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CHE.MIKALIENYWERHEID (WITWATERSRAND
EN PRETORIA)

. B

Ek J(}HANNES DE. KLERK M].I'lIStel' van Arbe;d verklaar
hiérby— ;

(a) kragtens subartikel (l) van. artlkel -agt-en- veemg

_ van die Nywerheid-versoeningswet, 1937, dat al die |. - =
‘bepalings van die Ooreenkoms ‘wat in die Bylae

- verskyn, en op die Chem:kahenywarheld betrek-
- . king het, van 1 Oktober 1955 af en vir die tydperk
‘wat op 30 Junie 1957 eindig, bindend is vir die
werkgewersorganisasie’ en’ vakvereniging  wat

genoemde Qoreenkoms. aangégaan het en vir die |

werkgewers en werknemers wat lede van die
organisasie of vereniging is; :

(b) kragtens subartikel (2) van artikel agt en-veemg

van genoemde Wet, dat die bepalings in klousules |
3 tot en met 16 en 30 en 21 van genoemde Ooreen- -
“koms vervat, van 1 Oktober 1955 af en vir die tyd- |

perk wat op 30 Junie 1957 cindig, bindend is vir
die ander werkgewers en werknemers betrokke by
of in diens in genoemde nywerheid in die magi-
straatsdistrikte. - Johannesburg [uitgesonderd
Gedeelte No. 25 (van gedeelte van daardie gedeelte)
van die plaas Klipspruit No. 8 wat die ¢iendom is

van die African Explosives and Chemical Indus- |

iries, Ltd, kragtens Transportakte No. 18558/1947;
groot 7.0866 morge, sien Kaart S.G. No. A.
39994/46], Germision (uitgesonderd die plase
Modderfontein No. 3 en Klipfontein No. 19 en
Gedeelte A en gedeelte van die plaas Zuurfontein
No. 18 wat die-eiendom is van African Explosives
and Chemical Industries, Ltd., groot 74 morge 568
vierkant roede en 8 morge 322 Vierkant roede, sien
onderskeidelik Kaarte 5.G. Nos, A, 4295/12 en A.
2216/90), Boksburg, Springs en Pretoria; en - Fr

{¢) kragtens subartikel (4) van arukel agt-en-veertig van
genoemde Wet dat die bepalings in kiousules 3.tot
en met 16 en 20 en 21 van genoemde Qoreenkoms
vervat, van 1 Oktober 1955 af en vir die tydperk
wat op 30 Junie 1957 eindig, in die magistraats-
distrikte Johannesburg [uifgesonderd Gedeclte No.
25 (van gedeelte van dazrdie” gedeelte) van die

plaas Klipspruit No. 8 wat die eiendom is van die .

African Explosives and Chemical Industries, Lid.,
kragtens. Transportakte No, 18558/1947, groot
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DEPARTMENT OF LABOUR.
* No.: 1915] _ [23 September 1955.
ENDUSTR}AL CONCILIATION ACT, 1937.

—_—

§ CHEMICAL MANUFACTURING INDUSTRY  (WIT-

WATERSRAND AND FRETORIA).

T JOHANNES D KLERK Mlmster of Labour, do here-
: by—_ Sl 3
© Aa) in ._terrns of sub-'seetion (l) of sectmn forry-e:ght-rof
‘the Tndustrial Conciliation Act, 1937, declare that
‘all the provisions of the Agreement which appears
in the Schedule hereto and which relates to the
Chemical Manufacturing Industry, shall be binding
from the 1st October, 1955, and for the period
ending the 30th day of June, 1957, ‘upon the
employers organisation and trade union' wWhich
entered into the said Agreemént and upon ‘the
employers and employees: Wwho- are members of that
orgamisation or that union; - : :

(b) in terms of sub- sectlon (2) of section forty eight of
. the said Act, declare that the provisions contained
in clauses 3 to 16 (inclusive) and 20 and 21 of the
said Agreement shall be binding from the 1st
October, 1955, and for the period ending the 30th
day of June, 1957, opon the other employers and
employees engaged or employed in the said industry
in the Magisterial Districts of Johannesburg {exclud- -
‘ing Portion No. 25 (of portion of that portwn} of
the farm Klipspruit No. 8, owned by Messrs.
African Explosives and Chemlcal Industries, Lid,;
under Deed of Transfer No. 18558/1947, measur-
ing 7.0866 morgen, vide Diagram S.G. No. A.
- 39994 /46], and Germiston {with the exclusion-of
the farms Modderfontein Mo. 3  and Klipfontein
No. 19 and Portion A and portion of the farm
Zyurfontein No. -18, owned by Messrs. Aincan
Exploswes and Chemical Industries, Ltd., measur-
ing 74 morgen 568 square roods and § morgen 322
- square toods, vide Diagrams S.G. Nos. A. 4295/12
and A. 2216/90 respectively) and Boksburg, Springs
" and Pretoria; and’ :

{c) in terms of sub-section (4) of section forty-cight of:
the said Act, declare that in the Magisterial
Districts of Johannesburg [excluding Portion No.
25 (of portion of that portion) of the farm Klip-
spruit No. 8, owned by Messrs. African Explosives
and Chemical Industries, Ltd., under Deed .of
“Transfer MNo. 18558/1947, measuring 7.0866

. morgen, vide D:agram S.G. No., A, 39994/46], and

Germzston {with the exclusion of the farms Modder-
oniein No. 3 and Khpfontein No. 19, and Portion
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' 7.0866 morge, sien Kaart S.G. No. A. 39994/46],
Germiston (uitgesonderd die plase Modderfontein

No. 3 en Klipfontein No. 19, en Gedeelte A en |

gedeelte van die plaas Zuurfontein No. 18 wat die
_ eiendom is van African Explosives and Chemical
Industries, Ltd.; groot 74 morge 568 vierkant roede
“en 8 morge 322 vieikant roede, sien onderskeidelik
Kaarte S.G. Nos. A. 4295/12 en A.2216/90), Boks-
burg, Springs: en: Pretoria, mutatis mutandis van

toepassing is op persone wat nie by die-omskrywing: | -

. = * van dieuitdrukking ,, werknemer ”,
j een van genoémde Wet, ingesluit is nie.
.J. DE KLERK,

~ Minister van Arbeid.

BYLAE.

NYWERHEIDSRAAD VIR DIE TRANSVAALSE CHEMIKA- |

- LIEENYWERHEID,
OOREENKOMS

ingevolge die bepalings van die Nywerheid-versoeningswet, 1937,
geésluit en aangegaan fussen die— ; : :

Transvaal Chemical Manufa.étqrers‘ Association

“(hieronder ,, die werkgewers” of ,, die werkgewersorganisasie ™
genoem), aan die eenkant, en die ’

o i Chemical  Workers’ Union
: k Fim R v ¥ s s e 3 e iE
- (hieronder ,, die werknemers ™ of ., die vakvereniging ” genoem)

die Transvaalse Chemikaliegnywerheid.

1. ToEPASSING VAN OOREENKOMS. _

. Die bepalings van hierdie. Qoreenkoms moet nagekom wor

deur alle werkgewers in dic chemikaliegnywerheid en deur. alle
swerknemers wat lede van die vakvereniging is en in. die Nywer-
heid in diens is en vir wie lone in hierdie Qoreenkoms voorgeskryf
word in die magistraatsdistrikte Johannesburg : (uitgesonderd
Gedeelte No. 25 of 'n deel daarvan) van die plaas Klipspruit No.
8, wat behoort aan African Explosives and Chemical Industries,

Bpk., kragtens Oordragakte No. 18558 /1947 en 7.0866 morge groot

is

5, sien Diagram S.G. No. A. 39994/46), Germiston (uitgesonderd

-die. plaas Modderfontein. No. 3 en” Klipfontein No. 19, en

Gedeelte A en .deel van die plaas Zuurfontein No. 18, wat die
eiendom is van African Explosives and Chemical Industries, Bpk.,
en onderskeidelik 74 morge 568 vk. roede en 8 morge 322 vk,
roede groot is. ~Sien onderskeidelik Diagramme S5.G. Nos. A.
4295/12"en A. 2216/90) en Boksburg, Springs en-Pretoria.

2. GELDIGHEIDSDUUR VAN OOREENKOMS,
- ‘Hierdie Qoreenkoms ‘tree in werking op ’'n datum wat die

Minister van ‘Arbeid, kragtens subartikel (1) van-artikel agr-en- |

veertig van die Wet vasstel en bly van krag tot 30 Junie 1957
of vir 'n tydperk wat hy kan bepaal. - o

3, WOORDOMSKRYWINGS.

_Tensy die teenoorgestelde "Eedoeling blyk, het alle uitdruk-
kings wat in hierdie Qoreenkoms gebesig en in die Nywerheid-
- yersoeningswet, 1937, omskryf word, dieselfde betekenis as in daar-

die Wet, en elke verwysing na:die: Wet omvat elke wysiging daar-.

van; woorde wat die manlike -geslag aandui omvat ook vrouens;
- yoorts, -tensy dit -strydig. met die samehang is, beteken—

", assistent-kleurpasser “en/of ‘-verfmaker”, ’n.werknemer wat
~ die - kleurpasser en/of verfmaker by die nakoming van sy
* pligte onder sy toesig behulpsaam is; :
, assistent-kleurpasser en/of -verfmaker, ongekwalifiseer,” ’'n
assistent-kleurpasser enj/of -verfmaker met minder -as 12
_.maande ondervinding; ¢
,, assistent-voorman *, ’n werkneémer wat die voorman by die
" nakoming van sy pligte behulpsaam. is en wat in sy afwesig-
heid vir hom waarneem; - - ; 7
,, assistent-vernismaker ”, 'n werknemer wat' onder die toesig
van ’'n vernismaker, hom in enigeen
prosesse behulpsaam is; : : ;
., ketelbediener ”, 'n werknemer wat onder toesig verantwoor-
delik is vir die instandhonding ‘van di¢ waterpeil en stoom-
druk in. 'n ketel en wat die vuur in sodanige ketel kan
. stook, uittrek, hark- of opbreek; = -
,, baasjong, of spanopsigter,” ’n werknemer wat verantwoordelik
is vir ’n span arbeiders; - .
»los werknemer”, 'n werknemer wat hoogstens drie dae in
n week by dieselfde werkgewer in diens is;
, onderbaas of ploegbaas™, “n werknemer- ‘wat in beheer oor
" ’n groep graad I-werknemers is en wat ook in beheer oor
_arbeiders kan wees; &) i A
,, Chemikaliesnywerheid ” of ., Nywerheid”, die Nywerheid
waarin werkgewers en werknemers geassosicer is vir die
voorbereiding enjof vervaardiging en/of 'in “bottels verpak
_ en/of toedraai enjof verpakking van een of meer van onder-

2

", vervat in artikel |

aan die ander kant wat die partye is by. die Nywerheidsraad vir -

van die vernismaak- |

A and portion. of the farm Zuurfontein No. 18,
_owned by Messrs. African- Explosives and Chemi-
cal Industries, Ltd., measuring 74 morgen 568
square roods and 8 morgen 322 square roods, vide
‘Diagrams S.G. Nos. A, 4295/12 and A. 2216/90
© respectively) and Boksburg, Springs and Pretoria,
and from the 1st October, 1955, and for the period
ending the 30th day of June, 1957, the provisions
_ contained in clauses 3 to 16 (inclusive) and 20 and
21 of the said Agreement shall mutatis mutandis
“apply in respect of such persons as are not included .
in the definition of the expression “employee”,
contained in section one of the said Act.
J. DE KLERK,

Minister of Labour.

SCHEDULE. .

- INDUSTRIA'L COUNCIL FOR THE TRANSVAAL

CHEMICAL MANUFACTURING INDUSTRY.

: : CAGREEMENT '
in accordance with the provisions ‘of the Industrial Conciliation
Act, 1937, made and entered into between the

Transvaal Chemical Manufacturers’ Association

(hereinafter called “employers” or the “employers’ organi-
sation "), of the one part,.and the !
Chemical Workers' Union

-t

(hereinafter called the “employees” or the “trade union ), of
 the other part, ; T s B ; :
‘being parties to the Industrial Council for the Transvaal Chemical

Manufacturing Industry.

1. SCOPE OF APPLICATION 'OF AGREEMENT.
. The terms of this Agreement shall be observed by all employers
who are engaged in the Chemical Manufacturing Industry and
by all employees who are members of the trade union and are
employed in the industry, and for whom wages are prescribed in
this ‘Agreement, in the Magisterial Districts of Johannesburg
[excluding Portion No. 25 (of portion of that portion) of the
farm Klipspruit No. 8, owned by Messrs. African Explosives and
Chemical Industries, Limited, under Deed of Transfer No.
18558/ 1947, -measuring 7-0866 morgen, vide Diagram 5.G. No.~

_A.39994/46], and Germiston (with the exclusion” of: the' farms

Modderfontein No. 3 and Klipfontein No. 19 and Portion A and
portion of the farm Zuurfontein No. 18, owned by Messrs.
African. Explosives -and Chemical: Industries, I.td., measuring 74
morgen 568 square roods and 8 morgen 322 square roods, vide
Diagrams S.G. Nos. A.4295/12 and A.2216/90, respectively) and
Boksburg, Springs and Pretoria, ]
: “ 2. PERIOD OF OPERATION OF AGREEMENT: _ _
This Agreement shall come into operation on a daté to be
fixed by the Minister of Labour in terms of sub-section: (1}
of section forty-eight of the Act and shall continue in force
until 30th June, 1957, or for such.period as may be determined
by ‘him. - I T S T e
3. DEFINITIONS. B
Uriless the ‘contrary intention ‘appears, any expression ‘used in
this Agreement which is defined in the Industrial Conciliation Act,
1937, shall have the same meaning as in that Act, ‘and any
reference to the Act includes any amendment thereof; words.

-importing the masculine gender include females; further, ‘unless,

inconsistent with the context— y . _

« assistant colour matcher and/or paint maker” means an
employee, who, under the supervision of a colour matcher

£ gnd,for paint  maker, - assists him in thé execution of his

_ duties; : T i, GERSEE Ry Salhanlil S

“ aseistant colour matcher and/or paint maker. unqualified ”
means an assistant colour matcher and/or paint maker who
has had less than twelve months experience. )

“assistant foreman ” means an_employee who assists the fore-
man in the performance of his duties and who ‘acts for

" him during his absence; P

“ assigtant varnish maker ” means an employee who, under .
the supervision of a varnish. maker, assists him in any of

. the varnish making processes; R

“ hoiler” atténdant ¥ means. an :employee who, under, super-

~ vision, is responsible Ffor- maintaining the water level and

. steam pressure in.a boiler and who may stoke, draw, rake .
or slice the fire in such boiler; ' A

“}hoss boy or ganger” means an employee who is in charge of
a group of labourers; ' 2L

«casual employee” means an employee who. is employed - by
the szme employer on not more than three days in any week;

# chargehand or team supervisor” means an employee who is

" in charge of a group of -Grade I employees and who- may
also be in charge of labourers; : '

“ Chemical Manufacturing Industry © -or -* Industry” means.
the industry in which employers and employees are associated -
for the. purpose of carrying on the preparation and/or manu- .
‘facture andfor. bottling and/or wrapping and/or: packing

G
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staznde stowwe -(afgesien van die groepe waarin hulle voor-
kom) in inrigtings ~wat, ingevolge die Wet op Fabrieke,
Masjinerie en Bouwerk, 1941, geregistreer is of geregistreer
moet wees, nl.:— : ;

Groep A.—Skryfink, "l'__;anta.).orgbm. _ .

Groep ' B—Remvloeistof, dubbin, emalje, lakvernis,
verf, pofitoer, blousel, wassoda, ammoniak, bensien, byt-
soda, maar uitgesonderd die voorbereiding en jof-..vervaar.-
diging en/of in bottels verpak en/of toedraai enjof ver-

pakking van ammoniak en/of bensien en/of bytsoda deur |’

die, vervaardiger. daarvan.

