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Y, JOHANNES DE. KLERK, Minisior of Labotit, do 

hereby-- 

—@ in” terms ‘of sub: section W of” Section forty-eight + 

‘of ‘the Industrial Conciliation. Act, 1937, declare 

«that«-all- the provisions : o£-the- ‘Agreement which. 
appears in the Schedule hereto and which relates 

. + to the. Baking and/or. Confectionery Industry, shall 
_ be binding from. the. 21st day..of. October, 1955, 

and for the period ending the 20th day of October, 
1957, upon . the employers’ organisation and the 

“trade union which entered into’ the said Agreement , 
“-and ‘upon the employers and employees who are 
members. of -that organisation and ‘that union; 

a) in: terms of sub- section’ (2) of ‘section forty- -eight 
“of the said Act, declare’ that: the provisions con- 
tained in® clauses “1-(b);.3-to-17 GnchuSive) and 19 
to. 22 Gnclusive) of ‘the said Agreement -shall be 
binding. from. the 21st day of. October, 1955, and 

. for. the period .ending the 20th day of, October, 
1957, upon, the other employers and employees 
engaged or employéd in the ‘said Industry in the 
Magisterial Districts of the Cape, Wynberg, Simons- 
town, Bellville, Somerset West, Stellenbosch, Paatl. - 
and. Wellington; and 

© in. terms. of sub- section . (4) of. section forty-eight le 
of the said Act, declare that in the Magisterial 
Districts: of the. Cape, -Wynberg, Simonstown, Bell- 
ville, “Somerset -West, 

and for the period ending the 20th day of October, 
1957, the: provisions ‘contained “in--clauses 1 (5), 3 
to 17 (inclusive) and 19 to 22 (inclusive) of the 
said Agreement shall mutatis mutandis. apply in 
respect of such persons employed..in the» saids|..2% 
Industry as are not included in the. definition of 

_ the expression” 
one of the said Act. 

“s DE “KLERK; »    
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Stellenbosch, - Paarl. and | 
Wellington: and from the 21st day of. October, 1955, 

““etployee”; ‘contained ‘in’ section’ |:   
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“Bk, Joutannes DE KLERK, Minister \ van: “Arbeid; verklaar : 
bierby—~ ; 

@. kragtens subartikel (1) van “artikel agt-en- veertig.. 
van die Nywerheid-versoeningswet,. 1937, dat-al ‘die 
bepalings van die Coreenkoms wat in die -Bylae 

-_verskya..cn op die_Bak-. én/of..Banketnywerheid 
betrekking het, van die’ “‘Qste dag van Oktober 

-. 1955. af en vir-die tydperk wat op.die:20ste dag 
wan Oktober 1957 eimdig, bindend. is «vir . die 

“ ‘werkgewersorganisasie en die vakvereniging wat 
genoemde Ooreenkoms aangegaan het en’ vir die 
werk gewers en werknemers wat lede van daardie 

: organisasie of daardie vereniging | is; 

“Oy ‘kragtens” subartikel Q) van artikel : ‘agt- ~Cil- n-veertig 
van genoemde Wet, dat die bepalings vervat in 
klousules 1 (6), 3 tot.en met 17, en 19 tot en met 
22, van genoemde* Ooreenkoms: ‘van die 2iste dag 
van Oktober 1955. af en: vir-die tydperk wat op 
die 20ste dag van ‘Oktober 1957 éindig, bindend 
is vir die ander werkgewers en _werknemers : be- 
trokke by of in diens in genocmde nywerneid in 
die magistraatsdisttikte die Kaap, Wynberg; Simon- 
stad, Bellville, Somerset-Wes, Stellenbosch, Paarl 
en Wellington; en 

-(c) kragtens subartikel (4) van. “artikel agt-en- -veertig 
van genoemde Wet, dat die bepalings .vervat in 
klousules 1.(b}, 3 tot en met 17 en 19 tot en met 

~ 22 van. genoemde Ooreenkoms.- van die 2isté dag 
“yan Oktober 1955 af en vir.die tydperk wat op 
“> die 20ste- dag van “Oktober , 1957: eindig, in die 
ue magistraatsdistrikte die Kaap; “Wynberg, Simon- 

~~ stad, Bellville, Somerset-Wes, * Stellenbosch, Paarl 
en Wellington mutatis mutandis van toepassing is 

ten .opsigte van persone in diens in: genoemde 
‘nywerheid, wat nie by die woordomskrywing- van 

-» die uitdrukking .,,werknemer ”,. vervat in artikel 
*éen van genoemde Wet, ingesluit i is nie. 

  

J. DE. KLERK;- 
Minister” van Arbeld 

  

       

ene- Kennisgewings; Lav



  

2 ‘ GOVERNMENT GAZETTE EXTRAORDINARY, 21 ‘OCTOBER 1955 

SCHEDULE: 

INDUSTRIAL COUNCIL FOR THE BAKING AND/OR 
“CONFECTIONERY TNDUSTRY (CAPE). ° | 

  

. AGREEMENT 
in accordance’ with the provisions of the. Industrial Conciliation 
Act, 1937, madé and entered: into by and. between the - 

Cape Masters Bakers’. and/or Confectioners’ Association 

(hereinafter referred to as.“ the employers” or “the employers’ 
organisation”), of the one part,-and the” 

“Gperative Bakers’ Confectioners’ and Conductors’ “Union . 

(hereinafter referred to.as “ the employees.” or “ the trade union ”), 
7 of the other part, . : : 

"being parties to the Industrial Council for the Baking and/or 
Confectionery Industry, Cape... : a oe. 

1. ScOpE OF APPLICATION OF AGREEMENT. 

The terms of this Agreement shall— -.., 

(a) be observed by all members of the employers’ organisation | 
who are engaged in the-Baking and Confectionery Industry 
and by all members of the trade union who are employed 
in that’ Industry and for whom. wages are prescribed in 
clause 4 of this Agreement; and 

(b). apply to apprentices in so far as they are not inconsistent 
with the provisions of the Apprenticeship Act, 1944, o7 
any contract. entered into, or any conditions fixed there- 

» under; fos, : oF. 

in the Magisterial Districts .of the Cape, Wynberg, Simonstown, 

Bellville, Somerset. West, Stellenbosch, Paarl and Wellington. 

2. PERIOD CF OPERATION OF AGREEMENT. 

This Apreement shall. come into operation on a’ date’ to.. be 

fixed bythe Minister of Labour in. terms: of section forty-eight 

of the Act, and shall continue in force fora period of.two years 

as. from such date of coming into operation, or for such period, 

as may be determined by him, 

, 3. DEFINITIONS. : 

(1) Unless the contrary intention: appears any expression used 

in this Agreement which is defined in -the Industrial Conciliation 

Act; 1937, shall have -the-same. meaning as in that, Act and unless 

inconsistent with the context— _ PO ay 

“appréntice ” .means- an employee bound’ by a. contract of 

apprenticeship registered or deemed’ to. be registered under 

the Apprenticeship Act, 1944, as amended; : a 

“baker” means an employee who is engaged i supervising 

or performing one’ or more of the following .cperations :— 

(a) Manufacturing, weighing. (other than weighing. to. a 

set. scale) or- mixing the ingredients ‘used in” making 

dough; ces 

_() cuiting back or knocking back. dough; 

.(c) scaling, moulding, plaiting or shaping loaves; 

(d) controlling the putting into or withdrawing from 
ovens .of bread ‘and 
ovens; : . , 

'* baker’s assistant ’ means ain employee who, under the super- 

vision of a baker, assists a baker in’ making: bread; 

“taker’s shop” mieans a shop attached. to and/or forming 
part.of the..building and/or premises of the bakery; : 

“* Baking and Confectionery Industry” means the industry in 
which employers:and employees are associated for the pur- 

pose of baking or making bread and/or confectionery and 

includes— . wo / ; 

(a) the baking or making of. rolls, buns, currant -bread, 
. doughnuts, rasks; mosbolletiies,. cakes, pastries, pies, 
yeast goods, and. other products of a bakehouse of 
which dough. or batter forms a component part; 

(b) the. manufacture of any commodity or ingredient used 
in baking or the making .of confectionery if carried 
on by employers and. employees engaged in the 
activities referred to in paragraph (a); 

(c) all activities carried on by. such employers which are 
incidental to, connected with or consequent on the. 
activities referred to in (@) or. the distribution. of the 
products -referred. to therein, if carried. en by such 
employers or their employees, “including the. distri- 
bution and/or sale and/or display of the-said producis 
at or. from:a baker’s shop”. . : 

but excludes the manufacture of sweets and biscitits; 
“bread” without limiting. its ordinary meaning includes rolls, 

fancy bread, buns, currant bread and bun-loaves; 
“casual employee”. means an, employee who is employed ‘by | 

the same employer ‘on not. more than three days in any 
week; en SG 
clerical employee ” means an employee, other than a storeman, | 

. who is engaged in writing, typing or any other form of 
: clerical work. and includes. a counterhand,.cashier and. tele- 

_, Phone operator, Be ge a 
‘ clerical: employee, male, qualified,’ meéanig-a ‘male clerical 
employee. who has hat! not less than five year’s experience; 

regulating the temperature. of Ay 

  

BYLAE. 

*.. “ NYWERHEIDSRAAD VIR DIE BAK- EN {OF 
: . . BANKETNYWERHBEID. (KAAP).-_.. 

OOREENKOMS ee 
ingevolge die bepalings van die Nvywerheid-versoeningswet, 1937, 
gesluit en aangegaan tussen die 

"Cape Master Bakers’ and/or Confectidners Association 

(hieronder ,,die werkgewers” of .,die werkgewersorganisasie ” 
genoem), aan die een kant, en die 

Operative Bakers’, Confectioners’ and Conductors’ Union 
(hieronder » die werknemers ” of.,, die vakvereniging genoem), aan 

die ander kant, ; Soe 
wat die partye is by die Nywerheidsraad vir dié Bak- en/of: 
Banketnywerheid (Kaap). 

: .. “J, TOEPASSING. VAN -GOREENKOMS. 

‘Hierdie. Coreenkoms. is. van toepassing op— oo 

(a) alle lede vandie werkgewersorganisasie in die Bak- en: 
Banketnywerheid en alle lede van die vakvereniging -wat 
in dié Nywerheid in diens is en vir wie lone in klousule 
4 van hierdie OGoreenkoms voorgeskryf word; en 

(b) vakleerlinge, vir sover dit nie met die Wet op Vakleerlinge, 

1944, of *h -kontrak of voorwaardes wat daarkragtens 

opgésiel is, strydig is nie; : ; . 

in die magistraatedistrikte die Kaap, Wynberg, Simonstad, Bell- 
ville, Somerset-Wes, Stellenbosch,. Paarl en Wellington. 

"2. GELDIGHEIDSDUUR VAN’ OGREENKOMS. : 

Hierdie Ooreenkoms tree in werking op “h- datum wat die 

Minister van Arbeid ingevolge artikel agt-en-veertig van die Wet 

vasstel, en bly van krag vir twee jaar na die datum van die 

inwerkingtreding. of vir ’n tydperk wat hy vasstel. 

. , 3. WoorRSOMSKRYWINGS. 

(1) Tensy die teendeel blykbaar bedoel word, het enige uitdruk- 

king in hierdie. Goreenkoms wat ‘in. die -Nywerheid-verscenings- 

wet, 1937, omskryf is, dieselfde betekenis as in dié Wet, en tensy 

dit’ 'strydig is met die verband beteken—- « 

» vakleerlirig” ‘n’ werkfiemer, wat gebind word deur ’n-vakleer- 

. lingskapkontrak wat geregistreer is of as geregisireer ‘beskou 

word ingevolge die. Wet op Vakleerlinge, "1944, soos gewysig; 

, bakker”,:’n werknemer wat een of meer van’ die’ volgende 

werksaamhede verrig of daaroor toesig. hou:—~" 

(a) Die bestanddele van. deeg maak, weeg (uitgesonderd op 

’n gestelde skaal) of meng; . . ; 

(b) deeg: terugsny.of terugslaan; 

(c) brode weeg, vorm, vieg of fatsoeneer; : . 

(d) kontrole uitoefen oor die. insit van brood in die .oonde 

- "en uithaal daarvan uit: die oonde en die regulering ~ 

  

  

van die tempeératuur. van die conde; : 

;, bakkersassistent”,. "n -werknemer wat onder ‘ toesig~ van °n - 

bakker, “n-bakker help met die maak van broed, .._ 

., bakkerswinkel ”, *n ‘-winkel. wat deel vorm van idie bakkery- 

gebou en/of bakkerypersele; / . 

, Bak- en Banketbaknywerheid”, die nywerheid -waarin werk- 

gewers en werkhemers geassosicer is om. brood en/of banket 

te bak of te maak, en. omvat— ae m 

(a) die bak of maak van-.ronde broodjies, .. bolletjies, 

korentebreod, oliebolle, beskuit, mosbolletiics, ” koek, 

gebak, .pastei, met gis -bereide . goedere. en ander 

“produkte van “n -bakkery waarvan deeg of beslag ’n 

samestellende deel vorm; ~ | . o 

(b) die vervaardiging van enige artikel of estanddeel 

wat gebruik word vir die bak of maak ‘van banket, 

indien dit gédoen word deur werkgewers en -werk- 

nemers wat in die bedrywighede genoern in paragraat 

(a) werksaam is; . . : 

(c) alle. bedrywighede wat sodanige werkgewers _uitoefen 

, en wat behoort by, in verband siaan met, of die gevolg 

is var die bedrywighede wat in (a). senoem word, of. 

die verspreiding van die produkte wat daarin genoem 

word, as dit uitgecefen word deur sodanige werk- 

gewers of hul werknemers, met inbegrip van di¢ ver- 

spreiding en/of verkoop en/of uitstalling van genoemde 

- produkte in of uit ‘n bakkerewinkel, maar ultgesonderd 

die vervaardiging van lekkergoed en beskuitjies; 

sonder om ‘die gewone betekenis te beperk, ook 
,, brood”, _betekenis | ep 

liukse brood, bolletjies, korentebrood en ronde broodijies, 
boiletjiesbrode, © ; hs _, 

los werknemer”, ’n werknemer wat hoogstens drie dae in ’n 

week by dieselfde werkgewer in diens is;~ 

, klerklike werknemer » n werknemer, uitgesonderd °n' maga- . 

"-synmeester, wat skryfwerk, tikwerk of ander vorms van 

’ Klerklike werk, verrig en sluit *n toonbankbediende, kassier 

en telefonis in; eg . cae oo 

_»klerklike “werknemer,: _ manlik,., gekwalifiseer,”"’n’ manlike 

klerkliké ‘werknemer met ‘minstens 5 jaar ondervinding,



“clerical employee, male, unqualified,” means a male clerical 

employee. who has had less than five years’ experience; 

“clerical employee, female, qualified,” means a ‘female clerical 

employee who has had-not' less than ‘four years’ experience; 

“ clerical employee, female, unqualified,” means a female clerical 

employee who has had less. than four years’ experience; 

“ confectioner ’? means. an employee who is engaged in super- 

‘vising or performing: one ‘or more of .the following opera- 

tions: — ‘ ree . / 

(a) Manufacturing, weighing: (other than to a set scale), 

measuring, or mixing the ingredients used in making 
confectionery; woe : : 

(b) scaling off the resultant mixture and. placing it in pans 
or receptacles for cooking; os 

(c) placing confectionery in and withdrawing confectionery 
from ovens; : 

(a) icing, filling and finishing confectionery; 

 * confectioner’s assistant”? means an employee who, under, the 

supervision of.a confectioner, assists a confectioner in making 

confectionery; : : 

“ confectionery ” without ‘limiting its ordinary meaning includes 

cakes, piés, pasties, pastries, koeksisters, biseuits,: scones. and 

yeast-raised goods other than. bread; ‘ 

“ counéil? means the Industrial Council for the Baking: and/ 
or Confectionery Industry (Cape), / 

“counter-hand” means an employee engaged at a counter in 

a baker’s shop in selling bread and/or confectionery, making 
up orders and handling cash; 

¢ 
“day” means the period of twenty-four -hours calculated from 

the time the employee commencées work; :. , : 

“delivery. employee” means an employee other. than. a van- - 

man’s assistant-or. a. delivery assistant, who. delivers bread 

and/or confectionery on foot, or by. means of a. bicycle, 

tricycle or hand-propelled vehicle and who may collect cash 
_ for C.0.D. orders; Cs 
“driver” means an employee other than a vanman, engaged 

‘in driving a motor or horse-driven: vehicle which is at, all 
times ‘under the’ direct control.and:supervision of a vanman; 

- “establishment ” means any premises in connection with which 

one. or more employees are engaged -in the Baking. .and 

"Confectionery Industry and shall include a baker's shop; 

“experience” means in relation. to a clerical employee the 

total period -or periods, of employment which such employee 

has had in any trade as a clerical employee; : 

“foreman baker” means a.baker who: is.in charge. of,.a shift; 
engaged in making bread; 0. Ju... . 

