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‘ Alle. Proklamasies,..Geewerments-. en Algemene. :Kennisgewings, 
wat vir die eerste maal gepubliseer: word, is in die linkei- ‘bohoek 
met ’n we gemerk. . : 

  

_ GOEWERMENTSKENN! ISGEW! NGS. 

All. Proclamations, Government and General Notices: published 
for the first time, are indicated by a. ¥. in. the left-hand upper 
corner. 

  

GOVERNMENT. NOTICES. 
  
  

. Onderstaande ‘Goewermentskennisgewings 
algemene inligting gepubliseer: — 

DEPARTEMENT VAN ARBEID. > © 

“119 Augustus 1955. # No. 1669] °° 
_ NYWERHEID-VERSOENINGSWET, 1937. 

_JUWELE: EN’ s acchbseistyeatts 

Ek JOHANNES DE » KLERK, Minister van - Arbeid, verklaar ; 
hierby— 

(a) kragtens. subartikel (1) van artikel " agt-en-veertig 
van die Nywerheid-versoeningswet, 1937, dat al die |. 
bepalings van ‘die Ooreenkoms wat in’ die -Bylae 
verskyn en op die Juwele- en Edelmetalenywerheid 
betrekking het, vanaf die iste September 1955. en | 
vir die tydperk wat op.die 3iste dag.van Augustus . 
1956 eindig, bindend is. vir die werkgewersorgani- 
sasie en die vakvereniging wat genoemde Ooreen- 
-koms aangegaan het en-vir die werkgewers en werk-: | 
nemers wat lede van daardie organisasie of daardie 
vereniging is;. 

(b) kragtens subartikel (2). van “artikel agt-ert-veertig 
van genoemde Wet dat die bepalings in -klousules 2 
tot en met 18, 20 tot.en met-24 en 26 tot en met 
32.van genoemde Ooreenkoms vervat, vanaf die 
iste’ September 1955 en vir dic tydperk wat op 
die 3iste dag van Augustus 1956, eindig, bindend 
is vir die ander werkgewers en werknemers betrokke 
by of in. diens in genoemde nywerheid in die 
magistraatsdistrikte Pretoria, Johannesburg, Rand- 
fontein, - Krugersdorp, Roodepoort, Germiston, 
Boksburg, Benoni, Brakpan, Springs en Nigel; en 

© -Kragtens subartikel (4) van artikel agt-en-veertig.|.. 
van getoemde Wet dat die bepalings in kiousules 2 
tot en met 18, 20 tot.en met 24 en 26 tot en met 

- 32: van genoemde Ooreenkomis. vervat ,vanat die: 
 ‘Iste September 1955 en vir die tydperk wat op die 
3iste dag van Augustus 1956 eindig, in dic magi-- 
straatsdistrikte. Pretoria, Johannesburg, Rand- 
fontein, Krugersdorp, "Roodepoort, Germiston, 
Boksburg, Benoni, -Brakpan, Springs .en Nigel 
muitatis mutandis van toepassing is‘ ten: ‘opsigte van |: 

persone in genoemde nywerheid wat nie by die 
woordomskrywing -van-idie uitdrukking ., werk-.| | 
-nemer”, vervat in artikel een van genoemde Wet, 
ingesluit. is nie. 

‘J. DE KLERK; | 

  

word vir | - 

  Minister-van Arbeid:-| | - 

The following Government Notices are ‘published for 
’ general information :— . 

DEPARTMENT OF LABOUR. 

# No. 1669.) " [19 August, 1955, 
INDUSTRIAL CONCILIATION ACT, 1937. 

‘ 

JEWELLERY AND PRECIOUS METAL INDUSTRY. 

~], JOHANNES DE KLERK, Minister of Labour, do hereby— 

(a) in terms of sub-section (1) ‘of section forty-eight of 
the Industrial Conciliation ‘Act; 1937, declare that 
all the provisions. of the Agreement which appeats 
in the Schedule hereto, and which. felates to the 
Jewellery. and. Precious Metal Industry, shall be 
binding from the Ist September, 1955, and for the 
period ending the 3ist day of August, 1956, upon 
the employers’ organisation and trade union which - 
entered into: the: said Agreement and upon the 
employers and employees who are members of 
that. organisation or that union; 

() in terms of sub-section (2) of section forty-eight of 
the. said Act, declare that the provisions contained 

.in sections’: 2 to 18 (inclusive), 20 to 24 Gnclusive) 
and 26 to 32 (inclusive) of the said Agreement shall 
be binding from ‘the Ist. September, 1955, and for 
the period ending the 31st day of August, 1956, - 
upon the other employers and employees engaged 
or employed in the said Industry in the Magisterial 
Districts: of Pretoria, Johannesburg, Randfontein, 
Krugersdorp, Roodepoort, Germiston, Boksburg, 
Benoni,. Brakpan, Springs and Nigel; and ae 

(c) in terms of sub- section (4) of section forty-eight of 
the said Act; declare that in the Magisterial 
Districts of Pretoria, Johannesburg, .Randfoniein, 
Krugersdorp, Roodepoort,. Germiston, Boksburg, — 
Benoni, Brakpan, Springs. and .Nigel and from the 
ist September, 1955, and for the period ending the 

_ 31st day of August, 1956, the provisions contained 
° in sections 2 to 18 Gnclusive), 20 to 24 (inclusive) — 

_ and 26 to 32 (inclusive) of the said Agreement shall 
mutatis mutandis apply in respect of such persons 
in the said Industry as’ are not included in the 
definition of the expression: _employes” contained 
in section one of the said. Act... ; 

oe DE KLERK.. 4 
wos > Minister. of. Labour



\ 

BYLAE: 

NYWERHEIDSRAAD VIR. DIE. JUWELE- EN 
 EDELMETALENYWERHEID. 

  

  

  

OOREENKOMS 

‘kragtens die bépalings vain ‘die “Nywerkeid-versoeningswet, 1937, 

gesluit en aangegdan tussen ‘die 

Transvaal Jewellers’ Association 

(hicronder , die ‘werkgewersorganisasie ” genoem) aan die cen | 

kant, en die. . a : 

Jewellers and Goldsmiths’ Union 

(hieronder “die wakverea ging” gensem), aan die.ander kant, wat 

die partye is by die Nywerheidsraad vir 

metalenywerheid. : ns 

1. GELDIGHEIDSDUUR VAN OoREENKOMS.~ 

’ .Hierdie Coreenkoms tree in werking .op sodanige datum as 

wat die Minister van Arbeid ingevolge artikel agt-en-veertig van : 

die. Wet vasstel en. bly van krag.tot 31 Augustus 1956, of vir 

sodanige tydperk as“wat by kan bepaal. A 

. 2. BESTEK. EN: TOEPASSING VAN COREENKOMS. 

: Alle werkgewers in die Fuwele- J taler : 

alle: lede. van ‘die: vakyereniging -wat in hierdie - nywerheid 

werksaam is en vir wie lone en diensvoorwaardes in hierdie 

Goreenkoms -voorgeskryf word, moet die bepalings van hierdie | 

Ooreenkoms nakom in- die magistraatsdistrikte., Pretoria, Johan- | 

nesburg, Randfontein, _Krugersdorp, *+Roodepoort, Germiston, 

Boksburg, Benoni, Brakpan, Springs en -Nigel, maar: dit is slegs 

op vakleerlinge van toepassing vir sover dit nie strydig is‘met die 

“bepalings van. die Wet. op: Vakleerlinge, 

wat ‘daarkragtens wigevaardig is of °n kontrak wat daarkragtens 

aangegaan is: nie. . —_ ; 

3: ALGEMENE ‘WGORDOMSKRYWINGS. _ 

: “Tensy die teenoorgestelde bedoéling blyk, het enige uitdrukking | 

wat in hierdie Qoreenkoms gebesig word en in dic Nywerheid- ' 

dieselfde betekenis as in‘ 
Wet melding | 

gemaak. word, omivat dit. alle wysigings daarvan of regulasies wat | 

daarkragtens uitgevaardig is, en tensy die. teenoorgestelde bedoe- | 

ling blyk, omvat woorde wat die enkelvyoud aandui ook die meer- | 

“youd en-andersom, en weorde wat die manlike geslag aandui, | 

versoeningswet, 1937, omskryf is, bet 

genoemde Wet. en ‘wannecr daar van genoemde | 

ook’ vrouens, en woorde ‘wat persone aandui ook ‘korporasies, 

voorts. tensy strydig met die verband, beteken— : 

» Wet”, dic Nywerheid-versoeningswet, 1937; . 
_ » vakleerling °— 

i 

4a) "7 persoon wat ‘kiagtens ‘a leerlingkontcak, in diens jis | 

-in ’n, bedryf in_die nywerheid wat ingevolge artikel 

sestien van die Wet op Vakieerlinge, 1944, aangewys | 

” Gs en welke genoemde kontrak kragtens subartikel (2) 

lL. van artikel” twintig. ef artikel drie-én-twintig van 

genoemde.\Wet geregistreer is; of 

.(b) °n persoon wat op 

‘die Wet op Vakleerlinge,. 1944, aangewys is, nie *n 

ginderjarige was nie.en wat ingevolge *n leerling- 

“kentrak in *n erkende bedryf in: die mywerheid, in 

diens is, welke genoemde kontrak vir °n tydperk van 

minstens die. erkende opleidingstydperk van krag. is en 

wat. voor die datum van .publikasie van die voor- 

lopige ‘kennisgewing van aanwys-ng ‘ragiens subartikel 

(4) van. genoemde artikel aangegaan is; met dien ver- 

stande dat die kentrak, toe dit, aangegaan “is— 

@ op.skrif gestel is; ‘ : 

(i) deur.of mamens die werkgewer enderteken is; 

ail). deur dic. vakleerling onderteken is; en : 

  

' Gv) deur die wakleerling se voog onderteken is as die | 

vakleerling, foe die kontrak aangegaan is, minder- 

jarig was; . : 

(ie uitdrukkings._,, erkende opleidingstydperk ” en 

“werkende bedryf in die nywerheid ” wat.in hierdie woord- 

omskrywing gebesig word, het onderskeidelik dieselide 

betekenisse as dié wat. in die omskrywing van »» vakman ” 

daaraan gegee word); : 

» Raad”, die Nywerheidsraad vir die Juweie- en Edelmetale- 

nywerheid; : , po 

,ingigting ’, persele waarop of in verband waarmee een of 

meer persone in die. Juwele- en Edelmetalenywerheid werk- 

saam 1S. - / : 

, ondervinding ”, met betrekking tot bepaalde werksaamhede, 

‘die totale dienstydperk of -tydperke van ’n werknemer in die 

nywerheid en ter verrigting van werksaamhede binne dieselfde | 

indeling soos’ eersgencemde werksaamhede, sonder om °n 

aanpassing te maak ten opsigte van verkorte werktyd: of 

oortyd wat gedurende sodanige — dienstydperk | of . tydperke 

gewerk iss. |. , oe | 

»» Nywerheid ", «die Juwele- en Edelmetalenywerheid; 

pe duwele- en. Edelmetalenywerheid”, die gesamentiike onder- - 

neming -waarin werkgewer en werknemier vir ‘een van die 

volgende doeléindes geassosiecer 1s:— : 

(a) Die vervaardiging yan een of meer yan |die volgende . 

“- artikels, hoofsaaklik wit edelmetale, met )inbegrip van 

alle werksaarihede behorende ‘by “sodanige vervaar- 

  

_diging— 
me) juwelierswa'e en/of persoonlike sicrade met of 

sonder sieraadstene; 

die Juwele- en Edel- 

en Edelmetalenywerheid en | 

1944, of met regulasies:   
die datum waarop 'die betrokke +|- 

bedryf kragtens subartikel (1) van artikel ssestien, van 

  

2 -» GOVERNMENT: GAZBITE EXTRAORDINARY; 19 AUGUST 1955 

. SCHEDULE. . 

INDUSTRIAL COUNCIL FOR THE JEWELLERY AND 
PRECIOUS METAL INDUSTRY. 

  

  

AGREEMENT, _ 

in accordance with the provisions of ‘the Industrial. Conciliation 

Act, 1937, made aad entered into by and between—.. 

The Transvaal Jewellers’ Association 

(hereinafter referred to as “the employers’ organisation”), of 

the one part, and / a : 

7 The Jewellers’ and Goldsmiths’ Union - 

(hereinafter referred to as “ the. trade union’), of tle other part, 

being parties to the Jadustrial Council-for the Jewellery and 

Precious Metal Industry. 2 

we j. PERIOD OF OPERATION OF AGREEMENT. . 

This Agreement shall come into operation ‘on such date as may 

be fixed by the’ Minister of ‘Labour in terms of section forty- 

eight of the Act and shall remain im force until the 31st day of 

August, 1956, or for such period as may be determined by him. 

_ °2. SCOPE./AND ‘APPLICATION OF, AGREEMENT. 

The terms of this Agreement shall be observed in the Magis- 

terial Districts of. Pretoria, Johannesburg, Randfontein, Krugers- 

dorp, Roodepoort, Germiston, Boksburg, Benoni, .Brakpan, 

Springs and Nigel by ail employers who are. engaged in the 

Jewellery and Precious Metal industry and by all members of the 

trade union who are.employed in that Industry and for whom 

wages and conditions of employment are prescribed in this 

Agreement, except that they shalf ‘apply to apprestices, only in 

so far as they are. not inconsistent with the. provisions of the 

Apprenticeship. Act, 1944, or any regulation made thereunder or 

any contract entered into in terms thereof. : 

/ 3. GENERAL DEFINITIONS. 

Unless. the contrary intention appears any expression used in 

this Agreement which is defined in the Industrial Conciliation Act, 

1937, shall have the same meaning as m that Act, and any refer- 

-ence to that Act shall include any amendment thereto or regula- 

tion made thereunder, and unless the contrary: intention appears, 

words importing the singular number shall include the plural and 

vice versa, and words importing the masculine gender shall include 

females, and words: importing persons shall include corporations; - 

further, unless inconsistent with the context— 

“Act” means the ‘Industrial Conciliation Act, 1937; 

“ Apprentice’? means-~ ‘ Ce . 

(a) ahy person employed under a contract of apprentice- 

ship to any trade in the Industry designated in pur- 

suance of section sixteen of :the Apprenticeship “Act, 

1944, and which ‘said ‘contract has been registered in - 

terms of sub-section (2) of section twenty or twenly- 

three of the Act; or ; 

_{b) any person, not being a. minor at the date on which_ 

the trade concerned was designated in pursuance of 

sub-section (1) of section sixteen of the. Apprenticeship 

_ Act, 1944, employed under ‘a contract of apprentice- 

ship to any recognised trade in the Industry, ‘which 

contract is for a period .of- not less than the recog- 

nised period of training and which was entered into 

prior to the date of. publication of the preliminary 

notice of designation ander sub-section (4). of the said 

section; provided that at the time the contract was 

entered -into ii was— ce 

-@) reduced to writing: _ . 

Gi) signed by or on -behalf of the employer; 

~ (i) signed by the apprentice; and 

(iv) if at the time the contract was entered into the 

* - appientice was. a malnor, ‘signed by the. guardian 

_of the apprentice; / , 

(The terms “recognised period of training ” and “ recog- 

_ prised trade in the tndustry” used in this definition shail 

have the same meanings respectively as are assigned to 

_ them in the definition of “journeyman”.) » 

“ Council? means the Industrial Council for ‘the Jewellery and 

Precious Métal Industry; ~ 

“establishment” means any premises in or in connection with 

which one ot more persons are employed. in the Jewellery 

and Precious Metai Industry; 

“experience ”, in relation to any particular operations, means 

"the total period or periods of employment which: an employee 

has had in the Industry and in the performance of any 

- operations within the same classification as such ‘irst-men- 

tioned operations, without making any adjustment in respect 

of short time or overtime worked during such period or 

periods of employment, 

“industry”? means :the Jewellery and Precious Metal Industry; 

Jewellery and Precious Metal Industry” means the joint 

_enterprise in which. employer and employee are associated 

for any of the-following purposes:— : . 

(a) The manufacture of any ene or more of the following 

-articles mainly. from precious metals, ancluding all 

.. operations incidental .to. such manufacture. — ‘ 

G) Articles of jewellery. and/or personal adornment 

with ar without ornamental stones;



   

. Gi) montuur vir - sieraadstene; 
(iii) medaljes,..medaljons, wapens, veymesselaarsjuwele 

en/of -dergeltke: artikels; 
(iv). ornamente, siervate, Siergerei, en/of dergelike sier- 

artikels; 
(v) dele van enigeeh: van’ voorncemde artikels; 

"+ (b) die, set en/of opnuut set van sieraadstene: in artikels 
gemeld in. paragraaf: (a); 

(c) die gravering van artikels gemeld' in paragraaf (ay; 
(@) die herstel, wysiging en/of vernuwing van artikels 

gemeld in ‘paragraaf (a); 
(e) die emaljering van alle , voorwerpe in paragraaf (a) 

genoem; . . 
_). die, maak en/of herstel van gereedskap en/of stempels 

wat in die werksaamhede gemeld in hierdie omiskry- 
wing, gebruik word of vir gebruik daarin. bedoel is, 
wanneer dit. onderneem. word deur *n werkgewer wat 
sulke: werksaamhede verrig en -wanneer dit in verband 
daarmee onderneem word; . 

(g) die gravering van .stempe!s wat in .die ‘werksaamhede 
“vermeld ia “hierdie omskrywing, gebruik word of, vir 
-gebruik daarin bedoel is; 

(Die widrukking ,, emalering * wat in’ hierdie woord- 
omskrywing  gebesig word, beteken. "n verglaasde stof wat 
met. die hand of met *n masjien en/of ’n warmteproses. op 

“die oppérviakte van ’n metaalvoorwerp ‘aangebring word.) 
[Die titdrukking ~, edelmetale”, genoem in: paragraaf (a) 

~ van hi erdie woordomskrywing, beteken die edeimetale goud, 
silwer, platina ‘en/of palladium en/of- ’n legering wait 

/ genoemide edelmetale ‘of enigeén daarvan. if’ 'so ’h ‘ver- 
. houding tot ander mictale bevat dat dit die grootste waarde 
van so-"n' legering uitmaak.} 

[Die uitdrukking’ ,, sieraadstetie | in pardgrawe @" ‘etl 
(bY van‘ hierdie woordomskrywing “gerioem, beteken: edel- 
stene em/of halfedelstene en/of ander. s‘erstene, hetsy-geslyp 
en gepoleer: of van natuurlike vorm' en glans ert/ of namaak- 

sels vatr sulke stene.} 
[Die uitdrukkine |, graveerwerk ” omvat die volgende 

‘maar sonder om die betekenis: daarvan te beperk:— ° 

  

@ Gravering - van ~blom-, ° ‘dekoratiewe en/of abstrakte || 
ontwerpe; 

@i) graveting. van inskripsies, 
: voorletters en/of-iets dergeliks: 
(iii) gravéring, van--heraldiese ‘ontwerpes = 
(iv) gravering: van: buitelyne vir uitsny; 
(vy) reliétsnywerk. en/of versinkwerk’ vir’ die deleindes: van 

of ten voorbereiding ‘van emaljeting: of-.andersins:, 
(vi) -matwerk, bosseleerwerk, kerfwerk. en :/ of gedrewe werk; 
en dit word in’ verband met die Juwele- en. Edelmetale- 
nywetheid bedoel.] 

datums, 

3 ambagsgesel | * beteken.’n: persoen wat— 

(a) ’n vakleerlingskap kragtens 1 leerlingkontrak S008 
gemeld. in paragiaaf (a). van. die omskrywing van 
» Vakleerling ”. gedien. en: voltooi het; of . 

(b) tot’ bevrediging van die Raad .bewys gelewer het van- 
enigeen van die volgendé en in besit is van ’n sertifi- 
kaat in‘ die vorm van Aanhangsel A van _ hierdie 
Ooreenkoms, wat die Raad as bevestiging daarvan uit: ‘ 
gereik het— 

w dat hy die. Unie van Suid- Afrika ’n vakleer- 
-lingskap. kragtens ’w. leerlingkontrak soos gemeld 
in: paragraaf (b) van genoemde omskrywing van 

3 4; Vakleerliag ”, gedien en. voltoot het;. , 
Gi) dat hy. voor die datum vam aanwysiging gemeld 

in. genoemde.. omskrywing: vary » vakleerling ”, in 
die Unie van Suid-Afrika .’n vakleerlingskap of | 
n ieerlingtydperk van minstens die erkende op- 
leidingstydperk - *n erkende bediyf 

... Nywerheid gedien er voltooi het; 
(iii) dat hy voor genoemde datum van aanwysing in 

die Unie van Suid-Afrika, praktiese ondervinding 
in enigeen van die erkende bedrywe in die Nywer- 
heid- vir ’m tydperk.van minstens 

_. erkende opleidingstyd opgedoen het; : 
(iv) dat hy buite die Unie van Suid-Afrika ’n vak- 

leerlingskap of ’n leerlingtydperk vam minstens 
genoemde “erkende opleidingstyd in ‘n- erkende 
bedryf in die Nywecheid gedien en voltooi hei; 

(v} dat hy buite die: e van “Suid-Afrika praktiese. 
ondervinding in ’n erkende be dryf ia die Nywer- 

| heid ‘vir °’m tydperk van minstens -genoemde 
erkende opleidingstyd opgedoen het. 

  

    

  

(Die uitdrukking ,, erkende opleidingstydperk ” wat in 
hierdie omskrywing begesig word, sonder om enigiets te 
raak wat-ingevolee die” Wet op Vakleerlinge, 1944, gedoen, 
voorgeskryf of verklaar is, beteken— . 

o in die geval van vakleerlingskap, leerlingskap “of 
 praktiese ondervinding (ma. gelang van die. geval) 
in. die monteerbedryf en- edelmetalewerkbedryf, nh 
tydperk. van. minstens. drie jaar; 

(ii) in die geval van vak cleccHingskap; leerlingskap of 
praktiese ondervindi ng (na gelang van. die geval) in 
die. set- of graveerbedryl, ‘n tydperk va nminstens 
vier. jaar; 

(it) in die geval. van: vakleerlingskap, leerlingskap of 
: * ‘praktiese ondervinding - (na. ‘gelane van die. geval) 

indie. édelmetak werk- en: -monteerbedr yf (met in? 
begrip: van: diamantman eerwerlkk), a ‘tydperk van 
‘mitistens vyf jaar). . 

  

monogramme, 

in die. 

genoemde 

INGEWONE. STAATSKOERANT, : 

  
(wi) matting, 
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( mountings for: ornamental stones; 
ii) medals, medallions, badges, masonic. jewels and/, 

or’ like ‘articles; 
(iv) ornaments, ortamental vessels, ornamental uten- 

sils and/or like ornamental articles: 
(vy parts of any of the aforesaid articles. 

(5). The, setting and/or resetting, of ofnamental. stones in 
any articles referred . to. in paragraph (a). 

(c) Fhe engraving of any articles referred to in paragraph 

   

(a). 
(2): The repairing, altering and/or renovating, of any articles : 

referred to: in paragraph (a). 
(e);} The enamelling of any articles referred. £3 in pata* 

graph (a). 
{e) The making and/or repairing of tools and/or. dies. used 

or intended for use in. any .of the activities referred 
to in this definition when undertaken by-any: employer 
engaged in such activities and when undertaken In 
connection ther ewith. : 

(g) The: engraving of dies used: or in tended for use in any 
of the activities referred ° to-in this definition. .” 

(The term: “ enamélling”.used in this. definition. means 
a. vitrified substance. applied to. the: surface.. of. .a..metallic 
abject... by hand or. machine and/or heat process.) 

[The term “ precious nictals” referred: to in. paragraph 
(a) of this ‘definition means the precious metals; gold, silver, 

Platinum: and/or palladium and/or any alloy containing | 
the said precious metals or any of them in such “propor- 

tion with any other metals: as: to be ‘the greater part in 
~ value of:stich alloy.] 

(The terny “ornamental stones’ x referred to int para- 
graphs (@) and (by of this definition means preciousand/or 

; .sémispreciotis geta ‘stones and/or. any other ornamental 
stones, whether cut. and polished:or of natural. shape and 
lustre and/or imitations of any such stones.} 
{The term “engraving” includes, but - without « timiting 

the meaning thereof, the following: — 
G) Engraving of floral, decorative and/or abstract designs; 
(ii) engraving of inscriptions, dates, monograms,. initials, 
/ and/or the like; 

(iii) engraving of heraldic designs; 

(iv) engraving of outline s for cutting out; mat 
(v) .cutting:.im relief and/or sinking for the purpo 

or in preparation: for, enamelling or otherwt es 

embossing; carving, and/or. chasitig, and | is 
intended: to. be conjunction with the Fewellery., and 
Pr dustry. ]. . ee 

    

  

  

   
    cious: Metal Ir 

  

“journeyman” means any. person: who 

(a) has served. and. contpleted am apprenti¢éship: itr ‘terms 
of a ‘contract of apprenticeshi such: as referred to ia 
paragraph (a) of ‘the definition ‘of “apprentice’; or 

  

(b) has. proved. to. the satisfaction of the Council any of 
the following and is. in possession of a certificate. in 
the form.of Annexure A to. this. Agreement issued by 
‘the Council certifying. such proof: = 

@ That he has, in the Union of South Africa, served 
and completed alr apprenticeship in terms of a 
contract of apprenticeship such as referred to in 
paragraph (by of the: said. definition of ‘appren- 
tice ° . 

Gil) that, in the Union of South Africa, prior -to. the 
date of ‘designation referred to: in. the said defini- 

“tion: of “ apprentice”, he served and completed 
an apprenticeship, or a period of learnership, of 

“not. less than the recognised period of training 
‘to ‘any recognised trade in. the Industry; 

(id that, in the Union of South Africa, prior to the 
. said. date of designation, he had practical ex- 
“perience at any’ recognised trade in the Industry 

' fer a period of not less than the said. recognised 
period of training; 

Gv) that he -has, outside the Union of -South Africa, 
served and completed an apprenticeship,-or a 
period of learnership, of not less than the 
said recognised period of training, to amy recog- 
nised trade in the Industry; 

(v): that he. has, outside the Union of South Arrica,- 
. had. practical experience’ at any recognised trade 

im the Industry for a period of not less than the 
_ said. récognised :peried of : training. 

[Fhe term “recognised period of training” used: in: this” 
definition, without “affecting anything done, prescribed or- 
declared in pursuance . of. the Apprenticeship _ Act, 1944, 
means— : 

@ in the case of apprenticeship, learnership or practi 
cal experience (as the ¢ase may be) to.or at the 
trade of mounting and precious metal working, a 
périod of not less than- three years;* - : 

(ii) in: the case of apprenticeship, learnership or practical 
“experience (as the case may be}ito'or at the trade 

of setting or the trade of eng raving, a period of not 
less than four years; 

Gi: in the case, of apprenticeship,. Iearnezsip or practical 
experience: (as the case maybe); to“or. at the trade 

oo and. mounting (including diamond: “mounting) of 
“precious metal’ ‘working, a ‘period of not less than 
five years: ]. Mey 

   

 



: werktydperk of. so na daaran as prakties moontlik jis, 

'derd *n werknémer wat goedere aflewer, 

own ve wane -e GOVERNMENT. GAZETTE EXTRAORDINARY, 19. AUGT 

"(Die “hitdrukking. 3 erkende, bedryf.. in. ‘die “ Nywerheid ” 
wat in. hierdie” omskrywing gebesig word, 

“1944, gedoen, voorgeskryf of‘ verklaar’ is, ‘beteken -enigeen 

“van dis volgende bedrywe’ in: die Nywerheid : = 

. Monteerwerk; 
edelmetaaalwerk; , 
die set van edel- en/of ander- sieraadstene; 
graveerwerk.) 

,, besoldiging ” het dieselfde betekenis as dié in dic oimskrywing, 
» daarvan-in dic Nywerheid- versocningswet, 1937, 

,ruwe ® onbewerkte stukke ” “ beteken» ruwe. vorms “of | lengtes 
ane of draad vir verdere prosesbewerking; 

» loon.” beteken daardie gédeelte van die besoldiging wat in 
kontant aan °’a werknemer betaalbaar is te opsigte van die 
gewone werkure wat in artikel 5 bepaal word, uitgesonderd 
lewenskostetoelaag of ’n ander toclaag of besoldiging. 

> 4, KONTRAKBASIS. 

(1) Die ‘lone’ en diensvooitwdardes wat in hierdie Ooreenkoms 
voorgeskry£. word, is die minimum. lone. of .ander..besoldiging en 
die minimum diensvoorwaardes in’ die Nywerheid vir werknemers 
wat. die ‘klasse “werk verrig wat onderskeidelik in artikel 6, uiteen- 
gesit word. . 

@) Geen ooreenkoms, “uitdruklik of stilswyend, ‘of dit nou voor 
of nadie inwerkingtreding van hierdie Qoreenkoms aangegaan 
is, wat .as. bindend . ingevolge: artikel. 48-verklaar.-is, of die uit- 
reiking -van ’n . vrystellinglisensie,.. laat.toe dat--’n: werknemer 
besoldiging ontvang wat minder -is-as dié wat -by hierdie Ooreen- 
koms voorgeskryf word,.of dat.’n werknemer behandel.word op 
’n manier.-of..dat .voordele. aan -hom -g:skenk. word..wat minder 
gunstig is-as die behandeling of voordeel wat aldus voorgeskryf 
is, en raak..ock .nie-’n afstand. van.’n “werknemer. van - die -toe- 
passing op hom van ’n:bepaling van hierdie Coreenkoms hie. 
Enigeen. wat. ’n. ooreenkoms aangaan ‘wat. .so-°n, betaling, aansoek 
of vergunning ‘toelaat, of.so.’n-afstand-in werking stel, is skuldig 
aan ’n misdryf | en so.’n oorecnkoms. is ongeldig: 

G3) Die minimum duur van ‘a dienskontrak “tussen.’n werk: 
gewer enn werknemeris‘éen week “én -daarna’‘is die minimum 
basis van duur van die kontrak weekliks; maar hierdie subartikel 
is nie op vakleerlinge van toepassing nie." . 

(4) ’n: Werkgewer moet sy: werknemer: die wolle. weekloon betaal 
® wat in. artikel 6 voorgeskryf word, saam met..die.volle weekliksé 
lewenskostetoelaag wat in- artikel 7. voorgeskryf -word, ten -opsigte 
van elke week diens, of die werkgewer.van die ‘werknemer vereis 
het om ‘die: maksimum: .getal gewone “werkure™-te..werk..wat in | 
subartikel (1) van artikel 5-, voorgeskryf. word of cminder, ‘maar 
hierdie : subartikel is onderworpe “aan-: subartikel--(3)- van: ‘artikel 
6, subartikel. (6): van, artikel-.13 en subartikel. (7) -van artikel 15; 

(5) Niks. in hierdie. ‘Odreenkoms verminder: die lone of ander 
_besoldiging of ‘die “diensvoorwaardés’ wat’ °n ‘werknemer_ontvang | 
ten tye: van die inwerkingtreding van hierdie Ooreenkoms solank 
hy by dieselfde werkgewer i in dieas i is ‘hie. : 

: 5, GEWONE WERKURE. 

@ Dis gewone werkure : van *n werknemer - mag hoogstens— 

(a) 45 in entige week van Maandag tot en met Saterdag wees; 

(b) 84 op. een dag. wees; met dien verstande,.dat: waar daar op 
slegs 5 dae.in’n week ‘gewerk word, die 84 daaglikse use 
hoogstens met ’n halfuur op enige sodanige dag vermeerder 
tag word. 

(2) Etentonderbrekings—'n ‘Werkgewer' kan ‘nie van sy werk- 
“nemer 'vereis of hom toelaat om vir meer as vyf opeenvolgende 
ure cp een dag te werk sonder i tussenpoos van minstens een 
uur waartydens geen werk verrig “mag word nie, en hierdie. tussen- 
poos word nie geag as deel van die ‘gewone werkure of oortyd 
nie; met dien’ verstande dat— 

(@) -indien hierdie tussenpoos.langer.as‘’n uur ‘is, dié. tydperk 
wat meer is as 14 uur, geag word as gewone ure wat daar’ 
ewerk is of oortyd, na gelang. van die geval; 

‘(b) werktydperke wat deur tussenpose van minder as een uur 
ondeérbreek word, as. deurlopend ‘geag word. 

(3) Ruspose.—n Werkgewer moet elke -werkhemer suitgeson- 
’n Tuspoos Van nainstens 

10 minute in die middel van elke oggend-. en elke agtermiddag- 

en so ’n tussenpoos word as déel van die.gewone werkure gereken. 
Gedurende sulke ruspose moet die werkgewer™ tee of koffie aan 
elkeen van sy, werknemérs verskaf.. 

(4) Werkure moet .deurlopend wees. —Onderworpe_ aan die 
bepalings van subartikel (2).van hierdie artikel, moet ‘alle werkure 
in ’n. dag. detirlopend wees, ° 

(5) Kennisgewing van gewone werkure. —Die werkgewer moet 
op *n opvallende plek in sy inrigting waar sy werknemers dit 

* maklik kan sien en iees, ’n kennisgew: ag. opplak. wat die volgende 
besonderhede. bevat : — 

(a) Die getal gewone. werkure per week wat die. werknemers in 
sy iprigting moet werk; 

:(b) -die..dae. ‘van ‘die. week waarop sulke gewone ure gewerk 
moet -word;: en, 

(c) die “begin- en ophoutye vir dis oggend- ¢ en middagwerk- 
tydperke t.o.v. elke sodanige werkdag. 

4 

, sonder om: 

“" enigiets te raak ‘wat ingevalge die Wet op Vakleerlinge, 

toelaat, °   

   1955... 

“(The term “ recognised trade in the Industry” used<in 
this definition, without affecting anything. done, prescribed, 
or declared in pursuance of the Apprenticeship: Act, 11944, 
“means any. one of the following trades in the Industry: an 

Mounting; 
“ precious metal working; ; 
setting of precious and / or other ornamental stones; _ 
engraving.) 

“remuneration ” > shall have the same meaning ascribed to -it 
as in its definition in the. Industrial Conciliation. Act, 1937; 

“rough blanks” mean rough’ shapes. of _Tengths of, sheet or 
wire for further processing; 

“ wage.’ means. that, portion of the remuner: ation payable too 
any employee in money in respect ofthe ordinary ‘hours. of 
_work laid down in section 5 excluding cost of living allow- 
ance or any other allowance or. payment. 

.4, Basis OF CONTRACT. 

a The wages and conditions of employment prescribed in 
this Agreement shall be the minimum: wages or other remuneration 
and the! minimuay conditions: of empléyment-in: the: Industry for 
employées employed upon: ‘the: plasses: of work: respectively set 
forth in’ section 6. : 

(2) No agreement, express or implied “whether: “entered info 
-- before or after the coming into operation of this Agreement that 

has been: declared, to -be binding under section 48 or. the issue 
of any licetice of exemption, shall operate to’ permit the payment 
to an employee’ of, remuneration. less than that prescribed. by 
this Agreement, or of the ‘application’ to any employee, of any 
treatment,. or the. grant to him’ of any benefits, less favourable ~ 
to him than: the. treatment or’ benefit’ ‘so’ prescribed, nor shall it 
effect any waiver, by any employee of the application to. him of 
any provision. of this Agreement. Any person who enters into 
any agreement purporting’ to ‘permit ‘of any ‘such . payment, 
application or grant or to éffect any ‘such waiver shall be guilty 
of an offetice, and any such agreement | shall be: void. . 

