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DEPARTEMENT VAN ARBEID.

% No. 1372.] . [1 Julie 1955.
- NYWERHEID-VERSOENINGSWET, 1937.

CHEMIKALIEENYWERHEID (KAAP).

- Bk, JOHANNES. : D_E. KLERK, Minister van.- Arbeid, |

verklaar hierby— :
(@) kragtens subartikel (1) van artikel agr-en-veertig
" van die Nywerheid-versoeningswet, 1937, dat al
die bepalings van die Ooreenkoms wat in die

Bylac hiervan verskyn en op die Chemikalieg-

*. nywerheid betrekking het, met ingang van 4-Julic
1955, en vir die tydperk wat op 3 Julie 1956,
eindig, bindend is vir die. werkgewersorganisasie
en die vakvereniging wat genoemde QOoreenkoms
aangegaan het eén vir die werkgewers en werk-
nemers wat lede van daardie organisasie of daar-
die vereniging is; e - 4
kragtens subartikel (2) van artikel - agt-en-veertig
van genoemde Wet, dat die bepalings vervat in

“Kkiousules 3 tot en met 17, 19 en 20 van genoemde

®

Ooreenkoms met ingang van 4 Julie 1955, en vir |

die tydperk wat op 3 Julie 1956 eindig, bindend
is vir die ander werkgewers en - werknemers

betrokke by of in diens in genoemde nywerheid

in die munisipale gebied Kaapstad en die magi-
straatsdistrik Bellville; en

(c) kragtens subartikel (4) van artikel agr-en-veertig |

van genoernde Wet, dat die bepalings vervat in
klousules 3 tot en met 17, 19 en 20 van genoemde
" . Qoreenkoms met ingang van 4 Julie 1955, en vir
‘die tydperk wat -op 3 Julie 1956 eindig, in die
munisipale gebied Kaapstad en di¢ magistraats-
distrik Bellville mutatis mutandis van toepassing
is ten opsigte van persone in diens in genoemde
nywerheid wat nie by die woordomskrywing van
die uitdrukking ,, werknemer ”, vervat in artikel
een van gencemde Wet, ingesluit is nie, '
' J. DE KLERK,
Minister van Arbeid.

 A—128184

- general information:— .

.

.The following Gove:ﬁment_ ".-Nbl'iees:_ are pubhshed fog

DEPARTMENT

* No. 1372.] [t July 1955,

~ INDUSTRIAL CONCILIATION A€T, 1937.

CHEMICAL INDUSTRY (CAPE). -

do

I, Jouannes DE KLERK, Minister of Labour,
(@) in terms of sub-section (1) of section forty-eight

' the Industrial Conciliation Act, 1937, declare -
that all the provisions of the Agreement which’
appears in the Schedule hereto and which relates
. to the Chemical Industry, shall be binding from -
~ the 4th July, 1955, and for the period ending the
3rd July, 1956, upon the employers’ organisation
' and the trade union which entered into the said:
© Agreement and upon the-employers and employees. -
who are members of that organisation or that
trade union; - Fant o "
(b) in terms of sub-section (2) of section forty-eight .
of the said Act, declare that the provisions con-
tained in clauses 3 to. 17 (inclusive), 19 and 20
of the said Agreement shall' be binding from the
4th July, 1955, and for the period ending the 3rd -
_July, 1956, upon the other employers and em-
ployees engaged or employed in the said Industry
in the municipal area of Cape Town and the. .
Magisterial District of Bellville; and R

in terms of sub-section (4) of section forty-eight
of the said Act, declare that in the municipal
 area of Cape Town and the Magisterial District e
.+ of Bellville and from the 4th July, 1955, and for
- the period ending the 3rd July, 1956, the provi- -
‘sions contained in clauses 3 to 17 (inclusive), 19
and 20 of the said Agreement shall mufafis
mutandis apply in respect of such persons employed
in the said industry as are not included i the
. definition of the expression “ employee”, con-
. tained in section one of the said Act. A

of

©



‘20 . BUITENGEWONE STAATSKOERANT, . JULIE 1955 -

B-YLAE

NYWERHEIDSRAAD VIR DIE CHEMIKALIE- -
* NYWERHEID (KAAP).

OOREENKOMS

5 mgevolge dte bepalmgs van die Nywerheid versoemngswet 19?‘,"l
3 gesluit en ‘aangegaan deur die

Cape Manufacturing Chem1sts and Druggists’ Assocmuon
(hleronder die ., werkgewers of die °,, werkgewersorgan1sa31e
genoem), aan die cen kant, en die -

Chemical apd Allied Workers’ Umon

(hieronder die ,, werknemers” of die ,, vakveremgmg » genoem},
aan die ander kant, :
‘wat die partye is by die I\ywerheldsmad vir die Chemikallee-
nywerheld (Kaap).

1. GEBIED . EN BESTEK vAN"roamssmG VAN. OOREENKOMS.

Dle bepalings van hierdic’ Ooreenkoms moet ‘nagekom word
deur alle werkgewers en werknemers in -die Chemikaliegnywer-

heid -in die ‘munisipale gebaed van ‘Kaapstad en 1n die maglstraats-_
_'d1strik BA!lwlle 4

2 GELDIGHE{DSD‘UUR '

H1erd1e ‘Qoreenkoms tree in werking op. sodamae datum as

wat deur die Minister ingevolge subartikel (1) van arnkel agt-en-
veertig van die -Wet vasgestel word, en bly drie jaar lank van
krag of vu‘ sodanige tydperk as wat hy kan 'bepaal.

1 WOORDOM&!{.RYW’INGS

; Tensy 'n ander bedoeling’ blyk het alle ultdrukkmgs wat in
.hierdie Ooreenkoms gebesig Word en wat in. die Nywerheid-
" versoeningswet, No. 36 van 1937, omskryf is, dlese]fde betekenis

as.in daardue -Wet ‘en. sluit alle’ verwysings na 'n Wet en elke

wysiging ‘daarvan in; woorde wat die manlike ‘geslag aandui,

sluit ook vrouens in; verder ,tensy d1t strychg met cl1e samehang |
Lisy beteken—-— : :

,» assistent-voorman *, 'n werknemer wat ’n. voorman by die
verrigting van -sy werk help en wat in sy afwesigheid vn‘
" hom waarneem;

T keteibedlener G werknemel‘ wat *n stoemketel stook en’ die

.. waterstand en steomdruk op peil hou;
i » baas;ong of ploegbaas”,
~ . ploeg arbeiders is;-
»los ‘weérknemer.”, 'n’ werknemer wat- hoogstens drie dae in 'n
“week by dieselfde werkgewer werk; 7

ELIE ]

e onderbaas of spanopslgter n werknemer wat onder toemg

3 van 'n voorman of. asmstent voorman; beheer ‘het oor graad |

‘T-werknemers, en 'wat ook in beheer oor arbeiders kan wees;

_botiel, toedraat
handels artikels: in Inrigtings. . wat,
* Fabricke, "Masjinetie -'en- Bouwerk
onderworpe is, naamlik—

- Artsenykundige preparate bestem vir- gebrmk deur mens

of dier, toiletpreparate, parfuum of reukwater, “antisep-

. tiese rmddels reukverdrywers, chemiese produkte vir foto-

! -graﬁese doelemdes bakpoeier en/of die bestanddele daar-

. van,.gis,” stysel, gelataen geursels en aftreksels en kleursel

Vir eetware; o

s chemie-tegnikus ”, 'n werknemer u1t0esonderd n. apteker en

drogis of chemﬂc'us, ‘wat chemicse werk verrig €n wat min-
stens ses “jaar ondervmdmg het;

‘ingévolge die Wet op
1941

" ,,chemiese werk ; die verrigting. van chemiese bewerkmgs die '|

opstel en Wysxgmg ‘van formules van stowwe en die ana-
litiese kontrole oor -die chemiese prosesse vir ru-, of half-
vervaardlgde of afgewerkte produkte;

= chemlkus . 'n werknemer uitgesonderd 'n apteker en drogis,
wat in besit is van ’n graad of van ‘n gelykwaardige

diploma in chemic en wat buitendien minstens drie jaar

- ondervinding van ‘chemiese- WElk s00§ luerm omskryf op-

-gedoen het, en dit verrig;

g apleker en drogis®, ’n: werknemer wat, mgevolge die “Wet
op Geneeshere, Tandarise en Aptekers, 1928, as apteker en
. drogis geregistreer is en wat chemiese werk Verrig; -

-5 Klerklike werknemer ”, *n werknemer wat uitsluitlik of hoof-
saaklik skryfwerk tlkwen( of enige ander soort klerklike
werk verrig, en sluit versendlngsk]erk magasynmeester,

- of _pakhuishouer, telefonis en 'n kassier in;

“ letrersetter ”, ’n -werknemer in' diens op letiersetmasjiene,
: mtgesonderd 'n ‘masjien vir oordrukke op aptekersetikette,
_enjof vir die set, of rangskikking van letters, blokke; plate
en/of ander nodlge materiaal in posisie, vir drukwerk of
reliéfwerk, of wat rubberstempels daarvan maak en Jof wvir
die dlstnbusw van sodanige’ materiaal na gebruik; -

" 5 versendingsklerk ”, *n werknemer wat- verantwoordehk is vir
die ontvangs van goedere uit ’n stoor ' of- pakhuis of van
afde]mgs vir versending, en wat. toesig kan. hou. oor die
" verpakking en/of die bymekaarmaak van sodanige goedere,
" die nagaan van pakkette en die weeg, merk - of adresseer
daarvan;

,,nqodwerk - emge wexk wal
“storms; ongelukke, “epidemies, geweldplegmg' Df ief:

. 'sonder versuim gedoen moet word;' A

2

(hereinafter referred to as “the etnployers ™

(hereinafter referred to as

o werknemer wat d1e leler van n |

3 ='* charge hand or team su erv:sor

"-.n chemlka]lénywerheld ” dle nywerheld waarin. werkgewers en |
-~ werknemers | geassosneer is vir die ‘bereiding, vervaardiging,
: en,’of verpakkmg van - ondergenoemde

aan reglstras:e |

‘weens oorsak soos brand- v

SCHEDULE

INDUSTRIAL COUNCIL FOR THE CHEMICAL
INDUSTRY (CAPE). -

AG REEMENT

in. a.ccordanee with the provlsmns of the lnclustrlal Conmlmtlon .

Act, 1937, made and entered into between the
Cape Manufacturing Chemists’ and. Drugglsts Assoaatlon :
* the ‘employers’ -
organization ™), of the one part, and the : : )
Chemical and Allied Workers’ Union _ .
“the employees™ or “ the trade
union ™), of the other part,

‘being parties to the lndustrla] Councd for the Chemleal nclustr)f
(Cape).

1. AREA AND SCOPE OF APPL!CATION OF AGREEMEN‘[‘

The terms of this Agreement shall be observed by all
employers and employées in the Chemical Industry in the muni-

c1pal area of Cape Town and the Maglstenal Area of Beliwlie

2 PER!CID 01= Om-:mu:loN

Thls Agreement shall come into- operation on such date -as
may be specified by the Minister in terms of sub»secnon (1) of
section forty-eight of the Act and shall remain in force for a
%:;euod of three: years, or for such a perxod as may be determmed

y h .

3. DEFLNITIONS

Unless the contrary intention appears, any expression used in
this Agreement, which is defined ‘in the Industrial Conciliation
Act, No, 36 of 1937, shall have the same meaning as in that Act-
and any reference to an Act. .includes ‘any amendment thereof;
words importing the masculine gender mclude females; further.
unless inconsistent with the context—
“ assistant foreman ” means an employée who assists the fore-
man in the performance’ of his duties aid ‘who acts for him
~ during his absence;

_“boiler attendant”™ means an employee engaged in ﬁrmg a

~ - boiler and maintaining the water level and steam. pressure; .

“ boss-boy or ganger” means an emp]oyee whe rs the. leader . - =

_of a gang.of labourers.. .
“ casual employee” means an employee who is employed by -
the ksame employer on. not more than three days in any )
week; ;

. under the supervision of a foreman or assistant foreman, 18
' in- charge’ of . grade - I’ employees and who may also be in:’
- charge of labourers; «

* Chem1cal Industry:". means the mduslry in whlch emp]oyers
-and- employees' are associated for the preparation, manu-
facture, ‘botiling' wrapping’ and/or packing of-the- “following
commodities in establishments. which- are. liable for registra-
tion under the Factones Machmery and Bulldmg Work.
. Act, 1941, viz.— = .

. Medical preparatmns mtended for human or ammal
use, toilet. preparations, perfumes. or scents, antiseptics,
deodorants chemical products for photographlc purposes,

- baking power, .and/for - its constituents, ‘' yeast, ‘starch,

o gel%tme essences,’ ﬂavourmgs and COlOunng matter of food-
stuffs;

chemrcal technician " means -.an employee, other ‘than a

chemist and druggist or a chemist, who. is engaged in chemi-

cal work and who has had not less than six years expenence.

