
  

a 

    

"UNIE. VAN. SUID-AFRIKA 
“2. UNION OF SOUTH AFRICA:    

as (As 'n Nuusblad by die Poskantoor Geregistreer) 

  

taatskoerant — 
evn 

  

ba ( Registered at the Post Office asa Newspaper ) 

  

Vor. CLXXXI];. | PRYS'6/. © PRETORIA, 

‘Alle. Proklainasies, Goewerments--en Algemene Kennisgewings, 

_.wat-yir die.eerste maal gepubliseer word, is in die linker-bohoek 
| met in a gemerk. 

  

GOEWERMENTSKENNISGEWINGS. | _ GOVERNMENT NOTICES 

12 AUGUSTUS. 
12 AUGUST 1955, PRICE 6d. [No. 5531. 

“All Proclamations, ‘Governinent and General Notices published . 
for. the first ‘time, are indicated. by-a % in the left-hand upper. 
corner. Ug ER RL ge : 

    

    

  

    
  
  

-~ Onderstaande © Goewermentskennisgewings word’. vir 
algemene inligting gepubliseer:—. .° Se os 

“DEPARTEMENT VAN ARBEID.- | 

| NYWERHEID-VERSOENINGSWET, 1937, . 

NYWERHEID VIR DIE INMAAK VAN VOEDSEL. 

© Bk, JOHANNES DE KuuRK, Minister van Arbeid, verklaar 
-hierby—~ Seer OB 

. [12 Augustus 1955. 

4 oo @ kragtens. subartikel (i) soos toegepas. by- subartikel : 

(6) van artikel agt-en-veertig. van die: Nywerheid- 

versoeningswet,: 1937,: dat al die: bepalings. van die - - 

Ooreenkoms wat in. die’ Bylae verskyn en op die |” 

Nywérheid: vir die Inmaak van Voedsel :-betrekking'|~ 

“het, van-die tweede: Maandag af na die datum van 

-” ‘publikasie ‘van. hierdié kennisgewing-en -vir: die |... - 

~ tydperk wat-op 30° April 1956 eindig, ‘bindend is :}°°- °- 

vir die werkgewers én vakvereniging wat genoemde |. 

Ooreenkoms. aangegaan het ‘en ‘vir die werknemers 

-wat lede van daardie vereniging is; 02/000 

] (b) kragtens subartikel. (2) soos toegepas by subartikel 

(6) van. artikel -agt-en-veertig van genoemde Wet.:|- 

dat die bepalings vervat in-Klousules 3 tot en met: 

vir, die tydperk- wat op 30 April 1956. eindig, 
“binder is vir die ander werkgewers en werknemers 
‘betrokke ‘by of in-diens in genoemde Nywerheid in . 

-. die magistraatsdistrik die Kaap;en-, <...- ne y 

13. ‘en -kKlousules 15. tot en met.18° van “genoemde 
Ooreenkoms,.van die tweede Maandag af na die}: 

-- datum van :publikasie van hierdie kennisgewing en 
vir die tydperk wat op 30 April 1956 eindig, in| 
die magistraatsdistrik die,Kaap mutatis mutandis-|- 
van toepassing is ten opsigte. van persone in diens 
in genoemde Nywerheid wat nie by die -woord- | 
omskrywing. van. die: uitdrukking ,,werknemer”’, |- 

van genoemde Wet, ingesluit: |. - -vervat in artikel. een 
\ AS THe, . 

3. DE KLERK; 

~~ A—129488 

13 en kKlousules 15 tot’en met. 18 van.genoemde | — 
_. Ooreenkoms, van die tweede Maandag af na die:} 

-...2,.datum van publikasie’ vanv hierdie: kennisgewing en. |: 

kragtens subartikel (4). soos “toegepas - by: subartikel : 
(6) van artikel agt-en-veertig van- genoemde .Wet,' | 
dat die bepalings.-vervat in. klousules..3 -tot en met. 

: ‘Minister van Arbeid. | 

|. general information:— 0-25... 
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- The following Government ‘Notices. are‘ piblished for. 7 

  

"DEPARTMENT OF LABOUR. 

Noi] ED 1958 
_. INDUSTRIAL CONCILIATION ACT, 1937. oe 

  

_ FOOD PACKING INDUSTRY, © 

  

» J, JOHANNES DE. Kerk, Minister _of Labour, do! 
hereby. 980 nade le 

    

~ (@ in terms of sub-section (1) as applied by- sub-section — 
(6) Of section forty-eight.of the. Industrial ‘Concilia- 

“tion Act, 1937; declare.that all. the provisions'of — 
the Agréenient which. appears in the $chedule - 

hereto and which. relates to the Food Packing - - 

_. Industry, shall be binding from the:second Monday © 
- after publication of this’notice and for the period 

ending 30th. April, 1956, upon the employers who 
and the trade.union which entered into the said 

‘ Agreement and upon the employees who~ are 

members. of that: union; ~ Se 

~~ .(b) in terms of stib-section (2) as applied by sub-section 

5". (6) of. section forty-eight of the. said Act; declare’ 

that the provisions contained in. clauses’ 3 to.13 

“(nclusivey and ‘clauses 15 to.18 (inclusive) of ‘the 
said Agreement shall be binding from, ‘the ‘second... 

-: Monday~ after’ publication of this notice and. for. 
_- the.period ending 30th. April, 1956, upon th others: 

employers: and emiployees ‘engaged or employed-in ~~ 

+ the said Industry, in the Magisterial- District’ of. 

"the Cape;‘and S00 ek ee, ee BS 

     

        

   

    

    _ (c) in’ terms of sub-section (4) as‘applied’ by sub-section. 
(6) of section forty-eight of ‘the ‘said. Act,, declare. 

that inthe Magisterial District of the Cape and ~ 
from -the. second Monday after publication of. this. 

notice and for the period ending 30th April, 1956, . 

the provisions contained in clauses 3:to 13. Ginclu- 

--- give) and clauses 15 to 18: (inclusive) of: the said 

.. “Agreement shall mutatis mutandis-apply. in respect 

- of such persons employed in. the said Industry as 

_are not included in the definition of the expression 

- “employee ” contained in section one of the. said 

Act me 

 



2. - BUITENGEWONE, STAATSKOERANT, 12 AUGUSTUS 1955. 
  

BYLAE. 

_ NYWERHEID-VERSOENINGSWET, 1937, 
se 

VERSOENINGSRAADOOREENKOMS “VIR pit NYWER- | 
. HEID VIR DIE INMAAK VAN VOEDSEL. = KAAPSTAD. 

  

- OOREENKOMS 

ingevolge die bepalings. van -die’ Nywerheid- -versoeningswet, 1937, 
gesluit en-aangegdan tussen die 

Food and Canning: Workers’ Union, 

aan die ‘een kant (hieronder die ,, * werknemiers ” genoem), en die 

| werkgewersfirmas 

Frosted Foods Co. @ty), Ltd., De Kortestraat 41, aes | 
- .Deepfreezing and Preserving (Pty.), Ltd., Buitenkantstraat 122, 

Kaapstad, 

aan die. ander ‘kant (hieronder die. ” werkgewers” genoem). 

L GEBIED | BN BESTEK VAN’ TOEPASSING VAN QoREENKOMS. . 

Die bepalings: van hierdie Ooresnkoms: moet deur die werk- - 
gewers. en werknemers in die Nywerheid vir die Inmaak van | 

Voedsel in die ‘magistraatsdistrik die Kaap nagekom. word. 

- 2. GELDIGHEISDUUR. 

Hierdie Ooreenkoms 4ree in werking op "a datum wat deur: die 
'. Minister van Arbeid kragtens die Nywerheid:versoeni ingswet vas- 

gestel word en bly van‘krag tot 30 April 1956, of vir sodanige 
: tydperk as*wat hy kan bepaal. 

3. WooRDOMSKRYWINGS.. 

() Tensy die teenoorgestelde “bedoeling -blyk, het alle uitdruk- 
kings wat in hierdie Ooreenkoms gebesig word en in die Nywer- 
heid-versoeningswet, 1937, omskryf is, dieselfde betekenis as in 
.daardie Wet, en tensy dit strydig met die. samehang is, beteken— 

5 ketelbediener ” ’n werknemer wat die water en- stoomdruk 
in ’n stoomketel op peil hou en ‘wat sodanige stoomketel kan) 
stook; 

» los werkhemier ” ‘nh werknemer wat hoogsténs dtie dae in ’n 
week by dieselfde wérkgewer in diens is; 

», onderbaas ”” 
fabrieksvoorman, assistent- fabrieksvoorman, voorvrou ‘of 
opsigter. verantwoordelik is Wir "ni groep graad IV- werknemers; 

” versendingsklerk ”, ” nh werknenier wat klerklike werk verrig en 
wat verantwoordelik is vir die verpakking ” van goedere vir. 
vervoer of afiewering en wat toesig kan hou oor die verpak-. - 

‘king; afweeg.en/of bymekaarmaak van ‘sodanige goedere, die 
natel ‘van pakkette - en die-merk en adresseer daarvan: 

,, ondervinding ”, met betrekking. ‘tot ’n- fabrieksklerk, *n -graad. 
Lewerknemer of ’a graad | I- werknemer, die totale tydperk of 
tydperke diens ‘wat so "no werknemer onderskeidelik as ’n 
fabrieksklerk, °n graad 1- werknemer of °n graad Tl-werknemer | 

! in. ‘die Nywerheld vir die Tamaak Vi eer persa gchad. het; 
» iabriek.”, °n infigting waarin drie of m er persone in diens is 

vir enigeen van. dié werksaamhede wat in. paragrawe (a) en | 
- (by -vain -die woordomskrywing van die ,, Nywerheid vir die 

‘ Inmaak van. Voedsel” genoem word, .of persele waarin 
minder as. drie. persone aldus in diens is, indien vir genoemde - 
werksaambhede meganiese krag vir ander doeleindes as gewone | 
belugtingsdoeleindes gebruik word; \ 

» fabrieksklerk ” 

verrig :— 

. -Btikette uitreik en aantekening daarvan hou; 
bestellings byrmmekaarmaak; 
aantekening hou van dic. hoeveelhede enjof gewig van 

goedere wat: verbruik werd; 
goedere afweegs : 
‘aantekening how van werknemers s se werktye; | 
aantekening hou van -stukwerkverdienste; 

én wat ’n stoorman of versendingsklerk in’ die algemeen kan 
help en dit omvat a werknemer wat verantwoordelik is vir -die 
ontvang - van’ goedere ° en die natel, ganteken en aflaai van 

“ sodanige goedere; . . 
» fabrieksklerk, gekwalifiseer, on fabrieksklerk met. minstens een 

jaar ondervinding; ue 
» dabrieksklerk, ongekwalifiseer,” 

een jaar ondervinding; 
ee ee *n- werknemer in beheer van. alle werk--| 
nemers im ’n fabriek, wat cor sodanige werknemers: toesig - | 
hou,-en wat verantwoordelik.i is. vir die doeltreffende: nakoming | 
van bul pligte i is; - 

» stoker”, *n -werknemer wat in stoomketels voiwrmaak of aan. 
.” die brand hou, met. inbegtip van stook,, opbreek ew hark; 

4 » Nywerkeid vir die Inmaak van - Voedsel ’ 

bevriesingsprossesse, “van— 

(a). groente enjof vrugte enjof vrugtepulp; . 
(b) vis en/of kreef enjof pluimvee; 

en dit omvat alle bedrywighed: .wat -daarby hoort of daaruit'| 
‘voortvloei wat deur enige sodanige werkgewer en sy werk: «| 
nemers uitgevoer word; 

» graad T-werknemer ”. 
kiesindraaimasjien bedien en/of daaroor toesig hou; 

’n- werknemer’ wat onder die toesig. ‘van °n | 

nem fabrieksklerk met minder as | 

die nywerheid | 
waarin “na werkgewer en sy werknemers in °n fabriek geasso-- | 
sicer is vir die bereiding (vir verkoop) deur . atiddel van 

‘a werknemer wat ’n.outomatiese pak-' |   

. of the oné part (hereinafter referred to as the “ 

fe egy FF . SCHEDULE, . a 

INDUSTRIAL CONCILIATION ACT, 19372 

CONCILIATION BOARD. AGREEMENT 3 FOR THE pouD 
PACKING INDUSTRY. —CAPE, . 