“ foreman.confectioner’”’ means a confectioner who is in charge 

"of a shift engaged in. making confectionery; 
“inspector or overseer” means. an emiployee who supervises 

the vanmen of an establishment; , : 

“jobber” means: an employee who is employed by. the same 

employér as a‘ baker and/or- ¢onfectioner on aot more than 

three days in any week; va 
“jearner vanman” means an employee. who for a maximum 

probationary ‘period .of 4 weeks performs the duties of a 

vanman under ‘the. direct supervision of a’ vanman for. the 
purpose of becoming acquainted witha delivery round; 

“Jabourer” means an employee who is engaged in one or more 

of the following. dutiesor capacities: — 

(a) Carrying ‘or stacking: materials,. utensils: or. flour; |, 
(b). cleaning workshops, premises, vehicles or. animals; : 
(c): greasing or “preparing for use, washing or cleaning, 

trays, pans, boxes, tins, machines, utensils, flues, smoke 
_- stacks, ‘or soot boxes; . oe 

(d) carrying or feeding fuel to furnaces or removing ashes; 
(e) loading or unloading; |, Se . 
(f) cleaning, sorting, cracking or grinding nuts; - 
(g) cleaning. and/or stoning fruit; : 
(hy washing, cleaning and/or cracking eggs; 
() wrapping bread; -wrapping and/or carrying. individual 

articles and/or packing them into trays or other. con- 
tainers; labelling tins, boxes or-bread; -- 

) minding an animal-drawn van; 
' (k) beating up sugar; 

(i) cutting up meat by hand; 2 : 
(m) washing or spraying bread with water or other fluid; 

(n) filling boxes, bins or other containers; 7 : 

_(o) operating a hand-mincing machine or hand bun-driver; 
(p) weighing to a-.set. scale; 
(q) limewashing walls and structures; / 

(r) cooking rations. or making. tea, coffee or similar 
“beverages; : . : 

(s). assembling cardboard containers; 
(@)-repairing washing. and ironing uniforms, aprons and. 

overalls; . . . 
(u) feeding into or withdrawing from automatic.or draw- 

‘" plate ovens under the supervision of a ‘baker or con- 
fectioner, -but-excluding the use of a peel to insert 
or withdraw bread and/or confectionery from an oven 
which is not an automatic or drawplate oven; 

(v) feeding ‘dough-into a machine, carrying. and receiving, 
but excludes receiving dough’ for’ the purpose of 
tinning or: panning up; . : J 

(w) knocking. and/or cutting. back dough otherwise than 
. by machine; Lote an oe, 

(x) filling petrol tanks,. draining and = filling oil sumps, 
.:j> Oiling .and.-greasing motor and/ other, , vehicles, 

pumping air, changing: tyres, * rep iting punctures ‘in 
inner tubes, “using. jack or hoist to’ raise’ or lower 
vehicles, cleaning engines and parts thereof and hoiding 

     

BUITENGEWONE STAATSKOERANT; 21 OKTOBER 1955 °°" vot we : “ 3 Joes 

, Klerklike werknemer, manlik, ongekwalifiseer,” °n _manilike 
klerklike werknemer met minder as 5. jaar ondervinding; 

,, Klerklike .werknemer, vroulik, gekwalifiseer,” .’n vroulike’ 
klerklike werknemer met minstens 4 jaar ondervinding; 

,Klerklike werknemer. vroulik,. ongeKwalifiseer,” .’n vroulike 
klerklike werknemer met minder as 4 jaar ondervinding; 

, batketbakker ”, “n-werknemer wat. toesig. hou oor een of « 
meer van die volgende. wetksaamhede, of dit verrig:— 

(a) Die -bestanddele wat gebruik word vir. die maak van 
banket vervaardig, afweeg (maar nie op. ’n gestelde 

_. skaal nie} afmeet. of meng; oo coe 
(b) die meéngsel -wat .onistaan, -afweeg en dit in panne, 

of houers waarin dit gebak moet word, plaas; 

(c) bankst in conde plaas en banket uit die oonde neem; 

(d) banket giaseer, opvul en afwerk; co 

5; banketbakkersassistent ”, °n werknemer wat onder: toesig van 

9 banketbakker ’n banketbakker hélp om banket te maak; » 

:, banket”, sonder om. die gewone betekenis in enige opsig te” 

: beperk, ook. koek, pastei, visispastei, gebak, koeksisters, 

beskuitjies, botterbroodjies en goedere wat met gis berei-is, _ 

maar nie brood nie; - = a. Ss 

faad”, die Nywerheidsraad vir die Bak- en/of Banketnywer- 
» heid (Kaap); : . : : 

, toonbankkierk ”, "n- werknemer wat brood en/of banket oor 

--*n toonbank verkoop, besiellings uitvoer.en kontant .ontvang; 

dag”, die tydperk van..24 uur gereken. van die tydstip. af 

waarop- die werknemer-begin werk; . : 

, alleweringswerkfiemer ”, "n werknemer, uitgesonderd ’n bestel- 

‘waman se assstent of afleweringsassisient, wat te voet of ‘per 

fiets, driewieler of met ’n bandkar broed en/of banket afiewer 

en wat-die koniant vir. k.b.a-bestellings kan invorder; 

, deywer ”, ’n werknemer, ‘uitgesonderd ’n bestelwaman, wat 

’n motorvoertuig of ’n perdevoertuig dryf wat, te alle tye 

onder die regstreekse beheer vam *n bestelwaman staan; 

, 
werknemers in die Bak- en Banketnywerheid werksaam is; 

, ondervinding ”, met betrekking ‘tot ’a klerklike werknemer, die 

- totale tydperk of tydperke wat die werknemer as ‘n klerklike © 

werknéemer in enige bedryf gedien het; - 7 

» voorman-bakker”, ’n bakker wat in” beheer is. oor *n. skof 
pwat. brood maak; : : o : 

-,, inrigting ” ‘enlige perseel im ‘verband waarmee een of meér’ 

> voorman-banketbakker ”, ’n. banketbakker wat in: beheer’ oor , 
’n skof wat banket maak, is; 

,inspekteur of opsigter”, ’n werknemer wat toesig hou oor die 

bestelwamanne van ’n inrigting; : 

,, stukwerker”, “n werknemer wat hoogstens. drie die in ’n 

- week as ’n bakker. en/of banketbakker..by dieselfde werk- 

gewer in diens is; ‘ 

’, feerling-bestelwaman”, ‘n werknemer wat vir *n- maksimum’ 

‘proéftydperk van vier weke die. werk van *n bestelwaman 

onder regstreekse toesig van ’n bestelwaman doen ien einde 

die afleweringsronde te leer ken; , . 

,arbeider ”, °n werknemer wat een of meer-van die volgende 

werksaamhede verrig of pligte veryal:— ‘ 

(a)-Materiaal, gerei cf mee! dra of stapel; = — 

(b) werkplekke, persele, voertuie -of diere skoonmaak;. 

.. (c) bakke, panne, kiste, blikke, masjiene, gerei, skoor- 

steenkanale, -skoorsteenpype of roetvangers met vet 

insmeer, of vir. gebruik .géreed maak, was of skoon- 
maak; . : 

. (dy brandstof.na vure dra of aan vure voer, en as verwyder; 

(e) laai of aflaai; . : 

(f) neute.skoonmaak, sorteer, kraak of maal; 

(g) vrugte ‘skodnmaak en/of pitte uithaal; 

- (h) eiers was, skoonmaak en/of breek; 

_ =) brood: indraai; afsonderlike . artikels indraai en/of dra 

: en/of:hulle in bakke, of ander houers.verpak; blikke, 
kissies of -brood etiketteer; 

@).’n- dierevoertuig -oppas; 
(k) suiker klits; oo : 
(2) vleis met. die hand fyn sny; , | 

(m)-brood met. water: of ander vioeistof was ‘of besprinkel; 
(n) kissies, blikke of ander houers vul; 

-(o) ’n thandmaalmasjien ‘of. handbolletjiesverdeler bedien; 
(p) op ‘n gestelde skaal afweeg;: ° 
(q) raure en bouwerk witkalk; 
(r) rantscene kook, of tee, koffie of dergelike dranke 

maak; ct i 

(s) kartonhouers inmekaarsit; a 

(t) uniforms, voorskote. en oorpakke herstel, was, en stryk; 

(u) brood enjof banket in outomatiese of trekplaatoonde 

insit of. uithaal. onder die toesig van ’n bakker of 

banketbakker, maar. witgesohderd’ dié gebruik van ’n 

stock. om dit in ’n cond wat nie outomaties is of ’n 

-trekplaat het nie, in te sit of uit te haal; . 

(vy) deeg in ’n ‘masjien insit, dra. ‘en ontvang, maar uitge- 

sonderd: die -ontvang van deeg vir. die doel’ om dit 

in die blikke of panne op te maak; / 

(w)deeg terugkiop en/of terugsny maar nie met *n. masijien 

- nies. : 
(x) petroltenks. ‘volmaak, -oliebakke eeg--en- volmaak, 

.. gmotor- en ander. .voertuie olie en ghries, lug ingomp, 

“bande omruil; lekke in binnebande heelmaak met die 

“gebruik: van‘ ‘in domkrag om’ die ‘vcertuig: op”'te ‘lig. 

en te last sak, motors en motoronderdele skoonmaak,. 

3
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parts, mater rials and/or tools and, under the super- 
vision of a machanic, placing parts and materials into 

* position, changing wheels and tightening nuts, driving 
an. empty. truck or one which has had’ a breakdown, 
cleaning, oiling and greasing machinery, including 
iverhead shafting and applying. belt dressing. 

Kor the purpose of this definition, the words.“ carrying 
materials or utensils’: shall include. "feeding dough into a 
machine but shall not include receiving dough-from a machine 
“or otherwise handling dough. 

““mechanic” means a person “who has served an apprenticeship 
in an appropriate trade or who has had not less than. five 
years’ éxperience in-working: with machinery, and who has 
had adequate experience with the class of machinery. of which 
he is in charge, which he is requiréd to examine or in con- 
nection with waich he is required to work, or who is a cér- 
tified. engineer; - 

“ office messenger” means an employee engaged in delivering 

jeiters or messages, pasting -tickets,.stamping envelopes and 

performing: other similar duties normally carried out by this 
type of employee; : 
overtime ” means any time worked in exeess. of the hours of 

- work prescribed in sub-clauses (1) and (2) of Clause .6.. 

“ packer.”’ means -an employee in charge. of! the receiving, 

checking, assembling and packing of bread and/or confec- 

tionery for dispatch or delivering from an establishment and 

who may supervise. such dispatch and inciudes the weighing 
and adressing of parcels and the. writing up of rail notes or 
any other writing in connection. with his duties.as a packer, 
but doesnot include an employee engage d in wrapping indivi- 
dual.articles or packing. them, into trays or other containers; 

: * niece-work-” means. any. system of work under which the mini- 
mum’ wage -to: which an employee is entitled’ is: calculated 
solely: on the quantity or output of. work done irrespective of 
the time spent.on. such. work; -: 
previous. Agreement”. means: the. Industrial “Council ' Agree- 
ment for.the Baking and/or Confectionery. Industry: (Cape) 

6 

8 

6 

published .under Government. Notice No. 497, dated” 6th 
. March, 1953. 
* shift”. means.two Or more employees working for a period of 
“not less than. two consecutive hours in. any . part of an‘ 

: establishment; 
“ short-time ”.. means ‘a temporary. reduction in the’ ‘number of 

ordinary. hours, of work due to .slackness’ of trade, ‘shortage 
of raw materials or .a general breakdowm of” plant or 
machinery. ora threatened breakdown of. buildings caused by 
accident or, other unforeséen: emergency, : 

“ storeman ” fmeans ah employee i in general charge of stores ‘and 
'" who’ is responsible for receiving, issuing, storing, . packing or 

unpacking the materials or articles used in’ an establishment: 
in making bread and/or confectionary and/or delivering’ such 
materials. or articles to: the consuming: departments ‘in ‘an 
establishment; 

_ “ taskwork” means any system. of work under’which a mini: 
"mum. quantity or output-of work to be done’ in a specified 

is fixed’ as-a condition for the: payment of the -wages’ pre- 
‘ scribed in clause 4; 

66 

vehicle used for the delivery of bread and/or confectionery; 
“vanman” means an employee: who: is in.cahrge ofa, van: on 

- a round and is responsible for the. loading -of..the van,, the 
delivery of. bread and/or. confectionery and for cash received 
by. him in respect. thereof and who may drive a van} 

* vanman’s assistant or delivery assistant? means an employee, 
who accompanies a vanman on his round. and assists him 

_ in his duty, but does not drive a van; -. 
““ wage” means that portion of the remuner ation payable to an 

employee in respect of the ordinary hours -of work as laid 
down in clause 6; 

“watchman? means an employee engaged in guarding premises, 
buildings, gates, vehicles or other property; 

(2). In classifying an employee for the purpose of this Agieemént 
-he shall be. deemed to be in that class in which he is wholly or 
mainly engaged. . 

4. “Wages. 
(1) The minimum wage which shall be paid by-an- employer 

to éach member of the ‘undermentioned Glasses of his employees 
shall be -as set out ‘aéréunder :—~ 

(a) Employees. other than casual employees and jobbers: _ 

   

    

Per Week. 
ms £osivd. 

Foreman baker oC a a 7 TE 2 
Foreman confectioner |... ... ... seecaee vee eee F 18° 0 
Taspector or OVELSEET v6. iy a wee ace ieee 6 1D 4 
Baker ve ee es 516 0 
Confectioner ..0-... 03. a 6 09 
Baker and/or confectioner’ § ‘assistant be nee eee 3s 6 2 
Packer 20. 6. cee ekk cee bee lee eee See cae tee eee ee 4 19 3 
Vanman ee cee Seg nee cee Dee che nae tee ave -5 5 0 
Learner : vanman ke 3 18 9: 
Driver’ ..- foe fala eee cee 3, .3,.0 
Mechanic... 00. ue vs. 8. 4.40 
Storeman 1.205. Wee abe eee tegen wees eee 5 25 

Clerical: employee, “male, qualified: ... wee 3D 15.5 
Clerical employee, male; -unqualified— ce 

during first year of experience wee ee al 
_ during second year of: experience . 
during third’ year of experience’... 
during fourth year of experience -... bee 
during. fifth year: of experience <0... 25 eke 

van” means an ‘animal-drawn or mechanically” propelled: 

  
  

a 

onderdele, materiaal en/of gereedskap vashou en 
onder tocsig van "n werktuigkundige in posisie plaas, 
wiele omruil en moere aandraai,.’n leé Torrie of een 
waarmee iets..verkeerd gegaan het, dryf, masjinerie 
skoonmaak; olie en ghries, met inbegrip van’ oorhoofse 
dryfaste “en die. aanwending van -bandsmeermiddels; 

vir. die toepasing. van hierdie woordbepaling omvat die 
woorde », materiaal. of gerei- dra” die insit- van deeg. in 
‘nh masjien, maar nie die uithaal van deeg uit ’n -Maasjien of 
ander hantering van deeg nie; 

>, Werkiuigkundige ’, “n-persoon wat ’n leertyd in. ’n, toepaslike 
_bedryf gedien het, of wat minstens vyf jaar ondervinding: met 
werk van masjinerie gehad het, en wat voldoende ondérvinding 
gehad het met die “klas masjinerie waaroor ‘hy toesig” het,’ 
en wat van hom verwag word om te ondersoek of in 
verband waarmee dit van ‘hom’ verwag- word om te werk, 

sv Of wat ’n sediplomeerde werkiuigkundige is; 
os ., kantoorbode ” ’n werknemer wat briewe of boodskappe 

afiewer, kaartiies aanplak, seéls op koeverte plak en soort- 
_ gelyke” werk .doen wat gewoonlik deur dié- ‘Klas werknemer 
- ~ gedoen word; 

0 

,, oortyd ”, -enige tyd wat meer gewerk word ‘as die werkure / 
in subktousules (1) en (2) van-tlousule.6 voorgeskryf; 

» verpakker ”,. °n- werknemer met. beheer oor die ontvang, natel, 
bymekaarmaak en.’ verpak “van brood en/of. -banket. vir 
versending “of aflewering uit ’n-inrigting, wat..oor die. ver- 

sending’ toesig kan hou, met. inbegrip: van die weeg ‘en 
adresseer van pakkette en die uitskryf- van spoorvragbriewe 
‘en ander skryfwerk in’ verband-met:sy werk as verpakker 
maar. omvat nie .’n- werknemer.: wat » afsonderlike goedere 
indraai of bul le in bakke of ander howers. verpak nie; 

,» stukwerk ”; ’n-stelsel waarvolgens ’n werknemer se minimum 
loon bloot volgens. die hoeveelheid.- werk. . wat hy. gedoen 

-het, bereken word, afgesien_ van die. tyd wat daaraan. bestee 
is; 6. “ 

», vorige ooreenkoms”, die Nywerheidsraadooreenkoms vir die 
Bak’ en/of Banketbaknywerheid (Kaap), soos gepubliseer - by 
Goewermentskénnisgewing No. 497 van 6. Maart. 1953; —.: 

» skof”, twee-.of meer werknemers wat vir ’n tydperk van 
minslens twee opeenvolgende ure in.’n deel van ’n Inrigting 
- werk; 

,, korttyd ”, ”, °n tydelike vermindering van die ‘getal. | gewone werk- 
ure as gevolg van bedryfslapte, tekort aan grondstowwe of” a 
algemene onklaarraking van instalfasié of masjinerie, of ’n ~ 

- dreigende instorting van -geboue. deur ongeluk of ander on- 
» voorsiene noodgeval veroorsaalk:; 

>, Stoorman”, “n_werknemer in algemene beheer van “voorrade | 
en. wat: verantwoordelik: is ‘vir dié “ontvang, uitreiking, bére, 

“verpakking of uitpak van die materiale of artikéls Wat in ’n. 
inrigting gebruik: word vir die maak‘‘van brood ‘en/ of: banket: 
en/of aflewering van sulke materiale of artikels, aan die 
afdelings waarin-hulle ‘in die inrigting: verbruik word! ‘ 

. taakwerk”, °n-.stelsel waarvolgens die. verrigting  -van:: ’n 
minimum’ hoeveelheid werk in’ ’n vasgestelde. tyd.’n voor- 

_ waarde is vir die .betaling. van. die lone wat in Klousule: 4 
voorgeskryf word, 

,, bestelwa ”, "n dierevoertuig. of. méganiese voertuig™ wat :Vir 
die aflewer: ng van brood en/of banket gebru'k word:. 

,, bestelwaman ”; ’n werknemer in beheer :oor. ’n bestelwa op. a 
bestelronde wat verantwoordelik is vir die laai van. die. bestel-. 
wa, de aflewering van brood en/of banket en.vir.die. kontant 
wat ‘hy daarvoor ontvang.. het, en wat." bestelwa kan 
bestuur; 

* bestelwaman. se assistent”’, of 9 afleweringsassistent 
nemer wat ’n bestelwaman op sy. roiide vergesel en hom help 
by die verrigting van sy werksaamhede, maar’ omvat nie’ die 
bestuur van ’n besteiwa nie; 

ay 9% ii werk- 

.loon”, dé gedeéite van die besoldig: ng wat aan ’n werknemer 
° “betaal moet word isn, opsigte van die gewone werkure soos 
bepaal in- klousule, 6; 

» wag”, ’n werknemer wat persele, geboue, hekke, voertuie of 
ander ejendom bewaak, . 