' Groep C—XKiemwerende middels, skoonheids-, reukver- |

“wyderings-, - ontsmettings- en geurmiddels, insekdoders;
medisyne, parfuum en reukwerk, artsenykundige middels
en toiletpreparate; -

;» chemietegnikus ™, 'n werknemer, ‘uitgesonderd ’n- apteker en:
drogis of ’n chemikus, wat chemiese werk doen en minstens

6 jaar ondervinding het;
,, chemietegnikus, ongekwalifiseer,”
minder as 6 jaar ondervinding;

'n chemietegnikus met

,, chemiese werksaamhede ", die verrigting vah chemiese werk,

die ontwerp en aanpas van formules vir stowwe of die ont-
ledingskontrole van die chemiese bewerking van grondstowwe,
halffabrikate of afgewerkte produkte;

o klas A-inrigting”, 'n inrigting waarin een of meer van die-

stowwe wat in groep A van die omskrywing van ,, chemika-
lieénywerheid ® genoem. word, voorberei en/of wvervaardig
en/of in boitels verpak en/of toegedraai en/of verpak word;

,, klas B-inrigting™, ’n’ inrigting waarin een of meer van die
stowwe wat in groep B van die omskrywing van ,, chemika-
lieénywerheid " gengem = word, voorberei en/of vervaardig
en/of in bottels verpak en/of toegedraai en/of verpak word;

,, klas C-inrigting”, °n inrigting waarin een of meer van- die
stowwe wat in groep C van die omskrywing van ,, chemika-
lieknywerheid ¥ genoem word, voorberei enjof vervaardig
en/of in bottels verpak enjof toegedraai en/of verpak word;
met_dien verstande dat *n inrigting waarin stowwe vervaardig
word .wat tot meer as een van bogenoemde klasse behoort,
beskou word dat dit behoort tot die klas waarvoor die
hoogste lone voorgeskryf word;

o klerklike werkpemer ™, 'n werknemer, wat skryf-, tik-, lias--

seér-, boekhou-, kosteberekenings- of rekenmeesterswerk of
enige ander soort klerklike, sekretari¢le of rekenmessterswerk
doen, met inbegrip van ’'n telefonis/te en 'n hassier, en wie
‘se basiese salaris of loon nie meer as £60 per maand is nie;
., klerklike -werknemer, vroulike, gekwalifiscerde,” 'n. vroulike
klerklike werknemer met minstens 4 jaar ondervinding:

1

',, Kklerklike werknemer, vroulike, ongekwalifiseerde,” "n vroulike
klerklike werknemer met minder as 4 jaar ondervinding;

., klerklike werknemer, manlike, gekwalifiseerde,” 'n manlike
kerklike werknemer met minstens 5 jaar ondervinding;

., Klerklike werknemer, manlike, ongekwalifiseerde,” 'n manlike.

klerklike werknemer met minder as 5 jaar ondervinding;
5 kleurpasser en/of verfmaker™, 'n werknemer wat verantwoor-
delik is vir die vermenging, maal en/of kleur van verfmate-
. riale ooreenkomstig vasgestelde standaarde, maar wat pie
- chemiese werk verrig; formules vir stowwe ontwerp en aan-
pas of ontledingskontrole van die chemiese bewerking van
grondstowwe, halffabrikate en afgewerkte produkte uitoefen
nie; . i .
,, verséndingklerlc”, *n werknemer wat verantwoordelik is vir
die ontvang van goedere uit 'n stoor of -pakhuis of van
afdelings vir versending, en wat tossig kan hou oor die ver-
pakking en/of bymekaarmaak van die goedere, die mnatel
- van pakkette en dic weeg, merk of adresseer daarvan en
" dit shuit ’n stoorman of ‘pakhuisopsigter in; . -
*,, versendingsklerk, gekwalifiseer,” " 'n versendingsklerk met
“'minstens 6 jaar ondervinding; . A S :
,, versendingsklerk, ongekwalifiseer,” n versendinpsklerk met
. minder as 6 jaar ondervinding; .
,, dierevoertuigdrywer ”, ’n werknemer wat ’n dierevoertuig
~ dryf wat nie binne die" fabricksgrense gebruik word nie;
,, motorvoertuigdrywer ”, *n werknemer, uitgesonderd 'n monster-
jong, drywer van ’'n personeelmotor,” motorfiets, bromponie,
motordriewieler, of reisiger, wat 'n motorvoertuig dryf, en
* vir die toepassing van hierdie omskrywing omvat ,,’n motor-
voertuig dryf” alle tye waarin gedryf word en enige tyd
‘deur die drywer bestee aan werk in verband met die voer-
tuig of die vrag en alle. tye waarin hy verplig is om op
sy pos te bly in gereedheid om te dryf;
,, motorfietsdrywer ”, 'n_werknemer wat ‘'n motorfiets, brom-
* ponie of ’'n motordriewieler dryf waarvan die ongelaaide
.- gewig hoogstens 500 Ib. is en waarvan die dravermog hoog-
iostens 500 lb.is; - o : -
,» personeelmotordrywer ™, ‘n- werknemer, uitgesonderd 'n
i monsterjong, wat 'n motorvoertuig dryf vir die vérvoer
“* van werkgewers, direkteure, bestuurders, personeellede en/of
i "werksmense, maar nie die vervoer van goedere, materiaal
-+ iof ‘toerusting ‘wataan’ di¢c werkgewer behoort nie;

ongeluk,  epidemie, gewelddaad, diefstal of. onklaarraking
van masjinerie, sonder versuim verrig moet word;

_»» oodwerk 7, alle werk wat weens oorsake soos brand, storm,

of any one or more of the following commedities (irrespective .
of the groups in which they: appear) is establishments which
_are registered or liable for registration under the Factories,
Machinery and Building Work Act, 1941, viz.: —

Group A.—_Writi-ng'ink, office paste. . =
Group B.—Brake fluid, dubbin, enamels, lacquers, paints,
polishes, washing blue, washing soda, ammeonia, benzine,

caustic soda. but excluding the preparation and/or manu-

facture and/or bottling and/or wrapping and/or packing
of ammonia, and/or benzine and/or .caustic soda by the
manufacturer thereof.. R B 1 .
~ Group C.—Antiseptics, cosmetics, deodorants, disinfec-
tants, flavourinz essence, insecticides, medicinal products,
‘perfumes and - scents, pharmaceutical preparations, . toilet
preparations. : p -

* chemical technician * means an employee other than a chemist -
and druggist or a chemist who is engaged-in chemical work
and who has had not less than six years’ experience; o

* chem'cal *technician, ungqualified ”, means a-chemical techni-

", cian who has had less than six years’ experience;

* chemical work ” means the performance of chemical manipu-
lations, the devising or -adjusting of the formulae of sub-

, - Stances, or the analytical control of the chemical processing .
of raw or semi-manufactured or finished products; :

“class A establishment” means an establishment in which are
prepared and/or manufactured and/or bottled and/or
wrapped and/or packed by any.one or more of the com-~
modities inciuded in Group A of the definition of * Chemi-
cal Manufacturing Industry ™; : . . '

“class B establishment ” means an .establishment in which are
prepared andfor manufactured and/or bottled and/or -
wrapped and/or packed any one or more of the comodities
included in Group B of the definition of * Chemical Manu-
facturing Indusiry ™; ; :

‘*class C establishment ™ means an establishment in Which are’.

prepared - and/or ~manufactured and/or bottled and/or -
wrapped andjor packed any one or -more of the commodities
included in Group C of the definition: of *Chemical Manu-
facturing Industry ”; provided that in the case of an establish-
ment in which are manufactured commodities falling under
more than one of the above classes of establishments, that

_ establishment shall be deemed to be in the class for which
the more or most favourable wage rates are prescribed; =

“clerical employee ” means an employee who is engaged in
writing, typing, filing, book-keeping, costing, accounting, or

-any other form of clerical/ secretarial or accounting work,.
including -a telephone ' operator .and a cashier, and. whose
basic salary or wage does not exceed £60 per month;

« clerical employee, female, qualified ”, means a female clerical
.. employee, who has had not less than four years’ experience;
“ clerical employee, female, unqualified,”. means a female cleri-
cal employee who has had less than four years’ experience;
“¢lerical employee, male, qualified,” means a male clerical .
employee who has had not.less than five years’ experience;

“clerical employee, male, ungualified,” means a male clerical

employee who has had less than five years' experience; :

“ dolour matcher andfor paint maker” means an. employee.
who is responsible for the mixing, grinding and/or tinting of

. ‘paint materials to set standards, but who does not perform
chemical manipulations; the devising or adjusting of “the
formulae of substances or the analytical control of the
chemical processing of the .raw, or semi-manufactured ‘or”
the finished product; . S

“ despatch clerk ” meaps an employee who is responsible for
receiving -goods from-a store or warehouse or from depart-
ments for despatch, and who may. supervise the packing .

- and/or the assembling of such goods, the checking of -
packages and the weighing, marking or addressing thereof, .
and includes a storeman or warehouseman; I, I

“ despatch clerk, qualified,” means a despatch clerk who has
had not less than six years’ experience; i

“ despatch clerk, ungualified” means a despatch ‘clerk who
has had less than six years’ experience; : hy

“ driver of an animal-drawn vehicle” is an employee who ii
engaged in driving an animal-drawn vehicle other than that
nsed within the factory boundaries; ’

“ driver of a- motor vehicle” means an employee other than
a sample boy, driver of a staff car, motor cycle, motor
scooter, motor tricycle, or traveller, who is engaged in driving
a otor vehicle, and for the purpose of this definitior
*driving a motor vehicle™ includes all periods of'dr'iving
and any time spent by the driver on work connected with
the vehicle or the .load and all periods during which he ig

__obliged to remain at his post:in readiness to drive;

Sdriver. of a -mofor cycle”. means an employee who i
engaged in driving a motor cycle, motor scooter or a mo

~ tricycle, the unladen weight of.which is not more than 500"

"ls_b.,. ittr:d the carrying. capacity of which is not more than

00 Ib.; - : :

“driver -of a staff car” means an employee, other than a
sample boy, who is engaged in driving a motor: vehicle fog
the conveyance of employers, directors, managers, members
of the staff-and/or workmen, but not including the convey=
ance of goods, materials or cquipment of the employer;

“ emergency work " means. any. work which, owing to causeg

. such_ as fire, storm, .accident, epidemic, act of- violence,
g::elft, “or - break-down -of -machinery, must.be. done withou

. ay. o : :

3
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" 3-,,in'rigting"’-,_'élke perseel waarin die chemikaliénywerheid, soos
omskryf, uitgeoefen word en wat, kragtens die Wet op
Fabrieke, Masjinerie en Bouwerk, 1941, geregistreer moet
word;

»ondervinding "— _ _ :
~ {a) met_betrekking tot 'n chemietegnikus, die totale tyd-
- perk of iydperke van 'n werknemer se diens in chemie-
se werk: : : e : 3
(b} met betrekking tot ’n- klerklike }verl{ncmer, die totale
" tydperke-van ‘n-werknemer se:diens in kierklike werk;
- (e) met betrekking tot ’n graad T-werknemer, die totale
' ‘tydperk of tydperke van 'n werknemer se diens in die

chemikaliénywerheid as graad I-werknemer; T

. (@) met betrekking tot 'n versendingsklerk, die totale tyd-

perk of tydperke van 'n werknemer se diens as 'n-

versendingsklerk in die chemikaliénywerheid;

- {e) met betrekking tot ’n handelsreisiger, die totale tyd-
perk  of tydperke van 'm werknemer se diens . as
handelsreisiger in enige nywerheid; ' ;

- (f) met betrekking tb't:-’n-'to'etse‘r;'_'_die__"tola!e' tydperk of
tydperke van "n° werknemer se diens as toetser in klas
B-inrigtings; : :

‘() met betrekking tot ’n  assistent-kleurpasser en verf-

i maker, die totale tydperk of tydperke wat ’n werk-
nemer as ’'n assistent-kleurpasser en/of verfmaker in
‘n klas B-inrigting gehad het;

» Voorman ”, ‘n werknemer in beheer oor die werknemers in.’n
inrigting of afdeling van ’n inrigting, wat oor daardie werk-

'+ memers kontrole uitoefen en -vir die behoorlike *verrigting
van hul werk verantwoordelik is;

Coreenkoms gespesifiseer is nie;

! ypgraad I-werknemer ”, 'n werknemer wat nie elders in hierdie

', graad T-werknemer, gekwalifiseer ”— '

(a) in klas A- en B-inrigtings, 'n werknemer met ‘minstens .

12 maande ondervinding;

(b) in klas C-inrigtings, ’n
. jaar ondervinding;

» graad T-werknemer, ongekwalifiseer "—

(@) in klas A- en B-inrigiings, ‘'n werknemer met minder

as 12-maande ondervinding; - .

(b) in klas C-inrigtings,
~jaar ondervinding;

s turloon "— :

n werknemer met minder as 3

(a) in die geval van 'n .Ioé-werknémer, die dag]oon gedéel
~deur 8; | o :

) in die geval van enige ander werknemer,; die weekloon
wat ingevolge sy dienskontrak aan hom betaalbaar is
gedeel “deur die getal werkure per week waaroor. in

o ‘genoemde kontrak ooreengekom is;
‘arbeider *, 'n werknemer wat een 'of meer van onderstaande

werksaamhede verrig:—. .. .

(@) diere, houers, filterperse, meubels, masjinerie, installasie,
persele, gereedskap of ander artikels was of skoon-
- maak; 3 o

(b) filterperse oop- of toemaak en filterdocke verwyder of
terugplaas; - I

(c) goedere of enige ander roerende eiendem van watter
7 “aard ook, dra, skuif of opstapel (met inbegrip van die
bediening van 'n nie-meganiese goederehyser);

" (d) kaste en riffelkarton-, ‘veselbord- of soortgelyke houers
: met die hand inmekaarsit; " G

(e) op- of aflaai;
() vuurmaak en-aan die brand hou, afval en as-verwyder;

(¢) bale, bottels, kaste, dromme of blikke oop- en toe-
.maak (uitgesonderd deur middel van soldeerwerk);

. (h) insit van voerings in _botieldek'sels (uitgesonderd verdere
© aanmekaarsit van deksels, kurke of proppe vir bottels);

(i) krane en/of kleppe en/of steriliseertoestelle ‘onder toesig
" vdn 'n voorman, assistent-voorman, werktuigkundige
of onderhouer oop- of toemaak; ;

G n handpomp" bedien;

(k) stowwe met die hand in elevators, vultregters, tenks,

: vate omhuipanne of ‘ander houers of in maal-, meng-,

vul-, raffineer- of tabletmasjiene invoer of -sif; :

(D) houers aan vul- of etiketteermasjiene voer en houers vul
of etiketteer wanneer hulle met stowwe gevu! word
of stowwe bevat uifgesonderd medisyne vir mense of
diere, toilet- en skoonheidsmiddels,” parfunm, reuk-
werk, antiseptiese, reukverwyderings- en- geurmiddels,

smaakmiddels en kleurstof vir voedsel;

-

werknemer met minstens 3

" grade [ employee, unqualified,” mears—

o g . s S L d
“establishment ” means any premises “in “which

Manufacturing Industry, as defined is carried
are liable for registration under the
and Building Work Act, 1941; ”

‘experience ” means— . i
() in relation to a chemical technician the|

periods of employment which an employee

in chemical work;

(h) in:-relation to a clerical 'employée,z the |total period o
periods of employment which an employee | has hiad

as a clerical employee; i

' (o) in relation to a grade T employes, the total period or -

periods of employment which an emplc
- the Chemical Manufacturing Industry
employee; ' i

(d) in r_eleition to a despatch - clerk, the. iotal period o
: iods of employment which an'employee has had
in the Chemical Manufac‘tm_'ing Indusiry” as|.a des

paich clerk;

(¢} in relation to a traveller, the total per
of employment which an employee

traveller in any industry; _
~ (f) in relation to a tester the.total period

employment which an employee has had in

establishments ds a tester;

_(g) in relation to an ‘assistant colour matcher

maker, the total period or periods|whig

has had in a Class B establishment as an

colour matcher andfor paint maker,

“foreman™ means an employee in chargd of
In an establishment, or a department of an

who exercises control over such employees and is
sible for the efficient performance of their duties;

grade I employee ™ means an employee not ejsewhere

“fied in this Agreement;
*grade I employee, qualified,” means—

(a) ip ciasses A and B establishments, an
has had not less than twelve meonths’

(b) in class C establishments, an employee
not less than three years’ experience;

(a) in classes A and B .establishments, an

has had less than twelve months’ experience

(b) in class € establishments, an emplioyee
less than three years’ experience;

*“hourly wage * means—

(a) in respect of a casual employee, the dail
by eight; : ’ : :
{b) in respect of an employee other than a ¢
the weekly wage payable to him in pu
contract of employment divided by t
working hours for the week agreed up

- contract; - o )

the following operations :—

“labourer” means an employee engaged in one or more of

(a) Cleaning or washing animals, containers,
furmture,.‘ machinery, plant, premises, to
other articies; - o :

(b) opening or closing filter presses or. removing or re placing

filter cloths; -

{¢} carrying, moving or étapkfn_g goo&s, or
property of any description (incliding
. of a non-mechanical goods lift); -
(d) assembling wooden boxes and corrugated
or similar containers by hand;
{e) loading or unloading;

(f) making or maintaining fibre, removing refuse or ashes;

{g) opening or closing bales, bottles, boxes,
(other than by soldering); )

(h) inserting liners of ‘dises in caps for botiles' (but not
o= including anﬁ other assembling - of ‘caps, corks or
o] s

stoppers for bottles); -

(i) -opening or closing cocks ‘and/or valves
zers under the supervision of a foreman,
man, mechanic or maintenance man;

(i) operating a hand-pump;

(k) feeding or sieving materials by hand into elevators or
 hoppers or into tanks, vats, -coating pans, ‘or
vessels or into  grinding, mixing, filling, refining or

tablet ‘machines; . =

() feeding containers into filling or labelling
filling or labelling containers where such ¢
being filled with or contain materials or |

. than medicinal preparations for human o
‘toilet preparations, cosmetics, perfumes i
septics, deodorants or 'essences, flavourings or{c¢olour-

ing matter for foodstuffs;

ﬁacto e
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(n) bestanddele in vate -of panne roer en;‘of graan of |

ander grondstowwe of hailfabilkai.e omkeer;
' (r:) houers verf;

(o) bale, kiste, dromrne of ander: pakkles of houers brand-
merk, merk, -stempel,
geadresseerde of blanko etikette, uitgesonderd die uit-
'soek van' sjablone enjof die mmekaarsnt van s;ablone
_vit onderdele, daarvan;

» materiale of produkte u:tgesonderd medlsyne vir mense
of diere, toiletpreparate, skoonheidsmiddels, parfuum,
- reukwerk, antiseptiese,- .reukverwyderings-, ‘geur- of
- smaakmiddels of k[eurstof vir voeclsel op n gestelde

. skaal afweeg;

(q). rantsoene kook en/of tee -of soortgelyke dranke maak
en/of bedien; :

(r} op afleweringswaens help,

() in inrigtings van klasse A en B artikels van dleselfde
‘grootte en in dieselfde hoeveelhede een vir een of
]tf:gme verpak in houers wat spesiaal v1r sulke artlkels

oel is. y

In klas C-mr:gtmgs artlkels van dleselfde grootte
en in dieselfde hoeveelhede vir vervoer of aflewering
verpak in houers wat spesiaal vir sulke artikels bedoel
is (vir die toepassing van hierdie subparagraaf beteken
die uitdrukking ,, artikels van dieselfde grootte en in
dleselfde hoeveelhede vir * vervoer of “aflewering “ver-
pak ” verpakking in houers wat nie dee] van dle
artikel of artikels unmaak nie); Tike

(0 houers met die hand vul en/of enketleer in klas A- .

en - B-inrigtings;

(u) houers -vir massahoeveelhede vul enl’of in massa op
gestelde skale weeg (L.W: ., massa™ beteken enige
hoeveelheid bo 25 Tb. gewig in die geval van wvaste

“stowwe_en 4 gallon volume in die geval van vloei-

stowwe);

(v} houers uitmekaarhaal vir'her-gebfuik'

(w) diere of vogls oppas en;‘of voer, voertuie oppas; dlere_-- -

inspan;

{(x) tuinmaak;

: ;, onderhouer of handlanger”, ’'n werknemer wat klemer onder- | -
== houd- enfof herstelwerk aan geboue, mstal!asle en masjinerie |

Verrig;
5 Stukwer

- word;

s p]l- en tabletmaker™
is vir die hele vervaardlg.ngsproses, uitgesonderd die 'voor-
geskryf van die chemiese formules, van pille.-en (ab]ette in’n
inrigting;

