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Onderstaande  Goewermentskennisgewings word vir
algemene inligting gepubliseer: — ,

DEPARTEMENT VAN ARBEID.

——

% No. 1671.] | [19 Augustus 1955.
NYWERHEID-VERSOENINGSWET, 1937.

TABAKNYWERHEID.

Bk, Jomanes pE KLERK, Minister van Arbeid, verklaar
hietby— : " '

(&) kragtens subartikel (1) soos toegepas by subartikel |

(6) van artikel agi-en-veertig van die Nywerheid-
versoeningswet, 1937, dat al die bepalings van die
Ooreenkoms wat in-die Bylae verskyn en op _die
Tabaknywerheid betrekking het, van die tweede
Maandag af na datum van publikasie van hierdie
kennisgewing en vir die tydperk wat op 30
Augustus 1956 cindig, bindend is vir die werk-
gewers en vakvereniging ‘wat -genoemde Qoreen-
koms aangegaan het en vir dic werknemers wat lede
‘van daardie vereniging is; .

(b) kragtens subartikel (2) soos toegepas by subartikel
(6) van artikel agi-en-veertig van genoemde Wet,
dat die bepalings vervat in kloustles 3 tot en met
13 en klousules 15 en 16 van genoemde Qorecen-

koms, van dic tweede Mdandag af na datum van |

publikasie van hierdie kennisgewing en vir die tyd-
~ perk wat op 30 Augustus 1956 eindig, bindend is
vir die ander werkgewers en werknemers betrokke
by of in diens -in genoemde nywerheid in die
mag siraatsdisirik Qudtshoorn; en = - - '

() kragtens subartikel (4) soos toegepas by subartikel
(6) van artikel agt-en-veertig van genoemde Wet,
dat die bepalings vervat in klousules 3 tot en met

.13 en klousules 15 en 16 van gencemde Qoreen-
koms, van die tweede Maandag af na datum van
publikasie van hierdie kennisgewing en vir die |
tydperk wat op 30 Augustus 1956 eindig, in die
magistraatsdistrik ‘Oudtshoorn mutatis mutandis
van toepassing is ten opsigte van persone in diens in
genoemde Nywerheid wat nie by die woord-
omskrywing van die uitdrukking ,, werknemer ”,
vervat in artikel een van genoemde Wet, ingesluit

is nie.
: J. DE KLERK, -
Minister van Arbeid.

 A—129946

* The following Government Notices are

published for
general information: — : :

DEPARTMENT OF LABOUR.

—

% No. 1671.] [19 August 1955,
INDUSTRIAL CONCILIATION ACT, 1937.

_ TOBACCO MANUFACTURING INDUSTRY.

1, Jomannes DE KLERK, Minister of Labour, do here-
by— : ; s =

(@) in terms of sub-section (1) as appiied by sub-section

" (6) of section forty-eight of the Industrial Concilia-

tion Act, 1937, declare that all the provisions of

the Agreement which appears in the Schedule

hereto and ‘which relates to the Tobacco Manu- .

facturing Industry, shall be binding from the
second Monday after publication of this notice and
for the period ending 30th Auvgust, 1956, upon the
employers who and the trade union which entered
into the said Agreement and upon the employces
who are members of that union; .
(b) in terms of sub-section (2) as applied by sub-
- section (6) of section forty-eight of the said Act,
deciare that the provisions contained in ciauses 3
to 13 (inclusive) and 'clauses 15 and 16 of the
said Agreement shall be binding from the second .
Monday after publication of this notice and for
the period ending 30th August, 1956, upon the
other . employers and - employees engaged or
employed in the said Industry, in the Magisterial ®
District of Oudtshoorn; and :

(o) in terms of sub-section (4) as applied by sub-
section (6) of section forty-eight of the said Act,
declare that in the Magisterial district of Oudts-

' hoorn and from the second Monday after publica-
tion of this notice and for the period ending 30th
'August, 1956, the provisions contained in clauses
3 to 13 (inclusive) and clause 15 and 16 of the
said Agreement shall mutatis mutandis apply in
respect of such persons employed in the said
Industry as are not included in the definition of the
expression “ employee ” contained in section one

of the said Act. )
J. DE KLERK,

Minister of Labour.
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NYWERHEID-VERSOENINGSWET, 1937.

VERSOENINGSRAAD VIR DIE TABAKNYWERHEID,
. . QUDTSHOORN. ' :

OCOREENKOMS

aangegaan en gesluit tussen—
M. Kaplan & Co. (Pty.), Ltd.
Karroo Tobacco Co. -
Gillis* Bros._ (Pty.), Ltd.
A. L. Matthews, )
Schoeman Bros. (Piy), Ltd. |
Pu Plessis & Co.
J.:Green & Sons.
Oudtshoorn Tobacco Co,
Lichtenstein & Co.
" A. Locketz & Son.
H. S. Spies and Bros. (Pty.), Ltd.
Union Tobacco Co. ) )
Union Wine and Spirit Corporation. i &
(hieronder ,, die werkgewers” genoem), aan die een kant, en die
National Un‘on of Cigarette and Tobacco Workers, Qudtshoorn-
(hieronder - die ,, werknemers-” of die ,,vakvereniging ”-genoem),
~aan die ander kant, : - _
wat 'partye is by die Versoeningsraad vir. die Tabaknywerheid,
Oudtshoorn, aangestel deur die Minister van Arbeid. g

ingevolge d'e bepalings van die Nywerheid-versoeningswet, 1937,

1. GEBRED EN BESTEX VAN TOEPASSING VAN OOREENKOMS.
. Die bepalings van hierdie Qoreenkoms moet in die magistraats-
distrik Oudishoorn deur die werkgewers en 'die vakvereniging,
wat partye is by hierdie Coreenkoms, nagekom word.

; 2. GELDIGHEIDSDUUR VAN (OREENKOMS.

Hierdie Qoreenkoms tree in werking op n’ datum wat deur die
Minister van Arbeid kragtens artikel agr-en-veertig van die Nywer-
heid-versoeningswet, 1937, vasgsstel is, en bly in werking tot 30
Augustus 1956 of vir sodanige tydperk as wat die Minister kan
vasstel. = .

: 3. WOORDOMSKRYWINGS. ' '

Tensy dit strydig met. die samehang is, het enigs uitdrukking

wat in hierdie Qoreenkoms gebesig word en in die Nywerheid-
. versoeningswet, 1937, omskrvf is, dieselfde betekenis as in daardie

Wet, en beteken— = _ Bl

L, Wet”, die Nywerheid-versoeningswet, 1937;

., assistent-voorman ”, 'n manlike werknemer wat die voorman
by die verrigting van sy werk behulpsaam is, en wat gedurende
sy afwesigheid vir hom kan- waarneem; :

.y ektelbediener 7, 'n werknemer wat ‘n stoomketel stook en die
- waterstand en stoomdruk op peil hoy; e

3 Jos werknemer ™, 'n werknemer wat hoogstens drie. dae in die
week by dieselfde werkgewer in diens is;

» Klerklike werknemer ”, 'n werknemer wat skryf, tik of enige
ander soort -klerklike werk verrig, en omvat ’n versendings-
klerk en stoorman; v

s Klerkiike werknemer, gekwalifiseer,” *n klerklike werknemer
met minstens vier jaar onderviading; L

* y klerklike werknemer, ongekwalifiseer,” 'n klerklike werknemer

.mei minder as vier jaar ondervinding; o

»inrigting 7, enige perseel wat ingevoige die Wet op Fabrieke,
Masjinerie en: Bouwerk, 1941, scos van tyd tot tyd gewysig,
geregistreer moet word, en enige perseel waarin goedere of
materaal vir vervaardiging en verpakking gebére word, en
kantore wat regstrecks by fabrickskontrole betrokke is;

. phasiener 7, 'n werknemer wat onder toesig van 'n voorman of

© assistent-voorman, die werk wat deur ander werknemers verrig
word, nasien vir foute en gebreke in sodanige werk, en wat
verantwoordelik is vir die gehalte en juistheid van die verrigte
werk, en wat sodanige werk kan distribueer;

s, nasiener, gekwalifiseer,” °n nasiensr met minstens. twaalf
maande ondervinding; - '

»Nasiener, cngekwalifiseer,”” 'n nasiener met minder as twaalf

maande ondervinding;
", ondervinding "— '

(a) mef betrekking tot ‘n nasiener, klerklike werknemer en
tabakverpakker, die totale tydperk of tydperke wat 'n
werknemer im die nywerheid onderskeidelik as ‘n
nasiener, kierklike werknemer of tabakverpakker in

- diens is; . : . )

(b) met betrekking tot 'n graad I-werknemer, dic totale
tydperk of tydperke wat 'n werknemer in die nywer:
‘heid-as 'n graad I-werknemer in diens is;
met betrekking tot 'n graad Il-werknemer, die totale

(e}

tydperk of tydperke wat 'n werknemer in die nywer-

heid as 'n graad H-werknemer in diens is;
met dien verstande dat, wanneer 'n werknemer in Graad IL
of graad I oorgeplias word na graad I of tabakverpakker,

die totale tydperk of tydperke wat hy in graad I en/of

graad I gewerk het, as ondervinding in die graad waarheen
hy oorgeplaas word, moet tel; i ; . )
5, yoorman 7, 'n werknemer wat toesig hou oor die werknemers

in ' inrigting of in 'n afdeling daarvan, wat beheer en gesag ]
oor sodanige Werknemers uitoefen, wat verantwoordelik is |

daarveor dat hulle hulle werksaamhede doeltreffend verrig,
- en wat die reg het om werknemers, onderworpe aan die
goedkeuring van _die werkgewer, in diens te neem of te
ontslaan; .

INDUSTRIAL CONCILIATION ACT, 1937.

CONCILIATION BOARD AGREEMENT FOR THE TOBACCO
MANUFACTURING INDUSTRY, OUDTSHOORN.,

_ AGREEMENT _
in aceordance with the provisions of the Industrial Conciliation"
Act, 1937, made and entered into between— @

M. Kaplan & Co. (Pty.), Ltd.

Karroo  Tobacco Co,

Gillis Bros. (Pty.), Ltd.

A. L. Matthews,

Schoeman Bros. (Pty.), Ltd.

Du Plessis & Co. e

J. Green & Sons. .

Oudtshoorn Tobacco Co, e

Lichtenstein & Co.

A. Locketz & Son..

+ H. S. Spies and Bros. (Pty.), Ltd.

Union Tobacco Co.’

Union -Wine & Spirit Corporation. o
(hereinafter referred to as the “ employers ) of the one part, and -

The National Union of Cigarette and Tobacco Workers, Qudts-
hoorn Branch . ;

(hereinafter referred to as- the -“employees™ or the “trade
union ) of the other part, _
being parties to the Conciliation Board for the Tobacco Industry,
OQudtshoorn, appointed by the Minister of Labour. G

1. AREA AND SCOPE OF APPLICATION OF AGREEMENT,

The terms of this ‘Agreement shall be observed in the
Magisterial District -of Oudtshoorn by the employers who' and
) the trade union, which are parties to this Agreement. =

2. PERIOD OF OPERATION OF AGRTEMENT,

Thi/s‘ Agreement shall come into operation on a date to be
determined by the Minister of Labour in terms of Section forty-
eight of the Industrial Conciliation Act, 1937, and shall remain
in operation until 30th August, 1956, or for siich period as may.
be determined by him. - : : R

3. DEFINITIONS. L

Any expressions used in this Agreement which are defined in
the Industrial Conciliation Act, 1937, shall have the same meaning
as in-that Act and further, unless inconsistent with the context—

*Act” means the Industrial Conciliation Act, 1937;
“assistant foreman” means a male employee who assists a

foreman in the performance of his duties and who may act
~ for him during his absence; o :

. “boiler attendant” means an employee engaged. in firing. a
. boiler and maintaining the water:level and- steam pressure;
“casual employee™ means an employee who is employed by

the ksame employer on not more than.three days in any
week; i - :
“clerical employee™ means. an employee who is engaged in
writing, typing or any other form of clerical 'work and
includes a despateh clerk and storeman: -
“clerical employ=e, qualified,” means a clerical employee who
has had not less than four years' experience;
“clerical employee,  unqualified,” means a clerical employee
- Who has had less than four vears’ experience; - v, 8
“establishment” means any premises regisirable under the
Factories,, Machinery and Building Works Act, 1941, as
amended from time to time, and any premises in which
goods .or materials are stored for the puspose of manufacture

. or packing and offices concerned direcily with factory control;

“examiner ¥ meaps an employee who under the supervision of
a foreman, assistant foreman, examines thé work performed
by. other employees, for faults and defects in such work and
who is responsible for the quality and accuracy of the work
“ performed, and who may distribute such work:

