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*No 2118 [21 October '195-5.
: INDUSTRIAL CONCILIATION ACT, 1937 :

BAKING AND/OR CONFECTIONERY INDUSTRY :

(CAPE)

_ I JoquEs DE KLERK Mamster of Labour do"
' hcreby—~ = B

(a) in’ tcr]ns “of sub-secnon (1) of" sec‘uon forty-eight §

& of ‘the Industrial Conciliation Act, 1937, declare
“+that+-all - the -provisions - of - the- Ag;r.,ement which -
appears in the Schedule hereto and which relates
-+ to the,Baking and /or. Confectionery TIndustry, shall
_ be binding from. the 21st day of October, 1955,
and for the. ‘period ending the 20th day of October,
1957, upon  the emp]chers organisation and the
*trade union which entered into'the said Agreement
“‘and ‘upon the employers and employees who are
- members of ‘that organisation and that union;

(b) in: terms of sub- section (2) of section forty- eight
“of the said Act, -declare that theé provisions con-
tained in’ clauses ‘1:(h); 3-t0 17 (inclusive) and 19
to. 22 (inclusive) of the said Agreement -shall be |
binding, from the 21st day of Gclober, 1955, and
_for the period. ending the 20th day of October,
1957, upon thé other employers and employees
engaged or employed in the said Industry in the
Magisterial Districts of the Cape, Wynberg, Simons-

town, Bellville, Somerset West, Stellenbosch, Paarl_. :

and Wellington; and

{c) in terms of sub-section (4) of section forty -eight |
of the said Act, declare that in the Magisterial
Distrigis of the Cape, Wynberg, Simonstown, Bell-
ville, ::Somerset - West,
Wellington and from the 21st day of October, 1955,
and for the period ending the 20th day of Octobcr,
1957, the provisions contained in clauses 1 (5), 3
to 17 (inclusive) and 19 to 22 (inclusive) of the
said Agreement shall mutatis mutandis apply in’

Industry as are not mcluded in the deﬁmtlon of
_ the expression”
one of the said Act.

g IT?.E KLERK; -

‘Stellenbosch, - Paarl and |

respect of such persons employed..in ‘the: said:| .«

“etnployee™; oontained in section |+

. A—132290

. Minister. of Labour

Onderstaa,nde Gdewerﬁle "kenmsguwmos
alﬂembne 1nilgt1ng gepubh eeri— " :

UEPARTEMENT VAN ARB?&ID'

v.ord vtr ;

$No 2118.] [71 0kt0ber 1955._
~NYWERHEID- VERSOENINGSWET 1937. °

BAK EN{OF BANKETNYWERHE[D (KAAP)

Ek JOHANNES DF KLERK Mlmster van A}.‘beld xerklaar !
hlcrby— T : . :

(a) kragtens subartlkel (l) van arukel agt-en- ve.fmg
van die Nywerheid-versoeningswet, 1937, dat.al die
bepalings van die Ooreenkoms wat in die Bylae

_verskyn en op die Bak- en/of Banketnywerheid
betrekking het, van die’ 2lste dag van Oktober .

- 1955 af en vir die tydperk wat op die 20ste dag :
_.van- Oktober 1957 eindig, bindend is  vir .die
~ werkgewersorganisasie en die vakvéreniging wat
genoemde Qoreenkoms aangegaan het en’ vir die

werkgewers en werknemers -wat lede van daardle
orgamsasw of daaldne vereniging is; =

(b) kragter's subartlkel ) van ~ artikel aasaemveemg
van genoemde Wet, dat die bepalings vervat in
klousules 1 (b), 3 tot en met 17, en 19 tot en ‘met

22, van genoemde* Ooreenkoms ‘van die 2iste dag
‘van . Oktober 1955 af en vir die tydperk ‘wat op
die 20sfe dag van Oktober 1957 ¢indig, bindend
is vir die ander werkgewers en werknemers: be-
trokke by of in diens i genoemnde nywerheid in
die magistraatsdistrikte die Kaap, Wynberg, Simon-
stad, Beliville, Somerset-Wes, Stellenbosch, Paarl_

en Wellington; en

(c) krag‘cens subartikel (4) van artﬂcei agt-en- veertrg
van genoemde Wet, dat die bepalings vervat in
Klousules 1 (), 3 tot en met 17 en 19 tot en met

+ 22 van genoemde Ooreenkoms-van die 21ste dag

- van Oktober 1955 af en 'vir.die tydperk wat op

" die 20ste” dag van Oktober. 1957 eindig, in ' die

maglstraatsdmmkte die Kaap,_ ‘Wynberg, Simon-

~-stad, Bellville, Somerset-Wes, “Stellenbosch, Paarl
en Wellington mutatis mutandis van tocpassing is
ten .opsigte van persone in diens in genopmde
‘nywerheid, wat nie by die’ woordomskrywmg yan

- . die uitdrukking ., werknemer ”, vervat in artikel

‘een van genoemde Wet, mgeslult is me e

J. DE KLERK
: Mmlster van Arbe‘id

- SR
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' SCHEDULE. :

INDUSTRIAL COUNCIL FOR THE BAKING AND/OR
CONFECTIONERY INDUSTRY (CAPE). -
_  AGREEMENT -
in accordance with the provisions of the Industrial Conciliation
Act, 1937, made and enfered into by and between the
Cape Masters Bakers® and/or Confectioners’ Association

(hereinafter referred to as “the employers” or “the employers” |

orgenisation ™), of the one part, and the - )
' Cperative Bakers' Confectioners’ and ‘Conductors’ Union .
(hereinafter referred to as ** the employses ™ or ™ the trade union ),
of the other part, : Lo ‘ v g
being parties to the Industrial Council for the Baking and/or
Confectionery Endustry, Cape. . e %

1. SCOPE OF APFLICATION OF AGREEMENT.
The terms of this Agreement shall— .

(@) be observed by all members of the employers’ organisation
who are enzaged in the+Baking and Confectionery Industry

and by all members of the trade union who are employed |

in that Industry and for whom wages are prescribed in
clause 4 .of this Agreemeny; and

- (b) apply to apprentices in so far as they are not inconsistent
with the provisions of the Apprenticeship Act, 1944, or |

any confract entered into, or any conditions fixed there-
under; o - i
in the Magisterial Districts of the Capg, Wynberg, Simonstown,
Bellville, Somerset West, Stellenbosch, Paarl and Wellington,

2. PERIOD oF OPERATION OF AGREEMENT.

This Apreement shall come into operation on a date to be

fixed by the Minister of Labour in terms of section foriy-eight
of the Act, and shall continue in force for a period of two years

as from such date of cominz into operation, or for such period.

as may be determined by him.

_ _ 3. DEFINITIONS. .

(1) Unless the contrary intention appears any expression used
in this Agreement which is defined in the Industrial Conciliation
Act; 1937, shall have -the same meaning as in-that Act and unless
inconsistent with the context— TR e

“apprentice” .means . an employee bound by a contract . of

apprenticeship registered or deemed to. be registered under

the Apprenticeship Act, 1944, as amended; A
“ haker” means an employee who is engaged in supervising
or performing one or more of the following operations:-—
(@) Manufacturing, weighing (other than weighing to a
set scale) or mixing the ingredients used in making

dough; : W ——— '

. (b) cutting back or knocking back dough;

" (¢) scaling, moulding, plaiting or shaping leaves; :
(d) controlling the putting into or withdrawing from

ovens of bread ‘and regulating the tempera[;ure'o_f |

ovens; . }

“ haker's assistant” means an employee who, under the super-
vision of a baker, assists a baker in making bread;

“baker’s shop™ means a shop attached: to and/or forming
part of the building and/or premises of the bakery,

" Haking and Confectionery Industry ” means the industry in
which employers and employees are associated for the pur-
pose of baking or making bread and/or confectionery and
includes— L e B 5, i .

(a) the baking or making of rolls, buns, currant bread,
. doughnuts, rusks, mosbolletjies, cakes, pastries, pies,
- yeast goods, and other products of a bakehouse of
which dongh or batfer forms a component part;
(b) the manufacture of any commodity or ingredient used
_in baking or the making .of confectionery if carried
on by employers and employees engaged in the
activities referred to in paragraph (a);
(¢} all activities carried on by such employers which are

incidental to, conpscted with or consequent on the .

activities referred to in (@} or the distribution. of the

products referred. to therein, if carried on by such’

&

employers or their employees, * including the. distri-
bution and/or sale and/or display of the said products
at or from. a baker's shop". ; S
but excludes the manufacture of swests and biscnits;
“bread * without limiting its 'ordinary meaning includes rolls,
fancy bread, buns, currant bread and bun-loaves; ;

“casual employee ¥ means an employee who is employcd”by :
the same employer on not more than three days in any .

week; il ) .
* # clerical employee ” means an employee, other than a storeman,
_'who is engaged in writing, typing or any other form of
: ._l_'e;t_cal work and includes a counterhand, cashier and tele-
phote operator,” . L0l 7 - Wpon
clérical ‘employee, male, qualified,” means a male clerical
‘employee. who has hatl not less than five year’s experience;

2

. NYWERHEIDSRAAD VIR DIE BAK- ENJOF -
... _ BANKETNYWERHEID (KAAP). . =

_ OOREENKOMS

ingevolge die bepalings van die Nywerheid-versoeningswet, 1937,

gesluit en aangegaan fussen die )
“Cape Master Bakers’ and/or Confectioners Association

(hieronder ., die werkgewers” of , die werkgewersorganisasie
genoem), aan die een kant, en dle -~ -
Operative Bakers', Confectioners’ and Conductors” Union
(hieronder ,, die werknemers ™ of ,, die vakvereniging genoem), aan

die arder kant, o ; '
wat dic partye is by die Nywerheidsraad vir die Bak- enfof-
Banketnywerheld (Kaap). o .
e . 1. TOEPASSING VAN COREENKOMS.
‘Hierdie Ooreenkoms is. van toepassing op— %
{a) alle lede van die werkgewersorganisasie -in -die Bak- en:
Banketnywerheid en alle lede van die vakvereniging wat
~in di¢ Nywerheid in diens is en vir wie ‘lone in klousule
" 4 van hierdie Oorecnkoms voorgeskryf word; en
_ (b) vakleerlinge, vir sover dit nie met die Wet op Vaklesrlinge,
1944, of °n konirak of voorwaardes wat daarkragiens
opgestel is, strydig is nie; I i
in die magistraatsdistrikie die Kaap, Wynberg, Simonstad, Bell-

ville, Somerset-Wes, Stellenbosch, Paarl en Wellington.

2. GELDIGHEEMSDUUR VAN (CREENKOMS. =0

Hierdie Ooreenkoms tiree in werking op 'n- datum wat die
Minister van Arbeid ingevolge ariikel agren-veertig van die Wet
vasstel, en bly vag krag vir twee jaar ma die datum van die
inwerkingtreding of vir 'n tydperk wat hy vasstel. .

3. WOORCOMSKRYWINGS.

(1) Tensy die teendeel blykbaar bedoel word, het enige uitci_ruk_—
king in hierdie. Ooreenkoms wat in- die Nywerheid-versoenings-
wet, 1937, omskryf is, dieselfde betekenis as in dié Wet, en tensy
dit strydig is met die verband beteken— : -
vakleerliig ” 'n’ werkniemer wat gebind word deur ‘nn vakleer-
lingskapkontrak wat geregistreer is of as gefegistreer “beskou
word ingevolge die Wet op Vakleerlinge, 1944, soos gewysig;
., bakker ”, 'm werknemer wat een of meer van die volgende

Werk_saamhede verrig of daarcor toesig, _hou:-—' my CE

(q) Die bestanddele van deeg maak, Weeg (uitgesonderd op
i 'n gestelde skaal) of meng; - L

" . (b) deeg terugsny of terugslaan;
(c) brode weeg, vorm, vieg of fatsoencer;

(d) kontrole uitoefen oor die insit yan brood in.die _60qde
7 en uithaal daarvan uit- dic oonde en die regulering
van die temperatuur van die oende; - ,

,, bakkersassistent *, 'n -werknemer wat onder toesig van 'n -
bakker, 'n-bakker help met die maak van broed;

,, bakkerswinkel ”, 'n winkel wat deel vorm van die bakkery-

~ gebon enjof bakkerypersele; e S

., Bak- en Banketbaknywerheid”, die nywerheid waarin werk-
gewers en werknemers geassosieer is om brood en/of banket
te bak of te mazk, en omvai—" s N

(@) die bak of maak van ronde broodijies, . bolletjies,
korentebrood, olicbolle, beskuit, mosbolletjies, koek,
gebak, pastel, met gis “bereide . goedere _en ander

. ‘.produkte van ’n bakkery waarvan deeg of beslag 'n
samestellende deel vorm; - i

(b) die vervaardiging van enige artikel of  bestanddeel
wat gebruik word vir die bak of maak van banket,
indien dit gédoen word ‘deur werkgewers en werk-
nemers wat in die bedrywighede genoem in paragraaf

. (@) werksaam is; : . i ' -

(¢) alie bedrywighede wat sodanige werkgewers ‘uitoefen

' en wat behoort by, in verband staan met, of die gevolg
is van die bedrywighede wat in (q) genoem word, of
die verspreiding van die produkte wat daarin genoem
word, as dit -uitgecefen word deur sodanige werk-
gewers of hul werknemers, met inbegrip van die ver-
spreiding en/of verkoop en/of uitstalling van gengemde

- produkte in of uit 'n bakkerswinkel, maar uitgesonderd
|  die vervaardiging van lekiergoed en beskuifjies;

,, brood ”, sonder om “die” gewone betekenis fe. beperk, ook
‘ronde broodjies, luukse brood, boiletjies, - korentebrood en
bolletjiesbrode; S .

,, los werknemer 7, 'n werknemer wat hoogstens drie dae in 'n

week by dieselfde werkgewer in diens is; -~ - s

.. Klerklike werknemer ”, “n werknemer, uitgesonderd 'n maga-

synmeester, wat skryfwerk, tikwerk of- ander vorms van

* Klerklike werk. verrig en sluit ’n tconbankbediende, kassier
en telefonis in;” sy RS S s el

., klerklike “werknemer, manlik,. gekwalifiseer,”  'n’ manlike

“ klerkliké werknemer mét minstens 5 jaar ondervinding;

»
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“clerical employee, male, unqualified,” means a male clerical
employee. who has had less than five years’ experience;

“clerical employee, female, qualified,” means a female: clerical

employee who has had not less than four years’ experience;
“ clerical employee, female, unqualified,” means a female clerical
employee who has had less than four years’ experience;
« confectioner ” means an employee who is engaged in super-
“'vising or performing one or more of .the following opera-
tions; — A s . : 5
(a) Manufacturing, weighing (other than to a set scale),

measuring, or mixing the ingredients used in making

confectionery; ot ] ) -
(b) scaling off the resultant mixture and placing it in pans
or receptacles for cooking; ‘

(c) placing confectionery in and withdrawing confeﬁtione-ry

from ovens; xr .
_ (d) icing, filling and finishing confectionery;
% oonfectioner’s assistant” means an employee Who, under the
supervision of a confectioner, assists a confectioner in making
confectionery;

« confectionery * without limiting its ordindry meaning includes

cakes, pies, pasties, pastries, koeksisters, biseuits,- scones--and
yeast-raised goods other than bread; . . :

“ ¢ouncil 7 means the Industrial Council for the Baking and/

or Confectionery Industry (Cape); .

“ counter-hand * means an employee engaged at a counter in
a baker's shop in selling bread and/or confectionery, making
up orders and handiing cash; L i

“day ™ means the period of tweniy-four hours calculated from
the time the employee commences Work; « -y '

“ delivery employee ™ means an employee other than a van-.

man’s assistant.or a delivery assistant, who delivers bread
and/or confectionery on foot, or by means of a bicycle,
tricycle or hand-propelled vehicle and who may collect cash
for C.0.. orders; ; :
“driver ” means an employee other than a vanman, engaged
in driving a motor or horse-driven vehicle which is at all
times ‘under the direct control and supervision of a vanman;
“ establishment ” means any premises in connection with which
one. or more employees are engaged - in' the Baking.and
Confectionery Industry and shall include a baker’s shop;

% experience * means in relation to a clerical employee the

total period or periods. of employment which such employee
has had in any trade as a clerical employee;

“foreman baker” means a baker who is.in charge of a shift:

engaged in making bread; |

“foreman confectioner ™ means a confectioner who is in charge
of a shift engaged in making confectionery; :
“inspector or overseer” means an employee whe supervises

the vanmen of an establishment;

“ jobber ” means- an employee who is employed by the same
employér as abaker and/or confectioner on not more than .

three days in any week; - .. : ! .
“Jearner vanman” means an employee who for a maximum
- probationary period of 4 weeks performs the duties of a

vanman under the direct supervision of a vanman for the
“ purpose of becoming acquainted with -a delivery round;

* labourer  means an employee who is engaged in one or more
of the following duties or capacities:—

“(a) Carrying or stacking materials, utensils or flour;

(b) cleaning workshops, premises, vehicles or animals;’

(¢) greasing or preparing for use, washing or cleaning,
trays, pans, boxes, tins, machines, utensils, flues, smoke

. stacks, or soot boxes; o Lo

(d) carrying or feeding fuel to furnaces or removing ashes;

(e) loading or unloading; = T AL :

(f} cleaning, sorting, cracking or grinding nuts;

(g) cleaning.and/or stoning fruit; A

(h) washing, cleaning and/or cracking eggs;

(i) wrapping bread; wrapping and/or carrying individual
articles and/or packing them into trays or other con
tainers; labelling tins, boxes or bread; . .. . :

{j) minding an animal-drawn van;

' (k) beating up sugar; . A

() cutting up meat by hand; ; ;

() washing or spraying bread with water or other fluid;

(n) filling boxes, bins or other containers; g :

(o) operating a hand-mincing machine or hand bun-driver;

(p) weighing to a set scale;

{g) limewashing walls and structures; .

