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Alle Proklamasics,. Goewerments- | en: Algemene Kennisgewings, 
wat vir die eerste maal gepubliseer word, is in die‘linker- bohoek. 
met ’n * gemerk. . 

  

a GOEWERMENTSKENNISGEWINGS. 
  
  

The following. ‘Government - Notices are ¢ published for 
general i information : Sey POE 

  

DEPARTMENT. OF LABOUR. 

No. 2387] “{2 December 1955. 
i. INDUSTRIAL CONCILIATION SOROS: : 

“CIGARETTE AND “TOBACCO. MANUFACTURING 
INDUSTRY, ‘BLOEMFONTEIN. 

  

T! “JouANNES DEL “KEERK, “Minister of. ‘Laboui, do 
hereby— 

@ in terms 5 of sub- section (1).as s applied by. sub-section 
(6) of section forty-eight of the Industrial. Concilia- 

--tion Act, -1937, declare that all the provisions: of 
the. Agreement, which: -appears..-in..theSchedule.|) 
‘hereto ‘and. which. relates. to the: Cigarette and 

: Tobacco ‘Manufacturing. Industry shall be binding | 
from the second Monday after the date of publica- 

-. tidn-of this notice and for thé’ period ending 28th 
- August,’ 1957, “upon the employer .who ‘and the 
"trade union which entc-ed into the said Agreement 

: and upon the employees who, are members of that 
union; 

6) in terms of sub: section’ Q) as s applied by: sub-section 
(6)- of. section. forty- eight. of. the .said-Act, declare 
that the, provisions contained in clauses 2 to 15 
(inclusive) and 17 to. 20 (inclusive) of. the. said 
Agreement, shall be-obinding from the second Mon- 
day after publication: of this notice and. for the 
period ending 28th August, 1957, upon the other 
employers. and employees engaged or employed in 

- the said Industry, in a the municipal area of Bloem: 
fontein; and : : 

oO. in-terms of. sub- “se ection (4).as applied by. sub- -secticn , 
(6) of Section forty-eight of the said Act, declare 
that in the: municipal: atea.of Bloemfontein, -and: 
from the second Monday: after. publication of ‘this: . 

-notice .and for the period ending 28th August, 
1957, the provisions contained in clauses: 2 to~15. 

_ (inclusive). and 17 to 20° (inclusive) of the said 
* Agreement ‘shall. mutatis mutandis apply in respect 
. of such persons employed“in. the said’ Industry as 

‘are. not included. in the. definition of, the expres-. 
*-'sion:- , employee.” soptained in section one, of the 

‘said Act. - a Le oo 

ae DE KLERK, 

- Minister of Labour. 
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~Ondefstaandé “Goewérme 

  

| DEPARTEME NT. VAN. 
r 

Ne 2387.) [2 Desember: 1955. “ 

_ NYWERHEID-VERSOENINGSWET, 1937. : - 

“SIGARET- EN’ Tasco 1) , | 
“BLOEMFONTEIN, 

   
  

Eke Joitannes DE KLERK, Minister van “Axbeid, ver 
Klaar hierby—- ; 

(a) -kragtens subdrtikel (). soos: : toenepay by subaitikel 
(6) van ‘artikel: agt-en-veertig van. die Nywerleig 
versoeningswet, 1937, dat al die bepalings. van ‘die. 
QOoreenkoms. wat, in, die., Bylae.. -verskyn..en-op,, die: 

. die-tweede Maandag na die publikasie’ van hietdie 
-kennisgewing af en vir die -tydperk wat.op: 28 
Augustus. 1957 ‘eindig, bindend is vir. die weérk- 
-gewer en die vakvereniging wat genoemde Ooreen- 
koms aangegaan het en vir die werknemers * wat | 
lede van daardie vereniging is;. 

(b) kragtens subartikel (2) soos toegepas by subartikel 
(6) van artikel agt-en- veertig van genicemde Wet, 
dat-die bepalings vervat in klousules 2 tot en met 

_ 15 en 17 tot en met 20 van genoemde Ooreehkoms, 
van die tweedé Maandag na die publikasie van 
hierdie kennisgewing af en vir-die tydperk wat' op 
28 Augustus 1957 eindig, bindend is vir die ander 
werkgewers en werknemers betrokke by of in diens - 
in genoemde nywerheid in die munisipale~ gebied 
Bloemfontein; en’ a . 

©) kragiens subartikel ,(4) $008 toe epas by. subartikel wes    

  

"(6). van artikel’ agt-en-veertig 
dat die bepalings vervat in Housules 2 ‘tot en met . 

- 45 en 17 tot en met 20 van genoemde. Ooreenkoms, 

‘. van. die tweede Maandag na die publikasie van 

_ hierdie ‘kennisgewing. afen vir’ die tydperk wat - 

- op 28. Augustus 1957 éindig, in die. munisipale 

~ gebied - Bloemfontein’ mutatis: mutandis yan, toe- 
passing is ten: opsigte. van ‘persone . in’ diens} in 

-» genoemde ‘Nywerhéid wat. nie by die -woordom- 

- skrywing van die uitdrukking ,, werknemer.”, ver- 

vat.io 1 artikel een, WAD. genoemde Wet, ingeshuit is. 

nie. - 

ts. DE KLERK, 
-.. > “ Minister’ van. .Arbeid, 

~ Sigaret- en .Tabaknywerheid betrekking het, van -



(CONCILIATION BOARD. FOR. THE’ TOBA 
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_ INDUSTRIAL CONCILIATION -ACT, 1937. 

      

“FACTURING : INDUSTRY,» eee 

     
. AGREEMENT 

in accordance” with: the provisions : Lof the Industrial Conciliation 
_ Act, 1937,, made. and. entered:into. between 

Messrs. .The- United. Tobacco Gompanies (South),, Limited: 

f ‘el t to as. “ .€ *) of. fe) ant and: | 
(herei naf ter referred to as.“ the employer”) of the one. part y (hieronder: ., die. werkgewer:” genoem);. aan. die: een: kant. en: die- 

‘The National. Union of -Cigarette and “Tobacco'- Workers: 

“ h _f 
(hereinatter referred. to as.“ the. employees”), af: the. other Part, (hieronder ., die werknemers’””’ genoem),..aan die ander Kant, wat being the. parties to: the Conciliation. Board, 

1.. AREA: AND: SCOPE. OF APPLICATION OF AGREEMENS. 

’ The terms of this: Agreement shall be observed: in: the: Municipal 
area of Bloemfontein-by. Messrs: The Un.ted Tobacco Companies: 
(South), Limited,, and their r employees who are: parties: | to: this - 
Agreement. 

2. PERIOD OF OPERATION -OF ‘AGREEMENT. 

This Agreement. shall ‘come. into. operation on.a.date to be 
fixed by the Minister and shall remain in. force -until the 28th 
August, 1957; provide at if during: the period of this: “Agree- 
ment a Néw Wage Determination which. supersedes: Wage Deter- 
Mination No, 92. of .1942 is published: with any rate. or. rates of 

  

pay. applicable to. the. municipal..area:.of Bloemfontein: in excess 
of the rates. of pay’ stated’ in sub-sectiow.1 of section 4 ‘of this 
Agreement such higher rate or rates shall apply to .this “Agree- 
ment.from the date when’ the. new determination comes into - 
force and until the termination of: this Agreement. 

3. DEFINITIONS. 

Unless: the: contrary: intention: appears, any expression: used -in 
this Agreement which is defined in the Industrial. Conciliation 
Act, 1937, shall have the>same meaning as in that Act, and 
unless inconsistent with, the context— 

“ Act” means the: Industrial Conciliation Act, 19375 
“artisan”. means.a skilled: fitter. and: turner, electrician or 

carpenter who has served’ and completed the recognised: 
period ‘and conditions of apprenticeship of his trade, or has 

. become skilled. in some other manner in such trade; 
assistant foreman” means. a male..employee who. assists. a 
‘foreman in the performance of his duties and- who- may’ act 
for him during his absence; 

“ 

= 

a forewoman: im the. ‘performance woof her duties. and. wito may 
act for her im her absence;, 

ra 

boiler and maintaining the water level and steam.-pressure; 
6s. 

week;, - 
chargehand’” means ar employee who, under the supervision 

"ete 

of.a foreman, forewoman, assistant foreman, assistant fore--|: 
- Woman, ‘despatch clerk or stereman, is in: charge of grade If 

« and/or grade TEE employees: and/or labourers; 

“vclerical. duties: and who. is.. primarily. responsible -for™ the 
~ packing and/or checking of goods for transport or delivery 

and .who may supervise the  packing,, weighing and/or 
assembling. of such: goods, the checking. of packages and the |. 
marking. and addressing thereof; 
despaich- clerk, qualified”, means.a. despatch ‘clerk who has 

“had. not less. than five years’ experience;, 
es. 

had’ less than five years’ experience; 
‘ 

- amended frota time to time, and’ any premises in which goods 
or materials are stored: for the purpose of manufacture or 
packing and. offices. concerned. directly with. factory control, 
but. excluding premises: (or parts.of premises) used as other | 

assistant forewoman” .means a female employee who assists - 

boiler. attendant?” means. an: employee: engage. in. firing a.. 

casual: employee.” . means an employee, who. is: employed ‘by 
the: same: etuployes. ot ‘net. more than. four days. in any | 

despatch. clerk means an employee. who is engaged in factory - 

despatch. clerk; unqualified?” means’ a, despatch clerk who has-- 

“establishment.” means any premises: vegisterable under the | 
. Factories, Machinery and. Building: Works. Act, £941, as. 

_ Offices, or as: selling. or. distribution depots for. manuf factured.. 
goods; 
examiner” means an employee who, under the. supervision of 
a foreman, . forewoman;, assistant “foreman, assistant fore: 

“ss 

“woman or supervisor, examines ~ the work performed by - 
grade 1, grade IL and grade Til ermployces and/or labourers - 
for faults. or defects: in such work and: who is responsible 
for the: qualify andi accuracy. of the work performed. and who 
may. distribute such work. and. may, keep records. relating to 
his/her duties;, 

examiner, qualified,” means an. éxaminér who has Had not. | - 

  

s than twelve months" experiences: 
“examiner, unqualified,” means an examiner ‘Who has had less 

than. twelve: months’ experience; 
“experience ” means ° “ 

.. (@) in relation to’an-examiner; sectionman, factory. clerical - 
“employee, despatch clerk, receiving: clerk -or storeman, 
the total. period or periods during which. an employee 
has: worked: im the industry as an examiner, sectionman, 
factory, clerical employee, despatch - clerk, receiving: 
clerk or storeman respectively;   

  

ry 

_ BYLAE, - r re 
. 

fe 
_NYWERHEID-VERSOENINGSWET, 1987. ! 

DIE “TABAKR WERHEID;.     :, VERSOENINGSRAAD vin 

  

: . OOREENKOMS' 

ingevolge die. Nywerheid- versceningswet,. 1937, gesluit en, aange- 
gaan tussen. die 

United Yobacco: Companies” (South: ‘Limited; 

National Union of Cigarette and Tobacco Workers 

die: partye by die» Versoeningsraad: i iss. 

1. GEBIED EN: BESTEK. VAN TOEPASSING VAN. OokEENKOMS. 

° Die -bepalings van hierdie Ooreenkoms moet. nagekom! word. 
in die munisipale gebied. Bloemfontein. deur die United ‘Tobacco. 
Companies (Sout) Eimited en: fral: werknemers wat! _Partye by 
hierdie Ooreenkoms. is. 

2. GEEDIGHEIDSDUUR VAN OOREENKOMS. _ 

Hierdie Qoreenkoms tree in werking. op, *h. datum, wat. | die 
Minister vasstel en bly van’ Krag tot 28! ie 

  

te - 

| verstande dat, indien daar’ gedurende - die geldigheidsduur wart 
hierdie Ooreenkoms.’ 2 puwe.loonvasstelling in piaas 
vasstelling No. 92 van 1942' gépubliseér” 
ag. ,subartikel, | vam art:kel 4 van hierdie “Oon 

     
‘|: munisipale gebied . van ‘Bloemfontein. voorskryf, “sodanige hoér 

loonskaal of -skale van' toepassing,.is van die datum af waarop 
die. nuwe Vasstelling van krag word en tot die betindigi ng van 
hierdie Ooreenkoms.. 

. 

- 3, WeoRDOMSKRY WINGS. 

Tensy die teenoorgestelde bedoeting blyk, het enige uitdrukking . 
wat in hierdie Ooreenkoms gebesig word en in die Nywerheid- 
versoeningswet, 1937, bepaal is, dieselfde -betekenis as.in. daardie~ 
Wet, en: tensy dit: strydig met. die:.samehang -is, beteken— 

» Wet » die. Nywerheid- versoeningswet, 1937; : 
_ vakman”, ’n geskoolde _passef en draaier, élektrisign of 

timmerman wat-die ‘erkende vakleerlingtydperk én -voor- 
waardes van sy ambag nagekom en voltooi. het of hom op 
enige ander wyse in sodanige ambag bekwadm. het,’ . 

,» assistent-vocrman ”, “tr -manlike werknemer wat “n: -voorman: 
by die nakoming van” sy pligte help en-in sy alwesigheid 
vir hom-kan waarneem; 

,, assistent-veorvrow’”’, ?n: yroutike werknemer. wat "ns VOORVTOU 
by die nakoming. van haar pligte help en i paar afwesigheid 

- vir haar kan waarneent;, 
,, ketelbetiener 7," werknemer wat ’n -stoo: 
"odie watenviak ‘en: -stoomedrak op: peil ‘how 
» los. werknemer”, *n. werknemer wat. hoogstens -vier dae in 

’n week... by diéselfde werkgewer in. diens. 
,, onderbaas’”’, ’n werknemer wat, onder toesig: van:’n yoorman, 

VOOTVIOU; assistent- -VOormaly, assistent- voorvreu,. versendings- 
Klerk of stoorman, cor graad: E f- en/or graad Ti-werknemers 
en/ of arbeiders- in beheer iss 

,-Versendingsklerk.”, Pr werktnemer “wat klerklike fabriekswerk 
““verrig en wat: in ide ‘eerste plek: “verantwoordelik is. vir’ die 

verpakking en/of nasien van: goedere vir. veryoer’of affewering 
en wat toesig kan ‘how oor die verpakking,. afweeg -en/of 

~ bymekaarmaak van: die goedere, die natel van die -pakkette 
en, die merk en. adresseer daarvan; 
versendiagsklerk,  gekwalifiseer,”. a versendingsklerk. met 
minstens vyf jaar. ondervin ings : 

» versendingsklerk, ongekwalifiseer,” on versendingsklerk met 
minder as vyf jaar ondervinding; 

»inrigting ”, emige persele wat geregistreer moet: word: kragtens 
» die Wet. op Fabrieke; Masjineric “en Bouwerk, ‘4944. §008 

van tyd tot tyd g ewysig, en enige persele- waarin goedere of 
materiale gebére “word vir vervaardiging of verpakking, en 
kantore wat regsireeks by fabtieksbeheer- betrokke. is, maar 
uitgesonderd persele (of gedeeltes van. persele)' wat as ‘ander 
kantors. of as verkoops-: of - verspreidingsdepots: vir ver- 

_. vwaardigde goedere gebruik word; . 
, Ondersoeker ”, ’na werknemer wat onder teesig van,?n: veorman, 

yvoorvreu, assistent- -vosiman,-” assistent-voorvrow. of toesig- - 
lower, die werk ondersoek ‘wat verrig word deur‘graad I-, 

‘graad IE en graad: Wl-werknemers en of -arbeiders. vir: foute 
of defekte in sodanige werk -en wat ver antwoordelik is vir 
die kwaliteit--en juistheid: van.. die. verrigte.- werk en wat 
daardie werk kan verdeel. en’ aantekeni ing van sy. ef haar 
pligte kan “hou;. 

» ondersoeker, gekwalifiseer,” "p ondersoeker met minstens 12 
maande ondervindin * , se 

"7, ondersoeker; ongekwalifiseer,” "m ondersocker-met minder as 
12. maande: ondervinding; . 

,.ondervinding ”’— : 

(a) met: betrekking.. tot. “nh ~“ondersoeker, afdéiiiesman, . 
fabrieksklerk, versendingsklerk, ontyangsklerk of stoor- 
man, die totale tydperk of tydperke wat ’n wérknemer 
ig: die: nywerheid onderskeidelik. as °n -ondersocker,. 

_ afdelingsman, fabrieksklerk, versendingsklerk, ontvangs- 
-klerk of stoorman gewerk het; . 

tel: Stook en       

  

o 
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48) in -velation “to. 2 grade J--erployee, ‘the, total period or 
periods durmg- which ‘an semployee: thas ~worked in. the 
industry as a grade Y employee; - . 

(c} in‘relation to a grade TL employee, ‘the total period or 
periods ‘during «which-an -employee. has worked in the- 
amdustry asa grade Il -employee;‘ = vo 

(d) in relation to.a grade Ill employee, ‘the total period 
or periods during which an employee has worked in’ 

. the.industry as a grade TIE employee; 

-provided: that when an employee in grade Tf -or grade IL. is : 
transferred to a higher grade, the total -period or periods he. 

has worked in grade Ho and/or: grade THI shall.-count as 
experience in, the grade to -which ‘he: is transferred. six 
months after the date of such ‘transfer. 

“factory clerical employee” smeans a-male ‘or female employee 

mot. elsewhere® specified, who by writing -or ‘typing “im an 

esiablishment, orders, checks, makes calculations, records 

"work done and: duties performed, and jor does correspondence | 

incidental thereto, and-who may collect and handle.cash; 

‘factory clerical .employee, male, qualified”, means- a tale 

. factory clerical employee whe ‘has ‘had. not ‘less than five 
years’ experience; . — _ oS 

“ factory: clerical employee, smale, unqualified, means.a male’ | 

factory clerical employee. who Jhas ‘had less than’ five years’ 

experience; mo, Oe : 

.™ factory clerical employee, female, sgualified,”. means a female 

” ‘years’. experiénce; eo 
“factory clerical. employee 

oo) female, factery, cleri m 
years’ experience; 

     

  

  yee-who has hac less -than four 

factory - clerical ermployeé. who. ‘has had not-less ‘than: four . 

femate: unqualified,” means: a 

. .“ factory, messenger” means an employee who is employed* in : 

receiving and/or ‘delivering ‘verbal, written! * or” telephorie 

“messages within an ‘establishment. and who may record such 

“messages in writ'ng; Ea a : : 
“foreman” £ i 

charge of the employees in an estabEshment or a department 

thereef, who exercises conttol and authority ever. such 

‘eniployees, who is responsible for the efficient performance 

  

means a male or female employee’ who is. in 

io by them of their duties, and who has the right to .engage’. 

or dismiss employees, subjéct to confirmation bythe employer; | 

_**forewoman ” means. a: female empleyee.swho. assists a foreman 

in the performance of ‘his/her duties, and who may-act for 

him/her during his/her absence, : 

“grade J employee” ‘means’ an -employse employed in ‘or in’ 
connection with the manufacture of ‘cigarettes or cut tobacco 

in one. or méré of the following operations: — — ~ 

(4) Operating a cigarette making machine; 7 

(2) operating. a~filter plug making machine,” 

(3) operating a filter tip assembling machine; 

_-(4)-operat'ng. a. power-driven. guillotine machine for cutting 

paper-er “board; ee, - 

(5) opetating.a power-driven leaf conditioning machine, 

.. {6) operating a rotary scoring ‘and -cutting machine; 
    

‘“7) operating :a-tobacco, drying machine. G@ncluding a.cooling , 

machine); a, 

(8) operating a vacuum .process conditioning plant; _ 

(9) checking and recording recerpts ander issues of excise 

- stamps; . Oo 
(10) cooking. meals; . . : 

(11) weighing and recording moisture tests; 

(12) weighing -and- recording weights of loose cigarettes for 

---the purpose..of checking specified formula weights; mo 

“has had not téss than ‘two -years’ experience, 
at grade }- employee, qualified,”.méans a grade T.employee who . 

