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DEPARTMENT Qp A A&éisga'.f}.;

% No. 2387.]
. LNDUSTRIA;L;. CO.NC’ILIATION.-ACT.;I '937.--

'_.'-'.'CIGARETTE AND 'TOBAGCO MANUFACT_URINGJ

ANDUSTRY, BLOEMFONTEIN

I JOHANNES DE | KLERK Mmlster of Labour, do
hereby— T I

(@) in. tcrms of sub—sectlon (1) as applled by. sub-secllon.

(6) of section forty-eight of the Industrial Concilia- |

- tion Act, ‘1937, declare that all the provisions of

the. A-gseem'ent?' - which -.appsajr& in.the -Schedule. | .. -

i ~hereto and . which | relates to the Cigarette and
. “Tobacco Manufactunng Industry shall be binding
© from the second Monday after the date of pubhca-
- tion of this notice and %’or the' period ending 28th
- August, 1957, upon the employer who ‘and the
~ trade union which entc-ed into the said Agreement
. and upon the employees who are membexs of that

union; .. :

(b) in terms of sub sectlon (‘2) as applled by sub-section
(6) of section forty-cight of the said-Act, declare
that the provisions contained in clauses 2 to 15

. (inclusive) and 17 ‘to 20 (inclusive) of the said
Agreement shall be binding from the second Mon-
* day after publication of this notice and for the
period ending 28th August, 1957, upon the other
employers and employees engaged or employed in

- the said Industry, m the munmpal area of B10ﬂm~ ;

fontem and

(c) Jin terms of sub suctxon (4) as-applied by sub sectipn |

(6) of section foriy-eight of the said Act, declare
that in the municipal area-of- Bloemfontein, and.
- from the second Monday after publication of this
-notice and for the period ending 28th August.
~ 1957, the provisions contained in clauses 2 to 15
~ (inclusive) and 17 to 20 (inclusive) of the said
Agreement shall mutatis mutandis apply in respect
. of ‘such- persons employed ‘in the said Industry as
. ‘are not inclnded . in the. definition of the expres-
“ sion “employee.” contamed m sectlon one . of the
said Act _ -

2k J DE KLERK
Mmlstcr of Labour

k138618 g

{2 December 1955, | ¥ No.2387] ©

Onderstaande ‘Goewsrmentskemnisge

" DEPARTEMENT VAN A

i
¥

2 Desember: 1955
NYWERHEID-VERSOENINGSWET 1937,

' BLOEMFONTE[N

Ek JOHANN:ES DE’ KLERK Mmlster van Arbend vcr-
klaar hlerby—- ;

(a) kragtens subartlkcl (1) soos: toegepas by subamkel
(6) van artikel" agt-en-veertig van die Nywerhelcl-
- versoeningswet, 1937, dat al die bepalings van die
- Qoreenkoms - wat. in_die. Bylae .verskyn .en.op. die
Sigaret- en Tabaknywerhmd ‘betrekking het, ‘van
. die tweeds Maandag na die publikasie van h:erdw
‘kennisgewing af en vir die tydperk wat opi 28
- Augustus 1957 eindig, bindend is vir die werk-
_gewer en die vakvereniging wat genosmde Ooreen-
koms aangegaan het en vir d:e werknemers wat
lede van daardie vereniging is;

(b) kragtens subartikel (2) soos toegepas by subartukel
(6) van artikel agt-en-veertig van gencemde Wet,
dat die bepalings vervat in klousules 2 tot en met

- 15 en' 17 tot en met 20 van genoemde Qoreenkoms,
van die tweede Maandag na die publikasie van
hierdie kennisgewing af en vir die tydperk wat'op
28 Augustus 1957 eindig, bindend is vir die ander
werkgewers en werknemers betrokke by of in diens
in gepoemde nywerheid in die munmpale getucd
Bloemfoniem en

dat die bepalmgs vervat in
< 15en 17 tot en met 20 van: g@noemde Ooreenkorus
" van. die tweede Maandag na die publikasie van
_ hierdie ‘kennisgewing af en vir die tydperk wat -
op 28 Augustus 1957 emdlg, in die’ munisipale
gebied - Bloemfontein mutatis: mumndzs van, toe-
passing is ten' opsigte van persone in"diens|in =
- genoemde Nywerheid wat nie by die woorddm-
_ skrywing van die uxtdrukkmg .. werknemer ”, ver- -
vat_in amkel een van genoemdc Wet mgeslun A%,

'--me i

], DE_'K_LERK;
. - ~Minister van Arbeid.
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SCHEDULE:

'..'IN'DUST-RIAL CONGHLIATION ACT , 1937,

: AGREEMENTI
in accordance with- the prcmswns of the Industual COnClIlﬂthL‘l :

Act, 1937, made and. entered into. between
.- Messrs. The United Tobacco Compames (South),, Limited-
(hl:ﬂ_ilﬂ&ft_él_’ referred to as “the employer®”) of .the one pant and:
The National Union of Cigarette and ‘Tobacca- Workers:
(hereinafter Teferred to. as. “the employees™), of the other part,
~ being the parties to the Conciliation Board,
1. AREA. AND» SCOPE. OF APPLICATION' OF AGREEMENE.
- The terms of this' Agreement shall be observed in the: Municipal

area of Bloemfontein by Messrs: The Un.ted Tobacco Companics |

(South), Limited, and their employees who are . parties; to this -

AgTeement

2. PERIOD OF O'PER‘ATiON ‘OF 'AGREEMEN'T'
This Agreement shall come into operation on a date to be

fized by the Minister and shall remain in. force until the 28th .
if during the period of this “Agree-

August, 1957; provided
ment 4 New Wage Determination: which. -supersedes: Wage Deter-
‘mination No, 92 of 1942 is published with any rate or rates of
.pay _applicable to. the. ‘municipal. area. of Bloemfontein in excess
_of the rates of pay ‘stated. in sub-sectior 1 of section 4 of this
Agreement such higher rate or rates shall apply to this Agree-

ment from the date when the new determination comes into :

force and until the termination of this Agreement.

. 3. DEFINITIONS.

Unless. the contrary. intention: appears, anpy expression used- in
this Agreement which is defined in the Industrial Conciliation
Act, 1937, shall have the same meaning as in t‘ﬂat Act, and
|;_|_nless inconsistent with, the context—

“ Act” means the Industrial Cenciliation Act 1957,
“ artisan ¥ means  a skilled fitter and tumer, electrician or

carpenter who has served and completed the recognised |

period ‘and conditions of -apprenticeship of his trade, or has
. become skilled. in some other manner in such trade; ~
“assistant foreman” means a male employee who assists. a
foreman in the performance of his duties and who- may act
for him during his abscnce
* assistant forewoman.”
 a forewoman: in. the performance of her duties and who may
act for her in her absence;

*“ boiler: attendant?” means an; cmployee— ‘engaged. .in . ﬁung a.

boiler and mamtammg the water level and steam pressure;
*“casnal employee” means an employee  who. is employed by
the: same emplayee ‘of ‘met more than four days in any

week;,
chargchand " means an employee who, under the supervision

of a foreman, forewoman, assistant [oreman‘ assistant fore- -

© WOman, clespatch clerk or st@remam, is in charge of grade II
and/or grade Hl employees and/or labourers;

© “despatch clerk ™ 'means an employee who is engaged i factory

“clerical ‘duties: and- who i primarily responsible for the

. packing and/or checking of goods for transport or delivery

and . who may supervise the packing, weighing and/or

assembling of such goods, the checking of’ paci{ages and the -

marking and addressing thereof:
“despateh clerk, gualified”, means a. despatch clerk who has
had. not less than five years' experience;

“despaich. clerk, unqualified;” means a, despatch cielk who has..

had less tﬁan five yearg eprr.ence,

“egtablishment ” means. any oremises registerable under the ;

. Factories, - Machmery and. Building Works Act, 1941,

- amended from time fo time, and any premises in which goods
or materials are stored for the purpose of manufacture or
packing and offices concerned directly with factory control,
but. excluding premises (or parts of premises) used as other

means a female emp]oyee who assists -

. offices, or as seliing or. dlstubutson depots for manufacturcd z

good‘s;
* examiner

for faults or defects in such work and: who 15 responsible
for the guality and accuracy of the work performed and who
. may distribute such work ard may keep records. refating to
his/her duties;

' means an empl@y,e who, under the: supervision of
a foreman, . ferewoman; assistant foreman, assistant fore: |
" woman or supervisor; examines the work performed by -
grade I, grade IT and grade TTI employees and for labourers -

“examiper, qualiffed,” means an examiner Who las had not

“less: than. twelve months® experience;
‘ examiner, unqualified,”
than t:welve months’ experience;
expenence means—

. (@) in relation to’an.examiner; ectmnman factory clerical | i

- employee, despatch clerk, receiving: clerk -or storeman,
the total period or perlods during which an employee
has: worked: in: the industry as an €xaminer, sectionman,
factory clerical employee, - despatch - clerk; receiving
clerk m: storeman respectwr-[y,

means an exammer who has had less |

| BYLAE, B
0

NYWEZRHEID VERSOENI'I&GSWET 29&7

VERSOENINGSRA%D VIR DIE_ _TABAK'NYWERHEID

OOREENKOMS

ingevolge dre Nywerheld-versocmngswet 1937 geshut en aange-

- gaan tussen e

Uhited Tobacco' Compames (’South} ‘Eimited;

: {hleronder ., die: werkgewer ™ geneen);. aan die: ‘sen:kant, en die-

National Union of Clgarette and Tobacco Workers

: {h:emndtr ., die werknemers ™ genoem),. aan dlc ander Rant, wat

die’ part.ye by die: Verseeningsraad is.

1 GEBIED EN BESTEK VAN TO‘TPASSING VAN OOREENKGM&

> Die 'bepalings van hierdie Oeteenkoms moset nagekom' word.
in die munisipale gebied Bloemfontein deur die-United Tobacco
Companies (South) Eimited e hal wer]memers wat: partye by
hlerdze Ooreenkoms is.

. 2. GELDIGHEIDSDUUR VAN CJOREENKOMS. .
Hierdie Qoreenkoms free in wcrkmg op. 'n._datum wat die

" Minister vasstel en bly van Krag tot 28 Angustﬁs 1957 "met dien

verstande dat, mdlen daar” gedurende die ﬂeldxg‘hﬂdsduur van
hierdie Onreenkoms 'n_nuwe. loonvasstelling in paa,as van Loon-
vasstelling No. 92 van 1942 gepublisetr word’ Wat”'hoer lone

.as-subartikel 1 van artkel 4 van hierdie Qoreenkoms vir die
. munisipale gebied van Bioemfontem voorskryf,

sodanige - hogr
loonskaal of -skale van' tocepassing is van die datum af waarop

die nuwe Vasstelling van krag word en tot die bcemd}g ng van

hierdie Ocareenkoms

-3 WE)@RDGMS&R‘(W!NG&

;[ensy die teenﬂorgeslcldc bedoeling bivk, het emge mtd.ukkmg 2
wat in hierdie Qoreenkoms gebesig “word en in die MNywerheid-
versoeningswet, 1937, bepaal is, dieselfde betekenis as in daardie-
Wet, en: tensy dit stry::ljg met. die: samehang is, beteken—

., Wet dl& Nywerhejd’-vermmngswet 5 57 o L

g vakman ”, 'n gcskoolde .passef en draaler elekirisign of
timmerman wat - die ‘erkende \fakleerlmgtydpcrk en voor-
waardes van sy ambag nagekom en voltooi het 'of hom op
enige ander wyse in sodamgc ambag bekwaam het; '
. assistent-voorman 7, 'n manlike werknemer wat 'n- yoorman
by - die nakoming van sy ph"te help en in 8y a_fwemghetd
vir hom -kan waarneem;-

.- assistent-veorvrow”, “n- vroudike- weaknemzﬁ wat 'n’ VOOLvrou
by die nakoming van Raar pligte hnlp €n i haar afwemgheld

- vir lraar kan waameem*' SRR

,, ketelbediener ', werknemer wat 'n stoomkutei stook en

o - die wetervlak cn stoomdrak op peil how i waen
los werknemer ”, 'n werknemer wat: hoogbten& vier dae in
n week bg dieselfde werkgewer in diens. is;

., onderbaas ™, 'n werknsmer wat, onder toesig van ’n yoorman,
VOOTVIEU, aaslslem VOOTman, asslstentamm*vmﬁ versendings-
klerk of stoorman, eor gmad % enfof graad FII- werkncmcrs
en/of arbeiders-in beheer is; -

wversendingsklerk ™, "n werkncmer wat klerkljke fabuckswcrk

©verrig en wal " die 'eerste plek” verantwoordelik is vir die
verpakking en/of nasien van geedere vir veryoer of affewering
en wat toesig kan hou oor die verpakking, afweeg en/of
- bymekadrmaak van die goedere, dLe natel van die pakkeite