(r) cooking raiions- or making tea, coffee or similar
-‘beverages; i :

(5). assembling cardboard containers;

(7)-repairing washing and ironing uniforms, aprons and-

.overalls; : ] ! :
() feeding into or withdrawing from automatic.or draw-
' late ovens under the supervision of a baker or con-

ectioner, ‘but- excluding the use of a peel to insert |

or withdraw bread and/or confectionery from an oven
which is not an automatic or drawplate oven;

(v) feeding dough into a machine, carrying and receiving,
‘but excludes receiving dough for  the purpose of
tinning or. panning up; . : s

(w) knocking and/or cutting back dough otherwise than

- by machine; : s o R IIRET

{x) filling petrol tanks, draining and filling oil- sumps,

- oiling -and. greasing motor and/or, other . vehicles,
. pumping air, changing tyres, 'repditing punctures in
mner tubes, ‘using jick or hoist to raise” or lower
vehicles, cleaning engines and parts thereof and hoiding

. klerklike werknemer, manlik, ongekwalifiseer,” ’n - manlike '
klerklike werknemer met minder as 5 jaar ondervinding;

S k_icrklike _werknemer, vroulik, gekwalifiseer,” ’n yroulike

klerklike werknemer met minstens 4 jaar oadervinding;

»» klerklike werknemer, vroulik, ongekwalifiseer,” ’n vroulike
klerklike werknemer mei minder as 4 jaar ondervinding;

., baniketbakker ”, 'n- werknemer wat. toesig hou oor een of -
. meer van die volgende werksaamhede, of dit verrig: —
(a) Die .bestanddele  wat gebruik word vir die maak van
banket vervaardig, afwesg (maar nie op 'n gesielde
. skaal nie} afmest. of meng; £l s B
‘(b) die mengsel wat onisiaan, afweeg en dit in panne,
of houers waarin dit gebal moet word, plaas;
(c) bankst in oonde plaas en banket uit die oonde neem;
{d) banket glaseer, opvul en afwerk; ' o
., banketbakkersassistent ”, “n werknemer wat onder toesig van
" ’n banketbakker 'n banketbakker help om banket te maak;

,» banket ", sonder om die gewone belekenis in enige opsig ie

* beperk, ock koek, pastei, vléispastei; gebak, koeksisters,
beskuitjies, boiterbroodjies en goedere wat met gis berei is,

- ‘maar nie brood nie; - o ow

,raad”, die Hywerheidsraad vir die Bak- en/of Banketnywer-
~heid (Kaap); : i : g

»toopbankkierk ™, 'n werknemer wat brood enfof banket oor
’n toonbank verkoop, bestellings uitvoer en kontant ontvang;

., dag”, die tydperk va - 24 uur gereken van die tydstip af
waarop . die werknemsr begin werk; . ¢

,» afleweringswarkiemer 7, 'n werknemer, uitgzsonderd *n bestel-

" waman se assstent of afleweringsassistent,-wat te voet of per
fiets, driewicler of met 'n handkar brood en/of banket aflewer
en wat dic koniant vir- k.b.a.-bestellings kan invorder;

,drywer?, 'n werknsmer, uligesonderd 'n bestelwaman, wat
‘n motorvoertuig of ‘n perdevocriuig dryf wat te alle tye
onder die regstreckse beheer vam 'n bestelwaman staan;

. inrigting 7, ‘eriige persgel in ‘verband waarmse een of meer’

werknemers in die Bak- en Banketnywerheid werksaam is;
', ondervinding ', met betrekking tot 'n klerklike werknemer, die

- totale tydperk of tydperke wat die werknemer as ‘n kierklike -
werknémer in enige edryf gedien het; - T

,, voorman-bakler ®, ‘n bakker wat in beheer is oor 'n. skof
‘wat brood ‘maak; - . .

", voorman-banketbakker 7, 'n_bankethakker wat in’ beheer oor

n skof wat banket mask, is; !

inspekteur of opsigter ”, 'n werknzmer wat toesig hou ocr die
a5 P = 3 % i S ¢

bestelwamanne van 'n inrigtng : :

. stukwerker ™, 'n werknemer wat hoogstens drie dae in 'n

week as 'n bakker enjof banketbakker by dieselfde werk-
gewer in diens is; : :
leerling-bestelwaman ”, 'n werknemer wat vir 'n- maksimum’
proeftydperk van vier weke die werk van 'n bestelwaman
onder regstreekse toesig van ‘n bestelwaman doen ten einde
die afleweringsronde te leer ken; - ) i
, arbeider ®, 'n werknemer wat een of meer.van die volgende
werksaamhede verrig of pligte vervul:—  y
(a) Materiaal, gerei of meel dra of stapel; :
(b) werkplekke, persele, voertuie of diere tkoonmaak; _
(c) bakke, panne, kiste, blikke, masjiene, gerei, skoor- .
steenkanale, - skoorsteenpype of’ roetvangers met vet
insmeer, of vir gebruik géreed maak, was of skoon-
maak; : :
. (d) brandstof na vure dra of aan vure voer, en as verwyder;
(¢) laai of aftaai; ;
(f) neute skoonmaak, sorteer, kraak of maak
(g) vrugte skoonmaak en/of Pitte‘ uithaal;
(h) eiers was, skoonmaak en/of breek:
(i) breod indraai; afsonderlike artikels indraai en/of dra
en/of hulle in bakke, of ander houers verpak; blikke,
~ kissies of brood etiketteer; - :
{j} 'n dierevoertuig -oppas; .
(k) suiker klits; C :
. {}) vleis mst die hand fyn sny; ) . ;
 (m) brood met water of ander vioeistof was of besprinkel;
(n) kissies, blikke of ander houers vul;
{o% °n handmaalmasiien of handbolletjiesverdeler bedien;
{p) op 'n gestelde skaal afweeg; '
(g) mure en bouwerk witkalk;
(r) rantsoene kook, of tee, koffie - of dergelike  dranke
- maak; =T B )
(s) kartonhouers inmekaarsit; ; .
(1) uniforms, voorskote en oorpakke herstel, was en stryk;
(1) brood enfof banket in outomatiese of trekplaatoonde
insit of uithaal onder die toesig van ‘n bakker of
banketbakker, maar uitgesonderd dié gebruik van 'n
stok om dit in 'n oond wat nie outomaties is of 'n
" trekplaat het nie, in te sit of uit te haal;
(v) deeg in ’n masjien insit, dra en ontvang, maar vitge-
‘sonderd  die ontvang van deeg vir die doel om dit
in die blikke of panne op te maak; =
(w) deeg terugklop enfof ferugsny maar nie met ’n masjien

DL o )
() petroltenks  volmaak, oliebakke [eez- "en- volmaak,
.. “motor- en ander .voertuie olie en ghries, lug impomp,
" bande omruil; lekke in hinnebande heelmaak met die
“gebruik -van 'n domkrag om 'die 'voertuig op (e lig.

en te lazt sak, motors en motoronderdele skoonmaak,

3
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parts, materials andfor tools and, under the super-
vision of a machanic, placing parts and materials into
position, changing wheels and tightening nuts, driving
an empty. truck or one which has had a breakdown,
cleaning, oiling and greasing' machinery, mcludmg
werhead shafting and dpplying belt dressing.

For the purpose of this definition, the words . “ carrying
materials or utensils” shall include feeding dough into a
_machine but shall not include receiving dough from a machine
“or otherwise handling dough.

“'_mechame ¥ means a person who has served an apprenticeship
in an appropriate trade or who has had not less than five
years' exper.ence in-working-with: machinery, and who has
had adequate experience w:l‘1 the class of machinery of which
he is in charge, which he is required to examine or in con-
nection with which he is required to work, or who is a cer-
tified engineer; = . ) o

“ office messenger 7 means an employee engagzd in dehvermg
letiers or mmessages, pasting - tickets, stamping envelopes and
performing: other similar duties normaily camecl out by this
type of employee, i

“ pvertime ” means any tlme worked in excess of the hours of

-~ work prescribed in sub-clauses (1) and (2) of Clause 6.

* packer” means an employee in charge of the receiving,
" checking, assembling and packing of bread and/or confec-
tionery for dispatch or delivering from an establishment and
-who may supervise such dispatch and includes the weighing
- and adressing of parcels and_the writing up of rail notes or
any other writing in connection with his duties as a packer,
- but does not include an employee engaged in wrapping indivi-
* dual articles or packing them into trays or other containers;
“ piece-work-" means. any system of work under which the mini-
mum’ wage to:which an employee is entitled is calculated
" ‘solely on the quantity-or output of work done lrrespectwe of

- the time spent on such.work;

ment for the Baking and/or Confectionery Industry (Cape)

published under Government. Notice No. 497, dated 6th_

March, 1953,
shift ” means two or more empioyees workmg for a pcr:od of

4

‘not less than two consecutwe hours .in. any  part of an’

e:tahhshmen(
.short-time ” means 2 temporary reduction in the’ numbcr of

ordinary. hours of work due to slacknzss of trade, shortage
of raw materials or _a ‘general breakdown of plant or
machinery or a threatened breakdown of bmldmgs caused by
accident or other unforeséen emergency;

storeman ” means an employee in general charge of stores- and
who' is responsible for recéiving; issuing, storing,. packing or

=

. bnpacking the materials or articles used in an establishment

in making bread and/or confectionary and/or delivering such

materials or articles to- the consuming departments in an.

establishment;

taskwork ” means any system of work under which a mini-
mum. quantity or output of work to be done in a.specified
is fized as a condition for the' payment of the wages pre-
) scnbcd in clause 4;

vehicle .used for the delivery of bread and/or confectionery;
vanman ” means-an employee who is in cahrge of a vani on
- a round and is respoasible for the loading.of the van, the
. delivery of. bread and/or. confectionery and for cash received
by h1m in. respeet. thereof and who may drive a van; !

i

in his duty but does not drive a van; .
wage ™ means that portion of the remuneration payable to an
emoloyce in respect of the ordinary heurs . of work as laid
down in clause 6;
““watchman ** means an emplnyce engaged in guardmg premises,
buildings, gates, vehicies or other property;
(2) In classifying an employes for the purpose of this Agreement
he shali be.deemsd to be in that class m which he 1s ‘whelly or
maml),r engaged

4. \Vms-:s

(1) The minimum wage which shall be paid by an-employer
to each member of the undermentioned classes of his empLoyees
shall be as set out hersunder:—

(a) Employees. other than casual employees and Jobbers —

Per Week

Foreman: baker ... Guoae s wd e Gad W0w 7 11' 2
Foreman con{cctioner',_,. P i g R I
Inspector OF OVEISEET 0 v vv ie woe i ool e 612 4
Baker ... ... e e ; : Lo 316 0
Confectioner ... .. Ceen web i 0009
Baker and;’m confectlcmel s assmtaut veb mewowne: S0 B
PACKED ... oecvrrvs wn ' bos® ves e sas sus . 4193
Vanman ... . . ;A._ O CT TR TR e o (e B |
Learner vanman . v e et 3 18 98
Driver ... . fue e T o e
] Mechanic’ ,,,,,, . 8 4.10
- - Storeman ... . R . . 5.25
2 iClerical employee male . quallﬁed s e

. Clerical employee, male,, unquahﬁed—

during first year of experience ... ..o 10161
_ during second year of expcuence 2 13
during third year of: cxpcr{ence <39

o oduring fourth year of experience ... . 4.5
“during fifth year of ¢xperience ... .. e i b

previous Agreement * means’ the Iudustrlal Council " Agree--

van” means an animal-drawn or mechamcally propelled

vanman's assmtant or deliveiy assistant” mesans an emp.oyee:
who accompanies a vanman on his roun:] and ass:sts him |

onderdele, materlaal enfof gereedskap vashou en

onder toestg van 'n welktwgkundlge in posisie plaas,

wiele omruil en moere aandraai, 'n le€ lorrie of een

waarmee iets verkeerd gegaan het, dryf, masjinerie

skoonmaak, olie en ghries, met mbegrlp van oorhoofse

aryfaste “en die aanwending van bandsmeermiddels;
vir die toepasing van hierdie woordbepaling omvat die
woa:de » materiaal- of gerei dra™ die insit van deeg in
'n masjien, maar nie die unithaal van deeg uit 'n masjien of
ander hantering van deez nie;

5 werktuigkundigs 7, “n persoon wat 'n leertyd in 'n toepaslike
bedryf gedien het of wat minstens vyf jaar ondervinding met
werk van masjinerie gehad het, en wat voldoende ondervinding
gehad het met die Tlas masjinerie waaroor ‘hy toesig het,’
en wat van hom verwag word om te ondersoek of in
verband waarmee dit van hom verwag word om te werk,
=.of wat 'n gedlplomcer«de werktuigkundige is;

" kantombode 'n werknemer wat briewe of boodskappe
afiewer, kaarl}les aanplak, seéls op koeverte plak en soort-

- gelyke werk doen wat gewoonllk deur dié klas werknemer

4 gedoen word

woortyd ", enige tyd wat meer gewﬂk word as die werkure

©in subklousules {1) en (2) van- klousule 6 voorgeskryf; 2

., verpakker ™, "n- werknemer met beheer oor die ontvang, natel,
bymekaarmaak en  verpak van brood en/of banket vir
versending of aflewering uit ’n inrigting, wat oor die ver-
sending toesig kan hou, met inbegrip van die weeg "en
adressesr van pakkette en die uitskryf- van spoorvragbriewe
en ander skryfwerk in verband met sy werk as verpakker
maar omvat . nie n -werknemer - wat - afsonderlike _goedere
indraai - of hulle in bakke of ander houers verpak nie;

. stukwerk ”, °n-stelsel waaryolgens 'n werknemer se mlmmum

" loon bloot volgens die hoeveetheid werk wat hy gedoen

- het, bereken word, afgesien van die. tyd wat daaraan bestee
isy

© . vorige ooreenkomq die Nywerheldsraadooreenkom‘: vir die-

Bak en/of" Banketbaknywmhend (Kaap), soos gepubhseer by
Goewermentskennisgewing No. 497 van 6. Maart 1953;

» skof 7, twee .of meer werknemers wat vir ‘n tydperk van
mmls(tens twee opeenvolgende ure in 'n deel van 0 inrigting

- werl

. kority ", ’'n tydelike vermmdermo van die getal gewone werk-

. ure as gevolg van bedryfslapte, tel_\orl aan grondstowwe of " n

. algemene onklaarraking van. installasic of masjinerie, of 'n

- "dreigende instorting van geboue deur ongeluk of dnder on-

_+ voorsiene noodgeval veroorsaak; :
y»stoorman ”, *n_werknemer in algemer-e beheer vin “voorrade

" en wat verantwoordelik! is’ vir'die ‘ontvang, uitreiking; bére,
verpakktng of uitpak van die materiaie of artikels Wat in 'n
inrigting gebruik word vir die maak ‘van brood en/of- banket
enfof aflewering van sulke materiale of artikels, aan dle
afdelings waarin-hulle in die inrigting verbruik word;

. taakwerk ”, 'n . stelsel waarvolgens die . verrigting van+:'n
minimum h‘oeveelheid werk in 'n vasgestelde tyd ’n voor-

_ waarde is vir die betaling- van die lone wat m kmusulc 4

: voqrgeskryf word;

+, bestelwa ) ‘o’ d]erevoertug of megamese voertulg wat v1r.‘

o die aﬂewer ng van brood en/of banket gebruk word;. :

,» bestelwaman ¥, 'n werknemer in beheer oor 'm bestelwa op !
bestelronde wat verantwoordelik'is vir die laai van die ba.stcl-
wa, d.e aflewering van brood en/of banket en vir die kontant
wat “hy daar\*oor ontvang - hef, en wat ’n bestelwa kan

. hestuur; i ;

5 bestelwaman se assistent ™, of ,, aﬂewermgsasm:tent " 'n werk-
nemer wat ‘n béstelwaman op sy ronde vergesel en hem heIp
by die vemgtmg van sy werksaamhede maar omvat nie dle
bestuur van 'n bestelwa nie;

' wlooen™, d¢ gedeelte van die besold* ng wat aan 'n werknemer :

" betaal moet word ien opsigie van die gewone werkure s00s
bepaa] in klousule 6;

»wag™, 'n werknemer wat p*rsele geboue htkke voertule of
ander ciendom bewaak,

(2) By die indeling van ’n Werknem-*r vir dze toeoassma van

hierdie ‘Odreenkoms, moet dit beskon word' dat hy bchoot tot
die klas waarin hy uitsluitik of hoefzaaklik werksaam 1s

W 4, 'LoNE.
(1) Hier volg die minimum lone wat. ‘n'werkgewer-aan lede

van onderstaande klasse werknemsrs moet betaal: —

(a) Wc"len=m=r3, uitgesonderd 103 werknemers en stuk werkers:—

FPer .

