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Ek, J OHANNES DE. KLERK, Minister; van’ Arbeid, verklaat 
hierby— 

-@) kragtens subartikel (1). van: artikel agt-en-veertig 
_ van die Nywerheid-versoeningswet, 1937, dat al die |. 

- bepalings: van die Ooreenkoms wat in die Bylae 
verskyn, en op die Chemikaliénywerheid betrek- 

. king het, van. J. Oktober 1955 af en vir die tydperk 
wat op 30 Junie 1957. eindig, bindend is vir die 
werkgewersorganisasie en vakvereniging wat 
genoemde Ooreenkoms aangegaan het en vir die 
werkgewers en. werknemers: wat lede van die 
organisasie of vereniging is; 

(b) kragtens subartikel (2) van artikel agi-en-veertig 
van genoemde Wet, dat-die bepalings in klousules 
3 tot en met 16 en 0-en 21 -van genoemde Ooreen- | 
koms vervat, van 1 Oktober 1955 af en vir die tyd- 
perk. wat op 30 Junie 1957 eindig, bindend is ‘vir 
die ander werkgewers en werknemers betrokke by 
of. in diens in genoemde nywerheid in die magi- 
straatsdisirikte. . Johannesburg | [uitgesonderd 
Gedeelte No. 25 (van géedeelte van daardie gedeelte) | 
van die plaas. Klipspruit No. 8 wat-die eiendom is 
van die African Explosives and Chemical Indus-. 
tries, Ltd, kragtens Transportakte No, 18558 /19473 
groot 7.0866 morge, sien Kaart S.G, No. A. 
39994/46], Germiston (uitgesonderd die plase 
Modderfontein No. 3 en :Klipfontein No. 19. en 
Gedeelte A en gedeelte van. die plaas Zuurfonteih 
No. 18 wat die: ¢iendom is van “African Explosives | 

and Chemical Industries, Ltd., groot 74 morge 568 
vierkant roede en 8 morge 322 vierkant roede, sien 
onderskeidelik Kaarte §.G, Nos, A. 4295/12 en A. 
2216 / 90), Boksburg,. ‘Springs en Pretoria: en; 

© kragtens subartikel (4) van artikel agt-en-veertig van 
genoemde Wet dat die bepalings in klousules 3.tot 
en met 16 en 20 en 21 van genoemde Qoreenkoms 
vervat, van 1 Oktober 1955 af en vir die tydperk | 
wat op 30 Junie 1957 eindig, in die magistraats- 
distrikte Johannesburg [uitgesonderd Gedeelte No. 
25 (van gedeelte van daardic gedeelte)’ van die 
plaas Klipspruit'No. 8 wat die ciendom is van die 
African Explosives-and Chemical Industries; Ltd. 
kragtens. _ Transportakte No. 

A-131121 

  18558/1947, groot ” 

_. Phe following Governinent: Notices are © published: for ‘ 
general information: eas by 

  

| pe "DEPARTMENT “OF LABOUR. | 

| No. 1915. 1 “13 September 1955, 
- INDUSTRIAL CONCILIATION ACT, 1937. 

| CHE IMICAL MANUFACT URING INDUSTRY: (WIT. 
WATERSRAND AND PRETORIA). 

  

I, JOHANNES ‘DE KLERK, Minister of Labour, do heré. 

- (a) j in: terms of sub-section (1) of section forty-eight “of 
the Industrial Conciliation Act, 1937, declare that 

“all the provisions of the Agreement which appears 
‘in the Schedule hereto and which relates to ‘the 
Chemical Manufacturing Industry, shall-be binding 
from. the ist October, 1955, and. for the period 
ending the 30th day of. June, 1957; upon the 
employers” 
enteréd into the said Agreement and upon ‘the 

_ employers and. employees: who: are members of that. 
- organisation of thatunion;.” 

. (b) in tetms of sub-section (2) of section forty- eight of . 
. the said Act, declare that the provisions contained 

in clauses 3 to 16 (inclusive) and 20.and:21: of the - 
Said Agreement shall be binding from the [st 
October, 1955, and for the period ending the 30th 
day of June, 1957, opon' the other employers and — 
employees engaged or employed in the said industry 
in the Magisterial Districts of Johannesburg {exclud- 
ing Portion No. 25 (of portion of that portion) of 
the farm. Klipspruit No. 8, owned by Messrs. 
African Explosives .and Chemical Industries, Ltd., 
under Deed of ‘Transfer No. 18558 /1947, measur 
ing 7.0866 morgen, vide Diagram $.G. No. “A, 
39594) 461, and Germiston (with the exclusion: of 
the farms -Modderfontein No. 3. and Kiipfontein 
No. 19 and Portion” A-and portion of the farm 
Zuurfontein No. .18, owned -by Messrs. African 

~ Explosives and. Chemical Industries; Lid., measur- 
ing 74 morgen.568 square roods and 8 morgen 322 

- square roods, vide Diagrams S.G, Nos. A. 4295/12 
and A. 2216/90 respectively) and Boksburg, Springs 
and Pretoria; and’ 

© in terms. of sub-section (4) of section for ty- eight of. 
the said Act, declare that in the Magisterial 

’ Districts of Johannesburg fexcluding Portion No, 
25 (of portion of that portion) of the farm. Klip- 
-spruit:No. 8, owned by Messrs. African Explosives 
and Chemical Industries, Ltd., under Deed .of 

“Transter No.  18558/1947, measuring 7.0866. 
morgen, vide Diagram S.G. No. A. 39994/46], and - 
Germiston (with the exclusion of the farms Modder- - 
fontein No. 3 and Klipfontein No. 19, and Portion 

organisation and trade- union: which: ~-
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"7.0866 morge, sien Kaart $.G. No. A: 39994/46], 
Germiston (uitgesonderd die plase Modderfontein 

No. 3 en Klipfontein No. 19, en Gedeelte A en. : 

gedeelte van die plaas Zuurfontein No. 18 wat die 

_ eiendom is van African Explosives and. Chemical 

Industries, Ltd.; groot 74 morge 568 vierkant roede 
-. en 8-morge 322. vierkant roede, sien onderskeidelik: 

Kaarte S.G. Nos. A. 4295/12: en A: 2216/90), Boks- 

burg, Springs: en’ Pretoria, mutatis. mutandis. van 

toepassing is op persone wat nie by. die-omskrywing: - 

. = * van dieuitdrukking ,, werknemer ”,vervat in artikel 

. een van genoémde: Wet, ingesluit is nie... 

_J. DE. KLERK, 

Minister van Arbeid. 

NYWERHEIDSRAAD VIR DIE TRANSVAALSE*CHEMIKA- 
= LIEENYWERHEID. 

OOREENKOMS 

  

  

ingevolge die bepalings van die Nywerheid-versoeningswet, 1937, 
gésluit en aangegaan tussen die— : 

Transvaal Chemical Manufacturers’ Association 

“(hieronder ,,die werkgewers” of : . wer , die. werkgewersorganisasie ” 

genoem), aan die eenkant, en die , 

Chemical , Workers’ Union 

-(hieronder ,, die werknemers” of ,, die vakvereniging ” ‘genoem) 

aan die ander kant wat die partye is by, die Nywerheidsraad vir 
die Transvaalse Chemikalieénywerheid. 

1. TOEPASSING VAN OOREENKOMS, 

Die bepalings van hierdie. Ooreenkoms: moet. nagekom wor 
deur alle werkgewers in die chemikalieénywerheid en deur- aile 

awerknemers wat lede van die ‘vakveréniging is en'in. die Nywer- 
heid in diens is en vir wie lone in hierdie Ooreenkoms voorgeskryf 
word in die magistraatsdistrikte’ Johannesburg .. (uitgesonderd 
Gedeelte No. 25 of ’n deel daarvan) van die plaas Klipspruit No. . 
8, wat behoort aan African Explosives and. Chemical Industries, 

Bpk., kragtens Oordragakte No. 18558/1947 en 7.0866 morge groot - 

is, sien Diagram S.G. No. A. 39994/46), Germiston (uitgesonderd 

die -plaas- .Modderfontein: No. 3 en” Klipfontein No. 19, en” 

Gedeelte. A.en..deel. van die plaas Zuurfontein No. 18, wat die 

eiendom is van African Explosives and Chemical’ Industries, Bpk., 
en onderskeidelik 74 morge 568 vk. roede en 8 morge 322 vk. 
roede groot is, ° Sien onderskeidelik Diagramme S.G. Nos. A. 

.4295/12°en A. 2216/90) en Boksburg, Springs en Pretoria. 

Re, GELDIGHEIDSDUUR VAN OQOREENKOMS. 

-lierdie- Goreenkoms -tree in: werking op. ’n- datum wat’ die 

Minister ‘van “Arbeid, kragtens subartikel G1). van~artikel: agt-en- 
_peertig van die Wet vasstel en -bly van krag tot 30 Junie 1957 
of vir °n tydperk. wat hy kan bepaal. OT 

3, WoOORDOMSKRYWINGS. 

"-‘Tensy die teenoorgestelde bedoeling . blyk, het alle uitdruk- 

kings -wat in hierdie Ooreenkoms gebesig en in die Nywerheid- 

‘ . yersoeningswet, 1937, omskryf word, dieselfde betekenis as in daar- 

die, Wet, en ‘elke verwysing na‘ die Wet -omvat elke wysiging daar-. 

van; woorde wat die manlike geslag aandui omvat ook vrouens; 

- -yoorts, -tensy’ dit .strydig met. die . samehang is, beteken— 

". , assistenit-kleurpasser “en/of --verfmaker”’, °n.. werknemer wat 

-) die-kleurpasser “en/of: verfmaker by die’ nakoming- van sy 

~-pligte onder sy toesig -behulpsaam is; . . 
» assistent-kleurpasser en/of -verfmaker, ongekwalifiseer,” ’n 

assistent-kleurpasser en/of -verfmaker. met minder .as .12 

_. maande ondervinding; Ce : 

“, assistent-voorman ”, °n werknemer wat die. voorman by die 

-nakoming van sy pligte behulpsaam is én wat in sy afwesig- 

heid vir hom waarneem; | : : - 

, assistent-vernismaker”, ’a werknemer wat’ onder die toesig 

van *n vernismaker, hom: in enigeen van die vernismaak- 

prosesse behulpsaam is; Lo oe 
;, ketelbediener.”,. °n werknemer wat onder. toesig -verantwoor- 

‘delik is’ vir die instandhouding ‘van die waterpeil en stoom- 

druk in. ’n ketel en wat die vuur in sodanige ketel kan 

. gtook, wittrek, -hark-.. of .opbreek; . “ 

» baasjong, of spanopsigter,” "n werknemer wat verantwoordelik 

is vir ’n span arbeiders; : 

% 

» los werknemer”, ’n: werknemer wat hoogstens: drie dae in | 

" ‘week. by dieselfde werkgewer in diens iss, . 

yy onderbaas of ploegbaas”, “’n werknemer--wat in beheer oor 

—2n groep graad, I-werknemers is en wat ook in beheer oor 

.. arbeiders kan .wees;. : oes - 
», Chemikaliegnywerheid.”. of -;, Nywerheid”, 

waarin werkgewers en werknemers geassosicer is vir die 

voorbereiditig enjof:vervaardiging en/of ‘in “bottels verpak 

- en/of toedraai en/of verpakking van een of meer van onder- 

die Nywerlieid |   

A and portion. of the farm Zuurfontein No. 18, 
_owned by Messrs. African Explosives and Chemi- — 

cal Industries, Ltd., measuring 74 morgen 568 
square roods and: 8 morgen 322 square roods, vide 

Diagrams S.G. Nos. A. 4295/12 and A. 2216/90 

respectively) and Boksburg, Springs and Pretoria, 
and from the ist October; 1955, and-for-the period 
ending the 30th day of June, 1957, the provisions. 
contained in clauses 3:to, 16 (inclusive) and:20 and 
21 of the-said- Agreement. shall mutatis . mutandis 

apply in-respect.of'such persons-as are not included. - 

in' the definition of the expression “employee”, 
contained in section one of the said Act: 

J. DE KLERK, 

” Minister of Labour. 

; SCHEDULE. 

- INDUSTRIAL -COUNCIL: FOR THE TRANSVAAL 
CHEMICAL MANUFACTURING INDUSTRY. 

ai   
AGREEMENT 7 

in accordancé with. the. provisions “of. the Industrial Conciliation 
- Act, 1937, made and entered into between the 

Transvaal Chemical Manufacturers’ Association 

(hereinafter called “ employers.” or the. “ employers’ organi- 
sation”), of. the one: part, and. the 

Chemical Workers’ Union 

_ (hereinafter called the “employees”. or. the “trade ‘union ”), of 
the other part, 

‘being parties to the Industrial Council for the Transvaal Chemical 
Manufacturing Industry. 

1. ScopE oF APPLICATION OF AGREEMENT. 

The terms of this: Agreement.shall. be observed by all employers. 

who are engaged in the Chemical Manufacturing Industry and 

by all employees. who are members of the trade union and are 

employed in the industry, and for whom wages are prescribed -in 

this ‘Agreement, in’ the Magisterial Districts of Johannesburg 

[excluding Portion No. .25 (of portion’ of that portion) of ‘the. 

farm Klipspruit No. 8, owned by Messrs. African, Explosives and 

Chemical Industries, Limited, under Deed of Transfer No. 

18558 /1947;,. measuring 7°-0866 morgen, vide Diagram S.G. No. ~ 

| A.39994/46], and Germiston’ (with the. exclusion” of: the’. farms 

Modderfontein No. 3 and Klipfontein No. 19 and Portion A and ..' 

portion. of the farm -Zuurfontein No., 18, owned by. Messrs. 

African. Explosives.-and -Chemical. Industries,. Ltd., -measuring 74 

morgen 568 square roods and 8. morgen 322 square roods, vide 

Diagrams S.G. Nos. A.4295/12 and A.2216/90, respectively) and 

Boksburg, Springs and Pretoria. : . 

“9. PERIOD OF OPERATION OF AGREEMENT. 

This Agreement shall come into operation on a daté ‘to be 

fixed. by the: Minister of Labour in terms of sub-section’ (1) 

of section forty-eight of the Act and shall: continue in force 

until 30th June, 1957, or for such. period as-may be determined 
Panes © Piha 

3. DEFINITIONS. se 

Unless the ‘contrary intention appears, any expression used in 

this Agreement: which is defined in the Industrial Conciliation Act, 

1937, shall have the same meaning as in that Act, and any .~ 

reference to the Act includes any amendment: thereof; words 

-importing the masculine gender include females; further, ‘unless 

inconsistent with the context— os : 

“assistant colour matcher and/or paint maker”,“means an 

employee, who, under the supervision of- a colour matcher 

and/or paint’ maker, - assists him in ‘the execution of his 

_ duties; . a 
“assistant colour matcher and/or: paint ‘maker: unqualified ” 

means an assistant colour matcher and/or. paint maker who 

has had Jess than twelve months experience. . 

“assistant foreman” means an employee who assists the fore- 

man in thé performance of his. duties and who ‘acts for 

‘him during his absence; . ~ 

“ assistant varnish maker ’’.-means..an employee who,’ under. . 

the supervision of a varnish. maker, assists him in any -of 

the varnish making processes; m 

“boiler attendant ?-means..an,.employee who, under, super- 

vision, is responsible for: maintaining the water.devel and 

-. steam pressure in-a-boiler and who: may. stoke, draw, rake - 

or slice the fire in such boiler; ; oo 

“boss boy or ganger”? means an employee who is in charge of 

a group of labourers; . - Se 

“casual employee” means an, employee who. is: employed . by 

the same employer on not more than three.days in ahy week; 

“ chargehand or team supervisor” means. an employee who is 

in charge of a group of Grade I employees and. who- may 

‘also. be in-charge of labourers;,. . 

“Chemical. Manufacturing “Industry” .or -“ Industry.” .. means 

the industry in. which. employers. and. employees. are associated 

for the purpose of carrying. on. the preparation and/or.manu- 

facture and/or. bottling and/or wrapping and/or. packing
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_-staande stowwe :(afgesien- van die, groepe waarin hulle voor- 

kom) in, inrigtings. wat, ingevolge die Wet op ‘Fabrieke, 

Masjinerie en Bouwerk, 1941, geregistreer is of geregistreer 

moet wees, nl.:— . : . “ 

Groep -A.-—Skryfink, “kantoorgom. . 

Groep ..B.—Remviceistof, dubbin, ‘emalje, lakvernis, 

verf, politoer, blousel, wassoda, ammoniak, bensien,. byt- 

soda, maar uitgesonderd die voorbereiding en /of-.vervaar- 

diging en/of in bottels verpak en/of toedraai en/of ver- 

pakking van ammoniak en/of. bensien en/of.bytsoda, deur 

die, vervaardiger. daarvan, Oo - 

Groep ‘CKiemwerende middels, ‘skoonheids-, reukver- 

“wyderings-, ontsmettings- en geurmiddels, insekdoders, 

medisyne, parfuum en ‘reukwerk, artsenykundige middels 

en toiletpreparate; Q, 

,, chemietegnikus”, *n werknemer, uitgesonderd. ’n apteker, en- 

drogis of ’n chemikus, wat chemiese werk doen en minstens 

.6 jaar ondervinding het; : 

,, chemietegnikus, ongekwalifiseer,” 

mindér as. 6 jaar ondervinding; . 

