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G@VERNMEN? NOTICE. -

Onderstaande Goewermenmkenmswewmg word
algemene mligtmg gepublmeer. -

DE’“’?ARTEMENT VAN ARBEED

Vi

sk No. 1?10.] " [26 Augustus 1955, |
NYWERHEID-VERSOENINGSWET, 1937.

DRANK- _EN. VERVERSINGSBEDMF, PRETORIA.

Ek, JOHANNES DE KLERK Mmister van Arberd verklaar' :

hierby—

{a} kragtens siubartikeﬁ (1) van artikel agt-en-veertig van
die. Mywerheid-versoeningswet,” 1937, dat al die
bepalings van die Ocreenkoms wat in die Bylae
hierby verskyn en op die Drank- en Verversings-
bedryf betrekking het. van die tweede Maandag af
na publikasie van hierdie kennisgewing en vir die-
tydperk wat drie jaar na genoemde tweede Maandag
eindig, bindend is vir die werkgewersorganisasie en

die vakvereniging wat genoemde Qorgenkoms aan- |
gegaan het en vir die -werkgewers en werknemers |

wat lede van daard:e orgamsasw of cl‘la“dw ver-
eniging is;

(b) kragiens subartikel .(2) van artlkel agi-en- veemg van |

.gcnoemde Wet, dat die bepalings vervat in klou-

- sules 3 tot en met 19 én 21 van genoemde” Ooreen-
koms van die tweede Maandag .af na publikasie van
hierdie kennisgewing en vir die tydperk wat ¢
jaar na genosmde tweede Maandag emndig, bmdend
is vir die ander w*:kgaweru en werknemcrs betrokke
by of in diens in gencemde bedryf in dze magi-
straatsdistrik Pretonq, en

(¢} kragtens subartz}fc} {4} van artikel agr—e‘n»veem’g van |

gencemde Wet, dat die bepalings vervat in klousules
3 tot ed met 17, 19 en 21 van genoemde Ooreen-
koms van die tweede Maandag af na pubiikasie van
hierdie kennisgewing .en vir die tydperk wat drie
jaar na genoemde tweede Maandag eindig, in die
-,magistraatsdismk Pretoria wmistatis mutandis van
toepassing is ted opmgte van persone in diens in

gencemde bedryfy wat tie by die woordomskrvwmg I

van dig mtdrukkmg, » werknemer ”, vervat in artikel
eent van genoemde Wet, ingeshuit is nie. -

..3. DE KLERK

drie §

The iollc}wmg Gwernment Nottce is pubhshed for
general mformauon — | .

DEPARTMENT OF LASOU&

:%z No, 1710] ) [26 Augusu 1955
INDUSTRIAL CONCILIATION ACT 193’1r

LIQUOR AND CATERING-_TRADE; PRETORiA.

L HIOI-IIANNES pE KLERK, Minister of Labour, do hereby— '

(@) i in terms of sub-section € {1) of secuon forty-eight of
the Industrial Concikiation Act, 1937, dcc!are that
@il the provisions of the Agreement which appeats
in the Schedule hereto and which relates to the
- Liquor and Catering Trade, shall be binding frone
the second Monday after the date of publication
of this notice and for the 'period ending three vears
from the said second Monday, upon the employers’

- the said Agreement and upon the employers and -
- employees who are members of ahat orgamsauon
or that trade union;

(b} in terms of sub-section (Z) of section foriy-eight of
‘the -said. Act declare that the provisions coiufained
- in clauses 3 to 19 (inclusive} and 21 of the said .
- Agreement shall be binding from the second Mon- -
day after the date of puhhcatlon of this notice, and
for the period ending three years from the said
second Monday, upon the other employers and
empﬁoyeeq engaged or employed in the said trade

in the Magisterial District of Pretoria; and

{c} in terms of sub-section {4} of section }‘an - eroht of
- the said Act, declare that in the Magisterial District
of Pretoriz and from the second Monday after the
date of pubhcaﬁon of this notice and for the period
ending three years from the said second Monday,
the provisions confained in clauses 3 to 17 {inclu-
give) 19 and 21 of the -said .Agreement shall
- mutatis mumndzs apply in respect of such persons

. employed in the said trade as are not mcluded in
the definition of the expression “ employee ” con-
.tamed in secuon one of the said &u:* .

I DE K..L."ERI{

 Minister van Arbeld
A—130283

CH UMinister of_Lab

organisation and the trade union which entered into -
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BYLAE.

NYWERHEIDSRAAD VIR DIE DRANK- EN VERVER-
SINGSBEDRYF (PRETORIA).

OOREENKOMS

lngcvolge dle NyWEI"’lﬁld vert:eenmgswet 193? aangegaan tussen-

- die
: Hotel Association of Pretorta

(hieronder 5, die werkgewers ~of dle werkgewersorganmasr 4
genoem) aan die een kant, en dig’

Su‘d-Afrikaanse Drank en Vervel;inﬂsbedryf Vakbond:

(]:ueroncler ,, die Werknemers
an die ander Kant,

f ,, die vakveremumg 3 genoem),_'

. wat die ‘partye is by die Nywerhe:dsraad vir d;e‘ Drank- en-.

Vcrversm gsbedryf (Pretona)

1. To::eassmc VAN QOREENKOMS.

Die bepalmgs van hierdie Qoreenkoms moet in die magistraats-
distrik ‘Pretoria. nagekom word deur alle werkgewers in-die Drank-

- en Verversingsbedryf wat lede van 'die” werkgewersorganisasig ‘is
en deur alle werknemers
“die vakvereniging ‘is -en vir..wic lone: - AR klousul
' -Ooreenkems vcorgeskryf word ey

Low

GELD!GHEIDSDLUR VAN OOREENKOMS.

Hierdie Ocreenkems iree in werking op sodanige datum as wat

‘die ‘Minister ingevolge. subartikel: (1). van .artikel agt-en-veerrig .

“van die Wet vasstel, en bly drie jaar ]aﬂk van [{rag of vir scdamge-

_'tydperk as. wa.t hy kan vasstel

3 Wooanomsxnwmcs

Emge mtdrukk ings'in hlﬁl‘dle Ooreenkoms wearvan die. beteke-.

nis in die Nywerheid-versoeningswet, 1937, bépaal is, het dieselfde
betekenis as in daardie Wet; elke verwysing na. *n Wet omvat elke

‘wysiging - daarvan en tensy die teenoorgestelde "blykbaar bedoel :

word, omvat woorde wat die manlike geslag aandui ook vrouens;
- yoorts, tensy dit in stryd is met die samehang, beteken—

e Wet’ » . die Nywerheid-versoeningswet,. 1937; :
it kantlenman ”, 'n werknemer, uitgesonderd 'n wynhofmeester,

‘wat drank oor die tocnbank of uit die kantien van “n inrigting

verkoop, en-.omvat ook ‘n kantienmeisie;
5 kias' A-kantienman ”, kantlenman met mmstens drie jaar
‘diens as kantienman; .

",, klas ‘B-kantienman ”; *h klantmnman thet ‘twee ‘of ‘meer jaar

‘maar minder as drie jaar diens as kantienman;

,,klas C-kantienman *; “n kannenman met minder as: twee jaar
]

diens as kantienman; .
» losies ”?, maaltye wat binne" die -werkure van ’nwerknemer
“oyal;

los1es en inwoning ” - die verskafﬁng van' drie’ maaltye per

dag en van hulsvestmg, aan persone . wat in enige hoedanig-

heid 1n ’n inrigting in diens is. Waar sodanige. losies of
inwoning of losies en inwoning deel uitmaak van die totale

besoldiging wat aan ’'n_werknemer betaal word, omvat dit

nie die ‘verskaffing van 'losies . of inwoning of los:es en
mwenmg aan die afhanklikes van dle werknemer nie, tensy
n-skriftelike coreenkoms-aangegaan is tussen die wcrkgewer
en die werknemer dat. sodanige losies of inwoning of losies
en inwoning vir afhapklikes deel nitmaak van sodamge totale
- besoldiging van dle betrokke werknemer;
s los werknemer ”, "n werknemer wat vir hoogstens een week
in diens is;

. kok ™, ’n werknemer ‘wat emge werk in verband met die koek'

~van kos verrig, en omvat ook ’'n-sjef; -

5 gekwalliﬁseerde kok ”, *n werknemer met vyf jaar of Ianger
- ondervinding as 'n kok

i ongekwahﬁseerde kok.”, ’n werkncmer met minder’ ‘ag vyf jaar
ondervinding as.’n kok

., assistent-kok (graad 1), " 'n kok wat as sodamge mgevolge

= klousule 4 (2) (a) deur sy werkgewer aangewys is; -
-, assistent-kok (graad I},

Tlousule 4 (2) (a) deur sy werkgewer aangewys is;

:--.--” Raad *, die Nywerheidsraad: vir-die Drank- en Verversings-

bedryf, (Pretoria) wat. .ingevolge arukel negentien van dic Wet
geregisireer-is;

» klerklike werknemer”, o werkn\.mer wat skriftelike werk
tikwerk of enige ander vorm van klerklike werk virrig, en
omvat 'n ontvangsklerk, 'n versendmgsklerk en ’n kassier;

i@ gekwahﬁscerde klerklike - werknemer ™
nemer met minstens een jaar ondervmdmg, )

,, ongekwalifiseerde. klerklike - werknemer ”, ’n kIerkhke werk-
nemer met minder as een Jaar ondervmdmg,

, inrigting ', enige perseel waarin’ of in verband waarmee een’
of meer werknemers in die Drank- en Verversingsbedryf werk-

saam is;

,,gas ™, omvat nie die werkgewer of Ild van sy gesm of n_

: persoon wat m dle inrigting in diens is. mc

g huishoudster *, 'n vroulike werknemér wat toesig hou oor
die werk van ’n kamermeisie of ongeskoolde werknemer, of
aanwysings 'daarvoor gee; .

_uurloon », die waekloon wat gedeel word deur 55 in “die geval
“wan “n Lkrmtie*t‘m'la.n .deur 56 in die geval van 'n klerklike

- nemer, deur 57 in die geval van ander werknemers;
2

'n- kok wat as sodamge mgevolge

n klelkhke werk-

“in die’ genoemde “bedryf’ wat lede” van |
van, h;erd;e

il

werknemer, deur 60 in-die ‘geval van 'n ongeskoolde werk- '

" Any expressions usé

SCHEDULE.

INDUSTRIAL COUNCIL  FOR THE LIQUOR AND.
ATERING TRADE (PRETORIA)

_ AGREEMENT

in accordance with the prewsmns .of ‘the: Induslnal Ccnclllatwn

Act 1937 made and entered into by and between the -
‘Hotel Association of ‘Pretoria.

(heremdﬂ.er referred to as the * emp!eyels
organisation ), of the one part, and the -

Suid-Afrikaanse Dmnk en Verversmgs Bedryf Vakbond

(hereinafter referr ed to as the “ employees ” or the * trade union ™)
of the other part, '

being the partles to the Industnal Councﬂ for tne quucr and
Catermg Trade. (?retoria) :

cr the * employers’ )

1. Scope oF APPLICATION OF AGREEMENT, :
~The terms. of this Agreement shall be. ohserved. in. the Mag:s~ 5

_-.,terlal District of ‘Pretoria by -all the employers  in- the Liquor

and -Catering Trade who are membcrs of the employers’ organi-.

