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" The- following 'Government Notice is published for
general information:— : :

 DEPARTMENT OF LABOUR. -

% No. 965.] [6 May 1955.
~ INDUSTRIAL CONCILTATION ACT, 1937.

'MOTOR INDUSTRY.—SICK BENEFIT FUND'
PR  AGREEMENT. |

—

I, JOHANNES DE KLERK, Ministcr of Labour, do here-

the Industrial Conciliation Act, 1937, declare that
all the provisions of the Agreement which appears
in the Schedule hereto and which relates to the
Motor Industry shall be binding from the 15th day
of May, 1955, and for the period ending the 30th
~ day of November, 1955 upon the employers’
organization and the trade union which entered into -
the said Agreement and upon the employers and the
employees who are members of that organization
or that union; and : Yy, T

b) in terms of sﬂb-secﬁion (2) of section forfy-eight 6)‘.-

‘the said Act that the provisions contained in clauses |

2 to 18 (inclusive) and 20 and 21 of the said Agree-
ment shall be binding from the 15th day of May,
1955, and for the period ending on the 30th day of
November; 1955, upon the other employers and
employees engaged or employed in the said Indus-
try in the Magisterial Districts of Beliville, the
Cape, Paarl, Simonstown, Somerset” West {(exclud-
ing the area occupied by the Cape Explosives
. Works, Ltd,, Somerset West), Stellenbosch, Wel-
lington, Worcester, Wynberg, Beaufort West,
Bredasdorp, Caledon, Calvinia, Ceres, Heidelberg
{Cape), Malmesbury, Montagu, Piguetberg, Rivers-
dale, Robertson, Swellendam, Victoria West,
Carnarvon, Clanwilliam, Fraserburg, Hopefield,
Ladismith, Laingsburg, Namagqualand,
Albert, Sutherland, Tulbagh, Vanrhynsdorp and

Williston.
J. DE KLERK,
Minister of Labour.

A—125980

(@) in terms of sub-section (1) of section forty-eight of |

Prince |

Onderstaande Goewermentskennisgewing  word  vir

algemene inligling gepubliseer: —

DEPARTEMENT VAN ARBEID,

% No. 9651 | _ [6 Mei 1955.
~ NYWERHEID-VERSOENINGSWET, 1937.

| MOTORNYWERHEID. SIEKTEBYSTANDFONDS-

‘OOREENKOMS.

Ek, JOHANNES DE KLERK, Minister van Arbeid, verkléar

- hierby— - -

(@) kragtens subartikel (1) van artikel agr-en-veertig van
die Nywerheid-versoeningswet, 1937, dat al die
“bepalings van diec Qoreenkoms wat in die Bylae
hierby verskyn en op die Motornywerheid betrek-
king het, vanaf dic 15de dag van Mei 1955 en vir
‘die tydperk wat op die 30ste dag van November -

1955 “eindig, bindend is vir die werkgewersorgani-

‘sasie en die vakvereniging wat genoemde Ooreen-
koms aangegaan het en vir die werkgewers en die
werknemers wat lede van daardie organisasie of
~ daardie vereniging is; en ; o

- (b) kragtens subartikel (2) van artikel = agt-en-veertig
van genoemde Wet, dat die bepalings in klousules
2 tot en met 18 en 20 en 21 van genoemde Oooreen~
koms vervat, vanaf die 15de dag van Mei-1955 en
vir die tydperk wat op die 30ste dag van November
1955 eindig, bindend is vir die ander werkgewers
en werknemers betrokke by of in diens in genoemde
nywerheid in die Magistraatsdistrikte Bellville, die
Kaap, Paarl, Simonstad, Somerset-Wes (met uitson-
dering van die gebied in beslag geneem deur die Cape
Explosives Works, Ltd., Somerset-Wes), -Stellen-
bosch, Weilington, Worcester, Wynberg, Beaufort

' Wes, Bredasdorp, Caledon, Calvinia, Ceres, Heidel-
berg (Kaap), Malmesbury, Montagy, Piketberg,

- Riversdal, Robertson, Swellendam, Victoria-Wes,

. Carnarvon, Clanwilliam, Fraserburg, Hopefield,
Ladismith, Laingsburg, Namaqualand, Prince -
Albert, Sutherland, Tulbagh, Vanrhynsdorp en

+ Williston, :
' J. DE KLERK,"

Minister van Arbeid.

Bazette
evant

B
i
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- SCHEDULE.

IHE NATIONAL INDUSTRIAL COUNCIL FOR THE
e -MOTOR INDUSTRY :

CAPE Mo*rou INDUSTRY SICK BenemiT FunD,

"AGREEMENT

in’ aocordazlce with the provisions of the lndustrlal Conciliation:
Act, 1937, made and entered into between

The South African Motor Industry Employers Association
(hercinafter, referred to as “the employers ™ or the “employers®
organisation ™), ot the one part, and .

The Motor Industry Employees’ Union ot’ ...oulh Afnca.

(hereinafter referred to as “the employees™ or the *trade
union™), of the other part,

being -the parties to the Nationai Industrial Louncnl for the

. Moter Industry.
" 1. PERIOD OF OPERATION AND SCOPE OF . Appucanou

(1) This Agreement -shall come intc operation on the 15th -

May, 1955, or on such date as the Minister may determine and
shail remain in force until the 30th November, 1955, or for
such period as may be determined by the Minister.

(2) The terms of this Agreement shail be observed in Region
WP, as defined herein, by all employers in the Motor Industry
who. are’ members of the employers’ organisation and by all
journeymen employees in the Motor Industry who are members
of the trade union. -

2. DEFINITIONS.

© ® Act”™ means the Industrial Conciliation Act, 1937;
© * Annexure B means the form prescribed in Annexure B o
‘Govérnment Notice No. 2996 of the 24th December, 1952,

or such other form as the Regional Council ‘may prescribe |

in its stead;

:.“oontnbutlons” means the amouats payable in terms of

. clause 7;

“ Council " * means the Natlonal Industrial Council for the
‘Motor Industry registered in terms of section 19 of the

. Act;

% de ndant" rneans, subject to thelr reglstrauon with the
fund in terms of clause 5—. .

* (a) a member’s wife; : ; ;
T a meinber’s children  (including legally  adopted

children) and/or step-children, who are under the age |
of 18 years, and who are wholly dependent on the -

©member;

“ (c) any other person who, in the opinion of the Manage-
ment Board is- whci]y dependent on a member;
provided that such dependant—

{iy normaily’ resides -with the member concerned;
(ii) satisfies the Management Board in regard to the
state of his health;
“ Journeyman ¥ means an employee who—

{a) has served .an apprenticeship to, a designated trade
.in ~.accordance . with the requitements of the
~ Apprenticeship Act or in accordance with -a wntlen
contract approved by the Regional Council;

(b) is. in possession of a Grade A membersh:p card
issued by the Moter Industry Employees’ Union of
South Africa; or

(c) has proved to the satisfaction of the Regional Councul
his competence at any recognised trade and who holds
a written certificate to that effect; _

* Management Board™ or “Board™ means the committee
appointed as such to administer the fund in terms of clause
3

. L] &
“medical officer” means a registered gencral practltlonel who
renders medlcal and/or surgical services to members;
“member ” means every journeyman registered as such with
the fund established in terms of Government Notice No.
1031 of the 27th April, 1951, and/or who has registersd
in accordance with clause 4 (2) hereof, who is contributing
to the fund and to whom a memhers‘mp card has been
issued;
v *Motor Industry™ means the Motor Industry as deﬁned in
_clause 3 of Government Notice No. 2996 of the 24th
.- December, 1952, and any expressions used in that definition
. ‘which are defined in- the said Government Notice shall
‘have the same meaning for purposes of this Agreement;
“Region WP” means the Magisterial Districts of Bellville,
the Cape, Paarl, Simonstown, Somerset West (excluding the
area occupied by the Cape Explosives Works Ltd., Somerset
-West), Stellenbosch, Wellington, = Worcester, Wynberg,
Beaufort West, Bredasdorp, Caledon, - Calvinia, Ceres,
Heidelberg (Cape}, Malmesbury, Montagu, Piketberg,
Riversdale, Robertson, Swellendam, Victoria = Woest,
) Camarvon, Clanwilliam, Fraserburg, Hopeﬁe!d Ladismith,
Laingsburg, Namaqualand Prince  Albert,
.__Tulbagh, Vanrhynsdorp and Williston; |
. "“Regional Council” means the ‘Western Province Regional
Council of the National Industrial Council for the Motor
gdustry a committee established as such by the Council
terms of its Constitution and whose ‘address for the t:me
being is P.0. Box 1946, Cape Towi; -

2.

(hieronder ,,die werkgewers”
genoem), aan die een kant, en die

s bydraes

5 afhanklike ”

Sutherland,

BYLAE

~DIE NASIONALE NYW’ERHEIDSRAAD VIR DIE MOTOR-'

NYWERHEID:

- Kaarpse SIEKTEBYSTANDFONDS VIR DIE MOTORNYWERHEID.

QOOREENKOMS

ingevolge diz bepalings van die Nywerheid-versoeningswet; 1937,
gesluit en aangegaan tussen die

South African Motor Industry Employers Association
of die ,, werkgewersorgamsas:e

Motor Industry Employees’ Union of South Africa

(hieronder ,, die werknemers " of die ,, vakvereniging " genoem),
aan die ander kant,

wat die partye is by die Nasionale Nm'erhmdsraad vir die Motor-
nywerhetd,

1. GBLDIGHEIDSDUUR EN BESTEK VAN TOEPASSING.

{1) Hierdie Ooreenkoms tree in werking op 15 Mei 1955 of op
sodanige datum as wat die Minister kan vasstel en bly van krag
tot 30 November 1955 of vir sodanige tydperk as wat deur hom
bepaal kan werd.

(2) Die bepalings van hierdie Qoreenkoms moet in die slreek

WP, soos hierin omskryf, nagekom word deur alle werkgewers in
die motornyw\,rhetd wat lede van die werkgewersorganisasie is
en deur alle vakmanwerknemers in die motornywerheid wat lede
van die vakvercmgmg is. :

2. WOORDOMSKRYWINGS.

» Wet ™ beteken die Nywerheid-versoeningwet, 1937;

. Aanhangse] B " beteken .die vorm voorgeskryf in Aanhaugsel
B by Goewermcntskenmsgewmg No. 2996 van 24 Desember
1952 of sodanige ander vorm as wat die Streeksraad in piaas
daarvan kan voorskryf;

beteken die bedrae kragtens klousule 7 betaalbaar;

,» Raad ™ beteken die Nasionale Nywerheidsraad vir die Motor-
l‘;ﬂ}!werheld geregistreer mgevoige artikel negentien van die

et;

beteken, onderworpe aan hul regmtrasw by che

fonds kragtens klousule 5—

{a) 'n lid se vrou; _ :
(b) 'n lid se kinders {met inbegrip van wettig aangenome
kinders) en/of stiefkinders, wat onder die ouderdom

van 18 jaar is, en wat geheel en al van dlc lid afhankhk
18]

{¢) enige ander pcrsoon wat, na die mening van die Raad
geheel en al van 'n lid afhanklik - is; met dien ver-
stande dat sodanige afhanklike—

(i) gewoonlik by die betrokke lid inwoon; - i
(ii) die Beheerraad tevrede stel met betrekkmg tot sy
‘gesondheidstoestand;

,, vakman * befeken 'n werknemer wit—

(@) 'n leertyd in 'h aangewese ambag voltooi het ooraen-
komstig die bepalmgs van die Wet op Vakleerlinge of
ooreenkomstig 'n skrrﬂehke kontrak deur dle Stleeks-
raad goedgekeur; o

(b} 'n graad A-lidmaatskapskaart, u1igerelk deur die Motor
Indusiry Employees’ Union of South Africa, besit; of

(c). tot bevrediging van die Streeksraad sy bevoegdhe:d in
'n ¢rkende ambag bewys het en oor 'n skriftelike serti-
fikaat te dien efiekte beskik;

Bchecrraad ” of ,,Raad” befeken die komltee ‘wat as sulks _
aangestel is om-die fonds kragtens klousule 13 ie admlm-
strcer =

" geneeskundlge beampte ¥ beteken 'n gereglstreerde algemenc
pra;cusyn wat geneeskundage of beelkundige dlenste aan iede ’
verieen;

5 1id ™ beteken elke vakman as sodanig geregistreer by die fonds
wat kragtens Gocwermentskenmsgewmg No. 1031 van 27
April 1651 -gestig is en/of wat ooresnkomstig klousule 4 (2)
hiervan geregistreer is en tot -die fonds bydra, en aan wie 'n
lidmaatskapkaart uiigereik is;

» Motornywerheid ” beteken die motornywerheid svoos omskryf
in klousule 3 van Goewermentskennisgewing No. 2996 van
24 Desember 1952, en enige uitdrukkings gebesig in daardie
woordomskrywing wat in genocemde Goewermentskennis-
gewing omskryf is, het dieselfde betekems vir die toepassing
. van hierdie Ooreen.koms.

- Streck WP beteken die maglsiraatsdistnkte Bellwile die
Kaap, Paarl, Simonstad, Somerset-Wes (mtgesonderd die
gebied in beslag geneem -deur die Cape Explosives Works,
Ltd., Somerset-Wes), Stellenbosch, Wellington, Worcester,
Wynberg, Beaufort-Wes, Bredasdorp, Caledon, Calvinia,

-+ Ceres, Heidelberg (Kaap), Malmesbury, Montagn, kaetbe.g,
Rwersdal Robertson, Swellendam, Victoria-Wes, Carnarvon,
Clanwilliam, Fraserburg, field, Ladismith, Laingsburg,
Namakwaland Prins A bert theriand Tulbag‘] Vanrh}ns-
dorp en Williston; :

. Streeksraad ”  beteken die Stmeksraad van die Nasmnale
Nywerheidsraad vir die Motornywerheid *(Westelike Provin-
sie}, 'n komitee wat as sodanig deur die Raad kragtens sy
konstifusie pestig is en waarvan die tydehke adr&e Posbus
1946, Kaapstad, is;
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“Regional Secretary” means the Secretary of the Western
Province Regional Council;
-*8ecretary” means  the person appointed by the Regional
: Council or Management Board io keep such books as may
be required for the proper functioning of the fund, to
summon- and convene meetings, record .minutes, receive
cheques and moneys paid inte the fund, to pay claims and
to perform such further duties as th¢ Board may from time
to time determine, and includes any official appointed to
assist the Secretary. i .

-3, ESTABLISHMENT AND QBIECTS.OF FUND,

(1) There is hereby  established a fund to be known as the
“Cape Motor Industry Sick Benefit Fund” (hereinafter referred
to as “the fund”). .

(2) The fund shall consist of moneys accruing from contri-
butions and interest on investments and ‘shall incorporate . the
assets and liabilities of the Cape Motor Industry Sick Benefit
Fund. established in terms of Government Notice No. 1031 of

" the 27th April, 1951.

(3) The object .of the fund shall be to provide members and

their dependants with -benefits as prescribed herein:

BT 4. MeMBERSHIP,

.{1) Subject to the provisions of clause 1 (2}, membership of
the fund shall be compulsory for all journeymen employed in
the Motor Industry in the Region defined herein. ;

(2) In order to be eligible for benefits, every journeyman not
registered as a member of the fund established in terms of
Governmeni - Notice No. 1031 of the 27th April, 1951, at the
date this Agreement comes imto operation, shall within one
month of such date or of his entry inte the Motor Industry,
whichever is the later, and every such journeyman whether so
registered or otherwise, shall within one month of his re-entry
into the Motor Industry, complete and lodge the form prescribed
in Annexure A (D) fo this Agreement with the Secretary and
furnish such information and documentary evidence as the
Management Board may require, _ .

(3) Any. member who. Jeaves the Motor Industry with. the
intention - of severing his connection with the Industry (the
decision of the Management Board in.this regard being “final
provided it shall have granted the member a hearing) shall
forfeit all claims to the fund and. if he re-enters the Motor
Industry, must again qualify for benefits by contributing to the
fund for 12 successive weeks; provided that a member who
becomes unemployed shall be entitled to the benefits prescribed
in clause 8 (a) and {(b) for two weeks in respect of each 52
contributions paid by him to the fund or until such time as he
obtains employment in' the Motor Industry, whichever is the
shorter period. : .

If a member has not obtained employment in the Motor
Industry by the time he has eshausted the benefits due to him,
his membership shall automaticaily be ferminated. _

(4) A member who is precluded by any cause whatsoever
from returning to his normal work after having received benefits
over a consecutive period of 26 weeks shall cease to be entitled
to benefits.

5. REGISTRATION OF . [DEPENDANTS.

_(1.). In .order..to be. eligible for benefits in respect of their

dependants, members shall make application for the registration
of such dependants on the form prescribed in Annexure A (D)
and furnish such documentary evidence as the Management
Board may require. The name of a dependant when entered
on a membership card by -the Secretary shall be evidence of
his registration as a dependant. )

(2) Members shall, within 30 days thereof, advise the Secretary
in ‘writing of— . ) ;

(a) their marriage; o .

(b) t:‘,-'ﬁ‘ birth of a child to them or their legal adoption of a

(¢) the attainment of 18 years of age, the marriage or the

: death of a dependant; .

(d) a change in their business and/or residential address;
and shall, at the same time, in the case of (a) and/or (b}, furnish
the relevant certificate or documents.

; 6. MeMBERSHIP CARDS. )

(1) A miembership card shall be issued by the Secretary to each
member as evidence of his registration as a member and such
card shall not be transferable,

(2) Membership cards shall remain the property of the fund
at all times and shall be surrendered to the Secretary on termi-
nation of membership. : . T ;

7. CONTRIBUTIONS.

(1) On the first Friday after this Agreement comes into opera-

tion and on each Friday thereafter, each journeyman shall

. contribute 3s. and each employer in respect of each of his

journeymen shall contribute 1s. to the fund. _

(2) The employer shall deduct the journeymen’s contributions
from their wages and shall, within ten days of the end of each
month, forward the total amount so deducted during the month
_ together with his own contributions to the Regional Secretary,
P.O. Box 1946, Cape Town, under cover of and together with
particulars in the form of Annexure B.

(3) The contributions received by the Regional Secretary in
terms of this clause shali be paid to the Management Board.

kennis stel van—

» Streeksekretaris ” beteken die Sekretaris van die Westelike
Provinsie se Streeksraad; .

., sekretaris 7 beteken die persoon deur die Streeks- of Beheer-
raad aangestel om sodanige -boeke by te hou as wat vir die
behoorlike werking van die fonds vereis word, om vergade-
rings byeen te roep-¢en te belé, ‘en notule op te stel, tieks en
geld te omtvang wat in die fonds inbetaal word, eise uit te
betaal en sodanige bykomende pligte na te kom as wat die
Raad van tyd tot tyd kan bepaal, en omvat enige beampte
wat aangestel word om die sekretdris te help., . B

‘3. SFIGTING EN DOELWIT VAN FONDS. ;

(1) Hierby word 'n fonds gestig bekend as die ,, Siektebystand-
fonds vir die Kaapse Motornywerheid ” (hieronder ,,-die fonds”
genoem), > 2y PO I

(2) Die fonds bestaan uit geld wat oploop uit bydraes en: rente
op beleggings en inkorporeer die bates en laste van die Siekteby-
standfonds vir- die Kaapse Motornywerheid gestig ingevolge

Goewermeniskennisgewing No. 1031 van 27 April 1951.

(3) Die doel .van die fonds is om lede en hul afhanklikes te
voorsien van bystand soos hierin voorgeskryf.

(1) Behoudens die Bepali‘ngs_ van klousule 1 (2), is lidmaatskap
van die fonds verpligtend vir alle vakmanpe in diens in die Moior-
nywerheid in die streek wat hierin omskryf is.

- {2) Ten einde op bystand geregtig te wees, moet elke vakman
wat nie as lid van die fonds, géstig ingevolge Goewermentskennis-
gewing Ne. 1031 van 27 April 1951, geregistreer is op die datum

-waarop hierdie Qoreenkoms in werking tree nie, binne een maand

van sodanige datum af, of van sy indienstreding by die motor-

nywerheid, na gelang van die jongste datum, en elke sodanige

vakman, hetsy as sodanig geregistreer of andersins, moet binne

een maand na sy herindienstreding by die Motornywerheid; die
vorm veorgeskryf in Aanhangsel' A (D) van hierdie Qoreenkoms

invul en by die- sekretaris indien en sodanige inligting en bewys-
stukke verstrek as wat die Beheerraad kan vereis. .

(3) Enige lid wat die motornywerheid verlaat met die doel om
sy verband met die nywerheid te verbreek (die beslissing van die
Beheerraad op hierdie punt is beslissend; met dien verstande dat
hy die lid moet hoor), verbeur alle eise op dic fonds en, as hy
weer tot die nywerheid toetree, moet hy weer vir bystand kwalifi-
seer deur twaalf (12) agtereenvolgende weke tot die fonds by te
dra; met dien verstande dat 'n lid wat werkloos word, geregtig
is_op die voordele wat by klousuic 8 {a) en (b) voorgeskryf word,
vir twee weke ten opsigte van elke 52 bydraes wat deur hom aan
die fonds betaal word, of tot tyd en wyl hy werk in.die nywer-
heid kry, watter tydperk ook al die kortste is. =

As ’n lid nie werk in die nywerheid gekry. het teen die tyd
dat hy.die bystand nitgeput het wat aan hom verskuldig is nie,
word sy lidmaatskap outomaties begindig. : -

(4) 'n Lid wat om watter rede ook al .verhinder word om sy
gewone werk te hervat nadat hy bystand oor 'n tydperk van 26
agtereenvolgende weke ontvang het, is nie langer op bystand gereg-
tig nie. "

_ 5. REGISTRASIE VAN AFHANKLIKES. :

(1) Ten einde geregtig te wees op bystand ten opsigte van hul

afhanklikes, moet lede -aansoek doen om registrasie van sodanige

‘afhanklikes op 'n vorm voorgeskryf in Aanhangsel A (D) en soda-

nige bewysstukke verstrek as wat die Beheerraad vereis. Die

naam van 'n afhanklike, wanneer dit op 'n lidmaatskapkaart deur

die sekretaris ingevul word, is *n bewys van sy registrasie as 'n’

afhanklike. ) ; : '

(2) Binne 30 dae daarna moet lede die sekretaris skriftelik in

(@) hul huwelik; '

(b) die geboorte van ’'n kind uit hul huwelik of die wetlf;e
aanneming deur hulle van 'n kind; _

(c) die bereiking van die ouderdom van 18 jaar, die huwelik of
die.dood van ’n afthanklike; - ’ o

(d) °n verandering in hul besigheids- en/of woonadres; en moet
tegelykertyd, in die geval van (@) en/of (b), die betrokke
sertifikaat of dokumente verstrek. :

6. LIDMAATSKAFPKAARTE.

(1) 'n Lidmaatskapkaart moet deur'die sekretaris aan elke lid
nitgereik word as bewys van sy registrasie as lid en sodanige

| kaart is nie oordraagbaar nie.

(2) Lidmaatskapkaarte bly te alle tye die eiendom van die fonds
en moet by begindiging van lidmaatskap aan die sekretaris terug-
besorg word. % :

7. BYDRAES.

(1) Op die eerste Vrydag nadat hierdie Ooreenkoms van krag
word en op elke Vrydag daarna, moet elke vakman 3s. en elke
werkgewer ten opsigte van elkeen van sy vakmanne ls, tot die
fonds bydra, _

(2) Die werkgewer moet die vakmanne se bydraes van hul lone
aftrek en moet die totale bedrag wat aldus gedurende die maand
afgetrek is, tesame met sy eie bydraes, binne tien dae na die einde
van elke maand onder dekking van en tesime met besonderhede
in die vorm van Aanhangsel B, aan die Strecksekretaris, Posbus
1946, Kaapstad, stuor. _ ] )

(3) Die bydraes wat deur die Streeksekretaris kragtens hierdie -

klousule ontvang is, moet aan die Beheerraad betaal word..
' 3
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8. BENEFITS.

Sub]ect to the provisions of clauses 4, 5, 10, 11 and 12, every
member who has - made contributions to the fund for not less
than 12 successive weeks shall be entitled from the fund t6—

- (@) Medical Benefits—The payment of expenses, not exceeding
an amount of £20 in any one year's cycle, incurred in'
respect of medical attention (including - anaesthetlsts fees

é) certain .surgical treatment approved by the Manage-

ment Board) for himself and his dn:pen ants; provided

that—.

(i) except in the case of an emergcncy or where unable
to move without risk of aggravaiing their sickness
or‘incapacity, the member and/or his dependants
shall, in respect of such medical attention, consult
" the medical officer at his consalimg rooms during
his -normal consulting hours;

(11) any additional fee arising out of the member and/or
his' dependants® failure to observe the conditions of
paragraph (i) preceding, shall be borne by the
member.

{b} Pharmaceutical Benefits —The payment of the cost, not

exceeding an amount of £10.in any one year’s eycle of

medicines;, drugs, ointments and lotions supplied for
. himself _and his depandants on the authority of a prescrip-
~ tion signed by a medical officer.

(c) Hospua! Benefits —The payment of his hospital or nursing
‘home expenses not exoecdmg an amount -of £10 in any
one ‘year's cycle.

) Maternity Benefits—A maternity grant of £5. 5s. in respect
.of his wife’s confinement, upon production of a receipted
account from the medical officer or quahﬁed midwife

.., -who attended the case.

(e) Sick Pa dv Benefits.~—Sick or accident pay, at the rate of

Camp o 12820 6

- 9s. 7d. per working day if employed in any other Area,

- in respect of any period or periods during which lhe is

- precluded by sickness or accident from earning his
_ ordinary wages, but not exceeding a total period of 26
weeks for any one sickness or accident within -any
continuous period of 12 months calculated from the date
on which he first became ill or met with the accident;
provided. that sick or accident pay
_payable— B
() in respect of the first three days of the member’s
incapacitation through sickness or acc;dent
(n) unless a. claim on the form prescribed’ in Annexure
.C (E) 1s submitted to' the Secretary in writing so as
. 'to reach him - within thirty days of - the commence-
~ment of the sickness .or the occurrence . of the

.- - accident, and this claim is supported by -a certlﬁcate_"

signed. by a medical officer stating the name of th

 patient, ‘the date of examination, the date of sagnmg"

‘‘and. the cause of the incapacity;,

‘ homes:-between ‘the hours of 6. p.m. and 8-a.m. and/or
. who. refuse: to-obey. the -instructions of the medical
... officer- whilst .sick, and/or  who -are found under the

“influence of hquor durmg the period for whlch beneﬁt Gy

s, cla!mer.!

9, ADDL'HOML BENEFITS

. ""_‘,"Notwuhstandmg anythmg to_ the contrary.in’ th:s Agreement
.. the Management Board shall have discretionary powers. to grant
- ,fuch additional benefits or assistance to members and their

dependants as it may deem warranted by the clrcumstanoes of

he case
1{} EXCLUDED BENEFITS

: '[‘he fund shall incur no hablllty to memBers or dependants i

. for services or. benefits in connection with— -
(@) the treatment of venereal diseases; e
(b) lhreatened abortion, “abortion,  or mmcarriagc and in all

“cases of ‘pregnancy, from three months prior to conﬁnel- {

0 - ment - untli six weeks: after- conﬁnement

“(¢) sickness or other incapacity which in the opinion of the
.Management Board has been caused by immorality, mis-
~conduct, excessive indulgence in intoxicating 11qu01 or

; selﬁnduced diseases or physical accidents;

: :(d) any deformity, infirmity, chronic disease or other ailment
from which a member or dependant was suffermg when he

' became a member of the fund, ~or any 1ﬂness directly
" attributable to such ailment;

() any accidental or wilful m;ury for whlch a third party
is liable to pay compensation, or which is covered by
-Workmen's Compensation insurance, fo the extent of

: such _compensation or insurance, s the case may be;

. {f) operations;

{g) tlgedsupply of amﬁcml teeth limbs or other parts of the
ody;

(7)) preventative injections; ' o

(ff) s1ckness or accidents ansmg out of - the paruc:lpauon n
© “any form of sport, in ‘motor. car or cycle racing, or

: avlauon except as a paying pas&cnger ; :

(j) any ‘eontinuation. of sickness where a member or depcn-
- dant. refuses or neglects to observe. any reasonable instruc-
tlon or recommendatlon of his medical attendant, -

per-working day if - employed - in Area A or’

shall not be'

i) to members ‘who are not cofined to- hospltal or. their | -

8. BYSTWD

Behoudens dle bepalings van klousules 4, 5 10, 11 en 12, is
elke. lid- van minstens 12 agtercenvolgende weke tot die fonds
bygedra het, op diz volgende uit die fonds geregtig: — :

(a) Mediese bystand —Die betaling van koste van hoogstens £20
in enige kringloop van een jaar, aangegaan te opsigte van
mediese behandeling (met inbegrip van narkosegelde en .
selcere chirurgiese behandeling goedgekeur deur die Raad)

* vir homself en sy afhanklikes; met dien erstande dat—

(i) uitgesonderd in ’n noodgeval of indien nie in staat
om te bewseg sonder gevaar om hul siekfe of onge-
skiktheid te vererger nie, die lid en/of sy afhanklikes
ten opsigte van sodanige medicse behandeling die
geneeskundige beampte by sy spreekkama‘s gedurende
sy normale spreekure moet raadpleeg;

(ii) enige bykomende gelde wat voortspruit uit 'n lid en/ of
sy afhanklike se versuim om die voorwaardes van die
voorafgaande paragraaf (1} na te kom, deur die lid.
gedra moet word.

(b) Artsenykundige bystand.
" hoogsténs £10 in enige Lnng 0Op van cen jaar, van medi-
syne, verdowingsmiddels, salwe en wasmlddels aan hom-
self en sy afhanklikes gelewer kragtens 'n preskrlpsw wat
deur 'n geneeskundige beampte onderteken is.

(¢) Hospitaalbystand —Die. betaling van hospitaal- of verpleeg-

" inrigtingkoste van hoogstens £10 in enige kringloop van een
jaar.

A{d) Rmambysrand—n Kraamtoelae van £3, 5s. ten OPSIgtc van
sy vrou se bevalling, by voorlegging van 'n gekwitcerde
rekening van die geneeskundige bzampte of gekwahﬁsee: de
vroedvrou. wat die geval behandel het,

(e} Siektebesoldigingsbystand.—Siekte- of ongevalbesoldiging,

' teen 12s. per’ werkdag indien werksaam in Gebied A
of 9s, 7d. per werkdag indien werksaam in enige ander
gebied, ten opsigte van enige tydperk of tydperke waarin
hy deur siekte of ongeluk verhmder word om sy gewone
lone te verdien, maar hoogstens ’n totale tydperk van 26

- weke vir enige ‘enkele siekie of ongeluk binne enige onaf-
gebroke tydperk van 12 maande gereken van die datum
af waarop hy eerste siek geword of ‘die ongeluk gehad het;
met dien verstande dat swkte- of ongevaibesoldmmo nie
betaalbazr is nie—

(i) ten 0psngte van die cerste drie dae van 'n lld se onge-
skiktheid vanwe sickte of ongeluk; =

(i) tensy ’n els skriftelik op -die vorm ‘voorgeskryf. in
Aanhangsel . 'C {E) aan_die sckretaris voorgelé is,
betyds genoeg om hom binné. 30 dae te béreik - nadat
die siekte begin of die ongeluk plaasgevind het, en dié
-eis gesteun word deur ’'n serfifikaat wat deur ’n genees-
kundige beampte onderteken is en die naam van die
pasiént aangee, die datum van ondersock, die datum
Ivla.nd ondertekemng eri die oorsaak van dle ongeskikt-

ei

~, (i) aan lede wat nie tussen die ure. 6 nm. cn 8 vm in die
& "hospitaal of . fuis moet " bly" nie ‘en/of 'weier om’ die

voorskrifte van die. geneeskundige beampte tydens hul - .