,»chemiese werksaamhede”, die verrigting van chemiése werk; 

die ontwerp en aanpas van formules vir stowwe of .die ont- 

ledingskontrole van die :chemiese bewerking van grondstowwe, 

halffabrikate of afgewerkte produkte; 

‘n chemietegnikus met 

, Klas A-inrigting”, “n inrigting waarin.een of meer. van die 

stowwe wat in groep A. van die omskrywing van ,, chemika- 

licénywerheid” genoem word, voorberei en/of vervaardig 

en/of in bottels verpak en/of toegedraai en/of verpak word; 

, klas B-inrigting.”, ’n’ inrigting. waarin een-of meer van die 

stowwe-. wat in groep B van die omskrywing. van ,, chemika- 

lieénywerheid.”: genoem © word; voorberei .en/6f vervaardig 

en/of in bottels verpak en/of toegedraai en/of verpak word; 

, klas C-inrigting.”, ’n inrigting waarin cen of ‘meer van. die 

stowwe wat-in groep.C van die omskrywing van ,, chemika- 

licénywerheid * genoem word, voorberei. en/of_ vervaardig 

en/of in. bottels. verpak en/of toegedraai en/of verpak word; 

‘met.dien verstande dat ’n inrigting waarin stowwe vervaardig 

word .wat tot meer. as eetr van bogenoemde klasse behoort, 

beskou word dat dit behoort tot die klas’ waarvoor die 
hoogste. lone _voorgeskryf word; 

yy klerklike werknemer”, ’n werknemer, wat skryf-, tik-,’ lias- “| 

seér-, boekhou-, kosteberekenings- of rekenmeesterswerk. of 

enige ander soort klerklike, sekretariéle of rekenmeesterswerk 

doen, met inbegrip. van ’n telefonis/te en ’n hassier,. en wie 

‘ge basiese salaris of loon nie meer as £60 per maand is nie; 

» Klerklike -werknemer, vroulike, gekwalifiseerde,” ’n. vroulike 

klerklike werknemer met minstens 4 jaar ondervinding; 
198, 

os klerklike werknemer, vroulike, ongékwalifiseerde,”, °n vroulike 

klerklike werknemer met minder as 4 jaar ondervinding; 

, klerklike werknemer, manlike, gekwalifiseerde,” ’n manlike 

kerklike werknemer met minsténs 5. jaar ondervinding; 

of klerklike werknemer, manlike, ongekwalifiseerde,”: *n manlike 

klerklike werknemer.met- minder.as 5 jaar ondervinding; 

3s kleurpasser en/of verfmaker”, *n werknemer wat, verantwoor- 

” ‘delik is vir die vermenging, maal en/of:kleur ‘van verfmate- 

riale ooreenkomstig vasgestelde’ standaarde, ‘maar wat nie 

“ Chemiese werk verrig; formules vir stowwe ontwerp en aan- 

pas of ontledingskontrole’ van die chemiese bewerking van 

grondstowwe, halffabrikate en afgewerkte produkte uitoefen 

nic; : . oe, - 

» verséndingklerk”’, ’n werknemer, wat verantwoordelik is vir 

die, ontvang van. goedere uit ’n stoor. of -pakhuis: of van 

afdelings vir versending, en wat toesig kan hou -oor die. ver- 

pakking en/of bymekaarmaak van die -goedere, die natel 

- van pakkette en die weég, merk of adresseer daarvan en 
" dit sluit ’n stoorman of pakhuisopsigter in; 

,, versendingsklerk, gekwalifiseer,” “°n -versendingsklerk met 
minstens 6 jaar ondervinding; . ne 

,, versendingsklerk, ongekwalifiseer,” *n versendingsklerk met 

. minder as 6 jaar ondervinding; CO 

S dierevoertuigdrywer ”, *n werknemer wat ny dierevoertuig 
dryf wat nie binne-die fabrieksgrense gebruik word nie; 

», motorvoertuigdrywer ”, °n werkiemer, uitgesonderd ’n monster- 

jong, drywer van ’n personeelmotor, motorfiets, bromponie, 
motordriewieler, of: reisiger,. wat ’n motorvoertuig dryf, en 
wir die toepassing van hierdie omskrywing omvat ,,’n motor- 
voertuig dryf” alle tye waarin gedtyf word en enige tyd. 
deur die drywer bestee aan werk. in verband met die-..voer- 
tuig of dié. vrag en.alle. tye waarin hy verplig..is om op 
sy pos te bly in gereedheid om-te dryf;) _ : : 

,,motorfietsdrywer”, ’n werknemer wat ’n motorfiets, brom: 
ponie of ’n motordriewieler, dryf waarvan die _ongelaaide 

* |. gewig hoogstens 500 Ib. is en waarvan. die dravermoé hoog- 
' stens 500 lb. is; - ~ “ - : - 

» personeelmotordrywer”,: "n werknemer, uitgesonderd: ’n 
“o monsterjong, - wat 7a motorvoertuig dryf vir die vérvoer 
“* yan. werkgewers,, direkteure, bestuurders, personeellede en/of 

i “werksmense, maar nie ‘die vervoer van’ goedére, materiaal 
“Of ‘toerusting wat 'aan’ die werkgewer behoort nie;. 
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“ongeluk, epidemie, gewelddaad, . diefstal ,of..:onklaarraking 
van masjinerie, sonder versuim verrig moet word; 

»,oodwerk ”, alle werk’ wat. sveens -oorsake soos brand, storm,   

of any.one or more of the following commodities firrespective . 
of’ thé -groups In which they: appear) .is establishments which 
are registered or liable for registration under. the Factories, 
Machinery and Building Work Act, 1941, viz.:— 

Group A,—Writing ink, office paste. _ . 

Group B.—Brake fluid, dubbin, enamels, lacquers,-paints,. 
“polishes, washing blue, washing soda,’ ammonia, benzine,.— 
caustic: soda. but excluding. the preparation and/or. manu- 
facture and/or bottling. and/or wrapping and/or packing 
of ammonia, and/or benzine and/or..caustic.soda by the 
manufacturer thereof., o co : 

‘Group C.—Antiseptics, ,cosmetics, deodorants, . disinfec- 
tants, flavouring essence, insecticides, medicinal products, 
‘perfumes and scents, pharmaceutical. preparations, . toilet 
preparations. o - 

“ chemical technician” means an employee other than a chemist. 
and druggist or a chemist who is engaged-in chemical work 
and who has had not less than six years’ experience; : 

“ chemical ‘technician, unqualified”, means a-chemical . techni- 
cian who has had less than six years’ experience; 

“chemical work” means the performance of chemical manipu- 
lations, the devising or adjusting of the formulae’ of sub- 

,- stances, or the analytical control of the chemical processing 
of raw or semi-manufactured or finished products, 

“class A’ establishment.”’ means an establishment in which are 
prepared and/or manufactured and/or bottled and/or 
-wrapped and/or packed by any.one.or more, of the com~ 
modities included in Group A of the definition of .“Chemi: |. 
cal Manufacturing Industry ”; . 

‘class B establishment ” means an-establishment in which ate 
prepared and/or manufactured and/or bottled and/or 
wrapped and/or packed any one or more of the comodities 
included in Group B of the definition of “ Chemical Manu- 
facturing Indusiry.”; po : : 

“class C establishment? means an éstablishment in which are-, 
prepared and/or manufactured. and/or bottled and/or, - 
wiapped and/or packed any.one or-more of the commodities 
included.in Group. C of the definition of “Chemical Manu- 
facturing Industry”; provided that in the case of an establish- 
ment:in which are ‘manufactured commodities falling under 
more than one of the above-classes of establishments, that. 
establishment ‘shall be deemed to’ be in the class for which 
the more or. most: favourable wage ratés are prescribed; ~ 

‘clerical employee”. means an employee who is erigaged ‘in 

writing, typing, filing, book-keeping, costing, accounting, or 

any other form of clerical, secretarial’ or. accounting work, 
including.a teléphone operator ..and a . cashier, and. whose 

- -basic salary or wage does not exceed £60 per month, | 
“ clerical employee, female, qualified”, means a female clerical - 

‘.. employee, who has had not less than four years’ experience; | 

* clerical employee, female, unqualified,”..means a female cleri- 

cal employee who has had less than four years’ experience; 
“ élerical. employee, male, qualified,’ means a mate clerical . 

employee who has had not. less than five years’ experience; 

“clerical employee, male, unqualified,” means. a male clerical 

employee who has had less than five years’ experience; 

“colour matcher and/or paint. maker” means. an. employes. 

who is responsible for the mixing, grinding and/or tinting of 

“paint materials to’‘set standards, but who does not perform. 
chemical: manipulations, the devising or adjusting of “the 

formulae of substances or the analytical control of the © 

chemical processing’ of. the .raw, or semi-manufactured or” 

the finished product; oe - “ 

~ despatch clerk” means an. employee who is responsible for. 

receiving goods from: a store or warehouse or from depart- 

ments for despatch, and who may supervise the packing | 

and/or the assembling of such goods, - the checking of 

packages and the weighing, marking or addressing thereof,. . 

and includes a-storeman or warehouseman; ~ ot ty 

“despatch clerk, qualified,” means a despatch clerk who. has- 

thad not less than six years’ experience; . a 

“despatch clerk, unqualified” means a despatch ‘clerk who 

has had less than six years’ experience; | : ae 

“driver of an animal-drawn vehicle” is an employee who is 

engaged. in driving an animal-drawn vehicle other than that 

used within the factory boundaries; : " ao 

“driver of a motor vehicle” means. an employee other than 

a sample boy,: driver of a staff car, motor cycle, motor 

scooter, motor tricycle, or traveller, who is engaged in driving 

a motor vehicle, and for the purpose of this. definition 

“driving a.motor vehicle” includes all periods of driving 
and-any time spent by the driver on work connected with 
the vehicle or the load and all periods during which he is 
obliged to remain at his post:in readiness to drive; 

driver. of a -motor~ cyclé.”:-mearis an .employee who. ig 
engaged in driving a motor cycle, motor scooter or a motof 

_ tricycle, the unladen weight of.which is not more than 500 
Ip. and the carrying. capacity of which is not more than: 

00 Ib.; LO a 
“ driver of a. staff car” means an employee, other than @ 

sample boy, who is engaged in driving a motor: vehicle for 
the conveyance of employers, directors, managers, members - 
of the staff-and/or- workmen, but not including the convey* 
ance of. goods, materials or equipment of the employer; 

“ emergency: work.”: means. any. work which, owing to causes. 
- suchas fire, storm, accident, epidemic, act of. violence, 

theft, ‘or break-down. of.-machinery, must: be done withou 
elay. a “i . : - 

3
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_ 4, inrigting *, elke perseel waarin die chemikaliénywerheid, soos 
omskryf, uitgeoefen word en wat, kragtens die Wet op 
Fabrieke, Masjinerie en Bouwerk,-1941, geregistreer moet 
word; 

7 . sow 33 

"ds oncervinding — 

“. {a).-met betrekking. tot ’n chemietegnikus, die totale tyd+ 
: perk of tydperke van ’n werknémer sé diens in chemie- 

se werk; se ‘ : 

. (b) met betrekking tot.’n klerklike ‘werknemer, die totale 
tydperke-van ’n-werknemer se:diens in klerklike werk; | ~ 

(c) met betrekking tot ‘n graad ‘T-werknemer, die totale 
tydperk of tydperke-van ’n werknemer se diens in. die 

" chemikaliénywerheid, as graad I-werknemer; 

(d) met betrekking tot °n versendingsklerk, die totale tyd- 
+’ perk of tydperke van °’n werknemer se diens 

versendingsklerk in die chemikaliénywerheid; ; 

_(e) met betrekking tot ’n handelsreisiger, die’ totale tyd- 
‘ ~perk . of .tydperke’ van. ’n werknemer se diens as. 

handelsréisiger in enige . nywerheid; 

Mf) met betrekking tot *n toetser, die’ totale -tydperk of, 
tydperke van n° werknemer se diens as toetser in klas 
B-inrigtirigs; - mo 

‘(g) met betrekking tot ‘n’ assistent-kleurpasser en verf- 
maker, die totale tydperk. of tydperke wat ’n werk- 
nemer-as ’n assistent-kleurpasser en/of verfmaker in 
*n klas B-inrigting gehad het; 

» voorman”, ‘n werknemer in beheer oor die werknemers in.’n 
inrigting. of afdeling van ’n inrigting, wat oor daardie werk- 

‘y memers, kontrole uitoefen en -vir die behoorlike ” verrigting 
yan hul werk verantwoordeélik is; 

: » graad I-werknemer ”, .’n werknemer wat 
Goreenkoms géspesifiseer is nie; 

> yg graad I-werknemer, gekwalifiseer °— | 

(a) in klas A- en B-inrigtings, ’n werknemer met minstens 
~ ° 12 maande- ondervinding; . ‘ 

(6) in. klas C-inrigtings, 
: jaar ondervinding; 

» gtaad J-werkhemer, ongekwalifiseer "— | 

(a) in klas.A- en B-inrigtings, ’n .werknemer met ‘minder’ 
as. 12:maande ondervinding; nk oo 

(b) in klas C-inrigtings, ’n_ werknemer met minder as 3 
_ jaar ondervinding; , 

ogy UUrloon ”—~ 

(a)-in die geval van ’n los. werknemer, die dagloon gedeel 
deur 8; . . . : . 

., (6) in die geval: van. enige. ander werknemer, die weekloon 
wat ingevolge sy dienskontrak aan hom betaalbaar is 
gedeel deur die getal werkure per week waaroor. in 
‘génoemde kontrak ooreengekom is; Se 

"ys arbeider’, .°n werknemer. wat. een. of meer van -onderstaande 
werksaamhede verrig;s—. ..  , : 

(a) diere, houers, filterperse, meubels, masjinerie, installasie, 
persele, gereedskap of ander artikels was of. skoon- 
maak; : 

(5) filterperse oop- of toemaak en filterdoeke verwyder of 
_. terugplaas; a 

(c) goederé of enige. ander’ roerende  eiendom van watter 
“ <aard ook, dra, skuif of opstapel (met inbegrip van die: 

bediening van *n nie-meganiese . goederehyser), 

(d@)- kaste ‘en _riffelkarton-; veselbord- of soortgelyke houers 
met. die hand inmeKaarsit; - 

(e) op- of aflaai; 

(/) vuurmaak en-aan die brand hou, afval en as ~verwyder; 

(g) bale, bottels; kaste, dromme of blikke oop- en toe- 
.maak (uitgesonderd. deur middel van- soldeerwerk); 

_.(h) insit van voerings in botteldeksels (uitgesonderd verdere 
aanmekaarsit van deksels, kurke of proppe vir bottels); 

@ krane en/of kleppe en/ of steriliseertoestelle ‘onder toesig 
"yah “n Voorman; assistent-voorman, “werktuigkundige 

of onderhouer oop- of toémaak; , 

Gj) ’n handpomp bedien; 

(k) stowwe. met die hand in elevators, vultregters, tenks, 
-. vate ombuipanne of ‘ander houers of in maal-, meng-, 

vul-, raffineer- of tabletmasjiene invoer of -sif; 

(PD houers aan vul- of. etiketteermasjiene voer en hovers vul | 
of etiketteer. wanneer hulle met stowwe geval word 
of stowwe bevat uitgesonderd médisyne vir mense of 
diere, toilet- en skoonheidsniiddels, parfuum, reuk- 
werk, antiséptiese, reukverwyderings- en- geurmiddels, 
smaakmiddels en kleurstof ‘vir voedsel; 

&
 

as “i. 

“foreman” means an employee in chargé of 

nie elders in hierdie 

*n werknemer met minstens 3 

““ grade I- employee, “unqualified,” means— 

  

“ establishment ” means any premises “in ‘which |   Manufacturing Industry, as defined is carried on a 4 
are liable for registration under. the Factories, hy   and Building Work Act, 1941; we 

“experience ” means— : : 

(a) in relation to a chemical. technician the 
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total p 
periods of employment. which an. employee 
in chemical work; ed. 

(6) in-relation to a clérical) émployee, the |total. period ‘o 
periods of employment, which. an employee] has had 
as a clerical employee; oko : 

{c) in relation-to a grade I employee,: the |total. period -o 
periods of employment which an employee h 

employee; 

(d) in relation to a despatch: clerk, the total Pp 
periods of employment which ani’employee 
in the Chemical Manufacturing Industry’ -a 
patch clerk; , 

(e).in relation to a traveller, the total ‘period o 
of employment’ which .an. employee 
traveller in any industry; - 

(f) in relation to. a tester the. total. period 

establishments ds. a tester; 

(g) in relation to an assistant. colour, matcher 
maker, the total period or periods!which an 
has had in a Class B establishment 
colour matcher and/or paint maker, 

in an establishment, or a° department of an 
who exercises contro] sver ‘such employees: 
sible for the efficient performance of their. duties; 

“grade I employee’ means -an employée not elsewhe 
fied. in this Agreement; 

“grade I employee, qualified,’ means— 

(a) in classes A and B ‘establishments, an 
has had not less than twelve months? 

(b) "in class C establishments, an employee-who 
not less than three years’ experience; 

(a) in classes" A and B -establishments, an 

(b) in class €- establishments, an employee, who 
less than three. years’ experience; 

“hourly wage *-means— . 
(a) in respect of a casual employee, the dail 

by. eight; , , 
(5) in respect of an employee other than a c 

the weekly wage payable to-him in pursuan 

working hours for the week: agreed upon in ithe said 
contract; ce , He PR 

“Jabourer ” means an employee engaged. in one or. More of 
the following operations:— . : 

(a) Cleaning or washing animals; containers, | filters presses, 
furniture, machinery, plant, premises; tools, utensils or 

has h 

‘or pe 
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aS an’ 

the er 
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emplo 
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. the Chemical: Manufacturing Industry) as a} 

eriod .o 
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periods 
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class. :B   
mployee 
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lishment 
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€ speci- 

yee who. 
ehce; 

has had! 

2 who 

Mivided - 

of his 
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other articles; 

filter cloths; - 

‘(c) carrying, moving or, stacking goods, or 
property of any description (Gncluding 
of a non-mechanical goods lift); — 

(d) assembling wooden: boxes and corrugated 
or similar containers by hand; 

- (e) loading or unloading; 

(b) opening or closing filter presses or Le or replacing 

ther 

(f) making or maintaining fibre, removing refuse or 

drums (g) opening or closing bales; bottles, boxes, 
(other. than by soldering); 

(A) inserting Hners of ‘discs in caps for bottles: (but not 
~ including - any . other. assembling of ‘aps, corks or 

stoppers for bottles); - : 

() opening or closing cocks ‘and/or: valves and/or sterili- 
zers under the supervision of a foreman, 
man, mechanic or maintenance man; 

G@ operating a hand-pump;   (k) feeding or sieving materials by hand into ‘elev 
hoppers or into tanks; vats;:coating pans,.°or 

grinding, mixing, filling, refi vessels. or into 
tablet -machines; . 

() feeding .containers into filling or labelling machines: or 
filling or. labelling containers where such lcontai 
being filled with or contain materials or produc’ 

5 than medicinal preparations’ for human or anim 
toilet preparations, cosmetics, perfumes,” sceni 
septics, deodorants or‘ esserices, flavourings or 
ing matter for foodstuffs; 

the operation 

ot fibre board 

assistant fore- 

movable 

ashes; 

or. tins 

ators or 
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(m) bestanddele in vate -of panne roer en/of graan of 
ander grondstowwe of shalfabrikate omkeer; 

‘ ‘(n) houers verf; 

(0). bale, kiste, dromme of ander: pakkies of houers brand- 
-merk, merk, ~stempel, <sjabloneer of: . etiketteer’ met 
geadresseerde of. blanko etikette, uitgesonderd die. uit- 
‘soek van’sjablone en/of’ die inmekaarsit' van sjablone 
uit onderdele, * daarvan; 

_ (p) materiale. of -prodikte uitgesonderd miedisyne. vir ménse 
of ‘diere, toiletpreparate, skoonheidsmiddels, parfuum, 
reukwerk, antiseptiese,:.. reukverwyderihgs-,. ‘geur- of 

ss smaakmiddels of kleurstof vir voedsel op ’n gestelde 
skaal afweeg; . : 

(q). rantsoene kook en/ of tee of soortgelyice dranke maak 
en/of bedien; 

(r) op afieweringswaens help; 

(s) in inrigtings van klasse Aen B, attikels van dieselfde 
“grootte en in dieselfde hoeveelhede een. vir -ecn of 
tesame verpak in-houers wat spesiaal vir sulke artikels 
bedoel is. . 

In klas C-inrigtings, artikéels” vain’ “dieselfde grootte 
en in dieselfde hoeveelhede. vir vervoer of aflewering 
verpak in houers wat spesiaal vir sulke artikels bedoel’ 
is (vir die toepassing van hierdie subparagraaf beteken 
die uitdrukking ,,artikels vam dieselfde grootte en .in 
dieselfde hoeveelhede vir vervoer, of ‘aflewering. ‘ver- 

’ pak” verpakking in houers wat- nie. deel van die 
artikel of. artikels uitmaak nie); . : 

: (1) houers met die hand val en/of etiketteer in Klas A 
en. B-inrigtings; : 

(u) houers -vir ‘massahoeveelhede vul en/of in massa ‘Op. 
gestelde skale weeg (L.W: ,,massa™ beteken enige 

_hoeveelheid bo 25 1b. gewig in die geval van -vaste 
stowwe en 4 gallon volume in die geval van vloei-. 
stowwe); 

(vy houers uitmekaarhaal vir hergebruik; 

(wy diere of voéls oppas en/of voer; voertuie oppas; ‘diére 
inspan; 

(x) tuinmaak; 

~ 4, onderhouer .of. handlanger’”’, ’n werknemer wat kleiner onder- 
~houd-. en/of herstelwerk aan geboue, installasie ¢ en masjinerie 
verrig; 

‘» Stukwerk 3. ’n stelsel waarvolgens ‘die’ .werknemer se loon 
volgens die hoeveelheid of omvang van gedane werk bereken , 

_ word; 

“yy pil- en tabletmaker”’,’n- “werknemer: wat verantwoordélik 
is vir die hele ‘vervaardiginesproses uitgesonderd die voor- 
geskryf van die chemiese. formules, van pille. en tabiette in ’n 
inrigting; 

» monsterjong”, *n " werknemer wat *n handelsreisiger ‘op. sy 
rondes vergesel en help. met die in-. en nitpak. en/ot uit- 
stalling van. monstersy,., 5+. 0. ae 

» Korttyd”, die daaglikse werkure van. °n werknemer ~wanneer 
die gewone werkure van die inrigting volgens: klousule 6 (11) 
tydelik tot minder as sodanige gewone getal verminder is;. 

