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DEPARTEMENT VAN ARBEID

4

" % No. 558.] [19 Maart 1954.
NYWERHEID-VERSQENINGSWET, 1937. ’

ELEKTROTEGNIESE NYWERHEID, OOS-LONDEN.

Ek, BAREND JACOBUS SCHOEMAN; Minister van Arbeld
verklaar hierby—

(a) kragtens subartikel (6) gelees met subartikel (1) van
artikel agi-en-veertig van die Nywerheid-versoe-
ningswet, 1937, dat al die bepalings van die Oor-
eenkoms wat in die Bylae verskyn en op die
Elektrotegniese Nywerheid betrekking het vanaf
die tweede Maandag na datum van publikasie van
hierdie kennisgewing en vir die tydperk wat twee
jaar vanaf genoemde tweede Maandag eindig,
bindend is vir die werkgewersorganisasie en vak-
vereniging wat genoemde Ooreenkoms aangegaan
‘het en op die werkgewers en werknemers wat lede
van daardie organisasie of daardie vereniging is;

) kragu:ns subartikel (6) gelees met subartikel (2) van
artikel agt-en-veerrzg van genoemde Wet, dat die
bepalings vervat in klousule 1 en ‘klousiles 3 tot
en met 19 van genoemde. Ooreenkoms vanaf die
tweede Maandag na datum van publikasie van hier-
die kennisgewing en vir die tydperk wat twee jaar
vanaf genoemde tweede Maandag eindig, bindend

- 18 op die ander werkgewers en werknemers betrokke
~ by of in ‘diens van genoemde nywerheid in die
_ magistraatsdistrik Oos%onden en

© kragtcns subartikel (6) gelees met subartikel (4) van
artikel agt-en-veertig van genoemde Wet, dat die
bepahngs vervat in Xlousule 1 en klousules 3 tot en
met 19 van genoemde Ooreenkoms vanaf die tweede
Maandag na datum van publikasie van hierdie
kennisgewing en vir die tydperk wat eindig twee
jaar vanaf genoemde tweede Maandag m die
magistraatsdistrik Oos-Londen mutatis mutandis
van toepassing is ten opsigte van persone wat nie
by die woo*‘domskrywmu van die uvitdrukking
«» Werknemer ”, vervat.in artzkel een van genoemds
Wet, ingesluit i is nie.

SCHOEMAN
Mims‘ter van Arbeid.

A—19065

The following Government Notices are published for

general information:—

' DEPARTMENT OF LABOUR.
% No. 558 h [19 March 1954,
INDUST RIAL CONCILIATION ACT, 1937,

ELECTRICAL INDUSTRY, EAST LON DON.

I, BAREND JAcoBUS ScHOEMAN, Minister of Labour, do
hereby— :

(a) in terms of sub-section (6) read with sub-section (1) .

of section forty-eight of the Industrial Conciliation

Act, 1937, declare' that all the provisions of the .
Agreement which appear in the Schedule hereto .

and which relate to the Electrical Industry, shall be

binding from the second Monday after publication

of this notice and for the périod ending two year§
from the said second Monday upon the employers
organization and trade union which entered into the

said Agreement and upon the employers and.
employees who are members of that organization

or that umon,

(b) in terms of sub-section (6) read with sub-section (2)

_of section forty-eight of the said Act, declare- that '
the provisions contained in clause 1 and clauses 3 -

to 19 (inclusive) of the said Agreement shall be

binding from the second Monday after publication
of this notice and for the period ending two years.
from the said second Monday upon the other
employers and employees engaged or employed in’
the said Industry in the Magisterial Dzstrrct of East

London; and

(¢) in terms of sub-section (6) read with sub-section 4)

of section forty-eight of the said Act, declare that

in the Magisterial District’ of East London and
from the second Monday after publication of this

. notice and for the period ending two years from the

said second Monday the provisions contained in
clause 1 and clauses 3 to 19 (inclusive) of the said

_ Agreement shall mutatis mutandis apply in respect
of such persons as are not included in the definition
of the expression “ employee ” contained in section
one of the said Act. .

B. J. SCHOEMAN,

Minister of Labour.

w
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BYLAE:

'VERSOENINGSRAADOOREENKOMS VIR DIE FLEK-
TROTEGNIESE NYWERHEID, OOS-LONDEN. '

fisevolge die bepalings van die Nywerheid-versoeningswet, 1937,

‘esluit en aangegaan tussen die . :
© . Electrical Contractors Asgspciation (South Africa)
en die .

o East London Electrical Employers’ Associdtion

z(hieronder ,, die werkgewers™ of , die werkgewersorganisasies”
“ipénoern) aan dic een kant, en die : ;

T South African Electrical Workers® Association
hieronder ,, die werknemers™ of ,, dic vakvereniging” gehoem)
;. adn die ander kant, o 70 o
Twat die parijre is by die Versceningsraad vir die Elektrotegniese
Nywerheid, Oos-Londen, .

1. BESTEK VAN TOEPASSING VAN OORKENKOMS.
" Die bepalings van hierdie Qoreenkoms moet in die magi-

* werknemers in die Elektrotegniese Nywerheid wat onderskeidelik
lede is van die werkgewersorganisasies en die vakvereniging; met

Zdien wverstande dat— ) i

- (a) die bepalings slegs van toepassing is op vakleerlinge vir

: sover hulle nie in stryd is met die Wet op Vakleerlinge of

'n-kontrak wat aangegaan is of ’n voorwaarde wat daarin

: bepaal is nie; : .
(b) die bepalings nic van toepassing is nie op—

(i) bestuurders van meganiese voertuie;

(ii) leerlinge of kwekelinge ingevolge die bepalings van
. Proklamasie No. 8 van 1946; :

(i} leerlinge of kwekelinge ingevolge dic bepalings van die

Wet op Opleiding van Ambagsmanne, 1951;
(iv) ongeskoolde arbeiders. .

: 2. GELDIGHEIDSDUUR,
" Hierdie Ooreenkoms tree in werking op 'n datum wat die’
‘ Minister van Arbeid ingevolge die bepalings van artikel agi-en-
tyeertig van die Nywerbeid-versoeningswet, 1937, bepaal en bly
van krag vir 'n tydperk van twee jaar of vir 'n tydperk wat die
. Minister vasstel. : -

3. 'WOORDOMSKRYWINGS.

betekenis as in daardie Wet, verwysing na ‘'n wet omvat wysigings

‘van daardie wet; voorfs, tensy dit strydig is met die samchang,

- beteken— :

_» Wet ™, die Nywerheid-versoeningswet, 1937, soos gewysig;
» vakleerling ”, *n werknemer wat in diens is ooreenkomstig 'n
skriftelike leerlingkonirak wat geregistreer is of beskou word
dat dit geregistreer is kragtens dic bepalings van die Wet
op Vakleerlinge, 1944; i

,, Blektrotegniese Nywerheid”, of nywerheid ”, sonder om
in 'n enkele opsig dic gewone betekenis van die uitdruk-
king te beperk, dic nywerheid waarin werkgewer en werk-
-pemer geassosieer 18 Vir— :

(@) die installering en/of herstel van elektriese uitrusting, met

beheeruitrusting (met inbegrip-van relais, kontraktors,
elektriese instrumente en uitrusting wat daarby hoort)
elekiriese beligtings-, verhittings-, kook-, vries- en ver-
kosluitrusting, primére en sekondére selle en batterye,
transformators. oonduitrusting, radiotoestelle en ver-
wante elektriese toestelle, seinuvitrusting, en ander
uitrusting wat die beginsels aanwend wat gebruik word
by die bediening van radio- of elektroniese uitrusting,
en met inbegrip van alle’ werksaamhede. wat daarby
hoort, maar met uitsondering van—

(D) die vervaardiging van genoemde uitrusting;

(i) die bedrading of installering vaa beligtings-, verhit-
tings- of ander uitrusting of los of vas tocbehore
in ‘motorvoertuie; en ) )