“siekte:te gehoorsaam™en/of wat gedurende-die tyd
waarvoor “die bystand geéis word' -onder "die mv ed
van drank gevmd word. - :

9. BYKOMENDE B‘(SI‘AND ;
Ondanks anderslmdende bcpallngs in .- hierdie Ooreenkem&

'besklk ‘die. Beheerraad oor. die bevoegdheid om - na goeddunke | .
sodanige bykomende bystand of hulp aan lede en hul afhank-
likes te verleen as wat. hy onder omstandlghede as geoc;loof

bcskou

y 10 UrIGESLurm BYSTAND: : 1 !
DIB fonds aanvaar geen aanspreeklikheid tcenoor ede: of hul

‘afhanklikes vir dienste in verband met die vo!gende me -

(4) die behandeling van geslagsmktes,

(b). gedreigde vrugafdrywing, vmgafdrymng, of mlskraam en
in alle gevalle van swangerskap, van drie maande voor
bevalling af tot ses ' weke na beva lmg, o i 3

(¢) siekte of ander ongesklktheld ‘wat, na die mcnmg van dle
Beheerraad, veroorsaak is deur onsedelikheid, wangedrag,
oormatige gebrulk van bedwelmde drank, of sicktes of
liggaamlike ongelukke deur lede self veroorsaak,

(d) enige gebreklzkheld, swakheid, chroniese siekte of ander
kwaal waaraan 'n lid of afhanklike gely het op die .datum
_van aanvang van lidmaatskap, of enige stekte of ongeluk
‘wat aan dié kwaal te wyte is; -

(e} enige toevallige of moedswillige besering waarvoor 'n derde
party vir betaling aanspreeklik is, of wat gedek word deur
ongevalleversekering, na gelang van die geval, in dle mate
van dié skadevergozding of dekkmg, :

(f} operasies;

{g) die verskaffing van kunstande kunsledemate of ander kum‘r
liggaamsdele;

(h) voorkomende inspuitings; i

(/) siekte of ongelukke wat voortspruit uit enige vorm van sport »
uit motor- of fietswedrenne, of die lugvaart, mtgesonderd

. as’n betalende passasier;

(i) enige voortdunng van su:kte mgeval n ld of afhankllke
weier of versuim om enige redelike instruksies of aan-.
~ beveling van sy mediese beampte na te kom. ...
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11. BENEFITS NOT ALIENABLE OR EXECUTABLE.

The benefits provided by the fund are not transferable and
any member who attempts to assign, transfer, cede, pledge or
hypothecate his rights shall cease to be entitled to benefits for
-such, period as the Management Board may determine,

12, CrLamMs.
. Claims in respect of benefits, other than sick or accident
pay, shall- not be payable unless lodged with the Secretary
within 60 days of the date on whlch the expense concerned
‘was incurred;
13. CONTROL or Funp.

The fund shall be under the control of a Management Board

consisting of an equal number of representatives of the employers
and employees appointed by the Council on the recom-
mendation of the Regional Council, and shall be administered

in accordance with a constitution prepared by the Management.

‘Board and approved of by the Council.. Such constitution may
be amended by the Management Board with the approval of
the Council and a copy of the constitution and any amendments

thereto shall be lodged by the Secrctary with the Secretary for-

Labour,
14, ODMPLAINTS AND DISPUTES

(1) Any member of the fund who- is dissatisfied with any
decision of the Management Board may appeal to the Regional
.Council against that decision and the Regional Council may,
after considering any reasons. which may be submitted by the
Management Board for its decision, confirm that decision or
give such other decision as in its. opinion the Management
Board ought to have given.

(2) Any member who wishes to complain about any matters

relating to the fund, must submit his complaint in writing to
the Secretary and the Secretary shall submit such complaint to
;the Management Board within 30 days of its receipt.

. (3) Aoy _disputes concerning the interpretation, meaning or
intention of any provisions of -this Agreement, or concerning
the administration of funds which the Management Board is
unable to settle, shall be dealt with by the Regional Council
mutatis murandw in accordance with the procedure laid down
in clause 10 of the Council’s Constitution.

15. FINANCI:

(1) All moneys reczived by the Management Board in respect
of 'the fund shall be deposnted in an account/s in the name of
the fund at a bank or building society within three days of

" receipt and all- disbursements from such account/s—
(a) 'shall require ‘the sanction of the Maﬂagement Board;
"(b) shall be effected by cheque or other written instrument
signed by two persons duly authorised thereto- by the
Management Board;

(c) in respect of beneﬁts shall be suspended whenever - the =
total amount therein to the credit of -the fund falls below | .-

£100 and ‘until such time as it rises above £200.

(2) Any.mongys regarded by the Management Board as, bemg_’
-on. deposit with. a '
.bank or building. society; pmwcled that sufficient-money ‘is kept
in such lquid. form as. will enable the Management Board to -
Ineet.. any claims -on the fund 1mmedia£ely it is called upon to

"smplus to its requirements may .be placed

do so.

(3) All expenses mcurred in connectlon w1th the adm:mstrat.on :
- of .the fund shall form-a charge upon ‘the fund. : 4o
.. :(4y-An . auditor ‘or auditors shall be appointéd to the fund by -

-the ‘Management Board sub]ect to: lhe approual of the Reglonal -

Council.

“(5) The Managcment Board ‘shall furnish the Regmnal Council
and .the  Council with monthly reports containing inter alia.
particulars of the benefits and assistance. provided by the fund -
and moneys recelved and dlsbursed for the period to wh:ch the

report relates. -

(6) The Manaéément Board. sha,ll not later, than ‘the. 30111 !

September in each year submit to the Regional Council and to
the Council, statements audited by the auditor/s appointed in
terms of sub- clause (4) hercof and ‘countersigned by its chairman,
showing, the
preceding ‘twelve months ended 30th June and its assets and
liabilities as at that date,

" These statements and the auditor’s report thereon shall be

avaﬂable at the offices of the Regional Council for inspection
by contributors to the fund who shall be entitled to make
copies thereof or to take-extracts thérefrom. Two certified

' copies of these statements and the auditor’s report thereon shall '

be lodged thh the Secretary for Labour by the Secref.ary

16. INDEMN!TY

~ The members of the Board and the officers and employe&e
of the fund shall not be liable for the debts and liabilities of
the fund and shall be, and they are hereby indemnified by the
fund against all losses and expensss incurred by them in or
about the bona fide discharge of their duties.

17. EXPIRY OF AGREEMENT AND IMNSSOLUTION OF CdUN(:iL.

() In the event of the expiry of this Agreement by effluxion
of time or cessation for any other cause the fund shall continue
lp be administered by the Management Board until it be either

quidated or, transferred by the Council to any ‘other fund
coristituted for a similar purpose to that for which the: original
fund . was established. - ;

‘sitter, aan die Streeksraad en aan die Raad voorlé. .

income and expenditure of the fund for the

11. BYSTAND KAN NIE VERVREEM OF IN BESLAG GENEEM WORD NIE: -

- Die bystand wat deur die fonds verskaf word is nie oordraag-
baar nie, en enige 1lid wat probeer om sy regte cor te maak, cor
te dra, te sedeer, te verpand of te verbind, hou op om gcregtlg te
wees 0p bystand vir sodanige tydperk as wat die Beheerraad mag
bepaal,

12. EISF

Eise ten opsigte van bystand, uitgesonderd siekte- -af ongeval-
besoldiging, -is nie betaalbaar nie, tensy die eise by die sekretaris

binne 60 dae van die datum waarop die betrokke uitgawe aange- -

gdan is, ingedien -word.

13. BEHEER VAN FONDS.

Die fonds word beheer deur ’n Beheerraad, bestaande uit 'n
gelyke getal verteenwoordigers van die werkgewers en werknemers

~wat op aanbeveling van die Streeksraad deur die Raad aangestel

word, en dit word beheer ooreenkomstig 'n konstitusie deur die
Beheerraad opgestel en deur die Raad goedgekeur. Sodanige
konstitusie kan deur die Beheerraad met goedkeuring van die Raad
gewysig word en ’'n eksemplaar van die konstitusie en alle wysi-

gings daarvan moet by die Sekretaris van Arbeid 1nged1en word.

14. KLAGTES EN GESKILLE.

(1) E.mge lid. van die fonds wat ontevrede is met 'n beshssmg
van die Beheerraad, kan hom teen daardie beslissing op die
Streeksraad beroep, en die Streeksraad kan, na oorweging van
enige redes wat deur die Beheerraad ter stawmg van sy beslissmg'
aangevoer mag word, daardie beslissing bekraﬂng of n ander
Ecshssmg gee wat die Beheerraad na sy mening behoort te gegee
et

(2) Enieg lid wat wil kla oor enige sake betreffende die fonds
moet sy klagte skriftelik aan die sekretaris stuur en die sekretaris
moet die klagte binne 30 dae na ontvangs daarvan aan die.

_Beheerraad wvoorld,

(3) Enige geskille betreffende  die vertolkmg, betekenis af doﬂl
van enigeen van die bepalings van hierdie Qoreenkoms, of betref-
fende die administrasie van die fonds, wat die Beheerraad nie ‘in
staat is om te besleg nie, moet deur die .Streeksraad mutatis
mutandis volgens die prosedure in. artikel l(} van die Konstitusie

-van die Raad vasgestel, behandel*word.

15. FINANS!ES

(1) Alle gelde deur die Beheerraad ten ops1g1e van- die fonds
ontvang, moet binne drie- dae na- ontvangs op 'n rekening onder
naam van die fonds by 'n bank of 'n- bouwenootskap mbetaal
word, en alle uitbetalings uit sodanige rekenings— i

(a) vereis die goedkeuring van dié Beheerraad; - .
- (by moet per tick of ander geskrewe dokumcnt geskled wat
deur twee persone; daartoe behoorllk deur 'die Beheerraad
; gemagtig, onderteken is; :
{c) moet. ten opsigte van bystand gestaak -word indien die totale
: batige saldo van: die fonds onder £100 daal en totdat dn‘. ;
-weer tot oor £200 styg. . . )

’(2) Enige gelde wat deur die Beheerra,ad as meer as onmlddelhk :
modig beskou: word, kan:op deposito by ’n bank. of 'n bougenoot-
skap geplaas’ word ‘met  dien :verstande. egter dat voldoende -

.kontant besklkbaar gelwu moet word om “die Beheerraad .in staat -~
: iea str.all_:l oml enige: e!se teen chc foncls onmlddellk op aanvraag te .
kan- betaa

3 Alle uitgawes: in verband met: dle adm]nlstrasxc van - d]e

fonds is-'n las teen die fonds.

(4) Onderworpe aan die: goedl{eurmg van die Strecksraad moet
n- ouditeur of oud1teurs deur d1e Beheerraad vir -
aangestel. word. :

(5) Die Beheerraad moet maandverslae aan dic Streeksraad en"'

‘die Raad voorld, wat ondér andere besonderhede moet bevat van

die bystand en hu]p wat deur die fonds verleen is, en van gelde
];veat vir- die- tydperk wa.arop dle verslag betrekkmg het ontvang en-
stee " is.

6. Op ‘of voor 30 September van elke" ]aar ‘moet . dne Beheer- .
raad 'n finansiéle staat, opgestel deur die-ouditeur{s: kragtens sub- |
artikel (4) hiervan . aangestel, en mede-onderteken .deur sy voor-
Daarin moet
die "inkomste en uitgawes van die voorafgaande twaalf maande,
emdlgeﬂde op 30 Junie, en ook die bates en las(e op daardie
datum -aangetoon word. ’
 Hierdie state en die oudlteursvsrslag daamor moet op “die
kantoor van die Streeksraad beskikbaar gestel word vir insae deur
die bydraers tot die fonds wat ook toegelaat moet word om
afskrifte daarvan of uittreksels: daa.rmt te maak. Twee gewaar-
merkte afskrifte van hierdie state, en die oudneursverslag daar-
oor, moet deur die sekretaris by die Sekretarls van die Deparle-
ment van Arbe1d mgedlen word :

16 VRYWAR]NG

' Die lede van die Raad en die beamptes en werkneiners van
die fonds word ni¢ vir die skulde en laste van die fonds aan-
spreeklik gehou nie; en hulle word hierby . deur die fonds
gevrywaar . teen alle verllese en onkoste in of in verband met
die bona fide uitvoering van hul pligte.

17. VERVAL VAN COREENKOMS EN ONTBINDING VAN Rasp.

(n [ngeval hierdie Qoreenkoms deur vcrloop van tyd verval -
of om enige ander rede begindig word, moét die fonds verder
deur die Beheerraad bestuur word totdat dit of gehkmdeer is of

. deur’ die Raad ‘ma ’n ander fonds oorgedra is wat vir. ’n’ doel -
| ingestel is soortgelyk aanz dlé waarvoor cl1e oompronkhke fonds -

ingestel, is. )
L

hnerdle fom‘ls
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'. (2) In the event of the dissolution of the Council or in the |
event of it ceasing to function during any period in which this

Agreement is binding in terms of section 34 (2) of the Act, the
Management Board shall continue to administer the fumd and

the members -of such Board at the date on which the Council

ceases to function or is dissolved shall be deemed to be members
thereof for such purposes; provided however that any vacancies

“occurring -on the Board may be filled by the Minister from

employers or employees in the Motor Industry to ensure an
equality of employer and employee representatives and’ alternates
in the membership of such Board. Im the event of the Manage-
ment Board being unable or‘ unwilling to discharge its duties
or a deadlock- arising thereon- which renders the administration
of the fund impracticable or undesirable in the cpinion of the

Minister, he may appeint a trustee or trustees to carry-out the |

duties of such Board and whe shall possess all the powers of
such Board for the purpose. Upon {he expiration "of this
Agreement the fund shall be liguidated in the manner set forth
in clause 18 of this Agreement and if upon such expiration the
affairs’ of the Council have already been wound up and its
‘assets’ distributed, the balance of the fund shall be distributed
as provided for in section 34 (4) of the Act as if it formed
part of the general funds of:the Council.

- 18. LiQUIDATION.

Upon liguidation of the fund in terms of clause 17 (1), the
moneys remaining to the credit of the fund after payment of
all claims including adminisiration and liquidation .expenses,
shall be paid into the general funds of the Council.

19. AGENTS.

The Council or the Regional Council may appoint one or
more specified persons as agents to assist in giving effect to
the terms of this. Agreement, and it shall be the duty of every
employer and every employee to permit such persons to enter
such premises, institute and complete such inguiries and to
examine such documents, books, wage sheets, time sheets and
pay tickets and to interrogate such individuals and to do all
such acts as may be necessary for the purpose of ascertaining
‘whether the provisiens of this Agreement are being cbserved,
- and no person shall make a false statement to such agent
during the course of his investigations. )

20. EXEMPTIONS.

The Council or the Regional Councii may on the recommen-
dation of the Management Board or on its own decision, grant
exemption from any of the provisions of this Agreement under
sach terms and conditions and for such period as it may
detégmine: e _. ; .
sl 21, EXHIBITION OF AGREEMENT,

"Bvery employer in the Region defined herein shall affix and
keep affixed in some conspicuous place upon his premises, a
copy of this Agreement in the form prescribed by the regulations
under the Act, in legible characters, in _both the official languages
of the Union. .

Signed at Johqnnesbmg on behalf of the parties, on this
23rd day of March, 1955. :
Sypney J. Crow,

Chairman of the Council.

Signed at Durban on behalf of the parties, on the 22nd day

of March; 1955. L gl Ha e
: ; . Gro. E. MERRETT,
Vice-Chairman of the Council.

Signed at Johannesburg on behalf of the parties, on this

23rd day of March, 1955.

: . G. T, StoNg,
Secretary of the Council.
ANNEXURE A (D) TO CAPE MOTOR INDUSTRY SICK
: BENEFIT FUND AGREEMENT,
CAPE MOTOR XNDUS{_'RY SICK Bm FUND.
" Telephones 3-0212, 2-6044. ' i P.O. Box 1946>
. . Cape Town.
APPLICATION FOR REGISTRATION AS A MEMBER.
- 1 (fall name in block letters).
'_ _ Sick Fund Card No...
employed by (employer’s name and address)
~and residing at (applicant’s private address)....
_ my date of birth being._. years
and occupation hereby apply to
be registered as a member of the CAPE MOTOR INDUSTRY SICK

BENEFIT FUND and agree to abide by the provisions of the Fund’s
Constitution and Bylaws.

1 am single/married/widower;/divorced.
(Nore.—Answer “ Yes> or “No” to the following question and

month

if the answer is “ Yes ”, then give full details). -
Do you or any of your dependants suffer at present from any
deformity, maiming, physical defect, chronic disease, or from any

iliness, even in a skight form?

6

Telefone:

: in diens by (werkgewer se naam en adres)

| hoegenaamd, selfs in geringe mate?

{2) Ingeval die Raad ontbind word of ophou om te funksioneer
gedurende enige tydperk waarin hierdie QOoreenkoms kragtens
artikel 34 (2) van die Wet bindend is, moet die Beheerraad voort-
gaan om die fondse te beheer en die lede van die Raad op die
datum waarop die Raad ophou om te fuksioneer of ontbind

- word, moet as lede daarvan vir sodanige doeleindes- beskoun

word; met dien verstande egter dat enige vakature wat op die
Raad ontstaan, deur die Minister uit werkgewers of werknemers
in die motornywerheid gevul mag word, sodat gelvke verteen-
woordiging van werkgewers en werknemers en van plaasver-
vangers in die samestelling van die Raad verseker kan word.
Ingeval die Beheerraad iie in° staat is nie of onwillig is om sy
pligte na te kom, of ’n dooiepunt daarop ontstaan, wat die
beheer van die fonds na die mening van die Minister onuitvoer-
baar of onwenslik maak, kan hy 'n kurator of kurators aanstel
wat al die magte van sodanige Beheerraad vir die doel sal hé&, om.
die pligte van die Raad uit te voer. By verstryking van hierdie
Ooreenkoms moet die fonds gelikwideer word op die wyse wat
in klousule 18 van hierdie Qoreenkoms  uiteengesit. word, en
indien die sake van die Raad by sodanige verstryking van die

Ooreenkoms reeds gelikwideer. en sy bates verdeel is, moet die

res van die fonds verdeel word soos in artikel 34 (4) van die
Wet bepaal, asof dit deel uitgemaak het van die algemene
fondse van die Raad. - i b

18. LIXWIDASIE.

Wanneer die fonds kragtens subartikel 17 (1) gelikwideer word,
moet die gelde wat op die kreditbalans van die fonds staan
nadat alle eise, met inbegrip van beheer- en likwidasiekoste,
betaal is, in die algemene fonds van die Raad inbetaal word.

- 19. AGENTE.

Die Raad of dic Strecksraad kan een of meer aangewese
persone as agente aanstel om by die toepassing van die bepalings
van hierdie Ooreenkoms behulpsaam te wees, en dit is ‘die’ plig
van elke werkgewer en elke werknemer om sulke persone tot
sodanige persele toe te laat om sodanige ondersoek in te stel
en te volioci, om sodanige stukke, boeke, locnstate, tydstate en
betaalkaarte na te sien en om sodanige individue te ondervra en
alles te doen wat nodig mag wees om vas te stel of die bepalings
van hierdie Ooreenkoms nagekom word, en geen persoon mag
’n valse verklaring in die loop van sodanige ondersoek voor so ’n
agent aflé nie. '

20. VRYSTELLINGS. -

Die Raad of die Strecksraad kan na aanleiding van ’n aanbe-
veling van die Beheerraad, of by eie besluit, vrystelling van

- enigeen van die bepalings van hierdie Qoreenkoms verleen

vq_li ns sodanige bepalings en voorwaardes en vir sodamige. tyd-
perk, as wat hy mag besluit, g

2I.VERTONING VAN OOREENKOMS,

Fike werk%cwer in die streck hierin omskryf, moet op een of
ander opvallende plek op sy perseel °n kopic van hierdie
QOoreenkoms in die vorm wat in die bepalings van die Wet
voorgeskryf is, in leesbare druk in albei amptelike tale van die
Unie van Suid-Afrika, opplak en opgeplak hou. ‘
Namens die partye op hede die 23ste dag van Maart 1955 in
Johannesburg geteken. . '
Svpbney 1. CLow,
. Voorsitter van die Raad.
Namens die partye op ‘hede die 22ste dag van Maart 1955 in
Durban' geteken. i T T 2 :
E GEeo. E. MERRETT,
_ : Ondervoorsitter van die Raad.
Namens die partye op hede die 23ste dag van Maart 1955 in
Johannesburg geteken.
G. T. StonE, -

Sekretaris van die Raad.

AANHANGSEL A (D) VAN SIEKTEBYSTANDFONDS-
OOREENKOMS VIR DIE KAAPSE MOTORNYWERHEID,

SIEKTEBYSTANDFONDS VIR DIE KAAPSE
~ MOTORNYWERHEID,

3-0212, 2-6044. Posbus 1946,

Kaapstad,
AANSOEK OM REGISTRASIE AS LID.

Ek (volle naam in blokletters)

Siektefondskaartno

en woonagtig te (aansoeker se private adres)
‘datum van geboorte maand
en met die beroep van
doen hierby aansoek om as lid van die SIEKTEBYSTANDFONDS
VIR DIE KAAPSE MOTORNYWERHEID geregistreer te word en

ek ondernecem om my aan die bepalings van die Fonds se reglement
en verordenings te hou. :

Ek is ongetroud/getroud/wewenaar/geskei.
.- (Let wel—Beantwoord die volgende vraag met ,,Ja” of ,, Nee ”
en gee volle besonderhede indien die antwoord ,, Ja ™ is.)

Ly u of enigeen van u afhanklikes tans aan enige mismaaktheid,
verminking, liggaamlike gebrek, chroniese siekte of aan enige sickte

jaar,
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' PARTICULARS OF DEPENDANTS.

BESONDERHEDE VAN AFHANKLIKES,

Exact

- _'Ful]-'lﬂ-lame T o Nempagagris o |- Chronie -
- (Block Letters). | Dateof | Relationship | pyicapiiics,

© Volle naam- |, : : . Chmmese
 (blokletters). , -| Gzjum van | Verwantskap. | ongeskikhede,

I solemnly and sincerely declare that all the particulars given by
me in this form are'to the best of my knowledge and belief, true and .
correct, and that the above mentioned dependants reside. with me, are-
_not in reoetpt of any income, and are free ftom dlsease or mﬁrmﬁy of

a chronic nature, except as specified above. ¢
Dated this
Signature

_Home Doctor’s Name

day of. o i, 19 ...

ANNE‘.XURE C (E). TO CAPE MOTOR I'NDUSTRY SICK
BENEFIT FUND- AGREE\IENT

. Form SB.F. 2.

CAPE- MOTOR INDUST_RY SICK BENEFIT FUND.

- Telephones 3-0212, 2-6044. -P.O. Box 1945,
= Cape Town

CLAIM FOR SICK/ACC[DENT* PAY..

1. "MName of Member. SBF No...:
2. Residential Address.. :
- 3. Name and Address of Employer .

-4. Period in respect' of which sick/accident* pay is cialmed

From ~.To...

‘Date.

-Gedateer op hede die.

: Fondsdokher

Datum

!

- Ek verklaar plegtig en opreg dat alle besonderhede wat ek m i

- hierdie vorm verstrek het, na my beste wete en oortuiging korrek en

waar is en dat die bogenoemde. afhanklikes. by my inwoon, geen

mkomste ‘ontvang nig en aan geen sickteaandoening of swakheid van

'n chroaiese aard ly nie, uitgeésonderd soos hietbo gespestﬁseer 1
: dagvnn P 1970 ¢

Haudteken_mé

AANHANGSEL C (E) VAN S[EKTEBYSTANDFONDS- '.
OOREENKOMS :
Vorm SBF 2

SIEKTEBYSI‘ANDPONDS VIR DIB KAAPSE -
MOTORNYWERHEID. - :

'3-{)212‘ 2—6044 B Posbus 1946, _j .
EIS OM SIEKTE—/ONGEUJKBESOLDIGING* s S
Naam van lid e SBE N0l
 Woonadres,. .
Naam en adres van werkgewer

Tydperk ten opsigte waarvan mekt&/ongeiukbesoldsgmg gee;s :
word:  Van tot. ;

Telefone:

#PPr

FOR C'OMPLETION BY EMPDOYPR

I hereby certify that..

who is employed by me as a’ was absent' from
duty FrOML i A.m, /p m. on - 195
a.m./p.m. on 195,
: (mcluswe), and that his absence was not due to [njury sustamed whilst
on duty, nor to annual leave.’ “ :

Dat_f-

Signatuie 6f Employer ;

.Dmm'n

MOET DEUR. WE RKGEWER INGEVUL WORD

Hierby ' sertifiseer -ek dat
wat by my in diens is as ’n
van diens afwesig was van_._._._vm./nm. op
totenmet_ ... ..vm./om.op

195«., :
195_;,, en dat

sy afwesigheid nie die gevolg was van 'n bescnng wat hy in dig loop

van sy werk opgedoen het me, ook nie weens jaarlikse verlof nie, .

Handteken_m'g van wer-kgewi-r :

Si'ami’es of i‘he Um@n @% 5@&3%'%1 A%nca %95

PUBLISHED BY AUTHORITY

thh Table op‘ Alphabencal Contents and Tables o{ Laws, etc.,
Repeqled rmd Amended by thesn Statutes

Haif bclmd in l.aw Calf i7s. 6& per Copy (Engtish and Afnkaans in one. voiume) :
_OBTMNABLE FROM THE GOVERNMENT PRINTER "PRETORIA AND CAPE I‘OWN

_VERKRYGBAAR BY DIE

Weﬂe van dae Ume van Smd Afraka 1954

ufOUTORiSEERDE UITG;QWE

met A[fabetzese lnhoudsopgawe en Tabei van W ette, ens.,
deur hzerdte Wet!e Herrcep en Gewys:g

'-H&%i gebende in Ka!fs!eer%and E?s 6d per eksemplaar [Engels en Afnkaans in een deel]
STAATSDRUKKER,

PRETORIA EN KAAPSTAD
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7 expert ‘advice in. plam.-non-technlcal ‘language

"’Readmg matter for Farmers !

The Departmlent of Agriculture, Pretoria, issues the'
following pubhcahon (in English and Afr:kaans) in the
interest of farmers in particular and for the agricultural
mdustry |n ge|nera|-—

B

. SUBSCRIPTIONS
in the Union of South
Africa {including South.
West Africa), 7s. éd.
per annum, post free,

5 s .«'.:. o #
. @ mih Af rica
: _A monthly journal of short, practjcal articles,

intended partiCular!y for farmers who want sound, R

Subseriptions may be
posted direct to the

Every farmer should keep ih touch
~ with his Department, and obtain the advice it is
able to glve. by reading— |

CFAR G IN SOUTH AFRICA

Pretoria, or handed in
at any Post Office.

" 'Leessi‘of vir Boere
Die Deparfement van Landbou, Pretoria, pubhseer die
volgende bHd (in Afrikaans en Engels) in belang van
boere in dle beﬂonder en van die |andboubedryf in
dle algemeen—

e

INTEKENGELD
in die Unie van Suid-
Afrika {met Inbegrip
van Suidwes-Afrika),
7s. 6d. per jaar, posvry,

otherwise |0s, per

Government Printer, -

n Maa,_ndb'l'a'd'bevattende kort, praktiese artikels,
speSiaaI bedoe!l vir boere wat goei’&l deskundige

advies verlang en geskryf in eenvoudige. nie-
tegniese taal . . . . Elke boer behoort met sy
Departement In voeling te bly en die advaes te ver-
* kry wat dit in staat Is om te gee, deurl middel van-—

@%@@%%%"

anders 10s. per jaar..

{ntekengeld kan direk
aan die Staatsdrukker,
Pretorla, gepos word, of
by 'n poskantocr Inge-
handig word.

@

SUID - &F@I%{&

The Government Printer, Pretoria. | =

Die Staatsdrukker, Pretol;‘-i;.l
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GOVERNMENT NOTICES.

Alle Proklamasies, Goewerments- en "Algemene Kennisgewings,

wat vir die eerste maal gepubliseer word, is in die linker-bohoek
mel 'n 3k gemerk. : i

GOEWERMENTSKENNISGEWINGS.

The following Government Noiices are published for
_ general information:— : .

'DEPARTMENT  OF LABOUR.
% No. 966.] | |
INDUST RIAL CONCILIATIO_N ACT , 1937.

—_—

LAUNDRY, CLEANING AND DYEING INDUSIRY |

(CAPE).

——

i; JOUANNES DE KLERK, Minister of Labour, do hereby—

(@) in terms of sub-section (1) of section forty-eight of
the Industrial Conciliation Act, 1937, declare that
all the provisions of the Agreement which appears
in the Schedule hereto and which relates to the
Laundry, Cleaning and Dyeing Industry (Cape),
shall be binding from 11th May, 1955, and for the
period ending 10th November, 1957, upon the
employers’ organisation and trade union .which
entered into the said Agreement and upon the
employers and the employees who are members of
that organisation or that union;

. (b) in terms of sub-section (2) of section forty-eight of
" the said Act, declare that the provisions contained

in clauses 3 to 19 (inclusive) and 23 to 26 (inclu-

. sive) of the said Agrecment shail be. binding from

11th May, 1955, and for the period ending 10th
November, 1957, upon. the other employers and
employees engaged or employed in the said indus-

 try in the Magisterial Districts of Bellville, the

"Cape, Paarl, Simonstown, Somerset West, Stellen- |

bosch, Wellington and Wynberg; and .

(¢) in terms of sub-section (4) of section foriy-eight of
the said Act, declare that in the Magisterial Districts
of Beliville, the Cape, Paarl, Simonstown, Somerset
West, Stellenbosch, Wellington and Wynberg and
from 1ith May, 1955, and for the period ending
10th November 1957, the provisions contained in
clauses 3 to 19 (inclusive) and 23 to 26 (inclusive)
of the said Agreement shall mutatis mutandis apply
in respect of such persons as are not included in
the definition of the expression “employee” con-
tained in section one of the said Act.

]

J. DE KLERK,

Minis_tcr of Labour. |

A—125985

[6 May 1955.

