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(GOVERNMENT NOTICES. 
  
  

~ GOEWERMENTSKENNISGEWINGS. 

Onderstaande Goewermentskennisgewings word vir 

algemene inligting gepubliseer : — oe 

DEPARTEMENT VAN ARBEID. 
——————— 

No. 1671] 19 Augustus 1955. 
NYWERHEID-VERSOENINGSWET, 1937. 

TABAKNYWERHEIDD. 

Ek, JOHANNES DE KLERK, Minister van Arbeid,.verklaar: 
hierby— - 7 a 

(a) kragtens subartikel (1) soos toegepas by ‘subartikel | 

(6) van artikel agt-en-veertig van die Nywerheid- 

_versoeningswet, 1937,.dat al die bepalings van die 

Coreenkoms wat in-die Bylae verskyn en op-die 

Tabaknywerheid betrekking het, van die tweede 

Maandag af na datum van publikas-e van hierdie 

~. kennisgewing en .vir die tydperk wat op 30. 

Augustus 1956 eindig, bindend is vir die werk- 

gewers en vakvereniging wat genoemde Ooreen- 

koms aangegaan het. en vir die werknemers wat lede 

van daardie vereniging is; , 

(b) kragtens. subartikel (2) soos toegepas by subartikel - 

(6) van artikel agi-en-veertig van gencemde Wet, 

dat die bepalings vervat in klousules 3 tot en met 

13 en Klousules 15 en 16 van genoemde Oorcen- 

koms,. van die tweede Mdandag af na datum van 

publikasie van hierdie. kennisgewing en vir die tyd- 

_ perk wat op 30 Augustus 1956 eindig, bindend is 

vir die ander werkgewers en werknemers betrokke |. 

by of in diens “in genoemde nywerheid in die 

magistraatsdistrik Oudtshoorn; en ot 

(c). kragtens subartikel (4) soos toegepas by subartikel 

(6) van artikel agt-en-veertig van genoemde Wet, : 

dat die bepalings vervat in klousules 3 tot en met 

13-en klowsules 15 en 16 van genoemde Ooreen- 
koms, van die tweede Maandag af na datum van 

publikasie van hierdie kennisgewing en vir die 
tydperk wat op 30 Augustus 1956 eindig, in dic 
magistraatsdistrik ‘Oudtshoorn mutatis mutandis 
van toepassing is ten opsigte van persone in diens in 
genoemde Nywerheid wat nie by die woord- 
omiskrywing van die uitdrukking ., werknemer ”, 
vervat in artikel een van genoemde Wet, ingesluit 
is nie. 

J. DE KLERK,. 
Minister van Arbeid. 

- A—129946 

~ The following Government..Notices are published for 

general information : — : 

DEPARTMENT OF LABOUR. 

No. 1671]. [19 August 1955. 
INDUSTRIAL CONCILIATION ACT, 1937. _ 

- TOBACCO MANUFACTURING INDUSTRY. 

I, JoHANNES DE _KLERK, Minister of Labour, do “here- 

(a) in terms of sub-section (1) as applied by sub-section 
(6) of section forty-eight of the Industrial Concilia- 

tion Act; 1937, declare that all the- provisions of 

the Agreement which appears. in the Schedule 

hereto and which relates to the Tobacco Manu- 

facturing Industry, shall be binding from the, 

second Monday after publication of this notice and 

for the period ending 30th August, 1956, upon the 

_employers who and the trade union which entered 

into the said Agreement and upon the employees 

who are members of that unicn, 

'. (b) in terms of ‘sub-section (2) as applied by sub- 

_. <gection (6) of section forty-eight of the said Act, 

declare that the provisions contained in clauses 3 

to 13 (inclusive) and clauses’ 15 and 16 of the 

said Agreement shall be binding from the second . 

Monday after publication of this notice and for 

the period ending 30th August, 1956, upon the 

other..employers and employees engaged of 

‘employed in the said Industry, in the Magisterial * 

District of Oudtshoorn; and . 

(c) in terms of sub-section (4) as applied .by sub- 

section (6) of section forty-eight of the said. Act, 

declare that in the Magisterial district of Oudts- 

hoorn and from the second Monday after publica- 

tion of this notice and for the period ending 20th 

‘August, 1956, the provisions contained in clauses 

3 to 13 (inclusive) and clause 15 and .16 of the 

said Agreement shall mutatis mutandis apply in 

‘respect. of such persons employed in the said 

Industry as are not included in the definition of the 

expression “ employee” contained in section one 

of the said Act. * , 
m J. DE KLERK,   Minister of Labour.
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NYWERHEID-VERSOENINGSWET, 1937. 

VERSOENINGSRAAD VIR DIE TABAKNYWERHEID, 
. OUDTSHOORN. — . 

OCOREENKOMS 
ingevolge die bepalings van die. Nywerheid-versoeningswet, 1937, 
aangegaan en gesluit tussen— : 

M. Kaplan & Co. @ty.), Ltd. 
Karroo Tobacco Co... . 
Gillis’ Bros. (Pty.), Ltd. 
A. L. Matthews. 
Schoeman Bros. (Pty.), Ltd. | 
Du Plessis & Co. 
J.:Green & Sons. | 
Oudtshoorn Tobacco Co. 
Lichtenstein & Co. 

_A. Locketz &-Son. . 
H. S. Spies-and Bros. (Pty.), Ltd. 
Union Tobacco Co. . / 
Union Wine and Spirit Corporation. : . 

(hieronder ,, die werkgewers” genoem), aan.die een kant, en die 
National Union of Cigarette and Tobacco Workers, Oudtshoorn- 

(hieronder die ,,werknemers” of die ,;vakvereniging ”-genoem), 
~aan die ander kant, ve , . ; 
wat spartye is by die Versoeningsraad vir. die Tabaknywerheid, 
Oudtshoorn, aangestel deur die: Minister van Arbeid. 

1. GEBIED EN BESTEK VAN TOEPASSING VAN OOREENKOMS. 

Die bepalings van hierdie Ooreenkoms moet in die magistraats- 
distrik Oudtshoorn deur die werkgewers en die vakvereniging, . |. 
wat partye is by hierdie Ooreenkoms, nagekom word. 

| 2. GELDIGHEIDSDUUR VAN QOREENKOMS. 

Hierdie Qoreenkoms tree in werking op ’n datum wat deur die 
Minister van Arbeid kragiens artikel agt-en-veertig van die Nywer- 
heid-versoeningswet, 1937, vasgestel is,.en bly in werking tot 30 
Augustus 1956 of vir sodanige tydperk as wat die Minister kan 
vasstel. : . 

: 3. WoORDOMSKRYWINGS. a 
Tensy dt strydig met: die samehang is, het enige uitdrukking 

wat in hierdie Ooreenkoms gebesig word. en’ in die Nywerheid- 
. . Versoeningswet, 1937, omskrvé is, dieselfde betekenis as in daardie 

Wet, en beteken— , : 14 

5, Wet”, die Nywerheid-versoeningswet, 1937; 
» assistent-voorman”, ’n manlike werknemer wat die voorman 

by die verrigting van sy werk behulpsaam is, en wat gedurende 
sy afwesigheid vir hom kan-waarneem; 

_ 9, ktelbediener ”, "n werknemer wat ’n stoomketel 
waterstand en stoomdruk op peil hou; . 

» los werknemer”’, ’n werknemer wat.hoogstens drie.dae in die 
week: by dieselfde. werkgewer in diens is; 

» klerklike werknemer”, ’n werknemer. wat skryf, tik of enige 
ander soort ‘klerklike werk verrig, en omvat ’n versendings- 

stook en die 

klerk en stoorman; / . 
5, Klerklike werknemer, gekwalifiseer,” ’n klerklike werknemer 

- met minstens vier jaar ondervinding; == ~~ . 
- 4, klerklike werknemer, ongekwalifiseer,” "n klerklike werknemer 

-mei minder as vier jaar ondervinding; - 
»inrigting ”, enige perseel wat ingevoige die Wet op Fabrieke, 

Masjinerie: en: Bouwerk, 1941, scos van tyd tot tyd gewysig, 
geregistreer moet word, en enige perseel’ waarin goedere of 
materaal.vir vervaardiging en verpakking gebére word; en 
‘kantore wat regstreeks by fabriekskontrole betrokke is; 

_ » Masiener*, "n werknemer wat ondér toesig van ’n voorman:of 
:  _assistent-voorman, die werk wat deur ander werknemers verrig 

word, nasien vir foute en gebreke in. sodanige werk, en wat 
verantwoordelik is vir die gelialte en: juistheid van die verrigte 
werk, en wat sodanige werk kan distribueer; 

a tiasiener, gekwalifiseer,” °n nasiener met minstens. twaalf 
maande ondervinding; . ‘ ‘ 

»fasiener, ongekwalifiseer,” 
maande ondervinding; 

» ondervinding ”—- 

(a). met betreKkking tot *n nasiener, klerklike werknemer en 
tabakverpakker, die totale tydperk of tydperke wat ’n 
werknemer in die nywerheid onderskeidelik as ’n 

- nasiener, kierklike werknemer : of. tabakverpakker -in 
: diens is; : \ ~ 

(b) met betrekking tot ’n graad J-werknemer, die totale 
tydperk of tydperke wat *n werknemer in die nywer: 
heid-as ’n graad I-werknemer in diens is; 

(c} met betrekking tot-’n graad Il-werknemer, die totale 
tydperk of tydperke wat ’n werknemer in die nywer-, 
heid as.’n graad Il-werknemer in diens is; 

met dien verstande dat, wanneer ’n werknemer in Graad i 
of graad F oorgeplaas word na graad. 1 of tabakverpakker, 
die totale tydperk of tydperke wat hy in graad II en/of 
graad I gewerk het, as ondervinding in die graad waarheen 
hy oorgeplaas word, moet tel; : 

cD 
3, voorman ”, "n werknemer wat toesig hou oor die werknemers 

in ’n inristing of in ’n afdeling daarvan,. wat beheer en gesag 7 
oor sodanige werknemers uitoefen, wat verantwoordelik is 
daarveor dat hulle hulle werksaamhede doeltreffend ‘verrig, 
en wat die reg -het om werknemers, onderworpe aan die 
goedkeuring van _die werkgewer, in diens te neem of te 
ontslaan; . 

‘ Sp 

*n nasiener met minder as twaalf   

BUITENGEWONE STAATSKOERANT, 19 AUGUSTUS 1955. 

INDUSTRIAL CONCILIATION ACT, 1937. 

CONCILIATION BOARD AGREEMENT FOR THE TOBACCO 
MANUFACTURING INDUSTRY, OUDTSHOORN, 

; AGREEMENT 

in aceordance with the-provisions of the Industrial: Conciliation’ 
Act, 1937, made and entered into between— 8 

M. Kaplan & Co, (Pty.), Ltd. 
Karroo. Tobacco: Co. 
Gillis Bros. (Pty.), Ltd. 
A. L. Matthews, 
Schceman Bros. (Pty.), Ltd. 
Du Plessis & Co. 
J, Green & Sons. aS 
OGudishoorn Tobacco Co, mo, 
Lichtenstein & Co. 
A. Locketz & Son.. 

’H. S, Spies and Bros. (ty.), Ltd. 
Union Tobacco Co.’ 
Union Wine & Spirit Corporation. ~ 

(hereinafter referred to as the “ employers ”) of the one part, and - 

. The National Union of Cigarette and. Tobacco. Workers, Oudts- 
hoorn Branch 

(hereinafter referred to. as--the -“ employees” or the “trade 
union”) of- the other part, 

being parties to ‘the Conciliation Board for the Tobacco Industry, 
Oudtshoorn, appointed by the Minister of Labour. mo 

1. AREA AND SCOPE OF APPLICATION OF AGREEMENT. 

The terms: of this ’ Agreenicnt shall be observed. in the 
Magisterial District.of Oudtshoorn by the employers who: and 
the trade union, which are parties to this Agreement. 

-2, PERIOD OF OPERATION GF AGREEMENT. 
This Agreement shall come into’ operation on a date. to be 

determined by the Minister of Labour in terms of Section forty- 
eight of the Industrial Conciliation Act, 1937, and shall remain 
in operation until 30th August, 1956, or for such period as may. 
be determined by him. . ; ne 

. 4 

3. DEFINITIONS. 
Any expressions used in this Agreement which are defined in 

the Industrial Conciliation Act, 1937, shall have the same meaning 
as in that Act and further, unless. inconsistent with the context—_ 

“Act” means the Industrial Conciliation Act, 1937; 
“assistant foreman” means a male employee who assists a 

foreman in the performance of his duties and who may act 
for him during his absence; . 

“boiler attendant” means an employee engaged. in firing. a 
boiler and maintaining the water-level and: steam: pressure; 

“casual employee.” means an employee who is employed by 
the same employer on- not more than. three days in any 
week; : . 

-“clerical employee” -means..an employee. who is: engaged in 
writing, typing or any other ferm of clerical “work and 
includes a despatch clerk and storeman; oo 

“clerical employee, qualified,’ means a clerical employee who 
has had not less than. four years’ experience; 

“clerical employee, . unqualified?” means a clerical employee 
who has had less than four years’ experience; - . 

“ establishment ” i i means. any premises registrable under the 
Factories, Machinery and. Building Works Act, 1941, as 
amended from time to time, and any premises im which 
goods .or materials are stored for the purpose of manufacture 
or ‘packing and offices concerned directly with factory control; 

“examiner”? means an employee who. under the supervision of 
a foreman, assistant foreman, examines thé work performed 
by. other employees, for faults and defects in such work and 
who is responsible for the quality and accuracy of the work 

‘ performed, and who. may. distribute such work; , 
examiner, qualified,” means an examiner who has had. not 

. less than. twelve months’ experience; : 
“examiner, unqualified,” means an examiner who has had less 

than twelve months’ experience: ° . 
“experience”? means— : 

; @ in relation to an examiner, clerical employee and 
: tobacco packer the. total period or periods during 

which an employee has worked in the industry as an 
examiner, cler:cal employee or tobacco packer respec-, 
tively; - : 

(b) im relation to a grade I employee, the total period or 
periods during which an employee has worked in the. 
industry as a grade F employee; . . 

