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“ .-* No. 1623] e | "_[IZ'AuguStus 1955.

' NYWERHEID-VERSOENINGSWET, 1937. .. |

' NYWERHEID VIR DIE INMAAK VAN VOEDSEL.

" Ek, JouaNnss pE KLerk, Minister van Arbeid, verklaar
R T e e

(6) van artikel agt-en-veertig van die Nywerheid-

. (@) kragtens subartikel '(1-)_s'o.osj toegepas by. subartikel

* versoeningswet, 1937, dat al die bepalings van die
. Qoreenkoms wat in die Bylae verskyn en op die
- Nywérheid vir die Inmaak van Voedsel betrekking |

‘het, van die tweede: Maandag af na die datum van

~ publikasie van hierdie kennisgewing en -vir die | .
tydperk wat op 30 April 1956 eindig, bindend is |

vir die werkgewers en vakvereniging wat genoemde | -
Ooreenkoms. aangegaan het en vir die werknemers

~wat lede van daardie vereniging is; . "

RO) kragtens subartikel (2) .soos t

vir die tydperk wat op 30 April 1956 eindig,

- ‘bindend is vir die ander werkgewers en werknemers |- g
betrokke by of in diens in genoemde Nywerheid in | .

- die miagistraatsdistrik die Kaap;en-, .. .
©

13 en klousules 15 tot en met 18 van genoemde
Ooreenkoms, van die ‘tweede Maandag af na die

- datum van -publikasie van ‘hierdie- kennisgewing en | .' s
vir die tydperk wat .op 30 April 1956 eindig, in |
die magistraatsdistrik die Kaap mutatis mutandis-

- van toepassing is ten opsigte van persone in diens
in genoemde Nywerheid wat nie by die woord-

- omskrywing van die: uitdrukking ,, werknemer”, |

- vervat in artikel een van genoemde Wet, ingesluit

J. DE KLERK,

A—129488

yegepas by subartikel
(6)" van artikel agt-en-veertig van genoemde Wet, |-

~ dat die bepalings vervat in klousules 3 tot en met
", 13 en klousules 15 tot'en met 18 van genoemde
 Qoreenkoms, van die tweede Maandag af na die
. datum van publikasie van hierdie kennisgewing en |

kragtens subartikel (4) soos ‘toegepas by subartikel |
(6) van artikel agt-en-veertig van genoemde Wet,:
dat die bepalings vervat in klousules.3 tot en met.

i|:+ The

- INDUSTRIAL CONCILIATION ACT, 1937.

- GOVERNMENT ' NOTICES.

following Government ‘Notices are piblished for .
_ general_ information:— - e - 02T :

© DEPARTMENT OF LAB

[12 August 1955.

~ FOOD PACKING INDUSTRY. *

- L. Jomanngs DE Krerk, Minister of Labour, do !

- (a) in terms 6E'I$ﬁb?secﬁ_on'_(-:1') as apphed by"sub-secnon i
" (6) of section forty-eight of the Industrial Concilia-
~tion Act, 1937, declare that all the provisions' of

the Agreement which appears in the ?ched__ulc '

‘hereto and which relates to the Food Packing

" Industry, shall be binding from the second Monday -

~ after. publication of this notice and for the period

énding 30th. April, 1956, upon the employers who
and the trade union which entered into the said

~ Agreement and upon the employees who are

members of that union;

_ (b) in terms of sub-section (2) as appllcd by subeéebtiori":f .

(6) of section forty-eight of the said -Act, declare’

‘that the provisions contained in clauses 3 to 13

" (inclusive) and clauses 15 to 18 (inclusive) of the

... - Monday after publication of th
* . ‘the.period ending 30th April; 1956,

- - employers and employees engaged or emplo

- _.the said Industry,.in the
" _the Cape;and .- -

" (@) in'terms of sub-section (4) as'applied b
: . (6) of section forty-eight of the said

said Agreement shall be binding fr “thie ‘sécond

ad

Magisterial- District -of . -

Act,, declare

" that in the Magisterial District of the Cape and -

-~ Minister van Arbeid. |

from -the second Monday aftet publication of this
notice and for the period ending 30th April, 1956, .

the provisions ‘contained in' clauses 3 to 13 (inclu- -

sive) and clauses 15 to 18 (inclusive) of the said -
Agreement shall mutatis mutandis apply in respect
of such persons employed in the said Industry as

_are not included in the definition of the expiession

“ employee * contained in section one of the said -

J.DE KLERK,
Minister of Labour. -
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BYLAE.

NYW'ERHEID VERSOENINGSWET 1937

; VERSOENINGSRAADOOREEN’KOMS VTR DIE NY’WE.R-
A HE[D VIR DIE INMAAK VAN VOEDSEL KAAPSTAD

OG“DREENKOMS
mgevolge dle hepdlmgs van die Nywerheid- vcrsoanmgswet, 1937,
geslult enaangegaan tussen die
: . Food and Canning Workers Uniox,
aan dle ¢en kant (hieronder die ,, werknemers” genoem] en die
. werkgewersfirmas -
Frosted Foods Co. {Pty. ), Ltd De Kortestraat 3] Kaapstad,

- Deepfreezing and Preserving (Ply) Ltd., Burtenkantstraat 122, |

Kaapstad,

aan die ander kant (h;emnder d:e \ werkgewers ,genof.-m).

1. GEB!ED EN BESTEK VAN "m:smssmc VAN JOREENKOMS. .

Dle bepalings van hierdie Qoreenkoms moet ‘deur die werk- .

gewers en werknemers in die Nywerheid vir die inmaak van
Voedsel in die maosstraatsdlsmk d]e Kaap nagekom: word.

2. GELDiGﬂEiDSDUUR

Hlerd:e Oareenkoms tree in wesrkmg op 'n datum wat deur die
Minister van Arbeid kragtens die NywerheId versoeningswet vas-
. gestel word en ‘bly van krag tot 30 Aprﬂ 1956 of vir sodamge
-tydperk as'wat hy kan bepaa! .

a3l Woomomsmvwwcrs

(1) Tensy die teenoorgestelde bedoeling blyk, het alle uitdruk- | .
kings wat in hierdie Qoreenkoms gebesig word en in die Nywer--

heid-versoeningswet, 1937, omskryf is, dieselfde betekenis as in
-daardie Wet, en tensy dit strydig met die samehang is, beteken—

» ketelbediener ; 'n werknemer wat die water en- stoomdruk
in'n ﬁtoomketel op peil hou en Wat sodanige smemkete! 'L.an
stook:

. los werkpemer ”, ‘n werknemsr wat homgsiens drie d:ae in 'n
week by dlesclfde werkgewer in diens is;

. onderbaas™ ’n werknemer wat -onder die toe51g van 'n
fabrieksvoarm.m assistent- fabrleksvoorman voorvrou of
- opsigter. verantwm}rdehk is Wir "n groep graad IV-werknemers;
versendmgsk'erk », ’n werknemer wat klerklike werk verrig en
wat vefantwoordehk is vir die verpakking van goedere vir,
vervoer of aflewering en wat toesig kan hou oor die verpak-
“king, afweeg.enfof bymekaarmaak van sodanige goedere, die
.natel ‘van pakkette en die mérk en adresseer daarvan,

,, ondervinding , met betrekking tot ’n fabrieksklerk, 'n graad
~ I-werknemer of n graad Ji-werknemer, die tofale tydp“rk of
tydperke diens wat so ’n werknemer onderskeidelik as ’'n
fabricksklerk, 'n graad T-werknemer of *n graad Il-werknemer
in. die Nwwerhead vir die Inmaak van Voedsel gehad hety

» fabriek ™, °n inrigting waarin drie of m\ecr persone in diens is |

Vir emngeem van di¢ werksaamhede wat in paragrawe (a) en
©{b) van die woordomskrywing van die ., Nywerheid vir die
Inmaak van Voedsel” genoem word, of persele: waarin
 minder as drie persone aldms in diens is, indien wir genoemde

werksaamhede meganiese krag vir ander docleindes as gewone |

© beligtingsdoeleindes gebruik word; .
»» fabrieksklerk ”, "n werkﬂemer, Lutgesondexd n kierklike werk-

nemer, wat een of meer van die volgende wer‘ksaarnhede

verrig: —

) "Enkctte uitreik en a:m;tekenmg daarvan hou,
bestellings byrnekaarmaak;

aantekening hou wan die ﬁoeveelhede Jem'af gew1g van

goedere wat verbruik waord;
goedere afweeg; : i
“aantekening hou van werknemers se werklye, :
aantekening hon van stukwerkverdienste;

en wat 'n stoorman of versendingsklerk in die al-gemeen kan
help en dit omvat *n werknemer wat verantwoordelik is vir die

ontvang  van' goedere ’ en die natel, zanteken en aflaai van |

sodanige goedere; - .
» fabrieksklerk, gekwahﬁseer,” ’n [abneksklerk met minstens een
jaar ondcr\amdmb, :

» labricksklerk, ongekwalifiseer,”

gen jaar ondervmdmg
fabraekswoman

van hul pligte is; -

»stoker™, “n werknemer wat in smomke:els vuurmaak of aan _

- die brand hou, met inbegiip van stook, aﬂabreek en hark;
.,,Nywerherd wir die Immaak vam- Ve@edsed

‘bevmesmgsprmesse, van—

{a) groente enjof vrugte enJaf mgtepulp, :

) vis enfof kreef enfof pluimvee;
en dit omvat alle bedrywighedyv wat: daarby hoort Bf daarult
‘voortvloei wat deur enige sodamgc werkgewer en sy werk-u
nemers uitgevoer word;

» graad Fwerknemer ™,

klemdmammmn bedien en]of daaroor toesig hou;-

g

' CONCILIATION BOARD.

| of the oné part (hereinafter referred to as the *

 * casual employee”

11 fabueksklerk met mmder as._

"o werknemer in beheer van alle werk- |
nemers in 'n fibnek, wat oor sedamige werknemers: toesig |
hou, en wat verantwoordelik is vir, dle doeltreffende- nakomlng !

die - mywerheld_;'
waarin 'm werkgewer en sy werknemers in | *n fabriek geasso- |
sieer is wir die bereiding {vir verkocrp} denr niddel van | -

n werknemer wat ’n outomatiese pak—- -

SCHEDULE
INDUSTRIAL CONCILIATION ACT, 193‘?.',

AGREEM'ENT FOR THE FOOD
PACKING lNDUSTRY —CAPE,

AGREEM“NT
in accordance with the provisions of the Industrial Conc:hat[on

_Act 1937, made and entered into between

The Food and Cannmg Workers' Union -

emp]oyecs ), and _

Messrs. Frosted Foods Ccu (Pty ). Led., 31 De Korte. Street, -
-Cape Town, - :

Messrs Deepfreezmo and Presarvmg (Pty), Lid,, 122 Buiten-
kant Street, Cape Town, . !