week.
o By : B & d
Voorman-bakker ... «.. o v e v WL LT 11002
Voorman-banketbakker ... ... ... ... L. T 18 0
Inspekteur of opsigaer BE T GE aeessamcamase B 1 W
Bakker ... ... . 516 0
Banketbakker -, e e 609
Bakkers- em’of banketbakkersassxs*ent 3 62
Verpakker. . . S . G s . 419 13
Besfelwaman P o3
-Leerling- bcs;elwamdn . 318 9
Dirywer ... ... G R AR e e X o B )
Werktmgkundlae o svian 6 wewomEn e wus 8 4°10
Stoorman ... .. 5 25
Klerklike werknemer, manbk gekwaliﬁseer 515 5
Klerklike werknemer, maniik, ongekwa:ﬁseer— L i
gedurende eerste jaar ondervindjng ... .. 116 11
. gedurende_tweede jaar onderv: ndmg - " 2131
gedurende derde jaar ondervinding . .3 9.3,
-gedurende - vierde jaar ondewmdmg 45 ,g
$'1 8

gedurenide vyfde jaar ondervinding
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Per.
Week
Clerical. employee; female, gqualified ...ov. . 3 9 3
Clerical employee, female; unqualified— . .«
(dufing first year of experience . 116 11
during second year:of‘experience ir 200
during third year of experience e b
‘during fourth year of e*(perlence 3 4
Qifice messenger ... ...°: : 118

7 Vanman’s assistan
... agé of 18 years and: over. :
§ .fVanmans assi istant -or deluery ‘assistan u‘zdet
‘the age of 18 ye:u' . T
La‘bourﬂr
Délivery’ employ
" Watchman
Prcvmed that—, . .
i (!'() 2 labourer, engﬂged in lel
or replacing saq'tary pails shail be pa.rcl tha
twoshillings and.sixpence per week.ip-addition to. th
u-weeklyr. wage. .preseribeds “for_a laboures, in-his @
(i} in addition: tothe ! .Qm.maraheﬁ speciﬁeé 1hi
tion; all eémployees. for! whom . wages.are. spaci
this+ Agreement,:iwho, between.the 21st. March, .|
or the- dater-of. their. engagement by . their present
semployer, Whichever:ds the later daie, and. the
< commencement <o
“.grosswages from--theil i present employer during the
safd period: than-the amounts. they would ‘have received
‘had the wages: pres
applicable to them:during the sai
i later than the second payday after.the-eommenzement
cof this Agreement a sum cqual to the difference
: "rdss wages they received:and - thc

—

! E.-ﬂpz‘(}yee chi'day: pai

eriployment;”’, ongHifth “of the’ highest - weekIy wage pre-
'géribed Tor dn employee in”the  same area: “performing the
. same class of work ‘as the casual employce is requrred to

; ay orpart ‘6fra dﬂy-of employment
th of the w kly wage | escrlbe “for an-employee

" casual e‘mrlpyep OF, % jObb 1y a,n
vided.in sub-clause. (3).-and in.clause 5 (6} an, emp
paid in respgct: -of-a . week not less. ‘than the, fall. wee’dy ‘wage
preseribed. in:sub-clause: (1): for. an, e:mployee of his class ang area,
whether, he. has:in. that. week worked the maximum number of
ordinary hours prescribed.in clause & (1) orpless. .
(3) Differential Wage—An empfoyer who requires, o  permits
" armember of -one class of his-employees. ta:perform. for. longer
than one hour in. the apgregate on -any day,:. enher in. 4dd1t-on to

his -own work or in. subsmuilon thereior, warlc of ancthﬂr class

"”(a)'_'a wage higher” thaiy that of hls own class or,
“(b) a rising scale of wages ‘terminating ina Wage Ingner than
; that of his own ClaSS c : .
' prescribed in ub-clause (1)
g)r all. the ordmaly houl f work of the e
ay— :
(1) in the case. leferre:l tG m paragraph (a) at a raté for mch
_hour equal «to: the ‘higher weekly. wage divided by’ the
numbeér . of ordmary hours worked by such cmp‘oyee in
a week; -

in the case refcued to 'in pal‘wraph (b) at 2 rate for, each-
hour equal to the weekly wage prescribed
“of 'his class. and ‘area. plus_thirty per cent div
number. of .ordinary. hours Woiked by, such em

shall pay (o ‘stich’ egnployee a wage

@

: by the

to an aggregate ‘amount in respect of the day on which
hé performs Such work grédter“than the amount: that: would

have accried to a qualified- employee in such higher-class. |

“at-the rate of wage prescribed- for. him in-sub-clause (1)

provlded that were the sole difference between classes is, in terms |

of ‘sub-clause (1), based on experience, sex or age the provisions
of' this sub-clapse shall not apply:

(4} Bicycle Allowance—An emgloyer who requlres an ::mp.oyee
to use his own bicycle in the per orm:mce of hlS dui.iES -shall pay
to hih—

{a) in the case of an employes, other than a cas.lal employee

" or a jobber, not lcss tha.n two shlllmgs and s;xpenca per
week;

(b) in the case of a casuai cmployee or a 1oober, neit less than |

. .sixpence per day;

in addatmn to 'the wage prescnbcd m 5 bclause (l) for an

employee of his class and area.
(8) Calculation of Monthly Wage. —Whenever 1 w:lge due to

an employee is, in terms of clause 5 (1), paid momhiy, the

of such wage. shall becdlculated at' the of,

third times the wage p;ee' 1bed m ‘sub- clause (I) oran émployee

. of ‘his class and apeg; " ;

_:(63.Cost ef Living’ Az‘lolyance : othe wage pre-

scribed in sub-clause (1) an employer shall p_iy to-his employee a

cost _of living a.llowanee' of not-léss 'than™ tHe rdtés prescribed

under War Measure MNo. 43<0f '1942 as amended; or any suh- 4

sequent measure. replacing same.

date of -
his: Agreement; -frecewcrl less in |;

ed for theisaid operatiens been-|!
‘period, .be paid not |;

aid |-

'.wcmk .minstens. die" volle - wvckleﬂn

blishment, on’ thaf e

d for an _emnoloyee: i

oyee in 7 |
. week; provided that such employée shall not be entided |,

3 Klerldme wer!’nemer, vmd]lk, gekive
.. Klerklike werknemer, vronlik, ongekwi .ﬁseet—-
.gedurende gerste. 3aar 0nderv1r‘dmg :
geduru‘idt. twoede ;Enr ondelVi ;

rredurmdc 'nei(.c jc,ar ondt,r\m

Kantoorbade .. . :
Bestelwaman  se aes'steﬂt of aue“ermgGassas-.
s tent van ouderdem, !3 jaar en -oust ... )
. Bestelwaman:- se. assistent aflewering
.. stent van.onder.18 jaaf i

i Arbeider
Afleweri mgsw g knem
de P
mez dlen txeratande dat T atinoas ¢ ow '
(1) “noarbeider’ wat ha mers-verwyden leegmaak; g .~'oon-
Cmddk ol 1emg siti benewens idie weekiopnsrwat -vir ‘n
aruemel in sy gebed voorgeskryfs ch*‘a, ‘dier bedrag'
: Zgbdi per wedk' betaal’ moet word; %
ber‘ewens ‘dig - besoldiging . gespesifiseer.in» hlcrdic'
o artikel, méet allewerknemers vir wie-in hierdie  Qor-
"":emko*m lone: voorgsskrvf - word . en. waty tuzsen 21
“aart 1955, of, na-gelang van die jongsie datum; die
_datum' Wfarop hu[le -deut -hul fesnswoordige. iwerk-
i ; die datunrwaaran hierdie
i werking tree, wanhul huidige werk-
geWet in mum ‘lore’ minder-oniveng: het as-dle bedrae
: '!'Llﬂf.. sou 6ntvana het s.:dies:lone-wat ' vi
- ; rd I

sa's{sijs-

EREY

fust
i
o ;
LGNS o 00 ~ltabI

fweed beta'ﬂdaﬁ e vin a ;‘edlﬁﬂ syan h;erdle :
orterkorm n bedrag ‘betaal word wat zelyk -istaan:
] mssen dle biuto lone wai

b sub!{leusu}e (3) erz' |r| kiousu]e 57(6) ‘moet "n werkner
betaal word

Jn.-werkneiner, van sy kiag en .
'word, hetsy hy in di¢ week die maksimum geial g
i geskryf in-klousule. 6 (1), gewerk het.of nle. . :
i i:43). D:ﬁeremwle done—"n-, Werkgewer wat ! an ‘een
iklas van' sy werknemers vnrplsg of -foelaat .om’ altrs"'ne Iangbr
| as een uur op 'n dag benewens sy eie werk; of in plaas, éa;rvan,
Cwerke van 'nander klas te verrlg waarvom—.' i T

~Aa) of 'n hoér loon as dig vr gy ¢ie!] klas, Bf
h)’n stvgende .,kaal wat cmd:g Dp n. hca looﬂ as. d}s wr
! gy eie klas; .
5-voerg.35(r3ef word ‘in- sub}dousule (1), mect daardae wqu(nem-ar iy
vir albdre lgewone werkure van de mr. g dm.rd,e dag ‘'n

. ’n skaal wat ge’ yk is aan d
.die: getal aewone werkurc d»=

we g°werk
fm ‘die ‘geval in paragraaf ‘b} gerann"
'n gkaal wat gelvk. is aan. die weekjoof Voorgeskr

' werkremer: van sy, klag' en.geb d," plus’ 30 persant i,
gedeel deur. die getal gewo cure wat’ sodamgc: werk~ ,_
‘nemer per weel werl; met dien vérsiande dat so n'werks!
nemer n'e ten opsigte van die dag waarop hy’silke werk:
vculg, geregtig is op.’nogesamentlike bedrag wat groter .

...is as die:bedrag wat verskuldig sou gewees het aan ‘m
klas teenr. die: -

gzkwalifisgerde werkne"ﬂer -in die hosr
- "loonskaal wat -vir hom in 5115&1011'*;1‘5 (l)

; . -word nie; :

met. dien versw‘ide dat as. dw emgs.,e vefskil tussen kIasse :

kragtens subklousule (1) op- ondervinding, geslag of ‘onderdom

“berus, die bepalmgs van hmd;e subklousule nie van mepassmg

is nie.
(4} F :ersroei’ae wL A Werkgewer wat van sy werknemer verels om

_D.rses?s:ry_f...;

| sy eie fiets vir die verrigting van sy werk te gebruik, moet hom—

(e} in-die geval van 'n werknemer, mtgrsoaderd-t e
“ nzmer of 'n SI\JhWJkeL, minstens 25, 64, per week;
(b} in die geval van'’n los werknemel of - s"ukwerkcr, :
" minstens 6d. per dag;’
etaal, ho en behalwe die loon wat in subk ]ousule {1) vir 'n
; werkn“mel van sv klas en gebied voor gcvkryf word;
{35) Berekening van maandloon.—Wannser. die *loon w&t
1 werknemer wzu‘uidg is ‘kragtens lklousule 5 )::maandeliks
Betaal word, mozt die loon bereiery word te n'4-§- maal die loon
wat in subklousule 1y visns wez}’nsmar vam 8y ]as ‘en gebzed
voorges Yryf word.
L(6) Léwenskostetaclae: Be«nvw o .dle ]00"} viak . m _.ubL ousiile
:(l] voorgeskryf word, moet<'n werkgewer aan =y .werknemers 'n
lewenskostetoelae betaal ‘van minstens die.-tar; voorgeskryf in
. Qorlogsmaatredl No. 43 van-1942) soos géwysig,of enige latere
maatreél wat dit vervang. :

aan

5
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5. PAYMENT OF REMUNERATION: 4
(1) Employees other than a Casual Employec or a Jobber—
“Save ‘as provided in clause 7 (3) any amount due to an employee
" other than a casual employee or a jobber shall be paid in cash
¥y, or if the employer and his employee have agreed thereto
ng, monthly, during the hours of work on the usual pay-
day of the establishment or on termination of employment if this
takes place before the usual pay-day and shall be contained in an
“envelope or other container or accompanied by a siatement
‘showing the employer's name, employee’s name or payroli num-
ber, thz employes’s occupation, the number of ordibary and over-
time hours worked; the remuneration due and the period in
‘respect of which payment is. made. e 3 :
(2) Casaal Employees and jobbers—An employer shall pay the
‘yemunzration due to a casual employee or a. jobber in cash' on
i termination ‘of his employment, : o

' (3) Premiums—No paymént shall ‘be made- to -or accepied by

an employer, either directly or indirectly, in respect of the employ-
mment or training of an employee. o ;
(&) Purchase of .Goods—#n_ employer shall mot require his
employse to pirchase any goods from him or. from’ any shop or
person nominated by him: RS e -
(5} Board and Lodging—Save as provided. in the Matives {Urban
_Areas) Consolidation Act; 1945, or in the Native Labour Regula-
“tion ‘/hct, 1911, an employer shall not require his employee io
board andjor lodze with him or with any person or at any
“place mominated by him. . - : _
(&) Fines and Deductions—An employer shall,not levy any fines
against his employee nor shall he make any deductions from his
~empioyze’s remuneration other than the foliowing:— it
“{a)With the written. consent ‘of his employee.a ‘deduction for
.. holiday, sick, insurance, provident .or pension funds or
_subscriptions. to .an employest™ organisation: Provided: that
“in case of a deduction for sick or provident funds in

‘terms. of the second proviso fo clauge 8 (1) the wiitien

eohnsent of thie employes nead not be obtained; )
" (b) except where otherwise provided in this Agreement, when-
' ever an employee is not at work, a deduction proportionate

. to the period of his absence calculated on the basis of the
weekly waze which such employee was receiving in respect

of his erdinary hours of work at the time thereofy

(¢) a deduction -of any amount which an employer by any: law._
© - _or any order of any ‘competent court-is -;1‘eq-u_1_red or.

e 7 permitted to makey -
) a

deduction in respect of any pu_‘o'lic-'.- h().Ii.-'jay' other than

- ‘permitted not. to work; of the wage which he
-+ .. ~received had he worked on such day;. - ' 3
() coniributions in‘terms of section 17-of this Agreement; = .

would have

(f) an amount agreed to’or determined in terms -of clause 12
_so as'to replace any uniform, overall, dust coat or other

protective clothing supplied by the employer free of charge

. where such are destroyed either wilfully or by wilful
-rheglect; % ) : - i

(g) a - deduction- i

_and handling of money by vanmen; o .

(h)y when an employee agrees or is required in terms of the

- _Natives (Urban Areas) Consolidation Act, 1945, or the

- o Mative Labour Regulation Act, ‘1911, to accépt board

" andfor lodging’ from' his employer, -a deduction not

- exceeding the amounts specified hereunder: — - '

n respect of any shortage ifi the collection

" Per Week. Per quh.. |

S - £ g diss
| e, Ut 013 0
02 0 0 8§ 8
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i (,‘)'."‘J'héni:\ier.] the ordinary hbu_rs__d_f_ work ‘prn':_sc'ribed in- clause
" %rare reduced on account of: short-time,. a deduction ‘in

- “weekly “wage “divided 'by the number of “ordinary hours
worked by such employee in a week. Provided that no
W22 such deduction shall bz made— o o RN
S () in the case of short-time arising out of a temporary

slackness of trade or-shortage of raw materials unless—
"(a) the prior written approval -of the Council “for

~such reduction shall have been obtained; and- " [
. (b) the ‘employer shall have given his employee not . .