{c) in relation to a grade Hf employee, the total period or 
7 periods during which an employee has worked in the 

industry as.a grade If employee; 

provided that when an employee in grade IE or grade I is 
transferred to grade I or tobacco packer the total period or 
periods he has worked in grade I] and/or grade I shall count 
as experience in the grade to which fhe is transferred; 

“foreman” means an employee who is in charge of. the 
employees in an establishment or a departmerit thereof, who 
exercises control and authority over such employees, who. is 
responsible. for the efficient performance by them of their 
duties and who has the right-to engage or dismiss employees .- 

. subject to- confirmation by the employer; .
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op t oe 
“ grade I employee” ” means an. employee € ploy éd in or in 
“connection: with the- manufacture. of snag, cu ut] or r coll, tobe 

- . _ | °" <in-one or more of the following - operations; 
oe oy ~~ ‘Operating pouch packing : imachihe: 

(2) operating tobacco cutting ‘machine; “a4 Poa 
(3) knife grinding; pe ere ee 
(4) supervising the steaming ‘of tobacda ain steaming cabinets; = 
(5) compounding, flavouring, : ceasing lof colouring materials}: 

“ grade I employee, qualified,” means‘a atade I employee] whi ws 
has had not less than ‘two. years’ experience; oi HOB 

“grade -I employee, ungualified:” sTheans a grade T-employeé._: 
“who has had -less than two years’’ exp erience} owe 
“grade -II employee. means an ‘employee ‘employed in jor. in 

connection.with the manufacture of snuff, cut or roll tobacco 
in one or-more of the following. operations ae ey? 
“A Drying tcbacco. on steam or (gas S) pais; 

. 2) feeding tobacco cutting: ‘machines’ aE 
* G) feeding, sorting and taking off tobacco. p Kin mach 
“not, elsewhere ‘ Specified | “and ht ( ( a 
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|   3 graad I-werknemer ” n..  werknémer wat in verband met die 
_vervaardiging van ‘snuif, kerf--of roliabak een ‘of, meer | van 
die. volgende wetksaamhede verrig :— 

(1) ’n Tabaksakkiemasjien bedien;. 
(2) ’n’ tabakkerimasjién bedien; 

(3) messe. slyp; CS Oo : 

.. (4) toesig hou oor die stoom-van tabak in stoomkiste; 
(5). kleurbestanddele. saamstel, geur.eh meng 

» graad. I~ ‘werknemer, gekwalifiseer,” hb graad E-werknémer met. 
“ minstens twee jaar ondervinding; . 

»praad I-werkne emer, ongekwalifiseér,” °n ‘graad T-werknemer 
met minder as: twée jaar ondervinding; ‘ 

» -graad” H-werknemer”, “a werknemer wat in. ‘verband: ‘met. die 
“. Vervaardiging » van snuif, kerf: ‘of roltabak een of meer’ van 

die volgende ‘werksaamhede verrig: = 

() Tabak ‘op. stoom- of gaspanne droog; _ 

Q) ‘tabakkerfmasjien. voer; ~ 

3) veer, sorteer.,en-afneem “van tabakverpakkingsmasiiene 
(nie élders gespesifiseer nie) en/ of van‘ *n tabakverpak-” 

‘kingsmasjien; 

. sakkies,pakkies ‘of’ ‘tabaksakkies met ‘die hand maak; 
OG) gom maak: arr 

‘ “(6) papier voerings vir grootmaattabakhouers. opmaak;. 
ET) ‘deurmekaar ‘tabakblare -reguit laat 16; : 
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fins. paste; 
: (6) making up ‘inner paper Tinings to 
Ss “tobace : 

neh atraight - ‘laying tobacco. leaves fr dl: fort Sopa ok 
. (8) packing cut tobacco into, bulk | over’ ‘1602.1 ‘but: ‘under LL 

ontaines ‘ol . 

      
   

   

    

(8) tabak in grootmaat, oor 16 ons, maar ‘nie - onder 10° ons .. ee 10 Ib. o 8 
nig, verpak: pos (9) mixing leaf and/or’ cut tobacco | ints : (9) blaartabak én/of kerftabak- in “mengsels’ met die hand: a LO}. placing rubber bands. Around Priche® -- verm : * pouches; 1 10) rubberbande om ‘tabaksakk: es s pleas en/of tabaksa sakes _- (11). oiling: and greasing: we aa 

verseél; : . By feo (12). plac? ng tin, bag or. paper packet on funnel; 
~ (11) olie- en smeer; 6 

(12) ‘blikkie, - sakkie of ‘papierpakkie” op. . yultregter plaas*. 
~ 13): verpakte ‘tabals, - uitgesonderd roltabak; in- buitehouers: 

met die- hand toedraai:: 
(14) stingels of. blare.met die hand’ afstroop; - 

» graad TH-werknemer,. gekwalifiseer,” "A graad U-werkniemer met 
 Minstens- een: jaar ondervinding; 

nas graad - 1l-werknemer, ongekwalifiseer,”’ "a. -graad. H-werknemer 
_ . Met minder as een jaar ondervinding; 

 Staad If-werknemer *,°n werknemer:,wat in verband met die 
vervaardiging van. snuif, “kerf- of -roltabak een of: meer van 
die volgende werksa amhede verrig :— . : 

(1) Geur- of kleurbestanddele by tabak voeg . ee Pe 
(2) blaartabak baal; : as 
GB) ‘persele, installasie, masjiene;: ewerktiie; gereedskap, gerei : 

£2" of -voertuie skoonmaak: : 
'(4y tabak ‘of blare met die’ hand ‘skoonmaak: 
_(5) los baaimateriaal bymekaarmaak, sorteer en/of bondel;. 
(6) tabak aanklam, ‘of in vloeistof: indoop; . : 

-- (7) ‘boodskappe, briewe of goédere ‘te voet met 7n- chand- 
voertuig of. met n fiets, maar nie ‘n motorfiets nie, 
“aflewer; >> . 

(8) papiervoerings insit;. 
-.°(9) faat of aflaai;. : 

(10) vure aansteek, aan die ‘brand how of ‘uittrek eni/of 
- afval. of as verwyder, maar n'e loog kook. nie; 

(11) artikels. verplaas, dra of stapel; , 
(12) snags waghou;. ~ mo : 

. (13)- ‘kiste of bale, pakkette ‘of: ander houers: oop. of toemaaki 
(14) in oop en gestandaardiseerde houers' verpak; > ~ 
(15) tabak. in grootmaat verpak (10 Ib. en meer); 

- (13) wrapp_ng packed tobacco other han roll "tobacco, 
“ outers. by hand: foe rl 

(14) stemming or stripping leaf’ by hand; ye Be me ( : 
i rade Ii employee; qualified. ,?- mheans a ‘grade: It emplpyee 
_ who has had not less than one yéar’s ex perience; i 
“grade IT employee, unqualified,” means.a gtade IL amplpyee nt 
who has had- less than’ one year’s experience; | © eR : 

“erade Tl ‘employee ” means an employee: employed ‘in ‘or int’: 
_. connection with. the manufacture of : ‘snuff, cut | or roll tobacco! | 

in one' or more of the following. operations : | 

  

“€) Apply: ng flavour casing or,’ ce louring “material to! 
- tobacco by hand; ... : real i 

(2) baling leaf tobacco; ror i 
3) cleaning. premises, plant, ‘machines, ipplen ents, t 

. .t th 
fools, 

utensils or vehicles: : 
(4) cleaning tobacco or leaf by hand: Pe. rt 
(5S) collecting, - sorting. and/or bundling | ‘Todse ‘biog 

materials; i A a 
(6) damping. tobacco: OF: dipping into liquid: woe 
(7 delivering messages, letters or goods | ion foot or) by} 

Means of. a manually propelled ‘vehicle or a bic y 
other than a. motor cycle; : 

--{8) Inserting. paper. Jinings;. | . is 
(9) loading or- unloading: yo gE ne : 

— 10) making or maintaining or drawing fires hnd Jor remo 
refuse or. ashes other “than lye. boiling; 

(ty: moving, carrying” oF stacking | rarticles; | ~ 
(12). night: watchman;..-. le WO : 

. (13) opening or; closing boxes or: bales, Packages or 
containers; 

S os (14) packing “into open and standardided- -containers: ro (16) ‘stingels witsoek;.. : (15) packing tobacco: in bulk (ten pounds and ever); : (17). bindblare met die hand verwyder, met uitsondering van ‘-{16) picking out’ stems; : roltabak; . . (17) removing tie leaves ‘by. hand, excluding toli kobsics ; - (18) hovers -versedl; . ~ : we ~~ (18) sealing containers; . i bg td fot (19) toedraaimateriaal sorter: a (19) sorting wrapping material; © ~ a aeee Foose (20): tabak ‘stapel, in grootmaat of in. blikke verpak; 
. (1) sjabloneer; 

(22) geur-, Kondisioneer- of Kleurstowwe en/of bestanddelé- 

fe
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(20) stacking, bulking or binging tobacco; lp OER ps 

inroer, maar-nie saamstel nie; 

(21) stencilling;— i joseh odd : 
_ (22) stirring. flavouring, or casing’ orl. col uring) materials.|- 

and/or ingredients other than compounding; wpe O° fe (3) tabak wat gedroog. word, ‘met. die. hand omkeer; (23) turning over (drying). tobacco | i by hand; |; yoo hed (24) op ’n gestelde skaal . afweeg; ys 
-» graad TV-werknemér ” ’n werknemer wat in verband met dié: 

' . vervaardiging vari snuif-, kert- of roltabak-een of meer van 

~, @4) weighing to a set scale; me ed, 
" “ ‘Grade IV ecployee”” means an employee employed in’ or 

die volgende werksaamhede verrig :— 

(1). Roltabak - in-papier toedraai; 

Ti 
connection with: thé manufacture of snuff, cut or rofl tobal 

(2) blare. vir roltabak sorteer en/of blare oopvou: 

in one-or more of the following operations: Sie 

»loogkoker ”, ”*, *n-werknemer wat werk verrig in verband ‘met: 
leog kook ‘en die week. van blare in loog, en wat cok vure 

ee (1) Wrapping of. roll. tobacco ‘in “paper; now fe 

_ Kan aansteek, aan die brand hou en uittiek en/of afval of as _ 
_verwyder; 

(2) Sorting of leaf for rol! tobacco’ and/or Te Tea »pening: , 

' » fy masjien -bedien ”; die ‘werk wat vertig. word deur "0 werk- 
emer wat verantwoordelik i is: vir die aansit..en. stopsit ‘van °n 

“lye boiler” means an employee employed in ‘the process! of 
Z 

“ masjien (maar -nie ’n ander lid van ’n masjienpersoneel wat 
’n: masjien kan stopsit nie) en omvat’ die, uitvoering ‘van 

lye boiling and soaking leaf ‘in lye and| who may make! 

"-geringe fopende verstellings aan die masjien; 
| » stuk wer *. enige stelsel _waarvolgens. ’ n -werkgewer se besoldi- remuneration is - ‘based upon the quantity or. utpu ‘of work. ging op die hoeveelheid of omvang “van verrigte werk berus; {°° done: | | y Korttyd”, -’n. tydelike vermindering van. die’ -getal gewone » “short-time”? means | a temporary reduction in the number’ of oo werkure “as gevolg van slapte in die bedryf, .tekort. aan ‘ordinary hours of work due to. slackness. of shortage, 

  
  

maintain or draw fires and/or remove! refuse! or ashes})~ 9) 
“ operating ‘a machine ” “means: the Work pe formed by, Van {2 
employee ‘who™ is..responsible . for Starting and stopping a. 
machine (but. excludes any. other meéinber. of:a'machine étew 
who may ‘stop the. machine) - and. ‘includes making minor 

» Tunning adjustments to a machine: .: 
“ piece-work ” means any. system ‘under which an employee's   

  

      

. Mmateriaal, ‘’n’ -algemené onklaarraking yan installasie’ of. 
“ masjinerie wat deur ongeval.of ander onvoorsiene noodgeval. 
veroorsaak word;.:vit die toepassing van hierdie woordom- 

-oskrywing: betéken. die .woord: os tydelike: net 

  

  
  

_ stens 13 weke in ‘en. ‘Kaléaderjaar: 

- of . material, -a general breakdown’ | of [plant 
“caused. by accident - or. other “unforseen eme 
“purpose ‘of “this definition ‘the word’ temporar 
“total - period “not exoeeding 3°: 

  
    

1: nery 

  

  
ri the 
ean a, 

dar 
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: Ps me 

@ die’ nywerheid: Ww aarin werkgewers ett - -werknemers In 

inrighiogs verbonde is vir. die sorteer, meng, gradeer 

/ ‘baal van ‘itabakbiare,. en. vir ‘die vervaardiging, 

yoorbere! ding | of verpakking van . snuif, ‘sigarette, 

_sigare, seroete| of ‘pruim-, sigarét-' of pyptabak; en 

omvat, alle werksaambede. wat. behoort’.by, of die 

_-gevolg is van, die sorteer, meng, gradeer ep baal. van 

tabakblare = en}. sodaflige vervaardiging, veorbereiding 

of. -verpak king 3, wat deur dic werknemers van | sodanige 
erkgewers "u Higevoer- word; 

   

oO die werksaamhede ‘wat in énig e depot en/of versprei- 

_-dingsentrum uitgevoer word, wat deur n° wer Kgewer 

hed genoem in paragraaf (a) hiervan; 

_'n erknemer wat kerftabak en/of. pruim- 

- met die-hand toedraai, of verpak -in 

sakkies of bik cke van /hoogstens 16 

abakverpakker-”, 
tabak of Jenuif wee: 

i” Ppakkies,- tabaksakkies, 
ons netto gewig; 

oy toldraaier ”, Nn. “werk emer. wat gevie 
aa verskillende gew. gte draai, 

” bandviegter ”, 
po die veretst¢ dikte weg 

he 
,. die, éel-.van. Sy 

  
besoldiging (lewerskoste nie “ingeshit 

   
opsigte van. sy gewone werkuré betaalbaar is. 

