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DE PARTEMENT | VAN ARBEID 
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se No. i104 oo 
NYWERHEID-VERSCENINGSWET, 1937. 

  

DRANK- EN VERVERSINGSBEDR YF, PRETORIA. 

Ek, JOHANNES DE KLERK, Minister van Arbeid, verklaar 

hierby— . 

(a) kragtens subartike} (ay van artikel agi-en-veertig van | 
1937, dat al die | 

bepalings van die Ocreenkoms. wat ‘in die Bylae | 
die. Nywerheid-versoeningswet, 

hierby: verskyn en op die Drank- en Verversings- 
bedryf betrekking het, van die tweede Maandag af 
na publikasie van hierdie kennisgewing en vir die 
tydperk wat drie jaar na genoemde tweede Maandag 
eindig, bindend is vir die werkgewersorganisasie en 
dic vakvereniging wat genoemde Ooreenkoms aan- |’ 
gegaan het en vir die werkgewers en werknemers 
wat lede van daardie organisasie of daardie ver- 
eniging is; 

-@) kragtens swbartikel.Q) van artikel agt-en- veer tig van 
genoemde Wet, dat die bepalings vervat in klou- 

- gules 3 tot en met 19 én 21 van genoemde Ooreen- 
koms van die tweede Maandag. af na publikasie van 
hierdie kennisgewing en. vir die tydperk wat drie } . 
jaar na genocmde tweede Maandag eindig, bindend | 
is vir die ander werkgewers en werknemers betzokke 
by of in diens in gencemde bedryf in die magi- 
straatsdistrik Pretoria: en . 

(c) kragtens swbartikel (4) van artikel, agi-on-\ -veertig van |. 
gencemde Wet, dat die bepalings vervat in klousules 
3 tot en met 17, 19 en 21 van genoemde Ooreen- 
koms van die tweede Maandag af na publikasie van 
hierdie kennisgewing .en vir die tydperk wat drie. 
jaar na_genoemde tweede Maandag éindig, in. die 
magistraatsdistrik: Pretoria misiatis mutandis van 
toepassing is ten opsigte van persone in diens in 
genoemde bedryf,; wat rie by die woordomskrywing 
van die uitdrukking ,. werknemer ”, 
een van genoemde Wet, ingesluit is nie. 

3, DE KLERK,, 

- “Minister van Axbeid. 

A—130283 

126 Augustus 1955. 7 

vervat in artikel |   

The following ‘Government Notiee . is published ‘for 
, general information: me 

DEPARTMENT: OF LABOUR. 

fe No, 1710] [26 August 1955. 
INDUSTRIAL CONCILIATION ACT, 1937. 

LIQUOR AND CATERING TRADE, PRETORIA. 
  

i, J OHANNES DE KLERK, Minister of Labour; do hereby— 

@ in terms. of sub-section (1) of section forty- -eight. of 
the Industrial Conciliation Act, 1937, declare that 
all the provisions of the. Agreement which appears 
in the Schedule ‘hereto’ and which relates to the 
Liquor and Catering Trade, shall be binding fronr 
the second Monday after the date of publication 
of this notice and for the period ending three years 
from the said second Monday, upon the employers’ 
organisation and the trade union which entered into 

- the said Agreement and upon the employers and 
employees who are members of that organisation 
or that trade union; 

© in terms. of sub-sechon (2) of section forty-eight of 
‘the said. Act declare that the provisions contained 
in clauses 3 to 19.Gnclusive) and 21, of the said . . 
Agreement shall be binding from the second Mon-. - 
day after the date of publication of this notice, and | 
for the period ending three years from. the said. 
second Monday, upon the other employers and 

. employees engaged or ‘employed in the said trade 
in the Magisterial District of Pretoria; and 

{c) in. terms of sub-section (4) of see Hon fort ye ~cight of. 
the said Act, declare that im the Magisterial District 
of Pretoria and from the second Monday alter the 
date of publication of this notice and for the period 
ending three years from. the said second ‘Monday, 
the provisions contained. in. clauses 3 to 17 Gnclu- 
sive) 19 and 21 of the «said Agreement shall 
mutatis mutandis apply in respect of such personas 

_ employed in the said trade as are not included in_ 
‘the definition of the expression “employee ” con 
tained in section one of the said Act. 

OL DE KLERK, 
Minister: ef Labo
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BYLAE. 

NYWERHEIDSRAAD- VIR“ DIE DRANK- EN: VERVER- 
SINGSBEDRYF" (PRETORIA). 

OOREENKOMS 

  

  

ingevolae™ die’ N ywerheid- versoeningswet, 1937, aangegaan tussen- 

die 

‘ Hotel Association of Pretoria 

(hieronder 3 , die werkgewers:’” of » die- werkgewersorganisasic” 
genoem) aan die een kant,-en die” 

Suid-Afrikaanse Drank en Verversingsbedryt Vakbond- 

(hierondér ,, dié werknemers 2 Of die vakvereniging ° 
an die ander kant, : * 

‘wat die“partye is by die. Nywerheidsraad vir die Drank- en 
Verversingsbedryf (Pretoria). : totes 8S 

1. " TORPASSING. VAN OoEENKOMS. 

Die bepalings van hierdie Qoreenkoms’ moet, in die. mag:straats-: |: 
distrik Pretoria. nagekom: word: deur allie: werkgewers in. die ‘Drank: 

> en Verversingsbedryf wat lede. van ‘die: werkgewersorganisasie ‘is 
en~ deur’ alle werknemers “in: die: genoende:’ bedryf wat! lede* van"}"- 

‘hierdie adie-vakverenigng is en cvir..wie. lone: AR. ‘Klousnle;: Avwval 

, -Qoreenkoms -voorgeskryf word:     - 

"2, “ GetpicueisouuR. VAN’ QOREENKOMS.. 
- Hierdie. Ooreenkoms tec. in werking op’ sodanige datum as wat 

die ‘Minister’ ingevolge: subartikel: (1): van: sattikel . agt-en-veertig : 
“van die Wet-vasstel; en bly -drie jaar ‘Tank: Vani. Krag’ ‘of -vit + sodanige . 

tydperk ¢ as..wat jy, kan. vasstel, 

3y WooRDOMSKRYWINGS. 

* Bnige uitdrukki ngs-in hierdie Ooreenkoms waarvan die ‘peteke- 
nis in die Nywerheid-versoeni ingswet, 1937, bépaal‘ is, het dieselfde 
betékenis as-in daardie Wet; elke verwysing na.’n Wet omvat elke 
wysiging -daarvan en tensy dié teenoorgesteldé ‘blykbaar bedoel : 
-word, omvat woorde wat die manlike geslag aandui ook vrouens; 

» voorts, tensy- dit in stryd is met die samichang, beteken— 

3 Wet” die ‘Nywerheid- versoeningswet, . 1937; : 
og kantienman.”, ’n werknemer, uitgesonderd ’n -wynhofmeester, 

‘wat drank oor die toonbank’ of uit-die kKantien van “n inrigting : 
verkoop, en-omvat ook “n kantienmeisie; 

,, klas -A-Kantienman ”, 2n kantienman met minstens drie jaar 
. diens as kantienman; . 

> yklas * "B-kantienman ”; "A ‘klantiénman’ thet ‘twee ‘of’ meer jaar 
maar minder as -drie.jaar diens as kantienman; 

3 klas C- kantienman ”; °n kantienman met minder as. twee jaar 
diens as kantienman; ~ - 

slosies.”, maaltye’ wat. binne die \werkure: van *n -werknemer 
” val; Lo 
,, losies ‘en: inwoning” 

dag en. van huisvesting,- aan persone. wat: in enige hoedarig- 

heid in’ 'n imrigting in diens is. Waar sodanige: losies of 
inwoning of -losies en inwoning deel uitmaak van: die totale 
besoldiging wat aan ’n werknemer betaal word, omvat dit, 

nie ‘die, -verskaffing van losies -of inwoning of -losies en 
- inwoning aan die afhanklikes van die werknemer: nie, tensy 
*n-skriftelike ooreenkoms-aangegaan is tussen die ~werkgewer 
en: die werknemer dat-sodanige, losies of inwoning of losies 
en ifwoning vir afhanklikes deel uitmaak van sodanige totale 

» besoldiging van die betrokke werknemer; 
» 10s werknemer ” ’n werknemer wat vir hoogstens een week 

in diens is; 
» kok.”, °n werknemer_wat enige werk in. verband met, die. kook’ 

van: kos verrig, en omvat ook ’n- sjef; 
5 gekwalifiseerde ‘kok ”,n werknemer - met vyf jaar of langer 

- ondervinding -as ’n Kok; 
a , ongekwalifiseerde kok”, ’n werknemier met minder “as vyf “jaar 

' ondervinding as .°n kok: 
5 assistent-kok (graad. Ty”, kok -wat. as sodanige ingevélge 

ktousule, 4 '@) (a) deur. sy werkgewer aangewys is; - 
5, assistent-kok (graad Ip’; 

‘Klousule 4. (2)"(@ ‘deur sy werkgewer aangewys 18; 

., Raad ’, “die Nywerheidsraad > vir-die “Drank- en .Verversings-' 

bedry£ (Pretoria) wat. ingevolge artikel negentien ‘van die Wet 

-geregistreer: is; - 

», klerklike werknemer ” ny werknemer wat skriftelike werk, 

tikwerk, of. enige ander vorm van klerklike werk virrig, en 

omvat ’n ontvangsklerk, 1 versendingsklerk en ’n kassier; 

» -gekwalifiseerde klerklike. - werknemer” 
nemer met minstens een jaar ‘ondervinding; : 

», ongekwalifiseerde- klerklike _werknemer”, ’n klerklike werk- 
nemer mét minder as een jaar ondervinding;- 

» inrigting ”’, »” enige perseel waarin of in verband waarmee, een 

‘lof meer werknemers in die Drank- en Verversingsbedryf werk- 

saam ‘is; 

3 gas” 
persoon: wat in die‘inrigting in diens is. nic; 

,, huishoudster”, ’*n vroulike werknemer wat toesig hou oor 

die werk van ’n Kamermeisie of ongeskoolde werknemer, of 

aanwysings ‘daarvoor gee; . 
 uurloon.”, *- die weekloon wat gedeel word deur 55 in “die geval 
“vein in ‘Kantiénman, deur 56 in die geval van. ’n klerklike 

werknemer, deur 60 in ‘die ‘geval van ’n ongeskoolde .werk- 
nmemer, deur 57 in-die geval, van: ander werknemers; 
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genocm), 

die verskaffing: van’ drie’ ‘maaltye per 

’n- kok. -wat as sodanige . ingevolge 

’n ckler ‘like werk-. 

omvat fie. .die werkgewer ‘of lid yan ‘sy gesin of | ’n 

SCHEDULE. 

INDUSTRIAL COUNCIL FOR. THE LIQUOR AND 
CATERING TRADE (PRETORIA). - : 

_ AGR@EMENT 

jn accordance with the provisions .of ‘the: Industrial Conciliation 
Act, 1937, made. and entered into by and between the . 

“Hotel. Association of: ‘Pretoria. 

(hereinafter referted to'as the “ employers ? 
organisation ”), of the one part, and the ~ 

Suid-Afrikaanse Drank. en Verversings Bedryf ‘Vakbond 

hereinafter refered to as the ‘ trade -union ”’) 
of. the’ other « part; - 

‘being the parties to the Industrial Council for the > Liquor and 
Catering Trade... (Pretoria). - : ; 

  

  

‘or the “ " employers’ / 

“employees” or the “ 

1. Scopx. oF APPLICATION. OF. AGREEMENT. 

> ©The terms. of this Agreement.shall be. observed. in.-the Magis- : 
terial District: Of -Préetoria by all the employers’ inthe Liquor - 
and - ‘Catering ‘Trade. who are..members of the employers’ organi-. 
sation “and’"by” all” the employées in the “said trade’ who: are . 
members: -of; the -tradestihionsandsfon-whoni: wages:: rescribéed 
in.clatise.4*of: the : Agreement: Lala * : Me          

    

2. PERIOD, OF . OPERATION’ - OF. “AGREEMENT. 

- This Agreement shall come ‘into operation on ‘such'date as may 
be specified by. the Minister.in .terms of..sub-section’ (1)..of.section 
forty-eight (of the Act, and shall remain’ in: foreé for: three ‘years 
“or for’ such. period as. may be ‘determined by> him. 

  

“
8
 

3. DEFINITI ONS 

Any: ‘expressioiis: “used” ain this Agreement which’: are: “defined in 
the Industrial Conciliation Act, 1937; shall: have the same mean- 
ings as. in that Act, any. reference to, an. Act shall include any 
amendments - of such Act, “and ‘unléss the’ contrary «intention 
appears, ‘words importing the .masculine gerider, shall include 
females; further, unless inconsistent. with the context— : 

“Act”? means the. Industrial Conciliation Act, | 1937; 
“barman” means:an employee,’-other. than .a: wine -steward, 
engaged in the sale of liquor over the counter or from the 
bar. of an establishment and includes.a barmaid; ~ 

“barman, - class A” means a.barman .who- has. had -not less 
than thrée years” service as 4°barman;.. : 

“barman, class B” means.a barman who has had two years? 
service or.more. but less ‘than’thrée years’ service-as.a barman; ~- 

-“‘barman, class.C” means.a barinan , . who ‘has had’ less, than 
: two yéars’ service as .a barman;:>**~ 
“board” means meals which fall within -the working hours: of. 

an employee; 
“board: and lodging” means. the. ‘ supply of three meals. per 

day, and of accommodation, to persons who are employed in 
any: capacity in ‘an establishment. 
lodging or. board and lodging forms part of the. total remune- 
ration paid to an employee, this shall not include the supply - 
of board or lodging or. board and lodging to an employee’s 
dependents, unless a written agreement is entered into between 
the..employer and the employee that. such board or lodging 

or board and lodging for dépendants shall form: part of such 
total remuneration’ to -the: employee concerned; ; 

“ casual employee’? means an emiployee who is employed for 
“not more than one. week; , 

“cook”. means an employee engagéd in any ‘operation in the 
cooking of food and includes a chef; : 

“ cook, qualified,” .means an employee ‘who has had. five; or 
more years experience as a,cook; 

“ cook, unqualified, ” means an “employee ‘who has had less 
than five years’ experience as a ‘cook; . . 