‘-orade: I..eraployee, unqualified,’ means a ‘grade J employee: 

who ‘has had less than two years’ experience; 

" « gradé JL employee” means an employee employed.in. or in: 

‘connection with the manufacture’ of cigarettes.or cut tobacco 

’ in one: or more of the. following. operations: — 

(f) Operating an automatic soldering : machine, 
(2) operating a box -banding mach 

  

(3). operating a box body making machine ‘and/or shoulder 

. Inserting nrachine; . - . 

(4) operating a box lid making machine andjer body and 

lid assemibling. machine; . no : 

(5) operating a ‘box shoulder cutting machine; 

: {6) operating a box ‘shoulder press ng machine: 
-... ()coperating .a box..st iting machine; .__ 

“ (8Y operating a-casing machine; .- 0). 

*. (9) operating a cigarette packing machine, 

(10) operating an excise-stamping machine; 

(11) operating. a gang-slitting qoachine (tin); : 

(12) operating a ‘hydraulic tobacco press; _. ie 

(13) opérating-a leaf. stripping or stemming machine; 

(14) operating a machine for making showlderless cigarette 

: _. boxes; , : 

(15) operating a power-driven lift; oo ; 

(16) operating -a power-driven paper or board cutting and 

“rewinding machine, - ea - : 

(17) operating a power-driven saw; . 

(18) operating a, printing and labelling mach 

(19). operating.a roasting and drying machine, 

(20) operating a scrap cleaning machine; 

(21) operating a stamping machine (tin); 

(22) operating a, side’ or double seaming m 

(23)- operating -a ‘tin cutting - (gual! E 
QA) operating a tobacco cutting. machine; 
(25) operating a tobacco packing machine; — 
(26) operating a transparent: wrapping machine; 

   
C5 

  

     

  

        

~,,fabrieksklerk, manlik; -ongekwalifiseer, 

ss fabsiekskierk, -vrouLk, - ongekwallifise 

. » fabrieksbode *, *n Wwerknemer ‘wat mondelinge, 
~ “telefoniese’ “boodskappe binné "a “intigting 4 

|: 9 Braad I-werknemer”, ’n werknemer wat & 

  
  

(h)-met (betnékking tot in graad  Tawerkinewier, die “totale 
-tydperk of tydperke wat". werknemer as graad J- 

~ werknemer in die nywerheid gewerk thet; 
kc; met. ‘betrekking tot:’"n.graad W-werknemer, die totale 
_ tydperk; of: tydperke (wat-"n - werknemer as igraad JE 
,. werknemer im die nywetheid gewerk ‘het; ~~ 

(@) met. betrekking t6t °n’ graad TH-werknemer; die totale 
‘tydperk of tydperke wat.’n werknemer. as :evaad II- 
werknemer. in die nywerheid gewerk’ het, ~ . 

amet dien-verstande dat wanneer’n. raed. He of -graad IL 
‘werknemer na .°n shoér .graad wengeplaas word, die totale 

' tydperk of tydperke wat hy as graad W- enjof graad II- werknemer gewérk het, ‘ses -maande na die datum wadrop hy 
- @orgeplaas ds, méegoreken moet word as ‘onder vinding in die 
graad waarheen. thy oorgeplaas is; 

. ,dabridksklerk”, ’n-manlike of vroulike werknemer, nie -elders 
gespesifiseer -mie, wat -skrifteltk of met ’n ‘tikmasjien in. ‘n 

-insigting “bestelwerk . werrig, nasien, ‘berekeiings doen: ‘aan- . 
‘tdkenings hou ‘wan ‘werk wat-klargemaak en piigte wat nage- 
kom_ is, en/of die daarby ‘behorende ‘briefwisseling ‘voer, en 
wat kontant kan imvorder en ‘hainteer- _ . 

»s fabrieksklerk, _manlik, gekwai seer,” og mantike fabrieks- 
kierk met minstens vyf:jaar ondervinding: a : 

    

ing; oo 
; Z , ‘a ‘manlike fabrieks- 

klerk met minder as vyf.jaar ondervinding; : 
” fabrieksklerk, vroulik, igekwalifiseer,” "n “vpoulike fabrieks- 
Klerk: met minsténs ier jaar. ondervindixg; eo 

“99-9     

   
    

  

; 4 | VPOULK, OGgemwailllis ike, fabricks- 
Klerk ‘met’ mindet’ as’ vier jaar -ciidervind ve 

      
; . ° : : a. wang ‘en/of aflewer “en wat skriftelike ‘aantekening van die iboodskappe 

  

Kan. heuy - 
~,, Voorman’”. *n mankke of -vroulik 

  

    

v : “werknemer swat in: beheer 
48 oor die werknemers in\*n incigting of afdeling daarvan, wat 
‘toesig hou en gesag oor daard.e ‘werknemers ‘wuitoefen, wat 
verantwoordelik is wir die docltrefiende verrigting. van hul 
werk en-wat die reg. het om, onderworpe aan ‘bevestiging 

. deur. die werkgewer, werkneniers in diens te neem -of ite ont- 
slaan; > -° : , 

» voorvron™, *n vroulike werknemer wat °n voorman iby die 
~verrigting.. van sy of -haat.taak -help.en‘ wat vir hom of haar 

in sy of. haar.afwesigheid kan -wwaarneem;. oe 

  

   aad net y {in verband met 
_ die ‘vervaardiging wan ‘sigarette of -gekerfde -tabak een. of 
meer van die volgende werksaambede -verrig :— 

(1) °n Sigaretmasjien bedien; 
(2) ’n filterpropmasjién bedien; 
43) ’n filtermendstukmasjien bedien; . . 
{4)."n kragvalmes vir die sny van :papier of bord bedien; 
(S/n kragblaarkondisioneermasjien bedien: - 
(6) ’n rotasickerf- en snymasjien bedien; a 
@ ’a tabakdroogmasjien (met imbegrip. van ‘n afkoel-— 

masjien) bedien; : 
(8) "9 vakuumkosdisioneerinstallasie bedien: - ce 
(9): -kwitansies ‘-en/of witreikings van aksynseéls matel .en 

aanteken; ~ , . : ° " 
(£0) kes kook; : 
(11) weeg. en voggehaltetoetse aanteken; -. 
(12). los ‘sigarette ‘weeg en die gewigte aanteken-vir die 

nagaan van gespesifiseerde formulegewigte; 

: ,.graad -I-werknemer,-gekwalifiseer,” “n graad-Iaverknemer met 
mainstens ‘twee jaar ondervinding; 

5 graad I-werknemer, ongekwalifiseer,”- ‘n-.graad J-werknemer 
met minder as’ twee. jaar ondervinding; 

» graad Ji-werknemer ” "n werknemer wat in of in verband met 
aie. vervaardiging -van. sigarette of gekerfde tabak een of 
meer van die volgende werksaamhede verrig:— — , 

’ (1) ’n Gutomatiese soldeérmasj’en bedien;- 
(2) ’n masjien vir die slaan van ‘bande om dose. bedien; 

-(3).’n omasfien. vir die maak wan middelstukke -en/of .’n. 
.. Iasjien. wir die, insit van. skouerstukke bedien; . 

A) ’n_ doosdekselmasjien en/of ’n.masjien -vir die inmekaar- 
- sit van die middelstuk en deksel bedien;  — ~ . 

(5) ’n sKouerstuksnymasjien -bedien;. . 
(6)'n skouerstukpersmasjien. bedien; 
(7) *n doossplitsmasjien bedien; 

(8) ’p cbekledingsmasiien. bedie . 
(9) "n -sigaretverpakkingsmasjien: ‘bedien; 

€ aksynsseélstempelmasjien ‘bedien; 
"p ‘keppelsplitsmasjien ‘(biik) ‘bedien; 

) "a hidrouliese tabakpers ‘bedien; . 
bladstroop-. of ontstingelmasjien bedien; . 
magjien vir die wervaardging van skeuerlose sigaret- 

dase bedien; : : 
(15) ’n kraghyser bedien; So 
(16) ’n ‘kragpapiersny- ‘of kragbordsny- en heropwenmasjicn 

. 2. “bedien; : : ° : 
kragsdag bedien; ; a. 
druk- en etiketteermagjien bedien; 
rooster- en droogmasjien bedien; 
Ea a ki Pee 

i stempelimasjien (blikkies) bedien, °. : 

synaat- of "Gubbelnaatmasiien ‘(blikkiies). bedient 
(23) ’n blikenymasjien. (valmes) -bedien; 
(24) °’n tabakkerfmasjien .bedien,; : 

    

  

(25) ’n. tabakverpakkingsmasjien ‘bedien, - | ee 

Be ’n masjien ‘vir die omsit van deurskynende ombhulsels 

| bedien; . 

3
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(27) assisting. "with and ‘recording “the ‘receiving and jor. 

a issuing. of: materials and/or” ‘manufactured goods; 

© (28) knife ‘grinding; - Peet le 

".3(29) making paste; a : yy 

*- (0) oiling and ‘greasing: machines 

YS tyepacking cigarettes into ‘boxes’ 

wt, (32) seamstress; - : 

G3) soldering by hand;: 

34) sorting, catching, and, taking off from cigarette making, 

~ >. filter tip assembling and” filter plug making: machines; 

35) supervising the steaming of tobacco; 

    

  

miotor vehicles 

  

‘grade IL employee, -gualified,” ~means. a ‘grade, TT ‘employee 

A “who: has’ had not’ less. than two: years’ experience; 
“ grade TL employee, unqualified, ” méans- a grade i employee | 

*, who -has -had ‘less. than two years’ experience; 
ed grade HT: employee” 

‘jn. one, or more ‘of the’ ‘following operations:— 

GOE Operati ng.a box ‘shoulder -glueing® machine; 
.(2).operating | butting ‘machine; : 

'.(G) operating cigarette ripping: ‘machine; 
4. opérating: code dating machine; 
‘(S) operating a corner cutting machine! 

™.(6). Operating ‘a corner ‘staying, machine; 
(7) operating a. crimping. machine (tin) 
(8) ‘operating 

or board; 
Ese3(9) operating: 

(10) operating - 
(1) operating 
(12) operating 

. (43). operating; 
ee operating: 

: 15) -operat:ng 
”, (16) “operating a.tin heating: machine; 

(17) fixing ‘excise stamps: ‘by: hand;. 
“/3(78). applying /flavour;~ 

‘tobacco: by han 

Ge 

   

              

»
~
 

“po
i 

P
e
p
 

hand: ratchet tobace 
hull refolding machine; » 
machine for fixing: cutte lids: “(tings 
machine : for. tecessing for cutters, (tin); 
‘power: “driven -gumming.-machine;: . 
~folling: or:bedy forming. machine (tin); 
stem. rolling machine; ~~ ; 

    

o
e
a
b
e
e
 

ne
. 

    

. cratés by’ Pinands: “= 
: (20): ‘agsistants-on delivery vans: or* ‘Vehicle 

vs (21) -boiletman’s : trimmer; : . 
”(22)-drying ‘tobaccé -on “steam or gas, pans; 

. 23) factory messenger; 
- @Q4) feeding, ‘catching, sorting’ ‘and: taking. off from’ machines 

bee 8 I ‘grade I not elsewhere. specified, and. machines” in 
grades: IL. and -Til; 

   

- 5) feeding cigarette. making ‘and filter - tip assembling 
: machines; 

. (26) inserting: shoulders into new. cigarette boxes” by hand; 
(27) making ‘bags, packets or pouches by. hand; : 
(28). makinig” up’ and. inserting inner® paper linings for bulk’     

  

   

  

    ‘Containers: of tobacco; ~ 
9) mixing leaf tobacco ‘into: 

  

yy hatid; 

G1) packing and/or’ stencilling: containers: used ‘for the 
. executing of orders” for manufactured ‘goods; ’ 

.(2) packing ‘tobacco by. hand- into’ bags, “packets, | pouches 
-. of tins up to and including 16 0z.; 

(3) preparing and/or serving food and/or beverages -other 
wo. than’ cooking -méals; 

, (34) repairing and’ assembling (other than cleaning) ‘damaged 
cigarette boxes. by- hand; 

(35) stemming. or stripping tobacco | leaves ‘by hand; 

36) ‘straight laying tobacco leaves from ‘tangled form; 

. G7) testing tins after being soldeted; : : 

2. (38) transparent wrapping by hand; 

(39) tubing board for. box shoulders; / 

.. (40) watchers on cigarette packing machines; . 

elsewhere (41) weighing and recording ° Wweights— not 
: specified; 

(42) wrapping packed cigarettes or tobacco. into outers by 
: and: - 

. “grade Lt employes, qualified,” -means_ ‘a giade iY | employee 
who has: hadunotitessethan two! years™experience; : 

“ grade Ill employee, unqualified,” means. a ‘gtade it employee : 
.,cg:Who: has had less, than.two_ years’ experience, 

: “labourer ? 
with the. manufacture of cigarettes or cut tobacco in, one or 

.more.-of, the following operations ;— 

(1) Brushing or. -finishing..slides or wedges: 

(2) <atching, weighing and/or.bundling slides or wedges; 
a> (3)-cleaning damaged cigarette boxes ‘by hand: 

(4) cleaning premises, plant, machinery, implements, tools, 
: utensils ‘or vehicles; : 

'-"(3) cleaning tobacco’ or leaf by. hand; 
(6) cutting paper from reels by hand; -_ 

(7). damping: tobacco or dipping it into liquids. 
(8) gardening; -~ 

(9) inserting ‘cards and i or wedges by: hand, 

(10); labelling by hand; 

(11) lining- ‘up. and/or opening. up cigarette “poxés or ‘hulls 
_for packing machines, by hand; 

tting paper | 

‘casing, or, colouring: ‘material ‘to: ‘ 

49) -assembling® shooks: ‘or. making” woodei D boxes, ‘Cases or: 

(30) packing foil bundlés.of cigarettes into’ cartons by] hand; 

means, an employee employed in or. in connection |   

.,, graad . II-werknemer; 

means an employee employed in or in| - 
_ connection -w:th the manufacture of cigarettes, or cut tobacco : 

..(27) help met en. aantekening” how van ‘ontvatigs en/of uit- 
: reiking: van -materiaal en/of vervaardigde goedere; . 
(28). messe slyp;.. . ae 
(29) ‘pasta -maak; 

» (30)-masjiene en. snotorvoertuie-olié~en: smeery.s- baci? 
(31) sigarette ‘met die hand in. dose “of blikkies verpaks 

. 32) naaister; : . 
(33) met. die ‘hand. soldeet; : ae . . 
(34) sorteer, opvang ¢n afneem van gare ftermonetuk . 

. ~ en filterpropmasjiene; . 
(35) toesig hou oor die stoom van tabak; . . 

gekwalifiseer,”: ’n graad” Ie-werknemer 
met:-minstens twee jaar ondervinding; 

»,graad T1-werknemer, ongekwalifiseer,” on graad It “werk-- 
nemier, met minder. as twee, jaar ondervinding; . 

,graad [ll-werknemer.”, ’n werknemer wat, -in-of.in ““yerbanid . 

met. die: yervaardiging. van: sigarette of gekerfde tabak, een of 

“meet. vary die volgende werksaamhede verrig: i / . 

“~d) ’n 
(2) *n 
(3) "ni 

(4) n° 

‘Skouerplakmasjien- bedien; Sg a 
entmasjien bedienj <> pth ts 
sigaretbreekinasjién - -bedien;: a 
kode-datummasjien bedien: 

(5) °n. boeksnymiasjien.‘bedien; - 
(6) °n hoekverstywermasjien bedien; » 

-/(7).°n krimpmasjien. (blik). bedien;.’: -. ves 

(8) ’n handvalmes. vir.die sny. van. papier: -en bord” ‘badien; 
~.(9) ’n handpalstabakpers bediéhy eM) 

:.(10) ’n..hulselhervoumasjien, bedien; 
-(4)'n/-masjien vir die’ -insit’ van lemme 

bedien; 
(12) ’n masjien vir kepe, vir‘ léenime: (blik)- ‘bédie 

- (13) 20 -kragplalomiasjien, bedieni. ..., A 
* (14) ’n masjien vir die maak van. rolle of ‘middeistukke (oli 

‘beédien; , 
(15) ?n. stingelrolmasjien, bedien; ’ : 
(16) ’n blikyerhittingsmasjien bedien: 
(17) aksynseéls . met’-dié hand: opplak; 

    

   
    

    

deksels (lik): 

    

. (18) geur-, bekledings-: of kteurmater iaal ‘met, dic. hand in” 

. oS “fabrieksbode;, 

tabak’ insit; 
(19) houtkisstes, - 

. vervaardig; es 
. on helpers. ‘op. afleweringswacns of voertuies 
i BD. mketeltremmer; - : 

‘bak op stoom- of: _gaspanne éro08! 

-kiste . of. kratté. met: die hand: “ait duie 

  

     
. (24) voer -aan, “ opvang, sorteer, en- afneem ‘van. masjiene 

in graad I wat nie. elders _gespesifiseer’ is nie en 
“-+"masjiene in graad Ik en’ IH; 
(25) voer aan sigaretvervaardigings- en mfiondstukmonteer~ 

masjiene; - : 
(26) skoverstukke’ met die“ hand in- nuwe ‘siuarctdesies’ ‘insit; 

(27) sakke, ‘pakkies of tabaksakke met die hand. maak:- 
(28), berei ¢ en: insit van, papierbekleding vir grootma: tlabak- 

ouers; . 
ul(Q9y “bladeaba ‘het die Baia 

  

         
‘die’ “feat vetoing ver 

(30) foeliebundels “sigarette’ met die hand in” kartonhiouers 
“ -yerpak; 
(31) howers: wat -vir die uitvoerinig van bestellings vit ver- 

vaardigde goedere gebruik word, verpak en/ of* “Sjablo- 
> > neer; 

(32) tabak met: die. hand: in. sakke,. pakkies, tabaksakkies of 
blikkies tot en met 16 ons ‘verpak: 

(33). berei_ en/of. ‘opdien . van Kos enjot dranke, maar. nie 
. kos kook ‘nie; 
(34) beskadigde. sigarétdosies met die hand herstel en. inme-- 

kaarsit (maar nie skoonmaak nie); . 
(35) tabakblare met~die hand ontstingel of, afstroop;, 
(36) verkreukelde tabakblare reguit’ 1é: 
(37) blikkies toets: nadat hulle gesoldeer is; , 
(38) deurskynende cmhulsels met die hand omsit; 
(39) bord vir skouerstukke in pype buig; 
(40) sigaretverpakkingsmasjiene- dophou; : 

_ (41) weeg en aantekening how van gewigte—nie ‘elders 
gespesifiseer . nie; 

. (42) verpakte sigarette of tabak_-met die. hand in buitever- 
pakking indraai; 

»» graad. HH I-werknemer;. gekwalifiseer,” .’n grad HE -werknemer 
met minstens twee jaar-ondervindingssy veri: eal 

;, graad Ii-werknemer, ongekwalifiseer, ”" a graad TH werknemer 
met minder as twee. jaar: ondervinding; - 

,, atbeider ”,. n= werknemer wat in of. in verband met. die ver- 
vaardiging van sigarette of gekerfde tabak- een Of meer van - 
die volgende werksaamhede vérrig:— 

(1) Plaatjies of wie met die hand borsel of afwerk:. 
(2). plaatjies -of wie- met die hand opvang, wees en/of 

bondel; 
(3) beskadigde -sigaretdosies met _.die., hand skoonmaak: 
(4) persele, - instaliasie, . masjinerie, werktuie, gereedskap, 

gerei of voertuie. “skoonmaak:; oo _ 
(5) tabakblare. met die hand skoonmaak;. 
(6) papier met. die hand van. ‘rolle afsny; .. 