E enoorgestelde- wit « die. samehang, ~ 
nwoorde “wat af ‘en: -die ‘epkelvoud aandui, 

omgekeerd;. en. : woorde- iwat aileen, die. mani e-- gesiag. aandui, 

at. ook. die, jwroulike geslag en/of omgekeerd., 

fa nemér ten. 

| Tensy-- die 

    

| 

Inie.| 2 , oy 

A EESOLDIGING. 

i) Behoudens soos bepaal in, subartikels (2), (4) en’ (6) van 

hierdie artikel; is die minimum {oon wat °n werkgewer aan elke: 

lid jvan. die ‘ondergendemde Klasse: van’ sy werknemers moet 

‘betaal, soos: hieronder uiteengesit: * Met dien vertsande dat, wan- 

Nees *n Werknemer in. “1 klas ingedee!’ word, dit beskou moet 

‘word ‘dat hy ‘tot daardié ‘Klas. béhoort waarin hy uitstuithik of 

thoofsaaklik werksaam: is: 

“(a Binne ‘n munisipale gebied: 
. : pee ye 

    

- Kierklike: werknemer, manlik, -Ongek walifiseer— 

eerste , Gedurende ' : jaar ondervinding . 
dee Gedurende tweede Jaae ondervinding 3... 

: Gedurende- derdé.. jaar ondervinding ...: 
. Gedurende: vierde jaar. ondervinding ../°.. 

-. Klerklike. werknenier, vroulik, gekwalifiseer ! 
Klerklike werkn mer, vroulik, ongekwalifiseer— 

Ofc Eerste jaar dndervinding ees. 
| Tweede. jaar ondervinding we 

A - Derde jaar. on dervinding 2.0 ..5 sec sce eee ene 
7 “Niérde jaar-ondervinding- . 

n
m
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     ‘Handlanser vee eee 10 
eo Roldraaier ..2. i000. 

SH de ~ Handviegter, raga 14 
oe > Handviegter, yroulik -.. 9 
vf Loogkoker 001. 0 
of. |.) Tabakverpakker) .. 5   W

N
N
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R
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N
W
W
N
 
N
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- Graad ‘J-werknemer, “pekwalifiseer ~. tnt lew tee bee 
_Graad E werknemer, ongekwalifiseer— Le 

    

i mo Gedurendé ‘eerste seg maande ondervindi 1 3 0 
i Gedurende tweede s& maande ondervinding~ 1 16 0 

Gedurende derde ses maande. ondervinding 2 6 0 
hoa ' Gedurende vierde. ses maande ondervinding 2.17~0 
poe ~~ Graad Tr werknemer, gekwalifiseer 2 50 

Grad le-werknémer, ongekwalifiseer— . 

      

‘Gedurende eerste. ses maande ondervinding 1. 5 
; Gedurendé tvweede ses. maande ondervinding 1 10. 

Graad HE-werknemer™. vate tee oe t 10 
oT .  Graad .FV-werknemer 1 7 

| [0 .. ‘Keteloppasser eee ene 2. 0 
oe. DB revoertuigdrywer ba lee we ae dae POS 

px. ‘Nie ‘elders gespesifiseer nie wn. : ww 2 10°   - (6) In alle arider ~gebiede die lone hierbo voorgeskryf, min 64+ 
. persent, : . | . 

sule voorgeskryf moet met ts. per week verhoog word: _ 

@& In.’ munis pale gebied” in die geval van | graad IiI- 
poe pe -werknemers . es : 
1 | Sapa si, 

sraad til-werknemers, 
    

*
 

. 

fers . Lo La     

in: stand gehou word: tn verband met die werxsaam- 

ade tabate in: role van: | 

blyk. omvat | 
ook die. meervoud en -|- 

en firmas, maar’ i nie wanneer dit: ‘uitdruklik anders bepaal word: 

° Per week. 
f oe - £98. di 

Voorman ved Wok Cece y eee ceed eee eee eee ae 7:0 0 
Assistent-voorman_ See ae Dea cieeel cee eee he 510 0 
~Nasiener, . gekwalifiseer wee 8 . 31S 05 

- Gedurende' eerste ses taande. “ondervinding 3 0 0. 
oP 4 Gedurende ‘tweede ses’ maancde ondervinding 3 7° 6° 

: “Kierklike “werknemier, maniik, gekwalifiseer 5 15 5 
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.(@) Die lewenskosteto¢iae in subklousule (8) van hierdie’ Klou- 

L . “* Tobacco Manufacturing Industry ” 

“'n werknemer wat tabakblare in roltabak van 

tens atiikel 4 (1) of artikel 4 (4) aan ’o werk- |. - 

  

firms except ‘where: “expressly stated: to the contrary. 

meansor vais 

@ the. industry ‘in which employers ‘and employees are 

associated for the sorting, blending, grading and baling: 

of tobacco leafcand-for the manutacture, preparaton | 

or ‘packing of snuff, cigarettes, cigars, cheroots or ¢ 

chewing or c.garette or pipe tobacco.in establishments 

and includes all operations incidental to or-consequent 

, ‘blending, grading ‘and: baling of 

  

on such -sorting; 
tobacco. ‘leat: and such manufacture, preparation or _ 

packing -carried von by the employees of such” 

a employers. , . : 

(by The: activities carried on-in any depot - and/or distribu- 

tion. centre maintained by an employer in‘ relation to 

the activities referred to in: paragraph {@) hereof; 

“tobacco packer ” means an: emp! oyeé engaged in. the weighing’. 

“and/or packing and/or. wiapping by haad of cut tobacco’ 

"and/or plug tobacco ‘of snutt- into packets, “potiches, . bags 

‘or tins containing not-more than 16 OZ. "net. weight; 

“roll. maker” méans.dn- employee engaged. in the rolling of 
twisted tobacco into rolls: of various “weights; 

os “hand twister.” means an employes engaged tn the twisting of 

: tobacco; leaves. into..rell., tobacco. of required thickness; 

“wage” means. that. portion of remuneration’ exclusive: of: cost 

. ‘of. fivins allowance payable: in ‘money ‘in terms: of section -. 

4 (1) or 4 (4) to an employee in respect of his ordinary shours { 

“of work, ° 

Words import! ng. the singular number. “only shall inchade ‘the 

plural number. and vice . versa; words importing thé: masculine 

I. gender -only shall include the feminine gender and/or vice Versa, - 

Woorde wat afleen. indiwidue aandui, omvat ook maatskappye | unless context denotes otherwise. 

Words importing individuals only shall include companies aind 
+ 

A, REMUNERATION. 

(a) Subject to sub- sections (2), (4) and (5) of ‘this section, -the 

| minimum wage and: cost of living allowance which ‘shall be paid” 

| by an employer’ to each member of the undermentioned classes 

of ‘his employees shall be set .out hereunder; provided. that in 

classifying an employee he shall be deemed to be in the class inv 14 

| which he is wholly or mainly employed: — 

(a) Within a Municipal. Area:— : ™ 
: Tete Per 

   
I Week 

Bo : £s. di. 
Foreman . wee tae ages nae eee une tes 7.0 0 

- Assistant foreman tee 5.10. O-. 
: Bxraminer qualified ~ lee eve wee, 3°15 50 

during first: six months’ “experience bee vueneve 3 0.0 
‘ during ‘second six months’ experience ~..)... 3°7 6. 

“Clerical employee, male, qualified: . wim ae 5155 
Clerical employee,..male, unqualified — mo . a 

during’ first year of experience vee anes sae, T1691 
during second year of éxperience:... ... Soe 2130 T- 
during third. year of experience ... vievase eee 3 9-35 
during fourth -year of experience... 0. 1. 4° 555 

Clerical employee, female, qualified 2.0... U0 -4°,0.0 
Clerical emp! oyee, female, unqualified.— 

      

during the first. year ‘of experience. 116.11 
during second year of experience ........ 2.6.2 
during third -year of experience... 2.15 5 

. during fourth year of experience we 34 7 
Handyman’ 0. oc. ceec cee dee tee eee eee eve eee 310 0 
Roll maker 2.000. cc eke cee eee tee et See tee eee 2°80] 
Hand. twister, male ... 1.6 ce ee . £1406 
Hand twister, female vad bee Len eee tee eee cd 9° 0 

“Lye boiler occ cee eee tee eensaee eet ee ee 2 0° 0 
Tobacco packer ui. cd he ie ce eee Stee te 250 
Grade I-employee, qualified ... 3 10 0 
Gtade I employee, unqualified—. . : , 

during first six. months’ experience ... .. ... 1 5.0. 
during second six months? experience ~.. ...- 1.16 0 
during third-six months’ experience: sae ave 276 0 

during fourth. six months’ experierice’... .... 2 17 0° 

Grade It.ernployee, qualified’... 2... ee 2 5 0 
~.. Grade If-employee, unqualified — 

during first ‘six months’ exper. fence Be LL. 25 0 

during second six months’ experience ... ..- 110 0°) 

Grade Il. employee ves ase eee eee eee E10 0-7, 

Gtade TVremployee 0. we ee ee eee POT OS 

’ Boiler attendant ... tela eee 2 0°50. °8 

Driver of any ‘animal ‘drawn vebicle wee see nee 115.0 © 

: ” Not: elsewhere: specified ie tee we eee 210 0 

(by) In all other areas the. wages prescribed above less, 64. per 

cent, 

(c) The cost of living allowance’ “prescribed in sub- clause (8) of 

this clause, shall be increased by 1s, per week— 

@ within a municipal” area in _ respect of Grade ie 
employees; 

@) In all. other areas’ in respect, of rol:maker and Grade ~ 

it employees, | ° ae .   

 



  

| 

| | , , 
(2) Verhogingsdatums-—n* Werkgewer: moet die ‘verhiogings 

: jaar op die volgende grondslag betaal:— 

(a) Aan alle werknemers wat gedurende die tydperk 1 Januarie 
tot 31 Maart van elke kalenderjaar vir -verhoging -kwalifi- 
seer moet sodanige verhogings op. die 15de Februarie wat 
binne die tydperk val, toegeken word, en daardie verho- 
 gings moet-op die hele betaalweek,-waarin die- 15de Febru- 
arie val, toegepas word. : 

(b) Net so en op. dieselfde wyse moet alle verhogings wat 
gedurende die tydperke 1 April tot 30 Junie; 1 Julie tot 

-30 September em 1.‘Oktober tot 31. Desember. van elke 
kalenderjaar verskuldig word, op die 1Sde Mei, 15de 
Augustus en 15de November’ wat binne die onderskeie 
tydperke val, aan werknemers toegeken word. 

(3) Los werknemers.—Vir elke dag of gedeelte van °n dag, 
moet'een-vyfde van die hoogste weekioon betaal word wat voor- 
geskryf is vir °n werknemer in dieselfde afdeling van die tabak- 
nywerheid wat dieselfde werk .doen wat van. die los. werknemer 
vereis ‘word. , , oo 

- (4) Vermindering van loonskaal nie toegelaat nie —Niks: in 
hierdie Ooreenkoms kan ‘die: loonskaal verminder- vam “n werk- 
nemer wat-te.eniger tyd--voor of.na die datum waarop hierdie 
Qoreenkoms in werking. tree, teen ’n hoér skaal besoldig-is of 
mag word as die minimum. wat in hierdie artikel neergelé word 

‘nie; en sodanige werknemer moet steeds betaal word en gerestig ~ 
wees op *n-loon teen, ’n skaal wat nie laer as die hoér skaal is 
nie, asof-sodanige hoér skaal die minimum ten opsigte van 
sodanige werknemer is; met dien verstande dat die werknemer 

2 
by dieselfde werkgewer in diens bly. : 

  0) Differensiéle lone—n Werkgewer wat eis of toelaat dat 
’n lid van een klas van sy werknemers op enige dag vir langer 
as een uur enige werk van ’n,ander klas verrig.waarvoor ’n 
hoér loon of *n .stygende loonskaal met ’nhoér gekwalifiseerde 
loon in subartikel (1) van hierdie, artikel voorgeskryf is, moet 
sodanige werknemer, indien sodanige boér loon vir sodanige klas 
yan werknemers voorgeskryf is, as volg besoldig:— : 

..(a) Waar. ’n opgaande loonskaal voorgeskryf is, *n ‘bykomende 
20 persent van die loon van die laer kias; 

(b) waar. geen stygende loonskaal voorgeskryf is nie, die loon 
bereken teen--sodanige hoér loonskaal. plus lewenskoste- 

_ toelae, ten opsigte van die hele dag waarcp hy die werk 
verrig; mo : . 

‘met dien verstande dat, as die enigste verskil tussen klasse dat, 
as die enigste verskil tussen Klasse kragtens subartikel (1) van 
hierdie artikel op ondervinding berus, die bepalings van hierdie | 
subartikel nie van toepassing-is nie. 