» Stoorman. of pakhuisopsigter ”, ’n werknemer’ ‘wat algemene 
- beheer «het oor voorrade of. afgewerkte -produkte -en wat: 
verantwoordelik’ is. vir: die ontvang, bére, _ bymekaarmaak, 
‘verpak en: uitpak van: goedere in ’n-'stoor of pakhuis en 
aflewering van goedere: uit “n -sioor, of pakhuis aan. die. 
verbruiksafdeling of vir versending; . 

,,toetser ”, ’n_werknemer wat onder ~toesig -van °n apteker en 
drogis, *n. chemiekus.of ’n chemietegnikus, uitstuitlik of, hoof- 
saaklik chemiese roetinetoetse uitvocr; ~~ 

',, toétser, ongekwalifiseer, "nh toetser met minder as 6 ‘thaande 
oadervinding; 

».reisiger”, ’n werknemer -wat in: sy hoedanigheid as “reisendé 
verteenwoordiger van ’n inrigting en mamens daardié inrigting 

. by persone bestellings werf vir die. verkoop of lewering van 
goedere; . 

» Teisiger, gekwalifiseer,” ‘n reisiger met minstens 4. ‘jaar 
ondervinding; oa . 

_» reisiger, ongekwalifiseer, ” "no reisiger met minder as 4 jaar 
“-ondervinding; 

» uniform ”, ’n’ kled” ngstuk of klsdinigstukke van kenmerkende 
kleur en “ontwerp; 

» ongelaaide gewig ”, die gewig van ’h motorvoertuig of . sleep- 
wa soos. dit voorkom op die lisensie wat.‘ten opsigte’ van 
die -motorvoertuig. of - sleepwa uitgereik is. deur: -enige ower- 
heid wat by wet gemagtig is om. motorvoertu: slisensies: uit 
te reik;, 

» vernismaker ”, ’n werknemer wat. behieer’ het OOF °n -vérnis- 
installasie en "verantwoordelik is. vir .alle-prosesse *wat: daarin 
uitgevoer word, -titgesénderd die’ verrigting van-chemiese werk, 

““ontwerp.-en,-aanpas* ‘van -“formules..-6F:. orn “van | grond: 
: stowwe, halffabrikate. of .afgewerkte: produkte; ..   

(m) ‘stirting:: ingredients in vats or pans and/or turning . 
over “gran or. other raw or . semi-manufactured 

“materials; . : 

(n) painting containers; - 

(0) branding, - marking, stamping, stencilling -or affixing 
blank. or. ready-addressed labels.to -bales, boxes, drums, 
or other packages or- containers, but not including the 
selecting .of stencils and/or. the. assembling of stencils 
from component parts; : 

(p) weighing toa set scale’ materials: of products, other 
“o. than. med cinal - preparations for human or animal 

uses, toilet preparations, cosmetics, scents, antisepti¢s, 
_ deodorants or essences, flavourings or colouring § matter 
for foodstuffs; a 

(gq) cooking ‘rations-and/or making tea or similar beverages, 
and/or serving tea and/or other refreshments; 

(7) assisting on delivery vans; 

(s) in classes A and B ‘establishments, packing articles of 
uniform size and number, ‘singly or collectively, into 
containers specially: designed to contain: such. articles, . 

In class C establishments, packing articles of uniform 
size and number for. transport or delivery into con- 
tainers specially designed to contain such articles (and 
for the purpose -of this sub-paragraph the term 

.. “packing . articles - of uniform size and -number. for 
transport or delivery ” Means’ packing into coritainers 
which are not, part of ‘the get- ‘up of the article ‘or 
or articles); 

(a) Ale ng containers by. hand ‘and/or labelling by. hand i in 
classes A and B establishments; . 

(u) filling containers used for bulk’ quantities and/or 
weighing on set scales in bulk. (Note -——* bulk ” ‘means 

- any: quantity. exceeding: 25 Ib..in weight in the case 
“ of solids: or 4 gallons | in ‘volume in the case of 

. liquids); 

(v) dismantling containers for re-use; 

(w). tending and/or feeding animals,: or. birds; ‘minding 
vehicles; harnessing animals; . a oo 

(x) gardening; 

* maintenanceman OF handyman * “thearis an employee who is 
_ engaged in’ the minor maintenance and / or’ minor repair of 
‘buildings, plant and machinery; 

“ Biece-work ” means any system under which an employee's , 
remuneration. is based on ‘the, quantity or. output of work 

_ done; . 

“ pill or tablet’ ‘maker ” means an employee~ who is responsible 
for the entire process of production, other than the prescrip-- 
tion of the. chemi cal formulae of pills | or . tablets ‘in an - 

establishment; 

“ sample boy ® means an: employee who accompanies a traveller 
on his rounds and/or assists him with the packing, unpacking 

and/or displaying of ‘samples; 

“Short-time ” means the ordinary hours worked by an employee’ 
in an’ establishment when his usual number -of ordinary 
hours of work in that, establishment. have, in. pursuance of 
clause 6 (11), been temporarily. reduced to less than such 
usual. number; . 

“storeman or warehouseirian means an ‘employee who is’ in- 
charge of stores or finished products and’ who ‘is. responsible’ 
for receiving storing, essembling, packing or unpacking goods 
in a store or warehouse and for delivering’ goods from a 

“tester” means an employee, under supervision of a chemist,and . 
druggist, a chemist or a chemical technician; is wholly or... . 
mainly engaged in making routine chemical tests:. . 

' “tester unqualified * means a _tester who: has-had less than six’ 
months’ experience; 

“traveller” means an employee who, as a-travelling representa- 
_ tive of an establishment and on behalf of such establishment, 

invites, canvasses or solicits. orders from’ persons for the 
. sale or supply to them of goods; - 

“ “ traveller, qualified * means a traveller who has had not Jess : 
than four: years’ experience; 

“traveller, unqualified, ” means.” ‘a ‘traveller who has had” ess : 
‘than four years’ experience; 

“uniform” means an -article or articles of wearing apparel 
. distinctive in design and colour; 

“unladen weight means the weight of any.motor vehicle or: 
trailer-as expressed: in a licence or certificate issued.in respect —. 

~ of such motor. vehicle or: trailer*by any authority empowered 
by jaw to issue licences in respect of motor vehicles; 

“varnish maker.” means an’ employee: who ‘is in charge’ of a 
varnish: plant, and who is résponsible for all processes catried 

’ on therein -other than, performance.of chemical manipulations, 
>the: ‘devising.and adjusting «of formulae cor the . analysis of 
oFaw or. semi-manufactured or finished preducts; . - on
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“Woon *, die deel van die besdldiging wat in kontant aan ’n, “wage” means that portion of the remuneration payable in 

werknemer betaalbaar is ten opsigte van die gewone werkure | money to an employee in respect of’ the ordinary hours. of 

wat in klousule 6 -voorgeskryf word; -work prescribed in clause 6, . Do 

wag”, ’n werknemer wat waghou oor- persele,. geboue, hekke, - “watchman”? means an employee who is engaged in guarding 

voertuie of ander eiendom;.— - ae premises, buildings, gates, vehicles or other property; Mo 

met dien verstande. dat *n, werknemer beskou word ‘as behorende provided that in’ classifying an employee he shall be deemed 

tofl ‘die Klas waarin hy Uuitsltitlik of hoofsaaklik in diens_ is. to be in that class in which he is wholly or mainly engaged. 

| 4. BESOLDIGING. a . _ 4, REMUNERATION. ee 

- , ye ‘oe : yee 1) Subject to the provisions of. sub-clauses (4) i 

_ (1). Behoudens soos -bepaal in subklousules (3) en (4) van hier- clawe and sub-clause (7) of “clause 5 the eG and (DoF this 

did klousule en subklousule (7) van klousule 5, moet onderstaande |- wages shall be paid to the - wnder-mentioned: -classes--of 

lohe.aan onderstaande klasse werknemers. betaal word: — employees :— ° SC : 

a) Werknemers, buite los werknemiers. CO (a) Employees Other than Casual Employees:— 

Klas A- ~~ Klas B- Klas C- 
inrigting. ., inrigting. — . inrigting. 

Per week. “Per week. Per week. 

i coe Bo co £os.d.. £ 8s. d.  £ ose d 

Kételbediener........55- Ve ecsenceceees daeeee Leeete see nenscereecsssetcceeees ir 210 0 .., 2100 ~ 210 0 

Baasjong of spanopsigter........+++. ceccnereuveetgebaadedavecseceeesseeteres - 2.10 0 “210.0. 210 0 

Ohtlerbaas of ploegbaas.... 6... ee tees ese r eee ecnes nope e ee eeestenreereeeeee 3.10 0 “310 0 (ae 5 0 | 

Chemietegnikus. 00:0... 0022s ec cee tee e neces en eees ueautveceees Veeeceeeeeeeees 8 0 0 80. @.. “3 0. 0 

Chemietegnikus, ongekwalifiseer— 
; OE cotiune le eon 

Eerste jaar ondervinding.....-.ccsesess ede cw ccc eect e cee eeeseesseseeeeee 20 0 2 0 07.- 200 

Tweede jaar ondervinding.........-+ ‘ean weeccees ee edaeeee aa eeeeecees benes 3 00 3 0.0 3:0 0 

Derde jaar ondervinding. ¢...s.s+seess scree eens dan bee eens e eee eeeeeeens one 4.0 0 4.0.90 4 0.0 

Vierde jaar ondervinding......s00-s eee sete sec ete ener et eeeeenena ns eereeees “5-0 0 5-0 0 “5° 00 

_ 4° Vyfde jaar ondervinding.....-..--.+. Llacnecvenscecses seco eeeenee baeeee es 6 00 “6.0.0. “6 0 0 

| Sesde jaar ondervinding........-.sseeereeseeeeeeesenes veeeeeasenevoes eee 70.0. 70.0. 7.0 0 

Kilerklike werknemer, vroulike gekwalifiseerde.........5 bee eeees ee ee seas peceenee 3 16.2 316 2. 3.1627 

Kilerklike.werknemer, vroulike:ongekwalifiseerde— 
: - ue 

Eerste jaar ondervinding.........-+eecebeeeeeens ec aeecedeccevsececevecees | -° 2 3 10 2 3 10 '.2-3 10 

Tweede jaar ondervinding. 
21111. 211 11> ~ 2-40 11 

Derde jaar ondervinding...... 3-0' 0 3.6 0 3.0 0 

Vierde jaar ondervinding.......6..+s++.0+ 
3°8 J 3.8 41 3 8 4 

Bilerklike werknemer, manlike gekwalifiseerde : 6 611 6 611 6 6 11 

Eilerklike werknemer, maniike ongekwalifiseerde— / ‘ uo an 

Ferste jaar ordervinding. :....-00:sseeeee see eereecreeeseraes errr 2 °3 10 — ~ 2 3.10. 2° 3:10 

Tweede jaar ondervinding. .....-..ceeseseeeene cece ence een enecenaterenenes 3.0 6 °3 0 6 3°0 6 

Derde jaar ondervinding. ....- ese cece cece e rere ease eee fe eeee deeneenee a 3.17. 2 317 2. 3.17 2 

Vierde jaar ondervinding.......+ssceeseeeeeeeees cece ebeneeeeene “se eeeee vee 413 9 413 9. 7413 9: 

Vyfde jaar ondervinding..... nab eenetonace edu ewe etennseneesereeecaes cease 510 4 5 10. 4 “5 10 4 

: Kileurpasser en/of verfmaker.......-+++e+805 beateaee ween cee escent eseeecsenee — 710 8 — 

Assistent-kleurpasser en/of werfnaker. .. ccc cece eee ce cence ee eseeneeeneenseene — ‘5 10 0 ce 

Assistent-kleurpasser.en/of verfmaker, ongekwalifiscer.......+26. sees eee geen en, om 40 0. oe 

Versendingsklerk, gekwalifiseer.........-+-se0e0 Feveeee dew ne cneee Vanes tenses . 618° 6 “.6 18 6 - 618 6° * 

Versendingsklerk, ongekwalifiseer— ° . . : . : 

| -Berste jaar Ondervinding, ......sseeceeee gene eeeesen ete ceteonceae reece pees 2 310. “2 3-10 2.-3' 10 

: | Tweede jaar ondervinding........+.++ ‘ees e whe eees enna 3 0 6 _3 0 6 3 0 6° 

| Derde jaar ondervinding.:...0+-se+et eens ereees peewee sane cee 3:17 2 3-17 2 53 AT 2 

4 Vierde-jaar ondervinding.....0..6+++ ‘eeaaeee wae eeeeeengecoens wade neeeeeee ‘413.9 413 9 YA 13 8 

Vyfde jaar ondervinding.......... peeedeeeeeeaes aveecees weceeeeeeeeneees 510.4 5.10°4 * 5-410 4 

| Sesde jaar ondervinding.........+-+.:/+200s dev eteaeaees Deeb g eee eee e reece 6 611 6 6 1 “6 6 Th. 

Drywer van ’o motorvoertuig waarvan die ongelaaide géwig'saam. met ongelaaide - . os 

| gewig van sleepwa(ens) wat dit trek— ~ . es a 

(i) hoogstens 6,000 Ib. i8........00++e sce eee enna eens eeeecneeoteees feeaees 5 0 0 ~5 0 0° 5° 0° 0 

| Gi) meer as 6,000 Ib. maar hoogstens 10,000 1b, is... ..... eee ene eeee Sevcacee 6 0 0 6 0° 0 “6 0.0 

| Git) meer.as 10,000 1b. iS...... 200. e neers beret aet retest as 710.0 7 100° “~ 710.0 

Prywer van ’n-motorfiets, bromponie, motordriewieler waarvan di¢ ongelaaide gewig 3 0.0 3 O° oO" 38 0-0 

| hoogstens 500 1b. is en waarvan die dravermoé hoogstens.500 Ib. is MA as 

Drywer van *n dierevoertuig.......eceeeeececeee ae 20 0 2 0°'0 2-0 0 

Prywer van personeelmotor........ Lacecicccevavesin le beeeeeenebes 310 0 310-0 ‘* 3°10 0 

Yoorman........ denne eee neeneceaneececssatcesasscescscesennes eeeces nee eeaee 8 0-0 8 0 0. 8 0 O° 

_ Assistent-voorman........ Dune ed ecg renee eeeeeunceeesorseees peace be weeeeenees 610 0 610° 0 6 10 0° 

Graad I-werknemer, gekwalifiseer.........++++ Seeesaeees sewer eee sereeneseasene 210 0 215 0 “3:15°6 

Graad I-werknemer, ongekwalifiseer— - : . eos a 

| Eerste 6 maande ondervinding./.....-..ccceeeeenee seen este tet eeetesereees - 22 6 2 °2- 6° z-5°0 

i Tweede 6 maande ondervinding........- pecceeseoss ‘aceee eccbecneeaee esas 2°5 0 276 210 0°. 

i Derde 6 maande ondervinding.......... oben cence ee na cee cueesbecaceeeaces —_ —_ 215 0 

Vierde 6 maande ondervinding.;.... Ven eaa see e cere eee seet neers taeeneeers — 3°°0: 0 

Vyfde 6 maande ondervinding.........- sec esenvececeece vee cep eeeeseeeees _— — 3°50 

. Sesde 6 maaride ondervinding.........--escerecnecces aeecee ee eeacesnonees — - ‘ 340° O° 

Arbeider.......-.... 00+ ae een nc nance cece es eenseer soccer ber eeneesscersese 2 0 0 2° 0° 0 2-0-0 

Onderhouer of handlanger..... , ‘ : 5°90 0 5-0 0 50°90 

Pii-of tabletmaker........... Lenco eseeeeewes weeseeeeaeees eee weceeee ev eeeeee — = °8 0°50 

Monsterjong.... 2... 000s eee cree eee ee reese ce natn ees eeeeres ee enene eer ceees 210 0 “240 0 210. -0 

' IMonsterjong wat reisiger'ook aflos met dryf van motor....... peewee eeeeeeeeeees 310 0 310 9 3-10- 0 

‘Monsterjong wat motor voltyds vir reisiger Aryf cca cee cece ees eben conten 5 0 0 5-0 0 $90 0 

Toetser. 6.60... 060 Le bee eb dvenetees Lec duce eceeereeeese paneeeseeees seeede —,, 310° 0° ee 

Toetser, ongekwalifiseer— : oo oO moe 

Gedurende eérste 6 maande ondervinding........5.csececeeeeeeberereeeenes —_— . 3 0 0 oS ae 

Reisiger, gekwalifiscer.....00... cere cee reeeteeeeneeerees eceeeeseenepeeseenans 10 19-3 10-19. 3° 1019.3 

WReisiger, ongekwalifiseer— 
' : ee 

7} Berste 6 -maande ondervinding.. ......6.escenees eee ace ea ee edelecdivesceeues .-.. 6 6:11 6 611 6 611 

| Tweede 6 maande ondervinding...... aceeee 6 18 6. 618 6 618 6 

Derde 6 maande ondervindifig.......+.¢ seoee 710 0 710 O- 710: OF 

Vierde 6.maande ondervinding. ....... aceseese nec eeeneeserosae 8 1° 6 8 16 8 1 6 

Vyfdé 6 maande ondervinding “on : 813° bo 813 41-. 813 1 

Sesde 6 maande onderyinding:....... : 9 407 9.4 2b QA 7 

Sewende 6.maande-ondervinding:. 23025. . bie 9 16° 2 9 16-2 22 916.2 

“.. “Agste.6 maande-ondervinding....... eae pbecee 10-7 8: 10°78: 10 7 8 

WVernismaker, 2... cise s le choy ose olen we Oo eas os Fr O Oe. pa 

JAssistent-vernismaker.... 0. 20-40 —_ 510 0 _ 

sWag.. =. 2.7 6 2.7.6 2.7.6 

6 
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Class A |). Class B “Class -C 

  

  

   

   

    

   

  

   

  

    

    
   

   

    

    

         

    
           
  

Establishment..; Establishment. | . Establishment, 

- Per. Week. ’ -Per Week. - ‘Per Week, |. 
. £ 8. d, £. 8. d: ° £ sd” 

~ 210 0 210 0 210 6 
; 6 ° 2 10 0 210-0 

a: ! 2 0 

Chemical technician... wee eters ere oleh ewes agen re Ske eed ae pra decce Pee FB SO. Que 30 3 ; 2 : M. o. 
Chemical technician, ‘onqualited fog - i Ls oe, ca oe 

During first year of experience........, 2.05 0° ° 2-0. O° 2 00:0-: 
During second year of experience 3.0.0 3:0 0 3.00 During third year of experience. ieee Delica cecees cued eacaseecees 400 4.0 6 “4.0 OF 
During fourth-year of experience, ....<. 3.0 0 5.0 @ 5.0 0... 
During fifth year of experience. ../... 6 0.0 6 00 6:0 0 

' During sixth year of experience....., * 7-0-0 7090 7 0 00 
Clerical employee, female, qualified. 2... 68 . 316.2. 316 2 316 2 
Clerical empioyee,, female, unqualified— Pe en : -- we nar 

During first year of experience. .. see 2 3.10 2 3.10 2 3-10 
During second year of experience... .... 2 ii 11 2.11 11 2 11 11 
During.third year of experience....... . 3-0-0 3.0 0 Be Qe Ques’ 
During fourth year.of experience coaes 3.8 1 3.8 Ps “3B. Bd 

Clerical employee, male, qualified: ..i...: eee 6 611 6 6 1k" “6 61h: 
~ Glerical employee, male. unqualified — “ =: =. oo Cyt tepid 

During first year of experience. .; 2-310 “9° 3 4Q ee: D3 AQ 
During’second year of. experience... 3 OF 6 3.06 “53 OG 
During third year of experience. . aes 3.17 2 3:17 22..5 “317532 
During fourth year of experience.....+.++ +5 ce eee eee eee ewe biabaccdenwede 413 9° 413 9 4°13..°9 

_ During fifth year of EXPETHENCE. os. ene ener ee cece de denecbas se eeetecencs : 5.10 +4 510° 4:5 » S10. 4 
. ; — 7 OO S Lee Y 

_— 5 10 °0: et 

-618 6 618.6" “6: 