Onderstaande Gocwefmentékennisgewings word - vt
algemene inligting gepubliseer: — ; :
- DEPARTEMENT . VAN ARBEID.
% No. 966] [6 Mei 1955,
NYWERHEID-VERSOENINGSWET, 1937,

WAS-, SKOONMAAK- EN KLEURNYWERHEID
. (KAAP). R e

" Ek, JoHANNES pE KTERK, Minister van Arbeid, vérkia'éf .
hierby— '

(a) kragtens subartikel (1) van artikel agt-en-veertig van
die Nywerheid-versoeningswet, 1937, dat al die
bBepalings van die Qoreenkoms wat in die Bylae
verskyn en op die Was-, Skoonmaak- en Kleui-
nywerheid (Kaap) betrekking -het, vanaf: 11 Mei
1955 en vir die tydperk wat op 10 November 1957
eindig, bindend is vir die weérkgewersorganisasie en
die vakvereniging wat genoemde Ooreenkoms aan-
gegaan het en vir die werkgewers en werknemiers
wat_t-_ledc_ van daardie organisasie of daardie ver-

_eniging is; . ' ' -

© (b) kragtens subartikel (2) van artikel agr-en-veertig
van genoemde Wet, dat die bepalings vervat in
klousules 3 tot en met 19 en 23 tot en met 26 van
genoemde Goreenkoms vanaf 11 Mei 1955 en vir
die tydperk wat op 10 November 1957 eindig,
" bindend is vir die ander werkgewers en werknemers -
betrokke by of in diens in genoemde nywerheid,
in die magistraatsdistrikte Bellville, die Kaap, Paarl,
- Simonstad, Somerset-Wes, Stellenbosch, Wellington
en Wynberg; en

(c) kragtens subartikel (4) van artikel agt-en-veertig van
genoemde Wet, dat die bepalings vervat in klou-
sules 3 tot en met 19 en 23 tot en met 26 van
genoemde QOoreenkoms vanaf 11 Mei 1955 en vit
die tydperk wat op 10 November 1957 eindig in die
magistraatsdistrikte Beliville, die Kaap, Paarl,
Simonstad, Somerset-Wes, Stelienbosch, Welling-
‘ton en Wynberg mutatis mutandis van toepassing:
is ten opsigte van persone wat nie by die woord-
omskrywing ',, werknemer ” vervat in artikel een
van genoemde Wet, ingesluit is nie.

J. DE KLERK, ;
. Minister van Arbeid.
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SCHEDULE.

.INDUST RIAL COUNCIL FOR THE LAUNDRY, CLEANING
AND DYEING INDUSTRY (CAPE).

: AGREEMENT B
in accordance with the provisions of the Industrial Conciliation
Act, 1937, made and entered into. by and, between the

Cape Town and Distiict Laundry,. Cleaners’ and Dyers’
. © .~ Association - !
. (hereinafter referred to as “the employers™ or “the employers’
~ organisation.”), of .the ome part; and the - - . i

Natignal Union of Laundering, Cleaning and Dyring Workers
(hereinafter referred to as “the employees” or “the trade
union ") of the other part. T, 3 :

1. ScoPE AND APPLICATION OF AGREEMENT.

. The terms of this Agreement shall be observed in the Magis-
terial D.stricts of Bellville, the Cape, Wynberg, Simonstown,
Paarl, Somerset West, Stellenbosch and Wellington, by all
members of the employers’ organisation who are engaged, and
all ' members of the trade union who are-employed in the
Laundry, Cleaning and Dyeing Indusiry. n "

2. Per1OD OF OPERATION OF AGREEMENT.

. This Agreement shall’ come -into operation on. such date as
may be fixed by the Minister of Labour in terms of section
forty-eight of the *Act, and shall remain in force for a period
by him.

3 3. DEFINITIONS.

(1) Any expressions used in this Agreement which are defined
in the Industrial Conciliation Act, 1937, shall have the same
meanings as in that Act; any reference to an Act shall include
any amendment of such Act, and unless the contrary intention
appears, .words importing the masculine gender. shall include
females; further unless inconsistent with the context—

“ Act” .means . the Industrial Conciliation Act, 1937;

 “boiler attendant™ means an employee engaged in firing a
boiler and maintaining the water-level and steam pressure;

“ canvasser ”’ means an employee, other than a receiving depot
assistant, or messenger boy, who on a house to house round
is engaged in inviting, soliciting or canvassing a new or

- repeat order for goods to be laudered, dry-cleaned or dyed
and who may collect goods for laudering, cleaning or dying
and may deliver goods to customers and accept payment

. . in respect thereof; and who may supervise the work of a

7" yanman; T AT : 3

“casual employee™ means an employee who is employed by

' the same employer on not more than three days in any week;

“ chargehand ” means an employee who, under the supervision
of a foreman, forewoman, cleaner or dyer is in charge of
a group or section of employees; :

"#checker ” means an employee engaged in checking articles

-~ for the purpose of verifying the numbers marked on the

.- articles and to check the articles so marked with the
customer’s list or firm's invoice before and/or after the
processing of such articles, and- who may, under the super-
vision of an invoice clerk, invoice or price such articles;

- # checker, qualified,” means. a checker who has had not less
than one year’s experience; =y

“ checker, unqualified,” means a checker who has had less
than one year’s experience;

“ checker's assistant or caller-out” means an employee engaged
in opening up parcels or bundles of articles to be laudered,

.“cleaned or dyed and counting out or calling over such
articles to the checker;

. “cleaner " means an employee who directs and supervises the
work of employees engaged in cleaning articles by the spirit,
dry cleaning - or wet washing process in the dry cleaning
“section of an establishment and who is responsible for the
naturg of the treatment to be employed in removing spots
or sll‘}ains from articles; and who may l)':imself. engage in such
WOrk, . = ;

“ cleaner, qualified,” means a cleaner who has had not less

. than five years’ experience; :

* cleaner, unqualified,” means a cleaner who has had less
than five years’ experience;

“clerical - employee ™ means an employee, other than a

telephone operator, checker, marker, examiner and packer, |

receiving depot assistant or invoice clerk, engaged in writing,
typing or other form of clerical work, and includes a cashier,
storeman and despatch clerk; - -
. *“clerical employee, male, qualified,” means a: male clerical
employee who has had not less than five years’ experience;
* clerical employee, male, unqualified,” means a male clerical
" “employee who has had not less than four years’ experience;
- *“clerical employée, female, qualified,” means a female clerical
emploree who ‘has had not less than four years’ experience;
_ “clerical employes, female, unqualified,” means a female
“clerical employee who has had less than four years’
experience;

“ Council * means: the Industrial Council for the Laundry, |

Cleaning and: Dyeing Industry (Cape);. -
“despatch clerk ” means an employee who receives parcels
: :\‘Eread}r assembled, and who is responsible for the despatch

ercof; :

2

of two and a half years, or for such period as may be determined’

BYLAE.

NYWERHEIDSRAAD VIR DIE WAS-, SKOONMAAK- EN
KLEURNYWERHEID (KAAP).

R OOREENKOMS ]
ingevolge die bepalings van die Nywerheid-versoeningswet, 1937,
geslu_it. en aangegaan tussen die )

Cape Toéwn ‘and District Laundry, Cleaners’ and Dyers’

I * Association” 7
(hieronder ,, die werkgewers” of ,, die werkgewersorganisasic »
genoem), aan di¢ een kant, en i, et R T S e
Mationzal Union of Laundering, Cleaning and Dyeing workers
(hieronder ,, die werknemers” of ,, die vakvereniging” genoem),
aan die ander kant.

1 BESTEK EN TOEPASSING VAN OOREENKOMS.'

Die bepalings van hierdie Qoreenkoms moet in die magistraats-
distrikte - Bellville, Die Kaap, Wynberg, Simonstad, Paarl,
Somerset-Wes, Stellenbosch en Wellington nagekom 'word deur
al die lede van die werkgewersorganisasie wat die was-, skoon-
maak- en lkleurnywerheid uitoefen en deur al die lede van die
vakvereniging wat in daardie nywerheid in diens is.

.2, (GELDIGHEIDSDUUR VAN (JOREENKOMS.. ..

Hierdie Ooreenkoms tree in werking op sodanige datum'as
wat kragtens artiksl agf-en-veertip van die Wet deur die Minister
van Arbeid vasgestel word en bly van krag wvir 'n tydperk van
twee en 'n half jaar of vir sodanige tydperk as wat hy kan bepaal.
i i 3. WOORDOMSKRYWINGS.

(1) Enige uitdrukkings wat in hierdie QOoreenkoms gebesig en
in die Nywerheid-versoeningswet, 1937, -omskryf word, het
dieszlfde betekenis as in daardie Wet; verwysing na 'n wet
omvat enige wysiging van so 'n wet en, tensy 'n ander bedoeling
blyk, omvat woorde van die manlike geslag ook vroue, voorts,
fensy dit met die samehang.in stryd is, beteken—

. Wet”, die Nywerheid-versoeningswet, 1937,

", ketelbediener 7, 'n werknemer wat ’n stoomketel stook en die
waterstand en stoomdruk op peil hou;

., bestellingwerwer ”, 'n werknemer - {uitgesenderd ’n ontvang-
depotdienaar of afleweringsbode) wat eerste bestellings of-
nabestellings vir die was en stryk, droogskoonmaak of °
kleuring van goedere van huis tot huis aanvra, versoek of

. werf en gemagtizg is om goedere wat gewas en. gestryk,
skoongemaak of gekleur most word, op te haal, goedere
aan klante af te lewer en betaling ten opsigte daarvan aan
e fneem, en toesig oor die werk van ’n bestelwaman uit te
oefen;

,, los werknemer ”, ’n. werknemer wat hoogstens drie dae in
n week by dieselfde werkgewer in diens 18; : :

., onderbaas ”, 'n werknemer wat, onder toesig van ’n voorman,
voervrou, skoonmaker of kleurder, die opsig ocor 'n groep
of afdeling werknemers het;

» nasiener ¥, 'n werknemer wat goedere nasien met die doel
om die nommers waarmee die goedere gemerk is, vas fe
stel en die goedere wat aldus gemerk is, met die lys van
die klant of met die firma se faktuur te vergelyk voor en/of
na die prosesbehandeling van daardie goedere, en wat
gemagtis is om, onder toesig van ’n. faktuurklerk, die
fakture vir die goedere in te vul of die pryse daarvoor toe
o W : _ ¥
nasiener, gekwalifiseer,” 'n nasiener .met minstens -een jaar
ondervinding; -

,» nasiener, ongekwalifiseer,” ’n nasiener met minder as ’n jaar
ondervinding; :

nasienerassistent of afroeper”, ’'n. werknemer wat pakketie
of bondels goedere wat gewas en gestryk, skoongemaak of
gekleur moet word, copmaak en die goedere vir die nasiener
uittel of afroep; - . ; )

» Skoonmaker ™, 'n_werknemer wat die. beheer en. toesig het
oor die werk van werknemers belas met die skoonmaak van
goedere deur middel van die bensien-, droogskoonmaak- of
natwasproses in die droogskoonmaakafdeling van ’n inrigting;
en verantwoordelik is vir die toepaslike soort behandeling
om kolle of vlekke uit goedere te verwyder, en wat self
gemagtig is om daardie werk te doen; . .

» skoonmaker, gekwalifiseer,” *n skoonmaker met minstens vyf
jaar ondervinding;

,» skoonmaker, ongekwalifiseer,” n skoonmaker met minder as
vyf jaar ondervinding; ’ :

_ . klerklike werknemer ”, 'n werknemer wat nie *n telefonis, 'n

* nasiener, 'n merker, ’n ondersoeker en verpakker, 'n ontvang-
depotdienaar of ’'n faktwurklerk is nie en wat skryfwerk,
tikwerk, of 'n ander soort klerklike werk doen, en sluit 'n
kasier, 'n magasynman en ’n versendingsklerk in;

» klerklike werknemer, manlik, gekwalifiseer,” *n manlike klerk-
like werknemer met minstens vyf jaar ondervinding;

-, klerklike werknemer, manlik, ongekwalifiseer,” ’'n manlike
klerklike werknemer met minder as vyf jaar ondervinding;

» klerklike werknemer, wvroulik, gekwalifiseer,” 'n wroulike
. klerklike werknemer met minstens vier jaar ondervinding;

. klerklike werknemer, vroulik, ongekwalifiseer,” ’n vroulike -
klerklike werknemer met minder as vier jaar ondervinding; .

+Raad”, die’ Nywerheidsraad .vir die Was-, Skoonmaak-. en
Kleurnywerheid (Kaap); - .

» versendingsklerk ™, ’n werknemer wat pakkette wat klaar
byeengeplaas is, onivang en vir die versending daarvan ver-
antwoordelik is: .

»

»

A
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“driver of an animal-drawn vehicle ” means an employee who
cleans animals and/or vehicles, drives animal-drawn vehicles,
loads and unloads, and delivers and collects goods;

“driver of a motor vehicle” means an employee other-than a
_canvasser engaged in driving a motor ‘vehicle and who, in
addition to driving, may receive money, collected from
customers, and. for the purposes of this definition * driving
a motor vehicle” includes all periods of driving and any
time spent by the driver on work connected with the vehicle
or the load, and all periods during which he is obliged to

remain at his post in readiness to drive, and who may

“ collect gbods for laundering, cleaning and dying, and who
" may deliver such goods; - S o e
*“dyer " means an employee who is engaged in and/or is in
charge of and responsible for the process of dyeing, including
. the mixing of colours and the regulation of the temperature
of the dye solution; : !
“.establishment ” means any premises in or in connection with
which one or more employees are employed in the launder-
ing, cleaning or dying trade and includes a receiving depot;
“examiner” means an employce engaged in examining for
faults or blemishes articles which have been laundered,

cleaned or dyed after the completion of the processes

involved; - :

“ examiner, qualified,” means an examiner who has had not
less than six months’ experience;

“ examiner, unqualified,” means an examiner who has had less
than six months’ experience;-

“ experience ” means the total period .or periods of employment
which an employee has had in the particular occupation in
which he is engaged; :

“{oreman” means an employee who is in charge of the
employees in an establishment, who exercises control over
such empleyees and who is responsible for the efficient

erformance of their duties; ; .

“f?n‘ewdman » means an employee who is in charge of the

female employees in an establishment and who is responsible

for the efficient performance by them of their duties;

“ genera] worker ” means an employee who is restricted to the
following duties: Turning out pockets; brushing turnups;
hanging up articles in the factory, carrying garmenis, sweep-
ing and cleaning premises, accompanying a driver of a motor
vehicle or canvasser exclusively for the purpose of keeping

“watch on the contents of the van during the absence of
such driver or canvasser; or while the driver or canvasser
is otherwise engaged; washing and cleaning delivery vans;

“hat blocker and/or shaper” means an employee engaged in
blocking and/or ironing and/or shaping a hat after it has
been cleaned; ) ) ' i

“hat blocker andjor shaper, qualified.” means a hat.blocker
and/or shaper who has had not less than six months’
experience;

“ hat blocker and/or shaper, unqualified,” means a hat biocker
and/or shaper who has had less than six months’ experience;

“invisible mender™ means an employee engaged in mending
or repairing a garment or other article composed of woven
or knitted material by hand or machine, using the stoating,
fine-drawing or rentering process according to the kind of
tear or damage to the material, and may include the
mending of silk or other hosiery by drawing through the
broken threads; ) Lt ) .

“invisible mender, qualified,” means an invisible mender who
has had not less than two years’ experierce;

“invisible mender, unqualified,” means an invisible mender
who has had less than two years’ experience; )
“invoice clerk” means an employee engaged in entering up

and pricing articles on the firm’s invoice;

“invoice clerk, qualified,” means an invoice clerk who has
had not less than two years experience;

“invoice clerk, unqualified,” means an invoice clerk who has .

had less than two years’ expetience;

“ironer” means an employee engaged in ironing articles with
a hand irom; ) .

“jroner, qualified,” in the dry cleaning section of the Industry,

means an ironer who has had not less than one -year’s.

experience; !

“jironer, unqualified,” in the dry cleaning Section of the
Industry means an ironer who has had less than one year’s
experience; :

“jroner, qualified,” in the laundry section of the Industry,

means an ironer who has had not less than three months’

experience; '
“jroner, ungualified,” in the laundry section of the Industry,
means an ironer who has had less than three months’

experience; . 5

“ Laundry, Cleaning and Dyeing Industry” or *“ Industry™
means the industry in which employers and employees are
associated for the purpose of laundering, cleaning or dyeing
all types of woven, sptn, knitted or crocheted fabrics, or
articles made from such fabrics including upholstery or
upholstered articles and includes all operations incidental

‘thereto ‘or consequent thereon, if carried out by such

.~ employers and their employees;

“machine operator -or attendant™ means an. employee who
operates, attends, starts or stops a power-driven machine
and who may feed or take off from such machine; and
the expression * operating or dttending a machine” shall
have a. corresponding meaning; . . - . _

“ maintenance man™ means -an empioyee othér than a

" mechanic, engaged in making minor repairs and adiustments
to machinery, plant, buildings or other equipment;

,» dierevoertuigdrywer ”, 'n werknemer wat diere en/of voertuie
skoonmaak, dierevoertuie dryf, en goedere oplaai, aflaai,
aflewer en ophaal; : g ) T

,» motorvoertuigbestuurder ', °n. werknemer (uitgesonderd ’'n
bestellingwerwer) wal °n motorvoertuizg bestuur en wat,
benewens die voertnig te béstuur, geld wat van klante inge-
vorder word, kan ontvang, by die toepassing van welke om-
skrywing daaronder ,,’n motorvoertuig bestuur ” ook inbe-
grepe is al die tyd wat deur die besturing in beslag gencem .
word, al die tyd wat die bestuurder aan werk in verband met
die voertuig op die vrag bestee, en al die tyd wat hy op sy
pos gerced moet bly om te bestuur, en wat gemagtig is om
goedere wat gewas en gestryk, skoongemaak of gékieur moet
word, op te haal en sulke goedere af te lewer;

9 9

-, kleurder ", 'n werknemer wat belas is met die toepassiﬁg van,

en/of die beheer het oor, of verantwoordelik is vir die kleu-
ringsproses, met inbegrip. van: die kleurmenging en die regu-
lering van die kleurseloplossing se temperatuur;
. inrigting ”, 'n perseel waarin of in verband waarmee een of
meer werknemers in die was-, skoonmaak- of kleurnywerheid
© in diens is, en sluit 'n ontvangdepot in; .. -
- ondersoeker”, ’n werknemer wat goedere wat gewas en
gestryk, skoongemaak of gekleur is, nasien om foute of
beskadigde plekke te soek na behandeling volgens die :
betrokke prosesse; S B
, ondersoeker, gekwalifiseer,” ’n ondersoeker met minstens ses -
maande ondervinding;
.» ondersocker, ongekwalifiseer,” °
ses' maande ondervinding; . o .o
,,ondervinding ¥, ’n werknemer se gehele dienstyd in die

n ondersoeker met minder as

bepaalde werk wat hy doen of al sy dienstydperke daarin;

., voorman ”, 'n werknemer wat die opsig oor die werknemers
in 'n inrigting het en wat beheer oor sulke werknemers uit-
cefen en daarveor verantwoordelik is dat hulle hul werk
behoorlik doen; : '

FERY

,, vooryrou ”, ‘n werknemer wat die opsig oor die vroulike werk-

nemers in ‘n inrigting het en daarvoor verantwoordelik is dat .

hulle hul werk behoorlik doen;

., algemene werknemer *, ’n werknemer wie se werk net is om
‘klere se sakke ‘om te keer, omslagkante te borsel, goedere
in die inrigting op te hang, kledingstukke aan te dra, persele -
te vee en skoon te maak, saam met 'n motorvoertuighestuur-
der of bestellingwerwer te gaan net om die bestelwa se vrag
tydens afwesigherd van die bestuurder of besteilingwerwer op.
te pas, of om bestelwaens te was en skoon te maak wanneer
.die bestuurder of bestellingwerwer ander wefk doen; ;

., hoedeblokker en/of -fatsoeneerder™, 'n werknemer wat 'n-
"hoed, nadat dit skoongemaak .is, blok en/of stryk en/of
faisceneer; . :

,, hoedeblokker en/of -fatsceneerder, gekwalifiseer,” ’n hoede-
b}o(lj{]ccr en/of -fatsoeneerder met minstens ses maande onder-
vinding; i :

,, hoedeblokker en/of -fatsoeneerder, ongekwalifiseer,” 'n hoede-
blokker en/of -fatsoeneerder met -minder -as ses maande
ondervinding; o ey

., blindstopper ™, 'n werknemer wat ’n kledingstuk of iets anders

~ wat uit geweefde of gebreide materiaal gemaak is, met die
‘hand of met 'n masjien heelmaak of herstel deur toepassing
van die hermelyn-, fyndraad- of fynstopproses (na gelang
van hoe die materiaal géskeur of beskadig is), waaronder
ook begrepe kan wees die heelmaak van sykouse of ander
léougstofware deur middel van deurtrekking van die gebreckte

rade; :

” blindstopc{ser,_ gekwalifiseer,” 'n blindstopper met minstens tivee
jaar ondervinding; o MR

.. blindstopper, ongekwalifiseer,” 'n blindstopper met minder as
twee jaar ondervinding;” X LB

,, faktuurkierk *, *n werknemer wat goedere, en die pryse daar-

~ voor, op die faktuur van die fifrma inskryf;

,, faktuurklerk, gekwalifiseer,” ’n faktuurklerk met minstens

" twee jaar ondervinding, ) )

,, Faktuurklerk, ongekwalifiseer,” 'n faktuurklerk met minder as
twee jaar ondervinding; :

i stryk;r », *n werknemer wat goedere met 'n handstrykyster
“stryk; oo : T
,, stryker, gekwalifiseer,” in ‘die droogskoonmaakafdeling van
die bedryf, 'n stryker met miinstens 'n jaar ondervinding;
., stryker, ongekwalifiseer,” in die droogskoonmaakafdeling van

die bedryf, 'n stryker met minder as ’n jaar ondervinding;

,, stryker, gekwalifiseer,” in die wasseryafdeling van die bedryf,
'n stryker met minstens drie maande ondervinding; o

, stryker, ongekwalifiseer,” in die wasseryafdeling van die
bedryf, 'n stryker met mindér as drie maande ondervinding;

© ., was-, skoonmaik- en kleurnywerheid,” of ,, die bedryf ”; die

bedryf waarin werkgewers en werknemers (in onderlinge
betrekking tot mekaar staan met die doel om alle soorte
- geweefde, pespinde, gebreide of gehekelde materiaal; of
goedere wat van sodanige materiaal vervaardig is (met inbe-
grip van stoffeerwerk of gestoffeerde goedere), te was en .te
stryk, skoon te maak of te kleur, en omvat elke bedrywig-
heid wat ddarmee in verband staan of -daaruit voortspruit,
indien deur sutke werkgewers en hulle werknemers verrig;
., masjienbediener of -oppasser”, 'n werknemer wat 'n krag-
masiien bedien, oppas, aansit of stopsit, en wat die masjien
kan voer of daarvan afneem, en. die uitdrukking ,, 'n masjien
bedien of oppas ¥ dra 'n coreenstemmende betekenis; . .
,» onderhoudman”, 'n werknemer {nitgesonderd 'n werktuigkun-
dige) wat herstelwerkies en klein verstellings aan masjinerie,
beskryfsinstallasies, geboue of ander toerusting doen; i

3
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B mang‘e hand * means an employee who operates a mangle
and includes a-shaker, preparer, feeder, receiver and folder;
“ marker " “means an eniployee engaged in marking ' articles
for identification and who may open “parcels or bundles
before marking the contents thereof and who ‘may record
comments on the firm’s invoice or customer’s list regaldmg
the “condition and description of ‘the articles received;
provided that where articles have already been marked, the
employees may in addition verify such marking with the
. firm’s invoice or customer’s list;

“ marker, qualified,” means a marker who has lmd not less
than six months’ expriencee;

“marker, unqualified,” means a marker who has har.l less -

: than six months’ experience;

© “mechanic” means an employee who is a skil[ed tradesman
or - artisan;
“ mechanic’s labourer means an employee who; under the
supervision of a mechanic or ~maintenance man, assists
either of them in making minor adjustments to, or greases
and oils machinery and plant;
“ mechanic’s labourer, qualified, * means a mechamcs labourer
who has had not less than three montﬁs experience;

“ mechanic’s " labourer, unqualified,” means a mechanic’s
labourer who has had less than thres months’ expenence,
*mender and/or -seamstress” means an’ employee; ‘other
thap an invisible mender, engaged in making alterations
andfior major repalr% to garments or other woven or kaitted

articles;
“mender and/or seamstress, qualified,” means a mender
and/or seamstress who has had not less than six ‘months’
. experience;
“mender and/or seamstress, ungualified,” means a mender
and,-‘or seamstress who has had -less- than six months’
experience;
*“ messenger boy” means an employee who delivers or collects
“articles, as and when required to fulfil casual orders, on
foot or by means of a bicycle or hand-propelled vihicle;
“ patker ™ 'means an employee engaged -ini assembling, wrappmg
and parcelling garments or other articles for despatch;
“ packer, qualified,” means a packer in the dry cleaning section
who has had not less than six months' experience;
* packer, unqualified,” means a packer in the dry cleaning
section. who has had less than six months’ experience;
“picce-werk or taskwork ™ means any system under which an
. -employee’s ' remuneration is based upon the quaniity or
output of Work done;
“ plain, sewer ” means an employee, other than an invisible
: mender or a mender andfor seamstress, engaged in making
.. minor repairs to garments or other woven or knitted
* articles including the replacements of hat linings, hat bands,
]l::e!ts, buckles, buttons or other . fastenings and darning
osiery;
“plain sewer, qualified,” means a plain sewer who has had
not less than six months experience;
“plain sewer, unqualified,” means a plain sewer who has had
less than six months’ experience;
“ presser ¥ means an employee engaged in operating a pressing
machine; :
“ presser, qualified,” in the dry cleaning section of the
Industry, means a presser who has had not less than nine
months’ experience;

“ presser, ungqualified,” in the dry cleaning section, of the.
Industry, means a presser who has had less than nine months’ "

experience;
“ presser, qualified,” in the laundry section of the Induslry,
means a presser who has had less than three “months’
experience;

“ presser, unqualified,” in the laundry’ 3ect10n of the Industry,
means a presser who has ha dless than three months’
experience;

*receiving depot assistant ™ means an employee engaged in
receiving from customers articles to be laundered, cleaned
or dyed and/or'in re-issuing to customers such articles
after processing, and includes the acceptance of money for

the processing of such articles, the banking of such money |:

gd;’or who is responmble for keeping the records of the
pot;

“receiving depot assistant, qualified, o means a recetvmg depot
assistant who has had not less than one year’s experience;
*receiving depot assistant, unqualified,” means - a receiving
depot assistant who has had less than one year’s experience;
“shirt’ and collar machinist” means an employee engaged in
- ironing collars and/or shlrts by machine;

“shirt and collar machinist, qualified,” means a shirt and
collar machinist who has had not Iess ;han three months’
experience;

-~ “shirt and collar machinist, unquaiiﬁed ” means ‘a shirt and | -

collar machinist who has had less than . three ~months’
experience;
“short time”
or ordinary hours' of work of an employee due to a general
breakdown of plant or machinery or a threatened breakdown
of buildings, caused by accident or unforeseen emergency
or to slackness of trade due to seasonal or other fluctuation
.in. trade, or to shortage of raw material;

“ sorter
according to the identification marks and who may assemble
completed - articles for invoicing or packing;

“sorter, qualified,” means a sorter who has had not i&as than
“'six months’ experience;

4

',, merker, ongekwalifiseer,”

©,, perser

means a temporary reduction in the number-

means an employee engaged in sorting articles.

i mangelbedlener n werknemer wat n mangel bcd:en, en
sluit iemand in- wat die goedere - uitskud, gereedmaak inlaat,
opvang of vou;

,» merker”, 'n werknemer wat goedere vir u1tkermmg merk en
gemagtlg is' om pakkette of bondels oop te maak voordat

' hy die inhoud daarvan merk, en aantekening in die firma se
faktuur of op die klant se lys te maak van die toestand en
die beskrywing van die goedere wat ontang word; met dien .
verstande” dat wanneer goedere reeds gemerk is; die- werk-
nemer ook nog kan vasstel of die betrokke merke met die
firma se faktuur of met die klant se lys ooreenkom;

,, merker, gekwalifiseer,” "o merker met mmstens ses.: maande
ondervinding;

'n merker met mmder as ses maande
onderwnd;ng,

5 werktuigkundige ”, *n werknemer wat ’n geskoo[de vakman of
ambagsman 1s;

b werktuigkundige se- handlanger ”, ’n werknemer wie se: werk

dit is om, onder die toesig van ’n werktuigkundige of 'n
onderheudman die een of ander van hulle by die aanbring
van klein verstc]lmgs aan masjienerie en bedryfsmstallasacs
behulpsaam te wees, of masjinerie en bedryfsinstallasie te
ghries en te olie; | }

,» werktuigkundige se handlanger, gekwalifiseer,” ’n werktuig-
i‘;und;ge se handlanger met minstens drie maande ondervin-
Ing)

. werktuigkundige se handlanger, ongekwallﬁseer ” °n werktuig-

lél.ll]dlgé se handlanger met mmder as dri¢ maande ondervin-

ing;

4 versteller en/of naaister”, ’n werknemer (behalwe ’n blind-
stopper) wat kledm,stukke of ander geweefde of gebreide
goedere verander en/of belangrike herstelwerk daaraan doen;

,, versteller en/of naaister, gekwalifiseer,” 'n versteller en,’of
naaister met minstens ses maande ondervinding;

,» versteller en/fof naaister, ongekwalifiseer,” 'n versteller en/ of
naaister met minder as ses maande ondervinding;

w aﬂewermgsbode ” ’n werknemer wat goedere te voet of per
ficts. of met 'n stootwaentye aflewer of ophaal ‘nagelang
dat, en wanneer, dit nodig is om terloopse bcsteilmgs ult te
VOer;

W verpakker ” 'n werknemer wat kledmastukke en ander goedere
vir afscndma byezenplaas, indraai en in pakkette toemaak; -

,, verpakker, gekwahﬁseer” 'n verpakker in die droogskoon~
maakafdeling met minstens ses maande ondervinding;

» verpakkar, ongekwalifiseer,” 'n verpakker in die droogskoon-
maakafdeling met minder as ses maande ondervmdmg,

. stskwerk of taakwerk ”, 'n werkwyse waarby 'n werknemer
sé besoldiging velgens die hoeveelheid of omvang van ver-
rigte werk bereken word;

T gewone paaiwerker 7, 'n- werknemer (behalwe ’n blindstopper

of 'n verstellér en/of naaister) wat herstelwerkies aan kleding-
stukke of aan ander geweefde of gebreide goedere doen,
waaronder ook begrepe is die werk van hoedevoerings opnuut
in te sit, hoedbande, lyfbande of gespes opnuut aan te sit,
knope of ander vasmaakgoed opnuut aan te werk, en kous-
stofware te stop;

,» gewone naaiwerker, gekwalifiseer,” 'n gewone naaiwerker met
minstens ses maande ondervinding;

» gewone naaiwerker, ongekwalifiseer,”
met minder as sesmaande ondervmdmg,

. 'n werknemer wat 'n persmasjien bedien;

. Derser, gekwahﬁ%eer in die droogskoonmaakafdeling van
die bedryf ’n ‘perser met: minstens nege maande. ondervinding;

., Perser, ongekwahﬁseer, in die droogskoonmaakafdeling van
die bedryf 'n perser rnet minder as nege maande ondervinding;

»» perser, gekwalifiseer,” in die wasseryafdeling van die bedryf
n perser met minstens drie maande ondervinding;

@ ger-;er ongekwalifiseer,” in die wasseryafdeling van die bedryf

n perser met minder as drie.maande ondervinding;

,» ontvangdepotdienaar ”, 'n werkaemer wat goedere wat gewas
en gestryk, skoongemaak of gekleur moet word, van klante
‘ontvang en jof sulke goedere na’ die prosesbehandelmg daar-
van aan klante teruglewer (waaronder ook die aanneem van
die geld vir die prosesbehandeling van sulke goedere en die
bank van -daardie geld begrepe is), enfof wat vir die aan-
" tekenwerk van die depot verantwoordelik is;

» ontvangdepo:dlenaar, gekwalifiseer,” 'n ontvangdepotdlenaar

" met minstens ‘n jaar ondervinding;

" ontvangdepotdjenaar ongekwalifiseer ”,. 'n. ontvangdepatdie-
naar met mindsr as ’n jaar onderinding; ;
,» hemde- en boordjiestrykmasuenbvdmncr ", 'n werknemer wat
hemde en/of boordjies met 'n masjien str'yk

»hemde- en boordjiestrykmasjienbediener, - gekwalifiseer,” ’'n
hemde- en boordjiestrykmasjienbediener met minstens drie
maande ondervinding;

., hemde- en boordjiestrykmasjienbediener, ongekmhﬁseer n
hemde-. en boeordjiestrykmasjienbediener met minder as drie
maande ondervmdmg’

» korttyd ”, ’n tydellke vermmdenng van die getal gewone
werkure van 'n werknemer deurdat die bedryfsinstallasie of
masjinerie geheel onklaar raak of geboue Ireig om in te
stort, ten gevolge van ’n ongeval ‘of onvoorsien¢ noodgeval,
of deurdat daar 'n slapte in die bedryf is weens bedryfskom-
meling na gelang van die jaargety of ander omstandighede,
of deurdat daar ’n tekort aan grondstowwe is;

,, sorteerder ”, 'n werknemer wat goedere volgens hulle " uit-
kennmgsmerke sorteer en wat gemasgtig ‘is om klaarbehan-
de]fg goedere byeen te plaas om gefaktureer of verpak te
wo

,, sorteerder, gekwallﬁseer,
maande ondervinding;

‘n gewone naaiwerker

LI

'n -sorteerder met --minstens 5€8
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- *wage-”

sorter unqualtﬁed » means a sorl.er who has had less than

$ix months experience;:
*“ spotter

lﬂg,

: than six- months’ experlence

means an. emp!oyee engaged in- removing spots or.
.+ stains from arncl&c by any process other than water brush-:

‘ _ spotter, qual]ﬁed” means a spotter who has had not less

‘“spotter, unqualified;” means a spotter Who has had less than

. six months’ experlence,

“ gteamer ™

" “tumbler attendant™ means an emp!oyce who attends to or
© Operates a tumbler -machine; -
- means an employee who operates a puﬁ steamer,

steam. board :or trouser: stretcher; -

“vanman ”

means an -employee who undcr the supervlslon
of a canvasser: or a driver of a:motor vehicle assists such

-driver or canvasser in the performance of his duties, but
:who does. not drive a motor vehicle or mwte, solicit or

canvass. orders; .

employee in money

means that portmn of remuneratlon payable to an
in respect of-

the ordmary hours of

“work ‘laid down in, section -6 (1);

“wet cleaner or water brusher ”
- in washing articles by hand with the use of a_ brush, cloth

aneans an employec engaged

‘or sponge and soap or-a soap solutlon or powder, and shall

_ include a steam gun operator;
“wet cleaner or water brusher, qualified,” ‘means a wet cleaner

o

or water brusher who has had not - less than lhree months’

' experience; _
“wet cleaner or water brusher unquahﬁed ” means a_ wet. |
¢, Cleaner, or water brusher. who has had less than three |
S months -experience.. :

(2) In classifying an emp]oyee for the purpose of thla Agree-
mem, he ‘shall be deemed to'be in that c]ass in whlch he 13-
whollv or mainly engaged e i

4. REMUNERM'ION

(l) &Jlb]ect to the pmvmons of . this secnon and of sect:on'
'5, the minimum ‘weekly:-wage and - cost - of living allowance
- which ‘shall be paid by an employer to each member of the
ungermenuoned classes of his employees shall be as:set out here- L
un er:+— SN

'_ A.—-Ger;er_al'_..