AGREEMENT. 

in accordance with the provisions. of the Industrial Conciliation 
Act, ‘1937, made and entered into between 

- The Food and Canning Workers’ Union 

employees *), and 
Messrs. Frosted Foods Co. (Pty: ), Ltd, 34 ‘De Korte Street, - 
-Cape Town, - , 

‘Messrs. Deepfreezing. and Preserving. Pry. }, Lid. “122 Buiten- 
kant Street, Cape Town, - 

of the other part (hereinafter referred to. as the'* ‘ employers”). 

j. AREA AND. SCOPE OF OPERATION | OF AGREEMENT, 

‘The terms of : this Agreement. shall be observed by ithe 
employers and’ employées in ‘the Food Packing: Andustry in the 
Magisterial: District’ of the’ Cape. eee . 

3, Perrop oF Oreeation, 

This Agreement shall come into operation.on_ a date to be. 
‘determined by the Minister of Labour in terms of. the Industrial 
Conciliation Act, and shall remain -in. force until. 30th April, 1956, : 

‘or for such period as may. be determined by him... 

=. 3. DEFINITIONS. . 

(1). Unless the contrary. intention appears, ‘any expression used 
-in this agreement :which is defined in the Industrial Conciliation 

*n werkinemer, uitgesonderd ° nklerklike werk- | 
nemer, wat. een of meer van die volgende werksaambede 

Act, 1937, shall have the’ same meaning as in that Act and 
unless inconsistent with the context— 

:.“ bodler attendant” means an etiployee who is éngaged in 
maintaining the water level and steam pressure in a boiler 
and who may fire such boiler; 

“casual employee” means an employes who i is ‘employed by - 
‘ the same employer on. not. more than three days in any 
week; 

“ chargehand” “means an employee who under the supervision . 
_ of a factory foreman, assistant. factory foreman, forewoman_ 

or supervisor is in charge of.a group of grade 1V employees; 

“despatch clerk * means an employee engaged: in. clerical duties 
~and who-is responsible for. the packing of goods for tramsport - 
~or delivery and who may supervise the packing, weighing 
and/or assembling of such goods, the checking .of packages - 
and the marking and addressing thereof; 

experience” means, in relation to a factory clerk, a grade I 
employee or a grade Ii employee; the total, period or periods - 
of employment which such employee has had’ as a factory 
clerk, a grade I employee or a grade TI employee respectively, 
an the Food Packing Industry; 

. “factory” means any estab hment in. which three :or more 
‘persons are employed din amy of the operations referred to in’ 
paragraphs (a) and (b) of the definition of “Food Packing 
Industry” or premises on ‘which less than three persons are 
so employed if mechanical power other than for. ordinary 
lighting: purposes, is used for the said operations; 

“factory clerk” means an.employee other than a clerical‘ 
~employee who ‘performs one or. more. of the following © 

“ duties :— } 

~ Issuing and recording labels; 
assembling orders’ 
recording quantities and Jor weight of goods consumed; 
weighing goods; -_ 
recording the times worked by employees; | 
recording piecework earnings; - : 

“and. who miay generally assist a storemian or ¢ despatch “clerk, 
and includes an employee who is responsible for receiving 
goods and checking, recording and off-loading such goods; - 

“factory clerk, qualified, » means a factory clerk. who: has -had 
not less than one year’s experience; : 

. “ factory clerk, unqualified, means a factory ‘clerk who ‘has 
had Jess than one year’s experience; - . 

“factory foreman” means. an ernployes” in charge of all 
employees in. a factory who exercises control over such 
employees and is responsible for the efficient performance 
by them ‘of their duties; 

“freman” «means an employee” engaged in “making or main- 
taining fires in boilers, including stoking, slicing and raking; 

“Feod Packing Industry ” means. the industry in’ which an. 
“employer and. his employees are associated in a factory 
for the preparation (for sale) by freezing processes -of-— 

(a) vegetables and/or fruit and/or fruit pulps; 
(8) fish and/or crawfish and/or poultry; | an 

“and includes all operations incidental thereto or consequent 
‘thereon, carried on by-any such employer and his employees; 

“ grade. I ‘employee * means an employee engaged in operating 
and/or attending an automatic. packet. wrapping machine; 

rd 
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* graad I-werknemer, gekwalifiseet * 2 y graad I-werknemer met 

minstens ses maande ondervinding; . 
» graad J-werknemer, ongekwwalifiseer, set graad L-werknemer 

met minder,as ses maande ondervinding;. 
»ftaad Ti-werknemer ”, "n -werknemer. wat een “of meer van 

' “die volgende: werksaainhede verrig. of pligte nakom.: —_ 

(a) Bone:met °n masjien. opsny;- 
(b). vrugte met °n. disiritegreermasjien fynmaak; 

' (c} hitteverseélingsmasjien. wat met -dic hand | werk; 
(d) pakkiesindraaimasjien wat. met die’ hand werk; 
(e) met die hand etiketteer; ' : 
& pakkette weeg; 

» graad TiLwerknemer ” n werknemer wat eer of meer vant 
die volgende werksaamhede verrig of pligte nakom: = : 

. (a) Stoker; / 
“(b): pakkette “wersuiker;) 
(c) in sellofaanpakkette verpak; : 
(d) voertuie, uitgesonderd motorvoertuie, olie en ghries; 

sy gtaad TV-werknemier.”, ’n.“werkmemer wat eén of. meer. vant 
die, volgende werksaamhede verrig of pligte nakorm:-—~ * 

- (a). Persele, | voertuie, ‘geteédskap, meubels,. gerei, werktuié 
of: ‘ander artikels: skoonmaak.en/of, was; 

(b). bottels, -skotiels of ‘ander -houers, met. die. hand -was; 
{c) briewe, ‘boodskappe of artikels,té;voet .of -per-fiets,. Srie-. 

wieler. of -randvoertuigaflewer; > - 
(d) goedere of. ander foerende goedere ‘laai of. aflaai,.. optel, 

dra, verplaas of opstapek, 
@ op bestelwacns help, maar nie bestelwvaens dryf of. - : 

herstel. nie; - 
Py deure, -vensters, boligte, kiste, sakke, bale, dromme of 

: ander pakkette “oopmaak, verseél. of toemaak; 
’ (g). artikels van dieselfde grooite en getab verpak in hovers 

: wat spesiaal gemaak: is om sodanige artikels te bevat; 
(hy verseiriiielbord of soortgelyke houers. met - die hand 
os, utpak’ of -oopmaak; klagrgemaakte Howers. fatsoeneer; 
@ vrugte enjof . ‘groente met. die hand of met ’n hand- 

masjien vir. die docl van bevriesing was, sorteer, afskil, 
regsny,’.in skyfies sny,. uithot, wegsny, _ uitboor- of | 

opsny; - 
() rantsoene: kook, tee of .dergelike dranke maak; 

” motorvoertuigdrywer ”, *n werknemer, uitge esonderd * B drywer 
-en/of bediener- van he fabriekstapelwa. of ? n drywer van 1h 
fabriekswa, wat. “n motoryoertuig dryf, en vir die toepassing 
van hierdie woordomskrywing omvat. ,,’n_ motorvoertuig 
dryf” alle tydperke waarin gedryf word en enige tyd wat die 

:. -drywer bestee aan werk'in verband met die voertuig’ of. die 
. vragen allé tydperke wat hy verplig is- om op. sy Pos te bly 

. cin: gereedheid. om te dryfy -. - 

5stukwerk:”’,’: “enige- ~‘stelsal » waavkragtens: nh --werknemer . se! 
besoldiging gebascer is op die hoeveelheid of opbrengs var 
die gédane werk, ~~ : Ne 

» korttyd’’,. ’n_ tydelike verinindéring ° ‘yan die getal gewone - 
werkure as gevolg van slapte' in die bedryf; tekort aan grond- 
stowwe, ongunstige weersgesteldheid of *n algemene. onklaar- 

‘raking van installasie ‘of masjinerie. wat deur *n ongeluk of 
ander onvoorsiene noodgeval. veroorsaak word; 

” ,, stoofman,.”, .’n klerklike.werknemer in algemene  beheer | oor 
yoorrade ‘of afgewerkte produkte en wat- verantwoordelik is 
vir die ontvang, bére, verpakking van goedere in.’n stoor of 
pakhuis en/of die aflewering van goedere ” uit ’n stoor of 
pakhuis aan die verbruiksafdelings van-’n fabriek, of. vir 
versending; -: 

, opsigter ”, ’n werknemer, “uitedsonderd nh fabriekivoorman, 

GOVERNMENT GAZETTE EXTRAORDINARY; 12: ‘AUGUST: 1955 a - 3 

wat toesig. hou oor ’n groep of afdeling graad 11-, graad TH-. 
of graad: FV-wer ‘enemers. of ‘onderbase of, fabriekskie erke; 

j-loon.”, daardie gedeelte van die besoldiging wat adn ’n werk: | 
-nemer in. kontant . be taal: moét. word ten’ opsigte van die 
gewone twerkure wat in’ klousule 8 (1) voorgeskryf word; . 

» wag”, "a werknemer wat persele en/of eiendom bewaak, 

(2) By “die indeling van °“n werknemer vir die toepassing yan. 
” hierdie Ooreenkoms, word dit. beskou dat. hy. .behoort. tot die: 
Klas waarin hy uitsluitlik of hoofsaaklik in diens is. 

4, BESOLDIGING. 

(1) ‘Die minimum weekloon wat deur ’n werkgewer | aan elkeen | 
_ van onder: genoemde: klasse - -we rknemers. betaal moet. word, is soos 

. vols —_ 

  

     

        

    

  

: ne ek Per week... | 
. - - bee a £ os. 

Onderbaas 10. 5: cee cee te cee vee tee one cae tee cee 2 10- 
Versendingsklerk se bee cee tee aad tae ere toe RO 
Fabrieksklerk, gekwalifiseer | sae cee see eee eae tee eae eee, 3 OF 
Fabrieksklerk, ongekwalifiséer— : \ : . 

gedurende eerste ses: maande -ondervinding See 25 
gedurende tweede - ses maande ondervinding “2-15 

>» Graad T-werknemer, ‘gekwalifiseer - : 3 6 
Graad J-werknemer, ongekwalifiseer_- : 

gedurende eerste. drie maande ondervinding wi 2 15 
gedurende. tweede-drie maande ondervinding wee 2 16 

Graad H-werknemer, gekwalifiseer .0-n.00 0.00 (0. «2 10 
. Graad Ti-werknemer, onzekwalifiseer— 

gedurénde’ eerste: drie maande ondervinding wee 2. 10. 
’ Graad. Wilwerknemer;. mantlik vc 0s ks ‘ 2-5 

* Graad HE-werknemer, vroulik : t 19. 
 Graad IV-werknemer, manlik. : eevee 2S 
“Graad ie daa” bea wee E16       -werknemer;: “yroulek-: 

- “Grade IV-employee, male: :   WWWOS OAD VOW gqawh 
« grade I amployee, qualified, means a grade I employee wha‘ 

has had not less-than six months’. experience; 
“grade TF employee, unqualified, ” means’ a, gtade- T employee 

who has had less than six.months’ experience; 
“grade It employee ” méans an employee engaged in one..or 

more of the following capacities or operations: me 
(a) Bean slicing machine; oe 
(b) fruit disintegrating machine: of 
(c) hand operated heat: sealing maachins: 

' ¢dy-hand operated packet: wrapping. machine; 
. (e) labelling by hand; 

(f) weighing of packets; 

“ grade TH employee” meats..am employee engaged in one. or | 
more of the 

(a) fireman, 
(by sugaring of * packets; 
(c) packing in cellophane packets; ©. en 