of the other part (hereinafier referred to as the employers 8

1. AREA AND.SCOFPE OF OPERATION OF AGREEMEN’!‘.

The terms of  this Agreement. shall * be observed by the

{ employers and employees in the Faod Pav’kmg Induszry in the

Mag]stenal ‘District of the' Cape il

2. PEgioD OF ’OPE&\TION

Thls Agreement shall come into ‘operation on a date to be
determined by the Minister of Labour in terms.of the Industrial
Conciliation Act, and shall remain -in force until 30th Apnl 1956, :

cor for such period 25 may be de:ermmed by him,

3. DEFINITIONS.
(1) Unless the contrar} intention appears, any expression used

‘in this agreement which is defined in the Industrial Conciliation

Act, 1937 shall have the same meaning as in that Act and
unless inconsistent twith the context—

-'.“ poiler attendant” means an employee whe is .éngaged in
maintaining the water level and steam plessure in a boiler
and who may fire such boa}er

means an employee who is employed by
the samie employer on not more than three ‘days .in any
week; -

“ chargehand ™ means an employee who under lhe supermsmn_.
_of a factory foreman, assistant factory foreman, forewoman
* or supervisor is in charge of a group of grade IV employees;

* despatch clerk ” means an employee engaged. in clerical duties
- - and who-is responsx’ble for the packing .of goods for tramsport -
“or delivery and who may supervise the packing, weighing
and/or assembling of such goods, the checking of packages ;
and the markmg and addressing thereof;

“ experience ™ meams, in relation to a faclery clerk a grade I
amployee -or a grade II employee, the total. penod or periods -
of employment which such employee has had as a factory
clerk, a grade 1 employee or a grade Tl emfﬂ@yee res.pectwe[y,
in the Food Packing Industry;

- * factory ” means any ests,bﬁshment in-which three or more
‘persons arg employed in amy of the operations referred to in”
pamgrapb:s () and {(b) of the definition of “ Food Packing
Industry ™ or premises on which less than three persons are
so employed if mechanical ‘power other than for ordmary
lighting purposes, is used for the said operations,

P factory clerk® means an . employee other tham a clerical
I emp]oyee who per{orms ,ome or . more of the following
duties : —
* Issning and recording labels;
assemb]mg orders;
recording quantities and,?sar weight of goods vccmsumed‘
weighing ‘goods;
‘recording the times worked by employees
recording piecework earnings; R A
and who may generally assist a’ storaman or despatch clcrk
and includes an employee who is responsible for receiving
goods and checking, recording and off-loading such goods; -

: ~“factory clerk, quahﬁed > means a factory clerk who has had .

not less than one year § experience;

“facmry clerk, unqualtﬁed 7’ means a factory clerk wbo has .
had less than one year’s expmence -

“factory foreman” means an employee’ in dha:gge of all
employees in a factory who exercises control over such
employees and is Tﬂsmlb‘l\‘: for .the efficient performance
by them wof their duaties; - .

*fireman " means an amployee mgasged in makmg or main-
taiming fires in boilers, including stoking, slicing and raking;

“Tood Packing Industry ” means the indnpsiry in- which an
employer and his employees are associated in a factory
for the preparation {for sale) by freezing processes of—

{a) vegetables and/or fruit and jor fruit pulps;
{p) fish andjor crawfish andjor poultry; R

"and includes all operations incidental thereto or consequent
“thereon, carried on by any such employer and his employees;
“grade T employee ™ means an employee engaged in operating
and/or attending an automatic. packet wrappmg :machine;
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,,graad I-werkneiner, gekwahﬁseef ”, *n graad I-Werknemer met |

minstens ses maande ondervinding;

»graad I-werknemer, ongekwahﬁseer,” n graad I-werknemer
met minder as ses maande ondervinding; :

» ,-graad I1- werknemer ”, ’n -werknemer: wat een’of meer van-
“die: volgende werksaamhed‘e verng of pllgte nakom:—

(a) Bone met 'n maq;len opsny; i

(b) vrugte met ’n disintegreermasjien fynmaak;

. (¢) hitteverscélingsmasjien wat met -die hand werk;
(d) pakkiesindrasimasjien wat . met dle hand werk;
(¢) met die hand etll{etteer, &

f) pak:kette: weeg;

,,graad i-werknemer *, ‘n werfcnemcr wat een of n:reer v;m-
‘die volgende Werksaa.mhedc vemg of phgle nakom.
. (@) Sioker;
“(b) pakkette versuiker; - .
. () ln sellofaanpakkette verpak; :
L {dy voertuie, uitgesonderd mot.owcrertme, oll[e en ghr:es,

aa.d TV-werknemer ™, 'n werkrremer wat een of. meer van
35 BT

die volgendc werksaamhede verrig of pligte nakom:— -

“(a) Perselé, voertuie. gereedsk’lp, meubels,’ gerel, werkxme_ :

; of - ander artikels skoonmaak ‘enfof was :
(b).bottels, skotiels of ander -houers met die” hand was; -
(c) briewe, boodskappe of ariikels. tcxvoe; of per: ﬁets dn'e-\_

“wieler of handvoertuig 2fiewer; %
() gaedere of ander roerende. goedere laaz crf aﬂaai optel
dra, verplaas of azpstapet,

(e} Oﬁ? -bestelwaens help, - fiaar me bestemﬁacnﬁ dryf of |- :
= ¥ :

stel mie; - :
() deure, - vensters, bolﬂgte krste sakke, bale, dromme of
ander pakkatte oopmaak, verseel of wemaak
(g) artikels van dieselfde grootte en getal verpak in howers
: wat spesiaal gemaak is om sodamge artikels te bewvat;
(h) verselriffelbord of soertgelyke houers met dic hand
o uitpak of .oopmaak; klaargemaakte howers [aisoeneer,
() Vrugte en,‘of groente met die hand of mef n hand-
masjien vir die dozl van bevriesing was, sorteer; afskil,
regsny, in skyfies sny, wthol wegsny, uitboor - of
v opsnyy s i
() rantsoene kook, tee of dergelike dra.:lke mask;

,» motorvoertuigdrywer ”, 'n werknemer, mtgesondercl n drywer
“enfof bedieter- van - f&bnckstape[wa of 'n drywer van 'm
fabriekswa, wat 'n moterveertuig dryf, en vu' die toepassing
van' hierdie woorclomskrywmg omvat ,,'n motorvoertuig
dryf > alle tydperke waarin gedryf word en enige tyd wat die
drywer bestee aan werk in verband met die voertuig of die
. vrag en alle tydperke wat hy verphg i om op sy pos te bly
-in gereedheld’ om te dryf; -

. slukwerk‘. °’ “enige: stelsal waanklagtens
‘ bescldlgmo gebaseer is op dle hoevee]herd df apbrengs van:
die gedane werk; ~—

, korttyd ™, 'n tydelike vermmdermg ‘van die getal gewone

7 werkure as gevolg van slapte in die bedryf tekort aan grond-
stowwe, ongunstige weersgesteldheid of “n algemene onklaar- |
‘raking van installasie of masjinerie wat deur n ongeluk of
ander onvoorsiene noodgeval. veroorsaak word;- =

' ,; stoorman ”, ’n klerklike werknemer in algemene’ beheer oor
voorrade of afgewerkte produkte en wat- verantwoordehk is
vir die ontvang, bére, verpakking van goedere in.'n stoor of

pakhuis en/of die aflewering van goedere uit 'n stoor of | C

pakhuis aam dle verbruiksafdelings van- 'm fabriek, of v;r
\éersendmg, . : ;

,» Opsigter ”, 'n Wcancmc: mtgef’onderd- i fabrrekquorma_n,
wat toestg “hou oor 'n groep, of afdeling graaé 11-, graad 1II-
of graad IV-werknemers of omderbase of fabnci{sklwrke

iJoon ™, daardie gedeelte van.die besoldiging Wat aan 'n werk-
‘nemer in_ kontant beiaaI moet word fen  opsigte van die
gewone 'werkure wat in’ klousule 8 (1) voorgeskryf word; .

»Wag”, 'n werknemer ‘wat pers#[e en/of eiendom bewaak,

(2) By d:e indeling van °n werknmemer vir die toepassing vam |

" hierdie Ooreenkoms, word dit - beskou.-dat hy -behoort tot dle
kias waarin hy mtslmthk of hoofsaaklik in diens is.

4. BESOLDIGING.

() Dxc ‘minimum ‘weekloon wat deur *n werkgewer aan elkeen' N

van ondergenoemde klasse we knemars betaal moet. Word is so0s -

i volg —=

. L ; . -Per week.. |

_*_ . . PP . £ 5 d

Onderbaas ... . LT T ST /113 || Ty

Versendinasklerk . : G wmeoE ks e e a veee g Q0

Fabneksklcrk gekwallﬁseer P S L R (11 B

Fabrieksklerk, ongekwalifiseer— - i .

gedu:ende eerste ‘ses maande ondervmdmg v Rk 2.5 =3 Ly
gedurende tweede - ses maande m'lsler‘.'n'mi'nﬂr v 2-15 70 I

* Graad T-werknemer, ‘gekwalifiseer ... ... ... ... .. ... 3 0 3
Graad I-werknemer, ongekwalifiseer— L % ;
gedurende eerste drie maande onﬂervmdmg e ‘2150 |
gedurende tweede drie maande ondelvmdmg I . o vl I

Graad - II-werknemer, gekwalifiseer ...+, ... ..l 210 9
Graad Il-werknemer, onzekwalifiseer— i ) Lot
cedurende eerste drie maande andervmdmg e 2100 |

Graad Hl-werknemer, manlik . Fle N

* Graad IIL—ernemer, vroalik . % pir PR G O . S

- Graad.IV-werknemer, manlik : s S -
‘Gradad’ N-werkﬁemtr vmuhk b e e wee 116090

i werknemer se!l

grade I employee, quahﬁed ‘means a grade I employee who !
has had not less than six months’. experience;
© *grade F employee, unquanﬁed’ means a grade I employae
who has had less than &ix-months’ experience;
“grade }i employee” meéans an employee engaged in one or |
more of the following capacities or operatlons. :
(a% Bean sljcing machine;
(b) fruit disintegrating machme o
(¢) ‘hand operated heat sealing ma.chmv, T
* (@) hand operated packel wrapping. machmc ;
{e) labelling by hand;
{f) weighing of packets;

grach Il employee™ means. an emp}oyee engage.d in one 01'
more of the folla*wmg ocwpatloﬂs or capamue'.— :

(ay fireman;

(b) sugaring of packcLs ;

{c) packmg in celiophane pzckers ;

" (d) oiling and greasing vehicles other than motﬂr vehzcleS'

