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f."*DEPARTMENT OF LABOUR.

- [2 December 1955
INDUSTRIAL CONCIL]JATION ACT, 1937

LAUNDRY ‘DRY CLEANING AND DYELNG
" INDUSTRY, NATAE. =

1, JOHANNES _"1'3:-- :K‘LERK; Minister of Labour, do |

hereby—

(a) in. terms of sub-section (1) of sectlon forty-e:ght'
*of the Industrial Conciliation “Act, 1937, declare.

" that " all “the provisions ~of ‘the - Agreément which"
appears in the Schedule hereto and which relates.

to the Laundry, Dry Cleaning and Dyeing Industry,
shall be binding from the second Monday after the
- date of publication of this notice and for the
penocl ending #wo -years from the said second

" Monday, upon the employers’ organisations and |

the trade union which entered into the said Agree-

 ment and upon the employers and employees who |

are members of those organisations or that trade
UI'llOﬂ

(b) in terms of sub-section (2)- of section forry-eigh_r ;

of the said Act, declare that the provisions con-
tained in clauses 3 to 22 (inclusive} 24 and 25 of

the said Agreement shall be binding from the

second Monday after the date of publication of
this notice and for the period ending fwo. years

from the said second Monday, upon the other

employers and employees engaged or employed in

the ‘said industry in ‘the Magisterial District of
Durban excluding the area falling outside a 15 mile |

‘radius trom the Genéral Post Office, Durban; and
(c) in terms of sub-section (4) of section forty-eight of

the said Act, declare that in the Magisterial District | .

of Durbaini excluding the area falling outside a 15

mile radius from the General Post Office, Durban,

and from the second Monday after the date of
-publication of this notice and for the period ending
two years from the said second Monday, the

provisions contained in clauses 3 .to 22 (inclusive) |
and 25 of the said Agreement shall mutatis mutandis |
apply in respect of such persons in the said industry |

.as are not in'cludecl in the definition of the expres-
. sion “employee 7, centamed in section one of the
said Act: .

-5 R PR T & e ]— DE KLERK
Minister of Labour.

A—133457

;_}WASS.ERY-

Onderstaande Goewennentskenmsgewm gs w_ord_ vir

a}gemene mlsgtmg gepubhseer o it

DEPARTEMENT VAN ARBEID
*No 2385] 2 Desember 1955
NYWERHEID—VERSOENINGSWET 1937, '

DROOGSKOON MAAK_

: EUR |
'NYWERHEID, NATAL. '

EN i

Ek IOHANNES DE KLERK Mmlster van Arbeld verkiaar

: h1erby~— .

(a:) kragtens subartakel (1} van artlkel agt-en veerr:g _
van die Nywerheid-versoeningswet, 1937, dat al
~die bepalings van die Ooreenkoms wat in dic Bylae -

_ hierby vérsk op. die: ‘Wassery-,; Droogskoon- -

" maak- en Kleurnywerheid betrekking’ het, van die

_ tweede Maandag na die datum van pubhkas:e van

* hierdie kennisgewing ‘af en vir die tydperk wat

Iwee jaar van genoemde ‘tweede Maandag eindig,
‘bindend -is vir die werkgewersorganisasies en die
vakvereniging wat genoemde Ooreenkoms aange-
gaan het en vir die werkgewers en werknemers wat
lede van daardie organisasie of daardie veremgmg
is;

(b) kragtens bubarukel (2} van artlkel agtqen-veertlg
van genoemde Wet, dat -die bepalings in klousules
3 tot en met 22, 24 en 25 vam genoemde/Qoreen-
koms vervat, van die tweede Maandag) na die
datum van publikasie van hierdie kennisgewing af
en vir di¢ tydperk wat swee jaar vanaf genoemde
tweede Maandag eindig, bindend is vir die ander
werkgewers en werknemers betrokke by of iin diens:
in genoemde nywerheid in die maglstraatsdrsmk
van Durban, uifgesonderd die gebied wat buite n
radius wvan 15 myl .van' dle Hoofposkantoor,
Durban, val; en

* (¢) kragiens subartikel (4) wvan a1t1kel agt- - veemg
van genoemde Wet, dat die bepalings in Klousules. .
3 tot.en met 22 en 25 van genoemde Qoreenkoms
vervat, van die tweede Maandag na die datum van
publlkas;e van hierdie kennisgewing af en vir die
tydperk van twee ]aar van genoemde  tweede
Maandag af eindig, in die magistraatsdlstrlk van-
‘Durban, vitgesonderd die gebied wat buite 'n radias
- “van 15 myl van die Hoofposkantoor, Durban, val,
mutatis. mufandis van toepassing is ten 0p51gte van -’
persone in genoemde nywerheid wat ni¢ by die
-woordomskrywmg van. die uitdrukking: ., werk-
“nemer 7, vervat in artikel een van genoemde Wet,
moeslult IS nie,

1. DE KLERK, -

Minister -van Arbeid, .
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SCHEDULE. .

TN - R‘EEMENI

“in accerdanee with: the pm\ﬂsmns, .of - the-Industrial- Conmhahen::-

_Act 1937 made: and.entered mto by and between the' -
: NaiaL Launx!zfy Cleamers “and! ]33 ers’” Assoctavaen

g "-{heremafter catted the - empieyers - employers™ m‘gamsa--_-
~ tion”), of the. one. part and:the oo

Laundn;c Dipy-cleaning and: nyemgp Emglnyees Union [.Natal)
: -(heremaften called the empioyees or “the tmde uniomw.’); ef’
. the oaher part,

' bemg the' . parties: tor. the:. Fnﬁuwlafl Counml ftae the Las.mdr)&,.'
Dry- eleamng and: Dyemg Industry, Natal,

} ScoPEOF APPLICAT;ON OF AGRE:LM’ENT

The terms' ' of this. Agleement shall  be observed Jn  the

. Magisterial District of Durban excluding | ‘the ‘a ide
‘a 15 mile radius: from: the Géneral Post. fiice,,, Durban,. by, ail
el o are. members- of the-employers’ organisation who
are engaged i the Lauudry, Cleaning: and: Dyeing Industry and

by alll employees: wheor are: members of the . trade: union. andi are

“employed in the industry- and. for whom mmmmm wages are.
prescribed in this Agreement.

bt PERIOD OF JPERATION OF AGREEMENT.

i demde

3. BESINITIONS:

Any terms used' in this: Agreemenf w}m:h are deﬁned in the
Act shall’ have the same meamnf-~ as'in that Act.

A reference to an Act shall incliide any-amerndment’ Df such.

Act; and unless the comtrary intention appears, words importing..

the masculine gender shall include: females; further, unless
inconsistent: with the context— .
“ At means: the Indust.nai Coneiliation. Acl;, 198\7,,

. “alterpate’™ means:a pels@m appcrmted ta act o behalf- of a
, representative. o ther Ceuneil in the absence of the’ latter;
 *basie ‘wage ™ theans, that. gortien: ef re’manemtmn,. ‘exclusive’
" of cost. of living, allowance: payable in’ money m an employee
“im: respect’ of his osdinary hours of work;

bl bcnler attendapt’ means an employee. engaged i ﬂrmg a

‘boiler and muintaining: the water=level- and steamr pressure; '

“calender hand™ means an en'rpiosree who operates: a calender

or flat work  irening machine, and -includes:- @ -shaker, .

prepater;. feeder, receiver and! folder;

* canvasser ”’ means an employee; ather than a recewmg depot - -
‘assistant, who. on. a.- house-to-house . round is -enagged. in -

‘inviting, sollcmng or. canvassing new’ or tepeat' orders: fer

goods: tor be: Taundered;; dry-cleaned ‘or- dyed. and who- may .

collect goods for, Taundesing; cleaning  or dyeing: and may
deliver goads: to- cus&mner& and: accept. payment in: respect
thereof;.

“ casual employee” means: an employea whe is. employed by

the same empleyer for not more than. three days: an anyr

week;.

oY chargehand 2 'rnea_ns an- employee. who, under-the supervision :
of a foreman, forewoman, cleamer or dyer is in: cha,rge of a |

group or section- of grade. ™ empltayces,

“checker” mreans . aw employee: engaged i checking - artwles i

with the customer’s list or the firm's invoice: and who' -may

invoice or price such articles; c ks

_“checker, qv.ahﬁed * means a checker who has had not less
-than one year’s experience;

“ checker, unqualiffed,™ means. a checker who has had less

... than ome year’s: ‘experience;. :

“chiecker’s assistant-or cafler out . means. an employee ergaged
in opening up parcels or bundles of articles to be-laundered;
cleaned or' dyed: and. cousting: out’ or calling: over such
articles: to:the: chuckerg,

“‘c{eamer 7 means 4 employes who directs: and supezwses the
work™ of employees: engaged-in. cleaning articles: by the’ spirit,

dr)ﬂ-c[eamng or- wet-washing - process- in the ‘dry-cleaning |
section of ‘an establishment. and: who- s esponsible’ for the |

rature of the t’reaafment to- be: emplayed in renmvmg spots
or stains from: a.i:tac[es : :

2

-"-NYWERHE@&RAAD VIR DIE WASSER’

singevolge die- bepahngs van: die. Nywerhe‘}cf—versaenmgswet
|- gesluit: en. aangepaan-tussen die..

:(hieronder - -,; die- . - werkgewers.”: -.of -~ ,, werkgewersargamsz;

Wassery-, Droogskoonmaak- en Kleurnywerheid (Natak). |

 .organisasie -en: die’ wassery?;,: skoonmaaks -en; ldewrnywerheid

| wat deur die Minister van Arbeid bepaal word.en bly van

. BYLAE.

MAA:K EN, KLEURBEDR.Y‘F

OOREENKOM&‘

Natal E.a,undry, Cleaners’ and Diyers A«smmatmm

genoem), aar dié eenkant, en die -

Laundcy,. ny-cieamngl a.nd Dyeing Employees- Unuon {Na 2

(hieronder die ,,werknemers” of ,, vakvereniging " genoen
die ander kant, wat. die pariye is by die Nywenhexd&mad' :

1. BESTEK VAN TOEPASSING VAN COREENKOMS: |

. Die bepalings-van hierdie Ooreenkoms meet in die ma.gcslmafs‘--
I distrik van Durban, met uitsondering van die' gebied biii j
- straal van 15 myl van die Ha@fp@skantoor, Durban, ' nalg

'Wﬂ«

word _deur .alle -werkgewers.. wat-lede is van die" werk'ew

oefen, en ‘deur alle-werknemers: wat lede: is' van d1esva‘kver bJe
by die: nywerheid: in diens is;.-en: vie wie mm;mnm 1
h:,erd;e Ooreenkoms voorges’gryf word :

w
-

2 GELDIGHE'!DSDUUR:- VAN OOREENKOMS.

Hierdie Ooreenkoms. trees in werling op- sodanige datun

Yot

ir twee. ]aar of vir sodan: gen t*ydpenk as wat die M inister be

3 anmmsm‘zwmas\ M | -

. Enige ultdrukkmgs wat iri hierdie Ooreenkoms gebemgj.md.'
L en in.c die Wets bepaal isy, et d{e&eelf_de bel’ekems asin dasrgie:

Wet.

]

em;, tensy die teenoorgestelde bedeeling blyk, .omvat weerde|
die manlike. geslag aandui; ook vrouens; verder, tensy it stl:
met die samehang 18,-bﬁt€kﬁl‘l—' :

- Wet™, die Nywerheid- vensaemngswei: 1937,

n Verwysing na 'm wet omvat enmige wysiging van o ’n \Eﬁ
¥

o

T
=2

] @a@veruanwel. i O parsaans wal aangestel i3 om mamen

ve:rte.,.m’,eerdzver op die. Raad bz@ die’ afw:eslgheld» \zaﬁr ;

=noemde op te. tree;,

- ba&ese loon.”, daasdie ggeﬂeeite vam die besald.agmg migc: i

derd’ die lewensk@sret’oeiae wat aam 'n werkiremer tem bpm'
van: sy gewone werkure i kontant: betaaTbaar is;

,» ketelbediener ”, *iv werknemer wat: i ketel! stook e die wi

stand en stoomdruk op peill hou;. .

"I,, kalanderbediener”, 'w werknemer wat: i kalander of *n| stryks |
. masjien. vir pletwa:rk bedien, ex emvat sicudder' Bereider-

voerder; ontvanger em voues;

.. bestellingwerwer ™, 'ne werknemer;, uitgssonderd: 'n- enty
depotdlenaat wat nuwe bestellmgs -of herhaalbestellings -
n

die was en' stryk, droogmaak ‘of kleur vangoedere van- (hi)

‘tot huis aanvra,, sollisitesy of ‘werf emr wat goedere: wat{ge
en gestryk, skoongemaak of gekleur moet word; kan ms__".
aan Klante: afiewsr e betallng ten opsigte d‘a&rvan Kan }

neems;
.~ 1o werknemer ”, 'n wer[{nemer wat hoogstens: dpte daei 1r '-'-

weelt by dieselfde werkgewer im diens: is;.

graad T¥-werknemers toesig. hou;,

kan- toewys; i

., nasiener, gekwalifieseer,” ’n nasiensr .met mmstensr ‘een |jaa

ondervinding;

- ,, Nasiener, ongekwalrﬁseer, n.r-:nasiener.- met minder as een|jaarn

ondervinding;

,» nasienerassistent of mtroeper 'n werknemer waf pakkef

of bondels goedere copmaak: wat gewas: en gestryk s{c

gemaak of gekleur moet werd;, en sodanige: goeders: it

nasiener aftel of uitroeps.

skecﬂmaker 55 ’n- werknenier’ wat i die dnomgskounmaa{ afd
lmg vam 'm m:rlgrmg die. beheer en: toesig het eor die werk
van werknemers. belas met die skoonmaak van goedere. deur. |
middel - van die' bensien:, - droogskoonmaaks . of . die: natwdss
k- is: vir die: soort - heh:andehng;.. "
kolle:of viekke uit goedeve: te: verwyder* iy W Il

proses; en: veraniwoordeli

,,enderbaas * 'n: werknemer wat onden t@emg vam 'm vmn: 4n
VOOrvIow, sko@nrna'kex of kleurder- oor'n- groep- of afd

,, nasiener™, "n wetknemer wat goedere masien om dit' me dig
- lys van’ die Klant of met die firma Se faktuur te vefgzelyk [eni~|.
wat vir sodanige: goedere- dle fakture kan inval ui d:e pryse
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.

_cleaner lified,” Lk
fﬂﬁhm*ﬁvs‘g]g&m‘@xpmﬂ : "'l
“cleancr, unquahﬁed S means a
_than five years’ experience;

“clerical employée” means an employee, -other “Ehan a tele-
‘phone operator, d:ledker, receiving depot assistan -or invoice
“clerk, engaged in’ writing, ‘typing, or other form -of- clerical |

} wmk .and includes a storeman :and- cashlﬁr,

“dlefical -cmployee, male, -qualified” means :a male clerlcal-\

~-employee who has had not. less than five years™ experience;

- diefical emplayee -mgle, -unquaﬁﬁed,” ‘means a male <¢lerical

employee ‘who has had Tess sthan five "years’ experience;

*lerical employee, iemale qualified]” means a female c].erlca'l
- -employee ~who ‘has had- a0t less. than four years’ expermncc

ielerical . mplsyea female, unquahﬁed * means a female

: s

clerical assistant who thas had less than ;fmlr years’, experl-'f

EACce,;

“Council ¥ means . the Industrial Counccil :for thc Laundry,-

Cleaning.and Dyeing Induatry (MNatal);

- “despatch . clerk ¥ means an employee who receives ‘parcels
“'almgd¥ gssemblﬁd zmd who is resgons;ple 'fle] tthe, - dcgpatch
_thereo

- iotidpiver-~afia - motcnz vehlcle % smeans an employf.e -@ther than

and for ihe. purposes of ‘this definition * Jdriving a motor

~vehicle™ 4includes 4ll periods of driving and any time spent

by the driver on work connected ‘with tire -vehicle or fhe load,
“and ll periods «during which he is :Glﬂ'{“ﬁd to remm at h;s
post in readiness to.dnive;

“dyer” means @n emplﬁyee who is in charge of and respon—'

.isible ifor the procefs of -dyeing, dncluding the mixing of

s&)lmwn

estab?l[shmerﬂ * means any ‘premises in or in connection wnth;

which . one. or more. employees. are -employed in

‘Laundermg. Cleaning or  Dyeing Tradc and ‘includes a

L. e mgdep@t e

""‘&Xammcr - means an employce engaged in exammrng for
fawlts or blemishes arficles which ‘have been laundered,
cleatlledd or d}ed after "the comple‘rmn of the promscs
involve ;

" ‘expenence

. means, ‘in reiat.on te a cienca] gm_ployce,

- invisible - mender, inveice- clerk,” receiving -depot assistant, ||’

- checker, cléaner, grade 1 -employee, grade 1 employee or |
_ grade fii -employee, the total peried wr perieds of employ- |
- ment which the - employes ‘has thad as @ «lenical emgloyee, |

ihyisible- mendgf, inveice .clerk, “réceiving: depot- agsistant,
checker, cleaner, grade I eiplovee, prade ;[I employee or
grade il emp'[oyer: 48 the case may be;

; “foreman “imeans .an -employee - whe is in ¢harge .of - the

~employees in an establishment, who exercises. control over ||: -
wsuch employees . and who is- ‘responsible Aor the efficient 1| -

performance by them of their duties; -

: “’ﬁar.ewomaih . means an employee who -is; in - dﬂﬂt“e crf the ‘

. famaile. :empﬂ@yees in an-establishment, .and who is respon-
. sible for the efficient performance by . ithem iof stheir @uties;

* peneral ~worker '«meﬁns an enm!oye:e swho ,is ‘restm:t&d to .|

© the following. duties:—
j “Tuarning: ‘out poﬂ'kets

<cleaning :premises, -

watch -on-ithe .contents of the van during the absence  of

* <such -driver: or canvasser;. or ‘while the driver. or camvasser -
is otherwise eagaged, washmg sand .cleaning: delivery wans;

.- making and-serving .of tea ;apd for other réfreshments;

ggrade i employee ” ‘means an. ramp!]o}&ee engaged in one, or

s -more of the following capacities: —

. . Examiner; hat blocker. a:nd,’m shaper; mazker andfor |
: “- soﬂcr in: the laundering section {)f the trade . mender

~ and[or scamsiress: spatter;

‘has ‘had not Tess than six months® expérience;.