(iii} die vervaardiging, herstel en onderhoud van motor-
voertuigbatterys, maar omvat nie klerklike werk-
nemers nie; St

(b} die bedragding of installering van beliotings-, elektriese
verhittings- of ander permanente elektriese toebehore
in geboue of -bouwerke, of die herstel en/of onderhoud
én/of installering van hysers en roitrappe 'in geboue
of bouwerke en/of die vervaardiging van artikels wat
by voornoemde werksaamhede hoort, of die werk nou
gedoen word, die materiaal nou voorberel word of die
nodige artikels nou vervaardiz word op die terrein van
die zeboue of bouwerke of eiders, maar omvat ‘nie

i z klerklike werknemers of administratiewe personeel nie;

. platizlandse werk ™, werk binne die, magistraatsdistrik  Oos-
Londen, maar nie binne 'n omtrek van agt myl van die hoof-
poskantoor van Oos-Londen af nie;

,» voortdurende toesiz ”, binne sodanige afstand bly van die werk
waaroor toesig gehou moet .word, sodat op al die besonder-
hede van die werk gelet kan word;

gelyke plek wat uit vier mure en 'n dak bestaan en van
beton, baksteenwerk, hout, yster of enige kombinasie daarvan
geboy is, wat veilig toegesluit kan word; die geheel meoet so
gebou word dat dit te eniger tyd ’a veilige bewaarplek kan
wees vir werknemers se gercedskap en klere;

“gtraatsdistrik Qos-Londen nagekom word deur alle werkgewers en

“Alle uitdrukkings wat in hierdie Qoreenkoms gebesig word en in-
die Nywerheid-versoeningswet, 1937, omskryf word, het dieselfde -

inbegrip van generators, motore, konvertors, skakel- en-

,, bewaarplek ™, 'n skunr, kamer, werkwinkel, fabrick of soort-

SCHEDULE. i

CONCILIATION BOARD AGREEMENT FOR THE
’ ELECTRICAL INDUSTRY, EAST LONDON

in accordance with the provisions of the Industrial Conciliation
Act, 1937, made and entered into between

The Electrical Comractors!z\ssociation-(South Africa)

: and the

East London Elecirical Employers' Association
(hereinafter referred to as “the employers” or “the employers’
organisations ") of the one part, and the

South African Electrical Workers’ Association
(hereinafter referred to as “ithe employees” or “the trade
union ") of the other part, - o e !
being the parties to the Conciliation Board for the Electrical
Industry, East London.

1. SCOPE OF APPLICATION OF AGREEMENT.

"The terms of this Agreement shall be observed in the Magis-
terial District of Fast London by all employers and employees
in the Blectrical Industry, who are members of the employers’
organisations and the trade union, respectively, provided that—
- (@) the terms shall apply to apprentices only in as far as they

are not inconsisient with the Apprenticeship Act, or any
contract entered into or any conditicn fixed therein;

(b) the terms shall not apply to— ) )

(i) drivers of mechanical vehicles;
(ii) lfg.l'é!ers or trainees in terms of Proclamation No. 8 of
46;

(iii} learners or irainees in terms of the Training of Arti-
sans Act, 1951;
. (iv) unskilled labourers.

- 2. PEriop OF OPERKATION.

This Agreement shall come into operation on a date to be
determined by the Minister of Labour in terms of section forty-
eight of the -Industrial Conciliation Act, 1937, and shall remain
in operation for a period of two years or for such period, as may
be determined by the Minister. )

. 3. DEFINITIONS.
© Any expressions uséd in this Agreement which are defined
in the Industrial Conciliation Act, 1937, shall have the same
meanings as in that Act, and any reference to an Acl shall inciude
any amendment of such Act; further unless inconsistent with
the context—- . )
“ Act”™ means the Industrial Conciliation Act, 1937, as amended;
“ apprentice” means an employee serving under a ‘written
contract of apprenticeship registered or deemed fo have been:
registered under the provisions of the Apprenticeship Act,
1944;
« Blectrical Industry” or “indusiry” means, without in any
way limiting the ordinary meaning of the expression,  the
ifndustry in which employers and employses are associated
oy T :
(@) the installation and/or repair of electrical equipment
' including generators, motors, converters, switch and
control gear (including relays, contractors, electrical.
instruraents and equipment associated therewith), electri-
cal lighting, heating, cooking, refrigeration and cooling
cquipment, primary ‘and secondary cells and batteries,
transformers, furnace equipment, radio sets and allied
electrical apparatus, signalling equipment, and ‘other
equipment utilising the principles used in the operation
oi' radio or electronic equipment, 'and in including
all operations incidental thereto but not including—
(i) the manufacture of the equipment referred to;
(i) the wiring of or installation in_motor vehicles of
lighting, heating or other equipmeat of fixtures
whether permanent or otherwise; and

(ili} the manufacture, repair and servicing of motor
vehicle baiteries, but shall not include clerical
‘employees; . ) ’

(b) the wiring of or installation in baildings or structures
of electrical lighting, electrical heating or other per-
manent electrical fixtures or the repair and/or main-
tenance and/or installation of lifts and escalators in
buildings or struciures and/er the making of articles
for use incidental to the foregoing operations whether
the work" is performed, the material is prepared or

“the necessary articles are made on the site of the
buildings or structures or elsewhere, but shall not

- include clerical employées or administrative staffs,

“country job™ means a job within the Magisterial District of
Eagt London but not within a radius of eight miles from
the principal post office at Bast London; -

“ constant supervision ” means remaining within such a distance
of the work to be supervised, that ail details of svch work
can be observed; ! -

“tock up” means any shed, room, workshop, fuctory or
similar place, constructed of four walls and roof, composed
of concrete, brickwork, woord, iron or any combination
thereof, which can be secursly locked, the whele to be so
constructed to  provide a place for the safekeeping of
employees’ tools and clothes at any time;
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» siukwerk ”, 'n werkstelsel waarvolgens 'n werknemer se ver-
dienste gedeeltelik of heeltemal gebaseer word op die hoe-
veelheid of omvang van die werk wat gedoen is;

» Openbare vakansiedag”, Goeie-Vrydag, Geloftedag, Kersdag, |

Nuwejaarsdag en Paasmaandag;

* s geskikte slaapplek ”, *n waterdigte skuiling wat veilig toegesluit ]

kan word, met ’n houtvloer en die nodige wasgeriewe, vou-
beddens, matras en toiletgeriewe; o
» ongeskoolde arbeider , "n-werknemer wat uitsluitlik in diens

is om enigeen van of al die voigende werksaamhede te doen: — )

(@) Materiaal op- of aflaai; .
(b) groewe vir geleidingsbuise in mure en betonvloere kap
-~ en hille deurkap, beton- en baksteenwerk boor;
(c) skroefdraad op pype say onder voortdurende toesig van
'n ambagsman; i
{d) vakmanne help waar nodig, maar nie met geskoolde
werk of met werk wat gewoonlik deur arbeiders verrig
word mie;

»loon”, daardie gedeslte van die besoldiging wat ten opsigte
van die gewone werkure wat in klousule 11 bepaal word,
in kontant aan die werknemer betaaibaar is; .

»skuilplek in nat weer”, 'n skuilplek wat van waterdigte
materiaal op so 'n wyse gebou is, dat persone daarin onder
“alle omstandighede droog en gemaklik is;

» Werkende werkgewer ¥ of ,, vennoot”, 'n werksewer of 'n
vennoot in die vennootskap wat self werk doen wat soortgelyk
is aan dié wat werknemers in die nywerheid verrig;

» Wwerkdag 7, enige dag uitgesonderd Saterdag, Sondag, Goeie-
Vrydag. Geloftedag, Kersdag, Nuwejaarsdag en Paasmaandag;

» Roodsaaklike onderhoudwerk , werk wat essensicel is in die

- Elekirotegniese ‘Nywerheid om seker te maak van die gerief,
gesondheid en veiligheid van die publiek, of werksaamhede in

verband met enige ander nywerheid, besigheid of onder- |-

neming, met inbegrip van die dienste wat nodig is om-

-ontwrigiings in gevestigde elektrotegniese dienste te herstel.