"y GXperlEDOG.......-.-u.--.

; T PeéBWe?k
PEGT st 0,
P%;s:: -, Living . Total:
e Allow- -
- . ance. . ...
W ndh E-osrdi £ sod £ s di
) Boﬂer attendant..............s 2 070 018 3 218 3
Canvasser, . .. e isaaiaids e 400 200 600
. Casual employee For each day : S
" or part'of a day, one-fifth of the
-wage prescribed- for an em-
ployee of his class.. : s
Chargehand— b . F
ln charge of ‘wet cieaners or vz s
* water-brushers. ..o 200 R 09 s 3559
]n charge of general wﬁrkers.. 226 1 09 33
In charge of other. employees— =
0s.-per 'week more than the~
highest qualified weekly wage .
- prescribed: in this Agreement s
for the employees under his .
charge. - B i _

: ;_Clerlcal employee, male, quahﬁed 515 5216 6 811 11
' Clencal employee, male, un- e ' _

; . qualified— " - i =g S ;
'.For the first year of expenence 116110718 3. 2215 2
.. For the second year of expe- Ay B S )

ST TR A 213 1 1-4 9 31710
For theﬂurdycarofexpcncnce' 3-9-3- 1133 352 6
-For the fourth year of expe- LA T ;
v THENOE. e e e e s T 45 4 2°40 69 4
o For the fifth year of experlence 516 2120 713 6
" .. Clerical employce, female, quah- e S
T R e, 39 %3.1.013 5 #8526
Clencal employee, femalc, un- i i,

_ qualified— e s

" For the first year ofexpenence"-l' 16117 018 3 . 215 2
.- For the second year of expe- B o

T Hiences el Bheiingie e -2.5°0-1.09 35 9

_ For the third year of cxpenenoe 2131 1 49 31710
' For the fourth year of expe— i Bt
1 rience.l....... ceabeiiiies 3 10201106 411 8

" Driver of motor vehidle. . ... 4 0 0200 600

Driver of . animal-drawn vehicle ‘1136 016 9 210 3
Exammer, quahﬁed. cidiiieaae. 2 000 018 3 _ 218 3
Exammer, unqualified— g ' '
During first three months of v T T A
experience. | 1. 7 6-013 9 .°2%1 3
. During Second Lhreemonths Y R O
112.6- 016 9 .2.9 3

- .y stomer ™

i sorteerder, ongc.kwahﬁseer
maande ondcrvmdmg, :
. ,, vlekuithaler ”, 'n werknemer

~verwyder deur middel Vvan enige proses behalwe om met "

water te borsel;

* ., vlekuithaler, gekwalifiseer,”

maande ondervinding;
", viekuithaler, ongekivalifiseer,”
'ses maande ondervmdmg;

38 0y

”$

~wat kolle of vlekke uit: goedm

n -vlekmthaler met mlnstens ses

n"ﬁotteér’dei met minder as ses -

n - ﬁeku‘tﬁaler mét .'ni.inder' as

» droogtrommelbediener”, ’n werknemer wat 'n droogtmmmel- :

maspen oppas of bedien;

., bestelwaman ™
motorvoertulgbestuurder by

die verrigling van' dié se werk -

behulpsaam is, onder die loestg van die bestellingwerwer .of

. bestuurder, maar wat nie. ’n
lings aanvra, versoek of werf

motorvoertulg bestuur -of bestel-
fie;

-, loon ?, dié deel van die besoldlgmg wat in geld aan n, werk-
nemer betaalbaar is ten opsigte van die gewone werkure wat
in klousule 6 (1) voorgeskryf word;

,» natskoonmaker of waterborselaar * 'n werknemer wat goedere

' met die hand was en daarby 'n borsel doek of spons met:
.seep of n seepoplossing of —poeier gebrulk en omva{ 1emand

- .wat met n stoomspuit- werks
=,, natskoonmaker -of waterborse

laar, gckwahﬁs&cr" 5 natskoan- e

: maker of waterborselaar met minstens drie maande onder-

‘vinding;

.. natskoonmaker of waterborselaar, ongekwallﬁseer o
‘skoonmaker of” waterborselaar met m.nder as dne rnaande :

ondervinding. .

in hy mtslmthk of hoofsaaklik werksaam is.

” ’

4, BESOLDIG]NG

7 {l) Behoudcns dle' bepalings.

Basiese - Lewens~ -~ '~
loon. - koste- - Totaal
- toelae, .
3§ KA =y “E sl £ s di £ 78 d
“ Ketelbediener. . .... . .u.vueee 2 000 0183 218 3
* Bestellingwerwer. . cieaveiis 4 000 200 76 0.0
“ Los werknemer: Vir elke dag of - AT

- gedeelte van

A—4 lgérifz_een.

van thl‘dlc klousule en van o |
klousule '5, moét °n werkgewer: die minimim loon’ wat hieronder
vermeld word aan elke lid van onderstaande kIasse van sy wcrk-
_nemers bctaal (i S D, s

Per week. -

’n dag, een-vyfde

van die voorgeskrewe loon vir

’n werknemer van sy klas.
Onderbaas— S

Wat die toesig oor natskoon-
.makers - of waterborselaaxs

on@ervmdmg s

250 10

*n werknemer. wat et ’n pofgoedstQmer, i stoom— B
blad of 'n broekspanraam werk;
'n ‘werknemer wat

n bestellmgwe.wcr of

n Ual‘- -

(2).Om °n werknemer te klassifiseer by dze toepassmg van lner~ !
die ‘Ooreenkoms, word dit geag dat hy tot dté klas hehoort waar- :

A 8g

Het e dtidyaacanasinis 9
‘Wat die toesig oor algemene i R o o
werknemers het. . 2.2 6 -0 % 3033
Wit die toesig oor ander werks | mionty AN e
nemers het, 10s.' per week ;
“mieer as die hoogste ‘week- ;i ) : )
loon wat ten opsigté van : SR Y
gekwalifiseerdes in hierdie il L
" ‘ooreenkoms  voorgeskryf T b
word vir die werknemers wat =~ - |
onder sy toesig staan. 3 o . el Hn
_Klerklike _werknemer, manl RN R o
kwalifiseer........... ees.."515°5 216 6 81111
K]erk!lke werknemer, manlik, . i S e
' ongekwalifiseer— ' e CHNN )
Gedurende ‘le jaar onder- T by
. l 16 Il 0183 " 215 2
35 9 3 1 13- 3.7 °58:2..6
vinding......... S 4 54 2 40 6.9 4
- Gedurende e jaa.r i W i R
vinding......... et 51 6 2120 713 .6
< Klerklike werknemer i At M e Sy :
- gekwalifiseer.. ... coviein. ., 393 1133 526
Klerklike. werknemer ; e e
ongekwalifiscer—. = ;
Gedurende  le Ja,ar- it e
(o o VIOAIDE. v S T 16-11. 018 3 215.2
© 7 Gedurende 2. jaari'bndei"- PR e e
C o viading. e e 250 109 3:59° .
. Gedurende 3¢ jaar onder- ) ) B
© ' vinding..... s i g 243, 1 Ted = B 05 s
- Gedurende 4e - jaar onder- - S T T
: vinding....... 0 iieeeenee 301 20 11076 4711 8
" Motorvoettuigbestuurder. ... 4 0.0 2 00~ 6.0
Dierevoertuigdrywer......... ... ' 1136 0169 - 210.3
Ondersoeker, gekwalifiseer...... 2 0. 0 018 3~ 218-3
-Ondcrsoeker, ongekwalifiseer— . - ' e
~'Gedurende fe - drie maande Sedys S g e RS T
‘ondervinding. ...4 . iv. v 7.6 0139 -2 18
-Gedurende. 2e -drie- maande'- L s L LU
112.6 0169, .2 9-3




B e e GQVERNMENT GAZETTF [EXTRAORDINARY, ‘6 MAY 1955

Per Week.
£3 2 . Cost of -
- Basic Living
Wage. Allow- . Total.
= - ance. .
£ osodo £ saod g B d
: veersss 11070 380 1018 0
~ FOreWoman. ,..ivee s fuearas 410 0024 0614 0.
'Inws.[ble mender, q11ahﬁe>d. vorvv 350 001 760476
3 1-"Inv1s1b1e mender, unquahﬁed—-— : Jlee
. +For the. first six. rnonths of i
T SAPETIENCE. Ll i v r s e, 115 0 016 9 211 9
- ~For the second six months of g ! . e
i experience.... ... 216 109 323
- For "the third six months of- L A
T N PEEIENCE sy s iy 2’80 123 3103
.'-'-For the fourth six _months of "R R s 3
4 EXPETIENCE. « v v iahaniinas 214 6 1 49 319 3.
- Invoice clerk, male,quahﬁed 412 4 280 704
__ _-j_Invmee clerk, n:lale ungualified— e R B S -
~  For the first six months of ; 3 PR e B
L ERPETIENOR. 1y a i i e h '1 16 11 018 3 '215 2
" For the second six mcmths of * vl RS ey
éxpenence....' ........... 2 10 9" 14 9315 6}
For the third six months af & i :
L CRpEYIENee. Dl e 3 4 27110 6 -4.05 1)
For the fourth: SIJ( months of - o SRS
L L experience, [ v bath oy s ‘318°6. 20 0518 6 |
i ".Invome clerk, female, qualxﬁed 300 17641756
! Invo%:e clerk, fema]e, unquallﬁ- R : i
= Fortheﬁ:stsr.xmonthsof e : gl
T EXPRTIENEE . s us iy v 11611 018 3 215 2
For the second 'six months of Sl - P e
L eXperience. .. i . iiaes pide BZFTNE 10 90903 33
: For the third six months of A N !
© L eXPerienCe. v e e e s s e 20876 102334109
'-'-For ‘the: fourth s:x months of s T e e
R " experience. .. .. o eeihes 27143 14 9 319 0]
Mamtenance Man,........ S 500 280 7 8 0]
8 Mender and{orseamsm, quah- e e s L
o ﬁed 6 018 3 215 9
,.6'.0'13'9 -2’-1 ;-‘
g ofexperlence. T e 6__";016 I '2 9 31
£ VIGENANIE, vy e v st sfe s esmne 9 6 3 8-0 1017 6 |
" Mechanic’s labourer, quallﬁed 1176 018 3 215 9|
"« -Mechanic’s labourer, unquahﬁcd 112 6 1 016:92 -2 9-3 |
~ ' Messenger boy............. 113 6 .016:9 2103
; Plam sewerand/or pieater, quah-:. L e e G
! [i7-: S IR N N 1_15_- 0 016 9 ..211'9 |
-Plam sewer and/or pleater, un—' ik R A
-7 qualified- : it
“During, first three months of 0 L e
experience... ... iv. .. 150 3 18- 0
Durmgsecondthreemonthsof A i g j
v 1T OXPETIBNCR wy o'a viand s vma e 110 0 3 9" .23 9
'-'l{eoemng depot assmtant quall- SRR, Bt BT 1R
Bed oo i gy Gee 2110 1 49 315 9
o Reoewmg dr:pot asmstaut ‘un- L S
0 qualifiedd— _
. During first ‘six months of T
<5 EXDETISNCE) vii's y o yov v v s ST1T 67 01873 72159
. “During second six months of o ! bl e
L TEXPETICNOR.L ey s s eere 2.2 610,79 . 3 3.3
i Telephoneoperator addesnas 210 0 01020303123
. Tumbler a.ttendant besee. 113 6 0169 0 210 3
- VaANMAN, G e e wee 113 60 016..9....2,10 3
: 1'Watchmanorcaretaker.._....... 2 00 0183 218 3
" Employees not elsewhere spe(uﬁed : Tl %
_ in this sub-section— p s
- ‘During first three. months of - . w, RS
expenence......'. ...... .6 016°9.-.2 9.3
Thereafter ....... e 115070169 2119
B. ——Dry C!eamng Section.
7 o Per Week.
" Basic Living - : -
N Wage. AIIow- " Total.
... ance.
s ol et £ s.-_d. ; T
- Benzine waslung machine opera- e
Si 0 tor, qualified. oL 2 0.0 018 3 218 3
. Benzine washing machine opera--' 2 2 -
tor, unqualified, during first - . = _ 4
e three months of expeneuce. =113 6 016 9 210 3
-, Checker, qualified. .. Jieens 2°5 0 100 9 3 59
.+ Checker, unquallﬁed— ST o L
‘During first’ six months of : : i :
" EKPEIIENCR. « i e vawranant 117 6 018 3 215 9
O - T

- Per week.
Basrese Lewens- -

. ..Per week.
Basiese  Léwens- i
foon. ' _ kosfe- Totaal.
TR toelae. % :
. e b, C A | O O TS S R PR
- Voorman.......... e ciees 710 038 0 -1018 0
% VOOTVIOU. s e v s o a5 b b e 4100 2 400 610
- ‘Blindstopper,. gekwahﬁseer 3_ 00 176 . 476"
' * Blindstopper, ongekwallﬁsﬁer— i L A
*  Gedurende le ses maande - Sy e ;
ondervinding...... Gadvane s 1915,00 Q1609 0 0 21109
:Gedurende 2e: ses maande e Loweon a0
ondervinding...... AR M M e i B e e A
Gedurende 3e ses maande LA A
ondervinding........ ..00.. ~280 1.2 3 310 3
Gedurende 4e  ses maa_nde'- R B S
ondervinding...... ....... 214 6 1 49 319 3 ¢
: Faktuurklerk ‘manlik,’ gekwahﬁ- LR SO ST N
s BB oo e e o A 412 4.2 80 7.0 4
Faktuurklerk, manlik, ongekwalt-' G T . L
; fiseer— e 3 i
Gedurende 1le ses _m_aande o e T
~ondervinding..........oe 11611 018° 3 . 215 2
Gedruende 2e ses, maande % ERe A e L
.+ ondervinZing!, ... i, 210 9 1 4.9--:315 &6
Gedurende . 3e . ses 'maande [ e o e b
ondervinding. ... O 3.4 7 1106 415 1 -
Gedurende 4e  ses 'maande" e gl R
~ondervinding........... ... 318 6° 20 0: 518 6
Faktuurklerk vrouljk gekwallﬁ-' T L e B
B - - et /o il TR S 300 176 476
. Fa,ktuurklerk vrouhk ongekwah~ ! L et R
 fiseer— . GRS i L T
Gedurende le ses_- ma_ande_ ! : ' A R
~ondervinding.......... s 1161lh 0183 215 2 -
Gedurende = 2e ses r_na_ar_lde' LSRN L s
- -onder.inding............. 2.2 6 1709 3 373
Gedurende 3e ses maande s L N L
-+ ondervinding.............. 28,671 2.3 310 9
- Gedurende de’ ses maande - - oo -l
-~ ondervinding...... .. 2 143 1.4-9-.-319-0 .
- Onderhoudman. ........ Yiednne 5007280 -7:8:0
Versteller en/of naalster, ge- e T S
kwalifiseer...........00.000. 1176 018 3 215 9
Versteller en/of naaister ‘onge-" e Tl
kwalifiseer— . i G g
Gedurende . le - drn:_ maande. © .. . .o LZn
ondervinding: 17 6 013 3
- Gedurende 2e  dri maanda- Bt P el
- - ondervinding. .. i 112060 .0 16 ‘30
Werktuigkundige.. ... 79 6 38 6
Werktuigkundige se hand ngcr, freae T Bl 08, :
oo gekwalifiseer. ...l oo 11776 - 018 : 9,
- Werktuigkundige se hancllanger, R i et B
- -ongekwalifiseer.......... ... 112 6 0O 169 " i
Aﬁmrmgsbode ............... 113 6 0716 ). 3 ¢
~ Gevone namwerkeren,fof plooler,'- e B s e, 8
. gekwalifiseer. . ... Lo .-115 0. 0"16". 9
Gewone naaiwerker en,fof plomer, e
ongekwalifiseer—. : :
" Gedurende - 1e dne maande- s
ondervinding.............. 10500 -0
‘Gedurende ' 2e d::e maande B S ol
. . ondervinding........L. 0L S1:100 0 9
L Ontvangdepotdlena.ar, gekwallﬁ- 2' 5 g z i) whate
Ontvangdepotdlcnaar, ongekwah-f S R ol M A
Gedurende , te ses maande-- - i st T B e
ondervmdmg .............. 117 6 018 3 2159 -
-Gedurende 2e- ses maande e e I R SRle D g
- ondervinding:....... ..., o 226 109 333
. Telefonis........... 210 012733123
: Droogtmmme!bedlener viveseds 1136 016907210 3 .
o Bestelwaman. ... oooeeivn o 1713767016, 9 - -2°10 3
- Wag of oppasser...... 200 0187377218 3 .
Werknemers wat ni¢  elders’ in e :
hierdie subklousule genoem :
word nie— - 2 i
-Gedurende le drie ma.ande . e Al
ondervmcimg .............. 112 6 016 9 2.9 3
Daarna....vecveracdian. i 1 150 016 9_ 211 9
—Afdelmg Droogskoonmakery !

Iom } koste- To!a'aL_ :
.s. d. et

“toelae. -
£ s. d £ s d., £
Benswnwamasjlenbednener, g - :

kwalifiseer. . ....co0vienns 200 018 3

'BenstenwasmaSJlenbcdlaner, ofl- -

gekwalifiséer, gedurende eerste . i
016

drie maande ondervinding.... T 13 6 g
Nasiener, gekwalifiseer. ...... e 2 50 1 009
Na.swncr, ongekwalifiscer— . : ;

Gedurende le ses maande -

ondervinding.............. 117 6 018 3

Gedurende 2¢ ses maande '3 : l_"- 0' 9" )

ondervinding.......i00ee 2 1

218

g8

3.2

3



BUITENGEWONE STAATSKOERANT 6. MEE 1955 -k, ! o g e
Per Week o e T S
Costof = Basiese ~ Lewens- . . -
: Basic Living Total. ey loon. koste- - Totaal,
Wage Allow- ; 1“7 i ' “toelge. :
] . _ ; ance. . . fRg ok shds B m T E gt
£ s.d £ s d £ s d Nasienersassistent of afroeper... 1126 - 016 9 200G 3.
Du[mg second su; monthg of . S e Skoonmaker gekwahﬁseer..'.... 710 0 -3 8.0 10 18 0 ¢
. EXDETENCE ......aieiiiins 2 1.3 109 32 0| Skoonmaker, ongekwalifiscer—
.. Checker's assistant or caller-out 112 6. 016 9. 2 9 3| Gedurende le jaar ondet- i PR
Cleaner, qualified. . ...c.o.v.es 710.0 3.8 °0 1018 O IR A S Lol e
3 _ e : i . VINGING. ... e s 110 0 .013.9°-2:3.9
* Cleaner, unqualified— B : '-Geduaende ‘2¢ jaar ouder- j G T e
the fi £ S0 0% 0013 (933 "9 | o oy vinding P 9 -
11::35 g]-fe ;i:gg?ir ;ea‘i-xlj:fni?:e i 0_ 92n 9 2 3 2 ¥ ‘Gedurende " 3e jaar onder- = i
< - PORIRTIER: o it e s nis e 8 214 001 49 318 9| VInding. ... ovna i 318 0
'For the third year of experience 318 0 2°0.0 51870 | _C_iedurcnde 4e JBaE ond‘?f' A :
"For the. fourth year of ex- - - o ovinding. oLl 52 0
PETIENCE. . . e viveeerneinns 5.2-0. 212 0714 0 Gedurende 5S¢ jaar = onder- 2
Fortheﬁfthyearofexperlcnce 6 6 00 3170 97 0y . ovinding....oioeiieiiin,l. 606 0
Dyét...ix .. 3 A T veiee» 7100 3 8.0 1018 0 RIGUIAOT, 11 v s oo prs s 710 e
Dry cleaning machine attendant BN g s Droogskoonmaakmaspenbedlener : BT
. (other than a benz_me ma-’ L (uitgesonderd nbensmnmaspen—
chine attendant)— - : : _ -bediener)— .-
During first three months Ofiue Sra ey’ 3 emiad o Gedurende lc dric - maanda
expenénce i . 1 96 013 9742 3 3} ¢4 ondervinding.,......;.
Thereafter — 114 6 016 9 211 3 ot iy S Rl et
i G'enc'ral'wo'rkers-— L g, o e Algerene werknemcrs— '
- -Fighteen years or over....;... 1 136 016+ 97 210 3. 3"1'3“ jaar oud of ouer.......
Under-eighteen years of age.. 1 2.6 ©13.0 1156 nder agtien jaar............
(meded that. aftet twclve- 20 _ (Mct dien verstande dat daar 'n
months’ cmployment with. -+t 4 loon van rmnstcnsf:] 13s. 6d. " b
the same-employer a general per week aan 'n algemene -
‘worker under eighteen years. . werknemer onder’cie agtien
', of age shall be paid'a wage _ jaar betaal moet word, onge= -
. of not less than £1. 13s, 6d.: - ag sy ouderdom, na twaalf .
" per week, irrespective of lus : e . maande diens by d1es¢lfde _
age) L5 werkgewer). P
.. Hat blocker and/or shapcr, quall- 5 A e B : H‘é"’dehk’kkkcrﬁen/ Of_.‘fa‘s':'eneef'.
SR RO G 2050~ Pil183 2 183 o he &a“ Sejf-f‘ e :
: : E S oedeblokker en/of -fatsoencer-
: Hat ggl‘;cﬁgdfdf{ o5 shaper, un- _ : 1 der, ongekwalifiseer—-
i e = Gedurende 1le  drie maande
\Dun.ng first three months of . ondervinding........0 ...,
EXPETIeNCe. . vvpevroraraensls 21100, Gedurende 2¢ drie maande,‘
-During second three months of : ondervinding. ...« veasens
; cxperlet}ogéd..._ ........ S | lg g Strykers, gekwa.hﬁseer...-. ...... 26
: roners, qualified........ 2 2 - Strykers, ongekwallﬁwer—- B TN T
-, Ironers, unquahﬁed-—-_ Foa X ‘Gedurende - 1e .ses -maande;.... ;.
‘Dlirmg ‘ﬁrét six tonths’ of - o ; - oy onderwndmg,.‘;...~r-.‘.. """""
Y OXPEIICNOS. Linin e s e 110 0 ; LA Gedurende 2¢ ses - maande
. Durmg second six momhs of : ;. « ondervinding,......oieseee (11
: expenenoe‘.;........_....._ 115 0- i 9 T2 . Merker, gekwalifiseer...... . .0 72
- Marker, qualified......ccoenen 22 6 S el Merker, ongekwahﬁsecr—" =
. Marker, unqualified— s i AT 27 Gedurende Ie. drie maande,"f g
- During first three months of Pt O INIRS L ol cennsd v - ondervinding...... ... 0.
>V eXPRIIEICR L s e i e 110-.0 013.9. 2°3.9 Gedurende 2¢ dric maande
During second three rnomhs of o LM el ondervinding. ., ...c..via0.
S0 experience....... ... ... 1150 016 9 2119 " Verpakker, gekwalifiseer. ... ...
-+ Packet, qualified......ulvves 270 00 018 3 . 2788 3 Verpakker; ongekwalifiseer— 53
£ Packer, unqualiﬁedv- . e e  Gedurende - 1 dne ma.ande-’-
*- ‘During first ' three momhs of L TR B L ondervinding. . ;
- eRPREENCe. L s da i e et 110 0 013-9. 2 3 9| Gedurende - 2e drie maande
Dunng sécond three momhs of A M & “ondervinding...........
CeXPErienCee. . v s r e 11550016 9 211 9 Persers, gekwallﬁsee_r....'..-.. g
_Pressers, qualified....civoeenn 2 25 0 5 1 09-.3 59 Persers ongekwalifiseer—
. Pressers, Unquallﬁcd— D L e ‘ Gedurende le drie maande
Durmg firsf three months of B ol : ondervinding.............
L EXPerienCe, , sy s 112 6 0169 2 9 3 Gedurende 2e drie maande
During second three momhs of % T ondervinding.........vv...
EXDEIIENCE: . o e vsnsiavas 115 .3 018 3 213 6 Gedurende - 3e * drie maanda
Durmg third three rnonths of SO e . ondervinding.......i..5 0.0
L1 dxpetiepoky. T,y i nsve 11T 600008 X 95157 9 | Sorteerder, gekwalifiseer.t i 1. ..
Sorter, qu:{hﬁed crardean Thevaad 2 : 0°0 018 3 2 18 7 Sorl.eerder, ongekwalifiseer— -.
Sorter, unqualified— o s ot R S Gedurende le drie maande
During first three months of - . - e ondervinding..............
i EXPEHIENCe.., v v rsreneonns 110 0 013 9 2 3 9 - Gedurende 2e¢ dne maande
"During second three months of L e onderyinding..............
. experience. ... Eomih wiriy 115 0. 036 0. 211.9 Viekuithalers, gekwalifiseer....... 2
*Spotters, quaii.ﬁ_ed‘f‘-._;..\....\_..._. 2 000 18 3 218 3 Yleku:thalers, ongekwahﬁsec_r— .

Spotters, unqualified— : ; Gedurende 1l drie maaned e
Durmg first’ three months of [ ondervinding...,.......... 9° 23
LEXPETIENCE . . Lo cuviiivhnies 1100 013 9 2 3 9 Gedurende 2e dne ) it
Dunng second three months of - . y ... andervinding. . ,j.'_.,,-;-.... 115 0 016 9 211
XPETIENCE, v rseeanarnnen. 1150 016 9 211 9 Stomer-— ’ - el ¥
. Steamer— ) i L - ‘Gedurende eerste drie maande W mhl 2y

During first three months of = § B - ondervinding.......: veeers 11000 013 9 =2 .3°97
EXPETIEnce. ..\ .vu s ciescaa 110000 013 9 :2:3 9 DAINA. 2 ritneerneeensheseas 115 0 0016 9.2 1L 9
Thereafter. .. ovei i 115 0016 9 211 9 | Natskoonmakers of waterborse—- TR Fa P L
- Wet cleaners or water brushers, 2 \ = Tl 7 laars, gekwalifiseer... .. . Ve 11570 016 9. 2119
qualified....... sl vl 1150 016 9 211 9 ‘Natskoonmakers -of waterborse- : R S Gl -
Wet cleaners or water brushers,. .. B e e laars, ongekwalifiseer, gedu- T T e
: ungualified, Guring first three o i i rende l¢ drie ma,ande onder: Bt a Ll el
rnomhs ofexpmence... see:112. 67036 9.°.72 9:3 vmdmg... ..... riderniaaery  F 126 -.0-16°9 - 2.9 3
. i A
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o R C—Iﬂmﬁi’ry sectum

;

S

7 : £ s
Checker,quahﬁecl e 21(1 l 2 3 312

.~ Checker, unquahﬁed—- :

o eK

General workers— .
B:ghteen Years or over.... ...
- 'Under eighteen years of age..
 (Provided that after twelve
- months’ employment ‘with
the same employer a general
. worker under eighteen years

- During - first_ six: months of i

perience :

i L During: seeond six months ok i

I expenmc@.”...-'-a ....... s
C!hecker s assistant or cal}er out.

of age shall be paid a wage .

... of, not less than £1. 13s. 6d.