“cook, assistant-(grade J),” means a cook nominated as ‘such 
by:- his. employer in terms. of.clause 4- (2) (a3. 

“cook, assistant (grade ID),? means.a: cook. nominated as such 
-by his employer in-terms of. clause -4 (2) (a); 

“Council” means the Industrial: Council ‘for ‘the ‘Liquor’ and 
_, Catering Trade (Pretoria) registered in ‘terms: of section 
‘nineteen’ of -the- Act. 

“ clerical employee’? means an employee engaged in writing, 
typing or any other form’ of clerical work and includes. a 
reception: clerk, despatch clerk and a cashier; | / 

“ clerical employee, qualified,” means a. clerical ‘employee: who 
“has had not less than one year’ § experience; ° 

“clerical. employee, unqualified,’- means’ a clerical’ employee 

who has had less than one year’s experience; — 

“ establishment * means any premises in. or in connection with 

_ which one or more employees are employed in. the Liquor 

~ and Catering ‘Trade; 

“guest ”: does not include the employer ‘or any member of his 

‘family. or. any, person employed in. the establishnient; ~ 

a“ housekeeper * means.a female employee. engaged in super- 

vising or directing ‘ the. work ‘of a chamber- maid or an 

’ unskilled’ employee; - 

“hourly wage ” means the weekly wage, in the case ‘of , 

a barman, divided by fifty-five; 
a clerical. employee, divided -by fifty-six; 

_-. an-unskilled employee, divided by sixty; 

- other employees, divided ‘by fifty-seven; 

  

  
  

Where such ‘board: or --
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',, hofmeester-” 

: -assistent: hofmeester (rand. QD”, 

,, Drank- en verversingsbedryt™, ” 
gewers en hul werknemers wuifgeoefen word as hulle tydelik 

‘of permanent. die’-besigheid dryf van -verversings verskaf of 
hotelie of kantiene bestuur, as drank verskaf word: in verband’ | 
met so ’n. besigheid en die verskaffing daarvan geskied. 

1928, maar. . kragtens ’n lisensie coreenkomstig die Darnkwei, 
‘uitgesonderd die bedryf' wat deur -’n werkgewer uitgeoefen 

- word ingevolge ’n réstourant-, verversingskamer- of teekamer- 
- houerslisensie-ingevolge item 20 van ‘deel 7 van. die Tweede 

Bylae. van: die Licenties’ Konsolidatie’ Wet,’ 
daarvan: of so.’n werkgewer.ook die -houer is van °n -drank- 
lisensié ingevolge die Drankwet, 1928; wat die verskaffing 

- wan drank. in’ sy restourant, verversingskamer of teekamer 
 toelaat; 

»inwoning ” , huisvesting wat. verskaf word .aan persone wat in 
enige hoedanig gheid. in ’n. inrigting. in. diens ‘is; 

5» deéltydse werknemer ” 5 On werknemer, uitgesonderd::.’n” los 
werknemer, wat in diens is, vir altesame hoogstens. vier" 4) 
uurop. "a dag;: 

ys Kwartaal”’, *n ‘tydperk. van “adie maande wat begin op ‘die 
eerste dag van Januarie, April, Julie. of Oktober; 

», tariewe”’, ook besoldiging vir gortydwerk. en besoldiging in 
-plaas- Svan . losies en/of inwoning a . 

* swerkdag. », die- tydperk. op: "A dag van die tyd waarop die 
werknemer- begin. -werk ‘tot. die tyd:waarop hy- vir. daardie dag 

~ ophou ‘werk;.vir’ die toepassing ,.van-.,hierdie _woordomskry:. 
09. 

owing beteken » dag. n:tydperk van 24-wur: 

3, diens ”, die totale tydperk van ondervinding -wat.’n ~ werk- 
nemer opgedoen’ het in -die besondere. werk wat hy’ in+ die’ 
Drank- en Verversingsbedryf verrigs 

‘n. werknemer. wat ‘uitsluitlik ‘in verband met 
” een’ of meer van. die* volgende werksaamhede, by ’n inrigting 

in diens is:-— 

Verversings na paste - dra: voertuie bestuur of hysers 
bedien; -bagasie of pakkette dra .of oppas; boodskappe 
 ontvang of doen, 

y Verversings ° dra” , omvat nie die- dra van maaltye na gaste toe 
‘nie; 

n ‘hofmeester wat, as sodanig 
ingevolge klousule 4 (2) (@) deur sy werkgewer. dangewys is; 

‘assistent-hofmeester (graad IT) ”,:’n hofmeester ‘wat as ‘sodanig 
passions klotisule 4 (2) (a). dear. sy werkgewer aangewys is; 

. tarief A-inrigting ’, "n inrigting waar geleentheidsgastée gewoon- 

“yp tarief Cc -intigting n 

pide Ry ee ak 

» loon 

. dik -?n insluitende ' tarief van mnstens 25s. per dag’ betaal; 

: 9 » taref, B-inrigting ”, °n inrigting waar geleentheidsgaste gewoon- 
dik ?n insluitende tarief van meer as 17s. 6d. maar. minder 

- ag 25s. per-dag betaal;,. 
oVir- die . -toepassing: yan “hierdie “Ooreenkoms word "no 

 inrigting: met ‘slegs: °n- wyne. én * bierlisensie” as °n .tarief B- 
inrigting gereken; 
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gewoonlik ’n insluitende tarief van 17s. 6d: of mnder per dag 
_betaal; 

», ongeskoolde. manike werknemer”, ’n werknemer in diens in 
in “verband met.een of meer. van die’ volgende werksaamhede: — 

(a). Eétware’ of gerei dra; maar: dit ‘omvat nie die dra. van 
maaltye of vervetsings na-gasté nie: 

(b) persele, . ‘ meubels, 
maak; 

voertuie, gerei of skoeisel skoon- 

(c) beddens opmaak, of \ vuurmaak: &a/ of vuilgoed | ver- 
wyder; 

(d) pluimvee pluk, vis -skoonmaak, groente: skil .of sny, 
water kook, rantsoene vir Naturelle kook, brood roos- 
ter; eiers kook of bak; 

(e) enige handvoertuie stoot of trek: 

am?) bagasie of -pakkette dra ‘of oppas, en dit omvat ne 
nagwag; 

» ongeskoolde vtolilike werknemer ” ’n werknémer-in diéens in 
.verband met een of meér van die Volgende werksaamhede: — 

‘ (a) Eetware of gerei dra; maar dit omvat nie die dra van 
maaltye of verversings:na gaste toe nie; 

(b) persele, meubels, gerei of ‘skoeisel skoonmaak; 

(¢) beddens opmaak, vuurmaak en/of vuilgoed verwyder; 

(d) pluimvee pluk, vis skoonmaak, ‘groente skil of sny, 
watér kook; brood rooster, eiers- kook of bak; 

(e) slaapkamers, woonkamers .of ander. woonvertrekke 
van *n inrigting afstof of aan kant maak, linne heel- 
maak of vir gaste.in hulle’ slaapkamers sorg, maar 
dit omvat nie. die ora van _maaltye of verversings 
na gaste nie, 

»?n weekloon, maar dit omvat nie kommissie nie; 

5 R werknemer: wat: tafels: dek of ,afdek, gaste’ met 
maaltye. of -verversings. bedien, tafelgereedskap: en/of. bréek- 

3 Kelner ” 

- goed’ nagaan,; - slaai,. toebroodjies, roosterbrood, tee of soort- | 
<- gelyke dranke. voorberei; 

» |}, onigekwalifiseerde: kelnér” H werknemet ‘met minder as ‘arie 
jaar ondervinding as mn keine oe . 

H 

  

& 

die bedryé \ wat. deur werk- 

1925, afgesien . 

-' he:--finishes: work: for- that - day: 

: inrigting waar” - geleenthieidsgaste 
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“ Liquor and Catering Trade means the trade carried on by 

employers. and their. employees .when ‘conducting, whether 
temporarily or permanently, the. business of eatering, hotels 
or‘of bars, if liquor is, supplied tn connection with such 
business and the supply thereof. is carried on ‘in terms of 
a licence under the provisions of the Liquor Act,.1928, but 
does not :include the trade carried on. by an employer in 
terms of a. restaurant, a refreshment room. or a tea-room 

_~ keeper’s- cence under. item 20 of Part I. of the Second 
Schedule to. the Licences Consolidation Act, 1925, whether . 
or tiot such’employer, is also the, holder of a liquor licence 

“under the’ Liquor Act, 1928, permitting the supply of. Hauer. 
in his restaurant, réfreshment-room or tearoom; 

* lodging”. means: accommiodation supplied to persons who are 
employed | in any. capacity in an establishment; 

“part-time employee ” means any’ ‘employee (other’ ‘than a 
casual employeé). who is employed for not :more’.than’ four 
(4) hours. in the aggregate in any one day; - : 

‘ “quarter means. in>-any year.a -three-monthly: petiod ‘begin-” 
‘ning ‘the first day of January, April, July or, October; 

“rates” includé ‘overtime and payments in liew of board 
and/or lodging; 

“ spread- over” means the: period in. any. one. day. from ‘the 
time, when an. employee begins work to thé ‘time~iwhen 

for: the purposes .of “this: 
definition “day-.-means ‘any period ‘of twenty-four hours; 

* service * tnearis” thé ‘total period: of experience’, ai employee 
has had in the particular” occupation in ‘the’ Liquor and 
Catering Trade in which he is employed; : 

“ steward ” means. any “employee who is engaged. exclusively 
in.-one or more of the following occupations in an establish- 
ment : — : 

Carrying refreshments to guests; : sj 
‘driving vehicles or lifts; : 

-. carrying or guarding luggage’ or parcels; 
receivivng messages or running errands). 

‘ carrying refreshments ” does not include. carrying: meals : 
to guests: : 

“ steward, assistant (grade 0,” means a “steward nominated as 
such by his employer-in terms of clause 4 (2) (a); 

steward, assistant (grade ),” means a steward nominated 
- as such by his employer-in terms -of clause 4 (2) -(a); 

“tariff A establishment” means an establishment where an 
‘inclusive; tariff. of not less than twenty-five shillings | ‘per. 
diem: is normally charged to casual guests; 

“tariff. B establishment” méans an establishment ‘where. an’ 
inclusive tariff of more than seventeen shillings and sixpence 
but less than twenty-five shillings per diem i is normally charged 
to ‘casual: guests; 

'. For the purpose “of “this Agreement an: éstablishment, in: 
respect of which the only liquor:licence held is -a wine 

vand malt liquor licence, shall be deemed to. be: a tariff B 
establishment; . . 

“ tariff C_ establishment * means’ an establishment where an 
inclusive tariff of- seventeen ‘shillings and sixpence or ‘less, 
per: diem, is normally charged to casual guests; 

“unskilled employee, male,” means an employee engaged in. 
one or more of the followng. occupations: — | . 

. (a) Carrying foodstuffs or utensils, but does: not include. 
carrying meals or refreshments to. guests; - 

(b) cleaning premises, furinture, vehicles, utensils. or foot- 
wear; 

' (c) making: beds, or fires and/or removing riibbish; / 

@ plucking poultry, cleaning fish, peeling or cutting up. 
~ vegetables, boilmg water, cooking rations for Natives, 
making toast, boiling of frying eggs; 

(e) pushing or: pulling any manually propelled. vehicles; 

(f) carrying or guarding luggage or parcels, and includes 
a night watchman; . 

“unskilled employee, female,” .means.:an employee engaged in 
any one or more of the following occupations :— 

(a) carrying foodstuffs or utensils; but does not inchide 
carrying refreshments or meals to guests; 

(b) cleaning premises, ‘furniture, utensils or foot-wear; 

~ - (c) making beds or fires: and/or removing rubbish; 

(@) plucking’ poiltry, cleaning fish, peeling or cutting up ~ 
vegetables, boiling water; making toast, boiling or 
frying eggs; . : , 

(e) ‘dusting or tidying ‘bedrooms or living: rooms or other 
residential’ parts of. an establishment, meaning linen, 

“or attending to the requirements of guests: in their - 
~ bedrooms, other than carrying refreshments or meals; 
and performing laundry work; 

“ wage” means a_ weekly wage and .does ‘not include commis-" - 
sion; 

“waiter .means an- employee who: is engaged in. setting or a 
serving’ meals or. refreshments” to. guests, clearing tables, 

“making salads, -sand= checking - cutlery and/or. crockery,’ : 
-Wwiches, toast, tea, ot ‘similar beverages; : 

“ waiter, unqualified,” means -an emloyee - who has had Tess. |: 
than: three | “years? experience: asa waiter; oo 

3 o
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” ,seevaliscerd kelner” a werknemer met. drie. jaar ‘of langer 
-ondervinding. as ° kelner;’ 

wass'stent;kelner (graad’ 1)”, 
klousule 4 (2) (a). déur. sy werkgewer aangewys: ist 

» assistent-kelner (graad Ty)” 
kolusule 4 (2) (a) deur sy werkgewer aanmgewys iS: --~- 

4... -LONE. 