., monsterjong ”, 'n “werknemer wat ’n handelsrersnger op. sy

rondes vergesel en heIp met dte in- en u:tpak en,n’of l.lll- -

stalling van, monsters; ... +-,. -

» korttyd ¥, die daaghkse werkure van ’n werknemer wanneer-

die gewune werkure van die inrigting volgens klousule 6 (11)
tydelik tot minder as sodanige gewone getal verminder is;,

s Stoorman of pakhuisopsigter ”, 'n werknemer ‘wat algemene

" beheer het oor voorrade of afgewerkte produkte en wat-

verantwoordelik is. vir die ontvang, bére,  bymekaarmaak,
‘verpak en- uitpak van goedere in 'n-stoor of pakhuis en
aflewering van goedere' uwit 'n stoor of pakhuls aan. die
verbruiksafdeling of vir versending;

_,,toe,ser 'n werknemer wat onder “toesig van “n apteker en

drogis; "n. chemiekus of 'n chemietegnikus, u1tslu1t11k of. hoof- |+

-saaklik chemiese roetinetoetse uitvoer;

', toetser,’ ongekwallﬁseer " toetser met minder as 6 maande
ondervmdmg,

o Teisiger ”, 'n werknemer wat in sy hoedamgheld as relsendé
verteenwnordlgcr van 'n !nrlgtmg en namens daardie inrigting
by persone bestellings werf vir die verkoop of lewermg van
goedere;

» Teisiger, gekwalifiseer,” ‘n re1s1ger met mmstens 4 1aar
ondervmdmg; -

o Teisiger, ongekwallﬁseer,” ’n rels]ger met mmder as 4 jaar

" ondervinding;

5 uniform ”, 'n’ kled: ngstuk of kledmgstukke van kenmerkende'
kléur en ontwerp,

" . ,, ongelaaide gewig”, die gewig van 'n motor\roertmg of sleep-

wa soos dit voorkom op die lisensie wat. ten opsigte van
die motorvoertuig of - sleepwa- uitgereik is -deur- -enige ower-
heid wat by wet gemagtig 15 -Om. motorvoertu gllsenmes wt
te reik;

» vernismaker ”, ’n Werknemer wat. beheer het oor 'n -vernis-
- installasie ‘en -verantwoordelik is.vir alle prosesse ‘wat. daarin

- uitgevoer word, titgesonderd die verrigting van chemiese werk,
ontwerp £n - aanpas van “formules-of . ontleding: van gwnd--=

stowwe, halffabrikate of afgewerkte produkte,

-sjabloneer of: - etiketteer met |

. 'n stelsel marvolgens die". werknemer se loon |
volgens d1e hoeveelheld of omvang van gedane werk bereken I

n- w:erknemer wat verantwoordeh]\.\

(m) stirring - ingredients in vats or pans and/or turmng..
-over “gran or. other raw or . semi-manufactured
materials, i )

(u) painting contamers,

: '{o) branding, - ‘marking, stampmg, stenmllmg -or affixing
blank or ready-addressed labels to bales, boxes, drums,
or other packages or containers, but not mcludmg the
selecting of stencils and/or the assemhlmg of stencils
from component. parts; . :

(p) We1ghmg to a- set scale materials of products, other
than . med cinal - preparations for human or animal
uses, toilet preparations, cosmetics, scents, antiseptics,
.deodorants or essences, flavourings or colourmg matter
for foodstuffs; .

(g} cooking rations-and/er makmg tea or similar be'verages
and/or serving tea and/or other refre.shments,

(r) assisting on dehvery vans;

(J) in classes A and B establishments, packmg articles of
- uniform size and number, singly or collectively, mto
containers speciall des.lgned to contain such articles,

- .. In class C establishments, packing articles of umform
. size ‘and number for fransport or delivery into con-
- tainers specially designed to contain such articles (and
for the purpose of this sub-paragraph the term
*packing  articles of uniform size and number. for
transport or: delivery ” means packing into containers
which are not part of the get- up of the article “or
of articles);

(@) fill'ng containers by hand ‘and for labelling by hand in .
classes A and B establishments; .

() filling containers used for bu]k quant:ﬂes and/or

' weighing on set scales in bulk. (Note—* bulk ” 'means

- any quantity exceeding 25 1b. in weight in the case

2 of solids or 4 gallons in volume m the case of
llqmds),

) dismantling containers for :re-lsse;_._

(w) tending and/or feeding animals, or birds; ‘minding
vehicles; harnessing animals; i sl "
(x) gardening; LR _
* maintenanceman .or handyi‘narl -means an employee who is
engaged in the minor maintenance and for- mmor repa:r of
‘buildings, plant and machinery;
* piece-work means any system under whlch an employee’s -
remuneration: is based on- the quarmty or output of W(Jl'k
done ; ‘
p]ll or tablet maker means an employee- who is responslble
for the entire process of production, other than the prescrip-'
tion of the chem'cal formulae of pi‘[s or tablets in an -
‘establishment;
sample boy ‘means an- ernployee who aceompames a traveller
on his rounds and/or assists him wuh the packlng, unpackmg
and/or d1splay1ng of samples;

i short -time ” means the ordinary hours worked by an emp]oyee'

in an establishment when his usual number of ordinary’
" hours of work in that establishment have, in. pursuance of
clause 6 (11), been temporanly reduced to less than such
usual number; -

“storeman or warehousefnan” means an employee who is in
charge of stores or finished products and who is. responsible
for receiving storing. essembling, packing or unpacking goods
in a store or warchouseé and for delivering’ goods from a
store or wirehousé to consuming departments or for despaich;.

“ tester ” means an employee, under supervision of a chemist.and
druggist, a chemist or a chemical technlclan, is wholly or. ...

" mainly engaged in making routine chemical tests;

" “tester’ unqualified ” means a tester Who has had less than sul:‘

months’ expenence

“traveller * means an ‘employee who as a travellmg representa-
_ tive of an establishment and on behalf of such establishment,
invites, canvasses or solicits orders from persons for the
sale or supply to them of goods,

“ traveller, quahﬁed ” means a traveller who has had not less

~ than four years’ expenence,
“traveller, unquahﬁed > 'rneans ‘a iraveller who has had less
than four years’ experlence
“uniform means an article or articles of wearmg apparel
distinctive in design and colour;
“unladen weight” means the weight of any motor veehlcle or
trailer-as expresed in a licence or cértificate issued in respect
- of such motor vehicle or: trailer‘by any authority empowered
by law to-issue licences in respect of motor vehicles
“ varnish maker” means an employee who is in. charge of a
varnish' plant and who is responsible for all processes carried

" en-therein other-than performance .of ‘chemical ‘manipulations,
- -“the- devising ‘and -adjusting 'of formulae or the analyms of

. TAW or. se:m—manufactured er ﬁmshed praducts, i
5.



CREET e g O N g
6 BUITENGEWONE STAATSKOERANT, 23 SEPTEMBER 1955
‘Sloon ”, die deel van die ‘besoldiging wat in kontant aan 'n “wage” means that portion of the remuneration payable in
‘werknemer betaalbaar is ten opsigte van die gewone werkure’ money to an employee in respect of the ordinary hours of
wat in klousule 6 voorgeskryf word; - ‘work prescribed in clause 6; : o
Jwag?, 'n werknemer wat waghou oor petsele,: geboue, hekke, “ watchman ™ means an employee who is engaged in guarding
voertuie of ander eiendom; - _ S premises, buildings, gates, vehicles or other property; e
met dien verstande dat ’n werknemer beskou word as behorende provided that in classifying an employce he shall be deemed
tof] die klas waarin hy uitsluitlik' of hoofsaaklik in diens is. to be in that class in which he is wholly or mainly engaged.
: 4, BESOLDIGING. . 4. REMUNERATION. s TG
i ‘ B ! A ; s 1) Subject to the provisions of sub-clauses (3 7 i
1) Behoudens soos bepaal in subklousules (3) en (4) van hier- cléu;e an]d sul:-c}auséJ {7} of clause 5 tﬁg frgu)o;?gg Fﬁﬁfmﬁ?ﬁ
die klousule en subklousule (7) van klcusule 5, moet onderstaande | yages shall be paid to the - itider-mentioned: ~classes: --of
lohe. aan onderstaande klasse werknemers betaal word:— employees : — GiE i o ’
a) Werknemers, buite los werknemers. 0 _ (@) Employees Other than Casual Employees;—
Klas A- KlasB-~ |  KlasC-
inrigting. . inrigting. inrigting.
Per week., | Per week. Perweek. -

' . S ES 4 £ s d. T o S e )
Kotelbediener. . . e oo i vibeiaeniones 7.V ST X S - 210 0 210 0 210 0
Rdasjong of spanopsigter........... g R R R SR IR o e 210 © 210 0 210 0
Ohderbans Of PlOEEBAAS. . ... .vviveteeressseaminrseenamnissseenes A 310 0 3110 0 450
Eﬁemietegnikus ....... I — e I T SN _ 800 L8000 8 0 0 -

emietegnikus, ongekwalifiseer— : . . e b o DA T
Eerste jaar ondervinding. ... . B SRy 2 0 .20 0> 200
Tweede jaar ondervinding. ,.ovevvsersersrerraarrastinarascriaseaeeiny &% 300 3 0 0 300
Derde jaar ondervinding. ....... 4.0 0 4 0 0 4 0 0
Vierde jaar ondervinding....... 500 5500 500
Vyfde jaar ondervinding.. ... . 6 0 0 6 0 0 6 00
Sesde jaar ondervinding.......v.o.iiinn.s : _ 700 7.0 0 70 0

Kilerklike werknemer; vroulike gekwalifiseerde....... SR ek e A ey 316 2 316 2. 316 2

Kllerkiike werknemer, vroulike ongekwalifiscerde— _ S =g
Eerste jaar ondervinding........ccovni P e e 2 310 2 310 .2 310
Tweede jaar ondervinding. ..ooovearvrerioaiioanrnsenns G 21111 21111 2ar i

* Derde jaar ondervinding. ... .ocoeniiiaen-s s R SRR i S3.00 300 3.0 0
Vierde jaar ondervinding........ iy soaimm s Mgl 38 1 3 81 3 81

%erk_likc_ werknemer, manlike gekwalifisecrde. . ... I s s 6 611 6 611 6 611

erklike werknemer, manlike ongekwalifiseerde— _ ) e : } A
Eerste jaar ondervinding.......coviineinrsieians P TR 2 310 2 310 2 310
Tweede jaar ondervinding: ....ooovienianrasnans S A e R . 306 ‘30 6 3°0 6

. Derde jaar ondervinding. .. ...eeerian G sl P I e 317 2 317 2 94772
Vierde jaar ondervindjng. ..... S S v ik e N S 413 9 413 9. 413 9
Vyfde jaar ondervinding. ... ccivarvioanens e LT 510 4 5104 510 4
Kleurpasser en/of verfmaker.........covvne A e Speeiuian A~ R L — ) Wi kel I 1 —_
Alssistent-kleurpasser en/of verfmaker................ s G vieEEes Wi —_ 510 0 —
‘Assistent-kleurpasser en/of verfmaker, ongekwalifiseer. . oovuvvireniersinsrinans S B 4 0 0. ) =
. Versendingsklerk, gekwalifiseer. . ... PO 5. S A VS e R el _ 618 6 618 6 . 618 6 7
Versendingsklerk, ongekwalifiseer— ° ‘ _ ) ‘ ) : pomR s =
‘Eerste iaar ondervinding. ....... . S 2 310 2 310 2310
Tweede jaar ondervinding. ...oovevvunvenens 30 6 .3 06 30 6
Derde jaar ondervinding.: ... eievnas 3717 2 3172 31T
Vierde jaar ondervinding.....coeocauves 413 9 413 9 41349
Vyfde jaar ondervinding..... 510 4 5104 510 4 |
Sesde jaar ondervinding. .......... 6 611 6 63 6 6 11
Drywer van 'n_motorvoertuig waarvan N £ i
gewig van sleepwa(ens) wat dit trek— ; e 1
(i) hoogstens 6,000 1b. 8. ......ovuvvrn.... e SRR Gaiva TR Sa g 50 0° 5.0 0 500
.':(i:'meerasﬁ,t)OO]-b.maarhciogstcns10,()00l_b,is.-_.........;.......'...;’.... .6 00 6 00 6 0 0
@iii) meer as 10,000 1b, i8..........- NG o e e 710 0 710 0 710 0
Drywer van 'n motorfiets, bromponie, motordriewieler waarvan dié ongelaaide gewig 360 300 300
hoogstens 500 1b. is en waarvan die dravermoé hoogstens 500 1b. is i _ : = ¢ R AR
Prywer van 'n diereVoertlig. ..o seestearenrnssiasianiiraianaaas S 20 0 200 A0
PryWer van PersoneelMOtOT. . (v vsvssssasasssatosatoninararetmaniraneeeecs e 2310 0 310 0 310 0
Voorman........ S e SR R i e SR O SR 8§ 00 8 0 0 3 0 0
Assistent-voOrman. . . ..« ceieens e S A e e R A ¢ 610 0 610 0 6 10 0
Graad I-werknemer, gekwalifiSeer. oo eesraanireneinianearenesnes . 210 0 215 0 315 6.
"'rnaad I-werknemer, ongekwalifiseer— 3 Lo s . ) e Ay y S
“Eerste 6 maande ondervinding....ocvesrarsroriannnn. S e e R 2 2 6 e T S
Tweede 6 maande ondervinding. ....ccoveeveneninnas i as R ST 2'5 0 27 6 210 O
Derde 6 maande ondervinding. vvoees s revereerronaraisiararraninaranee — — 215 0
Vierde 6 maande ondervinding. iooceivvsnssesnsnntsrrerinrsisanarcasraanns - — 370 0
Vyfde 6 maande ondervinding......cottoneens o mie e A — —_— 3 5 0
| Scsde 6 maande ondervinding. ....ooiiieiiaennn — — 3100 0
Arbeider. ... e R B —— e 200 200 2200
Onderhouer of handlanger.......cocieeiraiseariananinsi ; 50 0 500 - 5°0-0
" Pil- of tabletmaker........... e e R ; — S — '8 00
MONSIETJONG. .\ v vreverareans e R 210 0 210 0 210 0
onsterjong wat reisiger ook aflos met dryf van motor...c.oawuvavs 310 0 310 0 310 0
onsterjong wat motor voltyds vir reisiger Ayl siinynvins ¢ & 5 00 500 5.0 0
e T oG SSRGS N oL S NN R Sl e e — 31070 — i
‘oetser, ongekwalifiseer— : Y ) o : . } ¥ e
Gedurende eerste 6 maande ondervinding........ PR I e St e— 300 -
eisiger, gekwalifiseer.. .......... ) 1019 3 210193 10719 3.
Reisiger, ongekwalifiseer— ) * : i v ¥ o i
17 Eerste 6 maande ondervinding. ... v o veiiimiiiiiniiaireiine S N 6 611 6 611 6 611
Tweede 6 maande ondervinding.....cocovaviane.. g 618 6 618 6 618 6
: Derde 6 maande ondervindifiZ. . coeasenrecesssivrsasseiorsnaisssasnasross 710 0 S 710 O S 710 0
Vierde 6'maande ondervinding. .. eseeeerarinidieaaniiiiaraisnareeienas 8 1 6 81 6 8§ 1 6
‘Vyfde 6 maande ondervinding. ... .vee i iisvoesanracnriiniens 813 1 813 1 0813 1
Scsde 6 maande ondervinding. . ... DM S N RN e ; 9 4 7 9.4 -7 9 4 7
Sewende 6 maande ondervinding. i v viversivnan e . 916 2 916 2 916 2
© . Agste.6 maande ondervinding. ... o devesiaenn ey 1078 - 10 7 8. 10 7 8
Vernismaker. . . .. . civivisioiiiseasaden e A TG SOOI N .1 5 TR =70 0 B
\iAssistem_-wemismake‘ ; —_ 510 0 =
AWag. ; i 2.7 6 2.7 6 2.7 6



"GOVERNMENT GAZETTE EXTRAORDINARY, 23 SEPTEMBER 1955 ™ . 70

Class A | . CassB [ ClascC
Establishment. | Establishment. - Establishment,

Boss boy or ganger........ e
Chargehand or team supewlsor
Chemical technician:.

Chemical technician, unquahﬁed TR e :
During first year of EXPELICNCE. ool urnsiininnaes T .
During second year ¢ Of EXPETIENCE .\ ety ey smesraenvshaennnans
During third year of experiencé.......

" During fourth year of EXPEHIENCE. 14 vive e i vasasr e naiavas
During fifth year of experience. ....... g
' During sixth year of experience. ...,

Clerical employee, female, qualified. ... ..

Clencal empioyee, female, unquahﬁed— i
During first year ochpenenoe. A s
During second year of expenence :
During third year of experience. ...
During fourth year.of experience..,..: v

Clerical employee, male, qualified.......... .