“sation “and by all’ the empleyees in' the ‘said Irade' who. are

members-of the tradesunionsand
in: clanse

) I escmhed

cofthe” Agréement:

2. PERIOD, OF . OPERATION OF AGREEMENT.

* This Agreement shall come into operation on such'date as may
be specified by the Minister.in.terms of sub-section'(1).of section
forty-eight fof "the Act, and- shall remain’ in.foreé for.three years -
“or for such perlod as-may. be 'determined - by h;m -

S 3 DEFIN!TIONS

i this Agreement whlch dre

the Industrial Conciliation Act, 1937, shall have the same mcarl-
ings as in that Act, any. reference to an Act shall include any
amendments of such Act, " and ‘unless -the" contrary -intention
appears, ‘words importing the . masculine gender shall include
females, further, .unless inconsistent with the context— :

“ Act” means 1he Industrial Conciliation Act, 1937 .
“’barman 7 means-an employee, other. than .a wine  steward,
_engaged in the sale of liquor over the counter or from the
" bar of an establishment and includes a barmaid;

‘barman, class A” means a barmap who has. had not less
than thrée years™service as a barman; - :

* barman, class B means a barman who has had two years .
service or.more. but less than' three years’ service as a barman; -

“ barman, class C” means a barman whc has- had Jess. than
two years service as .a barman;. -

“board " means meals _which fall w1thm the workmg hom:s -of
an employee, :

“board and lodging” means the supply . of three meais ‘per
day, and of acccmmodatlen, to persons who.are employed in
any capacity in an establishment.
lodging or. board and lodging forms part of the total remune-
ration paid to an employee, this shall not mclude ‘the supply
of board or lodging or board and lodging to an employee’s
dependents, unless a written agreement 1s entered into between
the employer and the employee that such board or lodging
" or board and !odgmg for dependants shall form part of such
total remuneretlon to the employee concerned; P
“ casual employee” means an employee who is. employed for
not more than one week;

“cook ” means an employee engaged in any operatlon in the
cooking of food and includes a chef;”

“cook, qualified,” means an employee who has had five, or
more years experience a8 a COOk

* cook, unquallﬁed " means an employee who has had less

" than five years’ expenence as a cook; i
“cook, assistant (grade I),” means a cook nominated as such

by hlS employer in terms: of clause 4 (2) (a)y . .

““cook, assistant (grade 11),” means-a cook nemmated as such
by his employer in terms of. clause 4 (2) (a);

" “Council ™ ‘means the Industrial Councﬂ “for ‘the Liquor and
Catering Trade (Pretoria) registered  in 'terms of section
nineteen of the- Aci s

“ clerical employee™ means an employee engaged in writing,
typing or ‘any other form of clerical work and includes a
reception- clerk, despatch clerk -and-a cashier; :

““clerical emp}oyee, qualified,” means a clerical employee who

" - has had not less than one years experience; -

“clerical employee, unqualified,” means a clerical employee
who has had less than one year’s experience;

“ establishment ” means any premises in. or in connection with
--which cne or more employees are employed in the Liquor

- and Catering Trade; = _

“ guest ™ does not mclude the empioyer or any member of his
family or any, person employed in the estabhshment ‘

--“ housekeeper * ‘means a female employee engaged in super-
vising or directing the work of a chamber—ma;d or an
" unskilled employee

“ hourly wage ” means the weekly wage in the case of—

-a barman, divided by fifty-five;
a clerical employee, divided by fifty-six;

. an unskilled employee, divided by sixty;
. ‘other employees, divided by fifty-seven;

‘Where such board or -
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» Drank- en verversmgsbedryf o die bcdryf wat. deur werk-
gewers en hul werknemers ultgcoefen word as hulle tydelik

+of permanent die-besigheid diyf van verversings verskaf of | |
hotelie of kantiene bestuur, as drank verskaf word in verband:
met so 'n besigheid en die verskaffing daarvan geskied.
. kragtens ’n lisensie ooreenkomstig die Darnkwet, 1928, maar

‘uitgesonderd die bedryf wat deur -'n welkgewer utgcoefen
- word ingevolge 'n restourant-, verversingskamer- of teekamer-
houerslisensie, mgevolge item 20 van deel 7 van die Tweede

Rylae van die Licenties’ Konsolidatie Wet, 1925, afgesien

daarvan of so 'n' werkgewer ook die houver is van 'n drank-
lisensié mgex.olge die Drankwet, 1928; wat die verskaffing

- van drank. in sy - restourant, verversmgskamer of tePkamer
" toelaat;

»inwoning hulsvestmg wat, verskaf word aan’ persone’ ‘wat in

~ ‘enige hoedamgheld in 'n inrigting in diens-is; -

4 deeltydse werkncmcr LAY werknemer. uitgesonderd .’n’ Ims
wcrknemer, wat in diens is, wr altesame hoogstens. vier (4}
uur op ‘n dag;

. kwartaal ”, *n tydperk van dne maande wat begm op d:e
eerste dag van Yanuarie, April, Julie of Oktober;

,» tariewe ?, ook besoldiging vir oortydwerk en besoldlgmg m_

plaas -van losies en/of inwoning;

= werkdag ® die tydperk op 'n’ “dag ¥van die 1yd waarop dle
‘werknemer- begin. werk tot die tyd waarop hy- vir daardie dag
ophou werk; vir

- wing beteken ,» dag” ’n: tydperk van 24 yur;

4, diens

Drank- en Ververs.ngsbedryf Verrig;

', hofmeester ¥, 'n werknemer wat uitsluitlik “in verband met
een of meer van die’ volgende werksaamhede by 'n mngtmg
in diens is:—

Verversmgs na gaste dra; voertu-e bestuur of hysers

bedien; bagasie of pakketre dra of oppas; boodskappe
ontvang of doen;

vervcrsmgs dra® !, omvat nie die dra van maaltye na gaste toe”

me

:,, assistent-hofmeester (graad 1), ™n hofmeester wat as sodamg
mgevolgc klousule 4 (2) (a) deur sy werkgewer. dangewys is;

» assistent-hofmieester (graad 1T) ”,-'n hofmeester wat as ‘sodanig
: mgevo]ge: klousule 4 (2) (a) deur sy Werkgewer aangewys 13,

e tanef A-inrigting ¥, 'n inrigting waar geleentheidsgaste gewoon-
lik 'n insluitende  tarief van mnstens 25s. per dag betaal;

Y taref B-inrigting ”, "n inrigting waar gcle..ntheldsgaste gewoon-
-+ lik .’n insluitende tarief van meer as 17s. 6d. maar minder
' a5253 per dag betaal;

sVir die - toepassung ‘yan hlerdle Ooleenkoms word n

mrlgtmg met slegs:'n. wyn en- bler]lsensze as 'n -tarief B~' :

: mrlgtmg gereken; :

" tarief C-mngtmg mrlgtmg Waar- g»elcenthc;dsgaste
gewoonlik 'n mslunende tarief van 17s. 6d of mnder per dag
betaal; _

,» ongeskoolde manlke werknemer ™, 'n welknemcr in diens in
in verband met een of meer van die vo]gende werksaamhede : —
(a). Eetware of gerei dra; maar dlt ‘omvat nie die dra van
-maaltye of verversings na gaste nie;

s

- Ab) persele, meubels vomrme gere[ of skoeisel skocm-
maak; .

(c) beddens opmaak of vuurmaak enfof vmlgoed ver-
: wyder, ;
() pIulmvee pluk, vis - skoonmaak groente skil of sny,

water kook, rantsoene vir Maturelle kook, breod roos-
ter, eiers kook of bak; i

() enige handvoel tuie stoot of trek:

- H bagame of pakkette dra of oppa.s, en dit omvat ’n
© nagwag;

u')

,» ongeskoolde vroulike: werknemer ”, 'n werknemer in dlens in
verband met een of meér van die volgende werksaamhede: —
' (@) Eetware of gerei dra; maar dit omvat nie die dra van
. maaltye of verversings na gaste toe nie;
(b) persele, meubels, gerei of skoeisel skoonmaak;
(¢} beddens opmaak, vuurmaak en/of vuilgoed verwyder;

(d) pluimvee pluk, vis skoonmaak, groente skil of sny,
watér kook, brood rooster, eiers kook of bak;

(e) slaapkamers, woonkamers ~of ander woonvertrekke
van ’n inrigting afstof of aan kant maak, linne heel-
maak of vir gaste in hulle slaapkamers sorg, maar

- dit omvat nie .die dra van maaltye of vcrversmgs' 7

na gaste nie;
» loon ” , ’n weekloon, maar dit omvat nie komm;ssxe mc,
0 kelner n

* gelyke dranke- voorherel,

5 ongekwahﬁseerde kelner
_jaar andervmdmg as’n kelner, SEsT

”9

T
sl

B

- ' hefinishes' Wt}rk for- that- day:
ie toepassing. van  hierdie woordomskry-. i

die totale tydpcrk van ondervinding ‘wat n werk-_
nemer opgedoen’ het ‘in -die besondere werk wat hy in: die’

werknerner wat tafels dek of afdek, gaste met |
ma.altye of ,verversings bedien, tafelgerecdskap enjof breek- |-
goed nagaan;  slaai, - toebroodjies, roosterbrood tee of soort- |

n Werkneme’r Inet mmdcr as drle

i quuor and Catermg Trade ? medns the trade camed on by

employers -and their employees . when conducting, whether
temporarily or. permanently, the business of eatering, hotels
or-of bars, if liquor is supplied in connsction with such
business and the supply thereof is carried on in terms of
a licence under the provisions of the Liquor Act, 1928, but
does not ‘include the trade carried on. by an employer in
terms of a restaurant, a refreshment room or a tea-room
keepers licence under item 20 of Part I of the Second
Schedule to the Licences Consolidation Act, 1925, whether .
or fot such employer is also the holder of a hquor licence
" under ‘the Liquor Act, 1928, permitting the supply of llquor'
in his restaurant, réfreshment-room or tearoom;

% [odgmg
employed in any capacity in an establishment;

“ part-time employee” means any employee (other’ ‘than a
casual employee) who is employed for not*more than four-
" (4) hours. in the aggregate in any one day; - ;

quarter means in any year a thiee-monthly. pe“]od hegm-"
nmg the first day of January, April, July or October;

“rates ™ include overtime and payments in lieu of board'
and/or lodging; - 3

sgsread—over means the: period in any one day. from the
time when an employee begins work to the ‘time . when

deﬁmlmn “ day means ‘any peried of twenty-four hours;- _
< service ™ mears” the total period of experlence ‘an employee®

has had in the particulai~ occupatlon in ‘the Liquor and =

Catering Trade in which he is employed

“steward ” means any employee who is engaged excluswely
in ong or more of the fal]owmg occupatlons in an establish-
ment: — 25
Carrying refreshments to guests; .
-drwmg vehicles or lifts; - =
carrying or guarding !uggage' or parcels;
rccemung messages or running errands;.
‘ carrying refreshmems » does not include. carrymg meaISr- g
to guests.

“ steward, assistant (grade 0),” means a steward nommated as
such by his employer in terms of clause 4 (2) (a);
“ steward, assistant (grade 1m),” means a steward nommated
as such by his employer-in terms-of clause 4 (2) (a);
“{ariff A establishment” means an establishment where an
" inclusive - tariff of not less than twenty-five shillings per .
diem is normally charged to casual guests;

“tariff B establishment’ means -an establlshmmt where an’
inclusive tariff of more than seventeen shillings and sixpence
but less than twenty-five’ shlllmgs per dlem 13 normally chargeci-

", to casual guests;"

For the purpose ‘of “this-Agreement’ an- establlshment in
respect ‘of which the only liquor -licence held is .-a wine.
“vand malt liquor llcence, shall be deemed to be a tariff B
establishment; .
“tariff C establishment” means an eatabhshment where an
inclusive tariff of seventeen shillings and sixpence or less,
per diem, is normally charged to casual guests;

“unskilled employee, male,” nieans ad employee engaged m

" one or more of the fo]lowng occupations: —

. (a) Carrying foodstuffs or utensils; but does nDt mcluda_ ;
carrying meals or refreshments to guests;.