*grade TV employee” means an employee cngaaed m one or- ..
more of the following operatzom or capacrtles. - :
“€a) Cléaning and,fer washing premises, veh:cles, toois,
Lo furniture, - wtensils, implements or ether articies; ;
© i..(B) washing bottles, dishes, or other containers by hand~ )
.'..(c} delivering letters, messages or articles on foet or by
. means of a blcycle tricycle or hand- pmpelled vehicle;
(dy loading or wnloading, lifting, earrying, moving or stack—
.. .- ing goods or other movables;
ey assmtmg on dehvery vehlcles th than dri;\ii'ug or
- effecting TEpairs; :
4] og“mng, sealing or closing dcors wmdows fanhghts,
oxes, bags, bales, drums or chﬁl packages
(g) packing articles of a uniform size and pumber into
: containers. specially made to- contain sucli articles;
vt (hy unpacking . or opening -up . corrusated -fibre | board or

similar containers: by hand, shapmg ready-made
. confainers;
*(f) washing,  sorting, pechn tnmmmg, sIlcmg, pitting,

paring, coring ‘or. cuﬂmg fruit and/er vegetables by '~
hand or hand-operated machine for the purpose of
freezing;~

A cookmg ratlons, making tea or . similar beverages;

momr vehicle driver ” means an enployce, other than a
factory ‘stacking. truck driver and/or operator or ‘a factory
-truck “driver, engaged in driving a motor vehicle, and for
‘the purpose of -this definition kK driving a motor vehicle”
includes all periods. of driving and any time s ]];rem by the
driver on work connected with-the vehicle or the load and

. all periods during ‘which he is oblaged to remam at his post

* in readiness to drive; K

“ piece ‘work 7 means any sysxem undep which an employees
remuneration is based npon ‘the” quanfity or output. of :work
done;

“short tinie ” means & temporary reducuon in the numbﬂr of
ordinary hounrs of -work due to-slackness of trade, shortage

" of raw materials, vagaries of the weather or a general break-
~down in plant or machmer}r caLsed by accident or other .
unforeseen emergency;

“gtoreman * means a clerical employce in genera] charge of
stores or finished products and whe is responsible for receiv-
ing storing, packing or unpacking geods in a store or ware-
house and/or delivering goods from a store or warehouse to
the consuming departments in a factory or for despaich;
“ supervisor ' means an employee other than a factory fore-
man, who supervises a group or section of grade If, grade
I or grade IV employess or chargehands or factory clerks; -
“wage” means that, portien of the remuneration payable in
-money to an empioyee in respect of the ordinary hours of"
work laid dewn in clause 8.(1);
“watchman ” means an- empioyee engagecﬁ in guardmg premls&s-
~and/or property.
(2) In classifying am emp}oyee for the purposes of thls Agree-

- ment he shall be deemed to be.in the: class in-which- he 1s wholly
cor m&m{y cmponed : )’

4, REMU\‘EMTION. ; 4
aid by anm

(D The minimum - weekly wage which shall be
- employer to each member of the undermentioned classes '-of his
empkayees shall-be as sat. out he*et.mder — . :
; . = Per Week.
i : . £ s d.
Chargehand B R Wi SO S - |
- Despatch clerk .. . B S O, T
. Factory clerk, qaahﬁed A v R o T
Factory clerk; unguahﬁed— : ) i
) duaring first six months of cx.perwnce i i 5 8
during second six months of exper:ence .......... 215 0
- Grade I-employee, qualified .. S Boas e, 3y 106037
Grade I employee, unquahﬁed—— ' N T ) :
' during first three months of" expenence ..... RPN 4 b |
- during second’ three months of expeneﬂce Vanibee 2 187 G
Grade IT employes, qualified ., wir 0T e an e e 21090
Gradé ITem onee, unquallﬁed—— : : Bk
during first three memhs of expmm o 2D
-Grade HI employee; male . TR T o
' Grade IT employee, female . OIS T b A
- Grade TV-employes, male . vn v e ven seeieng ses 205 3
- Grade 1V employee; female .o 5o ms iv e svinanivan b i6. .9

w
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T,
. Opsigter, vrouhk
- Ketelbediener ... ..

Los. Werknemer
_gedeelte van n- dag ooreenkomst,g

&mxﬁ+@m
R
D e O e D

die kJa,s werk - wat VEITig

(2) Niks it hxerdue Ooreenkoms Kan d!f
-n ‘werknemer by die inwerkingtreding -

hoér loon ontvang ‘as; dié wat vir. die-
‘Qoreenkoms voorgeskryf word, ‘moet steeds die hoér loon ontvang
terwyl hy by dreselide werl\gewer in d*}ns s,

- (3) Lewenskostetoelae. -—Beﬂewens die
-snIe 4 (1) 'voorgeskryf word, is-'a werknemer _geregtig Op en moet

o hy 'ne lewenskostetoelae | betaal word van minstens die betrokke
" toglae voorgeskryf - by, Ooriogsma'ltreel M. 43 vari 1942, soos van
o tyd tot tyd: gewysig, of kragtens 'n  lai

ere- maalreél wat voor-

Per Week.

: o : : e

Motor VehiCle dnver TGP IOV . S U - o 1 ol |
SEOTEMAN ... cvv v eer ver ver i e 0

... Watchman . 6

" Supervisor, male wiha 0
‘Supervisor, fernale 6

mmomao@?

E'en.-vsffde‘rvm die’ weekloon vir elke dag ‘of | Casual cmpmyee

loon vem‘ii'nder ‘wat @an

an- hierdie Ooreenkoms-
betaal word nie” en 'n werknemer wat’lop genoemde datum ’n.
setrokke’ klas: in hierdie .

eso[d:g ng. wat by k]ou-

= heid, s00§ on"skryf “bethalbaar is:

“..van en klousule 5 (3), moet 'n Wwerkneme ;
5 mnstens dle volle, besoldiging betaal word wat-in hierdie Ooreen-/ |

-+ “daardie week ‘die- maksimum- getal - gewa

8 () voorgesklyf is,-of minder gewerk het!"
wat __van n Ilcl_- van.een ]

' ~met sy werk ophou nie, op. Donderda

siening maak vir ]ewemkossetoelaes wat- t=n opsxgte van dle nywer-

4y Kontrakbasis. —Vil’ die toepa°3mg

’n weeklikse en -behoudens oos: bepaal}

koms vir 'n werknemer van sy klas voo

(5 Dfﬂerfnﬂeie loon.—"n Wer}\gewer

van ha“rd:e k[ousu[e is,

d _dle kontrakbasis van 'n werknemer, uitgespriderd 'n' los werknemer,

in -subklousule (5) hler-

ten opsigte van 'n week -

rgeskryf word, of ‘hy in
ne ure wat m klousule

kIas van sy werknemers vereis of hom toelaat-om op enige dag,

* ' hetgy  benewens sy eie werk of n plaas daar’-van', werk van 'n

. ander klas te verrig, waarvoor df—
fa) 'n hoér besoldiging as- dié vin sy'e

e klas, ot

- (b} "n stygende loonskaal wat eindig op n hoer beso]digmg as

'dié vir sy eie klas;.

¢, in hierdie Ooreenkoms voorgeskiyf word moet daardle werk-
nemer ten opsigte van die hele de.g waarop hy sodamge werk

"'verrlg, soos volg besoldig: — .

(i) In di¢ geval genoem. in paragraal

- weeklikse’ skaal van sodanige. hogr
(ii) in ‘die- geval genoem in. pargraaf
; ‘weeklikse besoldiging wat.in hie
- werknemer-van sy klas voorgeskry

-’mtden erstande daf as die enigst T tusseh klasse ens |+
et dien ver e dat as die mgseverskl uss kragtens | i s A

(a), een-vyfde van die

besoldiging;

(b), een-vyfde. vin dle'
,ill.

rdie Qoreenkoms  vir
f is, plus 20 persent;

subklousule (1) op ondervmdmg. geslag ‘of ouderdom gebaseer'iis,

dle bepalmgs van h:erdle subklousule

werknemer verskuldig is,” kragtens klousul
word, ‘moet die' bédrag van sodanige loo
. skaa.I van 4% maal die loon wat in sub
nemer van sy klas voorgeskryf word

(6) Berekemng van maandloon ——Waaner die loon wat aan

e van toepassmg is nie.
-

5 (1) maandeliks bema'l T

bereken word Jfeen die
lousule. (1 vir 'n werk-

5. BETALING V&N BESOLDIGING

|

(1) Behouc{ens die "bepalings van klou
Ooreenkoms, moet lone en [ewenskosteto
‘aan ’'n werknemer verskuldig is, weeklik
en nie: later .as vyftien minute nadat rﬂ

“van die gewone betaa]dag'van die betrokk
wat aan hom verskuldig ‘is, moet onmidd
diging betaal word; en voorts met dien v
nemer korttyd werk en van hom wvereis
na sy werkplek af te 1&-ten einde sy/h
die reiskoste na en van die werkplek af
- terugbetaal moet word,

- (2) Lone en ander bedrae moet betaal
verte: of ander geskikte. houers: wat in e
gaan van ’r. skriftelike verklaring; of o
indien nodig, geplaas in enige ander houe

moet deur die werknemer gehou word

- ‘daarop voorkom:—

sule- 11 (3) van hierdie |

aes en ander bedrae wat
in kontant betaal word
werknemer vir die dag

Vrydag, na gelang
e lnrlglmg— Alle bedrae
ellik by sodanige begin-
erstaride dat as 'm werk-
word om- 'n spesiale rit
1aar. loon te gaan haal,
aan sodanige werknemer

word in verseélde koe-
Ike geval vergesel moet
p'n koevert gedruk of,
r wat gebruik word; . dit
en onderstaande moet

{a) Die bedrag van die basisloon van cf:e Werknemer,
e

- {b) die bedrag van die lewenskosteto
- . (¢) die week of maand waarvoor betali
-(d) die gewone tyd en oortyd in daardie
(e) die ndam van die werknemer; .~
- (fy di¢ naam: van -die werkgewer;.
“(g) diz betaling” verskuldig ten opsi gte
: die oortyd gewerk: -
S (hy byko]mende bedrae betaal (bv ba
T - 18 LR
. (i) besonderhade van. aftrekk nes d*‘ur
.. () die werklike bedrag aan die werkne

ae van die werknem.,r
itg - geskied; - -

week of maand gewerk
van die gewone tyd en
m.lsse : verlofbesoldiging,

die werkg.,w.,r gedgen,
mer- bétaal, |

3) Boetes en: aftrekkmgs—Geen bedme van e_n_[ge aard mag

afgetre, word van die bedrae wat. aan n’

nie, uxtgesenderd die volgende —
(a) Uitgesonderd waar andersms in dle
: _aftrekking, wanneer ’n werknemsc

werknem'er vel‘skli]dio is

Ooreenkoms bepaal 'n
nie werk nie; in verhou-

-ding' tot die. tydperk. vdn sy afweslgheld~bereken ‘op die
‘basis van die” weekloon . wat sodanige werknemer ten- tye.

daarvan ten 0p3|gte van sy gewoue
4

werkure ontvang het;

“spent on travel

~Boiler. attendant

One fifth of the. weekly waﬂe far each day
or. part of a day aceordmg to, the-cldass of wolk performed ;

:(2] Not"l ng in {hls AgreemenL shal[ operate to- reduee ‘the wage’
which is being. paid ‘to an employee on the date on which this -