2 310 2 23°10 Qe 
3.0 6° 3° 0° -6 63 
3.17 2° 3172 - 3 a 

) ’ sen 4139 SAAB sd AE GE 
During fifth year of experience........, eee eee e eee e cee eceacceusveereeres 510 4 © § 10604 5 1024 -, 
During:sixth year of eXperience..:.....; bbe cece eee eeecbadneedauccdenenea 6 6 11 6 @ Tt 66 GoLL 

_Driver of a. motor vehicle, the unladen weight of which, together with the unladen ae . ve 
weight of: any trailer or ‘trailers drawn by such: vehicle / a SG oO 

G) does not exceed 6,000 Ib... cc. ccc ce ccc cues seveveceuue Nebee Lee § 0-0 5-06 =» $20: 0 
(ii) exceeds 6,000 Jb. but does not exceed 10,000 Ib... 3): , 6 0 0 6 0-0 626 Oe Ore 

(iii) exceeds 10, OOO ID occ cece cece cece cueesseutavneebebclesnevecereees 710 0 7.1006 8] 10. Qi: 
Driver of a,motor, cycle, motor scooter, motor -tricycle, the unladen weight of which’: E30 Oe 3:0 0 3. OO, 

is not tore than 506 Ib., and the carrying capacity of which i is not more than 5090 Ib. ae oP ae 
Driver of an animal-drawn.vehicle............. aac sees eesbceeebecensseecuges : 2 0 0 2 0°80 620° O-~ 
Driver of a stall Cat... ss peeeeeeeeseseeeneees cece weeeseueteese a tececenees yY. -3 10 0 340°6 23 :10..°0 
Foreman.....-...4..0.00% eee ; eee. Vatbeteececrsee fo 820 OF 8 OO Bo" OD 
Assistant foréman:....; “a auele ghee needs nec .6 10-0 6 100 6:10:50 
Grade I employee; qualified 2 10 +0 - 2-13" -0 BAS 3G 
Grade I employee, unqualified— : ry we 

During first six months experience.......:.... gwetenececeeeeeebeuceaguaga : (2.2 6 2 2:6 2-3-0 
During second six months of experience.......... vaue = 2-5 0 276 "2102 Qoe 

- During. third six months of experience. ... — Te 2 BAT OO 
During.foutth six months-of experience. ceeeunes . =. ~ 35.0--0 
During fifth six months.experience... seebeeas “ oa 3 S20 

: During-sixth six months experience. . See cables _ CP ee 31000 
Labour ain Sx ments experience. x seveeeeene “2. 00° “220-0 ee 22 OesQer 
Maintenanceman or handyman... ... 1s ss, lseeecco nee see eeeeceeeaee Poeces Te SOO © ee 58 Qu oe BOS Oe, 

Fill or tablet. maker... issinseseeeeteetnety Seek enees Lue teevoseas Veveees ane : ee ae 8 OO 
Sample boys... 00... .as cc euecucedees aa eiesuneeecs Le eeeeveceeteeneeeeeenees 210 0° 2 “Ou 92° 2.102-0., 
Sample .boy, who in addition to the duties: ofa sample boy, acts as a relief motor car 310 °0 310 0 3.10: 

driver:to a traveller . : oo ES 
Sample boy, who, :in addition to the duties of a sample boy, does all the driving of a “5 0:0 BE Oss SO 202 

motor-car fora’ traveller: et ME 7 : 
Testers cis cee cece ee Beet a veuegeeceee See e ee’ ed ~ 3-10" O 
Tester, unqualified— . . . . oF ieee . 

During first six months of experience. secegeeeeae eeees “uae eee eee eeereescee — 28 Qe Qe eS, 
Traveller, qualified.....0. 000. 0cc.cdeeeeeee eeeeee wen aeee eens ran 10 19-3.- TOTS: 3. » 40019" 33 
Traveller, unqualified—- pee ee os pa os SER A a we 

During first six months experience. cuhewbeceeeneerrastesesaee Veeeeee ones 6: 6 Ibe: 6" 6r bbs » 6 H62t0 
During second six: months experience... , : ; - 6 :18°°-6 618 6 6 185.652 
Duzing third six months experience...... , ° 710-0 - 710-0" TE 1Oe Oe" 
During fourth six months OXPCTICNCE es eee cee c eee e ene eneeeeees eee e scenes 8-1-6). 8 1-6 seBo.b og 
During fifth six months experience..0). 00. coe cs eke es ‘vee eee eeeeee’s Bee i or 8 13.1 8 13. ch 
During sixth six months experience.....:... fone ‘beens Senet cee enees eee Ord 7 we Qed She ee Qe he 
During seventh six months Experience... .. eee eee fetes nena qeeees Cea eeeas 916° 2 9°16. 20% “(9 16.52. 
During éighth six months experience : ‘ . 10 7.8 10:7 8 10. 7-8» 

Varnishmaker... 6250.5. vce cence eens ecvsages occa cat baeecceegeressceaeoes os ~ 710 Oe Tie heel ora! 
Assistant varnishmaker.. ; , oe EY “HAO Oe 
Watchman. se eee ed ee 2°76 2.7 6° 

®) Los werknemers. : Loos . : : ope @) Casual Employees. 

@ In the case. of. ‘those: “employees: for whom. a rising 
@ In die geval van werknemers virs wie 2 stygende foon- . scale. .of remuneration: is.:prescribed, one-fifth: of the 

  

“skaal :voorgeskryf is, eén-vyfde.van' die hoogste week- | 
‘. ‘likse sbesoldiging’ soos voorgeskryf vir ’n werknemer | | highest: ..weekly - remuneration prescribed or the 
“wat die soort werk verrig wat vanidie los werknemer | 9° | ee peree ae Mme to. perform. for each day - 
“vereis, word vir elke dag of ° gefeete van, *n dag diens, [oss -or-part: of. a day..of employment, os 

* “S : ‘ . ’ Gi) In‘ the’ case’ of all: other employees,’ one* ofitth” 6 the 
Gi) ‘In ‘die geval. ‘van. alle’ ander werknemers, cen-vyfde - weekly remuneration prescribed for an. employee ‘per | 

van “die weektikse” besoldiging. soos voorgeskryf.- OMAP Bae fe ee oe sa -forming the.same class.of work as the casual employee 
los werknemer vereis: vir elke dag of gedeelte van ’n | is required to perform for each day or part of a fay 
dag. . of employment. 

4



  

/ . -(2) Lewenskostetoclae—'n Lewenskostetoelae soos voorgeskryf 

kragtens Qorlogsmaatreé] No. 43 van 1942, soos van tyd. tot 

tyd gewysig, of. kragtens ander 

_ gewer aan elke werknemer betaal word benewens die. besoldiging 

voorgeskryf in. subklousule (1). 

" 3) -Niks. in. hierdie Ooréenkoms . kan. die- loon ‘verminder wat 

_-reeds.aan "n werknemer betaal word op die datum. waarop hier- 

‘die: @oreenkoms!in, werking tree nic. ~. else : 

gts Seek bape gen teed ia aglices gc. cue bo or ne 

(4) Differensiéle loonskale—n -Werkgewer wat. ‘n werknemer 

van cen klas verplig of toelaat' om Of, benewens of in plaas van 

sy ¢ie werk, werk te verrig van ’n ander Klas wat— 

(a) hoér besoldig is as sy eie klas; oo : 

- (by ’n stygende loonskaal. het wat, uitloop 

wae -dié vir sy, eie Klas; . ' 

008 in subklousule (4) voorgeskryf, moet die werkgewer so-’n- 

hele dag: waarop sulke werk | 
-werknemer ten opsigte:van. die 

veryig 1s— an 

“ "@rin die* geval gerioem in paragraaf (a); minstens-een-vyfde - 

ach “soya die hoérs weekloon ‘wat in subklousule (1) voorgeskryf 
wits 

“word; ees 

“© (i): in’ die geval genoem ‘in paragraaf (5), 

oo “ van-die hoogste weekloon wat im 

; | hoér klas voorgeskryf word, . 

‘Getdal; met ‘diei verstande. dat hierdie -subklousule. nie van toe- 

‘passing is waar die verskil tussen die Klasse:kragtens subklousule 

“@) op: ondervinding, geslag' of ouderdom ‘berus nie. . . 

Mo ‘ (5): Kontrakbasis —Dit word beskou dat ’n werknemer, uitge- 

sonderd: ’n los .werknemer— : 

@® of?’ werknemer by die week is en, behoudens die bepalings . 

: . volle..weekloon, vir “nD 

-werknemer van sy. klas voorgeskryf . in subkiousule 1, 

betaal. moet word; : a 

of.’n werknemer by, die maand 
maandioon betaal moet word wat vir ’n werknemer van sy 

klas voorgeskryf word. in subklousule (1), gelees met sub- 

kiousule (7): . 

(6) Berekening. van dagloon.—Die dagloon van ’n _werknemer, 

uitgesonderd ’n los werknemer, word bereken deur die weekloon 

" deur vyf te deel. . oo 

van. klousule: 5. (7),:-minstens: die 

Gi) 

(7) Berekening van maandloon.—Wanneer ’n werknemer se 

loon kragtens die voorbehoudsbepalings by klousule.5 (1) maan- 

deliks betaal word, word die minimuny maandioon bereken as 4} 

maal die minimum weekloon wat in subklousule (1) vir n werk- 

nemer van sy klas voorgéskryf word. . 

(8) Onderhoudstoelae.—Benewens die loon wat in subklousule 

(1) voorgeskryf word, moet— oo 

- (a) *n reisiger wat tydens *n reis wat ter witvoering van sy 

_ “ -pligte onderneem is, meer as 6 opeenvolgende ure van sy 

woonplek en sy .werknemer se inrigting afwesig. is, ’n 

onderhoudstoelae’ vari minstens— . 

- -. (i) 5s.. vir so °n afwesigheid wat nie ’n nag omvat nie; en” 

ii). 22s. 6d. vir elke nag as die afwesigheid’ een of meer | 

. nagte omvat; : . 

/ betaal word; - 

‘(b) ’n. monsterjong wat 

a 

-mé ’n reisiger vergesel op ’n reis wat ter 

uitvoering. van sy. pligte. onderneem, word en vir meer as 

6 opeenvolgende cure’ van. sy woonplek en. sy werkgewer 

_ se: inrigting afwesig is, ’n onderhoudstoelae van minstens— 

(i) 1s. vir so ’n afwesigheid wat nie ’n nag omvat nie; 

(ii) 3s. 6d. per nag as die afwesigheid een of meer nagte 

omvat; ‘ oO . 

betaal word; ~- & . 

met dien verstande dat die uitdrukking -,, nag”, 

beteken. : 

(9) Vervoertoelae en -koste-—(a) ’n Reisiger. wat met sy. werk- 

gewer se motorvoertuig, per: trein. of met’ enige. ander. ‘vervoer- 

middel; .uitgesonderd «sy .eie moet reis, moet vergoed vir alle 

redelike koste wat hy in verband met vervoer. ter uitvoering van 

sy pligte aarigaan, en- vir die’ toepassing van hierdie subklousule - 

word die bére van ’n motorvoertuig in ’ is vir di | . uig in n motorhuis vir die nag-| 4 transport expense. | 

as vervoerkoste beskou. . . 

(B) "nt 
uitvoering van sy pligte, moet 
minstens 74d. per myl wat hy ter uitvoering van sy 

‘betaal word. 

*n omvattende vervoertoelae van 
pligte aflé, 

_. (0) Toelaes of koste wat ingevolge subklousules (8) en (9) aan 

‘werknemers verskuldig is, moet- deur .die werkgewer. betaal word 

binne -7 dae nadat die werknemer. se skriftelike.eis.daarom ont- 

-vang is; met dien verstande dat daar nie meer as een so ’n 

eis om foelaes of koste in dieselfde week ingedien mag word nie. 

~- GD Stukwerk.—(i) ’n Werknemer wat vir ’n..tydperk. stuk- 

werk verrig, moet betaal word: teen die skaal- waaroor hy met 

die werkgewer ‘ooreengekom ‘het, maar. sy besoldiging ‘moet min- 

_ steng wees wat hy sou ontvang het as hy tydwerk verrig het, 

plus 10 persent, — 
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wetgewing, moet deur elke werk- . 

op ’n hoér loon as: 
as prescribed, in. sub-clause. (1),, 

minstens een-vyfde | 
subklousule (1) vir die | 

is.en minstens die volle | - 

_employee, other. than a casual employee, 

He | provided that ‘for. the 

dien \ vir ‘die. toepassing - ] 

van hierdie. subkloustile, die tydperk tussen 11 nm. ‘en 4 vm.. | 

“Reisiger ‘ wat’ ‘sy’eie’ motorvoertuig moet, verskaf ’ ter |   

    

; (2) Cost of Living Allowance-—A dost of living allowance 4s 

prescribed by War Measure No. 43 of 1942, as amended from 

time to time, or by other:legislation, shall’be paid by an employer 

to. each .employee. in addition to .the remuneration prescribed in 
sub-clause (1): : . ole 

(3) Nothing ‘in this Agreement, shall: operate to reduce . the 
wage being paid to’ an employee on the date on which. this’ 
‘Agreement comes . into: operation. 

Ay Differential” Rates of Rémunetation~~An employer who 

requires of permits’’a ‘methber of ‘oné class of his employees: to 

perform, either in addition to his own work or in substitution 

therefor, work of another class, for which either— . Se 

(a) a higher wage than that:.of his own class; or .. . 

(b) a rising scale of wages ‘terminating in a wage “higher: than 

that. of his.own class; boo, 
shall} pay. to -such employee. in 

respect of .the whole. day..on. which such work of another class 

was performed—._. Co | cn BT 

(i) in the case referred. to in paragraph (a), not less than; on¢- 

fifth of the higher weekly wage prescribed in sub-clause 

- (ii) in: the’ case referred. to in ‘paragraph: (6), -not~Jess: than 

one-fifth of: the: highest-;weekly wage. prescribed~.in - sub- 

- ap, glause (1) for the ‘highér class; | _ ae 

provided that where. the’ «difference, - between the.* classes | is, 

in terms of sub-clause (1), based on experience,. sex: or age, the 

provisions of this sub-clause shall not apply. ae 

: (5) Basis of -Contract——An- employee, other than. a casual 

employee, shall be deemed to be-either—.... re 

(a) a weekly employee, ‘and, subject! to the provisions of clause 

~ "5° (7), shall. be paid 

  

  

not less. than the full weekly remune- 

ration prescribed in sub-clause] (1) of this ‘clause for an 

: employee of his ‘class; :or ‘| os : 

(b):a.. monthly , employee, -and, subject to the. provisions (of 

clause 5 (7), be paid not less than the full monthly: remune- 

ration prescribed by sub-clause (1) read with sub-clause 

. (7) of this clause for an ¢mployee of ,his class. ~ . 

(6) Calculation .of. Daily Wage.—The daily. wage. of an 
shall be determined by 

dividing -the weekly wage by five.. | : : ne 

(7)-Calculation’ of - Monthly Wage.-Whenever - the. wage due 

to an employee is, in terms of the proviso to clause 5 (1), paid 

-monthly, the amount. of the minimum monthly wage shall. be 

calculated at the rate of four and one-third times the minimum 

weekly wage prescribed in sub-clause (1) for an employee. of his 

class. e. eh a 

. (8) Subsistence Allowance.—in addition to.the wage prescribed 

in sub-clause (1)—. | . : 

(a) a traveller. who, 
performance of. his duties, 

» fesidence and his employer’s 

in. excess. of. six consecutive 

sistence allowance of not less than— 

(i) five shillings for. each such period ‘of absence not 

extending over anight; | 9 - ; 

(ii) twenty-two shillings and ‘six pence for each night 

where such, period of absence extends over one or 

more nights. coe] . 7 

A- sample boy who, accompanying a traveller on any journey 

undertaken by: the traveller in the performance of his 

duties: is. absent from his place of residence and his 

employer’s establishment for any period in’ excess of six 

consecutive hours, shall. be’ paid a subsistence allowance 

of not less than— 

on any journey undertaken in the 
is!absent from his place. of 
establishment for any period 

O 

(i) one « shilling for each such - period of absence not | 

extending over’a night;- 

(ii) three shillings cand sixpence for each night where 

such -period of. absence extends over one or more. 

nights; ee vd 

purposes of this. sub-claues, the expression 

“night means the period between [1 -o’clock p.m. and 4 o’clock 

a.m. ces oe arn 

by train or any other. but his own mdans of conveyance, shall be 

reimbursed. by -his employer for all- the reasonable. expenses .. 

incurred by him in connection with such transport in, the perform- 

ance of his duties, and for the purpose: of this sub-clause the 

over-night garaging ofa motor vehicle shall be. deemed to be 

(b)-A traveller who is required to provide a motor vehicle for 

the performance of his duties shall] be paid by his employer 

an inclusive transport allowance of lnot less than seven and a 

halfpence for each mile” travelled in. the performance. of his 

duty, po , ‘ 

(10) Any allowance: or expense payable to an employee in terms 

of sub-clause (8) and’ (9) shall 

seven days of the employee’s written claim therefor; provided that 

an employee shall not submit more than. oné claim for any 

allowances and expenses in any one week. . , 

(11) Piece-work—() An _ employee employed on: ‘piece-work 

for any period shall be paid at the rates agreed upon between 

the employer and his employee, but such. employee’s remuneration. 

shall not be less. than. the: remuneration that would. have been 

payable to him had he been employed on time-work for that 

period plus 10 per cent, ; 

| 

hours, shall be paid-a sub- 

| (9) Transport Allowance ‘and Expenses—(a) A ‘traveller ':who 

uses his employer’s motor vehicle or who ‘is requiréd to travel 

be paid by the. employer within
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Gi)}:’n--Rooster. wan: die.: stukwerkskale in. ‘patagraaf. (1). VOOr=.. 
geskryf, moet op. ’n. duidelik sigbare-plek in die inrigting vertoon | 

_bly en. kan: slegs met 1. week kennisgewing gewysig word. 

5. BETALING VAN BESOLDIGING. 

(1) Werknemers, uitgesonderd: Jos | werknemers. __Behoudens 
‘soos bepaal in kloustile 16 moet ’n werkgewer die besoldiging wat: 
aan eik. van sy werknemers.verskuldig: is, uitgesonderd los werk- 
nemers, weekliks:op die gewone betaaidag van die. inrigting, of by ; 
beéindiging van diens wanneer dit. voor die gewone betaaldag 

plaasvind, din kontant betaal; met dien verstande dat wanneer die 
werkgewer en sy werknemer ‘86. ooreenkom, die besoldiging maan- - 
deliks betaal kan word. 

Q) Los werknemers—'n Wetkgewer moet. die besoldiging \ wat = 
aan elk van sy les werknéemers verskuldig is, by betindiging van : 
Sy dienskontrak in. kKontant betaal, 

GQ) ’n Werkgewer moet « die besoldiging wat aan elk van sy. 
werknemers versku! dig is, -gédurende werkure beitaal, en - ‘die 
besoldiging. moet in ’n verseélde koevert wees wat op die buite- 
kant.’n -behoorlik-ingevulde:staat-toon in. die vorm wan. aanhang- 
sel A’ van hierdie Ooreenkoms.. . 

(4) Premies. —Geen betaling. mag regstreeks of onregstrecks ¥ vir 
diensverskaffing aan-of opleiding van "n werknemer aan ’n werk- 
gewer gedoen of deur hom aangeneem. word nie. | > 

(5) Koop van goedere—n Werkgewer kan nie: van sy werk- 
‘Remer vereis om van hom of van ’n winkel of _persoon wat. deur’ 
hom: “aangewys wor qd; goedere te koop nie. 

! atu- 
relle Stadenebiedoy Konsolidasiewet, 1945, kan ’n werkgewer nie 
van sy werknemer vereis.om van.hom, of van ’n persoon ‘of 
by ’n plek wat deur: hom aangewys word losies en/of inwoning 

‘aan. te neem -nie. . 