“grade I employee, -ungualified,” ‘means a grade ‘T emﬁloyee
who has had léss than six months’ experience;

*grade il employee™ means an employee engaged .m -one or'

more-of the following capacities: —

‘Ironer in the dr}hu:le{mmg section of the -tmcle1 plain. o
sewer; pleater; presser in- t.he dry-cleaning -section -of the |-

. trade; -

'_ grade Il employee, qualified,” means a grauie I ernpleyec ]

who -has had not less than ‘six. months’ experience;

grade 11 employee,. unquahﬁed” Jmeans . a- igrade I employec
. who has -had Jess than six- memhs’ experience;
a“« :gnarde J;l.I eI

loyes
of the f‘oﬂmwn i G&pacmes 5

Benzme ‘or other -dry- cleaning, mathmc aﬂf.ndaﬁt Hydro |-
operator ‘ironer: in_ the -faundering . section of the itrade; | -
«presser. in the laundering section of uthe trade; shict: and-

~~coltar machinist; wa.shmg machipe aitendarit;

" icolours and the regulatmn of thﬁ Icm;:eratune of the dye

mlmer who has had mat less |

ér who ”has ‘had Iess._'

U@ ’eanvasser oI -vanman- mgaged dinedriving’ a metor: vehicle.

the- B

ubmslung Urn-ups:. hangmg up |
_articles  in . the. factory,. carrying. garments, -sweeping - and. S i
accompanying -a - driver -of @ -motor . -
' wehicle or canvasser «exclusively for the. purpoge of keeping (|

*grade -1 employee, ‘qualified,” - mieans- a grade 1 jemplwee who

means an, employee engaged in one-or |-

» Skoonmsker, gekwﬂnﬁsee.r
jaatr | @ndervmdmg, L

,,ﬁkucmmaker, ongekwaﬂlﬁseer % "ﬁ Skuonmakera rnet mmder as
wyf jaar ondervinding;

» klerklike werlmemer , ' werknemer, “uit gesondc*rcl 'n ‘tele-
ffonis, "n mnasiener,- "n «)ntvanasdapmdlenaar of faktuurklerk,
wat skryfwerk nkwcr‘k «of "n ander vorm wan kler-khke werk'

. ¥errig en comvat ‘n stoorman-en kassier;

- klerklike werknemer, manlik, ‘gekwalifiseer,” “n rman-llke 12
" Klerklike werknemer met mmstens yyf jaar Dndcr‘vmdmg, :

i :,,«k:lefk[ike werkrremer manhk eng‘kwa[rﬁseer, “n manlike

klerklike werknemer ‘met minder. ‘as wyf jaar -ondersinding;
Jkletklike werknemer, wroulik, . gekwahﬁseer ? neoveoulike
- Klerklike “werkmemer met -minstens -vier jaar - ondervind ng. -

- arklerklike: werknemer, ~vroulik, . -ongekwalifiseer,” 'n vrouwlike
klerklike, weyknemel met mvnder as vier jaar ondewmdng,

& Rﬁ'ld », ddie Ny«wﬁrhmdsraad vir dle Wassery- Skﬂmmaak- ‘en :
eumywerheld ((Matal); :

]

wvessendingsklerk ”, n werknemer wat pakk:tie wat klaar ‘by-
mekaar gemank is, .ontvang, en ¥ir die, \’el'-.:ﬁﬂulﬂg daarvan
_ verantwoordelk is;

e motorvoertmgdr} wer *

‘s‘komakar imet mmst&ns vyf

- werknpmq (it
. lingwerwer of In b‘,stelwaman) ‘wat in
. Vir dle toep:ts.smEr van hierdie omskryw. ng omvat die , syl
" van 'n ‘motorvoertuig™ alle” dryfiydperke en’ enigs 1yd ‘wat
denr die drywer aan “werk in verband imet die weertuig of die
“vrag bestee word; en .alle tydparw‘ wat thy ©op. sy pos ‘moet-'
bly, gereed 9m ite dryf; } :

,-.kleurder Y welknemer wat bs lds is mct en wia 'twomdellk.
is- wir, -die- klenrproses en- ok yir de klenrm aing, en die
- regulering wvan die temperatuwur wvan-die k]elr-selmploss-ng,

-y, inrigfing ™, “n perseel ‘waarin of in verband waarinee :cen of
. meer wcrkncmrrs in die WaESSTy-, skeonmazk- of klaumywer-
- theid in iens s, en omvat-ook ontwm*gﬁepﬂt -

condersoeker™, 'n  werknemer ‘wat goedere walt, ,gewas “en
7 gestryk, skoongem’iak of gekleur us, ten -opsigte wan foute of
. beskadigde plekke, nd behan.delmg volgens ch\. betrokke

.prosesse, ondersoek;

" onﬂervmﬁlng “dten -opsigie wan ‘m kberkll..e wsricnemer
fynstappsr m fekivurklerk,  “n omtvangdepotsistent, ‘n
* - masiener, “n- skoonmaker; n "gtaad Twerknemer, 'n graad [i-
- werknemer “af graad IH-werknemer, die totale idienstydperk -
ilof d[enstydpmk.e wat die- werknemer-as 0. Klerklike werks
% nﬁmer ‘n fynstqqpar, n faktuuzkleﬂ{ mtvanvrkpma.ss'stent :
“‘n-masiener, “n. skoonmakcr, n-graad '_[éwerkmﬁer 'n graad
< Hewerknemer of "n - graaﬂ II}-werkn-:mer na gel ang wvan die
" ogeval, gehad ‘het; . e s

Fr

.m Voorman”, 'n werkncmer wat verantwoordeltk i
" ;memers dn ‘ninfigling, wat beheer oor sodanize werknemers
uitoefen =n daarvoor veraniwoordelk s dat hlfﬁe hulle werk -
- behoorlik verrig; - , . .

xga

M

n

L NOBIVIOU” «verl\n"mor wat: vzrdmwvoordﬂiak isovir die vron-
Tike® \Wﬂrimemsrs in 'n indigting .en daarvoer ve

s dat hulle-hulle werk: behoorlik verrig;

.algemene. *werkm:’n’-"l’ 7 - owerknemer wie e phgte beperk is
“fot: Klere se salie emkecr -amslagkante borsel, goedere in -

- skoonmaak, saam met’n mo‘eorwaertmgdrwer -of 'bestélling-
cwerwer sgaan, uitslnithik vir die -doel -om--die’ bestelwa’ se
vrag tydens die-afwesigheid van' die wdnywer 4f - besteiling-

wiwerwer - op te pas; of terwyl die .drywer of bestellingwerwer

-amders ‘besig s, ‘bestelwaens was en- skeanmaak tee em’of
- ander verversings berei en ‘bedien; ‘

-.maa T-werknemer”,
wlgmﬂe phigte w:mg —
- Ondersoeker, ‘hoedeblokker- en‘,f of - fatsoene‘erder mcrker
enylol sortecrder in itie wassergafdaling van |dle rbedryi imei
-mnaker-eniof nadister, vlelﬂuuhaIen, :

i pigraad, ‘I-werknemsr ‘gekwalifiseer)” °n g_mad I-wexkncmer ‘met
minstens 6 maande endrpvmd,ug, i

- grand. Lwerknemer, ongekwalifiseer]” “n graad —’I werknemer
- met minder as ses maande’ Qndervmﬂmg, y il

5> graad II- w._rknem.r ", 'n werknemer ‘wat -een van.die 'vdlgende
opligte - velrig: — :
Strylce; in- die droqﬂskoonmaﬁka:féwng van dic bedryf,
gewone-naaiwerker,- plooier, - perser-in’ d1e dmogslmon—
maakafdehng van die bedryf;

- graad  Dewerknsmer, gﬁkwahﬁseer?” “n graad QI-WELKDEI'HG[‘I
met minstens ses maande ﬁmdervmdmg, :

; ,,‘graad Jlﬂwer‘knamvr, engak»mhﬁsacr,” “n graad Il—wrlmmcr
" met minder @s.-ges maande ondervinding; -

araad. T -werknemer™, -’n Mrknemer wat een van die

v«»‘lgendf. pligte vertigi—
n ‘Bens’en- of ander: dro0gsk00nmaakmaspenbedrener, n -
drmgma&pﬁgbaﬂmmr steyker in e msseryafdelmg Van

~die. bedryf, perser in_die .wasseryafdeling van die " edry'f, ’

. hemp- en- boord)temasnms, ~'.\msma,squenlsnschener, ; ;

twoordelik -

. «die <inrigting Dphang,.k‘ledmostuk?&e ‘aandra, 'pemﬁc vee en . .

'n werknemer wat ‘een af _mecr vam- dle "
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S “machme operator or attendant”

" marklng art_lc_les_ for _14ent|ﬁca_t1(_)n or in: sorting -a

grade IIl -employee, - qual,tﬁed ? means..a glade HI. employee
~ . -who.has bhad not less- than three. months -experience;.
Hgrade, . 1T -employee, - anqaullﬁed o -means. a - grade III

employee who ‘has had lgss than three moa@ths .experience;

“ grade IV| employee means an employee: ‘engaged ‘in ‘one or
more of the following 'capacities:—
. Drivér -of an animal-drawn vehicle; watchman or care-
_taker; wet cleaner or water brusher;
© *hat. blocker and/or shaper” “means-an employee engaged
‘in - blocking and,r‘or 1r0mng andr’or shapmg a hat after 1t
has been cleaned;

* invisible ‘mender”-means an employee engaged in mendmg
or repairing a garment or other article' composed of woven

or knitted material by hand or machine, using the stoating,

© fine-drawing or rentering process aocordmg to the kind of
" tear or damage to the material, and includes the ‘mending

© - of silk o other “hostery by drawmg through the broken

" threads; .

1nv1s1‘ole ‘mender, quallﬁed ¥ rijeans. an 1nws:ble mender who
“has had not'less than two years experrence, o

mwstble ‘merider, unquahﬁed ” imeans. an. mvwlble mender }

- who has had less than two years’ experience; . |

“invoice ¢lerk * 'means - an ‘employee engaged ,1n enternig up
and pncmg art'cles on the ﬁrms mvor i

s nvolce clerk, unq.ua.]lﬁed ]
had less than two: years experlence*
1roner * mieans” an emp{oyee engdaed m 1ronmg amcles W1th
“d hand iron; |

: __“Laundry, Cleamng and Dvemg Industry » or _‘_‘ Industry 7

‘méans the “industry in which employers and ‘ém loyees .are -

X associated for: the purpose: ols launidering; cleaning or: dyeing

1/ types: of ‘'woven,” spuii; knifted or 'crocheted fabrics, or
‘articles: made’ from- such fabrics -including  upholstery “or
upholstred articles “and includes 'all.. operations -incidental
. thereto or- consequent thereon,. :if carrled out by such
“employers and thelr employes; - 7

e

(.

means an. employee who
., operates, atiends, starts or schps a power'—drwen machine
““and ‘who may feed or take off from. such a maching; and
the "expression operatmg or attendmg a maehme shall
shave a eorrespondmg meamng,

maintenance - man”  means an employee

other than a

mechanic, engaged-in making ‘minor repairs’ ‘and- adjustments _

to machmery, plant;,” buildings or other equrpment

“marker and/or sorter 7. means: an employee . eng&ged in
I'll’.‘lES

sorter who has had not less tban ‘six months’ ‘experience;
4 marker and/or sorter, unqualified,”® means a ‘marker and/ or
~ sorter who has had léss than six months’ experience;
“ mechanic means an employee who is a quallﬁed_.t_radesman
or artisan;

T mechamcs labourer . means. an employee who under the

‘supervision. of a mechanic or mainitenance  mian, * assists
either of them in making minor ad]ustments to, -or greases -|
“and oils machmery and plant !

“ mechanic’s ' labourer, quallﬁed ‘méans - a. mechamcs labour
who has had not less than six months experlence,'_

“mechanic’s _labourer, .unqualified,”. means a’ mechamcs
‘labourer who has had less than six months’ experience;

“mender and/or seamstress ? means -an- employee, other than
an invisible mender, engaged in making alterations ‘and/or
major Tepairs. to garments or. other-woven or knitted articles;

“messenger boy ” means an emp]oyee who- delivers ot collects -
“articles,” as and. -when:-required to:: fulfili.casual ;orders;, on
foet or: by ‘means: aof arbieycle-hor= hand- propel]e‘d vehicle;

paclcer -Teans an: emplo)cee engaged in. assemblmg, :wrappmg
‘and parcellmg garments or other. articles for despatch;

packer qualified,” means ‘a pa.cker who has had not less
than six months’ exper1enoc,

packer, unquallﬁed i means a packer who has had less than
six-months’ experlenoe

p1ece-work ¥ means any system of ’wo‘rk ’tmder which the
‘minimum wage to which an employee is entitled"is calculated
solely on the quannty or. output of work done 1rrespecuve
of the. tlme spent on such work ;

“ plain sewer” means an employee, other than an mvrs;ble
mender or & mender .and/or seamstress, engaged in makmg
‘minor repairs to. garnlents Or other woven -or knitted “arti

' including the replatemént ‘of hat - linings, hat” bands,

buckles, buttons or” other fas

presser " means an- employee enegaged in operat.mg'a prws-
mg machme' 5 =

et A e

it _
v o graad 111~ werknemer, gekwalifiseer, ’ﬁ 'n graad

- ,, hoedeblokker | en/of - fatsoeneerder ”, n.'.

"+ die heelmaak van sykouse of ‘ander . kousstoc_far g

iy nstopper
'-'-',, faktuiarklerk-2 i n: wemkenmer#wat; gQEdHeJa

-, faktunrklerk, gekwalifiseern.

. gehekelde muteriaal .of - artikels wat.
_ ‘gemaak is, met inbegrip van -bekleed

..I;,-merker enl’ of sbrteerder'

. werkiuigkundige se handlanger,: gekwallﬁsa
; _,,-werktuigktlndlge se handlanger onoekwallﬁs

,. versteller enof naaister?

*, verpakker 7, 'n werknemer ‘wat kledmgstukk e

B ] I}erser 3

sgraad T1I-werknemer, ongekwalifiseer,” 'n"gaf

.,, graad IV-werknemer”,

",, faktuurklerk,” ongekwalrﬁseer

o, stryker ™, !
© ., Wassery-, Droogskoonmaak- en Kleurnywer e

v masjtenbed,lener of - .oppasser

,, merker en/of sorteerder "

-',, werktmgkundlge se. handlanger ,

I “hoedbande, lyfbande, gespes, knope of atnd ;

met minstens drie maande ondervinding; -

. “met minder a§ drie maande onderyinding;
1 n werknemer wat
die volgende pligte verrig:— i Al
Dierevoertuigdrywer, Wag of opsrgter, natskog
waterborselaar; :

“hoed,” nadat 'dit. skoongemaak is, blok en
" fatsoeneer;

.. fynstopper.,” 'n- werknemer wat.'n kledlngstuk o
wat met die hand of met.'n masjien uit L
materiaal gemaak is, heelmaak of herste de ir
van- die hermelyn-, fyndraad- of fynstopp
van. hoe die materiaal geskeur of beskadigis,

"o

* van deurtrekking van die gebreekte drade;

LTI 1

,,fynstoppcr, gekwalifiseer,”. 'n fynstopper met
‘jaar ondervmdmg, : :

ongekwallﬁseer,

twee jaar ondervinding; -

LA

n fynstopper ‘me

die firma 1nskryf én die pryse daarvanbereki
% _5}1 ‘.f ktll;l.}r
~iwee: jaar : ondervinding; ; g

-as twee ]aar ondervlndmg, N &
“nwerknemer ‘wat goedere et

heid ™ d1e nywerheid waarin werkgewers en|
bonde. is om alle soorte  geweefde, -

te was, skoon te maak of te kleur,
wat daarmee gepaard gdan of ~daarop v
sodanige werkgewers en hulle. werknemers

masjien ‘bedien, oppas, adnsit. oi_s
'kan voer of goedere daarvan kan afneem
.., n. masjien . bedren of oppas dra s
betekenis; - : :
,» onderhouer ™, 'n werknemer u1lgesonderd n
wat klein herstellmgs en verstelhngs aan m
; mstallasres, geboue of ander toerustingsidoeny |;

* i ‘werkneme
kenning merk of volgens hulle uitkennings

., merker en/of sortesrder,s sgekwalifiseer,”
sorteerder met minstens ses m:{ande ondervm

ﬂs

sorteerder met minder as ses maande

,, werktuigkundige ¥, ’n werknemer wat 'n gegko
-of ambagsman is; : |-

’n. werkn
die toesig van 'n werktulgkundlge of 'n ond
of die ander van hulle by die aanbring van|
aan masjinerie. en bedryfsinstallasies = bel
masjinerie ¢n bedryfsmslallasaes smeer en olie;

‘kundige se handlanger me( mlnstens ses 1]
ding;

kundige se handlanger met mmder as ses [
ding;

S v 'n werkn,emer, ult 3
stopper, wat kledmgstukke of ander gew
goedere verander en)‘of belanguke heI‘Stel.W' T

_,,-aﬂewermf-sbode n werknerier wat, wanr
om loq bestellmgs uit te. voer, goedere te voet
.met 'n stootw%en .4

vir. afsendmc bymekaarbring, indraai en in‘pakkes)