: Agreement comes into force and any employee . who, 'on the said

date, is in receipt of wages in éxcess of those prescrlbed for the
c(ass concerned iri the' AvreemAm shall continue to receive such

! l:ugher rates whilst employed by the same emp]oyer g

(3) Cost of Living Allowance—In addition to the remtinera-

~ tion prescribed in clause 4 (1) an employee shall be entitled torand

shall’ be paid a cost of living allowance of not less than the

“relative allowance prescribed in War Measure Mo, 43 of 1942;°
-as amended from lime to time, or in-terms of any. subsequent- %

messure  providing for cdst. of iiving- alio.vances -payab}e in .
respect of 1he hdusery as dsfi med B 3

{(4) Basis of Contracti—For .. the purpose of this clause, the _
basis of contract of employment of an employee other than a

-casual employee shall be weekiy. and save as. provided in sub~. .
~clause (5) hereof and clause 5 (3) an.employee shall be paid in

respect - of any week pot less than the full weekiy remuneration
prescribed in. this - Agreement for’ an employee: of his class,
whether “he has in that week worked the maximum- number of
oldmary ‘hours /plesm,bed in. clause’ 8. (l) or less i )

(5) D:ﬁ’eren.f.-ai Wage —An employer who reqmr‘.s ‘or permlts_

‘a_member of one class, of his employegs. 10, perform for longer -

than one hour in the aggresate on any day -either in addition
to -his own work or in subst;lut[on therefor, work of another
class for which either— - .
(@) a remuneration higher than that of his own class ‘or 2
(b) a_ rising scale of remuneration terminating, 11:| a remunera-
tion higher than ‘that of ‘his own class, :
is prescribed -in this Aureement shall pay fo such emp]oyee in
respect -of the whole day on which he: performs: such work—
(i) in.-the case reférred to in” paragraph (a), one- ﬁfth of ‘the
-weekly rate of such hlgher remuseration; -
(1f} in the case referred to:in paragraph (b), one ﬁfth of the
weekly remuneration prescribed .in this. agreemem for an
~_employee of hlS class e

terms of sub-clause (1) based on expenence, sex or age the

provisions of thJs sub- clause shall not apply

(6} Calculation of Monthly Wage —Whenever the wage due'
to . an . employee is in terms of clause 5 (1) paid monthly, the
amount of such wage shall be calculated at the rate of four and

~one-third .times the wage prescribed 11:| sub~cfause {1) for an
‘ employee of h;s class. )

5 PAY\{::W OF REMU\IE‘lATION'

(I) Sub]ect to the provlsmns of clauss 11 (3) of th:s Awreement 2

. wages and cost of living allowance”and other amounts -due to
an employee, shall be paid in cash’ weekly and not” later than

15 minutes after. an employee finishes worlc. for the day, on’

_Thursday or Friday, whichever is the ordinary pay day of the
“establishment concerned, any amounts due to him shall be paid

immediately upon such termination; and provided further that

when an employee is Working short time, and is required to make
..a special journey to the place of employment to colléct his/her

wages, such emfloyee shall be reimbursed the amount'of money
ing to and from the piace of employment.

(2) Wages and other. amounts “shall be ‘paid in seaIed envelopes

“or other suitable containers and shall’ be accompamecl in each
“case by a writien statement, either - rmprmted on an envelope
“or placed where necessary in any other container used,” whlch shall
" be retained by the employee and shall show—

(a) the amount of the basic wage of the employee;
{b) the amount of the cost of living alfowance of the employee;
*(¢) the week or month, for which payment is being made; -

. {d) the ordinary time and overtime wori.ed in that week or

month;

" ' (¢) the namz of emp oyee; .

(f) the name of the empaoyer

£ (g)-the payment’ due in re\puct of the ordmary tlme and of

. the overtime worlked;
(k) additional amounts pa;d (e.z -bonuses, holi day pay, ete.);
(i) details of the deductions made by the emp!oyer

s (j) the actual amcunt paid to the employe ee.

-"(3) Fines’ and Deducaons —No deduetlons of any descrlptlon

sha[l be made from the amounts due to an employee other thap—  °

“(a) except: where otherwme provided for in ‘the agreement,
whenever an employee is not at work, a deduction: propor-

. tionate to the period of absence' calcu[ated on the basis of

. weekly - wage which such an employee was-receiving in
respect of his ordinary hours of work at the time thereof;
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; '(b) wanneer dle gewone werkure vooroeskryf in k[ousule 8 (1),
vanweé korttyd verminder word, 'n aftrekking ten opsigte

» van elke uur of gedeeite van ’n uwur van sodanige
vermmderlng, yan die Werknemer se wael\loon gedeel ‘deur

+ met dien verstande dat geen a[trekkmg mag geskled nie— -

(1] in die geval van korttyd wat veroorsaak word deur 'n -
tydehke slapte in die bedryf of tekort aan grond-
stowwe of aan vervoer, tensy die werkgewer sy werk-
nemer minstens vier uur kennis- gegee het van 8y voor-
neme om die gewone werkure aldus te verminder;

(u) in die geval van korttyd wat ontstaan vanweé

~ ohguistige weersgesteldheid: ten opqgte van die eerste .
vur -wat nie gewerk word nie, tensy die werkgewer sy
werknemer- op - die . vorige dag kennis ge &8 het dat
geenr werk beskikbaar sal wees me,

(&) met - die  skriftelike toestemming  van die werknemels,
a‘tiekkmgs gemaak deur” 'n werkgewer vir  verlof-,
versekerings-, voorsorgs- of pensioenfondse, en Vir bydraes
ot die fondse van die vakvereniging;, .

(d) byodleﬁs tot d.e medleae hulpveren*gmﬂ ger ‘mem m klousule

i I ( ’

(e) 'indien g'eﬂn w=rk Vir we'l\na iners . vai n orﬂdaarrak ing

. van masjineriz beskikbaar is n. & 'n dfirekking van sodanige
w«rkneners se Ione wr s‘eqs d ¢ tyd bo. eeri uur wat verloor

(f) n a;_trekkmg van dle bed:af- ‘wat 'n werkgewer kraﬂtens o
.wet of 'n bevel van 'n bevoe gde’ hof \rerpa;g is.of toe elaat”
word om te m:rak _ _

: 6. Ko*u N T

(1) Wanneer d:e voorneme bestaan, om korllyd in enigs week

~in te voer, moet 'n-kennisgewing wat: ‘daardie feit en: die aanvangs-
- datum 'van sodanige

‘die betrokke mrwt,ng ‘nie- later as. 4 nm. ep -aie dag voor die
datum genaem .in die kennisgewing, opgeplak word nie. 3

(2) As korttyd op enige dag in enige inrigting: mgeveer is, ‘moet

*n werkaemer vir minstens ‘die oggendwerktydperk van sodanige
dag in. diens. geneem . word, of sy loon ‘en lewenskostetoelae- in.

‘plaas daarvan  betaal word ‘tensy ~hy voor daardie dag kennis

‘ontvang het- dat 8y dIenste op sodamge «dag nie nodig sal wees
nie. |
(3) As korttyd in enige iorigting gewerk word moet dme werk

so gelvk doenlik onder die werknemers in elkeen van die betrokke-f

'afdeImss of departem‘nte verdeel word.

7. S‘I'U'KWERK S
(1) n Werknemer watstukwerk vir ‘énige tydperk verrig; moet

die voile "bedrag -bstaal word »wat * deur hom--verdien word:*
kragtens stukwerk-ckare waaroof hy' en sy werkgswer ooreengekom

‘het; met. dien verstande dat, ongeag die hoeveelheid werk wat

verrig - is, sodanige werknemer ten opsigte -van daardie tydperk -

_minstens die’ besoldiging betaal moet word wat aan-hom: betaal-
- baar sou gewees het indien hy gedurende sodamge tydperk as n
tydwerecer in diens was.

(2) 'n Werkgewer wie ¢ werknemers stukwerk verrig, word nie

" toegelaat om die. stukwerkstelsel te staak ‘nie, tensy hy aan

sy werknemers minstens twee_wwke “kennis gegee het vamn sy -

voornem= om dit te doen.

(3) 'n’ Werkgewer. moet op ’n opva]]ende plek in sy mrlgtmg

*n lys van die stukwetkskale wat in' subklousute (1).genoem word,
aangeplak hou en hy mag
hy sy werknemers en.die ood Canning Workers’ Union minstens
'twee weke kenms van dle voorgenorne verandering gegee het.

: 8. GEWONE WE'{KURE :
(1 Behoudens die bepalings van. subklousule (’.-'}, mag ‘n werk‘

gewer nie van 'n weaknemer vereas of hom toelaat om. 5008 volg te

- werk nis;—
(a) ng“r as’ 46 {ses-en- veertig) uur urtwesonderd etensonder-
* brakings, in enize week;
{b) langer as vyf- dae m emge week van Maandag tot en met
- Yrydag; S : ESEEM <
(c) langer as. 9% war op emge dag ; &
£2) Erensonderbrekmgs—n Werkmewer - mag me van''n werk-
nemer vereis of hom toc[aat om Tanger as- vyf. uur_aaneen op

‘enige: dag te-werk serider 'n pouse van miinstens een uur waarin |

geen werk verrig mag word nie en daardie pouse mag rue as deel
van -die gewone warkure of oortydure - gersken wmd nie; met
dien verstande dat— "
{a) md;en eodam
tydperk bo ll uur, na gelang van die geval, as deel van
die gewone werkure of oortycl gereken moet word;
(b) werktydperke wat deur 'n pouse’ van minder as een uur
enderbreek word, as aaneenlopend gereken moet word.

(3) Ruspouses—n Werkgewer moet -aan . efkeen van sy werk-

nemers wat_in of by sy fabriek-werk; uitzesonderd 'n motorvoer-

tuigdrywer, 'n ruspouse” to"staan van mmstens 10 minute so na as.

doenlik aan—
(a) die middel van elke ‘eerste werktyd op’ n dag;-
(b) die middel van ‘elke tweede werktyd op 'n dag mcfjen soda-
nige tydperk Ianger as drie vur duur; .

waarin die werknemer nie verp];g of toegelaat mag word om te’
-werk nie en sodamae pouse moet as’ deel van, dle gewone werkure:

gereken ‘word.
(4) Werkure moet qaﬁemz’opend wees. —Behoirdens
in subklousules (2) en (3), moet alle werkure a,aneenlopend wees.

voorneme’ vermeid, op-'n opvaliende piek-in -

- nie- sodamge skale. wysig nie, tensy'

onderbrek ng langer as e°n ‘uur duur emge-_

oos--bepaal ;

() whenever ‘the ordma.ry hours of work prescrlbed in c]ause :

8 (1) are reduced on account of short-time, a deduction in

respect of each hour or part of an hour of such reduction -

of the employee’s weekly wage divided by forty-six;
provided that no deducticn shall be made—

(i) in thae case of shori-time arising out-of temporary
siackness of trade or shor.age of raw material or
tranSporr unless the empi oyer has glven his employee

not l=ss than four hours notice of his mtenuon 0 to

reduce the erdinary hours of work;.
it the case of short-time arising out of the vazaries of
weather. in respect of the first hour not worked, unless

(iD)

the employsr has given his empjoyee notice on the

previous day that no work will be available;

(c) with the written consent of the employees, deductions may

* be made by an employer for holiday, insurance, provident:

or pension funds, and for contributions to the flmds of the
trade union;

() contnbutlon to the medloal ald soelety such .as referred to

e inclanse 105(1);

" {e) where-no 'work: is avallable for empioyees owmg to a break- o
down of “machinery, a deduction from ‘the- wages of such
employees for the time lost in excess of “one hour only; =

(f) a deduction of any amount which an employer by any law
or. any order of any comp tent court 1s requsred or
permatted to make

6 S'{ORT me—:

.‘“

(I) When it is m.enaed to introduce ehort t1m= in any one

“week; a notice stating that fact and the date from which it is so
intended,
concerned not later “than 4. pm on. the day before . the date

ment:oned in th2 notice.