- less than twenty-four hours’ notice of his intention
so to reduce the ordinary hours of work. '

. An employee who, on any day within the period

during which the ordinary hours of work are reduced,’

_by. reason of short-time, as aforesaid, attends at the

. establishment of his employer, on the instructions of

. his emgloyer or respresentative, shall be given employ-

" ment by his employer for not less than half his

ordinary working hours, for snch day; failing which

the employee shall neverthelsss be paid the wages

< which he ‘would have reecived had he been given

! employment as hereinbefore prescribed;

(i) in the case of short-time occasioned by a general

~  breakdown of plant or machinery or ‘a threatened

© breakdown of buildings due to accident - or 'other

" unforeseen ‘emergency, in respect of  the first” hour not

- worked; provided that the employer shall; within geven

~days of the working :of -such  short-time, advise' the
_‘secretary thereof in writing. - v G B

MNew Year’s Day, Good Friday, Day of the Covenant or | -
Christmas Day. on -which- an employee " is reguired or | ' -

redpect of each hour of such reduction of the employee’s:

s 5, EETALING VAN BESOLDIGING. i
(1) Werknemers, uitgesonderd los werknemers of stukwerkers—
Behoudens soos bepaal in klousule 7 (3), moet enige bedrag wat
aan 'n werknemer, uitgesonderd ‘n los werknemer of stukwerker
verskuld g is, weekliks, of as die werkgewer en werknemer aldus
skriftelik ocoreengekom het, maandeliks in kontant betaal word
gedurende die werkure op die gewohe betaaldag van die inrigting,
of by diensbefindiging wanneer dit' voor die.gewons betaaldag
plaasvind en moet in 'n koevert of ander houer wees of vergesel
wees van ‘n stazt wat die werkgewer se naam en die werknemer
.z naam of  betaalstastnommer, dis werknemer se bedryf, die
getal gewone ure en oortydure gewerk, die verskuldigde besoldi-
sing en die tydperk waarvoor besoidiging betaal word, aantoon.
(2} Los werknemers en stukwerkers—'n Werkgswer moei die
besoldiging wat aan ’n los werknemer. of "n stukwerker verskuldig
is, by beéindiging van sy diens in kontant betaal.” = - )
'(3) Premies—Vir werkverskaffing aan of opleiding van 'n werk-
nemer mag gesn regstreskse. of onregstreckse betaling aan n
werkgewer gedoen of ‘deur hom aangeneem word nie, i
(4) Koop van goedere—'n Werkgewer kan nie van sy werk-
nemer: vereis. om van hom of van ’n winkel of persoon wat deur
hom aangewys word, goedere te koopnie.. - s
(5) Losies en inwoning—Behoudens soos bepaal in die Naturelle
‘(Stadsgebleds) Wysigingswet, 1945, of in die MNaturellearbeid
Regelingswet, 1911, kan geen werkgewer van sy werknemer ver-
eis. om van hom of by ’n persoon of plek wat deur hom aan-
gewys word, losies en/of inwoning aan te neem nie. . = &N
(&) Baetes en . aftrekkings—'n Werkgewer kan sy -werknemer
gsen boetes opld hie, nog bedrae van sy werknemers, se besoldi-
ging aftrek n'e, vitgesonderd die volgende:— N

:__[f-;} Met - die skriféelike toestemming van sy werknemer, 'n

aftrekking vir -verlof:, sickte, versekering-, voorsorgs- of

* pensioenfondse of ledegelde van 'n’ werknemersorganisasie;
met dien verstande dat. in- die geval van aftrekking vir -

" siekte- of voorsorgefondse kragiens die tweede voorbehoud
~-van kicusule-8.(1), dit onnodig is om die werknemer se-
- -gkriftelike toestemming te verkyy; - . 0 0 ¢

(b} behoudens soes andersins in hierdle” Ooreenkoms ' bepaal,
““as 'n werknemer van sy werk af ‘wegbly, 'n alteekking in
verhouding tot die tydperk vin sy afwesigheid bereken op.

die basis van die ‘werknsmer se weekloon wat hy op’dié

tydstip ten opsigte van sy gewone werkure ontvang; =

() 'n affrekking van elke bedrag: wat n-werkgewer kragtens
n wet of .bevel van 'n bevoegde hof, verplig of toegelaat.

“word om af fe treky :
(d). ten./ Opsigte. van eni
" Nuwejaarsdag, Goesie  WVrydag, Geloftedag, of Kersdag,
waarop 'n werknemer verpl'g of toegelaat word om nie te
werk ‘nie, 'n aftrekking van -die loon ‘wat hy sou ‘ontvang
het as hy op.daardie dag gewerk het; . il .
{€) bydraes ingsvolge artikel 17 van hietdie Qoreenkoms; )
(f) ’n bedrag waaroor ooreengekom is of wat kragtens klousule

12 vasgestel is vir die vervanging van 'n uniform, oorpak,

_stofijas of ander beskermende kledingstuk wat kosteloos

“-deur die werkgewer verskaf is; indien d't opsetlik of deur

moedswillige nalat gheid verniel is;. i o
{g) 'n afirekking ten opsigte vah tekorte by die invordering en

hantering van geld deur bestelwamanne; N N
() as”°n werknemer toestem, of kragtens-die Watirelle (Stads-

“gebiede) Wysigingswet, 1945, of die MNaturellearbeid-Rege-

lingswet, 1911, verplig is om van sy werkgewer losies en/of

inwoning aan te neem, ’n aftrékking van hoogsiens die
.- opdergenoemde . bedrac:—, . ;

- Per . Per
iy - . week. . ' maand.
Fosies .2 S5 s e 1 B 000013k Q1
‘Inwoning ... .. 0 o) 2 0 0 B B
Losies er inwoning .. sen 8 O TRTER

()'as die gewone werkure, in klousule § voorgeskryf, weens.
korttyd .verminder word, ten opsigte van elke uur van,
_sodanige vermindering, 'n’ aftrekking van die werknemer -
. 'se’ weekloon gedeel deur die getal gewone werkare,’ daar-
‘die werknemer per week gewerk; miet dien verstande dat
geen bedrag afgetrek mag word'mie— ~* .. o
(i) in die geval van korttyd weens ’n tydelike handel-
slapte of tekort aan grondstowwe, tensy— = :
(a) die Raad- s¢ geskrewe toestemming vooraf verkry

s o 5 e : :

(b) die werkgewer sy werknemers minstens 24 uur |
kerinis gegee het van.sy voorneme om die gewone
‘werkure aldus in te kort. - ) Y _

n - Werknemer wat op ’n dag gedurende die tyd wat
korttyd gewerk word; op las van die werkgewer of
sy verteenwoordiger by die inrigting opdaag, is gereg- -
tig om minstens die ‘helfte van sy gewone werkure :
vir daardie dag te werk, of in plaas daarvan besoldi-
ging te ontvang, by ontstentenis waarvan die werk-
nemer nogtans de loon betaal moet word wat hy sou.
ontvang het as werk aan hom gegee is soos hierbo

- uitesngesit; _ T

_(ii) ten opsigte van die eerste uur wat nie gewerk word

nie in die geval van Kkorttyd veroorsaak deur 'n alge-

. mene onklaarraking van installasie of ‘masiinerie’ of 'n

dreigendé instorting van. geboue as gevolg van “n

ongeluk of onvoorsiene noodgeval; met dien verstande

- dat die werkgewer die- Sekretaris binne 7 dae na die

; i'nivloer van Korttyd skriftelik ‘daarvan in kennis moet

o= openbare vakansiedag, ‘uitgesonderd- -
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() With the written consent of his employee a deduction for
cash advanced. by the employer or goods purchased from
the employer.

(T) Incentive Schemes—{a) Subject to the condition- that no

employee may be paid less than the amount he would be entitled
to in terms of sub-clause (1) of clause 4 of this Agreement;
an employer may base an employee's remuneration on the quantity -
or output of work done, provided that no such system of remune-
ration shall be permissible except in the form of an incentive
scheme the terms of which have been agreed upon as set out
.in clause (b) and (¢) hereunder.

_(b) Any employer who wishes to introduce an incentive scheme
shall set up a joint commitice of representatives of the manage-
ment and the employees which, after consultaiion with any of the
trade union parties to this Agreement whose members are involved
may agree upon the terms of any such scheme.

(¢) The terms of any such incentive scheme and any subsequent
alteration therete which may have been agreed upon by the Com-
mittee shall be reduced to writing and be signed by the members
of the Commitiee and shall not be varied by the Committee
or terminated by either party unless the party wishing to' vary
or terminate the agreement has, in writing, given the other party
nofice as may be agreed upon by the parties when entering
such an Agreement. '

(d) The provisions of this sub-clauss shall not apply to
apprentices. 3 w e
6. Hours oF Worx, ORDINARY AND OVERTIME AND PAYMENT
: - vor OVERTIME.

(1) Ordinary Hours of Work—The ordinary hours of work
of an employee other than a casual employee or a jobber shall
not exceed in the case of—

(@) vanmen, vanmen’s assistants, learner vanmen or delivery
assistants, inspsctors, drivers or delivery employees—
(i) forty-nine in any week; : :
(i) ten on any day between the hours of 6 am. and 6 p.m.,
* provided that the weekly limit of forty-pine be not
exceeded; e

" (b) non-delivery em]iloyees, i.c. employees other than those
specified in (a) above— . . <
(i) forty-six in any week;
(ii) eight in any day; provided that— :

(I} where the hours of work or such employees do not
exceed five on one day in any week the limit
of eight hours a day may on each of the
remaining days of the week be exceeded by not
more than half an hour;

(I1) where work is performed on not more than five
days in any week the limit of eight hours a day
may be exceeded by not more than one and a
quarter hours on each of such days;

if by such extension the ord_ina'ry hours do not exceed forty-six .

in any week, ;
'(2) The ordinary hours of work of a casnal employee or a
jobber shall not exceed— t ) T
(i) in the case of an establishment in which a six-day week
is observed, eight and a half in any day;
(i) in the case of an. establishment in which a five-day week
is observed, nine'and a quarier in any day. ;
(3) (@) Subject to the provisions of paragraph (¢} of this sub-.
section, no van or other vehicle, owned, hired or used by any

bakery, containing bread and/or confectionery shall leave the -

establishment of an employer, and no employer or employee shall
feave the establishment of the employer with bread and/or con-
fectionery earlier than 7 a.m. on any day from Monday -to
Friday and 6.30 am. on Saturdays and any day preceding a
public holiday, and no van or other vehicle of an employer
shall return to his establishment or the place where the van or
other vehicle is vsually garaged, and no employee shall return
to -his employer’s establishment or the place where the van or
other vehicle on which he is employed is usually garaged, later
than 6 p.n. on amy day unless the return of such wvan or other
vehicle or of any employee is prevented by an act of God,
‘accident, mechanical d-fect or other event beyond the control
of the employer and -employee; provided that where two non-
delivery days follow consecutively, the time for return shall
on each of the two days immediateiy preceding such non-delivery
period be extended to 8 p.m. and that on the day preceding such
non-delivery period the starting time shall be advanced to 6 am.
and provided further that where' three or more non-delivery
days follow consecutively, the time for leaving establishments shall,
on each of the two days immediately preceding such non-delivery
period be advanced to 6 am. and there shall be no restriction
on the time by which employees and vehicles must return on each
of the said two days. For the purposes of this proviso, public
holidays, the 2nd Japuary and Sundays shall be regarded as
* non-gelivery days ™. ' A ) :

(b) No van or other. vehicle owned, hired or used by any

bakery, and no. employer or employee shall deliver bread and/or

_confectionery . on.the Cape Town side of the points specified in |

paragraph. (¢) of thig sub-section before 7 a.m., except in the
circumstances . provided. for' in the provisos to ‘paragraph (a) of
this sub-section, in which circumstances no such deliveries shall
be permitted prior to 6 a.m. - "

{j) met. die skriftelike toestemming- van die werknemer, ’n
aftrekking van geld wat voorgeskiet is of goedere wat van
die werkgewer gekoop is. :

() Aansporingskemas—(a) Behoudens die voorwaarde dat geen
werknemer minder betaal mag word as dié waarop hy ingevolge’
klousule 4 (i) van hierdie Qoreenkoms geregtig is nie, kan sy
loon gebaseer word op die hoeveelheid werk wat hy doen; met
dien verstande dat so ’n stelsel slegs toclaatbaar is as 'n aan-
sporingstelsel waarvan dis voorwaardes vasgestel is soos im sub-
Ilousules (k) en {¢) hieronder voorgeskryf.

(b) 'n Werkgswer wal 'n aansporingstelsel wil invoer, moet "n
gesamentlike komitee benocem, bestaande uit verteenwoordigers
van die bestunr en van die werknemers, en na bersadslaging met
die vakveren'gings wie se lede by die saak betrokke is, kan dié
komitee ooreenkom oor die besonderhede van so 'n stelsel.

{(c) Die besondsrheds van so 'n stelsel en enize wysiging daar-
van wat die komitee later goedkeur, moet op skrif ‘gestel en deur
die komiteslede onderteken word, en mag nie deur die komites ver-
ander of deur een van die partye beZindig word nie tensy skrif-
telike kennisgewing, soos deur die partye by die Ooresnkoms
vasgestel, aan dle ander party gegee is. '

(d) Die bepalings van hierdie subklousule is nie van toepassing
op vakleerlinge nie. ) )

6. WERKURE, GEWONE EN' OORTYDUEE, EN BESOLDIGING VIR
 OORTYD.

(1) Gewone werkure—Die gewone werkure van 'n werknemer,

‘uitgesonderd n los werknemer of ‘n stukwerker, mag hoogsiens

die volgende wees:—

(a) In die geval van ‘bestelwamanne, bestelwamanne se assisiente,
leerlng-bestelwamanne of afieweringsassistente, inspekteurs,
drywers -en afleweringswerknemers— :

(i) 49 per week;
- (ii) tien per dag tussen 6 vm. en 6 nm., mits die weeks--
} beperking van 49 nie corskry word nie;

(2] ni&afi_ewe'ringswerknemers; m.a.w., werknemers wat nie in
(@) hierbo genoem word nie— '

(i) 46 per week; . B
(i) agt per dag; met dien verstande dat—

(1) waar sulke werknemers se werkure op een dag
per week hoogstens vyf is, die beperking van agt
~uur per dag op die ander dae van die wstk met
hoogstens ‘n halfuur oorskry kan word;—

(IT) waar daar op hoogstens vyl dae per weel gewerk

- word, die beperking wvan agt uur per cdag met

hooﬁstens een en 'n kwart uur per dag oorskry kan .
‘word;

‘mits die gewone werkure nie as gevolg van di¢ verlenging meer

as 46 uur per week is nie.

'(2) Die gewone werkure van 'n los werknemer of stukwerker
mag hoogstens soos volg wees:— BRI

(i) Waar daar ses dae per week gewerk word, agt en 'n half
© 0 per dag; : ' :

(ii) waar daar vyi das per week gewerk word, nege en n kwart
per dag. ) ’ . :

(3) (z) Behoudens paragraaf (¢) van ‘hierdie subklousule mag
gsen bestelwa of ander voertuig wat aan ’n bakkery behoort of
daardeur gehuur of gebruik word en wat brood enfoi banket
bevat, en gesn werkgewzr of werknemer met brood enfof banket,
die werkzewer se inrigling veor 7 vm. verlaat op enige dag van
daandag tot Vrydag en 6.30 vm. op Saterdae en enige dag wat
'n openbare vakansiedag voorafgaan nie, en geen bestelwa of
ander voertuig van 'n werkgewer mag later as 6 nm. na die
inrigting of na die plek waar dit oornag bly, en geen werknemer

. mag later as 6 nm. pa sy werkgewer se inrigting of plek waar
d’e voertuig waarop hy werk, cornag bly, terugkom nie, tensy die

terugkesr van die voertuig of werknemer deur ‘m natuurramp,
ongeluk, meganiese defek of ander corsaak buite die beheer van
werkgewer en. werknemer, verhinder word; met dien verstande
dat, indien daar twee nie-afleweringsdae op mekaar volg, die
terugkeertyd op die twee vorige dae tot 8 nm. uitgestel moet
word, en dat aflewering op die dag voor die nie-afiewenngstydperk
om 6 nm. reeds moét begin, en met dien verstande dat, waar
drie of meer nie-afiewsringsdae op mekaar volg, aflewering op
aliwee dae voor die nie-afleweringsiydperk om 6 vm, moet begin
en daar geen beéperking moet wees op die uur wanneer werk-
nemers en voertuie op dié twee dae terug moet wees nie, Vir
die toepassing van hierdie voorbehoud tel openbare vakansiedae
en Sondae as nie-aflewsringsdae.. o '

{b) Geen besielwa ‘of ander voertuig wat aan 'n bakkery
behoort of daardeur gehuor of gebruik word en geen werkgewer
of werknemer mag brood ‘en/of banket uitgesonderd in die om-
standighede wat in paragiaaf () van hierdie subklousule uitetngesit
word, wanneer aflewerings nie voor 6 vl - toegelaat word nie}

' voor 7 vm, aan dis Kaapstadse kant van die plekke wat in

paragrazf (¢) van hierdic subkleusule genoem word, afiewsr nie.

3
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(¢) Vans and other vehicles and employers and/or-employess
accompanying such vans and/or other vehicles, imay only when
proceeding to deliver bread andfor confectionery in the magisterial
“districts of Paarl, Somerset West, Stellenbosch, Wellingion, Mal-

mesbury and the Munpicipal Area of Kuils River, leave the

establishment of an employer not more than one hour earlier than

the time specified for leaving the establichment in ‘paragraph
(@) of this sub-section provided that— o :

.. (i} vans or other vehicles proceeding from the direction of

i, Cape Town to the magisterial district of Paarl along the

Mational Road {(Cape Town te Paarl) shall not effect any

" deliveries before 7.30 a.m. on the Cape Town side of the

point where Milner and York Roads cross in Windsor

Estate, Kraaifontein, or if the old road from Cape Town

“to Paar] is used, on the Cape Town side of the point

N where the railway line crosses the main road ai Brackenfel,

. (i) vans or other vehicles proceeding from the direction of

.. Cape Town to the magisterial district of Siclienbosch along

the Boftlery Road (Cape Town to Steffenbosch) shall not

effect any dsliveries prior to 7.30 a.m, on lhe Cape Town

- “side of the Point where Fisher's and Bottlery Roads cross;

(i} vans or other vehicles proceeding from the direction of

. Cape Town to the Magisterial District of Somerset West

or the municinal area of Kuils River along the main road

-shall not effect any deliveries prior to 7.30 am. on the

Cape Town side of the point where Station and Langver-

wicht Roads cross at Kuils River or if the route vig

Athlone ‘s followed, on the Cape Town side of the rail-

way crossing at Faure;

(iv) vans or other vehicles procseding from the dirsction of
Cape Town to the Magisierial District of Malmesbury
aleng the Koeberg Road (Cape Town to Malmeshury) shail
not effect deliveries prier to 7.30 a.m. on the Cape Town
side of the point where Blaauwberg Sirand Road meels
the Malmesbury Road, and if the route vig Durbanville is
taken on the Cape Town side of the municipal area of
Durbanville and in the municipal area of Durbanville
-itseld; :

{(v) notwithstanding the provisions of paragraph (i), (i), (il
and (iv) of this sub-section deliveries may be eflected on
“the Cape Town side of the points mentioned in the said
paragraphs not earlier than 630 am, on the days on
~which all vans or other vehicles, employers or employees

© are permitted in terms of sub-section (a) of this sub-section
" ‘to leave the éstablishment of the employer at 6.a.m.