' ve1pak_ker,_ gekwalifiseer,” ’'n verpakker n_
maande ondervinding,© = TR

,»verpakker, ongekwalifiseer,” . ’n _verpakker ne ;

maande ondervmdmg, |

,» stukwerk ”, °’n werkwyse waarvolgens dle
waarop 'n werknemer gerewtla s, uuslultli
volgens die hoeveelheid of omvang “van’
‘sonder’ inagneming van die tyd wat aan d
word; 2 :

gewone naalwerker *n werknerner ultgesn {
~per of 'n versteller en/of  naaister, wat Klei
aan kledingstikke of aan ander geweefde 0
' .doen, waaronder ook begrepe is die werk’ v

”

Vervang en- kousstofware stop, e

¥y,

n werknerner wat ’'n, persrnaslien be
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sthll be as set out. hereunder —
A Per
& =f'ereek-.
It ; _ . _ £ s d.
- | ‘Boiler attendant .. T . .:: G LI5S0
L 't,alcnderhand-— g e
| “under the age of 18 years ... .. .. oi . .o 1 50
of the age of 18 years or over— 4 I SR NI
for less than six ‘months’ experienge ... <,..... 110 0 |
-for more than six months’ experienee .., ...--1 12 6
__'Canvasser 4 0_. 0
Chargehand . e ; 250
(L‘hecker quallﬁed in the Iaundermg sectmn of the .-
NS S e Coeen s .27 .6
‘| Checker,. unquahﬁed in the Iaundermg section of the :
! trad 1
for the first six monlhs of expenence 115 0
for the: seconcl 31x onths ‘of expenenoe o2 13
-'-Q(Jhee,ker, quahﬁed in the dry c[eanmg sect:on of the"_',' e
| trade s 2'_-2 6
L "t“hecker, unquahﬁed '-.lhe dry---c]eamng sect]on'pf
the trade— (o
" for the first six months ‘of expenence R e o i
for the second six months of expenence ....... 200000
Checker's assistant or.caller out— [ PR
of the age of 18 years-or over ... .. .0 ... .0 1710 0
-under the age’ of 18 years ... . ol e 0 01750
Pleaner, qualified ... ... oo ccoies ce b v e v e 1000
i ‘leaner unquahﬁed— :
for the first year of expenencc wws was G vk 10,7 B
~ for the second year of experience ... ... .. ... 214 0
. for the third year of experience ... ... ... ... 318 0
for the fourth year of expetience ... ... .. 520
for the_ fifth year of expenence Wb vel areva e w66 0
“lerical employee, m_ale, ._qu:_ahﬁed boil vast wal 515. 5

teshort time ™

AUBIERdKE Wtk Hieans dny System

T

it wet cleaner ‘or water brusher

s (I 1) The minimum 'wage whtch shall. be -

'_ﬁ A

;e'c'ewmg' depot ‘assistant™ means” an employée ‘eng LLged in
receiving from customers: articles ‘to "be laundered, | cleaned

I Or dycd ‘dnd/of in re<issuing to” customeris ‘such: articles -after

processing, and includes thé acceptincé of niohéy [for the
processing of such articles, the banking. of such- money and/
‘or who is responsible for keeping the records of the depot;

: [ receiving. depot assistant, qualified.” means a I‘(!CEIV]]‘!Ig depot

‘ receiving depot assistant, unquahﬁed ¥ meanis- a recewmg

" ironing collars and;or shiris by miachirie;

breakdown -of plant or machmery or a threatened break-
i-down - of - buildings, caused by. accident or unforeseen
emergency or to. slackness of trade or to shortage of raw
. material; 5

spouer means - an employee engaged in

- brushing;

it steamier: v means: amxmployee: w{w opemtes a.pu st@mer

steam board or trouser streicher

minimum. quantlty _or oufput- of® Sorktos be! done”m' a

wages prescribed in clause 4;

.__."tumblel atiéndant” means an . emp]oyee who atlends to or

_operates 2

tumbler machine or _any mechamcal drying
" machine;. . i

e faniman” -means an employee who under the supemsmn of

camfasser or a clrlw:r of a motor vehicle, -assists -such

a

“wha  does: not “drive..
canvasé orders, ;

* means that pomon‘uf the remuneratmn pa able to

motor vehlcle or 1nv:te sollclt or

wage

clran ‘employee ‘in_moneyin respcct of the ordmary hours of

clause 6;

tk Taid down i

means an cmployee engaged
in washing articles by hand with the use’ of a. brush, cloth
‘or sponge and s0ap Of a soap. soluuon or- powder ‘

n c!asmfymg an -employee for the purposes of this Determma-

tion he shall be deemed to he in that ciass in whlch he is! wholly
or [mainly emp]oyed 1

s REMUNER&T!ON "

each- member. of the undermentioned classes of his employees

i

assistant ‘'who has had not less than one year's experience;

depot assistant who has had less than one year's expeuence : ¥ omvangdenata»sast\ nt, ongekwahhseel

_ {! shirt ‘and  collar machinist” means an employee engaged in’
: : K hemde: ec boord]:emaqglms

" means a temporary reduction in the ‘number
o of ordmary hours of work of an employee due to a’' general

removmg spots I
or .-stains from art:cles by -any- process other than water‘l

Lo Stomer.”, ’n mrk,n
5, % taakwerk

~specified time s fixed as a condition: fo:‘fthe payment of the ) :

rivet “or ~canvasser- in ‘the. ‘performance. of his duties, but |

,,‘loon v, di¢ deel van die’ besoldlgmg WalL in geld

paid by an employer | oje” ‘werknsmer -wat: aan: ondergenoemde klasse behoor

_hmonder ulteenges.t e

LEOTL]

. ontvangdepotassistent ¥ 'n -werknemer wat goedere wat: gewas
en gestryk; sko@ngemaak of ‘gekleur .moet word,- van: klante
ontvang, "enyof “spdanige’’'goedére - nd- die’ “prosesbehandeling
“dadrvan dan klante terugbésorg, wadrgnder-ook die -aanneem
-van . geld vir- die -prosesbengndeling van_sodanige goedere en

' die bank van deerdie geld inbegrepe is, en/of wat vir die
aanteken van die verslae van die depot verantwoordelik is;

» ontvangdepotjtssmtem, gekwahﬁsee: *m, ontvangdepotasszstent ’
‘met minstens een ja..tl' ondewmdmg,

n ontvanmdepotassr
stent mel mmdf‘r as een jaar ondervinding; :

LI

n Welknemer wat hemde enfof
boordjies met 'n masjien shyk .

,,korttyd ", 'n tydehke ve1mmderlng van die geta] ‘gewone
: werkure van ’n werknemer as gevolg van ’n algemene onklaar-
raking van installasie of masjinerie, veroorsaak deur °'n
ongeluk of onvoorsiené noodgeval, of deur n slapte in
“die bedryt of 'n tekert aan grondstowwe,

o vlekunhaler ‘n_werknemer wat-. kolle of- vlekke ‘it goedere_-
~verwyder. deu middel van emge ander proses as om met
water te borsel g ; = .

blad:of o’ b*oeksp

enige; stelsel van, werk wa volg
hoeveelhexd of omyang, xap( werk, wat.in"n bey :
rig _moet word, vasgestel word as 'n voorwaalde 'vlr die
betaling van dle lone in kiousule 4 voorgeskryf el )

droogtrommelbediener ” n werknemer wat ’n droogtrommel»

masjien of enige megamese droogskoonmaakmas-zen ‘bedien; B

*,, bestelwaman ™, ’n. werknemer - wat_’n. beslelhngwerwer of
: motorvoertulgﬁrywer by die verrigting. van sy werk . behulp-

saam is onder die toes:g van - sodanige bestelimgwerwer of .

" drywer,, maar wat nie . 'n motorvoertulg dryf of bestelhngs
aanvra, so]llslteer of werf, _e_'

-aan n werk— :

nemer betaalbaar is ten opsigte van -dié gewone werkure wat
in klousule 6 voorgeskryf word; : ;

”9

"W natskoonmaker of waterborselaar n werknemer wat goedere
"'met die hiand was en daarby 'n borsel doek of spons met
seep of 'n seepoplossmg of -poeier gebrulk Ui ;

" Vir die indeling van 'n .werknemer by, die toepassmg van hier-
die Qoreenkoms word dit . beskou dat hy tot d.e k]as behoort
-waann by u]ts!ulthk of hoofsaakllk werksaam 08 0t e

4. BBSOLD[GING

(1) Dle rﬁmumum loon wat. dew ; rk ewer etaa moet aan

coa o o

' week,‘l
- i : £ s d,
Ketelbediener ... ... ... ... 11500
-Ka]anderbedlener— ' <L
.. onder die ouderdom van' 18 jaar AT 15
ouderdom * 18 ‘jaar of meer meét - mmder as ses”
.- maande ondervinding ... ... ... o110
ouderdom 18 jaar of - meer met mmstens ses :
- maande - ondervmdmg et S R e e
Bestellmgwemer 4 0
_Onderbaas FEaie Swion dimimlnedts g gunebellion sors RS

Nasiener . in die wasseryafdelmg van die bedryf'

-

=

_gekwalifiseer ... ... ... ... WARSINE e K
Nasiener in die wass..ryafdelmg van die bedryf onge- S
- kwalifiseer— ; r,
. gedurende -die:. ‘eerste ses maande ondervmdmg A15 0
gedurende die  tweede ‘ses‘maande - onervinding 2 1 3
s Nasiener:in d'e . droegskoonmaakafdelmg -van- et s
bedryf, gekwalifiseer ... ... b . o B
| -+ “Nasiener 'in - die - dmogskoonmaakafdelmg van' d!e' e E S
“bedryf, ongekwalifiseer— i
_gedurende ‘eerste. ses maande ondervmdmg e 11706
; " gedurende ‘tweede ses maande onder_vmdmg o T D
- Nasienerass'stent _of - uitroeper— b i Vo e
ouderdom: 18 jaar of meer ... ... ... ccors w2 1100
ouderdom minder as 18 jaar ... ... oo 10500
Skoonmiaker, gekwalifiseer ... ... .. il . 710
- Skoonmaker. ongekwahﬁseer—- S i : _
- gedurende eerste’ jaar ondemndmg vestnn wee 1 30 -0
- 'gedurende’ tweede jaar ondervmdmg PIONE R ia b S
- gedurende . derde jaar -ondervinding . .318 0
. gedurende vierde jaar ondervmdlng 5720
gedurende vyfde jaar. onclervmdmg 6.6 0
Klerklike werknemer, manlik, -gekwalifiseer 5955
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.Clerlcal employee, ma’le unquahﬁed—.

: _. Clerical employee, female, qualified .
I Clefical employee, fe:male unquahﬁ,ed—_

] 'Telephone operator

‘for the first year of experience .

" for the second year .of ea(penencc

- for .the third year of experience ... ... .
‘ for the fouith year of expcnence

Afor ithe fifth vear of experience: . , g

for the first year of experience .

for the second year of expenence

for the third year:of 'experience. .
: for the fourth year of expermnce--'-”.‘_
“Despatch dlerk | e N S P
" Driver-of a motor V‘éhlt],ﬂ e e s e e b

Dyer .. RS NN o SO G O 1 S O O
'_Fmemau ; ' g it
" Forewoman ....

_ Gencla] worker—": .

:. under the age _ :
“0fs 1he ageof i8. years or overv—-

for less ‘than six.~months’ e}(penence
For more ‘than ik manths expencnce

: Grade T employn:e qualifed . TR T
- Grade'l employee unquahﬁed—-— i % i,
“for the-first thiree months of ﬁxpenence s
* for the second three months of experience ... .
- Grade 11 cmployee, qualified. .

© Grade 11 employee; unquahﬁed—

“for the, first three months of expencncc

W w b W R

: 5

e
o

A
EEE G

410

- for thé second thre¢: months of . experrence £ o )
_Grade higs empl(}y:e qus.hﬁed i iy, o hensd e, 4 lS
. Grade TI employee, uﬂquahﬁeﬂ : . A0
" Grade TV employee .. sy i 7
» Jnvisible mender, quahﬁzd 8D
" Invisible mender, unquai[ﬁmﬂ—— : ol ¥
for the first six months of. expenence S A it L 6
for the- second six .monfhs-of expt?nence- EONE e |
for the third six .months of  experience ... 2 '8
_ for the fouﬁh six months: of experlcnce. ...... 2 14
. Invoice “clerk,: male, qualified . 412
- Invoice clerk,” male, unqualiﬁed—— : I
for the first six months wof expesience ... ... . 1 16
for the second 'six months of experience .. ... 210
for the third six months ‘of experiemee ... .. ... 3.4°
: for the fourth six- months of experlcncc G oae 318
Iovoice clerk, female, quahﬁed 30
‘Invoice clerk, female, unqual!ﬁed— _
for the first six months -of experience ', 116
for the second six months of. experwnre ......... A
- for the third six months of experience ... ... ... "2 8
for the fourth six months of . cxpenence ke 2714
*.‘Maintenance man’ ; e L 410
Malker andfor sorter, guahﬁed in the. dry clf:a.nmg :
.= - section of the tlade = 2200
it Marker andfor sorter, unquallﬁed 1n the dry cleanmg-
secuon of - the trade— S
{for ‘the: first ithree mcmths af ﬂxpemem:e po D,
= for the secorud thrn:c 'momhs af experlem:e ,_g..‘: 145
-Mcchamc s o e Ve o o i e Tmas, M
_Mechdnic’s labourer— o : o
U Qualified . o D i b
3 Unqua’l’i’ﬁcd SHG A R e - 110
Meqsenger boy 5t B A {0 I
- Packer, quahﬁed in nth: dw .c].canmg secuon of the S
© trade ... .. ST e s e 2D
Packer, unquahﬁetl in. the ~d|:y cleanmg séction ef t.he :
trade— o
for the first three months of expenence 110
_ for the secqnd three- months of experience ...; -1 15
Receiving depot assistant, qualified ... ... = .. ... 2 7
“Receiving depot assistant, ungualified— - - : i, - m
for- the first six months of experience ... ... ... 147
+ for the second stx anonths of expenem.e ...... ol 1
Steamer— ;
for the first. six mm::ths «of tE:XIJﬁIIJBnCG & s 110
after six. mamhs mi \ﬁxp:enence v wdvrigeesrtass TR

L N T

—

C O D O N

« Kierklike wetknemer, manlik, ongekwalifisser—

- Klerklike “werknefner, \*mu&k, gckw&hﬁsear s
Klerklike werknemer, vroulik, ﬂnrekwa‘rﬁseer—-'__ '

. gedurende derde Jaar ondervindng ...
gedurende vxerdf: 1aar un,del \-fn:[dulﬂr
Versendingsklerk . - o
_"Mntorvpcrtulgdrywetj Bt bemori P hnar i s i (g
Kleurder ... ... ... e
NGOLIAL: 5 oo faes i s e ves o S v T i i
Y e O L L L NN W H

e

Graad I-werknemer, gekwalifiseer
- Graad I-werknemer,

~Merker en/of- smteerder in die droegskonnmawkafde- i s

.'Varpakkel in die’ dma,gskﬂcnmaakafdelmg wvan xhe

‘oo )

[= 2R =u8

[=p R

=1

- Telefonis ... o oLl e Ll

gedurende eerste’ ‘jaar ‘ohdervinding .- ':..' e
getfurende tweede jaar vndervmdmg

gedurende derde 1aar ondervinding _.. . .o
gedutende wierde jaar sonderv ndmg :
“gedurende vyfde jaar ondervinding ... .. e

eerste 1aar sondervinding .

gedurends: NIRRT | |
tweede jaar. ondervinding . & iR

g=durende.

Algemene weiknemer—
ouderd(:m minder, as A8 jaar. .
“ouderdom 18 jaar of ‘mFer— : :

met mmder as -ses -maande. ondalvmdmg:
© met. meer s “ses ‘maande ondervinding ..

ongekwa]iﬁseer——'

gedurende cerste’ drie maande ondervinding ...
gedurende tweede drie maande ondervmdmg sah

Graad- H-werknemer, gékwalifiseer ... 0 .
Graad H-werknsmer,: .on;,ekwallﬁseer—-—

gedure*&..e eerste drie maande ondcmmdmg"_f.
gedurende tweede .drie maande oadervinding . rl5 :
; 'Graad ITi- werknemer gekwalifisest ... ... ...
© Graad. Hl—wzrknemer ormekwallﬁseer 10
Graad TV-werknemer ... ... .. ... .o . _ 12
Fynstopper, gekwalifiseer ..o .l oo Wl e e s 0

F_-ynstopper, on'ge"k-waliﬁée&rf_
gedurende weerste ses ‘maande ondervinding ..
- gedurende tweede ses maande: ondervinding ... .
pednrenie derde ses maande ondervinding .
godurende ~iende ses maande-ondervinding ..