** chemical work ” means the perfmman-.e of chemical mani-

pulations, the devising and adjusting of the formulae of

_ Substances and the analytical control of the chemical proces-
“ sing of raw or semi-manufactured or finished products;

“chemist” means ‘an empolyee, ‘othér than a chemist and
wdruggist, who- is the holder of a degree. or an equivalent
-diploma in_chemistry and who in addition has not less than
~thres years’' experiénce in and is engaged in chcm:eal work
as herein defined;

“ chemist and druggist” means an employee who is registered
as a chemist and druggist under the Medical, Dental and
Pharmacy Act, 1928, and who is engaged in chemlcal work;

* clerical employee” means an employee who is wholly or
mainly” engaged in writing, typing, or. any other form of
clerical work, and. includes a despatch clerk, storeman or
warehouseman telephone operator and a cashler, :
“ compositor ” means an employee engaged. in operating type-
setting machines other than a chemist’s label, overprinting
machine and/or the setting' or arranging of type, blocks,
plates and/or other necessary materials into' a position for
“printing or embossing or making rubber stamps therefrom
and/or the distribution of such materials after use;

* despatch clerk ™ means an employee who is responsible for
- Teceiving goods from a store or warehousé or from depart-
ments for despatch; and who may sitpervise the packing and/
or ‘assembling of such goods, the checking of packages and
the weighing, marking or addressmg thereof; :
* emergency werk »_ means, any work which;, owing to causes -

. such as ‘fire, 'storm;, accident, epldemlc, act- of vloiemce s

theft must be done without delay. & e

_means. ag ‘employse who, "~
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,» Jeerling-chemie- tegmkus

,,inrigting ™, enige perscel waarin die chemikalicénywerheid
uitgeoefen -word -en - wat . ingevolge: die Wet op Fabrieke,
Masjirerie en -'Bouwerk; 1941, aan registrasie onderworpe is;

» ondervinding "—
(a) met betrekklng tot ’n chemikus, 'n chemie-tegnikus en
‘ n leerling- chem:e -tegnikus, die totale dlenstydperk of
-tydperke van 'n werknemer in chemiese werk, socos
- hierin omskryf;

{b) met betrekking tot ’n toctser, ‘n degelpersdrukker, 'n
klerklike werknemer en 'n ha.ndo‘sre:mger die mtale
dienstydperk of -tvdp‘-rke van ‘n werknemer onder-
skeidelik as *n toetsor, ‘n’ platpersdrukker, 'n klerk-
like werknemer of ’n handeisreisiger;

(c) met betrekking tot 'n graad Iwerknemer, die totale
dienstydperk of -tydperke van 'n werknemer in die
chemjkalieénywerheid, met -uitsondering van werk-
saambede wat in paragrawe (a), (b) en (d) van hierdie
woordomskrywings uitdruklik gencem word met dien
verstande dat dit ‘beskou moet word dat 'n arbeider
van ‘oor 1§ jaar ‘met minstens twee jaar diens by
dieseifde werkgewer as 'm arbeider, as hy tot graad
I bevorder word, 18 maande ondervinding as *n graad
I-werknemer, gehad het;

(d) met betrekking tot 'n arbeider, dic totale dienstydperk
of -tydperke van die werknzmer as:arbeider: in die

. ¢hemiese nywerheid, maar vir die doel om dic loon
van 'n arbeider oor 18 jaar te bereken, nie die onder-
vigding--as ’n ‘arbeider onder 18 jaar nie;

,,voorman 'n_werknemer in beheer- van dic werknemers in

n mngtmg of afdeling van ’n inrigting, wat beheer oor die.

werknemers ‘uitoefen en wat verantwoordelik is vir die doel-
treflfende verrigting van hul werk;.

narbeider ", 'n werknemer wat'een of meer van onderstaande
werksaamhede ‘verrig: —

(a) Persele, ‘installasie, maslmene, gereedskap, gerel
houers, diere, meubels, filtreerperse of ander artikels
skoonmazk en Jof was (met inbegrip van filtreerperse

N oop-)en tosmaak en filtreerdoeke verwyder en ver-
vang);

" {b) goedere of ander los eiendom van enlge aard dra,'

versit. of stapel, met inbegrip van n goederehyser
af .en toe bedien;

(¢) houtkissies, riffelkarton- of soortge!yke houers met die
hand mmekaalslt

‘(d) laai of aflaai;

(e) vure maak of gan die brand.hou, afval of as véMyder; _

(f) kiste, bale of dromme oop— of. toemaak (maar nie

- deur te soldeer nie); - . i

- (g) materiaal et die hand  aan elevators, prosesvate,
tenks of ander houers voer en/of sif;

(h) krane of kleppe onder toesig van ’'n voorman, asststent-
voorman, werktulgkundlge of instandhouer oop-
toemaak; 'n handpomp bedien;

© () kissies, bale, dromme of ander pakkette vir vervoer
of aﬂewermg brandmerk, merk, sjabloneer, of klaar-
geadresseerde etikette daamp prak,

" {)) rantsoene vir naturelie kook, tee of soortgelyke dranke

maak;

(k) op afleweringswaens help;

(/) briewe, boodskappe of goedere te voet of met ’n fiets,
driewieler of handkar -aflewer; :

(m) bestanddele in vate of panme roer, graan of ander
ru- of halfvorvaard:ade materiaal omkecr, .

(1) tuinmaak;

{0) houers wat vir grootmaathoeveclhede gébruik word
volmaak en/of by grootmaat afweeg;

(OPMERKING.—Onder ,, grootmaat ™ word verstaan
'n hoeveelheid van meer as 25 pond aan gewig in
die geval van vaste stowwe of viergallon aan volume
in die gcval van vloeistowwe); :

(p) persele. of gocderc bedags bewaak;

-(g) diere of voéls versorg; voertuie oppas, dlere lnspan

n werkncmer mtgesonderd n
apteker en drogis, 'n chemlkus of ’n chemie- -tegnikus, met
minder as ses jaar oudervmdmg en wat chemiese werk scos
hierin omskryf, verrig;

" onderhouer of . ha.ndlanger
werktuigkundige of 'n maspen- en/of mstallas:ebedrener wat
instaliasie of masjinerie onderhou of herstel;

,» masjien- en/of installasiebediener ”, 'n werknemer wat enig-
een van die volgende kragmasuene bedien (met inbegrip van
opstel, regstel en versorging):-— :

(a) Pil- of tabletvervaard1g1ngsmaspene,
(b) homogeniseerders;

(¢) granuleerders;

(d) disintegreerders;

'(eJ sentrifugale afskeiers en filterperse;
) kapsulemasjlcn, EIEY

’n werknemer, uitgesonderd m

esiah;]s‘nment ” means any premises in which the chemical
1ndu=~‘try is carried on and which is liable for registration
11,1;1:;31‘ the Factories, Machinery and Bulldmg Woik ACI of
*“ experience ” means—

(@) in relation to a chemist, a ch°m'cal technician and a
learner chemical tE{:hmcran, the total peiod or
periods of employment which an employee has had
in chemical work as herein defined;

(6) in relation to a tester, a platen-pressman, a clerical
employee and a traveller, the total period or periods
of employmant, which an employes ll:;s had as tester,
a platen-pressman, a clerical employee and a travelier,
respectively; .

(c) in relation to a grade I employee, the total period or
periods of employment which an employee has had
in. the Chemical Industry in occupations other than
those specified in paragraphs (a), () and (d) of this
definition; provided that a labourer over the age of

18 years with not less than two years employment

with the same employer as a labourer shall, upon

. promotion to grade I, be deemed to have had 18
months’ expericnce as a grade I employee;

(d) in_relation to a labourer, the total period or periods
of employment which. an employes has had in the
‘chemical industry as a labourer, but for the purpose
of calculating the wage of a labourer over 18 years
of age shali.not include experience: as a labourer
under the age of 18 years;

£ foreman means an employee in charge of " the employees
in an establishment or a department’ of an establishment
who exercises control over such employees and who ig
responsible for the efficient performance by them of their
duties;
“Jabourer ” means an employee engaged in one or more of
the following operations:—

{a) Cleaning and/or washing ‘premises, plant machmery, :
tools, utcnsﬂs ‘containers, animals, furniture,” filter

. presses or other articles (mc.uomg the openiag and
closing of filter presses and the removal and replace-
ment of filter cloths); . .

(b) carrying, moving or sta.ckmg goods or other mevable
. property of any description including the occasional
operation of a goods [ift;

(c) assembling wooden boxes, corrugated ﬁbre board or

.- similar containers by hand, Lo

(d) loading or unleading; - ;

- {¢) making or maintaining fires, removing reIuse or ashes

H oEenmg or closing boxes, bales or drums (other than
y soldering);

(g} feeding and/or- sieving materials by hand .into eleva-
tors, process vats, tanks or other vessels;

(h) opening or closing- cocks or valves under the: super-
vision of -a foreman, assistant foreman, mecaamc or:’
maintenance man, operating a hand pump; .

(i) branding, marking, stencilling or affixing ready»_

addressed labels: to boxes, bales, drums, or other
packages for transport or delivery;

() cooking rations for Natwes, ‘making tea or similar
beverages;

(k) assisting on delivery vans,

() delivering 'letters, messages or goods on foot or by
means of a bicycle, tricycle or manually- propelled
vehicle;

(m) stirring ingredients in vats or pans; turmng over gra.ln'
or other raw or semi-manufactured materlals,

{n) gardening; :

(o) filling containers. used for bulk quanutses and!or
weighing in bulk;

(Nore.—By “ bulk » is meant any qua.mrty exceed
ing- 25 Ib. in weight in the case of solids or four
gallons in volume in the case of liquids.) .
'(p) guarding premises or goods by day;
(g) tending animails or blrds minding vehicles, harnessing
_ animals;

“ learner chemical technician® means an employee other than
a chemist and  druggist, a chemist or a chemical techmician
who has had less than six years’ expenence and is engaged
in chemical work as hercin defined;

“ maintenance man or handyman® means an employee, other
than a mechanic or a machine and/or plant operdtor, who
is engaged in the mainienance andfor repair of plant or
machinery;

“machine and/or plant operator " means an employee w'zo is -
- engaged in opérating (incinding setting-up,. adjustment and.
running) -of any of the following power-drlven machines:—

(a) PBill or tablet making machmes, :

(b) homogenisers; :

(¢) granulators;

(d} disinitegrators;

(e) centnfugal separators and filter presses"
(f) capsule machme, i

.
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,» werktuigkundige ”, 'n geskoolde werknemer wat masjinerie
opstel, opknap, defekic opspoor en herstel, of wat toesig hou
cor hierdie werksaamhbede;

,» motorvoertuig ", eike voertuig oniwerp of bedoel vir 'n
ander metode van voortbeweging as deur krag van mens
of dier, en wat gebruik word vir die vervoer van goedere,
uitgesonderd ’n handelsreisiger se monsters;

,»motorvoertuigdrywer ”, 'n werknemer wat uiisluitlik of hoof-
sazklik 'n metorvoertuig dryf;

,, motorvoertiuie dryf ¥, onivat ale tydperke wat bestuur word
en- alle tyd deur die bestuurder bésiee aan werk in verband
.miet die voertuig of die vrag, en auie tydperke wat hy verplig
is om op sy pos te bly in gereedheid om te werk as dit
verels word; i

snagwag”’, 'n werknemer wat snags persele enfof goedere

" bewaak, en vir dic toepassing van hierdie woordomskrywing
kan , mag™ as die tydperk tussen die” ure wanneer die

" besigneid van die werkgewer sluit en oopgaan, beskou word;

. Stukwerk ™ elke steisc! waarvoligens die werknemer se besol-
diging van die hoeveelheid of omvang van verrigle werk
afhang; ;

, dege.persdrulcker ¥, 'n werknemer wat in staat is om werk
gereed te maak en op 'n degeipers te druk (uitgesonderd 'n
degelpers ‘met outomatiese voerder van meer as 10 duim by
15 duim, of 'n masjien vir ocordruk op aptekersetikette) met
inbegrip van die vasdraai van drukverms in die vormraam;

» monsterjong ”, 'n werknemer wat 'n handelsreisiger op sy
reise. vergesel enfof hom behulpsaam is om die voertuig te
dryf en/of monsiers te verpak, uit te pak en uit te stal:

» korttyd ¥, "n tydelike vermindering van die getal gewone
‘werkure weens ‘n -siapte in die bedryi, 'n tekort aan grond-
stowwe of 'n -algemene oonklaarraking van installasie of
masjinerie wat veroorsaak word deur 'n ongeluk of 'n ander
- onvoorsicne noodgeval;

»Stoorman of pakhuishouer ”,
toesig hou oor voorrade of vervaardigde produkte en wat
daarvoor verantwoordelik is om goedere in ’'n stoor of
“palchuis te ontvang, te bewaar, bymekaar te maak, fte
verpak of uit te pak em/of goedere uit *n stoor of pakhuis

-aan’ die -verbruikersafdeling of vir versending af te lewer;
o toetser ?, 'n werknemer wat onder toesig van ’'n chemikus, |

'n chemie-tegnikus of ’n apteker en drogis, uitsluitlik of
hoofsaaklik chemiese roetinetoetse uitvoer;

» handelsreisiger ?, *n’ werknemeér wat as die reisende verteen-
woordiger van °n inrigting bestellings namens die inrigling
van persone vra, werf of versoek vir die verkoop en/of
lewering van goedere aan hulle vir herverkoop of vir gebruik
of verbruik; ;

»uniform* ’n kiedingstuk of kledingstukke van onderskei- .

. dende ontwerp. en kleur; met'dien verstande dat dit beskou
moet word dat 'n werknemer wat vir die toepassing van

hierdie Qoreenkoms geklassifiscer moet word, beskoun tot
daardie klas behoort waarin hy uitsluitlik of hoofsaaklik

- werksaam is.

4. BESOLDIGING. : :
(1) ’n Werkgewer 'moet die volgende minimum skale van
-besoldiging aan elke lid van ondergenoemde klasse werknemers

ten.-Opsigte van gewone werkure betaal:—
" (@) Werknemers, uitgesonderd los werknemers:—

Per

week.

_ £ s d.
Chemikus enfof apteker en drogis ... ... ... 9 0
Chemie-tegnikus ...0... i v vr ve e e o 80
VOOrMAD ~ric s v w0 ses i o i vcseaease 019

Leeriing-chemie-tegnikus—

gedurende -eerste jaar ondervinding ... ... aws B D
‘gedurende 'tweede jaar ondervinding ... ... ... 3 -0
" gedurende derde jaar ondervinding ... .. ... 4 0O
gedurende vierde jaar ondervinding ... ... ... 5 0
gedurende vyfde jaar ondervinding ... ... ... 6 0
gedurende sesde jaar ondervinding ... ... ... 70

met dien verstande ‘dat as ’n leerling-chemie-
tegnikus 'n graad of-’n gelykwaardige diploma
in chemie verkry het, dit gereken moet word
dat hy drie jaar ondervinding het.