“a Behoudens: die bepalings van ‘subklousule (2) mag ‘geen 
‘ werkgewér aan die klasse werkuemess. hieronder g:noem. minder 

as die-m.himum-lone wat: in: subklousile: (7) (a), (b) en (c) voor- 
geskry!. is, betaal’ nie; en geen sodanige werknéemer mag laer lone 

_ as dié wet. aldus voorges kryf f word, aanneem. aie. - 

(2). (a) Elke werkgewer moet aan alle kantienmanne, kelners, 

kokke en’ hofmessters- die lone: betaal -wat. hieronder: yoorgeskryt- | 
word:, met. dién: verstanide- dat "hn werkgewer aan.die Sekretaris 
van dié “Raad’ ’n ‘staat kan voorlé waarin  by--dié- werknemers 

' aanwys-wat binne sodan.ge klasse val en: wat hy. vir die foepassing 
van Klousule 8 onderske: deli k.as kantienmanne (klasse A, B en C)., ' 
kelners,. hofmeesters, kokke, en assistéent- kelners, -hofmeesiers, 
“kokk fe: (grade I. en 11) wel beskou. 

(b) Elke werknemer, uitgesonderd ’n kantienman of? ’n’ klerklike 
werknemer, is Zeregtig op maaltye wat..binne sy. werkure’ val; 
benewens dis lone wat vir sodanige werknemer. voorges keyf. ‘word, 
a, Deeltydse: of “m los werknemer. uitgesonderd. “n. ongeskoolde 
los werkamemer, is geregtig op maaltye wat binne sy werkure 
val; as sodanige maaitye hie verskaf word nie, moet aan sodanige 
werknemer it, plaas daarvan ’n toelae vaty-een’ siieling (1s.) per | 
maaltyd betaal word. 'n Ongeskuolde: los werknemer moet. ses 
pennies: per “maaltyd’ ontvang as sodantige raat nitye nie verskaf 
word ie 5 

@) (a) Elke “werknemer, uitgesonderd - nn ongeskooide — werk- 
“-pemer. wat in diers is: by °n inrigting wat *n wynh- en. moutlisensie 

besit, maar wat-nie:’n restourantbesigheid het nie, moet benewens 
sy gewone . be soldiginz die som van sewentien sjieiings en drie 
pennies (17s. 3d) per week ontvang, wat as ’n- rantsoentoelae 

. tile. 

beskou. moet’ word. vir ‘die maaltye wat die werkgewer nie verskat 

(b) ’n Klerk ke werknemer moet, benewens sy gewone besol-- 
diging vry. losies. en inwoning ontvang wat deur sy werkgewer 
verskaf moet word. : 

(c) °w Klerklike werknemer, uitg gesonderd’ éen in ?n inrigting in 
subklousule G) (a) van hierdie klousule. genoem, moet, benewens 
sy gewone besoldiging, vry. losies en inwoning. deur-sy ‘werkgewer 
verskaf word, 

(4) *m Werknemer wat per maand -betaal word, "moet vir elke 
maand minstens 4}-maal die weekloon. voorgeskr yf vir sy Klas, 

betaal word, 

(5) Aan "a " werknemer wat verplig of toeg elaat word ‘om “op 
’n dag fwee of meer klasse werk te verrig. waarvoor verskillende 
Tone: Vvoorgeskryf is, moet. vir alle-ure op daardie dag. gewerk, 
teen die. -hoér skaal, op die betrokke Klas. van toepassing, betaal 

word. . . 

    

    

    

   

            

   

  

(6) Niks in die Coreenkoms kan: die loon wat aan. HW werk- 
nemer betaal: word-op- die datum waarop terdie Ooreenkoms 

van krag word, verlaag nie, L 

“(7 € (a) Werkneme vs, -uitgesonderd los .en decltydse werk- 
, Memers :- : : : a ; 

- ‘ / Weekloon. 
Klas werknemer— _ “£ sed. 

KOK. oogenesis seeee Seen recenneee 4 4 0 
Assistent-kok, Graad E.. wees . 34 5 
Assistent-kok,. Graad Tivccocsseccbeceeceeee 2E21 
Gek walifiseerde. kok . Oe 

berste jaar ondervinding. 0... cece ce aces cee re 17 8 
Tweede jaar-ondervinding....- 114.2 
Derde jaar ondervinding. ..-. 207 

. Vierde jaar ondervinding... 2 7. 1 
Vy de & ‘aar r onervinding.. 213.6 

Ho: meester a been teed cevecbeetereees we erenes 2 7 3 
Assistent t-hofmeester, Graad i sees eeeenceeeenes Lil 6 
‘Assistent- hofmeester, Graad Ecce eee curser F 3 8 

Kantieamanne— : 

7.3 4 
5.10 0 
318 0 

3 0 6 
each walifceer, we veeeeee 2 0.0 

Vroulike c werkiémer, nie elders genoem nie. tenes 110 0 
‘ 20 0 

215 6 
017 3 
2-7. 3. 
2 0.2 

“1. 8-10 
Oona sifseerd te. weltier— . 

Eerste jaar ondervinding.....cncceesceeeeeeee ob. 7-8 
Tweede jaar ondervindi . 192 8 
Derde. jaar-onde ~ Fit 8 

en daarna die loon. vit 

*n-kether wat as sodan? g inge volge 

‘a “kelner ‘wat as sodanig ingevolge |. 

. on, shall receive, 

  

“ waiter, qualified, ” means at. employee who has. had three : 
- of more years’ experience as a waiter; . 
‘““waiter—ass.stant (grade Il”. means a waiter nominated as 

stich, by ‘his eraployer in terms of clause 4 (2) (a); 
“waiter—assistant (grade II)” means a waiter nominated as 
such by his employer in terms. of clause 4. (2): (a). 

4.. WaceEs. 

(2) Subject to the provisions of sub-clause (2) no employer. 
shall pay to the classes of employees spec.fied. hereunder” less. 
‘than the mmimum wages prescribed -in sub-clause (7) (a), (8) 
and (c} and.no such employee shall accept wages fess: than: those 
so prescribed. 

(2) (a) Every. employer. shail pay to all batmen, waiters, cooks, 
and stewards,.the wages . prescribed hereunder for Barmen:; we 
waiters) cooks and. stewards. provided that “an employer may” 
“submit. to the Secretary ot the Council! a staternent in which he 
nominates the employees failing within .such. classes whom he 
desires, to be regarded, for the purpose of clause 8, as. barmen 
classes, A; Band C, .waiters, stewards,. cooks anid: assistant: 

waiters; stewards, cooks (grade. EW), respectively. 

(b) Each employee, other than a. barman -and-a clerical em- 
ployée, shall be entitled to receive.meals which fall .within. his 
working hours, in addition to the. wages. prescribed for such 
employee. A parttime | or a casual employee, other than an 

iskilied casual employee, shall .be. entitled fo receive meals 
whch fall w.thin his working hours; where. such mieals- are 
aot prov. ded; an allowa nce of one ‘shitiling Cis.) per meal shall 
be paid in [iew thereof. An unskilled casual employee shall 
receive sixpence per meaf where such rieals are not provided, 

    

(6)) (a) Bach employee, other than | ‘an unskilled employee, who . 
is employed in an establishment for which only. a wine. and 
malt licence is held but. where’. no: restaurant businéss is carried 

in addition to his ordinary -rémuneration, a 
sum of seventeen shillings and threepence (17s. 3d.) per week, 

| which shall represent a ration allowance for meals. Hot provided 
by fhe employer. 

(by A clerical employee. shall receive, in’ addition to. his 
ordinary .remunérat.on, board and lodging free of charge, to be 
supplied by the employer. 

(c) A cterical employee, other than in. an establishment men- 
tioned in sub-clause -3) (a) .of this. clause ‘shall receive, in- 
addition. to his ordinary remuneration; board . and ° ‘lodging, ‘free 
of charge, to be supplied: by the ‘employer. 

(4) An etliployee who is paid by. the month shall, for each 
month be paid not’ less than four and one-third times the 
weekly | wag pres scribed for ‘his class. - 

(5) An employee who on any day is required or allowed to 
do.two or more classes of work for which deflerent wages are 
prescribed shall, for all the hours worked ‘on ‘such day, | be paid 
at the ‘higher scale - applicable to: the classes concerned, . . 

(6) Nothing in this Agreement shall operate fo reduce the 
wage which is being paid to an employee at the date on which’ | 

    

   
   

        

   

| this :Agreement comes into operation, 

(7) (a) Employees other than casual or ‘part: -time employees: — 

. Wages: per - 
Week. 

Class of employee— ‘ oo £osid 

Cook..... Ble eee c ee cae este esbeeeences veeteee — 4 4 0 
Cook (Assistant, Grade I......- Leva eee ‘neces 3h 5 
Cook (Assistant, Grade I)... 2..6. Seeea cue eeeae 21211 
Cook (Unqualified)— “ : 

First-year of experience...............00-26. 1 7 8 
Second year of experience... ‘ 114° 2 
Third year of experience... 2.0 7 
Fourth year of experience 2-7-1 
Fifth year of experience.:........ eb eee oe seose 213 6 

and. thereafter the wages for a Cook. . . 
' Ste ward... eV ene eeeneeeeee 2°73 
Steward (Assistant, “Giade vy. va eecccesorccesdcs 1416. .- 
Steward (Assistant, Grade TD. oc... cece eee eee ee -f 3 8 

Barmen— . : 
Barman, Class Ac eecaceue steve vawevescoeeewe F073 4 
Barman, Class B... .. 510 0 
Bartian, Class C 348 0. 
Clerical ‘employee— a , . - 

Qualified: oo cccsrecoesererecccevescrens 3 0 0 
Unqualified. . pene c eect een eeceeeteeves we 20 6 

Female employee, not othetwise spec wwe -T 10 0 
' Male employes, not otherwise Specified, . 2 0:0 
housekeeper. . » 215 °6 
Unskilled emp yee, . O17 6 
Waiter i. reco cece eee 2 7 3 
Waiter (Assistant, Grade D) sone 2.0 2 
Waiter (Assistant, Grade IE va daleveenee .1 9 10 

  

Waiter (Unqualified}— 
    

  

First yéat of experience. ..... 1..7.8 
Second year of experience. 112 8 

~ Third year of experience. Liv. 8 
and thereafter the: wage for a ‘Waiter. ‘
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& 

” (b) Deeltydse werknemers:— ce, (b) Part:time employees: — > 
ae , » Lone per dag a ae ‘Waxes per 

of deel van "n ve Day or oat 

_ a dag. . : Day. 
"Klas werkneiner— : £ 8: d. "Chass of employee ok os of 2 ’ te 

| Aibentiok Gad CUES 0 3] Sh acerenupeicmin $3 $ 
Assistent-kok, Graad ILo......2. 0.14 3 Cook ¢Assistant, Grade 1D)... sss eeeseee 814 3 
Dofmeester...... ea saeeee Stele. 614 0 Steward.......c 0... Terres pies tre Ba 6 

Assistent-hofmeester, Graad I... 0 9°90. oma henictaat Cada Dy wT TUTTE ng 
- Assistent-hofmeesier, Graad Ih... awe ned @ 5°0 Seward (assistant Grade Pease woe rng sess 6. 3 6 

Manlike werknemer, nie elders genoent-nie........ 012 0 Male emolovee, not oiberwuse specified, .... © 0 12-0 
Vroulike -werknemer, -nie elders genoem nie.. 010 0 Female emplo ae. noe athetwise ssecified, op 6 
Klas A-kantionmad. <2. bo eee eet aw, 1 5 O° emer Clase A Be AS Se TIE ee 1.5.9. 
Klas B-kantienman. -... ee ; : ‘bs 1°00 Barm i CG SRT ener pebeesedens 4 0:0 

Klas C-kantienman.... eaeae OAS 0 Barman: Class C. cis a 
Kelner... asetensee 0150 Water TT years 015-0 
Assistent-kelner, Graad To... ce. eee ee eereeees 0 12:0 Waiter (Assistant. Grade bE 6-12 0. 

Assistent-keiner, Graad I " . 8-9 9). Waiter (Assistant a 0.90". 
, Huishoudster......5 5 * wee 0 15-0 ‘ Housekee . 615 0 

Ongeskoolde werknemer. oo... cee ets cee : . O36 ~“Unskilied employee O°3°6- 

(c). Los werknemers” (wat ook _ dié omyat. wat by vertonings 
of vettigtivigs werksaam 48 -Wwaarvoor ‘n teater-~ of .sportterrein-, 

- lisensie of tydelike dranklisensie witgereik. is):-— ye 
: so : oe ue Loné per dag 

  

      

  

: Soe ee of deel van °n 
Se , : ~ “dag.” 