Clerical employee, male, unqualified— =
During first year of experience..;,........
During second year of experience.-. .
During third year of expenence .
During fourth year of experlence S

Dunngﬁfthyearoi”experlence Vs e T A i b et
Colour matcher and/or paint maker............ wrlssi A i v B S
Assistant colour matcher and/or paint maker...........ooaui e, R S S
Assistant coloured matcher and/or paint maker, unqualified— NS

During first twelve months of expenence SR -, T PR
Despatch.clerk, qualified.. ... AP s B S [ O T
Despatch clerk, unqualified— | : i

Dunngﬁrsl:yearofexperlence..;.......;'..,.,. ...... i Ll e :

During.second year of experience........... : :

Duting third YEar Of eXpErience. - s . usvvesvasnssoneesnessirsens

During fourth year of expeneﬂoe......,-,.\ ..... A o - e b
During fifth year of experience. ......
During sixth year of eXperience. . e, . ivuruver et iireiiniaieineieanrannns

Driver of a motor vehicle, the uniaden welght of which, !ogether with the unldden

Per Week.  Per Week. ‘Per Week.
£ s d, £ s d £ s.d
210 0 210 0 210 0
B0 4 210 0 210-0
310 0 310 ¢ 410 0
80 0 8:0-0 - 8.0°0 "
2 000 2.0 0 2 0.0 .
300 300 2.0 0
4 0 0 4.0 0 4 0 0
500 50 0 £-0 0.
6 00 6 0 0 -6 00
- 700 70 0 700
36 2 316 2 316 2
2 310 2310 2 310
21111 21111 2. %1 11 -
“30 0 300 309
3 8 1 3 8 1+ i il
6 611 6 611" 6 611
27310 | e 30 2390w
ERRE: TR (T 306 30006
3147 2 b2 b 2 5351758
413 9 413 § 413 9
510 4 ¢ 5404 sof oy 5410 4
2 S 100 T
L5 4G, e
618 6 618 .6 | 618 6
2 310 2310 23410 .
30 6 306 RS T 3
317 2 5 31702
413 9 ¢ AA3rEg vl oo 13,00
510 4 5104 = 5104 -
6 611 661 L6610

(1) In die geval van werknemers vir:wie 'n stygendc loon- |
-skaal wvoorgeskryf is, een-vyfde van die hoogste week- |
.. “likse besoldiging: soos ‘voorgeskryf vir 'n werknemer
‘wat die soort werk verrig wat van die los werknemier
-verels word v:r e‘lke dag of gedeelte van’n dag diens. |

T : : ' phe (1:}
(11) In dle geval ‘van alle and.,r Werknemers een- vyfde
“van-die- weeklikse besoldlgmg 8008 voorgeskryf ¥ir .
tlios werknemer vereis vir cll;e dag of gedeelte van 'n

ag. - )

weight of.any trailer or. ‘trailers drawn by such- vehicle— o CE T 2, S
(1) ‘does 1ot excecd 6,000 1D, couswiawas s oywsnaw i s st s s s s b 5 0-0 . 500 5200
(ii) exceeds 6,000 ib, bus does not exceed 10 000 1h .27y . v : g 6 0 0 6 0:0: g e Ol
R R N O O AT 0 : 710 0 710 0O a7 100 0
Driver of a, motor, cycle, rnotor soooter _motor tricycle, the unladen weight of swhich' 3000 30 3. 0.0,
is not more than 500 Ib., and the carrylng capacity of Wh]Cl‘I is not- more than 500 ib. . i SR & AR B
Driver of an ammal-drawn vehicle. ... .oiiun.. PO, (SR S H—— : 2 00 2 0@ 2000
Drlverofastaﬂ‘car...._...._...:......................-.__. ................ e - 310 0O 310 0 e {1 B
Foreman......... ...... iWagh e s denangs b e e S A A D s 8 0 0 - & 00 8000
Assistant foréman..... ..., 6§10 0~ 6 1070 26100
Grade I employee; qualified. . R R SR B Y - 2100 - 255 34056
Grade [ employee unquahﬁed—— ' ' g s : : : e o ; >
During first six months EXDELIEACE .. ool s e diys s sa Ha s sl s _. 2 2 6 2 206 2 o520
During second six months of experience. ........... i T e O 25 0 276 2:10 0+
During third six months Of CXPELIENCE. i v i aiaearienssans —_ 215,40,
During fourth six months-of experience.,...v..... s e e — 3.0-0
During fifth six months. EXPEriente. .., iuvasanatan % e e ey eodneinen | T 510
. During sixth six months experience. . ;... i L= =310 0
21T TV A S s 205077
Maintenanceman or handyman SR 500 e 5000 00
" Pill or tablet maker. .. .., .. S N T &0
Sample boy:......... 210 0 2:2.10::0
Sample boy, who in addition tn the dutles of a samp]e boy, acts as a rehef motor car 310 0 - 3100
driver to a traveller s 5 e
Sample boy, who, in addition to the dut'les of a sample boy, does all the drlvmg of a 5 00 a0 20
motor-car fora’ traveiler : _ _ LY
TeSter:viv i v awes itansss AP e SO oo R S Ay o = AN et A B ¢ LA,
Tester, unc[uahﬁed— : ) 2 : . St
During first six months of‘exrerlence ORI & I S 1 W o SO ] vew: — - =
Traveller, qualified.................. . P S S o b e Hy 19 3. 3
Travel‘cr, unqualﬁcd—- . ! i P wle mEe e T el P i i
.Dulmgﬁlsts;xmonthsexperlence T WO 00, ey S 6611 - B S O
During secand six months experience.. B T O S s e e 618 6 6
Duzing third six months experience. . ... T R R M e R g 710 0 QT
Durmgfourthsmmomhsexper[enoe.......\....................‘...-....‘.... 8 1 6 -6
During fifth six months experience...,...uioiiiiliiiii.s A e o 813 1 1
During sixth 8ix months experience. ....ivive i, 947 SFEn
During seventh six months experience............ e ey asritaa et 916 2 ¢ 2
Durmgelghthsu(monthsexpenencc..................';'.................. 10 7 8 8
Vamishmaker... ... 5.0, ., - (U
Assistant: varnishmaker: ..y cms o s b i e ate o cais dhie s Saniesvaisinedsnneiieana?|® e B Bg) .
Watchman IO NN O S MRS SO - i R e b KR e 6" &
(b) Lo:r werknemers A T : SR R ()] Casua! Empfoyees

(l) In the case. of those employees for whom a

.scale -of remuneration: is. prescribed,  one-fifth- of the
.- highest. . weekly - remuneration prescribed. for an
- --employee performing the same-class:of work as the

- casual employee. is required to.-perform. for each day -

or- part: of . a- day .of employment.

In" the case of all other employees; oncLﬁfth of thg
weekly remuneration prescribed for an employee per
- -forming the same class of work as the casual employee
is required to perform for each day or part of a day
of employment. _
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© . (2) Lewenskostetoelae—="n Lewenskostetoelae soos voorgeskryf
kragtens Qorlogsmaatreél No. 43 van. 1942, soos van tyd tot’

. tyd gewysig, of kragtens ander wetgewing, moet deur elke werk-

_ gewer aan elke werknemer betaal word benewens die besoldiging
voorgeskryf in subklousule (1).

(3) N:ks in hierdic Ooreenkoms . kan di_c_' loon ‘verminder wat
.reeds.aan "'n werknemer betaal word op die datum, waarop hier-
‘die. Qoreenkoms!in werking tree-nte. Py

"4) Differensisle loonskale—"n Werkgewer wat ’n werknemer
van een klas verplig of toelaat om of benewens of in plaas van
sy éie werk, werk te verrig van 'n ander klas wat—
"7 (@) hoér besoldig is as sy eie klas; '
(b} 'n_stygende loonskaal . het wat uitloop op
e dié wir sy eie klas; ) L ;
s00s in subklousule (1) voorgeskryf, moet die werkgewer so n
werknemer ten opsigte van die hele dag waarop sulke werk
vergg is— Co . - g
SO

:

'n_hoér loon as:

word;

in' die ‘geval genoem ‘in p‘;\ra-gr'aai (b), minstens ee¢n-vyfde

o
~ hotr Klas voorgeskryf word; 2
“betdal; met dien verstande dat hierdic ‘subklousule nie van toe-
‘passing is waar die verskil tussen die Klasse kragtens subklousule
(1) op ondervinding, geslag of ouderdom ‘berus nie. :

... (5). Kontrakbasis.—Dit word beskou dat *n werknemer, uitge-

sonderd 'n los werknemer— : b T .

@ of 'n werknemer by die week is en, behoudens die bepalings

-~ van kiousule 5 (7), minstens die volle. weekloon vir 'n

~werknemer van sy klas voorgeskryf “in subklousule 1,
betaal moet word; £,

(i) of 'n werknemer by die maand is en minstens die volle |-

‘maandloon betaal moet word wat vir 'n werknemer van sy
Kklas voorgeskryf word in subklousule (1), gelees met sub-
klousule (7). : ' . '

(6) Berekening van daé:‘oan.-—-pie dagloon van ’n_werknemer,
uitgesonderd 'n los werknemer, word bereken deur die weekloon
“deur vyf te deel. - : y oy T

(7) Berekening' van maandloon—Wanneer 'n werknemer se
loon kragtens die voorbehoudsbepalings by klousule 5 (1) maan-
deliks betaal word, word die minimum’ maandloon bereken as 4%
maal die minimum weekloon wat in subklousule (1) vir 'n werk-
nemer van sy klas voorgéskryf word. s :

(8) Onderhoudstoelae.~—Benewens die loon wat in subklousule
(1) voorgeskryf word, moet— R ¥ &= :
* (a) ’n reisiger wat tydens ’n reis wat ter uitvoering van sy
" -pligte onderneem is, meer as 6 opeenvolgende ure van sy
woonplek en sy werknemer se inrigting afwesig is, 'n
onderhoudstoelde van minstens— L

" (i) 5s..vir so 'n afwesigheid wat nie 'n nag omvat nie; en |

(i) 22s. 6d. vir elke nag as dic afwesigheid een ‘of meer
. nagte omvat; :

. betaal word; o
'(b) 'n_monsterjong wat ’n reisiger -vergesel op 'n reis wat ter
uitvoering van sy pligte. onderneem word en Vir meer as
6 _ope‘en}rolgende ure van sy woonplek en sy werkgewer
_se- inrigting afwesig is, 'n onderhoudstoelae van minstens—
(i) 1s. vir so 'n afwesigheid wat nie 'n nag omvat nie;
(i) 3s. 6d. per nag as die afwesigheid een of meer nagte

omvat; ' » } -

5

‘betaal word; : 3 v e
met dien verstande dat die uwitdrukking ,, nag”, vir die toepassing
\i;z:;n khierdie. subklousule, die tydperk tussen 11 nm. en 4 vm.
teken. & £ o _

-koste.—{a) 'n Reisiger wat met sy werk-
gewer s¢ motorvoertuig, per trein: of met enige ander vervoer-
middel, -vitgesonderd sy eie moet reis, moet vergoed vir alle
redelike koste wat hy in verband met vervoer ter witvoering van
sy ‘pligte aangaan, en ‘vir die toepassing van hierdie subklousule-
word di¢ bére van 'n motorvoertuig in 'n motorhuis vir die nag
as vervoerkoste beskou. e ; :
"(b) ' Reisiger wat sy eie- mototvoertuig moet verskaf ter
uitvoering van sy pligte, moet ’n omvattende vervoertoelae van
‘minstens 74d. per myl wat hy ter uitvoering van sy pligte afl§
betaal word. L w & §F

(9)I Vérvoeﬂoet’ae en

_(10) Toelaes of koste wat ingevolge subklousules (8) en (9) aan
werknemers verskuldig is, moet deur.die werkgewer betaal word
binne 7 dae nadat die werknemer ‘se skriftelike.eis daarom ont-
vang is; met dien verstande dat daar nie meer as een $0 'n
eis om toelaes of koste in dieselfde week ingedien mag word nie.

. (11) Stukwerk~—(i) 'n Werknemer wat vir ’n tydperk . stuk-
werk  verrig, moet betaal word: teen die skaal waaroor hy met
die werkgewer ooreengekom het, maar sy-besoldiging ‘moet min-

_ sten§ wees wat hy sou ontvang het as hy tydwerk verrig het,
plus 10 persent,

8

die ge#al “gerioem in paragraaf :(a), minstens een-vyfde -
Seydn die hoérs weekloon wat in subklousule (_1.)- voorgeskryf

van. die hoogste weckloon wat in subklousule (1) vir.die’

" dividing the weekly wage by five. .

- (2) Cost of Living Allowance.—A iost of living allowance as
prescribed by War Measure No. 43 f 1942, as amended from
time to time, or by other legislation, shall ‘be paid by an employer
to each .employee in addition to_the remuneration prescribed in
sub-clause (I): . F e '

(3) Nothing in this Agreement, shdll operate to reduce the
wage being paid to an employee on the date on which this
Agreement comes. into- operation, L%« - 3

) D’:Tﬁelre}:xi'al"_ﬂ Rites of Rémuneration.—An employer who
requires of permits’a ‘member of ong class of his employees to
perform, either in addition to his own work or in substitution

therefor, work of another class for which either—
(a) a higher wage than that: of his |Own class, or .. y
(b) a rising scale of wages ‘terminating in a wage higher than
that of his own class; [ : :

.as prescribed. in . sub-clause . (1),, shall| pay, to “such employee in

respect of the whole day on which such work of another class
was performed— . s 5 o N e
(i) in the case referred to in paragraph (a), not less than. ong-
?{)th og the higher weelly wage prescribed in sub-clause
(D), 4n j . T
(i) in -the case referred to in paragraph (h), not less than
one-fifth of- the: highest -weekly wage. prescribed. in - sub-
... clause (1) for the higher class;
provided that where the difference
in terms of sub-clause (1), based on experience,. seX' or age, the
provisions of this sub-clause’ shall no apply. A TR
- (5) Basis of Contract—An- employee, other than . a casual
employee, shall be deemed to be ‘either— - ° e R g
" (@) a weekly employee, and, subject|to the provisions of clause
© 5 (7), shall be paid not less th an the full weekly remune-
(1) of this clause for an

-between the ' classes i,

ration prescribed in sub-clause
.. - employee of his class; .or )
(b) a. monthly  employee, -and,- subject- to the. provisions of
clause 5 (7), be paid not less than the full monthly remune-
ration prescribed by sub-clause (1) read with sub-clause

_ (7) of this clause for an ¢mployee of his class. )
(6) Caleulation of Daily Wage—~The daily wage. of an
employee, other than a casual emplo¥ee, shall be determined by

(7) Calculation of - Monthly Wage.—Whenever the wage due
to an employee is, in terms of the proviso to clause 5 (1), paid
_monthly, the amount of the minimum monthly wage shall. be
calculated at the rate of four and one-third times the minimum
w[:ekly wage prescribed in sub-clause (1) for an employse of his
class. . - : :
- (8) Subsistence ‘Allowdnce —In addition to the wage prescribed
in sub-clause (1)— - o _ . :

(@) a traveller. who, on any journey 'undertaken in the

performance . of his duties, is | absent from his place of

. residence and his employer’s establishment for any period

in excess of six consecutive hours, shall be paid a sub-
sistence allowance of not less than— 3
(i) five shillings for each such period ‘of absence mnot

~ extending over a night; | :
(ii) twenty-two shillings and s'x pence for each night
where such period of absence extends over one or

: more nights. o :

. (b) A sample boy who, accompanying a traveller on any journey
undertaken by the traveller _i'n the performance of his
duties is absent from his place of rtesidence and his

 employer's establishment for any period in excess of six
~ consecutive - hours, shall be paid a subsistence’ allowance
of not less than— '

(i) one shilling for each _sut&h_ period of absence not
"~ extending over’a night; | :

(i) three shillings and sixpence for each night where
such -period of absence extends over one or more.

nights; - . ' ;

provided that for the purposes of this sub-claues, the expression

“Hight * means the period between 11 o’clock p.m. and 4 o'clock

(9) Transport Allowance and Expenses—{a) A~ traveller :who

uses his employer’s motor -vehicle or who ‘is required to travel

by train or any other but his own méans of conveyance, shall be
reimbursed by ‘his employer for all - the reasonable expenses
incurred by him in connection with such transport in. the perform-
ance of his duties, and for the purpose of this sub-clause the
over-night garaging of-a motor vehicle shall be deemed to be

a transport expense. _ I _

(b) A traveller who is required to provide a motor vehicie for
the performance of his duties shall be paid by his employer
an inclusive transport allowance of Inot ' less ‘than seven and a
halfpence for each mile travelled in. the performance . of his
duty, | .

(10) Any allowance or expense payable to
of sub-clause (8) and (9) shall be paid by the. employer within
seven days of the employee’s written ¢laim therefor; provided that -
an employee shall not submit more than oné claim for any
allowances and expenses in any one week. :

(11) Piece-work—() An employes emploved on plece-work
for any period shall be paid at the Irates agreed upon between
the employer and his employee, but such employee’s remuneration.
shall not be less than thc-r'emuneer[tion-.that_ would have been
payable to him had he been employed on time-work for .that
period plus 10 per cent. ' R S

2n employee in terms
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(i) 'n Rooster. van  diestukwerkskale in paragraaf (1) voor-

geskryf, moet op ’n. duidelik sigbare-plek in die inrigting vertoon |

/bly en kan slegs met 1 week kennisgewing gewysig word.
k] 5. BETALING VAN BESOLDIGING. '
A1) Werknemers, uitgesonderd los

werknemers.—Behoudens .

soos bepaal in klousule 16 moet *n werkgewer die besoldiging wat-
aan clk van sy werknemers . verskuldig is, uitgesonderd los werk- -
nemers, weekliks op die gewone betaaidag van die inrigting, of by .

beéindiging van diens wanneer dit voor die gewone betaaldag
plaasvind, in kontant betaal; met dien verstande dat wanneer die

- werkgewer en sy werknemer sé ooreenkom, die besoldiging maan- -

deliks betaal kan word. -

(2) Los werkneniers—'n Wer_kgewcr' ‘moet dfc' besoldiging wat |

aan elk van sy los werkneémers verskuldig is, by betindiging van

-sy dienskontrak in kontant betaal,

(3) 'n Werkgewer moet -die besoldiging wat aan elk van sy

werknemers verskuldiz is, gedurende -werkure ‘betaal, en die
besoldiging. moet in 'n verseélde Koevert wees wat ‘op die buite-

kant ‘n behoorlik ingevulde staat toon in.die vorm wan aanhang- .

sel A van hierdie Ooreenkoms..

(4) Premies—Geen betaling mag regstreeks of onregstreeks vir -

diensverskaffing aan of opleiding van 'n werknemer aan 'n werk-
gewer gedoen of deur hom dangeneem word nie. .

(3) Koop van g_c_)egTere.—."n We'rk'ge\a{ef kan nie van sy werk-
nemer vereis om van hom of van
hom ‘aangewys word; goedere te koop nie.

.+ (6) Losies- en inwoning.—Behoudens. socos - bepaal in die” Natu-
relle (Stadsgebiede)- Konsolidasiewet, 1945, kan 'n werkgswer nie
van sy werknemer vereis. om van hom, of van ‘n persoon of
by ’'n plek wat deur hom aangewys word losies en/of inwoning
‘aan te neem -nie. : 3 w )

(7). Boetes en korting—'n Werkgewer kan sy werknemer geen
boetes opié of van sy - besoldiging aftrek -nic, uitgesonderd. die

volgende ; —

(@) Met die s,kljifte[iké ‘toestemihing van die werknemer, af-

trekkings vir verlof-; siekte-, versekerings-,” voorsorz-, of

pensioenfondse of ledegeld aan 'n werknemersorganisasie;

" (b) behoudens soos bepaal in klousule 8, wanneer 'n werk-

nemer van sy werk af wegbly of afwesig is weens sickte of

- ’'n ongzluk; 'n aftrekking in verhouding tot.die tydperk van
daardie afwesigheid; -

(c)'n bedrag wat 'n’ werkgewer kragtens 'n wet of bevel van -

'n bevoegde hof verplig of tozgelaat word om af te trek;

" (d) wanneer 'n werknemer toestem om losies en/of inwoninz

’n winkel of persoon wat.deur .

van sy werkgewer aan te neem, *n aftrekking van hooazstens

-~ die ‘oridergéncémde bedrae:— . - '

“(i) Losies '

£s, d

o 0717 4

(i} Tawoning 272000 L 0B 8
 (iii) Losiés en inwoning 1 6 0

« (e) wanneer- korttyd kragtens ‘Kiodsp!e 6 (I1) in ’n inrigting
ingevoer word, ten opsigie van elke uur korttyd, 'n aftrek-

king wat gelyk is aan sy uurloon; met dien verstande dat— .