Cage)
Hydm operators—
During first three months of

: expenence................
e Thereafter. . ...oivuueiennsn i
- Ironer, qualified........... i
Ironet, unqualified; durmg the

*first three months of experience
'Mangle hands........ R

Marker,quahﬁed W

three months of experience. .
Shu:d and éollar mac!umst quall-_

months of experlence. Sl

'Sorter, unquahﬁed-—-'
L Durmg first three months of
L CXPETeNCe. . .. i e
Durmg second three momhs of
p XPETIEOCE. 1. vvv i haves
Washmg machine- attendant-—-

_per week. irrespective of his, O

i eXperLenoe. R e 1
" During second three montlm of :

-~ Presser, . l.n:lf.ll.mln‘iedi durmg ﬁrst

qualified, during first three -

.-.-_Sorter,quaﬁﬁcd R :

Durmg ﬁrst three months of -

expenence ..... eaaan e

B v e
Wet cleaner. or water brusher,

- Wet cleaner - Gr water brusher,
unquallﬁed

© receipt- of the minimum wages

“wages in excess .of those prescube

scale of a!lowances —

2 ST Cost of
' Remuneration per Week. Living
St F e g T ® ' . Allowances |
. per Week,
e ' : : £ s.d
Uptoand1nc1udmg£l... P NP B I I 11 ()
Above £1.to £1. 55, . covuii i it B |
. .Above £1. 5s.'to £1. 103... 0-13
- Above £1. 10s. to £1. 15 0 16
Above £1. 15s. to £2.; - 018
- Above £2. to £2. 5s.. enie 170
* Above £2. 5s. to £2. 10s... ; 12
Above £2, 10s. t0 £2. 158, ceiein i enreiannnen.. 1 4
“Above £2, 15s. 10 B3 enn rmn s s .' 17
Above £3. to £3,. Ssu 110
: Above £3.-5s..10.£3. 10s.. . ;. R L PR TR 113
? Above £3, 10s. to £3. lSs... shavin swsndeanns e 1 16
- Above £3.15s. to £4........ T R LN |
S ki Above £4. to £4. 10s.:. ... bl e e Ciniae KA TR
. Above £4, 10s. to £5..... ,&. 28
Sl ADOVE £510 £5. 105, .. seirrnnsdirnsiirineeen. 212
S Above £5. 108 10 £6:0 . cvivn s iven e e iariiennsanes 2160
oo Above £6..to £6. lOs...‘.._._.-,.-..,.._.._.'..-'._..._....-.. 31
Above £6:10s. . oo iiiiininn, s Ty g B

crqualified vy e :

. P&E'Wa?k
05t 0] i ;
l?/?lg - Living .." * Total,
v age. Allow- o
o d. s, d. d.
2
0 o"'lis '9 211 9
226 109 333
112 6. 016.9 2 9 3
1136 016 9 2103
12276 0130 1156
1.9°6 0139 273
114 6 016 9 211
1146 016 9 211
196 0139 -2 3
1120 016 9 2 8
117 6 018 3 215
&S R ) e
1126 016 97 2 9 3
1120 0169 2 8 9
114670169 211 3
196 0139 233
114 6 016 9. 211 3
0 0139 229
6 018 3+ 2159
1760139 2713
1126 0169 29 3
196 013 9 2 3
1146 016 9 211
114 6 016 9 211
196 015 9-.2.33
prescribed in

'(2)' Cost of -'L:vm Ah‘owanc,es —The allowances
+ sub-section (1) of this section are payable to all

rescribed - and

employees. in

persons paid
are entitled to_the following

If the ordinary weekly basic wage plus’ cost “of living allowancé

payable thereon, to any employee in terms of this sub-section
ef week, the weekly allowance

. 18.at-a rate ‘which, exceeds £13 {:r
paya’ble ‘to such e,mp]oyeg, shal

8

be an ~amount. equal.to. the 2

CEW. WLl

C o W t

i volgende toelaeskaal geregtig:—

O OO OWAR D WOWE O E

mAfdeﬂn&’ wassery.. i el

WOW W

_ bamf Per Week 7
ese - Lewens- Ser)
' Tobn, * kosre=, - ToM " -
LT soelae:
£ s.d £ sod £ s d.
Nas;ener gekwahﬁseer L2100 123 3123
Nasmner, ongekwalifiseer— o G R A T
Gedurende -ie ses maande =~ = L s S R
“ondervinding....io.00an 115 0 016 9 211 9
Gedurende 2e ses maande' _ ed L i B
.. ondervinding........... e 226109 3 3 3.
* Nasienersassistent of afroeper... 1126 - 0:16 =9~ -~ 2 93
i mene werknemers— iy y : :
gtien jaar oud of ouver....... 113 6 016 9 ~ 210+ 3
Onderaguenjaar.......‘... 1 26 0130 115 6
(Met dien verstande dat’nloon - . it :
- van minstens £1 13s. 6d.
per week aan ‘n algemene
werknemer onder agtien-jaar . :
betaal moet word, ongeag L
sy ouderdom, -na- twaalf .
' maande diens by diesclfde o
. werkgewer). 4 :
" Droogmasjienbedieners— ~. - - I
Gedurende le drie maande = ik :
ondervinding.....civ00.... 1 96 0.13.9 2 3 3
Daarna... ciasieasasentsr 1147670016 9 0 2113
. Steyker, gﬁkwallﬁseer ........... 114 6 016 9 211 3
Stryker, ongekwalifiseer, gedu-" 2 i )
rende le drie maande onder _ ; .
. vinding....... siaieveesnad ¥ 9 060 0013 90 2203 3
Mangelbedieners...........0000 112 02016 -9 2.8 9.
Merker, gekwalifiseer........... 117 ‘3 215 9
Merker, ongekwalifiseer— -
. Gedurende le- dric maande R e M
ondervinding........ove.. 107 6. 0139 2 1.
Gedurende 2¢ drie " maande e
1 -ondervinding.......000h000 112 6 016 9 0 2 9

Verpakker..r....,....,.......__'1_1_2 0 0169 " 28
Perser, gekwalifiseer........... ‘114 6 016 9 211
Perser, ongekwalifiseer, geclu-' e g E ey

rende le drie maande onder- - : A

VIDAING. ... cotinbonane dinne 196 013 9 273 3
Hemde- en boordj[estrykmas_uen— o \ e S

bediener, gekwalifiseer........- 1 14 6 0:16°9 211 3~

*--Hemde- en boordjiestrykmasjien- ' CRU ER a

- bediener, onge{:wa lifiseer, ge- " :

"~ . durende le drie maande onder- . ; P pa M ]
T i N T . 190 013 9 229
-Sortezrder, gekwalifiseer........ 117 6 018 3 215 9
-Sorteerder, ongekwalifiseer— . - - e B e

. Gedurende . le - drie maande o & T

.. -ondervinding.............. 176 013.9 213

- Gedurende” 2e drie maande o I

. -ondervinding.:...ov0uvnve. 112 .6 -016-9° 2.9 3
Wasmasjienbediener— - . R B
Geduprende  le. drie maand,e i, 2 '

ondervmdmg...... ........ ‘196 013 9 .2 3.3

T 1 1146 016 9 211 3

" Natskoonmaker of ‘waterborse- - by =

© laar, gekwalifiséer,.,........- 114 .6 016 9 . 211 .-3

. 'Natskoonmaker of- waterborse--= g o R R0 " B
laar, ongekwahﬁseer v 1976 013 9 2 3 3

(2) Lew.ensios.reroelaes.—l)ie toelaes voorgeskryf in subarukel .
(I) van hierdie artikel is betaalbaar aan. alle werknemers in ont- .
vangs van.die minimum lone wat voorgeskryf is, en rsone aan
wie meer as daardie voorgﬁkrewe lone betaal Wor is op die ' -

Be.wkﬂgmg per weel, -, koste- ..
" . . toelge. .
Per
‘week.
£ s'..
010
013
013

Totenmet£l
Meer as £I..t0t£l 55 i
Meer as £1. 5s. tot £1.-10s.....,
Meer as £1. 10s. tot £1, 155................1.
Meer as £1. 15s. tot £2..
Moer as £2. tot £2. Ss..'. A
Meer as £2. 58, tot '£2. 10s.....
Meer as £2, 10s. tot £2, 15s.......0. .
Meeras £2. 15. tot £3.....ooviiiiialiiiaiesia,
Meer as £3. tot £3, 5s..
- Meer as £3. 5s. tot £3. l{]s .
" Meer as £3.10s, tot £3; 155.. s
Meer as £3. 15s. tot £4.. x
Meer as £4. tot £4. 10s..
Meer as £4. 10s. tot £5.. - <%
. Meer as £5. tot;ESlOs
... Meer as £5. 10s. tot £6. e ' s
. "Motr as £6. tot £6, 105.: s cvensidipbbesebnnpnesnn
Meer as £6. 108,

<
—
(=3}

,_
=)
_Qoaaocééumaw&wuwweuF

L3 L0 10 D 1D D I bt ek 1t bk e 1 &
=

Indien die gewone basiese weekloon, ﬂlus IeWenskosteioeiae
betaaibaar aan enige werknemer kragtens hierdie spbarnkel .

teen ’n koers is wat £18 per week oorskry, moet die weeklikse
toelae betaa,lbaar aan sodanige werknemer n, bedlag wws gelyk
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difference. between lhe~rsaiei‘-"basic"'wage and £18. Any employee ;
‘whose ordinary weekly basic wage is in excess of £I8 is mot.

‘entitled to a cost of living allowance. The allowances payable
shall‘at no time be less than the corresponding allowances payable
under War Measure No, 43 of 1942 as amended from time to
time or any leglsldtlon substituted therefor. ~

" (3) Basis of Contract—For the purpose of this section, the |
basis of contract of employment of an employee, other than a

casual employee, shall be weekly and, save as provided in sub-

section (4) of this section, and.in secuon 5 (6), an employee

all be paid in respect of a week not less than the full weekly

- awage prescribed in sub:section (1) of this section for an employec :
of his class, whether he has in that week worked the maximum :

number of ordinary hours prescribed in section 6 (1) or less.

(4) Differential Wage—An employer who requires or permits
a member of one class of his employees to perform for longer

than one hour in the aggregate on any day, cither in'addition -
to his work or in substitution therefor, work of another class -

for which e:ther—-
(@) a wage higher than that of his own c!aSS' or

(b) a rising scale of wages terminating in a_wage hlgher than

that of his own class;

is prescribed in sub-section (1), shall pay to such empleyee in
Irespect of the whole day-on which he performs such work—

(i) in the case referred to in _paragraph (a), one-sixth of such |

higher wage;

_ (i) in the case referred to_in paragraph (B), one—suuh of the
~+ wage prescribed in sub-section (1) for an employee of
his class, plus thirty per cent.

provided that where the sole difference - between classes is in

terms of sub-section (1) based on experience, sex, or age, the

provmons of this sub-section shall net apply

(@ (bis) C’a!calanon of Momh!y Wage—“fhenever the wage
due to an employee is in terms of section 5 (1) paid monthly,
the amount of such wage shall be calculated at the rate of
four and one-third times the wage prescribed ‘in sub-sectlon (1)
for an employee of his class.

- {5) Bicycle At'lowmwe —An employee whe is required to use

hls own bicycie in the performance of his duties shall be paid -

not less than two shillings and sixpence per week, in. addition
to the remuneranon prescnbed in sub-section (1) for an employee
of his cass. .

(6) Incentive
employee may be paid less than the amount he would be entitled
to in terms of this clause, an employer may base an employee’s
remuneration on the quantlty or output of work done; provided
that no such system of remuneration shall be permissible except

in the form of an incentive scheme, the terms of which have

been agreed upon as set out in paragraphs (i) and (111) of this
sub-clause.

(i) Any employer who wishes to intmduce an i,ncentive

scheme shall set up a joint committee of representatives of the
management and the employees which, after consultation with
any of the trade union parties to this Agreement ‘whose members
are mvolved may agree upon the terms of any such scheme.

" (iii) The ferms of any such incentive scheme and any subse-
quent_alteration thereto which may have been agreed upon by
the Committee shall be reduced to ‘writing and be signed by the
members of the Committee, and shall not be varied by the
Committee or terminated by either part:

to vary or terminate the Agreement has, in writing, given the

other party such notice as may be agreed upon by the parties _

when entering into such an Agreement.

(iv) Such scheme shall ‘provide, inter alia, that in the event of
any dispute in connection with the administration thereof arising,
the Commitiee shali endeavour to settle such dispute and that
if the Committee fails to settle the dispute, the matter shall be
referred to the Council for determination,

(7) Special Provisions relating to Leamer Cleaners. —Every
employer who, as at the date of coming into operation of this
Agreement has’in his employ an unqualified cleaner, shall within
eight weeks thereafter, notify the Secretary to the Council of the
full name of such unqualified employee, together with particulars
of the occupation and date of engagement of the employee.
Particulars of any previous ex?enence of the employee in the
occupation concerned shall be furnished to the Secretary of the
.Council at the same time.

. Every employer who, subsequent to the date of coming into
" operation of this Agreement, engages ‘a learner cleaner shall
likewise, within eight weeks from the date of such engagement,
furnish to the Council particulars as referred to in the preceding
paragraph ‘in respect of such employee or employees.

No_ unqualified cleaner may be retained in employment for
longer than six months without permmlon of the Council and
the Council may ggutre as a condition under which such
permission is ‘granted that a contract of apprenticeship be
entered into in terms of the Master and" Servants ‘Act.

i

“aan die verskil tussen- genoemde <basiese loon en £18.

Work —(l) Subject to the condition ~that no'

unless the party wishing

_ inwerkingtreding.

=

Emge
werknemer wie. s¢ gewone basiese weckloon meer as £18 is, is
nie op ’n lewenskostetoelae geregtig nie. Die toelaes betaalbaar
mag nooit minder wees.'as die ooreenstemmende toelaes wat

‘ingevolge Oorlogsmaatreel No 43 van 1942, soos van tyd tot

tyd gewysig, of enige wetgewing in die plek daarvan, betaalbaar
is nie.

(3) Kommkbam—By die - toepassing van hierdie Kklousule is
die basis van ’n werknemer se dienskontrak (behalwe indie geval
van 'n los werknemer) 'n weeklikse; en behoudens:die bepali .
van- subartikel (4) van hzerdie arhkel en van artikel 5 ng),
word daar ten opsigte van 'n week minstens die wolle weekloon

wat in subartikel (1) van hlemlle artikel vir ’n’ werknemer van
‘sy ‘klas voorgeskryf word, aan ’n werknemer betaal; -ongeag of
‘hy die maksimum getal gewone ure wat in artikel 6 (1) Voor-

geskryf word, of minder, in daardie week gewerk het.

@ Dxﬁerenszeie lone—n Werkgewer wat *n lid van een k}as
van sy werknemers gelas of toelaat om in die geheel langer as 'n
uur op ¢én dag, hetsy benewens sy eie werk of in plaas. daarvan,
’n ander klas werk te doen, waarvoor daar— i :

(a) bf 'n hoér loon as dié vir sy eie klas; -
(b) of 'n stygende loonskaal wat. opgaan tot 'n makssmum wat
hoér as die loon vu‘ sy eie-klas ls, :
in subartikel (1) voorg f word _moet aan daarthe Werknemer '
ten opsigte van die hele dag wairop hy die ander werk -doen—
(i) in ’n geval waarop paragraaf (a) slaan, een-sesde van
bedoelde hoér loon betaal;
(i) in ’n geval waarop paragraaf (b) slaan, cen-sesde-van die
foon wat in subartikel (1) vir 'n werknemer van sy -klas
voorgeskryf word, plus dertig persent, betaal:- :

Met dien verstande dat die bepalings van hierdie: subamkel

‘nie van toepassing-is me as daar slegs op grond van. ondervinding, -
.geslag of ouderdom ’n- onderskeid tussen klasse ooreenkomshg.
subartikel (1) gemaak word.

(4) bis. Berekening van maandloon—Indien die loon’ wat aan
'n werknemer toekom, maandeliks betaal word ingevolge" amkel
5 (1), word die bedrag van die maandloon bereken Op:-'Viér en 'n
derde maal die loon wat in subartikel (1) vir 'n werknemer van
sy klas voorgeskryf word.

(5) Fietstoelae—Aan ’'n werknemer wat sy eéie fiets by. die
verrigting van sy werk gebruik, moet daar buiten en behalive. die ~
besoldiging wat in subartikel (1) vir n werknemer van’ sy “Klas
voorgeskryf word, minstens nog twee sjle[mgs en ses penmes per
week betaal word.

(6) Aampormgswerk ~—(i) Behoudens die bepalmg dat daar aan
geen werknemer 'n kleiner bedrag as wat hom kragtens hierdie
artikel son toekom, betaal mag word nie, kan ’n - werkgewer
die besoldiging . van ’n werknemer volgens .die hoeveelheid of

1 -omvang van verrigte werk: vasstel; met dien” verstande dat so ’n

stelsel van besoldlglng nie toegelaat word nie behalwe in die
vorm van °'m aansporingskema waarvan die voorwaardes by
ooreenkoms: kragtens paragrawe (i)’ en (iii} van hierdie subartlkel
bepaal is.

(ii) 'n Werkgewer wat ‘n aanspermgskerna wil invoer, moet 'n
gesa.memld(e komitee van verteenwoordigers van die bestuur. en
van die werknemers tot stand bring, wat cor die voorwaardes van
80 n skema kan ooreenkom na raadpleging met 'n vakveremgmg
wat ’n party by hierdie Ooreenkoms is en om wie se lede dit
gaan,

(iii) Die voorwaardes (en elke later. wysigmg daarvan) Wwaar-
oor die komitee -ooreengekom . het vir so ’n aansporingskema,
word op skrif gestel en deur die lede van die komitee ondertcken,
en mag nie deur die komitee gewysig of deur die een of ander

-van die partye opgesé word nie temsy die party wat die Qoreen- .

koms wil ‘wysig of opsé, aan dic ander party skriftelik kennis
gegee het soos deur die partye ooreengekom is toe huIIe dle
Ooreenkoms aangegaan het,

'(iv) Sodanige skema moet onder andere n voorwaarde bevat .
dat indien daar ’n geskil in verband met die toepassing daarvan
ontstaan, die komitee moet probeer om die geskil by te & en"
dat, by gebreke van °n oplossing daarvan deur die komitee, die
beslissing oor die saak aan die Raad opgedra moet word.

(7) Besondere bepalings met berrekking tot leerlingskoon-
makers—Elke werkgewer wat ’n ongekwalifiseerde - skoonmaker
op die datum van die inwerkingtreding van hierdie Coreenkoms

- in diens het, moet daardie ongekwalifisecerde werknemer se volle

naam, tesame met die besonderhede van die werk wat hy doen
en die datum van sy indiensneming, aan die sekretaris"van die
Raad verstrek binne agt weke na die datum van - voormelde
Tegelykertyd moet besonderhede van die
werknemer se vcmge ondervinding in die betrokke werk aan die
sekretaris van . die Raad verstrek wor

So ook moet elke werkgewsr wat 'n leerlmgskoonma.ker na die
datum van die inwerkingtreding van hierdie Ooreenkoms in diens
neem, besonderhede soos wat in die voorgaande paragraaf bedoel
word, binne agt weke na die datum van sodanige indiensneming
aan die Raad ten opsigte van daardie werknemer of werknemers
verstrek,

Geen ongekwalifiseerde skoonmaker mag langer as ses:maande
sonder verlof van die Raad in diens gehou word pie; en die
Raad kan vereis dat d.aar, as voorwaarde waaronder sodanige
verlof toegestaan word, n leerlingkontrak kragtens die wette op
here en dienaafs aangegaan word. Die leervoorwaardes van so 'n
kontrak is onderworpe aan goedkeuring deur di¢ Raad. Vier
eksemplare van elke kontrak word aan die sckretaris van die
Raad gestuur; hy behou een eksemplaar en stuur die ander drie

.aan die Registrateur van Vakleerlinge deur om zangeteken te

word, Daama word die corspronklike eksemplaar deur die werk-
gewer, 'n ander eksemplaar deur die vakleerling, en die derde

9
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. The conditions of apprenticeship” contained in such’ contract’
‘ghall be subjéct to the approval o? the Council and four copies
of each comtract shall be forwarded to the Secretary of the
Council, who shall retain one copy and forward the remaining
three to the Regisirar of Apprenticeship for noting.  The
‘ofiginal - copy ‘shall thereafter be retained - by * the employer,
-another copy by the apprentice and the third by the Registrar
of Apprenticeship. On completion of the contract, the on‘gmal
‘contract shall, after termination has been noted by the Registrar
of Apprenticeship, be handed over to the appreniice by the
employer as proof of his having completed the terms of appren-
ticeship and in .exchange for the copy in the possession o the
apprentice, ©.- 4 L. o 0 ' T e
" (8) Savings.—Nothing in this Agreement shall operate to.
teduce the wage paid to an employse who, on the date this
Agreement comes info operation, is in receipt of a wage higher
than the wage prescribed for him in this section, and such
- émployees shall-continue to be paid and be entitled to a wage
‘ot lower than such higher wage as if such higher wage was
the minimum wage prescribed for him in this section.. i

. 5. PAYMENT OF REMUNERATION. :

(1) Employee Other than a Casual Employee—S3ave as provided -
. in section 7 (3), any amount due to-an employee shall be paid
_ in money weekly, or, if the employer. and the employee have '
agreed thereto in writing, monthly, during the hours of work
“or .within ten minutes of ceasing work on the ‘usual pay day
‘of the establishment, or on termination of employment, if ‘this

takes place before the usual pay day, and shall be contained -

- in.an-envelope or other container or, shall be accompanied by a

statement showing the employer’s and employee’s names, the:

employee’s occupation, the number of ordinary and overtime
hours worked, the remuneration due and the period in respect
of which ‘payment is made; provided further that where due to
short time an employee ceases work on the usual pay day of
the establishment earlier than the normal finishing time, he

shall be paid within ten minutes of ceasing work and where an -

‘employee due to overtime ceases to work after 530 p.m. on

the usual pay day, he shall be paid not later than 5.30 p.m.

on.that day.

(2) Casual Emﬁc'oyee.—An efnployer sh'all.'pay' the remunera-
tiori due to his casual i
‘his employment.’ w5
. () Premiums—No payment shall be  made to or accepted
. by an employer, eather directly or indirectly, in respect of the
+ employment ‘or training of an employee. .

"' (4). Purchase of Goods—An employer shall not require his

employee to purchase. any. goods
or “person nominated by him.

" (5) Board and. Lodging.'—Savé as pru_v.idn:ed_' in the Natives

(Urban Areas) Consolidation Act; 1945 and the Native Labour
'Regulation ‘Aet, 1911;.an employer shall not require his employee
. to board and/or lodge with him or with any -person -or at any
~ place nominated by him. - e

- (6) Fines and Deductions—An employer shall not levy any
ﬁp_e_s_ against his employee nor shall he make any deduction from
his employee’s remuneration other than the following:—
(@) Deductions in terms-of section .17 of the:Sick Benefit Fund,
=i ¢ interms, of - section:19 for. the levies to. the Council .and

o in terms of section. 20 for :subscriptions, to the trade.union.
-(b) With :the - written *consent of his employee, a-deduction for
'hollday.'ins;tra.ﬂce-, provident .or pension-funds.
(c) Save as provided in section 8, when his employee absents
. himself from work or is absent owing to accident or ill-
health, a deduction proportionate to the period of such
. (@ A deduction of any amount which an employer by any
- . law or order of any competent court is required. or per-
mitted to make. ' ) i 2

{¢) When'an employee. agrees or is required in terms of the
" Natives: (Urban ' Areas) ‘Act,” 1923, or the Native Labour
Regulation -Act, 1911, to accept from his employer board
and/or lodging, a deduction not exceeding the amounts
. specified hereunder:— b

Per _ Per .

Week. Month.
L j £s d £ s d
Board .. i e ad s e a 0 -3 0- 013 0
Lodging ..o ... .. vev vee wiivee o 002 0.0 8 8
Board and lodging ... ... «e. oo. ... 005 0 1 1 8.

© _{f) Whenever the ordinary hours of work prescribed in section
©© 6.(1) are reduced ‘on +account -of short time, a deduction
in respect of each hour of such reduction of one forty-
" sixth of the employee’s actual weekly wage, which weekly
~wage shall be not less than the weekly wage  prescribed
for an employee of his class in sub-section (1) of section

! 4; provided that no deduction shall be made— _
-, .. > (i) unless the prior approval of the Council has been

: obtained; : .. : B

(ii) in case of 'short time arising out of slackness of trade |
© . due to seasonal or other fluctuation in trade or |

- shortages of raw material, unless the employer has

- given. his employee not less than four hours motice |
..of his intention 50 to reduce the ordinary hours of |

£ '.YWOI_E’.-'; i

o

uitskeityd) op

employee in ‘money on termination of

rom him or from any shop.

-8y werknemer vereis om by hom of by 'n persoon.of
_hy aanwys, te loseer of in te woon nie. . . s

eksemplaar deur die Registrateur van- Vakleerlinge behou. By
voleindiging van die kontrak word die oorspronklike daarvan,
nadat dic Registrateur van Vakleerling aangeteken het dat dit
afgedoen is, aan die vakleerling deur die werkgewer oorhandig
as bewys dat hy die leervoorwaardes nagekom het en teen terug-
lewering van die eksemplaar wat die vakleerling besit. .

. (8) Voorbehoudsbepalings—Geen bepaling van hierdie Gorean-
koms het die uitwerking dat die loon van ’n werknemer wat op
die datum waarop hierdie Ooreenkoms in werking treg, 'n hogr .
loon ontvang as wat :in hierdie artikel vir hom voorgeskryf
word, verminder word nie, en sulke werknemers is’ geregtig
op 'n loon, waarvan betaling aan hulle gehandhaaf moet word,
ten bedrae van minstens daardie. hoér loon, asof daardie hotr
loon. die minimum loon is wat in hierdie artikel vir hulle voor-
geskryf word. : ' : _

; 5. BETALING VAN BESOLDIGING.
(1) Werknemer, uitgesonderd los werknemer—Behoudens die

‘bepalings van artikel 7 (3); moet elke bedrag wat 'n werknemer

toekom, weekliks (of, as die werkgewer en die werknemer
skriftelik daartoe ooreengekom het, maandeliks) in kontant betaal
word gedurende die werkure (of binpe tien minute, na
die gewone betaaldag van die inrigting (of by
dienshegindiging, as dit voor die gewone betaaldag plaasvind), en
moet bevat wees in ’n koevert of ander omslag, of vergesel gaan
van 'n staat, wat vermelding gée van die werkgewer en die werk-
nemer se name, die werknemer se vak, die getal gewone ure en
oortydure wat gewerk is, die besoldiging wat verskuldig is, en die
tydperk ten opsigte waarvan betaling geskied; met dien verstande
dat wanneer 'n werknemer weens korttyd op die gewone betaaldag
voor die gebruiklike uitskeityd ophou met werk, hy binne tien
minute nadat ‘hy opgehou het met werk, betaal moet word, en
dat wanneer 'n werknemer weens oortyd na 5.30 nm. ophou met

- werk, hy op die laatste om 3.50 nm. op-dieselfde dag betaal

moet word. g .

(2) Los wen‘cner{f'érs.i—’n Werkgewer moet' die besoldiging wat
sy los werknemer toekom, by die beSindiging van sy diens in
kontant betaal: i

(3) Premiesi—Geen betaling ten opsigte van dic indiensneming
of opleiding van 'n werknemer mag, hetsy regsireeks of onreg-
streeks aan n werkgewer geskied of deur hom aangeneem ‘word
nie, ' ) :

- {4) Koop van'gOBdere.-—'Gecn werkgewer mag van sy werk-
nemer vereis om goedere van hom of van 'n winkel of iemand

‘wat hy aanwys, te koop nie, — -

(5) Losies en inwoning.—Behoudens die bepalings "van die
Naturelle (Stadsgebiede) - Konsolidasiewet, 1945, en van die
Naturellearbeid Regelingswet, 1911, mag geen werkgewer van
3 plek wat

_(6) Boetes en_aftrekkings.—'n Werkgewer mag sy w_e.rkhemer
geen ‘boetes oplé nie, en -hy mag niks van sy werknemer se

. besoldiging, uitgesonderd die volgende, aftrek nie:— . -

' (@) Bedrae wat afgetrek word kragtens artikel 17 vir die- -
sicktebystandfonds, kragtens- artikel 19 vir heffings ten
bate van die Raad, en kragtens artikel 20 vir ledegeld.

van vakverenigings.

*(b) Bedrae. wat ‘met sy werknemer se  skriftelike toestemming - -

“vir vakansie-, versekerings-, voOrsorgs- -of ‘pensioenfondse
- afgetrek word. ; : WAL ST
(¢) Behoudens soos bepaal in artikel 8, 'n-aftrekking in. ver-
- houding ‘tot die tydperk van . afwesigheid, wanneer ’'n
werknemer vanwed °'n ongeluk of ongesteldheid afwesig
s ; ' Ty A
(d) 'n Afirekking van enige bedrag wat 'n werkgewer kragtens
enige. wet of bevel van enige bevoegde hof ‘vereis of
toegelaat word om te doen. . Vo h
(e} Wanneer 'n werknemer ingevolge: die Naturellen (Stads-
gebieden). Wet, 1923, of die Naturellearbeid Regelingswet,
1911, toestem of verplig word om losies en inwoning van
sy werknemer te aanvaar, 'n aftrekking wat-die onder- '
genoemde bedrae nie oorskry nie:— el

iPer Per
week. maand.
£ s d  £s d
Losies ... ... R e mE S 0 30 013 0
© Inwoning ... ..o . ven ce v . 002 0 0 8 8
iosies en inwoning ... ..o ... 0.5 0 .1 1 8

; ()‘) Wanneer die .ge'woﬁe werkure vom:geskr-yf' in artikel 6 (1)

.vanweé korttyd verminder word, ’n aftrekking van 1/46ste
van die werknemer se werklike weekloon, welke weekloon
gelyk moet wees aan minstens die weekloon wat in sub-
artikel (1) van artikel 4 vir ’n werknemer van sy klas
- voorgeskryf word; met dien verstande dat hierdie aftrek-
king nie van toepassing is nie— - et
(i) tensy die Raad se goedkeuring vooraf verkry is;
(i} in die geval van korttyd wat deur slapte in die bedryf
ontstaan vanweé seisoens- of ander skommelings in
~die bedryf of tekorte aan grondstowwe, tensy die
werkgewer sy werknemer vooraf minstens. vier ‘uur.
kennis gegee het van sy .voorneme om die gewone -

werkure aldus te verminder;
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(i) in theease. of . short. time arising out of a general -

bréeakdown of plant or machinery or a threatened
breakdown of ﬂuﬂdmgs, due to accident or other
. unforescen emergency; in respect of the first hour not
worked unless the employer has given his employees

notice on the prev:ous day that nmo work will be

available.

(g) In ‘the case of any employee who is not employed in or

in connection with a receiving depot, a deduction in
respect’ of any public holiday on which any employee is

not entitled to a holiday with full pay in terms of sub~

section (1) ‘of section 9, and on which such employee

is required or permitted not to work; ‘of an amount equal .

to the ‘amount the employee would ‘have earned had he
worked on such holiday his average ordinary hours: of
work for that day of the week; provided that when’such

public holiday falls on a Saturday no deduction shall -

be made in the case of ‘an employee who works a five-day
week, and in the case of an employee who works a
8ix- day week - the, deduction shall be an amount equal to
the amount the employee would have earned had he
worked .his usual ordinary hours' on such Saturday.