(3) The minimum. duration: of :any «contract. of.- -employment 
‘between employer and .employee. shail.be one. week, and there- 
after the. minimum basis of duration of the contract shall’ be 
weekly, but this sub-section shall not apply. to’ apprentices. 

(4) An einployer * shall pay: ‘to his employee: the. full: weekly 
wage. prescribéd “in section 6, tégether ’ ‘with: the full’ weekly cost 
of living allowance prescribed in section 7, :in' respect of each 

‘week of- employment; whether: the employer: has.“ required the 
employeé* to ‘Work the’ maximuftt number of ordifaryheurs of 
work prescribed in sub-section (1) ‘of’ section: Sor ‘less, but this 
sub-section is, subject: t6*sub-séction (3) of séction:‘6, sub- section 
(6) of section 13, and sub-section: ‘(7y- of section: 15. : 

(5) Nothiag dn’ this” ‘Agreement’ shall ‘operate, to. reduce the 
wages or, other. remuneration. or lessen the conditions of employ- 
mént which any employee ‘is receiving ‘at the time of coming into | 
operation of this, Agreement, whilst engaged by the same employer. 

5. Oantaky Hours OF Work. 

(i) The: ordinary hours of work of an employee shall not 
exceed— 

-(a) forty-five, in. any week. from Monday to. Saturday inclusive;.. 
4b) eight and-a half. in any. day; provided that where work is 

performed. on not more’ than five days.in any. week the - 
eight and a half :daily hours may be exceeded by not 
more than half an hour on any- such day. 

2) Meal’ .Bredks-—An employer shall-not require or permit his 
employee to work for more’ than five consecutive hours on any 
one day without: an interval of not -less.than:one hour during 
which no work shall be performed,.and. which. interval shall not 
‘be deemed to be part ofthe ordinary hours of work or overtime; © 
provided that— 

(a) if this interval be longer than one hour, any :period in 
excess of an hour and one-quarter, shall be-deeméd to be 
ordinary hours. worked’ or overtime, as the’ case may be; 

- (b) periods of work interrupted. by intervals of. -less than one 
- hour shall be deemed to. be. continuous. 

(3) Rest Intervals—An employer shall. provide each employee, 
_ other than an employee. engaged in the delivery of goods, a rest 
interval of not less than 10 minutes in-the middle of each morning 
and each afternoon ‘work period, or ‘as near thereto as practicable, 
and such interval shall be reckoned as part of the ordinary hours 
of work. | During such rest intervals the employer. shall provide 
tea or coffee to each of his employees. 

(4) Hours.of Work to be Continuous. —Subject to the | provisions 
of sub-section (2) of this section, . all ‘hours of work in any day 
shall be contimuous. - 

(5) Notice of Ordinary Hours of. Work. —The employer shall 
affix or append to a conspicuous part of his establishment where 
it may be readily seen and read by his employees a notice con- 
taining the following particulars:— 

(a) The number of. ordinary hours of work per week to be 
worked by the employees in- his establishment; . 

(b) the days of the week in which such ordinary hours are < 
to.,be worked; and.” 

(c) the commencing and fin'shing, times’ “for the morning. and 
afternoon work. periods in respect ‘of each such working 

ay.
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6 INDELING | VAN, WERK EN .GEWONE MINIMUM LONE VIR GEWONE, 6. CLASSIFICATION OF Work “AND ORDINARY MINIMUM. WacEs 

‘ _WERKURE. : ‘ FOR ORDINARY Hours OF Work. : 

: a. Die bedrae -teenoor ‘die klesse werk én/of tydperke van (1) The amounts set _ opposite. the’ classes’ of work and/or 

ondervinding binne.die onderskeie Klasse in die tabel hieronder, |. periods. of experience within such: classes respectively in the table 

is die minimum weekloon vir die gewone werkure per week wat | hereunder shall be. the minimum weekly wage for the ordinary 

’n werkgewer aan elkeen van. sy. werknemers ‘(uitgesonderd vak- | hours of work per week payable by an employer to each of his 

leerlinge) wat sulke werk verrig, moet betaal:— employees (except apprentices) engaged upon such work:— 

A.—-AMBAGSGESEL. 
Geen persoon, uitgesonderd ’ n ambagsman of vakleerling, mag vir 

*n ambagsman se werk sonder die. vorige toestemming van die Nywer- 

heidsraad in diens geneem word nie. . 

A. JOURNEYMAN’S WORK. |” 

No person other than.a journeyman or apprentice may be employed 
on journeyman’s work without the prior permission of the. Industrial 

Enigeen of meer van die volgende werksaambede, afgesien van Council. 

die groep of groepe waarin hulle voorkom:— $ 
Any one or’ more of the foliowing operations irrespective’ of the 

‘Minimum | hich th 
Klasse werk. : _week- group or groups to which they appear: — - 

loon. : Cl Wark . . , Minimum 

, . aSSeS’ O, ork. We 

_Grorp T.—MonTEER- EN/OF EDELMETAALWERK, £34. f " Weekly 

(i) Legeer van edelmetale. esehebersttbesastans ) Group I_—MounTing ANp/or Precious Meat WorKING. 
-) Inmekaarsit met, die, hand. met of sonder die : 

gebruik van handgereedskap.. 00s e cepa eyes toe. / ‘(iy Alloying precious metalsiir...0..0 6. a 

Gil) Die buig, vou en/of bewerking yan metaal na ~ = “3 Assembling by: hand with or without the usé of 

.vorm, met die hand met of sonder die gebruik . / , , hand tools... ieee cee cee teense ee ie 

‘yan handgereedskap 00-1. seek eee eee ee det : . (iii) Bending, plying and/or manipulating metal to 

(iv) “Uitgooi of witgooi en giet van gesmeélte edel- / shape by hand or without the use of hand tools web. 

° " ‘metale met die hand met of sonder die gebruik) _ a fF (iv) Pouring, or pouring and casting, molten précious one 

“van handgereedskap of deur ’n.masjien te bedien metal eithér by hand, with or. without the.use of. 

(v) Die. maak en/of voorbereidifg -van’ vorms. vir . hand. tools, or by operating any machine.~ 

gebruik by.die giet van edelmetale, maar uitge- . - (vy Making and/or preparing for use moulds. for 

sonderd die-voorbereiding van vorms’vir gebruik f° a casting precious. metals, but not including. pre~ 

‘by die giet van gewone gietblokke van edelmetale’ paring for use moulds ‘for casting | plain. ingots © 

(vi) Die:sny van .metaal wat hoort by die werk wat’ cof precious. metals... 00 le. ie eee eee ee ele ne 

duer die besondere vakman gedoen word.. . ‘ “*. -- (i) Cutting metal incidental to the work being per- 

(vii)“Boor deur middel van handgereedskap (met . / formed by the particular journeyman... .....0: 

inbegrip van slapbore), of deur middel van | ° , (vii) ‘Drilling by means of any: hand tool: (incl uding | es 

elektriese handbore: we... eee (eens - *. flexible: shaft drill) er by means of electrically’ 

- (iii) “Die! vyl van- metaal ‘met ’n handvyl.. vs ¢ wines operated hand drill: ceo. ruc ee era ey 

  

Gs) Die ‘uitklop van’ thetadl, met-’n handhamer ‘of fo . (viii). Filing metal with hand file. rere fede 

andér handgereédskap::... Bebe ee Paes . : (ix) Hammering metal with hand-o perated hammer : 

(x) Draaibankwerk. 2.002. ee ees ve foes or any other hand tool:..... lee beeededeaeee fe 

(xi) Die bereiding van metaal vir trek pupe of charnier rit.0 0. (x) Lathe turning... /.....- Deve eee eaus Wee gave baw ey 

(maar. uitgesonderd die. trek daarvan deur, trek- |... -, . (xi), Preparing metal for drawing tube or charnier 

Plate)e. 06. cep pe he Dee Pee eee dee : Bee (but not. including: the ‘drawing’ ‘thereof through , 

- (xii) -Deurslaan, met.’n handpons of. met ander hand- ou, “draw plates)... coe ee See ee er 

i (xiii): Herstel en/of.. wysiging : van-’n vvervaardigde. ood =. (iby Punching’ with hand punch or with any other 
hand tool or instrument: .... la Boe ae pes -artikel: of deel: van so. ’n- artikel... 66 c.g ee eb - 

: (xiii) Repairing. and/or: altering: ‘any’ manufactured (xiv) Saag: van. metaal met:’n, figuursaag...... 6. 6. 
(Xv) Die soldeer. van metaal met,die hand.met. of son- 

der die gebruik, van handgereedskap en met ‘of 
sonder die gebruik van-’n blaaspyp (of so. "n 

_blaaspyp met die mond of met saamgeperste lug : “ 
bedien. word, ‘Of NIC). ee eee be cee es [ 

(xvi) Die soideer van ’n metal deur.’n' masjienproses 
en/of die bediening. van 7n soldeermasjien en/of 
die bediening van ’n‘soldeeroond.:.......... 

(xvii) Spinwerk.. 62. occ gg ee bee eee ee 
(xviii) Werksaamhede in of in verband met die vol gende: 

bepaalde ,, waskernprosesse ” 
‘@ “Die maak van vorms vir wasmodelle.. 
Gi) Die ‘bediening van ‘*n gietsentrifuge ‘met 

elektrisiteit én/of gas-.........6.4. 6085 
“dii) Die afsaag van gietstukke van kerns, giet- 
bome én gictkanale. eee OT dea da eae’ : 

(iv). Die vyl-en/of.afglad en/of skoonmaak ‘van 
- gietstukke wat van.kerns, gietbome en gee 

kanale besny; geknip en/of gesaag is.. 
(OPMERKING. — Die uitdrukking > edelmetate ” 

word in artikel.3 omskryf.) 

  
: Grorr .—Dis SET VAN SIBRAADSTENE.. : 

‘@) Die’ set ‘vdn sieraadstehe ‘inet’ die hand, met 
inbégrip’ vari gebruik van handgereedskap... 

Gi) Die set van sieraadstene deur middel van hand- 11 
: bedieti stempels ‘en/of ponsé...5........ 050s 
Gi) Kerf en Opsnys... ce bees bee eee renee eens . 

(OPMERKING. —Die uitdrukking ,, sieraadstene” 
word in artikel 3 omskryf, ) 

“Grore'I TIL.-—GRAVEERWERK. 
(i) Gravering met die hand, “met inbegrip van 

gebruik -van handgereedskap secccececcencnned i 
Gi) Gravering deur bediening van ’n masjien...... 

(OPMERKING.— Die uitdrukking ,, graveerwerk.” 
word in artikel 3 omskryf.) 

arti¢le or-part of any such article..... Peeece sé 
(xiv) Sawing metal-with fret saw : : 
=(<v) Soldering metal by hand with or without the: use’ 

of hand tools.and with or without. the-use of | 
blowpipe (whether such plowpipe is operated by, 
mouth or. by air. under pressure). i ..2. 1.6400 a 

(xvi) Soldering metal.by any.machine process and/or: |: 
operating any soldering machine and/or opera- 
ting a soldering oven........ deeb ee eeeeneiues 

(xvii) Spinning... 0c ieee eens 

  

(xviii) Operations in or in connection withthe fol low- Regs 
ing specific processes of ‘* Lost Wax casting.” 

(i) the making of moulds for wax patterns. . 
(ii) ‘Operaing @ céntrifugal casting: machine by 
” either’ electric and/or: gas “procedure.: . 

(iiiy sawing off castings from cores, trees’ or 
SPTUCS... 0. cece cece eee cee cnet ee 

(iv). filing, and/or smocthing, and/or Cleaning oaks 
up of castings, cut, snipped, and/or sawn. 
off. cores, trees, OF SPITUCS... 6.6... b aw eee 

_ (Nog. —The term.‘* Precious Metals ” is defined” 
in seqtion a ‘ : 

- Group H.—SeTtinG CRNAMENTAL. STONES. 

(i) Setting ornamental stones by hand, including. . 
the use of hand tools.......6. 0000s ce ee eee 

- (i) Setting ornamental stones by means of hand- 
operated dies-and/or punches......... 06680. | 

(iif) Carving and cutting UP... ise ee eee 
‘-(Note.—The term“ Ornamenial Stones ” ~is 

definel in section 3.) 

  

Group TEL—-ENGRAVING. 

(i) Engraving. by ‘hand, including ‘the use of any 

Band tool.....e.ceccesseneecdeneevegebonste lan 

(ii). Engraving by operating any machine... 

(Note.—The term “ Engraving” is s defiped in 

section 3), 

    

  

      

GROEP TV.—-MAsiiNDRAAIWERK. tenes seneteetierereeees TO 0 Group 1V.—Engine turnings. sie. Co oes U0. 0 

Grogp: V.—GRAVERING EN/OF SNY VAN STEMPELS— 

Gravering en/of sny, van stempels wat gebruik }:: / 

word of vir gebruik bedcel is in enigeen.van.-l1 0 0 

die werksaamhede gemeld onder Groep Ten | 
_ Groep. iL, _bierbo.. +..." Vices bide cd ieee 

Group V.--Dm ENGRAVING AND/oR*Diz SINKING. 

Engraving and/or sinking diés used or intended) | © 

‘fot use in any of the activities referred’ to: ae :0 0 

under “Group Pr ” and “ Group un *, ; above 

  

 



> / - Minimum - 
week= 
loon. 

u £ os. d. 

t1 0.9 

Klasse werk, 

_ GROEP VIL EMALIJERING. : os 
'-* Brandgeskilderde emaliéring. Vo dae cee icecenes 

(OPMERKING. —Die uitdrukking ,, emaljering ” 
‘. ‘word in artikel 3 omskryf.) 

Groep VIT.—HerHALINGSWERK. 
Die weeg, volgens opdrag, van bepaalde hoeveel- 

hede metale met die cog op legering en/or 
enigeen of al die werksaamhede genoem. in 
paragrawe, (ii), (lif); Civ), (vi), (vii), (vill), Gx), “ 
(x), (xii), (iv), (xv), (xvi} en subparagrawe 
(iit) eri (iv) van paragraaf (xviii) van Groep b 9 15 
indien die genoemde werksaamhede op ’n | : 
-herhalingsbasis in enige week geskied waarin 
geen nie herhalingswerk. in: Groep I, of werk 
wat in Groepe Hi. HE, Iv, Ven VI val, verrig 

: WOrd Me. eee ee eee eee ene / 
(Vir die_toepassing hiervan beteken:,, herhalingsbasis.” die ver- 

rigting van die betrokke werk met betrekking tot die. vervaardiging 
_ van artikels: van *n, bepaalde ontwerp.in ’n.inrigting, in hoeveel- 
~hede bo 25 op ’n. slag. van. elk. sodanige - oniwerp, of var gedeeites 
van sulke artikels.) . 

B.-AMBAGSMAN, 

Werk van enigeen of meer van die . volgende bedrywe. wanneer ; 
_dit verrig word deur ’n persoon in diens van ’n werkgewer. in die 
Juwele- en Edelmetalenywerheid en wanneer dit onderneem word 
deur die werkgewer in verband | met sy eie werksaamhede daar- 
in:— 

- | Minimum 
‘Klasse werk. -week= 

(i) Onedelmetaaispinwerk............ esse eeee 
Gi) Sierwerk met onedelmeiale. 
Gii) Kopersmidwerk.. 0.00 eve cae ecco nes 
(iv) Maak van stempels en-of setmaie en-of geteed- 

skap eh/of mate: 
(vy) Onderhoud en/of instaileting van dlekeriese 

(i) 
installasies 11 0 0 
Monteer- en/of draaiwerk en/of masfienwerk 
en/of presisies!ypwerk wanneer sulke werk met 
onedelmetdie. gedoen . word. 
Maak en/of: berstel van instrumente. 
Stel van masjiengereedskap........ soe reeeces 
Timmerwerk 

(i) ee ee eee eee cumente: 

_ (vil) 
— &) 

_C-—WERKMAN G JRAAD- I. 

Enigeen of meer van die volgende werksaamhede:— . 
: , : _ Per week, 

@ Die bediening van setmate en/of masjiené wat £- s. d. 
- of miet.die hand bedien word of met krag aan- ~~ 

gedryf word, uitgesonderd dié wat by werkman, 
graad. TI) ‘ingesluit is; 

(i) buig van skagte, armbande en/of horlosiebande 
deur. masjinerie; 

(ii) wrue. afwerking. van metaal na. masjienbewer- 
king met handskér of mas jien voordat dit dear ’n 
ambagsgesel atgewerk word, 
saag, Uitgesonderd met: ’n figuursaag; : 
boor; uitgesonderd met die hand of, ‘met slap- 
bore; ‘ . : 
weeg; 
insit en lym.van. bereide houtvoerings en/of 
houtskotte in juweelkissies en/of sigaretkokers; 

(viii) emaljering, met inbegrip.van vassit- en brand- 
prosesse, die slyp na brand. en herbrand— 

gedurende cerste ses maande ondervinding... 
gedurende tweede ses maande ondervinding. . 

_ daarna 

(iv) 
(vy) 

(vi) 
(vii) } 

S
A
D
 

b
o
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o
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D.—WERKMAN Grasp 1 (A). 2 

_. Alle werksaamhede in verband met die ,, waskefn ”-gietprosesse, 
‘nitgesonderd dié wat onder klousufe 6A gencem_ word. Subklousule 
(xviii) (ambagsgesel se werk) is saamgesmielt -in een kategorie as 
Gips- en Waskernwerksaamhede en is— 

Per week. 
. @) inspuit van gesmelte was in vorms met die ‘hand £ os. d. 

en/of masjien; 

id. afmeet van. hoeveelhede én die meng van gips, 
met inbegrip van, die uithaal daarvan met 
masjiene; 

uitgooi met-die hand en/of masjiene van -yloei= 
: gipsmengsels in kanne en/of houers waarin kerns, 
gietbome en/of sietkanale aangebring . en/ot 
geplaas is; 

maak of..bou van wasmodelkerns, gietbome of 
gietkanale en.die in posisie plaas daaryan in - 

» Karine. en/of houers; 

(v) uitwerp en/of uitlig en/of uithaal van wasmodelle 
uit vorms; : 

afwerk en/of, verwydering van ,, baardé”’ en 
,,vinne ” en/of onreélmatighede in wasmodelle— 
eerste drie maande 

Gi) 

Gv) 

~ (i) 

     

c
i
g
s
 

2
0
0
 

Q 

O
0
0
   

GOVERNMENT GAZETTE EXTRAORDINARY, 19 AUGUST 1955 
mt 

: Minimum 
Classes of ‘Work. Weekly 

: Wages. 
£os d 

| GROUP VI ENAMELLING: 

Hand-painted enamelling.... 0S 0... cscs e cea es li 0 0 
(Note.—The term “ ‘Enamelling ” is defined fn 

section 3.) 

| Group VII.—RspETITIVE Work, 

The weighing, to instruction, of specified quanti- 
: ties of metals for the. purpose of alloying 

—_ ~~ and/or any or all of the operations specified 
paragraphs (ii), Giii, (iv), vi, (vil), (vill), (ix), 
(x), (xii), (xiv), (xv), (xv) and sub-paragraphs | 
Gi. and (iv). of paragraph (xviii) of Group 5, + 9 15 6 
if the said specified operations are done on a 
repetitive basis in any week in which no non- 
repetitive work in Group [ or work falling 
within Groups If, TH, IV, Vv and VI is per- | 
formed... 0c... cee cece lence ene eennee J 

(For the purpose hereof “ repetitive basis” means the per 
formance of the Operation concerned ‘in relation. to the manufac- 

' ture of articles of a specific design in an establishment, in quantities 
greater than 25 of each such design at a time, or of portions of such 
articles.) 

B. ARTISANS WORK. . 

Work of any one or more of the following trades, when performed 
by a person in the employ of an employer engaged in the Jewellery 
and Precious Metal Industry and when undertaken by the employer 
in connection with his.own activities. therein :— 

Minimum 
Weekly 
Wages 

£ s.d 

Classes. of Work. 

G@) Base metal spinning............ “Leen ee eeenes 
(ii) Crnamental basemetal working 

(iii) Coppersmithing....... 0.00. eee cee eee eens 
(iv) Die and/or jig and/or tool and/or gaugemaking 
(v) Electrical maintenance work and/or installation 
(vi) Fitting and/or turning and/or machining and/or 

' . precision grinding when such work is upon base 
tL 0 0 

(vil) 
(viii) 
(io) 

Instrument making and/or repairing eee eee wae 
Machine tool setting UD. cece a eee e eee en eeee 
Carpentering. .. 

OPERATIVE WORK— Grape 1. 

Any one or more of the: following operations:— : 
"Per Week, 

@ Working jigs: and/or machine, either hand £ s. d 
operated or power-driven, except as included . 
within operative work, grade Ti; 

(ii) bending shanks, bangles, and/or watchstraps by 
machinery: 

(iii) rough trimming metal after machine processing 
by “hand shears or .machine preparatory. to 
finishing off. by a journeyman; 

(iv) sawing, except with fret saw; 

(v) drilling, other than by hand or flexible shaft 
. drill; 

(vi) weighing; 
(vil) inserting and g gluing or prepared wood. linings 

and/or wood separators into trinket and/or 
cigarette. cases; 

(vill) ena meling, including fixing. and firing processes, 
grinding after firing and refiring— 

duriag first six months of experience....... 
during second six months of experience. . 
thereafter 

D.—OPERATIVE WORK—GrapeE 1 (A). 

All operations in, connection with. the ““Lost Wax’ process of 
casting other than those enumerated under Clause 6A, sub-clause 
(xviii) (journeyman’s. work) are amalgamated into one ‘category 
as plaster.and lost wax operations and shall be:— 

~ _ Per Week. 

£ os. d. 

A
D
 

a
y
 
0
 

of 

“
9
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Q@ Injection of - molten wax into moulds by hand 
and or mechanical means; 

Giy measuring quantity atid mixing of plaster. inclu- 
' ding the evacuation of same by mechanical 

means; 

pouring by hand and/or’ mechanical means 
liquid plaster mixture into cans. and/or con- 
tainers into which cores, trees, or - Sprues have 
been fitted and/or placed; 

the making or building of wax pattern cores, 
trees or-sprues and the positioning of same in 
cans and/or containers; 

ejection and/or lifting,-and/or taking out of wax 
patterns from mouids; 

trimming and/or removing “* feather”, flash ” 
and/or itreguiarities on wax: patterns— 

during first three months ‘of experience....... 
during second’ three months of: experience. 

_, thereafter. 

ii) 

_ fv) 

™ 
wi 

o
o
o
 

o
o
o
 

' 
B
u



...,BUITENGEWONE, STAATSKOERANT, 19 AUGUSTUS 1955 4 

met dien verstande dat die volgende verhouding vir alle werksaam- 

hede-wat onder D.—Werksman,. graad [..(A): Gips en Waskern- 

werksaamhede ingelys is, behou word. 

° Werkgewer moet ’s werknemer in diens hé wie se basiese loon. 

minstens £5 per week moet wees voordat ’n werkgewer:"n werknemer 

wie se basicse loon minder as £5. per week is, in diens kan meem; 

en vir elke bykomende.werknemer. wat -minstens. £5 per week ontvang, 

kan ’n werkgewer ’n bykomende werknemer wat ‘minder as £5 per 

week ontvang, in diens neem. 

E.—WERKMAN—Gzr ‘ap IL. 
Enigeent of. meer van: die volgende werksaamhede:— 

| week- 
loon. 

s. d. 

Klasse werk. ©; 

G) Vergulding, poiering; piattering en/of sandbe- £ 

straling;” oo, coe oe 

Gd perssnywerk, persponswerk en/of persbosseleer- 
werk; =. ‘ Cbs mony 

(iii) skuur met armarilpapier of met ’n gerubberi- 
seerde wiel poleer, skoonmaak en/of was. van 

+ juwele; een oo. 

_ouv(iv) aansit en/of.stopsit van masjienes: po. 58) i 

“(vy witgloeiing, trek van soliededraad_en/of ttek- . 
-pype of ,, charnier ” (teenoor die, bereiding vant 

metaal vir trexpype of ,, charnier”’, wat binne 

die bestek van.’n ambagsgesel se werk is); ~ 

(vi) voer van roller en/of die gebruik van mate; © 

‘i@idisny van‘ onedelmetale, en ‘allie .edelmetaalafval 
ta slégs om. gesmelt te word; i... 3° 

> .Qdid) vassit en/of -vul:-van .artikels. in..sement, was, Ls 

skellak, en/of ander sementeerstof vir graveers ) 215: 

“os © werk, set of masjiendraaiwerk; 
” Gx) instempeling van gehalte-, identifikasie-, regis- 

: trasie-, naam-, patent-, datum- en/of karaat- 

merke; . wo on . 

(x) 'vergruis en maal.van enemmel in. fyn-posier en. 

‘die was-van gepoeierde enemmel vir werksaam-- - 

die was van gepeccierde enenimel vir werksaam- 
hede.van graad 1— : . 

' . gedurendé- eerste ses maande ondervinding. . 

gedurende: tweede.ses maande. ondervinding.- 

gedurende derde ses maande ondervinding -. - 

_daama......: Wea ona eee ee ee ee 

“F.—ARBEIDER. “ 
Enigeen of meer van die volgende werksaamhede:— 

‘“"@ Die skoommaam en/of was van persele, gerei, 
houers, installasie; masiinerie.en/of gereedskap; 

Gi) olie en/of ghries van installasies en masjinerie; 
’ Gii) dra, verplaas, indraai, verpak en/of.opstapel van 

goedere; . Be, . 
_ iv) cop- en/of toemaak: van deure, vensters, kaste, . 

pakkies, bale en sakke; . Do, . 
(v) maak van tee en/of dic bereiding van ander 

dranke; - 
(vi) aflewering en/of afhaal van briewe en/of goedere 

- ” en/of die doen van boodskappe te‘voet, met ’n 
fiets, n driewiel of ’i voertuig wat met die hand 

aangedryf word; eos 

(vii) draai van ’n handroller, swaai van.°n handpers, 
bediening van die slinger van ’n handbediende 
masjien en/of bediening van °n blaser of blaas- 
balke; / ; 

(viii) was en/of -stryk van oorpakke en/of ‘ander 
beskermende klere— 

gedurende eerste ses maande ondervinding. ; 
“daama.. ce... see. deena Dba net eeeeeaeeet 

G.—WAG. 

Die bewaking van of wag hou oor persele en/of goeilere bedags of 

snags— 

a 
to
t 

N
U
W
D
A
 

w
w
 

oO 

Per week. 
: £ sd. 

gedurende eersté ses maande ondervinding......... “2 8 6 

Gaara... cece eee eee eee a awe 240° 3 

(2) Vakleerling védr: registrasie van. leerlingkontrak-—-Onder- 
worpe aan die bepalings van die Wet op die Vakleerlinge, 1944 
moet ’n persoon wat met die skriftelike toestemming van die Regi- 
strateur van Vakleerlinge of van.die, Komitee vir. Vakleerlinge 

in die Juvweliers-. en Goudsmedenywerheid, Witwatersrand, in 

diens geneem..word met ‘die. doel om as‘ leerling ingeboek te 
word in’ ’n bedryf in die Nywerheid wat ingevoige artikel sestien 

van genoemde Wet aangewys is, gedurende die dienstydperk, in 
afwagting van die reg strasie van ‘mn Iéerlingkontrak ingevoige 
genoemde .Wet, dié loon betaal word wat ingevolge genoemde 

Wet vir die gewone ‘werkure per Week voorgeskryf is asof so ’n 

kontrak ten tye van die aanvang van sodanige’ diens geregistreer 
was: Met. dien verstande.-dat ‘hierdie subartikel ophou om van 
toepassing te-wees op.die diens van so:’n-perscon—- 

(i) wanneer die Registrateur van Vakleerlinge of ’n ander 
gemagtigde beampte mamens hom: die werkgewer. -skrifte- 
lik in kennis stel dat die aansoek ingevolge: genoemde Wet 
vir’ die. inboek van. so ’n persoon.geweier is; of , 

Gi) wanneer die Registrateur van Vakleerlinge of die Komitee 

vir Vakleerlinge in -die: Juweliers-. en, Goudsmedenywer- , 

“heid, Witwatersrand,. die werkgewer -skriftelik “in kennis stel |. 

  

“dat sy toestemming tot die indiensneming. amso *n persoon 

om hom soos hierbo gemeld, in te boek, ingetrek is. 

Minimum 

  

provided the following ration is maintained for all operations listed 

under:D-—Operative, Grade 1 (A): Plaster and Lost Wax Operations. 

An employer shall employ an employee whosé basic wage shall . 

be not less than five pounds per week before an employer may 

employ an employee whose basic wage is. under five pounds per 

week and for each additional .employee - receiving. not Jess than 

five pounds per week. An employer may employ. an additional 
employee receiving less than five pounds. per week.” 

E._OPERATIVE WORK+-GrRADE TE. 
Any one or. more. of the -following operations:—. o : 

. . . Minimum 
Weekly 

Fe ere - Wages. 
' @ Gilding, polishing, plating; and/or sandblasting; £ 6s. d.. 

Gi) press-cutting, ‘press punching and/or -press‘er- 
bossing; 06 08 ee . be 

' Gi) eméry papering or polishing. with rubberised 
wheel, cleaning and/or washing Jewellery; ° 

>» + (iv) starting and/or stopping machinery; . cee 4 

2 ‘(vy anhealing, drawirig ‘solid wire, and/or drawing: 
‘ tube" or charnier ‘(as' distinct from: preparing the - 

metal for drawing tube ‘or charnier, which is. 
within the scope of journeyman’s work); .0:%: 

(v3) feeding rollers and/or ‘Using gauges; 

Classes of Work. 

  
  

  

“vil cutting base metals and any precious metal scrap’ ~ 

  

os ‘for melting purposes only; Cras 

_ (viii) fixing. and/or filling articles “in ‘cement, wax, 
shellac and/or other cementing material for 

_ Ay engraving, setting or engine turning; 

~“ix) stamping quality, identification;. registration, 
mame, patent, date, and/or carat marks; 

(x) crushing and grinding of enamel into tine powder ©. 
and washing ‘powdered eriamel for. ‘Grade T 

operations— ee 
- during first six months. of experience........ 
during second six months of experience 

! during third six months of experience. 
thereafter: oo. bee es ene eh ewe Pewee eee seat 

__-B-LABOURER’S WORK, 
Any -one or more of the following operations;—-) 2% 

(i) Cleaning and/or washing premises, utensils; (0 * 
containers, plant, machinery and/or tacts; ° 

(i) oiling and/or greasing plant and machinery; 

(iii) carrying,’ moving ‘wrapping, . packing. and/or 

stacking goods; / 

__ (iv) opening and/or closing doors, windows, boxés, 
packages, bales, ‘sacks and/or bags; Se 

(v) making tea and/or preparing other beverages ;. 

(vi) delivering and/or collecting letters and/or goods 

and/or executing messages on foot:or by means 

ofa bicycle, tricycle or. hand-propelied vehicle; 

(vii) turning a hand-roller, swinging a hand press, 

operating the handle of any hand-operated 

machine, and/or operating a blower or bellows; 

(viii) washing and/or ironing overalls and/or other’ 

protective: clothing— So ms 

during first six months.of experience........ 
thereafter ee : 

G.—WATCHMAN’S WORK. 

Guarding or watchixig premises and/or goods 

-* by day or by night— te 

during first six months of experience../...0.. 2 

thereafter... 0.0... 0.6 ce ee Laeee Ve eeeeee 21 
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(2). Apprentice Prior to Registration of Contract’ of Apprentice- 

shipSubject to the provisions of ‘the Apprenticeship Act, 1944, 

a person employed with the consent in writing of the Registrar of 

Apprenticeships or of the Witwatersrand Jewellers’ and Gold- 

smiths’ Industry Apprenticeship Committee, with a view.to being 

apprentices to any trade in the Indusiry designated in pursuance 

of section sixteen of that Act, shall during the period of empioy- 

ment pending registration of a contract of apprenticeship.ia terms 

of the said Act, be paid for the ordinary ‘hours of work per 

week the wages prescribed in pursuance of the said Act as if 

such a contract aad been registered at the time :of.the commence- 

ment of stich employment;' provided. that -this sub-section shall © 

cease to apply: to the employment of such person— 

(upon. notification in writing being given to the employer 

by the Registrar of Apprenticeships or ‘other authorised . 

officer in that behalf of the refusal of an “application in 

pursuance of the said Act for the apprenticing of such 

person; OF 9 ce OS 

_ G upon notification in writing being given to the employer 

- by the Registrar of Apprenticeships or by the Witwaters- 

and Jewellers’. and Goldsmiths’: Industry Apprenticeship 

‘Committee of withdrawal of his or dts consent to the 

employment of such. petson “with a- view to being 

‘apprenticed as aforesaid. -- 2 Pati 

7
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Qe Werknemet - ‘wat nie °n -ambagspésel: is soos omskryf in 
artikel:3:-nie, kan die -werksaambiede binne die indeling van "n 
arnibagsgesel se werk ‘in’ subartikel (1)' van hierdie. artikel. verrig; 
met ‘dien verstande dat: hy besoldig word teen die-skaal van: beta- 
Hing wat:vir *n-ambagsgesel se werk in genoemde subartikel voor- 
‘geskryf word; ten opsigte van. die hele: week waartydens hy sulke 

: swerksaamhede verrig. 

(A): Wanneer- ‘ werknemer in’ een week werk verrig wat in 
meer ‘as cen werkindeling val-en ten ops:gte waarvan daar -ver- 
skillende . skale- van betaling in subartikel (1) voorgeskryf word, 
moet by besoldig word asof-hy die heic week die wreksaamheid 
of werksaamhede verrig het warvoor die ‘meeste betaal word. 

(5) Cum? ddellik na ‘die publ. Kasie van hierdie Ooreenkoms .by 
1 ‘Goewermentskennisgewing in-die Staatskoerant, of so gou daar- 

.na-~as.-ptakties moontlik moet ‘die Nywerheidstaad aan elke 
wérknemer in die Nywerheid, uitgesonderd: vakleerlings, ’n sertifi- 
kaat in de vorm van. Aanhangsel B van hierdie Ooreenkoms uit- 
reik, wat die ondervinding. vermield en bevestig wat hy sedert die 
Ode dag van September 1946 (die datum waarop die eerste nywer- 
heidsooreenkoms van die Raad in werking getree het) in die 
Nywerheid opgedoen het. ° 

(6) Die ‘Raad kan* 00k op enige ander tydstip ° n *sertifikaat in- 
dieselfde vorm aan.’n werknemer uifreik, en moet dit doen as 
dit deur die werknemer’ of sy werkgewer of voornémende. werk- 
géwer van ‘hom verlang word, wat- die ondérvinding wat hy in 
die Nywerheid gehad het met ingang van ‘genoenide ‘Ode dag van 
Sépteniber’ 4946; vermeld en bevestig, maar hierdie subart-kel is 

: nie op vakleerlinge van toepassing nie. 

a D, Die, , Sekretaris. van “die ‘Raad. kan namens en,-teri behoewe 
van en in die naam van die Raad voldcen aan. die vereistes van 
subartikéels (5) en.(8)-en die sekretaris moet sulke sértifikate onder- 
teken..maar geen sodanige sertifikate mag uitgereik word alvorens 
die sekretaris om wit die registers van ‘die Raad_en/of' deur sy eie 
ondersoek enjof die ondersoek van ’n agent of aangewesée agent 
van dié: Raad-enjof-ander bevredigende “bewys, daarvan oortuig 
het.dat die. inligting daarin in.elke opsig -waar- en korrek. is.; 

(8) Die Raad moet— ° : 

(@) alle sodanige sertifikate in.-volgorde: nommer; 

‘ “ey? ndfskrif’ bewaar’ van elke sertifikaat -wat uitgereik is; -en 
(co) ander afskrif daatvan ‘stir ‘aan’ die werkgewer= in-wie se 

diéns die: werknemer ‘daarin genoem, dan in diens is. 