(i) geen' bedrag afgetrek kan word “ten opsigie van die
© eersie .uur korttyd wat veroorsaak word deur ‘'n
salzemene. onklaarraking “van installasie..of masjinerie
.as gevelg van 'n c !
geval nie; "

(i) geen Ije-f-ir'.g'g, afgettek kan word in die geval van

slapte in die bedryf nie, tensy die ‘werkgewer sy werk-

nemer minctens 24 vor kennis geges het van sy voor-
: " neme om korityd in te voer; 1 s :
() aftrekkings vir Raadsfondse coreenkomstig klousule 14,
6. WERKURE, GEWONE URE EN OORTYDURE EN BETALING
VIR OGRTYD. '

(1) Gewone werkure—Die gewone werkure van 'n werknemer -

. moet hoogstens die volgende wees:—

- ida) in die gzval van ‘n werknemer, uitgesonderd
pemer,.in klas A en klas B-inrigtings—

. (i) 46 per week van Maandag fot en met Vryda-g;
(ii) 9'/; per dag; ; '

'n jos werk-

(b} in-die -geval van ’n. werknsmer, ‘uitgesonderd 'n -los werk-

© nemer,-in klas C-inrigtings— . S

() 45 per week van Maandag tot en met Vrydag; -

DI T R

. {(o).in die geval van 'n los werknemer, 8 per dag in enige
inrighing. o

(2) 'n Werkgewer kan nie van sy-werknemer vereis om langer
as -5 uur agtereen sonder: 'n..ononderbroke tussenpoos van ten
minste een uur te werk nie; met ‘dien verstande dat—- :

(a} wanneer di¢ tussenpoos lariger ‘as 1 uur duur, elke. tydperk

bo €en uur beskou word as gewone werkure;

(b) werktye wat onderbreek word detr-
- L uur, as werktyd beskou word. -

< (3)n- Werkgewer : kan-nie van.’n vroulike werknemier. vereis |

wof ‘haar toelaat om 6 .vm. ‘te werk nie.

Ly i v

tussen -die ure 6. nm, en

Sy e 5

ongelull of ander oavoorsiene nood- |

pousss-van ‘minder as

|.-establishment

"._.'(ii')' A schedule of the picce-work: rates referred to in ::'.paragr-_a_ph :

(). shall be kept posted up in a conspicuous place in the:
i and’shall not 'be altered except after. one week’s . -

notice. : TR R i T

sl 5. PAYMENT OF  REMUNERATION, LN,

(1) Employees other than Casual Employees.—Save. as provided
in clause 16 an employer shall pay the remuneration due to
‘edch of his employees, other than his casual employees, in cash
weekly on the usual pay-day of the establishment or on termina-
tion of employment if this takes place before the usual pay-day; -
provided that, where the employer and his empioyees agree,
remuneration may be paid monthly. ' T

{2) Casual Employee—An employer shall pay the remunera-
tion due to each of his casual employees in cash on termination
of his contract of employment. .

(3) An employer shall pay the remuneration due to each of
his employees during working hours and shall enclose such
remuncration in a sealed envelope showing on the outside a state--
ent duly completed in the form of annexure A to this Agree-

ment.

-(4) Prem:.’ﬂrmq‘—Nﬂ' péyme‘ut shall be maaez:to. or accepted by
an-employer, either difectly or indirectly, in respect of the employ-

.| ment or training of any employee,

(5) Purchase of Goods—An employer shall not require his
employee to purchase any goods from him or from any shop or
person nominated by him. ¢ : '
* (6) Board and Lodging.—Save as provided in the Native (Urban
Areas) Consolidation Act, 1945, an employer shall not require
“his employee to board and/or lodge with him or with any
person or at any place nominated by him. ’

(7). Fines and Deduetions.—An em&loyer_ shall not lévy a'my'
fines against his employees. nor shall he make any ‘deductions
from his employees’ remuneration, other. than the following: —
(@) With the  writtén consent of his émployee; deductions for

holiday, sick, insurance, providsnt or pension funds sub-
scriptions to an employees’ organ’sation, ‘

(b) Save as provided -in clause 8, when his employee -absents

- himself ‘from work or is absent owing to accident. or ill"

.+ hedith,” a deduction proportionate to the pericd of such

absence. i )

(c) A deduction of any amount which an employer by any

law or any order of any competent court is required- or
permitted to make. o T e e

(d) When an employee agrees to accept board and/or lodging

~from his employer, a dednction (which may be made) not

exceeding the amounts specified hereunder: —

PerWeek,  Per Month,

s 2 £ o5 d. £ 5. ds

() Board ... ... .oocwidn, 0400 0 17 e
C (i)Y Lodging =, ... ... i v o 00200 ‘0 8 8
-ueor(fil) Board and lodg’ng ..oon. . 0 60 160

{e)} Whensver in pursuance of clause 6 (11) short time is intro-
« duced in an estab‘l-:ghment a deduction- in respect of each
- hour of the reduction .in the ordinary hours of work of
an amount.equivalent to his heurly wage; provided that—
. (i) no deduction shall "be ‘made in respect of ‘the first
: ‘haur-or. the -reduction in the. ordinary - hours of work
. .caused by a general breakdown of plant or machinery
due to accident or othér- unforeseen emergency;

(i} in the cace of short time due té slackness of trade, no
. deduction shall be made unless the employer has given
¢ his employes not less than twenty-four hours’ notice
= ~pf his intzaticn to introduce short time. . ]

(H Deduction for Council funds in terms of the provisions |
of clause 14, B o : :
6. HOURS OF WORK, ORDINARY AND OVERTIME AND PAYMENT

T - FOz OVERTIME. e T

(1) Ordinary Hours of Work—The ordinaty hours” of work:
of an employee shall not exceed— - ) R )
- (a} in the case of an employee, other than a casual employee
~-employed in classes- A and B establishments— 2
(i) forty-six in any week from Monday to Friday i'nciusi_ve;
(it} nine and. one-fi'th in any day; : :
(b} in -th=-case of an-employee, other than a casual employesg,
.. .employed in class C.-estab‘l:'shmcm's.—r :
- fi)-ferty-five in  any.wesk from Monday
—inclusive: = b s e
(i) n'ne in any day; .
(¢} in the case. of a casval employee, eight
! estabiishment, T R :
(2): An employer shall not require his employee to work for -
more  than -five hours .continuously without an  uninterrupted

to  Friday

in any day.in any

| interval of -at least-one hour; provided that— ¢

_(a) it such interval be for longer than one hour, any period

.- -in excess of ome hour-shall be deemed to be ordinary,
“hours .of work: 4 ¥ T

(b periods .of work -interrupted by -intervals -of less

; than one
‘our shall be deemsd to be working time. .

(3 An*enﬁ;ﬁ!pyer shall net require or pern_}it :i_female employee
to- work ‘between six o'clock p.m. and six o'clock am, g

3



10

BUITENGEWONE STAATSKOERANT, 23 SEPTE

(4) Ruspouse—n Werkgewer moet aan elkeen van sy ‘werk-
nemers, uitgesonderd 'n werknemer wat boodskappe of goedere
aflewer of persele of goedere bedags bewaak, ’n ruspouse van
minstens 10 minute toestaarn so na as moontlik aan die middel
van elke oggend- en elke namiddagiydperk, waarin nie van die

werknemer vereis of hy.toegelaat kan word om werk te verrig |

nie, en die ruspouse moet as deel van die gewone werkure gereken
word. ' S - i

(5) Werkure moet opeenvolgend wees.;Behoudens soos bepaal
n subklousules (2) en.{4), is alle werkure opeenvolgend.

(6) Oortyd—Alle tyd bo die gewone daaglikse of weeklikse
werkure van dié inrigting gewerk, word as oortyd gereken.

(7) Beperking van oortyd.—'n Werkgewer kan nie, uitgesonderd
in noodgevalle, ‘van sy werknemer vereis om ooriyd te werk
pie, tensy hy minstens 4 uur kenni§ van die voorneme-gegee het,
en ‘uitgesonderd in noodgevalle kan werknemers wat aldus werk,
nie verplig. of toegelaat word om meer as 8 uur oortyd in 'n week

te  werk' mie; met dien verstande dat ’n werkgewer nie van 'n

vroulike werknemer kan vereis of haar toeiaat om—
(a) op meer as 3:opeenvolgende dae;
(&) op meer as 60 dae'in 'n jaar; -
" (¢) meer as 2 uur per dag; of

‘)

na voltooiing van. haar gewone werkure op 'n dag, meer as
1 uur oortyd t& werk nie, tensy hy haar—- bt

@) voor 12-uur middag daarvan in kennis gestel het; of

“tyd moet begin; of

(iii)
o haar in staat te stel om ’n maaltyd te verkry voordat
. sy met oortyd moet begin. :

(i} n voldoende ‘maalfyd verskaf. het voordat sy met oor-

“ (8) Besoldigiing vir oorryd—'n_Werkgewer- moet aan. sy werk-
fiemer ten opsigte van alle oortyd wat deur 'n werknemer gewerk
word, besoldiging teen die skaal van minstens 1} maal die bedrag
van die werknemer se gewone loon betaal, plus lewenskostetoelae
wat in verhouding by elke uur of gedeelte” van °n uur aldus
gewerk, aangepas is. . : o vz
o {9_) Werk op ’n Sondag of openbare vakansiedag wat in Klou-
sule 7 (6) genoem word, word nie as gewone werkure of as oor-

tyd beskou nie en daarvoor moet soos volg betaal word:—
(@ In die geval van ’n werknemer, nitgesonderd 'n los werk-
T pemer, teemcdf== - L el e .
(i) dubbel sy uurloon vermenigvuldig met 9'/; in inrigtings
" van klasse A.en B-éen met 9 in inrigting svan klas C

© .yir elke dag of gedeelte daarvan; of el

(i) 14 masl sy uurloon vir elke uur of gedeelté ‘yan 'n -.uur-'

wat hy so werk: plus, binne.7 dae.na die Sondag of
:-openbare vakansiedag, 1. dag verlof waarveor hy teen
minstens sy uurloon vermenigvuldig met 9'/; in inrig-
_.tings van klasse A en B en met 9 in inrigtings van klas

C besoldig moet word;’ g ;
(B) in dic geval van 'n los werknemer, teen dubbel die loon wat
vir 'n_werkgewer van hierdie  klas voorgeskryf is vir elke

dag of gedeelte van ’n dag gewerk.

. (10) Wagte—'n Wag se werkure mag hoogstens 72 uur per
week. wees, en_ hy is geregtig 'op 'n aaneenloperide vrye 'tydperk
van 36 uur in'elke week diens. ' CoE e

“{11) Korttyd—Wanneer 'n werkgewer weens handelsiapte, ‘n
ﬁk’p t aan grondstowwe of 'n algemene onklaarraking van instal-
asie ‘¢én masjinerie-weens 'n ongelik of ander onvoorsiene-omstan-
dighede, nie sy werknemers vir die volle gewone werkure van die
inrigting besig- kan hou nie, kan hy, behoudens subklousule
7 (e) van klousule 5, sy werknemers: op korttyd plaas vir hoog-
stens die tydperk van die ‘handelslapte, tekort aan grondstowwe
of 'onklaarraking van installasie of masjinerie. . .. ..

. .12. Vrystellings—Hierdie klousule is nie van' toepassing op 'n
reisiger en/of monsterjong of op 'n’ ander werknemer wie s¢
basiese salaris of loon £60 ‘te bowe gaan, nie; subklousules. (1)
tot en met (9) en subklousule (11) is nie op 'm wag van toepassing
nie; en subklousules (4), (5) en (7) geld nie vir "n manlike werk-

‘nemer wat met noodwerk besig is nie.

. (13).In- en uitklok—In inrigtings waar werknemers aan die
begin. van 'n werktydperk moet inklok en aan die einde moet
uitklok, moet hulle in hul eie tyd inklok en in die werkgewer se
. tyd uitklok; met dien verstande dat alle in- en nitklok ten opsigte
wvan ruspouses soos deur subklousule (4) voorgeskryf, in die werk-

gewer se tyd plaasvind.-

" 7. JAARLIKSE VERLOF EN.OPENBARE VAKANSIEDAE.

(1) ’n Werkgewer moet aan ‘n werknemer ten opsigte van elke
voltooide jaar diens by hom [behoudens subklousulé (8)], onder-
staande vakausieverlof met volle besoldiging teen die loonskaal
_en lewenskostetoelae wat hy onmiddellik voor die verlof -ontvang

het, toestaan:—

" (@ In die geval van ’n reisiger, monsterjong of wag, 3 aaneen- |

lopende . weke; ) .: SR
“+ (b)-in die geval van alle ander werknemers, 12 aancenlopende
. werkdae;

10

'n toelae van minstens 2s. 6d. betyds betaal het om

_shall not apply toa ‘watchman;

(4) Rest Intervals.—An employer shall ,l:zrant lto ch

employees, other than an employee engaged
messages or goods or guarding premises or goods
intefval of not less than ten minutes at as nearly |3
the middle of each morning and each afternoom;
during which the employee shall not be required oy,
perform. any work, and such interval shall be des
part of the ordinary hours of work.

(5) Hours of Work to be Consecutive—Save al 1{2
sub-clauses (2) and (4), all hours of work shail be |consec

(6) Overtime—All time worked in excess of the

ordinary ' daily or. weekly hours of work in an| sta

shall be deemed to be overtime. B
€7) Limitation of Overtime—An employer shall 1'|

an emergency, require his employees to work ovl'q'i_' &
tientic

he has given at least four hours’ notice of such iy
except in cases of emergency, employees so work

be required or permitted to work overtime for moye i

hours in any week; provided that no employer shal

permit a female employee to work overtime— il

(@) on more than three consecutive days; -
(b) on more than sixty days in any year;
(c) in excess of two hours per day; - - Al
(d) after completion- of her ordinary working hou
than one- hour en any day, unless:he has—

(i} given notice thereof to such employee mi d

(ii) provided such employee with an adequatg:

she has to commence overtime. or i

(iii) paid to such employee an allowance of n
‘two shillings and sixpence in’ sufficient t

the employee to obtain a meal before _.

is due to commence.

(8) Payment for Overtime—An ~employer é.l;lalgl
employee, in respect of all overtime worked by |

remuneration at the rate of -not less than one and}
timez: the sum  of the employee’s ordinary wage,|piu
living allowance adjusted proportionally "to each” hour

of an hour so worked. L E
_(9) Time worked on Sunday or on any public holi
to in clause 7 (6) shall not be deemed to be part ofj
hours of werk or overtime and shall be paid’as ‘fip
(a) In the case of an employee, other than a cay
‘at either— R

. - (i) double his hourly wage multiplied by 1
" fifth in the case of .employees in classe

establishments. .and nine in the case of [&m

. class -C .establishments for each such [|c
thereof; or S

* (ii) one and one-third times his hourly wage]

hoéur -or ‘part of an hour so-'worked--anﬁ

" (®) In th
such day, ot part thereof worked,

granted a continious period of 36 hoi

week of employment. ~ v

. (11). Short-time.~When, by reason of siackne
shortage. of raw materials, or a _general - breakdown
machinery caused b
an employer:is_una
number of ordinary hours :
his establishment, the employer may, subiect to f

of sub-clause (7) (¢), of clause 5, employ his employses: bn

time, but not exceeding the period of such slackne
shortage of Taw materials or general’ breakdown||;
machinery. i i DI S
(12) Exemptions.—The provisions of this clause
to a traveller and/or a sample boy and ‘shall not: 2
other employee whose basic salary or wage excge
month, sub-clauses (1} to (9),
and sub-clauses” (
ghail not apply to a male employee engaged in emer
(13) Clocking-in and Clocking-out.—In establishmg
employees are required, to . clock-in at the comipe
work period and to clock-out at the expiration therep
shall clock-in' in empldyees’ time and shall clock-out
time; _ .
by sub-clause (4) all clocking shall be: done .in-.ei

. 7. ANNUAL LEAVE AND PUBLIC HOLIDAYS, ||

(1) An employer shall grant to his employees in rgs
completed year of employment with him {subject to

of sub-clause (8)] the following apnual holiday %‘f“ i
. pay and at

: the rate of wage plus cost of living all
the empoyee was receiving immediately before t
ment of such leave:— - : W SIS

the case of a casual employee, z]zt' double. the
tion prescribed for an., employee 'of this class| i

of * slackness|| |of

accident or other unforeseen gir
le to keep his employees em .1
hours of work per week usually wo

both inclusive, and sabx

rovided that for the purpose of rest intervals|as|

gt e o s : = T e - z - e =3 e
oo B-Rie o B B =By P L T o =l o T 7 = - 31 -l = L B R ey e P - o YRR = oy o s

+ 5%

T a5 e

=

ol =]

= 90

-
=83

{d

e I R - . —
e ST A E e
B ] : = e * 2 i
—— ﬁi-ha_g_g - - .
(==

~ (a) In_the case of a traveller, sample boy or a W

consecutive weeks; - Fl ;
_(b) in the case of every other employee, twelve
© 7 working days; Ry rea i :
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met d1en verstande dat— __

() die verlof nie met betaalde si ekteverlof opeeggmg van diens
of ’n tydperk wanneer ‘n werknemer verpllg is om -oplei-
ding kragtens die Zuid Afrika Verdedigings Wet, 1912, mee
te maak, mag saamval nie;

(b) wanneer 'n openbare vakansiedag, genoem in sublclousale '

"(6) van hierdie klousule, binne die verlof val wat in hier-

die klousule voorgeskryf word; die vakansiedag as 'n

verdere tydperk van wverlof met volle besoldlgmg by
“ genoemde tydperk gevoeg moet word, :

{2) Die verlof genoem in subklousule (1), moet geneem word

op 'n tyd wat deur die werkgewer- vasgestel word met d.en ver-

stande dat—

(a) 'n werkgewer sy werknemer kan verpllo of toelaat -om sy

jaarlikse verlof te-neém voordat dle diensjaar waarep dit
betrekking het, verstryk het;’

(b) wanncer die verlof nie eerder toegestaan is nie, dit binne

2 maande na voltooiing van die diensjaar waarop -dit
betrekking het, toegestaan moet word.