4. Lone.

(1) Lorne teen skale van minder as 3s, 6d. per uur mag nie. deur
'n werkgewer betaal en deur 'n werknemer aangeneem word nie;
met dien verstande dat die diensvoorwaardes van n werknemer
nie vir dric maande verander word na voorwaardes wat vir hom
minder gunstig is as dié wat hy op die datum van die publikasie
van hierdie Qoreenkoms geniet terwyl hy in diens van dieselfde
werkgewer is nie, ’

(2) Lisensie- en spesialistoclge.—Benewens. die lone en ander
toelae. wat in hierdie Ooreenkoms voorgeskryf word, moet die

werkgewer 'n toelae van 3d. per uur gewerk, met inbegrip van-

oortyd en werkure op 'n Saterdag, Sondag of openbare vakansie-
dag wat in klousule 11
diens betaal—

() wat die houer is van ’n elektrotegniese draadwerkerslisensie
ingevolge die bepalings van die Wet op’ Elektrotegniese
Draadwerkers en Aannemers, 1939; of

- (i) wat uitsluitlik elektrotegniese werk doen muar nie elek-
triese bedrading nie, en wat op grond van hierdie gespesiali- |

seerde werk deur die elektrotegniese draadwerkters se regi-
strasieraad beskou word as iemand wat nie in aanmerking
kom om as ’'n elektrotegniese draadwerker ingevolge die
bepalings van _die Wet op Elektrotegniese Dirnadwerkers
en Aannemers, 1939, te kwalifiseer nie.

.Betaling van die lisensie en spesialistoelae moet teruggehou
word totdat die werknemer op jaarlikse verlof gaan en dit sal

genoem word aan elke werknemer in sy

terselfdertyd as die bedrag wat ingevolge housqle 13 vasgcstel_

word, - betaal word.

5. LEWENSKOSTETCGELAE.

(1) Bo en behdlwe die lone wat kragtens hierdie Oarcenk'ems,
soos in klousule 4  hiervan voorgeskryf, ;
betaal moet word, moet lewenskostetoslae betaal word wat

aan werknemers

_bereken word volgens die gewone weeklikse werkure van Maan- |

dag tot en met Vrydag,
volgende skaal:—

(1) Die toelae moet teen die skaal van £2 5s. 3d. per week
betaal word en moet op of af teen die skaal van 7d. per
. week vir elke volle 5 punte styging of daling van die
indekssyfer bo of onder 1,405 punie aangepas word; met
dien verstande dat hierdie klousule nie op vakleerlinge
-van ~toepassing is nie; voorts met dien  verstande dat
wanneer die toelae wat kragtens die voorgaande betaal moet
word minder sou wees as die toelae soos voorgeskryf by
Oorlogsmaatregl No. 43 van 1942, soos van tyd tot tyd
gewysig, of minder as kragtens ’n soortgelvke maatres! wat
dit vervang, die lewenskostetoelae kragtens laasgenoemde
: maatregl betaal moet word. L
(ii) Die toelaes wat ten opsigie van 'n week aan 'n werknemer
} betaalbaar is, moet pro rata verminder word ooreenkomstig
die tydperk van afwesigheid van werk sonder die werk-
gewer se toestemming tensy daardie afwesigheid veroor-
saak ‘word deur sickte of ombelkwaamheid wat binne die
‘bepalings van die Ongevallewet, 1944, val, en in hierdie
«geval mag gesn vermindering ten opsigte van die eerste
‘week van sodanige afwesigheid afgetrek word nie.
'n Werkgewer van wie vereis word om toelass te betaal
ten opsigte van ’n tydperk van afwesigheid as gevolg van
. siekte, kan van die werknemer vereis om 'n geneeskundige
- sertifikaat ten opsigle van sodanige afwesigheid voor te I
voordat besoldiging betaal word. -

sonder oortyd en ooreenkomstig die

S

(i)

“ piecework *
employee’s earnings are partly or wholly
output of work done;

- 7
“ public holiday ” means Good Friday, Day of the Covenant, :

Christmas Day, New Year’s Day and Easter Monday;

means .any system of work -under which an
based on quantity or®

“ suitable sleeping accommodation ¥ means a waterproof shelter. -

capable of being securely locked, with 2 wooden floor and *
, stretchers, mattress

the necessary washing accommodation
and lavatory accommodation;

“ unskilled labourer ” means an employee exclusively engaged -

in any or all of the feilowing:—
{a) Loading or unloading materials; -

{b) chasing and cutting of walls and concrete, fioors fof :

conduits, drilling concreté and brickwork;

(c) threading of

an artisan; ;

(d) assisting artisans - wherever necessary, but not to

perform skiilled work or work which is not -normally

performed by labourers; _ . _

“wage” means that portion of the remuneration ‘payable in

mongy to an employee in respect of the
work laid down in clause 11;

piping under the coastant supervision of

ordinary hours of

“'wet weather shelter” means a shelter consiructed of weather '

proof materials in such manner that the occupants will be:
kept dry and comfortable in any circumstances; :

“working employer ” or “ partner ” means an employer or any'
partner in a partnership who himself performs work similar

to that carried out by employees in the industry;

“working day” means any day other than Saturday, Sunday,

Good Friday, Day of the/Covenant,
Year's Day and Faster Monday;

* essential maintenance services” means an
essentially be performed in the Electrical Industry in order .

Christmas Day, New.

y work which must

to ensure the convenience, health and safety of the public er -

the carrying on of any other industry, business or undertaking

including the services necessary to restore breakdowns in

cstablished elecirical services. .

-4, WAGESs.

(1) No employer shall pay and no employee shall accept wages
at rates lower than 3s. 6d. per hour; provided that the condifions
of employment of an employee shall not be altered ®for three
months to conditions less favourable than those

enjoyed by him !

at the. date of publication of this Agreement whilst he s in the

employ of the same employer. o

(2) Licence-and Specialist Allowance—In addition to wages and o

other allowances prescribed in this Agreement, an allowance of
3d. per hour worked, including overtime and hours of work on

a Saturday, Sunday or public holiday referred to in clause 11, =

him— _ )

(i) who is the holder of an Electrical Wiremen's Licence in

terms of the Electrical Wiremen and Contraciors’ Act,

1939; :

(ii) who is. exclusively employed on electrical work other than

electrical wiring and who by reasan of such spécialised

employment is determined by the Electrical Wiremen’s

Registration Board as being incligible for qualification as

an electrical wireman in terms of the Electrical Wiremen &

Contractors’ Act, 1939, ;

Payment of the licence and specialist -allowance shall be

deferred until the employee proceeds on annual leave and will

paid simultaneously with the amount determined under
clause 3. ? : : : i 2

5. CosT OF LIVING ALLOWANCE.

(1) in addition to wages payable to emiployees under thig
agreement as prescribed in clause 4 hereof cost of living allow-

shall be paid by an employer to each employee employed by . .

4
-

ance shall be paid calculated on the ordinary weekly hours of -

work from Mondays -to Fridays, exclusive of overtime and in
accordance with the following scale:— !

(i) The allowdnce shall be paid at the rate of £2. 55 3d. pér_

week and shall be adjpsted upwards or downwards at a
rate of 7d. per week for every 5 complete points rise or

fall in the index figure above or below 14035 points: pro- -

vided  that this clause shall -not apply to . apprentices,

Provided, further, that if the allowance payable in terms of
the foregoing should be less than the allowaunce provided :
for in War Measure No. 43 of 1942, as amended from-

time to time, or under any similar measure representing it, -

the cost of living allowance under the latter instrument
shall be paid.
(i)

of absence from work without the employer’s permission
unless such absence is' due to illness or a disablement
falling within the provisions of the Workmens Compen-

sation Act,’ 1944, 1n which event no reduction shail be ~

made in respect of the first week of such absence.
(i} Any employer who is required to pay any allowance in
. respect’ of any period of absence due fo illness mity

. require the employee to produce a medical certificate in
_respect of such absence before payment is made.