6 HOU'RS oF WoRrk, ORDINARY AND OVER'IIME AND PAYMENT
FOR OVERTIME.

(l) Ordmary Hours of Work—The ordmary hours of work
of an employee other than a casual employee, shall not exceed—

(A) in ‘the case of an employee, other than a canvasser or

vanman, a driver. of an amimal-drawn vehicle a driver

of a motor vehicle or an employee engaged in dehvenng

goods—

. (a), forty-six hours in any week from Monday to Saturday
inclusive; .

(b) eight in any day; provided that—.

(i) where the hours of work of such employee do riot

exceed five on one day in any week the limit of |
“eight hours 'a day may on any of the remaining

days of the week be exceeded by not more than
half an hour;

(ii) where the work'is performed on not more than |
five days in any week the limit of eight hours |’
a day may on any of such days be excesded by

not more than cone and one-quarter hours;

if by such extension the ordinary hours of work do not

exceed forty-six in a week;

' (B) in the case of a canvasser or vanman; a driver - of a motor
vehicle, a driver-of an animal-drawn vehicle or an employee :

. engaged in delivering goods— - . .

(a) forty-elght hours -in any week from Monday to Satur-

 day - inclusive; -
(b) ten in any day. D s
(2) The ordinary hours of work of a casual employee shall not

exceed eight in any day.
(3)- Meal -Breaks—An employer- shall not. requlre or permit

l'us employee to work for more than five «consecutive hours on |

any day without an interval of not.less than one hour during
which no work shall be performed and such interval shall not
be deemed to be part of the ordmary houm of work or overtime;
_ prov:ded that—

(a} lf such interval be. for. longer than one hour, any period |

. in ‘excess of one hour and one-quarter shall be ‘deemed
to be part of the ordmary hours of - work or overtime, as
the case may be; :

(b) periods of work mterrupted by an interval of less than one
hour shall be deeméd to be contmuous :

(4) Rest Intervals. —An employer shall grant to each of his.

employees employed in or about his establishment, other than

a canvasser or vanman, a driver of a ‘motor vehlcle a driver of .

an animal-drawn vehicle or:an en:lployee engaged i delivering
goods, a rest mterval of not less than ten mmutes at as’ nearly as
practlcable—-
* (@) ‘the ‘middle of “each’ ﬁrst work perloci ina day,
(b) the middle of each second work period in a day where
such period is longer than three hours;

during which the-employee shall not be required or permitted to.

perform any work and such interval shall be deemed to be part of
the ordinary hours of work.

(5)-Hours of Work to be Consecutive. —Save as prowded in
sub -sections (3) and (4) all hours of work shall be consecutive.

(6) Overtime—All time worked in excess of the number of
hours prescribed in respect of a day or a week in sub- sectlons
(I) and (2) shall be deemed to be overtime.

(7). Limitation of Ovemme —An: employer shall not requlre or
permit— :

“(a@) his employee to work overt:me for more than len hours in |

. any week;
(b) a male employee ‘employed  within his establishment to

work overtime for more than three hours on any day

Mondays to Fridays.:

(8} Female Employees—An employer shall not reqmre or |

permlt a female employee—
(a) to work between 6 o’clock p.m. and 6 o'clock a.m.;

.(b) to work after I oclock .m, on more than ﬁve days m any

* week;

. (iii} in die geval wvan korttyd wat ‘voortspruit uwit "n’
algemene instorting  van installasie of masjinerie of' g
'n’ dreigende ineenstorting van geboue, vanwed ’'n
‘ongeluk of ander onvoorsiene noodgeval, ten opsigte
van die eerste- uur wat nie gewerk is nie, tensy die
werkgewer sy werknemers. op die \oorafgaande dag
kénnis gegee het dat geen werk beskikbaar sal wees
nie,

(g) In die geval van ’n werkucmer wal nie by n ontvangdepot :
- of in verband daarmee in diens is nie, 'n aftrekking ten
opsigte van enige openbare vakans.leciag waarop die werk-
nemer pie op vakansie met volle ‘besoldiging kragtens sub-
artikel (1) van artikel 9 geregtig is nie, en waarop sodanige
werknemer nie verplig of toegelaat word om te werk nie,
van 'n bedrag gelyk aan die bedrag wat die werknemer. sou
verdien het indien hy op daardie vakansiedag sy gemid- -
delde gewone werkure vir dié dag van die week gewerk het;
met dren verstande dat wanneer so 'n openbare. vakansre- :
dag op 'n Saterdag val, geen aftrekkmg mag geskied in. die
geval van 'n werknemer wat ’n week van vyf dae werk nie
en in die geval van ’n werknemer wat 'n week van ses dae
werk, moet die aftrekking 'n bedrag wees gelyk aan die
bedng wat die werknemer sou verdien het 1ncl1en hy sy
gewone werkure op dié Saterdqg gewerk het. 3 Sy

'6' GEWONE WERI(UB.E OORTYDURB EN BESOLDIGING VIR OORTYD. -

D Geworie- werkure—Die gewons werkure van- n werknemer
“(uitgesonderd. 'n los werknefner) is hoogstens— )

(A) in die geval van n werknemer wat nig 'n bestell'ngwerwer
of bestelwaman, ’n dierevoertuigdrywer of 'n motorvoer-
tm,drywer is of met die aﬂewermg van goedere belas 1s
nie—

(a) 46 vur in 'n week vanaf Maandag tot en met Saterdag,
(b) agt op 'n dag; . : !
met dien verstande dat—

(i) wanneer so ’n werknemer s& werls;me op- een dag in’n .
week nie' meer as vyf is nie, die perk van agt uur
op ’n dag op ander dae van die week met hoogstens
’n halfuur oorskry kan word; g

+(ji) wanneer daar hoogstens vyf dae in n. week gewerk.
word, die perk van agt uur op 'm dag op daardre dae
met l% uur ocorskry kan word
mits die' gewone werkure in 'n week na sodambe oorsl(ry—‘ :
- ding nie meer as 46 1s nie;

" (B) in die geval van ’n bestellmgwerwn:r of beste]warnan, n
: ‘motorvoertuigdrywer, " d:erevoertmgdrywer, of “*n werk-
nemer wat'met die affewering van goedere belas is— . 7"

(a) 48 uur in ’'n week vanaf Maandag tot en ‘met. Saterdag,
_ (b) tien op’n dag. ;

(2} Dle gewone: werkure van 'n- los werknemer IS hoogstens.

; agt op 'n dag.

3y Efemnderbrekmgs—n Werkgewer mag. sy werknemer ‘nie
gelas: of toelaat om' langer as, vyf uur-op ’n dag aaneen te werk
nie, en daar moeet minstens ’n ‘uur pous¢ wees sonder werkver-
rigting, en daardie pouse word nie as deel van die gewone werk-
ure of vir oortyd gereken nie; met dien verstande dat— . ... :

*{a) as-die pouse langer as ’n uur dudr; -die tydsduur daarvan

bo 1} unr as deel van' die: gewone werkure of (na gela,ng.
van die geval) vir oortyd gereken moet word :

(b) werkverrigting wat deur ’n'korter pouse as van n um‘.
. onderbreek word as’ aaneenlopencl gereken word. e

4 Ruspousesﬂn Werksewer moct aan elke werknemer in sy

dlens wat werk in of betreffende sy mrlglmg doen {ul esonderd ;
'n bestellingwerwer of bestelwaman, ' motorvoertuigdr n
dierevoertuigdrywer, of 'n werknemer wat met- die 4 ewermg'.

‘van goedere belas is), 'n ruspouse van minstens tien minufe. toelaat

so na as moontlik— .
(ﬂ) in die middel van dle eerste werkpenode op elke dag, en
(b) in die middel van die tweede werkperlode op elke dag as

- dié periode langer as drie uur: duur; -

en 50 'n werknemer mag nic gelas of toegelaat word om gédurende
dié rusgouse (wat as deel van die gewone: werkure gereken word)
te werk nie

(5) Werkure is agrereenvolgend —HBehoudens die -bepalings van
subartlkels (3) en (4), is al die werkure agtereenvolgend.

(6) Oorfyd —Alle tyd wat gewerk word bo die gétal ure wat p
in subartikels (1) en (2) ten opsigte van ’n dag of week Voor-
geskryf word, word as’ oortyd gereken i 4

(). Beperkmg van oor:ya'-—n Werkgewer mag nie verels of
toelaat dat—
{a) sy werknemer meer as 10 uur oortyd in ‘- week werk nie;

(b) n manlike werlmemer wat in sy mrlgtmg werksaam is,
© meer 4§ drie vur oortyd op één dag, in die tydvak
Maandag tot Vrydag, werk nie,

(8) - Vroulike werknemers—'n Werkgewer mag ni¢ vereis of

|. toelaat nie dat 'n vroulike werknemer—

- (ay tussen 6-uur nm. en: 6-uur vm. werk;
" (b) op meer as vyt dac in ‘n week ‘na’ 1-uur nm.’ werk" e
N : i,
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E"_(c_:.)'_ to .work”overliﬁie for more than twbl ‘hours on any day;
- (d) to work overtime on more than sixty days-in any year;
" (¢) to work overtime on meore than three ‘consecutive days;

“(f) to work overtime after completion of her ordinary hours
“ " of work for more than one hour on any day unless he
has— : K

(i) before midday given motice thereof to such employee;

(if) provided such employee with_an adequate meal before
‘the commencement of such overtime; or _
(ifi) paid: to such employee one shilling: and sixpence in
sufficient time to enable her to obtain a meal before
- the overtime is due to commence,

* (9) Night Shift—An employer shall not require or permit his
male employee to work between 9 p.m. and 6 a.m. without prior
approval of the Council. - ; L

' (10): Payment - for Overtime.—An -employer -shall pay- to his
- employee in respect of all overtime worked by him, remune-
ration at a rate not less than one and one-half times the
employee’s: actual. wage, which. 'wage :shall be not less than the
‘wage prescribed in section 4 (1) for.an employee of his class;
provided that where in any week overtime calculated on a daily
basis_differs from -overtime calculated on a weekly basis, the
basis. which gives the greater amount of ‘overtime during the
week shall be adopted.

(11) Savifngx.—'fhe provisfons of th'gs section shall not appiy to -

4 watchman or caretaker and the provisions of sub-séctions (3), (4),
(5) and (7) shall not apply to an employee employed on work
necessitated by a breakdown of plant or machinery or other
unforeseen emergency. 2 Y

o7 Awwus Leave |
(1) Subject to the provisions of sub-section (2) an employer

shall grant to his employee in respect of ‘each completed year of
employment with him two consecutive weeks’ leave and shall in

- respect of each week theréof pay to such employee an amount

not less than.the weekly wage, plus cost of living allowance,
which he was receiving immediately before commencement of
such léave; provided that such weekly wage shall be not less
than the weekly wage prescribed in section 4 (1) for an employee

of his_class,

«+(2) “The leave referred to-in s;ib-ééétion.(l) shall be ‘granted at
a time to be fixed by the employer; provided that— )
. (@) if such leave has not been granted earlier it shall be gran-
. ' ted within two months of the completion of the year
of employment to which it relates; .

(i) the period of such leave shall not be concurrent with
¢ - sick leave granted in terms of section 8, nor with any
period during which an employee is required to undergo
- training under the South Africa Defence Act, 1912;

. (i) if (@) in the case of an employee employed in or in con-
o nection with a, receiving depot, any public holiday, () in

' the case; of an employee wit:_h'less_tgan six months’ con-

_ tinuous employment with the same employer New Year’s
Day, Good Friday, Day of the Covenant or Christmas Day,
(c) in the case of any other employee New Year’s Day,
Good Friday, Easter Monday, Union Day, Queen’s Birth-
day, Settlers’ Day, Day of the Covenant, Christmas Day
or Boxing Day falls within the period of such leave,
another day shall in substitution for each such day, be
added to the said period as a further period of leave on
full pay; at the rate of two-elevenths in the case of an
.employee working a five and a half day week, and one-
fifth in the case of an employment working a five-day
. week, of the weekly wage plus cost of living allowance

S

which the employee was receiving immediately before the |

" commencement of such leave in respéct of each such day;
provided ' that such weekly wage plus cost of living
allowance shall not be less than the weekly wage plus
cost of living allowance, prescribed in section 4 (1) for an

. employee of his class. :
- For the purpeso of this paragraph “employment” shall have
the same theaning as in sub-section (6) of this section, but shall
be deemed to commence from the date the employee entered his
employer’s service. Y :

“(3) Leave 'Remuneration~—The remuneration in respect of

. annual leave referred to in sub-section (1) shall be paid not

fater than on the last work day before the date of the commence-
ment, of such leave. ;

+ (4) An employee whose contract of employment terminates in
the first or any subsequent year of employment with the same
employer before the period of leave referred to in sub-section
(1) has accrued, shall upon such termination be paid in lieu of
leave and in respect of each completed month of such period of
less than one year not less than one-sixth of the weekly wage,
plus cost of living allowance, which he was receiving immediately
before the date of such termination; provided that such weekiy

wage shall be not less than the weekly ‘wage ‘prescribed in section -

4 (1) for an employee of his class,
12

() meer as twee uur oortyd op ’n dag werk; <
() oobrtyd op meer as 60 dae in ’n jaar werk;
© () oortyd op meer as drie agtercenvolgende dae werk;"
(f) langer as 'n vur oortyd op ’n dag na voltooiing van haar
_gewone werkure werk tensy hy— - }
@) dit dief werknemer voor twaalfuur die middag aangesé
het, of ; B ; : .
(i) 'n genoegsame ete aan die werknemer verskaf het
~ voordat die oortyd begin, of
.- (iii) een sjieling en -ses pennies betyds aan- die werknemer
betaal het om haar in staat te stel om cte voor die
gesette aanvangstyd van die cortydwerk te v@rkry.

(9) Nagskof—'n Werkgewer mag nie 'n manlike werknemer
wat by hom in.diens is, gelas of toelaat om fussen 9-uur nm. en
6-uur vm. te werk nié, tensy daar vooraf verlof van die Raad
verkry -is. - : i

(10) Besoldiging vir oortyd.—n. Werkgewer moet sy werknemer
ten opsigte van alle oortyd wat hy werk, besoldig teen n skaal
van 1% maal die werknemer se werklike loon, bygesé dat daardie
loon minstens moet gelykstaan met die loon wat in artikel 4 1)
vir 'n werknemer van sy klas- voorgeskryf word; met dien
verstande dat as daar ten opsigte van oortyd gedurende ’n
bepaalde week 'n verskil is-tussen die berekening op. ’n daag--
likse basis en die berekening op ’n weeklikse basis, dié¢ basis
toegepas moet word wat die grootste bedrag van oortyd vir
daardie week gee. | _ o -

(11) Voorbehoud—Die bepalings van hierdie klousule is nie
op 'n wag of oppasser van toepassing nie; en die bepalings van
subartikels (3), (4), (5) en (7) is nie van toepassing op ’n
werknemer wat besig is met werk wat nodig is deurdat bedryfs-
installasie of masjineric onklaar geraak het of deurdat ’m ander
onvoorsienie noodgeval dit vereis nie, ) :

: 7. JAARLIKSE '_\_rmoF. . .
(1) *n Werkgewer moet, met inagneming van die bepalings’ van

. subartikel (2), twee agtereenvolgende weke verlof ten opsigte

van elke volle jaar diens by hbm-aan-sy werknemer toestaan, ¢n
ten opsigte van elke week daarvan besoldiging aan die werknemer
laat tockom minstens ten bedrae van. die weekloon (plus lewens-
kostetoelae) wat die werknemer onmiddellik voor die aanvang
van die verlof ontvang het, bygesé dat daardie weekloon minstens
moet ' gelvkstaan met die weekloon wat in artikel 4 (1) vir n
werknemer van sy klas voorgeskryf word. )

(2) Die werkgewer bepaal die tyd wanneer die verlof w'é.t_in
subartikel (1) bedoel word, toegestaan moet word; met dien

| verstande dat—

(@) as die verlof nie eerder toegestaan is nie, dit toegestaan
moet word binne twee maande na voltooiing van die jaar
diens waarop dit betrekKing het; : :

(ii) die verlof nie met sickteverlof wat ooreenkomstig artikel

- 8 toegestaan word, of met ’n tydperk van oefening wat
die werknemer verplig is om ingevolge die Zuid Afrika

. Verdedigings Wet, 1912, mee te maak, mag saamval nie;
(i) indien (g) enige openbare vakansiedag in die geval van

" *n werknemer wat in of in verband met 'n_ontvangdepot
in diens geneem is, (b) Nuwejaarsdag, Goeie Vrydag,
Geloftedag of Kersdag, in die geval van ’n werknemer
met minder as ses maande aancenlopende diens by

- dieselfde werkgewer, (¢) WNuwejaarsdag, Goeie Vrydag,
Paasmaandag, Uniedag, Koninginsverjaarsdag, Setlaarsdag,
Krugerdag, Geloftedag, Kersdag of Tweede Kersdag in
die geval van enige ander werknemer binne die tydperk
van verlof val, 'n ander dag ter vervanging van elke
sodanige dag, by die genoemde tydperk as. 'n -verdere
verloftydperk met volle besoldiging gevoeg moet word
ten bedrae van twee-clfdes in die geval van ’n Wwerknemer
wat 54 dae per week werk, en van een-vyfde in die geval
van 'n werknemer wat vyf dae per week werk, van die
weeklikse besoldiging (plus lewenskostetoelac) wat die
werknemer onmiddellik voor die aanvang van sodanige
verlof ten opsigte van elke sodani%e dag ontvang het; met
.die verstande dat sodanige weeklikse loon plus lewens-
kostetoelae nie ‘minder sal wees as die weeklikse loon
plus lewenskostetoelac wat in artikel 4 (1) vir 'n werk-
nemer van sy klas voorgeskryf word nie.

By die toepassing van hierdie paragraaf word dit geag dat
die uitdrukking ,, diens " dieselfde betekenis het as in subartikel

(6) van hierdie’ artikel, maar dat dit begin vanaf die datum
waarop die werknemer tot die diens van sy werkgewer toegetree

"het.

(3) Verlof besoldiging—Die betaling van besoldiging ten
opsigte van die jaarlikse verlof. wat in - subartikel (1) bedoel
worg, geskied nie later as op die laaste werkdag voor die
aanvangsdatum van die verlof nie,

(4) Wanneer die dienskontrak van ’n werknemer in die eerste
of 'n opvolgende jaar van sy diensverrigting by dieselfde werk-
gewer eindig voordat die reg op verloftyd ooreenkomstig sub-
artikel (1) aan hom toegeval het, moet daar by sodanige

‘beéindiging in plaas van verlof en ten opsigte van elke volle

maand van so ’n gedeelte van ’n jaar, betaling aan hom geskied
van minstens een-sesde van die weekloon (plus lewenskostetoclae
wat hy onmiddellik voor die datum van sodanige befindiging ont-
vang het, bygesé dat daardie weeklopn minstens moet gelykstaan
met die weekloon wat in artikel 4 (1) vir 'n werknemer van sy
klas voorgeskryf word. ' g e
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(5) An employee who has become entitled to a period of leave
in terms of sub-section (1) and whose contract of employment
terminates before such leave has been granted shall upon such
termination be paid in respect of leave the amounts referred to in
sub-sections (1) and (4).

(6) For the purpose of this section the expression “ employ-
ment " shall be deemed to include any period or periods during
which an employee is— '

() absent on leave in terms of sub-section (1);

~(b) required to undergo training under the South Africa Defence
S CAct, 19125 - . S

~ (c) absent from work on the instructions of or at the request of
_ - his émployer; - :

(d) absent on sick leave in terms of section 8.;

amounting in the aggregate to not more than ten weeks in any
year and shall be deemed to commence— g

(i) in the case of an employee who had before the coming
‘into force of this Agreement become entitled to leave in
‘terms of any wage determination or agreement or award,
from the date on which such employee last became entitled

-to such leave; - : :

(i) in the case of any other embloyec, from the date on which

such employee entered his employer’s service, -

Provided thai if in any year the period of training under the
South Africa Defence Act, 1912, of any employee is less than
thirty days the period of ten weeks shall be reduced by a period
qulal to that by which' the period of training is less than thirty

ays. - - -

: ~ 8. Sk LEAVE. _

" (1) An employer shall grant to his employee after one month's:
employment with him and who is absent from work 'through
sickness or accident not caused by his own misconduct, other than
?g;;"&idﬂﬂ.t compensable under the Workmen’s Compensation Act,

(@) in the case of. an employee who works a six-day week,
: twelve work days; and 2
(b) in the case of any employee who works a five-day week,
| ten work days; = o =
sick leave in the aggregate during any onme year of employment
with ‘him and shall pay to him in respect of each day thereof
an amount not less than—
- (i) in the case of an employee who works a six-day weck, one-
sixth; and :
.. (ii) in the case of an employee who works a five-day week,
. onefifth; ~ -
of the weekly wage which he was receiving immediately before
the commencement - of such leave; provided that such weekly
wage shall be not less than the weekly wage prescribed in section
4 (1) for an employee of his class. SH
Provided further, that the employer may require the production
of a certificate signed by ‘a registered medical practitioner showing
the nature and the probable duration of the employee’s illness
in respect of each period of absence for which payment is
claimed; provided further that, where there exists or may be
established in an establishment by virtue of an agieement between
the employer and some or all of his employees or between an

employer and ‘a duly registered trade union, a sick benefit or '

provident fund to which the employer contributes in respect of
each of the employeées who stand to benefit thereby, an amount
not iess than the amount paid or payable by each such employee
and out of which fund such employee is, in the case of absence
from work on’ account of sickness or accident (other than an
accident cm;lé)ensable under. the Workmen’s Compensation Act,
1941), entitled to receive in the aggregate in any one year not
less than an amount equivalent to his full wages for two weeks
in respect of such absence or absences, the terms of this section
shall not apply. ] ’ !

"'(2} For the purpose of this section the expression -* employ-
ment " shall have the same meaning as in section 7 (6).

9, PusLic HOLIDAYS AND SUNDAYS.

(1) (@ Receiving Depot Employees—An employee employed
in or in connection with a receiving depot shall be entitied to
and be granted leave on all public holidays and shall be paid in
respect of each such day not less than the amount the employee
would have earned had he worked on such holiday his average
ordinary hours of work for that day of the week, provided that
an employee may be required to work on'any such day.

(b) Other Employees.—An employee other than an employee
employed in or in connection with a receiving depot shall be
entitled to and be granted leave on New Year's Day, Good
Friday, Day of the Covenant and Christmas' Day, and shall be
paid in respect of each such day not less than the amount the
employee would have earned had he worked on such holiday
his average ordinary hours of work for that day of the week;
provided that an employee may be required to work on any
such day and provided furthér than in addition to the public
holidays mentioned any employee who as at the date of coming
into: operation of this agreement or any date subsequent thereto,
shall have had not less than six months' continuous employment

(5) Wanneer 'n werknemer geregtiz geword het op verlof
ooreenkomstig subklousule (1) en 'daar, voordat die verlof toe; Wi
staan is, 'n einde aan sy dienskontrak kom, moet aan hom . by
sodanige begindiging, betaling ten opsigte van verlof geskied -
waarvan die bedrae’ volgens subartikels (I) en (4) vasgestel word,

(6) By die toepassing van hierdie klousule word dit geag dat die
uitdrukking ,,diens ” enige tydperk of tydperke (altesame hoog- -
stens tien weke per jaar) insluit wat ’n werknemer— . |

‘(a) op. verlof ingevolge subartikel (1) afwesig is;

"~ (b) verplig is om oefeninge ingevolge die Zuid Afrika Ver-

. dedigings Wet, 1912, mee te maak; , o

(c) op'las of versoek van sy werkgewer van die 'werk afwesig

18; : o ' $53

(d) met sickteverlof ingevolge artikel 8 afwesig is;
en dat diens 'n aanvang neem— ’

(i) vanaf die datum. waarop die werknemer laas op wverlof
geregtig geword. het, in die geval van 'n werknemer aan
wie daar voer die inwerkingtreding van hierdie ooreen-
koms verlof ooreenkomstig 'n loonvasstelling, nywerheids-
raadoorsenkoms of uitspraak toegeken is; :

(ii) vanaf die datum waarop die werknemer by sy werkgewer
in diens getree het, in die geval van enige ander werk-
nemer; - . . . PR o,

met dien verstande dat as die -tydperk van'oefening ingevolge dié
Zuid Afrika Verdedigings Wet, 1912, in die geval van enige werk-
nemer minder as 30 dae in enige jaar beloop, die tydperk van
tien weke verkort word met soveel tyd as wat die tydperk van
ocfening op 30 dae kortkom.

. 8. SIEKTEVERLOF.

(1) As 'n werknemer, nadat hy ’n maand by 'n werkgewer in -
diens is, van dic werk afwesig is weens siekte of 'n. ongeluk wat
nie deur sy eie wangedrag veroorsaak is nie (uitgesonderd: ‘n
ongeluk ten opsigte waarvan daar-’n reg op  skadeloossteliing
ir;gevolge die Ongevallewet, 1941, bestaan), moet die werkgewer
altesaam— ! ;

(@) 12 werkdae siekteverlof in die geval van 'n werknemer
vir wie daar ses werkdae in 'n week is, en i 7]
(b) 10 werkdae siekteverlof in die . geval van 'n werknemer
vir wie daar vyf werkdae in 'n week is, !
in 'n jaar aan die werknemer toestaan, en besoldiging ten opsigte
van elke dag daarvan aan hom betaal teen minstens— g
(i) een-sesde in die geval van 'n werknemer vir wie daar ses
werkdae in 'n week is, en, - o
(ii) een-vyfde in die geval van ’n werknemer vir wie daar vyf

werkdae in 'n week is,

van die weekloon wat hy onmiddellik voor. dic aanvang vandie
verlof ontvang het, -bygesé dat daardie weekloon minstens moet
gelykstaan met die weekloon wat in artikel 4 (1) vir *n werk-
nemer-van sy klas voorgeskryf' word; met dien verstande dat die
werkgewer kan eis dat ddar ten opsigte van elke tydperk van
afwesigheid waarvoor besoldiging gevorder word, ’n sertifikaat
vertoon moet word wat deur - ’n geregistreerde. geneesheer. onder-
teken is en waarin die aard en vermoedelike duur van die werk~
nemer se siekte vermeld word; met dien verstande, voorts, dat
die bepalings van hierdie klousule nie van toepassing is nie
wanneer daar in ’n inrigting, kragtens ooreenkoms tussen 'n werk-
gewer en sommige van of al sy werknemers of tussen die
werkgewer en "0 behoorlik geregistreerde vakvereniging, ’n sickte-
bystandfonds of voorsorgfonds bestadn of ingestel word waartoe
die werkgewer, ten opsigte van elkeen van sy werknemers aan
wie daar voordele van so ’n fonds kan toeval, 'n bedrag bydra

.wat minstens gelykstaan met die bedrag deur elkeen van daardie

werknemers “gestort of gestort te word, byges&é as so 'n werk-
nemer 'in die geval van sy afwesigheid van die werk weens
sickte of 'n ongeval (uitgesenderd 'n ongeluk ten opsigte waarvan
daar ’n reg op skadeloossteliing ingevolge .die Ongevallewet, 1941,
bestaan), geregtig is om in ’n jaar altesame 'n bedrag wat

" minstens met sy volle loon vir twee weke gelykstaan, van

daardie fonds te ontvang ten opsigte van die tyd of tye wat hy
aldus afwesig is. ' < _ . oo
(2) Die bepalings van artikel 7 (6), oor die betekenis van die
E‘rtdmiiking »diens ”, geld ook by die toepassing van hierdie
lousule. ’

9. OPENBARE VAKANSIEDAE EN SONDAE.

(1) (a) Werknemers by ontvangdepots—Aan ’n werknemer
wat in of in verband met 'n ontvangdepot in diens is, word,
as sy reg, verlof toegestaan op alle openbare vakansiedae, en
aan hom word betaal ten opsigte van élke sodanige .dag 'n
bedrag wat nic minder is nie as die bedrag wat hy sou verdien
het as hy op sodanige vakansiedag sy gemiddelde gewone werk=
ure vir daardie dag van die week gewerk het; met dién verstande
dat van 'n werknemer veréis kan word om op enige sodanige dag
te werk. ' P ; .

() _Ander werknemiers—Aan 'n werknémer, uitgesonderd een
wat in of in verband met ’n ontvangdepot in diens is, ‘moet,
as sy reg, verlof toegestaan word op Nuwejaarsdag, Goeie
Vrydag, Geloftedag en Kersdag, en aan hom moet ten .opsigte
van elke sodanige dag ’n bedrag betaal word wat nie minder
is nie as die bedrag wat hy sou verdien het as hy op sodanige
vakansiedag sy gemiddelde gewone ure vir daardie dag van die
week gewerk het; met dien verstande dat van 'n werknemer
vereis kan word om op enige sodanige dag te werk; en verder
met dien verstande dat, uitgesonderd die genoemde openbarge
vakansiedae, 'n werknemer wat by die inwerkingtreding van
hierdi¢ Qoreénkosms, of op-enige datum daarna, nie’ minder ‘as.
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“ with his employer, shall be entitled to the following: additional
paid holidays: - Easter Monday, Union Day, Queen’s. Birthday,
Settlers’ Day. Kruger Day and- Boxing Day. on -the same basis as
set out herein whilst he remains in the service of .the same
emiployer and-in the event of such -employee obtaining - employ-
niént with another employer he shall first- have: to complete six
months’ contimious employment with that employer before again
qualifying for such additional holidays. : e e,

(2) Payment for Work on ‘Public Holidays—{a) Receiving

- Depor’ Emiployees—Whenever-an employee; other than. a casoal

employee;cemployed in -or in connection with a receiving .depot’
works on- any public holiday,: the .employer shall pay to him, for:

. guch day not less than the amount including cost of living allow-
. ance which the employee would have earned had he worked on
* such’ holiday his average ordinary hours of work_ for that day
of the week, plus in respect. of each hour. or part of :an. hour
so- worked, such weekly remuneration including cost of living
altowance which the employee was in.receipt of immediately prior
to such day divided by 46. = ©. - L e :

_(b) Other Ermployees.—Whenever an employee other than a
casual employee or an employee employed in or’in connection

with a receiving depot, works on New Year’s Day, Good Friday,.

