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" Alle. Proklamasics, ‘Goewerments- en Algemem’ Kennisgewings,
wat vir die eerste maal gepubhseer word, is in d:e lmker -bohoek
‘mei 'n 3K gemerk.

GOEWERMENTSKENN&SGEWENGS

word  vir-

Onderstaande Goewermentskenmsgewmgs
2lgemene inligting gepubhseer.

DEPARTEMENT VAN ARBEID, -

% No. 1669.] 7 [19 Augustus 1955,
' NYWERHEID-VERSOENINGSWET 1937,

LI ..__._._._.'.,_.'

. JUWELE: EN BﬁELME*fALENYWE'RHEID; o

Ek JOHANNES DE KLERK Mmister van Arbcid vcrklaar..-

hierby—

(a) kragtens subartlkel (1) van artikel agt- en—veemg:”
van die Nywerheid-versoeningswet, 1937, dat al die |
bepalings van -die Ooreenkoms wat in die Bylae |

verskyn en op die Juwele- en Edelmetalenywerheid

betrekking het, vanaf dic 1ste September 1955 en [

vir die tydperk wat op die 31ste dag van Augustus
1956 eindig, bindend is. vir die werkgewersorgani-
sasie en die vakvereniging wat genoemde Ooreen-
koms aangegaan het en vir die werkgewers en werk-
nemers wat lede van daardie organisasie of daardie
vereniging is;.

(b) kragtens subartikel (2) van amkel agt eﬂ-veemg_
van genoemde Wet dat die bepalings in klousules 2
tot en met 18, 20 tot en met 24 en 26 tot en met
32 van genoemde Ooreenkoms vervat, vanaf die
_1ste September 1955 en vir die tydperk wat. op
die 31ste dag van Augustus 1956, eindig, bindend
is vir die ander werkgewers en werknemers betrokke-
by of in diens in genoemde nywerheid in die
magistraatsdistrikte Pretoria, Johannesburg, Rand-
fontein, Krugersdorp, Roodepoort, Germiston,
Boksburg, Benoni, Brakpan, Springs en Nigel; en

(c) kragtens subartikel (4} van artikel agt-en-veertig |-

van genoemde Wet dat die bepalings in klousules 2
tot en met 18, 20 tot en met 24 en 26 tot en met
32 van gﬁnoemde Qoreenkoms vervat ,vanaf die:
1ste September 1955 en vir die tydperk wat op die
31ste dag van Augustus 1956 eindig, in die magi-
straatsd:stnktc "Pretoria, Johanncsburg,
fontein, Krugersdorp, Roodepoon Germiston,

Boksburg, Benoni, Brakpan, Springs en : Nigel.
mutatis mutandis van toepassmg is' ten: opsngte van

persone in genoemde nywerheid wat nie by die 3
woordomskrymng van  die uitdrukking ., werk- |
, vervat in artikel een van genoemde Wet, |

nemer’

mgeslun is me
-1 :DE KLERK-, :

Rand- |

Minister- van Arbeid,f: s mat g A

AH Proclamations, Government and General Notices: published
for the first time, are mdacared by a 3 in the left- -hand. upper
‘corner.

'GOVERNMENT NOTICES.

'I'he followma Govemment Notices are pubhshed fot
~ general information: — :

DEPARTMENT OF LABOURT._ |

sk No. 1669.] [19 August 1955
INDUSTRIAL CONCILIATIO‘*J ACT, 1937 :

_ JEWELL_ERY" AND 'PREc_iq_tjsi METAL. im}‘_usniy,

I, Jouannes pE KLerk, Minister of Labour, do hereby—

(a) in terms of sub-section (1) of section foriy-eight of
the Industrial Conciliation ‘Act, 1937, declare that
all the provisions of the Agreement which appears
in the Schedule hereto, and which relates to the

- Jewellery and Precious Metal Industry, shall be
binding from the 1st September, 1955, and for the
period ending the 31st day of August, 1956, upon
the employers” organisation and trade union which

- ~entered ' into: the said Agreement and upon the
employers and employees who are members of
that organlsation or that union;

() in terms of sub-section (2) of section forty-eight of
the said Act, declare that the provisions contained
_in sections 2 to 18 (inclusive), 20 to 24 (inclusive)
and 26 to 32 (mcluswe} of the said Agreement shall
be binding from 'the 1st September, 1955, and for
the penod ending the 3lst day of August, 1956,
upon the other employcrs and employees engaged-
or employed in the said Industry in the Magisterial
Districts of Pretoria, Johannesburg, Randfontein,
Krugersdorp, Roodepoort Germiston, Boksburg,
Benoni, Brakpan, Springs and Nloel and ;

(¢) in terms of sub- section (4) of section forty-eight of
the said Act, declare that in the Magisterial
Districts of Pretorid, Johannesburg, Randfontcul,
Krugersdorp, Roodepoort, Germiston, Boksburg, |
Benoni, Brakpan, Springs and Nigel and from the
ist September, 1955, and for the period ending the
31st day of August, 1956, the provisions contained

“ in sections 2 to 18 (mcluswe) 20 to 24 (inclusive}

~“and 26 to 32 (inclusive) of the said Agreement shall
mutatis mutandis apply in respect of such persons
in the said Industry as are not included in the
definition of the expression | cmployea 2 contamcd'
in secﬂon one of the sald Act. .\ ;

s it J ’DE KLERK L

M.lmster of Labour.
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" NYWERHEIDSRAAD ViR DIE JUWELE- EN
Y EDELMETALENYWERHEID. \
' OOREENKOMS =~ .

‘Kragféns die bepalings van die Nywerheid-vemoeningswet, 1937,
gesluit en aangegaan ‘tussen “die ] T .

Transvaal Jewellers’ Association

(hicronder ., die werkgewersorganisasie” genoem) aan die een !

kant, en die o -
Jewellers and Goldsmiths’ Union ’
(hieronder-,, die wakveren'ging » genoem), aan die ander kant, wat
dié partye is izaz die Nywerheidsraad vir die Juwele- en Edel-
metalenywerhet . i @ '

1. GELDIGHEIDSDUUR VAN OOREENKOMS.-
" Hierdie Qoreenkoms free in werking .op. sodanige datum as

wat die Minister van Arbeid ingevolge artikel agf-en-veeriig vam
die Wet vasstel en bly van krag tot 31 Augustus 1956, of vir |

sodamige tydperk as-wat by kan bepaal. -
' 2. BESTEK EN. TOEPASSING VAN COREENKOMS.

Alle werkgewers in die Juwele- en Edelmetalenywerheid en |

wat in_ hierdie -nywerheid

dlle lede van ' die vakyereniging W 3 rhei
diensvoorwaardes in hierdie

werksaam is en wyir wie lone en

nesburg, Randfontein, Krugersdorp, - Roodepoort, Germiston,

“Boksburg, Benoni, Brakpas, Springs en _Nigel, maar dit is slegs |
sover dit mie strydig is'met die !

op vakleerlinge van toepassing vir
‘bepalings van die Wet. op- Vakleerlinge, 1944, of met regulasies
wat ‘daarkragtens uitgevaardig is-of ‘n kontrak wat daarkragtens
aangegaan is nie. i e ; P

. ... 3 ALGEMENE WOORBOMSKRYWINGS. |
- Tensy die teenoorgestelde bedoeling blyk, het enige uitdrukking
wat in hierdie ©Ooreenkoms gebesig word ;
versoeningswet, 1937, "omskryf s, dieselfde betckenis as
genoemde Wel en Wwapmecr daar wan genoemde

Qoreenkoms voorgeskryf word, most dic bepalings van hierdie
Ooreenkoms nakom in- die magistraatsdistrikte Pretoria, Johan- |

j the one part, and

en in die Nywerheid- '
in
Wet melding .

gemaak word, omvat dit alle wysigings daarvan of regulasies wat |
daarkragtens uitgevaardig is, en tensy die teenoorgestelde bedoe- |

ling blyk, omvat woorde wat die enkelvoud aandui ook die meer-

‘voud en andersom, en woorde wat die manlike geslag aandui, |

ook vrouens, en woorde wat persone aandui ook korporasies,
voorts. tensy strydig met die verband, beteken—
»Wet ?, die Nywerheid-versoeningswet, 1937,
» vakleerling”™— ; [N
~ Ag) "n persoon wat kragtens 'm leerlingkontrak in diens is
. . in ’n bedryf in_die nywerheid wat ingevolge artikel
sestien. van die Wet op
is en welke genosmde

Vakleerlinge, 1944, aangewys |
kontrak kragtens (subartikel (2) |

.. _yan .artikel twintig of artikel drie-en-twintig vam: |

genoemde Wet geregistreer is; of = ©
.(b) 'n perscon wat op dic datum waarop
T bedryf kragtens

‘die betrokke |-
subartikel {1) van artikel sestien van

* die Wet op Vakleerlinge, 1944, aangewys is, nie 'n |

minderjarige was nie en wat ingevolge 'n leerling-
- kontrak in "n erkende bedryf in die mywerheid in
diens is, welke genoemde kontrak Wit ‘n tydperk van
minstens die erkende opleidingstydperk van krag is en
. wat voor die datum van publikasie van die voor-
lopige kennisgewing van aanwysng kragtens subartikel
(4) van genoemde artikel zangegaan 1s; met dien ver-
stande dat die kentrak, toe dit aangegaan ‘is—
(i) op skrif gestel is; ;
(ii) deur of namens die werkgewer enderteken is;
(i) deur die vakleerling onderteken is; en i
{iy) denr dic vakleerling se voog ondertéken
.. valleerling, toe die kontrak aangegaan is,
jarig was; =
. (Die uitdrukkings. ., erkende épleidingsi_yéper ? en
,.erkende bedryf in die nywerheid” wat in hierdie woord-
omskrywing gebesiz. word, het onderskeidelik  dieselide
betekenisse as dié wat in die omskrywing van ., vakman”
daaraan gegee word); | !
,, Raad”, die Nywerheidsraad vir die Juwele- en Edelmetale-
nywerheid; 4 A ; ' :
,intigting ¥, persele waarop of in verband waarmee een of
meer persone in die Juwele- en Fdelmetalenywerheid werk-
. saam is;. : =N ! |
,, ondervinding”, met betrekking tot bepaalde vgc‘rksaamhede,
¥ die totale dienstydperk -of -tydperke van 'm werknemer in die
nywerheid en ter verrighing van werksaamhede binne dieselfde
indeling scos eersgenoemde werksaamhede, sonder om n
amnpassing te maak fen opsigte van verkorte werktyd of
oortyd wat gedurende sodanige dienstydperk | of tydperke
gewerk is; : |
., Wywerheid ”,

minder-

die Juwele- en .EdelmetalenYwerh-Fid;

is as die |

wduwele- en. Edelmetalenywerheid ”, die gesamentlike onder- !

neming -waarin werkgewer en

. wolgende doeleindes geassosieer is:—
{d) Die_vervaardiging van -een of

- artikels,

. diging—
) juwek
. sonder sierdadstene; |

werknemer Vir ‘een van die
3 meer van |die volgende |
artikels, hoofsaaklik uit edelmetale, met inbegrip van |
o alle 'Wcrksa_an‘_f-hede Lehorende by sodanige vervaar-

ierswa'e en/of persooniike 'sierade met of |

; SCHEDULE.

" INDUSTRIAL COUNCIL FOR THE TEWELLERY AND

PRECIOUS METAL INDUSTRY.
AGREEMENT,

in accordance with the provisions of ‘the Industrial Conciliation

| Aect, 1937, made and entered into by and-between—

 The Transvaal Jewellers’ Association
(hereinafter referred to as “the employers’ organisation ™), of
o The jewellers' _.an-d Goldsmiths’ Union = .
(hereinafter teferred to as “ the. trade union”), of tire other part,
being pariies to the Industrial Council-for the Jewellery and

| Precious Metal Industry.

1. Periop OF OPERATION OF AGREEMENT. |

This Agreement shall come into operation on such date as may
be fixed by the Minister of Labour in terms of section forty-'
eight of the Act and shall remain in force until the 31st day of
August, 1956, or for such period as may be determined by him.

2. SCOPE ‘AND 'APPLICATION OF AGREEMENT. _

The terms of this Agreement shall be observed in the Magis-
terial Districts of Pretoria, Johannesburg, Randfontein, Krugers-
dorp, Roodepoort, Germision, Boksburg, Benoni, Brakpan,
Springs and Nigel by all employers who are engaged in the
Jewellery and Precious Metal Indusiry and by all members of ithe
trade union who are. employed in that Industry and for whom
wages and conditions of employment are prescribed in_this
Agreement, except that they shall apply to apprentices, only in
so far as they are not inconsistent with the provisions of the
Apprenticeship Act, 1944, .or any reguiation made thereunder or
any contract entered info in terms thereof. v

3. GeNERAL DEFINITIONS.

Unless the contrary intention appears any expression used in
this Agreement which is defined in the Industrial Congciliation Act,
1937, shall have the same meaning as in that Aet, and any refer-
ence to that Act shall include any amendment thereto or regula-
tion made thereunder, and unless the contrary-intention appears,
words importing the singular number shall include the plural and
vice versa, and words importing the masculine gender shall include
females, and -words importing persons shail jnclude corporations; -
further, unless inconsistent with the context—

“ Act” means the Industrial Conciliation Act, 1937

“ Apprentice” means— R ;

{a) any person employed under a contract of ‘apprentice-
- " ship to any trade in the Industry designated in pur-
suance of section sixteen of -the ‘Apprenticeship -Act,

1944, and which ‘said ‘coniract has been registered in

terms of sub-section (2) of section tweniy or fwenty-

three of the Act; or : o )

() any person, not being a minor at the date on which

" “{be trade concerned was designated in pursuance of
sub-section (1) of section sixreen of the Apprenticeship
Act, 1944, employed under 'a contract of apprentice-

" ship to any recognised trade in the Indusiry, which

. contract is for a period of not less than the recog-
nised period of training and which was entered info
prior to the date of- publication of the preliminary
notice of designation under sub-section (4) of the said
section; provided that at the time the contract was
entered into it was— § T
{j) reduced to writing: : o
(ii) signed by or on behalf of the employer;

(i) signed by the apprentice; and
(iv) if at the time the comtraet was entered into the
" apprentice was a minor, signed by the- guardian
of the apprentice; S

(The terms “ récognised period of training” and “recog-

 pised trade in the Industry ® used in this’ definition shall
have the same meanings respsciively as are assigned to
them in the definition of * journeyman™.)

“ Council 7 means the Industrinl Council for the Jewellery and
Precious Metal Industry; -~ '

wioctablichraent ® means any premises in or in connection with
which one or more perscns are employed in the Jewellery
and Precious Mietal Indusiry;

“ experience 7, in relatien 1o any particular operations, means
she total pericd or periods of empleyment which an employee
has had in the Industry and in the performance of any

- gperations within the same classification as such first-men-
tioned operaticns, without making any adjustment ‘in respect
of short time or overtime worked during such period or
periods of employment; -

“industry ” means the Jewellery -and Precious Metal Industry;
Jewellery and Precions Metal Industry ® means the joint
enterprise in which employer and employee are associated
for any of the following purposes:—

{a) The manufacture of any ene or more of the following
-articles mainly from precious metals, including all
~__operations .incidental  to. such :imanufacture:—
(1) Articles of jewellery and/or personal adornment
with er ‘without ornamental stones;
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{ii) montuur vir steraadstene,

* (iil) medaljes.. medaljons, wapens, vrymessc[aars]uwele

emjof - dergehke artikels; °

(iv) ornamente, siervate, sicrgerei, enfof dergellke sier- |

artikels;
(v) dele van enigeen van’ voornoemde artikels;

© . (b) die, set e]:l;f of .opnuut set van sieraadstene in arnkels
gemeld in paragraaf (a);
(c) die gravering van artikels gemeld in paragraaf (a),
(d) die herstel, wysiging en/of vernuwing van artikels
gemeld in palagmaf (a);

{e) die emal}ermg van alle . vee‘swerpﬂ in pal‘aﬂr:eaf (a) :

. genoem
.(f} die, maak en/of hers.el ViR gareedul(ap enfof stempels

wat in_die werksnamhede gemeld in hierdie omskry-

wing, gebruik word of vir gebruik daarin bedoel is,

wanneer dit ondernsem word deur 'm werkgewer wat

sulke werksaamhede verrig en wanneer dit in verband
-daarmee onderneem word; |

(¢) die gravering van  steémpels ‘wat’ in die werksaamhe'de

-vermeld in hierdie omskrywing, gebruik word of vir
-gebruik daarin bedoel js;

(Dle witdrukking ,, emaliering ® wat in hierdie woord-

omskrywing gebesig word bet ken n vci,ghasde stof “wat

_ met die hand of met °n masjien en/of 'n warmteproses op

~die oppérviakte van ‘n metaalvoorwerp - aanaebrmg word.)

[Die nitdrufking -, edelmetale ™, genoem in- paragraaf (a)

* van hierdie woof(fomtklywmsz beteken dic edelmetale goud,

silwer, platina ' en/of paliadium enjof- "n Iegermg wat

genoemde edelmetale ‘of enigeen  daarvan in'“so’ 'm ver-

i houdmg tot ander metale bevat dat dlt dle grootste waamde

van so 'n legering uitmaak.]}
[Dc uitdrukking ' ,, sferaadstene ' in paragrawe {a) en
(b)Y van hierdic woordomskrywing gerioem, beteken: edel
stene enr/of halfedelstene en/of ander slerstene, Hetsy geslyp
en gepoleer of van matuurlike vorm en glans en,l’ of namaak-
“sels van suike sten=]
) [Bie uitdrukking graveerWer * ‘omvat die volgende
‘maar sonder om die betekenis daarvan te beperk: —

" () Gravering - van blom-, dekﬁra,nevute enfof abstrakte-

ontwerpe,

‘(i) gravering + van inskripsies, datums -monegmrrum‘,'

: voorletters enjof iets -dergeliks;
“(iii) gravering van- heraldiese ontwerpe; -
(iv) gravering van buitelyns vir uitsny; -
(v) religfsnywerk en/of versinkwerk vir die doelemdes van
_of ten voorbereiding van emalieting. of andersins;
(vi} matwerk, bosse;eerwerlc, kerfwerk en/of gedrewe werk;

-en dit word in verband met die Juwele- e Edeh‘aeta[e«

) nywerheid bedoel.]
» ambagsgesel ” beteken 'n persocn wat—

{a) 'n vakleerlingskap kragtens n Iﬂerlmﬂkomrak 5008 |°

gemeld . in paraglaaf (a) wan die omskrywmg van
,» vakleerling . gedien en voltooi het; of .

(b) tot bevrediging van die Raad bewys gelewet het van
enigeen van dic volgendé en in besit is van ’'n sertifi- |

kaat in die vorm van Aanhangsel A van hierdie
Qoreenkoms, wat che Raad as bevestlgmg daarvan uit-
gereik het—

(1) dat hy die. Ume van  Suid- Afnka 'n vaklesr-
-lingskap kragtens ’'n leerlingkontrak soos gemeld

in' paragraaf (b) van genoemde omskrywing van | -

o vakleerling 7, gedien en voltooi het;
{1i) -dat hy veor dic datom van sanwysiging gemcld
in. genoemde Gnlﬁklmef’ van - vakleerling ”, in

dle Unie van Suid-Afrika ’n vaklesrlingskap of |

‘n_leerlingtydperk vamn minstens die erkende op-

_ Ieidingstydperk in ‘n erkende bedivf ia die

Nywerheid gedien en voltooi het;

(iiiy dat hy voer genoemde datum van aanwysmg in
die Unie van Suid-Afrika, praktiese ondervinding
in enigeen van die erkﬂnde bedrywe in die Nywer-

heid  vir 'm tydperk van iinstzns genoemde

erkende opleidingstyd opgedoer het;
(iv) dat hy buite die Unic van Suid Afrika 'n vak-
leertingskap of ’n leerlingtydperk vam minstens
© genoemde “erkende opleidingstyd in 'n erkende
bedryf in die Nywerheid gedien em voltooi het;
(v) dat hy buite die Unie van Suid-Afrika praktiese
andervinding in 'n erkends bedryf i die Nywer-
heid vir ’m- tydperk van  minstens  genoemde
erkende epleidingstyd opgedeen het

(Die uitdmikking ,, erkende opLexdmgstyd‘per * wat in
hierdie omskrywing begesiz word, sonder om enigiets te
raak wat ingevolge dig Wet op Vakleerlmge, 1944, gedoen,
voorgeskryf of verklaar is, beteken— '

(i) in die geval van vakleerlingskap, - lecﬂmgskap “of
- praktiese omdervinding (na gelang van die geva)
in die monteerbedryf en- ede;metabwerkbedlyf n
~ tydperk van minstens drie jnar; -

- (i) in die geval van _vakleerlingskap, [eerhngskap of -

praktiese ondervinding (pa gelang van die geval) in
die set- of graveerbedryf 'n tydperk va nminstens
vier jadr;

(iii} in die geval .van’ vakfeeﬂmgskap Ieerhngskap of L
~praktiese ondervinding(na gelang -van die geval) |
cime die edelmetalfwarlg~ e mnfeemedryf {met in: |

begﬁm VER dlamammauteerwerk)l u tydperk vaﬂ
_ minstens vyf jaar). i

(ii} mountings for: ornamental stones;
. (i} medals, medallions, badges, masomc ]cwels and/|
or like articles;
(iv) ernaments, omamental vesse!s, ornam.,mal uten=
sily and;’or like ornmamental articles; :
(v) parts of any of the aforesaid articles.
(b) The setting and/or resetting. of ox‘name‘ltal stones !n
any articles referred to in paragraph far .
() The enﬂravmg of any articies referred to in paragraph

(d} The repaum aTLenng and/or rmovatmg af any articles”
referred to in paragraph (a).

(e} The ename,}mg of any arhcles refer 1ed 6 in pa‘ra-
graph (a).

" {e) The makmg andfor repairing of tools and/or dies used
or intended for use in.any of the activities referred
fo in this definition when undertaken by any: employcr
engaged in such activities and whcn undertaken in-
connection therewith,

(g) The éngraving of dies used or mtended for use in any
of the actmnes n.*ferreci ‘toin this definition. -

(The'term: “ enamelling” -used in this definition means
a_vitrified substance applied to the: surface. of a metallic
object by hand or machine and,(or heat prbcess.)

[The term * precious metals™ raferred to in paragraph
(@) Of this ‘definition means the precious metals; gold, silver,
platinumi and/or paliadium aad/er any aHoy containing

the said precious metals or any of them in such:-propor-
tion with any ‘other metals as. to b.. the great'*r part in

- value of:such alloy.] e

[The termy *ornamental stones referred to m para-

. graphs (@) and (b} of this definition means precious-and/or

-semi-precious gem stones and/or -any other :ornamental

' stones, whether cut and “polished-or ‘of natural shape and

© lustre ana;‘or imitations of any such stones.} -

‘[The term “ engraving” inciudes, but- W}thout hmltmg
the meaning thereof, the followinz: —

(i) Engraving of floral, decoratlve anfi for abstract designs;

) engraving of inscriptions, dates, monogiams, mlllals,
and/or the like; ¢ i

Gii) engraving of heraldic desr.gns
(iv) engravmg of outlings for cutting out;

QV) cutting in relief and;‘m‘ sinking for the purposer of, )
~or in preparation  for, enamelling or othermse ¢

(vi) matting, embossing; earving, and/or. cﬁasmg, and
intended: to- be in conjunction wnh the Isw.llery 'amd
P}ecwu's Metal lﬂdustry] ST Az Y

“journeyman ” means any person: who— :

{a) has served and completed an apprentweshlp Bl terms
of a contract of apprenticeship such as referred to in
paragraph (a) of ‘the definition ‘of ““apprentice™; or

(b has proved to the sallsfact.ﬂn of the Council any of
the following and is in possession of a certificate in
the form of Annexure A to this Agreement issued by
‘the Council certifying such proof:— =

(1) That he has, in the Union of South Afnca served
. and completed an apprenticeship in ferms of a
contract of apprenticeship .such as referred to in
paragraph (b of the said definition of ™ appreu-
tice ™,

(ii) that, in the Union of South Afnca prior -to. the

date of c]esmnatmn rcferred to in the said defini-
“tior of “apprentice”, he served and completed
an ‘apprenticeship, or ‘2 period of learnership, of
“not. less than the recogrised period of training
~ to any recognised trade in the Industry;

(iii) that, in the Union of South Africa, prior to the
said date of designation, he had practical ex-
perience at any recognised trade in the Industry
for a permd of not less than the said recognised:
period of training;

(iv) that he has, oumiside the Union of South Africa,
served and completed an apprenticeship,-or a
period of learmership, of not less than the
said recogunised period of training, to any recog-
nised trade in the Industry;

(v) that he has, eutside the Union of South Africa,
had practical experience at any recognised trade
in the Industry for a period of net less than the

_ said reécognised -peried of ftraining. )

-+ [The term *recognised period of training™ used in this’

definition, without - affcctmg anything done, prescribed or-

declared in pursuancs of  the Apprenticeship Act 1944,
means—

(i) in the case of apprenticeship, l“arnazshrp or pracuh )
cal experience (as the e¢ase may be) to or at the
trade of mounting and precious meaal wmkmg,
period of not less than three years;”

(11) in the case of apprenuceshm. learnership or practical
experience (as the case ‘may be) to’or at the trade
-of setting or the trade of eng;avsng, a perlod of not
less than four years;

(m) in the tase. of apprenticeshi; ’Iearnershlp or placucal
experience (as the case may’ be), to or at the trade

_and . moummg {including dlamond ‘mounting) of
“* preciong ‘metal’ “arkmg, a pened: of not less than
ﬁv= yearsl mE
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(Die uitdrukking ,, erkende bedryf .in. die Nywerhaid |
wat in_hierdie omskrywing gebesig word, sonder om!
" enigiets te raak ‘wat ingevolge die Wet op Vakleerlinge,

11944, gedoen, voorgeskryf of verklaar is, beteken enigeen

“van die volgende bedrywe' in-die Nywerheid:—

... Monteerwerk; = . o '
edelmetaaalwerk; - } ) -
die set van edel- en/of ander: sieraadsiene;
graveerwerk.) ‘ :

,, besoldiging ® het 'dies'elfqe beiekéhis as dié in die omskrywing
o daarvan in die Nywerheid-versoeningswet, 1937;

", fuwe * onbewerkte stukke ™ " beteken ruwe vorms of lengtes

plaat of draad vir verdere prosesbewerking; i _

. loon™ beteken daardie gedeeltse van die besoldiging wat in

‘kontant aan ‘n werknemer betaalbaar is ten opsigte van die

gewone werkure wat in artikel 5 bepaal word, uitgesonderd

“' lewenskostetoelaag of 'n ander toelaag of besoldiging.

2 4, KONTRAKBASIS.

(1) Die lohe en diehsvoorwaardes wat in hierdie Ooreenkoms
voorgeskryf word, is die minimum lone of ander. besoldiging en
die minimum diensvoorwaardes in die Nywerheid vir werknemers

- wat. die ‘klasse werk verrig wat onderskeideiik in artikel 6 uiteen-

gesit word. . - . :

(2) Geen ooreenkoms, vitdrukiik of stiiswlyeﬂ'd, of dit nou voor |

of na die inwerkingtreding van hierdie Qoreenkoms aangegaan
is, wat .as.bindend ingevolge: artikel 48 verklaar .is, of die uit-
reiking van ’n vrystellinglisensie, laat toe dat 'n: werknemer
besoldiging ontvang wat minder is as dié wat by hierdie Goreen-
koms voorgeskryf word, of dat ‘n werkaemer behandel word op
’n manier: of -dat voordele aan ‘hom -g:skenk word wat minder
gunstig is-as die behandeling of voordeel wat aldus voorgeskryf-
is, en raak ook nie 'n afstand van.'n werknemer van die -toe-
Eas_smg .op hom van ’n:bepaling van hicrdie Qoreenkoms nie.

nigeen wat ’n ooreenkoms aangaan wat so'n, betaling, aansoek
of vergunning toelaat, of so 'n afstand in werking stel, is skuldig
aan 'n misdryf en so ’n ooreenkoms is- ongeldig: . :

(3) Die minimum duur' van ’n’ dienskontrak “tussen 'n werk-
gewer en ‘n werknemer is éen week en daarna’is die minimum

is nie op vakleerlinge van toepassing nie.. ' :
(4) ’n Werkgewer moet sy werknemer die. volle weekloon betaal

‘basis van duur van die kontrak weekliks: maar hierdie subartikel

~ wat in artikel 6 voorgeskryf word, saam met die. volle weeklikse

lewenskostetoelaag wat in.artikel 7.voorgeskryf word, ten opsigte
van elke week diens, of die werkgewer van die werknemer vereis
het om die maksimum-.getal gewone ‘werkure te werk wat in
subartikel (1) van artikel 5. voorgeskryf. word of .minder, ‘maar
hierdie ‘subartikel is - onderworpe “aan subartikel-(3) van artikel
6, subartikel-(6) van artikel-13 .en subartikel (7) van ariikel 15.

(5) Niks in’hietdie "Ooreenkoms verminder die lone of ander

, besoldiging of ‘die ‘diensvoorwaardés' wat ’n werknemer ontvang

ten tye van die inwerkingtreding van hierdie Qoreenkoms solank
hy by dieselfde werkgewer in diens is nie. B R

" 5. GEWONE WERKURE,

(1) Die gewone werkure van ’n werknemer mag -hﬁdgﬁtens;

{a) 45 in enige week van Maandag tot en met Saterdag wees;

(b) 84 op.een dag wees; met dien verstande,.dat waar daar op
slegs 5 dae in ’n week gewerk word, die 81 daaglikse use
hoogstens met ‘n halfuur op enige sodanige dag vermeerder
mag word. e ' :

(2) Etentonderbrekings—'n Werkgewer' kan nie van sy werk-
nemer 'vereis of hom toelaat om vir meer as vyf opeenvolgende
ure op een-dag te werk"sonder ’n tussenpoos van minstens een
uur waartydens geen werk verrig mag word nie, en hierdie tussen-
poos word nie geag as deel van die ‘gewone werkure of oortyd

‘nie; met dien’ verstande dat—

(a) indien hierdie tussenpoos langer as 'n wur is, dié tydperk

wat meer is as 1} uur, geag word as gewone ure wat daar’

_ gewerk is of oortyd, na gelang ‘van die geval;
((b) werktydperke wat deur tussenpose van minder as een uur
~ onderbreek word, as. deurlopend geag word, '

(3) Ruspose—'n Werkgewer moet eclke werkfiemer uitgeson-

“derd ’n werknemer wat goedere aflewer, 'n ruspoos van minstens

10 minute in die middel van elke oggend- en elke agtermiddag-
werktydperk of.so na daaran as prakties moontlik is, toelaat,
ein 50 'n tussenpoos word as déel van die gewone werkure gereken.
Gedurende sulke ruspose moet die werkgewer tee of koffie aan

elkeen van sy werknemers verskaf..

L (4) Werkure moet . deurlopend wees.—Onderw'orp.e “gan:_die
bepalings van subartikel (2) van hierdie artikel, moet alle werkure
in ’n dag deurlopend wees. - E £ s

(5} Kennisgewing van gewone werkure—Die werkgewer moet
op 'n opvallende plek in sy inrigting waar sy werknemers dit

+ maklik kan sien en iees, 'n kennisgew:ng opplak wat die volgende

besonderhede  bevat: —

(a) Die getal gewone werkure per week wat die werknemers in
sy inrigling moet werk; — :
+(b) die dae van die week waarop sulke gewone ure gewerk
moet-word;-€n. ¢ g r e o
(c) die ‘begin- en ophoutye vir die oggend- en middagwerk-
tydperke t.o.v. elke sodanige werkdag.

4

| mént which any employee is receiving ‘at the t

AUGUST 1955 .

“(The term “recognised trade in the Industry” used:in
this definition, without affecting anything done, prescribed,
* or declared in pursuance of the Apprenticeship Act, 1944,
‘means any one of the following trades in the Industry:— .
IMounting; ) o i '
" precious metal working;
© setting of precious and/or
engraving.) :

“ remuneration ” shall have the same meaning ascribed to -it
as in its definition in the-Indusirial Conciliation Act, 1937;

“rough blanks™ mean rough shapes or lengths of sheet or
wire for further processing; : . . :

*“wage” means that portion of the remuneration payable too
any employee in money in respect of the ordinary hours. of
work laid down in section 5 excluding cost of living allow-
ance or any other allowance or payment. . ;

other ornamental stones;

4, BAsIS OF CONTRACT.