JSexaminer, qualified,” means an examiner who has had not
" less than twelve months' experience;

“ examiner, ungualified,” means an examiner who has had less
than twelve months' experience; ' :

“ experience ¥ means—

< {a@) in relation to an examiner, clerical employee and
: tobacco packer the total period or periods during
which an employes has worked in the industry as an
exal;n;'ner, cler’cal employee or tobacco packer respec-,
tively; : -
(b} in relation to a grade I employee, the total period or
+ periods during which an employse has worked in the
indusiry as a grade I employee;
{c) in relation to a grade II employee, the total period or
- periods during which an employee has worked in the
industry as a grade IT employee;
provided that when an employee in grade TI or grade I is
transferred to grade I or tobaceo packer the total period or
periods he has worked in grade I and/or grade T shall count
as experience in the grade to which he is fransferred:
“foreman” means an employee who is in charge of the
employzes in an establishment or a department thereof, who
exercises control and authority over such employees, who is
responsible for the efficient performance by them of their
duties and who has the right'to engage or dismiss employees
- subject to-confirmation by the employer; .
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. graad I-werknemer " werknemer wat in verband met dle. ¢ “grade I employee * means an. emp[oyee eq‘gp[joyfd in i or ni_
- vervaardiging van ‘snuif, kerf- of roltabak een of meer van ' connection” with the- manufacture of snuff, cit]or roll_toE acco
- die_volgeade werksaamhede verrig:— in-one or more of the following joperations: —
(1) ’n Tabaksakklemasuen bedien;. _ (1) Operating pouch packing ‘machige: : ,
(2) 'n tabakkerfmasjien bedien; %; ﬁﬁff“g?;, 5cﬂsjlcco cuttmg machzne, e i
I ing; S - H
(3) messe slyp; i (4) supervising the steAming of tobacce in Srilain ng cab__nets;
. (4) toesig hou oor die stoom : van tabak in stoomklste' i (5) compounding, flavouring, ceasmg of cow_u;‘ltig materials;’
- (5) kleurbestanddele saamstel, geur en meng;. . “ grade 1 employee, qualified,” means a gradel I em ployee| whe
» graad I-werknemer, gekwalifiscer,” °n graad I-werknemer met has had not less than two  years’ experience;l 1 W
- minstens twee jaar ondervinding; - “grade I employee, unqualified;” “means a gra’sde 1 -emp]
»graad I'werknemer, ongekwalmseer,” n graad I-Werknemer who has had less than two years' exp erzence N
met minder as twee jaar ondervinding; “grade 11 employee ? means an employgze em;ilo >d in

., graad I-werknemer ”, *h werknemer wat in verband met die_
. vervaardiging - van snulf kerf- of roltabak een of meer van

dle volgende werksaamhede verrig:—- .
(l} Tabak op. stoom- of gaspanne dmog,
2) tabaklcerfmasllen voer;

_(3) voer, sorteer en-afneem van tabakverpakkmgsmas;tene_'
1 (nie elders gespemﬁsee. nae) en fof van 'n tabakverpak--- k

kmgsmaspen, 3
Cé) sakkles, pakkies of tabaksakkles met die: hfmd maak
(3) gom maak;:
"“I(6) papier voerings. vir: grootmaattabakhouers opmaak
“+ 7y deurmekaar. tibakbldre . regiit laat 18&;

(8) labak in groor.maat ‘oor 16 ons, ‘maar nie onder 10 ons |

DEG Yerpa

. ks %
9) bla,artabak gsh! Iof kerftabak in mengsels ‘met d:e hand--- ;

- Vermen

(10) rubberbande om tabaksakk es plaas en ,r‘of tabaksa}{kles
<t yersedl; [

i, (11) olie en smeer; -
(12) blikkie, -sakkie of pap:erpakkle op. vultregter plaas;.

{13) verpakte tabak;, - uitgesonderd mltabak, in buitehouers :

- met die hand toedraai;: .
. (14) stingels of blare met die hand afstroop, -
" » graad H-werknemer, gekwalifiseer,” 'n graad H—werknemer met
. minstens een jaar ondervmdmg,
sy graad II- werknemer, ongekwalifiseer,” 'n. graad. II- werknemer
* -met minder as een jaar ondervmdmg: B, %=
4 graad’ III—werknemer , ’n werknemer wat in verband met dle
vervaardiging van- qns.uf kerf- of roltabak een of meer van
die volgende werksaamhede Verrig: —

(1) Geur- of kleulbestanddele by tabak voeg,
(2) blagrtabak baal;

(3) persele lnbta]lasw maslrene werktme gereedskap, gerei-

s Cof voertuie skoqnmaak ;
(4) tabak of blare met die hand skoonmaak

(5) los baalmateriaal bymekaarmaak sorteer en fof bondcl' & ;. °E

(6) tabak aanklam, of in vloeistof indoop;

. (7) boodskappe br:eWe of goedere te voet met 'n - hand-- *

voertuig of. met ‘o ﬁets maar nie ’n motorfiets me
“aflewer; ; )
(8) papiervoerings. insit;.

©. (9) laai of aflaap; .

(10) vure aanstetk, aan dle brand hou of mtlrek en/of

 afval of as verwyder, maat n'e loog kook. nie;,

(11) artkels verplaas, dra of stapel R

(12) sndgs waghou; I y

{13)-kiste of bale, pakkette of ander houers oop— of: toemaak

(14) in oop en gestandaardlseerde houers verpak;

(15) tabak in grootmaat verpak (10 Ib, en meer),

(16) stingels uitsoek:’ X

(17). bindblare met dje hand verwyder met uitsondermg van ;

. roltabak;
(18) houers verseel ; = ;
(19) toedraa:matenaal sorteer, e
© (20) tabak stapel, in grootmaat of in blikke verpak
- (21) sjabloneer; .

22) geur— kondzs:oﬁeer— of kleurstowe enfof bestanddcle_ :

nroer, maar nie saamstel nie;
(23) tabak wat gedroog word, met die. hand omkeer;
(24) op ’n gestelde skaal afweeg,

e graad IV-werknemer B werknemer wat in verband met dle
© vervaardiging van snmf- kerf- of ‘roltabak een of meer van
die volgende werksaamhede verrig:—

(1) Roltabak in papier toedraai; Sl
(2) blare vir roltabak sorteer en,‘of blare oopvou,

»loogkoker”, 'n werknemer wat- werk verrig in verband met-
leog kook en die week van blare in loog, en wat ook vure
. kan aansteek, aan die brand hou en uittrek en{of afyval of as
. verwyder;

» N masjien bedien ™, die ‘werk wat vemg word deur n werk- s
‘nemer wat verantwoordehk is vir die  aansit_en stopsit van 'n -

rnasuen (maar nie 'n ander lid van *n ‘magjienpersoneel wat
'n masjien kan- stopsit nie) en omvat’ die uitvoering ‘van
germge [opende ‘verstellings aan_ die masnen,

- stukwerk . enige stelsel waarvolgens 'n -werkgewer se besoldi-.
‘ging op die hoeveelheid of omvang “van verrigte werk berus;
nkorttyd ™, “n tydelike vermindering van die getal gewone
werkure % as, gevolg van slapte in die bedryf, tekort aan
. materiaal, ’'n’ algemene onklaarraking van installasie’ of
~ masjinerie wat deur ongeval of ander onvoorsiene noodgeval.
veroorsaak word; vir die toepassing yan hierdie woordom-
skrywing- beteken die woord ;- tydelik- 2
stens 13 weke in -zeen ‘kalenderjasr;

Sy (5) making’ paste;

~ (13) wrappng packed tobacco other

- who has had not less than one year’s e penence

: (10) making or maintaining or drawing ﬁreé_.

. (13) opening or closing boxes or bales, packages

. . "(24) ‘weighing to a set scale;
"% Grade TV ecployee ** means ‘an

“ short-time i'neans a temporary reducncn'm

n‘ ydperk van hoog- '

connection. with the manufacture of snuﬁ cutr or ;o]l tob j

‘i one or-more of the following, operatwns.

AN Drying tobacco on steam or oag pansb
. (2) feeding tobacce cutting. mach,ne,'

" (3) feeding, sorting and taking off ‘tobacco packmg marp{’ 3
_ packin;

not eisewhere specrﬁed
maching;

"{'4] making bags‘ packets or pouches by

and;m co.

; _(6} m,a!ung up. mner pap‘.r Immgs flor biﬁl,
i “tobacco; ) i
~ (7) straight Idymg tobacco Ieaves fmm i ngIed
'(8} placklirblg cut tobacco mto bulk ‘over 16!
(9) mixing léaf and;‘ar cut tobacco into nb‘lendls
(10} placing - rubber bands around p
© pouches; ]
(11) oiling and greasmg, it ren
(12) placng tin, bag or papsr packet c% funnel;
au

outers. by h =,
(14) stemming or strlppmg ]eaf by hand"

glade Li| employee qualified,” means |a gnde I

“grade II employee, unqualified,” means a grade 1[
who has had less than one year s expenence,

“grade III employee ¥ means an employ[ee employed in 01 in"f'
connection with the manufacture of :sn , cut or rail tob.mco

in one' or more of the follomng oper \tions

(1) Apply.ng flavour casing oru c@lourmg -materi'a:_il_

-tobacco by hand; - i
(2) baling leaf tobacco; ' L.

(3) cleaning premises, plant machlnes, uhplements,‘_' E;bolé,

utensils or veh:c[es ] i
(4) cleaning tobacco or Ieaf by hamd '
(5) collecting, - sorting and/or bu dlmg
materials;
(6) damping tobacco or dlpplng mto llqmd,
N dehvermg messages, letters or goods on fo
means of a manually pmpe!ied vehi,le or
: other than a motor cycle; !
.2 (8) msertmg paper linings; .
(9) loading or- uiloading: - . |

| 100

. refuse or ashes other“than Iye - boilin 251
(11) ‘moving, carrying of stackmg artxcles !
(12) night watchman; -

conta l.I'IETS,

" (14) packing into open and standardt%ed contamers, “
and over); |

(15) packing tobacco in bu]k (ten’ pounds
.\(16} picking out stems; 5ol
(17) removing tie leaves by 'hand excluding
(18) sealing containers; £ :
(19) sorting wrapping material; i3 2 et
(20) stacking, bulking or bmmng tcba el ol [
(21) stencilling; - :

(22). snmng ﬂavourmg, or cas'ng or}.

and/or ingredients other than cg mpoundmg,
(23) turning-over (drying). tobacco: by hand; @

Ir:‘oH t

i
1

em loyee emp!oye

“machine (but excludes any other mémber. of
who \may stop- the machine) and includes
, Tunniig a ’;ustmenis to a machine; . |
plece-work
Jéemunerauon is based upon the quantlt.f or,
one;

mak

outpu

‘ordinary hours of work due to. slackness of trade shortage.
~of .material, -a_general- breakdown |of ot iachinery
- caused by acc1denl or. other ,‘un!orseen C forilfh'e'
pﬁrpose ‘of “this definition the “w ) l mean a
“total penod not éxc edin ndar

b
+
';'

) -
-}

form i

uches.and or sealin:

1(;11 _tdbacéd}i i

ei'anI' '

empl

i

i

ot 0; bly -
a bi{_qyc ©

15

or'

in or
connection with the ‘manufacfure of snuff, cut or roll toba;

R
wasle
A

ind/or removing!

co‘; =

g B

€0 ntamers ‘of ,

f

. lgéling* ;

colnurmg; material_s_- me

cco
in one or more of the following operations:—-1, ek ]
{1) Wrapping of roll tobacco in paper, il i S S
-(2) Sorting of leaf for roll tobaoco and /or Iéaf penm"

6 lye ‘boiler ” means an emp!oyee ernplode in the rocess| of
Iye boiling and soaking leaf in lye and|who|may make|and
‘maintain or draw fires and/or remove| refuse! or ashes&-' &
* operating 'a machme ” means the work performed by lan
employee who is.- -responsible . for starimg and stopping a

a machine cfew.

g mi

the umbegr of;.