Masiien- enfof installasiebediener ... ... ... ... 3 0 0
Werktuighundige ... ... ... .. i ver e wen . 8 00
Lettersetter, masjienbediener (drukwerk) ... ... 6 9 2
Assistent-voorman ;.. ... .o o.er cer owee owee e 41607
Onderhouer of handlanger ... ... ..o voo v v oo 5 0 0
Onderbaas of spanopsigter ... ... .. «oo oo wer 315 0
Ketelbedienero: . -0 Ccobiin sosmamnd i s e 26 3 o)
Baasjong of ploegbaas ... ... vor cor vev s e o 203 0

Klerklike werknemer, manlik—

med sa® mas wes wen

gedurende eerste jaar onmdervinding ... ... ... 2.3 10
- gedurende tweede jaar ondervinding ... ... ... 3 0 6
gedurende derde jaar ondervinding ... ... ... 317 2
gedurende vierde jaar ondervinding ... ... ... 413 9
gedurende vyfde jaar ondervinding ... ... ... 5 10 4
daarna ... oo wer s e e e 6 611
' Klerklike werknemer, vroulik— _ .. ®
gedurende eerste jaar ondervinding ... ... ... 2 31
.~ ~.  gedurende tweede jaar ondervinding ... ... .. 2111
- ... gedurende derde jaar ondervinding ... ... ... 3 0
- gedurende vierde jaar ondervinding ... ... ... 3 '8
: Fi1 1 g « |- R 316
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'n werknemer wat algemene
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“ mechanic ™ means a skilled employee who erects, overhauls,
traces faults in and repairs machinery or who supervises
these operations; o _

“ motor vehicle” means any vehicle designed or intended for
propulsion by other than human or animal power and used
for the conveyance of goods other than traveller’s samples;

“ motor vehicle driver ” means an employee wholly or mainly
engaged in driving a motor vehicle; :

., motor vehicle driving” includes all periods of driving and
any time spent by the driver on other work connected with
the vehicie or the load, and all periods which he is obllged _
to remain ai his post in readiness to work when required;

“night watchman® means an employee who guards premises
and/or goods by night and for the purposes of this defini-

. tion “night” may be regarded as the period between the
closing and opening hours of the business of the employer;

“ plece-work ” means any system under which an employee’s
remuneration is based on the quaniity or output of work
.done; :

* platen-pressman ” means an employee who is able to malke
ready and print work on a platen machine (other than a
platen machine with automatic feeder larger than 10 Jinches
by 15 inches or a chemist label overprinting machine) includ-
ing locking up formes in the machine chase; ’

*“ sample boy " means an employee who accompanies a traveller
on his rounds and/or assists him in driving andfor in the
packing, unpacking and displaying of sample; * - :

“ short-time ” means a temporary reduction in the number of
ordinary hours of work due to slackness of trade, shoriage
of raw materials or a general breakdown of plant or
machiner caused by accident or other unforeseen emergency,

“storeman or warehouseman™ means an employee who is in
general charge of stores or finished products and who is
responsible for receiving, storing, assembling, packing or un-
packing goods in a store or warchouse and/or delivering
goods from a store or warchouse to the consumjng depart-
ments or for despatch; _ _ ;

“tester” means. an employee who, under the supervision of
a chemist, or a chemical technician or a chemist and druggist
is wholly or mainly engaged in routine chemical tests;

. traveller ” means an employee, who, as the travelling repre-
sentative of an establishment and on behalf of such establish-
ment invites, canvasses or solicits. orders from persons for
the sale and/or supply to them of goods for resale or for
their use or consumption; : . ‘

“uniform ™ means any article or articles of wearing apparel

~ distinctive in design and colour;

provided that in classifying an employee for the purpose of this
Agreement, he shall be deemed to be in that class in which he is
wholiy or mainly engaged. :

4. REMUNERATION.

(1) The minimum rates at wich remuneration in respect of
ordinary hours of work shail be paid by an employer to each

be as follows: — .
(@) Employees other than casual employees:—

| member of the undermentioned classes of his employees, shall

“thereafter i v wen bestees aditaiit

Per
Week.
_ £ s d
Chemist andjor chemist and druggist ... ... ... 9 0 0
Chemical technician ... ... .o v st cet vee e 2o 8 00
FOTEMAN .1t v ver vevioer eee ven cee cae sen wes ee 019 2
- Learner chemical technician— .
during first year of experience ... ... oo cov .o 2 2 0
during second year of experience ... ... ... 3 0 0
during third year of experience ... ... ... ... 4 0 0
during fourth year of experience ... ... ..y oo 5 0 0
during fiifth year of experience ... ... ... ... 6 0 0
during sixth year of experience ... ... ... ... ... 7 0 0
provided that where a learner chemical technician
has obtained a degree or an equivalent diploma
in chemisiry he shall be deemed to have ha
three years' experience. o
Machine and/for plant operator ... ... ... ... ... 3 0 O
MeChamliG vl ss ssinesst sme sosmssms swe wasomscans 80 Q0
Compositor, machine minder (printing) ... ... ... 6 9 2
Assistant £OTEMAN ...:vis cve ivn sesvam wemisias svwves 416 7T-
Maintenance man or handyman ... ..... o weivans, 3 000
Charge hand or team Supervisor .t ... w.. w.. ... 3 15 °0
Boiler attendant ... ... ... .o oo e al e e e 230
Boss-boy OT Zanger ... ... «oo wee oo wew wee w205 0
Clerical employee, male—
during first year of experience ... ... ... ... 2 310
during second year of experience ... .. s 300 6
during third year of experience ... ... voo v ... 317 2
during fourth year of experience ... ... ... 413 9
during fifth year of experience ... ... ... ... 510 4
thereafter ... ... .o vee o i ien ben e au 6 6 11
Clerical employee, female— _ Fr
during first year of esperience ... ... ... ... 2 310
during second year of experience ... .. T gt b B B
during third year of experience ... ... ... ... 3 0.0
during fourth year of experience ... ... .. .- g 12 é
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Per
- week.

g £ s d

Handelsreisiger—

- gedurende eesste ses maande ondervinding ... 6 6 11
gedurende tweede ses maande ondervinding 6 18 6
gedurende derde ses maande ondervinding ... 7 10 0
gedurende vierde ses maande ondervinding ... 8 1 6
gedurende vyfde ses maande ondervinding ... 8 13 1
gedurende sesde ses maande ondervinding ... 9 4 7

_ gedurende sewende ses maande oadervinding 9 16 2
gedurende agtste ses maande ondervinding ... 10 7 8
daarna ... ... . k e eae ee aee eee e 1001903

Toetser en degelpersdrukker—
gedurende eersie ses maande ondervinding ...
gedurende tweede ses maande ondervinding ...
gedurende derde ses maande ondervinding ...
gedurende vierdie ses maande ondervinding ...
daarna: So ool s s i e
Monsterjong ... ... i i e e oeen wei eer aee
Graad I-werknemer, gekwalifiseer ... ... ...
raad I-werknemer, ongekwalifiseer— . .
gedurende eerste ses maande ondervinding ... -
gedurende tweede ses maande ondervinding ...
gedurende derde ses maande ondervinding ... -
gedurende vierdie ses maande ondervinding ...
NEAEWAR: .o in i G Vi sae wes W e wiw 30
Drywer -van ’n motorvoertuig. waarvan die.
gewig sonder vrag .tesame met die gewig
sonder vrag van 'n sleepwa of sleepwaens deur
s0 'n voertuig getrek—

ese dws mes aus

NS SENEMESE ST
s
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(i) nie meer as 6,000 Ib. is nie ... ... ... ... 5 0 0
(ii) meer as 6,000 1b. is maar nie meer as

10,000 1b. nie ... ©. rr ver wee ee e oo 6000
(iii) meer as 10,000 1b. is .., ... .. e TG00

Ler weL.—, Graad I-werknemer” beteken 'n
werknemer nie elders in hierdie subklousule
gespesifisesr nie. : . o

,» Graad I-werknemer, gekwalifiseer ” beteken 'n
graad I-werknemer met minstens fwee jaar
“ondervinding. o _

. ,,Graad I-werknemer, ongekwalifiseer,” beteken
’n graad I-werknemer met minder as twee
jaar ondervinding. _ :

Arbeider, ouderdem 18 jaar en ouwer— - :
. gedurende eerste ses maande ondervinding ... 2 0 0
MFATNE i i v . ode. dis, shsiisier S e s

met dien verstande dat enige arbeider van 18
jaar en ouer, wat op die datum waarop hierdie
QCoreenkoms in werking tree, of op enige later
datuin, minstens drie jaar aaneenlopende diens
by sy werkgewer gehad het, 'n loon betaal |
moet ‘word van minstens ... .. ... ... ... 2 5 0

Arbeider, onder 18 jaar— _ .
gedurende eerste' ses maande ondervinding ... 110 0
_ BAATIIA .0. er ais wne ser sww denvius wen ave ave ooe 1 11 6
(b) Los werknemers:— - _ )
© (i) In die geval van die werknemers vir wie 'n siygende

besoldigingskaal voorgeskryf is: ecen-vierde van die -

hoogste weeklikste besoldiging voorgeskryf vir ’n
. werknemer wat dieselfde soort’ werk veirig as wat

van 'n los werknemer vereis word vir elke .dag of

gedeelte van °n dag wat hy in diens is.
(ii) In die geval van alle ander werknemers, een-vierde
- van die weeklikse besoldiging voorgeskryf vir' ’'n
© werknemer wat dieselfde soort werk verrig as wat
van 'n los werknemer vereis word vir elke dag of
gedeelte van 'n dag wat hy in diens is,
(2) Verlofbesoldiging—Die besoldiging ten opsigte van die
jaarlikse verlof in klousule 7 genoem, moet aan 'n werknenier
betaal word voordat die verlof begin, -

(3) Differensiéle besoldiging—n Werkgewer wat 'n lid van’

een’ klas van sy werknemers vreplig of toelaat om benewens sy
eie werk of in plaas daarvan vir langer as een uur werk van ’n
ander klas te verrig- waarvoor 'n hoér loon in subklousule (1)
" voorgeskryf word, moet di¢ werknemer teen die hoér loon ten
opsigte van die hele dag waarop hy die werk verrig het, besoldig;
met dien verstande dat, as die enigste verskil-in klasse ingevolge
subklousule (1) op ondervinding, geslag of ouderdom’ berus, die
‘bepalings van hierdie klousule nie van toepassing-is nie, '
(4) Berckening van daaglikse besoldiging—Vir die toepassing
" van subklousule (3), moet die besoldiging wat ten opsigte van een
dag betaalbaar is, minstens cen-vyfde wees van die weeklikse
besoldiging ‘wat in subklousule (1) voorgeskryf word vir die
werk met hotr-besoldiging wat verrig is, '
(5) Kontrakbasis—'n Werknemer word as 'n weeklikse werk-

nemer beskou tensy hy binne die woordomskrywing van , los

werknemer ” val, en behoudens soos bepaal .in klousule 5 (7),
‘moet minstens die volle besoldiging scos in subklousule (1) vir
'n werknemer van sy klas voorgeskryf, aan hom betaal word,
ongeag of hy die maksimum  getal gewone ure wat in klousale
6 (1) voorgeskryf word, of minder gewerk het, en by is onder-
‘worpe aan die ander voorwaardes (vir sover hulle van toepassing
is) wat vir die werknemer voorgeskryf is.

Traveller— - e

* during first six months of experience ... ... ... 6
during second six months of experience ... ... 6.
during third six months of expérience ... ... 7 10
during fourth six months of éxperience ... ... 8
during fifth six months of experience ... ... 8
during sixth six months of eXperience ... ... 9 4
during seventh six months of experience ... 9
during eighth six months of experience ... ... 10 7
117 2 T R e

Tester and platen-pressman—

.
o
WO Y-S

_ during first six months of experience ..., ... 2 4 8§
during sccond six months of experience ... 2 10 §
during third six months of experience ... ... 2 15 8
during fourth six. months of experience ... ... '3 1 5
thereafter ... ... ... ... .. th it vee e e . 36 2

Sample boy .., s et st ey 2010 @

2 6

Grade 1 employee, qualified .. ... wo oo oor oo
Grade I employee ungualified— g5 E
during first six months of experience ... ...
-during second six months of experience ...
during  third six months of experience ... ...
during fourth six months of expericnes ... ...
Might WAKCHIMAD. o oo wn s sem se ass s s -
Driver of motor vehicle the unladen weight of
which together with the unladen weight of
any trailer or trailers drawn by such vehicle—
. (i) does not exceed 6,000 b ... ... ... ... ... 5 0 0
- (i) exceeds 6,000 Ib. but does not exceed :
16,000 1b. ...oope n iy i e e e 600 O
(i) exceeds 10,000 Ib. ... .. i wivee v e 710 0
Note—“Grade 1 employee” means an
employee not specified elsewhere i this sub-
clause. 3 : ST
“ Grade 1 employee, qualified,” means a grade ¥~
employee who has not less than two vyears |
experience; e : e
“ Grade I employee, unqualified,” means a grade
1 empioyee who has had less than two years’
experience; . !
~ Labourer, of the age of 18 years and over=~ = =
during first six months of experience ... ... ...
Ctereafter oo i Sl T Y s, T
provided that any labourer of the age of 18
years and over, who, at the date of coming
Into operation of the Agreemsnt or at any
‘date subsequent thereto, shall have had not
less than 3 years continuous service with his
employer, shall be paid a wage not less than 2 5 0
Labourer—under 18 years of age— S e T
during first six months of experience ... ...... 110 0
thereafler ... ... ... oo vov v e ves eee e e LI 6

"(b) Casual employees— ..

: (i) in the case of those employees for whom a rising
scale of remuneration is prescribed, onc-fourth of the
highest weekly remuneration prescribed.- for an
employee performing the same class of work as the
casual employee is required to perform for each day
part of a day of employment. S

(ii) In the case of all other empioyees, one-fourth of the
weekly remuneration prescribed. for an employee per-
forming the same class of work as, the casual
employee is required to perform for each day or part
of a day of employment. .