(1) The wages and conditions of employment prescribed in
this Agreement shall be the minimum wages or other remuneration
and thel minimum' conditions of empldyment-in: the Industry for
employees employed upon ‘the classes of work respectively . set
forth in'section’ 6. '+~ L 7 0 L Loty

(2) No agreement, express or implied whether entered info
before or after the coming into operation of this Agreement that
has been declared to -be binding under section 48 or the issuc
of any licedce ‘of exemption, shall operate to” permit the payment
to an employee  of remuneration less than that prescribed- by
this Agreement, or of the application to any employee, of any .
treatment, or the grant fo him of apy benefits, less favourable
to him than the treatment or benefit so prescribed, nor shall it
effect any waiver, by any employee of the application to him of
any provision. of this Agreemeni. Any person who enters into
any agreement purporting to ‘permit of any such payment,
application or grant or to effect any such waiver shall be guilty
of an offefice, and ‘any such agreement shall be void. )

(3) The minimum duration: -of ranly_.contract of  -employment
betwszen employer and employee shall be one- week, and there-
after the minimum basis of duration of the contract shall be

weekly, but this sub-section shall not apply. to apprentices.

(4) An employer “shall pay to his-.employee the. full. weekly
wage prescribed “in-section 6, together with: the :full weekly cost
of living allowance prescribed in section 7, .im: respect of each-
week of ‘employment; whether the employer  has ‘required the
.employeé” fo ‘Work- the maximurm number of ordifiary hours of

~work prescribed in subs:section (1) 'of ‘section 5 or less, but this

sub-section is, subject:'tosub-séction (3) of section:'6, sub-section
(6) of section 13, and sub-section-(7) of section- 15. - = _
(3) Nothing in' this Agreement shall operate to reduce the
wages or, other. remunération or lessen .the conditions of employ-
he time of coming into
operation of this Agreement whilst engaged by the same employer.

5. OﬁDINA'RY.'_Hoi)gs oF WORK.

(1) The ordinary hours of work of an employee shall not
exeeed v U L S g : L
(a) forty-five in any week from Monday to Saturday inclusive; .
(b) eight and a half in any-day; provided that where work is
performed. on not more than five days in any week the '
eight and a -half daily hours may be exceeded by not
more than balf an hour on any such day. . )

(2) Meal Bredks—An employer shall not require or permit his
employee to work for more than five consecutive hours on any
one day without an interval of not-less than one hour during
which no work shall be performed, and which interval shall not
‘be deemed to be part of the ordinary hours of work or overtime;
provided that—

(a) if this interval be longer than one hour, any period in
excess of an hour and one-quarter shall be deemed to be
ordinary hours worked or overiime, as the case may be;

. (b) -periods of work interrupted by intervals of less than one
. hour shall be deemed to. be. continuous: i )

(3) Rest Intervals—An employer shall provide each employes,

“other than an employee engaged in the delivery of goods, a rest

interval of net less than 10 minutes in the middle of each morning
and each afternoon work pericd, or ‘as near thereio as practicable,
and such interval shall be reckoned as part of the ordinary hours
of work. During such rest intervals the employer. shall provide
tea or coffee to each of his employees.

“(4) Hours of Work to be Continuous.—Subject to the provisions
of sub-section (2) of this section, all hours of work in any day

shall be continuous. .

(5) Notice of Ordinary Hours of.' _Work;—The employer shall
affix or append to a conspicucus part of his establishment where
it may be readily seen and read by his employees a notice con-
taining the following particulars:— : ; :

(@) The number of ordinary hours of work per week to be

_ worked by the employees in -his establishment;

(b) the days of the week in which such ordinary hours are .

- to be worked; and " :
(¢) the commencing and fir

. n'shing, times for the morning and
afternoon work periods in respect of each such working
day. . . E
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6 INDEL!NG VAN WERK EN GEWONE MINIMUM LONE VIR GEWONE,

| WERK URE.

; (1} Die bedrae teenoor die klesse Werk enfof tydperke van
ondewmdma binne  die onderskeie klasse in die tabel hieronder,

_lS die minimum weekloon vir die gewons werkure per week wat
'n werkgewer aan elkeen van sy werknemers (ultgesonderd vak-
leerlings) wat sulke werk verrig, moet betaal —

A, —AMBAGSGESEL

Geen. PErsoon, uitgesondeld n ambagsman of vakleerling, mag vir
’n ambagsman se werk sonder die vorige toestemming van die Nywer-
heidsraad in diens geneem word nie.

Enigeen of meer van_ die volgende werksaam.lede afgmen van
die groep of groepe waarin hulle- voorkom —

‘ Minimum
Klasse werk. - week-
) _ loon.
_Groep T.—MONTEER- EN/OF FDELMETAALWERK. £ s d
(i) Legeer van edelmetale.....h.ievnriiiianines 7
(i} Inmekaarsit met die, hand . rriet of scmder die
gebruik van handgereedskap.. . c.oivnarsanes

(iii) Die buig, vou en/cf bewerking van metaa} na
.vorm . met die hand met of sonder die gchrmk
. van handgereedskap.. ...
(iv) “Uitgooi of uitgooi en giet van ‘gesmelte edel-
" mefale met die hand met of sonder die gebruik”
"van handgerecdskap of deur 'n masjien te bedien
(v) Die maak en/of voorbereiding van. vorms vir
gebruik by die giet van edelmetale, maar, uitge-
sonderd die voorbereldmg van vorms vir gebruik
by die giet van gewone gictblokke van edelmetale’
(v1) Die sny van metaal wat hoort by die werk wat’
. duer die besondere vakman gedoen word.. :
(vii) Boor dcw middel van handgereedskap (met, :
inbegtip  van slapbore), of deur -middel van |-

elektriese handbore................. ... e
© (viii) ‘Die’ vyl van metaal met 'n hand | (SRS SO :
(ix) Die witklop van metadl met 'n handhamer of
" ‘ander handgereedskap....... oot siies
~(x) Draaibankwerk... . oooooue . ety e 2

(‘(l) Die bereiding van metaal vir trel. pype of charmer; ~11.0 0
(maar. ultgmonderd dle trek daarvan deur. trek- s b
_plate)...

- (xii) Deurslaan met 'n handpons of met ander and- sty

- (xiii) Herstel -en/of. wys:gmg van..'n vervaardlgde.' e,
artikel of deel 'van so ‘n-artikel... ..:oooeenn | o

(xiv) Saag van metaal met 'n figuursaag........... [P
(xv) Die ‘soldecr van metaal met die hand. met of sOn-
der die gebmlk van handgereedskap en met of
sonder die gebruik van 'n blaaspyp (of so 'n
_blaaspyp met die mond of met saamgeperste lug’
bedien word, of o1 P R At

(xv:) Die soldeer van ’n meta,al deur n masjienproses

en/of die bedlenmg van 'n soldeermasjien en/of

die bediening van 'n soldeeroond............
(RVIE) SPINDWETK . L e v v ivinsetebnnsarsiintatatines
(xviii) Werksaamhede in of'in verband met die vo]gendc‘

. bepaalde ,, waskernprosesse
‘(i) ‘Die maak van vorms Vi wasmode]le

* (i) Dic " bediening van n gletsentrzfuge met
elektrisiteit en/of gas................0. -
“(iii) Die afsaag van- gletstukke van kerns, g;et—

bome en gietkanale.. ... o0 i 0 i
(iv) Die vylen/of afglad en/of skoonmaak van_ -
- gietstukke wat van kerns, gistbome en glel-
kanale besny, -geknip en/of gesaag is.... J-

(OPMERKING —Die uitdrokking -, edelmetale ™
- word in artikel 3 omskryf )

s-‘GROEp IL.—DIE SET VAN SIERAADSTENE..

(i) Die set “van sieraadstene met’ die hand met
inbegrip’ van gebruik van hal}dgereequap :
(.1} Die set van sieraadstene deur middel van haﬂd- 11 0 0O
: bedied stempels ‘en/of ponsé.......oeveiennn
(iu) Kerf en opsny......... I S A |

(O‘PMERKINa —Die uztdrukkmg i sxeraadstene
. word in arﬂkel 3 omskryf )

Cx_ROEP 111.—GRAVEERWERK,

(i) Gravering met die hand, met mbcgrlp van }
gebruik -van handgereedskap................. 11 ¢ 0
{ii) Gravering deur bediening van "n masjien...... :

(OpmerkING,—Die vitdrukking ,, gravecrw.,rk &
w01d in artikel 3 omskryf.)

" GROEP TV .—MASHENDRAATWERK. ... .

" GrOEP V.—GRAVERING EN/OF SNY VAN STEMPELS— -
Gravering en/of sny van stempels wat gebruik |

word of vir gebruik bedoel is in enigeen van 11 0 0

_die werksaamhede gcmeld onder Grocp Ien
Groep II hJerbo :

; group or groups to which they appear:i—

6 CLASSIFJCATION or WORK AND ORDINARY MlNIMU'M W.\GES
. FOR ORpINARY HOURS OF WORK

(1) Th.. amounts set opposite thc classes” of work and)‘or

. periods. of experience within such classes respectively in the table

hereunder shall be the minimum weekly wage for the ordinary
hours of work per week payable by an employer to each of his
employees (except apprent. CCS] engaged upon such work:—

A, JOURNEYM_AN’S WORK,

No person othel than a journeyman or apprentice may be employed
(O:I] journeyman’s work wnthout the prior permission of the lndustnal
Ouncal

Any one or more of thc fohowmg opéerations 1rrespcct1ve of the

 Minimum
Weekly

Classes of Work.
i Wages.

Grour L. —MOU‘N’[’ING AND/OR PRECTOUS METAL WORKING.

N0 Alloymg precious metals. 1
(n) Assembling by hand with or w:thout the use of
hand tools... .. S S A e !
- (iii) Bending, plying and/or manipulating metal to’ &
shape by hand or without the use of hand tools 2
(iv) Pouring, or pouring and casting, molten precious ¥ i
metal either by hand, with or without the use of"
hand tools, or by operating -any machine.” ;
(v} Making and/or preparing for use moulds- for
© casting precicus. metals, but' not including pre-
“paring for use moulds for castmg plam mgots ;
- of .precious metals:. .. ..ot iee e
(vi) Cutting metal incidentat to the work bemg per-
. formed by the particular journeyman. . ... sl | e
(vi) Driiling by means of any hand tool (including |7~
" flexible shaft drilly or by means of electrlcally
operated hand drill...... ... .. R R A
~ (viii) Filing metal with hand file o
. (ix) Hammering metal with handﬂpemted hammer : G
or any other hand tool.............. Sl
(x) Lathe turning.............. ISP S :
: (xl} Preparing metal for drawmg tube or cham[er )
: (but not. 1nciudmg the drawmg thcmof through “
) draw plates). ;. .v b e Do ST
. (xii} Punching with- hancl punch or w1th a.ny other
: ' hand tool or instrument. ..., . .. 0 0.0l
- (xiii) Repairing: and/or altering ‘any’ manufaclured
article or pari-of any such article.. §
~(xiv) Sawing metal with fret saw
“(xv) Soldering metal by hand with or wnhout the use’
of hand tools.and with or without the use of |
blewpipe (whether such plowpipe is operated by,
mouth or by air under pressure). ...cvveuy. ..
(xvi) Soldering metai by any machine process and/or |
operating any soldering machine ard/or opera-
ting a soldering oven........ P
(Xvi) SPINQING... ..o i
(xviii) Operations in or in oonnecnon with the: foﬂow» 3443
ing specific processes of ** Lost Wax casting " —
(i) the ‘making of moulds for wax patterns. .
‘(i) operaing a centrifugal casting rhachine by
__ either. electric and/or: gas procedure... .. [
(iii) sawing off castmgs from cores; tregs’ or !
S OPEBRR by e e R e g ] §
(i) ﬁlmg, and/or smoothing, and/ or c]eanmg
up of castings, cut, snipped, and/or sawn.
" off cores, trees, OF SPIUES..,...c.c.iann e, _—
(NOTE —The term.** Precmus Metals” is de"ined
in q"c*'m\ q\ : . :

GROU’P IL. -—S=“ITING ORMNAMENTAL STON;_.:,

- (i) Setting ornamental stones by hand, mc'ludmg N

the use of hand tools.. ... oiiiveiirneanns 5

(i) Setting ornamental stones by means of‘ ‘hand- .

operated dies-and/or punches.... ... ..

(iiiy Carving and CULHOE TP-..tvriverriaraans el 2

* (Nore.—The term ** Ornamemal Stones is
dcﬁneﬂ in section 3.)

Group III —ENGRAVING. ;
(i) Engraving by hand, mcludmg thc use of any

hand tool s vos e vissenw s ivvastass " i +11-0 0
(i) Engraving by operatmg any mac%!me.”-- ....... e
(Note orE.—The term “ Engraving ™ is defined in
section 3.) .
Group IV.—Engine turning.’ c«.... Sy o 1 '0? 0

Grour V.—DIz ENGRAVING AND/OR DIg SINKING..

Engravmg and/or sinking dies used or ‘intended _
for use in any of the activities referred to =1110
uncler # Group I ? and e Group H ", above
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e T ) Minimum -
Klasse werk. I week-
no loon.
. - : £ s d |
GROB‘P VI.—EMALJERING. =
" Hanadgeskilderde emaliering. ... .ovivvinaenn. i1 09
(OPMZERK[NG —Die uitdrukking ., emaljermg
~ - word in artikel 3 omskryf }
Groep VII.—HERHALINGSWERK,
Die weeg, volgens opdrag. van bepaalde hoeveel- )
hede metale met die cog op legering en/for
enigeen of al die werksaamhede genocem in
paragrawe, (ii), (iif); (iv), (vi), {vii), (viii), (ix), | -~ -
(x), (xii), (xiv), {xv), {xvi) en stubparagrawe
(iit) en (iv) van paragraaf (xviii) van Groep 1,

indien die penoemde werksaamhede op ’n

herhalingsbasis in enige week geskied waarin

geen nie herhalingswerk in' Groep I, of werk

wat in Groepe I, ITE, IV, Ven VI vai vemg

WORT o aws b e vm s s = b L

(Vlr die tocpassmg hiervan beteken ., herhalingsbasis- > die ver-

rigting van die betrokke werk met belrekkmg tot die vervaardlgmg

. van artikels van: n.bepaalde ontwerp in ’n inrigting, in hoeveel-

-hede bo 25 op 'n slag van elk. sodanige ontwerp, .of van gedee]t&i
van sulke artikels.}

B ——"AMBAGSMAN "

Werk wvan enigeen of meer van die volgende bedrywe wanneer ;

dit verrig word deur 'n persoon in diens van ‘n werkgewer in die
Juwele- en Edelmetalenywerheid en wanneer dit onderneem word
deur die werkgewer in verband met sy eie werk aamhede daar-
in:— 3 i
. Minimum
Klasse werk. weelk-
. i 3 . i logn_
(i) Onedelmetaalspinwerk............ PR S 1 £

(ii) Sierwerk met onedelmetale. . RO . I
{iii} JCORErSHRAWELIC .  vow e v sy so o s s
(iv) Maak van stempels en-of setmate en~of gereed-
skap enfof MAate:, i sereviierrreniinredhan
{v) Onderhoud en/of mstauermg van e}eklrme
T instalfasies. Lol e i s nadi el e s
 "(vi) Monteer- en/of draaiwerk en/fof mas;renwerk
. en/of presisieslypwerk wanneer sulke werk met
onedelmetdie gedoen word...... ... ciuuean.
(vii). Maak en/of ‘herstel van instrumente.........
~(viii) Stel van masyengereedﬂkap ........ R

(Jx) TIMETWETK, . /vvvahindnensan e S S

; C—WERKMAN GRAAD I 3
Enigeen -of meer van die volgende werksaamhedei—

L11 0 0

1 ; . Per week.
(i) Die bediening van setmate en/of masjiene wat £ s, d.
- of met die hand bedien word of met krag aan- g
gedryf word, ui [gesoﬂderd dié wat by werkman,-
graad IL ingesluit is;
(ii} buig van skagtc, armbande en/of horlosicbande
deur masjinerie; :
(iil) wrue afwerking van metaal na. masnenchPr-.
King met handskér of mas jit‘:i‘l voordat dit deur 'n
ambagsgessl afgewerk waru ) :
{iv) saag, uitgesenderd met 'n ﬁguursaag, -
v) goar, uitgesonderd mel die hand of, met- s[ap—
ore; . .
(vi) weeg;
(vii) insit en lym _van bereide houtvoerings cn/of
houtskotte in juweelkissies en/of sigaretkokers;
(viii) emaljering, met inbegrip van vassit- en brand-
prosesse, die slyp na brand en herbrand—
-gedurende eerste ses maande ondervinding...
gedurende tweede ses maande ondcrvmdmg
5 S O O P S

D. W'ERKMAN GRAAD 1€A). ©

. Alle werksaamhede in verband met die ,, waskefn “-gietprosesse,
mtgewnderd dié wat onder klousufe 6A genoem word. Subkiousule
{xvii) (ambagsgesel se werk) is saamgesmelt in cen kategorie as
Glps-— en’ Waskcmwerksaathde en is—

6 4
6 19
7 14

Per week.
it van gesmelte was in vorms met dle hand £ s d.
of masjien; - ; :

'(il) afmeet van hoeveelhede en die meng van gips,
met inbegrip van, die uvithaal daarvan met
- masjiene;

(111) uitgooi met-die hand: en/of masjiene van vioel-
- gipsmengsels in kanne en/of houers waarin kerns,
gietbome en/of glctkana_le aangebring en/of &
geplaas is;

(iv) maak of bou van wasmodelkerns, gietbome of
gietkanale en die in posisie plaas daarvan in.
kanne en/of houers;

(v) uitwerpen/of ult]lg enfof uithaal van wa.smodclle :
uit vorms;

(i) ‘afwerlk en,l’of verwydenng van_ ,, baarde

~re oy, vinne ™ enfof onreélmatighede in wasmodel%e— :

: eerste drie maande. . ; :
tweede dnemaande..;...,_ ........ ,

- ms

coo

[P L)

L9115 0|

s. d.

Ceco

coco

. Minimum
Classes of Work. Weekly
Wages.
£ s d
Group VI—ENAMELLING. :
Hand-painted enamelling. ... . e e i1 0 0
(Mote.—The term Ename}]mg is defined in
_ section 3.) ; -
Group VIL—REepeTiTIVE WORR,
The weighing, to instruction, of specxﬁed guanti-)
© ties of metals for the purpose of alloying
o and/or any or all of the operations specified
! : paragraphs (i), (iii), (iv), (vi), (vii), (viii), (ix),
(x), (xii), (xiv), (xv), (xw) and fsub-parag}aphs
(iity and (iv) of paragraph (xviii) of Group I, > 9 15 0

if the said specified operations are done on a
repentlve basis in any week in which no non- |
repetitive work in Group I or work falling
within Groups II, ILI, lV V and VI is per-
forimedice, 5w v dunar snaiaie g

(For the purpose hereof © repetltwe basis” means the per-
formance of the operation concerned ‘in relation. to the manufac-
ture of articles of a specific design in an establishment, in quantities
greater than 25 of cach such design at a nme or of pornens of such

{ articles.)

B. ARTISANS WORK .

Work of any one or more of the following trades when performed
by a person in the employ of an employer engaged in the Jewellery
and Precious Metal Indusiry and when undertaken by the employer
in connectlon with his own activities. thercm e

Minimum
Classes of Work.. ) Weelly
j = Wages
(i) Base metal spinning. . ........vevveenn vl £ 8
(ii) Ornamental baseinetai workmg ..... iy i
Em) Coppersmithing. . ...oo i vme oo asivn s s
iv) Die and/or jig and/or tool andz or gaugﬂmakmg

(v) Electrical maintenance work and/or installation

- (vi) Fitting and/or turning and/or machining and/or d 11 0 0
precision grinding when such werk is upon base :
14T £ L T SN S £ O,

(vii) Instrument making a.ncl/or repairing... . . .
(viii) Machine tool setting L S EXTRRR
(ix) Carpentering, PEERE PR AR R TR, )

C.—OPERATIVE WORK— GRADE 1.
Any one or more of the fodomng operations —

Per Week.
(i) Workma jigs and/or machme either hand £ s, d.
operated or power-driven, except as mcluded i

within operative work, grade If;

(i) bending shanks, bangles, and,’er watchstraps by
machinery;

(iii) rough trimming metal after machins processing
by hand shears or machine ' prepamrory to
finishing off by a journeyman;

(iv) sawing, except with fret saw;

(v) grliimg, other than by h;md or ﬁexable shaft
oodrilly; i

{vi) weighing:

- (vi) inserting and gluing or prepared woed linings .
and/or wood separators mto trinket and/or
cigarette cases;

{(viii) enamelling, including fixing and ﬁrmg processes,
grinding after firing and refiring— B

during first six months of experience....... 6
during second six months of experience. . 6
thereafter ............................... AL &

D.—OPERATIVE WORK—GrapE 1 (A)

All operations in, connection with the * Lost Wax ™ process of
casting other than those enumerated under Clause 6A, sub-clause
(xviii) (journeyman’s work) are amalgamated into one category
as plaster and lost wax operations and shail be:—

- Per Week.

(1} In_lccuon of molten wax into moulds by hand £ s d.
and or mechanical means;
(iiy measuring quantity ard mixing of plaster inclu-
ding thé evacuation of same by mechanical
means;
(iii) pouring by hand and/or mechanical means
fiquid plaster mixture into  cans and/or con-
tainers into which cores, trees, or sprues have
been fitted and/or placed;

 (iv) the making or building of wax pattem cores,
trees or-sprues and the positioning of same in
cans and/or containers;

(V) ejection and/or lifting, and/or takmg out of wax
" patterns from moulds;

(vi) trimming andjor removing ““ feather ", e ﬁash ”
and/or irregularities on wax paiterns—
“during first three months 'of experience...
-during second three months of expencnoe L
thelcafter

s
[=E—X—
coo

...-..o.oco.-o-o.----..o F T



. BUITENGEWONE, STAATSKOERANT, 19 AUGUSTUS 1955 g

met dien verstande dat die volgende verhouding vir alle werksaam-
hede wat onder D.—Werksman, graad [ (A): Gips en Waskern-
werksaamhede ingelys is, behou word. _

*n Werkgewer moet o werknemer in diens hé wie se basiese lcon
minstens £5 per week moet wees voordat 'n werkgewer 'n werknemer
wie se basiese loon minder as £5,per week is, in diens kan neem;
en vir elke bykomende werknemer wat minstens. £3 per week ontvang,
kan ’n werkgewer 'n bykomende werknemer wat -minder as £3 per
week ontvang, in diens neem.

BE—WERKMAN—Gr ap II. .
Enigeen of meer van: die volgende werksaamhede:— S
iy = 3 e ¥ Minirmum
. week-
- S e L loon.
(i) Vergulding, polering, plattering en/of sandbe- £ s. d.
straling; R i sl o P mad T
(i) perssnywerk, persponswerk en/of persbosseleer-

v

Klasse werk. ~—

werk; : N :
(iif) skuur met armarilpapier ‘of met "n gerubberi-
seerde wicl polesr, skoonmaalk en/of was van
5 juwele:  s. L s e Lmaie e
(i) aansit enfof stopsif van masjiene; ... . oo
.- (v} uitgloeiing, trek van scliede draad en/of trek- . = :
~pype of ,. charnier ™ (teenoor die bereiding van
metaal vir trekpype of ,, charnier ”, wat binne
die bestek van 'n ambagsgesel se werk is); -
(vi) voer van roller enfof die gebruik van mate; -
© i{vid) sny van onedelmetale, en alie -edelmetaalalval
S w0 slegs om gesmelt te word; © - - :
vassit ‘enfof vulvan artikels in._sement, ‘was, v
skellak, enfof ander seméntesrstof vir graveer- ' ...
werk, set of masjiendraaiwerk;
instempeling van gehalte-, identifikasie-, regis-
trasie-, naam-, patent-, datum- enfof karaat-
merke; G fLm ppene L pheak
(x) 'vergruis en maal van enemmel in fyn poeier en .
‘die was van gepoeierde cnemmel vir werksaam- -
die was van gepeosierde enemmel vir werksaam-

‘hede van graad 1— A :

" gedurende eerste ses maande ondervinding. .
gedurende, tweede ses maande ondervinding.
gedurende derde ses maande ondervinding. .. -

CodaaTia. Lo e

! . " F.—ARBEIDER. -
Enigeen of meer van die volgende werksaamhede:—
"T(i) Dic skoonmaam en/of was van persele, gerei,
houers, installasie, masjinerié en/of gereedskap;
(i) olie en/of ghries van installasies en masjinerie;
* (iii) dra, verplaas, indraai, verpak en/of opstapel van -
goedere; e IR R )
(iv) cop- en/of toemaak van deure, vensters, kaste,
pakkies, bale en sakke; et . :
™) iiﬁaak van tee enfof die bereiding van ander

x (vm)

BRI ST

3 u—l‘—l.
[SEN Rk
Cwwo

- dranke;

{vD) aflewering en/of afhaa} van briewe en/of goedere
en/of die doen van boodskappe te-voet, met 'n
fiets, "n driewiel of 'n voertuig wat met die hand
aangedryf word; ' g T o

(vii) draai van *n handroller, swaai van *n handpers,
bediening van die slinger van 'n handbediende
masjien en/of bediening van 'n blaser of blaas-

: baike; , ; ;
(viii) was en/of stryk van oorpakke en/of ‘ander
_ beskermende klere— A
gedurende eerste ses maande ondervinding.. 2
daarna..... v g s 3 e A 2

_ G.—WAG.."
Die bewaking van of wag hou cor persele en/of goedere bedags of
snags— :

6 0
86

: Per week.

. : 8.
gedurende eerste ses maande ondervinding....... .2 8 6
AR, . iiiiain o v s aneomtss s SETA o A ARG RN S L2100 3

(2) Vakleerling vdér registrasie van. Ieerlingkommk.%ﬂnder-:'

worpe aan die bepalings van die Wet op die Vakleerlinge, 1944
moet 'n persoon wat et die skriftelike toestemming van die Regi-
strateur van Vakleerlinge of van die Komitee vir Vakleerlinge
in die Juweliers- en Goudsmedenywerheid, Witwatersrand, m
diens geneem word met die doel om as’ leerling ingeboek te
word in 'n bedryf in die Nywerheid wat ingevolge artikel sestien
van genoemde Wet aangewys is, gadurende die dienstydperk, in
afwagting van die regstrasie van ’'n’leerlingkontrak ingevolge
genoemde Wet, di€ loon betaal word wat ingevolge genoemde
Wet vir die gewone werkure per week voorgeskryf is asof so 'n
kontrak ten tye van die aanvang van sodanige diens geregistreer
was: Met dien verstande ‘dat hierdie subartikel ophou om van
toepassing ‘e wees op-die diens van so:'n:persoon-—

(i) wanneer die Registrateur van Vakleerlinge of ’'n ander
gemagtigde beampte pamens hom . die werkgewer skrifte-
lik in kennis stel dat die aansoek ingevolge genoemde Wet
vir die inboek van so ‘n persoon geweier is; of

(i) wanneer die Registrateur van Vakleerlinge of die Komitee

vir Vakleerlinge in ~die Juweliers- en .Goudsmedenywer- |,
lik in kennis stel | -

“heid, Witwatersrand, die werkgewer skrift
“dat sy toestemming tot die indiensneming van: so 'n persoon
om hom soos hierbo gemeld, in te boek, ingetrek 1s.

pravided the following ratioh is 'maihw-iﬁed”for' \é.-l-l' ﬁﬁe}at'ib'.ns. iis%é?:l
under D-—Operative, Grade I (A): Plaster and Lost Wax Operations.
An emplover shall employ an ‘emploves whose basic wage shall

‘be not less than five pounds per week before an employer may

employ an employee whose basic wage is under five pounds per
week and for each additional employee . receiving. not less than
five pounds per week. An employer may empioy an additional
enployee receiving less than five pounds per week.'

 E—OPERATIVE WORK—Grape T,
“Any one .or more of the following operations;—
. F ngill ’ L. Minimum
Classes of Work. Weelly
o s n o N Wages.
' (i) Giiding, polishing, plating, and/or sand blasting; £ s d.
(i) press-cutting, press punching and/or -press-er-
bossing; -+ - : R
© (i) emery papering or polishing with rubberised
wheel, cleaning aird/or washing jewellery; ™
-+ (iv) starting and/or stopping machinery; . ... %
“(v)-annealing,” drawing ‘solid ‘wire, and/6r drawing.
‘tubiz or charnder (as distinet from preparing the o
metal for drawing tubz or charnier, which is. 5
within the scope of journeyman’s work);. @i it
(vi) feeding rollérs and/or using gauges;
© “(vii) cutting base metals and any precious metal scrap -
) __f@r\m\e/iting purposes only; " W S
. {viii) fixing andyor filling articles ‘in ‘cement, wax,,
) shellac and/or other cemienting material for
1. engraving, setting or enging wrning;
(ix) stamping quality, identification,. registration,
pame, patent, date, and/or caral marks; _
(x) crushing and grinding of enamelinio fing powder
and washing ‘powdered enamel for ‘Grade I ©
operations— . © TN P iltie
- during first six months. of experience... ... .
- ..during second six months of experience.. . .
during third six months of experience... 3
HHELEAfBI: vy den vapr s b s s s
' FLABOURER’S WORK, :
Any one or more of the following operations:— < =7 * %
(i) Cleaning and/or washing premises, utensils,
containers, plant, machinery and/or tools; ©
(ii) oiling and/or greasing plant and machinery;
(iif) carrying, moving wrapping, . packing. and/or -
stackiglg goods;_
(iv) opening and/or closirg doors, windows, boxes,
packages, bales, sacks andfor bags; 1 2
(v) making tea and/or preparing other beverages;
(vi) delivering and/or collecting letters and/or goods
and/or executing messages on foot or by means
 of a bicycle, tricycle or hand~pmpe!led'v_ehacle; b
(vii) turning a hand-rollef, swinging a hand press,
operating the handie of any ‘hand-operated -
machine, and/or operating a biower or beilows;
(viti) washing and/or ironing overalls and/or other
protective clothing— . ) e
during first six months of experience........
thereafter.... ... e P G

. G—WATCHMAN'S WORK.
Guarding ot watching premises and/er goods
by day or by night— A

duzing first six months of experience.........
thereaRter. ..o vecasvanyan ke e

LRI
e
b3 th © o

SWWo

ST

2 8§ 6
216..3

(2). Apprentice Prior to Registration of Contract of Apprentice-
ship.—Subject to the provisions of the Apprenticeship Act, 1944,
a person employed with the consent in writing of the Registrar of
Apprenticeships or of the Witwatersrand Jewellers’ and Gold-
smiths’ Industry Apprenticeship Comumittes, with a view to being
apprentices to any trade in the Indusiry .designated in pursuance °
of section sixteen of that Act, shall during the period of empioy-
ment pending registration of a contract of apprenticeship in terms
of the said Act, be paid for' the ordinary houfs of work per
week the wages prescribed in pursuance of the said Act as if
such a contract had been registered at the time :of the commence-
ment of such employment; provided that this sub-section shall -
cease to apply to the employment of such person— .

(i) upen notification in writing being given to the employer
by the Registrar of Apprenticeships or ‘othier ~authorised
officer in that behalf of the refusal of an application in
pursuance of the said Act for the aporenticing of such
person; o R o o R :

upon notification in writing being given 'to the employer
by the Registrar of Apprenticeships or by the Witwaters-
rand Jewellers’ and Goldsmiths’ * Tadustry Apprenticeship
. Committee of withdrawa! of his or its conseant to the
‘employment of such person ‘with- a- view to being
apprenticed as aforesaid. - Hi et st

G

1
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“(3)'n’ Werknemer “wat -nie "n ambagsgesel’ is so0s omskryf m
artikel -3 fie, kan die werksaamhede binne die indeling van ’n
ambagsoesel se werk ‘in subartikel (1)’ van hierdie. artikel verrig;
met dien verstande dat hy besoldig word teen die-skaal van beta-
ing wat:vir 'n-ambagsgesel se werk in genoemde subartikel voor-
‘geskryl word; ten opsigte van die hele week waartydens hy sulke

' ‘werksaamhede verrig.

@ Wanrreer 'n” werknemer in een week werk verrig wat in
meer as een werkindeling val en ten- ops.gte waarvan daar ver-
skillenide skale van betaling in subartikel (1) voorgeskryf word,
moet by besoldig word asof hy die hele week die wreksaamheld
of werksaamhede verrig het warvoor dle ‘meeste betaal word.

(5) Onmiddellik na'die publ kasie van hierdie Qoreenkoms by
n- (Joewelmemskenmﬂgewmg in die Sraamwemm, of so gou daar-
- na as prakties moonilik moet "dié Nywerheidstaad aan elke
werknemer in die Nywerheid, uitgesonderd® vakleerlings, 'n sertifi-
kaat in de vorm van Aanhangsel B van hierdie Qoreenkoms uit-
reik, wat die ondervinding vermeld en bevestig wat hy sedert die
9de dag van September 1946 (die datum waarop die eerste nywer-
heidsocreenkoms van .die Raad in werking getree het) in die
Nyw..rhexd opgedoen het. -

(6) Die Raad kan- ook op emae ander tydstrp n sertlﬁkaat in-

dieselfde vorm aan 'n werknemer vitreik, en moeet dit doen as
dit deufr die werknemer of sy werkgewer of voornemende werk-
géwer van -hom wverlang word, wat- die ondervinding wat hy in
die Nywerheid gehad het met ingang van genoemide Sde dag van
. Septemiber- 1946;. vermeld en bevestig, maar hierdie subart kel is
me op vaLleeﬂmge van toepassing nie.