'. (7) tabak vogtig maak. of in vloeistof indompet, 
(8). tuinmaak; 
(9) kaartjies en/of wie met ‘die hand insit; 

(10) met die hand’ etikettéer; me 
qi) opstel en/of oopmaak’ van “sigaretdosies ° of ombhulsels 

vir verpakkingsmasjiene—met die hand;
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7 (13) loading or uiloading; - . nh os 

~ (43)-maving,: carrying; or “stacking articles: flgiloe 

(14). oil: ing ‘and/or greasing not elsewhere ‘Specified; | 

(15) opening: melee closings hoxes Or -bales 
wviiae egntainers;. ; m Leb Ty 

  

      

(16) packing cigarettes ‘into war emergency packings and 
"operations inc: :dental thereto; 

a7) packing into open and standardised containers, not 
elsewhere spe cified; : 

:.(48) packiiig tobacco in bulk, 
including 10 -Ib.; 

(19). packing” tobacco. in’ “buik. (over: 10 1b); 

“(20 picking | out stems; ; 

: @i) placing lids or taggers on to empty or filled t box bodies 
or tins by hand; —- y . 

over 16 oz: “up-to and 

(22) placing. tin, bag or packet on funnel; | 

(23) pricking tins preparatory to-soldering;. 2 

(24). pushing or pulling a manually-propelled vehicle; 

(25) removing tie leaves by. hand; " 

26) rubber. stamping; - : 
      

    

  

(27) ‘sealing containers; 

. (28) Separating and $ 
“band or ‘table; 

(29) sorting - “cigarette cards; 

(30). sorting waste. ciagrettes‘'or ‘cigarette packets ¢ or’ “boxes 
78 “or wrapping material: 

-,. G1) stencilling—not elsewhere specified; 

(32) stirring flavouring” or ..casing or colouring materials 
and /or ingredients, _ other than « compounding; 

~@3) taking off ‘and/or packing tobacco: leaves from con- 
- veyor, belt. or table; 

(34) turning over (drying) tobacco by hand: 

“motor vehicle ” 
propulsion by power ‘other than - human ‘or. animal power 
and ‘used ‘forthe conveéyatice “of persons “employed In an 
establishment ‘and/or goods other than’ travellers’ saniples 
and advertising material; 

“ motor vehicle driver ” 
a ,motor vehicle’ and for the purpose, of this definition 
“driving a motor vehitle” includes all periods of “driving 
and- any. time spent. by the driver on other work connected 
with the vehicle or the load arid ‘all. petiods during which he 

is required to remain in readiness to drive; 

“ operating a machine” -means the. work ‘performed by ‘an 

téning“tob 

» employee. .who..is . responsible for starting:-and- Astopping a‘ 
machine: (but excludes any other member of a machine crew 

_-who. may ‘stop., the : machine). and. includes making minor 
‘running adjustments to a machine and being ‘responsible for 
scrutinising and checking the- quality: of the. work done by 

_such ‘machine; 

“ piece- “work ” means any system under which © an employee's 
‘remuneration: is’ based upon ‘the quantity” or output of work 
done; a . 

“receiving clerk”. means a’ factory clerical employee who is 
primarily responsible:-for the receiving checking; recording 

and/or." distribution of - goods or ‘material teceived into an 
establishment. 

“ receiving clerk, qualified,” means. a receiving clerk who has 
had not less- than five years’ experience; ® . 

“ receiving clerk, unqualified;” means a receiving clerk who | 
has had less than five years’. experiénce; 

“sectionman’? means an employee,’ other than’ ani artisan who 
: is in-charge “of one or:more machines and is responsible for 

the efficient ‘working of ‘such machinés.' and’ who may make 
adjustments and/or any - repairs thereto, not of - a major 
nature; 

“sectionman,, qualified,” -Teans a -sectionman who has: had not 
less than three: years’: “experience; 1 Bs bates 

“sectionman, unqualified ” means a sectionman’ who thas had 
less than- three years’ experience; 

* short-time” méans a ‘temporary reduction - jn the number 
‘.of ordinary hours work. due to. slackness of trade, shortage. | 

of material, a general’. breakdown’ of plant or machinery 
caused. by” ‘accident or other unforeseen. emergency, stock- 

. , taking, or- stoppage -of ‘work granted-.at. the request -of a 
“ majority of the employees in a department or section thereof; 

  

““storeman’” 
‘clerical: duties and whd~is in general ‘charge -of storés ‘or 
finished. products. and. who is primarily responsible “for 
receiving, ‘storing, packing.or unpacking™ goods: in. a stor 
or warehouse and/or delivering goods from a‘store. or ware- 
house" to’ the’ consuming: Aepariments in an: -establishment or 
for despatch; a 

“ storeman, qualified, %: méans. a storeman ‘who ‘has had not 
-less than five years” “experience; , 

“ storeman, unqualified,” means a storeman, who has had less: 
than five years’ experience; 

ackages. Or other 

“means” atiy” vehicle ‘designed. of intended for. 

means an employee engaged in driving | 

meanssan- ‘employes whois: engaged” in’ ‘factory   
23 motorvoertuig », 

“i. 

** stoorman ” 

(2) laai of > aflaai: 

‘ “2 03) goedere. verskaif, dra, of. stapel; 

(14) olie en/of.smeer, nie elders gehoem, Miley 02 
(15) kiste of bale, pakkette of ander... houers, -oopmak of * 

toemaak;           

  

arette,, erpak. in noodverpakking . en, _-daarbybeho- 
rende werksaamhede; 

17) in ‘oop en gestandaardiseerde houers verpak,-nie elders p p 
gespesifiscer mie; 

(18) tabak® in Srootinaat, oor 16 onse tet en ‘met 10 pd, 
verpak; 

(19) tabak in ‘grooimaat verpak (oor 10 ‘pd; : 

(20) stingels’ uitsoek; - 

(21) deksels: of. metaaletikette: op Jed sof gevulde “ middel- 
“. stukke. of. blikkies. plaas, met die hand; | 

(22) blikkie, sakkie: of pakkie: op tregter -plaas; 

” (23) gaatjies-in blikkie prik voordat dit gesoldeer word; 

' (24) ’n handvoertuig stoot of trek; 

(25) bindblare. met die hand verwyder 

(26) rubberstempels: gebruik; 

7) houers verseél; 

(28) tabakblare op yervoerbande of. tafel : van. -'mekear skei< 

  

(30) afvalsigarette, -~-sigaretpakkie 
- materiaak: sorteer; 

  

desies of .-toedraai- 
   

    
GB 1) ‘sjabloneer—nie ‘elders ‘géspesifiseer ni 

(32) roer’ Van -geur-, -bekledings- of : kleurmateriaal en/of 
, “bestanddele,. maar: ‘nie meng nie; ‘ 

(33) tabakblare van. vervoerband of tafel afneem en/ot 
verpak; 

(34). tabak’ met-.die hand omdraai’ (droog); 

  

.enige , voertuig. wat, ontwerp . of bedoel ’is- 
vir voortbeweging deur krag, uitgesonderd mense-. of diere-" 
krag, en wat : ‘gebruik word vir die vervoer. van. persone in 
diens. by ’n inrigting en/of goedere, uitgesonderd monsters 
en advertensiemateriaal van reisigers; 

” motorvoertuigdrywer”, ’n_ werknemer. wat ’n- motorvoertuig: _ 
dryf en vir die toepassing- van hierdie woordomskrywing : 
omvat: ,,’n- motorvoertuig dryf.” ‘alle. tydperke. wat gedryf 

_.word en enige tyd wat deur die drywer bestee word aan’ 
ander werk in verband met dié voertuig of -vrag en alle. tyd- 

’.perke waarin hy gereed moet wees om ‘te dryf; 

” ontvangklerk ”, ” 

” , ontvangklerk, gekwalifiseer,” 

‘9 ontvangklerk, ongekwalifiseer,” . 

3 afdelingsman, gekwalifiséer,” 

- afdelingsman, ongekwalifiseer,” 

7 korttyd ”, ” 

» ft masjien bedien”, die werk wat véerrig word deur ’n werk- 
nemer wat verantwoordelik is-vir die aanskakel en stopsit van 
"nh masjien (maar met uitsluiting van. enige ander lid van °n 
masjienbemanning wat. die .masijien .kat. stopsit).. en omvat die | 

_ uitvoering van klein Jopende verstellings aan’. masjien én 
‘wat verantwoordelik is vir’ ‘die dophou “en nasien: van’ die» 
gehalte werk ‘wat.deur sddanige masjien verrig word; " 

      

/ ; stukwerk *, enige stelsel waarvolgens.’n werknemer- se besol- . 
_diging berus op die hoeveetheid of "_opbrengs van gedane 
" werk; . 

on fabrieksklerk wat in die eerste plek ver- 
-antwoordelik is vir die ontvang,.nasien, aanteken en/of -ver- 
spreiding van goedere of materiaal ‘wat in ’n inrigting ontvang 
word;. 

n ontvangklerk met-minstens - 
vyf. jaar ondervinding; 

n ontvangklerk met minder 
as: vyf jaar ondervinding; 

3 afdelingsman”, ’n -werknemer, uitgesonderd ’n vakman,. wat .. 
‘ toesig hou oor een of meer masjiene en verantwoordelik is | 

“ vir-die doeltreffende werking. van sodanige masjiene en »wat 
klein verstel- en/of-: enige. herstelwerk daaraan: kan uitvoer 
wat nie. van ‘groot omvang is nie; - 

‘n afdelingsman “met minstens 
drie jaar ondervinding; ~ 

on -afdelingsinan met minder as. 
.. drie jaar ondervinding;. 

"nt tydelike. vermindering van die getal gewone ~ - 
werkure’ a8 pevolg van’ slapté ‘in “die -bedryf, tekort. aan 
materiaal,;: °n algemene onklaarraking © van. installasie. of 
masjinerie wat -veroorsaak’ is:deur ’n ongeluk.of ander onvoor-. 
siene. noodgeval, ‘voorraadopname: of stopsetting van, werk- \. 
saamhede, wat’ toegestaan .word op versoek van-’n’ meetder- 
eid’ van die werknemers wat in’’n afdeling. of .onderafdeting 
daarvan- werksaam is; 

a werknemer: wat klerklike- pligte in ’n "fabrick 
nakom en. in algemene beheer. van -voorrade of afgewerkte .- 
produkte is, en: wat hoofsaaklik verantwoordelik is vir .die. 
ontvang, bére, verpakking: of’ uitpak van ‘goedere in nh stoor 7 
of pakhuis en/of-die aflewering van poedere- uit’ ‘n 'stoor. of . 
pakhuis aan. die. verbruiksafdelings in ’n tnrigting, of vir 
versending;. . 

» stoorman, _gekwalifiseer,”. 
ondervinding} 

,, stoorman, “ongekwalifiséer,” 
jaar éndervinding; ~ 

nD ‘stoorman. riet “minstens vv jaar . 

n stoorman met’ minder as vyt :
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“supervisor” medns an- employee who, ‘under the supervision » _ opsigter ”, nh - werknemer ‘wat, onder -toesig van ° voorman,| 

of. a. foreman, forewoman, assistant. foreman, or assistant voorvrou, assistent-voorman, of assistent-voorvrou, in beheer | 

“_forewoman is. in: charge of the employees in a department of van die werknemeérs van..*n afdeling van ’n “irigting|is,' 

-an-establishment, who exercises control over such employees “Kontrole oor daardie cwerknemers uitoefen en vil die doel- 

and. who. is responsible. for the efficient performance by, | . “ treffende verrigting van” hul werk verantwoordelik Is; 

them of ‘their duties; yep tee yal tice! as ., Tabaknywerheid” > en » "die nywerheid”, ”, die! | pywerh eid 

“Tobacco Manufacturing Industry” and “the industry”? means waarin werkgewer en werknemers: if inrigitigs | ‘geassosicet 

the industry. in which- employers. and employees are asso- is vir die vervaardiging of verpakking van sigarettabak en/of 

ciated in ‘establishments for the manufacture or ‘packing of sigarette en/of pyptabak, met inbegrip van al. die werk- 

cigarette tobacco and/or cigarettes and/or--pipe tobacco, saarnhede wat behoort by of die gevolg is van sodadige ver- - 

. including all. operations incidental to-or, consequent of such vaardiging of verpakking, wat _uitgeoefen - word deur ‘die 

manufacture or packing, Carried ‘on by: the employees*of | - werknemers van daardie werkgewers in of in verband met ’n 

such- eniployers: in or in- connection with. an establishment, . inrigting; | 

“wage ”-or “ basic wage ” means that portion” ‘of remuneration 3 , loon ® of ,, basiesé loon”, daardie gédeelte van die besoldi- 

exclusive of cost of living allowance payable in money in ging, uitgesonderd lewenskostetoelae, wat ingevolge artikel 

terms of section 4 (1). or 4 (4) to an employee in respect of 4 (1). of 4 (4) in kontant aan ’n werknemer. ten opsigte: an 

his ordinary hours of work. / . sy gewone werkure: betaal moet word. / “| 

Words: importing the singular number: oaly, - shall include the Woorde wat slegs die enkelvoud aandui, omvat die meervoud 
plural number and: vice versa; words importing the -masculine |.en ‘omgekeerd; woorde wat slegs die qmantike - geslag aandul, 
gender only shall include the feminine gender and/or vice versa, |. omvat ‘ook die vroulike geslag en ormgekeerd, tensy die same- 
unless. the context denotes .otherwise. , . hang anders aandui. 

Words importing individuals only shall include companies and |. Woorde wat individuele persone aandui, omvat” ook. -maat- - 
firms except where expressly stated to the contrary. skappye en firmas, uitgesonderd waar die teenoorgesteide wit- 

te . : , 4 drukiik vermeld word. : : ; 

oo A, REMURERATION, : , ce ae : 4. BRSoLpicine . 

“ay “Subject “to * sub- sections 2), (4) ‘and (5)...0f.. this: - section, (1). Behoudens .subartikels (2), (4) en, (53.. van Jhierdie ikel, 

» the minimum. wage and cost of living. allowance  whicheshall: be | is die minimum loon en lewenskosietoelae wat: -deur--’in-awerk- 

“epaid by an employer to each member of: the undermentioned gewer aan elke lid van. ondergenoemde klasse van sy werknemers 

classes of his employees shail-be as set. cut hereunder, provided betaal moet word, die volgende; met dien.verstande dat,-‘vir die 
that in classifying an employee.-he shall be deemed. to: be in the | indeling van.'’n werknemer, dit beskou moet word dat. hy) in- 
class in which he is: wholiy or’ mainly employed :— die kias-is waarin hy uitsluitlik of hoofsaaklik in diens is:+~: 

. Wage C.0.L.A. * Toial | Loon Let. °° Fotaal 
per per - per ° : per. sper - pe 

Week. '. Week. Week, week," week. eck, 

£3. -d. £os.d. £ os..d:/ £os.d £ sd € sid 

" Foretian.........cc seen eee 9 0 9 3 8-0: ©1288 O | VYoorman.............0.06 8. 9 0 0 38 0 12 810 
Assistant Foreman......... 1.7 610 6 3 1 0. 911 O | Aéssistent-voorman,.......... 610 0 3-1 0 9414.0 
Forewoman........6.0-% eee) 6 OO 216 6 816 6 | VOOTVEOUL cca cee eee eee 6 0 0. 2 16.6 i -+.8 166 

Assistant Foreworhan, vevecee 5° @ OF 2 80 7 8 © |. Assistent- -VOOTVEOU.. 4 voreee 3:59 90 2. 8..Q... °F, 8° 0 

Supervisor... .:.. ~eekeeee vee) («655 OF 2°8 0 7. 8° 6 | Opsigter. 00.0... eee en we «5 OO 2 8.0..;.7 8°98 

- Boiler Attendant............ 20 0 0.18 °3 918 3 | Keteibediener..... wd Uae teens 20 90 0.18 3 218 3 

Commissionaire and/or Door- . Besteller en/of deurwag (uitge- | 
tman(other than openingand - - > sonderd vir oop- en toemaak 

closing doors only)......... 4 1 9 24.0 -.6 5 0 van deure alleen).......... “4 10 2.4 0 65.0 

‘Examiner, qualified.......... 4-40.24 0: .6 5 O | Ondersoeker, gekwalifiseer.... 4 1 2 40 ‘6.5 0 

Examiner, unqualified: . : Ondersoeker; ongekwalifiseer: . Se 

During: first six months of - . Gedurende eerste ses. maande 

experience... 1... eee 3.66 176. 47 6 ondervinding............ 3 0 8 7 6 4 7 6 
During second six months of ; “ Gedurende  iweede. ‘ses - SE 

. experience... 3 1 16,9 §°7 0], maande ondervinding..... 3 10° 3 116-9 5 7 0 

Sectionman, “qualified. - : 0 3B 70 ©. 1018 0-| Afdelingsman,.gekwalifiseer... 7 10 0 ¢3.-8 “ONTO 18°00 

Sectionman, unqualified: ; so - ‘ Afdelingsman, ongekwalifiseer: et “ ; 

During -first: year of exper- / i So ‘Gedurende-cerste jaar‘onder- i 

iNCE..., 2 eee eee ‘Naess 4 °90.0 2 00 6 0 0 VINGIAG. 0... ce eee 4 0.0 2 0 6 6 0 °0 

During second year of ooo Gedurende tweede - . jaar - : ; 

experience. ..... ue eee ‘5 5 8 212 0 717 °=«06 ondervinding:........... § 5 0 - 212°9 717~=«0 

During third year of exper- ‘ - . Gedurende derde j jaar onder- | 

1ONCE. 2. eee 6 10 0 3 10- -911 0 vinding. . - 6410-0 3 1 0'. 914 0 
Factory clerical employee, : | Fabriekskle rk, ‘manlik, ‘Versen- . a. ' | 

. male, despatch clerk, 'receiv- ; . dingsklerk, ontvangklerk en , / : | 

ing . clerk and storemaa, . stoorman, gekwalifiseer.. 615 0 .3 8 0° 103 

qualified. . varwaees 615 9 3 8 0 10 3 O/| F Fabrieksklerk, mantik, versen- ‘ mo , | 

Factory - clerical "employee, . : dingsklerk, “ontvangklerk en 

male, despatch clerk, recéiv- oo . stoorman, ongekwalifiseer:  @ a 

ing clerk and . storeman, : Gedurende erste jaar . 

unqualified: | , . . ondervinding.......... 3 0 06 176° 4 7. 6 

‘During. first vyear of - : : Gedurende tweede jaar> oo i 

experience.........065 3 00°..14 7 6 47 6 ondervinding.........+ 315 0 116 9. S513 9 

During second ‘year of . Gedurende  .derde jaar : 

experience... .... 2.08. 315 6 1.16 9 541 9 ondervinding. ......... 4°35 9 2490. 6 9 9 
During third year of Gedurende _ vierde jaar : ; 

experience. . . 4 5°6 2-4 0° 6 9 0 ondervinding.......... 5 0 0 2,8. 0 7 8.0 

During “fourth year ” of , ‘ Gedurende vyfde jaar - 

- experience: J... tune. 58 0 2 8.0. 7 8 0 ondervinding......0...°° 5 15 0 216 6 811 6 

. During fith — “year OF ho ‘ : Fabrieksklerk, vroulik, gekwa- / : 

experience.....01.2... -515 0 216 6 8 tl 6 lifiseer. oo)... cee eee es 410° 0 2 4°O0°° 614.0 

Factory . clerical . employee, Ce ale a. | Fabrieksklerk, vroulik, onge- o 

female, qualified...........-.410 0 2 4 9 6 14 0 kwalifiseer: u 
Factory clerical ‘employee, oo 7 Gedurendé™ eerste. - jaar ee 

female, unqualified: ~ , fe . ordervinding.....;.... 2-10. 0 123. 3 12.3 

During first year of exper- 7 . oo / ‘Gedurende .tweede jaar . 