(2) Leave Remuneration—The remuneration in. respect of the

B d B
b =F
Pt 5
Ll BN - |

-annual leave referred to in clause 7 shall be paid to an empioyee

before the commencement of such leave,

(3) Differential Rates of Remuneration—An employer who
requires or permits a member of one class of his employees to
perform for longer than one hour either in addition to his own
worl or in substitution therefor, work of another class for which
a higher rate of remuneration is preseribed in sub-clause (1) shall
pay such employes. at the higher rate of remuneration in respect
of the. whole day on which he performs such work; provided
that where the soie difference between classes is in terms of sub-
clause (1) based on experience, sex or age, the provisions of

_ this sub-clause shall not apply.

(4) Calculation of Daily Rate of Remuneration—For the
purposes’ of sub-clause (3) the remuneration payable in respect
of any one day shall be not less than one-fifth of the weekl
remuneration prescribed in sub-clause (1), for the higher rat
work performed. ;

(5) Basis of Contract—An employee shall ble deemed to be 3
weekly employee unless he falls within the definition * casual

employee” and save as provided in clause 5 (7) shall be paid

not less than the full’ weekly remuneration prescribed-in’ sub-

clause (1) for an employee of his class whether he has worked
“the maximum number of ordinary hours prescribed in clause 6

(1) or less, and be subject to the other conditions (in so far as .
they may be applicable) p:exribed- for such employee:

5
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-(6)-Stukwerk.—{(a) 'n Werknemer wat 'n tyd lank stukwerk
verrig, moet besoldig. word teen die skale waaroor die werk-
gewer en sy werknemer ooreengekom het, maar die werknemer
se besoldiging moet minstens die besoldiging wees wat aan hom
betaalbaar sou gewees het indien hy vir daardie tydperk teen
tydloon gewerk het, plus tien persent. ) i
:{b) 'n Lys van die stukwerkskale wat in paragraaf (a) genoem
word, moet op 'n opvaliende plek in. die inrigting vertoon gehou
word en mag nie verander ‘word nie, uiigesonderd na kennis-
gewing van een week. y

T (A Verb!yfraefae.%Benewens die-lone wat in subklousule

(1) voorgeskryf word—

(i) moet ’n reisiger wat 'n reis onderneem ter uitvoering van

sy pligte en wat langer as ses aglereenvolgende ure van

sy woonplek en sy werkgewer se inrigting afwesig is,

’n verblyftoelae betaal word van minstens— -

(@) vyf sjielings vir elke tydperk van afwesigheid wat

pie oor ‘m nag strek nic;

(b} 22 sjielings en ses pennies vir élke nag ingeval so
'n tydperk van afwesigheid oor een of meer nagte
strek; : ; :

- (ii)'moet ’n monsterjong wat ’n reisiger op 'n reis vergesel

wat deur die reisizer onderneem word ter uitvoering van

sy pligte, en wat vir langer as ses.agtereenvo gende ure’

van sy woonplek en sy werkgewer se inrigting afwesig is,
n verblyftoélae van minstens die volgende betaal word:—
(a) Een sjieling vir elke tydperk van afwesigheid wat nie
: ocor 'n nag strek nie; i
(b) vyf sjielings vir elke nag ingeval so ’n afwesigheid
i oor een of meer nagte strek; :
met dien verstande dat die. uitdrukking ,, nag " yir die toepas-
sing ‘van, hierdie subklousule die tydperk tussen 1l-uur nm. en
4-uur vm, beteken. . .

(B) Reistoelaz en -koste——(i) 'n Werkgewer moet 'n handels-
reisiger wat die werkgewer se motorvoertuig gebruik of wat ver-
plig is om per tfrein of met enige ander vervoermiddel, witge-
sonderd sy eie, te reis, vergoed vir alle redelike nitgawes wat hy
 in verband met die vervoer ter uitvoering van sy pligte aangaan,
‘en'vir die toepassing van hierdie subklousule word die bewaring
van dies motorvoertuig snags in 'n garage as 'n vervoeruitgawe
beskou, . : '

(i} Die werkgewer moet sy handelsreisiger wat verplig is om
*n motorvoertuig te verskaf vir die uitvoering van sy piigte, 'n
omvattende. vervoertoslae betaal van minstens 7} pennies vir
elke myl wat ter uitvoering-van sy pligte afgelé word.

. (C) Die werkgewer moet alle toelaes of uitgawes wat ingevoige.

hierdis subklousule aan 'n werknemer betaalbaar is, binne sewe
dae na die werknemer se ‘skriftelike eis daarom betaal; met
dien verstande dat ’n werknemer nie meer as een eis vir sulke
toelaes en uitgawes in een week mag jndien nie.

(8) Nagskof—Benewens die lone wat in subklousule (1) hier-
van -voorgeskryf is, moet 'n werkgewer aan elke werknemer
wie se werktyd -in 'n week uitsluitlik' of hoofsaaklik tussen die
ure 6 nm. en 6 vm. val, ‘'n bykomende tien persent op die lone

_rbetaal.

(9 Be'rek'enfng' van -maandloon—Ingeval die loon wat aan 'n

werknemer verskuldig is, ingevolge klousule 4 (1) maandeliks
betaal word, moet die bedrag bercken word teen 41 maal die
loon wat in subklousule (1) vir 'n werknemer van sy kias en
gebied voorgeskryf is.

(10) Voorbehoudsbepalings—Geen bepaling van hierdie QOor-
eenkoms het die uitwerking dat die loon van 'n werknemer wat
op die datum waarcp hierdie Qoreenkoms in werking tree, 'n
hoér loon ontvang as wat in hierdie artikel vir hom voorgeskryf
word, verminder word nie, en sodanige werknemer is geregtig
op ’'n loon, waarvan betaling aan hom gehandhaaf moet word,
ten bedrae van minstens daardie hoér loon, asof daardie hogr
loon diz minimum l!oon is ‘wat in hierdie artikel vir hom voor-
geskrvf word. ' ;

5. BETALING VAN BESOLDIGING.

- (1) werknemers, uitgesonderd los werknemers.—Behoudens

s00s in klousule 13 bepaal, moet ‘n werkgewer die besoidiging
wat aan elkeen van sy werknemers, uitgesonderd sy los werk-
nemers, verskuldig is, weekliks op die gewone betaaidag van die
inrigting in kontant betaal, of by diensbeindiging as dit véor
die gewone betaaldag plaasvind; met dien verstande dat, as die
werkgewer en sy werknemer aldus ooreenkom, besoldiging maan-
deliks befaal kan word. : : :

(2) 'Los werknemers—'n Werkgewer moet die besoldiging wat
aan elkeen van sy werknemers verskuldig is, by die begindiging
van sv dienskontrak in kontant- betaal. _ o

(3) Wyse van besoldiging.—'n Werkgewer moet die besoldizing
wat aan elkeen van sy werknemers verskuldig is, gedurende die

~werktyd betaal, en die besoldiging moet in ‘n verseélde koevert
wees waarop die werkgewer en werknemer se name, die werk-
-nemer sc- beroep, die aantal gewone en oortydure wat gewerk
-is, dis tvdperk waarvoor besoldiging moet geskied en die bedrag
daarin. aan die buitekant vermeld moet word.

“(4) Premies—Geen bzdrag mag regstreeks of onregstreeks aan

*n ' werkgewer betaal of deur hom ten opsigte van die indiens-
- neming of opleiding van 'n werknemer aangegaan word nie.

_(5) Koop van goedere.—n Werkgewer ‘mag ni¢ sy werknemers -
verplig  om " goedere van hom of van 'n ‘winkel of "n- persoon’.

Wwat By aanwys; te koop nie. -
i . .

s

_employment or training o_f any employee. i i g
- (5) Purchase of Goods.—An employer shall not” require his

(6) Piece-work.—(a) An employee employed on piece-work for

‘any. period shall be paid- at- the rates agreed upon between the

employer' and his employ¢e, but such. employee’s remuneration

| shall be not less than the remuneration. that would have been

payable to him had he been employed on time-work for that
period, plus ten per cent. | ) :

(b) A schedule of.the piece-work rates referred to in para-

graph () shall be kept posted up in a conspicuous place in the

establishment and shall not be- altered except after one week’s
notice. : g :

{7) (A) Subsistence Allowance—In addition to the wage pre- .

-scribed in sub-clause (1)—

(i) a traveller who, on any journey undertiken in the per-
formance of his- duties, is absent from his place of
residence and employer’s establishment for zny period in
excess of six consecutive hours, shall be paid a subsistence
allowance of not less than— : :

(@) five shillings for each such period of absence not
extending over a night; i *

(b) twenty-two shillings and six pennies for each night
where such period of absence extends over one or

. more nights; :

(iij sample boy, who, accompanying a  ‘traveller. on any
journzy undertaken by the traveller in the performance of
‘his duties, is absent from his place of residence and his
employer’s establishment for any period in excess of siX
consecutive hours, shall be paid a subsistence allowance
oi not less than— e

{a) one shilling for each.such period of -absence not
extending over a night; v
(b) five shillings for each night where such period of
absence extends over one or more nighis;
provided that for the purposes of this sub-clause the expression
“ night ™ means the period between I1 o'clock p.m. and 4 o'clock
am. ‘ :
(B Transport Allowance and Expenses.—-(i) A traveller who
uses his employer’s motor vehicle or who is required to travel by

' train or any other but his own means of conveyance, shall be

re-imbursed by his employer all the reasonable expenses incurred
by him in connection with such transport in the performance of
his duties and for the purposes of this sub-clause the overnight
garaging of a motor vehicle shall be deemed to be a transport
expense. S P L

(ii) A traveller who is required to provide a motor vehicle for
the performance of his duties shall be paid by his employer an
inclusive transport allowance of not less than seven and a half
pennies for each mile travelled in the performance of his duties.

(C) Any aliowances or.expenses payable to an employee in
terms of this sub-clause shall be paid by his employer Wwithin
seven days of the employee's written claim therefor; -provided
that an employee shall not submit more than one claim for any
such allowance and expenses in any one week,

(8) Night Shift—In addition to the wages prescribed in sub-

" clause (1) hereof, an employer shall pay an exira 10 per cent on

such wages to each employee whose working time in any week

“falls wholly or mainly between the hours of 6 p.m. and 6 a.m.

(9) Calculation of Monthly Wage—Whenever the wage due to

“an employee is, in terms of clause 4 (1), paid monthly, the. .

amount of such wage shall be calculated at the rate of four and
one-third times the wage prescribed in sub-clause (1) for an .
employee of his class and area. _ : : :

(10) Savings.—Nothing in this Agreement shall operate fo
reduce the wage paid to an employee who, on the date this
Agreement comes into operation, is in receipt of a wage higher
than the wage prescribed for him in. this section, and such
employee shall continue to be paid and be entitled to a wage not
lower than such higher wage as if such higher wage was the
minimum wage prescribed for him in this section.

5. PAYMENT OF REMUNERATION.

(1) Employees = Other  than Casual Employees—Save as
provided in clause 13 an employer shall pay the remuneration
due to each of his employees, other than bis casual employees in
cash weekly on the usual pay-day of the establishment, or on
termination of employment if this takes place before the usual
pay-day of the establishment, or on term'nation of employment
if this takes place before ‘the usual pay-day; provided that where
the employer and his employee agres, remuneration may be paid
monthly,. g Ao L

(2) Casual Employees—An employer shall pay the remunera-
tion due to each of his casual employees in cash on termination
of his contract of employment. _ '

(3) Method of Payment—An employer shall pay the remuns-
ration dus to each of his employees during the hours of work
and such remuneration shall be enclosed in a sealed envelope,
showing on the outside the employer’s and the empolyee’s name,
the employee’s occupation, ‘the number of ordinary and over-
time hours worked, the period in respect’ of which payment is .
made and the amount contained therein. ; ;

(4) Premiums.—No payment shall be made to or be accepted
by an employer, either directly “or indirectly, in respect of the

employee” to “purchase ‘any goods from him or from any shop’
or person nominated by M. -« - he e oty



'GOVERNMENT GAZETTE EXTRAORDINARY 1. JULY 1955 : 7

(6) Losies en inwoning.—Behoudens die bepalmgs van dle.
Naturelle (Stadsgebiede) Konsohdamewei '1945, en die Naturelle--

arbeid Regelingswet, 1911, mag 'n werkgewer nie 'n werknemer
verplig om wvan hom- of van 'n. persoon of 'n plek wat hy aan-
. wys, losies en/of inwoning aan te neem nie, :

(7) Boetes en aftrekkings—'n Werkgewer mag nie sy werk-
nemer boetes oplé of bedrae van sy loon aftrek me met uitson-
dering van die volgende:—

(@) Met die skriftelike toestemming van sy werknemer; aftrek-
kings tem opsigte van verlof-, sickie-, versekermgs— voor-
sorgs- of pensioenfondse, of ledegeld aan 'n werknemers-

. organisasie;

(b) behoudens soos bepaal in klousule 8 (n, as 'n werknemer
van sy werk af wegbly of afwesig is weens ’n ongeluk of
siekte, 'n aftrekking in verhoudmg tot die tydperk van
die afwesigheid;

(©) 'n aftrekl»mg van eike bed|ag wat 'n werkgewer kragtens
'n wet of ’n bevel van ’n bevoegde hof verplig of toegelaat
word om af te trek;

(d) bydraes ingevolze dle bepalmgs van klonsule 17 van hjer-

} die’ Qoreenkoms;

(e) as 'n werknemsar instem om losies eo!of inwoning van sy
werkgewer ‘aan te neem, 'n aftrekkmg van hoogstens die
vo.gende bedrae;— ;

Per  Per
week. maand.
. . £ s d £ s d
(1) LoSIES .o cov vee wir tve wes wee e 073 0 -0 13 0
(i) Inwoning .. e e 0002 0. 0 8 8
(1:i) Losies en mwomng 05 0 i 1 8

(f) as korttyd in 'n mngtmg ingevoer word n aftrekkmg van
1/45ste van die weeklikse besoldigmg ‘wat in klousule 4
voorgeskryf is vir 'n werknemer van sy kias, ten opsigte
van elke uur van die- Lontyd ) )

met dleo verstande dat— e

(i) geen aftrekking gemaak mag word nie to.v. d;e eerste
uur korttyd wai veroorsaak word deur 'n algemene
onklaarraking van installasie of masjinerie wat deur ’n
ongsiuk of ander onvoorslene noodtoestand veroorsaak
word;

(u) geen aftrekkmg in die ‘geval van korttyd wat deur n
slapte in die bedryf' veroorsaak word, gemaak mag word
nie, tensy die werkgewer sy werknemer minstens 24 uur
kennis gegee het van sy voorneme om korttyd in te voer.