(7} Die | Sekretaris van “die Raad.. kan namens en, ten behoewe

van en i die naam van die Raad vo‘.doen aan- dre vereistes van
eubarnkcls (5) en, (8) en die sekretaris moet sulke sertifikate onder-
teken. maar geer’l"sodamge sertifikate, mag uitgerei word alvorens
die ‘sekretaris om nit die reglsters van die Raad en/of deut sy eie
ondersoek en/of die ondersoek van 'n agent of aangewese agent
van die: Raad enjof ander bevredigende bewys, ‘daarvan oortulg

het.dat die inligting daarin in.elke opsig waar- en korrek is.:

(8) Die Raad moet—

_ (a) alle’ sodanige sertifikate in.volgorde nommer; - :
]" n - afskrif béwaar van elke sertifikaat -wat uitgereik is; en

oy "’ ander afskrif daarvan stiur aan die werkgewer in wie se
' diéns die werknemer daarm genoem, dan in dlens 1s :

T.- LEWENSLOSTETO]:L;\ES

'n Werkgewer moet aan elkeen van sy ‘weérknémers 'n lewens-
kostetoelae van minstens die minimum- lewenskovtetoelaag wat

" bly Qorlogsmaatreél No. 43.van 1942, -s00s- gewysig, voorgeskryf |

word, betaal, en dit word.beskou dat die. bepalings van genocemde
Oorlogomaatreel S00§ gewysrg, by hierdie Ooreenkoms ingelyf is.

Indien enige kenmsgewmg kragtens Oorlogsm,aatree! No. 43
van 1942 of enige wysiging daarvan, die betaalbare lewenskoste-
toelae tot 'n Kerf . verminder wat laer is as dié wat by Goewer-

mentskenmsgewmg No. 36 van 20 Februarie 1953 voorgeskryf is, .

-moet die betaalbare - lewenskostetoelae: kragtens Goewerments-
Kennisgewing No. 36 nietemin steeds vir 'n_tydperk van drie
~maande betaalbaar wees voordat emge voorgeskrewe vermmdermg
van krag kan word :

- 8 Oom‘vo

(1) ,, Cortyd.” -betekeén daardie . gedeelte van 'n tydperk waarin
*n werknemer vir sy werkgewer gedurende enige week of op enige
dag na gelang van die geval, werk vemg wat nieer-is as die ure
wat as die gewome maksimum, ooreenkoms subartrkel (1) tot
en met (5) van artikel '5 voorgeskryf word..

@Y Werkgewer kan nie van sy werknemer vereis om oortyd

te ‘werk, sonder so 'n werknemer se toestemming nie,

(3) 'n Werkgewer kan nie "n werknemer ontslaan of hom bena-
deel in sy diens omdat hy weier om ocortyd te werk nie.

4) 'n Werkgewer kan nie van ’'n werknemer vereis of hom
toelaat om langer as‘tien uur ocortyd in n week \an Maandag
tot en met Sdterdag te werk nie.

(5) 'n Werkgewer moet 'n werknemer minstens 1{ maal gewone
skaal van . besoldrgmg betaal, plus lewenskostetoelae ten opsigte
van alle oortyd wat so 'n werknemer gewerk het

" 9. OPEMBARE VAKANSIEDAE.

{I) Die volgende openbare vakansiedae moet in die Nywerheld
in ag geneem word, nl. MNuwejaarsdag, ‘Van- Riebeeckdag, Goeie
Vrydaa Paasmaandag, Hcmelvaartsdag, Uniedag (31 Mei),
Konnginsverjaarsdag (2de’ Maandag in Junie), Setlaarsdag (eerste
Maandag in September), Krugerdag (10 Oktober), Geloftedag
(16 D“sember), Kersdag en Tweede Kersdag (26. Desember),

Ten op51g1e van elkeen van genoemde vakansiedae moet a[le
werknemers verlof van afwesigheid uit hul’ werk . ontvang en
kragtene subartlkels (2) en (3) besoldig word. :

Indien, Van Rrebeeckda.g ‘op Paas-Saterdag val moet die daar-
opvolgende Maandag as 'n vakansiedag beskou en werknemers
kragtens subartikels (2) en (3) besoldig word,

(2) As 'n. werknemer, uitgesonderd ° n ambagsgesel of 'n werk-
nerner wat 'n. ampagsgesel se skaal van besoldiging ontvang, nie
op.'n openbare vakansiedag, gerroem in subartikel (1), werk nie,
goet sy werkgeWer hom -t.0.v. so*’n dag beso!dlg teen ’n skaal

week gewerk het. T

. certificates,

s sy gewone skaal van besoldlgmg ‘asof ‘hy op so’'n’
dag” sy’ gemiddelde gewone: werkure \nr daardre dag van- dlev

C(3)An employee who is not a' journeyman as defined in
séction 3 may perform: any. operations within the elassification.
of journeyman's work:in sub-section (1) of this. section; provnded
that he is paid at the rate of pay prescribed for a journeyman’s;
work in that sub-section in respect of:the whole. of the week in
which he performs any such :operations. i

(4) Whenever an employee is employed Wlthm any one Week
on opérations which fall within more than one classification. of
work and for which different rates of pay are prescribed in sub-
section (1), he shall be remunerated as if he had been employed
for the whole of that week on the hrghest paid - operal on or
operations.

(5) Forthwith after the pubhcatron of this Agreement under
Goveinment Notice in the Government Gazeite, or §o soon there-
after as practicable, the Industrial Council shall issue to every
employee engaged in the Industry, except apprentices, a cerfificate’

:in the form of Annexure B to this' Agreement, setting out and
certifving the experience which he¢ has had in the Industry since
the 9th day of September, 1946 (being the date on which the first

. Industrial Agreement of the Council came into operation).

(6) The Council may also at any other tme, and shall do so
if required by the employee or by his émpioyer or prospeciive
employer,  issue a. cerfificate .in the. same form to an employee -
setting out and certifying the experience 'which he ‘has had in the
Industry from ‘the said 9th ‘dayof September, 1946, but thrs sub-

" section shall not apply to apprentices.

A7) The. requirements of sub-sections (5) and .(8)' may be carried

. out by: the Secretary. to the Council for and on behalf of and in

the nmame of the Council, and the Secretary shall .sign such
but no such certlﬁeates shall be issued until the
Secretary has satisfied himself from the records of the ‘Council

. and/or. by his own investigations and/or by the investigation of
an agent or designated agent of fhe Cotineil and,l’or by other

satisfactory proof that the information set out therem is true

. and correct in. every particular,

(8) The Council shall— }
(a) number all such certificates eonsequenrly,
(b) retain a copy of each certificate issued; and

(c) forward another copy thersof to the employer by whom the
employee named therein 13 then empToyed :

L Cosr oB LI\’ENG ALLDWANCE‘.

An emponer shall pay to each of his employees a eost of
living allowance of not less than the minimum cost of llvmg
allowance prescribed by War Measure, No, 43 “of 1942, ‘as
amended, and the provisioas 'of the snid” War ‘Measure, as
amended, shall be deemed to be corporated in ‘this’ Agreement

Should any notice in terms of or any Aamendment to War
Measure. No. 43 of 1942 reduce ths cost of living allowance
payable to a level below that  prescribed under Government
Notice No. 36 dated 20th February, 1953; the cost of living
allowance * payab,e under Government Notice No. 36 shall,
" nevertheless, . continue to be payable for a period of three
months’ afier any  prescribed _reduesro_n may “come into force.

o

8. OVERTiME

Sy Overtlme * means that portion of any perrod durlng which
an employee works for his employer during any one week or on
any one day, as the case may be, which is in excess of the
hours prescribed. as the ordinary maximum in aceordanee w1th
section 5, sub-sections:(1) to (5), inclusive.

(2) An employer shall not require an employee lo work over-
Ume without such employee’s consent. :

(3) An employer shall not dismiss an employee or prejudice
him in his employment by reason of his refusal to work overtime.

(4) An employer shall not reguire or permit an employee to
work more than ten hours overt-me durmg any week from Mon-

~day to Saturday inclusive.

~ (5) An employer shall pay to an empioyee remuneration at a

rate not less than one and a half times his ordinary rate of
. rerpuneration plus cost of living allowance in respect of all over-
time-worked by such employee.

9 PUBLIC HOLIDAYS.

(1) The following public hohdays shall be observed in" the
Industry, namely, New Year's Day, Van Riebeeck Day, Good
Friday, Faster Monday, Ascension Day, Union Day (31st day of
May), Queen’s Birthday (2nd Menday in July), Settler’s Day {first
Monday in September), Kruger Day (tenth day of October), Day
of the Covenant (16th day of Decembel], Christmas Day, Box:ng
Day (26th day -of December).

In respect of each of the said publre holidays all employees
shall be granted leave of absenee from work and shai] be remune-
rated in terms of sub-sections (2) and (3). ' - -

Should ‘Van Riebeeck ‘Day fall on Easter- Saturday, the next

ensuing working day shall be observed as a holiday and employees
shall be remunerated in terms of sub-sections (2) and (3).

(2) If an employee other than a journeyman or an employee
receiving a journeyman’s rate -of pay, does not work on any
public holrday reférred to in ‘sub-section ‘(1); his-employer shall

. pay ‘him ‘in respect of such day. remuneration-at a Tate not less

* than" his 'ofdinafy rdte of remunefation as-if he'had on such.day.
worted ‘his average ordmary workmg hours for that day of the-
- week. AT 1.5
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"(3) As 'n werknemer wat 'n ambagsgesel is of 'n-ambagsgesel
se' skaal -van besoldiging ontvang, mie op een’ van die wvolgende
ses openbare vakansiedae, genoem in “subartikel. (1), werk. nie,
ni. Nuwejaarsdag, Van Riebeeckdag, Goeie Vrydag, Geloftedag,
Kersdag en Tweedé ~Kersdag, moet sy werkgewer -hom t.o.v.
daarvan besoldig teen 'n ‘skaal van minstens die werknemers
-se skaal ‘van besoldiging asof hy op so ’'n dag sy gemiddelde
gewone werkure vir daardie dag, van die week gewerk het; en
as so 'n werknemer nie op een van die corblywende ses openbare
‘yakansiedae, genoem in subartikel (1), werk nie, nl. Paasmaandag,
Hemelvaartsdag,  Uniedag, Koninginsverjaardag,
Krugerdag, moet sy werkgewer hom ten opsigle daarvan teen die
helfte van voorncemde skaal besoldig. : '

(4) Wanneer . ] : ] ;
vakansiedae, genoem in subartikel (1), werk, moet sy werkgewer
_hom, benewens die besoldiging waarop hy geregtig sou gewees
et as hy nmie gewerk het nie, besoldig teen 'n skaal van minstens
sy gewone skaal van besoldiging t.o.v. dic totale tydperk wat hy
op so ’'n dag gewerk het. ) ! )

10. WERK OP SONDAE.

Wannéer »’n werknemer op °n Son_dag___wérk, moet sy werk-

gewer—
" (@ hom _ ;. t betaal
5 is-t.o.v. die tydperk wat hy gewoonlik op "n weekddg werk;
of .t o
hom besoldiging betaal teen ’n skaal yan minstens 13 maal
sy .gewone skaal van besoldiging t.ov. -die totale tydperk
wat hy op so 'n Sondag werk en hom binne sewe dae na
so 'm_Sondag een dag ‘vakansie toestaan en Hom ten

(®)

opsigte .daarvan besoldigiig teen ‘n skaal van minstens sy |

gewone skaal van besoldiging betaal asof hy op so n
vakansiedag sy gemiddelde gewone werkure vir daardie dag
van, die week gewerk het. © s
11. SPESIALE BEPALINGS T.O.V. VROULIKE WERKNEMERS.
(1) Geen werkgewer kan van 'n vroulike werknemer vereis of
haar toelaat om— . i D jFiiin
(a) tussen 6-uur nm. en G-uur vm,; of i 0y
“(b)op ‘meer 4s S dae in een week na.l-uur nm., te werk nie;
. met dien verstande -dat -geen vrystelling van. die - bepalings van
paragrawe (a) en (b) van subartikel (1) van artikel 11 toegestaan
" sal word nie tensy sulke werk noodsaaklik is.

{2) Geen werkgewer kan van 'n ‘yroulike werknemer vereis of |-

haar toelaat om oortyd soos volg te werk nmie:— - ..
(@) Langer as twee uur op een dag; S
_(b) op meer as drie agtereenvolgende dac; :
(¢) op meer as 60 dae in een jaar; -~ . : _
'(d) na voltooiing "van haar ‘gewone’ werkure, langer as ‘een
_uur op ’n dag, tensy hy— ' -
. () so 'n werknemer voor middag in kennis gestel het, of

(i) met dien verstande dat.so 'n werknémer 'n behoorlike |

maaltyd nuttig voordat sy begin ori oortyd te. werk,

: of . 2 S . N
(i) so 'n werknemer sodanige toelaag as wat by die, Wet
op Fabrieke, Masjineric en Bouwerk, 1941, of by
Regulasies wat daarkragtens nitgevaardig is, voorge-
skryf word, betyds genoeg betaal het om die werk-
nemier. in. staat te stel om ’'n maaltyd te kan nuttig
~ voordat die cortyd moet begin. :
i 12. SPESIALE BEPALINGS T.0.V. WAGTE, w
(1) Die bepalings van artikels 5, 8, 9 en 10 is nie op wagte
van toepassing nie.. ) i g e '
(2) 'n Werkgewer kan nie van “n-wag: vereis of hom toelaat
om langer as 12 agtereenvolgende ure te werk of op diens te
wees -sonder 'n tussenpoos van 12 uur waartydens, 'n werkgewer

nie van hom kan vereis of hom toelaat om te werk of op diens

' te wees nie. £ o
" (3) Elke werkgewer moet elke wag voorsien van—
(@) 'n geskikte stok of knopkierie vir die beskerming van S0
r ’n werknemer; ) : ! EERE :
. (b) 'n polisiefluitjie;

(¢) geskikte voorsiening om so 'n werknemer warm te hou,

13. KorrTYD. % % oW
(1) Omskrywings van ,, korttyd”.—Die uitdrukking ,.korttyd
wat in hierdie artikel en in paragraaf (e) van subartke! (7) van

artikel 15 gebesig word, beteken die gewone ure wat °‘n.werk-
pemer im. 'n iarigting werk wanmeer sy normale getal gewone

werkure in. dié inrigting tot minder as sodanige normale getal~

verminder is. . :

(2) Warineer ’n werkgewer as gevolg van bedrylslapte of 'n
tekort aan grondstowwe nie in staat is om sy werknemers vir
die getal. gewone- werkure . wat daar . gewoonlik in Sy inrigting
‘gewerk word, besig te hou nie, kan die werkgewer, onderworpe
aan die bepalings van hierdie artikel, sy werknemers gedurende
die tydperk van so 'n slapte in die handel of solank as daar 'n
tekort aan grondstowwe is, op
as so 'n tydperk nie.. e _ g

“{(3) >n. Werknemer moet- sy werknemers minstens. twee volle

- werkdae voor die tyd skriftelik in kennis stel van sy voorneme omi
hulle op korttyd te plaas om die rede_s-_aangetoon.in’suhar,t’ikel_(Z)l
*(4) Die werkgewer ‘moet .sodanigé kennis. gee -deur ’n’ kennis-
gewing té dien effekte op n-opvallende plek in sv.i :
sy~ werknemers:dit: maklik : kan sien en Jees, .op, .t
*n afskrif daarvan aan elke werknemer te oorhandig.

Setlaarsdag en

'n" werknemer. op ~enigeen van die openbare.

minstens dubbel die besoldiging betaal wat betaatbair |

korttyd. plaas, maar mie vif langer.

.inrigting. waar:
e plak..of deur.

-~ (3) If an employes, being a.journeyman or receiving a journcy-
man’s rate of pay, does not work on any of the following: six;
- of the public holidays referred to in sub-section (1), namely. MNew,
Year's Day, Van Riebeeck Day, Good Friday, Day: of -the. Coves:
nant, Christmas Day- and Boxing Day, bis employer shall: pay!
" him in respect thereof remuneration at a rate of not less-than
the employee’s rate of remuneration as if he had on such- day:
worked his ‘average ordinary working hours. for that. day of the
week; and if such employee does not work on any of the remain-,
ing six of the public holidays referred to in sub-séct'on (1), namsly,,
Easter’ Monday, Ascension Day, Union Day, Queen's Birthday,.
Settler’s Day, and. Kruger Day, his emplover shall pay h'm, in.
respect thereof remuneration at half the aforesaid rate. . =~ =
. (4) Whenever an employee works on any public holiday referred-
to in sub-section (1), his employer shall pay him remuneration,
_at a rate not less than his ord.nary rate of remuneration.ic respect.
of the total period worked on such day, in addition to .the: -
remuneration to.which he would have been entitled had he not.
..so worked. . . ; o LI Y Saa

© 10, WoRK ON SUNDAYS. : ;
Whenever an employee works on a Sunday, his employ:
it p yoe W e Y hiS IEmpJoyﬂe_;_
(a) pay the employee not less than double the remuneration.
payable in respect of the period ordinarily worked by him,
. on a weekday; or S )
(b) pay the employee remimeration at a rate not lless than ong
and one-third times his ordinary rate of remuneration in
respect of the total period worked on such ‘Sunday and-
grant him ‘within seven days of such Sunday one day’s
holiday and pay him in respect théreof remuneration at a
rate not less than h's ordinary rate of remuneration as if
‘he had on such holiday worked his average ordinary w
'ing hours for that day of the week. g i
11. SPECIAL FROVISIONS - AS TO FEMALE EMPLOYEES.

(1) No employer shall fequire or permit an employee who'is
. a female to work— _ ’ =0 SRondlh Tay
(q) between six o’clock p.m. and six o'cleck am.;or ..

- (b) after one o’clock p.m, on more than five days.in any, week;
provided that no exemption shall be granted from the provisions
. of paragraphs (d)-and (b) of sub-section (1) of Section 11 unless ~
such work is necessitated by an emergency. :

(2) Mo employer shall require or permit an employee who is
a female to work overtime— = G o
(a) for more than two hours.on any day;
(b) on more than three consecutive days;
* {c) on more than sixty days'in any-year; B
(d) after completion of hei ordinary working hours f
than one-hour on any day unless he has—

(i) given notice thereof to such"__c_emp_loyeg"before midday;’
(i) provided such employee with an adequate, meal before,

or

she has to commence overtime; of ., - . =\ e
(iii} paid’ such employee such allowance as is prescribed:
‘by the Factories, Machinety and~Building Work ‘Acty:
1941, or by regulation made hereunder, in sufficient:
time to enable the employee to obtain a meal before

- the overtime is due to commence. -

© 12, SPECIAL PROVISIONS ‘AS TO WATCHMEN. ' .
5, 8, 9 and 10 shall not apply,

(1) The provisions of sections
to watchmen. _ ) R B ;

" (2) An employer shall not require or _permit a ~watchmen. to.
~work or to be on duty for a longer period than 12 consecutive
hours without, an interval of twelve hours during which the
employer shall not require or permit him to work or to be on
B3 Every employer shall 'prévidg every watchman:'\'uith——__’
(@) a suitable stick or knobkerries for the. protection. of such:

employes; . WE X e A

(b) a police whistle; ¢ s e :

“(¢) suitable provision for the warmth of such employee.

_ =13, SHORT TIME. ‘ '

(1) Definition of “Short Time”.—The term of “short time™
used . in this section and in paragraph (e} of sub-section 7.of
section 15 means the ordinary hours worked by an employee in
an establishment when his usual number of ordinary hours of.
-work in that establishment have been reduced to less_than such.
usual number. ; ¥ : &

(2} When, by reason of slackness of trade, or.shortage of raw
materiale, an employer is unable to employ his employees _for
the number of . ordinary hours. of work per week usually worked
in- his establishment, the employer may, subject to the provisions
of this section, employ his employess on short time during, but,
d of such slackness of trade or shortage

not exceed'ng, the peri
of raw materials. =~ . =

_(3) An employer shall give to his employees notice in writing’
of not less than ‘two clear workinig days of his intention to employ
them on short time upon the reasons as shown in sitb-séction (2):
. (4) The employer shall give such notice by affixing or append:
-ing it to a conspicuous part. of his, establishment where it. ma
readily, be seen..and read. by his employees, or.by delivering 1
“'or a copy thereof to each employee. S R I

i
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(5) Wanneer 'n werkgewer as gevolg van 'n algemene onklaar-
raking ‘van installiasies en ‘masjinerie weens 'n ongeval of ander
ouvoorsiene onstandighede, nie in staat is om sy werknemers vir
die gétal gewons ure wat daar in sy inrigting gewerk word; besig
te hou nie, kan diz werkgewer op die dag na so 'n onklaarraking
wvap dic installasies en masjinerie, sy werknemers. op korttyd
‘plazs, -totdat genosmde instaliasies en masjinesie weer in n
werkende toestand: is. : - 2 .

(63 Wanneer korttyd in °n inrigfing gewerk is, kan die werk-
gewer to.v. 'n bataaliydperk ’n bedrag van die gewone besoldi-
ging van die werknemer aftrek wat gelykstaan aan die besoldi-

ging wat aan so 'n werknemer betaalbaar is to,v. di¢ geial wre”

wazrmee sy normale getal gewone werkure gedurende so ‘n betasl-
tydperk verminder is. o .

{7 As korttyd in 'n inristing ingestel is, moet die werkgewer

© die werk eweredig onder die werknemers in elke klas verdeel,

(8 Hierdie artikel is nie van .toeps{ssing op vakleerlinge nie,

uitgesonderd waar die Wet op Vakleerlinge, 1944, of 'n besluit van

n. owerheid wat behoorlik daarkragtens ingestel of benoem is en

in daardie hoedanigheid gemagtig is, die werk van korttyd deur
vakleerlinge magtiz.” :
' o ‘14. JAARLIKSE VAKANSIEVERLOF. ST

- (1) Daar is ‘n vasgestelde jmarlkse vakansieverloftydperk in die
MNywerheid wat op 25 Desember in eike jaar moet begin en op 14
Januarie van diz daaropvolgende jaar moet verstryk; albei
.verloftydperk ™ of ,, génoemde tydperk ”).

. {2) Elke werkgewer moet aan .clkeen van sy werknemers
gedurende dié verleftydperk verlef toestaan om van hul werk
afwesig te wees. . - . .

- (3) Wog werkgewers nbg werknemers ‘mag gedurende dié verlof-
tydperk. werk in die Nywerheid verrig en 'm werkgewer Kan nie
van 'n werknemer vereis of hom toelaat om gedurende genoemde
tydoerk werk in die Nywerheid te verrig nie. ;

(4) 'n Werkgewer moet, -onderworpe. aan subartikel. (5), aan

“genoemde dae is hierby ingesluit (hieronder genoem ,, genoemde

* elkeen van sy werknemers onmiddellik voor die begin van di€ | joot'to syb-section (5), pay to- each of his employees, immediately

“prior to the commencement of the said pzriod, the amount pay-

tvdperk tov, genoemde verloftydperk, die bedrag betaal wat
‘betaalbaar is ingevolge subartikels (3¥ en (4) vam artikel 9 vir
dic  openbare vakamsiedae wat biane gemoemde tydperk val,
plus 'n bedrag ‘wat gelykstaan.aan die loen, plus lewenskoste-
-toeldag wat hy op die oorblywende dae sou verdien het indien
-hy op sulke dae sy gewone werkure gewerk het. )

(5} As 'n_werknemer nog nie een jaar diens by dieselfde werk-
gewer met ingang van 23 Desember van die jaar voor die begin
van genoemde verloftydperk, voltooi het nie, moet sy werkgewer

hom 10} vur se loon betaal wat bereken word op die grondslag

‘van :die loon, plus lewenskosietoelang wat aan hom betaalbaar”

“is onmiddellit voor die begin van dié¢ tydperk, t.o.v. elke maand

-diens 18 by dieselfds werkgewer (plus 'n pro rata bedrag towv, 'n

bykomende gedeelte van ’m maand diems), plus die bedrag wat

, , betaalbaar is ingevolge subartikel (2), (3) en (4} van artikel 9 vir

* ~ die openbare vakansiedae wat binne gencemde tydperk val; maar
_hierdie bepaling is nie op vakleerlinge van toepassing nie,

' {63:As 'n werknemer se dienste voor die begin van dié verlof-

tydperk beéindig word, moet sy werkgewer by so 'n beéindiging,
104 uur se loon, wat bereken word op die grondslag van die loon,
plus lewenskostetoelaag wat aap hem betaalbaar is onmiddellik
~voor so 'm befindiging, t.o.v, eike maand diens by dieselfde werk-
~gewsr (plus 'n pro rata bedrag t.o.v.-'n bykomende gedeelte van
*a maand diens), met ingang van 25 Desember voor of van die
_datum van sy indienstreding by dicselfde werkgewer, na gelang
“van ‘die jongste datum, by die Nywerheidsraad in die rekening van
- gendemde werknemer in die Raad se Faarlikse Verloftrustrekening
Slgemeld-in subartikel (7] betaal £
- (7 Die Nywerheidsraad pyoet vir die teepassing van subartikel
- (6), 'n trustrekening in stand hou en moet alle gelde wat aldus
. betaal is, in gencemde (rustrekening stort en ’'n ontvangsbewys
- van elke sodanizz betaling witreik, wat die gelde wat in genoemde
- trustrekening gestort is en die naam van die werkgewef wat dit

“ betaal en die naam van ‘di¢ werknemer en werknemers in- wie

se rekening dié gelde betaal word, vermeld,

" (8) Dis MNywerheidsraad moset gedurende die week onmiddellik
voor dia begin van dié verloftydperk aan die werknemers wat
onderskeidelik daarop geregtig is, die totale bedrag wvan alle
geldz wat soos hierbo genoem, sedert dié vorige jaarlikse vakan-
sieverlof vir hulle in trust ontvang is, betaal; met dien verstande

dat die Raad op 'n vrofr datum san ‘n werknemer die fotale:

Lof 'n gedeelle van die bedraz wat soos hierbe gemeld: sedert die
vorige jaarliksz vakansieverlof vir hom in trust geshou is, kan
betaal in omstandighede wat die Raad as voldoende beskou om
so 'n vroer besoldiging te regverdig. T )

15, BETALING VAN BESOLDIGING, _ :

(1) 'n Werkgewer moet aan sy werknsmers die gewone besoldi-
_ging, wat pan hulle verskuldig is t.o.y, hul beseldigivgstydperke,

" op onderskeidelik die volgende tye betaal ; — .
. fa) In die geval van weeklikse werknemers, voor of op die
. laaste werksdag van die week, I ae P _
{8y In die geval van maandelikse weérknemers, voor of op die

laaste werksdag van die kalendermaand..

(21 Die werkgewer moet terselfdertyd aan elke '%werknemer die’

. lewenskostetoelas betaal wat by sy loon pas en ander beseldiging
wat die werknemer gedurende die betaaltydperk ingevolge die
bepaiings van artikels 8, 9 enfof 10, na gelang van die geval,

4 yerdienhet. . RS S  E
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" (5) When, by rfeason of a' géneril breakdown of plant and

machinery. caused by accident or other unforescen . circumstances
an employer- is  unable to.employ his employees for the number
of -ordinary hours per week usually worked in hig establshment,
the employer may, after that day upon which such breakdown
of plant and machinery oecurreéd, employ his employees on short

' time, until such time as the said plant and machinery is restored

to working order, _ : :

(6) When short time has been worked in an establishment the
empioyer may deduct from the ordinary remuneration of an
employee in respect of a pay period an amount equivalent to the

" remuneration payable to such employee in respect of the number

of hours by which his usual number or ordinary hours,
have been reduced during such pay period. '

(7) Whenever short time has been introduced in any. establish-
ment, the employer shall distribute the work equally amongst the
employees in each  class. i
(8) This section shall not apply to apprentices except as the
working of short timeé by apprentices may.be sapctioned by the
Apprenticeship Act, 1944, or by any decision or any authority
properly consiifuted or appointed thereundsr and authorised in

of work

- that behalf. .

. - 14, ANNUAL HOLIDAY LEAVE.

(1} There shall be a fixed annual holiday leave period in
the Industry which shall commence on the 25th day of December
in each year and expire on the 14th day of January in the follow-
ing year, both days being inclusive (hereinafter seferred to as “ the

- said leave period ™ or “the said period™). : ;

{2y Every employer shall grant to each and every one of his

- employees leave of absence from work during the said leave

period. o o

{3) Neither employers or employees shall perform any work
in the Industry during the said leave period, and an -employer .
shall not require, permit or suffer any employee to perform any

- work- in the Industry during the said period. :

(4) In respect of the said leave period an employer shall, sub-

able in terms of sub-section (3) and (4) of section. 9 for public

| holidays falling within the said period plus dan amount equal to

the wage, plus cost of living allowance which he would have
earned -on the remaining days if on such days he had worked
his ordinary working hours. 1 % i s
(5) If an employee has notf completed one year’s service with
the same employer as from the 25th day of December of the

“year prior to the commencement of the said leave period, his

employer shall pay him ten and a half hours’ pay, calculated on
the basis of the wage, plus cost of living allowance payable to
him immediately prior to the cemmencement of the said period,
in respect of each momnth of employment with the same employer
(plis a pro rata amount in respect.of any additional portion of
a month of service), plus the amount payable in terms of sub-
sections (2), (3) and (4) of section 9 for the public holidays falling
within the said period; but this provision shall not apply to
apprentices. L = 7 : o
(6) I the services of an employee are terminated before the
commencement of the said leave peried, his employer shall on
such termination pay to the Industrial Council to the account of
the said employee in its Annual Leave Trust Account [referred to
in sub-section (7)] ten and a half hours’ pay, calculated on the
basis of the wage, plus cost of living allowance payable-to him
immediately prior to such termination, in respect of each menth
of service with the same employer {plus a pro rata amount in
respect of any additional portion of a month of service), as from
the 25th day of IDecember preceding or from the date of his
engagement with the same employer, whichever is the Iater. -
(7) For the purposes of sub-section (6} the Industrial Council
shall maintain a trust account, and shall receive into the said trust
account all moneys so paid, and shall issue a receipt for every
such paymaent showing the said moneys to have bBeen received
into the said trust account, and the name of the employer paying
the same, and the name of the employee or employees on whose
account the said moneys are paid. e T
(8) During the week immediately preceding the commence- .
ment of the said leave period the Industrial Council shall pay to
the employees entiiled thereto respectively the total amount of
all moneys received in trust for them as aforesaid simce the pre-.
ceding annual holiday leave pericd: provided that the Counecil
may at any earlier time pay to any employee the whole or any
part of the moneys received in. trust for him ag aforesaid since

‘the_preceding annuval holiday leave period. in circumstances recog-

nised by the Council as sufficient to warrant such earlier pay-
ment, ; .
15. PavMENT OF REMUNERATION. _

(1) An employer shall pay to his employees the ordinary
remuneration due to them in respect of their pay periods respec-
tively at the times follows:— g L =

(@) In the case of weekly employees, not later than the last
o working day of the week. e B

(b) In the cass of monthly employees, not later than the last

working day of the calendar month.

(2) At the same time the employer shall pay o each employee
the: cost of living allowance appropriate to his wage and such other
remuneration as the employee may haye earned during such’ pay

period in terms of sections 8, 9 and/er 10, as the case may b,
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(3} AIIc lone, Iewenskostetoeia\.s en ander besaldlgmg moet in
kontant betaal word; met dien  verstande dat waar ‘n werk-
nemer en sy werkgﬁwer onderling- ooreengekom het dat besoldi-
ging per tiek betaal moet word, dﬁ per tjek in plaas van in
kontant betaal moset word.

{4y Die werkgewer moet die besoldtging wat aan elkeen van

sy werknemers vers-cu]dlg is gedurende werkure betaal en. moet

sodanige besaldigng in 'n verseglde koevert: plaas wat cp die’

buitekant daarvan ’n opg’twe wat behoorlik ingevul is in- die
vorm van Aanhangsel C van hierdie Ooreenkoms, toon..