TENCET ee ea en 210.0 -'4°2 3 3:42 3 . ondervinding....... awe «=o 3B DO 197 6. 4 7.6 

During second year of on ae te - -Gedurende -derde jaar - . aa 

. experience... 6. seek 3°00. 1:97 6°. 47 6 ~- vondervinding:......... 3 10. 0 113 3-5 3°33 

‘During third -year of e oo , . Gedurende- vierde jaar ee . Cos 

EXPOTIENCE ek eee oe eee 3-40 © 113 3 5-3 3 ondervinding. ..... 6.45 40-0 “2:00 ‘690.0 
During - fourth year of . te o ‘Motorvoertuigdrywer, motor- 

- experience... « 4 0 0 2 0 0 6 0 0 kar, afleweringswa of vias: 

: Motor vehicle driver, ‘car, "van ° : mo . -motor...... pel nea 3.12 6 416 9 5 9 3 

or LOrry.... ee ape tenbaeee 312 6 116 9 5° 9.3 | Handlanger... 2... ua eae awe 3 48 410 6, 414.6 

Handyman....... 3°4 60 110.6 4 44 6-[|- Onderbaas.....0....60...05- 217 0° 17:6. 4°4.-6 

Chargéhand.. 2417.0 .4°7~.6 4 4 6 | Wag- en patrollieman.. : 119-0 018 3°. 217 3 

¢ ‘Watchmen and Patroimen:. 1.19. 0 0.18 3 217 3 | Graad T-werknemer, gckwali-° _ 

Grade, T employee, qualified... 315 0 116 9 311-9 fiseer. settee wee ence eeeenees 315° 0 +116 9 34 i 9   
6 - ok . , ~ : . oo oe 

- at . , 7
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Wags e. ot E Ae 
ay - | per 

Week. Week. . Week. 

£sda £ os. ds £sd 

Dain ‘frst six “ntonths of os 
experience. ETS O°. Of@ 9 ~ 211° 

- Dur ME, second six ‘months of. mo , 
experience. ..... 2.30 41-09% = 3 3 

During third six “mnonths of : : 
experience. 2.12. 6 14 9 317 

Durimg. fourth six months of . . 
_ OXPerience. oe eee 32 6° “116 6 4 13. 
Grade IT employee, qualified- 3 5. 0 110 6°: :4 15 

Grade. Ii employee, unquali- uo . 
- fied’: 

During first six months of , 
experience... tts, 0 O16 9 2 If 9 

* During second six months _ : ° 
of experience............ 2 1 0 tog 3 1 9 
During third six months of : 
"experience. 2.8 0 1 2 3 3 10. 3 
During fourth six months 2 ue 

_ of experience. - - 215 0 1.4 % 319 9 
Grade. ITT employee, ‘qualified 214 0 i 34.9 318 9 
Grade FIT employee, unquali- 

- fied: cs 
During first six months. of ; 
CXPETICNCE. ee ee 6 EES Oe s “© 16.9. 2.11 9 

During sécond six. mo fis Cares ets 2 
of. experience... 119 6 9, 18, Bis 2 13 

During thied six, months.of moss 
experience... ........0- 23°6:.. r 0. 9 3 4 °3 

During fourth. six months oo 
_., Of experience. ww 2 8 O ik 2 3 3.10: 3 

Labouret.........s00+s 0000. 1.12 0 @16 9 2.8 9 
Employees not elsewhere - 
“specified. .......6.. phew ece 2-14 0 - ok 4 9 3 18 9 

(2) Fhe Date for: Increases: An eniployer ‘shall pay .inereages 
due: to his employees during each: calendar year. on the fol- 
lowing Basis: — 

(@) All employees who. qualify for .an° increase during the 
_ period ist’ January. to 3Ist March of each calendar’ year 

shall be granted such increases. on the: 15th February, which 
falls: within the.period~-and such increases shall ‘be appli- 

“‘eable: to the: whole of the pay-week in. which: the 15th, 
~ February falls. 

(6) Likewise and i in the: same. manner all increases which become 
due during the periods Ist! April to. 30th June, ist July to 
30th Septenrber, and Ist October to sist December of each 
calendar year, shall-accrue to “enrployees. on the Sth 1 May, 

‘ {5th August and ‘15th November Which fails within the: | 
. _ respective- “periods. 

(3) Casual. Employees—For each day. or part of | a “day of 
employment, one-fifth of the highest weekly wage prescribed for 
an employee in the same. section of . the ‘Tobacco Manfacturing 
Industry performing the same class: of work. asthe casual employe ee: 
‘is required to perform shall be paid. 

(4) Reduction of. Wage. Rate not Permitted. _Nothing in this 
agreement shall. operate to: reduce the wage rate of an employee . 
who, at any time prior or subsequent to the date of ‘this Agree- 
‘ment coming into operation was, or may. be paid wages it the 

’ industry. at a rate, higher’ than the minimum provided’ in this 

- employee; 

section and such employee: shall continue to be paid and be 
* entitled to receive wages at a rate ‘not lower than such higher - 
rate as if such. higher rate were the minimum. in respect of that 

provided that such. employee remains with, or. is 
re-engaged by the same employer. 

(5). Differential Wage. —An employer who requires or petmits— 

(i): ““Iabourer ”’ 
-another class. for which a higher wagé ora rising’ scale 
of wages with a higher qualified wage is prescribed in sub- 
‘section’ (1) of this section, shall pay to such labourer, if 
‘such higher. wage be in respect of a-class of employee— 

' @ for which a rising. ‘scale ‘of. wages. is prescribed. ail 

addition of 20. per cent of the ‘labourer’s wage plus. 
the. relative.-cost of living. allowance; 

(6) for which no-rising. scale’ of wages is prescribed, the 
wages. calculated at such. higher wage rate plus the 
relative cost’ of living allowance, in respect of _the 
whole day on which he performs such work; 

iy an employee. other than a labourer to perform for longer 
than one hour im the aggregate om any. day. any, work “of 

:. aother: class for which a higher wage or a rising scale 
af wages. with a higher qualified wage is. pr esctibed in 
sub-section (1) of this section, he shall pay to such 
employee, if such higher wage be lin-respect of a class 
of employee— . . 

(a): for which: a rising scale -of wages is’ prescribed, an- 
. addition of 20-per cent of the wage of the lower class 

plus> the relative cost of living | allowance; 

'(b) for which no rising scale of- wages- is- prescribed, the 
wages calculated at such: -higher wage rate. plus the 
relative cost of living allowance; 

, “Total , 

DR
NO
oO
 

WY 
ODO

 

for any period - to perform any work. of. | 

  
a 

© 
w
o
 ©
 

__ Loon | ER, “Total 
per “per “per 

ok week. * ‘week week, 

£ os. d £ seed £ sd 
Graad T-werknemer,  onge- _ : . : 

° Kwalifiseer:. we ns 
Gedurende = eerste ses , : . 
maande ondervinding.... - [ 15° 0 O16 9 211 

Gedurende tweede ‘ses. : oe. : 
‘maande-ondervinding... _.2 3°0.. f @ 9 3.3 

Gedurende. derde  ses.- mo 
maande. ondervinding... 2.12 6 1 4 9 ‘317 

Gedurende vierde’ ses: 
maande ondervinding... <3: 2 @ 110 6 4 13 

Graad H-werknemer,, gekwali- : , . 
fiseer. .. vene F SO 1 16: °6. 4.15 

Graad. TH-werknemer, “onge- . 
kewalifiseer : Se 
Gedurende . eerste . ses . . ‘ 

. maande ondervinding... 115 0 016 9 211 
Gedurende tweede ses: : , ™ 

maande ondervinding..: 2. 1.-0F I 0 & 34 
Gedurende -derde ses’. . . 

’ paande ondervinding... © 2 8.0 L 2 3 3 10 
Gedurende vierde ses : 

| maande ondervinding.... 215 0 149 3 19 
_Graad Hl-werknemer, gekwali- . . 

fiseer. . eee 21400 t 4 9 3 48 
Graad UE-werknemer, " onge- : : : 
‘kwalifiseer:’ : feta : 

Gedurende erst ses oa ‘ 
maande onder.incing... IIS 0 O16 9 211° 9 

-.Gedurende . tweede Ses . s : 
- maande ondervinding... 119 0. 0 18°.3 217 3 
Gedurende. derde — ses : 

maandeondervinding... 2 3 6 1:0 9 3 4 3 
Gedurende . vierdé. ses. 
maande ¢ ondervinding... 2 8 0 1 2 3. 310 3 

Acbeider.. 112 0. 916 9 2.8 9 
Werknemer nie ‘elders -gespesi- 2 . hee 

fiseer nie. cestheewceee 244 0 0 Ff 4 9: “318 9° 

- (2) Verhogingsdatums.—n Werkgewer poet die verhogings wat 
aan sy _werknemers . verskuldig 1s, gedurende elke ‘kalenderjaat 
oP die volgende grondslag ‘betaal:— - 

@ Alle -werknemeérs wat gedurende die: tydperk + Januarie- tot . 
3£ Maart van °n -kalenderjaar vir’ verhoging kwalifiseer, 
moet die verhogings. betaal--word op die 15de Februarie 

‘, wat binne daardie tydperk val, en sodanige: verhogings is 
van toepassing. op. die hele. betaalweek -waarin | die... 15de 
Februarie val. 

) Op. dieselfde manier moet verhogings wat. gedurende die 
_ tydperke 1-April ‘tot 30 Junie, 1 Julie tot. 30 September, 
. €n 1 -Oktobet-tot 31° Desember van *n. kalenderjaar ver- 

skuldig. word, aan. die werknemers, betaal’ word op die. fSde 
Mei, ‘1Sde “Augustus en lde November. wat bifme die 
betrokke tydperke val. * 

.3)- Los: -werknemers-—Vir elke. dag of ° gedeelte van | 'n: dag — 
‘diens moet een-vyfde van die hoogste weekloon: soos voorgeskryt 
vir." werkmemer in dieselfde- onderafdeling.van die tabaknywer- 
heid, wat dieselfde soort werk -verrig: a& wat van die los. werk~ 
nemer vereis word,. betaal word. ‘ 

(4). Vertaging ‘van loonskaal- nie soegelaat niece—Niks m “pierdia 
: Ooreenkoms mag’ die loonskaal verlaag van ’n werknemér wat te 
eniger tyd voor of na die inwerkingtreding van hierdie. Ooreenkoms 
lone. betaal is, of kan word, teen ’n. hoér-skaal as die minimum 
wat in hierdie artikel voorgeskryf word “nie, en daardie werk- 
nemer is verder. geregtig op lone teen ‘ninstens die hoéi skaal, 
asof die hoér skaal die minimum tén opsigte. van dié werknemer 
is; met dien verstande dat sodanige werknemer by dieselfde werk- 
‘gewer in diens” bly,: of -weer deur’ hom in diens” gencen} word, 

(5). Diferensiéle, loonskale —n- Werkgewer wat— : 

(@): a ,, arbeider”’ verplig of toelaat om werk te doen: van. ’n 
atider klas waarvoor n hoér loon, of ’n stvgende ioen: 
skaal met ’n hoér gekwalifiséerde loon, in subklosisule (1) 

“: van hierdie klousule voorgeskryf word, moet.die arbeider, 
-indien die hoér loon ten opsigte van: a werknemersklas - 
is— 
@ Waarvoor a stygende~ loonskaal’ voorgeskryf word, 20 

-persent vari die loon van die arbeider, plus die betrokke 
lewenskostetoelae; 

(b) waarvoor geen stygende loonskaal . voorgeskryf word 
nie, die lone bereken teen sodanige hoér skaal, plus . 
die. betrokke’ lewenskostetoelae;. 

‘n werknemer,, uitgesonderd - ’n arbeider, vorplia. “of. toe- 
laat om flanger as ’n’ uur per dag altesaam werk van ’n 
ander klas te verrig waarvoor ’n hoér loon of ’n stygende 

’ foonskaal met ’n hoér gekwalifiseerde loon in subartikel (1): 
van hierdie klousule voorgeskryf word, moet die werk- 

* memer indien die hoér loon ten opsigte- van °’n werk- 
nemersklas is— 

- (a) waarvoor. ’n stygende’ loonskaal voorgeskryf is, °n' by- 
komende 20 persent van die loon van die laer- klas, 
plus :die betrokke lewenskostetoelae betaal; ©. - 

(b) waarvoor ’n stygende loonskaal nie voorgeskryf is nie, 
die doer loon, plus die -betrokke lewenskostetoelae 
eta 
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- “is ‘in, .te 

acting: fer a foreman :or a forewoman,-.unless he/she so 
“vacts for a-continuous period of not. jess than three weeks 
~at.any one time.-when it shail apply to, the. period in 

excess of such thrée weeks,- 

6 Basis of ‘Contract.—For’ the’ purpose “of this: section the 
‘basis’ of contract of employment of an.employee, other than a 
casual employee, ‘shall be weekly and’-save as provided. in sub- 

“section (5) of. this. section and. in sub-section (7) of. section 5, 
' an employee shall be. paid in respect of any week, not less than 

“the full weekly. wage prescribed. in sub-section ‘(1) ‘of this section 
for an employee of his class whether he has in that week worked 

.. the maximum number. of. ordinary hours. “prescribed in ‘section 
"6 (). or legs. . 

(7) Save as otherwise provided in this ‘agreement, wages shall | 
be caictilated as follows:— ~ 

(a) Calculation of ‘Monthly Wage. -+For -the purpose of -calcula- 
ing the monthly wage of an employee for whom a weekly 
wees is prescribed, the weekly wage shall be multiplied 

by 4 
(8) § Calculation of Weekly, Wage. For the. purpose : of calculat- 

“ng the weekly ‘wage of an employee who is paid thonthly, 
the monthly wage shall:be divided by “44. ° ; 

() Calculation of Hourly Wage—The. hourly“wage of an 
~employee ‘shall be calculated by dividing the weekly wage 
by 4 : 

(8)..Cost- of ‘Living “Allowance. —The cost” of living allowance 
payable shall be that payable in accordance with War Measure 
“No. 43 -of.. 1942, as amended from time to time. 

... )-Transfer to a Higher Grade. —An employee’ transferred to a 
higher. grade shall ‘be paid wages to which. he: would Have been 

entitled. had..he remained in the lower. grade, unt.l the wages | 
payable to him at the higher grade rate exceed the wages “payanie’ 
at the lower grade rate. 

5. "PAYMENT OF REMUNERATION, 

@ An Employee: other ° ‘than. a Casual: Employee.—Saye ‘as 
“provided in section’ 7 (2) any amount due to’an employee. shall 
be paid in cash weekly, .or monthly, if the. employer and the 

employee “have agreed. thereto in. writing, during the. hours ‘of 
work on the usual pay- -day: of the éstablishinent ‘or.-on. termina- 

tion of <niployment: if this takes” place..before the usual ‘pay-day, 
and. shall ‘be contained. in .a.sealed ‘envelope, showing on the 

outside’ the employer’s..and° employee’s‘ name the employee’s 
‘factory number; occupation, classification and rate. of wages, the 

employment. 

‘Aumber of: ‘ordinary! and-overtime: hours’ workéd,:.the wages paid 

» Gn -tespect “of each, the amount. cf . bonus, adjustment, cost. of — 

: living allowance or any other: payment made, the ‘total. remunera- - 

_ tion paid,.and the closing date’ of the petiod: in -respéct of which 

. payment: is made and the amount deducted for trade. union: ‘fees, 
contributions prescribed under the Unemployment: Insurancé. Act, 

-No:- 53. of 1946,.and. contributions to pensions, provident and 

benevolent funds: provided that where.an Agreement has-been 

entered ‘into. for- a period’ of .notice of longer than. one week, 

"remuneration may be: paid. at the-end ofeach. suich longer period, 

“(2y Usual “Pay-day —-Where . employees are”. ‘paid weekly, the 

“. usual pay-day ‘shall -méan Friday: and remuneration paid on that. 

‘day. shali be for “work done up to and’ including the preceding 

‘Wednesday. : : . . : 

(3). Casual Employee. —Ari employer shall pay the - _remunera- 
tion due. to. his. casual “employee . in cash on termination of _his 

“(4 ‘Premiums—No, Bayment shall be made to or accepted. by 
an~ employer, 

. (5) Purchase: of Goods. —An* employer . shall: not require. an 
ms employee to purchase any. g goods from him. or from any shop or: 

person - nominated by him. 

(6) Board and Lodging Save as provided» n- -ainy law, an 
- semployer shall. not require his employee to board:and/or lodge 
omith him or wath any person or at any place nominated by, him. : 

(7) Fines. and Deductions. -—An employer. shall ‘not levy’ any 
fines against this employee; nor shall he make any deduction from 

«his. employee’ s,cemuner ation other than the following:-—— 

-@A deduction for. contributions ‘prescribed by the Unemploy y- 
“ment Insurance ‘Act, No. 53 of 1946, pensions or’ provident 
funds, and with the ‘consent of the, employee for benevolent, 

mortality and rétirement funds and fees due tothe National 
Union of Cigarette and. Tobacco Workérs. © 

“(b) Save as provided in section 8, when. his employee absents 
himself from work,. or is absent. owing to accident or ill 
health; a deduction proportionate to the period of such 

_ absence. 

-(c)- A deduction of: any aiiount whith an employer by any law 
or any -order- of. any competent court. is required. or .per- 
mitted to make. 

  

: of. the “whole day’ on’ which’ he psiforms * such | °°"! 
-work. provided:that where the sole ‘difference between classes; 

“of. sub= section °(1). of ‘this’ section based on: 
" experience the provisions of this sub- section ‘shall not apply. 