    

    

“Te LEWENSKOSTETOELAES. ‘ 

‘n Werkgewer moet aan elkeen van’ sy wétknemers'’n ‘lewens- 
kostetoelae van -minstens die. minimum ‘lewenskostetoelaag wat 

’ bly Oorlogsmaatreél No. 43 .van 1942, -soos: gewysig,;, voorgeskryf, 
word, betaal, en dit word.beskou dat die bepalings van genoemde 
Oorlogsmaatreél, $008 gewysig, by hierdie: Ooreenkoms ingelyf is. 

Indien enige kenisgewing .. kragtens Oorlogsmaatreél . ‘No. 43 
van:,1942 of enige wysiging daarvan, die betaaibare lewenskoste- 
toelae tot ’n kerf. vermindér wat laer is as dié: wat by -Goewer- 
mentskennisgewing ‘No. 36 van 20 Februarie.1953 voorgeskryf is,.. 

oet, die betaalbare  lewenskostetdclae kragtens | Goewerments- 
Kennisgewing No.. .36. nietemin: steeds. vir. ’n tydperk -van drie 

*maande betaalbaar :wees voordat enige voorgeskrewe vermindering 
van Krag kan word. . 

8. Oorryp. 

(1) ,, Oortyd? ”.betekén daardie.gedeelte van. ’n tydperk waarin 
*n werknemer vir.sy werkgewer gedurende enige week of op enige 
dag tia gelang van die geval; werk verrig wat meer-is as die ure 
wat as die gewone maksimum, ooreenkoms subartikel- -(1) ‘tot’. 
en met (5) ‘van artikel 5 voorgeskryf: word... 

“Oya Werkgewer, kan nie van sy werknemer vereis om oortyd 
te “werk. sondér so ’n werknemer se ioéestemming nie. \ 

(3).’n “Werkgewer kan nie ’n werknemer ontslaan of -hom bena- 
deel in sy. diens. omdat hy weier om oortyd te werk, nie. — 

(4 ’n Werkgewer kan nie van-’n werknemer vereis of hom 
toélaat’.om.-langer as“tien ‘uur cortyd: im: n week van Maandag 
tot en met Saterdag te werk nie.- 

(5) ’n Werkgewer moet *n werknemer minstens.14.maal gewone 
skaal van -besoldiging. betaal, plus lewenskostetoelae ten opsigte 
van alle oortyd wat so a werknemer gewerk het. 

2 
" 9, OPENBARE VAKANSIEDAE. 

(1) Die volgende openbare vakansiedae moet in die Nywerheid 
in ag geheem word, ni. Nuwejaarsdag, -Van -Riebeeckdag, Goeie 
Vrydag, ” Paasmaandag, Hemelvaartsdag, Uniedag (1 Mei), 

. Kon: “nginisverjaarsdag (2de’ Maandag in Junie), Setlaarsdag (eerste 
Maandag in September), Krugerdag (10 Oktober), Geloftedag 
(16: De: sember), -‘Kersdag. en Tweede Kersdag.(26.Desember), - 

Ten opsigte van elkeen van genoemde vakansiedaé moet alle 
werknemers’. verlof’ van’ afwesigheid wit hul” werk ontvang en_ 

kragtens subartikels (2) en (3) besoldig word, 

Indisn. Van. Riebeeckdag op Paas-Saterdag val, moet.die daar- 
opvolgende Maandag as ’n vakansiedag beskow en werknemers 
kragtens subartikels (2) en (3) besoldig word. 

(2). Asn werknémer, uitgesonderd ’ n ambagsgesel ‘of. °n- werk- 
nemer wat..’n. ampbagsgesel se skaal van besoldiging. ontvang, nie 
op. ’n openbare vakansiedag, genoem in subartikel (1), werk nie, 
moet sy" werkgewer hom ‘t.o.v. so? ii dag’ besoldig’ teeh "n’ skal 
van''ming 
dag-’sy’ gemiddelde’ gewone’ werkure, “Nit daardie dag’ van. die 
week gewerk het. : 

yh 

  

8 

ns” sy. géwone ‘skaal’ van besoldiging ‘asof ‘hy op so 7a’   

Gy An’ employee. -who:.is.- net: a’ journeyman, as defined: in 
section 3 may’ ‘perform: any operations within .the classification: 
of journeyman’s workin sub-section.(1):of this. section; provided 
that he is paid at the rate‘ of pay prescribed for a journeyman’s. 
work in that sub-section in respect. of: the whole. of the week in 
which he performs any such : operations. : 

(4): Whenever an employee is employed: within: any one week 
on operations which fall within’ more than one classification of 
work and for which different rates of pay are prescribed in sub- 
section (1), he shall be remunerated as if he had been-employed 
for the whole of ‘that week on the highest paid - operation or 
operations.- / 

(5) Forthwith after the publication. of this ‘Agreement under. 
Government Notice in the Government Gazette, or 80 soon there- 
after as practicable, the Industrial Council shall issue ‘to. every 
employee engaged in the Industry, except apprentices, 4 certificate 

‘in the form of Annexure B to this: Agreement, setting ‘out and 
certifying the experience which he has had in the Industry since 

. the 9th day of September, 1946 (being the date on. which the first 
: Industrial Agreement of the Council came into operation). 

(6) The Council may also at any. other time, and. shall do-so 
if required by the employee or by his employer or prospective 
employer, , issue .a . certificate in the. same.form to an employee: 
setting out and certify! ng the experience ‘which he has had: in -the 

: Industry’ £ frorn the said’ 9th day’of September, 1946, but this sub- 
section shall not apply to apprentices. 

D ‘The. requireménts of sub-sections (5) and -(8)' may be ‘cattied 
. out by: the Secretary. to.the Council for and on behalf of’and in 
the name of the...Council, and: the Sécretaty shall..sign such 
certificates, but no such certificates shall be issted until the 

| Secretary has satisfied himself frota the records of the ‘Council 
‘ and/or. by. his. own .investigations and/or by the investigation of 
an agent or designated agent ‘of ‘fhe Cotncil and/or by, other 
satisfactory proof, that the inforrnation set’ out ‘therein is true 
and correct in, every. particular, aan , : 

(8) The Council ‘shall 

(a) number all such certificates consequently; , 

(b) retain a copy of each certificate issued; and 

(c) forward another copy thereof.to the employer by. whom the 
_ employee named therein is then employed. cus 

7h... COST. .OF . Livine* ‘ALLOWANCE, 

“An employer shall: pay to. each. of his employees a: “cost of. 
living allowance of not less, than the minimum. cost. of living / 
allowance prescribed by War Measure No,”43 of - 1942, “as 
amended, and the provisions | “of ‘the said’ War “Measure,” as 
amended, .shall be.deemed. to. be incorporated | in. this” Agreement. 

Should any notice in terms .of.-or. any amendment’to War 
Measure..No, 43 of 1942 reduce the cost of living allowance 
payable to a level’ below “that © prescribed “under Government 

_Notite No, 36 dated’ ‘20th February, 1953; the cost of living 
allowance payable’ under Government Notice No. 36 shall, 
nevertheless, continue to be payable for a -period of three 
mnths’ after any . prescribed reduction may come into. force. 

a 

8.. OVERTIME; 

- (1). “ Overtime ” means that poriion of any period during which» 
an employee works for his employer during anyone week or on 
any one day, as the case may be, which, isin excess of the 
hours prescribed. as the ordifiary maximum’ in accordance with 
section 5, sub-sections:(1) to (5), inclusive. 

(2) An employer shall not require an. employee to “work over- 
time without such employeeé’s consent. 

“@) An employer. shall not dismiss an employee or prejudice 
him in his employment by reason of his refusal to work: overtime, 

(4) An employer shall not require or permit an employee -to 
work more than ten hours overtime during any, week from Mon- 
day to Saturday. inclusive. 

(5) An employer shall pay to an employeé remuneration at a 
rate not less than one and a half times. his ordinary rate of 
remuneration plus cost of living allowance in respect of all over- 
time: worked by such employee. 

- 9, PUBLIC Honrpays. 

(1) The 5 following public -holidays shall be observed: in’ the 
Industry, namely, New Year’s Day, Van Riebeeck Day, Good 
Friday, Easter Monday, Ascension Day, Union Day (31st day ‘of 
May), Queen’s Birthday (2nd ‘Menday in July); Settler’s Day ‘(first 
Monday in September), Kruger Day (tenth day of October),: Day 
of the Covenant (16th day of December), Christmas Day, Boxing 
Day (26th day -of: December). ” 

In réspect of each of ‘the said public: holidays all employees 
_ shall be granted leave of absenée from work and shall be remune- 
rated in terms of sub-sections (2) and” (3). 
“Should Van Riebeeck ‘Day fall-on- Easter- Saturday, the next- 

ensuing working day shall be observed as a holiday and employees 
‘ shall be. remunerated in terms of sub-sections (2) and. (3). 

(2) If'an employee other than ‘a journeyman ‘or. an” employee 
receiving a journeyiman’s. ‘rate of pay, does not “work on- any 
public holiday reférréd to: in “sub-section Dy, his ‘employer. shall 

; pay ‘him:in respect: of.such day-remuneration-at:.a ‘rate not less 
‘ than‘ his“orditiary rate’ Of retmuneration..a3 if-he‘had: on such:day, 

+ worked: his: average: ordinary Working: ‘hours: for ‘thaf. day of. the. 
> week, eh & . Ps tghet Salk pos
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3) Asn. werknemer: wat ‘n ambagsgesel is of ’n: ambagsgesel 

séskaal-van besoldiging ontvang, nie op -een'van die volgende 
sés Operibare vakansiedae,. genoem in ~subartikel- (1), werk. nie, 

nl. Nuwejaarsdag, Vah Riebeeckdag, Goecie Vrydag, Geloftedag, 

Kersdag en Tweedé-Kersdag, moet sy werkgewer -hom. tio.v. 

daarvan besoldig teen ’n ‘skaal..van: minstens. die werknemirs 

-ge ‘skaal’van besoldiging asof hy. op .so.’n, dag sy gemiddelde 

gewone-werkure vir daardie dag. van. die week. gewerk het; en 

as.so ’n werknemer nie op.een van die corblywende ses openbare 

-vakansiedae,- genoem in subartikel (1), werk mie, nl. Paasmaandag, 

Hemelvaartsdag, .Uniedag, Koninginsvetjaardag, Setlaarsdag en 

Krugerdag, moet. sy werkgewer hom ten opsgte daarvan teen die 

helfte van voorncemde skaal besoldig. : . 

(4) Wanneer € 

vakansiedae, genoem in. subartikel (1), werk, moet’ sy’ werkgewer 

hom,: ‘benewens die besoldiging waarop hy geregtig sou. gewees 

et as hy nie gewerk het nie, besoldig teen *n skaal van minstens 

sy gewone-skaal van besoldiging t.o.v. die totale tydperk wat hy 

op. so. ’n dag’ gewerk het. . . 

10: WERK OP SONDAE. 

Wanneer +0 werknemer op *n Sondag _werk, moet sy, werk- 

BOWE tl Bt oe eons cae 
_-(a)-hom. miastens .dubbel ‘die besoldiging betaal wat betaalbaar 

is ‘to.v. die-tydperk. wat -hy gewoonlik op ’n weekddg werk; 

of ae : 

hom besoidiging betaal teen *n-skaal yan minstens 1} maal 

sy gewone skaal van besoldiging t.o-v. die totale tydperk 

wat hy of so. ’n Sondag werk eh hom bitine sewe dae na 

so. “ Sondag een dag vakansie toestaan en hom ten 

-() 

opsigte.daarvan besoldigirig teen ‘n skaal’ van minstens: sy’ 

gewone. skaal’ van. besoldiging betaal asof hy op’ so ’n 

vakansiedag sy gemiddelde gewone werkure vir daardie dag 

vani die: week gewerk het. 7 0 Z 

11. SPESIALE BEPALINGS. T.0.V. VROULIKE. WERKNEMERS. 

(1) Geen werkgewer kan van ‘n vroulike werknemer vereis- of 

haar toelaat om— ‘ : 

(a) tussen 6-udr nm. en 6-aur’ vm.; of vt 

‘(B) op “meer as 5S.dae in een week na-l-wur.nm., te-werk nie; 

‘met dien verstande™ dat -geen vrystelling van. die bepalings van 

paragrawe (a) en (b) van subartikel (1) van artikel 11 toegestaan 

‘sal word nie tensy sulke. werk-noodsaaklik is. 

(2) Geen werkgewer kan van *n vrouliké werknemer vereis of |- 

haar toelaat om oortyd ‘soos volg te: werk: nie :— 

| (@ Langer as twee wir.op een dag; / 

(b).op. meet as drie _agtereenvolgende dae; 

_(c). op meer as 60.dae in een jaar; : 

“@) na -voltooiinig “van haar gewone “werkure, langer as ‘een 

_. uur op *n dag, tensy hy— - : 

. @ so *n werkhemer voor middag in kénnis gestel het, of 

Gi) met dien verstande .dat: so ’n werknémer ’n behoorlike - 

maaltyd nuttig voordat sy. 
of... ay ey 
so ’n werknemer ‘sodanige toelaag as wat by die, Wet 

op ‘Fabrieke, Masjinerie en Bouwerk, 1941, of by 

Regulasies wat daarkragtens uitgevaardig is, voorge- 

skryf word, betyds genoeg betaal het om die werk- 

cnemer. in, staat te stel.om-°n maaltyd te kan nuttig 

voordat die cortyd moet begin, 2+. 

begin. orn oortyd te werk, 

(ii) 

"> 42, SPESIALE BEPALINGS .0.V. WAGTE. 

(1). Die: bepalings van: artikels 5, 8,.9 en 10: is nie ‘op wagte 

van. toepassing nie. - . . : : 

(2) ’n Werkgewer kan nie van."n: wag: vereis of ‘hom toelaat 

om Janger as 12. agtereenvolgende ure te werk of op diens te. | 

wees :sonder ’n tussenpoos. van 12 uur waartydens *n werkgewer 

nie van hom kan vereis of hom toelaat om te werk of.op diens: 

te wees. nie. ° 

(3) Elke werkgewer moet elke wag voorsien .van— 

- (@) ’n.geskikte stok of knopkierie vir die beskerming van so 

Jin werknemer; : co : 

.(b) ?n- polisiefluitie; : a a 

(c) geskikte voorsiening om so *n werknemer warm te hou... 

13. Kortryp. : 

(1) Omskrywings van ,, korttyd ” Die uitdrukking ,,korttyd” 

wat in. hierdie artikel en in paragraaf (e) van. subartkel (7) van- 

artikel 15 gebesig word, beteken die gewone ure wat ns werk- 

nemer in. ’n inrigting werk. wanneer, sy normale. getal gewone 

werkure in’ dié inrigting tot minder as sodanige normale getal~ 

verminder is. _— : 

(2) Warneer °h werkgewer as gevolg.van. bedryfslapte of *n 

tekort aan grondstowwe nie in staat is om sy werknemers vir 

die getal. gewone- werkure.. wat daar gewoonlik in sy. inrigting 

‘ gewerk. word, besig te hou nie, kan die werkgewer, onderworpe 

aan die bepalings van hierdie artikel, sy werknemers gedurende 

die tydperk. van-so ’n-slapte in: dic handel of solank as. daar ?n 

tekort aan grondstowwe is, op korttyd.plaas, maar ne-vir langer. 

as so °n tydperk -nie. . : ate oe -_ 

~(3) °n. Werknemer. moet: sy..werknemers minstens. twee volle 

- werkdae voor die tyd skriftelik in-kennis stel van,sy voorneme onl 

hulle op korttyd. te:plaas om die redes aangetoon in subartikel .(2). 

(4) Die werkgewer -moet:.sodanige- kennis. gee deur ’n . kennis- 

gewing te dienveffekte’ op-’n vopvallende plek..in sy .inrigting. waar 

sy: -werknemers ‘dit: maklik: kan sien en:.lees, .op: ‘te plak. of, deur. 

’n afskrif daarvan aan elke werknemer te oorhandig. Jens 

   

*n werknemer.. op.‘ enigeen’ van die openbare. 

..8o worked. _ 

. either+—- 

| of not léss than’ two clear working days of his intention   ‘ readily. be seen,.and. read. by,.his employees, or by, deliveri 

‘ora copy thereof to each employee. a 

~ (3) If. an, employee, being.a-journeyman or receiving “a journey- 
man’s rate of: pay, does: not work on: any of the following: six; 
of the public holidays referred to in sub-section (1), namely. New: 
Year’s Day, Van Riebeeck -Day,.‘'Good Friday, Day: of. the: Coves 
nant, Christmas Day and Boxing Day, his. employer :shall pay! 

‘ him.in respect thereof .remuneration.at a rate of not -lessthan: 
the employee’s rate of remuneration as if he-had on. such:-day: 
worked his average ordinary working hours. for that. day of: the © 
week; .and if-such.ermployee does not work on.any of the remain-. 
ing six of the public holidays referred to in sub-séct-on.(1), namely,, 
Easter Monday, Ascension Day, Union Day,.Queen’s Birthday,. 

  

respect thereof remuneration at half the aforesdid. rate... 

(4) Whenever an employee works on any public holiday referred: 
to in sub-section (1), his-employer shall. pay him remuneration, 
at.a rate not less than his ord. nary rate of remuneration.in respect, 
of the total period worked on ‘such day, in addition -to .the: - 
remuneration to.which he would have been erititled had he not. 

  

10. Work oN SUNDAYS. 

Whenever an 

  

(a).pay the employee not less than. double the «remuneration, 
payable in respect of the period ordinarily worked by. him, 

-. : On a- weekday; or : the GLE ad 
(b) pay the employee remiineration at a.xate not iless than one 

and one-third times his ordinary rate of remuneration in. 
respect of the total period worked on such Sunday and 

_ grant him ‘within’ seven days of such Sunday one day’s 
holiday “and pay ‘him in respect thereof remuneration at: a 
rate not: less ‘than |h’s ordinary rate ‘of remuneration ‘as ‘if’ 
“he had on-such holiday worked his average ‘ordinary work» 
ing hours. for that day of the week. : 

11... SPECIAL PROVISIONS-AS TO FEMALE EMPLOYEES.” : ¥ 

(1) No employer’ shall require-or permit an employee whio‘is’ 

  

  

a female to work— : : ak E 

(a) between. six:o’clock p.m; and six o’clock am..or ... 
(b) after.one o’clock.p.m. on more than five. days.in. any, week; 

provided that no. exemption shall be granted from the provisions 
of paragraphs (a)-and (b).of, sub-section (1) of Section 11. unless 
such work..is necessitated by an emergency, — : 

(2) No employer shall require or permit an employee who is 

a female to work. oyertime— ; 

(a) for more-than. two hours.on any day; 
(by of more than three consecutive days; 

-(e) on more than sixty days"in any year; - BP th 

(d) after ‘completion of her ordinary working hours’ for more’ 

‘than one-hour on any’ day unless he has— wt ae 

/ “@ given notice thereof to such employee ‘before midday; 

- Gi. provided such employee with. an adequate. meal. before. 

she has: to commence overtime; of oe taeecgs 

(iii) paid’ such employee: ‘such allowance «as is prescribed: 

“by the’ Factories, Machinery and*Building ‘Work ‘Acts: 

1941, or by regulation. made hereunder, in sufficient: 

time to enable the employee-to obtain a meal before 

- the overtime is due te commence. 

      

- £2. SPECIAL PROVISIONS. AS. TO WATCHMEN. , 

(i) The provisions, of sections 5, 8, § and 10 shall not’ apply. 

to watchmen... ey Ca 

Q) An employer shall not require or permit a -watchmen. to 

work. or to be.on duty fora longer period than 12. consecutive 

“hours without. an. interval of twelve hours during. which. the 

employer shall mot require or ‘permit him to work or to’ be on 

duty. : ‘ . ie 

(3) Every employer shall ‘provide every watchman ‘with—* © 

(a)-a suitable .stick -or kinobkerries for the. protection, of such: 

employee; . : : Se te! 

(b) a police whistle; ae - 4 

(6) suitable ‘provision for the warmth of such employee: ° 

. 713. Suorr Time. 

(1) Definition of “Short Time” —The- term of. “short time” 

used: in this section-and in paragraph (e) of sub-section 7.: of 

section 15 means the ordinary hours worked by an employee in 

an establishment. when his usual number of ordinary hours of. 

‘work in that establishment have; been. reduced to less_than such. 

usual: number. CS 

(2) Whén, by reason of slackness of trade, or.shortage.of. raw 

materials, an employer is. unable to employ his employees. for 

the number of. ordinary hours. of work per week: usually worked 

in-his establishment, the employer may, subject .to the provisions 

of this section, employ his employees on short time durihg, but 

not exceeding, the period of ‘such slackness “of, trade or -shortage 

of raw materials. vole mo : ous 

(3) An employer shall give to his employees notice in writing’ 
to employ 

them on short time upon the reasons as shown in sub-séction’ Qe 

(4). The employer, shall give ‘such notice. by affixing. or appénd 

ing it to: a.,corispicuous: part. of. his, establishment. where..1t, ma 

   
    

  

   

  

employee works on a Sunday, his émployer: shall 

: Settler’s Day, and. Kruger Day, -his ernployer. shall: pay a’m, in.
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(5) Wanneer ’ n werkgewer as gevolg van ‘n » aigemene onklaar- 

‘vant installasiés en; masjinerie weens *n. ongeval of ander 
onvoorsiene onistandighede, nic in. staat is om. sy: werknemers vir 
dié gétal gewone ure wat daar in sy inrigting, gewerk ” word; besig 
te hou nie, kan die werkgewer. op die dag na so ’n onklaarrakiag 
van die installasies en masjinerie, sy werknemiers . op kortt yd 
‘plaas,,totdat. genoemde instal! fasies. ef masjinerie weer in ‘n 

werkende toestamd: ts. 

(6 ‘Wanneer korttyd in °n inrigting gewerk is, kan die werk- 
gewer t.o.v, “mn betaaltydperk ’a bedrag van die gewone besoldi- 
ging van, die. werknemer aftrek wat gely kstaan aan- die besoldi- 
ging wat aan“so ’n werknemer betaalbaar is t.o.v. die getal ure © 
waarmee sy. normale getal gewene werkure gedurende so *n betaal- 
tydperk verminder is. 

(7) As kerttyd in ’n inrigting ingestel is, moet dic werk gewer 
die werk. eweredig onder die ‘werknemers ’ im elke klas verdeel. 

(8) Hierdie artikel is-nie van toepassing op vakleerlinge nie, 
ultgesonde rd waar die Wet op. Vakleerlinge, 1944, of.’n besinit van 
’n-owerheid wat behoorlik daarkragtens ingestel of benoem is en: 
in daardie hoedanigheid gemagtig | is, die werk van korttyd deur 

vakle erlinge magitg.” 

   

  

14, JAARLIKSE VAKANSIEVERLOF. N 

(1) Daaris ‘a vasgestelde jaarEkse vakansieverloftydperk in die 
Nywerheid wat-op 25 Desember in elke jaar moet begin.en op 14 
Januarie van diz daaropvolgende jaar moet verstryk; albei 
genoemde dae is hierby ingésluit (hieronder genoem ,,, genoemde 
-verloftydperk’” of ,, géenoemde tydperk ”). . 

(2) Elke werkgewer moet. aan elkeen van - sy werknemers 
gedurende dié - verloftydperk verlof toestaan, om -van hul werk 
afwesig te wees. 

-: () Nég werkgewers ‘ndg werknemers mag, gedurende dié verlof- 
tydperk- werk: in die Nywerheid verrig. en ’n werkgewer kan nie 
van ’n werknemer vereis.of hom toelaat om gedurende genoemde 
tydperk werk in die Nywerheid. te verrig nie. , 

(4), 3 “Werkgewer moet, -onderworpe. adn .subartikel . (5), aan 

_tydperk. t.o.v. genoemde verloftydperk, die bedrag betaal wat |. 
‘betaalbaar is ingevolge subartikels (3) en (4) vam artikel 9 vir 
die openbare vakansiedae wat binne genoemde tydperk val, 
plus. ’n. bedrag ‘wat. gelykstaan-aan die loon, plus lewenskoste- 
-toeldag. wat hy op die oorblywende dae sou "verdien het indien 
hy op sulke dae sy-gewone werkure gewerk het. / , 

(5) As ’n werknemer nog nie een jaar diens. by dieselfde werk- 
gewer met ingang van 25° Desember van die jaar voor die begin 
van genoemde verloftydperk, voltooi het nie, moet sy werkgewer 
hom 104 -uur se loon betaal wat bereken word op die grondslag 

“wan -die loon, plus lewenskostetoclaag..wat. aan hom betaalbaar’ 
is onmiddellik voor die begin van dié tydperk, t.o.v. elke maand 

odiens 1s. by dieselfdé werkgewer (plus ’n pro. rata bedrag. t.o.v..’n 
-bykomende gedeeite van ’n maand diens), plus die bedrag wat 

_,,betaalbaar is ingevolge ‘subartikel (2), (3) en (4) van artikel 9 vir 
' " dié ovenbare vakansiedae wat binne genoemde tydpe tk val; maar 

hiérdie bepaling is nie op vakleerlinge van toepassing nic. 

(6), As. ’n werknemer se dienste voor die begin van dié verlof-_ 
tydperk beéindig word, moet sy werkgewer by so ’n beéindiging, 

“F604 uur sé loon, wat bereken’ word op die grondslag van die. loon, 
plus lewenskostetoclaag wat aan hem betaalbaar is onmiddellik 

“voor so °A beéindiging, " t.o.v. elke. maand’diens by dieselfde werk- 
ugewer (plus ’n. pro. rata bedrag, to.v.-"n bykomende gedeelte van 
"a maand diens), met ingang van 25 Desember voor of. van die 

_datum van sy indienstreding by dieselide werkgewer, na gelang 
“van die jongste datum, by die Nywerheidsraad in die rekening van 

: genoemde werknemer in die Raad se Faarlikse Verloftrustrekening 
: {geme. id-in subartikel (7)} betaal. 

O Die Nywerheidsraad ‘moet vir die toepassing van subartikel 
“€6), "on trustrekening in stand hou en mdet al de gelde wat aldus 
 betaal’ is, in genoemdeé ‘trustrekening stort en ’n ontvangsbewys 
. van elke sodanige betaling uitreik, wat die gelde wat in genoemde 
trustrekening ‘gestort is en die naam van ‘die werkgewef wat dit 
betaal'en die naam van dié werknemer en werknemers in wie 
se rekening dié gelde betaal word; vermeld. ‘ 

(8) Die Nywerheidsraad moet gedurende die week onmiddellik 
voor die begin van dié verloftydperk aan- die werknemers wat 
onderskeidelik daarop geregtig is, die totale bedrag van alle 
gelds wat soos hierbo gencem, sedert dié vorigé jaarlikse vakan- 
steverlof vir. hulle in trust ontvang is, betaal; met. dien verstande 

‘dat die Raad op "nh vroér. datum aan’n we rknemer die totale. 
Of ’h gedseite van die bedrag wat soos hierbo gemeld:sedert. die 
vorige “faarlikse vakansieverlof vir hem in trust. gehou is, kan 

. betaal.in omstandighede wat die Raad as voldoende beskou om 
so ’n vroeér besoldiging te regverdig. : 

  

sie “15. BETALING VAN BESOLDIGING, 

2.) n Werkgew er moet aan. sy werknemers die gewone, besoldi- 
_ Sing,.wat aan. hulle verskuldig is. t.o.v. hul besoldigingstydperke, 
op cnderskeidelik die volgende tye betaal:— 

(a).In die geval van weeklikse werknemers, voor of op die 
laaste werksdag van die week. 

‘(bY In’ die geval van maandelikse. werknemers, voor of op. die 
laaste werksdag van die kalendermaand. 

(2) Dis werkgewer moet terselfdertyd aan elke cwerknemer die 
* Jewenskostetoelae betaal wat by sy. loom pas en ander besoldiging 

wat die werknemer gedurende. die. betaaltydperk ingevolge die 
» bepalings van artikels 8, 9..en/of 10, Ba. ‘gelang, van. die. geval, 

verdien, het. . . . 

10 

  
   

. 

“ae when, by" reason” of a: “genset” breakdown’ of plant and 
machinery. caused ‘by accident. or. other, unforeseen . circumstances 
an employer: is: unable.‘to,.employ his employees for the number 
of ordinary hours -per - -week. usually worked: in- his. establ’shment, 
the employer may, after that day upon which such, breakdown 
of plant and machinery occurred, employ his employees on short 
time, until such time as, the said plant and machinery is restored 
to working order, 

(6) When short time has been worked in an. establishment the 
employer may deduct. from the ordinary | remuneration of an 
employee im respect of a pay period an amount equivalent. fo. the 

‘remuneration payable to such employee im respect of the number 
of hours by which his usual number or ordinary hours. of work 
have been reduced during such pay period. 

(7y Whenever short time has been introduced im any. establish: 
ment, the employer shall distribute the work equally amongst, the 
employees in each. class. 

(8) This sectton shall not apply to apprentices except as the 
working of short timé by apprentices .may-be sanctioned. by the 
Apprenticeship Act, 1944, or by any decision or any authority 
properly constituted or “appointed thereunder and authorised in « — 
that behalf. 

14. ANNUAL. Houpay LEAVE. 

(1): There shalt be a fixed annual holiday leave . period -in 
the industry which shail commence on the 25th day of December 
im each year and expire on the 14th day of January in the follow- 
ing year, both days being inchisive (hereinafter. seferred to as “ the 
said leave iod™ or “the said period ”). 

(2) Every employer ‘shall grant to each and every one of his 

      

| employees leave of absence from work during the said- leave 
period. 

(3) Neither employers or employees: shall perform ‘any work 
in the Industry during the said leave period, and an employer 

. Shall not ‘require, permit or suffer any employee to perform any 
work. in the Industry during the said period. 

(4) In respect of the said Jeave period an employer shall, sub- 
ject to sub-section (5), pay to. each of his employees, immediately 
prior fo the commencement of the said period, the. amount pay- 
able in terms. of sub-section (3). and (4) of section.9 for public - 
holidays: falling within the said period plus. an amount equal ‘to 
the wage, plus cost of living allowance which he would’ have 
earned -on the remaining days if on-such days he had worked : 

- his ordinary working hours. 

(5) If an employeé has not completed one year’s’ service with 
the same employer as from the 25th day of December of the 

year prior to the commencement of the said leave. period, his 
employer shall pay him’ ten and a -half hours?’ pay, calculated on 
the basis of the wage,-plus cost of living, allowance ; payable. to 
him: immediately prior to the commencement of the. said period, 
im respect of each month of employment with the same employer 
(plus-a pro ‘rata amount ‘in. respect..of any additional portion of 
a month of service), plus the amount payable. in terms of sub- 
sections (2), (3) and (4), of section 9 for the public holidays falling 
withia the said period; . but, this. provision shall not apply to 
apprentices. 

(6) If the services of an employee, ave terminated before the 
commencement. of the said leave period, his.employer shall on 
such termination pay to the Industrial Council to the account of 
the said-employee in its Annual Leave Trust Account [referred to 
in sub-section (7)] ten and a half hours’ pay, calculated on the 
basis of the wage, plus cost of living allowance payable to him 
immediately prior ‘to-such termination,.in respect-of each month 
of service with the same employer. {plus a pro-rata amount. in 
respect of any additional portion of..a. month of service),.as from 
the 25th day of December. preceding or from. the date .of his 
engagement with the same employer, whichever is the later.’ 

(7) For the purposes of sub-section (6). the Industrial Council 
shall maintain a trust aécount, and shall receive into the said trust 
account all moneys so paid,:and shall issue a receipt for every 
such payment showing the said moneys to have been received 
into the said trust account, and the name of the employer paying 
the same, and the name of the employee or employees on whose 
account the said moneys are paid. ‘ . 

(8) During the -week immediately - preceding. the -commience- . 
ment.of the said leave period the Industrial Council shall pay to 
the employees enti tled thereto respectively the total amount of 
all moneys received in trust for them as.aforesaid since the pre-. 
ceding annual: holiday leave period: provided that the Council 
may ‘2 at any earlier time pay to any employee the whole. or any 
part of the moneys received in trust for him as aforesaid since 
‘the preceding annual holiday leave period, in circumstances recog- 
nised by the Council as sufficient to warrant such earlier pay- 
ment. . 

15. PAYMENT OF REMUNERATION.. 

(1) An employer shail pay to his employees the “ordinary 
remuneration due to them im respect of their pay periods Fespec- 
tively at the times follows: — 

(@) In the case of weekly employees, not later than the last 
working: day of the week. 

(b) In the case of monthly employees; not later than the last 
working day of the calendar month. 

(2) At-the same time the employer shall pay. to each employee 

the cost of living allowance appropriate to his wage.and such other 
remuneration as the employee may haye carnéd during. such* pay 
period in, terms of se ctions 8, 9 and fer 10, as the. case may be.
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By Alle lone, lewenskostétociaes en-ander besoldi iging” moet in 
kontant betaal: Word; met dien verstande dat waar’ ’n werk- 
nemer en ‘sy: werkgewet onderling- ooreengekom het dat besoldi- 
girig per tjek’ betaal moet word, dit per tjek in plaas van in 
kontant betaal moet word. 

A Die werkgewer moet die besoldiging wat aan elkeen’ van. 
sy werknemers verskuldig is gedurende werkure betaal en. moet 
sodanige besoldiging in °n, versetide ‘koevert: plaas wat op die 
buitekant daarvan *n opgawe wat behoserlik ingevul is in- die 
yorm van Aanmhangsel C ‘van hierdie Ooreenkoms, toon. 