(b) cleaning premlses furinture, vehicles, utensﬂs or foot—_
wear,

(¢) making beds, or fires and/or rernovmg ribbish;

i _(d) plucking poultry, cleaning fish, peeling or cutting up.
'  vegetables, boiling water, cookmg rations for Natives,
making toast, boiling of frylng eggs;

* (e) pushing or' pulling any manually propelled vehmfes, i
(f) carrying or guardmg luggage or parcels, and includes
a night watchman; -
“unskilled employee, female,” means an employee engaged in
any one or more of the following occupations:—

(@) carrying foodstuffs or utensils; but does not mclude
' carrying refreshments or meals to guests;

{b) cleaning premises, furniture, utensils or foot-wear;
{c) making beds or fires. and/or removing rubbish;

(d) plucking' potltry, cleaning fish, peeling or cutting up - '

vegetables, boiling: water makmg toast, boﬂmg or
frying eggs; :

(&) dustmg or tidying bedrooms or living-rooms or other
residential parts of. an establishment, meamng linen, -
or attending to the requirements of guests in their
- bedrooms, other than carrying refreshments or meals,
and performmg ]aundry work; -

* wage ™ means a week]y wage and does not mclude commls-:- e

sion; -

“ waiter ” means an- -employee - who- is- engaged: in -setting or
cleaung tables. serving meals or refreshments: to guests,
.checking * cutlery - and/or . crockery, -making salads, sand=
-wiches, toast, tea or similar beverages;

U witer, unquahﬁed * imeans - an emloyee who has had Iess_ et

‘ than three years’ experience as a- walter, ey
; 3

means accommodation supplied to persons who are -

for: the purposes of this:
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gekwahﬁscerdc kelner™, 'n weri\remﬂr met drie. Jaar “of langer

.-ondervinding as ‘m kelner,
,.ass’stentskelner (graad 1) 7, 'n kelner wat as sodanig mgwolge

klousule 4 (2) (@) deur sy werkgewer AANZSWYS i8]

5 assistent-kelner (graad £3)”, " ’n Kelper wat as sodamg inzevolge

kolusule 4 (") (a) deur sy wer L.g‘,wer aangewys is:

4..LoNE,

(1) Behuudeus die bepalings van subklousule (2) mag geen
" werkgewér aan die klassz werkmemers hieronder g:noem minder

as die-m.nimum lone wat-in subkiaasu{e {7y (@), () en (¢) vour-

geskryf is. betaal nie, en geen sodanige werknemer mag laer lone
as dié¢ wat aldus vdorge;kryf word, aanneem nie.-

(2) (a) Eike wcrkgfwer moet aan alle kaimcmnnn.,, kelners,

kokke en hofmeesters- die lone betaal wat hicronder voorgeskiyt
word; met dien: verstande dat ‘n werkgewer aan - die Sekretaris

van- di¢ ‘Raad 'n staat Kan voorld waarin: hy di¢ werknemers

. aanwys wat binne sodan ge klasse val én wat hy vir die toepassing -

van kiousuie § onderske.delik .as kantienmanne (klasse &, Ben C),
kelners.. hofmeesters, kokke, en assistént- kelnﬂr*s. —hofmeest‘-rs
“kokke (gJade 1en 1D wal beskou.
(b} Elke Wellmemer nitgesonderd n kanuenmaﬂ of n klerklike
werknemsr, is geregtig op mdaltye wat.binne sy werkure val;
b.,m:wens die. Ierne wat vir sodanige werknzmer veorg“skryf ‘word.
n, Deeltydse of 'n los werknemer, uitgesonderd "n ongeskoolde
los werkiemer, is gvreﬂ&;g op maallys wat binne sy werkure

val; as sodanige maaltye hie verskaf word nie, moet aan sodanige

" werknemer it plaas daarv:m 'n toelae vaty-een sieling (ls.) per
maaityd betaal word. ’n Ongeskuolde - los werknemer moet ses
pennnes pcr ‘maaltyd’ entvang as chamge miaal t}e mie verskaf
Warcf e :

(3) (a) E‘kt. werLuemer utgesonderd 'n ongesk,ooi'de werk-
“nemer. wat in diens |s ‘by 'n iorigting wat 'n wyn- en moutlisensie
Besit, maar wat nie 'n restourantbesigheid het nie, moet benewens
sy gewone besoldiging die som van sewentien sjislings en drie
pennies (17s. 3d) per week ontvang, wat as ‘n rantscentoelae
. beskou moet word vir 'die maaltye wat die werkgewer nie verskaf

(b ' K erkhkf: war!\nemer meet
diging vry losies en inwcning oat\«ang wat deur sy werkgewer

verskaf most word:

(c) 'n Kierklike werknemer, uitgesonderd’ éen in'n mngtmg in
subklousule (3) (q) van hierdie ki 'ousule gepoem, moet, benewens

sy gewone besoldiging, vry losies en inwoning. deur sy werkgﬂwer_

verskaf word,

(4) 'n Werknemer wat per maand be&aal word, ‘moet vir elke
maand m nstens 4L-maal die weekloon voorgeshyf viE sy klas,
betaal word.

(5} Aap 'B werknem°r wat vcnpl;g of toec-e:aa.ﬁ word ‘om op
'n daz twee of meer klasse werk fe verrig wasarvoor verskillende

lone vocrgﬁskryf is, ‘moet vir alle-ure op daardie dag gewerk,
teen die hogr skaaE op di¢ betrokke klas van toepassm‘ﬂ betaal

word. e
(8) Niks in d.e ©Qoreenkoms kaa die loon wat aan ' werk-

nemer betaal word op die datum W:)arop hierdie Oarcr’nkoms

. wan lerag word, veslaag nie, i

() ta) Werknemears. -uitgesonderd lds en deeliydse Werk-

. nemers: -
' ’ i Weekloon.
Klas werknemesr— N £ s.d,
ROk v e I AR 4 4 0
Aissistent-kole, Gmad Lisswisscssnasnngagesis na BE 8
Assistent-kok, Graad Hevevvvvinnns sevas s | 20 1
Gelwa'ifiscerde kok y -
Lersic jaar ondervinding.....cove i iiniaaa s 1 7 8
- Tweeds jazr ondervinding.. ...vv. .. A i14.2
Derde jaar ondervinding. . Z A 207
- Vierde jaar ondervinding......... T T e O |
Yvide ‘aar ondervinding... ... oo A R e
ert tgsrna-die loon vir 'n kok ) Eo
BB 5 {0 520 7 O P SO RN 27 3
Asolstent-hofmeester Graad ! RIS () 1
‘Assisteni-hofmeester, Gmad B...... n B s W 1038
Kantienmanne—
Klag s-kantienman:..... e 7.3 4
Klas B-kantienman. . verrarunesanenseienes 3 3 O
Klas C-kantienman. .. o eeeeeennvnn. N— 318 0
Klerkliike werknemers-—— 1
Gekwalifiseer.. . ooeeuns Cesheris e 30 0
OneekWalifiSee o ooyl vl ou Sios ulew bwsenss 200
“VYroulike wm:knune:r nie e!dcrs gemﬂm nie..... 116 0
Tfaniike \h.mnsm.r nig elde“s genoam nig...... 2 0 0
Hu'shoudster. . ke N sy 2015 6
Onzsskoolde \xerkmm‘ﬂt ...... e PR e BT 3
Relmer o i i e i e e v ingmmnsmi o mmmt o Bt Fo 3
.A’.Sa-&t“ﬂi—z{eiﬂer Grﬁadi NS OO O - gy
Assxistem-'{_elner Graad il....... Aot S et e ‘1 9190
: Gmigekifm?zuiﬁseerde. keliter— i C
Eerste jaar ondervinding. ... vvvevvnnerns voes -1 78
Twesde jaar ondetvinding. .. .covvevvrnwenven. 1 12 8
Derde jaar oncu:rvmdmg FEDAE L R o

" en‘daarna die loon vie o kehier

- wor king hours,

. on, shall receive,

b‘.neweﬂs sy gewone besol--

| " waiter, qualtﬁed’ means an emplﬁyee who has had‘ three

- or more years experience as a waiter; .

*“waiter—ass.stant (grade 1™ means a waiter nr.smmated as

sich by ‘his emplover in terms of clauze 4 (2 (a); i

* waiter—assistant (grade 11)” means a waiter nominated as
sucn by his cmployer in terms of clause 4 (2). (a}

© 4. Wacrs.

{1y Sab;evl to the provisions of sub- clause (2) no. employer;
shall pay to the classes of employees spec.fied hercunder less

“than the mnimum wages prescribed [in sub- clause (7) (a), (B)

and (¢} and po such empioyee shall accept wages less than: those
so prescribed. s . }

{2} [a} Every e!npxoyﬂr shal] pay te) all barmen, waiters, cooks -
and stewards,
waiters, cooks and stewards; provided that ‘an cmployasr may'

subml to the Jeme'mry of the Council a staferneént in which he

nominates the employees falling within such elasses whom he

| desires to be regarded, for the purpose of clause 8, as barmen

classes, A, B -and C, . waiters, stewards, cooks and: assistant:

waxters, stmards, cooks (graﬂe B-11),- respectwely

(b) Each employee, other than a barman and a clerical em-
ployes, shafl be entitled to receive meals which fall within his
in addition to the wages prescribed for such
empioyee. A p:ui-ar'ne or a casual emp! loyee, other than an
unskilied casual emplovee, shall be entitled fo receive meals
wheh fall wthin his working hours; where such meals are
not prov.ded;, an allownnce of one - shtlling (1s.) per meal shall
be paid . lieuw thereof, - Am unskl}led casual employee shall
receive slxpence per meal where such meals are not p—rowded

(3) ta) Each employee cther than an uask.llled employee, who
is empioyed in an establishment for which only a wine and
malt licence is held but where' no' restaurant business is carried
in" addition to his erdinary -remungration, a
sum of seventeen shillings and threepence (17s. 3d.j per Week
which shall represent a ration allowanze for meals pot provlded
by the employer. . - :

by A cierical crﬁpioyesc -shiall  receive, in additi_{m to his
om’.m,_ary,remunerat‘on,.__board and lodging free of charge, fo be
supplied by the employer.

(e) A cierical empioyee other than in an estabhshm..nt men-
tioned in sub-clause (3) (a) of this clause shall receive, in-
addition to his ordinary remunerations. board -and Iﬁdgmg, free
of charge, to be suppited by the employer.

(4) An- employee ‘who is pald by the month shal[ for ‘each
menth be paid not less than four and oneht‘mrd times the
weekly wage preucrlbed for his- Cla-JS(

“«{5) An employee who on any 'day is rcqmreci o alléwed to
do two er more classes of work for which defferent wiiges are
preseribed shall, for all the hours worked on ‘such day, be paid -
at the ‘higher scale-applicab!e to the classes concerned. ' .

(6) Nothing in this Agreement shall operate fo reduce the

‘wage which is being paid to an empioyee at the date on which

this Agrﬁement comes’ into cspe,ratmﬁ
- (7) (a) Employees other than casual or palt -time. employees —

. Wages pf’r :
o Week. i
Class of en*ployeeﬂ— o T, i £ s-d
v AR s s g e R vevanes 4 40
Cook {Aasustant Grade ). ...... L R M 311 5
Cook {Assistant, Grade 1), et 2 1AL
Cook (Unqgualified)— x :
First year of experience.....c.oviivevrares 1 7 8
Second year of eXperience. .. vovvese.ves FAE S B ¢ Sl I
Third year of en‘peuynce ..... S vmsie e o2, & JF
Fourth year of eXperience......ocovuvvinains Sl Ry O |
Fifth year of experience.;........... ceweeane & 13 6
and thereafier th\, wages for a Cook. :
©Steward., e T e A 4 8
Steward {Assmtant Gmcu, !) ........ wwveeides | Ak T8,
Stewsrd (Assistant, Grade I ..o oiniinnnn P 3 8
Barmen— ¥ . '
Barinad, CHREE A s gvevonaios seses N |
Barman,Cla.ssB SR R e 510 0O
Barnian, Class C....ovv e R R 318 0
Clerical empiova@— o _ oz ; .
Qualified. . uwen s edrseresarerveanresne 3 O 0
Unqua]med ........................... I 1 B
Female employee, not otherwise spec n“*ud‘ Jeewe T 1O O
© Male e‘npioyee, not otherwise specified...... e 200
Housekeeper..i...... S e L AR P ¢ 215'@
Unskilled enrp!oy ..... R B e . 017 6
NRE 7, o s et gt me el s pensm s e NP . X3
Waiter (Assistant, Grade D, ovvvveenn s e
Waiter (Asslsmng, Grade IB).. .1 910
Waiter (Ungualified)— .
First yéat of experience. .. .oovr “regesdesee - 1.-7.8:
Second year of cxpenence ‘112 8
~ Third vear of experience. . 117 8

and thereafter tlie wage for @ Wanter. '

“the wages  prescribed hereunder for . barmen
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(b) Deeltydse werknemers —

©of deel van n
SRR dag.

- Klas werknemer— £ sod.
Kok.. : SR 1.2 g
Asmsr,.,m kok, "Graad L. .. Shyies v 019 3
Assnst.enbkok, Graad 1. ... e 014 3
Hofmeester. . . L. vuiuensaisisn ST 014 ©
Assistent- hofmﬂester GlaadI .......... 0 9 0.