(3) 'n Wer&gewer en sy wglkuemer kan -ooreenkom om die
besoldiging op ’'n maandslikse gmnds]_ag te betaal en in hierdie
geval moet die besoldiging wat aan ‘n werknemer betaalbaar is
tee'ld 44 maal die weekn.ksﬁ loon wat . voorgeskryf word, bPreke'l
wor :

{6) 'n Werkgewer kan nie van sy werknemer vereis om van
hom of van 'n iarigting of persoon wat hy aanwys goedere te
koop nie,

(7 Aﬁre!ucmas—n Wcrkg..wer kan nie sy warkne!ncr beboet

of aftrekkings van sy besoldiging maak 'nie, ultgesanderd die

volgende : —

(a) Die 'Wvlk{lfﬂ'lﬁr sa b ydrae tot dlﬂ Nyweihcidsraad krag ens

Cartikel 27,

(b) Die wellmemﬂr se bydrac tot die S;ektebystandsmnus van
-die. Transvaalse Juweliers. en Goudsmede, kragtens sub-
artikel (6) van artikel 30.

«(c) Die werknemer se ledegeld aan -5y \akveremwmg enfof
sy bydraes of le(.enﬂ‘d aan ’‘n  bystand-,
vakansiefonds, wanneer die werkgewer en werknemesr
skriftelil. on:‘serlmg ooreengekom “het dat sulke ledegeld
of bydraes of enigeen daarvan afgetie ek moet, word ) .

(d) As ’'n werknemer weens siekte of ’n onge'nl van sy ka
afweﬁlg was of .op eie houtjie van sy werk weggebly. het,
'n bedrag in verhouding tot die tydperk van alweswherd

" (¢) Wanneer' daar: Korttyd in °n inrigting ingestel is, 'n aftrck-
king kragtens subariikel (6) van ariikel 13,

() o Bedrag wat die- welkgewer ingevolge 'n wet oE n hof-
bevcl verplig'is of toegelaat word om af te trek

(8} As 'n werkgewer besluit om 'n werknemer se. vefdlens:e te

verhoog, mag hy nie die verhoogde bedrag by die werknemer. se

.lewenskostetoelaag vyoeg file,-maar cILt by dle welkmrner se loon
voeg. ; ;

- 16. STUKWERR EN TA:&KWERK, .

_"'.-(I)”Omsk:wima ‘van , stukwerk V. —Die mtdrukkmo
wer’
(uitgesondard 'n taakwerkstelsel) waar volgeus 'n werknemer se
hesoldigm; op die hﬂeveel‘hmd of opbrengs van d;e werk wat
gedoﬂ . gebaseer word. =

@ Omsfcrywmg Van ,,raakwerfc + —D:e u:tt] ukkmg . taak-
werk ™ wat m hierdie artikel gebesig word, Letehc'a 'n stelszl
'(mtgcsondcrd n stukwerkste sel) waarvoigens 'n werkgewer va.n
'n werknemer vereis om ’'n bepaalde hoeveel.hezd we1k in 'n
bepaa]de tydperk te veltooi.

(3) 'n. Werkgewer mag nie ’'n persoon volgens n, taakwerk-
ste]se] in dlerrs neem nie en mag nie taakwerk aan 'n Werkne“ner
gee mie.

(4)"n Werknemer mag nie diens aanvaar of volgens ’n taak-
werkstelsel werk nie en mag nie faakwerk aannesm of dit verrig

©(5) Stukwerk anag nie uitgegee of verrig word nie, uitgesonderd
met die toestemming van -die Nywerheidsraad, ;

"(6) Ingeval aansporingsloonwerk gedoen word, moeét 'n werk-
" nemer aldus in diens die volle bedrag betaal word wat hy verdien
* kragtens aansporingsloonwerkskale waarcor die vakveremg ng en
'§y werkgewer ooreengekom het en wat behoorlik deur die Mywer-
heidsraad goedgekeur is; met' dien verstande, egter dat geen
werknemer minder as die voorgeskrewe bec‘rag vir ‘n welknemer
van sy klas betaal mag word wat hy scu verdien het as hy op 'n
tydwerkbasis gewerk het vir die tyd wat nodlg was - om die
betrokke werk te verrig nie.

(7) Vakleerlinge mag hoegenaamd nic op stukwerk en aan-
sporingsloonwerk in diens wees nie.

. Stuk-

17. VEREOD VAN DBUITEWERK, .

(1) 'n Werkgewer mag ni¢ ‘n werknemer versoek om werk te

verrig in 'n ander nywerheid as sy eie nie, en kan nie sulke werk
aan sO 'n persoon gee nie.

(2) 'n Werknemer in die Nywerheid mag slegs van sy werk-

gewer in die Nywerheid werk vra en mag nie sodanige werk
van 'n ander persocn aanneem of vir hom verrig: nie.

(3) 'n, Werkgewer mag nie van 'n ander werknemer in die
Nywerheid vereis of hom toelaat om werk op sy persele te vertig
nie.

.gewer in die nywerheid werk.
18. VERBOD OP DIE INDIENSNEMING VAN PERSONE dNDER DIE,
° OUDERDOM WAAROP FUL DIE SKOOL MAG VERLAAT,

. In . die Nywerhe;d mag- geen. werkgewer n-.persoon ander diz
ouderdom, waarop. hy die skool mag verlaat, soos by wet voor-

geskryf, of in elk geval onder die ouderdom van 15 jaar ii dlens [

neem  nie.

pengiven- . of |

wat in hierdie artikel gebesig word, betexen ‘nstelsal -

(4) 'n Werknemer kan slegs in die inrigting’ yan sy eie werk- |

r

(3} Al] wages, cost of hvmg a[!owances and ether remunelatlon :
shall ‘be paid in cash; provided that where an employee and his

~employer have mutually agreed to payment by cheque th\.n pay-

ment may be made by cheque instead of in cash.

{4) The emnloycr shall pay the remuneration due to each
of his employees during working hours-and shall encloge -such
remuneration in 2 sealed enveiope showing on the outside a stater
ment duly completed in the form of Anaexure C to thlS A’fcc-
ment, | .

(5} An employe“ and his employee may agrec to payrner‘t bemg
on a nionthly basis, in which ease the remuneration payible to
the employee shall be calculated at four and onc-th}_rd times !he
weekly wage prescribed. ;

(6) An employer shall not ‘require an 'employee to pUlChnSG

any goods from him or from any estabhshment or pFrsan

pomvinated by him.
(7T) Deductions.—An emp.ovel shall not levy. any ﬁres ‘against
his employee, nor shall he maks any deductlons from his e 'nnne~

. raticn, other than the following: — : e,

(@) The empioyes’s contnbutmns to the lndusinal Counc;l in
' terms. of sectiom 27. i :

(b) The employes’s contributions: to "the. Transvaal, Jéwellers’
and Goldsmiths’ Srck Bena.;t Fuqd in terms of sub section.
(6) of sect.on 30. -

(¢) The employees subscr ‘ptions to his trade. un;on, dand; _r hls
‘contributions or subscript'ons to any provident, pension or
holiday  funds, when: the employer: and’ employee -have. .
mutually aﬂre\,d in writing that such’ subscvans cr coi‘!-
tributions or any of them shall be deducted.

(d) If the employee hias been abdent from work due to s'*’
or accident, or if he has absented himself from’ w

his own account; an amount pronortiomte ‘to’ 1he p“l

. of such absence,

(¢) When short time- ‘has been introduced in’the establ;sh.nent
: a deduction in terms of sub-section (6) of sectlo_

() Any amount which. the employer is compeded or pé :mtted
to deduct in terms of any law or order of Court,

ess

(3} If an’ emp! oyer “decides to increase an employee's. earntngs
he shafl not add the amount of increase to the employee’scost
of living allowance, but shall adﬂ the a.moum {Jf increase to the
emp]oyees wage., 5 i

- 16.. PIECE. WﬁPK AND Task- ‘Vat{x _ = el

(l) Defin'tion * of ' Piece-Work”—The term “ piece'wark™”
used in this section means any system (cther than a’ system of
task-work) by which an empioyee’s remunaaatmn s basad upml
quantity or output of ‘work done.- i

(2) Definition of “ Task-Work' ¥ —The term task W‘Gl’

in this section means any system (other than a system"ut Di

work) by which an employer requires the completion by~ an
em&aloyee of a definite amonuf of work m a specified time.:

(3) An employer shall not employ any pérson upon tasI\-work,

and shall not give out to any. employee any task- wcrk

(4) An employes shall not accept employment. or be cmp!oyed

upon any system of task work, and shall not accept or: penorm
“task-work.

(5} Piece-work may not be giver out er penormed uniess wgth

‘the consent of the Industrial Ccuncﬁ

(6) Whenever incentive work is perfnrmed an emp]ovee 50
-emp!oved shall be paid the full amount earned by him under
incentive work rates agreed ‘to between the trade union and his
employer and duly approved by the Industrial Council; provided,
however, that no employee shall be. paid less than the prescribed -
amount for an employee of his class which he would have earned
if he had beeén employed on a time-work basis for the peraod taken
to perform thé work concerned; .

(7) Apprentices shall on no account be employed on plece- :
work anc mcenhve work.

_17. ProHIsITION AGMNST OuT-WoRK: | . A
(1)"An employer shall not solicit any employee in the Industry

- other than his own to perform any work in' the Industry, and

shall not give out any such work to any such person.

(2) An employes in the Industry shall not solicit work in the
Industry from any person other than his own employer, and shall
not accept any such work from, nor perform any such work for
any such person. .

{3) An employer shall not require, permit or suffer any em-
ployee in the Industry other than his own to perfmm any. work
on- his premises. . :

(4) An employz c shall not perform any work in any. est:e.bllsh-
mﬂnt in the Industry other than the establlshmf:nt of his own
employer. : i

' 18 PROPIB!TION AGATNST Em»mmuaw oF PEi{SD\S UNDER- ‘é‘cwoL

Lmvmq AGE.

" No ‘employer shill employ in’ the Industry any’ person under
the school eaving age as prescribed by law or in any case’Under
the age of 15 yea:s g
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9110 INDIENSNEMING VAN VAKVERENIGINGARBEIDSKRAGTE “EN
_ ORGANISASIE VAN WERKNEMERS." ¥ @
(1) Lede van die vakvereniging stem in om slegs werk van-lede
" van die werkgewersorganisasie aan te neem en lede'van d.e werk-
“gewersorganisasie stem in om slegs lede van die vakvereniging
in- diens te neem; met dien verstande dat hierdie kleusule nie
“'yan toepassing is nie ‘waar ‘n werkgewer of 'n werknemer na
“'di¢ ‘mening van die Raad sonder redelike gronde lidmaatskap
van ’n’party by hierdie Qoreenkoms geweier is; voorts met dien

verstande dat "n persoon wat gerief voel deur die Raad sz

~ besluit, deur naamlik die besluit van die partye te bevestig, die
‘feite onder- die aandag van die M nister van Arbeid kan bring
en-as die Minister in oorleg met die Raad aldus besluit is hierdie
“ subartikel  nie op so ’n persoon van toepassing met ingan:
“van 'n datum wat cie Minister vasstel nie en die gegriefds
persoon en die Raad mosf van hierdie datum in kennis gestel
word.
. (2) Die bepalings van subartikel (1) is nie op 'n immigrant
gedurende di¢ eerste jaar na die datum/ waarop hy die Unie
. van Suid-Afrika binnegekom het, van toepassing nie; met dien
_verstande dat as 'n immigrant te epiger tyd na die eerste’ driz
- qnaande diens in die Nywerheid *h uitnodiging van die vakver-

eniging om lid daarvan te word van die hand gewys het, die

. bepalings van subartikel (1) onmiddellik van Krag word,

< (3) Werkgewers ‘moet beamptes van die vakvereniging toelaat

: “om hulle inrigtings gedurende etensure binne te gaan met die doel
om. die werknemers ¢ organiseer. : :

20. BEEINDIGING VAN DIENS OF WYSIGING VAN VOORWAARDES.

0 {1) 'n- Werknemer wat weekliks ‘werk of sy werkgewer moet
< minstens een week en 'n werknemer wat maandeliks werk of sy
~-werkgewer moet minstens twee weke skriftelik kennis gee van die
siubeindiging van die dienskontrak of wysiging van die diensvoor-
- waardes na voorwaardes wat vir die werknemer minder gunstig
-is" as .di¢. waarop hy onmiddellik voor sodanige kennisgewing
eregtig “was; met dien verstande dat bostaande bepalings nie
wiinbreuk maak op— \ CY
(a) die reg van epigeen .van
e sonder kennisgewing of om enige rede wat die wet as vol-
 doende beskou, te begindig; of - i
b) *n ooreenkoms tussen' die- partye wat vir 'n langer tydperk
"7 “yan kennisgewing as die tydperk wat hierbo voorgeskryf is
voorsiening maak nie, )

..+, (2). Die kennisgewing, g:erp'el'd in s'u'._:bar_ti__kel__(_l}',_ moet so gegee

“word dat, dit—

2 #(@ in ._'diq',ge_v_é_l van.’n \'{crkﬁemer':wa't: weekliks werk, _'01.3' die |

gewone weeklikse betaaldag van krag word;” -
i {b) in die geval van 'n werknemer wat maandeliks werk, op die
i oecrste of dic 15 dé dag van die maand van krag word,
- (3) 'n Werkgewer moet sy werknemer gedurende die tydperk
.; yan_kennisgewing, voorgeskryf in subartikel (1), voltyds in diens

waatop hy geregtig was onmiddellik voor sodanige kennisgewing,
wat hy gedurende so 'n tydperk vir voltydse diens sou verdien
_het, aan hom betaal, SR Al

(4) ‘Kennisgewing van die b_éiéindiging van ‘diens wat ingevolge
_..die bepalings van hierdie artikel gegee word, mag nie met die
"' jaarlikse verlof wat ingevolge die bepalings van artikel 14 toe-
., gestaan word, saamval nie, ook nie met siekteverlof ten opsigte
* “waarvan ‘bystand ingevolge die bepalings van artikel 30 betaal
“"moet word of betaalbaar is nie; met dien verstande dat 'n diens-
. kontrak outomaties betindig. word as 'n werknemer om enige rede
'__wr-:l:&tn_ger as 13 weke in *n kalenderjaar van-die werk afwesig is.
- (5) By betindiging van elke dienskontrak moet die werkgewer
*n dienssertifikaat in die vorm van Aanhangsel D van hierdie
Qoreenkoms behoorlik in triplo invul en onderteken en—
. (@) die oorspronklike daarvan ten tye van die bekindiging aan
) ‘die werknemer gee; O :
. (b) cen afskrif daarvan aan die Nywerheidsraad stuur; en
(c) die oorblywende afskrif hou en bewaar. =~ '
(6) 'n Werkgewer mag nie $o'n sertifikaat soos hierbo genosm
onderteken en aflewer nie; tensy die inligting daarin na die beste
wvan sy wete in alle besonderhede waar en korrek is,

" 21. REGISTRASIE VAN WERKGEWERS.
- (1).Eike werkgewer wat dit nie reeds ingevolge ’n vorige ocor-

eenkoins gedoen het nie, moet binpe een maand na die datum

waarop  hierdie Qoreenkoms in werking tree, en clke werkgewer
wat na dié datum by die Nywerheid aansluit, moet binne een
‘_maand nadat hy sy werksaamhede begin het, die volgende beson-
" derhede aan die Sekretaris van die Nywerheid stour:— .
_(a) Die volle naam en :besigheidsadre_s—' e
(i) in die geval van ’n enkele werkgewer, sy volle naam
-en besigheidsadres en as hy sy besigheid onder ‘n.
handelsnaam dryf, die velledige handelsnaam;
i -(i) in die geval van twee of meer werkgewers: wat as
' vennote besigheid dryf, die volle naam van elke
vennoot, die volle vennootskaps- of handelsnaam, en
die adres waar die vennootskap sy besigheid dryf;
(iii) in die geval waar die werkgewer 'n geregistreerde maat-
~skappy is, die volle geregistreerde naam van die maat-
“skappy. die adres van' sy geregistreerde kantoor, die
“adres waar die werksdamhede wat binne ‘hierdie Cor-

" -eenkoms val, vertig ‘word, en -die volle: naam van die. |-

direkteurs. . ; ;
-5 12 '

die partye om ’'n dienskontrak

u ‘of, so nie, die loon, bereken teen die skaal van besoldiging | o0 the alternative,

19, EMPLOYMENT OF TRADE: UNioN LABOUR AND ORGANISATION OF

EMPLOYEES. G

(1) Members of the trade union agree to accept employment
with members of the employers’ organisation only and members
of the employers’ organisation agree to employ members of the
trade union only; provided that this clause shall not apply where
an employer or employee has in the opinion of the Council been
refused membership of a party to this Agreement without reason-
able cause; provided further that any person who feels aggrieved
by the Council’s decision in confirming any decision of the parties
may bring the facts to the notice of the Minister of Labour and
if the Minister, after consultation with the Council, so decides
this sub-section shall not apply in relation to such person with

eff=ct from a date specified by the Minister which date shall be
notified to the aggrieved person and the Council, :

(2) The provisions of sub-section (1) shall not apply in respect
of an immigrant during the first year after the date of his entry
into the Union of South Africa; provided that, if any immigrant
has at any time after the first three months of commencement
of his employment in the industry refused any invitation from the
trade union to become a member thereof, the provisions of
sub-section (1) shall imimediately come into operation;

(3) Employers shall permit trade union officials to enter their
establishments during meal times for the purpose of organising
employees. v 2 i s ¢

20. TERMINATION OF EMPLOYMENT OR ALTERATION OF
- CoNDITIONS. ;

(1) A weekly employee or his employer shall give not less
than one week’s notice in writing, and a monthly employee or his

employer shall give not less than two week’s notice in writing,

of termination of a contract of employment or of alteration to
conditions of employment-to conditions less favourable to the
employee than those which he was entitled to enjoy immediately
prior to the giving of such notice; provided. that the foregoing
shali- not affect— . i :

(q) the..right . of either party to _terminate a éonu_*act of
employment without notice for any cause recognised by
law-as sufficient; or - ; i

(b) an agreement between the -parties: providing for 'a_.' longer .

period of notice than the period above preacribed.
" (2) The notice referred to in _s_l.ib—&e_act_ion (1) shall be so given

. as.to take effect from— .- .

(@) in the case of a weekly ern'ploy'ée.,' the usual weé.klﬂ/_'bay

.- day of the establishment;. - = ..

(b) in the case of a menthly employee, on the first or.the
fifteenth of the month. =

(3) A~ employer shall “provide ‘his employee with -full-time
employment during the notice period prescribed in sub-sect.on (1),
ay him the wages which he would. have
earned during -such period for full-time employment, calculated at
the rate of pay which he was entitled to receive. immediately
prior to the giving of such motice. - S < .
_(4) Notice of termindtion of employment given in terms of
this section shall not run concurrently with annual leave granted in
terms of seéction 14 nor sick leave in respect of -which benefits
are paid or payable in terms of section 30; provided that a con-
tract of employment shall tefminate automatically if an employee
is absent from work for any reason for longer than 13 weeks in a
calendar year. .

(5) Upon termination of every contract of employment the
employer shall duly complete and sign in triplicate’ a certificate
of:lsl,ervicé in the form Annexure D to this Agreement, and
ohalls sos ] :

(a) deliver the original to the employee at the time of such

termination,; ' _

(b) forward one copy thereof to the’ Industrial Council;” and
(c) retain and keep the remaining copy. .

(6) An employer shall not sign and deliver any such certificate
as aforesaid unless the ihformation set out therein is true and
correct in every particular to the bést of his knowledge.

21, REGISTRATION OF EMPLOYERS.

(1) Every employer who has not already done so in .pur"suance :

of any previous agreement shall, within one month from the date
on which this Agreement comes. into operation, and every
employer entering the industry after that date shall, within one
month of commencement of opsrations by him, forward to the
Secretary of the Industrial Council the following particulars:—
(a) Full name and business address— .-
(i) in the case of a single employer, his full name and
business address, and, if he carries on business under
a trade name, such trade name in full;
(i) in the case’ of two or more employers carrying on
business in partnership, the full name of each partner,
the full partnership or trade name, and the address at
which the pdrtnership business is carried on;
(iii) in the case of the émployer being a registered company,
. the full registered name of the company, the address
of its registered office, the address at which the opera-
“-tions ~which. fall within this Agreement are carried

on, and the full names of the directors.

1
-~
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&) 'n Hcskrywma van dle ‘bedrywe, ambagte of. werksaamhede
wat die werkgewer beoefen,

(2) Ingeval 'van ’n verandering van die besonderhede 'wat inge-
'-volge subartikel (1) verstrek moet ‘word, moet die werkgewer binne
10 dag¢ na sodamige verandering die: Sekretarls van die Nywerhelds-

raad sknftelk daarvan in kennis stel.

(3) 'n Werkgewer most die Sekretaris van die Nywe:hetdsraad

7 dae voorat skriftzlik in kenn's stel van sy voorneme om op te
hou om 'n Werk ewer in die Nywelbesd fe wees.

.22, VERTONING VAN, OO"EENKOMS EM onuuc VAN KENNI SGEWINGS

Elke werkgewer vir wie hierdie Qoreenkoms bindend is, moet
onderstaande stukke wat in leesbare letters in albei amptelike
tale in die Unie gadruk word in een of ander opvallende plek

op sy persele wat-maklik toegankiik is, opp.ak en daar opzeplak -

hou—

"(a) 'n eksemplaar van hierdie. Qoreenkoms;

(h) 'n opsomming vanartikels van die Nywerheid- versoen'ngs-
wet, soos voorgeskryf by regulasie sewe (5) van dis Wet;

(c) o Lenmsgewxng in die vorm voorgeskryf by die’ regu‘as‘cs
ingevolge die Wet wat die dag van die week of maand, na
gelang van die geval,.en die tyd en plek, waar lone gewoon-
lik elke week of maand, na gel ang van d;e geval, betaal

.. sal word, vermeld; :

(d) n kennisgewing wat di¢ ‘ampteiike adres van d'e Afdelings-
inspekteur van Arbeid en van die Sekretaris van die Raad
in wie se regsgebled die werkgewer sy. besigheid dlyf bevat,

23. Hou van ' REGISTERS.

(1) Die bepalings van subartikel (1) van artikel sewe-en-vyftig

“van die Nywerheid-vérsoeningswet, 1937, ‘wat voorskryf dat elke
‘werkgewer te alle tye ten opmgt»ﬁ van alle persone’ in sy diens
' registers moet hou van' die’ besoldiging betaal, die tyd gewerk

en sodanige ander’ besonderhede wat by reguiasw voorgeskryf i

word (sulke: registers staan gewoonlik bekend as ., loonboek ” of
., loonreg'ster ™) en dit-word beskou dat die bepalinigs van regu-
lasies’ uitgevaardig ingesvolge subamkel (2) van genoemde artikel,
by hlerdie Qoreenkoms ingelyf is.

(2) Die werkgewer moet -alle reglsters wat “hy - mgevolge

: genoemde subartikels en regu]as:es moet hou, leesbaar en met mk [
in terms of the said sub-sections and regulations written up in

geskryf hou en moet sulke registers voortdurend in sy inr lgl ng
“hou so[ank werknemers daarin werk.

24, VRYSTELLINGS.

(1) D:e Raad kan aan enige werkgewer of werknemer vrystcl-__ :

ling ver.een van emgeen van die- bepalmgs van hlerdle OOreen-
“koms. :

~(2) Aansoeke om vrystel] ngs moet skrlftehk wees en moet aan
“die -Sekretaris van die Raad gerig word

(3) Die Raad moet, onderworpe @an 5ubamke[ (4} dle tyd- [

perk waariydens. en dxe voorwaardes waarop die vrystel lmg geld,
wvasstel. i

(4) ‘As die Raad dlt nodlg ag kan 11y nadat dle betrokke
persoon- of personé-een week vooraf-skriftelik- daarvan in. kennis
‘gestel is; 'nvrystellinglisensie intrek selfs al het d.e tydperk waar-
voor dit toegestaan is, nog nie verstryk me :

v (%) Die Raad moet aan elke persoon gan_wie hy vrystellmg
verleen het, 'n vrystellinglisensie uitreik in. die vorm van Aan-

.hangsel E van hierdie Ooreenkams, wat, behoorlik- deur die Sekre-

. taris van die Raad onderteken is. en die volgﬂnde besond‘erhede
- vermeld: — o

(a) Die volle haam van die. persoon aan wie. die vrysteﬁmg ver- |

leen 1

(b)) die bepalmgs van hl_erdIe Ooreenkoms waarvan dle vryste[-

. ling verleen is;
(¢ die, tydperk waartydens die vrysteilmg van krag rs, en
" (d) die voorwaardes waarop die vrystelling verleen’ worcl

- (6) Die- Raad moet—

(a) alle sodanige lisensies in voagolde nomme,\,.

(b) ’n afskrif van elke lisensie wat uitgereik is, hou;

(c) 'n afskrif daarv"n aan che Afd.,lmgsmsrktem van Arbeld-
stuur; en 4

(d) wanneer die vrystelling aan 'n werknemer verleen word, 'n.
afskr:f daarvan aan sy werkgewer stuur, e o

25, AGENTE VAN DIE RAAD,

(1) In die afwesigheid van 'n ,, aangewese agent ” van die Raad
wat kragtens artkel twee-en-sestig van die Mywerheid-versoenings-
swet, 1937, aangeste] is, moet die Raad een of meser bepaalde per-

. sone as agente aanstel om die Raad by te staan om dic bepalings

“van hierdie Ooreenkoms uit te voer.

(@) Benewens ‘n aangewese agent kan die Raad te eniger 1yd

en v.r sodanige tydperk of tydperke as wat hy vasstel een of meer
bepaalde persone as agente aanstsl om die Raad soos hlerbo
gemeld by te staan,
-~ .(3) Elke -werkgewer en eik,e werknemer moet n persoon wat
- kragtens subartikels (1) en (2) aangestel is, toelaat om ’n inrigtng
onder sy beheer binpe te gaan, navrae te doen en sodanige boeke,
stukke, dvd en loonregisters na te gaan, persone te ondervra en
alles te

word.

26. ADM‘NIS‘!’RAS:E EN VERTOLEING VAN O'oaa_mco'ms.

o Die Raad is verantwoordelik v:r die toepassing van hierdie Cor-
cenkOms en kan ter voorllgtmg ‘van werkgewers en werknemers

~" menings mtspreek ‘wat, nie strydlg 1s ‘met dle hepalmgs daarvan -

nie.

‘which must be pilnts :! in leq

_ “to sub*sect.on @)

ciliation  Act,

] oen wat noodsaaklik of wenslik is met die doel om vas’
te stel of die bepalmgs van’ h]ord;o Ooreenkoms nagekom -is of -

{b) A d“scnpt‘crn of t‘i‘: trades, c1a[ts or. opﬂrat ons carncd on

by the employer )

" (2) In the event of a change in any of the pqrt‘culars required

to be furnished in pursuance of sub-section (1), the employer

shall within 10 days of such change g.ve notice thereof In _Writing
to the Secretary of the Industrial Council.’

- {3) An employer shall give seven days notice in wnt'ng to the
Secretary of the Industrial Council ot his- intention to cease to

- be an empioyer in the industry, .

22. E‘(HIBTON OF AGREEMENT AND POSTING. OF I\o’ncas

" Every employer upon whom this Agreement is b’nd nx shall
affix and keep affixed ;n some consp.cuous and readily acces- -
sible piace upon his premises, the undermentioned documents
le ‘characters in  both oﬁic:lal
languages of the Unlon—
(@) a copy of this Agreement;
(b) a summary-of sections of the Industrial Conc111at:on Act as
prescribed by regulation 7 (5) of the Act;
(¢) a notice in the form plcscrl‘oed by the regulations urder the
Act 'specifying ths day of ‘the week or month, as ‘the cdse
. may be, and the t'mz, and place at’ which wigss: w;]l ‘be
pald ‘each week or month, as the cise may be;™ oo
{d) a notlce containinz the official address of the Dmsmnal
Inspector of Labour and of the cretary of .the Council
 within whose area of jurisd: chon th= employer _IS canymg
on his business. :

23 KE"PING OF RECORDS.
(1) The provisions of sub-section (1) of cection ﬁffv seven of the -

. Industrial Conciliation Act, 1937, prescr.bing that every.employer
- shall at all times keeg in respect of all persons employed by him
‘records of- remuneration paid, of the ‘time worked and. of .such -
. other particulars as are prescribed by reg uianon (such records
; bemf—' ‘generally known and referred to as a-

‘ wages ‘boek 7 ior
‘ wages reg'ster ), and the provisions of any regulations made
in pursuance of sub-section (2} of the said section, shall -be

.deemed to be incorporated in this Agreement,

(2) The employcr shail: keep all records reqmred to be kept

legible manner and in. ink, and shall keep all such records. con-

‘tinually at his, estabitshm,..nt while employees a:e work ng therein,

24. EXEMPTIONS,

(I) “The Couneil may grant exempuon from any of ‘the pro-
visions of this Agreement to any_empioyer or employee.
(2) Appl;cat:on for exempuons shall be in WrLt'ng and shall be
lodged with the Secrptary to the Counc;l

(3) The Council shall determine the period. for whlch and the
conditions subject to Wh.ch the exempuon shall operate sub]ect

(4 The Coungil may, gf it deems fit, after. one week S o
writ.ng has besn given to the person .of persons concerne
draw any licence of exemption even if the p“l’lod for wh
was granted has not expired. 2

(5) The Couneil shall issue to every person to whom lt':has

‘granted an exempt on a.licence of exemption in the form, of

Annexure E to this Agrsement, duly signed by the Secrstary to
the Council, setting. out the foliowmﬂ particulars:—

{a) Full name of the phrson to whom the exemption is gran d;

- (b) the provisions of this Aﬂreemept from wh!ch the excmption
is granted;:

(¢} the period during which the ekempt:on shall opﬂrat :

(d) the conditions subject to which the exemption !s granted

. (6) The. Coun-:ﬂ shall—

(@) number all such Ieences consccutwely,

(b) retain a copy of each licence issued;

(¢} forward another copy thereof to. the Dms onal Ipspoctor of
Labour; and

(d) when the exemption is granted to an empioyee forward
anoth*‘r copy thereof to his employer B

25 AGENTS OF THE | COLthL

(1) In the absence of a * des;gnated agent” of the. C‘ouncﬂ
appointed in terms of section sixfy-two of the Industrial Cons:
1937, the Council shall appoint one or more
specified persons as agents to assist the Counml in - gmrg eﬁect
to the terms of this Agreement.

(2) In addition to a designated agent the Council may at any
time, and for such period or periods as it may dctermine,
appoint one or more. speciiied persons as agents to acsmt the.
Council as aforesaid. ;

(3) Every employer and every employee shall permit any person
appointed in' terms  of . sub-sections (1) and (2) to- enter an
establishment under his autt 1o1ity or conirol, and ‘to make suc
enquiries, to examine such books, documents time and wage

- records and registers, and to. interrogate. such persons, and to

do all' such acts as may be necessary or expedient for the pur-
pose of ascertaining whether the: provisibns of this Aorcement
have been or are being observed. ; ;
26 ADM!NTSTRAT!ON AND ' INTERPRETATION OF AGREEMZNT,
The Council shall be rcsponsnblc for the admlmstranon of

“this “Agreement and may, give expressions of opinion not incon-

sistent: with its provisions for the gmd'lnco of employers and
employees,

w1 13



27. FONDSE VAN DIE RAAD.

(1) Ten einde die uitgawes van die Raad te dek, moet die Raad
sy cie fondse in stand hou en administreer wat by die Raad
_ moet: berus en wat gefinansier word it die gelde en bates wat
die Raad tot sy krediet het en uit bydraes van die werkgewers en
werknemers, en sodanige bydraes moet die bedrae wees wat in
hierdie artikel voorgeskryf word en moet op die wyse hierin voor-
geskryf, betaal 'word. - ' '

(2) Bydraes van weirknemers—(a) Werknemers wat week:‘f!c-s

besoldig word —Elke werkgewer moet op elke wesklikse betaal-
dag van die weekloon van eikeen van sy werknsmers wat weekliks
besoldig word, as en vir so’'n werknemer se weeklikse bydrae, 'n
bedrag ooreenkomstig die volgende skaal aftrek : —

i Bedrag van weeklikse
Bedrag van gewone weekloon. bydraes wat afgetrek
. F e et word.
Tot en met £2. 88, .0vuiivuvnn el e
 Meer as £2. 5s. en minder as £4. 10s..7.. ...
Met inbegrip van £4, 10s. en minder as £6..
Met inbegrip van £6 en minder as £9. 10s.. .
. Met inbegrip van £9. 10s. en theer.........

Mmoo ®
covaw

- : ‘ - Bedrag van maande-
Bedrag van gewone maandlooi. - likse  bydraes  wat
) afeeirek moet word.
" Totenmet £9. 155, .. 0 iiiiervienaias R

Meer as £9. 15s. en minder as £19. 10s. ., ..
Met inbegrip van £19, 10s. en minder as £26
Met inbegrip van £26 en minder as £41. 3s. 4d

Met inbegrip van £41. 3s. 4d. en meer.