(2) By die indeling van’ ’n ‘werknemer vir dié toepassing van 
hierdie Ooréenkoms, moet: dit beskou» word: dat hy ‘behoort tot 

die klas waarin hy uitsluithk of hoofsaaklik werksaam is. 

4. LONE. 

:()-Hier volg die minimum lone wat. ’n’ werkyewe r aan, ‘ede 
van onderstaande klasse werknemers moet betaal: 

‘(a) Werknemers, , ultgesonderd ios werknemers en stuk werkers :— 

  

Per 
week 

fof, £sod 
- Voorman-bakker 00... ee eee te ee ae ee FAD 2 
Voorman-banketbakker 0. 0... a ee 7 18 0 
Inspekteur of opsigier 0. 2... Se eee ee ee 6 12) 4 
Bakker ... 0... . 5 16.0 
Banketbakker-:..' . : 6 0°9 
Bakkers- en/of “pankéibaldcersassistent 3.6°2 
Verpakker. . : Ne cee ceee ees abe 4 19. 3 
Bestelwaman | Lees es Ss SE 6) 
-Leerling- bestelwamah ... oe. ce. ce ce csi vee 2, 348 9 
Drywer... .. vee cee eet cetiecs nee tetare eee 33. 0 
Werktuigkundige dee cee tee te ner tee nee eee cee 8 440 
Stoorman wn... ce. ae § 2°5 

5 5 Klerklike werknemer, mantle: ‘gekwalifiseer 
‘Klerklike werknemer, manlik, ‘ongekwalifiseer— a 

gedurende eerste jaar ‘ondervinding, see tee 116 if 
.gedurende tweede jaar ondervinding ./. ...°.2-13--1 
gedurende derde jaar ondervinding .... ... 3. 97.3, 
.gedurende. vierde. jaar ondervinding ..7...:. a 5, 

1.6 '  gedurende: vyfde jaar. ondervinding. .......
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Per. 
. Week. 
£s.d 

Clerical, employee; female, qualified . sae 3.9 3 
Clerical employee, female, unquali ified . 

daring” first year of experience’ 16 it 
during. second year of ‘experience 

during third year of-experience 
‘during fourth year’ £ experience 

Office messenger 1 
a Vanman’s: assistant’ oF delivery ‘assistan “of the « . 

age’ of 18° years and: over. : 
Vanman’s’ assistant Of delivery ass ist 

‘the age or 18 years”. 
a “Labourer M 

a Délivery’ emplo ée 
Watchmai " 

Provided’ thats, 

Os a labourer “engage - in. removing, . ermptyin 
or replacing sanitary. pails shall be. paid,,th 

cutwo shillings . ans -sixpence per week in . ddi iont 
uqweekly: wag 

te 
pe

t 
E
A
H
 

  

    
       

    
     

   tinder a 

ba
 

ea
e An 

pe
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C
O
N
 
EN

 
Cc 

c
o
 
M
O
A
N
 

   

    

  

   

    

    

    

   

  

   

            

   

  

   

ae :  Aareeh nt. “who, betiveen.the. 
cook, their, engagement - 

“employer; whichever: ds the later -daf 
commencement: thiss -Agreeme ty receiv, 5 

: ig resent employer ou ing. the 

  

   

    
      

   

        

on applicable t “to hom: ring “the the period, vibe paid not 
‘eClater than the eetond pay dayratter: “the: commencement 

- of this Agreement - a sum equal to the ‘difference 
   

  

   
y 

yrnent: oné*fifth 
Séribed ‘for an employée in” ‘the: same’ ‘area  petormng: the 

. Same class of work as. the casual employee is sequined to      
  : mploye OF; a “jobbe' all. 

dsin- sub-clause, (3),- and in, clause, 5 £6): an emp 
paid in respect;: /ofa..week. not tess. ‘than . the: 
prescribed: in; sub-clause: (1): for-an) employee. of his class and area, 
whether. he. hassin:.that.week .worked the.-maximum “number of 
érdinary hours prescribed: dn clause 6 (1) orsless. on 

_ ._ 3) Differential. Wage. —An employer who, requires;, _permits 
aimember:‘of-one class. of -his:-employees ta:-perform, for longer 

than one*hour in-the aggregate on-any-day,:, either in, addition ‘to 

his own work: or in: substitution therefor. work of. another class 

forvwhich. eitheres: .5 ¢ oe 

“aa wage’ higher” than that of: ‘his own “elasss: fore 25 

36) a tising’ scale of wages ‘terminating ina wage oT igher 1 ‘than 

that of his own class; ~ : . 

i prescribed., in arse (1) shall pay’ {0 stich” ‘etnployes: a “wage 
* for. all. the, ordin: ry. hours 
day— : : 

ay in: the case: referred to dn paragraph @.2 at_a rate for each 
i. shour-equal te: the higher. weekly.. wage divided - iby, the 

_ number . of ordinary hours. worked by. such | employee in 

ca: Week; . 
in the case referred to ‘in paragraph (by: at a rate for. “each 
hour. equal..fo the weekly..wage prescribed: for an. inployee 
‘of. his class, and ‘area. plus, thirty, per’ cent, 
number. of..ordinary. hours Ww d 

    

   

  
      

    
  

  

       
   

week; provided that such employee shall not -be’ entitled’ |. 

¢ to an aggregate ‘amount™in’ respect of ‘the: day on which 

‘ hé performs such work gréater‘than the amount that: would 
have accrued’to @ qualified employee. ‘th such. higher«class: | 

= nat thecrate of swage sprescribed-for-him: in: sub- clause, (4); 

provided that were the 

_ of this sub-clause shall not ‘apply: 
“(Ay Bicycle Allowance.—An employer. who:requires ‘an, ‘employee 

t6 use his own bicycle in the performance of: his duties: shall pay 
to him— 

(@) in the case of an employee, other than a casual employee 
or a jobber, not. less than two shillings: and: sixpence per 
week; 

“(b) in the case of a casual employee or a jobber, 
' 4, sixpence per day; 

in addition to the wage prescribed’ in’ “su b+ clause: ® for an 
employee of his class and area. : 

. (5): Calculation. of Monthly roe —Whenever th 
an employee is, in terms. of ch 5.0), paid | month ly, 
of such wage. shal ‘ 
third times the wage br scribed’ | is “sub clause (Os for’ ‘ad émp ployee 
of ‘his class and- iv 

y     
  

      

    

  

Be due to 
he amount   

             
       

  

) . t 
under War Measure’’No. 43 of ' 4942 as’. feended ‘or any “sub 
sequent measure. replacing same, 

and: the :.said: 

full, weekly-, wage ||) 

  

of work, of the: establishment. on: that, 

sole difference between classes ‘is, in terms. |~ 

of. “sub-clause (4), based on experience, sex or age thé. provisions 

not ‘less than |   
P
o
s
 

& “=
 

week, 

O
b
 

o
n
 

uw 
Ba
 

_ Ber klike. werknemer, ‘vrouilik, gekwalifiseer on 
. Klerklike werknemer, vroubk, “ ongekwalifiseer— 

  

         

    

   

  

    

‘gedurende eerste. jaar ondervinding ... 1-46 1 
gedurende tweede jaar ondervinding . 2 6 2 
gedurende derde jaar Ondervinding 10°... 215 5 | 
gedarende vierde sear onderyin ing S347 

Kantoorbode >. . 115° 8 
-Bestelwaman-.se .assi a 

: tent. van guderdem, 1 15 8 
: -Bestelwaman:-.ge.. assi 

tentvan. onder. 18. jaat: 7°10 
4 to 60 

16° “5g         

  

   

   

- meet all eo: werknomers vir wieviw hier ae Qor- 
5 voorgeskryin word’. fussen, 21 

ing. van ‘die Jongsi ie datum; die 

    

  

    ‘het’ SAS: de lone» wat’ vir: die 
kryf: word :geditreade:.dié:ctyd-    

    

  

    
   

  

   
   

  

   i word, hetsy hy in die week ‘die maksimum ‘getal g 
: geskryt, ins klousule. 6-(1),. gewerk,., het. of nie. 
+ 23) Differensiéle: lone—n- - Werk : 
i klas van; sy werknemers verplig. of: toelaat.. ony allt 
“as een uur, op.’n dag benewens sy eie ‘werk, of in. 

; Werke ‘van. 7h: ander. Klas te, -yerrig, waarvoor—, : 

  

lid valieen 
nme anger 

  

    

  
  

I6on’ ‘betaal= 

& in die geval i in’ aragraat (a): gence, vir 
s*n-skaal wat.geiyk is aan. die hoér weexloon, 
Gen getal gewone werkire: Seu, sodanige “wert ene 
week gewerks oo . 

  

Gk 

  

   per "week. werk: met’ d 
ne -ten. opsigte . van die dag waarop hy® suike werk : 
geregtig Is op.’m:gesamenthike bedrag. wat groter : 

re 
“memer 
_verrig, 
is...ag, die=      

   

  

: gekwalificeerde. ‘werknemer iD: “die . las tech die? 
loonskaal wat vir hom in subklousule ..(1).. -yoorgeskryE 
word nie; \ , ° 

  

met. -dien: ‘Verstande dat, as. - die “ enigste vel eskil tussen Klasse : 
vkragténs. ‘subklousule (1) op. ondervinding, geslag of ‘ouderdom 
/ berus, die bepalings van lier die subklousule Rig. van toepassing 

is nie, . 
AAP ietstoelae.— a Werkgewer wat, an. sy. werknem ’yereis om 

sy eie; fiets vir die verrigting van sy werk te gebruik, moet hom— 

“(ay in’ die geval van. ’n werknemer, “‘uitgesonderd.-’n.. los werk- 
- ) memer of "n stukwerker, munstens:2s, 64, per. week; 
°(bysin. die geval- van\’n os..werknemer. of’, .stukwerker, 
* “-minstens 6d. per dag; | ‘ 

petal ‘bo. en. behalwe die. loon wat in: subk 
‘werkne ther van sy klas en gebied -voorges feryf words: 

~ (5) Berekening yan maandloon—Wanneer. die “loon* wat. aan . 
-’n. werknemer. verskuldig is ‘kragtens klousule 5.(L)eomiaandeliks 
betaal Word, moet die loon “bereken word’ teen “44 maal die loon 
wat in subklousule (1): vir- ine ‘werkiiemer: van: sy Klas “en gebied. 
voorgesiryf word. i 
(6y Léwenskostetoclae: Benewens: die: Joon: went . in su ousule 

/(1) woorgeskryf word,..meocten werkgewer, aan SY werknemers ° n 
lewenskostetoelae betaat:van minstens die. -tarief voorgeskryf in 
Oorlogsmaatreé] No. 43 .van-.1942; soos. géwysig,of enige latere 

maatresl wat dit vervang. . 

         

  

lovsule. as vir ’n 

   

5 

bedrag wat. verskuldig. sou gewees het) aan ’n.



5. PAYMENT oF REMUNERATION: 

(1) En aployees: other than ‘a’ Casual Employee or a Jobber-— 

Save as provided in clause 7 (3) any amount due to an employee 

‘other than a casual employee or a jobber shall be paid in cash 

weekly, or if the ernployer and-his employee have agreed. thereto 

in ‘writing, ‘monthly, during the hours of work on the usual , bay: 

‘day of the establishment or on termination of employment if this 

takes ‘place before the usual pay-day and shall be contained in an 

. envelope or other container or accompanied by. a statement 

‘showing the employer’s hame, employee's P fame or payroll num- 

ber, the employee’s occupati on, the number of ordinary and over- 

time hours - worked; the remuneration due and the period in 

respect of which payment is. made. 

(2) Casual Employees and Jobbers. An employer shall pay the 

  

  

xyermuncration due to a casual ‘ernployee or a. jobber in- cash’ on- 

| termination :of 1 his “employment. 

(3) Premiums. —No payment shall ‘be made’ to-or accepted by: 

an employer, ¢1 ither directly or indirectly, in respect of the employ- 

ment cr training ‘ofan employee. . 

(4}- Purchase. of . Goods—An employer’ ‘shall fot require his 

employee to purchase any goods from him,or from) aay shop of 

person nominated by him: — a: 

(5). Board and Lodging. ——Save. as provided i in ‘the Natives (Urban 

Areas) Consolidation Act, 1945, or in the Native Labour Regula- 

tion {Act, 1911,.an employer shall not require his employee to 

board and/or ‘lodge with him.or with any. person or at any 

“place.nominated by him. .. 

_ 46) Fines and Deductions—An employer shallnot levy any fines 

again ‘his employee nor shall the make any” deductions from his 

employee’ 8 remuneration other than the following :— : 

eWith,. ihe written. consent - “of his employee, a deduction, for 

: liday, sick, insurance; provide ent .Gr pénsion funds.» 

. _ Subscriptions. to an employees’ organisation: Provided: that 

> in -tasé. off a dedvetion for sick or provident. funds 

  

    

  

ermms. of “the. se¢end proviso to. clause 8 (1). the veristen 

LL ‘eonsent of the employee need not be obtained; : 

°. (b)except where otherwise provided ‘tn: this Agreoment, when- 

“ever an employee is not-al work, a. deduction proportionate 

to the. period of his absence calculated on the basis of the 

weekly wage which such employee was- receiving in respect 

of his ordinary. hours:of work at-the time thereof; — 
  

(¢}-a_déduction -of any amount which an. employer. by any. law. . 

, cor ‘any order cof. any. ‘competent court is required or. 

“permitted to make; 
a: deduction in respect of any public: holiday other than 

x 
vp

 

a 

_» | -peeeived had -he-worked on, such day. . 

‘(e) conitibutions in:terms of section 17: of this-Agreement; 

-) an amount’ agreed to" or determined in terms: of clause 12 

66 as‘ to replace any“uniform, overall, dust coat or other 

protective clothing supplied by the employer free of charge 
where such _are destroyed — either wilfully or by wilful 

“-. heplect} | 
(ga: deduction in respect of any shortage in the collection 

-” “and handling of money by vanmen; 

(h) “when an employee agrees or is required in terms of the 

Natives (Urban: Areas) Consolidation Act, 1945, or the 

Native Labour’ Regulation . Act, -1911, to -acc€pt board 

and/or lodging from. his employer, a deduction » not 

ae exceeding th the amounts specified hereunder :— 

Per Week. Per Month. 
£-s..d. £os) dp 

~— 

“Board leet 0.3 0° 62 0 
Lodging -.0 .i....: Oo 2 0 0 8-8 
Board and Lodging 0 5-0 11 8 

  

o @. “Whenever. the- ordinary hours of work preseribed in: clause 

, ‘6 Jare reduced .om ‘account of ‘short-time,-a : deduction ‘in 

‘respect. of .each “hour of ‘such. reduction of. the. employee's: 
“weekly ‘wage “divided ‘by the namber of ordinary hours 
“worked -by “such employee in a ‘week: Provided. that.no 

such‘deduction shall be made— . 

(i) in: the. case-of short- time arising, out of a temporary 
slackness of trade or-shortage of raw. materials: unless— 

os -(a). the prior written approval -of the Council “for 
‘such réduction shall have been obtained; and...’ 

. (db). the employer . shall have given: his employee ‘not | 
 Jess*than twenty-four hours’ ‘notice of his intention 

so to reduce-the ordinary hours of work. 

An employee who, on any day within the period 
_ during which the ordinary’ hours of work .are ‘reduced, ' 
_by;- reason of short-time, ‘as aforesaid, attends. at the | 
establishment of, his employer, on the instructions of 

' his employer. or respresentative, shall be-given employ- 
ment by his employer for not less than half his 
ordinary working hours, for snch day; failing which 

-the. employee shall. nevert neless be paid the wages 
which he ‘would have reecived had ‘he been given 
employment as hereinbefore prescribed; 

-@ in’ the. case’ of. short-time occasioned - by a general 
breakdown of plant or machinery or’a threatened 
breakdown. of, buildings due’ to “accident -.or ‘other 
unforeseen ‘emergency, in respect: of the. first’ hour fot 

. worked; provided that the employer shall; within seven. 
~ days: of the working. -of - -such.- short-time, ° advise’ ‘the 

S secretary thereof i in writing. - 

“is. met dien verstande at in: die geval van 

New. Year’s .Day, Good Friday, Day. of the Covenant or 

Christmas Day. on which~an émployee” is “required or 

permitted: not to work; of the: wage. which he would have 
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5, EETALING VAN BESOLDIGING. 

(1) Werknemers, uitgesonderd los werknemers’ of stukwerkers.—~ 
Behoudens soos bepaal in klousule 7 (3), moet. enige bedrag wat. 
aan-’n werknemer, uitgesonderd ’n los werknemer of stukwerker 
verskuld'g is, weekliks,.of as die werkgewer en werknemet aldus 
skriftelik ooreengekom het, maandeliks in kontant betaal word 
gedurenge die. werkure op die gewone betaaldag van die inrigting, 
of by diensbeé iandiging wanneer dit. voor die .gewone betaaldag 
plaasvind en moet.in ’n koevert of andet houer. wees of vergesel.” 
wees van “i staat:-wat die. werkgewer. se. naam ‘en ‘die: werknemer 
se.naam of .betaalstaatnommer, die werknemer se bedfyf,. die 
getal gewone ure en oortydure gewerk, die verskuldigde ‘besoldi- 
ging en die tydperk waarvoor besoldiging betaal word, -aantoon. 

(2) Los werknemers én. -stukwerk moet die 
besoldiging. wat aan °n los werknemer. of A stukwerker verskuldig 
is, by deeindiging van sy diens in kontant “betaal. 

