien verstande
I T
P ks



*the membership’ o
* mittee being unable or unwilling| to discharge its duties ‘or a

. duties of the commitiee and whd shall possess ail . the

‘or the trustees, as the case may be,

 authorised thereto by the frade [union or

Cof May, 1953.

H e

TI y '-.ZZ
- .
A

BUITENGEW’ONE SI'AATSKOERANT 9. OKTOBER 1953 = . 19

however, that any vacancy -occu

Industry, as the case may be; so| as to-ensure’ an equality of
employer and employee representatives and of alternates in
the committee, In the event of such com-

deadlock arising thereon which penders the administration of
the fund impracticable or undesirable in the opinion of the
Minister, he may appoint a trustee or trustees to.carry out the
owers
of theé commiitee for such purpese. Upon the expiration of
this Agreement the fund shall hquldated by the committee
in the manner set forth
in sub-section (19} of “this section and if upon. such expiration

the affairs of the Council have already beén wound up and -its
. nssests distributed, the balance of|this fund shall be distributed |

as provided for in section thirtyifour {4) of the Act as if it

~ formed part of the general funds of the Councﬂ

(19) Upon ltquxdétlon of th;=. fund in tems of sub-section (17) |
‘of this section the moneys remaining to the credit of the fund

aftér_the payment of all claim$ against the fund including

" administration and liguidation expenses, shall be paid into 1he

funds of the Comcs

- 28 EMI’LOYMENT ‘o8 TRADE Umorq Lapour.

No eln!:aloyer shml cmploy an enployee who is not a m@mber' .

of the trade union, .and no member of the trade union shall

work for any emp}oycr who is'not a member of the employers_
orgamsatron provacled that— : !

“(a) the provisions of this. clause shall not apply to ihe employ-
ment in the Industty of any employee who has been
refused membership by the|trade union or who has been
suspended or .expelled from membership of - the trade

‘union or who, in the opinion of the Minister, has good

cause for objecting to beccming or remaining a member
of the union; I : >

(b) any cmpi{)ycr who is or will be adversely aﬁer’:tedj'“b.y a

- refusal of 'membership may place his case before -the
Council,” which may declare that notwithstanding such
refusal, the provisions of-
him from employing members of the trade union;

{c) the provisions of this clause sﬁall not apply in res_pe.ét ‘of
an immigrant during the first year after the date of his

entry into the Union of South Africa; provided. that if

- any immigrant has at any tinfe after the first three months
of commencement of Rkis |employment in the industry,
refused any invitation from the trade union to become a

member of it, the provisions of tl’us clause shall imme-. |

diately come into operation,
29. RECOGNITION OF THE TRADE UnioN.

- {1) Every émp}oyer shall permi_t éﬁy rson Or persons
y the Courcil, -
- writing, to enter his establishment from time to ltme durmg

the lunch break, for the purpose of—
{a) ;_ntcrvxewmg empgoyees on irade. uniﬁn- tnaﬁérs;
(b} éhroliing néw .members.; : _ ; §
{c) postmg or dtstnbunng notices issued by * the trade union;,
. v

- {d) _co]lectu_ag m_embers contflbmlons to the trade union.

(2) The authorised persori or persons shall nat:fy the empioyer :

or his representative of his or her| intention to visit the establish-
ment. = o

30: AcenTs. '

The Counc;l shall appoint_one or more gpecified persons as
agents to assist it in giving efféct to tlHe terms of this Agreement.
It shall be the duty of every employer and every employee to
permit such agent to institute such ‘enquiries and to examine
and/or seize such books and/cr|documents and fo mterrogate

‘such persons as may be necessary for this purpose,

Signed at Johannesburg, on behalf of the parties, this 18th day

__ __ _ . H. Koreer, .
. i T o _ Chalrman of ' the Council,

; E. CLIFFE
Dui}r Authonsed Representatne

: Sl HL Rﬁ.smowrrz,
g il e SIS Secrctary of lhe Council..