                                               

(7). Boetes en korting-—'n Werkgewer kan sy werkriemer geen 
bostes -oplé : of van. sy: besot diging atirek.: nic, “uitgesonderd: die 
volgende : 

- (a). Met die skriftelike toéstemthing van. die werknemer, af- . 
trekkings vir verlof-; siekte-, versekerings~, voorsorg-, of 
pensioenfondse of ledegeld - aan “ni Wwerknemersorganisasie; 

’ (b) behoudens soos bepaal in klousule 8, wanneer 
nemer van sy werk af wegbly of. afwesig is weens siekte of 

'?n ongélik>.’n aftrekking in verhouding tot. die tydperk van 
daardie afwesigheid; 

(c)” a bedrag wat ’n’ werkgewWer kragtens ’n. wet of bevel. van - 
n bevoegde hof verplig of toegelaat word om af te trek; 

“a wanneer ’n werkhemer toestem om losies en/of inwoning 
van sy werkgewer aan te nee m, *n aftrekking van. hoogstens 

~ die ‘ondergenvemde bedrae:—.. ~ ‘ 

Per maand. 

   

Per week 
£-s, d.- 

“(1 Losies ces bas O17 4 
(ii) Tnwoning we “O°°8" 8B 

* GH) Losiés én inwoning .... ~ 1 6 0 

(e). wanneer-. korttyd kragtens klousule 6- (11) in ?n- inrigting 
ingevoer word, ten opsigté van elke uur korttyd, ’n aftrek- 
king wat: gelyk. is aan sy. uurloon; met dien verstande dat— 

(i) geen bedrag’ afgetrek. kan’ word “ten opsigte van. die 
eerste .uur korttyd wat veroorsaak. word deur ’n 
algemene 

sas gevol g van no ongeluk of ander onvoorsiéne ‘hood- 
geval. nie 

geen bedras afgetrek kan word in die: geval van 
“slapte ‘in’ die bedryf nie, tensy- dié werkgewer sy werk- 
nemer minctens 24 uur ‘kennis gegee het van. sy voor- 
nemeé oni Korttyd in ‘te’ voer; 

(f) aftrekkings -vir Raadsfondse ooreenkomstig Klousule 14, 

GD 

6. WERKURE, GEWONE ‘URE EN OORTYDURE EN BETALING 
VIR OORTYD. 

“ay Gewone werkure. Die gewone. werkure yan ’n werkiemer 4 
. moet hoogstens die volgende ‘wees :— 

sp(a) ine die gevai van-’n werknemer, witgesonderd *n Tos werk- 
“hemer, - in klas A en klas B-inrigtings— 

(i). 46 per. week van Maandag tot en: met Vevdas 

(ii) 9'/, per. dag: 

_(b) in:-die. geval. van.’n. werknémer,; -uitgesonderd.” A los werk- - 
nemer,-in -klas C-inrigtings—. 

(i) 45 per week van Maandag tot en met Vrydagy 

1 Gi) 9 per dag . 

(c). in- die geval .van ’n, los ween oe a im eniee 
inrigting. 

2) ’n Werkgewer kan -nie-van s werknemer vereis-om langer > S 

as~5. vur agtereen sonder: ’n..cnonderbroke: .tussenpoos .van «ten. 
minste een uur te werk nie; met. dien verstandé dat—- 

(a) wanneer dic. tussenpoos larger as-1 uur duur, elke tydperk 
bo en uur. beskou word as gewone werkure; Y fs 

’n werk- 

. onklaarraking yan installasie:.of masiinerie f “°° 

: (b) wwerktye* wat onderbreek: word.-deur: “pous: s-van minder as 
“}- uur, as werktyd beskou--word, 

66)? 1 AWerkgewer : kanynis van.’n -vroulike werknenier. vereis 
of haar toelaat om ‘tussen -Gie*ure..6.nm.-en. 16. vin. ‘te werk “nie.   

; Gi) -A. schedule. of the. piece-work. rates. referred. to in. “paragraph 
(i). shall be kept posted up. in a conspicuous place in the: 
-establishment and: shall not: be altered | except after. one week's ot 
notice. ‘ : 2 : 

5. PAYMENT. OF REMUNERATION. 

(, Employees other than Casual Employees. “Save as provided 
in clause 16 an employer shall pay the remunetation due to 
edch of his employees, other than his casual employeés;in cash _ 
weekly on the usual pay- day of the establishment or on .termina- 
tion- of employment if this takes place before the. usual pay-day; - 
provided that, where the employer and his employees agree, 
remuneration may be paid monthly. 

(2). Casual: Employee-—An employer shall pay the remunera- 
tion due to each of his casual employees in cash on termination 
of his contract of employment. 

(3) An-employer shall pay: the- remuneration “due to each of 
his eraployees during working hours and~shalil enclose such 
remuneration in a sealed envelope showing on the outsidé a state- 
ment duly completed in the form of annexure A to this Agree- 
ment. 

-(4) Premiums.—No payment shall be made: to. or accepted by 
an: employer, either ditectly or indirectly,.i in-respect of. the employ- 

. Ment Oor.training of any employee. 

(5) Purchase. of ‘Goods:—An employer shall not “requiré his 
employee to purchase any goods from: him or from any shop or 
person nominated by- him. / : 

(6) Board and Lodging—Save as provided in the Native (Urban 
Areas) Consolidation. Act, 1945, an employer shall not requiré 
-his employee to - board and/or lodge. ‘with. him or with any 
person or at any place nominated by him. 

(7): Fines and Deductions—An employer shall. not levy any 
fines against his employees. nor shall he make any deductions 
from “his employees’ remuneration, .other.than ‘the. following : — 

. (a) With the: written consent’ of his employee, deductions for 
holiday, sick, insuraince, provident or pension. funds sub- 
scriptions to an employees’ organ.sa tion. 

(6) Save as provided in clause 8, when his employee -absents 
_ himself ‘from work or is absent owing to accident. or ill 
heaith, a deduction proportionate ‘to ‘the period of such. . 
absence, 

(c) A deduction of any amount which an employer by any 
law or any order of any competent court is required. or 
permitted to make. , a 

(d@). When an employee agrees to accept board and/or ‘lodging 
from his employer, a deduction (which may be made) not 
exceeding the amounts specified hereunder :—_ 

Per- Week, Per M onth, 
oo £osc dso; £8, ds. 

(i) Board .. 0:4: 0 O17 4: 
) Lodging | Le 0 20 0 8 8 

“Gai: Board: aad | 0 6-0. 1°60 

  

: &e) Whensver in: pursuance of clause 6 (11) short time is intro- 
duced: in. an establi shment a deduction. in ‘respect. of each 
hour of the reduction in the. ordinary hours of. work of 
an ‘Amount..equivalent to~his. hourly wage; provided that— 

-@) no deduction shall“ be made ‘in -res pect.of ‘the first 
hour~or.the-reduction: in. the. ordinary- heurs:.of .work 
caused by a general breakdown of plant or machinery 
‘due to’ accident or other “unforeseen emergency; 

Ci) in the case. of short. time due to slackness of trade, no 
deduction shall be made unless the employer has given 

‘his’ employee -not- less, than twenty-four hours” notice 
“of his. intention to introduce short‘time. . . 

Ol Deduction’ for Cor uncil funds-in terms of the Prov: sions - 
of ‘clause’ 14. ~ . 

6. Hours OF Work, OrDinary AND OVERTIME "AND PAYMENT | 
_ FOR OVERTIME. . 

a Ordinary Hours of Work:—The or 
of an employee shall notexceed— - 

(a) in the- case of an employee, other than’ a casual employes 
‘employed in classez-A and B-establishments— 

(i) forty-six in any. week from Monday to Friday inclusive; 

(ii) niné and. one-fifth in any day; 

(by in--the-case. of. an- employee, other- than -a casual. employes, 
employed. in -class.C. -establishments— 

@): forty-five. .in. any... week from Monday, £0 Friday 
--inelusive: : . 

(ii) nine in any day; 

a(c) in the ease. of ca casual: employee, eight in any. y day, in ‘any 
estabiishmont. . 

dinary “hours of work: 

(2) An employer shall not require his employee. to work for 
more than -five hours continuously without an- uninterrupted 
interval of -at.least-one hour; provided that— 

-(@ if such interval. be for Jonger than one. hour, any period 
-in -excess of one ‘hour - shall be, deemed to be ordinary, 
hours .of work:. ; 

(b). periods: .of- work. intorrupted -by. intervals - of less. than’ one. 
hour -shall- ‘be deemed to. be working time. 

(3) An’ ‘employ jer shalt. not require or permit.a female employee 
to work. between SIX: o'clock: p.m.. and: six .o’clock a.m. 

9:
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(4) Ruspouse—n Werkgewer moet aan elkeen van sy werk- 

némers, uitgesonderd ’n werknemer wat boodskappe of goedere 

aflewer of persele of goedere bedags bewaak, ’n ruspouse van 

minstens 10 minute toestaan so na. as moontlik aan die middel 

van-elke oggend- en elke namiddagtydperk, waarin nie van die 

werknemer. vereis of hy. toegelaat kan word om werk te verrig . 

nie, en die ruspouse micet as deel van die gewone werkure gereken 

word. : : 

(5) Werkure moet opeenvolgend wees.—Behoudens socs.bepaal 

in’subklousules (2) en.(4, is alle werkure opeenvoigend. 

(6) Gortyd.—Alle tyd bo die gewone daaglikse : of weeklikse 

werkure van die inrigting gewerk, word as oortyd gereken. 

(1) Beperking van oortyd—un Werkgewer ‘kan nie, uitgesonderd 

in noodgevalle, van sy werknemer vereis om oortyd te werk 

nie, tensy hy minstens 4 uur’ kennis van die voorneme-gegee het, 

en ‘uitgesonderd in noodgevallé kan werknemers wat aldus werk, 

nie verplig, of. toegelaat. word om meer as 8 uur oortyd in. ’n week 

te werk’ nie; met dien verstande dat ’n werkgewer nie van ’n 
yroulike werknemer kan vereis of haar tociaat.om— 

(a) cp: meer as.3: opeenvolgende dae; 

(b) 6p meer as 60-dae'in ‘n jaar; 

, ( ‘meer as 2 uur per dag; of : an 

(d) na voltooiing van. haar gewone:-werkure op ’n dag, meer as 

: 1 uur oortyd te werk nie, -tensy hy haar— < vie 

@) voor. 12-uur middag daarvan: in kennis gestel het; of 

“(id ’n voldoende maaltyd verskaf. het voordat sy met oor- 
- . tyd moet begin; of ce “ 

(iii) 

sy met oortyd moet begin. 

“ (8) Besoldiging vir oortyd a Werkgewer. moet aan. sy. werk- 
fiemer ten: opsigte van alle oortyd wat.deur.’n werknemer -gewerk 
word, besoldiging teen die skaal van minstens 14 maal die bedrag 
van. die werknemer se gewone. loon betaal, plus lewenskostetoclae 
wat.in verhouding by elke uur of gedeelte van *n uur aldus 
gewerk,. aangepas is. : . ; : he : 

“4, (9) Werk. op. ’n Sondag of openbare vakansiedag ‘wat in Klou- 

sule.7.(6) genoem_ word, word nie as gewone. werkure ‘of ‘as oor- 

tyd. beskou nie en daarvoor moet soos volg betaal word:— 

(@) In. die: geval -van.?n -werknemer, uitgesonderd *n. los, werk- 

* emer, teem Of= + ose baste te ret Doe, 

@) dubbel sy uurioon vermenigvuldig ‘met’ 9°/;"in inrigtings 
‘=: van klasse A.en B-en met 9 in inrigting svan, klas.C 

vir elke dag of gedeelte daarvan; Of . 

Gi) 14 maal sy uurloon vir elke wur.of gedeelte van ’n -vur: 
wat hy so werk: plus, binne.-7. dae:na die Sondag of 

'.-openbare vakansiedag, .1. dag..verlof.waarveor, hy teen 
minstens sy wurloon vermenigvuldig met 9’/, in inrig- 

. tings van klasse A en B en met 9 in inrigtings van klas 
C besoldig moet word; | a , 

(5) in die geval. van ’n los werknemer, teen dubbel die loon. wat 
vir ’n werkgewer van_hierdie’klas voorgeskryf is’ vir elke 
dag of gedeelte' van'’n dag-gewerk. i. Fo ops 

_/ 00) Wagte-—'n Wag se, werkure mag hoogstens 72 uur per 
week. wees, én by is gerégtig op ’n aaneenloperde vrye ‘tydperk 

van 36 uur. in-elke week -diens. oo es 

-“(11)- Korttyd —Wanneer ’n ‘ werkgewer. weens handelslapte, ’n 
skort aan grondstowwe of. ’n'algemene onklaarraking-van instal- 
sie ‘én miasjinerie-weens ’n ongeluk of ander onvoorsiene..omstan- 

dighede, nie sy werknemers vir die volle gewone-werkure. van die 
inrigting besig kan hou nie, kan hy, behoudens subklousule 

J (e) van kKlousulle 5, sy werknemers: op korttyd plaas vir hoog- 
stens .die tydperk van. .die handelslapte, tekort aan grondstowwe 
of-onklaarraking van-installasie of masjinefie. .. 0/5. 

  

. 12. Vrystellings.—Hierdie klousule is’ nie van toepassing op ’n 
reisiger. en/of monsterjong of op ’n ander werkneter wie se 
basiese salaris of loon £60 ‘te bowe gaan,.nie; subklousules.-(1) 
tot én met (9) en subklousule (11) is nie op ’n wag van toepassing 
nie; en subklousules (4), (5) en (7) geld nie vir °n manlike werk- 
nemér wat met noodwerk besig is nie. 

. (13). In- en uitklok.—In. inrigtings waar. werknemers aan die 
begin. van ’n- werktydperk moet inklok en aan die einde moet 
uitklok, moet hullé in hul eie tyd inklok. en in die werkgewer se 

_ tyd uitkiok; met dien verstande dat alle in-.en uitklok ten opsigte 
yan. ruspouses soos deur subklousule (4) voorgeskryf, in die -werk- 
gewer se tyd plaasvind: Se PRT OE ape . 

"7. JAARLIKSE VERLOF EN.OPENBARE. VAKANSIEDAE. 

- (1) ’n Werkgewer moet aan ’n werknemer ten opsigte van elke 
voltooide, jaar diens by hom [behoudens ‘subklousulé (8)], onder- 
staande Vakansieverlof met volle besoldiging teen die. loonskaal 
en lewenskostetoelae 
het, toestaan:—- 

(a). In die geval van,’n reisiger, monsterjong of wag, 3 aancen- ; 
lopende : .weke;, ; ; Le co 

-4.(by-in die: geval van alle ander werknemers,. 12 aanecenlopende 
_werkdae; , 

10 

’n toelae. van minstens 2s. 6d. betyds betaal het om - 
haar in staat te stel om *n maaltyd te verkry voordat | 

|: 

shall not apply to~a’ watchman; and sub-clauses’ (4h, 

wat hy onmiddellik voor die verlof-ontvang |   

(4) Rest Intervals:}—An employer shall grant tale 
employees, other than an. employee engaged [bn 
messages or goods or guarding premises or goods bly 
interval of not less than ten minutes at/as nearly./as 
the middle of each morning and each afternoon) ¥ 
during which the employee. shail not be required on;       

  

       

  

      
        oa 

B
S
 

  
  

  
  

is due to commence,     

  

(8) Payment. for Overtime-—An “employer  shalll[:: 5 

employee, -in respect of all overtime worked ‘by | th nployee 

remuneration. at. the rate. of not less than one d} jong third 

times: the ‘sum of. the employee’s ordinary wage, ||plus |cots lot 

living- allowance adjusted | proportionally to. each’ he 7 ‘ot “part 

of an hour so worked. SO il Pe 

(9) Time worked on Sunday or on any public hol iday referred 

to in clause 7 (6) shall not be deemed to’ be part off thet ordinar 

    
   

    

  

    hours of work or overtime and shall be paid‘ as i 

(a). In the case of an employee, other than a cas 

“at, either— : : Bo | 

J @) double his hourly wage mati’ bya 4 

fifth. in the case .of..employees in classe: 

establishments. and nine inthe case of 

class -C -establishméents. for each such fc 
thereof; or oo ALT, 
cone and one-third times ‘his hourly wage 

“hour -or ‘part of an hour so worked and. 
‘grant ‘to chim, within seven days of sugh 

public holiday, one day’s leave of absenc tel 

to him. in.-respect- thereof. -not, less than | 

      

  

  
Gi) 

  

wage multiplied: by.. nine and..one-fifth uy 

  

  

  

employees in classes.A.and .B establish 
in the case of employees. in class’ C_est Bligh 

PH iws | : 
' rl oyee 

  

      

   

(b) In the case of a casual employee, at double. # 

tion prescribed for an. employee. of this. ¢ 

, such day,-or part thereof worked, ee | 

(10) Watchman—The houts of work for’ a~ wa   

  

  
granted a. continous period of 36 “hours: off-dut: 

week of employment. 9 0 

- (11). Short-timeWhen,. by. reason of. slackne 

shortage. of raw materials, or a general. breakdown 

machinery -caused by accident. of other ‘unforeseen '¢ircl 

an-employer. is unable to keep. his. employees empl. Kye 

number -of ordinary hours of work: per. week usually 

his establishment, the employer may, subject, to | i 

of sub-clause (7) (e), of clause 5, employ his emplo asl 

time, but not exceeding the period of such slack 

shortage of raw materials or general” breakdown 

machinery. a ve oe ng 

(12) Exemptions—The provisions of this clause s 

to a traveller and/or a sample ‘boy: and ‘shall not. 

other employee whose. basic salary or wage exce 

month, sub-clauses. (1). to '(9), both inclusive, and s 

not exceed 72 in, any week and he shall be rh] 

  

io 

  

  

     

a 

  

shall not apply to a male employee engaged in emneree 

(13) Clocking-in and Clocking-out.—In establish ni 

employees are required. to . clock-in at the comms 

work period and to clock-out at the expiration therepf 

time; provided that for the purpose of rest, intervals|ja 

by ‘sub-clause (4) all clocking” shall’ be: done in emp 

2d ANNUAL. LEAVE AND PUBLIC Horipays,’ 

(1) An employer shall grant to his employees in res 

completed, year of. employment with him [subject to th 

of sub-clause (8)] the following annual holiday ‘le 

pay and at the rate of wage plus cost of living alley 

the’ empoyee was receiving immediately before the, 

ment of such leave :— : we off 

- (a) In. the case of a traveller, sample boy or.a watch: 

consecutive weeks; ' Dt We 

_ (b) in the case of every other employee, twelve |.\cc 

working ‘days; : eee it 
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perform. any work, and such -interval shall be de to) be 
part of the. ordinary hours of work. os rey 

(5) Hours of Work to be Consecutive-—Save as|! ed iin 
sub-clauses (2) and (4), all hours of. work shall: be |iconsecitive, 

(6) Overtime.—All time worked ‘in excess of the (in et of 
ordinary’ daily or. weekly hours..of.work in ani esta umeint 
shall. be deemed to be overtime. qT Ee ; 

(7) ‘Limitation of Overtime.—An employer shall tO, sexcept lim 
an emergency, require his employees to. work over ime luriless. 
he has given at least four hours’ notice of such imtention|-and, 
except in cases of emergency, employees so worki lg} sha I ino 

be required or permitted to work overtime for mol han} eight 

hours in any week; provided that no’ employer shall |tequiré 
_permit a female employee to work overtime— = iff'// 1} 7 

(a) on more than three consecutive days; I 

(b) on more than sixty days in any year; aa 

(c) in excess of two hours per day;-  - : Re yea 

(d) after completion: of her ordinary working. hours|.for|/{more 

than one. hour -on any.,day, unless. he, has— fl Wty 

(i) giver notice thereof to such employee mid tay, or|| 

(ii) provided such employee with an adequate me al. before 

she has to commence overtime, or | eyed kt 

Gii) paid to such employee an allowance of, noe. less/ than 

-two shillings and sixpence in sufficient time ‘o| enable 

the employee to-.obtain a: meal before, t dvertime 
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tet dien verstande dat—... 
(a) die verlof nie met betaalde siekteverlof, opsegging van diens 

of.’n tydperk .wanneer ’n werknemer verplig is om -oplei- 
ding kragtens die Zuid: Afrika Verdedigings Wet, 1912, mee 
te maak, mag saamval nie; 

(5) wanneer ‘a openbare vakansiedag, ‘genoem ‘in subklousule 
(6) van hierdie ‘klousule; binne die véerlof val wat in hier- 
die klousule voorgeskry£ word, die vakansiedag as ’n 
vetdere’ tydperk van -verlof met  volle besoldiging by 

~ ‘genoemde tydperk gevoeg moet word. : 

(2) Die verlof genoeim in ‘subklousule (1), moet geneem word 
op °n tyd wat deur die werkgewer- ‘vasgestel word; met’ dien ver 
stande dat— 

(a) ’n werkgewer sy werknemer kan verplig of toclaat ‘om sy 
jaarlikse verlof te neem voordat die: diensjaar waarop dit 
betrekking het, verstryk het; 

(b) wanneer die verlof nie cerdet toegestaan is nie, dit binne 
2 maande na_voltooiing .van die’ diensjaar waarop dit 
betrekking het, toegestaan moet word. - 

(3) Die besoldiging ten opsigte van die jaarlikse verlof gehoem 
in subklousule (1), moet op. die laaste werkdag yoor r dig van die 
verlof betaal word. 