3) Premies—Vir werkverskaffing aan, of opleiding van a werk- 
nemer mag geen regstreekse. of “onregstreéksé betaling aan 

werkgewer ‘gedoen of deur hom aangenéem word nic. 

(4) Koop. van goedere-—n Werk kgewer kan nie van sy | wet 
gemer vereis.om van hom of.van ’n winkel of persoon wat deu 
hom aangewys word, goedere te koop nie... . 

(5): Losiés en inwoning—Behoudens 800s bopa al in aie Naturelle 
(Stadsgeb‘ede) Wysigingswet,, 1945, of in die . ‘Naturellearbeid 
Regeling swet, 1911, kan geen. werkgewer van sy werknemer ver- 
eis om van hom of by ‘n persoon of plek wat deur, hom aan- 
gewys word, losies en/of inwoning aan te neem nie. 

(6). Boetes en. aftrekkings —"n* Werkgewer kan - ‘sy -werknemer 
geen boetes oplé nie, nog bedrae van sy werknemers, se besoldi- 
ging aftrek ne, uitgesonderd die volgende ie 

(a) Met - die skriftelike toestemming van’ sy werknem ner," 
aftrekking -vir™-verlof:,° verse kering-,. voorsorgs- of = 

. pensioenfondse. of ledegelde van. ’n werknemersorganisasie; : 
aftrekking vir ~ 

siekte- of yoorsorg dsé kragtens die. tweede, yoorbehoud 
Wan klousule -8 (1), ‘dit onnodig is om:. die werknemer se.’ 
~-skriftelike toestemm: img.te verkry; 

(b) behoudens soos. andersins in hierd!e Qoreenkoms' bepaal, 
‘as ’n werknemer van ‘sy werk af wegbly, ‘nh aftrekking in 
verhonding tot die tydperk van ‘sy afwesigheid. bereken. op 
dié basis. van die ‘werknsmer se weekloon wat ay. op’ d 
tydstip ten opsigte ‘van sy gewone werkure ‘onivang; 

(cy? a aftrekking van elke bedrag : wat ."n. -werksewer’ kragténs 
*n wet of ‘bevel yan *n bevoegde hof, ~verplig of toegelaat. : 
word om-af fe treky? 

‘(d). ten. opsigte..van enige’. openbare’ vakansiedag, “Uitzesonderd: . 
: Nuwejaarsdag, Goeie ‘ Vrydag, Geloftedag, ‘of Kersdag; 

waarop *n swerknemer verpl' g@ of. toegelaat ‘word om nie te 
werk “dié,.°n aftrekking vari -die loon wat hy sou ontvang 
het as hy op.daardie.dag gewerk ‘het; 

{e) bydraes ingevolge artikel 17 van hierdie Ooréeenkoms; 
(f) °n bediag waaroor ooréengekom is .of wat ‘kragtens klousule 

12 vasgestel is vir die vervanging van-’n uniform, oorpak, 
_siofjas of ‘ander beskermende kledingstuk wat kosteloos 
deur die werkgewer -verskaf is, indien dt.opsetlik of deur 

. smoedswillige nalat gheid verniel j iS; 
(g) °n afirekking ten opsigte van tekorte by die invordering en 

. hantering van geld deur bestelwamanne; 
Ch) as Rn cwerknemer toestem, of kragtens: “die Naturelle (Stads- 

' ‘gebiede). Wysigingswet, 1945, of die. Naturellearbeid:Rege- 
lingswet, 1911,verplig: is om-van sy werkgewer. losies en/of 
inwoning aan te neem, ’n aftrekking: van hoogstens die 

- onder genoemde , bedrae:—, 

                   

  
    

siekte, | 

    

Per -. Per 
/ : . week. : “- maand. 
Losieg 0a 0 3° 0. 0-135 0: 
“Tnwoning 2.0 v0 ©0002: 02:00 B28. 

  

Losies em inwoning .. L . 025-08 Ped 8: 

(i) as die géwone’ werkure, in Klousule 6 voorgesktyf, “weens. 
korttyd .. verminder word, - “ten opsigté van..elke- uur van 

":sodanige vermindering,: *n’ aftrekking: van die werknemer - 
se’ weekloon.. gedeel: deur- die. getal _gewone werkure,‘ daar- 
die werknemer per week ‘gewerk; met dicen. ‘verstande dat 
geen bedrag afgetrek mag word nie— 

@ in die geval. van korttyd weens ne - tydelike® handel- 
slapte of tekort aan grondstowwe, tensy— ~ 

@ die Raad” se ‘geskrewe toestemming vooraf verkry 

(b) die werkgewer sy weiknemers “minstens- 24° uur | 
ketinis gegee het van-sy ‘voorneme om die gewone 
“werkure aldus in te Kort... 

n. Werknemer wat op ’n- dag gedurende die tyd wat 
korttyd gewerk word;-op Jas van. die werkgewer of - 
sy verteenwoordiger ‘by die inrigting opdaag, is gereg- 
tig om_ minstens: die -helfte van “sy ‘gewone werkure - 
vir daardie dag te: werk, of in: plaas daarvan_besoldi- 
ging te ontvang,~ by ontstentenis waarvan. die werk- 
nemer nogtans die loon betaal moet word wat. hy sou 
ontvang het as werk aan hom. gegee is sods -hierbo 

. Uiteengesit; . , ; 

_ Gi) ten opsigte van die, eerste uur. wat hie gewerk word . 
nie in die.geval van. korttyd veroorsdak deur. ’n alge- 
mene onklaarraking yan installasie of’ ‘masjinerie’ of ’n 
dreigendeé . instorting ‘van: geboue.as gevolg van’ “nl 
ongéluk of onvoorsienenoodgeval; met dicen: verstande 
‘dat die werkgewer. die: Sekretaris. binne 7 ‘dae’ na “die 
myer van Korttyd skriftelik daarvan in, kennis moet 

* gte ~ 

   



~y 

()- With the written consent of his employee a deduction for 
cash advanced. by the employer or goods purchased from 

the employer. ‘ 

(7) Incentive Schemes(a) Subject to the condition that no 

employee may be paid less than the amount he would be entitled 

to in terms of sub-clause (1) of clause 4 of this Agreement; 

an employér may base an employee’s remuneration on the quantity 

or output_of work done, provided that no such system of remune- 

ration shall be permissible excépt in the form of an incentive 

scheme the terms of which have been agreed upon as set out 

in clause (b) and (c) héreunder. 

(b) Any employer who wishes to introduce an incentive scheme 

shall set up a joint committee of representatives of the manage- 

ment and the employees which, after consultation with any of the 

trade union parties to this Agreement whose members are involved 
may agree upon the terms of any such scheme. 

(c) The terms of any such incentive scheme and any subsequent 

alteration thereto which may have been agreed upon by the Com- 

mittee shall be reduced to writing and be signed by the members 

of the Committee and: shall not be varied by the Committee 

or terminated by either party unless the party wishing to vary 

or terminate the agreement has, in writing, given the other party 

notice as may be agreed upon by the parties when entering 

such. an Agreement. ‘ 

(d) The provisions of this sub-clause shall not apply to 
apprentices, : . 

6. Hours oF Work, ORDINARY AND OVERTIME AND PAYMENT 

, FOR OVERTIME. 

(1) Ordinary Hours of Work.—The ordinary hours of work 

of an employee other than a casual employee or a jobber shall 

not exceed in the case of — 

(a) vanmen, vanmen’s. assistants, learner vanmen or delivery 
assistants, inspectors, drivers or delivery employees— 

@) forty-nine in any week, . 
(ii) ten on any day between the hours of 6 a.m. and 6 p.m., 

* provided that the weekly limit of forty-nine be not 

exceeded; . 

' (b) non-delivery employees, 
specified in (a) above—. 

(i) forty-six in any week; 
(ii) eight in any day; provided that— 

(D where the hours of work or such employees do not 
exceed five on one. day in any week the limit 
of eight hours a day may on each of the 
remaining days of the week be exceeded by not 

/ more than half an hour; 

(If) where work is performed on not more than five 
days in any week the limit of eight hours a day 
may: be exceeded by not more- than one and a 
quarter hours on each of such days, 

ie, employees. other. than those 

if by such extension the ordinary hours do not.exceed forty-six . 
in any week. . 

(2) The ordinary hours of work of a casual employee or a 
jobber shall not exceed— : o 

@) inthe case of an establishment in which a six-day week 
is observed, eight and a half in any day; 

(ii) inthe case of an. establishment’ in which a five-day week 
is observed, nine'and a quarier in any day. . 

(3) (a) Subject to the provisions of paragraph {c) of this sub- 
section, no van or other vehicle, owned, hired or used by any 
bakery, containing. bread. and/or confectionery shall leave the 

establishment of an employer, and no employer or employee shall 

jeave the establishment of the employer with bread and/or con- 
féctionery earlier than 7 a.m. on any day from Monday ‘to 

Friday and 6.30 a.m. on Saturdays and any day preceding a 
public ‘holiday, and-no van ‘or other vehicle of an employer 
shall return to his establishment or the place where the van or 

other vehicle is usually garaged, and no employee shall return 

to -his employer’s establishment or the place. where the van or 

other vehicle on which he is employed its usually garaged, later 

than 6 p.m. on any day unless the return of such van or other 
vehicle or, of any employee is prevented by an act of God, 
accident, mechanical defect or other.event beyond ‘the control 
of the employer. and employee; provided that where two non- 
delivery days follow consecutively,.the time for return shall 
on each of the. two. days immediately preceding. such non-delivery 
period be extended to 8 p.m. and that on the day preceding such 
fion-delivery period the starting time shall be advanced to 6 a.m. 
and provided further that where: three or more non-delivery 
days follow consecutively, the time for leaving establishments shall, 
on each of the two days immediately preceding such non-delivery 
period be advanced to 6 a.m. and there shall be no restriction 
on the time by which employees and vehicles must return on each 
of the said two days. For the purposes of this proviso, public 
holidays, the 2nd January and Sundays shall be regarded as 
“non-delivery days”. , . . 

(b) No. van or other: vehicle owned, hired’ or used by any 
bakery, and no. employer or employee shall deliver bread and/or 
confectionery,.on-.the Cape Town. side of, the points specified in 
paragraph: (c) of this sub-section before 7 a.m., ‘except in_the 
circumstances . provided..for-in.the provisos to “paragraph (a) of, 

‘ this sub-section, in which circumstances no such deliveries shal] 
be permitted prior to 6 a.m. - , 

de voertuig   
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@ met. die skriftelike.toestemming- van die werknemer, ’n 
aftrekking van geld wat voorgeskiet is of goedere wat. van 
die werkgewer gekoop is. 

(1) Aansporingskemas—(a) Behoudens die voorwaarde dat geen 
werknemer minder betaal mag word as dié waarop hy ingevolge 
klousule 4 (1) van hierdie Ooreenkoms geregtig is nie, kan sy 
loon gebaseer. word ‘ap“die hoeveelheid werk wat hy doen; met 
dien verstande dat so ’n stelsel slegs toelaatbaar is as 2m aan- 
sporingstelsel waarvan die voorwaatdes vasgestel is soos in sub- 
klousules (b) en (c) hieronder voorgeskryf. 

(b) ’n Werkgewer wat ’n-aansporingstelsel wil invoer, moet ’n 
gesamentlike komitee benoem, bestaande uit verteenwoordigers 
van die bestuur en van die werknemers, en na beraadslaging met 
die vakveren'gings wie se lede by die saak bétrokke is, kan dié 
komitee ooreenkom oor.die besondethede van so ’n stelsel. 

(c) Die besonderhede van so ’n stelsel en enige’ wysiging daar- 
van wat die komitee later goedkeur, moet op skrif gestel en. deur 
die komiteclede onderteken word, en maz mie deur die komitee ver- 
ander of deur een van' die partye be%indig word nie tensy skrif- 
telike kennisgewing, soos deur die partye by .die Ooreenkoms 
vaggestel; aan die ander party gegee is. — 

(d) Die bepalings van hierdie subklousule is nie van toepassing 
op vakleerlinge nie. 

6. WERKURE, GEWONE . EN’ OORTYDURE, EN BESOLDIGING VIR 

OORTYD. 

C1) Gewone werkure—Die gewone werkure van ’n werknemer, 
‘itgesonderd ’n los werknemer .of ’n stukwerker, mag hoogstens 
die volgende wees :— 

(a) In die geval van ‘bestelwamanne, bestelwamanne se assistente, 
leerling-bestelwamanne of afleweringsassistente, inspekteurs, 
drywers -en afleweringswerknemers— 

(i) 49 per week; 

(ii) tien per dag tussen 6 vm. en 6 nm., mits die weeks- 
- beperking van 49 nie oorskry word nie; 

(b) nie-afleweringswerknemers, m.a.w. werknemers wat nie in 
- (a) hierbo genoem word nie— 

(i) 46 per week; 

(ii) agt per dag; met dien verstande dat— 

() waar suike werknemers se werkure op een dag 
per week hoogstens vyf is, die beperking van agt 
uur per dag op die ander dae van die wezk met 
hoogstens *n halfwur oorskry kan word; 

(I) waar daar op hoogstens vyf dae per week gewerk 
word, die beperking .van agt uur per dag met 
hoogstens een en ’n kwart wur per dag oorskry kan 
word; . 

‘mits die gewone werkure nie as gevolg van dié verlenging meer” 
as 46 uur per week is nie. 

(2) Die gewone werkure van ’n los werknemer of stukwerker 
mag hoogstens soos volg wees: — a 

(i) Waar daar ses dae per week gewerk word, agt en ’n half 
“per dag; : 

(ii) waar daar vyf dae per week gewerk word, nege en ’n kwart . 
per dag. . . ‘ 

(3) (a) Béhoudens paragraaf (c) van chierdie. subklousule mag 
geen bestelwa of ander voertuig wat aan ’n, bakkery behoort of 
daardeur gehuur of gebruik word en wat brood en/of banket 
bevat, en geen werkgewer of werknemer met brood en/of banket, 

die werkgewer se inrigting voor -7 vm. verlaat op enige dag van 
Maandag tot Vrydag en 6.30 vm.'op Saterdae en enige dag wat 
’a openbate vakansiedag voordfgaan nie, en geen bestelwa of 
ander voertuig van ’n werkgewer mag. later as 6 nm. na die 
inrigting of na die.plek waar dit oornag bly, en geen werknemer 
mag later as 6 nm. na sy werkgewer se inrigting of plek waar 

= o> os 

waatop hy werk, cornag bly, terugkom nie, tensy die. 
erugkeer van die voertuig of werknemer dear °n natuurramp, 
ongeluk, meganiese defek. of ander. corsaak buite die beheer van 
werkgewer en. werknemer, verhinder word; met dien verstande | 
dat, indien. daar twee nie-afleweringsdae op mekaar volg, die 
terugkeertyd op die twee vorige dae tot 8 nm. uitgestel moet — 
word, en dat aflewering op die dag voor die nie-afleweringstydverk 
om 6 nm. reeds. most begin, en met dien verstande dat, waar 
drie. of meer nie-afleweringsdae op mekaar volg, aflewering op 
altwee dae voor die nie-afleweringstydperk om 6 vm. moet begin. 
en daar geen beperking moet wees op die uur wanneer werk- 
nemers en voertuie op dié twee dae terug moet wees nic. Vir 
die toepassing van hierdie voorbehoud tel openbare vakansiedae 
en Sondae as. nie-afleweringsdae. ce , 

(b) Geen bestelwa ‘of ander. voertvig wat aan ‘n bakkery 
behoort of daardeur gehuur of gebruik sword en “geen werkgewer 

- of werkhemer mag brood ‘en/of banket [uitgesonderd in die om- 
4 

standighede wat in paragraaf (a) van hierdie subklousule uiteengesit 
word, Wwanneer aflewetings nie voor 6.vm.-toegelaat word nie] 

f voor 7 vim: aan’ die’ Kaapstadse kant van die plekke wat in 
paragraaf (c) van hierdie subklousule gehoem word, afiewsr nie.
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(c) Vans and other vehicles and employers and/or: eniployees 
accompanying such vans and/or other vehicles, may only when 
proceeding to deliver bread and/or confectionery in the magisterial 
districts of Paarl, Somerset West, Stellenbosch, Wellington, Mai- 

‘mesbury and the Municipal Area of Kuiis. River, leave the 

establishment of an employer.not more than one hour earlier than 
the time specified for leaving the establishment in ‘paragraph 
@ of this sub- ‘section provided that— 

..G@) vans or other vehicles proceeding from the direction of 
Cape Town to the magisterial district of Paarl along the 
National Road (Cape Town. fo Paarl) shall not effect, any 
deliveries before 7.30 am..cn the Capé Town side of the 
point where Milner and York Roads cross in Windsor 
Estate, Kraaifontein, or if. the old road from Cape Town 

‘to Pa 2arl is used, on the Cape Town side. of the point 
where the railway line crosses the main road at Brackenfel; 

(ii) vans or other vehicles proceeding from_ thé direction of 
Cape Town to the magisterial district of Stellenbosch along 

_the Eottlery Road (Cape Town to Stellenbosch) shall not 
effect any deliveries prior to 7.30 am. on the Cape Town 
‘side of the Point where Fishers s and Bottlery Roads cress; 

(ii) vans or other vehicles, proceeding from the. direction of 
Cape Town to the Magisteri at District of Somerset West 
or the municipal area of Kuils River along the main road 
shall not effect any deliveries prior to 7.30 a.m. on the 
Cape Town side of the point where Station and Langver- 
wa cht Roads cross at Kuils River or. if. the route. via 
Athlone is followed, on the Cape Town side of the 
way crossing at Faure; 

(iv) vans or other vehicles proceeding from the direction of 
Cape Town to the Magisterial District of Malmesbury 

\ along the Koeberg Road (Cape Town. to Malmesbury) shall 
not effect deliveries prior to 7.30 am. on the Cape Town 
side of the point where Blaauwberg Strand Road meets 
the Malmesbu: y Road, and if the route Durbanville is 
taken on the Cape Town side of the municipal area of 
Durbanville. and in “the municipal area of Durbanville 
itself; 

  

      

(v) notwithstanding th he’ provisions of paragraph G@, Gi, (ii). 
sub-section deliveries may be effected on 

points mentioned in the said 
paragraphs not earlier than 6.30 a.m. on the days on 
‘which all vans or other vehicles, employers or employees 
are permitted in terms of sub- section (a) of this sub-section 
to leave the establishment of the employer at 6.a.m. 