“The provisions., of this, sub: section: shall. also. not. apply S - 
oto: an assistant foreman or an assistant, ‘forewoman when. |’ 

4 either directly of ‘ind: rectly in respect | of the - 
: ‘employment or training of an- employee. -   

  

\ 
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~met+dien -vérstande dat wanneer. dic.-enigste’ verskil tussen 
_ Klasse» kragtens- subklousule- (1) van: hierdie’ -kiousule op | 
ondervinding berus, hierdie ‘subartikel nie van toepassing J 

    ES NHS. ee ‘ 
: Hierdie’ subirtikel s ook: nievan' oepaising. op. ’n assis- 
téni-vodrman of *n*assistent-voorvrou wanneer ‘hulle vir ’n 
yoorman of -voorvrou waarneem nie, tensy hy/sy té eniger: 
tyd vir ’n ononderbroke tydperk van minstens drie weke 

_ Waarneem; in welke. geval dit op die tydperk bo. sodanige 
drie weke van “toepassing is., 

(6) Konirak basis —Vir die toepassing van" hierdie klousule is. 
"die basis.-van. die. dienskontrak van ’n werknemer, uitgesonderd 

’n los werknemer, weekliks, 
- artikel (5) van hierdie artikel en. in subartikel (7) van artikel (5), 
moet ’n.werknemer ten opsigte van enige: week minstens die voile 
weekloon,. in subartikel (1) van hierdie -artikel vir *h -werknemer 
van sy kias voorgeskryf, betaal word, hetsy hy in daardie week 
-die.maksimum getal gewoné ure, Yoorgeskryf in artikel 6 (1), of 
minder gewerk het. 

(7) Behoudens soos andersins in hierdie Ooreenkoms bepaal, 
moet lone soos volg bereken word :— 

(a). Berekening van maandloon. —Vir die berekening van die 
maandloon van ’n werknemer vir wie ’n weekloon voor- 
geskryf is, moet die weekloon, met. A. vermenigvuldig 
wor . : 

(b) Berekening van: -weekloon. Mir die berekening van “die 
_.weekloon.van.’n werknemer, wat by die maand. betaal word, 
“moet die Maandloon deur’ 44+ géde él word,” : 

_ (ec) Berekening .van uurloon.—Die uurloon van ’n “werknemer 
word bereken deur. die“ weekloon. deur 44. te ‘deel. 

    

  

(8) Lewenskostetoelae. —Die- lewenskostetoelae wat betaal moet 
. word, is dié vasgestel by Oorlogsmaatreé] No, 43 van 1942, soos 
van tyd tot tyd gewysig. 

  

' ten: opaigté” van die hele dag waarép dié werk verrig’ word; : 

en. behowidens soos bepaal in sub- 

  
(9). Corplasing na.’n. hoér _graad-—n Werknemer wat na ’n! 

hoér graad oorgeplaas word, moet. die loon betaal ‘word. waarop 
hy geregtig sou -geweés- het’ as hy in.die laer graad° gebly. het, . 
.totdat die loon. wat. hom in die hoér: graad .betaal. moet word, 
meer is as die loon. wat in die laer graad’ betaal moet word. 

. 

5. " BETALING VAN BESOLDIGING. - 

“CD ’n, Werknemer, uitgesonderd..'n- los - werknemer-—Behoudens - 
soos bepaal in artikel 7 (2), ‘moet. enige bedrag, ‘wat aan “n” 
werknemer verskuldig is, weekliks,. of wanneer. dié-werkgewer' en --| 
werknemer  skriftelik daaroor ooreengekoimn het, -maandeliks -in ° 
kontant betaal word gedurende die werkure op die gewonebetaal- 
dag van die: inrigting of. by diensbecindiging wanneer dit voor 
die. gewone betaaldag plaasvind, en dit moet in ’n ‘geslote koevert 
wees met; op dié ‘buitekant, die werkgéweér en die werknemer. se 
name, die werknemer. se. fabricksnommer, werk,. klassifikasie en 

 Joonskaal,. _die, getal gewone, ure oortydure gewerk:: -die-lone ‘wat 

  

ten opsigte van elkeen betaal’is, die’ bedrag ‘van’ die “bonus, aan-. 
passing, lewenskostetoelae of ander ‘betaling “wat: gedoen ‘word, 
“die totale ‘besoldiging. wat: betaal word, die. sluitingsdatum van. die- 
‘tydperk  waarvoor betaal’ word én. ‘die bedrag afgetrek vir, vak- 
-véreniginggelde, bydraés- soos voorgeskryf -kragtens die Werkloos- 
heidsversekeringswet, No. 53 van 1946, en bydraes aan pensioen-, 
voorsorgs- ‘en bystandfondse; met dien. verstande dat. wanneer ’n 
ooreenkoms. vir.’n langer -opseggingstyd as een “wéek ‘gésluit is, 
‘besoldiging aan die eindé -van elke. sodanige Janger tydperk betaal 
kan word, 

(2} Gewone betaaldag. -=Wanneer - werkiiemets weekliks “betaal 
--word, is Vrydag die gewone betaaldag; en besoldiging wat -op: 

dié- dag betaal. word, moet.wees vir. werk wat tot” en “met die’- 
voorafgaande Woensdag verrig is. 

_ (3) Los. werknemer:—n Werkgewer moet dié “pesolitiging’ wat 
aan sy los werknemer verskuldig is, by netindiging van sy diens 
in_ kontant betaal. 

- (4) Premies: Vir diensverskaffing _ aan of opleiding. van "nv 
: werknemer mag -geen regstreekse of onregstreekse’, ‘betaling aan 

’n werkgewer gedoen of deur. hom aangeneem word nie, 

(5). ‘Koop, van” goedere—'n Werkgewer kan nie van -’n werk- 
hemier. vereis om: Yan hom’ of van” ’n_winkél Jof. persoon wat 

“deur hom-aangewys. word, goedere te. Koop. nie.- 

(6) Losies en inwoning. —Behoudens soos by wet bepaal, ‘kan ’n 
werkgewer nie‘ van sy werknemer:vereis:om. van hom. of -van ’n. 
persoon of by°n piek wat deur hom aangewys. word,, ‘losies. en / of 
inwoning aan te neem nie, 

“ (7) Boetes en aftrekkings—n Werkgewer mag sy werknemer 
geen ~boetes oplé of bedrae van. Sy werknemer | se besoldiging 
aftrek nie, uitgesonderd: die volgende:—. | S 

(a) ’n Aftrekking vir raadsfondse, ‘bydraes voorgeskryt ‘kragtens 
die Werkloosheidsvers sekeringswet,- No, 53 van. 1946, 
pens‘oen- en- voorsorgsfondse:. en, met: die toestemming, van 
die’ werknemer, vir: bystand-, sterfte-. en uitdienstreding- 
fondse, én gelde verskuldig aan die -National Union of 

_ Cigarette and Tobacco Workers, 

(b) Behoudens soos voorgesktyf- in artikel 8, wanneer sy werk- ; 
nemer van sy. werk wegbly of -weens ’n ongeluk. of siekte 
afwesig is, ’n aftrekk'ng wat in verhouding tot die tydperk 
var afwesigheid is. 

(c)” n Aftrekking van’ enige bedrag wat *n werkgewer kragtens 
n wet of bevel van ’n bevoegde hof verplig of toegelaat 
word om af te trek.*  



  

Whenever .the ordinary hours: of work prescribed in section id) 
vs "one forty-fourth of the. weekly..wage prescribed ,in section 

4 (1)-.or (4) an tespect..of each hour of,-such reduction 
plus the relative cost. of living allowance; provided that! |" 

cig“ Such - deductions, shall .not,, exceed sx: forty-fourths of the; 
*. weekly wage of such: employee plus the relative cost of: 

living’ allowance, irrespective of. the “number of hours ‘by’ 

which. ‘the ordinary hours: of. work are reduced; and, 
‘provided. that no deduction shall be made— 

_ Gi) in the case. of. short-time arising out of: temporary 

taking, unless the employer has given his employes/ 

not. léss than-24 hours notice of. his intention so to 
reduce the. ordinary hours of. work; : - 

Gi) in the case of short-time arising out ‘of a general: 

: breakdown: of plant or machinery due to accident, orj 
ther unforeseen 

; not.worked. : 

(ec) Whenever protective clothing owned by the employer is not 

returned .by.an employee on termination of his service, a 

deduction. of. £1. in accordance ‘with ‘sub-section (2) of 

section 13. oo. - 

-.6, Hours oF Work, ORDINARY -AND OVERTIME AND’ 

“PAYMENT FOR OVERTIME. . ‘ , 

(1) Ordinary Hours of Work.—The ordinary hours of work of- 

‘an employee other, than a casual employee shall not éxceed— - _ 

“© (ay in the case of an employee other ‘than a watchman: 

wo“ G)- forty-four in. any week from Thursday. to’ Wednesday, 

inclusive, 9°)” fe aN ees “ 

(ii) nine in ‘any ‘day;. a 

(iii) a week shall consist of five days: only; save as provided 

in sub-section (10: (c) of this section no work shall b2 

"performed: on a Saturday; 

(b) in: the case of a watchman-— ; / 

(i) forty-eight in any week from Thursday to Wednesday 

inclusive; mo, / . . 

Gi) twelve perishift, eg 

jo + Gi) a week may consist of six sh fisy) =. Bes 

22 (Qe An employer. shall not require or permit’ a: female employe: 

to work between ‘six o’clock -p.m. and six o'clock. a.m: 2 

(3) The ordinary hours- of work. of a: casual emloyee shall not: 

exceed nine in anyday 8 er, 

' (4) Meal Breaks.—An employee shall. not» require ‘or permit 

“his ‘employee to. work” for ‘more 

any day without.an ‘interval -of not~less than one hour. during- 

“which no. work shall be “petformed, and such interval shall: not 

.. be deemed, to be part*of the ordinary hours ‘of work ‘or overtime, 

‘provided that— ne Lo 

(a)-if such. interval be for. longer than ong hour any period in 

  

£WOFKs 052 -~ sue pas 
(b) periods of work nterrupted’ by: fite 

a hour. shall be .déemed tobe continuous, 

ok 5) Rest -Intervals-—Ani ‘employer shall grant ‘to. each of his 

‘employees ‘other, than: a night. watchman employed: in. or. about 

“his ‘establishment a rest interval of. not: less. than -ten. minutes at 

Jas. nearly: as practicable— ~ ee Sot el 

(ay the middle of each first work period in a day; . 

. -(b) the middle:of .¢ach second work. period in a day where such 

         ‘ifiterval@of less than- on >   

period is longerthan three-.hours; . a 

during which ihe employee shall not be requ'red .or permitted: | 

to” perform any work, and. ‘such interval shall be deemed to be 

“part of ‘the. ordinary hours -of_ work. oe Se 

(6) Hours: of Work. to be “Consecutive.—Save-.as ‘provided in 

sub-sectons: (4) and 

. consecutive.” > Bry a 

“. (7) An-employee ‘shall be.deemed to be. working in addition to 

‘any period during which he is actually working— - a 

__ fa) daring the whole: of any interval in his. work. if— 

(i) he. is not. free to leave the premises of his employer _ 

for the whole of such: interval; ‘or’ o . 

the duration. of. such interval’ is not shown” in the, 

records. required to bé kept ‘in terms of, section. nin 

of the’ Factories, Machinery and Building Work Act, 

opp. joaepeagd, of aedue chk eaiotd Nh ere pate, p Pa 

(b) during any. other ‘period: during. whch he is on the premises 

= “of his employer, ~ pF SE Matar r a we eos 

provided that if it ‘is. proyed that any .such employee. was not 

“working and was. free to. leave the premises during any: portion 

of any period referred. to in paragraph (Bb), the presumption 

“provided for in-th’s sub-section shall not apply ‘ 

. employee with reference to that, portion of such period. . : 

ee 

(8) Limitation of ,-Hours: of Work: on Public. Holidays. and- 

*<Sundayi-“For ‘the’ purpose “of “sub-section (1) of this section 

_ whenever an employee: is required to: work on a” publie holiday. 

mentioned in section 9 (1), ‘or on a Sunday, the hours of work 

on such day shall not exceed the ordinary hours usually worked 

on such: day (for. this ‘purpose _Monday being the equivalent 

working--day ‘for Sunday),.and if a public’ holiday falls on a 

Saturday, shall not exceed” 5 hours: mc 

(9) Overtime—All . time worked in excess of the. maximum 

«number of. hours prescribed -in. sub-sections (1) and (3) of ‘this 

section in respect of the day or week, shall: be: deemed to be 

overtime, . . 

‘6 (1) are reduced on. account,of ‘short time,.a deduction’ of | 

slacknéss: of trade or shortage of materials or stocky |, 

emergency in respect of. the’ first hour! |. 

than 5 hours continuously on. | 

excess. of: one hour. shall be. deemed. to,-be ordinary hours, po 

i _ (by tydperke  werk..wat deur: ’n’ tussénpoos -van. minder .as..een 

(5) of this. section all hours of work shall be.) 

in respect of such — 
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(d) Wannéer. die-gewone werkure, ‘voorgeskryf in artikel, 6 (1), 
verminder, word weens, Korttyd, ’n aftrekking van-1/44ste 
van ,.die. weekloon voorgeskryf in klougule, 4 (1) of (4 
ten opsigte .van elke. uur.van die’ vermindering; met dien 

‘ verstande dat sodanige aftrekking nie meér as 6/44stes. - 
van “die weekloon van soddtiige: werknemer mag. weés nie 
‘ongeag’ die “geial ure waarmee. die ' ¢ewone werkure ver- 
minder word-én met dicn. verstande dat geen bedrag afge+ 

‘trek mag word nie— . Dos : aan 
- @ingeval van korttyd wat ontstaan uit ’n tydelike slapte © 

in die bedryf, tekort aan grondstowwe, of voorraad-- ~ 
opnaime, tensy die ‘werkgewer sy wérknemer. minstens. . 
24. uur kennis gegee: het “van. sy: voorneme om. die . 
gewone werkure ‘aldus’ te verminder; : . 

(ii) -ingeval van. korttyd| wat -ontstaan uit: ’n ‘algemene 
onklaarraking van installasie -of masiinerie as -gévolg 
van “n ongeluk of ander onvoorsiene “noodgeval,- ten 

~ opsigte van’ die eerste uur wat nie gewerk word hie. 

(e) As beskermende klere wat die werkgéwer se eiendom-is, nie 
deur ’n werknemer by beéindiging van sy diens teruggegee . 
word nve, ‘n-aftrekk'ng van £1 ooreenkomstig subartikel (2) 
van artikel 13-0 © : co 

    

6. WERKURE, GEWONE TYD EN OORTYD EN BETALING VIR OORTYD. 

CG) Gewone werkure—Die gewone werkure van?°n werknemer 
uitgesonderd ’n los werknemer, micet hoogstens die volgende : 

“@ In'die geval’ van." werknémer,. ditgesonderd "ni Wag—- 
(i) 44 per .week:.van Donderdag tot en.met Woensdag; 

(ii)-nege per agp bai he ele Nn 

'Gii) moet ’n week slegs vyf dae tel; behoudens.soos voor- 
- geskryf in subartikel (10) (c) van -hierdie artikel moet 

— nie cp Saterdag gewerk word nie: 

(b).in die geval van ’n wag— « ee oo. 
Gi) 48 per week: van Donderdag tot-en met Woensdag: 

(ii)-12.. per skof; oS wo 

» ii): kan’n week wit ses skofte.bestaan. - wee 

   

{9 Q)’n Werkgewer.-kan ‘nie. *n’-vroulike: werkriemer ° vérplig ‘of 
toelaat om tussen die“ure 6’ nm-'en-6.vm. te werk nie. 

(3) Die: gewone. werkure van ‘a Jos werknemer mag‘ hoogsténs 
nege per dag wees. : 7 a . Was 

(4) _Etensonderbrekings—"n Werkgewer. kan - sy .werksiemer. fie - 
verplig of toeldat: om vyf-uur agiereen. op *n dag te werk sonder 
n. onderbreking van ‘minstens’ cen” uur. waarin. nie gewerk’ mag 

.. word “nie, en ‘sodanige. onderbreking moet nie as deel van die 

. gewone. werkure of Gottydure. gereken. word nie; met. dien 
yerstande, dat—: ! . : : 

(a) as daardie. onderbréking langer-as “n- ver. duur, alle. tyd. ~~. 
- .. bo een“ uur ‘as gewone “werkure beskou .moet word; ) Po 

“ur “onderbreek word; as onondefbroke::beskou most sword. 

(Sy Ruspouses—'n Werkgewer’ moet aan elk van sy werkiieiiers | 
‘ uitgesonderd ’n nagwag wat\in of by. sy. inrigting werk'’n ruspouse 
van minstens tien minute: toestaan so. na as moontlik aan— 

(a) die. middel van. elke eetste werktyd op °n dag; : 

(b) die middel van. elke-tweede werktyd op. ’n dag as. dié 
~ pousé langer as drie uur duur;* an - - 

waarin die werknemer nie verplig. of toegelaat kan: word omni: te 
werk. nie, .en-s0 ’n. pouse moet as-deel van die. gewone ‘werkure °- 

‘-beskou word. : we a “ i” 

(6) Werkure. “moet agtereenvolgend | wees—Behoudens. - soos 
“bepaal’ in -subartikel -(4)°en (5) ‘van. h’érdie artikel. moet “alle 

werkure agtereenvolgend - wees: ae : be on 

_-- (7) Dit moet -beskou word..dat ’n werknemer;: bo ‘en. 

die tydperk wat hy- werklik werksaam:is, werk—~. - , 

(a) gedurende dié hele pouse in ‘sy werk, wanneer—.. 

(i) hy. nie yry is om die. persele van sy werkgewer vir die ~ 
hele sodanigée pouse te verlaat nie; of os . 

“Gi).die duur. vat so. ’n_pouse ‘nie: in edie’ aantekenings | wat 

 kragténs ‘artikel--nege, van die -Wet op Fabrieke, 

~ -". Masjidetie, en Bouwerk -genou. moet -word, “vermeid 
. "staan fie; en. Ps meet ory elesse 2 - 

(b) gedurende enige ander tydperk waar'n hy op die persele - . 

behalwe ; : 

¥ 
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thet dient’ verstande ‘dat wanneer. dit bewys word..dat ‘die, werk-, 

nemer nié gewérk “het nie en vry was om die persele..te verlaat 

-gedurende enige gedeelte van °n tydperk, in paragraaf (b): genoem, 

‘die -veronderstelling. waarvoor in- hierdie. subartikel voorsiening 

gemaak word, nie ten. opsigte’ van die betrokke “werknemer ten 

_opsigte yan dig gedeelte van die ‘tydperk: vatr toepassing “is” nie. -- 

(8) Beperking van... werkure- op openbare.. vakansiedae ‘en 

Sondae—-Vir die toepassing van subartikel (1) van hierdie artikel - 

teoet, wanneer van ’n werknemer vereis word om op ’n openbare 

vakansiedag, genoem in klousule 9 (1), of op *n Sondag, te werk, 

’ die. werkure op so. ’°n dag hoogstens die ‘gewone ure moet wees 

wat gewoonlik. op so ’n dag gewerk word (vir dié doel is Maan- 

dag gelykstaande met Sondag) en .wanneer ’n openbare vakansie- 

dag op Saterdag val, hoogstens 5 uur: - - _ : 

(9). Oortyd—Alle tyd wat oor die maksimum getal ure, voor- 

geskryf in’ subartikels (1) en’(3) van hierdie artikel, ten. opsigte   van ’n dag of ’n week gewerk word, moet as oortyd beskou word. 
: . ; 9
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-(10) Limitation of” Overtime. An employer | shall ‘not require 
or: permit -an-éemployee. to. work. overtime—. .- 

(a). in the case.jof a male éemployeée—* 

hours im’ any’ ‘day; . 
(ii} for more than 10 hours in any week; 

(5) jin the case jof a female employee. 
@) for-more than two hours: in: any. day; 
(ii) on more than.three consecutive days; 

Gii)} for more than 10 hours in any week; 
(iv) on more than .60.days.in any. year; 
(v) after completion of. her working hours for more than 

one hour.in any day. unless he has— 
(1) given - notice thereof to such employee before 
-- midday; or 

(2) provided such employee with a adequate meal 
before she has to commence: overtime; or 

(3y paid such employee an: allowance of one shilling 
and six pence .in sufficient time to enable the 
employee to obtain’a meal, before the overtime is 
“due to commence. ; 

(c) In the case of a male employee not ordinarily working on 
a Saturday jnot more than five hours on such a day, 

dD Payment ofOvertime. An employer.shall pay an employee 

  

employed: ‘by: him* fat: a‘rate. not'-léss: than’ one’and one-half times: 
in respect. of «all -evertime: worked. by such: his ordinary rate 

employee, such. overtime being the total of all periods. of over- 
time worked during a week, any resultmg fraction of an hour 
being | regarded . as}-an -hour.: 

(12) No employee shall. be required to. work overtime without 
his consent. 