Day-of the Covenant or Christmas Day, irrespective.of the number
of ‘hours ‘worked on such day, his employer shall pay to him
" for ‘each _such ddy not less.than the amount including cost of
" living 'allowance that the employee would have earned had he
worked on such holiday his average ordinary hours of work for

" that day of the week plus in respect of each hour or part of

theé hour so ,worked, stch weekly remuneration. including cost of
. living allowance which the employee was in receipt of imme-
diately ‘prior to such day divided by'46, provided that the provi-
sions of this section shall also apply to Easter Monday, Union
Day, . Queen’s Birthday, Settlers’ Day, Kruger Day and Boxing

Day.in the case of such employees as'in terms of sub-séction (1)
of this section are entitled to these additional days as paid

h_ql_idays._

{¢) Whenever a casual employee employed in or in connection
with a receiving depot works on any public holiday, or whenever
any other casual . A
Friday, Day of the Covenant or Christmas Day, his employer
shall pay to him for each such: day not less than such casual
employee’s actual daily wage, which daily wage shall not be less
than  the’: daily "wage prescribed in_ Section 4 (1) for a casual
employee, plus in. respect of each hour or part_of an hour.so

rked, such actual wage divided by eight. ~ ~ = it

t for
n 4 casual
ol R .

ork on Su

shall ‘eith

(a) pay _to"him not less than his actual weekly wage, "which
g weekly wage shall not be less' than the weekly wage

/" prescribed .in section 4 ‘(1) for an employee of his class

_ divided by 23 in the case of an employee working a six‘day
week and divided by 24 in ‘the case of an employe¢ work-

. ing a five-day week; or . ST A

- (b) pay to him for each-hour or part of an hour so worked
.7 'not_ less than “one and one-half times: his actual weekly

. prescribed in section 4 (1) -for. an employee of his class
! . divided by forty-six.and grant to-him:within seven days
*_of such Sunday one day’s leave and pay to him in respect
“thereof not less than the weekly wage prescribed in section
© . 4 (1) for an employee of his class divided by— o
" (i) five 'and one-half in the case of an employee who works
. a .six‘-day week; - :
(ii) five 1(i1'1 the case of an employee who works a five-day
Lo cweeks TRy -

(4) Whenever a casual employee works on a Sunday his
] to. him-not less than double his.actual daily
- wage: which ‘daily : L
- 'prescribed ‘in section 4 (1) for a casual employee. -

110. PROPORTION OR RATIO.

(1) An employer shall employ a qualified clerical emplbyee,"

. invoice clerk, invisible mender, cleaner, receiving depot assistant
ot~ checker, before. he may employ ‘an unqualified clerical

employee, invoice clerk, invisible mender, cleaner, receiving depot

-assistant or checker, as the case may be, and he shall -employ
pot less-than one qudlified -clerical” employee, invoice clerk,
inivisible méndek, cleaner, receiving depot assistant ‘or-checker for
each unqualified clerical employee, invoice clerk, invisible mender,
clearier, receiving depot assistant or checker, respectively employed
by him.. -+ - i = )

- " (2) An employer shall employ a qualified cleaner before he
may ‘employ a spotter and he shall employ at least one qualified
cleaner for each four or part of four spotters employed by him.

3 For'the_ purposes of this section 'an:employér who is wholly -

or substantially engaged in performing the duties of a cleaner or
- -a clerical employee in his, establishment may be deemed to be

a qualified cleaner or. qualified clerical employee, as the case

may be.
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employee works on. New. Year’s Day, Good

s —Whenever “an_emiployee,’ |

employee works on 2 Sunday his employer’

wage, which-weekly wage shall be not less than the weekly |

wage- shall- be net-‘less than the -daily. wage.

' ses’ maande aaneenlopende. diens by sy werkgewer gehad het
" nie, geregtig is op die volgende bykomende besoldigde vakansies
dae: Paasmaandag, Uniedag, Koninginsverjaarsdag, Sétlaarsdag, .
Krugerdag en Tweede Kersdag op dieselfde basis, soos hierin uit- -
eengesit, terwyl hy in die diens van dieselfde werkgewer bly, en
dat, indien- sodanige werknemer by .'n- ‘ander . werkgewer in -
diens tree, hy cers ses maande lank aaneenlopende . diens by
. daardie werkgewer moet voltooi voordat hy weer op sodanige
bykomende vakansiedae  geregtig word. i g
(2) Besoldiging vir werk op opernbare vakansiedae: (a) Werk-
_nemers by ontvangdepots.~—Wanneer *n ‘werknemer, uitgesonderd
"’n los werknemer, wat in of in verband met 'n_ontvangdepot
!in diens is, op 'm openbare vakansiedag, werk, moet die’ werk:’
gewer hom vir daardie dag besoldig met minstens die bedrag,
met inbegrip van léwenskostetoelae, wat die werknemer sou
verdien het as hy op sodanige: vakansiedag sy gemiddelde ge-
wone -werkure vir daardie ‘dag gewerk het, plus, vir elke uur.
of deel.van 'n uur aldus gewerk, sodanige weeklikse besoldiging,
met inbegrip van lewenskostetoelac, as wat.die werkpemer onmid-
dellik. voor. sodanige dag ontvang het, gedeel deur 46. i

(b) Ander werknemers.—Wanneer 'n werknemer, uitgesonderd

’n los werknemer of 'n werknemer wat in of in verband met 'n

ontvangdepot .in diens is, .op Nuwejaarsdag,. Goeie Vrydag,.

' Geloftedag of Kersdag werk, sonder inagneming van die gelal’
“ure wat hy op sodanige dag werk, moct sy werkgewer hom vir
elke sodanige ‘dag besoldig met minstens ‘die bedrag, met inbe-

grip van lewenskostetoelae, wat 'die werknemer sou verdien het-

as hy op sodanige vakansiedag sy geriiddelde gewone ‘werkure:

. vir daardie dag van die week gewerk et plus, vir elke uur

. of gedeelte van 'n uur aldus gewerk, sodanige weeklikse besol<: -

diging, plus lewenskostetoelae, as wat die werknemer onmiddellik
voor sodanige dag ontvang het, gedeel . deur 46; met dien
verstande dat die bepalings van hierdie artikel ook van -toepas-
sing is op Paasmaandag, Uniedag, Koninginsverjaarsdag, Setlaars-
dag, Krugerdag en Tweede Kersdag in die geval van ‘werknemers

. wat  kragtens subartikel (1) van . hierdie -artikel op hierdie
: bykomende dae as besoldigde vakansiedae geregtig is. i ki
(¢} Wanneer. ‘n-los werknemer wat.in of in verband met 'n
ontvangdepot werksaam is, op enige openbare vakansiedag werk,
of enige ander los werknemer op Nuwejaarsdag, Goeie Vrydag,
Geloftedag of Kersdag werk, moet sy werkgewer hom besoldig
" vir elkeen van sulke dae, minstens ten bedrae van so’ ’n'los
werknemer se werkiike dagloon [bygesé ‘dat “daardie 'dagléon
| minstens moet gelykstaan met die dagloon wat in artikel 4 (1)
. vir 'n los. werknemer voorgeskryf word]. benewens betaling, vir
elke uur (of gedeelte daarvan) wat hy. aldus-werk,. van‘een-agtste
van daardie dagloon. iR i L s, sy

. (3)Besoldiging,.vir werk_op Sondae—Wannéer. 'n werkne!
: (uitgesonderd 'n.los werknemer)..op. 'n. Sondag .werk, mot
werkgewer— . RO T R T
(a) hotnr of minstens sy. werklike weekloon betdal; bygesé dat;
daardie weekloon minstens moet gelykstaan "met -die
~ weekloon wat in artikel 4 (1) vir. 'n werknemer van sy
klas voorgeskryf word, gedeel deur 2% in die geval van
'n werknemer vir wie daar ses werkdae in ’n- week is,
* of ‘gedeel deur 24-in-die geval van 'n werknemer vir wie -
- idaar vyf werkdae'in ’n week sy o - ¢ L o o e
_ (b) of hom, vir elke uur of gedeelte daarvan wat hy aldus werk,
: minstens 1% maal sy werklike weekloon betaal, bygesé -
dat daardie weekloon minstens moet. gelykstaan met. die
weekloon wat in artikel 4 (1) vir 'n werknemer van sy
klas voorgeskryf word; en ’'n dag verlof binne sewe dae
na dié Sondag aan hom toestaan met besoldiging ten
opsigte daarvan aan hom van minstens die weekloon wat .
in artikel 4 (1) vir 'n werknemer van sy klas voorgeskryf
word, gedeel deur— B e
(i) vyf en ’'n half in die geval yan ’n werknemer vir wie
daar ses werkdae in 'n. week is, of : ;
(i) vyf in die geval van 'n werknemer 'vir wie daar vyf
- werkdae in 'n week is. A

. (4) Wanneer 'n los werknemer op 'n Sondag werk, moet sy

' werkgewer hom minstens. dubbel sy werklike dagloon betaal,

. bygesé dat daardie dagloon minstens moet’ gelykstaan met die
da_glé)on wat in artikel 4 (1} vir 'n los werknemer voorgeskiyf
word. : ' ran A :

.10. GETALLEVERHOUDING.

(1) ’n Werkgewer moet ’n gekwalifiscerde klerklike werknemer,
faktuurklerk, blindstopper, skoonmaker, ontvangdepotdienaar of
nasiener .in diens hé voordat hy, na gelang van die geval, m
ongekwalifiscerde klerklike werknemer, faktuurklerk, blindstopper,

- skoonmaker, ontvangdepotdienaar of nasiener in diens kan neem;
, en 'hy moet minstens een gekwalifiseerde klerklike werknemer,
. faktuurklerk,; blindstopper, skoonmaker, ontvangdepotdienaar of
| nasiener in diens hé teenoor-onderskeidelik elke ongekwalifiscerde
klerklike werknemer, faktuurklerk, blindstopper, skoonmaker,.
ontvangdepotdienaar of nasiener in sy diens. ) gt

(2) 'n Werkgewer moet ‘n gekwalifiseerde skoonmaker in diens
hé voordat hy ’'n vlekuithaler in diens kan meem; en hy. moet
minstens cen gekwalifiseerde skoonmaker in diens hé teenoor elke
vier (of minder as vier) viekuithalers in sy diens. e

(3) 'n Werkgewer wat geheel of in -hoofsaak die werk van ’n
skoonmaker of van ’n klerklike Werknemer in sy inrigting doen,
kan vir die toepassing van hierdie artikel vir 'n-gekwalifiseerde.
skoonmaker of, ma gelang van die geval, vir ’n gekwalifiscerde

" Xlerklike werkneémer gereken word.
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"'(4) An unqualified " clérical em'l_:i_l'oye\e,l__ invoice clerk, invisible

mender, cleaner, receiving depot assistant or checker receiving

lot less than the wage prescribed in section 4 (1) for a qualified
clerical “employee, -invoice = clerk, . invisible mender, cleaner,
receiving depot assistant or checker respectively, may be deemed
to be 'a qualified clerical employee, “invoice’ clerk, invisible
mender, cléaner, receiving depot assistant or checker, as the
case may be. -~ - ' § o o _

(5) An employer shall not employ a. marker unless he has
a checker in his employ and for each such checker not more
* than iwo markers may be employed. For the purpose of this
sub-section unqualified markers and checkers shall
as markers and checkers respectively. ~ . -

11. UNIFORMS AND PROTECTIVE CLOTHING. .

(1) An employer who requires his employee to wear a uniform
or overall or an employer who is required by any law or
. regulation to provide his employee with a uniform, overall or

protective clothing s
protective clothing free of charge, and it shall rémain the property
of the employer. - I

(2) All uniforms, overalls and protective clothing referred to
in sub-section (1) ‘shall be laundered at the expense of the
employer. . el B e ' d
-(3) An employer shall’ provide free of cost and maintain in
good condition, to the undermentioned classes of his employees,
waterproof boots, clogs or ‘other protective footwear and water-
proof aprons or overalls and they shall' remain the property
of .the employer:— : -

" Washing machine attendants; employees engaged in wash-

" ing articles by hand, hydro operators; benzine or other. dry

cleaning machine operators; employees engaged in dyeing
processes; ' - e N )
and every employee shall at all times whilst engaged on his
work " wear the articles referred to in this” sub-section.

12._00mcrmo IN RESTRAINT OF EMPLOYMENT.

It shall be @ condition of the employment of any person that
he shall be free immediately - after the termination of such
eniployment to be. employed in or in connection with any
* branch of work in the Industry, - '

13. CERTIFICATES OF -SERVICE.

-An.-employer 'shall upon termination of the contract of

employment of an employee, other than a casual employee,
furnish such employee with a certificate of service showing the
full “hame of the employer ‘and employee, .the nature of the
employment 'and ‘the date of engagetnent of the employee, the

date of termination of the contract of employment and the

rate of remuneration of the employce at the date of such

termination.

T R 14. Loc Book. LS
(1) An employer shall provide a log book with duplicate folios
for the use of each canvasser or vanman and driver of a motor
vehicle in his employ, as nearly as practicable in the following
form:— > 3 Yo i E .
Fe Daily Log.
. Name of Employer......... '
. Name' of  Employee....
© Time of starting work...
. Time of finishing work..
. Number of ordinary hours 'worked..
Number of overtime hours” worked.........
Meal hours from...............a.m.[/p.m. to.....
- .. Breakdowns, accidents and/or other delays.

B TR = S T P

L ‘ " Signature of Employee,
i 1 R L e ; I 5

“(2) Every canvasser or vanman and-driver of 4 motor vehicle.

upon being provided with the log book referred to in sub-section
(1) shall, unless precluded from doing so by sickness or other
unavoidable cause, complete the daily log in duplicate as nearly
as practicable in the form prescribed in respect of each day's

work, and shall within twenty-four hours of the comipletion of

the day's work to which ‘it relates deliver a duplicate copy
thereof to his employer. o

(3) Every employer shall retain the duplicate copy of the

daily log for a period of three years-after the date of its
completion. . i :

. 9 15. ATTENDANCE REGISTER.'

(1) Every employer shall, from day to day, keep an attendance
register, in the form of Annexure S. 5 to the regulations, made
under section twenty-three of the Shops and Offices Act, 1939,
and published under Government Notice No. 1906, dated the
Ist December, 1939, of the name, occupation and particulars
concerning attendance at the. empl?ﬁer’s establishment in respect
of each of his employees other than canvassers, vanmen and
drivers of motor vehicles.

(2) Every employee other than canvassers, vanmen and drivers
of ‘motor vehicles shall daily record the required particulars
regarding his ' atfendance at the establishment of his employer
in the attendance register and sign the register. - E

e regarded

shall provide such uniform, overall or-

(4) Wannoeer ’n.ongekwalifiseerde kierklike werknemer, faktuurs. .
klerk, blindstopper, skoonmaker, ontvangdepotdienaar of nasiener
onderskeidelik minstens die loon ontvang wat in artikel 4 (1) vir
’n gekwalifiseerde klerklike werknemer, faktuurklerk, blindstopper;
skoonmaker, ontvangdepotdienaar of nasiener voorgeskryf word,
kan hy, na gelang van die geval, as.’n gekwalifiseerde. klerklike
werknemer, faktuurklerk, ' blindstopper, skoonmaker, ~ontvangs
-depotdienaar of nasiener géreken wor£ G St ES

(5) 'n Werkgewer mag nie 'n r_nei'ker in diens hé nie ien_sy'daa_r;
'n nasiener by hom in diens is; en daar kan hoogstens twee'

- merkers teenoor elke nasiener in diens geneem word: Ongekwalj-

fiseerde merkers en nasieners-word vir die ‘toepassing van hierdie
subartikel onderskeidelik as: merkers ‘en nasieners gereken, .

. 11. UNIFORMS EN BESKERMENDE KLERE. . M el
- (1) 'n Werkgewer wat vereis dat sy werknemer ’n uniform of
oorpak dra, of wat volgens wet of by-regulasie verplig is om’
sy -werknemer van ‘n uniform of oorpak of van beskermende
klere te voorsien, moet daardie uniform of beskermende klere:
kosteloos-verskaf, en die werkgewer bly die eienaar daarvan.

(2) Die was en stryk van alle uniforms, oorpakke en besker;
mende klere wat in subartikel (1) bedoel word, geskied op koste

van -die’ werkgewer, e ¥ vl
“(3) 'n Werkgewer moet waterdigté skoene; klompe of “ander
beskermende skoeisel, en waterdigte voorskote of corpakke, koste=:
loos aan ondergenoemde klasse van sy werknemers verskaf en .in
gocie toestand onderhou, en die werkgewer bly. die eienaar daar-
van:— : _ L3 .
- Wasmasjienbedieners; werknemers wat goedere met die
. hand was; -droogmasjienbedieners, bensienwasmasjienbedig-
ners of ander droogskoonmaakmasjienbedieners; werknemers
wat met die toepassing van kleuringsprosesse belas is; R
en cike werknemer moet die drag -wat in hierdie ' subartikel -
-genoem . word, gedurig aanhé wanneer hy met sy werk besig is, .
AT 12. BEPERKING VAN DIENSGELEENTHEID, ety
Elke diensverhouding van ’n werknemer is gpderworpé aan
die voorwaarde dat dit hom vrystaan om in of in verband met
enige werkvertakking van die bedryf. werksaam te wees onmiddel

- lik nadat voormelde diensverhouding tot ’'n einde kom. -

13. DIENSSERTIFIKATE, .
Wanneer die dienskontrak van ’n werknemer .tot 'n cinde kom,-
‘moet die werkgewer, uitgesonderd in die geval van ’n los werk-
nemer, 'n dienssertifikaat aan die werknemer verstrek met vermel-
ding daarin van die volle name van werkgewer en werknemer, die
soort werk wat gedoen is, die datum van indiensneming van die
werknemer, die datum_van begindiging van. die dienskontrak, en
die skaal van besoldiging van die werknemer ten tyde van soda-
nige beéindiging. ' : ; I
o . M Lossoxx. . o
(1) ’n Werkgewer moet 'n logboek, met die folio’s in tweevoud
en sover doenlik in onderstaande vorm, ten’ gebruike van clke
bestellingwerwer of - bestelwaman en’ motorvoertuigdrywer wat in
sy diens is, verskaf., ' ey i :
! Dagrelaas.

Naam van werkgewer.....
‘Naam- van werknemer.... ;.
w4 Tyd waarop mef werk begin ‘is ¢
Tyd waarcp met werk opgehou is....
" Getal gewone ure gewerk.................
Getal oortydure BEWETK S 20t ensn vt s s liins
Etensure ......... van ...... vm./nm. tot ...... vm./om. - -
Voertuig onklaar geraak, ongelukke, en ander oponthoud

.............. T P Py

Handtekening van werknemer.

o

(2) Elke bestellingwerwer: of 'Be;t:t'lw#_-:ﬁléﬁ._' en.- cﬁké._. motorvoer-
tuigdrywer wat van 'n logboek volgens-subartikel (1) voorsien is,’

moet, uitgesonderd wanneer siekte of ander onvermydelike om- = -

standigheden hom verhinder om dit te doen, die loghoek van elke
dag se werk in tweevoud en sover doenlik in die voorgeskrewe
vorm byskryf, en moet 'n duplikaat daarvan binne 24 uur nadat
die dagtaak waarop dit betrekking het, afgedoen is, aan sy werk-
gewer afgee. o

(3) Elke werkgewer moet die duplikaat van die daaglikse log
gewaar vir’n tydperk van drie jaar na die datum van die opskrywe-
aarvan, E : =

15. PRESENSIEREGISTER. : -

(1) Elke werkgewer moet van dag tot dag volgens die vorm in
Aanhangsel S.5 van die regulasies wat kragtens artikel drie-en-'
twintig van die Wet op Winkels en Kantore, 1939, uitgevaardig
is en by Goewermentskennisgewing No. 1906 van 1 Desember
1939, afgekondig is, ten opsigte van al sy werknemers (uitgeson- -
derd bestellingwerwers, bestelwamanne en motorvoertuigdrywers)
'n presensieregister hou van hulle name, clkeen se vak, en die
besonderhede ‘omtrent elkeen se teenwoordigheid vir diens in die
inrigting van die werkgewer.

(2) Elke werknemer (uitgesonderd 'n bestellingwerwer, bestelwa-
man. of motorvoertuigbestuurder} moet die verciste besonderhede.
-omtrent sy teenwoordigheid vir diens in die inrigting van sy werk-
gewer elke dag in die presensieregister aanteken, ‘en ook “die
register'- teken. b

| 'y i
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.. (3) The provisions of this section shall not apply where an
‘employer has instituted a time clock or similar ‘semi-automatic
time recording system. * Cor

16. TERMINATION OF CONTRACT OF EMPLOYMENT.

1) An employer or his employee other than a casual employee:

shall give not less than one week’s notice in the case of a
‘weekly. paid employee and not less than one month’s notice in
the case of monthly paid employee, in wrifing, of his intention
to terminate the contract of employment, or an employer may
terminate. the contract of employment by paying to ‘the employee
an. amount equal to not less than the weekly or monthly wage,
“as the case may be, which the employee was receiving immediately
‘before the date of such termination; provided that this shall not

("i):the right of an employer or an employee to terminate a |
a j of employment without notice for any cause

contract
recognised by law as sufficient; . :
+ (i) any written agreement between - an employer and his
employee which provides for a period .of -notice’ of equal
duration on both sides and for longer than ong week or
month. . : i .

(2) ‘When an agreement is entered into, in terms of the second

roviso. to sub-section (1), the payment in leu. of notice shall
ge proportionate to the. period of noglce__.agregd upon.

“’(3) The notice referred to in sub-section (1) shall take effect

“ from the usual weekly pay day of the -establishment in the case
of a'weckly paid employee and the usual monthly pay day of
the establishment in the case of a monthly paid employee;
-provided that the period of notice shall not run concurrently with

nor shall notice be given during the employee’s absence on annual |

leave, in terms of section 7, or while the employee is in receipt
of sick ‘benefit in terms of section 17. : .

17. Sick BeENEFRIT FUND. : :
©(1) Theré is-hereby established a sick benefit fund, hereinafter
" referred to as “ the fund ”, to ‘provide members contributing to

the fund with free medical services up to a maximum period
of six months in respect of any period of continuous illness,
- free. medicines up to a maximum amount -of three pounds (£3) in
any calendar year; and sick pay in case ‘of illness. Such medical
. services shall be rendered by the medical. practitioners
appointed - by =~ or approved: of by the management
committee, and medicines shall be supplied by chemists appointed
by. the management committee, and any contributor who con-

-sults medical practitioners not appointed or approved by the

management committee or who obtains medicines from chemists
not appointed or approved by the management committee shall
have no claim-on the fund, provided, however, that the manage-
ment committee may in its discretion pay part of or the whole of
such costs incurred. ' : 5
“Nore.—Obstetrics, surgery, hospitalisation, dentisiry and optical
services shall not form part of medical services for ‘the ‘purposes
of the fund, excepting that every contributor shall, subject to the
provisions ,of  this section, ‘be entitled to a refund of an amount
up to a maximum of £2. 10s. of the costs of ‘spectacles obtained
‘by such conmtributor. .~ I . @ il
.-(2); The, fund’ shall be called. " The Laundry, Cleaning and
Dyeing Industry, (Cape) Sick Benefit Fund ™, and it shall be

administered according to and in terms of the rules of the said

fund as approved by the Council, by a management committee
hercinafter referred to as ‘' the commiitee™, dppointed by the
‘Council at a duly constituted meeting of the  Council, and con-
tives‘on the Council, with the chairman and' vice-chairman of the
-Council as ex officio members. For every representative
-appointed ‘an alternate shall be appointed in the manner provided
for in section 5 (4) of the constitution of the Council. . A paid
secretary, who shall also be the secretary of the fund, shall
- also be appointed by the committee. - 3

(3) One cop

. theréof shall: be kept by: the: Secrctary of the. Council, -and -one

cct’_ag')ﬁof the “said rules and any amendments thereof shall be
lodge

d by the Secretary of the Council with the Secretary for

Labour. - ;

L@@ For the purposes’ of such fund each employer shall
‘each week deduct the sum of sixpence from the wages of each of
his employees, in this section referred to as * contributor ”, for
whom minimum ‘wages are prescribed in this Agreement, and
who has worked during any week, irrespective of the time so
worked. : ' . N

{b) To the amount sc 'deducted in each case the employer

~shall add a like amount, and forward menth by month, but not |
Jaler’ than the 7th day of each mionth, the “total sum-’to the |

secretary of the fund af such address as the management commit-
tee of the fund may decide on from time to time.

. (o) The total. sum forwarded: monthly by, the employer
representing, his payments and the deductions from the wages

of contributors- in his employ, shall be accompanied by a special

form provided free by the fund reflecting—

* (i) the full name of the employer; . oy
.01 the full name of each contributor from whose wage deduc-
... ‘tions have been made; L :
. (iii) the “works number: and the fund number [provided for in
.. sub-séction (5) (i} of this'section] of each such contributor;
~.(iv) the occupation of each such contributor; . : '

18

sisting of two each of the employers’ and employees’ representa-' |

of the rulesof the siid fund and any amendments

(3) Die bepalings .van_ hierdie artikel is me van -tog:pa.séi'ng
wanneer_'n werkgewer 'n tydklok of 'n dergelike stelsel van half-
outomatiese tydregistrering in gebruik het nie. :

16. BEEINDIGING VAN DIENSKONTRAK.

(1) 'n Werkgewer of sy werknemer (behalwe_ 'n los werknemer)
moet skriftelik; minstens ‘n week vooraf in die geval van ’n
weekliks betaalde werknemer en minstens 'n maand vooraf in
die geval van ’n- maandeliks betaalde werknemer,. kennis gee
van sy voorneme om die dienskontrak te laat eindig; of 'n werk-
gewer kan die dienskontrak beéindig deur ’n bedrag aan die
werknemer te betaal wat minstens gelykstaan met die weekloon
(of, na gelang van die geval, die maandloon) wat die werknemer
onmiddellik voor die datum van die diensbeéindiging ontvang het;.
met dien verstande dat niks hierdeur afgeding word nie op—

(i) die reg van 'n werkgewer of ‘n werknemer om sonder voor-
afgaande kennisgewing 'n dienskontrak op voldoende regs-
! gronde te beéindig; ) :
(ii} 'n_ skrifielike ooreenkoms. tussen 'n werkgswer en sy werk-
" -nemer waarby bepaal word dat die opseggingstermyn langer
as 'n week of 'm maand en wedersyds dieselfde is. 7

(2) ‘Wanneer daar 'n_ooreéenkoms bestaan fen opsigie waarvan
die tweede voorbehoudsbepaling van subartikel (1) geld, is die
betaling in plaas van kennisgewing ewercdig aan die opseggings-
termyn waaroor ooreengekom is.” i -

(3) Die opseggingstermyn wat in subartikel (i) bedoel  word,
loop in die geval van 'n weekliks betaalde. werknemer vanaf die
gewone weeklikse betaaldag van die inrigting, en in die geval
van 'n maandeliks betaalde werknemer vanaf die gewome maan-
delikse betaaldag van dié inrigting; met dien verstande dat die
opseggingstermyn nie mag siamval met, en kennisgewing nie mag
geskied gedurende die tyd wat ‘die werknemer - afwesig is- met
jaarlikse verlof ooreenkomstig artikel 7 of sicktebystand ooreen-
komstig artikel 17 ontvang nie. :

' 17. SIEKTEBYSTANDFONDS.

(1) Hierby word "n sicktebystandfon_ds ingestel (:hiéri]a .,.,_die

fonds ™ genoem) vir die besorging van vry mediese dienste vir 'n

tydperk van hoogstens ses maande tydens ‘aanhoudende siekte,
vry medisyne ten bedrae van hoogstens drie pond (£3) per kalen-
derjaar, en siektebesoldiging by 'n: siektegeval, aan lede wat tot
die fonds bydra. Sulke mediese dienste geskied deur die genees-:
here wat deur die bestuurskomitee aangestel of erken word, en
die medisyne word verskaf deur aptekers wat deur die bestuurs-
komitee aangestel word; en 'n bydraer wat hom van geneeshere
bedien wat nie deur die bestuurskomitce aangestel is of erken

- word nie, of 'n bydraer wat medisyne kry by aptekers wat nie

deur die bestnurskomitee aangestel is of erken word nie, het geen
verhaal “op “die fondse nie; met “dien . verstande- egter dat die
estuurskomitee, na ‘goeddunke, die ‘'onkoste: wat-aldus ‘gemaak
word, ten volle of ten dele kan betaal. .

OPMERKING.—Verloskundige  dienste,  chirurgiese  dienste,
hospitalisasie, tandheelkundige dienste en die dienste van n
gesigkundige ressorteer nie onder die mediese dienste waarvoor
die fonds bestem is nie, uitgesonderd dat, behoudens die bepalings :
van hierdie klousule, 'n bydraer aanspraak het op. vergoeding
ten bedrae van hoogstens £2. 10s. van die koste van ’n bril
deur hom verkry. . : :

(2) Die fonds heet ‘The Laundry, Cleaning and Dyeing
Industry (Cape) Sick Benefit Fund en word met inagneming, van
die voorskrifte van die fondsreglement wat-die Raad goedkeur,
geadministreer deur ’n - bestuurskomitee (hierna ., die komitee ”
genoem), deur die'Raad dangestel op 'n behoorlik gekonstitueerde
vergadering van die Raad-en bestaande uit twee van die werk-
gewersverteenwoordigers en twee van die werknemersverteenwoor-
digers in die Raad, met die voorsitter ‘en die ‘ondervoorsitter van
die Raad as lede ex officio. Vir elke aangestelde verteenwoor-
diger word daar op die wyse wat in artikel 5 (4) van die Raad se
konstitusie voorgeskryf word, iemand aangestel wat hom kan .
vervang. Die komitee stel ook ’n sekretaris aan wat besoldiging
ontvang en wat ook as sekretaris van die fonds optree.

(3) Die sekretaris van die Raad behou één cksemplaar van die
fondsréglement en van elke wysiging daarvan, en -dien één
eksemplaar van daardie teglement en van elke wysiging daarvan
by die Sekretaris van Arbeid in. ) JRIE T S

(4) (a) Elke werkgewer moet vir ‘die doel van die fonds week-
liks 'n bedrag van ses pennies aftrek van die 'loon- van elkeen
van'sy werknemers (in hierdie klousule 'n -, bydraer™ genoem)
vir wie minimum lone in -hierdie Qoréenkoms voorgeskryf word
et wat gedurende die week gewerk het, ongeag hoelank hy aldus.
gewerk het. 2 . S e
* (b) Die werkgewer moet 'n bedrag wat gelykstaan met die
bedrag wat aldus afgetrek word, in elke geval daaraan toegevoeg
en die totaalbedrag maandeliks, ‘'en ‘wel .nie later.as op die

. sewende dag 'van elke maand nie, aan die sckretaris van die

fonds opstuur na die adres wat die fonds se bestuurskomitee
van tyd tot tyd aanwys. e sl . e
(c) Daar moet saam met die totale bedrag wat die werkgewer
maandeliks ter verantwoording van sy eie bydraes en van die
kortings op die lone van bydraers in-sy diens, opstuur, 'n spesiale
vorm (wat die fonds kosteloos mitreik) gestuur word met vermel-
ding daarin van— i R
(1) die volle naam van die werkgewer; s,
(ii} die volle naam van. elke bydraer van wie se lone aftrek-
kings gemaak is; . - ' n A
(iii) die persongelnommer van. elkeen: van daardie bydraers,
asook sy fondsnommer waarin subartikel (5) (if).van hierdie
. artikel -voorsien; - e R -
(iv) die-vak van elkeen'van daardie bydraers; .
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(v) in respect of cach week of the preceding month, the
amount deducted by the employer from the wages of each
contributer in his employ, and the amount contributed
by the employer himself, as provided for in paragraph (b)
of sub-section (4) of this section, in respect of each con-
tributor in his employ. : F

(5) (i) Upon the engagement or the termination of employment
of each employee the employer shall forthwith notify the
secretary ‘of the -fund by means of a card to be supplied free
by the fund of the engagement or termination. :

(i) Upon receipt of the first payment to the fund in respect
of eich contributor the secretary of the fund shall allocate a
fund number to’ such coniributor, and shall forthwith advise the

employer of such fund number.

