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DEPARTMENT oF LAB_QUR-'.;_;

:{! No 2346] i [25 Novemher 1955
' DUSTRIAL CONCILiATION ACT 1937

ELECTRICAL CONTRACT ING AND SERVICING
INDUST RY (CAPE)

by—

(@) in terms of sub—sact;on (1) of sectlon for:y-ezght of
the Industrial Conciliation Act, 1937, declare that
all the provisions of the Agreement Whlch appears
in the Schedule hereto and which relates to the
Electrical ‘Contracting and Servicing Industry, shall
be binding from ‘the second Monday after the date
of publication. of this notice and for the period
ending two years from the said second Monday,
upon the employers’ organisations and trade unions
which entered into the said Agreement and upon
‘the employers and employees who afe ‘members of
‘those organisations or-those unions;’

(b) in terms of sub-section (2) of section for:y e;ght
- of the said Act, declare that the provisions con-
tained in the said agreement, excluding clauses 2,

20 and 25 of Part 1, shall be binding from the
second Monday after the date of publication of
this notice and for the period ending two years |-
from the said second Monday. upen . the other |
employers and employees engaged or.employed in |

the ‘said industry in the Magsterlal ‘Districts of the -

Cape, Wynberg, B@llwile and Simonsaown and

(c) in terms of sub- section (4) of section forty eight of
in the Magisterial
Districts of the Cape, Wynberg, Bﬁ:llvﬁle and

the said Act, declare that

Simonstown and from the second Monday after the

date of publication of this notice and for the period - “

ending two years from the said second Monday,

the provisions contained in the said agreement,

_ excluding clauses 2, 20, 25 and 28 of Part 1, shall
. muytatis mutandis. apply in respect of such persons

in the said. mdustry as are ‘not mc]uded in the |
cont_am_ed f

* definition of the expression ' “ employee ”
~in section one of lhe sa:d Act.
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A—133160

" “1,”JOHANNES ‘DE KLERK‘,"'Mi'nis'tcr of Labour, do 'hcre- :

anster of Labour 0

' Onderstaande Goewennentskenmsgewmgs
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DEPARTEMENT VA\I ARBEID

word-, vir

$ No 2346] ¥ - [25 November 1955
NYWERI-IEID—VERSOENINGSWET 193?

ELEKTROTEGNIESE AA‘\INEMINGS- EN
BEDIEN INGSNYWERHEID (KAAP).

Ek, JOHANNES DE KLERK, Muuster van: Arberd verklaar
hierby—

(a) kragtens subamkel (1) van artikel agz -en- veemg
van die Nywerheld-verso.‘nmoswet 1937, dat al
die bepalings van die Ooreenkoms wat in die Bylae
hierby .verskyn en op die Elektrotegniese Aan-
~nemings- en Bedieningsnywerheid, betrekking het
van die twee Maandag na die datum van publikasie
~van - hierdie kennisgewing af en vir die tydperk

. wat twee jaar van genoemde tweede Maandag af
eindig, bindend is vir die werkgewersorgamsames
en die- vakveremgmgs wat genoemde Ooreenkoms
aangegaan het en vir die werkgewers en -werk-
nemers wat lede van daardie organisasies of daar-
die verenigings is;

(b) kragtens subartikel (2) van artikel agt-en»veer'tfg'-van
genoemde Wet, dat die bepalings in genoemde
- ooreenkoms vervat, uitgesonderd klousules 2,.20 en
25 van Deel 1, van die tweede Maandag na die
datum van publikasie van hierdie kennisgewing af
en vir die tydperk wat twee jaar van genoemde
tweede Maandag af eindig, bindend is vir die ander
welkgewers en werknemers betrokke by of in diens. -
in genoemde nywerheid in die magistrdatsdistrikte

die Kaap, ‘Wynberg, Bellville en Slmonstad en

(c) kragtens subamkel {4) van artikel agt- en-veeriig van
genoemde Wet dat die bepalings in genoemde oor-
eenkoms vervat, uitgesonderd klousules 2, 20, 25
en 28 van Deel 1, van die tweede Maandag na die
datum van publikasie van hierdie kennisgewing af
en vir die tydperk wat twee jaar van genoemde
tweede Maandag af eindig, in die magistraats-
distrikte die Kaap, Wynberg, Bellville en Simon-
stad mutatis mutandis van toepassing is ten 0p31gte

- van. persone in genoemde nywerheid wat nie by
die woordomskrywmg ‘van -die ultdrukkmg . werk-
nemer”, vervat in artﬂcel ‘een van dle genoemde
Wet mgeslult is ‘nie.

" Minister van -Arbeid.

il
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SCHEDULE.

INDUSTRIAL COUNCIL FOR THE ELECTRICAL CON-
" TRACTING AND SERVICING INDUSTRY (CAPE).

AGREEMENT

in accordance with the provisions of the Industrial -Conciliation '

Act, 1937, made and entered into between the ;

Electrical Contractors’ Association (South Africa);
Electrical Engineering and Allied Tndustries Association; and the

Radio, Refrigeration -and Electrical Appliance Association - of -

South Africa: —

(hereinafter referred to as “the employers” or *“the’ employers’
organisations ), of the one part, and the i

~ Amalgimated Engineering Union; and

South African Electrical Workers’ Assoctation -

(hereinafter referréd to .as” “the employees” or the trade
unions ") of the other part. S -

being partiés to the-Industrial Council for: the Electrical Con-
tracting and Servicing Industry (Cape). : P

CPART L. -

1. ScorE OF APPLICATION.

" The terms of this Agresment shall be observed in the Magis-
ferial Districts of the Cape, Wynberg, Bellville and Simonstown
by all employers and employees in the Electrical Contracting and
Servicing Industry (Cape), who are members of the employers’
organisations and the trade unions, respectively; provided that
they shall apply to apprentices only inscfar as they are not incon-
sistent with the provisions of the Apprenticeship Act, 1944, or
any conditions fixed thereunder.

2. PERIOD OF APPLICATION..

This Agreement shall come into operation on such dafe as
may be specified by the Minister in terms of Section forty-eight
of the Industrial Conciliation Act, 1937, and shall remain in
force for two years or for such period as the Minister may
determine. ol )

3. DEFINITIONS.

‘Any ex'press'ions' used in this Agreement which are defined in

the Industrial Conciliation ‘Act, 1937, shall have the same meaning

as in that Act and any reference to an Act shall include any

amendments to such Act; further, unless inconsistent with the
context— :

‘Mot ” means the Industrial Conciliation Act, 1937;

“ apprentice” means an employee serving under a contract of
apprenticeship registered under the Apprenticeship Act, 1944,
or a written contract of apprenticeship recognised by the
Council; 3 ;

“ Couricil * means the Industrial Council for the Electrical
Contracting and Servicing Industry (Cape); .

“ day shift ”, except as provided in Paris 2 and 3 of this Agree-
ment, means. subject to the definiticn herein covering * two
shift system ™ and “three shift system ", any period of not
more than 8% hours ordinarily werked by an employee
bhetween the hours of 6 am. and 6 p.m. on Mondays to
Fridays, inclusive of any period not exceeding 5 hours
worked between the hours of 6 a.m. and 12 noon on Satur-
days; provided that when an employer does pot require his
employees to work on more than five days in any week, it
‘means any such period of not more than 9% hours between
6 a.m. and 6 p.m. on-Mondays to Fridays, inclusive; ’

“ Gomestic appliance” means any appliance designed to be
used mainly for domestic household purposes and operating
by or using electricity; S : i

“ domestic appliance mechanic” or “radiotrician ™ or * refri-
gerator mechapic” means an employes engaged on one or
more of the following classes of work:—

Diagnosing of faulis in, “er directing or executing
repairs or adjustments to, or servicing, assembling,
erecting and/or installing or supervising the erection
andfor installation of ranges, refrigerators, washing
machines, ironers and all other major electrical
appliances, radio and/or wireless instruments and elec-
¢rical sound reproducing apparatus, the carrying out of

final tests or the supervision of such operations, but -

shall not include an employee engaged on the connecting

to existing outlets of radio equipment, refrigerators,
ranges or other domestic electrical appliances;

“ Electrical Contracting and Servicing Industry (Cape)”, or

“ {ndustry ™ means, without in any way limiting the ordinary

meaning of the expression, the Indusiry in which the

employers and employees are associated- for any or all of

the following: —

(a) The desi_gn, preparation, erection, installation, repair
. and maintenance. of all electrical equipment, forming
. .an. integral and permanent portion - of: buildings,

BYLAE.

NYWERHEIDSRAAD VIR DIE ELEXTROTEGNIESE AAN-
NEMINGS- EN BEDIENINGSNYWERHEID (KAAP).

OOREENKOMS

ingzvolge die bepalings van die Nywerheid-versoeningswet, 1937,
gesluit en aangegaan deur die ¢ ;
Elzctrical Confractors” Association (South Africa),
S . die . _
_ Electrical Engineering and Allied JIndustries Association
en die ' )

Radio, Refrigeration and Electrical Appliance Association of

- South " Africa :
(hicronder die ,, werkgewers” of die ,, Werkgewersorganisasie *
gepoem), aan die een kant, en die

Amalgamated Engineering Union,

en die
 South African Electrical Workers’ Association

(hieronder die ,, werknemers ™ of die: vakverenigings ” genoem),
aan die ander kant, :
wat die partye is by die Nywerheidsraad vir dic Elektrotegniese
Aannemings- en Bedieningsnywerheid (Kaap). . .

DEEL 1.

1. BESTEX VAN TOEPASSING. E

Die bepalings-van hierdie” Qoreenkoms moet in die magistraats-
distrikte die Kaap, Wynberg, Belivifle' en S‘monstad pagekom
word deur alle werkgewers en werknemers in die Elektrotegniese
Aznnemings- en Bedieningsnywerheid (Kaap) wat onderskeidelik
lede is van die werkpewersorganisasie en die vakverenigings; met
dien’ verstande dat dif van toepassing is op vakleerlinge slegs vir
sover dit nie strydig is met die bepalings van die Wet op Vak-
leerlinge, 1944, of met diensvoorwaardes wat = daarkragtens
vasgestel is nie. :

2. GELDIGHEIDSDUUR VAN QOREENKOMS.

Hierdie Ooreenkoms ‘tree in werking op 'n datum wat deur die
Minister kragtens artikel agr-en-veertig van die Nywerheid-
versoeningswet, 1937, vasgestel word en bly twee jaar lank van
krag of vir 'n tydperk wat hy bepaal.

3, WOORDOMSKRYWINGS. Rl
Enige uitdrukkings wat' in ‘hierdie Qorecnkoms ~gebesig word
en in die Nywerhe'd-versoeningswet, 1937, bepaal is, het die-
selfde betekenisse as in daardic Wet en elke verwysing na 'n wet,
omvat elke wysiging van daardie wet; voorts, tensy dit strydig is
met die safmehang, beteken— : : %
. Wet”, die Nywerheid-versoeningswet, 19375 AN
., vakizerling *, *n werkniemer in diens onder 'n leerlinglkontrak

= wat geregistreer is kragtens die Wet op Vakleerlinge, 1944,

of ’E'skriftelikc leerlingkontrak wat deur die Raad erken
word; - :
L Raad®, die MNywerheidsraad vir dis Elektrotegniese Aan-
nemings- en Bedieningsnywerheid (Kaap); ) '
., dagskof *, uitgesonderd soos in dele 2 en 3 van hierdie Oor-
ecnkoms bepaal, behoudens die woordomskrywing  hierin
wat die ,, tweeskofstelsel ” en ,, drieskofstelsel 7 dek—enige
tydperk van hoogstens 8% uur gewoonlik deur 'n werknemer
gewerk tussen ‘die ure 6 vm. en 6 nm. van Maandag tof en
met Vrydag of enigé tydperk van hoogstens vyf uur gewerk
tussen dié.ure 6 wvm, en 12-uur middag op Saterdag; met
dien verstande dat as 'n werkgewver nie van sy werknemers
vereis om op meer as vyf dae gedurende enige week te werk
nie, dit enige sodanige tydperk van hoogstens 9% uur tussen -
6 vl en 6 nm. van Maandag tot en met Vrydag beteken;
., huishoudelike toestel , enige toestel wat bestem is om hoof-
“saaklik vir huishoudelike doeleindes gebruik te word deur
van elekirisiteit gebruik te maak: : ¢y
,, werktuigkundige vir huishoudelike toestelle™, of radio-
irisién ”, of ,, verkoclerwerktuigkundige ?, 'n werknemer wat
een of meer van die volgende klasse werk verrig:—
Vasstelling van foute in, of aanwysings’ gee vir, of uit-
voering van herstellings of verstelliings van, of diens aan,
die inmekaarsit, opbou en/of installeer, of toesig hou
op die opbou en/of die installeer van stowe,. verkoelers,
wasmasjiene, strykmasjiene en alle ander -elekiriese
toestelle, radio- enjof draadlcostoestelle, en elektriese
geluidweergawetoestelle, finale toetse uitvoer, of ‘toesig
hou op daardie werksaamhede, maar nic 'n werknemer
wat radio-uitrusting, verkoelers, stowe, of ander huis-
houdelike toestelle aan bestaande kontakpunte aansluit
nie; : )
,, Blektrotegniese = Aannemings- en Bedieningsnywerheid
(Kaap)™ of ,, Nywerheid ”, sonder om die gewone beiekenis
van die uitdrukking op watter wyse ook al te beperk, die
nywerheid waarin werkgewers en werknemers geassosieer is
vir enigeen of almal van ondergencemde:—
(a) Die ontwerp, bereiding, oprigting, installering, herstel
en onderhoud van alle elektriese uitrusting, met
inbegrip van hysers en rolirappe wat-’n integrerende
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including any wiring, cable jointing and laying, elec-
trical overhead line construction and all other opera-
tions incidental thereto, whether the work is per-
formed or the material is prepared on the site of the
buildings or structures or elsewhere;

(b) the design, preparation, erection, inAs'.talIation, _repair
and maintenance of ‘all electrical equipment incidental

to the purpose for which a building is used including’

 any wiring, cable jointing and laying, elecirical over-
head line conmstruction, and all other operations
incidental thereto whether the work is performed or
the material is prepared on the site of the buildings
or structures or elsewhere; . :

(c) the design, preparation, erection, installation, repair
and maintenance of all electrical equipment incidental
to the construction, alteration, repair and maintenance
of buildings, including any wiring, cable jointing and
laying, electrical overhead line constructing, and all
other operations incidental thereto, whether the work

“is performed ‘or the material is prepared on the site
of the buildings or structures or elsewhere;

(d) the design, ' preparation, “erection, - installation, repair
- and maintenance of electrical equipment not covered
by (a), (b) or (¢) above, including any wiring, cable
““jointing and laying, electrical overhead line construc-

tion, and all- other -operations incidental thereto,

'+ < whether the work is. performed or the materia] is
- prepared on the site of the buildings or ‘structures or

elsewhere; ©

~and for 'th‘e'-.-purposés of this definition  * electrical equip- -
- oment *shall include—: o 0

() : eiéc:_trical c':'ab'les 'a'nd.' overhead lines,

(ii) generators, motors, converters; switch and control gear
- (including relays, contractors, electrical instruments
and equipment associated therewith), electrical lighting,
heating, cooking, refrigeration and cooling equipment,

primary- and' secondary cells and batteries, transfor- |'
mers, furnace equipment; radio sets and allied electrical

apparatus, signalling -equipment and other equipment
" utilising the principles used in the operation of radio
or electronic equipment,- ' ¢

and further fér the purposes of this definition * design prepa-
ration, erection, installation, repair and maintenance” shall
- -mot include e . g
(i) the manufacture. andjor assembly of the afore-
~mentioned equipment or ‘component parts thereof;

(i) the wiring or installation in motor vehicles of light-

* ing, heafting or other equipment or fixtures whether -

. .- permanent -or. otherwise;
(iii) the manufacture, repair and servicing of motor vehicle
batteries; L
(iv) the manuféciure, reliair.a'nd'servicing of typewriter and
' office appliances;

) the “manufacture ‘and/of assembly and/or installation |

“and/or- repair “andfor maintenance of Ifts and/or
escalators.”; . ! :

~ “electrician ¥ means an employee who performs any of the
following operations and who has completed a contract of
apprenticeship, recognised by the Council, or a contract of
apprenticeship under the' Apprenticeship Act, or a person

over 21 years of age who is in possession of a certificate -
recognised or issued by -the Council enabling him to be

employed on such operations:-~ - ;

‘Armature winding;
cable jointing; e o g .
electrical apparatus—construction and/or

al assembling
and/or repairing; '

electrical installation;. . .
 electrical instrument making and repairing;

electrical overhead line constructing;
"-'.elgc:;tri'cél 'Wi_r'i:ng;,:."":___ L e N
- éleétm"—_njﬁédiéa'l'_ -applié‘n'ces and X-ray--equipment—instal-
- ling andjor maintain
ction;- and -

n. [
lation’ and/or. maintenance;

ing-andfor servicing and/or con- |

nd/or signalling’ and/or totalisator || - -

en permanente deel uitmaak van geboue, met inbegrip
van bedrading, kabellaswerk en kabellegging, die kon-
struksie van bogrondse elektriese lyne en alle ander
werksaamhede wat daarby hoort, hétsy die werk
gedoen word op die plek waar die geboue of strukture
O%gerig en die materiaal dadr -voorberei word, of
elders; ; i

(b) die ontwerp, bereiding, oprigiing, installering, herstel
en onderhoud van alle elektriese uitrusting wat deel
witmaak van die doel waarvoor 'n gebou gebruik
word, met-inbegrip van bedrading, kabellaswerk en
kabellegging, die konstruksie van bogrondse elektriese
lyne en alle ander werksaamhede wat daarby hoort,
hetsy die werk gedoen word op die plek waar die
geboue of strokture opgerig en die materiaal daar
voorberei word, of elders;

(c) die ontwerp, bereiding, oprigting, installer.ng, herstel
en onderhoud van alle elektriese uitrustng wat hoort
by die oprigting, veranderings aan, herstel en onder-
houd van geboue, met inbegrip van alle bedrading,

~kabellaswerk ~en kabellegging, die oprigting van .
- bogrondse elektriese lyne en alle ander werksaamhede
wat daarby hoort, hetsy die werk gedoen word 'op
die plek waar die geboue of strukture opgerig en
die materiaal daar voorberei word, of elders;

(d) die ontwerp, bereiding, oprigting, installering, herstel
en onderhoud. van:elekiriese uitrusting wat nie’ deur
(a), (b) of (c) hierbo. gedek word nie, met inbegrip
van alle bedrading, kabsllaswerk en” kabellegging, die -
oprigting van gobrondse elektriese Iyne en alle ander -
werksaamhede wat - daarby hoort, hetsy die werk
gedoen ‘word op die plek waar die geboue of struk-
ttllée opgerig en- die materiaal daar voorberei word,. of -
elders; ' :

en vir die toepassing van: hierdie woordbepaling gmvat
» elektriese uitrusting onderstaande:— e S

(i) elektriese kabels cn'bogrondse Jyne;

(ii) generators, motore, kanvertors, skakelaar- en kontrole-

uitrusting (met inbegrip van relais, kontakfors, elek-

triese -instrumente en uitrusting wat daarmee -in
verband staan, -uitrusting vir elektriese beligting,
verwarming, kook, bevriesing en verkoeling, primére
en sckondére selle en batterye, transformators, oond-
nitrusting, radiotoestelle en verwante elektriese toestelle,
seinuitrusting en ander uitrusting wat gebruik maak
van die beginsels wat aangewend word in die
bediening van radio- of elektroniese witrusting;

en verder vir die toepassing van. hierdie woordbepaling omvat
» ontwerp, bereiding, oprigting, installering, hefstel en onder~
houd” nie die volgende nie:— - 2 i AL

(i) Die vervaaidiging en/of inmekaarsit van bogenoemde
uitrusting of onderdele daarvan;

(ii) die _begirading van of installering in motorvoertuie van
verligtings-, verwarmings- of ander uitrusting of toe-
behore, hetsy permanent of andersins; en

(i) die vervaardiging, herstel en bediening van motorvoer-
tuigbatterye; .

(iv) die vervaardiging, herstel en.bediening van tik- en
kantoortoestelle; : :

(v) die vervaardiging en/of mortering enjof installering
enfof hersiel en/of onderhoud ‘van hysers en rol-
trappe; : ;

. nelektrisién ?, ‘n werkdemer wat enigeen van die onder-

genoemde werksaamhede verrig en wat ‘n leerlingkontrak wat
deur die Raad erken word, of 'n leerlingkonirak kragtens
die Wet op Vakleerlinge, uitgedien het, of 'n persoon bo
die ouderdom van 21 jaar wat in besit is van ’n sertifikaat
wat -deur die Raad erken of uitgereik is en hom in staat
stel dom vir -sodanige werksaamhede in diens geneem fte
word: —

Ankerwikkeling;
kamellassing; ) I

vervaardiging ‘enjof inmekaarsit en/of herstel ‘van elek=
triese ‘toestelle;

elektriese installering; .
vervaardiging en herstel van elektriese instrumente;
aanleg van elektriese bogrondse lyne;

elektriese bedrading; ' o -
‘aanleg enfof:onderhoud en/of gereelde onderhoud en/of

vervaardiging van elektro-mediese apparate en X-straal-
uitrusting, en :

aanleg” en/of -onderhoud  van' telekommunikasie- enfof
‘sein- en/of totalisatoruitrusting; .- .. - :
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« glectrical installation” means the installation and/or erection

- of -any of the articles enumerated in the definition of * elec-

- trician ™ in this section; ..

“employee” means. any  person employed upon..any of the
classes of work scheduled in this Agreement and/or the
ennexures hereto; ) o

“employer  ‘means any person whatsoever who employs or
provides work for any person and remunerates ot expressly
or tacitly undertakes fo remunerate him or who permits any
person whatsoever in any manner to assist him in the carry-
ing on or conducting of his business;

« establishment ” means any place where the indusiry or any
part thereof, as herein defined, is carried on;

“jig or. fixture” means a device which definitely locates the
work with respect to a tool andjor tooi to the work and/or
relative position of parts while beng joined together, so as
to produce articles that are interchangeable  within certain
tolerances; ,

“journeyman’s work ” means work classified as “ journeyman'’s
work ”, in an Agreement relating to the Iron, Steel, Engineer-
ing and Metallurgical Industry, published under Government
Notice No. 1138 of the 3rd June, 1955;

“journeyman * means an employee employed on work classified

- “4s Rate 1 and who has compléted a contract of apprentice-
_ship under the Apprenticeship Act or a contract of apprei-
ticeship recognised by the Industrial Council, or a person
over 21 years of age who_ is in possession of -a cerfificate
recognised or issued by the Council enabling him to be
employed on such work; : )

“juvenile ” means an employee between the age of 16 and 19
years employed on any og the classes of work scheduled in
ihe Annexures to this Agreement in respect of which wages
are prescribed, and in respect of whose employment a

" certificate has been issued by the Council in terms of sub-
section (2) (b) of section 15 of Part 1 of this Agreement;

“ maintenance and/or repair and/or servicing” means work

done in order to maintain electrical plant and/or equipment;
“n.e.s.” means not elsewhere specified; _ '
“ night shift” means—subject o the definitions herein covering

“ two-shift system™ and “thre¢-shift system “—any period of
_not more than 94 hours ordinarily worked by an employee
between the hours of 6 p.m. and 6 a.m. from starting time
‘on Monday until starting time on Saturday;

“incentive bonus” means work paid for at a rafe based on
quantity or output of work done -in accordance with the
provisions of section 10 hereof;

" “pupil engineer andfor approved student” means.a person
who is in possession of educational gualifications recognised
by the Council and obtained through an educational institu-
tion likewise recognised by the Council or an Engineering
Graduate of a South African University or University
College, but shall not include a person undergoing prescribed
vacational training in the course of his studies;,

“*femplet ” means a device for indicating the position of holes
and/or attachments on the work and/or form and/or contour
of the work; -

“two-shift andfor three-shift system” means the method of .

operation in establishments working two or three shifts in

any period of 24 hours for not less than three months ina

single period. -

4, WAGES AND/OR EARNINGS.

(1) No employer shall pay to employees (other than apprentices)
engaged on any of the classes of work specified in this Agreement
or in Annexures B to F hereto, wages and/or earnings lower than
those stated against such classes, and no employee shall accept
wages and/or earnings lower than those stated against such
classes. -

No person, other than a journeyman or an appreritice'may be
employed on work classified as Rate 1, without the prior approval
of the Council. _

(i) General wage provisions applicable throughout all ('iivisi'ohs
. of the industry, unless elsewhere specified. :

Rate 1 (n.es.).
(i) Domestic appliance mechanic’s work...
(i) Electrician’s work.........covvvniinns
(iii) Radiotrician’s work......... s -
(iv) Refrigerator mechanic’s work..........
(v) Journeyman's work..........cveinaen

Note.—No employer may, without the prior consent of

the Council, .employ any person on “ work' classified as

* Rate 17, or on the operations specified in the definition of

“ electrician ** other than an apprentice or an employee

. who has completed his apprenticeship under a contract, in

terms of the Apprenticeship Act, or under a contract recog-

nised by the Council, unless such person is over 21 years

of age and in possession of a certificate recognised or issued

by the Council enabling him to be employed on the said
work or operations.

3s. 9d. per hour.

;, elektriese installering ”, die installering en/of opbou van enig-
een van die artikels wat in die woordomskrywing van ,; elek-
trisién ” in hierdie artikel opgencem word;

,, werknemer 7, °n perscon wat vir epigeen-van die klasse werk
wat in hierdie Ooreenkoms enjof die aanhangsels daarvan
voorgeskryf word, in diens is; - ;

., werkgewer 7, enige persoon hoegenaamd wat 'n persoen in
diens het en hom besoldig en uitdruklik of stilswyend onder-
neem om hom te besoldig en wat enige persoon hoegenaamd
toestaan om hom op enige manier te help by die uitoefening
of bestuur van sy bedryl; o .

,» inrigting *, elke plek waar die Nywerheid of 'n onderdeel
daarvan, soos hierin bepaal, uitgeoefen word; -

. stelinasjien of setmasjien”, ’n instrument wat presies die
plek vasstel vir werk ten opsigte van die gereedskap en/of
die gereedskap ten opsigte van die werk, of onderlinge
posisie van onderdele terwyl hulle saamgevoeg word, ten
einde artikels te vervaardig wat verwisselbaar is binne sekere
spelings; ;

., vakmanswerk 7, werk wat op die datum van inwerkingtreding

* van hierdie Qoreenkoms in 'n geldige ooreenkoms met betrek-
king tot die yster-, staal-, ingenieurs- en metallurgiese nywer-
heid, soos gepubliseer by Goewermentskennisgewing No. 1138
van 3 Jumie 1955, as vakmanswerk geklassifiseer is;

., vakman ", 'n werknemer in diens op werk wat ingedeel is
as tarief 1 en wat 'n leerlingkontrak kragtens die Wet op
.- Vakleerlinge of 'n leerlingkontrak ‘wat deur die Raad erken
word, uitgedien het, of 'n persoon bo die ouderdom van
21 jaar wat in besit is van ’'n sertifikaat. wat. deur die Raad

- erken, of uitgereik is en hom in staat siel om.vir vakmans-
werk in diens te wees; : )

.- jeugdige”, 'n werknemer tussen die ouderdomme van 16 en
19 jaar wat vir énigeen van die klasse werk soos bepaal in
die aanhangsels van hierdie Ooreenkoms in diens is en waar-
voor die lone vir jeugdiges voorgeskryf is en ten opsigte van
wie se diens deur die Raad 'n sertifikaat uitgereik is kragtens
die bepalings van subartikel (2) (b) van artikel 15 van Deel
I van hierdie Coreenkoms; 3 ' :

»onderhoud en/of herstel en/of diens ™, werk wat verrig word
om elekiriese instaliasies en/of uitrusting te onderhou;

,»ne.g.”, nie elders gespesifiseer nie;

,, nagskof "—behoudens " die bepalings wat die- ,, tweeskoftestel-
sel ™ en ,, drieskoftestelsel ” dek—elke tydperk van hoogstens
94 uur wat gewoenlik deur 'n werknemer gewerk word tussen

. die ure 6 nm. en 6 vm. vanaf die begintyd op Maandag tot
die begintyd op Saterdag; O

.-aansporingsbonus ”, werk  waarvoor - betaal word teen 'n
skaal wat berus op hoeveelheid, of ‘omvang van. werk wat
verrig is, kragtens die bepalings van artikel 10 hiervan; '

., leerling-ingenieur en/of erkende student™, ’n persoon wat

+ in besit is van die onderwyskwalifikasies wat deur die Raad
erken word en wat verkry is aan ’n onderwysinrigting wat
ook deur die Raad erken word, of ’n ingenieursgepraducerde
aan 'n Suid-Afrikaanse universiteit of uaiversiteitskollege, g
maar nie 'n persoon wat voorgeskrewe -vakansieopleiding
in die'loop van sy studies ondergaan niei =~ .

,leipatroon™, 'n toeste] vir die aanwysing van die posisie
van gate en/of bevestigingstukke op die werkstuk en/of die
vorm enfof omtrek van die werkstuk; i '

,» tweeskoftestelsel en/of drieskoftestelsel ™, die stelsel wat van
toepassing is in inrigtings wat twee of drie skofte werk in
'n tydperk van 24 uur. . . : R,

;

4. LONE EN/OF VERDIENSTE,
(1) Geen werkgewer mag aan werknemers (uitgesonderd vak-

leerlinge) wat in diens is in enige van die klasse werk, in hierdie

Qoreenkoms of in Aanhangsel B tot F hiervan wuiteengesit, lone
en/of verdienste, laer as vir sodanige klagse genoem, betaal nie;
en geen werknemer mag lone enfof verdienste aapneém wat laer
is as dié wat vir sodanige klasse genoem is nie. =~
Niemand, vitgesonderd 'n vakman of 'n vakleerling, mag, sonder
voorafgaande toestemming van die Raad, in diens wees op werk
wat as tarief 1 ingedeel is nie. SN

(i) Algemene loonbepalings wat dwarsdeur -a!_llé:'..afdelings-van
die nywerhede toegepas moet word, tensy elders gespesifiseer.
Tarief 1 (n.e.g)— 7 o - :

(i) Werktuigkondige vir hu‘ishqudelike"l

toestelle se werk.....
(ii) Elektrisiénswerk.....cvvvvvinses e Lgg: o
(iii) Radiotrisiénswerk............. s e RO
{(iv) ‘Verkoelerwerktuigkundige se werk. ... |+~ :
(v) Vakmanswerk......ooooveneann., e

OpMERKING.—Sonder voorafgaande toestemming van die
Raad kan geen werkgewer iemand in diens neem op werk
wat as tarief 1 ingedeel word nie, of vir die werksaamhede
soos gespesifiscer in die woordbepaling van ,, elektrisién
in diens hé nie, behalwe 'n vakleerling of n werknemer
wat sy leerlingskap ooreenkomstig *n kontrak kragtens die
Wet op Vakleeringe, of ’n kontrak wat deur die Raad
erken word, uitgedien het, tensy . daardie persoon oor 21
jaar oud is en in besit is van ’n, sertifikaat wat deur die
Raad erken, of uitgereik, is en hom in staat stel om vir
die genoemde werk, of werksaamhede, in diens te wees.

AN T
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Rate 7.

‘Fower ‘pressing where ‘the work is operated upcn

* Striking by hammer under direction of a blacksmith
Rate 10, : - :

" Boiler stoking...... T iy NS o S e

‘Machinist’s work' (n.e.s. and’ when performed by an employee

other than a journeyman)—

shaping, slotting, planing, -milling (excluding universal

millers), grinding (excluding universal grinders), and the

operation of gear -cutting and Jolary machine tools
{excluding centre lathes and/or boring mills)—

Rare
FE per Hour, -
First year of learnership— s d
" Firstsix months.............. T B -]
Second six months...........0.vvius. ! 19
Second year of learnership...... ol e T
Third year of learnership........ a——r. 30
- Thereafter.............. A 3 6
NOTES.

(a).Employees: employed in terms hereof shall be permitted ]

to set up their own work, grind and set their own tools
and work to and with precision measuring instruments,
“including ‘Tulés, calipers and the like; Learners shall be
trained to set up their own work, grind and set their own
<oteols ~and jwork: to-.and  with precision -measuring
iSIrUAents. & | cuiiaolaonies .
() No employer shall’ employ any person under these
provisions at a rate of pay less than 3s. 6d. per hour,
except with the prior consent of the Council and under
a Learnership Contract., Such contracts which shall be
in the form prescribed by the Council from time to time
and shall be registered with and at the head office of the
Council, shall prescribe the group of machine tools in the
use of which a learner shall be trained. Learners shall
undergo such approved technical instruction as may be
- determined by the Council throughout the period of
learnership. and it shall be a condition precedent in the
approval of any contract that the learner shall be given
facilities to undergo such approved technical instruction.

Drilling with jigs and/or fixtures....,...... . 2s. 3d. per hour.
Rﬂfe:g.- B 2
] ‘ ' - Remuneration
y per Hour.
A . o ) 8 die
Attending automatic machines....... R ———— I
Operating die-casting machines......... ia e

Fly and/or treadle and/or manual pressing and/or |
“notching ‘where the work: is operated upon with | R
. pre-set dies, other than setting dies.. .., ... 1 0

with pre-set dies, other than setting of dies. ... -

Application of anti-corrosive coatings. ........... 5

Coating and/or galvanising. . ...................
Coating with metal by hot dipping under super-
CNISION Sy R W A b mcmimd :
Despatch - packer, other than labourer.....o...... .
Fettling by hand  andfor grinding and/or by
portable power tools. . ................. rhediien
Metal, buffing and/or polishing.............
Oiling and/or greasing of machinery, wher
employed in a full-time capacity....... ...l |
Repetition screwing with die heads and/er taps by
- machine and/or hand. .......... PEFER e )

¥ 010}

80 b

Sand and /or shot blasting. ......... e
Spraying of enamel and/or paint........ '
Storeman’s boy, other than labourer.....
Rate 11, 3 3
Dipping in enamel and/or paint.. ... TN . 0 91
" Rate 12, ' .
(if) Labourer’s work..........oouiivnrenennnns, 0 9f
(ili) Minors employed in trades designated under the
" Apprenticeship Act, 1944, during the pre-
apprenticeship period of employment......... 0 5%
2 ; . i : Per Week
: - : - £s.d
(iv) Watchman’s and/or police boy’s work...... 210 ¢
< NoTtes.

- For the purpose of sub-section (1) (iv)—

(a) the ordinary hours. of work shall not exceed twelve
hours per shift per day for a six-day week;

(b) in the event of a lesser number of hours than prescribed
in (a) being worked, the rate per week shall be reduced
pro rata; ‘ L '

(c) the -Agreejnent conditions relating to hours of work,

‘overtime and. payment for work on Sundays and:’

certain public holidays and night shift work, shall not!
apply to this class of employes, ol '

Tarief 2.

* Bediener van hefboom- en/of trap- enfof hand-

'n vakman verrig word)— - i
Fatsoeneer, glenwe maak, skaal, freeswerk (met uitsondering
van ,, universal "-freesmasjizne), slypwerk (met uit.
sondering van ,, universal "~slypmasjiene), bediening van -
ratfreesmasiiene . en rotasiemasjiengereedskap (met uit-
sondering van senterdraaibanke en/of boormasjicne)—

'Masjinistewerk (n.e.g. en as dit deur 'n _ander werknemer as

_ Skaal per
. " L,
Eerste leerjaar— s. d.
Eerste ses maande................0.. 16
Tweede ses maande...............s.. 1 9
Tweede leerfaar. ... v innnnn.s 2.3
Derde leerjaar...... AR e e 3 0
DEarna. . cocuwin v SR ST "3 6
_ OPMERKINGS. ' '

(@) Werknemers wat kragtens hierdie bepaling in diens is,
moet tocgelaat word om bul eie werk op te stel, hul eie
gereedskap te'slyp en'te stet en om volgens en met presies-
meetinstrumente te werk, met inbegrip van maatstokke,
kompassers en dergelike.  Leerlinge moet: geleer word om
hul eie werk on te stel, hul eie gereedskagy te slyp en te
stel, en om volgens en met fynmeetinstrumente te werk,

(6) Geen werkgewer mag onder hierdie bepaling 'n persoon
teen"’n laer loonskaal as 3s: 6d. per uur in diens hé nie,
tensy  met vooralgaande foestemming van die Raad en
kragtens 'n leerlingkontrak., Sodanige kontrakte moet in
die vorm wees wai van tyd tot-tyd deur die Raad voor-
geskryl word .en moet op dis hoofkantpor van die Raad

- geregistreer wees en moet die groep masjiengeresdskap in
die gebruik waarvan die leerling opgelei word, voorskryf,
Leeriinge moet sodanige tegniese opleiding as wat deur die
Raad vasgestel word, dwarsdeur die termyn van leerling-
skap ondergaan en dit is n vooropgestelds voorwaarde
van goedkeuring van 'n kontrak dat die leerling -die
geleentheid verskaf moet word om daardie goedgekeurde
tegniese opleiding te ondergaan.