-3

The allowance payable to an employee in respect of any °
week -shall be reduced pro rata according to any period® i

3
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7) Elke aanpassing by die skaal wan lewenskostetoclae na
andering van die indeks, moet toegepas word met ingang van
“eerste betaaldag in die maand wat volg op publikasie van
e maandelikse persverklaring waarin van sodanige verandering
ennis gegee word,

3) Die toelaes wat in subartikel (1) genoem.word, moet op
iaselide tyd betnal word as waarop dic werknemer gewoonlik
v ander besoldiging ontvang.

- (4) ,, Indekssyfer ” beteken die beswaarde gemiddelde indeks
f;.&smet betrekking tot voedsel, branstof, lig, huur en diverse vir
5‘;? ic' nege vernaamste stedelike gebiede in die Unie van Suid-
¥ Afrika soos deur die Direkteur van Sensus en Statistick vasgestel
#-op die 1938-basis van 1,000 punte en gepubliseer in die maande-
kse persverklaring.

6. STUKWERK.

“(1) Werk op, 'n stukwerkbasis mag nie deur die werkgewer uit-
egee word of deur die werknemer verrig word nie, Vir die toepas-
ing van hierdie klousule beteken ., stukwerk ™ ’n werkstelsel
aarvolgens dic minimum loon waarop 'n werknemer geregtig
@i, bereken word slegs volgens die hoeveclheid of omvang van
ic werk wat gedoen is, sonder inagneming van die tyd daaraan
esfee, : ;
(2) Ondanks die bepalings van subklousule (I) van hierdie
lousule, is dit toelaatbaar om ’n stelsel van aansporingsione in
“oitecvoer en in werking te stel na onderlinge oorcenkoms fussen
ﬁéﬁn indiwiduele werkgewer en sy werknemers; met dien verstande
vdat die besoldiging en ander geldelike voordeel wat aan die werk-
*némers toekom ten gevolge van die instelling en werking van so
?n.stelsel, nie minder mag wees as dié wat in klousules 4, 5 en 13
‘van hierdie Qoreenkoms (lone en toelaes) voorgeskryf is nie; en
*yoorts met dien verstande dat die ander bepalings van hierdie
Doreenkoms in elke opsig nagekom word; voorts met dien ver-

ande dat vakleerlinge nie toegelaai mag word om aan so 'n
-stelsel deel te neem nie,

7. KONTRAK UITSLUITLIK VIR ARBEID. -

_Geen werkgewer mag werk uitgee op 'n kontrak uitstuitlik vir
beid nie. Geen werknemer mag werk op so 'n basis verrig nie.

8. PETALING VAN LONE, TOELAES EN CORTYD BESOLDIGING.

" (1) Lone, verdienste vir oortyd, toelaes en alle ander besol-
iging ‘wat verskuldig is, moet uiters om 4.30 nm. op Vrydag,
f by diensbeEindiging as dit voor die gewone betaaldag van die
erknemer plaasvind, in kontant betaal word. :
As Vrfdag °n vakansiedag in die Elektrotegniese Nywerheid
c(lian moet besoldiging op die voorafgaande Donderdag betaal
word.
- {2) Lone, oortydverdienste, en alle ander besoldiging wat
= yerskuldig is moet aan werknemers oorhandig word in verseélde
oeverte of ander houers, waarop die naam van die werknemer,
etal gewone ure en oortydure wat gewerk is, bedrae wat afge-
ek is en die ingeslote bedrag vermeld word.
(3} Geen aftrekkings hoegenaamd kan van bedrae wat aan 'n
rknemer verskuldig is ten opsigte van lone, verdienste vir
ortyd en/of ander vorms van besoldiging gemaak word nie,
itgesonderd die volgende:— .
- (@) Met skriftelike toestemming van die werknemer aftrekkings
: vir siektebystand-, versekerings-, pensioenfondse of vir
*n vakvereniging wat een van die partye by hierdie Qor-
eenkoms is. i
" (b) Elke bedrag wat 'n werknemer ingevelge 'n wet, ordon-
pnansie of regsgeding wverpliz is om namens 'n werk-
nemer af te trek. . i
. (¢) Elke bedrag wat 'n werkgewer kragtens wet toegelaat word
om van 'n’ werknemer se besoldiging af te frek.

: 9. STAPTYD EN VERVOER. .

(1) As 'n werk binne 'n gebied -waarop hierdie Ooreenkoms
an toepassing is, en_nie binne 'n omtrek van drie myl nie,
‘fnaar binne 'n omtrek van agt myl van die hoofposkantoor op
Qos-Londen, geleg is, moet genoemde werkgewer aan_elke werk-
iemer wat daardie werk doen ’n toelae van 4d. betaal vir elke
alfmy! of gedeelte van 'n halfmyl van die afstand buite daardie
mtrek van drie myl. Die toélae is daagliks vir die afstand
“heen en terug betaalbaar. :

5 (2) 'n Werkgewer is gereglig om in plaas van die voorafgaande,
“ rgeskikte vervoer in albei rigtings te verskaf of om vir vervoer ten
“opsigte van genoemde afstand, soos genoem in subklousule (1)
twvan hierdie klousule, te betaal.

(3} Alle tyd wat 'n werknemer gebruik om na of van sy werk
“4¢ gaan, val buite die gewone werkure wat in klousule 11 voor-
eskryi word. .

.+ (4) 'n Werkgewer moet 'n werknemer wat gereglig is op ‘n
‘staptyd- enfof vervoertoelae, weekliks daardiec toelaes betaal.
(5) Vir die toepassing van hierdie klousule beteken ,, geskikte
jervoer ” 'n vervoermiddel wat van waterdigte dak en geskaafde
~houtsitplekke voorsien is.

10. PLATTELANDSE WERK EN TOELAES DAARVOOR.

- (I} Die werkgewer moet vervoer na en van. die werkplek ver-
skaf vir 'n werknemer wat hy uitstuur om plattelandse werk te
-doen! met dien verstande dat die werkgewer die volgende in plaas
daarvan moet betaal:— . : :
(@) As daar redelikerwys gesé kan word dat die werknemer in
staat is om elke dag huis toe te gaan en dit ook doen,
© ' daagliks n  tweedeklasretoerkaartjie.  Besoldiging word
i siegs betaal vir werk wat by die werk gedoen word.

(2) Any adjustment in the rate of cost of living allowance
consequient upon a variation of the index shall be effected as
from the first pay day in the month following publication of the
monthly press release statement reflecting such variation.

(3) The allowances referred to in sub-section (1) shall be paid
at the same time as the employee ordinarily receives his other
remuneration.

(4) “Index Figure” means the weighted average index relating
to food, fuel, light, rent and sundries for the nine principal

urban areas in the Union of South Africa as assessed by the

Director of Census and Statistics on the 1938 basis of 1,000 points
and published in the Monthly Press Release Statement.

6. PIECEWORK.

(1) The giving out by, employers or the performance by
employees of work on a piecework basis is prohibited. For the
purpose of this clause “piecework ” shall mean any system of
work under which the minimum wage to which an employee is
entitled is calculated solely on the quantity or output of work
done irrespective of the time spent on such work.

(2) Notwithstanding the provisions of sub-clause (1) of this
clause, it shall be permissible, by mutual agreement between any

individual employer and his employees, to mntroduce and operate

a system of incentive payments; provided that as a result of the
introduction and cperation of such system, the remuneration and
other monetary benefits accruing to employees shall not be less
than those prescribed in clauses 4, 5 and 13 of this Agreement
(wages and allowances) and provided further that the other pro-
visions of this Agreement are adhered to in every respect. Pro-
vided further, that apprentices shail not be allowed to participate
in such a systerm.