Klas -werknemer— we me £8. da 
KOK. ceed eaee De Stevens anew vegeversenreaee Lb 2-6 
Agsistent-kok, Graad Lo... el cc see ceneeoeete. 0 19) 3 
Assistent-kok, Graad ......... vee ena Lewes - 6 414° 3 

: : Lone per uur-of deel van en 
uur. 

an . Bd y 
_Hofmeester... 0... lees aed é| - cos 
Assistent-hofmeester, Graad 1... 1. 6 . ° 
Assistent-hofmeester, Graad Hv... 46 ; 

ike swerknemer, nis, elders” " Vet : ‘a a@ninixnum 
pgenoem nic... .. wahsecereee 1 6 [ “yan ‘ses sjielings . 

Manlike werknemer, nie. elders -” { er das. ae 
. genoem. nie........ veveeeese E Gf PRE GAB. 

Kelner...... ieee da qhawas sesuee | 6! ot 
Assistent-keiner, Graad I....... 1 6 | 
Assistent-kelner, Graad H....7, 1.6 . 

     

. : Ss, per dag van vier werk-" 
. ., Kdas A-kantienman....... sevee } 1s per.dag va | vied we k 
©) Was Bokanti ny : ot ure of minder.’ 

Kijas B-kantisnman........000 sis er dag van tdeer as 
Klas C-kantienman.....el.a.e (709 ® Vier werkure, 
‘Ongeskoolde werkpemer...,.... J ve a 

_... 3. LEWENSKOSTETOELAE. : 

Elke werkgewer moet aan: sy averknemer, sadam mi&t sy ander 

besoldiging; minstens die lewenskostetoeiae betaal wat in Oorlogs- 

maatreél Mo. 43 van 1942, soos-yan tyd tot.tyd gewys.g, voorge- 

skryf. is, . . , 
6, BETALING VAN “(LONE -EN TARIEWE. ~ 

(1) Lone, .tariewe en enige ander. besoldiging wat verskuldig is, — 

moet weekliks in kontant betaal word, of, by onderlinge ooreen- 

.. koms tussen ’n werkgewer en ’n werknemer,. maandehks, of by 

diensbeéindiging indien-dit. voor die gebruiklike betaaldag van 
die werknemer val. =. -« : . : 

(2) ’n Werkgewer mag: geen onderriggeld vir die opleiding van 
’4 werknemer vraof aanneen ‘nie. Ss py 

(3) "a Werkgewer mag "nh werknemer geen boetes. hoegenaamd 

oplé nie. : , fo 

(4) Van geen werknemer kan vereis. word om goedere van 
sy werkgewer te Koop nie. : 
(5) Geen bedrag, ultgesonderd die volgende, kan van-die lone | 

en tariewe wat aan ’n-werknemer. verskuldig is, afgetrek word . 

nie :— : MO . 
(a) Indien’n werknemer van sy werk. wegbly, ’n pro rata bedrag 

/ vir die ‘duur van die afwesigheid; 
(b) met skriftelike toestemming’ van die werknemer, bedrae 

‘vir vakansie-, ‘siekte-,. versekerings- of pensioénfondse; 
- (c) bydraes aan die fondse van die vakvereniging ingevolge 

klousule 22 van hierdie Qoreenkoms;. —. a . 

(d) heffings ingevolge klousule 16..van hierdie Ooteenkoms; 

_(e) bedrae wat betaal word deur *n werkgewer wat ingevolge 

“ 7 

‘a wet, ordonnansie of regsgeding verplig is. om: dit ten 
behoewe van °*n werknemer te -betaal; j 

(f) 16s. per week vir losies, of 9s.- per .week — vit “inwoning, - 
‘of 25s. per week vir losies én inwoning. van’ die loon. van 
 kantienman aan- wie losies of inwoning,: of losies -en 

word, 

. 7. UNIFORMS. . 

Yndien van ’n werknemer vereis word om ’n spesiale’ uniform 
te dra, moet die werkgewer ‘dit kosteloos--verskaf, en. .dit- bly 

inwoning. verskaf 

die. werkgewer- se -elendom. ; - . 

. 8. GETALLEVERHOUDING VAN WERKNEMERS. 

(QD) In élke inrigting moet cen klas’ A-kantienman-‘in diens 
wees voordat ’n- klas B-kantienman ‘in diens geneem kan word 
en ‘nh klas B-kantienmian moet in diens wees voordat’n klas 
C-kantienman ‘in: diens geneem kan word, en vir elke“klas A- 
kantienman in diens mag-nie. meer: as. een klas B-kantiénman 
in‘ diens geneem word nie en vir elke klas B-kanfienman ‘in diens 
mag nie meer as een. kias C-kantienman im diens geneem word 
nic; met. dien verstande dat;in.’n inrigting metslegs “nh wyn- en 
bierlisensie en waar: slegs:.een kantienman “in’ diens is,. so..°n: 
kantienman ’n Klas “B-kantienman’ kan I Klas | iti wees al is daar geen. klas 
A-kantienman in diens nie, 

.charged or accepted-by an employer. 

  

‘ (c) Casual smployeés . (inchiding those eniployed .at perfor- 

mances. or- functions for- which a ‘theatre or “sports ground 
‘or temporary Hquor lHecence is ‘heldj:-——:. us : ne 

& eae : - Wages, per. 
Day or Part 

   

mo Ladle. pe iele tke es ta 4% OF 8 Bays 
5° Class. of cmiployee— _ : o£ 8. |, 

Cook... .: caved aw ea ag cttaeteaaeeeagesesereeees 2.26 
— Cook (Assistant, Grade Doo. ec cece ee cee eee 0 19..3 

| Cook (Assistant, Grade ED... ce ee cee eee GIA 3 
Per Hour or Part of an: 

- ours. — 

“Speward. oii edt hee eee TOG. | 
Steward (Assi t Grade Di... 3) 64. et 
Steward (Assistant, Grade 0)... 1 6 : 

  

      

   

ma! yee, not otherwise Naas net rene Pye, DE ther 1 6 ee a minimum of 
PIC oe te ee segs ee ced OF ‘el sh ~ 

. Male employee, not otherwise 44 “day shillings per 
specified. 0.2... aa eebenen woe 6 | tie ° 

Waiter eo. cea eee wesees EOF" ‘ 
Waiter (Assistant: Grade 2 1 6] 

    

.. Waiter (Assistant, Grade UD)... bo 6) a : 
“ 7 : . ‘ 7 ° ° §5 “Yl A 4 fc s h ? 

Barman, Class. Av..... cree. wee, 13s. per day of lose ‘ours 

Barman, Class B.. . 1 2is. per day of more than: 
‘Barman, ‘Class C..... sas eegeee four hours 
Unskilled employee... csc. ee. ~ 64 ae 

oo, 5. Cosr or. Lrving. ALLOWANCES. a 

. Each employee shall be paid: by his-empioyer at the same as 

as his. other remuneration, is paid, a cost of living. allowance 
of not. less: than that prescribed in War Measure No. 43 of 1942, 
as. amended from :timeto time. - . . ~ 

6. PAYMENT OF WaGES AND RATES. a 

(1) Wages, rates and any other remuneration due. shall be 

paid in cash weekly, or if an.employer and an employee mutually 
agree, monthiy or on termination. of employment if this takes 

place before: the ordmary pay-day of the employee. . 
(2) No. premium for: the training of an- employee shall be 

(3) ‘No fines of any -kind shall be imposed by an employer, - 
upon an ‘employee... - , . 

(4) No employee shall be required to purchase goods from his 
employer. , ‘ ue 

(5) No deduction of any kind. other than the following. may 

be niadé fromthe wages and rates due ‘to an .employee:— 

(a) When an employee. absents himself from work, a pro rata 

amount for the period of such absence; 1 

(b) with- the written consent of the employee, deductions for . 

' - -pokiday, sick, insurance. er pension funds; : 

(c) contributions’ to the, funds of the trade union ig terms of 

clause 22 of this Agreement; a : . 

‘(d) Jevies in terms of clause’ 16 of this Agreement; ~ 

(e) any amount paid by an employer compelled by any law, 

° ordinance or legal process to make payment on behalf of 

an employee; oe So ot 

(f-a'sum of sixteen shillings per 
shillings per week for lodging, or twenty-five shillings per 

“week for baard and lodging, from the wage of a barman 

~~ to whom such board or’ lodging is or board and lodging 
are supplied. : : oe 

oe 7. UNIFORMS. Lo L 

.. Where an employee is required to. wear special uniform, the 

employer: shall supply it free of. charge, and if shall remain the 
property (of the employer.. co : 

"8. PROPORTION AND: Ratio OF- EMPLOYEES... 
(1) There shall bé employed in each establishment one class 

A barman before a ‘class B barman maybe: employed and a 
class B barman shall be employed before a‘ class C barman is 

employed, arid for each class A barman employed, not-more than’ 
one ciass-B. barman may be employed and for each class B 

barman employed not more ‘than. one class.C barman may be . 

employed; provided that in an establishment where a wine and 

‘malt liquor licence only is held, and only. one barman is em- 

ployed such barman may be a class. B barman notwithstanding 

that a class A barman is not employed... an ne 

“§ 

week for board, or nine |
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Q) fa) In. ’n. tarief “A-intigting moet daar een kelner. in.- diens 
wees: voordat’’n assistent-Keiner..indiens--geneem »word, en vir 
elke kelner: in. diens.mag daar: hoogsteris twee assistent-kelners 
(graad T) en -vir elke: twee assistent- -ke! ners (graad I) -hoogstens 

2. drte assistent- kelners' (graad. ID in diens.geneem. word. 
(o):In ’n tanef ” B+ anrighng moet. ‘daar eer ‘kelner of een 

assistent-kelner (graad 1) in diens wees. voordat ’n, assistent-kelner 
(graad ID in diens geneem word, en vir elke kelner of assistent--: 
_kelner (graad' 1) mag hoogstens ‘twee assistent-kelners (graad iD : 
in..d-ens geneem - word... 

(co) Inn tarief C- “nrigting’ mag hoogstens drie ass: ‘stent-kelners © 
(graad FD) in ‘dies geneem ‘word, ‘al is daar geen kelner of 
assistent-kelner -(graad Dig diens ‘nie. Indien meer. as drie 
werknemers. van: hierdie “klas- ‘in diens, iSy moet een °n- assistent- 
kelner “(graad ‘DP. wees. Indien meer, as vier wreknemers’ van 

- hierdie. kias in diens -is, Wioet’ een’’a Kelner wees: 
Ba dn? ’n tarief A-inrigting moet daar een kok in diens wees 

voordat * n assistent-kok: in diens gerieem word, en vir eike kok 
in’ diens mag- daar hoogstens. een. « assistent- kok (graad- Fen 
“een assistent- kok. (graad UD). in diens. gencem word, 

(ii) In ’n_tarief. B-inrigting mag. /n- assistent-kok (grad 1 in. 
diens geneem word al is daar nie-"n kok ‘in. diens ne, en vir 

_ élKe“kok- of “assistent-kok -(graad’ I) -in <diens: mag hoogstens een 
. Aassistent- -kok (graad ID in diens-.ge enzem word.: 

Gii} In. ’n , tarief. Cxinrigting., -kan-.‘n: assistent-kok~ (graad ~ H): 
in. diens ‘geneem | word,. -al ‘is,.daar -geén” kok-..of. assistent-kok 
(graad 1). in diens. nie. Indien meer: ‘as eem werknemer.van hierd’e 
klas .egter. in'diehs is, moet -een. ’n-assi istent- kok (graad.[) wees 
en ‘indien meer as: twee in diens is,.moet een ’n kok wees. 

“(4) (1) In’’n* tarief A-inrigting moet -een hofmeester én twee 
assistent- hofmeesters (graad- i) in diens wees, vaardat™’n assistent- 
hofmeester (graad I) in’ ‘diens‘ geneem kan word, en vir elke 
hofmeester en twee . assistent-hofmeesters’. (graad iy tesame in 
diens..mag -hoogstens : drie ~ assistent- hofmeesters (graad- Tf). -in- 

- diens geneem word. 
(ii) Tn *n tarief “B- inrigting,.. -moet.-een,.hofmeester of assistent-_ 

hofmeester (graad T)'in dens wees Voordat’ n assistent-hofmeester 
. (graad II). in diens geneem kan word, en vir elke hofmeester of 
assistent-hofmeester (graad 1). in diens: mag hoogstens: twee -assis- 
-tent- hofmeesters (graad’ IT). in. diens. geneem word. 

  

(iii)-In *n tarief C-nrigting ‘kan een assistent-hofmeester (graad-_ 
H) in diens. geneem word, al is daar geen hofmeester of assistent- 
hhofmeester (graad' I) in diefs nie.’ Indien. meer as een werk- 

“nemer. van hierdie. klas-egter in diens is, moet cén ’n assistent- 
hofmeester {graad I) wees-en indien: meer: as twee in diens is, 
moet.een *n hofmeesterwees.: 

(5) Waar daar. in hierdie. klousule na werknemers - van ’n. be- 
‘paalde -graad verwys | word,. kan niks. in. .hierdie klousule . die 
indiénsneming verbiedvan.’n werknemer wat binne.’n. graad val . 

- Waarvoor .hoér Ione. in plas. van die” indiensneming. van ‘n werk- 
wemer. van, éeragenoemde graad vootgeskryf is nie. 

, (6), ‘Los-en: deeltydse werknemers word nie ‘vir* die toepassing | 

  

van hierdie: klousule as’ werknemers ‘beskow’ nie. a 
oe § 

  

   “ENDIENSNEMING ° VAN* ONGEK WALIFISEERDE WERKNEMERS. 