. AS’SlSlenf-]'lU‘fmﬁ"Sbﬁf Graad 1. oo P Ul R

. Manlike werknemer, nic elders gcn'}cm e ars. s D2 0
Yroulike wciknemer nie eldels gcrjocm me 010 0
Kias ﬂakal'ltlﬁﬂ"'taﬂ . R i 5 07
Klas B-kantienman. . 100
Klas C-kannenman ; 0 15.0
Kelner. . iosenas e T e R - ¢
Assxswm kaine.: Graadi ..... st icienimnsme 0 135 B3
Asmswm-melner, Graad i eiaw S VS0 R LS
Huishoudster... ... . a 0150
Ongeskoolde WETKOSIET - - v 4 vm s - S S R ]

{c) Los werknemers  {(wat ook di¢ omyvat wat by vermn’ngs
of wverrigtifigs werksaam 4s ‘waarvoor ‘n teaier- 0{ sportierrem—
: Ilsens;e of tydel}ke d.ankhsem,la mtgerelk 1s) —_

lone per dag
of deel van 'n
W b . dag. |
Klas. wenmemcr—_ ) g s e =
Koleoovimedinags TR o S i 26
Assistent-kolk, Graad | S T e 0193
Assistent- kok Gragd H..iorrrsvasasonns reeass D143
! : ! = Lonie per wr_of deel vain 'n
. B
: - : 5.d.
i E%‘@in‘ﬂeswr. st 2 e 1 6]
Assistent-hofmeester, Graad I 1-6
. Assistent- home*sfer Graad .. 1 6} r
.. Mroulike \.\mmem\,r\, ma C}Ckl‘b . Mé.l p s e }
CERROSI L. s s it s i ] iy e - LT
Maniike werk"cmcr nie olders - 1:= d g gs
genoem nie........ S 16 Per ag
KalBer. cveivindrasomsanaines 1 6
Assistent- ke]uf;r Graad | AR 1 6
Assistent-kelper, Graad Bt i 6.

- ., Klas A-kantienman........e.i.. ﬁ 155 ber d'lg van vier werk-
S o ure of minder.
5 Kias B-kantienman...... 3 '
i st per dag yan meer as.
Klas C-kantienman........i... or werkure.
Qngcskoo!de werkpamﬂr-.'..;..... e &t

. 5. LEWENSKOSTETOELAE.

Elke werkge wer moc! aan,sy werknemer, saam met sy ander
besoldiging, minstens die lewenskostetoeias betaal wat in QOorlogs-

maatregl Mo. 43 van 1942, soos-van tyd tot. tyd géwys g, voorge-

skryf is. : =
BCTALING V:\N LLNE EN TAR‘EWE

(l} Eone, tanewe en enige ander besoldiging wat verskuldig is,
moet weekhl\s in kontant betaal word; of, by onderlinge ooreen-

. koms tussen 'n werkgewer en ‘o werkrFmFr mazandeliks, of by
" diensbedindiging indien dit voer die g.,brmkhlce ae;a'l!dag van
die werknemer val,

(2) 'n Werkgewer mag gaen onJemgngd er die opleidmg van
n werkne‘ner vra “of aanneen ‘mie.

N n Werkgewsr mag i weaneme.r geen bo»tes hoegﬂmamd

oplé nie.

(4) Van geen werknemer kan vereis. word ‘om gogdere van
sy werkeewer te koop.nie. -

(5) Geen bedrag, mtgesqnderd die vo gemde Lan van. die lone

en tariewe wat man wmknemer verakuidlg is; afgetrﬁk word . |-

nie:-— i
{(a) Indien’n werkne'n“r van sy werk wegbiy, n pro ram bedrag
) vir die duur van die afwesigheid;
(b) met skriftelike toestemming van die werknemer, bedrae
vir vakansie-, siekte-, versekerings- of pe ncms.nfondse

() bydraes aan die fondse van die. vql;veremgng ingevolge -

 klousule 22 van hierdie Qoreenkoms;. .
(d) heffings ingovolge klousule 16 van hicrdie Ooreenkoms

- (e beclrae wat betaal word deur m werkgewei wat mgevolgc :

nowet, ordennansle of regsgeding verphg is om dlt ten
behoewe van “n werknemer te betaal;

(f) 16s. per week vir losies, of 9s. per wcvk vir mwenmg,
of 25z per week vir losws en inwoening, van die loon van

‘n kamienman aan wie losies of: mwonmg, oi losxes en

inwoning - verslmf word
' i 7. UNIFORMS.
Ind;en van 'n werknemer vereis word ‘om "n sp‘.smle uniform

te dra, moet die werkgewer dit kosteloos verskaf en dit bly
die- wmkgewer se eiendom.

8. GETALLEVERHOUD{NU VA:N WERKNEMERS

(1) In elke mrigtmg moet een kias. Akanuenman in diens
wees voordat 'n klas B-kaniienman in diens geneem kan word
en 'n kias B-kantienman moet in diens wees voordat n klas
C-kantienman in diens geneem kan word, ‘en vir efke- klas A-
kantienman in diens mag nie meer as een klas B-kantienman
in diens genesm word nie en vir elke kias B-kantienman in diens
- mag nie meer as een kias Ci{anuenm:m in diens geneem word
nie; met dien verstande dat,in 'n mngtmg met slegs " wyn- en
bierlisensic en waar slegs een kantienman “in' diens " is,:

Akantwnman in diens nie,

: ..'Lorie per dag.

T i
kantienman ’n klas B-kantienman kan wees al is daar geen. Klas

(b) Pau-hme c-nployees e, A
“Wagds per

Day or Part
: ' of @ Day.
C‘}ass of emoloyee—» ] i Y . & Eimiadi e
COOK. e s nss nmprnime aoans pobamar i sdainnes A 2 ol
Cook (Assistant, C;fade l}.. S R + [
-Ceomr%smtam, Grade ) .oiiiiauns e 04 3
SteWaA T o e s i s s P 014 0
Steward; (Asswtant Gradc | T R | R
Steward {Assistant, Grade ID).. " oy o 5.0
Male employee, not otherwise sp;cn‘:..d HE® c12-6
Female emnloyee not ot henw;e specified. .. ... 010- 0
Patman, Class Al cuiieeriarnnas 1-5.0.
“Barman Class B.... RS
Barman, Class T, LB 015 ¢~
IVRIBE, vwrnns NG N 5 W iiva e o D2 TR
o . Waiter {Assistant, Grade 13, ... G 12 0 .=
. Waiter {Assistant, "Grade 11} Q-0
- Housekeeper. .. .. a: 415 ¢
) Unskalled ‘emiployge. . ... coavaens : &3 8
1 (¢) Casual employeés iinc! udmg those employed at perfor-
mances or- functions for which a thea,tre ar spcrrs

ground '
or tempola,ry Ilunl” lice“!cs is held‘ — -
5 % ' ' H’qaes pe’r’ "
Day or Part

(’.lass of- enmloyee—
Coolk. .., , ST s
Cook \Aat:mfanl Grade 1)

. Cook {(Assistant, Grade l!)

‘Per Hour or Part of an

Hpm-
'-_’bww*mr. S e daEat s B 2 i J 6
Steward {Assistant.” Cna{‘e I) 1 &
Steward _{Aowmm Grade h} 1 6 }
foves [ i i .
Fu;:jrggm oyee, not oihcrwme l With a minimum of
Male empmvee, oot otherw:se 5 i}g{v :s_h-llimgs_. per
specifledy s g i Bl B T )
Walter:. s...u. 1.4,
Waiter (Assistant (rad 1 6,
- Waiter (Assistaru, _blaua li) 2 6) Y i s
" 153, per day of four. urs
g:@;g gg;: ’é """ S L work or fess.
- Barmaq Class o ©rec ! Zis. per day of more than
Unskilied empioyee.-_.”.;;.ﬁ..,. Fourﬁgguns. :

- 5. CG"T oF LIVING ATLOWANCES.
Each employee shall be paid- by his empioyer at the sams as

_-.as his ‘Other remuneration. is p;ud ‘a cost’ of living allowance

of .not less than that pnescuocd in War Measure No. 43 of 19@,'
as amendad ;rom time to time. . o

s e B PavmENT oF WAGES anNB- Rﬁ'!'Em
{1) Wages rates and any other remuncratson due- shall be

paid in cash weekly, or if an employer and an employee mutually

agree, monthly or on termination of employment if this takes
plac.e befere the ordmary pay-day of the employze.
(2) No. premium for the training of an- emp‘.ayee shall be
charged or accepted by an emloyer ‘
(3) No fines of any kmd shall ‘be imposed by an emplayer_ :

" upon an employee.

(4) No employee shall be required to purchahe goods from ‘his

- employer.

(5) No deduction of any kind other than the fo]lomng may
be made from the wages and rates duc to an. employse:—

{a) When an employee absents himself from work, a pro rata
amount for the period of such absence;

(b) with the written consent of the employee,
‘holiday, sick, insurance or pension funcis,

(¢) contributions to the funds of the trade union in terms of
clause 22 of this Agreement;

{d) leviss in terms of clause 16 of this Agreement

{¢)-any amount paid by an employer compeﬂed by any. law,

deductions for .

ordinance or legal process to make paymem on’ behalf of .

an employee;

(f) a sum of- sixteen a.“lzlixmgs por week for board, or nine ,

shillings per week for lodging, or twenty-five chdlrrtgs per
“week for board and lodging, from the wage of a barman -
to whom such ‘Joaar, or lodamo is or board and 1odgmg
are s.up'plpa : ol i

7. UNIFO‘!MS ; :
Where an employes is required to wear specia] bm“orm the

“employer shall supply it free of chalge, and it shal! remain thc.
property of the employer _

8 ProPoRTION AND: RATIO OF. EMPLOYEES
{1} There shall be employed in each establishment one class

A barman before a class B barman may be employed and a
class B barman shall be employed befors a class C barman is

employed, and for each class A barman employed, not more ‘than
one class B barman may be employed and for each class B
barman employed mot more -than one class. C barman may be .
employed; provided that in an establishment wheré a wme and

‘malt figuor lcence enly is held, and only one barman is em-

ployed such barman may be a class B ‘barman. not\wtnstandmg
that a class A barma.n is not emplqybd

tg
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(2) @) In’n tarlef A -inrigting moet daar een kelner in. d1ens
 wees. voorda; 'n assistent-kelner .in diens -gengem ~word, en vir |

* elke kelner in diens mag daar hoogstens twee assistent-kelners

{graad 1) en vir clke twes assxsler-t ku ners (graad [) hoogstens

*drie assxstent -kelners (graad II) in diens geneem word.
(o)-In ‘n tanef B-mrgtng moet ‘daar een kelner of een
assistent-kelner (graad 1) in diens wees voordat 'n assistent-kelner

(graad 1T) in diens geneem word, en vir elke kelaer of assistent- -
- kelner (graad I) mag hoowstena twee assm:ent kelners {graad lI] )

. in-dens geneem word. .

. {e)'In"'n tarief C-. nngtmg mag hoo,,stens drie assstent-kelners
tgraad II) in' diens’ geneem ‘word, al is daar geen kelner of
assistent-kelner (graad ) in diens nie.  Indien meer - as drie

.'wcrl{nemf:is van ' hierdie “klas in diens s, moet esn ’'n assistent-

- kelner “(graad 1), wees, Indien meer. as. ‘vier wrehnemers van
hierdie klas in diens is, ‘nioet een’'m Kelner wees.

: (3) (0 ln ‘n tarief A-inrigting moet daar een kok in diens wees
.voordat n assistent-kok in diens gensem word, en vir elke kok

'in diens mag daar hoogstens. een -assistent- kok (graad - l] en

“eef; ass‘stent -kok {graad 1l). in. dlens genzem word, :

" (i) In ’n tarief ‘B- -inrigting" mag- ‘n’ assistent- kok (graad I in .

dlens geneem word al is daar nie n kok in diens nle, en vir
. elke 'kok- of “assistent-kok (graad' ) in diens mag hoogstens een
. assmte‘nt Lok {graad 1I) in diens- gensem word.:

- (i) In. ’n  tarief Cenrigting kan ’n- assistent-kok- (gmad )
in diens geneem word, al is daar geen' kok-.of assistent-kok
(graad I) in diens me Ind:en meer; ‘as een werknemer van hierde

klas egter in- diens is; moet een 'n . assistent- kok (graad ‘1) wees.

en, indien meer as' twee in diens is, moet een 'n kok wees. |

i (4) (1) In 'n‘ tarief  A-inrigting moet -een hofmeester én twee
assistent- hofmeesters (graad I) in diens wees vaardat’'n assistent-
hofmeester (graad 1) in diens geneem kan word, en vir elke
hofmeester en twee . assistent-hoimeesters . (graad I] tesame in

diens. mag hoogstens : drie - ass;stent hofmeesters (graad [I) in

diens geneem word.