. en die merk en adressser damvam

o vers&ndxngskleri -pekwalifiseer,”.
minstens vyl jaar ondelvmdmg,

- versendingsklerk, ongekwalifiseer,”
minder as vyl jaar ondervinding;

»inrigting ”, enige persele wat peregistresr moet” word kragtens
die Wet.- -op Fabrieke, Masjineric en - Bouwwerk, '1941, soes
van tyd tot tyd gewysig, en enige persele-waarin. gocdere of
materiale gebére word vir V“I’Vm}.l’diglrag of verpakking, en
kantore wat regsireeks by fabrieksbeheer betrokke is, maar -
vitgesonderd persele fof gedeeltes van persele) wat as -ander
kantore  of - as verkoops- of verspreidingsdepots. vir Ver-

_ vaardigde goedere gebruik word; y

»» ondersaeker V', 'n werknemer wat omder toesig van’n veorman,
VOOrvreu, assistent-voos ‘AN, assistent-vooryrow - of’ toes;g-'
houer, die werk ondersoek wat verriz word deor graad [-,

cgraad IE- en-graad’ Fl-werknemers enyef -arbeiders vir- foute

of defekte in sodanige werk en wat verantwoordelik is vir
die kwaliteit en juistheid van die wverrigte werk enm wat
daardie werk kan verdeel en aammmmg van sy ef haar
pligte kan hou;,

,, ondersoeker; gekwalﬁseer,

~ maande orrciervmﬂmg,
", ondersosker; engelmahnseer " ’n ondersocker met minder as

12. maande ondervmdmg, :

,ondervinding "—

{a) met - betre!\lung tot ’n ondersoeker,  afdelingsman, .
fabrieksklerk, versendingsklerk, omvangsklerk of stoor-
man, die totale tydperk of tydpérke wat: ’n werknemer
i die nywerheid onderskeidelik as ’n -ondersoeker,:
afdelingsman, fabrieksklerk, versendmgsklerk ontva,ngs-
klerk of steorman gewerk het; i

n versendingsilerk  met

n vcrséndingsklei‘k met

o (md“ersooker met mmstens 12
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{B) im velation to. 4 grade T employee, the total period or
periods during which an employee has worked in the
mdustry as ‘a grade I employee; - :

-(c) in-relation to a grade II employee, the total period or

periods ‘during ‘which -an -employee has worked in the.

ndustry -as a grade 1 -employee;’

(d) in relation to a grade I employee, the dotal period t

_or periods during which an employee has worked in
. - theJindustry -as a grade 11} -employee;

provided that swhen an’ employee in grade 11 or grade III is
transfetred to a higher grade, the total period or periods he:

has -worked' in grade I -andjeor grade Tl shall--count as

experience in the grade to -which ‘he is transferred s_ix

months after the date of such transfer, .

*“factory clerical employee™ means a-male.or female employee
not elsewhere specified, who by writing .or dypimg in an
establishment, orders, checks, makes caloulations, wecords

~ work done and duties performed, and for does comrespondence |

incidental thereto, and who may collect and handle cash;
" *factory clerical employee, male, gualified™, means a male
- factory clerical employee who has had not less than five
years' experience; . ' : 3

“ factory- clerical employee, male, umgualified ¥, means a male |

factory clerical employee who has had less than' five years’
experience;. P N
.= factory clerical employee, female, gualified,” means a female
. factory . clerical  employee who
years® experiénce;

“factory clerical. em lo .e'c,"fé'nml'c;.j' unqﬁaliﬁéd{_” means a
fomal : cal employee who has had Idss than four,

|V iemale factary, clerice
' years’ -experience;

'.__I‘_“ factory messenger” means an E;:jéplﬁy.ec “who is employed in

*receiving  andior‘delivering ‘veibal, " written’  or " telephone
‘messages within an’establishment and -who may record such
‘messages in writng; 7 ¢ G L0 T

“foreman” means a male or fema-lp employee who is in
charge of the employees in an establishment or a department
thereof, who exercises control and autherity over: such
‘emiployees, who is responsible for the «<fficient performance

i by them -of their duties, and who has the right fo -engage |

or dismiss employees, subject to confirmation by the employer;

_*“forewoman ” means a female employee who assists a foreman
in the peifermance of his/her duties, and who ‘may act for | . .
' ; - »graad I-werknemer ™, “n werknemer ‘wat in of in verband met

~him/her during his/her absence;

: . *grade ] employee™ ‘means an employse ~employed in or in’

" connection with the manufactyre of cigareties or cut fobacco
 in one or moré of the following operations: — - °
© (1) Operating a cigarette making machine;
2 s}:igc?:iti.ng a~filter plug making machipe;” - -
(3) operating a filter tip assembling machime; o
{4) operat'ng a power-driven guillotine machine for cutting
- paper or board; . gt 4y
{5) operating a power-driven leaf condifioming machine;
. {6) operating a rotary scoring and cutfing machine;

" {7) operating -a:tobacco drying machine (incheding a cooling | ... .

,machine}; : . . _
{8) operating a vacuum .process conditioning plant;

has had not fess than fQur.

{9) checking and recording receipts andor issucs of excise

o .ostamps; .
(1) cooking meals; . P -
(1) weighing and recording moisture tests; .
(12} weighing and - recording weights of loose cigareties for
% . the purpose of checking specified formula weights;

e S

“orade Iemployee, qualified,” means a grade T employee who ;'

“has had not less than two years' experience;

“grade I employee, ungualified,” means a grade 1 employee

who has had less than two years’ experience;

7w grade J1 employee ™ means an employee employed in or in |
“connection with the manufacture of cigarettes.or cut tobacco

in' ope or more of the following operations:— oo

(1) ‘Operating an antomatic soldering : machine;
(2) operating a box banding machinz;

- (3) operating 2 box body making machine ';andl‘,'.’:or shoulder i

_imserfing machine;

'&4)'c_pperating a box lid making -machine ‘andfor body and

i Iid assembling machine; o !
- (5) operating a box shoulder cutting machins;
© {6} operating a box shoulder pressng machige
.+ {7)-operating a box sliting machine;
o {8) operating arcasing machine; .-
. (9) operating a cigarette packing machine;
{10} operating an excise-stamping -machine;
{11) operating a gang-slitting machine (tin}; _
(12} operating a hydraulic tobacco press; o T Tl
(13) operating-a leaf stripping or stemming machine;
(14) operat'ng a machine for making sheulderfess cigarette
s boxes; = ) .
(15) operating a power-driven lift; .

(16) operating a power-driven, paper:-or board- cutting and

“rewinding mac.‘]*cin?é; L .
(17) operating a power-driven saw; - G
(18) operating a printing and Jlabelling machine;
"(19). operating a roasting and drying maehine;
(20) operating a scrap cleaning -machine;
(21) operating a stamping machine {tin} * )
'(22) operating a_ side or double seaming machine (fin);
(23} operating a tin cutting (guillotine} machine;
{24} operating a tobacco cutting machine; ;
(25) operating a tebacco packing

(26) operating a transparent- wrapping machine;

. »fabrieksklerk, wroulik, igekwalifizeer,”

o telefoniese boodskappe ~hinne

- By met betrekking ot 'n graad Tawerknemicr, die totale
- aydperk ©f tydperke wat g werknemer as graad I-
- werknemer in die nywerheid gewenk thet; :
{cy met. betrekking - tot..’n - graad H-werknemer, die totale
- tydperk; of tydperke 'wat. ’n werknemer as igraad 1I-
- werknemer in die mywerheill gewerk thet; s B
{d) met betrekking tot “n°graad T-werknemer, .die totale
tydperk of tydperke wat 'n werknemer as graad II- -
werkazmer in die nywerheid gewerk het; )
Camet dien verstande .dat swanneer 'm graad H-.of graad 11
- ‘werknemer na “n hogr graad wenggplans word, dic totale
© tydperk of tydperke wat hy as graad - enfof .gsaad III-

werknemer gewerk het, ses maande na die datum waarop hy - '

- eergeplaas s, meegorsken moet word as ondervinding in die
graad waarheen thy worgeplaas is; '

. niebrieksklerk ™, ‘n-manlike of wrpnlike werknemer, nie -elders

* gespesifiseer mie, wat skriftelil of met 'n #kmasien in .
inrigting ‘bestehwerk . verrig, nasien, bereketings .djo_eg. I'Elianr-l ;
':ték-em:ngs hp»u wvan werk wat klaargemaak en piigie wat nage-
kom is, enjof -die daarby ‘behorende ‘briefwisseling 'voer, en
wat kontant kan dnvorder en hanteer; ' ’ :

»» fabricksklerk, manlik, gekwalifiteer,” 'n manlike Tabrieks-
klerk met mimstens vyf jaar ondervinding; - '

»» fabrieksklerk, manlik; -ongekwalifiseer,” n ‘manlike fabricks-
klerk met minder as wyf jaar ondervinding; -

s vroulik, jge 'n_“vroulike fabrieks-
klerk ' met minstens vier jaar ondervinding '

ki mie 15 wier §e CORIERS oo s
- tabriekskierk, vioulk, ‘ongelwalifiseer,” 'n vroulike fabrieks-

klerk ‘met mindei- as-vier jaar-ohdervinding:
»» fabrieksbode *, ’n werknemer ‘wal mondelinge, gl

monde! frelike ~of
: : . appe “hinne’ ' inrigling ontvang ‘en/of
: ﬁewer--en--wat skriftelike “aantekening van .die"sb'dcgdskagpe

kan houn; - 3

“» Voorman” 'n manlike of vromlike werknemer wat in: behear

- s oor die wecknemers in “n iarigting of afdeling daarvan, wat
toesig hou en gesag oor dzarde -werknemers uioefen, wat

- verantwoordelik is wir die docltrefiende verrigting wvan hul -
werk en -wat die reg het .om; onderworpe aan bevestiging

: agiemr-- «die ‘werkgewer, werknemers in diens te neem ©f te ont-

aan; - .. T .

»Voorveeu™, “n vroulike werknemer svat “n voorman by die
~verrigting van sy of haar taak help en* wat wir hom of haar
in sy of haar afwesigheid kan waarneem; . - B

die ‘vervaardiging wan sigavette of .gekerfde tabak een of
meer van die volgende werksaamhede verrig:—

k1) "n Sigaretmasjien bedien; :
(2) 'n filterpropmasjien bedien;
43) 'n fltermondstukmasjien bedien;
(4) 'n kragvalmes vir die sny van paper of bord bedien;
{5 kragblaankondisioneermasjien bedien; *
(6) 'n rotasickerf- en snymasjien bedien; e
- (7) 'm tabakdroogimasjiien {met imbegrip wan ‘n afkoel-
__masjien) bedien; 5 3
“(8) 'm vakuumkordisioneerinstallasic bedien; e
{9) kwitansies enjof mtreikings van aksynse:ls matel .en
_aanteken: ' i ) o
(1) kes kook; :
411} weeg en vogpehaltetoetse aanteken; ..
© (12) los ‘sigarefte weeg en die gewigle aanteken vir die
nagaan van gespesifiscerde formulegewigte;

. ,».graad T-werknemer, -gekwalifiseer,” “n graad i-werknemer met

Toinstens twee. jaar ondervinding;
. graad T-werknemer, ongekwalifiscer,” ’n-graad JI-werknemer
met minder as twee jaar ondervinding;

LLE 5

. 5 graad- I-werknemer ” "n werknemer wat in of in verband met '

die vervaardiging -van_sigarette of gekerfde tabak een of
meer van -die volgende werksaamhede verrig:— .

“ {1) 'n Outomatiese soldeermasjen bedien;:
{(2) 'n masjien vir die slaan van bande om dose bedien;
A{3) 'n masjien wir «die maak wapn middelstukke en/of 'n
. masjien vir dic, insit van skouerstukke bedien; ’
(4) 'n doosdekselmasjien en/of 'n masjien wir die inmekaar-
-~ sit van die middelstuk en deksel bedien; = -
(5 'n skouerstuksnymasjien bedien;
16) 'n skouerstukpersmasijien bedien; .
7 ‘n doessplitsmasjien bedien; W
A8 'n bekledingsmasiien bediem; .~ . -
{9) °n sigaretverpakkingsmasjien ‘bedien;
(10) ’n aksynsseélstempelmasjien bedien;
111) *n koppelsplitsmasjien (blik) bedien;
(12) ’n hidrovliese tabakpers bedien; .
(13) 'n bladstroop- of ontstingelmasjien bedien; : :
A(14) ’n masjien wvir die vervaard'ging van skeuerlose sigaret-
) _dose bediern; o o ! -
(15) 'n kraghyser bedien; _ o vl s s
' (16} 'n kragpapiersny- of kragbordsny- en heropwenmasjien
Y edion: - .