6 W ERKURE, GEWONE EN OORTYDURE, EN BESOLDIG'NG VIR
_OORTYD. :
(I) Gewone werkure.—Die gewone werkure ‘van. 'n werknemer
. i hoogstens die . volgende:— - :
(a) In die geval van ‘n werknemer, ultgcsonderd n ]os werk-
" nemer— -

(i) 45 in n week van Maandag af tot en met Vrydag,'

(ii) nege op 'n dag, met dien verstande dat die weel'hkse
ure 45 nie te bowe mag gdan nie;

- (b) in die geval van ’n los werknemer, 8% uuf op.’n dag

(2) 'n Werkgewer mag me sy werknemer verplig om langer
as vyf uwur aaneen sonder 'n onderbreking van minstens een uur
te werk nic; met dien verstande dat—

(i) as die onderbreking langer as een uur duur, elke iydperk
oor een uur-as gewone werkure gereken moet word;

(1:) as 'n werknemer verplig of toegelaa. word om vir twee
of meer tydperke wal deur 'm pouse van minder as een
uur onderbreek is, te’ werk, uitgesonderd 'n onderbreking
wat in subklousule (3} genoem is, en genoemde werkiye
altesame meer as vyf uur-beloop, dit beskou moet word
dat hy langer as vyf uur aaneen op ‘diens was;

(iii) 'n vroulike werknemer nie verpiig kan word om tussen
6 nm. en 6 vm. te werk nie,

(3) Ruspouses.—'n ‘Werkgewer moet 'n ruspouse van mmstens
tien minufe toestaan aan elkeen van sy Werknemers met uitson-
dermg van ‘n- nagwag, ’n motorvoertuigdrywer, 'n -drywer van
'n dierevoertuig, 'n werknemer wat boodskappe of goedere
aflewer of persele of goedere gedurende die dag bewaak so na

as moontlik aan—
(g) die middel van elke oggendskof;
(b) die middel van. elke middagskof as die’ tydperk laoger as
drie uur is;

waarin die werknemer nie verplig of toegelaat mag word om
enige werk te verrig mie, en die ruspouse most as deel van die
gewone werkure beskou word.

(4) Werkure moet aaneenlopend wees.—Behoudens soos’ in
subklousules (2) en (3) bepaal IS, moet alle werkure aaneen-
lopend wees.

(5) Oorryd—Alle tyd wat oor die maksimum getal gewone

daaglikse werkure,
word, en enige tyd wat op Saterdag gewerk word, word as ooftyd

beskou.

(6) Beperking van oorrya' —1) 'n Werkgewer mag nie sy
werknemer verplig of hom tOeIaat om langer oortyd te verng
nie as— _

Ha). ses uur in 'n week

(b) twee uur. op 'n dag: van - Maandag tot en: met Vrydag, :

(¢) vyf uur op 'n Saterdag, behoudens die. bepalings. van ' (a).

soos in subklousule (1) voorgeskryf, gewerk

(6) Board and Lodging.—Save as provided in the Native
(Urban Areas) Consolidation ®Act, 1945, and the Native Labour
Regulations Act, 1911, an. employer shall not require his empioyee
to board and/or Iodge with him or with any person or at _any
place nominated by him.

(7) Fines and Deductions—An employer shall not levy any
fines. agamst his employee nor shall he make any deduction from
his employee’s remuneration other than the foliowing:—

(@) With the written consent of his employee deducticns -for.
hol[day. sick, insurance, prowclent or pension funds or sub-
scriptions to an employees organisation;

(b) save as provided in clause 8 {1) when his employee absents
himself from woik or is absem owing to accident or ill-
h;:alth a deduction propomonate to the period of such
absence;

(c) a deduction of any amount which an employer by any law
or any order of any compstent court is required or per-
mitted to make;

(d) contributions in_terms of section 17 of lh1s Agreement;
() when an employee agrees to accept board. andor lodging

“from his employer a deducnon not exceeding the amounts
specified hercunder:— ro e
Per Per
Week Month.
£ sd £ s d
(i) Board . wa s w28 s 03 0 2,013 0
(ii) Lodgmﬂ G s s o e w0 2.0 0 8 8§
(iii} Board and loogmg SU R A R Y [

(f) whenever short-time s introduced in an establishment a
deduction in respect of each hour of such short-time, of
one-forty-fiith of the’ ‘weekly remuneration preseribed in
clause 4 for an employee of his class;

provided that— _

(i) no deduction shall be made in respect of the first hour of
short-time caused by a general breakdown of plant or
machinery due to accident or other unforeseen emergency;

(ii) in the case of short-time due to slackn=ss of trade, no
deduction shall be made unless the employer has given
his employee not less than twenty-four hours notice of his
intention to introduce short-time,

6. Hours OF WORK ORDINARY AND OVERTIME AND PAYMENT
. FOR OVERTIME.. e '

(1) Ordmory Hours of Work. —The ordinary hours of - work of

an employee— shall not exceed—
(a) in the case of an employee other than a casual employee— :
(i) forty-five .in any week - from Monday to Frlclay,E

- inclusive; ;

(ii) nine in any day; prov1ded that the weekly hours do"

_not exceed forty-five; .

(b} 13 the case of a casual employee eight and one -half i m any.

ay. 3 : e B L )

(2) An employer shall not require his employee to work mo're '
than five hours continuously without an mterval oE at least one

hour; provided that—

(1) if such ‘interval be for longer than one hour any per:od m'
excess of one hour shall be deemed to be ordinary hours
of work;

(ii) an employee who is required or permitt_ed to work for two
or more periods broken by intervals of less than one hour
other than an intérval referred to in sub-clause (3), the
‘said periods of work totalling more than five hours shall
be deemed to have besn employed for more than ﬁve"
hours continuously;

(iii) an employee who is a female shall not be reqmred to work

. between 6 p.m. and 6 a.m.

(3) Rest Intervals—An employer shall grant to 'each of his
employees other than a night watchman, a driver of a motor

- vehicle driver of an animal drawn vehicle, an employee engaged

in delivering messages or goods or guarding premises or goods
by day, a rest interval of not less than ten minutes as nearly:as.
practicable—

(a) the middle of each morning work period;

(b) the middle of each afternoon work period where such period

is Ionger than three hours;

during which the employee shall not be required or permjttecl to
perform any work and such interval shall be deemed to be part
of the ordindry hours of work.

(4) Hours of Work to ‘be Consecutive~—~Save as prowded in
sub-clauses (2) and (3) all hours of work shall be consecutive,

(5) Overtime.—All time worked in excess of the maximum’
number of ordinary daily hours of work prescribed’ in’ sub-clause
(1) and any time workecl on any Saturday shall be deemed to be -

overtime.

(6). Limitation of Ovemme —(1) An employer shall not require

_or permit hig employee to work overnme for more than— )

{a) six hours in any week; . .
(b) two- hours in any, day, from Monday to. Fnday u:u:luswe‘

(¢) five hours on-any Saturday, subject. to the: pxovmons of (a). .

1
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(2) Met dien verstande dat geen werkgewer 'n vroulike- werk-
nemer mag verplig of haar toelaat om cortyd soos volg te werk
nie—

(@) langer as twee tur op 'n dag;

‘(b) op meer ds drie agtereenvolgende dae;
- (c) op meer as 60 daein 'n jaar;

(d) langer as een uur na voltociing van

op 'n dag, tensy hy haar— ; ;
(i) voor 12-uur middag daarvan in kennis gestel het; of

(i) 'n behoorlike ete verskaf het voor sy met ocrtydwerk

moet begin; of -
(i) betyds twee sjielibgs en ses pemnies betaal het om
- haar in staat te stel om ‘n eie te nutlig voordat sy
met oortyd moet begin. ’ ; 8

- (7). Besoldiging vir ocortyd—'n Werkgewer . moet aan elkeen

van sy werknemers to.v. 'n uur of gedecite van 'n uur wat

oortyd gewerk is, minstens onderstaande lone - betaal : — :
(g) In die geval van 'n werknemer, uitgesonderd 'n ‘lqs,werb
' memer, 1+ maal die werknemer se gewone besoldiging;
‘(b) in die geval van 'n los werknemer, :
© 77 diging wat in kiousuie 4 (1) (b) voorgeskryf is, gedeel
“deur 84; - ;
met dien versiande dat oortyd .op *n- daaglikse basis bereken
moset word, en wanneer minder as 30 minute oortyd op 'n dag
verrig is, dit vir ‘doeieindes van besoldiging as 'n haifuur beskou
moet word. : ‘ ;
"(8) Sondae en_ alle wetlike openbare vakansiedae en Meidog.—

(i) Sondae—Tyd wat op Sondae gewerk word, word nie as

- deel van die gewone werkure of as oortyd beskou nie, maar

besoldiging daarvoor moet teén onderstaande ioonskale betaal
word : — ; ;
(@} In die geval van ’'n werknemer, witgesonderd ‘n los werk-
nemer, dubbel die weekiikse ' besolidiging voorgeskryf in
Kousule 4 (1) (@) vir n werknemer van sy kias, gedeel

deur vyE vir elke dag of gedeelte van 'n dag wat gewerk |

word;

- {b) in die geval
‘soos. voorgeskryf in klousule 4 (1) (b) vir eclke dag of
gedeelte van °n dag wat gewerk word. .

 Aii) Wetlike openbare vakansiedae en Meidag.—Vir tyd waarin

werk 'op enigeen van die wetlike openbare vakapsiedae wat in
klousule 7 (5) genoem is of op Meidag, verrig word, moet
besoldiging teen onderstaande loonskale betaal word:—

- fa) In-die geval van 'n werkemer, uitgesonderd ‘n'los werk-

2" “nemer, teen sy 'gewone -besoldiging t.o.v. elke uur of
gedeelte van  'n wur wat gewerk is, benewens een dag
se besoldiging ingevolge klousule 7 (5) A
(b)-in die geval van 'n los werknemer, dubbel die besoldiging

" voorgeskryf in klousule 4 (1) (b) vir elke dag of gedeelte
daarvan wat gewerk is; :
met dien -verstande dat dit .pie van toepassing is ten opsigte

van ’n wetlike openbare vakansiedag of Meidag wat op ’p

‘Saterdag val mie en in so 'n geval moet die verskuidigde besoldi-

ging ooreenkomstig die bepa%ings van subklousule {7) van hier-
die-Kicusule betaal word. )

~" (9) Voorbehoude—Die bepalings van hierdie klousule is nie

» *n handelsreisiger, monsterbediende of nagwag van toepassing
nie: die bepalings van subklousules (3), (4} en (6) is pie van

‘toepassing op 'n manlike werknemer wat noodwerk verrig nie.

7. JAARLIKSE VERLOF EN OPENBARE VAKANSIEDAE.

(1) Behoudens die bepalings van subklousules (2) en (3) van

- hierdie klousule moet jaarlikse verlof waarop diec werknemers

geregtig is elke jaar tussen 15 Desember en 14 Januvarie van die
daaropvoligende jaar soos volg aan hulle toegestaan word:—

. (@) 'm Werknemer wat op 15 Dlesember van elke jaar oor een

jaar ononderbroke diens by sy werkgewer beskik, moet

minstens twee agtereenvolgende weke verlof' toegestaan

word, en ten opsigte- yan elke week van sodanige verlof

minstens -die ‘weeklikse besoldiging ofitvang ‘waarop hy
net voor die adnvang van die verloftydperk geregiig was.
indien ’n wetlike openbare vakansiedag binne die tydperk
val waarin die inrigting gesluit is tydens dis jaarlikse
vakansietydperk, moet nog 'n dag verlof met volie besol-
diging (met inbegrip van lewenskostetoelae) by die betrokke
tydperk van twee weke t.o.v. elke sodanige dag bygevoeg
; word; met dien verstande dat as so 'n wetlike openbare
- .. vyakansiedag op ’n Saterdag val, die bepalings van hierdie
- paragraaf nic op sodanige dag van toepassing is nie.

.(¢).’n Werknemer wat op 13 Desember van enige jaar nie oor
twaalf (12) maande ononderbroke diens by sy werkgewer

®)

beskik nie, en wie se diens nie beéindig is nie, moet .

besoldig word teen— _
(i) minstens die weeklikse besoldiging waarop hy op 15
Desember geregtiz was, gedeel deur 26 vir elke vol-

tooide week van diens tot 15 Deésember in daardie

jaar; . .
n bedrag gelyk -aan-die weeklikse besoldiging waarop
hy geregtig wat op die dag waarop die.inrigting met
die oog op die jaarlikse vakansic gesluit het, gedeel
-deur- vvf, vir enige. wetlike openbare vakansiedag
wat binne die tydperk val waarin die inrigting gesluit
is met die oog. .op .die jaariikse vakansietydperk;

. met dien verstande dat as so ‘'n -wetlike openbare
. vakansiedag op 'm Saterdag val die bepalings van
hierdie - subparagraaf nie ten .opsigte van so 'n dag
van toepassing is nie. )

haar gewone werkure |

14 meal die besol- -

van ’'n. los werknemer, .duﬁbel die besoldigtng

T

2) Provided that no employer shall require or pefmit, a female
employee to work overtime— - )

{a) for more than two hours on any day;

(b) on more than three consecutive days;

(c) on more than sixty days in any year; _

(d) after completion of her ordinary working hours for more

than one hour on any day unless he has— R

() given notice thereof to such employee before midday;
b4 : ; 2 :

(i) provided such employee with an adequate meal before

_ she has to commence overtime; or -

(i) paid such employee two shillings and sixpence in
sufficient time to enable the employee to obiain a meal
before overtime is due to commence. '

(7} Payment of Overtime.—An emplover shall: pay to each of
his empioyees in respect of each hour or pari of an hour of over-

' time worked not less than— .