00 dn i b et @
00 4 W I =

¢ (¢) Wanneer "n lid wat 'n werknemer is wat weekliks besoldig
word, minder as agt uur in een week werk, of wat 'n werk-
nemer is wat maandeliks besoldig word, minder as 35 uur in
een’ maand werk, moet die affrekking voorgeskryi by paragrawe
{ay en. (b) van subartikel (2) nie gemaak word nie,” maar sodanige
.aftrekkings moet in alle ander gevalle gemaak word.

o (dy-Werknemers op  verlof—Wanneer 'n lid op verlof met
besoldiging is, moet hy voortgaan om by te dra asof hy nog
werk en die werkgzewer moet die nodige bedrag vir die doel van
sy verlofbesoldiging -aftrek. 3 y

" {e)'As die dienste van ’n werknemer voor die begin van die
jaarlikse vakansievetlof, voorgeskryf in subartikel (1) van artikel
© 14, befindig word, moet sy werkgewer ingevoige subartikel (6)
van dié artikel.’n bedrag as en vir sodapige werknemer se bydrae
van sy verlofbesoldiging aftrek, in dieselfde verhouding as wat
die tydperk van sy diens by dieselfde werkgewer, met ingang van
die 25ste dag van Desember voor of van die datum van sy indiens-
tréding by dieselfde werkgewer na gelang van die jongste datum,
tot '12° maande. staan. i ;

5 ::.'(3)'Bjdraés van werkgewers.—Die werkgewer moet by elke
bedrag “wat hy -ingévolge subartikel (2) aftrek, 'n gelyke bedrag,
plus 'n eenvormige tarief van tien sjielings (10s.) per maand as en

vir sy’ bydrae daarby voeg ten opsigte van elke inrigting waar

een’ of meer persone in diens is.

(4). Aanstuur van bydraes—Elke werkgewer moet die totale
bedrag van die bydraes binne elke kalendermaand ingevolge sub-
artikels (2) en (3) saam met. ’'n opgawe in die vorm van Aanhang-
sel ¥ van hierdie Ooreenkoms, wat behoorlik deur hom ingevul
en .onderteken is, voor die 10de dag van die daaropvolgende
maand aan dic Sekretaris van die Nywerheidsraad by die adres,
Empire-gebou 503, Kruisstraat, Johannesburg, of sodanige ander
adres as, dié waarvan die sekretaris die werkgewer skrifteiik in

kennis stel, stuur.

P . 28. BESKEIMENDE KLERE. 7 :

- Die werkgewer, houer of gebruiker moet aan elke persoon wat
in ’'n fabriek werk of waar masjinerie gébruik word en wat bloot-
gestel ‘is aan nat of stowwerige prosesse, hitte of giftige, vretende
of .ander skadelike stowwe wat moontlik bessring of siekte aan
50 'n persoon kan meebring of sy kiere kan beskadig, kosteloos
genosg beskermende klere en toerusting, met inbegrip van pette,
stofbrille, handskcene, skoene of beskermende salf ‘verskaf en
genoemde beskermende klere in 'n goeie toestand hou. Hierdie
beskermende klere bly die ciendom van die werkgewer.

29, WERKNEMERS WAT NIE GEKLASSIFISEER ‘WORD NIE.

'n Werkgewer moet die Raad by hul indiensneming onmiddellik
/in- kennis stel van die volle besonderhede en aard van die werk
van énige werknemers

Cseer word mie, T

30. SIERTEBYSTANDFONDS,

(1) Bestaan.—Ingevolge hiervan bly die sickicbystandfonds wat

oorspronklik by Goewermentskennisgewing No. 2337 van 24
Desember: 1943, gestig is en die Transvaal Jewellers’ and Gold-
smiths’ Sick Benefit Fund genoem word (hieronder die ,, sickte-
byesiandsfonds * of die .fonds” gencem), voortbestaan, :
(2) Doelstellings—Die ‘deel van die fonds is— g B
(¢) om lede van die fonds’ van-genceskundige en sicktebystand
gedurende tydperke van sickte of ongeskiktheid te:voor-

sien; ' 5

14

‘weekly contribution: —

‘Secretary. . i

wat in hierdie Qorcenkoms nie geklassifi-
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27, Councit  FunDps.

(1) For the purposs of meeting the expenses of the Council,
the Council shall maintain and administer its own funds which
shall be vested in the Council and shall be financed by the
moneys and assets standing to the credit of the Council and by
contrshutions to be made by employers and by employees, and
stch contributions shall be of the amounts and shall be made in
the manner prescribed in this section, i E i '

(2) Employees’ Contributions.—(a) Weekly Paid Employees—
Every employer shall on each weekly pay day deduct from the
weekly wages of each of his weekly paid -employees an amount
in accordance with the following ccale as and for such employee’s
Amount of Weekly

Contributions to .

Amount of Ovdinary Weekly Wa:gres..
= be dedicred.

: ® s. d.
Up to and including £2. 58.......ivevnnne 0 3
Over £2. 5s. and under £4: 10s.....00uae 0 6
Including £4. 10s. and under £6......... . 0 9
Including £6 and under £9. 10s......... 1 0
Including £9. 10s. and over...... . 270,

(b) Monthly Paid Employees—Every employer shall on each
monthly pay day deduct from the monthly wages of each of his
monthly paid empleyees an amount in accordance with the .
following scale (which is based -on four and one-third. times the
scale of the contributions for weekly paid employees) as and for
such employee's monthly contributions:— - L
" Amount of Monthly

Contributions o

Amount of Ordinary Monthly Wages.
: - I - . be deducted.

; - ! s. d.
Up to and including £9. 15s........... g 1
Over £9. 15s. and under £19. 10s....... = 22
Including £19. 10s. and under £26....... 3 w3 3
Including £26 'and under £41. 3s. 4d...... 4 4.
Including £41. 3s. 4d. and over........... 8 8

(¢) When a member being a weekly paid employee, is employed
for less than eight hours in any one week, or, being a monthly
paid employee, is employed for less than thirty-five hours in any
oire month, the deductions prescribed by paragraph (a) and (b)
of -sub-section (2) shall not' be made, but .such. deductions shall
be made in all other cases. e :

(d) Enmployees on Leave—When a ‘member is -on paid leave
his contributions shali be continued as if he were still working,
and for that purpose the employer shall make. the necessary

- deductions from his leave  pay.

(e) If the services of an employee are terminated before the .
commencement of the annuval holiday leave period prescribed in
sub-section (1) of section 14, his employer shall deduct from his
leave pay in terms of sub-section (6) of that section, an amiount
as and for such employee’s contributions from his leave pay as’
the period of his employment with the same employer-as from the
25th day of D=cember preceding or from the date of his engage-
ment with the same employer, whichever is the. later, bears to
12 months service. - :

(3) Employers Coniribuiions—To each amount deducted by
the employer in pursuance of sub-section (2) the employer shall
as and for his contribution add an equal amount, lpius a flat rate
of ten shillinzs (10s.) per month in respect of each establishment
where one or more persons are employed,

(4Y Remitidnce of Contributions—¥Each employer shall remit
the total sum of the coniributions within each calendar month
in pursuance of sub-sections (2) and (3) together with a- state-
ment in the form of Anpexure * F” to this Agreement duly com-
pleted and signed by him, by the 10th day of the following
month, to the Secretary. of the Industrial Council at the address,
503 Empire Building, Kruis Street, Johannesburg, or such other
address as ihe employer may be mnotified in writing by the

28, ProTEcTIVE CLOTHING. T, B _
The employer, occupier or user shall provide free of charge

and maintain in good condition adequate protective clothing and .
appliances, includng where necessary, caps, goggles, gloves, foot-
wear or protective ointment, to any person working in'the factory
or where machinery is used, who is exposed to wet or dusty
p’rccesges, to heat or to any poisonous, corrosive,. or other
injurious substance liable to cause injury or disease to the person
or damage to clothing, Such protective clothing shall remain the
property of the employer. ; " :

~ 29. EmproveEs NoT SPECIFIED. ;
An employer shall’ notify the Council -immediately upon.
engagement, of the full particulars and nature of work of any
employees employed on work not classified in this Agreement.

~30. Sick BENEFIT FUND.

(1) Establishment—The establishment is hereby continued of
the sick benefit fund originally established under Government
Notice No. 2337 of 24th December, 1943, and named the “ Trans-
vaal JTewellers' and Goldsmiths’ Sick. Benefit Fund ™ (hereinafter
referred to as the “sick benefit fund ™ or the “ fund ™), :

(2) Objects—The objects o_f' thie ‘fund. shall- be—.

(a) to provide members of the fund with medical and sickness
benefits during periods of sickness or incapacity; "~
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(b) om sodanige ahder-wettige dinge te doen as wat volgens
- -, die mening van . die Bestuurskomitee die. liggaamlike
gesondheid van léde sal beskerm en bevorder; ‘o

(¢) om by die” afsterwe van -'n lid aan sy beno_emde of .|

‘benoemdes geldelike bystand te verleen. y

(3) Bestuur en administrasie~{a) Die sake van die fonds moet
geadministreer word deur 'n subkomitee van die Raad wat oor-

eenkomstig die grondwet daarvan aangestel word en uit  drie

verteenwoordigers - van - die  werkgewersorganisasie en drie ver-

teenwoordigers .van - .die werknemersveren ging bestaan en wat

bekend most staan as die ,, Bestuurkomitee van die Siektebystand-

fonds® (hicronder die ,, bestuurskomitee ? genoem). - :

- {b) Die bestuurkomites kan, onderworpe aan die goedkeuring
van die Raad deur 'n besluit, reéls vir die fonds opstel wat nie

strydig is nie- met die Wet of met die grondwst van die Raad of.

met hierdie Qorcenkoms of met ‘i ander wet wal die aanstelling
en ampstyd van lede van dis bestuurskomitee, die bevoegdhede

en pligte van die bestuurskomitee en. sy vergaderings en prosedure,’

die aanstelling, ampstyd, diensvoorwaardes, bevoegdheds en pligte

van 'n -sekretaris, klerklike assistente, ouditeur, geneeskundige, -

snykundige en tandheelkundige. beamptes, verplecgsters en ander
genseskundige hulp aan die fonds, die indiensneming van genees-
kindige spesialiste en raadplegende’ geneeshere, die belegging
van die fonds se geld en alle ander sake in verband -met die
dlgemene” adm nistrasie ‘en bestuur van die fonds reél; en die
bestuyrkomites kan, onderworpe aan die goedkeuring van ‘die
Raad by ’n besluit, “sodanige reéls op die’ manier wat-daartoe
voorgeskryf moet word, wysig. S TEERECN T e

(¢} 'n Afskrif van sodarige regls en alle wysigings daarvan moet
" by die Sskretaris van Arbeid ingedien word en n afskrif moet in
die kantoor van die sekretaris van“die fonds beskikbaar wees vir
inspeksie dear 'n persoon in diens in 'die Nywerheid.

(4) Lidmaatska .-;(a) Alle werknemers in die nywerhe_id_ kan -

as lede van die fonds verkies word. ) _

(b) Alle werknemers in die Nywerheid moet onderworpe aan
klousules 30 (4} (d) en (e} en 30 (5) (a), (D) en (¢) lede van die
fonds word en/of bly. L ey

(¢) 'n Werknemer word beskou as lid van die fonds nadat
die sekretaris die eerste bydraes ten opsigie van so 'n werknemer
ingevolge klousule 30 (6) (g) ontvang het. = ;

o A(d) Toelating tot - lidmaatskap is onderworpe  aan die wvoor-
waarde ‘dat ‘o’ werknemer ten fye van sy toelating sobere, mat'gs
en sedelke gewoontes het. o : v

(e) As die bestuurskomitee op redelike gronde besluit dat daar
nie. aan. die voorwaarde voorgeskryl by klgusule 30 (4) (d) vol-
doen -is nie, is die lidmaatskap van 'n wsrknerpat.ab initio ongel-
dig en die Raad het die reg om namens die fonds die totale
- bedrag of waarde van alle bystand wat so 'n werknemer van die

fonds. ontvang het by 'n regsgeding of deur ander regmatige
middele op hom te verhaal. LA S :

(5) Beéindiging van lidmaatskap.—{a) Sonder om. die vitwerking
van klousules 30 (4) (d) en (e) te beperk, kan die komitee by
besluit die lidmaatska, g 1
te eniger tyd op redelike gronde besluit dat °*n lid van -die
fonds onsobere, onmatige of onsedelike gewoontes het. e

(b) Begindiging van lidmaatskap ingevolge paragraaf {(a) tree
in werking op-die datum waarop die sekretaris van die fonds die
betrokke lid skriftelik van die besluit om sy lidmaatskap te

begindig, in kennis stel.. Die fonds moet aansprake op-bystand

wat tot op daardie datum opgeloop het, betaal, maar geen aan-
sprak kan daarna oploop - nie. . o

" (¢) Reg van. appél—Daar kan ingevolge klousules 30 (4) (e)
en 30 (5) (@) by die Nywerheidsraad apptl aangeteken word teen
die besluit van die bestuurskomitee. Dle MNywerheidsraad moet
die appel verhoor en kan sodanige ondersoeke as wat hy nodig
ag, instel en sy uitspraak is beslissend. )

(d) Die lidmaatskap van 'n werknemer eindig wanneer hy nie
meer in diens in die Nywerheid is nie; met dien verstande dat
'n werknemer nog geregfig is op bytand uit die fonds gedurende
n tydperk van werkloosheid onmiddeilik na sy diens in die
Nywerheid, maar vir hoogstens dertien weke, as hy andersins

voldoen aan die voorwaardes wat hom die rez op sodanige

bystand gee.  Voorts met dien verstande dat die lid nie op
sicktebesoldiging geregtig is nie. : .

(6) Bydraes.—(a) Die fonds word gefinansier uit gelde wat op
die datum van hierdie Ooreenkoms tot kredit van die fonds staan
en uit bydraes deur werkgewers en werkniemers, en dié¢ bydraes

moet die bedrac wees en ‘moet gemaak word s00s voorgeskryf

in hierdie subartikel.
(b) Bydraes wvan werknemers—(i) Werknemers wat. weekliks
* beseldig word—FElke werkgewer most van die weskloon van elk-
een van sy werknemers wat weekliks besoldig word 'n bedrag
aftrek ooreenkomstig die volgende skaal as en vir dié werknemer
se .weeklikse bydrae:— - P _
Bedrag van weeklikse
bydrees wat afgetrel

Bedrag van gewone weekloon.
S 2 moel word.

" Tot maar hoogstens £2... 70 cvvvvavnnen

- Meer as £2 maar hoogstens £3.. .......vnt
‘Meer as £3 maar hoogstens £3. 108.........
Meer as £3. 10s. maar hoogstens £4. 10s....
Meer as £4. 10s, maar hoogstens- £6. 10s.. .. -
Meer as £6, 10s. maar hoogstens £9. 158.....
Meer a8 £9. 158 10w nucnaqussineipesssasss

LN DS
Toaanowa

by any person engaged in the Industry.

van 'n lid bedindig as genoemde komitee -

(b) to do such other lawfu! things as in the opinion of the
Management Committee  will " protect and further the
- physical health of members; ' SR
(c) to prov.de, upon the death of a member, a monetary bens<
it for his nominee or ROMmMinees. SRR ey S
{3) Management and Administration—(a) The affairs’ of  the
fund shall be administered by a sub-committee of the Council
appointed in terms of its constitution and consisting ‘of “three
representatives of the empioyers' association and thrée represéns
tatives of the employees’ union and to be knowan as the !* Manage-
ment Commitiee of the Sick Bensfit Fund * (hereinafter referred:
to- as the * Management-Commities ™), : e ;

-, (b) The Management Committee may, subject to the 'e'\p.’p}bvaj--
_of the Council by resolution, make rules for the fund,-not incon- |

sistent with the Act or with the constitution of the Council or

_with this Agreement or w.th any other law regulating the appoint-
ment. and tenure of oifice of members of the Management Com-

mittee; the powers and duties of the Management Commitiee and
its meetings and procedure; the appointment, tenure of office,
conditions ot service, powers and duties of a secretary, clerical
assistants, auditor, medical, surgical and dental officers, nurses,
and other medical assistance to. the fund; the engagement of
medical specialists and consultants; the investment of moneys of
the fund; and all other matiere connected with' the general

- administration and, management of the fund; and the Manage- -
. ment Committee may, subject to the approval of the Council

by: resolution, amend such rules ‘in manner to. be. thefein pre-
scribed; «- " s . L '

(c) A copy of such rules and of any amendments thereto shall
be lodged with the Sscrefary for Labour and.a copy. shall be
available at the office of the secretary to the fund for inspection

(4) Membership.—(a) All employees in the in'dﬁkt_i;y s,hali be
eligible for membership of the fund. ST nd e

(by Such employses shall ‘becoms and/or continue to be mem-
bers of the fund subject to clauses 30 (4) {d) and (¢) ‘and 30(3)

- (a), {b) and (¢).

(¢} An employee shall be deemed to be admilied to member-
ship of the fund upon receipt by the secrétary of the first’remit~
tance of contributions in respect of such employee in terms of
clause 30 (6) (g). i o = i b
_(d) Admission to membership shall be subject to the condition
that at the time of such adiission the employee is not of unsober
and intemperate or immoral habits. ' i Gn o

() If the - Management Committee . decides “Hipon’ reasonable
cause that the condition prescribed by clause 30 (4) {d) has not
been fulfilled, the membership of such employee shall be void ab
initio. and the Council shall have the right on behalf of the fund -
to recover from such person by legal action or other. lawful
means the total amount or value of all benefits received by such
employee from the fund. _ e
“(5) Termination of Membership.—{(a) Without limiting = the
effect of -clauses 30. (4) (d) and (), if at any time the Manage-
ment Committee decides upon reasonable cause that a member of
the fund is of unsober, intemperate or immoral habits, the Com-
mittee may by resolution terminate the ‘membership of such
member. - e . ' R a

(b) Termination of membershipr in pursuance of paragraph (@)
shall take effect as from the date on which notification in writing
of the resolution terminating such membership is given by the
secretary of the fund to the member concerned.  Claims for
benefits which have accrued up to that date shall ‘be paid by
the fund but no claim shall accrue thereafter. - 2 T

(¢) Right of Appeal—There shall be a right of appeal to the
Industrial Ceuncil from any decision of the Management Com-
mittee in pursuance of clauses 30 (4) (o) and 30 (5) (a). The
Industrial Council shall hear the appeal and may make such
investigations as it may deem fit and shall make a decision which -
shall be final. e

(d) The membership of an employee. shall terminate upon his
ceasing to be employed in the Industry; provided that an employee.
shall remain eligible for the benedits deriving from the fund during
any péeriod of unemployment immadiately following. his emwuloy-

‘ment in the Industry but not exceeding thirtzen weeks, if he-is

otherwise in complance with the conditions entitling him to such
bensfits; provided further that such member shall not be en‘utled‘
to sick pay. . _ _ : i
(6) Contributions.—{c) The fund ghall be, financed by the
moneys standing to the credit of the fund at the date’ of this
Agreement and by contributions -to be made by employers and
employees, and such contributions shall be of the amounts and
shall be made in the manner prescribed by this sub-section.
" (b) Employees’ Contributions—(1) Weekly Paid Employecs.—
Bvery employer shall deduct from the. weekly wages of each of
his weekly paid. employees anm amount in accordance with the
following scale as and for such employee’s weekiy contributions: —
Amount of Weekly
Amount of Ordinary Weekly Wages.. Contributions ro be
A . Deducted.

Up to but not exceeding £2...... Foaminess
Over £2 but not exceeding £3.. ..., :
Over £3 but not exceeding £3. 105.. ... 0o
Over £3. 10s. but not exceeding £4. 10s......
Over £4. 10s. but niot éxceeding £6.10si....
- ‘Over.£6. 10s. but not exceeding £9. 15s.....
Over £9.°158. cvinvnrnaninns :

saraasas
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(u) Werknemers wat maandehks besoldig word ~Elke” werk-
gewer mioet van’ die ‘maandloon van elkeen van sy werknemers
wat by die maand besoldig word, 'n bedrag aftrek ooreenkomstig
die volgende skaal (wat gebaseer is op 4+ maal die skaal van
* werkn mers wat weekliks besoldig: word), as en vir so-'n werk-

nemer  se-maandelikse bydrae:— v %

¥ : Bedmg van maande-

- --Bedrag van géwone' maamﬂoon. ¢ dikse bydraes wat

SRR SIS e | - dafgetrek mé:-er word.
-+ Tot maar hoogs tens £8 13s.4d ..o

Meer as £8. 13s. 4d. maar hoogstens £13...
- Meer as £13 maar hoogstens £15. 3s. 4d..
| Meeras £15. 35, 4d. maarhoogstens £19, 10s.
" Mieer as £19. 10s. maar hoogstens £28. 3s, 4d.
. Meer as £28, 3s, 44, maar hoogstens £47. 5s.

'\Mecr as, R

(c) Wanneer 'n- lid. wat n ‘werknemer: is wat weekhks besoldag
word, sminder as agt uur in een week werk, of wat 'n werk-
' nemer is wat maandeliks besoldig word, mlnder as 35 uur in

een maand. werk, most die aftrek ckings wat by paragraaf (b) voor-
: geskry‘f word nie gemaak word nie; maar: sodanige:aftrekkings

moet in alle ander gevalle gemaak?word i g ]

(d) Werknemers .op . verlof—Wanneer 'n lid. op verlof met
‘besoldis ging is, moet hy steeds: bydra asof hy nog werk en- dic
werkgewer moet die. nodige. bedrae vir. dié doel van sy -verlof-
beso]digmg aftrek,

T 4 = -
[ S Rale 0 RN R O8]

o -
— L OO s D

oSO OD D

-{¢) As die dienste. van 'n werknﬂmﬂr voor die. begin van die |

1aar]1kse vakansieverlof, voorgeskryf by subartikel (1) van arti kel
14, betindig word, most sy werkgewer mgevolge,subamkel (6)
van ganoemde artikel "n’ bedrag van sy verlofbesoldiging aftrek
as§ ‘en vir so-'m werknemer se bydraes van sy verlofbesoldiging
wat in dieselfde verhouding tot die bedrag-van sy genoemde ver-
lofbesoldigmg staan as wat sy dienstydperk by dieselfde werk-
gewer met ingang van 25 Desember voor of van die datum waarop
hy by d eselfde werkgewer in diens getree het, na gelang van die
jongste* datum,. tot_12. (twaalf) maande-diens staan.

Af):Bydraes  van werkgewers—Die werkgewer -moet by elke
bedrag wat hy nﬂevolge paragraws. (b) (c), (d) en-(e} van hierdie
subartikel ‘aftrek; ’n gelyke bedrag as en vir sy bedrae voeg.

Ag) Aanstiur van bydraecs—Elke werkgewer moet dic totale
bedrag van bydraes gedurende elke kalendermaand ingevolge para”
‘grawe (b}, (c), (d), (¢) en (f) van hierdie subartikel, saam met 'n
opgaaf in die vorm van Aanhangsel J van hierdie’ Ooreenkoms
‘met sodanige afwykmgs as wat die omstandighede, vereis; behoor-
lik .deur hom ingevul’en onderteken, op of voor die 10de van die
daaropvoIgende ‘maand aan die sekretaris van die fonds by die
adres, Posbus 8530, johannesburg, stuur, of .aan sodamge ander
adres waarvan die sekretaris die werkgewer sknftellk in kennis

7 M:mmum bysfand —n Lid vandie_ fonds Wat siek word
of 'n besering: opdoen as. gevolg van 'n ongeluk is. geregtig op
die volgende mlmmum _bystand, behoudens dle bepalmgs van
subamke]s (8) en (9) van hierdie artikel:— '

(a) Geneeskundrge hulp—Geneeskundige hulp, met mbegnp van
.. .die koste van X-straalondersoeke, operasies, inspuitings,
... ondersoeke deur spesialiste, gelde van narkotiseurs, hospi-
taal- en verpleeg.nrlghngge[de met ‘inbegrip van oogkun-
dize ondersocke en operasies, '

Die totale bedrag aan bystand wal kragt“ns hierdie

P:lragraaf aan of ten behoewe van ’n_ lid betaalbaar is,

mag nie sestig pond (£60) in een kalenderjaar te bowe

~ gaan nie; met dien verstande dat die totale bedrag van
“usodanige bysta'nd gedurende’ die eerste. kalenderjaar van lid-
maatskap in verhoudiig moet wees tot die onverstreke deel
“van die kalenderjaar op die datum waarop die lid tot die
fonds toegelaat is, wat volgens weke bereken word (n
... gedeelte -van 'n week word in hlerdte herekenmg nie in ag

. genmeem nie),

(b) Brille. —Dle verv.kaﬁ'ing van brille op voorsknf van 'n oog-
arts of ’n optisién, en hoogstens een ‘bril per jaar kan ver-
skaf word.,

:Die: bedrag aan bystand wat kragtens hierdie paragraaf
aan of ten behoewe van n lid betaalbaar is, mag drie
<. pond- (£3) teri opsigte van ’'n’ bril nie te- -bowe gaan nie,
en wanneer die bystand verleen is; is die lid nie op 'n soort-
gelyke bystand geregtig voordat een jaar daarna verloop
~ het nie. Hierdie bystand omvat nie die herstel van brille
- .wat genoodsaak word deur verlies, diefstal of verniétiging

. hie

(c) Tand!xee!kund:ge dienste -«Tandheelkundlge dlenste wat" die

© . volgende ocmvat:—

Stop, trek, profilaksie, tandvleisbehandelmg, wortel-
terapie, X-straal ondersoek en kunstande; met dien ver-
stande. dat- die betrokke lid t.o.v. die vervaardiging, pas
of herstel van kunstande persoonlik verantwoordel’k_is
om die heifte van die koste wat aangegaan is vir elke
afsonderlike diens adn die fonds te betaal, en voorts met
dien verstande dat bogenocmde. dienste nie kroon- en

“brugwerk, snykundlge werk of- metaal- en gegote kuns-

tande: omvat nie.

W Na goeddunke kan die bestuurskom!tee egter die. ver-

o ska!ﬁng van tandheelkundlge dienste, uitgesonderd dié wat

‘hierbe genoem word, aan ’n lid goedkeur, onderworpe_aan

., die voorwaarde .dat . die totale. aanspreeklikhexd van die

fonds to.v, tandheelkundlge di enste wat aan’n’ lid verskaf

is,_hoogste 4. 4s. (vier, pond vier s;le[ings) gedurende n
a]enderga._. oet wees. el e
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(ity Monthly ‘Paid- bmp.?oyees-—Every emp!.oyer shall - deduct
from the. monthly wages of .each of his-menthly paid employees
an amount‘in accordancé with the following scale (which is
based on four and one-third times the scale for weekly paid
°mpxoyees] as and for such employees monthly contribution: —

. Amount of Monthly
Amount of Om'mary Momhfy Wages Comnbmmm to be
 Deducted,
: o E sad
Up to but not exceeclmg £8 13s. 4cl ........ 0 22
© Over £8. 13s. 4. but not exceeding £13.. 0 3.3
. Over £13 but not exceeding £15. 3s.4d..... 0 4 4
- Over £15. 3s..4d. but not exceeding £19. 10s.” 0 66
Over £19, 10s, but not exceeding £28, 3s.4d. . 0 10 10
Over £28. 3s. 4d. but not exceedmg £42. Ss 015 2
Over £42. Ss ...... A ey ol 1 1 8.

(¢) When a member bemg a weekly paid emp[oyee is employed
for less than -eight hours in any one week, or being a monthly
paid employee, is employed for less than thlrty -five hours in any
one month, the deductions prescribed by paragraph -(b) shall not

_be made, but such deductlons shall be made in-all other cases.

(d) Employee.r on' Léave: ~ When' a-member i§ on’ ‘paid leave
his contributions shall be' ¢ontinued as if-he were still working
and for -that purpose the employer . shail make the necessary -
deductions from his lea’ve pay s

(e) If the servu:es of an employee are terminated before the

‘commencement of the annual holiday leave period: prescribed in

sub-section (1) of seciion 14, his employer. shall deduct from his
leave pay. in-terms of sub-section (6) of that section. an amount,
as and Tor any such empldyee’s contributions from his leave
pay, which bears the same proportion to the amount of his said
leave ‘pay “as the period of his employment with the' same
employer as from the 25th day of Deéceniber preceding or from
the date of his éngagement with the same employer; whichever
is the later, bears to 12 (twelve) nonths service.

(f). Employers’ Conrrcbunom—ﬂ"o each amount deducted by
the employer in pursuance of paragraphs (b), (c). (d) and {e) of
this sub-section the employer shalI as and for his: contrlbulion
add an. equa] ‘armount,

{2) Remittance of . Com‘nbuuom—Each employer shall remit
the ‘total: sum: of contributions. within each calendar month in
pursuance: ‘of paragraphs (b)," (¢}, (d), (e) and (f) of this sub-

_section, together with a statement in the form' of Annexure J to
-this Agreement with such variations as the circumstances require,
‘duly completed and mgned by him, by the 10th of the. following -

month, to the secretary of ‘the furid at the address, P.O. Box
8530, Johannesburg, or_such other ‘address as. t"le employer may

be. notlﬁed in wrltmg, by the secretary,

(7) Minimum Benefits—A  member of the flmd shall be

entitled to the following minimum_benefits, subject to the prow.-
sions of sub-sections (8) ‘and (9} of this section:—

(@) Medical- Af:em:on ——Medlcal attention; including 1l1e cost
.of  X-ray 'examinations, -operations, ‘injections, speclahsts
examinations, anaesthetists’ fees, hospital and nursing home
fees, 1ncludmg herein® oph‘halmlc examinations and opera-
tions, :

The total amount of benefils payable fo or on .behalf
'of a member in pursuance. of this paraglaph shall not
exceed sixty pounds (£60) within one calendar year;
provided ‘that during the first calendar year of member-
ship the tofal amount of such- benefits shall be propor-
tionate to the unexplred portion of the cilendar year at the
date of admission to” membership calculated in weeks,
" portion: of a week being discharged in such ca[culatlon

(b) Spectacles—The supply of spectacles on the plescr:ptlon
of an. ecculist or optman and ‘:hai] not exceed one palr
per. calendar year:.

The amount of the benefit payable to or on behalf of
a member in pursuance of this paragraph shall not exceed
three pounds (£3) in respect of any one pair of spectacles
and when any -such benefit has been paid the member
shall not be entitled to a similar benefit until the lapse of
one year thereafter. This benefit shall tiot include repairs
to spectacles occassioned by loss, theft or destruction,

(c} Dental -Services—Dental services - to the extent of the
following:—

Fillings, extractions, . proph J/lcuns gurn treatments
root tl“erapy H-ray . and dentures; provided that in
_ respect of the manufacture, fitting or repair of dentures,
the member .concerned shall be personally responsible
to the fund for the payment of half the cest involved.
" for each separate service; and provided further, that the
above services shall not include crown and bridge work
surg ical work or- meta] and cast dentures, -

Within ifs - dls::retlon however, the Management Com-
mittee.may .authorise the rendition of dental .services, to
any member, other than those. specified above subject 10
the condmon that the total liability -of the fund in respect
: ¢s ,rendered to any ‘member shall not
shlIhngs) clurmg any..

four pounds fou
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) "Medfs;ne,“ ens/—Verskaffing ' van- -medisyne, . verdowings-

middels, salf; verbande en smeermiddels: op ‘magtiging van: |-

n voorskrif wat deur 'n geneeskundige beampte van die

fonds onderteken is. '

(e-) Siektebesoldiging —Siektebesoldiging t.o.v.--.’n tydperk. of

tydperke waartydens so ‘n lid weens siekte of besering
ongeskik is en gevolglik verhinder word om sy loon te
verdien, ooreenkomstig die volgende skaal, maar gedurende
een kalenderjaar hoogstens altesaam die maksimum bedrag
" waarop  die  werknemer ingevolge  paragraaf (iii) van
genoemde volgende skaal geregtig sou wees:— -

(i) As die ongeskiktheid hoogstens twee dae duur, met
* inbegrip van dae waarop daar mie gewerk word nie,

geen siektebesoldiging nie. 1
(ii) As die ongeskiktheid twee dae te bowe gaan in 'n
ononderbroke tydperk- van hoogstens 21 dae (met
inbegrip van dae waarop daar gewerk word en nig
gewerk word mie) is die lid geregtig op besoldiging
.t.0.v. elke werkdag wanneer hy van die werk afwesig

is, tot 'n bedrag wat gelyk is aan di¢ wat hy sou ver-:

dien het op daardie dae, onderworpe aan die voorbe-

houd dat geen lid geregtig is op meer as £11 weekliks

. .nie, en vooris met dien: verstande dat die lewenskoste-
.. toelac vir. daardie sicktebesoldiging betaal moet word:
(i) Wanneer die ongeskiktheid langer as drie weke duur,
siektebesoldiging  ooreenkomstig = paragraaf (ii) van

~ hierdie. skaal t.o.v. diec eerste dric weke en daarna
“to.v. “elke “bykomende dag waarop ‘die- werknemer
onder géwone omstandighede sou' gewerk het én vir

nog ’'n tydperk van hoogstens vyf weke, siektebesoldi~
‘ging ‘teen die helfte van die skaal wat in paragraaf (ii)

B . van hierdie skaal voorgeskryf is. B
., (iv) Om die bedrag of bedrae vas te stel wat ingevolge die
‘. bepalings van paragrawe (ii) en’(iii} aan ’n lid betaal-
. baar is, moet die gewone weekloon van die betrokke

- werknemer— oo :
(a) in die geval van 'n werknemer wat in diens is in

’n inrigting waarin 5 dae gewerk word, deur 5

- gedeel word; en

(b). in die geval van ‘n werkneémer wat in diens is in

’n inrigting waarin 54 dae gewerk word, deur twee-
elfdes gedeel word t.o.v. 'n dag van Maandag tot
o+ Vrydag :ten - opsigte waarvan - besoldiging betaal
5 word, en-deur een-elfde t.o.v. bedrae wat uit die
.. fonds betaal word ten opsigte van Saterdae.
- (f) Sterftebystand.* o '

(i) Wanneer 'n lid van die fé:_ﬂds_ fot ‘sterwe kom en n

sterftesertifikaat “ingedien ' word, mioet die fonds

- onmiddellik die bedrag van die bystand voorgeskryf in
subparagraaf (i) aan sy behoorlik benoemde skenk en
betaal. -Die sterftebystand is nie 'n-bate in die boedel
van die gestorwe lid nie, maar is die volsirekte eien-
dom van die benoemde van die afgestorwe lid. .