‘short time has been mtrodl..o 2d in any ealabltsﬁment .
“on any day an employee shall, unless he has prior-to such day™

(9) W here

received notice that ‘his services will not be required on that day,
“be employed for at least the morning work period for such day,
or be paid wages and a eost of living -allowance in lieu ‘thereof.
(3) Where short time is bem« worked in any establLshment
‘the work shall be distributed as. evenly as possible among the.
employees in each of the sectlons or departments ooncerned

7 P!ECE. 'WORK
(1] An: e‘nployee entployed on-piece work for any penod _shall

shall be~displayed prominently in the establishment

.be paid the full amount: earnéd by him under -the piece .work .-

rates agreed upon , between himsslf and his employer; provided

that,” irrespective of the amount of piece work performed, such

employee shall, in respect of such period be paid not less than

the remuneration which would have been pavable to h]lTl had he

been employed as a time worker during such period. -

(2) An employer whose employees are engaged on p;eoe ‘work

shall not bz permitted to discontinue the plece-work system unless
he has. given at least two weeks’ rotlce to hls employees of his
intention to do so. :

(3) An employer shall keep posted up in a conspicuous place
in his establishment, a schzdule of the piece work rates referred
to in. sub- clause (1) and shall rot alter such rates unless he has
‘given his employees and the Food and Canning Workers' Union
not less than two weeLs notice of the proposnd altemuon

anwm HOURS OF WORK

(1) Subject 10 the prov:srons “of sub-clause (7) an employer
_shall not requife or permit an employee—

(a to work for more than 46 (forty SIX) hours, excludmg mea[

©. times, in any one wezk;

(b) to work on more than ﬁye days in any one w..ek _from
Monday to Friday, inclusive; -

" (o) to work -for mors than..-n-ne and a qLartﬂr hours [in- -any
“one day. :

* f'?) Meal Breaks. —An e"np oyer shall not reqmre o)y perm:t his

-employse to work for more lh'm five ‘consecutive hours on -any
day, without an intervai of not less than one hour during which

no ‘work  shall- be perfor“nﬂd and such interval shall not be

~degined to be part’ of &:e ordinary hours of work or overtime;

provided that—

(a) such interval, if it ba
" in excess of an Hour and a quarter shall ‘be deemed to be
part of ‘the ord-nary hours of work or overtime as the
case may be;
(b) periods of work mterrupted by an mterval of less than.
one hour shall be deemed to be continuous.

(3) ‘Rest Tnterv als—An employer - shall grant to each of hls.

employees, employed -in or about his establishment other than
a motor. vehicle driver, a rest mtervnl of not less than 10 minutes
-at as practicable— ;

(a) the middle of each ﬁrst work period in a “day;

(by the middle of: each second work period in a day; where g

/ such period is longer than three hours;
during ‘which the employee shall not_ be requlred or-

longér than one hour, any period

ermﬂied to

perform’ any wetlk,.and-such «mterval shal be. deemed to ‘be part _

of ithe ordinary: hours -of, work.

" (4) Hours of Work to be ConSecﬂerm ;.
sub- clauses (2) and (3), all hours- of work: shall be comsecutive,

5

.‘save as prov;ded -
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(5) Oorryd A]le tyd gewerk bo die getal ure, wat ten opsigte
van 'n dag of 'n week in subklousule (1) voeraeskryf word, moet
o ods oortyd gersken word. . B )

(6} Bri’pf‘rkrng van oortpd—n Werkgewer mag hie van sy
werknemer vereis of hom toelaat, om meer s tien wur in 'n
week, oortyd te werk nie. -

; (7 Vroulike werknemers—n. Werkﬂewel ma.o nie van 'n vrou-
¢ like werknemer vere1s of haar toelaat o $00s volg te werk me s

(a) Tussen 6 am. én 6 vm.;
(h) na 1 am. op meer as vyf dae in 'n. wee'{

(c) meer as twee uur oortyd; op enxge werlgdag, of meer as’

drie agtereenvelgende dae;

(d) oortyd op meer as.60 dae in enige |aar, :

(¢) na voltooiing van.haar gewone werkure, ]anoer as een uur
oortyd op enige dag, tensy hy—

(1) sodanige  werknemer voor- 12- -uur mlddag daarvan m ;

‘kennis gestel het; of

(ii) daardie werknemer voor die aauvang van sedamae i

eortydwerk wvan 'n’ voldoende.ete voorsien hét; of

(i) -sodanige We{‘knemer 25, 6d, betyds betaal het om haar |
in staat te stel ‘om ’n.ete te verLry voordat dle oortyd- G

- werk most. beg!n,

NG geen werknemer mag op, staande voet ontslaan of in enige i 1
opsig in sy. diens benadeel word vanwes sy wejering om |. -
_oortyd sonder raadplegng van di¢’ Vakverenlgmg te werk: [

nie. .

= A8 Besofdiomg vir onrtyd —Beseldig,na vrr oortyd meet teen

: Onderstaande minimum skaal geskl c.,

. “Teen 1% maa] dieuurloon vir elke uur of gedeelte van 'n
uur--aldus: op “Weeksda¢ -en Sondae ‘gewerk;
“stande dat -die basis wat vir die werknemer -die gunstigste is,

- aanvaar moet word “indien Eron‘.yd op .'n daaglikse basis |
* bereken, verskt] van, E[le wat ep n weekhkse basis bereken'

- word.

(9) Veorbehoude —Die" bepalmgs van hlerdle klousule is nie- op -_"

“’n_wag van toepassing nie, en die bepahngg vin subklousules (2),

" (3). (4) en (6) is nie vam toepassmg op 'n werknemer wat nood- |
'saakhke werk verrig as gevolg van'n onklaarrakmo van 1nstalla31e=

- of rmsymene of ander.onvoorsiene noodgﬂval me ; B

9 ’AARL}KSE \-’ER]JOF

(1} Behoudens van d]e bepa{mgs van subklousu]e (2),. moet n.

'_'werkgewer sy werknemer die volgende verlof' ‘toestaan ten- opsigte
Loovan ‘elke volle ]aaf disns by hom:—
(@) In die geval ‘van ’n wag, drie ag.ereenvolaende weke verlef

. (b) in - die geval van “elke ander werknemer twee agtereen-

: volgende weke verlof;

met volle besoldlgmg teen- die skaai van besoldlgmg wat hy ont-
-vang het onmiddellik voordat hy op ve.riof gaan. TN

{2] ‘Die verlof genoem in subkleusule (1), ‘moet, megestaan word

~op ’n tyd wat deur die werkgewer wasgestel word ‘met dien ver-. g
'a time fixed by the empioyer, provided-that—

; stand., dat— -
{a) as die verlof nie eerder teegestaan s ‘nie, dit toeges{aan
" 'moet” word binne twee maande na die volteoung wvan die
* . jaar diens waargp dit betrekking het; :

(b) die tydperk van sodanige verlof nie mag, saamval met swLie- '

Verlof wat ingevolge klousule 10: toegestaan is, ook nie met

“n tydperk wangeer. die werknemer verplig is om opleiding

- ‘ingevolge die: Zuid A’frlkwverdedlgmes Wet, 1912, te

. ondergaan nie; =~
(c) as Nuwegaarsda"

vangmg van elkeen van dié..dae by die genoemde- tydperk

“gevoeg moeti.word ‘as' 'n..verdere xydperk van verlof met

volle besoldiging;

.i (d} n werkgewer elke dag geieenﬁeldsver]of wat gedurende die,

- diensjaar waarop die tydperk van jaarlikse verlof.betrekking
het, op sy werknemer | se skriftelike  versoek. met volle
besoldzglng aan hom toegestaan is, van “die tydperk van
verlof kan aftrek;

(¢)n._werkgewer en sy werﬁnemer skrlftehk kan eoreenkom dat

jaarlikse verlof oor ’m tydperk van diens van hoogstens

(wee agtereenvelgende 5are mag oploop =

(3) Veriofbesoid;g_mg —Die bese]dlgmg ten 0931gte van dle
jaarlikse verlof genoem in subklousule (1), moet op of woor die
“laaste werkdag voor die begln van sodamge verlof betaal word.

(4) 'n Werknemer wie se ‘dienskontrak - in dle eerste of enige
-velgende .diensjaar by dieselfde werkgewer eindig voordat die
*tydperk van verlof genoem in subklousule (1), opgeloop het, moet,

behoudens soos bepaal in die vierde voorbehoud van subklousule'

(2), by sodanige begindiging in plaas van verlof ten opmgte van
elke volle maand diens in daardie tydEerk van minder as 'n jaar,
‘ minstens een-sesde van die* weekloon betaal word wat hy onmid-
dellik: voor. dle dat‘um van daardie . beémdlgmg ontvang het.

%) "n. Werknemer wat geregtlg geword het op 'n tydperk van
. verlof ingevolge subklousule (1) en-wie se dienskontrak eindig
woordat .die verlof toegestaan is, moet by begindiging die.bedrae

‘betaal word wat in subklousules (1) ‘en (4) ten -opsigte van' verlef'

genoem - word.
6

met - dien -ver- | i

* of employment with

“on. full

Goele Vrydag,_. Ge]oftedag of Kersdag_'
binne die tydperk van- die. verlof val, nog 'n dag ter ver-

(5) Overtime. —AIl time worked in excess of the number of
hours prescribed in respect of a day or a week in sub-elause (8]

_ shall be deemed to be overtime,

(6) Limitation of Overtime.—An employer shall not reguire .
or permit his employee to work overtime for more than ten hours
m any week. i

{?) Female . Employ@es —An emplo yer shﬂll net I'CQLI.E or
permit a female employee—.. p

" {a) to work between 6 o'clock p.m. and 6 o’clock a.m.;

(b) to w]?ll‘ after 1 oelock p.m. on more than 5 days in any
wes
{c) to work overtime for more then two hours on any workmg
. day or for more than thre¢ consecutive days; ,
(d) to work overtime on more than sixty days in any year;
(e) to work overtime after completion of her ordinary hours
: gf work fer more than one hour on any day unless he
as— -

(i) before mldday gi\-’en notace thereof te such employee;

* (i) provided such empioyes with an adequate meal before
the commencement of 'such overtime; or ' =

(iii) paid to stch employes two shillings anda smp“ce in
“sufficient time to ¢énable her to obizin a; meal before
‘such overtime 'is due to commence;

: {(f) no emp‘eyee shall be instantly dismissed or in any’ W.l/ be'--
prejudiced in his employment by reason of his refusal’ to work
‘overtime, without prier CGI‘SL!t"ticn with the trade union.