(3) Die besoldiging ten opsigte van die ]aar]lkse verlof genoem
in subklousule (1), moet op ‘die laaste werkdag voor dlé van die

verlof betaal word.
{4) 'n Werknemer wie se dlenskonﬂal{ emdlg—

{a) in die cerste diensjaar by diéselide werkgewer, na voltooiing
van [ maand diens, maar voor' voltoonng van «die jaar;

(B} in ’n volgende jaar diens by dieselfde werkgawer maar voor
voltooiing van die jaar;

moet by diensbeéindiging minstens een-vyfde van die weekloon
wat hy onmiddellik voor die datum van diensbegindiging ontvang
het, ten opsigte van elke volle maaﬁd diens uitbetaal word.

(5) 'n Werknemer wat kragtens subklousule (1) op n tydperk
van verlof en kragtens subklousule 4 (b) op verlofophopings
geregtig’ geword het en wie se diens eindig voordat sodanige
verlof toegestaan is, moet by sodanige diensbeéindiging ten
opsigte van elke dag daarvah minsténs een-vyfde van sy weekloon
betaal word wat hy onmiddeilik voor dle datum van sodanfge
dlensbeemdlgmg ontvang het

(6) Opcnb-a.'e vakam‘aedae —Benewens die verlof voorgeskryf in
subklousule (1), het ’'n. werknemer, uitgesonderd 'n los werk-
nemer of ’n wag, reg op ,verlof wat hom toegestaan moet word
op Kersdag, Nuwejaarsdag, Goeie-Vrydag, Geloftedag en Meidag
en moet, ten opsigte van elk van daardie dae minstens een-vyfde
van die weekloon wat hy onmiddellik voor sodanige clag ontvang
het, betaal word; met dien verstande dat indien so n dag op 'm
Saterdag of Sondag val, di¢ Maandag wat volg-op so 'n Saterdag
of Sondag vir die toepassing van hierdie’ Ooreenkoms as 'n open-
bare vakansiedag beskon word

(7)-Vir die toepassing van hlerdte klousule Word dlt beskou dat
dle uztdrul(klng » diens ™ alle 1ydperke omvat wanneer ’n werk-
nemer~—

“ta) ‘met verlof kragtens subklotisule (l) afwemg’ 13,

5 Y verplig is ‘om opleiding ktagtens- die Zmd Afnka Verded:-

gings Wet, 1912, mee ‘te maak;®

(c) op las of op versoek van sy werkgewer van sy werk afwemg_-

is;
"(d) weens sickte van sy werk afWeSIg sy o e

‘wat tesaam hoovstem 8 eke m n Jaar beloop en geag word

te begm—. ,

(i)in die geva] van ‘n. werknem*r wat in’ d!_ s Was voor di¢

datum van inwerkingtreding van hierdie’ Obreenkoms, van

. die datum af waarop sodanige werknemer ldaas op verlof

- geregtig. geword het kragtens die -nywerheidsooreenkoms

. -van genoemde’ Nywerhe'dsraad gepubliscer in Buiten-

- .gewone Staatskoerant No.” 4978 van 12 Desember 1952,

s00s verleng by ‘Goewermentskennisgewing No. 1268 “van

25 Junie 1954 en Goewermentskennisgewing No: 2681 van

31 Desember 1954, of die datum van mdlensnemmg, na
gelang van di¢ jongsl‘.e datum; -

. (ii).in die geval van 'n werknemer wat in diens geneem is op
of na die datum van inwerkingtreding van hlerdw Ooreen-
koms, van die datum yan 1nd]ensnemmg af;

met. dien verstande .dat wanneer ’'n werknemer se ' l:ydperk van
opleiding kragtens die Zuid Afrika Verdedigings Wet, 1912, in ’n

jaar minder as 30 dae bedra, die tydperk van 8 weke in ver-

houding tot d:e korter tydperk van. opleldmg vermmder mogt
word.

(8) Indien 'n werknemer se dlenslcontrak—— :
(a) in Desember van enige jaar beindig __w_'ol'd'; en

(b) nie deur die werkgewer. begindig is om 'n rede wat by wet

erken sou word: as genoegsame regverdlgmg vir kontrak-
begindiging sonder kennisgewing nie; en

* (¢) nie deur homself begindig is nie, u1tgesonderd om 'n rede
wat by wet erken sou word as genoegsame regverdlgmo vir
kontrakbefndiging sonder kenmsgewmg,

Snaoet dit by sodanige dreusheemdlg ng in Desember beskou word

. (1) as hy dwarsdeur ’ n tydperk van ’n datum in Januarie van
dieselfde kalenderjaar fot die datum van diensbegindiging
by dieselfde werkgewer in diens was, hy 'n volle jaar diens
ingevolge subklousule (1) voltooi het,
opsigte daarvan die volle verlofbetalmg ontvang wat deur
genoemde ‘subklousule voorgeskryf word, plus 'n dag se

South Africa Defence Act 1912,

en hy moet ten

prowdeo lhat—

(@) the period of such leave shall noif be concurrent with
paid sick leave or with notice of termination of service
. or with any period during which an employee is required
to undergo fraining under the South Afnca Defence
Act, 1912; :

() if any pubiic. holiday referred to in sub-clause (6) falls
within the period of leave prescribed in this clause such
holiday shall be added to the said period as a further
- period of leave of absence on full pay.

(2) The leave referred to in sub-clause (1) shall . be granted' )
ata time to be fixed by the employer; provided that—

(a) an employer. may require or permit his employee to take
his ‘annual leave before’ the completion of the year of
employment to which it relates;

(b) if such leave has not. been granted earlier, it shall be
granted within two months of the completion of the year of'
employment to which if relates,

(3) The remuneration in respect of annual leave referred to
in sub-clause (1) shall be paid on the last working day before

~the date of the commencement of such leave. .

(4} An employee whose contract of employment termlnatee.—-

(a) in the first year of employment with the same employer, -
after the completion of one mcmth but before ‘the comple-
tion of such year; )

(b) in any subsequent-year of employment with the same
employer, but before the completion of such year;

shall upon termination, be paid in respect:of each completed
month . of . employment, not less than one-fifth. of the weekly

. remuneration which he was receiving 1mmedlately prior to the
" date of such termiration.

(5) An employee who has'become entltled to a i:ierlod of leave

" in terms of sub-clause (1), and leave accruals in terms of sub-

clause 4 (b), and whose termination be paid in respect of each

- day thereof not-less than ‘ome-fifth of the weekly remuneration
. which--he was: recewmg fmmedately ]:lr1or to the .date. of such

termination.
(6) Public Hohdays.——ln addition to the leave. prefcrlbed in

“sub-clause (1) an employee, other than a casual employee .of

a watchman, shall be entitled to and be-granted leave on .
Christmas Day, New Year's Day, Good Friday, the Day of the
Covenant, and May Day, and shall be paid in respect of each such
day not less than one-fifth of the weekly remuneration which hé

. was receiving immediately prior to such day; provided ‘that if

any such day falls'on a Saturday, or Sunday; the Monday follow-
ing such Saturday or Sunday, shall be deemed:to be a public

- holiday for the purpose of this Agreement. "

(7) For the purpose ‘of this clause: the term - employment »

- shall be deemed to mclude any perlod or penodq durmg which an

employee is— .
“(a) absent: ‘on lea\re in terms ef snb—clause {1), z
“(b) required ‘to undergo trammo unde" the South Afnca
"~ Defence Act, 1912; )
(r:) absent from work on ihe mstructlons or ‘at the request
_of his employer; LT
(d) absent from’ work owmg tc S e
amounting in ‘the aggregate.{o-not. .;rrf'ore than elght' WCeks in any
year and shall be deemed to commence—
(i) in .the case’ of an employee who was employed prior’to
the date of commencement. of this Agreement, from the

date when such employee last became entitled’ to 'leave

wunder the industrial agreement of the said Industrial
 Council ‘published in Government Gazette  Extraordinary

No. 4978 of 12th December 1952 as extended by ‘Gover
- ‘ment Notice No.. 1268 dated-25th June,. 1954 and Govern-

ment Notice No. 2681 dated 31st December, 1954 or
" the date of engagement, whichever date-is the later. :

“(ii) in the case of an employee engaged on or-after the dato
of ‘coming into “dperation’ of this - Agreement, from the
-date of such engagement;

prowded that .f in any. year the

l'll;‘ld of trammg under the
any employee is less- than
thirty. days and the period of e1ght weeks shall be reduced m
proportion to the shorter period .of training.

(a) whose contract of employment is termmated in December
of any year; and

‘() whose contract of employment has not been terminated by
.the employer for any cause which would be recognised by
law as sufficient for the employer to fermmate the contract
without notice; and

(c) whose contract of employmeut has not been termmated
of his own. accord, except for any cause which would
be recognised by law as sufficient for the employee to
terminate the contract without notice;

shall upon such termmatlon in December— - .

(l} if he has been employed by the same employer con-
- ginuously throughout the period from any date in Januatry
of the same calendar year up to the date of such termina-
. _tion, be deemed to have completed' a year of empoiyment :
“in terms of sub-section (1) and shall be paid in respect
thereof the full annual leave pay prescribed by ‘that sub-
section, together - wuh one days pay for eaeh of . the

11



12

BUITENGEWONE STAATSKOERANT, 23 SEPTEMBER 1955

Ve ey .,_I,..‘.||. wity

. betaling vir- enige- openbare: vakansiedag, nl. -Geloftedag,
Kersdag of Nuwejaarsdag waarvoor hy nog nie besoldig is
‘nie; met dien verstande dat indien jaarlikse verlof gedu-
rende genoemde tydperk kragtens subklousule (1) aan hom
toegestaan is, ‘n pro rata bedrag afgetrek moet word ten

-opsigte van die maande diens binne - genoemde tydperk

waarvoor verlof alreeds aan hiom toegestaan is;

(i) as hy vir altesaam 5 maande, of aaneenlopen_d of in die
geheel, . in  dieselfde. kalenderjaar véor 30 November by
dieselfde - werkgewer in diens was, hy benewens verlof-
- betaling wat hom ingevolge subklousule (4) toekom, 'n dag

. se betaling moet ontvang. vir elke openbare vakansiedag,
" nl. Geloftedag, Kersdag en Nuwejaarsdag, waarvoor hy nog
nie besoldig is nie. : it 1
(9) Indien ’n werknemer se diens—
(@) in Desember van enige jaar begindig word; .

(b) by-dieselfde werkgewer voor 1 Julie in dieselfde kalender-
- ' jaar begin het; ~ ) :
(¢ na ontslaz birne [ week
- hervat word; en . ]
“-(d) by dieselfde werkgewer andersins aaneenlopend was tot 30
! November van -dieselfde jaar; ' B
word 'dit beskou dat hy vir die'toepassing van paragraaf (i) van
subklousule (8) wvir 'n tydperk van 5 maande altesaam in diens
was. i i

na ,o;‘;ts}ag by diesélf_de werl{'gewer :

: Onda_nk's' andersluidende bepalings in hierdie klousule, kan enige |

werkgewer’ verkies om sy fabriek vir 'n-tydperk van 12 agtereen-
volgende werkdae gedurende Desember en/of Januarie vir jaar-
likse verlof te sluit, wanneer alle werknemers genoem in klousule

7 (1) (b) soos volg besoldig moet word : —

(@) As 12 opeenvolgende maande diens sedert die aanvang van

hul jongsie jaarlikse verlof voltooi is, die ekwivalent van

12 dae. besoldiging teen die locnskaal plus lewenskoste-

toelac wat die werknemer onmiddellik voor die aanvang

van sodanige verlof ontvang het, plus 'n dag se besoldiging

" -.en lewenskoestetoelae vir elke openbare vakansiedag genosm

 in subklousule (6) wat binne die tydperk van jaariikse verlof
voorkom; ' ]

© (b) as minder as 12 maande diens voltooi is wanneer die fabriek
sluit, die ekwivalent van 1 dag se besoldiging vir elke
‘voltooide maand diens teen die locnskaal plus lewens-
Jkostetoelae wat die werknemer onmiddellik voor die aan-
vang van sodanige verlof ontvang het en vir enige open-
bare vakans'edae genvem in subklousule (6) wat gedurende
die tydperk voorkom wannesi die fabriek ingevelze hierdie
subklousule gesluit is, moet scos in paragraaf (a) van

. hierdie subklousule bepaal, betaal word. 4

_ ‘8 SIEKTEVERLOF. ~
E‘l-) n ‘Werknemer wat 2 maande diens by dieselfde we'rkg‘ew‘er
. voltooi het en vanwszE siekte of ongeval van sy werk afwesig is,

Uitgesonderd—

' . (@) siekte of 'n ongeluk wat deur die werknemers ‘se eie nalatig:
7 heid of wangedrag verodrsaak is; ' T
¢ (b) 'n ongeluk wat binne -die bepalings van die Ongavallewet,
co 1941, wal; 5 A

het reg op sickteverlof van altesaam hoogsténs’ 10 werkdae in
‘n jaar diens, en moet ten opsigte van elke werkdag daarvan
minstens een-vyfde van die weekloon wat hy onmiddellik voor die
aanvangsdatum van die verlof ontvang het, betaal word; met
dien verstande dat ’n werkgewer van sy werknemer kam veréis
om ten opsigie van enige afwesigheid bo 2 dae 'n doktersertifi-
kaat, onderteken. déur "n geregistreerde mediese praktisyn, as

bewys van sodanige .ongeskiktheid vir werk voor te 15,
(2) Siekteverlof met ‘besoldiging "en jaariikse 'verlof mag nie

saamval nie.

S. HANDELSREISIGERS EN KOMMISSIEWERK.

(1) 'n Handelsreisiger wat met sy werkgewer ooreenkom omr
-+ ‘kommissiewerk -te-doen, moet-by-die-aanvang van die werk deur
- .die werkgewer voorsien word van ‘n ware afskrif van die Qor-

eenkoms of ’n wuiteensetting van -die voorwaardes van die Qoreen-
koms, met inbegrip van— . .

{a)-die’ _k'ommiséieskaal"of"‘-skale' en batalingsvoorwaardes; )
(b) die dag van die week of maand wanneer verdiende kom-
missie verskuldig en betaaibaar is; .
(¢c) die gebied waarbidne die ‘handelsreisiger _\"fc_rp_lig of toege-
o o laat word om te werk: .
< Ad) die minimum of maksimum individuele weeklikse of maan-
delikse bestellings, as daar is, wat' die werkgewer bereid’
i$ om te aanvaar; ' :

(e) die dag waarop kommissie bataal moet word ten opsigte |

. van bestellings wat die werkgewer voor' die begindiging

| days. -

i o-Van o die; diepskontrak aanvaar’het. | -
12 i ;

~public holidays, the Day of the Covenant, Ch'ristmas Day
and New Year's Day in respect of which payment hag
not already been made to him; provided that, if annual

" leave has been granted to him in terms of sub-section (1)
_during the said period, a deduction shall be made propor-
- tionate. to-the '‘months of service within the said period
in respect of which leave has already been granted to him;
if he has been employed by the same employer for a
total period of five months, either continuously or in the
ageregate, in the same calepdar year, calculated up to the
30th day of November in such year, be paid in addition
to any ,h_eave payable to him in terms of sub-section (4),
. one day's pay for each of thé public holidays the Day of
the Covenant,” Christmas Day and New Year's Day, in
respect
him, :

(9) An employee—

(a)'wh%se employment is terminated in. December in any year;

©an : : . ¢ o

(b} whose employment with the same -employer commenced
pné)r to the first day of July in the same calendar vear:
p _ - YERL

(c}"who,_ having been discharged, was re-employed by that same
emc{:loyer ‘within one week from the date of such discharge;
and .

(d) whose employment has bezen otherwise contfnu{:uﬁs with that

(i)

i i

of which payment has not already been made to

_same employer up to the 30th day of November of the

same  year;

shall be deemed to have been employed for a total period of
five months in terms of paragraph (ii) of sub-section (g).

Notw thstanding anything to the contrary contained in this
clause any employer may elect to close his factory for a period
of twelve consecutive working days during December and/or
January for annnal leave, when ail employees referred .to in
clause 7 (1) {b) shall be paid— : .

(a) if twelve months of continuons employment  have been
completed since  the commencement of their last annual
leave, the equivalent of ‘twelve days’ pay at the rate of
wage plus cost of living allowance which the employee was
receiving immediately belore the commencement of such
leave, plus a day’s pay and cost of living allowance for and

each Public Holiday referred to in sub-clause (6) which

may occur within the period of annual leave;

(b) if less than tweive months of employment have been com-
pleted when the factory closes, the eguivalsnt of one day's
‘pay for each completed moath of employment at the
rate of wage plus cost of living allowance which the
employes was receiving immediztely before the commence-
ment of such leave and any Public Holidays such as
referred to in sub-clause (6) Which may occur during the

. pericd the factory is clogsed in terms of this sub-clause shall

}e remunerated as provided in paragraph (a) of this sub-
“clausé. O I i

- 8. S{ér«: LEAVE,

(1) An employee who has completed two months’ employment
with the same employer.and who is absent from. work through
sickness .or incapac.ty other than— = | - P

{(a) sickness oriincapacity. caused. by the employee's. own

negligence or misconduct; SRR

{b) an accidsnt falling within the

Compensation. Act, 1941;

shall bs eniitied to and granted sick leave not exceeding ten

working days in the aggregate.in any. one yvear of employment

- and shall be paid ‘in respect -of each -working day thsréof. .not

less than ‘ouc—ﬁf‘th of the weekly remuneration which. he was
receiving immediately. before the date of such leave; provided
that an employer may require his emplovee to produce a medical

. certificate in proof of incapacity for work, s'gned by a registéred

medical practitioner in rtespect of any absence in ‘éxcess of two

(2) Paid sick leave dnd annual leave shall not tun concurrently,
9. TRAVELLERS AND COMMISS:ON WORK., o

(1) A traveller who by agreement with his employer undertakes
commission work shall be supplied by his employer, before such

- work is commenced, w'th a true copy of such agreement, or a

statement setting out the terms of such agreement which shall
include— : o ) S S

_(a) the rate or rates of the commission and the conditions of

entitlement; _
(h) the day of. the week or month when commission earned
“is due and payable; Rt .