(d) Every employer shall display his full name and address on 
call vans and/or bicycles and/or motor vehicles used by him in 
connection with the conveyance, sale or delivery of bread and/of 
confectionery. 

(3) Bis. (a) Sunday Trading—in no circumstances whatsoever 
shali an employer or an employee. deliver and/or supply and/or 
sell bread and/or confectionery between the hours of 12 mid- 
night on any Saturday and 12 midnight on the succeeding Sunday, 
nor shall-an employer or an employee transport bread and/or 
confectionery outside an establishment of allow the removal of 
bread and/or confectionery by any person or means whatsoever 

and (iv) of this 
‘the. Cape Town side of the 

-from an establishment’ between the said hours; provided that ship. 
chandlers. may -be permitted to collect from an establishment 
requirements. for the supplying of ships. 

_- (by Public. Holidays-——-An employer or an employee shall not 
deliver ‘and/or convey and/or transport bread and/or confec- 
tionery outside an establishment on the 2nd January, and on any 
of the following statutory public holidays:— 

“New Year’s Day, Van Riebeeck’s Day, Good Friday, Easter 
‘Monday, Ascension Day, Union Day, Queen’s Birthday, 
Setiler’s Day, Krug 
mas Day and Boxing. Day. 

(4) Meal Breaks—An employer shall not require or permit his 
employee to work for more than five hours continuously without 
an interval of not less than one. hour during which no work shail 
be performed and such interval shall not be deemed to be part 
of the ordinary hours of work or overtime, provided that— 

~—@d if such interval be for longer than one hour, any period 
in’ excess of one and a guarter hours shall oe deemed to 
be ordinary hours of work: 

(i) periods of work interrupted by an interval of less. than 
one hour shall be deemed to be continuous. 

(G) Hours of Work to be Consecutive —Save as provided ‘i 
‘sub-clause (4) all hours.of work shall be consecutive. 

(6) Overtime—-All time worked in excess of the number of 
hours: prescribed in respect of a day or’a week in. sub-clauses 
(i) and @) shall be decmed to be overtime. 

(7) Limitation of Overtime.—An employer shail not require or 
permit his employee to work overtime for more than— 

(a) ten hours in any week; 

(6) two hours in any day. 

(8) Female Employee. —An employer 
permit a female empicyee—. 

(a) to work between 6 o’clock p.m. and 6 o’clock a.m.; 
(b). to work after “1 o’clock p.m. on more than five days in 

any week; 
(c). to work overtime for more than two hours on any day; 
(d) to work overtime on more than threé consecutive days; 
(ce) to work overtime on more than sixty days in any year; 
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shall not ‘require or 

rail- 

ci’s Day, Day of the ‘Covenant, Christ-- 
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-(c) Bestelwaens en ander yoertuie en werkgewers en/of werk- 
-nmemers op. sulke bestelwaehs en/of ander voertuie kan, 
wanne 

slegs 
er hulle brood en/of banket gaan aflewer in die magi- 

il Somerset-Wes, Stellenbosch, Wellington, 
a die “munisipal liteitsgebied Kuusrivier, die werk- 

sewer - se inrigting hoogstens ’n wur vroeér verlaat as wat in 
paragraaf a van: hierdie ‘suoklousule -voorgeskryf word; met 
dien verstande dat— . 

G) .bes aens wat wit die rigting. van Kaapstad na die 
magistraatsdistrik Paarl gaan langs dié- Nasionale Pad 
(Kaapstad na Paarl), nie voor 7.30 vm, mag aflewer. aan 

sé kant van die plek waar die Milner- 
aaie mekaar in Windsor ‘Estate, Kraaifontein, sny nie of, 

as die ou pad van Kaapstad na Paarl gebruik word, aan 
die Kaapse kant van die plek waar die spoorlyn die 
hoofpad by Brackenfel sny; 

   

    

   

   

(ii) bestelwaens en..ander yoertuie wat uit die rigting van 
Kaapsiad na die magistraatsdistrik Stellenbosch gaan langs 
die Botilary-pad (Kaapst ad. na Stellenbosch) nie voor 7.30 
vm, aan die Kaapse kant van die plek waar Fishersweg 
‘en die Bottiary-pad mekaar_ sny, mag aflewer nie; 

(iii) bestelwaens en ander voertuie wat uit die rigting van 
Kaapstad na die magistraatsdistrik Somerset-Wes of die 
munisipaliteitsgebied Kuilstivier langs die’ hoofpad gaan 
nie voor 7.30 vm. mag aflewer-aan die Kaapse kant van die 
plek waar Stasie- en Langverwacht-weg mekaar by Kuils- 
rivier sny nie, of, as die ou pad oor Athlone gevolg word, 
aan die Kaapse kant van die spooroorgang by Faure; 

  

    

Gv) bestelwaens of ander voertuie wat ‘uit die rigting van 
Kaapstad na die magistraatdistrik ‘Malmesbury gaan 
langs die Kosbergpad (Kaapstad na Malmesbury) nie voor 
7.30 vm. mag aflewer.aan die Kaapse kant van dic. plek 
waar die. Bloubergstrandpad die Malmesbury-pad. kruis 
nie, of, as die pad oor Durbanville gevolg word, aan die 
Kaapse kant van die munisipalite lisgebied Durbanville 
en in dié munisipaliteitsgebied self; - 

     

(v) ondanks die bepalings van paragrawe (), (Gd, Gi). en (iv) - 
van hierdie subartikel, aflewerings tot so vroeg as 6.30 vm. 
aan die Kaapse. kant van genoemde plekke gedoen mag 
word op die dae waarop alle bestelwaens of ander voertuie, 
werkgewers of werknemers ingevolge paragraaf (a)...van 
hierdie subartikel toegelaat word om die werkgewer se 
inrigiing om 6 vm. te verlaat. 

  

(d) Elke’ werkgewer moet sy volle naam en adres: vertoon op 
alle bestelwaens en/of fietse en/of motorvogriuie wat hy vir die 
vervoer, verkoop of aflewering van brood én/of banket gebruik. 

G3) bis (a) Handel op Sondae, Onder geen ofnstandigheid 
hoegenaamd mag ’n werkgewer of ’n werknemer brood en/of 
banket tussen die ure 12 middernag op enige Saterdag en 12 
middernag op die daaropvoigende Sondag aflewer en/of. verskaf 
en/of verkoop nie; ook mag ’n werkgewer of ’n werknemer f nie 
brood en/of banker tussen die! genee mde ure wit ‘nD inrigting 
vervoer of die verwydering van brood en/of banket uit ’n inrigting 
deur enige persoon to¢laat nie; met dien verstande dat skeeps- 
leweransiers toegelaat mag word om hul benodigdhede- vir die 
voorsic aan skepe by ’n inrigting af te haal. 

   

  

8 

‘(b) Openbare vakansiedae. ~n Werkgewer of ’n werknemer mag 
nie brood en/of banket uit ’n inrigting op die volgende wetlike 
openbare vakansiedae aflewer en/of vervoer nie:— 

Nuwejaarsdag, Van Riebeeckdag, Goeie Vrydag, Paas- 
maandag, Hemelvaartsdag, Uniedag, Koninginsverjaarsdag, 
Setlaarsdag, EKrugerdag, Geloftedag, Kersdag en Tweede 
Kersdag. . 

(4) EE fensonderbrekings:—'n Werkgewer mag nie ’n wérknemer 
verplig of toelaat om meer as 5 uur aanmekaar te werk sonder 
n pouse. van minstens ’"n wur waarin daar nie gewerk mag word 
en wat nie as deel van die gewone werkure of oortyd ‘beskou 
word nie; met dien verstande dat— 

indien die pouse meer as “n uur duur, enige tyd bo 11 uur 
gewone werkure beskou word; 

(i) we erktydperke wat geu if pouses van minder as” 
onderbreek word, as aaneenlopend beskou word. 

   

   

"np uur 

wees.—Uitgesonderd soos in 
aansenlopend wees. 

ouke Werkure - meet aancenlopend 
ubklousule (4) bepaal, moet werkure 

(6) Cortyd—-Alle tyd wat géwerk word bo die getal: ure. in 
subklousules (1) en @) ten opsigte van ’n dag of ’n week voor- 
geskryf, word as oortyd bes Kou. 

(1) Beperking van oortyd.—Geen werkgewer mag ’n werknemer 
erplig of toclaat om meer as— 

(a) 10 wur per week; 
(b) 2 wur pet dag cortyd te werk nie. 

(8). Vroulike werknemer—Geen werkgewermag ’n 
werknemer verplig of toelaat om scos volg te werk nie:— 

(a) Tessen 6 mm. en 6 vm.; : 

(b) na L.nm. of meer as 5 dae per week; 

(ce) langer oortyd as 2.uur per dag; 

(d) oortyd-op meer as 3-epeenvoigende dae; 

(e) oortyd op meer as 60 dae per jaar; . 

en York-’ 

vroulike
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(f to work: overtime: after completion of her ordinary. hours 
of work for mote than. one hour on any. day uniess he 
has : . 

(i) before midday given notice thereof 

  

to such employee; 
or . . 

Gi) provided such employee with.an adequate. meal before 
/ the commiencement of such overtime; or 

Gid paid to such employee two shillings and sixpence in 
sufficient time to enable her to obtain a meal before, 
such overtime is due to ‘commence. ; 

(9) Payment for Overtime—An employer shall pay to his 
employee in respect of all overtime worked by him remuneration 
at a tate not less than one and one-third times his ordinary wege;. 
‘providede that where in any week overtime calculated on a daily 
basis, differs from overtime calculated on a weekly basis the basis 
which gives the greater amount of overtime, during the week 

shall be adopted. 
(10) Savings—The provisions of this clause shali not apply to 

a watchman and the provisions of sub-clauses (4); (5) and (7) . 
shall not apply io a male employee engaged on work necessitated 
by a breakdown: of plant or machinery or .other unforeseen 

" emergency. : : - 
(11), Hach employer shail keep or cause to be kept for each 

department of his establishment “a titme sheet in the form’ pre- 
scribed in Annexure A to this Agreement. 
for shall be filled-in daily in ink or indelible pencil and be 
authenticated by the foreman of the depariment concerned and 
posted up in a prominent. position in the establishment so as to 
enable tae employees concerned to have ready access thereto and 
to examine same; an employer shall be obliged to post such time 
sheets in such manner and in such. place.as the Council may, in 
writing, direct and he shall retain such time sheets-for a period 
of not less than two years. . . 

7. ANNUAL’ LEAVE. | ~ 
(1) Subject to the provisions of sub-clause (2) an employer shall 

grant to his employee in respect of each completed year of 
empicymént with nim—. . : 

(a) im the case of a watchman, three consecutive weeks’ leave; 
(b) in the case of every other employee, two consecutive weeks’ 

leave; , ; 
on full pay including cost of. living allowance at a rate. not less 
than the wage and cost of living allowance the employee was, 
receiving immediately prior to the commencement of such leave; 
provided that such wage shall be not less than that prescribed for 
an employee of his class in sub-section (1) of section 4 of this 
Agreement and further, provided that the cost of living allowance 
shall be not less than that prescribéd by War Measure No. 43 of 
1942, as amended from time. to. time, or any cost of living 
allowance -provided for by any other legislation substituted for 
the said War Measure. 

(2) The leave referred to in sub-clause (1) shall be granted at 
a time to be fixed’by the employer: Provided that— 

The particulars called’ 

@) if such leave has not been granted earlier it shall. be 
granted within two montns of the completion of the year 
of employment to which it relates; : 
the period of such leave not be concurrent with sick leave 
granted in terras of clause 8 nor. with any period during 
which the employee is required to undergo training under 
the South Africa-Defence Act, 1912; é 

(iii) if New. Year’s Day, Good Friday, Day of the Covenant or 
: Christmas Day falls. within the: period of such leave, 

another day shall in substitution for each such day, be 
added to the said period as a further period of leave- on 
full pay; . : 

(iv) an employer may set off against such period of leave any 
day. of occasicnal leave granted on full pay to his employee 
at his employee’s request made in writing during the year 
of employment to which the period of annual leave. relates. 

(3) Leave Remuneration—The remuneration in respect of 
annual leave referred to in sub-clause (1) shall be paid not later 
than the. last work.day before the date of the. commencement of 
such “leave. 

(4) An employee whose contract of employment terminates in 
the first’'or any subsequent year of employment with the same 
employer before the period of leave referred.to in sub-clause (1) 
has accrued, shall, save as provided in the fourth proviso to sub- 
clause (2), upon such termination be paid in Leu of leave and in 
respect of each completed month of such period of less than one 
year, not less than— . 

(i) in the case of ah. employee referred to in paragraph (a) 
of sub-clause (1), one-fourth; , 

Gi) in the case of an employee referred to. in paragraph (0b) 
/ of sub-clause (1), one-sixth; - : 

of the weekly wage which he was receiving immediately before 
the date of such termination plus cost of living allowance at_a 
rate not less than the wage and cost of living allowance the 
employee was receiving immediately prior to such’ termination; 
provided thai such wage shall be not less than that prescribed 
for-an employee of his class in sub-section (1) of section 4 of 
this Agreement and provided further that the’ cost of living 
allowance shall be not less than that prescribed by War Measure 
No. 43 of 1942, as amended from time to time, or any cost of 
living allowance provided for by other legislation substituted for 
the said War Measure. : : 

(5) An employee who has become entitled to a period of leave 
in terms of sub-clause (1), and whose contract of employment 
terminates before such leave has been granted, shall upon termi- 
nation be paid in respect of leave -the amounts referred to: in sub- 
clauses (1) and (4). 

(ii) 

  

  

     

. (f) langer oortyd as 1. uur per dag na haar gewone werkure, 
tensy hy haar— : ce 

@) voor middag daarvan in kennis. gestel het; of / 
(iiy van. ’n toereikende maaltyd voorsien het’ voordat sy 

met oortyd moet begin; of . 

. (iii) 2s. 6d. betyds betaal het om haar in staat-te stel om 
“’n maaltyd te verkry voordat sy met-oortyd meet 
begin. : : 

(9) Besoldiging vir cortyd—n Werkgewer moet ’n werknemer 
vir alle oortyd besoldig teen minstens 1} maal sy gewone loon, 
met dien verstande dat, indien daar in ’n gegewe week ’n verskil 
bestaan tussen oortyd op ’n daaglikse basis bereken en oortyd 
op ’n weeklikse basis bereken, daar betaal moet word op die 
basis wat die meeste oortyd gedurende die week gee. 

(10) Voorbehoude—Die bepalings van hierdie Klousule is nie 
op ’n. wag van toepassing nie en die bepalings van subklousules 
(4), (5) en (7) is nie van toepassing op ’n-manlike werknemer wat 
noodsaaklike werk as gevolg van ’n onklaarraking van installasie 
of masjinerie of ander onvoorsiene noodgeval, verrig nie. . 

(141) Elke werkgewer moet-vir elke afdeling van sy. inrigting 
’n tydstaat byhou. in die. yvorm -voorgeskryf in Aanhangsel A 
van: hierdie. Ooreenkoms.. Elke-tydstaat moet daagliks met ink of 
inkpotlood ingevul en deur die voorman van die betrokke afdeling 
bekragtig en op ’n opvallende plek in die inrigting opgeplak word, 
sodat. dit maklik toeganklik is vir die. werknémers wat daarby 
belang. het, om dit te ondersoek.: ’n Werkgewer word verplig om 
die tydstate te vertoon op die plek en wyse wat die Raad skriftelik 
yoorskryf, en hy moet die tydstate minstens 2 jaar lank hou. 

  

7. JAARLIKSE VERLOF. 

(1) Behoudens soos bepaal in subkiousule (2), moet °n werk- 
gewer sy werknermer ten opsigte van elke volle jaar diens by, 
hom, die veligende toestaan :— : : 

(@) In die geval van ’n wag. 3 op¢envolgendé weke verlof; 

(b) in die geval van alle ander werknemers,.2 opeenvolgende 

  

weke verlof; : ; 

met volle besoldiging, met-inbegrip van lewenskostetoclac, teen 

minstens die lewéenskostetoelae- en looniarief wat die werknemer 

onmiiddellik voor die verlof ontvang het; met dien verstande dat 

die loon nie minder mag wees as. wat in klousule 4 (1) van hierdie 

Coreenkoms vir ’n werknemer van sy klas voorgeskryi word nie; 

en: met dien verstande verder dat die lewenskostetoelae minstens 
dié most wees wat voorgeskryf. word in Oorlogsmaatreél, No. 43 

van 1942, soos van tyd tot tyd gewysig, of lewenskostetoelae wat 

voorgeskryf word, deur enige ander wet wat genoemde ocrlogs- 
maatretl vervang, : Soe . 

(2) Die verlof wat in subklo 
toegestaan word op ’n tyd wat di 
verstande dat— / 

(‘as die verlof nie. eerder toegestaan is nie, dit binne 2 
_ maande na voltooiing van die jaar diens waarop dit betrek- 
king het; toegestaan moet word; . ; 

die verlof nie met siekteverlof, toegestaan kragrens klousule 
8, nog. met °n tydperk wat die werknemer verplig is om 
opleiding kragtens die Zuid Afrika Verdedigings Wet, 1912, 
‘mee te maak, mag saamva! nie; 

as Nuwejaarsdag, Goeie Vrydag, Geloftedag of Kersdag 
binne die verlof val, nog 2n dag ter vervanging van elke 
-vakansiedag by die genoemde tydperk gevoeg moet word 

-. ag ’n verdere tydperk van verlof met volle besoldiging,; 

(iv) >n werkgewer elke tydperk van geleentheidsverlof met yolle 

. besoldiging wat op skriftelike versoek van sy werknemer 
toegestaan is gedurende die jaar diens waarop die tydperk 
van jaarhikse veriof betrekking net, van codanige tydperk 

kan aftrek. 