Faktuurklerk, ‘manlk, gekwalifiseer ... ... ... ..
Faktuurklerk, manlik, -ongekwalifiseer— =~ i

.gedurende eerste ses-.maande .ondervinding .., ol
‘gedurende tweede ‘ses maande ondervinding 2710
gelurende derde ses maande ondervinding. ... .. '3 -4
gedurende vierde ses maande endervinding ... .. /3 18
Faktuurklerk, vroulik, gekwalifiseer ... ... ... ... ... \3 0

Faktaurklerk, vroulik, ongekwalifiseer— :
gedurende eerste ses maande ondervinding ... ... 4 16

gedurende tweede ses maande ondervinding ... ... 2 2
gedurende derde ses maande ondervinding ... ... 2. 8
gedurende wvierde ses maante on'der-vin'd-ing s b2 14
- @nderhouer ... ‘ o o SES v S [ 1

ling van die bedryf gekwahﬁseer DL 2 0

M“rker enfof sorteerder in die droogskoonmaaka,tde- e

ling van die bedryf, ongc‘kWaliﬁscer——- :

gedurende eerste (dite maande Undervméimg
.. gedurende tweede due maande ondcrvmdm

Wcrktmgkun@gﬂ e g R

Werkmlgkundlge se hand]anger— i

FERWETTRERE (T i oo i, ae
- ongekwalifiseer ... ... . oo .l

Afleweringsbode ... ... ... e i i tal ST

Verpakker in .die dmegskosnmaakaﬁdel ng van- dre o
bedryf, gekwalifiseer ... ... ..o .o il Ll 2 0

bedryf, engekwalifiseer-—

gedurende eerste drie maande undervmdmg .' 110
gedurende tweede drie .maande ondcwmdmg PO et
Ontvangdepotassistent, gekwalifiseer ... .. vt 27|

Ontvangdepotassistent; | @n’g;k“ialiﬁ_seer— ?
gedurende eerste ses maande ondervinding ... ... 1 47
gedurende tweede ses maande ondervinding .., ... 2 2

Stemer— - ' ' i

gedurende eerste ses anaande ondcrvmdvng"... R I [+
na ses .maande -omdervinding .. . L. L. .1 12

—

TN N T e

B =T = == — N = B S e ]

O o wooem
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g b5

*_ Tumblef attendant—

for the first six menths of cxpermnce.
after six. monihs 0f e:(penem:e

. Vanman— - AR, : Bestelwaman—
~for-the first six months of experience ... ... ... 110 .0 [ - gedurende ecrste ses maande ondervmd_ng._
after six months -of experience ... ... V... 1126} . ndses maande ondervinding ... .. ...

Casual Empfﬁvee —Far.each day or part clf a day Of employ-
ment : One-fifth cf the wage preseribed for an employce of

his; class. < -

(2) Basis- of C omr'acr.—‘ij'r-. tl‘l'e 'pl’lrpi)_ses' Of'fhis_- clause the
‘basis of contract of employment of an.emp_[byee, other than a.
casual employee, shall' bz weekly and, save as provided in sub-
clause’ (3) and in clause 5 (6), an empioyea shall be. paid in
respeet of a week net less than the full weekly wage prescribed
in' sub-claiise (1)-for an employee of his class whether he has
in that week worked the ‘maximum “number of md‘nary hours -
prescrlbcd in clause 6 (1) or less.

(3) Difjerential Wage. —An empioyer who requires- or permits
“a* member: of -ore’ class of-his employees, other than a grade TV

i employee t¢ perform for longer than - one hour .in.the aggregate

employer..who. requiges or Q&lmiis his .grade

i form. for -any L el

his own work or in subsrl’mtmn therefor work of another cIass

.on any-day anq
IV. employee '

for’ “which elther— i

(a) & wage h:gher than thar. of. h_lS own class; or,

th) a rising scale of wages tc:rmmafmg in a Wage higher. than
that of his-own: class; ' .

is plescrzbcd in sub-clause (1) shall pay te such employe.e in
[respect” of the whsle day on which he pcrfo.ms such work—

i) in the case: 1eferred’ to- it paragraph {a) one-smth of such &

h{gher wage;

(u] in the case referled to in paragraph (b) gne- mth ‘of the 1
- wage. prescnbed in ‘sub-claise (1) for an, emplayee of hlS
: class, pius thirty per cent;

pmwded that where the sole diffierence between classes is in telms

~ BUITENGEWONE STAATSKOERANT, 2 DESEMBER 1955

Dmogtmmmelbediencr—-

werknernier; ' -weeklikse, en,

word, of minder gewerk het.

fher. in addition to

doau—

hoér lodn betaal;

11070 | . gedurende eerste ses niaande andervmdmg.
I l?. 6 i na ses maande ondcrvmdmg GEEeNE W A

(@) of n hotr loon as dié van sy ele klas;

(#) of 'n stygende loonskaal wat eindig a]ﬁ 'n makmmum wat
hoer as die loon van sy eie klas is;

 Per Weeek,
cEs ok

110 0

112 -6

11 0

k12 6
Los we{knemel—vrr elke dag of gedeelte van n dag' : :

se diens: Een-yyfde van die loon wat vir 'n Werk-
.DEmer van sy klas voorgeskryf is.

@) Kommkbasrs —By die toepassing van- h]fldle klousule is
| die basis van - 'n werknemer .se dienskontrak, uitzesopderd 'n los
choudsns die bepalings van sub- i
+ klousule (3) en van klousule 5 (6), word- daar ten opsigle van 'n .
1 wcek m'nstens dic volle weekloon betaal wat in su!ﬁklousule ity
. vir'n werknemer vam sy klas voorgeskryf word, onﬂea" of hy die -
maksinnum getal gewons ure wat " in lclousulﬁ 6 (1 vooweskryf

(3 Dxﬁeremcéie loon—n Wcrkgewer wat ‘i l|d van een. klas
| van sy werknemers. mtgesnn:lerd ‘n graad TV- werknemer, verplig
of toelaat om langer-+as "o uur in “die geheel op enige dag e ;
- werk, en 'n. werkgewsr wat sy -graad IV werknemer gr’las of toe-
laat om cmuc tyd lank, hetsy benewens sy eie werk: of in plaas
| Fda'{\rvan, n ander kias werk te. d;}en wasrvm:u, dhar— ! . S . o

+ in subkiousule . (1) voorgaskryf word, moet aan da"u‘dle werk- :
¢ Bemer . ten ep31gte van die hele dag -waarop hy dle ander werk_

i) in:'n geval Qem“m ;_n parag.aaf {a)r, een- sesde van sodamge

in 'n.geval genoem in. palagraaf (b}, een- sesdﬂ \&zm die Ioon )
o ‘wat m subklousule (1) vir ’n-werknemer van. sy ltlas voor-
« . geskryf ward, plus 30 persent, betaal; '

- met dien verstande dat die bepalings- van hTerdﬁe sub};lousuie nie
| van toepassing is mie as daar slegs op grond van cmdervmdmg,

of sub-clause (1) based om experience, sex or age, the: provisions | geglao” of ouderdom, 'n onderskerd. tussen kias:.e omeenkomstig

- ef this sub-clause: shall not apply.

(4) Caleulation of Monthly Wage -—When&ver the wage due
to an employee is in terms of clause 5 (1) paid monthly: the
amount of such wage shall be’ caleulated at the rate of feur and
one-third times the wage presqued - sub- clause (1) for an’
employee of his: Ci.iSS s e e

3} Bieycle Allowance. ——-An emplo'yee wha is requued fo use :
- his ‘own bicycle -in the performance of his duties shall be paid
not less than two shillings and sixpence per week, in addition. | btisusule (13 S o
to the remuneration plescubcd in sub clau&c (1) for-an employee | besoldiging wat in subklousule (1), vir 'n Werknemer

of his class.

(6) Savings.—Nothing in this Agreemef‘t shall opera;e to reduce
‘the wage paid to an employee who, on the date this Agreement
comes. into. opgration, is-in receipt of a wage higher than the
wage preseri ibed for him-in this séction, and such employees

- subklousule (1) gemaak word.

wm‘d

(6) Voorbehowfe

{4) Berekening van mamndloon—-lndlen du: loon wat *n werk- 3
nemer toekom, maandeliks betaal word ingevolge klousule 5 (1),
word die bedrag van die maandlo@n bereken: op 4% maal die loon
wat in subklousule (1} vir n werk'memer van sy Llas<mrgesk1yf

(5} Fietstoelae. —-Aan B werkn:mmr wat sy eie. ﬁets by dic ver
| rigting, van sy werk. gebruik;’ moet daar, bo' en - Behalwe “die
Lvan. sy k]as
voorgeskryf word, minstens nog 2s. 6d. per ‘week betaal; word.

Geen bepalmg van hierdie Omeeqkoms kan '
die’ loop van ‘n werknemer verm nder ‘wat_op die datum Waarop.
hierdiz Ooreenkoms in werking -tree,
wat-in hierdie kiousule vir hom vomgeskryf word nie, en sodanige -
werknemers is. geregtiz op 'n loop; wat steeds aan huile betaal -

‘m hoér leon Jontvang as

shafl continue to. be paid and be entitled to a wage not lower | meet word, tem bedrie van minstens daardie hogr! loon, asof

* than smch higher wage as if such, higher wags: was the: mmrmum.:

i del‘.‘ plescnbed fOl hlm in thlS SECIIIOI'I am o A vir l]]_]]le, \roorgcskry‘f Word

s, PaYMENr OF REMU\IERMLON

(1) Emp!oyee, orhe: than a Casual Emp!oyee “Save as. pmﬂded
in clause 7 (3) any amount due to an employee shall be paid
in money weekly, or, if the employer and employee have agreed
thereto in writing; monthly, during the hours of work or within -
twenty minutes of ceasing work on the usual pay day of the

‘or on :termination..of employment | it
place before the usual pay day, and shall be )
envelope or other: c?_'mtamer or’shall be accompanicd by a state-

. ment ~ showing - the:
employee’s occupation,

establishment,

(2) Casual bmpioyee —An 61‘[1[)]0}’61 shall pay the remuieration
due to his casual emp;oyces in money on term'n'mon of his

empleymant

(3) Premiums~—No paymem sha]l be: mede 1o/ or’ aCCEpted by
~an employer, either directly or indirectly, in respect of  the
empfoynent or. training of an employes,

4 Pure}mse of Goodax—An' ‘employer shall not reqmre his
employee to purchase any goods from him or fwm -any shop
Or persom nor-ﬂmated by him. ; ;

(5) Beard .and - Eodging.—S8ave . as prowded iw the . Natlves 5y Losies . s ky
. {Urban Areas) Consolidation Act; 1945, and the Mative Labour e bmpuine ol G bepalm

the pumber of erdinary ~and ' overtime -
hours worked, the remuneration due. any deductions authorised
by law and the perwd in respect, of which payment is made.

this takes
ined in an

and employee’s names, the

kontant betaal.

- | nie.

wat hy aanwys, te koop nie.

- Regulation Act 1911, an employer shall net. rcqulre his. emdployee | Naturellearbeid® Regelingswet, -

to board andfor ]mdge with: him or wnh any person or at any
place nominated- by him.

: 5 El: M_ING VAN BESOLDIGING

(4 Koerp van. g@a'feré —Geen wéfkgéwér mag v
nemer vereis om goedere van hom of van n winke

Naturelle (Stadzgzhiede) Konso[zdamewet

| sy -‘werknemer vereis, emn by me af by 'm. persatm
1 hy aanwys, te losem of in te woon' nie.

_daardie hoér loon - die m:mmum laon is wat m hlerdle artikel

(1) Werknemer mrgesondemd n los werknemer. —Behoudens die.
. Bepalings van klousule 7 (3) moet enige bedrag wat 'm werknemer
toeckom, weekliks, of indien ‘die werkgewer en “die, werknemer

daaroar skriftelik - oorcen"ekom het, maandeliks in koniant betaai
word gedurenc:e die- werkurs, of b_nne 20 mmute na :
i op die gewone bétaaldag vam dis imrigting, & :
- 2s dit voor die gewone betaaldag plaasvmd en moe bevat wees
- in’h’ koevert of ander houer, of moet vergesel gaan yih'n staat
| wat die werkgewer en die ‘werknemer se name vermeldren ook die
werknemer se. bedryf, die getal gewone ure en. cortydire gewerk,
“die verskuldigds besnld&gmg, enige aftrekkings wat by wet gelas
- word en di¢ tydn=rk ten opsigic waarvan betaling geakled

. {2) Los werknemer —'n. Weérkgewer moet die. bes&ldlgmg wat
sy los werknemer ‘toskom;, by dle beéméigmo van sy dreus i -

. (3} Premies, —Geen betaimg ten omlgte van dse md]ensnemmg
l,-.f op euimg van ‘n werknemer mag

, hetsy rcgstreeks of onreg-
streeks, aan 'n Werkgewer gedoen . of deur hom. aangeneem word. " -

en van  die
mag geen Werldgewer van
ei-'plek wat-
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(6)-Fines an --Deduc:wns— n" employer' shall ‘hot” levy any

fines against his.employees. por.shall he’make; any deductiou from'

his employee’s- remuneration-other than-the following:-—

(a) with - the  wiitten conserit of “his ‘employe& a deduetlon for '.

- holiday, -sick, - insurance, prowdent or pension fund or-
subscriptions to an emp‘oyees organisation;

(b) save-as provided in clause. 8 when his employee absents

" himself from work or is absent. “owing to accident. or

ill-health; a deducuon propomonate to the period of
such absence

(c) a ‘deduction of any amount. Which an: employer by any
Jlaw or order of any competent court is regiurad or- per—
mitted to make;-

(d) ‘contributions to ‘the Industrial’ Councﬂ in telms of clause’

21 of this Agreement; -

(e} when an employee agrees. or is requlred in terms of the
Natives  (Urban ~Areas) Consolidation' Act, - 1945, or the
- Native Labour Regulation Act, 1911, to- accept from his.
emp]oyer board ‘and/or lodging, a deduction not exceeding

22 the amounts spec1ﬁed hereu,ﬁder —

o - Pcr Week

Board

” whenevel il ‘ordinary”h
6.(1) are reduced on account of short time, a deduction
Loin respeet of each hour ‘of such reduction of one- -forty-

“sixth of the weekly wage prescribed’ in clause’ 4 (1) for |

an, employee of his class; provided that no deduotlon shall
be made—
(1) in the case of-short time arising’ out “of 1emporary

slackness of trade or shortage of raw materials, unless -

©~the employéri has given his ‘employee mot - less than
_twenty-four hours! notice of his. intention. so, to reduce

7 the erdinary hours of work;
(i) in the case of short -time. ansmg out of a general
break-down of plant or machinery or a threatened
break-down -of buildings. due- to accident “or other

unforseen emergency, in-respect-of the first-hour not,

- worked unless the employer has given his employee
notice on the preuous day that no work will be
available; * -

(g} a deduction in respect of any pubhe hollday, other than
<. New Year’s Day, Good Friday, Day of the Covenant, or
Christmas Day on which ‘an ‘employee’ is required or
‘permitted not; to work of— |-

@ in the case of an empioyee who worka a an:lay week
foalone-sixthy s e .

one-fifth;
of .the week]y wage which he was recewmg 1mmedntely
before such publrc hollday : : .

6. Homzs OF Wonn ORDINARY AND' OVERTIME AND PAYMENT FOR
OVERT]ME i

(1) Ordmary Hours of Work —The ordmary hours of work of

* an employee, ‘other than a casual employee which *shall be'

_restrrcted to. the followmg hours:—

Mondays to Fndays Between 6 a.m. and 5. 30 p.m.;
Saturdays Between 6 am. and l pam.g. .

sha].] not exceed— o =

(A).in the case of an employee other than A CANVAasser or'

vanman, a driver of an animal-drawn vehicle, a driver of
a motor vehche or. an employee engaged in delivering
. goods—

pote 1ncluswe,. :
. {b} elght in 'any day,

Gt

pl owded that— N

“notexceed five on one day in any week, the 1|m1t
of eight hours a'day may on any of the remaining

days of the week be exceeded by ‘not more than

_ half ‘an hour;
(i) wherework is performed on not more- than ﬁve
. days in ‘any_week the limit of eight hours a day
e
__more than onc and one-quarter hotrs; *’
if. by such extensmrl the ordmary hours of work do
not exceed forty-six in a week;
(B) in the case of a.canvasser or vanman, a drwer of a motor
" ‘yehicle, a  driver -of an animal- drawn veh:cle or an
employee engaged in delivering goods—
(a)_ forty-eight hours in any week from Monday to Satur-
day, mc[uswe :
(b) ten in any day

(2) The. ordsnary hours of work: of a casual empioyee shall not. ]
: i :agtop ’n dag.

exceed elght in any day.:

" {¢) 'n afirekking van enige bedrag wat n| werkgewer.
© . enige wel, of bevel van enige bevoegde hof], verpli

sciibed ih” chuse i3

(_11} ifi the:éase of an empioyee who worke a ﬁve-day week T

sofa)y Forty-six, hours in any week from Monday to Saturday,_ ;

i) where the ‘hours ofrwork ~of ‘such emp[oyee do--;

“any of such ‘days be: exceeded" by not 1

(6) ‘Boetes en_ f
| geen, boeies ople
dlgmg, unaesonﬁe {

(@) Bedrac wat met. sy werknemer se skrlfteh_'.
vir vakan91e— swkte— versekermgs- VOOrsorgs

nekkmgs—n Welkgewer mag 5%

X word

(b) behoudens soos bepaal in klousme 3 n aftrn
houding tot dle tydperk van afwes1ghed ar
. nemel vanweg ‘n ongeluk of ongeste]dheld an

gelaat word om te doen;

: : | :
- (d} bydrae tot die Nywerheldsraad mgevo]ge l;l

hierdie QOoreenkoms; .

(e) wanneer - 'n werknemer ' 1ngevc-lge dle Na

gebiede) Konsolidasiewet, 1945, of |che

]

Regelingswet, 1911, toestem of verpiw word of} 1

‘inwoning van sy werknem‘.r te aanvaar, n

Inwoning ... ...
Losnes .en mwomng

(f) wannesr die gewone werkure, voorgesk#yf infk
vanweé korttyd verminder word n yermin
sigte van elke wur van sodamge aftrekkln%
die weekloon voorgeskryf in klousule 4
nemer van sy klas; met dien verstaﬂde da
king gemaak mag word nie—

= (i) in die geval van korityd wat Weens sla['
. .of deur skaarste aan. ﬂrondstowwe oni:
werkgewer sy. werknemer minstens 24 {itit
__het van sy voorneme om 'die geWont-' W

i verrnmder, : .
(iiy in ‘die ‘géval van korttyd wat ontstaar' ?
‘mene onklaarraking van “installasie  of]

die dreigende ineenstorting vanI geboue |

ongeluk of ander onvoorsiene noodggy
van die eerste uur wat nie gewt'erk '
werkgewer sy werknemer die vorige-

het dat geen .werk beskikbaar sal wees :',' |

(g) 'n aftrekking ten opsigle van enige ope':b T
uitgesonderd - Nuwe;aarsdag,.Goele Nrydag,

- Kersdag, waarop 'n, werknemer verphg of foegelap)

" om nie’ te Werk nle‘—' 3 |

(i) in die geval van''n werknemer W.at n" e
werk, een-sesde; N !