7. Lasour ONLy CONTRACT.

No employer shall give out work on a labour only contract
No employee shall perform work on such a basis,

8. PAYMENTS ©OF WAGES, ALLOWANCES AND OVERTIME.

(1) Wages, carnings for overtime, allowances and all other
remuneration due shall be paid in cash weekly not fater than
430 pm. on Fridays or on termination of employment if this
takes place before the ordinary 'pay day of the employee.

When a Friday is a holiday in the Electrical Industry, pay-
ments shall be made on the Thursday preceding.

(2) Wages, earnings for overtime and any other remuneration
due shall be handed to employzes in sealed cnvelopes or other
containers bearing the name of the employee, number of ordinary
and overtime hours worked, any deductions which may have been
made and the amount enclosed. )

(3) No deduction of any kind shall be made from amounts due
to an employes in respeci of wages, earnings for overtime and/or
any other form of remuneration, other-than the following:—

(@) With the ‘wrilten consent of the employee deductions for
sick benefit, insurance, pension funds or to the trade union
party to this Agreement,

(b}, Any amount which an employer is, by any law, Grdinance
or legal process, cempelled to make on behalf of an
employee,

(¢) Any amount which an cmplover is by law permiited to
deduct from an employee’s remuneration.

: 9, WALKING TivE AND TRANSEORT, !

(1) Whenever a job is situated withia an area to which. this
Agreement relates, and not within a radius of three miles, but
within a radius of eight miles from the principal post office of
East London, the said employer shall pay to any employee who is
working on such a job an allowance of 4d. for every half mile
or portion of half mile of the distance beyond such three miles
radius. The allowance shall be payabie for both ways daily.

(2) An employer shall be erititled to provide suitable_transport
both ways in lieu of foregeing or pay for transport in respect
of the said distance, as described in sub-clause (1) of this clause.

(3) Any time occupied by an employee in proceeding fo or
from work, shall be outside the ordinary working hours as pre-
scribed in clause 11, ’ )

i

(4) An employer shall pay any employes, entitled to walking '

time and/or transport allowance same weekly.

(5) For the purpose of this clause“ suitable transport™ shall
mean transport provided with waler-proof covering and pianed
wooden seating.

10. CounTRY JoB AND WORKING AWAY ALLOWANCES.

(1) Transport to and from the place of work shall be provided
by an employver to an empioyee sent by him to a country job,
provided that the employer shall make the following payments in
lieu thereof:—

(@) Where an employee can reasonably be said to be able to

and does return to his home every day, return second

* class railway fare daily. Only time worked on the job
shall be paid for. -
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() As daar redelikerwys. gesé kan word dat die werknemer nie
in staat is om elke dag huis toe te gaan nie, 'n tweede-
klas-retoerkaartjie na en van die werkplek, onderskeidelik
by die aanvang en die voltooiing van daardie werk en ook
eenmaal per maand as die werknemer vir een maand of
langer van sy huis afwesig is; vir tyd wat gedurende die
gewone werkure gereis word, moetf besoldiging tzen die
skaal van die wurfoon van die betrokke werknemer betaal
word, en vir tyd wat buite die gewone werkure gereis woid,
moet besoldiging teen die helfte van daardie uurloon

: betaal word. _ G 4

(¢) As daar redelikerwys ges€ kan word dat 'n werknemer

elke naweek huis toe kan gaan en by die gewone begintyd

op Maandag (of Dinsdag indien Nuwejaarsdag, Kersdag | -

of -Geloftedag op 'm Sondag of Maandag val} terug kan
wees, is hy geregtig op 'n tweedeklas-retoerkaartjie vir die
naweke, maar as die reis nie onderneem word nie, word
geen bedrag in plaas van die kaartjie betaal nie. ‘n Werk-
nemer is nie geregtig op enige besoldiging of lewenskoste-
toelae ten opsigte van tyd wat aan die reis gedurende die
naweke bestee word nie.

(2) Die werkgewer moet geskikte slaapplek naby die werkplek

verskaf, .
11. WERKURE EN WERKDAE, =

(1) Onderworpe aan die bepalings van klousule 12 en subklousule
(2) van hierdie klousule mag geen werkgewer ’n werknemer ver-
plig of toelaat om soos volg te werk nie:— d

(a) Vir langer as 42 wur in 'n week; :

(b) vir langer as 84 uur op 'n dag van Maandag fot en met

Donderdag en 8 uur op Vrydag; ;

(c) tussen | nm. en 2 om. op enige dag van Maandag tot en

met Vrydag;

(d} op Saterdag, Sondag, Goeie-Vrvdag, Geloftedag, Kersdag,

Nuwejaarsdag en Paasmaandag; -
(e} vir langer as vyf vur sonder 'n onderbreking van een uur,

(2) Ondanks andersluidende bepalings in subklousule (1} van
hierdie klousule, kan 'n werkgewer van sy werknemer vereis of
hom toelaat om op ‘n Saterdag drie wur aan noodsaaklike onder-
houddienste te werk, en vir daardie tyd moet die werknemer
besoldig word teen sy gewone uurleon plus ’n eenvormige lewens-
kostetoclae van 1s, 3d. per uur,-afgesien van die styging of daling
van die lewenskoste-indekssyfer,

(3) Alle werkende werkgewers en vennote moet die bepalings van
subklousule (1) nakom.

(4) Geen werknemer mag terwyl hy by 'n werkgewer in diens
is werk in die Elektrotegniese Nywerheid werf, onderncem of
verrig nie, hetsy vir besoldiging of nie, buite die gewone werk-
ure of werkdae soos in subklousule (1) en (2) voorgeskryf, behalwe
dat daardie werknemer uitshnitlik vir homself kan werk,

12. QoRTYD.

(1) 'n Werknemer van wie dit vereis_'w{:;rd om buite die ure te
werk wat in klousule 11 (1) van hierdie QOoreenkoms voorgeskryf
word, moet teen die volgende skaal besoldig word:—

(@) Een en ’'n half maal sy gewone loonskaal vir elke uur of
gedeelte van ‘n uur vir die eerste drie uur na die gewone
werkure op elke dag van Maandag tot en met Vrydag, en
daarna dubbel sy gewone loonskaal vir elke nur of gedeelte
van 'n uur wat aldus op daardie dae gewerk word;

(b) een en ’n half maal sy gewone loonskaal vir die eerste vier
uur wat op Saterdagmére voor 12-uur middag gewerk word;
mel dien verstande dat wanneer oortydwerk op die vooraf-
gaande Vrydag gedoen is, 'n werknemer teen dubbel die
gewone loonskaal besoldig moé&t word ten opsigte van
daardie ure wat op Saterdag gewerk word; .

(c) dubbel sy gewone loonskaal vir alle tyd wat op Saterdae na
twaalf vur middag gewerk word. ;

(d) as 'n werknemer op Sondag werk, dubbel die besoldiging

- wat betaalbaar is ten opsigte van die i{ydperk wat gewoon-
lix op 'n weekdag gewerk word, of die werknemer teen 'n
skaal van minstens 14 maal sy gewone skaal van besol-
diging besoldig vir die hele tydperk wat op die Sondag
gewerk word en hom binne sewe dae na die Sondag een
dag vakansie toestaan en hom ten opsigte daarvan besol-
.diging betaal teen 'n skaal van minstens sy zewone loon-
skaal asof hy op so ’n dag sy gemiddelde gewone ure vir
daardie dag van die week gewerk het, )

{2) Ondanks die bepalings van die voorafgaande subklousule (1),
kan ’n werknemer verplig of toegelaat word om op Saterdag
voor twaalfuur middag vir drie uur aan noodsaaklike onderhoud-
dienste te werk teen die loonskaal voorgeskryf in klousule 11 (2);
vir alle tyd wat meer as drie uur voor twaalfuur middag of na
twaalfuur middag op Saterdag gewerk word, moet besoldiging
betaal word ocoreenkomstig die bepalings van paragrawe (b) en
(c) van die voorgaande subklousule. -