  

“Geen ongekwalifiseerde kelinérs of ongekwalifiseerde kokke mag 
in diens- geneem word ‘nie, tensy die werkgewer, die ‘toestemming 
van die Nywerheidsraad- verkry het .om. sodanige ongekwalifiseerde 
kelners’ of ongekwalifiseerde kokke in diens- tte neem. 
aahsoek moet skriftelik ‘gedoen word.’ . 

° 10. WERKURE. Lo . 
(1) @ Die gewone werkure van, ’n werkn2mer, uitgesonderd 

*n kantienman, ’n klerklike werknemer -en ’n ongeskoolde . werk- 
nemer” mag nie. eenhonderd- -en- n-veertien (114) ‘uur. per 14 dae 
-oorskry nie. © 

(ii), Die: gewone werkure- yan °n los ‘werknemer mag op geen 
enkele dag meer‘as nege uur wees nie.- 

Gii) Die gewone werkure van.’n klerklike werknemer mag nie 
eenhonderd- -en-twaalf-(112) uur per 14 dae oorskry' nie. 

(Gv) Die ‘Bewolie ‘werkure van ’n -kantienman .mag ‘nie cen 
honderd-en-tien (110) uur per 14 dae oorskry nie, en dié van ’n 

“~ ongeskoélde werknemer mag nie eenhonderd-en-twintig (120) uur 
per. 14 dae” oorskry .nie. - 

(2) Die werktyd van en’ ge werknemer moet op enige: dag binne 
*n werkdag’ van 15 uur voltooi word. 

(3) Behoudens die bepalings van stibklousule (5) moet. ’n werk- 
gewet- elkeen--van-sy- werknemers; met inbegrip van ongeskoolde 

_ werknemers, toelaat om elke week vir .’n halfdag. van. diens af 
. te: wees. 
: veya ‘die ‘tydperk. tussen middag en middernag: of tussen midder- 
hag en middag. wees. “Op die dag waarop: sodanige vryaf tyd 
toegestaan’ word, kan van ’n werknemer vereis.: word .om hoog- 
stens die ure te werk wat hieronder - genoem word— 

dn die’ geval van, ’n kantienman, 34. uur;. 
‘da: die. geval, van ’n klerklike werknemer, 4 uur; 

_. in die. geval van ’n ongeskooldé werknemer, 4° uur; 
in die geval van. ander werknemers, 4 uur; 

Daarbe newetis. “moet kantienmanne .cen nag. vryaf - ‘per, week. 
“ van 7.30 nm.. af ‘toegestaan word, ~ - 

" (4) Aan ’n-werknemer wat verplig .of toegelaat word om’ meer 
-as die ure voorgeskryf, in ‘subklousulé (1) van’ hierdié ‘-klousule 
te’ werk, moet’ tens opsigte’ van elke bykomende uur of. gedeelte 
Van sodanige 1 uur minstens ~sy uurloon, plus | 50 persent, betaal 
wor 
€5)Ondanks: die ‘bepalings van subklousule (3) hiervan, kan ’n 

wer nemer verplig word om gedurende sy vryaf tyd..te werk, 
» en “ine so ’n. geval moet hy ten. opsigte van ‘elke uur of gedeelte 

van °n uur. waarmee sodanige. tydperk: korter. as daardie .voorge- 
word tydperke: i is, minstens sy uurloon plus 50  Persent betaal 
wor 

6. 

..a waiter Or ‘an assistant waiter. (grade I) is: not employed. 
“more than three employees of- this class are employed then one 

~ Die ye 

Vir. die- toepassing van ‘hierdie klousule micet. die   

.Q) (a) In a. tariff A establishment there - shall’ ‘be employed 
_ one waiter’ before -an- aésistant: waiter -is employed and for each. 
waiter employed there.may be ‘employed not.‘more than. two 

assistant waiters (grade I) and for each. two assistant waiters 
(grade I). not; more than three assistant. waiters (grade TD may 
be employed. ‘ 

(b) Ina tariff B ‘establishment: there ‘shall be employéd one 
_waiter or one assistant: waiter (grade I) before an assistant. waiter 
(grade II) is. employed and. for each waiter or assistant waiter 

| (grade. 1) there: may be employed not ‘more than two assistant 
waiters (grade If). 

(c) Im a. tariff C establishment, ‘there shall ‘be employed: not 
more: than three assistant waiters (grade I) notwithstanding that 

- Where 

shall be “an -assistant.-waiter (grade ‘TD? -Where. more -than’ four. 
employees of this class are employed then’ oné shall be a waiter. - 
(3)-@ Ih. a. tariff’ A establishment, there shall be employed 

?one cook: before-an. assistant cook is employed and for each 
cook employed there. may be: -employed’ not-.more than one . 
assistant. cook. (grade: 1) and -one’assistant- cook (grade.-I1). \ 
Gi) In ‘a tariff’ Bsestablishment an -assistant cook (grade 1) 

maybe’ employed notwithstanding that a cook is not employed 
and for’ each’ cook .or assistant.cook (grade 1) employed not more 
than one . assistant - cook (grade li). maiy-be. employed. . 

Gii)In a tariff .C establishment an-assistant cook (grade WD. 
| maybe employed notwithstanding that a. cook. or,an-assistant 
| coole(grade: I) “is mot -employed.: 
| one employee ofthis. class is employed then one ‘shall ‘be .an. 
assistant cook (grade I) and where more than two are employed, 
_then, .one shall be, a cook. 

Whete- however, more .than 

(4) @) In -a tariff. A establishment there. shall be. _employed 
one steward and two assistant stewards: (grade. 1) before an 
assistant steward (grade II) is employed, and for each .steward 
and two assistant stewards -(grade+I) ‘collectively- employed there 

/ may be. _employed not. more than three assistant stewards: (grade. 
‘ED: © 

(ii) iti a tariff B establishment there- shall be employed one 
steward. or assistant steward (grade 1) before’ an assistant“steward 
(grade: H) is employed,-and for. each’ steward or .assistant: steward 
(grade I) employed not more than two assistant ‘stewards (grade 
i) may. be employed. ‘ 

: Gii):In’ a ‘tariff C. establishment “ome assistant steward (gtade 
I) may’ be . employed notwithstanding that a steward’ “or. an 
assistant’ steward (grade 1) is not employed: :-Where; however, 

|} morethan’ one ‘employee of this'-class is: “employed, then’ one - 
shall..be~ an assistant steward (grade. 3) -and .where more . than 

‘ two-are employed then one shall be a steward. 

(5) Wherever. reference is made’ in this: clause. to employees 
: of a: particular grade nothing in this clause shall™-be. deemeéd*to 
prohibit the employment of an employee falling. within’ a” grade 
fer .whom higher, wages are -prescribed, in place” of the employ- 
tment. of. a person “of. such® first-nientioned’ grade. . 

(6) Casual or. part-time employees ‘shall. not’ be. reckoned as 
employees for any of the purposes under this clause. 

9. EMPLOYMENT OF UNQUALIFIED EMPLOYEES: 

No unqualified waiters. or unqualified. cooks ‘shall. be smployed 
unless the“emiployer has obtained the permission of the Industrial 
Council:to employ such unqualified waiters or unqualified cooks, 
The application shall be made in writing. 

10.. Hours oF Work. : ; / 

(1)-G). The ordinary. working hours of. an employee, ‘other than - 
..a barman,.a clerical.employee and an unskilled employee, shall 
not exceed one hundred and fourteen (114) hours. per fortnight. 

(i) The ordinary working. hours of a casual employee shall not 
exceed. nine hours. in any one day. 

(ii) The ordinary working-hours. of a-clerical employee shall 
not exceed. one-hundred: and twelve (112) hours per. fortnight. ° 

(iv) The ordinary working hours of-a barman shalt not “exceed : 
one hundred and ten hours (110) per fortnight" and that: of an - 
unskilled employee shall not: exceed one hundred and. twenty (120) 
hours per fortnight: 

(2) The working time of any. employee shall on cany one day 
be completed within a spread-over of fifteen hours: 

(3) Subject. to the ‘provisions. of- sub-clause (5):-an. employer - 
‘shall allow ‘each of ‘his employees including unskilled ‘employees, 
to -be off duty for one-half day each week. “For. the purposes .- 
of: this clause.the period of off-duty shall be the period between 
noon and midnight or between midnight and noon: On the-day 
‘when such. offduty. is granted | an employee shall be required to : 
work for not. more. than. the hours specified. hereunder: — 

In the case ofa barman, three-anda half. houirs; 
‘in the case. of a clerical’ employee, four ‘hours; : . 

in. the: case ofan’ unskilled: employee, four “hours: fifteen 
minutes; . 

in the case of. other employees, four ‘ours. ‘ 
Barmen shall, in addition, be allowed off. duty one. night in . the 

week from. 7. 30 p.m, 
(4).An ebployee who is required or allowed: to work in excess 

of the hours’ prescribed: in sub-clause (1) of this clause shall, in 
respect’ of each hour or part. of an -hour-of such: excess be paid 
not’ less than his hourly wage, plus fifty. per. cent. 

(5) Notwithstanding the provisions of: sub- clause (3) ‘hereof, an 
‘employee may .be required. to : work during ‘his: off-duty _ period 
in which event he shall, in respect of each hour or part of an hour 
-by.-which .such off: duty: period falls .short: of such prescribed . 
periods, be paid not less than his hourly” wage, :plus-fifty per cent.
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11, PRESENSIEREGISTERS .EN ‘TYD- EN. LOONREGISTERS. 

Elke werkgewer is daarvoor : verantwoordelik- dat ‘al sy werk- 

nemiers, uitgesonderd - ongeskoolde. werknemers, | “"n- daaglikse 

presensieregister, soos in Aanhangsel A van hierdie Ooreenkoms 

voorgeskryt,. invul. ‘ : , oe . 

Alle werknemers - wat hierbo genoem word,. is verplig >om 

die presensiéregisters elke dag in te vul. 

’ Die ~ure... wat’. ongeskoolde: werknemers werk, moet: deur die 

werkgewer in die loonregister aangeteken word. 

“ Die ‘invoer en byhou van’ presensieregisters- stel werkgewers 

nie vry van die -vereiste om tyd- en loonregisters: soos voorheen 

by te hou- nie. ‘ : : , i 

12.: JAARLIKSE, VERLOF.: . oo 

; (1) (a)-Elke “werknemer, uitgesonderd .*n los-, ’n. deeltydse of: 

-’n ongeskoolde werknemer, miocet ten opsigte~.van die eerste 50 

weke diens by ‘dieselfde werkgewer ‘twee weke ‘verlof..met_volle 

besoldiging toegestaan word, -en ten‘ Opsigte van elke. . daarop- 

volgende tydperk van 49 wéke by dieselfde werkgewer drié -weke 

vakansieverlof- met. volle. besoldiging. °  .* mo. 

a 

Elke werknemer, uitgesonderd ’n. los-,..’n. deeliydse of °n onge- . 

skoolde.-werknemer moét.ina_vyf jaar diens: by “dieselfde-swerk- - 

gewer ..en..vir-elke-jaar -daarna, vier weke verlof. met. jolle 

besoldiging. “ toegestaan: word. - : ne Pac 

  

Die werkgewer ‘kan “die ‘tyd waarop verlof ‘geneem moet .word, ) 

vasstel; maar. indien. “hy: die. werknemer, sy. verlof . nie. ‘vroeér © 

toegestaan het -nie, moet’ dit toegestaan . en » gence. word’.om 

binne drie- maande te begin nadat dit verskuldig geword het. 