-(@) oiling and greasing ‘vehicles other than nyotor vehicles; 

    

following occupations. or Capacities: — 

“srade TV employee”. means an ‘employes: engaged in one or 
more of the-following operations or capacities -— 
=" eg) Cleaning and /or. washing premises, vehicles, “tools, = 
L furniture, utensils, implements or. other _articles; 

4. (by washing bottles, - dishes, “er other containers :by hand: : 
uc) delivering: letters, . messages. Gr articles: on. foot: or, by: 

. means: of a bicyele, tricycle or hand- ~propelléd ‘vehicle: 
(@) loading or unloading, lifting, carrying, moving or stack- 

. ing goods or-other, movables: 

. effecting: repairs; : 
“7@) opening... sealing or. closing ‘doors, windows,. fanlights, 

boxes, bags, bales, drums or- other’ ‘ packages;: 
(g) “packing articles. of -a uniferm size and number. into 

containers specially: made. to-contain’ suck articles; 
(A) wnpacking..or ‘opening .up corrugated | frbre.., board. or 

similar’ containers’ by - hand; "shaping ready- ~made: 
containers; 

(i) washing, : sorting, peeling, ‘trimming, slicing, pitting, 
paring; coring ‘or . cutting fruit. and/or vegetables: by 
hand or hand-operated machine for the Purpose. of 

~ freezing;-. 7 
Gy cooking rations, making tea or: similar ‘be verages; 

“ motor: vehicle driver” means ait “employee; other than a ~ 
factory ‘stacking. truck driver and/or operator or a. factory 

-truck driver, engaged in: driving a motor vehicle,. and for 
_the purpose’ of -this definition % driving a. motor -vehicle ” 
includes all. periods. of driving and any time spent by the 
driver on work connected with-the vehicle or the load’ and 
all periods during ‘which he ts obliged to, reniain at his post 

* qn-readiness to drive; ~ 

“ piece work "means any system: under: which an employee's: 
remuneration. is: based’ upon. ‘the: ‘quantit by OE. outpat of :work 
done; 

“short time” means 2 temporary reduction im the ‘number of 
ordinary hoiirs: of - work..due to slackness’ of trade, shortage 

’. of raw materials, vagaries of the weather:or a general break- 
“down in plant: or machinery caused by accident or. other 
unforeseen emergency; 

“storeman ” ‘means -a clerical employeé ia general’ charge of 
stores or finished products and whe is: responsible for receiv= , 
ing storing, packing or unpacking geods im a store or ware- 
housé and/or delivering goods from a, store’ or. warehouse to 
the consuming departments in a factory or for despatch, 

“ supervisor” means an employee other than a factory . fore- 
man, who supervises a group or section of grade Hi, grade-. 
TT or grade LV. employees or chargehands’ or factory clerks; -. 

“savage” means that, portion of the remuneration payable in.- | 
‘money to an employee in respect of the ordinary hours of: 
work laid down in clause 8.(1);- 

“ watchman” means an employee engaged | in guarding, Br remises- 
and/or property. . 

(2) In classifying an employee for the purposes of this Agree- .. 
ment’ he shall be deemed to be.in the class. in which. he} is wholiy 
or mainly employed. . / ’ 

4, REMUNERATION. . : 
C1) The minimum ‘weekly wage which. shall. be ‘paid. by an’ 

 émployer to each metaber of the undermentioned. classes of his 
employees. shall: be-as set. out hereunder: ae 

  

. Per Week. 
a . . £.s. 4. 

Chargehand . cic Nail She cee nee Cangeneeee bed bd cee ees 10 3 
Despatch clerk: . - Dae nee’ wom ave 0 6 

. Factory clerk, qualified .. be mee ted wae vee tag, ee aie 0 6° 
Factory clerk, unqualified— : : - 

, during. first six months of experience vee naa ete eee 
during’ second six months of experience vee 

‘Grade I employee, qualified .. abe cee nee cee ee wee 
~ Grade | employee, ‘unqualified-—- ° Do 

during first three months of- experiénce wee bee eee 
during. second’ three months of experience 

‘Grade If employee, qualified .. Te oaee aes 
Gradé IF employee, ungualified—" 

daring first three months. of: experience . 
~Grade TIL employee, malé i.) oc.e.e. os 
- Grade HE employee, female . 
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~ Grade iV employee; female 

““(e} assisting on delivery. vehicles other, “than ° driving Or os 
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* ty tot tyd: gewysig; 
. signing maak. vir leweniskostetoelaes | wat. ten opsigte van die nywer- 

-< heid, soos omskryf, ‘betaalbaar igs 5 : 

 yerrig, soos volg besoldig :- — 

     

       

  

: Per week. 
: : £-s. 4. 

: “Motorvoeitnigdeywet -, 410 0° 
.. . Stoorman. 4.°1°.0 

o 2.36. 6 
" : . tone oe ACT OF 

-Opsister, vroulik: “ ee BO 6 
- Ketelbediener we sh Lai, ©2 If. 3 

Los. werknemer: 
m, -gedee Ite van *n dag ooreenk omstig . 

ass Sf : 

-Q Nike ‘i in Y hierdie™ Ooreenkoms kaa die: 
*n: werknémer by: die inwerkingtreding- 

—betaal: word ‘nie’ en’ *n/ werknemer wat! 
hoér loon ontvang as. dié wat vir. die- 
Ooreenkoms:voorgeskryf word; moet. steeds. die hoér loon -ontvang 

“ferwyl hy by dieselide werkgewer: in. dié¢ns ‘is. os 

2 (3) Lewenskostétoclae. Benewens die 
“ule 4°(1)-voorgeskryf word; is’a. werknemer: getegtig“op en moet 
“hy ?n- le wenskostetoclac.. betaal word van minstens ‘die betrokke 
:toclae. voorgesk cry - by -Gorlogsmaatreé]. No. 43 var 1942, soos.van 

of. kragtens: "nh. latere. maatreél wat voor- 

Hie Klas: werk wat _verrig.. 

Joon verniinder’ ‘wat-aan 
an-hierdie -Ooreenkoms 
op’ genoemdé datum ?n 

    . 2 (4) Kontrakbasis. = Vir, die toepassing: i 
; die kontrakbasis van ‘in werknémer, uitgesouderd ’n: los werknemer, 
*n- weeklikse’ en -behoudens- soos: bepaal. in -subklousule (3) hier- 
Wan en klousule 5.3), moet *n werknemeér ten. -opsigte van “n week | 

. minstens - die volle. besoldiging betaal word ,wat-in hierdie “Ooreen-: 
 _koms vir ’n. werknemer. van sy’ klas yoorgeskryf word, of ‘hy-in 

. daardie- week ‘die. maksimum- getal gewene ure wat. in klousule 
8 a) voorgeskryf i is, of minder gewerk. het! 

(5): ’ Differensiéle loon.—n Werkgewer 

“hetsy , benewens ‘sy’ ele werk of “in plaas daarvan, werk’ van’ -’n 
». ander klas te-verrig, waarvoor of— , - 

-(a) ‘n ho&r besoldiging as dié van sy ele klas; “OE 
- €b) ?n, stygende loonskaal. wat -eindig. op ‘n hoér besoldiging as 

‘dié Vir sy eie klas;. 

¥ in hierdie Ooreenkoms. voorgeskryf word,. moet daardie werk- 
memer ten opsigte van die hele dag waarop: hy sodanige werk 

(i) Indie geval genoem. ing paragraat 
- weeklikse® skaal vari- sodanige: hoér 

Gi) in ‘die- géval~genoem in. pargraaf| 
besoldiging; 

  

   werktiemer: van sy, klas voorgeskryf is, plus: 20: persent;   
“thet dién verstande. dat as die enigsté verskil tussen klassé kragtens : 

- -subklousule. (1) op ondervinding, “geslag ‘of ouderdom gebaseér®: 4S, 
die bepalings: .van hierdie subklousule nie van toepassing is nie. 

6). Berekening van -maandloon. —Wanneer die loon’ wat aan ’n 
werknemer verskuldig is, kragtens klousule 5 (1). maandéliks betaal 
word, ‘moet die bedrag van sodanige loon :beréken word teen die 
skaal: van 44 maal die loon. wat in subklousule @. vir no werk- 
Remer: van sy klas voorgeskryf. word. al 

| 
5,. BETALING VAN BESOLDIGING, 

>) Behoudens.. die’ bepalings © van Klousule: 11- (3) van hierdie 
Ooreenkoms, moet-lone en lewenskostetoe elaes en ander bedrae wat 
aan ’n werknemer verskuldig is, weekliks in kontant betaal word 
en nie’ later .as vyftien, minute nadat a] eke vir die dag 
‘met ‘sy .werk ophou'’nie, op. Donderdag of Vrydag, na gelang 
“van: die gewone betaaldag van die betrokke inrigting- . Alle bedrae 
wat aan hom verskuldig is, moet onmid jellik by sodanige beéin- 
diging betaal word;: en. voorts met dien verstande dat as ’n werk- 
nemer korttyd werk-en van hom vereis ;word om. ’n ‘spesiale rit. 
na sy. werkplek af-te lé-ten einde sy/haar. loon te gaan haal, 

_die ‘reiskoste ha en.van die werkplek af 
terugbetaal moet word. 

Ben-vyfde van. die weekloon vir elke dag of | 

betrokke’.klas: in. hierdie’, 

besoldiginig wat by ‘klou: 

van hierdie lousule | iS, 

wat ‘van ’n lid van éen © 
Klas vant sy. Werknemers vereis of hom toelaat-om .Op -enlige dag, 

(a), éen- -vyfde van die’ 

(b), een-vyfde van die. : 
‘weeklikse besoldiging wat.in hierdie’ Qoreenkoms...vir "a | 

aan sodanige werknemer 

(2) Lone en ander bedrae moet betaal 
verte of ander’ geskikté:-houers- wat.-in ¢ 
gaan .van..’n. skriftelike verklaring, of: o 
indien nodig, geplaas ‘in enige ander houer 

-moet:.deur die. werknemer | gehou word |’ 
- -daarop. voorkom:— 

_(@ Die bedrag -v van die basisloon van d 
. (b) Ge bedrag-van die lewenskostetoe 
-(c) die week of maand waarvoor_ betali 
-(d) die gewone tyd en oortyd in daardie 
(e) die naam-van die werknemer;.. ; 

“Gy die naam:-van die. werkgewer; 
“-(g) dice betaling: verskuldig ten opsigte 

word in verseélde koe- 
Ike. ‘geval. vergesel moet 
p’’n koeévert gedruk. of, 
ir wat gebruik “word: . dit 
en onderstaande moet 

ie werknemer; 
ae van die werknemer; 
ing ‘ geskied; : 
week of maand ‘gewerk; 

van die gewone tyd en   die oortyd gewerk: 
. (hy bykomende ‘bedrae betaal (by. bonusse, verlofbesoldiging, 

ce jens): 
(i) besonderhede -van- aftrekkines deur 

. G). die werklike bedrag’ aan die werkne 
“die werkgewer gedgen; 

er: betaal.., : 

o (3). ‘Boetes en- aftrekkings:—Geen bedrac. van enige’ aard mag 
, ‘afgetres: word van die -bedrae wat.aan “n 
nie, uitgesonderd die volgende : a: 

(a) Uitgesonderd waar andersins in die 

jwerknemer verskuldig ‘is 

Ooreenkonis bepaal; * 
aftrekking, watneer. ’n..werknemer nie werk nie; in verhou- 
ding: tot. die. tydperk van -sy afwesigheid,- -bereken ‘op: die. 
basis. van. die -weekloon.. wat sodanige c-werknemer ‘ten: tye © 

_ daarval ten. opsigte. van sy gewone 

4 
| werkure ontvang het; 
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Per Week. 