(ii) Die bedrag van die sterftebystand moet gelykstaan aan

- viermaal die gewone weekloon plus lewenskostetoelaag
wat die lid ontvang het of waarop hy geregtig sou
gewees het om te ontvang onmiddellik - voor sy dood
op die basis van voltydse: diens; met dien verstande dat
so 'n bedrag minstens vyftien pond (£15) moet wees
en dat die gewone loon waarop so 'n bedrag bereken
word, hoogstens die minimum loon vir 'n ambagsgesel
se werk, voorgeskryf ‘in subartikel (1) van artikel 6
moet wees. ; ! i

(i) Elke lid kan die persoon of persone (wat almal in |

die omskrywing ., benoemde” omvat word) wat hy
- verlang- om genoemde bystand by sy afsterwe te ont-
vang, op die manier voorgeskryf in subparagraaf (v),
benoem. 2

* (iv) Die bestunrskomitee moet 'n gedrukte of getikte vorm
wir die maak van sulke benoemings aan lede beskik-
baar stel en dit moet wees in die vorm van:Aanhangsel
G van hierdie Qoreenkoms. o

"(v) Die lid wat sy benoeming maak, moet die besonderhede
" gemeld in genoemde vorm invul en die vorm onderaan

_dit ddarop as getuies moet onderteken, :
(vi) Nadat die lid sy benoemingsvorm voltooi het, moet hy

“dit by die sekretaris van die fonds by die kantoor van.

die fonds indien en die sekretaris is verantwoordelik
‘vir di¢ vellige bewaring van alle nominasievorms wat
aldus ingedien is.

. (vii) 'n Lid kan sy benoemde te eniger tyd verander deur
" ’n ander benoémingsvorm behoorlik in te vul en in te
dien; hierna moet sy vorige bendemingsvorm aan hom
teruggestuur word en hy moet dit in- die teenwoordig-

[P sekretaris optree, vernietig,
(viii) Indien ’n lid meer as een persoon benoem, het, moet
" die bedrag van die bystand wat uit die fonds aan hom
" ‘betaalbaar is, by sy afsterwe eweredig onder sodanige
benosmdes verdeel word en- dienooreenkomstig aan

s hulle betaal word. ; Tl ey

.. (ix) Indien ’n 'lid se¢ benoemde nie binne 12 maande
. "l.na die afsterwe van so 'n'lid opgespoor kan word nie,
‘Verval die bystand wat aan so ’n_ benoemde “betaal-
baar is onmiddellik by verstryking 'van'dié ‘tydperk.

nderteken in die teenwoordigheid van twee getuies wat |

- heid van die sekretaris of dic persoon wat namens die

(d) Medicines; Etc—Supplies of medicines, drugs, ointments,
~~ - bandages and lotions upon the authority: of a prescription
- signed.- by a medical -officer of the fund. e e
“(e) Sick Pdy—Sick pay in respect of any period or periods:
during which such ‘member is incapacitated by such illness:
or injury and thereby precluded from earning his wages,
" in accordance with the following scale, but not exceeding
in the agzregate during any one calendar year the maximum
amount to which the member would be entitled in terms

of paragraph (ui) of the said following scale:— :

(i) If such incapacity does not exceed two-days, including -
non-working days, no:sick pay. i 3

(i) If a member’s incapacity in an unbroken périod exceeds

. two working days but does not exceed 21 days (working

days and non-working days ‘included), then such msm-

ber shali be entitled to payment in respect of . each

working day absent from work an amount equivalent to

that ‘which he would ‘have earnsd on such days, sub--

ject to the proviso that no member shall be entitled:
"+ ‘to ‘receive more than £11 per week; and provided:
. further, that the cost: of living allowances shall. be: paid-
R oFsuchisickpay. T woew wraninie o sl by
. fiii) If such incapacity” exceeds' three ~weeks, s'ek payin"
" accordance with paragraph (ii) of this scale in Tespect
‘of the first three weeks; and thereafter in respect” of’
each additional day on which the employee wo
_ordinanly have worked and to the extent of a' further'
" period not_exceeding five weeks, sick pay ‘at half the
rate prescribed in paragraph (ii) of this scale. o
(iv) In" determining the amount or amounis payable to. a
. _member in terms of paragraphs (i) and (iii)_the
ordinary weekly wage of the employee concerned .

shall—" . _ L
(@) in the case of an employee working in a5 day.
- establishmerit, be divided by §; and- + .- .-
(b) in the case of an.employee working in‘'a 5% -day;
establishment, be divided by two-elevenths ‘in: re-
spect of any day from Monday to Friday iin!
- respect of which payment is made, and byrone=
“eleventh in. respect of payments made from:the
: Fund in respect of Saturdays. T TN 2 T
() Death Benefit. e Pt 18
" (i) On the death of a member of the Fund and o' pr
. duction-of a death certificate, the Fund ‘shall imm
“ diately donate and pay forthwith the amount of 't
* . benefit prescribed in sub-paragraph (i) to" his d
= aphnifted NOpiHEes = 10 S HE Rt Sehs
The death benefit shall not be an asset in the estate” -
of the deceased member, but shall be the' absolute
property of the nominee of the deceased ‘member.© ‘"

(ii). The amount .of the death benefit shall be an amount.
equivalent to four times the ordinary weekly wage plus’
cost of - living allowance which the  member was
receiving, -or would have been entitled to  receive,
‘upon the basis of full-time employment immediately
preceding his death; provided that such amount shall
be not less than fifteen pounds (£15) and that the
-ordinary wage upon which such amount is calculated
shall not exceed the minimum wage for-journgyman’s
work preseribed in sub-section 1 of section 6.

(iii) Fach member- may nominate in manner prescribed
in sub-paragral]_;l:h (v} the person or persons (all being
_included in the. designation ‘““‘nhominee’) whom he

. desires to receive the said benefit upon his death.

(iv) The Management Committee shall make available to

members a printed or typewritten- form for the pur-

" pose of making such nom’nations, which shall be in

‘the form of Anreéxure G to 'this Agreement. -

" (¥) The" member making his nomination shall fill in the

articulars indicated in the said form and shall sign

1t-at the foot thereof in the presence of two witnesses
who shall thereupon sign the same as witnesses,

(vi) Forthwith upon the member completing his nomina-

""" tion form he shall lodge it with the secretary to the
“fund at the office of the fund, and the secretary shall
_be responsible for the safe custody of all nomination
forms so lodged, 5 ‘

(vi) A member may change his nominee at any time by
: duly completing and lodging another nominatien form,
~ whereupon his prior homination form shall be-returned
to him, which he shall then destroy in the presence of
-the secretary or the person acting-in place of the
gecretary. : :

(viii) . If more than one nominee has. been appointed by a
member, then upon his death the amount of the
benefit payable from the fund shall be divided equally

. ;.among such nominees and paid out to themaccor-

dingly.

_ (%) Tf7a nomiiieé" appointed by a member cannot be

T,

raced ‘within ‘12 ‘months from the ‘death of such -

Y imiemiber, “the “benefit ‘payable 'to ‘such’ nominee shall
- lapse immediately upon - the expiration of that' period.

172t
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(%) Indien 'n lid te sterwe kom en hy nie ’'n bencemings-
- vorm ingevolge subparagrawe (v) en (vi) ingevul of
. ingedien het nie, het die bestuurskomitec dié bevoegd-
theid om na goeddunke die bedrag van die bystand wat

. aan so 'n lid se benoemde betaalbaar sou gewees het |

. as so 'm lid ’n benoemingsvorm sops hierbo gemeld,

~ ingevnl en ingedien het, aan enige perscon binne 12

maande na die dood van die lid te betaal; met dien

. verstande dat so 'n bstaling en die persoon van wie dit

" betaal moet word, by besluit van diz Nywerheidsraad
goedgekeur moet word. :

* (8) Beperking van bystand.—(a) 'm Lid is nie op die bystand
veorgeskryf in sibartikel (7) van hierdie artikel geréptig nie, tot-

dat hy vir 'n totale tydperk' van 13 weke tot die fonds: bygedra .

het, as hy 'n werknemer is wat weekliks in diens is of vir 'n totale
tydperk van drie kalendermaande as hy 'n werknemer is wat
mazandeliks in diens is, onderworpe egter aan paragraaf (4) van
hierdie. subartikel. - S G - !

- (by Wanneer die -lidmaatskap van' 'n werknemer ingevolge

kiousule 30 (5) (d) befindig is en hy binne ses kalendermaande -

daarna’ weer 'n’lid 'word ‘ingevolge subartikel (4) op grond van
sy _herindienstreding in die Nywerheid, word hy nadat hy weer
vir. 'n totale tydperk van 4 weke tot die fonds bygedra het, as hy
*n werknsmer, is wat weekliks in diens is; of vir ‘n totale tydperk
van een maand, as hy 'n werknemer is wai maandeliks in diens is
met ingang: van die hervatting van. sy lidmaatskap geregtig op
bystand asof sy lidmaatskap nie aldus begindig was nie. .

(e) Wanneer die omsiandighede wat aanleiding gee tot 'n lid
s¢ aanspraak op bystand ihgevolge subartikel (7), ook aanleiding
gee of redelik ‘geag word as aanléiding tot dié lid se aanspraak
(1) skadeloosstelling ingevolge -die. Ongevallewet, wat dan van
.. -krag s, of . : 2
(i1} skadevergoeding weens 'n motdrvoertuig- of "n motorfiets-
. -engeluk; : g mp - A .
vir of t.o.v. 'n geval van skadéloosstelling of skadevergoeding wat
by die bystand gespesifiseer .in genoemde subartikel ingesluit is,
is'so 'n lid nie geregtig op bystand van d’e fonds totdat hy oor
daardie aanspraak op skadeloosstelling of skadevergoeding ’n
_geregtelike ultspradk gekry het-nie of totdat so 'n aanspraak
onderling geskik is nie, en die bedrag van so ’'n uitspraak ten
gunste' van die lid of die bedrag wat ingevolge die skikking aan
hom ‘betaalbaar is, moet afgetrek’ word van die totale bedrag van
bystand wat ingevolge génoemde subartikel aan hom betaalbaar
8. <oy

() *n Lid is nie op sickteverlof ‘kragtens klousule 30 (7) (e)

geregtig to.w. 'n tydperk van verlof met of sonder besoldiging
nie., r fetr t N ¥

() 'n Lid is_nie op bystand geregtig nie as die bestuurskomitee
op redelike gronde besluit dat die hd se aznspraak op bystand op
n -yoarwendsel van siekte rus nie of dat so'n aanspraak onstaan
weens siekte of besering as gevolg van 'm misdaad of 'n poging
om 'w 'misdaad te begaan, of ontstaan uit onmatigheid, dronken-

skap, onsedelikheid, veneriese siekte, wanordelike of onwettige.

losbandige gedrag, deelneming in bereepspoert, motor-, motorfists-,

motorboot- of ander moterveertuigresies, viieg in 'n ander hoe- .

danigheid as dié¢ van "n betalende passasier, of apsctlike weiering
om die advies of voorskrifte van die geneeskundige beampte van
die fonds of van 'n behoorlike gekwalifiscerde geneesheer na wie
die lid deur die geneeskundige beampte van die fonds verwys is,
na te kom. ” '

(f) Die bysiand voorgeskryf in klousules 30 (7) (a) (), (c)
en (d) cmvat nie kunsiedemate of kunscé of witgawes in verband
met verloskundige gevalle nie, | 3

. {g) Geen aansprake op bystand of ‘n gedeelte daarvan ingevoigs
klousules 30 (7} (a) (b). (¢) en (d) kan deur die fonds betaal
_word as dit nie binne drie maande na die datum van die ontstaan
van aanspreeklikheid ten opsigte waarvan so 'n aanspraak gemaak
word, ingedien is nie, en tensy dit gestaaf word deur ’n behoor-
like rekeningstaat t.o.v. so 'n aanspreeklikheid en die fonds kan
geen aanspraak op sicktebesoldiging ingevolge klousule 30 (7) (¢}
_betadl nie, as dit nie binne drie maande na die eerste dag van

ongeskiktheid ingedien word nie.

(h) 'n Lid is nie geregtig op sicktebesoldiging soos voorgeskry!
by kiousule 30 (7) (e} as hy to.v. die tydperk waarwoor daar op
sicktebesoldiging aanspraak gemaak word, gereglig is op betaling
van sy gewone loon deur sy werkgewer ingevelge 'n ‘dienskonirak
nie. : -

(i) Die fonds betaal slégs onkoste wat adangegaan is vir
behandeling deur behoorlik aangestelde geneeshere van die fonds;
met dien verstande, egter, dat die bestuurskomitee na goeddunke
aansprecklikheid kan agnvaar waar lede in ’n° noodioestand of
 terwyl hulle weg is van hulle gewone woonplek met die jaarlikse
verlof of om die een of ander wettige rede geneeskundige of ander
uitgawes aangaan binne die bestek van hierdie artikel by genees-.
here: uitgesonderd dié wat deur die bestuurskomitee benoem is.

- A9) Staking van bystand—Bystand uit di¢ fonds moet gestaak
word wanneer die totale bedrag van die fonds se beleggings,
kontant in. spaargelde, kontant op vaste deposito of deposito op
aanvraag, kontant in die bank ep lopende rekening en kontant
im, kas, tot onder dic bedrag .van £500 daal, .en daarna’ Kan
bystand nie hervat word tetdat sodanige tofale bedrag tot £750
gestyg het nie. TR e R T
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(x) If a member dies without having completed and/er
. lodged a nomination form in terms of sub-paragraphs
(v) and (vi), the Management Committee shall have
power at its discretion to pay to any person, within
12 months from the death of such member, the
amount of the benefit which would have been payable
to such member's nominee if such member had
" -completed and lodged a nomination form as afore-
said; provided that any such payment, and the person
to whom it is to be paid, shall be approved by
resolution of the Industrial Council. ; :

(8) Limitation of Benefits—{a)'A member shall not be entitled
to any of the benefits prescribed by sub-section (7) of this
section until he has contriguted. to the fund for a total period of
13 weeks, if he is a weekly employee, or for a totdl period of
three calendar meonths, if he is a monthly employee, subject,
however, to paragraph (b) of this sub-section. i

{(b) When the membership of an employee has terminated in
pursuance “of clause 30 (5} {d) and he has within six calendar
months thereafter again becoms a member in. terms of sub-secs
tion (4) by reasen of his re-employment in-the indpstry, he shall,
after he has again contributed ‘fo the fund fer a total period of
four weeks, if he is a weekly employee, or for a total period of
one month, if he is a monthly employee, from the date of
resumption of miembership, be entitled to benefits as if his mem- -
bership had not been so terminated, . . - . i i

(c) H the cicrumstances _whj‘cﬁ give rise to a claim by a: mem-
ber to benefits under sub-sections (7) also give,: or can reasomably
be déemed to give, rise to a_claim by such member for— :

(i) compensation under the Workmen’s Compensation Act for

.~ ‘the time being.in force; or F : e

(ii) damages resulting from a motor vehicle or motor cycle
accident; : ¥

for or in respect of any item of com ensation or damage which

" is included within' the benefits specified in the -said sub-section,

such member shall not be entitled to claim upon the fund until
he has prosecuted such claim for compensation or damages to
judgment or watil such claim has been settled by agreement, and.

- the amount of any such judgment in favour of such member or.

the amount payable to him in terms of any such settlement shall
be deducted from the total amount of benefits payable to him -

_under the said sub-section.

(dy A member shall not be eﬁ_‘iilled to sick 'pay in terms of clause
30 (7) (e} in respect of any pericd of either paid or unpaid leave.

() A member shall not be emtitled to any benefits if the
Management Commitiee decides upon reasonable cause that the
member’s claim to bensfit arisss from malingéring or that such
claim arises from illpess or injury resulting from the commission
of or attempt to commit a crime, or resultibg from insobriety,
intemperance, immoiality, venereal disease, ritous or unlawful
disorderly conduct, participation in professional sport, racing by
means of automobile, motor cycle, mofor boat or any other
motor-propelled vehicle, fiving in any capacity other than as a
paying passenger or wilful refusal to carry out the advice or
instructions ‘'of the medical officer of the fund, or a legally

‘qualified medical practitioner to whom the: member has been

referred by the medical officer of the fund.

() The benefits prescribed by clauses 30 (7) {(a), (), (c) and (d)
shall not include artificial limbs or artificial eyes, or any expenses
in connection with obstetric cases. '

(¢) No. claims for benefit or any portion thereof in pursuance
of clauses 30 (7) (a), (b), (¢} and (d) shall be paid by.the fund
if not made within three months of the date of the contraction
of liability in respect of which such claim is made, and unless
supported by a proper stziement-of account in respect of such
lizbility; and no claim for sick pay in pursvance of clause 30
(7) (e) shall be paid by the fund if not made within three months
of the first day of incapacity. 5 . P

(i) A member shall not be entitled to. sick pay as prescribed
by clause 30 (7) {¢) if he is entitled to paymeént from his employer
in terms of a. contract of employment of his ordirary - wages
during the period in respect of which sick pay is claimed,

{i) Cnly expenses incurred in pursuance of treatment by the
duly appointed. practitioners of ‘the fund will be paid by the
fund; provided, however, that within its discretion, the Manage-
ment Committee may accept lability where members in an emer-
gency, or while away from their normal place of residence on
annual leave or for some other Iawful reason incur niedical or
other expenses, within the coniemplation of this section with
practitioners other than those appointed by the Management
Committee, ° ™ i :

(9) Cessation of Benefits—Benefits from™ the fund shall cease
whenever the total amount of the fund's investment, cash on
savings deposits, cash on fixed deposits or deposits at call, cash at
bank on current account; and cash in-hand ‘falls below the sum
of £500, and thereafter benefits shall not recommence until such
total amount has risen to the sum of -£750. .~ - .0
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-(10) Skeidsregterlike beslissing in geskille—Wanneer daar tus-
sen 'n lid van die fonds en die bestuurskomites 'n geskil ont-
staan cor 'n aamspraak op bystand, bydraes wat 'n lid most
betaal, 'n lid se regte en verpligtings ten opsigte van 'n fonds, die -
vertoiking van die bepalings van hierdie artikel of die refls van
die fonds of ander sake wat voortspruit uvit die bepalings van
hierdie artikel of die reéls van die fonds [uitgesonderd 'n geskil
wat onistaan uit 'n beslissing van die bestuurskomitee ingevolgs
klousuics 30 (4) (¢) en 30 (5) (a)] en so ‘n geskil nie binne twes
maande na die datum waarop dit onistaan het, onderling bygelé
word nie, moet die geskil aan arbitrasie deur 'n enkele arbiter
onderwerp word: Die arbiter moet by onderlinge ooreenkoms of,
by ontstentenis van so ‘n ooreenkoms, deur die ‘Minister van

Arbeid aangestel word, Die arbiter moet die geskil -ondersoek |

en sy beslissing ter beslegting daarvan doen en sy uitspraak is
beslissend en op albei partye daarby bindende.

‘(11) Likwidasie.—(a) Ingeval hierdic Qoreenkoms deur verloop
~van tyd of om ’'n ander rede verstryk, moet die hestuurskomites
voortgaan om die fonds te administreer totdat die bates van
die fonds uitgeput is of totdat die fonds na 'n ander fonds oor-
gedra of daarmee amalgameer is, wat ingestel is vir soorigelyke
doeleindes as dié waarvoor die fonds ingestel is.. )

(b) Ingeval van die ontbinding van die Raad of as dit
ophou em gedurende ’n tydperk waartydens hierdie Ooreenkoms
bindend in-ingevolge artikel vier-en-dertig (2) van die Wet, te
bestaan, moet die bestuurskomitee voortgaan om die fonds te
adminisireer en die lede van die Komitee' wat bestaan op die
datum waarop die Raad ophou om te bestaan of ontbind word,

kan word vir die doel as lede daarvan geag; met dien verstande L

egter dat ‘n vakature in_die komitee deur die Minister uit werk-
gewers of werknemers in die Nywerheid, na gelang van die geval,
gevul word ten einde te verseker dat daar eweveel verteenwoordi-
gers van die werknemiers en plaasvervangers in die komitee dien.
Inceval so 'n komitee nie in staat is nie of onwillig is om sy
pligte uit te voer of 'n dooiepunt daarop ontstaan wat veroor-
saak at dic administrasie van die fonds na die mening van dig
Minister onprakties of onwenslik is, kan hy 'n kurator of kurators
aanste! om die pligte: van' die komitee uit te voer en die kurator of
kurators moet vir dié doel al die bevoegdhede van die komitee
besit. Wanneer hierdie  Ooreeskoms verstryk, moet die fonds

gelikwideer word op die maniér -gemeld in paragraaf (¢) van !

" hierdie subartikel en as die sake van die Raad by verstryking
van hisrdie Qoresnkoms reeds afgehandel en sy bates uitgedesl
is, moet die saldo, van hierdie fonds ‘verdeel word soos bepaal
in artikel vier-en-dertig (4) van die Wet asof d't deel uitgemaak
het .van die algemene fondse van die Raad.’ SaE

(¢) Wanaeer die fonds ingevoige
subartikel gelikwideer word, most die geld wat na die betaling
van aile eise teen die fonds met inbegrip van die administrasie-
en likwidasiekoste tot krediet van die fonds staan, in die fondse
van die Raad gestort word, .

(12) Vakleerlinge.—(a) Die bepalings van subartikels (1) tot-en
met (11) van artikel 30 is nie op 'n vakleeriing van toepassing -
nie, tensy hy instem om n lid van die fonds te word deur 'n
aftrekorder in die vorm van Aanhangsel H van hierdie Qoreen-
koms in duplo te onderteken en dif saam'mel die duplikaat-
afskrif by sy werkzewer in te dien. Die oorspronklike aftrek-
order moet deur die werkgewer behou word en die duplikaat-
afskrif moet saam met die eerste bydrac ten behoewe van die
vaklearling aan die sekretaris van die fonds gestuur word. PBogz-
noemde bepalings van artikel dertig is op so. 'n vakleerling van
"toepassing met ingang van .die datum waatop genoemde  aftrek-
order by die werkgewer ingedien word. ‘ i

" (b) Die volgende bepalings is van toepassing op vakleerlinge wat
ni¢ instem om lede van die fonds fe word op die manier voor-
geskryf by voorgaande subparagrzaf nie:-— - i o
'n Vikleerling wat na esn volle maand diens by dieseifde
. werkgewer weens siekie of 'n ongeval wat nie deur sy cie
nalaticheid of wangedrag yerporsaak is nie, van sy werk weg-
.bly, is geregtizg op besoldiging van sy werkgewer teen min-
stens die minimum weeklikse- besoldiging voorgeskryf by die
Wet op Vakleerlinge, 1944, vir vakleerlinge van sy Klas in
aangewese bedrywe in die Nywerheld, en die duur van sy
ondervinding verdeel deur ses vir elke dag wat hy afwesig is,
maar hoogstens 'n totaal van ses werkdae in een jaar, berzken
van die datam van die inwerkingtreding van hierdie Goreen-
koms of van die datum van sy indienstreding, watter datum
ook al die joneste is; met dien verstande dat die werkgewer
diz reg het om sodanige besoldiging terug te hou totdat die
vakleerling 'n doktersertifikaat wat. die corsaak of rede van
50 'n siekte sertifiseer, indien. .

31. WERKLOOSHEIDEYSTANDFONDS.

(1) Instelling—Hierby word '’'n werkloosheidbystandfonds wat
bekend moet staan as die ,, Werkloosheidbystandfonds van Trans-
vaalse Juweliers en Goudsmede ”, hieronder die ., fonds” genoem,
Jingestel, en hierdie fonds moet voorsiening maak vir die betaling
van bysiand aan werknemers wie se basiese loonskaal nie £182
per jaar te bowe gaan nle. :

(2) Bestuur en administrasie~—~{a) Dis sake van diz fonds moet
geadministreer word deur ’n subkomitee van diz Raad wat oor-
eenkomstiz die grondwet daarvan aangestel moet word en uit drie
verteenwoordigers van die. werkgewersvereniging en drie verteen-
woordigers' van -die -werknemersvereniging moet; bestaan-en: wat
‘bekend ‘moet staan as die .. Bestuurskomitee van. die Werkloos- .

" heidsbystandfonds * (hieronder ,, die bestuurskomitee *-.genoem).

o

paragraaf (@) van hierdie |

(10) Arbitration in Disputes—When any dispute arises between
2 member of the fund and the Management Committee concerning
any claim for benefits, contributions payable by the menmtber,
rights and obligations of the member in reiation to the fund,
the interpretation:of the provisions of this section of the rules of
the fund, or any other matter arising out of the provisions of this
s=ction or the rules of the fund [except any dispute arising ouf
of any decision of the Management Committee in pursuance of
clauses 30 (4) (e) and 30 (5) (@), and such dispute is not settled
by agreement within two months from ‘the date upon which it
arose, the dispute shall be referred to arbitration by a single
arbitrator. The arbitrator shall be appointed by miifual agree-
ment, or failing such agreement, by the Minister of Labour. The
arbitrator shall investigate the - dispute and make his award in
seitlement thereof, which shall be final and binding upon the
parties thereto. ‘

(11} Liquidation—(a) In the event of the expiry of this agree-
ment by effluxion of time or from any other cause the fund ghall -
continue to be administered by the Management Committee until
the assets of the fund shall be exhausted, or until the fund shall
be transferred to, or amalgamated with any other fund consti-
tuted for purposes similar to those for which the fund was created.

(b) In the event of the dissolution of the Council or in the
event of it ceasing to function during any period in which this
Agreeiment is binding in terms of section thirty-four (2 of ‘the
Act, the Management Committee shall continue to administer the
fund and the members of the Committee existing at the date on
which the Council ceases to function or is dissolved shall -be
deemed to be members thereof for such pufposes; provided, how-
ever, that any vacancy occurring on the Committee may be filled
by the Minister from employers or employees in the industry, as
the case may be, so as to ensure an equality of employer and
employee representatives and of alternates in the ‘membership of

" the Committee. “In the event of such Committee being unable

or unwilling te discharge its duties or a deadlock arising thereon
which renders the administiation of the fund impracticable -or
undesirable in the opinion of the Minister, he may dppoint a
trustee or trusiees to carry out the duties of the Commitiee and
who shall possess all the powers of the Committee for such
purpose.. Upon the expiration of this Agreement the fund shall .
be liquidated in the manper set forth in paragraph (c) of this

" sub-sectionm and if upon the expiration of the Agreement the

affairs of the Council have already been wound up and its" assets
distributed, the balance of this fund shall be distributed as

provided for in section thirty-four (4) of the Act as if it. formed

_part of the general funds of the Council. - L

(¢) Upon the liguidation of the fund in terms of paragraph {é)'
of this sub-section, the moneys remaining to the credit of the

. fund after the payment of all claims against the fund including

administration and liquidation expenses, shall be paid into the
funds of the Council. - g T

(12) Apprentices—(a) The provisions of. sub-sections (1) to (11) -~
inclusive of section #hirty shall not apply to an apprentice unless
he . agrees to become a member of the fund by signing a stop
order in the form of Annexure H to this Agreement in duplicate
and lodging such stop order with his employer, together with
the dunlicate copy. The “original of such stop order shall be
retained by -the employer and the duplicate copy shall ‘be '
forwarded to the secretary of the fund together with the first con-
tribution on behaif of the apprentice. As from the date on
which the said stop order is lodged with the employer the afore-
said provisions of section thirty shall apply to such apprentice.

(b) The following provision shall apply to apprentices who do
not agree to become members of the fund in manner preseribed
by the preceding sub-paragraph:— . ver

An apprentice who, having completed one month's employ-
ment with the same employer, absent himself from work
through sickness or accident not caused by his own neglect
or misconduct shall be entitled to receive payment from the

. employer at not less than the minimum weekly remuneration
prescribed in terms of the Apprenticeship Act, 1944, for
apprentices of his clase in designated trades in the Indusiry
and having his length of experience divided by six. for each
day of such-absence, but not exceeding a total of six working

_ days in any ome year calculated from the date of the coming
irto operation of this Agreement or from the date of engage-
ment, whichevar is the later; provided that the employer shall
have the right to withhold such pavment pending production
by the apprentice of a docter’s certificate certifying the cause
of or reason for such absence. ; .

31. UNEMPLOYMENT BENEFIT FUND.

‘(1) Establishment.—There is hereby\ established an unemploy-
ment benefit fund to be known as the * Transvaal Jewellers’ and

' Goldsmithss Unemployment Benefit Fund ”, hereinafter referred

fo as the ““fund ”, which fund shall provide for the paymeit of .
benefits to employees whose basic rate of wage does not exceed
£182 per annum. o b s : -

 (2) Management and Administration.—{a) The affairs of the
fund shall be administered by a sub-committee of the Council
appointed in terms of its constitution and consisting of ‘three
representafives of the employers’ association and *'three Tepre-
sentatives of the employees’ union, and to be knownd: as the
“Management Committee of the Unemploymént: Benefit Fund™
(hereinafter referréd to as the Management Committee). ¥
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:.. ”(:b)- ::Di'e- Eeétuufg_kémiﬁéé kan, onc_!erworl'}e'aan 'g‘{‘)edkeuring'-de_ur

’n besluit van die Raad|
is met die Wet of met
Ooreenkoms of met 'n
‘tyd 'van- lede van die b

reéls vir die fonds opstel wat nie strydig

jie grondwet van die Raad of met hierdie

ander wet wat die aanstelling en amps-

estuurskomitee, die bevoegdhede en pligie

‘van -die . bestourkomitee en sy vergaderings en prosedure, die
aanstelling, ampstyd, dijr;svoorwaardes, bevoegdhede en pligte van

-’n sekretaris, klerklike
die fonds, die beleggi

assistente, ‘ouditeur of ander hulp van-
van die fonds se geld en alle ander

aangeleenthede in verband met die algemene administrasie en

‘bestuur van die fonds
worpe aan die goedkeur

regl; eén die bestuurskomitee kan, onder-

ng vap die Raad deur 'n besiuit, sodanige

reéls. op die manier wat daarin voorgeskryf moct word, wysig.
(¢)) 'n Afskrif van spdanige regls en alle wysigings daarvan,

moet by die Sekretaris

van Arbeid ingsdien word en 'n afskrif

daarvan moet in die Kantoor van die sekretaris van die fonis
beskikbaar wees vir inspeksie deur ’n persoon in diens in die

Nywerheid.

" (3) Lidmaarskap.—Slegs dié werknemets wat as werkmanne
Graad 11, arbeiders of ~wagte werk en wie ' se 'basizse loon-

© skale ‘mie"£182 per jaar

, of “£15. 3s.:4d.  per maand of £3. 10s.

‘per week oorskry nie,| kan vir lidmaatskap van die fonds-in

“aanmerking kom en’ dit
“tot lidmaatskap van die
die bydraes ten opsigte

(4) Beéindiging van

‘---fbehou'hom die reg vaor om by .die Raad aan te beveel dat .

- die lidmaatskap. van ’n

-:voldoende geag word, begindig word.