(3) Verlofhesoldiging—Die besoldiging ten opsigte van die 

jaarlikse verlof in subklousule (1) genoem, moet voor of op 

die laaste werkdag voor die aanvang van die verlof uitbetaal word. 

(4) °n Werknemer wie se dienskontrak in die eerste of ’n daar- 

opvolgende diensiaar by dieselide werkgewer eindig voordat dis 

tydperk van verlof, in subklousule’ (1) genoem, opgeloop het, 

moet behoudens soos bepaal in die vierde voorbehoud van sub- 

klousule (2, by beéindiging m plaas van verlof en ten opsigte van 

elke volle maand van so ’n tydperk van minder as | jaar, minstens 

die volgende betaal word:— 

le () genoem. word, moet 
. werkgewer vastel; met dien    

   

  

(ii 

(iii) 

    

() In die geval van ’n werknemer in paragraaf (a) van sub- 

klousule (1) gencem, een-kwart; an 

Gi) in. die geval van.’n werknemer wat in patagraat (by van 

subkiousule (1) gencem, een-sesde; : 

van die weekloon wat hy onmiddellik voor diensbeéindiging 

ontvang het plus léwenskostetoelae teen minstens die lewens- 

kostetoelae- en loontarief wat die werknemer onmiddellik voor 

diensbedindiging ontvang het; met dien veretande’ dat die loon 

minstens dié moet wees wat in klousule 4 (1) van hierdie Ooreen- 

koms vir'’n werknemer van sy klas voorgeskryf word, en met’ 

dien. verstande dat die lewenskostetcelae minstens dié moet wees 

wat voorzeskryf word in Corlogsmaatreél No. 43 van 1942, soos 

van tyd tot. tyd gewysig, of, enige lewenskostetoelas wat voor- 

geskryf word deur ander wet wat die oorlogsmaatreé] vervang. 

   
  

  

. (5) ’n Werknemer wat Kragtens subklousule (1) op ’n tydperk 

van, verlof getegtig geword het en wie se dienskontrak eindig 

voordat die verlof toegestaan is, moet by betindiging die bedrae 

wat in subklousule (1) en () géndem. word, ten opsigte van verlof. 

betaal. word, . . 

  

9
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. (6) (A) For the purposes of this clause the expression “ employ- 
ment” shall be deemed to include any period or periods during 
which an employee is— 

(a) absent on: leave in terms of sub-clause (ws 

(b) required to undergo training under the South Africa 
Defence Act, 1912; 

(c) absent from work on the instructions of or at the request 
of his.employer; : 

(d) absent on sick leave in terms of. clause 8; 

amounting in the aggregate to not more than ten weeks in any 
year and shall be deemed to commence— 

(i) in the case of an employee who had before the coming into 
force of this Agreement become entitled to leave in terms 
of any law, from the date on which such employee last 
became. entitled to such leave under such law; 

i) in the case of an employee who was in employment before 
the date of commencement of this Agreement and to whom 
any law providing for annual leave applied but who had 
not become entitled to. leave in terms thereof, from the 
date on which such employment commenced; 

Gii) in the case of any other employee from the date on which 
such’ employee entered his employer’s service or from the 
date of coming into force of this Agreement, whichever is 
the later; 

provided that if in any year the period of training under the 
South Africa Defence Act, 1912, of any employee is less than 
thirty days the period of ten weeks shall be reduced bya period 
equal to that by which the period of training is less than thirty 
days. 

(8B) For the purposes of this clause the expression 
shali include— 

(a) in the case of the death of an employer, the executor of 
his. estate, or his héir or legatee; and 

(b) in the case of insolvency of an employer or the liquidation 
’ of his estate, or the transfer or sale of his business, the 

trustee or liquidator or the new owner of the business; 
if such executor, heir, lagatee, trustee, liquidator or new owner 
continues to. employ that employee. 

(7) Roster of Annual Leave.—Every employer shall provide and 
. shall maintain up to date a record of annual leave showing in 

respect of each person in his employ the. following. particulars: —_— 

(a) Name: of employee. oe 

(b) Date of employment. 

_(c) Date of last leave. 

(d) Periods of current leave. 

(e) Remarks. 

(f) Date of termination of service. - 

(g) Pro rata leave paid on termination of service. 

66 employer ” 

8. Sick LEAVE. 

(1) An employer shall grant to his. empioyee, after one month’s 
employment ‘with him and who. is absent from work through 
sickness or accident not caused by his own. misconduct other 
than an alcident compensable under the Workmen’s Compensation 

» Act, 194i— . 

(a) in. the case of an employee who works a six-day week, 
twelve. work days; 

(b) in the case of an employee who works ‘a five-day week, ten 
_ work days; and 

(c) in the case of a watchman who works a seven- day week, 
fourteen work days, 

sick leave in the aggregate during any, one year ‘of employment 
-with: him: and shall pay to him in respect of the. period of 
absence.in ‘terms hereof not less than the wage he would have 
received had he worked during such period, provided that an 
employer may require the production of a: certificate signed by a 

'_Tegistered. medical - practitioner showing | the nature and duration. 
of. the employee’s illness in respect of each period of absence 
for which payment is-claimed as a condition precedent to the 
payment by him of. any amount in respect of such absence; 
provided further that where in any establishment there exists 
or may be established by virtue of an Agreement between ‘an 
employer and his employees or between an employer and a 

“registered trade union, a sick benefit or provident fund to which 
' the employer contributes in respect of each of his employees an 
amount not less than the amount paid or payable by each such 
employee and. out of which fund an employee is in case of 
absence .or absences from work. on account: of sickness’ or 
accident (other than an accident -compensable-under the Work- 
men’s Compensation Act, 1941), entitled to receive in the aggre- 

- gate. in any ‘one year not less that an amount equivalent to his 
full wages for two weeks ia respect of such absence or absences 

‘in circumstances substantially not less favourable to the employee 
than this provision, the terms of this clause shail not. apply. 

(2). If any employee is ‘absent from. work due to sickness or” 
accident. not .caused- by his own misconduct (other. than an 
accident compensable under the Workmen’s Compensation. Act, 
1941}, for, a continuous period -in excess of the relative number 
of days” specified” in paragraphs (a), (b), and (c),.of. sub-clause. (1) 
hereof, and if such’ employee ‘has. for- the! three year ‘period 
immediately preceding such. absence-been, in the employ: of the 
same employer without during that period of.three. years having 
been absent from work due to” sickness or accident on more than 

10 

‘dat die witdrukking ,, werkgewer ” 

' Ongevallewet,   

(6) (A) Vir die toepassing van hierdie klousule word dit beskou 
dat. die uitdrukking ,,.diens” die tydperk of tydperke insluit 
wanneer ’n werknemer— 

(a) met verlof kragtens subklousule (1) afwesig is; 
(6) opleiding kragtens die Zuid Afrika Verdedigings Wet, 1912, 

moet meemaak; 
(c) op las of op versoek van sy weérkgewer van sy werk 

afwesig is; 
(d) met siekteverlof kragtens klousule 8 afwesig is; 

altesaam egter nie meer as 10 weke in ’n jaar nie, en dit word 
beskou dat dit begin— 

@ in die geval van ’n werknemer wat voordat hierdie Ooreen- 
koms in werking getree het, kragtens “na wet op. vérlof 
geregtig geword het, van die datum waarop die werknemer 
laas kragtens die wet op verlof geregtig geword het; 

(ii) in die geval van ’n werknemer wat in diens was voor die 
inwerkingtreding van hierdie. Ooreenkoms en op wie ’n 
wet wat vir jaarlikse verlof voorsiening maak, van toepas- 
sing was maar wat nog nie op verlof ingevolge daardie 
wet geregtig geword het nie, van die datum waarop sy 
diens begin het; 

Gii) in die geval van enige ander werknemer, van die datunr 
waarop hy by sy werkgewer in diens getree het of, na 
gelang van die jongste, die datum waarop hierdie Ooreen- 
korns in werking getree het; 

Met dien verstande dat as die tydperk van ’n werknemer se 
opleiding kragtens die Zuid Afrika Verdedigings Wet, 1912, minder 
as 30 dae in’ n jaar is, die tydperk van 10 weke verminder moet 
word met ’n tydperk wat gelyk is aan die tydperk wat die oplei- 
ding minder as 30 dae is. 

(B) Vir die toepassing. van hierdie klousule word dit beskou 
die volgende omvat:— 

(a) In die geval van die dood van ‘n ‘werkgewer, die eksekuteur 
van sy boedel, of sy erfgenaam of legataris, en 

(5) in die geval van-bankrotskap van ’n werkgewer of die 
_likwidering van sy boedel, of die.cordrag of verkoop: van 

sy besigheid, die kurator of likwideerder- of die nuwe 
eienaar van die besigheid; 

as sodanige eksekuteur, erfgenaam, legataris, kurator, likwideer- 
der of nuwe eienaar daardie werknemer steeds in sy diens hou. 

(7) Jaarlikse verlofrooster-—n Werknemer moet ’n jaarlikse 
verlofrooster met die volgende besonderhede oor elke persoon in 
sy diens verskaf en op datum hou:— 

(a) Naam van. werknemer. 
(6) Datum van indiensneming. 
(c) Datum van laaste verlof: 
(d) Tydperke van. lopende verlof.. 
(e) Opmerkings. . 
(f) Datum van diensbeéindiging, ~ , 
(g) Pro rata verlof waarvoor by diensbeéindiging -betaal word. 

8. SIEKTEVERLOF. 

(1) °n Werkgewer moet aan ’n werknemer wat, na een maand 
diens by hom weens siekte of” n ongeluk nie deur sy. eie wangedrag 
veroorsaak nie; behalwe °n ongeluk. waarvoor skadeloosstelling 
kragtens die Ongevallewet, 1941, toegeken word, van sy werk 
afwesig is, die volgende toestaan:— 

(a) In die geval van ’n werknemer wat ’n sesdaagse- week werk, 
altesame 12 werkdae; 

(6) in die geval van ’n werknemer wat ’n vyfdaagse week werk, 
altesarne 10 werkdae; en 

(c) in die geval van ’n wag wat *’n sewedaagse week werk, alte- 
same 14 werkdae; 

siekteverlof altesaam gedurende ’n jaar diens by hom en hom ten 
opsigte van die tydperk van afwesigheid -kragtens hierdie bepaling 

| minstens die loon betaal wat hy sou ontvang het as why gedurende 
dié tydperk gewerk het; met dien verstande dat ‘n werknemer 
as vooropgestelde voorwaarde vir betaling deur hom yan ’n 
bedrag ten opsigte van sodanige afwesigheid, vir elke tydperk van 
afwesigheid ‘waarvoor. betaling gevorder -word, ’n - sertifikaat 
kan. eis wat- deur ’n geregistreerde geneesheer géteken is en 
wat die aard en duur van die werknemer se siekte vermeld;* 
voorts. met dien verstande dat as daar ingevol ge-’n ooreenkoms 
tussen .’n werkgewer en sy werknemers, of ’n werkgewer en ’n 
geregistreerde vakvereniging, in ’n inrigting ’n siektebystand- 
of voorsorgfonds bestaan, cf gestig mag word, waaraan die 
werkgewer ten opsigte van elkeen van sy werknemers-minstens die 
bedrag bydra wat deur elke. werknemer betaal word of, betaal 
moet. word, en waaruit die werknemer ingeval van afwesigheid 
weens siekte ot ’n ongeluk (uitgesonderd ’n. origeluk waarvoor 
skadeloosstelling kragiens die Ongevallewet, 1941, toegeken word) 
altesame in *n jaar geregtig is op °n bedrag wat gelyk is aan 
sy volle loon vir 2 weke ten opsigte van-sulke afweésigheid 
onder omstandighede wat vir die werknemer wesenlik ‘nie minder 
gunstig as hierdie bepaling.is-nie, die bepalings van hierdie 
klousule nie van toepassing is nie, 

(2) As ’n werknemer van sy werk afwesig is weens siekte of ’n 
ongeluk wat nie deur sy ele wangedrag veroorsaak is nie (uit- 
gesonderd °n ongeluk” waarvoor skadeloosstelling kragtens die 

1941, betaalbaar is); vir ’n ononderbroke tydperk 
van, meer as die betrokke aantal dae genoem in’ paragrawe. (a), 

i (b) en (ec) van subkloustle. (1) hiervan, en as sodanige. werknemer. 
: Vir die tydperk van 3. jaar wat sodanige afwesigheid onmiddellik. 
voorafgegaan . het, by dieselfde. werkgewer. in .diens. was ‘sonder’ 
dat hy g gedurende “daardie tydperk Janger as 4 werkdae van sy. 
werk afwesig was as gévolg van siekte of ’n ongeluk, ‘moet sy’
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four work days, his employer shall grant to the said employee in 
réspect of such continuous period. of absence in’ excess of the 
Yelative mamber of days spécified. in paragraphs @, (b) and (c) 
of sub-clause 1 hereof either— . 

‘(@) an. additional twenty-four ‘work days’ 
employee works a six-day week, an additional twenty work 
days’ sick leave if he works a five- -day week and an 
additional twenty-eight work days’ sick leave in. the case 
cf a watchman who works a seven-day week; or: 

(4) the period specified in a certificate signed by a registered 
medical practitioner as being the duration of the employee’s 
iliness; 

whichever is the shorter period, and:shall pay him in respect of 
such absence not less than the wage he would have received had 

‘he ‘worked during that period, provided that:the provisos to 
sub-clause (1) hereof shall also apply to the additional sick leave , 
provided for in this sub-clause and provided: further that the — 
employer shall not be required to grant an’ employee sick leave 
in excess of the peried specified as the duration of the erriployee’s 
illness in the medical certificate referred to in the proviso to sub-.- 
clause (1) herecf. 

(3) Por the purpose of this clause the expression ° 
shall have the same meaning as in clause 7 (6). ~ 

49 “employment 

9. PuBLic HOLIDAYS AND SUNDAYS. 

°C) Public Holidays--An .employee, other than a watchman, 
shali.be entitied to and shail be granted leave on New Year’s Day, 
Good Friday, Day of the Covenant and. Christmas Day and shali 

id than his daily wage in respect: of ‘each such 
further - that: when such: choliday falls’.on a 

PROV. sions. of this. sub-clause. shall not apply in 
mployee who works.a five-day..weék, except that 

such employes y. be requifed. to. work on such holiday. : 
(2) Payment for Wor kon Public Holidays. —(a) Whenever an 

employee, other than a castal employee, a jobbér.or a watchman 
works on. New ‘Year's: Day, Good Friday,. Day of the Covenant 

- or Christmas Day, his employer shall pay ‘to’ him: for each such. 
- day not, less than the- amount referred: to in sub- clause (1); plus, 

in respect of each hour or part of an hout so. worked, his weekly 
wag e-divided by the mumber of ordinary’ hours wor ked oy him in 
a week 

(B) Whenever a casual employee - ora jobber’ works on. New 
Year’s Day, Good. Friday, Day -of the. Covenant: or. Christmas 
Day, his employer. shall pay to’ bim for each -such. day. not less 
than- the. daily wage .presctibed' in: clause: 4 (1) for a° casaal 
employee or a jobber, a8 the. case tidy: be; “plus: in “respect. df 

  

   
    

  

éach hour or part of an hour so worked; such wage divided by.. 
eight. 

(3). Payment for Work on Sundays: _ Whenever: an employee, 
other than a casual employee, a\jobberor a watchman works’ on 
a Sunday, his employer shall either— 

_(@.pay him_not.less than double the. wage payable to him i in 
respect of thé period ordinarily worked by him on a week 

ay; 
_@) pay him for each ‘Hout or part of an hour so worked not 

less than one and one-third times his ordinary wage in 
respect of the total period worked on such Sunday and 

“> - grant to-him within seven days of such Sunday one: day’s 
holiday and pay him in respect. thereof at a rate not less 
than his ordinary wage. as if he had on such holiday 
worked his average ordinary. working hours for that day. of 
the. week.. 

(4) Whenever -a casual employee - or a jobber works on a 
Sunday his employer shali pay him ‘not less than double the wage 
prescribed in clause 4 (1) fora casual employee or. a jobber, as 
the case may be. 

10. PROPORTION OR Rario: 

(1) An. employer shall empioy. at least. one foreman baker 
and/or ‘one foreman confectioner before a baker and/or con- 
fectioner' may be employed by him. 

(2}, An employer shall.in each establishment eniploy one baker 
and/or one ‘confectioner’ before ‘a baker’s and/ or confectioner’s 
assistant may. be employed: by. him. 

(3) An. employer shall in each establishment employ. ‘one 
foreman baker: and/or foreman Confectioner ‘before he may 
employ a baker and/or ‘confectioner in, stich establishment and a 
foreman shall be present: and: on ‘duty: during ‘the whole of the 
working period at each establishment; wprovided “that -a baker 
and/or confectioner.may be employed m preparing” dough for 
not more than four hours in the- absence. of a foreman. 

(4) For each foreman baker and a baker or for each foreman | 
confectioner and. a confectioner an employer may ‘employ not 
more than four baker’s assistants or four confectioner’s. assistants, 
respectively, and for each additional. baker or confectioner em-. 
ployed:in an establishment, not more than two additional baker’s 
assistants or confectioner’s assistants, respectively. may be. em- 
ployed. 