Motor vehicle driver pie ens nee abe get coe cee lee cae pee | 
Storeman ... i.e cee wee cae le ale wee aed ee 

_. Watchman. web ise lie Len lea She ad 
* Supervisor, male. Lae eee sens 
Supervisor, ' female - bet Aeeh dee eee U- 

. Boiler. attendant . a) 

  

.-Casual employee? One- fifth of: the. ‘weekly wage for each day. 
or part of.a day according, to, the. class of work performed, 

(2) Nothing in this: Agreement shall operate. to: reduce the wage 
which’ is being. paid to-an employee on:the date on-.which’ this * 

, Agreement comes into force and- any employee. who, ‘onthe said 
date, is in receipt of wages in éxcess of those prescribed for the ” 
class concerned in the Agreement shall continue to. receive. such o 

_ higher rates whilst employed by thé same employer, . : 

(3) Cost « of Living Allowance: —Iin additionto the reminera- 
tion prescribed. in clause 4 (an employee. shall be entitled’ to-and 

shall be paid.a cost of ‘living allowance’ of, ‘not less’ than the 
elative allowance prescribed: in War Measure’ No.°43- of 1942; °° 

a3 amended. from time to time; or in terras of any. subsequent 
measure’ providing: for cdst- of living ~ allowances. “payable « in 
respect of the Industry, as defined. we aad 1. 

  

  
(4) Basis” of Corr act: For. the plirpose. “of this clause, the 

basis of. contract: of employment of -an employée’ other than a 
‘casual employee shall be weekiy,.and save as. provided in. sub- © 
~clause (5) hereof and clause 5°(3) an employee shall be’ paid jin 
respect of any week not less than the full weekly remuneration 
prescribed in. this Agreement for' an employee: of his class, 
whether -he has. if that week: worked.‘ the maximum: “number of . 
“ordinary hours prescribed in clause’ .8-.€1): or less. 

: (5) Differential ‘Wage —An employer who requires ‘OF permits . 
a member. of ;one_class, of his employees. to perform for longer © 
than. one hour in’ the aggregate on any day either’ in’ addition 
to ‘his (own -work or: in substitution | therefor, work of another 
class for which‘ either— : : 

(a) a remuneration higher than ‘that of his own ‘class; “or 
(b) a. rising scale of remuneration terminating in’ a remunera- 

tion higher than’ that: of -his own class; : : 

is prescribed .in this Agreement shall pay. to such “employee in 
respect -of the whole day on which he: performs. such: work— 

..@) inthe case referred. to. in’ paragraph (a), one- “fifth of the 
-weekly rate of such higher remuneration; ** 

_.Gi) in the, case referred to: in paragraph (b); one- “fifth: of. the - 
weekly temuneration’ prescribed’.in this ‘agreement for: an 

"employee. of his class plus 20. per’ cent; . 

  

  
“provided. that where ‘the sole differénce “between classes isin 
terms of sub-clause (1) based on experience, sex or. age’ the 
provisions of . this sub- ~clause shall: not apply. 

- (6) Calculation of ‘Monthly Wage. ~ ‘Whenever. the. wage ‘due’ 
to.an-employee is in terms of. clause. 5 (1). paid monthly; the: 
amount of such wage shall be calculated at the rate. of four. and 

one-third .times the. wage prescribed in: sub- clause a for an 
. employee of -his class. . 

5. PayMenT OF REMUNERATION. 

A), Subject to. the: ‘provisions of clause it (3) of. this “Agreement 
_awages and cost of living allowance* and: other’ amounts -due to 
‘an employee. shall be paid-in cash weekly. and not later than 

15: minutes after. an employee. finishes work. for the: day, on 
. Thursday ‘or Friday, whichever. is the ordinary pay day of the. 
“establishment concerned, any amounts .due to him shall be paid 
immediately upon such-termination,; and provided further. that 

‘when an, employee is working short time, and is required to make 
a ‘special journey to the place of employment to colléct his/her ’ 

“wages, such employee shall be reimbursed the amount'of money 
“spent on travelling to and from. the place of employment. | 

"” (2) Wages and other amounts shall bé ‘paid‘ia scdted envelopes 
“or other suitable containers ‘and shall’ be accompanied in each 
“case by a. written. statement, ‘either -imprinted on an envelope 
“or placed where necessary in any other container used, “Which, shall 
be retained by thé employee and shall -show—.__ 

- (a) the ammount of the. basic wage of the employee; 
(b) the amount of the cost of living allowance: of-the employee; 

-(c) the week or month; for-.which. payment. is, _being-made;: 
--(d) the ordinary, time and overtime worked - in that- week or 

month; . 
- (e) the name of. emp! oyee; 

(9 the name of the employer; 
C, (g) the payment’ due in respect of. the ordinary, time and of 

. the overtime worked; : 
(hy additional amounts paid (c.g. bonuses, holiday pay, etc, )5 
(i) details of the deductions. made by the employer; . 

“(j) the actual ‘amount ‘paid to the employee, : 

3) Fines’ and Deduictions: —No deductions of ‘any description 
Shall be made from the amounts due to‘an employee other than— 

(a) éxcept. where ‘otherwisé provided for in. ‘the’ agreement, 
whenever an’employee.is not at work,-a deduétion: propor- 

_ tionate to the period of absence ‘calculated: onthe basis. of 
. weekly wage. which.such: an employee’ was: receiving in 
Tespect . ordinary hours of work ‘atthe time thereof;    
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. (by. wanneer die | gewone werkuie, voorgeskiyt i in Klousule 8 (0, 
vanweé korttyc, verminder word, *n aftrekking ten opsigte 

*van elke uur of gedeeite van. ’n uur van. sodanige 
vermindering, van die" werknemer: ‘se weekloon gedeel deur 
“46; 

* met dien verstande dat geen aftrekking mag geskied nie— - 

(i) in die’ geval van korttyd wat veroorsaak word deur *n 
tydelike slapte in die bedryf ‘of tekort aan. gronid-- 
stowwe of aan vervoer, tensy, die Werkgewer sy werk- 
hemer minstens. vier uur kennis-gegee het van sy voor- 
neme om die. gewoné werkure aldus te verminder; . 

ii in. die geval yan korttyd. wat ontstaan © vanweé 
- ohgunistige weersgesteidheid: ten opsigte van die eerste. 
pur-wat nie gewerk word hie, tensy die _werkgewer, sy 
werknemer op. die .. vorige dag kennis Begee | bet ‘dat 
geet werk beskikbaar sail wees’ nie; 

--(c) met. die . skriftelike toesteinming _van die werknemets, 
aftrekkings .gemaak deur’ ’n werkgewer. vir verlof-, 
‘vetsekerings-; voorsorgs- of pensioenfondse, en vir ‘pydraes - 

_ tot die fondse, van die - vak vereniging;. : 
(d) bydraes tot die mediese hulpvereni 12 "genoem i in. klousule 

5 
(ey nidien gecn werk vir werkonem: 

: van masjinerie “beskikbaar is 1. 
werknemers se Jone vir slegs - -die 

  

      
ars-valiwee ‘onklaarrak: ng 

’n aftrekking-van sodanige 
e ‘yd bo een uur wat verloor 

    

      

(on “aftrekking van dic bedrag “wat 2n werkgewer {ragtens “ay 
-wet of ’n bevel van ’n bevoe gde hot verpilg is of toegelaat 

_ word: om te maak. 

  

, - . 66 Ko Typ. 

(ly Wanneer die | voorneme.. béstaan: om korttyd. i in enige week 
in te.-voer, moet °n- kennisgewing wat:daardie feit. envdie aanvangs- 

  

‘datum ‘van sodahige voorneme:vermeld; op:’n opvaliende piek ‘in - 
‘die -betrokke inrigting nie-later. as. 4° nm. op-aie dag voor. die, 
datum genaem -in die kennisgewing, opgeplak : -word..-nie. 
(2). As korttyd op enige dag in enige inrigting:ingevoer ‘is; moet._ 

’n werksemer vir minstens ‘die og gendwerktydperk van” sodanige 
dag ‘in. diens. geneem, word, ..of-sy loon -en ‘lewenskostetoelaé- in, 
‘plaas- daarvan . betaal word,- -tensy hy. voor daardie -dag kennis 
ontvang” het: dat sy dienste op sodanige dag nie nodig sal. wees 
nie. || 
_@)-As korttyd in enige inrigting “gewerk- word, moet: die. werk 

so gelyk doenlik onder .die werknemets in elkeen.van die betrokke . 
afdelings of departemente verdeel word. 

7. STUK WERK. : 

1)" Werknemer™ ‘wat:-stukwerk. vir “enige tydperk verrig: moet 
die’ Voile “bedrag -bétaal -words:wat.’ deur-‘hom-:verdien~ word 
kragtens stukwerkskale waaroor hy' en sy werkgewer ooreengekom “ 
het; 

‘minstens die besoldiging ‘béetaal moet word wat aan-hom., betaal- 
~ baar. sou: gewees het indien: hy -gedurende sodanige tydperk as ’n 
tydwerker in diens was. 

(2) ’n Werkgewer: wie se werknemers stukwerk verrig; word nie’ 
toegelaat om die. stukwerkstelsel .te staak ‘nie, tensy hy: aan 
sy werknemers - minstens twee weke. kennis gegee. het vail sy . 
voornem? om dit te doen. 

(3). ’h” Werkgewer. moet op ’n ‘opvallende plek in sy inrigting 
°n lys van.die stukwetkskale. wat in’ subklousute.(1)-genoem word, 

met. dien verstande dat,.ongeag. die hoeveelheid werk wat - 
verrig is,” sodanige werknemer ten opsigte - van daardie tydperk -}- 

‘aangeplak hou en hy mag: -nie~sodanigeskale. wysig nie, ‘tensy 
hy sy werknemers en.die Food Canning Workers’ Union minstens 
twee weke kennis van die voorgenome. verandering & gegee het. 

8. “GEwoxte WERKURE. : 

me) Behoudens die: bepalings van. subklousule (1), mag. nN werk: 
gewer nie van ’n werknemer vereis of hom toelaat, OM. $008 volg te 
werk nie: — 

(a) Langer as” 46 (ses-ef- veertig) uur, uitgesonderd eteisonder- 
brekings, in enize week; 

’ (b) langer as Vvyf. dae in venige. week van ‘Maandag. tot en. met. 
Vrydag; pat ae : Coe oe 

(c)- langer as: 94 uur “op enige: dag. . : m 

Q)y Etensonderbrekings —n Werkgewer mag -nie van-°n werk--. 
nemer vereis of. hom ‘toelaat om. langer as: vyf.:uur, daneen_.op 
‘enige.dag te.werk sonder *n -pouse: van Minstens. een uur waarin” 
geen werk verrig’ mag. word: nie en daardie. pouse mag nie as deel 
van die sewone " werkure of oortydure: gereken word nie; 
dien verstande dat— 

(a) indien sodariige 
_tydperk ‘bo ‘f+ wur, na gelang van die geval, as deel van 
‘die gewone werkure of oortyd, gereken moet word; 

(b) werktydperke wat deur. ’nh pouse’ vati minder as eén uur 
onderbreek word, as aaneenlopend gereken moet word. 

(3) Ruspousés—an Werkgewer meet - aan elkéen. van sy ‘werk- | 

met 

onderbreking langer as een. aur “dur, enige.. 

nemers wat.in of, by. sy fabriek:.werk; uitgesonderd ’n motorvoer-. 
tuigdrywer, *n ruspouse~ toestaan: van ‘minstens 10 minute so na as. 
doenlik aan— 

(a) die middel van ‘elke ‘eerste werktyd op: ‘nt : dag; : 
(b) die middel van ‘elke tweede, werktyd op ’n dag indien soda- 

~  nige tydperk langer as drie uur -duur; . 

waarin. die: werknemer nie verplig. of toegelaat mag word om te’ 
-werk .nie.en sodanige ’ pouse moet as’ deel van. die .gewone werkure 
gereken word. _ 

(4). Werkure moet aaneénlopend wees —Rehowdens soos" bépaal 
in subklousules ® en (3), moét alle werkure aaneenlopend wees. 

   
     

(5) wheiiever ‘the ordinary hours of work prescribed. in clause 
8 (1) are reduced cn account of short-time, .a deduction: in 
respect of each hour or part of an hour of such reduction - 
of ‘the employee’s weekly wage divided by forty-six; 

provided that no deducticn shi all be made— . 