(ii) in ’n tarief 'B- 1'nr|gtmg, moet.-een. hofmeester of assmtcnt-'

hofmeester (graad T)'in d.cns wees voordat 'n assisteni-hofmeester
. (graad II) in diens geneem kan word, en vir elke hofmeester of
assistent-hoimeester (graad I) in dens mag. hoogstens: twee ass's-
‘tent-hofmeesters (graad I1) in diens, gensem word,

(iii) - In 'n tarief C- nrigting . kan .een assistent- hofmecster (graad-

II) in diens gensem word, al is daar geen hofmeester of assistent-
hofmeester (graad’ 1) in diens nie. Indien meer as een werk-
nemer van hierdie klasegter in diens is, moet eén 'n assistent-
hofméester {graad 1) wees en m'dien meer as-twee in diens is,
moet. een 'n hofmeester ‘wees.:

7 {5), Waar daar in hierdie klousule na werknemers van *n’ be-
paalde .graad verwys word kan niks: in  hierdie klousu[e die

- indiensneming verbied van 'n werknemer wat binne ’n. graad val

waarvoor hoér lone in plaas van die ‘indienspeming van n werk-
© Demer van, eersgﬂhoamd\. graad voorgeskryf 'is nie. °

. (6),Los ‘en- deeltf'cls»e werknemers_ word nie vir- dle toepassmg ;

\fa'n hierdie” klousule as’ werkneme & ‘beskou’* me

9 1ND]ENS1\EM1NJ NANT ONGEKWALIFISEERDE WERKNEMERS

=L‘G«eel:t ‘ongekwalifiscerde kelners of ongckwahﬁseelde kokke mag '

in diehs geneem word nie, tensy die werkgewer die toestemming
van die Mywerheidsraad vcrkry het om sodanige ongekwalifiseerde
kelners of ongekwalifiseerde” Kokke in diens te neent.
aansoek ‘moet- skriftelik gedoen word :

3 ©  10. WERKURE. s

(I) (i) Dee g\,woo; werkuie van ’n werkn-mer
'n kantienman, ’n klerklike werknemer en 'n -ongeskoolde werk-

nemer - mag - nie ecnhonderd -en- -vesrtien (114) ‘wur per 14 dae-|

‘gorskry nie. .

(i) Dle gewone werkure v‘m n los ‘werknemer mag op geen
enkele dag meer as mege vur wcos nie.

(iii) Die gewone werkure van ’n klerklike werknemer mag nie

eenhonderd-en twaalf (112) wur per 14 dac oorskry nie.-

“(iv) Die gewofie werklre van ’n kantienman mag nie een-
honderd-en-tien (110) uur per 14 dae oorskry nie, en dié van 'n
" ongeskoolde werknemer mag nie eenhonderd-en-twintig (120) uur

. per. 14 dag oorskry -nie,

~ (2) Die welktyd van en'ge werknémer moet op enige’ dag binne
*n werkdag van 15 unr voltosi word.
)] Behoudcns die bepalings van subklousule (5) moet 'n werk-
gewer- elkeen- van-sy- werknemers; met mbegup van ongeskoolde
‘werknemers, toelaat om eike wecL vir 'n halfdag van diens af
- te wees. V;r die. toepassing van hierdie klousule moet die

. vryaf die tydpcrk tusscn middag en middernag of tussen midder-
Op die dag waarop: sodamge vryaf tyd

toegestaan word, kan van ‘n werknemer vereis word om hoog-
stens die ure te werk wat hieronder genoem word—

“in die geval van 'n kantienman, 34 uur;

in-die geval van *n klerklike werknemer, 4 uur;
m die geval van 'n ongeskoolde werknemer, 4° uur;
in die gzval van ander werknemers, 4 uur;

Dﬁarbynewpns ‘moet kantlenmanns een nag. vryaf per week=

van 7. 30 nm. af toegestaan word. -
"' (4) Aan ’n werknemer wat verplig of toege[aat word om meer
-as dle ure voorgeslcryf in subklousulé (1) van hierdié -klousule
te wark, moet tems opsigte van elke bykomende uur of gedeelte
vandmdan.ge uur minstens sy - uurloon, plus 50 persent, betaal
WOr -

~(5) Ondanks die ‘bepalings van subklousule (3) 'h1ervan kan

i wofkn‘emer verplig word om gedurende sy vryaf
. en m so ’'n geval moet hy ten opsigte van elke uur of gedeelte
van 'n yur waarmee sodanige. tydperk korter as daardie voorge-
__skre&ve tydperko :s, mmstens sy uurloon plus 50 persent betaal
word. -

6 _\1_

* two :are employed then one shall be a steward,

* for whom higher wages are .
" ment of a person of such ﬁrst m’entioned gradc

- Pie 4

uitgesonderd

"noon and midnight or between midnight and noén: On th )
~when such offduty is granted an employee shall be required to

tyd te werk i

(2) (@) In a tariff A establtshment the1e shall be employed
one waiter before -an- agsistant waiter is employed and for each
waiter employed there may be -employed nol ‘more than two
assistant waiters (grade I) and for each.two assistant waiters

~(grade '[) not.more than three’ asswtant waiters (grade IT) may-

be employed.

(b) In a ‘tariff B esldbhshment ‘there shall be employed one
waiter or one assistant waiter (grade I) before an assistant-waiter
(grade II) is .employed and. for ~each waiter or assistant waiter

~ (grade I) there: may " be employed not more than two assmtant

waiters (grade II),
(c) In a tariff C establlshment there shall be employed: not

-more: than three assistant waiters (grade II) notwithstanding -that
. a waiter or an assistant waiter (grade I} is not employed.
.more than three employeﬁs of this class are-employed then one

-Where

shall be -an -assistant-waiter -(grade I). Where more than four

_employees of this class are employed then' one shall be a waiter, .

(3). () In. a. tariff’ A establishment, there shall be emnployed

“ one -cook before - an. assistant cook is employed and for each

cook employed there. may beemployed not more than one
assistant cook (grade I) and one assistant cook {grade - II). :

(i) In ‘a tariff B ‘establishment an -assistant cook (grade I)
may be employed notwithstanding that a cook is not employed
and for’ each’ cook .or_assistant cook (grade I) employed not more
than one assistant cook (grade II) may be employed. i

(ur) In.a tarif C establishment an -assistant cook (grade -

| may :be employed notwithstanding -that a cook or.an. assistant
- cook(grade. I)-is not employed. : - Where ‘however, more than

' one employee of this class is employed then ope shall be .an .
- assistant cook (grade I) and wher= more. than two are cmployed

_then_one shall be a cook. :

S (4) () In a tariff A estahllsh'nent there. shall be. employed
one steward and two assistant stewards (grade 1) before an

~ assistant steward (grade II) is employed, and for each steward

dnd two assistant stewards (grade-I) collectwely employed there

| may be employed not more than three ass:stant stewards {grade'
R 1 AR

iy 1o a tariff B estdblishment there- shall be employed one
steward. or assistant steward (grade T) before an assistant steward
(grade-II) is employed, and for each steward or assistant steward
(grade 1) employed not more than two assistant s:ewards {grade.
I} may be employed.

(i) In" a tariff C establishment ‘one - assistant steward (grade
1) may be employed notwithstanding that a steward or an
assistant steward (grade I) is not employed: . Where, however,

".morethan one employee of - this class is employed then one

shall .be-an assistant steward (grade I) ‘and . where: more . than

(5) Wherever. reference is made in this clause to employees

: of a ‘particular grade nothing in this clause shall -be deemed-to

prohibit the employment of in em%loyee falling within' a’ grade
prescribed, in place’ of the ‘employ-

(6} Casual or part-time employees ‘shall not’ “be . rcckoned as
employees for -my of the purposes under this clause o

9. EMPLOYMENT OF UNQUALIFIED EMPLOYEES 5,

No unqualified waiters or unqualified. cooks shall be employed
unless theemployér has obtained the permission of the Industrial
Couneil to employ such ungualified waiters or ungualified cooks.
The application shall be made in Wwriting. y

: ~ 10.. Hours oF Worx.

(1) (i) The ordinary working hotrs of an empioyee, other than -
a barman, a clerical employee and an unskilled employee, shall
not exceed one hundred and fourteen (114) hours per fortnight.

(ii) The ordmary working. hours of a casual employee shall not
exceed nine hours in any one day.

(iii) The ordinary working -hours of a-clerical employee shall
not exceed. one hundred and twelve (112) hours per fortnight.

(iv) The ordinary working hours of a barman shall- not exceed -
one hundred and ten hours (110) per fortnight and that of an -
unskilled employee shall not- exceed one hundred and twenty (120)
hours per fortnight.

(2) The working time of any, employee shall on: any one day

~be completed within a spread over of fifteen hom‘s

(3) Subject to the ‘provisions-of:.sub-clause (5):-an employer
shall allow ‘each of his employees including unskilled employees,
to be off duty for one-half day each week. For the purposes
of: this clause the period of off-duty shall be the period. botwgen-
e-day

work for not more than the hours specified hereunder: —

In the case of a barman, three and'a half. hours, i
“in the case of a clerical employee, four’ hours; g
in the case of an unskilled employee, four homs ﬁf!eon
minutes; L ;
_in the case of oiher employees four liours. ‘
‘Barmen shall, in addition, be allowed off duty one mght m the
week from 730 pm,
(4) An claployee who is quulred or allowed to work in excess
of the hours prescribed in sub-clause (1) of this clause shall, in

‘respect of each hour or part of an hour of such’ excess be pald

not less than his hourly wage, plus fifty per. cent.
(5) Notwithstanding the provisions of: sub-claise (3) hereof, an

‘employee may -be required. to ‘woik ‘during his off-duty penod
- in which event he shall, in respect of each hour or part of an hour
‘by. .which -such off- duty period falls short: of such - prescribed .-

periods, be pald not less than his hourl‘y wage, -plus fifty per cent,
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ot P PRESENSIEREGISTERS EN TYD- EN. LOONREGISTERS.

Elke werkgewer is daarvoor verantwoordelik- dat al sy werk-
nemers, uitgesonderd - ongeskoolde. werknemers, 'n- daaglikse
presensieregister; $00s in Aanhangsel A van hierdie Qoreenkoms
voorgeskryt, invul. 2 e i . }

Alle werknemers wat hierbo gendem word, is verplig om
die presensicregisters elke dag in te vul.

" Die ure wat_ongeskoolde werknemers werk, moet . deur die
werkgewer in die loonregister aangeteken word. . =~ _
" Die invoer en byhou van presensieregisters. stel werkgewers
nie vry van die vereiste' om tyd- en loonregisters 5008 voorheen

by te hou- nie.

i 12. JAARLIKSE VERLOF. ~ ;
: (1) (a) Elke werknemer, uitgesonderd ’'n los-, 'n, deeltydse of -
- ’n ongeskoolde werknemer, mioet ten opsigte van die eerste 50
weke diens by dieselfde werkgewer twee weke verlof met volle
besoldiging toegestaan word, en ten Opsigte van elke daarop-

vakansieverlof- met volle besoldiging.

Elke werknemer, uitgesonderd ’n_los-, 'n deeltydse of ’'n.onge- .
skoolde werknefner moet na vyf jaar diens by dieselfde werk-
gewer en vir'elke-jaar daarna, vier weke verlof 'met - volle
besoldiging “toegestaan word: BE G o R

Die werkge\i?er"]‘éiﬁ" e tyd waarop verlof ‘geneem moet word,
vasstel; maar indien hy' die werknemer sy verlof nie Vroeér

toegestaan. het - mie, moet® dit toegestaan enm -geneem word om

binne drie maande te begin nadat dit verskuldig geword het.

" (b) Indien ’n werknemer se diens  gedurende die’ cerste 50 -

weke eindig voordat sodanige diens voltooi is, maar na begin-
diging van vier maande diens, moet die werkgewer hom vir
elke volle week diens in die onvoltooide: diensjaar */ystes van
die weekloon betaal wat hy by diensbeéindiging ontvang.