_ (iii). All. moneys received by the fund shall be deposited to a
banking account for the fund which shall be opened by the
Council. - . '

{iv) The committee shall appoint an auditer for the fund who
shall be a registered chartered accountant and determine his
remuneration, which shall be paid out of the fund. The account
of the fund shall be audited for the periods ending 30ih June and
31st December, of each year, and the auditor’s report shall be made
" available not later than the 30th September, and 31st' March,
respectively. A copy of the statement of accounts together
with the auditor’s report shall be transmitted to the Secretary
for Labour, and a copy shall also lie for inspection at the office
of the Council.

:;:(v}-Di'sburscments, from the fund shall cease -whene\ter the |

amount standing to the credit of the fund falls below £50, and
shall not recommence until the amount standing to the credit
of the fund exceeds £100.

(6) During periéds of absence from work owing to sickness,
benefits shall, subject to the conditions contained in this Agree-
ment, be paid to contributors to the fund.

. For the purpose of payment of such benefits. “ sickniess™ shall

medn any illness, affliction or disease which is—
(i) not atfributable to misconduct or excessive indulgence in
intoxicating liquors or drugs; and - 5
(i) is not an accident, illness or disease in respect of which
.compensation is payable in terms of the Workmen’s Com-
.. pensation Act, 1941; and ; '
- (iii) is not sickness arising out of pregnancy.

- {7) Application for benefit shall be made in the following form
and manner:— - w
. (i) Bach. applicant for benefit shall have contributed to the
o~ fund for-a period of not less than thirteen weeks.
(i1} After thirteen weekly coniributions have been made in
~  respect of a contributor, the secretary of the fund shall
forward to his employer an tdentification card in the form
~of Annexure B to this Agreement, and. the contributor
" -shall -hand to the employer a photograph of himsélf of
the size of two inches by one and one-haif inches obtained
- at the expense of the fund in accordance with the rules
of the fund. The employer shall certify on the photograph
that it is the photograph of the contributor, and shall
attach it to the identification card and hand the card to
- the contributor. ) . -
~(iiiy Upon’ production of the identification card after any con-
* ' tinuous period of illness of ‘more than two days, the con-
tributor shall be entitled to free medical services readered
* by the medical practitioner and to free medicines préscribed
by such medical practitioner. } )

- (iv) ‘Subject to the provisions of sub-section (8) (i) each con-

tributor shall be entitled to sick benefit payments, provided |

that no such benefits shall be paid uptil the certificate
provided for in paragraph (vi) of this sub-section has been
i received by the secretary of the fund. . :
"(v) Payments will be made at the secretary’s office on any day
-of the week during the nsual office” hours. Lo R
(vi) (@) Any person [n receipt of sick benefit who is able to
: resume employment before the expiry of the maximum

period during which benefit is payable in terms of |

sub-section (8) (i) shall notify the secretary who. shali
forthwith remove the name of such person from the
list of those entitled. to benefit, The committee shall
have the right to recover from any person any amount
paid in excess of that warranted by the actual period
of sickness. : — _ _
(b) Bach applicant shall submit such information as the
- commitfee or secrefary may require to prove his sick-
s e i : 5 i :
. {c) The medical practitioner shall' submit to the committee

a medical certificate stating the nature of the illness,

the treatment being given and the period during which
" it .is estimated the applicant will be. preciuded from
following his employment. The committee shall have
the right 1o require any applicant to be examined and
reported upon. by the medical practitioner at any time

during which such applicant is in receipt of sick-pay |

. benefits provided for-in sub-section (8) (i) of this
‘section, and failure or refusal on the part of any such

- - applicant to. submit to such' medical examination shall

. render such applicant liable fo ‘be deprived of any
further sick-pay benefits :provided for In sub-section
(8) (i) of this section, d

(v) die bedrag wat die werkgewer ten opsigie van elke week
van die vorige maand van die loon van elke bydragr in sy
diens afgetrek het, en die bedrag wat hy volgens voorskrif
van paragraaf (h) van subartikel (4) van hierdie artikel
ten opsigte van elkeen van daardie weke in die geval van
elke bydraer in sy diens self bygedra het. X

- 5 @) By indiensneming van elke werkncm'ar of wannéer_sy
diens eindig, moet die werkgewer die sekretaris van die fonds

onvelwyld per kaart (wat die fonds kosteloos uitreik) van die

indiensneming of die diensbegindiging in. kennis stel”
(i) By ontvangs van dic’ eérste bedrag wat ten opsigte van

‘elke bydraer in die fonds gestort word, moet die sekretaris van

die fonds 'n fondsnommer vir die bydraer toewys en moet hy
die werkgewer onverwyld van daardie fondsnommer verwittig.

(iii) Al die geld wat die fonds ontvang, moet op "n bank-
rekening wat die Raad vir die fonds open, gestort word.

(iv) Die komitee stel 'n-ouditeur vir die fonds aan, wat ’n
geregistreerde geoktrooieerde rekenmeester moet wees en wie se
besoldiging (wat ‘die’ komitee vasstei) uit die fonds betaal moet
word. Die rekenings van die fonds word ten opsigte van alle
halfjaarlikse tydperke wat op 30 Junie en 31 Desember eindig,
geouditeer, en die verslag van die ouditeur most uitgebring word
op of voor. onderskeidelik 30 September en 31 Maast. *n Eksemi-

- plaar van die. geldelike staat en ouditeursverslag word aan die

Sekretaris van Arbeid gestuur, en ’n eksemplaar daarvan moet-
ook ten kantore van die Raad ter insae 18, i
(v) Uitbetalings - uit die fonds word gestaak wanneer die
kreditsaldo van dic fonds onder die £350 bedra, en mag nie
hervat word voordat die kreditsaldo van die fonds bo die £100

. bedra nie. _ :

{6) Bystandsbetalings word met inagneming van die bepalings
van hierdie Ooreenkoms aan bydraers gedoen tydens afwesigheid
van die werk weens siekte] = = ' :

‘Ten aansien van bystandsbetalings beteken ,, siekte™ enige
ongesteldheid, aandoening of krankheid wat—. :
(i) nie aan wangedrag of aan die mishruik
verdowingsmiddels te wyte is nie; en A )
(ii) nie 'n ongeluk, ongeste!dheid of krankheid-is ten' opsigte
waarvan skadeloossteiling ingevolge die Ongevallewet,
1941, betaalbaar is nie; en - “
(iii) nie 'n swangerskapsiekte is nie. -

Y-f'i_ll:l  drank. ‘of

{7) Aansoeke om bystand geskied volgzns onderstaande vorm en
prosedure: — o G B R e
-+ +(i) Daar moet bydraes vir *n tydperk van minstens 13 weke in
die fonds gestort wees deur efkeen wat aansoek om bystand
doen. i i . e
(ii) Madat 13 weeklikse bydraes ten opsigie van ’n bydraer
is. stuur die sekretaris van die fonds ’n identiteitskaart, vol-
gens die vorm in Aanhangsel B van hierdie oorsenkoms, aan
sy werkgewer. Die bydracr moet 'n foto van hom wat ’n
. grootte van twee duim by 1} duim hei, en wat volgeps die
fondsreglement op koste van die fonds verkry word, aan die
werkgewer oorhandig. Die werkgewer moet die foto vir 'n
foto van die bydraer waarmerk en dit aan die identiteits-
" kaart vasheg, en moet die kaart dan aan die ‘bydraer oor-
_ handig. : ' e e iRt
(iii) Die bydraer is by Vertoning van die identiteitskaart, nadat
siekte langer as twee dae aaneen geduur het, geregtiz op
die vry dienste van ’'n geneesheer en vry medisyne vbfgens
'n preskripsie van dié gencesheer, :' ; p
' {iv) Behoudens die -bepalings van subartikel (8) (i) is elke.
bydraer geregtig op siektebystandsbetalings; met dien ver- |
stande dat sulke bystand nie mag geskied voordat die
sekretaris van die. fonds die doktersertifikaat. waarin para- -
graaf (vi) van hierdie subartikel voorsien, ontvang het nie,
(v) Uitbetaling geskied elke dag van die week, gedurende die
.- gewone kantoorure, ten kantore van die sekretaris.
(vi) (@) Wanneer iemand wat sicktebystand ontvang, 'weer kan
: begin werk voor afloop van die maksimum tydsduur
van bystand ingevolge subartikel (8) (i), moet hy die
sekretaris daarvan in kennis stel; en die sckretaris
. moet dié persoon se naam dadelik skrap van die lys
van persone wat aanspraak op bystand het. 'As daar
meer geld aan jemand betaal is as wat die werklike
siektetydperk . vercis het, is die komitee geregtiz om
die te veel betaalde bedrag op hom te verhaal.

(b) Elke aansoeker moet bewys van sy siekte lewer volgens
verlange van die komitee of die sekretaris. _
(¢) Die geneesheer moet by die-komitee "n sertifikaat indien
‘met vermelding daarin van die aard van die siekte, .
die behandeling wat toegepas word, en die geskatie
tyd wat die aansoeker se.onvermod om sy werk ie
doen, sal duur. Die komitee het die reg om te eis
dat ’n aansoeker Hom te eniger tyd, solank -as daar
betaling aan hom geskied van siektebesoldiging by
wyse van bystand waarin subartikel (8) (i) van hierdie .
artikel voorsien, deur die gengesheer moet laat onder-
soek met indiening van n rapport oor hom deur die
geneesheer; en as. 80 -'n aansoeker -weier of _versgim
om_sodanige mediese ondersoek te ondergaan, kan
-verdere siektebesoldiging by wyse van bystand waarin
subartikel (8) (i) van -hierdie - artikel voorsien; hom-
ontsé word.

i
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(vii) If .a contributor leaves his employment in the Industry

-7 fof the purpose of taking employment outside the Industry,

: " he shall forfeit all claim' to the fund. Should such contri-
“~butor re-enter the Industry, he must ‘again. contribute to

' " the fund for a period of thirteen weeks before any benefits

can be claimed. R ‘

In the event of the expiry of this Agreement by effluxion
of timeé or cessation for any other cause, the fund shall
' continue to be administered by the :management commit-

" fee until it be: either lguidated or transferred by the
.. Council to any other fund constituted for the same purpose
. as that for which the original fund was created. '
(ix) In the event of the dissolution of the Council or in the
" event of it ceasing to function, during any period in which

. this Agreement is binding, in terms of section thirty-four
(2). of the Act, the management committee shall continue

" o administer the fund and the members of the committee
existing at the date on which the Council ceases to function

or is dissolved shall be deemed to' be members  thereof,

" for such purposes; provided, however, that any vacancy
occurring on the committee may be filled by the Minister
from employers or employees in the Industry, as the case
‘may be, so-as to ensure an equality of employer and
_employee representatives, and of alternates in'the member-
ship of the commiitee. In the event of such committee

. being unable or unwilling to discharge its duties or a dead-
* Jock arising. thereon. which renders the -administration of
the fund impracticable or undesirable in the opinion of the
Minister, he may appoint a trustee ot trustees to carry out
the duties of the committee and who shall possess all the

. power of the committee for such purposes. Upon the

. expiration. of this Agreement
- -by the management committee functioning in terms of this
sub-clause, or the trustee or trusiees as the case may be,
in the manner set forth in sub-clause (x) of this clause and
if upon the expiration of the Agreement the affairs of the
Gouncil have already been wound up. and its assets distri-
buted, ‘the balance of this fund shall be distributed as
‘provided -for in section thirty-four (4) of the Act as if it
formed part of the general funds of the Council. - )

) terms of sub-clause (viii)

this clause the moneys remaining to .the credit of the

fund after the payment of all ‘claims against the fund,
including administration and liguidation expenses, shall be
_paid into the funds of the Council. .

(Sj (iy During periods of absence owing to sickness, ‘benefits

il

. ghall, subject to these rules and the provisions of any agreement

of the Council which may be legally binding, be paid to contfi-
butors for a period not exceeding six weeks at the rate of £1. 5s.
per ‘week " during any twelve calendar ‘months commencing from
the first period of illness after the payment-of thirteen contribu-

tions to the fund and for periods of absence of more than two.

days but less than one week, payment shall be at the rate of
4s. 2d. per day or part of a day.

Provided that no benefits will be paid in ';"espect of any absence

of two days or less, but that, if such absence continues for more
than two consecutive days, benefits will be paid for the full period
“of such absence. ‘ :

+ (ii) The committee may
addition to the benefits provided for ]
decide to meet the extraordinary medical or cther ‘expenses In

18. EXEMPTIONS. :
(1) Subject to the provisions of, sub-sections (2}

_section, the Council may grant exemption from any of the provi-
sions of this Agreement to or in respect of any person for any

good or sufficient reason.

(2) No exemption from the’ provzl's'icns of
of sub-clause (8) of section 6 of this Agreement
under this section to or in respect of any female employee engaged

par’agl.‘al:ih {a) or ()

| (@) which is necessitated by an emergency; or

“(b) which is necessary to prevent the loss of
.’ the course of . treatment which are

~-deterioration. - e .

RE) “The Council shall fix, in respect of any person granted a
. licence of exemption, the conditions subject to which such exemp-

tion is granted, and the period during which such exémption shall

raw materials. in
subject to rapid

operate, provided that the Council, may, if it deems fit, after one.

week’s notice in writing has been given to the person concerned,

withdraw any exemption licence whether or not the period for
) which exemption was granted, has expired.

@ 'Ihe"Siecne‘taIy of the Council shall issue to -every person
granted exemption a licenice, signed by him, setting out—
-:(a) the full name of the person concerned;
(b) the "provisions of the Agreement from which exemption is
_ granted; v ; )
- {c) the (-i::onditions subject to which .such exemption is granted;
___(d)_ the period during which the exemption shall operate.

‘(5) The -secretary  of the “Council shall ‘where exemption is’
granted to an employee forward a copy of ‘the licence to the {
- employer concerned. -

18

the fund shall be liquidated-

make such lump sum ;}aymejits, in
in this section, as it may .

and (3) of this

shall be granted-

of performing work—"

(vii) As 'n bydraer uit sy diens in die nywerheid' uittree: ten
einde buitekant die nywerheid in diens te gaan, verbeur hy
alle aansprake teen de fonds. 'As so’n bydraer weer.in die
nywerheid in diens kom, moet hy opnuut bydraes vir ’n

- tydperk van dertien weke in die fonds stort voordat daar
aanspraak op bystand kan wees, S i
Wanneer hierdie Qoreenkoms deur tydsverloop  verstreke
. is of om enige ander rede verval, bly die fonds onder die

- administrasie van die bestuurskomitec totdat dit of gelikwi-

 deer is of deur die’ Raad oorgedra word aan 'n ander

. fonds met dieselfde doel ingestel as di¢ waarmee die
| oorspronklike fonds gestigis. =~ . ' . -

(ix) As_die Raad ontbind word of as hy ophou om te funk-

| sioneer gedurende ~ ‘n termyn waarin hierdie .Ooreen-
~ koms bindend is, kragtens artikel vier-en-dertig (2) van die
Wet, bly die fonds onder die administrasie van -die
bestuurskomitee en word die lede van die komitee wat
daar bestaan op die datum wanneer die Raad ophou om te
funksioneer of ontbind word, as lede daarvan vir daardie
-doel geag; met dien verstande egter dat as daar *n vakature
in die komitee ontstaan, die Minister na gelang van die

- geval 'n werkgewer of ’n werknemer in die bedryf in

i ‘die vakature kan aansie! om gelyke verteenwoordiging en

gelyke plaasvervangende verteenwoordiging van  werk-

(viii)

‘gewers en werknemers in die ledetal van die komitee te. . .

verseker, As die komitee nie sy pligte kan of wil vervul
nie, of wanneer die stemme daaroor staak, met die uit-
werking dat die administrasic van die fonds volgens die

oordeel van die Minister onuitvoerbaar word of hie na
wens geskied nie, kan die Minister 'n kurator of kurators,
wat vir dié doel met al die bevoegdhede van die komitge
beklee sal wees, aanstel om die werksaamhede van die,
komitee te verrig. By verval van hierdie’ Qoreenkoms
word die fonds deur die bestuurskomitee wat ~kragtens
‘hierdie paragraaf funksioneer of, na gelang van die geval,
deur die. kurator of kurators, gelikwideer volgens voor-
skrif van Qarag_raaf- (x) van hierdie subartikel; en as die
sake van die Raad reeds beredder en sy bates verdeel is
wanneer hierdie Qoreenkoms verval, word die corskot van

die fonds ooreenkomstig die bepalings van artikel vier-en- -

dertig (4) van die Wet verdee] asof dit deel van die Raad
§B:: aig{.n‘g%ne fondse uitmaak; | .
y likwidasie van die fonds ingevolge paragraaf (viii) v
hierdie subartikel word die batige g‘oofskotg ‘van (dia) gcalg
i wat in die fonds oorbly nadat al die vorderings teen die
|- fonds (met inbegrip van die koste van administrasie en
_hkwldasle} betaal is, by die Raad se fondse gestort.

®

8 Bysiand word, met inagneming-van hierdie voorskrifte
en van dic bepalings van enige nywerheidsraadooreenkoms wat
bindende regskrag besit, aan bydraers gedoen ten bedrae van
£_l.:Ss. per week vir hoogstens ses weke ‘tydens afwesigheid weens"
s:eﬁte gedurende enige tydsverloop van twaalf kalendermaande
vanaf die eerste tydperk van siekte nadat dertien bydraes in die
fnnlds gestort is, en ten bedrae van d4s; 2d. per dag (of gedeelte
daa;rvan} tydens afwesigheid wat langer as twee dae maar korter
as 'n week duur; met dien verstande dat geen bystand betaal sal
vazorl.'d ten opsigie van enige afwesigheid van:twee dae of minder
nie, maar dat as sodanige afwesigheid langer as twee aglereen-
volgende dae duur, bystand vir die volle tydperk van sodanige
afwesigheid betaal sal word. o

- (ii) Benewens die bystand waarin hierdie artikel voorsien, kan
die komitee uitbetalings in één bedrag volgens eie besluit doen
ter bestryding van buitengewone medicse of ander onkoste in 'n
spesiale siektegeval.

18. WRYSTELLINGS.

. ) Die Raad kaq- om enige gégrondé of voldoende rede en met
inagneming van die bepalings van subartikels (2) en (3) van .,
hierdie artikel vrysteliing van enige bepaling van hierdie Qor-
eerikoms aan of ten opsigte van enigiemand verleen. ;

2) Geen vrystelling van die bepalings van paragrawe (a) of
(b) van subartikel (8) van artikel 6 van hierdie oofcenkomg z'nag
kragtens hle{]dledartg(eld aan of ten gunste van ’n_vroulike werk-
nefmer. wat handearbeid verrig, verleen word nie, tensy i
doel om werk te laat doen wat— o ke

(a) deur 'n noodgeval vereis word; of } 2

(b) nodig is om- te verhoed dat grondstowwe wat behandel .

- word en gou kan bederf, nutteloos word. - !

(3) Die Raad bepaal ten opsigte van iemand aan wie n vry-
st_qilmgs_;eruﬁkaat uitgereik word, die voorwaardes waaronder die
vrystelling verleen word en die geldigheidsduur van die vrystelling;
met dien verstande dat dic Raad na goeddunke, nadat daar ri
week vooraf skriftelik aan die betrokke persoon kennis gegee is,
enige- vrystellingsertifikaat kan intrek, hetsy die tyd waarvoor
dnlé vrystelling verleen is, verstryk het of nie. -

(4) Die Sekretaris van die Raad reik aan elkeen aan ‘wie vry- -

- stelling verleen word, 'n vrystellingsert__iﬁkaat uit, deur hom onder-

teken, met vermelding daarin van—
(d) die betrokke persoon se volle naam;
(b) die goreenkoms se bepalings waarvan vrystelling verleen
© word; ; _ '
‘() die voorwaardes waarop die vrystelling verleen word; en
(d) die geldigheidsduur van die vrystelling. '
(s Di_eSékre:‘.aris' van’die Raad stuur in die. geval van vrystel-
ling wat. aan ’n werknemer verleen word, *n afskrif’ van- die
vrystellingsertifikaat aan die betrokke werkgewer,
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19. Expenses oF 'THE COUNCIL.
(1) For the purpose of meeting. expenses, of the Council, each

employer shall deduct the sum of threepence per week from the

earnings of each of his employess for whom minimum wages are
prescribed in-section 4 of this Agreement. To the amount so
deducted the employer shall add a Jike amount and forward month
by month, and not later than the 15th day of each menth; the
't]_ptal sum to the Secretary of the Council, P.Q. Box 13536, Cape
OWR. . i Fow i
{2) Bach employer shall make a return to the Council of the

number of employees employed by him for each week of each

calendar month on the form supplied by the Council in the form
of Annexure A to this Agreement. .

20. TRADE UNION SUBSCRIPTIONS.

An ‘employer shall, at the written request of his employee, make
deductions weekly from the employee’s remuneration of any
amount or amounts of subscriptions, specified in the said written
request to the funds of the trade union, and shall forward the
amount or amounts so deducted to the secretary of the said trade
union not later than the fifteenth of each month immediately suc-
ceeding the month during which such deductions were made,

21. TRADE UNION'S REPRESENTATIVES ON THE COUNCIL.
Every employer shall give: to any of - his employees who are
representatives or alternates on the Council, every reasonable
facility to attend to their duties in connection with the work
i

of . Council.
22. AGENTS.

The Council shall appoint one or more specified persons as its
agent or agenis to assist in- giving effect to the terms of this
Agreement, and it shall be the duty of every employer and every
empioyee to permit such agent to institute such enguiries and
examine such books and/or decuments and to- interrogate such
persons as may be necessary for this purpose. :

23, INTERPRETATION OF AGREEMENT,

The Council shall be the body responsible for the adminis- -

tration of this Agreement, and may issue rulings not inconsistent
with the provisions thereof for the guidance. of employers and

employees. . : it 3 NS

g s 24. BxasTING CONTRACTS,

Any contract of service in operation at the date of commence-
ment of this Agreement shall ibe subject to the provisions of this
Agreement. 3 . *
: e 25. EXHIBITION OF AGREEMENT. o

- Bvery employer shall affix and keep affixed in his establishment
in a conspicuous place readily accessible to his employees a legible
copy of .this Agreement in both official languages and in the
form prescribed in the regulations under the Act,

26. EMPLOYMENT OF CHILDREN,

No person under the age of 15 years shall be employed in
the industry. ' )

Signed at Cape Town on behalf of the parties on this 24th
- day of December, 1954,

J. M. Wainrelcn,
Chairman of the Council.

W. H. Ross,

Vice-Ch_airman of the Council, |

+ . F.K. LigaToON,
: tary of the Council.’

: ANNEXURE A. . _ :
INDUSTRIAL COUNCIL FOR THE LAUNDRY, CLEANING
: AND DYEING INDUSTRY (CAPE). . o

: |
TO THE SECRETARY, :
= P.O. Box 1536,
3 - CAPE Town.
DEAR SIR, : oy B
:  Enclosed please find the sumof £ - : ] representing

contributions in terms of section 19 of the Laundry, Cleaning and

Dyeing Agreement as detailed below for. the period ending
N:ame of Firm- : fhe i
Address.... - b

 RETURN OF EMPLOYEES.

No. Date,

for week ending..

L P for week ending.-..
for week ending
b .. for week ending
for week ending

T:gital' NO.—mployees at 3d. per week for—_weeks., £ -

Add: Employers’ contributions of 3d. per
week per employee.......vvue.ns..

I To be forwarded with your cheque to the Office of the Council not
later than the 15th of each month. . :

) 19. ONKOSTE VAN DIE RAAD,
(1) Elke werkgewer moet ter bestryding van die onkoste van
die Raad,’n bedrag van drie pennies per week aftrek van die
geld wat elkeen van sy werknemers verdien vir wie daar minimum
lone in artikel 4 van hierdie Qoreenkoms voorgeskryf word. Die
werkgewer moet 'n bedrag wat gelykstaan met die bedrag wat
aldus afgetrek word, daaraan toevoeg en die totaalbedrag maande-
liks, en wel nie later as op die 15de dag van elke maand nie, |
stuur aan die Sekretaris van die Raad, Posbus 1536, Kaapstad.
(2) Elke werkgewer moet, in 'n vorm (wat die Raad uitreik) na
die voorbeeld van Aanhangsel A van hierdie Ooreenkoms, ten
opsigte van elke week van elke kalendermaand aan die Raad
opgawe doen van die getal werknemers by hom in diens.

20. VAKVERENIGINGLEDEGELD.

'n Werkgewer moet op skriftelike versoek van sy . werknemer
elke week 'n bedrag of bedrae (in daardie skriftelike versock
aangegee) vir ledegeld ten voordele van die fondse van die vak-
vereniging afirek van die werknemer se besoldiging, en moet
die bedrag of bedrae wat aldus afgetrek word, op of voor die 15de
dag van die eersvolgende maand na die maand waarin die aftrek-
king gedoen word, aan die sekretaris van die genoemde vakver-
eniging  stuur. - 3 : 5 L

21. VAXVEREENIGING SE'VERTEENWOORDIGERS OF DIE Raap,

Elke werkgewer moet aan dié¢ van sy werknemers. wat verteen-
woordigers of plaasvervangende verteenwoordigers op die Raad is,
alle redelike geleentheid gee om hulle pligte in verband met die
werksaamhede van die Raad te vervul.

: . 22. AGENTE. e

Die Raad stel een of meer bepaalde persone as sy agent of
agente aan om in die toepassing van hierdie Qoreenkoms behullp—
saam te wees; en elke werkgewer en elke werknemer is verplig

' om 0 ’n agent toe fe laat om navrae te doen, boeke en/of doku-

mente te ondersoek en

doel nodig mag wees. - : :
23. VERTOLKING - VAN OOREENKOMS. .
Die Raad is die liggaam wat vir die tocpassing van hierdie
Ooreenkoms verantwoordelik is, en kan ter voorligting van werk-
gewers en werknemers vertolkings uitvaardig wai nie met die
bepalings hiervan in stryd is nie.

persone te ondervra, soos dit vir hierdie

_ . 24. BESTAANDE KONTRAKTE. )
Eike dienskontrak wat op dic datum waarop hierdie Ooreen-
koms in werking tree, van krag is, is aan die bepalings van

hierdie Qoreenkoms onderworpe. 1 - _— - il

'25. VERTONING VAN COREENKOMS. G o

Elke werkgewer moet *n'leesbare eksemplaar van hierdie Qor-
eenkoms, in albei die amptelike tale en in .die . vorm wat by
regulasie kragtens die Wet voorgeskryf word, in sy inrigting aan-
plak en aangeplak hou op ’n opvallende piek wat maklik toe-
ganklik vir sy werknemers is. . ’ '

~ 26. INDIENSNEMING VAN KINDERS.
Niemand wat onder die 15 jaar oud is, mag in die nywerheid

in diens wees hie. ) ] ) ;
Namens die partye op hede die 24ste dag van Desember 1954
in Kaapstad onderteken. :
' - J. M. WemnreicH,
Voorsitter van die Raad,
W. H. Ross, L
Ondervoorsitter van die Raad,
. F. K. LigaToN,
Assistent-sekretaris van die Raad,

" AANHANGSEL A.

. NYWERHEIbSRAAD VIR DIE WAS-, SKOONMAAK- EN

KLEURNYWERHEID (KAAP).

' 19
DiE SEKRETARIS, . . . . ! i
. Poseus 1536,
: KAAPSTAD.
Ingeshuit vind u dic bedrag van £ 1. ter verant-
woording van dic bydraes ingevolge artikel 19 van die Was-;

Skoonmaak- en Kleurnywerheidooreenkoms vir die tydperk gegindig
; , volgens onderstaande besonderhede: — *

OPGAWE VAN WERKNEMERS.
) - Datum.

Geial. _
: vir week gegindig--
vir week gegindig_
vir week gegindig..
vir week ge€indig
vir week gegindig.
. vir week gedindig
s e VT Week geBindig
Altesame bydraes van 3d. elk (t.0.v..—— weke)...,.

Plus werkgewer se bydrae van 3d. per week
per werknemer. . ....

I

e e e nr e Ry -

| ey

Moet op of voor die 15de van elke maand met u tjek aan die kantoor

‘van die Raad gestaur word. _ -
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“ANNEXURE B.

_ THE LAUNDRY, CLEANING AND DYEING INDUSTRY

 (CAPE) SICK BENEFIT FUND.
IDENTIFICATION CARD.

_.'@htribﬁm;’s':— -
. “_ (1) Fund Number
5 (_2) Full Names...

(3) Residential Adress

' CONTRIBUTOR’S

Attach-'.Photo-g_raph .'

_ in this space.

Ay mEE &
S - (Name of Employer) ~ -

© - (Address of Employer)

[ ._ . iljﬁftﬂ:’)’ certlfy that the above photograph is that of s

(Full Namo of Contributor)
(Signed).

e (Name of Employer.)
..~ Date : :

s — i S — T

6 May 1955,

% N, 967.1

~ FACTORIES, MACHINERY AND BUILDING WORK

- ACT, 1941.

~ LAUNDRY, CLEANING AND DYEING INDUSTRY
T A T L (CATEY, N

"I Jomannes DE KLERK, Minister of Labour, acting in

. terms of sub-section (1) of section twenty-two of the Fac--
. tories, Machinery and Building. Work Act, 1941, hereby

" declare the provisions of the Agreement and notice relating

' to the Laundry, Cleaning and Dyeing Industry, published

© under Government Notice MNo. 966 of the 6th May,

. 1955, to be not less favourable than the relative provisions
of the said Act. B y .

J. DE KLERK,

Mirister of Labour. |

AANHANGSEL B.

THE LAUNDRY, CLEANING AND DYEING INDUSTRY
T (CAPE): SICK BENEFIT FUND. 2
_ 'BYDRAER SE IDENTITEITSKAART.
Bydraer se:—" : S
+ l-.(1y Fondsnommer.
I (2) Volle naam
© | (3) Woonadres-

Fotomoetin | !
hierdie ruimte - -
vasgeheg word, e
" Ek/Ons,. R ; S
(Werkgewer s¢ naam) .
| i © (Werkgewer se adres)

ge!tu_ig hierby dat bostaande foto 'n :foto is van

i  (Bydraer s¢ volle naam)

Geteken - :
(We_rkgew'er se naamtekening.)
Datu....
% No. 967.] [6 Mei 1955.

WET OP FABRIEKE, MgSJINERI_E EN BOUWERK,
Tlo4t. o

| = _ |
| WAS-, SKOONMAAK- EN KLEURNYWERHEID
| . (KAAP). g

' Ek, JouanNgs DE KLERK, Minister van Arbeid, hande-
lende ingevolge subartikel (1) van artikel twee-en-twintig
van dic Wet op Fabrieke, Masjinerie en Bouwerk, 1941,
verklaar hierby dat die bepalings van die Qoreenkoms en
kennisgewing in verband met die Was-, Skoonmaak- en
Kleurnywerheid (Kaap), gepubliseer by Goewerments-
Kennisgewing No. 966 van 6 Mei 1955, vir die persone
‘wie se werkure daarby gereél word, nie minder gunstig as

| die ocoreenstemmende bepalings van genoemde Wet is nie.

J.DE KLERK,
- Minister van Arbeid.
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