(¢) the area in which the traveller is reguired or permitted to
work; -

(d) the m'nimum and maximum orders, individual, weekly or
monthly, -if any, which the employer is prepared to accept;
and : ; )

() the day of lodgmerit . of commission in respect of orders
accepted by the employer before termination of the contract
of employment;. provided that such day of payment shall
not be later than the fifteenth day of the calendar month

. succeeding the month during which employment was
- términated. : : 2 ;

provisions of the Workmen's
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(2) Die’ ooreenkoms wat in- subklousule (1) genoem word, mag
nie vir die reisiger minder gunstig wees as hierdie Nywerheids-
ooreenkoms waarna in subklousule (1) verwys word, en klousule
'n reisiger wat kommissiewerk doen, moet  wees .volgens die
Qoreenkoms waarna in -subklousule (1) verwys. word, en klousule
5 (1) van hierdie Qoreenkoms is nie Op sodanige betaling van
toepassing nie.’ A M TR R
“(3) Behoudens soos in klousule 5 (7) bepaal, moet n- werk-
‘gewer 'n’ ‘reisiger wat kommissiewerk doen, vir, ‘enigé tydperk
betaal teen’ die skaal waaroor hulle ooreengekom het; met dien
verstande dat die reisiger se Ioon per week waarin hy kommissie-
werk' verrig,” afgesien van die getal bestellings wat die werk-

gewer aanvaar, ni¢ minder mag wees as die weekloon wat in

klousule 4 vir 'n reisiger met sy ondervinding voorgeskryf word
nie. ) " = Wil ;

(4) *n Werkgewer of werknemer wat 'n kommissiewerkooreen-

koms wil begindig of wil onderhandel vir ’n. wysiging daarvan,

moet minstens 'n- week skriftelik kennis van sodanige voorneme

gee, i ; s

10 UNIFORMS OF. OORPAKKE.”

m 'n, Werkgewer moet uniforms en. qolip_akke__\' gratis verskaf |

en skoon en in gocie kondisie hon en hulle bly sy eiendom.

(2) Om sulke uniforms of oorpakke skoon te hou mag die
werkgewer van sy werknemers vereis' om hulle uniforms of oor-
pakke in werkure te was met seep en ander uitrusting wat die
werkgewer verskaf, of anders kan hy met sy werknemers ooreen-
kom dat hulle hul uniforms of oor kke in hul eie tyd was en

stryk teen betaling van onderstaande bedrae:— .. . e
Was van ’n stofjas: 6d. . - : ! :
Was van 'n wit jas: 9d. .

‘Was van 'n ketelpak: 1s. 3d.

11. DIENSSERTIFIKAAT.

(1) By begindiging van die dienskontrak -vaia__enigeeh van sy
werknemers, uitgesonderd 'n los. werknemer, moet 'n werkgewer
sodanige werknemer voorsien van 'n dienssertifikaat wat die naam

voluit en adres van die werkgewer en die werknemer, die aard’

beéindigingsdatums van die diens-
lewenskostetoelae aantoon wat by
'n Kopie van

van die werk, die aanvangs- en
kontrak en die besoldiging en
die aanvangs- en begindigingsdatums betaal - is.

sodanige sertifikaat moet op dic dag waarop dit uitgereik is, aan

_die Sekretaris van die Raad gestuur word.

(2) 'n Werkgewer moet, voordat hy 'n applikant om werk as
’n graad I-werknemer in diens neem, van _sodanige applikant ver-
eis om 'n dienssertifikaat’ voor-te 1&; uitgereik dcur die Raad, wat
in die vorm van Aanhangsel B van.hierdie Qoreenkoms moet
wees;, met dien verstande dat in die geval van persone wat nie
vroeér by die nywerheid in Transvaal in diens was nie, "n tydperk
van 7 dae kan verstryk voordat die verstrekking van die kaart

vereis word. By ontvangs van sodanige kaart moet die werkgewer.

onmiddellik die naam van sy fabriek, ambag van die werknemer,
‘datum van indiensneming en loon by indiensneming op die diens-
kaart invuol 3 i i 8

By diensbegindiging moet - die werkgewer op die “kaart die
datum van diensbegindiging invul, asook die loon betaalbaar by
diensbetindiging en die totale tydperk wat die werknemer in sy
diens was en die kaart aan die werknemer terugbesorg, en die
Raad tegelykertyd van 'n kopie van die .dienssertifikaat voorsien.

(3) 'n Werkgewer moet aan die cinde van ‘elke maand, ten

opsigte van sodanige maand, 'n verslag inlewer van indiens-
nemings en diensbegindigings wat in die vorm van Aanhangsel C
moet wees., Die werkgewer moet die naam en nommer van elke

graad I-werknemer wat gedurende . daardie tydperk in diens

geneem is, in die 2 linkerhandse kolomme, en die naam en
nommer van elke graad I-werknemer wie se dienste begindig is,
en die datum van -sodanige beindiging, in die 3 regterhandse
kolomme invul en die verslag voor of op die 15¢ dag van-elke
maand aan die Sekretaris van die Raad,. Posbus 4581, Johannes-
burg, pos. Indien daar geen indiénsnemings of diensbegindigings
is nie, most bogencemde verslag, met die woord
dwarsoor elke kolom geskryf, aan die einde van elke maand - aan
die Sekretaris van die Raad gestuur word. : i

12, VERBOD OP INDIENSNEMING VAN PERSONE ONDER 15 JAAR.

Ity Niks S

Geen werkgewer mag iemand onder 15 jaar in diens neem nie.

13. VRYSTELLINGS.

om voldoende.redes, vrystelling aan of ten

(1) Die Raad kan, ;
verleen van die bepalings van hierdie Oor-

opsigte van iemand

eenkoms; met dien verstande dat geen vrystelling van klousule 6

(7) van hierdie Ooreenkoms aan of ten opsigte van 'n vroulike
Wertllm'cmer wat handwerk doen, verleen mag word nie, uitgeson-
derd— Sl : g L
(a) vir noodwerk; ' | Py s A = i
(b) vir werk wat noodsaaklik-is om die verlies van bederfbare
grondstowwe te voorkom. - :

was in his employ, and

of Service.

. 12. PROHIBITION OF-

{2) The terms of the agreement referred to in ‘sub-clause (1)
shall be not less favourable-to the traveller than the terms of
this Industrial Agreenent; provided that the due date of pay-
ment of remunerat.on to a traveller on’ commission work shall
be in accordance with the agreement referred to in sub-clause (1)
and the provisions of clduse 5.(1) of this Industrial Agreement
shall not apply to such payment. - . ' .

(3) Save as provided in clause 5§ (7), an employer shall pay
to 'his traveller on- commission work for any period remunera-

- tion “at ‘the raté agreed, upon befween them, provided that,

ifrespéctive of the mumber or value of' orders accepled~by the

empioyer he ‘shall pay to such travelier’ not less than the weekly
wage prescribed in clause 4 for a fraveller of his experience in
respect of each week in which commission work is performed.

(4) An employer or an empldyce ‘who intends to cancel, or

‘to negotiate for ‘an alteration of an‘agreement in Tegard to: com-

mission work shall give not less than

A : one week’s written; notice
of such intention. :

et O UNIEORMS OR OVERALLS. . -
(1) An employer shall provide free of charge, and maintain

_in clean and- proper rcondition; - uniforms: or- overalls;. and . they

shall remain the property of the employer. - ..

“(2) In“order to maintain such uniforms ‘or overalls in clean

condition the employér may fequire his employee to launderin .
“working hours the uniforms or overalls issued to them respectively,

the employer supplying to the employees the necessary soap and

- equipment for the purpose; or, in the alternative, may enter into

a mutnal arrangement with his employees whereby the employees
launder their uniforms or overalls in their own time’ upon pay:
ment to them of the respective amounts following in. respect’
of each:— : : : A

- Laundering a dust coat: 6d.

Laundering a ‘white coat: 9d.

% ~ Laundering a boiler suit: Is.’ 3d.

: " 11, CERTIFICATE OF SERVICE. . :
(1) An employer shall upon-termination of the contract of

~employment of any of his employees, other than a casual -

employee, furnish such.employee with a certificate of service
showing the full mame and address of the employer and the
employee, the nature of the employment, the date of commence-
ment of the contract of employment, the date of termination
thereof and the remuneration and cost of living allowance paid
at the date of such commencement and termination. A copy
of such certificate shall be transmitted on the: day it is issued
to the Secretary of the Council. WSt L i -
(2) An employer - shall, before engaging an- applicant for
employment as a Grade I employee, require such applicant to -
produce a Service Card -issued by the Council, which shall be in
the form of Annexure B to this. Agreement; provided. that, in
the case of persons who have -not previously been employed in
the Industry in the Transvaal, a period of seven days may elapse
before production of the card shall be requisite. The employer
shall, immediately upon receipt of such card, enter in the service
card the name of his factory, occupation of the employee, date
of engagement and wage on engagement. L

When employment is terminated, the employer shall enter in
the card the date of termination of employment, wage payable
on termination of employment and the total period the employee
return the card to the employee, at the

same time furnishing the Council with a copy of the Certificate

(3) An employer shall, at the -end of every month, render a
report of engagements and terminations, in respect of such. month,
which shall be in the form of Annexure C to this Agreement. .

The ‘employer shall enter the name and number of each Grade

‘T employee engaged during that period in the two left hand

colums,- and the name and number of each Grade I employee

“whose services have terminated and the date of such termination

in the three right hand columns, and post the report, by not
later than the fifteenth day of each month, to the Secretary of
the Council, P.O. Box 4581, Johannesburg. )
When there are no engagements or discharges the teport
referred. to. above must still be forwarded to the Secretary of

' the Council at the end of every month with the word “ Nil”

endorsed across each column.

EMPLOYMENT OF ANY PERSON UNDER THE
AGE OF FIFTEEN - YEARS, - :

An_employer shall not employ any person under. the age of

" fifteen years,

13. EXEMPTIONS.

(1) The Council may grant exemption from any of the provi-
sions of this Agreement to or in respect of any person for any.
good and sufficient. reason; provided that no exemption shall be
granted from the provisions of clanse 6 (7) of this Agreement
to or in respect of any female employee engaged in manual work,
except for the purpose of per_formmg work— .

(@) ‘which is necessitated by an emergency; or S FHg

(b) which is necessary to prevent loss .o raw materials in the

 course of treatment which are subject to rapid deteriora-
tion. - i o
13
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(2) Die Raad moet ten opsigte van die persoon aan wie vry-
stelling verleen word, die voorwaardes en geldigheidsduur van
die vrystzlling vasstel; met dien verstande dat die Raad pa goed-
dunke, en na aan die betrokke persoon een week skriftelik kennis
gegee ig, enige.vrystellingsertifikaat kan herroep. - :

(3) Die Sekretaris' van die Raad moet aan elke persoon aan
wie vrystelling verleen word, ’n sertifikaat, deur hom onder-
teken, uitreik wat die volgende vermeld:;— . .

- {a) Die naam voluit van. die betrokke persoon;

- (b) die bepalings van die
leen word;- S gy e o

(c) die voorwaardes waarop vrystelling verleen word; en

(d) die tydperk waarvoor die vrystelling van krag is.

(4) Die Sekretaris van die Raad moet— =i g

(4) alle sertifikate wat uitgereik word, in volgorde nommer;

..{c) wanneer vrystelling aan 'n werknemer verleen word, 'n af-
skrif van .die sertifikaat aan die betrokke werkgewer stuur.

14. Ungawes vaN DIE RaaDp.
Ten einde in die uitgawes van die Raad te voorsien, moet werk-
gewers op elke betaaldag die volgende aftrek:— ~ -~ © - SE
" (1) Ten opsigte van werknemers wat by die week betaal word——
. (@) 2d. van die verdienste van elk van sy werknemers wat

‘n loon tot en met £3 pér week ontvang;

'n loona van
* ontvang; - _ < 53 .
(c) 8d. van die verdienste van elk van sy werknemers wat

-'n loon van meer as £5 per week ontvang.
(2) Ten opsigte van werknemers wat by die maand betaal

word— T :
(d) 9d. . van die verdienste van elk van sy werknemers- wat
. “'n.loon tot en met £13 per maand ontvang; -
aeT (B)

meer as £3 ‘en tot en met £5 per week

1s..9d. van die-verdienste van elk van sy werknemers
4d. per maand ontvang; . :

- wat 'n loon van meer as £21, 13s. 4d. per maand
ontvang. 0 g
werkgewer. 'n gelyke bedrag voeg en die totale bedrag
~voor of op die 15de dag van die maand wat volg op die
maand ten opsigte waarvan die bedrae afgetrek is, aan
die Sekretaris van die Raad, Posbus 4581, Johannesburg,
stuur, of by 'n ander adres waarvan die Raad werkgewers
skriftelik in kennis moet stel. ' S

: i . 15. GETALLEVERHOUDING. :
(1) Chemietegnikus—'n Werkgewer- mag nie ’n ongekwalifi-

nikus-in diens het,.en. vir, elke chemietegnikus in sy. diens mag hy

dien verstande dat 'n chemiekus .of apteker en drogis:'vir die. toe-
passing-van hierdie subklousule as 'n gekwalifiseerde chemiefeg-
nikus beskou mag word. | —_— i )
(2) Versendingsklerk—n Werkgewer moet ’n- gekwalifiscerde
versendingsklerk .in sy diens hé voordat hy 'n ongekwalifiseerde
-versendingsklerk "in diens :mag neem, en hy mag hoogstens 3
ongekwalifiseerde. versendingsklerke vir elke gekwalifiseerde ver-
sendingsklerk by hom, in diens neem. L e :
(3) Vroulike kierklike werknemer—'n Werkgewer mag nie 'n

- ongekwalifiseerde -vroulike klerk in diens neem nie tensy hy ’n
ﬁekwaliﬁseerde vroulike of manlike klerklike werknemer in diens

werknemer in diens neem. £

4) Manlike “klerklike werknémer.—'n -Werknemer mag nie 'n
ongekwalifiscerde ~manlike klerklike werknemer in diens neem
nie tensy hy ’n gekwalifiseerde manlike klerklike werknemer in
diens het, en vir elke gekwalifiscerde -manlike klerklike werknemer
mag hy hoogstens 1 ongekwalifiseerde manlike of vroulike klerk-
like werknemer in diens neem.

(5) Graad I-werknemer—'n Werkgewer moet 'n gekwalifiseerde
graad I-werknemer in diens h& voordat hy ’n ongekwalifiseerde
graad I-werknemer in. diens neem, en vir elke gekwalifiscerde
graad I-werknemer by hom in diens mag hy hoogstens 1 onge-
kwalifiseerde graad [-werknemer in diens neem.

16. BEBINDIGING VAN DIENSKONTRAK.

. (1) Behoudens— o .

(a) die reg van 'n werkgewer of werknemer om die dienskontrak

~.om ‘n rede wat by wet as voldoende erken word, sonder
kennisgewing op te 5&; en R L

(b) 'n geskrewe ooreenkoms tussen werkgewer en ~werknemer
waarin voorsiening gemaak word vir 'n langer tydperk van
kennisgewing; e : ;
moet 'h werkgewer of ’n‘werknemer wat ’n dienskontrak wil
beéindig, in die geval van 'n werknemer wat by die week betaal
word, minstens 1 week en in' die geval van ’n werknemer wat By
_die maand betaal word, een kalendermaand skriftelik kennis van
Sy voorneme gee, ; o N

(2) As 'n werkgewer of werknemer versuim om kennis te gee’
soos .in subklousule (1) hiervan voorgeskryf word, mioet onde-
staande deur die werkgewer betaal of deur die. werknemer ver-
beur -word ;=S o Y T SR
={a) In die geval van *n werknemer-wat by die-week- betaal word, -

widie volle weekloon wat die werknemer onmiddellik voor
diensbeéindiging ontvang het, '
14

Qoreenkoms waarvan .vrysielling ver-

_ (b) van elke sertifikaat wat uitgereik word 'n afskrif hou; en |

- .. For ‘the purpose of meeting the expenses of the i;:

(b} 5d. van die verdienste van elk van sy werknemers wat.

wat ‘n loon van meer as £13 en tot en met £21, 13s. |

(¢} 2s. 10d. van die verdienste van elk van sy"\ﬁerk'ner'ners y

3) Bc?’ die fotaal van die bedrae wat 36 afgetrek Wt.:_'ii‘d, moet |
ie

scerde ‘chemietegnikus ;in diens neem nie tensy hy °n ‘chemieteg:

hoogstens: 1. ongekwalifiseerde. chemietegnikus, in diens neem; met | :

et, en vir elke gekwalifiscerde vroulike klerklike werknemer in:

y diens mag hy hoogstens 1 ongekwalifiseerde vroulike klerklike ..

© {3y Female Clerical Em]p.*oyee.—An employer shall f'n
" employ a qualified female or male clerical employee, _ag

-a qualified male clerical employee, and for each qualifie

~week in the case of a weekly paid employee, and on

‘notice as' prescribed in- sub-clause
_pay or the employee shall forfeit— bl
" () in ‘the case of a weekly paid employee, an amous

f
|
|
|
|
B —_— i R |
(2) The Council shall fix in respect |of a.n} per:
exemption the conditions subject to which such g
granted and the period during which such: exel
operate; provided that the Council may, if it de"emsjﬁ
week’s notice in writing has. been given to the persqr
withdraw. any licence of exemption. - t l _
(3) The Secretary of the Council :shall issue to e
granted. exemption a Jicence signed by him setting-q
(a) the full name of the person concerned; = |
(b) the provisions of this Agreement from which su
is granted; and ¥
(c)_._thedconditions _subjecl; to which such exemptions

an ey, B _

(d) the period during which the exemption shall oper:

(4) The_ Secretary -of the Council shall— .|

“{a) number consecutively -all “licences * issued;

- (b) retain a copy -of-each licence issued; and- * i

(¢} where exemption is granted to an employee, fcrivﬁfu':
of the licence to the employer concerned, 1|

‘14, EXPENSES -OF -THE ,COUNCIL. * | ||l

employer shail deduct.on each pay-day— = -
(1)-in respect of ‘employees paid weekly— = - i
(a) twopence from the earnings of each' of his

who is in receipt of a wage of up to and i

-_ﬁper-_“feek; T A T il
(b) fivepence from the earnings of each of hisife
- who is in receipt of a wage of over £3 pe

up to and including £5 per week;
(c) eightpence from the earnings of each of hi
who is in receipt of a wage of over £5 pe
(2) in respect of employees: paid by the month— |
.Aa) ninepence from the earnings of each of hisjfe

 who is in receipt of a wage of up to and ingludin
P10 anty

per month; - sarab, L ; !