Tarief 7. ;
~Boor met stelmasjien en/of setmasjien. ..., . 2s. 3d. per uur.
Tarief 9. : '
. Besoldiging
per uur,
Bediener van outomatiese masfien................ )
Bediener van stempelgietmasiien....;.......... G

- pers en/of uitkeepmasjien as die werk ocoreen-
komstig " voorafgestelde stempels verrig word:| -
maar nie die stel van die stempels nie........... s 1 0

Bediener van 'n-kragpers as die werk ooreenkomstig
voorafgestelde stempels verrig word, maar nie
die stel van die"Stempels nie. .................. :

Met hamer onder yoorskrif van grofsmid slaan. . J

Tarief 10. - :
Roeswerende lae aansmeer. . ........0.v.n. L
‘Stoomketel stook................. e R
Oorblaas en/of galvaniseer........ R R RS
Oorblaas van metaal deur heet indoop onder toe-

Bl el sl Ve S SR S e L S e
Versendingsverpakker, behalwe arbeider. ... .. ..
Skoonslyp met die hand en/of slyp enfof met

draagbare kraggereedskap............. S : 0 10%
Metaal polys en/of poleer. ....... i o : ( @
Masjinerie olie en/of smeer, wanneer in voltydse

hoedanigheid in’diens

Herhalingskroefwerk met  stempelkoppe en/of
-tappe met masjien enfof hand................
Sand- en/of skrootblaaswerk... ... ... vvovvvnn...
Met enemmel en/of verf spuit........ e
Stoormansjong, uitgesonderd arbeider........... J
Tarief 11. :
" Indoop in enemmel en/of verf............ scenatn B B
Tarief 12. -
i) Arbeiderswerke. oo, oo, s e v b i 0 91
© (i) Minderjariges in diens in bedrywe wat krag-
tens die Wet op Vakleerlinge, 1944, aangewys 4 :
is, gedurende dienstydperk veor leerlingskap 0 5%
- ' Per week
: / : : . £w d
(iv) Wag en/of polisicjong se werk..... tyrarnenes 21070
' OPMERKINGS,

Vir die toepassing van subartikel (1) (iv)—

(a) moet -die gewone werkure nie meer as 12 wur per
skof per dag vir 'n week van sewe dae wees nie;

(b) ingeval 'n kleiner getal ure as wat in (a). voorgeskryf
“gewerk word, moet dic skaal per week pro rara ver-

. minder word; ) o i

. (¢) die voorwaardes van die Ooreenkoms met betrekking -

tot werkure, cortyd en ‘betaling vir werk op Sondae

- en sekere openbare vakdnsiedae en nagskofwerk, is

* nie op hierdie “kldas  werknemer van tocpassing nie.

5
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R?mw:emi;;‘m
: - : ‘per Week.
(v) Vehicle driving:— _ £ s d

(i) Driving of steam wagon...... e e

(ii) Driving of any other vehicle authorized
to carry a pay load up to and including—

F 1 107 1 PO I N 300
. Over 1 ton and up to 3 tons...... .. 3100
_Over3tonsand up to S tons........ 417 0
Over 5 tons and up to 7 tons........ 3518 6
TOver T tonS. .o icousvnvraes S © O 9 B
NOTES,

For the purpose of sub-section (1} (V)— = :
(a) the ‘hourly rate shall be calculated by dividing the
.weckly wage. herein specified by 46; except in the
case of those employed under Part 2 of this Agreement,
when the hourly rate shall- be calculated by dividing

the weekly wage by 40; A _
. (b) “ pay load ¥ means the, pet, carrying capacity or the
* " net load which a vehicle may carry or haul.in terms
7 of any Motor Carrier’s Certificate of Exemption issued
in respect of -such vehicle by a  Local Road
' Fransportation ‘Board, in terms of ‘the Moter Carrier
Transportation -Act, 1930, including any. trailer while
) attached thereto, or in the absence of such stipulation
. ~in any such certificate, the load specified in a certificate

issued by the Council; ~ . . ©
(¢) © vehicle " means a- conveyance propelled by other
! than human or animal power and includes a tractor.
. (vi) Pupil engineers and/or approved students— '
Gt = : 4 H g e : Remuneration

First year of pupilage......... e
7 Second year of pupilage : i i
- . 'Third year of pupilage and thereafter..... S

.(2) No employee shall be employed on more than one occupa-
tion scheduled in this Agreement or Annexures B to F hereto
during any one week unless payment be made to such employee
as if employed for a whole week on the grade of work under-
taken' by such employee during such week in respect of which

the highest rate is payable. The terms of this sub-section shall -

ot ‘apply where a lower paid employee is témporarily substituted

- for'a_higher paid emiployee who is-absent from his work for any

“other reasori than his employment elsewhere in the establishment

(other than in bona' fide substitution” as herein referred to).
Employees' thus excepted shall be paid at the higher rate only
for such period as they work at the higher paid occupation. Any
period of substitution: of less: than one-half shift in any one
week shall .not count for payment-at the higher rate.

_(3).An employee who at thz date of coming into operation of
this -Agrécment was already in receiﬂt of wages in excess of
those prescribed for an employee of :

receive such higher wages whilst employed by the same employer
on the same class of work. . : ;

(4) Any employee engaged. in any category of Rates § to 12

work, referred to in this Agreement and Annexures B to ¥ inclu-
sive who at the ddte of coming into operation of this Agreement
is in receipt 'of wages in excess of those prescribed, shall continue
to receive- such higher wages while he remains in the employment
of the same employer on the same class of work. '

(5) Notwithstanding anything to. the contrary in this Agree-
ment or the Annexures B to F hereto, no provision which
prohibits the engagement or-employment of an employee on any
class, of work-or on ‘any conditions, shall be deemed to relieve
‘the: employer from paying the remuneration and observing the
_conditions whicti he wéuld have had-to pay or observe had such
engagement or employment not been prohibited and the employer
shall continue to. pay such remuneration, and observe such con-
ditions as if such engagement or employment had not been

prohibited.
) 5. .HOURS oF WORK.
(1) Except as is elsewhere provided— _
(@) the ordinary hours of work shall not exceed 46 in any one
. week for—- - o 3 .
(i) employees on day shift and/or night shift; o
* (il) employees working on the two-shift and/or three-shift
. systems;
(b) the ordinary hours per shift shall not exceed those specified
in the relevant definitions of “ day shift” and/or * night
shift " in section 3 of the Agreement. :

"~ (2) An employee engaged on incentive bonus work shall be
.allowed a rest period of ten minutes as near as possible to the
middle of the morning and afternoon work periods, such rest

periods to be reckoned as working time, and paid for at the

hourly time rate of wages preseribed for an employee performing
_th same class or-classes of work as such employee. :

©(3) The mammum overtime that may. be Wprked:‘.‘ shall not

‘éxceed “ten” hours per week without the prior permission. of the .

-Council.
P 6 7

is “class, shall continue to .

Besoldiging

CT RTINS e R L
i i per week. "
(v) Die dryf van voertuie— v B e
(iy Dryf van stoomwa.......... ipeeiee. 6.9 3
(i) Dryf van ’n voertuig wat gelisensicer is - 3
vir 'n loonvrag tot en met—
PO acva s Soisncy scommyim o s hemoriais ... 300
Oor | tontoten.met 3ton.......... 310 0
Cor 3 ton tot en met 5 ton,......... - 417 0O
--Oor 5 ton tot en met 7100, ..vuvuen. 518 6
D OOET BN e sea i srmssseveee 5 00 9 13
. OPMERKINGS,

Vir die toepassing van subartikel (1) (v}— g st
(@) moet die wurloon wat bierin voorgeskryf word,
bereken: word deur die weekloon wat hierin. voor-
geskryf word deur 46 te déel, uitgesonderd in dic geval

van diegene in diens kragtens deel 2’ van ‘hierdie
Ooreenkoms, wanneer die uurloon  berekeén moet
word deur die weekloon deur 40 te deel; |

(b) ., loonvrag ” beteken. die ‘netto laaivermog of die .

netto vrag, ““_ﬁtl\’ﬂ___‘lﬂel't_liig' mag dra. of trek ingevolge
_’n mototvervoersertifikaat, “of "n  vrystellingsertifikaat
wat,_teh, opsigte van daardie voertuig deur 'n plaaslike -
vervoerraad uitgeréik 'is kragtens. die Motortransport-
-y wet, 1930, met inhegrip van ’'n sléepwa wat; daaraan
vas is, of as daar nie so 'n stipulasie in_die sertifikaat
voorkom nie, die vrag wat gestipuleer is in ’n sertifi-"
kaat wat deur die Raad uitgereik is; ~~ - N
(¢) ., voertuig 7 beteken °n veryoermiddel wat nie deur ..
menslike of dierlike ‘krag voortbeweeg word nie en
dit omvat 'n trekker. S : :

(vi) [mrling—ingénie&m en/of erkende s'tudeme;—.:'

Besoldiging

_ per week. -
: o G TR TR i s
Ferste leerlingsjaar. ... ... 000 370 0
" Tweede leerlingsjaar............ M w4 0.0
Derde leerlingsjaar en daarna,.............. 3 0,0

(2) Geen werknemer mag gedurende 'n week vir meer-as een
werksaamheid wat in hierdie Oorecnkoms of in" Aanhangsels’ B
tot F gespesifiseer is, in diens wees nie, tensy daarde werknemer
betaling ontvang asof hy die hele week gewerk het in die graad
werk wat deur ‘daardie’ werknemer gedurende’ daardie week verrig
is teen die hoogste skaal waarteen betaal moet word.  Die bepa-
lings van hierdie subartike! is nie van toepassing wanneer 'n laer-
betaalde werknémer  tydelik 'n hoérbetdalde werknemer vervang
om ‘n.ander rede as sy afwesigheid van sy werk vir diensverrig- -
ting elders in die inrigting (uitgesonderd bona fide vérvanging soos
hierin voorgeskryf).. Werknemers “wat’ #ldus ‘uitgesonder word,
moet slegs vir die tydperk wat hulle in di¢’ hoérbetaalde werk-
saamheid werk verrig teen die hoér skaal betaal ‘word." Elke

‘tydperk van vervanging vir korter as 'n halwe skof in ’n-week

Kom nie vir betaling teen die hoér skaal in aanmerking hie. |

(3) 'n Werknemer wat op.die datum’ van die-inwerkingtreding
van -hierdie- Qoresnkoms reeds. ’n - loon ontvang wat. hogr-.is
as dié¢ wat vir 'n- werknemer van sy klas .voorgeskryf: word,
moet verder daardie hoér loon ontvang vir solank hy vir dieselide
klas werk by dies¢lfde werkgewer in diens bly. . s, gt

" (4) Enige werknemer in diens in enige klas werk van. tarief 8 tot

12 wat vir hierdie Qoreenkoms en’in Aanhangsel B tot en met F

genoem word, wat op die datum van inwerkingtreding van hierdie

Qoreenkoms lone ‘ontvang ‘wat ho€r is as dié wat voorgeskryf

word, mioet’steéds ~daardie hoér lone ontvang vir-solank as

l\;vlat hy wvir “dieselfde klas werk by digselfde werkgewer in diens
y." . =4 Tl 11 " . - e ] :

(3 Ondanks. a{ﬁdcrs]-u'ideh‘dei. b.epa"lings in hie'rd'ié_'.(joreéﬁkoms of
in.die Aanhangsel B tot F hiervan, word geen bepaling wai die

indjensneming van of diensverrigting - deur 'n. werknemer in 'n

klas werk of op enige voorwaarde verbied, beskou dat dit die
werkgewer. onthef van betaling van: die besoldiging en. nakoming
van die voorwaardes wat hy sou moet betaal of nakom as daar-

‘die indiensneming of diensverrigting nie- verbied was nie. én- die

werkgewer moet voortgaan met daardie besoldiging te betaal en
die voorwaardes na te kom asof sodanige indiensneming of diens-
verrigting nie verbied was nie. : : :
(1) Uitgesonderd soos dit elders bepaal word, is—
{a) die gewone werkure hoogstens 46 in ’n week vir—
- (i) werknemers op dagskof en/of pagskof, . ..
(ii) werknemers wat volgens ’n- tweeskoftesielsel en/of,
drieskofitestelsel werk; s ey
(b) Die gewone werkure per skof is hoogstens dié -gespesifiseer
in die betrokke woordomskrywings van ,, dagskof * “enjof
., nagskof ” in artikel 3 van die Ooreenkoms.

. (2) 'n Werknemer wat vir aansporingsbonuswerk in diens is,
moet 'n ruspouse van tien minute toegestaan word so na as moont-

lik-aan die middel van die oggend- en namiddagwerktydperke;

daardie ‘pouse moet as werkiyd beskou word en daarvoor
moet betaal word teen die uurtydskaal van lone soos voorgeskryf
vir 'n werknemer wat dieselide klas, of klasse, werk verrig as

wat deur daardie werknemer verrig word.

3) Die maksimum _qoi'iyd wat'-sénde_r-voé'_r_afgaa‘nd:é tbestei_ﬂ- .
‘ming van die Raad gewerk mag word,: is- hoogstens. tien uur.

per week,
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JIn, any establishment engaged in the two- and/or three-shif:
systems, no employee shall work at night time for more than 12
consecutive working days, and no employee engaged in such
establishment shall work more than one shift in any period of

24 hours, except when a change in the rofation of shifts makes

this necessary.

© (5) An employee shall not be required or permitted to work
for a continnous period of more than five' hours, w.thout an
uninterrupted interval of at’ least onz. hour: provided that. for
"the purpose of this clause ‘periods of- work “intéerrupted by an
interval of less than one hour shall be deemed to be continuous.

permitted to work—- i
_:-{a) between .six o'clock p.m. and six o’clock a.m., or
... (b} alter one o’clock p.m. on more than five days in any week,
(i) ﬂq'..er_nplﬂyce; who is a. female, shall be required or

(6) (i) Mo employee, who is a female, shall be required or

permiited to work - overtime—

© - (a) for more than two hours on any day;

" (b) on more than three consecutive days;

“Ide) on more than sixty days in any' year; ©

Yy after complétion of her ordinary. working hours: for moré
~than ong hour_on any day unless she has=

(i) been given’ qptlia;e_f_:hcf_eof-_béfore midddy; or -

to commence overtime; or
" (D) has been paid an allowance of not less than 1s. 6d.

‘in sufficient time'to enable her to obtain a meal before -

the overtime is due to commence. !

6. OVERTIME AND PAYMENT FOR WORK ON SUNDAYS AND CERTAIN
. PupLic HoOLIDAYS, APPLICABLE TO AliL EMPLOYEES; OTHER

.. THIS AGREEMENT.

- THAN THOSE SPECIALLY PROVIDED FOR IN PARTS 2 AND 4 oF

(1y Save as is provided ‘in sub-sect'ons (2) and (3) of this
section, time.worked by employees after the completion of the
(usual shift in the establishment concerned, shall be regarded as
overtime and be. paid for as follows:— i

" (@) The first six hours worked, at.the rate of time and ‘one-half,

. (b) Thereafter, at the raie of double time until the usual

starting time of ‘the employee’s next normal shift; provided

that in the case of establishments working a five-day week,

' “time worked on_Saturdays, shall be paid for at the rate

- of time and one-half for the first six hours reckoned from

the starting time on an ordihary working day and at’the
tate of double time thereafter.” | : D

(2} Whenever. an_employee is called out.on urgent work any

time - after six hours of having completed his normal shift, he
shall be remunerated at the rate of double time for the period of
time commencing when the employee leaves his home and returns
there including time worked on the job, until the usual starting
time of his next:-normal shift;-provided that an employse who
is called out on urgent work shall in.any case be paid at'the rdte
of double time for time put in from midnight until the usual

starting time of his next normal shift.
“(3) Whenever an employee works on a—

(i) Sunday, he shall be paid at the rate of double time for all
hours worked. with a minimum payment-of double  the
amount payable to him in respect of the hours ordinarily
worked by him on a-week day; provided that the afore-

* going shall not apply to'employees engaged on maintenance
and/or urgent repairs when such employee shall be paid
at not less than double time for the hours worked; provided
further, in no case shall he receive less than three hours

‘pay at double time; :

Goeod. Friday, Day of-the Covenant, Christmas Day and

New Year’s Day, he shall be paid for the hours for which,

“had he not worked, he would be paid in terms of sub-

section (2) of section 13 of this Agreement, and shall be

paid in addition at the rate of time dand one-half for tims:
worked up.to the said number of hours; thereafter, treble
time shall bé paid until the usual starting time next day.

(4) Notwithstanding the provisions of (3) (i) heréof, where the

)

- employer provides work to occupy the employee for the hours of

a normal shift and such employee fails or refuses to work the
full period required -of him, such employee shall only Teceive
double time for the period-actually worked.

{5) An employee shall be given one day off in each week and
if hs is employed on such day he shall be paid at the rate of
double time for the time worked, until the usual starting time next
day; providsd that-in no case shall he receive less than three
hours’ ‘pay at double time, :

7. NigaT SHIFT WORK.
(1) Subject to the provisions of sub-section (4) hereof, night

shift work
cent.

A {ujheenprowded with an adequate meal before she has

4} In elke nrigting waar daar volgens 'n twesskoftestelsel en/of
drieskoftestelsel gewsrk word, maig geen werknemer langer as
12 agtereenvolgende dae mnagwerk verrig nie, en geen werk-
nemer wat in sodanipe inrigting in diens is mag meer as een
skof in "n tydperk van 24 uur werk nie, uitgesondsrd wanneer dit
vir °n verandering in die kringloop van skofte noodsaaklik is.

?5). Geen werknemer ‘kan verplig of toegelaat word om sonder
'n ononderbroke tussenpoos van minstens een uur, vir langer
as vyl uur agtereen te werk nie; met dien verstande dat dit vir

- die doeleindes van hierdie klousule beskou word dat werktydperke

~._(ii) Van geen werknémer wat 'n vrou is, kan

wat deur ’n tusseppoos van minder as een uur onderbreek word,
ononderbroke is. 4 s o
(6) (i) Geen werknemer wat *n vrou is, kan verplig of toegelaat
word om te werk nie— o -
(@) tussen 6-uur nm. en 6-unr vm.: of
(b) na 1-uur nm. op meer as vyf dae in.’n week.
_ T oW vereis, of haar
toegestaan word, om oortyd fe werk: nie— ‘ .
(a) vir meer as twee uur op 'n dag; o
(b) op meer as drie agtereenvoigende dae;
, \e) op meer as 60-dae”in’’njaar; v UL
" (d) vir meer a$ esn’ uur op'n"dag na voltooiing van haar
.. Bewone werKure, tepsy haar—= - " -0 '
.- - () daarvan . voor 12-uur middag kennis gegee is; of
¢ (i) 'n voldoende maaltyd aan haar verskaf is voordat sy
: _ met oortyd moet bezin; of
- (i) betyds ’'n toelae’ van minstens Is. 6d." betaal is om
haar_ in staat te stel om 'n behoorlike maaltyd te
nuttig voordat die oortyd moet begin, -

6. OORTYD 'EN BETALING VIR WERK OP. SONDAG EN OP SEKERE

~ OPENBARE VAKANSIEDAE, VAN TOEPASSING' OP ALLE 'WERK-
'NEMERS, UITGESONDERD DIE VIR WiE VOORSIENING SPESIAAL IN
HIERDIE JOREENKOMS GEMAAK I5.

ey -Uit’gesondérd soos bepaal in subartikel (2) en (3).van }.-_ierdie

artikel, word tyd wat deur werknemers gewerk word na voltooiing

van die gewone skof in die betrokke inrigting, as -oortyd gereken
Waarvoor soos voig betaal moet word:— :

(a) Vir die eersté ses uur

~ gewone skaal; _ :

(b) daarpa teen di¢ skaal van dubbel die gewone skaal tot die

: begintyd van die werknemer se eersvoigende normale skof;

met dien verstande dat in die geval van inrigtings wat 'n

vyfdaagse week werk, vir werk wat op Saterdag  verrig

. word, betaal moet word tesn 11 maal die gewone skaal

vir die eerste ses uur, gereken van die gewone beginfyd

- af op 'n gewone werkdag en teen dubbel dic gewone skaal

gewerk teen die skaal van 13 maa'l_'_g]_ié

daarna. . @ 3] ¢
(2) As ’n werknemer meer as 6 uur na voltooiing van 8y nor--

male skof ingeroep word vir dringende werk, moet hy besoldig

word teen dubbel die skaal vir die tydperk wat begin wanneer
die werknemer sy tuiste verlaat en daarheen terugkeer, met inbe-
grip' van die tyd wat hy san die werk bestee het tot die gewone
begintyd van sy eersvolgende skof; met dien verstande dat n
werknemer wat vir dringende werk ingeroep word, in ieder -géval
teen dubbel die gewone skaal betaal moet word vir alle tyd “wat
van middernag af tot die gewone begintyd van sy eersvolgende
skof gewerk word.

(3) As 'n werknemer 61}-—

- (i) Sondag werk, moet hy vir alle ure wat gewerk word teen
- dubbel die gewone skaal betaal word, met ’n minimum
betaling van dubbel die bedrag wat aan hom betaalbaar is
ten opsigte van die ure wat gewoonlik op ’n weekdag deur
hom gewerk word; met dien verstande dat die voorgaande
nie van toepassing is op werknemers wat vir onderhoud
en/of hersielwerk in diens is nie, in welke geval daardie
werknemers teen dubbel die gewone skaal betaal moet
word vir die ure wat gewerk word; en voorts met dien
verstande dat hulle minstens drie uur se loon teen dubbel
die skaal moet ontvang. S -
(ii) Goeie Vrydag, Geloftedag, Kersdag en Nuwejaarsdag moet
hy betaal word vir die ure waarvoor hy, as hy nie gewerk
het nie, betaal sou gewees het kragtens subartikel (2) van
artikel 13 van hierdic Qoreenkoms, en moet boonop betaal
word teen die skaal van 14 maal die gewone.skaal vir
tyd wat tot op die genoemde getal ure gewerk word;
daarna moet teen driemaal die gewone skaal betaal word
tot die gewone begintyd op die volgende dag. ;

(4) As die werkgewer .werk verskaf om die werknemier 'vir die -

-ure van 'n normale skof besig te hou,’en daardie werknemer bly

in gebreke of weier om die volle tydperk wat van hom vereis
word, te werk, dan-mget, ondanks die bepalings van-(3). (i) hier-
van, daardie werknenr{!é%\slegs teen dubbel die gewone skaal betaal
word vir die tydperk wat hy werklik gewerk het, .

(3) 'n. Werknemer moet elke week 'n dag. vryaf gegee word .
en as hy op daardic dag diens doen, moet hy betaal word

“teen die skaal van dubbel die gewone skaal vir die tyd wat gewerk

shall be paid at the rate of ordinary time plus 10 per -

word tot die begintyd op die volgende dag; met dien verstande
dat hy in geen geval minder as drie uur se loon teen dubbel die
skaal moet ontvang nie.

7. NAGSKOFWERX,

(1) Ultgesonderd soos bepaal in subartikel (4) hiervan, moet vir -
nagskofwerk bétaal word teen .die $kaal vir gewone tyd, plus
10 pérsent. ! SRR L R T S

.._I‘]'
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(2) For the purpose of sub-section (1) of this section, unless
an employee works not less than three consecutive nights between
Monday and starting time on Saturday, he shall not be regarded
as being on night shift work. . : =}

(3) Not less than six' hours shall elapse between the employ-
ment of an employee on night shift and on day shift; provided
. that an employee may work during such interim period of” six
hours if overtime is paid at the rate of time and one-half.

. (4) In establishments working the two-shift system or the three-
shift system, payment shall be as follows:—

(@) Two-Shift - System—Work ordinarily performed on  the
second shift— : ' o
(i) when the hours for the complete shift fall who'ly within
any period from 6 p.m. to 6 ami.—at the rate of
ordinary time plus 10 per cent;
(i) when the hours for the complete shift do not fall
wholly within any period frem 6 p.m. to 6 a.m.—at
the rate of ordinary time plus 5 per cent uniil mid-
night, and after midnight, at the rate of ordinary fime
plus 10, per cent. : :
(b) Three-Shift System.—Work- ordinarily performed ‘on the—
(i) second shift—at the rate of ordinary time plus 5 per
- cent; S L ) )
(ii) third shift—at the rate of ordinary time plus 10 per
cent, : )

(5) Time worked by employees after the completion of the.

usual night shift in the establishment concerned shall be regarded
as overtime and be paid for at the rate of time and one-half of
the hourly rate for the shift for the first six hours, thereafter at
the rate of double time until the commencement of the employee’s
next normal shift. . .

8. Suort TIME.

_ An employer may work his employees a lesser number of
‘Thours than are laid down in this Agreement, due to— -

(1) shortage of work and/or materials, in which case an
employer shall give his employees two clear working days’

" notice of his intention to work short time, and shall, as

" far as practicable, spread . the work available among the
employees * affecied, Where the employee is. expressly
required- by the employer to report at the establishment

on any one day for the purpose of ascertaining if work

will be made available, he shall receive not less than four

hours’ work or pay in lieu thereof, in respect of such day.
If the employee is not required to atrend the establish-
ment, the employer shall advise the employee on the
working day immediately preceding the day on which he
is not required fo attend; or" =

' {2) unforeseen contingencies andfor circumstances beyond the
contro}l of the employer. In the event of the foregoing
circumstances arising, an employer shall not be required

< to pay wages to his employees, except for the periods
actually worked; provided that where the employer believes
that resumption of work can be effected and expressly
instructs his employees to present themselvés for employ-
ment on a particular day, they shall receive not. less than
four hours’ work or pay in lieu thereof, in respect of such
day, : )

9. PAvyMENT OF EARNINGS,

(1) (#) Wages, incentive bonus rafes and overtime shall be paid
weekly, in cash, on Friday, within fifteen minutes of the ordinary
stopping time, and the aforesaid remuneration shall include all
payments due to the employee calculated up to and including the
shift completed on the preceding Tuesday of the same week;
provided that. where employmient terminates before the ordinary
pay day, all payments due to the employee in:terms of this Agree-
ment shall be paid to him upon his employment so terminating.

(b) All weekly remuneration and/or allowances referred to in
(@) of this section and/6r in section 27 and/or in section 7 of
Part 2 and/or section 4 of Part 4 of this Agreement when handed
to' each employee shall be contained in an envelope, which shall
-hecome the property of the employee and on which shall clearly

be indicated the amounts received under the various headings

. and/or all allowable deductions as referred to in sub-section (3)
of this section. : 3

(2) No' premium - for the training of an e‘ri)ployee shall be
charged or accepted by an employer.

(3) No: deductions of any'descrip_tion other than the following
may be made from the amounts payable in ferms of this Agree-
ment to any employee:— ; s o T
" (@) Where an.employee is absent from work, including absence

during an 1
provided for in section 13 of this Agreement, a pro rata
amount for the period of such absence.

(b) With the written consent of the employee, deductions for
sick benefit, insurance, pension funds or ‘conlributions to
recreation funds or to a trade union which is a party to
this Agreement, :

. (¢) Contributions to the funds of the Council in terms of section
: 29 of this Agreement. .

@ Any amount paid by an employer, tompelled by any law,

an employee,

-ordinance or legal process, to, make payment on behalf of [ . .

holiday granted in extension of the holiday.

(2) Tensy 'n werknemer minstens drie agtereenvdlgende nagte
tussen Maandag en begintyd op Saterdag Wwerk, moet ' dit pie
vir die doeleindes van subartikel (1) van hierdie artikel beskou
word dat hy op nagskof werk nie,

(3) Minstens ses uur moet verloop tussen 'n werknemer se
diens op nagskof en dagskof; met dien verstande dat 'n werk-

nemer gedurende daardie tussenpoos van ses uvur kan werk as_ -

daarvoor oortyd teen 13 maal die gewone skaal betaal word.
(4) In inrigtings waar 'n tweeskortestelsel of 'n drieskoftestelsel
gewerk word, is die betaling soos volg:— o :
(@) Tweeskoftestelsel—Werk wat gewoonlik in die tweede: skof
verrig word— .
(i) as die ure vir die hele skof almal binne 'n tydperk
van 6 nm. tot 6§ vm. val—teen die skaal vir gewone
tyd, plus 10 persent; | vE ! : .
(ii) as die ure vir die hele skof nie almal binne ‘n tyd-
perk van 6 nm. tot 6 vm. val nie—teen die skaal vir
gewone tyd, plus 5 persent tot middernag, en teen die
skaal vir gewone tyd, plus 10 persent na middernag.

(b) Drieskoftestelsel—Werk wat gewoonlik in die tweede skof
verrig word— : ;
. (i) tweede skof—teen die skaal vir gewone tyd, plus 5
: persent; o . : e
(ii) derde skof-—teen die skaal vir gewone tyd, plus 10
persent. _ Lo
(5) Tyd wat deur werknemers na voltooling van die gewone
nagskof in die betrokke inrigting gewerk word, moet as oortyd
beskou word en betaal word teen die skaal van 1} maal die
uurloon vir die skof vir die eerste ses uur en daarna téen die

_skaal van dubbel die gewone tyd tot aan die begintyd van die

werknemer se volgende gewone skof.

8. KORTTYD.

'n Werkgewer kan sy werknemers vir ‘n kleiner gefal ure as
wat in hierdie Ooreenkoms vasgestel is, laat weérk as gevolg van—
(1) tekort aan werk en/of grondstowwe, in welke geval die
werkgewer twee volle dae kemnnis moet gee-van sy voor-
neme om korttyd te laat werk, en vir sover dit prakties
moontlik is, die beskikbare werk eweredig oor die betrokke
werknemers moet verdeel. A% die werkgewer uitdruklik
van die werknemer vereis om op ‘n dag by die inrigting te
verskyn om uit te vind of daar werk beskikbaar sal wees,
dan moet hom ten opsigte van daardie dag minstens vier
.uur werk, of betaling in plaas daarvan gegee word. As
nie van die werkpemer vereis word om -by die inrigting
aanwesig te wees nie, dan moet die werkgewer die werk-
nemer op die dag onmiddellik voor die dag waarop hy nie

; aanwesig behoef te-wees nie, daarvan in kennis stel; of
(2) onvoorsiene gebeurlikhede en/of omstandighede buite beheer
t van die werkgewer. Ingeval die” voornoemde omstandig-
. hede ontstaan, kan nie van ‘n werkgewer vereis word om
lone aan sy werknemers te betaal nie, behalwe vir die tyd-
‘perke wat werklik gewerk is; met dien verstande dat wan-.
neer die werknemer van mening is dat werk hervat’ kan
word en” hy sy werknemers uitdruklik gelas om hulle vir
diens op 'n bepaalde dag te meld, hulle ten opsigte van
daardic dag minstens vier vur werk of betaling in plaas

~ daarvan moel ontvang,

9. BETALING VAN VERDIENSTE.

(1) (@) Lone, aansporingsbonuslone en oortyd moet weekliks op
Vrydag binne 15 minute na die gewone stakingstyd kontant
betaal word en die voornoemde besoldiging moet aan alle betalings
insluit wat aan die werknemer verskuldig is, bereken toi en met
die voltooide skof:-op die voorgaande Dinsdag van dieselfde weel;
met dien verstande dat wanneer diens eindig voor die -gewone
hetaaldag, alle beialings wat aan die werknemer verskuldig is
kragtens hierdie Qoreenkoms, hom by dusdanige befindiging van

sy diens uitbetaal moet word,

(h) Alle weeklikse besoldiging en/of toelaes wat in (a) van
hierdie artikel en/of in. artikel 27 en/of in artikel 7 van Deel 2
en artikel 4 van Deel 4 van hierdie Qoreenkoms voorgeskryf
word, moet by oorhandiging aan elke werknemer in 'n koevert
wees wat die eiendom van die werknemer word, waarop duidelik
aangetoon moet wees die bedrae wat kragtens die verskeie hofies
en/of alle toelaatbare kortings wat in subartikel (3) van hierdie
artikel voorgeskrvf word. . : . il

(2) Geen premie vir die opleiding van 'n werknemer mag

deur 'n werkgewer bereken of aingeneem word nie.

(3) Geen bedrag hoegenaamd, uitgesonderd die ondergenoemde,

mag van die bedrae wat kragtens hieérdie Ooreenkoms aan 'n

werknemer verskildig is, afgetrek word nie:—

(@) 'n Pro rata korting vir die tydperk van afwesigheid as
'n werknemer van die werk afwesig is, met inbegrip van
afwesigheid pgedurende verlof wat toegestaan is vir ver-
lenging van die verlof wat in artikel 13 van hierdie Ooreen-
koms voorgeskryf woid; _

(b) met die skriftelike toestemming van die werknemer, kortings

' vir siektebystand-, versekerings-, pensioenfondse; of bydraes
aan ontspanningsfondse of aan. ’'n vakvereniging wat ‘n
party by hierdie Ooreenkoms is; R

(¢) bydraes aan die raadsfonds kragtens artikel 29 van hierdie
Ooreenkoms; . ) -

(d) elke bedrag wat deur ’n werkgewer betaal word kragtens

n wet, ordonnansic of regsgeding wat hom verplig om
namens 'n werknemer ‘n betaling te doen; - .
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. Ae). Where an, employeée is absent from Work, resultant on the
. closing of an establishment by ‘mutial arrangement be-
* tween the employer and not less than 75 per cent of his
employees & pro rata amount for the period of such
absence, ‘ - ;
“(f) Deductions in: respect of board ‘and/or lodging in terms of
* section 26. y : .

(4) Where, in any establishment or place, work isi performed by
employees organised in sets or teams, each employee shall be paid
his earnings by the employer. R . i .

: 10. INCENTIVE Bonus SYSTEM. = :

Subject to the general conditions hereafter set out an employee

may agree with his employer to work under a system of payment
by result:— - : ; .

(i) The conditions specified in this Agreement in respect of

_ Overtime, night shift work and work performed on Sundays

- and on public holidays specified in this Agreement shall

be calculated on *time” rate wages. o

Incentive bonus rates shall be fixed by mutual arrange-
ment between the employer ‘and the empidyee who is to
perform the work, the shop steward to be copsulted, if
~ desired by either of the parties. N _

-~ (iti) In the event of a dispute in the incentive bonus rate and
" failing an arrangement' bejng-made in setilément between
the parties, the matter shall forthwith be referred by one

© or both ¢f the aggrieved parties to the Industrial Couneil,
~ (iv) Pending an arrangement being made regarding the ifcentive
- bonus rate, or in the event of.the incentive bonus rate
being referred to the Industiial” Council in terms of para-
graph (iii) the employee shall proceed with the job in
accordance with the incentive bonus rate allowed by the
management. Any adjustment determined upon by the
‘Council in favour of the employee shall be applicable to

(i)

him:as from the date on which the matter was referred to

© the Council. : . . .
" (v) Time during which an employee is abnormally prevented
" . from proceeding with his work, shall, if the employee is
required - to stand by, be paid for at *“time rates” with

Agreement conditions in respect of overtime and night

shift when applicable. ‘Time during which an employee is
. standing ‘by shall not be taken into dccount in calculating
:  bonus garnings. P o M :

. (vi) No payment shall be made for delays which are normal
. in ‘the establishinent concerned, and which have been
" considered when “fixing the time allowance,

{vil
( -'?-._employee_ shall be considered to be satisfactory if such rate
.. does mot enable an employee employed on an incentive
.- bonus system to earn not less than. 15 per cent above the
- basic. rate herein laid down for the occupation concerned.

- (vili) Tn all cases_ the -employee shall be guaranteed *time
i (ix) An employee engaged on an incentive bonus system shall
be paid on the normal pay day of each week, '
(x) No incentive bonus rates or basis' times once established
' may be altered except-for the following reasons:—

- (1) A mistake in the calculation of either side; or.
(2) the material, means or-methed of production or the
© guantities are changed; or : e T
(3) a mutual arrangement has been made  between the
- employer and the employee in the same way as a
new price is arranged. TS i M,

. (xi) The Industrial Council may, for é'n'fy ‘reason -'-"\;',_rhichl it
: © deems fit, prohibit any estabﬁshment rom’ working under
an incentive bonus system, )

11, TRAVELLING AND SUBSISTENCE ALLOWANCES..
(1) Where work is done away from the employer’s establishment
‘or 'the employee’s usual working place necessitating travelling,
“the employee sent to do such work shall be provided with second
class rail accommodation -except over suburban lines, wheén the
accommodation shall be first class, or suitable transport to.and
from the job. - :

(2) When an employee is required to travel in terms of (1)
hereof, he shall be paid at ordinary rates during ordinary hours of
work, and at half rates outside of ordinary hours of work, pay in
any circumstances not to exceed twelve hours’ pay per cycle of

‘24 hours or part thereof reckonmed from the time the journey -

commences; provided that if an employee has been working on
the day which the journey commences, he shall be entitled to
receive only up to a maximum of twelve hours’ full pay which
shall include the wages earned by him in respect of such pay.