g on the cormmttee may ‘be 1
- filled - by the Minister fromr employers or employees in the -

his ciause shall not preclude

van hierdie Ooreenkoms. Elke werkgewer en :
verplig om i€ agente tos te Iaat om die navraag te doen, boeke.'

dat emge vakaturc wat in die komltee ontstaan egter deur’ dla

- Minister uit werkgewers of werknemers in die nywerheid, na-die -

geval mag wees, gevul mag word, sodat gelyke verteenwoordlgmg

van werkgewers en werknemers en van plaasvervangers in die .
Ingeval - dié¢ -
.komlzee nie in staat is nie of onwillig is om sy pligte na te kom

lidmaatskap van die komitee verseker kan ‘word.

of 'n dooiepunt daaruit ontstaan wat die beheer van die fonds na
die mening van die Minister onuitvoerbaar of onwenslik maak,
mag hy.’n kurator of kurators aanstel wat al die magte van. die
komitee vir di¢ doeél sal be, om die pligte van die komitee uit te
voer. . By verstryking van hierdie Ooreenkoms moet die fonds op
die wyse wat in subartikel (19} van hierdie artikel uiteengesit word,. -
gelikwideer word en indien die sake van die Raad by verstr}rkmg

van die Goreenkoms reeds gelikwideer en sy bates uitgedeel is,

- moet die res van dic fonds uitgedeel word soos in artikel vier-en-

dertig (4) van die. Wet bepaal, asof dit cleel mtgcmaak het van die A

; Raad se algemene fondse

(19) Wanneer die. fonds kr,agtcns stibartikel (l‘f} van' hierdis -
artikel gelikwideer word, moet die geld wat op krediet van die

~ fonds oorbly nadat alle vorderings teen die. fonds, met inbegrip.

van die beheer- en likwidasiekoste, betaal is, in die Raad 56.
fondss inbetaal word, . ) S

78 I‘\[DiENS‘JEMING VAN LEDE VAN VAKVE‘IEN;GING

‘r

Geen werkgewcr mag o werknemer wat_nie lld van ‘dis
vakvercmgmg 1s, in diens neem nie, en geen hd van m vak- -
vereniging mag in diens tree hy enige werkgewer wat nie 'n lid
van die- w:rkgewersorgamﬂas:e is. nie;. met dien’ verstande dat—

(a) die bepahngs wvan' hierdie kl{msu‘e nie van toepa.ssmg is 0D .
die indiensneming in die nywerhmd van 'n werkuoemer wat
lidmaatskap deur die, vakvereniging geweier i of wat uit-
_die vakvereniging geskors of uitgesit is nie of wat, na die
mening van die Minister; goeie rede het om te weier om hd
“van die vakvereniging te word of te bly,

(b) 'n werkgewer wat benadeel word ‘of benadeel sal. word
- deurdat lidmaatskap geweier is, mag sy saak aan die Raad
voorlé wat kan verklaar dat mctcenstaande die ‘weiering,

diz bepalings van hierdie klousule hom nie mag' verbied

~ om lede van dle val\vslemgmg in dlens te neem nie;

ey die bepahngs van hierdie ‘klousule is nie van tocpassmg.

op ’n immigrant gedurende die eerste jaar.na die datum.
waarop hy .die Unie van- ‘Suid-Afrika binnegekom ‘het nie;.
. met dien verstande dat as 'n immigrant te eniger tyd na'die.