(b} one shilling ‘and ninepence from the earnings
© of his employees who is in receipt of ovel
month and "up .to and including £21. 13§

month; P !
(¢) two shillings and tenpence from the eami;l:i_

of his employees who is in receipt of a ws
£21. 13s: 4d. per month. s !
(3) To the aggregate of the amounts so deducted the e
. .- shall add an equal amount, and, shall forward by |
than the: 15th day of the month following thelin
respect of which the deductions were made th

‘1o the Secrctary of the Industrial Council at|tHe|Rd

P.O. Box 4581, Johannesburg, or at such other |fid
the Council may notify the employers in writing.
L ~. 15. RATIO OR PROPORTION. - = | |
(1) Chemical Technician.~-An employer shall not
technician, unqualified, unless he has in his’ employal
technician, and for each chemical technician émplqucﬁ_;_

than one chemical technician, unqualified, may be csgi.; oy

him; provided that for the purposes of this sub-clau
or a chemist and druggist may be deemed to be
teChniciam. ¢ = e Lo ooan e S e e

(2) Despatch Clerk—-An émployér. shall employ ::F. 1t

clerk : before he may employ an unqualified des.patc:hI
he shall not employ more than three unqualified des
for each qualified despatch clerk emploved by him. IT
an -unqualified female clerical empoyee, unless he

qualified female clerical employce employed not mor

ungualified ‘female clerical employee may be employs IFH

(4) Male Clerical Employee.—An- employer shall'not{"-!ﬁLn

- unqualified male clerical employee unless he -has in. his Ermipl

clerical émployee employed not more than one unqualifigd
or male clerical employee may be employed by him. |

.(5) Grade I Employee—An employer shall employ |a <I:p

Grade T employee before he may employ an_unqualifidd
employee, and he shall not employ more than one !Um\llQi
grade I employee for each qualified grade I employee. ot}

by him.

(1) Subject to— ... . g

(a) the right of an employer or an employee t

i employment without notice for any good cause:
by law as sufficient; or '

16. TERMINATION OF CONTRACT OF EMPLOYME]T

i

and employee, stipulating for a period of notice||in|

~of that provided for herein; - ey |
an cmployer or his employee shall give _notice in writin
Intention to.terminate a. contract of service of not - Jess

month in the case. of a. monthly paid-employee. !
(2) In the event of an employer or an employee failing;
(1) ‘hereof  the™ employ

- to-the full-weekly. remuneration. which the empldy
receiving immediately prior to the date of suchi||i
~ tion; and d !

S Y

er
Igc
as . | | ﬁ’!:
(b) the provisions of any written agreement- between emplo

EoE
a8 o—3
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(b) In- die geval van ’'n werknemer wat by die ‘maand - bétaal
word, dic volle maandloon wat die werknemer onmiddellik
voor diensbeéindiging ontvang het.  * : 3

(3) Ondanks andersluidende bepalings in hierdie OQoreenkoms,
het 'n werkgewer die reg om, indien die bedrag wat hy 'n werk-
nemer aan loon verskuldig is, die bedrag dek wat volgens sub-
klousule (2) verbeur word, die tekort aan te suiwer uit enige ander
voordele wat op die werknemer se naam oploop op die tydstip
wanneer hy wegdros, en vir die toepassing van hierdie subklousuls
word ’n bedrag wat die werknemer ingevolge klousule 7 (4) van
hierdie Ooreenkoms toekom, ook beskou as 'n voordeel wat aan
die oploop is. B i ) o '

(4) Die diensopsegging voorgeskryf in -subklousﬁle (1) mag nie
met die jaarlikse _verlof of met siekteverlof saamval nie.

(5) Die dicnsopsegging voorgeskryf in subklousule (1) moet so
gegee word  dat-dit ingaan op die gewone betaaldag van die
inrigting in die geval van.’n werknemer wat by die week, en op

die eerste werkdag van die maand in die geval van 'n werknemer

wat by die maand besoldig word.

17. DIE ORGANISEER VAN WERKNEMERS.
. 'n Werkgewer moet vakverenigingverteenwoordigers toelaat
om die fabrieksterrein en Jof -ruskamers, of as-daar ‘nie sodanige
terreine of ruskamers is npie, sy 1nrigting te betree om vakvereni-
gingsorganisasiewerk te doen.: )

18. VAKVERENIGINGSVERTEENWOORDIGERS OP DIE . RAAD.

Werkgewers moet . _aér_j werknemers wat verteenwoordigers op
die Raad is, alle fasiliteite verskaf om hul werk in verband met
die Raad se _Wer-ksaamhede te verrig.

19. AGENTE.

" (1) Die Raad moet ceni of meer persone aanstel as agente om

fe help by die toepassing van hierdie. Qoreenkoms;

(2) Elke werkgewer moet die agente toelaat om sy inrigting. te
betree en navrae te doen. geskrifte, boeke, loonstate, loonkoeverte
en betaalkaartjies te ondersoek en sodanige persone te ondervra
as wat nodig mag wees om vas te stel of die bepalings van hier-
die Qoreenkomnis nagekom word.

20. VERTONING VAN COREENKOMS, i
. Elke werkgewer moet op ’n opvaliende en toeganklike plek in
_ sy inrigting die Staatskoerant waarin die Minister van Arbeid
hierdie Qoreenkoms publiseer, vertoon hou.

21, VERSEKERING VAN WERKNEMERS-SE PERSOONLIKE BESITTINGS.

'n Werkgewer moet elkeen van sy werknemers vir wie lone en
diensvoorwaardes in hierdie Ooreenkoms.voergeskryf word, by 'n
betroubare brandversekeringsmaatskappy verseker hou tesn - die
beskadiging van sy klere en persoonlike besittings deur brand op
die werkgewer se perseel en die skade of verlies weens so 'n brand
‘I;vord l:fir- versekeringsdoeleindes tot tien pond (£10) per werknemer

eperk. i g :

22. Ingeval 'n deel van hierdie Qoreenkoms onuitvoerbaar of

ultra vires bevind word, raak dit nie die orige gedeelte van die
Ooreenkoms nie en maak dit die Ooreenkoms umit.- - . .. -

AANHANGSEL A.
[Klousule 5 (3)].

'NYWERHEIDSRAAD VIR DIE TRANSVAALSE CHEMIKALIEENYWERHEID:

(b) in the case of a monthly paid employee, an amount equal
to the full monthly remuneration which the employee was
receiving immediately prior to the date of such termina-
tion, i 2w

(3} Notwithstanding anyth!ng to the contrary in this Agreement,

should any money owing by the employer to the employee by
way of wages be insufficient to 'mest the full amount of the
forfeiture veferred to in- sub-clause (2), the employer shall be
entitled to recover such amount from other benefits, if any,

_which were in the process of accrual fo such employee at the

time of his desertion; and for the purpose of this sub-clause

. any payment which may be due to an employee in terms of

clause 7 (4) of this Agreement shall
benefit in the process of accrual.

(4) The . notice referred to in sub-clause’ (1)
concurrently -with annual leave or sick leave. -

(5) The notice reférred to in sub-clause (1) shall be given so ‘as
to take effect from the usual pay-day of the establishment in -
the case of ‘a weekly paid employee, and from the first working
day of the month in the case of a monthly paid employee.

also be regarded as a

shall -n_dt run

17. ORGANISATION OF EMPLOYEES.

~ An employer shall permit .trade “union e_fﬁcia]s‘admi_ssiph._-tg
factory grounds.and/or rest rooms, or, where no such grounds or
rest rooms are available, entrance to his establishment, for the

‘purpose of, carrying on trade union Qorganisation.

18. TRADE UNION REPRESENTATIVES ON THE COUNCIL.

Employers shall give th any of their-employéés_who are repre-
sentatives on the Council every. facility to attend to their duties
in connection with the work of the Couneil. - . 3

: 19. AGENTS. .
(1) The Council shall appoint one or'more persons ag agents
to assist in giving effect to the terms of this Agreement.
11(2) Tt shall be the duty of every employer to permit such agents

‘to enter his establishment and to institute such enquiries and

examine such documents, books, wage sheets, pay envelopes and
pay tickets, and to  interrogate such- individuals as may be
necessary for the purpose of ascertaining whether the provisions
of this Agreement are being observed.. o

20. EXHIBITION OF AGREEMIENT.; ]
Every employer shall affix and keep affixed in his establishment,

and in a conspicuous place where it is readily accessible to his

employees, the Government Gazette in which this Agreement is

published by the Minister” of Labour, -~ - e o

21. INSURANCE OF EMPLOYEES' PERSONAL EFFECTS.

Every employer shall insure and keep insured with-a well
established and reputable fire insurance company each and every
one ‘of his employees for whom wages and conditions of employ~
ment -are prescribed in “this Agreement “‘against. the loss- or
damage to his clothing and personal effects: caused by fire upon
the premises of the employer, such loss or damage arising out
of each such fire for the purpose of such insurance to be limited
to ten pounds (£10) in respect of each employee.

22, In' the event of a portion of this Agreement being found
inoperative or nltra vires, the femainder o “the Agreement shall
not be affected and shall constitute the Agreement. = " 7

.\.

Naam van werkgewer.

Naam van werknemer. —  Werk . No -
 Datum van betaaldag : : e
£ s d.
GewoﬁeuDe(W-.-_-.;_uﬁr)......l-...-........_ ...... vemeerieredeiens e e e e e
Lewenskostetoglae. . .. .vveeeerenens .......... ..... S TR O R S e .
Qortyd: \ nur @ 11 o 1171 SR P L PR
o j!u_r@ per uur..... .....
Jaérliksé'-ifakansieverlof....'...'.......-..'....-..-_..'........." ...... RNP: S
Betaling i.p.v. kennisg;wiﬁg...._..'.-.L-...Q.-.....‘:.-.-.7.;...-. ......... Pl L Sl
Min gemagtigde aftrekkings':' . £ s, d.

-"N:I'r'werheidsraad'..-.-L"'.'.....'._..:....‘.':..:......-..-(...._.':.'.; ..... |

' Werkioosheidvemkéring...-...-;.,.,_......;..-._.,...-‘....'.....-.._........'

e R S T e A R N | 7, LY :

ok " NETTO.BEDRAG VAN LOON INGESLUIT. . v oo vseens
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16 : ‘;BUITENGEWONE STAATSKOERANT 23 SEPTEMBER 1955
AANHANGSEL B.. |
) [Klousule 11 (2)] S
Familienaam ‘Voornaam Registrasienommer..———-
Adres: Nuwe Adres: : X
e g i Nuwe Adres:
Nuwe Adres: 5 : _
- REKORD VAN ONDERVINDING. _ :
Op-- (1 1 maande. Minimum l00n.......... Basiese 100n plus . LK.T.
: . Datum van i - Datum van ' ' cor -
Naam van fabriek, indiensneming. - Ambag, . ’ .I_.p.on. ’ “vertréi IT,oon.. Tyt_:llyerk.

By mdlensnemmg moet hlerdrc kaart oorhandlg word aan dle werkgcwcr wat die eerste 4 kolomme moet invul,

By dlensbeémd1g1ng

moet die werkgewer die laaste 3 kolomme invul en die kaart aan die: werkncmar terugbesorg en tegelykertyd dlc Raad van "n kopie van

die Dienssertifikadt voorsien.

Handtekening van Werkgewer

' AANHANGSEL C.
[Klousule 11 (3)].

' NYWERHEIDSRAAD VIR DIE TRANSVA"AI_SE CHEMIKALfEENYWERHElD.

VERSLAG VAN IN'DIENSNEMINGS EN 'DIENSBEEIN'DIGINGS
Fabriek. Maand eindigende,

Pos maandeliks aan Nywerheldsraad vir d{e Transvaalse Chemlkaheénywerheld Posbus 4581, Johannesburg.

‘As daar geen indiénsnemings of diensbeéindigings is nie, moet n kople van hierdie vorm met die woord NIKS oor elke ko[cm skryf '

nogtans ingestuur word,

- IN DIENS GENEEM. DiENs BEEINDIG.

Naam. 3 | -Raadsnommer, Naam,

Raadsnommer.

Datum van |
di_ensl_)_eémdiging.

ANNEXURE A.
[C'ause 5 (3).]

INDUSTRIAL COUNCIL FOR THE TRANSVAAL CHEMICAL MANUFACI'URINU I_NDUSTRY

Name of Ernployer

" Name of Employee QCéupation No.
Date of Pay Day. 2 ;
; £ s, d.
" Ordinary bours (-~ hburs)' e ety il e i el Bwokarses '
Cost of Living Allowance. ............'va... e i o e ey S RN N L o T
Overtime: e BOUES @) e per hour......oocvvuvnnenn. Fersrenseinetranaeanarats
T T w..»_houm 7)) wperhour. L GRRSESIONS s B B
Annua] Holiday Leave....... T — s e B
PaymentmheuofNotlce ........ T S S T N R R A A
- Less"Authorized Deduchons._ ' ; o . % _ -:E ; s. .c_l'. |
InduslnalCouncﬂ 3 A e . . .
Unemploymentlnsur_ance...-.,:.........-...'.._.;-......'....- ..... _
555 ST T IO co L S TN R R IR RS
. NE'I‘ AMOUNT OF PAY ENCLOSED. 1. vvvaite s e nnsnnns | :

16
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ANNEXURE B. '
[Clause 11 (2)]. . .
Surname.... First Name. _ Reg. No.-
Address: New Address:.—..
- New Address:’
. | ~ RECORD OF EXPERIENCE. - B
As at- | 195 20 jeats il rfionths. Minimuin Wage - Basic plus————COLA:
Name of Factory. Deiget . Gccupation. \ Wage. -]_I;é;t\.?ir?é .' Wage. | . Period.

Engagement,

On engagement, this card must b

of the Certificate of Service.

¢ handed to the employer, who must fill in the
the employer must fill in the last three columns and return the card to the employee,

Signature of Employee

first four columns, When employmerit is terminated,
at the same time furnishing the Council with'a vopy

ANNEXURE C.

~[Clause

11 3]

INDUSTRIAL COUNCIL FOR THE TRANSVAAL CHEMICAL MANUFACTURING INDUSTRY. '

REPORT OF ENGAGEMENTS 'AND TERMINATIONS.

‘Factory
Post monthly to In

When there are no
column.

dustrial Council for the Transvaal Chemical
engagements or discharges a copy of this

Month Ending

Manufacturing Industry, P.O. Box 4581, Johannesburg. -

form must still be-sent in with the word NIL written _a;crc)ss each

. ENGAGED. " .

DISCHARGED,

Name.

| " Council No.

Name. " Council No. | Date of Discharge.

Pt

" Namens die partye op hede die 15de dag van Februaric 1955
onderteken, : . _ - M
' ' G. A. P. DENsT,
Voorsitter van die Raad. .
: A. A. MENEIN,
" Ondervoorsitter van die Raad..
V. A, SAGAR, '
Sekretaris van die Raad.

[23 September 1955.:
, MASJINERIE EN BOUWERK,
1941. : : Pt

% No. 1916.] :
WET OP FABRIEKE

CHEMIKALIEENYWERHEID (WITWATERSRAND
: EN PRETORIA). ' '

Ek, JouANNES DE KLERK, Minister van Arbeid, verklaar
hierby ingevolge subartikel (1) van artikel twee-en-twintig
van die Wet op Fabricke, Masjinerie en Bouwerk, 1941,
dat die bepalings van die Qoreenkoms en kennisgewing
in verband met die Chemikaliegnywerheid, gepubliseer by -
Goewermentskennisgewing No. 1915 van 23 September
1955, vir die persone wie se werkure daardeur gere€l word,
nie minder gunstig as die ocoreenstemmende bepalings .
var genoemde Wetis nie. i W

lg%gned on behalf of the parties, on this 15th day of February,
' 'G. A. P. Dmst,

Chairman of the Council,

A. A, MENRIN,

Vice-Chairman of the Council.

T A GRS

-~ " Secrefary  of the Council.

ok No. 19161 . S 123 September 1955.

FACTORIES, MACHINERY AND BUILDING WORK
' ~ ACT, 1941. : :

—

CHEMICAL MANUFACTURING INDUSTRY. (WIT-
: “WATERSRAND AND PRETORIA).

I, Jouannes DE KLErk, Minister of Labour, hereby in -
terms  of sub-section (1) of section twenry-two of the
Factories, Machinery and Building Work . Act, 1941,
declare the provisions of the Agreement and notice relat-
ing to the Chemical Manufacturing Industry, published
under Government Notice No. 1915 of the 23rd Septems
ber, 1955, to be not less favourable to the persons whose -
hours of work are regulated thereby than the relative
provisions of the said Act. SEOUE :
e el J. DE KLERK,

. IL.DEKLERK,
= Minister van Arbeid:

Minister of Laﬁq:uﬁ A
ik



i

P

T . | I

18 ' BUITENGEWONE STAATSKOERANT, 23 SEPTEMBER 1955 A

Hierdie tydskrif beva: o.a.’'n m,_ d
‘ekonomiese oorsig (met statistjel
besigheids- en nywerheidstoes an

L mhgtmg gor afselmoomhkh i
Unie-produkte in lande wha
Unie oorsese_ handelsverteeny
“het, lyste van handelsnavrae, .

.

‘wighede in die Unie, die jongste
“van: prysien’ voorradebehlieer
meeste verslae (vol]edlg) van di
van Handel en Nywerheid, en
van ‘n algemene aard oor die H

" nywerheid !

@se ma&md@éﬁd

'msa eﬁy@ E@@;@wr&‘@m&ma‘ eme  Elandel en Nggw@r&z@"‘?&-

hede m_verband met. nywer-h'e c sBed

]NTEKENCELD 'In die Uaie van 5.A., Suidwes-Afrika, Bets_]oenna!and -Protektoraat, Swasieland, Basoetoland, Suid- eén Nuor( _Rh

Mosambiek, Angola, Belgiese Kongo, Niassaland, Tanganjika, Kenia en Qeganda-teen 6d per eksemplaar, of ‘teen g p

|aar (?jf:c elders)” vooruitbetaalbaar ‘aan Dis ‘Staatsdrukker, Pretori.a
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