5 en;
(17) ’n kragsaag bedien; g
0 dru%c- en etikettesrmasjien bedien;

-~ (18) 'n s :
{19) 'n rooster- -en droogmasjien bedien;

{20) 'm afvalskoonmaak?&?gii?p ;o%di&cp;
(21) ’n stempelmasjien (blikkies) bedien; =~
¢ '%22; n sy’nagt— of ‘dubbelnaatmasjien (blikkies) bedien;
€23) 'n' bliksnymasjien (valmes) bedien; :
(24) A tabbglékerf;np;gen bedien; . L
(25}).’n tabakver; ngsmasjien bedien! : =
t%% ’n masgjien vir die omsit van denrslgyuea;de omhulsels
' bedien; - ) . , - GE

3
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D27y assmtlng wnh and recording - the reccwmg and/or
. -+ . issuing of materials and;‘or ma.nufactured goods,
S (28) knlfc ‘grinding; - 7 LT
+(29) ‘making paste; = . 7 T e a7
(30) oiling and greasmg machmes and motor vehlclw
T3 1) packing’ cigraties’ 1nio boxes tins B -hand*
~ % {32) seamstress;
-~ (33) soldering by hand; :
«(34) sorting, catching and taking’ oﬁ from agarette makmg,
i filter tip assembling and filter plug makmg mdchmcs
'.-(35) supervising the steaming of tobacco, 4

* grade 1L employee, qualified,” means a grade I employee
who has had not less than two years' experience;

gradc II employee, unqualified,” means a grade 11 employee
‘who has had 1&§s than two years' experience;

gradc Il employee . means an employee employed in or in

_connection w.th the manufacture of cigarettes, or cut tobaccn
©in. one or. more of the’ £ollewmg operatlonS' :

T ihT Qperat-ng a box_shoulder gluemo machme
(2) operating a. vbutting machine;

* (3) operating a-cigarette ripping machme, :
{4) operating a.code dating machine;

-7 '(5) operating a corner. cutting ‘machine;

" ".(6) operating ‘a corner staying machine; -
(7) operating a crimping machine _ (fin);

(8 opemtmg a hand operaxed \gulll,oftme

hull refolding mmhme :
- machine for fixing cut rs in llds (tms)

a

(11 operatmg a

{12) operatng a ‘machine for, recessing for ‘cutters (uq),
A
a-

-+ {13) ‘operating 4. power- -driven -gumming -machine;"
14) operating- a rolling. or body . formmg machlne (tm),
EIS] -operatng & stem rolling machine;: B
.. {16) operating a tin heating machme, e
= (17) fixing excise stamps by hand; T
“+(18) applying ; flavour,” casmg or, colourmg materlal to
o -tobacco by hand,
(19) assembling-shodks ‘or makmg woode
Cerdtes byvhand;: - i
-"'(‘?0) assistants-on_delivery vans or* vehlcles,- A e
(21) boiletman’s  trimmer;’ gl oE A
. (22)-drying ‘tobacco -on ‘steam or gas pans
. (23) factory messenger; g
(24} feeding, catching. sorting and- takmg off from machmes
% B -t T grade I not elsewhere spﬂctﬁcd and. machlncs in
‘ grades -Il. and III;
(25) feeding mgarcttc makmg a.nd filter - th assemblmg
machines;
. (26) inserting shoulders into new ctgarette boxes by hand
(2?) making bags, packets or pouchcs by han
- (28) making up and msertmg inner- paper Im
o ‘containers of ~tobacco; )
#929) mixing’ 1éaf tobacte into’ blen: s
{30} packing foil bundles of c;garettes into’ cartons ‘by hand
(31) packing -and/or stencilling ‘containers used for the
-, executing of “orders for ‘manufactured goods;

{32) packing tobacco by hand - into bags,” packets pouches
. oF tins up to and including 16 oz;
(33) preparing and/or serwng i'ood and;’or beverages other
than cooking meals;

(34) Tepairing and assembling fother than c]eanmg} damaged
" cigarette boxes by- hand;

(35) stemming. or stripping tobacco leaves by hand;
(36) straight laying tobacco leaves from langlcd form,
(37) testing ting after being soldered;

(38) transparent wrapping by hand;

(39) tubing board for box ahoulderq

_ {40) watchers on ":garette packmg machines;-

(41) weighing and recording welghts-—not elsewhere |
specified; ;

(42) v;r]rapé)mg packed c1garettes or tobacco mto outers by
and;

gradc IH employee, qualified, "-mcans a grade 111} employea

utting paper ;

boxes, cases or

o ,» graad . II-werknemer,
. graad  Il-werknemer, ongekwa.llﬁscer, :

i graad I1L-werknemer ™,

- (10)."n, hulselhervoumasuen bedien;- .

. (19) houtkissies, -
_-(20) ‘helpers o

" 7(22) tabak ‘op stoom. of gaspanne drpog-"
. (23) fabneksbode

ie29) bladtabak et dié biiia" m_‘dle rcglé"‘verhﬁut‘fmg ver-

-(27) help met en. aantekemng ‘hou van’ ontvangs en/ of uit-
reiking-.van..materiaal enjof verva.ardlgde goedere

(28) messe slyp;

(29) pasta maak;

. (30).masjiene . en. :motervoertuie. olie-en: smeer.-u e :_;_'

(31) sigarette *met die ha.nd in dose of bhkkles vcrpak
(32) naaister; . K Bt
(33) met die hand soldeér; ’ :
(34) sorteer, opvang en afneem van sngarctﬁltermondstuk- i
- - en ﬁlterpmpmasmne,

(35) toesig hou oor die stoom van labak X
gekwalifiseer,” 'n~ graad TI- werknemer
met minstens twee jaar ondervinding;

’n graad Il-werk--
_nemer, met minder. as twee jaar cndervmdmg, o
*n. werknemer wat, in-of. in verband 5
“met die. vervaard;gmg van sigarctte of gekerfde taba.k een of

“meer. van dic volgende werksaamhede verrig: —-_ .

o Skouerplakmaspen bedien; - ;e
%2} ’n entmasjien bedien; - - e e
S3)n s;garetbrcekmasuen bedieny - v et
(4) 'n” kode-datummiasjien bedien;
(5 '_n hoeksnymasjien bedien; -«
(6 'n hoekverstywermasjlen bedlen,,
(7) 'n krimpmasjien (blik} bedien;.’
(8) 'n handvalmes vir die sny van papier:
(9) ’n handpalstabakpers bediefiy™ ;

(11)-'n “masjien vir die -insit van: lemjme
bedien; s
(12) ’n masjien vir kepe vir ]emme (blik bcdien
< (13) 'n. krargplakmasuen bedien:, .
(14 |]1) ‘masjien .vir die maak van roile of mlddelstukke (bhk)
edien; - : =y
{15y 'n st:ngelrolmaSan bedlen, B
(16) 'n bhkverhlttmgsmaspen bedien:
(17) aksynseéls met die: hand: opplak

"5 {18)-geur-, bekledmgs-- of klewmateriaal met dle hand m""

tabak insit;
kiste of Lratte met” dle hand u1t dule

vervaardig; - .. y

aﬂewermgswaens of. vocrtu:e

(21) stoomlceteltremmer; -

(24) voer -aan, opvang, sorteer en afneem va
_in gmad I wat nie elders gespemﬁseer is me en

"+ masjiene in graad IF em II;

(25) voer aan sagaretvervaardlgmgs- en mondstukmon{eer--_
masjiene;

. (26) skouerstukke met die hand in nuwe sngaretdosu;s ‘insit;

(27) sakke, pakkles of tabaksakke met die: hand maak; -
(28), berel en m31t van pap;erbekledmg Vit gro m 1

(30) foellebundc]s s:garctte met- die hand in’ kartonhoucrs

o verpak;

(31) houers wat wvir die uitvoeririg van bestellings vir ver-
Vaardigde goedere gebruik worcl verpak e“l,r' of- s;ablo-—

: (32} ta.bak met- die_hand in sakke,. pfikk]es, tabaksakkies of

blikkies tot en met 16 ons verpa'{

(33) berei en/of opdien, van kos en{of dranke maal nie

: kos kook 'nie;

(34) beskadlgde mgawtdosies met die hand herstel en inme- -
kadrsit (maar nie skoonmaak nie); . '

(35) tabakblare met die hand ontstingél of afstroop,

(36) verkreukelde tabakblare reguit 1&: ;

(37) blikkies toets nadat hulle gesolde,er is; '

(38) deurskynende omhulsels met die hand omsit;y

(39) bord vir skouerstukke in pype bmg,

(40) slgaretverpakkmgsmas;iene dophou; .

(41) weeg en aantekening hou van gew1gte-mc elders
gespesifiseer - nie;. -

- (42) verpakte sigarctte of tabak -met die- hand m bultever-

pakking indraai;

.» graad HI-werknemer; gekwalifiseer,” n graad III werknemer
met minstens twee jaar-ondervindingy:; oo

».graad I-werknemer, ongekwahﬁseer o ’n graad III werknemer )
met minder as twee jaar: ondervinding;

., arbeider ”, 'n werknemer wat in of in verband met dle ver-

44 »Who has:had not:less«than twoiyears' -experience; - -

. grade 111 employee, ungualified,” means a giade I cmployec i
...~who has had less than. two year§’ expericnee;

“Iabourcr means. an emg:loyee ‘employed-in or in connecuon

with the manufacture of cigarettes or cut lobacco m one or
.more, of the following operations: —

~ (1) Brushing or finishing slides or wedges, X
(2) catching, weighing and/or bundling slides or Wwedges;
(3 cleamng .damaged cigarette boxes by hand;

'(4) cleaning premises, plant, machmery, 1mplements tools, |

utensils or vehicles;
" "(5) cléaning tobacco or leaf by hand;
(6) cutting paper from reels by hand:
(7). damping - tobacco or d&ppmg it mto llqmd
© (8) gardening; -
(9} inserting cards and ,’ or wedges by hand
- (10), labelling: by hand;

(11) lining-up_and/or opening up c:garette boxes or hulls
for packmg machmcs by hand,; :

vaardlgmg van sigarette of gekerfde tabak een of meer van
die volgende werksaamhede verrig:— :

(1) Plaatjies of wie met die hand Borsel of afwerk

(2) plaatjies of wie- met dle hand -opvang, weeg en;’of
bondel;

“(3) beskadlgde sigaretdosies . met die  hand skoonmaak;

(4) persele, installasie, masjinerie, werktuie, gcreedskap,
gerei of voertuie_skoonmaak;

(5) tabakblare. met die hand skoonmaak

(6) papier met die hand van rolle afsny; . :

(7) tabak vogtiz' maak of in- vloelszof 1nd0mpel

(8) tuinmaak; :

- {9) kaartjies . em’of wie met die hand insit;

(10) met die hand etiketteer; ° " b

(11) opstel en/of oopmaak van stgaretdosws of omhulsels.

) vir verpakkmgsmasuene—met dle hand; i §
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_;;(12} load ing or unloadang, . s
~(13) moving,. carvying -or stacking artlcles .
(14) oili ing and/ Jor greasing not e[sewh. re speclﬁed

~(15) opemng O clos ng boxes or, bales, packaoes or other .

¢ containers;,

(16) packing c:]g'nrettes mto war emerc'en_cy packmgs and
opelatlons inc:dental thereto;

' (17) packing into open and standardised contamers 10t
- elsewhere epa:‘ﬁed

. (18) packifig tobacco m bulk, over 16 oz ‘up to and
including 10 1b;- - :

(19) packing tobacco in buk (over 10 1b. ),
20y picking out stems,

' (21] plac.ng lids or taggers on to empty or ﬁlled box bodies :

or tins by hand; - #
(22) placing. tin, bag or packet on funnel
(23) pricking tins preparatory to so!del ing:
(24) pushing or pulling a manually- propell_ed vehicle;
(25) removing tie [eaves by -hand;. k :
_(26) rubber stamping; - S
(27) sealing containers;.-

; {28) separaung and ‘strai ghtenmg tobacco Ieaves on eonveyor
band or table; -

(’?9] sorting - elgarette cards;

i (30) sorting waste ciagrettes’ or 'Clgarette packets or’ boxes
Tt Cbrt wrapping  material;

“ {31) stencilling—not e[sewhere specified; .