() Every employer shall display his full name and address on
.all vans and/or bicycles and/or motor vehicles used by him in
connection’ with the conveyance, sale or delivery of bread and/of
confectionery. N B

(3) bis. (&) Sunday Trading.—In no circumsiances whatsoever
shall an employer or an employee deliver and/or supply and/or
sell bread and/or confectionery between the hours of 12 mid-

night on any Saturday and 12 midnight on the succeeding Sunday,

nor shall an employer or an employee transport bread and/or
confectionery outside an establishment or allow the removal of
bread and/or confectionery by any person or means whalsoever

from an establishment between the said hours; provided that ship,

chandlers may be permitted to collect from an establishment
requirements for the supplying of ships. _ oo
' (D) Public Holidays—An employer or an employes shall not
deliver and/or convey and/or transport bread and/or confec-
tionery outside an establishment on the 2nd January, and on any
of the following statutory public holidays:— .
~'New Year’s Day, Van Riebeeck’s Day, Good Friday, Easter

" Monddy, Ascension Day, Union Day, Queen’s Birthday,

Settler’s Day, Kruger's Day, Day of the Covenant, Christ-
mas Day and Boxing. Day. - .

(4) Biea! Breaks—An employer shall not require or permit his
emnloyes to work for more than five hours continuously without
an interval of not less than one hour during which no work shall
be performed and such interval shall not be deemed fo be part
of the ordinary hours of work or overtime; provided that—

(i) if such intzrval be for longer than cne hour, any period

i’ excess of one and a quarter hows shail be deemed to
_ b2 ordinary hours of work; :

(i} periods of work interrupted by an interval of less. than

one hour shall be deemed fo be centinuous.

(3) Hours of Work to be Consccutive—Save as provided in
‘sub-clause {4) all hours of work shall be consecuiive. - .

(6) Overtime—All time worked in excess of the number of
hours preseribed in respect of a day or a week in sub-clauses
(1) and {2) shall be decmed to be overtime.

(7) Limitation of Overtime—An employer shall not require or
permit his employee to work overtims for more than—

(a} ten hours in any week;
(&) two hours in any day.

(8) Female Emplovee—An employer shall not require or
permit a female employee—. = i .

{a) to work between 6 o'clock p.m. and 6 o'clock a.m,;

(b} to work after 1 o'clock p.n. on niore than five days in

. any week;
(¢) to woik overtims for more than two hours on any day;—
(d) te work overtime on more than three consecutive days;
(e) to work overtime on more than sixty days in any year;

8

{¢) Bestelwaens ep ander voertuie en werkgewers enjof werk-

nemers op sulke bestelwaens enfof ander voertuie kan, slegs

wannteer hulle brood en/of banket gaan aflewer in die magi-
straatsdisirikte Paarl, Somerset-Wes, Steilenbosch, Wellington,
Malmesbury en dic munisipaliteitsgebied Kuilsrivier, die werk-
gewer se inrigling hoogstens ’n wur vroeér verlaat as wat in
paragraaf (&) van hierdie subklousule voorgeskeyf word; met
dien verstande dat—

(i) bestelwaens wat uit- die rigting van Kaapstad na die
magistraatsdisirik  Paarl  gaan lapgs die - Nasionale Pad
(Kaapsiad na Paarl), nie voor 7.30 vm. mag aflewer aan
dic aapse kant van die plek waar die Milner- en York-
pasie mekaar in Windsor Bstate, Kraaifontein, sny nie of,
as die ou pad van Kaapsiad na Paarl gebruik word, aan
dic ¥aapse kant van die plek waar dié spooriyn die
heofpad by Brackenfel sny;

‘(i) bestelwaens en. ander voertule wat uit die rigling van
Kaapsiad na die magistraatsdistrik Stellenbosch gaan langs

diz Botilary-pad (Kaapsiad na Stellenbosch) nie voor 7.30
vm, aan die Kaapse kant van die plek waar Fishersweg
en dic Bottlary-pad mekaar sny, mag afiewer -nie; ;

{iii) bestelwaens en ander voertnie wat uit gie rigting van
Kaapstad na die magistraatsdistrik Somerset-Wes of die
munisipaliteitsgebied Kuilsrivier langs die hoofpad gaan
nie voor 7.30 vim. mag aflewer aan die Kaapse kant van die
plek waar Stasic- en Langverwacht-weg mekaar by Knils-
rivier =my nie, of, as die ou pad oor Athlome -gevof’g word,
aan die Kaapse kant van die spooroorgang by Faure;

{iv) bestelwaens of ander voertuie wat uit die rigting van
Kaapstad na die magistraatdistrik  Malmesbury gaan
lanza die Kosbergpad (Kaapstad na Malmesbury) nie voor
7.30 vm, mag afiewer aan die Kaapse kant van die plek
waar die. Bioubergstrandpad die Malmesbury-pad kruis
nie, of, as die pad cor Durbanviile gevolg word, 2an die
Kaapse kant van die munisipaliteitsgebied Durbanville
en in dié¢ munisipaliteitsgebied self; '

(v) ondanks die bepalings van paragrawe (i), (i), (iii) en (iv)~
van hierdie subartikel, aflewerings tot se vroeg as 6.30 vm.
aan die Kaapse kant van gencemde plekke gedoen mag
word op die dae waarop aile besielwasns of ander voertuie,
werkgewers of werknemers ingevolze paragraaf (q) van
hierdis subartikel foegelaat word om die werkgewer se
‘inrigting om 6 vm. te verlaat. !

{d) Elke werlgewsr moet sy volle naam en adres vertoon op
alle bestelwaens en/of fietse en/of motorvoeriuie wat hy vir die
vervoer, verkoop of aflewering van brood en/of banket gebruik.

(3) bis (a) Handel op Sondae—Onder geen omsiandigheid
hoegenaamd mag 'n werkgewer of 'n werknemer brood en/of
banket {ussen die ure 12 middernag op enige Saterdag en 12
middernag op die daaropvolgende Sondag aflewer enfof  verskaf
en/of verkoop nie; cok mag 'n werkgewer of ’n werknemer nie
brood enfof banket tussen die- genoemde ure wit ‘n inrigting
vervoer of die verwydering van brood en/of banket uit *n inrigting
deur enige persoon toelaat nie; met dien verstande dat skeeps-
leweransiers toegelaat mag word om hul benodigdhede vir die
voorsiening aan skepe by 'n inrigting af te haal :

(h) Openbare vakansiedae—'n Werkgewer of 'n werknemer mag
nie brood enfof banket uit 'n iorigting op die volgende wetlike
openbare vakansiedae aflewer en/of vervoer nie: —

Muwejaarsdag, Van Riebeeckdag, Goeie Vrydag, Paas-
maandag, Hemelvaarisdag, Uniedas, Koninginsverjaarsdag,
Setlaarsdag, Krugerdag, Geloftedag, Kersdag en Tweede
Kersdag. i : -

(4) Etensonderbrekings—'n Werkgewer mag nie ’n werknemer
verpliz of toelaat om meer as 5 uur aanmekaar te werk sonder
n pouse van minstens 'n uur waarin daar nie gewerk mag word
en wat nie as deel van die gewone werkure of oortyd beskou
word nie; met dien vergtande dat—

(iy indien die pouse meer ad ‘n vur duur, enige tyd bo 1% unr
as gewong werkure baskou word;

(il) werktydperke wat deur pouses van minder as 'n uur

onderbreek word, as aaneenlopend beskou word.

. (3) Werkure - moet aancenfopend wees—Uitgesonderd soos in
subklousule {4) bepaal, most werkure aansenlopsnd wess,

(6) Cortyd—tlle tyd wat gewerk word bo die getal ure in
subklousules (1) en (2) fen opsigte van 'n dag of 'n week voor-

-geskyyt, word as oortyd beskou.

(T Beperking van gortyd —Geen werkgewer mag ‘n werknemer
erplig of toelaat om meer as—
" (a) 10 uur per week; .

(6 2 vur per dag oortyd te werk nie.

(8) Vioulike werknemer—Geen werkgewer ‘mag 'n vroulike
werknemer verplig of toelaat om soos volg te werk nie: —

(a) Tussen 6 nm. en 6 vin.; :

() na Lnm, of meer as 5 dae per wesk;

(¢) langer oortyd as 2 uur per dag;

(d) oortyd op meer as 3-opeenvelgende dae;

(¢) oortyd op meer as 60 dae per jaar;
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() to work overtime after completion of her ordinary hours

of work for more than one hour on any day unless he
has— ‘ i g i
(i) before midday given notice thereof to such employee;
or ) . .
(i) provided such employee with an adequate meal before
: the commencement of such overtime; or .
(iif) paid to such employee two shillings and sixpence in
sufficient time to enable her to obtain a meal beforg
such overtime is due to commence, e .
(9) Payment for Overtime—An employer shall pay to his
employes in respect of all overtime worked by him remuneration
at a rate not less than one and one-third times his crdinary wege;
providade that where in any week overtime calculated on a daily
basis, differs from overtime calculated on a weekly basis the basis
which gives the greater amount of overtime during the wesk
shaill be adopted. g
(10) Savings.—The provisions of this clause shall not apply to

a watchman and the provisions of sub-clauses (4);, (5) and (7).

shall not apply to a male employee engaged on work necessitated
by a breakdown of plant or machinery or other unforeseen
- emergency. - - N - } . 5

(11) Fach employer shall keep or cause to be kept for each
department of his establishment a time sheet in the form pre-

scribed in Annexure A to this Agreement, The particulars called

for shall be filled in daily in ink or indelible pencil and be
authenticated by the foreman of the department concerned and
posted up in a prominent position in the establishment so as to
enable . e employees concerned to have ready access thereto and
to examine same; an employer shall be obliged to post such time
sheets in -such manner and in such place .as the Council may, in
writing, direct and he shall retain such time sheets for a period
of not lzss than two years. .

, o 7. Annuar Leave. =

(1) Subiect to the provisions of sub-clause (2) an empioyer shal
grant o his emploves in respect of each completed year of
employment with him—. . [

(a) in the case of a watchman, three consecutive weeks' leave;

(b) in the case of every other cmployee, two conseculive weeks’

leave; : ! )

on full pay including cost of living allowance at a rate not less
than the wage and cost of living allowance the employee was
receiving immediately prior to the commencement of such leavey
provided that such wage shall be not less than that prescribed for
an employee of his clase in sub-section (1) of section 4 of this
Agreement and further, provided that the cost of living allowance
shall be not less than that prescribed by War Measure No. 43 of
1942, as amended from time to time, or any cost of living

allowance provided for by any other legislation substituted for |

the said War Medsure.

(2) The leave referred to in sub-clause (1) shall be granted at

a time to be fixed by the employer: Provided that—
(i) if such leave has not been granted earlier it shall be
granted within two montss of the completion of the year
of employment to which it relates; .
(i) the period of such leave not be concurrent with sick leave
- granted in terms of clause 8 nor with any period during
which the employee is required to undergo training uader
, the South Africa Defence Act,’1912; 4
(i)

another day shall in substitution for each such day, be
added to the said period as a further period of leave on
full pay; ) 3

(iv) an employer may set off against such period of leave any
day of occasional leave granted on full pay to his employee
at his employee’s request made in Writing during the year
of employment to which the period of annual leave relates.

(3} Leave Remuneration—The remuneration in respect of
annual lzave referred to in sub-clause (1) shall be paid not later
than the last work day before the date of the commencement of
such ' leave,

(4) An employes whose .contract of employment terminates in
the first or any subsequent year of employment with the sams
employer before the period of leave referred to in sub-clause (1)

has accried, shall, save as provided in the fourth proviso to sub-
clause (2). upon such termination be paid in lieu of leave and in

if New Year’s Day, Good Friday, Day of the Covenant or |-
Christmas Day falls within the period of such leave,”

respect of each completed month of such period of less than cne’

year, not less than— .

(i) in the case of ah employee referred to in paragraph (@)

of sub-clause (1}, one-fourth; )

(i} in the casz of an employee referred to in paragraph (b)
: of sub-clause (1), one-sixth; . .
of the weekly wage which he was receiving immediately before
the dats of such termination pius -cost of living allowance at a
rate not less than the wage and cost of living allowance the
emploves was receiving immediately prior to such termination;
provided that such wage shall be not less than that prescribed
for an employee of his class in sub-section (1) of section 4 of
this Agreement and provided  further that the cost of living
allowance shall be not less than that prescribed by War Measure
No. 43 of 1242, as amended from time to time, or any cost of
living allowance provided for by other legistation substituted for
the said Wayr Measure. :

(5) An employes who has become eatitled to a period of leave
in terms of sub-clause (1), and whose contract of emiplovment
terminates before such leave has been granted, shail upon termi-
nation be paid in respect of leave the amounts réferred to in sub-
clauses (1) and (4). )

. minsiens dié

‘tensy hy haar— )
(i) voor middag daarvan in kennis gestel het; of .
(iiy van 'n ioereikende maaltyd veorsien het’ voordat sy
met oortyd moet begin; of :
-(iii) 2s, 6d. betyds betaal het om haar in staat te stel om
'n maaltyd te verkry voordat sy mei-oortyd moet
begin, : : :
@ Besoldiging vir oorfyd—n Werkgewer moet 'n werknemer
vir alle oortyd besoldig tesn minstens 1} maal sy gewone loen;
met dien verstande dat, indien daar in 'n gegewe week 'n verskil
bestaan tussen oortyd op ’n daaglikse basis bercken en oortyd
op 'n weeklikse basis bereken, daar betaal moet word op die
basis wat die meeste oortyd gedurende dic week gee.

(10) Voorbehoude—Die bepalings van hierdie klousule is nie
op 'n wag van toepassing nie en die bepalings van subklousules
{4), (5) en (7) is nie van toepassing op 'n manlike werknemer wat
noodsazklike werk as gevolg van 'n onklaarraking van ipstallasie

(})_ langer oortyd as 1 uur per dag na haar gewone werkuré,

of masjinerie of ander onvoorsiene noodgeval, verrig nie.

(11} Blke werkgewer moet vir elke afdeling van sy inrigting
'n tydstaat byhou in die vorm voorgeskryf in Aanhangsel A
van hierdie Ooreenkoms. - Elke tydstaat moet daagliks met ink of
inkpotlood ingevul en deur die voorman van die betrokke afdeling
bekiagtiz en op 'n opvallende plek in die inrigting opgeplak word,
sodat dit maklik toeganklik is vir die werknemers wat daarby
belang het, om dit te ondersoek.” ’n Werkgewer word verplig om
die tydstate te vertoon op die plek en wyse wat die Raad skriftelik
voorskryf, en hy moet die tydstate miastens 2 jaar lank hou.

7. JAARLIKSE VERLOF.

(1) Behoudens zoos bepaal in subklousule (2), moet 'n werk-
gewer sy werknemer ten opsigte van elke volle jaar diens by
hom, die volgende toestaan:— -

(@) Tn die geval van 'n wag, 3 opcenvolgende wele verlof;

(b} in die geval van alle ander werknemsrs, 2 opeenvoigende

weke verlof; " . )
met volle besoldiging, met inbegrip van lewenskostetoclae, teen
minstens die lewenskostetoelas- en loontarief wat die werkoemer
onmiddellik voor die verlof onivang het; met dien verstande dat
die loon nie minder mag wees as wat in klousuls 4 (1) van hierdie
Cioreenkoms vir n werknemer van sy klas voorgeskryf word nie;
en met dien verstande verder dat die lewenskosteioelae minstens

dié moet wees wat voorgeskryf word in Qorlogsmaatreg], No, 43

van 1942, snos van tyd fot tyd gewys's,-of lewenskosieioelae wat
voorgeskryf word deur enige ander wet wat genoemde oorlogs-
maatretl vervang. L . i :

(2} Die verlof wat in subklousule (1} genoem word, moet
toegestaan word op 'n iyd wat die werkgewsr vastel; met dien
verstande dat— ! .