” Die. bepalings van hierdie -subartikel is nie van-toepassing op 
’n assistent-voorman wanneer hy vir ’n voorman waarneem nie, ~ 
tensy hy vir ’n ononderbroke tydperk .van minstens -drie .weke’ 
agtereen waarneem, en in dié. geval is dit van toepassing ‘op die 
tydperk wat sodanige drie weke oorskry. 

(6) Kontrakbasis——Vir die toepassing van. hierdie artikel is die 
‘basis van d’e dienskontrak van ’n werknemer, vitgesonderd ’n 

los werknemer, ’n weeklikse; en behoudens soos bepaal in sub- 
artikel (5) van hierdie artikel en in subartikel (7). van artikel 5, 
moet ’n werknemer ten opsigte van enige week minstens die volle 
weekloon, voorgeskryf in subartikel (1) van hierd’e artikel vir ’n 
werknemer van sy Klas, betaal word, of hy in daardie week die 
maksimum getal gewone wre, voorgeskryf in artikel 6 (1), of 
minder gewerk het. ‘ . - 

(7) Behoudens soos andersins in hierdie Ooreenkoms bepaal, 
moet lone as volg bereken word :— . 

(a) Berekening van maandloon—Vir die bereken’ng van die 
maandiocon van ’n werknemer vir wie ’n- weekloon voor- 
geskryf is, moet die weekloon met 44 (vier en een-derde) 
vermenigvuldig word. 

(b) Berekening van weekloon.—Vir die berékening van die 
.weekloon van ’n werknemer wat maandeliks béesoldig word, 
moet die maandioon deur 44 (vier en een-derde) gedeel 

word. , : : . . 

(c) Berekening van uurloon—Die warloon-van ?n, werknemer 
moet bereken word deur die weekloon deur 44 te deel. 

- (8) Lewenskostetoelae—Die betaalbare- lewenskostetoelae is. 
dié wat kragtens Oorlogsmaatreél No. 43 van-1942, soos van tyd 
to tyd gewysig, betaalbaar is; met dien verstande dat— oe 

(a) di® lewenskostetoelae- wat kragtens die; genoemde Oorlogs- 
maatréék op 16 Maart 1953 van krag was, nie verlaag mag 
word, ondanks en ge ‘wysiging daarvan waarby die 

‘ genoemde toelae verminder of herroep word. totdat ’n tyd- 
perk van ses maande na die datum van so’n vermindering 
of herroeping verloop het nie. : 

(b) Ingeval die genoemde Oorlogsmaatreél so gewysig word dat 
-. . die. betaalbare toelae verhocg. word, moet sodanige 

wysiging in werking tree; enige latere wys'gng waarby die 
.toelae_ verminder word,’ moet van toepassing -wees: slegs 
“in so *n mate dat die toelae nie laer mag.wees as in 
klousule (a) van hierdie subartikel uiteengésit “nie, 

| wat aan sy..werknemers. verskuldig is, gedurende elke kalender-. 

_ three weeks: . . 
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(2) Due Date for Inéreases—An employer shall pay increases 
due to his employees during each calendar ‘year on the following 
asis :-— : : - 

(a) All employees who qualify for.an increase during the period 
-Ist January. to 31st March of each calendar year shall be | 
granted stich increases on the 15th February, which falls 
within: the périod and such increases shall be applicable 
e phe whole of the pay week in which.the 15th February 
ails, - ‘ : 

(b) Likewise and in: the same manner all. increases ‘which’ 
become due. during the period Ist April to 30th June, ist 
July to 30th September ‘and ist October to 31st December 
of each calendar. year shall accrue to employees on ‘the 
Sth May, 15th August and 15th’ November which falls 
within the respective -periods. 

GB) Casual Employées-—For. each day. or part of a day of 
employment one-fifth of. the highest weekly wage prescribed for 
an employee in the. samé section of the Tobacco Manufacturing 
Industry. performing the. same class of .work as the casual - 
employee is required to perform shall be paid. 

(4) Reduction of .Wage Raie not permitted. —Noth’ng in this 
Agreement shall operate to reduce the wage rate. of an. empioyee 

| who at any time prior or subsequent to the date this Agreement 
comes into operation was Cr may be paid wages in the industry 
at a rate higher than the minimunr providec in this section and 
such employee shall continue io be paid and be. entitled to 
receive wages at'a rate not lower than such higher rate as if such’ . 

higher rate wefe the minimum in respect of that employee 
provided that such employee remains with the same employer.. 

. (5) Differential Wage-—An employer who required or permits a 

member of one class of his employees to perforni for longer, 
than one hour in the aggregate on any day any work of another 

‘class for which a higher wage or a rising scale‘of wages with 

a higher qualified wage is prescribed in sub-section (1) of this, 

section shall pay to such employee if such higher wage be in 

respect of a class of employee— Of - 7 

(a) for which a rising scale of wages is prescribed an addition 
of twenty per cent of the wage of the lower class; 

-(b) for which no-rising scale of wages is prescribed the wages 

ealculatel at such higher wage rate in respect. of the whole 

day on which he performs such work.-plus cost -of living 
allowance; . 

provided. that where the sole difference between classes - is. in 

terms of sub-section (1) of this section based on experience the 

provisions of this sub-section shall not apply. . 

The provisions of this sub-section shall. also. not apply to 

an assistant foreman: when acting for a. foreman unless he so 

acts for a continuous period of not less than three weeks at any 

ene time when it shall apply to the period in excess of such 

(6) Basis of Contract-—For the purpose. of this section the 

basis of contract of employment of an employee other than a 

casual employee shall be weekly and save as provided in sub- 

section (5) of this section and in sub-section (7) of section 5 an 

employee shall be paid in respect of any week not jess than the 

full weekly wage prescribed in sub-section (1) of this section for 

an-employee of his class whether he has in that week worked the 

maximum number of ordinary hours prescribed in. section 6 (1) 

or less. 

(7) Save as otherwise provided. in this Agreernent, wages shall 

be calculated as follows :— oe ao / 

(a) Calculation of Ménthly Wage—For the purpose of calcula- 

ting the monthly wage of an employee for whom a weekly 

wage is prescribed, the weekly wage shall be multiplied by 

44rd Cour and_one-third). “ . 

* &) Calculation of Weekly. Wage-—For the purpose of calcula- 

ting the weekly wage of an employee who is paid monthly 

the monthly wage shall be divided by 43rd (four and one-- 

third). . ; . . / 

(c) Calculation of Hourly Wage—The_ hourly wage of an 

employee shall be calculated by dividing the weckly wage 

by 44. a . 

. (8) Cost of Living ‘Allowance.—The cost of _living allowance 

payable shail be that-payable in accordance with War Measure 

No. 43 of 1942, as amended from time to time, provided that— 

(a) the cost of living ‘allowance payable under the said. War 
Measure effective as at- 16th March, 1953, shall not be 
decreased irrespective of any amendment thereto which 
decreases or repeals the said allowance until.a period of 
six months from’ a date of such decrease or repeal has 
elapsed; : , : : 

(b) in the event of the said War Measure being -so. amended 
that the allowance payable shall be-increased such amend- 
ment -shall become operative; any subsequent:amendment ~ 

" decreasing .the -allowance- shall be effective only..to the 
extent that thé allowance shail not “be, lower than that. - 
detailed in clause: (a) of this sub-section. ~ - 

3
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5; BETALING VAN BESOLDIGING: 

(1) ’n Werknemer; uitgesonderd ’n- los: werknemer.—Behoudens 
. soos bépaal in artikel 7 (2), moet’elke bedrag aan.’n werknemer 

verskuldig, weekliks of maandeliks, indien die werkgewer en werk- 

nemer aldus skriftelik ooreengekom‘het, gédurende d’e' werkure op 
| die. gewone betaaldag van-die inrigting, of, by dicnsbeéindiging as. 

dit voor die gewoné “bstdaldag plaasvind, in kontant-betaal word | 
en moet in ’n’ verseélde koevert wees waarop aan die: buitekant 
moet staan die werkgewer én werknemer se name,- die. werknemer 
ge fabrieksnommer, bedryf, ‘klessifikasie. en loonskaal, die “getal 

_. gewoile ure-en oortydure- gewerk,’ die lone, ten. ops'gte :van elk. | 
‘betaal; die bonusbedrag, aanpassings, lewenskostetoelae, of ehige 
ander betaling wat. gedoen “is, die totale besoldig ng..wat betaal 
word, en die sluitingsdatum van die tydperk waarvoor betaling 
gedoen word en die bedrag wat afgeirek word vir vakverenigings- 
gelde en bydraes soos voorgeskryf kragtens- die Werkloosheid- 
versekeringswet, No. 53 van 1946; met dien verstande dat as ’n 
ooreenkoms aangegaan is vir ’n diensopseggingstermyn.van langer 
as eén week, besoldiging aan die -einde. van eike sodanige langer 
tydperk-betaal kan word." a Ce! 

(2). Gewone -betaaldug-—Wanneer werknemers weekliks -betaal 
“word, is Vrydag die’. gewone | betaaldag, en besoidiging..wat op 

. daardie dag -betaal word, is- vir. werk wat’ tot ‘en “met. dieselfde 
~ Wrydag verrig is.” oe ee Se 

- 3) Los werknemeri?n, Werkgewer moet die :besoldiging wat 
aan sy ‘los. werknemer verskuldig -is, by: die. betindiging van. sy 
diens betaal.. ~~ a me + Ce 

(4) Premies:—Vir diensverskaffing aan of-opleiding van ’n werk- 
' emer mag’ geen bedrag“regstreeks of -onregstreeks aan'’n werk- 
gewer. betaal word. nie. ae Ts a 

(5) Koop: van goedere-—n. Werkgewer. mag ’n werknemer nie 
verplig:om’ goedere van ‘n..winkel-of van'’n’ persoon: wat hy-aan- 

~ wys, te-koop nie, 7 * ‘ ot 2 
(6). Losies en inwoning-~-Behoudens scos by enige wet -bepaal,” 

“mag ’n werkgewer nie sy werknemer verplig om van hom of .van 
enige persoon of by enige.plek wat hy aanwys,. losies en/of 
inwoning dan te-neem-nie:-*. 9 73 =. . oe, 

~ (1) Boetes én. aftrekkings—’n Wetkgewer mag-sy -werknemer 
' geen boetes oplé of enige bedrag van sy werkneimer se: besoldiging 

. aftrek nie, uitgesonderd die velgende:— ~  .:._- De 

“ (a) Met-die toestemming van die werknemer:vir geid-wat aan 

verskuldig is.. - °- 
"_ (b) behoudens: soos bepaal in. artikel 8, wanneer sy, werknemer 

van sy werk af wegbly.of weens °n ongeluk of ‘siekte 
atwesig is, °n aftrekking wat in’ verhouding tot die tydperk 

_, ‘van afwesigheid. is; ce : 7 
(c) ’n-aftrekking. van. énigebedrag wat.’n .werkhemer kragtens 
“--°n wet. of ’n bevel van.’n, bévoegde. hof verplig, is ‘of toege- 
-. laat. word’ om af te‘treky O06 2 ea 

(d). wanneer ‘die gewone werkure voorgeskryf’ in artikel 6 (1) 
--”.vanweé korttyd verminder word, ‘n aftrekking van */,,ste 

van die weekloon’ voorgeskryf /in- artikel. 4.1). of (4) ten 
.. opsigte ‘van ‘elke: uur van .daardie. vermindering; met. dien 

  

verstande dat -sodanige vermindering nie meer as .*/,,stes: 
yan die weekloon van'die werknemer mag’ wees nie, ongeag 

- die getal ure waarmee. die gewone werkure-verminder word, 
en met dien verstande dat geen bedrag. afgetrek mag word 
nie— oo 

(i) ingeval. van .korttyd wat ontstaan as. gevolg van ’n 
tydelike -slapte in dié bedryf of. tekort’.aan_.grond- 
‘stowwe, tensy: die werkgewer. sy -werknemeér minstens 

.”..24 uur kennis” gegee het van sy--voorneme .om die 
' gewone--werkure aldus te’ verminder; 

(ii). dngeval van’ korttyd..wat ontstaan “uit 

  

“~opsigte van die eerste uur wat nie gewerk is nie. 

- 6 WERKURE,: GEWONE TYD..EN. OORTYD EN BESOLDIGING VIR 
- . : “.." GORTYD. 

: (1): Gewone--werkure:—Die “gewone-werkure. van: ’n werknemer, 
- uitgesonderd’. *n. los werknemer, . moet’: hoogstens die volgende 
wees : — re ey a a “ 

(a) In die geval van ’n werknemer, uitgesoriderd’ ’n wag— 
'. (i) 44 in. enige..week van Maandag tot.en met. Vrydag; 

(i) 93 op ’n dag; - : 
-(ii) *n. week. moet -slegs vyf dae tei; behoudens -SOOS VOOr-" 

geskryf in subartikel. (10) (c) van hierdie. artikel, mag 
geen werk op *n Saterdag verrig word. nie; 

(b) in die geval van. ’n wag— , : 
@ 48-in *n weeks 

(i) nege per skof;. —' 
(iii). ’n. week Kan ‘uit'ses :skofte bestaan.’ 

S 

(2) ’n Werkgewer mag ’n’-vroulike werknemer. nie verplig of - 
- toeladt om tussen die ure 6 nm, en 6 vm. te werk ne. _ 

~~ (3) Die gewone” werkure. van -’n- los \werknemer. mag’ nie 94 
op ’n dag -oorskry nie.) /.- ‘ : = 

(4) Etensonderbrekings =" Werkgewer mag sy werknemer’ nie 
- verplig of toclaat om vyf tur aaneen op ’n dag sonder *n:onder- 
breking van mimnstens een ‘uur waarin nie gewerk mag word, te 
“werk: nie en. daardie- onderbreking mag nie as deel van die 
gewone-werkure of cortyd gereken word nie; met dien verstande 
dat . 