“{¢)'n Werknemer wat irgei.ro‘lgc subklousule {1) (a) op twee
weke verlof geregtiz geword het en wie se diens eindig voordat
dit toegestaan is, moet by diensbegindiging sy volle loon ten
opsigte van. sodanige verlof betaal word, -en moet daarbenewens .
ten opsigte van elke volle week diens °/,.stes van die weekloon
betaal word wat hy by diensbegindiging ontvang, bereken van
die dag af waarop hy op verlof geregtig geword het.’ T

(d) n Werknemer wat twee weke verlof ingevolge: subklousule -
(1) (a) tosgestaan is én iwie se diens eindig voordat die volgende
verlof verskuldig is, moet by diensbegindiging ten opsigte: van
elke volle’ week diens °/,stes van die weekloon betaal “word
-wat hy' gedurende die week onmiddellik voor diensbegmdiging -
ontvang, bereken van die datum af waarop ‘hy laas op verlof
geregtig - geword het. - I

(e) 'n “Werknemer wat ingevolge subklousule (1) (a) op drie
weke - verlof- geregtig geword het en- wie. se diens . eindig- voordat
dit toegestaan is, moet by diensbegindiging sy volle loon ten
opsigte van sodanige - verlof betaal ‘word ‘en” moet daarbenewens
ten opsigte van elke volle week diens /,;stes van die weekloon
.. betaal word, bereken van die datum af waarop hy laas op verlof
geregtig geword ' het. o i 1 :

(f) °n Werknemeér wat drieweke verlof*ingevoige subklousule
(1) (@) toegestaan is en wie se diens eindig voordat die volgende
_verlof verskuldig is, moet by diensbegindiging ten opsigte van -
elke volle week /.stes van die weekloon betaal word wat hy
gedurende die week onmiddellik voor diensbegindiging ontvang,
bereken van die datum.af waarop hy .laas op verlof geregtig
geword het. g - 4 : : %

(g) 'n Werknemer wat ingevolge subklousule. (1) (a) op vier
" weke verlof geregtig 'is. en wie - se - diens- eindig voordat dit
toegestaan word, moet by diensbedindiging sy velle leon ten
opsigte van die verlof betaal word, en daarbenewens '/,.de van sy
weekloon vir elke volle week diens, bereken va die datum af
© waarop hy laas op verlof geregtig geword het. j :

(h) ‘n Werknemer wat ingevolge subklousule (1) (a) vier weke
_verlof  toegestaan “is en wie-se diens cindig voordat hy weer op
_verlof geregtig word, moet by diensbeéindiging '/,.de van -die
“weekloon wat hy gedurende die week onmiddellik voor diens-.
bedindiging ontvang het, betaal word vir elke- volle week diens,
bereken van die datum af waarop. hy laas op verlof geregtig
geword het. o e e : T

- (2) Elke ongeskoolde werknemer moet ten opsigte van elke
50 weke diens by dieselide ‘werkgewer twee weke vakansieverlof
met voile besoldiging toegestaan word. Die werkgewer kan die
tyd vasstel wanneer verlof geneem word, maar as hy nie vroegr
sy werknemer sy verlof toegestaan het nie, moet dit toegestaan
en geneem word om fe begin binne drie maande na beindiging
van 50 weke “diens:. As 'n ‘werknemer se diens' eindig voor die
ginde van dic diensjaar, maar na voltooiing van vier maande
diens, moet die werkgewer hom vir elke voile week diens in die
onvoltooide jaar */,stes betaal van die weekloon wat hy by diens-

beéindiging ontvang het.

" (3) Vir die _toepass'ing van hierdie klosule moet dit beskou word
dat ’n werknemer se diens begin— ~ i ks

(i) in die geval van werknemers wat op verlof geregtig geword
het ingevolge

. gewing No. 857.van .24 April 1953. bekendgemaak is, van

 geword het; i

~die datam af warop. di¢ werknemer laas op verlof geregtig |

die coréenkoms wat by Goewermentskennis- |

volgende tydperk van 49 weke by dieselfde werkgewer drie -‘weke ; be given three weeks™ leave of .absence on full pay.

- of absence on full pay:

-after the termination of fifty wecks’ service.:

be deemed to comimence— -

11, ATTENDANCE REGISTERS AND TIME AND WAGE REGISTERS. '

.. 1t shall be the respansibility of ‘every.employer to ensure that
all all employees, other. than unskilled employees, corng}ete daily-
attendance registers’ as prescribed in Annexure A to this Agree-
ment. . : :
Tt shall be the duty of all employees as referred to above to
complete the attendance registers daily. - :
- The hours worked in respect of unskilled employees shall .be -
detdiled in the wage register to be kept by the employer. .
The introduction and keeping of attendance registers shall not
absolve employers from the necessity of keeping: time and wage -

registers as heretofore.
12, AnnUAL LEAVE.

“{1) (a) Bach employee, other than a casual, _parttime. or an

unskilled employee,. shall: be given in“respect of the first fifty
weeks of service with .the same employer, two weeks’ leave of . :
absence on full pay and -shall, in, respect of each subsequent
period of forty-nine weeks of service with the same employer, :
Each employee, other than a casual, part-time or an unskilled
employee, shall be given, after- the completion” of five years’
service with the same employer, and for each subsequent year:

| thereafter, four weeks” annual leave on: full pay. ;

© " The employer may fix the time when-such leave shall ‘be taken,

~| ‘but if he shall not have granted to.the employee his period of
Teave at an earlier date, such”leave shall be granted and taken
[ ?]0 as to commence within three months after such {leave-becomes.
e S : : s YEDECAMES,

(b) If,: during the first fifty weeks of an employee’s service
his employment is terminated before the completion of: such
service but after the completion of four months* service, the -
employer shall pay to.the employee for each completed week of

service in the uncompleted year two-fiftieths of a week’s wage

at the wage which the employee was receiving when his employ-
ment was terminated. ; o HRREE T S
(c) An employee, who has’ become "entitled to two weeks' .
leave in terms of sub-clause (1) (4) and whose service terminates
before such leave has beéen granted shall upon termination of
employment be paid his full pay in fespect of such leave and in

‘addition be paid three forty-ninths of the weekly wage in Tespect

which he became entitled to leave. :

of=each completed week of service calculated from the date upon

(d) An employee who has been granted two weeks’ leave in
terms of sub-clause (1) (a) and whose service terminates before
the next period of leave falls due, shall upon termination ‘of
service' be paid “three forty-ninths of the weekly wage' paid to.

_him during the week ithmediately preceding such termination-in -

tespect of cach completed week of service calculated from the
date upon which he last became entitled to leave. :
() An employee . Who has® become entitled to three weeks® -

feave in terms of sub-clause (1) (@) and whose service terminates
before such: leave has -been_granted shall upon. termination .of .

‘employment’ be paid his full pay in respect of such leave and

in addition be paid thiee, forty-ninths of the weekly wage in
respect of each completed week. of service calculated-from the”
date upon which he last became -entitled to leave. M

(f) An employee who has been granted three weeks’ leave in
terms of sub-clause (1) (a) and whose employment terminates
before the next period of leave falls due, shall, upon termination
of service be paid three forty-ninths of the weekly wage paid to .
him during the week immediately preceding such termination .in- - -

-respect of each completed week of service calculated from" the

date upon which he last became entitled to leave, ' ;
(¢) An employee who has become entitled to four weeks’ Jeave
in terms of sub-clause (1)} (z) and ‘whose employment terminates

" before such leave has been  granted, shall, upon termination . -

of employment be paid his full pay in respect of such leave and, —-
in “addition, be paid one-twelfth of the weekly. wage in respect .7
of each compléted week of service calculated from the date upon -
which he-last became entitled to such leave. D R
(h) An employee who has been granted four weeks” leave in -
terms of sub-clause (1) (a).and: whose employment teriminates
before the next period of leave falls due, shall upon termination
of service be paid one-twelfth of the weekly wage paid to him ~
during ‘the ‘week immediately preceding. such termination in
respect of each completed week of :service calculated .from-the
date upon which he last became entitled to'leave. . T
(2) Bach unskilled employee shall be given in respect of.each -
fifty weeks of service” with the same employer, two weeks' leave
The employer may fix the time when . |
be taken, if he shall not have granted to the -

such leave shall

" employee his period of leave at an earlier date, such leave shall

be granted and taken so_ as to commence within three months . |
‘When ‘in any year
of an employee’s service his employment is terminated before
the completion of the year but after the completion of four

‘months’_employment, the employer shall pay to the-employee

for each completed week of employment in the ‘uncompleted
vear two-fiftieths of a week’s wage at the wage which the
employee was receiving® when his employment. was terminated.

(3) For the purposes of this clause an employee's service shall

(i) in ‘the case of those employees who had become entitled
to leave in terms. of the Agreement published under .
* Government Notice No. 857 of the 24th April, 1953, from_
the date upon which such employee last became ‘entitled
to leave; AL F ik S oy
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. (i) in .die geval van werknsmers . op wi-p die. .ooreenkoms

- genoem in. paragraaf (i} wan toepassing is en wat in

diens was voordat hierdie Qoregnkoms van krag geword

het, maar wat nie ingevolge daardie coreenkoms op verlof

.. geregtig geword het nie, van die datum af waarop sodanige
‘diens begin het; ) o ]

(iiz) in die geval van ander werknemers, van die datum af waar-

: op die werkmemers by sy werkgewer in dieas getree het of,

na gelang van die jongste datwm, die datum waarop

. hierdi¢ Ooreenkoms in werking iree. :
{4) Vir die toepassing van hierdie klotsule word dit beskeu
_dat die vitdrukking ,, diens ” elke tydpérk of alle tydperke omvai
waarin' 'n warknemer— : i i ks
(i) kragiens subklousule (1) {a) met verlof afwesig is;
(ii) yerplig word om opleiding ingevolge die Zuid Afrika Ver-
: ded gings Wet, 1912, te ondergdan; o
(i) op las of op versoek wan sy werkgewer vanm sy werk
afwesig is; ) i U W :

(iv) kragtens kiousule 13 met sickteverlof afwesig is;

wat altesame hoogstens tien weke in enige jaar bedra: met dien .

verstande' dat as die tydperk van ‘n werknemer se opleiding in
enige jaar ingsvolgz die Zud Afrika Verdedigings Wet, 1912,
minder as 30 dae is, die tydperk van tien weke verminder moet
word met a tydperk wat-gelyk is aan die tydperk wat die oplei-

ding minder as 30 dae js. .

: _ 13, SIEKTEVERLOF. ;

'n Werknemsr, ultgesonderd 'n los of deeltydse werknemer,
wat na moapstens twee maande diens by dieseifds werkgewer as
gevolg van sicktz of engsluk wat nie deur sy eis wangadrag ver-
_oorsaak is nie, uitgesonderd ‘n.ongeluk waarvoor skadeicosstelling
kragtens die Ongsvaliswet, 1941, betzalbaar is, van sy werk af-
wesig is, moet gedurende die eerste ses maande van ‘n diensjaar
by dieselfde werkgewer sewe dae,

staan word, en moel ten opsigte van elke dag een-sewende van
- die weelloon” betaal
werknemer langer as twee agterezavolgende dae afwssig is, die
werkgewer van hom mag verzis om :
‘streerde mediese praktisyn gsteken, voor 1= I8, en die sertifikaat
moet ingevul word op 'n vorm verskaf deur die Hotel Association
of Pretoria, en moet die aard en duur. van die sickte aan-
toon ten opsigte van elke afwesigheid waarvoor besoldiging g=gis
word.,
14, BEEINDIGING VAN DIENSKONTRAK.
(1) Behoudens— '

(@) 'n werkgewer of werknemer se reg om ’'n dienskontrak

sonder kennisgewing (e begindig om 'n rede wat by wet as

- voldoende erken ward; SR B :

() 'n geskrews ooreenkoms fussen werkgewer en werknermer

 wat voorsiening maak vir langer kennisgewing. as wat
hierin voorgeskryf word; iy 5 -

‘moet 'n werkgewer of werknemer, buiten "n ongeskoolde of los

werknemer, minstens dle volgende skrificiike , kennis gee, met

ingang van die fyd waarop dit gegee word, van sy voorneme om

die dienskontrak te betindig: — B
(1) 24 wur gedurends die eerste 13 weke diens;
(i) daarna een week, o
2) Indien 'n werkgewer of werknemer versuim om volgens
subklousule (1) hiervan kennis te ges, moet hy die volgende
' onderskeidelik betaal of verbeur:— - e
(@) In die geval van 'n werknemer 'in subtlousule 0y @
genoem, een dag se besoldiging; : i )
(p) in" die geval van ’n’ werknemer in subklousule (1) (i)
genoem, een week se besoldiging,

-"(3-) Ondanks andersluidende bepalings in hierdie'Ooreen'kas,.

is die werkgewer geregtig, as geld wat ‘n werkgewer ‘n’ werk-
nemer aan loon skuld, nie genoeg is om die bedrag te dek wat
. ingevolge subklousule (2) van hisrdie kiousule verbeur most word

nie, omm dié bedrag agter te hou uit ander voordele {as daar is}

wat die werknemer by diensbeZindiging toekom,

Wir- die toepassing van hierdie  subklousule moet besoldiging
wat "n werknemer ingevolge klousule 12 (Jaarlikse verlof) van
hierdie Ooreenkoms om,
verlof wat reeds kragtens klousule 12%(1) (a) verskuldig maar
nog nie tosgestaan is nie, ook beskou word as 'n voordesl wat
hom tgekom. : -

(4) Wanneer “n oéree_nkoms ingevolge subklousule (1) () van |

hierdie klousule aangsgaan word, most die betaling of verbeuring

in plaas. van kennisgewing in verhouding wees met die tydperk

van kennisgewing waaroor ooreengekom is.