U (b) Begindiging van. .

word beskou dat alle sodanjze werknemers

fonds toegelaat is wanneer die sekretaris
van sulke werknemers ontvang.

lidmaatskap.—(a) Die  bestuurskomitee

-werknemer om ‘n rede. wat as goed en

lidmaatskap . ingeirolgt: " paragraaf (q) tree

in werking op die datim waarop die sekretaris van- die fonds

+‘die’ betrokke lid: skriftelik. van die besluit om sy lidmaatskap te

" beéindig, in kennis stel

Die fonds moet aansprake op bystand

at tot:op daardie datum opgeloop het, betaal, maar geen aan-

\-.-\_spraak kan-daarna oploop nie. DS S i T
{c) Reg van appél—Daar kan ingevolge subartikels (4), (a) en

(b) by die Nywerheidsrgad appel aangeteken word teen 'n beslis- | { ;
: - Industrial. Council from any decision of the Management Com-

“.ging van die bestuursko

~iverhoor en kan . sodanige ondersoek
<-en sy afspraak is beslissend.

(d) Die lidmaatskap v

ni
“'bystand’ ‘uit - die ‘fonds
“onmiddellik” na’ sy diens
~‘rhaar vir “hoogstens 13
'voorwaardes wat -hom ¢
+"doel van die berekening

itee. Die Nywerheidsraad moet die appl
as. wat hy nodig ag, instel

an 'n werknemer word begindig wanneer

hy nie meer in diens in die Juwele- en Edelmetalenywerheid is
"met - dien ' verstande

dat ’n ‘werknemer nog geregtig is op
gedurende “n tydperk van. werkloosheid
“in‘die Juwele- en ‘Edelmetalenywerheid,
weke, as hy. andersins:-voldoen aan -die
p so 'n bystand geregtig maak. - Vir-die
- van werkloosheidbystand: wat aan so 'n

“ werknemer betaalbaar i?; word sy loonskaal-as die loonskaal wat

“"hy enmiddellik voor so
(5) Bydraes—(a) Die

“moet gemaak” word 500s

subartikel. ’ =
it (b) Elke werkgewer m
“.-ges pennies). per week 1y
«artikel (3) wat in: sy in
cwvan elke daaropvolgend

iwswerknemer se basiese lg

per maand of £3. 10s, p
" ‘nie van die loon van s
-i+die-fonds ‘nie. i
" ey Werknemers op

. besoldiging is, moet hy.
chll

""basis ‘en ‘op dieselfde m
nog gewerk het.

. (d) 'n Werkgewer kay

“minder ‘as agt uur-in 'n
‘der”week beteken 'n ty

n begindiging van diens:ontvang het, geag,

fonds word gefinansier uit bydréés' wat

“werkgewers. maak en sulke bydrass moet die bedrac wees en

voorgeskryf in paragraaf (b} van hierdie

oet ’n bedrag van ls. 6d. (een sjieling en
ir elke werknemer soos omskryf in sub-

= maand aan die sekretaris van die fonds,

Posbus 8530, Johannesburg, stuur; met dien verstande dat so 'n
onskaal nie £182 per jaar-of £15. 3s. 4d. |-

er week oorskry nie, en 'n werkgewer kan
» 'n werknemer 'n aftrekking maak t.o.v.

verfo)‘.'—_Wanneer “n lid op verlof met
voortgaan om by te dra op. dieselfde
ier as wat die geval sou gewees het as hy

1 nie 'n bydrae lewer as sy werknemer
kalenderweek in diens is.nie; so 'n kalen-
dperk wat bereken word van middernag

* ‘tussen Sondag en Maandag tot middernag tussen die daaropvol-
“'gende Sondag en Maandag. g : =,

(6) Aanstuur . van by; raes—Elke v:t:e}kgewer moet die totale
‘bedrag van bydraes binne elke kalendermaand ingevolge sub-

~ artikel (5) (a), (b), (c)
.. van Aanhangsel J van
b _hom ‘ingevul en ondertek

n (d) saam met 'n opgawe in die vorm
hierdie Ooreenkoms wat behoorlik deur
en is, aanstuur,

(7) Bystand.—Die bestuurskomitee moet bystand teen die vol-

' “gende skale betaal: —

. Groep I: 3’03.__ per
‘Groep II: 35s. per

(B;lenaerweek,- ;
kalenderweek,' .

Groep I1: 40s. pen kalenderweek.

" Groep T beteken

werkman graad II, _arbqidér of wag wat

’n basiese loon viﬂ. hoogstens £2 per week' ontvang.

,» Groep II ™ beteke
'n basiese loon v
_£2. 12s. 6d. per

© 4, Groep TII” beteke

: - ~hoogstens £3. 10s.
aRdutll IEEEMT s e feecbiidon D
Geen perscon wat op
van meer as 26 weke
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‘werkman graad 11, arbeider of wag, wat
an meer as £2 per week maar hoogstens
week ontvang,

n werkman graad TI, arbeider of ﬁfag, wat

‘n basiese-loon .van meer as £2.12s. 6d, ‘per week, maar .

per week ontvang.. . o, :
‘bysiand geregtig is, mag vir 'n tydperk
n 'n Kkalenderjaar bystand ontvang nie.

rigting in. diens is, op of voor die 10de |

(b) The Management Coi‘nmit’t&;e ‘may, subject to the approval

' of the Council by resolution, make rules for the fund not incon-

sistent with the Act or with the constitution of the Council or
with this Agreement or with any other law regulating the appoint-
ment and-tenure of office of members of the Management Com-
mitiee; the powers and duties of the Management Commitiee and

| its meetings and procedure; the appointment, tenure of office,

conditions of service, powers and duties of a secretary, clerical
assistants, auditor or any other assistance to the fund; the invest-
ment of moaeys to the fund, and all other matters connected with
the general administration and management of.the fund; and the
Management. Committee may, subject to the approval of the
Council by resslution, amend such rules in manner to be therein
prescribed. < i

{c) A copy of such rules and of any amendments thereto
shall be lodged with the Secretary for Labqur and a copy shall
be available at the office of the secretary to the fund for inspec-

_tion by any person employed in“the Industry, _ *

. (3) Membership.—Cnly those employees employed as'Op_eré- '

tives, Grade II, labourers or watchmen and whose basic rate of

wages does not exceed £182 per. annum, or £15, 3s. 4d. per

~month, or £3. 105 per week, shall be :eligible for. membership
‘to- the fund and any such employees shall be deemed to be

admitted to membership. of the fund upon receipt by the
secretary ' of the first remittance- of contributions in respect: of
such employees. = ‘s o

@) Termina;z‘on" of Membership—(a) The Management Com-
mittee reserves the right to recommend tp the Council the termi-

| nation of membership of any employee for any reason deemed
“to be good and sufficient. : ST o

(b) Termination of such membership in pursuance of para-
graph (a) shall take effect as from the date on which notification
in writing. of the resolution terminating such membership is given
by the secretary to the fund to the member concerned. Claims
for benefits which have accried up to that date shall be paid
by the fund, but no claim shall accrue thereafter. :

{¢) Right of Appe&f‘—"[here shall be a right of -a.ppea] to Ithe

mittee in pursuance of sub-sections (4) () and (b). The Industrial
Council shall hear the appeal and make such investigations as it
may deem fit, and shall make a.decision which shall be final, -
_(d) The membership of an employee shall be terminated Lfnpon
his ceasing'to be employed in the Jewellery and Precious Metal
Industry, provided .that such .employee shall  remain " eligible ‘for -

" the benefits ‘deriving from the fund during any period:of unem-

ployment immediately following his employment in the.Jewellery -
and . Precious Metal Industry but not' exceeding ‘thirteen weeks,

if he is otherwise in compliance  with ithe conditions entitling

him to such benefits. - For the purpose of calculating unemploy-
ment benefits payable to such employee*his ‘'wage rate shall* be
deemed to be the rate of the wage received by him immediately

prior to such cessation of employment. . w
-~ (5) Contributions.—(a) The fund shall' be financed by contri-

butions to be made by employers, ‘and such c¢ontributions shall
be of the amounts and shall be provided. in the manner. pres-

cribed in paragraph (b) of .this sub-section.

(b) Every employer shall forward to the secretary of the fund,
P.O. Box: 8530, Johannesburg, by not later than the 10th' of each
succéeding: month, an- amount of 1s. 6d. (one shilling and six-
pence), per week, for each employee ‘as defined in sub-section: (3)
employed in'his establishment; provided stch employee’s Tate ‘of
basic wage does not exceed £182 per annum or £15.°3s; 4d. per
month or £3. 10s.. per week, and no deduction shall be made by an
employer from the wages of such employee in respect of the

. fund.

() Employees :on_L'eave.—W_hen a member is on péi'd leave
his contributions shall be contributed on the same basis and in
the same manner as would be the case if he were working.

~(d) No contribution -shall be made: by an employer whose .

- employee is employed for less than eight hours in a calendar

week, such calendar  week meaning a . period calculated from
midnight between Sunday and Monday to midnight between the
next succeeding Sunday and Monday. . - 7 : -

(6) Remitiance -of Contr’butions—Each employer shall remit
the total sum of contributions within each calendar month in
pursuance of sub-section (5) (a), (b), (c) and (d), togeiher with
a statement in the form of Annexure J to this Agreement, duly
completed and signed by him. . . L

" (7) Benefits—These shall be

[ paid by the Management Com-
mittee at the following rates:— :

Group I: 30s; per calendar week. :

Group 11: 35s. per calendar week,

Group IH: 40s, per calendar week. _ )

“ Group 1" means operative, grade II, labourer or watchman,
in respect of a basic wage not exceeding £2 per week,

“Group II™ means operative, grade II, labourer or watch-

_-man in receipt of a basic wage exceeding £2 per week, but
not exceeding £2. 125, 6d. per week. ' o

“Group 111 means operative, grade II, labourer or watch- .
man in receipt of a basic wage exceeding £2. 12s. 6d. per
week, but not exceeding. £3, 10s. per week, 2

‘No person entitled to benefits shall be granted benefits for a _
period in excess of 26 weeks-in any calendar year,



(GOVERNMENT GAZETTE EXTRAORDINARY, 19 AUGUST 1955

2

 (8) Kwalifikasie vir bystand—(a) As ’n aansocker  vir werk-
.Joosheidbystand in aanmerking wil kom, moet sy wetkgewer vir
. minstens 13 weke bydraes gemaak het en moet hy in staat wees
.om te kan werk en _be&kjkgaar wees -vir werk. i

" (b) Bystand soos gemeld in subartikel (7) is nie betaaibaar vir

’n tydperk voor die datum waarop hierdie Qoreenkoms gepubliseer -

‘word nie.. : ) . . ,

" (c) Wanneer sekere werknemers werkloos word -en hulle v66r
1 Januarie 1950 tot die Werkloosheidversekeringsfonds, 1946, by-
gedra het en nou, ingevolge artikel twee (2) (d) van Wet No. 53
van 1946 uitgesluit word, maar vir 'n tydperk na daardie datum
“teen® werkloosheld verseker is, wat gelyk is aan die tydperk
waartydens hulle bydraes gelewer het en as sulke werknemers
nie in besit i3 van die ou vorm van Bydraersrekordkaart (U.F. 4)

nie, moet ‘die werkgewer aan hulle dienssertifikate uitreik met die -

datums van indiensneming en begindiging van diens, die rede
vir sodanige bedindiging en die basiese loonskale wat betaal is,
daarop. . '

(d) Die bestuurskomitee kan, ‘na goeddunke, aan aansoekers om
bystand skale van bystand betaal wat verskil van di¢ aangetoon
~in subartikel (7): van hierdie artikel, wan: die bystand wat. hulle
van dic. Werkloosheidversekeringsfonds, 1946, ooreenkomstig

paragraal. (c) van subartikel (8) .geregtig is om te ontvang, maar’

"slegs na die datum’ waarop hierdie QOoreenkoms bindend word.

(9) Aansoek om Dbystand.—Asansoek om werklooshe!dbystand |

. deur ’n. werknemer; moet persoonlik deur die applikant so gou
moontlik pa hy werklcos geword ‘het, ingedien word, en so 'n
werknemer moet die Bydraersrekordkaart (U.F. 4) van die Werk-
‘loosheiedversekeringsfonds of sy dienssertifikaat in die plek daar-
van en sy lidmaatskapkaart vir die Werkloosheidbystandfonds
toon, en hierdie stukke moet behoorlik in béesonderhede ingevul
“en deur. sy voormalige werkgewer onderteken wees en moet by
“die kantoor van die Raad ain die sekretaris van 'die fonds voor-

‘geld ‘word, Bystand wat betaal word, ‘tree eers in werking van |

~ die werklike datum af wadrop dié aanspraak ingedien is.

10y Werkloosheidsbystandfondskaarte—(a) ~Elke — werkgewer
_moet op of voor die 14de dag, bereken met ingang van di¢ datum
“ van' die inwerkingtreding van ‘hierdie . Goreenkomis, t.0.v. elkeen
“van sy werknemers in sy diens op die datum waarop hierdie
‘Qoreenkoms van krag word; en: elke werknemer wat binne hierdie
- tydperk-in sy diens_.is. en wat -as lid ;van die:fonds :verkies
~kan ‘word, .in-ﬁgtin%-.wi-n. -die - vorm van -Aanhangsel I -aan -die
- sekretaris van die fonds verstrek. ::Daarha moet die werkgewer

" hinne  twee dae na.die indiensneming van- ’n werknemer- die |

sekretaris .van ‘so.’n-indiensneming verwittig .en die inligting in

" .die vorm van Aanhangsel 1 verstrek. Wanneer die dienste van °

* 'n..werknemer : t.o.v. ‘wie. sodanige. .inligting- verstrek is, ‘begindig
. word, moet. die werkgewer die sekretaris binne- twee-dae na so n
. -begindiging daarvan in kennis stel. . - sdy o Ty

" (b) Elke kaart moet die fondsnommer van die betrokke Pl
nemer -bevat en  dié nommer en kaart het op hom. betrekking
. solank as. wat hy ’n lid van die fonds bly.. . : -

(c) Wanneer ’n werkgewer 'n lid van die fonds in die Juwele-

en Edelmetaalnywerheid in diens neem; en die werknemer in besit
“is: van 'n lidmaatskapkaart, moet die werkgewer die. sekretaris
< van die fonds onmiddellik skriftelik in kennis stel dat hy so 'm

werknemer in diens geneem het:: Die werkgewer moet homself

oortulg dat die werknemer wat aldus in. diens geneem is, se
_vorige werkgewer alle besonderhede op eersgencemde se lidmaat-
-.skapkaart vermeld het. . ; N ; TR

. (d) Solank 'n lid by 'n werkgewer in diens is, moet die werk-
gewer die ildmaatskapkaart van die werknemer veilig bewaar en
dit slegs. aan die werknemer oorhandig wanneer sy dienste
beéindig word of as die sekretaris yvan die fonds daarom vra.

(11} Béperking van bystand~-{(a) 'n Lid is nie op die bystand,
voorgeskryf in (7) van hierdie artikel geregtig nie totdat sy werk-
“‘gewer vir 'n totale tydperk-van 13 weke tot die fonds bygedra
het, as hy .weekliks besoldig word, of vir 'n totale tydperk van

drie kalendermaande ds hy maandeliks besoldig word, onderworpe

egter aan paragraaf (b) van hierdie subartikel. -
(b) Wanneer die Tidmaatskap van ’n werknemer ingevolge. sub-

artikels (4) (a) en’ (b) beéindig is, en hy binne ses kalender- |

‘maande daarna weer 'n lid word ingevolge subartikel (3) op grond
daarvan dat hy weer toegelaat word om lid te word of dat hy weer
in die Nywerheid in diens geneem word, word hy, nadat sy
. werkgewsr weer vir 'n totale tydperk van vier weke tot die fondse
" bygedra het, as hy weekliks besoldig word, of vir 'n-totale tydperk
van een maand as hy maandeliks besoldig word, met ingang van
die datum van hervatting van sy lidmaatskap. op bystand geregtig
asof sy lidmaatskap nie aldus begindig was nie. .

(¢) Die bestnurskomitee kan na goeddunke en in sekere om-
standighade: die tydperke van ‘betaling van' bystand aan ’n werk-
nemer verleng. © it . ' '

" (12) Staking van bystand—Bystand uit die fonds moet gestaak
 word wanneer die fotale 'bedrag van dic fonds se beleggings,

kontant in spaargeld, kontant op vaste deposito of deposito op
“aanvraag, kontant in cﬂ]'e bank op ‘lopende rekening en kontant in

kas, tot onder diz’' bedrag van £200 daal, ea daarna kan bystand
.. nie hervat word. totdat-sodanige totale bedrag tot £350 gestyg het
nie, : o L S e

Annexure I Thereafter, the employer shall within .t

‘engaged such employee. : ¢
| all particulars of the employee thus engaged have been - inserted

: ) (8)__Qua!iﬁ§aﬁbn_ for B.eneﬁ;s.—[&.} To__:q_l..u.all.irfy' for unemp]oy—

ment benefits an applicant must have had contfibutions ‘made by -

_his employer for at least’ 13 weeks, be capable ‘of, and available

“for ‘'work, : e i
(b) Benefits as set out in sub-section (7) aa'fe'nott_pa'yable for .

any, period prio: o the date of promulgation of:this Agreement.'

(c) Whenever certain empleyees who became unemployed and
who were contributors. to the Unemployment Insurance Fund,
1946; prior to 1Ist January, 1950, and who are now-excluded in
term of section two (2) () of Act No. 53 of 1946, but are held
‘insured against unemployment for a period after that date
equivalent to the period during which they made coniributions,
and if such employess are not in possession of the old form of
Contributor’s Record Card (U.F. 4) the employer shall issue to
them certificates of service, giving date of engagement and
termination of employment, reason for such terminatton and rate
of basic wages paid. 7y B

(d) The Mana;gemen't. Committee may, at their discretion,. pay
to applicants-for benefits any difference in rates of benefits o

those shown in sub-section (7) of this section in the benefits they
..are entitled to veceive from the Unemployment Imsurance Fund,

1946, in accordance with paragraph (c) of sub-section (8), but
only subsequent to the date on which this Agreement becomes
binding. - . v X :

_ (9) Appiication for. Benefits—Application for - unemployment

, benefits by an employee shall be lodged in person by the applicant

within as short a period as possible of his having 'become un-
employed, and such employze shall produce his Unemployment
Insurance Fond Contributor’s Record Card (U.F. 4);, or his

“Certificate -of Service in place thereof, and his.. Unemployment
* Benefit: Fund Membership Card, which documents-shall be -duly
- completed in detail and signed off by his ex-employer -and shail

be presented to ‘the secretary of the fund, at the office of.-the
Council. Benefits which may be paid will only take effect from
the actial date the claim is lodged. = e i

e '{ld} Uneénb‘loy-menr Benefit Fyu;i -C';er;s.—.(a)-'-Ev.ery.-remPlé'ifer

shall; not later than the 14th day, calculated from the-date: of the
coming into operation of this Agreement,. inrespect of each of
his employees-in his employ as at the date the Agreemeat. comes
into.operation; and.every employee' who may be engaged by him
within this-period and who is eligible for membership of the fund,
furnish to the secretary of the fund information in.the form -of

‘the engagement -of any employee advise the- secreta

- engagement and furnish the information in the form ‘of . Annexure

I. Whenever the .services of an employee .in respect of whom
such information: has been-furnished are terminated, the employer

~shall within two. days of such -termination -advise the secretary

thereof. |

(b) Each card ‘shall bear the fund number of the employee
concerned and that number and card relate to him as long as he

continues to be a member of the fund.

{¢) Whenever a ml'em-ber:i_s employed by an employer in the
Tewellery and Precious Metal Industry, the employer,: if «the
employee ‘is in possession of a membership card,: shall. imme-
diately inform the secretary to the fund; in writing, of his having
y “The employer shall satisfy himself: that

on his membership card by his prévious employer. = -
(d) During the period of employment of a member by:ban

employer, the membership card of the employee shall remain in
the custody of the employer and-only be handed to the employee

_when his services become terminated, or if the membership. card

be called for by t“hél secretary to the fund.

(1) Limitation- 6f Benefits—(a) A member shall not be

_entitled to -any- of the benefits prescribed in (7) of this section

until his employer has contributed to the fund for a total period
of 13 weeks, if he is a weekly paid employee, or for a total period
of three calendar months if he is a monthly paid employee, sub-
ject, however, to paragraph (b) of this sub-section. i

(b) When the mémbers‘nip of an employee ‘has terminated in
pursuance of sub-section (4) (a) and (d), and he has_within six
calendar months thereafter -again become a member in terms. of

sub-section (3). by reason of "his re-instalment .or re-employment.

in the Industry, he shall, after his. employer has again _co_ntributed
to the fund for a total period of four weeks, if he s a weekly
paid employee, or|for a total period of one month, if he is a
monthly paid employee, from the date of resumption. of member-
ship, be entitled to benefits as-if -his membership had not- been

‘so terminated. |

& I < . A - Ca I & :
(¢) The Management Committee may, In I8 discretion, extend
the period of payment of benefits fo an employee dependent upon
circumstances. | SUEL hE

| v * . .

(12) Cessation q'f Benefits~-Benefits from the fund ‘shall cease
whenever the total amount of the fund’s investments, cash on
savings deposit, cdsh on fixed deposit. or deposit:at call, cash at
bank on current account, and cash in-hand falls-below the sum of
£200, and thereafter benefits shall not recommence until such
fotal amount has risen to the sumof £350 o R

.
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(13) Likwidasie —-v(a) Ingeval hierdie Ooreenkoms deur die ver- -

loop wan tyd of om “n ‘ander rede vetstryk, moet die bestuurs-

+ komitee voorigaan -om_ die fonds te admlmstreer totdat dit

gelikwideer of, oorgedra word of met ' “ander fonds wat vir
‘ls:;ortgely{(e dogleindes as dle van die fonds gestig is, saamgesmelt
t. - ;

(b} Ingeval van ;113 on.bmdmg van d,e Raad of as dit ophou
om - gedurende die . tydperk . waartydens hierdie Coreenkoms
ingevolge ariikel vier-en-dertig (2) van die Wet bindend is, te

bestaan, ‘moet - die -besfuurskomites voortgaan om die fands te.

administreer en die persone wat lede is van die komitee op 'die
, datam ‘waarop die Raad ophou om fe fungeer of ontbind word,
~word vir die doel as lede daarvan geag, met den verstande egter
dat. die Minister 'n vakature wat in die komitee ontstaan uit
werkgewers of werknemers in die MNywerheid, na gelang van die
geval, kan vul ten einde te verseker dat eweveel verteenwoordi-
gers van die werkgewers en werknemers en plaasvervangers in die
komitee dien. Ingeval so n komitee nie in staat is of cnwillig is
om sy pligte te verval of ‘n <dooiepunt ontstaan wat die admini-
strasie van die fonds volgens die mening van die Minister onprak-
. ties of onwenslik maak, kan by "n kurator of kurators aanstel om
' dig pligte van die komltee uit te voer en die kurator of kurators
moet vir-dié dosl -al die bevosgdhede wvan die komitee besit.
Wanneer hierdie QOoreenlcoms verstlyk moet die fonds gelilowideer
word op. die. manier gemeld in paragraaf () van hierdie subartikel
en as die sake van die Raad by die verstryking 'van die Qoreen-
koms reeds afgehandel en sy bates verdeel is, moet die saldo
van hierdie fonds verdeel word scos bepaal in artikel vier-en-dertig
{4y van die- Wet: asof dlt deel mtge'na"zk het van die algemene
fondse van die Raad. -

- (¢) Wanneer die fonds 3imgevolg~ paragraaf’ (@) van hierdie sub-

artikel van hierdie artikel gelikwidesr word, moet die geld wat
na die betaling van alle eise teen die fonds, met inb
administrasie- en likwidasiekoste; tot kredlt van che
in die fondse van die Raad gcstort word, ©

3. ULTRA VIRES,

Indien “eige bepaling van hierdic Ooreenkoms deur enige
" bevoegde geregshof wltrm vires verklaar word, moet die  orige

bepalings van -hierdie "Ooreenkoms -as die ‘Ooréenkoms “beskon-

word en: vir die onverstfeke t;dper]\ van hierdie Qoreenkoms van
krag bly. )

Memens die partye op hede d16 15de dag van Jume 195.) in
Johannesburg onderteken ingevelge 'n besluit wat deur die Nywer-
heidsraad op die 9de dag van Junie 1935 kragiens artikel een-en-
der,t:g van dxe Nywscrhcld versoemngswet 1937 geneem 1s

1. FRIEDMAN, Voww:er

1. -E. KRiEL, Ondervoorsitter.

P. E. FARMER, Sekretaris.

ip van die-
tonds stazn,

(13) qumdax mz_—(a) In the event of the expiry of this Agree-

ment by effluxion of time or from any other cause, the fund shall- -

continue to ve administered by the Management Commmce until
it be either liquidated, transferred to, or amalgamated with any
other fund comstituted. for purposes similar to those for which

- the fund was created,

(b) In the event of the _d'i'ssolution of the Council or in the
event of it ceasing to function in the period’ during which this

(Agreement is binding in terms of section thirty-four (2) of the
Act, the Management Comm ttee shall continue to administer the

fund and the members of the Committee cxlstmg at that date
on which the Council ceases to-function or is dissolved, shall be
deemed to be members thereof for such purposes; prmlded
however, that any vacancy occurrinig on the Committee may be
filled by the MWMinister from emplovers or employees in the
Endustry, as the case may be, so as 1o ensure an equality of
cmployer and employvee representatives and of alternates in . the
membership of the Committee. In the event of such Committee
belng unable or unwilling to discharge- its -duties or a deadlock
arising thereon which renders the administration of the fund
impracticable or desirablé in the opinion of the Minister, he
may appoint a trustee or trustees to carry out the duties ‘of the
Comm ttee. and who shall possess all .the powers of the Com-
miftee for such purpose. Upen the expiration of this Agreement
the fund shall be liguidated in the manner set forth in paragraph
(c) of this sub-section, and if upon the expiration of the Agree-
ment the affairs of _t‘w Council have alreacdy been wound up and
its assets distributed, the balance of this Tund shall be distributed

‘as provided for in section thirty-four (4} of the Act as if it

formed part of the general funds of the Council

(c) Upon liquidation of the fuad in terms of paragraph (a) of
this sub-section, the moneys remaining to the credit of the fund
after payment of all claims against the fund  including adminis-
tration and . hqmdah@n expen*es, shall be paid inte the funds

- of - the Council.

"

32 UI_TRA VIRES
Shou[d any provision of this Agleerrent be dac[ared ultra

vires by any competent court of law, the remaining provisions of
" this Agrec-nenl shall_be desm=d to be the Agreement and shall
_remam in force for the unexp: recl peuod of ‘this Agrce"rent

Slgnecl at Iohann serg on behalf of the parﬂes this 15th
day of June, 1955, by virtue of a resolution passed by the
Industrial Council on the 9th day of ¥ume, 1935, in terms of
section :hu-ry one of the Indu_strlal Concahauon Act 193?4

J. FR{EBMAN, C'hau'man '_
I. E K{ﬁm., ; Vice-Chairman,
P. E. FARMER, Secrerary.

AANHANGSEL Al
(Artikel 3.—Omskrywing van ,, Ambagsgesel ™) _

Telefoon 23-1763.

i

SERTIFIKAAT AS- BEWYS VAN KWALTF[SERING AS. AM_BACSGESEL

H:erb_v word gesertiﬁseer dat—
-’_(Naam‘e

 NYWERHEIDSRAAD VIR DIE JUWELE- EN EDELMETALENYWERHEID,

Empiregebou 503,
Kruisstraat,
¢ Johannesburg,

van {adres)..

ingevolge die omskrywmg van ,, Am‘bagsman ” verva,t in art;kel 3 van die - Nywcr}-eldworeenkoms vir die Juwele-

en Edelmetalenywerheid, gepubliseer by Goewermentskennisgewing NO. e, in Buitengewone Smezrskoemn;

No.... op die

dag van 2195

Meld hier die”

, tot bevrediging van die

Nywerheidsraad bewys gelewer het
kwalifikasie : e .
wat ingevol-

ge genoemde

omskrywing
van . Am-
yagsgesel

eWYs is.

dag van.

S en’ dat sodanige bewys op die

genoemde Raad voorgelé is; en dar genoemde

e 195 0D 0 vergadcﬁng daarvan aan

op grond daarvan as 'n ambagsgesel in die

: Nywerheid geag word mgevo]ge genoemde omskrywmg van ,, Ambagsman g

: dag van

—.-bedryf in genoemde

~ Gedateer op hede die-.

-

SABSL G

Sckretaris van die Raad,
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.. ANNEXURE A o~
o (Section 3.—Definition of “Journeyman™) =~ .~~~ T
PO _ INDUSTRIAL COUNCIL FOR THE JEWELLERY ‘AND PRECIOUS METAL INDUSTRY. -~ - - ¢
‘Telephone 23-1763. - o L M B U Bel ' ge et el 503 Empire: Building,’ ©  : 0 o7
o ORI DT (ARSI 5 ¥ w ¥ 7 Kruis Street, 4
; : I S ) + Jobammesburg.- " ¢
~__ CERTIFICATE OF PROOF OF QUALIFICATION FOR JOURNEYMAN. : -
This is- to. certify that— G - .
©(Name) . A - i { {::
T T S - ! R
has in terms of the definition of ** Journeyman ™ contained in section 3 of the|Industrial Agreement in' the Jewellery
- and Precious Metal Indust_ry published under Goveinment Notice. N0 e Government Gazette Extraordinary
: ~ Ne.. on'the day of. e 195......, proved to the satisfaction of the Industrial
Here state the) Council , = ' : U Jrild : Sk :
- qualification i
proved in : _ = L
terms- of the : : - x Z e o ¥
. : o

said defini- :
tion of : : : : _ . |
“ Journey- | .. - S T . R : '
man ", S : 7 . B - ! AR |
such proof having been given.to the said Council at a meeting thereof on the :
‘and that by reason’ thereof the said—.. ; 3 oA et _ ;
4s deemend to be a journeyman in the-trade - - - . _...in the said Industry, -
in terms of the said definition of “ Journeyman ™., = BT el o : o :
Dated the... day Of.... : 195uin
' L e e : h i "Sccretary to the Council. .

195,87

AANHANGSEL B. __
[Atikel 6 en @1 1

NYWERHEIDSRAAD VIR DIE JUWELE- EN- E’DELMETAI;}:;:NYWERHEID:- -
Telefoon 23-1763. : . Empiregebou 503,
5 ! Kruisstraat,
=iy e .~ Johannesburg.

. SERTIFIKAAT VAN ONDERVINDING VAN WERKNEMER IN i' DIE NYWERHEID, _
195......, ingevolge artikel 6 van die Nywerheidsooreenkoms vir

J i 3 H
in Buitengewone Staatskoerant NO ..z |

: Uitgerefk op" die _d‘atg van _'_'
die Juwele- en Edelmetalenywerheid, gepubliseer by Goewermentskennisgewing NO .
" Hierby word gesertifiseer dat— b ten : |

" (Naam van werknemer) /
sedert die 9de dag van September 1946 (die datum waarop die eerste Nywerheidsooreenkoms van hierdie Nywerheidsraad in werking getree -
het), ondervinding opgedoen het in die verrigting-van werk in genoemde Nywerheid wat bestagn uit die werksaamheds gemeld in die tabel -

fiseer ingevolge subartikel (1) van artikel 6 van genoemde-"Nywerheidsooreen-koms; en dar genoemde werk-

hicronder en daarin geklassifis ge subar ikel | ; _ 1
' nemer sulke werksaamhede vir onderskeidelik die tydperke en vir die-werkgewers gemeld. in| genoemde: tabel verrig heti—
Werksaamhede, - Klassifikasie. Tydperk waartydens dit vlcrrig is. | Werkgewer(s) vir wie dit verrig is.
= . . | _ _
- Van : tot :
{ Van TR [ S i
' Van 7] - || .
Gedateer op hede QiCimmimmn 08 VAL e i 195 : .
i e . % | Sekrotaris van die Raad.
ANNEXURE B, b
[Section 6 (3) and (6).] . il
INDUSTRIAL COUNCIL FOR THE JEWELLERY AND PRECIQUS METAL INDUSTRY. .
Telephone 23-1763. s 4 g I 503 Empire Building,
¥ . g . ; ; ) | : . Kruis. Street, :
¢ ) | _Johannesburg,

st CERTIFICATE OF EXPERIENCE OF. EMPLOYEE 1IN THE INDUSTRY. )
" Issued in terms of section 6 of the Indusirial Agreement for the Jewellery and Precios.lis Metal Industry published undsr Government
Notice MO in Goveriumeni Gazetfe Extraordingry NG ... on the. ; ; 195
! : !

This is to certify that— N
g i . i

(Name of employee) : - | . .

of {address) o 2 i I . 2 i sl

has, since the 9th day of September, 1946 (being the date on which the first Industrial Agreement of this Industrial. Council came into

operaticn}, has had experience in the performance of work in the said Industry cqmpnsmg the operations set out in the table hereunder

and therein classified in terms of sub-section (1) of section 6 of the said Industrial Agreement, . And that the said employee performed
such operations for the perieds and for the employers respectively as further set out in the said table— : C

day of.