] J%:r :
of i rk

means any system- under Whmh.éﬁn I}mplo




|verskillende gewigte draai;
AR ESHL BN SR

” |die vereiste dikte vieg,

° ’n werknemer -wat"tabakb[‘éti_r: in roltabak van

loon”, die deel van sy besoldiging (fewenskoste nie ingesuit

ekeerd; en ‘woorde: wat aileen “die-manfike geslag aandui,
at ook die,vroulike geslag en/ of omgekeerd.. : :

Woorde wat alleen: inﬁiiw_id_ue aandui, omvat ook maatskappye -
ineer dif_:iuit_dru_klik anders bepaal word:

firmas, maar nje wa
AV 3 . |:

4, PESOLDIGING.

bt

" -1y Behoudens soos bepaal in_ subartikels (2), (4) en (6} van
hierflie artikel; is die minimum [oon wat "n werkgewer aan el
¥id |van- die ondergendemde kilasse  van sy werknemers moet .
betdal, soos hieronder uifeengesit: ' Met dien vertsande dat, wan-
ineer 'm werknemer in ‘1 klas ingedeel” word, dit beskou moct
word ‘dat hy ‘tot daardi¢ kias behoost waarin hy uitstuitlik of

thoofsaaklik werksaam is: —

. (@) Binne 'nimunisipale| gebied: )
. i vl TR Mt : 5 “Per wee
: VOOLMAN oo vub viorond) g i .70
I Assistent-voorman ... ... oo 510
. ‘Nasiener, gekwalifiseer ... = 315
j Gedurende  eerste  ses 30
Gedurende tweede 'ses' maande  ondervindimg. 3 7

! Klerklike " werlcnemer, manfik, gekwalifiseer 5§ 15
i Klerklike werknemer, manlik, ongekwalifiseer— E
| Gedurende " eerste jaar ondervinding ... ... 116 11
i Gedurende t_\ﬁfe:ed{a jaar ondesvinding ... ... 21371

i Gedurende derde” jaar ondervinding ... ... 3 9°3
; \ Gedurende vierde jaar ondervindimg ... ... 4 555
: - Klerklike Wer}aiemer,_ vroulik, gekwalifiscer 4 0 0
! “Klerklike werknemer, vroulik, ongekwalifiseer—

i Eerste " jaar i:lind'e_rvindi'ng e U P L 1 T |
! Tweede  jaar ondervinding ... ... .o e 2 6
X Derde jaar. ondervinding ... ... . . 215
I . 'Wierde ‘jaar-ondervinding .. 3 4
: Handlanzer ... .. ... ... .. ; . 310
Roldraaier .. A T S S
! - Handvlegter, man 1 EN . 114
: - Handvlegter, vrouli e S L
! Loogkoker ... 1., . ... Es: 5 20
Tabakverpakker| ... ..o .70 ol i e o 205
! © Graad T-werknemer, gekwalifiseer-... 1. .o oo 3 10
- Graad F-werknemer, ongekwalifiseer— -

B [ Bt s Y < - '
| Gedurende ‘ecrste ses maande ondervinding -1 5 0
i Gedurende tweede s& maande ondervinding - 1 16 0
5 Gedurende derde ses maande ondervinding 2 6 0
i ' Gedurende vierde ses maande ondervinding 2 17 -0
; " Graad | II-werknemer, gekwalifiseer ... ... ... 2 5 0
i Graad [-werknémer, ongekwalifiseer— .~ y
: Gedurende eerste ses maande ondervindmg 1 5 0
! . Gedurende tweede ses maande ondervinding 1 10 0

Graad HEwerkiremer ... oo 'oiv e wos oo w0 1100

& Graad IV-werknemer ... ... ... v wwd a1 79
! KetelopDasseT L. ... e woo wee sie aie i e 2 0 0

Dierevoertuigdrywer ... .. ..o wo 0 2o 1150
! ‘Nie elders gespesifiscer mie ... .0 v v s 2 1070

- (P} In alle ander ge!—néde die lone hierbo voorgeskryf, min 6}
“| " persemg: ;g il ! : o
©(¢) Die lewy:nsl;qstetoe‘;iae in subklousule (8) van hierdic klou-
;! sule voorgeskryf moet met Is. per week verhoog word : —
(i) To;’n munisipale gebied in dic geval van graad I1I-
oo werkmemers b ot e E o :
. | () imjalle ander gebiede in die geval van roldraaiers en

P © graad HI-werkmemers. . - S g

! - & ol

. |mie} wat kragtens artikel 4 (1) of artikel 4 (4) aan 'm werk-
" |nemer ten’ opsigie van sy gewone werkure. betaalbaar is.

. Tensy. - die [teenoorgestelde- wit * die " samehanz, blyk omvat |

woorde ‘wat alleen die epkelvoud aandui, ook die meervoud en |

mwocooo -

cCoooooo=1Md—

- which he is who

] AN
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-, tabaknywerheid "— | 1 . o xs oo L “Tobacco Manufacturing Industry 7 means=— ioiiin L
"] ta) die’ nywerheid waarin werkgswers en werknemers n (a) the indusiry in which employers and employees are
. inrigtings verbonde is vir die sorteer, meng, gradeer | associated for the sorting, blending, grading and baling'. - !
© en 'baal van |tabakbiare, en wvir die vervaardiging, |. of tobacco leaf and-for the manufacture, preparaton ' .
" voorbereiding |of verpakking van smuif, sigaretie, or ‘packing of snuff, cigarettes, cigars, cheroots of '
sigare, seroete; of pruim-, sigaret- of pyptabak; en chewing or c.garette or pipe tobacco in establishments .
omvat alle werksaamhede wat. bghoort- by, of die ~ and includes all operaticns incidental to- or consequent
gevolg is van.|die sorfeer, meng, gzradeer en baal van on such sorting, blending, grading ‘and baling of
tabakblare - en| sodanige vervaardiging, veorbereiding tobacco leaf and such ‘manufacture, ' preparation or
i of verpakking /wat deur dis werknemers van sodanige .- packing carried on by the employees of ‘such ™
. +7 werkgewers miigevoer word, g B -+ ‘employers. B T s --
i (b) dic_werksaamhede wat in enige depot en/ of versprei- (b) The activities ¢arried on in any depot and/or distribu-.
i ~dingsentrum u.tgevoer word, wat deur 'n werkgewer ~ " tion centre maintained by an employer in relation to
; “-in stand gehou word in verband met die werksaam- the activities referred to in.paragraph () hereof;
: . hedz gznoem in paragraal (a) hiervan; Lo f 3 5 T : -
t Lt N e e i “ tobacco packer ™ means an employee engaged in the weighing !
|, fabakverpakker ', 'n Werknemer wat kerftabak enfof pruim- i “and/or packing andfor wrappinz by hand of cut tobaccos !
- ftabak of isnuif weeg, met die hand tosdraai, ol verpak in.| © and/or plug tobacco ot snuif into packets, pouches,. bags
' |pakkies, tabaksakkies, sakkies. of blikke van hoogsteris 16 ~or tins containing not more than 16 oz 'met. weight;
! |ons netto gewig; T SRl e ) s G E ey in th Hing of
l ., toldraaier *; 'n werknemer wat gevicgde tabak -in- rolle van roll_maker ™ méans an employee enzaged in the rolling 4 )

twisted tobacco imto rolls of various ‘weights; -

‘‘hand twister ™ means an employes engaged in the twisting of - '
. tobacco leaves-intg. rolf tobaceo of requred thickness;
“wage means that portion.of remuneration exclusive of cost
.*"of living allowance payable in money in terms: of. section -
4 (1)or 4 {4)to an employee in respect of his ordinary hours
-~ of work. % S e ok R

Words import‘izng' the singular ﬁumbev"oniy shall ‘include "th'é
plural pumber and vice .versa; words importing the masculing

- gender .only shall include the feminine gender andfor vice versa,
unless context denotes’ otherwise. ) S

Words importing individuals only shall include companies and
firms except ‘where expressly stated to the contrary. ; '

4. REMUNERATION,
~ (1) Subject to sub-sections (2), (4) and (5) of this section, the
minimum wage and-cost of living allowance which shall be paid
by an emplojer to each member of the undermentioned classes -
of his employees shall be set out hereunder; provided that in
classifying an em}floyee ‘e shail be deemed to be in the class in
ly or mainly employsd:— -

(@) Within a Municipal Area:— -
' ; . . " Per

e ¥ty ) - S Week. -
y . A Py g
TOTEIHAR ot aei e s ooh Has s ommiome saezene s 700 70
- Assistant foreman ... ... ... ... 510 0
Examiner qualified .. ... ... toe cio e s wie waa, 3715 50
during first six ‘months’ experience ... ....... 3 0 0
. ' during 'second six months’ experience ~.. ... 377 6
~“Clerical employee, male, qualified’... .. AT 1 TR |

Clerical employee, male, ungualified—

[
=)
o

during. first year of experience ... ... ... .4
during second year of experience ... ... ...
- during third year of experience .., ... .. w.
during fourth year of experience ... ... ...
Clerical “employee, female, qualified ... ... ... -
Clerical employee, female, unqualified—

B e 2
O e

during the first year of experience ... .. ... 1161
during second year of experienice ... ... ..o i 6
diring third year of experience ... ... ..ol 15

during fourth year of experience ... .. AR
Handyman ... ... oo vee e een oen
ROl migker .. Mo i she enstivas v s Sna s upm e
~Hand. teaster, male .. ol cn s ai al S e
~ Hand twister, female .0 ... ... .0
Lye boiler i v
Tobacco Packer i, ..o oionvhie wenwer aee e el
Grade I .employee, qualified .. ... o v
Grade T employes, ungualified—:.

L 13 I it o 13 2 L P N e
CoOCoCOOoO=IWnkd—

=

during first six months’ experience ... ... ... 1 5.0,
during second six months' experience ~.. ....-1 16 0
during third six months’ efperience ... ... ... 2° 6 0
. during fourth six months’ experfence ... ... 217 "0°
Grade I} employee, qualified .., ... ... v oo 25 0
. Grade 1 employee, unqualified— | .
during first six months’ experlence .. ... ... 1 5 0
during second six months’ experience ... ..., 110 0
Grade 1II- employee ... ... o e v e wnl 1 1050
- Grade IV employee .. o v v wes we w1779
" Boiler attendant ... ... .. oo o e et s e 2000
‘Driver of any animal drawn vehicle .., ... ... 115 0
" Not elsewhere specified ... ... ot e 210 0
(b) In all other areas the wages prescribed above less 6% per
cent. - ' ; e

(@) The cost of fiving allowance preseribéd in sub-clause (8) of
" this clause,shall be increased by Is, per week—
(i) within a municipal area in respect of Grade III-
__emp]oyee_s;' : - S

(i) In ail other gx’_eés'_';q_’-;espéc’:t of "r_bli_l_‘-makgr and Grade




GOVERNMENT GAZETTE EXTRAORDINARY; 19 AUGUST 1955 | -]

| wat aan sy..werknemers verskuldig is, gedurende elke kalender-

- jaar op die volgende grondslag betaal:— _

(@) Aan alle werknemers wat gedurende die tydperk 1 Januarie
tot 31 Maart van elke kalenderjaar vir verhoging kwalifi-
seer moet sodanige verhogings op die 15de Februarie wat
binne die tydperk val, toegeken word, en daardie verho-

- gings moet op die hele betaalweek, waarin die 15de Febru-
arie val, toegepas word. :

(b) Net so en op dieseifide wyse moet alle verhogings wat
gedurende die tydperke 1 April tot 30 Jumie, 1 Julie tot
30 September en 1 Qktober tot 31. Desember van elke
kalenderjaar verskuldig word, ep die 15de Mei, 15de
Augustus en 15de November wat binne die onderskeie
tydperke val, aan werknemers toegeken word. :

" (3) Los werknemers—Vir elke dag of gedeelte van ’n dag,
moet een-vyfde van die hoogste weekloon betaal word wat voor-
geskryf is vir 'a werknemer in dieselfde afdeling van die tabak-
nywerheid wat dieselfde werk doen wat van die los werknemer
vereis ‘word. ' e

o (4) Vermindering van loonskeal nie toegelaat nie—Niks in
hierdie Qoreenkoms kan die- loonskaal verminder-van 'n werk-
pemer wat te eniger tyd-.voor of na die datum waarop hierdie
Qoreenkoms in werking tree, teen 'n' hoér skaal besoldig is of

mag word as die minimum wat in hierdie artikel neergelé word
nie; en sodanige werknemer moet steeds betaal word en geregtig -

wees op 'n-loon teen 'n skaal wat nie laer as die hoér skaal is
nie, asof sodanige hoEr skaal die minimum fen opsigte van

sodanige’ werknemer is; met d'en verstande dat die werknemer

by dieselfde werkgewer in diens bly. .