(@) in the case of an employee, other than a casual empldyee,
one and a half times the emplovee’s ordinary wage;
(b) in the case of a casual employee one and-a half fimes the
remuneration prescribed in clause 4 (1) (b) devided by
. eight and -one-half; - _ . 4
provided that overtime shall bé computed on.a daily basis and
where overtime of less than 30 minutes is worked on any day,
it shall be paid for as half an hour. )

(8) Sundays, and ail Statutory Public Hbiidﬂys and May Day—
(i) Sundays.—Time worked on a Sunday shall not be deemed to
be part of the ordinary hours of work or overtime but shall be
paid for at the following rates: — i

(a) In the case of an employes other than a casual employee,

double the weekly remuneration preseribed in.clause 4 (1)
(a) for an employee of his class devided by five for each

day or, part thereof worked;

(b} in the case of a casual employee, double the remuneration
prexgibed in- clause 4 (1) (b) for each day or part thereof
worked. B

(i} Statutory Public Holidays and May Day.—Time worked on
any of the stawtory public holidays referred:-to in clause .7 (5)
or on May Day shall" be paid for at the following rates:—

{a) In the case of an employee other than.a casual employee,

- at his ordinary rate of remuneration in respect of each

hour or part of an hour worked, in addition to one day’s

pay in terms of clause 7 (5); - :
(D) In the case of a casual employee, double the remuneration
-prescribed in clause 4 (1) (b) for each day of part thereof
worked; - i e
provided that this shall not apply in respect of any statutory
public holiday or May Day falling on a Saturday, in which case
the payment due shall be in accordance with ‘the provisions of -
sub-clause. (7) of this clause. : L

(9) Savings—The provisions of this clause shall not ‘apply to
a traveller, sample boy or night waichman; the provisions of
sub-clauses (3), {4) -and (6) shall not appiy to a male employee
engaged in emergency work. ; - :

7. ANNUAL LEAVE AND PUBLIC HOLIDAYS.

(1) Subject to the provisions of sub-clauses (Z) and (3) .of this
clause ail employees shall be granted anpual leave due to them
between ‘the i5th December. each year and the 14th January of
the following year as follows: — A s

{(a) Bvery employee who on the 15tk Desember each year has
completedl one year’s continuous employment with his
employer shall be granted not less than twe consecutive
weeks’ leave and shall be paid in respect of each week
thereof not less than the weekly remuneration which he

. 'was receiving immediately before the commencement of

- such leave. ] :

(b) When any statutory public holiday falis within' the period
during which the establishment is closed for the annual
holiday period, a further day’s leave with full pay (inciud-
ing cost of living allowance) shall be added to the said
period of two consecutive weeks in respect of each such
day; provided that if any such statutory public. holiday

 falls on a Saturday, the provisions of this paragraph shall
not apply in respect of such day. .

(¢) Any employes who on the 15th December of any year has
not completed twelve (12) months’ continuous employment
with his employer and whose employment has not been
terminated shall be paid— : o _

(i) for each completed week of employment in that year
up to the 15th December not less than the weekly
remuneration he was receiving on the said 15th Decem-

_ ber divided by twenty-six; _ :

(i) for any statutory public holiday which falls within the

' period during which the establishment is closed for
the annual holiday period, an amount equal to the
weekly remuneration which he was receiving on the
dav tﬁ'e establishment - closed for . the annual h_olidag
period ‘divided by five; 'provided that if any such
statutory public heliday falls on a Saturday the provi-
siors of this sub-paragraph -shall not apply in respect
of such day; : S )
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{d) By diensbetindiging moet 'n werknemer ten omlgte van
elke voltooide week - diens, bereken van 15 Desember van
die vonge jaar af, of die datum van indiensneming,
na gelang van die koltste teen. minstens die loon besoldig
word wat hy ontvang het onmiddellik voor die dlem-
beemdlgm,, gedeel deur 26.

(e) Indien 'n werkpemer se diens begindig word net voor een
van die wetlike openbare vakansiedae - wat tussen 15
Desember van elke jaar en 14 Januarie van die daarop
voigende jaar val, is hy geregug op besoldiging vu' sulke
vakansiedae; met dien’ verstande dat hulle binne 'n ver-
lengde 1ydperk val wat soos volg bereken word:—

Fen werkdag t.o.v, elke voliocide maand djens
(bereken van 15 Desember van die voorafgaande jaar
af, of van die datum van indiensneming af, na gelang
van die kortste] moet gevoeg word by die datum waarop
die werknemer se diens .cindig en indien 'n wetlike

openbare vakansiedag binne so 'n_bykomende tydperk .

val, moet dic werknemer besoldig word to.v, .eike
sodanige vakansiedag teen minstens die weeklikse loon
wat hy net voor die datum van diensbegindiging ont-
vang het, gedeel deur vyf; met dien verstande dat
as sodamgc wetlike openbare vakansiedag op ’n Sater-
dag val, die bepalings van hierdie paragraa me op s0
'n dag van toepassing is nie.

(2) 'n Werkgewer en sy arbeider kan ooreenkom dat jaar! h(Sx.

verlof in die loop van ’n dlcnstydperk van hoogstens twee agler-
eenvolgende ‘jare ophoop.

(3) 'n Werkgewer kan met sv klerklike werknemers en nag-

wagte onderling ooreenkom om hul twee agtereenvolgende weke
verlof jaarliks te neem op ’'n tyd wat nie tussen 15 Desember
en die daaropvolgende 14 Januaric val nie en in daardie geval
is onderstaande voorwaardes van toepassing:—

(a) Die verlof moet op 'n tydstip toegestaan word wat deur
: die werkgewer vasgestel is; mét dien verstande da_t—

(i) 'n werkgewer sy werknemer kan verpliz om sy jaar-
likse verlof te neem voor die einde van die dwns;a.ar

 Wwaarop st betrekkmg het;

(i1} indien sodanige verlof nie vroeér toegestaan is 1:|1e
dit ‘binnz Mee maande voor die end van die jaar
waarop dit betrekking het, toegestaan moet word;

. -(iii) indien 'n wetlike openbare vakansiedag of Meidag
binne. die tydperk van sodanige verlof val, nog 'n dag
verlof: met volle besoldiging (met .
lewenskostetoelae) by die twee weke jaarlikse verlof
gevoeg .moet word tiov. clke sodarige -openbare
vakanswdag of Meidag; met dien verstande dat as 50
'n wetlike openbare vakansiedag of Meidag op n
Salerdag val, die bepalings van hierdie paragraaf nie

“opso'n dan van toepassing is nie.

(B 'n Werknemer wie se dienskontrak eindig—

(@) in die eerste jaar diens by dieselfde werkgewer voor
dle voltooiing van die diensjaar;

(b) in ’n daaropvolgende diensjaar by diesclfde werkgewer |-

voor die énd van- die diensjaar;
most by die be€indiging t.o.v. elke voltooide week diens
besoldig ‘word teen minstens die weeklikse besoldiging
waarop hy net voor die datum van bcemdlgmg geregtig
was, gedeel deur 26.

(4) 'n Werknemer wat kragtens die bepalings van ]:uerche

klousule op verlof geregtig geword het en wie se dienstyd eindig
voor sodanige verlof toegestaan is, moet by diz begindiging t.o.v.
elke week daarvan ‘besoldig word teen minstens die weeklikse
besoldiging wat hy enmiddellik voor dle datum van die beéin-
diging ontvang het.,

(5} Alle wetlike openbare vakansiedae en Meidag -—Benewens
die jaarlikse verlof, voorgeskryf in hierdie klousule, is 'n werk-
nemer, ultgesondeld n: los werknemer of nagwag, gereglig op
en moet verlof aan hom toegestaan wortl' op-‘aile wetiike open-
bare vakansiedae en Meidag, en moet 'n bedrag van minstens
een-vyide van die weeklikse besoldiging aan homi betaal *word
wat hy onmiddellik voor dié dag to.v. elke sodanige dag ont-
vang het; met dien verstande dat as.die behoeftes van die
“bedryf dit vereis, 'n werknemer verplig kan word om op sulke
dae te werk; en voorts met dien verstande dat as een van die
vakansiedae of Meidag op ‘n Saterd&g val, die bepalings van
hierdie subklousule nie t.o.v. s0 'n dag van toepassing is nie.

(6) Vir die toepassing van hierdie klousule omvat die uit- )

drukking—

{a) ,» dieselfde wcrkgewer ingeval dis chlghEld verkoop
word, uitgesoncerd ’'n insclvente besigheid, die nuwe
-eienaar van die besigheid vir die tydperk wat die puwe
eienaar die besigheid, waarin die’ betmkke werkncmer in
diens is, voortsit; en

(by ,, diens ™
(i) kragtens subklousules (1), (2) en (3)'met verlof afwesig

(ii} verp[tg Ward om opleiding kragtens die Zuid Afrika
Verdedigings Wet, 1912, te ondergaan;

(iii) op las of op versoek van sy werkgewer van sy werk
afwesig is;

(iv) kragtens klousule 8 met sickteverlof afwesig is; wat
- tesame . hoogstens tien weke in 'n jaar bel{)op en
beskou word -dat dit—

(a) in die geval van °n- werknemer wat voor . die

inwerkingtreding van hierdie Ooreenkoms inge-
volge die Qoreenkoms op verlof geregtiz. geword
het wat by . Goewermentskennisgewing No. 1698
van 25 Julie 1952 bekendgemaak is, of kragtens

inbegrip van '

enige tydperk. of tydperke, wat 'n ‘werknemer—

(d) Upon termination of employment an employee shall be
paid in respect of. each compieted week of employment
calculated from the 15th Decembser of the previous year
or the date of engagement, whichever is the shorter period,
not less than the weekly remuneration he was receiving
immediately before termination of serwce divided by
twenty-six.

(e) Where an employee’s service terminates immediately bcfore
any of the statiutory pubhc holidays falling between the
15th December of ‘each year and the 14th January of the
‘following year, he shall be entitled to payment for such
public holidays;. provided they fall w;thm an extended .
p.,rlod czlculated as follows:—

One working day in respect of éach completed month

" of service (calculated from the 15th December of the

previous year-or from date of engagement whichever is

the shorter period) shall be added to the date on which

the emp[oyees service - terminates and if any statutory

public hoiiday falls within such added period, the

employee shall be paid in respsct of each such hohday_

- not less than the weekly remuneration he was recelvmg

immediately prior to date of termination of service

divided by five; provided that if any such statutory

public hollday falls oo a Samrday the provlsmus of this -
paragraph shall not apply in respect of such day.

(2) An employer and his labourer may agres that annual leave

be ‘accumulated over a period of service of ot more Ihan two

consecutive years.

(3) An employer may make mutual arrangements w;th his
clerical employees and night watchmen to také their two con-
secutive weeks' annual leave at'a period other than between the
15th December ' and the ensning 14th }anuary, and m ‘that event

the following conditions shall apply:—

{@) The leave shall be granted at a time to be fixed by the
employer; provided that—

(i) an employer may require his enployee ‘to take his
. annual leave before the completion of tl‘e year of
employment to which it relates;

(if) if such leave has not been granted earlier tt shall be
granted within two months of the completlon of the
year to which it relates;

(m) if any statutory tpuhl:c holiday or May Day: falls with-
in the 'period of such leave a further day’s leave on
full pay {including cost of living allowance} shall. be
added to the two weeks' amnual leave in respect of.
each such public holiday or May Day; provided that
if any such statutory public holiday or May Day falls
on a.Saturday the provisions of this pa:agraph shall
not apply in respect of such day.

(b) An emp[oyee whose contract of employment terminates—

(a) in the first year of employment with the same empioyer
before the completion of such year;

- (b} in any cubsc?uent year-of employment W1ih the same
: employer before the completion of such year; :

shall upon ‘termination, be paid in tespect' of each com-
pleted week of emp.oymem ‘not less than the weekly
remuneration which he was receiving immediately before

the date of such termination divided by twenty-six.

(4) An employes who has become entitled to a pemod of leave
in terms of this clause and whose emp’ ‘oyment terminates before
such leave has been granted, shall, upon termination, be paid in
respect of each week thereof not less than the weekly remunera-
tion which he was. receiving 1m'nedlat“ly bu.fo e the dafe of such
tcrmmatwn

(5) All Statutory Public Hohdays and May Day —In a.ddltlon
to the annual leave prescribed. in this clause an. employee other
than a casual.employee or a night watchman shall be entitled
to and be granted leave on all statutory public. holidays and
May Day and shall be paid in respect of each such day not less
than_one-fifth of the weekly. remuneration which he was recew-

_ing immediately before such day; provided that if the exigencies

of the trade so require an employee may be required to work on
such days; and provided further that if any -such public holiday
or'May Day falls on a Saturday the provisions of this sub-clause
shall not apply in respect of such day.