(i) in the. case of short-time arising out. of temporary 
siackness of trade or shortage of raw material or 
transport, unless the: employer’ has given his employee 
not less-than four hours notice of his intention so to 
reduce the ¢rdinary hours of work;- . 

(ii) im the case of short-time arising out of the vagaries -of- 
weather.in respect of the first -hour not worked, unless | 
the employer has given his empioyee notice on. the - 
previous day that no work will be available; : 

( with the written consent’ of the: employees, deductions may 
~~ be made ‘by an employer for holiday, insurance, provident: 

or pension funds, and for contributions to the funds of the 
trade union; . 

(d) contribution to the medical aid society : ‘such. as feferred to 
~ in-clause 10 (1)... yey aa: 

-(ey where-no'work: is: “available for ‘emptoyees owing ‘to. a reak- 
down of .machinery, a deduction ;from :the- wages of such.. 

.. emp!oyees, for the time lost in-excess. of “one-hour -only; 
(f):a déduction of any amount which an employer by any law 

‘er. any order of any “competent court “is required or 
permitted to make. 

. SHORT Tie. 
3} 

“ay. When it is ‘intended to: introduce : short. ‘tims in ‘any one 7 
-week; a notice stating that fact and the date: from which it is so 
intended, -snall be+ displayed- prominently ‘in the establishment 

“concerned rot Jater“than 4. p.m. onthe day -before : ‘the ‘date 
-mentioned ‘in ‘the notice. 

(2) Where. ‘short. time has been introduced in any “estab! ishment 
on any day an employee. shall, unless hé has. prior-to ‘such day> 
received notice that ‘his services: will not be required on that, day, 
be employed. for. at least the morning work period for ‘such day, . 
or be paid wages anda cost of living - ‘allowance: in: lieu ‘thereof,’ 

~ (3): Where short time is | ‘being. worked* in. any” “establishment 
the work shall be distributed as. evenly’ as possible among: the 
employees in each: of the sections or departments concerned. 

7, Pisce” “Work..’ : ot 

“a. An émployee. enrployed on: piece work for any -pétiod shall 
be. paid the full: amounts. earned: -by. him under. the’ piece-work | 
rates agreed ‘upon , between himself and his employer; provided.” 
that, irrespective of the amount of piece work performed, such 
‘employee. shall, in. respect of such period ‘be paid not ‘less than ~ 
the, remuneration which would have’ been. payable ‘to: him had he 
been. employed: as a time worker. during such period. : ° 

(2) An. employer ‘whose employees are engaged on ‘piece ‘work . 
shall not bz permitted to discontinue the piece- swork: system unless 

_ he. has. given at least two weeks’ notice to his employees. of his 
intention to do so. 

(3) An employer: shall keep posted up- ina. conspicuous” place 
in his: establishment, a schedule of the piece work rates’ referred 
to in. sub- clause (1) and-shall not alter such rates: unless’ he has 
given his employees and the Food and Canning Workers’ Union 
not less than two weeks’ notice of the ‘proposed alteration. 

_ ORDINARY Hours OF WORK. 

ety Subject t to the _ provisions © “of sub-clause (7) an ‘employer . 
shall. not require or permit..an. employee— 

(a to work for more than 46 (forty- six) hours, excluding meal 
times, in any one we 

_ (6) to work on more than, five days. in- any one: ‘week, from 
Monday to Friday,-inclusive; ~~ 

“(i to work -for .more than, ‘pine. anda quarter. ‘hours ‘in-any 
“one day. 

(2) Meal Breaks. An. employer's shall not requiresor permit his 
employee to work for more than five consecutive hours*on -any 
‘day, without an interval. of not less ‘than. one-hour during which 
no ‘work ,shall. be -perfortned and such interval shall not be 
‘desimed — to be part of the ordinary hours of. work Or. overtime; 

\ 

provided that— : 

(a) such interval, if it be longer than One hour, any period 
in excess of an hour and a quarter shall-be ‘deemed to be. 
part of ‘the ordimaryhours cf work or overtime as the 
case may be; 

(b) periods of work interrupted by an interval. of less than. 
one hour ‘shall be deemed to be continuous. , 

(3) Rest Titervais—An employer shail grant ‘to. each of: his . 
employees, employed-in or about -his establishment other than 
a motor. vehicle driver, a rest interval of not less than 10 minutes 
at as practicable— ~ . 

(a) the middle. of each | first. work period in a day; ; 
(by the middle of: each second .work period ina day; where . 

such period is longer than three hours; . 

during which the employee, shall not, be, required: or- ‘permiited to. 

‘ofithe ‘ordinary: hours: sof; work. : 
perform’ any work, and-such interval shall. be: dee ed     to. be Part : 

      

(4) ‘Hours of Work io be Consecutive. Save: as provided “in -, 

sub- clauses (2) and @, all -hours- of ‘work: shall be cofisecutive. 

‘5
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(5) Oortyd.— —Alle tyd gewerk bo die getal ure, wat ‘ten “opsigte 
van ’n dag of ’n week.in stibklousule (1) voorgeskryt word, moet 

- @ oortyd gereken word. ° . 

~. (6) Beperking van. oortyd "ti Werkgewer mag. nie van sy 
werknemer vereis of hom toelaat. om meer~as tier uur in ’n 
week, oortyd te werk. nie. - 

(7): Vroulike “werknemers.— 1. Werkgewet mag nie van ’n vrou- 
“slike werknemer vereis of haar toelaat om soos volg te werk nie: — 

(a) Tussen ‘6 om.éen6vm5. 
(6) na 1 om. op meer-as vyf dae in *n week: . 
(c) meer as twee uur -oortyd; 

_ drie agtereenvolgende dae; \ 
(d) oortyd op méer ‘as-60 dae in-enige jaar; 
(e) ha voltooiing van haar gewone. werkure, Tanger as-ecn. uur 

oortyd op enige dag, tensy hy— 

@ sodanige. werknemer \voor 12-uur middag daarvan | An 
-kennis, gestel het; of». -*- . 

~ Gi): daardie jwerknemer voor: die aanvang van “sodanige 
oortydwerk--van ’n’-voldoeride..ete voorsien het; of 

“Gii)-sodanige werknemer, 2s,. 6d. betyds betaal het om, haar 
in staat te stel'om “nete te verkry voordat die oortyd- 

~ Werk moet: begin; . . 

A geen: werkhemer mag op, ‘staande “voet ontslaan of*in etiige E 
Opsig in sy. diensbenadeel, word” vanweS-sy_ weieringom 
oortyd. sonder, raadpleging van dié Vakvereniging fe werk: |". 

'-prejudiced in his employment by reason of his refusal’ to work. : Nie. a 

(8) Besoldiging vir’ --oortyd. —nesoldiaing Vir, “ oortyd fhoet teen 
onderstaande minimum skaal gesk- ed: . 

‘Teen: 12 maal dies wurloon’ vir: elke uur of gedeelte van. ’n 
aur aldus: op weeksdae -en Sondae gewerk; met. dien, -ver- 

“-staride dat die basis wat vir die werknemert die gunstigste ‘is, 
aanvaar moet. word -indien oortyd op..’n daaglikse ‘basis: : 
bereken,, -verskil van dé wat op ‘n weeklikse basis bereken 

» word. cee, vo 

“(9)- Voorbehoude. —Di e . pepalings van hierdie klousule is nie- op. . 
-"n wag van -toepassing nie, en. die bepalings van subkloistiles. (2), 
(3), (4) en (6) is nie van toepassing op." werknemet.wat nood- 
‘saaklike werk- verrig as geyolg van °n onklaarraking van installasie: 

of masjinerie, of ander. onvoorsiene noodgeval nie. ; 2 

“9. JAARLIKSE: VERLOF: 

“ay Behoudens * van die bepalings yan subklousule (2), moet *n 
“werkgewer sy werkneimer.die volgende verlof ‘toestaan ten opsigte 
van elke.volle j jaar diéns by hom: —_ 

(a) ‘In ‘die. geval ‘van "A wag, drie agtereenvolgende ‘wee verlof; 
_ (Bb) in: die. geval van elke ander. werknemer, 

: ‘volgende weke verlof;. : 

" mét volle besdldiging teen- die ‘skaal Van besoldiging wat by. ont- 
-vang het onmiddellik voordat hy. op verlof gaan. 

Q) ‘Die verlof genoem in subklousitle (1), moet, toegestaan. word 
op'’n. tyd ‘wat deur die werkgewer vasgestel, word; -met dien: ver-. 

. stande: dat—-~ 

(ay as die’ verlof nie ecrder toegestaan “is: nie, dit toegestaan 
“moet: word ‘binne twee “maande na die voltooiing.. van die 

jaar diens waarop dit betrekking het; 

(6) die tydperk van ‘sodanige verlof nie mag, saamval met siekte- 

_werlof wat ingevolge klotsule 10:toegestaan is, ook nie met 
-~*n tydperk ‘wanneer. die werknemer. verplig is om epleiding 
- Hingevolge dies Zuid Afrika» Verdedigings Wet, 1912, 

2°, ondergaan.nie; | : 
_(o) as Nuwejaarsdag, Goeie Vrydag, - Geloftedag of Kersdag 

" binne ‘die ‘tydperk .van: die verlof val, nog: “n dag -ter ver- 

vanging van elkeen” van, dié..dae-by. die - genoemde: tydperk 
*gevoeg’ moet.-word :as he -verdere tydperk van. verlof _met 
volle besoldiging; 
n werkgéwer. elke dag geleentheidsverlof wat, gedurende die 
_diensjaar. waarop die ‘tydperk van jaarlikse verlof.betrekking 

(d@)’ 
het, op sy: werknemer . se skriftelike _ versoek;, met volle . 
besoldiging aan hom toegestaan is, van. die tydperk van 

. verlof kan. aftrek; 
(e)*nwerkgewéer en sy werknemer skriftelik kan ooreenkom dat 

., jaarlikse verlof oor ’n tydperk van diens. van hoogstens 
twee agtereenvolgende jare mag g oploop. '- a 

(3) V erlofbesoldiging-—-Die “besoldiging ten opsigte van “die 
jaarlikse verlof. genoem in subklousule (1), moet op of 'voor die 

~ laaste. werkdag voor die begin van, sodanige verlof betaal word. 

' (4 on Werknemer wie ée -dienskontrak in die eerste of enige 
‘volgende diensjaar’ by. dieselfde werkgewer .eindig voordat_ die 

~.tydperk van verlof genoem in subklousule (1), opgeloop het, moet, 
behoudens soos -bepaal in die vierde voorbehoud van subklousule’ 
(2), by sodanige beéindigitig in plaas van verlof ten opsigte van 
élke vollé maand diens in daardie tydperk van minder’ as ’n jaar, 

*minstens een-sesde van die-weekloon betaal word wat hy onmid-. 
- dellik: voor: die: datum van daardie . beéindiging ontvang het. 

-(S) 7A Werkiiemier® wate gerestig: geword het op. ’n tydperk van 
verlof: ingévolge: subklousule . (1). en: wie- se dienskontrak eindig 
yoordat. die. verlof, toegestaan -is, moet’ by. beéindiging, die. bedrae 
betaal word. wat in subklousules (1) ‘en (4) ten “opsigte van ‘verlof 
genoem. word. ~ . 

6 s 

op enige werkdag, of meer as'| . 

twee aptereen- 

te.) 
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(5) Overtime: —AlIl time worked in excess of the number of 
hours prescribed ‘in respect of a day or ‘a: week in- sub- clause: @ 

| shall be deemed to be overtime. 

(6) Limitation “of Overtime.—An employer shall not. require ~ 
or permit his employee to work’ -ovéttime for more than ten hours 

? 4 in any week. - : > 

(7) Female - ‘Employees. An “employer shall not” require or 
permit a female employee—.. 