€8) Paymeni for Ovemme —Paymerxt for overume welked snall

i ] .be made at the following minimuim rate:—.

At one hand 2 half times the hourly wage: for each hour or'
- part of an-hour so' worked on weekdays and. Saturdays;

pmv;ded that if overtime calemlated on a daily. basis differs
from that calcilated on a weekly basis, th=- basis ‘more’
favourable to the emplo'ye'ﬂ -shali be: 'adopted K

(9) Savmgs ~The provmons of this clause shall not app y to. :

. & watchman and the provisions of sub-clauses €2), (3), (4) and (6)
.shall not apply to an employee empicyed on work necessitated by

a ‘breakdown of plant or machzrery or by other unfore‘seen -

| emergency

9 AN\luaL LEAVE

(5) Sublect to the prowsmns of sub~elause {2) an emplover_
shall grant to his em IEIIOyee in respect of each.completed year of
im- ; . = -
“{a) in the case of a watchman three consecutive ‘weeks’ Jeave;
Ah) 1}1 the case'of every othel employee, two consecutive weeks’ =
eave, : :

'pay at Ihe rate’ of remuneratlen he Was recemng
immediately prior to preceedmg on lea\'e

(2) The leave referred to in sub- cleuse (1) shall. be granted at

Aa) if such leave has not been granted earlier, it shall be
© % granted .within twd months of ‘the comp!etlon of the year
of employmeat to which it relates; -

(b) the period: of such” leave shall not be concurrent with sick
. leave granted-in terms ‘of clause 10, nor with any ‘period
during which the employee is requued to undergo- trammg
under the South Africa Defence Act, 1912;

(€) 1f New Year's Day,. Good Friday, Day of. the Covenant. or-

*  Christmas~Day. falls within the period of such. leave,

another day shall .in substitution for each such day be
added to the said period as.a further period of leave on
fuil pay; v

fd) an employer may sat off aga-nst such pertod of. leav= any.
-day of occasional leave granted on full pay to his employee -
at his employees request, made in writing during the year
‘of employment to which the perlod of annual leave: re,atesr

(e) an employer and his empleyee may. in writing agree that
annual Jeave be gccumulated over a period of employment
of not- more :han two consecutive years.

(3} Leave Remunemnon.—The remuneration- in. reSpeet of
annual leave referred to in sub-clause (1) be paid not later than
the last work day before the commencement of such leave,

4) An employee whose contract of employment terminates in

- the first or any subsequent-year of employment with the same

employer before the period of leave referred to in'sub-clause (1)
has occurred, shall, save as provided in the fourth proviso to
sub- -clause- (2), upon such termination be paid in lieu of leave and
in respect of ‘each completed month. of such.period of less than
one year not less than one-sixth of the weckly wage he was
recelvmg Immediateiy before the date of such. termmat]on

(5) An employee wﬁo has beceme enmled to.a perlod “of leave.
in ‘terms of sub-clause (1) and whose contract of employment
“terminates before such leave has been granted, ' shall :upon "
_ termination, be paid in respect of leave the amounls refen‘ed to
" in sub-clauses (l} and (4) .
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(6) Vir die toepassing van hierdie klousule word dit beskou |-

dat die uitdrukking ,, diens ”-elke. tydperk of alle tydperke insluit

wanneer 'n werknemer— - o e w _
(@) met verlof kragtens subklousule (1) afwesig is; : ;
(b) verplig is om opleiding ingevolge die Zuid Afrika Verdedi-

¢+ -pings Wet, 1912, te ondergaan; e P 2

() op las of op versock van sy werkgewer van sy werk afwesig |

; is} e : : . B
. (d) met siek_t_ev_erlof kragtens kiousule 10 afwesig is;

. wat altesame hoogstens tien weke in 'n jaar bedra en beskou word
.om teé begin— R TS T 5 :

(i) in die geval van 'n werknemer wat op verlof kragtens enige .

" wet geregtig geword het ‘voordat bierdie Qoreenkoms. van'

- krag geword het, van die datum af waarop die werknemer |

. laas op verlof kragtens sodanige wet geregtig geword: het;:
/(i) 'in die geval van 'n werknemer wat in diens was voor die
v 7. datum waarop *hisrdie ‘Qoreenkoms van krag geword het
en op wie 'n wet, wat vir jaarlikse verlof voorsieding maak, -
‘van toepassing - was, .thaar wat ‘nog ' nie'. ingevolge: die
‘bapalinigs daarvan op. verlof geregtig geword het nie, van
die datum af wdarop sodanige diens begin-hety ~ - -
werknemer, van

in die geval van enige ander
waarop:hy by sy werkgewe
gelang van die: jongste da
. Ogcreenkoms in werking. getre
.. 'as 'die tydperk van’n werkne
* Zuid’ Afrika - Verdedigings “Wet,-1 3 0. dae:
©in 'n jaar is, ‘die tydperk vin tien weke verminder. moet
: word mét *n tydperk wit gelyk-is aan-die tydperk wat die
~ - opleiding minder as 30-daeis.  * S S

- (i

10 SmeTEVERLOF.
(1) *n Werkgewer moet sy werknz jat
1 indiens’ was, -van 8y
lok, “uitgesonderd "n -ongel
ingevolgz"die Ongevallewet, ~194

WALFY kadeloosstelling -
betaalbaar -is,-of “n-ongeluk

- wat deur sy eie wangedrag veroorsaak is, as volg betaal:—-

(@) In die geval van 'n werknemer-wat.'n vyfdaagse week werk;
o 10 werkdae siekteverlof ‘met volle besoldiging, -of -anders -

. 25 werkdae sickteverlof met halfbesoldiging; - - - S

(b} in die geval van 'n wag wat 'n sewedaagse week werk, 14

' werkdae siekteverlof ‘met. volle besoldiging, of anders. 35
werkdae siekteverlof met halfbesoldiging;

i “altesame gedurende enige diensjadr by-hom, en hy moet hom ften

opsigte van. die tydpsrk van afwesigheid ingevolge die bepalings
hiervan, minstens die loon betaal wat hy sou ontvang het as hy
gedurende die tydperk gewerk het, of as die werkgewer verkies

_het om' die ander stelsel ingevolge bogenoemde bepaling toe te

pas, minstens helfte van die loon wat die werknemer sou ontvang
het as hy gedurende die tydperk gewerk het; met dien verstande

dat die werkgewsr kan eis dat ten opsigte van elke tydperk van

" ‘afwesigheid waarvoor aanspraak op besoldiging -gemaak word, n

sertifikaat. getoon word wat. deur ’n geregistreerde praktisyn

geteken is en wat die dard en duur van die werknemer se.siekte |
meld. ten opsigte ‘van iedere afwesigheid waarvoor besoldiging - |.

geéis word; voorts met dien verstande dat, as daar.ingevolge 'n:
ooreerikoms tussen’ die werkgewer en sy werknemers, of tussen
'n werkeswer en ’'n. behoorlik ' geregistreerde ‘vakvereniging, ’'n-

. siéktebystand-. of voorsorgfonds in ’n fabriek -bestaan of gestig

‘waarvoor skadeloosstelling ingevolge . die". Ongevallewet,

gaan word, waartoe die werkgewer ten opsigte van elkeen van sy

werknemers 'n bedrag bydra van minstens: die- bedrag wat deur ¥
elkeen van die werknemers betaal word of betaalbaar is, en wit -
.welke fonds ’n werknemer “ingeval van. afwesigheid. of afwesig- .

hede van werk weéns siekte of ongelyk (uitgesonderd 'n’ englzlixlig
betaalbaar is), in enige enkele jear reg het op betaling __van"’n
bedrag wat altesame gelyk is-aan minsteng sy volle loon vir twee
weke ten opsigte van die afwesigheid of afwesighede, ondeér

_omstandighede wat vir die werknemer wesenlik nie minder gunstig

" of hy teén opsigte van al sy werknemers

4 aan’ dic Sekretaris van ‘die B

‘van .toepassing is nie,

as hierdie bepaling is nie, die

‘bepalings van hierdi¢ klousule nie
Binne 'n tydperk van .vier weke ‘van. die-datum af waarop
hierdie Coreenkoms bindend. verklaar is; moet die werkgewer kies.
' : ] verlang om die- hoof-
bepalings of die alternatiewe bepalings van subartikels (a) en (b)
na te kom, en most sy werkpemerg binne die genoemde tydperk
kenpis gee van sy keuse en die datum daarvan deur vertoning
van ’'n kennisgewing. op 'n opvallende : plek .in sy inrigting, ens
skriftelik aan die Afdelingsinspekteur van Arbeid, Kaapstad, en
od- and. Canning: Workers’ Union,

Kaapstad; en van dis datum af wanneer-aldus kennis“gegee is,
moet die hoofbepal’ngs of, na gelang van die geval, dicalterna-.

. tiewe bhepalings op die inrigting -toegepas word. ™ Gedurende die

tydperk tussen die datum waarop hierdie OCoreenkems deur die
Minister bindend verklaar word, en’ die'datum van die werkgewer
se keuse, soos reeds genoem, moet die hoofbepalings van die
genoemde subartikels op die werkgéwser en al sy werknemers van
toepassing wees. - As die werkdewer in gebreke bly om sodanige

keuse binne die reeds genoemde fydperk te- c}den,__ moet die hooi- |

bepalings steeds van toepassing wees. e S
(2). Vir die toepassing van hierdie klousule het -die uitdrukking
, diens " diesélfde betekenis as in klousule.9.(6). - .

_ 11. OPENBARE VAKANSIEDAE EN SONDAE, :

(1) Openbare’ vakansiedae—'n Werknemer is geregtig op verlof |
(met_volle -besoldiging) wat aan hom toégestaan moet word op

Nuwéjadrsdag, Goeie Vrydag, Geloftedag en Kersdag; met dien:

verstande.-dat- van ’n.werknemer. vereis kan word om op enige

N 3

sodanige dag te werk,

~ (b) required to undergo training under the SA
ST e nder the S.

dié datum af |-
cof, na .~

5 : ey

(6) For the purposes of this claiise The expression *employ-
ment " shall be deemed to include any period or, periods during .