(i) in die. geval van n werknemer Wat 'n| vyfdaa

werk, een-vyfde;

: ira'n die weekloon wat hy onmlddeli ki voo‘. !
bare vakansnedag ontvang het 1

6. GEWONE WERKURE, OORTYDURE EN BESOLDIGIN

-

(1) Gewone werkiire.—Die gewone Werkure van ’n;

ultgesondeld n los Werknemer, moet beperk
vo]gende ure :—

Maandae tot Vrydae Tussen 6 vm. en 53 ). nn

- Saterdae: Tussen 6 vm. enl nm; I
en is hoogstens- & Cow e |
{(A)-in die geval van n werknermer Wat me n
. of bestelwaman, 'n dierevoertuigdrywer o

tuigdrywer is of met dle aﬂewermg ivan
nie—.. gars 2 .

(a) 46 i i

©(b)-agtop n dag; - iy O
‘met dien” verstamde dat— 77 'i' :
(i) wanneer so 'n werknemer se werkure o
week nie meer as vyf is ni¢, die per

op ’5 dag op ander dae van d1e| week

|:| halfnur oorery kan word; | =

‘(i) wanneer - daar hoogstens vyf - dae in.|’
_word, die perk van .agt uur op n dag
-met ’l& uur oorskry kan word;:. | il

" mits “die gewone werkure in ’n week na’ spg
ding nie meer as 46 i is nie; i

[ By

ten'm

(B) in die geval van ’'n bestellmgwerWer of |b

die ondergenoemde bedrae nie oorskry nie:—— .}l .
. [ -

motorvoertmgdrywer *n dierévoertuigdryw

nemer wat met die aflewering van goedere bela is

(a) 48 uur in 'n week vanaf. Maandag tot en mi
(b) t:en op n dag = i
{2) DBie gewone werkure van n Ios werlmeni't
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(3) Meal. Breaks.—An.employer shall not require or permit

secutive hours on

work. for more than.
n interval of 3

Am

his lemployee to. five’ con

any day without

be deemed to be part of the ordinary hours of work or overtime;

provided  that—

(a) if such interval be for longer than one hour-any period in |
excess of one hour and one-quarter shall be deemed to

~ be part of the ordinary hours of work or overtime, as the
case may be; - . i qteop

(b) periods of work interrupted by an interval of less than one
hour shall be deemed to be-continuous. -~

(4]“ Rest Iniervals—An employer shall grant: to each ‘'of his

. employees employed in or about his establishment, other than a

_canvasser or vanman, a driver of a motor vehicle, a driver of
‘an animal-drawn vehicle or an_employee engaged in delivering
goods, a rest interval of not less than ten minutes at as nearly

(@) to theémiddle of e_ach ﬁrs:t work.period in a day; -
(b) to the middie of each second work_ period in a dayl; )

where such;period is longer than three and a half hours during
which the  employee -shall not be required or permitted to per-
form any:work and “sich- interval shall bedeemed fo be part
of the ordinary hours of work, =~ = - :

(5) Hours of Work to be Consedtitive =~Save a4 provided in
sub-clauses (3) ‘and (4) all hours of .\r_vor-k_ shall be consecutive.

(6) Overtime~—All time worked in excess of the rumber of
hours prescribed in respect of a day or a ‘week in sub-clauses (1)
.and (2) shall. be deemed. to be overtime.

: (7_)____-,_Lg:_m'im_u'<?:n' of __Over.-‘.-‘me._—__Ap émplﬂoyerﬁ- Shai_]_ 'nel':_'rcquire or

SPRITME 5 o caate ey s -
(@) his employee to. 'work overtime for more than tén hours

o i any weeks, e
(b) any male employee employed within his establishment to

..work,_.overtime . for more than two hours .on any. day,

Mondays to Fridays,.

(8) Female~ Employees.—An employer shall not require or

permit a female employee— -

(@) to work between 6. o'clock pum. and 6 o'clock a.m.;

(b) to work after-1 o'clock p.m, on more. than five days in any
saveekye o nss ML 4 ek s s R

brk 'v_’e_rgime for more than two houfs on any day;

verti “sixty ‘days in any year:

vorl overtimé on moré than
" (e)-to work_ overtime on more thap. three: consecutive days;
(9). An. employer shall not require or permit.any employee to

work overtime ‘after conipletion of his ‘or her ordinary hours of
work for more tham one hour on any day uniess ‘he has—

(i) before midday given notice thereof to such “employee; or :

(i) provided such employee with an adequate meal before
...the. commencement of such overtime; or o
(iii) paid to such employee one shilling and sixpence. in sufficient
time “to ‘enable him or herto obtain a meal before the
_overtime is due to commence; - - .

© (iv) any time up to fifteen minutes used

of overtime worked.

" (10) Night Shift-—An employer shall not require or permit

his male employee o work between 9 p.m. and 6 a.m. without

prior approval of the Council, save only in the case of an emer-

gericy occasioned by a’breakdown "o_f 'machinery. .

(11) Payment of Overtime—An employer shall pay to his
employee, Jin:;respect. of all_oyertime worked by him, remune-
ration at a rate not less than oné and one-third” timies the ‘wage
‘laid down in clause 4 (1) for an employee of ‘his class; -provided
that where in any week overtime calculated.-on a daily. basis

- differs from overtime calculated on a weekly ‘basis, the basis which |
gives the greater. amount of overtime during that weel shall be
i adopted. . . . : g, :

(12) Savings—The provision of this clause shall not apply to
watchmen, caretakers, boiler attendants, van attendants and main-
tenince staff, and the provisions of sub-clauses (3); (4),(5) and (7)
shall not apply to an employee employed:on ‘work' ‘necessitated

emergency. ] ! :

7. ANNUAL LEAVE.

(1), Subjzct_to_the :
shall grant to his employee ‘in respéct of ‘each completed year of

employment with him, two consecutive weeks’ leave and shall in -

_respect of ‘each week thereof pay to such employee an amount

" impiediately before: the ‘commencement of such leave.

/ ss.'thaty, one hour’ diring
which no work shall -be performed® and such’ interval “shall’ not

] 'for._ taking meals in .
terms of (i) and (iii) shall be counted in-the total period -

by a breakdown of plant-and ‘machinery - or other unforeseen- |

provisions. of s_,i'.tb-c]aﬁse.' (2)- an employer

not 1ess than the weekly réemiuneration which: he was receiving -

(3) Etensonderbrekings.—'n Werkgewer ‘mag sy werknemer nie
gelas of toclaat 'oml langer as vyl uur op-‘n dag aansen te.werk
‘=nie, en ddar moet Minstens” 'n uur ‘pouse . wees’ sonder ‘werkvers -
" rigting, en dadidie”pouse word nie asdeel van. diesgewone werk: . ©
ure of vir oortyd gereken nig; met:dien verstands dat— . - )

{a) as die pouse langer as 'n- vur duur, die tydsduur daarvan

bo 1% uur as deel van die gewore werkure of (na gelang.
van die geval) vir oortyd gercken moet word; :

fl

(b werkverrigting wat deur 'n korter pouse as van “nuur
onderbreck word, as aaneenlopend gereken word. =~

(4) Ruspouses.—'n Werkgewer moset aan clke werknemer in, sy
ij]en_s wat werk in of betreffende sy inr.gting-doen (uitgesonderd -
n bestellingwerwer of bestelwaman, 'n. motorvoertuigdnywer, 'n
dierevoertnigdrywer, of *n werknemer wat met die aflewering van -
goedere belas is), 'n- ruspouss van munstens tien. minute toclaat
©s0 na as moontlik— : : e :

(@) in die middel van die eerste werkperode op elke dag; en i

(b} in die middel van di¢ tweede werkperiode op elke dag as

- ié periode langzr as drie en 'n haliuur duur; Al .
en so 'n werknemer mag nie gelas of toegelaat word ‘om gedu-
rende dié ‘ruspouse (wat as deel van die gewone. werkure gereken

word) te werk nie.

(5) Werkure is aérerpenvolg'énd,'-—ﬂehoud'ens dre - bepalings van

subklousules (3).en (4), is al die werkure agtereenvolgend, " . ..
) {6) O.o:.::.,.\.'gd.—_-Allé':_ty'c_i"ﬁ!at-"'gew\érk'_'Wo';jd bo d'ic'géta:lg'ure"wa.t.
in subklousules {1) en (2) ten opsig.e van 'n dag of week voor-
geskryf word, word as oeityd gereken. L o g S

(7) Beperking van oortyd—'n Werkgewer mag nie vereis of
toelaat dat— °~ - ... : Sl BRI e
(a) sy werknemer meer.as tien uur. oortyd in n weé'k; werk nie;-
(b) 'n manlike werknemer wat ‘in sy -infigting “werksaam s,

meer as twee uar oortyd ‘op én dag; in die tydvak Maan-

~dag tot Vrydag, werk nie:: - - - R S

®) Vroulike -ﬁ=erknemers,¥’n Werkgewer mé\g nie -;-véreis of

| toelaat nie dat-'n vroulike werknemer— % 5

(a) tussen 6-uur nm. en 6-uur vm, werk; g
(b) op mesr as vyf dae in ’n_'wéek na 1-uur nm. werk;-:
(c) meer as twee uur oortyd op ‘n dag werk; :
' (d) oortyd op meer as'60 dae'in 'n’jaar werk; Pt e
(e) oortyd op meer as drie agtereenivolgende dae werk; -

- (9) 'n Werkgewer mag. geen ‘werknemer verplig-of toelaat om,
‘na. voltooiing van. sy of. haar. gewone werkure,. langer as een uur -
oortyd op enige dag te werk nie, tensy hy— Aot odae T

[§)) di‘e‘wqunémer--voor 12-uur middag keﬁnis gegee het; 6f_
(i) 'n genoegsamne ete aan die werknemer verskaf het voordat -
die ocortyd begin; of ; s

(i) Is. 6d. betyds aan die wérk'nem;:'r botaal - het om hom of
haar in staat te stel om 'n ¢te té verkry voordat die oortyd- -
- “werk moet begin; -+ " . . RS,

‘(iv) [Enige tyd tot 15 minute wﬁ't-inge;fdl_g'é (ii) en (i_ii)' vir'-'ete,s'.
aan-%ewcnd word, moet by die totale oortyd gewerk, getel .
word.] ~ . - foE o i R i

(10) Nagskof —'n Werkgewer mag nie 'n manlike werknemer
wat by hom in diens is, verplig of toelaat om tussen 9-uur am. '
-en 6-uur .vm. te werk nie, tensy daar vooraf verlof van 'die Raad
verkry. is, uitgesonderd alleen in-die geval van 'n ‘noodgeval ver-
oorsaak deur 'n onklaarraking van masjinerie. LT

(11) Besoidiging vir porfyd—n Werkgewer moet sy ‘werknemsr
ten opsigte van alle ocortyd wat hy werk, besoldig teen “n skaal |
van minstens cen en een-derde maal die loon bepaal“in klousule
4 (1 vir 'n werknemer van'sy klas; met dien verstande dat, as daar
ten-opsigte van oortyd- gedurende ’'n bepaalde week ‘n. verskil is

'n weekl kse basis, dié basis toegepas moet word

; i . wat die grootste -
bedrag van oortyd vir daardie week gee. i :

(12) Voorbehoude.—Die bepalings van hierdie klousule ‘is nie
op. wagte, opsigters; ketelbedieners, . bestelwamanne ‘en onder-
houdpersonesl van toepassing nie, en die bepalings van subklou-~
sules (3), (4), (3) en (7) is nie van tocpassing Op ’'n. werknemer ..
wat werk verrig wat nodig is as gevolg van 'n onklaarraking van .
Linstallasie of masjinerie, of 'n ander onvoorsiene noodgeval nie.’

= 7. JAARLIKSE - VERLOF.

(1 Behoudens die bepalings van subklousule (2) moet 'n werk-
gewer aan sy werknemer twee agtereenvoigende ‘weke, verlof toe-
staan fen opsigte van elke volle jaar deens by hom en moet-aan.
hom ten opsigte van elke week daarvan ' -bedrag, betaal wat
_minstens die weskloon bedra wat hy onmiddellik voor .die aan-

vang van sodanige verlof ontvang het.

tussen oortyd bereken op ‘n’daaglikse basis-en gortyd ‘béreken op - -



0..be. fixed by the empleyer, provided that

(1} save as provided in-paragraph:(v) if. such leave : has not
- been granted earlier. it shall be granted within two months
of the completion of the year of empioyment to whleh it
relates;-

the ! perlod of such leave shall - not be ccmcurrent wnth swk
leave granted ‘in:terms of clanse 8 nor with ‘any. penod
during which an empléyee. is reqmled to undergo Ilammg
under the South Africa Defence Act, 1912;

if New Year’s. Day, Good Friday, Day of the Covenant,
or Christmas Day falls within the’ period of such: !eave

§ (iL)

(gii)

- another 'day shall in substitution- for each such day be |
added to the sard per;od as a further period. of 1eave on_

* full pay; ¢

(1v) ‘an employer” m'ty ‘set off agamst such period of lewe any’

day- of -occassional leave granted on full pay fo his
employee at his employee’s request made in wmmg during

- the year of employment to wh ch the penod -of annual
leave relates;

iy :tv) an. employer and his Grade IV emnleyees may- agree in |
¢ - writing that annual Jeave be ‘accumulated over -a. period
‘of emp*oyment of r.ot more fhan two consecutwe years

(3} Leave Rmfmnﬂmnon The remuneratlon in respeet

mem of ‘such leave.”

' (4) An ~employee whose contmet of emyloyment terrmn?tes
.. in the first or any subsequent year of employment with the same,

~employer before the period of leave referred to in sub-clause
_ (1) has accrued, shall, save as provided in the fourth proviso to
_sub- -clause (2), upon such termination be paid in lieu of.leave

< and in, respect of each completed month of sueh period of less |

.than one year not less than one-sixth of ihe weekly remuneration

'whu:h he was recemng lmmedlately before the date Gf such

termmatlon SVt

(5) An employee. who has become enntled toa peuod of leave
in terms of sub-clause (1) and whose contract of employment
. terminates. before such leave has been- granted shall upon such
termination be paid in-respect of leave the _amounts referred to

.~ in sub- clauses (]) and (4).

“(6) For the purposes of this-clause the éxpression “employ-

.ment” shall be deemed to melude any permd or perlods during’

whmh an employee is—
Aa) absent on. leave in' terms of sub clause (1),

(b} reqwf@:l o undergo’ tr-ammg ‘under “the - ‘South :"'A:friea
Defcnce Act 1912 e : 5N e i

(e) absent from work on the
request of his’ emp"oyer’

(d) ‘absent on sick leave in terms- of clause 8;

e ) P ) J
1nstruet_;ens 'of__ or at the

. amountmg in the aggregate to not more than ten weelcs in any
-year. and shall be deemed to commence—

(i) in the case of an employee who had before the commg

into force of this' agreement, become entitled-to leave ‘in

., terms -of Deterniination No. 67 or any agreement or award | .
- from the date on whrch such empioyee last became entltled'

“to.such Ieave

(u) in the case of any other employee from the date on wh!ch‘

-such * employee " entered his employer’s service or from
.the date of coming into fmce of this agreement whlehever
~is the later;
.provrded that if in any year the period of trammg under the
South Africa Defence Act, 1912, of any employee is less than
thirty days the period of ten weeks shall ‘be reduced by a period
gqual to that by whlch the perlod of trammg is, 'ess than ﬂmty
-, ddya, © .

8 SICK LEeVE

(1) An. employer shall grant to his.em eyee after six months’
employment with him and who is absent {rom work through sick-
ness or accident not caused by his own misconduct, other than
an  accident eer’lpensable under the Workmens Compensatzon

Chct, 1941 e

. (a) in the case of an employee who works a six: day week tWeI
i work days’;-and

© (b) in the case of an emp]qyee who works a ﬁve day week
7 ten work days

sn:k leave in the aogregate durmg any one ‘year of employment '
* with him and shall ‘pay to him in respect of each day thereof'

an amount not less than—

(i) in the case of an empleyee who works a six- day week,
o one-gixth; and

(mr) in. the ease ‘of: an employee who- works a ﬁve-day week
=3 one-ﬁftm : i 2

10

sub clauee (1) shall be_ granted atl

of
annu,ql Jeave referred to- in.subsclause. (1) shall be paid not later. |
‘than on' the last. worL day before the date of the -commence-

en dat diens n’ aanvang neem— s i 'i

{2) Dxe verlof in subklousuie (1) genoem meet
op ‘o tyd wat deur dle werkgewer va‘sgesiel word
stande dat—~

@) behoudens 8005 in. paragraaf (v) bepaal, md1e S0

verlof nie vroe€r toegestaan is nie, dit binne tw |
voor die einde van die betrokke. d1enslaar toeges ;
word, :

die tydperk van sodamge ver[of sie mag saa ?_
siekteverlof nie, soos toegéstaan ingevolge klougul

(i)

met enige fydperk waarin ‘n werknemer \rerpig rd pm,
ingevolge. die Zuid Afnka Verdedlgmgs Wet, , ople
ding mec te maak; : .
(iif) as Nuwejaarsdag, Goexe Vlydag, Geloftedag of ‘Ke 's[:la
" binne die tydperk van sodanige verlof val, 'n ander|dag| t
vervangmg van elke sodamge dag by genoemf‘ tydperk
©as. 'n . verdere tydperk wvan vellof met volle  besoldigihg
: gevoeg meet word; :
{iv)’n. werkgewer mag emge dag °Elt‘:‘6nthﬂld$v€1‘10f wat{ aan
sy werknemer op sy skriftelike versoek met vollgi besaldi-
g.ng toegestaan is, vin sodanige tydperk van verlof affirek
gedurende die d: enslaar waarop d1e tydperk va c

verlof betrekkmg et

'n werkgewer en sy- glaad V- werkn..mers mag|
“ooreenkony dat jaarlikse verfof ogr 'n dJensty
---heogstensf twee aﬂtereenvcilgen de ,armmag ophoop

o

(3) Veriofbesoid:gmg —Dle besoldrgmg ten opsme

laaste werkdag voor . die aanvangsdatum van sodanﬂ
betaal word. - |

(4) As-die dienskontrak van 'n werknemer in . die fec
enige daaropvolgende-jaar-van sy diens by dieselfde wer

emdrg voordat die reg op verlof ooreenkomstig subklgusule

opgeloop het, moet hy, behoudens soos bepaal in ¢
voorbenoud van subkiousule (2), by sodanige ‘beéindig
plaas van verlof en ten ops1gte van elke volle maand . van
tydperk, “wat: minder- is as. esn .jaar, bescldiging onty

minstens een-vierde van die weekloon wat _hy onmiddellik ivoo

die damm van sodanige begindiging ontyang het.