(a) to work betweeh 6 o'clock p.m. and 6 o'clock a.m.; 
(b) to ao after 1 o’clock p.m. on more than’ 5S” days’ in any 

wee 
_(c) to work ‘overtimie for more than two hours. on any working 

day or for more. than three consecutive days; 
(d) to work.overtime on more than’ sixty days in any year; 
-(e). to work overtime after completion of her ordinary. hours 
a of work fer more than one hour-on any day unless he 

as— 

(i). before midday. given notice thereof to such employee: 
(ii) provided such employee with an adequate meal. before 

the. commencement of ‘such overtime;..or *. ‘ 
(iii): paid to‘stich. eniployee’ two shillings” and“a sixpence:in 
"sufficient time to énable ‘her to’ obtain’a ‘meal’ before 

‘such’ overtime ‘is ‘duet commence, | 

(f) no emp! oyee shall - be instantly di amissed. or in any’ way: “be. 

overtime, without pricr consultaticn with the ‘trade union. 

(8) Payment for Overtime. -—Payment for overtime worked shall. 
' be made at the. following minimum rate :—. 

At.one hand_a’ half times the hourly: wage’ for each’ hour or 
part of an-hour so: worked. :on .weekdays .and..Saturdays; 

: 

provided ‘that if overtinie caleulated on-a daily. basis differs — 
from. that calcilated ona: weekly ‘basis, the basis more. 
favourable to the employee shall be adopted. - 

(9) Savings —The provisions of this clausé- shall: not app! y. to. 
fa ‘watchman and .the provisions of sub- clauses (2), (3), (4) and (6)-.. 
shall not apply to an employee.empioyed on work necessitated ‘by 
a ‘breakdown, of plant or - machinery or “by. other ‘unforeseen 
emergency. 

oe ANNUAL “Leave. 

qd) Subject. to. “the provisions of” sub: clatise ey. an employer 
shall grant to. his employee, in respe: ct of each: completed: year of 

“of employment with him— 

(a) in the case-of a: watchman thrée consecutive : ‘weeks’ deave; 
Ab) in the case’ of every other employee, two. consecutive weeks? 

leave, . 

“on. full pay. at ‘the. rate’ of: remuneration “he | was receiving. 
immediately prior to proceeding’ on leave. 

(2) The leave referred to’ in ‘sub- clause (1) shall. ‘be granted at - 
a time fixed -by the employer; sprovided -that— 

(a) if such leave -has not ‘been granted ‘earlier, it shail be 
’ granted .within twé-months of ‘the completion of the “year 

of employment to which it: relates;..~ 

(b) the ‘period: of such° leave shall not be concurrent with sick 
: leave’ granted:in terms of ‘clause 10, nor’ with. any’ ‘period 

| during which the employee is required to. undergo. training 
under the South Africa Defence Act, 1912; — 

Christmas~Day. falls within the period : of such. leave, 
another .day shall .in substitution for. each such’ day be 
-added to the said ‘period as a further “period of leave « on 
full pay; °* 

(d) an employer may set off against.such period of Teave any. 

yer ‘©) if'New Year’s Day, Good Friday,.Day of. the Covenant.or : 

day of occasional leave granted on full‘pay to his:employee - 
at his employee's request, made. in writing during the year 
‘of employment ' to which the period of annual: leave relates; 

~{e).an employer and his employee may. in writing agree ‘that 
annua! leave be accumulated over a period of: ‘employment 
of not. more than two consecutive years. 

3) Leave Remuneration-—The yemuneration in respect - of 
annual leave referred to.in sub-clause (1) be paid. not later than 
the last work day before the commencement of such leave. . 

(4) An émployee whosé contract of employment terminates in’ 

employer before:the period of leave referred to in’sub-clause (4) 
has occurred, shall, save as provided in the. fourth proviso. to 
sub-clause (2), upon such termination be paid in lieu of leave and 
in respect of each completed-month. of such.period of Jess- than 
one, year not less than one- -sixth of ‘the weekly wage he ‘was 
receiving immediately before the date. of such termination. , 

(65) An’ employee who has. become’ entitled to.a period ‘of leave 
in ‘terms of sub-clause (1). and whose contract of employment 

terminates. before. such leave. “has been granted,~ shall-:upon’ 

the first or any’ subsequent*year of employment with.the same ~ 

_termination, be paid in respect ‘of ‘leave the amounts, refsired 4 to 
in sub-clauses ) and (4).



: by hom: in“diens' was, van SV: 

” ingevolge- die Ongevallewet,.-1941;., bétaalbaar i 

. altesame gedurende:enige -diensjaar by-hom, en ‘hy moet hom -ten 

' opsigte van. die tydperk van afwesisheid ingévolge die bepalings, 

-om té bégin— 

_ het’ om’ die ander stelsel, ingevolge bogenoemde bepaling toe te 

dat die werkgewer kan eis dat ten. opsigte van elke’ tydperk van 

si¢ktebystand-, of voors orgfonds in ’n- fabriek -bestaan of gestig 

»welke: fonds ’n werknemer.ingeval. van. afwesigheid: of, afwesig- . 

-waarvoor « skadelocsstelling ingevolge ‘die’: Ongevallewet, 

van. toepassing is nie. 

“ moet die hoofbepal:ngs of, na ‘gelang van die geval; die “alterna- 
 tiewe bepalings op die inrigting- toegepas’ word. "- Gedurende die 

(met, volle .besoldiging). wat aan hom toégestaan. moet word. op 

- yverstande.-dat-van..’n.. .werknemer. wereis “kan word om’ op enige 
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“© Vir die: toepassing van ‘hierdie klousule “word “dit beskou 
dat die uitdrukking , diens” -elke tydperk of alle tydperke insluit 
wanineer, ’n werknemer— . . / 

(a) met verlof kragiens subklousule (D) afwesig is; - 
(b). verplig is om opleiding ingevolge die Zuid Afrika Verdedi- 

“gings Wet, 1912, te ondergaan; , 
(c) op las of op versoek van sy werkgewer van sy werk afwesig = 

is} 
@, met siekteverlof kragtens kloustle 10 afwesig. is; : 

wat altesame hoogstens tien weke. in. 2 jaar bedra en beskou word. 

(i) in die geval vane: ’n: i: werknemer wat op veilof kragtens enige. 
“ wet, geregtig’ geword het ‘voordat? hierdie Ooreenkoms. van J... 

- krag geword het, van-die“datum af waarop . die werknemer © 
_ dJaas op verlof kragtens sodanige wet ‘geregtig geword: het; 

(ii) ‘in die geval -van.°n werknémer wat in’ diens was voot die 
- datum waarop.” ‘hierdie ‘Ooreenkoms van krag. geword het - 
en op wie ’n wet, wat vir jaarlikse verlof voorsieriing maak, 

“van. toepassing -was,.thaar wat nog. nie. ingevolge die 
‘bepalinigs daarvan. -op..verlof geregtig geword het, ae, van 
die datum af. waarop sodanige diens begin“het; “>>. 
in. die. geval van enige ander werknemer, van die, datum af 
waarop.;hy by: sy werkgewer i het 
gelang van. die: jongste..dz 

. Ocreenkoms ‘in werking.. ge 
> as ‘die- tydperk van ni werk 

: Zuid’ Aftika Verdedigings: 
:-in ’n jaar is,-die tydperk:. van ‘tien weke.. er. : 
word: met. ’n’ tydperk: wat* gelyk iS. aan: ‘die alpeth-s ‘wat die 

a opleiding minder as, 30° dae is.’ Po aes . 

- ii) 
   

    
      
    

   

  

verstande dat,:: 
yotge die 

  

10. "SIEKTEVESLOF. 

(Don Werkgewer moet sy werknomer: wat nadat hy. ‘een: ‘maand 
kat. e of" 

  

      

  

ongeluk, ““uitgesondérd“ °n -ongeluk 

wat deur. sy: éie. wangedrag veroorsaak ‘is, ‘as’ vole: betaal: see 

@ In. die geval: van: ’n- werknemier:wat:'n vyfdaagse week werk,” 

10 werkdae™ sickteverlof ‘met voile. besoldiging, -of anders 

25. werkdae, si iekteverlof met halfbesoldiging; : : 

- (by: in_ die, geval van ’n wag wat ’n sewedaagse week: werk, 14 

werkdae. siékteverlof : met..volle ‘besoldiging, of anders. 35 
werkdae siekteverlof met halfbesoldiging; 

hiervan,; minstens. die loon betaal wat hy sou ontvang het as hy 

gedurende die tydperk gewerk het,.of as die werkgewer. verkies - 

pas, minstens helfte yan die loon wat die -werknemer sou ontvang . 

het as hy gedurende die tydperk- gewerk het; met. dien verstande 

‘afwesigheid waarvoor aanspraak op besoldiging, gemaak. word,.’n 

sertifikaat. getoon word wat. deur °n geregistreerde praktisyn 

geteken is-en wat die aard en duur van die werknemer se siekté 

geéis word; voorts.met dien verstande dat, as daar: ingevolge ’n- 

ooreetikoms tussen die. werkgewer en. sy werknemers, of tussen 

’n werkgewer en ’n- behoorlik’ geregistreerde vakvereniging, ‘1 

gaan word, waartoe die werkgewer ten opsigte van elkeen. van sy: 

werknemers ’n. bedrag” bydra ‘van minstens: die-bedrag’ wat deur % 

elkeen van die -werknemers betaal word of: betaalbaar is, en uit 

hede’.van -werk weens siekte- of ongelyk | (uitgesonderd ° n ongeluk: 
1941, 

betaalbaar is), in -enige “enkele jaar teg het op. betaling van ’n- 

bedrag wat. altesame gelyk is aan mihstens.'sy- vole. ‘Yoon vir twee 
weke ten opsigte van. die: afwésigheid’ of afwesighede, onder 
omstandighede wat vir die werknemer wesenlik nie minder -gunstig 
as hierdie bepaling is nie, die” bepalings van hierdig klousule nie 

Binne -°n tydperk ‘van. vier weke watt die: datum af ‘waarop 
hierdie ‘Coreenkoms bindend.yerklaar. is, moet, die werkgewer kies - 
of hy tén opsigte van al sy. cwerknémers verlané om die: hoof- 
bepalings of die alternatiewe -bepalings van “subartikels (a).en (b) 
na te kom, en moet sy werknemersbinne die- genoemde tydperk 
kennis gee van sy keuse en die datum ‘dadrvan: deur vertoning 
van ‘n: kennisgewing. op .’n .opvaliende: plek in sy: inrigting, -en~ 
skriftelik aan “die Afdelingsinspekteur van Arbeid,. Kaapstad, en 
aan’ die Sekretaris. van ‘die “Food: and, Canning : Workers’, Union, 
Kaapstad; en van dis datum’ af wanneer-~aldus-kKeanis® “gegee .is, 

   

tydperk tussen die datum waarop hierdie CGoreenkoms deur die 
Minister bindend. verklaar word, en’ die‘datim .van ‘die. werkgewer 
se keuse, soos reeds genoem, moet” die “hoofbepalings. van die 
genoemde subartikels op die werkgéwer en al sy. werknemers van 
toepassing wees. “As die werkgewer. in gebreke bly om sodanige 
keuse: binne die-teeds genoemde tydperk te- doen, ‘moet die- hoof- 

bepalings steeds van tospassing wees. - 
(2): Vir. die. toepassing. vari hierdie klousule het. die uitdrukking 

» diens” diesélfde betekenis-as in klousule.9 (6): 

il, OPENBARE VAKANSIEDAE EN “SONDAE, . 

(A) Openbare’ vakansiedae,—n Werknemer is geregtig op ‘verlof 

Nuwejaarsdag, Goeie Vrydag, Geloftedag en Kersdag; met dien: 

330. dae =|" 

“ment”: shall have the: same meaning ¢ as in clause 9 6).   sodanige dag te we    employee may -be re 

      
(6) “For the purposes of: this clause 

, iment ” shall be deemed. to’ include any period ¢ Or. periods ‘during . 
-which an employee is— , 

(a) absent on leave in. terms of sub- clause (1); . : 

©) reguired to undergo trainag under the SA. Defence’ Act, 
12; 

ZO) absent from work -on- the: instruction ‘Of. or’ Sat the request : 
- of his employer;. or. . 