(3) en Werkgewer en sy werknemer kan ooreenkom om die 
besoldiging op ’n maandelikse- grondslag te: betaal en in hierdie 
geval moet die besoldiging wat aan °n werknemeér betaalbaar is 
teen 4 maal die weeklikse loon wat voorgeskryf word, bereken 
wor : 

(6) °n Werkgewer kan nie van sy werknemer vereis om van 
hom of van ny inrigting of _pérsoon wat hy aanwys goedere fe 
koop ile, 

(7) Aftrekkings—n- Werkgewer kan- nie sy werknemer beboet 
of aftrekkings van sy besoldiging maak - 
volgende :— 

_ (a), Die werknemer se 6 ydrae tot die Nywerheidsraad kragtens 
artikel 27.0 ¢ | 

(b).-Die werknemer: se bydrae tot..die Siektebystandsfonds van 
die. Transvaalse Tuweliers en Goudsmede, Kragtens sub- . 
artikel (6) van artikel 3 : 

-‘(c)..Die .werknemer se iedeetl aan ,- Sy vakvereniging. en/ot 
sy. bydraes of. ledegeld aan..’n.. bystand-, pensioen- 
vakansiefonds, wanneer die werkgewer en werknemer 
skriftelik onderling ocreengekom “het. dat. sulke: ledegeld - 
of bydraes of enigeen daarvan afgetrek, moet, word, 

(a) As ’n. werknemer weens siekte of.- na ongeval’ van sy “werk 
afwesig was of.op. cie houtjie vam sy werk weggebly.-het, 
*n bedrag in verhouding tot die tydperk. van afwesigheid. 

:(e) Wanneer daar: Korttyd: in ’n inrigting.ingestel “is, ’n aftrek- 
king kragtens subartikel (6) van artikel 13: 

(f) °*n Bedrag wat die- -werkgewer ingevolge ’n wet of? n “hof- 
bevel verplig'is of toegelaat word: om af te trek. 

(8) Asn werkgewer besluit om: ’n werknemer se: verdienste te 
verhoog, mag hy nie die verhoogde bedrag. by die. werknemer.se . 
lewenskostetoelaag voeg nie,-maar dit by. die. werknemer seloon 
voeg. . 

fy f 

: . 16. SroxwerK EN TAAKWERK...; a 

"Ay Omskrywing 5, stukwerk ” 
“werk” 
(uitgesonderd: ’n “taakwerkstelsel) waarvolgens *n werknerner se 
besoldiging op’ die hoeveelheid- of opbrengs van die werk wat 
gedoen is, gebaseer word. 

Q) Omskrywing: van ,,taakwerk” Die witd: ukking * » taak- 
werk.” wat in hierdie artikel gebesig word, betel ken ’n_ stelsel 

" {uitgesonderd pn stukwerkstelsel) waarvolgens ’n wer kgewer van 
*n werknemer vereis om ’n bepaalde hoeveeiheid werk in ’n 
bepaalde tydperk te voltooi, 

(3) *n:.. Werkgewer mag nie °n persoon volgens ‘na, taakwerk- 
stelsel in diens neem nie en mag nie taakwer! kK aan 7h werknemer 
gee nie. : 

(4) °n ‘Werknemer mag nie diens aanvaar of voigens ’n taak- 
werkstelsel werk nie en-mag nie taakwerk aanneem of dit. verrig 

(5) Stukwerk mag nie witgegeé ‘of; verrig word nie, uitgesondérd 
met die toestemming van die Nywetheidsraad, . 

"(6) Ingeval aansporingsloonwerk gedoen word, moet *n werk- 
nemer aldus in diens die volle. bedrag betaal word wat hy verdien 
kragtens aansporingsloonwerkskale waatcor die vakyereniging en 
‘sy werkgewer ooreengekom het en: wat behoorlik deur die Nywer- 
heidsraad goedgekeur is; met:dien verstandé, egier dat geen 
werknemer minder as die voorgeskrewe bedrag vir. ’n werknemer 
van sy klas betaal mag word wat hy sou verdien het as hy op ’n 

‘paw Die’ uitdrukking - ,, stuk- 

tydwerkbasis gewerk ‘het vir die tyd wat nodig was om die 
betrokke werk te verrig nie. 

(7) Vakleerlinge mag’ hoegenaamd nie op stukwerk en aan- 
sporingsloonwerk in diens wees nie. 

17. ~VERBOD VAN BUITEWERK. 

(1)? n Werkgewer mag nie *n werknemer versoek om. werk te 
verrig in, *n ander nywerheid as sy cie nie, en kan nie sulke werk 
aan so."n -persoon gee -nie. 

(2) ’n Werknemer in die Nywerheid mag slegs van sy werk- 
gewer in die Nywerheid werk vra en roag nie sodanige werk 
van ’h ander persoon aanneem of vir hom verrig: nie. 

(3) "nh. Werkgewer mag nie. van. ’n ander werknemer in die 
Nywerheid vereis of hom toclaat om werk op sy persele te vertig 
nie. 

(4) ’n Werknemer kan slegs in die inrigting yan sy eie werk- 
ewer in. die nywerheid werk, : 

18. VERBOD OP DIE INDIENSNEMING VAN PEBRSONE ONDER DIE, 
“\ QUDERDOM 'WAAROP HUL DIE SKOOL MAG VERLAAT. 

; In . die: Nywerheid. mag’ geen, . werkgewer ’n.- -persoon onder die 
, ouderdom, waarop. hy. die skool. mag verlaat,,. soos by wet, voor- 
geskryf, of in ‘elk geval onder die ouderdom van 15 jaar in diens 
neem nie. 

, litgesonderd: die / 

of | 

wat in hierdie artikel gebesig word,” beteken. “n_ stelsel - 

  

oon 
i 

“@) ‘All wages, cost t of living allowances and. other remnineration . 
shall be paid-in cash; provided that where an employee. and. his 
-employer: have mutually agreed to payment by cheque. then pays 
ment may be made by cheque instead of in cash. 

(4) The employer shall pay. the remuneration due to éach 
of his employees during ‘working hours. and ‘shall’ enclose «such 
remuneration in a sealed envelope snowing on the outside-a-state+ 
ment duly completed in the form of Annexure C to. this Agree- 
ment. i 

(5) An employer and his employee may aprée to payment being 
on a monthiy basis, in which case the ‘remuneration payabie to 
the employee shail-be calculated at four and one-third times: the 
weekly wage prescribed. 

  

(6) An employer shall not reguiré an ‘employee to purchase 
any goods from him or from any establishment - or person 
nominated by. him. 

(1) Deductions An employer shall ‘not levy. any fines. agai inst 
his employee, nor shall he make any deductions from. his’ remune- 

. tation, “other than -the folowmg:— 

  

(a) The empioyee’s contributions to the Industrial Council in 
* terms. of se¢tion 27. BY tad : 

(by The: empioyee’s contributions. to the. ‘Transvaal: Jewellers’ 
and Goldsmiths’ Sick Benefit Fund in terms of sub= section 
(6) of sect.on 30: : : + 

(ce) The employee’s subset! ptions to his trade. anion, and) 
‘contributions or subscript: ons to any provident, pe 
holiday” funds, when. the employer: 

mutually agreed ie writing that such: subscriptions or com 
tributions or any of them ‘shall be deducted: ~~ NES 

  

  

   
  

(ad) TE the employee has been absent from work due to 8! 
or accident, or if he ‘has absented “himself. from’ wor 
his own account, an’ amount proportionate | ‘to" ‘the: P 

_ of such absence. ” 

(ec) When short time has been’ introduced in the establishment 
“a deduction in terms of- sub-section (6)" of * section“ 

   

  

   

K <NeSs 

   

  

   

() Any amount which the employer. is compelled or pe 
to deduct in terms of any law or order’ of Court. 

(8) ‘If an empl oyer decides to increase “an employee’s: car 

‘and employee - have. ’ 

he shall not'add the amount of increase to the etaployee’s~Cost 
of living allowance, but shall add the amount of increase to the 
employee’ wage. a wd . 

  

4 16, Prece-Work AND . TASK-¥ Work, ST geet 

M Definition of “Piece-Work” The term “ piece work” 
‘used in this- section means. any ‘system (other than: a* system .of 

‘ia this section meahs any system {other | than a system'c 

task-work) by which an- employee's remuneration, is base ed. upon 
quantity Or “outpat of ‘work done. 

(2) Definition oj} “ Pask-Work ”.—The ter ay ee task: work, > Used 
-piece- 

work) ‘by which. an employer requires the completion” By: aD 
employee of a definite amounf of work in a specified time,: 

    

    

(3) An employer shall not employ any person upon task: “work, 
and shall not give out to any employee any task-work. 

(4) An employee shall not accept employment, or be employed 
“upon any system’ of task- work, and shall” not accept Or: “perkorm 
“task-work, 

(5) Piece- work may not be given out-or performed unl ess with 
the consent of the Industrial Council. 

(6) Whenever incentive work is performed, an. employee. so 
employed shall be paid the. full amount.earned by him under 
incentive work rates agreed ‘to between the trade union and. his 
employer and duly approved by the Industrial Council; provided, 
however, that no employee shall be. paid less than the prescribed . 
amount for. an employee of his class which. he would have earned 
if he had been employed on.a time-work basis for the Period t taken 
to perform the work concerned, . 

(7) Apprentices shall on no account: be employed on pieces 
work and incenti ive work. 

17, PROHIBITION AGAINST Our WORK. 

: @ “An employer shall not solicit any employee in the Industry 
other than bis own to perform any work inthe Industry, and. 
shall not give out any such work to any such person. 

(2) An employee in the industry. shall not solicit work in the 
Industry from any person other than his own employer, and shall 
not accept any such work from, nor perform any stich work for 
any such person. 

(3) An employer shall not’ require, permit | or suffer any em-« 
ployee in the Industry other than his: own to pertorm any, work 
on: his premises. . 

(4) An employee shall not. perform any work in any. estiblish= 
ment in the Industry other. than, the establishment of his. own 
employer. 

13. PROBIBITION AGAINST: [EMPLOYMENT OF PERSONS UNDER: Sc: 100L 
LEAVING AGES: 

No ‘employer shall-employ in: the’ Thdustry any person » vatider 
the school leaving age as prescribed by law or in any’case ‘itider 
the age of 15 years. . wd
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* "19." [NDIENSNEMING - VAN VAK VERENIGINGARBEIDSKRAGTE -EN 
ORGANISASIE VAN WERKNEMERS. ae 

  

(1) Lede van die vakvereniging stem in om slegs werk: van: lede 
van, die werkgewersorganisasie aan te neem en lede’van dee werk- 
“géwersorganisasie stem in’ om ‘slegs lede van die vakvereniging 
in- diens te neem; met dien verstande dat hierdie klousule nie 

  

“yan toepassing. is mie waar °’n werkgewer of °n werknemer na 
‘Sdié mening van die Raad sonder redelike ‘gronde lidmaatskap 

van ’n' party by hierdie Goreenkoms geweier is; voorts met dien 
verstande dat °n persoon wat gerief voel deur die Raad se | 

_ besluit, deur naamlik die besluit van die -partye te bevestig, die 
'feite onder. die aandag. van dié M nister van Arbeid kan bring 
‘en-as die Minister in oorleg met die Raad aldus -besluit. is hierdie 
‘subartikel: nie op so ’n ‘persoon van toepassing met ingang 
wan ’n datum wat die Minister vasstel nie en die gegriefde 
persoon en die Raad most van hierdie datum in kennis geste! 
word. — 

(2) Die bepalings van -subartikel. (1) is nie op ’n immigrant 
gedurende die eerste jaar na die datum’ waarop hy die Unie 

«wan! Suid-Afrika binnegekom het, van toepassing nie; met dien 
.werstande dat as ’n immigrant te eniger tyd-na die eerste’ dric 

~ ‘maande. diens in die. Nywerheid "nh. ultnodiging van die vakver- 
eniging om.lid .daarvan..te word, van die hand gewys het, die ' 
bepalings van subartikel (1) onmiddellik van Krag word. 

(3). Werkgewers moet beamptes van die vakvereriiging toelaat 
“om hulle inrigtings gedurende etensure binne te gaan met die doel 
om. die werknemers te organiseer. : . . 

29. BEEINDIGING .VAN DIENS OF -WYSIGING VAN VOORWAARDES. 

oes (1D. Werknemer wat weekliks werk. of sy -werkgewer mioet 
<Tninstens een week.en ’n--werknemer wat maandeliks werk of -sy 
-werkgewer moet minstens twee weke.skriftelik kennis gee van die 
“beéindig.ng van die dienskontrak of -wysiging van die diensvoor- 
iwaardes.na voorwaardés: wat ‘vir die werknemer: minder. gunstig 
‘ais’ as -dié. waarop hy onmiddellik. voor sodanige kennisgewing 

csinbreuk maak -op— 

  

“.geregtig was; .met. dien verstande -dat. bostaande bepalings nie 

(a) die reg van enigeen -van die partye om ’n dienskontrak 
: sonder kennisgewing of om enige rede. wat ‘die wet as vol- 

i: -- doende: beskou, te begindig; of... -.. : . . 

(b) *n'-ooreenkoms tussen'die.partye wat vir “ langer tydperk 
van kennisgewing-as die tydperk wat hierbo. voorgeskryf is 
voorsiening maak nie. : : 

  

“word dat, .dit— 

: (qa) in..die- geval. van.’n 
' gewone weeklikse betaaldag van krag word; : 

(b). in die. geval van ’n werknemer wat maandeliks werk, op die 
; ” eerste of die’ 15.-de dag van die maand van krag word, 

(3) °’n Werkgewer moet sy werknemer gedurende die. tydperk 

  

   

  

«van kennisgewing, voorgeskryf in‘ subartikel (1), voltyds in diens 

   hou of, so nie, die loon, bereken teen die 'skaal van besoldiging 
. waarop hy geregtig was onmiddellik voor sodanige kennisgewing, 

wat hy gedurende so ’n tydperk Vir voltydse diens sou verdien 
het, aan hom betaal, ~ : 

“_(4):Kennisgewing van die beéindiging ‘van ‘diens wat ingevolge 
i die bepalings van hierdie artikel gegee word,’ mag nie met dic 

jaatlikse verlof wat ingevolge die bepalings van artikel 14 toe- 
’ gestaan word, saamval nie, ook nie met siektevérlof ten opsigte 
“Wwaarvan ‘bystand ingevolge die bepalings van-artikel 30. betaal 

“moet word of betaalbaar is nie; met dien verstande dat ’n diens- 
kontrak outomaties beéindig.word as "n werknemer om -enige rede 

"-vir‘Tangér as 13 weke inn kalenderjaar van die werk afwesig is. 

(5) By beéindiging van elke dienskontrak moet’ die werkgewer 
- %™ dienssertifikaat in die vorm van Aanhangsel D van hierdie 

Ooreenkoms behoorlik in triplo invul en onderteken en— 

(a) die, oorspronklike daarvan ten ‘tye van die beéindiging aan 

‘die werknemer gee; ~ Se a Per ee 

_.(b) een. afskrif. daarvan aan die Nywerheidsraad stuur; en 

(c) die oorblywende -afskrif hou en bewaar. 

(6).’°n Werkgewer mag nie so’n sertifikaat soos hierbo genoem | 

onderteken en aflewer nie, tensy die inligting daarin na die beste 

van sy. wete in. alle besonderhede waar.en korrek is.. 

“21. REGISTRASIE VAN’ WERKGEWERS. 

- (1)-Elke werkgewer wat dit nie reeds ingevolge ’n vorige. oor- 

eenkoms gedeen het nie, moet binne een maand na die datum 

waarop hierdie. Coreenkoms in. werking tree, en elke werkgewer 
wat. na dié datum by die Nywerheid aansluit, moet binne cen 

, _, Maand nadat hy sy werksaamhede begin het; die volgende beson- 
derhede aan die Sekretaris van’ die Nywerheid stuur:— 

_ (a) Die volle naam en besigheidsadres— . 

(@) in die geval van ’n-enkele werkgewer, sy volle naam 
> 

-en besigheidsadres en as. hy sy besigheid onder ’n 
handelsnaam: dryf, die valledige handelsnaam; — ~ 

Gi) 
vennote . besigheid dryf, die volle naam van elke 

- vennoot, die volle vennootskaps- of handelsnaam, en 
die adres waar die-vennootskap. sy besigheid dryf; 

“ (iii) in die geval waar die werkgewer ’n geregistreerde maat- 
skappy is, die volle geregistreerde naam van die maat- 

“-skappy, die adres van’ sy -Beregistreerde: kantoor, die 
adres waar die werksiamhede wat’ binne hierdie Oor- 
eenkoms val,’ verrig ‘word,’ en’ die: volle: naam: van :die 
direkteure, . . . : 

.~, 2);Die kennisgewing, gemeld in subartikel (1), moet so gegee 

werknemer wat weekliks werk, op die 

in die -geval van twee of meer werkgewers: wat as |   

GOVERNMENT GAZETTE EXTRAORDINARY, 19° AUGUST 1955 
“19°: EMPLOYMENT OF TRADE: UNION LABOUR ‘AND ORGANISATION OF 

. EMPLOYEES. pore , , 

(1) Members of the trade. union agree to accept employment 

with members of the employers’ organisation only. and mernbers 

of the employers’ organisation agree to employ members of- the 

| trade union only; provided that this clause shall not apply where 

an employer or employee has-in the opinion of: the Council been 

refused membership of a-party to this Agreement without -reason- 

able cause; provided further that any person who feels aggrieved 

by the Council’s decision in confirming any decision of the part.es 

may bring the facts to ihe notice of the Minister of Labour and 

if the Minister, after consultation with the Council, so decides 

this sub-section shall not apply in relation to such person with 

effect from a date. specified by the Minister which date, shall be 

notified to the aggrieved person and the Council. : 

(2) The provisions of sub-section (1) shall not apply in respect 

of an immigrant during the first year after the date of his entry 

into the Union of South Africa; provided that, if any immigrant 

‘has at any time after the first’ three months of commencement 

of his employment in the industry refused any invitation from the 

trade union to become a member thereof, the provisions of 

sub-section (1) shall imimediately come, into operation. — 

(3) Employers shall permit trade union officials to enter their 

. establishments during meal times.for the purpose of. organising 

employees. . 

20. TERMINATION OF EMPLOYMENT OR ALTERATION OF 
CONDITIONS: - 

(1) A weekly employee or his employer: shall give .not less 

than one week’s notice.in writing, and a monthly employee or his 

employer shall give not less than two week’s, notice in writing, 

of termination.of a contract of employment or of alteration to 

conditions .of employment to. conditions less favourable to the 

employee than those-which he was entitled to enjoy immediately — 

prior to the giving of such notice; provided. that the foregoing 
shall: not: affect— ae : oe 

(a). the.\tight. of either party to,.terminate .a contract of 
employment without notice. for any cause . recognised Sby 

. law-as sufficient;. or : : . cae 

(b) an agreement between the -parties: providing for.a longer 

period of notice than the period above prescribed. 

. (2) The notice referred to in sub-section (1) shall be so given 

as.to take effect from— © .: 

(a) in the case of a weekly employee, the usual. weekly. pay 
'. s:day of the .establishment; 

(b) in the case of a monthly. employee, on. the: first. or;the 
fifteenth of the month. . 

GB) An* employer shall “provide ‘his employee’ with “full-time 

employment during the notice period prescribed in sub-sect‘on-(1), 
or, in the alternative, pay him the wages which he would. have 

+ earned during such period for full-time employment, calculated at 

the rate of pay’ which he was entitled :to receive. immediately 

prior to the giving of such notice. - Sie . 

| (4 Notice of termination of employment given in terms’ of 
this section ‘shall’ not run concurrently with annual leave granted in 
terms of section 14 nor sick leave in respéct of.-which benefits 

are paid or payable in terms of section 30; provided that’a con- 

tract of employment shall terminate automatically if an employee 
is absent from: work for any reason. for longer than 13.weeks in a 
calendar year. : an 

(5) Upon termination of every contract of, employment the 
employer shall duly complete and sign in triplicate’ a certificate 

of. service in the form, Annexure D to this Agreement, and 

‘ shall— / , 

(a) deliver the original to the employee at the time of such 
termination; ‘ a : 

(b) forward one. copy thereof’ to the” Industrial Council; and 

(©) retain and keep the remaining copy. oe 

(6) An employer’ shail not sign and: deliver any such certificate 

as aforesaid unless the information set” out thercin is true and 
correct in every particular to the best of his knowledge. 

21, REGISTRATION OF EMPLOYERS. 

(1) Every employer who has not already done so in pursuance ; 
reement shall, within one month from the date of any previous ag i I 

on which this Agreement comes. into’ operation, and: every 

employer entering the industry after that. date shall, within one 

month of commencement: of: operations by him, forward to the 

Secretary of the Industrial.Council the following particulars: — 

(a) Full name and business address— . 

(i) in the case of ‘a single. employer, ‘his full mame and 
business address, and, if hé carries on business under 
a trade name, such trade name in full; 

- @ 
. business in partnership, the full name of each partner, 

the full partnership or trade name, and the address at 
which the partnership business is carried on; 
in the case of the employer being .a registered company, (iii) 

of its. régistered office, the address at. which the: opera- 
“tions. which. fail. within |.this Agreement are. carried. 

on, and the full names of the directors. 

in the case.of two or more employers carrying on 

the. full. registered name of the.company, the address ~
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(8) ’n Beskrywing van: die ‘bedrywe, ambagte of. werksaamhede 
wat die werkgewer ‘beoefen, 

-'(2) Tngeval van ’n verandering- van die besonderhede -wat: inge- |- 
“oles subartikel (1) verstrek: moet word, moet die werkgewer binne 
10 dae na sodanige: verandering die: Sekretaris van die Nywerhe-ds- 

raad, skrifteli ik daarvan.: in kennis. stel. 
(3) ’n Werkgewer ‘moet die Sekretaris. van. die Nywerheidsraad 

7 dae voorat skriftelik in kenn’s stel van sy. voorneme. om op te 
hou om ’a werkgewer in die _Nywerheid ¢ te, wees. 

22. ‘VERTONING VAN. Co2BENKOMS EN OPPLAK. VAN KENNISGEWINGS. 

Elke werkgewer vir wie hierdie Coreenkoms bindend is, moet 
onderstaande stukke wat in leesbare letters: in albel_ amptelike 
tale In die Unie gedruk word in een of ander opvallende plek 
op sy persele wat-maklik toeganklik: is, oppiak en daar opzeplak -. 
hou— 

(a) ’n eksemplaar van hierdie. Ooreenkoms; 
(b) ’n opsomming van artikels van die Nywerheid -versoenings-_ 

wet, soos voorgeskryf by regulasie sewe (5) van die Wet; 
are kennisgewi ng-in die vorm voorgeskryf -by die regulasies (c ~

 

ingevolge die Wet wat die/dag van die week-of maand, na: 
‘gelang van die.geval,.en die.tyd en plek,.waar lone gewoon- 
lik etke. week of maand, na gelang van die geval, betaal 
sal word, verme!ld:  °” 

dy? n kennisgewing wat dié amptelike adres van.die Afdelings- 
inspekteur van Arbeid en van die Sekretaris van die Raad 
in wie se e regsgebied die werkgewer sy. besigheid dryt, bevat. 

23. Hou VAN REGISTERS. 

(1) Die bepalings van subartikel (1) van artikel sewe-en-vyftig- 
van die. Nywerheid-versoeningswet, 1937, ‘wat voorskryf dat elke 

““werkgewer te alle tye. ten opsigte van alle persone: in sy diens 
“registers. méet hou ‘van’ die‘ bésoldiging betaal, 

en sodanige ander besonderhede wat by regulasic voorgeskryf 
word (sulke’ registers staan gewoonlik: “bekend as ;,loonboek.” of 
,, loonreg ster”) .en dit-word beskou dat die bepalings van regu- 
lasies’ uitgevaatdig ingevolgé subartikel (2) van -genoemde artikel, 
by hierdie Ooreenkoms ingelyf is. .” 

(2) Die werkgewer moet “alle registers.” wat chy: -:ingevol ge 
‘genoemde subartikels én regulasies moet ‘hou, leesbaar-en met ink |e - 

- geskry£ hou en moet sulke registers voortdurend in sy inrigt? ng 
“hou solank werknemers: daarin. werk. . 

34. “VRYSTELLINGS. 

dy Die Raad ‘kan ‘aan enige werkgewer 

“komsy 
_._ Q) Aansoeke om viystelli ings moet’ skriftelik wees en moet aan 
“die ‘Sekietazis van die-Raad gerig.word.. ° 

_»-(3) Die Raad’ moet, onderworpe “aan subartikel (4), die tyd- 
perk waartydens. en die voorwaardes waarop. die vrystelling: geld, 

: vasstel. 

persoon of personé:een week’ -vooraf-skriftelik- daarvan in. kennis 
gestel is; ’n vrystellinglisensie. intrek-selfs al:het die tydperk waar- 
voor dit toegestaan is, nog nie verstryk nie. 

(5). Die Raad moet. aan elke persoon gan wie hy vrystelling 
verleen het,:’n.vrystellinglisensie uitreik in: die vorm ‘van Aan- 

-vhangsel E: van hierdie Ooreenkoms, wat .behoorlik: deur ‘die. Sekre- | 
. taris van ‘die Raad- onderteken is. en. die volgende besoriderhede 

/ vermeld:-— 

(a) Die volle naam: van n die. persoon aari wie. die. vrystelling Ver- 
leen is; 

‘(b). die bepalings van hierdie Ooreenkoms. waarvan die vvrystel- 
» ling ‘verleen is; 

~ (©) die,tydperk waartydens die’ viystélling van kag is; en 
(d) die voorwaatdes ‘waarop’ dié vrystelling verleen word. 

(6) Die Raad moet— 

(a) alle sodanige lisensies in voigorde nommer; 
(b).’n. afskrif van. elke lisensie wat uitgereik is, hous. 
(c) ’n afsknif daaryan aan die Afdelingsinspekteur van Arbeid 

stuur; en 
(d) wanneer die urystelli ing aan ’n werknemer verleen word, °n. 

afskrif daaryan aan sy. werkgewer stuur. 

25, AGENTE VAN ‘DIE RAAD. 

(D In die afwesigheid van ’n ,, aangewese agent” van die Raad 
wat kragtens artikel twee-en-sestig van die Nywerheid-versoenings- 
swet, 1937, aangestel is, moet die Raad een of meer bepaalde per- 
sone as: agente “aanstel om die Raad by te staan.om die bepalings 
van hierdie Qoreenkoms uit te. voer. 

(2) Benewens ’n aangewese agent kan die Raad te eniger tyd 
en v.r sodanige tydperk of tydperke as wat hy vasstel.een of meer 
bepaaide persone as agente aanstel om die Raad soos. hierbo 
gemeld by te staan. 

_. .3). Elke .werkgewer en ‘elke .werknemer moet n person wat 
- kragtens subartikels (1) en (2) aangestel is, toelaat om ’n inrigt’ng 
onder sy beheer binne te gaan, navrae te doen ert sodanige boeke, 
stukke, tyd- en loonregisters na te gaan, persone te ondervra en 
alles te doen wat noodsaaklik of wenslik is met die doel om vas 

‘te stel of die. bepalings -van’ “hierdie Ooreenkoms nagekom is of : 
word. 

26. ADMINISTRASIE EN VERTOLKING VAN COREENKOMS. 

Die’ Raad is verantwoordelik. vir die. toepassing-van hierdie Oor- 
eenkoms én ‘kai ‘ter voorligting van: werkgewers: en werknemers 

, menings uitspreek ’ wat, nie * strydig ‘is: met’ die bepalings daarvan ° 
nie, 

_ affix and keep affixed in. some consp.cuou 

“which must be “printed. in leg: bie. ‘characters 

die tyd gewerk - 

of werknemer vrystel- |... 
ling verleen. van enigeen van die _ bepalings van hierdie Ooreen- ] 

: ‘to sub-section (4): 
*. (4) As’ die Raad dit. nodig ag. kan hy. nadat ‘die. betrokke 

"writ. ng. has been given to the person or persons concerned,” 

  

   
(B) A - description. of t the trades, crafts or operations carried « on 

by the employer... 

(2) In: the event of. a. change in any of the particulars required 
to. be furnished. in. pursuance” of sub-section (1), the ‘employer 
shall within 10 days of such change g.ve notice thereof in writing 
to the Secretary of the Industrial Council. 

(3) An employer shalt give seven days notice in: writitig to. ‘the 
Secretary of the Industrial Council of his- intention to cease::to 

- be an employer in the. industry. 

22. EXHIB‘T:ON OF AGREEMENT AND Postina.oF NOTICES. . 
~ Every employer upon whom: this Agreement is bind'ng shall 

) and’ readily acces- > 
sible place upon: his premuses, the undermentioned documents 

in, beth official 
languages of the Un’on— 

(a) a copy of this Agreement; 

“(b) a summary of sections of the Industrial Conciliation Act as 
prescribed by reguiation 7 (5) of the. Act; - 

(c) a notice in the form prescribed. by the regulations under the 
Act specifying the day of ‘the-week or ‘month, as the ‘case 
may be, “and the tme,and place at which wages will ‘be 
paid ‘each week or month, as the ‘case may be; . 

(a) a notice contain: ng the official addre ss of the Divisional 
Inspéctér * of Labour. and ‘of the Secretary of .the Council 
within whose area of. juried ction: ‘the employer As: carrying 
on his business. . 5 

: 23. ‘KEEPING OF -RECORDS;; cet 4 ; 

(1) The provisions of sub-section (1) of section fifty-seven: of the - 
“Industrial Conciliation Act, 1937, prescr.bing that every.employer 
shall at all-times keep in respect of ail persons employed -by-him 
records of remuneration: paid, of the :time-worked and..of:.such 

- other -particularé as: are. preseribed by regulation (such: records 
| being ‘generally known and referred to as a~ ‘ wages: book "or 

“wages. rég'ster”), and ‘the provisions. of. any. regulations made 
in pursuance .of ‘sub-section (2). of the said section, shall. -be 
deemed -to be) ‘incorporated. in this Agreement. 

(2) The employer shail: keep all records required: to ‘be ‘kept 
in terms of the. said sub-sections-and regulations’-written up in - 
legible.manner and in ink, and. shall keep all such. records. con- 
‘tinually: at his establishment. whilé empioyees ate work.ng therein, 

24, EXEMPTIONS. 

(1) The Council | may, “grant exemption ‘from any oft 
visions of this Agreement to any, empioyer oF employe. 

(2) Application for. exeniptions shall be. in writing and shall be 

  

lodged with the Sécretary to the Council.” 

(3) ‘The Council shall determine. the period: for’ which’ and, the 
conditions subject: to which the, exemption shall | operate, subject 

   (4) ‘The Council may, if” it deems ‘fit, aft er. one’ week’s “not 

draw any licence. of exemption even if the period for which, it 
was granted has not expired. ~ . 

(5). The Council shall. issue: to every . person. to. ‘whom it ‘has 

  

  

‘granted. an. exemption a. licencé of exemption in the form, of 
Annexure EB to_this Agreement, duly signéd by. the Se seretary, 10 
the Council, setting..out the. following particulars;-—— me 

(a) Full name of the person to-whom the exemct! on is grant d; 

  

~(b). the: provisions: of this Agreement from which. the exemption 
is granted; : : 

. (c) the period during: which ‘the exemption ‘shall. operate 
(d) the conditions subdject to which the exemption is granted. 

(6) The Council shall— 

(a) number all such [cences consecutively: 
(b) retain-a copy of each licence issued; 
(c} forward ancther copy thereof to. the. Divis: ‘onal Inspector of 

... Labour; and. - 
(d) when the exemption is ‘granted to ‘an employee, forward 

another copy thereof to his employer. 

  

25: ‘AGENTS’ OF THE: “Counctt. 

(4) In the absence of a “ designated agent” of -the Council 
appo‘nted in terms of section sixty-two of the Industrial Cons: 
ciliation Act, 1937, the Council ‘shall appoint one or more 
specified persons as agents to assist the Council in” ‘giving effect 
to the terms of ‘this Agreement, 

(2) In addition toa. designated agent the Council ‘may at any 
time, and for:such period or periods as it may determine, 
appoint one or more. spec:fied persons as agents to assist the. 
Council as aforesaid. noes 

(3) Every employer and every employee shall permit any person, 
appointed ‘in’ terms of .sub-sections (4) and (2) to: enter any 
establishment under his authority or control; and‘to make such 
enquiries, to examine such ‘books, documents; time and wage 
records and registers, and to. interrogate. such persons, and to 
do all: such. acts as may be necessary or expedient for the pur- 
pose of ascertaining whether. the: provisions of this Agreement 
have been or are being observed, 

. 26. ADMINISTRATION AND INTERPRETATION. OF AGREEMENT. 

The Council shall. be responsible for the administration of 
‘thisAgreement and may.-giye expressions .of opinion not incon- 
sistent: with. its. provisions..for the -guidanes,, of. employers and 
employees, . 

a B
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27. FONDSE VAN DIZ RAAD, 

(1). Ten einde. die uitgawes ‘van die Raad te dek, moet die Raad 

sy: eie fondse.in stand hou en administreer wat. by die Raad 

_ moet berus en wat gefinansier word uit die gelde en bates wat 
die Raad tot sy krediet het en uit bydraes van die werkgewers en 
werknemers, en sodanige bydraes moet die bedrae wees wat in 
hierdie artikel voargeskryf word en moet op die wyse hierin voor- 
geskryf, betaal word. 

(2) Bydraes van werknemers.—(a) Werknemers wat weekliks 
beséldig word——Elke werkgewer moet op elke weeklikse betaal- 
dag van die weekloon van elkeen van-sy werknemers wat weekliks, 
besoldig word, as en vir so’n werknemer se. weeklikse bydrae, ’n 
bedrag ooreenkomstig die volgende skaal aftrek :— 

Bedrag. van weeklikse 
bydraes wat afgetrek Bedrag van gewone weekloon, 

: : moet word, 
. * ae s. d. 

Tot en met £2. 58..........000. lene eeeee 0 3 
Meer as £2. 5s..en minder as £4. 10s..7..... 0-6 
Met inbegrip van £4. 10s.-en minder as £6.. ~- O 9 
Met inbegrip van £6 en minder as £9:10s.., ~ 1. 0 

2 0 . Met inbegrip van £9.10s. en’meer.. 7.3.6... 

: : Bedrag van maande- 
 Bedrag van gewone maandloon. - likse - bydraes wat 

Se afgetrek. moet word. 

". Tot en met £9. 15s...0.0 0... ep cee eee eee 
Meer as £9, 15s. em minder as £19. 10s..... , 
Met inbegrip-van £19. 10s. en minder as £26 | 
Met'inbegrip van £26 en minder as £41.38. 4d. | 

Met inbegrip van £41. 3s. 4d. em meer. O
R
W
N
E
 

7» 

Co
 

BS 
W
D
 

» (c):-Wanneer. *n_ lid wat.’n werknemer‘is wat. weekliks  besoldig 
word, minder as agt uur in een week werk, of wat ’n werk- 
nemer. is wat maandeliks besoldig word, minder as 35° uur in 
een maand werk, moet die aftrekking voorgeskry£ by paragrawe 

(ay en-(6) van subartikel (2) nie gemaak word nie, maar sodanige 
aftrekkings moet in alle ander gevalle gemaak word. 

“(dy Werknemers op. verlof-—-Wanneer ’n lid op verlof met 
besoldiging -is; moet hy -voortgaan om by te dra asof hy nog 
werk en die werkgewer moet dic. nodige bedrag vir die doel van 
sy. verlofbesoldiging .aftrek. : . 