‘..(b) Indien. ’n'. werknemer_.se diens . gedurende die eerste 50 

-weke, eindig voordat .sodanige diens. voltooi is, maar. na beéin- 

diging. van vier maande diens, moet die werkgewer -hom vir 

elke. volle. week_diens, in. die onvoltooide. diensjaar °/s.stes “van 

die weekloon. betaal wat hy by diensbeéindiging ontvang: 

“en: Werknemer’ wat’ ingevolge subklousule. (1) (4) op: twee 

weke verlof geregtig geword het en wie- se diens eindig voordat 

dit toégestaan is, moet by diensbeéindiging sy volle loon ten 

opsigte van. sodanige verlof betaal word, -en moet daarbenewens | 

ten opsigte van-elke. volle. week diens °/,,stes van die weekloon 

betaal word wat-hy by diensbeéindiging- ontvang, bereken van 
die dag ‘af waarop hy. op verlof geregtig geword het: a 

(ad) ’n Werknemer. wat twee weke veriof ingevolge: subklousule 

(1) (a). toegestaan is én wie se diens eindig voordat dié volgende’ 

verlof verskuldig’ is, moet by diensbeéindiging- ten ‘opsigte’ van 

elke volle’ week diens °/,stes van die weekloon betaal word 

-wat hy’ gedurende die week onmiddellik voor diensbeéindiging 
ontvang, bereken ‘van ‘die datum af waarop ‘hy laas op verlof 
geregtig. geword ‘het. ts So 

.. fe) °n ‘Werknemer wat ingevolge subklousule: (1) (a) op. drie 
weke- verlof- geregtig- geword “het. en- wie. se diens . eindig: voordat 
dit toegestaan is, moet. by diensbeéindiging sy volle loon ten 
opsigte van sodanige. verlof. betaal--word en’ moet. daarbenewens- 
ten opsigte van elke volle week diens */,,stes van die weekloon 

.betaal word, bereken van'die, datum af waarop hy Jaas op verlof 

geregtig geword ° het. eb eo : 

(f) °n Werknemer’ wat drie-weke ‘verlof* ingevoige subklousule 
(1) (a) toegestaan is en wie ‘se diens eindig.voordat die volgende: 
vetlof verskuldig is, moet by. diensbeéindiging ten opsigte van - 
elke volle week °/,,stes. van die weekloon- betaal: word: wat hy 
gedurende- die week onmiddellik voor ‘diensbeéindiging ontvang, 
bereken van die datum.af waarop hy laas op: verilof .geregtig 
geword het. oe Ds De 

(g) °n Werknemer wat ingevolge subklousule.(1) (a), op’ vier 
“ weke verlof geregtig' is-.en- wie~.se diens- eindig voordat dit 

toegestaan word, moet by diénsbeéindiging ‘sy ‘volle loon’ ten 
opsigte van-die verlof betaal word, en.daarbenewéns */,.de van sy. 
weekloon vir elke ‘voile week diens; bereken va die datum af 

‘ waarop hy laas op. verlof geregtig.geword het. . : 

(h) ’n Werknemer wat ingevolge subklousule (i) (a). vier weke 
_ verlof: toegestaan ‘is en wie-se_ diens’ eindig voordat hy. weer op 

_verlof geregtig word, moet .by diensbeéindiging */,.de van - die 

“weekloon wat hy gedurende die week ‘onmiddellik voor diens-. 
beéindiging: ontvang het, betaal word. vir elke-volle week diens, 

bereken. van die datum: af waarop. hy laas op verlof geregtig 

géword het. oO . Se 

; 2) Elke ongeskoolde“ werknemer moet ten opsigte van: elke 

50 weke diens by dieselfde werkgewer twee. weke vakansieverlof. 

met voile-besoldiging toegéstaan word, Die’.werkgewer’kan die 

tyd vasstel wanneer -verlof geneem word, maar‘as hy nie vroeér 

sy werknemer sy verlof: toegéstaan het, nie, moet dit toegestaan 

en geneem word om te begin binne drie maande na beéindiging 

van 50 weke ‘diens, As ’n. ‘werknemer ‘se diens: eindig voor die 

einde van die diensjaar, maar’ na voltooiing .van. vier maande 

diens, moet die werkgewer hom. vir elke voile week diens in’ die 

onvoltooide jaar */,.stes ‘betaal van die weekloon wat hy. by diens- 

beéindiging ontvang het. - Be . 

(3) Vir die toepassing van hierdie klosule moet dit ‘beskou word 

dat ’n werknemer se diens begin— ‘ : 

(i) in die geval van werknemers wat op verlof geregtig geword 

|. het ingevolge die ooréenkoms wat by Goewermentskennis- .}. 

_. gewing No. 857,.van 24: April’ 1953. bekendgemaak is, van 

| die datum. af warop. dié -werknemer Jaas op verlof geregtig 

-geword het; oN me EE ae   ~ employee his 

the comipletion.of the year ‘but after the” 

"year. two-fiftieths. of a. week’ 

1. ATTENDANCE REGISTERS AND Time ‘AND WAGE REGISTERS. — 

ie It shall be the responsibility of ‘every.employer to ensure. that 
all’all employees, other. than unskilled ‘employees, complete daily- 
attendance registers as prescribed in Annexure A to this Agree- 
ment: : . 

-It shall ‘be the duty. “of -all employees as teferréd 
complete the ‘attendance registers daily. |. : 

: Fhe hours. worked in. respect of unskilled -employees.-shali be 
detdiled in the wage. register. to be kept by the employer. . 

‘The introduction and keeping of.attendance registers shall not o 

absolve employers from the necessity of keeping time .and wage 

to above to 

registers as heretofore... * os 

7 42. ANNUAL LEAVE. 0 a0, . 

“() (a) Each employee, other than’ a casual, parttime: er an 

unskilled employee, shall: be’ given in “respect, of the ‘first fifty 

- weeks of service with the same. employer,’.two weeks’ leave of 2. 

absence on full pay and shall, in, réspect--of “each. subsequent 

period’. of forty-nine weeks of service. with the same employer, 

| be given three weeks leave’ of-absence on full pay. 

Each, employee, other than.a casual, part-time or an unskilled 

employee, shall be given, after. the’ completion’ of five ‘years’ 

service with ‘thesame. employer,. and for each subsequent year’ °~ 

thereafter, four weeks’ annual leave. on: full pay. 

~The employer may fix the.time when ‘such leave shall. be taken, 

=} but if he shall not have:’granted tothe employee his” period of 
leave ‘at an earlier date, such “léave: shall be -granted and: taken 
so as to commence’ withinthree months after. such /leaye.becomes. 

due.’ - -ON : 
(b): lf, durifig the, first. fifty weeks of an employee’s service 

his employment ‘is ‘terminated. before the completion of: such .” 
service -but .aftér the’ completion of- four months” service, the -' . 

employer ‘shall pay to. the employee for each completed week. of 
-service in the uncompleted year two-fiftieths. of a week’s wage. . 
at. the. wage. which the employee was receiving when his employ-.. 
ment:was terminated. fo . Se 

(c), An “employee, who has: become “entitled to. two. weeks’ 

Jeave in-terms of sub-clause (1) (a)'and whose service terminates — 

béforé such leave: has’ béen’ granted. shall upon termination of 
employment be paid his full:pay in tespect of such leave. and:in. . 

addition be paid three, forty-ninths of the weekly wage in Tespect 

‘ef*each completed week of service calculated from ‘the date upon 
which he became entitled to leave.’ ee, 

(d) An employee who has been: granted: two weeks’: leave in 

terms of sub-clause (1) (4) and whose service terminates’ before 

the next period” of leave falls due; shall upon termination ‘of 

service’ be paid three: forty-ninths of the weekly :wage’ paid.to® : 

him during the week iimmediately -preceding such termination-:in - 
respect of each completed week of -service..calculated- from. the 

date upon which he. last became entitled: to leave. : , : 

(e)-An. employee who! has: become. entitled to. three weeks’ 

leave in terms of sub-clause. (1) (a) and whose service terminates 

before.'such' leave. has -been..granted.-shall upon. termination .of . 

employment’ be paid: his. full pay in. respect of such leave and ~~ 

“in ‘addition. be paid thiee, forty-ninths of the weekly wage in 

date upon which-he last became entitled to leave. Cees . 

(f} An.employee who has been granted: three weeks’ leave: in 

terms of. sub-clause (1) (a) and whose. employment terminates - 

before the next period of leave falls due, shall, upon termination 

of service be paid three forty-ninths of the weekly. wage paid to 

him during the week. immediately precéding such termination .in- 

respect of each completed week. of service calculated:from the“ 

-respect of each completed week: of service calculated from’ the 

date ‘upon which he last became entitled to leave. ‘ 

(g) An employee who ‘has: become entitled to four weeks’ leave 

in terms of sub-clause (1) (a) and whose employment terminates 

before. such leave has been .granted, shall, upon termination 

of employment be paid his full pay in respect of such leave and,.°-- 

in ‘addition; -be paid one-twelfth of the weekly wage im respect .* 

of each completed: week of service calculated from the date upon 

which he last became entitled to such leave. oe co 

(h) An employee who has been granted four weeks’ leave in 

terms ‘of. sub-clause (1) (a).-andi whose employment terminates 

before the next period of leave falls due, shall upon termination 

cof service ‘be paid one-twelfth of the weekly wage paid to‘him 

during ‘the -week immediately preceding. such termination in 

respect of each completed week of service calculated .from- the” 

date upon which he last became entitled to‘leave. .° 

(2) Each unskilled employee shall be given. in respect _of each 

fifty weeks of: service’with the same- employer, two weeks’ leave 

-of absence on full pay. The employer may fix the time -when 

such leave shall be taken, if he shall’ not have granted.’to the 

period of leave: at an earlier date, such leave shall 

be granted: and taken’so.as to..commence: within’ three months 

after the termination of fifty..weeks’ service... When ‘in any year 

of an employee’s service his employment is terminated «before 
‘completion of. four 

‘months’, employment, the employer shall pay to the -employee’ 

for each completed week .of employment in .the uncompleted 
°s wage at the wage which the 

employee was receiving’ when his employment. was. terminated. . 

(3): For the purposes. of this clause an employee’s serv'ce shall; 

be deemed to. commence—.. : : oo 

(i) in ‘the case of those employees: who had become entitled ~ 

to leave in terms of ‘the Agreement’ published under. 

‘. Government Notice No. 857 of the 24th April, 1953, from, 

» ‘the. date upon which such employee last became entitled 

to leavéj 0 oe be es 2 Jd vf Ra 
«
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. (i) in .die. geval .van -werknemers op wie die .ooreenkoms 
a: = gemoem in..paragraaf {i}. van tOepassing. is én wat. in 

diens was voordat hierdie Coreenkoms. van -krag. geword 
hei, maar wat nie ingevolge daardie coreenkoms op verlof 

.. geregtig geword het nie, van die datum af waarop sodanige 
‘diens begin het; 

(iD in die geval van ander werknemers, van die datum af waar- 
op die werknemers by sy werkgewer in diens getree het of, 
na gelang van die jongste datum, die datum waarop” 

s hierdie Goreenkoms in werking tree.’ 

(4) Vir die toepassing van hierdie klolisule word dit beskou 
elke tydpérk of alle tydperke omvat 

waarin’.’n werknemer— - a . . a 

(i) kragtens. subklousule (1) {a} met verlof afwesig is; 
(ii) verplig werd om opleiding ingevolge die Zuid Afrika Ver- 

ded. gings Wet,-1912, te ondergaan; , . 
_ Gi) op las of.‘ap versoek van sy werkgewer van sy werk 

afwesig is; . Loe es 
(iv) kragtens klousule 13 met siekteverlof afwesig is; 

wat altesame hoogstens tien weke in enige jaar bedra; met dien .|. 
verstande dat as die tydperk.van ‘n werknemér se opleiding in 
enige jaar ingevolge die Zul'd Afrika Verdedigings Wet, 1912, 
minder as 30 dae is, die tydperk van. tien weke verminder moet 

ding minder as 30 dae is... |, 

43.8 

’ word.met °n tydperk wat-gelyk is aan die tydperk wat ‘die oplei- 

  

. . ERTEVERLOF. . . 
*n Werknemer, u-tgesonderd ’n Ios of deeltydse werknemer, 

wat na mnstens twee maande diens by dieselfde+ werkgewer. as 

  

gevolg.van sickts of engeluk wat nie deur sy ele wan: 

03
 wo fs
 

5 0 

  

kragtens die Ongevaliéwet, 1941, betdaibaar is, van sy werk af- 
Wwesig is, moct gedurende die eerste ses maandé van ’n diensiaar 
by dieselfde werkgewer sewe dae,-en gedurende ‘die tweede ses" 
maande by dieselfde'werkgewer nog sewe dae ‘siekteverlof toége- : 
staan word, en moet ten opsigte van-elke dag een-sewende van 
die weekloon’ betaal word wat hy onmiddell k voor die aanvang. 
van dié siekteyerlof ontvang het; met dien verstande dat as die’ 
werknemer langer as twee agteresnvolgende dace afwesig is, die 
Werkgewer van hom mag vereis om ’n sertifikaat, deur ’n geregi-. 
sireerde mediese praktisyn gsteken, voor te Ié,-en die sertifikaat 
moet ingevul word op ’n vorm verskaf deur die Hote! Association 
of Pretoria, en most die aard en duur.van die -siekte aan- 
toon ten opsigte van elke afwesigheid waarvoor besoldiging geéis 
word. : oO 

: 14.. BERINDIGING VAN DIENSKONTRAK. 
(1) Behoudens— , 
(a) *n werkgewer of werknemer se reg om ’n dienskontrak 

sonder kennisgewing te betindig om ’n rede wat by wet as 
voldoende erken word; ~ - : . 

(b) ’n geskrewe ooreenkoms tussen. werkgewer en. werknemer 
wat. voorsiening maak vir langer -kennisgewing.as wat 
hierin voorgeskryf word; oo. 

“moet "n werkgewer of werknemer, buiten *n ongeskoolde of los 
werknemer, -Minstens die volgende’ skriftelike, kennis gee, met 
ingang van die tyd waarop dit gegee word,,van sy voorneme om 
die dienskontrak te betindig: — 7 oT 

(i) 24 wur gedurende die eerste 13 weké diens; 
_ Gi) daarna een week. oe - 

£) Indien °’n werkgewer of werknemer yersuim om volgens 
suUklousule (1) hiervan kennis te gee, moet hy die. volgende 
onderskeidelik betaal of verbeur:— : ‘ . 

(a In die geval van ~n werknemer- in sudklousule (1) (i) 
genoem, een dag se besoldiging; : ; 

(6) in’ die geval van ’n.’ werknemer (1) Gi 
_° genoem, een week se besoldiging, . 

. G) Gndanks andersluidende bepalings in hierdie Ooreenkoms, 
is die werkgewer geregtig, as geld wat ’n werkgewer *n’ werk- 
nemer aan loon skuld, nie-genoeg ig om die bedrag te dek wat 
ingevolge subkiousule (2) van-hierdie kiousule verbeur moet word 
nie,.om dié bedrag agter te hou uit ander voordele (as daar is) 
wat die werknemer by diensbegindiging tockorm. | . 