'(3‘)) stirring flavouring . or .casing or colourmg matena]s
and;’or lngredtents other than - compoundmg,

: ":'(33) takmg off and!or paekmg tobacco: ieaves from con-
' veyor belt or table; -

(34) turning over (drymg) {obaceo by hamd

*“ motor vehicle ” 'means” afiy vehicle ‘designed o intended for
propulsion by power ‘other than human ° ‘or animal power
and used for “the conveyance ‘of persons eniployed ‘in an
establishment ‘and/or geods other than travellers samples
and adverfising material;

“ motor vehicle driver *
a motor vehicle' and for the purpose  of this definition
“driving a motor vehicle” includes all periods of "driving
-and any time spent. by the driver on other work connected

© with the vehicle or the load and ‘all periods during which he

_ is required to remain in readiness to drive;

* operating a machine” -means the work performed by an

... employee .who - is . responmble for starting:-and ~stepping a ‘|

machine-(but excludes any other member of a machine crew
..who_may stop the: -michine). and. includes making minor
‘Tunning adjustments to a machine and being ‘responsible for
.. scrutinising and checking the: quah!y of the work done by
such machine;

“ piece-work ” means any system under whlch ‘an employees
remuneration is based upon - the quantlty or- output of work
~ done;

“receiving clerk ” . means a’ factory clerlcal employee who is
pnmanly responsible - for the receiving checking, recording
© and/or “distribution of goods or ‘material recelved into an
estabhshment

“ receiving clerk, quallﬁed 2 means a recewmg clerk who has
had not less- than five years’ experience; i

“receiving clerk, unqualified,” means a recewmg elerL who T

has had less than five years’ experience;

s sectfouman " means an employee, other than an artlsan who
¢ iy in ‘charge 'of one or more machines and is responsible for
the efficient working of 'such machines'and who may make

adjustments and/or . any - repairs thereto not of - a major

nature;
“‘sectionman, qualified, " means a secuonman who has had not
less than three- years' experiencej . -

# sectionman, unqualihed ¥ means a secttonman who has had

less than three years experience;
* short-time* means a temporary-. reductlon in the numher

‘.of ordinary hours work due fto slackness of trade, shortage |~

of material, a general breakdown of plant or machmery
caused - by a.u:ldent or- other unforeseen emergency, stock-
: takmg or stoppage ‘of ‘work granted -at. the request of a
: ma]onty of the employees in & d..partmﬂnt or section thereof;

*“storeman
“clerical - duties and whd is in general charge of stores ‘or

finished products and | who is ‘primarily responsible for -

receiving, storing, packing.or unpacking "goods’ in a stord

or warehouse and/or delivering goods from a store or ware- |

house "t the consummg departments in an establlshment or
for despatch;

“ storéman, qualified, " 'means a storeman who has had 1:|0t'

" less than five years™ experlence,.
"* storeman, unquallﬁed means a storeman .who has had less
than ﬁve years expenence, !

means an employee engaged in dnvmg‘

‘means-an - employee who™is! engaged' in "factory s

T3 goedere veeru'f' dra. of.. stapel

»” motorvoertmg

,» 0 masjien bedien™

4 ontvangklerk s

(12) [aal of aﬁaal

(14) olie en/of smeer, nie elders genoem me :

(15) kiste of bale, pakkette of ander.. houer
(toemaak; o

tlé) sigargtte. ., ye;pal( in noodverpakkmg
rende werksaamhede:

- (17) in ‘oop en gestandaardlseerde houers verpak nie elders
gesp"s;f'seel nie;

(18) tabak in !zrootmaat oor 16 onse tot en met 10 pd,
verpal;

(19) tabak in grootmaat verpak (oor 10 pd )
(20) stingels uitsoek;

(21) deksels of metaajetikette- op leé of gew.tlde msddel-
© . stukke of biikkies. plaas, met die¢ hand; .

(22) blikkie, sakkie: of pakkie op tregter plaas

(23) gaatjies-in blikkie prik: voordat dlt gesoldeer word
(24) 'n handvoertuig, stoot of -trek; _

(25) bindblare met die hand verwyder, -

- (26) rubberstempels gebrutk ;
(27) houers verseel -

ooprﬁ'aalt of

n, daftrbybeho-

(28) tabakblare.. op. vervoerbande of tafel va
en regu,tl. ulé i

5 (29) mgaretkaart]les sorteer;”

(30) afvalsigarette, ~-sigaret akkles,
__ materiaal sorteer;

(31) s;ablon' g %nle elders gespeszﬁseer nie;

_(32] FOSr” Van ‘geur-, bekledmgs- of Lleurmatertaal en,r‘of
: . bestanddele, maar- nie meng nie;

{33) tabakblare van vervoerhand of tafel afnee-'n en}‘of
verpak; :

(34) tabak’ met die hand omdraai’ (droog}, 5 P

-enige | voertuig = wat . ontwerp of bedoel is-

vir voortbewegmg deur krag, uitgesonderd mense- of diere--

krag, en wat gehrmk word vir die vervoer van persone in

diens by ’n inrigting en/of goedere, uitgesonderd monsters

‘mekaar skei~

-do ie of .- toedraai-

" en advertensiemateriaal van reisigers;

,motorvoertulgdrywer ?. 'n_werknemer wat ‘n motorvoertuig:
dryf en v:r die toepassing- van hierdie woordomskrywing
omvat: ,,'n- motorvoertuig dryf” alle tydperke wat gedryf
word en enige tyd wat deur die drywer bestee word aan’
“ander werk in verband met die voertuig of vrag en alle tyd-
perke waarin hy gereed moet wees om te dryf;

die werk wat vérrig word deur *n werk-
nemer wat verantwoordehk is vir die aanskakel en stopsit van
'n Mmasjien (maar met mtslu-tmg van enige ander lid van 'n
masj:enbemaunmg wat die masjien_kan stopsit)- en emyat die
ultvoenng van_ kleih lopende verstellings aan ’m masjien en
" wat" verantwoordelik is vir die dophou "en nasien van: die "
‘gehalte werk wat deur sodanige masjien verrig word; ;

,» stukwerk ”, enige stelsel waarvolgens 'n werknemer se besol- .

_dlglEg berus op die hoeveelheid of opbremgs van gedane
wer

n fabrieksklerk wat in die esiste plek ver-
-antwoordelik lS vir die ontvang, nasien, aanteken en/of ver-
spre]dmg van goedere of materiaal 'wat in 'n mngtmg ontvang
word;

',, ontvangl\]erk gekwallﬁseer e ’n ontvangklerk met minstens

vyl jaar ondervinding;

»» ontvangklerk, ongekwalifiseer,” ’n ontvangklerk met minder

» afdelingsman ”, RE
' toesig hou oor een -of meer masjlene en verantwoordelik is

» afdelingsman, gekwalifiseer,”
5 afdelmgsman ongekwalifiseer,”,

o korttyd’

daarvan werksaam is;
,» Stoorman

., Stoorman, gekwallﬁseer,
. ondervmdmg,

i stoorman, ongekwahﬁseer

as- vyf jaar ondervmdmg,
‘n werknemer, uitgesonderd n vakman wat

< yir die doeltreffende werkmg van sodanige masjiene en wat
klein verstel- en/of enige. herstelwerk daaraan kan mtvoer
wat nie van groot omvang is nie; &
'n afdelmgsman ‘met mmstens
drie jaar ondervinding; ' -

.u afdellngsman met mmder as .
. drie ja'lr ondervmdmg,

" werkure' as gevolg van  slapte in ‘die ‘bedryt, “tekort. aan
materiaal;  'n algemene onklaarrakmg ‘van installasie. of
- masjinerie wat'veroorsaak’ is.deur 'n ongeéluk of ander onvoor-.

siene noodgeval, ‘voorraadopname- of stopsettmg van werk-

saamhede; wat toegestaan word op versoek van ‘n ‘meerder-
heid van die werknemers wat in ’n afd_ of onderafdelmg

_n werknemer wat klerklike- pllgte in 'n’ fabnek
nakom en_in algemene beheer van voorrade of afgewerkte.
produkte s, en wat hoofsaaklik verantwoordelik is vir die.
ontvang bére verpakking of uitpak van goedere m *n stoor -
of . pakhuis enfof die aflewering van goedere uit ’n stoor of .
pakhuis aan die. verbrmksafdelmos n ’n mrlgtmg, of vir

- versending; -

ELE

2 ’n _sl.oorman_ met mm_de'r_ as vyf
. jaar ondervinding, . TEE LT

..s

o tydelike vermmdenng van c]:e getal gewone RE

n stoorman met mms(ens vyl ]aat" s _
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“gupervisor ” means an employee who, under the supervssmn
of a foreman, forewoman, assistant- foreman, or assistant

"_forewoman is in charge of the employees in a department of

an esta.bhshment who exercises control over -such -employees

" and “who is responsm]e for the efficient performance by,
them of their duties; .

“Tobacco Manufacturing Industry  and “the industry” mééﬁs
the industry. in which - employers and employees are asso-
ciated in establishments for the manufacture or packing of

cigarette tobacce and/or cigarettes and/or. pipe tobacco,:

including all operations incidental fo or consequent on such
manufacture or _packing, carried "on by the employees of

such - emponers in or in connection wnh an estabushment :

“wage” or “ basic wage ” means that portwn of remunerat on
exclusive of cost of living allowance payable in meney in
terms of section 4 (1) or by (4) to am employee in respect of
his ordinary hours of work. :

Words importing the singular number: oaly, - shall mclude the
plural number and- vice versa; words 1mpoltmg the -masculine
gender only shall include the feminine gender and/or vice versa,
uniess the context denotes otherwise. ;

Words importing individuals only shel] mclude companies and
firms except where expressly stated to the contrary.

4, REMURERATION

(1} Sub]ecl to sub sectmus (23, (4) and (5) of this -section,
. the minimum wage and cost of living. allewance which:shall be
=p:11d by an employer to each member of the undermentioned
classes of his employees shail be as set out hereunder; provided
that in classifying an employee he shall be deemed. to.be in the
class in which he is wholly or mainly employed:—

Wage C.O.LA, Tam!

per per per

Week. ' Week. Weel.,
Eogde 7 Eosad £ sud;
B 17111 PO S I 5 0 0 3 80 12 8 ©
Assistant Foreman........... * 6 10 . @ 310 911 0
Forewoman........ w . 6 0 0 216 6 816 6
Assistant Forewornan -5 006 _2 80" 780
Supervisor....... 500 280 7 80
- Boiler Attendant............ 200 018 3 218 3

Commissionaire and/ot Door— -

inan-(other than opening and - s

cclesing doors only)........ 4 1 90 2 40 6 5 0
“Examiner, qualified........ & 10 2 4 0 6 5 0
Ex'amincr, unqualified: © i

During first six months of - ,

EXPEHBNCE. « ve vt veevnns 3006 176 476

During second six months of _ .

EXPEHENCe. . ..« o, e J0 3 . 16,9 570
Scctionman, ‘qualified. . 71000 7 3870, 1018 0
Secnonman, unguali ﬁed. ; ) :
During first year of exper- : g s gl
TENCE. oy s vvenannnns T 4 0 0 2 0.0 6 0 0
During  second year of :
CADBTICNCE . v v o s s Hinv s e v 5 50 212 0 717

Durmg third year of exper- : :

1571 e R 610 0 310914 0
Factory = clerical employee, ‘
. .male, despatch clerk, receiv-

ing clerk and storeman, . .

qualified. . " 615 0 3 80 10 3 0
Factory clerical employee,- '

male, despatch clerk, receiv-

mg clerk and . storeman,

“unqualified:
- During . first year of : &
EXPETiERACE. s v v vrvarnn 300 1 7 86 4 7 6
During second year of ) : .
EXPETICICE . & v s v v 315 0 116 9 511 9
" During third year of

© experience. . 4 50 ~2-40 6 9 0

~ During faurth year of ’

L eXpeTIence.L . iniaia e 500 0O 2 8.0. 780

. During fith year of : - ' e

EXPErIeNCE. v v v v vnvres 515 0. 216 6 81 6
Fa-:tory clerical _employee, - . _

female, qualificd........... - 410 0 240 614 0
Factory clerical emﬁloyee : :

. female, unqualified: ; _

During first year of expcr- : TER S T ows
1 e R e T 29690 12 3 312 3
During second year of | S Y
GXPETIENES . ., . e i puis 300 176 47 6
During third year -j:lf . ; iy 2
EXPETIENOR v v v v v e o 310 6 - 113 3 S 3
During fourth year of - '
S LEXPETIEACE. 4 vnaereee - 4 0 U 200 600
Motor vehicle driver, ear, van - : T,

OF JOFTY v v e v T 3126 116 9 5-9..3
Handyman......... . 340 1106 414 6
Chargﬁh&nd,..,...--.,_'.;\ 217 0 017 6 4 4 6
* Watchmen and Patrolmen,. 11909 018 3 217 3

315 0. 116 9 511 9

Grade I employee, quahﬁed

g | mi

- drukitk vermeld wo;d : i SRR it

opsagter ? ’n werknemer wat onder toestg van
voonmu, asmstent—voorman crf assistent- ~VOOTVIO]
van die werknemers van 'n afdeling van ’n im
-kontrole oor daardie werknemers uitoefen en vir die doel-
treffende vemgtmg van hul werk verantwoordelik is; _

. Tabc.knywerheid ” en . die nywerheid ”, die. nywt‘l"(‘llﬁld
waarin_werkgewer en werknemei§. in “inriglings ' gea.ssomeer
is vir die vervaardiging of verpakking van sugarettabak enl/of
sigaretie en/of pyptabak, miet inbegrip van al die werk-
saamhede wat behoort by of die gevolg is van sodagige ver-
vaardiging of verpakking, wat uitgecefen -word deur |die
werknemers .van daardie werkgewer:, in of in verband met 'n-
mngtm ]