6) An employer who is’ wholly or. mainly engaged in per- 
forming the work of a foreman baker’ or foreman “confectioner 
may for the purpose of this clause be deemed to be a foreman 
baker or foreman confectioner as the case may be; provided, ~ 
however, that no employer who is wholly or mainly ‘engaged in 
performing the work of a. foreman baker,.. and/or. foreman 
confectioner, as. the ‘case may -be, 

‘foreman baker or foreman confectioner for-the purpose of this 
clause, unless he shall have: been present continuously throughout 
the whole of the ‘working period of each shift. * 

sick leave if the | 

| Goeie Vrydag, 

‘sodanige vakansiedag: op, ’n 

. Vrydag, 

shall. be deemed tobe a’ |   

werkgewer genoemde werknemer ten opsigte van sodanige 
ononderbroke afwesigheid' wat meer. is as die betrokke aantai dae 
genoem in paragrawe (a), (b) ef (c) van subklousule 1 hiervan, die 
volgende toestaan, nl. of— ~ ‘ - 

(a) ‘n bykomende’ 24 werkdae siekteverlof as die’ werknemer 
‘. *n sesdaagse week. werk, ’n bykomende 20 werkdae siekte- 

verlof as hy ’n vyfdaagse week weik, en-’n bykomend te 28 
dae siekteverlof in die geval van ’n wag wat. ’n sewedaagse 

-week werk; . : 
of— 

(b) die. tydperk genoem op-’n_ sertifikaat geteken deur ’n 
geregistreerde mediese.praktisyn wat verklaar dat dit die 
duur van die werknemer se siekte was; 

na gelang ‘van die’ .kortste, en hy. moet hom ien opsigte van 
sodanige afwesighéid .minstens.die loon betaal wat hy sou ont- 
yang het as hy “gedtirende daardie tydperk gewerk | het; met dien 
verstande dat die voorbehoude by subklousule (1) hiervan-ook van 
toepassing is op die bykomende siékieverlof ~waarvoor voor- 
siening ‘in: hierdie subkicusule gemaak is; én ‘voorts -met dien 
verstande dat die werkgewér nic verplig moet wees om -langer’ 
siektéverlof tce te staan aan. ’m. werknemer as-die-duur van die 
werknemer se siekté soos iiteengesit op die sertifikaat genoem in 
die voorbehoud by subkiousuie (1) hiervan nie. 

G3) Vir die toepassing van ene klousule het die uitdrukking 
» -diens” dieselide betekeni sas in klousule 7 (6). ‘ 

9. OPENBARE VAKANSIEDAE EN SONDAB. 

“@ Openbare vakansiedae-—'a. Werknemer. uitgeson aderd "n> Wag.- 
is geregtig..op Xerlot met volle besoldiging op Nuwejaarsdag, 

Geloftedag en Kersdag en. moet minstens sy dag- 
Toon ten opaiste. ¥ an elke sodanige vakansiedag betaal word; met 
dien vetstande dat ’n werknemer verplig. kan ‘word om op enige 
soganige dag.te werks-en voorts met ‘dien verstahde dat wanneer. —. . 

Saterdag val, die bepalings van hier. 
cde subkiousule nie. van, toepassing isi op °n werknemer Wat ’n-\ ~ 
vyfdaagse week werk nie, uifgesonderd dat.-sodanige . werknemer.- 
verplig kan word om op sodanige vakansiedag te werk. nS 

(2) Besoldiging vir werk op openb bare vakansiedae{a) Ag’? 
werknemer,. uitgesonderd ’n los wetknemer, stukwerker of wag op 
Nuwejaarsdag, Gocie Vrydag, Gelofiedag of Kersdag werk, moet 
sy werkgewer hom vir elke ‘dag minstens die bedrag wat in sub- © 
klousule (1) genoem. word, betaal, plus ten’ opsigte van -elke uur 
‘ef gedeelte van’ °h ur aldus gewerk, sy weekloon gedee] deur, die 
geial. gewong ure. wat-hy per- week: werk. 

(6) -As°n. los werknemerof ‘stukwerker.op Nuwejaarsdag, Goeie : 
Geloftedag- of Kersdag werk, moet sy werkgewer hom. vir 

elke* dag minstens die Joon betaal: wat in klovsule 4 (y vir. ?n 
los werknemer of,.na gelang. van die geval, vir ’n’. stukwerker 
yoorgeskryt word, plus ten epsigte van elke uur -of gedeelte van 
’n uur aldus gewerk, sodanige loon gedeel deur agt. 

(3) “Besoldiging vir werk op Sondag.—As °n werknemer: buiten 
’n los werknemer. of stukwerker op Sondag werk, moet sy werk: 
gewer hom-—— 

(a) Of minstens dubbe} die loon betaal wat gan hom betaal- 
baar is ten opsigté. van dié. tydperk wat hy gewoonlik op 
’n weekdag werk; 

_ (b) of vir elke uur of ‘gedeelte van'’n aur aldus sewerk miinstens 
een en een-derde “maal sy. gewone loon betaal.ten opsigte 
van die totale tydperk op die Sondag gewerk~ en -hom 
binne-sewe dae ta die Sondag een-dag verlof toestaan en 
hom daarvoor betaal teen minstens sy gewone loon, :asof 
hy -op die verlofdag sy -gemiddelde gewone werkure wir 
daardie dag van die-week gewerk het. 

(4) -As *nlos werknemer of stukwerker op Sondag werk, moet 
‘ sy werkgewer hom minstens-dubbel die loon betaal: wat in klou- , 
sule 4 (1) vir ’n.los.werknemer of, na gelang van die geval, vir ‘n 
stukwerker voorgeskryf word. 

. 2 10; GETALEEVERHOUDING:” 

(1) *n Werkgewer -moét.:minstens’ een. voorman: Bakker en/of 
een -voorman-banketbakker. in’ diens. -hé voordat - Ay. nh bakker 
en/of banketbakker in diens kan hé: ” 

(2) on ‘Werkgewer moet in elke - inrigting een bakker. ch/of 
banketbakker in. diens hé voordat hy ’n bakkers- en/of- banket=. 
_bakkersassistent 1 in diens:kan hé. - 

(3) "nh Werkgewer moet in elke “inrigting een voorman-bakker 
en/of voorman-banketbakker- in diens hé voordat-hy in dié.inrig- 
ting’ ’n bakker en/of batiketbakker-in diens kan hé en die voor- 
man moet .gedurende die~hele: werktyd in. die betrokke inrigting 
teenwoordig ‘en op diens’ wees; met dien verstande dat gedurende - 
die_afwesigheid van “n voorman, ’n bakker en/ot banketbakker 
vir hoogstens vier. uur deég kan: berei. 

(4) Vir elke voorman-bakker en bakker of vir ‘elke voorman- 
banketbakker en banketbakker mag ’n:werkgewet onderskeidelik 
hoogstens vier bakkers-. of. vier banketbakkersassistente in diens 
hé, en vir elke ekstra bakker-of -banketbakker_ in ’n inrigting 
onderskeidelik hoogstens twee bykomende bakkers- of banket- . 
bakkersassistente. 

(5) °n’ Werkgewer .wat voltyds of hoofsaaklik die. werk van."n 
-voorman-bakker of voorman-bankethakker doen,-kan vir die .. 

. toepassing van hierdie klousule as-voorman- -bakker of, na selang 
‘van ‘die geval, voorman-banketbakker beskow-word; met ‘dien- 
verstande egter dat geen werkgewer. wat  voltyds: of. hoofsaaklik 
die werk-van 'n voorman-bakker of na gelang van die geval, 
voorman-banketbakker' doen, vir die. toepassing” van hierdie 
kloustile: as voorman-bakker: ‘of voorman-banketbakker beskou 
word “nie iensy hy deurentyd aanwesig was dwarsdeut die werk 

| tydperk van elke skof. 

- aL



42. 

11. Puece- -wORK OR TasK- -WORK. 

An employer. shall net: permit his employee to.- perform nor 
shall: an -ermployee perform piece; awork- or: task-work. 

42. LINtroRMs, OVERALLS “AND PRorective CLorEINe. 

An employer shall supply and maintain in good condition; 

free.of, charge, amy uniform, . overalls. .or protective clothing 

which he. may require his employee - to wear or which by any 

law or ).regulation. he may be - compelled «to, provide . for bis. 
employee and such uniform, overalls and protective clothing 
shall remain the property of the empl oyer. “In the event of any 
such “article ‘being lost or’ rendered useléss’ by wilful neglect or 
destruction the employer shall, however, beentitled io ‘deduct 
from thé A OF ‘the ‘employee con ad: an “aniount ‘tobe 
agreed ‘on if replacement’ thereof; in the-case Of any dispute the 
question of the amount. so payable hall be referred to the 
Council by the employ JE “emplo} and the decisis ion of the 

  

    

      
   

   

     
   

  

ployer shall upon -termination-of; ‘the: contract: of employ- 
f : r. than a..casual. employee 

‘of: asjabber, furnish such: employee: with’ -a-certificate:.of service 
showing the full. panies of. the employer and-employee,.the: nature 

  

. of employment, the. dates of commencement and ‘termination of 
the 

  

   

   

  

pact’-and-the‘rate- of -remunefation ‘at'the: date ‘of such 
fob and: the ‘dat € of the fast increase: in- wage 2 

  

      

15 Teeianntion “OF Conraiicr. 

  

“OD: ‘Subject | ‘to— tt og gee 

(a) the right of an etaployer : or. employee ‘to termi nate. a 
contract of employment: without notice for r any. good cause” 
recognis : “by law:.as sufficient,” 

  

an employer and’ his employee, other than a “casual ériployée, 
shall give, not less: than: twenty-four. beuee motice.during the first 

qd. 

  

Q) 4 Hie. ‘event - Of an employer. orani employee. failing mts 
give notice as provided for in sub- clause (1) hereof, he shall pay 
or forfeit respectively=-« 

fain the casexof-an employee: who has: not completed more 
than one: month’s. employment. with the employer. in. ques: 

sition; one'sixth of the .weekly -wage which: such. employee 
was receiving immediately before the date. of such termina-; 
tion; . 

©) in the case of ‘an“employee-who “has completed more than 
one..-month’s..employment:..with the. employer. -in-.question, 
+      

  

immediately. ‘before the date of “such: terrhination: , 

(3) Notwithstanding anything to. the contrary in this Agreement; 
should any money owing by an employer té°an employee by. way. |. 
of wages be’ imsutficient “to meet the .full .amount-:of: forfeiture 

’ referred: to: in. sub-clause. (2) .of: this section, .the employer. shal] 
be: entitled to:-retain: such ‘amount ‘from other benefits (if any) 
which. were “in the’ process: of accrual. to, such: employee. at tthe. 
time:.of: termination of his,contract of employment: 

“For the - purpose’ of ‘this sub-section ° any “paynierit which may 
be ‘due to au employee.in terms of sub-clause (4). and (5) .of 
clatise 7 of this “Agreement /shalf also“be* “regarded ‘as a ‘benefit 
in the process of, accrual, 

(4 Wher 

  

   

   

  

   
idnat eto. the. period of notice agreed upon. 

e referred to in sub-clause (1) shall take effect from 
hich. it is given: provided that the period of notice 

‘shall-not. run Concurrently with nor shall-notice be given during 
the employee’s absence on annual leave in terms of clause 7 or 
sick leave in terms 8 of clause 8. 

16. Exemp TIONS. 

a) Subject to the provisions , of -sub- clauses (2) and @) of this | 
clause, the Council may. g grant. ‘exemption from any of .the provie 
sions. of this Agreement to or in respect of ‘any person for any 

‘good or sufficiént reason. 

(2) No exemption from. the provisions of. patagraph fa) or-(b) 
of sub-clause (8)'of section 6 of. this Agreement: shall be granted 
‘under’ this isection:,to or. ih respect of:.any ‘female employee 
engagéd- in manual’ work except foruthe: ‘Purpose of performing 

» Work=—o2 on. 

(a) which 4s necess! ated by am.emergency; or i 

-_(b) which'is: necessary to prevent! the loss. of: raw materials in r 
the course of treatment which are subject to rapid deterio- 
ration.“ "” : 

: 12 

    

  

   

ar er ement is entered into-in ‘terms: of -sub- clause 
Md {b):. of this ‘section, the payment or forfeiture in lieu. of notice |   

| gewer. se eiendom, 

_ weens moedswillige nalatigheid ish dié “werkgewer ‘geregtig 

GOVERNMENT GAZETTE EXTRAORDINARY, 21 OCTOBER 1955 
‘T1. STuxWERK EN TARKWERK. 

he Werk kgewer ‘kan nie toelaat. dat. sy werknemer. catikwetk. of. 
- taakwerk : verrig nie; ook mag ’n: werknemer nie stukwerk. of 
taakwerk verrig nie. 

12. Uniroas, OORPAKKE “EN. BESKE RMENDE: CEERE, 

n° Werkgewer moct -alle-uniforms, oorpakke. of. -beskermende 
klere wat hy vai sy- werknemer. vereis..om -te dra~of.wat. day” 

     
   

. vérpig is om ‘kragtens .’n. wet. of, sregulasic,. aan sy ..werk- 
“nemer. te. ve rskaf,..kosteloos.. -vergkal fen. in & é, toes stand hou 
2en di ere > bly die” werk- uniforms, corpakKe en bes ermende 

  

In die geval van verliés of ‘vernicling van so ’n _Kledingstak 
om 

fer vervanging daarvan: ’n, bedrag, waarvoor ooreengekoin moet 
word, van “die loon ‘van’ die ‘Werkhémér AF te trek; in die geval 

: Vaii’n' geskil’ moet<diex giootte vam die: bedrag:-wat-aldus betaal 

OF! atukwerker, 
‘wat die 

_-van. die 

      

   

| moet word, vir _beslissing verwys word na’ die Raad,- 

  

ow) ies: See 

VAN Z FRAR." 

  

          
    

Jn. Werkgewer. amas. geen _persoon. on 

_ moet “by es peeing tite Va: 
Oy 

         “atin” vate 
volle name vai di 

  

    

    -(h) Behoudens— 

fa Alig werkgewer of, we 
   

  

the .weekly .wage. which such. employee ..was..receiving:. |, 

“7 wan hierdie Ooreenkoms_ toekom, beskou as 

; ot ae die, “eerste “ma 
_minsténs”: 

nemer, ‘se naam opgeloop. het, 

            

  

*n week-kenni 
kontrak te ‘beéi dig: 

(2) Indien ’ a ‘ werkeewer of: Werknernér ‘versuim om die ‘Kenni 
te gee wat in subklousuies (i): hiervan. woorge skryf word, betaal 
of .verbeur.-hy- onderskeidelik— _ 

(a). in -die geval. Wan,.’n.. werknemer. wat. ‘hoogstens : n “maand. 
-by. die. betrekke. werkgewer werk, een:sesde .van die: we 
loon wat hy onmiddellik voor diensbet Sindiging ontvang.. 

het; 

O in die geval van ’n “werkneniér’ wat meet as ’n. maand. by 
» die bétrokkie -werkgewer..werk; -die..wéekloon:.. wat” hy 
onmiddellik -voor: diensbeéindiging - ontvang chet. iz 

-G) Ondanks anderstuidende bepalings in hierdie Ooreenkoins, * 
het *’n werkgewer die .reg.om, indien:.die-loon wat.aan-’n werk- 

       

    

    

“nemer verskuldig .is,. onvoldoende is vir die bedrag wat ‘ingevolge : 
e (2) hierboverbeur word; die bedrag ‘af te trek van: - 

é (as daar’ is) wat by’ diensbedindigiig, in ‘d       

    

Vir. die. toepasisng. yan hierd’e subklousule “word. °n,. " bedrag. 
wat:’n wetknemer: ingevolge: subkliousules::(4). en (5). van klousule . 

bedrae -wat, 
besig is om op te. loop. 

(4) As ’n Soreenkoms kragtens - subklousule (). 4b) 9 ‘van | “hictdie : 
artikel gesluit is,.moet die betaling of -verbeuriig in ‘plaas van” 

diehsopsegging: in‘ verhouding. wees tot die termyn van. diens- 
opsegging waatoor ooreengekom ig. 

(5). Die . opsegging “Wat. cin subklousule (1). genoem word, gaan 
in op die dag ‘waarop dit. gegee word; met dien verstande dat 
die termyn van diensopsegging nie mag saanival met, en kennis 
nie gegee mag~'word gedurende die werknemer se afwesigheid 
-meét jaarlikse verlof kragtens kfousule ‘7. of siekteverlof kragtens” 
skKlousule 8 nie. 

16. VRYSTELLINGS. 

dy Behoudens soos .bepaal in subklousules (2) en (3). van 
‘hierdie klousule, kan die -Raad aan enige persoon’ nr enige ‘gocie 
en. afdoende rede. wrystelling van enigeen van die bepalings van 
hierdie Ooreenkoms verleen. 

(2) Geen. veystelling. van die bepalings van: -paragraat: (a) of (by 
' van subklousule (8) van artikel 6 van hiérdie Goreenkoms word 
“ingevolge hierdie artikel aan of ten opsigte ‘van--enige vroulike - 

|. werknemer,.verleen, wat: handearbeid. verrig . nie; uitgesonderd” vit 
die deel om. werk. te doen—_ 

(a)- wat. nodig is ‘as gevolg van ’n noodtoestand: of: 

(b) wat nodig is:om ‘grondstowwe, ‘wat aan vinnige ontbinding 
-onderhewig is, teen skade: te, :vrywaar terwyl dit yerwerk 
- word. nic. . : eee es
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(3) The Council” shall. fix. in, respect. of any person 1 granted | 
exemption, the conditions subject to which such exemption -is 

. granted, and. the period during which such exemption shall operate; 
provided ‘that the Council may; if it-deems fit, after one week’s 
notice in writing has been given to the person concerned withdraw 
any exemption licence, whether or. not the period for which 
exemption was granted has expired. . — 

(4) The Secretary of the Council shall issue ‘to. every person 
granted exemption a licence signed by him, setting out— 

(a). the full name of the person concerned; 
(b) the provisions of. the Agreement from which exemption. is 

granted; 
(c) the conditions subject to which such exemption is granted; 

(d) the period during which the exemption shall operate. 

17. EXPENSES: OF THE Counc, 

(1) The expenses of the Council shall be -met in the following 
manner:—- > 

Sixpence. per week shall be deducted by each employer 
from. the earning .of .each of his. employees for whom a 
weekly wage or more than £2. 10s. has been prescribed in 
this Agreement. 