Vir» die. toepassing .van \hierdie’ subklousule~ moet besoldiging 
wat “n werknemer ingevolge klousule 12 (Jaarlikse verlof)- van 

  

“in subklousule 

hierdieOoreenkoms toekom, bu‘ten betaling ten. opsigte van . 
verlof wat. reeds kragtens klousule 12 *(1) (a verskuldig’ maar 
nog nie toegestaan is nie, ook beskou word-as ’n voordeel wat 
hom toekom. - oe o. 

(4) Wannecr ’n Goreenkoms ingevolge subklonsule (1) (b) van 
hierdie klousule aangseaan word, moet die betaling of verbeuring 
in plaas.van kennisgewing.in verhouding wees mit die tydperk 
van kennisgewing waaroor ooreengekom is, , 

7S Die kennisgewing in subklousule (1) genoem, mag nie met 
jaarlikse of siekteveriof saamval -nie. 

(6) ’n Ongeskoolde werknemer of sy werkgewer kan die diens- 
kontrak met 24 uur kennis bedindig. , . ” 

15. VRYSTELLINGS. 

_().Die Raad mag vrystelling-van enige van die bepalings van 
hierdie Ooreenkoms: verleen. ~ 
'(2) Die -Raad moet ten _opsigte van enige persoon aan wie 

vrystelling- kragtens- subklousule (1)-van hierdie klousule verleen: 
is, die -voorwaardés vasstel waarop. yrystelling toegestaan word en 
die tyd. warvoor dit geldig is; met dien. verstande dat’ die Raad, 

- as hy dit Zoeddink, enige vrystellingslisensie mag intrek nadat een 
week Kkennisgewing skriftelik aan die betrokke perscon gegee is, 
of die .tydperk warvoor die vrystelling verleen is, verloop het 

of nie, co . : ‘ 

z 3 x ver- | 
_oorsaak is nie, uitgesonderd ’n ongeluk waaryoor skadeioosstelling 

were in the process of acrual to such employee   

in the case of those employees: to whom the’ Agreement . 
referred to..in paragraph G) applied,-who were in employ- 
ment before the coming into force of this Agreement but 

_ Who had not become. entitled to leave in terms of that 
‘Agreement, from the date wpon which such employment 

. conumenced; : : 
(iii) in the case of ‘all other employees, from the date upon 

which the employee enters his’ employer’s service -or the 
date of coming into operation of this Agreement, which- 
‘ever is the later, . : ce 

(4) For the purposes of this clause the expression’ ‘““employ- 
ment” shall be deemed to include-any period or periods during 
which an employee is— . mo 

(i) absent on leave in terms of sub-clause (1) (a); . 
(ii) required to undergo training under the South Africa Défence 

Act, 1912; ; - : . 
"(it absent from. work on ‘the jimstructions or at the request 

ofhisemployer; — . : / : 
{iv) absent on sick leave in terms of clause 13; 

amounting in the aggregate to not more than ten weeks in- any 
year, provided that if in any year the period of training under 
the South Africa Defence Act, 1912, of any employee is tess 
than thirty days the period of ten weeks shall be reduced in 

Gi) 

‘proport.on.to the shorter period of training. & its 

a 13. Sick LEAVE, a 
An-employee, other than a .casual or a part-time employee, 

who is absent from work, after a period of not less than two 
months’ service with the same employer, through sickness or 
accident not caused by this own, misconduct, and other than an 
accident compensatable under the .Workmen’s Compensation Act, 
1941, shall be granted seven days’ sick leave in the aggregate 
during the first six months of any one year of employment with 
the same employer and a further seven days’ sick: leave -in the . 
aggregate in the second six months of employment with the same 
employér and shall be paid in respect of each such day one- 
seventh of the weekly wage which-he was receiving immediately 
before the commencement of such sick leave: provided that, 
if the employee is absent from work fora period longer than 
two consecutive days; the employer may require the employee to 
produce a certificate, signed by a registered medical practitioner, 
such certificate to be completed.on a form supplied by the | 
Hotel Association of Pretoria, showing the nature and duration 
of the illness in respect of each period of absence for. which 
payment ts claimed. . 

14. TERMINATION OF CONTRACT OF EMPLOYMENT. 
(1) Subject to— : : _ 
{a) the right of an employer or an employee to terminate 

a.coniract of employment without notice, for any good 
cause recognised by the law as sufficient; . 

(b) the provisions of any written agreement between, employer 
and employee stipulating for a period of notice in excess 
of.that provided for herein; ; Cee 

an employer or his employee, other than an unskilled employee 
Or a casual employee, shall give notice in writing to take effect 
from the time it is given, of his intention to terminate the 
contract of employment of not less than— , 

‘ () twenty-four ‘hours during. the first thirteen. weeks of 
employment; _ uo : 

Gi) one week’s notice thereafter. ~~ 

(2) In the event of an émployer or an employee failing to 
give notice as provided for in sub-clause (1) hereof, he shall pay ° 
or forfeit respectivel y— . : 

(a) in the case of an employee such as referred ‘to. in sub- 
clause (1) (i) of this clause an amount equal to one day’s 

“remuneration; . . . . Coos 
(b) in the.case.of an employee such as referred to in sub-clause 

(1) (i) of this clause, an. amount.equal to one week’s - 
remuneration. Do. 

(3) Notwithstanding anything to the contrary in this Agreement, 
should any money owing by an employer to an employee. by 
way of wages be insufficient to meet the full amount of forfeiture 
referred to in sub-clause (2) of this clause the employer shall be 
entitled to retain such amount from other benefits (if any) which ~ 

at. the time of 
termination of his contract of employment. oo : : 

For the purposes of this sub-clause any payment which may 
be due to an employee in terms of clause 12 (annual leave) of 
this agreement, except payment in respect of anntial leave already 
accrued but not yet granted, in terms of clause 12 (1) (a) shall 
also be regarded as a benefit in the process of accrual, : . 

(4) When. an. agreement is entered info in terms of. sub-clause 
(1) (5) of this clause, the payment or forfeifure.in lien of notice 
shall be proportionate to the period of totice agreed upon. 

(5) The notice referred’ to in sub-clause (1) shall not run 
concurrently with annual leave or sick leave. ‘ - 

(6) An-unskilled employee or his employer.may terminate the: 
contract of service by giving twenty-four hour’s notice, , . 

(6) An unskilled employee or his employer may terminate the 

. 15, EXEMPTIONS. 
(1) The: Council may grant exemptions from any of the provi- 

sions ‘of this Agreement. . . 
(2) The Council shall fix, in respect of any. person granted 

exemption under the. provisions of sub-clause (1) of this clause the 
conditions subject to -which such exemption is granted and: the 
period during which such exemption shall- operate; provided’ the 
Council may, if it deems fit, after one week’s notice.in writing 
has been given to the person concerned, withdraw any licence-of 
exemption whether or not the period for which the exemption 
was granted, has expired: 

,



j - cote 

GOVERNMENT GAZETTE. EXTRAORDINARY, 26 AUGUST 1955 3 

(3). Die -Sekretaris vain die Raad moet aan elke-persoon aan 

wie vrystelling ingevolge subklousute” (1), van hierdie, klousule- 

verlcen is, °n vrysiellingslisensié uitreik wat deur’ die. Voorsitter 

en homself geteKken is-en wat die volgende aantoom: — 

(a) Naam van betrokke’ persoon. voluit; 
(b) die bepalings van” die Coreenkoms warvan vrystelling 

verleen ‘is; - ~ : 

(c) die voorwdardes vasgestel ingevolge- subklousule- (2) van 

hierdie Kdousule -waarop vrystelling verleen word; en 

(d) die tydperk .waarvoor~ die’ vrystelling van krag is. 

(4) Bie Sekretaris van die Raad moet— oo . 

(a) alle ultgereikte lisensies in volgorde nommer; : 

(b) ’n kopie van ‘ike uitgereikte lisensie bewaar; . 

(c) waar vrystelling aan ‘nh werknemer verléen is; ’n ‘kopie. van 

die lisensie aan die betrokke werkgewer stuur; ~~ : 

(d) ’n-kopie var. ‘elke vrystellingslisensie aan die Afdelings- 

inspekieur.van Arbeid, Fosbus 393; Pretor.a, -stuur. : 

. 16. UFEGAWES VAN DIE RAAD« 

Ten eindé die witgawes van die Raad te bestry, moet efke werk- 

gewer, twee sjiclings (2s.) per maand aftrek vari-elkeen, van sy 

kantienmanne, kokke, assistent-kokke, klerkike werknemiers (man- 

ik, stent-kokke, (graad I ex Th), ongekwalifiseerde kokke, hof- 

meesters, assistent-hofirneesters (graad D, kelmer , assistent-keiners 

(graed. ik en ED, ongkwallfiseerde Keiners en deeltydse werknemers; 

met den verstande dat indien deeltydse werknemers. gédurende 

enige maand in reer as en fnrigting-in diets is, die -aftrekking 

deur ‘s'egs een werkgewer gedoen moet word. a : 

Van elkeen van sy assistent-hofmeesters, graad IL, huishoudsters, 

klerklike werknemers (vroulik) en vroulike werkneimers, wat ander- 

sifis nie genoem word nic, moet hy 6d. (ses pennies) per maand 

aftrek. . : 

  

By die bedrae aldus afgetrek, moet dié werkgewer *q7 gelyke | 

bedrag -voeg en. die totale bedrag voor of -op die {5de_ dag 

van eke maand aan die Sekretaris van die Raad, Posbus’ 1256, 

Pretoria, stuur. Lo 

17. TOEPASSING VAN OOREENKOMS. 

Die Kaad is verantwoordelik vir die toepassing var hierdie 

Qoreenkoms .en kan vir . die leiding van werkgewers - en werk- 

nemers ‘menings witvaardig wat nie met die bepalings daarvan 

in stryd is nie. : 7 ; 

18. VAKVERENIGINGVERTEENWOORDIGERS OP. DIE RAAD: 

Elke werkgewer moet aan elkeen van sy werknemers wat ’n 

verteenwoordiger op. die Raad.is, alle moontlik fasiliteite ver- 

Jeen om sy pligte in verband met die werk vas die Raad ma te 

kom. : 

Do. 19. UrrwERKING VAN ANDER WETTE. 

Niks in hierdie’ Ooreenkoms kan-as’ magtiging beskou word vir 

indiensieming deur *n persoon “wie se indiensneming kragtens ’n 

wet verbode is, of indiensnem:ng: op enige tyd of tye wat by 

wet verbode is nie. “8 

. _ 20. VAKVERENIGINGARBEID. 

.-Geen- lid van die _ werkgewersorganisasie mag, ’n werknemer 

in diens neem nie. tensy sodanige. werknemer lid is. van die vak- 

verenigng of in besit is van ‘mn voorlopige lidmaatskapkaart, 

en geen lid van die vakvereniging mag by *n werkgewer .in 

diens tree wat nie lid van die werkgewersorganisasie is mic. 

Pierdie klousule: is nie van toepassing op ’n immigrant gedu- 

ride die eerste jaar na die datum waarop hy die Unie van 

Suid-Afrika’ binnegekom het. nie, met dien verstande dat as ’n 

wimigrant na die eerste drie-maande waarin hy diens in die | 

Drank: en Verversingsbedryf aanvaar het, *n uitnodiging van die 

vakverenigitig om ‘lid daarvan’ te word, van die hand gewys het,’ 

hierdie klousule onmiddellik van toepassing word, 

21. VERBOD OP INDIENSNEMING VAN ENIGE PERSOON ONDER 

\DIE OUDERDOM VAN SESTIEN JAAR. ¢ 

Geen persoon onder sestien jaar mag ‘deur.’n werkgewer in 

diens geneem word nie. : oo, : : 

22. LEDEGELD AAN VAKVERENIGING. 

Elke werkgewer moet van ‘elke tid van die vakvereniging in sy’ 

diens die ledegeld. aftrek wat deur clke werkremier aan die vak- 

yereniging betaalbaar is, en die totale bedrag, tesame. met °n lys 

van die werknemers en die bedraé wat afgetrek is, voor of op die 

15de dag van elke maand aan die Sekretaris van die Raad, Posbus | 
5S 

1256, stuur. : , 

: 23. AGENTE.. oo 

“Die Raad moet cen of meer aangewese persone; aanstel om 

behuipsaam te wees by dic toepassing van hierdie Coreenkoms. 

°’; Agent Kan. enige inrigting binnegaan en kan enige “werk- 

gewer of werknemer ofdervra en die aantekenings van lone wat 

betaal, tyd wat gewerk en besoldiging wat vir oortyd betaal is, 

nagaan ten einde vas te stel. of hierdié Coreenkoms nagekom 

word. oo JS 

Namens die partye op 
Pretoria onderteken. . 

. N,V. ROBERTS, : 
-Vorsitter van die Raad.- 

J. A. VAN DER MERWE, - 
- Ondervoorsitter van'die Raad. 

_ - MM, McGIELIvRAy, - 
_Sekretaris' van die:Raad. 

As getuies. 

‘Lours GOLDMAN, |: - 
N.. W.-GELDENSUUS. 
J. J. FERREIRA... 

| or holds a provisiowal card of membership, 

| employer or employee i c 

| time worked and payments made for-overtime, for the purpose 

hede die. 25ste dag van. Maart..1955- in 

As witnessés:   | ° J, J. FERRERA. 