© (a) wannesr daardie onderbreking langer as cen ‘uur duur, °n | 
“o) “tydperk'‘bo ‘een uur as géwenewerkute: beskou moet! word; 

  

0 (bY werktye: wat deur ’npouse “van. minder ‘as een uur onder: | 
breek ‘word, .as. ononderbroke ‘gereken moet’ word. - 

—§ 

: employment. Cees 

die National. Union -of Cigarette -and Tobacco Workers ~ 

I ’n -algemene 
onklaarraking. van. installasie..of -masjinerie.as gevolg. 
van ’n-ongeiuk .of ‘ander onvoorsiene noodgeval, ten | 

  

ee 

1 fetatls te 5, PAYMENT: OFF REMUNERATION: * wo PB 

(1) An. Employee’ other than a Casual Employee:—Save as 
provided in section 7 (2) any amount due to an employee shall 
be paid in cash weekly, or monthly, if the employer and the 
employee have agreed thereto in writing during the hours of work 
on the usual pay-day of the establishment or on termination of 
employment: if this takes place before the usual pay-day and 
shall be contained ih a sealed’ envelope showing on the outside 
the employers and employee’s name, the employee’s~ factory 
number, occupation, classification and rate of wages, the number 
of.ordinary and overtime hours worked, the wages paid-in respect 

of each, the amount of bonus, adjustment, cost-of living allowance 
or atiy other payment made, the total: remaneration paid and: the 
closing.date of the period in respect of which payment is made 

-and the amount deducted: for trade union fees and contributions 
prescribed under: the’ Unemployment Insurance Act, No. 53 of 
1946; provided that where an. agreement has been entered into 
for. a period of notice of. longer. than one week, remuneration 
may .bé. paid at the:end of each such longer period. / : 

(2) Usual’ Pay-day.—Where employees. are paid ‘weekly, the 
usual: pay-day. shall mean ‘Friday and-remuneration paid on that 
day shall be for work done-up, to and including the same Friday, 

(3) Casual Enrployee—An employer shall pay. the remunera- 
tion due ‘to -his casual employee in ‘cash-on termination. of his. 

(4) Premiuims-—-No., payments shall’ bé. made to or ‘ accepted 
by an employer either ditéctly or’ indirectly “in respect: of | the 
employment or training of. any employee. ~ a 

(5) Purchase of Goods,—An employer shall..nof, require: an 
employee to purchase any goods from him or from any shop or 
person nominated by him. «— co 

(6) Board and -Lodging— Save as provided. in- any law an 
employey- shall not require his employee to -board “and/or lodge 
with him-or.with any person .or at.any place nominated by him. 

(7). Fines and Deductiéns-—-Anemployér’ shall not levy any ~ 
fines against his‘employee nor shall he make any deductions from 
his employee’s rernuneration: other than~the following :— - 

(a) With .the consent, of the .employee. for fees due~ to the 
National.Union of ‘Cigarette and: Tobacco Workers;. 

-. (b) save as provided: in section 8, when his employee absents 
himself .from work or is-absent owing to accident or ill-.- 
health. a deduction’ proportionate to’ -the. period of such 

s absence; - : OE as 
(c) a deduction of any amount which an employer by. any: Jaw . 

or any order of any competent court is required. or -per- 
mitted to make; : ; 

(d) whenever ‘the ordinary hours .of work’ prescribed in section 
6.(1); are. reduced’ on account’ of short-time a deduction of 
one forty-fourth of the weekly wage prescribed in section 

- 4 (1) .or.(4) in ‘respect “of each” hour’ ‘of ‘such. reduction; 
» .» sprovided ‘that’ stich ‘deduction’ shall: ‘not ‘exceed’ eight forty- 

fourths of the wekly wage of such. employeé, irrespective 
-of the number of hours by: which the ordinary hours of 

» work: are reduced.‘and- provided. that no. deduction. shall | 
be made—: ; : oe 

_@) in the case. of short-time arising  out--of. temporary 
slackness of trade or shortage of materials unless. the 
employer -has given. his employee. not less than 24 
hours’ notice of his intention so to reduce the ordinary 
hours. of work; .:. ve : . : . 

(ii) in the case of _short-time arising out of a general 
bréakdown-: in plant or machinery due to accident. or 
other unforseen emergency in. respect -of the first hour 
not worked: 

     

<6: Hours’ OF Work, ORDINARY AND OVERTIME AND’ PAYMENT FOR 
OVERTIME. : 

(1) Ordinary Hours of Work.—The ordinary hours of work of . 
an employee other. than a casual employee shall not exceed— 

(a) in the case of an employee. other than /a..watchman— 

(i) forty-four in any week from Monday to Friday’ inclu- 
SIVE, de ; Coe ~ 

Gi) nine and a quarter-in any. day; eerrere 

* (iii). a week shall consist of five. days only; save as. provided 
_ in sub-section (10) (c) of this section no work shall: be 
* performed on. a :Saturday;- a 

(b) in the case of a watchman— | 
(@ forty-eight in any: Week; 

(ii) nine per ‘shift; a 

(iii) a week may consist: of. six «shifts: . 

(2) An-employer shall not require. or permit a female, employee:. 
to work between six o’clock p.m. and.six o’clock a.m.. oo 

(3) The ordinary hours of work of a casual employee shall not 
exceed nine and a quarter in.any day. - ge / 

(4) Meal Breaks —An employer shall not requite or permit his - 
-employee to work for more than five hours continuously .on 
any day without an interval of not Jess than’ one hour during: 
which no work. shall. be. performed and such interval shall not 
be deemed to. be part of the ordinary hours of work or overtime 
provided that— OO oo ; 

(a) if-such interval be for longer than one. hour any period in 
excess of an: hour'shall be deemed to be ordinary hours of 

‘work; Pa moe me A ° 
°“"(b) pétiods* of work interrupted by. an interval of tess than one 
vs “hour shall be. deemed to “be “continuotis:- <0 2 ie 

’ 

meme a ee gto eT
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-, (5) Ruspouses.—n..Werkgewer ‘moet aan elkeen van sy werk- [ 

nemers,..uitgesonderd °n nagwag, wat in of by-sy inrigting werk, 

’n ruspouse. van minstéens. tien minute toestaan, so. da as dienlik. 

‘aan— 

(a) die-middel. yan elke ‘eerste werktyd op ’n dag; 

(b) die: middel van elke tweede werktyd op ’n dag wanneer. 

sodanige tydperk langer as drie uur duur; . 

waarin die -werknemer nie verplig of toegelaat mag word.om werk 

te verrig nie, en dit moet beskou word dat die ruspouse deel 

-van die gewone werkure witmaak, - i” 

(6) Werkure moet aaneenlopend’ wees—Behoudens soos. bepaal 

in subartikels (4).en (5). van hierdie artikel, moet alle werkure 

aaneenlopend wees. . os 

(7) Dit moet beskou word dat ’n-werknemer werk: verrig bo en 

behalwe die tydperk wat hy werklik werksaam is— woo 

(a) gedurende die hele ruspouse in sy werk, indien— 

(i) hy nie vry is.om die perseel van sy werkgewer gedu- 

rende daardie hele ruspouse te verlaat nie; -of 

(ii) die duur van sodanige ruspouse nie vermeld staan in 

die aantekeninge -wat kragtens artikel nege van die 

Wet op ‘Fabrieke, Masjinerie en Bouwerk, gehou. moet 

a word nie; eh. : 

_.@by-gedurende enige ander. tydperk waarin. hy: op.die -perseel 

van sy werkewer is; 0 2°85) BO thet oe, 

met dien verstande. dat wanneer dit bewys word dat..daardie 

werknemer nie gewerk het nie en vry was’ om die .perseel te 

verlaat gedurende enige gedeelte van ’n tydperk wat. in paragraaf 

(b) genoem word, die veronderstelling waarvcor in hierdie sub- 

artikel. voorsiening gemaak-+ word, nie -ten. opsigte van. sodanige 

werknemer vir daardie gedeelte van, die tydperk van toepassing 

is. nie. Fo, . . 

(8) Beperking van werkure op openbare vakansiedae én’ Sondae. 

—Wanheer -’n werknemer_ verplig word om op ’n’ openbare 

vakansiedag, voorgeskryf in’ artikel 9. (1); of ‘op'*n Sondag’. te 

werk, moet die werkure op. so *n dag, vir-die toepassing van sub- 

artikel (1) van hierdie artikel hoogstens die gewone ure wees wat 

-gewoonl:ik op so ’n dag gewerk word (vir hierdie doel is: Maandag 

die ekwivalente werkdag vir Sondag) en wanneer °n openbare 

vakansiedag. op Saterdag val, hoogstens 5. uur. . 

. (9) Oortyd—Alle -tyd -wat, meer as die maksimum ‘getal ure 

soos: voorgeskryf in \ 

opsigte van .’n dag of *n’ week géwerk word; moet as oortyd. 

gereken word. Ho . : Loe 

(40) Beperking van oortyd.—n Werkgewer ‘mag ’n_ werknemier 

_-nie verplig of toelaat om ‘oortyd soos _volg te, werk nie:— 

(a) In die geval.van ’n manlike ‘werknemer— ae 

seennts (f) behoudens:.seos bepaal in subartikel (c), meer, as twee 

“uur op. ’n dag; . : . 

a (ii) meer as 10 uur in *n_ week; 

_~ (by in’ die geval van. *h vroulike werknemer— 

(i) meer as twee uur op ’n,dag; 

Gi)..op. meer as ‘drie dgtereenvolgende dae; 

. ii) meer as 10 uur in’ ’n week; 

(iv) op meer as 60 dae in ’n jaar; ‘ 

(vy) ‘na voltooiing van haar werkure, méer as cen uur Op 

’n dag, .tensy hy—. 0. ne 

(1) sodanige’ werknemer. voor 12-uur 
in kennis gestel het; of 

middag daarvan 

(2) aan sodanige -werknemer ’n voldoende maaltyd 

_ Nerstrek 
begin; of 

aan sodanige. werknemer betyds:’n toelae van een 

het voordat sy met  oortydwerk moet: 

~, QB) 
sjieling. en-ses pennies betaal het om haar in staat: |. 

te stel om ’n maaltyd te nuttig voordat die oortyd- 

- werk moet begin; , 

(c)- in die. geval van ’n manlike werknemer wat nie gewoonlik | 

op ’n Saterdag werk, meer as vyf uur op sodanige “dag. — 

(11) Besoldiging vir odrtyd—n Werkgewer moet ‘n werknemer 

_ wat by hom in diens is, besoldig teen *n skaal van minstens 14 

maal sy gewone loon ten opsigte van al die cortyd -gewerk deur 

sodanige .werknemier, en daardie oortydwerk is die totaal van al 

die tydperke oortyd wat gedurende *n week gewerk is, en elke 

oorblywende breuk van “nuur moet as ’n uur gereken word. 

-(12) Geen werknemer ‘mag verplig word om sonder sy toestem- 

ming oortyd te werk nie. : Se 

(13) Geen werknemer ‘mag -weens sy weiering.om ooityd te | 

werk, ontslaan.of in'sy werk benadeel word ‘nic. . 

ai4) Voorbehoud.—Die bepalings van subartikeis (6) en (10). ) > 

van hierdie artikel is nie van toepassing op ’n manlike werknemer 

wat noodsaaklike werk verrig as gevolg. van ’n onklaarraking van 

installasie of masjinerie of ander onvoorsiene noodgeval nie, of 

‘in verband met die opknapping aan of herstelwerk van installasie 

of masj.nerie wat nie gedurende. gewone werkure verrig kan word 

nie, en die bepalings van subartikels (4), (5), (7) en (10). van 

hierdic artikel is-nie ‘op ‘n wag van toepassing nie. 

(15) Tabak omdraai 
wat hierdie werk doen, 

langer as drie maande in elke ses agtereenvolgende maande’ te 

verrig: nie. - pees Mey Ee be 

tydéns die swéetproses-—n -Werknemer 

  

subartikels (1) en (3) van hierdie artikel ten - 

mag. fie toegelaat word. om ‘dié -wérk. vir.   

(5) Rest“ Intervals.—An -employer shall ‘grant to each ‘of his 
employees other. than a ‘night watchman employed in or about 

- his establishment a test interval of not less than ten minutes at as 
nearly as practicable— . / 

(a) the middle of each first work period in .a.day; 

‘(b) the middle of each second work period in-a day where 
such period is longer than three hours; ; 

during which the employee shall not be required or ‘permitted to 
perform. any work and such interval. shall be deemed. to be part 
of the ordinary hours of work: | 

(6) Hours ‘of Work to be Consecutive —Save as provided. in 
sub-séctions (4) and (5) of this section all hours. of work shall 
be consecutive. . 

(7) An employee shall be deemed to be working in addition to 
any period during which he is actually working— = 

(a) during the whole of any interval in his work if— 

(i) he is not free to leave the premises of his’ employer~ , 
for the. whole of such interval; or 

(ii) the duration of - such interval is not shown in the. 
- records required .to -be kept in terms. of section ‘nine 

of ane Factories, Machinery and Builling Work Act; 
, et ae ee 

(b)-during any other. period ‘during which he.is on the premises 
‘ of his employer; - oe : . : 

provided that if- it is proved that any such employee was not 
working and was free. to leave the premises during. any portion: . 
of any period referred to in paragraph (b) .the presumption 
provided. for’ in this sub-section shall ‘not apply in respect of ° 
‘such employee with reference to that:portion: of such: period. * 

(8) Limitation of hours of werk on Public Holidays and. 
Sundays:—For the purpose of sub-section (1) of this‘ section when- 
ever an employee is required to work’ on .a public. holiday. 
mentioned in section 9-(1)-or on a Sunday, the hours of work.- 
on such day shali not exceed the orlinary -hours usually worked 
on such day (for. this purpose Monday being the equivalent work- 
ing day for Sunday) and if a Public Holiday falls on a Saturday, 
shall not: excéed-5 hours. ‘ , _— . 