(3) Geen werkgewer mag 'n werknemer toelaat om vir langer
as 10 uur oortyd in 'n week te werk nie, en geen werknemer
mag meer as 10 vur oortyd in 'n week werk nie. :

13. JAARLIKSE VERLOF.

. (1) 'n Werkgewer moet sy werknemer ten opsigte van efke volie
jaar diens by hom drie agtereenvolgende weke verlof toestaan

met die volle besoldiging wat hy onmiddellik voor die aanvang

van verlof ontvang het. Daarbenewens moet die volle hedrag wat
.ingevolge die bepalings van klousule 4 (2) tot sy krediet opgeloop
het, aan die werkpemer betaal word.

o

(h) Where an employee can reasonably be said to be unable to-
return to his home daily second class railway fare to and |~
from the place of work at the beginning and termination -
of such work respectively and also once a month if the -
employee is absent from his home for one month or longer; * ~
time occupied in travelling during the ordinary hours of
work shall be paid for at the hourly rate of wages of the ~.
employee concerned and the tims occupied in travelling ™
outside the ordinary hours of work at half such rate, ST

{z) Where an employee can reasonbly be said to be able to- v
proceed to his home at the week-end and return by the ==
ordinary stariing time on Monday (or Tuesday if New Year's
Day, Christmas Day or the Day of the Covenant falls on
a Sunday or Monday) he shall be entitled to second class .
railway return fare at week-ends, but no payment in liew
of such fare shall be made if the journey is not under- - -
taken. An employee shall not be entitled to any remune-
ration or cost of living aliowance in reéspect of fime spent
in travelling during such week-ends, : = i

(2) Suitable board and sleeping accommodatibn in proximity' S5
to the place of work shall be provided by the employer. e

11. Hours anp Davs or Work.

F’

of this clause no employer shall require an employce to work *
and an employee shall not work— i L
(a) for more than 42 hours in any one week; ot
(b) for more than eight and one-half hours in any day from -7
. Monday to Thursday inclusive, and eight hours on Friday; e

(c) between 1 p.m, and 2 p.m. on any day from Monday to,

Friday, inclusive; L .

{d) on Saturday, Sunday, Good Friday, Day of the Covenant,.

Christmas Day, New Year’s Day and Easter Monday; byt

{e) fgr longer than five hours without a break of at least one ..

our.

{2) Notwithstanding anything contained in sub-clause (1) of .-
this clause an employer may require or permit an employee to -
work for three hours on Saturdays on essential maintenance ser- -,
vices for which time such employee shall be remunerated at his " =
normal hourly wage plus a flat rate of cost of living allowance of
1s. 3d. per hour irrespective of the rise or fall in the cost of |
living price index figure. gEis

_(3) All working employers and partners shall observe the pro- '*
visions of sub-clause (1). -

|
*(4) No employee whilst in the employ of an employer shall 2
solicit, undertake or perform any work in the Electrical Industry,
whether for remuneration or not, éutside of the ordinary hours
of work or working days prescribed in sub-clause (1) and (2) -~
save that such employee may work for himseif only. N

(1) Subject to the provisions of clause 12 and sub-clause (2) -
i

12, OVERTIME. :

(1) An employee who is required to work any time outside .
the hours prescribed in clause 11 (1) of this Agrecment shall be -~
paid. at the rate of— - v

(a) one and a half times his ordinary rate of wages for every . .
hour or part of an hour for the first three hours after °
ordinary hours of work on any day from Monday to ..
Friday, and thereafter double his ordinary rate of wages
for every hour or part of an hour so worked on such days;

(b) one and a half times his ordinary rate of wages for the «+*
first four hours worked on a Saturday morning prior to
12 neon; provided that where overtime was worked on the
Friday previous, double the ordinary rate of wages of
employee shall be paid in respect of such hours worked -
on a Saturday; . : 5

(c) double his ordinary rate of wages for any time worked on a %
Saturday after 12 noon; :

(d) double the remuneration payable in respect of the period =
ordinarily worked by him on a weekday whenever am - -
employee works on a Sunday or pay the remuneration at * -
a rate of not less than one and one-third times his ordinary -~
rate of remuneration in respect of the total period worked - -
on such Sunday and grani him within seven days of such .
Sunday one day’s holiday and pay him in respect thereof
Temuneration at a rate of not less than his ordinary rate = -
of pay as if he had on such Sunday worked his average ':
ordimary hours for that day of the week, Ty

(2) Notwithstanding the provisions of the preceding sub-clause
(1) an employee may be required or permitted to work for
three hours on Saturday before 12 noon on essential maintenance
services at the rate of wages prescribed in clause 11 (2); any time .
so worked in excess of three hours before 12 noon after 12 noon .
on Saturday shall be paid for in accordance with the provisions of
paragraph (h) and (¢) of the preceding sub-clause. ;

(3) No emplover shall permit an employee to work and no
empﬁoyee shall work more than 10 hours overtime in any one
week. T

b

o

- 13. ANNUAL LEAVE,

(1) An employer shall grant to_each, employee in respect of .
each completed year of employment with him three consecutive .-
weeks' leave on full pay at the rate of remuneration he was
receiving immediately prior to proceeding on leave. In addition
the employee shall be paid the full amount which accrued to .
his credit in terms of clause 4 (2). .

5
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2) Die verlof wat ‘in subklousule (1) genoem word, moet
oegestaan word op 'n tyd wat die werkgewer vasstel; met dien
erstande dat— : ; :
.(@) as daafdie verlof nie eerder toegestaan is nie, dit toegestaan
moet word binfde twee maande na voltooiing van die
jaar waarop dit betrekking hety

' (b) die tydperk van verlof mie met 'n tydperk mag saamval
LT wanncer die werknemer verplig is om opleiding kragtens
Yo die Zuid Afrika Verdedigings Wet, 1912, te ondergaan nie;
(¢) as Nuwejaarsdag, Goeie-Vrydag, Geloftedag, Kersdag of
Paasmaandag binne diz verlof val; nog 'n dag ter ver-
vanging van elke sodanige dag by genoemde tydperk gevoeg
moet word as ‘n verdere tydperk van verlof met volle
besoldiging. o

-~ '(3) (¢) 'n Werknemer wat, wanneet hy die volgende keer in
* vaanmerking kom vir verlof met besoldiging kragtens subartikel
F-1(1) van hierdie artikel, minstens 12 jaar diens by dieseclide ‘werk-
. gewer voltooi het, is elke jaar terwyl hy by dieselfde werkgewer
n diens is, geregtig op 'm ckstra week verlof met besoldigin
anneer dit die werkgewer pas; met dien verstande dat— i
(i) -die verlof met besoldiging wat in subartikel (1) van hierdie
artikel genoem word kragtens 'm onderlinge ooreenkoms
tussen die werkgewer en werknemer met ‘n ekstra week
verleng kan word; of :

(i) die ekstra week se verlof vir die jaar waarin hy vir verlof |

gekwalifiseer het, kragtens genoemde onderlinge ooreenkoms
uitgeste] kan word en dat die werknemer dit kap laat
oploop totdat .hy vir drie sodanige weke verlof met
besoldiging kwalifiseer. . : '
"(b) As dic werkgewer en werknemer tot die regling waarvoor
voorsiening in paragraaf (a) (i) gemaak is, coreenkom, en die
werknemer in aanmerking kom vir drie weke. ekstra verlof met
esoldiging (hieronder die ,, opgeloopte verlof” genoem), moet die
werkgewer die opgeloopte veriof toestaan en die werknemer. moet
% 'dit neem wannecr dit gegee word, en die verlof miet besoldiging
Y. “wat in subartikel (1) van hierdie artikel voorgeskryf word, neem,
fensy, na gelang van die geval, die werkgewer en werknemer
goreenkom dat die opgeloopte verlof op 'n ander tyd geneem sal
tword; met dien verstande dat die werkgewer die werkpemer in
_enige geval in staat moet ste]l om die opgeldopte veriof te neem
.in die tydperk voerdat hy weer  vir verlof met bescldiging in
- aanmerking kom, en as die werknemer versuim om die opge-
oopte verlof binne deardie tydperk te neem, hy sy reg daarop
erbeur, SR :
 (¢) Wanneer die diens van 'n werknemer eindig wat geregtig
geword het op dic ekstra verlof waarvoor voorsiening in hierdie
subartikel gemaak word, maar hy nog nie die gelykstaande
- waarde van die ekstra verlof met bescldiging, in hierdie artikel
-, voorgeskryf, ontvang het nie, moet hy by sodanige diensbegin-
“diging besoldig word vir die eckstra verlofl met bezoldiging
“‘waarvoor hy in asmmerking gekom het mear nog nie ontvang
% het mie. : : "