© (5) Die kennisgswing in: subklousule (1) genoem, mag nie met

. Jaarlikse of siekteverlof saamval nie.
(6) 'n Ongeskoolde werknemer of sy werkgewer kan die diens-

kontrak met 24 vur kennis begindig. L ! :

15. VRYSTELLINGS.

‘(1)_Di-: Raad mag vrystellng- van enige van die bepalings van
hierdie. Ooregnkoms- verleen., -

2 Die ‘Raad moet ten -opsigte van enige persoon aan wie
vrysteliing kragtens subklousule (1) -van hierdie klousule verlesn:

is, die voorwaardes vasstel waarop. vrysielling toegestaan word en
die tyd warvoor dit geldig is; met dien verstande dat die Raad,
as hy dit goeddink, enige wrystellingslisensie mag intrek nadat esn
week kennisgewing skniftefik aan die betrokke persoon gegee is,

of nie,
8

of die .tydperk warvoor die vrystelling verleen is, verloop het

> ) : en gedurends die tweede ses’
maande by dieselide werkgewer nog sewe dae siekteverlof toegs- -

cekloon’ word wat hy cnmiddell k voor diz aanvang.
- van dié siekteverlof ontvang het; met dien verstande dat as cie

’n settifikaat, deur ’'n geregi-.

toekom. bulten betaling fen opsigte van .

in the case of those employees to whom the' Agreement
referred to in paragraph (i) applied,-who were in employ-
ment before the coming into force of this Agreement but
who had not become entitled to leave in terms of that
Agreement, from the date upon which such employment
. commenced; : o
(iii) in the case of ‘all other emgployees, from the date upon
. which the employee enters his employer's service -or the
date of coming into operation of this Agreement, which-
‘ever is the later, _ L s

(4) For the purposss of this clause the expression “empley-
ment ” shall be desmed to include any period or periceds during
which an employee is— : .

(i) absent on leave in terms of sub-clause (1) (a); )

(ii) required to undergo training under the South Africa Defence
Act, 1212; : T o '
- {iii) absent frem work on the imstructions or at the reguest

of hiz emiployer; : .

{iv} absent on sick leave in terms of clanse 13;
amount'ng in the aggregate to not more than ten weeks in any
year; provided that if in any vear the period of training under
the South Africa Dszfence Act, 1912, of any employee is less
than thirty days the period of ten weeks shall be reduced in
propottion to the shorter period of training, i
: s . 13. Sick LEAve. =

An employee, other than a casual or a part-time employee,
who is absent from work, after a period of not less than two
months’ service with the same employer, through sickness or
accident not caused by his own misconduct. and other than an
accident compensatable under ths VWorkmznls Compensation Act,
1941, shall be granted seven days' sick leave in the agsregate
during the first six months of any one year of employment with
the same employer and a further ceven days® sick leave in the
aggregate in the second six monihs of employment with the same
employer and shall be paid in respect of ‘each such day one-
seventh of the weskly wage which. he was receiving immeadiately
before the commencement of such sick leave: provided thaf,
if the employee -is absent from work for a_period longzr than
two consecutive days; the employer may reguire the employee to
produce a certificate, signsd by a registered medical practitioner,
such certificate to be completed. on a form supplied by the
Hotel Association of Pretoria, showing the nature and duration
of the illness in respect of each period of absence for which

i)

“payment is claimed.

14. TERMINATION OF CONTRACT OF EnMpLOYMENT.

(1) Subject to— ) ) woar _

(@) the right of an employer or an employee to terminate
a.contract of employment without notice, for any good
cause recognised by the law as sufficient; ] -

(5) the provisions of any written agreement between employer
and employee stipulating for a psriod of notice in excess
of that provided for herein; ) _ LA

an employer or his employee, other than an unskilled employee
or a casual employee, shall give notice in writing to take effect
from the time it i3 given, of his intention to terminale the
contract of employment of not less than— ) ]

" (i) twenty-four hours during. the first thirteen wecks of

. employment; ) )

{ii) one week’s notice thereafter. ) :

{(2) In the event of an employer or an employee failing to
give potice as provided for in sub-clause (1) hereof, he shall pay -
or forfeit respectively— _ ) J

{a) in the case of an emplovee such as referred to. in sub-
clause (1) (i) of this clause an amount equal to ons day’s
remuneration; S .

(b} in the case of an employee such as referred to in sub-clause
(1) (i) of this clalise, an amount equal fo one week’s
remuneration, - !

(3) Notwithsianding anything to the contrary in this Agreement,
should any money owing by an employer to an emploves by
way of wages be insufficient to meet the full amount of forfeiture
referred to in sub-clause (2) of Gus clause the emplover shall be
entitfed to retain such amount from other benefits (if any) which .

were in the process of acrual to such employee at the time of

termination of his confract of employment.

For the purpeses of this sub-clause any payment which may
be due to an employee in terms of clause 12 (annual leave) of
this agreement, except payment in respect of ansual leave already
accrued but not yet granted, in terms of clanuse 12 (1) {4) shail
also be regarded as a benefit in the process of acerual, ' )

(4) When an agrecment is entered jnto in terms of sub-clayse
(1} {h) of this clanse, the payment or forfeiture in lien of notice
shall be proportionate to the period of notice agreed upon.

(5) The notice referred’ to in sub-clavse (1) shall not run
concurrently with annual leave or sick [eave. o :

(6) An unskilled employee or his employer. may terminate the:
contract of service by giving twenty-four hous’s notice, - 2

(6) An unskilled employee or his ‘employer may terminate the

5 -15. ExemPTIONS. _ .

(1) The Council may grant exemptions from any of the provi-
sions "of this Agreement, : B . ;

(2) The Council shall fix, in respect of any person granted
exemption under the provisions of sub-clause (1) of this clanse the
conditions subject to.which such exemption is granted and the
period during which such exemption shall- operate: provided the
Council may, if it deems fit, after one week’s notice -in . writing
has been given to the person concerned, withdraw any licence of
exemption whether or not the period for which the exemption

was granted, has expired,
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. (3). Die --Sek-_rc_taris van die

verleen s, 'n vrysiellingslisensie uitreik wat deur die Voorsitter
en homself geteken is en wat die volgende aantcon:—
(¢) WNaam van betrokke perscon voluit;
(b) die bepalings van die Coreenkoms
verleen is; ° - = !
¢) die voorwdardes vasgestél ingevolge  subklousule (2} van
: hierdie klonsule waarep vrystelling verleen word; en
() die tydperk waarvoor-die vrystelling van krag is.
(4) Die Sckretaris van -die Raad moet— = 5
(a) alle utgereikie lisensies in volgorde mommer; '
(b) 'n kopie van e’ke uitgereikte lisensie bewaar;
{¢) waar vrysteiling aan 'n werknemer verleen is,
- die lisensie azn die betrokke werkgewer stuury . )
(d) "n -kol[(_nie van ‘elke vrystellingsiisensie aan die Afdelings-
inspekteur van Arbeid, Fosbus 393, Pretora, stuur. .
RO 16. UFTGAWES VAN DIE RASD. _
Ten eindé die uitgzwes van die Raad te bestry, moet efke werk-
gewer twee sjielings (2s)) per maand aftrek varn -elkeen van sy
kantizemanne, kokke, assistent-kokke, klerklike werknenters (man-
lik), assistent-kokke (graad I en 11, onzekwalifiscerde kokke, hof-
meesters, assistent-iofmeesters (graad D), kelners, assistent-keiners
(graad 1 en II), cnzkwalifiseerds keiners en desltydse werknemers;
met den versitapde dat indien
enige maand in meer as en inrigiing in diens is,
deur ‘slegs een weskgewer gedoen moet Werd. _
Van elkeen van sy assistent-hofmeesters, graad I, huishoudsters,
klerklike werknemers (vroulik) en vioulike werknemers, wat ander-

sins nfe genoem word nie, nioet hy 6d. (ses penmies) per maand .

aftrek, _

By die bedrae aldus afgetrek, ;
bedraz voeg en .die totale bedrag voor of op_ die 13de dag
van e ke maand aan die Sekretaris van die Raad, Posbus 1256,
Pretoria, stusr. | s g o )
17. TOEPASSING VAN OOREENKOMS.

Diie Raad is verantwoordelik vir die toepassing van hierdie
Qoreenkoms en kan vir die leiding van werkgewers -en ‘werk-
nermers menings uitvaardig wat nie met die bepalings daarvan
in stryd is nie. W : ; :

18. VAK VERENIGINGVERTEENWOORDIGERS OP. DIE RAAD.

Elke werkgewer mioet aan elkeen van sy werknemers wat 'n
vertcenwoordi%_er op die Raad is, alle moontiik fasiliteite ver-
leen om sy pligte in verband met die werk van die Raad ma te
kom. ' s

2" 19. UrrWERKING VAN ANDER WETTE, _
Niks inr hierdie  Ooreenkoms kam as magtiging beskou word vir
indiensreming deur ’n persoon wie se indiensneming kragtens ’n
wet verbode is, of indiensnemning op emige tyd of tye wat by
wet verbode is nie. : _ _
i ' 70, VAKX VERENIGINGARBEID.

Geen lid vaa die werkgewersorganisasie mag 'n werknemer

in diens neem nie tensy sodanige werknemer lid is van die vak-
verenigng of in besit is van 'm voorlopige lidmaaiskapkaart,
en -geen lid van die vakvereniging mag by ’'n werkgewer .in
diens tree wat nie lid van die werkgewersorganisasie is mie. -

Hierdie klousule is mie van toepassing op 'n immigrant gedu-
ride die eerste faar na die datum waarop hy die Unie van
Suid-Afrika binnegekom het nie; met dien verstande dat as ’n
immigrant na die eerste drie. maande waarin hy diens in die
Drank- en Verversingsbedryf aanvaar het, 'n uitnodiging van die
vakvereniging om lid daarvan’ te word, van die hand zewys het,
hierdie klousule onmiddeHik van toepassing word. :

21. VERBOD OP INDIENSNEMING VAN ENIGE PERSOON ONDER
. DIE OUDERDOM VAN SESTIEN JAAR.
_Geen persoon onder sestien jaar mag deur.’'n werkgewer in
diens geneem word nie. ; 4 :

22. LEDEGELD AAN VAKVERENIGING,

_ Blke werkgewer moet van ‘elice lid van die vakvereniging in sy~
diens die ledegeld afirek wat deur elke werkuemer aan die vak-

die totale bedrag, fesame met ‘n lys
wat afgetrek is, voor of op die
Sekretaris van die Raad, Posbus

vereniging betaalbaar is, en
van die werknemers en die bedrae
15de dag van elke maand aan die
1256, stunr. o _
: _ 23. AGENTE. T ik ;
. Die Raad moet een of meer aangewese persone: aanstel om
behuipsaam te wees by die toepassing van hierdie Ooreenkoms,
_’n Agent Kan enige inrigfing binnegaan en kan enige “werk-
gewer of werknemer ondervra en_ die aanfekenings van long wat
betaal, tyd wat gewerk en besoldiging wat vir cortyd betaal is,
- pagaan ten einde vas te stel of hierdie “Ooresnkoms nagekom
word. '
Namens
Pretoria onderteken. :
: .« M. V. ROBERTS, :
~ Vorsitter van die Raad.
J. A. VAN DER MERWE, -
 Ondervoorsitter van die Raad.
M. M. McGILLIVRAY,
‘Sekretaris van die:Raad.