“(e)As. die“ dienste van ’n werknemer.voor die begin van die 
jaarlikse vakansieverlof,; voorgeskryf in subartikel (1) van artikel 
14, beéindig word, moet’ sy werkgewer ingéevolge subartike!l (6) 
van dié. artikel; ’n bedrag-as en ‘vir sodanigé werknemer se bydrae 
van’ sy verlofbesoldiging: aftrek, in dieselfde verhouding as wat 
die tydperk van sy diens by dieselfde werkgewer, met ingang van 
die 25ste dag van’ Desember voor of van die datum van sy indiens- 
treding ‘by dieselfde werkgewer na. gelang van die. jongste datum, 
tot :12.maande. staan. 

_ GY Bydraes van werkgewers:—Die werkgewer moet by elke 
' bedrag'wat hy -ingévolge: subartikel (2) aftrek, ’n -gelyke bedrag, 

plus.’n eenvormige tarief van tien sjielings (10s.) per maand as en 
“vir sy bydrae daarby voeg ten opsigte van. elke inrigting waar 
een of meer persone in diens is. : 

(4). Aanstuur van bydraes—Elke werkgewer moet die totale 
bedrag van die bydraes binne elke kalendermaand ingevolge sub- 
artikels (2) en (3} saam met.’n opgawe in die vorm van Aanhang-- 
sel F van hierdie Ooreenkoms, wat behoorlik deur hom ingevul 
‘en -onderteken is, voor die i0de dag van die daaropvolgende 
maand.aan die Sekretaris van die. Nywerheidsraad by die adres, 
Empire-gebou 503, Kruisstraat, Johannesburg, of sodanige ander 

adres. as. dié Waarvan die sekretaris die’ werkgewer skriftelik in 

Kennis stel,.stuur. 

: 28. BESKEAMENDE KEERE. + 

» Die werkgewer, houer of gebruiker moet aan elke persoon wat, 
in. ’n-fabriek werk of waar masjinerie gebruik word en wat bloot- 
gesteltis aan nat of stowwerige prosesse, hitte of giftige, vretende 
of-ander skadelike stowwe wat moontlik besering of siekte aan 
so:°n-persoon kan meebring of sy kiere kan beskadig, kosteloos 
genoeg beskermende klere en toerusting, met inbegrip van pette, 

“_stofbrille,. handskoene, skoene of beskermende ,salf ‘verskaf en 
genoemde beskermende klere in ’n goeie toestand hou. Hierdie 
beskermende klere bly die ciendom’ van die werkgewer. : 

:29.. WERKNEMERS. WAT NIE GEKLASSIFISEER WORD NIE. 
°n Werkgewer moet die Raad by hul indiensneming onmiddellik 

‘in: kennis stel van’ die volle besonderhede en.aard van die werk 
van, énige werknemers wat in hierdie Oorcenkoms nie geklassifi- 
"seer word nie. 

30, SHEKTEBYSTANDFONDS, 

(1) Bestaan—Ingevolge hiervan bly die siektebystandfonds wat 

oorspronklik by. Goewermentskennisgewing No. 2337 van 24 

Desember: 1943, gestig is en die Transvaal Jewellers’ and Gold- 

smiths’. Sick Benefit Fund genoém word (hieronder die ,, siekte- 

bysiandsfonds” of -die »fonds:” gencem), voortbestaan. : 

(2) Doelstellings—Die doel van die fonds is— : 

(a) om lede’ van die fonds’ van’ geneeskundige en siektebystand 

gedurende tydperke van siekte of ongeskiktheid :te + voor- 

sien; . , ‘ 
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weekly contribution : — 

  

27. Counci: . Funps. 

(1) For the purpose of meeting the expenses of the Council, 
the Council shall maintain and administer its own funds which 
shall be vested in the Council and shall be financed by the 
moneys and assets standing to the credit of. the Council and by 
contributions to be made by employers and by employees, and 
such contributions shall be of the amounts and shail be. made in, 
the manner prescribed in this section. 7 “ . 

(2) Employees’ Contributions—(a) Weekly. Paid Employees.— 
Every employer shall on each weekly pay day deduct from the 
weekly’ wages of each of his weekly paid employees an amount 
in accordance with the following scaie as and for stich employee’s 

Amount of Weekly - 
Contributions to Amount of Ordinary Weekly Wages. 

a & be deducted. 
oo ® s. @ 

Up to and including £2. 5s.......2....... 0 3 
Over £2. 5s. and under £4: 10s...-.....4. 0 6 
Including £4. 10s. and under £6.......... 0 9 
Including £6 and under £9. -10s........... 10 
Including £9. 10s. and over.... 0.6000... 2°0 

(b) Monthly Paid. Employees-—Every employer shall on. each 
monthly pay, day deduct from the monthly wages of. each of hig 
monthly paid employees an amount in accordance with the 
following scale (which is based:on four and one-third. times the 
scale of the contributions for weekly paid employees) as and for 
such employee’s monthly contributions :— Ly 

. / . oa .:.. Amount of Monthly 
Amount of Ordinary Monthly Wages. .. Contributions to 

. . es . be deductéd. 

  

. : s. dv 
Up to and. including £9. 15s..... eee eens. 11 
Over £9. 15s; and under £19. 10s......... “22 
Including £19, 10s. and under £26....... . 33° 

- Tncluding ‘£26' and under £41. 3s. 4d...... 4.4. 
Including £41. 3s. 4d. and over........... ~ 8 8 

._{c) When a member being a weekly paid employes, is employed 
for less than eight hours in any one week, ot; being a’ monthly 
paid employee, is employed for less than .thirty-five hours in any 
one month, the deductions prescribed by paragraph (a) and (5) 
of -sub-section (2) shall not be made, but such. deductions shall 
be made in all other cases. : 7 an 

(d) Entployees on Leave-—When a member is on paid leave 
his contributions shall be continued. as if he were still working, 
and for that purpose the employer ‘shall make. ‘the. necessary 

- deductions from his leave: pay. . : 

(e) If the services of an employee are terminated. before the . 
commencement of the annual holiday leave, period prescribed in 
sub-section (1) of section 14, his employer shall deduct from ‘his 
leave pay in terms of sub-section (6) of that section, an aniount, 
as and for such employee’s contributions from his leave pay as 
the period of his employment with the same employer-as from. the 
25th day of December preceding or.from the date of his. engage- 
ment with the same employer,. whichever.is the later, bears to 
12 months service. | : 

(3) Employers’ Contributions—-To each. amount. deducted by 
the employer in pursuance of sub-section (2). the employer shall 
as and for his contribution add an equal amount, plus a flat rate 
of ten shillings (10s.) per month in respect of each establishment 
where one or more persons are employed. 

(4) Remittance of Contributions—Each employer shall rem‘t 
the total sum of the ‘contributions within each calendar month 

in: pursuance of sub-sections (2).and (3) together with a. state- 

ment in the form of Annexure “‘F” to this Agreement duly com- 

pleted and signed by him, by the 10th day of. the following 

month, to the Secretary. of the Industrial Council at the address, 

503 Empire. Building, Kruis Street, Johannesburg, or. such other 

address as the employer may- be notified in writing by the 
Secretary. - rs pas , 

28. PROTECTIVE CLOTHING. mo 

The employer, occupier or user shall provide free of charge’ — 

and maintain in good condition adequate. protective. clothing and . 

appliances, includ:ng where mecessary, caps, goggies, gloves, foot- 

wear or protective ointment, to any person working in‘the factory 

or where machinery is used, who is exposed to wet or dusty 

processes, to heat or to any poisonous, Corrosive, . or’ other 

injurious substance liable to cause injury or disease to the person 

or damage to clothing. Such protective clothing shall remain the 

property of the employer. : . : 

29: EMPLOYEES Not SPECIFIED. . 
An ‘employer shail’ notify the Council -immediately | upon- 

engagement, ofthe full particulars and nature of work of any 
employees employed on work not classified in this Agreement. 

. . 30: Sick BENEFIT FUND. 

(1) Establishment—The establishment is heréby continued of 
the sick benefit fund originally established under, Government ~ 

Notice No. 2337 of 24th December, 1943, and named the “ Trans- 

vaal Jewellers’ and Goldsmiths’ Sick. Benefit Fund” (hereinafter 

referred to as the “sick benefit fund” .or the “ fund”), “ 

(2) Objects—The objects of the. “fund. shall be— 

(a) to provide members of the fund with medical ‘and ‘sickness 

benefits during periods of sickness ‘or incapacity; °~
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(b) om sodanige ander wettige dinge te doen as wat volgens 

_. die .mening _ van. die. Bestuurskomitee. die- liggaarnlike 

- gesondheid van léde sal beskerm en bevorder; uo 

(c) om by -die™-afsterwe van °’n lid aan .sy benoemde of 

‘benoemdes geldelike bystand te verleen. 2 oo 

Q) Bestuur en administrasie—a) Die sake van die fonds moet 

geadministreer word deur *n subkomiteé van die Raad wat oor- 

eenkomstig die grondwet daarvan aangestel word en ‘uit . drie’ 

verteenwoordigers” van die werkgewersorganisasie en drie ver- 

teenwoordigers .van’ die werknemersveren'ging bestaan en wat 

bekend -moet ‘staan: as: die-,, Bestuurkomitee van die Siektebystand- 

fonds2-(hieronder: die. ;, bestuurskomitee ?*genoem). —- : 

- (b) Die bestuurkomitee kan, onderworpe aan die goeckeuring 

van die Raad-deur ’n besluit, reéis vir die fonds opstel wat nie 

strydig: is nié-met die Wet.of met dié grondwet van die Raad_ of, 

met hierdie Qoreenkoms of met ’n ander wet’ wat die aanstelling 

en ampstyd-vatr lede van die bestuurskomitee, die bevoegdhede 

en pligte van die bestuurskomitee en.sy vergaderings. en prosedure, 

die aanstelling, ampstyd, diensvoorwaardes, bevoegdhede en pligte 

van. "n sekretaris, 
snykundige en tandheelkundige: -beamptes, verpleegstérs én ander 

geneeskundige hulp aan die fonds,.die indiensneming. van genees- 

kiindige spesialiste en raadplegende . geneeshere, die “belegging 

van dié fonds se geld ‘en alle ander sake in: verbahd- met die 

algemene” adm‘nistrasie. en bestuur -van die fonds reél; en die’ 

bestuurkomitee “kan, onderworpe’ aarr die goedkeuring van “die 

‘Raad by ‘n besiuit, sodanige ‘reéls op’ die mahier wat-daartoe 

voorgesktyf moét word, wysig. "00 Mths 

(@.’n Afskrif van sodanige reéls ett alle wysigings daarvan moet’ 

by die ‘Sekretatis van Arbeid ingedien word en ’n afskrif moet in 

die kantode van die sektetaris van*die fonds ‘beskikbaar wees vir 

inspeksie deur “n persoon in diens in ‘die Nywerheid. 

(4) Lidmaatskap-—(a) Alle werknemers in die nywerheid kan~ 

as lede van die fonds ‘verkies, word. . 

(b) Alle werknemers in die Nywerheid moet onderworpe aan 

klousules 30 (4) (d) en (e). en 30-6) @, (b)..én (¢) lede van die 

fonds word: en/of bly. aos 

- (c)’n Werknemer word 
_ die sekretaris. die eerste bydraes ten opsigie van 

ingevolge klousule 30 (6) (g) ontvang het. . 

«(d)-Toelating tot.. Hdmaatskap is. onderworpe .aan die. voor- 

waarde dat -n°werknemer ten tye van sy toelating sobere, matige 

en sedelike gewoontes het. , ~ 

(e) As die. bestuurskomitee op redelike gronde besluit dat daar 

nie. aan. die. voorwaarde voorgeskryf .by. klousule 30 (4). (d) vol- 

doen-is nie, is dic. lidmaatskap -van.’n werknemer ab initio ongel- 

dig en die Raad het die reg om. namens dié fonds die , totale 

- -bedrag. of. waarde van alle bystand wat so "1 werknemer van die 

fonds. ontvang het by 7n regsgeding of deur ander regmatige 

middele op hom .te verhaal. ~ > 

(5) Beéindiging van lidmaatskap—4a) Sonder om. die uitwerking 

van klousules “30 (4) (d)en (e) te beperk, kan die komitee. by 

besluit die Hdmaatskap van *n lid beéindig~as genoemde komitee - 

te eniger. tyd 6p. redelike sronde besluit 

fonds onsobere, onmatige -of onsedelike gewoontes. het. 

(6) Beéindiging van lidmaatskap ingevolge paragraaf (a) tree 

in werking op die datum waarop die. sekretaris van die fonds die 

betrokke lid -skriftelik van die besluit om ‘sy lidmaatskap ‘te 

beéindig, im kennis stel.. Die fonds moet. aansprake op-bystand. 

wat tot op daardie' datum opgeloop het, betaal, maar geen aan- 

sprak kan daarna oploop - nie. . o 

(c) Reg van. appéel——Daar kan ingevolge klousules 30 (4) (@) 

en 30 (5). (a) by die Nywerheidsraad. appél aangeteken word teen 

- die besluit van die -bestuurskomitee. De Nywerheidsraad moet 

die appél verhoor en kan sodanige ondersoeke as wat hy nodig 

ag, instel en sy witspraak is beslissend. : 

° (d) Die lidmaatskap van 1 werknemer eindig wanneer hy nie 

meer in diens in die Nywerheid is nie; met dien verstande dat 

‘ wetknemer nog géregtig is_op bytand uit.die fonds gedurende 

a tydperk van werkloosheid onmiddellik na sy diens. in die 

Nywerheid, maar vir hoogstens dertien weke, as hy andersins 

yolioen. aan die voorwaardes wat bom die reg op sodanige. 

bystand gee... Voorts. met dien verstande dat die lid nie op 

sicktébesoldiging geregtig is nie. a 

(6) Bydraes (a) Die“fonds word gefinansier uit-gelde- wat op 

die datum van hierdie Ooreenkoms tot kredit vaw die fonds staan 

beskou as lid van’ die fonds nadat 
so ’n werknemer 

en uit bydraes detr werkgewers en werknemers, en dié bydraes ~ 

moet die bedrae wees en moct gemaak word soos: voorgeskryf 

in hierdie subartikel. , 

(b) Bydraes van werknemers—-G) Werknemers wat. weekliks 

besoldig word—Eike werkgewer moet van die weekloon van elk- 

een van sy werknemers. wat weekliks besoldig word °n bedrag 

aftrek ooreenkomstig die volgende skaal as.en vir dié werknemer 

‘se .weeklikse bydrae:— Lo oo 

: Bedrag van weeklikse 

Bedrag ‘van gewone weekloon. bydraes wat afgetrek 

   

moet. word. 

oe ooo ~ s..d:- 

‘Tot maar hoogstens £2... 00. occa e eee eee 0 6 

Meer as £2 madr hoogstens £3.. 000. .ce ee 6-9 

‘Meer as £3 maar hoogstens £3: 105......0%05 1..0 

Meer a £3. 10s. maar hoogstens £4, 108.... 1 6... 

‘Meer as £4. 10s. maar hoogstens- £6. 10s... .. 2.6 

-. Meer as £6,.10s, maar hoogstens £9. 15s.... 3-6 

Meer a8 £9..158....nccceeseceetegeee eens 5. 0 

klerklike assistente, ouditeur, geneeskuridige, © 

dat ’n lid van die | 

15. 

(b) to do such other lawful things as in the opinion of the 
Management Committee will protect and further the 

“ physical health of members; : eg 
(c) to provide, upon the death of a. member} a-monetary bene-= 

fit for his nominee or nominees. oe ae : 

(3) Management’ and ‘Administration—(a) The affairs “of the ® 
-fund shall be administered by a sub-committee of. the’ Council 
appointed in terms of its constitution and consisting “of “three 
representatives of the employers’ association ‘and thrée ‘represen 
tatives of the-employees’ union and to. be Known as the “ Manage- 
ment Committee of the Sick Benefit Fund” (hereinafter referred: 
to- as the “* Management-Committee ”). ee 

- -(b) The Management-Committee may, subject to the approval’ 
_ of the Council by resolution, make rules for the fund, not incon: 
-sistent with the Act or with the constitution of the Council or 
‘with this Agreemerit or w.th any other law regulating the appoint- 
ment. and tenure of office of members of ‘the Management Com- 
mittee; the powers and duties of the Management Committee and 
its meetings and procedure; the appointment, tenure. of office, 

conditions of service, powers and duties of a secretary, clerical 

assistants, auditor, medical, surgical and dental: officers, nurses, 

v 

“benefits which have accrued up 

  

and other medical assistance to. the fund; the engagement of 
medical specialists and .ccnsultants; the investment of moneys of 
the fund; and all other matters connected | with the. general 
administration and, management of the fund; and the Manage- 
ment Committee may, subject to the approval of the Council 
by: resolution, amend such rules.:in. manner. to, be..therein pre- 

scribed: - By . . 

(c) A copy of such rules and of any amendmenis thereto shall 

be lodged with the Secretary for Labour and a copy. shall be 

available at the office of the secretary to the fund for inspection 
by any person engaged in the Industry. : a 

(4) Membership-(a) All. employees in. the industry :shall be - 

eligible for:membership of the fund. . egies ate — 

(b) Such employees shall ‘become and/or continue. to be mem- 

bers of the fund subject to clauses 30 (4) (d) and (e) and 30°65) 

(a), (byand (co). eee 
(c) An employee. shall be deemed to bé admitted to member- © 

ship of the fund upon receipt by the secrétary of ‘the first’ remit= 

tance of contributions in respect. of, such employee ‘in tersis of 

clause 30 (6) (g). ° ; , we 

_(@) Admission to membership shall be subject to the ‘condition 

that af the time of such admission the employee: is not of.unsober 

and intemperate or immoral habits. ° Spee lL wr 

(ce) If the Management Committee. decides ‘wpon* ‘reasonable 

cause that. the condition prescribed by clause 30 (4) {d) has not 

been fulfilled, the membership of. such employee shall be void ab 

initio. and the Council-shali have-tne right on behalf of the fund . 

to recover from. such. persen by legal. action or other lawful 

means the total amount or value of all benefits received by. such 

employee. from the fund. : oo 

(5) Termination of Membetship—(a). Without limiting the 

effect -of «clauses: 30. (4) -(d) and (e), if at any: time the -Manage- 

ment. Committee decidés upon reasonable cause that a member of 

the fund is of unsober, intemperate or immoral habits, the Com- 

mittee may. by resolution terminate the membership of ‘such 

member. .. a ‘ ee 

(b) Termination of- membership in pursuance of paragraph (a) 

shall take effect as from the date on which notification in writing 

of the resolution terminating such membership is given by the 

secretary of the fund to the member concerned. Claims -for 

, to that date shall be paid by 

the fund but no claim shall accrue thereafter. Jo: 

(c) Right of Appeal —There shall be a right of appeal to the 

Industrial Council from any decision of the Management Com- 

mittee in pursuance of clauses 30. (4) (e) ang 30.45) @). The 

Industrial Council shall. hear the appeal and may ‘make such 

investigations as it may deem fit and shall make a decision which - 

shall be final. os 

(d) The membership. of an employee 

ceasing to be employed in the Industry; provided that an employee. 

shall remain eligible for the benefits deriving from the fund during 

any period of unemployment immediately following: his emvloy- 

ment in the Industry but not exceeding thirteen weeks, if he~is 

otherwise in, compl'ance with the conditions entitling him to such 

benefits; provided further that such member shall not be entitled 

to sick pay. 0 . : , 

(6) Contributions (a) The fund 

shall terminate upon his 

shall be. financed by the 

moneys standing to the credit of the fund at the date of this 

Agreement and by contributions to be made by employers and 
an 

employees, and such contributions shall be of the amounts 

shail be made in the manner prescribed by this. sub-section. 

- (b) Employees’ Contributions. (i) Weekly. Paid. Employees. 

Byery employer. shall deduct. from. the. weekly wages ofeach of 

his weekly paid. employees an amount in accordance with the 

following scale as and for such employee’s weekly contributions :— 

: Amount of Weekly 
Contributions to be 

  

Amount of Ordinary Weekly Wages.. 
Deducted. 

. . ‘ sd 

Up to but not exceeding £2......ve+eee ees (06° 

Over £2 but not excéeding £3.00... e0sees 0-98 

Over £3 but not exceeding £3. 108.......+.. : 1-9 

Over £3. 10s. but not exceeding £4. 10s..... 1:6 ° 

Over £4. 10s. but not exceeding £6.-19s:.... - 2.6. 

‘-Over-£6. 10s. bat not exceeding £9..15s..... . . 3 6 

Over £90158. . cree eee cee nee nneee 
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“Gi Werknemers wat wiaandeliks besoldig word--Elxe’ ‘werk- 

gewer ‘imeet’ van’ die’ ‘maandloon van eilkeen’ van sy .werknemers 

wat by die maand besoldig word, *n bedrag aftrek ooreenkomstig 

dié.-volgende :skaal (wat gebaseer. is op. 4} maal die skaal van 

werkn2mers: wat weekliks besoldig: word),: as. en vir so. *n werk- 
nemer sev maandelikse bydrae: — OL 

Bah. be Bedrag + van | maande- 
s Bedriag. van gewone maandloon. likse. bydraes wat 

 afgetrek. moet word. 

  

: oo se ld. 

-, Totmaar hoogstens £8. 138.4d.. 0. esc eee = 0.2.2 
Meer.as £8. 13s. 4d. maar hoogstens £13... “ 0 .3° 3 

-...Meer: as £13 maar hoogstens £15, 3s. 4d.. 0 4 4 
“ Meer.as £15. 38. 4d, maar hoogstens £19. 10s. 0 6:6 

Meer as £19. 108. maar hoogstens £28. 3s. 4d. 0 10 10 
~ | Meef as £28. 3s. 4d. maar hoogstens £42.58, O15 2 
| Meer as. £42, 5Siccce elec ee se tebeeeees 1.1 8 

0 Wanneer ’n lid- wat. ’n: ‘werknemer is wat weekliks besoldig 
word, «minder’-as agt.uur in een week werk; of wat ’n werk- 
nerher is wat maandeliks besoidig-’ word, minder. as 35 uur in 
een: maand. werk, moet die. aftrek kkings wat by: paragraaf (b) voor- 

- geskryf word nie gemaak word nie; maar-sodanige:.aftrekkings 
moet in alle. ander, gevalle gemaak> word.’ - . 
(a) Werknemers op. verlof-—Wanneer ni “lid? oD ‘Verlof met 

besold: iging is, moet hy: steeds: bydra.asof hy: nog werk en- die 
werkgewer moet. die. nodige bedrae vir. dié doel van sy -verlof- 
besoldiging. aftrek.. 

.. « fe) As die dienste. van .’n werknemer voor. die, begin ‘van die 
jaarlikse vakansieverlof, voorgeskryf by subartikel (1). van artikel 
14,  bedindig word, moet sy werkgewer ingevolge . subartikel (6) 

van, genoemde artikel” ’n bedrag van ‘sy verlofbesoldiging aftrek 
as. en. “vir §O-'n ‘werknemer. se “bydraes. van’ sy verlofbesoldiging 
wat in dieselfde’ verhouding tot die bedrag-van sy’ genoemde ver- 
lofbesoldiging staan as wat sy dienstydperk by dieselfde. werk- 
gewer mét ingang-van 25° Desember voor of van die datum waarop 
hy by d eselfde werkgewer in diens getree- het, na-gelang van die 
jongste‘ datum, :tot,12 (twaalf) :maande- diens ‘staan. 

(f)Bydraesvan. werkgewers:—Die werkgewer~moet by elke 
bedrag: wat hy ingevolge paragrawe. (b) (c), (d)-en-(e) van hierdie 
subartikel ‘aftrek;.’n’ gelyke .bedrag as en vir sy bedrae voeg. 
(2) “Aanstuur: van bydraes—Elke werkgewer moet die totale 

bedrag van bydraes gedurende elke kalendermaand ingevolge para” 
‘grawe (5), .(c), (@), (e).en (f) van hierdie subartikel, saam met ‘n 
opgaaf in die vorm van Aanhangsel J van hierdie: Ooreenkoms 
met, sodanige afwykings as wat die omstandighede ;vereis;. behoor- 
lik..deur ;hom ingevul’.en onderteken, op: of, voor die 10de™ van. die 
-daaropvolgende. maand. aan. die: sekretaris van die fonds by. die 
adres, Posbus .8530,;. Johannesburg, stuur,.of .aan sodanige ander 
adies waarvan die sekretaris die werkgewer skriftelik in kennis 

st : 

    

{ Minimum. “bystand—n Lid Van die. fonds. wat sick word 
of’ n_besering:opdoen as gevolg van. ’n -ongeluk, is. geregtig op 
die volgende minimum _ bystand, behoudens ‘die ‘bepalings van 
subartikels (8) en *(9) vati hierdie. artikel: —' ' 

_@ Geneeskundige hulp. .—Géneeskundige hulp, met inbegrip van 
die. koste van X-straalondersoeké, operasies, inspuitings, 

._ ondersoeke. , deur spesialiste,-gelde van narkotiseurs, hospi- 
taaly..en verpleeginrigtinggelde, inet ‘inbegrip, van oogkun- 
dige ondersoeke.en operasies. 

   

  

‘Die totale. bedrag -aan. bystand wat kragtens hierdie 
‘ paragraaf aan of ten. behoewe van ’n_ lid betaalbaar is, 
mag nie. sestig pond (£60).in een kalenderjaar te bowe 
gaan nie; met dien verstande dat die totale bedrag van 
‘sodanige ‘bystand ¢ gedurende die eerste. kalenderjaar van lid- 

‘ maatskap in verhoudiig moet wees tot die onverstreke deel 
“van die kalenderjaar op die.datum waarop: die lid tot die 

' fonds toegelaat is, wat volgens weke bereken word (‘n 
_. gedeelte -van ’n week word in hierdie berekening nie in ag 

_. geneem nie). 
(b) Brille. — Die ‘verskaffing van brille. op voorskrif’ van ’n oog- 

‘arts of ’n ‘optisién, ‘en hoogstens. éen bril per jaar kan ver- 
skaf word. ~ 

‘Die: bedrag.,aan bystand wat kragtens hierdie paragraaf | 
‘aan of ten behoewe van ‘n lid. betaalbaar is, mag drie 

oes, pond.(£3). ter, opsigte van ’n bril nie te-bowe gaan nie, 
en.wanneer die bystand verleen is; is die lid nie. op °n soort- 
gelyke bystand geregtig voordat een jaar daarna -verloop 
het nie. . Hierdie bystand omvat nie die herstel van brille 
“wat genoodsaak word deur verlies, diefstal of vernietiging 

©) Fandheelkundige dienste. ~~Tandheelkundige dienste “wat: die 
' - volgende: omvat:— 

Stop, trek, .profilaksie, tandvleisbehandeling, wortel- 
terapie, .%-straalondersoek en kunstande; met dien. ver- 
stande. dat die. betrokke lid. tio.v.: die vervaardiging, pas 
cof, herstel van. kunstande persoonlik verantwoordel k is 
om. die: heifte van die-koste wat-aangegaan is vir elke 
afsonderlike diens aan die fonds te betaal, en .voorts met 
dien verstande dat bogenoemde. dienste nie -Kroon- en 

“-brugwerk, snykundige- werk ‘of metaal- ‘en gegote’ kuns- 
tande: omvat nie. 

: Na ‘goeddunke kan die bestuurskomitee egter die ver- 
he shame van tandheelkundige dienste, uitgésonderd dié wat 

hierbo genoem word, aan ’n lid goedkeur, ondéerworpe aan 
«, die. voorwaarde .dat.. die. totale aanspreeklikheid - van die 
fonds. tov. ‘tandheelkundige. diensté wat aan’n’ lid verskaf    

    

  
  

Kalenderjaar., moet... wees. 

  

  ogstens. £4... 4s...(vie pond. Mier. -shielings gedurende ” a 

16" GOVERNMENT’ GAZETTE EXTRAORDINARY, 19AUGUST 1955 - 

(ii): Monthly .:Paid.-Employees.—Every ‘employer shall .deduct 
from ‘the. monthly: wages-of .each ‘of his- monthly .paid. employees 

“an amount-'in accordancé ‘with the- following. scale .(which is 
based on four and one-third times the scale for. weekly paid 
employees). as “and: for such. employee's monthly. contribution :— 

: Amount of Monthly 
Ariount of Ordinary Monthly Wages. «Contributions to be 

Deducted. 
pe , : . £ os.d. 
Up to but not exceeding £8, 13s. 4dee.i es... O..2.-2 
Over £8. 13s: 4d: but not exceeding £13.0..0. 0 32:3: 

. --' Over £13-but not exceeding £15. 3s..4d..... 0. 4..4 
«+ Over £15, 3s. 4d.,but not exceeding £19. 10s. 0.6°6 

Over £19, 10s. but not exceeding £28. 3s. 4d, © . 0.10 10° 
Over £28, 3s. 4d. but not exceeding £42, 5s.. 015 2 
Over £42. 38-+ + seca eee en eee eet e ees ees Peis 8. 

‘(c) When a member, béing a weekly paid employee, is employed 
for less than eight hours in any one week, or being a monthly 
paid employee, is employed for less than thirty- -five ours in any 
oné. month, the deductions prescribéd by paragraph -(b) shall not 

_ be, made,” but such deductions shail be made in’ all other cases, 

(dy Employees on* Léave: When amember is on ‘paid leave 
his contributions shall--be!éontimued as if: he were still working 
and::-for™-that.. purpose the employer. shall. make. the mecessary 
deductions from his: leave pay. a 

(e)- if. the services. of an employee are terminated ‘before the | 
‘commencement of the. annual holiday. leave period. prescribed in 
sub-section: (1) of section. 14, his employer, shall Geduct from his 
leave pay. in-terms of. sub- section (6) of that section. an amount, 
as and for any such employee’s..contributions from -his leave. : 
pay, which bears the same proportion to the amount of his. said 
leave pay as ‘the period ‘of his employment with the’ same 
employer as from the 25th day of. Décember’ preceding or from 
the date of his engagement. with the’ same ‘employer, whichever 
is the later, bears to- 12 (twelve) months service. 

A Employers’. Contributions To each amount deducted by 
- the employer in pursuance of paragraphs , (b), (c),. (ad) and (e) of 

this sub-section’ the employer shall as and for. his contribution 
add‘an equal. arnount, | a 

                         ‘(gy Remittance of: Contributions: 
the ‘total: sam. of contributions. within each calendar month in 
pursuance: of -paragraphs (b), -(c), (a), {e) and (f) of this sub- 
section, together ‘with’ a statement’in the.-form’ of Annexure J to 

-.this Agreement with such variations as the circumstances. require, 
‘duly completed and signed by him, by the 10th of the. following - 
month, to. thé secretary ‘of’ the fund at the address; P.O. Box 
8530, Johannesburg, or such other: address” as, the employer may 
be. notified, mM “writing, by: the secretary, 

(7) Minimum’ Benefits —A “member -- of the fund shall be 
entitled to the following minimum benefits, subject to’ the provi- 
sions of: sub-sections (8) and ) of this séctiow:— 

(a) Medical: Attention. —Medical attention; including the cost 
of X-ray examinations, .operations, ‘injections, specialists’ , 
examinations, “anaesthetists” fees, hospital and nursing home 

fees, including herein’ “ophthalmic examinations. and opera- 
tions. . 

The total amount Of, benefits payable. to.or on .behalf 
of a member in purstiance. of’ this paragraph shall not 
exceed sixty pounds (£60) within one calendar year; 
provided that during the first calendar year of member- 
ship the total amount of such: benefits shall be propor- 
tionate to the unexpired: portion of the calendar. year at the 
date of admission’ to” membership calculated in weeks, 
portion of a week being discharged in such calculation. 

“(b). Spectacles —The supply of ‘spectacles on. the prescription 
---of.an- occulist:-or optician, and shall: not exceed one pair 

per. calendar ‘year:. 
The amount of the: benefit ‘payable. to or on behalf of 

a member in pursuance of this paragraph shall not exceed 
three pounds (£3) in :respect of any one pair of spectacles 
and. when any -such-.benefit-has been. paid the member 
-shall not be entitled. to a similar benefit until the lapse of 
one year thereafter. This benefit shalf hot include repairs 
to ‘spectacies occassioned by loss, theft' or ‘destruction: 

© Dental -Services-—Dental services to the extent of the 
following :— 

Fillings, extractions, . proph ylaxis, gum treatments, 
‘root therapy, X-ray. . ‘and - dentures; provided that in 

_ respect of the manufacture, fitting or repair of dentures, 
the. member -concerned shall be personally responsible 
to the fund for the _payment ‘of half the. cost involved. 
for each sepatate service; and provided further, that the 
above services shall not include crown and bridge work, 

--surgi ial work or metal and cast dentures. - 

Within. ifs - discretion, however; ‘the Management Com- 
mittee::may..authorise the. rendition. of dental.services, to 
any member, other than those: specified above subject to 
the condition, that the total liability of the fund i in respect 

, : rendered to any -member. shall not 
ur pounds ‘four  Stufling) ‘during any. 

   

      

  



OM eilisyne;“ : 

* BUITENGEWONE STAATSKOERANT,* 

ens—Verskaffing ’ van.-.medisyne, » -verdowings- 

middels, salf; verbande en smeermiddels: op -magtiging van 

’n voorskrif wat deur ’’n geneeskundi. ge. beampte van. die: 
fonds orderteken is. 

() Siektebesoldiging. —Siektebesoldiging t.0.v.: 
tydperke waartydens so ’n jid -weens siekte of besering 
ongeskik .is en gevolglik verhinder word om. sy, loon te 
-verdien, ooreenkomstig dié volgende skaal, maar gedurende 
een 

waarop’ die . werknemer 
kalenderjaar hoogstens altesaam die maksimam bedrag 

ingevolge paragraaf . (iii),..van 
gencemde volgende skaal geregtig sou wees:— 

@ As die ongeskiktheid hoogstens twee dae duur, met 

(i) 

inbegrip van dae waarop daar nie > -gewerk word mie, 
geen siektebesoldiging nie. 

As. die ongeskiktheid twee dae te ‘bowe ‘gaan in’ ’n 
ononderbroke tydperk- van hoogstens 21 dae (met. 
inbegrip van dae waarop daar gewerk word en nie 
gewerk word nie) is die lid geregtig op besoldiging 

_t,.0.¥. elke werkdag wanneer hy van die werk afwesig 
is, tot "n bedrag wat gelyk is aan dié wat ‘hy’sou ver-: 
‘dien het op daardie daé, onderworpe aan die voorbe- 
houd dat geén lid geregtig is op meer as £11 weekliks 

«hie,. en vooris..met dien:-verstande. dat die lewenskoste- 

Gi) 
toelae. vir, daardie siektebesoldiging betaal.moet word: 

Wanneer dié ongeskiktheid langer.as drie weke duur, 
siektebesoldiging: ooreenkomstig: paragraaf Gi) van 
whierdie. skaal t.o.y. die eerste drie weke en daarna 
“tow: ‘elke “‘bykomende dag waarop’ ‘die werknemer 

, “ 

onder géwone omstandighedé sou’ gewerk’ het én vir 
nog ’n tydperk van hoogstens vyf weké, siektebesdldi- 
“ging” teen die helfte van die skaal: “wat in paragraaf Ga 
yan hierdie skaal voorgeskryf is.” 