(13)|No employee. shall be dismissed or prejudiced in his 
employment by reason’ of ‘his refusal to. work overtime. 

(14) Savings.—The provisions of sub-sections (6) and (10) of 
this section shall not apply to 4 male-employee employed on work 
necessitated .by a] breakdown of. plant or machinery or other 
unfordseen emergency or in connection with the overhauling or 

- repairing of plant . or:.imachinery which cannot be performed 
during. the ordinary hours. of work ;and,the provisions of sub- 

‘sections . (4), (5),- (7) and: (10) -of this section shall not apply to 
“a watchman. 

  
7. ANNUAL’ LEAVE: 

Say. Save as prov ided- in sulbs- sections (c}: and (d) of this | section, 
an emi 

~ dar’ year " annual ‘leave commencing during the latter halt of 
December in such| year, as follows :— 

(a) In the. case of an employee who has been in his employ 
since the.. 13th January of the. calendar-year to.which the 
leave relat Ig eleven consecutive working. .days on full 
pay; provided that the ‘said. eleven. days Christmas Day, 
Boxing Day-and-New Year’s Day -shall ‘form: ‘one con- 
tinuous’. period of leave. 

(b) In the caselof an employee who becomes such after the 
A5th January of the calendar year to which such leave 
relates: 8° -hours. basic wage -in. respect ef each completed 
month. of employment.. An employer may require such 

  

            

  

    

   

      

       

    

            

  

     

  

   

  

    

        

period mot | exceeding. eleven. consecutive working ~ days 
during the period of leave stated in sub-section (qa) hereof. 

_{c) INotwithstanding the provisions. of sub-sections (4) and (0) 
po ‘and in substitution therefor an employer shall have the. 

_iright.to -grant the number of days. leave on full pay in 
terms -of the said’ sub-sections to not more. than five per 

(cent of his ¢mployees at such other: time during December 
and/or the January immediately following as may be necés- 

._. sary -for the! efficient conduct of his business. . 
(d) A monthly paid employee may be required or permitted to” 

in sub-section (a) or (6) at any other time but to commence 
mot later. than within two months of the completion - of 

: /each year of employment to which the leave relates. 

Provided that the relative cost of Hving allowance be added-to 
all. payments made|in terms of this sub-section: - 

(2) Leave Remuneration._-The -remuneration . in respect of 
annual] leave referred to in. sub-section: (41) of this section shall 
be paid on the last working day before the, date of the -commence- 
meént of such leavel ' : 

(3) An employee whose contract of employment: terminates 
> before | the period |of Jeave referred to’ ia. sub-section’ (1) has 
accrued, ‘shall, upen such termination be paid in respect of each 
completed month of such pericd.of less than one calendar year 
not less than 8 hours basic wage plus the’ relative cost of living 
allowance based on the weekly wage which. he was receiving 

- immediately ° before| the date of ‘such termination; provided that 
_the provisions-of this sub-clause shall not apply to a téfmination 
of employment in terms of sub-section (4) of clause 18, provided 
further |that should |the employee not exercise the right to resume 
employment. within| the 14 weeks in terms of section 18 (4) she 
shall be entitled tol pro rata annual leave pay, in terms of this 
sub-section up to the date-of her termination of employment. 

(4 An employee |who is engaged on piece-work shall have his 
wage for the.purpose.of this section. based.on the average wages 

~ she’ earned for ordinary time work for the nearest twelve weeks on 
full time prior -to: his holiday. leave plus. the relative cost of living 
allewanice. - 

10 i 

  
  

“(#) save’ as] provided iw sub- section © for: more than two 

“wat by hom in diens is, teen 

employee to) take additional leave without pay. up to a total: 

jake his annual leave on full pay of the duration prescribed - 

 Iikse verlof, in subartikel (1). van 

’ word. 

diensbeéindiaing. ingevolge subarti 

om werk binne die 14 weke krag 

:geregtig is.   

t (10) Beperking van oortyd—t 
nemer verplig, of toelaat om cor 

(a) in. die geval van ’n manlike werknemer— ie 
subartikel (ch), Gi behoudens soos bepaal ur 

wor .op. “HY dag, of. 
Gi) meer as 10 wir in ‘ 

(b) in die geval van ’n vrouli ke ‘werknemer— 

. (i) Meer as. twee wur op 

i 

4 
Gi) op meer as drie agtereen volgende dag 

-Gii)-meer as 10 uur in “n|week:- ‘ 
(iv) op meer as 60 dae in i 
(vy) na voltooiing van haar werkure meer|jas een ‘y 

dag nie, tensy hy haar : 
(1) voor “12-uur middag 

of 
Q) van "n voldsende 

met oortydwerk moe 
(3) betyds ’n toelae van 

staat te stel om 
oortyG moet. begin; 

(c) in die geval van ’n' manlike v 
op Saterdag werk nie, hoogst 

(11) Betaling vir ooertyd-——n 

nm \ 

yd 

“
6
s
 

  

   we : 

enige dag; 

>   
Werkgewer 

betaal ten ‘opsigte. van jal. die Joortyd wat’ 
gewerk word, en daardie cortyd 
yan oortyd wat. gedut rende “n we k gewerk | is} 
van *H uur moet as “n uur gereken word, 

(12) Van geen werknemer kan ve 
sy toestemming te- werk hie. 

(13) Geen werknemer kan weens | ky” 

is nie van toepassing op ’n’ mani 
werk verrig as’ gevolg van ’n jonkiaarraking van installed 

  

‘masjinerie. of ander. onvoorsiene noodgeval 
grondig nasien of herstel van 
gedurende gewone Weskure verrig an word ‘ive. 
(4), (5), (7) en (10) van hierdie 
toepassing ‘nie. 

yikel 1S » 

7. JAARLIKSE VERLOR. 

(1) Behoudens soos bepaal in |sub: 
artikel, moet.’n werkgewer sy-.wer 

gedurende die’ tweede elite van 
soos ‘volg t 

kalenderjaar jaarlikse. verlof wat 
Desémber van die kalenderjaar ‘begin, 

(a). In die. geval van ’n werkn 
sedert die iSde Januarie Wan | die kalentderidar waar 
verlof betrekking het, Lf 
volle besoldiging; ‘met dier 
Kersdag, Tweede Kersdag en /Nuwejaarsd 
lopénde tydperk van vert 

(b) In die. geval van ’n: werk 
van die kalenderjaar wa. 
het, in .diens kom, agt uur 

emér   

f 2 rm. 

‘basiese loon 
  -vollé maand diens. °n WW 

nemer vereis om °n totale 
eenvolgende-werkdae’ byke 
te neem gédurende die. tydperk 
(a) -hiervan voorgeskryf w 

(c) Ondarks subartikels (a) en 
het ’n werkgewer: die re: 

.; wolle besoldiging kragtens 
stens vyf petsent van sy 
_andér tyd gedurende Desembe en/of Janu 
daarna wat vir die. doeltréffenie | werking vd 

ed, ‘Kany 
nodig kan wees. 

(d) ’n (Werknemer wat by die 
~ of ..toegelaat word, om 

besoldigt ing soos voorgesktyf 

maande na “de voltoo! ing 
betrekking het, begin nie; 

met dien verstande dat die be 
word by alle betalings wat ing¢ 
word, :~ 

(2) Verlotbesoldiging- —Die be 

die laaste -werkdag voor die aan. 

(3) ’n. Werknemer wie se di 
verloftydperk, genoem in subart 
moet by sodanigé diensbeéindiging 
die tydperk van minder as een k 
basiese loon betaal word, plus 
gebaseer op. die. weeklcon wat h 

die datum van sodanige be¢indigh 
bepalings van hierdie subkiouse 

met dien verstande dat indien die 

sy op jaarlikse. pro rata verlofbe: 
van hierdie subartikel tot die di 

(4) In die geval van °n .werkn 
sy loon vir die teepassing van hie: 
gemiddelde loon wat, hy vir gew 
die naaste 12 weke op volle ty, 
die betrokke lewenskostetoelae. 

   

  tydperk tot 

rd, | 
(A en. ter 

| 
werknemers 

| 

volgel hlerdi 
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minstens 14 sy 
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weiering 
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(14) Voorbehoude.—Subartikels (6) en (10) vant 
ike | werknemer wat noods 

nst Haste of mas 

emer! wat na die 

rkgewer. kan van 

mende verlof so: 
yan veriof wi 
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genoemde sabart 
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| 
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hoogs 
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| 
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hier beso: 
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, ee ee aa 
daarvan in kennis gestel het; | 
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1 

| 
. gewons 
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pestaan: 
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pp. ‘die 

agtereenvolgendée werkdat 
verstande dat genoemde; {1 ‘daz, | 
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(5)-An-employee who- has become entitled. to a_ period. of. 

leave in terms of sub-section (1) and whose contract -of employ- 

mént terminates before such leave has been granted, shall, upon . 

such ‘termination’ be paid’ thé amounts feferred to ‘in ‘sub-sections: 

(1), 3) or (4), whichever :is- applicable. - ‘ 

    

For the purpose Of this’ section, the’ expression “ employ- 

ment” shall be deemed to include afty ‘petiod or periods. during 

which an employee is— - - a : 

a} absent on leave in terms of sub-section (1); 

(b) required to undergo ‘training under the South Africa 

Defence Act, 1912; : oe 

(e) absent from work on the instructions of .or'at..the request 

*” "-g€ his employer; mes 

(dy absent for a period, not exceeding fourteen weeks due ‘to 

‘qiness: accident . or confinement.in- terms of , section 23. 0f 

the ‘Factories Act; “provided ‘that such. period or periods 

“of absence is supported by a Certificate from a registered 

medical practitioner im proof of incapacitaten for work 

which incapacitation shall not be due to misconduct or wil- 

ful’ negligence of the person concerned; further provided 

that such period of fourteen weeks shall only apply to 

such persons who are in the employ -of the same employer 

when annual leave payments are made when an establish- 

.. ment closes for annual. leave; : 

and ‘shall be deemed fo commence on the date 

  

on. which the 

      eiiployeé last became. entitled to-annval-leave ori the. date: of 

engagement; whichever is‘ the- Jatens (ty ofa ae Ub cede S 

o@. Sick LEAVE: 

  

An employer shall. grant to his employee who is absent from. 

work during the calendar year— . os ; 

(a) through sickness or accident. not caused by his own miscon- 

“> dact- other. than. an accident compensable under the. 

. Workmen’s Compensation Act, 1941, 88 ‘working hours’ 

‘sick leave in the aggregate during any one calendar year 

- - of employment with ‘him and -shail.pay to him. not later, 

:.. than the second -pay-day after his return to work in, respect 

_of each hour thereof not less than one.forty-fourth of, the 

weekly wage which he was receiving immediately. before 

the commencement..of such. leave; provided that the 

employer may require the production of a certificate signed 

“by a registered “inedical practitioner in ‘respect ‘of each | 

~ period. of absence for which payment “is claimed, - 

(b) through. ‘an accident compensable. under the -Workmen’s 

Compensation Act, 

  

1941, an amount equal to the diffe- 

rence. between the compensation received for wages lost 

and the actual amount of his. wages lost; provided. that 

such amount shall not exceed the amount of sick pay |. 

_“@ue. to such employee in terms of sub-section (a) of this 

-seetion and that it may be offset against such sick pay. 

EMAVERR cake QALY 

Me 9. Pupuit HoLipays’ ‘AND SUNDAYS. 

(1}-An employer shall grant leave and shall pay one-fifth .of 

the weekly wage prescribed in section 4 (1) or 4 (4) plus the 

relative cost of living allowance to an employee on New Year's 

Day, Van Riebetck Day, Good Friday, Easter Monday, Ascension 

Day, Union .Day, Queen’s. Birthday, Settler’s Day, Kruger 

Day, Day of the Covenant, Christmas Day and Boxing Day. 

(2) Paynient for Work on Sundays and Public Holidays-—Svb- 

ject to the provisions of section 6. (8) whenever an employee. other 

than a watehman works on. a Sunday or public holiday, - his 

- employer shall— >. . . > 

(a) in respect of a Sunday, pay’ the employee not less than 

double. the wage payable to him in. respect of the, period 

: ordinarily worked by him on a weekday, ie. nine hours; 

provided that‘an employer may pay an employee. who 

works oma. Sunday, one and one-half times the weekly 

wage prescribed in section 4 (Dor section 4.44) for an 

employee of his class divided by 44 for each hour or 

part ofan hour so worked, and grant him within seven 

days. of such Sunday, one day’s leave. and pay him in 

respect thereof not less than the weekly wage_prescribed 

in-section’ 4 (1) or section 4 :(4) for an employee of his 

~ ‘elass divided by: fives. 90 oe oo naa, - 

(b) fn respect of a. public holiday, pay 

t 

  

the employee _ his 

ordinary wage: in, respect of the time ‘worked. any part. of 

an hour worked counting as a.completed hour,-in addition 

‘to the-pay due under. sub-section (1) hereof, 

. 10, PROPORTION ‘oR RATIO. 

An employer shall. not employ—~_ a 

(a). an usiquilified’ factory ‘clerical’ employee, despateti ‘clerk, 
~ receiving clerk, storeman, grade-I and grade Tt employee 

unless he has.in his employ a qualified factory clerical 

-employee, despatch ‘clerk, receiving clerk, storeman, grade: | 

I and grade IE employee respectively, and-for.'each such 

~ qualified factory, clerical employee, ‘despatch clerk, receiv-. 

ing clerk, storemvan,-grade 7 and grade FH employee, not 

more than'’6ne unqualified: factory’ clerical employee,: 

despatch clerk, receiving clerk, storeman grade I and grade 

TI employeé may be employed by: him; : 

    

_. GS) 7a Werknemer wat. op *n tydperk van. verlef kragtens sub- 
artikel (1). geregtig geword -het en wie se dienskonirak cindig 
Voordat die Verlof toezestaan: is, moet~by -sodanige: beéindiging . - 

die. bedrae bétaal word.wat;na gelang.:van die geval, in -sub-. 
artikels (1), G) of (4) genoem. word. : . . 

6) Vir de -doel.:van hie lie artikel -word. dit. beskow ‘dat ‘die 
‘uitdrukking ,,.diens”, enige tydperk of.tydperke omyat wanneer 
’n werkmemer— -)-) cp tet eth gs 

(a) met verlof kragtens .subartikel: (1). afwesig is; ; 

{d) verplig is om -opleiding  kragteas die Zuid Afrika Ver- 
dedigings Wet, 1912, mee te maak; / 

(c) op las of op versoek van sy werkgewer van sy werk afwesig 
18; . 

(d). , 

    

  

vir °n tydperk van hoogstens 14 weke vanweé ‘siekte, .*n 
ongeluk of bevalling. afwesig is kragtens artikel 23. van. die 
Wet .op Fabrieke. met dien’-verstande dat sodanige tydperk- 
of tydperke. van. afwesigheid gestaaf word deur ’n. sertifi- 
kaat van ’n geregistreerde mediese praktisyn as bewys van. 
‘ongeskiktheid vir werk, welke ongeskiktheid nie aan. wan- 
gedrag of moedswillige nalatigheid..van die betrokke. 
perscon toégeskryf word nie; voorts met dien verstande 
dat: daardie tydperk van 14 weke -slegs van toepassing 
is op sodanige persone as wat in diens van dieselfde werk- 
sewer is wanneer jaariikse veriofbetalings geskied..as ’n 
inrigting vir jaarlikse verlof sluit; _ : : 

  

. i 

en dat. dit begin op die. datum waarop. die. werknemer laas op 
‘jaarlikse verlof geregtie-geword-het of, ma- gelang-wan die. jongste- 
datiem, die datuny vanosy. indiensneminge ws. es! cay 

      

   
. 1. 8. SIEXTEVERLOF, , 

’n Werkgewer moet die volgende toestaam <aan sy-werknemer ' 
wat gedurende die. kalendetjaar-van sy’ werk afwesig is!—°, ~ 

(a) Weens sickte of. ’n. ongeluk wat nie deur sy. eie wangedrag 
*”  veroorsaak is nie, uitgesonderd *n ongeluk waatvoor -skade- 

loosstelling kragtens die Ongevallewet, 1941, betaalbaar is, 
altesaam 88 werkure sickteverlof'in “n Kalenderjaar. diens 
by hoi; en moet hom .op ef veor. die’ tweede betaaldag 
na sy terugkeer na die werk ten opsigte van elke wuridaar- 
van minstens 1/44sté van @e weekloon wat hy onmiddsl-: 
lik voor die’ aanvang van die verlof ontvang het, etaale’ . 

_meét  dién; -yerstande dat die “werkgewer kan eis ‘dat. ’n 
‘ getekende sertifikaat van ’n geregistreerde mediese praktisyn 
yoorgelé word ten opsigte van elke tydperk van. afwesig- 
heid waarvoor betaling geéis word; . 

(b) weens.’n ongeluk waarvoor kragtens die Ongevallewet, 1941, 
skadeloosstelling betaalbaar is, "na. bedrag wat gelyk is aan 

_ die verskil tassen die skadeloosstelling wat vir loon wat 
verloor is, betaal word, en die -werklike bedrag aan loon 

_wat verloor is; ‘met. dien verstande dat dié bedrag nie 
meer as die bedrag vir siekteverlof wat kragtehs subartikel 
(a) van hierdie artikel aan daardie werknemer verskuldig 
is, kan wees nie, en dat dit van sodanige siektebetaling afge- 
trek kan word. = ws ‘ 

9, GPENBARE VAKANSIEDAE EN SONDAE. | 
(1) °n Werkgewer moet aan ’n-werknemer verlof toestaan en 

hom een-vyfde betaal van die weekloon wat in. artikel 4 (1) of 

4 (4) voorgeskryf word, plus die betrokke lewenskostetcelae, op: 

Nuwejaarsdag, Van Riebeeckdag, Goeie Vrydag, Paasmaandag, 

Hemelvaartdag,. Uniedag, Koninginsverjaardag,. Setiaarsdag,- 

“Krogerdag, Geloftedag, Kersdag en Tweede Kersdag. - ‘ 

(2) Betaling vir werk op Sondae en openbare vakansiedae.— . 