(3) An employee shall be paid for meals and bed on the train,
Where an employee by reason of his employment away from his

No rate agreed upon between an employer and an

rate ™ wages irrespective of earnings for the hours worked,

usual working place, is required by his employer to’ live. away.

from his usual domicile, suitable ‘hoard and

lodging shall be .

provided or paid for on. the job -or:alternatively the employer.
may pay employees engaged on work classified as Rate 1 at the.

rate of £1 per day or £6 per week-in lieu thereof.

'(4) For the purpose of this _sect_ion,\_ﬁund_;iy';shall_ be génsideredg.

‘to be an ordinary working day.

(e).’n pro rata bedrag vir die tydperk van afwesigheid wannees
‘'n werknemer van werk afwesig is as gevolg van die
sluiting van ’n inrigting ingevolge onderlinge ooreenkoms -
tussen ‘n werkgewer en minstens 75 persent van sy werk- .
nemers; ' g R

(f) kortings vir losies en/of huisvesting ooreenkomstig artikel 26.

(4) Waar werk in ’'n inrigting of ’n plek verrig word der
werknemers wat in spanne of ploeg georganiscer is, moet die

werkgewer elke werknemer sy verdiensts uitbetaal.

10, AANSPORINGSEONUSSKEMA,

Behoudens die algemene bepalings soos Ihieron'de_r uitééngesit,
kan ’n werknemer met 8y werkgewer ooreenkom om ooreenkom-
stig 'n stelsel van betaling volgens resultate te werk :— '

(i) Die voorwaardes in hierdic Qoreenkoms genoem met
betrekking tot oortyd, nagskofwerk en werk op Sondag en
die openbare vakansiedae, soos opgenoem in die Ooreen-
koms, moet op tydloonskale bereken word.

-~ (ii) Aansporingsbonuslone moet vasgestel ‘word- by onderlinge
-ooreenkoms: tussen die werkgewer.en die werknemer wat
die.werk moet verrig en die werkwinkelverteenwoordiger
moet geraadpleeg word as een van die. partve dit wens.

. (iii) In die geval van 'n geskil oor die aansporingsbonuslone

} en.wanneer die partye nie tot 'n skikking kan geraak nle,
moet die saak onmiddeliik deur een of albei van die
gegriefde partye na die Nywerheidsraad verwys word.

(iv) In. afwagting van 'n oorcenkoms' met betrekking tot die
aansporingsbonusloon, of wannesr die aansporingsbonus-
loon na die Nywerheidsraad verwys word kragtens para-
graaf (iii); moet die wérknemer aangaan met die werk teen
die aansporingsbonusloon wat deur die bestuur toegestaan
word. Alle aanpassings wat deur die Raad ten gunste van
die werknemer vasgestel word, is op hom van toepassing

. met ingang van die datum waarop die saak na die Raad
VErwys is. ' 4 gy B o

(v) Vir alle tyd wat °‘n werknemer abnormaal verhinder word
om sy werk fe verrig en van die werknemer vereis word
om hom vir werk gereed fe hou, moct betaal word teen
» tydskale ” ‘met ooreenkomsvoorwaardes ten Opsigte van
‘oortyd en nagskof as dit van toepassing is. Tyd waarin
*n werknemer gereedstaan, moét nie inaggeneem word
wanneer: bonusverdienste -bereken word nie.

(vi) Geen betaling word gedoen vir vertragings wat normaal
tot "die betrokke inrigting behcort en waarmee by die
vasstelling van die tydtoelating rekening gehou is nie.

“(vii) Geen skaal waarop ’n werkgewer en 'n werknemer ooreen-
kom, kan' as bevredigend beskou word nie, tensy daardie

“gkail -’n gemiddélde  werknemeér - wat op i aansporings-
- bonusstelsel in diens’is, in staat stel om minstens 15 persent .~
bo die basiese skaal wat hierin vir die betrokke soort werk

) vasgestel is, te verdien, . :

(viii) In alle gevalle moet die werknemers ,, tydskaallone”
gewaarborg wees, afgesien van die verdienste vir die ure
wat gewerk is, . i -

(ix) 'n Werknemer wat volgens ’n aansporingsbonusstelsel werk,
moc_c‘; op die voorgeskrewe betaaldag van elke week betaal
word. : : ; .

(%} Geen aansporingsbonuslone of basistye kan na hulle vas-

i g:fite! is verander word nie, behalwe om die volgende
redes: — =

(1) 'n Fout in die berekening deur een van die partye: of

" (2) by verandering van die materiaal, produksiemiddels, of
produksiemetodes of die. hoeveelhede; of

:(3) tussen die werkgewer en die werknemer 'n onderlinge

reéling getref word op dieselfde manier as wazrop 'n

nuwe prys gereél word, W

(xi) Die Nywerheidsraad kan na goeddunke n inrigting ver-
: bied om volgens 'n aansporingsbonusstelsel te werk.

11. VERVOER- EN ONDERHOUDSTOEF AES,

(1) Wanneer van' die werkgewer fe inrigting of die werknemer
se gewone werkplek weg gewerk moet word wat vervoer nodig
maak, moet aan die werknemer wat gestuor word om daardie werk
te verrig, spcorwegvervoer, tweede klas, verskaf word, behalwe
oor voorstedelike lyne, waar vervoer eerste klas, of andsr geskikte
vervoer pa en van die werk verskaf moet word,

(2) Wanneer van 'n werknemer verels word om kragtens (1)
hiervan te reis, moet hy teen die gewone skaal betaal word vir
die gewone werkure, en teen helfte van die skaal buite die
gewone werkure, en betaling kan onder geen omstandighede meer
as twaalf wur se loon per kringloop van 24 uur, of gedeclte daar-

- van, gereken vanaf die tyd waarop die reis aanvang, wees nie;
-met dien verstande dat wanneer die werknemer gewerk het op

die dag waarop die reis begin, hy slegs tot betaling van *n malsi-
mum van 12 uur se volle loon geregtig is wat die loon wat hy op
daardie dag verdien het, inshuit.

(3) 'n_ Werkaemer moet vir maaltye en bed op die trein betaal’
word. Wanneer van ’n werknemer weens sy diens van sy gewone
werkplek af, deur sy werkgewer vereis word om van sy gewons
woonplek weg te lewe, moet geskikte kos en huisvesting op die
werk verskaf word of daarvoor betaal word, of anders kan die
werkgewer werknemers wat werk doen wat as farief 1 ingedee!
word, teen £1 per dag of £6 per-week in- plaas daarvan betaal,

(4) Vir-'die toepassing van hierdie artikel word Sondag as ‘n
.gewone werkdag beskou. i h
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. (5) Notwithstanding th {
provisions shall .apply in cases where an employee is engaged on
the partieular site or working place of the job being undertaken: —
- {a@) In the event of the employer no longer requiring the
services of the employee on the job in queston, but being
prepared to employ the same em loyee on another job at
a different place, the employer shall— - .
. (i) advise 'the employee ‘in_writing that ‘further employ-
. ment is available’at a different place; .
at thé completion of onme month of employment or
the ‘completion of the job, whichever ‘iz the sooner,
- refund to an employee presenting himself for employ-
ment. in terms of (i), the cost of .one single second
class rail accommodation for the journey so under-
taken. . : ? . :

(b) In the event of an employer failing .to "give notification
- “in- terms of sub-section (i), but neverthéless re-employing

the. employee within ‘a period of one month at a ifferent
- he employee shall.be enfitled to the refund set out

S b TARMINATION, OF: EMPLOYMENT.
(1) ‘Not less than one cleat working day’s motice shall be given
by the employer ‘or employee to terminate a:contract of service;
provided. that  this. shall-not.-affect— .. = f
(@) the tight of an employer I
© © 7 contract ‘'of service without notice for ‘any good cause
" “recognised by law as suificient; _ e _
(b) any agreement between an employer and. employee providng
for a longer period of notice than one clédr working day;
“and further provided that an employer may"pay'to an
. ,.employee wages for and in lien of the prescribed or agreed

L2

) For fthe lﬁurﬁose' of tl_hi{s_ section, Saturday s’_ﬁalf not be
considered as a clear working day. Notice to terminate a_contract
of .service at finishing time on Saturday shall "be_ given prior to

midday on Friday.

e 13 HOLIDAY AND. UNEMPLOYMENT. Paveo.
. Save as is elsewhere provided, the following conditions shall

Tt e AN N T PN ML
* " (1) Subject to- sub-section (2) of this section, holiday payments
“provided for in this section shail be computed at the
! ...contract ratg: of jpay.of .which the employee.is.in receipt
__at the date of gualification, except in the case of employees
employed on an incentive bonus system, whose holiday
payments shall be computed on the average weekly earnings
exclusive of overtime over the last three’ months actually
‘worked prior to the holiday becoming due, or, whichever is
" the lesser, for the wecks actually worked ‘during the period

of employment. ' ’ :

(2) If an employee does not work on Good Friday, Day of the
. Covenant, Christmas Day or New Year's Day, his employer
shall ‘pay him in respect of such da ‘remuneration at a rate
.not less than his ordinary rate of remuneration as if he
had on such day worked his average. ordinary working
hours for that day of the week; provided that whenever
"PDay of the Covenant, Christmas Day-or New Year's Day
fall on
such day shall be paid at his ordinary hourly rates - for
_the number of hours he would have been paid if the
‘holiday féll within the period Monday to Friday inclusive;
and provided further: that this sub-section shall not apply
" to an employee who is on paid holiday in terms. of sub-
section (3) of this section. For' purposes of this sub-
section, the ordinary hourly rates of employees employed
on an incentive bonus system shall be at the * time rate”

for the class of work being performed. d :

Fe)) Each employee shall be entitled; under 'this Agreement, to
=/ three - consecutive weeks” paid holiday, subject to the
following - conditions:— - - N i )

" " (@) The qualification for such holiday shall be 292 shifts

(whether worked for one' or more employer) exclusive

of - overtime, actually ‘worked on a six-day working

week basis, or 49 calendar weeks of employment in

" the case of an employee working on a five-day week
basis; provided that— =

(i) subject to sub-paragraph (ii) hereof, employment

for less than 30 shifts or five calendar weeks, as

the case may be, with the same employer shall not

count for leave purposes; provided that an

- employee who.is laid off, after working 18 shifts

or three calendar weeks, as the case may be, shall

‘be credited with the number of shifts or calendaf

" - " -weeks actually worked for leave purposes;

. .(i) where an - employee’s service ‘with the 'same

i employer is broken in terms of (i) hereof, and he

- - resumes work for the same employer, he shall

* . be: credited. for holiday .leave purposes with the

<tofal :number of shifts “or.calendar , weeks, as the

- 'ease may be, worked with-such employer; provided

that he does not work-for.another employer in the
interim; .

the -'afore-ﬁlémioﬁed, the following special

‘or employeée ‘1o terminate a

a Saturday an -employee who does not” work on-

ks, : . die -volgende

spesiale. bepalings. van toepassing. in . gevalle ‘wanneer 'n  werk-
nemer in diens geneem word op die bepaalde terrein of werkplek
waar die werk onderngem word:-— ¥ . ) :
(a) Ingeval die werkgewer nie langer die werknemer se dienste
op die bepaalde werk nodig het nie, -maar bereid- is om

die werknemer op 'n ander werk op ‘n ander plek te laat

werk, moet die werkgewer— : ' 3

(i) die werknemer- skriftelik in kennis stel dat verder

“diens op. 'n ander plek beskikbaar is; 7 )

(i) by voltooiing van een maand se ‘diens, of, na gelang

van die vroegste, voltooiifig van:-die werk, 'n werk-

nemer. wat hom vir diens  kragtens_ (i) aanbied, die .

koste van een enkelreis-spoorwegkaartjie, tweede klas,

" yir die reis wat aldus onderncem is, terugbetaal. .

. (b) In die geval van:'n werkgewer wat versiim- om die kennis-
-gewing kragtens subartikel (i) te-gee; maar die werknemer
‘tog binne 'n tydperk van een maand op ’‘n ander plek in
* ¢ diens neem; is die ‘werknemer- geregtig tot die terugbetaling
o spos” voorgeskryf in - (ii): : e

© (5) Ondanks . wat - hierbo _ yoorgeskryf i,

a2, DIENSBEEINDIGING,

(1) Die werkgewer "of ‘die: werknemer: moet minstens een volle
- werkdag ‘opsegging ‘vir-be€indiging.van die dienskontrak -gee; met
dien verstande dat-dit nie op’ onderstdande:inbreek maak nie—
(@) ‘'op 'n werkgewdr of ’n “werknemer se reg” om die diens-
" “kontrak sonder voorafgaande’ opsegging. te begindig weens
- °n wetlik erkende goeié rede; . . ...

(b) 'n ooreenkoms tussen ‘n werkgewer en werknemer wat
- “yoorsiening ‘maak vir 'n langer termyn van’ diensopsegging
as een volle werkdag; en voorts met dien verstande dat 'n
~werkgewer 'n werknemer loon kan betaal in.plaas van die
voorgeskrewe. termyn. van opsegging, of .die-termyn van

. opsegging soes.:coreengekom, na te kom. ; '
-2y Vir dié doeleindes: vaii “hierdie “artikel, word ‘Siterdag nic
as 'n volle werkdag beskou nie, Opsegging van ’n:dienskontrak
vir_begindiging by -stakingstyd op Saterdag, moet voor twaalfuur
middag op. Vrydag gegee word. - o naeon R

; - 13, VERLOF-; EN; WERKLOOSHEIBSBESOLPIGING.: . .,

. Uitgesonderd' soos elders’ bepaal; -is die wvolgende voorwaardes

van toepassing:— =~ : i B

(1) Uitgesonderd soos’ bepaal -in " subartikel (2) van “hierdie

5 artikel, moet verfofbetulings wat in hierdie artikel voor- -

geskryf word, bereken word teen - die - kontrakloonskaal

waarteen die werknemer op die datum . vap kwalifisering -
~ betaal word, behalwe. in.die. geval van werknemers wat
_volgens 'n aansporingsbonusstelsel in diens is, wie se verlof-
betalings bereken most word- volgens - die - gémiddelde .
~weeklikse - verdienste, sonder oortyd, oor die ' laaste drie
maande wat werklk gewerk is voor die verlof- verskuldig
geword het, of, na geldng van die kortste, oor die weke

wat werklik gedurende die tydperk van diens gewerk is.

(2) As ’n werknemer nie op Goeie Vrydag, Geloftedag, Kersdag .
of Nuweaarsdag werk nie, moet sy werkgewer hom ten
opsigte van so 'n, dag besoldiging befaal teen 'n skaal van
minstens sy gewone skaal van gesoldiging asof hy op daar-

- die dag sy gewone gemiddelde werkure vir daardie dag
. van die week gewerk het; met dien verstande dat wanneer
Geloftedag, Kersdag of Muwejaarsdag op 'n Saterdag val
'n werknemer wat nie ‘op daardie dag werk, betaal moet
. word teen sy gewone uurloon vir die getal ure wat aan
hom betaalbaar sou gewees het as die vakansiedag binne
- die tydperk.Maandag tot en met Vrydag geval het; en
“voorts met dien verstande dat-hierdie subartikel nie van
tocpassing: is.op 'n werknemer wat met betaalde verlof
kragtens-subartikel (3) van’ hierdie artikel is nie. Vir die
doeleindes van hierdie subartikel is die gewone uurloon van
werknemers wat volgens die premiebonusstelsel werk, die

_,, tydskaal” vir die klas werk wat verrig word,  ~

“(3) Elke werkiiemer is kragtens hierdie OQoreenkoms gereglig
" op drie agtereenvolgende weke verlof met betaling, onder-

worpe aan die volgende voorwaardesi—

g | (a) Die kwalifikasie vir daardie verlof is 292 skofte (hetsy
I vir .een of meer werkgewers gewerk), sonder oortyd,
wat werklik gewerk is op die basis van 'n sesdaagse
werkweek, of 49 kalenderweke diens in die geval van,

" *n werknemer wat op 'n basis van 'n vyfdaagse week

merk; met dien verstande dat— .. - -

(i) behoudens soos bepaal in subparagraaf (if} hier-
~ van, diens vir minder as 30 skofte’of vyf kalender-
weke by dieselfde werkgewer, nie ‘vir ‘veriofdoel-
eindes meegereken word nie; ‘met dien verstande
dat 'n werknemer wie se’dienste tydelik’ opgeskort
word na voltooiing van' 18 skofte, ‘of, na gelang
van die' geval, drie: kalenderweke, vir verlofdoel-
eindes gekrediteer moet 'word met die getal skofte
of kalenderweke wat werklik gewerk is;
as.'n werknemer .se diens by dieselfde. werkgewer
onderbreek word socs ‘in (i) hiervan bepaal. en
hy vir dieselfde .werkgewer die werk, hervat, moet
hy vir. verlofdoeleindes gekrediteer word met die
. totale getal skofte, of, na gelang van.die geval,
_ kalenderweke, wat by daardie werkgewer gewerk
is; met dien verstande dat hy .intussen nie vir 'n
ander werkgewer werk nie; )
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- (iii) any period of absence on account of sickness
- ' " aggregating hot more than 52 shifts or eight and
“two-thirds calendar ‘weeks; as the case may be, in
‘"any one year of service, shall count for holiday
purposes; provided that an employer- shall be
entitled to_call upon an employee for a medical

certificate in proof of cause of absence. Periods

“of absence on account of an accident arising out
of and in the course of the employee’s employ-
ment shall count for holiday purposes; provided
such.accident has been admitted as falling - within
the provisions of the Workmen's' Compensation
Act and the “periods of absence counting  for
holiday purposes shall be the périods of disable-
ment admitted by the said Act; =5
(iv) any employee’ who .absents himself from work
Cwithout * adequate reason” satisfactory to his
« employer shall, in.respect of each shift or work ng
.day lost by him during such-absence, forfeit five

worked ‘toward his holiday: qualification, with a
maximum penalty of30 shifts or five calendar

weeks, in any .one qualifying ‘period for paid. | .
leave;: provided that notification of such absence |
shall be made by the: employer in writing to the ;

# ~Council within seven- days of 'such absence:
(v).periods- of absence: on. the. additional week’s.leave

2 er accumulations - thereof provided for in. sub-
., Section (9) of this section .sﬁal] count for holiday

. -qualification_purposes. to the extent of the number

" of “ghifts ‘which ‘would nérmally have been worked

Eti i s __dur_jn_g--thosp__periods-by-_the“'employee concerned,

. _(b), The holiday shall-include four weekends and be for
* one.unbroken period. . o mer s el TIE

(¢)'Should either - Good 'P;ida},'.' Day ‘of ‘the: Colvenant', '

 Christmas Day -or New! Year’s Day fall within the
. period_ of the holiday, the holiday™ period shall be

_-gxtendcd by. one day..with- full pay. for each such

“:(d) Application for holiday shall’ be made by an employee
within one month of the ‘ddte he “becomes ‘entitled

> hereto. -~ = | b i " g
+ " (e) The' holiday-shall ‘be granted by the employer so as

.40 commence within -a period ;of two months of due |

date. s e s
() An c_;‘hp]_oy_ee -shall be entitled to and shall take his

~holiday. within a period of two months from due date, t '

. .*-unless exemption be granted by the Council. -
“(g)'No employee ‘shall engage in any employment for gain
* " during the period:of ‘his holiday. v i

-{4).(a) When . an employee -is about to . take his leave, the
i . moneys_payable to him for the purpose.of such leave
- shail- be paid to him in cash by his employer on his

_ “ ceasing work to’ go on holiday. ¢ i
_* (b) The ‘employer shall at the time of making the pay-
* . cment referred to in (g) and in' section 14 (2) forward
to ' the Councila holiday receipt vouchér drawn up
" and' supplied by the Council and confaining the
employee’s signaturé as a receipt for the payment.

(5) When the - employment of an employee - terminates before
: he becomes entitled to 'a ‘paid “holiday in.terms: of sub-
section (3) of this section, he shall bhe credited: with the
proportionate number  of shifty: or: calendar “weeks of
‘employment, as the case may be. ~The«employer shall
" furnish the employee, at the timé he leavey hisiservice, with
a’ voucher setting out- the number of ishifts or:calendar
weeks of employment,; as the case may: be;: which count

“for holiday purposes, and immediately -forward: to the

- Secretary of the Council thé money equivalent of the holi-
-day to which the employee is so entitled. - -

(6) (@) Where " the ' period. of ‘unemployment - _btjftwégn one.

engagemént and another is more thad six days, an
“employee on. presenting’ his voucher or vouchers
to the Industrial Council' shall be entitled” during

+ each’ week' ‘of his' unemployment' to.- the pay=
“ment from the amount standing to his credit of a
sum ‘not 'less than £2 or the amount starding to his
credit, whichever is the lesser, but not exceeding half

-~ #-pay at the rate he was receiving ‘when unemployment
started, whichever is.the greater, until such time as
the credit . indicated in the voucher or vouchers is
exhausted. ..Should' the employee obtain employment

. before such credit has -been exhansted, the unpaid
amount shall be- credited to him in the books of the
Council and shall-be available to him in accordance

with the aforegoing provisions, either when next he |

qualifies for .Jeave or becomes unemployed for a Ton-

- ger period than six days. ;
(b} Any employee claiming and receiving payment in terms
- of paragraph (a) of this sub-section $hall, on obtain'ng
* further employment in - the Industry, commence to

‘qualify for leave as from the date of such employ-+

-ment; provided. that if there-is any unclaimed balance

to which he is entitled to be credited in terms of ihis |-
section, the leave equivalent-of such balance shall be -

credited to him.

shifts or five-sixths of a week, as the case-may be,

" (iii) enige tydperk van afwesigheid weens siekte van
© aliesame ‘meer as 52 skofte, of, na gelang van.die
geval, 83 kalenderweke in ’n jaar diens, tel vir
verlofdoeleindes; met dien verstande dat n werk- -
gewer geregtig is om van die werknemer te vereis
om, as bewys van die oorsaak van afwesigheid,
n doktersertifikaat voor te 18, Tydperke van
afwesigheid wat ontstaan uit en in die loop van
die werknemer se diens, moet vir verlofdoeleindes
meetel; met dien verstande dat daardie ongeval
erken word dat dit binne die bepalings van die
Ongevallewet val en die tydperke van afwesigheid
wat vir ‘verlofdoeleindes ‘meetel is die tydperke
van onbekwaamheid wat in die genoemde Wet
erken word; ! :

(iv) enige werknemer wat van sy werk wegbly sonder
om daarvoor bevred gende redes op te gee wat-
vir sy werkgewer -aanneemlik is, verbeur ten
-opsigte van elke skof of werkdag wat hy deur

.~ sodanige ‘ afwesigheid verloor, vyf skofte of, na
-gelang van die geval, 5/6des van 'n week wat vir
verlofdoeleindes  gewerk is, -met ’n maksmum
boete van 30 skofte of vyf kalenderweke in enige

- kwalifiseringstydperk vir verlof met betaling; met .

dien Verstande dat dic werkgewer binne sewe dae

kennis stel van daardie afwesigheid; . :
“{v) tye van afwesigheid op grond van die ekstra week -
verlof of ophopings daarvan waarvoor voorsiening

in subartikel (9) van hierdie artikel gemaak word,

tel wvir-die verlofkwalifikasie tot die omvang van
die getal skofte wat normaalweg gedurende'daardie -

tye deur die  betrokke werknemeér sou gewerk

i ACNOTG BB BT, (SR S T e R T
(b) Die. verlof mioet viér ‘naweke insluit en vir 'n ‘ononder-

na ' daardie” afwesigheid “die Raad skriftelik in

.- broke tydperk wees, omitee i
(¢) Wanneer Goeie Vrydag, Geloftedag, Kersdag, - Nuwe-
jaarsdag binns - die tydperk van die verlof val, moet
- die ‘tydperk met een dag met volle betaling vir elk -
. van daardie dae verleng word, ' : '

- (d) n Werknemer moet binns een maand voor die datum

+ Waarop ‘hy fot vetlof geregtig is, aansoek om verlof
- doen. ; CRELS B
* {e) Die verlof moet. deur die werkgewer 50 tozgestaan - .
word dat dit binne 'n tydperk van twee maande. vanaf
o <o die verskuldigde datum begin. . . 3
() 'n Werknemer is geregt:g tot verlof en moet dit” neem
: binne *n tydperk van twee maande vanaf die datum -
waarop dit verskuldig is, tensy deur die Raad vrystel-
“ ling verieen word. " : T e % .
(g) Geen .werknemer mag gédurende - die -tydperk  van. sy
. verlof inenige diens vir winsbejag werksaam wees nie.
¢4) (¢) Wanneer die werknemer op die punt staan om sy verlof
te neem, moet die geld wat aan hom betaalbaar is
vir- die doeleindes van daardie verlof in kontant deur
" sy werkgewer aan hom uitgetaal word by beéindiging
van sy werk om met verlof te gaan. |

(b) Die werkgewer moet op dieselfde tyd wat die betalings
.. wat in (a) en in artikel 14 (2) voorgzskryf word,

: gedoen word, aan die’ Raad 'n verlofkwitansicbewys
stuur in die vorm wat vir die Raad aanneemlik is en

wat voorsien is van die werknemer se handtekening

as bewys van ontvings van die bogenoemde betaling.

: (5} Wanneer 'n werknemer se diens eindig voordat hy geregtig

is op verlof met besoldiging kragtens subartikel (3) van

- hierdie artikel, moet hy gekrediteer word met die ooreen-

:stemmende getal skofte, of, na gelang van die geval, kalen-

derweke diens. Die werkgewsr moet aan die werknemer by

verlating van sy diens 'n bewys uitreik wat die getal skofte,

of, na gelang van die ‘geval, kalenderweke diens vermeld,

wat vir verlofdoeleindes meetel en onmiddellik die kontant-

waarde van die verlof waarop die werknemer aldus. geregtig

. is,.aan die Sekretaris van die Raad stour, .

(6) (a) As die tydperk tussen die een ‘diens en die” ander

meer as ses dac bedra, is 'n_werknemer wat sy bewys

“of bewyse by die Wywerheidsraad indien, gedurende

elke week van sy werkloosheid geregtig tot uitbetaling

van die bedrag waarmee hy gekrediteer staan van

minstens £2, of, na gelang van die kleinste bedrag,

die Bedrag waarmee hy gekrediteer staan, maar, pa

-gelang van die grootste, hoogstens die halwe loon teen

die skaal wat hy ‘teen betaal is toe die werkloosheid

begin het, tot daardie tyd waarop die kredit wat op

die bewys ‘of bewyse: aangetoon word, uitgeput is.

Ingeval die werknemer weer diens verkry voordat

daardie kredit uitgeput is, moet hy met die . onbe-

taalde bedrag in die boeke van di¢ Raad gekrediteer

word wat “ooreenkomstig die bogencemde bepalings

vir hom beskikbaar moet wess wanneer hy of vir

’ Ey volgende verlof kwalifiscer, of vir langer as ses
ae werkloos word. _ : '

(b) Enige werknemer wat aanspraak maak op betaling en

betaling ontvang kragtens paragraaf (g) van hierdie

~ subartikel, moet, wanneer hy verder diens in die

‘nywerheid verkry, begin met vir verlof te kwalifiseer

~vanaf die datum van daardie diens; met dien verstande

. dat wanneer daar 'n onopgediste balans is waarmee .

hy kragtens hierdie artikel -geregtig is.om gekrediteer
< te-word, hy met die verlofekwivalent van daardie balans
 ‘gekrediteer moet word. . 0 . . )

1
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(7) When an employee dies or is, in the course of his work,

' incapacitated from continuing at his trade, the amount
which is due in respect of holiday pay shall be ' payable
to his estate or himself, as the cass may be, through the
industrial Council.

(8) (a) After not less than 49 weeks have elapsed reckoned
ey " from the date upon which the period of employment
f covered by the voucher commenced, an employee who
has been furnished with a voucher in terms of sub-
-gection (5) of this section and is no longer employed
in the Industry shall be entitled, subject to paragraph
(b) of this sub-section, on presenting the voucher to
the Council in the rezion of origin to payment therzon
of apy unpaid balance standing to his credit on the

_ books of the Council. I
(b) Any voucher issued to an employee in terms of sub-
section (5} of this section shall be valid for a period

of two years from the date of the last shift worked

by ‘such employes, and amounis standing to_the credit
of an empleyee in the books of the Counc'l shall on
the . expiration of such period accrue fo ‘the funds of
. the -Council; provided, however, “that the  Council
shall consider any claim that may be made by anj/
such employee affer the expiration of the said ‘period,
and may in its discretion make ex] gratia " payment
from the funds of the Council to such employces as
are referred to herein. ' T

(9) (@) Aun employes who, when “he next qualifies for

a"pa,idp holiday in terms of sub-section (3) of this

- section, has completed not less than 12 years' service

with the same employer shali be entitled each year

at the employer’s convenience whilst employed by the

same employer to. an extra week’s paid’ holiday or

the ‘equivalent value thereof; provided that by mutual
arrangement between the employer and employee—

(i) the paid holiday referred to in sub-section (3) of

this section' may be extended by an extra week; or

(1) the extra week’s leave may be deferred from the

year of -qualification and accumulated by- the
employee until he qualifies for three such extra
' weeks™ paid holiday. )
(b) Whenever ‘the employer and employee come to the
' arrangement provided for in paragraph (a) (ii} and the
employee has qualified for three such extra weeks’ paid
‘holiday (hereinafter -eferred to as © the accumulated
_leave '), the employer shall grant and the employee
ghall take - the. accumulated leave when he is given
and fzkes the paid holiday provided for-in sub-section
(3) of this section, umless, as may be, the employer
and employee agrée to the accumulated leave being
taken at a different time; provided that the employer
shall in any case enable the employee to take the
accumulated leave in the period before he next quali-
fies for a paid holiday, and if the employee fails to
take the accumulated leave within such period his- title
thereto shall cease. ' ) .

{c) Whenever the employment of an employee terminates
whe has become entitled to but has not_ yet received
-the equivalent value of the additional paid leave pro-
vided for in this sub-section, he shall be paid upon
“his employment so terminating for such extra paid
Jeave as he has qualified for and not received. )

(10) Saving as is otherwise provided herein, empioyment for
purposes. of this section shall be ‘deemed to commence
from the date on which an employee enters an employer's
service or the date on which he last became entitled to
holiday leave, whichever is the later. :

(11} The Council: may make reciprocal arrangements with any
other Industry for the interchange of leave vouchers fo
the benefit of the employee leaving the. Industry.”

#(12) ‘Prohibition of Cession.—No claim whatever by any
employee against the Council shall be capable of being
ceded and no purported cession thereof shall be binding
‘upon the Council. : e i :

(13) In this clause the expression “ employer ™ includes%

(@) in the case of the death of an employer, the executor |

of his estate, or his heir or légatee; and .

(b in the case of the insolvency of an employer or the
liquidation of his estate, or the transfer or sale of
his business, the trustee or liguidator or new owner of
the business,

if. such executor, heir, legatee, trustee, liguidator or new
owner coniinuss to: employ that employee.

14.. SPECIAL BonUS.

(1) This section shall pot apply to employces employed in the
Radio, ~ Refrigeration and/or Domestic  Appliance Servicing
Section of the Industry, apprentices, any category of Rate 8, 9,
10, 11 and 12 employees, watchmen or police boys.

12

' "(";‘) Wanneer 'n werknemer sterf, of in_die loop van. sy werk

onbekwaam word om verder sy bedryf uit te oefen, moet -
die bedrag wat aan hom verskuldig is ten opsigte van
verlofbetaling, aan sy boedel, of, na gelang van dic geval,
deur tussenkoms van die Nywerheidsraad aan hom uitbe-

taal word.

(8) (a) Na verloop van minstens 49 weke na die datum waarop
; .die dienstydperk wat deur die bewys gedek word,
begin het, is elke persoon aan wie 'n bewys kragtens
subartikel (5) van hierdie artikel witgereik is en ‘wat
__nie langer in die nywerheid in diens ‘s nie, by aan-
bieding van die bewys aan die Raad in die streek van
obrsprong, gereglig toi betaling daarteen van elke
onbetaalde balans waarmee hy- in- die boeke van die
Raad gekrediteer staan. -

(b) Alle bewyse wat kragtens subartikel (5) van hierdie
artikel aan ’n werknemer uitgereik word, is geldig vir
twee jaar van die datum van die laaste skof deur die
werknemer gewerk, en bedrae in die kredit van 'n werk-
nemer in die boeke van die Raad kom die Raad toe
by verstryking van di¢ tydperk; met dien verstande -
egter dat die Raad alle eise moet ondersoek wat deur -
die werknemer na versiryking van die tydperk ingedien
word, en die Raad kan.na goeddunke 'n ex gratia
betaling uit die fondse' van die. Raad doen aan werk-

— nemers na wie hierin’ verwys word, E

(9) (a) ’n Werknemer wat die volgende maal wat hy vir veriof
met besoldiging kragtens subastikel (3) van hierdie
artikel kwalifiseer, minstens 12 jaar diens by dieselide
werkgewer voltool het, is elke jaar ooreenkomstig die
werkzewer se gerief en terwyl hy nog by dieselide
werkgewer in diens is, geregtig tot 'n ekstra week verlof
met betaling of die gelyke waarde daarvan; met dien
verstande dat hy onderlinge ocorsenkoms tussen die
werkgewer en werknemer— } =g

. (i) diz-betaalde verlof wat in subartikel (3) van hier-
! die artikel voorgeskryf word, met 'n ekstra week
verleng kan word; of -

(i) die ekstra week verlof van die kwa}iﬁseerjaar it-
gestel kan word en kan oploop - tot drie vam
daardie ckstra weke verlof met betaling.

(b). As die werkgewer en  werknemer ooreenkom  scos

) voorgeskryf- in-paragraaf (q) (i) en die werknemer vir
drie van daardie ekstra weke verlof ~met ‘betaling
gekwalifiseer het (hierna genoem ,, die opgeloopie
verlof ), moet die werkgewer -die opgeloopte - verlof
toestaan, en die werknemer -moet dit neem, wanneer
die verlof met betaling, soos voorgéskryf .in subartikel
(3) van hierdie ariikel, aan Hom: toestaan en deur
hom geneem word, fensy, soos gedoen kan word, die -
werkgewer en werknemer ooreenkom ‘dat die opge-
loopte verlot on “'n -ander tyd gene¢m  word; met
dien verstande dat die  werkgewer in ieder geval die
werknemer die geleentheild moet gee om die' opge-
loopte verlof te neem in die tydperk voordat hy: vir sy
eersvolgends verlof met betaling kwalifiseer, en' wan-
neer-die werknemer in gebreke bly om ‘die opgeloopte
veriof in daardie tydperk te neem, verbeur hy sy reg
daarop. . 7 ="

'~ . (o) By betindiging van die diens van ‘n werknemer wat

geregtic geword het op ‘die gelyke waarde “van die
ekstra verlof met betaling soos in hierdie subartikel
voorgeskryf, maar dit nog nie ontvang het nie, ‘moet
hy by dié begindiging van sy diens betaal word vir
daardie ekstra verlof met befaling swaarvoor hy gekwa-
lifisser het, maar nog nie onfvang het nie. :
(10) Behewdéns' soos andersins hierin bepaal, word dit. vir die
doeleindes van hierdie artikel beskou dat diens op die
datum begin waarop °n werknemer by die werkgewer in
diens tres, of, na gelang van die geval, die datum waarop
hy laas tot vakansieverlof geregtic geword het. '
(11) Die Raad kan met elke ander nywerheid wederkerige reélings
tref vir uvitwisseling van verlofbewyse ten bate:van die
werknemer wat die nywerheid verlaat., e

. (12) Verbod op sessic.—Geen eis hoegenaamd deur -enige "Wei'k-

" nemer teen die Raad kan _gesedeer word nie en geen
beweerde sessie daarvan is bindend vir die Raad nie, .

(13) Tn hierdie klousule omvat die uitdrulking werkgewer *—

(@) ingeval van die dood van 'n werkgewer, die ‘eksekuteur
van sy boedel, of sy erfgenaam of legataris; en

(b) ingeval van die bankrotskap van die werkgewer of

. ingeval van die beredding van sy boedel of die oordrag

of verkoop van sy besigheid, die kurator of beredderaar

of nuwe eienaar van die besigheid, indien sodanige

eksekuteur, erfgenaam, legataris, kurator, beredderaar

of nuwe eienaar voortgaas om daardie werknemer in

diens te hé. ; : s

14, SPESIALE BONUS. |

(1) Hierdie artikel is nie van toepassing op werknemers wat in
diens is in die afdeling vir die bediening van radio’s, koelkaste
en/of huishoudelike toestelle van die nywerheid nie, ook nie
op vakleerlinge, enige klas werknemers van: tariewe 8, 9, 10, 11 en
12, wagte of polisicjongens. L
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in terms of section; 13 of the Main Agreement, he shall at the
same time: be paid bonus as follows: —

Class. Bonus Payable.