‘eerste . drie maande na die aanvang van Sy diens in die
aywerheld n u1tnod1gmg van die vakveremgmg tot. fid-
maatskap geweier het, die bepalings van hlerdle Ooreen- 2
koms onmiddellik in werkmg tree; ;

28, ERKENNING VAN DrF. vaxvmzmmmc

1. Elke werkgewzr ‘moet enige persoon “of persone wat deur dac_ o
vakvereniging ‘en ‘die’ Raad skriftelik daartoe gemagtig is, toelaat:
om' van. tyd tot tyd sy inrigting gedurende die mlddagetcnsuur te
betres met die dogl om—

- {a) met werknemers te praat oor aangelcenmed* van - .die vak- -
. veremgmg, : -

(b] nuwe lede te werf;

(c) kenmsgev&mgs van die vakvc emgmg aan te p}ak en um te'
deel; . ; :

(d) 'led_e se bydraes aan die -vakvereniging in te vorder.

2. Die gemagtizde persoon of persone moet die warkgcwer of

sy verteeawoordiger kemnis gee van sy of haar voorneme om, dle i

inrigting te besoek
30, Aﬂﬁfnﬁ‘

Die Raad moet een of mesr bepaalde perscmﬁ as agente aanstel
om hom behulpsaam te wees met die vitvoering van die bepalings

enfof stukke ma te gaam en die. pexsone te: cmdervra wat wr. ’
hierdie doel nodig mag wees. - i : .

Mamens die partye hede die 18de dag van \/iei 1953 m=‘-'.
J obamncsburg getekcn ;

H. KOPPEL. -
Voorsitter van die Raad.

4y E C}.mj«'z,'- o %

- Ondervoorsitter van' die Raad.

H. Rammowrtz,
Sekretaris van die Raad.

Ca

werknemer . is
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: INDUSTRI‘AL COUNCIL: FOR THE MILLINERY INDUSTRY (TRANSVA.
(Registered under Act No. 36 of 1937.)

‘PO, Box 4866, .- - .t T a0 ; . 26 Procress Bur

: j‘s_léphoﬁe 22—0052

: TO WHOM IT MAY CONCERN.
* This is to certify that bearer M

. Tesiding at

: 3 has had the. foliowmg expenenee in the M:[lmerv Industry

and is entitled to the undermenuoncd Mmmmm rates of pay per weel:—

_ Basic Wags. oaiis e vl s s s S e R M s L .". £

' - Plus Cest of meg Allowance. ....... s e e - — £

'-'To:rAL....'.' ..... A s S T, B

asa ! Mll]mer/ . - Trimmer/ ' ~ Blocker/
- -Bearer w11l qualify for an increase in pay on the ﬁrst pay-day in - )

. I

2 Remanks. ' 5 =t S : : !

! ] . Imporiant = |

* The minimum rate payab]e to a monthly paid employee should be calculated at four and one-thlrd times the
-The above rates of pay are subject to alteration following upon any. general alteration in the basic wages. a.nd/
payable in the Millinery Industry (Transvaal), from time to time..
. The date of the next increase referred to above has been calculated strictly ds at the date of issue of thi
stibject to alteration according to the employee’s future employment in the Millinery Industry (anywhe
An employee who produces a Certificate which, 'in the fight of the above remarks, appears to be out
" obtain a.new Certificate from the Council bafore being allowed to commence work. If in doubt, ask
This form must be attached to the Engdgcment Form and forwarded to:the Secretary of the Counci

S s oW P

t

kly: 1Z'Jte sh@wu above.

'_lnmg aﬂomnm

Ii :s, thelemré _ i

emp]oyee has comrrienced work.

: Secrerai'y

: (Reglstemd under Act No 36 of 193';')
: A?I Communications 'to be )

© Addressed to the Secretary. .
; i o ! ENGAGEMEN]_' -FORM.