Om. die bedrag of bedrae vas te stel wat ingevolge 

baar. is, moet. die gewone weekloon. van die betrokke 
~ werknemer—._ 

(a) in die geval van ’n * werknemer wat in diens is im 
, ’n inrigting waarin 5 dae gewerk | word, deur. 5- 

 gedeel word; en - 
(b). in die geval van n werknemer wat in diens isin 

*n inrigting waarin 54 dae gewerk word, deur ‘twee- 
- elfdes: “gedeel word. t.o.v. ’n dag van Maandag tot 
- Vrydag -ten.- opsigte -waarvan- besoldiging betaal 
word, en-deur een-elfdle t.o,v. bedrae wat uit die 

_ fonds. betaal word. ten opsigte van Saterdae. 

© Ster, frebystand. 

0) 

@ 

op die basis. van: voltydse- diens;.met dien:verstande dat | 

, (iii) 

Wanneer ’n. Tid van “die fonds tot ‘sterwe kom ‘en. ’n 
sterftesertifikaat “ingedien ° word, “ ioet > die. 
onmiddellik die bedrag van die bystand voorgeskryf in 
subparagraat (ii) aan sy behoorlik benoemde skenk en 
betaal. Die ‘sterftebystand is nie-’n- -bate in die boedel 
van die gestorwe lid: nie, maar. is. die volstrekte. cien- 
dom van die benoemde: van die afgestorwe lid. 

Die bedrag van die sterftebystand moet gelykstaan aan 
_ viermaal die’ gewone weekloon plus lewenskostetoelaag 
wat die lid’ ontvang- het.-of waarop: hy geregtig sou 
gewees hét om te ontvang ‘onmiddellik.voor ‘sy dood 

so ’n bedrag minstens vyftien pond (£15) moet wees 
en, dat die gewone.loon waarop so ’n bedrag bereken 
word, hoogstens die minimum loon vir ’n ambagsgesel 
se werk, voorgeskryf in subartikel (. van artikel 6 
moet wees. 

Elke lid kan die persoon of persone (wat almal in . 
die omskrywing ,,benoemde.”. omvat word) wat hy 

- verlang. om_ genoemde bystand by sy afsterwe te ont- 

 @&): 

(vy) 

(vi) 

_ (vii) 

vang, op die manier voorgeskryf. in ‘subparagraaf (v), 
benoem. 

Die bestuurskomitee moet °n gedrukte of getikte vorm 
vir die: maak van. sulke.: benoemings aan. lede’ beskik- 
baar stel en dit moet wees in die vorm. van: Aanhangsel 
G van hierdie Ooreenkoms. 

Die-lid wat sy benoeming maak, moet die besonderhede 
géemeld in genoemde vorm invul en die vorm onderaan 
Onderteken in die teenwoord'gheid van twee getuies wat | 
dit daarop as getuies moet onderteken. 

Nadat die lid sy benoemingsvorm voltooi het, moet hy 
“dit by die sekretaris van die fonds by die kantoor van - 
die fonds indien en die’ sekretaris is verantwoordelik 

‘vir die veilige bewaring van alle nominasievorms wat 
aldus ingedien. is. 

’n Lid kan sy benoemde te éniger tyd verander deur 
’n ander benoémingsvorm behoorlik in te vul‘en in te 
dien; hierna moet sy vorige benoemingsvorm aan hom 
teruggestuur word en hy moet dit in: die teenwoordig- 

heid van die sekretaris of die persoon wat nainens die 

(wiiiy 

sekretaris optree, vernictig. : 

Indien ‘n lid meer as een persoon benoem, het, moet 
‘die bedrag van die bystand wat uit die fonds aan hom 
betaalbaar is, by sy afsterwe eweredig onder ‘sodanige 
benoemdes verdeél word en: dienooreenkomstig aan 
hulle betaal word, 

~-G3), Indien ’n lid ge “penosinde hie binne 12 maande 
oa die afsterwe, van.so,’n' lid opgespoor “Kan, word nie, 

‘Vverval die” bystand™ wat aan’‘so ’n. -benoemd 

  

baar is s onmiddellik by verstryking” ‘van “dié ‘dpe, 

n tydperk of, 

die. 
bepalings.van paragrawe (ii) én: (i) aan. ’n lid betaal- 

fonds’ 

  
  

(d) Medicines, Etc-—Supplies of . medicines, drugs, ointments, 
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ids 
Seer eae 

- bandages and lotions upon the authority: of a prescription. 
. signed. by a medical officer of. the fund.. " 

: ©) Sick Pay.—Sick -pay’ in respect. of any pericd or: periods. 
during which such member is incapacitated ‘by such: illness: 
or injury and thereby precluded from earning his.wages,i 

“- in aceordance with the following scale, but not exceeding 
in the aggregate during. anyone calendar year the maximum 
amount to..which the member, would bé entitled in terms 
.of paragraph (i) of the said following scale:— 

(i) If such incapacity does not exceed two~ days, including, 

‘Gi 

non-working days, ‘no::sick pay: 

If a member’s incapacity in ‘an unbroken period exceeds 
two working days but does not exceed 21 days (Working 
days and non-working days included); ‘t then such“ mem- 
ber ‘shall be entitled to ‘payment in respect of, each 
working day absent from work an amount’ equivalent to 
that--which he would:have earned: on. such-days, sub- 
ject to the proviso that no member shall be. entitled, 

“to “receive more than-.£11- per week;. and provided: 

- Gi) 

further; that -the cost of ‘living allowances shall be. e-paid: 

“ period’ not: exceéding five weeks, 
rate prescribed in paragraph’ (ii) of this ‘scale. 

on such sick pay. 

If such incapacity” exceeds: three * weeks,” sick pay: 
accordance with paragraph (ii) of’ this scale in respect. 

   
‘of the first three weeks; and thereafter in respect’ Of! 
each. additional day: on which‘ the employee. “would? 
ordinarily have worked and to the extent ‘of.a‘ further’ 

sick: pay “at half.. the, 

   
(iv). ‘Tn ‘determining the amount or amounts “payable. to. a. 

. shali— : 

(a) in..the case of an. employee working inva: Ss day, 

(f) Death ‘Benefit. . . 

oO On the death of a" member “ol the Fund and. ‘on’ pr 

“diately donate ‘and ' pay forthwith thé amount of 

* appointed nominée.” 

‘(i) 

member in terms of paragraphs (ii) .and (il) the: 
ordinary weekly wage of. the employee concerned. . 

  

‘establishmerit, be divided by..5;. and. 
(b) in the case of: an employee working in:ai:5 “day, 

- establishment, be divided. by two-elevenths 
spect. of any’ day from Monday to Friday: :in! 

“respect of- which. payment. is: made,and by :one=: 
‘eleventh in. respect of - payments made fom: the 
Fund in: respect of Saturdays. . : 2 

    

   

    

   
duction * of ‘a’ death certificate, ‘the ‘Fund ‘shall ‘inim 

benéfit prescribed | in sub- “paragraph i), to” ‘his dur 

The death benefit shall not be an asset in the estate” 
of the deceased member, but* shall be: the absolute 
property of: the noininee of: the deceased* membér. & 

The amount-of the death benefit shall be an amount, 
equivalent to four times the ordinary weekly wage plus” 

  

   

cost’ of living. allowance which the’ member ‘was 

(iii) 

receivi ng, or would. have been entitled to ieceive, 
upon the basis of full-time employment: immediately 
preceding his death; provided that such amount shall 
be not ‘less than fifteen pounds (£15) and that the 
ordinary wage upon which ‘such amount is calculated 
shall not exceed the mininium.wage for- journe -yman’s 
work prescribed in sub-section 1 of section 6. 

Each -member-.may- nominate in manner prescribed 
in sub-paragraph (v) the -person or persons (all: being - 
included in, the. designation. ‘ “nominee ”). whom. he 

. desires to receive the said benefit upon his death. 

(iv) The Management Committee shall make available to 
members a printed or typewritten- form for ‘the pur- 
pose of making such nom‘nations, which shall be’in 
‘the form of Anriéxuré G to ‘this ‘Agreemetit. : 

(vy). The member making his nomination ° shall: fill in the 
particulars indicated in the said -form:and shall: sign 
it-at the foot thereof in the presence of two: witnesses 

-who shall thereupon sign the same as witnesses, 

wh Forthwith upon the member completing his nomina- 

(vii) 

tion. form jhe shall lodge it’ with the secretary to the 
‘fund at the office of the fund, and the secretary. shall 
be responsible forthe safe custody: of all nomination 
forms so lodged. 

A member may change. his nominee. at’ any - time by | 
duly completing and lodging another nomination form, 

~ whereupon his prior nomination form shall be- returned 
to him; which he-shall then destroy in the presence of 

- the secretary -or_ the "person acting- in place of the 
- secretary. ‘ 

(viii) Tf. more than. one ‘nominee has. been appointed by a 

   

  

member, then upon his death the amount of the 
benefit payable from: the fund shall be divided equally 
among such nominees. and paid . out to. them: accor- 

. dingly. . 

. Rie f* a nominee™ appointed by’ “a member ‘cannot be 
ced ‘within “12. “months. “from ‘the “death’,of such - 

‘amber, “the “benefit payable. ‘to ‘such’ nominee -shall 
lapse immediately upon the expiration of that ‘period, 

Vi



“@) Indien? 5 lid te sterwe kom en hy nie *n bencemings- 
. yvorm ingevolge subparagrawe (v). en (vi) ingevul of 

- ingedien het nie, het die ‘bestuurskomitee dié bevoegd- 
neid om na “goeddunke die bedrag van.die bystand wat 
aan so ’n Hid se. benoemde betaalbaar’ sou gewees het 

_. as so ’n lid ’n benoemingsvorm soos hierbo gemeld, 
ingevul en ingedien het, aan enige persoon binne 12 
maande na die dood van die lid te betaal;. met dien 
verstande dat so.’n betaling en. die persoon van wie dit 
betaal. moet word, by. besiuit. van die ” Nywerheldsraad 
goedgekeur moet word. 

- is) Beperking van. bystand—{a) *n Lid is nie op die bystand 
voor geskryf ‘in subartikel (7) van hierdie artikel gerégtig nie, tot- 
dat hy vir *n totale tydperk’ van 13 weke tot die fonds: bygedra | 
het, as hy ’n werknemer is wat weekliks in diens is of -vir ’n totale 
tydperk van drie.kalendermaande as hy ’n werknemer is wat 
maandeliks in diens is, onderworpe egter aan paragraaf (b) van 
hierdie. subartikel, 

"nh werknemer ingevoige (by Wanneer die. Jidmantskap van: 
klousule 3.0: (5) (a) ‘bedindig is. eri hy. binwe ses: kalendermaande | 
daarna’ weer "h lid word ‘ingevolge subartikel (4)°op grond vari 
sy -herindienstreding in die Nywerkeid,. word hy nadat. hy weer 
vir *n totale tydperk van 4 weke tot die fonds bygedra het, as hy. 
’n werknemer, is wat weekliks in diens. is; of vir ‘n totale tydperk - 
van een. maand,-as hy ’n werknemer is. wat maandeliks in diens ‘is 
met -tagang: yan. die hervatting ; van. sy .lidmaatskap geregtig op - 
bystand .asof sy lidmaatskap nie. aldus beéindig was nie. 

“e). Wannéer ‘ die omstandighede wat aanieiding gee tot ‘a lid 
sé aanspraak’ op” bystand ingevolgé: subartikel Oy, “ook aanleiding 
gee of redelik 'g geag word" ‘as aanleiding tot die lid se aanspraak 
op— | yo 

GQ skadeloosstelling ingevolge - die Ongevallewet, wat dan- van 
. oakrag.is;. 0 
i) skadevergoeding’ weens "a “motorvoertuig- of °n motorfiet 

ongeluk; . . 

vir of tov. ‘n geval van skadeloosstelling of skadevergoeding wat 
by. die bystand gespesifiseer in géenoemde subartikel ingesluit is, 
is'so ’n lid nie geregtig op bystand van @e fonds totdat hy oor 
daardie aanspraak op skadeloosstelling of skadevergoeding nh 
_geregielike ultspraak gekry het~nie “of totdat: so ’n ‘aanspraak 
onderling geskik is nie, en die bedrag van ‘so °n uitspraak’ ten 
gunste'van die hid of die bedrag wat-ingevolge die skikking aan 
hom ‘betaalbaar is, moet afgetrek’ word var die ‘totale bedrag van 
pysand wat t ingevolge genoemde subartikel aan hom. betaalbaar 

is. . 

@? n Tid: is: nie op siekteverlot - kragtens Klousule 30° (7) 
géregtig Low,” ’n tydperk van verlof met, of sonder besoldiging 
nie. 

(e). ’n Lid is nie op bystand geregtig mie as die bestuurskomitee 
op redelike gronde besluit dat die lid se-aanspraak ‘op bystand op 
a -voorwendsek: van’ siekte rus nie of dat so’R aanspraak onstaan 
weens siekte: of besering as gevolg vai °n misdaad of ’n poging 
om ’n misdaad te begaan,:'of ontstaan uit onmatigheid, dronken- 
skap, onsedelikhéid, -.veneriese ‘ siekte,. wanordelike of onwettige. 
losbandige gedrag, deelneming in beroepsport, motor-, motorfiets-, 
motorboot-. of ander Jmotorvoertuigresies, viieg.in ’n ander hoe- | 
danigheid as dié van °n betalende passaster,:-of opsetlike weiering 
om die ‘advies ‘of voorskrifte van die geneeskundige beampte van 
die. fonds of vam ’n behoorlike gekwalifiseerde geneesheer na wie 
die lid. deur die geneeskundige beampte van die fonds verwys is, 
nate. kom. 

- Gi Die bystand voorgeskryf in klousules 30 (YD @ (b),. (c) 
en (d) omvat nie kunsiedemate of kumsoé of: witgawes in verband 
met. verloskundige gevalle nie. 

(g). Geen aansprake op bystand of "a gedeelte daarvan ingevolge | 
klousules 30: QD @ (b), (ey en. (a) kan deur die fonds betaal 
_word as dit nie binne drie maande na die datum van die ontstaan 
van aanspreeklikheid ten opsigte waarvan so °n aanspraak gemaak 
word, ingedien is nie, en tensy dit ‘gestaaf word deur ’n behoor- 
like rekeningstaat to.v. so ’n aanspreeklikheid ea die fonds kan 
geen adnspraak. op sicktebesoldiging- ingevolge klousale 30 (7) (e) 

_betaal nie, as dit nie binne drie maande na ‘die eerste dag van 
ongeskiktheid ingedien word nie. 

(A) ’n Lid is nie. geregtig op siektebesoldiging soos voorgeskryf 
by kKlousule.30 (7) (e) as hy t.o.v. die tydperk waarvoor daar op 
siektebesoldiging- aanspraak gemaak - word, geregtig is op: betaiing 
van sy gewone loon deur sy werkgewer ingevolge ’ in ‘dienskontrak 
hie. 

@. Die fonds betaal slégs onkoste wat @angegaan 
behandeling deur behoorlik aangestelde geneeshere van die fonds, 
met dien verstande, egter, dat die. bestuurskomitee na goeddunke 
aanspreeklikheid kan aanvaac waar lede in ’n’ noodtoestand of 

_.terwy! hulle weg is van hulle gewone woonplek met die jaarlikse 
verlof of om. die. een of ander wettige redé. geneeskundige of ander 
‘uitgawes 
here uitgesonderd dié. wat, deur die. bestuurskomitee benoem is, 

4 

~ 9) ‘Staking. van bystand. —Bystand uit dis fonds moet: gestaak 
word wanneer. die totale. bedrag van die fonds’ se_beleggings, 
-kontant, inv spaargelde, . -kontant. op. vaste. deposito of, deposito op 
aanvraag, kontant in. die bank op fopendé rekening ‘en kontant 
im, kas, tot onder die -bedrag vam, £500. daal, -en daarna ‘kan 
bystand nie hervat: word totdat. sodanige | totale bedrag tot £790 
gestyg het nie. 

18 

is. vir 

aangaan binne die bestek van hierdie artikel by genees-.   
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(x) If a’ member dies without having completed and/or 
lodged a nomination fotm in terms of sub-paragraphs 
(vy) “and (vi, the Management Committee shali have 
power at its discretion to pay to any person, within 
12 months from the death of such member, the 
amount of the benefit which. would have been payable 
to such’ member's nominee if such member had 

"completed and lodged a nomination form as afore- 
said; provided that any such payment, aid the person 
to whom itis to be paid, shall be approved | by 

‘ ‘Tesolution of the Industrial Council. 

(3) Lit’ fation of Benefits. —{a) A member shall not be entitled 
to ‘any of the . benefits. prescribed “by sub-section’. (7) of this” 
section until he has contributed to the fund for a total period of 
13 weeks, if ‘he is a’ weekly employee, or fora total” period of 
three calendar months, if he is a monthly employee,” subject, 
however, to paragraph (b) of .this. sub-section. 

(b) When the membershi ip of an - employes has terminated in 
pursvance “of clause: 30 (5} (d) and he has within six calendar 
months thereafter again becoms a member im. terms. of sub-sec¢ 
tion (4) by reason of-his re-employment. in -the industry,. he shall, 
after ‘the. has. again contributed -to the. fund: for.a.total period of 
four ,weeks, if he is a. weekly employee,-or for a. total period of 
one month, if he isa monthly, employee, ‘from the date of 
resumption of. membership, be entitled io benefits as if his mem- 
bership had: not been so terminated, . . 

(cy TE the’ cicrurnstances which give rise to a “claim by 2 aomem- 
ber to benefits under. sub-sectidns (7) also .-g:ve,: or can reasonably 
be deemed to give, rise toa. claim by such ‘member for— 

@ ‘compensation under the. Workmen’s s Compensation Act for 
‘the time being-in force; or 

(ii) damages resulting from a motor vehicle ‘or motor cycle 
accident. © : 

for cor in respect.of any item of compensation or damage which 
is included: within the benefits specified in the -said sub- section, 
such member shall not be entitled to claim upon the fund until 
he ‘has prosecuted. such claim for compensation or damages to 
judgment or until such claim hasbeen settled by, agreement, and. 

| the amount of any such judgment in favour of such mémber_ or 
the amount payable to him in terms of any. such settlement shall 
be. deducted from the total amount-of benefits payable to him - 

. under 1 the said-sub-section, 

(ad) A member shall-not be entitled to sick’ pay in ferms of clause 
30:(7) (e) in respect. of any. period.cf eithe: er paid or unpaid leave, 

(A member shail not be entitled ‘to’ any benefits if the 
Management Committee. decides. upon reasonable cause that. the 
member’s claim to benefit arises from malingering or that such 
claim arises frorn illness or injury resulting fromthe commission 
of or attempt to commit, a crime, or resulting from insobriety, 
intemperance, immofality, venereal disease, ritous or tunlawful 
disorderly conduct, participation. in professional sport, racing by 
means of automobile, motor cycle, motor boat or any -other 
motor-propelled vehicle, flying in any capacity other than as a 
paying passenger or wilful refusal to carry out the advice or 
instructions ‘of the medical officer of the fund, or a legally 
‘qualified médical practitioner to whom the: member has been 
referred by the medical officer of the fund. 

). The benefits pr egeribed by clauses 30 (7) (a), (b), (c) and @ 
shall not include. artificial limbs: or artificial eyes, or any expenses 
in connection with obstetric cases. - 

(g) No claims for benefit or any portion thereof in. pursuance 
of clauses 30: (7) (a), (6), (cy and (@) shall be paid by .the fund 
if not made within three months of the date.of the contraction 
of liability in respect of which such claim is made, and. unless 
supported by a proper statement-of account in respect of such 
liability; and no claim for sick pay in pursuance of. clause 30 
(7) (2) shall be paid by the fund if not made within three. months 
of the first’ day of incapacity. - . 

(AY A member shall not be entitled to: sick pay as prescribed 
by clause 30 (7) (e) if he is entitled to payment from his employer 
in terms .of a. contract of empioyment of his. ordinary - wages 
during the period in respect. of which sick pay is ‘claimed. , 

@) Only expenses incurred in pursuance of treatment by the 
duly appointed: practitioners. of the fund. will be paid by the. 
fund; provided, however, that within its, discretion, the Manage- 
ment Committee may accept liability where members in an emer- 
gency, or while’away from their normal placé of residence on 
annual Jeave or for-some other lawful reason incur medical or 
other expenses, within the contempl lation of this section with 
practitioners other than those appointed by the Management 
Committeé: * / 

(9). Cessation of Benefi ts—Benefits from: the fiind shall cease 
whenever the total. amount of the fund’s investment, cash on 
savings deposits, cash on -fixed- deposits or deposits. at call, . cash at 
bank on current’ account, .and ‘cash. invhand ‘falls below.,the sum 
of £500, and thereafter benefits shall not recommence until such . 

' total’ amount’ has-‘risento. the sum of: £750.
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(10) Skeidsregterlike beslissing in geskille—-Wanneer daar tus- 
sen *n,lid van die fonds en die bestuurskomitee. *n geskil ont- 
staan cor "n aanspraak op bystand, bydraes wat ’n lid moet 
betaal, ’n lid se regte en verpligtings ten opsigte van ‘n fonds, die - 
vertoiking van die bepalings van hierd:e artikel of die reéis van 
die fonds of ander sake wat voortspruit uit die bepalings van 
hierdie artikel of die reéis van die fonds [uitgesonderd °n geskil 

_wat ontstaan ‘uit ’n beslissing van die bestuurskomitee ingevolg: 
klousules 30 (4) (e) en 30 (5) (@)] en so ’n geskil nie binne twee 

maande na die datum waarop dit ontstaan het, onderling bygelé 

word nie, moet die geskil aan arbitrasie deur ’n enkele arbiter. 
onderwerp word, Die arbiter moet by onderlinge ooreenkoms of, 
by ontstentenis van so *n ooreenkoms, deur die ‘Minister van | 

Arbeid aangestel word,. Die arbiter moet die geskil ondersoek | 

en sy beslissing ter beslegting daarvan doen en sy: ultspraak is 
beslissend en op albei partye daarby bindende. 

(1) Likwidasie.—{a) Ingeval hierdie Ooreenkoms deur. verloop 

<yan tyd of om ’n ander rede verstryk, moet die bestuurskomitee 

voortgaan om die fonds te administreer totdat die bates van 

die fonds uitgeput is of totdat die fonds na ’n ander fonds oor-- 

gedra of daarmee amalgameer ‘is, wat ingestel is vir soorigelyke | 

doeleindes as dié waarvoor die fonds. ingestel is. / 

(b) ingeval van die ontoinding van die Raad of as dit 

ophou om gedurende ’n tydperk waartydens hierdie Ooreenkoms 

bindend in-ingevolge artikel vier-en-dertig (2): van die Wet, te 

bestaan, moet die’ bestuurskomitee voortgaan om die fonds te 

administreer en die lede van die Komitee’ wat bestaan op die 

datum waarop die Raad ophou om te bestaan of .ontbind word, 

kan word vir die doel as lede daarvan geag,; met dien verstande 

egter dat ’n vakature in die komitee deur die Minister uit -werk- 

gewers of werknemers in die Nywerheid, na gelang van die geval, | 

gevul word ten einde te -verseker dat daar eweveel verteenwoordi-. | 

gers van die werknemers en plaasvervangers in die komitee dien. 

Ingeval so ’n komitee. nie in staat is nie of onwillig is ‘om sy | 

pligte uit te voer of ’a dooiepunt daarop ontstaan wat veroor- | 

saak at dic administrasie van die fonds na die’ mening van die 

Minister onprakties of onwenslik is, kan hy ’n kurator of kurators | 

aanste! om die pligte van die komitee uit te -voer en die Kurator of | 

kurators moet vir dié doel al die bevoegdhede van die. komitee 

besit. Wanneer: hierdie: Ooreenkoms verstryk, moet’ die fonds 

gelikwideer word’ op die maniér-gemeld in paragraaf (c) van | 

‘hierdie subartikel en’ as die sake van die Raad by verstryking 

van ‘hierdie Ooreenkoms reeds afgehandel en sy bates uitgedeel 

is, moet die saldo. 
in artikel vier-en-dertig (4) van die Wet asof dit deel uitgemaak 

het van die algemene fondse van die Raad.” Ses 

_c) Wanneer die fonds 

van hierdie. fonds. verdeel word soos bepaal | 

ingevolge paragraaf (a) van hierdie | 

subartikel gelikwideer word, moet die geld wat na die betaling | 

van alle eise teen die fonds met inbegrip van -dic administrasie- 

en likwidasiekoste tot Krediet van die fonds staan, in die fondse 

van die Raad gestort word. . 

(12) Vakleerlinge—(a) Die vepalings van subartikels (1) tot -en 

met (11) van-artikel 30 is nie op’ ’n vakleerling van toepassing 

nie, tensy hy instem.om ’n lid van die fonds’ te word. deur *n 

aftrekorder in die, votm. van Aanhangsel H van hierdie. Ooreen- 

koms in duplo té onderteken en dit .saam ‘met die duplikaat- 

afskrif by sy werkgewer in te dien. Die oorspronklike afirek- 

order moet deur -die werkgewer behou word en die duplikaat- 

afsktif moet saam met die eerste bydrae ten behoewe van die 

vaklearling aan die sekretaris van die fonds gestuur word. Eoge- 

noemde bepalings van artikel dertig is op so. nh vakleerling van 

“toepassing met ingang van.die datum waarop. genoemde aftrek- 

order by die werkgewer ingedien word. : : 

'.(b) Die volgende bepalings is van toepassing op vakleerlinge wat 

nie instem-om lede van die:fonds te word op die manier voor- 

geskryf by voorgaande subparagraaf nie :— - : : 

‘9 Vakleerling wat na een volle maand diens by dieseifde 

- werkgewer -weens siekte of ’n ongeval wat nie deur sy eie 

nalatigheid of wangedrag veroorsaak is nie, van sy werk weg- 

-bly, is geregtig ap besoldiging van sy werkgewer teen min- | 

stena die: minimum weeklikse: besoldiging voorgeskryf by die 

 Wet-op Vakieerlinge,- 1944, vir vakleerlinge van sy Klas. in 

aangewese bedrywe in die Nywerheid, en die duur van sy 

ondervinding verdeel deur ses vir elke dag wat hy atwesig. is, 

maar hoogstensn totaal van ses werkdae in een jaar, bereken 

van die datum van die inwerkingtreding van hierdie Goreen- 

-koms of van die datum, van sy indienstreding, watter datum 

ook al die jongste is; met dien verstande dat die werkgewer 

die reg het om sodanige besoldiging terug te hou totdat die 

vakleerling. ’n doktersertifikaat wat.die oorsaak of rede van 

so ’n siekte sertifiseer, indien. © « 

31. WERKLOOSHE!IDBYSTANDFONDS. 

1) Instelling—Hierby word -’n -werkloosheidbystandfonds wat 

bekend moet staan as die ,, Werkloosheidbystandfonds van Trans- 

vaalse Juweliers en Goudsmede”, hieronder die ,, fonds” genoem, 

ingestel, en, hierdie fonds moet voorsiening maak vir die betaling 

van bystand aan werknemers wie se basiese loonskaal nie £182 

per jaar te bowe gaan nie. ‘ : 

(2) Bestuur.en administrasie—{a) Die sake van die fonds moet 

geadministreer. word deur *n subkomitee van die Raad wat oor- 

eenkomstig die grondwet daarvan aangestel moet word en uit drie 

verteenwoordigers van die werkgewersvereniging en drie verteen- 

‘woordigers’ van .die- -werknemersvereniging moet..bestaan-en. wat 

bekend ‘moet staan as die ,Bestuurskomites van. ‘die. Werkloos- : 

* heidsbystandfonds ” . (hieronder.., die bestuurskomitee.”>.genoem). 

‘ 

wv 

  

a member of the fund and-the Management Committee concerning 

any claim for benefits, contributions payable “by the member, 

rights and obligations of the.member in relation to’ the fund, 

the interpretation of the provisions of this sectien or the rules of 

the fuad, or any other matter arising out of the provisions of this 

' section or the rules of the fund [except any dispute arising out 

of any decision of the Management Committee in ptrsuance of 

clauses. 30 (4) (e) and 30 (5) (a)], and such dispute is not.settled 

by agreement within two months from the date upon which - it 

arose, the dispute shall be referred to arbitration ‘by a single 

arbitrator. The arbitrator shall be appointed by mutual agree- 

ment, or failing such agreement, by the Minister of Labour. The 

arbitrator shall investigate the- dispute. and make his award in 

settlement thereof, which shall bé final and binding upon the 

parties thereto. oo 

-(11) Liquidation.—(a) In the event 
ment by effluxion of time or from any other cause the fur | 

continue to be administered by the Management Committee ‘until 

the assets of the fund shall be exhausted, or until the fund shall | 

be transferred to,.or amalgamated with any other fund consti- 

tuted for purposes similar to those-for which.the fund was created, 

(b) In the event of the dissolution of the Council: or in the 

event of it ceasing to function during any period in which this 

Agreement is binding in terms of section thirty-four ‘Q) of the 

Act, the Management Committee shall continue to administer the 

fund’ and the members of the Committee existing at the date on 

which the Council ceases to function or is dissolved shall -be 

by. the Minister from employers or employees in the industry, as 

the case may be, so as to ensure an equality of employer and y s y 
employee representatives and of. alternates in the membership of 

the Commiitee.. “In the event of such Committee being- unable 

or unwilling to. discharge its duties or a deadiock arising thereon . 

which renders the administration of the fund impracticable -or 

undesirable in the opinion of the Minister, he may appoint a 

trustee or. trustees to carry out the duties. of the Committee, and 
who shall possess.all the powers of the Committee for such 

of the expiry of this agree- 
fund shall - 

(10) Arbitration ‘in Disputes.—When any dispute arises between / 

| deemed -to be members thereof for such purposes, provided, how- - 

- ever, that any vacancy occurring on the Committee may be filled 

purpose,. Upon the expiration of this. Agreement the fund shail .. 

be liquidated in the manner set forth in paragraph (c) of. this 

sub-section and if. upon the. expiration of the Agreement the 

affairs of the Council have already been wound up and its assets 

distributed, the balance of. this fund shall be distributed..as _ 
provided for in section thirty-four (4) of the Act as if it. formed 
part of the general funds of the Council. - ec 8 

(c) Upon the liquidation of the fund in terms of paragraph (a) 

of this sub-section, the-moneys remaining to the. credit of the 

_fund after the. payment of all claims against the fund including 
administration and liquidation expenses, shall be paid into the, 
‘funds of the Council. - 

(12) Apprentices-(ad) The provisions of, sub-sections-(1) to (11) 
inclusive of section thirty shall not apply to an. apprentice ‘unless 
he. agrees to become. a.member of the fund by signing a stop 
order in the form.of. Annexure H to this Agreement in duplicate 
and Jodging ‘such stop order with his employer, together with 
the duplicate copy. The ‘original of such stop order..shail. be 
retained by the employer and the. duplicate copy shall -be | 
forwarded to the secretary of the fund together with the first con: 
tribution on behaif of the apprentice. As from .the date on 
which the said stop order is. lodged with the empioyer the afore- 
said provisions of section thirty shall apply. to such apprentice, 

(b) The following provision shall apply to apprentices who do 
not agree to become members of the fund in manner prescribed 
by the: preceding sub-paragraph:— . Ln 

An apprentice who, having completed one month’s employ= 
rent with the same employer, absent himself from, work 

through sickness or accident not caused by his own neglect 
or misconduct shall be entitled to receive payment from the 

_ employer at not less than the minimum weekly remuneration 
‘prescribed in terms of the Apprenticeship Act, 1944, for 
apprentices of his class in designated trades in the Industry 
and having his lensth of experience divided by six, for each 
day of such. absence, but not exceeding a total of six working 

_ days in any one year calculated from the date of ihe cOming 
into operation of this Agreement or from the date of engagé- 
ment, whichever is the later; provided that the employer shall 
have the right to withhold such payment pending production 
by the apprentice of a doctor’s certificate, certifying the cause 
of or-reason.for such absence. . , * : 

31.. UNEMPLOYMENT . BENEFIT FUND. 

(1) Establishment—There is hereby established an unemploy= 

ment benefit fund to be known as the “Transvaal Jewellers’ and 

| Goldsmiths’ Unemployment” Benefit Fund ”, hereinafter referred 

io. as the “fund”, which fund ‘shall provide for-the payment of . 

\ 

benefits to employees whose basic rate of wage does not exceed 

£182 per annum. ~ . 

(2) Management and Administration—(a) The affairs of the 

fund shall be administered by a+ sub-committee of the Council 

appointed in terms of its constitution and consisting .of -three 

representatives of the ‘employers’ association and’ three -repre- 

sentatives of the employees’ union; and to be “known. as the 

“Management Committee of the Unemployment: Benefit Fund?” 

(hereinafter referred to as the Management Committee). " * - 

ap:
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.-(b) Die bestuurskomitee kan, onderworpe. aan goedkeuring deur 
.%. besluit-van die.Raad| reéls vir die fonds opstel wat nie strydig 
“js met.die Wet of met die grondwet van die Raad of met hierdie 
Ooreenkoms of met ’n/ander wet wat die aanstelling en amps- 
tyd van: Iede’-van die bestuurskomitee, die bevoegdhede en pligie 
van. dié .bestuurkomitee en sy. vergaderings en prosedure, die 
aanstelling, ampstyd, diensvoorwaardes, bevoegdhede en pligte van 

“'n - $ekretaris,klerklike 
‘die fonds, die belegging van die.fonds se geld en alle ander 
<aangeleenthede in verband met die algemene administrasie en 
bestuur van die fonds |reél; én die bestuurskomitee kan, onder- 

“-worpe aan die. goedkeuring van die Raad deur ’n besluit, sodanige 
. reéls.-op' die. manier wat~daarin voorgeskryf most word, wysig. 

(c) ’n Afskrif van, sodanige reéis en alle wysigings daarvan, 
mioet by die Sekretaris| van Arbeid ingedien word en ’n afskrif 
daarvan moet in die kantoor van die sekretaris. van die fonds 
beskikbaar wees. vir inspeksie deur *n persoon in‘ diens in die 
Nywerheid. © / . 

* (3) Lidmaatskap.—Slegs  dié werknemers wat as werkmanne 
“Graad_ Hi, arbeiders of -wagte werk en wie: sex‘basiese loon- 

* skaleé “nie “£182 per: ‘Jal, oF £15. 3s.:4d. per maand of £3. 10s. 
“per week oorskry nie,/- kan vir ‘lidmaaiskap van. die fonds- in 
“-aanmerking komen‘ dit word beskou dat alle sodanige werknemers 
‘tot lidmaatskap van die fonds toegelaat is wanneer: die sekretaris 
die bydraes ten opsigte| van sulke werknemers ontvang. 

(4) Beéindiging. van| lidmaatskap.—(a) Die __bestuurskomitee 
~-behou | hom. die. reg ‘voor om by--die Raad aan te beveel dat . 
die lidmaatskap, van. ’nj. 

_ voldoende. geag word, beéindig word, 

(b) Bééindiging van. idmaatskap ingevolge paragraat (a) tree 
din werking op. die datum waarop. die sekretaris van: die fonds 

ote betrokke lid: -skriftelik..van ‘die besluit.om sy lidmaatskap te 
“ Besindig, in kennis -stel]!’ Die fonds moet aansprake ‘op bystand 
oc Wat ‘tot-ep daardie datum opgeloop: het, betaal, maar geen aan- 
»spraak kan ‘daarna opldop nie. 