(4) ’n Werknemer wie:se dienskontt ak- -eindig—-; ; 

(a) in die eerste diensjaar“by diéselfde werkgewer: na voltooiing 
van {“maanddiens, maar voor’ voltooiing..van -die jaar; 

= (b) inn volgende ‘jaar diens by dieselfde werkgewer maar voor 
voltooiing van die jaar; 

moet by. diensbeéindiging minstens een-vyfde. van die weekloon 
wat hy onmiddellik voor die datum van diensbeéindiging ontvang 
het, ten opsigte van ‘elke volle maarid diens‘uitbetaal word, 

  

_(5).’n Werknemer wat kragtens subklousule (1) op ’n tydperk 
van verlof’ en kragtens subklousule 4 (b) op verlofophopings 
geregtig: geword . het en wie se diens eindig voordat sodanige 
verlof toegestaan. is, moet. by. sodanige diensbeéindiging ‘ten 
opsigte. van elke dag daarvan minstens een-vyfde vain sy weekloon 
betaal word wat hy onmiddellik’ voor die datum | van sodanige 
diensbegindiging ontvang het. 

(6) Openbare vakansiedae. —“Benewens ‘die: verlot voorgeskryf in 
subklousule (1), het. ’n.-werknemer, uitgesonderd.’n los werk- 
nemer..of.°n. wag, reg op ,verlof..wat-. hom toegestaan moet. word 
op Kersdag; Nuwe jaarsdag, Goeie-Vrydag, Geloftedag en Meidag 
en moet. ten opsigte van elk van daardie dae minstéens een-vyfde 
van dié weekloon wat hy onmiddellik voor .sodanige dag: ontvang 
het, betaial. word; met dien verstande dat indienso "n dag op ’n 
Saterdag of Sondag val, dié Maandag ‘wat volg-op so’’n Saterdag 
of Sondag vir die toepassing van hierdie Ooreenkoms as ’n open- 
bare vakansiedag beskou word. 

(7): Vir die: ‘toepassing van hierdie ‘klousule word dit beskou dat 
die ‘uitdrukking. , ,», diens’”. alle tydperke omyat. warnneer n werk- 
néemer— 

*"(a) met yerlof kragtens subklowsule 1): afwesi is; 
"(b), verplig® is om. opleiding kragtens- die: Zuid "Atria Verdedi- - 

gings Wet, 1912; ‘mée-te: maak?" 
& op las. of op” versoek * ‘van Sy werkgewer van. sy werk rk afwesig 

is; 
‘(d) weens siekté' var sy werk: afwesig i is; Yes 

wat. tesaam. hoogstens 8 weke in n Jaar Beloop en | Beas word 
te, ‘begin— 

‘(in die geval: van. n “werknemer’™ Wat in “diens: was: voor dié 
datum van inwerkingtreding van hierdie ‘Ooreenkoms, ‘van 

.. die datum. af, waarop sodanige werknemer laas- op verlof 
'.. geregtig. géword het kragtens die : nywerheidsooreenkoms 
“van .genoemde, "‘Nywerhei dsraad”. gépubliseer in -Buiten- 
gewoné Staatskoerant No. 4978°-van /12- Desember. 1952, 

“. “$008 verleng ‘by. Goewérmentskennisgewing “No: 1268 *van 
25 Junie 1954 en Goewermentskennisgewing No:.2681: van 
31 Desember' 1954, of die datum’ van indiensneming, na 
gelang. van, dié jongste datum; 

“! Gi)-in. die geval. van ’n werknemer wat in diens geneem is op 
of na die datum van inwerkingtreding ‘van hierdie Ooreen- 
koms, van. dic datum yan indiensneming af; 

met dien’ verstande dat wanneer ’n werknemer. se tydperk van 
opleiding kragtens die Zuid Afrika Verdedigings Wet, 1912, in ’h 

jaar minder as 30 dae. bedra, die tydperk van 8 weke in ‘ver- 
houding tot die: korter: tydperk van .. opleiding verminder moét 
wor . . 

  

(8) Indien ’n werknemer s se dienskont trak—: 

‘(a) in. Desember van enige jaar betindig | word; en - 

(b) nie deur die. werkgewer. beéindig ig om ’n rede wat ‘by: wet 
erken sou word:.as genoegsame regverdiging vif Kontrak- : 
beéindiging.sonder kennisgewing nie; en 

(c) nie deur homself beéindig is nie, uitgesonderd om ’n rede 
wat by wet erken sou word as genoegsame regverdiging vir | 
kontrakbeéndiging ‘sonder kennisgewing, 

moet dit by sodanige diensbetindig’ ng in Desember beskou word 
at— 

(i) as hy dwarsdeur ’n tydperk van ’n datum in Januarie van 
dieselfde kalenderjaar tot die datum van diensbetindiging 
‘by. dieselfde. werkgewer in. diens was, hy.’n volle jaar diens 
ingevolge subklousule (1) voltooi ‘het, 
opsigte’ daarvan die_volle verlofbetaling ontvang’ wat deur 
genoemde ‘subklousule voorgeskryf word, plus... *n dag se ! 

en hy moet ten |   

‘ provided that— 

(a) the period of such leave shall. “not be. concurrent with 
paid sick leave or with notice of termination of service 

.-or with any period during which an employee is required 
to undergo. training under the South Africa Defence 
Act,. 1912; 

(b) if- any public holiday referred to’ in sub- clause .(6) falls 
within the period of leave prescribed in this clause such 
holiday shall be added to the said-period as a further 

- period of leave of absence-on full pay. 

(2) The leave referred to’ in sub-clause (1) shalt be. ‘granted 
at a time to be fixed by the employer; provided that— 

(a) an employér. may require’ or permit his employee’ to take 
his ‘annual. leave before’ the completion of the year ‘of 
employment to which it relates; oo, 

(b) if such leave. has not: been granted earlier, it shall be 
granted within two months of the completion of the year of 
employment to which it relates. 

(3) The remuneration in respect of ‘annual leave referred to. 
in sub-clause (1)-shall be: paid on the last working day before 

_the date of the commencement of such leave. 

(4) An employee whose contract’.of employment terminates— 

(a) in the first year of employment withthe same employer, 
after the completion of one month, but before the comple- 
tion of such year; . 

- (6) in any -vsubsequent’-year. of: employment with the. same 
employer, but before the completion of such year; 

shall upon termination, be paid in. respect: of each completed 
month . of..employment; not less than one-fifth. of the weekly 

- remuneration which he was receiving immediately prior to the 
' date of such termination. 

(5) An employee who has become: entitled toa bériod of leave 
in terms of sub-clause (1), and leave accruals in,-terms of sub- 
clause 4 (5), and whose termination be paid in respect of each 

: day thereof not-less than one-fifth of the weekly .remuneration 
| which:-he was ‘receiving immedately Prior | to: the date. of. such, 
termination. 

(6) ‘Public Holidays   In’ addition to. the leave. prescribed : in 
~ sub-clause (1) an. employee, other than a casual’ employee or _ 

a watchman, shall be entitled to and be~= granted - leave*-on 
Christmas Day, New Year’s' Day, Good Friday, the Day of the 
Covenant, and ‘May Day, and shall be paid in respect of each such 
day not less than one-fifth of the weekly’ remuneration which he 

| was receiving. immediately prior to such day;: provided: that” if 
any such day falls ona Saturday, or: Sunday; the Monday: follow- 

| ing such Saturday or Sunday, shall be deemed: to be.a: public. 
, holiday for-the purpose of this. Agreement, « 

(7) For’ the ‘purpose -of this clause the term.. “employment ” 
shall be deemed to include any: period or periods during which an 

F employee.i iss... 

  

(a) absent “on leaveri in ‘terms “of sub+ clatise (D 
““(b) required’ ‘to “undergo” training” “under © ‘the ‘South Africa 

Defence Act, 1912; "°° 
“oO absent from work” on the instructions “OF ‘at the request 

: of his employer; 

“@ absent from’ work owing to’sic 

amounting in the ag ggregate-.to- not -ttiore. than ‘eight weeks in any 
year and shall be deemed to commence— 

_() in the ‘case “ofan. employeé who was "employed prior’ to 
the date of commencement. of this Agreement; from ‘the 
date when such employee last became entitled“ to“ leave © 
sander. ..the: industrial. .agreement of.. the said Industrial 

= Council “published in. Government Gazette . Extraordinary 
~..Noz..4978 -of- 12th December 1952 .as extended.’by ‘Govern: 

 ment.-Notice ‘No. 1268 dated. 25th June,..1954 and Govern- 
tment Notice "No. ,.2681. dated 31st: December, — 1954, OF 

: the date.of engagement, whichever date-is the. later... 2 

‘(ii) 'in“ the case of-an employee - engaged on or-after the date 
of coming into ‘operation’ ‘of: this- Agreement; from ‘the 

-date of such engagement; 

provided ‘that, if in any.. year the period. of training under. “the 
South-Africa Defence: Act 1912, of any employee. is “less than 
thirty. days and. the period of eight, weeks shall be reduced in 
proportion to the shorter period of training. 

(a) whose contract of employment-is terminated .in December 
of any year; and 

@) ‘whose contract of employment has not been terminated by 
__ the employer for any-cause which would be recognised by 

law. as sufficient for. the employer to terminate the contract 
without, notice; and - 

(c) whose contract of ‘employment has not been ‘terminated 
of his own. accord, except for any causé which would 
be recognised by law as sufficient for the employee to 
terminate the contract without notice; 

shall upom such termination in December— 

(i) if. he has been employed by the same employer. coi 
tinuously throughout the period. from any date in January 
of the same calendar. year up to the date of such termina- 

_ .tion,. be deemed to have completed’ a year of empolyment . 
“in terms of sub-section (1) and shall: be paid‘ in: respect 
thereof the full annual leave pay prescribed by ‘that sub- 
section; together: with one: day’s pay for. each of. the 

lu 
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‘betaling -vir~ enige - openbare: vakansiedag, nl. -Geloftedag, 
Kersdag of Nuwejaarsdag -waarvoor hy. nog nie besoldig is 
nie: met ‘dien verstande. dat indien jaarlikse verlof .gedu- 
rende genoemde tydperk kragtens subklousule (1) aan hom 
toegestaan is, “n pro rata bediag afgetrek moet word ten 
“opsigte van die maande® diens: binne-genoemde ‘tydperk 
waarvoor verlof alreeds aan Hom toegestaan is; 

“Gi as hy. vir altesaam 5 maande, Of aaneenlopend Of: in die 
gehéel,..in-.dieselfde. kaienderjaar védér 30 November by, 
dieselfde. werkgewer in .diens was, hy benewens verlof- 

betalmg wat hom ingevolge subklousule (4) toekom, ’n dag 
. se betaling moet ontvang. vir ‘elke openbare vakansiedag, 

nl. Geloftedag, Kersdag en Nuwejaarsdag, waarvoor hy nog 
me. besoldig-is nie. - a . 

(9) Indien ’n werknemer se diens— 

(a).in Desember ‘van enige jaar beéindig word; 

. “(b). by- dieselfde werkgewer voor 1 Julie in dieselfde kalender- 
" jaar begin het; * : : ‘ . 

(c} na ontslag binne { week na ontslag by dieselfde werkgewer 
/ hervat word; en | - . - 

Ad) by dieselfde ‘werkgewer andersins aaneenlopend was tot 30 
November van -dieselfde jaar; : . 

word ‘dit beskou dat hy vir die‘ toepassing van paragraaf (ii) van 
subklousule (8) vir-’n tydperk van 5 maande altesaam in diens 
was. —; : 

Ondanks andersluidende bepalings in hierdie klousule. kan enige 
~werkgewer’ verkies om: sy fabriek vir ’n-tydperk van 12 agtereen- 
volgende werkdae gedurende Desember en/of Januarie- vir. jaar- 
likse verlof te sluit, -wanneer alle werknemers genoem in klousule 

1 (1) (b) soos VO'g besoldig moet word :— 

(a) As 12 opeenvolgende maande diens sedert ‘dic aanvang van 
hhul. jongste jaarlikse verlof voltooi. is, die ekwivalent van: 
12 dae. besoldiging teen die locnskaal. plus lewenskoste- 
toelac wat die werknemer onmiddellik voor die aanvang- 
van sodanige verlof ontvang het, plus ’n dag se besoldiging 
en lewenskostetoelae vir elke openbare vakansiedag genoem 
in subklousule (6) wat binne die tydperk van jaarlikse-verlof 
voorkom; 

. ” (b) as minder as 12 maainde diens voltooi is wanneer die fabriek 
: sluit, die ekwivalent van 1 dag se besoldiging vir élke 

‘voltooide maand diens teen die locnskaal plus lewens- 
-kostetoelae wat die werknemer onmiddellik voor die aan- 
vang van sodanige verlof ontvang het en vir enige open- 
bare vakans‘edae. gendem in subklousule (6) wat gedurende 
die tydperk.voorkom wanrieer die fabriek ingevolge hierdie 
subklousule gesluit -is, moet scos in paragraaf (a). van 
hierdie subklousule bepaal, betaal word.. . 

‘Re SIEKTEVEREOF:. 

“(DY vn -Werknemer wat 2 maande diens by dieselfde werkgewer 
voltooi het en vanwzé siekte of. ongeval van sy werk afwesig is, 
uitgesonderd— iy bee . OF . 

_ @ siekte of ’n ongeluk wat deur die werknemers ‘se eie nalatig- 
» -heid of wangedrag veroorsaak is; | ‘ = , 

_ © (b) x ongeluk wat binne die bepalings van die Ongevallewet, 
et. YO4T, val; . Do, 

_ het reg op siekteverlof, van altesaam hoogstens' 10 werkdae in 
*n jaar diens, en moet’ ten opsigte van elke. werkdag daarvan 
minstens: een-vyfde van die weekloon wat hy onmiddellik voor die 
aanvangsdatum van. die-verlof ontyang. het,betaal word; met 
dien verstande dat *n werkgewer van sy. werknemer kan veréis 
om ten opsigte van enige afwesigheid bo 2.dae ’n doktersertifi- 
kaat, onderteken. deur "n geregistreerde mediese praktisyn, as 
bewys van. sodanige .ongeskiktheid vir werk voor te Ié. 

"'(2) Siekteverlof ‘met besoldiging én’ jaariikse’ verlof mag nie 
saamval nie.” . ue . 

'9, HIANDELSREISIGERS “EN -KOMMISSIEWERK. 

-: (1) ’n--Handelsreisiger wat met sy. werkgewer ooreenkom om 
kommissiewerk .te doen, moet:-by-die-aanvang: van die werk. deur 

»-die.werkgewer--voorsien ‘word van °n -ware afskrif van die Oor- 
éenkoms of ’n uiteensetting van-die voorwadrdes van die Ooreen- 
koms,: met inbegrip van— . 

(a) die’ kommissieskaal : of *-skale en batalingsvootwaardes: ; 

(b) die dag van die week of maand. wanneer verdiende kom- 
missie verskuldig en betaalbaar is; : 

‘(c) die. .gebied waarbinne. die -handelsreisiger verplig of -toege- 
» Jaat. word om te werk; _ 

» (d) ‘die minimum of maksimum-individuele weeklikse of maan- 
' Gelikse bestellings; as daar is, wat'die werkgéwer ‘bereid: 

is om te aanvaar; : . 

(e) die dag waarop kommissie betaal moet word ten. 
: . van -bestellings’ wat) die. werkgewer voor die bééidd 

    

ie. evan die, dienskontrak ‘aanvaar*het. 
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public holidays, the, Day -of the Covenant, Chtistnias Day 
and New Year’s Day in respect of which payment. has 
not already. been made to him; provided that, if annual 

' leave has been granted to him in terms of sub-section qd) 
during the said period, a deduction shali be made propor- 
tionate. tothe months of service within -the said. period 

.. ‘In respect of which leave has already been granted to him; 
Gi) if he has been employed by. the same employer. for a 

total period of five months, either continuously or in the 
aggregate, in the. same calendar year, calculated up-to the 
30:h day of November in such year, be paid in addition 
to any. leave payable to him in terms of sub-section (4), 

. one day’s pay for each of thé public’ holidays.the Day of 
the Covenant, ‘Christmas Day and New: Year’s. Day, in 
respect of which payment has not already been made to 

im. 

(9) An employee— 
(2). whose employment is terminated in. December in any year: 
"an . . 

(b} whose employment with the same -employer commenced 
Prior to the first day of July in the same calendar year: 
and. : us , 

(c) who, having been discharged, was re-employed by that same 
“employer within one week from the date of such discharge; 
an : . 

(d) whose employment has been otherwise continuous with that 
: same employer up-to the 30th day: of November of the 

same. year; 

' shall be deemed to have been employed for a total period of 
five months in terms of paragraph (ii) of sub-section (8). 

Notw-thstanding’ anything to the contrary contained in this 
clause any employer may elect to close his factory for a period 
of twelve consecutive working days during December and/or 

‘January for annual. leave; when ail employees referred=to in 
_ clause ‘7 (1) ()- shall be paid— a : . 