(3) 'n Werknemer wat geregtig word op. verlof oore niomstig

18;
(dy, met siekt everlof mgevo.ge klousule 8 afwemg 1s,

(1) van die datum af waarop ‘die werknemer laas s
geregt[g ‘geword het; in die geval van 'n werkn
wie daar:voor die mwerkmgtledmg van . hierdie

:"-'ooreenkamﬂ of wtspraal\ toegeken is;

(i)

gewer getree het of van die ditum af waaro
Qoreenkoms van krag geword het na gelang
" jongstey . . ; ‘

miet dien verstande dat as dle tydperk van opleldmg mgd a
Zuid Afrika Verdedigings Wet, 1912, in die geval van er4 g
nemer .minder as 30 dae in enige jaar beloop,.die tydpe
tien weke verkort word met soveel tyd as wat die tydpe
oplerdmg minder as 30 dae is,

8. SIEKTEVERLOF.

(1) As 'n ‘werknemer, nadat hy ses maande by ’ n werkige

wer| i
diens is, van die werk afwesig is weens srekte of "n -onzeluk vwatt]

nie deur sy eie wangedrag vemorsaak is nie (u1tgesq

itk
J- b o
I
jairhkse verlof, in subklousule (1) genoem, moet op of voor

eerste| of

D|.

m

Oor
+- Koms verlof ooreenkomstig. Loonvasste]h_ng No. (67)-of eni

in ‘die geval van enige ander werknemer, \(an e |
af waarop sodanige werknemer in die diens van 3

ver

kge

mg| 1

van

subllousule (1) -en. wie se dienskontrak eindig voordat: die \ffer]o§ !
toegestaan -is, moet by sodamge begindiging die besoldiging ften
opsigte van verlof ontvang wat in subklousule (1) en (4 Eefc:en‘_
word. ST
(6) By die toepassing van hierdie klousule we-rd dlt geag da
‘die uitdrukking ,, diens™ enige tydpelk of tydperke i(altesame
hoogstens lien weke per jaar) insluit wat 'n werknemer—- ool
" (a) op.verlof ingevol ge  subklotsule” (1) afwesig sy~ V0] . e
by verphg is om opleiding ingevolge die. ZulEl Afrlka Verflei
‘ gings Wet, 1912, mee te maak; . . | 1
{c) op las of versock van sy werkgewer van d:e werk afwasig.

erd |*n) |

ongeluk . ten opsigte waarvan daar 'n reg op skadelo) ssteg'ing
ingevolge die Ongevtdlewet 1941 bestaan), ‘moet die Wlerkg_; er|
altesaam—- . . ., b
(a) 12. werkdae . sr.ektevellof in die geval van 'n werku n e]_"%iirht
n sesdaagse week werk; en. i 11 %
" (b) tien Welkdae sickteverlof . in - die geva[ van n w=r],n_émer
; “wal n. vyfdaagse ‘week werk, i
in 'n iaar aan die werknemel toestaan en besoldlg.ng ten Jpﬁxgte
van elke dag daarvan aan hom betaal teen minstens — S
(i) een-sesde in .die g.,val van ’n werknemer wat n eedas\az €
. week werk; en : S
(ii) een- vyfde in -die geval van ‘o werknemer wat ‘n-yyi

- week werk;

dapgse |

i
E
Tk
|
3
f

i e b e
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.of the weekly wage- wlmh ‘he. was recewmg meedmtely before\..'

the commencement. ‘of. “leave; provided. that the employer
may require r

tered medical practitioner’
nature  and the probable duration of the employees illness in
respect of each period of -dbsence for which payment is claimed;

provided further that, where there exists in an establishment by

,such

virtue of ‘an agreement between the employer and his employees-

or between an employer-and a duly registered-trade union, a sick

benefit or provident fund to ‘which the’ employer “contributes in
respect of edch of his employees an amount not, less than the-
amount payable By edch such:employée -and out: of which fund -

an employee is, in the case of absence from ‘work :on account of
sickness or accident ‘(otlier than an accident compensable under

_ the Workmen's Compensation, Act, 1941); entitled to. receive in

" the aggregafe in any .one’ year not less than an ‘amount equiva-

lent to his full wages for-two weeks in:respect of such absence, .

the terms of this clause shal[ not apply

(2) For the purpese of this clause -the expression emp‘oy—
ment™ shall have the same ‘meaning as in clalbe 7 (6).

9 PUBuc HOLIDAYS AND SUNmYs

(l) Publrc Ho.adays ——An employee shall be eﬂtltled to and be

- granted leave on -Mew Years’ Day, Good Fl’lday, Day of the

Covenant and Chrisimas Day, and shall be paid in respect of

each such day, not less than the weekly wage prescribed in-clause
4.(1) for an employee of his class divided by—

. (a) six in “the case of an” ‘employee who works a six-day week;
(b) five in the case of an employee who works a five- da, week;

prowded t‘]al an employee may be . requued to work on’ any .

such day

(2) Payment Jor Work on. Public Hohdays —(a) Whenever an

employee, other than a casual employee, works on New Year's
Day, Good Friday, Day of the Covenant or Chiristmas Day, his

'employer shall pay to him for each such day not less than the

weekly wage prescribed m clause 4 (1) for an employee of his
class divided. by— -

(1) gix in the: case of an employee who works a s1x day week; °

(i) five in lhe caee of an employee who worke a ﬁve day
Week .

prus in respect of each hour or part of an hour so. worked such

-weekly wage: divided by forty- sn{

(b)- Whenever a casual employee works on New Year's Day;
Good Friday, Day of the Covenant. or Christmas Day, his

employer shall pay to him for each such day not less than the |

daily- wage rescribed in clunse 4 (1) for a casual employee, plus
in, respect o? each ‘hour or part of an hour so worked such wage
divided by elght

(3) Payment for' Wom on Sundays——Whenever an employee_

other than a casual employee, works on a Supday his employer
shall either—

(a) pay to him not ess th:m the. weekly wage },rescnbed in
clause 4 (1) for an employes of his class dwlded by three;

(b) pay to. him for each hour or part of an hour so worked

not less than one and one-third t'mes the weekly wage

prescribed ‘in - clause 4 (1) for. an employee of his class
‘. divided by forty-six and grant to him within seven days
of such Sunday one day’s leave and pdy to him in respect

thereof not less than the weekly wige prescribed in elauee_

4 (1) for an employee of his class divided by—

(i) six .in" the case of an empioyee who' works ‘A six- day |

" week;

(ii) five in the case of an employee who works a ﬁve day
week,

(4) Whenever a “casual employee works on a Sunday his
pay to him not less than double the wage
prescr: bed in clause 4 (1) for a easua] employee,

10. PROPORTION OR RATIO.

(l) An employer shall employ a qualmed clerical emp]oyee,_

invoice clerk, invisible mender, cleaner, receiving depot assistant
or checker before he may employ an unquahﬁed clerical employee,

invoice clerk, invisible mender, cleaner; receiving depot assistant -

or checker, as the cage may be, and he-shall employ not less than

one -qualified cierical employee invoice cierk, invisible mender, -
cleaner, receiving depot assistant or checker for each unqualified

clerical employee, inveice clerk, invisible mender, cleaner, receiving
depot assistant or checl(el respectlvely employed by him.

(2) An empiloyer shall employ a qualified eleaner ‘before he may
employ a spotier and he shall employ at least one qualified
" cleaner for each four or part of four spotters ernp[oyed by fhim.

of a cerfificate signed.by a regis-
ominated by the Council showing the -
Swdt deur

onderteken is en.waarin die aard en vermoedelike duur van die -
‘werknemer se siekte -vermeld word; met dien verstande, voorts,

(uitgesonderd 'n ong

. tyd wat hy aldus afwesig is.

van die weekloon wat. hy ondedelhlﬁ voor- é*e -aanvang- van- d;e--- e
‘verlof ontvang het; met dien verstande dat die werkgewer kan -
_ eis dat 'daar fen opsigte van elke tydperk van -afwesigheid waar- .

voor besold1gmg gevorder word, 'ii sertifikaat vértoon moet’ word -
‘n geregistreerde geneesheer, deur -die. Raad benoem,

iat die bep'tlmgs van hierdie. klousule nie van toepassi ng. is nie
wanneer daar in 'n inrigting, kragtens coreenkoms tussen-'n werk~

gewer en somm ge van: of -al sy werknemers- of- tussen, nwerk-
gewer- en 'n behoorlik geregistreerde vakvereniging, 'n” siekteby-,
standfonds of voorsergionds bestaan waartoe die werkgewer, ‘ten .

-opsigte van elkeen ‘van sy werknsmers 'n bedrag bydra wat min-. -~

stenis gelykstaan met die bedrag wat deur” elkee'x van ~daardie
werknemers gestort: mogt word, en-u't welke.fonds-'n werknemer
ingeval van 5y afwesigheid van werk weens sekte-of 'n ongeluk

Ioosstemm mgevolge die Ongevall\.wa 1941, bestaan), gerestig’

is"om In 'n jaar altssame 'n bedrag wat minstens mst sy volle”
foon vir twez weke gelvkstaan te ontvang ten ops! gie van de

. 12} Die. bepalings van. artikel 7 6), oor dle betekems van die

-uitdrukking ,,dlEI’lS ,.geld ook by die toepassng van hierdie
- klousuie.

9 OPE\rm RE m.kwsmm,e EN' So*-zms

{l; Openbare vakansisdge —'n Werkn’mer W{)rd ve1lof toege-

“staan, as.sy reg, op I\Il.(wesa:usda.gL Goeie Vrydag, Geloftedag en =
Kersdag, en hv moet as besoldiging ten- opS'ate van elke- aod'mlge

dag minstens. die weekloon entvang wat in klousule 4 (1) VLr n.
werknam eI van sy. klas voorgeikryf s, verdeel deur—

(a) ses in die geval van ’n we:kn—‘mer wat 'n sesdaagse week :
werk;

(b) vyf in die ‘geval van 'n wenmemer wat 'n vyfdaagse w'eek i
‘week | werk;

met chen verstande dat van ’n werknemer vereis k.an word om
op enig: sodanige. daw te. werk :

.. (2) Besoldiging vir werk op openbﬂre mRanm’dﬁe —\a) Wanneer
'n werknemer, uitgesenderd 'n’ los werknemer, op Nuwéjaarsdag,
Goele Vrydag Geloftedag of Kersdag werk, moet sy werkgewer:
hom vir eike sodamge dag minstens die. weekloon betaal- wat vir
n werknemer van sy Klas in’ klousule 4701 VGDIS"SKTVf is, ver—--

deel deur—

© (1) ses jn die geval van n welknem r wat n sesdaagse week
i werk,

(i) vyf l:n ‘die geval ‘van ' werknemer wat ‘n vyfdaavse week
werk;

plus, ten-opsigte van elke uur of gedeelte van 'n uur wat l-y aldus- :
gewe1k het, sodamge weekloon gadeel deur 46.

(b)), Wcmne..r 'n los. werkne‘ner oD Nuwe;aarsdag, Goe1e VJ vdag,
Geloftedag of Kersdag W\.l‘k moet sy werkoewer hom : minstzns

die dagloon, voorgeskryf in klouSLIe 4 (1) vir 'n los werknemer

vir- elke sodamge dag, betaal, plus ten opsigte-van elke wur of
gedeehe van 'n uur wat hy aldus gewerk het, sodambe Joon gedeel
eur agt.

(3) Besold.rgur.o vir werk op Sondae—Wanneer 'n- werknemer,
uitgesonderd n los werknemer, op 'n Sondag werk mioet sy
werkgewer—

. {#) hom of minstens dle ‘weekloon betaal wat voorgeskryf is in.

kiousule 4 (1) vir
drie;

(b) of hom- vir -elke uur -of gedezlteé van 'n uur wat hy -aldus
 gewerk ‘het, minstens een en een- derae miaal die weekloon,
voor geskryf in klousule 4 (1) vir 'n werknemer van sy- klaq

. betaal,” gedeel deur. 46 en aan. hom blnne sewe dae van

-sodamge Sondag één dag verlof toestaan. en hom ten '
opmgte daarvan minstens die weekloon betaal ‘waf in “klou-
sule~4. (1) vir 'n werknemer van, sy klas voorgeskryf - is,
_gedeel deur— : ;

'n werknemer van sy klas, gedeel deur

- (i) ses in-die* geval van 'n werknemer wat n: sesdaagse'-- M

week werk; en

(i) vyt in dié geval van n werknemer wat n vyfdaagse' s
week = werk. -

: {(4) Wanneer ‘'n los werknemer op 'n Sondag werk “moet sy'

Werk"=we1 hom m’nstens dubbel die loon betaal wat- in” klousule
4(1) v1r 'n los werknemer voorgeskryf is. :

10 GETALLEVERHOUDING,

" (13 'n Werkgewer rmoet 'n gekwalifiseerde klerklike werknemer,
faktuurklerk, fynstopper, skoonmaker, ontyangdepotdieniar. of
nasiener in diens hé voordat hy, na g\_lang van die. geval,

ongekwalifiscerde klerklike werknemer, fakraurklerk, fynstopp.,r
skoonmaker, ontvangdepotdienaar of nasiener in diens kan neem; -
en hy moet minstens een gekwalifiseerde klerklike wreknemer,
fakiuurklerk, fynstopper, skoonmaker, ‘onivangdepotdienaar of

“pasiener in diens hé teenoor onderskeidelik elke ongekwalifiscerde -

klerklike werknemer; faktuurklerk, fynstopper,
ontvangdepotd enaar of nasienzr in sy diens. |

2) 'n Werkgewer moet ’n gekwalifiseerde skoonmaker in diens

skoonmaker,

-hé voordat hy ’'n vlekuithaler in diens kan neem; en hy moet

minstens: een gekwalifiseerde skoonmaker in diens hé teencor elke

‘vi=r (of minder as vier) viekuithalers in sy diens,

A1

eluk ten opsigte waarvan daar ‘n-ieg op skade- -
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- may be.-

. repulation to provide his -employee
- ‘protective: eclothingszshall+ provide
.+ protective’ clothing. free: of eharge,:_
- of -the. employer : '

~ Number of ordinary ‘hours. worked

i ,rr.... s 8 U i A RO
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:(3) For Jthe purposes of hrs clause an, employer who is wholly
or: substantmlly engaged. in, performing the dyties, ‘of -a cleaner,

“or.a clerical employee:in hlS establishment . ma‘iv be’ E[eemed to be,
.

a- quahﬁed cleaner. 0 qua

emp‘oyee, as, the case’

4) An unqualzﬁed elerlcal employee, inivoice clerk 1nv131ble
mender, cleaner, receiving depot ass'stant or-checker receiving not
less than.. the - wage prescribed in clause 4 (1) for a qualified
eler;cal .employee, . invoice clerk, invisible mender, cleansr, .
receiving depot assistant or checker reepectwelv may be deemed
to be a oual fied clerical employee, invoice clerk, invisible mender,

~cleaner, teceiving depot ass.stant’ or cheeker as the case may bs.

"1, PROHUI®ITION OF PIECE-WORK OR TASKWORK.

-An employer shall not permit his employee to erform nor
shall an’ employes  pstform pleceswork -or. ‘taskwork, excepting
under the provisions of a. wage incentive scheme as provided
hereunder: —

(a) Subject - to the cond tion | that no employee ‘may be paid
less than the amount he would be entitled to in terms of
clause’’ 4, ap employer may base an employee’s: remune:-

.~ ration on the quantity or output of ‘work done, provided .

- that no'such system of.remuneration shall be - perrmssrble
“except in the form -of an’ incentive scheme, the, terms of

" which have been - agreed upon as set out,,um, clauses {b)

and (e) hereunder :

anagerhent and ‘the employees whtch after. eonsuitation
with any of the Trade Union parties to this Agreemient
whose members are involved, may agree upon the 1erms
of .any such scheme.

.-(c) The terms of any: such meentlve seheme and any subsequent
; _alteration {hereto which may have been .agréed upon by

. the Committee shall be.reduced to writing and be signed.

. by the members of the Committee and shall not be varied

/by the-Committee o terminated by either party unless the
party wlshmg 10.. VAry--or Aerminate; the ‘Agreement has,

© % 1In writing, given the other party-notice as may be agreed |
Cowilupon. by the parnes when entermg mto such an Agree-

-.ment. -

12 PROH!B!TION OF EMPLOYMENT OF “ANY PERSON UND‘ER THE

_+. AGE OF FIFTEEN YEARS.

An employer s'hall not emplo 4 any person 'under the age of
ﬁfteen years; .- .