-which an employee is— - - )
{a) absent on leave in terms of sub-clause (1); -
2 ik 5

‘() absent from” work on’ the instruction of "or-' at the request =
" of his empleyer;or . = =~ . GTE e =

| {d) absent on sick leave in terms of--é:iaus;e'f'lo;' "

amounting in the aggregate to not more than ten weeks in any.
one year and shall be deemed to commence— - . - = T

(i) in ‘the case .of an employee who had before the coming '
-%pio_ force of this Agreement become entitled to leave in .
.. terms of any law, from the date on which such employee
"+ last: became entitled to suc'h leave under such law;

(i) in the case of an employee who was in employment before - -

. the date’of commencement of this Agreément and. to, whom

any law.providing for annual leave applied butwho had
" ndt-become entitled {0 leave in terms therecf frem the .

date on which such employment . commenced;
it the case of any, other employes from the date of

such employee entered his employer’s service | m
ate of coming ito force of this Agresment, chever,

' is the. later; ‘provided thatif in. any

‘employee is less than thirty days, the period of ten, weeks
shall' be reduced by a period- equal to.that by which the -

o Cperiod of -training is less than.-thirty: days... :

e l.l')‘_.;S[c'k LEAVE.

AT S T e G BRI S SiaEh i -4
(1) ‘An employer shall grant to his employee after one month’s
“émployment with him and who is absent from work -through
sickness or accident (other ‘than’an -accident compensable under -
the Workmen's. Compensation’ Act, 1941, or an- accident caused
by his own misconduct}— : e af T e
~(a) in the “vase of an employee who works a° five-day week,
- n o ten work days’ sick léave on full pay or, alternatively,”
<. - twenty-five work days’ sick. leave. on “half pay; )

(b) in_the case of a watchman who works: a seven-day week, ~

fourteen work days’ sick leave on full pay or; alternatively,

thirty-five work days' sick “leave on balf -pay;
in the aggregate during any one year of employment with him
and shall pay to him in respect of the period of absence in’
terms hereof not less than the wage he would have: received
had he worked during such period, or where the employer had
elected to observe the alternative system in terms of the above,
-not less than half the wage the employse would have received
had "he worked "during ‘such périod; or where the employer had -
elected require ‘the production of a cértificate signed by a regis-
‘tered medical practifiorer showing -the nature and ‘duration of -
the ‘employee’s_illness:in respect of eich period of absence for
‘which payment is claimed;  provided further that where, in any
factory. there exists or may be estahlished by virtue of an agree-

. ment; between the employer and his employees or between an '

employer ‘and a duly registered. trade union, a sick benefit or
providend fund to which the-employer contributes in respect iof
‘each of his emplovees an amount not less' than the amount paid
or payable by each such employee-and -out of which fund- an

cemployee is, in case of absence or absences from work on account

of sickness or accident (other than an accident compensable under
the Workmen’s Compensation Act, 1941), ‘entitled to receive in
the aggregate in any one year not less than an amount equivalent
to_his full- wages for two weeks in respect of such absence or

- absences, in circumstances substantially not less favourable to
.the employee than this provision,. the terms of the
not apply. - - fa® . : '

clause shall.

- The employer -shall within a period of four weeks from the
date on which this Agreement is declared bin_di"ni by the ‘Minister,
elect whether he shall observe in respect of all his employees the
main or alternative provisions of sub-sections (a) and .(b) and

* shall "within the said pericd notify his election and 'the date

thereof to his employees by notice posted up .in a conspicuous
place in his establishment and the Divisional Inspector of Labour,

. Cape Town, ‘and the Secretary, Food.and Canning Workers'

Union, Cape Town, ih writing, and, as from the date so0 notified
the' main (or alternative) provisions, as the case may be, shall -
apply to such establishment. During the period between the dafe
on which this Agreement is declared binding by the . Minister
and the date of election by the employer as aforesaid the main
provisions of the said sub-sections shall apply to such employer

and all his employees, If the employer fails to make such elec-

fion within the aforesaid period the said ‘main provisions shall
continue to alpply. i : e 5 :
" (2) For the. p_urpoﬁé of :this_ clause, the ‘expression “ employ-
‘ment” shall have the same meaning as in clause 9 (6). :

* 11. PuBLIC HOLIDAYS AND SUNDAYS.

(1) Public - Holidays.—An e‘nib]o:vee shall be entitled to and-
be granted leave on full pay on New Year's Day, Good Friday,

‘Day of the Covenant and Christmas -Day;: provided that an
-} employee may be 1

ed. to, work

on-any such day,

s

Défence: Act,

s _thi véar the petiod of
~ Hraining ;under the:South: Africa. Defence Act, 1912; of any
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@ As emgeen van h1erd1e vakanswdae Waarop 'n werknemer
- op besoldiging  geregtig is, op 'n Sondag val, moet ’n volle dag-
- loon met lewenskostetoelae ten opswte van sodamge dag aan clle
“werknemers betadl word. .

-(3) Besol_!:g ng: vir werk op Sondae en openba*e uakanmedae—
-Ind en 'n werknemer, uitgesonderd ‘n los werkpemer, op 'n. Son-

dag: of 'n openbare vakan51edag werk, moet sy werkgewer-hom— |

(@) ‘of minstens dubbel die ‘loon Betaal wat aan hom betaalbaar
-is ten opsigte van die tydperk wat gewaonl;k op n weel\dag
“deur hom gewerk word;

(b) of vir elke wur of gedeelte van ’'n uur- wat -aldus gewerk

. word, minstens- 14 maal sy gewone loon betaal ten opsigte

" van die hele tydperk wat.op daardie Sondag of openbare |

- vakansiedag gewerk word .en hom binne sewe dae van die
Sondag of openb'ue vakansiedag af een dag verlof toestaan
en- hom fen opsigte- daafvan betaal teen ’n skaal van

minstens sy gewone loon, ‘asof hy op die verlofdag sy -

gemiddelde gewonsg gﬂtal qure vip daardie dag van die week
gewerk het.. -~
) {4) “As''n los werknemer op n- Smdag of epenbare vakansicdag
werk, moet sy werkgewer hom minstens dubbel diz loon betaal
‘wat m klousuls, 4 A1 vir 'n log werknemer " vgorgeskryf word
SEEVERE S R GE‘I’ALLEVER—deBlNJ ;
n Werkge “moet op elke’ skof n gekwalmseerde graad II-

‘werknemer in ‘diens h& voordat hy 'n ongekwalifiseerde graad II- {.
_employee, and he shall employ not I¢ss than one qualified . grade

- werknemer in diens mag neem, en hy moet minstens een gekwah—
“fiseerde graad H-werknemer in diens hé vir elke twee ongekwa]iﬁ-
'seerde graad I;-werknemels in sy diens.

13. OORPAKKE, BESKERME.N'DE KLERE EN TAFELCEREFDSKAP

(1) 'n Werkgewer moet alle- oorpakke en( of beskermende klere
of snygereedskap wat hy van.sy werknemer mag vereis om te
dra of te gebruik, of wat hy ihgévolge enige wet of regulasie
: verplig is om aan sy werknemer te verskaf, kosteloos verskaf en-
‘in ’n goeie toestand hon, en hy moet die oorpa.{ke of beskermende
klere op eie Koste was en stryk, of laat was en stryk, of aan sy
© werknemer in plaas vian die was- en strykdienste te gelyk met

. ““die_ betaling van sy besoldiging, ' 1s. per week betaal, en nag-~

Wagte van waterdigte klere voorsien.

(2) Alle uniforms, -oorpakke, beskermende klere en snygereed-
g .skap wat Kragtens hierdie klousule verskaf word, bly die eiendom
van die werkgewer -en’ mag nie van die 1lmgtmg ‘waar -die werk-

nemer werk; verwyder word nie, ultgesondeid op magtigmg van

die. werkgewer 2 . .
d 14. VhKVEREN'G;NGGLR‘EW L

(1) Elke werkgewer moet enige. persoon of persone wat skufte-
lik daartpe deur die vakvereniging gemagtig s, toelaat om sy
kleedkamer van tyd fot tyd ‘gedurende die etensuur binne te gaan
(mits geen vergadermgs daarin gehou word nie) vir die doel om—

{a) werknemers in verhand met sake van cl1e vakvereniging te
spreek;

(b) nuwe lede te werf 2

(¢} kennisgewings te versprei van vergadermgs wat deur die

- die-vakvereniging belé word; -

(d} ledegeld wal aan die . vakvercmgmg verskuldig is,
vorder,

(7) Die gemagt]gde persoon of - persone moet die werkgewer
of sy gemagtigde verteenwoordiger in kennis stel van sy of haar
. voorneme om: dle kleedl{amer te beboek 5008 bcpaal in subklou-
sule (1)

() A4 )‘(refco;der—n*’Werkgewer moet na .ontvangs
skriftelike versosk van enige werknemer, van die besoldlgmg van .
sodamge werknemer die_bydraes. wat aan die Food-and Canning
Workerss Union verskuldig is, aftrek =n die volle bedrag van
- sodanige aftrekkings aan die Food and Canning Workers’ Union
waarvan die werknemer 'n lid is, -betzal.

in IE

L]

15. VerBoD oP ]ND]ENS’NEMING VAN PERSO\IE ONDER 15 JAARL L

’n Werkgewer mag geen persoon onder die ouderdom-van 15
ia.ar in diens neem, me . r

16. DIENSSER‘I‘.’FEE_AAT

By begindiging van dle dienskontrak van emg\.en van sy werk-
. némers, u1tgesonderd 'n los werknemer, moet 'n werkgewer aan’
. die werknemer 'n dienssertifikaat witreik wat die werkgewer en
. werknemer s¢ name voluit, die aard van die. diens, die datums
van indiensneming- en dzensbeemdlgmg en die skaal wvan besol-
digmg op die damm van die diensbegindiging meld

17 BEErNDIGING VAN DIENSKONTRAK.

(1) ’'n Werkgewer of sy werknemer, uitgesonderd 'n los werk-
- memer, moet minstens een week kennis gee dat hy van plan is
om sy dienskontrak te beemdag, of hy meet in plaas daarvan
minstens die weekloon wat ’'n werknemer onmiddellik voor die
datum van sodanige beemd1gmg ontvang het, betaal of verbeur;
met . dien verstande. dat dit nie inbreuk op “die Volgende ‘maak
mie:—=-
{a) Die teg van "n werkgewer of ’n werknémer om ‘'n dlens-
kontrak sonder kennisgewing te begindig weens emge
- oorsaak wat wetlik'as voldoende erken word;
(b) enige ' skriftelike. mreenkoms tussen 'n werkgewer .en sy’
.. - werknemer, - Wat" voorsienmg’ maak -vir 'n- tydpérk . van.
wedersydse kenmsgewmg van gelyke duur Yan 113'.u1ger as
een week,

van o

(2) When anyone of these pau] hohdays falls on a Saturday :

‘or a Sunday the employees shall be paid a full day’s wage plus
. cost of. lwmg allowance in respect of such day s

(3) Paymem for Work on. Sundays and Peblzc Holrdays—

~Whenever an employee other -than a casnal employee, works on

a Sunday or Public Holiday, his employer shall either—

* (a) pay him not less than double the wage payable to him- ln'
respect of the period- ordmanly worked by- himon a
week day; or :

(b} pay him for each hour or part of -an hour so worked not

~less than one and ‘one-half times his ordinary wage in

respeéct of the total period worked on such Sunday or |
_public holiday and shall grant to him within 7 days- of

_such Sunday or Fuhhc ‘holiday, one day’s holiday and pay
. Him in respect théreof at a rate not less {han his weekly
wage as-if he had on such holiday worked. his average
ordinary . workmﬂ homs for- that day of the week.