(a) if twelve months of continuous employment: have’ been 
completed since.the commencement of. their last. annual 
leave, the equivalent of twelve days’ pay at the rate of 
wage plus cost of living allowance which the employee was 
receiving immediately. before the commencement -of such 
leave, plus a day’s pay-and cost of living allowance for and 
each Public Holiday. referred to in sub-clause. (6) which. 
may occur within, the period of annual leave; © : 

(d) if less than tweive months of employment have been com- . 
pleted when the factory closes, the equivalent of one day‘s 

‘pay for each-completed moath ef employment at the 
rate of wage plus cost of living alowance which the 
employee was receiving immedietely before the commence- 
ment of such leave and any Public Holidays such as 
referred to in sub-clause. (6) which may oceur during the 

. pericd the factory is closed in terms of: this sub-clause shall 
be wemunerated as provided in paragraph (@) of this. sub- 
clausé. : tS . ar .. - 

8. Sick LEAVE. 

(1) An employee. who has completed two months’ émployment 
with the same employer.and who is. absent from,,work. through 
sickness .or incapac.ty. other than-— _ . ne 

(a) sickness .or!:ineapacity. caused. by. the: employee's..-own 
negligenee or misconduct; : ue 

(b) an accident falling within. the provisions of the Workmen’s 
Compensation. Act, 1941; -., : 

shall be. entitied to and granted sick leave not exceeding. ten — 
working days in the aggregate.in any. one-year of employment 
and shall be paid-in respect of each -working. day. theréof. not 
less than one-fifth of. the weekly -remuneration ‘which..he--was 
receiving immediately. before the date of such leave; provided 
that an empioyer may require his employee to produce a medical 

, certificate in proof of incapacity for work, sgned by a registéred 
’ medical practitioner in respect of dny absence in ‘excess of two 

(2) Paid. sick leave ‘Addiannual leave shall not-run concurrently, 

9, TRAVELLERS AND COMMISSION Work. i 

(1) A’ traveller who by agreement with his-employer undertakes 
commission werk shall be supplied by his employer, before such 
work is commenced, wth-a true copy of such agreement, or a 
statement setting out the terms of such agreement which shall 
incude— _ ST , ae 

(a) the rate or rates of the commission and the conditions of 
entitlement; 

(6).the day of. the week- or month when commission earned 
is due and. payable; 

(c) the area in- which the traveller is recuired or permitted ‘to 
work; : - 

(d) the m’pimum and maximum orders, individual, weekly or 
monthly, if any, which the employer is prepared to. accept; 

- and . . a 
(e) ‘the .day of lodgment-ofcommission in respect of ‘orders 

accepted by the employer before termination. of the contract 
of employment; provided. that such day of.payment shail 
not be later than the fifteenth day of the calendar month 

. succeeding the month during which. employment was 
terminated, : : .
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2) Die‘ ooreenkoms.:-wat in- subklousule. (1) genoem word, mag 

nie vir die reisiger minder gunstig. wees as hierdie Nywerheids- 

ooreenkoms waarna in subkloustule (1) verwys. word,.en, klousule 

’n reisiger wat kommissiewerk: doen, moet. wees . volgens die 

Ooreenkoms waarna in-subklousule (1) verwys,. word, en klousule 

5 (1) van hierdie Ooreenkomis is nie op sodanige betaling van 

toépassing ‘nie.’ De a - 

‘“ (3) Behoudens: soos iri Klousule 5° (7) bepaal, moet” *n werk- 

‘gewer “’n' reisiger ‘wat Kommissiewerk doen, vir: enige tydperk 

-betaal teen die skaal’ Waaroor‘ hulle ooréengekom: het; met dicn 

verstande dat dié reisiger se loon’ per. week’ wa rin hy kommissie- 

‘werk’ verrig,* afgésien van ‘die getal bestellings’ wat die -werk- 

gewer’ aanvaar, nie minder mag wees as ‘die weekloon wat in 

klousule.4 vir *n reisiger met sy ondervinding voorgeskryf word 

nie, : Tm ee 

     

  

(4) *n Werkgewer of werkiemer wat.’n kommissiewerkooreen- 

koms. wil -begindig of wil-onderhandel -vir.’n. wysiging daarvan, 

gee. 

‘$0 UNIFORMS OF OORPARKE.”! 

(a) ’n , Werkgewer. moet uniforms. en ‘oorpakke. gratis. verskaf 

en skoon en in gocie Kondisie hon en hulle. bly sy eiendom. ~ 

(2) Om sulke uniforms of. corpakke skoon te hou mag. die 

werkgewer van sy werknemers: vereis om ‘hulle uniforms of:\oor- 

pakke in werkure-te was met seep. en ‘ander uitrusting “wat die 

werkgewer verskaf, of anders kan, hy met.sy-werknemers ooreen- 

kom dat hulle hul uniforms of corpakke in hul eie tyd was en 

stryk teen betaling van.onderstaande bedrae:— .. S 

Was. van ’n stofjas: 6d. -- ; : 
Was van ’n wit jas: 9d. ° 
‘Was.van ’n ketelpak: 1s. 3d. i 

11. DieNSSERTIFIKAAT. © 

(1) By be#indiging van die dienskontrak . van enigeen: van sy 

werknemers, uitgesonderd’’n emer, 1 1 

sodanige werknemer. voorsien van *n dienssertifikaat wat die naam 

voluit en adres van die werkgewer en die werknemer, die aard’ 

van die werk, die aanvangs- en beéindigingsdatums van die ‘diens- 

kontrak en die besoldiging én lewenskostetoelae aantoon wat ‘by 

die aanvangs-. en beéindigirigsdatums betaal is. .*n Kopie van 

sodanige sertifikaat moet op die dag waarop dit uitgereik is, aan 

_die Sekretaris. van die Raad gestuur word. 

(2) *n Werkgewer moét, voordat hy. ’n applikant om werk as 

’n graad I-werknemer in diens neem, van sodanige applikant -ver- 

eis om ’n dienssertifikaat ‘voor te-Ié, witgereik-deur die Raad, wat 

in die vorm van Aanhangse!l B van. hierdie Ooreenkoms moet 

wees; met dien verstande. dat in die geval van persone: wat nie 

vroeér by die nywerheid in Transvaal in diens was nie, ’n tydperk 

van 7 dae kan verstryk.voordat die verstrekking van die kaart 

vereis word. By ontvangs van sodanige kaart moet die werkgewer 

onmiddellik die ‘naam van’ sy fabriek, ambag van die werknemer, 

‘datum van indiensneming en loon by indiensneming op. die: diens- 

kaart invul. ; = ‘ : 

By diensbeéiridiging moet - die werkgewer op die ‘kaart die 

datum van diensbedindiging invul, asook die loon betaalbaar by — 

diensbeéindiging en: die totale tydperk wat die werknemer in sy. 

diens was en die kaart aan die werknemer terugbesorg; en die 

Raad tegelykertyd van ’n kopie van die .dienssertifikaat voorsien. 

( 

(3) °n Werkgewer moet aan die cinde van elke maand, ten . 

opsigte van sodanige maand, ’n verslag inlewer van indiens- 

nemings en diensbeéindigings wat in die vorm van Aanhangsel.C 

moet wees. - Die werkgewer moet die naam en nommer van elke 

graad J-werknemer wat. gedurende daardie' -tydperk in . diens 

geneem is, in die 2 linkerhandse kolomme, en die naam en 

nommer van elke ‘graad I-werknemer wie se dienste beéindig is, 

en die datum van -sodanige beéindiging, in die 3. regterhandse 

kolomme invul en die verslag voor of .op die 15e dag. van-elke 

maand aan die Sekretaris van. die Raad,. Posbus 4581; Johannes- 

burg, pos. Indien daar geen indiénsnemings of diensbetindigings 

is nie, moet bogenoemde verslag, met die woord .,, Niks” 

dwarsoor elke kolom geskryf, aan die einde van. elke maand- aan 

die Sekretaris van die Raad gestuur word. - 

12: VBRBOD OP INDIENSNEMING VAN PERSONE ONDER 15 JAAR: 

_ Geen werkgewer mag iemand onder 15 jaar in diens neem nie. 

13. VRYSTELLINGS. 

(1) Die. Raad: kan, om voldoende. rédes, vrystelling aan-of ten 

opsigte van iemand verleen van. die bepalings van ‘hierdie Oor- 

moet minstens ’n. week: skriftelik -kennis van sodanige -voorneme | 

los. werknemer, moet ’n werkgewer. 

eenkoms; met dien verstande dat geen vrystelling van klousule 6. 

Qoreenkoms aan of ten opsigte van'’n vroulike (7). van hierdie 
handwerk doen, verleen mag word nie, uitgeson- werknemer wat 

derd— : 

(a) vir noodwerk; ge 

(b) vir werk wat noodsaaklik-is om. die verlies van bederfbare 

grondstowwe te voorkom. - : 

-was in his employ, 

_12. PROHIBITION OF   

Q) The. terms. of the agreement referred to in “sub-clause (1) 
shall be not less fayourable- tothe traveller than’ the terms of 
this. industrial, Agreement; provided that the due date of pay- 
ment. of rémunerat.oh to a traveller on Commission work shall 
be in accordance with the agreement referred-to in sub-élause (1) 
and. the provisions of clause. 5-(1) of this: Industrial: Agreement 
shail not apply to such payment. - . 

(3), Save -as provided ‘in clause’ 5..(7), an employer ‘shall pay 
to his travellér.on: commission ‘work for any” period) remunera- 

- tin. at ‘the’ raté agreed.” upon” between “them; provided: that, 
itréspéctive‘ of ‘the number Gr value of orders accepted” by the 
enipioyer he shall pay’ to-such traveller not less: than the weekly 
wage prescribed: ‘in clause 4 for afraveller of iis éxperience in 
respect of each week in- which commission work is performed. 

(4) An employer or an employee who intends to. cancel, or ~ 

“to negotiate for an alteration of an‘agreément in“régard to: com- 
mission work shall - give not less than one week’s written; notice 

of such intention. : . 

“8 © 10. UNIFORMS oR OVERALLS. - er 

(1). An employer shall. provide free of charge, atid’ maintain 
{in - clean. and* proper -condition;- uniforms. or overalls,. and .. they 

shall remain the property of. the employer: - 22 0.5 : 

“°(2) In “order to thaintain ‘sich ‘uniforms or- overalls in clean 
condition the employer may -tequire his eniployee. to launder‘ in . 

working hours.the uniforms or overalls issued to them respectively, 

the employer supplying to the employees the necessary soap and 
equipment for the purpose, or, in ‘the alternative, may enter into 
a mutual arrangement with his employees whereby the employees 

launder their uniforms or overalls.in their- own time upon pay- 

ment’ to them of the ‘respective amounts following in. respect 

of each:— . of : . oo, 

Laundering a dust coat: .6d. 
Laundering a white coat: od. 

“°" Laundering a boiler’ suit: Is.:3d.— 

11, CERTIFICATE OF SERVICE. oo 

(4) An employer shall upon termination’ of. the. contract ‘of 

‘employment of any of bis: employees, other than a casual 

employee, furnish such. employee with a certificate of . service 

showing the full name and address of the employer. and the 

employee, the nature of the employment, the date of commence- 

ment of the contract. of employment, the date of termination 

thereof. and the. remuneration and cost of living allowance paid | 

at the ‘date of such commencement arid termination.. A copy 

of such certificate. shall be transmitted on the: day -it‘is issued 

to. the Secretary of the Council. : : ; 

(2) An employer ~ shall, before engaging an- applicant. for | 

employment as a Grade-.I employee, require such applicant to: 

produce a Service Card issued by the Council, which shall be in 

the form of Annexure B to this. Agreement;.-provided. that, in 

the case of persons who have not’ previously been employed in 

the Industry in the ‘Transvaal, a period of seven days may. elapse 

before production. of the card shall be requisite. The employer 

shall, immediately upon receipt of such card, enter in the service 

catd the name of his factory, occupation of the employee, ‘date 

of engagement and wage on engagement. 

When employment is terminated, the employer shall enter “in 

the card the date of termination of employment, wage payable: 

on termination of employment and ‘the total period the empldyee 

and return the card to the employee, at the 

game time furnishing the Council with a.copy of. the Certificate 

of Service. 

(3) An employer shall, at the end of. every month, render a 

report of engagements and terminations, in respect of such. month, 

which shall be in the form of Annexure C to this Agreement. 

The employer shall enter. the name’ and number of each Grade 

I employee engaged during that period in the ‘two left hand 

colums,: and the namie. and number of each*Grade I employee — 

whose services have terminated and the date of such termination 

in the thfee right hand columns, and “post the ‘report, by not | 

later than the ‘fifteenth day of each month; to the Secretary of 

the Council, P.O. Box 4581, ‘Johannesburg. . oo 

When there are no .engagements or discharges. the report 

referred. to. above. must still be forwarded to the Secretary of 

the Council at the end of ‘every. month with the word “.Nil” 

endorsed. across each column. 

“EMPLOYMENT .OF ANY PERSON UNDER “THE 
AGE OF FIFTEEN YEARS. - |< . 

An. employer shall.not, employ, any ,person. under. the (age. of 
' fifteen years. 

13, EXEMPTIONS. 

(1) The Council may grant exemption from any .of the -provi- 

sions of this Agreement to. or in respect of any person for any. 

good and sufficient. reason; provided that no exemption shall bé 

granted from the provisions of clause.6 (7) of this Agreement 

to or in respect of any female employee engaged in manual work, 

except for the purpose of performing work— 

(ay which is necessitated ‘by an emergency; or ie st . 

(b) which is-necessary. fo. prevent loss .of raw materials in the 

“ course of. treatment which are ‘subject’ to rapid deteriora: 

tion. - os . es 

13
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(2) Die Raad- moet ten’ opsigte van die persoon. aan wie vry- 
stelling verleen word, die voorwaardes en geldigheidsduur van 
die vrystelling vasstel; met dien verstande dat die Raad na. goed- 
dunke, en na aan die betrokke persoon een week skriftelik kennis 
gegee is, enige.vrystellingsertifikaat kan herroep. - / 

(3) Die Sekretaris' van die Raad. moet aan elke persoon aan 
wie. vrystelling verleen word, ’n sertifikaat, deur hom onder- 
teken, uitreik wat die volgende vermeld:—. : . 

(a) Die naam voluit van. die.betrokke persoon; . 
'.(b). die bepalings van 

leen word; Q : re 
(c) die voorwaardes waarop vrystelling verleen word; en 
(d) die tydperk waarvoor die vrystelling van krag is. | 

(4) Die Sekretaris van die Raad moet— : 
.(@) alle sertifikate wat uitgereik word, in volgorde nommer; 

. (b) van elke sertifikaat wat uitgereik word ’n afskrif hou; en 
_(c).wanneer vrystelling aan. ’n werknemer. verleen word, ’n af- 

, skrif van-die sertifikaat aan die betrokke werkgewer -stuur. 

14. UITGAWES VAN DIE Raab. 

Ten einde in die uitgawes van die Raad te voorsien, moet werk- 
gewers op elke betaaldag die-volgende aftrek:— = <=. 8." Bo 

(1) ‘Ten. opsigte van werknemers wat by. die week betaal: word 
(a) 2d. van die verdienste van elk van sy werknemers wat 

’n loon.tot en met £3 pér week ontvang; 

*’n loon van meer as £3'en fot en’ met £5 per week 
* ontvangy=. : : a 

(c) 8d. van die.verdienste van elk. van sy werknemers: wat 
*n loon van meer as £5 per week ‘ontvang. :. ~ 

(2) Ten opsigte van werknemers wat by die maand betaal 
word— ca : 

~* (a) 9ds.van die .verdienste van elk van.sy werknemers- wat 
- “noon tot en met £13 per maand ontvang;. . 

ses: (b) 1s: 9d:.van die: verdienste van-elk van: sy’ werknemers 

4d. per.maand ontvang; ~ . : 

wat ’n. loon.van meer as £21, 13s. 4d.: per maand 
ontvang. a 

die werkgewer. ’n gelyke -bedrag::voeg en die totale bedrag 
‘voor..of op die J5de dag van die maand wat volg op die 
.™maand ten opsigte waarvan die -bedrae afgetrek is, aan 
die .Sekretaris' van. die Raad, Posbus 4581; Johannesburg, 
stuur, of by ’n ander adres waarvan, die Raad werkgéwers 
skriftelik in kennis moet stel. oS 

. . 15. GETALLEVERHOUDING. : 
(1) Chemietegnikus—'n. .Werkgewer. mag nie ’n ongekwalifi- 
seerde ‘chemietegnikus;in diens-neem nie tensy hy "hn chemieteg: 
nikus-in. diens: het,.en, vir, elke chemietegnikus.in sy, diens.mag hy. 
hoogstens:1., ongekwalifiseerde. chemietegnikus in diéns. neem; met 
dien -verstande: dat ’n chemiekus of apteker.en drogis: vir die’ to¢- 
passing-van hierdie subklousule as:’n gekwalifiseerde chemieteg- 
nikus beskowu mag word. _ co. : . 

(2) Versendingsklerk—’n -Werkgewer. moet ’n- gekwalifiseerde 
versendingsklerk .in sy :diens hé voordat hy ’n ongekwalifiseerde 
-yersendingsklerk in diens ;mag neem, en hy mag hoogsiens 3 
ongekwalifiseerde.versendingsklerke vir elke gékwalifiséerde ver- 
sendingsklerk by hom, in diens neem. oo ‘ 

(3) Vroulike klerklike werknemer-—'n Werkgewer mag nie ’n 
. ongekwalifiseerde -vroulike klerk in diens neem nie .tensy: hy °n 

et, en vir elke gekwalifiseerde vroulike klerklike werknemer in: 

werknemer in diens neem. . 
(4) Manlike ‘klerklike werknémer—n :Werknemer -mag. nie ’n 

ongekwalifiseerde.manlike .klerklike werknemer in diens neem 
nie tensy hy ’n gekwalifiseerde manlike klerklike werknemer in 
diens het, en vir elke gekwalifiseérde manlike klerklike werknemer 
mag hy hoogstens 1 ongekwalifiseerde manlike of vroulike klerk: 
like werknémer in diens neem. 

(5) Graad I-werknemer—’n Werkgewer moet ’n gekwalifiseerde 
' graad J-werknemer in diens hé voordat hy. ’n ongekwalifiseerde 

graad I-werknemer in. diens neem, en vir elke gekwalifiséerdé 
graad I-werknemer by hom in diens mag hy hoogstens 1 onge- 
kwalifiseerde graad I-werknemer in diens neem. 

‘16. BEEINDIGING VAN ‘DIENSKONTRAK. 

» (1) Behoudens— / / 
(a) die reg van ’n werkgewer of werknemer om die dienskontrak 

om *n rede.wat by wet. as voldoende erken word, sonder 
kennisgewing op te sé; en re 

(B).’n geskrewe ooreenkoms tussen werkgewer’. en _werknemer 
waarin voorsiening gemaak. word vir ’n langer tydperk van 
Kennisgewing; ot 

moet *h werkgewer of ’n‘werknemer wat ’n diénskontrak wil 
beéindig, in die geval van ’n werknemer.wat by die week betaal 
word, minstens 1 week en in’ die geval van ’n werknemer wat by 
die maand betaal. word, een kalendermaand skriftelik kennis van 
sy voorneme gee. : : , : oo 

(2) As ’n werkgewer of werknemer versuim om kennis te. gee: 
soos in. subklousule .(1) hiervan. voorgeskryf word, moet ondet- 
staandé deur die werkgewer betaal of deur die ,Werknemer .ver-. 
beur- word: eet aed , woe 
(a) In-die geval van *n werlkenemer-wat by. die-week- betaal word;- 

=*die volle weeklocn wat die werknemer onmiddellik voor 
diensbeéindiging ontvang het, ‘ 
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die Qoreenkoms. waarvan .vrystelling ver-- 

| ..For ‘the purpose of: meeting. the expenses -of 

(5) 5d. van. die verdienste van elk. van sy werknemers wat. 

-wat ’n loon van meer as £13 en tot. en met £21. 13s. | 

(c) 2s. 10d. van :die verdienste van elk van sy werknemers | 

(3) By die totaal van die bedrae wat sé afgetrek word, moet | 

| he shall not employ more than three unqualified desp 
pekwalifiseerde vroulike of manlike klerklike werknemer in.diens | 

_an- unqualified female clerical empoyee, unless he sy diens mag hy hoogstens'1 ongekwalifiseerde vroulike klerklike ‘l-employ-a qualified female-or male clerical employee, a 

| .a qualified male clerical employee, and for each qua 

‘notice as prescribed in’-sub-clause 
_ pay or the. employee shall forfeit— 

  
(2) The Council shall fix in respect ‘of any_   per 

granted. and the period during which such: exem 
operate, provided that the Council may, if it deems'lfié, 

exemption the conditions subject to which such’ lexen 

  week’s notice in writing has. been given to the person 
withdraw. any licence of exemption.     (3) The Secretary of the Council::shall issue to | 
granted..exemption a licence’ signed: by him setting. 

(a) the fuli name of" the person concerned; | 
(b) the provisions of this Agreement from which su 

ds granted; and . 
(c). the conditions. 

and 

  
   

  

subject to: which. such exemptior 

(4). The-.Secretary -of the Council shali— 

'-(b) retain ‘a copy ‘ofeach licence issued; and: * - | 
(c) where exemption is granted to’ an employee, for 

of the licence to the employer concerned, : 

14, EXPENSES: -OF: ‘THE COUNCIL. -, * 

employer shail: deduct:.on. each: pay-day— ~.. - 
(1)-in respect’ of employees paid’ weekly— -" | 

who is in receipt of a wage of up to and 
“per. week; Hote ER be oy 

(5) fivepence from the earnings of each of 
". Who is in receipt of a wage of over £3 per 

up to and including £5 per week; tt 
(c) eightpence from the earnings of each of his) 

who is in receipt of a wage of over £5 per 

(2) in respect of employees: paid by: the month— || 

  
who is in réceipt of a wage of up tc andi 

ry
 

(d) the period during which the exemption shall ‘oP an 

. (a) number consecttively :all licences ‘issued; * 4 |/i|’ 

the. ¢ On 

(a) twopence from the earnings ‘of each’ of: his = 
1 Cy 

his : 

ae ={@ Minepence from the earnings of. each of his) FO 
niu 
if 

ard 

  
          

  

per month; ges 
(8) one shilling and ninepence from the earti 

month and upto and including £21. 