Class-A— . = - y -
(1) Qualified - employees whose
minimum rate specified in-
this Agreement is the equiva-
lent of 2s. 1d. per hour or
more at date of qualification
- for their paid holiday.

‘(i) Employees employed -at the
date of coming into opera-
tion of this Agreement as
learners or employed in

‘-occupations remuneératéd ac-.
cording to experience whose
‘minimum rate specified in
this Agreement is the equiva-
fent of 2s. 1d.. per hour.or

+ more at date of qualification
for their paid hotiday. . -

“ClassB— ' :

~ “All other employees: not in-

 cluded in Class A herecf (other

~than apprentices, any category of
Rates 8, 9,10 and 1! work,
labourers, waichmen or police-
boys). : -

A holiday bonus of £32. 10s. per
dnnum caleulated pro rata to
" the holiday qualification.

An amount calculated at the rate
" of 8 per cent of the employses
basic minimum time rate for
~his occupation scheduled in
this Agreement for the hours
he has actually worked, ex-
clusive of overtime, after the
date on which he last qualified
for holiday leave or the.date of
his engagement, whichever is
the later. -

For purpeses of this section —

*“ holiday ‘qualification ™ shall be the qualification for the paid
holiday prescribed in sectoin 13 (3) (@) of Part 1 of the
Main Agreement; )

“qualified employees” means any employee who is not
employed as a learner or who, if remunerated according to
experience has qualified for the rate for his class of work
specified as. payable * thereafter . -

= (3). Whenever the employment of an employee terminates before
~he. becomes entitled to a' paid holiday in terms of section 13 of
. the Main Agreement, the employee shall be-credited with a share

-of the bonus specified for his class proportionate to the number
of shifts or calendar weeks of employment credited to him for
holiday purposes.  The employer shall enter the amount thereof
-on the voucher to be furnished to the employee setting out the

{.23."W\1=1.enevér.aﬁy- bther'-ém'ﬁioyée is p'aid;his" holidas; leave pay .

number of shifts or calendar weeks of employment which count -

for holiday purposes, and immediately forward the money equiva-

" lent of the bonus to the Secretary of the Council along with the

money equivalent of the paid holiday entitlement.

(4) Whenever the bonus is remitted to the Council in terms of
sub-section (3), the- provisions of sub-sections (6), (7), (8) [and
(12)] of section 13 of the Main Agreement relating to the morey
n:qu'ivalem'of the paid holiday entitlement shall mutatis mutandis
apply. - J e et . i

_ 15. REGISTRATION OF EMPLOYEES.

(1 Al-l.employees employed on work scheduled in this Agree-
ment, except all categories of Rates 8, 9, 10,°11 and 12 employees
employed in the Industry shall be registered with the Council,

(Z}I(a.) No employer shall employ a juvenile andfo_r learner
without - obtaining the prior approval of the - Council and a
. certificate from the Council, in such form as it may prescribe,

(b)) Any permission given in terms of () hereof may be with-
drawn by the Council for any good and sufficient reason which
‘it deems fit, and the employer shall on receipt of notification
from the Council, forthwith dispense with the services of the
-juvenile and/or learner to whom the notification refers, or retain
‘the juvenile’s and/or learner’s services at the full rate prescribed
for the Rate in guestion.

(¢} When -permission is. withdrawn in terms of (b) hereof, the
employer shall forthwith return the certificate to the Council for
cancellation. ) &8 ]

16. ‘EMPLOYMENT OF PERSONS UNDER 15 YEARS OF AGE.

H)

No employer shall employ any person under. the age of fifteen i

years. -

- (2) Wanneer sy vakansieverlofbesoldiging ingevolge die ‘bepa-
lings van artikel 13 van die Hoofooreenkoms aan 'm werknemer
betaal word, moet 'n bonus soos volg terselidertyd aan hom
betaal word:— ' 7

Klas. Bonus betaélbaar.

Klag A— - : :
(i} Gekwalifiscerde werknemers
wie se minimum loonskaal
in ‘hierdie Oocreenkoms ge-
spesifiseer gelyk staan met
2s, 1d. per uur of meer o
. die datum van kwalifikasie |
; vir hulle betaalde vakansie;
(ii) werknemers as leerlinge  in
diens op die datum waarop
hierdie Qoreenkoms van
krag word, of in diens
bedrywe waarvoor besoldi-
.. ging volgens ondervinding ge-
- skied, waarvoor . die mini-
~mum loonskaal in 'hierdie
Goreenkoms  gespesifiseer
gelyk staan met 2s, 1d. per
uur of meer op die datum
waarop hulle vir hulle betaal-
de vakansie kwalifiseer,

Klas B— EhLE g
Alle ander werknemers wat nie
by klas A hiervan ingesluit is nie
(uitgesonderd vakleerlinge, werk-
-nemers in diens op werk geklas- |
sifiseer in tariewe 8 tot en met 11,
arbeiders, wagte of poliesigjoa-

' getis), L

'n Vakansiebonus van £32. 10s,
per jaar pro rata bercken vol-
gens die vakansiekwalifikasie,

T

'n Bedrag bereken teen die tarief
vain 8 persent van die werk-
nemer se minimum tariel vir
sy bedryl op die Iys in hierdie
Ooreenkoms, vir die ure, uit-
“gesonderd ocortydwerk, wat hy
‘werklik gewerk het na die
datum  waarop hy laas vir
vakansieverlof  gekwalifiseer
het, of die datum van sy
indiensneming, na gelang van
die jongste. -

Vir die toepassing van hierdie artikel is ,, vakansickwalifikasie **
die kwalifikasie vir die betaalde vakansie, voorgeskryf in artikel
13 (3) (@) van Deel 1 van die Hoofooreenkoms, en beteken
»» gekwalifiseerde werknemers ® werknemers wat nie as leerlinge
in diens is nie, of wat vir die loonskaal vir sy klas werk wat as
betaalbaar ,, daarna ™ gespesifiseer-is, gekwalifiseer- het, indien hy
volgens ondervinding besoldig word.

(3) Wanneer die diens van "n werknemer begindig word voordat
-hy geregtig word op ’n betaalde vakansie ingevolge die bepalings
van artikel 13 van die Hoofooreenkoms, moet die werknemer
met 'n aandeel van die bonus, vir sy klas gespesifiseer, gekrediteer
word proporsioneel met die aantal skofte of kalenderweke diens
“wat vir vakansiedoeleindes aan hom gekred’teer word, Die werk-
gewer moet dié bedrag daarvan op die bewys inskryf wat aan
die werknemer gegee moet word, waarop die aantal skofte of
_kalenderweke diens wat vir vakansiedoeleindes tel, uiteengesit
word, en onmiddellik die geldekwivalent van die bonus aan die
Sekretaris van dic Raad stuur tesame met die geldekwivalent van
die betaalde verlofkredit, ’

(4) Wanneer die bonus ingevolge die bepalings van subartikel
(3) aan die Raad gestuur word, is die bepalings van subartikels
(6), .(7), (8) en (12) van artikel 13 van die Hoofooreenkoms met
betrekking tot die geldekwivalent van die betaalde verlofkredit
mutatis mutandis van toepassing,

15. REGISTRASIE VAN WERKNEMERS. .

(1) Alle werknemers in diens op werk wat in hierdie Qoreen-
koms - genoem word. uitgesonderd .alle' klasse werknemers van
tariewe 8, 9, 10, I1 en 12 in die nywerheid in diens, moet by die
Raad geregistreer wees.

(2) (@) Geen werkgewer mag 'n jeugdige en/of leerling in diens
neem voordat hy .die goedkeuring van die Raad vooraf verkry
het nie, asook ’n sertifikaat van dic Raad in ’n vorm wat hy kan
voorskryf. ' ’

(b) Goedkeuring ‘wat kragtens (@) hiervan verleen word, kan
deur die' Raad om enige gosie en voldoende rede, wat hy goed-
vind, ingetrek word, en die werkgewer moet by ontvangs van
s0 'n kennisgewing van die Raad, onmiddellik afsien’ van die
dienste van die jeugdige en/of leerling op wie die kennisgewing
betrekking het, of die jeugdige en/of leerling se dienste behou
teen die volle loon wat vir die betrokke tarief voorgeskryf word,

(c) As goedkeuring kragtens (b) hiervan ingetrek word, moet =
die werknemer onmiddellik die sertifikaat vir kansellering aan die
Raad terugstuur. Bomow 3

16. INDIENSNEMING VAN PERSONE ONDER
BRETE NV N

DIE OUDERDOM VAN
persoon oader die ouderdom van 15

Geen werkgewer mag 'n
jaar in diens neem nie.

13
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- 17. QUTWORK.

‘(1) No employer shall requir¢ or allow any of his employees to
undertake general, mechanical, electrical or'marine electrical work,
contracting;, radio and refrigeration. or domestic appliance work,
including repairing or assembling,” elsewhere than in his establish-
ment, except when such work is in execution or completion of
any order placed with such employer. .

(2) No employee shall solicit or take orders for or undertake
general mechanical, electrical or marine electr.cal work, contract-

ing, radio and refrigeration or domestic appliance work, including -

Tepairing or assembling, on his own account for sale and/or for
gain and/or on behalf ; .
the service of an employer engaged in thé Industry.

) 18, EXEMPTIONS:
(1) The Council may grant exemption from any of ‘the provi-

sions of this Agreement and Annexures hereto to any employer |

or employes. ' Applications for exemptions shall be made to the
Secrteary of- the Council; “provided“that: no-exemption from: sub-
section 6 of section. 5 and. from sub-section 47 of section’ 1 of
Part 4 of this Agreement shall” be’ granted to, ,or in respect ‘of,
any -female employee engaged on. manual work except-for: the
purpose . of performing work which is necessitated by an
emergency. i L

() The Council shall fix the conditions Subject to which such

exemption shall operate; provided that the Council may, if it
deems fit, after one week’s notice has been given in writing . to
the person concerned, withdraw: any licence of exemption eéven
i the perod for which such exemption was granted has not
expired. . 2 : '

(3) The Council shall cause to be issued to every person fo

whom exemption has been granted, a licence, duly signed, setting

out— e o :
(@) the full name of the person concerned;

(b) the provisions of the Agreement from -which.-'exemption.'

is granted; : .

(¢) the conditions subject to which exemption is granted;, .

(d) the _per_i_od durihg-wh_iéﬁ _t_‘n_e_ ::xemptioﬁ' shéll operate,

-('4). The Cdunci'l sha[l._.c:.i.ur'se— L et Ry

(a) all licences. issued t_q; :.b.é numbered pq_nsé&'utivély;

(b) a Edﬁ)’i of edch licence issued to be retained and ‘a copy
of each licence issued to be forwarded to the Divisional

Inspector of Labour of the area in respect of which the
licence is issued; « Sy w

(c) a copy of the licence to be forwarded to' the employer

concerned when the exemption is granted to an employee.

19, SupERVISORY WORK.

-__(1) (a) At least one employee. with knowledge of éﬂp_crvising or
overseeing - work shall be employed in each department of any
establishment where employees engaged on Rates 3 to 11 and/or

labourers are employed. . . Y

(b) Where such supervisory and/or overseer's  work is
performed, such supervisor and/or overseer shall receive not less
than the prescribed rate for the next higher rate than: that in
which the employeé exercises the supervision and/or overseeing
or whete there is no such higher rate than at the highest rate
prescribed save that for supervision andfor ‘overseéing in Rate 8,
9, 10 and 11 work and/or labourers, such supervisor and/or
overseer shall receive not less than the scheduled rate for Rate 8
work in that division of the Industry in which he is employed.
The provisions of (a) and (b) hereof shall not apply in respect
of those persons employed in terms of Part 2 of this Agréement,

20. EmpPLOYMENT OF TRADE Unton LABOUR.

(1) No employes who iz not -a member of one of the frade
unions shall be employed by an_employer who is a member of
one of the employers’ organisations and no employee who is a
member of one of the trade unions shall work for an employer
who is not a member of one of the employers’ organisations;

rovided that the application of this clause shall be limited in

- its scope to—

(a) emp’Idyees_ performing work for which a minimum rate of
2s. 6d. per hour is prescribed in this Agreement and/or
Annexures B to F hereto; :

(b) other employees for whom a rate of 2s. 3d. per hour and
- more is prescribed in the Agreement and/or Annexures B

- to F hereto, if such employess have been employed in the
Industry for a period of not less than six months and
are eligible for membership of one of the trade unions in

accordance with their respective constitutions.

(2) The provisions of this gection shall not apply in respect
of an immigrant during the first year after the date of his entry
intp. the Union of South Africa; provided that if any immigrant
has at any time after the first three months of his employmeat in
the Industry refused any invitation from the trade union con-
cerned to apply for membership thereof; the provisions of this
section shall immediately come into operation.

- 14

of any other person or firm whilst in

.17 BurmBwerg, e :
(1) Geen werkgewer kan van sy werknemers vereis of hulle
toelaat om algemene, werktuigkundige, elektriese of - marine-
clektriese werk, kontrak-, radio- en koelkas- of - huishoudelike
toestellewerk, met inbegrip van .die herstel of inmekaarsit, elders
as in sy inrigting te onderneem nie, behalwe wanneer daardie werk -
vir uitvoeripg of voltooiinig van 'n bestelling wat by daardie werk-
gewer geplaas is, verrig moet word, 5

(2) Geen werknemer mag vir eie rekening vir verkoop en/of
vir winsbejag en/of ten behoewe van ‘n ander persoon algemene,
werktuigkundige, elektriese, of marine-elektriese werk, kontrak-,
rad‘o- en koelkas- of huishoudelike toestellewerk, met inbegrip
van herstel of inmekaarsit, werk werf of bestellings daarvoor aan-
neem of onderneem terwyl hy by 'n werkgewer wat die nywerhede
uitoefen, in diens is nie. '

i o 18, VRYSTELLINGS. )

(1) Die Raad kan aan werkgewers of werknemers, vrystelling
van enigeen van di¢ bepalings van hierdie Ooreenkoms en Aan-
hangsels ‘verleen. Versoeke om vrystelling moet aan die Sekre-
taris van die Raad gerig word; met. dien verstande dat geen -
vrystelling’ van subartikel «(6) -van, artikel 5 en van subartikel (4)
van artikel 1.van hierdie Qoreenkoms verleen mag word, aan ‘of
ten opsigte van 'n vroulike werknemer wat handearbeid doen nie,
uitgesonderd vir die doel om werk te verrig wat deur 'n nood-
geval veroorsaak word. - oo e ! : !

(2) Die Raad moet die voorwaardes waarop daardie vrystelling
verleen word, vasstel; met dien verstande dat die” Raad na
goeddunke en nadat’ een week skriftelik kennis aan die betrokke

.persoon gegee is, 'n vrystellingsertifikaat kan herroep. selfs as

die .termyn waarvoor daardie vrystelling verleen is, verstryk het

-of nie, :

(3) Die Raad moet aan elke pé'_r:so_on aan wie v-r-ystélling verleeii /.
word, 'n behoorlik, bndertekende sertifikaat laat uitreik wat die

volgende vermeld:—-- °

(@) Die volle 'p'aam'j.rar‘l' die betrokke persoon;, . P
(b) die” bepalings van die Qoreenkoms waarvan vrystelling
verleen word; ; o s ;
(c) die. voorwaardes waarop daardie vrystelling verleen word;
(d) die termyn waarvoor die vrystelling van krag. is.
(4) Die Raad moet— 5 R i
(a) alle sertifikate wat uitgereik word, in volgorde nommer; |
(b) van elke sertifikaat wat uitgereik word ’'n afskrif behou '
_en van clke sertifikaat wat uitgereik word 'n afskrif opstuur
aan die Afdelingsinspekteur van Arbeid vir die gebied ten
opsigte waarvan die sértifikaat: vitgereik word;
{¢) 'n afskrif van die sertifikaat aan die betrokke. werkgewer
stuué‘ wanneer die vrystelling aan 'n werknemer verleen,
- word. ; 5 : i B

19. OPSIGTERSWERK.

(1) (a). Ten minste .een werknemer wat kennis van opsigterswerk
het; of van kontrole uitoefen op die werksaamhede, moet in elke
afdeling van. 'n inrigting ‘waar werknemers op, tariewe 3 tot 11
en/of arbeiders in diens 1s, in diens wees. .. = . . _ -

(b) Waar daardie opsigters- en/of opsienerswerk verrig word,
moet daardie opsigter en/of opsiener minstens die loon ontvang

wat voorgeskryf is vir die eersvolgende hoér graad as di¢ waarin

die .werknemer - sy ~opsigters- en/of opsienerswerk verrig, of

wanneer daar nie.’n ho#r graad voorgeskryf is nie, dan teen die:;

hoogste graad rwat:-voorgeskryf is; met dien. verstande. dat vir
opsigterswerk enjfof opsiencrswerk in tariewe 8, 9, 10 en L1 en/of.
arbeiders, daardie opsigter en/of opsiener minstens die loon moet
ontvang soos voorgeskryf vir tarief 8-werk in daardie afdeling van
die nywerheid waarin hy in diens is. Die bepalings van (a) en (b)
hiervan is nie van toepassing ten opsigte van daardie persone
wat kragtens deel 2 van hierdie Qoreenkoms in diens is nie.

20. INDIENSNEMING VAN VAKVERENIGINGARBEID.

(1) Geen werknemer wat nie lid van een van die vakverenigings
is, mag deur 'n werkgewer wat lid van een van die werkgewers-
organisasies is, in diens geneem word nie en geen werknemer wat
lid van een van-dic vakverenigings is mag vir 'n werkgewer wat
nie hid van een van die werkgewersorganisasies is werk nie; met
dien verstande dat die toepassing van hierdie klousule in sy bestek

beperk is tot—

{a) werknemers wat werk verrig waarvoor in hierdie Ooreen-
koms en/of Aanhangsels B tot F daarvan, ’h minimum
Toon van 2s. 6d. per uur voorgeskryf word;

(b) ander werknemers vir wie in die Qoreenkoms en/of Aan-
hangsels B tot F hiervan ’n loon van 2s. 3d. en meer per
wur voorgeskryf word, as daardie werknemers vir -*n tyd-
perk van minstens ses maande in die MNywerheid in diens
was en vir ‘lidmaatskap -van die vakverenmigings ooreen-
komstig hul onderskeie konstitusies verkiesbaar js.

(2) Die bepalings van hierdie artikel is nie gedurende die eerste
jaar na die datum van sy binnekois in die Unie op 'n immigrant
van toepassing nie;. met.dien verstande dat as 'n immigrant te
eniger tyd na die eerste drie maande van sy diens in die nywerheid
weier om op uitnodiging van die betrokke vakvereniging aansoek
om lidmaatskap daarvan te doen, die bepalings van hierdie artikel
onmiddellik van toepassing word, ) =

“
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(3) The Council may grant exemption from the provisions of
sub-section (1) for any good and sufficient reason and further,
the said sub-section “shall not apply to persons who are in the
- opinion of the Council refused membership of a party to this

Agreement without reasonable cause, and the applicant has
reported such refusal ‘to the Council, '

(4) Any employer wishing to employ a pupil engineer may do
so only with the prior consent of the Council and the provisions:
of (1) hereof shallpnot apply. fig ! :

~ 21. WORKING PARTNERS. _
All working partners and/or employers in the Industry shall
“observe the recognised hours prescribed for employees in this
Agreeme_nt_. k T : :

. 22, PROPORTION OR RaTio OF ELECTRICIANS OR JOURNEYMEN TO
. OTHER SCHEDULED RATES.

(1) An employer shall employ a qualified electrician of jour-
neyman ‘who shall not be the owner and/or partner before he
shall employ any other employee on work for which a- lesser
rate than Rate 1'is prescribed in this Agreement. " v :

afid/0i partnership- shall-not be considered as employee

""23." ADMINISTRATION OF Acreement.
-The . Council _shall be. the. body responsible for. the adminis-
tration of this Agreement. I S o

2 24. ‘EXHIBITION ‘oF NOTICES. : ;
(1) Evety employet shall affix and keep affixed in or'at the
place where his employees are working, a legible copy of  ‘this
. Agreement-in both official languages. s s
+(2) ‘Bvery-employer shall .display in his establishment in -a place
readily accessible to his employees a notice specifying the starting
and finishing times of work for each shift or shifts of the week
and the meai hours. o L :
. 25. AGENTS. } :
“The Council shall appoint one or more ‘specified persons as
agents to. assistzin' giving: effect ‘to the terms of this. Agreement.
An agent shall be entitled 'to enter any establishment and may
question the employer or any employees and inspect the records
- of wages pald, time worked and payment made for overtime and
incentive bonus work, for the purpose of ascertaining whether

or not the terms of this Agreement are being observed.

oo 26, BOARD AND LODGING: ... . .-

“No ‘émployee " shall be ‘required, as part of his contract of
service, to board or lodge or both with his -employer, or to
purchase any goods or hire any property from his employer ot
any other person specified by his employer. An employee who
agrees to accept board and: lodging, or both, from his employer .
shall not. be required or allowed to pay per week more than six
shillings ‘for ‘board and lodging or three shillings "and_sixpence
for board only, or two shillings and sixpence for Todging only;
provided such lodging has been approved by the Council and the -
local authorities concerned. . o oo T

27. CosT OF LIVING ALLOWANCE. . . - =

(1) Every employershall pay to each of his employees (other
than employees employed on any category of Rates 8,9, 10 and
11 work or employed: as labourers watchmen -and/or police boys):
in addition to any other remuneration to which: the employee is

entitled, a cost of living z_t]_]D_Wance.as-'followsz'—'.-.si

(2) ‘For the purpose of this section; an employer and/or owner: |

 nie.

(3) Die Raad kan, weens 'n goeie en voldoende rede, vrystelling
van die bepalings van subartikel (1) verleen en voorts is die
genoemde subartikel nie van toepassing nie op persone wat na
mening van die Raad. sonder redelike oorsank lidmaatskap van
‘n party by h'erdie Oorcenkoms gewcier is en die aansoeker die
Raad in kennis gestel het van die weiering, ?

(4) Elke werkgewer wat 'n leerling-ingenieur in disns wil neem,
kan dit slegs met voorafgaande toestemming van die Raad doen
en die bepalings van (1) hiervan is nie van toepassing nie.

21, WERKENDE VENNOTE,

Alle werkende vennole en/of werkgewers in die MNywerheid
moet die erkende ure soos vir werkaemers in hierdie Ooreenkoms
voorgeskryf, nakom,. E

22. GETALLEVERHOUDING VAN ELEKTRISIENS OF VAKMANNE TOT
' | ANDER INGELYSTE TARIEWE.

(1) 'n Werkgewer moet 'n gekwalifiseerde elektrisién of vakman
in diens hé wat nje die eienaar enjof 'n vennoot . mag wees nie,
voordat: hy ‘n werkman, indiens kan hé op.wetk. . waarvoor 'n.
hotr*loon: as tarief .1.in- hierdie-Ooreenkoms: voorgeskryf word.

(2)-Vir-die toepassing-van _hierdie -artikel -moet 'n.werkgewer
en/of efenaar en/of vennooiskap nie-as werknemers beskou word

) 23, ToePASSING VAN (QOREENKOMS.
Die Raad js die liggaam wat vir dic toepassing van hierdie
Ooreenkoms verantwoordelik is. : L e
24 VERTONING VAN KENNISGEWINGS. . _
(1) Elke werkgewer moet op dic plek waar sy werknenters
werk,-’n leesbare afskrif van hierdie Qoreenkoms in albei amp-
telike tale vertoon en vertoon hou... e : i
(2) Elke weikgewer moet op “n plek in sy inrigting, maklik
toeganklik vir sy werknemers, ’n kennisgewing vertoon hou wat
die begin- ‘en ophoutye - vir werk vir elke -skof of skofte
vir. die week, asook die etensure, aantoon. .- ¢ A

25. AGENTE. .

Die Raad moet een of ‘meéer aanzewese pefsone aanstel as
agente om te: help -by die toepassing ‘van hierdie OQoreenkoms.
‘n Agent het die reg om °n inrigting te betree en om die werk-
gewer of ‘werknzmers -te ondervra en aantekenings van lone wat
betaal is, tyd wat gewerk is en betalings wat gedoen is vir oortyd
en aansporingsbonuswerk na te sien 'met die doel om vas te stel

_of die bepalings van hierdie Qorgenkoms nagekom word of ‘nie.

-26. LOSIES. EN HUISVESTING.

Van geen werknemer kan vereis word om as deel van sy
dienskontrak van. sy werkgewer losies of huisvesting, aan te neem, -

cof van sy werkgewer of van 'n ander persoon wat deur. sy werk-

gewer aangewys word, goedere te koop of eiendom 'te huur nie.
'n Werknemer wat toestem om sowel losies en/of huisvesting
van sy werkgewer aan te neem, kan nie verplig, of toegelaat word
om per week ‘meer as 6s. vir losies -en huisvesting, of 3s, 6d.
alleen vir losies, of 2s. 6d. alleen vir huisvesting te betaal ‘nie;
met dien- verstande dat daardie huisvesting deur die Raad en
die betrokke plaaslike fowerhede goedgekeur is,

'27. LEWENSKOSTETOELAES.

(1) Elke werkgewer moet aan elk van sy werknemers uitgeson-
derd werknemers in diens vir enige klas werk van tariewe 8, 9,
10 en ‘11 of in diens as arbeiders, wagte en/of polisiejongens)
benewens alle ander besoldiging waarop die werknemer reg het,.

| 'n lewenskostetoclae as volg betaal: —

Allowance : |: Toelae .
' | per Week Ll S per week ¥ g
Class. Wage Group.~ | when Adjustments, Klas. Loongroep. wanneer Aanpassings.
LI T Index e i y ) die indeks-
Figure = | ) syfer =
1405, 1405.
g R R £ s d. ; g s di ] - LA
"I | Exceeding £5 per week | -2 .5 3 |+ 7d. for each £ com:- ' I | Oor £5 perweek...... | 2 5 3 | + 7d. virelke -L volle 5 '
N B A Tl pleted 5 points varia- : ) punte verandering in.
' -tion in Index above or - die indeks bo of onder
below 1405. : 1405.
I | Exceeding £3. 10s. per | 1 19 0 | + 6d. for each + com-'|. II | Oor £3. 10s. per week, | 119 0 | 4 6d. virelke <& volle 5.

week but not éxceed-" |

¢ pleted 5 points varia-
(ing £5 per week

tion in Index above or
> below 1405.

maar hoogstens £
per week . .d‘i‘e indeks bo of onder
; ) 1405.

Exceeding £2 per week |1 4 0

I : = 3d. for each £ com- | IH | Qor £2 per week, maar | +1 4 0 | + 3d, vir elke = volle 5.
but not exceeding '+ pleted 5 points. varia- : hoogstens £3. 10s, | e punte verandering in
£3. 10s. per week - “tion in Index above or ‘per week die indeks bo of onder

N : “below. 1405, - _ 1405. i

IV 1 £2 per week and under | 0 19 2 '+ 3d. for each -+ com- | IV | £2 per week en minder | 019 2 | - 3d. vir elke & volle 5

pleted 5 points varia-
' tion in Index above or
{ below 1405, ¢

5o

. punte.verandering in
g - © | dieindeks bo of onder
oy o o L B 1-405.'._ e

punte verandering in.
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(i) The allowance payable to an employee in- respect of any

" seek shall be reduced pro rata according to any period of absence
from work without the employer’s permission unless such absence

is due to illness or a disablement falling within the provisions
of the Workmen's Compensation Act, in which event no reduction
shall be made in respect o/f the first: week of such absence.

who is required to pay any allowances in
respect of any period of absence due to illness may require the
employee. to produce a medical certificate in respect of such
absence before payment is made. .
(iii) Cost of living allowances 'shall be payable during any
period of paid anpual leave, each empioyer, during the qualifying
period paying a pro rata proportion thereof:

(i) Any employer

* When an employee leaves one employer, any holiday leaye credit

concerned shall include a credit of the cost of living allowance
payable in respect of that portion of the period of annual leave
covered by the holiday leave credit.

(2) Any adius’tmeni in the rate of cost of living allowance
consequent upon a variation of the Index shall be affected on
the first pay day in the month following publicaticn of the press

release by the Director oi Census and Statistics, reflecting such-

variation.

(3) The allowance referred to in sub-section (1) shall be paid
at the same time as the employee ordinarily receives his other
remuneration. Ca

(4) “ Index Figure” means-the weighted average Index relating
_to food, fuel, light, rent and sundries for the nine principal urban
"aréas. in the Union of South Africa as assessed by the Director

of Census and Statistics on the 1938 basis of 1.000 points and

ublished in the press releage by that Officer, due regard being
gad to the fact that the 1938 basis of calculation has been altered
from 1,000 to 100

(5). For the purpose of ascertaining into ‘which wage group an
employee shall be decmed to fall, the “hourly rate” scheduled
for the class of work of that employee multiplied by 46 shall be
his wage; except that in the case of employees engaged in the
Electrical Contracting (Part 2) section, the hourly rate shall be
multiplied by 40. : : :

28. REGISTRATION OF EMPLOYERS.

(1) (@) Bvery employer, who has not already done so in pur-
suance of any previous Agreement, shall register within one month
from the date on which this Agreement comes into operation; and

() Bvery employer entering the Industry after that date, shall
within one monih of operation by him, in addition to complying
with the provisions of sub-section (c) (ii) hereof, forward to the
Secretary of the Council— 3

(i) full name;
(ii) address; _ p : -
(iii) trades.or operations carried out b¥ him.

Industry at the date of

&) (i) Any employer engaged in the date
aoay 2 shall, before putting ianto

coming intd force of this Agreement
operation the special conditions ] eqt
respect of the different Divisions ol the Industry, make application
and obtain a certificate of registration in one or moie Diivisions
of this Agreement for his establishment or part thereof, as the
case may be, from the Council, Application for registration
shall be made to the Secretary of the Council.

(ii) Every employer enteting the Indusiry. after the date of
coming into operation of this Agreement, shall_similarly make
application and obtain a certificate of ‘registration as provided
in (). : b : } 4

(iii) .Any _e_fnployer who fails fo register with the Council in’

terms of this section shall be deemed to .be conducting. an
establishment for electrical installation andjor maintenance and/or
servicing and/or work on electrical equipment n.e.s. as provided
for in Division 1 (Annexure B) and section 4 (1) of this Agree-
ment. s )
. (2) Where the employer is a partnership, information in accor-
" danee with sub-section (1) of this section as well as the title uader
which the partnership operates shall be furnished.

'29. ExrENSES OF THE COUNCIL.

" The funds of the Council, which shall be vested in and adminis-
tered by the Council, shall be provided for in the following
manner:— J ' )

(1) From every establishment .entering the  Industry after the
date of coming into force of this Agreement, an amournt
of £4. 4s. shall be payable within one month of becoming

- engaged in-the Industry.. - : gy 3
16

ermitted in this Agreement in

(i) Die toelae wat ten opsigte van 'n week aan 'n werknemer

- betaalbaar is, moet in verhouding verminder word met “die” tyd-

perk van afwesigheid van werk sonder die werkgewer se toestem-
ming, tensy daardie afwesigheid veroorsaak word deur siekte of
onbekwaamheid wat binne die bepalings van die Ongevallewet val,
in welke geval geen vermindering ten opsigte van die eerste week
van dnardie afwesigheid gemaak word nie.

(i) Elke werkgewer van wie dit vereis word om ’'n toelae te
betaal ten opsigte van °n tydperk van afwesigheid wat deur sickte
veroorsaak word, kan die werknemer vereis om ten opsigte: van
daardie afwesigheid 'n doktersertifikaat voor te 1& voordat betaling
gedoen word. '

(iii) Lewenskostetoelaes is gedufendé enige tydperk van jaarlikse
veriof met betaling betaalbaar en elke werkgewer moet gedurende
die kwalifiseertydperk 'n eweredige deel daarvan betaal,

As 'n werknemer 'n werkgewer verlaat, most elke betrokke
verlofkredit 'n kredit insluit van die lewenskostetoelae wat ten
onsigte van daardie gedeelte van die tydperk van jaariikse verlof
wat deur die vakansieverlofkredit gedek word. . :

(2) Enige aanpassing aan die skaal van lewenskostetoelae wat
volg op 'n verandering in die indeks, moet met ingang van die
cerste betaaldag in die maand wat volg op die publikasie van
die Maandbulletin van Statistick waarin daardie verandering
verskyn, aangebring word. - :

(3) Die toelae .wat in subartikel (1) voorgeskryf word, moet
terselfdertyd as die werknemer gewoonlik sy ander besoldiging
ontvang, betaal word. }

(4) ., Indekssyfer” beteken die beswaarde gemiddelde indeks
met betrekking tot voedsel, brandstof, ligte, huur en diverse vir
die nege vernaamste stedelike gebiede in die Unie van Suid-Afrika
005 deur die Direkteur van Sensus en Statistiek ' vasgestel op
die 1938-basis van 1,000 punte en deur daardie amptenaar in 'n
persverklaring bekendgemaak, met inagneming van die feit dat
die grondsiag van berekening van 1938 van 1,000 na 100 verander
is.

(5) Ten einde vas te stel tot welke groep 'n werknemer gereken
word, is die ,, tydloon” soos vasgestel vir die klas werk van
daardie werknemer, vermenigvuldig met 46, sy loon; uitgesonderd
dat die uurloon met 40 vermenigvuldig moet word in die geval
;;m werknemers in die afdeling Elektrotegniese aanneming (desl

28. REGISTRASIE VAN WERKNEMERS,

(1) (a) Elke werkgewer wat dit nie reeds kragtens 'n vorige
Ooreenkoms - gedoen het nie, moet binne een maand na die
datum waarop hierdie Qoreenkoms in werking tree registreer; en

(b) elke werkgewer wat na daardie datum in die nywerheid
kom, moet binne een maand na hy sy besigheid begin, benewens
nakoming van ‘die bepalings van subartikel (¢) (i) hiervan, aan
die Sekretaris van die Raad dic volgende verstrek:— !

{) Sy volie naﬁ'm;
(1i) adres; y i
(iii) bedrywe of werksaamhede, wat deur hom uitgeoefen word.

(¢} (i) Enige werkgewer wat op die datum waarop hierdie Oor-
eenkoms in werking tree, in die nywerheid werksaam was, moet
voordat uitvoering gegee word aan die spesiale voorwaardes wat
in hierdie Ooreenkoms toegestaan word ten opsigte van die verskil-
lende afdelings in die nywerheid, by die Raad aamsoek doen
om en 'n serfifikaat verkry vir registrasie van een of meer
afdelings van hierdie Qoreenkoms vir sy inrigting, of na gelang
van die geval, gedeelte daarvan. Aansoek om registrasie moet
aan die Sekretaris van die Raad gerig word., :

(ii) Elke werkgewer wat na die datum van die inwerkingtreding

van hierdie Oocreenkoms in die nywerheid kom, moet op die-

selfde wyse aansoek om ’'n sertifikaat van registrasie doen en dit
verkry soos bepaal in (i).

(i) ’n Werkgewer wat versuim om kragtens hierdie artikel by
die Raad te registreer, word beskou dat hy 'n inrigting bestuur
vir elektriese installasies en/of onderhoud en/of diens enjof werk -
aan elekiriese uitrusting n.e.g. soos bepaal in Afdeling I (Aanhang-
sel By en aitikel -4 (1) van hierdie’ Goreenkoms, :

(2) Wanneer die werkgewer n vennoot:«ikap is, .m"oet, benewens
die inligting ingevolge subartikel (1) van hierdie artikel, ook die
naam waaronder die vennootskap werk, versirek word.