(c): Reg van appél —t aar “kan ingevolge subartikels A); (a) en 

werknemer om. ’n .réde: wat as goed en   
_ by die- ‘Nywerheidsrdad appel aangeteken word teen ’n beslis- | 

Industrial. Council from any decision, of . the Management: Com- “ging.van die bestuurskomitee, Die Nywerheidsraad moet die appél 
eveThoor: en‘ kan.sodanige ondersoek : as. wat hy nodig ag, instel 
cen sy afspraak: is beslisend. 

ms (dd) ‘Die’ lidmaatskap aii ’n werknemer word: betindig wanneer 
By! nie Mmeer™in diens in die Juwele- en ‘Edelmetalenywerheid is 

met dien * verstande dat ’n werknemer nog: geregtig is-.op 

    

  

   
“bystand ‘uit’ die ‘fonds gedurende *’n ‘tydperk -van- werkloosheid 

onmiddellik” na: sy” diéns* in ‘die “Juwele- en Edelmetalenywerheid, 
rhaar’ vir“-hoogstens 13] weke, as hy: andersins-voldoen aan :dié 

*“Woorwaardes wat “hom op: so: "n bystand:geregtig: maak... Vir-die 
"doe! van die berekening | -van werkloosheidbystand: wat aan. so ’n 
*werknenier béetaalbaar is, word sy loonskaal::as die loonskaal. wat 
“hy otimiddellik’ voor $0 in beéindiging van diens: ontvang het, geag. 

  

a. () Bydraes—(a) Die fonds word gefinansier. uit bydraes wat 
™ werkgewers. maak’ en sulke  bydraés” moet die. -bedrae -wees en 
“moet gemaak: word soos voorgeskryt in ‘Paragraal (b).van hierdie 

subartikel. 

mh (b) Elke. werkgewer oet..’n bedrag van .1s.. 6d. (een diieling en 
‘$es-pennies) per week " elke werknemer soos omskryf in sub- 

   

     
    van elke daaropvolgende.maand aan. die sekretaris van -die fonds, 

Posbus. 8530, Johannesburg; stuur;. met dien verstande. dat so ’n 
~swerknemer se. basiese Ioonskaal nie. £182 per jaar. of £15. 38. 4d. 
per maand of: £3.:10s, per. week oorskry nie, en ’n -werkgewer kan 

“nie van die loon van " ’n werknemer ’n aftrekking maak t.o.v. 
iedie- fonds. :nie. 

(c) Werknemers - ‘op yerlof-—Wanneer’.’n' lid op verlof..met 
~ besoldiging is, moet hy voortgaan' om by te dra op: dieselfde 
“Basis ‘én “op. diéselfde manier as wat.die-geval sou gewees. het as -hy 
nog gewerk het. : Sop DA eas, 

(d) °n Werkgewer kan nié ’n bydrae lewer as sy werknemer 
‘minder ‘as agt uur'in ’n |kalenderwéek in diens -is.nié; so ’n kalen- 

“der“ week -beteken-’n tydperk wat»bereken word: van middernag 
“'tussen: Sondag en Maandag tot middernag tussen die daaropvol- 
~“pende Sondag en: Maandag. ° -_.: . 

  

(6) Aanstuur . van. bydraes.--Blke werkgewer moet die totale 
‘bedrag van bydraes binne elke kalendermaand ingevolge sub- 

an (d) saam met ’n-opgawe in die vorm 
‘van Aanhangsel J van /hierdie Coreenkoms wat behoorlik deur 
hom ingevul en ondertel en is, aanstuur, 

(7) Bystand —Die bestuurskomitee moet bystand | teen - die vol- 
“gende skale betaal:— . ' . 

kalenderweek, 
kalenderweek.' 

Groep. T: 30s. per 
Groep: Tf: 35s. per 
Groep Hl: 40s. per kalenderweek. 

»,,roep 1” beteken| werkman graad II, arbeider of y wag wat 
.?n basiese loon van. hoogstens £2 per week’ ontvang: 

,, Groep IL” beteken werkman graad TI, arbeider of wag, wat 
*’n basieése loon van meer as £2 per ‘week maar hoogstens 

_ £2. 128. 6d. per’ |week. ontvang. 

3 Groep TIT” beteken werkman graad II, arbeider of wag, wat 
‘nvbasieseloon wvan meer ‘as.:£2.-"12s, -6d,. per: ‘week, maar 

_hoogstens £3. 10s, | per week ontvang.. Oe a 

“Geen persoon “wat. ‘opl 
van meer as 26. weke 

“20. 

: bystand geregtig. is, “mag vit n tydperk 
nn kalenderjaar bystand ontvang nie.   

assistente, ouditeur of ander hulp van 

-month, or £3: 

cartikel-.(3) wat. in: sy. inrigting in. diens is, op of voor die 10de | 
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(b) The Management Committee ° may, subject to: the approval 
‘of the Council by resolution, make rulés-for the fund -not: incon- 
sistent with. the Act or with the constitution of the Council or 
with this Agreement or with any other law regulating the appoint- 
ment and-tenure of office of. members of the Management Com- 
mittee; the powers and duties of the Management Committee and 
its meetings and procedure;. the appointment, tenure of ‘office, — 
conditions. of service, powers and duties of a_ secretary, clerical 
assistants, auditor or any.other assistance to-the fund; the invest- 
ment of moneys to the fund, and all other matters connected with 

_the general administration and management of.the fund; and. the 
Management. Committee may, subject to the approval: of the 
Council by resolution, amend such rules: in manner. to. be therein 

| prescribed, 

(c).A copy of ‘such rules and of any amendments. thereto 
shall be lodged with the Secretary for Labour and a copy shall 
be available at the office of the secretary to the fund for inspec- 
tion by any person employed in-the Industry. 

(3) Membership—Only those employees employed ‘as Opera- , 
tives, Grade Ti, labourers or watchmen:and whose basic rate. of 
wages does not. exceed £182 per. annum, or. £15. 3s. 4d: . per 

103." per week, shall be - eligible for. .membership © 
to: the fund and” any: such. employees shall be- deemed to be ~ 
admitted to: membership: of. the fund upon receipt..by — the 
secretary of the first remittance: of..contributions in respect: of 
such employees. —~ 

(4) T erinination: of Membership—(a) The Management ‘Com- 
Mittee reserves the right to’ recommend to. the Council. the termi- 
nation of membership of ‘any employee for’ any reason deemed 
to- ‘be good and sufficient. 

_ tb) Termination - of such membership. in “pursuance of para- 
graph (a) shall také ¢ffect as from thé date on which notification 
in Writing. of the resolution terminating such methbership is given 
by the secretary to the fund to the. ‘member concerned:. . Claims 

| for benefits ‘which have accrued up to that date shall be paid’. . 
by the-fund, but no claim shall accrue thereafter, > 

-(c) Right of Appeal. —There shall be a right of appeal to ‘the 

mittee in pursuance of sub-sections (4) (a) and (4)... The Industrial 
Council shal} ‘hear the appeal and make such, investigations as it 
may deem. fit, and shall make.a decision which shall be. final. - 

(d) The membership. of an employee-shall be terminated 4 ‘upon 
“hisceasing: tobe employed in:.the Jewellery..and Precious Metal 
Industry, provided .that: such :employee ‘shall ‘remain’ eligible -for . 
the benefits ‘deriving from. the: fund during ‘any. period: of -unem- 
ployment immediately following: his: employment in the: Jewellery - 
and -Precious. Metal Industry but “not -excéeding “thirteen” weeks, 

‘if he is’ otherwise: in’ compliance’ with “the conditions entitling 
him to such benefits. For the purpose of calculating ‘unemploy- 
ment benefits payable to: such employee’:his “wage rate shall’ be 
deemed to be the rate of the wage: received: ‘by him immediately 
prior. to such cessation of employment. 

(5) Conitibutions. —(a) The . fund’ shalt be” fiianced by contri: 
butions to be made’ by employers, ‘and stich contributions’ ‘shall 
be of .the amounts. and shall. be provided. in the manner -Pres- 
cribed in paragraph (5).of -this sub- section. 

(d) Every employer:shall forward! to the secretary ¢ of the fund, 
P.O.. Box:.8530; Johannesburg, by not:later:than the. 10th‘ of each 
succeeding month, an amount: of -Is. 6d, (one shilling and ‘six- 

~ pence); per week, ‘for each employee ‘ds defined in sub-section:(3) 
- employed. in® his establishment; provided. stich* employee’ s.rateof . 
basic wage does not exceed £182 per annum. or-.£15, :3s: 4d. per 
month or £3. 10s.. per week, and no deduction shall be made by an 
employer from the wages of such employee in respect, of the 

- fund. 

(c) Employees on Leave. —When a tember is on paid leave 
his contributions shall be contributed on the same basis and in 
the same manner as would be the % case if he were working. 

-(d) No. contribution shall -be made: by. an employer whose . 
| employee. is employed-for less than eight hours in a calendar 
week, such calendar week .meaning a.period calculated from 
midnight between Sunday and Monday to. midnight between: the . 
next succeeding ‘Sunday. and } Monday. 

(6) Remittance ‘of Contr:butions—Each employer. shall remit 
the total sum of contributions within each calendar month. in 
‘pursuance of sub-section (5). (a), (6); (c) and (d), ‘together - with © 
a statement in the form of Annexure.J 
completed and signed. by him. 

(7) Benefits—These. shall be paid by the Manag gement Com- 
mittee at ‘the following rates :— : 

J to. this Agreement, duly 

Group I: 30s: per calendar -week. 
Group II: 35s. per calendar week. 
Group Tif: 40s, per calendar, week. 

“ Group 1” means operative, grade tL labourer or watchman, 
in respect of a basic wage not exceeding £2 per week, 

“Group II” means operative, grade Il, labourer or watch- 

not exceeding £2. 12s. 6d. per week. / 

“Group IJ”: means: operative, grade II, labourer or. watch- 
man in receipt-of a basic wage exceeding £2, 12s. 6d. per 

week, but not exceeding. £3. 10s... per week, - 

“Mo person. entitled to benefits: shall be’ granted benefits - for a. 
period in excess of 26 weeks-in any calendar year. 

man in receipt of a basic wage exceeding £2 per week, but a
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(8) Kwalifikasie, vir bystand—(a) As ’n aansocket vir . werk- 
Joosheidbystand in aanmerking wil kom, moet sy werkgewer- vir 

“minstens 13 weke’bydraes. gemaak ‘het en moet hy in staat wees 

om: te. kan werk en beskikbaar wees-vir werk. - 

: "(by Bystand soos’ gemeld in subartikel (7) is nie betaaibaar vir 

’n tydperk. voor die datum waarep hierdie Ooreenkoms gepubliseer - 
word nie. a 

(c) Wanneer sekere werknemers werkloos: worden hulle’ vdér 
“ZT Januarie' 1950 tot die Werkloosheidversekeringsfonds, 1946, by- 
‘gedra het'en nou, ingévolge artikel-twee (2).(d) van Wet No: 53 

. van’ 1946 uitgesluit word, maar. vir °n tydperk-na daardie datum 
teen werklooshéid verseker is, wat “gelyk -is: aan die tydperk 
waartydens hulle bydraes gelewer het en as sulke werknemers 

_ Nie in besit -is van die ou vorm van_Bydraersrekordkaart (U.F. 4) 
nie, moet die. werkgewer aan hulle dienssertifikate uitreik met die - 
datums van: indiensneming, en beéindiging van diens, die rede 

. vir sodanige beéindiging en die basiese loonskale wat. betaal: is, 
daarop, . : ‘ 

(d) Die bestuurskomitee kan,‘na goeddunke, aan aansoekers om 
bystand skale van bystand betaal wat verskil van dié.aangetoon 

“in. subartikel. (7): van .bierdie. artikel, ‘van-.die. -bystand wathulle 
van ‘die. Werkloosheidversekeringsfonds,. ::1946, ooreenkomstig 
paragraaf: (c) van subartikel (8) geregtig is.om-te ontvang, maar’ 
slegs:na die datum’ waarop: hierdie. Ooreenkoms. bindend word. 

(9) Aansoek om. bystand—Aansoek: om werklooshe'dbystand 
_deur ’n. werknemer; moet. persoonlik. deur. die applikant so gou 
moontlik na. hy. werklcos geword -het, ingedien word,.en so-’n 
werknemer moet die Bydraersrekordkaart. (U.F.:4)-van die. Werk- 
‘loosheiedversekeringsfonds of ‘sy. dienssertifikaat in die plek daar- 
van en sy. lidmaatskapkaart vir die’ Werkloosheidbystandfonds 
toon,‘én hierdie stukké moet behoorlik’ in besonderhede “ingevul 

“en deur. sy voormalige werkgewer, onderteken wees en moet by 
"die kantoor van die Raad aan die sekretaris van ‘die fonds’ voor- 
‘gelé word.” Bystand wat bétaal ‘word, ‘tree’ eers‘in werking van ~ 
die werklike datum af waarop die aanspraak ingedien is. 

“"-(10) Werkloosheidsbystandfondskaarte—{a) _ Elke werk gewer 
_moet op of voor die 14de-dag, bereken met ingang van die datum 
_van' die inwerkingtréeding van ‘hierdie -OQoreenkoms, t.o.v. elkeen 
van sy werknemers ‘in sy diens’ op die’ ‘datum’ waarop’ hierdie 

« Goreenkoms. van krag word; :en: elke.werknemer: wat-binne hierdie |. 
«tydperkin. sy~.diens:.is..en .wat as: -lid':van_-die’ fonds «verkies | 
ckan ‘word, :inligting: indie .vorm’:van -Aathangsel I aan-die | 
»Sekretaris van. die .fonds.'verstrek..:: Daarna: moet. die :werkgewer 

' binne i twee dae-.nar: die indiensneming: van.’n--werknemer:die | 
--Sekretaris: -van “so. ’n, indiensneming: :verwittig::en die inligting -in ° 
die: vorm -van. Aanhangsel.I -verstrek.... Wanneer: die. dienste van }. 
“*n--werknemer: t.0.v. -wie sodanige: -inligting: verstrek. -is, -beéindig 

_ word, moet. die .werkgewer: die sekretaris binne:twee:dae ‘na so ’n 
.-betindiging..daarvan in-kennis stel... 3. 0s 2) Nop 

(b) Elke kaart moet die fondsnommer van die betrokke werk- 
nemer .beyat -en.-dié. nommer. en kaart het_.op .hom. betrekking 
solank ‘as. wat. hy *n lid. van die fonds bly... s 

(c) Wanneer '’n werkgewer *n lid'‘van- die fonds in die Juwele- 
en Edelmetaalnywerheid in diens neem; en die werknemer in besit 
-is::van ’n lidmaatskapkaart,.moet: die: -werkgewer die. sekretaris: 
van die fonds onmiddellik skriftelik. in. kennis stel dat hy. so. ’n 
werknemer in. dietis. geneem het: 

os skapkaart -vermeld: het 

" (a) Solank ’n lid by ’n werkgewer in diens is, moet die, werk- 
gewer die ildmaatskapkaart van die werknemer veilig ‘bewaar en 

dit slegs. aan die werknemer oorhandig wanneer sy dienste 

beéindig word of as: die sekretatis van die fonds daarom vra: 

(tl) Béeperking van bystand—{a) "na Lid is nie op die bystand, 
voorgeskryf in (7) van hierdie artikel peregtig nie totdat sy -werk- 

- gewer, vir °n totale tydperk- van 13 weke tot die fonds bygedra 

het, :as hy -weekliks ‘besoldig word, of-vir’n totale tydperk: van 
drie-kalendermaande as hy maandeliks besoldig word, onderworpe 
-egter aan, paragraaf (b) van hierdie subartikel....” 

(b) Wanneer die lidmaatskap: van ’n werknemer ingevolge. sub- 

artikels (4) (a) en’ (6) -beéindig ‘is,.en hy binne -ses. kalender- 
maande’daarna weer ’n lid word ingevolge ‘subartikel (3) op grond 

daarvan dat hy wéer toegelaat word om lid te.word of dat hy weer. 
in die Nywerheid in diens geneem word, word hy, nadat sy 

_ werkgewer weer-vir ’n totale tydperk van vier weke tot die fondse 

 ‘bygedra het, as hy weekliks besoldig word, of vir ’n-totale tydperk 

van een maand as hy maandeliks besoldig word, met ingang van 

die datum van hervatting van sy lidmaatskap, op bystand geregtig 

asof sy lidmaatskap nie aldus beéindig was nie. - oo 

(c) Die bestuurskomitee kan na goeddunke.en in sekere om- 

standighede: die tydperke’ van betaling van bystand aan ’n werk- 

nemer verleng.* — Co 

(12) Staking van bystand.-Bystand uit die fonds moet gestaak 

-word wanneer die totale ‘bedrag van die fonds: se beleggings, 

kontant in spaargeld; kontant op vaste déposito of deposito op 

’*aanvraag, kontant in qe bank. op lopende rekening en.kontant in 

kas, tot onder die’ bedrag van £200°daal, én: daarna-kan bystand 
' . me hervat. word. totdat: sodanige.totale bedrag tot £350 gestyg het 

nie - 

~Annexure I... ‘Thereafter, : the, employer . shall. within .two. day: 

. Die: werkgewer. moet -homself . 
oortuig. dat die --werknemer: wat aldus in. diens. geneem. ‘is, /se | 
-verige werkgewer. alle besonderhede op eersgenoemde ‘se lidmaat- ; 

entitled’ to any of | 

  fotal amount has pisen to: the sum‘ of £350>- 

. - (8). Qualification , for Benefits (a) To “qualify : for “unemploy- 
“ment benefits an applicant must have had contributions’made by 
his ‘employer for at least 13 weeks; be capable ‘of, ‘and available 
for ‘work, . : oo OEE Da 

‘(by Benefits as set out in” sub-section: (7) are not payable for, 
any. period prior to the date’ of promulgation of: this. Agreement, ' 

(c) Whenever certain employees who became unemployed and 
who were contributors.to the Unemployment Insurance - Fund; 
1946; prior to ist January, 1950, and who are now-excluded in 
term of section two (2) (ad) ef Act No. 53 of 1946, but are held 
‘insured against unemployment for a period after that; date 
equivalent to the period during which they made contributions, 
and: if such employees are not in possession of the old. form of 
Contributor’s Record Card (U.F. 4) the employer shall issue to 
them certificates of .service, giving date of engagement and 
termination of employment; reason for such termination’ and rate 
of basic wages paid, mo, : 

(d) The Management. Committee may, at their discretion,. pay 
to. applicants: for. benefits any difference in rates of benefits to 

-those shown in-sub-section (7) of this section.in the benefits.they. ~ 
are entitled to, receive from-the Unemployment Insurance Fund, - 
1946, in accordance with paragraph (c). of sub-section. (8), but 
only subsequent to the date on which this: Agreement .becomes 
binding. - . , ne , . 

(9) Appiication ‘for Benefits Application for’ unemployment 
, benefits by an employee shall be lodged in person ‘by the applicant 
within as short a period ‘as ‘possible, of. his “having “become” un- 
employed, and such employee shall produce his Unemployment 
Tosurance Faad Contributor’s ‘Record Card (U.F>-4); or his 

“Certificate -of Service in «place thereof, and. his.. Unemployment 
" Benefit:Fund Membership’ Card, which documents-shall -be :duly 
‘ completed in. detail and ‘signed off by his-ex-employer-and shail 

be présented’ to ‘the secretary of the fund, at the office of.-the 

Council. Benefits which may be. paid will only take effect: from 
the-actiial.date the claim is lodged. .” He ate a ve 

“ (10) Unemployment Benefit. Fund -Cards.—(a) ‘Every employer 
shall, not later than the’14th day, calculated from the:date: ofsthe 
coming ‘into operation of. this Agreement,.in-respect; of each:of 
his employees-in his employ:as at.the date the Agreement, comes 
into. operation;..and.every employee who may..be engaged by. him 
within this-period and. .who is eligible for membership of. the fund, 
furnish:to the secretary. of the fund -information-in. the, fo aiof 

0 

‘the engagement-of .any employee advise the..secretary, of, such 

  

“engagement and :furnish-the information. in. the form. of -Annexure 

I, Whenever: the-services- of. an employee .in respect..of whom - 

. suchinformation. has 'been-furnished are terminated, the.employer 

- shall within. two. days. of such termination advise the. secretary 
thereof. | : Oo 

(b) Each. card shall bear the fund number of the. employe 

concerned and .that number and.card relate to. him as long. as he 
continues to be a member of the fund. 

(c) Whenever a “member is employed by an: employer in the 

Jewellery and Precious Metal Industry, the employer, ifthe 

employee is in possession’ of a membership’.card,. shall. imme- 

diately inform the secretary to the fund, in writing, of his having 

engaged such employee. “he employer. shall: satisfy chimself-that 

all particulars of the employee thus engaged have been.-inserted 

on his membership card by his prévious employer.» ~ a 

(d) During the period of employment of a member: .by:van 

employer, the membership card. of the employee shall remain in 

the custody ‘of the employer. and: only be handed to the employee 

-when his. services become ‘terminated, or if the membership. card 

be called for by the secretary to the fund. 

--(11) Limitation...of. Benefits—(ay A member. shall: not. ,be 
\ the benefits prescribed in (7) of this..section 

until his employer has contributed to the fund for..a-total. period 

of 13 weeks, if he is a weekly paid employee, or.for a total. period 

of three. calendar months if ‘the is a monthly paid employee, sub- 

ject, however, to paragraph (b) of this. sub-section. er 

- (b) When. the membership of an employee has terminated in 

pursuance of -stb-section (4) (a) and (), and he has within. six 

calendar months thereafter-again become a member in terms of 

‘sub-section (3). by jreason of his re-instalment .or re-employment 

in the Industry,-he,shall, after.his employer has again contributed 

to the fund for a total period of four weeks, if he isa weekly 

paid employee, or) for a total period of one month, if he is a 

monthly paid employee, from thé date of resumption of :member- 

ship, be entitled to benefits as if -his membership had. not. been 

‘so terminated. | Coe : : 

(c) The Management Committee may, in’ its discretion, extend 

the period of payment of benefits. to an employee dependent upon 

circumstances, | 
: ee 

(12) Cessation of Benefits ~-Benefits from the fund shall cease 

‘whenever the total. amount of the fund’s investments, cash on 

“savings: deposit, cdsh: on fixed deposit: or deposit, at.call, cash at. 

bank on current account,-and cash in-hand falls: below the sum of 

£200, and thereafter benefits shall not recommence until . such 

| a 2 
| , Ss 

: Le ft 

| oe
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, datum. waarop die Raad. ophou om te fungee 

(13) Likwidasie. —a) Ingeval hierdie Ooreenkoms deur die ver-- 
Joop van tyd of om. “n “ander: redé vetstryk; moet: die bestuurs- | 
Komitee voortgaan..om. die fonds te administreer totdat dit 
gelikwideer Of..corgedra word of met *n ander fonds. wat vir 
soortgelyke -doeleindes as dié van die fonds gestig is, saamgesmelt 

et . 

(db) Ingeval ‘van die ontbinding van die Raad of as dit ophou 
om-~-gedurende die - tydperk waartydens hierdie Ooreenkoms 
ingevolge artikel vier-en-dertig (2) van die Wet ‘bindend is, te 
bestaan,..moet. die .besfuurskomitee. voortgaan om .die fonds te. 
administreer en die persone wat lede is van die komitee op die 

r-of ontbind word, 
word vir’ die. doel as lede daarvan géag;: met & en verstande egter 
dat. die Minister-’n vakature wat in die komitee ontstaan uit 
werkgewers of werknemers in die Nywerheid, na gelang van die 
geval; kan vul ten einde te verseker dat eweveel verteenwoordi- 
gers van die ‘werkgewers en werknemers en plaasvervangers in die 
komitee dien. Ingeval so.’n komitee nie in staat is of onwillig is 
om sy pligte te vérvul of ’n dooicpunt ontstaan wat die admini- 
strasie van die fonds volgens die mening van die Minister onprak- 
ties of onwenslik maak, kan by ’n kurator of kurators aanstel om 
die pligte van-dic komitee wit te voer en die kurator of kurators 
moet Vir~-dié doel-al- die bevoégdhede van “die” komitee ‘besit. 
Wanneer hierdie Ooreenkoms verstryk, moet die fonds gelikwideer 

'  word.op. die manier gemeld in paragraaf (c) van hierdie subartikel 
en‘as die sake van die Raad by die’ verstryking van die Ooreen- 
koms reeds afgehandel en sy bates verdeel is, moet die saldo 
van hierdie fonds verdeel word soos bepaal in artikel vier-en-dertig 
(4y-van die Wet. asof dit deel uitgemaak. het van die algemene 
fondse van’ dié- Raad. - 

(c) Wanneer die fonds ingevolge paragraaf (a) van hierdie sub-_ 
artikel van hierdie artikel gelikwideer word, moet die geld wat 
na die betaling van alle eise teen die fonds, met inbegrip van die: 

tot kredit van die fonds staan, administrasie- en likwidasiekoste; 
in die fondse‘van die Raad gestort ‘word, 

: 32. ULTRA VIRES. 

Indien ‘eitige bepaling van hierdie Ooreenkoms deur enige 
bevoegde geregshof ultra vires verklaar word, ‘moet die orige 
bepalings van -hierdie “Ooreenkoms.’as die ‘Ooréenkoms “beskou- 
word én vir-die onverstreke tydperk 9 van hierdie. Ooreenkoms van 
krag bly. 

.  Nemiens die partye op hede die 15de dag van Tunie. 1955 in 
Johannesburg onderteken ingevolge ’n besluit wat deur die Nywer- 
heidsraad op die 9de.dag van Junie 1955 kragtens artikel een-en- 
dertig van die ° Nywerheid- versoeningswet, 1937, geneem is. 

oe J. Frrepman, V oorsitter. 

i. J.-E. KRIEL, 

P, E. FARMER, Sekretaris. 

|. Committee. and who shall o 

. of. the Council. 

Ondervoorsitter. |   

(13) Liquidat: On. n—fa) In the event of the expiry of this Agree- 
ament by. effluxion of time or from any other cause, the fund shall- — 
continue to be administered by the Management Committee until 
it be eithér liquidated,-transferred to, or amalgamated with any 
other fund constituted. for purposes ‘similar to those for which 

| the fund was created, 

(b) In the event of the dissolution of. the Council or in the 
event of “it ceasing to. function in the peried’ during which this 

| Agreement is binding in t 
Act, the Management Comm 

ms of section. thirty-four (2) of the 
tee shall continue to adminigter the 

fund'and the members of the Committee existing at that date 
on which the Council ceases to-function or is. dissolved, shall be 
deemed to be members thereof for such purposes; provided, 
however, that any vacancy occurring on the “Committee may be 

filled by the Minister from employers or employees. in’ the 
industry, as the case may be, so as to ensure an equality of 
employer and employee representatives and of alternates in. the 
membership of the Committee. In the event of such Committee 
being unable or unwilling to. discharge: its-duties or a deadlock 
arising thereon which rende rs the administration of the fund 
impracticable or desirable in the opinion of the “Minister, he 
may appoint a trustee or truste es to carry out the duties ‘of the 

ssess all the powers of the Com- 
mittee for such purpase. Upen the expiration of this Agreement - 
the fund shall be liquidated “in the ‘manner set forth in paragraph 
(c) of this sub-section, and if upon the: expiration. of the Agree- 
ment the. affairs. of the Council: have already been wound up and -. 
its assets distributed, the balance of this fund shall be distributed 

    

‘as provided for in section thirty-four (4) of the Act as if it 
formied part of the general funds of the Council. 

(c) Upon liquidation of the fund in terms of paragraph (a) of 
this sub-section, the moneys remaining to the credit of the fund 
after “payment ofall claims against the fund including adminis- 
tration and. liquidation expenses, shall be. paid into the funds 

x 

. 32, Urea Vines. me 

Should any provision of this Agreement be declared ultra 
vires ‘by: any. competent.court of Jaw, the:remaining provisions of 
this Agreement shall. be deemed to be the Agreement and shall 
remain in force for the unexpzed period of ‘this Agreement.” 

Signed at Johanne esburg. on. behalf -of the ‘parties, this 15th 
day of Jame, 1955, by virtue of a resolution passed by the 
Industrial Council on the 9th day of June, 41955, in terms. of 
section thirty- one of the Industrial Conciliation Act, 1937. 

  

t FRIEDMAN, Chairman. 

LE. KRuEL, Vice-Chairman, 

P. E. FARMER, Secretary. 

_AANBANGSEL. A. 

‘(Artikel 3—Omskrywihg van ,, Ambagsgesel ae 

_NYWERHEIDSRAAD VIR “DIE JUWELE- EN EDELMETALENY WERHEID. 
yo, 

Telefoon 23-1763. ° 
ie 

SERTIFIKAAT AS: BEWYS VAN KWALIFISERING AS. AMBAGSGESEL. 

Hierby word gesertifiseer dat— 

\ . -  Empiregebou 503, 

Kruisstraat, - 

‘ Johannesburg. 

  “(Naam 

  van (adres) : 
ingevoige die omskrywing van ,, Ambagsman 

en Edelmetalenywerheid, gepubliseer by Geewermentskennisgewing No... 

” vervat in artikel 3 van die .Nywerheidsooreenkoms vir die Jiiwele- 

in Buitengewone Staatskoerant 

  

    

  

  

     
  

  

  

  

  

    
  

No)... Op diem. dag van. Q5.mmy tOt beyrediging van die 

Meld hier die” Nywerheidsraad bewys gelewer het a - . 
kwalifikasie: 
wat ingevol- | 
ge genoemde 
omskrywing ~ 
van 4, Am 
bagsgesel * 
bewys is. , - 

en‘ dat. sodanige bewys op die dag van inti LOS seine op *n vergadering daarvan aan 

‘ genoemde Raad voorgelé is; en dat genoemde : . 

op srond daarvan as ’n ambagsgesel.in die -bedryf in genoemde 
Nywerheid geag. word ingevolge genoemde omskrywing yan ,, Ambagsman”. nan : 

_Gedateer. ‘op hede. die... dag van. . [OS amnong 

& Sekretaris van die Raad.
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vw ANNEXURE A . 
: (Section 3.—Definition of “Journeyman”.) 9° 1 eee 

ee INDUSTRIAL COUNCIL FOR THE JEWELLERY ‘AND: PRECIOUS: METAL- INDUSTRY, . : 

Telephone 23-1763. pe are SS 503 Empire: Building,’ 

  

Kruis: Street, 

  
  

CERTIFICATE OF PROOF. OF. QUALIFICATION FOR FJOURNEYMAN. Johannesburg. 
/ This is: to. certify that— — a 
-” (Namie). i ; le 

“Of (Ad ELESS) ae a ee 
has in. terms of the definition of “Journeyman” contained in ‘section 3. of the! Industrial Agreement in the Jewellery - 

wud: Government Gazette Extraordinary 
  

proved. to the satisfaction of the Industrial - 
= and Precious Metal Industry .published. under Government Notice. No..... 

- / - No... on ‘the... . day of. 

Here state the) Council 
qualification | . 
proved in 
‘terms. of the 
said defini- | 

  

  

  

  

  

  
  

  
  

  

tion of 
“ Journey- | 

man’, se : a mo, oo, | 7 

LS such proof having been given.to the said Council at a meeting thereof on the _day of. ~ 195 aon § 

.and that by reason’ thereof the said 2 sn casas : . 

‘is deemend to .be a journeyman in: the trade. . . Len adn the said Industry, 

_-in. terms of the. said-definition of “ Journeyman”. : _- yt . oS aan 

Dated the... Lea BY OF vn nb DScninmining i cos . 

oe . Oo Secretary to the ‘Council. 

AANHANGSEL B. | ! 
ve [Artikel 6 (5) en (6).] 7 i . ‘ - 

" NYWERHEIDSRAAD VIR DIE JUWELE- EN.EDELMETALENYWERHEID.. ~ 

Telefoon 23-1763. °  Empiregebou 503, 

oo wet ‘ , . : Kruisstraat, . 

ek _ - oe : be ~° Johannesburg... : 

___. SERTIFIKAAT VAN ONDERVINDING VAN. WERKNEMER IN| DIE NYWERHEID. a 

Ultgereik op’ die... dag van... : £95: ; ingevolge artikel. 6 van die. Nywerheidsooreenkoms. vir. 

dic. Juwele--en Edelmetalenywerheid, gepubliseer by Goewermentskennisgewing NO. .m-w-mmers in Buitengewone Staatskoerant NO, wwuvinvine ra 

.Hierby word’ gesertifiseer dat— : , 
, 

. (Naam van werknemer) 

van (adres) 
sedert die 9de dag vam September 1946 (die datum waarop die eerste Nywerheidsooreenkoms van hierdie Nywerheidsraad im werking getree ~ 

het); ondervinding opgedoen het in die verrigting:van werk in genoemde Nywerheid. wat. bestadn. uit die werksaamhede gemeld in die tabel - 

hieronder en daarin geklassifiseer ingevolge subartikel (1) van artikel 6 van genoemde Nywerheidsooreenkoms; en. dat genoemde werk- 

die tydperke em vir die. werkgewers gemeld: in| genoemde: tabel verrig let:— 

    

  
  

  
  

  
      

  

nemer sulke: werksaambhede vir onderskeidelik 

} . XQ . 7 " . . / > Ay — : 

Werksaamhede. i -.Klassifikasie. Tydperk waartydens dit verrig is.| Werkgewer(s) vir wie dit verrig is. 

. - - : 

DVT es EOE anne 
i to. I= 

we Van innmnarinmt OF 
| 

' Van tOt nnn 
= l . \ 

dag. van... 195 ae aan 
  

  

Gedateer op hede die 7 

| Sekretaris van die Raad. . 

ANNEXURE Bo I 
- [Section 6 (5) and (6).] . . | 

INDUSTRIAL COUNCIL FOR THE JEWELLERY AND PRECIOUS METAL INDUSTRY. 

Se : ~ pe -* 593 Empire Building, 
> Kruis Street, | 

_Jobannesburg. 
Telephone 23-1763. . 

: . uo | : 

/ CERTIFICATE. OF EXPERIENCE OF . EMPLOYEE. IN THE INDUSTRY. 

“--Igsued in terms of section. 6 of the Industrial Agreement for the Jewellery arid Precious Metal Industry published under Government 

MotiGe No.onnm-onit Government Gazeite Extraordinary No... on. the day of. . sare LS sms 

This is to certify that— / . 

. : 

| . : 
~ (Name of employee) 

! 

of (address) . . : i : ri 

has, since the 9th day of September, 1946. (being the date.on which the first Industrial Agreement of this Industrial. Council -came- into © 

operation), has had experience im the performance of work in the said Indusiry comprising the operations set out in-the table hereunder 

and therein classified in-terms of sub-section (1) of section 6 of the said Industrial Agreement. "And that the said employee performed 

such operations for the periods and for the employers: respectively as further set out in the said table:— : . 