{(5) Difierensiéle i‘Oﬂ&—sl.l Werkgewer wat eis of toelaat dat
'n lid van een klas van sy werknemers op cnige dag vir langer

as een wur enige werk van 'n.ander klas verrig waarvoer ‘n -

hoér loon of “n stygende loonskaal met ’n hoér gekwalifiseerde
Joon in subartikel (1) van hierdie artikel voorgeskryf is, moet
soddnige werknemer, indien sodanige hoér loen vir sodanige klas
van werknemers voorgeskryf is, ag volg besoldig: — :

.. (@) Waar. 'n opgaande loonskaal voorgeskryf is, 'n bykomende
20 persent van die loon van die laer kias;

(b) waar geen stygende loonskaal voorgeskryf is nie, die loon

bereken teen sodanige hoér loouskaal. plus lewenskoste-

_ toelae, ten opsigte van die hele dag waarcp hy die werk

verrig; T L=

‘met dien verstande dat, as die enigste verskil tussen klasse dat,

as die enigste verskil fussen klasse kragtens subartikel (1) van

hierdie artikel op ondervinding berus, die bepalinzs van hierdie
subartikel nie van toepassing-is nie, f :

" Die bepailings van hierdie subartikel is nie v’an-toeﬁéssing op

'n assistent-voorman wanneer hy vir 'n voorman waarneem nie, -

tensy ‘hy vir 'n ononderbroke tydperk van minstens drie -weke
agtereen waarneem. en in dié geval is dit van toepassing op d'e
tydperk wat sodanige drie weke oorskry.

(6) Kontrakbasis~—Vir die toepassing van. hierdie artikel is die
basis van d’e dienskontrak van ‘n werknemer, uitgesonderd 'n
los werknemer, ’n weeklikse; en behoudens soos bepaal in sub-
artikel (5) van hierdie artikel en in subartikel (7) van artikel 5,
moet 'n werknemer ten opsigte van enige week minstens die volle
weekloon, voorgeskryf in subartikel (1) van hierd’e artikel vir 'n

- werknemer van sy Klas, betaal word, of hy in daardie week die
" maksimum getal gewone ure, voorgeskryf in artikel 6 (1), of
minder gewerk het. J : :

(7) Behoudens soos andersins in hierdie Qoreenkoms bepaal,
moet lone as volg bereken word:— :

(@) Berekening van maandloon—Vir die berekenng van die
maandloon van ’n werknemer vir wie 'n weskloon voor-
geskryf is, moet die weekloon met 4% (vier en een-derde)
vermenigvuldig word.

{b) Berekening van weekloon.—Vir die berekening van die
.weekloon van 'n werknemer wat maandeliks besoldig word,
moet die maandloon deur 4% (vier en een-derde) gedeel

waord. ) =

{¢) Berekening van unrloon—Die uurloon van 'n werknemer
moet bereken word deur die weekloop deur 44 te deel.

" (8) Lewenskostetoelae—Di¢  betaalbare lewenskostetoélae is.

‘dié wat kragtens OCoriogsmaatregl No. 43 van 1942, soos van tyd
to tyd gewysig, betaalbzar is; met dien verstande dat— :

(@) dif lewenskosictoelde- wat kragtens die. genoemde Oor]ogé- I

maatreél op 16 Maart 1953 van krag was, nie verlaag mag
word, ondanks en'ge ‘wysiging daarvan waarby die
" genoemde toelae verminder of herroep word totdat 'n tyd-
perk van ses maande na die datum van so'n vermindering
.of herroeping verloop het nie.

(b) Ingeval die genoemde Oorlogsmaztreél so gewysig word dat

: die  betaalbare toelae verhoog word,” mo¢t sodanige
wysiging in werking tree; enige latere wysig'ng waarby die
_toelae verminder word, moet van foepassing -wees slegs
in so 'n mdie dat di¢ toelae ni¢ laer mag wees as in
klousule (@) van hierdie subartikel uiteengesit “nie.

(2) Verhogingsdatums—'n"- Werkgewer moet die vertiogings |

_ three weeks.

(2) Due Date for Increases—An employer shall pay increases
gg_ to his employees during each calendar 'year on the following
18 ) —— - . L
(@) All employees who qualify for an increase during the period
- 1Ist January to 31st March of each calendar year shall be
granted such increases on the 15th February, which falls
within the périod and such increases shall be applicable
: ;0 lthe whole of the pay week in which the 15th February
ails. - -

{b) Likewise and in the same manner all increases which

. become due during the period Ist Avril to 20th June, 1st

July to 30th September and st October to 31st December

of each calendar year shall accrue to employees on the

15th May, 15th August and 15th November which falls
within the respective periods. ;

(3) Casual Employées—For. each day or part of a day of
employment one-fifth of. the highest weekly wage prescribed for
an employee in the same section of the Tobacco Manufacturing
Industry performing the. same class of . work as the casual -
employee is required to perform shall be paid. i

(4) Reduction of .Wage Rate not Pﬁnni};ed.——Ngthfng in_this
Agreement saall operate to reduce the wage rate of an employee

| who at any time prior or subsequent to the date this Agreement

comes into operation was ¢r may be paid wages in the industry
at a rate higher than the minimum provide. in this section and
such emploeyee shall continue fo be paid and be entitled to
receive wages at a rate not lower than such higher rats as if such' .
higher rate ware the minimum in respect of that employee
provided that such employes remains with the same employer..
' (5) Different.al Wage~—An employer who reguired or permits a
member of ome class of his employees to perform for longer
than one hour in the aggregate on any day any work of another
class for which a higher wage or a rising ccale ‘of wages with
a higher qualified wage is prescribed in sub-section (1) of this
section shall pay to such employee if such higher wage be in
respect of a’class of employee— : . .

(a) for which a rising scale of wages is preseribed an addition

of twenty per cent of the wage of the lower class;

“(b) for which no rising scale of wages is prescribed the wages

calculatel at such higher wage rate in respect of the whole

day on which he performs such work. plus cost -of living
allowance; . .

provided . that where the sole differenice between classes® is in

terms of sub-section (1) of this section based on experiznce the

provisiens of this sub-section shail not apply.

The provisions of this sub-section .shall’ also not apply to
‘an assistant foreman when acting for a foreman unless he so
acts for a continuous petiod of not less than three weeks at any
cme time when it shall apnly to the period in excess of such

(6) Basis of Contract.—For the purpose of this section the
‘basis of contract of employment of an employee other than a
casual employee shall be weekly and save as provided in sub-
section (5) of this section and in sub-secticn (7) of section 5 an
employee shall be paid in respect of any week nct Jess than the
full weekly wagze prescribed in sub-section (1) of this section for
an employee of his class whether he has in that week worked the

 maximum number of ordinary hours prascribed in . section 6 (1)

or less.

(7) Save as otherwise provided in this Agreement, wages shall

be calculated as follows:— . P )

(a) Calculation of Monthly Wage—For the purpose of calcula-

ting the monthly wage of an employee for whom. a weekly

wags is prescribed, the weekly wage shall be multiplied by
 41rd (four and ome-third).

© (b) Calculation of Weekly Wage—For the purpose of calcula-
ting the weekly wage of an employee who is paid monthly
the monthly wage shall be divided by 4ird (four and one--
third). . } . )
(c) Calculation of Hourly Wage—The, hourly wage of an
employee shall be calculated by dividing the weckly wage
by 44. . ) ' ;

s

. (S) Cost of -Lfvx"&'g. ‘AI-'Io-.va.':tse‘—The cost of .ii\?ing allowance -
payable shail be that payable in accordance with War Measure
No. 43 of 1942, as amended from time to time, provided that—

(a) the cost of living allowance payabie under the said War
Mzasure effective as at [6th Maich, 1953, shall not be
decreased irrespective of any amendment thereto which -
decreases or repeals the said aliowance until a period of
six months from a date of such decrease or repeal has
elapsed; L ? :

(b) in the event of the said War Measure being so.amended
that the allowance payable shall be increased such amend-
ment shall become operative; any subsequent amendment -
decreasing the -allowance shall be effective only -to the
extent that the allowance shall not be lower than that
detailed in clause (@) of this sub-section. :

)
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L 5. BETALING VAN ‘BESOLDIGING. 7~ |
(1) 'n Werknemer, uitgesonderd 'n los: werknemer.—Behoudens
. soos bepaal in artikel 7 (2), moet elke bedrag aan.’n werknemer
verskuldig, weekliks -of maandeliks, indien die werkgewer en werk-
‘nemer aldus skriftelik ooreengekom het, gedurende d'e werkure op |
-die gewone betaaldag van die inrigting, of by diensbegindiging as.
. .dit voor die gewone bziaaldag plaasvind, in kontant betaal word |
- en moet in 'n verseélde koevert wees waarop aan die buitekant
. moet staan die werkgewer en werknsmer se name,-die werknemer
se fabrieksnommer, bedryf, klassifikasie en loonskaal, die getal
 gewone ure en ooriydure gewerk, die lone ten opsigie van elk |
“betaal, die bonusbedrag, aanpassings, lewenskostetoelae, of enige
ander betaling wat gedoen is, die totale besoldig'ng wat betaal |
word, en die sluitingsdatum van die tydperk waarvoor betaling
gedoen word en die bedrag wat afgetrek word vir vakverenigings-
gelde en bydraes soos voorgeskryf kragtens- die Werkloosheid-
versekeringswet, Mo. 53 van 1946; met dien versiande dat as 'n
" oereenkoms aangegaan is vir 'n diensopseggingstermyn van langer
as ecen week, besoldiging aan dle einde van elke sodanige langer
‘tydperk-betaal kan word. s e
(2). Gewone betaaldng —Wanneer werknemers weekliks betaal
“word, is Vrydag die” gewone betaalddg, en besoidiging wat op
. daardie_dag betaal word, is- vir werk wat fot ‘en met dieselfde
Tr¥rvdag VErig sl . D ST e Oty T T e T
(3), Los werknemer.— n Werkgewer moet die besoldiging wat

aan sy los werknemer verskuldig is, by die begindiging van sy |

diens betaal. . SE 2 - :
(4} Premies.—Vir diensverskaffing aan of opleiding van 'n wetk-
' nemer mag geen bedrag regstrecks of onregstreeks aan''n werk-
gewer. betaal word nie. o WE TR e
(5) Koop van goedere~—'n Werkgewer mag 'n werknemer nie
verplig: om goedere vas 'n.winkel of van “n persoon wat hy -aan-
wys, te-koop nie. 7 7 e et e
" '(6) Losies en inwoning.~—Behoudens scos by enige wet bepaal,
mag 'n werkgewer nie gy werknemer verplig em van hom of van’

enige ‘persoon of by enige plek wat hy aanwys, logies en/of

Jinwoning -aan te neem nie. - . 3 o
(7) Boetes en aftrekkings—'n Werkgewer mag sy werknemer
" geen boetes oplé of enige bedrag van sy werknemer se besoldiging
. aftrek nie, vitgesonderd die velgende:— - . - _
(@) Met die toestemming van die werknemer vir geld wat aan
die National Union of Cigarette and Tobacco Workers
verskuldig is: s :
" (b) behoudens soos bepaal in artikel 8, wanneer sy werknemer
van sy werk af wegbly.of weens 'n ongeluk of siekte

atwesig is, 'n aftrekking wat in" verhouding tot die tydperk |

van afwesigheid. is; -

: (¢) "n aftrekking. van énige bedrag wat 'n .__wgfkng[ﬁer kragtens:

“n wet of ’n bevel van ’n bévoegde hof verplig, is ‘of toege-

laat word om af te trek; AL I 1
wanneer die gewons werkure voorgeskryf in artikel 6 (1)
-vanweé korttyd verminder word, 'n aftrekking van '/ste
van, die weekloon® voorgeskryf in- artikel 4 (1) of (4) ten.
. opsigte ‘van ‘elke uur ‘van daardie verminderinig; met dien.
verstande dat sodanige vermindering nie_meer as °/,stes
van die weekloon van die werknemer mag wees nie, ongeag
die getal ure waarmee die gewone werkure verminder word,
" en met dien verstande dat geen bedrag afgetrek mag word
e : S g
(i) ingeval van korttyd wat ontstadn as gevolg van 'n
tydelike slapte in die bedryf of tekort aan  grond-
stowwe, tensy: die werkgewer sy werknemeér minstens
.7 24 uur kennis gegee ‘het van sy-voorneme .om die
. gewone werkure aldus te verminder; oo
(i) .ingeval van korttyd .wat ontstaan uit ’n -algemene
onklaarraking van installasie .of masjinerie as gevolg '
van 'n ongeiuk of ander onvoorsiene noodgeval, ten.
“ opsigte van die eerste uur wat nie gewerk is nie. -

R

- 6. WERKURE,” GEWONE TYD. EN OORTYD EN BESOLDIGING VIR -
' : G " . OORTYD. :
(1) Gewone- werkure.—Die ‘gewone. werkure van-’n werknemer,
- uitgesenderd " *n- los * werknemer, » moet ' hoogstens - die volgende
wees: — it TR T L e bertvapn T
(@) In die geval van ‘'n werknemer, uitgesonderd m Wwag—
* (i) 44 in enige . -week van Maandag tot en met Vrydag;

(i) 95 op 'n dag;

(iii) 'n week moet slegs vyf dae tel; behoudens soos voor-'|

geskryf in subartikel (10) (¢) van hierdie. artikel, mag
geen werk op 'n Saterdag verrig word nie; -
(P in die geval van 'n wag— 5
(i) 48 in 'n weeks .
. (ii) nege per skof; - g o gl
o (iti) ‘n week kan uit ses skofte bestaan.)
(2) 'n Werkgewer mag ‘n vroulike werknemer nie verplig of
- toelaat om tussen di€¢ ure 6 nm. en 6 vm. te werk nle. .