-Behouders,soos bepaal in. artikel 6 (8). moet ’n. werknemer uit- - 

gesonderd ’n wag, wanneer hy op’ Sondag of op ’n -openbare 

vakansiedag werk, deur sy werkgewer— : 

(a) ten opsigte van ’h Sondag minstens dubbel die loon betaal 

word wat aan hom betaalbaar is ten opsigte van die tyd- 

perk wat hy gewoonlik op ’n weekdag werk,.nl. 9 uur; 

met dien verstande dat. °n werkgewer.’n werknemer wat 

op Sordag werk 14 maal die weekioon soos voorgeskryf 
in artikel 4 (1) of 4 (4) vit ’n, werknemer van sy klas, 

. gedeel deur 44, kan betaal vir elke uur of-gedeelte. van 
*n' uur aldus gewerk; en hom binne sewe dae na. die Son- 

dag een dag verlof. toestaan en hom ten opsigte daarvan.. 

~ minstens die weekloon yoorgeskryf-in artikel 4 (1) of 4 (4) 
~ * vir Jn werknemer van sy’-klas, gedeel. deur vyf, betaal; 

(b) ten opsigte. van “n openbare vakansiedag, benewens die- 

“loon wat. aan hom. verskaldig.is kragtens swbartikel (1)-_ 

“-hiervan, sy gewone ‘loon~betaal word ‘ten opsigte-- van’ 

die tyd gewerk terwyl elke gedeelte van “n uur as *n-volle 
“uur gereken- word. 7 : . Fs 

so Poe, . 

10. GETALLEVERHOUDING. 

“Geen werkgewer, mag— SO , LQ 

--s(@) n. Ongekwalifiseerde fabrieksklerk, versendingsklerk, ont- : 
, -vangklérk, ~“stoorman, graad I-werknemer:.en - graad . H-- 

werknemer in diens ‘hé nie, tensy hy onderskeidelik ’n 

ekwalifiseerde fabrieksklerk, . versendingsklerk, . ontvang- . 

Klerk; stoorman, graad I-werknemer en graad: Il-werknemer. 
“in diens -het en vir elke. gekwalifiseerde fabrieksklerk, 

versendingsklerk, ontvangklerk,. stoorman, graad J-werk- ° 

nemer en -graad. itwerknemer kan hy hoogstens.een ‘onge-.. 

kwalifiseerde fabrieksklerk, versendingsklerk: ontvangklerk,   stoorman, -graad J-werknemer en: graad Ti-werknemer in 

_ diens hé;  ~ - ‘ oo . a 

1.



  

-..: charge. 

ao) - GOVERNMENT. GAZETTE EXTRAORDINARY, 2. DECEMBER 1955 ok 
  

(p) more’than two unqualified grade Ill employees, unless he 
~~ employs three. qualified’ grade IIT employees and for each 

“three: qualified gtade DEY employees, not moré tha two 
unqualified grade THY employees may be employed by: him: 

provided that. an unqualified employee in any of. the ‘classes 
referred to. whois in ‘récéiptofa<wage “not less than that 

\ prescribed:for ‘qualified. employees -of -his.iclass..may-~ for «the. 
purpose of: this’ section: :be.. deemed ..to. be-a - qualified. employee, - 
atid ‘further -provided that;-.for -the purpose: of» ratio, ‘factory 
clerical employees, male, déspatch clerks,. receiving ‘clerks: and 
storemen. shall be deemed’ to be.one. class of employee, - 

vg 

Coe ~ LL Paeck-work. | 

(1) An employee. employed on piece-work for any period shall 
be paid -the full amount earned by him under the -piece-work 
rates, ‘subject - to .sub-sections (2), (3) and (4) of. this section: 
provided that-irrespective of the amount of piece-work performed . 
such employee ‘shail’ in respect-.of such period. be paid-not less 
‘than ‘the wage which would have béen payable tohim’ had h 
been employed as a time’ worker during such period: : ~ 

-(2) An ‘employer shall not introduce ‘piece-work: in his estab- 
lishment unless he has given to his employees not less than two_ 
weeks’ notice of his.intention to .do’ so. 

(3) An émployer whose employees”“are ehgaged” on piece-work 
shall*not, be. permitted to discontinue ° the - piece-work - system 

- unless’ he has..givert:at“least.two “weeks” notice to his. employees 

of his intention,.10,,d0,.s0. fas Fy wae FadkP an oe     

  

   

cane a     
    

  
to. m sub-section. (1) and“shall not ‘alter’ such rates unless he“ has 
given to his- employees not. less than two. weeks’ notice of the 
‘proposed alteration” ““" °° BEE ISD geet 

  

12. Log Book. ° Ct 
_  () Every: employer ‘shall provide a log-book with duplicate 
folios for the use of each motor vehicle’ driver as “nearly as 
practicable “in the following form:— - oy . . 

  

DAILY. LOG. 

Name of eniployer.: ‘ 
Name of driver. 
Time of starting. work , oy 
“Time’ of. finishing work... : 

. Number of ordinary. hours worked... 
- Number, of hours of overtime worked..: 
Meal ‘hour from a.m./p.m., a.m./p.m 

. Breakdowns,- accidents, and/or.other delays... 

a.m./p.m: 
2... / p00 

   

    

  
*.(2) Every .driver.:upon . being . provided.:.with. the . log-book 
referred to-.in- sub-section. (1). shall’ complete . the: log-book. in 
duplicaté.in respeet -of. each day's -work. and. shall within 24 hours 
of ‘the completion of the ‘day’s work .to: which. it -relatés,. deliver 
a copy thereof to his employer. 

_ (3) Every: employer-shall retain-a complete’ copy of the daily . 
log for a~period..of, three years subsequent to the’ date. of - its 
completion: 7 ope 

“13, ‘PROTECTIVE . CLOTHING,’ UNIFORMS AND . OVERALLS. 

(1) An employer shall. supply each of his employees.with a set 
of protective clothing in good condition,, including a cap for 
each female’ employee, free of chargé, within one week. of the 
commencement” of his employment or .within one month from 
the coming into operation of this Agreement, whichever is the 
later and shall renew such protective. clothing -where necessary 
but not more than once during each 12 months of employment. 
subject. to sub-section (2) of. this: section. “An employee to’ whom 
protective clothing has-been issued in: terms ‘hereof’ shall be 
required -to wear’ such’.clothing during all working hours, and 

Shall be. responsible for the good ‘condition. and’ laundering. of 
such’ protective clothing; provided’ that an employer. may launder 
his ‘protective-.clothing: and? withdraw.--the right: of «an employee 
to. take” protective: clothing away -from’an establishment, and 
further. provided that. where “in terms .of the Factories -Act, 
‘protective clothing and appliances:inust ‘be provided the employer 
shall provide and: maintain. same in. good condition free of 

“@)-All protective clothing issued in terms-of this section shall 
‘remain the “property of ‘the employer and shall. be -returined ‘by 
“the. employee at: the termination: of his .sérvice.: ‘The employer - 
shall collect. from the: employee: the sum of. one-pound. at .the 
termination of his’ service in the’ event. of. the. employee not . 

- having returned his protective clothing, which sum shall be 
recoverable by way of sét off out of any. moneys due to. such 
employee... . eo, : eo 

14, BEVERAGES. ; 
"* An.employer - shall: make “available, - free’. of . charge, tea: or 
coffee (with milk and-sugar) twice daily to his employees. during 
their: morning | and ‘afternoon .rést intervals!:. provided - that 
enS!oyees may be ‘required to. provide | their.’ own. receptacles.   .te verskaf, 

_(b) meer, as, twee ongekwalifiseerde . graad:.TI-werknemers in 
. sy diens hé hie; tensy hy drie gekwalifiseerde graad-Iil-werk- 

nemers in diens het, en vir elke dri’ gekwalifiseerde graad 
‘So “Ti-werknemers ‘kan: hy< hoogstens’ twée: ongekwalifiseerde 

. graad IiI-werknemers in diens hé; . : , 
qe a . . + ° 

met dien verstande dat ’n ongekwalifiseerde werknemer, in. enige 
van die klasse genoem,..wat. minstens die Joon verdien vir ’n - 
gekwalifiseerde werknemet wan’ sy” klas-voorgeskryf, vir die 
toepassing van- hierdie artikel as .’n:gekwalifiseerde. werknemer 
gereken kan’ word; * én-met dien. verstande. verder.dat fabrieks- 
klerke, manlike versendingsklerke, ontvangklerke en stoorinanne 
vir verhoudingsdoeleindes as een klas werknemer beskou ‘word; os 

oe, 11. STUKWERK. : : 
(1) ’n Werknemer wat stukwerk vertig;.moet die--volle bedrag 

wat hy ooreenkomstig die stukwerklone verdien. het, bétaal word, 
behoudens subartikels’ (2), (3) én (4) vam hierdie’ artikel; met’ dien 

; verstande dat afgesien van die hoeveelheid stukwerk verrig, -die 
werknemer ten opsigte. van dié tydperk minstens die loon, betaal 
moet ‘word wat aan hom betadlbaar:sou gewees ‘het as hy gédu- 
rende die tydperk as ’n tydwerker gewerk het. ~ a 

(2) ’n- Werkgewer kan nie~stukwerk ‘in * sy’- inrigting ~ irivoer 
hie, tensy hy sy werknemers. minsténs twee weke’ tevore kenhis 
gee van sy voorneme. om. dit. in-te voer, .~ mes . 

-(3) ’n- Werkgewer wie se-werknemers stukwerk verrig:? word ’ _ Verrig; 
nic. toegelaat om die stukwerkstelsel af te skaf nie, tensy hy sy 

- werknemers minstens twee weke tevore’ kennis gee van sy vogr-— 
neme om:-dit-te:doéne:: .- me gd . — 

         : ~ “an nl . : ‘ = skryf Word, ‘verfooii Hou eh hy"kan die” skalé “hie “Veraiider “nie: 
tensy « hy’ sy". werknemers ‘tminsteris: twee: ‘weke * tevoré “van die 
voorgestélde vérandefing “in kerinis” Bestel Tet. ee ee 

no ‘Losnorx: a 
(1) Elke. werkgewer’. moet ’n -logbock ‘met duplikaatblaaie’ vir : 

gebruik deur ¢ike motorvoertuigdrywer verskaf,.so na 4s’ moontlik 
im onderstaande vorm:— ~~". ee 

  

““ DAAGLIKSE LOG, ~* 0 8 F 

’ Naam van werkgewer . . : 
Naam: ‘van drywer. 
Begintyd van werk 
Ophoutyd-van_ werk:: 
Getal gewone ure ‘gewerk 
Getal cortydure: gewerk 
Etensuur Vato jetatenermetinn .vm./nm : 
Onklaarrakings, ongevalle én/of ander: vertragings 

  

  

  

: ‘Handtekening van, drywwer. 

2) Elke drywer. moet: na_.verskaffing-.van die. logboek “wat 
in subartikel (1). voorgeskryf word, ‘die log tén ‘opsigte van--elke 
dag se werk.in. tweevoud-invul. en binne 24 uur: na .voltooiing 
van die dag se werk waarop. dit. betrekking het, ’n afskrif daar- 
van, aan sy werkgewer besorg. . * : : 

- B) Elke “‘werkgewer moet ’n volledige afskrif van die daaglikse a 
log drie jaar-lank na die datum: van ‘sy. voltooiing.-bewaar. 

. 13. BESKERMENDE KLERE, UNIFORMS 'EN.-OORPAKKE. 
(1) ’n Werkgewer moet aan-elke’ werknemer ’n ’stel beskermende 

klere, in goeie toestand, met inbegrip van ’n pet-vir elke vroulike 
werknemer, kosteloos binne een” week na ‘die aanvang.van sy 
diens verskaf of, na gelang-van die. jongste datum, een maand: na 
die inwerkingtreding .-van- hierdie... Ooreenkoms, - én. mioet.- die 
beskermende™ klere -vernuwe na geélang. dit nodig.is, maar-nie 
meer as een keer in elke 12: maande.diens nie, behoudens soos 
bepaal in subartikel (2) van ‘hierdie artikel. ’n Werknemer-aan 
wie beskermende ‘klere ooreenkomstig~ hierdie. bepalings uitgereik 
is, Moet sodan‘ge klere: gédurende. al die werkure dra‘ en hy word 
verantwoordelik . gehou : vir. die goeie toestand en. was en. stryk 
van die beskermende klere; met, dien verstande dat. ’n werkgewer 
sy. beskermende.klere kan.:was.en:stryk-en.’n.. werknemer. sy. reg 
om die beskermende, klere van . die inrigting. ‘te cverwyder,. kan 
ontheém; ‘en voorts met dien -verstande:.dat wanneer_ beskermende 
klere ¢n.toestelle kragtens die Wet.op Fabrieke, Masjinerie en | 
Bouwerk verskaf moet word, die werkgewer hulle: kosteloos. moet 

-verskaf en in goeie toestand: onderhou. 

(2) Al die beskermende klere wat ‘kragtens hierdie ‘artikel ‘uit- 
. gereik word, bly die werkgewer se eiendom. en moet deur’ die 
werknemer “by beéindiging van sy -diens teruggegee word. Die 

, Werkgewer moet van’ sy’ werknemer:.cén spond. invorder: as die- 
’ werknemer yersuim om. by: beéindiging van. sy. -diens sy 
beskermende klere terug te gee, en hierdie bedrag is verhaalbaar 
deur aftrekking van geld wat aan die werknemer verskuldig is. 

6 

re 14, DRranke. e . 
"n Werkgewer: moet tweemaal per dag; gedurefide die oggend- |. 

pouse en gedurende die middagpouse,. tee. of Koffie (met mélk en 
suiker), kosteloos vir ‘sy. werkinemers beskikbaar stel; met--dien 
verstande dat van werknemers: vereis kan word.om -hul cie-houers
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15, PROHIBITION OF) EMPLOYMENT OF ANY PERSON” UNDER THE 

fe ‘cn. i AGE OF, FIRTEEN YEARS... 
An employer. shall-not employ any person -under-the age of 15 

yéars. a we pe i 

     
       “F6 ORGANISATION OF EMBLOvEES, (7007 

Every. employer. shall -perniit any. official ef- the trade union, 

duly. authorised by the trade union, to enter from time 

the-Junch. hour for the purpose of .carrying on trade: union 

-activities; provided that not less than 24 hours’. notice be given 

to the employer of the intention to visit the prescribed section of 

the establishment: and provided that ‘any répresentative of the 
employer may be present at. such activities. 

17, CERTIFICATE. OF SERVICE . AND... ENGAGEMENT FoRMS:. 

CY Every employer” shall within ° seven. days’ of -erigagement + 
issue to his, émployee, other than a casual employee, an engage-.: 

ment. form’ as :per “Annexure A- to ‘this “Agreement, -afid: upon © 

termination . of. employment: a . Certificate’ of. Service as. ‘per 

Annexure. B:to this Agreement shall be issued: to each employee. 

-. Q) An-employer may in: his discretion require anew employee 
t complete 

      
rey 18. TERMINATION oF CONTRACT OF "EMPLOYMENT: 

* e(d): An employer ‘or his:employee, other thana.casualsemployee, 
shall, give not, less ‘than one’ week's notice um: the-case.ofa weekly 

‘employee » and...one’ month’s: notice ‘in the case. of -a- monthly 

employee..of -his 

    

_ withotit notice by paying -not- less than 

~ ' (a) in the case of a period of notice. of one week;.the weekly . 
‘wage plus ‘the cost of living allowance; -. we 

“-@) ‘in the case_of.a.period of notice of one ‘month, the. monthly : 
“wage plus cost of living: allowance; 

"which -thé- employee -was receiving immediately: before the date 

-of such termination; ‘provided that: this: shall not. affect— ~ 

(i) the right of an employer. or an employee to. ‘terminate a- | 
contract. of employment~ without ‘notice’ for “any cause 

w= recognised by law as sufficient; _ : 

GD, any written -agreement between an_- employer .and..an 

employee which provides for a period of notice of equal 
. duration on both ‘sides and for- not less than. one. week; 

i(iii) ‘the . validity of any written agreement providing for a 

ao probationary > period. of, three. months, im thé “ease of 

monthly employees @nd of one week in the case of weekly 
employees, during -which’ probationary period the employ- 
“ment may be terminated upon 24 hours notice being given 
by either sidé.  ° : 

  

Gi) ‘and (ii} of sub-section (1) of this section, the payment in 

lieu of ‘notice shall be proportionate to the period ‘of notice 

agreed’ upon. oe Bes ne 

(3) The notice referred to. in sub-section (1) stall not .run 
concurrently, with annual leave-or sick leave... For the. purpose 

of this sub-section, sick leave shall mean‘a period of two weeks 

unless the employee has*within ‘such period notified his empioyer 

that he is ill and produces a doctor’s certificate in respect of the 

_ period of absence ‘in which’ case sick leavé shall mean a period 

of. fifteen -weeks 
absence. : / : ., 

“(4)‘ For. the: ptirpsse of this section, an employee who is absent 

in terms of- section 23 of the Factories, Machinery and Building 

‘Work ‘Act shall hhave- her services. terminated: provided that such 
employee shall, during. any .period not’ exceeding 14 weeks from 
the date of such termination, be re-éngaged ‘at her request. 

: : 19. SAVINGS CLAUSE. 

““Exeept for the purpose of ‘fatio, this Agreement’ shall apply 
only in réspect' of male employees earning not more than a basic 
Wage of £39" per ‘month ‘and ‘female ‘einployees “not, more than £26 

cated “nursing ‘sisters’ on surgery    per month” but “excliiding “certtfic 
staff “and factory ‘management staff, 

20, EXHIBITION OF AGREEMENT. ; 
Every employer shall.keep a legible copy. of. this ‘Agreement 

in both official. languages, :exhibited in. his establishment in- a 
place readily accessible to his employees. - . 

sees OL OW, Moroan, 
The United Tobacco Companies. (South). Limited, 

-C. pu Preez, 

General’ Secretary, . . 
National. Union of Cigarette and Tobacco: Workers, 

G. JAcKson, 
ee  Chairmani: 2 

31st August, 1955. . ‘ 

_.behoorlik: deur die: vakvereniging: .gemagtig 

to time | 

a section of his establishment prescribed by the employer during - 

-and sign a Statement of Exeprience ‘as ‘per“Annexure® 

   

intention. to’ terminate. the:.contract, of employ-: 
ment‘ or an employer -may: terminate’ the contract, of employment | 

“"Q) When an’ agreement is éntered into in term. of paragraphs - 

from. the.-commencemnet: of. the. employee’s 

re 

15. VERBOD OP INDIENSNEMING VAN PERSOON ONDER 15 JAAR. 

_ Ja Werkgewer kan nie, ‘n. persoon onder die ouderdom, van 15° 
:. jaar indiens hé nie...’ ve mee!      

     
ap 16. ORGANISEER VAN RKNEMERS, ee 

nn Werkgewer tmdetivenige beampte: vanodie:vakvereniging -wat 
sg, toelaat: ony van.tyd. | 

tot tyd ’n onderafdeling van sy’ inrigting,soos deur die. werk- 

| gewer aangewys, gedurende dic middagetensuur te besozk om 
vakveren’g.ngbelange te .behartig. mits’ minstens 24 ‘uur ‘kennis 
gegee. word aan die werkgewer. van die voorneme. om die voor- 

geskrewe onderafdeling van die inrigting te besoek; en voorts 
met dien: verstande dat ’n verteenwoordiger van die werkgewer 

aanwésig kan. wees. oe a : Ta 

   
   

"47, DIENSSERTIFIKATE EN INDIENSNEMINGSVORMS, ; 

~ (1) Elke. werkgewet moet binne 7 dae na indiensneming aan. ne 

werknemer, ‘uitgesonderd ‘n los: werknemer,-’n indiensnemingsvorm .. 

uitreik’ soos" in Aanhangsel. A: hiervan voorgeskryf,. en by -diens- ° 

bedindiging aan alle. werknemers: ’n- dienssertifikaat soosin’ Aan~-" . 