Threepence per week shall be deducted by each employer 
from the earning: of each. of. his employees for whom a 
weekly wage of £1. Is. but not exceeding £2: 10s. has been 
prescribed in this Agreement. . 

-To' the amount.éo deducted .the employer shall add a like 
amount and forward-month:..by: month. and not later than the 

_-fifteenth- day-.of.each month. the total.sum..to the Secretary of: 
the Council, P.O. Box 1536, Cape-Town. 

(2) Each employer shall, when forwarding the amount’ payable 
in terms. of stub-section (1), submit a: return ‘tothe Council of the 
number of employees employed’ by him for each week or, each 
calendar.month onthe form suppl: ed by the Council i in the form 
of Annexure B to this Agreement. 

"18. AGENTS. 

The Council shall appoint on or more’ specified persons “as 
agents. to assist the Council in. giving ¢ffect-to the terms of this . 
Agreement, and it shall be the duty. of every employer and every, 
employee to ‘permit ‘such agent(s) to institute’ such enquiries -and 
to eximine such ‘books: and/or documents: and: to interrogate such 
persons as may be necessary for this purpose. "he 

19. TRabE. UNION REPRESENTATIVE, ON CouNcit. : 

Employers: shall, ‘give to: any of their. employees who are Tepre- 
sentatives on the Council every reasonabie facility. to attend. to’ 
their duties in connection with the work of the Council. - 

20. INTERPRETATION OF AGREEMENT: 

.. The Council shall be the. body respons: "ble for. the administra- 
tion of this Agreement and’ may, issue rulings not. inconsistent 
with: ‘the’ provisions thereof “for the~ “guidance of employers and 
emplo yees. . 

21. Existino CONTRACTS, 
_Any contract -of service in operation at.the date of commence- 

ment of this Agreement shall :be subject to ‘the provisions of .th:s 
Agreement, 

22, EXBiertion ” ‘oF AGREEMENT. 

Every employer shall affix: and ‘keep affixed in his establish: 
ment in a: conspicuous, place readily accessible to his employees a 
legible copy :of this Agreement in both: offic'al languages and ‘in 
the form prescribed in the regulations under the Act and’ ag 
employer shall be obliged to exhibit a copy of this ‘Agreement, in- 
‘such a place, and in such manner,: as the Council may, in: writing, 
direct. 

Signed at, Cape Town, on behalf of the parties, on. this 30th 
day ‘of June, 1955. 

F. W. McLezop, 
Vice-Chairman. 

Henry. A, corr, 
Employer Representative. 

_onderteken is, witreik waarin die voigende vermeld 

- laat- om. ondersock ini. te. stel, 

  

@) Die Raad moet vir. elke persoon aan wie 
verleen word, die-voorwaardes bepaal waarop vryste 
word en die termyn waarvoor:die vrvstelling geldig 
verstande dat die Raad na goeddunke en met I wee 
kennisgewing aan -die betrokke  persoon, enige 
sertifikaat kan. herroep, of die termyn.waarvoor di 
verstryk het of nie. 

_(4) Die: Sekretaris van die Raad- moet aan elke persoon 
aan wie vrystelling. verleen word, ’n sertifikaat wa 

(a) Die volle naam van die betrokke persoon; 
(b) die bepalings van die Coreenkoms waarvanl 

verleen word; 
(c) die voorwaardes waarop die vrystelling verleen 
(d) die tydperk waarvoor die vrystelling van ‘krag 

17. UlTGAWES VAN‘DIE Raap. . 

(1) In die uitgawes van die Raad word soos volg: 

Elke werkgewer. moet. van die -verdienste van 
werknemers vir wie in hierdie Ooreenkoms ’n w 
meer as £2. 10s. Vvoorgeskryf word, 6d. per week! 

Elke werkgewer moet van: die verdiehste van 
werknemers vir wie in hierdie Ooreenkoms ’n w 
£1. 1s. maar nie meer as £2. 10s. ite, _ Voorge 
3d. per week aftrek. : 

~Die wwerkgewer moet: by die: bedrag’ wat’ ald   
word, *n gelyke bedrag voeg. en die. totale mde maande- 
liks:- voor or op die i5de dag van elke maand aan 

- van die Raad, Posbus 1536, Kaapstad, stwur:- 

Q) Elke werkgewer. moet, wanneer die bedrag wat ingevolge , 
‘subartikel (1) betaalbaar is, aangestuur word, op die vorm wat yi 
‘deur die Raad verskaf word en in die vorm van Aanhangsel B 

| van. hierdie. Goreenkoms, ’n staat by die Raad in 
elke week of: elke kalendermaand die getal werknem 

‘wat by hom in diens was, 

18. AGENTE. 

“Die Raad moet. een of meer: bepaalde persone . 
aanstel_om.by die toepassing. van hierdie, Ooreenka 
en.elke werkgewer en, werknemer is -verplig om die ,a 

-boeke en/of dokuri 
gaan en persone te ondervra, namate dit vir hierdie} 
mag wees. . : 

- 9, VERTEENWOORDIGERS VAN VAKVERENIGING op 

“_Werkgewers moet hul -werknemeérs - wat ‘verteenwa 
die Raad is, alle redelike fasiliteite verleen om h 
verband met, die werksaamhede van die Raad na te: 

20. VERTOLKING VAN CoREENKOMS. 

Die Raad is: die liggaam. wat. vir die toepassing. 
Qoreenkoms verantwoordel’k: is en- kan vir dic 
werkgewers ‘en werknemers beslissings uitvaardig wat 

| bepatings daarvan in stryd is nie, 

: 21. BESTAANDE KONTRAKTE. . 

~ Alle dienskontrakte wat: bestaan op die datum v 
‘ dié Ooreenkoms in werking ‘tree, is onderworpe ¢ aan d 
van hierdie Ooreenkoms: 

° 99: VERTONING VAN | “OORPENKOMS. 

“Bike werkgewer moet op ’n opvaliende plek in 
wat vir: sy werknemers maklik toeganklik is, ’m lee 
van hierdie Ooreenkoms in. albei -amptelike tale en i 
in die regulasies kragtens die Wet voorgeskryf, verti 
’n werkgewer is.-verplig-om °“n kopie.van hierdie. Oo 
vertoon.op ’n -plek. en wyse wat die Raad skriftelil 

Namiens die partye in Kaapstad onderteken ‘op ‘he 
| dag van Junie 1955. } 

F. W. M 
* Ondervoogsitter. 

Henry. A. 
Werkgewerverteenwoordiger, 
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vrystelling |! 
ling verleen ! ; 
S; met dien © 
kK skriftelike :, 
veystelling- | & 
verleen is,!) g 

deur hom 
word:-—- - © 

vrystelling 

word; 
sal wees.” 

voorsien :— 

elk van sy 
eckloon van. 
aftrek.. 

elk van: sy ;, 
eekloon van ' 
skryf word, 

us afgetrek 

ie Sekretaris La 

lien wat vit 
ers aantcon 

as-.agente 
ms te help 
gente toe te 
mente .na te 
doel nodig 

AAD. 
ordigers op 
ul pligte in 
kom. 

van hierdie 
leiding van 
nie met die 

aarop hier- 
ie ic bepalings 

sy inrigting *, 
sbare kopie ': 
m die -vorm, 
on. hou, en 
reenkoms -te 
k voorskryf, |. 8 

de dic 30sta._ 

CLEop, 

SCOTT, 

  

  

  

      

    

  

  

  

      

  

    
    

  

J. F. Roos, J. F. Roos, 
Secretary. Sekretaris. 

ANNEXURE A. 

TIME SHEET. . 
Name of Firm sonnet . We EK Cri gemma 

Department wt , 

Thursday. - | _ Friday. | Saturday. Sunday. Monday- Tuesday, | Wednesday. | yo vats 
. fe : ‘ : “ {ors | Total Total Initials | |. F 
Name of Giade. i } - - : Over- of Remarks. . .° 3 
Employee. . . / Spe oo a ae Time. | time. -] Forenian # 

Start. |Finish.| Start: (Finish: Start. |Finish,] Start. |Finish.) Start. |Finish.| Start. Finish. ‘Start. |Finish. oy. OB 
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t 

Pop a gS Ce ANNEXURE B; - “ 

i “RETURN OF EMPLOYEES FOR WHOM LEVIES ARE-PAID.... 

Permanent | Employees: , Levy 6d. per week. (From employees for whom aminimum wage of more than £2, 10s. Od. per + week 

| has been prescribed.) | 

| No. | Jobbers: No. - Date. 

for week ending   

  

  

for week ending. 

for week ending   

  fot week ending. 

for week-ending   
| 

  

Total: (Permanent - -employees 
and jobbers. soveecueeebes de 

  

  so weeks + : z     Employers’ Share: Total: ‘Emp loyees 8 at. t 64. per week oF, 

‘Levy of 3d. per week... (From employees for whom a minimum wage of £1. 1s. per week, but not exceeding £2. 10s. Od. per week 

has been prescribed.) , : 

Number of Employees. : Date. 
oy for week ending... : 

or. week ending 
or week ending 
for week ending 
or week ending. 

   

          

   

  

  

  

  

  

  

  

TOTAL Reece eee a employees at 3d. per Wek FOL vrinancimmaisweekss\£ 

Employer Share Total: | Employees at 3d. Pet WEEK enn 

/ AANHANGSEL A. 

  
  

  

  
  

  

  

  

      

  

  

                

  
    

    

    

  
  

    

    

  

  

Tip REGISTER. 
Naam van firma... vein nino : Se z ~ Week geen 

peti ee Departement: “ san : ‘ ‘ 

. Donderdag. Vrydag. uy Saterdag, Sondag. Maandag. Dinsdag. Woensdag. ope 

Naam van || Graad. __ } a Totale | Totale | Paraaf Op- 
werknemer. a j I _ . , oo . oe Po tyd, tyd | vooaman: merkings. = 

| Begin. ae Begin. Eine ‘Begin, Bia Begin. ae Begin. a Begin. ae Begin. ae : , 

- AANHANGSEL By: 

| STAAT VAN. WERKNEMERS VIR WIE HEFFINGS BETAAL WORD. 

_Vaste werknemers: : Heffing v van n 6d. per week, (Van werknemers vir wie’n minimum loon yan meer as £2. 10s. per week | 
: : voorgeskryf is.) . 

| Geral. | 0... -Karwetwerkers : Getal. : . (Datum) 

vit week. geéindig 

vir -week geéindig 

Vit. week geéindig 

vir week geéindig 

vir, week geéindig. 

Totaal: (Vaste: werknemers en Se oe 
Karweiwerkers).. been e eee eeie : * werknemers teen 6d. per Weld Vit ennnnmnnn WERE? Lecemnnminniniininanninienns ws   
  

Werkgewer | se aandeeltotaal: Werknemers teen 6d. per. week vir. weke: .£     
Hefiing van, 3d. per week. Wan werknemers vir wie ’n minimum loon van £1. Is. per week, maar nie meer as £2,.10s. per week 

nie, voorgeskryf is). 
Getal werknemers. : “(Datum) 

vir week geéindig 
vir week geéindig. 
ir-week geéindig 
ir. week geéindig 

vir. week geéindig 

  

  

  

   

  

   

  

  

  

  

  

  TOTAAL. este e rece ence’ ee _.. wetknemers teen 3d. per week Vif.-riminnWeKE: £. 

-. Werkgewer se aandeeltotaal:” Werknemers teen 3d. per week -vir 
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ok No, 2419) [21 October 1955. 
FACTORIES, MACHINERY. AND BUILDING WORK. 

ACT, ‘1941. 
  

BAKING AND/ OR CONFECTIONERY INDUSTRY : 
(CAPE). 
  

L JOHANNES: DE! Krerx, Minister of labour, hereby, in 
terms. of sub-section (1)" of section twenty-two of the. 
Factories, Machinery: and Building Work. Act, 1941, 
declare the provisions .of the Agreement and notice 
relating ‘to the Baking .and/er Confectionery Industry 
(Cape), published under Government Notice No. 2118 of |. 
the 2ist. October, 1955, to be not less favourable to the 
persons whose hours of work are regulated thereby than 
the relative provisions of the said Act. 

J. DE KLERK, 
Minister of Labour.   

k No. 2119.4 {21 Oktober 1955. - 

. WET OP FABRIEKE, MASJINERIE EN. BOUWERK, 
, 1941. 
  

"BAK. EN/OF BANKETNYWERHEID ican 
  

Ek, JOHANNES. DE KLERK, Minister van. Arbeid, 
handelende ingevolge subartikel (1) van artikel twee-en- 
‘twintig van die Wet op Fabrieke, Masjinerie en Bouwerk, ° 
1941, verklaar hierby dat die bepalings van die Coreen- 
koms en kennisgewing in verband met die Bak- en/of 
Banketnywerheid (Kaap), gepubliseer by Goewerments- 
kennisgewing No. 2118 van 21. Oktober 1955, vir die 
persone wie se werkure daarby geretl word, nie minder 
guustig as die coreenstemmende bepalings van genoemde 
Wet is nie. 

a DE KLERK, 
‘Minister van Arbeid. . : 

  

  

Know Your National Heritage! 

Buy. a copy of - 

THE MONUMENTS. OF 
SOUTH AFRICA. 

Edited by c 
. ' Monuments Commission 

REVISED AND ENLARGED’ SECOND EDITION 
1951 

-LAVISHLY ILLUSTRATED 

A. book ‘that will help you to.see.-and. appreciate your country 
in a new way. and lead you ‘to. interesting discoveries wherever 

you five or travel: 

PRICE 15s. 

~ Order your copy, in English or Afrikaans, from 

van Riet Lowe and 8. D, Malan for -the- Historical | 

    THE GOVERNMENT PRINTER, PRETORIA — 

~ Ken u Nastonale Erfenis/ 
Kear. 'n kopie van 

DIE GEDENKWAARDIGHEDE . 
| VAN SUID-APRIKA © 

Geredigeer deur C. vari Riet Lowe en B.D. Malan vir die Historiese 
Monumente- kommissie | 

HERSIENE ‘EN VERGROTE TWEEDE UITGAWE 
- * 1951 

PRAGTIG GE-ILLUSTREER. 

‘n Boek wat u sal help om u land op ‘n nuwe manier.‘te-ken-.en 
te waardeer. Dit sal u_na.interessante ontdekkings lei, waar u ook 

- mag: woon of reis 

| PRYS. 15s. 
' Bestel u kopie;, in Afrikaans ‘of Engels, by 

- . DIE STAATSDRUKKER, PRETORIA     
    
  
      

  

  

Girton of 

In Colours 
Size: | ih inches by 9 inches 

FO — 
Reprinted to design prepared 
by the College of Heralds 

~ PRICE: 
as per copy, post free within the Union 

2s. 6d. per copy outside the Union — 

Obtainable from ‘the Government Printer 
Pretoria and Cape Town   

Coat of Arms 4 

  

van die 

= u(d- ait | 4 
In Kleure 

Groot 114.duim by: ? -duim 

    
- $ . 

Herdruk volgens plan opgemaak 
deur die Kollege van Heraldiek 

| ES no 

PRYS: 
2s. per kopie, posvry in die Unie 

2s. 6d. per kepie buite die Unie 

Verkrygbaar by die Staatsdrukker 
Pretoria. en Kaapstad          
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This Journal embodies: “i inter alia | 
a> ‘monthly economic review (with 

statistics) of business and -itdustrial 
‘conditions inthe: Union, the latest 

oe Departmental information on market 
~~ possibilities for Union preducts in 

.., countries at. present covered by the 
Union’s Overseas Trade ‘Representa- 

»tives;-lists: of trade. enquiries, items-of 

industrial activity - in the Union, . the . 

_latest information o on price and com- 

                    

   

    

   

    

                          

   

  

ee abridged) of the’ Board cf. Trade and 
Industries, and articles of a “general 

nature’ in connection with commerce 

  

  

oe The montlels ep Journal - 

on. of the Department of Commerce end Industries 
ie 

  

N a 

; SUBSCRIPTION: In the Union of S.A., S.W.A., Bechuanaland Protectorate, Swaziland, Basutoland; Southern and Northern Rhodesia, 

Mocambique, Angola, ‘Belgian - Congo, ‘Nyassaland, Tanganyika, Kenya and Uganda— 6d per copy.-or Si (7/6 élsewhere). per 

. annum, payable. in advance to The Government Printer,, Pretoria 

“PUBLISHED IN. BOTH OFFICIAL LANGUAGES 

  

  

  

- Hierdie tydskrif bevat.o.a.’n'maandelikse || ° fl | 

ekoiiomiese oorsig. ‘(met statistiek) van yyya 

besigheids- en" anywerhieidstoéstande in 

die Unie, die, jongste. departementele . 

inligting or afsetmoontlikhede. vir 

Unierprodukte “in, dande -waar.--die 

_Unie oorsese handelsverteenwoordigers . 

  

het, lyste van. handelsnavrae, besonder- 

_bede: in’ verband ‘met- nywerheidsbedry- j 

wighede | in die Unie, die jongste aspekte 

‘van ° prys--en voorradebeheer, die 

meeste verslae {volledig) van die: Raad Ti wir 

“van ‘Handel en. ‘Nywerheid, en. artikels 

_ van? a algemene | aard. oor die- handel en [i | | 

"anywerheid: : fos ey.   
Soop Die soresesnocdiolcadd ee oo S epee on en ue 

ease die Departement wera “Hlaivaded em  Nypwes heated 

: INTEKENCELD: In die Unie van a8. As Suidwes-Afr ika, Betsjocandland-Protektoraat Swasieland, ‘Basoetoland, Suid- en Noord-Rhodesie, 

_Mosambisk, “Angola, Belgiese’. Kongo, Niassaland; Tanganjika, Kenia en Oeganda teen 6d‘ per eksemplaar, of teen. 5j- per 
jaar. (7/6 elders) vooruitbetaalbaar: aan’ Die’ Staatsdrukker; Pretoria ce ' 

VERSKYN - IN ‘ALBEL AMPTELIKE TALE MB pe ya 
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