Operations., - _C‘lassiﬁcation.. ' Period during which ;'xnformed. Employer(s) for whom _p;;gfpi"med. "
From- e t0. || ] oy
Fi’Om T _I'__ . :
; - . T | =
From . to.
. ! 2 dh |
Dated the A —— 195 e DT I | |



 BUITENGEWONE STAATSKOERANT, 9 AUGUSTUS 1955

- AANHANGSEL"C.
[Artikel 15 (4).]

NYWERHEIDSRAAD VIR DIE JUWELE- EN EDELMETALENYWERHEID.

Naam van werkgewer.

Naam van werknemer.

Datum van betaaldag

Gewone ure (cwieUUF) . s s asvanans B R gt ks o e e
Lewenskostetoelae. 1. o vvvvrevereeiirannneinns T R
Oortyd: i UL 1EEN i POT UUT- . L4 R S cow e R SIS
uur teen o ol 1) | e R e e T S R e e
TJadrlikse - vakansmver]of...............................'..-...'...-';'...'.-.,..........' .......
Besoldiging in plaas van voorafgaande diensopsegging...........iviieieiiaas e PVERTNP- TR | W A I
Mm goedgekeurde aftrekkmgs—- _ o T g ; - '
- Nywerheidsraad. . Pt e R e R T y e
Smktebystanclsfonds ...... s ; :

- Werkloosheidversekering. ..

Vakvereniginggeld.......oooues

 NETTO BEDRAG VAN INGESLOTE BESOLDIGING..... R eean
ANNEXURE C.
[Section 15 (4).]
L ' INDUSTRIAL COU'NCIL FOR THE JEWELLERY AND PRECIOUS METAL INDUSTRY.
Name - of employer
‘Name of employee...
Date of pay day.
Ordinary HOULS (—iome HOUIS) . o s oy it i cieie s nansnnungssnassessoseresissnssassnnnes I
Cost of living allowance. .....cocvvvnnns P LRI RO G SaadeEr N S - SR |
-Overtime: hours atuwm.per ROUL, ..oviaieias S e RN T A, S——
e IOUTS Al PET ROUL L oo alas , ...... T M—
Annual holiday leave............. i aase e e R A A P A W A A R A S R H
Payment in lien of notice.,........ | et bR R A L d s e A S e Waeersdeeses

Less authorised deductlons— '
. Industrial Council......covvvvnin

Sick Benefit Fund........

iwoss o Unemployment Insurance...... R

Union Fees....ceeeivsenns

NET AMOUNT OF PAY ENCLOSED....iusrussvnaornassnsscnnsanes

AANHANGSEL B.
[Astikel 20 (5) ]

NYWERHEIDSRAAD VIR ’DIE. JUWELE- EN EDELMETALENYWERHEID.

DIENSSERTIFIKAAT.
MNaam van werkgew :
Ad_rpq .
' Telef OO NNOMITIET s

MNaam van werknemer.

Ek/Ons, bogenoemde werkgewer(s), sertifiseer h:crby dat- bogenoemde werknemer by my/ons in diens was vir die tydperk

©ovan. . tot

(datum van aanvang van diens) ) ) (datum van ‘bedindiging van diens)
en dat hy/sy gedurende ‘hierdie tydperk in diens was. vir en die werk verrig het soos ‘hieronder beskryf en geklassifiseer gedurende

die tydperk(e) wat onderskeidelik vermeld word:—

Beskrywing van werk. 0 .- _ ; Klassifisering, © Tydpwek waarin dié werk verrig is.

\_/ap tot-

- o o P ' Van. tot
— ' | Van “tot

Algemene opmerkings:-
' Handtekmng van. werkgewcr e
Datum
#, :
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ANNEXURE D

" [Section 20 (5).]
s I
|

INDUSTRIAL OOU'NCIT_. FOR THE JEWELLERY AND PRECIOUS METAL INDUSTRY

g G CERTIFICATE OF SERVICE WITH IND]V‘DUAL LMPLOYER
Namé_ of employer—.: ; . . : _i
Address s _ s e
Telephone N0, i ' : : il
‘Name of employee.. :

hereby certify that the above-named employee was in my / our emp]osr. from

I/We, the above-named employer(s},
to ]

.(Date of tbrmmatmn of employmcm)

(Date of commencement of employment). '
d out the work of the dwmptlon and 'clasmﬁcauon hereunder for the periods

during which time he/she was employed upon and carrie
respectively specified:—

[ 'Péfi;&.H.ﬁ:firl-gh\vﬁfé.h_such work

Dascription'.of Work. ~ . Classiﬁcation; |
: ; : : | was performed.
- i )
- I_From; to
A Bromt el v aln
| From to

" General remarks:

i e T " th : > ' ' : Slgnature of employer

ate

_ T | _ |
i< o S e ' 'AANHANGSEL E. |
[Artikel 24 (5).] - I_" ;

' NYWERHEIDSRAAD VIR DIE JUWELE- EN EDELMETALENYWERHEID. i L,
- ls 4 " Empiregebou’ 503,

Telefoon 23-1763. :
s | - Krulsstraat

= o A " Johannesburg.
‘ VRYSTELLINGLISENSIE T W | . .
Uitgereik op hede d:e -.dag van.: 195“._“‘, ingevolge artlkel 24 van die Nywerheldsooreenkoms
vir die .luwele- en Edehnetalenywerhcld gepubhseer by Goewermentskenmsgewmg No.m_u:m.._...m_.w#m Buitengewone Siaatskoerant

" No .
: { |
Hierby word gesertifiseer dat- die Nywerheidsraad aan : B el :
i X (naam en adres van persoon aan wie. vrystelling verleen word)

-van genoemde Nywérhe:dsooreenkoms gedurende die tydperk .
rlﬂg van | ; 195...., onderworpe aan

vrystelling verleen het van die palmgs van artikel ; -
van die dag van.... 195.., tol en met dle

die volgende voorwaaldes

(rneld hier die voorwaardes waarop die vrys[elimg verlee -word.)
N. B—Dle aandag word gevestig' op subartikel (4) van artikel 24 van genoemde Oorgenkoms wat as volg bepaal:—
., As die Raad dit nodig ag, kan hy, nadat die betrokke persoon of persone een week vooraf skrlftchk daarvan in kennis.

gestel lS ’n vrystellinglisensie intrek, selfs al het die tydperk Waarvoor dit toegestaan is, nog nie verstryk nie”
Gedateer op hede die et 0AZ VAL o [+ LA ' I .

’ ! ~ Sekretaris van die Raad.

ANNEXURE E.
[Section 24 (5).] i

I'NDUSTRIAL OOUNCIL FOR THE JEWELLERY AND PRECIOIUS METAL INDUSTRY

Telephone 23— 1763 . . i . 503 Empire Building,--
. . : ' Kruis Street,

! + Johannesburg,
LICENCE OF EXEMP’I‘ION i (o YR N, ! )
© Issued in terms of section 24 of the Industrial Agreement for- the Jewellery ::1L1d Precious Meta.l Industry pubhshed under

Government Notice NO.——w.it Government Gazette Extraordinary No. on the..., day of.... 195,
This is to certify that the Industrial Councd has granted an exemption from the prowsmns of section of the said

Industrial Agre:ement to:

(name and address of Iperson to whom exemption is 'vgrantcd)
day of " 195..., up to and mclddmg the. day of... PE N (- S

during the perlod from and including the..

subjecr to the followmg conditions
- (here state the conditions’ subject to whlch the exemptlon is granted)

. N. B—Attentlon is_ drawn to sub-section (4) of section 24 of the said agreement whlacb provndes
“ The Counczl may,.if it deems fit, after one week’s notice in writing has been given to the person or persans ooncerned,
withdraw any licence of exemptaon cven 'if the period for whlch it was granted’ has not expired 7.

Dated {73 = D el day Of _!' I [ a et i : _I

Secretary to the Council,
' 2§



Telefoon 23-1763.

AANHANGSEL F,
[Arnkel 27 (4) 1

DIE SEKRETARIS NYW]:RHEIDSRAAD VIR DIE JUWELE- EN EDELMETALENYWERHE‘D
Empiregebou 503 Krmsstraat Johannesburg.

e

. : - . ! . ..\ &
] OPGAWE VAN BYDRAES AAN DIE NYWERHEIDSRAAD. Datum .
Naam van firma en adres . - OO iiomismismiiinigi
Bydraes vir die maand... i ! st : s 195...... ' Tydperk van tot
Werk- . Naam voLurt “Nature; _ Loon. BYDRAES. BYDRAES, WERKNEMERS.
nemer s (in hoofletters). - Indeling van 2 A i ; -
Iﬁagc}s- : Verwys- werknemer. .B s i ) Werk- | Werk- [ _
rief- . e boek- . Basiese. | L.K.T. eke. , 2 — — 2
HOMIaer. Farmils. Nonrhaan: TOminet g '.l‘ot_aal‘ .pemer. § gewer. | Totaal. | Begin. | Vertrek.
; ' £ s.df £ s djlste 2de 3de 4de Sde £-.s.df £ s dj £ s d !
L. W~—Ondcr kolornme Werknemels, Begin— Vertrek, meld assebl:ef datum van nuwe dlensaanvaardlug Tor A;“‘ £" o £ £
k of dlensbeémdigmg wat gedurende maand van hierdie opgawe voorkom.
' ' Nywerheldsraadbydraes en -aftrekkmgs g i o *
Werknemers: Basiese weekloon— - Werkneimer. Werkgewer Totaal. .
ﬁe&‘knemzrsswaad minder as £2. 5s. 0d. verdlen. L 33. : %g z l.ﬁd(;c'l ' i ) £ s d
eer as £2. 5z en onder £4. 10s. 0d. . TS : . 8. 0d., ' uniforimetarief......... 10
%et mbegﬂp van £4. 10s. 0d, en onder £6 05 Od ........ v : Q%d l'gd{id . %: 6d. Flus Wetkgower s Iumformetarle : v b
et inbegrip van £6. 0s. 0d. en onder £9. 1Cs. Od i 1s. 0d. o 1s. 28, Od. jek ingesluit)...eo... £ 3
Met mbegnp van £9, 10s. Od. en meer.. .. ovniiiinn v, 2s. 0d. - 2s. 0d 45, 0d. ! TPTAAL -_(“-’a*?“’-‘""-r t_‘iek fogsalnt) =
Maandlone en bydraes 41 maa[ die weeklikse ; 1
{:atéuarle ...... iee 5 AP % v wwmman 5 Jolie, oo e s 3 gktobegé. R, | Deur Raad bekragtig i
ebruarie........ 4 Mefooooviinioan. 4 Augustus........ ovember..,.... 4 D b
Maatteeeeerriins 4 JuniGeoerernnoes. 4 ° September....... 4 . Desembere....... 4 _ “phk""“ so0s magosien, sal terugbesorg word.
=  wat ’n totaal van 52 weeklikse bydraes vir die jaar bedra. '

.87
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ANNEXURE F. N T "
: R ” [Section 27 @.] < - | |

THE SECRETARY, INDUSTRIAL COUNCIL FOR THE JEWELLERS AND PRECIOUS METAL INDUSTRY.

. Te]épl.loﬁe.'2:'3—'l-763. o : o © 503 Empire Bmldmg, Kruis Street .Tohannesburg _ — , \
RETURN OF CONTRI'BUTIONS TO THE INDUSTRIAL CO[INCIL, ¢ ) ) - Date,
Name of firm and address R = g il el : i . : : Phone
, ; : ; 5
Contributions for the month Ofi.. e iy : g dBiae: v Pedod fom R : t0.
Em- : NAME - IN FULL o _ Africansi ) ' " WAGE. ' CONTRIBUTIONS. oG ' CONTR!BUTIONS_. ) EMPLOYEES.
. ployee’s : (in Block Letters). . ¢ Refe- sl £ & . ' ) : . ;
(iounci‘l e’ _ 5w gnce Classification of Employee. Bas ' ' e o ' Em Em’ S
. Letter | i ook , : asic. { C.O.L.A.l Weeks. . el = Total. | Com- ,
Number. Surname. - First Name. PNumbar. : : : T \ Total. | .ployee. | ployer. § .. I menced.| Left:
o ; : £ s.d| £ s.djlst. 2nd. 3rd. 4th, 5th.] £ s.df £ s.dj £ s d
& . *
" N.B—Under columns headed Employees Commenced— Left, please state datc of new engagement or o - B S T N £ e g P
: termlnatlon of employment occurring during month of th]s return B i ' & Y gt ;
* Industrial Council conmbunons and dedu¢tlons are:r— :
Employees” weekly basic wage— Employee.  Employer. Total. _
Employees egamgémder £2.55.0d........ 33. 3d. '6d'.('! s i ' ' o - £ s d
Over £2. 55 and under £4. 108.0d,+ . . c.vitiiiiiiiain. 6d. 6d. oo Is. 04 > - : *o
Including £4. 10s, Od. and under £6. 05, OG-« vvvnivmrrn.s 9d, od, ' 1s. 6d. A - Plis Brnlogers” Flat Rauvvvivavmnssan 010 10
Including £6. Os. 0d. and under £9. 10s, Od ........ R — 1s. 0d. Is. 0d. . 2s. 0Od. .. ) o :
Including £9. 10s, 0d, and over.........civivevnnnnrnn teaiias T 2s. 0d, -+ 2s. Od. 4s, Od : TOTAL (fOf which cheque herewith). . ....£ Y
_ Monthly wages and contributions = 4% times the weekly : . _ ' ! _ NCEE —_——
Jalféuary L e, 451 ; 1z':;lprll July.eevinnnnnn. 5 OCEOBET . viov v e ws's 2 Confirmed by Council
February........ ay.. 4 Avgust.......... 4 November....... ; : 5 ) i :
March.«ceveenn.. 4 June.: 4 September....... 4 December........ 4 Puphcatg a checked wil be\retumed, v
) makmg a total of 52 week]y contributions for the year. '

$S61 ISADNV 61 ‘ATYNICIOVHLXE ALIEZVD INGWNEEAOD
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, AANHANGSEL G.
-~ [Artikel 30 M (N

SIEKTEBYSTANDFONDS VAN DIE TRANSVAALSE JUWELIERS EN' GOUDSMEDE

Te!efoqn 23-2791. ; ) Progressgebou 524,
' ] _ Commissionerstraat,

o .Tohann@sbul .,
STERFTEBYSTANDBENOEMINGSVORM. '

g Ek, die ondergctekende
benoein hlerby g

van (adres)..
as die alleenontvanger -van dlc sterttcbys‘and wat betaatbaar sal wees ooreenkomstlg dle reéls van die Sicktebystandfonds van dw

_ Transvaalse Juweliers en Goudsmede en wat by my afsterwe verskuldig en betaalbaar is.
i Handiekening

' 3 & Adres.
R ’ Datum
Getu‘iw:—]
R
 ANNEXURE G. )
[Section 30 (7) (f }] .
B - 3 TRANSVAAL JEWELLERS’ AND GOLDSM!THS’ SICK BENEFIT FUND. =
Telephone 23-2791. ’ 524 Progr&ss Building, -
T ) : : Commissioner Street,
.Iohannesburg

DEATH BENEFIT NOMINATION FORM,

I, the undemgned
“hereby nominate.

- of {address).-. ; -

to be the sole recipient of the death benefit, which will be payable in accordance wuh the Rules of the Transvaal Jewellem and

Go]dsmnhs’ Sick Benefit Fund, and swhich is due and payabie on my death.

b . : ; _ Slgnaturn
. _ ¥ 3 L - Address.-
b SRt 3 5 - i i . DQPP .
 Witnesses:— .
" AANHANGSEL H. « - - . - il Tl
. - [Artikel 30 (14).] e T S Sk e =
SIEKTEBYSTANDFONDS VAN DIE TRANSYAALSE JUWELIERS EN GOUDSMEDE.
Telefoon 23-2791. 2 % - : Progressgebou 52a,
3 5 s ! T * ‘Commissionerstraat,
| * Johannesburg,

AFTREKORDER VIR BYDRAES VAN VAKLEERLING. %
: (Moet ln dupio mgevui word) ’

. Nademaal ek
R “(volle naam’van vakleerlmg}
Y — ol i , :
i i ; (adres)
mgestem het om ’n lid te word van die Slektebystandfonds van die Transvaalse Juwehers en Goudsmede, magtig ek hlerby my wcrkgewcr,

(naam van werkgewer)

(adres van werkgewer)

o om Iot verderc kenn;sgewmg dle bydraes wat deur my aan genoemde Fonds betaalbqar is, namens my aan che Sekretaris van die
Slcktebystg&dfonds van die Transvaalse Juweliers en Goudsmede te betaa] en -die saldo van my besoldiging op die gewone manier aan |
-my te bet g

'Handtekening van vakleerhrm_

Handtekening van vakleerling se voog as hy minderjarig is.

ANNEXURE H. - wor s i ow g
i - [Section 30 (14)] ge 0 Tz :
_ = ) TRANSVAAL JEW'ELLERS’ 'AND GOLDSMITHS’ SICK BENEFIT FUND. -
©  Telephone 23-2791. - : 52a Progress Building,

: : Commissioner Street,

: Johannesburg. .
STOP ORDER FOR CONTRIBUTIONS BY APPRENTICE. :
(To be completed in duplicate.)

s (ful] name 'of apprenrice)
of.

{address)

. havmg ‘agreed to become a member of. the Transvaal Jewellers’ and Goldsmnhs Sick Bcneﬁt Fund hereby authonse my employer
(name of emp!oyer)

O
L ' (address of ernp]oyer)
“to pay.on my bebdlf to the Secretary of the Transvaal Jewellers’ and Goldsmiths’ Sick Benefit Fund until further notice ‘the. contnbutlons
. payable by me towards the said Fund; and to pay the balance of my remuperation to me in the usual way ; Ba e
; % e : Signature of Apprentice i oA A, .

_ Signature of Guardian if Apprentice is a Mincr.
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AANHANGSEL ;.
_ [Arukel 31 (10) (@), @), (@, @).] :
WERKLOOSHEI'DBYSTANDFONDS VAN DIE TRANSVAALSE JUWELIERS EN GOUDSMEDE.
WERKNEMERSREGISTERKAART.

Inhgtmg wat die werkgewer moet vermeld ten opsigte van werknemers soos omskryf in artikel eer:—ers-a'er!zg (4) (a) van dlc Ooreenkoms.
Werknemer se van

(in b!okle:_ters}

Werknemer se voorname s -
(in blokletters)

Dienskontrakno
Vrystellingsertifikaatno.-.
Be{astmgaanwysmgsno
Beroep
Werknemers, soos hierbo omskryf, wat om werkloosneidbyst'md aansoek wll doen, moet hierdie kaart by die l{amoor van die Sﬁkrctarls
van die Fonds, Progressgebou SZA, Commissionerstraat, Johannesburg, binne rwee dae an beéindiging van hu! diens by hul vorige
werknemer, toon:— )

(Keersy van Aanhangsel 1) L
: No. van applikant. i s

: . | Datum | Datum i ) Ek sertifiseer dat die
: van |van be- Groep, L- 5 o i CRER 2, Groep 3, Diens |- inligting -verstrek,
Naam van | Adres van |, & cndic- , bedindi waio e
werkgewer. werkgewer. | 10diens- ) cindi- . = e sl : 0
3 g : treding. |ging van ; Weens. {Handtekening
Lk © % :| diens, | Van; | Tot.. | Van. | Tot. -| :Van. | Tot. | - van werkgewer.)
. SLEGS VIR GEBRUIK DEUR SEKRETARIS,
* Voeg in watter een van die volgende nommers van toepassing is. Tydperk. || Bystand betaal.
3y e et ek e B R e 4 . : Voorletters van
2 betaalbeampte.
Van. Tot. Bedrag. TR N
1. Bedanking.............. B . = S 3
‘2. Vermindering van person;e_el. S SO S T i
3, ‘Swalk gesondheid, ;v aicimeis v i we s
4. Bedrseaskil. o i inwesmmnk psm s e R ||
5. Ander (watter een ook al van toepassing is)i...... 'J T '\

ANNEXURE 1.
* [Section 31 (10) (@), (b); (¢}, (d).] :
TRANSVAAL JEWELLERS' AND GOLDSMiTHs' UNEMPDOYMENT BENEFIT FUND.
EMPLOYEES' RECORD CARD,

Information to be inserted by the employer in respect’ of employees as defined in secuon thirty-one (4) {a} of the Agreernent
Employees’ surname

in block letters
 Employees® christian names : A

‘(in block letters)
Service contract No
Exemption certificate No

_Tax identity No S— : , : :
Ceiipation e , o e ;
Employees defined as above desiring to apply for Unemploymen: Benefits should present this card at the office of the Secnetary to the

i Fund 52A Progress Bl.uldmg, Commlsswnvr Street, Johannesburg, within zwo days of termmat]on of employment wn.h thelr ex-employer.

(Back of Annexure 1)

No. of Applicant...ommmmmmi

o e o TS e~ ek Employ-| I Certify that the
- | Date of Groulp L Oroup Z Grayn 3. ment Information
Name of - Address of of Termi- | - i : | Termi- | Furnished is True.
Empioyer. Employer. | Engage- |nation of G : nated by (Signature of
) ment. |Employ-| Frem.: | :To. -| From. To. | From. To. Reason Employer.)
ment. ¥ : of.* =
For Use oF SECRETARY ONLY,
# Insert whichever of the following numbers is applicable. Period.’ Benefits Paid. :
: g G Initials of Paying
: 3 Officer.
From. To. Amount. ;
1. Resignation.......o.ovevnniunnn e, A I
2. Reduction of stafl.....covevininan. .
3. Iil health..... B 1 i e I,
4. Trade dispute.......cocvvunns Y o :
5. Other (wmchever is apphcable). A ST L L TSI
) - .




Posbus, ':8';5_30,
“Johannesburg.
Te!efoon 23-2791.

 OPGAWE VAN BYDRAES

AANHANGSEL J.

[Artlkel 3G (6) (g)] en [Artikel 31 (5) (b) en (6).]

DIE SEKRETARIS,

SIEKTEBYSTANDFONDS VAN DIE TRANSVAALSE JUWELIERS EN GOUDSMEDE.
WERKLOOSHEIDBYSTANDFONDD VAN DIE TRANSVAALSE JUWELIERS EN GQUDSMEDE.

wat ’n totaal van 52 weeklikse bydraes vir die jaar bedra,

Progress-gebou 52A, Oommmsmnezrstraat Johannesburg. 35 Datumm. : RRE——
Naam van ﬁrma en. a.c(rmw fltis FOON iz -
By_dréles vir dig maand Tydperk van _.tot e Getal Weke s i
Ahan vomor .Naturel' LooN, SIEXTEBYSTANDFONDSBYDRAE. W.B.F. WERKNEMERS,
(in blokletters.) V se - Indeling van i ' W ] W k.
i Verwys- werknemer. : . Weke. erk- § Werk- |- eck= : o
7 - - boek- Basies. L nemer. | gewer. | 188l | ganp | Totaal | pesin | vertrek. -
Familienaam. Voornaam. nomumer, e iste 2de 3de 4de  Sde : ; } .
: T £ sdf sd sd sd sd s.d| £ s.dff£ os.dff s dl£ osd| £ os o di
.. W " = ._ ; | . H & £
L.W.—Onder kolomme: Werknemers, Bcgm—Verirek meld asseblief datum van nuwe diens- ToraL £ £ £ £
aanva.ardmg of dlensheemdlgmg wat gedurende maand van hierdie opgawe voorkom, ; ' -
S1ektebystandfondsbydraes en -aftrekkings is:— ) )
Werknemers se basiese weekloon - Werknemer. Werkgewer Totaal,
Tot en met maar hoogstens £2......... et 6d. © 1s. 0d, WERKLO{?SHE'IDBYR}“NDFONDS el . .
- Meer as £2 maar hoogstens £3. .« vn . oonnsl o ad. ) 9 d Is. 6d. i Lede—S. ags aturelle. SIEKTERYSTANDFONDS. ., .. .. I : :
Meer as £3 maar hoogstens £3. 10s.............. Is. Od. Is. Od. 2s. 0d. werkmmem ve afm.f’ weekloon. . —_— ’ _—
Meer as £3. 10s. maar hoogsiens £4. 10s......... 1s. 6d. 1s. 6d. . 3s. 0d, ﬁr nel;nerslgatmcs:t & é?‘ei_ maar WEBE. £ ¢ B
‘Meer as £4. 10s. maar hoogstens £6. 10s......... 2s. 6d. 2s. 6d. 55. Od. s LI S :
‘Meer as £6. 108, maar hoogstens £9. 15s......... 3s. 6d. 3s. 6d. 7s. Od. Bl H}[?AE‘?" TUURASSEBLIEY AFBONDERTIRE  TIEES,
MEEE 25 £0. 155110 evevenssanansnsnnnnenonos 5. 0d. 5. 0d.  10s. Od - Wericiemer. Werkgewer, " Totaal. ; : :
e 3 April P & . Cltabia ; p _Nl_k_s, Is. 6d."  1s. 6d. Duplikaat soos nagegaan, sal terugbesorg word.
_ Februarie.... 4 = Meie..urnonr.. 4 Augustus...... 4 . November..... 4
Maart.....,. 4 Jumie.......... 4 September..... 4 Desember.,.... 4

£861 Sl'l-lSﬂDﬂV} 61 INVEZOMSIVVIS ENOMADNALING .



"P.o:'. Box 8530, S  THE SECRETARY,

ANNEX URE I.

[Section 30 (6). ()1 and [Section 31 {5) (b) and (61

- Johanneshurg. : TRANSVAAL JEWELLERS’ AND G‘OLDSMI’I‘HS’ SICK BENEFIT FUND )
Telephone 23-2791. ' ' TRANSVAAL JEWELLERS' AND. GOLDSMITHS UNEMPLOYMENT BENEPTI' FUND.
RETURN OF CONTRI_BUTIONS 52A Progress Buﬂd:ngs Commissioner Street, Johannesburg Date.
Name of ﬁrm and address m— : Phone... ;
" Contributions for the month of . ’ . ' AR Period from to No. of weeks e
( N%I}{E'IICN Fuis, : . _ Afri?a ™ _ WAGE. CONTRIBUTIONS SICK BenerT FUND. _ U.B.F. FOND. E_MPLQYBI_ES_
in Block Letters). 1 Refe- Classification of ) 3 : :
= . . ; rence s - Weeks. Em- Em- Weekly -
' ; | Book - Employee. - Jasie, : . | ployee. | ployer. Total | “Rate. Total._. : mce]?&& Left.
Surname. ; - - First Name. Number,| Ist 2nd -3rd 4th  5th i ' :
- e ' £s.d. | s d-s.d sd sd sdl£sdl£sd £s d._ £ s.df £ s5.d

N.B. ——Under columns headed Employees Commenced—Li cft please state date of new engager-
ment or terrnmanon of employment occurring durlng month of this refurn.

TotaL £

e

Sick Beneﬁt Fund contributions and deductions are:—

" Employees’ weekly basic wage:— . .Employee. . Employer. Total.

. Up to but not exceeding £2........ Ve s &d. 6d. .+ 1s. 0d.

Over £2 but not exceeding £3........... i e Bde 9d. 1s. &d.

Over £3 but not exceeding £3. 108.......... varer  1so0d. 1s. 0d. -28. 0d.

- Over £3, 10s. but not exceeding £4. 10s.......... is. 6d, © ©  1s. 6d. 35, 0d.

Over £4. 10s. but not exceeding £6. 10s........ Voo 28 6d. 28, 6d. 3s. O

-, - Over £6. 10s, but not exceeding £9. 15s.......... 38 6d., 35, 6d. 75. Od.

U OVer £9. 155, ... i e 55, 0k - 5s. 0d. 10s. .0d.
January 5  Apdl...e. 5 Julyoi.oaa.s 5 October........ 5
‘February........ 4. May........ 4 August........ 4 November..... 4
March...ocvesn.. 4 June........ 4 September. .. .. 4 December...... @|4

mak.mg a total of 52 weekly contributions for the year.

UNEMPLOYMENT BENEAT FUND. '
Members—Africans only.
Employees’ weekly basic wage
Employees earnmg up to but

not exceeding £3. 10s......
CommunoNs

Nil.

Employee Employer. Total,

- 1s. 6d. 13. 6d.

' Srcx BENEFIT FUND. . ovaunsans

| B 1 1 O N civesse £

PLEASE SUBMIT SEPARATE CHEQUES..

s
-

Duplicate as checked will be returned.

“coel LSOOV 61 ‘AYVNIAUOVEIXHE ALIFZVO INHNNYTAOD

1




2 BUITENGEWONE STAATSKOERANT, 19 AUGUSTUS 1955

% No. 1670] [19 Augustus 1955.
WET OP FABRIEKE, MASIINERIE EN BOUWERK,
e M ,

JUWELE- EN EDELMETALENYWERHEID.

EX, Jouannes pE KLERK, Minister van Arbeid, hande-
lende ingevolge subartikel (1) van artikel twee-en-twintig
van die Wet op Fabrieke, Masjineric en Bouwerk, 1941,
verklaar hlcrby dat die bepalings van die Ooreenkoms en
kennisgewing in verband met die Juwele- en Edelmetale-
nywerheid, gepubliseer by Goewermentskennisgewing No.

©1669 van 19 Augustus 1955, vir die persone wie se w-:-rk-
_ure daarby gereél word, nie minder gunstig as die ooreen-
stermnende bepalings van genoemde Wet is nie.

J DE KLERK,
Minister van Arbeid.

relative prowsmns of the salcl Act.

% No. 1670] [19 August 1955,

FACTORIES MACHINERY- AND BUILDING
WORK 'ACT, 1941,

JEWELLERY AND PRECIOUS METAL INDUSTRY.

1, Jonannes DE KLERK, Minister of Labour, hereby in
terms of sub-section (1) of section twenty-two of the
Factories, Machmery and Building Work Act,. 1941,
declare the provisions of the Agreement and notice

relating to the Jewellery and Precious Metal Industry

published under Government Notice No, 1669 of the 19th
August, 1955, to be not less favourable to the persons -
whose hours of - work are regulated thereby than the

J DE KLERK
Mmlster of Labour

_HANDEL EN

“yan belang vir

INTEKENGELD: In die Unie wan 8.4, S.W.A.,

_ verskyn in  albei amptelike tale en bevat die jongste mhgtmg'

INVOERDERS, UITVOERDERS NYWERAARS

- dlée maaw&b&ad vann '
d&e B@p@r&@m@ﬁt var Handel en Nywerh@sd

land, Suid- en Noord-Rhodeste, Mosambiek, .ﬁngo]a _

Betsjoranaland- Profekloraa 1
o ﬂe.lglese Kongo, Niassaland, Tanganji.ka Kanta en OQegands teen 6d per eksemplaar, of’ teen 5~ per ianr (?Jb elders) wwuithetaalba&r
2 . aan Die Stamsdrukker, Pretoria

,ﬂacgaé

‘mation of interest to

 SUBSCRIPTION:

ERCE & INDUSTRY”

the mansgagy Journal
. of the- Eﬁepﬁrtmema‘ @f €ﬂmmerw aureed Emdustrs@s

; ___;-pubhshed in both official languages and contammg the }atest mfor—-

IMPORTERS, EXPORTERS INDUSTRIALISTS

In the Union ot 8.4, BW.A., Bechuann]and Prmecwmte T
Fiws e\ngola Belgian Congo, Nymland Tanganyika, Kenya and Ug:mn‘a—bd per copy, or 5[ 7l s.lsewher\e} per annum
payable in advance to The Government Printer, Pretoria

" Rhodesia,

igue,

Ken u Ndsionafe Erfém's!-__.
Koeop 'n kopie van

GEDENKWAARBEGHEDE
VAN SUID-AFRIKA

'Geredngeer deur C. van Riet Lowe en B. D. Malan. vir die Hnsrorlese
- Monumente-kommissie

HERSIENE EN VERGROTE TWEEDE UITGAWE

DIE

- 1951
PRAGTIG GE-ILLUSTREER -

1n Boek wat U sal help om u land op 'n nuwe manier te ken en
w | te waardeer Dit sal u na interessante ontdekkings lei, waar u ook
£ - g mag woon of nals : -

PRYS '15s.

Bestel u kopie, ‘in Afrikaans of Engels, by
- DIE STAATSDRUKKER, PRETORIA

EEdited by C van Rte! lowe and B. D. Malan for the H:sionca'.

Know Your National Heritage!
' Buy 2 copy of

THE MONUMENTS OF
SQUTH AFRICA

Monbmenis Commission

REV[SED AND ENLARGED SECOND ED]TION
1951
LAVISHLY ILLUSTRATED
A book Iha? will help you fo see and appreciate your couniry

in a new way and lead you fo interesting discoveries wherever
you hve or- iravel

PRICE 15s.
Order your copy, in Engllsh oF Afnkaans, from

- THE-GOVERNMENT PRINTER, PRETORIA

Die Staatsdrukker, Pretoria, l

s G overnment Printer, lfrel“'!f."'f;ﬁ’j B