3) Die gewbne werkure van n- los werknemer mag nie 9% |
: 3 £ S

 op 'n dag oorskry nie. _ .
. (4) Etensonderbrekings-—"n Werkgewer mag sy werknemer nie
verplig of toelaat om vyl pur aaneen op 'n dag sonder 'n-onder-
breking van minstens een ‘uur waarin nie gewerk mag word, te
“werk ‘nle en daardie onderbreking mag nie as deel van die
ﬁgwone'- werkure of oortyd gereken word nie; met dien verstande

" 7 {a) wanneer daardie onderbreking lanzer as een-uur duur, n |
0 tydperk bo een’uur ag gewene werkure beskou moet word;

s i 00§, PAYMENT OF REMUNERATION: © oo @ her o,
(1) An Employee other than a Caswal Employee~—Save as
provided in section 7 (2) any amount due to an employee shall
be paid in cash weekly, or monthly, if the employer and the
employee have agreed thereto in writing during the hours of work
on the usual pay-day of the establishment or on termination of
employment: iF this takes place before the usual pay-day and
shall be centained in a sealed envelope showing on the outside
the employer’s and employee’s name, the employee’s: factory
number, occupation, classification and rate of wages, the number
of ordinary and _overtime hours worked, the wages paid.in respect
of each, the amount of bonus, adjustment, cost of living allowance
or any other payment made, the total remoneration paid and the
closing.date of the perfod in respect of which payment is made
‘and the amount deducted for trade union fees and contributions
prescribed under: the” Unemployment Insurance Act, No. 53 of
1946; provided that where an agreement has been entcred into

may be paid at the end of each such longer period.

(2) Usual Pay-day.—Where employees are paid weekly, the
-ustial pay-day shall mean ‘Friday and remuneration paid on that
day shall be for work done up to and including the same Friday.

(3) Casual Employee—An employer shall pay. the remunera-’
tion due to his casual employee in'cash on termination of his
. employment. . Y e e BE e o W SUTSSERI S L,
(4) Premiums.—No. payments shall’ be iade to’ or' accepted
by an employer either dirsctly or indirectly 'in respect of the
employment or training of any employee. - :
" (3) Purchase of Goods—#An employer shall not require an
employee to purchase any goods from him .or from any shop or
person nominated by him. i - freis
(6) Bdcrd and Lodging—Save as provided in-any law an
employe; shall not require His employee to board ‘and/or lodge
with him or with any person or at any place nominated by him.
(7) Fines and Deductions—An employer shall not levy any
fines against his'employee nor shall he make any deductions from
his employee’s remuneration -other than-the followihg:— i
(@) With the consent of the employee for fees due to the
~ National Union of Cigarette and-Tobacco Workers; .
(b) save as provided in section 8, when his employee absents
- hiniself .-from work or is absert owing to accident or ill--
health a deduction. proportionate to  the period of such
# absence; "5 ; G f BT ey
{c) a deduction of any amount which an employer by any law
or any order of any competent court is required or per-
mitted to make; i o )
(d) whenever the ordinary hours of work preseribed in section
~ 6 (1) are.reduced on account of short-time a deduction of
one forty-fourth of the weekly wage prescribed in section
4 (1) .or (4) in respect of each hour of such reduction;
. .- .provided that such' deduction shall' ‘ot ‘exceed eight forty-
) fourths of the wekly wage of such employee, irrespective
of the number of hours by:which'the ordinary hours of
work are réduced-‘and provided that no deduction. shall

be made—' ) v

(i) in the case of short-time arising out:.of temporary
slackness of trade ‘or shortage of materials unless the
employer has given his employee not. less than 24
hours’ notice of his ‘intention so to reduce the ordinary

hours of work; : LA
in the case of short-time arising out of a general
“breakdown- in plant or machinery due to accident or
other unforseen emergency in respect -of ‘the first hour

(i)

- not worked.

6: HOURS OF WORK, ORBINARY AND OVERTIME AND PAYMENT FOR
(1) Ordinary Hours of Work.—The ordinary hours of ‘work of
an employee other than a casual employee shall not exceed—
(a) in the case of an employee other ‘than a watchman—
(i) forty-four in any week -from Monday to Friday inclu-
SIVe;, .o e : g, i
(i) nine and a quarter in‘any day; . . -
© (iii) a week shall consist of five days only; save as provided
-+ in sub-section (10} (c) of this section no work shall be
* perfermed on a Saturday;- Yo e
(b) in the case of a watchman—
(i) forty-eight in any week;
" (i) nine per shift; B :
: (iii) a week may consist of six shifts:
{2) An employer shall not require or permit a female employee’
to worl between six o'clock p.m. and six o'clock am. =
" (3) The ordinary hours of work of a casual employee shall not .
‘exceed nine and a quarter in any day. e el T
(4) Meal Breaks—An employer shall not require or permit his
-employee to work for more than five hours continuously on.
any day without an interval of not less than one hour during .
which ‘no work shall be performed and such interval shall not
be deemed to be part of the ordinary hours of work or overtime
provided that— S D 5o
(a) if such interval be for longer than one hour any period in
excicss of an hour shall be deemed to be ordipary hours of
o work; . e

"7 (b) werktye wat deur 'n pouse van minder as een uur onder-
© - breek word, as ononderbroke gercken moet word. " :

(b) periods”of work interrupted by an intervat of less tha:n one
= hour shall be deemed to be contituous:: * 7o i

5

VI

for.a period of notice of longer than one week, remuneration .
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- (5) Ruspouses—'n Werkgewer ‘moet aan elkeen van sy werk-
nemers, -uitgesonderd 'n nagwag,
’n ruspouse van minstens. tien minute
man— : ) )

(a) die middel van elke eerste werktyd op 'n dag; ¢

(b) die. middel van elke tweede werktyd op 'n dag wanneer
: sodanige tydperk langer as drie uur duur; g ]
waarin die werknemer nie verplig of toegelaat mag word. om werk
te verrig nie, en dit moet beskou word dat die ruspouse deel
van die gewone werkure uitmaak. -

toestaan, so na as dienlik

' {6) Werkure moet aaneenlopend wees—Behoudens s00s bepaal
_in subartikels (4) en (5) van hierdie artikel, moet alle werkure
aaneenlopend wees, '

(7) Dit moet beskou word dat 'n werknemer werk verrig bo en
behalwe die tydperk wat hy werklik wetksaam is— BN

(@) gedurende die hele ruspouse in sy werk, indien—

(i) hy nie vry is om die perseel van sy werkgewer gedu-

rende daardie hele ruspouse te verlaat pie; of
(ii) die duur van sodanige ruspouse nie vermeld staan in
die .aantekeninge wat kragtens artikel mege van die
Wet op Fabrieke, Masiinerie en Bouwerk,
j word nie; en , A
(b) gedurende enige’ ander, tydperk waarin hy. op.die- perseel

van sy werkewer is; . 5 v oo St -
met” dien verstande dat wanneer
werknemer nie gewerk het nie en vry was-om dic perseel te
verlaat gedurende enige gedeelte van n tydperk wat in paragraaf
(b) genoem word, die’ veronderstelling waarvoor in' hierdie sub-
artikel . voorsiening gemaak word, nie ten opsigte van sodanige

dit bewys word dat. daardie

werknemer vir daardie gedeelte van, d_ie tydperk van toepassing

is nie.

- (8) Beperking van werkure op openbare vakansiedae en’ Sondae.
—Wanneer 'n werknemer verplig word om op ’n’ openbare
vakansiedag, ' voorgeskeyf in artikel 9 (1), of op"’n Sondag.te
‘werk, moet die werkure op so 'n dag, vir die togpassing van sub-
artikél (1) van hierdieé artikel ficogstens die gewone: ure wees wat
-gewoonkik op so 'n dag gewerk word (vir ‘hierdie doel is Maandag
“die ekwivalente werkdag vir Sondag) en wanneer ’n openbare
vakansiedag op Saterdag val, hoogstens 3. uur. : E L

* (9) Oortyd—Alle -tyd -wat_meer as die ‘maksimum ‘getal ure
goos voorgeskryf
opsigte van 'n dag of 'n week gewerk word, moet as oortyd
gereken word. ; i ; T

o (10 B’epgrking van ocortyd—'n Werkgewer ‘mag ’n Werknéﬁi’ér
" nie verplig of toelaat om oortyd soos_volg te werk nie:—
(@) In die geval.yan 'n manlike werknemer—

' n subartikel (), meer as twee

t..am (i) behoudens.soos bepaal
uur op, 'n dag; - :
(i) meer as 10 uur in ‘o week; :

" (b) in’ die geval van 'n vroulike werknemer—
(i) meer as twee uur op ‘n dag; '
(i) op meer as drie _ﬁgtéreénvo!ﬁendg dae;

(iii) meer as 10 uur in 'n week; :
(iv) op meer as 60 dae in ’'n jaar;

(v) ‘na voltooiing van haar werkure, meer as ceﬁ uur op
’n dag, tensy hy— = e : =

(1) sodanige werknemer voor 12-uur rﬁiddag daarvan
“in kennis gestel het; of '
aan sodanige -werknemer ’'n voldoende maaltyd
verstrek' het voordat sy met oortydwerk moet
begin; of ‘ S
~ (3) aan sodanige- werknemer betyds 'n toclae van een

@

sjieling en ses pennies betaal het om haar in staat |

te stel om ’n maaltyd te nuttig voordat die oortyd-

- werk moet_'heg_m; _ ey
die geval van ’n manlike werknemer wat nie gewoonlik
n Sate:dag werk, meer as vyf uur op sodanige «dag.

(c) in e
op

(11) Besoldiging vir oortyd—'n Werkgewer moet 'n werknemer
. wat by hom in diens is, besoldig teen ’'n skaal van minstens 1%
maal sy gewone loon ten opsigte van al die oortyd gewerk deur
sodanige , werknemer, en daardie oortydwerk is die totaal van al
die tydperke ocortyd wat gedurende 'n week gewerk is, en elke

oorblywende breuk van ‘n uur moet as 'n uur gereken word.

_(12) Geen werknemer ‘mag. verpiig word om sonder sy toestem-
ming oortyd te werk nie.. _ I _ o

(13} Geen werknemer mag weens sy -Wweiering -om cortyd te
werk, ontsiaan.of in sy werk benadeel word ‘nie.

(14) Voorbehoud —Die bepa_tin'g's van subartikeis (6) ea (10}

van hierdie artikel is nie van toepassing op n manlike werknemer
wat noodsaaklike werk verrig as gsvolg van 'n onllaarraking van
installas.c of masjinerie of ander onvoorsiene ncodgeval nie, of
in verband met die opknapping aan of herstelwérk van installasie
of masj.nerie wat nie gedurende gewone werkure verrig kan word
nie, en die bepalings van subartikels (4), (5), (7} en (10) van
hierdie artikel is- nie ‘op 'n wag van toepassing nie.

' (15) Tabak omdraai
wat hierdie werk doen, '
langer as drie maande in elke ses agtereenvolgende maande te

tydens die’ sweetproses—'n -Werknemer

wat in of by sy inrigling werk;, -

gehon moet

in subartikels (1) en (3) van hierdie artikel ten

thag nie toegelaat word om 'di¢ werk. vir .

(5) Rest Intervals—An employet shall ‘grant to each of his
employees other. than a night watchman employed in or about

- his establishment a rest interval of not less than ten minutes at as

nearly as practicable— . i
(a) the middle of each first work period in a .day; .
“(b) the middle of each second work period in-a day where
: such period is longer than three hours; .
during which the employee shall not be required or ‘permitted to
perform any work and such interval shall be deemed. to be part

‘of the ordinary hours-of work: .