(D) as die verlof nie eerder toegestaan is nie, dit binne 2
maande na voltooiing van die jaar diens waarop dit beirek-
king het, toegestaan moet word; . _
die verlof nie met siekteverlof, tosgestaan kragrens klousule
8, nog met ‘n tydperk wat die werknsmer verplig is om
opleiding kragtens die Zuid Afrika Verdedigings Wet, 1912,
- mee te maak, mag saamval nie; :

(iti) as Nuwejaarsdag, Goele Vrydag, Geloftedag of Kersdag
) binnz die verlof val, nog 'n dag ter vervanging van eike
Cvakansiedag by die gencemde tydperk gevoeg moet word
. as ’'n verdere tydperk van verfof met volle besoldiging;
(v) 'n werkgewer elke tydperk van geleentheidsverlof met volle
besoldiging wat op skriftelike versoek van sy werknemer
toegestaan is gedurende die jaar diens waarop Jie tydperk
‘van ijaarhksz veriof betrekling het, van sodanige tydperk

kanp aftrek. :

(3) Verlofbesoldiging—Die besoldiging ten opsigle van die
jaarlikse verlof in subklousule (1) genoem, moet voor of op
die laaste werkdag voor die aanvang van die verlof uvitbetaal word,

(4) 'n Werknemer wie s¢ dienskontrak in die eerste of 'n daar-

@

" opvolgende diensizar by dieselfde werkgewer eindig voordat dis

tydperk van veriof, in subklousule’ (1) genoem, opgeloop het,
moet behoudens scos bepaal in die vierde voorbehoud van sub-
klousule (2), by bedindizing in plaas van verlof en len opsigie van
elke volle maand van =0 ‘n tydperk van minder as 1 jaar, minstens
die volgende betaal word:—

(i} In die geval van 'n werknemer in paragraaf (g) van sub-
“ 7 klousule (1) genoem, een-kwart; C
(i) in die geval yan ‘n werknemer wat in paragraal (b} van
subklousule (1) gencem, een-seade; :

van die weekloon wat hy ommiddellix voor diensbefindiging
ontvang het plus léewenskostetoelae teen minstens diz lewens-
kostetoelae- en loontarief wat die werkuemer onmiddellik voor
diensbeiindiging ontvang het; met dien verstande dat die loon
mozst wees wat in klousule 4 (1) van hierdie Qoreen-
koms vir 'n werknemer van sy kias voorgeskryf word, en met
dien. verstande dat die lewenskostetoelae minstens dié moel wees
viat voorseskryf word in Corlogsmaateesl No, 43 van 1942, soos
van tyd tot tyd gewysig, of enige Jewenskostetoelas wat voor-
geskryf word deur ander wei wat die oorlocgsmaniresl vervang.

(5) 'n Werknemer wat kragtens subklousule (1) op 'n_tydperk
van verlof gefegiig geword het en wie se dienskentrak eindig
voordat die verlof toegestaan is, moet by befindiging die bedrae
wat in subklousule (1) en (4) gencem word, ton-opsigie van verlof
betaal word. 5 L s
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(6) (A) For the purposes of this clause the expression “ employ-
ment * shall be deemed to include any period or periods during
which an employee is— _

(a) absent on leave in terms of sub-clause (1);

(b) required to undergo training under

Defence Act, 1912;

(¢) absent from work on the mstructrons of or at the rcquest

of his employer;

(d) absent on sick leave in terms of clause 8;
amounting in the agsregate to not more than ten weeks in any
year and shall be deemed to commence—

(i) in the case of an employee who had before the coming into
force of this Agreement become entitled to leave in terms
of any law, from the date on which such employee last
became entitled to such leave under such law;

(ii) in the case of an emplovee who was in employment before
the date of commencement of this Agreement and to whom
any law providing for annual leave applied but who had

not become entitled to. leave in ferms thereof, from the

date on which such employment commenced;
(iii) in the case of any other employee from the date on which

such employee entered his employer’s service or from the

* date of coming into force of thls Agreament whichever is
the later;
provided that if in any year the period of training under the
South Africa Defence Act, 1912, of any employee is less than
thirty days the period of ten weeks shall be reduced by a period
‘equal to that by which the permd of training is less than thirty
days.

(B) For the purposes of this clause the expression
shali include—

(@) in the case of the death of an employer, the executor of

his estate, or his héir or legatee; and

(b) in the case of insolvency of an employer or the liquidation

of his estate, or the transfer or sale of his business, the
trustee or liquidator or the new owner of the business;
if such executor, heir, lagatee, trustee, liguidator or new owner
continues to employ that employee,

(7) Roster of Annual Leave.—Every employer shall’ prov;de and
shall maintain up to date a record of annual leave showing in
respect of each person in his employ the followmg part;culau —

(@) Mame of employee. .

(b) Date of employment.

- {c) Date of last leave,

(d) Periods of current leave.

(¢) Remarks.

(f) Date of termination of service.

(g) Pro raia leave paid on termination of service.

‘8. Sick Leave.

{1) An employer shall grant to his employee after one month’s
employment with him and who is absent from work through
sickness or accident not caused by his own misconduct other
than an alcident compensable under the Workmen’s Compensation
Act, 194i— .

(a) in the case of an emplOyee who works a six-day week,

twelve work days;

(b) in the case of an employee who works a five-day week ten

- work days; and
(c) in the case of a watchman who works a seven- day week
fourteen work days,
- sick leave in the aggregate during any one year of employment
with him and shall pay to him in respect of the period of
absence in terms hereof not less than the wage he would have
received had he worked during such period; provided that an
employer may require the production of a certificate signed by a

“*employer ”

* registered medical practitioner showmg the nature and -duration .

of the -employee’s illness in respect of each period of absence
for which payment is-claimed as a condition precedent to the
payment by him of any amount in respect of such absence;
provided further that where in any establishment there exists
or may be established by virtue of an Agreement between an
employer and his employees or between an employer and a
“registered trade union, a sick benefit or provident fund fo which
" the employer contributes in réspect of each of his employees an
amount not less than the amount paid or payable by each such
employee and out of which fund an emplovee is in case of
absence or absences from work on account of sickness or
accident (other than am accident compensable under the Woik-
men’s Compensation Act, 1941), entitled to receive in the aggre-
. gate in any one vear not less than an amount eguivalent to his
full wages for two weeks in respect of such absence or absences
“in circumstances _substantially not less favourable to the employee
than this provision, the terms of this clause shall not apply.

(2; If any emplovee is absent from work due to sickness or’

accident not caused . by his own misconduct (other than an
accident compensable under the Workmen’s Compensation, Act,
1941, for. a continuous period -in excess of the relative number
of days specified in paragraphs {a), (b} and (¢} of sub-clause (1)
hergof, and if such employee has for the three year period
1mmedlatel,z preceding such absence been, in .the employ of the
same employer without during that period of three years having
been absent from work due to Slckness or accident on more than

10

the Sout.h Africa

- Ongevallewet,

(6) (A) Vir die toepassinig van hierdie klousulé word dit beskou
dat die ultdrukkmg »diens ? die tydperk of tydperke insluit
wanneer 'n werknemer—

(a) met verlof kragtens subklousule (1) afWemg is; .
(b) opleiding kragtens die Zuid Afrika Verdedigings Wet, 1912,
moet meemaak:
(c) op las of op versoek van sy werkgewer van sy werk
afwesig is; '
(d) met swkteurlo[ Kragtens Llousule 8 afwesig is;
altesaam egfer nie meer as 10 weke in 'n jaar nie, en dit word
beskou dat dit begin—

(1} in die geval van 'n werknemer wat voordat hierdie Osreen-
koms in werking getree het, kragtens ‘n wet op verlof
geregtig -geword het van die datum waarop die werknemer
laas kragtens die wet op verlof geregti g geword het;

(i) in die geval van 'n werknemer wat in diens was veor dle
mwarkmgrredmg van hierdie. Coreenkoms en op wie 'n
wet wat vir jaarlikse verlof voorsiening maalk, van tospas-
sing was maar wat nog nie op verlof mgevo]ge daardie
wet geregtiz geword het nie, van die datum waarop sy
diens begin het;

(iii) in die geval van emg\. ander werknemer, van die datum
waarop hy by sy werkgewer in diens getlee het of, na
gelang van die jongste, die datum waarop hierdie OQoreen-
koms in werking getree het;

met dien verstande dat as die tydperk van ’n w‘erknemer se

" opleiding kragtens die Zuid Afrika Verdedigings Wet, 1912, minder

as 30 dae in ’n jaar is, die tydperk van 10 weke verminder moet
word met ‘n tydperk wat gelyk is aan die tydperk wat die oplel-
ding minder as 30 dae is.

(B) Vir die toepassing van hierdie klousule word dii beskou

‘dat die uitdrukking .. werkgewer " die volgende omvat:—

{@) In die geval van die dood van 'n werkgewer, die eksekuteur
van sy boedel, of sy erfgenaam of legatans, en

(b) in die geval van bankrotskap van ’n werkgewer of die
likwidering van sy boedel, of die cordrag of verkoop van
sy besigheid, die kurator of likwideerder of die nuwe
eienaar van die besigheid;

as sodanige cksekuteur, erfgenaam, legataris, kurator, likwideer- .
der of nuwe eicnaar daardie werknemer stesds in sy diens hou.

(7) Jaarlikse verlofrooster—'n Werknemer moet ’n jaarlikse
verlofrooster met die volgende besonderhede oor elke persoon in
sy diens verskaf en op datum hou:—

‘(@) Naam van werknemer.

(h) Datum van indiensneming. .

(c) Datum van laaste verlof:

(d) Tydperke van lopende verlof,

{e) Opmerkings. -

(f) Datum van diensbegindiging. - ‘

(2) Pro rata verlof waarvoor by diensbeéindiging betaal word.

8. SIEKTEVERLOF.

(1} 'n Werkgewer moet aan 'n werknemer wat, na een maand
diens by hom weens siekte of n ongeluk nie deur sy eie wangedrag
veroorsaak nie;, behalwe ’n ongeluk waarvoor skadeloosstelling
kragtens die Ongevallewet, 1941, toegeken word, van sy werk
afwesig is, die volgende toestaan:—

(a) In die geval van 'n werknemer wat 'n sesdaagse: week werk,
altesame 12 weikdae

(5) in die geval van 'n werknemer wat 'n vyfdaagse week werk,
altesame 10 werkdae en

(¢) in die geval van 'n wag wat 'n sewedaagse week werk alte-
same 14 werkdae; :

siekteverlof altesaam gedurende 'n jaar diens hy hom en hom ten
opsigte van die tydperk van afwesigheid kragtens hierdie bepaling
minstens die loon betaal wat hy sou ontvang het as hy gedurende
dié tydperk gewerk het; met dien verstande dat ‘n werkuemer
as vooropgestelde voor walde vir betaling deur hom van 'n
bedrag ten opsigle van sodanige afwesigheid, vir efke tydperk van
afwesigheid ‘waarvoor. betaling gevorder word, ’'n -sertifikaat
kan eis wat- deur ’n geregistreerde geneesheer geteken is en
wat die aard en duur van die werknemer se smkte vermeld;'
voorts met dien versiande dat as daar mgevolge n ooreer-koms
tussen 'n werkgewer en sy welknemers of 'n werkgewe‘ en n
geregistreerde vakvereniging, in ‘n ml;gtmg n  siektebystand-
of voorsorgfonds bestaan, of gestig mag word, waaraan die

‘werkgewer ten opsigte van clkeen van sy Welknemers minstens die

bedrag bydra wat deur elke werknemer betaal word of betaal
moet word, en waan;__lt die werknemer mgf’vnl van afwesigheid
weens smlfte of 'n ongeluk (uitgesonderd ’n ongeluk waarvoor
skadeleosste]li‘w kragiens die Ongevallewai 1541, toegeken word)
altesame in ’n jaar geregtig is op 'n bediag wat gelyk is aan
sy volle loon vir 2 weke ten opsigte van  sulke afwesigheid

© onder omstandighede wat vir die werknemer wesenlik ‘nie minde_r

gunstig as hierdie bepaling is nie, die bepalings van hierdie
klousule nie van toepassing is nie.

(2) As 'n ‘werknemer van sy werk afwesig is weens siekie of 'n
ongeluk wat nie deur sy eiec wangedrag vercorsazk is nie (uit-
aesonderd 'm ongeluk | waarvoor skade]oosstellmg kragtens die
1941, betaalbaar is); vir 'n ononderbroke tydperk
van meer as die betrokke aantal dae genoem in’ paragrawe (a),

. (b) en (¢) van subklousile (1) hiervan, en as sodanige werknemer
¢ vir die tydperk van 3 jaar wat sodamgﬂ afwe31ghe1d onmiddeihk
. voorafgegaan het, by dieselfde werkgewer in diens was sonder
. dat hy gedurende daardie tydperk langer as 4 werkdae van sy

werk afwesig was as gévolg van sickte of 'n onge]uk moet sy
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four work days, his employer shall grant to the said employee in

respect of such continuous period of absence in excess of the
relative number of days specified in paragraphs (a), (b and (c) |

of sub-clause 1 hereof either—

(@) an. additional twenty- “four work: days’ sick leave if the
employee works a six-day week, an additional twenty work
days’ sick leave if he works a five- -day week and an
additional twenty-eight work days’ sick leave in the case
of a watchman who works a seven-day week; or

(&) the period specified in a certificate signed by a registered
nﬁedlcal practitioner as being the dmation of the employee’s
illness;

‘whichever is the shorter period, and-shall pay him in res pect of
such absence not less than the wage he would have received had

- he 'worked during that period, provided that the provisos to
sub-cianse (1) hereof shall also apply to the additional sick leave
provided for in this sub-clause and provided. further that the

employer shall not be required to graut an employee sick leave
in ‘excess of the peried specified as the duration of the eniployee’s

illness in the medical certi ificate referred to in me praviso te sub--

clause (1) hereof,
(33 For the purpose of this clause the expieﬂs,on *empl foyment "
shall have the same mieaning as in- ohuae 7 @) : ;

-9, Pueue HOL‘{DAYS AVD SUNDAYS.

(1) Public Holideys—An employee, other than a watchman,
shall be entitled to and shail be granted leave on New Year's Day,
Good Friday, Day of the Covenant and Christmas Day and shall

. be. paid not [za5 than his daily wage in respect of each such
léa::ﬂ:ﬂ.f, prov ded  further that” when such holiday falls’ on a
at 3

ie of an enployee who works a five-day week, except that

suc,} cmployes may be required to. work on such noflday

(2) Paymient for Work on Public Holidays. —(a) Whenever an

emplo}ee, other than a casual employee, a jobber or a watchman .

works on. Mew Vear's'Day, Good Friday, Day of the Covenant
or Christmas Day, his employer:shall pay to' him for each such
- day not legs than the-amount referred to in sub-clause (1), plus,
in respect of each heur or part of an hour so worked, his weekly
wage divided by *he number of ordinary ‘hours wolked by .him in
a-week.

(b) Whenevsr a casual employee or. a- ]ohbel works on New

_ Yeat's Day, Good Friday, Day of the Covenant or Christmas

Day, his employer shall pay to him for each -such day. not less
than- ihe daily Wwage prescribed in- clause 4 (1) for a’ casual
employee or a jobber, as the case may be, ‘plus in ‘respect of

-each hour or part of an hour 50 worked sueh wage dmded by..

eight;

(3) Payment for Work on Sundays. ~Whenever ‘an employee
other than a casual employee, a jobber or a watchman works on
a Sunday, his employer shall either—

(@) pay him not less than double the wage payab]e to him m."

€1;1es§:oect of the period ordinarily worked by him on a week

: a

(b) pay him for each hour or part of an hour so worked not
less than one and one-third times his ordinary wagé in
respect of the total period worked on such Sunday and
grant to him within seven days of such Sunday one day's
holiday and pay him in respect thereof at a rate not less
‘than his ordinary wage as if he had on such holiday

worked his average ordinary workmg hours for that: day of

the week..

(4) Whenever ‘a casual employee or a jobber works on a
Sunday his employer shall pay him not less than double the wage
prescribed in clause 4 (1) for a casual employee or-a Job‘oer, as
the oase mdy be ; :

10 PROPORTION OR RATIO:

(1] An employer shall employ at least- one foreman baker |

‘and/or one foreman confectioner before a baker andfor con-
feetloner may be employed by him. !

{2} An employer shall in each. estabhshment emp!oy one baker

and.for one confectioner before ‘a bakers and/or confectioner’s |

assistant may- be’ employed by him,

(3) An employer shall
-foreman baker- and/or foreman confect:on‘r: before he may
employ a baker andjor confectioner in such establishment and a
foreman shall be present and on duty. during the whole of the
working period at each -establishment; provided that -a baker
and/or confectioner may be employed in preparing dough for
not more than four hours in the- absence of ‘a foreman.

(4) For each foreman ‘baker and a baker or for each foreman._

confectioner and a confectioner an employer may employ not

more than four baker’s assistants or four confectioner’s assistants, |

respectively, and for each additional baker or confectioner em-
ployed in an establishment, not more than two additional baker’s
assistanis or confectlone1 s assistants, respectively may be em-
ployed.

(5) An employer who is wholly or. mamly engaged in per-
formmg the work of a foreman baker or foreman confectioner
may for the purpose of this clause be deemed to be a foreman

baker or foreman confectioner as the case may be; provided, -

however, that no employer who is wholly or mainly engaged in
perfmmmg the work of a. foreman baker, . andjor foreman
confectioner, ag the case may be,
foreman baker or foreman confeetloner for the purpose of this
clause, unless he shall have been present contmuously th:oughout
the whole of the workmg penod of each shift, - - _

1y the provisions. of this. sub-clause shall not apply in-

in each establishment employ one

shall be deemed to be a

werkgewer genoemde weikpemer fen opsigte van sodanige
ononderbroke afwesigheid wat meer is as die betrokke aantal dae
genoem in paragrawe (a), (b) en (¢) van subkiousule 1 hiervan, d.e
volgende toestaan, nl. of—

(@) 'n. bykomende 24 werkdae s,ekteverlof as die werknemer
it sesdaagse week werk, 'n bykomende 20 werkdae siekte-
ver]of as hy 'n vyfdaagse week welk en 'n bykomende 28
dae sickteverlof in die geval van 'n wag wat n sewedaagse
week werk; :
of — .