1. Full Name of Employee (Mr./Mirs./Miss)

2. Home Address of Employee-...

3. Class of ‘Work fo be Pérfomcd e L

4. Wace.. Sex Age.

5, Date of Entermg Serwce i i ER— -

6. Wages at Time of Engagement: Basw Wage, e R R e T S £
' i P{usCostofmegA]]owance ................. ey : £

Totar PAY perWeek/per Momh‘[‘ SrSe e ey B

o Number appearmg on the Certlﬁcate brought by Employee

N.B—Employees must complete: this form and forward it, together with the Certificate pmduced by Lhe
: the Councﬂ not later than two “eeks after tt'e Employee has commenced werk -

Nan

o :Date 01‘ Issue i

Signature of Empa’p)_fer or 115

Addres.sed to rhe Secre:ary

TN B—This Cemﬁc:atc must be filled in accurately and one Copy gm:n to the Emp]oyee upon | Termination

INDUSTRIAL COUNCIL FOR THE MILLINERY INDUSTRY (TRANSVAAL)E.

(Reglstered under Act No. 36 of 1937)

Al Comrmumnicaiions  to be

CERTIFICATE. OF SERVICE.

*State whether Ml]!mcr Trnmmer Blocker or Labourer. - s T Delete whiche'ver 1ée

| : ;
-élephom; )%’2 0052.

QF@F:H”

; Full Name of Employee (Mr /] Mrs / M]ss}*
:--Hom., "Address of Employee
“Class of work performedT s it . : ; .
Race.- : . ; Sex e ; | Age
i Wag»w at Time of Leawng — i ; i -
W g BASIC Wage. i iy s iy R A e R R L L L o
: __Plu_s Cost of L _ g A]lowance ................................. S e e E
: 5 i o TGTALPaype;Week/pel Month* ........ ...... £
; 6 Date of Last Increase, . s A . State if Exempied : ._
-/ T: Date of Entering Service. ... A R N : " Date of Leavmg Sc‘vm’ d
i 8- Answal Leave Pay paid on Termmat!on‘ e s e e T (R AR B e N
e -Payment_for Paid Holidays on Tﬁ;rmmat]on. KPPl e PR S S P S . -
Na&ée ‘of
S . : 2 ) i !
" -Date. of !ssue A ' — - Signature of Emplo,

: Pasted to ihe.- Q‘mretary of the Council wlthm Seven Days of the Date of Ter mmauon of Employrr

_ * Dcicte WhiGhGVCl is mapphcable Sia i ) ] T State whether Millingr, Trimimer, _Bl
020 ' ' g




BUITENGEWONE STAATSKOERANT, 9 OKTOBER. 1953 .

: _ . » : AANHANGSEL A.
NYWERHEIDSRAAD VIR DIE HOEDENYWERHEID (TRANSVAAL). : L
(Geregistreer ingevolge Wet No. 36 van 1937)) ) :
P PROGRESS-GEBOU. 26,

Posbus 4866. j
= i _ COMMISSIONERSTRAAT 156,
Telefoon 22-0052. ' i : JOHANNESBURG. g
. HEIL DIE LESER.
Hiermee word gesertifiseer dat die toonder, mnr./ mev./mej
woonagtig by ... g ; ”
ondergenoemde ervaring in d_ie hoedemakerynywerheid gehad het
en geregtig is tot die ondergenoemde minimum loonskaal per week:—
Basiese loon.......... cveas R e S O P e R T Waevas B
Plus lewenskostetoelae......oovviviasnnnens Ceriaieevesaans e s O -
) ' _ TOTAAL. ....... o uetnpiathmeconnmsaalhih T e b Servsiel mans £
as 'n ! Hoedemaakster/ Opmaker/ Blokker/ Arbeide_r;

Toonder sal in b.arigflcrking vir 'n loonsverhoging kom op die eerste betaaldag in

Opmerkings: : :

: i} .  Belangrik. . B .