(6) Hours ‘of Work to be Consecutive—Save as pfovided-.iﬁ.
sub-sections (4) and (§) of this section all hours of work shall
be consecutive. : W g

_ (7) An employee shall be decim:ﬂ to be working in addition to
any period during which he is actually working— i

(a) during the whole of any interval in his work if— - -

(i) he is not free to leave the premises of his* employer:
for the whole of such interval, or g i :

(i) the duration of such interval .is not shown in the

- records required to be kepl in térms of section nine

of dthe'Pactorlcs,. Machinery and Builling Work Act;

: and =~ o : ¢ ) i
() during any other. period during which he.is on the premises

: of his employer; - S ) e e
provided that if it is proved that any such employee was not -
working and was free to leave the premises during any portion
of any period referred to in paragraph (b) the presumption
provided for in this sub-section shall ‘not apply in respect of
such _e_mployee with reference to that.poertion’ ofsuch. period.

(8) Limitation of hours of werk on Public Holidays and
Sundays—For the purpose of sub-section (1) of this section when-
ever an employee is required to work’ on a public holiday.
mentioned in section 9 (1) or on a Sunday, the hours of work
on such day shall not exceed the orlinary hours usually worked
~on such day (for this purpose Monday being the equivalent work-
ing day for Sunday) and if a Public Holiday falls on a Saturday,
‘shall not exceed 5 hours. ° & i '

_ _(9] Ovefzfme_.—-'AH tiﬁ;e worked in gxcess of the maximum
number of hours prescribed in sub-sections (1) and (3) of this -
mt:”?in in respect of the day or week shall be. deemied to be
overtime, - W . i '

(10) Limitation of Overtime—An employer shall not. require or.
permit -an: employee’ torwork overtime—: © T Y w0
. (@) in the case of a male employee— " . . .
(i) save as provided in sub-section (c)
.. hours in any day; .~ -
- (iD) for more. than 10 hours in any week; .~ .
(b) in the case of a female employee:— h
(i) for .more than two hours in any day;
(iiy on more than three consecutive days;
(i) for more than 10 hours in any week;
(iv) on more than 60 days in any year; .

. (v) after completion of her working hours for more than
' one hour in any day unless he has—- : .

(1}'giv§1i notice thereof to such employee before .
midday; -or. L CEoTR LB

(2) provided such employee with an adequate meal

"*' before she has to commence overtime; or '

(3) paid such employee an_allowance of one shilling
and six pence in sufficient time to enable the "
employee to obtain a meal before the overtime is
due to commence; ... . ¢ '

(c) in the case of a male employee not ordinarily working o

. a Saturday not more than five hours on such a day.

for more than two

(11) Payment' of . Overtimae—An employer shall pay an
employee employed by him at a rate not less than one and one-
half times his ordinary wage in respect of all overtime worked
by such employee such overtime being the total of all periods
of overtime worked, during a_ week; any resulting fraction of
"an hour being regarded as an hour, )

(12) No employee shall be required to work overtime without
his consent. . . e

‘ (13) No employee shall be dismissed or prejudiced in his .
employment by reason of ‘his refusal to work overtime. !

(14) Savings.—The provsions of sub-sections (6) and {10) of
this section shall not apply to a male employee “employed on
work necess tated by a breakdown of plant or machinery or other
‘unforseeni emergency or in' connection with the overhauling or
repairing ‘of plant or machinery which cannot be performed
luring ordinary hours of work and the provisions of sub-sections
(4), (5), (7) and (10) of this ssction shall not apply to a watchman.

(15) Turning of Tobacco whilst in the* Process of Fermenta-
tion—An. employee -engaged. on “this operation _shall. not be
permitted to perform such_ work for a_longer peried than three,

- months during any six -consecutive months, - e
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o i ) 7. JTAARLIKSE VERLOF. .
. (1) Behoudens soos in subartikels (¢) en (d) van hierdie artikel
bepaal, moet 'n werkgewer sy werknemer 'ten opsigte van elke

kalenderjaar jaarlikse verlof wat gedurende die tweede helfte van

Desember in sodanige jaar begin, soos volg toestaan:—

(@) In die. geval van 'n werknemer wat by hom in diens is
sedert 15 Januarie van die kalenderjaar waarop die verlof
.betrekking het, 10 agtereenvolgende werkdae met volle
besoldiging; met dien verstande dat genoemde 10 dae,

saam met Kersdag en Nuwejaarsdag, ¢én .aaneenlopende |

tydperk van verlof uitmaak; )
(b) In die geval van ’n werknemer wat na. 15 Januarie van die
* kalenderjaar waarop die verlof betrekking het, in diens
kom, 11 uur met volle besoldiginz ten opsigte van elke
volle 13 maand diens. ’n Werkgewer kan van sodanige
werknemer vereis om. 'n totale tydperk van hoogstens 10
agtereenvolgende werkdae bykomends verlof sonder besol-
diging te neem gedurende die tydperk wat in subartikel
(a) hiervan voorgeskryf word.
(¢c) Ondanks die bepalings van subartikels (a) en (b) en ter
"~ vervanging daarvan, beskik 'n werkgswer oor die reg om
die getal - dae wverlof met  volle . besoldiging  ‘kragtens
genoemde subartikels aan hoogstens vyf persent. van. sy
.. - werknemers toe te staan op_ sodanige tyd gedurende
. Desember enjof Januarie, onmiddellik ddaarna, as wat vir
die doeltreffende werking van sy besigheid nodig is.

(d) 'n Werknemer wat per maand besoldig word, kan verplig

of toegelaat word om. sy jaarlikse verlof met volle besol-

. diginz voorgeskryl in subartikel (a) of (b) op enige ander

tyd te neem, maar, sodat dit nie later as twee maande na

- die voltooiing van elke diensjaar waarop dit betrekking
het, bagin nie. ¥

(2} Verlofbesoldiging.—Besoldiging ten opsigte van dis jaar-
- likse verlof genoem in. subartikel (1) van ' hierdie artikel, moet
op die laaste werkdag voor die aanvangsdatum van die. verlof
betaal word. y

(3)-'n Werknemer wie se dienskontrak eindig voordat die ver-
lof gencem in subartikel (i), verskuldig is, moet by sodanige
diensbegindiging ten opsigte- van elke 14 maand van sodanige
tydperk van minder as een kalenderjaar minstens 11' uur se volle
- loon en lewenskostetoelae betaal word, gebaseer op die weekloon
wat hy onmiddellik voor die datum van daardie begindiging
ontvang het, e -

(4) In die geval van 'n werknemer wat stakwerk verrig, moet
sy loon vir die toepassing van hierdie artikel gebaseer word op
die gemiddelde loon wat hy vir gewone tyd. gewerk, verdien het,
of die naaste twaalf weke op volle tyd voor sy vakansieverlof.

: (5) 'n Werknemer wat kragtens subartikel (1) op verlof geres-
tig geword het en wie se dienskontrak eindig voordat daardie
“verlof toegestaan is, moet by “sodanige- begindiging die bedrae
betaal word wat, na gelang van die geval, in subartikels (1), (3)
of (4) genoem word. G 2 ; Toow
(6) Vir die toepassing van hierdie artikel word dit beskou
-dat die uitdrukking ,, diens™ enige tydperk of tydperke omvat
waarin ‘'n werknemer— _ ¥ :
(a) kragtens subartikel (1) met veriof afwesig is;
() verplig word om opleiding kragfens die Zuid Afrika Ver-
) dedigings Wet, 1912, te ondergaan;
(c) op las of op versoek van sy werkgewer van sy werk afwesig
18] i L E .
{d) vir 'n tydperk van hoogsténs 12 weke in enige jaar van-
~weg 'n bevalling afwesig is; 7o
(e) kragtens artikel 8 met siekteverlof afwesig is; -
. (f) om oorsake, uitgesonderd bogenoemde, vir tydperke van
hoogstens 1 dag per maand afwesig is;
en dat dit' begin op die datum waarop die werknemer laas op
jaarlikse verlof geregtigz geword het, of, na gelang van die
jongste datum, die datum van sy indiensneming.
2 &§. ‘SIEKTEVERLOF.

’'n Werkgewer moet die volgende aan sy werknemer toestaan

wai gedurende die kalenderjaar van sy werk afwesig is:—

(a) Weens siekte of ongeval wat nie deur sy eie wangedrag
. veroorsaak is nie, uitgesonderd 'n ongeval waarvoor skade-
loosstelling kragtens die Ongevallewet, 1941, betaalbaar
. is, altesaam 88 werkure sickteverlof in °n kalenderjaar
diens by hom, en hy moet hom op of voor die tweede
betaaldag na sy terugkeer na werk ten opsigte van elke
~uur daarvan minstens 1/44 sie van die wezekloon wat hy
onmiddellik voor die aanvang van daardie verlof ontvans
het, betaal; met. dien verstande dat die werkaewer kan-eis
dat 'n getekende sertifikaat van ’n geregistreerde genees-
heer voorgele word ten opsigte van elke- tydperk van
afwesigheid waarvoor aansgraak op hesoldiging gemaak

-word; : t :
(b) weens 'n onzeluk waarvoor skadeloosstelling kragtens die
" Ongevallewet, 1941, betaalbaar is, 'n’ bedrag wat gelyk
“is aan die verskil tussen die skadeloostelling wat vir loon
wat verloor is en die. werklike bedrag aan loon wat

verloor is, betaal wordy met dien verstande dat daardie |
bedrag nie meer as. die, bedrag vir siekteverlof wat kragtens |

- “subartikel (a) van hicrdi¢ artikel aan daardie werknemer

verskuldig is,- kan wees nie, en -dat dit van sodanige sickte-

besoldiging afgetrek kan word.; .. .

e

wage for the purposs of this section based on the average wages

(3) or (4), whichever is applicable.

Jil ';

7. ANNUAL LEAVE..

(1) Save as provided in sub-sections (c) and (d)!of-'tlﬁs sectio
an. employer shall grant to his employee in respect of eag
calendar year annual leave commencing during the latter
of December in such .year as follows:— SN i

(@) In the case of an employee ‘who has been iin his empl

since the 15th January of the calendar year to. which |
leave relates ten consecutive working days on full ﬁ

provided that the said ten days, Christmas Day and
Year’s Day form one continuous period of leave.

(b) In the case of an employee who. becomes such after’
" 15th January of the calendar year to which such leabe
relates 11 hours on full pay in respect of each. completdd
one and one-half months of employment:  An employer
may require such employee to take additional leave with-
out pay up to a total period not exceeding ten copsecutie |
working days during the period of leave stated in sup-
- section’ (g) hereof. T v "

* (¢) Notwithstanding the provisions of sub-sections (a) and ()
and in substitution therefor an employer shall have ;tl{ie
right to grant the number of days’ ledve on full pay' in
terms of the said sub-sections {o not more than fite
per cent of his-employees at such time during Decembdr
~and/or Janyary immed.ately following as may . be necel-

- sary for the efficient conduct of his business. TR
(d) A" monthly paid -employee may be required or permitt
to take his annual leave on full pay of the durati

- presciibed in sub-section (a) or (b) at any other tim
‘but to commence not later than within two months.| gf
the completion of each year of employment to which
the leave relates. .’ . -

1

—

(2) Leave Remuneration—Remuneration in respect of annua
leave referred to in sub-section (1), of this section shall be pai
on the last work day before the date of the commencement o
such leave, : : t ' 7

(g =5

(3) An employee whose' contract of  employment terminate:
before the period of leave referred to in sub-section (i) h
accrued, shall, upon such termination be ‘paid in-respect .of eac
one and one-half month of such period of less than one calend
year not less than 11 hours full pay and cost of living allowanc
based on the weekly wage which he was receiving immediatel
before the date of such termination.