14, DESOLDIGING T8N OPSIGTE VAN JAARLIKSE VERLOF EN

. * ©  SEKERE OPENBARE VAKAMNSIEDAE.
~ ‘(1) Die besoldiging ten opsigte van jaarlikse verlof/ wat in
% klousule 13 voorgeskryf word, moet op of voor die laaste werk-
e odag voor die datum van aanvang van sodanige verlof betaal word
7" of by beéindiging van diens as sodanige verlof nie reeds voor die
~.datum van sodanige begindiging toegesiaan is. ;
" (2) n Werknemer wat nie vir verlof soos voorgeskryf in
S klousule 13 gekwalifiseer “het nie, moet by diensbegindiging
" deur sy werkgewer 1} dag ten opsigfe van elke volle maand diens
y daardie werkgewer besoldig word teen die loonskaal en toelaes
wat hy onmiddellik voor beéindiging van daardie diens cntvang
ek ' : . :
A, Die werkgewer moet ook die volle bedrag wat tot die krediet
~yin die werknemer ingevolge die bepalings van klousule 4 (2)
* opgeloop het tot op die datum van dic diensbegindiging aan die

o

I’-*wtrknemer betaal. )

. (3) As ’n werknemer nie op Goeig-Vrydag, Geloftedag, Kersdag,
. Nuwejaarsdag of Paasmaandag werk nie, moet sy werkgewer hom
~.tén opsigte van sodanige dag besoldiging betaal teen 'n skaal van
minstens sy gewone skaal van besoldiging asof hy op daardie

erstande dat wanneer 'n werkremer op Goeie-Vrydag, Gelofie-
dag, Kersdag, Nuwejaursdag of Passmaandag werk sy werk-
“gewer hom besoldig moet betdal teen die- skeal van dub-
beél sy gewone skaal van besoldiging ten opsigte van die
otale tydperk wat op sodanige dag gewerk word en bo ‘en
behalwe die besoldiging waarop hy geregtiz sou gewees het as
hy nie aldus gewerk het nie. ;

i/

15, DMENSBEEINDIGING.

“eén 'n werkgewer wat die diens van ‘n werknemer wil beéindig,
.moeet na gelang van die geval, -minstens een werkdag opsegging
emer gee, E & -
2) 'n Werkgewer kan n werknemer een werkdag se loon nit-
betaal in plaas van die opsegging te’ gee waarop die* werknemer
reg het. B . _

- "{3) Geen opsegging vir begindiging van die diens word vereis as

werkgewer gewerk het nie.

dag sy gemiddelde gewone werkure gewerk het; met dien |

! ('-1) 'n Werknemer wat sy diens by sy werkgewer wil betindig,

"vir sodanige befindiging van diens aan die werkgewer of die werk-

¢ die betrokke - werknemer ‘minder as twaalf wvur by dieselide’

" (2) The leave referred 1o in sub-clause (1) shall be granted at
a time to be fixed by the employer; provided that—

(@) if such leave has ﬁot been granted .earlier, it shall be granted

within two months of the completion of the year of employ- -

ment-to which it relates;

(b) the period of leave shall not be concurrent with any period
during which the employee is required to undergo training
under the South Africa Defence Act, 1912;

“(¢) if New Year’s Day, Good Friday, Day of the Covenant,
Christmas Day or Easter Monday falls within the period
of such leave another day shall, in substitution of each
such day be added to the said period as a further period
of leave on full pay.

(3) (@) An employee who, when he next qualifies for a paid
holiday in terms.of sub-clause (1) of this seciion, has completed
not less than 12 years’ service with the same employer shall be
entitled each year at the employers’ convenience whilst employed
by the same employer to an extra week’s paid holiday, provided
that by mutual arrangement between thé employer and employee—

. (i) the paid-holiday referred to in sub-section (1) of this
section may be extended by an exira week; or

(ii) the extra week’s leave may be deferred from the year of
qualifications and accumulated by the employee until he
qualifies for three such extra weeks' paid holiday. )

(b) Whenever the employer and employee come to the arrange-
inent provided for in paragraph (@) (il) and the employee has
qualified for three such extra weeks’ paid holiday (hereinaiter
referred to as the accumulated. leave), the employer shall grant
and ‘the employee shall take the accumulated leave when it is
given and take the paid holiday provided for in sub-section (1) of
this section, unless, as may be, the employer and employee agree
to the accumulated leave being taken at a different time; provided
that. the employer shall in any case enable the employee to take
the accumulated leave. in the period before he next qualifies for
a paid holiday, and if the employee fails to take the accumulated
leave within such period his title thereto shall cease.

() Whenever the employment of an employee terminates who

"has become entitled to but has not yet received the equivalent

value of the additional paid leave provided for in fthis sub-
section, he shall be paid upon his employment so ferminating
for sugh extra paid leave as he has qualified for and not received.

14.. PAVMENT 1N RESPECT OF ANNUAL LEAVE AND CERTAIN
Pusric Hoiibavys,

(1) The remuneration in respect of annual leave referred to in

‘clause 13 shall be paid not later than the last work day before
‘the date of the commencement of such leave or upon termi-

nation of employment if such leave has nct alreacly been granted
before the date of such termination, '

{2) An employee, who has not qualified for leave as prescribed
in clause 13, shall upon termination of employment be paid
by his employer for one and a half days in respect of each
completed month of employment with such employer at the rate
of wages and allowances he was receiving immediately prior to
termination of such service. The employer shall also pay the

employee the full amount accrued to the credit of the employee .

in terms of clause 4 (Z) up to the date of termination of employ-

“ment.

(3) If an employee does not work on Goced Friday, Day  of
the Covenant, Christmas Day, New Year’s Day or. Easter Monday
his employer shall pay him in respect of such ‘days remuneration
at a rate not less than his ordinary rate of remuneration as if
he had on such day werked his average ordinary working hours,

Provided that if an employee works on Good Friday, Day of
the Covenant, Christmas- Day, New Year's DDay, or Baster Mon-
day, his employer shall pay him remuneration at the rate of
double his ordinary rate of remuneration in respect of the total
period worked on such day, in addition to the remuneration to
which he would have been entitled had he not so worked,

15. TERMINATION OF EMPLOYMENT.

(1) An employee desirous of terminating his employment with
his employer, and an employer desirous of ferminating the sei-
vices of an employee, shall give not less than one working day’s
notice of such termination of employment to the employer or the
employee \as the case may be. | . 5

(2) An emplover may give an empleyee one working day's pay

‘in lieu of the motice to which the employee is entitled.

(3) No notice of termination of empleyment shall ‘be required
if the employee concerned has worked for less than twelve hours
with the same employer, ' G .
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16. BEWARING EN VERSKAFFING VAN GEREEDSKAP.

(1) Die werkgewer moet by alle werke en klein werkies, in
skure en werkwinkels voorsiening maak vir ’n geskikte plek
waarin gereedskap toegesluit kan word. Die werkgewer moet
daardie gereedskap teen brand verseker. :

(2) Die werkgewer moet ook skroefdraadsnygereedskap verskaf,
soos snyblokke, stempels, tappe en tande, pypskroswe, soldeer-

lampe, vyle en ystersaaglemme, groot hamers en beitels om groewe.

in beton te kap.