»loon™ of ,, basiese loon”, daardle gedeelte van die besoldi-
gmg uitgesonderd Iewenskostetoelae wat ingevolge artikel
4 (1) of 4 (4) in kontant aan 'n werknemer ten UpS]gte van :

sy gewone werkure betaal moet werd, I'

Woorde ‘wat slegs die enkelvoud aandui, omvat d;e meervoud
en omgekeerd; woorde wat slegs ‘die manlike geslag aandm
omvat cok die vroulike geslag en omgekeerd, temsy di¢ same-
hang anders aandui. i t

Woorde wat individuele persone aandu.i, omvat ook mfls.at-
skappye en firmas, uitgesonderd waar dle tecnoorge%ﬁade pit-

4. BESOLDIGING. ".1
(1) Rehm.dens subartikels (2), (4) en (5) van ’hlerche arhl{el

F is die minimum loon en lewenskostetoelae wat deur-n- werk-
gewer aan elke lid van ondergenoemde klasse van sy werknemers

betaal moet word, die volgende; met dien. verstande dat, vir die
indeling van ‘n werknemer, dit beskou most word. dat hy| in
die kias is waarin hy uitstuitiik of hoofsaaklik in dlEﬂS FEEE

Fabrieksklerk, manlik, versen-
dingsklerk, ontvangklerk en

Loon Lkt Taraaf
per. per pey
week. week. ‘weel,
£ s d £ s d. £ s d
WOOIMADY, < cjv iw awiste waidha 9 0 0 3 8¢ ]2'- 80
Assistent-voorman. .. i.e... 010 0. -3 1 0 . 941.0
VOOIVEOW cosans e smsnsmnrass . 6 00 216.06 1 .8 1646
. ASSISIENT-VOOTVIOU. . i vuvi v vs 5:0-0. -2 8.0 F. 8.0
OOBIBIEr e do s s vi: 5.0°0 0 2'8.0..5.78°0
Ketelbediener. .. 200 018 3 . 218 3
Besteller en;’of deurwag (mtge- . ) . |
> sonderd vir oop- en toemaak _ i
van deure alleen).......... 4 0 24 0. 650
Ondersoeker, gekwalifiseer.... 4 0 . 2 4 0 6 5 0
Ondersoeker, ongekwalifiseer: LA
Gedurende eetste ses maande ) |
ondervinding. ... ... . .. 30 0 76 4 7 6
Gedurende  tweede  ses o
" maande ondervinding. ... 3 10 3 11%6-9 5 7 0
Afdelingsman, gekwalifiseer... 7 10 0 3 -8 0 =10 18 0
Afdelingsman, ongekwalifiseer: '
‘Gedurende eerste jaar-onder- : 17
VIDAIRZ. v e 4 0.0 200 @600
Gedurende  tweede . jaa-r ' i !
ondervinding. . ......o.en 550 212 90 717 O
‘Gedurende derde j Jaa. cnder- ' |
vinding. . - 610 0 3170 .89 lﬂ 0
; FabuekSklerk manhk versen- i
dingskierk, ontva.ngkl..rk en |
stoorman, gekwalifiseer.... 615 0 380 1030
|
&

= .

D oo

fiseer..... T e e R i

stoorman, ongekwalifiseer: R
Gedurende  eerste jaar : |
ondervinding.......... . 30 6 1 7 6 4 7 6
Gedurende tweede jaar : ! I I
ondervinding.......... 315 0 116 9 e N
Gedurende  derde jaar ' i : i
ondervinding. ... ..u. . 4 5 0 2 4 0 6 9 O
Gedurende  vierde I .
- ondervinding. .. .. .. 500 2.8 0 7 8 0
Gedurende  vyfde jaar ; o i =
ondervinding,.......... 515 0 216 6 811 6
Fabricksklerk, vroulik, gekwa- N T !
t e ligseen s it 4 10°0 2407 614 0
. Fabrieksklerk, vrouhk onge- = i
kwahﬁs..er : o :
Gedurende™ eerste. jaar A i
ondervinding.....:.... 2100 1-2 3. 312 3
Gedureénde . tweede  jaar . . |
. ondervinding....... vee 300 17 6., 4 7 .6
.- Gedurende derde jaar - : . L
~ _ondervinding:.,....... 310 0 113 3 - 5°3 3
Gedurende - vierde jaar e Lo s
ondervinding, ... .. uun 4 0.0 2 00 ‘860
Maotorvoertuigdrywer, rnotor- mow T ;
kar, afleweringswa of vrag- ¥ G
MOLOT . wv . v it pmaeete 312 6 116 9. 5 9
Handlanger. . vawrachune, 340 110 6 414
Onderbads. ... .ooviivunnnn 217 0. 1 7.6, 4 4
“Wag- en patro]hema.n ‘‘‘‘‘‘‘‘ 119 0 018 3. 217
“Graad I-vwerknemer, gekwall-' s T i
L3150, 116 9 511
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W"age C‘O LA _ Tpmt'
per per
Week. Week, - Week.
: £ sd £ s d. £ s d.
GradeT employee, vagualifieds <5 HTA R -
‘During first six nonths of : T
- experience. . s @ 016 & -~ 211
: ]Durrng second six menths of S '
experience. .. ... 2% O 1 @& 9 3.3
During third six months of : x i : :
BXDEFIERCE oo s v s g i 212 6 - 1 4 9 317
PDuring fourth six months of : i
EXPETIENCE. . .y e aeas 3 26 110 6 4 13
. Grade IT employee, qualified- 3 5 0 = 110 6 4 15
Grade [T employee, unquali~ : ' :
o Hedr y
During first six months of - 0k ¢
EXPErience. . ... .. I ol6 9 211
During second six: months ; A :
of experience............ 210 T o 9 31
During thisd six months: of C - : :
©experience...... ‘2.8 0 P 2 3 31
- During fourth 51x months i = - ’
of' experience, ..... - 215 0 1.4 9 319
Grade T employee, quahﬁed 214 0 1 4.9 318
‘Grade 1T employee, unquali- . :
fled: -
During first six months of
o RRDPETIENee. ... ... .. i 35 S S 0"- 16- 9. . 211 9
During second six. memhs" A B T SO
of experience. . 119 @ @ IS 3 221743
- During third six menths of ~ - ' i
cexperience. ... iiaa 2376 oy o 0. 9 3 43
During fourth six months A
... af experience. . 2 &80 2 3 310 3
I_abourer”.._.‘...........".. 112 0 016 9 2.8 9
Empioyees not . elsewhere : . )
tspecified. .. n el 2.4 0 1. 49 3 8 9

2y The Date for Inereases —An employer shall pay iereases

_due to: his employees durmg ea;ch calendar Year O the fol-
lowing basisi—

(@ All employees who quallfy for .an” increase during the

period st January to_3lst” March of each calendar year

" shall be granted such increases on the -15th February, which

- falls within the period=-and such increases shall be appli-

cable to the whole of the pay-week in which the lSth_

February falls. -

(B) Likewise and in the same- mainner all i increases Whlch become
due during the periods Ist April to 30th June, 1st July to
- 30th September, and Ist October to 3ist December of each
calendar year, shall accrue to employees on the E5th May,

15th August and 15th Nervember wh1ch falls wnh.m the___'

respective- peucrds o =

(3) Casual Empfoyees—-For each d:&y or part of a day of
employment, one-fifth of the highest weekly wage prescribed for
an cmployee in the same: section of the Toba_cce Manfactwring

‘Industry performing the same class of work ds the casual emponee ;

iz required te perform shall be paid.
(4 Reduction of Wage Rate not Permitted. —Nothmg i this

agreement shalfl operate to reduce the wage rate of an employee.

who, at any time prior or subsequent to the date of this Agree-
) 'ment coming into operahon was, o may. be . paid wages in the
industry at a rate higher thanr the mimimum previded in this
section and such employee shall continue to be paid and be

* entitled to receive wages at a rate not lower than such higher -

rate as if such. higher rate were the minimum in respect of that
- employee; provided that such. empleyee 1e'mms with, or is
re-engaged by the same employer. ;

(8} Differential Wage. —An emp'eyer who requires or permlts—

(i) “labourer” for any period to perform any work of:

- another class for which a higher wage or a rising’ “scale
" of wages with a higher qual;‘ied wage is prescribed in sub-
section (1) of this section, shall pay te such labourer, if
such higher wage be in respect of a ‘class of employse—

- (a) for which a rising. scale of wages is prescubed an

addition of 20 per cent of the labourer’s wage plus.

the relative cost of living allowance;

(B) for which no-rising scale of ‘wages is prescnbed the

wages calculated at such higher wage rtate plus the
relative cost of living allt)wance in respect of the
whole day on which he performs such work;

(iiy an employee other than a labourer to perform for longer-

than one hour i the aggregate on any day any work of

© - another class for which a higher wage or a rising scale
af wages with a higher qualified wage is . prescribed in
sub-section (1) of  this secilon, he shall pay to such
employee, if such higher wage be lin —respect of a class
of employee—

(@) for which a rising scale .of W:Jiges is prescribed, an

. addition of 20 per cent of the wage of the lower class
plus- the relatwe cost of living lallowance;

"(b) for which no rising scale of wages is prescribed, the

wages calculafed at such higher wage rate plus the |

relative cost of living allowance;

e W o 9o

Ve W W o

Totaal

o & w v v

weo w o W

Loon Ekr
‘per < per “per
s _ weelki, © week. weelk.
_ . £ s d £ sd £ sd
‘Graad _E-werknemer, — onge- 2 '
kwallﬁsee ST
Gedurende " 'egrste  ses 5 s =
- maande ondervinding... - T 15 0O 016 9 211
Gedurende tweede ses = - - '
maande ondervinding... 2 3 0 1 O 9 3 3
- Gedurende  derde  ses - :
maande ondervinding... 2 12 & 14 9 317
Gedurende  vierde ses =
maande ondervinding., 3 2 & 110 6 413
Graad H-werknemer, gekwaki-— i g . e
fiseer. .. Sene 3 S 110°6 4 15
Creaad Iluwerknemer cmge— o
kewalifisecr: !
Gedurende  eerste . ses :
- maande ondervinding.., 115 0 016 9 211
Gedurende  tweede  ses ’
maande ondervinding 2.1 07 I 09 31
Gedurende - derde  ses :
maande ondervinding... 2 8.0 1 2 3 310
Gedurende  vierde ses :
i maande ondervinding... 215 0 1 49 319
Graad [Ii-werknemer, gekwah- e B .
fiseer...... 214 0 T 4 9 318
Graad Il[-werlmemer onge- : P :
kwalifiseer:’ : B oEe e S . i
Gedurende eerste— ses t
maande onderindiag... 115 0 016 9 s s
- Gedurende - tweede des g >
maande ondervinding... 119 0 018° 3 21T 3
Gedurende derde  ses. j
_maande ondervinding... 2 3 6 r o 9 3 4 3
Gedurende — vierde  ses ) :
maande onderviading... 2 8 0 1 2 3 310 3
Arbeider.. ... .. 112 0 . 016 9 2 8 9
Werknemer nie ﬂldwl’S gespes:- ! - a Gkt
fiseer mie. I A 2140 1 4 9. 318 9

{2) Verhogmgsd(-rums— n Werkgewer moet die ver‘hogngs wat
aan sy werknemers verskuldig 1s, gedurende elke kalenderjaar

'op die volgende grondslag betaal —_

(a) Alle -werknemers wat gedurende die tydperk ¥ Januarie tot:.
| Maart van ‘n -kalenderjaar wir verhoging - kwalifiseer, - -
meet die verhogings betaal ‘word op die 15de Februarie
. wat binne daardie tydperk val, en sodanige verhogmgs is
van toepassing: op die hele betaalweek ‘waarin die 15de
Februarie val.

(b} Op dicselfde manier moet verhogmgs wat gedurende d1e !
fydperke 1-April tot 30 Junie, 1 Julle tot- 30 September,
. en 1 Oktober tot 31 Desember. van 'n_kalenderjaar -ver-
skuldig word, aan die werknemers_ betaal’ word op die 15de -
Mei, I5de AJ.lgustus en 15de November wat bfnne die
betrokke tydperke val,

(3) -Los werknemers—Vir elke dag of “gedeelte: van | ’n dag
d[ens moet een-vylde van die hoogste weekloon soos voorgeskryf
vir-'n werknemer in dieselfde onderafdeung van die tabaknywer—
beid, wat dieselfde soort werk verrig. as wat van d1w log werk-
nemer vereis word, bstazl word.

(4) Verlaging van loonskaal- nie iaegehmr me;—Nrks in hreidpe.