(6) For the purpose of this clause the expression—

(@) “the same employer ” includes in the case of the sale of a
_bysiness other than an insolvent business, the new owner of
the business, for the period during which such mew owner
continues to carry on the business in whlch the employee
concerned is employed; and

) * ‘employment ™ shall be deemed to include any penod or
" periods during which an employee is—
(i) a.bseut on leave in terms of sub-c[ause's (), (2) and
(ii} renuu'ed to underga training under the South Africa
" Defence Act, 1912;
(iii) absent from work on the mslrucnons or at the request
of his employer;
[w) ‘absent on sick leave in terms of clause 8 amcuntmg
in the aggregate to not more than fen weeks in. any
year and shall ‘be deemed to commence— .
“"(a) i ths case of an employee who' had be[ore the
coming into force of this Agreement become
_entitled to leave in terms of ‘the -Agreement,
" published - under Government Nouce No. 1698,

9 ]
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enige vrysteliing van die bepalings van gencemde
Qoreenkoms, wat deur die Raad verleen is, op
die datum begin waarop so 'n werknemer krag-
tens genoemde QOoreenkoms of wvrystelling op
verlof geregtig geword het; ;

(b) in die geval van 'n werknemer wat voor die aan-

vangsdatum van hierdie Qoreenkoms in diens

was, wat in bogenoemde subparagraaf (a) genoem
word en op wie genoemde Qoreenkoms van toe-
passing is, rmaar wat nie op die verlof kragtens
dic bepalings daarvan geregtic geword het nie
of kragtens enige vrystelling van die bepalings
van genoemde Qoreenkoms, wat deur die Raad
verleen -is, op die datum begin waarop sodanige

diens 'n aanvang geneem het; i
(c) in die geval van enige ander werknemer, op die
datum begin waarop die werknemer by sy werk:
gewer in diens getree het of, na gelang van die
jongste datum, vanaf die inwerkingtreding van
hierdie Goreenkoms; C :
~ met dien verstande dat as I
7 dingstyd ingevolge die Zuid Afrika Verdedigings wet,
1912, minder. as 30 dae in 'n-jaar is, die tydperk van
10 weke verminder moet word met 'n fydperk wat
gelyk is. aan dié ~waarmee die opleidingstydperk

: minder as 30 dae is. : s

" (7) Die tydperk van jaarlikse verlof wat in hierdie klousule
voorgeskryf is, mag nie saamval met ‘n tydperk waarin die
werknemer verplig is om opleiding ingevolge die Zuid Afrika
Verdedigings Wet, 1912, te ondergaan nie. - .

; 8. SIEKTEVERLOF.
(1) ’n. Werkgewer moet sy werknemer wat na twee maande

‘n werknemer s¢ oplei-

- ‘diens. by hom van sy werk afwesig is weens ongeskiktheid,

altesaam  tien werkdae siekteverlof gedurende ’n jaar diens by

-hom toestaan en moet hom to.v. die tydperk van afwesigheid

ingevolge hiervan minstens- die loon betaal wat hy sou ontvang
het as hy gedurende daardie tydperk gewerk het; met dien

-verstande dat— ;

(i) 'n werkgewer,. as 'n vooropgestelde voorwaarde dat hy 'n
" bedrag moet betaal wat 'n Werknemer t.o.v. ‘n tydperk van
afwesigheid van meer as twee dae weens ongesteldheid
_gedis het, kan eis dat die werknemer 'n sertifikaat voorlg
wat deur 'n geneesheer onderteken is en wat die aard en
duur van die werknemer se ongesteldheid uiteensit;

(i) as daar kragtens 'm ooreenkoms tussen die werkgewer. en

sy’ werknemers ‘of tussen 'n werkgewer en ‘n behoorlik

geregistreerde  vakvereniging ’n’ sicktebystand- of voor-
sorgsfonds’ in 'n- inrigting bestaan of gestig gaan word,
waaraan die werkgewer t.o.v. elkeen van sy werknemers
n bedrag bydra van minstens die bedrag wat die werk-

nemer betaal of moet betaal, en uit welke fonds 'n werk-:

_nemer in die geval van afwesigheid van werk weens sickte
of ongeval, geregtig is om to.v. so 'n afwesigheid of
afwesighede altesaam in ’'n jaar minstens 'n bedrag te
ontvang wat gelyk is aan sy volle loon vir vier weke,

- .-by afwesigheid of afwesighede onder omstandighede wat
wesenlik vir die werknemer hie minder gunstig as hierdie

- bepaling is nie, die bepalings van hierdie klousule nie van
toepassing Is nie; :
_vir hospitaal- of ~geneeskundige behandeling to.v. 'n
werknemer en hy dié geld betaal. die bedrag aldus betaal,
afgetrek kan word van die besoldiging verskuldig t.o.v.

. . ongesteldheid ingevolge hierdie klousule; i

(iv) as ’n werkeewer to.v. 'n tydperk van ongeskiktheid wat
deur hierdie klousule gedek word, verplig is om 'n werk-
nemer kragtens enige ander wet sy volle loon te betaal,
en hy die loon aldus betaal, die bepalings van hierdie
Kklousule nie van toepassing is nie.

(2) Vir die toepassing van hierdie klousule het die'uit-drukhq_g

-, dieselfde werkgewer” en ., diens” diescifde betekenis as in

klousule 7-(6). _ _ o
(3) Sickteverlof en jaarlikse verlof mag nie saamval nie.
_ ; 9. UNIFORMS.
n Werkgewer wat sy werknemer verplig om ’n-uniform, cor-

pak of voorskoot te dra, moet dit kosteloos verskaf en dit bly -
die eiendom van die werkgewer. Die werkgewer moet die koste-
‘in verband met die was en strvk van uniforms dra.

©% . 10. BESTAANDE KONTRAKTE.
Enige dienskontrak wat van krag is op die datum waarop
hierdie Ooreenkoms in werking tree, of wat na daardie datum
gesluit word, is onderworpe aan die bepalings van hierdie Oor-
eenkoms. 0. )
11. VERBOD OP INDIENSNEMING VAN PERSONE ONDER VYFTIEN
JAAR.
_'n_Werkgewer mag geen persoon onder die ouderdom van
vyftien jaar in diens neem nie. .
12. GETALLEVERHOUDING. .
(1) Chemie-tegnikus—'n werkgewer mag nie-

bl

n Iecriiﬁg-

. chemie-tegnikus in diens neem nie tensy hy ’n gekwalifiseerde

chemic-tegnikus in sy ‘diéns het, en vir elke gekwalifiscerde
chemie-tegnikus in'sy diens kan hoogstens een’ ongekwalifiseerde
chemie-tegnikus deur hom in  diens geneem word; met  dien

; verstande dat *n chemikus of apteker en drogis vir die toepas

sing van hierdie subklousule as.’'n .gekwalifiseerde chemie-teg-

‘nikus-beskou kan word.
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dated the 25th July, 1952, or in terms .of any
exemption granted by the Courngcil from- the pro-
visions of the said Agreement from the date on
wich such employee became entitled to such leave
under ‘the said Agreement or exemption;

() in the case of an employee who was in employ-
ment before the date of commencemsant of the
Agreement referred to in sub-paragraph (a) above
and to whom the said Agreement applied but who

~ had not become entitied to leave in terms thereof
or in terms of any exemption granted by the
Council from the provisions of the said Agree-
ment from the date on which such employment
commenced; : ;

(c) in the case of any other employee, from the date
such employee entered his employer’s service or |
from the date of coming into force of this Agree-
ment, whichever is the later; - '

provided that if in any year the period of training

under the South Africa Pefence Act, 1912, of any
employee is less than thirty days the period of ten
weeks shall be reduced by a period equal to that by
which the period of training 1s less than thirty days.

{7)The period of annual leave prescribed. in this clause shall
not be concurrent with any period during which the employee is
ijmlr_;c;?to ‘undérgo training under the South Africa Defence

ct, 2. '

8. Sick LEAVE.

(9) An employer shall grant to his employee, who after two
months’ employment with him is absent from work through
incapacity, ten work days’ sick leave. in the aggregate during any
one year of employment with him and shall pay to him in respect
of the period of absence in terms hereof not less than the remu-
neration he would have received had he worked during such
period; provided— :

(i) that an employer mdy, as a condition precedent to "the

; payment by him of any amount claimed in terms of this
clause by an employee in respect of any period of absence
in excess of two days owing to incapacity, require the
employee to produce a certificate signed by a medical
practitioner confirming the nature and duration. of the

~ employee’s incapacity; . :

(ii) that where in any establishment there exists or may be
established by virtue of an agreement between an employer.
and his employees or between the employer and a registered™
trade union, a sick benefit or provident fund to which the
employer contributes in' respect of each of his employees

..an amount not less than the amount paid or payable by
each such employce and out of which fund an employee

. is in case of absence or absences from work .on account

"of incapacity entitled to receive in the aggregate in any
one year, not less than an amount equivalent to his full
wages for four weeks in respect of such absence or absences
in ‘circumstances substantially not less favourable to the
employee than this provision, the terms of this clause
shall not apply; .

(iii) that where an employer is by any law requircd to pay
fees for hospital or medical treatment in respect of an
employee and pays such fees, the amount so paid may be
set off against the payment due in respect of incapacity
in terms of this clause; i .

(iv) that if in respect of any period of incapacity covered by
this clause an employer is required by any other law to.

“pay to an employee his full wages, and he so pays such
wages, the provisions of this clause shall not apply.. . :

(2) For the purpose of this clause the expression “the same
employer ” and * employment” shall have the same meaning as
in. clause 7 (6): i :

(3) Sick-leave and annual leave shall not run concurrently.

9. UNIFORMS,

An employer who requires his' employee to wear a uniform
overall or apron shall provide it free of charge, and it shall
remain the property of the employer. The expense of laundering
uniforms shali be borne by the employer. A

10. ExisTING CONTRACTS.

Any contract of service in operation at the date of commence-
ment of this ‘Agreement or concluded subsequently to such dat
shall be subject to.the provisions of this Agreement. B o

11. PROMIBITION OF EMPLOYMENT OF ANY PERSON UNDER THE AGE
) oF FIFTEEN YEARS.

An employer shall not employ any person u'nd'ér the age of
fifteen- years. ’ 3 :

12. PROPORTION OR RATiO.

(1) Chemical Technician-—An employer shall not. employ a
learner-chemical technician ualess he has in-. his  employ a
qualified chemical technician and for each qualified chemical
technician employed. not more than one ungualified chemical
technician may be employed by him; provided that for the
purposes of this sub-clause a chemist or chemist and druggist

may be deenied to be a qualified chemical technician.
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«. (2) Versendingsklerk.—'n Werkgewer moet “n -gekwalifiseerde
versendingsklerk in diens hé voordat hy 'n ongekwalifiseerde ver-
sendingsklerk in diens neem en hy kan hoogstens drie ongekwa-

lifiseerde versendingsklerke in diens neem vir e:ke gekwalifiseerde -

versendingsklerk in sy diens.

(3) Vroulike klerklike werknemer—'n Werkgewer mag nie n
ongekwalifiseerde vroulike klerklike werknemer in diens neem
nie tensy hy ’n gekwalifiseerde vroulike of manlike klerklike
wetknemer in diens het, en vir- elke gekwalifiseerde vroulike
klerklike werknemer in sy diens kan hy hoogstens een ongekwa-
lifiseerde vroulike klerklike werknmemer in diens neem.

(4) Manlike - klerklike werkmnemer—'n Werkgewer mag nie 'n

ongekwalifiseerde manlike “klerklike werknemer in ‘diens neem
nie tensy hy 'n gekwalifiseerde manlike klerklike werknemer in
diens het en vir elke gekwalifiseerde manlike klerklike werk-
nemer in sy diens kan hy hoogstens een ongekwalifiseérde vrou-
like of manlike klerklike werknemer in diens neem.

"~ (5) Graad I-werkremer—'n Werkgewer mag nie 'n ongekwa-

lifiscerde graad I-werknemer in diens neem nie tensy hy 'n
gekwalifiseerde graad I-werknemer in diens het en vir elke
bykomende twee gekwalifiseerde graad I-werknemers in sy diens
kan hy hoogstens cen ongekwalifiseerde graad I-werkmemer in

diens neem, .
" (6) Vir die toepassing van hierdie klousule kan ’n werkgewer

wat uitsluitlik . of hoofsaaklik die  werk van 'n besondere klas -
werknemer doen, as 'n gekwalifiseerde werknemer in dié klas
beskou word, en 'n ongekwalifiscerde werknemer wat minsiens

die loon van 'n gekwalifiseerde werknemer van sy:klas en gebied

ontvang, kan as 'n gekwalifiseerde werknemer beskou word.
13. BEEINDIGING VAN DIENSKONTRAK.

- (1) 'n Werkgewer of sy werknemer, uvitgesonderd 'n los werk-

nemer, moet minstens een week kennis vir beéindiging van die

-dienskontrak gee, of ’n werkgewer kan die dienskontrak begindig -

deur die werknemer n bedrag van minstens die weeklikse besol-
diging te betaal wat die werknemer onmiddellik voor die datum
van diensbeéindiging ontvang het; met dien verstande dat dit nie
oderstaande raak nie:— ; '
(i) Die reg van 'n werkgewer of van ’n werknemer om die
~ dienskontrak sonder kennisgewing te be€indig om ’n rede
wat wetlik as voldoende erken word; :

“ (i) 'n ooreenkoms tussen ‘die werkgewer en werknemer wat

voorsiening maak vir 'n tydperk van kennisgewing van
' gelyke duur vir: albei partye en vir langer as een ‘week;
voorts met dien verstande dat as 'n ooreenkoms ingevolge para-

graaf (i) aangegaan is, die besoldiging in plaas van kennis-

gewing in verhouding tot'die tydperk van kennisgewing waartoe
ooreengekom 'is, moet wees. : :

‘nie’ met -die jaarlikse of si¢kteverlof ‘saamval nie.