(d) absent on-sick leave in terms of clause’ 105: 

améuintirig in the aggregate to not more than: ten | Weeks Jin any 
one-year and shall ‘be deemed to’commence-— .- 

(i) in ‘the caseof. an ‘employee who had before the coming - 
ipto force of this Agreement become entitled to ‘leave in’ ' 
terms ‘of:.any law, froin: the date on which’ such employee 
last. became entitled to such. ‘leave under such faw;:” 

(ii) in the case of an. employee’ who was in employment beforé , 
> the date of commencement of this Agreement.and’ to. whom 

any law. providing for:annual leave applied but" who chad 
. not- become” entitledto Jeave. in terms thereof ‘from the. - 

date. on: which such employment commenced; 

the case of any. other employer from “the: date on which 
ch employee:.« tered -hig employer's. sei i 

date of coming’ into force” of” this Agr eément, Whichever 
_the. later; :provided: that if in pny “year. the pétiod. of, 

training - under. the-South:. “¢ 19 
‘employee is less than tht he’ period of tén. weeks |. 
shall: be reduced by a. period: equal to. that by which the 

period of -training: is less: than. thirty. days.:: pond 

   

   

  

   

   

    

       

  

ee 10. Sick “Leave. 

  

ene 

"ay An employer shall erant to his employee after” one month's 
“employment. with him .and who ‘is. absent: from work through | 
sickness or accident (other than’ an accident compensable under oo 
the “Workmen's, Comipensation’ Act, 1941, or .an- accident caused _ 
by his- own misconduct)— : 

(a) in the ‘case of “an ‘eniployee who works a’ five- “day week, 
“8 ten work days’ sick leave on full pay or, alternatively, 

- “twenty-five. work. days’ ‘sick; leave.-on.“half ‘pay; : 
‘(b) in. the case of ‘a)-watchman who works a séven- day week; 

fourteen work days’. sick leave on full payor; alternatively, 
thirty-five. work days’ sick “leave on: halfpay3: 5). - 

in the aggregate during any one’ year of employiment with him 
and shall’ pay .to him in respect of the period of .abserice’ in 
terms hereof not: less.than. the .wage he. would have | received 
had -he worked during such period,-or where the employer had 
elected to observe the alternative. system in terms of the above, 
not less than. half the wage the employee would’ have received 
had “he worked “diring ‘sch “pétiod? of whete ‘the “employer ‘had - 
elected réquire :the production ofa cértificate signed: by..a regis- 
‘tere’ e - Ineld. ten opsigte van iedere afwesigheid. waarvoor besoldiging : tered medical practitioner showing.the nature and-duration, of 
the “employee’s. illness: in- respect of each period of. absence for 
which payment is claimed;~ provided further that wheré,“in any 
-factory. there éxists or may be-established by virtue of an agree- | _ 

. ment,” between the employer.and his employees or ‘between “an 
employer . ‘and a-duly registered. trade union, a sick benefit or 
providend fund to which. the-employer contributes ‘in ‘téspect of". 
each of his employées an, amount not less’ than the amount paid 
or payable by each such employee -and -out of which fund- an 
employee is, in case of absence. or absences from work on account 
of sickness of accident (other than an accident compensable under 
the ‘Workmen’s Compensation Act, 1941), ‘entitled’ to. receive in 
the aggregate in any one year ‘not less than an amount equivalent 
to_his full’ wages for two weeks in respect of such absence or 
absences, in circumstances substantially not less favourable to 

ithe employee than this provision, the terms - of the clause shall. 
not apply. =: : / _ 

The employer - ‘shall within” a period. of four weeks from the 
date‘ on which this Agreement is. declared binding by. the Minister, 
elect whether. he shall observe in respect. of all his employees the 
main or alternative provisions: of sub-sections. (a)‘and .(b) and 

‘ shall ‘within thé said period notify his election and ‘the date 
thereof. to his employees: by. notice. _pasted-.up sin:;a, conspicuous 
place itt his establishment and the Divisional Inspector of Labour’, - 

-Cape Town, ‘and: the. Secretary,. Food and. Canning ‘Workers? 
. Union, Cape Town, if writing, and, as from the date so notified 
the: main (or: alternative) provisions, ag. the case maybe; shall 
apply to such establishment. During the period between the. date 
on which this-Agreement is decl ared binding by the . Minister 
and the date of election by the employer as aforesaid the main 
provisions of the said sub-sections shall apply to such employer 
and all his employees, If the employer fails to. make. such ‘elec- 
tion within the aforesaid per: iod the said. ‘main provisions shall’ 
continue to apply. . 

(2) For tlie. purpose of this clause. the: ‘expression . “ employ: 

4 eS Ub PUBLIC Houiays AND SUNDAYS: 

qd) Public Holidays.—An employee shall be entitled to and: 
be granted leave on full pay on New Year’s Day, Good Friday, 
Day .of the, Covenant and. Christmas - Day;: provided that an 

k ona. y, such day. 
ég     

    

a
 
s
l
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(2) As enigeen van hierdie vakansiedae “waarop ‘a werknemer 
- op. besoldiging  geregtig is; ‘op *n Soéndag val, moet ’n volle dag- 
-Joon’ met. lewenskostetoelae ten opsigte van sodanige: dag aan die 
“werknemers betaal word. 

-(3) Besoldigi ng vir werk op: “Sondae, en “openbare vakansiedae-— 
Indi en ’n werknemer, uitgesonderd °n los werknemer, op-’n.Son- 
dag: of °n..openbare vakansiedag werk, moet sy werk gewer. hom— | « 

(a) Of minstens dubbel die ‘loon Betaal. wat aan hom betaalbaar 
‘is ten opsigte van die tydperk wat gewoonlik : op ‘nD weekdag 
deur hom gewerk word; 

& of vir elke uur of gedeelie van n° uur: wat-aldus gewerk. 
. word, ‘mirnstens. 14 maal-sy. gewone loon betaal ten .opsigte _ 
yan. die hele tydperk watsop daardie Sotdag of openbare 

~ wakansiedag.gewerk word ea hom binne.sewe dae qvan_ die 
' Sondag, of openbare vakansiedag af een dag verlof tocstaan 

en- hom. ten. cpsigté.“daarvan. betaal- teen: ’n skaal. van 
_.minstens sy gewone Jeon, asof hy op die: verlofdag “sy 

gemiddelde. gewoné. geta!-ure. vir daardie dag-van die’ week 
gewerk het,. 

(4): ‘As 'h-los werknemer op *n- Sondag of opsnbake vakansiedag 
werk) moet sy werkgewer hom’ minstens: dubbel. dié Idon. betaal 

‘wat. in klousule. 4 AY vir A log -werkneimer’ voorgeskryt word. 

‘42. GETAEL EVERY iOUDING., 

‘nh. Werkgé ” Moet “op elke skof'°n gekwalifseerde graad ne 
werkniemer in ‘diens hé voordat hy ’n ongekwalifiseerde gfaad II- 
werknemer in. diens mag heem, ‘en hy moet minstens een “gekwali- 
fiseerde graad If-werknemer in diens hé vir elke twee onge Awalifi- 
‘seerde giaad Ii-werknemers in sy-diens. : 

    

“13s: OoRPAKKE; BESKERMENDE KLERE EN TAFELCEREEDSKAP. | 

ay? n Werkgewer. moet. alle -oorpakke en/ of beskermende klere 
of snygereedskap wat hy. van -sy- werknemer mag vereis om te 
dra of te .gebruik, of wat hy. ingévolge enige wet of regulasie 

° verplig: is:om. aan sy: werkiemer te verskaf, kosteloos verskaf en- 
in ’n goeie toestand ‘hou, en hy moet die: oorpakke of beskermende 
klere ‘op: eie -Kkosté. was en stryk, of laat was en stryk; of aan sy 

en strykdienste te gelyk met_ 
“die. betaling yah sy besoldiging, 1s. per. week betaal, en nag" 
wagte van waterdigte klere, voorsiens 

" Q) Alle uniforms, oorpakke, beskermende klere en snygereed- 
- “ska wat kragtens hierdie klousule verskaf word, -bly die eienidom |- 

van. diewérkgewer en mag-nie van die inrigting -waar -die werk- 
nemer. werk: verwyder: word nie, _uitgesonderd op magtiging van 
die werk gewer.. a - . . : 

14. VAK VERENIGINGGERIEWE. 

“(D) Elke’ werkgewer moet -enige.persoon of persone wat sktifte- 
lik. daartoe. ‘deur die -vakvereniging .gemagtig: is, toelaat om sy 
kleedkamer van tyd tot.tyd 'gedurende die etensuur binne te gaan 

{mits geen: vergaderings daarin gehou word nie) vir die doel_om— 

(@) werknemers. in verband met sake vat die vakvereniging ‘te 
spreek; , 

(by nuwe léde te wert; : 
(c) kennisgewings te: versprei van vergaderings wat deur die 

: die vakvereniging belé word, 
@ ledegeld. wat aan die. vakverenigig verskuldig is, 

vorder. wey 

“ay Die gemiatide persoon of “persone. moet. die werkgewer 
of sy gemagtigde verteenwoordiger in kennis stel van sy of haar | 

in te 

_ voorneme om die, kleedkamer- te. besoek, soos bepaal it in subklou- 
/ stile (1). 

: 
GQ) Aftrekorder—n? Werkgewer moet, na .ontvangs van ‘n| 

skriftelike. versoek van enige werknemer, van die besoldiging van . 
sodanige :werknemer. die bydraes. wat aan die. Food.and Canning 
Workers’ Union verskuldig is, afttek en die volle bedrag van 

. godanige aftrekkings aan die Food and: Canni ng- Workers’ Union 
waarvan die werknemer * D lid 18; betaal. | 

AD. VERBCD OP: INDIENSNEMING | VAN PERSONE ONDER 15 JAAR. 

a Werkgewer mag geen persoon onider die ouderdom-van 15. 
jaar in .diens, neem, nie. . 

  

= By begindiging van die dienskontrak van enigeen: van sy “werk- 
“neéemers, uitgesonderd ’n los .werknemer, moet ’n werkgewer aan ‘| ; 
die werknemer ’n. dienssertifikaat -uitreik wat die werkgewer en 
werknemér-s¢. name voluit, die aard. van’ die.diens, die datums 
van indiensneming: en’ diensbeéindig ging en die skaal -van besol- 

diging (op die datum van die diensbeéindiging meld. : 

17. BEEINDIGING VAN DIENSKONTRAK. ’ 

(1) *n Werkgewer of sy werknemer, uitgesonderd ’n Ios werk- 
-memer, moet minstens. een week kennis gee dat hy van plan is 
om. sy dienskontrak te betindig, of hy moet in plaas daarvan 
minstens die weekloon wat ’n werknemer onmiddellik voor die 
datum van sodanige begindiging ontvang het; betaal. of verbeur; 
met. dien verstande. dat dit nie inbreuk op die: volgende “maak © 
‘mig: —- 

- (a) Die téeg” van-"n werkiewer of ?n- werknemer om ’n diens- 
kontrak -sonder. kennisgewing te beéindig weens enige 

‘ gorsaak wat wetlik' as voldoende erken, word; 
(b) enige skriftélike. ooreenkoms.. tussen n werkgewer en. sy 

. Werknemer, »wat" voorsiening!: maak -vir °n. tydpérk . van. 
wedersydse ‘Kennisgewing . van gelyke duur van Janger as 
een week. 

|. employee, : 

employer .and employee,   

(2) When: anyone of these paid holidays ‘falls: ona Saturday” 
“or a Sunday the employees shall be: paid a-full day’s wage plus 
cost of .living allowance in respect of such day. 