: Ooreenkems mag die lcenskaal verlaag van 'n werknemer wat te

- émiger tyd voor of na die mwerl(mgtredmg van hierdie Ooreenkoms

lone betaal is, of kan word, teen ’n heér skaal as die minimum

wat _in hierdie artikel voorgeskryf word nie,- en daardie werk-

nemer is verder geregtig op lofie teen ‘minstens die hoel_‘ skaal,
asof die hoér skaal die minimum ten opsigie van di# werknemer
is; met dien verstande dat sodanige werknemer by dieselfde werk-

| gewer in diens bly, of -weer deuir" hom in diens’ geneem' word,

(5) Differensiéle loonskale—"n- Werkgewel‘ wat—. i
(i} ’n ,, arbeider * verplig of toelaat om Werk te doen van ‘n
ander klas waarveor ‘n hoér loon. of 'n stvgende loon-
skaal met 'n hoér gekwalifiscerde loon, in subklousule (1)
*. van hierdie klousule voorgeskryvf word, moet. die arbeider,
_ indien die hoer loon tem opsigte van 'n werknemefsk!as-
is— -
(a) waarvoor n et-qgende h:vonekaa}' voorﬁ'eeryf word 20
. persent van die loon van die arbelder plus die betrokke
lewenskostetoelae;
(b) waarvoor geen stygende loonskdal voorgeskrvf word

nie, die lone bereken teen sodanige hoér skaal, plus o

- die betrokke lewenskostetoelae;

n werknemer, ultgesonderd n arbeider, verpllg of toe-

laat om langer as 'm uvur per dag aite_saam werk van ‘n

ander klas te verrig waarvoor 'n ho€r loen of ’n stygende

- loonskaal met *n hogr gekwalifiseerde loon in subartikel (1)

van hierdie klousule voorgeskryf word, moet die werk-
nemer indien die hoér leon ten opsxgte van 'n werk=-
nemersklas is—

- fa) WAArvoor. ‘n. stygende loonskaal voorgeskryt lS, n by-
“komende 20 persent van die loon van die laer klas,
plus die betrokke lewenskosietoelae begaal; -

(b} waarvoor 'n stygende loonskaal nie voorgeskryf is nie,
gre al}eer loon, plus die -betrokke lewenskostetoelae
eta,
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“basis’' of contract of employment o

L3

LA

i respect of the ‘wholé 'day on whleh he performs such

.. acting for a -foreman or a forewoman,: unless he/she so
“acts for a continuous period of net less than three weeks
-at any one time . when it shall apply to, t‘ne period in

excess of such three weeks;: -

7 {6) Basis of Contract. "~ For the Fpu:pose -Iof' th_ismieeetict)l? the
an efployee, r than a

casual employee, shall be weekly and save as provided- in sub-

‘section (5) of this section and. in sub-section (7) of section 5,
“an employee shall be paid in respect of any week, not less than
‘the full weekfy wage prescribed. in sub-section (1) ‘of this section

for an employee of his class whether he has in that week worked.

the maximum number of ordmary hours prescnbed in section

T 6 (). or less. . .
(7) Save as othermse provided in thls agreurent wages shall

be caiculated as follows:— -
(@) Calculation of ‘Monthly Wage —For -the purpose of calcula-

ing the monthly wage of an employee tor whom a weekly
wage is prescribed, the weekly wage shall be multiplled
by 43.

(b} Calculation of Weekly Wage —For the pur pose of calculat-
ing the weekly Wwage of an employeée who is pa]d fhonthly,
the monthiy wage shall ‘be divided by 4§. =~

(¢) Calculation of Hourly Wage—The hourly" wa“ge of an

employee shall be calculated by dmdmg the weekly wagl.

by 44.

(8) Cost-of Living Allowr*nce —The cost’ of living allowancs
payable shall be that payable in- accordance with War Measure

No. 43 of 1942, as amended from ttme to time.

(9) Transfer to a Higher Grade —An employee tlansferred to 4

higher grade shall be paid wages to which he- would have' been

- entitledhad. he remained in the lower grade unt.d the wages |
_payable to him at the higher grade rate exeeed the wages’ payaole i

at ihe lower gracle rate.

w s PA\MENT OF REMUNERATION
(1) An Employee ofher ‘than «a  Casual Emp!oyee —Save as

: provu:led in section 7 (2) any amount due to an employee shall
be paid in cash weekly, or monthly, if .the. employer and the

employee “have agreed . thereto in writing, during the hours ‘of

work on the usual pay- day. of the éstablishment oron termina-

. tion of employment. if this takes place before the usual pay-day,
- and 'shall be contained in a. sealed envelope showing on the

outside the employer’s ~and’ employee’s’ name  the employee’s

factory -number,- occupatlon, classification and rate of. wages, the
Faumbeér-of: ordmary» and-overtime. hburs' worked,: the wages paid
~ " dn respect of each, the amouni of bonus, ad]ustmem cost of
.- living allowance or any other- payment made, the total remunera- |
. tion paid, and the closing dite of the period in respect of which
‘payment is made and the amount deducted for trade union fees,
contributions ‘prescribed under the Unemployment Insurance Act,

No. 53 of 1946, and. contributions to pensions, provident and
benevolent funds, provided that where an Agreement has-besn

. entered into. for a period’ of -notice of longer than one week,
© remuneration may be paid at theend of each. such longer penod

(2} Ustial - Pay-day. ~“Where . employees are paid weekly, the

i usual pay-day shall mean Friday and remuneration paid on that
“day shall be for wolk done up to and mcludmg the precedmg
‘Wednesday. . .

(3) Casual Emp!oyee —An employer shall pay the remunera-

- ticn due to his oasual employee in cash on 1ermmatson of _his

employment

@ Premiums—No, payrnent bhﬁ.ll be macle «to of accepted by
an' employer,

(5) Purchase: o,f G?Jods—An employer shall not require  an

3 _employee to purchase any goods from: him or from any :,hop or

person - nominated by him.
(6) Board and’ Lodgmg -—Save as prowded An- .my law, an

"_=employer shall not require his employee to board:and/or lodge
“owith him or wi {Ah-any person or at any place nomlnated by hlm :

%) Fme.s' and Deducnons “—An employer shall net levy any

"ﬁnes against ‘his employee, nor shall he make any deduction from
h1s employee’s remuneration other than the following:——-

Ha) A deduction for conmbunons prescnbed by the Unemplo ¥-
ment Insurance Act, WNo. 53 of 1946, pensions or provident
funds, and with the consent of ‘the, employee for benevolent,
monahty and retirement funds and fees due to the Nauoml
Union of Ctgarette and Tobacco Workers.

(b) Save as provided in section 8, when his employee absents

himself from werk, or is absem owing to accident or ill
health, a deflueﬂon proportionate to the peuod of such
absence.

() A deduction of any amount which an employer by any law

or any order of any competent court is reqmred or per-
mitte to make.

work. provided that wherg the sole difference between classes .| -
if subssection (1) of this section based on:|~ .
proyisions of this sub- sectlon ‘'shall not apply.

“The provislons ,of -this; sub-secnon shall also not. apply | | .
-to an assistant foreman . or an assistant forewoman whea!

: either directly or mdlecily in respeet of the -
-.'employment or Lrammg of an. employee

- met-dien verstande dat wanneer. die -enigste verskil tussen

~i8' nie. -

H1e1d;e subarnke} 8- ook nre var: “toepass‘lng op 'n assis-

tent-voorman of "n*assistent-voorvrou wanneer hulle vir 'n
voorman of ‘voorvrou waarneem nie, tensy hy/sy te eniger
tyd vir 'n ononderbroke tydperk van minstens drie weke

_ waarneem, in welke geval dit op die tydperk bo sodanige
drie weke van toepassing is. .

. (6) Kontrakbasis—Vir- die toepassmg van h:erdle klousule is .
d:e basis-van die. dienskontrak van °n werknemer, uitgesonderd

'n los werknemer, weekliks, en behoudens soos bepaal in sub-

- artlkel (5) van hierdie artikel en in subartikel (7) van artikel (5), '

moet 'n werknemer ten opsigte van enige week mmstens die volle
weekloon,. in subartikel (1) van hierdie artikel vir 'n -werknemer
van sy klas voorgeskryf, betaal word, hetsy hy in daardie week
«die maksimum getal gewone ure, voorgeskryf in artikel 6 {1), of
minder gewerk het. :

(7) Behoudens soos 9ndersms in hlerclle Ooreenkoms bepaal,
moet lone soos volg bereken word:—

(a) Berekening van maandloon —Vir_die berekenmg van die
maandloon van 'n werknemer vir wie 'n weekloon voor-
© geskryf s,
word. .
(b) Berekening van. “weekloon—Nit die berekenmg van die
.. weekloon van 'n werknemer wat by die maand betaal word,
‘moet die madndloon deur 44 getcel wor )

(¢) Berekening van uurloon—Die uurloon -van n werknemer
word bereken deur die”weekloon deur 44 te deel.

- moet die weekloon met 4} vermemgvuldlg

(8) Lewenskos:efoelae —Die lewenskostétoelae wat betaal moet

. word, is dié vasgestel by Oorlogsmaaireel No 43 van 1942, soos

van tyd tot tyd gewysng

(9) Qorplasing na -'n hodr gmad —n Werknemer wat ma ‘m |

hoér graad oorgeplaas word, moet die loon betaal ‘word waarop
‘hy geregtig sou gewees. het as hy in-die laer graad gebly het,-
totdat die loon: wat  hom in die hoér. graad betaal moet word,
meer is as. d;e loon wat in dle lael graad betaal moet WDrd

5. BE.TA[ING VAN BESOLDJGiNG
(1) ’n, Werknemer,.

kontant betaal word gedurende die werkure op d1e ‘gewone  betaal-

| dag' van die inrigting ‘of by diensbeindiging wanneer dit voor

die gewone betaaldag plaasvind, en dit moet n "n'geslote koevert
wees met, op die bunekant -die’ werLgewer en die werknemer se
name, die werknemer se. fabneksnommer werk, klassifikasie en
;loonshaal die getal gewone ure en oortydure gewerk -die-lone wat -
ten opsigte van ‘elkeen betaal is, die’ bedrag van' die” bonus, aan-.
passing, lewenskostetoelae of ander betaling “wat " gedoen word

_die totale besoldiging wat betaal word; die sluitingsdatum van. die -
“tydperk waarvoor betaal word ¢n ‘die bedrag afgetrek vir, vak-

‘véreniginggelde, bydraes soos voorgeskryf kragtens die Werkloos-
heldsversekenngswet No. 53 van 1946, en bydraes aan pensioen-,
VoOrsorgs- ‘en by;tandfondse, met dien verstande dat wanneer 'm’
ooreenkoms vir n langer -opseggingstyd as éen ‘week gésluit s,
Eesold!gtgo aan die emde van elke sodanige langer tydperk betaal
an wor

(2y Gewone bemaidae *—Wanneer werknemers weekllks betaal_
_word, is Vrydag dic gewone betaaldag; en besoldlglng wat op

dié dag betaal word, moet wees vir. werk wat tot en ‘met -die
voorafgaande Woensdag verrig is. -

~ (3) Los werknemer—"n WerkgeWer moet d1e besoldiging wat
aan sy los werknemer verskuldig is, by beéindiging van sy diens

- in kontant betaal,

- (4) Premies. —V;r oiensverq{(aﬂing adn of ople1dmg van ’n

' werknemer mag -geen regstreckse of onregstreekse betaling aan .

“n werkgewer gedoen of deur hom aangeneem word nie,

(5). Koep van goedere—n Werkgewer kan nié¢ van ’'n werk-
‘nemer- vereis om: van hom' of van ’'m winkél of. persoon wat
deur’ hom-aangewys. word,. goedere te koop. mie,

(6) Losies en inwoning.—Rehoudens soos by’ Wet- bepaal, kan'n"

: .werl(gewer nie’ van sy werkneémer vereis- om van hom of van 'n"

persoon of by 'n plek wat deur hom aanﬂewys word, losms en/of
inwoning aan te neem nie.

(7) Boetes ‘en aftrekkings—"n Werl'gewel mag sy werknemer
geen -boetes oplé of bedrae van . sy werknemer 5 besolchgmg
‘aftrek” nie, uitgesonderd: d'e volgende: —

(@) 'n Aftrekking vir raadsfondse, bydraes voorgeskryf kragtens
die Weakloosheidwersekermgswd MNo. 5§53 van 1946,
pensioen-' en voorsorgsfondse en, met: die toestemming van
die’ werknemer, vir- bystand-, sterfte- en 111tchenstredmg-
fondse, en gelde verskuldig aan die National Union of
ngarette and Tobacco Workers :

(b) ‘Behoudens soos voorgeskryf in artikel 8, wanneer sy werk-

nemer van 3y werlc wegbly of -weens 'n ongeluk of siekte
afwesig is, 'n aftrekk’ng ‘wat in verhouding tot die tydpeik
van afwemgheid is.