17. INDIENSNEMING VAN PERSCNE ONDER 15 JaAR.

._Geen werkgewer mag 'n ‘persoon onder die ouderdom van 15
jaar in diens hé nie,

18. VERTONING VAN OOREENKOMS. .

.Elke werkgewer moet *n leesbate afskrif van hierdie Qoreenkoms
in albei amptelike tale en in die vorm wat by die regulasies
ingevoige die Wet voorgeskryf word, in elke werkwinkel, werk-
plek of werf waar hy sy besigheid dryf in 'n opvalleade plek wat
maklik toeganklik is vir al sy werknemers vertoon,

19. ALGEMEEN.

Gesa werkgewer of werknemer mag die bepalings van hierdie

Ooreenkoms tersydestel of genoemde bepalings 'n bate of ‘n
verpligting vir die betrokke werkgewer of werknemer skep of nie,
Elke bepaling, subartikel of artikel vormr na gelang van die geval,
. 'n reg of ’n verpligting onafhanklik van die- bestaan van ander
bepalings. Ingeval enigeen van die bepalings, subartikels of
artikels- van_hierdie Qoreenkoms nie langer toepaslik is nie, of
ultra vires die bevoegdhede van die partye of van die Minister
is, hetsy voor of na publikasie van die QOoreenkoms in die
Staatskoerant deur die Minister ooreenkomstig die bepalings van
die Wet, kan dit die orige gedeelte van die. Qoreenkoms, wat in

nie. .
Namens die pariye hierby op hede, die 12de dag van Jaauarie
1934 in Oos-Londen onderteken. ) ;
South African Electrical Workers Association.
1. B. R. TupsoPE, Vise-voorsitter.
2. E. L. SANGERHAUS. : )
Electrical Contractors’ Association of South Africa wat met
die East London Electrical Employers’ Association geasso-
sieer is. . -
1. B, H, Firz,

2. R. MasTERs, ;
J. VENTER, Voorsitter.

ENGELKE, Sekretaris.
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WET OP FABRIEKE, MASJINERIE EN BOUWERK,
: 1941. 5 ;

ELEKTROTEGNIESE NYWERHEID, OOS-LONDEN.

B. L
H. W.

Ek. Barenp JAcosUs SCHOEMAN, Minister van Arbeid,
handelende ingevolge subartikel (1) van artikel twee-en-
twintig van die Wet op Fabricke, Masjinerie en Bouwerk,
1941, verklaar hierby dat die bepalings van die Ooreen-
koms en kennisgewing in verband met die Elektrotegniese
Nywerheid, bekendgemaak by Goewermentskennisgewing
No. 558 van 19 Maart 1954, nie vir die persone wie se
werkure daarby gereél word, minder gunstig as die oor-
eenstemmende bepalings van genoemde Wet is nie.

B. J. SCHOEMAN,
Minister van Arbeid.

daardie geval die Ooreenkoms vorm, in geen enkels opsig raak |

_ 16. STORAGE AND Provision oF TeoLs. )
. (1) A cnitable place shail be provided by the employer on all
jobs, jobbing work, sheds and workshops, for locking up toels,
The employer shall insure such tools against loss by fire.

(2) The employer shall also provide screwing tackie, such as
stocks, dies, taps and notches, pipe vices, blowlamps, files and
hack-saw blades, large hamm#rs and chisels for chasing concrete.

17. EMPLOYMENT OF PERSONS UNDER 15 YEARS OF AGE.

No employer shall employ any person under the age of 15
years. .

18. EXHIBITION OF AGREEMENT.

_ Each cmfglqyer shall exhibit a legible copy of this: Agreement
in both official languages and in the form prescribed by the!
regulations under the Act, in every workshop, job or yard where
he carries on his busiaess, in-a conspicuous position easily acces~ .
sible to all his employees, i ‘

19. GENERAL.

Ne employer or employes may waive the provisions of this
Agreement whether or not the said provisions create. a benefit
or obligation upon the employer or employee concerned. Each
provision, sub-section or section shall create a right or obligation, -

-as the case may be, independently of the existence of other pro-

visions. 1In the event of any provisions, sub-section or section .
of this Agreement being inoperative or ultra vires the powers of -
the parties or the Minister, either before or afier publication of

the Agreement in the Government Gazette by the Minisier under - -

the provisions of the Act, this shall in no way affect the remainder -
of the Agreement, which shall in that event coastitute the
Agreement. v

Signed at Hast Loadon, on the 12th day of January, 1954, on .
behalf of the parties thereto, .

South African Electrz'c-af_ Workers Association.

1. B. R. Tuprorg, Vice-Chairman.
2. E. L. SANGERHAUS,

Electrical Contractors Association of South Africa Associated
‘with the East London Electrical Emplovers Association.
1. B. H. Frrz.
2. R. Masrers.
E. L. 1. Venter, Chairman.
H. W. ENGELKE, Secretary.
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FACTORIES, MACHINERY AND BUILDING WORK
: ACT, 1941.

- ELECTRICAL INDUSTRY, EAST LONDON.

I, Barenp JacosUs ScrHoeman, Minister of Labour,
acting in terms of sub-section (1) of section twenty-two of
the- Factories, Machinery and Building Work Act, 1941,
hereby declare the provisions of the Agreement and notice -
relating to the Electrical Industry, published under -
Government Notice No. 558 of the I9th March, 1954, to
be not less favourable io the persons whose hours of work
are regulated thereby than the relative provisions of the

said Act. :
B. J. SCHOEMAN,
Minister of Labour.

Ken u Nasionale Erfenis! -
Keop 'n kopie van '

DiE GEDENKWAARDIGHEDE
VAN SUID-AFRIKA

Geredigse:' deur “C. van Riet Lowe en 8. D. Malan vir die Historiese
Monumente-kommissie

HERSIENE EN VERGROTE TWEEDE UITGAWE
' 1951 .
PRAGTIG GE-ILLUSTREER
'n Beak wat u sal help om u land op ‘n nuwe manier te ken en

te waardsar. Dit sal u na inferessante ontdekkings lei, waar u ook
mag woon of reis :

PRYS 15s.
Bastel u kopie, in Afriksans of Engels, by
Dit STAATSDRUKKER} PRETQRIA

Know Your National Heritage!
Buy a copy of

THE MONUMENTS OF
SOUTH AFRICA.

Edited by.<C. van Riet Lowe and B. D. Malan for the Historical
Monuments Commission
REVISED AND ENLARGED SECOND EDITION

1951
LAYISHLY ILLUSTRATED

A book that wil help you to see and appreciate your country
in a new way =nd lead you to interesting discoveries wherever
you five or travel

PRICE 1i5s.
Order your copy, in English or Afri_!sahns, from

THE GOVERNMENT PRINTER, PRETORIA
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Dis die moeite werd !

Slegs vir die moeite om eenmaal per jaar 5/- te pos, kry u
vir 12 maande, elke maand

., Die Vrou en Haar Huis”
DIE MAANDBLAD VIR DIE SUID-AFRIKAANSE VROU

Hierdie geillustreerde maandblad van die Departement” van
Landbou bevat artikels oor al die belange van die huisvrou —
reseppe, patrone, naaldwerk, ens.

STUUR 5/- AAN DIE STAATSDRUKKER, PRETORIA
I 4 4

eekeniaa o ,,Die Vrou en Haar Huis

It is worth the trouble !

By posting 5/- once a year, you will receive for 12 months,
every month

“The Woman and Her Home”
THE JOURNAL FOR THE SOUTH AFRICAN HOUSEWIFE

This illustrated monthly magazine, issued by the Department of
Agriculture, contains articles covering all the aspects of the house-
wife’s interests — recipes, patterns, needlework, etc.

SEND 5/- TO THE GOVERINMENT PRINTER, PRETORIA
as ear’s W\ '
= 2= “The Woman and Her Home"”

-~

B
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Ay L nion Eﬁ@an Certéﬁmms

Die Staatsdrukker, Prelona. | The Government Printer, Pretoria.