“hangsel B hiérvan .voorgeskryf. ce . . : : 

(2) "a Werkgewer kan’. na goeddunke, ‘van ’n muwe werknemer 

vereis om ’n Verklaring. van OGndervinding,- soos’ in AanhangselC 

yan hierdie Coreenkoms.-voorgeskryf, in te vul en te ondericken. 

2 4... f° -18. EEBINDIGING VAN‘ DIENSKONTRAK, «°° 

.()’n Werkgewer of sy .wer 
“nemer, moet minstens een wee 

verknemer, by d ru. é an g UL VAD. 
*nwerknemer by dieé maand, vir becindiging : je dienskontrak, *. 

of. die WerkgéWer kan. dié _dienskontrak -.sonder ~ voorafgaande 

   
   

  

      

  
  

opsegging besiridig ‘deur betaling van minstens—- oe 

' (a) sin die geval vai een- week psegging;” die 
lewenskostetoclae, oo Soe ane Sy dd 

- -¢b) in: die: geval van: een maand «opsegging,..die maandleon | 
plus lewenskostetoelag; + 6 

wat die werknemer. onmiddeilik: voor beé‘ndiging ontvang. het; «.. 

-met dien verstande dat dit nie die onderstaande raak nie:— 

-@ ?n Werkgewer' of | werknemer* sé teg Om. die dienskontrak - 

sonder voorafgaande opsegging te begindig weens ’n oor- 

weekloon - plus 

saak wat weilik as volddende erken. word; 

’n skriftelike ooreenkoms_tussen ’n. werkgewer en. ‘werk- di) 
nemer wat -voorsiening maak vir ’n' tydperk van: diens-- 
opsegging -van gelyke -duur. vir. albei <diepartye .en’ vir 
minstens een. week; . a we oe 

ie- geldigheid van enige skriftelike ooréenkoms wat voor- 
siening maak. vir! ne proeftydperk.van drie’ maande’ in die 
geval van werknemers by die maand en van een. week in. 
die’ geval van-werknémers by die week, in. weike- proet- 
tydperk die diens met 24 uur kennisgewing aan albei kante 
beéindig-kan word... / So 

~ (2) Wantiéer “NGorsenkdms kragténs. paragrawe (ii) én GY V 

subattikel (4) van" hierdie artikel gesluit’ is, moet’ die. betaling » 

in plaas van Opsegging in verhouding wees tet die tydperk: van 

opsegging-soos eoreengekom. - 7 |. a a 

(3) Die opsegging wat in stibartikel (1) vodrgeskryf word, mag 
nie met. jaarlikse verlof, of siekteverlof saamval -nie. Vir die 
toepassing van hierdie artikel beteken sickteverlof twee weke, 

-tensy die werknemer binne die tydperk die werkgewer in kennis 

gestel het van sy siekte en ‘ten opsigte van die. tydperk van 

afwesigheid 'n doktersertifikaat voorgelé het, in welke geval siekte- 

verlof °n tydperk- vari 15 weke van die aanvang van die werk- 

(iii) 

  

nemer se afwesigheid af beteken. 

(4) Vir die toepassing van hierdie artikel word die’ dienste 
beé.ndig van ’n werknemer wat. kragteny artikel 23 van die: Wet 

op Fabrieke, Masjinerie en Bouwerk afWesig is; met dien ver- 

stande dat sodanige werknemer gedurende enige tydperk .van 

hoogstens 14 weke, van die datum van daardie diensbeéindiging 
‘at op haar versoek opnuut aangestel kan word. 

; ; 19. NOORBEHOUD. .. wo _ 

~ AUitgesonderd vir verhoudingsdoeleindes is hierdie. Qoreenkoms 

| slegs van toepassing op manlike’werknemers wat ’n basiese loon 

- van. shoogstens £395 per ithaand.envroulike:, werknemers.:.wat 2m 

' basiese. loon van hoogstens. £26 per maand verdien,.maar met 

uitsondering. van gesertifiséerde verpleegsters.op die. gesondheids- 

: personeel, en ‘die fabrieksbestuurpersoneel.: on ntl ee tees 

20. VERTONING, VAN OOREENKOMS. . 

Elke werkgewer moet .’n leesbare eksemplaar. van hierdie Oor- 

‘ eenkoms in aibei amptelike tale in sy inrigting vertoon hou op 

’n plek wat maklik vir sy werknemers toeganklik is. 00 oe Cun 

. 'C. W. Morsan, 
The. United Tobacco Conipanies (South) Limited. 

- C. pu PREEZ, : 
: . _ Algemene. Sekretaris, . 

.- National: Union: of Cigarette and«Tobacco Workers. 

__ G. Jackson, 2 
aVoorsitter, 0   31-Augustus 1955. -- 

B
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‘GOVERNMENT GAZETTE EXTRAORDINARY, 2; DECEMBER 1955 - 
  

Ref. NO. vnntunnsnunnnone - 

ANNEXURE A. ‘ 

THE CIGARETTE. “AND: TOBACCO” MANUFACTURING 
_ INDUSTRY, BLOEMFONTEIN. | . 

_ ENGAGEMENT FORM. 

  

  

  

  

- Full name. 
Formerly Known as. 
Address. 
  

  

Date of birth 
  

  

  
  

  

Sex... sn a 
Date started duties Grade. 
Occupation... 
Wage... per week, PES einen COLEA. 
  Clock card “No . . 

Total. previous: experience. : 
No. of certificate of service produced by Sano or date of statement 
Of experietice. 
Name .of factory. 

Date 

  

  

  

    
    : Empl yer’s, Sigt 

Nore.—Fhis: form must be completed i in duplicate. within: seven days: of 
‘ engaging ark applicant for work and: one. copy. Randed. to the 
employee. . : 

REP INO. cesnnseninnendia 

-ANNEXURE B. 
  

“THE CIGARETTE. “AND, TOBACCO [MANUF ACTURING , 
: INDUSTRY, ‘BLOEMFONTEIN. 

  

CERTIFICATE OF SERVICE, ~ 

” Employee’. s full name., Es 
Formerly known as. - 
Employee’s home, address 
  

  

om CTade 
  

Totale vorige ondervinding 

. Vroeér bekend as 

¥ 

  

  

  

  

  

  

  

  

  

  

  

. _ Verwysingsno. se — 
AANHANGSEL A. : : 

| NYWERUEIDSRAAD -VIR- DIE -SIGARET-  EN.: TABAKE . 
~  NYWERHEID,; “BLOEMFONTEIN. : 

__INDIENSNEMINGSVORM. 
Naam -(voluit): enna . 
Vroeér bekend as: 
Adres 
Geslag: : 
Geboottedatum...< 
Datum: vary. diensaanvaarding , 
Werk . 
Graad - . : 

Loon... sanninnsennemamnnnicon EL | WEEK, — PLUS avvinnnnneninpnncrnmmennm Tkt. 
Klokkaartno.. : . ‘ 
  

  

No. van: dienssertifikaat wat dewr dite werknemér: voorgelé is, of 
datum: van verklaning: var Onderviin ite. csmeeeenennnninnnnammee . 

Naam: van. fabriekt_ «amt 

Datum... 

  

  

Handickenine vain werkge 

LW, —Hierdie vorm: moet binne. sewe dae na die. indiensnenri 
. mn applikant in tweevoud ingevul.en een: kopie. aa 
nemer oorhandig word. | 

Nn as 

   

   / Verwysingsno... 

AANHANGSEL: BE. 

NYWERHEIDSRAAD. ‘VIR DIE SEGARET! 
- NYWERHEID, BLOEMPONTEEN.. 

DIENSSERTIFIK AAT. 
Werknemer se naam _voluit. 

  

EN TABAK- 
  

Werknemer. se huisadres. 

  

  

  

Clock card No Sex Klokkaartno... Kreslag 
Last . occupation: secvinnnrne Since. Graad. 
*Wage received at time of leaving £. Jongste. werk 

    

  
   - week/month,-plus. £.. 

Date of last’ increas: 
Date of entering: service. . 
‘Fotal period covered by this, certificate ecemmanenncenen JOALS: connenninunnnh ‘months. 
Bate of leaving, service: : 
Name of factory. 

Date Of $8SWC 2 een nnmnnmnnenmmariamane 

  

  

  

Employer’ signature. 

* Ea case of piece-workers: please state time rate minimum wage 
per week. 

-Nore:—This- form~must= be completed. in duplicate ‘and one copy. 
handed to the employee. 

Ref. Now ce 

ANNEXURE C. : 
  

THE CIGARETTE. AND. TOBACCO. MANUFACTURING 
~ INDUSERY, BLOEMFONTEIN.. 

STATEMENT OF EXPERIENCE. 
  

- Nore. —-This statement must be filled inaccurately. Any: person who, .| 
knowingly, makes or causes to. be. made any false: statement 
shall. be. guilty. of an offence. 

‘E, Me. /Mirs./Miss (surname) 
‘Christian names 
Formerly: known_as: 
of. (house - address): 

- hereby. state that. Tam epee FOALS, OF age and have had the 
following. experiénce ~ in’ the: cigarette and tobacco. manufacturing 
industry:— . 

  

  

  

  

  

Sedert (datum), 
*Loon ontvang. op datum van: uitdienstreding £... 
per week/maand..... : se plus Rt. 
Datum’ van jongste “verhoging.. 
Datum: vani indienstreding: . 
Totale: tydperk wat deur hierdie sertifikaat ged WOT annnnnnnnnn jaar 

maande. 
Datum. vam uvitdienstreding 
Naam: van, .fabriek. 

Datum: var: witreting neem 

  

  

‘per week/ maand, 

  

  

  

  

- , Werkgewer se: handtekening. 

” * In-die:geval van. stukwerkers, vermeld asb: tyd, -skaal, Minimum 
loon per week. 

EL. W’.—ietdie.. vorm: moet in. tweevoud: ingevul en. een kopie aan 
die -werknemer oorhandig word. 

: , a ” Verwysingsno.wc 02 sevens 
AANHANGSEL Cc 

NYWERHEIDSRAAD VIR DIE. SIGARET- 
NYWEREEID, BLOEMFONTEIN, 

VERKLARING: VAN O ONDERVINDING. - : : 

dL. W—Hierdie verklaring moet korrek ingevul: wotd. Elke persoon 
“wat bewus-’m vaise. verklaring ane of laat aflé, is: Skuldig aan 
’n oortreding. 

Ek, ran. /mev./mej. 
Voorname. 

  

EN TABAK-~ 

(familienaans) 

  

_ Vroeér bekend as. 
Huisadres 
verklaar hierby dat ek 
  

  

   
oud ts exr die volgende ondervinding in 

  

  

  

| Period of Service. 7 Wages. 

Name.of ©. me : Oceupa- 
Factory..* .° |. pe ES tem Fp : 

oO ; . At When 
From, AL To. ae Start, | Leaving. 

  

  

  

              

  

LE hereby declare that ‘to; the best of my knowledge, the above 
:Statement is true and correct, 

     
loye Ss: signature: 

: ‘Witnessed DY cocci eeernne nent 

. This statement -is retained by the employer. 

4 

      die-Sigaret- em. Tabaknywerheid het 

, “Tydperk van — Ta, 
diens. Loon... 

Naam van fabriek: : , Bedryf, y - 

Vi Tot of by ‘By Fam: ‘ot. .. findiens- .  treding. vertrek, 
i 

  

li 

  

              
  

  

. -Hierby. verklaar. ek dat bostaande ‘verklaring na my beste wete. 
waar en korrek is. . . 

Dates ecnaiarasnminsincnntunnennnine —" 
  

Werknemer se handtekening. 

/ Ci ee _ 

Hierdie verklaring moet deur die werkgewer gehou word. 
7
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No. 2388 [2 December. 1955: 
— _ FACTORIES, MACHINERY AND BULLDING 

WORK ACT, T9441. 

    

  

: CIGARETTE AD TOBACCO. MANUFACTURING } 
a Br , BLOEMFONTEIN. 

], JOHANNES DE Kienx Miia er. of. Labour, acting-in ' 
terms of sub-section. (1) of séction twenty-two of the 

1941, - 
hereby. declare the .provisions’.of the Agreement’and — 
notice relating to. the Cigarette. and Tobacco. Manufactur- » 
ing Industry, Bicemfoutein, published ‘under. Government. 

Factories; Machinery and Building. Work: -Act; 

Netice No. 2387.cof the 2nd December, 1955,. to be not 
less favourable to tke persons whose Kours-of work are . 
tegulated thereby than the relative provisions of the. said ~   

| se ao. 2388] {2 Desember 1955. 
“WET oP FABRIEKE, MASJINERIE EN BOU- 

WERK, i941. 
  

SIGARET, EN. TABAKNYWERHEID, 
BLOEMFONTEIN.” ees 

Ek, JOHANNES | DE KUERK;, “Minister van “Arbeid; hande- 
lende .ingevolge. subartikel (1) van artikel tvee-en-twintig . 
van: die. Wet op Pabricke, Masiinerie-en Bouwerk, 194k, ~~ 
~verklaar hierby dat'.die. bepalings. van.die- Ooreenkoms-en. : 
__kennisgewing-in verband met die :Sigaret-"en Tabaknywer- 
Lkeid, - Bloemfontein, 
gewing No. 2387 van 2 Desetrber 1953, mie vir~ die 
persone wie se werkure .daarby gereél word, minder 
gunstig as die ooreenstemmende: bepalings. van: genoemde- 

            

  

Act. .Wet is nie. 
j. DE KLERK, J. DE KLERK, 

Minister of Labour. | - Minister van’ Arbeid: 

Know Your N ational Heritage! Kem w Nasionale Erfenis! 

fepieere Buy. a copy ot : Koop ‘n kopie van 

THE MONUMENTS OF. DIE GEDENKWAARDIGHEDE 

SOUTH AFRICA Pip. VAN SUID-AFRIKA . 
i j . oo. : 

Edited by, C. var Riel Lowe and. 3.. D.. Malan. for. the.. Historical, qf Geredigeer deur-C. van. Riet ‘Loweven B.-D. Malan-vir die. Historiese 

coe ‘ Monuments Commission : 5 ‘Monemente-komm.sste ; 

REVISED AND ENLARGED SECOND EDITION ~ HERSIE NE EN VERGROTE fWEEDE UITGAWE 

951 1931 , , 

_-LAVISHLY ILLUSTRATED |. 

A. book. that will” help. you to see.and appreciate your country, 

“fin .3 new way and ‘ead you. to - inferesting discoveries wherever’ 

you five or travel 

PRICE 15s. 
‘Order: your: copy, ‘in. English of Afrikaans, trom 

THE GOVERNMENT PRINTER, PRETORIA 

a       
PRAGTIG GE-IL LUSTREER 

'n Boek wat u ‘sal help om u land op ‘n nuwe manier te ken en 

te waardeer. ‘Dit sal una interessante ontdekkings fei, waar u ook 
mag woon of réis 

 PRYS 15s co 4 

’. Bestel uw kopie, in Afrikaans-of Engels,-by 9 - . 

‘DIE STAAT SDRUKKER, PRETORIA       
  

  

. og af. 

ites OF the: 

  

  

Union:« ofS 
~ PUBLISHED BY AUTE 

  

  

gepubliseer by: Geewermentskenniss 

Wah Table of Alphabtical. Contents and Fables -of Laws, etc., : 

Repealed and. Amend: d_ by thes Statutes. 

Ha tbe ind in Law: “Call, 7s. &d.¢ 

“FROM THE GOVERNMENT PRINTER, 

ar Copy | (English vand ‘Atnikaans in.one-volume! 

OBTAINABLE. PRETORIA’ AND CAPE TOWN 

  

  

  

Wette. van die. Unie van ‘Suid- 
GEOUTORISEERDE UITGAWE     

met Alfabetiese Inhoudsopgawe en T abel.van Wette, ens., 

deur hierdie Weite Herroep en Gewysig — 

Half i gebonde ia Kells! eermand, (7s, 6d. per eksemplaar (Engels en Afrikaans i ineen deel}: 

VERKRYGBAAR BY. DIE. STAATSDRUKKER,. PRETORIA EN KAAPSTAD 

7 : : : :       
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GOVERNMENT GAZETTE EXTRAORDINARY, 2 DECEMBER 1955 
  

  

This . Journal embodies - inter alia 

statistics) of business and ‘industrial 
.conditions in the Union,. the latesi. - 

Depattmental infortiation on’ market 
possibilities for Union products. in 
countries at present covered by the. 
Union’s Overseas Trade Representa- 
tives, lists of trade enquiries, items of 
industrial activity in the Union, the 

latest information on price and com- 
modity control, most reports (un- 
abridged) of the Board of Trade and 

~ Industries, and articles of a general —— 
nature in connection with commerce 

and industry 

  
oe “Whe monthly Journal a 

of the ‘Bepartment of Commerce and Andustrios 

“SUBSCRIPTION: nthe Union of S.A., 5.W.A,,. Bechuanaland Protectorate, Swaziland, Basutoland, Southera and Nort hern. Rhodesia, 
-/ Mocambigues” Angola, Belgian Congo, ‘Nyasaalavid, “Tanganyikay Kenya~ and Uganda f ‘ 

ade : “annum, ‘payable. in’ advance to The Covernment Prin e     
PUBLISHED IN BOTH OFFICIAL. LANGUAGEE = = 

a monthly :economic review. (with’ 1 

oper 

  

    

  

S 

Bf Y7OXT 7 " ( Hierdie tydskrif bevat oa. ’n maandelikse. 
a . na Te , oe ekon liese. oorsig ‘(met siatistiek) - van, 

besigheid s- en. _ nywerheidstoestande - i 

    

die Unie; die. -jongste;. departerneniate 
“7 Try a m~\ ot b- 7 EDC 7 os inligting » OOF: afsetmoontlikhede whe 

OY oy . Jee : Unie- produkte in’ lande waar - die 

‘Unie. oorsese ° handelsverteenwoordigers 

het, ‘lyste van handelsnavrae, besonder- 
ORT TE : ‘ a 4 : ° “hede in verband met nywerheidshedry- 

L* Yy RESALE ~.. -'wighede in die Unie, die jongste aspekte™ 
van prys- en voorradebcheer, die 

    

: - : Te oe meeste verslaé (volledig) van die Raad 
tekera ona - PED an - _ + van Handel en Nywerheid, en -artikels 

vo ° , : ac | “van ’n .algemene aard oor die handel en 

nywerheid 

  

   

Die acesaerecBbolenel | 

weg aa die Departement @anre Handel ere _ Nywerkeid 

  

“INTEKENGELD: la die Unie van $. A. ,. Suidwes- Afrika, Betsjoeanaland- Protektoraat, Swasieland: Basoetoland, Suid- én Noord- Rhodesie, , 
. Mesambiek, “Angola, ‘Belgiese’ Kongo, Niassaland, “Tanganjika, -Kenia. én’ Oeganda. teei-6d per eksemplaar,. of - teen, 5: Per 

: jaar (716 elders) ‘vooruitbetaalbaar aan- Die. Staatsdrukker, Pretoria ~ 

VERSKYN IN ALBEI AMPTELIKE TALF   
  

    

Thé Government Printer, Pretoria; © 6 2 J Die Staatsdrukker; ‘Pretoria. : 
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