(o) * n Aftrekking van' emge bedrag wat ’n werkgewer kragtens |

'n’ wet of bevel van ’n bevoegde hof verpllg of toegelaa,t
word om af te trek."

ten opsigte van die hele dag waarop dié werk verrig' word;

“ klasse: Kragtens- subklousule (1) van hierdie -kiousule op
ondervmdmg berus, hlerdle subarukel me van toepassmg .

uitgesonderd 'n los wer knemer —Behoudens !
5008 bepaa] in amkel 7 (2), ‘moet enige bedrag, ‘wat aan 'n
werknemer veérskuldig is, weekliks, of wanneer. die werkgéwer en -
werknemer skriftelik daaroor ooreengekom het, maandeliks in
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. *. {d) Whenever the ordinary hours of work prescribed in section
e 6 (1) are reduced on account.of short time,.a deduction of
_one forty-fourth of the weekly wage prescribed,in section

4 (1) or (4) inm respect. of each hour of such reduction

" plus’ the relative ‘cost of living allowance; provided that’|

"z such - deduetions shall, not, exeeed s:x : forty-fourths of the;
. weekly wage of such employee plus the relafive cost ofy

living. allowance, irrespective of the number of hours by

which the - ordinary hours of work ‘are reduced; and; ¢

° . provided that no deduction shall be made—

()

" slackness of trade or shortage of materials or stock

taking, unless the employer has given his employee
" not less than 24 hours notice of his intention so to

.~ reducé the ordinary hours of work; -

(i) in’ the case of short-time¢ arising out of a general

!

breakdown of plant or machinery due to accident, or}

. not.worked. M e
(¢) Whenever protective clothing owned by the employer is not
returned by an employee on termination of his service, a
deduction ‘of £1. in accordance with -sub-section (2) of
section 13, : . -

iother unforeseen emergency in respect of the first hour!

WoRK, ORDINARY -AND OVERTIME AND'

-6. Hours OF
! “PAYMENT FOR OVERTIME.

(1) Ordinary Hours of Work—The ordinary hours of work of

_an emplovee other, than a casual employee shall not éxceed—
“"(a)in ths case of an employee other than a watchman— '
(i) fortysfout in_any week from Thursday to- Wednesday,
inclusive;y | " SRS I ET LR A
(ii) nine in any day;

(ifi) a week shall consist of five days only; save as provided |

in sub-section (10 (c) of this section
_ performed on a Saturday; R
(b) in the case of a watchman— _ i
(i) forty-eight in any week from Thursday to Wednesday

inclusive;” .~ - : - B g

(i) twelve perishift;” - o - :

T (i) 2 week may ‘consist of six sh o, i by

" '(2). An employer shall not require or permit a female employe:
to work between six o'clock .p:m. and six o'clock am. -

no work sl}all b2

(3) The ordinary hours-of work of a. casual emloyee shall not.

exvced: nine i) ARV IR, S STy e T
Ay Wieal Breaks—An employee shall not: reguire -or permit

“which no work shall be performed, and such interval shall not
. be deemed to bz part of the ordinary hours of work ‘or overtime,

. provided that— yoon RS S e

o --(a).: if .such. interval be for longer than oné hour any period in

T o L B,
eriods of work interruptéd’ by ‘an mterval'=o_f_-"1ess_'_’:thaﬂ ons

Fr T

- (b) P Intefrupied By 49 e
" "hour shall be deemed to be continuous.

" (5) Rest ntervals—An employer shall grant ‘to ?z&ch__ of  his
" ‘employees other than a night watchman .employed in or about
“his -establishment a rest interval of not less than ten minutes at
‘a8 nearly-as practicable— = (ool 0

' (@) the middle of each first work period in a day; - -

" (b) the middle of -each seconpd work period in a day where such
T period. is‘_]onger‘-than thres hours,
_during which the employee shall not be
- _to perform any work. and such interval shall be

part_of -the ordinary hours of work. - -~

requ'red or permitted
deemed to bz

(6) Hours of Work to be ‘Consecutive—Save as “provided in )

_gub-sect'ons (4) and (5) of this section all. yours of work shall be
_comseclitive.” ., o L 0 Y 2 o A
"“(7) An_employee shall be deemed 0 be working in addition to
" any period dur'ng which he is ‘actually \_a-_royl_c‘_mg_—_ b

" (a) during the whole of any interval in his work if—

(i) he is not free to leave the premises of his employer |

- for the whole of such iterval; or

R

records. reguired- to be kept in terms of, section ninz

of .the - Factories, Machinery -and Building. Work Act,

e sy,

545 (b) dur'ng any .b'-ther' pé'rioci-.d-u'ri.ng-.\_rs;h"c':_}-a he is onthe :pi'_énﬁss;_

- of his employer;.- . -

provided that if it “is. proved that any .such employee. was not

‘working and wag free to leave the premises during any; portioa
of any period referred- to in paragraph 1 _ .
“provided for in th's sub-sccticn shall ‘not apply in respect of such
. employee with reference to that poriion of such period. - 3]

") Limitation of . Hours of Work on Public Holidays and
- Sundavs.—For ‘the “purpose of sub-section (1} .of this section
 whenever an employee is required to work on a public holiday

mentioned in section 9 (1), ‘or on a Sunday, the hours' of work

on such day shall not exceed the ordinary hours usually worked
on such day (for this 'purpose Monday being the egquivalent

working day for Sunday), and if a public holiday falls on a

Saturday, shall not exceed 5 hours: o :

(9) Overtime.—All  time worked in excess of the maximum
. number of hours prescribed :in. sub-sections (1) and (3) of this
section in respect of ‘the day or week, shall be deemed to be

overtime,’

@

in the case of short-time arising out of tcmp_o'rary'}'

“his ‘employee to work for more than 5 -hours continuously on.
“any day without an “interval of not-less than one hour during-

. -gewone werkure of

excess. of one hour. shall be deemed to. be ‘ordinary hours |
. (b) tydperke ‘werk wat deur ‘n’ tussénpoos -van, minder as een

- beskou word. o %

the duration . of such interval is nmot shown in thez

{(b), the presumption .

(d) Wanneer die gewone werkure, voorgeskryl in artikel 6 (1),

...+ verminder, word weens Kortiyd, o altrekking van-1/44ste
van.die weekloon voorgeskryf in klousule 4 (1) of (4)
ten ‘opsigie van eike wur van die vermindering; met dien .
verstande dat sodanige aftrekking nie meer as ° 6/44stes,
van die weekipon vin soddnigs werkmemer mag wees nie,
“ongeag’ die ‘getdl ure waarmee. die ' gewone werkure ver-

- minder word en met dien verstande dat geen bedrag afge-
“trek mag word nie— . el ' R
- (i) ingeval van korttyd wat ontstaan uif 'n tydelike slapte -

in die” bedryf, tekort aan grondstowwe, of wvoorraad- - -

opnaime, tensy die werkgewer sy werknemer minstens
24 uur kenn's gegee het “van. sy voorneme om die
. gewone ‘werkure aldus te verminder; am W
(i) ingeval van- korttyd wat ontstaan uit: ’n algemene
-onklaarraking van installasiz -of masiinerie as gevolg
-van 'n ongeluk of ander onvoorsiene noodgesval, ten
opsigte van die eerste uur wat nie gewerk word nie.
(€) As beskermende klere wat die werkgewer se elendom is, nie

- deur 'n werknemer by beéindiging van sy diens teruggegee .

word n'e, 'n-aftrekk.ng van £1 ooreenk i rti 2):
ond B : . nkomstig subartikel (2)

6. 'WERKURE, GEWONE TYD EN OORTYD EN BETALING VIR OORTYD.

M Gewmw‘werkure._—']}i_e gewone werkure van 'n werknemer,
vitgesonderd 'n los werknemer, moet hoogstens die volgends -
S ) A R

(@) Inidie gevdli van "o werkilémer, titgesondert *n Wap"
(i) 44 per week.van Donderdag tot en .met Woensdag;
(i} nege- per dag;. sy e O AT
(iii) moet 'n week slegs vyf dae tel; behoudens soes voor-
geskryl in subartikel (10) {¢) van higrdie artikel most
mie op Saterdag gewerk word nie:

(b) in die geval van ’n wag— i g G
(i) 48 per week van Donderdag tot en met Woensdag;
(i) 12 per skof; _ s '
(i) - kan*'n week u’t ses skofte bestaan, -

() ’n Werkgewer. kan nie “n vroulie werkremer “vérplig“of

toeldat om tussen die’ure 6’ nm. en 6 vm, te werk nie. . ;

"(3) Die gewone werkure van 'n los werknemer mag hoogstens -
nege per dag wees. : o AT ke
" (1})_'Erenso}jki’e:.-brekings‘ﬁ‘h_ Werkgewer kan sy werknemer fije
verplig of toelaat om vyf uur agiereen op 'n dag te werk sonder = .
n onderbreking van minstens cen uur waarin nie gewerk mag -
.word ‘nie, 'en sodanige onderbreking meet nie as deel van die

dortydure gereken. word nie; met  diea

verstande dat— : i DE A P
(a) as daardie onderbreking langer-as 'n uur duur, alle tyd ~
- . bo een uur as gewone ‘werkure bezkou moet wordy o

ur onderbreek word;' as onondefbroke: beskou' moet word, -
(5) Ruspoises—'n Wetkgewer moet aan elk van sy werknemers .

| uitzesonderd 'n nagwag wat in of by sy inrigling werk 'n ruspouse ;

van minstens tien minute: toestaan so na as moontlik aan— -
(a) die middel van elke eetste werktyd op ‘n dag; >
(b)) die middel van elke tweede werktyd op 'n dag as dié
- pouse langer as drie uur duur;- U el
‘waarin die werknemer nie verpllg of toegelaat kan word om te
werk nie, en so 'n pouse moet as-deel van die gewone werkure

. (6) Werkure “moet agrqneér:voigqﬁd ___wées,—BchOHde'ns. : .so.o's.-- :
bepaal in subartikel (4) en (5) van hlerdic artikel  moet “alle -
werkure agtereenvolgend wees: G SR Tk
. (7) Dit moet ‘beskou word dat ’n werknemer, bo ‘en_behalwe
die tydperk wat. hy werklik werksaam- is, werk—- T
{a) g'cdu'rende di_e‘ ‘hele pouse in sy “werk, wanneer— - :
(i) hy nie vry is om die persele van sy werkgewer vir die .
) hele sodanige pouse te verlaat niej of R
 (ii).die duur van so ‘n pouse nie- in die aantekenings wat -
" kragtens ‘artikel - nege. van die ‘Wet op Fabricke,
e . Masjinerie, en ‘Bouwerk gehou. moet . word, ‘vermeld
SN TSvgmann miEs el TS DU DI SRt R Shmine
“(b) gedurende enige ander tydperk waar
el vans sy werkgawer 1S s L T
inet dien’ verstande dat wanneer dit bewys word rdat ‘die werk-
nemer nie¢ gewsrk het nie em viy was om. die persele.te verlaat
gadurende enige gedeelte van 'n tydperk, in paragraaf (b) genoem,
die veronderstelling. waarvoor in hierdie  subartikel voorsiening
gemaak word, nie ten opsigte van die betrokke werknemer ften
_opsigte van di¢ gadezite van die tydperk van toepassing‘is’'nie,
(8) Beperking van werkure op openbare. vakansiedae Cen
Sondae~—Vir die toepassing van subartikel (1) van hierdie artikel
meoct, wanneer van 'n werknemer vercis word om op ‘n openbare
vakansiedag, genoem in klousule 9 (1), of op 'n Sondag, te werk,

hy op die persele a

" diz werkure op so 'n dag hoogstens die gewone ure moet wees

wat gewoonlik op so 'n dag gewerk word (vir dié doel is Maan-
.dag gelykstaande met Sondag) en wanneer 'n openbare vakansie-
dag op Saterdag val, hoogstens 5 uur: - '

(9) Oortyd—Alle tyd wat oor die maksimum getal ure, voor-
geskryf in” subartikels (1) en (3) van hierdie artikel, ten opsigie
van ’'n dag of 'n week gewerk word, moet as oortyd 'beskou word.