(9) Overtime-—AlIL. time worked in excess of the maximum 
number of hours prescribed in sub-sections (1) and (3) of this ~ 

section ‘in respect of the day or week shall be. deenied to be 
overtime: * a i — ‘ 

(10) Limitation of Overtime——An employer shall not. require’ or. 
permit -an; empioyee~ to®:work overtime: 6 SO es 

-(@) in, thecase_ of a male, employee— . 

(i) save as provided in sub-section’ (c) for more than two 
_. hours in- any day; : ‘ : 

: (ii) for more. than 10 hours in any ‘week; © 

- (Bb) in the case of a female ‘employee: — : 
(i) for more than two hours in any day; 
(ii) on’ more than three consecutive days; 

(iii) for more than 10 hours in any week; 

(iv) on. more than 60 days’in any year; . 

~ (¥) after completion of her working hours for more tha 

, one hour in any day unless he has—. . : 

(1) given. notice thereof to such employee. before 
midday; ‘or. - ys | _ 

(2) provided such employee with. an..adequate meal 
“before she has to commence overtime;.or ~ : 

(3) paid such employee an allowance of one shilling 

‘and six périce. in sufficient time to enable. the 
employee to obtain.a meal before the overtime is 

due to ,commence; . my 

(c) in the case of a male employee not ordinarily Working 0 

: a Saturday not more than five hours .on sucha day. Ms 

(11) Payment’ of . Overtimae—An - employer shall pay an 

employee employed by him at a rate not less than one and one- 

half times his’ ordinary wage in respect of all overtime worked 

by such‘employee such overtime being the total of all periods 

_of overtime worked: during a week; any resulting fraction, of 

-an hour being regarded as an hour. . 

(12) No employee shall. be required to work overtime without 

his consent. oe 5 . ae : 

*(413) No employee Shall be. dismissed. ‘or prejudiced in’ his. 

employment by reason. of -his refusal to work: overtime. 

(14) Savings—The provisions of sub-sections (6) and .{10)- of 

this section shall not apply to a male employee employed: on 

work necess tated by a breakdown of plant or machinery or other 

unforseeh emergency ‘or in’ connection with the overhauling or 

repairing -of plant or machinery which cannot be performed 

luring ordinary hours of work .and the provisions’ of sub-sections 

(4), (5), (7) and (10) of this section shall not apply to a watchman. 

(15) Turning of Tobacco. whilst in. the’ Process of Fermenta- 

tion——An. employee -engaged.. on. this’ operation shallot be . 

permitted to perform. such work for a_longer period than three. 

i months during any ‘six--consecutive months...» Sg oh 
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~ / / ‘7. JAARLIKSE VERLOB. . 
. (1) Behoudens ‘soos in subartikels (c) en (d) van hierdie artikel 
bepaal, moet ’n werkgewer sy werknemer ‘ten opsigte van elke 

_ Kalenderjaar jaarlikse verlof wat gedurende die tweede helfte van 
Desember in sodanige jaar begin, soos volg toestaan:-— 

(a) In die. geval van ’n werknemer wat by hom in diens is 
sedert 15 Januarie van die kalenderjaar waarop die verlof 
.betrekking het; 10° agtereenvolgende’ werkdae met volle 
besoldiging; met dien verstande dat genoemde: 10 dae, 
saam met Kersdag en. Nuwejaarsdag, één ~aaneenlopende 
tydperk van verlof uitmaak; ~ ca ‘ 

(b) In die geval van *n werknemer wat na. 15 Januarie van die 
" kalenderjaar -waarop die verlof betrekking het, in diens 

kom, ti uur met: volle. besoldiging ten opsigte van elke 
volle 13 maand diens. ’n-Werkgewer kan van sodanige 
werknemer vereis om.’’n totale tydperk van hoogstens 10 
agtereenvolgende werkdae bykomende verlof sonder. besol- 
diging te neem. gedurende die tydderk wat in subartikel 
(a) hiervan voorgeskry€ word. 

(c) Ondanks die bepalings’ van subartikels (a) en (b) en: ter 
' ‘vervanging daarvan, beskik ’n werkgewer oor die reg om 

die getal dae verlof met. volle.. besoldiging .. kragtens 
genoemde’ subartikels’ aan hoogstens vyf persent: van. sy 

‘., - werknemers foe te staan op sodanige tyd  gedurende 
. Desember. en/of Januarie, onmiddellik daarna, as wat vir 

die doeltrefiende werking van sy besigheid nodig: is. 

(d) ’n Werkhemer wat per maand besoldig word, kan verplig 
of toegelaat word om. sy jaarlikse verlof met volle besol- 
diging voorgeskryf in subartikel (a) of (b) op: enige ander 
tyd te neem, maar, sodat dit nie later as twee: maande na 
die voltooling van eike diensjaar waarop dit betrekking 
het, begin nie. : re 

| »(2) Verlofbesoldiging —Besoldiging ten opsigte van die jaar- 
likse verlof, genoemi in.-subartikel (1) van‘ hierdie artikel, moet 
op die laaste werkdag voor die aanvangsdatum van die. verlof 
betaal word. : 

- (3).’n Werknemer wie sé.dienskontrak .eindig voordat die ver- 
lof genoem in subartikel. (); -verskuldig is, moet by ‘sodanige 
diensbeéindiging ten -opsigte: van elke 14.maand van-“sodanige 
tydperk, van. minder as een kalenderjaar minstens 11° uur se volle 

- Toon en lewenskostetoelae betaal word, gebaseer op die weekloon 
wat ‘hy onmiddellik voor die datum van. daardie. be&indiging 
ontvang het. ‘ - : 

(4) In die ‘geval van “’n werknemier wat stikwerk _veérrig,. moet 
sy loon vir: die toepassing van hierdie artikel -gebaseer word op 
die gemiddelde loon wat hy vir gewone tyd. gewerk; verdien ‘het, 

of die naaste twaalf- weke op. volle tyd: voor sy vakansieverlof. 

. (5) ’n Werknemer’ wat kragtens-subartikel (1). op verlof gereg- 
tig geword het en wie se dienskontrak eindig voordat- daardie 
“verlof toegestaan is, moet by ‘sodanige beéindiging die bedrae 
betaal word wat, na gelang van-die geval, in-subartikels (1), (3) 
of (4) genoem word. * . 

(6) Vir die toepassing van hierdie artikel word dit beskou 
‘dat die uitdrukking ,,diens” enige tydperk of tydperke omvat 
waarin ’n werknemer— | - : 

(a) kragtens subartikel (1) met verlof afwesig is; 

(b) verplig word om. opleiding kragtens. die Zuid Afrika Ver- 
dedigings Wet, 1912, te ondergaan; - 

* (c) op las of op versoek van ‘sy werkgewer van sy werk -afwesig 
is; “ Ce, - 

(d) vir ’n tydperk van hoogstens 12 weke in enige jaar van- 
weé ’n bevalling afwesig is; : 

(e) kragtens artikel 8 met siekteverlof_afwesig is; 

(f) om oorsake, uitgesonderd bogenoemde, vir tydperke van 
hoogstens 1 dag per maand afwesig is: - 

en dat dit begin op die datum waarop die werknemer Jaas op 
jaarlikse verlof . geregtig geword het, of, na gelang van die 
jongste datum, die datum.van sy indiensneming. 

8. SIEKTEVERLOF. 
'’n Werkgewer moet die volgende aan sy werknemer_ toestaan 

wat gedurende die kalenderjaar van sy werk, afwesig is:— ° 
(a) Weens -siekte of ongeval wat nie deur sy -eie wangedrag 

veroorsaak is nie, uitgesonderd ’n ongeval waarvoor skade- 
 loosstelling kragtens die Ongevallewet, -1941, betaalbaar 

is, altesaam. 88 werkure siekteverlof in ’n kalenderjaar 
diens by hom, en hy moet hom op of voor die tweede 
betaaldag na sy terugkeer na werk ten opsigte. van. elke 

“uur daarvan minstens 1/44 ste.van die weekloon wat hy 
onmiddellik voor die aanvang van daardie- verlof ontvang 
het, betaal; met. dien verstande dat die werkgewer karr-eis 
dat ‘n getekende sertifikaat van ’n geregistreerde genees- 
heer voorgelé word ten opsigte van elke. tydperk van 
afwesigheid waarvoor aanspraak op besoldiging gemaak 
-word; : Ss a 

weens "n onzeluk waarvoor skadeloosstelling kragtens die 
Ongevallewet, 1941, betaalbaar is, ’n’ bedrag wat gelyk. 
is aan die verskil tussen die skadeloostelling wat vir loon 
wat verloor is en die-werklike bedrag aan loon wat 
verloor is, betaal wordy met dien verstande dat. daardie 

x: .,, bedrag nie.meer as. die, bedrag vir siekteverlof wat kragtens 
=» + Subartikél (a) ‘van hierdié artikel aan. ‘daardie werknemer 

verskuldig is, kan wees nie, efi -dat dit’ van. sodanige sickte- 
besoldiging afgetrek kan word. :/ 0. | ei ete el eee 

(b) 

oO 
oO 

‘year not less than 11 hours full pay and. cost of living. allowance 

(3) or (4), whichever is applicable. \: 

    

7. ANNUAL LEAVE. 

(1) Save as provided in sub-sections (c) and (d) of: this section -' 
an. employer shail grant to his employee in respect of ‘each 
calendar year annual leave commencing’ during: the ‘latter [half 
ef December in such year as follows: — a in 

(@ In the case of an employee who has been ‘in his employ 
since the 15th January of the calendar. year to. which, the 
leave relates ten consecutive working days on full pay; 

' provided that the said ten days, Christmas Day and New - 

  

Year’s Day form one continuous period of leave. It 
(8) In the case of an employee who. becomes such after’ ‘th 

“5th January of the calendar year to which such leay 
relates 11 hours on full pay in respect of each completed 

- one and one-half months of employment. An employer 
may require such employee to take additional leave with- 
Out pay up to a total period not exceeding ten consecutive 
working days during the. per:od of leave: stated in sup- 

- section: (a) hereof. eo, . i! | 
(c) Notwithstanding the provisions of sub-sections (a) and: (b) | 

and in. substitution therefor an employer- shall have-t he 
Tight to grant the number of ‘days’ leave on’ full pay’ in 
terms of the said sub-sections to not more ‘than . five 
per, cent of his:employees at such time during =f 

    

   

vand/or January .immed.ately following: as -may-.be- nece 
sary for the efficient conduct of his business: “alt 

A monthly paid ‘employee may be required or permitted 
‘to take his annual leave on full. pay ‘of ‘the duratidh 

. prescribed in sub-section (a) or (5). at any other til le 
but to commence not later than within two months: of | 
the completion. of each year of employment to. whi ih 
the leave relates, - a 

(@) 

   (2) Leave Remuneration—Remuneration in respect of annu 
leave referred to in sub-section (1). of this section ‘shall be paid 
on the last work day before the date of the commencement of 
such leave. : . ee . 

  (3) An employee whose’ contract. of. employment . terminat ss 
before the period of leave referred to in sub-section | (i) has 
accrued, shall, upon’ such: termination be ‘paid in respect of each 
one and one-half month of such period of less than one calendaf : 

based. on the. weekly wage which he was receiving immediately 
before the date of such termination. 

  
Ss . 
i 

  (4) An employee who is engaged on: piece-work shall have hi 
wage for the purpose of this section based on the average wages . 
he earned for ordinary time worked or -the | 
On full’time prior to his héliday leave, 

\ 

  (5) An employee who has become entitled to a period of leay : 
in terms. of sub-section (1). and. whose contract of employment 
terminates before such leave has been granted, shall upon suc H . 
term nation be paid the amounts referred’ to in sub-sections (Dt 

    (6} For the purpose of this section, the expression “ employ; 
ment” shall be deemed to include any ‘period or periods during, . 
which an employee is— . - - 

(a) absent on leave in terms of sub-section (1); 
(b) required to undergo training under the South Africal 

Defence Act, 1912; . oO I oy 
. (¢).absent from work on the. instructions of or at the request} 

of his employer; _ ; ee 

(d) absent for a period not exceeding 12 weeks in any year. 
--due to confinement; mo, ~ ‘ 

- (e) absent on sick leave in terms of section 8; 
(f) absent for reasons other than the above for 

exceeding | day per month; ; . 

and shall be deemed ta commence on the date._on which. the 
employee last became entitled to annual leave or the date of 

  

periods not 

his engagement, whichever is the later. 