(b) die tydperk genoem op 'n sertifikaat geteken deur 'n
. geregistreerde mediese praktisyn wat verklaar dat dit diez

duur van die werknemer se sickte was;

na gelang van die kortste, en hy moet hom ien opsigte van -
sodanige afwesighsid minstens die loon betaal wat hy sou ont-
vang het as hy gedurende daardie tydperk gewerk het; met dien
verstande dat die voorbehoude by subklousuie (1) hiervan ook van
toepassiig is op die bykomende sickieverlof ‘waarvoor voor-
siening in- hierdie subklousule gemaak is; €n voorts met dien
verstande dai die werkgewer nie verpliz moet wees om langer’
sickieverlof toe ie staan aan ' werkmemer as die duur van die

werknemer se siekle sbos uditeengesit op die sertifikaat genoem in

dig ‘voorbshoud by subklousuie (1) hiervan nie.
(3) Vir die toepassing van hierdie klousule het die u;tdruklsmﬂ
" dl"‘IlS ” dieselfde betekenis as in klousule 7 (6). )

9. UPENBARE VAKANSIEDAE EN SONDAE.

A1) Openbare vakansiedae.—'n Werknemer uitgesonderd ’n'wag
is geregiig op verlof met volle besoldiging op MNuwejaarsdag,
Gozeie Vrydag, Geloftedag en Kersdag en maet minstens sy dag-
foon ten opsigte. van: elke sodanige vakansiedag betazl word; met.
dien verstande dat 'n weiknemer verphg kan word om op enige

_'cagnmge dag t2 werk; en voorts met dien verstande dat wanneer
8D
d'e subkiousule nie van toepagsing -is:op ‘n werknemer wat m-

anige vakansledag op.’n Sattrdag valy; d|e bepalings 'van hlerl-il'_'_

vyldaagse week werk nie, uitgesonderd ‘dat sodanize w\.rknemer 5
verplig kan word om op sodanige vakansiedag te werk.
(2) Besoldiging vir werk op. openbare vakansiedae. -—(a) As 'n

werknemer, uitgesonderd 'n los werknemer, stukwerkasr of wag op

Muwejaarsdag, Goeie Vrydag, Geloftedag of Kersdag werk, ‘moet

sy werkgewsr hom vir elke 'dag minstens die bedrag wat ‘in sub-
- klousule (1) genoem word, betaal, plus ten’ opsigte van ‘elke uur

of gedee]te van n uur aldus’ gewer'{ sy weel\loon geoeel dem die
getal gewone ure wat hy per week werk. -

(b)Y As n los werknemer of ctukwerker op Nuwe]aarsda.g, Goe1e -:' "

Vrydag, Geloftedag of Kersdag werk, moei sy werkgewer hom v1r
elke dag minstens di¢ loon betaal wat 1 klousuls 4 (1) vir 'n
los werknemer of,.na gelang. van ‘die geval, vir “n  stukwerker
voorgeskryf word, plus ten opsigte van elke uwur of gedeelte van
'n uur aldus gew..rk sodanige ]loon gedzel: deur agt.

(3) Besoldiging vir werk op Sondag.—As 'n werknemer’ buiten

’n los werknemer of stukwerker op Sondag werk, moet sy we1k-

gewer hom—

(a) of minstens dubbel die loon betaal wat éan hom betaal-
baal is ten opsrgte van die tydperk wat hy gewoonl k op
'n weekdag werk;

(b) of vir elie uur of cedeelte van'’'n uur aldus "re\vem minstens-
een en een-derde “maal sy gewone loon betaal ten opsicte
van die totale tydperk op die Sondag gewerk en hom
binne sewe dae na die Sondag een dag verlof toestaan en
hom daarvoor befaal teen minstens sy gewone loon, ‘asof
hy op die verlofdag sy -gemiddelde gewons werkure vir
daardie dag van die: week gew..rk het. :

4) As 'n los werknemer of stukwerker op Sondag: werk moet'

"8y werkgewer hom minstens dubbel die loon betaal wat in klou- o
- sule 4 (1) vir 'n les werknemer of na gelang van dle geval, vir'n

stulkwerker vooroeskryf word.

10 GET&LLEVERHOUDING

A1) 'n .Werkgev;mr mobt ‘minstens’ een voorman- bakker em’of
cen -voorman-banketbakker in’ diens he voordat hy n bakker
enfof banketbakker in diens kan hé.

(2) ’n Werkgewer moet in elke - mngtmﬂ een bakker en!of- :
banketbakker in diens hé voordat hy 'n bakkers- en,l’of banket~ =~
_bakkersassistent in diens kan hé.

(3) 'n Werkgewer moet in elke’ inrigting een voo1man bakker
&n ,I’of voorman-banketbakker in diens hé voordat hy in dié inrig-

‘ting 'n bakker en/of banketbakker:in diens kan hé en die voor=

man moet gedurende die hele: werktyd in die betrokke inrigting

teenwoordig en op diens wees; met dien verstande dat gedurende '~

die afwesigheid van “n voorman, 'n bakker en,’oi b:‘.nketbakker
vir hoogstens vier uur deeg kan berei. =

(4) Vir elke voorman-bakker en bakl\er of wir e!ke voorinan-
banketbakker en banketbakker mag ’n:werkgewer onderskeidelik
hoogstens vier bakkers- of vier bauketbakkersasmstente in- diens
hé, en vir elke ekstra bakker -of banketbakker in ’n inrigting

onderskeidelik hoogstens twee bykomende bakkels- of banket—
‘bakkersassistente.

(5) 'n Werkgewer .wat voltyds of hoofsaaklik die werk van.’n

voorman-bakker of voorman-banketbakker doen, kan vir die -
. toepassmg van hierdie klousule as vocrman-bakker of, na gelang
van ‘die geval, voorman-banketbakker beskou -vword; met dien-

verstande egfer dat geen werkgewer wat voltyds of. hoofsaakhk
die werk van ‘n voorman-bakker of na gelang van die geval,

- voorman-banketbakker «doen,- vir dic. toepassing” van hierdie

klousu.le as voorman-bakker of voorman-banketbakker beskou
word ‘nie tensy hy deurentyd aanwemg wag dwarsdeu.r dxe werk~

: tydperk van eh{e sLof.



. of employment, the

. termination, -a:nd._'-\thc-;éaté 0_f_- the

- an empl{)yer and his emp]oyee other. than a c'tsual employée

. give notice as pravided for in sub claase (1) hareof he shall pay

; . of rwages be insufficient ‘to meet the full amount. of forfeiture

* . which were ‘in .the' process: of acerual. to. such: employee- at. the_.
" time of termination of his contract of -employment. T
; m the pmcess 01 acc1ual

- (1) (h)of
shaII

" the day on,
. 'shall. not rur concurrently with nor shall notice be given during
. the employee’s absence on annual leave in tcrms of clause ? or

* clatise, the Council may grant exemptlora from any of the provis

' good or sufﬁc:ent reason.

under"this isection. t0 or in respect of: any female’ employee

. work—. .

o
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. PIBCE-WORK OR TAsSK- womc

An employér hal] not- permit his employee -to.- ﬁerform -por
shall an emp]oyee perform pxecc wcrk or task-work. —

12, UNIEORMS OVERALLS AND Ppo’rscrwxa CLOTHING. .

© An employer shall supply and maintain in good condition;
free,-of: chargs, any- uniform, overalls. or “protective clothing
which -he, may require his empon*’c to ‘wedr or which by any
law o1 1egalanan he may be compelled .to - provide for :his
.emnioye., and su‘,h umfcum overalls and protective clothmg
shall remain the property of thv empjoyer. - In ‘the event of any
stich “ariicle being lost or tendered useless’ by wilfel neglect or
destruction the e-nployer shall, bowever, b_e -entitled 1o “deduct
from the wacres of ‘the emp‘ovefe eongefned” &n antount ‘to be
agreed on’ ‘i replacemerit thereof; in the case of any dispute the
question of the amount _so payablc shail be referred to the
Council by the embigyér or i:hlﬂ empfojee ar‘d the d;‘ClSIOD of the
Counml snall be- final: : Sk ool

LA empmyer shall uponterminationof:the ccntracl of employ-
ment. of any.-of lis:-employees, other. than a casual employee
or a-jobber, furnish: such. employes  with -a certificate, of service
ShOWlI:lQ the full pamies of the employer and employee, the nature
dates of commencement and ‘termination of
‘rate- of ‘rémuneration at’the: date of such_
"Iast umrease» dnowage.

-tk costract and - th

is. 'TERM:N’A _IGN_ oF

T (1) Subject o :
(a) the right of an employer or. emplovee to termxnatc a_ i
contract of employmeht without not;ce for any good cause i

%5 -'recogmsed by law as. suﬂ'iclent =

- Agreemem : between At L
“employer “and “hi i ich* provyides for a period:
: if equal duration on both 'sides “and “for “longer’
“weeky il '

shall give not less: thap twenty-four hours® motice during the first
month of employrqent and thereafter nof less than one week’s.
: n tel ale the comra t of mpleyment .

(2] Tnethe ‘event -of an’ empioyer or an employee fa!hng tof

or forfeit respectively=+= -
@) in the casewof .an employee whc) has ‘not completed maore
. ‘than:one month’s. employment. with the employer in. ques-: |’
tion, ongsixth of ‘the. wccklg wage which, such. employee
was Teceiving immediately before the date. of such termina-
tion; .
(b} in the case of an empioyee ‘who' has complcted more than
one. month’s .employment- with the employer in -question,

.the weekly wage. which such. employee - was. receiving. |
l’l‘lm‘:dlately before the date of such: termination: -

@ Notwnthstandmg anythmg to the conirary in this Agreemcnt
should any money owing By an employer o an -employee by way

referred to in. sub-clause {2) of this section, the employer . shal],
be: entitled to- retain- such amount :from other - beneﬁts (if any)

“For the purpose ‘of this _sub-gection any ‘paynient Whlch may
be due to an ‘employee. in terms of sub-clause (4)- and (5) of
C‘iause 7 ‘of ‘thizs *Agréement shall also be’ rcgardecl s a beneﬁt_

(4) When an
of this section, _the payment or forfelaure in heu of notice
die to the period of notice agreed upon.

{5) The _notice: reEerréd to in sub-clause (1) Sh'lll take effect from
ich it is given; provided that the period of notice

sick leave i in terms of clause 8,

16. EXEMPT[ONS .
e Subject to the prowswns of sub- clauses (2) and (3) of thls' ’

sions of this Awreement to or in respect of any person for any.

(2) No egemption from the prov:swns of. paragraph {a) or- (b).. ’
of sub-clause (8)of section 6 of.this Agreement shall be granted

engaged in manual work except for:the ptlrpose of perfolmmg

{a) whwh_l necess: mted by an emergency; or

-(b) which'is mecessary to prevent the loss of raw materials in
the course of treatment whlch are sub]ecf to rapid deterlo-"
ration. -

‘12

verplig
| nemer. .te. verskaf; kostaloos vers
. en die uniforms, oorpaic,ke en b»ahmmenae'
| gewer se elendom ‘

. of rs,tuli'a'«ferkm‘,I ain " dig" werkneme
'wat 'die yolle name valy' die ‘werkpewer

 moet 'n wetkgewer en wal;kncmerm
; gedurende di i
-5 minstens” *n rweéel

het 'n werkgewer die reg.om, indien.
- nemer verskuldig is, onvoldoende is vir d:e ‘bedrag wat 1ngevolge :

“ander” bedrae (as "daar is) wat by dle Sbi arnd1gmg m dm we;k-
- nemer se’naam opgeloop’ hef - -k e :

-|- artikel gesluit is, moet die betaling of verbeuriig
:dlensopseggmg in® verhouding wees tot die termyn van: dlens-
ops\,ggmg wadftoor ooreengekom is. : :

‘werknemer, verieen’ wat. handearbeid: verrig nie, uviige

; 11 STUKWERK BN TAAKWERK
i WerLgtwcl kan nie toelaat dat. sy werlm-*mt:r stukwerk of

" taakwerk ‘verrig- nie; ook mag n werknemel nie stukwelk Of_

taakwerk verr ig’ nie.

I” UN[FORMS, O{JRPAKKE EN BES'{ERMENDE KLERE
nWerkgewer moet alle-uniforms, cclpak&c of beskermende

' klere wat by van sy werknemer. vereis om te dra-of wat hy
_aan sy . werk- -

is om kragtens .'n wet of 1egulas-

en.’in goeae toestand hou
ilere hy ‘dic werk-

it

In die geval van verhes of verni cimg van so ’n kEed‘nﬂstuk .

. weens moer‘swﬂlagc nalaugheqd is: die “werkgewer. crereﬂtlﬂ om

ter vervanging daagvan 'n_bedrag, ‘waarvoor oorce‘lgehom moet -
word van die loon van die Werknemér af te frek; in die geval
vai-“n geskil moetrdig grootte’ vas. die bedrag-wat -aldus betaal

 moet word, vir bcs];ssmg verwys word na die Raad, wier se:

‘Werkgewer 'moet by béémdigmg Ciad di
n dhigeén va werkncmels uifge: s_ondérd ;

4 Hilaat oui
en werknemety - dic’ aard

d'e datyins van aanvang en !q’euad[gngf van die
; ' ; d

.e. reg om
ci(g om ‘n’

) 'n krlf‘elike oon:cnlmms tussen . w kge
ot wat voorsiening,. maak : i

Litgc
‘maand diens " mins fis* 24
‘kefin gcex van | s vao eme s pm: 616
kontrak: te beemdlg.' : :

{2y Indien n werkgewar of werknemer ‘ver

'te gee wat in subklousule: (1) hl"l’val} voorgesklyf word betaal
‘| of. verbeur, hy Dndersxeidehk— ;. :

(a) in . die’ geval yan.-'n wer}me'ner wat hoo slens__ nd .
by: dig, betrokke werkgewer werk, een- sesde van die week-.
Locun wat hy onmiddellik voor dlensbpemdigmg -ontvang,..
et;

(b) in die geval van n ‘Wwerkneniér ‘wat meer as 'n-maand by -

wwvdie cbétrokke werkgewer o werk; die. wéekloon:, Lwat hy
onmiddellik  voor: dlensbee'ndlgmg -entvang. het.: :

»(3) Ondanks anderslmdende bepalings in hierdie O;oreen'korns,:'
die loon wat aan ‘n werk-

subkioustle” (2) hierbo. verbeur ‘word; die bedrag af te trék van

Vir. die. foepasisng. van hieréé subklousule word': n, bedmgi}
wat:!'n werknemer ingevolge sublklousules (4) éen (5) van klousuie_

©7 van hierdie -Qoreenkoms tockom, beskou as bedrac  wat.

bcs;g is om op te loop

£k

b)'\’an ‘hierdle &
in plaas van’

(4) As 'n oorecnkoms kragtens subklousule (1

(5). D]B opsaggmg “wat in subklousule (1), ge“:oen word, gaan

‘in op die dag waarop dit gegee word; met dien verstande dat
“die termyn ‘van diensopsegging nie mag saamval met, en kennis

nie gegee mig Word gedurende die werknemer se afwesigheid
met jaarlikse verlof kragtens klousule 7 of mektewrlof kragtens'

-| +klousule 8 nie.

16. VRYSTELLI\!GS
{1) Behoudens soos  bepaal i subklousules (2) en (3) van

‘hierdie klousule, kan die Raad aan enige persoon em enige, goele

en afdoende rede, wrysielling van emgbcn van dle bepalings van
hlerdle Ooreenkoms verleen. :

{2) Geen vrystellmg van d[e bepal,ngs van- paragraaf {a} of (b)Y

'Ivan subklousule (8) van artikél 6 van hiérdie Ooreenko';ns word

ingevolge hierdie artikel aan of ten opsigte van--enige vroulike
derd vir

die deel om werk. i doen—
{a) wat nodig is as gevolg van n noodtoe tand' of
- (b) wat nodig is ‘om c'rcmd]s.tow.wve, ‘wat aan vinnige entbmdmg !
: ondelhewig ig, teen skacle te vrywaar te.wyl dit yerwerk .
- word. nie, S
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(3) The Counc}l shall ﬁx in respect of any person granted
‘exemption, the conditions subject to which such exemption - is
. granted, ‘and the period during which such exemption shall operate;
‘provided that the Council may, if it deems fit, after one week’s
notice in writing has been given to the person concerned withdraw
any exemption licence; whether or net the period for which
exemption was granted has expired, .

(4) The Secretary of the Council shall issue to every person
granted exemption a licence signed by him, setting out—

(a) the full name of the person concerned;

(b} the provisions of the Agreement from wh;ch exempllon is
sranted;

(c) the cond:tlonq subject to which such exemptlon is granted;

(d) ﬁe p’rlod durmg whlch the excmpnon shall operate.

_ 17. EXPENSES OF THE COUNCIL
(1) The expﬂnses of the Council shall be met in the followmg
Smanneri-— -
Sixpence. per. week shall be dedu..tﬂd by each employer

from the earning of each of his employees for whom a

weekly wage or more than £2. 10s. has been prescnbed in
- thes | Agreement.