  

(c) two shillings and tenpence from thie earnin 
of his employees who is in receipt of a wa 
£21. 13s: 4d.. per. month... . il : i 

(3).To the. aggregate of the amounts. so deducted i 
-*. Shall add an equal. amount, and, shall forward b 

than the 15th day of.the month following the 

-to the Secretary of the Industrial Council at (it 
- P.O. Box 4581, Johannesburg, or at such othet | 
the Council may notify the employers in writ 

: “IS. RATIO OR PROPORTION. . ] 

“(Chemical Technician.—An’ eniployer ‘shall ‘not’! 

technician, and for each chemical] technician émploye i 
than one chemical technician, unqualified, may be em 
him; provided that for the purposes of this sub-clause| 
or a _chémist ‘and’ druggist may be deemed “to be”! 
technician. °° 0° ces ce 

(2) Despatch Clerk,—-An- employer stiall employ it 
clerk .before he may employ an unqualified despatchi 

f
g
 

for each qualified despatch clerk employed by him. 
~ GB) Female Clerical Employee—An employer shall 

TS:
 

<
—
—
9
.
 

qualified female clerical ‘employee employed not. mor 
unqualified “female clerical emiployee’ may be employ: 

(4). Male Clerical Employee —An.- employer: shall ott: 
unqualified male clerical employee unless he -has. in. |! 

=O
: 

a
 

clerical employee employed not more than one unquali 
or male clerical employee may be employed by him. | 

(5) Grade I Employee—An employer shait employ | 
Grade I employee before he may employ an.unqualifi 
employee, and he shall not employ more than one | 
grade I employee for each qualified grade I employee j 

y him. 

S
c
D
.
 

    

    

    

(1) Subject to— oo : 
(a) the right of an employer or an’ employee to: 

, employment. without notice. for any good cause |T 
-by law as sufficient; or 

(b) the provisions of. any written agreement: between, 
and employee, stipulating for a p 
of that provided for herein;... 

intention to. terminate a. contract of service of not-lesg 
week in the case of a weekly paid employee, and on 
month in the.case.of..a. monthly. paid-employee; - 

(2) In the event of an employer or an employee fail 
(1) hereof the: ‘emp 

“"(@ in “the case of a weekly paid employee, an amot 
--- ~-to-the- full-weekly. remuneration..which.the. em]   receiving immediately prior to the date of suc 

_ tion; and ' 

of his’ employees who is in receipt of ower 

month; ae 

rt 

respect of which the deductions weré made the|| 

inh 

technician, unqualified; unless he has in his’ employ (al 

O
S
 

o-
8 

16. ‘TERMINATION ‘OF CoNTRACT OF EMPLOYMENT 

EN 
period of notice! 
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an employer or his employee shall give notice in writing 
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(b) In- die geval. van ’n werknemer -wat by die maand -betaal 

word, 
voor diensbeéindiging ontvang het. 

(3) Ondanks andersluidende bepaiings in hierdie Ooreenkoms, 

het ‘n werkgewer die reg om, indien-dié bedrag wat hy.’n werk- 

nemer aan toon verskuldig is, die bedrag-dek wat volgens sub- 

klousule (2) verbeur word, die tekort aan te suiwer uit enige ander 

voordele wat op die werknemer se naam oploop op die tydstip 

wanneer hy wegdros, en vir die toepassing van hierdie subklousule | 

word ’n bedrag wat die werknemer ingevolge klousule.7 (4) van 

hierdie Coreenkoms toekom, ook ‘beskou-as ’n voordeel wat aan. 

die oploop is. ‘ ‘ : : 

(4) Die ‘diensopsegging voorgeskryf in subklousule (1) mag. nie 

met die jaarlikse verlof of met siekteverlof saamval nie. 

(5) Die dietisopsegging voorgeskryf in subklousule (1) moet so 

‘gegee word: dat dit ingaan op die gewone betaaldag van die 

inrigting in die géval’ van. ’n. werknemer wat by. die week, en op 

die eerste werkdag van die maand in die geval van *n werknemer 

wat by die maand besoldig word. . 

17. DIE. ORGANISEER VAN WERKNEMERS, 

“4 Werkgewer moet . vakverenigingverteenwoordigers toclaat- 

om die fabrieksterrein en/ of .tuskamers,. Of: as- daar nie sodanige 

terreine of ruskamers is nie, sy inrigting te. betree om. vakvereni- 

gingsorganisasiewerk te doen.: 

18. VAKVERENIGINGSVERTEENWOORDIGERS OP “DIE. RAAD. 

.. Werkgewers .moet. aan werknemers. wat verteenwoordigers op 

die Raad is, alle fasiliteite verskaf om hul werk in verband met 
die Raad se werksaamhede te verrig. — 

19. AGENTE. 5 

“ () Die Raad moet een, of meer persone aanstel:as agente om 

te help by die toepassing van hierdie’ Ooreenkoms, 
(2) Elke werkgewer moet die agente toelaat om sy inrigting. te 

betree en navrae te doen: geskrifte, boeke, loonstate, loonkoeverte 
en betaalkaartjies te ondersoek en sodanige persone te onderyra 

as wat nodig mag wees om vas te stel of die bepalings van hier- 
die Ooreenkoms nagekom word. , 

20: VERTONING VAN COREENKOMS. 

Elke werkgewer moet op. ’n opvaliende en toeganklike plek in 

_ sy inrigting die Staatskoerant waarin. die’ Minister van’ Arbeid 

hierdie Ooreenkoms publiseer, vertoon hou. ~ : 

21..VERSEKERING VAN WERKNEMERS-SE PERSOONLIKE BESITTINGS. 

‘nh Werkgewer moet elkeen van sy werknemers vit wie lone en 

diensvoorwaardes in hierdie. Qoreenkoms-voorgeskryf word, by ’n 

betroubare brandversekeringsmaatskappy verseker hou teen -die 

beskadiging van sy klere en persoonlike besittings deur brand op 

die werkgewer se perseel én die skade of verlies weens so ’n brand 

word vir. versekeringsdoeleindes tot tien pond (£10) per. werknemer 
beperk. : ‘ , 

92: Ingeval ‘n. deel. van hierdie Ooreenkoms onuitvoerbaar of | 

ultra vires bevind’ word, raak dit nie die orige gedeelte van die 

Ooreenkoms nie-en maak dit die. Ooreenkoms | uit.: . 

AANHANGSEL A. < 
. , [Klousule: 5. (3)]- oe 

NYWERHEIDSRAAD VIR DIE TRANSVAALSE CHEMIKALIEENYWERHEID. 

die volle maandloon wat die werknemer onmiddellik 

  

iS 

(b) in the case of.a monthly paid employee, an amount equal 
to the full monthly remuneration which the employee was 
receiving immediately prior to the date of: such termina: 
tion. ‘ , - So 

(3) Notwithstanding. anyth’ng to the contrary in this Agreement, 
should any money owing by the employer to the empioyee by 
way of wages be insufficient to meet the full amount of the 
forfeiture referred to in sub-clause (2), the employer shall be 
entitled to recover such amount “from other ‘benefits, if any, 

_which were in the process of accrual to such employee at the 
time of his desertion; and. for the purpose. of this sub-clause’ 
any. payment’ which maybe due to an employee" in terms: of 
clause 7 (4) of this Agreement shall also be regarded as a 
benefit in the process of accrual. . . Let 

(4) The notice referred to in sub-clause () 
concurrently -with annual leave or sick leave. 

(5) The notice réferted to in sub-clause (1) shall’ be given so ‘as 
to take effect from the usual-pay-day of the establishment in~ 
the case’ of a weekly paid employee, and from the first working 
day. of thé month in the case of a monthly paid employee. 

shall not run 

a 17. ORGANISATION OF EMPLOYEES. - 
- An employer shall permit :trade union ‘officials ‘admission ..to 
factory grounds. and/or rest.rooms, or, where no such grounds or 
rest rooms are. available, entrance to his establishment, for the 
‘purpose of. carrying on trade’ union organisation. 

18. TRADE UNION REPRESENTATIVES _ON THE COUNCIL. 

Employers shall give to any of their-employees who are repre- 
sentatives on the Council every. facility to attend to their duties 
in connection with the work of the Council. : : 

19. AGENTS. 

(1) The Council. shall appoint one or-more persons as agents 

to assist in giving effect to the terms.of this Agreement. 

(2) It shall be the duty of every employer to permit such agents 

to enter his establishment and to institute -such enquiries and 

examine such documents, books, wage sheets, pay envelopes and 

pay tickets, and to interrogate such individuals .as may be 

necessary for the purpose of ascertaining.whether the provisions 
of this Agreement are being observed. 

20. EXHIBITION: .OF AGREEMENT. 

Every employer shall affix and keep. affixed in his establishment, 

and in a conspicuous’ place where it is readily accessible to his 

employees, the Government. Gazette in which this Agreement is 
published ‘by the Minister of Labour, oS 

21. INSURANCE OF EMPLOYEES’ PERSONAL EFFECTS. 

Every employer shail insure and keep insured with:a well 

established and reputable ‘fire insurance company each and every 

one ‘of his employees for whom wages and conditions:of employ 

ment-are préscribed~ inthis Agreement: ‘against. the: loss--or 

damage to. his clothing and personal effects: caused’ by fire upon 

the premises of the employer, such loss or damage arising out 

of each such fire for the purpose of such insurance. to be limited 

to ten pounds (£10) in respect of ‘each employee. 

92. In’ the évent of a portion of. this Agreement being found 

inoperative or ultra vires, the temainder of the Agreement ‘shall 

not be affected and shall constitute’ the Agreement, ° hep 
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  Naam van werkgewer. 
  

  

  

    

  

  

  

  

  

  

  

  

  

  

Naam van werknemer “Werk _ No 

Datum van betaaldag : ee) 

£ Ss. 7 a 

Gewone ure (enn ttt) seees 4 . weeceeeeees . scp acces ae eececeeees eaceepeeesceeee wees eeacneenseees 

Lewenskostetoclac......sseeseeaee Wlaababecdveusescens seewes Stee eee oecceeeeeeeeees eceteees Jb eees . 

Oortyd: en we VT mercer Per WUE... .e see wee ceeeeceeeaces ceececeeee sae seeneneeeeeeeeeeee 

at war @ per uur peancecec cess eeeeeeeens seco ne sence nenes see enenegeenrerees 

Jaarliksé vakansieverlof......02.... Secale bbevcechladeendcusuuceaas wuceceseseeens Caeeveseesceneeanes 

Betaling i.p.v. kennisgewing......lisseeeeesseedesres whedaees Seauee iv lbe dees eee n heal ae cbey neds 

Min gemagtigde aftrekkings: £ Ss. d 

‘ Nywerheidsraad. me, ees ceavheenses gee — ess vicebees sae oe ones 

Werkloosheidversekering. viewcae omens - be bavecececetveutes . . ebeabee 

-Vakvereniginiggelde. leetyies helinesgiens . ees . eae eneeseeees eeeeees 

ce pte NETTO. BEDRAG: VAN LOON INGESLUIT. 0.000005 .0 bese 
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- AANHANGSEL B. 

. . [Klousule 1 (2)]. . te 

Familienaam so Voornaam “ im RegistrasicNOMMed...nipomenenms so 

Adres: sesame seinen Nuwe Adres: . : : 

  

  

    

Nuwe. Adres:   

  Nuwe Adres: crepe 

. REKORD VAN ONDERVINDING, 

ne eerie 9S, sommes AAT npenomanmaande, Minimum loon.... nen ne Basiese 1000 Plus wun. KT, 
  
  

. Datum van : Datum van , Naam van fabriek. | vertrek, Loon. Tydperk. ‘indiensneming., . Ambag. . Loon. 

  

    
  

  

  

  

  

                
  

"By indiensneming t moet hierdie kaart oorhandig word aan 1 die werkgewer wat die eerste 4 kolomme moet invul. By dientsbegindiging 
moet.die werkgewer die laaste 3 kolomme invul en die kaart aan die: werknemer terugbesorg en tegelykertyd die Raad van ’n kopie van 
die Dienssertifikaat voorsien. 

    Handtekening van Werkgewer. “ 

" AANHANGSEL. C. 
. [Klousule 11 3). 

NYWERHEIDSRAAD VIR DIE TRANSVAALSE CHEMIKALIEENYWERHEID. 

_ VERSLAG VAN INDIENSNEMINGS EN DIENSBEEINDIGINGS. 

Fabriek. : -Maand eindigende ‘ 
Pos maandeliks aan Nywerheidsraad vir dié Transvaalse Ciemikalieénywerheid, Posbus 4581, Johannesburg. 
As daar. geen indiensnemings of diensbetindigings is nie, moet ’n kopie van hierdie vorm met die woord NIKS oor elke kolom: iskryf, 

nogtans ingestuur word. . . 

  

  
  

’ IN DIENS GENEEM. . 7 : : . DIENS BEEINDIG. 

Datum van | Naam. J | Raadsnommer. Naam = Raadsnommer: diensbeéindiging. 

  

  

  

ANNEXURE A. - 

: : [Clause’ § 8).] . 

INDUSTRIAL COUNCIL FOR THE TRANSVAAL CHEMICAL MANUFACTURING INDUSTRY. 

Name of Employer . Sad 

_ Name of ‘Employee . an wee Occupation... . No 

Date of Pay Day. — oe : 

  

  
  

  

  
  

  

  

£ 8. d. 

Ordinary hours (c-—-hOUIS)....eee eee ees ekecetesccugencdasbedabecsncechscebgsycliseaaveseaese 
Gost bt iki AUimace. cose thie veces 

  

Overtime: 

  

  

  

  

  

Less Authorized. Deductions: - oO £ 8. d. 

  
“Industrial Council. .:secesceecaeecanceceuveneecees ve bew newb ee eee, 

  
Unemployment Insurance.......6..000006 vecebaaes vinedeceee Cade! 

        “Union Fees... lie. e cece laeees cue uddecceeenueudeevecudenserea. 
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ANNEXURE B. 
[Clause 11 (2)].. , Si 

Surnaine... - First Name. sin Reg. NO cee 

Address: New Address: 

New Address: ° ' 

- RECORD OF EXPERIENCE. --- 
"As at 195... years acs “months. » Mininium WARE npn et Basic plus... 

    

    

. Date of 
Name of Factory. - Engagement. - 

On engagement, this card must be handed to the employer, who must fill in the'first fourcolumns. ‘When employment is terminated, 

_ Occupation. 
Date of - 

Wage. Leaving. 
Wage. - 

the employer must fill.in the last three columns and return the card to the employee, at the same time furnishing the Council with'a vopy 

of the Certificate of Service. _.. ; coe, 

Signature of Employee   

ANNEXURE C. 
[Clause 11 @)}. r . 

INDUSTRIAL COUNCIL FOR THE TRANSVAAL CHEMICAL MANUFACTURING INDUSTRY. . 

REPORT OF ENGAGEME 
  Factory 

NTS AND TERMINATIONS.. 

Month Ending.   

Post monthly to Industrial: Council for the Transvaal. Chemical Manufacturing Industry, P.O. Box 4581, Johannesburg. = : 

column. 

. ENGAGED. °° 

When there are no engagements or discharges a copy. of this form must still be- sent in with the word NIL written across eac! 

’ DISCHARGED. 

  

Name. | * Council No. | Council No. Date, of Discharge. 

  

Name. 

  

Namens die partye op hede die 15de’ dag. van Februarie 1955 

onderteken. i” ho cook , 

: G. A. P. Dienst; 
Voorsitter van die aad... 

A. A. MENKIN; : 
’ Ondervoorsitter van die Raad. 

J: A. SAGAR, 
Sekretaris’ van die Raad.’ 

  

  

%*& No. 1916.], 

WET OP FABRIEKE, MASIINERIE EN: BOUWERK, 
1941; a so 

CHEMIKALIEENYWERHEID (WITWATERSRAND 
- EN PRETORIA). 

  

Ek, JoBANNES DE KLERK, Minister van Arbeid, verklaar 

hierby ingevolge subartikel (1) van artikel twee-en-twintig 

van die Wet op Fabrieke, Masjinerie en Bouwerk, 1941, 

‘dat die bepalings van die Ooreenkoms en kennisgewing 

in verband met die Chemikalieénywerheid, gepubliseer by. 

Goewermentskennisgewing No. 1915 van 23 September 

1955, vir die persone wie se werkure daardeur gereél word, 

nie minder gunstig, as die. ooreenstemmende: bepalings - 

van genoemde Wet is nie. , 

_ J. DE KLERK, ~ 
Minister: van Arbeid: 

[23 September 1955.. 

een on-behalf ofthe parties; on. this 15th day~of February, 

G.A. P. Dienst, 
Chairman of the.Council, 

A. A, MENKIN, 
Vice-Chairman of the Council, 

J. AL SAGAR, 0 
~~ Secretary “of the Council. 

  

  

%* No. 1916] Do, [23 September 1955. 

FACTORIES, MACHINERY AND BUILDING WORK... 
ACT, 1941. — . 

-CHEMICAL MANUFACTURING INDUSTRY. (WIT- 

--WATERSRAND. AND PRETORIA). 
  

I, JOHANNES DE KierK, Minister of Labour, hereby in- 

terms of sub-section (1) of section twenty-two of. the. 

Factories, Machinery and Building Work ..Act, 194f, 

declare the provisions of the Agreement and notice relat- 

ing to: the Chemical Manufacturing Industry, . published 

under Government Notice No. 1915 of the 23rd Septem- 

ber, 1955, to be not less favourable to the persons whose - 

hours .of work are regulated thereby. than the relative 

provisions of the said Act.   J. DE-KLERK, 
oe Minister of Labour, - 

it



j if 

  

48 -. "|. BUITENGEWONE STAATSKOERANT, 23 SEPTEMBER 1955 | 

  

  1 
       

          

    sd 4 - | 

Hierdie tydskrif bevat o.a. "n maai 
  
    

ekonomiese ..oorsig (met... statistie   besigheids- en nywerheidstoes} hk 
  ‘die-Unie, die--jongste- departen 

_ ~~ inligting- oor” afsetmoontlikh 
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  possibilities for Union Prodi 

Union’s Overseas Trade Rep 
countries at present covere 

RTS A tives, lists of trade’ enquiries, t : 

A industrial activity in the Uni a 
latest information on price : bin i: 
modity control, most repos 
abridged) of the Board of Tra te 
Industries, and articles. of a at 

nature in connection with co 
and industry   
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SUBSCRIPTION; In the Union of S.A, S.W.A., Bechuanaland Protectorate, Swaziland, Basutoland, Southern and Northernl 

    

   

     

        

   

   

      
-INTEKENGELD: ‘In‘die Unie van S.A., Suidwes-Afrika, Betsjoeanaland- Protektoraat, Swasieland, Basoetoland, Suid- en Nooré ie, ' 

Mosambiek, Angola, - Belgiese Kongo, Niassaland, Tanganjika,. Kenia en. Geganda:teen 6d per eksemplaar, of teen | friper ||; i 
jaar (7/6 elders): vooruitbetaalbaar ‘aan Die Staatsdrukker, Pretoria yf Le i 

: VERSK YN IN -ALBE}.AMPTELIKE TALE ; i: 

7 i | 
This Journal embodies - ‘inter| alia 

Poy oe EU Pe Doe a monthly -economic review (with. 
oe “statistics) of business and industrial 

ves conditions in the. Union, | ab st 
4 ORTERS Departmental information on et 
iE : . 
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6. Mocambique, Angola, Belgian Congo, Nyassaland, Tanganyika, Kenya and- Uganda ~6d per copy or 5h as elsey 
annum, payable’ in advance to The Government Printer, Pretoria 

PUBLISHED IN. BOTH OFFICIAL LANGUAGES 
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