29. UITGAWES VAN DIE RAAD.

Die fondse van die Raad, wat berus by en beheer word deur _

die Raad, word op-die volgende wyse verkry:— E

{I)"Seur elke inrigting wat. pa die datum van. die inwerking-
treding van hierdie Qoreenkoms in die nywerheid kom,
moei binne een’ maand na die inrigting in die nywer-
heid kom, 'n bedrag van £4. 4s. betaal word.
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(2) Bach' employee and ‘éa'.ch. employer shall contribute to the
funds of the Council on the following scale:—

(2) Elke werknemer en elke werkgewer moet ooreenkomstig
die volgende skaal aan die Raadsfonds bydra:-—

Corumn A Corumn B.| CoLumn C, Korom A, Kotom B.| KoLom C.
~ (Class. Empldy@es’ Employers’ | Klas. | Werk- Werl-
: -~ Wage Group. Contri- Contri- Loongroep. NEemers- gewers-
butions. butions. = R bydraes. |. bydraes, -
” : o o ; Per Week. | Per Week. ] 6 - | Per week. | Per week,
I .| Employees whose prescribed rate is o8 d. s. d, I | Werknemers wie se voorgeskrewe s, °d. s, d.
- 3s. 9d. per hour........... i % 10 10 loon 3s.-9d. per uuris........... 10 1 0

II | Employees whose preseribed rate i

' 2s. 6d. per hour or more, but less | ,
| than3s.9d............. N ¢ 9 0 9
I | "Employees whose prescribed rate is
1s. 6d. per hour or morte, but less
than 25, 6d...... T Saws o 0 B 0 6
- IV'{ Employees whose prescribed rate is
1" 1s. 3k per hour or more, but less :
than Is. 6d............. .. T 0 4 0 4
V | Employees whose prescribed rate is :
~od less than s, 3d. per hour, appren- | -
. tices and minors employed in |

-+ designated trades during the period i .
‘they -are without & contract of ; :
apprenticeship....,.......... i 0 2 0 2

VI | General labourers irrespective of the

wagespaid............ S M- ¢.1 0 1

H | Werknemers wie se voorgeskrewe
loon 2s. 6d. per uur of meer is,
maar minder as 3s, 9d........... 0 9. 0 9
Il | Werknemers wie se voorgeskrewe
loon 1s. 6d. per uur of meér is,
maar minder as 2s, 6d.. ... ;A 0 6 0 6
IV | Werknemers wie se voorgeskrewe |- '
loon Is. 3d. per wur of meer is, |- - g
) . mdar minder a5 1s.6d.. .. ......! 4 | 04
¥V | Werknemers ‘wie' se voorgeskrewe | +
© | loon minder as Is. 3d. per uur is,
vakleerlinge en minderjariges in
aangewess bedrywe gedurende die
tyd waarin hulle sonder vakieer- ;
lingkontrak is,...... creh e e o ¢ 2 0 2

VI | ‘Algemene arbeiders, ongeag die lone
¢ wat betaal word.........,...... 1 0.1 01

(3) The amounts shown in Column B of the table -shall be

) deducted by the employer from the wages of the employee.

(4) To the amounts thus deducted from the wages of his
employees, each employer shall add the amouniz shown
in Column C of the table and forward the total sum
together with the covering statement prescribed in Annexure
A/3 hereto to the Secretary, Indusirial Council for thz
Electrical Contracting and Servicing Industiy (Cape), P.O.
Box 4012, Cape Town, not later than the fifteenth day in
each month, ) . )

(5)In any instance where no contributions are payable as
* provided Tor in sub-sections: (2), (3) and (4) hereof or the
~ total amount payable ‘under sub-section (4) is less than

10s., the total amount referred to in sub-section (4} shall

be supplemented by the establishment by such amount as |

to make the total a minimum payment of 10s, in each
month, ' o :

30. STORAGE AND INSURANCE OF TooLs.

Wherever possible ‘suitable places shall be provided by the
employer on all jobs for locking up tools and the empioyer shall
appoint a responsible person for each job to see.that such places

© are locked. This shall not apply to jobbing work. All employees’
tools in workshops and in lock-up places provided in terms of
‘this sub-clause shall be insured by the employer against loss by
fire; provided that this provision shall apply only when the
employees’ tools are marked with his name, and such employee
has provided the employer with an inventory of such teols and
has furnished the employer a reasonable opportunity of checking
such inventory. : . ; ' :

If such tools are nof insured the employer shall be in any case
liable for any such loss, up to and including a limit value of fifty
pounds (£50), unless the employee concerned has satisGed the
Ilinmirer, before such loss, that the value of his tools exceeded that

gure. : 3 R

'PART 2.

SPECI.AL PROVISIONS APPLICABLE TG THE ELECTRICAL
CONTRACT ING SECTION OF THE INDUSTRY.

1. CLASSIFICATION,
This section shall be classified as Part 2 of the Agreement,

2. DEFINITION.

Saving in so far as they are in conflict with this part of the
Agreement, in which case the terms hereinafter provided shall
obtain and have preferénce, the conditions specified in Part 1
of this Agreement shall apply to the classes scheduled in this
Part 2 of the Agreement who are engaged in the wiring, installa-
tion and maintenance, in or on buildings, of lighting, heating or
other permanent electrical fixtures, ' _

3. WAGES AND/OR EARNINGS.

No employer shall pay to employees (other than apprentices
engaged in the class of work scheduled in this Agreement) wages
and/or earnings lower than those stated against such classes and
no employee shall accept wages and/or earnings lower than those
stated against such classes:— —

Rate 1. e o
- Blectrician’s Work....ives i eiioneinnnnss . 3s. 9d. per hour,
_ Labourer’s, n.€8...evuviiisnneniinniens 15, 3d. per hour, -

. (3) Die-bedrae \irat in .k;)llom B van die tabel gewys word, moet

deur die werkgewer van die fone van sy werknemers afge-
trek- word. )

(4) By die bedrae wat aldus van die lone van sy werknemers
afgetrek word, moet elke werkgewer die bedrae wat in

- kolom C van die tabel gewys word, voeg en die totale
som, saam met die dekkende opgawe soos voorgeskryf in
Aanhangsel A 3 hiervan, aan die Sekretaris, Nywerheids-

. raad vir die Elektrotegniese Aannemings- en Eedienings-

« nywerheid (Kaap), Fosbus 4012, Kaapstad, op of voor die
-vyftiende dag van elke maand stuur. '

(5) In clke geval waar geen bydraes soos voorgeskryf in sub-
artikels (2), (3) en (4) hiervan betaalbaar is nie, of die
totale bedrag wat kragtens subartikel (4) betaalbaar is,
minder as 10s. bedra, moet die totale bedrag wat in sub-
artikel (4) voorgeskryf word, deur die werkgewer aangevul
word met sodanige bedrag wat die totaal 'm minimum

. betaling van'10s.. vir elke maand maak. :

30. BERE EN VERSEKERING VAN GEREEDSKAP.. .

Waar moontlik moet die werkgewer by elke werkplek ’'n

" geskikte toesluitplek vir gereedskap verskaf en 'n verantwoordelike

persoon by elke werk aanstel om- toe te sien dat die plek gesluit
is. Hierdie bepaling is nie op stukwerk van toepassing nie. Die
werkgewer moet alle gereedskap van-werknemers in werkswinkels
en in toesluitplekke wat ingevolge hierdie subklousule.verskaf is,
teen verlies deur brand verseker; met dien verstande dat hierdie
bepaling slegs van toepassing is wanneer die werknemer se naam
op die gereedskap aangebring is en die werknemer die werkgewer
van ‘n 'lys van sodanige gereedskap voorsien en genoegsame
geleentheid gegee het om die lys na te gaan. Indien daar van
hierdie gereedskap nie verseker is nie, is die werkgewer nogtans
vir verlies aanspreeklik tot en met "n waarde van £50, tensy die
werknemer die versekeraar voor die verlies daarvan oortuig het
dat sy gereedskap meér as hierdie bedrag werd was.

DEEL 2.

SPESIALE BEPALINGS VAN TOEPASSING OP DIE AAN-
NEMINGSGEDEELTE VAN DiE' ELEKTROTEGNIESE
NYWERHEID. - : _ :

: i. INDELING.
Hierdie afdeling maak Dieel 2 ‘van die Qoreenkoms uit.

2. CMSKRYWING,.

Buiten waar hulle strydig is miet hierdie deel van die Ooreen-
koms (in di¢ geval is die voorwaardes wat hierna genoem word,
van toepassing en geniet voorrang), is die voorwaardes wat in
deel 1 van ‘hierdie Qoreenkoms voorkom, van toepassing op die
klasse in Deel 2 genoem wat in diens is vir die bedrading, instal-
lering en onderhoud in of op geboue van verligtings-, verwarm-
ings- en ander vaste elektriese toebehore. w

3. LONE EN/OF VERDIENSTE.

Geen werkgewer mag °n werknemer (uitgesonderd 'n vakleerling
wat in diens is vir die klas werk wat in hierdie Coreenkoms
genoem word) ’n laer loon en/of verdienste betaal as wat teenoor
die betrokke klas aangegee word nie, en geen werknemer mag

laer lone en/of verdienste aanneem nie:— .
.. Tarief 1. il ey it meds s
- Elektrisién se werk...... cxind b s asisneinio  S8e, S DEF UL,
arbeiders, n.e.g..... a idesevieseds 18, 3d,-per uur,

17
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4. 5aiFrs anD ‘HOURS OF WORK.

(1) No employer in this section of . the Industry shall on any
day require or allow any employee to start work earlier than
8§ a.m. or finith work later than 5 p.m., without the approval of
the Industrial Council and provided that no employee shall be

allowed to work for more than five hours eontinuously without
* an interval of one hour., - - ;

“(2) The . ordinary working hoﬁi‘s shall po_i- excéed forty hours
per week apportioned at eight hours da.ly from Mondays to
P_‘rida\ys inclusive S &

-(3).All ‘working employers and partners shall._obscrve the .
working hours prescribed in or as may be laid down in accordance
with this clause. :

5. HoLIDAY AND (UNEMPLOYMENT PAY.

The following cenditions shall apply to all employees (in-
cluding labourers) employed in the Electrical Contracting (Part 2)
séction of the Industry:— - .

(1) Subject fg sub-séction (2) of this ‘séction; tholiday payments

 provided for in this section shal] be computed at the con-

* tract rateof pay of which the employee is in receipt at

the date on which holiday payménts must be made, except

in ‘the case of employees employed on incentive bonus

work, whose holiday payments shail be computed on the

average weekly earnings exclusive of overtime ‘over the last

three months actualiy worked prior to the holiday becoming

due, or, whichever is the lesser for the weeks actually
worked- during: the -period of employment.

(2) If an employee does not work -on Good- Friday, Easter
~ "' Monday, Christmas Day or New Year's Day, his employer
shall pay him in respect of such day remuneration at a rate
not less than his ordinary rate of remuneration -as if he
had on such day ‘worked his average ordinary working
hours for that day of the week; provided that whenever
‘Christmas Ddy or New Year's Day falls on a Saturday
an employes who does not work on such ‘day shall be
paid at his ordinary hourly rates for the number of hours
hé would have been paid if -the holiday fell ' within the
period Monday to Friday inclusive; and provided further
that this sub-séction shall not apply to an employee who is
‘on annual holiday in terms of “sub-section '(3) of this
section.  For purposes of this' sub-section, the “ordinary
hourly rates of employees employed on the incentivé bonus
_ system shall be at the' * hourly rate” for the class of work
being performed.~ o T <Fli
(3) Each employee_shall be. entitled, under this Agreement, to
7 “three consecutive weeks’ holiday, subject to the following
" conditions : — '

{a) The qualification. for such holiday shall be 243 shifts
(whether worked for ~one or more employers)
exclusive of overtime. actually worked on a five day
working week bas’s; provided that— : _

(i) subject to sub-paragraph- (i) hereof, employment
for -less than 25 -shifts, with the same employer
‘shall not count for holiday payment purposes;
provided that an employee who-is laid oft, after
working 15 shifts shall be- credited with the
number of shifts actually worked for holiday
payment purposes; : o,

(i) where an employee’s service with the same
employer is broken in terms of (i) hereof, and he
resumes work for the same employer, he shall
be credited for holiday payment purposes with the

 total .number. of shifts, worked with such

employer, provided that he does not work for

another employer in the interim; .

any period of absence on account of sickness

aggregating not more than 52 shifts, in any one

year of service, shall count for heliday purposes;

 provided that an employer shall be enfitled to

. call upon an employee for a 'medical cerfificate in

proof of cause of absence. Periods of absence

on ‘account of an accident arising out of and in

the course of the employee’s employment shall

count for holiday purposes, provided such accident

has been admitted as falling-within the provisions

of the Workmen’s Compensation Act- and the

_periods of absence counting for holiday purposes

shall be the periods of disablement admitted by
the said Act;

(iv) any employee who absents himself from work
without adequate reason satisfactory to his
employer shall, in respect of each shift or working
day lost by him during such absence, forfeit five
shifts, worked towards his holiday qualification,
with a maximum penalty of 25 shifts, in any one
qualifying period for annual leave; provided that
notification of such absence shall be made by
the employer in writing. to the Council within
seven days of such absence; i

(v) periods of absence on the additional week’s leave
_or accumulations thereof provided for in sub-

~ section (9).0f this section, shall count for holiday

. quilification .purposes to the extent of the number
of shifts which would normally have been worked
during those periods by the employee concerned. -

i)

4 "SKOFTE" BN~ WERKURE: e
(1) Geen werkgewer in hierdic afdeling van die nywerheid mag
sonder die toestemming van die Nywerheidsraad van 'n werk-
hemer ‘vereis om vroeér as 8 vm. of later as 5 nm. te werk nie;
met dien verstande dat geen werknemer meer as vy uur aanme-
kaar mag werk sonder 'n pouse van €en uur nie.

- (2) Die gewone werkure mag‘hoogsten's veertig uur per week
wees; agt uur per dag van Maandag tot en met Vrydag. :

3) Werkende_'weri{gewers ‘of vennote moet die we_r-kure pakom
wat in- of kragtens hierdie klousule voorgeskryf word,

5. VERLOF- EN WERKLOOSHEIDSBESOLDIGING. _
Onderstaande voorwaardes is van toepassing op alle werknemers
(met inbegrip van arbeiders) wat in die aannemingsgedeelte (Deel
2) van die elekirotegniese nywerheid in diens isi— -
(1) Bechoudens subartikel (2) van hierdie artikel word die
verlofbetaling. wat in hierdie artikel voorgeskryf word,
bereken volgens die kontrakloonskaal wat die werknemer
ten tyde van die betaalde verlof ontvang, pitgesonderd in
- die- geval van 'n werknemer - wit -Vir' agnsporingsbonusse
" werk ; sy verlofbetaling word bereken volgens sy gemiddelde
“weeklikse verdienste, uitgesonderd bortyd oor die laaste drie
maande wat hy werklik gewerk het - voordat hy .op verlof
geregtig geword het, of oor die “weke ~wat hy werklik
gewerk het sedert die aanyang van sy diens, na gelang van
die kortste tydperk. = ) i ) 5

As 'n werknemer. nie op Goeie Vrydag, ' ‘Paasmaandag,
_Kersdag of Nuwejaarsdag. .werk nie, moet sy werkgewer
hom ‘vir dié dag minstens sy gewone loon betaal asof hy
sy gewone werkure vir dié dag van die week gewerk het;
met dien verstande dat wanneer Kersdag of Nuwejaarsdag
op ’'n Saterdag val, 'n werknemer wat rle ‘op higrdie dae
werk nie, teen sy ‘gewons uurtarief- betaal. moet. word
vir die getal ure wat hy sou gewerk het as die vakansiedag
“binne die tydperk Maandag tot en met: Vrydag. geval het;
en met dien  verstande verder 'dat - hierdie subartikel nie
van toepassing is 0p 'n werknemer.:wat kragtens subartikel
(3Y van hierdie artikel. met sy jaarlikse vakansie -is nie.
Vir die. toepassing van hierdie subartikel is" die. gewone
uurtarief van ‘n werknemer -wat -vir-'n aansporingsbonus

werk, die ,, nurtarief * vir die klas werk wat gedoen word.

y ST ol

@

© (3) Elke werknemer is kragtens “hierdie Oofeénl_{oms op drie’
) aaneenlopende ‘weke verlof geregtig, op onderstaande voor-
waardes: — . 0, < :

' (a) Om op verlof geregtig te wees, ‘moet 'n. werknemer 245
2 skofte, uitgesonderd oortyd, -op “n_grondslag van vyf
dae per week, werk (hetsy vir een.of meer werkgewers);

met dien verstande dat— i :

(i) behoudens -subparagraaf (i) hiervan, ’n dienstyd
.~ yan ‘minder as 25 skofte by.een werkgewer nie
vir vakansicdoeleindes gereken: word nie; met dien

- verstande dat, as ‘n werknemer se diens tydelik
.. opgeskort. word nadat hy 15. skofte gewerk - het,

hy: vir verlafbcta]ingdoereindes ekrediteer word

- met die-getal skofte wat hy werklik gewerk het;

. (ii) indien 'n_ werknemer se diens by ’'n werkgewer
"= kragtens (i) hiervan onderbreek word en hy. daarna

- gy diens by dieselfde werkgewer hervat, hy wvir
verlofbetalingsdoeleindes gekrediteer word met die
volle ‘getal skofte wat:hy vir dié werkgewer gewerk
Het, mits hy nie in die tussentyd vir ‘n ander werk-
- gewer werk nje; AR

(i)

enige afwesigheidstydperk weens_siekte van hoog-
_stens 52 skofte in een diensjaar vir verlofdoeleindes
gereken word;, met dien verstande dat die werk- -
gewer van die werknemer kan vereis om ’n

_doktersertifikaat te 'toon ter stawing van die

oorsaak van afwesigheid. Afwesigheidstydperke

weens 'n ongeluk wat uit en in die Joop van die

" werknemer .se diens ontstaan, word vir verlofdoel-

cindes gereken, mits die ongeluk binne die bepa-

lings van die 'Ongevallewet val en die afwesigheids-

tydperke wat vir vérlofdoeleindes - gereken word, -
di¢ is wat deur genoemde- wet bepaal word;

(iv) enige werknemer wat afwesig is sonder 'n rede wat

" die werkgewer tevrede stel; ten opsigte van elke
skof of werkdag wat hy weens- di¢ afwesigheid
verloor, vyf skofte . verbeur. wat vir verlofdoel-
eindes tel, met 'n maksimum straf van 25 skofte
in een kwalifiseertydperk vir jaarlikse wverlof;, met
dien verstande dat die werkgeéwer die Raad binne
sewe dag na sulke afwesigheid skriftelik daarvan
in kennis moet stel; ° )

afwesigheid weens die ‘ekstra week verlof in sub-
artikel (9) van hierdie klousule vermeld of 'n
opgeloopte tydperk ten opsigte daarvan, word vir
verlofdoeleindes geréken op grondslag van die
getal skofte wat die werknemer in gewone. om-
standighede gedurende die betrokke tydperk sou
gewerk het. i e

.

(v
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; (b) The hollday shall mclude four wcekends and bc for

. one. unbroken perlod
(c) Shoul.d either Good Frlday, Easter Monday Christmas

Day or New Year’s Day fall within the period of the
_holiday, the holiday period shall be extended by one

day with full pay for each such day.

{d) Application for holiday shall be made by an employee
within' one month of the date he l:c.,comes entit{ed
thereto.

. (¢) The holiday shall be granted by the employer so as to
" commence within a period of two months of due date.
() An employee shall be entitled to and shall take his
holiday within a period of two months from due date
unless exemption be granted by the Council,

) {g) No employce shall engage in any employment for gain
"during the period of ‘his hohday

(4) (a) ‘When an emp]oyee is about to takc his leave, the
moneys payablé to him for the purposc of such Jeave
shall be paid to him, on his ¢easing work ‘to go on
holiday, at thé offices of the Industnal Councﬂ durmﬂr
the ‘prescribed hours.

(b);,Thc employer shall, at ‘the time that the &
. :proceeds -on annual leave, forward to the Council a
.ﬁolldﬁ}-’ vouchér drawn up in a form acca.ptable to the
.. Council and containing the employee’s signature for
Vi e ,;v‘eriﬁcatien..pull;poses‘ - -

" {5) At the end of each and every calendar month and not later
than seven days after the end of such calendar month,
_every employer shall forward to the Secretary of the

" .» Counzil the money equivalent of the holiday pay to which

. all ‘or any of his employees is enfitled and shall furnish a
voucher sétiing out the number of shifts ‘which count for
. holiday purposes. “A copy. of this’ voucher shall be handed
to the employee concerned.

(6} When the employment of an emp!oyce terminates before he
: becomss entitled ‘to holiday payments in terms of sub-
-section (5) of this section, he shall be credited with the
- proportionate number of shifts. The ‘employer shall furnish
the employee, at the time he leaves his service, with a

“:voucher sefting out the number of shifts, which count for .

holiday' payment purposes, and immediately  forward to
- the Secretary’ of the:Council ‘the ‘money equivalent of the
holiday payments to which the employee is so ent.tled.

(7) (a) When the period of unemployment between one engagc--

mefit and another is more than five working days, an
employee on ‘presenting his voucher -or veuchers to
the Industrial Council shall be entitled.during each
week of his unemployment to the payment from the
" amount standing to his credit of a sum mnot less than
- £2 or the amount standing to his credit, whichever
is ‘the lesser, but not: exceeding half pay at the rate

he was receiving when unemployment started, which-
ever is the greater, until such time as the credit

- indicated. in the. voucher or vouchers is exhausted.

- Should- the employee obtain employment before such
“credit-has been-exhausted, the:unpaid amount shall be
“eredited to him-in the books of the:Council and shall
"' be available to' him in accordance with the aforegoing
‘provisions, ¢ither .when riext -he .qualifies for leave or
-Iéecomes udemployed for -a- longer.- pcnod than five

ays

{b) Any employee ..lalmmg and recewng payment in terms |

.of ‘paragraph (a) of- this sub-section shall, on obtaining
further employment: in. the  Industry, commence to

gualify for leave as from, the date .of such employ--

ment; ptovldad that if there is any unclaimed balance
to which he is entitled to be credited in terms of this
section, the leave equivalent of such’ balaﬁce shall be
credited to him. S

(8) When an .employee dies or is, in the course of his work,

mcapacztated from continuing at his  trade, the amount

" which is due in respect of holiday pay shall be payable

" to his estate or himself, .as the case may be, through the
JIndustrial Couneil,

(9) (a) After not less than 49 weeks have elapsed reckoned'

from the date upon which the period of employment

covered by the-voucher:commenced, an employee who °

has been furnished with a voucher in terms of sub-

section (6) of this section and is no longer employed
in the Industry shall be entitled, subject to paragraph
(by of this sub-section, on presentmg the voucher to .

the' Council in ‘the Region of origin to payment
. thereon of any unpaid balance standing to his credit
on the books of the Council.

(b) Any voucher issued to an employee in terms of sub-
section (6) -of this sectioni shall be valid for a period
of two years from the date of the last shift worked
by such employee, and amounts standing to the credit
of the employee in the books of the Council shall

on the expiration of such period accrue to the funds

of the Council, provided, however, that the Council
shall consider any claim that may be made by any
such employee after the expiration of the said period,
and may in its discretion make ex gratia payment from
the funds of the Council to such cmployees as are
referred to herein. i

(b) D]e verlof moet vier naweke 1nslult en aaneenlopend
wees, =

(¢} Indien Goeie Vrydag, Paasmaandag, Kersdag of Nuwe-
jaarsdag. binne die verloftydperk val, mcet een dag
met volle besoldiging by die. \«erloftydperk gevoeg ‘word
ten opsigle van so 'n openbare vakansiedag,

(d) Die werknemer moet binne 'n maand na die datum
waarop hy op verlof geregtig word, aansoek daarom
doen. :

(e) Die werkgewer moet dic verlof $6 toestaan dat dit
“ binne twee maande na die- datum begm ‘waarop die
werknemer daarop geregtig word.

(N 'n Werknemer bly op verlof gcregtlg vir' 'n tydperk
van twee mdande na die datum ‘waarop hy daarop
geregtig word, en. hy moet dit binpe hierdie vier
mazande nzem tenSy diz Raad vrystelling verleen.

(g) Geen ‘werknzmer mag ‘tydens sy verlof vir loon werk
_nie.

@ (@ Wanneer 'n_werknemer ‘op die punt staan om met verlof
te gaan, moet die bedrag wat ten opsigte. van -sy
v veriof.aam.hom -verskuldig is, gedurende .die voorge-
.+ skrewe.urz by die kantoor van die’ Nywerhéidsraad
-, aan hom. betaal -word wanneer hy ophpu met werk

. .. Oom. met veriof te. gaan. .
(b) Wanneer 'n werknemer met yaarhl\se verlof gaan, moet
sy werkgewer ‘n verlofbewys in n vorm wat vir die
. Raad . aanneemlik is en waarop die werknemer se
" handicken:ing vir verifie erdoeleindes voorkom, aan die

Raad stuur,

(5) Aan die einde van elke ka!cndermaand en hoogstens sewe

dae daarna moet elke -werkgzwer aan die Sekretaris van die
Raad die bedrag stuur van die veriofbetaling Waartoe al
sy werknemers of enige van hulle geregtig is en 'n bewys
verstrek waarop die getal skofte voorkom wat vir verlof-
doeleindes gereken word; 'n kopie van hierdie bewys moet
aan die betrokke weanemﬂ-r gagee word,,

'(6) Indien die diens van 'n werknemer elﬂd]° voordat h

- betaalde  verlof ooreenkomstig subartikel (5) van hlerd:e
artikel geregtig is, moet hy met die proporsionele aantal
skofte gekrediteer word, Die werkg“wer moet, wanneer
die werknemer sy diens verlaat, hom van ’n bewys voorsien
- waarin die aantal, skofte gewerk wat vir verioidoeleindes.
" gereken ‘word, uiteengesii en  onmiddellik' aan die.
Sekretaris van die Raad die g ldekwivalent van d;e verlof
waarop dle werknemer reg het. stuur.

(7 (a) Indizn die tydperk van _wc'lhooshezd tussen - twee diel’lS-

. tye meer as vyf werkdae is, is 'n werknemer by ver-
., toning van sy bewys of bewyse aan die Nywerhelds-
© raad . geregtig om  gedurende ” elke 'week van sy

werkloosheid_uit die bedrag wat hy te goed het 'n
bedrag te ontvang van minstens £2 of die bedrag wat
hy te goed het, na -gelang -van die  kleinste, maar
hoogstens die helfte van die loon wat hy ‘ontvang het,
toe hy werkloos geword het, na gelang van di¢ grootste
tot tyd en wyl die !egoed wat in. die bewys of
bewyse aangedui is, uitgeput is. Ingeval die werk-
nemer werk kry voordat die. tegoed uitgeput is, moet
hy in die boeke van die Raad gekrediteer word met
die bedrag wat nog nie uitbetaal is nie, en dit is vir
hom beskikbaar ooreenkomstig die voorafgaande
bepalmgs wanneer hy Of weer vir verlof kwalifiseer,
~of vir 'n tydperk van meer. as vyf dae werkloos word.

* (b) 'n Werknerer wat betaling coreenkomstig paragraaf (a)
van hierdie subartikel eis en ontvang, moet, wanneer
hy weer in die nywerheid werk kry, van die datum
waarop hy die werk. aanvaar, vir verlof begin kwali-
fiseer; met dien verstande dat as daar enige onopge-
eiste saldo 1§ waarmee hy ooreenkomstig hierdie
artikel gekrediteer moet- word, hy gekrediteer moet
word met verlof- gelykstaande aan die saldo.

(8) Ingeval 'n werknemer  steif “of in ‘die IDOp van sy diens
_onbekwaam rtaak om sy baroep uit ie oefen, is die bedrag
.aan hom verskuldig ten opsigte van’ verlof, bctaalbaal aan
sy boedel of aan homself, na gelang van die geval, deur
tussenkoms van die Nywerhe:dsraad

(9} (a} Na verloop van minstens 49 weke, gereken van die
datum waarop die tydperk van diens wat deur d:e
bewys gedek word, begin,-het enige persoon aan wie 'n
bewys kragtens subartikel (6) van hierdie artikel uit-
gereik is en wat nie langer in die nywerheid in diens
is .mie, behoudens paragraaf - (). van hierdie sub-
klousule, reg op aanbieding van die bewys aan die
Raad in die streek van oorsprong vir betaling daarteen
- van enige onbetaalde saldo waarmee hy in die Raad
se boeke gekrediteer staan.

{b) 'n Bcwyc wat kragtens subaltlkcl (6) van hlcrdle artikel
aan ‘n werknemer uitgereik s, is.geldig vir 'n tydperk
van twee jaar van die datum van die laaste skof wat
deur di¢ werknemer gewerk is, en bedrae op krediet
wat 'n werknemer in. die boeke van die Raad moet
na verstryking van dié tydperk die fondse van die
Raad toskom; met dlen verstande egter dat die Raad
enige eis wat deur so 'n. werlknemer na die verstryking
van genoemde tyd gemaak word in oorweging moet

_ neem, en kan hy na’goeddunke ’n ex gratia betaling -
" aan werknemers wat hierin genocm word, van die
" fondse van dlc Raad rnadk

19
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(10) (@) An employee who, when he next qualifies for a holiday

' in terms of sub-section (3) of this section, has com-

pleted not less than 12 years service with the same

employer shall be entitled each year at the employer’s

convenience whilst employed by the same employer

to an extra week’s paid holiday -or the equivalent

" value thereof; provided that. by mutual arrapgement
between the employer and employee—

_section may be extended by an exira week on full
"~ pay; or - .

(ii) the extra week’s leave on full pay ‘may be
deferred from the year of gualification apd accu-
‘mulated by the employee until he qualifies for
three such extra weeks’ paid holiday.

(b) Whenever the employer and employee come fo the
arrangement provided for in paragraph (4) (i) and the
employee has qualified for three such extra wesks'
aid holiday (hereinafter referred to as ™ the accumu-

ted leave ™), the employer shail grant and the
- employee shall take the accumulated leave when he
is given and takes the annual holiday provided for in
sub-section . (3) of this section, unless, as may be,
the employer -and employee agree to the accumulated
leave being taken at a different time; provided that
the employer shall in any case enable the employee
to take the accumulated leave in the period before
he next gualifies for his annual holiday, and if the
employee fails to take the accumulated leave within
such period his titie thereto shall cease, ’

() Whenever the employment of an employee terminates
© who has become entitled to but not yet réecived the
equivalent value of the additional paid leave provided
for in this sub-section, he shall be paid upon his
" employment so terminating for such extra paid leave

as he has qualified for and not received.

(11) Saving as is otherwise provided herein, employment for
purposes of this section shall be deemed to commence
“from the date on which an employee enters the employer’s
service or the date on ‘which he last became entitled to
holiday leave, whichever is the later.

_ (12) The Council may make reeiprocal arrangements with any
"~ _other Industry for the interchange of leave vouchérs to
" the benefit of the employee leaving the Industry.

(13) Prohibition of Cession.—No claim whatever by any employee
against the Council shall be capable of being ceded and no
gnrpo;tled cession thereof shall’ be binding upon - the

ouncil. ) ;

(14) In this clause the expression * employer” includes—

(@) in the case. of the death of an employer, the executor
of his estate, or his heir or legatee; and

liguidation of his estate, or-the transfer or sale of his
‘business, the trustee or liquidator or. the new owner
of the business;

if such executor, heir, legatee, trustee, liquidator or new
owner continues to employ that employee, -

6. Srecial. Bonus.

(1) This section -shail not apply to employees employed in

- terms of the Main Agreement (Part 1) and the Radio, Refrigeration

and/or. Domestic Appliance Servicing Section of the Industry

(Part 3), apprentices, any category of Rates 8, 9, 10 and 11 work,
labourers, watchmen or police boys.

payments in terms -of section 5 of Part 2 of this Agreement, he
shall at the same time transmit the money equivalent of a special

" bonus as follows:—
(a). In respect of all employees for whom a wage of 3s. 9d. per
hour is prescribed in this Part 2 of the Agreement, the
employer shall pay each of these employees a bonus of
£32. 10s, per annum. The employer shall enter the amount
thereof on .a voucher to be furnished to the employee,
setting out the number of shifts which count towards the
bonus and forward the money. equivalent of the boenus,
calculated pro rata menthly, to the Secretary of the Council,
within seven days after the end of each and every month
along with the money equivalent of the Holiday Payments
~ referred to in sectidn 5 (5) of Part 2 of this Agreement,
(b) Except as is provided under section 5 (6) of Part 2, the
total amount of bonus standing to the credit of an employee
shall be paid in fulli to him whenr he proceeds on leave
in terms of section 5 (3) of Part 2 of this Agreement.
For the purpose of this section—
“shift ” mean one day’s work of eight hours worked from
: Monday to Friday inclusive; :
o llaler- annum ” means 245 shifts and shall include the paid
- " holidays referred to in section 5 (2) of Part 2 of this
Agreement. 3
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(i) the holi_day:- referred to in sub-section (3) of this

(b) in the case of the insolvency of an employer or the

(2) Whenever an employer transmits to the Council holiday

(10) (a) 'n Werknemer wat die volgende maal wat hy vir- verlof
- met betaling kragtens subartikel (3) van hierdie artikel .
kwalifiseer, minstens 12 jaar diens by dieselfde werk-

gewer voltooi het, het na die gerief van die werk-

‘gewer en so lank hy by dieselfde werkgewer in diens

bly, elke jaar reg op ’'n eckstra week verlof met

beialing, of op die geldwaarde daarvan; met dien ver-
stande dat by onderlinge ooreenkoms tussen die -
werkgewer en die werknemer—

(i) die wverlof met betaling soos in subartikel (3)
van hierdie artikel voorgeskryf, met *n ekstra week
met volle betaling verleng kan word; of

(ii) die ekstra week betaalde verlof vir die jaar van
kwalifisering uitgestel kan word en die werknemer
dif kan laat oploop totdat hy vir drie ekstra weke
verlof met betaling kwalifiseer,

(h) Wanneer die werkgewer en werknemer ooreenkom soos
- in- paragraaf (a) (i) bepaal en die werknemer vir
drie ekstra weke van' verlof met betaling (hierna
genocem ,, die opgeloopte verlof ™'} gekwalifiseer het,
moet die opgeloopie verlof deur die werkgewer toe-

gestaan en deur die werknemer geneein word wannger

hy sy veriof met befaling soos in subartike! (3) van
hierdie artikel voorgeskryf, neem, tensy, na gelang van
wat die werkgewer en werknemer ooreenkom, die
opgeloopte verlof op 'n ander tyd geneem word; met
dien verstande dat die werkgewer die werknemer in
elk geval in staat moet stel om die opgeloopte verlof
te neem in die tydperk voordat hy vir sy volgende
- verlof met betaling kwalifiseer en dat, indien die
werknemer versuim om die opgeloopte verlof binne
‘daardie tydperk te neem, hy sy reg daartoe verbeur.

(¢) By beé#indiging van die diens van 'n weérknemer wat
geregiig geword het op die waarde van die ekstra
verlof met Dbetaling soos veorgeskryf in hierdie sub-
artikel, maar dit nog nie oatvang het nie, moet hy by
diensbeéindiging betaal word vir die ekstra verlof met
betaling waarvoor hy gekwalifiseer het maar nog nie
ontvang het nie. '

(11) Uitgesonderd scos andersins hierin-bepaal, word dit vir die
toepassing van_hierdie artikel beskou dat diens begin op -
die datum waarop ‘n werknemer by die werkgewer in
diens tree, of, na gelang van die jongste datum, die datum.
waarop hy laas tot verlof geregtig geword het.

(12) Die Raad kan met enige  ander - nywerheid wederkerige
" reélings tref wir die witwisseling van verlofbewyse ten
bate van werknemers wat uit die nywerheid uittree. .

(13) Verbod op sessie—Geen eis hoegenaamd deur enige werk-
nemer teen. die Raad kan gesedeer word nie en geem

beweerde sessie daarvan is bindend vir die Raad nie.

(14) In hierdie klousule omvat die witdrukking ,, werkgewer —

(a) ingeval van die dood van 'n werkgewer, die eksekuteur
van sy bozsdel, of sy erfgename of legdtaris; en
(b} ingeval van die bankrotskap van die werkgewer of in-~
* geval van die bereddering van sy boedel of die oordrag
of verkoop van sy besigheid, die kurator of berederaar
of nuwe . eienaar van die besigheid, indien sodanige
eksekuieur, erfgenaam, legataris, kurator, beredderaar
of nuwe eienaar voorigaan om daardie werknemer in
diens te hé. '

_ 6. SPESIALE BONUS. . ;

(1) Hierdie artikel is nie -op werknemers wat kragtens die
Hoofooreenkoms  (deel 1) en die nywerheidsafdeling vir die
bediening van. radio’s, koeikaste enfof huishoudelike toestelle
{deel 3) in diens is, vakleerlinge, werknemers in enige klas werk
teen skale 8, 9, 10 en 11, arbeiders, wagte of polisicjongens, van
toepassing nie; s

(2) Wanneer ‘n werkgewer kragtens artikel 5 van deel 2 van
hierdie Coreenkoms verlofbetaling na die Raad oordra, moet hy
tersglfdcr'tyd'd-ie geldwaarde van ’n spesiale bonus, soos volg,
oordra:—

(z) Aan alle werknemers vir wie 'n loon van 3s. 9d. per uur
_in deel 2 van hierdie Qoreenkoms voorgeskryf word, moet
die werkgewer 'n bonus van £32. 10s. per jaar betaal. Die
werkgewer moet die bedrag. inskryf op 'n bewys wat aan
~ die werknemer gegee moet word en waarop ook die getal
skofte wat vir die bonus tel, voorkom, en die geldwaarde
van die bonus, maandeliks pro rata bereken saam met
die geldwaarde van die verlofbetaling wat in artikel 5 (5)
van deel 2 van hierdie Qoreenkoms vermeld is binne sewe
dae na die einde van elke maand aan die Sekretaris van
die Raad stour. ’

{(b) Uitgesonderd soos in artikel 5 (6) van deel 2 bepaal, moet
die volle bedrag aan bonus in die kredit van °n werk=
nemer aan hom betaal word wanneer hy kragtens artikel

© 5 (3) van deel 2 van hierdie Qoreenkoms met verlof gaan,

Vir die toepassing van hierdie artikel beteken— ' .
,» 8kof *, een werkdag van agt uur wat van Maandag tot en
met Vrydag gewerk word; ' ; '
word.
,» per jaar ®, 245 skofte, en shuit die betaalde verlof in wat in
artikel 5 (2) van deel 2 van hierdie’ Qoreenkoms vermeld
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_ Whenever the employment of an employee terminates before: |
“he:becomes enfitled to a holiday in terms of section 5 of Part 2 -

.. of this Agreement, the employee shall be credited with a share of
- the bonus specified for his class proportienate to the number of
shifts credited to him for holiday payment purposes. The

emplover shall enter the ‘amount thersof on a voucher to be

furnished to the employee setting out the number of shifts which
count for holiday payment purposes, and immediately forward
the money equivaleni of the bonus to the Secretary of the
Council along with the money equivalent of the holiday payment
entitlement.