Threep.n-:e per week shall be deducted by each employer
from the earning: of each of his employees for ‘whom a
weekly wage of £1. 1s. but not exceeding £2. 10s. has been
prescribed in this Agreement. -

To the amount so deducted -the - cmp]oyer shall add a like
amount and forward month. by month. and not later than the

- fifteenth- day of each month the total sum_ to the Secretary of:
the Council; P.O. Box 1536, Cape Town.

(2) Each emé:sloycr shall, when forwarding the amount lpayable
_in terms of sub-section [1), submit a return to' the Council of the
number of employees employed by him for each weel or each
_calendar month on the form suppled by the Council in the form
.of Annzxure B to this Agreement

18. AGENTS
The Council shall appoint on or more' specified persons -as

agents to assist the Council in giving effect to the terms of this .

Agreement, and it shall be the duty of every employer and every.
employee to permit such agant(s) to institute such enquiries -and
fo eximine such ‘books and/or documents and to lmerrogate such
persons as may be.necessary for this purpose. ;

19, TR!\DE UnioN. Rspm:srsm'nnve oN COUNC:L

Employers ‘shall give to any of their-employees: who are Tepre-
sentatives on the Council every reasonabie -
their duties in connzction with the work of the Council. -

20. INTERPRETATION OF AGREEMENT: e

Ths Council shall be the body respons’ble ‘for the administra-
tion of this Agreement and ' may. issue rulings not. inconsistent
with the’ prows]ons thclcof for ‘the gmdance of emp]oyers and
employees.

21. EXISTING. Com*mcm, :

Any contract of service in operation at the date of commence-
ment of this Agreement shall be sub]ect to the provisions of th's
- Agrezment. .

22 EXHIB]TIO\I ‘OF A REEMENT.

E\u,ry emplover shall affix and’ kccp affixed in his esta’ohsh-'

ment in a conspicuous place readily accessible to his employees a
legible copy -of this Agreement in both offic'al languages ‘and in
the form prescribed in the regulations under the Act and an

employer shall be obliged to exhibit a copy of this ‘Agreement, in..

'such a place, and in such manner, as lhe Couneil may, in wrltmg,
direct.

Signed at Cape Town on behalf of the partles, _on tl’us 30th

day of June, 1955.

_onderteken is," uitreik waarin die voigende vermeld

© (d) die tydperk waarvoor die vrystelling van krag

‘mag wees.

acility to attend to

van hierdic Coreenkoms,

‘dag van Jumie 1955.

(3] D|e Raad moet vir elke pemoon aan  wie
verleen word, die-voorwaardes bepaal waarop vryste
word en die rermyn waarvoor die vrvstelling geldig
verstande dat die Raad na goeddunke en met 1 wee
kennisgewing aan -die Dbetrokke persoon, enige
sertifikaat kan herroep, of die termyn waarvoor dif
verstryk het of nie,

(4) Die Sekrefaris van- die Raad moet aan elke. persoon

aan wie vrystelling verleen word, 'n sertifikaat wat

(a) Die volle naam van die betrokke persoon;

(b) die bepalings van die Qoreenkoms waarvan
verleen word;

{c) die voorwaardes waarop die vr)sie[llng verleen

17. UITGAWES VEN-DI_E Raap.
(1) In die uitgawes van die R_aad word soos volg
Elke werkgewer moet van die ‘verdienste van
werknemers vir wie in hierdie Ooreenkoms m wi
meer as £2. 10s, voorgeskryf word, 6d. per week
Elke werkgewer moet van die verdienste van
werknemers vir wie in hierdie Qoreenkoms ‘n w
£1. Is., maar nie meer as £2. 10s. nie, voorge
3d. per week aftrek. -

“Die werkgewer ‘moet by'-dn:-. b_c‘dran wat ald

word, 'n gelyke bedrag voeg en die totale bed gag -maande

liks voor or op die 15de dag van elke maand aan
‘van die Raad, Posbus 1536, Kaapstad, stuur. .

(2) Elke wcrkgewer moet, wanneer die bedrag w

subartikel (1) betaalbaar is, aangestuur word, op dlf: vorm wat
‘deur die Raad verskaf word en in die vorm van Aanhangsel B
'n siaat’ by ‘die ‘Raad mrﬂlen wat vir
~elke week of elke kalendermaand die getal warkne

“'wat by hom in dlens was, )

van hierdie Ooreenkoms,

18. AGENTE

Die Raad moet cen of meer bepaalde personc
aanstel om.by die toepassing van hierdie Qoreenkg

en elke werkgewer en werknemer is verplig om die agente toe te,

laat: om ondersock in. te stel, bocke en/of dokuri
gaan en persone te ondervra, namate dit vir hxerche

19. VERT‘EENWOORDIGERS VAN vaweatwcmc op

Werkgewers ‘moet hul werknemers wat verteenwo
die Raad is, alle redelike fasiliteite’ verleen om h
verband. met die werksaamhede van die Raad na te

20. VERTOLKING VAN COREENKOMS.

- Die Raad is die liggaam. wat vir dic toepassing
Qoreenkoms verantwoordel'k: is en kan wvir die

werkgewers ‘en werknemers beslissings uitvaardig wat
bepalings daarvan in stryd is nie. ) ;

21. BE.STAANDE KONTRAKTE

Alle dienskontrakte wat bestaan op die .datum W
die Qoreenkoms in werking tree, 1s onderworpe aan d

" 22. VERTONING | VAN OOREEN‘(OMS

E]ke welkgewer moet op 'n opvaliende pl»k in
wat vir sy werknemers maklik toeganklik is, 'n'leg
van. hierdie Qoreenkoms in albei amptelike tale en i

vrysteil ng
ling verleen ‘.
s; met dien i
k skriftelik
vrystelling-
verleen is,

deur hom
word ; —

vrystelling

word;
sal wees.’

voorsien : — |

elk van sy
cekloon van
aftrek,.

eik van sy
cekloon van
skryf’ word, |

us. afgetfek

e Sekremrls g

t lngevolge
ers a’ant_odn

_as agente:
ms te help !

lente na e
doel nod}g

-Rnﬁ.-'__
ordigers op
ul pligte” in
kom. -

van ‘hierdie
leiding va
nie' met die .

aarop hier-,
lc b_epaiings

sy inrigting’
share kopie
n die vorm,

m die regulasies kragiens dre Wet voorgeskryf, verl

on hou, en'

‘n werkgewel is verplig. om 'n kopie vin hierdie Qoreenkoms te?

vertoon op 'n plek en wyse wat dre Raad skrifteli

_voorskryf,

Namens die partye in Kaapstad ondcrtekcn op he e d.e 305te .

¥. W. McLeop, ~ F. W, M ‘LE_oD,_
Vice-Chairman. © Ondervoorsitter.
Henry A, Ecorr, _ Henry A ScorT,
Employer Representative, Werkgewervertee nwoordlger
J. F. Roos, 1. F. Roos, ;
Secretary. Sekretaris.
ANNEXURE A.
. v TIME SHEET.
Name of Firm . . . Week ending
- Department 2 : ;
" _ Thursday. ‘ Friday. Saturday. Sunday. ‘ Monday. | Tuesday,. ‘Wedn_&eday. J o
Name of | oge | - [ | Total 62;?'} I.ngtl?ls " Remarks, .
Employee. : : ! i - St e e S Tlme.. time, | Foremian, | =
Start. Finish.| Start: |Finish:| Start. |Finish.| Start. |Finish.| Start. [Finish.| Start. |Finish.| Start. |Finish. | R

| : 7 A
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; ANNEXUREB el it e 2
. RETURN OF EMPLOYEES FOR WHOM LEVIES ARE PA]_D :
.- Pe?mziment Employees Ll . _:_ g Levy 6d per week (From emp!oyeesfor whag: :ﬁ n;t;gﬁﬁrgggc;ge of m_ore fkcm &.2 105 Od per week :
i No. - N 7 i Jobbers: No. ) - Date. !
: - for week ending
for week ending
for week ending . s e
: ‘_Forwe_ekenc]ing_l Sl A W By G el o 2
i - i_‘.or week endibg : : : . ' -
Tdfal (Pcrmanenl emp!oyees
and Jobbers ..............
Employers Share Tota] Emp k’)yees" at 6d. per week or_'_._....;.... ........ ; ...\ﬂ'eeks 2 A . el . o - l

Leby of 3d. per week (From employecs for whom a minimum wage 0!‘ £1. 1s. per week, but not exceeding £2. 10s. 0d. per week :
‘has beeu prescribed.) . N s e

Numb&r of Empfoyees. _ ' Date.

; ..for week ending ’ =

for week ending.....

. =4 it : for week ending...—

o T i s : o for week ending : - : = .

) . for week ending E : . |

Ve . S R ] : e“nployeés at 3d, por week ol weeks: ! £

Emp!oyers Share: Total Emp!oyees at id. pe1 week...._....._.,__;,_..._\a T TR IR i, M0 L.

Amount of Cheque ....... AR A I

" AANHANGSEL 4.

[ el e e S ST . REGISTER. ‘L hap .
Naam van firméa i i RN It R ety o i ek peRindie
: . : — . i
P ¢ [ Don::lerdag. Vrydag. | Saterdag. Sondag. Maandag, | Dinsdag. Woensdag. ; !
' Naam van R : : : : Totale | Totale | Paraaf Op- [
111} Graad o - - " 0or- van .
werknemer. " T - BLLE ) ol . ! . _tyd_‘ “td. 4 voormian. merkings.
5. % | Begin. E:E' Begin.| E::‘ Begin.::]:;};'- Begin. lj:fg" Begin.| Ed‘:;: }_Bcgin. E‘:;‘ Begin. "S:g' . ) 5
I - AANHANGSEL B. .-
STAAT VAN WERKNEMERS VIR WIE BEFFINGS BETAAL WORD.
. Vaste werknemers: _ . Heﬁ" ing van 6d per week. (ch werfmemers vir wie 'n minimum loon van meer as £2. 10s. per week
: 3 ; 8 voorges}lr) if is.) . ?
| Getal. ) [ Kanve:werkers._ Getal. - B (Datum.)
i . .vir week geéindig . e ¢ "
vir week getindig .
—vir. week geéindig
vir week geéindig
vir week gedindig
Totaal: (Vaste'_werknemers en ) : . } S
_ka.rwei\fge_rkers)_. S e _ : werknemers teen 6d. per Week Vil WEKE Y £ :

Werkgewer se aandeeltotaal: Werknemers teen 6c1 per week vir. weke: :

' Heffing van. 3d. per week. (Van werknemers vir wie 'n minimum loon van £1. ls per week, maar nie meer as £2. 10s. per week
) ; nie, voorgeskryf is). )
Getal werknemers. “(Datum.)

3 vir week gegindig :
vir week geéindig..
vir -week gegindig
.vir week ge€indig
vir week gefindig

¢ EOFARE vt v e ve B SN S W . werknemers teen 3d. Der week Vil Weke: £, .
. Werkgewer se aandeeltotaal:” Werknemers teen 3d. Por woek Vil Weke: v ouueen. . T L 8 L
' ' ' ' Bedrag van tjek.......ovueeins £

14
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% No, 2119 " [21 October 1955.

FACTORIES, MACHINERY AND BUILDING WORK ;

ACT, 1941.

BAKING AND'/ OR CONFECT IONERY INDUSTRY

(CAPE}

I, JouANNES DE KLERK, .Minis’_ter of labour, hereby, in

terms. of sub-section (1) of section twenty-two of the:

Factories, Machinery - and Building Work - Act, 1941,
declare the provisions of the Agreement and notice
relating ‘to the Baking and/or Confectionery Industry
(Cape), published under Government Notice No. 2118 of
the 21st October, 1955, to be not less favourable to the
persons whose hours of work aré regulated thexeby than
the relative provisions of the said Act.

I Ds: KLERK,
Minister of La_bour.

% No, 2119] [21 Oktober 1955.
WET OP FABRIEKE, MASIINERIE EN BOUWERK,
11941.

" BAK- EN ;OF BANKE—TNYWERHEID (KAA_P).’

"Ek, Jomannes: pbr KrLerg, Minister van Arbeid,
handelende ingevolge subartikel (i) van artikel twee-en-

‘twintig van die Wet op Fabrieke, Masjinerie en Bouwerk,

1941, verklaar hierby dat die bepalings van die Ooreen-
koms en kennisgewing in verband met die Bak- en/of
Bankeinywerheid (Kaap), gepubliseer by Goewerments- -
kenmsgewng No. 2118 van 21 Oktober 1955, vir die
persone wie s¢ werkure daarby gereél word, nie minder
gunstig as die ooreenstemmende bepalings van genoemde
Wet is nie. ] T g g e v
J. DE KLERK,
Minister van Arbeid. |

" Know Your National Heritage!
:  Buy a copy of

THE MONUMENTS
- SOUTH AFRICA

OF

Monuments Commission

REV]SED AND ENLARGED SECOND EDIT!ON
I LT
LAVISHLY ILLUSTRATED

you live or travel

PRICE 15s.

Ordér your ;:opy; in English or Mrik_aans; from

Edited by C van Rrei lowe and 8. D. Malan for tbe Historieal :

A. book ‘that will help you to. see -and. appreciate your countryl
in 2 new way and lead you to inleresting dlscovenes whearever §

THE GOVERNMENT PRINTER, PRETORIA

Ken u Nasionale Erfenis!
Keop 'n kopie van

GEDENKWAARDIGHEDE
VAN SUID-AFRIKA

Geredigeer deur C. van Riet Lowe en B D. Malan vir dle Historiese
Monl..menie-kornmrssaa

HERSIENE EN VERGROTE TWEEDE UITGAWE
; - 1951 .
PRAGTIG GE-ILLUSTREER

'n Boek wat u sal help om u land ep 'n nuwe manier ‘te .ken.en
te waardeer. Dit sal u na-interessante onrdekkmgs lei, waar u ook
. -- mag woon of reis

PRYS. 15s.
Bestel u kc}pie;.in Afrikaans of Engals_‘, by
DIE STAATSDRUKKER, PRETORIA "

- DIE

mm‘e @i South @%m&
Coat of Arms

In Colours
Size: {1} inches by 9 inches
. & _
Reprinted to design prepared
by the Col Iege of- Heralds

PRECE

25 per copy, post free within the Union
2s. &d. per copy outside the Union

Obtainable from the Government Printer
Pretoria and Cape Town .

Wapen van die
Anie van %um At

In Kleure
- Groot |1} duim by 9 dusm .

&
Herdruk volgens plan opgemaak
deur die Kollege van Herq[_dze!'

B
PRYS:
2s. per kopie, posvry in die Unie
© 2s. 6d. per kepie buite die Unie

Verkrygbaar by die Staatsdrukker
Pretoria. en Kaapstad
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_ _Ti‘us Journal embodies
“"a"monthly economic

inter alia
_review  (with
statistics) of business: ‘and .industrial
conditions in the Union, the latest

e Departmental information on markel
."-pos'mbllmes for Union preducts in
..countries at present covered by the
* Union’s Overseas Trade Representa-
* tives; lists of trade enquirics, items of |l |
-_mdusarla] activity in the Union,- _the oA

latest information on pnce and com-

“miodity control, most reports” (un-
abrldged) of the Board of Trade and| |

Industrics, and articles of a general

nature in COBDCC[]OH Wlth L@mmcrct‘
' and mdustry

F&s@ mmmﬁﬂﬁgg .E@asrm@é :
eaf ﬁ&@ ﬁ@@g@@mﬁgg@mé‘ @f @@mmgﬁﬂfm waad 55’3555&35‘5‘&@3 _

SUBSCRI.'PTION In the Unicn of S.A., S.W. A.; Bechuanaland Protectorate, Swaziland, Basutoland, Southern and Northern: Rhodosi-n,
. Mot‘.amblque, ﬂngola, Belgian - Congo, N)‘assaiand Tanganyika, Kenya and Uganda—bd ‘per copy .or 5;- (7)6 élsewhere) . per
° apnum, payable in advance to The Gow:rnmenl Prinler, Preturin

"PUBLISHED IN BD’ITH OFFICIM. LANGUAGEF

Ma samble k.,

- VERSKYN "IN AI_.BEI AMPTELIKE TALF

--Hierdie t'ydék'r'if bp?e‘ti 0.a.7n'maandelikse

ekonomiese oorsig  (met statistiek) van
besrghmds- en’ nywerhe!dsaoostande in

die Unie, dne jongste depar‘tementele.

inligting . oor afsetmoonthkhede vir

.U'nie'produkle in_ lande ‘waar die
Unie oorsese handelsverteenwoordigers.

net, lyﬂle van. handelsna‘rae, besonder-

_hede in' verband met nywerheidshedry-
»w1ghede in d:e Unie, die jongste aspekte

vap “prys-:en voorradebeheer, “die
meeste vers]ae {volladig} van dre Raad

'-_val:l Handel en N\werhend en artikels

van. n algemene aard. oor dle ham!el en
nywexheid

S -

l'NTEKEl\GELD ln die Unie van 8.4, Suldwea-AfnRa, Bets;oeana!and Protekloraat Swasielaud Basoeloland Suid- en Noord-Rhodesie,
Angola, Belgiese. Kongo, Niassaland, Tanganjika, Kenia en Qeganda teen 6d per Eksemplaar, of teeu 5/- per
jaar (7(6 elders) vooruithetaalbaar:aan’ ‘Die’ Staatsdrukker, Pretorla |

The Governmens Printer, Pretoria.
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