(GB) Payment for Work. on ‘Sundays and Public - Holidays.— 
Whenever an employee other -than a casual employee, works oft 
a Sunday or Public Holiday, his employer shall either— 

- (a) pay him not less than double, ‘the wage payable to him- in 
“respect of the ‘period ordinarily worked ‘by: him'on’ a 

~ week day; or 
©). pay him for each hour or part - of: an hour so worked. not 

less than one and ‘one-half. times his ordinary wage in 
respéct of the total period.worked on such Sunday’ or. 
public holiday and shall grant.‘to him within 7 days. of: 

_-such Sunday or public ‘holiday, one day’s holiday and pay 
_ him. in: respect. théreof at a rate not less than: his. weekly” 
wage. as..if he had’ on such holiday worked his average 
ordinary working hours for- that day of the week. 

(4) Whenever’ a casual-employee works on_a’ Sunday’ or - public 
holiday, his: employer: shall pay. to him not less than double the 
“wage prescribed. in clause 4. (1) for a casual employee. 

12. PROPORTION OR RATiO:. 

“An employer shall employ~on each shift | a ~ qualified’ grade pel 
before he may - employ. an. unqualified grade: ir 

employee, and he shall émploy not less than one qualified. grade 
Il employee for. each two unqualified grade Il employees, . 
employed by him. > * . 

13.. OVERALLS, PROTECTIVE CLOTHING AND - CUTLERY. ° 

®. Ani ‘employer shall’ supply and ‘miaintain in good condition 
free of charge, any overalls and/or protective clothing ‘or cutlery 

- which: he may require his employee to wear of ‘usé_or -which- by 
any ‘law:.or regulation. he may be -compelled to provide, for: his 
employee, and he shall at his own cost-and expense, launder. or.. 
cause to’ be laundered, such ‘overalls and/or protective clothing 
or pay his.employee in lieu of rendering such laundering service 
the sum of 1s: per week at the. satne time as he pays his remunera- 
tion, and provide ‘waterproof clothing for night. watchmen, 

(2) Ali uniforms, overalls, protective clothing and cutlery pro-, 
vided in terms of this “clause. shail remain the ‘property of. the 
employer, and shali not -be removed from: the .employee’s place 
of employment except on the authority of the employer. 

140 “TRADE Union Facnaries. , 

“a Every employer shall permit any” person’ or persons 
authorised thereto ‘by the.trade- union, in writing, to. enter his ~ 
cloakroom (provided no meetings are. held - therein) from | time’ 
to time during the lunch hour, for the purposes of— 

_(@). interviewing employees on trade union matters; , 
(6) enrolling new members; . 
(c) distributing notices calling meetings . by the trade union; 
(a) collecting members’ contributions to the trade union. 

(2) The authorised person or persons shall notify the employer 
“er his authorised representative of his.or her intention to visit 
the clockroom.as provided in sub- clause (1). 

(3) Stop Order. An emiployer: shall on written ‘request from 
any:.employee deduct from: such’ employee's remuneration. the 
subscriptions- of. such employee due to the Food and Canning 
‘Workers’. Union and shall-pay-the full amount of such deduc- 
tions to the Food and Canning- Workers” Union of which: the 
employee is a member. . 

. 15. PROMIBITION OF EMPLOYMENT OF ANY PERSON 
“UNDER “13, ‘YEARS. : 

An employer shall not employ. any person under the. age of 
| 15. years. > - 

16. ‘CERTIFICATE OF SERVICE. 

“An employer- shall, upon termination of contract of any of his 
employees, other than a casual employee, furnish such employee. 
with a certificate :of service’ showing the full. names of. the 

fhe nature: of - employment, date of 
commencement and-termination of contract of service, and the 
rate of remuneration at the date of such termination. 

a 

17. TERMINATION OF CONTRACT OF EMPLOYMENT. » 

(1) An employer, or his employee, other than a casual employee, 
shall give not less than one week's notice-of his intention to 
terminate the contract ‘of employment, or “shall pay or forfeit. in - 
liew thereof, not less than the .weekly: wage. which the employee 
was receiving immediately prior to: the date of such termination; 
provided that this shall not affect— ‘ . 

(a) the tight of an employer or employee to- terminate a 
, contract of employment ‘without.: notice. for any. cause 

. recognised by law as sufficient; “has 
(b) any written = -agreenient between ‘an. employer and his 

employee which “provided _ for a period of notice of equal 
duration on both sides and for longer’ than one week,
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(2) As ’n ooreenkoms.ingevolge die bepalings van die tweede 
voorbehoud van -subklousule (1) gesluit is, moet die. betaling 
of. verbeuring in. plaas van diensopsegging in verhouding. wees 
tot die tydperk van opsegging waaroor ooreengekom is. 

(3) Die opsegging genoem in -subklousule (1), begin op die dag 
waarop dit gegee word; met dien verstande dat die opsegging nie | 
mag saamval mét, of we gegee mag word gedurende dié..werk- 
nemer se afwesigheid met jaarlikse verlof ing evolge klousule -9, 
of met siekteverlof ingevolge. klousule’.10 “nie. 

18. -VERTONING VAN; OorEENKoOMS. 

Elke werkgewer moet. ’n. leesbare afskrif van hierdie Ooreen- 
koms in: albei amptelike ‘tale in die vorm wat in die regulasies: |. 
ingevolge die Wet voorgeskryf is, in sy inrigting vertoon hou op 
*n plek wat vir sy werknemers maklik toeganklik is. 

Op hede die 14de dag van Februarie 1955 in Kaapstad onder- 

.teken. 
“Pp. J. L. WESSELS, Voorsitter, _ 

P. J. DuDLEY, 
Behoorlik Gemagtigde Verteenwoordiger 

(Werkgewers). 

J. R. ALTMAN, 
Behoorlik Gemagtigde Verteenwoordiger : 

(Werknemers).. 

Pow Ferreira, Sekretaris. 
Getuies:— . . : . 

1.3. pu P. Marais. 0 - 
2. C. P. TALIAARD. 

    

%* No. 1624.] [12 Augustus 1955. 

WET OP FABRIEKE, MASJINERIE EN BOUWERK, 
1941, 

NYWERHEID VIR DIE INMAAK VAN" VOEDSEL, 
  

Ek, ‘JOHANNES DE 
handelende ingevolge subartikel (1) van artikel twee-en- 
twintig van die. Wet op Fabrieke, Masjinerie en Bouwerk, 
1941, verklaar hierby dat die bepalings van: die Ooreen- 
koms en kennisgewing in verband met die Nywerheid vir 
die Inmaak van Voedsel, gepubliseer by Goewerments- 

_ kennisgewing No. 1623 van 12 Augustus 1955, nie vir die 
persone wie se werkure daarby gereél word, minder gunstig 

_ as. die ooreenstemmende bepalings van genoemde Wet is 
nie: 

“J. DE KLERK, 
. Minister van Atbeid, 

Kerk, . Minister. van’ Arbeid,: 

  

01 When an agreement is entered into in terms of the second 
proviso to sub- clause | (1), the payment of or, forfeiture in lieu 
of notice shall be proportionate to the | period of notice agreed 
upon, 

(3) The notice. referred to in. sub-clause’ (1) shall take effect 
from the day on which it.is given;-provided that ‘the period of . - 
notice shall not. run concurrently with nor shall notice be given - 
during the employee’s absence on annual leave in terms of clause 

| 9-or sick leave in r terms of clause 10. 

18. ‘Exurprrion OF AGREEMENT. 

_ Every. employer. shall. keep a legible copy of this agreement 
in both. official languages, in the form prescribed in the regula- 
tions under the Act, exhibited in his establishment in a place 
readily accessible to his employees. -- 

Signed at Cape Town this fourteenth day. of February, 1955. 

PoT.L. WESSELS, Chairman. 

P. J. -Dupiey, 
Duly Authorised Representative (Employers). 

: JL R: ALTMAN, ° : 
. Duly, “Authorised: Representative (Employees). 

Prat FERREIRA, Secretary. 
Witnesses : oo. . 

1: J. pu P. Marais. - 
2. C. P.. TALIAARD, 

  

x No. 1624.] [12 August 1955. 
FACTORIES, MACHINERY AND BUILDING WORK 

_ ACT, 1941, ben 

FOOD PACKING INDUSTRY. 
  

L JouANNES DE KEERK, Minister of Labour, acting in 
terms of sub-section (1) of section twenty-two -of the 

- Factories, Machinery and Building Work Act, 1941, hereby 
declare the provisions of the Agreement and. notice 
relating to the Food Packing Industry, published under 
Government Notice No. 1623 of the 12th August, 1955, 
to be not less favourable to the persons whose. hours of 

. work are regulated thereby, than the relative provisions 
of the said Act. ©.) = . 

og DE KLERK, 
_ Minister:of Labour, 

        

  

Ken u. Nasionale Erfenis! 
Koop’ n kopie van 

DIE GEDENKWAARDIGHEDE - 
VAN SUID-AFRIKA. 

Monumente- kommissie 

HERSIENE EN VERGROTE TWEEDE UITGAWE 

.- 4951 

_ PRAGTIG GE-ILLUSTREER 

‘'n Boek wat u sal help om u land op .’n nuwé manier fe ken en 
te waardeer, Dit sal una interessante ontdekkings lei, waar u cok 

mag woon. of reis 

- . BRYS 15s. | 
Bastel u. kopie, in Afrikaans of Engels, by : 

DIE STAATSDRUKKER, PRETORIA ve     
Geredigeer deur Cc. van RieF Lowe en B. D.: Malan -vir die Historiese oT Edited. _by ¢. van Riet™ Lowe and 8. -D.- Malan for the Historical 

  

Know Your National Heritage! 
oe Buy. a. cepy of 

THE MONUMENTS OF 
SOUTH. AFRICA 

Monuments Commission 

REVISED AND ENLARGED SECOND EDITION 
. 1951 

LAVISHLY ILLUSTRATED 

A book that- will help you fo “see ‘and appreciate your country £ 
in a new way and lead you .to interesting discoveries wherever , 

you live or travel 

an PRICE 15s, | 
Order your copy, in English ‘or Afrikaans, from 

THE GOVERNMENT PRINTER, PRETORIA °F     
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-Leesstof vir: Boere! | 
Die Departement van Landbou, Pretoria, -publiseer die 
volgende lad: (in Afrikaans en Engels) in belang van | 

~-boere in die besonder, en van die landboubedryt in 
die algemeen— 

INTEKENGELD 

  

Afrika (met inbegrip 
van Suidwes-Afrika}, 
7s. 6d. per jaar,-posvry, 'n Maandblad Sevatteride kort, praktiese artikels, P 
anders 10s. per jaar. 

_spesiaal- bedoel vir boere wat goeie, deskundige 

advies verlang en geskryf in eenvoudige, . nie- 
tegniese taal... . Elke boer behoort met sy: 

Departement in voeling te bly en die advies te ver- 
kry wat dit i in staat is om te gee, deur middel van— 

ERY TN “SUID- AFRIKA 

Intekengeld -kan direk 
aan die Staatsdrukker, 

_-handig word. 

. e Li    

  

-in-die Unie van Suid- ~~ 

Pretoria, gepos word,.of _ 
‘by ’n poskantoor inge-   

  

    
  

Reading matter ‘for Farmers! Oe 
— The Department of Agriculture, Pretoria, issues ‘the: 
following publication (in English and_ Afrikaans) in the 
interest of farmers in particular and for the agricultural 
industry i in n general— 

  

    im Sou 4 lh 
A monthly Journal | of short, practical articles, 

intended particularly for farmers who want sound, 

“expert advice. in plain, non-technical language 

- aa Every farmer should keep in: touch 

~ with his Department, and obtain the advice it is 

able to give, by reading— — 

Africa (including. South 
West Africa), 7s. 6d. 

otherwise 10s. per 
annum. 

  

Subscriptions ‘may. be 

Government Printer, 
‘Pretoria, or handed in 
at any Post Office. 

    

ING IN SOUTH AFRICA 

“SUBSCRIPTIONS © 
In the Union of South — 

‘per annum, postfree, - 

posted’ direct to the 

    

  

“Die, Staarsdrukker, Pretoria.” bs The Governmenr Printer, Pretoria; 

  

0