1. Die minimum Ioonskadl wat aan ‘n maandeliks betaalde werknemer betaalbaar is, moet bereken word teen vier-en-een-derde maal
die weekloon hiegbo genoen. _ ' : _ . :

2. Bostaande loonskale is onderworpe aan wysiging as gevolg van enige algemene wysiging van die basiese lone en/of lewenskostetoelae -
wat van tyd to'tyd in die Hoedmakerynywerheid (Transvaal) betaalbaar is. s ' : -

3. Die datum van die volgende verhoging, hierbo genoem, is streng bereken op die datum van die uitreiking van hierdie sertifikaat.” Dit"
is derhalwe ondérworpe aan wysiging volgens die werknemer se toekomstige diens in die Hoedemakerynywerheid (enige plek). B

4. ’n Werknemer wai 'n sertifikaat voorlé wat, in die lig van bostaande opmerkings, blykbaar verouderd is, moet versoek word om 'n nuwe
sertifikaat van die Raad te verkry voordat hy/sy toegelaat word om te begin werk. Raadpleeg die Raad as daar twyfel bestaan. !

5. Hierdie vorm mioet aan die indiénsnemingsvorm geheg en binne twee weke nadat die werknemer met sy/haar werk begin het, aan die-
Sekretaris van die Raad gestuur word. . . "

i ; e . Sekretaris van die Raad.:

; o : . AANHANGSEL B.
- NYWERHEIDSRAAD VIR DIE HOEDENYWERHEID (TRANSVAAL). : _
" (Geregistreer ingevolge Wet No. 36 van 1937.) TR _

. ) - ‘Telefoon 22-0052.

 Alle briewe, ens. mlaiet aan” :
die Sekretaris gerig word. . i - f Posbus 4866.

NO . -
INDIENSNEMINGSYORM.

Naam van werknemer voluit (mar./mev./mej.).

1.
2. Woonadres van, werknemer.
3. Klas werk verrig * : LY ;
4. Ras s : Geslag . QOuderdom ;
5. Datum van indiensneming. 3 =
6, Loon by indiensheming:— : _

_Basiese loon. ....... L i T — . s

Plus lewenskostetoelae............. PR et e e S .0

¥ TotaLE besoldiging per week/per maand f.....vovrvrvesnls £

" ¥, i
7. Nommer op sertifikaat deur werknemer ingelewer ’ - o i
L.W.--Werkgewers imoet hierdie vorm invul en dit tesame met die sertifikaat deur die werknemer voorgeld, uiterlik twee weke na die
werknemer begin werk het, aan die Sekretaris van die Raad stuur. ! R .

 Naam van firma.

Werkgewer of sy verteenwoordiger se handtekening,

Datum van uitreikiiﬁa

*Ve_rme_ld of werknemer hoedemaakster, opmaker, blokker of arbeider is, ) ©~ % Skrap wat nie van toepassing is nie.

: _ AANHANGSEL C.
NYWERHEIDSRAAD VIR DIE HOEDENYWERHEID (TRANSVAAL). - B

(Geregistreer ingevolge Wet No. 36 van 1937.)

Alle mededelings moet aan Telefoon 22-0052.

die Sekretaris gerig word. : : ) Posbus 4866.
No. e i 3 ' W, : ' : 5
' ' i ot . DIENSSERTIFIKAAT.
1. -Naam van werknemer voluit (mnr./mev./mej.)*
2. Woonadres van werknemer. : o
- 3. Klas werk verrig e S s :

4. Ras Ly : ; Geslag ; £ .. Ouderdom..
5. Loon by diensbegindiging: : i

! Basiese loon.....vconennaas ereesereranaes E A I IR0 e e £

Plus lewenskostetoelae. . ...vvvverennn... SR S S g ek £

' A TotaLE besoldiging per week/per maand *.....coceevuvennn. £
6. Datum van laaste verhoging : i . Vermeld indien vrygestel
7. Datum van indiensneming ? ; Datum van: diensbegindiging
g Betaling vir jaarlikse vakansieverlof by diensbegindiging gedoen.......... T R A S s £

Betaling by diensbegindiging yir betaalde vakansiedae.......... Ve s s R Ay R, Lt £.:

- Naam van firma.