==

(4) An employee who is ensaged on piece-work shall have h

he earned for ordinary time worked or the neafest twelve week
on full time prior ‘to his holiday leave, =~ = " R

(5) An employee who has become entitled to a period of leav
in terms of sub-section (1) and. whose contract of employment
terminates before such leave has been granted, shall upon suc
term'nation be paid the amounts referred to in sub-sections {1

==

(6) For the purpose of f}gis ‘section, the expression * employ
ment ” shall be deemed to include any ‘period or periods during
which an employee is— - R ORI T E :

(a) absent on leave in terms of sub-section (1)

(b) required to undergo training under the South Afri

Defence Act, 1912 ] :
- {¢) absent from work on the instructions of or af the reques
of his employer; » s omom oo

(d) absent for a period not exceeding 12 weeks in any y

due to confinement; e . '

(_e) absent on sick leave in terms of section 8;

(f) absent for reasons other than the above for

exceeding 1 day per month; ) B
and shall be deemed to commence on the date on which the
employee last became entitled to annual leave or the date oﬂ
his engagement, whichever is the later. :

periods not)

8. SICK LEAVE.

An employer shall grant to his employee who is absent from|j
work during the calendar year— i ;

(a) through 'sickness or accident not caused by his own mis-
conduct other than am accident compensable under the
Workmen’s Compensation Act, 1941, 88 working hours!
sick leave in the aggregate during any one calendar vear
of employment with him, and shall piy to him not Iater
than the second pay-day after his return to work in respect
of each hour thereof not less than one forty-fourth of the
weekly wage which he was receiving immediately before
the commencement of such leave; provided -that the
employer may require the production of a certificate signed
by a registered medical practitioner in respect of each

: period of absence for which payment is claimed;
(b) through an accident compensable under the Workman's
Compensation Act, 1941, an amount equal to the difference
. between the compensation received for wages lost and the
. actual amount of his wages lost, provided that such || -
~amount shall not exceed the amount of sick pay due to
-such employee in terms of sub-section .(a) of this section
and that it may be ‘off-set against such sick pay, . "




(b} ten opsigte: van

* toegelaat om-

_gewer. i ;
13. VEREOD.OP INDIENSNEMING VAN PERSONE ONDER VYETIEN JAAR, -

R

in diens neem nie.
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9. OPENBARE 'VAKANSIEDAE EN SONDAE.
(1) ’n Werkgewer moet aan 'n werknemer op Nuwejaarsdag,

Goeie Vrl\;da;g, Hemelvaartsdag, Geloftedag en Kersdag, verlof.
. met voile ' 3 ;

esoldiging toestaan. o
Indicn sodanige vakansiedag op 'n Sondag val; moet dit op

~ die daaropvolzende Maandag toegestaan word. . '

(2) Besoldiging vir werk op Sondae en openbare vakansiedae.
— Behoudens die bepalings van artikel 6 (8), moet 'n werknemer,
uitgssonderd 'n wag, wanneer hy op-'n Sondag, of op Nuwejaars-
dag, Goeie Vrydag, Hemelvaartsdag, Geloftedag of
deur sy werkgewer—_ i : T )
- (a) ten opsigte van 'n Sondag, minstens dubbel die loon betaal
word - wat aag hom betaalbaar, is ten opsigte van die
tydperk wat hy. gewoonbk op 'n weckdag. werk; nl. 9%
uur; miet dien verstande dat 'n werkgewer 'n werknemer
wat op -Sondaz werk, 14 maal die weekloon in artikel 4 (1)

of-artikel 4 (4) voorgeskryf vir 'n werknemer van sy kias,

gadeel deur 44,
_uur wat aldus
“ daardie Scndaz esn _
. daarvan minstens die weekloon in. artikel 4 (1) of 4

kan betazl vir elke uur of gedeelte van 'n

A4)

- yoorgeskryf. ¥ir 'n’ werknemer van sy klas, gedeel deur | ~ -

vyf, moet betaal;

subartikel (1) hiervan aan hom’ verskuldig is, sy gewoneé

loon betaal ‘word ten opsigte van

_volle nur gereken word:
10. GETALLEVERHOUDING.
Geen werkgewer mag— g '
(a) " tifise
" werknemer in diens neem  nie’tensy
gekwalifiseerde klerklike werknemer. en graad -werknemer
in sy ‘diens het, ; _
klerkliké werknemer en graad I-werknemer kan hoogstens
een ongekwalifiseerde klerklike werknemer en graad I-
werknemer deur hom in diens geneem word;

" (b) meer as twee ongekwalifiseerde graad Il-werknemers in -|
tensy hy drie gekwalifiscerde graad II--
diens het, en vir elke drie gekwalifiscerde |
kan hoogstens twee ongekwalifiseerde |

.diens neem nie,
werknemers in
graad Il-werknemers
graad II-werknemers

dien verstande ' dat

deur hom in diens gencem word; met
’n ongekwalifiseerde werknemer in

" enigeen van genoemde klasse wat in ontvangs is van |

minstens die loon voorgeskryf vir gekwalifiseerde werk-

_nemers van sy klas, vir die _toepassing van hierdie artikel
as 'n gekwalifiseerde werknemer gereken kan word.

11. STUKWERK.

(1) *'n Werknemer wat vir enige tydperk stukwerk verrig, moet’ ;

die volle: bedrag betaal word ‘wat deur hom verdien is volgens
die stukwerkskale, behoudens subartikels (2),~(3) en (4} van hier-

. die artikel; met dien verstande dat afgesien van die hoeveelheid
-stukwerk wat verri

is, sodanige werknemer ten ‘opsigte van
sodanige tydperk minstens die loon betaal moet word wat aan
hom hbetaalbaar sou gewees het as hy gedurende sodanige tyd-
perk as tydwerker in diens was. 5 ! I :
(2) 'n Werkgewer mag nie stukwerk in sy ‘inrigting invoer nie,
tensy hy sy werknemers minstens twee weke kennis gegee het van
sy voorneme om dit te doen. 7 : g

(3) 'n Werkgewer wie s¢ werknemers stukwerk ‘verrig, word nie
die stukwerkstelsel te staak nie, tensy hy sy werk-
nemers minstens twee weke kennis -gegee het van sy voorneme
om dit te doen. . wra e N

(4 'n Werkgewer -moet op 'n opvallende plek .in sy inrigting
'n staat van die stukwerkskale, genoem in subartikel -(1), vertoon
hou en mag nie sodanige skale wysig nie, tensy ‘hy sy werk-

-nemers minstens twee weke kennis gegee het van die voorgenome

wysiging. . _ _
' 12. BESKERMING VAN KLERE, .UNIFORMS EN OORPAKKE.

" (1) 'n Werkgswer moet aan sy werkremer wat loog kook of
loogweekwerk verrig, behoorlike beskermende bedekking vir die

hande en voete aan daardie- werknemer verskaf en dit, wanneer
nodig, hernuwe, ten einde te verseker ddt dit te alle tye genoeg-
saam en voldoende is.

(2) 'n Werkgewer wat van sy ‘werknemer véreis om b uniform’
“of oorpak te dra of 'n werkgewsr

van wie dil kragtens wet vereis
word om sy werknemer van beskermende klere te voorsien, moet
sodan ge uniform, oorpak of beskerm=nde klere aan daardie werk-
nemer kosteloos verskaf en- dti bly die eiendom van_ die werk-

i Werkgewer mag niemand onder die ouderdom van .15 jaar

14. ORGANISEER VAN WERKNEMERS. .

Elke .werkgewer - moet enige beampte van die vakveéreniging
wat behoorlik gemastig is, toelaat om van tyd tot tyd gedurende
die etensuur *n afdeling 'van sy inrigting, deur die werkgewer
vooregskryf, te betree met die doel om vakverenigingbedrywighede
uit te oefen; met dien verstande dat die werkgewer minstens 24

uur kennis- gégee moet word van die voorneme om die voorge-’
‘skrewe afdeling van-die inrigting te besoek, en met dien verstande

dat enige verteenwoordiger van die werkgewer by sodanige bedry-
wighede teenwoordig kan wees. R i

Kersdag werk, -

gewerk word, en hom binne sewe dae na .
dag verlof toestaan ¢n hom ten opsigle

Nuwejaafsdag;'- '-_;G-'c}eie Vryda g _,Hernéivziar.ts— Ik
daz, Geloftedag of Kersdag, benewens die loon 'wat kragiens |

die tyd-wat gewerk is en’
waarby- elke gedeelte van ’'n uur wat gewerk is, as ‘n

'n ongekwalifiscerde '__kl‘erkiike werknemer en -graald- I |
hy onderskeidelik 'n

en vir elke sodanige gekwalifiseerde

9. PuBrLic HOLIDAYS AND SUNDAYS,
© (1) An employer shall grant:leave on full pay to an employee
on New Year’s Day, Good Friday, Ascension Day, Day of the
Covenant and Christmas Day. TS R R

Where such holiday falls on a Sunday it shall -Be' brought

- forward to the following Monday.

- (2) Payment. for_ Work'_ﬁ on ' Sundays and Public Holidays.—

‘Subject to the provisions of section 6 (8), whenever an employee-
other than a watchman works cn a Sunday, or on New Year's .
Day, Good Friday, Aseensioh Day, Day of the Covenant or -

Christmas Day, his employer shall—

: (a) In respect of a Sunday, pay the employee not less than -
; double the wage payable to him in respect of the period
ordinarily worked by him on a week-day, i.e. ninc and a
quarter hours; provided that an -employer may pay an.
employee who works on.a Sunday one and a half times
the weekly wage prescribed in section 4 (1) or section 4 (4)
for an-employee of his class divided by forty-four for each
hour or part of an hour so worked, and grant him within
i seven days of such Sunday, one day’s leave and -pay him
- in respect theréof-not less than the weekly wage prescribed -
- it sectidn 4(1) ‘or'4(4) for an employee of his class divided
by Ve s i h e
“(b) In respect of Mew Year's Day, Good Friday, Ascension

Day, Day of the Covénant or Christmas Day, pay the = -

employee his ordinary wage in respect of the time worked,
any part of an hour worked counting as a completed hour,
in addition to t_hq pay due under sub-section (1) hereof.

_ ' 10. PROPORTION OR RATIO.
An employer shall not employ— '

(a) an_unqualified clerical employee and Grade 1 employee
: unless. he has in his employ a qualified clerical employee
and Grade I employee- respectively, and for each such
qualified clerical employee and Grade T employee not more
than one unqualified ~clerical employee = and Grade 1
employee not more than one unqualified clerical employee
and -Grade emp]oyee may be employed By him.’ o

() More than two unqualified Grade 1I employees, unless he
- employs three qualified Grade 1I employees and for each
three qualified Grade Il employees, not more than two
unqualified Grade II'employees may be employed by him;
provided that an unqualified employee in any of the classes
referred to. who is in receipt of a wage Ho tless than that
prescribed for a qualified employees of his class may for

the purpose. of this secfion be deemed to be.a quailfied

_ employee. . - . ) " T R R — ) p

. #1E 'Pl-ECE-WQRK. R
(1) An employee employed on piece-work for any- period shall

o be paid the full amount earned by him under the  piece-work

rates, subject to sub-sections (2), (3) and (4) of this section,
provided that irrespective of the ameunt .of piece-work performed
such .employee shall in respect of such period be paid not less

. than the wage which would have been payable to him had he
.been employed as a time worker during such period. :

(2) An employer shall not introduce piece-work. in his e‘stab]jsh_;
ment unless he has given to his employees not less than two .

- weeks’ notice of his intention to do so.

(3) An.employer whose employees are engaged on"piecc-.work.

* shall not be permitted to discontinue the piece-work system unless

' he has given at least two

 weeks” notice to his employees of his

intention to do so. ; _ .
(4) An employer shall keep posted up in d conspictous place

“in his establishment a schedile of the piece-work rate referred to

- in sub-section (1) and shall not aiter- such rates unless. he has

ofi {7

_his employee with protective clothing

given to his employees not less than two weeks’ notice of the
proposad alteration. : ' : :

{2, PROTECTIVE CrOTHING, UNIFORMS AND OVERALLS.
(1) An_employer shall supply free of charge to his employee
engaged in lye boiling or lye soaking suitable protective covering
for the hands =nd feet of such employee and renew them as
often as may be necessary to ensure that they shall at all times
be. adequate and sufficient. _ AR A

(2) An employer who requires his employee to wear a uniform
or overall or an employer who is re&uired by law to provide

) all supply such. uniform,
overall or protective clothing to such employee free of charge -
and it shall remain the property of the employer. I
13. PROMIBIFION OF EMPLOYMENT OF ANY PERSON UNDER THE AGH

) - oF, FIFTEEN YEARS. .

An employer shall not employ a person under the age of 15
years, Coa

© 14, ORGANISATION OF EMPLOYEES. . .

Every emglcgrér-sha_ll permit any official of the trade union
duly authorised by the trade union to enter from time to time
a section of his establishment prescribed by the employer during
the lunch-hour for the purpose of carrying on {rade union activi-

ties; provided that not less than 24 hours’ notice be given to the

employer ‘of the intention to visit the prescribed section of the

| establishment and provided that any representative ‘of the employer
" may be present at such activities,” © LT T
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15. DIENSSERTIFIKAAT. £

Elke werkgewer moet ’n dienssertifikaat kosteloos ‘aan elkeen- |

. van sy werknemers. uitreik' wanneer hy die diens van- ‘sodanige

werkgewer verlaat. Sertifikate moet in die vorm van Aanhangsel -

A van hierdie Ooreenkoms wees. Alle sertifikate wat deur 'n
. werkgewer uitgereik word, -moet in- volgorde. genommer, asook
.« deur die werkgewer-of sy verteenwoordiger onderteken wees en
.’n kopie van elke sertifikaat‘moet deur hom -gehou  word.

~ 16. BEEINDIGING VAN 'DIENSKONTRAK.