13, UNIFORMS AND PROTECTIVE CLOTHING

i (1) An-employer who requires-his- .employee to wear a uniform
or overall or ‘an _employer -who is .required by any law or
ith a, umform overall: or
che: i uniform,. overall::. or-

ndn

“(2) All: uml:'orms, overalls and " roteetwe clothing referred to

-in  sub- clause (1) shall 'be laun: ered at the expense of the

employer. -
(3) An employer “shafl prov1de free of cost - and “maintdin in

good condition, to ‘the underméntjoned ‘classes of. his employees,
- water-proof boots; clogs, or other protective footwear and water-

proof aprons or overalls and they shall remain_the property of
the employer e 5

-Washing machine attendants emp]oyees engaged in washmg
ame]es by. hand;  hydro operators; - benzine or -other dry
cleaning-: machme operators, employees- engaged in. dyeing
Processes. . : ? )

14, CERTIF!CATES OF SERVICE,

An employer shall upon termination of the contract .of employv
ment of an employee, other than a casual employee ‘furnish. such
employee with. a certificate of service -showing the full niame of
the employer and, employee, the nature of the employment, -the,

" ‘date of engagement of the employee, the date of termination of |
. " the contract of employment ‘and the rate of remunerauon of the
employee at the :

-of suoh termmauon

(1) An; employer shall. provxcle alog- book with dupllcate folios

".-.'3for the use" of each canvasser or vanman and driver. of a motor’
- yehicle, in his. employ, as nea.rly as. praeucah]e in the followmg

form

o <Y Daily Log
--'-.'Name of employer

Name of employee. ..
-Time of starting work._.f,...'
- Time of. finishing. work..

Number of overtime hours worked.:: PRk
" Meal hours from.......... s, lpm 0 PEE R Y
. Breakdowns, accidents and/or other delays........

12

“werk tewverrig ne, em sy

B (b) Er

it shall remais.the property. | Kere te' voorsien,

- kosteloos verskaf; en-die wer

AR L S T Signature of employee. |
S TSR T G | SR R e e R

(3} n Werkgewer wdt geh

skoohmal(er of, i gelang 3
klerklike werknemer gereken

(4y Wanneer 'n ongekwalif

klerk, fynstopper, skoonmaker, ontvangdepotdlena
_ onderskeidelik minstens die 1

'n gekwalifiseerde “kiecklike
| skoonmaker, ontvangdepotdi
kan hy, na gelang van die
werknemer, faktuurklerk, fy:
dienaar of nasrener gereken W

11. VER‘BOD oP
'n Werkgewer mag sy wer

onderneem nije, uitgesonderd
: -
n prestasieloonskema soos hi

(a) Behoudens dis voorw.

~ sule 4 geregtig 15 nie
. 8¢ besoldiging baseer

skema ...._toelaaibaar s

' prestas’eskema waarva
vasgestel 1s ingevolge. K

nige werkgewer wat
~“gesamentlike’ komitee
"~ e bestuur en ‘van ‘di
- enigé van die vakveres
eenkoms ‘en wie se le
komitee mag oor die
skema ooreenkom:
(c) Die ‘voorwaardes - ven;
; enige latere wysigings
ooreengekoni “is; ‘moet
- lede van -die kon‘ntee
i die komi’tee gewysrg
word ‘e, behalwe wa
<o owil wysig- ot -opsé, ‘aa
kennis . gegee het,. soc
‘sodanige ooreenkoms [

h;etdie artlk,e vir n.

word.

an die ,eval v1r n .g" o

seerde klerkllke Wpr kr

oon ontvang wat in! kig

enaar of nasiener voor
veval, as ‘o gekwalrﬁse
1stopper skoonmaker
ord.

T{]'KWERK OF TAAKWERB..
knemer nie toelaat, o,

cronder bepaal:~—

mag d.e werkgewer:

n die’ voorWaardes b
lousules (b) en (¢} Hiersxn

aanstel van- vérteenw)
iigirigs wat’ partyé 'is by

-voorwaardes ieaé o

onderteken -word, ‘en’
of ‘deur een van die
nneerd’¢ party-wat d
n die ander party: skri
»s -die partye by dle
oreengekom het ;

12. VERBOD OP DIE INDIENSNEMING VAN BNIGIEMAN_'

. OUDERDO

'n Werkgewer mag memarrd onder dle ouderdom '

in dlens neem nie.

13, Umeows ElN BESKERMENDE KLERE! |

(I} 'n Werkgewer wat vere
oorpa]e dray;of “wat volgenst
sy “werknémer van ‘n- unifo
moet ~-daa

" (2) Die was en stryk van
mende klere wat in subklousu
van die werkgewer,

beskermende skoeisel en wa
loos aan ondergenoemdé. kla
goeie toestand onderhou, en
van:i-— -
Wasmaspenbedleners
-hand was; ~droogmasjie]

(3) 'n Werkgewer ‘moet . v%nlerd:gte skoene, lilon el Hé
fer

ners of ander droogskoonmaakmas;renbedlen“ﬂ'
wat met die toepassing van kleurmg,pmsesse bel

14, DhE

Wanneer die. dienskontrak
werkgewer, uitgesonderd in

n van die volle name:- van

" werk wat gedoen is, die datum van mdlensnemlng ;
‘ nemer, die datum van. begin n - die dienskoniti

i skaal .van besoldiging van.di

beémd1gmg
45
(1) 'n Werkgew'eq- ‘moet 'nJ

sy dlens is, verskaf
Naﬂm van werkgewer

‘Tyd waarop met- werk

- Tyd waarop met werk op

Getal gewone ure: g'ewer-

"' Getal oortydure gewerk. ...

Etensure van......:..vm;/

'Voertulg onklaar geraal.'

"|Ddgrelaas.

- Naam van- werknemer_ i

VAN 15 JAAR.

is dat sy werknerier
wet:iof “by iregulasie
rm-“of ooerpak of -van|
die- uniform of: besk
gewer bly die’eiénaar d

alle uniforms, oorpak
le (1) bedoel word, ge:

digte voorskote 'of oo

se-van sy werknemers|versk:

die werkgewer bly dte

werknemer, faktuurklesk,

werknemer mag . nie sodar
ooreenkomstig die vo i

aarde dat geen werk_'
betaal nag word as die bedrag waarop hy i

op die omvang of jhoeve:
. wat by verrig: met, dien, v¢ : i

n preslasmskema W1] nsi
ie werknemers, na’ raadpleg
de daarby betrokke 'ig. |-
enige “sodanige - prestl".'

daarvan, waaroor "deur
skrlftellk aangeteken e

werknemers wat goe

nbedieners, . bensienwa

\ISSERTIFTK ATE.

werkgewer en werkne

diging . van
e werknemer ten tyds

_LOSBOEK.

van ‘n _werknemer em." iihay
jic geval van 'n los ‘werlne:
dienssertifikaat aan die werknemer verstrek met ver

ogboek, met .die ‘folio’s ity
en sover doenlik in onderstaande vorm, ten: gebrui
bestellingwerwer of besteiwaman! en ‘motorvoertuigdry

. vm. [t i
ongelukke ‘en andt_ op
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" (2) Every canvasser or vanman-and driver of a motor vehicle

upon being provided with the log Book referred to in sub-clause

(1) shall, unless precluded from doing so by sickness or other
unavoidable cause, complete the' daily log in ‘duplicate'as nearly”
as practicable in the form preseribed, ‘in respect of each’ ddy's
work, and shall’ within twenty-four hours of the completion of
the' 'day’s work to which it relates deliver a duplicate copy
thereof “to his’ employer.” = g s

- (3) Evely .employer shall retain the dﬁplic_ate copy .of  the
daily log for a period of three years after’ the date of its com-.|

" pletion.
16. TERMINATION OF CONTRACT OF EMPLOYMENT,
(1) Subject to— '

" “(a) the right of _an-.--emp]o.yer_ér employee to. terminate a con-

“tract of employment without notice for any cause.recognised | - .

by law as sufficient; or -

" (b) the provisions of ~any ‘written agreement 'betwéqn‘ ; an'_'
°" employer and an employee which provides for a period of:
" ~'notice of equial-duration on both- sides and for longer-than -

r ‘or’ his“employee, “other than a

e week-—an employe
ndl employee,

ion to’ teffilinate “the. tontract of

" (@) Tn the event of an eémployer of an employee. fajling to -

* give notice; as provided for in sub-clause’ (1) hereof, "he shall
“pay or forfeit, respectively, :
employee was._ receiving inimediately

before - the date of such
termination. ., . i %

by way of wages: be insufficient to meet the. full.amount of
- forfeiture . referred ~to.. in- sub-clause . (2) of -this. section, the
employer - shall ~be .entitled ' to. retain such amount.from: other
‘benefits: (if sany) which were in;the, process -of: accrual to such

employee -at- the ‘time .of -fermination of his. contract of eémploy- 4

ment. o

For the

‘'shall also be regarded as a benefit in the process of accrual.
. (4) When aﬁn :Iiﬂgré‘em.ent is 'eﬁtered into in tcrf_ns of -si.ibclaus.e-
(1) (b) of this clause, the payment or forfeiture in lieu of notice
shall be proportionate {o thé period of 'n‘_oti'ce ‘agreed upon.

S Ariel o s % i E L ”
i(5) “Ths “period: of 3 yalin: subsclansess(l)sshall:
take. effect “from the :day-on which it is.given; provided that-the

- period of fiotice” shall not run-concurrently with-nor shall: notice
be given during the employee’s ‘absence on annual-leave in terms
of clause 7 or on sick leave. in terms of clause 8. .

. 17. ATTENDANCE RECORDS.

“(1) Every employer having ten or more “employees shall

inistitute a time clock or semi-dutomatic time ‘recording  system. -

(2) Bvery employer having less than ten employees, shall
from day to day, keep an attendance register, in- the form of
Annexure S. 5 of the regulations made under section ' fwenty-
thiee -of ‘the Shops and’ Offices Act,' 1939, and published-under
Godvernment - Motice Wo. 1906, dated the” 1st December;- 1939,
of the name, occupation and particulars concerning attendance
at the employer’s establishment -in Tespect of each of his
employees other than canvassers, vanmen ‘and drivers of motor
vehicles: oA R T M :

Ak,

18.-WRITTEN AUTHORITY : FOR:- EMPLOYEE . COLLECTING . LAUNDRY;
T - Dry CLEANING.OR DYEING. %

(1) Any person engaged to “collect or applv for articles to be
washed or dry cleaned or to distribute such articles when washed
or dry cleaned, shall while so- engaged carry .a written authority

(as set out in Annexure ‘A to this Agreement) signed . by his:

employer and the Council, authdrising. him to do_ such work.
Such authority shall contain particulars of the vehicle used for
this purpose and the collector shall produce such authority. when
-required by any duly authorised official of the Council;. provided
that no such vehicle shall be so used unless it has received the
prior- approval of and has been registered with the Council.

- (2) ‘All vehicles (animal drawn, hand propelled, Eﬁ_tcmal. com-

bustion, bicycle -or tricycle) shall have the full name and

address of the employer-prominently displayed thereon, and no: |
S| voertu’e 'mag toegelaat ‘Wword ‘om op Sondae gebruik te- word nie.

‘such vehicles may -Be perniitted to-operate on Sundays,

ive not ‘less than ore week’s notice |

the weekly remunerafion which such

S 3) ._Notwit_'rhsia'ndihg- _aﬁythil"lg. to the contrary in this Agiee- | ten opsigte van lone verskuldig is, ontoereikend is om

‘ment,: should any money-owing hy an emloyer to-an employeg *

. he purpose _of. this .suE.—c_lause any pa'y.meﬁt'-.\_\.vhich' may .
be “due to “an"employee in terms of sub-clause (4) of clause 7~

register “teken. . - .

g

- (2) Elke 'bcs_tellipg_we-rﬁré} of bcstelwamanea elke 'n;é:iijrvoef-

tuigdrywer wat van ’n’logboek’ volgenss “subklonsule (1) “woorsien
is, moet, uitgesonderd wanneer sickte of “ander onvernmiydeliks
omstandighéde hom Verhindei' oni ‘dit"te doen, die logboek van
elke dag se” werk “in ‘tweevoud en sover doenlik in die-voorge-
skrewe vorm byskryf, en moet 'n duplikaat daarvan binne 24 uur
nadat die dagtaak waarop dit betrekking het, afgedoen is, aan sy
werkgewer afgee. : : o

) El'kg werkgewer moet die duplikaat van die daaglikse _Ioé
gewaa..f vir 'n tydperk van drle jaar na die datum van die opskriwe
aarvan, ' = R EE e B Y

. 16. BEE'NDIGING' VAN, DIENSKONTRAK, - °
(1) Behoudens—- ) i o i
(a) die reg van ’'n werkgewer of .n werknemer om sonder
‘kennisgewing. 'n dienskontrak te beéindiz: om enige: rede
wat by wet as genoegsaam erken word; of ; NN
(b) die bepalings.'van enige- skriftelike  ooreenkoms tussen: 'n
werkgewer -en 'n. werknemer;, wat: voorsiening -maak vir 'n
- tydperk vap wedersydse kennisgewing van- gelyke duur en
' vir langer -as een week, ‘moet ’'n’ werkgewer of . sy-werk- -
- memer, uitgesonderd 'n los werknemer, minstens een week
< skriftelik-kennis geé van sy voorneme om:d
s rtesibeBindiger e 2o LB e oo

(2). Ingeval 'n, werkgewer of 'n werknemer versuim om kennis
te ‘gee s00s - bepaal in subklousule (1), hiervan, " fget ;hv, onder-
skeidelik die weeklikse ; besoldiging. betaal: of verbe wit soda-
nige werknemer onmiddellik voor-die datum vin sodahige begin
" diging ontvang het. . - . ; T e G

(3) Indien enige geld wat deur ’n werkgewer aan 'n

bedrag wat verbeur word, waarna verwys word in subklousule (2)
van hierdie klousule, te dek,het die werkgewer ‘diesreg, ‘ondanks
enigiets strydigs in hlerdie Ooreenkeins, om sodanige: bedrag:-van
ander voordele {as-daar is) wat vir sodanige”werknemet ten tyde ’

vah'die‘begindiging van sy dienskontrdk dan i€ oploo

“Vir ' d'e toepassinig -van’ hierdie subklousule *mcsét:_'en ‘betaling -
wat aan 'n werknemer ingevolge subklousule .(4) vanvklousule 7
mag toekom, as ’n oplopende voordeel beskou word, . -\ . o

~(4) Wanneer 'n ooreenkoms ingevolge subklousule (1) (b) van

‘hierdie klousule aangegaan is, moet-die betaling of verbeuring in .
plaas van kennisgewing in verhouding wees fot die tydperk wvan .
. kennisgewing waaroor opreengekom is. ;

(5) Die tydperk van kennisgewing:genoem. in. subklousule. (1),
“word van krag van-die dag af waarop -dit gegee word; ‘met-dien
| verstande «datwe tydperk van ‘kennisgawing nie mag saamval met;:

en die-kennisgew:ngy nicisgezeeiimag; wirdizgedurende - dieiywerk-
nerer - s¢ »afwesigheid met - jaarlikse -verlof .inzevolge : klousul

* of met siekteverlof ingeveolge klousule 8 nie.

‘17. PRESENSIEREGISTER,

- (1) Elke werkgewer wat tien of meer werknemers in sy diens
het moet 'n tydklok of 'n halfoutomatiese tydrekordstelsel instel.

{2) Elke werkgewer wat minder as tien werknemers het, mogt
van dag tot dag volgens die vorm in Aanhangsel S. 5 van dig
regulasies wat kragtens artikel drie-en-twinti¢ van die Wet op
| Winkels en Kantore, 1939, uitgevaardig is en by Goewerments-
kennisgewing No. 1906 van 1 Desember, 1939, gepubliseer is, 'n
presensieregister vir sy inrigting hou met die naam, die werk en
die besonderhede van bywoning van elke werknemer, uitgeson-
derd bestellingwerwers, bestelwamans en motorvoertuigdrywers.

(3) Elke werknemer genoem in'(2) (uitgesonderd ’n bestelling-.
| werwer, bestelwaman of ‘motorvoertuigdrywer) moet- die vereiste
besonderhede omtrént sy aanwesigheid- in die inrigting van sy
werkgewer 'elke dag in die presensieregister aanteken, en-die

T i 3

18, SKRIFTELIKE MAGTIGING VIR 'N WERKNEMER VIR DIE 'INSAME-
LING VAN WAS-, KLEUR-,EN DROOGSKOONMAAKGOEDERE.

Heen g i it i Laia

Foimr by

(1) Pnige: persoon .wat goedere insamel” of aanvra :om’ gewas
of droogskoongemaak ‘te word, of wat sodanige .goedere uitdecl
nadat dit gewas of droogskoongemaalk is, moet, terwyl hy hierdie
werk verrig, skriftelike magtiging (soos uiteengesit in Aanhangsel
A van hierdie Ooreenkoms), wat onderteken is deur sy werkgewer
.en deur die Raad, waarby opdrag aan hom gegee-is -om: sodanige

- werk te doen, in sy besit hé.. Sodanige magtiging moet besonder-
hede van die voertuig wat vir hierdie doel gebrujk word, bevat,
en die insamelaar mo&t sodanige magtiging toon ‘wanneer dit -

_deur ’n’ behoorlik gemagtigde amptenaar van -die ‘Raad vereis
word; met dien verstande dat geen sodanige:voertuig vir sodanige
doel gebruik mag word nie, tensy dit voeoraf goedgekeur en
by d'e Raad geregistreer is. T T ;

(2) Alle voertuie {dierevoertuie, handvoertuie, voertuie . met
binnebrandmotor,: fietss of driewielers) moet die - volle naam en
- die' adres: yan die werkgewer prominent vertoon, en geen sodanige

13
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019, ReoistraTion o EMPLOYERS. v
. T(I]-Ever); employer shall, within oné r_ri*ontl'i from the date on
* which this Agreement comss into operation, and every employer
- entering the-laundry, dry cleaning and dyeing trade after that date
“:shall. within one. month from’ the date of commencing operations

by him, forward to the Secretary of the Council the following .

particulars: — .
(@) His full name and title of business.
i (b]'Business address. i
'(¢) Adresses of -depots and agencies.
“{d) Number of .employées. )

'{2) In the case of a —p'armership, ‘the full names of all the
partners shall “in addition to the particulars required in sub-

section (1) be furnished.