8. Sick LEAVE. 

An employer shall grant to his employee who is absent from] 
work during the calendar year— ; 

| 
(a) through ‘sickness or accident not caused by his own mis-| 

conduct other than am accident compensable under the|| 
Workmen’s Compensation Act, 1941, 88 working hours! 
sick leave in the aggregate during any -one calendar year 
of employment with him, and shall pay to him not later 
than the second pay-day after his return to work in respect 
of each hour thereof not less than one forty-fourth -of the 
weekly wage which he was receiving immediately before 
the commencement of. such leave; provided -that the 
employer may require the production. of a certificate signed 
by a registered medical practitioner in respect of each 
period of absence for. which payment is claimed; 

(6) through an accident compensable under: the Workmain’s 
Compensation Act, 1941, an-amount equal to the difference || 

. between the compensation received for wages lost and the! 
actual amount of his wages. lost, provided: that such | : 
“amount shall not. exceed the. amount of sick: pay due to 
‘such employee in terms of sub-section..(q@) of this section 
and that it may be ‘off-set against such sick pay,...  



i 

a oeurn rip coe oe 

  

9, OPENBARE.’ VAKANSIEDAE EN SONDAE. : 

(i) ’n_ Werkgewer. moet aan ’n werknemer op Nuwejaarsdag, 

Goeie Vrydag,; Hemelvaartsdag, 

met voile besoldiging toestaan. ; 

‘Indien sodanige vakansiedag op ’n Sondag val; moet dit op 

; die daaropvolgende Maandag toegestaan word: 

(2) Besoldiging vir werk op Sondae en openbare vakansiedae. 

—Behoudens die bepalings van artikel 6 (8), moet ’n werknemer, 

uitgesonderd. ’n wag, -wanneer hy op-’n Sondag, of op. Nuwejaars- 

dag, Goeie Vrydag, Hemelvaartsdag, Geloftedag of Kersdag werk, 

deur sy werkgewer—_ : soot 3 

- (a) ten opsigte ‘van ’n Sondag, 
word - wat. aah hom. betaalbaar. is. ten” opsigie van' die 

tydperk wat hy gewoonkk op ’n weckdag. werk, ‘nl. 94 

wat op Sondag werk, 14 maal die weekicon in artikel 4 (1) 

_ of artikel 4 (4). voorgeskryf vir.’n werknemer van sy kias, 

gedevl deur 44, kan’ betaal vir’ elke uur-of gedeelte van ’n 

_ uur. wat. aldus gewerk word, en hom binne sewe dae na| . 

” daardie Sondag. een dag verlof toestaan en hom ten opsigte |. 

= _daarvan. minstens. dié weekloon .in. artikel .4 (1). of .4 (4) 

voorgeskryf. vir ’n werknerer van sy klas, gedeel. deur 

vyf, moet. betaals oo. . : 

oe (5) ten. opsigté: van -Nuwejaarsdag;: Goeie Vrydag, Hemelvaarts-- ‘s 

benewens die loon wat kragtens / dag, Geloftedag. of Kersdaz, 

_subaitikel (1) hiervan* aan hom’ verskuldig is, sy gewone 

“Joon betaal word ten opsigte van die tyd-wat gewerk is en 

waarby. elke gedeelte van .’n uur wat. gewerk is, as * 

volle uur: gereken word. 

£0, -GETALLEVERHOUDING. 

Geen werkgewer.mag— Oe . 

(a) ’n ongekwalifiseerde ‘klerklike werknemer en graad. I- 

’ Wwerknemer in diens neem nie‘tensy hy onderskeidelik ’n 

" gekwalifiseerde klerklike werknemer en graad 

in sy “diens het, . 
klerklike werknemer en graad I-werknemer kan. hoogstens 

een ongekwalifiseerde klerklike werknemer en graad I- 

werknemer deur hom in diens geneem word; | 

{b) meer as ‘twee ongekwalifiseerde graad II-werknemers ‘in - 

diens. neem nie, tensy hy -drie .gekwalifiseerde. graad I- 

werknemers in diens. het, en vir elke dric gekwalifiseerde 

graad H-werknemers kan. hoogstens twee ongek walifiseerde 

graad U-werknemers deur -hom in diens geneem word; .met 

dien verstande dat °’n ongekwalifiseerde. werknemer in 

enigeen' van genoemde Klasse wat in ontvangs is van 

minstens die loon voorgeskryf vir gekwalifiseerde werk- 

nemérs van sy klas, vir, die toepassing van hierdie artikel 

as ’n gekwalifiseerde. werknemer. gereken kan word, 

11. ‘STUK WERK. 

(1) ’n Werknemer wat vir enige tydperk stukwerk verrig, moet’ : 

‘die volle.bedrag betaal word:‘wat deur hom verdien is. volgens 

-stukwerk wat verrig- is, sodanige 

dic. stukwerkskale, behoudens subartikels (2),-(3) en. (4) van hier- 

die artikel; met dien’ verstande.dat afgesien van die hoeveelheid 
werknemer ten opsigte van 

sodanige tydperk. minstens die loon betaal moet word wat aan 

hom betaalbaar. sou gewees het as hy gedurende sodanige tyd- 

perk as tydwerker in diens was. ° . 

(2)."n Werkgewer mag nie stukwerk in sy 

tensy hy sy werknemers minstens twee weke 

sy voorneme:om dif te doen. « 

(3) *n ‘Werkgewer wie se werknemers stukwerk verrig, word nie 

‘inrigting invoer nie, 
kennis gegee het van 

_ toegelaat, om. die stukwerkstelsel te“staak nie, tensy hy sy werk- 
kennis -gegee het van sy voorneme. nemers-minstens twee weke 

om dit te doen. / / 

(4) *n Werkgewer moet op *n opvallende pick in sy inrigting 

’n staat van die stukwerkskale, genoem in subartikel -(1), vertoon 

hou en mag nie sodanige skale wysig nie, tensy hy. sy _werk- 

-pemers minstens twee weke kennis gegee het van die voorgenome 

wysiging. 

42. BESKERMING VAN KLERE, UNIFORMS EN OORPAKRE.- 

““() *a Werkgewer moet aan sy ‘werknemer wat loog-kook of 

loogweekwerk veryrig, behoorlike beskermende bedekKing vir die 

hande en voete aan daardie-werknemer ‘verskaf en ‘dit, wanneer 

nodig, hernuwe, ten einde te. verseker dat. dit te alle tye genoeg- 

saam en voldoende is. 

(2) °n Werkgewer wat-van sy wwetknemer véreis om ’n uniform 

of oorpak te dra of ’m-werkgewer van wie dit kragtens wet vereis 

word om sy werknemer van beskermende klere te voorsien, moet 

sodan ge uniform, oorpak of beskermende klere aan daardie werk- 

nemer kosteloos-verskaf en dti bly die eiendom van: die werk- 

gewer. noe coe . 4 : ; : 

13. VEREOD OP INDIENSNEMING VAN PERSONE ONDER VYETIEN JAAR. 

"n  Werkgewer, mag memand onder die ouderdom van 15 jaar 

in diens neem: nie. . . 

14, ORGANISEER VAN _WERKNEMERS. : > 

Elke .werkgewer moet enige beampte van die vakvereniging 

wat behoorlik gemagtig is, toelaat om van tyd tot tyd gedurende 

die etensutr *n' afdeling ‘van sy inrigting, deur die werkgewer 

vooregskryf, te betree met die doel om vakverenigingbedrywighede 

uit te ocfen; met dien verstande dat die werkgewer minstens 24 

uut kennis- gégee moet word van die. voorneme om die yoorge- 

‘skrewe afdeling van-die inrigting te besoek, en, met dien, vetstandé 

dat enige verteepwoordiger van die werkgewer by -sodanige bedry- 

wighede: teenwoordig kan wees. = = ~ : a 
\ 

Geloftedag en Kersdag,..verlof. 

uur: wet dien verstande dat ’n werkgewer ‘nm werknemer, 

ny 

}-werknemer |” 

en vir elke sodanige gekwalifiseerde’ 

  ' establishment and provided that an 
* -taay be: present at such activities.” © : 

GOVERNMENT GAZETTE EXTRAORDINARY; ‘19 AUGUST 1955 : 9 

9, PUBLIC Hotmays AND SUNDAYS. 
: > (1) 'An-employer shall grant:leave on full pay. to an employee 
on New Year’s Day, Good ‘Friday, Ascension. Day, Day of the 
Covenant and Christmas Day. a oo 

Where such holiday falls on a Sunday it shall 
- forward to the following Monday. 

. (2) Payment. for, Work on’ Sundays and Public. Holidays--° 
Subject. to the provisions “of ‘section 6 (8), whenever’ an. employee- 
other than a watchman works'cn a Sunday, ‘or on New. Year’s 
Day, Good. Friday, Ascension Day, .Day of the Covenant or - 

be brought 

. - . / | Christmas Day, his employer shall— . , 

minstens dubbel die loon betaal. | — : (a) In respect of a ‘Sunday, pay: the employee. not less than ~ 
double the wage payable to him in, respect of the period 
ordinarily worked .by him on a week-day, Le. nine and a 
quarter’ hours; provided that an employer. may pay an. 
employee who works on-a Sunday one and avhalf-times — 
the weekly. wage prescribed in section’4 (1) or.section 4 (4) 
for an-employee of his class ‘divided by forty-four for each 
hour or part of ad hour so worked, and grant him within - 
seven days of such Sunday, one day’s leave and -pay him 
in respect thereof -not fess’ than the Weekly wage prescribed 

: it section’ 4"(1) ‘or’4'(4) for an employee of this ‘class ‘divided 
y five; - ; vo OS eee 

“(b) In respect of New. Year's’ Day, Good Friday, Ascension . 
Day, Day. of, the Covenant or Christmas Day, pay the - 
employee. his. ordinary wage in respect of the time worked, 
any part of an hour worked counting as a completed hour, 
in addition to the pay due under sub-section (1) hereof. 

WG . 10. PROPORTION OR, RATIO. 

An employer shall not employ— 

(a) an unqualified clerical employee ‘and Grade. 1. employee 
unless. he has in his.employ a qualified clerical. employee 
and Grade.-I employee: respectively, and for each.-such 
qualified clerical employee and Grade I employee not; more 
than one unqualified clerical employee . and Grade I 
employee not more than one unqualified clerical employee 
and Grade I émployee may be employed by. him. coe 

(6) More than. two unqualified Grade IL employees, tnless he 
_ employs three qualified Grade Il employees and for each 
three qualified Grade If employees, not more than ‘two 
unqualified Grade If-employees may be employed by -him; 
provided that an unqualified employee in any of the classes 
xeferred. to. who. is in receipt of a wage tio tless than that 
prescribed for a qualified employees. of. his.class. may for 
the purpose..of. this. secjion. be deemed:.to..be- a quailfied 
employee... re oe an : 

‘At. PHECE-WoORK. 

(1) An employee: employed on piece-work for any- period shall - 

- be paid the full amount earned -by him “under -:the.. piece-work 

rates, subject to ‘sub-sections (2), (3) and (4). of ‘this. section, 

provided that irrespective of the amount .of :piece-work ‘performed 

such employee shall in ‘respect of such period be paid not less 

. than.the wage which would have been payable to him had he 
-been employed as a time worker during such period. . 

(2) An employer shall not introduce piece-work.in his establis - 

ment unless he has given to his employees not less than two . 
weeks’ notice of: his intention to do so. 

’ 3)-An employer whose. employees are engaged. on piece-work 

> shail not be pérmitted ‘to discontinue the piece-work system unless 

‘he has given at least:two weeks’ notice to his employees of his 
. intention to do so. , oo 

(4) An employer shall / keep ‘posted up in. a conspicious place 

“in, his establishment a. schedule of the piece-work rate referred to 

© in sub-section (1).and shall not alter such tates. unless: he has 

; given to bis employees’ not less than -two. weeks’ notice. of the 

proposed alteration... ° oo : 

12.’ PROTECTIVE CLOTHING, UNIFORMS AND OVERALLS. 

(1) An employer shall supply free of charge to his employee 

engaged in lye boiling or lye soaking suitable protective. covering 

for the hands and feet of such employee and renew them as 

often. as may be necessary to ensure that they shall at ‘all times 

be. adequate and sufficient. : Ss : 

(2). An employer who requires his employee to-wear a uniform 

or overall or an employer who is required by law: to provide 

_his employee. with protective clothing shall supply such. uniform, 

overall. or protective clothing to such employee free of charge 

‘and it shall remain the property of the employer. moe 

‘ 

13, Pronerrion of EMPLOYMENT OF ANY PERSON UNDER THE AcE 
“OF. FIETEEN YEARS. . 

An-employer shall ‘not employ a person under the age of 15 

years. . ne co 

~ 14. ORGANISATION OF EMPLOYEES. 

Every employer ‘shall permit, any official of the trade. union” 

duly authorised by the trade union.to enter from time to time 

a section of his establishment prescribed by the employer during 

the lunch-hour.for the purpose of carrying on trade union activi- 

_ties; provided that not less than 24 hours’ notice be given to the 

employer of the intention. to visit the prescribed section. of the 

any representative of the employer



  

15. DIENSSERTIFIKAAT. 
Elke werkgewer moet 7h dienssertifikaat kosteloos “aan elkeen..|- 

. Van sy. werknemers: uitreik wanneer hy die diens.-van- ‘sodanige 
werkgewer verlaat. . Sertifikate moet in die vorm:van Aanhangsel - 
A van hierdie Ooreenkoms wees. Alle sertifikate. wat: deur. ’n 
werkgewer uitgereik word, moet in. volgorde. genommer, asook 

« deur die werkgewer-of sy: verteenwoordiger ondérteken wees ‘en 
“"n kopie van elke sertifikaat' moet: deur hom -gehou: word, 

: ~ 16. BEEINDIGING ‘VAN “DIENSKONTRAK. oes 
(1):’n. Werkgewer: of ‘sy werknemer, uitgesonderd: ’n: los werk- 
neémer, moet minstens een week’. kennis gee in die geval. van-’n 

* Werknettier wat weekliks besoldig word en een -maand Kennis’ in 
', die. geval van ’n.werknemer wat. maandeliks besoldig word, - vir... 

beéindiging. van die dienskontrak, of ’n. werkgewer kan die diens- 
kontrak sonder voorafgaande kennisgewing beéindig deur betaling 
‘van minstens— 

-.' (a) in die geval v: 
a Kostetoelae, | 
“(b) in. die’ geval van. een. im: 

: os lewenskostetoelae; -'- a a 
wat:-die werknemer“onmiddellik: voor die~ datum: van, die beéindi- 

“ging ontvang “het; ~ 
Taak nies. 5s : 

-@'n Werkgewer 

an een week. kennis, die weekloon plus lewens-. 

aand .kennis, die maandloon plus 

    

of-"n. werknenier -sé reg om die. dienskontrak 
“sondér’ voorafgaande -kennisgewing. te’ beéindig «weens -’n |: 

: . Oorsaak wat wetlik as voldoende érken word: 
(ii): "n skriftelike ooreenkoms" tussen ’n werkgewer -en.-werk- 

hemer wat voorsiening maak vir °n tydperk. ‘van kennis- 
-. gewing van gelyke duur vir albei. partye.en vir pie minder. 