(3) Whenever the bonus is remitied to the Council in terms of
sub-section (2), the provisions of sub-sections (7), (8), (8) and (13)
of section 5 of-part 2 of this Agreement relating to the money

‘equivaleat of the holiday payments entitlement shall mutatis
mutandis apply. w

_ 7. Cost oF L!VING_ALL(SWANCE. )
(i) Every employer shali pay to each of his employees employed

in any category of Rates 8, 9, 10 and 11 work, lzbourers and -

watchmen in addition to any other remuneration o which the
employes is entitled a cost of living aliowance in terms of War
Measure. No. 43 of 1942, as amended or as may be amended

from time to time.

(2) Every employer shall pay to each of his employees (other

than employees employed on any category of Rates 8.-9, 10 and
= 11 work or employed as- labourers, watchmen and/or police boys)
in addition to any other remmuneration fo which the employee is

entitled, a cost of living allowance as. follows:—

Allowance

: per Wesk i )
Class. . Wage Group. . when Adjustments,
i - index
Figure = -
1405,
. : : : . £ s d e .

I Exceeding £5 perweek | .2 5 3 | 4+ 7d. for each + com-

o pleted 5 points varia-

oy ' tion in Index above or.

. below 1405,
“ I | Excéeding £3. 10s. per | 1' 19 0 | + 6d. for each - com-

week but not exceed-

pleted 5 points varia-
ing £5 per week

‘tion in Index above or

_ * below 1405.
I ! Exceeding £2 per week | 1. 4 0 | - 3d. for edch + com-
! but not exceeding : : pleted 5 poinls varia-
£3.. 10s. per week tion in Index above or
) . below 1405. -
IV | £2 per week and vnder -4 .3d. for each 4+ com-

‘019 2
. - pleted 5 points varia-

below 1405,

(i) The allowance payable to an employee in respect of any
week shall be reduced pro rata according to any period of absence
from work without the employer’s permission unless such absence
is due to illness or a disablement falling within the provisions of
the Workmen’s Compensation Act, in which event no reduction
shall be made in respect of the first week of such absence,

(i) Any employer who i required to pay any allowances in
respect of any period of absence due to illness may' require the
employse to produce a medical certificate in respect of such
absence before payment is made, S B '

_(iii} Cost of living allowance shall be payable during any period
. of paid annual leave, each employer, during the qualilving period
“paying a pro-rata proportion thereof, ) :
. When an employee leaves one employer, any holiday leave
credit concerned shall include a credit of the cost of living

allowance payable in respect of that portion of the period of
annuzal leave covered by the holiday leave credit. =

" (3) Any adjustment in -the rate of' cost of living allowance

consequent upon a variation of the index shall be affected on the |

first pay day-in the month following publication of the press
release by the Director of Census and Statistics, reflecting such
variation. . i SR ] . .

(4) The allowances referred 1o in sub-sections (1) and (2) shall

other remuneration. -

be paid at the same time as the employee ordinarily receives his.

 (5) “Index figure”. means the weighted average ifidex relating
* -to tood, fuel, light, rent and sundries for the nine principal urban
areas in the Union of South Africa as assessed by the Director
of Census and Statistics .on ‘the 1938 basis of 1,000 points and

-published in the press release by that officer, due regard being

had to the fact that the 1938 basis of calculation Has been altered
from 1,000 to 100. - - : . : F

(6) For the purpose of ascertzining into which wage group an

employee shall be deemed to fall, the “hourly rate™ scheduled.

for the class of
‘be his wage.

Wy et

work of that employee multiplied by 40 shall

-~

* tion in index above or.

As ’n_werknemer se diens beéindig word voordat hy ingevolge
artikel 5 van deel 2 van hierdie Ooreenkoms op verlof geregtig
is, moet hy met 'n deel van die bonus wat vir sy Klas voorgeskryf
word, in verhouding met die getal skofte wat hy vir verlofdoel-
eindes gewerk het, gekrediteer word. Die werkgewer moet die
bedrag daarvan op die bewys inskryf wat aan die werknemer
gegee moet word en waarop dié aantal skofte wat vir vakapsie-
doeleindes tel, uiteengesit word, en onmiddellik die geldwaarde
van die bonus aan die Sekretaris van die Raad siuur fesame met
die geldwaarde van die betaaide verlofkredit.

(3) Wanneer die bonus ingevolge die bepalings van subartikel
(2) adn die Raad gestuur word, is die bepalings van subartikels
(7), (8), () en (13) wvan artikel 5 van deel 2 van hierdie Ooreen-
koms, met betrekking tot die geldwaarde van die betaalde verlof-
kredit mutatis mutandis van toepassing. :

7. LEWENSKOSTETOELAES, - : .

(1) 'n Werkgewer . moet, benewens enige ander vergoeding
waarop 'n werknemer geregtig is, aan alle werknemers wat werk
teen tariewe 8, 9, 10 en 11 verrig, en aan arbeiders en wagte, 'n
lewenskostetoelae betaal ingevolge Qorlogsmaatrzél. No.- 43 van
1942, soos dit gewysig of van tyd tot tyd gewysig kan word,

o (2) 'n Werkgewer m'gct aan elkeen van sy werknemers uitgeson-
“derd werknemers in diens vir 'n kias werk teen tariewe 8, 9, 10
en 11 of as arbeiders, wagte en/of polisiciongens; benewens alle

. ander besoldiging wazrop die werknemer reg het, 'n lewenskoste-

toelae soos volg betaal:—

Toelae
. i per week -
Klas Loongroep., wanneer Aanpassing,
T indeks-
syfer =
1465,
) : £s d
1 Meer as £5 perweek.. | 2 5 3 | 4 7d.vir elke afwyking
van -+ 5 volle punte
van indeks bo of
onder 1405.
IT | Meer as £3. 10s. per | 119 © | &4 6d. vir elke afwyking

week, maar hoog-

van 4+ 5 volle punte
_ stens £5 per week

van indeks bo of
ondér 1405. )

I

Meer as £2 per week, | 1 4 O | 4 3d. vir elke afwyking
hoogstens £3. 10s. | - ) © van .+ § volle punte
per week van indeks bo of

; onder 14035,
IV | £2 per week en minder | 019 2 { -+ 3d. vir elke afwyking

van 4 5 volle punte
van indeks bo of
onder 1403,

()-Die toelaec wat fen- opsigte van 'n week aan 'n weknemer
betaalbaar is, moet verminder word in verhouding met *n tydperk
wvan afwesigheid van werk sonder die werkpewer se toestemming,
tensy die afwesigheid veroorsaak word deur siekte of onbekwaam-
heid wat binne die bepalings van die Ongevallewet val; in dig
geval word geen aftrekking ten opsigte van die eerste wesk van
afwesigheid gemaak nie. G : : wr '

(i) Elke werkgewer van wie vereis word om ’'n toelae te
betaal ten opsigte’ van ‘n tydperk van afwesigheid wat deur
siekfe. veroorsaak word, kan van die werknemer wvereis om. ten
opsigte van die.afwesigheid 'n dektersertifikaat voor te }¢é voordat

betaling gedoen word. . C S,
" (il)) Lewenskostetoelaes is betaalbaar gedurende enige tydperk
van betaalde jaarlikse verlof en elke werkgewer moet gedurende
die kwadifiseertydperk 'n eweredige deel -daarvan betaal, .

. As 'n werknemer die diens van ’'n werkgewer verlaat, moet
enige. betrokke vakansieveriofkredit ook die lewenskostekredit
insluit wat betaalbaar is vir daardie gedeelte van die tydperk van
jaarlikse verlof wat deur die vakansieverlofkredit gedek word.

(3) Enige aanpassing van die lewenskostetoelaetarief weens o .
verandering in die indekssyfer, tree in werking op die eerste
betaaldag in die maand wat volg op die persverklaring deur die
Direkteur van Sensus en Statistiek waarin die verandering aange--
gee word. jE B L.

(4) Die toelae genoem'in subattikels (1) en ) moet saam met
sy ander vergoeding aan .’'n W'erknen_ler betaal word. )

(5) ,, Indekssyfer” beteken die beswaarde gemiddelde indeks
met betrelking tot voedsel, brandstof, ligt¢, huur en diverse vir
die nege vernaamste stedelike gebiede in die Unie van Suid-
Afrika soos deur die Direkteur van Sensus en Statistiek vasgestel
op die 1938-basis van 1,000 punte en in sy persverklaring gepubli-
seer, ‘met behoorlike inagneming van die feit dat die 1938-basis
van berekening van 1,000 na 100 verander is. e

"(6)___Om die loongroep vas te stel waaronder ’n:-werknemer
gereken moet word, moet die uurtarief, wat vir die soort werk .

van daardie. werknemer vasgéstel is, met 40 vermenigvuldig word,
_ j _ _ 5
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8. OVERTIME AND PAYMENT FOR WORK ON SUNDAYS AND CERTAIN
) Pusiic HoLIBAYS. -

(1) Save as is provided in sub-sections (2) and (3) of this
sect
usual shift in the establishmen{ concerned, shall be- regarded as
overtime and be paid for as follows:— i

(@) The first hour worked, at the rate of time and one-half.
(b) Thereafter, at the rate of double time until the usual
,start.ng time of the employee’s next normal shift.

(2): Whenever an employee is called out on urgent work any
* time after ‘one hour of having completed his nermal shift, he
- shall be. remuncrated at the rat¢ of double time for the period

of time commencing when the employee leaves his home, and

returns there, including time worked on the job, until the usual

starting time of his mext normal shift. -

(3) Whenever an ‘employee works on a—

i) Sunday, he shall be pa'd at the rate of doubie time for
- all hours worked; provided that in no case shall he receive

| . less than three hours’ pay at double ime;_ .,

(i) Good Friday, Easter Monday, Christmas:Day and New
.. Year's.day, he shail be paid for the hours for which, had
he not worked, he would be paid in. terms: of sub-section

(2) of section 5 of Part 2 of this Agrepment, and shall
be paid in addition at the rate of time and one-half for
time worked up-to the said number of hours;, thereafter,
trebble time shall be paid until the usual starting time
ﬁé}{t .day‘ = e i . L . i

) Anemployee shall be gi\?en one Hay off in each week ‘and

_if ‘he is employed on such day he shall be paid at the rate of |

double time for the time worked, until the usual starting time
next day; provided that in no case shall. he receive less than
three” hours pay at double time. ' - i

9. DANGEROUS WORK. .

his
of leach hour during which such employee
forming dangerous work. :
or the purpose of
work— - s

(4} classified as dangerous in_ any statutory, .provincial or
' municipale: law or- regulation relating to- the Building
Industry :and operative in any town or place in or at which
. -such work. is performed; =~ - e wgie ¥
(b) -performed on: the outside -of a building, other than in the
course of the erection of a new building on.or:from a
‘swinging scaffold, boatswain’s chair, or roof or extension
-ladder, at a height of more than 30 feet from ground

level; ‘in connection with the renovation, alteration. or

is engaged. in per-

or. the hanging of bunting; .
¢) performed on an independent chimney or steel stack at a

height of more than. 30 feet from the ground level;
{d) performed in old sewers 3 g g

—_—

" 10. REFRESHMENTS,

) ivery employer shall provide a_person for the preparation of
tea| for his employees in the morning, noon and in the afternoon,

- and shall provide a time not exceeding six minutes in the
moh:‘ling and again in the afternoon for the taking of tea, such
times to be agreed upon in consultation between the employer
and employees, on each job. No employee may leave the position
where he is working, for tea, in the morning or afternoon.

. 11. STORAGE, INSURANCE :AND PROVISION OF TOOLS.

(1) Wheraver possible, suitable. places shall be provided by the

. employer ‘on ull jobs for locking ‘up“tools ‘and the employer shall
appoint ‘a responsible person for each job to see that such places

are locked: This shall not apply to jobbing work. - All employees’

tools in workshops and in lock-up places provided in terms of this

_sub-clause -shall ‘be insured by the employer against loss by fire;
pr _ivlde'd-th'at-t-hls' provision shall apply only when the employees’

tools are marked with his name, and such employee has provided

thel employer with an inventory of such tools and has furnished

the employer a reasonable oppoitunity of checking such inventory. -

-If such tools are not insured the employer shall bé in any case

" liable for any such loss, up to and including a limit value of

fifty pounds (£50), unless the employee concerned has satisfied
the insurer, before such loss, that the value of his tools exceeded
th_a|t figure, ; . :

- following tools: - Screwing-tackle, such as stocks, dies, taps, pipe
wvices, blow-lamps, files-and hack-saw blades, large hammers of

3 1b. and over, chisels for chasing, steel draw tapes, plugging tools, .

. and draw-vices and safety belts. _ >

5 _ 12. NoTicE BOARDS.
Every employer and

display, -in-a conspicuous- place, accessible to the public, a notice
- . board measuring’ not less. than 24 inches-by 18 inches showing
: 11]’1]§_';.ful!,_'.-'-_naame-.:and business address. of such-employer or_ partner-

22

GOVERNMENT GAZETTE EXTRAORDINARY, 25 NOYEMBER-:]QSIS

8. QORTYD EN BETALING VIR WERK: OP

on, time worked by employees after the completion of +the-

1n- addition to the wage prescribed- an --emp[oybr shall pay to.
employees not less than tefi per cent of such wage in respect.

his clause * dangerous work ™ means any

" repair of such building or the erection of illuminations,

-OPENBARE VAKANSIED,

SONDAE EN. OF SEKERE -
LB,

(1) Behoudens soos bepaal in subartikels (2) en (3) van hier-

die artikel, word tyd wat deur werkne
voltooiing “van . die gewone skof in die
oortyd gereken waarvoor as volg betaal
(a) Vir die eerste uur gewerk teen 11
(b) Daarna teen dubbel die gewone
die werknemer se volgende normale

" (2) As ‘n werknemer meer ‘as -een uu
normale skof ingéroep ‘word vir dringende
word teen dubbel die: skaal vir die tydp

mers gewerk word na
betrokke inrigting, as
moet. word:— :

naal die gewone skaal.

skaal tot die begin van

skof. :

na voltooiing van sy
werk, moet hy besoldig
erk “wat begin wanneer

de werknemer sy tuiste verlaat en daa'rhéfn ‘terugkeer, met inbe+

grip van die tyd wat hy aan die werk b
begintyd van sy volgende normale skof.

(3) As 'n werknemer op—

(i) Sondag werk, moet hy vir alle
teen dubbel die gewone skaal bet
stande dat hy minstens drie .uur
skaal moet ontvang;

tee het tot die. gewone -

jure wat gewerk word,
lal word; met dien ver-
loon teen dubbel die

(i) Goele : Vrydag, Paasmaandag, Kepsdag en quaja,q_rsdag

.werk,.moet hy betaal word vir die|ure waarvoor
nie gewerk- het nie, betaal sou gewees het kragt
ie Qoreenkoms, ¢

artikel (2) van aftikel. 'S van hierd
. .boonop betaal word feen 13 ma
. tyd wat tot -op die genoemde

daarna moet teen driemaal die ge

hy,.as hy

die gewone, skadl vir
tal ure .gewerk .word;
one skaal betaal word

tot die gewone begintyd op die volgénde dag. .. = -

(4) ‘n_{.wérk'ne_mer'_moet ‘elke week 'n d
hy op daardie dag diens doen, moet hy

die gewone skaal vir die tyd wat gewerlE

op die volgende dag; mét dien verstand

minder as drie uur se loon: teen dubbel

nie.. . o s

A i 9. GEVAARLIKE WERK.'
Benewens_die voorgéskrewe loon _nide:ll:c

nemers minstens tien. persent daarvan be
hulle gevaarlike werk verrig. :

Vir die’ toepassing . van ,
werk ” werk wat—

1

“ 3

o vry gegee word en as,
setaal word teen dubbel
word tot die begintyd
dat “hy in geen geval
die skaal moet ontvang

"n_werkgewer sy werk-

hierdic klousyle betcken ,, gevaarlike

(a) in. ' statutére, provinsiale of munisipale wet -of regulasie

oor die bounywerheid wat in n dorp of plek waar sulke

" werk verrig word, van krag is,.a
word; . o .o ;

_gevaarlik geklassifiscer

(b) aan die buitekant van ‘'n gcbouEVﬁr_rig_-wor.d. .(ui_tggé.onderd

waar ‘n nuwe gebou opgerig wo
-stoel, dak of skuifleer) meer as 3

van ‘n hangsteier -of
voet ‘ho die grond, in-

verband met die opknapping, verandering ‘of herstel-van 'm -

gebou, die aanbring van ligte of die
op ’'n alleenstaandé gemesselde of

(e

‘30 voet ‘bo die grond verrig word

(d) in ou 'riql'é verrig word. ~

_ 10. VERviaxsm_Gé
- Elke werkfewer moet 'n- 'werknemer
‘oggend, middag en namiddag vir' die

phang van vlae;
staalskoorsteen mieer as

aanstel om tee in die
verknemers te maak en

moet 'n’ pouse van hoogstens ses minute in die oggend en

namiddig toestaan om tee te drink; oor
die ‘werkgewer en ‘werknemers by elke v
In die oggend'-of namiddag' mag geen
verlaat oni tee te’ drink nie. o

11. BEWARING, VERSEKERING EN VERSKA

die juiste tyd moet deur
erk - ooreerigekom word,
werknemer sy werkplek

FFING VAN GEREEDSKAP,

" (1) Waar moontlik moet die werkgew

geskikte toesluitplek vir gereedskap verskaf

or “by elke werkplek °‘m -
en 'n verantwoordelike

aal vir elke uur waanm”

persoon by elke werk aanstel om toe te sign dat die plek gesluit is,
Hierdie bepaling is nie op loswerk van toepassing nie. Die
werkgewer moet alle' gereedskap van werkneémers in werkswinkels.
en in toesluitplekke wat ingevolge hierdig subklousule- verskaf is,
teen verlies deur brand verseker; met d =n verstande -dat hierdie
bepaling. slegs van totpassing is wanneer|die werkaemer se naam

: op die_gereedskap aangebring is en-die

(2) Employers shall Dr'ovi_d-e in good order and conditioﬂ.glie-

_ jer and all ei_np_loyéi‘s working in partnership shall, "
wherever electrical installation .operations are being carried out,’

van. 'n lys van sodanige gereedskap
seleentlicid gegee het om die Iys te kon
hierdie gereedskap nie verseker is nie i

‘vit verlies aanspreeklik tot en met 'n waa

tensy. die werknemer die versekeraar-y
oortuig het dat sy gereedskap meer as

" (2). Werkgewers moet die volgende g
verskaf: Skroefsnygereedskap soos-sny-
blaaslampe, vyle en ystersaaglemme, gro
swaarder, beitels vir groewe kap, staaltre
skap, trekskroewe en veiligheidsgordels,

12. KENNISGEWINGE

Alle- werkgewers ' wat in vennootska
elektrotegniese  installeringswerk verrig
plek wat vir die publiek' toeganklik is; -
minstens 24-duim. by 18 ‘duim vertoon,
€n - besigheidsadres .van: -die werkgewer g

erknemer die werkgewer
Q0Tsien en  genoegsame
‘oleer. Indien daar van
die. werkgewer nogtans:

e van vyltig pond (£50),

of die “verlies daarvan .
ardie bedrag werd was,

'reédéké"p “in goeie orde

Sters, tappe; pypskroewe,

ot hamers.van 3 1b. en
cbande, muurpropgereed-

DE. T N
‘werk, moet oral waar

ord, op ’'n_opvallende
n Kennisgewingbord van
waarop die volle naam

f vennootskap: voorkom,
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PART 3.

SPECIAL PROV]SIONS APPLICABLE TO - THE .RADIO
REFRIGERATION AND/OR DOMESTIC APPL]ANCE
SERVICING SECTION OF THE INDUSTRY. .

1. Saving in so far as they are in -conflict with this part of
the Agreement. in which case the terms hereinafter provided shall
obtain and have preférence, the conditions specified in Part 1 of

the Agreement shall apply to the classes of employees scheduied ;

in section 4-(1) and Division 5 (Annexure F). employed in the
Radio, Refrigeration and/or. Domestic. Appliances Servicing
Section of the Industry. :

' 2; DEFINITIONS.

For purposes of this section— "

gy shlft ® means any ‘period from Monday to. Satul’dayr of
not more than 8} hours ‘ordinarily worked by ‘4n employee
“'between the hours of 7 a.m. and 7 p.m. on five days, or
any period not exceeding five hours worked between the
holirs " of 7-a:m. and 1 p.m. on one day per Week which
“shall be known as the short day.

Employers may vary the day of the week that is to-be observed

as a short day; provided that a week’s notice is given to the
employee as to whtch day is to be observed as a short day

3 Horinay AND UNEMPLOYME.NT Pn’

(1) Holiday payments provided for in this section shall- be :
computed at the contract rate of -pay of: which - the employee is in -

‘receipt at the date of qualification, except in the case of
employees employed on an incentive bonus system, whose holiday
" payments _shall -be computed on the average weekly ‘earnings
exclusive of overtime over the last three months actyall
Fnor to the holiday becoming due, or, whichever is the lesser,

or the weeks actially worked during the period of employmem _

(2) All statutory public ‘holidays shall’ be paid holidays in
respect of which an employee shall be paid not less than. his
ordinary rate of remuneration asif he had on such day worked
hls average ordmary workmg homs for thal day of the "week.

(3) Each employee shall ‘be entltled under this Agreement, to
two consecutive weeks patd hol:day, subject to the fcrllowmg
conditions:— e

(a) The quahﬁcatlon for, such holiday . shall be 290 .shifts.
(whether worked for one or more employers), exclusive of
overtime, actually worked on a six-day worklng “week
basis, or 49 calendar weeks of employment in the case of

that—

an employee workmg on d. ﬁve-day week basis; provided |

(1} subject to sub- paragraph [11} hereof employment for

" less than 30 shifts or five calendar weeks, as the case
_.may be, with the same employer shall. ot count. for.

.. -leave purposes; provided that an emplage s, laid

. off, after working .18 shifts or three caler weeks,
as the case may be, shall be credited with.the number
of shifts or calendar weeks actual[y worLed for leave
purposes; W =

" (i} where, an employees service with the same employer

. . .is.broken in terms of (i) hereof, and he resumes work

_for the same employér, he shall be credited for holiday

leave purposes with -the total number 'of shifts or

* calendar weeks, as the case may be, worked with such

- employer; pmwded that he does not work for another
employer in the interim; :

(iif) any period ‘of absence on account of
" aggregating not more than 52 shifts or C]L‘,‘ht and two-'
‘thirds calendar weeks, as the case may be in any one
yedar of service, shall count for holiday  purposes;
'provaded that an employer shall be entitled to call. upon
an employee for a medical certificate in proof of cause
of absence.  Periods of. absence on account of an
accident :irisi'ng out of and .in the course of the
employee’s employment shall count for holiday
purposes, provided such accident has been admitted
as falling within the provisions of the Workmen’s
Compensation - Act and the periods of - absence
counting for holiday purposes shall be the periods of
disablement admitted by the said Act; :

(iv) any employee who absents himself from wofk' without
adequate reason safisfactory to his employer, shall, in

-respect of each shift -or working day- lost by him:
during such absence, forfeit five shifts- or five-sixths..
of a week, as the case may be, worked. towards his|
--holiday. qualification, ~with .a maximum:penalty-of 30|

worked

sickness

4 DEEL &

SPESIALE BEPALINGS VAN TOEPASSTNG OP DIE
NYWERHEIDSAFDELING VIR DIE BEDIENING VAN
RADIOS, KOBLKASTE EN;’OF HUISHOUDELIKE
TOESTELLE.

1. Uitgesonderd waar hulle stryd]g is met h'erdle deel van die

"Ooreenkoms—in dié geval is die voorwaardes wat hierop volg van

toepassing en moet voorrang geniet—is die bepalings van dee] .1
van die Qoreenkoms van toepassmg op die klasse werknemers wat
in artikel 4 (1) en afdelmg (#anhangsel T) aangegee word en
in die nywerheidsafdeling vir die bed;emng van' rad:o s, koelkaste
en/of huishoudelike toestelle in diens is,

2. WOORDOMSKRYWINGS.
Vir die toepassing van: hlerdle artikel heteken—

= dagskof ”, elke yc‘lperk tussen Maandag en S'lterdag van
“hoogstens - 84wt wat, gewoonllk ‘deur/ 'n werknemer “op
vyf dae tussen 7 vm. en 7 nm. gewerk word, of elke tyd-

" perk ‘van- hoogstens: vyf - uur wat tussen die ure”7 vm. en -
I nm. gewerk word op een dag van die week wat bekend

staan as dle kort dag

Werkgewers kan self die. dag van die week vasstel wat die
halwe dag moet wees; met dien verstande dat aan d'e werknemer
een week kennis gegee word van watter dag die . ha]we dag gaan
wees., ;

@

3 VERLOF- EN WERKLOOSHEIDSBESOLDIGING.

" (1) Betaling vir verlof waarvoor voorsiening in hierdie artzkel :

gemaak word, most bereken word teen die - kontrakloonskaal
waarteen die welknemer betaal word op. die datum waarop hy
kwahﬁseer uitgesonderd: in die’' geval van werknemers wat volgens
*n aansporingsbonusstelsel werk en- wie se verlofbetaling bereken

| moet word op die- gemiddelde weeklikse verdienste buiten-cortyd

oor die voorafgaande drie maande wat werklik gewerk is voor-
dat die verlof verskuldig geword het of die weke wat werkiik
gedurende die tydperk van diens gewerk .is, na. gelang van d.e
kortste.

2y Alle statutere openbare vakanmedae is vakanmedae met
betaling ten opsigte waarvan ’n werknemer . minstens teen sy
gewone skaal van besoldiging betaal moet word asof hy op daar-
die dag sy gemrddelde gewone ‘werkure: v1r dié dag van die week
gewerk het..-

(3) Elke wer[criemer is kragtens hierdie Ooreenkorns geregtig
tot twee agtereenvolzende weke verlof met betaling, onderworpe
aan die volgende voorwaardes: —

(@) Die kwalifisering van sulke vcrlof is 290 skofce ultgeson-
derd oortyd (of dit vir een of meer ‘werkgewers gewerlc is)
. wat werkl'k op die basis van 'n sesdaagce werkweek gewerk

is, of 49 kalenderweke in die geval van 'n werknemer wat .

n vyfdaagse week werk; met dien verstande dat—

S ) behoudens subparagraaf (i) "hiervan, diens vir minder
as 30 skofte, of, na gelang van die geval vyf kalender-

weke, by dieselfde werkgewer nie vir verlofdoeleindes

" meetel nie; met dien verstande dat 'n werknemer wie
s¢ diens tydellk opgeskort word nadat hy 18 skofte,
of, na gelang van die geval, drie kalenderweke gewerk
het gekrediteer moet word met die getal skofte of
kalenderweke wat werkhk v:r verlofdoelemdes gewerk
is; 2

@in wanneer n werknemer se .+ diens by * n werkgewer krag-
tens (i) hiervan onderbreek word, .en hy weer by
dieselfde werkgewer in diens tree, moet hy’ vir verlof-

. doeleindes gekrediteer word met die totale getal skofte,
of, na gelang van die geval, kalenderweke, wat hy by,
.met dien verstande

daardie werkgewer in dfens was;
dat hy nie intussen vir 'n ander werl{gewer werk nie-

(i) enige tydperk van afwesigheid weens siekte’ wat tesame

hoogstens 52 skof:te of, na gelang van die geval, 8%

kalenderweke in 'n jaar diens bedra, moet vir verlof-
doeleindes meetel; met d.en verstande dat 'n werkgewer
die reg het om van 'n werknamer te vereis dat ’'n
doktersertifikaat .as bewys van die geval van afwesig-
heid voorgelé word. Tydperke van afwesigheid weens
ongelukke wat uit en in die loop van die werknemer

~se diens ontstaan, moet. vir verlofdoeleindes meetel;

met dien verstande dat die ongeluk erken word as
binne die bepalings van-die Ongevallewet en die tyd-
perke van afwesigheid wat vir verlofdoeleindes moet
meetel, die tydperke van onbekwaambheid, soos in die
gencemde Wet toegelaat, is;

(iv) enige werknemer wat van die werk wegbly. sonder 'n
rede wat sy werkgewer tevrede stel, verbeur ten opsigte

by van elke - skof. of. werkdag = wat . hy . gedurende ~die

afwemgheid verloor, vyf skofte. of, na gelang van die
o gevals
. gewerk -is, met 'n maksimum boete. van .30 skofte of
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shifts or five calendar weeks, in any one qualifying |

period for paid leave; providéd that notification of
such absence shall be made by the employer in writing
to the Council within seven days of such absence;

(v) pericds of absence .on the additional week’s leave or
accumulations thereof provided for in sub-section (9)
of this section shall count for holiday qualification
purposes to the extent of the number of shifts which
would normally have been worked during those periods
by the employee concerned. : x

_(b) The holiday shall include three weekends and be for one
unbroken period. - : :

(c) Should any statutory 'public holiday fall within the period
of the holiday, such pericd shall be extended by ome day
with full pay for each such day.

{d) Application for holida'y shall be made by an employee

wiihin, one, month of the date he becomes entitled thereto. .

| {e) The holiday shall be granted by the' employer so as to
: commence within a period of two months of due date.

() Aﬁ employee shall bé entitled to énd shall take his holiday
“within a period of two months from -due date, unless
exemption be _granted by ‘the Council. :

() No employee shall engage in any employment for gain
during the period of his holiday. _ E

(4) (a) When an employee is "about to take his leave, the
moneys payable to him for the purpose of such leave :shgll be
paid to him in cash by his employer on his ceasing work to go
“on holiday. :

" (b) The employer shall at the time of making the-payment

referred to in (a) or in section 14 (2) forward ‘to the. Council |

a holiday receipt voucher drawn up and supplied by thé Council
and containing the employee’s signature as a receipt for the
payment. by : ;

(5) When the employment of an employee terminates before he
becomes entitled to a paid holiday in terims of sub-section (3) of
this section, he shall be credited with the proportionate number
of shifts or calendar weeks of employment, as the case may be.
The employer shall furnish the employee, at the time he leaves
his service, with a voucher setting out the number of shifts or
calendar weeks of employment, as the case may be, which count
for holiday purposes, and immediately forward to the Secrefary
of the Council the money equivalent-of the holiday to which the
employee is so entitled.

(6) (a) Where the period of unemployment between one engage-
ment and another is more than six days, an employee on
presenting his voucher or vouchers to the Industrial Council shall
be entitled during each week of his unemploynient to the pay-
ment from the amount standing to his credit of a sum not less
" than £2, or the amount standing to his credit, whichever is the

lesser, but not exceeding half an at the rate he was receiving
when unemployment started, w
time as the credit indicated in the voucher or vouchers is
exhausted. Should the employee obtain employment before such
credit has been exhausted, the unpaid amount shall be credited
to him in the books of the Council and shall be available to him
in accordance with the aforegoing provisions, either when next he
qualifies for leave or becomes unemployed for a longer period
than six days. "y

(b) Any employee claiming and receiving payment in terms of
paragraph (a) of this sub-section -shall, on obtaining further
-employment_in the Industry, commence to qualify for leave as
from the date of such-employment; provided that if there is any
unclaimed balance to, which he is entitled to be credited in terms
of this section, the leave equivalent of such balance shall be
credited to him. t .

(7) When an employee dies or is, in the course of his work,
incapacitated from continuing at his trade, the amount which is
due in tespect of holiday pay shall be payable to his estate or
. himself, as the case may be, through the Industrial Council.

_ (8) (@) After not less than 49 weeks have elapsed reckoned from
from the date upon which the period of employment covered by
“the voucher commenced, an employee who has been furnished
with a voucher in terms of sub-section (3) of this section and is
no longer employed in the Industry shall be entitled, subject to
_paragraph (b) 6f this sub-section, on presenting the voucher to
the Council in the Region of origin to payment thereon of any
unpaid balance standing fo his credit on the books of the Council.

(b) Any voucher issued to an employee in terms. of sub-
_section (5) of this section shall be valid for a period of two years
from the date of the last shift worked by such employee, and
_amounts standing to the credit of an employee in the books of
the Council shall on the expiration of such period accrue to the-
funds of .the . Council; provided, however, that the Coungil shall
considér any claim that may be made by any such employee after
the expiration of -the said period, and may in its discretion make
ex ghatia payment from the funds of the Council to such
employees as aré referred to herein. .

24

ichever is the greater, until such

vyl kalenderweke in *n kwalifiseertydperk vir verlof
met betaling; met dien verstande dat die werkgewer
binne sewe dae na die afwesigheid die Raad skriftelik
daarvan in kennis moet stel; .

(v).afwesigheidstydperke weens die eksira week verlof
waarvoor voorsiening in subartikel (9) hiervan gemaak
word, .of opgeloopte tydperke ten opsigte daarvan,
word vir verlofdoeleindes gereken op grondslag van
die getal skofte wat die betrokke werknemer in gewone
-ﬁmstandig’hede gedurende sulke tydperke sou gewerk

et. ;

(b) Die verlof moet drie naweke insluit en moet ononderbroke
wees. .

(¢) Wanneer ’n statutére openbare vakansiedag binne die verlof-
tydperk val, moet die tydperk met een dag met volle
‘betaling vir elke sodanige dag.verleng word,

(d) Aansock om verlof moet binne een maand van die datum
~waarop hy. op verlof geregtig is, deur die werknemer

. gedoen word.. . ' o -
() Die verlof moet deur dic werkgewer toegestaan word sodat
dit binge ’n tydperk van twee maande nd'die datum waarop

dit verskuldig geword het, begin. :
() 'n Werknemer het reg op sy verlof en moet dit neem binne
'n tydperk van twee maande na die datum waarop dit
verskuldig geword het, tensy die Raad wvrystelling verleen.

(g) Geen werknemer mag gedurende sy verlof vir loon werk
nie. y : :

4 (a) As’n werknerﬁer op die punt staan om veriof te neem,

| moet die gelde wat ten opsigte van die verlof aan hom betaalbaar

is, deur sy werkgewer in kontant aan hom uitbetaal word by
staking van sy werk om met verlof te gaan. 5

1)) Die werkgewer moet saam met die betaling wat in (a) of
in artikel 14 (2) voorgeskryf word, 'n verlofkwitansichewys in die

vorm wat deur die Raad opgestel en deur hom verskaf en voor-

sien 'is van die werknemer. s¢ handtekening as. bewys vir die
bogenoemde betaling, aan die Raad stuur.

(5) As ’n werknemer se diens eindig voordat hy kragtens sub-
artikel (3) van hjerdie artikel op verlof geregtig geword het, moet
hy met die eweredige getal skofte, of, na gelapg van die geval,
kalenderweke gekrediteer word. Die werkgewer moet aan die
werknemer, wanneer hy sy diens verlaat, ’n bewys uitreik wat die

_getal skofte, of, na gelang van die geval, kalenderweke wat vir

verlofdoeleindes meetel, aantoon en onmiddellik die Kontant-
waarde van die verlof waarop die werknemer reg het, aan die

Sekretaris van die Raad stuur. :

(6) (a) As die iydperk van werkloosheid tussé'ﬁ' twee--d‘iens-
tydperke meer as ses dae beloop, het 'n werknemer ‘wat sy bewys

.of bewyse aanbied by die Nywerheidsraad, reg om gedurende elke

week van sy werkloosheid uit die bedrag waarmee hy gekrediieer
staan 'n bedrag van minstens £2 of die bedrag waarmee hy gekre-
diteer staan, watter ook al die kleinste is, maar hoogstens half-
betaling teen die skaal wat hy ontvang het toe die werkloosheid
begin het, watter ook al die grootste is, te ontvang, totdat die
kredit wat in die bewys of bewyse aangetoon word, uitgeput is. '

- Wanneer die werknemer weer werk kry voordat daardie kredit

uitgeput is, moet hy met die onbetaalde bedrag in die bocke van
die Raad gekrediteer word en daardie bedrag moet vir hom
beskikbaar gehou word ooreenkomstig die voorgaande bepalings
wanneer hy- of vir sy volgende verlof kwalifiseer, df vir 'n tyd-
perk van langer as ses dae werkloos word.