. (1) ’n Werkgewer of sy werknemer, uitgesonderd 'n' los werk-
nemer, moet minstens een week kennis gee in die geval van-'n -

" werknemer wat weekliks besoldig word en een maand kennis in

die geval van 'n._werknemer wat maandeliks besoldig word, vir

beéindiging van die dienskontrak, of 'n werkgewer kan die diens-
kontrak sonder voorafgaande kennisgewing begindig deur betaling

‘van minstens— W SR T o
(a) in die geval van een week kennis, die weekloon plus lewens-

i kostetoelae; - RIS ) g

(b)) in die geval van. een maand kennis,

-+ lewenskostetoelag;, - s b EA
‘wat’die werknemer “onmiddellik voor die datum’ van die begindic
“ging ontvang het;
raak ‘nie:— -

die ‘maandloon rlus

(D) ’n Werkgewer of ?n.wer’knegﬂéf_-éﬁreg‘ om dic. gliénsko_nfrak
sonder voorafgaande kennisgewing “te beéindig ‘weens ’n.

. oorsaak wat wetlik as voldosnde erken word;

(i) ’n skriftelike -ooreenkoms® tussen 'n werkgewer en. werk-|

nemer wat voorsiening maak vir "n tydperk ‘van kennis-
gewing van gelyke duur vir albei partye en vir nie minder

. .as een .week nie; - e ; i
- (iii) die geldigheid van *’n - skriftelike -ooreerikoms ‘wal : voor-

siening maak vir 'n proeftydperk van drie maande -in die |

geval . van werknemers ‘wat maandeliks wérk en van .een
week in di¢ ‘geval van werknemers . wat “weekliks werk,
“en in hierdie geval kan die ‘proeftydperk van diens met

‘24 uur aan albei kante bedindig word.

*(2) Wanneer "n ooreenkoms kragtens paragrawe (ii) en (iii) van

'gubarﬁkel (1) van hierdie artikel -gesluit is, moet die besoldiging
- van kennisgewing waaroor: ocreengekom is. T

(3} Die kennisgewing wat in subartikel (1) voorgeskryf word,
mag nie met jaarlikse verlof of siekteverlof saamval nie. Vir
die toepassing van hierdie subartikel beteken siekteverlof twee

weke, tensy die werknemer bifine daardie tydperk sy ‘werkgewer

in kennis gestel het van sy sickte en ten opsigte van die tydperk |
van afwesigheid "n. doktersertifikaat voorgelé het, en in so 'n geval-

beteken siekteverlof *n tydperk vag 15 weke van die aanvang van
die werknemer se afwesigheidaf, ' 7 TF T
Namens die partye op hede die 27ste dag van ‘Augustus 1953
' op Oudtshoorn onderteken. . . =
T ' et © - W.B Knort,’ -
R -~ Voorsitter van die Raad.
Getuies: - = : ' v )
() G. 1. DE WaaL.
(2) D. F. pE KLERK,
Getuies: - Vo
(1) E. MULLER.

(2) M. GreEvLING.
Getuies: :
(1) A. W. Berro.
_ ) G. Doomsw_am._

R SoL. GREEN. ¢
‘Verteenwoordiger van die -werkgewers,

~ lieo . A, CALMEYER, : )
~~ . Verteenwoordiger van die -werknemers,

e G. I. DE WAAL,_
‘Sekretaris ,van die Raad,

| AANHANGSEL A.

DIENSSERTIFIKAAT.

‘Werknemer se naam voluit
Vroetr bekend as .
Werknemer se ‘huisadres ..
Betaalkaart No. ....0......
Tongste: Werk ..uvuiivviveieeeiinnsisieeineieie i

Sedert (datum) ............. st s B e om e ey
" * Loon ontvang by vertrek £ ... per week /maand,

Plus oo, LT, per week /maand,

Datum van jongste verhoging ,.....ieiccevviverorosseionssoneeonns
‘Datum van indienstreding ................. vermdaieeneennee. datum van
vertrek ........ i h e i e i S R
Totale tydperk deur hierdie sertifikaat gedsk .................. jare
siviiseseiiinn..e. maande, " . ; :
S g Naam van fabriek ......... R R
. : ' Werkgewer se handtekening.
Datum uitgereik ....... - e . '

. ®Vermeld in die.
" Joonskaal per week. . .

OPMERKING.—Hierdie semﬁkaatmﬁetrcgmgeyul Wﬁe&mteen

" kopie moet aan die werknemer gegee word.
e _ ;

"{ 7 (b)in the case of a: period of notice of one month, the monthly
“which the employee was receiving immediately before the date of

met dien verstande dat dit onderstaande nie.

_{2) When an agreement is entered into in terms of paragraﬁh

- lien” of notice shall be proportionate to the period of notice

in plaas van kennisgewing in verhouding wees tot die tydperk.
o ] i :

| ‘Witnesses:

- Witnesses: '

) Ref No. covinves ....... L RN

. Since (date) ...ivieiinsive R Fr Ty ST S R R .
* Wage received at time of leaving £ ................ per week /month ’
CPIUS i, COLa. per week /month,

Date of last increase .......... Ry G
Date of estering service ............ i date of leaving
SEIVICE 1.vevverreresranaissaesesrens S '
Total period covered by this certificate ............. eteniaai., years
S R . months, i
Name of Factory ......ccuieeiicinieicersioneienniosins
' i Employer’s Signature. .
Dateiof Tssue i iien b it

:ge'vé'!_ ' van sgl,jkweg!;cers;.'_ hu-l..-;m-'i{ifﬁui;na._‘tydm_, -_’__.va'ge per-week.. . .

. " 15. CERTIFICATE OF SERVICE, ; )
. Every employer shall issue a certificate - of service free of
charge to each of his employeés at the fime when he leaves
such employer’s service, - Certificates shall be in the form of |
the Annexure-to this Agreement, All certificates dssuied by the
employer shall be numbered consecutively, signed by the employer
or his representative and a copy of each certificate shall be |
retained by him, L B } Hale T :

_ 16. TERMINATION OF Cdmcr OF EMPLOYMENT: - _

'(IB_- An employer or his employee, other than a casual employee
shall give not less than one week’s notice in the case of a wee ly:
employee and one month’s notice in the. case of a monthly
employee of his iniention to terminate the contract of empioyment |
or an. employer may terminate the contract of employment without
notice by paying not less than— - R %, )

(@) in the case of a period of notice of one ‘week, the weekly

_Wage plus cost of living allowance; : 4

© wage plus cost of living allowance;

such termination; provided that this shall not effect—. _
(i) the right. of an employer or an employee to-terminate a -
% -contract’ of - 'employment” without “notice for any cause.

... recognised by law ‘as sufficient; ~~ 77T 3
(i) any “writfen  agreément between an employer  and an
~ -employee which provides for a period of notice of equal

_ duration on- both sides and for not less than one week; " ;
(iii)-the validity of any writlen agreement providing for.a

©  probationary period of {hree months in the case of
monthly employees and . of ‘one- week - in the. case of

- weekly employees 'during which probationary period the
employment _may be terminated ‘upon 24 _gours? notice

being given by either side. . T

(1), and (iii) of sub-section (1) of this section; the payment in

agreed upon, . ¥ :

(3). The notice referred to in sub-section (1) shall not run
concurrently with annual leave or sick leave, For the purpose
of this sub-section, sick leave shall mean a period of two weeks
unless the employee has within such period notified his emiployer |
that he is ill and produces a doctor's certificate in respect of
the period of absence in which case sick leave shall mean a period
og ‘fifteen weeks from the commencement of 'the employee’s
absence,

Signed at Oudtshoorn on behalf of the parties this 27th day of
Aungust, 1953, B b e e e

¢ " . W. B, Knomr,
Chairman of the Board,

SoL; GREN,

() G T, I‘JE.WA'AL. : e _ :
Representing employers,

/(2) D.'F. pg Kl.ERK =

A, CALMEYER,

(1) B, MULIER.. A, C _ :
Representing employees,
) . L e

" (2) M. GRrEYLING.
Witnesses: '

(1) A. W. Berro.

: G. J. DE WaaL,
2) G DOOREWAARD.

Secretary of the Board.

ANNEXURE A.

CERTIFICATE OF SERVICE.

Employee’s full name
Fornéerlyl known as ......
Employee’s house address : ? .

Pay Card NO. ovvvviiieeeirirnseeieeeeeecoesses o]
Grade ....... N .
Last occupation ......,....

* In case of piece-workers please state their time rate minimum

- NoTE—This certificate must be filled in accurately and. one.
copy given to the employee, . :
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% No. 1672.] [19 Augustus 1955.

- WET OP FABRIEKE, MASJ INERIE EN
: BOUWERK, 1941.

"TABAKNYWERHE{D. o

Ek, JOHANNES DE KrErk, Minister van Arbeid, hande-
lende ingevolge subartikel (1) van artikel twee-en-twintig

van die Wet op Fabrieke, Masjinerie en Bouwerk, 1941,
verklaar hierby dat die bepalings van die Ooreenkoms en
kennisgewing in verband met die Tabaknywerheid,
gepubliseer by Goewermentskennisgewing No. 1671 van
19 ‘Augustus 1955, nie vir die persone wie se werkure

daarby gereél word, minder gunstig as die ocoreensten-

mende bepalings van genoemde Wet is nie.

J. DE KLERK,
Minister van Arbeid.

% No. 1672.] - . [19 August 1955.
FACTORIES, MACHINERY AND BUILDING
WORK ACT, 1941.

TOBACCO MANUFACTURING INDUSTRY.-

I, Jonannes pE Kierk, Minister of Labour, acting in
terms of sub-section (1) of section tweniy-two of the
Factories, Machinery and Building Work Act, 1941,
hereby declare the provisions of the Agreement and notice

| relating to the Tobacco Manufacturing Industry, published -

under Government Notice No. 1671 of the 19th. August,
1955, to be not less favourable to the persons whose hours
of work are regulated thereby than the rclatwe prowsmns
of the said Act.

J. DE KLERK,‘ :
Minister of Labour.

Wapen ven dio
%m van uid-Afrika

" In Kleure
.Groot Hé duim by 9. duim

in

> Herdruk volgens plan opgemaak
: deur die Kollege van Heraldiek
o+
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Hierdie tydskrif bevat o.a: ’n.maand elikse
- ekonomiess oorsig (met statistiek) van
besigheids- en nywerheidstoestande in
die Unie, die jongste departementele
inligting oor. afsetmoontlikhede vir
Unie-produkte in lande waar die
Unie oorsese. handelsverteenwoordigers
*het, lyste van handelsnavrae, besonder-
hede in verband. met nywerheidsbedry:
wighede in die Unie, die jt)ngste'aspekre
van prys- en voorradeheheer, die
meeste verslae (volledig) van die Raad
* van Handel en Nywerheid, en artikels
van 'n algemene aard ocr die handel en
nywerheid
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Mosamblok, Angola, Belgiese Kongo, MNiassaland, Tanganjika, Kenia en Oeganda teen 6d-per ekasmplaar of teen 5)- per
. jaar (76 elders} vooruitbetaalbaar aan Die Staatsdrukker, Prelurin . 5

- . . VERSKYN IN ALBE] AMPTELIKE TALE

This Journal embodies inter alia
a monthly economic:. review (with
statistics) of business and industrial
conditions in the Union, the latest
Departmental information on market
Y ilE : st possibilities for Union products in
v b p R . : - countries al present covered by the -
- ' - ) s 5 G Union’s Overseas Trade Representa-
E . % ! : ; tives, lists of trade enquiries, items of
n U T . EALESTS industrial activity in the Union, the
_ o : - : - latest information eon price and com-
s & ' : modity ' control, most reports (un-
subscribe do : ‘ abridged) of the Board of Trade and
‘ : ' ' y &% o= Industries, and articles of a general
nature in connection with commerce
- and industry

The m&%&%iy &@5&3‘%&33

@ﬁ 55@@ ﬁ@@pe&ﬁ“ﬁms@wg of @@WW@@@W@@ aused Emeﬁs@ss&‘g'&@s

SUBSCRiPTION In the Unien of 8.A., 5.W.A, Bechuanaland Protectorate, Swamland, Basuw!and. Southern and Northern Rhodesia,
Mocamhique, Angola, Belgiau Congo, Nyasaa[and Tangacyika, Kenya and Uganda—6d per copy or 5/- (?Jﬁ elsewkere) per
anpum, payable in ad’vam.e o The Covernmeut Punter. Pretoria

PUBLISHED IN BOTH OFFICIAL LANGUAGES

Die Staatsdrukker, Pretoria. o} ' ~ The Government Printer, Pretoria.