4 W'h"never a casual emp]oyee works on a Sunday or publlc
holiday, his employer shall pay. to him not less than double the -
wage prescnbecl in clause 4 (1) for a casual emp{oyee : :

12. PROPOR’!"'ON OR RATIO

' An employer shall employ-on each shift a- qualified grade 11
employee before he may employ an  unqualified grade  IT

I1 employee for. each two unauallﬁed grade I emp]oyees,_

_empfoyed by him. e

15 OV'E.RALLS. FROI".E.CTIVE CLOTHING AND - CUTLERY.

(1) An employer shall supply and ‘maintain in geod condmen u
free of charge, any overails and/or protective clothing or cutlery

-which' he may reguire his emploves to wéar or use or which by -

any Jlaw . or regulation he may be ‘compelled to provide for his
employec and he shall at his own cost-and expense, launder or..
cause to” be laundered, such overalls and/or protective clothing
or pay his employee in lieu of _rendering such laondering service

_the sum of 1s: per week at the same time as he pays his remunera-

tion, and provide waterproof clothing for night watchmen.

(2) All uniforms, overalls, protective clothing and cuilery pro-
vided in terms of this clanse. shall remain the ‘property of the
emplayer and shall -not ‘be removed from- the employee's place
of employment except on the authority of the employer

14, “TRADE. UN{ON E\CILLTIES i a0

(1) Every emplo er shall permit .any person or persons
authorised thereto by the. trade union, in writing, to enter his -
cloakroom (provided no meetings are held therein) from time
to time during the lunch hour, for the purposes of—

(a) interviewing employees on trade union matters;.

(b) enrolling new members;

() distributing notices calling meetings by the trade union;
(d) collecting. members’ contr lbl.lt]ClElS to the trade umon :

(2)'The authonsed person or pe rsons shall noufy the employef

‘or his authorised representative of his.or her infention to visit

the clockroom as providedin suh clause (1).

(3) Stop Order. “ZAn employer shall on wriiten ;equest from
any employee deduct.from such' employee’s remumeration the
subscriptions- of such employee due to the Food and Canning

‘Workers”. Union and shall pay the full amount of such deduc-

tions to the Food and Canning Workers” Union 0f whlch the
cmployce is a member, -

v 15 PRO‘-!IBITIO‘\I OF EVPLOYM:.NT OF ANY PBRSON
~UnpER 15 YEARS.

An employer shall not emp.oy any pcréon lmder the age of:

'

G 15 years

16. CERTIFICATE OF SERV!CE

-An employer shall, upon fermination of contract of any of his
employees, other than a casual employee, furnish such employee.
with a certificate -of service' showing the full mames of the
employer .and employee, the nature of employment, date of
commencement and termination of contract of service, and the
rate of remuneratlon at the date of such termination,

-
I 1

S TERM]NPLT]ON OF CONTRACT OF El\fféLOYMEN‘r.'

(1) An employer or his employee, other than a casual employee,:
shall give not less than one week’s notice-of his intention to
terminate .the contract of employment, or shall pay or forfeit in -
lieu thereof, not less than the weekly wage which the employee
was receiving immediately prior to the date of such termmatlon-
provided that this shall not affect—- ; .

(a) the right of an employer or employee to termmate a

contract of employment without n0t1ce for any cause
recognised by law as sufficient;  °

(b) any written agreement between an._employer and his

employee which provided for a period of notice of cqual
duration on bcth sides and for longer than one week,
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(2) As ’n ooreenkoms.ingevolge die . bepalings van die tweede
voorbehoud van subklousule (1) gesluit is, moet die betaling
of verbeuring in- plaas van diensopsegging in verhouding wees
tot die tydperk van opsegging waaroor ooreengekom is.

(3) Die opsegging genoem in subklousule (1), begin op die dag
waarop dit gepee word; met dien verstande dat die opsegging nie
mag saamval met, of nie gegée mag word gedurende di¢ werk-
nemer se afweswhmd met jaarlikse verlof ingevolge klousule 9,
of met siekteveriof ingevolge klousule 10 me

18. VERTONING VAN . OO‘IEE\KO\'IS
Elke werkgewer moet 'n. leesbare afskrif van hierdie Qoreen-

- koms in" albei amptelike tale in die vorm wat in die regulasies’ |.

mgevolge die Wet voorgeskryf is, in sy inrigting vertoon hou op
C’n plek wat vir sy werknemers maklik toeganklik is.

];I)p hede die i4de dag van Februarie 1955 in Kaapstad onder-
_teken.
P. I. L. WesseLs, Voorsitter.

P. J. DuDLEY, g
Behoor!zk Gemagtigde Verteenwaord:ger
(Werkgewers).

- J. R. ALTMAN,
Behoorlik Gemagtigde Verteenwoordiger
(Werknemers),
PHIL FERREIRA, Sekretfaris.
Getuies: — i 1 .
1. I. pu P. Marats,
2. C. P. TALIAARD,

% No. 1624.] [12 Augustus 1955.

WET OP FABRTEKE MASJ ]IWERIE EN BOUWERK

1941.

56

NYWERHEID VIR DIE INMAAK V_AN"VOEDSEI:,.

Ek, ‘Jomannis DE Krerk, Minister van Arbeid,

handelende ingevolge subartikel (1) van artikel twee-en-

twintig van die Wet op Fabricke, Masjineric en Bouwerk,
1941, verklaar hierby dat dic bepalings van:die Coreen-
koms en kennisgewing in verband met die Nywerheid vir
die Inmaak van Voedsel, gepubliseer by Goewerments-
kennisgewing No. 1623 van 12 Augustus 1955, nie vir die
persone wie se werkure daarby gereél word, mlnder gunstig
~ as die ooreenstemmende bepalings van genoemde Wet is
nie. :

J. DE KLERK, -

Minister van Ar.beid. :

Witnessés :

(2) When an agreement is entered into in terms of the second
proviso to sub-clause (1), the payment of or forfeiture in lieu
of notice shall be proportionate to the pcnod of notice agreed -
upon.

(3) The notice. referred to in sub-clause (1) shall take effect

" from the day on which it is given; prowded that the period of P

notice shall not, run concurrently with nor shall notice be given
during the employee's absence on annual leave in terms of c]ause

9-or sick leave m terms of clause 10

18. _ExmBmON OF AGREEMENT.

. Every. employer shall keep a legible copy of this agreement

in both official languages, in the form prescribed in the regula-
tions under the Act, exhibited in his establishment in a place

readily accessible to hlS employe&s
S1gned at Cape Town this fourteenth day: of February, 1955.

" PoL L. WESSEI_S, Chairman.

P. J. ‘DuUbLEY,
D:dy Authorised Represemafive (Employers).

J. R. ALTMAN, |
4 Duly. Authorised Representative (Employees).

PHIL FERREIRA, Secrefary.

1. DUP Mmms L
2. C. P. TA11AARD.

s No. 1624.] [12 August 1955.

'FACTORIES MACHINERY AND BUILDING WORK

. ACT, 1941,

FOOD PACKING INDUSTR'Y.

I, JOHANN‘ES pE KLERK, Minister of Labour, acting in

terms of sub-section (1) of section rwenty-two of the
- Factories, Machinery and Building Work Act, 1941, heteby

declare the provisions of the Agreement and  notice
relating to the Food Packing Industry, published under
Government Notice No. 1623 of the 12th August, 1955,
to be not less favourable to the persons whose hours of

- work are regulated thcreby than the rclatwe provmons

of the salcl Acts ": o -
el 5 T.DE KLERK
; : Mlmster of Labour.

Ken u Nasionale Erfenis!
~ Koop 'n kople van

'DIE GEDENKWAARDIGHEDE
VAN SUID-AFRIKA

Geredigeer deur C. van Riet Lowe en B. D.: Malan-vir die Hisforiese !
Monumeni@-kornm:ssve

HERSIENE EN VERGROTE TWEEDE UITGAWE
~ 1951
. PRAGTIG GE |LLUSTRE£R
“n Boek wat u sal help om u Iand op ,'n nuwe manier fe ken en

te waardeer. Dit sal u na interessante ontdekkings lei, waar u cok
mag woon, of reis

.. PRYS 155, -
Bestel u kopie, in Af'nkaans of Enga!s, by )
DIE STAATSDRUKKER PRETORIA

; I.Edlled by C van Riet™ Lowe and 8. D. Malan for Ihe Hlsionca!

Know Your National Heritage!
Buy & copy ot
THE MONUMENTS OF
SCUTH AFRICA

Monuments Commission J

REVISED AND ENLARGED SECOND EDITION
. 1951
LAVISHLY ILLUSTRATED

A book that w:!l help you fo - see and appreciaie your couniryf
in a new way end lsad you to interesting discoveries whsrever L
you live or travel

S PRICE 15s.

© Qurder your copy, in Enghsh or Airlkaans frorn

THE GOVERNM-ENT_ PRINTER, PRETQRIA
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1 _Leessiof vir Boere !
Die Deparfement van Landbou, Pre’rorla publlseer die s
volgende blad (in Afrikaans en Engels) in belang van

~boere in die besonder, en van die |andboubedryf
dle algemeen— |

tegniese taal . . . . Elke boer behoort met sy
' __':Departement in VQeImg te bly en die advies te ver-

(&)

INTEKENGELD

'n Maandblad kevattende kort, prak’ti'eSe'al.'tikels,
~spesiaal bedoel vir boere wat goeie, deskundigé
advies ver!ang en. geskryf in eenvoudige, nie-

anders 10s. per jaar.
intekengeld -kan direk
Pretoria, gepos word, of

_-handig word.

-AFRIKA
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Bﬁ«--@ﬁ&éﬁﬁﬁY- IN SUE

- in-die Unie van_Suid-
Afrika (met inbegrip =
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7s. 6d. per jaar, posvry, -

. aan die Staatsdrukker, =

'by 'n poskantoor inge-

A monthly Journal of short, practtcal articles,
intended particularly for farmers who want sound,
“expert adyice in plain, non-technical language
U et Every farmer should keep in touch
~ with his Department ‘and obtain the advice it is

:"';Readmg matter for Farmers’

The Department of Agriculture, Pretoria, issues fhe'

~ following publication (in English and Afr:kaans) in the

interest of farmers in particular and for the agrlcultural'

mdus’rry in general—-_

i@
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_in the Union of South

@ @a g E@ & ﬁ ﬁo E @3 @' “West Africa}, 7s. 6d.

otherwise 10s. per
annum. ’

posted direct ‘to the
 Government Printer,
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_at any Post Office.
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