(3 In the case of a fimited liability company the following
parficulars in addition to thoss required in sub-section (1) shall
be furpished:— - : :

i (@) The full pames of the’ Di‘reéIOrs, ‘the full name of the
<1+ person in actual control of each branch of the business.

By AUreSs of the registered offices of the company. . |

""(¢) The full ‘name of the Secretary, if any, of the company
: and all other. office hearers,of the company. ¢t oo

' (4) Every employer shall, in'the event of 4 change in any of the
particulars he is recuired to furnish in terms of this “section
(except in respect. of the number of emvpioyees) forward to the
~Secretary of the Council- a notifcation of any chanze within
fourteen days of the date upon ‘which such change took effect.

20. EXEMPTIONS.

(). The -Couti.;i:i]"'-maj:, on account-of .old age or infirmity or for
any -other good or sufficient redson, grant to.or in-respect of

- .any persen, exemption from any of the provisions of this Agree-
‘meiit; provided that no exemption shall be granted from clause
6 .(8) except for the purpose of -allowing female employees to
-perform work which is necessitated by an emergency. - )

(2.)' The Council shall fix in respect of any person granted.

exemption under the provisions of sub-section (1) of this section

the conditions subject to.which such exemption is granted and
the peried during- which such exemption shall’ operate: provided .

that the Council may, if it deems fit, after one week’s notice
in. writing has -been given to. the person concerned, withdraw
any licence of exemption, whether or not the period for which

exemption was granted has expired.

'(3) The _Sécreta;y of the Council ‘shall issue to every person.
granted ~exemption in--accordance with - the provisions of this.

- 'section a licence ‘signed by him setting out—
(@) the full name” of ‘the .person concerned;

L (.b)-the_ provisions of_.__.the_.-Agreemant-ﬁrom which exemption is -

 -granted; : ;
- (¢) the..conditions- fixed. in -accordance “with “the provisions of

sub-section (2) of - this section, subject to  which such

. 'exemption .is granted; and o B
o (d)-the- -.pepiﬂd -duringwhich -the -exemption shall-operate.
- .{4):The Secretary. of the Council shall—

(@) number consecutively all licences issued;
- (b) retain a copy of each-licence-issued;

(c) where an -exception is gtanted to an: employee, forward a |

copy of the licence of exemption to the employer concerned.

"wof any licence of exemption in terms of this section.

21, CounciL Funps, _
The funds of the Council, which shall be vested in . and

- administered by the Council shall be provided in the following
- maaner:— - : ; o

(1) On the first pay-day after this Agreement comes. into
i operation and on each pay-day thereafter, each employer
. shall deduct from the wages of his employees an amount

of 3d. per week, - : 2

(2) The total.amoiumt so deducted together with an amount of
. 4d.  per employee , which shall” be contributed - by ‘the
" employer, shall. be forwarded by the Iatter to . the
Secretary of the Council each month within one week from

the last pay-day of each calendar month. s

- (3) Each employer shall .make. a. return to the Council of the

-~ number of empleyees employed by him for each week of-
month on the form supplied by the .Council.

.each calendar

in the form. of =Am1_e};u_r.a".B to -this Agreement,

14

. {ii). adres van die geregistreerde kantore van di

- die betrokke persone kennis gegee het, enige vrystellingserti
kan intrek, hetsy die tyd waarvoor die vrystelling verleen ﬂs, ver-

- .(3) Aan elke per.sooﬁ aan wie i’rys:eiljng' volgens

‘Raad 'n vrystellingsertifikaat uit; deur-hom onderteken,
melding daarin van— g ; i

~(5) Every-employer.and. émployee. shall: observe the provisions :

TR

19. REGISTRASIE VAN WERKGEWERS

(1) Blke Werkgewef moet 'l:;'ii‘lné:“’n maand ﬁa'l"d'i_e tji[gtum
hierdie- Goreenkoms van krag word, en elke werkgewer

v
die Wassery-, Droogskoonmaak- en Kleurbedryf na daardie
toetree, moet binne 'n maand na die datum waarop! hy sy

¢

saamhede begin, by die Sekretaris van die Raad|die "
besonderhede indien:— . ik

{a) Sy-volle naam en die naam van sy -besigheid;;.'
(6) sy besigheidsadres; i :
(c)-die adresse van sy depots-en agentskappe;

{d) die aantal werknemers. I

2) In die geval van 'n vennootskap moet die voilile n,ff 5
4

al die vennote, benewens die besonderhede, in subklousi
hiervan verels, verskaf word. : |
i : : e
_(3) In die geval van 'n maatskappy met beperkte veran
likheid, moet die volgends besonderhede, benewens di¢
subklousule (1) vereis word, verskaf word: — B

(i} Die volle name van die direkteure, die volle ;r;aam \fari die

persoon wat werklik in beheer van elke tak van d
heid is;- i ] A ;

oo

at ito

[=N
- B
@ a3

(i) die vollenaam van die sekretaris, as daar e
maaiskappy en alle ander ampsdraers van di

(4): Elke werkgswer moet, ingeval van 'n wysiging in etige
van| | hic
kiousule (uitzesonderd ter opsigte van die getal werknem !.H:Jve

die besonderhede wat™ hy kragtens die bepalings

14 dde van die datum waarop so 'n verandering in- werki

tis word om te verstrek, 'n kennisgewing van enige Wysigi-l;
het, aan die Sekretaris van die Raad besorg. ; T

20, VRYSTELLINGS, -

(1} Die -'Raa__d'\_jc_.an_ aan of ten opsigte van enigieman
ho# cuderdom of swakheid of om enige ander gegronde]| i
doende rede, vrystelling van enige bepaling van hierdie||(

_koms verleen; met dien verstande dat daar geen viystellifg!

klousule 6 (8) verleen mag word nie, behalwe tep
vroulike werknemers toe te laat om werk wat deur. In_noo
vereis word, ie dosn, ; .

dgev 1
(2) Die Raad bepaal ien._opsigte.van.iemar'ld'aa'n ‘wie vr'mte;ﬂ'ijg

kragtens -die bepalings van subkloysule (1) hiervan verlee
die voorwaardes waarop daardie vrystelling verleen WOT
tyd wat die vrystelling van krag moet’ bly; met dien verst
die Raad na goeddunke, nadat hy ‘n week vooraf skrifteli

stryk ‘het of nie,

van hicrdie- klousule verleen-word, reik- die Sekrefaris

(@) die betrokke persoon se naam vo"Iuit; I

(b).die Qoreenkoms se bepalings waarvan vrystelling|| ver

- word;

(¢). die voorwaardes, vélgens -die bepalings van 'sﬁ!?)klo‘}‘ﬁtié )

‘hiervan vasgestel, waarop die vrystelling verl
(d) die tyd wat die vrystelling van krag moet bly.
. (4) ‘Die Sekretaris van die Raad moet—

en Wi

G0 T o

{a) al die urtgereikte vrystellingsertifikate van volgap
voorsien, t ;

A(b) ’n afsknif van elke vrystsllingserﬁﬁk;:a'af behou -ri:vvat Hitgereik

word; en [
(¢).in die geval van 'n vrystelling wat aan 'n werkneme
leen word, 'n afskrif van die vrystellingsertifikaat |ia

betrokke ‘werkgewer stuur. -

(5) Elke werkgewer en werknemer mc_:e't" die bepaling

vrystellingsertifikaat, volgens hierdie ‘klousule - uitgereik, jnakom.

21, FoNDSE VAN DIE RaaD.

berus en deur hom geadministreer moet

* Voorsiening vir die fondse van di¢ Raad, wat by dr{e

: word, moet
volgende wyse gemaak word:—

(1) Op die cerste betaaldag, nadat hierdie Ooreenkoms 'iL

" king tree en op elke betaaldag daarna, moet elke werk

3d. per week -van die lone van sy werknemers aftrek

(2) Die totale bedrag, aldus afgetrek, tesame mét 'n
van 4d. per werknemer wat deur die werkgewer |b
- moet word, moet deur laasgencemde elke maand
een week na die laaste betaaldag van elke kalend

. -'by die Sekretaris van die Raad ingedien word. | -

(3} Elke werkgewer moet 'n staat van die getal-__\ﬁ'!crkne

sy diens vir elke week van elke kalendermaand by

d
indien OE die- vorm wat deur "die Raad volgens i
‘van Aanhangsel B:van hierdie-Qoreenkoms verskaf T;.l
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22. INTERPRETATION .OF AGREEMENT

ay ‘The ‘Council shall be the body responstble for the admlm-.. :
stration of this Agreement and may issue expressions of opinion

. not ineconsistent: with the provisions’ thereof for the. guldance of
o the-employers. and. the: employees ;

(2) Any dlspute whlch may arise in the trade shall be referred:- -

‘to the Coune;l to-be dea[t with-im terms of its: eensutu&mm “iats

- 23 APP‘OINTMENT OF AGENTS:

" The Counc;l shall.. appomt ‘otie. or more specified. persons ag |-
om:in die toepassing van hierdie Qoreenkoms . be‘lujpsaam ‘te T
verplig omaso oo .
zagem toe - te laat om navrag:te doen; beeke-enjof dokimente te

agents to assist it in giving effect to the terms of this. Agreement:
It shall be the. duty. of: every employer and: every employee to

-permit such agent-to institute: such-enguiries-and. to examine such:.|
books -and/or documents: and fo interrogate- such- perscms as:

may be necessary for this purpose

24. TRaDE UNION REPRESENTATIVES.

- Trade. Union..representatives on- the Council are to. be given |
facilities to- attend. to their. duties- in connzction with. the Couneil..

'25. EXHIBITION OF AGREEMENT,

Every employer shall keep a legible copy of this Ag:eernem and
extracts thereof in both official languages, in the form prescribed
in the regalations under. the Act, exhibited ‘in his establishiment,

_which shall. include. re::ewmg depots dna place readlly acces*%lee"

to his emyployees.

Signed at Durban on behalf of the parttes {'ms 23rd {lav of
_ Aﬂgust 1955 ! .

.U. W, E. GRANT T
Chairman of the Couneil.

J. Ramsay,

+ Vice-Chairman. of - the. Council: |

B. BANNETT,
Secretary of the Council,

‘gewers-en werknemers memngs uat»aardlg W

- wees;

22, VERTOLKING . VAN (JOREENKOMS. '

(1) Die Rddd s “die Tiggdam wat’ Vir did’ toépassing van hierdie
QOoreenkoms veraniwoordelik. is,. en.kan. ter mhgtmg van werk-
di

lmgs ‘hiervanin stryd is. me

L(2) Emge geskd Wat indie bedry; mag’ ent.staan, meeL na dle i
. Raad verwys word- vir.. behand‘llng wvolgens:die: bepalmgs VAL sy--.--.: :
konstifusie,

23 AAN STELLING: VAN ﬁGEm.-

. Die Raad stel een of meer bepaaldé-persone as. agente -aan .-

-en-elke werkgewer en elke werknsmer.i

ondersoek ‘én persone te ondervra;.soos dit.vir-hierdie doel: nodig. "
mag . wees; .

24, VARVERENIGING SE: VERTEENWOORDIGERS OP DIE RAAD.

Aan. 'n vakverenig nf’ s€ VEFtS"n\V{)OrdI“EIS op. die Raad.moet

-_geleentheid gegee word om-hulle. pligte in: Wrband met:die- Raad h.
- vervul 3 i

25. _VERTON]NG- VAN QOREENKOMS.

Elke werkgewer moet 'n leesbare afskrif van hierdie Coreen-

koms en, vittreksels daaruit in albei amptelike tale en in dle vorm

wat by reguias{e kragiens die” Wet voorgeskry? word, op 'n plek

" incsy inrigting verioom wat vir sy weri\n“mers makllk toeaankl.k---

is, en wat ook sy entvangdepots omvat. -

- Namesns' die partye op hede die’ 23ste dag van Augusrus 1955
in Duiban onderteken. .
U. W. E. G_m"N'r. _

- ‘Voorsitter van die Raad.

T e R RAMSAY; ;
: . ' “Ondervoorsitter: van die’Raad.
B. 'B_ANNEﬁ;. -
Sekretaris van die Raad.

'ANNEXURE A.

COLLECTOR’S CARD.

Factory ‘Name, ancf -Address-

. ThlS perrmt authorises==: .~ - -
- Coilector

7 Ph_onp =

and registered with. the Councll —
Type of Vehicle

* to collect for abos.re ﬁrm., artn:les to be dry-eleaned dyed ot laundered “in the vehrcle dewrlbed hcreun.d T

which has beenr app Ve by

M’M{P

‘Employer’s Signature. =

- Registered No. of vehicle

) Council’s registered No.......

: : CYRARL
I Employer's : " Employer’s
5.7 Month. Signature.. Month Eloustiuee
Tanuarys. cisvrs e )

February
- March.........

. September.. ...,

Council Signature,

Emplover's

: Employer’s -
: Month. - Signature: - M Omh'_ . Signature..
IS e e e October. .« va o v'i :
August. ... ..., ‘November
—December.......-

AANHANGSEL A.

© INSAMELAARSKAART.

N'aam en adres van fabrick

I-I;endle verlofbrief | magtig— .
TInsamelaar. ...

“Verlofnommer..
Raad se nommer...

om vir bogencemde firma. in die voertuig wat h!emnder ‘beskryf wercl en wat goedgekeur en by die Raad gereglstreer 13, gqeden: in. te

a.mel om droogskoongemaak, gekleur of gewas te word:—

Soort voertuig..

Fabrikaat

Registramenommf—*r van voertuig.

Werkgewer se’handtekening, "

Raad se- reglstramenommer il i bt

Jaar ...

. . Werkgewer. se. . Werkgewer se .
Maand, - handrekemr;g Maand. handtelening:
Januarie. . o Apnil ..., o [

Maart.,ovenes

' Raad se handtekening.

Maan i Werkgewer se : Mannd., ‘Werkgewer se

handfekmmg handtekening.
Julle ...... AR SR W Y - Ok i s ;
e AUBUSIUS L o n s as s i - MO i

R September T ———— i -1 AT R i
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ANNEXURE B.

i INDUSTRIAL COUNC]'L FOR THE LAUNDRY CLEANINGI :

| DYEING INDUSTRY (NATAL)

S : N | T
- P.O! Box 2296,
Durban. %
" Dear Sir,’ ' Gl R :
Enclosed please find the Sum of £ i i repmcntmg

comrlbut:oris in terms of SECHOI] 21 of the

- Dyeing Agmement as detailed below f‘or the per:od endmg._.._.-mw_._u_n

~ Ko o€ Yim.

RETURN OF EMPLOYEES
Date.

' hichs ;_for weck endmg__ i

for week endmg'

.. for week. endlng_ LE R
. for week ending

e . for ‘week ending .

S0 e I’orwarded w:th youf cheque to the Oﬂiee of the Councﬂ
) wnthm ‘one week from the 1ast pay—day shown abovc _

{2 December 1955

_HINERY AND BUILDING WORK
; ACT 1941 T '

LAUNDRY ‘DRY CLEANING AND DYEING
INDUSTRY NATAL | i

% No.' 2386]
FACI ORIES;

I ]OHANNES pE KLERK; Mmlster of Labour hereby
in ‘terms of sub-section (1) of section twenty-two of the
Factories, Machinery and Building Work Act,
declare the provisions of the  Agreement and notice
. relating to the. Laundry, Dry Cleaning and Dyeing

Industry, published under Government Notice No. 2385
of the 2nd December, 1955, to be not less favourable to
the persons whose hours of work are regulated thereby

than the relatlve provisions of the said Act.

J DE KLERK
" Minister of Labour.

i
GOVERNMENT GAZETTE EXTRAORDINARY, 2 DECEMBER 1955

_undry, Cleamng and_

1941,

'NYW‘ERHE[DSRAAD VIR ADIE: WAS.,
- KLEURNYWERHEID"(_ AT

AANHANGSEL 11 el

Posbus 2296,
Durban.

'Meneer, L . . # E

- ooreenkoms- vir die tydperk gegindig..

Die Sékraafis, S0 P sl gL

. Ingesluit vind u die bedrag van Boroooasin jw
ingevolge artikel 21 van die 'Was-, Skoonmaak—- en K;l

=

onderstaande besonderhede:— o v

) Na.am van ﬁrma

A.dnf“:

OPGAWE ,_VAN 'WERKNEMERS.
Getal. A T TR,

.\ur week geémdlg

_vn' week geeindlg

vir: week geéindig ...

ko Tota!e petalii oo werknemqrs wen 3d-._
per week: vir. _‘._m..;__,............:....;_ ........ weke, '

.............

i

i+ Plus: Bydraes van werkgewcrs van 4d. petweek pei' i

werknerner 5

tjek aan die kantoor van: dje Raad gestuur word

o

* No, 2386. ] :
WET OP FABRIEK :

DROOGSKOONMAAK- :

‘WASSERY-,.
: - NYWERHEID, NATAL

Moet binne cen week na die: Iaaste .betaaldag hler 30 goh

"~ Ek, Jomannes bpE KLERg, Minister \5
handelende ingevolge subartikel (1) van arti
twintig van die Wet op Fabrieke, Masjinerie €
1941, verklaar hierby dat die bepalings van |

1.

Droogskoonmaak- en  Kleurnywerheid, gepu
-Goewermentskennisgewing  No, 2385 van 2
1955, vir die persone wie se werkure daarby E
nie minder gunstig as die ooreenstemmende
| van dle geno\.mde Wet is nie.

koms en kennisgewing in verband met diej/W

- %, DE KL%@ |

Mmlster ivia
‘.

-0an

Jniedeningsertifikate

|

wertificates |

o T Goi'étnﬁiént' Princer, Pretorsa.

| o : "Dig.'slt_ajt%i:l}ﬁkf{e;, Pr_é[osia