As getuies
‘Louts GOLDMAN;
N. W, GELCENHUDS,
J. J. FERREIRA. .

A ekretar Raafd moet asn clke persoon aan
wie _vrystelling ingevolge sub%glousu}e" (1} van bierdie klousule-

warvan vrystelling

'n kopie van |

deeltydse werknemers gedurende
die aftrekking.

moet dié werkeewer m gelyke

die partye op hede die 25ste dag van Maart 1955 in

"(3) The Seeretary of the Coun\pil shall issue to every person
.%i_a_nteduejmr?[gt?ﬁgm_ ;_11 -a'ccorf{ance with the provisions of sub-
clause (1} of "this clause a licence of exemiption i ned b =
Chairman and himself, setting out— pz g. - Y t_he.
(aj the full name of the person concerned; :
(b) the prov.sions of the Agreement from  which exemption
was granted; - . T

(c) the ‘conditions fixed in accordance with ‘provisions of sub-
clause (2) of this ¢lause subject to which such exemption
is granted; and L W =

(a{} the period during which the exemption shall operate, '
(4) The Secretary of ‘the Council shall— : '
(a) number consecutively all Ifcences issued;
¢h) retain a copy of each licence issuedy ' -
(¢} where exemption is granted to an employee, forward a copy

of the licence to the employer concerned, s ‘

(d) forward a'copy of each lLcence of exemption to the Divi-

‘sional Inspector of Labour, P.O. Box 393, Fretoria. - DI

16. ExPENSES oF THE COUNCIL.

- employer shall deduct two s illings (2s.) per mornth [rom each
of his barmen, cooks, assistant cooks, electrical employees (male),

| assistant cooks, grades 1.and II, ungualified cooks, stewards,

assistant stewards {grade I), waiters, -assistant waiters (grades 1 and

‘H), unqualified waiters and part-time employees; provided that
where part-time employees are employed in more than ' one

establishment during any one month the deduction shalt be-made

by only one employer. i Ao T

‘From ‘each of his assistant stewards, grade [I, heusekeepers,
clerical employees (female) and female employees not otherwise
specified, he shall deduct 6d. (sixpence) per month.

To the amounts so deducied, the employer shall add a like
amournt and forward,~month by month, and noi later than the
fifteenth day of each month.the fofal sum o the Secrefary of
the Council, P.O. Box 1256, Pretoria. 5o

17. ADMINISTRATION OF AGREEMENT.

_The Council shall be the body responsibie. for the administra-
 tion of this Agreement and may issue expressions of opinion not

inconsistent with its provisions for the guidance of employers
| and employees. :

) 18, Trane Unjon REPEESENTATIVES ON THE COUNCIL. .
~ Every employer shall give to any of his employees who is a
representative on the Council every reasonable facility to attend
to his duties in connection with the work of the Council.

19. EFFECT OF OTHER LAWS, -

Nothing in this Agreement shall be deemed fo authorise the
employment of any person wihose employment is prohibited by
| any law, or the employment of any person at any time or times
prohibited by any law. - e, : ;

™y s 20. TRADE UNION LABOUR.

No member of the employers’ organisation shall engage” an
employee unless such employee i§ a member of the trade union
| or holds a provisiomal card of membership, and no member of
{he trade union shail accept employment with an employer who
is not a member of the employers’ organisation. ! :

" The provision$ of this clause shall not apply in respect of an -
immigrant during the first year after the date of his entry into :
the Union of South Africa; provided that if any immigrant has
at any time after the first three months of coramenecement of his
_employment in the Liquor and -Catering Trade refused any
invitation from the trade unien to become a member of if, the
provisions of this clause shall immediately come. into operation. .

51. PROHIBITION OF DMPLOYMENT OF ANY PERSON UNDER THE

_ AGE OF SIXTEEN YEARS. : s

" An employer shall not employ any person under the ags of
sixteen years. . Y =

" - 22. Trape UNION SUBSCRIPTIONS. _

Every employer shall deduct from each member of the trade
union in" his employ, the membership subscriptions payable by
each employee to the trade union,
amount together with a lst of employees and - the amounts
deducted to the Secretary of the Council, P.O. Box 1236, Pretoria,
not later than the fifteenth day of each month o

= . 23, AGENTS. -
The Council shall appoint one or more speciiied persons as
agents to assist in giving effect to the terms-of this Agreement.
An agent may enter any establishment and may question any
employer or employee an
fime worked and payments made for overtime, for the purpose
of ascertaining whether the terms of this Agreement are being
- observed. .. ' B = = ] ;
Signed at Pretoria on behalf «of the parties this 25th -day of
hiarch, 1955. - :
N..V. ROBERTS,

Chairman of the Council,

I. A. VAN DER MERWE,
Vice-Chairman of the Council.

M. M. McGILLIVRAY,

As wilnesses:
Louis GOLDMAN.

. N, W. GELDENHUIS. _ ‘
" . J. FERREIRA. © . Secretary of the Con_mx_l.‘

..\'- x .. @ .. = : T ' . 9

~-For the purposes of mieetin, thc-exp_'én;_:es-6{"1'}13-(301.111&:}'1, each-..

and shall forward the total .

d inspect the record of wages paid, -
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..OPMERKING.-:-—WC_I‘I':D&I‘I‘IGI‘S moet slegs teken in die afdeling van die

 PRESENSIEREGISTER.
' Wer op Winkers EN KANTORE, 1939,

register wat vir hul ‘gebruik veorsien word,

(Naam van werknemer/Name of Employee.)

AANHANGSEL A (sien klousule  11—Presensicregisters en tyd- en 'loonfegl:éfém.} :
: ; - ANMNEXURE A (vide section 11-—Aitendance Registers and Time -and Wage Registers.)
AsNmAnGseL 8. 5. - T . . % an .

: LR _ ANNEXURE S 5.
‘Note.—Employees must sign only in the section of the Register
reserved for their use. -
" ATTENDANCE REGISTER.

Siops AND OFFICES AcT, 1939. " |

. (Beroep van _“}erknen1e'r/0§capa'tion'o_f Employes.)

DATUM EN DAG
DaATE AND DAy
- oF WEEK. -

Jaar/Year.

. Da-;
tum.
Date.|

aand?_l\ﬁoptﬁt ]

~ INSKRYWINGS WAT WERKNEMERS MOET MAAK. -
* . ENTRIES TO BE MADE BY EMPLOYEES. .

OPMERKINGS (AS DAAR 13).
; RemaRKS {IF ANY.) "

.

Handtekening.

v - Signature. -

¥

:\.r_a'.n. dig N e A

Aan-
vangs-
X tyd

“van:
werk:
© Time
of

: 2 wcing I
| Work.

2 Werk'jaous_'&c..
Intervals of

com- | -
men-"

Work.

Af.
| off.

-On.

“Af.
Off.

Op.

op.
On.

Op-
hou-.
tyd ;
- van
werk,
| Time..
of
finish-
-ing
Work.

" Deur
.| _werkgewer.,
By Empioyer.

Totale
getal ure
gewerk.

ge‘l:gk ; * Total
In- 9 I\gl;?bcr
i | 'of Hours
Sipased. | ‘Worked.
Worked. [— :

Ver-
lengde

‘Deur Deur | -
werknemer.
By .
| - Employee.
Elke| .
dag. jweek.
Each Each
Day.|Week.

As werknemer .
-afwesig is, redes | inspekieur,
vir E.;y af-‘wsseigheiﬂ i By '

.. (moet deur & r .

- werkgewer . Inspector. -
onderteken ward,) | T e
' If Employee.

absent, reasons

for his “absence

(to be signed.

by Employer.)

Flke

Af.
Off.

Op.
On.

—

w | ee| ) =208 BT T - R Y

- -
=

=
'

] e

<l

=
.

=

.,_..__
&

i,
=

2,
s
]

o
e

ka3
-]

[SHES
—

RN

ey
L

]
o |

b2
-~

[==]

s
]

L
<

e

&

- OpMerEING—Onder die hoofde ,, Af** ‘en , Op™
i Pouses ” betrekking het, voeg in hoe Jaat pouses begin -
artikel 4 (7) van.die Wet.word dit beskou dat-’n werknemer werk
pouse in-sy werk as die werknemer nie vry is om die winkel of

word.  Ingevolge
durénde: eni
toor vir die hele

e

pouse' te verlaat nie,

en

in die kolom wat op
hoe ‘laat werk hervat

- Note.—Under headings “ OF** and “ On " in columns 'fefc.irﬁng to * Intervals ® .
insert time-interval commences and time work resumed. - In terms of section 4-(7)

. of the Act an employee is deemed to be at work for any interval in his work if the
. employee is not free to leave the shop or office for the whole of the-interval, . -
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- .Departe__' _ ent

_."'Leessio;‘ vir “Boere!

~ Die Departement van Landbou, Pre’rorla pubhseer die

" volgende blad (in Afrikaans en Engels) in belang van
- ‘boere in die besonder, en van d|e landboubedryf
die a|gemeen—-

iINTEKENGELD -
in die Unie van Suid-"'
Afrika {met inbegrip:
~ van Suidwes-Afrika),”
' 7s. 6d. per _jaar, posvry.;
; .anders {0s. per jaar. -
spesiaal bedoel vir boere wat goele, deskundlge

. gdw__e__as _\{gi;}alng_' '_-ge'skryf in. eenvoud[ge, nie-
- tegniese taal :. ;

'lnte.kengeld kan direku-
aan die Staatsdrukker; -
‘Pretorla, gepos word, of
by 'n -'poskantoor Inge- ;
ndigwor :

kry wat dit in staat is om te gee, deur middel van—

B GWD ERY I N s vi D-A F R a s( A

Readmg matter for Farmers’

“The Department” of Agnculrure Prefona ‘issues ’rhef_:i;-'
~ following - publication- (in English” and Afrlkaans) in the
~ interest of farmers in par’rlcular and for the agnculrural ey
mdustry in general—

SUBSCRIPTIONS®
in the Union of South

Africa (including South

West Africa),-7s. 6d.
per annum, post free, - -
otherwisa 10s. per

- annum. :

im @@@ﬁh &ﬁrn@&”
A monthly “Journal of short, practical artacles.-
mtended partICuIarly for farmers who want sound,
expert advice in plain, non-technical language -

52 o Every farmer should keep in touch
with his Department, and obtam the adwce it is
able to glve, by readmg—;-'-' "

FAR

Subscriptions’ may be ...
. posted direct’ to the’
-Government. Printer,
Pretoria, or handed in
£ at any Post Office.

L

ING "IN SOUTH AFRICA

1 __eri*'ﬁicai‘es

SRR A
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Hierd ie tydskrif bevat 0.a. 'n maandelikse
ekonomiese oorsig (met statistiek) van .
besigheids- en nywerheidstoestande in
die. Unie, die jongste departementele
inligting ocor afsetmoontlikhede vir
Unie-produkte in lande waar die
Unie oorsese handelsverteenwoordigers
het ly\ste van handelsnavrae, besonder-
_ hede in verband met mywerheidsbedry-
wighede in die Unie, die jongste aspekte
van prys- en voorradebeheer, die
- meeste verslae (volledig) van die Raad
_ van Handel en MNywerheid, en artikels
.van 'n algemene aard oor die handel en

: % _ .. Bie Amwwweﬁ&@wa@ 2% _
prrer e&w @@g@@mﬁ@ﬁg@mt omn  Fandel o ﬁ’ggw@aﬂg&@&ﬁ
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This Journal embodies infer alia
a monthly economic review (with.
statistics) of business and industrial
conditicns in the Unien, the latest
Departmental informiation on market
possibilities for Unien products in
couniries at present covered by the
Union’s Overseas Trade Hepresenta-
tives, lists of trade enquiries, items of
industrial activity in the Union, the
latest information on price and com-
modity conirol, most reports (an-’
abridged) of the Board of Trade and
Industries, and articles of a general
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