* (3).Die kennisgewing wat in subklousule (1) geﬁben}" is,. moet -

mé;d ingang van die gewone betaaldag van die inrigting gegee
(4) Die bepalings van hierdie klousule is nie van toepassing
op.’'n werknemer wat vir 'n proeftydperk van hoogstens veertien
dae in’ diens is nie. el musw @ 5 L
: + 14, PREMIES. - AT

- ’n Werkgewer mag geen premie vir die opleiding van ’n werk- -

nemer: vra of aanneem  nie. . _
2 ; 15. DIENSSERTIFIKATE. - :
‘n_Werkgewer moet by die begindiging van die dienskontrak

van ’'n lid van enige klas van sy werknemers, uitgesonderd 'n los

werknemer, 'n dienssertifikaat aan die’ werknemer uitreik wat
die volgende meld:— _ ‘

(a) Die naam en adres van die werkgewer voluit;

(b) die naam van die werknemer voluif; :

{c) die beroep van die werknemer;

(dy die aanvangsdatum van die dienskontrak; '

(e) die datum van die beéindiging van die dienskontrak;

(f) die skaal van besoldiging op die datum van begindiging.
s 16. VRYSTELLINGS. : i

(1) Die Raad kan weens ouderdom of swakheid of om enige
foeie en voldoende rede vrysielling van enigeen van die bepa-
ings van hierdie. Qoreenkoms aan of tén opsigte van enige
ersoon. verleen; met dien verstande dat geen vrystelling van
lousule 6 (2) (iii) van hierdie Qoreenkoms verleen word nie,
uitgesonderd vir die doei om vroulike werknemers toe te laat
om werk te verrig wat deur 'n noodtoestand genoodsaak word,
of wat nodig kan wees om te voorkom dat grondstowwe wat
onderhewig is aan vinnige ontbinding, in die loop van proses-

bewerking verlore gaan,

(2) Die Raad moet ten cpsigte van ’n persoon aan wie vrystel-
ling ingevolge subartikel (1) van hierdie artikel verleen word,
die  voorwaardes waarop vrystelling verleen word en die tydperk
waarvoor daardie vrystelling van krag is, vasstel; met dien ver-
stande dat die Raad na goeddunke en met een week skriftelike
kennisgewing aan die bétrokke persoon, ’n vrystellingsertifikaat
kan herroep, of die tydperk waarvoor die vrystelling verleen is;

. verstryk het of nie. '

(3) Die Sekretaris van die Raad moet aan elke persoon aan

wie vrystelling ooreenkomstig die bépalings van hierdie “artikel
verleen word, ’n’ sertifikaat wat deur hom onderteken'is, uitreik,
wat verreld- o '. o
(a) die naam van di¢ betrokke persoon voluit; = -
(b) die -bepalings van  die’ Ooréenkoms waarvoor vrystelli
| verleen word; e

(2) Die kennisgewing wat in subklousule (1)-genc_a_'em is, mag

(2) Depatch Clerk—An employer shall employ a qualified
despatch clerk before he may employ an unqualified despatch
clerk and he shall not employ more than three unqualified despatch
clercks for each qualified despatch clerk ‘employed by him.’

(3) Female Clerical Employee—An employer shall not employ
an unquajified female clerical employee unless he has in his
employ a qualified female or male clerical employee and for each

- qualifisd female clerical employee employed not more than.one

unqualified female clerical employee may be employed by him,

(4) Male ' Clerical Employee—An employer shall not employ
an unqualified male clerical employee un?css ‘he has in his employ
a qualified male clerical employee, and for each qualified ‘male
clerical employee employed not more than one unqualified female
or male clerical employee may be employed by him. :

“(5) Grade I Employee—An employer shall not employ an
unqualified grade I employee unless he has in his employ a
qualified grade I employee and for each additional two qualified
grade 1 employees employed not more than one unqualified grade
I employee may be employed by him. % :

(6) For the purposes of this clause an employer who is wholly
or mainly .engaged in’ performing work of any particular class of
emdployee may be deemed to be a qualified employee in such class
and an unqualified employee who is receiving not less than the
wage for a qualified employee of his class and area may be
deemed to be a qualified employee. oo &

13. TERMINATION OF CONTRACT OF EMPLOYMENT.

(I' An employer or his employee, other than a casual employee,
shall give not less than one week’s notice to terminate the contract
of employment .or an employer may terminate the contract
of employment by paying the employee an amount not less than
the weekly remuneration which the employee was receiving
immediately ‘before .the date of such termination; provided that
this shall not affect— = P 2 %25 g

(i) the right of an employer or an employee to terminate the

contract of employment without notice for any cause
recognised by law as sufficient; =~ - o0 e

(ii) .any  agreement between an employer and his. employee.

which' provides for ‘a period of notice of equal duration

on both sides and for longer than one week;

. provided further, that if an agreement has been ‘entered into in

terms of paragraph (ii) the payment by the employer in lieu of
notice shall be preportionate to the period of notice agreed upon.

(2) The qotiée referred to in sub-clause (1) shall:not run ‘con-
currently with annual leave or sick-leave. = "~ 0 . T

(3). The. notice referred ta in sub-clause (1) shall be :_gi_ye_p_sﬁ ag

to take effect from the usual pay_—d_ay of the'establishment, . . -
' (4) The provisions of this clause shall not apply to.an employee
‘\;fho is engaged on trial for a period not' exceeding fourfeen
e ' 14. PREMIUMS. e J
No premium shall be charged or accepted by an employer for -
the training of any employee, . .

" 15, CERTIFICATES OF SERVICE, --

An employer shall upon termination of the contract of employ-
ment of any member of any class of his employees, other than a
casual employee, furnish such employee -with a certificate of
service showing— 3 i : TR,

(@) the full name and address of the employer;

(b) the full name of the employee; _

(c) the occupation in which the employee was engaged;

(d) date of commencement of contract of employment;

(e) date of termination of contract of employment;

(f) rate of remuneration at the date of such termination.

. 16. EXEMPTIONS.

(1) The Council may, on account of old age or infirmity or
for any other- good or sufficient reason, grant to or in respect
of any person exemption from any of the provisions of this
Agreement; provided that no exemption shall be granted from
clause 6 (2) (iii) of this Agreement except for the purpose of
allowing female employees to perform work which is necessitated
by an emergency or which is necessary to prevent the loss of
raw materials in the course of treatment, which are subject to
rapid deterioration. # & B :

(2) The Council shall fix in respect of any person granted
exemption under the provisions of sub-section (1) of this section
the conditions subject to which such exemption is granted and
the period during which such exemption stall operate; provided
that the Council may, if it deems fit, after one week’s notice
in writing has been given to the person concerned, withdraw

-any licence of exemption, whether or not the period for which

exemption was granted, has expired. -

_ (3) The Secretary of the Councilshall issue" to everj person
"granted -exemption - in -accordance  with the provisions of this.

section a licence signed by him setting out— = .
(a) the full name of the person concerned; -




17z ' BUITENGEWONE STAATSKOERANT, 1 JULIE 1955

(¢) die voorwaardes wat ooreenkomstig dic bepalings van sub-
artikel (2) van hierdie artikel vasgestel is en waarvoor die
vrystelling verleen word; en . e

(d) die tydperk waarvoor die vrysteliing van krag is,

" (4) Die Sekretaris van dic Raad moet— ;
() "n afskrif van elke sertifikaat hou wat -uitgereik word; en
(b) as vrystelling aan 'n werknemer vericen word, 'n afskrit

van die vrystellingsertifikaat aan die betrokke werkgewer
stuur, IR

(5) Elke werkgewer en werknemer moet die bepalings van 'n

Mryéieﬁings_értiﬁ_ka_at nakom wat kragtens hierdie artikel uitgereik

is. :

: 17.' RAADSFONDS.

Voorsiening vir die fondse van die Raad wat by die Raad

berts en deur hom beheer word, word soos volg gemaak:—

Op die eerste betaaldag nadat hierdie Ooreenkoms in

werking tree en op elke daaropvolgende betaaldag, moet elke

" werkgewer drie pennies aftrek van die loon van elkeen van
sy werknemers vir wie minimum lone in hierdic Ooreen:
Koms voorgeskryf word., Die totale bedrag wat aldus afge-
trek word, tesame met 'n gelyke bedrag wat deur die werk-

~ gewer bygedra moet word, moet deur laasgenoemde maande-
" liks en op of voor die 15de dag van elke maand aan die

Sekretaris van die Raad gestuur word, saam met 'n staat wat

die volgende aantoon:— )
(¢) Die naam en adres van die werkgewer;
(b) die tydperk waarop die bedrag betrekking het;
(¢) die aantal werknemers wat gedurende die betrokke
tydperk in diens was;
(d) die totale bedrag wat vir die betrokke tydperk van
die werknemers afgetrek is; :
(¢) dic werkgewer se bydrae ingevolge hierdie bepaling;
(f) totale bedrag. '
' 18, AGENTE.
of meer aangewese persone as agente

~ Die Raad moet: een j
te gee aan die bepalings. van hierdie

aanstel om uitvoering
_Qoreenkoms. b s
'Elke werkgewer en elke werknemer is verplig om dié agente

toe te laat om navrac te doen en boeke en/of dokumente te

ondersoek en om persone. te ondervra wat vir hierdie doecl nodig
kan wees. ; A
19. VERTONING VAN OOREENKOMS.

Eike ‘werkgewer moet 'n leesbare afskrif van hierdie Qoreen-
koms in albei amptelike tale, in die vorm wat in die regulasies
- ingevolge die Wet voorgeskryf is, in sy inrigting vertoon ‘ho
* op 'n plek wat vir sy werknemer maklik toeganklik is. -

. . 20. LEWENSKOSTETOELAE. A

Benewens ' enige ander besoldiging waarop *'n werknemer
geregtig is, moet sy werkgewer hom terselfdertyd as wat die
werknemer gewoonlik sy ander besoldiging ontvang ’n lewens-
kostetoelae betaal coreenkomstig die bepalings van Oorlogs-
maatregél No. 43 vin 1942, soos van tyd tot tyd gewysig, of wat
. in apder wetgewing voorgeskryf word.

21. VAKVERENIGINGLEDEGELD.

Op die skriftelike versoek van sy werknemer kan ’n werk
gewer 'n_bedrag of bedrae weekliks. van sy werknemer se besol-
- diging aftrek wat in so 'n'skriftelike. versoek genoem word en
wat aan die fondse van die vakvereniging betaal moet word, en
die bedrag of bedrae wat aldus afgetrek  word, op of voor die

* 15de dag van elke maand waarin die aftrekkings gemaak word,

aan die Sekretaris van genoemde vakvere_giging stuur. _
h Namens die partye op hede die 2Iste dag van Februarie 1955
in Kaapstad onderteken. i g
i ) ! D. J. EKiNLAY,
“Woorsitter van 'die Raad,

i T. PETERSEN,
Ondervoorsitter van die Raad.
I. C. LEssING,
Assistent-sekretaris van die Raad.

% No. 1373] [1 Julie 1955.

' WET OP FABRIEKE,M{ASJINERIE EN BOUWERK,
/ U reAt, . _

'CHEMIKALIEENYWERHEID (KAAP).

Ek, Jomannes DE KLERK, Minister van Arbeid,
handelende ingevolge subartikel (1) van artikel twee-en-
twintig van die Wet op Fabrieke, Masjinerie en Bouwerk,
1941, verklaar hierby dat die bepalings van die Ooreen-
koms en die kennisgewing in verband met die Chemikalieg-

. nywerheid, gepubliseer by Goewermentskennisgewing No.”

1372 van 1 Julie 1955 vir dic pefsone wic se werkure

* daarby geregél word, nie minder gunstig as die ooreen-

- stemmende- bepalings van genoemde Wet is nie.
Minister van Arbeid.

(¢) the conditions fixed in_accordance with the provisions of

sub-section (2) of this section, subject to which such
' exemption is granted; and .- '

() the period during which the exemption shall operate.

(4) The Secretary of the Council shall— ’

(@) retdin a copy of each licence issued; and

{b) where an exemption is granted to an employee, forward
a copy of the licence of exemption . to the employer
concerned. ;

(5) Every employer and employee shall observe the provisions

of any licence of exemption in' terms of this section.

"17. Counci. Funps.

The funds of the Council, which shall- be wested in and
administered by the Council, shall be provided in the following
manner:— : _

On the first pay-day after this Agreement comes into
operation and on each pay-day thereafier, threepence shall
‘be deducted by each employer from -the wages of each
of his. employees . for whom minimum wages have 'been
perscribed in this Agreement. The tofal amount so deduc-
ted together with an equal amount which- shall be contri-
buted by the employer, shall be forwarded by the latter
to the Secretary of the Council month by month and not
later than the "15th day of each month together with a
statement showing— . o ; .
(a) name and address of the employer;
(b) the period in respect of which the amount relafes;
(¢} the number of employees employed during the period
concerned; ) i
(d) the total amount deducted from the empioyees for the -
period concerned; . . 3
{¢) the employer’s contribution in terms hereof;
{f) total amount. . i
: - 18. AGENTS. . _
. The Council shall appoint one or more specified persoas as
agents. to assist-in- giving effect to the’terms -of this Agreement.
1t shall be the duty of every employer and every employee to
permit such agents o institute such enguiries and to examing
such ‘books and/or documents and to interrogate such persons as
may be necessary for this purpose. .
_ 19. EXHIBITION OF AGREEMENT.

Every employer shall keep a legible copy of this Agreement in
both official languages, in the form prescribed: in the regulation
under the Act, exhibited in his establishment in'a place readily
accessible to his employees. ;

20. CosT OF LIVING ALLOWANCE: L.

In addition- to -any other remuneration to which an employee
is entitled -his .employer, shall pay to him at the same time -the
employee ordinarily teceived his other remuneration a cost of
living “allowance in accordance with the provisions of War
Measure, No. 43 of 1942, as amended from time to time, or as
may be prescribed in any other enactment.

*21. TRADE UNION SUBSCRiPTIONS.

An employer may, at the written request of his employee, ‘make
deductions weekly from the employee’s remuneration of” any
amounts of subscription specified in such request, t6 the funds of
the trade unjon and shall forward the amount or amounts
deducted to the Secretary of the said trade union not later than
the 15th day of each month immediately succeeding that during
which such deductions were made. Ch

Signed at Cape Town on behalf of the parties this 21st day of
February, 1955. By i

D. 1. KiNpLay,

‘Chairman of the Council,

ik _ T. PETERSEN,
Vice-Chairman of the Council.

' ; I, C. LEssiNg,
a ) ) Assistant Secretary of the Council.

[i July 1955.

s No. 1373]
FACTORIES, MACHINERY AND BUILDING WORK
- ACT, 1941. : Sk

" CHEMICAL INDUSTRY (CAPE).

1. Jouannes pE Kiprk, Minister of Labour, hereby,
in terms. of sub-section (1) of section twenty-two of the

 Factories, Machinery and Building Work Act, 1941,

declare the provisions of the Agreement and notice
relating to the Chemical Industry, published under

- Government Notice No, 1372 of the 1st July, 1955, to be

not less favourable to the persons whose hours. of work
are regulated thereby than the relative provisions of the

- said Act.

1. DE KLERK,
* Minister of Labour.

5 .Die Staatsdrukker, Pretoria. : |

The Government Printer, Pretoria.