(3) The Secretary of ‘the Council shall issue to every person 
granted exemption in aceordaticé with the provisions of: sub- 
clause (1) of “this clause a-licence of exemption signed’ by the 
Chairman and himself, setting’ out— : ve ° 

(aj the full name of the person concerned; 
(b) the prov.sions of the Agreement’ from which “exemption 

was granted; . a Df 
(c) the “conditions ‘fixed in: accordance with “provisions of sub- 

clause (2) of this clause subject to which such exemption 
is granted; and ~ : a 

(d) the period during which the exemption shall operate,- . 

(4). The Secretary of the Council shall— 
(a) number consecutively all: licences issued; 
(by) retain a-copy. of. each licence. issued; . oe, - 
(c} where exemption is granted: to an employee, forward a copy 

of: the licence to the. employer “coticerned; .: ~ 
(d) forward a*copy of each’ lcence of exemption to the Divi-.” 

‘sional Inspector of Labour, P.O. Box 393, Pretoria. - 

16. EXPENSES CF THE COUNCIL. 

-For the purposes of meeting the expenses of: the Council, each: 
| employer shall deduct two. shillings .(2s.). per month fre 
; is ‘ ot stet 

of his barinen, cooks,-assistant cooks, electrical employees (male), 
from: each 

assistant cooks, grades 1-and H, unqualified | cooks, . stewards, 

assistant stewards {grade 1), waiters, assistant waiters (grades 1 and 

I), unqualified waiters and part-time. employees; provided ‘that, . 
: where part-time employees. are employed in more than one 
| establishment during any one month the deduction shall. be made 

by only one employer.: or ; 

‘Fromeach of his assistant’ stewards, grade I, housekeepers, 

| clerical employees (female) and female_employees not otherwise 

specified, he shall deduct 6d. (sixpence) per month. 

To the amounts so deducted, the employer shall add a ‘Tike 

amount and forward,month by month, and not later than’ the 

fifteenth day. of each month..the lofal sum to the Secretary of 
| the Council, P.O, Box 1256, Pretoria. 

17, ADMINISTRATION OF AGREEMENT. 

The Council shall be the body responsibie. for the administra- 

| tion of this Agreement and may issue express:ons of ‘opinion not 

inconsistent with ifs provisions for the guidance. of employers 

| and employees. . : 

18. TRADE UNION REPRESENTATIVES ON THE COUNCIL, 

| ~. Every employer shall give-to any of his employees who is a. 

Council every. reasonable facility to. attend representative on the J | 
the work of the Council. to his duties in connection with 

19. Errecr or OTHER Laws. . 

Nothing in “this Agreement shall be deemed to authorise the 

employment of any person whose employment is prohibited by 

any law, or the employment of any person at any time or times 

prohibited by any law. - - : : 

20. TRADE UNION LAzOuR. 

No” member of the employers’ organisation shall engage’ an 

employee unless such employee is a member of the trade union 

) 3 , and no memtber, of 

the trade union shali accept employment with an emp.oyer who 

| is not'a member of the employers’ organisation. 

~ The provisions of this clause shall-not apply im respect of an - 

immigrant during the first year after the date of his entry into : 

-the Union of South Africa; provided that if any immigrant-has | 

at: any time after the first three months of coramencement of. his 

employment in the Liquor. arid ~Catering, Trade refused any ° 

invitation from the trade union to- become.a member of it, the 

‘provisions of this clause. shall immediately come. into operation. . 

A PROHIBITION OF EMPLOYMENT OF ANY PERSON UNDER THE 

_ AGE oF SIXTEEN. YEARS. - : 

An’ employer shall not employ any person under the age of 

| sixteen: years. - 

- 22. Trape UNION SUBSCRIPTIONS. 
er 

: 

Every employer shall deduct from each meinber of the trade 

union in his employ, the membership ‘subscriptions ‘payable by. 

each employee to the trade union, 

amount together with a list of: employees and. the amounts. 

deducted to the Secretary of the Council, P.O. Box 1256, Pretoria, 

| not later than the fifteenth day of each month 

: ou 23. AGENTS. e 

The Council shall appoint one or more. specitied persons as 

| agents to assist in giving ‘effect to the terms:of this Agreement. 

An agent may enter any establishment and may. question any. 

and inspect’ the record of wages paid, - 

of ascertaining whether the terms of this Agreement are being 

| observed. . . 

Signed: at Pretoria on behalf of the parties: this. 25th -day of 

March, 1955. : : 

: N..V. RosBeRTS, ~ : 

7 oo Chairman of the Council. 

J. A. VAN per MERWE, 
’ Vice-Chairman of the Council. 

‘MM. M. McGILervray, 

“> Secretary of. the Council. 

og 

Louis GOLDMAN. 
NW. GELDENHUIS. 

  

and shall forward the total \.
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AANHANGSEL -A (sien Klousule 11—Presensieregisters en ‘tyd- en ‘loonregisters.) 
- “ANNEXURE A: (vide section’ 11-—Attendance Registers and Tinie -and Wage Registers.) oe 

5 “ “ an : : , hei ee _ ANNEXURE S: 5, 
OPMERKING.-—-Werknemers moet slegs teken in die afdeling van die Notz.—Employees must sign only in the section of the Register 

: register wat vir hui gebruik veorsien word. ‘ / reserved for their use. “ : 

’ ATTENDANCE REGISTER. 

‘ AANHANGSEL S. 5, 

my 
PRESENSIEREGISTER.. 

    

    

  

  

  

  

  

  

  
  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

  

                                  
  

WET op WINKELS_ EN KANTORE, 1939, , oe, _ SHOPs AND OFFices ACT,: 1939.. 

(Naam van werknemer/Nanie of Employee.) - : “!). (Beroep. van werknemer/Occupation of Employee.) 

Datum en pac} S ENSKRYWINGS \WAT WERKNEMERS MOET MAAK. | . . OPMERKINGS (AS DAAR IS.) __ 
"YAN DIE WEEK. Te ws ENTRIES TO BE MADE BY--EMPLOYEES. oo . “| CREMARKS (IF ANY.) . 
DATE AND. Day oy oe ve . - . na a ee . . 

‘OF WEEK. a ae ; ne fo pe RS : ce oS 
_ 2 7 re Ver. Totale . ocef) * Deur- . 

° oy . . vanes Op- lengde - getal ure | — werkgewer. 
’ Jaar/Year. Da tyd hoe _— hou-.| “are _» gewerk.. [7° © ; By Employer. ‘| 

sion [ ‘ van Werkpouses. | tyd } gewerk. ‘- “Total ae : _ : . 
Maand/Month. |} werk. |}. Intervals of van In- ’sNumber |- » Deur.: As werknemer Deur |... 

ee Handtekening. : *). Time Work. ~ | werk, creased: | Of Hours | werknemer. | .afwesig is,'redes | inspekteur, 
| fees ood os Signatures ss fo of fo ee 2p Times} Henes Worked. |: By .. : | vir-sy-afwesigheid |) By . 

- | Dages pee oT egime oo Se | Sof i igiped Iz 1 Employee. (mort eur . P. Inspector...- 
os Das: van diesh og ées eat eee ab “men< : Sepsis 6 finish-booe! bf perenne “) | onderteken word.) |-; Te 

- tum. | - week. : in | ing Elke | Elke| . ._ If Employee. 
_ Dates! Daye : “| Wott Bf ";Work. “| dag. jweek.| . absent, Theses 

: of . a : od. * | Af. | Op.) Af. | Op. _ 1Op:| Af. |Each)Each| o>: (to. be signed. 
Week. jo ‘ Off.|.On.| Off.) On. On.| Off.) Day .|Week. i __ by Employer.). 

2 

. 3" fan. : 

7 4 

5 

6. 

ae 

“9 ; 
10: 

11. P - i 

120° 

13- - 

14 

15 . 
16° = ; 
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218° 

19° 
'20 a \ 

21 

22 . 
23 = 

24° - 
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26 

27 " 

28 

29° . 
LE 

-30 

31, 

| OPMERKING!—Onder. die. hoofde » Af? ex, Op”? in die kolom wat op Nore.—Under headings “ on ” and “ On * in Columtis Feferring to “ Intervals ” » Pouses” betrekking het, voeg in“hoe laat pouses begin.en hoe laat werk’ hervat | insert time-interval commences and. time work resumed,’. In terms of. séction 4-(7) word... Ingevolge. artikel 4 (7). van die Wet.word dit beskow dat:’n werknemer werk |. of the Act an employee is deemed to. be at work for. any interval in his work if‘the ~.’ - gedurénde: enige pouse in-sy werk as die werknémier nie yry is.om dic:winkel of” employee is not free to leave the shop or office for the whole of the:interval. . .~ antoor vir die hele pouse te verlaat nie, | . . a TENE ES me SO a 0 |



  

GOVERNMENT GAZETTE EXTRAORDINARY, 26 AUGUST 1955 0 

  

  

  

; Leesstof vir Boere! 
: 

Die Departement van. Landbou, Pretoria, publiseer die 
volgende blad (in Afrikaans en Engels). in belang van 

»-boere in die besonder, en van die landboubedryt in 
die algemeen— . soe Se 

   
    

    

   

  

   

   

  

         

INTEKENGELD..” 
in die Unie van Suid! 

. : Be. . : Afrika - (met inbegrip:: 

. van Suidwes-Afrika),” 

n Maand blad bevattende kort, prakties 7s, 6d. per jaar, posvry,, 
-anders 10s. per jaar.- ° 

spesiaal bedoel vir. boere wat goeie, deskundige 

advies: ‘verlang . en. geskiyt in. eénvoudige, nie- 

tegniese: taal. \. - Elke boer behoort met sy 

; ‘Intekengeld kan direk!| 7 
“aan die! Staatsdrulcker, : 
Pretoria,: ‘gepos word, of: 
by*?n- poskantoor inge- 
At dig Word. 

    

   

  

Departement i y. / 

kry, wat dit in staat i is om te gee, deur: -middel: van— 

BOERD ERY I N- su ID-AE R L K A 

  

  

  

  

_ Reading matter ‘for Farmers! 
“The D Department of ‘Agriculture, Pretoria; “issues” the’ 

following: publication (in English’ and Afrikaans) : ‘in. the 

“interest of farmers ‘in particular and for the agricultural 

industry in. general 

                        

SUBSCRIPTIONS 
in the Union of South , 
Africa (including South 
West Africa),-7s. 6d. 
per annum, post free, 
otherwise {Os. per 
annum. . 

im South Africa 
A monthly: ‘Journal, of short, practical articles, 

intended particularly for farmers who want sound, 

expert advice in plain, non-technical language 

eae Every. farmer. should keep in touch 

with his Department, and obtain the advice itis 

able to give, by reading— ee 

posted direct’ to the 
Government: Printer, 
‘Pretoria, or handed in’ 
at any Post Office. 

ee 

AFRI cA 

  

  

        

  

  

Subscriptions may: be a :  
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Hierdie tydskrif bevat o.a. °n maandelikse 

ekonomiese oorsig (met statistick) van . 

besigheids- en nywerheidstoestande in 

die. Unie, die jongste departementele 

inligting oor afsetmoontlikhede vir 

Unie-produkte .in lande waar. die 

  

Unie corsese handelsverteenwoordigers 

~ het, lyste van* handelsnavrae, besonder- 
Ff 4 WE RA Se hede in verband met nywerheidshedry- . ‘y i & ae ay : . fos : sy sl. Ao 8 W/ IK, Jee AL an =. wighede in die Unie, die jongsie aspekte 

oo a van prys- en‘ voorradebeheer, die 
an < “+ meeste verslae (volledig) van. die Raad 

. van Handel en Nywerheid, en artikels 

_van ’n algemene aard oor die handel en 

st 

2 ageT a 

  

    

  

nywerheid 

Die seaandbbead 
 @aaNe dio Doparda eonmeort wanre ‘HMezwdel eve Mepewors hotel 

SINTEKENGELD: In die Unie van S.A; Suid wes-Airika, Betsjoeanaland-Protektoraat, Swasietans BSascetoland, Suid- en Noord- Rhodesie, 
. Mosambiek, Angola, Belgiose Kongo, Niassaland, ‘Tanganjika, Kenia en Ocganda teen 6d per eksemplaar, of teen Sj- ‘per 

jaar (7/6 elders) vooruitbetaalbaar. aan Die Staatsdrukker, Prétoria 

VERSKYN IN ALBEI AMPTELIKE., TALE 

  

  

  
This Journal embodies inter alia 
a monthly economic review (with. 
statistics) of business and industrial 
conditicns in ‘the, Union, the latest 

Departmental information on market 
possibilities for Union products in 
couniries at present covered by thé 

_  Union’s Overseas Trade Representa- 
C\ _- tives, lists of trade enquirics, items of 

4 industrial activity in the Union; the 
latesi information on price and com- 
modity control, most . reports ~ (un-’ 
abridged) of the Board. of Trade and 
Industries; and articles of a general 
nature in connection with commerce 

'-and industry 

  
Hise mansstieies Jovessecsd 

lustries 

  

of the Department os | Canneanee ape amet Jee 

SUBSCRIPTION; In the Union of S. A, S.W.A., Bechuanaland Protectorate, Swaziland, Basutoland, Southern and Nerthern Rhodesia, 

Mocambique, Angola, Belgian. Congo, "Nyassaland, Tanganyika, Kenya and Uganda—6d per copy or 5/- (216. elsewhere) per 
. 0 apni, payable in advance to The Government. Printer, Pretoria 

\ Q 

PUBLISHED IRN Bota OFFICIAL LANGUAGE 
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Die Staatsdrukker, Pretoria. . og The Government Princes, Pretoria * 

  

 