      

  

  
            
  
  

  
  

Operations. - Classification. ‘ | Period during which performed. . Employer(s) for whom perfoiimed. s 

BLOM -inemmtningnomnncnnct Q 

HERO Me itteiiinst Oi 

BLOM meee t On . 
2 P cn . | 

Dated the. day of. ot 195 mone, oo: 

biel The Gay Pee GLa , co Secretary to the Council. 
| - 2 a
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‘ AANHANGSEL’C., | 

[Artikel 15° (4).] 

_NYWERHEIDSRAAD. VIR DIE, JUWELE- EN EDELMETALENYWERHEID. 

Naam van. werkgewer . . 

Naam yan werknemer. 
Datum van betaaldag 

  

  

  

  

   

            

  Gewone ure. (a.m uur) 
Lewenskostetoelae.:...... 
Oortyd: -   

  

  

’ ‘Jdarlikse ’ ‘vakansieverlof. . . ‘ we : . : 

Besoldiging in plaas van. voorafgaande diensopsegeing. cave n cee nsec e ener eee eeeweteeeneeeeenens Vee eeeeee 

Min gcedgekeurde aftrekkings—"... ‘ 
2°" 3. Nywerheidsraad. .....0....4% 

Sicktebystandsfonds. 
- Werkloosheidversekering.... . . 
Vakvereniginggeld. Sewanee lead eee en een scenes weave eueuenteeeees we 

  

  

    

NETTO BEDRAG VAN INGESLOTE . BESOLDIGING 

  

ANNEXURE C. 
[Section 15 4).] 

os INDUSTRIAL COUNCIL FOR THE JEWELLERY AND PRECIOUS METAL , INDUSTRY. 

i Name of employer. 

Name of. employee... 

Date. of pay day. 

  

  

  

  

  

  

        

   

  

  

Ordinary HOUrs (nin ours). ceceeeeees ped eeeeecece . as eeedenens ener Sac ce ence ceeeetaeeeeouenesoos ‘yas 

Cost of living. allowance. . ; 7 ee ee . 

Overtime: 
  

Annual holiday leave...... 
_ Payment in lieu. of notice see gensees . . 

Less authorised deductions °° we Be ES EE 
Tridustfial Council... .... 2. cece ieee eee cat cere ee eee cer eeeeeeeneees 

ce Sick Benefit Fund. :.......... eee eee : : ‘ 
ues? Unemployment Insurance saaae 

Union Fees... cc. cece eee ee renes eueeeee peace c eee seve saeeeeesls wel 

  

  

  

  

  

  

  

  

        
            Ner AMOUNT OF PAY ENCLOSED...... eee aden eenenseneasenetees eee 

  

AANHANGSEL D. 

[Artikel 20 (5). 1 

_NYWERHEIDSRAAD VIR ‘DIE JUWELE- EN EDELMETALENYWERHEID. 

DIENSSERTIFIKAAT. 

Naam van werkgewer.. 
Adres we 

TelefOonnOMMet.nomngrmarnnnrnnii mm 

Naam var werknemer. ‘ “ 

Ek/Ons, bogenoemde werkgewer's), sertifiseer hierby dat: bogencemde werknemer by my/ons in diens was vir die tydperk 

van. nme tot ‘ ‘ 

(datum van aanvang van diens) : (datum van ‘bosindiging van diens) 

en dat hy/sy gedurende ‘hierdie ‘tydperk in diens‘was.vir-en die werk verrig het’ soos ‘hieronder .beskryf en geklassifiseer gedurende 

die tydperk(e) wat, onderskeidelik vermeld word :— 

  

  

  

  

  
  

  

  

  

  

Beskrywing van werk. , . . ~ Kilassifisering. - Tydpwek waarin dié werk verrig is. 

Van sunmmt OF 

i Se Van... se bt 

‘Van - tot     
  

  Algemene opmerkings: 

  

  

  Handtekening van werkeewet-—--——-——
---— 

Datum   

a4.



' GOVERNMENT: GAZETTE EXTRAORDINARY; 19) AUGUST: 1955 2 

ANNEXURE. D. 
” FSection 20.-(5).] 

I. 

. - : eT 5 . Do, . soe oe . | : rot . 

INDUSTRIAL COUNCIL FOR THE JEWELLERY AND PRECIOUS ‘METAL INDUSTRY. 

1 
| : + ‘ 

we - CERTIFICATE OF SERVICE WITH INDIVIDUAL EMPLOYER. 

Name, of employer Sa - : “ : mn \. 

Address 
Telephone No.. , , | 

Name ‘of employee 

J ./-We,. the abov 

    

e-named employer(s), hereby certify that . the above-named employee was ‘in my / our employ. from 

to | Ds 
. (Date of ternunation of employment). 

(Date of commencement of employment). - 
cd out the work of the description and classification hereunder. ‘for the periods 

during which time"he/she was employed upon and carrie 

respectively specified :— 

Classification. i - Period ‘during which such work 
l -was performed, 

Description of Work. > 

  

  

  
  

  
      

| Front , to: 

| From: to 

| From to 
  

  

General remarks 2... . . : - : : ‘ 

  

- ne : " an ~~ Signature of employer 

/ : . ‘Date   

  

[Artikel 24 6.) 00) | ee : 

| - Empiregebow’ 503, 
Kruissiraat, 

adi ohannesburg. 

: NYWERHEIDSRAAD VIR DIE ‘JUWELE- EN EDELMETALENY WERFEDD, 

Telefoon. 23-1763. . . 

_ VRYSTELLINGLISENSIE No... 
“s ingevolge artikel 24. van die Nywerheidsooreenkoms 

Uitgereik « op hede die varmensin AZ VALLst : 195 

vir die Juwele- | en _ Edelmetalenywerheid, gepubliseer by Goewermentskennisgewing No. ne | neneaunenanneunanne in Buitengewone Staatskoerant 

NO venom | 

~ (naam.en.adres van persoon aan wie.vrystelling verieen word) 

van genoemde Nywerheidsooreenkoms gedurende die tydperk . 

dag van | . 195..., onderworpe aan 

  

  

  

  

Hierby word gesertifiseer dat die Nywerheidstaad aan 

  

yrystelling verleen het. van die bepalings van. artikel... 

VAD. die enennnennnne DAE VAT mre ennensnnnnannmn W195... tot en met die 

die volgende voorwaardes:... 

     

(meld hier die yoorwaardes waarop die viystelling verleeh word.) 

N. B—Die aandag word gevestig’ op subartikel (4) van artikel 24. van. genoemde Ooreenkoms wat as volg bepaal:— 

- ,, AS die Raad dit nodig ag, kan hy, nadat die betrokke persoon of persone een week vooraf skriftelife daarvan i in kennis 

gestel is, ’n veystellinglisensie intrek, selfs al het die tydperk waarvoor dit toegestaan is, nog nie verstryk nie’ 

Gedateer op hede die... dA VAT nn 1195 une | 

° - | _ Sekretaris van die Raad. ° 
  

ANNEXURE E, | 
[Section 24). de 

INDUSTRIAL COUNCIL FOR THE JEWELLERY -AND PRECIOUS METAL INDUSTRY. 

Telephone. 23-1763. . : . 503 Empire Building,.- 

/ i Kruis Street, 
, Johannesburg. 

  

  LICENCE OF EXEMPTION 1 (0 su 

in terms of section 24 of the Industrial Agreement .for- the Jewellery and ‘Precious Metal Industry published under 
Issued 

_ Government Notice No. mmm in Government Gazette Extraordinary No. on: the... ay OF nena ADS cn 

of the said 
This is to certify that the Industrial Council has granted an exemption from the Provisions of SOCHIOD nseencenrne nner sine 

Industrial Agreement to: 
x 

“eame and address of person to whom exemption is a) 

during the period from and 1 including CHC nnn ay Of oncacncneennmnnnmmioneel OS ain » up to and incliding [1 day es Sennen: 195. nay” 

subject to the following conditions . 
: (here state the. conditions subject. to which the exemption is granted) - 

N. B.—Attention: is, drawn to sub-section (4) of section 24 of the said agreement which provides :— 

“ The Council may, .if it deems fit, after one week’s notice in writing has been given to the person or persons concerned, 

withdraw any licence of exemption even if the period for which it was granted has not expired”. > 

Dated the. 1 econ day’ of — 195g | 

  

  

Secretary to the Council. -



Telefoon 23-1763, 

AANHANGSEL F, 

[Artikel 27 @).] 

Empiregebou 503, Kruisstraat, Johannesburg: 

DIE SEKRETARIS, NYWERHEIDSRAAD VIR DIE JUWELE- EN EDELMETALENYWERHEID. nn 

Datum 
  

  

  

  

    

  

  

  

  

  

  

  

  

                            

  

                      
  

  

  

; CPGAWE VAN BYDRAES AAN: DIB NYWERHEIDSRAAD, 

Naam van firma en adres... - 1 

Bydraés vir die maand.... spi a se LDS ons Tydperk van tot 

Werk- NaaM voLuryt Nature: . . Loon, BYDRAES. BYDRAES, WERKNEMERS, meme sé (in. hoofletters). a . ' ge Indeling van... i. 7 “ . . : aads- : Verwys- werknemer. : 1 1 
brief- . ; a boek-. . _ Basiese. | -L.K.T. Weke. . at ‘Werk- Werk- - trade nommer. Familienaain. Voornaam, rominet. : . ‘ Totaal. emer. j gewer. Totaal. 7 Begin. | Vertrek. 

. , £ os. dvi s. diisté 2de 3de 4de 5de fosodf £ so dy £ 8. dv ' 

sti inn nmin funnel mms minnie fe 

L.W.—Cnder kolomme: Werknémeérs, Begin—Vertrek, meld asseblief datum van nuwe diensaanvaarding Tor A, AL 6 c £0 £ of diensbedindiging wat gedurende maand van. hierdie opgawe voorkom. : 

_ Nywerheidsraadbydraes en -aftrekkings isi . oo . 
Werknemers: Basiese weekloon— _ Werknemer. Werkgewer: Totaal. . 

Werktiemers wat minder as £2. 5s. Od. verdien.......+. nn 3 . i. a wee ‘ a £osd eer as £2, 5s. Od. en onder £4. 10s. Od.......... vee eenaes 6d, d. 8. .0d., Plus Vi iformetarief........ 0 “Met inbegrip van a4, 10s. Od. en onder £6. 0s. Od....... Mee ie taka, 1s.-6d. Plus werkgewer se uniformetarie - 6 10 0 et irlbegrip van. £6. Os. Od. en onder £9. 10s. Od. te vcesesenes 0 _ Is ‘2s, Od. ick j luit). se... foes Met inbegrip van £9, 10s. Od. en meer... .. cc. c eee cee veces 2 Od. + 2s. Od. 4s. Od... _ TOTAAL (waarvo oF tek mees uit) wet 
Maandlone en bydraes = 44-maal ‘die weaklikes : 

Januatié sea ee des 5 April... 5 Julie... esses 5 Oktober. feeeence cS Deur Raad bekragtig ie 
ébruarie:......4 4 Mei... 4 | Augustus........ 4 ovember....... 4 

Maait....5..0.3. 4 Junie ; 4 -September....... 4 Desember......3. 4 _Dup likaat soos nagesien, sal terugbesorg word. 
~ wat °n totaal van 52 weeklikse bydraes vir die jaar bedra. 
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ANNEXURE F, OO a 

[Section 27 (4).] 5+ 

; / THE SECRETARY, INDUSTRIAL ‘COUNCIL FOR THE JEWELLERS AND PRECIOUS METAL INDUSTRY. | 

. Telephone 23-1763. | / , vt LO 503 Empire Building, Kruis Street, Johannesburg. _ / ; \ 

RETURN OF CONTRIBUTIONS TO THE INDUSTRIAL COUNCIL. 

  

  

  
  

  
  

  

  

  

  

  
  

  

  

  
                                    

  

                

  

  

  

  

Name of firm and address - : vn a . . i nner . . Phone 

Contributions for the month Of mmnnmmiinnnn : . — . ne on nemeeneneed D5 ce © Period LOM ee snsennnapmniesereneencrecngeepunepey to 

Em- . NAME-IN FULL a Africans - WAGE. : . CONTRIBUTIONS. 4 , Contrisutions. ; EMPLOYEES. 
- ployee’s. . (in Block Letters). . - | Refe- . L im . So : : . : 

Council _ : _“¥ rence 4 Classification of Employee. me | oe ff Bm- a ee yon. 
. Letter Book of. Basie. | C.O.LiA, Weeks, Total. 1 plovee. | plover Total. | Com-.) yon 
Number. Surname. : First Name. Number. / : So: i Ola. | ployee, | psoyer. . fmenced. ert. 

oe : . - £ os. dj £ s.-dj ist. 2nd. 3rd. 4th. Sth. £Ls.dit £ s.da £ .s. d. 

eo ; Besseners| corsont | seveegef oonvonsnsortce | sncrae | ayssenllsnnsneeanonnsn | stsneonegponen | esogeegneegese|cnsevayapenses | sesseneecessnsffosenveesvuseengaccruneceooeishfeacbeessegavee | ogassee | cevstee coeseasleccarne | seneeee | 

N.B.—Under columns headed Employees, Commenced—Left, pleas se state date of new ‘engagement, or : - . i - r £ , - : £ £ 
termination of employment occurring during month of ‘this return, : cs Co : OTAL we 

industrial Council contributions and deductions are:-— : 
Employees’ weekly basic wage— : : Employee. Employer. Total. 

Eroployees earning under £2. 5s. Od.........4. enue eeeses 3d.- 3d. 6d. re . no os . £ os d 
Over £2. 5s. Od. and under £4. 10s. Od.... 0... cc cece ees : 6d. 6d. _. ds. Od. : , > ~ in oA 
Including £4. 10s. 0d. and under £6. 08. 0d00 120! 9d. od... Is, 6d. oa, Plus Employers’ Flat Rate.....+.+++.44 O10 0 | 
Including £6. Os. Od. and under £9. 10s. Od st aveeee een wees Is. Od. Is. Od. . 2s. Od. po > : 
Including £9. 10s, Od. and over... 2.2.0.2... ..e esac ake * 2s. Od. 28, Od. 4s, Od.’ . : TOTAL (for which cheque herewith)......£ oo: 

Monthly wages and contributions = 44 times the weekly : : a a : : aE 
Januaty se eeneeeae 3 5 Suly. cc. eee ee , ; October. veeeeee 1 3 : : Confirmed by Council 
February........ 4 AUgust.... 2. e.0e November....... . A : “He 
March.........2- 4 4 September....... 4 December........ 4» Pup licate as checked will be returned. 

making a total of. 52 weekly contributions for the year. : 

$$6
1 
IS

QD
AV

 
61 

‘A
UV

NI
GU

OV
UL

XE
 
AL
IA
ZV
O 
IN

AW
NY

IA
OD

 
Le
  



98. -s. . . . .. BUITENGEWONE STAATSKOERANT, 19 AUGUSTUS 1955 | 

AANHANGSEL G; 
[Artikel 30 (7) (f):} 

SIEKTEBYSTANDFONDS VAN DIE TRANSVAALSE JUWELIERS: EN GOUDSMEDE. 

Telefoon 23-2791. . - Progressgebou 52a, 
oo oS a / . Commissionerstraat, 

: . Johannesburg. 
STERFTEBYSTANDBENOEMINGSVORM. i 

Ek, die ondergetekende, . 
benoem hierby 
van (adres)... si 

as die alleenontvanger “van die sterftebystand wat betaalbaar ‘sal wees “ooreenkomstig ‘die reals van die Siektebystandfonds van “die 

_ Transvaalse Juweliers eh Goudsmede en wat by my afsterwe verskuldig en betaalbaar is. 

  

  

  

  

  

  

  

. _Handtekening 
o . Adres 

ee nO, os Datum 

Getuies :— : 
- 4 

ANNEXURE G. > 
Section 30 (7) ( yd 

oes Be _ TRANSVAAL - JEWELLERS’ AND GOLDSMITHS SICK BENEFIT FUND. : 

Telephone 23-2791. : / . 524 Progress Building, | : 

. we ee . . Commissioner Street, 

. ' i : Johannesburg. | 
DEATH BENEFIT NOMINATION FORM. 

  I, the undersigned 
“heréby nominate... 

- of (address)... 
to be the sole recipient ‘of the death’ benefit; which will be payable in “Jocordance with the Rules of the Transvaal Jewellers and 

~ Goldsmiths’ Sick. Benefit Fund, and «which is due and Payable on my death. 

  

  

“Signature . 

. Address 

  

  

  ae . Doe . : Date 

Witnesses: nee 
a 4 , 

2 

  

’ AANHANGSEL He oe 7 pees 

. [Artikel 30 (14).] | BEDE Bae ae EEE oe 

'SIEKTEBYSTANDFONDS VAN DIE TRANSVAALSE ‘JUWELIERS EN: GOUDSMEDE. 

Telefoon 23-2791. co mS : . : : ‘ Progressgebou 52a, 
: ~ ; * GCommissionerstraat, 

‘ Johannesburg, 
_AFTREKORDER VIR ~ BYDRAES. VAN VAKLEERLING. 

Q . Moet in /duplo ingevul word.) 

  _.. .Nademaal ek. 
wees os “(olle naam ‘van vakleerling)| 

. ven + * (adres) 
-ingestem het om ’n lid te word van die Siektebystandfonds van. die ‘Transvaalse J uweliers | en Goudsmede; magtig ek herby m my werkgewer, 

  

  

(naam van werkgewer) 

  “van 
cob : (adres van werkgewer) : 

om tot. ‘verdere ‘kennisgewing. die bydraés. wat deur my aan genoemde Fonds betaalbaar is, namens ‘my... “aan “aie Sekretaris van die 

Siektebystandfonds van die Transvaalse Juweliers en Goudsmede te betaal | en die saldo van my besoldiging op die géewone thanier aan . 

py te betaal. 
  “Handtekening van vakleerling. 

  

Handtekening van vakleerling se voog as hy minderjarig is. 

ANNEXURE H. Vo, es 
[Section 30 d4).] ee : 

“a TRANSVAAL JEWELLERS’ AND GOLDSMITHS’ SICK BENEFIT FUND. 

Telephone 23-2791. : : 52a Progress Building, 

os va , . ; . Commissioner Street, 

roe Johannesburg. 
STOP ORDER FOR CONTRIBUTIONS BY APPRENTICE. 

(To be completed in duplicate.) 

  

(full name of apprentice) _ 

of.   
(address) 

. “having agreed to become a member of. the Transvaal. Jewellers’ and Goldsmiths’ Sick Benefit Fund hereby authorise my employer 

(name of employer) 

  Ofna . (address of employer): 

‘to _pay.on my behdlf to the Secretary. of the Transvaal Jewellers’ and Goldsmiths’ Sick Benefit Fund until further. notice the. contributions 

» Payable by. me towards the said Fund, and to pay the balance of my remuneration to me in the usual way. bo get 

: Signature of Apprentice... seni Le   

  

. Signature of Guardian if Apprentice isa Mincr.



GOVERNMENT: GAZETTE EXTRAORDINARY, 19 AUGUST 1955 _ 2 
  

AANHANGSEL L 

[Artikel 31 (10) @, ®, ©, @.] 

WERKLOOSHEIDBYSTANDFONDS VAN DIE. TRANSVAALSE JUWELIERS EN GOUDSMEDE. 

: ‘ WERKNEMERSREGISTERKAART. : 
Inligting wat die werksewer moet vermeld ten opsigte van werknemers soos omskryf in artikel een- ene -dertig (4) (a) van die Ooreenkoms. 
Werknemer se van 

(in bloklettérs ) 
Werknemer se voorname. 

Dienskontrakno. 
Vrystellingsertifikaatno... 
Belastingaanwysingsno 
Beroep 
Werknemers, soos hierbo omskryf, wat om Werkloosheidbystand aansoek wil doen, moet hietdie kaart by die- Kantoor van die Sekrotaris 
van die Fonds, Progressgebou 52a, _Commissionerstraat, Johannesburg, binne twee dae an beéindiging van hul diens by hul vorige 
werknemer, toon: — 

  

’ (in blokletters) — 

  

(Keersy van Aanhangsel I.) : 
No. van appt ant. neennsnmninnnnenimn 

  

  

  

  

                        
  

  

  

  

  

  

  

  

  

  

. ‘ | Datum | Datum Groep, t Groep 2 _ Groep 3. . ; Ek sertifiseer dat die 

Naam van Adres van | ..Y20 | Van be-" PM . , Diens | inligting -verstrek, 

werkgewer. | werkgewer. | Mdiens- | eindi-’ oe po beéindig waar is. 
ne . ‘8 * | treding. jging van / weens.* (Handtekening 

- 2 .)) diens. }.. Wan: Tot....|- Van. Fot. «Van. | : Fot. : van werkgewer.) 

. SLEGS VIR GEBRUIK .DEUR SEKRETARIS. | 

* Voeg in watter een van dié volgende nomimers van toepassing is. - Tydperk. ~~ _|| Bystand -betaal. 
bee wee ea ce gre ee ve : : : : Voorletters van 

: . betaalbeampte. 
Van. - Tot. Bedrag. . a Ake 

1. Bedanking....c.ccc ccc cseceeecescuceuceseccbereveuceeeeuet 
‘2. Vermindering van " personeel. seceee cece cece cere teenececes . 
3. Swak gesondheid.........s. cee eee te neneeeeeeeee wee cose 

4, Bedryfsgeskil... 00.60. e cece eee eee eee teen ee dee eenn eet ‘ 
5. Ander (watter een ook al van toepassing is),...... Ca eneeenes 

              
  

  

  

ANNEXURE IL 
[Section 31 (10) (2), (); (0, @.1 ~ 

TRANSVAAL JEWELLERS’ “AND GOLDSMITHS” UNEMPLOYMENT ‘BENEFIT FUND. 

. ‘ - EMPLOYEES’ RECORD CARD. 
Information to be inserted by the employer. in respect : of employees as defined in section thirty-one (4) (a) of ‘the: "A breement. 
Employees’ surname. 

ne (in block ‘ letters) 
/ Employees’ christian ‘names . . 

: . (in block ‘letters) 
Service contract No. 
Exemption certificate No 

_, Tax identity No. ss . 
Occupation . . : 
Employees defined.as above desiting to apply for Unemployment Benefits should present this card at the office of the Secretary’ to the 

: Fuod, 52a Progress Building, Commissioner Street, Johannesburg, within two days of termination of employment with their’ ‘ex-employer, 

(Back of Annexure I.) 

  

  

  

  

No. of Applicant..c.cunn 
  

  

  

                        
  
  

  

  

  

  

  

  

  

  

  

  

-- Date os 4 Employ-| I Certify that the 
: - | Date of Group 1. Group 2. Group 3. ment Information 

Name of ~ Address. of of Termi- j_- : Termi- | Furnished’ is. True, 
Employer. Employer. | Engage- |nation of r of: - . Inated. by|. (Signature of 

. ment. |Employ-| From.:|.:To. -|; From. To. From. To. Reason Employer.) 
ment. . mo : : of.* . 

For Use oF SECRETARY ONLY.” 

* Insert whichever of the following numbers is applicable. , Period. ' Benefits Paid. : 
, oe Initials of Paying 

- . Officer. 
. From. To. Amount. 

1. Resignation.........c cece cece acc ese cereccceeseseenedeneers 
2.. Reduction of staff. occ. ccc cena eee pete eee eens ebensenseuees 

_ 3. Ill health... 0...... debe sane ee neneeneaegenes Sp euebegeceiages 
4, Trade dispute..........600..000e . 
5.- Other (whichever: is applicable)             

  

  

  

29:



Posbus, 8530, 

‘Johannesburg. 

Telefoon 23-2791. 
DIE SEKRETARIS, 

OPGAWE VAN BYDRAES.. 

Naam van firma en_adres.... 

Bydraes vir die-maand 

AANHANGSEL. J. 
[Artikel 30 (6) (¢)] en [Artikel 31 (5) () en (6).] 

  Tydperk van..: 

SIEKTEBYSTANDFONDS VAN DIE TRANSVAALSE JUWELIERS EN GOUDSMEDE. 

WER KLOOSHEIDBYSTANDFONDS VAN DIE TRANSVAALSE JUWELIERS EN GOUDSMEDE. 
Progress-gebou 52a, Commissionerstraat, Johannesburg: Datum. 

  

  

      

  
  

  

  

  

  

  

  

                                                                        
  

  

NAAM voLurr Nature! Loon’ |” SIEKTEBYSTANDFONDSBYDRAE. W.BF. “‘WERKNEMERS..- 

(in blokletters.) Yo. ge Indeling van ° — , , — ° 
. Verwys- werknemer. , Weke. Werk- | Werk- |- _ | Weeks ‘ : 

fo . : boek- Basies. . nemer. |- gewer. Totaal. skaal. Totaal. Begin. | Vertrek. 
Familienaam. Voornaam. nommer, iste 2de 3de 4de 5de . : . 

: 7 ke Lose dj s.do sede spd sud. sed] & so dup fo s. af & s.dp £ 8. dl & 8. d. 

L.W.—Onder kolomme: Werknemers, Begin—Vertrek, meld asseblief datum van nuwe diens- Tora £.. £ € £ 
aanvaarding of diensheéindiging wat gedurende maand van hierdie opgawe voorkom. ‘ 

Sicktebystandfondsbydraes en -aftrekkings is:— 

Werknemers se basiese weekloon:— | Werknemer. Werkgewer. Totaal, : 
'Fot en. met maar hoogstens £2...) ....cucceavees 6d. 6d. Is. Od. WERKLOOSHEIDBYSTANDFONDS. : . . 
Meer as £2 maar hoogstens £3............005 ae 9d. 9d. Is. 6d, Lede—Slegs Naturelle. SYEKTEBYSTANDFONDS, «0-066 £) 

* Meer as £3 maar hoogstens £3. 10s...........06. is. Od. is. Od. Qs. Od. Werknemers se basiese weekloon. . . BF . 
Meer as £3. 10s. maar hoogstens £4. 10s......... Is. 6d. - is. 6d. 3s. Od. "hc ogstens 3. 10s. en dee maar WB cece rece eee een eeeeeee es £ : 
Meer as £4. 10s. maar hoogstens £6. 10s......... 2s, 64. 2s, 6d. 5s. Od. Oogstens B S. Verdlem:.s-. < s 
‘Meer as £6. 108: maar hoogstens £9. 15s.,....... 3s. 6d. 3s. 6d. 7s. Od, kh YDRAES. FUUR ASSEBLIEF AFSONDERLIKE TIEKS. 
Meer as £9. 158.0... cecsseseveseeeeenc cece 38. Od. 5s. Od: 10s. Od. " Wen Werkgever.. (otal. Duplikaat soos” | terusts 4 oe . vo ” Is. 6d. uplikaat soos nagegaan, sal terugbesorg word. Fanuarie..... 0% 5 April....3..... 5 Julie.........5 5 Oktober....... 5 : , - 

Februarie 4 Mei........05- 4 Augustus...... 4  .WNovember..... 4 
Maart.....,. 4 Junie.......... 4 September..... 4  Desember..,....° 4 

wat ’n totaal van 52 weeklikse bydraes vir die jaar bedra,       

a 
$
6
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ANNEXURE J. 

[Section 30 © (g)] and [Section 31 G) @) and (®.] 

  

  

  
  

    

  

  

    

  

  

  

  

  
  

  

                                                                              
  

    

   

    

~ P.O. Box 8530, _ ‘THE SECRETARY, 

: Johannesburg. . ' "TRANSVAAL JEWELLERS’ AND GOLDSMITHS’. SICK. BENEFIT FUND. . 

‘Telephone: 23-2791. : TRANSVAAL JEWELLERS’ AND. GOLDSMITHS’ UNEMPLOYMENT BENEFIT FUND. 

RETURN OF CONTRIBUTIONS. : , 52a Progress Buildings, Commissioner Street, Johannesburg. 

Name of firm and address : a 2 lone os sis rm Le rm “ a : ; Phone... 

. Contributions for the month of... vn Sits son Period frOM nein 2 sn : - to . : “ © NO. OF WEEKS umn wininnion 

. wo "WAGE. - ConTRIBUTIONS SICK BENEFIT FUND.  -] UBF. Fonp. . EMPLOYEES: 

NAME: IN PULL > _ | Africans ss coe . ce : . . pee te : . 

(in Block Letters). oF Refe- Classification of : . |. 

= - : a rence . Sree : Weeks. Em- Em- Weekly | - - 

Lo oy : Book Emp loyee. ~ ||. Basic. . ployee. | ployer. Total. Rate. Total. . om Left. 

_ Surname. 7 . First Name. _ Number. . : ist 2nd -3rd 4th Sth : . of ° 

oe es. df s.disd. sd sd sdif s dit sd] £8. dj £ sod £ 8.0. 

1 ‘ . : % 

. N.B—Under columns headed Employees Commenced—Left, please state date of new engage-~ : Toran £ £ £ : / £ 

ment or termination of employment occurring during month of this return. , : , 

. - Sick Benefit Fund contributioris and deductions are:— \ . UNEMPLOYMENT BENEFIT FUND. ° ; 

Employees’ weekly basic wage:— . Employee. . Employer. Total. : pe tenibers Ali leans only. , ~ | S10K BENEFIT FUND.......0..- £ 

- Up to but not exceeding £2.........0eteneeeoes 6d. 6d. » : 1s, Od. , miployees’ Weekly basic Wage. i: . . 

Over £2 but not exceeding £3... ee od od. 1s. 6d. Employees as, up. to but ULBLF.. we eee bane e ee eeeees « OE i 3 

Over £3 but not exceeding £3. 108.......... 1. ds, Od. 1s..0d. 23, Od. |, Ot EXCeECINE £2. AUSe+ ess a 

“. Over e 10s. but not.exceeding 10s ds. 64. ~*. Is. 6d. 3 Od. : ve CONTRIBUTIONS. PLEASE SUBMIT SEPARATE CHEQUES... 

Over £4, 10s. but not exceeding £6, 10s......... 4. . 2s. 6d. 2s. 6d. s. Od. . - Emplovee: plover: - Total. Duplicat heck: ill be ‘ned. 

. . Over £6. 10s. but not exceeding £9. 15s...... veee 3S: OG. 38. 6d. 7s. Od. em ie 6d 1 ed. . uplicate as checked will be returned. 

Over £9. 158... ee tet eben reese 5s. Od. . 5s. Od. 10s. Od. : ce 

January......... 5 Apri... 5 July... .eeee 5 Ottober........ 5 ( 

‘‘February........ 4. May........ 4 August........ 4 November.:.... 4 : : 

March........... 4 June........ 4 September... .. 4 ~ December...... “ 4 

: making a total of 52 weekly contributions for the year. 
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32. BUITENGEWONE STAATSKOERANT, 19 AUGUSTUS 1955 

3. No. 1670.] — [19 Augustus 1955. 
WET’ OP FABRIEKE, MASSINERIE EN BOUWERK, 

1944. 
  

JUWELE- EN EDELMETALENYWERHEID. 
  

Ek, JoHANNES DE KLERK, Minister > van Arbeid, hande- 
lende ingevolge subartikel (1) van artikel twee-en-twintig 
van die Wet op Fabrieke, Masjinerie en Bouwerk, 1941, 

verklaar hierby dat die bepalings van die Ooreenkoms en 
kennisgewing in verband met die Juwele- en Edelmetale- 
nywerheid, gepubliseer by Goewermentskennisgewing No. 
1669 van 19 Augustus 1955, vir die persone wie se werk- 

ure daarby gereél word, nie minder gunstig as die ooreen- 
stemmende bepalings van genoemde Wet is nie. 

J. DE KLERK,~ - 
’ Minister van Arbeid.   

x No. 1670] [19 August 1955, 
_FACTORIES, MACHINERY: AND BUILDING 

WORK ACT, 1941. 

JEWELLERY AND PRECIOUS METAL INDUSTRY. 
  

I, JOHANNES DE KLERK, Minister of Labour, hereby in 
terms of sub-section (i) of section twenty-two of the 
Factories, Machinery and Building Work Act, 1941, 
declare the provisions of the Agreement and. notice 

relating to the Jewellery and Precious Metal Industry 
published under Government Notice No, 1669 of the 19th 
August, 1955, to be. not less favourable to the persons 
whose hours of. work. are regulated thereby than the 
relative provisions of the said Act. 

a J. DE KLERK, 
_. Minister of Labour, 

    

  

HANDEL EN 

INTEKENGELD: In die Unie van S.A. 5.W.A.   

  

die ocsausdiblad waz 
die Dopartemsert vase Hiardel exe NY goverheid 

_verskyn in albei amptelike. tale en bevat™ die jongste inligting | 

van belang it NVOERDERS, UITVOERDERS, NYWERAARS 
Betsjoeanaland- Protektoraat,:- Swasieland, 

: Belgtese Kongo, ‘Nidssaland, Tanganjika, Kenta en QOeganda teen. 6d per eksemplaar, 
i . Aan Die “Staatsdrukker, Pretoria 

  NYWERHEID” at   

| 

Basoetoland, Suid- en Noord-Rhodesie, Mosambiek,* Angola, 
of, ‘teen 5]-" per jaar* (7/6 . elders} -vooruitbetaalbaar   

  

  

~ mation of interest to 

. SUBSCRIPTION: In the Union ‘of S.A,   

  

“ “COMMERCE & IN DUSTRY” ” 
the mse@aséhebsg Desssecad 

of the Dopartment of Commerce. aazedd industries 

“published i in both official languages and’ containing the latest infor- 

IMPORTERS, EXPORTERS, INDUSTRIALISTS | 
S.W.A., Bechianaland Protectorate, Swaziland, Bastitoland, Southern and ‘Northern Rhodesia, Mocambigie, 

Angola, Belgian Congo, Nyassaland, Tanganyika, Kenya and Uganda—6d per copy, or 5j- (7/6 elsewhere) per annum, 
payable | in advance te The. Gevernment Printer, Pretoria     

    

  

Ken u Nasionale Erfenis! 

Koop 'n kepie van 

DIE. GEDENKWAARDIGHEDE 
VAN SUID-AFRIKA 

“| Géredigeer deur C. van Riet Lowe en’ B. D. "Malan. vir die Historiese 
Monumente-kommissie 

- HERSIENE EN VERGROTE TWEEDE UITGAWE 
. 4951. 

PRAGTIG GE-LLUSTREER 
‘a: ‘Boek wat u ‘sal help om w land op ‘n nuwe manier te ken - en 
te waardser. Dit--sal u_na_ interessante ontdekkings lei, waar u ook 

. mag woon of reis - 

PRYS 15s. 

Bestel wu kopie, in Afrikaans of Engels, by te 

i - DIE STAATSDRUKKER, PRETORIA.       

Know Your National Heritage! 

Buy a copy of . : 

THE MONUMENTS OF 
SOUTH AFRICA 

Edited by C. van Rie! Lowe and B.D. Malan for the ‘Historical 
Monuments Commissior 

REVISED: AND. ENLARGED SECOND EDITION « 
195} 

LAVISHLY ILLUSTRATED 

A book that will help. you to see and appreciate your country 
in a-new way-and lead you fo interesting discoveries. wherever 

you live or-trayel - 

PRICE 15s. 

“Order ‘your copy, in English or Afrikaans, from” 

©) THE-GOVERNMENT PRINTER, PRETORIA       
  

Die. Staarsdrukker, Pretoria. The Government Printer, Pretoria,’ °° ~~”