+... a8 een week ‘nies. -, os : . 7 
(iii). die géldigheid van “’n -skriftelike. -ooreenkoms “Wat :voor- |. 

‘ siening maak -vir *n proeftydperk van drie maande -in die | 
geval. van werknémers wat maandeliks wérk.en van .cen 
week ‘in die ‘geval. van werknemers - wat “weekliks werk, 

“en in hierdie geval kan die -proeftydperk van diens met 
24 uur aan. albei Kante beéindig word. - - cor 

_ °@) Wanneer ’n ooreenkoms kragtens paragrawe (ii)en (ii) van 
subartikel (1) van hierdie. artikel gesluit is, moet die besoldiging 
in plaas-van kennisgewing in verhouding wees tot die tydperk 
van kennisgewing waaroor: ooreengekom is “a 0 

(3) Die kennisgewing wat in subartikel (1) voorgeskryf word, 
. Mag nie met jaarlikse verlof of siekteverlof saamval nie. Vir 

die’ toepassing’ van hierdie subartikel’ beteken siekteverlof twee 
weke, tensy die werknemer bifne daardie tydperk sy -werkgewer 
in kennis: gestel het van sy~siekte em ten opsigte van die tydperk 
van afwesigheid ’n. doktersertifikaat voorgelé het, en in so ’n geval- 
beteken siekteverlof °n tydperk vag 15 weke van die aanvang. van 

. die werknemer se afwesigheid: af. ._ ‘ ° : 
‘Namens. die. partye op hede die 2 

‘ op: Oudtshoorn. onderteken. «.. : 
7ste' dag. van ‘Augustus 1953 

 ° W.-B. Knorr,’ : po) a ~~-Moorsitter van dié Raad. 
Getuies: : Be 

() G. Jo pe Waa. |. . SOL. GREEN. . 
 @) D. FP, pe Kier, ° “Verteenwoordiger van die--werkgewers, 

Getuies: te ne o 
(1) E, Morurrk, 0) | A, CALMEYER, . 
2) M. GReyLinc. Verteenwoordiger van die werknemers, 

Getuies: . : ue : . 
2 G.I. De WAAL, (1) A: W. Beppo. oe 

Sekretaris van die: Raad. . (2) G. DoorEWAARD.. 

        

AANHANGSEL A. 
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- DIENSSERTIFIKAAT. a 

Werknemer se naath voluit ...... setscebavselvesssctusueseatascashessusilecss 
Vroeér bekend .as 
Werknemer se thuisadres ... 
Betaalkaart No. .; 
Graad 

   
per week/ maand, “* Loon ontvang by vertrek £ oes... 

PIWS. oo. eecileecdlececenae . LET. per week /maand.° ~ 
Datum van jongste -verhoging : 
‘Datum van indienstreding 

vertrek Lebae! : 
- Totale: tydperk deur-hierdie sertifikaat gedék 

maande, i . 
Naam van fabriek... 

¢ datam van ei eeectcuccorvoee Cen enescoesaeenege 

  

Datum uwitgereik 
  

~*Vermeldsin die: 
loonskaahper ‘weeke eo Cah tee son 

_ OPMERKING.—Hierdie ‘sertifikaat;moetiaeg ingeyul, weesen:een>: 
an die werknemer. gegee word. . 

geval vart stukwerkers:; hul minimum:.-tyd- 
  

    
_ kopie moet a: 

: 10 : 

‘| ~ (6) in the case of a: period of notice of one 

met. dien: verstande dat ‘dit ‘onderstaande nie | 

3}. Wage Ber .week.     
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' 15. CarriricaTE OF SERVICE, : - 
, Every employer shail issue a. certificate -of service free of 
charge to each of his employees at the time when. he leaves 
such employer’s. service. - Certificates shall be in the form of | 
the Annexure: to. this Agreement. All’ certificates isstied by. :the 
employer shall be numbered consecutively, signed by the employer 
or |his’ representative and a copy of each certificate shall be 
retained by him. « - ee . ae os 

16. TERMINATION OF. ConTRACT oF EMPLOYMENT-..- 
(1), An employer or-his employee, other than a casual employee 

shall give not less than one week’s notice in the.case of a weekly. 
employee and one month’s notice in the.-case of ‘a monthly 
employee of. his intention to terminate the. contract of employment + 
or an.employer may. terminate the contract of employment without 
notice by paying not less than—  ° : bos ; 

(@).in the case'of a period of notice of one-week, the .weekly 
Wage. plus cost of living allowance; ~ . 

month, the monthly 
wage plus. cost of living. allowance; : . . 

‘which the employee was réceiving immediately. before the date of»: 
Such -termination; “provided. that. this shall not effect - 

@) the right. of an.employer or an employee to-terminate-a 
“-eontract’ of “employment without: notice for: any ‘cause: 

recognised ‘by law as sufficient: ene? . 
any ‘written’: agreement between. an” employer - and: an 

~ -employée which provides for a period of notice of equal 
(ip duration on. both sides and for not less than one week; 

iii) 

Wy 

the validity: of any written. agreement providing for.a 
probationary period of three ‘months’ in the case of 
monthly employees and. of. .one- week in the. ‘case of 

. weekiy employees “during. which probationary period the 
employment, may be .terminated -wpon-, 24 hours’. notice | 
being given by either side. as ce 

_ 2) When an agreeinent ‘is entered iato in terms of ‘paragraph 
{ij}; and (iii) of sub-section (1) of this section; the payment ‘in 
liew’ of notice shall be proportionate to the period. of ‘notice 
agreed upon. : . , : . 

(3): The. notice’ referred to in sub-section (1). shall ‘not: run 
concurrently with annual leave or. sick leave... Fort the purpose 
of this’ sub-section, sick-leavé shall -mean a period.of two weeks | 
unless the employee has within such period notified his employer | | 
that he is ill and produces a doctor’s certificate ‘in. respect of the period of absence ‘in. which case sick leave shall mean a period 
of ‘fifteen weeks from the commencement. of ‘the employee’s 

absence, ; 
Signed at Oudtshoorn on ‘behalf of thé parties’ this 27th day of 

August, 1953, eo / oe. 

. W. BO Knorr, 
. Chairman. of the Board, 

Witnesses : / , : 
G4). G. J. DE Waar. 

/ 2) D. F. pe Kerk, 

“Witnesses: 
(1) B. Moutier.. 

’ (2) M. Greyuine. ~ 

Witnesses: - , 
(1) A. W. Beppo. 
(2) ‘G. DooREWAARD. 

La. SOL: GREEN, | 
Representing employers, 

~ A. CALMEYER, 9 
Representing employees, 

. e . 

G. J. DE Waat, 
Secretary. of . the Board.. 

      

. . 
ANNEXURE A. 

Ref, NO. sciscssstasveesesesvensetctvessevee 

CERTIFICATE ‘OF SERVICE, 

Employee’s full name .....0.... verteee, wesc saeeaones ieeees aeseucecesseee tees. 
Formerly, known -as 

  

Snce..(date) oo. cecsceccesecsseediececsceeseses Pee eet ee ceca dea eeesenghaeecaeetes 
* Wage received at time'of leaving £ .. per week/month * 

plus” . c.o.La. per week/month, 
Date of last increase . “a 
-Date of entering service 

service . . 
Total. period covered by. this certificate 

Sse eeeceucauses seb ean enssenes months, 

Name of Factory 

s 

ng .. date of leavi 

  

seeceaeevennsnaeanes vias years 

Employer’s Signature, 

Date of Issue 

* Incase of piece-workers ‘please state their time rate minimum 
  

  

: NoTE.—This certificate must be filled in accurately and. on es 
copy given to the employee,    



GOVERNMENT GAZETTE EXTRAORDINARY, 19 AUGUST. 1955 i. 
  

* No. 1672] [19 Augustus 1955. 
WET OP FABRIEKE, MASIINERIE EN 

-  . . BOUWERK: 1941. 
  

“TABAKNYWERHEID. oo 
  

Ek, JOHANNES DE KLERK, Minister van Arbeid, hande-. 
lende ingevolge subartikel (1) van artikel twee-en-twintig 
van die Wet op Fabricke,.Masjinerie en Bouwerk, 1941, 

_verklaar hierby dat die bepalings van die Ooreenkoms en 
kennisgewing in verband met die Tabaknywerheid, > 
gepubliseer by Goewermentskennisgewing -No. 1671 van 
19 Augustus 1955, nie vir die. persone wie se werkure 
daarby gereél word,. minder gunstig as die. ooreenstem- 
mende bepalings van genoemde Wet is nic. 

J. DE KLERK, 
Minister van Arbeid. -   

HeNo1612} 0 ee [19 August 1955, 
_ FACTORIES, MACHINERY AND BUILDING — 

“WORK ACT, 1941. 
  

: TOBACCO | MANUFACTURING INDUSTRY. 
  

TI, JOHANNES DE KLERK, Minister of Labour, acting in 
terms of sub-section (1) of section twenty-two of the © 
Factories, Machinery and Butlding Work Act, 1941, 
hereby declare the provisions of the Agreement and notice 

_relating to the Tobacco Manufacturing “Industry, published - 
under Government ‘Notice No. 1671 of the 19th August, 
1955, to be not less favourable to the persons whose hours _ 
of work are regulated thereby than the relative provisions 
of the said. Act. Co 

J. DE KLERK, , 
Minister of Labour. 
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Herdruk volgens plan opgemaak 
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2s. per kopie, posvry in die Unie 
“2s. 6d. per kopie buite die Unie 
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Ia Colours | 
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: ae dh - 
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-VERSLAE VAN 
GEKOSE KOMITEES 

VAN DIE. 

VOLKSRAAD 

Is verkrygbaar van die 
Staatsdrukker, Pretoria en Kaapstad — 

_ teen die volgende f pryse— 

VERSLAE VAN NIE MEER. AS 100 

. BLADSYE - Is. 

en daarbo 6d, ekstra vir iedere 

50 biadsye of gedecite 

daarvan: 

    

  
' Government Printer, Pretoria and Gape Town 

  
    

SELECT COMMITTEES 
OF THE, 

“HOUSE OF ASSEMBLY | 

‘are obtainable from: the 

at the following rates— 

REPORTS NOT EXCEEDING 100 
PAGES ~ 1s. | 

and thereafter 6d, extra for every 

‘50 additional pages or fraction 

thereof |        
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ekonomiese oorsig (met statistiek) van 

besigheids- en .nywerheidstoestande in 

die Unie, , die jongste departementele 

inligting oor. afsetmoontlikhede vir 

Unie . oorsese. handelsverteenwoordigers 

het, lyste van handelsnavrae, besonder- 

hede in verband. met nywerheidsbedry: 

wighede in die Unie, die jongste aspekte 

van prys- en voorradebeheer, die 

meeste verslae (volledig) van die Raad 

‘van Handel en Nywerheid; en artike!s 

van ‘n algemene aard oer die handel en 

nywerheid 

| | Die ssacoceredd fplaacd . a 

| @aUTe - die Peper ionsert emnHe o Handel @re Nysworkeid — 

INTEKENGELD: In die-Unie van S-A., Suidwes-Afr: ika, Betsjoeanaland-Protektoraat, Swasieland Basoetolanid, Suid-.en , Neord- Rhodesie, ao 
Mosambiek, Angola, Belgiese Kengo, Niassaland, ‘Tanganjika,. Kenia en Oeganda teen 6d-per eksemplaar, « of teen 5j- per 

_ jaar (7/6 elder 8) vooruitbetaalbaar aan Die Staatsdrukker, Pretoria 

YERSKYN IN ALBE], AMPTELIKE TALE ‘ 

Hierdie tydskrif bevat.o.a:’n. maandelikse ~ 

Unie-produkte ‘in lande’ waar’ -die— 

  

  

  
This Journal embodies inter alia 

statistics) of business and industrial 
conditions in the Unien, the. latest 

Departmental information on market 
possibilities for Union. products in 

Union’s Overseas Trade Representa- 
- tives, Lists of trade enguiries, items of 

_ latest. information on. price and com- 
modity control, most reports -(ua- 

abridged) of the Board of Trade and 
Industries, and articles of a general 

‘nature in connection with commerce 

and industry 9 — 

  
The meoretisigy Sourvead 

  

§ the . Departncerst es Commerce ened Endusiries 

SUBSCRIPTION: In the Union of S.A., S.W-A., Bechuanaland Protectorate, Swaziland, Basutoland, 8 Southern and. Northern Rhodesia, 
Mocambigue, Angola, Belgian. Congo, Nyasaland, Tanganyika, Kenya and Uganda—6d per copy or 5]- {7/6 elsewhere) per 

annum, payable in advance to The Government Printer, Pretoria . 

PUBLISHED IN BOTH OFFICIAL LANGUAGES 

a monthly: economic’ review (with - 

countriés at present covered by the 

industrial activity'in the Union, the. - 

p     
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