(b) Enige.Werknemer wat, kragténs ‘paragraaf (&} van hierdie
subartikel, betaling eis en ontvang, moet wanneer hy weer in die

‘MNywerheid werk kry, begin kwalifiseer vir verlof van die datum

van indienstreding af; met dien verstande dat as daar °n onop-
gevraagde balans is waarmee hy kragtens hierdie artikel gekredi-
teer moet word, hy met dié¢ balans gekrediteer moet word.

(7 As ’n werknemer sterf of in die loop van sy werk
onbekwaam word om sy vak verder uit te oefen, moet die bedrag
wat ten opsigte van verlofbetaling verskuldig is, aan sy boedel,
of, na gelang van die geval, deur tussenkoms van die Nywerheids-
raad, aan hom uitbetaal word. B '

(8) (@) Na verloop van minstens 49 weke, gereken van die
datum waarop die tydperk van diens wat deur die -bewys gedek
word, begin het, is 'n persoon aan wie 'n bewys kragtens sub-
artikel (5) van hierdie artikel uitgereik is en wat nie langer in die
nywerheid in diens is nie, by aanbieding van die bewys by die -
Raad’ in die streek van oorsprong, behoudens paragraaf (b) van
hierdie subklousule, geregtigz op uitbetaling van die onbetaalde
balans waarmee hy in die boeke van die Raad gekrediteer staan.

(#) Enige bewys' wat, ingévolge subartikel (5) van hierdie
klousule, aan 'n werknemer uitgeréik word, bly geldig vir twee

jaar nadat die werknemer sy laaste skof gewerk het, en bedrae wat

na verstryking van hierdie tydperk nog in die Raad se boeke aan
so 'n werknemer verskuldig is, kom die fondse van die Raad
toe; met dien verstande dat die Raad ’n eis deur so 'n werknemer
na verstryking van genoemde tydperk moet oorweeg en na goed-
dunke 'n ex gratia betaling uit die Raad se gelde kan doen aan
*n werknemer wat hierin vermeld word. :
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(9) (g) An employee who, when he next qualifies for a paid
holiday in terms of sub-secticn (3) of this section, has comipleted’
" not less than 12 years’ service with. the same employer shall be
entitled each year at the employer’s convenience whilst employed
by the same employer to an extra week’s paid holiday or the
equivalent value thereof; provided that by mutual arrangement
between the employer and employee—

(i) the paid holiday referred to in sub-section (3) of this
section may be -extended by an-extra week; or

(ii) the ‘exfra -week"s-leave may be deferred from the year of
qualification and accumulated by the employee until he
gualifies -for three such extra weeks’ paid holiday.

(b) Whenever the employer and employee come to the arrange-
ment provided for in paragraph (¢) (i) and the employee has
qualified for three such exira weeks' paid holiday (hereinafter
referred to as “ the accumulated leave ), the employer shall grant
and the employee shall take the accumulated leave when he is
given and takes the paid holiday provided for in-sub-section (3) of
this section, unless, as may be, the employer and employee agree
to the accumulated leave being taken at a different time; provided
that the employer shall in any case enable the employee to take
the accumulated leave in the period before he next qualifies for
.4 paid holiday, ard if the employee fails to take the accumulated
Jleave within such period his title thereto shall cease.

(¢) Whenever the employment of an employee terminates who

" has become entitled to-but has not yet received the equivalent

value® of the additional paid leave provided for in this sub-section,

he shall ‘be paid upon his employment so-terminating for such
extra paid leave as he has qualified for and not received.

(10) Saving as is otherwise provided herein, employment for
purposes of this section shall be deemed to commence from the
date on which an employee enters the employer’s service or the
date on which he last became entitled to holiday leave, whichever
-is the later. ) ) i :

(11) The Council may make recii:rocal arrangements with any
other Industry for interchange of leave vouchers to the benefit
of the employee leaving the il_‘!'dl:_tstry;' _

(@) Prohibition -of * Cession—No claim- whatever by any
employee abainst the Council shall be capable of being ceded
and no purported cession thereof shall be binding upon the
‘Council. i s & _
. (12) Notwithstanding the aforegoing provisions of this section,
an employer and his employee to whom this section apply may

mutually agree that the provisions of section 13 of Part 1 of |

this Agreement shall be substituted therefor.”

(13) Every employer in this section of the industries who is
registered with the Council at the date of coming into operation
of this Agreement and who has not already done so in pursuance
of any. previous agreement shall declare to the Council within one
month of that date wheiher the provisions of this section or the
provisions of section 13, Part 1, of the Agreement will be observed
in his establishment, and every employer in this section of the
industries who is not already registered with the Council in
pursuance of any previous agreement shall make such declaration
upon registering with the ‘Council, ;

* (14) Whenever such employees are required by the natire - of

‘. essential -service to work on any statutory puilic holiday he |

shal l_—'

(a) receive not less than double the rates payable in respect
of a shift ordinarily worked on a week diy; or .

(b) receive not less than time and one-half of his_ ordinary

rate in respect af the total period worked on such. holiday

plus one day's holiday within seven days on full pay,

calculated at the rate of an ordinary shift for that particular

day of the week.

(15)"1'11 this clause the expression * employer ™ includes—

(@) in the case of the death of an employer, the-executor
" of his estate, or his heir or legatee; apd

(h) in the case of the insolvency of an employer or the
liquidation of His estate, or the transfer or sale of his
business, the trustee or liguidator or the new owner of the
business; !

if such executor, heir, legatee, trustee, liquidator or new owner
. continues to employ that employee. :

4, Houipay AND SpECiAL BoNUS APPLICABLE IN' THE . RADpIO,

REFRIGERATION ~AND{OR IDOMESTIC APPLIANCE SERVICING

. SECTION OF THE INDUSTRY.

(1) This section shall apply to the classes of employee scheduled
in section 4 (1) of the. Main Agreement and in Annexure F
(Division 5) thereto employed in the Radio, Refrigeration and/or
Domestic Appliance Servicing Section of the Industry; provided
that it shall not apply to apprentices, any category of Rates 8, 9,
10 and 11 work, labourers, watchmen' or police boys.

" (9) (@)|'n Werknemer wat by die volgende geleentheid wanneer
hy, kragtens subartikel (3) var hierdie artikel, vir betaalde verlof
kwalifiseer, minstens 12 jaar diens by dieselfde werkgewer voltooi
het, is na die gerief van die werkgewer en terwyl hy by dieselfde
werkgewer in diens is, elke jaar geregtig op ’n ekstra week verlof
met betaling of die geldwaarde daarvan: met dien verstande dat
die werkgewer en werknemer onderling kan ooreenkom—

{i}-(-mf die verlof met betaling wat in subartikel (3) van hierdie
artikel voorgeskryf word, met 'n ekstra week te verleng; of

(i) om die ekstra week verlof vir die jaar van kwalifisering
uit te stel en te laat oploop totdat die werknemer vir drie
eklira wzke verlof met betaling gekwalifiseer het.

(b) Wanneer ‘dic werkgewer en werknemer die reéling tref
waarvoor voorsiening kragtens paragraaf () (ii) gemaak word en
die werknemer vir drie ekstra weke verlof met betaling (hierna -
gendem |, die opgeloopte verlof ™) gekwalifiseer het, moet die
werkgewer die opgeloopte verlof toestaan en die werknemer dit
neem wanneer die veriof met betaling, soos voorgeskryf in sub-
artikel (3) van hierdie artikel, toegesiaan en gemeem word; tensy,
na gelang van die geval, die werkgewer en werknemer ooreenkom
dat die | opgeloopte wverlof op ’n ander tyd geneem word;
met dien wverstange dat die werkgewer die werknemer in ieder
geval geleentheid moet gee om die opgeloopte verlof ‘in die tyd-
perk te meem voordat hy vir die volgende wverlof met betaling
kwalifiseer, en dat wanneer die werknemer in gebreke bly om die
veriof binne dié tydperk te neem, hy sy reg. daarop verbeur.

{c) As: die diens van 'n werknemer wat geregtiz is op die
geldwaarde van die ekstra veriof met betaling, soos voorgeskryf
in hierdie subartikel, maar dit nog nie ontvang het nie, eindig, .
moet hy, by beéindiging van-sy ciens betaal word vir die eksira
verlof met betaling waarvoor hy gekwalifiseer het maar wat nog
nie ontvang is nie, - i )

(10) Behoudens soos andersins hierin bepzal, word dit vir die
toepassing van hierdie artikel beskou dat diens begin van die
datum waarop die werknemer by die werkgewer in diens tree
of die dfcitum waarop hy laas op vakansieverlof geregtig geword
het, na gslang van die jongste datum. .

. I . 4 A i
(11) Die Raad kan- wederkerige reélings met ander nywerhede
tref vir die omruiling van verlofbewyse in belang van 'n werk-

nemer wat die Nywerheid verlaat. : .

(@) Verbod op sessic—Geen ¢is hoegenaamd deur enige werk-
nemer téén die Raad kan gesedeer word ne en geen beweerde
sessie daarvan is bindend vir die Raad nie.

(12) Ohdanks die " voorgaande bepalifigs ‘van  hierdie - artikel,
kan ‘n_werkgewer en sy werknemer op wie hierdie artikel van
toepassing is, onderling ooreenkom dat- die bepalings van artikel
13 ;an Deel I van die Goreenkoms in die plek daarvan gestel
word. = 7 ‘ -

(13) Elke “werkgewer in hierdie afdeling van die NWywerheid
-~ wat op die datum van inwerkingtreding van hierdie Qoreenkoms
by die Raad geregistreer is en wat dit nie reeds ocoreenkomstig
'n verige Ooreznkoms gedoen het nie, moet binne een maand
na dié¢ datum die Raad meedeel of hierdiz artikel, dan wel die
bepalings van artikel 13 -van Deel I van die Qoreenkoms in sy
. inrigting [toegepas sal word, en elke werkgewer in hierdie afdeling.
“van die Mywerhede wat nog nie ooreenkomstig 'n vorige ooreen-
koms by die Raad geregistreer is. nie, moet hierdie meedeling
- doen by ‘die registrasie by die Raad.

by - . - -
(14) As dit, weens die aard van ’n noodsaaklike dieps, van
sulke werknemers vereis word -om op 'n statufire openbare
| vakansiedag te werk, moet hulle— ! :

- (a) minstens dubbel die skaal ten opsigte van 'n skof wat
gewoonlik op 'n weekdag gewerk word, ontvang; of

. (b) minstens 1} maal die gewone skaal ontvang fen opsigte
van die totale tydperk wat op die vakansiedag gewerk
word, plus binne sewe dae ‘n dag verlof met volle betaling,
~bereken teen die skaal vir 'n gewone skof vir die bepaalde
‘dag van die week, .

(15) In hierdie klousule omvat die uitdrukkin_?. . werkgewer ¥=—

(a) iﬁg'eval van die dood van n Weckgewer; die eksekuteur van
. syi boedel, of sy erfgenaam of legataris; en

(h) ingeval van die bankroiskap van die werkgewer of in geval
van die bereddering van sy boedel of die oordrag of ver--
kaop van sy besigheid, die kurator of beredderaar of nuwe
eienaar van die besighied, indién sodanige eksekuteur,
erfgenaam,  legataris, kurator, beredderaar of nuwe eienaar
voortgaan om daardie werknemer in diens te hé.

4, VAKM:ISIE- EN SPESIALE EONUS VAN TOEPASSING IN DIE, NYWER- -
HEID:SAFDELING VIR DIl 'BEDIENING VAN RADIO'S, KOELKASTE
EN/OF HUISHOUDELIKE TOESTELLE,

(1) Hierdie artikel is van toepassing op die klasse werknemers

in artikel 4 (1) van die Hoofooreenkoms en Bylae ¥ (afdeling 5)
daarvan vermeld wat in die nywerheidsafdeling vir die bediening
_van radio’s, koelkaste en/of huishoudelike toestelle in diens is;
“met dien verstande dat dit nie vir vakleerlinge, enige klas werk

teen tariewe 8, 9, 10 en 11, arbeiders, wagte of polisicjongens .
geld nie.| ; 3 _ e
i - 25
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(2} Whenever an employee to whom this section applies is paid
his holiday pay in terms of section 3 of Part 3 of the Main
Agreement or section 13 of Part 1 thereof as applied by sub-
section (11) ‘of section 3 of Part 3 aforesaid, whichever is appli-
cable, he shall at the same time be paid bonus as follows:—

Class.

. Bonus 'Payab,le._

Class A— g g ¥
‘(i) Qualified emiployees whose
“ " minimum tate specified in
this Agreement is the equiva-
lent of 2s. 1d. per hour or
‘more at the date of qualifica-
tion for their paid holiday.
‘Employees employed at the
date of coming into opera-
tion of this Agreement as |
learnérs or employed in
. occupations remunerated ac- |

cording to experience whose

minimum rate _specified in |- . ...
- this-Agreement is the equiva- et
- Jent, of 2s. 1d.. per hour or o

~ more at date of qualification
for their paid holiday.

Class B— 1IN e
‘All other employees not ‘in-:
~ cludéd in Class A hereof (other
_ than apprentices, any category of
~Rates 8, 9, 10 and" 1} work,
TTabourers, watchmen or police”

boys).

A holiday bonus of £32. 10s. per
annum calculated pro rata to
the holiday qualification.

(h)]

An amount calculated at the rate
of. 8 per cent of the employees
basic minimum time rate for
his -occupation - scheduled in

- -t'tHis Agreement’ for the hours

- " he has actually worked, ex-

. clusive of overtime, after the
date on which he has qualified
for holiday leave or the date of
his engagement, whichever is
the later.

- For purposes of this section—" .
% holiday -qualification ”* shall .be the qualification for the paid

‘hioliday prescribed in section 3 (3) (a) of Part 3 of the Main

_~ Agreement or section 13 (3) (@) of Part-1 thereof, whichever
- “is applicable; o e .
% qualified - employees” - ‘means any employee who is- not
- ‘employed. as-a learner or who; if remunérated according to

experience, has qualified for the rate for his class of work
specified as payable *thereafter”. = <= ey,

(3) Whenever the employment of an employee terminates before
he becomes entitled to a paid holiday in terms of section 3 of
Part 3 of the Main Agreement or section 13 of Part 1 thereof
as applied by sub-section (12) of section 3 of Part 3 aforesaid,
whichever is applicable the employee-shall bé credited with a
share of the bonus specified for his class proportionite to the
number of shifts or calendar weeks of employment credited to
Ism for holiday purposes. The employer shall enter the amount
thereof -onthe voucher to be furnished to the employee setting
out the number of shifts or calendar weeks of employment which
count for holiday purposes, and immediately forward the money

pivalent of the bonus to the Secretary -of the Council, along
with the money equivalent of the paid holiday entitlement.

(4) Whenever the bonus is remitted to the Council in terms of
sub-section (3), the provisions of sub-sections (6), (7), (8).and (11)
(a) of the relevant holiday and unemployment pay, section of
the Main Agreement relating to the money eguivalent of the
paid holiday shall mutaris mutandis apply.

PART 4. |

SPECIAL CONDITIONS RELATING TO CERTAIN CLASSES
_ OF LABOUR HEREIN SPECIFIED. j

Notwithstanding anything in ‘these provisions contained, the
provisions relating to *“Hours of Work ™ (section-'5), *“ Overtime
and Payment for Work on Sundays and Certain Public Holidays ”
(section 6}, * Night Shift Work ™ (section 7), * Holiday and Unem-
ployment Pay" (section 13) and “Cost of Living Allowances”
(section 27) of Part 1 of the Agreement and the provisions of
Part 3 of the Agreement shall not apply to employees employed
on Rates 8, 9, 10 and 11 work, labourers (other than labourers
employed in the Flectrical Contracting Section of the Agreement
Part 2), watchmen and/or police boys, to whom, except as is
otherwise provided therein, the remaining provisions of Part 1
and-the following special provisions shall apply. (The special
provisions to obtain and have preference in.the event of any
conflict betweer them and the saidp remaining provisions of Part 1))

: R . 1. HouRs oF WORK. g
. (1).Save as'is otherwise provided in this part of the Agreement
no employer shall require or permit an employee (other than a
night -watchman)— ' . . .

- - (a) to_work for more than 46 hours, excluding ‘meal times in

-, any one week; or .
et )

jongens). -

(2) Wanneer 'n werknemer op wie hierdie klousule van toepas-
sing is, sy verlofbetaling ontvang ingevolge artikel 3 van Deel 3
van die Hoofooreenkoms of artikel 13 van Deel I’ soos toegepas
volgens subartike]l (11) van bogenoemde artikel 3 van Deel 3,
watter ook al van toepassing 1s, moet hy terselfdertyd onder-
staande bonus ontvang:— N E

Klas. Bonus betaalbaar.

Klas A— . e i
(i) Gekwalifiseerde werknemers
wie se minimum loonskaal in
hierdiec Ooreenkoms gespesi-
fiseer gelykstaan met 2s. 1d.
per uur of meer op die-datum
van kwalifikasie vir hulle be-
taalde verlof. ;. =
‘(i) Werknemers as leerlinge in
‘diens op die datum waarop |
hierdie Ooreenkoms van
krag, word, of in diens in
bedrywe waarvoor besoldi-
ging volgens ondervinding ge-
skied, waarvoor: die - mini-.| .
mum loonskaal in hierdie |-
Qoreenkoms  gespesifiseer
geélykstaan met 2s. 1d. per
uur of meer op die datum
waarop hulle vir hulle betaal-
. de verlof ‘kwalifiseer. -

Klas B—. 5 d
Alle ander werkneémers wat nie

by klas A hiervan ingesluit is nie
(uitgesonderd vakleerlinge, werk-

- nemers in diens op werk geklas-
sifiseer in tariewe 8 tot en met
11, arbeiders, wagte of - polisie~

n \(t;rloft-ionus v_ari £32. 10s. per -
jaar, eweredig met die verlof-
kwalifikasie bereken,

*n Bedrag bereken tecn 8 persent
- .van.die werknemer s¢” basiese
minimum_tarief vir ‘sy bedryf
soos op die lys in' hierdie Oor-
eenkoms, vir die’ ure, buiten
-oortyd wat hy 'werklik gewerk
het na die datum waarop hy
-vir vakansieverlof gekwalifiseer
het, of die datum van sy in-
- diensneming, na gelang van
- jongste: i

Vir die toepassing .van hierdie  artikel is ,, vakansiekwalifikasie.”

- die kwalifikasie vir die betaalde vakansie voorgeskryf in artikel

13 (3) (a) en beteken ,, gekwalifiseerde werknemer” 'n werknemer-
wat nie as leerling in diens is nie, of wat vir die loonskaal vir
sy klas werk wat as betaalbaar ,, daarna ” gespesifiseer is, gekwali-
fiseer het, indien hy volgens ondervinding besoldig word, '
(3) As ’'n. werknemer se diens eindig voordat hy kragtens
artikel .3 van Deel 3 van die Hoofooreenkoms of artikel 13
van Deel 1 soos toegepas deur subkldusule (12} van: genoemde’
artikel 3 van Deel 3, watter ook al van ‘toepassing is, op
betaalde. verlof geregtig is, moet hy gekrediteer word met: ’n deel
van die bonus wat vir sy klas voorgeskryf word, in verhouding.
met die getal skofte of kalenderweke deur hom gewerk wat vir
verlofdoeleindes tel. Die werkgewer moet die bedrag inskryf
op 'n bewys wat aan die werknemer verstrek moet word en
waarop die getal skofte of kalenderweke diens wat vir vakansie-
doeleindes ‘1el, voorkom, en die geldwaidrde -van die - bonus
onmiddellik aan die Sekretaris van die’ Raad stuur-tesame met die
geldwaarde - van ' die ' betaalde verlof waarop die werknemer
geregptig is, e $E : i
(4) Wanneer die bonus ingevolge subartikel -(3) aan die Raad
gestuur -word, is:die bepalings van subartikels (6), (7), (8) en (11)
(). van. die :betrokke artikel oor ., verlof 'en werkloosheidsbesol-
diging  -in die: -.Efloofoqrcenkoms, met betrekking tot die geld-
waarde van betaalde verlof, mutatis mutandis van toepassing.

DEEL 4.

SPESIALE VOORWAARDES MET BETREKKING TOT
SEKERE SOORTE ARBEID HIERIN GENOEM.

Ondanks enigiets. in hierdie bepalings, is -die bepalings met
betrekking tot ,, Werkure ™ (artikel 5), ,, OGortyd en -betaling vir
werk op Sondae en sekere openbare vakansiedae ™ (artikel- 6),
» Nagskofwerk ™ (artikel 7), ,, Verlof- en werkloosheidsbesoldi-
ging ” (artikel 13) en ,, Lewenskostetoclaes™ (artikel'27) van
Deel 1 van die Ooreenkoms en die bepalings van Deel 3 van
die Qoreenkoms nie van toepassing’ op werknemers wat in diens
is op werk geklassifiseer teen tariewe 8 tot én met 11, arbeiders
(uitgesonderd arbeiders wat in die aannemingsgedeelte van die
elektrotegniese nywerheid in diens is—sien Deel 2 van die Ooreen-
koms), wagte en/of polisiejongens, op wie; behoudens 'soos ander-
sins hierin bepaal, die orige bepalings van Deel 1 en die volgende
spesiale bepalings toegepas moet word. (Die spesiale bepalings
moet voorrang geniet, ingeval van teensirydigheid tussen hulle

-en genoemde orige bepalings van Deel 1.)
o gpariy .., . 1. WERKURE. : ;
(1) Geen werkgewer mag, uitgesonderd soos andersins bepaal in
hierdie deel van die Qoreenkoms, 'n- werknemer (uitgesonderd 'n -
wag) verplig of toelaat. om— - = i i e
- - (@) vir meer as*46 uur, ‘uitgesenderd

ctenstye, in"’n week te -
werk; of S L SR
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; (b) ‘to work for more than eight hours exeludmg meal tlmes
... on'any one, day, prowded lha“t in any eslabhshment in
“ which—

(i) -on one day in every Week the ordmary hours of work
are not more than five, an employee may be required
or= permitted to work for an additional period not
exceedmg half an hour on each of lhe remaimr-g days
of the week; or

(ii) the employees do not ordmarl]y werk on more than
five days in . the week, an employee may. on any

~workday be- reqmred or permitted to''work for an

additional - penod not exceedmg one and a quarter

hours.

(2) The maximum overtime that may be worked shall not
exceed ten hours per week. :

(3) An employee shall not be required or perm tted to work
for a continuous period of more than ‘five hours,” without an
uninterrupted :nterval of at least one hour;’ prowded that for
the -purpose of this clanse periods of work interrupted by an
interval of less than one hour shall be deemed to be co tnuous

(4) Notwithstand ng the provisions of this sect;on—\

(i) no employee, who is a female shzil! be réqul'
mitted to work— :

(a) between six o'clock p.m. and stxa clock " a. i

(b) after one o'clock p.m. on’ more. th.m ﬁve days in’ any

. week;

(u) no employee, who is a female shall be reou;red or per-
mitted to work overtime—

. _(a) for more than two hours on any day;

(b} on moré . than three cmcecutwe days;
. {c).on ‘more than sixty days in any year;, =
(d), after coznpletzon of her Grdinary working. "hotins
- more than one, hour on any day unless sl e_has— 3

- {i)}-been - -given notice thereof before.midday: or..
(u

she has to comrience overtime; or

) has been paid an allowance of not less than 1s. 6d.

s s qn sofficient time to enable her to obtain a meal
W “before the;overtime is due to commence.

15) Bvery -employer shal] display in his establishment in a
place” readily-accessible to- his empioyees ‘a. notice :specifying ‘the
starting anc?' finishing time. of - work for each sh]ft or: shlfts of
the weeh and t‘w ‘meal” hours.- : . 3

2 BVERT'MB AND PAYMENT FOR Wom ON SUNDAYS AND CERTMN'»

PurLiC chumvs

(1) Time work-d by, emp.oyees “after the" complet.ron of the
usual shift shall “be regarded as overtime and shall be pald for
at ‘the rate of tlme and one-third. ¥

(2} Whenever an em')loyee other ha.n a watc‘nrnan or pollce
boy ‘works on” a—
(a) (i) Sunday, he shall receive niot less than double the . rate

‘payable in respect of a shift ordinarily worked on a,

weekday, or,

(ii) receive not ]ess than nme and one- thlrd of his’ ordmary
rate - in-respect of the total penod worked -on  such

Sunday, plus: one day’s holiday within seven .days on’
full pay, calculated at the rate of one ordmary shift-

for that particular day of the week;

(b) Good Friday, ‘Day- of the Covenant, Chnstmas Day and
New Year’s Day, -he shall receive not: less than the

ordinary rates for one shift for that particular day  of

the week and in ‘addition shall receive “ordinary rates
for time actually worked until the completion of the shift,
whereafter overtime rates as prescribed in (1) hereof
shall apply.

3 PATD LEAVE.

0 Good Friday, Day of the Covenant, Christmas Day and
New Year’s Day, shall be paid holidays, and if an employee
other than a watchman or police boy does not work on such

days, he shall be paid therefor at the rate not less than the

ordinary shift for that day of the week.

2) Every employer shall grant to every emplovee leave of

absence on full pay of not less than two consecutive weeks in
respect of each period of twelve months’ employment and not
‘later_than two months after the termmat]on of the said period;
.provtded that— ..

{a) the period of 'such !eave shall not be. concur]ent wnh any
penod during” which the employee is under notice of
termination. of ‘employment, or is undergoing training
under the South Afrlca Defence Act, 19}2 (Act No. 13
“of 1912% and i

(b) if Good Friday, Day of the' Covenant; Chrrtmas Day or
New Year's Day falls within the period of such leave,
such days shall be added to the sald period- as a further
period of leave on full pay. “

(3} Every employee to “whom leave s - 2ramed under sub-_.- ;

section (2) shall receive payment from the employer in Tespect

of such leave not later than fhe list working day before the

commencement  of the said period. - i

)-been previded with an adequate “meal before.

(b) vir meer as agt ' uur," uitgesonderd etenstye, op n dag te
. werk nie, met den verstande dat in 'n mngtmg waarin—

(i) die gewene werkure op een dag per week hoegstens
_vyf is. n werknzmer verplig of toegﬂiaa.t kan word
om vir ‘n verdere tyd van hoogstens 'n” halfuur op
eikeen van d.e ander dae van die week te werk; of

(i) die” we:knemers gzwoonik op hoogstens vyf dae per
week werk, 'n werknemer op emge werkdag verplig of
toegelaat kan word om_ vir 'n verdere tydperk van
hoogstens 11 uur te “werk,

{2) Die maksimum eortyd wat: g\,werk kan word, .is tien uur
per week.

(3) 'n Werknemer kin nie verplig of toeg..laat Word om vir 'n
ononderbroke tyd van meer as vyf uur sonder 'n onafgebroke
pouse van minstens eén uur te werk nie; met dien verstande dat

“werktye wat deur 'n pouse van mmder as ‘een uur onderbreek

wmg vir die toepassing van hierdie artikel as onafgebroke beakou
wor

(4) Ondanks dis bepmngs van' I‘nerd '

(1) kan 'n. vroulike werlmemer me ‘yer Itg of toegelaat word
om— : i ;

(@) tussen 6-uur nm., en 6 -uur vrn of e
(b) na l-uur nm, op meer as vyl dae per week te werk
E nie 7 X X

(u} kan ’n" vrou! 1ke we rkn..rn.,r nie verphg of toegeldat word
om—-' et
. (a) vir mee1 a8 twee.unr op Tt da : e
-{b) op meer as drie opeenvolgende dae,
(c) op meer as 60 dae in ’n jaar
“{d) na woltooiing. van haar gewone werkure vir meer as
een uur op 'n dag oortyd te werk nle, tensy sy—

(1)_\f(§or l’?-uur m!c‘dag daarvan in kennis gestel is;
Q

{ii) van ’n toersikende ete VOOAE[SH Js voordat sy mer
oortyd moet begin; : :

- (i) betyds 'n toelas van mmstens 1s.. 6d betaal is .
-+ om haar in staat te ste]l om 'n ete te verkry Voor-
dat die oortydwerk begin. i e

(5) Elke werkgewer moet in sy 1nr1gtmg ep n plek ‘wat. vir
sy werknemers jmaklik toegankhk is, m kennisgewing : vertoon

" waarop die begin- en ophoutyd van werk Nir elke skof of skofte

van die week en etenstye aangegee is; °

2 Oo'u"m EN BE‘mLiN VIR WERK op "“O\IDAE EN SEKERE
. OPENBARE VAKANSIEDAE.

(I] Tyd deur wer}\nemers na voliooilng van dre gewone.
skof gewerk, moel as. cortyd beskou en. daarvoor moet betaal
word teen 14 maal die gewone loon. - -

(2) As.’n werknemer 'uitgesonderd n weg of polisiejong, op—

(a) (i). Sondag werk, moet hy m nstens dubbel die loon -ontvang
*" wat betaalbaar is t.0.v. 'n skof wat gewoemlk op 'd
weekdag gewerk word; of

(ii) minstens 14 maal sy gewone loon ontvang towv. die
totale tyd op dié Sondag gewerk, plus een dag vakansie-
‘binne sewe dae ‘met volie befaling, bereken teen die
skaal vir' een gewone s;{of vir die besondere dag van
die week;

(b) Goeie Vrydag, Gejeftedag, Kersdag en Nuwe]aarsdag werk,
moet hy minstens die gewone skaal vir die besondere dag
van die week ontvang en daarbenewens moet hy die gewone
skaal omnivang vir tyd werklik gewerk tot die voltooiing
van di¢ skof, en daarna is oortydskale soos voorgeskryf .
in (i) hiervan van toepassmg

3.'VERLOF MET BETALING.

(1) Goeie Vrydag, Geloftedag, Kersdag en Nuwejaarsdag is
betaalde vakansiedae, en as ‘n_werknemer, uitgesonderd 'n wag
of 'm polisiejong, nic op hierdic dae werk nie, moet hy betaal
gord teﬁn minstens die gewone Ioon vir dle bepaalde dag- van
ie wee

(2) Elke werkgewer moet aan eike ‘werknemer afwesigheids-
verlof met volle. betaling van minstens twee agtereenvolgende
weke toestaan to.v. elke tydperk van 12 maande diens en nie
later as twee maande na die begindiging van genoemde tydperk
nie; met dieh verstande dat—

< (g) die tydperk van dis afwe&g]md nie mag saamval met enige.
- tydperk waarin die werknesmer. onder diensopsegging staan’
opleiding kragtens .die” Zu'd Afrika Verdedigings Wet .
1912 (Wet No. 13 van 1912), meemaak nie; en

(b) as Goele Vrydag, Geloftedag, Kersdag of Nuwe]aarsdao
binne dié verlof val, die dae by genoemde. tydperk as 'n
verdere tydperk van verlof met vo]le beta]mcr gemeg ‘moet
word; - LA

(3) Elke werknemier aan wie verlef kragtens eubartlkel (") toe- '

“gestaan is, ‘moet tov. dié verlof nie Tater as die’ laaste’ werksdag

voor die aanvang van genoemde tydperk “betaling -ontving nie.
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(4) Upon. the termination of employment, the employer shail

pay to the employee his full pay—

(g) in respect of any period of leave which has accrued to
him but was not granted before the termination of the
émployment; and . | : ;

(b) for one day .in respect of each completed month of
employment with the employer after the date on which
he last became entitled to leave in terms of sub-section

» (2), or in the case.of an employee who has been employed
for less than twelve months after the commencement of
.. his employment. = :

(5) Any period during which an employee—

(a) is on leave in terms of sub-section (2); or

(b) undergoes peace training under the South “Africa Defence
Act, 1912; or : .

(c) is absent from work on the instructions of at the request

- of the employer; or :

(d) is absent from work owing to illness; shall be deemsd to
be employment for the purposes of sub-sections (2) and
(4); provided that the provisions of paragraph (d) shall
not apply in respect of any period of absence.owing to
illness of more than thfee  conscoutive days, if the
employee fails after reguest for such certificate by the
employer to submit io the employer a certificate by a
medica} practitioner that he was prevented by illness from
doing his work, or in respect of that portion of aay total
period of absence on account-of iliness during twelve
months of employment, which is in excess of thirty days;
provided that if the employér is' by any law required to
provide for the care and tréatment of his employees while
“sick, such emplovees shall not be required to submit a
medical certificate. ? )

(6) Any amount paid to an employee in terms of sub-seciion

(3) or sug-section (4) shall be calculated at the rate of remunera-
tion which- shall include cost of- living allowance payable in
terms of section 4 of this part of this Agreement which the
employee  was receiving immediately prior to the date upon
which the leave became due, or his employment terminated.
as the case may be. )

. (7) For the purposes of calculating leave due under this section,

“employment shali.be deemed to commence from the date upon

which” an employee enters an employer’s service or from the
date on which he last became entitled to annual leave, which-
ever date ‘is the later,

4, CosT oF LIVING ALLOWANCE.' )

. Bvery employer shall pay to each of his employees, in addition
to any other reémuneration o which the employee is entitled
and at the same time the employee ordinarily receives his other
remuneration, a cost of living allowance in terms of War
. Measure No. 43 of 1942, as amended or as may be amended
from time to time. ) : !

5. CERTIFICATES OF SERVICE,

An employer. shall, when requested by an employee upon the
termination of his employment, supply such employee with a

certificate of service showing full names of the employer and.

employee, the nature of the employment, the dates of com-
mencement and termination of the contract and the rate of
remuneration at the date of such termination; provided that
where, in this Agreement, the wage of any en.ployee is determined
by length of service it shall be incumbent on the employee to
- produce a certificate of service to his new employer on change
of employment, in order to become entitled to such remuneration
prescribed for length of service, :

Signed at Cape Town, for and on behalf of the parties:' on this
9th day of September, 1955.

F. D. OppermaN, Chairman.
J. P. Arwot, Vice-Chairman.
W. R. PENGELLY, Secretary.

ANNEXURE A, .

To be submitted at the end of each month to the Industrial Council -

for the Electrical Contracting and Servicing Industry (Cape), P.O.
Box 4012, Cape Town,

Name of Firm

(4) By beéindiging van diens moet die werkgewer ’n werknemer
ten volle betaal— < :

(a) t.o.v. enige ‘tydperk’ van verlof wat vir hom_opgeloop het

maar nie voor diensbeindiging toegestaan is nie; en

(b) vir een dag t.ov,-elke voltooide maand diens-by die werk-
gewer na die datum waarop hy laas tot verlof ingevolge
subartikel (2) geregtizg geword het, of in die geval van 'n
werknemer wat minder as 12 maande na die aanvang van
sy diens gewerk het. - E

(3) Enige tydperk. waarin 'n werknemer—

(a) met verlof inge\}olge- subartikel (2) is; of 3 )

(b} vredesiydse opleiding kragtens die Zuid Afrika Verdedigings
Wet, 1912, meemaak; of )

(c} op las of op versoek van die werkgewer van werk afwesig’
is; of

(d) as gevolg van siekte van werk afwesig is;

- moet vir die toepassing van subartikels (2) en (4) as diens beskou

word; met dien verstande dat die bepalings van paragraaf. (d)
nie van tospassing is t.o.v. 'n tydperk van afwesigheid as gevolg
van siekte van meer as. drie agtereenvolgende dae as -die werk-
nemer versnim om op versoek van die werkgewer 'n sertifikaat
van 'n mediese praktisyn voor te I8 dat hy deur.sickie verhinder
is om sy werk te doen, of t.o.v, die gedeeite van 'n totale tydperk
van afwesigheid as gevolg van siekte  gedurende 12 maande
diens, wat meer as dertig das is; met dien verstande dat as die
werkgewer by wet verpliz is om te sorg vir die versorging en
hehandeling van sy werknemers terwyl hulle siek is, daar nie van
di¢ werknemers vereis kan word om ‘n doktersertifikaat in te dien
nie. . : :

(6) Enige bedrag wat aan 'n werknemer ingevolge subartikel
(3) of subartikel (4) betaal word, moet bereken word teen 'n
besoldigingskaal wat - lewenskostetoelaes insluit wat ingevolge
artikel 4 van hierdie déel van hierdie Goreenkoms betaalbaar is en
wat die werknemer ontvang het onmiddellik voor die datum
wa’aro{p die verlof verskuldig gaword het of sy diens beéindig is,
na gelang van die geval. :

(7) Vir die berekening van verlof wat ingevolge hierdie artikel
verskuldig is, moet die aanvang van diens beskou word as die
datum waarop die werknemer by sy werkgewer in diens tree of
die datum waarop hy laas tot jaarlikse verlof geregtig geword
het, na gelang van die jongste. .