Werkgewer of sy verteenwoordiger se handtekening. -

Datum-van uitreiking.———. :

L.W.—Hierdie sertifikaat moet noukeurig ingevul en een afskrif by diensbetindiging aan die werknemer oorhandig en een afskrif binne .
sewe dae nd. die datum van diensbegindiging van die werknemer aan die Sekretaris van dic Raad gepos word. et AR

* Skrap v__\_v'atf ni¢ van toepassing is nie. i Vermeld of werknemer hoedemaakster, opmaker, -blokk'er:_o'f arbeider is.
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% No. 2208 - ; [9 | October 1953.
- FACTORIES, MACHINERY AND BUILDING
WORK ACT, 1941. |

MILLINERY INDUSTRY, TRAN:»VAAL.

I BAREND IACOBUS SCHOEMAN, | Minister of Labour,

hereby, in terms. of sub-section (1) of set&on twenty-two
© of the Factories, Machmery and Building Work Act, 1941,
declare the provisions of the Agreement a

Government Notice No. 2207 of the ‘Sth October, 1953,
to. be not less favourable to the persons whose hours of

. wiprk are regulated thereby than the relative prowsmns of-

the said Act.

B J SCHOEMAN,
Mzmslter of Labour

Mot

nd notice relat-
ing to the Millinery Industry, Transvaal, published under

[9 ()kndber 1953,

* No 2208] |

_WET oP FABR-!]EKE MASJINERIE EN BOUWERK,

1941.:

-HO

Ek BAREND .T ACOBUS' SCHOEMAN Minister van Arbeid,
handelende mgevolge subartikel (1) van artikel ‘twee-en-
twintig van die Wetlop Fabrieke, Masjinerie en Bouwerk,
1941} verklalhr hierby dat die bepalings van die Ooreen-
koms en kennisgewing in verband met die Hoedenytwer-
heid, Transyaal, bekendgemaak by Goewermentskennis-

gewing No. 220'}’ Kfan 9 |Oktober 1953 vir-die persone wie

se werkure alaarby gcretl word, nie minder gunstig as die
ooreenstemmendc bepalmgs van die genoemde Wet is nie,

!I'§ L, J SCHOEMAN,
(I Minister van ‘Arbeid.
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This Journal embodies inter alia
a monthly economic review (with
-statistics) of business and industrial
conditions in the Union, the latest
Departmental informaiion on market
possibilities for Union products in
countries at present covered by the
Union’s Overseas Trade Representa.
tives, lists of trade enquiries, items of
indusirial activity in the Union, the
Iatest information on price and com-
modity control, most reporis (un-
abridged) of the Board of Trade and
Industries, and articles of a general
nature in connection with commerce
and * industry

= L
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1

I}
SWON: In the Union of S.A., 3.W.A., Bochuanalnnd Hmtee:omte, Swaziland, Basuzeland, Southern and Northern Rhudeaia,
Mocamhigne, Angnla, Belgian Congo, Nyassaiaud Tanganyxkh, Kenya and Uganda—6d per copy or 5/ (7/6 elsewhere) per
ennum, payable im advance I.T The Govermnent Printer, Pretoria

PU'.BLISH- IN BO'IH {)FF!CLAL LJ\NGIJ)\G%

Hierdie tydskrif bevat p.a.'n 'méande]iksa

% ekonomiese ocorsig (met statistiek) van
besigheids- en nywerheidstoestande in-
die Unie, die jongste departementele
inligting  sor . afsetmoontlikhede vir
Unie-produkte in lande wadr dis
'Unie oorsese handelsverteenwoordigers
het, lyste van handelsnavrae, besoﬁder—-_
hede in verband met nywerheidshedry-
wighede in die Unie, die jongste aspekte
van prys- en voorradebeheer, dis
meeste verslae (volledig) wan die Raad
van Handel en Nywerheid, en artikels

. vam 'm algemene aard ocor die handel en

mywerheid

ol
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