4. LEWENSKOSTETOELAE,
'n Werkgewer moet aan elkeen van sy werknemers, benewens
ander besoldiging waarop die werknemer geregtig is, en ferself-
dertyd as wat die werknemer gewoonlik sy ander besoldiging

ontvang, .’'n leweaskostetoelae betaal ingevolge Corlogsmaatregl -

No. 43 van 1942, soos gewysig of soos dit- van tyd tot tyd
gewysig kan word. i :

5. DIENSSERTIFIKAAT. o B o

Wanneer 'n werkiemer by begindiging van sy diens daarom
yra, moet 'n werkgewer dié werknemer van 'n diénssertifikaat
voorsien wat die mame van die werkgewer en werknemer volnit
aangee, die aard van die diens, die datums van -aanvang en
bedindiging van die kontrak en die besoldigingskaal op die datum
van ¢ié beéind ging; met dien verstande dat as die loon van enige
werknemer in hierdie Goreenkoms volgens duur van diens bepaal
word, dit die plig van die werknemer is om 'n sertifikaat van diens
aan sy nuwe werkgewer by diensverandering veor te & ten einde
geregtig te word tot die besoldiging wat volgens duur van diens
voorgeskryf word. - .

In Kaapstad onderteken namens die. partye op hede die 9de
dag van September 1955.
F. D. QrPERMAN,
Voorsitter van die Raad,

1. P. Arwnor,
Ondervoorsitter van die Raad,

W. R. PENGELLY,,
Sekrefaris van die Raad,

AANHANGSEL A,

Moet aan einde van elke maand gesfuur word aan die Nywefheidé-
raad vir die Elektrotegniese Aannemings- en Bedieningsnywerheid
(Iaap), Posbus 4012, Kaapstad. .

MNaam van firma

AT S o ———e et —(Office)- Adres (Kantoor).
_ : (Workshop). _ " .(Werkp]ek}.
Return for month of ___ ; 19T Opsawe vir die maand. 19 :
Benefit Engagements and Discharges. By- ; N o Datum
- “Fund Date | Date - | stand- In diens geneem en ontslaan, e |
- No. Engaged.| Left. fonds- | indiens- | van
Qccupation. NOMmmer. Ambag. neming. | vertrek.

Na_me of Employees.

Naam van werknemer,

28

\
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EMPLOYEES _L‘IABLE FOR LEVIES. )

Number of
Apprentices not
Liable for Levies.
No. as per last return. ,......... va
Add engagements.............. &
Less clmc‘}a:ges ............ cans
! No.. at date of this return.........
U LEVIES PAYABLE.
No. of | Weeks Em- | Em-
Em- Em- Class. ployee’s | ployer’s.| Total.
ployees, | ployed. Contri- | Contri-
bution. | bution.’
£sa.d [ £s . d | £5 d
1 B
Deduction 1s. per
week
~ 3 = II s !
Deduction 9d.. per
week
n I :
Deduction 6d. per ...
week
v
U R I Deduction 4d. per
- week :
: Y
Deduction 2d, per
week
VI
Deduction 1d: per
“weelk
CHEQUE HEREWTTH £

Vide Section 29 of Agreement.

Full list of employees are required on the first submission of this |
form only.

‘Subsequent lists merely to indicate engagements and dlscharges.

If sufficient space is not provided on this form, please submit
supplememary typed lists.

Firms are reqlurecl to. submlt this information monthly, in terms
of Section 29 of this Agreement

- ANNEXURE B.

DivisioN 1.
Electrical installations, mamtenanoc, repair and/or serwcmg ‘work,
Rate 1 (in.e.s.).

- Per Hour.
: ' s, d.
Armature winding. . ... T g
*Electrical commtmmatxons technician’s work......
* Electrical fitting. .... S e, T
Erectmg overhead power hnes (supervisory worI(
in el s s G i R i s e 39

Instailing electrical generation, distribution and

motive power equlpment mcludmg cable jointing
Telephone electrician’s work. ..o viiiiiiann,
X-ray and electro medical mechanic’s work. .......

* Note.—In respect. of electrical communications technician’s

work, the provisions of this Agreement relating to.overtime, shift

~work and work on public holldays shall not apply to work on
totalisators,-

Rare 2. ' e

Intercommunication telephorie 1nsta]]mg (excludmg Y
electronic equipmient)— - Per Igom-
. s d.
Flrst six months of experience....... R e 2 9.
Second six months of Experlcncc ........... g 30
~Third six months of experience........0o.v0vee. = 3 3
Thereatler i s divuim v eae e 36

MNOTE. —Intcrcommumcahon telephone installing means the -

instaliation of internal-telephones and does not include tracing
faults and mamtenanoe

. Rate 3. Per Hour,

Hi
: ‘s d.
Operating balancing machine..........sc00iveiee . 373

WERKNEMERS WAT HEF.FINGS MOET BETAAL. .

Getal vakleeringe
war nie  heffings
- : moet betaal nie.
Getal van vorige opgawe. ... i
Plus in diens geneem. ., ......0uns
Minontslaan. . .vovvvisososes G
HEFFINGS BETAALBAAR,
Getal Weke | Werk- | Werk- :
werk- in * Kias. .nemers- | gewers- | Totaal.
nemers. | diens. bydraes,| bydraes.
; £s.d | £ d | £5 d.
Korting 1s. per
week
IR | EAERE T
Korting 9d. per | -
week
: o M
Korting . 6d.  per
week
Korting 4d, per &
week
Vo
Korting 2d. per
week
B
ERE— R Korting 1d. per
week
TIEK MIERDBY....... Ees T i

Sien artikel 29 van Ooreenkoms.

Volledige lys van werknemers moet’ segs by die eersie md:enmg
van hierdie vorm opgestuur word.

Volgende lyste hoef net in diens geneern en ontslaan te vermeld.

As daar nie voldoende ruimte op hlEl‘dlE vorm s nie, stuur dan
asb, aanvullende getlkte VOFIS.

Firmas is verplig om ‘hierdie inligting maaﬁae!r.(x ingevolge artikel
- 29 van die Ooraenkums te verstrek

AANHANGSEL B. .

i AFDELING 1.
 Elektriese installasies, onderhoud, herstelwerk en/of bediening,

Tarief 1 (n.e.g.). : B o Per unr,
Ankerw1kkelm ......... S e R R R e 1 s d
#Flektriese ommumkasmwerk (tegmes) ........... 5 !
Elektriese toebehore aanbring. . .......vuvvvnn..

Kragluglyne aanbring (opsigterswerk te velde). .
Uitrusting, met inbegrip van kabellaswerk, mstal- -39
leer vir opwekking van elektrisiteit, verspmdmg

en dryfkrag. .. .. U
Telefoonelektrisins se werk, . ... vee v e innennn.
Werktlgjgkundige by XK-straal- en elektromediese

(v AR DU MR S I, T

- * OPMERKING.—Lv.m. die werk van tegnlese werk by elektrlese
kommunikasies is - die bepalings van - hierdie 0menk0ms
betreffende oortyd, skofwerk en werk op openbare vakanswdae
nie van tocpacsmg op werk aan totalisators nie,

Tartef 2.

Installering van mtertelefonc {clektromesc uitrustmg
uitgeslote)—

- Eerste ses maande ervaring

Per wur..
s d

2
Tweede ses maande ervaring. . 3
Derde ses maande ervaring......... S ——— 3
Daarna 3

OPMERKING. -—Iﬁsta]lermg van intertelefone beteken die instal-
lering van binnenshuise telefone en ‘omvat nie d[c opspeor van

" defekte en onderhoud nie. : .
Tarief 3. Per uur.
. T N s.-d.
Bediening van outomatiese balanseermasjien....... 3 -3

2
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“Rare %
_ All armature winding operatsons using preformed

coils (excluding connecting up’ and/or testing)}
required in the rewinding of generators and -~
motors exceeding 250 1b. but not exceeding 750 1b.-
(gross weight of finished product} or alternatively
machines whose horscpower ha.s been determined
by the expression— :

_ RFM «
P, =—j5p— and : : )
P - R.P‘MA : 2 3

CETR ieeeereeieaes ey soee ,

*Rate Te.
~ - Al armature winding operatlons in the rewmdmg

13

'I‘apmg and/or wrapomo of cplls a

Rare9 Z i
Winding and,a’or pulling of stator and/or rotor

Soldering. .. .. citsnnmzoznaannsns T
Drilling and ;’or countersinking. .... L i e S J

_ Rate 10.
~ Annealing and varmshmg of covered wire...... 1
Baking and/or pressing mica and/or insulation

Braiding cotton and/or glass........ T T .
Circling of laminations by.machine.........,.....
Cotton and/or glass and;‘or paper covenng of

Drawing copper wire through dlos ................
Punching holes by machine in lamination c:rcl&s
Spraying of motors and/orcoils............v0es ]

of generators and motors of 250 Ib. and less |
_{gross weight of finished product) or alternatively
machines whose horscpower shall not be iﬁa}t\ﬁr 1 5
than determined by the expression; H.P.= 160

e SRR

loops by hand and/or by power machines whcrel
the machine is prepared and set up by a Rate 1 + -
EMPlOYEE. isvns vy aivahe su el o s

tubes and/or bars and/or coils..... LA,

0104

-

cotAUCTORS: . i e i v e S F e AN T s

Rare 11.
Cleaning’ and urjnmg of coil ends and/or leads. . T
Making of coj lpper clips on formers............... 0 9

Varnishing o

coils by brushing, and,r‘or d:ppmg

Varmshmg lammatlons ................ ilaenves
Rate 12. i O e
. General labouring’ mcludmg the foltowmg, L
* Cleaning of machines....... L e sl

Cleaning of laminations........ A .'“. i S
Stripping insulation from wirc ends....0....... » 0 9§
Stripping of old windings........ A e |0

: Tmnmg in solder pot.......... ST T |

= NOTE —Employees may only be employed on the operations |
set out in Rates 7 and. 78 of this schedule; provided the ratio of {.
employees in the establishment is-not less than 4 (four) Armature -
Winders at Rate 1 to 1 (one) employee employed on armature |.

. winding operations under Rates 7 and/or i

. Installation and/or maintenance and/or servicing of dictagraphs

ANNEXURE C.

DMSION 2.

and/or dictaphones -and/or telecommunications and. telephones
- and/or signalling equipment and/or alarm systems and/or automatic
totalisators ard/or electric tlme and assoc:ated eqmprnent

07

(i)

" work, the provisions of this Agreement relating to overtime,
shift ‘work and work’ on. pubhc holidays sha.[l not apply to

30

Deﬁmnom—— . !

- Te]ephone electrician ” means an employee employed in
the erection and/or repair, and/or servicing and/or mamtalmng
of telephone equipment.

* Electrical communications fitter”’ means an employee

employed in applying the principles of electrical energy to the
operation of electrical signalling systems including totalisators

-and/or ie]cphones and/or bells and/or to]egmphlc and/or
-other indicating ‘and time control devices.

Wages and/or Earriings.—MNo employer unless reglsterod in this -| -

Division shall use the conditions or pay the wages and/or
earnings specified in this Division, viz.—

Rate 1. - T Per Hour.
: 5 d
"‘Electrlcal communications fitter’s work ....... 3 9
Telephone electricians’ work........... ... o
Rate 2, '
'lolephone w1reman s work‘ B 3 6

* Nore.—In respect of electnca] -communications. fitter’s

work on totalisators.

# Tm :ef 7 :

Alle werk in verband met anl\erwlkke]mg waarty  Per uur.
voorafgevermde spoele gebruik word (uilge- 5. d.
sonderd verbinding en foetsing), wat by die
herwikkeling van ontwikkelaars en motore van
meer as 2‘3’1 Ib: maar hoogstens. 750 Ib. (bruto-- -

- gewig van voltooide. produk) of anders masjiene
waarvan die pcrdekrag vcrkny is deur die uit-

drukking—
L OPML
H.P. = _]T.O_ 14
Q.P.M
HiP s — LG SR S ey 23
_ 30
. *Tarief Ts.

Alle werk in verband met ankerwikkeling van]
ontwikkelaars en motore van 250 Ib. en minder
(brutogewig van- voltooide produk), of anders it
masjiene waarvan die perdekrag nie groter is as 15

“wat deur. die’ uitdrukking: HP., = o=

. 100
'velkrywordmem.‘......‘...‘..‘.‘..,: .... J
Spoele en/of buise met isolasielint afwerk of toedraai
Tanef 9,

‘Wikkel en/of vastrek van stator- en/of rotorlusse), ...

met die hand en/of kragmasjien wanneer . die | - -
. masjien voorberei en gestel word deur ’ ‘n tarief -1 0
B L= - R e s e
Boldeet oy s s s T S

Tarief 10,
-Uitgloei en vernis van bedeckte. draad .............. ]
Mika en/of isoleerbuise en/of stawe en/of spoele :
bak en/of pers......... : ’
Katoen en/of glas vleg e T N A ot W
Lameilerings met masjien.opdraai:.. ..
Geleiers met katoen en/of glas en,/of paplcr bcdek
Koperdraad deur stempels. trek. ... ... g g et
Gate met masjien in lamelleerogies Stamp ......... :
Motore en/of spoele bespuit............ il

-Tartefll R - e e
Spoelente en/of geleiers bkoonmaak en. vertm .
Koperknippe aan vormers maak...,............. Lo o
Spoele met kwas vernis of deur in te doop........ [ .
Lamellerings vernis..............

Taﬂef 12. :
Algemene arbeid, met mbegnp van—- )

Masjiene skoonmaak. ...\ 1. o ersraeessescie
Lamellerings skoonmaak. ........0..c000e

Isolering van draadente afstroop .......... R 0 9%
Ou windsels afstreop........ A T e e |

In soldeerpot vertin......... RS R e

# OpMERKING.—Werknemers kan alleen in die werk wat in
Tariewe 7 en 78 van hierdie aanhangsel viteengesit is, in diens
gencem word; met dien verstande dat die verhouding van
werknemers in die inrigting minstens’ 4’ (vier) ankerwikkelaars
teen Tarief 1 is tot 1 (een) werknemer, wat in verband met
ankerwikkelwerk “onder” Tariewe -7 en/of 78 in. diens -is,

L0 103

 AANHANGSEL C.

AFDELING 2.

Installering en/of onderhoud en/of diens van diktagrawe en/of
diktafoons en/of telekommunikasie- en telefooninstrumente en/of
seinuitrusting-en/of alarmstelsels en/of outomatiese totalisators en/of

| elektriese tyd- en verwante uitrusting.

(i) Woordomskrywings—

,» Telefoonelektrisién  beteken *n werkneme:r in diens vir die
opngtmg en/of herstel en/of diens en/of onderhoud van
telefoonuitrusting.

» Elektriese kommunikasie-monteur * beteken 'n werknemer
 wat in diens is vir die toepassing van die beginsels van elektriese
krag op die werking van elektriese seinstelsels met inbegrip van
totalisators en/of telefoons en/of klokkies en/of telegraaf- en/of
ander aanwysings- en tydkontroletoestelle

(i) Lone enfof verdxensre —Geen werkgewer wat me in hzerdle

afdeling -geregistreer is nie, mag die voorwaardes toepas of die

" lone enfof verdler_:ste wat in hierdie. afdelmg gespeSIﬁseer word,
_betaal nie, t.w.— o

Tarief 1. e o o Per nur.
: =g rd,
*Elektriese kommumkasre-monteur se werk '3- 9
Telefoonelektrisién se werk o
Tarief 2. : _
Telefoondraadwerker... ..... Py e 3 6

- * OPMERKING.-—In verband met die werk van elektrotegniese -
kommunikasiemonteur se werk is die bepalings van hierdie
 Qoreenkoms betreffende oortyd skofwerk en wetk op openbare
vakansiedae nie¢ van ‘toepassing op werk aan totalisators nie.
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ANNEXURE D

. Division 3.

The design," pmparat%n erection, and/or’ mstaﬂat;cm of - cookmg
and electrical ' heating appll.mc&c {cxcludmg pressure heaters) i

Notes.—No empioyer unless registerecl by the Counc:l in thls,
Division shall use the conditions or pay the wages and,for earnmgs :

spec:lﬁed in this Division, viz.—

For the purposes.of this Division—

“ Erection n.e.s.” means the umtmg of prepared component .

* parts to form a completa appliance.

“ Preparation ” mcans the performance of : any or a!l operations
hsted thereunder. . .

The followmg operations in the msta]htlon and. preparatlon of
cooking and heatmg equ:pment (excludmg prcssure heate viz.—

Rate 6. . Hour.
o Srasig
" Standard elecmcal testing ‘of equipment’ and/or :
components dufing’ arid afterapreparatlon and -
Cerection; .. ... DR R e B

Rate &,
Preparation, namely—

Mica type elements—wmdmg and/or pre-).
forming and/or cutting mica’ shapes to odd
types of forms........oooveieenin it

Repetition high voltage “ “no load (neon type:
tcster) earth testmg to present pomt. featn

Rate 9. B g e nladl
Preparatlon namc]y—- : :
Preparmg and/or wiring mica type e]emcnts']
T e e S S
Preparing components and/‘or aﬁixmg wnth
rivels and/or SCTEWS. ..ot e it rra it L
Preparing and/or wiring resistances onto or
ihto insalated Bases. % e vos it o
Preparing and/or winding resistance spirals. .
‘Bending and/or forming wire to jigs. . )
: Dn[llng and countersmkmg, threadmg “and.
“tapping to jigs, stops or prc—c]eten'nmed
marks or gauges .......... AR [
CEyeletting, . Li.u il vies. o Ve e e R
Operating a spot weidmg machme ;
Preparation of components. ........0 .. 0.,
'Packmg Or . ﬁllmg cavities or doub]e wai]ed
. sections with heat insulating material.. ... S b
_..-Repeutlon Ohm. testmg of elements to pre-set ‘s
setting Ohmmeter: . T
,-Solc]enng by hand or machme ;
Wiring and/or connecting of pre formed eré s
or element leads to terminal bldcks and/or |
fuses and/or switches. . ... ... ... ... .0, ..
Winding single ‘resistances - direct onto pre-
designed spaced ceramic and/or porcelain, . J

Rate 10. ’

Applicatlcm ‘of anti-corrosive ooatmgs ; G w

Filling and/or topping of ceramic insulating paste | *.
into and/or onto preformed housing by gauge ¢ 0 104

Forming grooves into ceramic paste and/or
covermg by dies to. _ngs or stops by mea.ns of a

Rate 1.
" Cutting and/or strlppmg et isanbummas
Cleaning and/for tapping holes already cln]led
- and tapped
Cleaning, scrapmg and;’or spraymg ofpre-formcd
- resistance HOUSIIES. . v e eyt e e
Fettiing” by 'hand and/or by gﬂndmg and/or
polishing by machine and/or hand.
Preparation and}or mixing of ceraimic constltuents -
O GAUIE ocne o vhmin B & i S s i )
Stamping and,’or afﬁxmg ldcntlﬁcatlon platesand » 0
labels, Coveiir svies R L R S
- Preparation, nameiy—— :
(1) Inserting screws and nuts to ceramics and
nut retainers to other metal parts {excluding
* connecting ofleads) ...................... :
(2) Piacing .into position of base plates and
. terminal blocks into and/or onto heating |- . ¢
~ units {excluding connecting of" ]eads) :
- {3) Reinforcing element lead wires: .,
(4) Threadmg insulators to lead w:reﬁ

AANHANGSEL D.

AFDEL[NG‘ 3.

voorbererdmg, oprigting enfof' 1mtallermg van !
en elcktnese verhittingstoestelle (uitgesonderd drukverhitters),

-Die ontwerp,
kook-

_ OpmerkmGs.—Tensy hy by die Raad in hierdie afde[mg geregistreer-
15, mag geen werkgewer die diensvoorwaardes of betaling van lone

elil/of verdienste wat in hierdie afdeling genoem word, gebruik nie,
nl—

Vir die. toepassing van_ hierdie afdeling beteken—

T Oprlgtmg, neg” die mmekaarsn van voorberelde ‘bestand-
dele om 'n volledlge toestel te vorm.’

. Vom bereldmg ", die verrigting van emge of alle werksaam-
hede wat hieronder genocem word.

Die volgende werksaamhede in verband miet” di '-“mstallermg en
voorbereiding van - kook- en verhittingsuitrusting (ultgesoaderd i
drukverhﬁters) nl s

.._.' Se pmbsleE] v Tgs

Tarief 6
. Pér uur.
Csod.
Elcktnese standaardtoetsmg van witrusting enfof =~ .
bestanddele gedurende en na voorbereiding en -

oprlgtmg“.- .............................. 26

Tarief 8.

Voorbereidmg, nl,.— i

Mika-tipe-elemente — m:kavmms volgens
buitengewone tipes en vorms wlkkel enfof |~
vooraf vorm enjof sny......0. ...l ~1 3

Hcrhalmgs -hoogspanningstoetse——,; geen.belas-/| - -
img {neon tlpe toetser) na hu;dlge punt ...

Tarief 9.

Voorbereiding, m.— :

Mika-tipezelemente (neg} voorberei enfol" g
bedraad. . .....vuviie ity e e :

Onderdele voorberm enfof met k{mknaels en/of . <
SKroewe vassit,:..............oeoroniinin

Weerstandstoestelle op of in ge:so]eerde voet-
stukke voorberei en/of bedraad............ R i,

Wecrstandsmrab ~voorberei en/of -wikkel... ns s

Draad in stelmasjiene buig en/of yorm. I

Boor en versinkboor, skroefdraad sny en tap
volgens ste]mas_uene stoppe’ of vooraf-
bepaalde merke of mate: . o

ngsmsn ...... stz s i I

'n Puntsweismasjien bedien....... N .10

.. Voorbereiding van bestanddele,............ :
Holtes of afdelings met dubbele mure met
. warmte-isoleringsmateriaal ‘toepak of opvul
. Ohm-toets van elemente by herhaling volgens
gestelde ste] van ohmmeter...,............ ;

Met die hand of masjien soldesr........... e

Voorafgevormde draad of elementgeleiers
bedraad en/of verbind met eindpuntblokke

. en/of sekerings en/of skakeldars, ... ....

Enkele weerstandstoestelie  regstresks op
voorafontwerpte gespasiecrde keramiek en/fof
porselein wikkel................... s i)

T arief 10. § ;
Roeswerende lae aansit.... ... TR S ]
Keramiekisoleerpasta in “en/of” op” gcvormde

hulsels volgens mate volmaak enjof aanvul.. 010

- Gleuwe in_ keramickpasta vorm en/of toemaak [ - 10%
deur stemoels in stelmasjiene of ‘stoppe. deur :

“middel van 'n pers.......... R W R ]

Tanef 11, e
Draad sny of afs stroop ............... LI h

_ Gate reeds geboor en getap, weereens sny en/of

: 7.1 5 RSy RS M. SR - N

Gevormde weerstandhulsels skoonmaak, skraap

A OLSPUIE v e colly Froeten s uibnid et s :

Met die hand ge]ykskuur en/of met ‘n maspen'
en/of die hand skuur en/of poleer........... i
'Keramlekb%tanads,lc _volgens mate - voorberei )
o BRfOF TACNE v e s T e S S VR e .
Identxﬁka:nep!aatjlm en -ctikette stempel enfof > 0 9}
vassit....... D R e BT S .
. * Voorbereiding, nl.—
(1) Skroewe en moere in keramiek insit en
~ moerhouers in ‘ander metaaldele (uitge-|
sonderd die verbinding van loodsoorte). .
= (2) Grondplate en cindblokke inen/of op ver-
hittingseenhede in posisie plaas (mtgeson-
derd die verbinding van geleiers
(3) Geleiers ‘van élemienté ver*sterI'

(4) Isolators volgens geleiers sny..

3t



32 GOVERNMENT GAZETTE EXTRAORDINARY 25 N(}V“MBER 1955

: ANNEXURE- E.

e

DmsmN 4,

Neon signs and hot and cold cathode fluorescent lighting construc-
- tion, preparation, installaticn, repair and servicing division,

No employer unless' registered in this Division shall use the
conclltmns or pay the wages andf or earnings specified in thiS Division,
viz.— -

The following operations in the prcpﬂratmn, co1struct.0‘1
installation, repair and-servicing of peot signs and hot and cold
cathode fluorescent lighting—

Ratel. > P Per Hour.

Bending glasstubes (N.e.8.)....ooiiniinii ot e
Erection of signson site. .........oooeiennn
Final wiring and/or pze::mraﬂm- of - s*gi*s :

Lay-put work. ;. 0l i v s st o
Bervicing and/or maintaining’ of s:gns ........
Sheet meta] working (n.es).cooovviivniinnnn,
Stgnwmmg‘.“‘,..........._ ................

Learnérships in respect of the above (other than
designated trades), viz.— Per Week.

First year of eXperience. ..uu.evvicrsrorens
Second year of EXPerience, .., .. uiu .

Third year of experience.............. v
Fourth year of experience....... T
Fifth vear of eXperience......ocouavreens e

o s,
Thereafter;: . ;oo veswin- BT . st R 3

Rate 6.

Baking coated glass tubes......ocoii i, ¢

‘Evacuating and/or filling glass tubes {n es.)..

Final wiring and/or preparation and/or testmg

* of hot and cold cathcudc fluorescent lighting
SR s e e A R S e ;

Weldmg to jigs andfor weadmg pa1 ts so formed
. and/or located as to ob\nale the need for jig. .

Rafe 7 E
Applymg ﬁuorescent coating to glass tubes..
Preparing electrodes. .......ovviviiaiiiin
Bending of glass tubes to jigs and/or moulds. .
Evacuatmg and/or filling of prepared glass tubcs
by automatic or semi-automatic machine.. > 2 3
Sealing machine operating. ................ T
Sign face masking.........oo i i o
Tracing in the lay-out departmem ..............
Welding of electrodes to glass tubes........ N

Y
s
L)

Rate 9.
Beading and/or seammg and/or grooving and/or
locking double side fop or bottom., .........:
Circular cutting and/or flanging and/or slitting
by anehIne s S e R e R
- Cutting and/or cropping and/or shearmg to
templets and/or marks and/or stops and/or
jigs and/or length gauges. ... ..o oieenn
Cutting glass tubes to length. ..
Hot and/or cold bending and/or forming to jigs
*" andjor dies and/or stops. .. ... iieiiiini
Hot and/or cold blanking by press....... SRTE
OPEratiNg PrERS. . v v niven s oo i e anan s s wswns = 1 0
Operating spot and/or butt welding machine. .
Preparing and/or spraying of sign boxes for
reception of sign faces........oovviuiein..n.
Punching to marks and/or. stops and/or jigs :
and/or gauges by hand and/or machine..
Repetition operation of a drilling machine. .

Riveting by hand and/or machine...,.. SEaaaE
Roller bending........ popin bl i A e
Seam welding. .......0veeieinnuna, e
Soldering...veyvvrineriainiis s omam e e ;
Sprawng of mreous enamel (sign faocs) ...... d
.Rare 0. = .
FPreparing connector b[ocks ....... AR S ]
utting wiring connections to set len"ths and
fitting eyelets.......oc0i i iainnnn A
Fixing ballasts to wiring channels. ... nooonnn s - 0 10%
Dismantling of old signs (in shop)..........pv. )
Metal cleaning by pickling and/or degreasmc by
vat md/or tank..... T PO PPN A wan . =
Rate 11. : s
- Dipping imr enamel and JOrpaint. . .vvveireradl]
Wasgmg -and/or rmsmg and/or drymg of gla.ss 0 9%
tUDES o ives v e s sl e eaidi e PR
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Afdelmg vir die vervadrdlgmg, Voor hcreid[ﬁg, installering, herstel en -

o AANHANGSEL E.

AFDELING 4.

bediening van neonreklameborde en warm en koue fluoresserende

katodebellgtmg

Tensy hy in hierdie- afdeling geregistreer 1s mag geen werkgewer

die diensvoorwaardes gehruik of die lone en/ of ‘verdienste betaal wat '

in hlerdle afdclmg gencem word nie, nl.—

Die volgende werksaamhede in die vervaard!gmg voorberei,

~ installeer, herstel en bedien van 'neonreklameborde en warm en
koue ﬁuorcss\.rende katodebeligting. i

Tarief 1.

‘Reklameborde op persele oprig......oovvvvvnn. i

Reklameborde ﬁnaal b.,draad en/ of voorberei. .

“Rangskikking o asa il oo vis s a1
. Reklameborde’ bed:en en ;‘ of ondelheu : .

GIasbuIS&bUlg(neg) ........ IS SO |

Plaatimetaalwerk (n.e.g.). . Serens s ;
Eetterskilder. i o, r oo evnie s asin i i
Leerlingskap, t.0.v. bogenocemde (behfllwe aan-

PBP‘ Hur,
8.

d

gewese bedrywe), nl— . ~ Per week.

Eerste jaar ondervinding. ....... i i
Tweede jaar ondervinding...... A e
Derde jaar ondervinding. ........ "
Vierde jaar ondervinding..........

* Vyfde jaar ondervinding.....

Daarna......... P s e v

Tarief 6.

Glasbuise leeg enfof volmaak, .. .. ..........0.
Warm en koue fluoressérende katod\,llgecﬂhede
finaal bedraad en/of voorberei en/of toets.

In stelmasjiene en/ol sweisdele sweis wat aldus Ly

gevorm is en/of waarvan dle plek bepaaj 18
om die noodsaaklikheid van 'n stclmasjlen ult
teskakel: s Sopiian e srinaais v 5d 2

. Tarief 1.

Fluoresserende lae aan glasbuise aansit:......
Elektrodes voorberei. v...... vt iiin

" Glasbuise in stelmasiiene en/of gietvorms bulg

Voorbereide glasbuise met outomatiese” of half-

outomatiese masjien leeg- en/of volmaak....
Verseéimasjien bedien. . ...... ... ..o
Vooraansig van reklameteken maskeer..........

- Natrek in die tekenafdeling.........oc0vvnns .

Elektrodes aan glasbuise sweis...... T .

Taﬂef 9.

" Volgens ‘leipatrone 'en/of merke en/of stoppe

‘Glasbuise 4n 1engtes SNy, ..o.viv i iaeanas

Dubbele kante en bo- en onderkante omkraal)
en/of omsoom en/of groef enfof sfuit........
Rondsny en/of flense sny en/of oopsny met
MASHET. .ttt ve e e ie v iiineinnneannras

en/of stélmasjiene en/of lengtemeters sny en/of
kortsny en/of skuinssny..... Sy B

Warm- en/of koudbuig en/of vormwerk in stel-/-
_masjiene en/of stempels en/of stoppe.........
linde stukke warm en/of koud met perse uit-
slaan . sene i R e R R

Perte Bediens, oo vom s s an il s b

Punt- en/of stompsweismasjiene bedien. . i
Neonkiste voorberei en/of spuit om die reklame-
tekens daarop te monteer.... .. .vvneir o
Met die hand en/of masjien volgens merke en/of
stoppe en/ofl stelmasjiene en/of meters pons. .
Herhalingsbediening van boormasiene..........
Klinkwerk met die hand en/of masjien doen. .
Rolbuigwerk !
DAL WL, . omvnvsbisnp w6 wa
T T J
Vergle.smg spuit {reklamctekcns). T b

“Tarief 10.

Verbindingsblokke e s P

Bedradingsverbindings volgens vasgestelde lengtes
SNy €N OZIES MONTEET. ... v vv vy e iveriirarans

Ballas aan bedradingskanale vasmaak. .........

Qu reklameborde (in werkwinkel) uitmekaarhaal

Metaal met suur skoonmaak en/of verwydcrmg
van vetterigheid in vat en/ef tenk. .

 Tarief 11.

In enemmel en/of verf indoop...........:.. . e 1
Glasbuise was en/of uitspoel en}of droogmaak -F

Bedekte glasbuise bak........ B ] .

2

0

0

104

i
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© ANNEXURE F.-

Dvision 5.

The design, preparation, erection and/or installation of radio,
J‘efngeranon and domestic electrical appliances equipment.

No employer unless registered by the” Council in this Division,
shall use the Division or pay the wages and,/or eammgs specified in
this Division, viz.-—

Rate 1. Per. Hour.:
s d.
Radlomclan S wurk——whlch includes tracmg
~and/or correcting faults in radio eau:pment
Refrigerator mechanic’s work......... arnbeineripy ¥, 9
Domestic appliance mechanic’s work........... )
Refrigerator cabinet making..........o..vvn.. .
- Rate TA, . ) T : ;
. Domestic appliance handyman (an employee who =
fits radios and/or refrigerators, and/or any
other househeld electrical appliances to existing 1 6
elecirical connections of plngs and_."m ere..tsJ
{17 U O W SO 0 UL i

Rate 8. *

- Mounting of assembled new radiogram umts']
and/or new chassis into eabinets which have‘L l 3

previously been cut to accommodate receivers

and/or gram umts ........... A T e

Rate 9.

Uncrating and erecting of domestic 'aﬁpllances-—
‘other than the wiring up of such- apphances 10
Repetltlon solderifg: o e vil Sk biin s i e ’

sk No. 2347.] [25 November 1955,

FACTORIES, MACHINERY ‘AND BUILDING WORK
' A«CT 1941.

ELECTRICAL CONTRACTING. AND SERVIL]NG
INDUSTRY (CAPE) " 2

-1, JOHANNES DE KLERK Mlmster of Labour heréby in
terms of sub-section (1) of sectxon twenty-two of the
Factories, Macnmery and Building Work Act, 1941,

declare the provisions of the Acrreement and notice relatiﬂg _
‘to the Electrical Contracting and Servicing Industry,

published under Government Notice No. 2346 of the 25th
November, 1955, to be not less favourable to the persons
whose hours of work are regulated thereby, than the
relative provisions of the said Act. :

J. DE KLERK,
Mmlster of Labour,

AANHANGSEL F. =

AFDELING ' 5.
Die ontwcrp, voorbereldng, -oprigting en/of installering van

uitrusting vir radio’s; koelkaste en huishoudelike elektriese toestelle, -

Tensy hy by dic Raad in hierdie afdeling geregistreer is, mag geen
werkgewer die afdeling gebruik of die lone en/of verdienste wat in
hierdie afdeling gencem word, betaal nie. -

Tarief 1,

Radiotr isignswerk—met mbegnp van dle opspoor
._en/of verhelp van defekte in radiotoerusting. . j
Werktuigkundige by koelinrigtings............. 3.9
Werktuigkundige by huishoudzlike toestelle. . . . . i,
Maak van koelkaste se kaste...... A ) oy
Tarief T,
Handlanger by huishoudelike toestelle ('n werk-
nemer wat radio’s en/of koelkaste en/of enige :
ander huishoudelike elektriese toestelle met 1 6
bestaande elektriese leidings of stopkontakte
verbind en/of lugdrade L6181 o R | =
Tarief 8. ' e

- Nuwe gemovtecrde radiogrameenliede en Jof nuwe]
onderstelle in kaste insit wat vrogér- mmekaar—-f 3

~Per uur, .

5. .

gesit is om ontvangtosstelle en/ of grameenhede
te bevat..... R St GNPt et e SR

Tarief 9,

‘Huishoudelike toestelle uitpak ‘en oprig (miaar '
_ nie die bedrading van‘sulke toestelle nig). ,.... 1.0
By herhaling soldeer.......................... :

f— ek

sk No.2347.] - [25 November 1955.
WET OP FABRIFKE, MASJINERIE EN BOUWERK,
1941. - :

. ELEKTRGTEGNIESE AANNEMINGS- EN
BEDIENINGSNYWERHEID (KAAP). -

- Ek, Jonannes pE KLERK, Minister van Arbeid, hande-
lende kragtens subartikel (1) van artikel twee-en-twintig
van die Wet op Fabrieke, Masjinerie en Bouwerk, 1941,
verklaar hierby dat die bepalings van die Ooreenkoms
en kepnisgewing in verband met die Elekirotegniese Aan-
nemings- en Bedieningsnywerheid, gepubliseer by Goewer-
mpntskenmsgewms No. 2346 van 25 November 1955, vir
die persone wie se werkure daarby gered] word, nie
minder gunstig as die oo;eenstemmende bepa]mgs van
gencemde Wet is nie.

_J. DE KLERK,
Minister van Arbeid.
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This Journal embodies inter alia
a monthly economic review (with
statistics) of business and industrial
conditions in the Union, the latest
Départmental information on market
‘possibilities for Union products in
“counlries at present covered by the
‘Union’s Overseas” Trade Representa-
‘tives, lists of trade enquiries, items of
industrial activity in the Union, the
_latest information on price and com-
modlt)z control, most reports (un-
abridged) of the Board of Trade and
Industries, and articles of a general

and mdustry
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Hierdie tydskrif bevat o.a. 'n maandelikse
ekonomiése: corsig (met : staiisiiek) ‘vaﬁ

- besigheids- en nywerheldsmestande
dle Unie, die jongste deparlementele'
mlxg_tlug_ oor afsetmoontlikhede "_ri_r
Unie-produkte - in lande waar die
_ Unie corsese handelsverteenwoordigers
~‘het, lyste van handelsnavrae, besonder-
hede in verband met nywerheidsbedry-
’ 'v:vighé;l_:[e in die Unie, die jongste aspekte
an  prys- en voorradebeheer, die
meeste verslae (volledig) van die Raad
vari Handel en MNywerheid, en artikels
van 'n algemene aard oor die handel en

' ~ nywerheid i
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