9
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‘an employer shall-
© dar year annual
ber in- such
n the case
since the 13th January of the.calendar year to which the
leave relates, eleven consecutive working .days on full
pay; provided that the said. eléven days Christmas Day,

Deceix

@]

grant to his employee in respect of each calen-
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year, as follows: —

of an employee who has been in his employ
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(10} Limitation of Overtime—An’ employer shall not requue (10} Beperkm van oorryd. o YWerkgewer kﬁg nie n werk-
or- permit - an -employee. to- work overtime— - nemer verplig of toelaat om ooptyd soos volg te werk nier 1|
(a) in the case|of a male emp[oyeee- {ay in die geval van 'n manlife w ksaemer-— : il
(i) save'as| provided in SUb—SCI’.‘HDD (c] for more than two (i) bahsoudens scos bepaa -Im;g'_ ubar sikel (c), meer; as twee|
- hourd in any day; - dn . vur.op 'n dag, of [ [] v KSeae
©° | (it} for more than 10 hours in any week (it) mser as 10 wir in g' wesk; :
© (b) [in the case |of a female employee— () in die geval van "n vrouh ke verknemer—— ;| _
" | (i) for more than two hours in-any day; . (i) mieer as twee uur op emge dag Il
(iiy on more- than three consecutive days; (i) op meer as drie agt eeaivblgende dae i
(iii) for ‘more than 10 hours in any week; (iii) meer as 10 uwr in ' “:ee‘k, ; L
(iv) on more than 60 days in any year; (iv) op meer as 60 dae ir n jaar; i 2 L
(v) after completion of her: working hours for more than (v) na voltooiing van haar werkure meef' as een ‘yur per|
one hour in any day unless he has— dag nie, bte\nsy hy ‘h: al—- . J ! <
(1) given notice thereof to such employee before €Y ?0?1‘ 12-uur middag ddaarvan in keneis gesiel het; |
midday; or 0 11 - ! I
(2] pro vided such employee with a adequate meal (2) van 'n voldoe ende|maaltyd voors'en| het voordat sy :
before she has to commence overtime; or : met oortydwmk moet begin; of N
. (3) pai¢ such empioyee an allowance of one shilling (3) betyds 'n toelae van ls, 6d.. txtaah lhet om! haar in| .
. . ang six pence in sufficient time to enable the staat te stel om ['n maaltyd te nuttig voariat diey .
- employee to obtain a meal before the overtime IS oortyd most begin; | | 3 | i
due to commence, (c) in die geval van 'm' manlike wctkne'ner wat nie gewoonlik ||
(¢} In the case of a male employee mot ordimarily Workmg on op Saterdag werk nie, hopgstens vyf uur op sodan;llg_c dag.f|
_ a Saturday [not more than five hours on such a day, (11) Betaling vir oortyd—'n |Werkgewer moet *n werknemer| |
(1) Payment of Overtime-—An employer shall pay an employee | weat, by hom in diens is, tee minstens 13 sy gewone skaal,
employed by him fat a rate not-les$ than one and one-half times: betaal ten opsigie van al die ‘oorlyd wat’ d‘eur dié werknemer| |
his ofdinafy rate|in respect of rall -overiimes worked by such:| gewerk word, en daardie cortyd|is di¢ totaal van |al die tydperke!
_employee, such. overtime being the “total of all periods of over- van oortyd wat gedurende 'n wegk gewerk Is; corblywende [breuke| |
time worked during a week, any resulting fraction of an hour | VaR ‘il uur moet as ‘n uur gerelen word, j |
being | regarded - a5 an hour. (12) Van geen werknemer kan vere.s word om oortyd sonder|;
(12) No employee shall be required to work overtime without | SV toestemming te-werk hie.’ ol i
his cansent. (13) Geen werknemer kan e rsy Wﬁk&f!l‘g om ceortyd te]
(13)|No employee. shall be dismissed or prejudiced in his | Werk, ontslaan of in sy wc:»'kl_bmadeel word mie.|| o | !
employment by reason of his refusal to work overtime. . (14) Voorbehoude—Subartik (6 *L‘f“ (10) van-hierdie |artikel | |
eIh is nie van toepassing op 'nmantike erknemer Wat noodsaaklike ||
(14 Savmgs—T e provisions of sub-sections (6} and (10) of | ek verrig as” gevolg van 'n |onkl a,ﬁrrak g va!]1 installasic of| |
this section shall not apply to a male employee employed on work | masjinerie- of ander onvoorsiene noodgeval “of ih verbadd met||
necessitated by a| breakdown of plant or machinery or other | grondig nasten of herstel van nstaillasse of magjinerie wat nie|
un_fo_réseen emergency or in connection with the overhauling or | gedurende gewone Weskure vernig Kan word nie,| en subartikels |
- repairing of -plant . or: machinery which cannot be performed (4), (5). (7) en (10) van heldl‘ attikel 'is'-n'iejo'p n wag van|
. during the ordinary hours of work ;andthe provisions of sub--| (oepaising nie. P e L
 sections (4), (5), ( ) and (10) -of this section shall not apply to | lohos "] j
b e hthi: S ; ; : X _d. _ ';; J.ulm-jmsﬁb\ _1‘;0:2 " (n h 4 :
3 y 1) Behoudens soos bepaal in subarpkels {¢ en van ferdie
] ; |2 _?"ANNUﬁL_LEf‘VE‘ ; i - ~artikel, moet 'n werkgewer sy _cilnitam.,r ten oaslgte van 'elkei
(1) Bave as provided in sub-sections (c) and (d) -of this section, | kalenderjaar jaarlikse verlof wat|gedurende die tweede helfte van|
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£5) An -em_plogéﬁe who- has becoxﬁ.é.'-er{tii'lecl:,‘ to a period, b'f...

_leave in terms of sub-section (1) and whose contract -of employ-
mént terminates before such leave has been granted, shall upon

such ‘termination”be paid the anibunts feferred to in gub-sections:

(1), (3) or (4), whichever is applicable.

“16) Bbr the purpose 5f this” section,
ment” shall be deemed to include ahy
which an employee is— :

(a} absent on leave in terms of sub-section {1); '

he exprestion  employ-
period or periods during

(b) required to undergo training under the' South -Africa 1.

Defence Act, 1912;: z
(¢) absent from work on the instructions of or'at the request
" of his-employer; - e et

{dy absent for a period not exceeding fourteen weeks due to

iliness accidetit or confinement-in- terms of  section 23 of

the Facfories Act; provided that' sich period or periods.

“of absence 8 supported by a certificate from a rezisiered
medical practitioner m proof of incapacitatien for work
whicl incapacitation shall not be due to miscorduct or wil-
ful healigence of the person concerned; further provided
that such period of fourteen weeks shall only apply to

* such persons who are in.the employ of the same employer

when: annual leave payments arg made whes an
- . ment closes for annual leave; ™ : _
and ‘shall be deemsd to commence on the date on- which the

establish-

eiiployse Jastbecame ent
engagement,’ whichever s

sthie-dater: 1wy ok 0

An employer shall grant to his employee ‘who is absent from -

work during the calendar year-—

(a). through sickness or aceident not caused by his own miscon-

compensable under the

.duct .other. then an accident > ] :
1941, 88 working hours’

. Workmen's Compensation Act,

‘sick leave in the -aggregate during any one calendar year |
‘him and shail pay to him not later

of employment with !
. than the second .pay-day after his return to work in, respect
‘of each hour thereof not less than one foriy-fourth of, the
weekly wage which he was receiving imimediately before
the commencement of such leave; provided thal the

employer may require the prodiction of a certificate signed

by a  registered ‘medical practilioner in respect of "each

" period of absence for whichi payment -is claimed; -
¢5) through aa accident compensable under the Workmeii's
_ ' _{Compensation Act, 1941, an amount equal to the diffe-
rence hetween the compensation received for wages “Jost
and the actual amount of his wages lost; provided. that
such amount shall not exceed the amount of sick pay
“due to such employee in terms of sub-section (a) of this
_section and that it may be offset against such sick pay.
T 9. pusLc HOLIDAYS' AND SUNDAYS. k :

(1) Anemployer shall grant leave and shall pay ene-fifth of
the ‘weekly wage prescribed in section 4 (1) or 4 (4) plus the
relative cost of living allowance to an employee on Mew Years
Day, Van Riebeéck Day, Good Friday, Easter Monday, Ascension
Day, Union Day, Queen's Birthday, Settler’s Day, Kiruger
Day, Day of the Covenant, Chrisimas Day and Boxing Day.

(2) Paymient for Work on Sundays and Public Holidays.—Sub-
ject to the provisions of section 6 (8) whenever an emplayee other
than a watchman works on a Sunday or public holiday, his

- employer shall— - L
" (@) in respect of a Sunday, pay the employee not less than
" double the wage payable to him in respect of the peried
* ordinarily worked by bhim on a weekday, i.e. nine hours;

provided that -an employer may pay -an employee who . '
Supday, one and one-half times the weekly
‘wage prescribed in section 4 (1) or section 4 {4y for an-

veorks on. a

employee of his class divided by 44 for each hour or

part of .an hour so worked, and grant him within seven
“days of such Sunday, one day's leave and pay him in
respect thereof not less than the weekly wags_prescribed
in section 4 (1) or section 4 (4) for an employee of his
class ‘divided by fives -0 oho o 2

K

(b) In respect of a public holiday, pay the employee his-

ordinary wage in respect of the time worked any part of
~ an hour worked counting as a. completed hour, in addition
" to the.pay due under: sub-section (1) hereof. s

* 10. PROPORTION OR RATIO. g

An employer shall not employ— _'
(a).an * unqualified’ factory clerical employee,
receiving clerk, storeman, grade:I and’ grade IT employee
" unless he has in his employ a qualified factory clerical

" employee, despatch clerk, receiving clerk, storeman, grade- |

1 and grade Il employee respectively, and. for each such
qualified factory. clerical employee, despatch clerk, receiv-
ing clerk, storeman, grade 1 and grade II employee, not

more than ' one ungualified factory clerical employee,

despatch clerk, receiving clerk, storeman .grade 1 and grade
1l employee mniay be ‘employed by him; B G

iitied to-anneali-leave or the date-of his.

despatch” C.lel"{:('..

(5 ’n Werknemer wat op ’n tydperk van verlof kragiens stub-
artikel (1) geregtig geword het en” wie se drenskontrak eindig
voordat die verlof toegestaan is, moet by -sodunige - begindiging
die bedrac betaal word..wat; na gelang. van -die
~artikels (1), (3) of (4) gemoem word. : .
. {6) Vir die doel.van hierdie artikel -word dit. beskouw dat ‘die
uitdrukking ,, diens ™, enige -tydperk of- fydperke omvat wanneer
‘n werknemer— - ; N . A IR

{a) met verlof kragtens subartikel (1) afwesig is; :
(b) verplig is om opleiding kragtens die Zuid Afrika Ver-

dedigings Wet, 1912, mee ie maak; :
() op ias-of op versoek van sy werkgewer van sy werk afwesig

18, e
@ '

y

vir "n tydperk van hoogstens 14 weke vanweé siekte, 'n.
ongeluld of bavalling afwesig is kragtens artikel 23 'van die .
*Wet op Fabrieke; mef dien versiande dat sodanige tydperk-
of tydperke van afwesigheid gestadf word deur "n sertifi-
kaat van ’n geregistreerde mediese praktisyn as bewys van
‘ongeskikiheid vir werk, welke engeskiktheid nie aan wan-
gedrag of moedswillige nalatigheid . van die’ batrokke
persoon togzeskryf word nie; voorts met dien verstande
dat daardie tydperk van 4 weke slegs van toepassing
is op sodanige persone as wal in diens van dieselfde werk-
mewer is wannser jaariikse’ verlofbetalings geskied as 'n
* inrigiing vir jaarlikse verlof sluit; —_ e
en dat dit begin op die datum waarop die werknemer laas op
‘inarlikse verlof geregtiz-geword het .of, na- gelapg van die jongste.
‘datim, diesdatum van.sy. indisnsneminge ... o' oy 5o L

FRE

oo w8 SIEKTEVERLOF,, S5 3T B B o
'n Werkgewer moet die volgende toestaasi-aan sywerknemer"
wat gedurends die kalenderjaar van sy werk afwesig ist—
(@) Weens sickte of 'n.ongeluk wat nie deur sy eie wangedrag
" yeroarsaak is nie, vitgesonderd 'n ongeluk waarvoor skade-
loosstelling kragtens die COngevallewet, 1941, betaalbaar is,
altesaam 28 werkure siekteveriof ' in “n kalenderjaar. diens
by hotu, en moet hom op of voor die' tweede betdaldag
na sy terugkeer na die werk ten opsigte vam elke wuridaar-
van minstens 1/44sté van dle weekloon wat hy onmiddel--
lik voor die aanvang van die verlof ontvang het, -betaaly .
mét dien verstande dat “die “werkgewer kan eis dat "n
! getckende sertifikaat van 'n geregistreerde mediese praktisyn
voorgeld word ten opsigie van elke tydperk van afwesig-
heid waarvoor betaling geéi;s word; b
weens 'n ongeluk waarvoor kragtens die Ongevallewet, 1941,
skadelcosstelling betaalbaar is, 'n bedrag wat gelyk is aan
~die verskil tussen die skadeloosstzlling wat vir loon wat
verloor is, betaal word, en die -werklike bedrag -pan loon
wat verloor is; met dien verstande dat di¢ bedrag nie
- .meer as die ‘bedrag vir siekieverlof wat kragtens subartikel
(a) van hierdie artikel aan daardie werknemer verskuldig
is, kan wess nie, en dat dit van sodanige siektebetaling afge-

®

trek kan word, :

: 9, OPENBARE VAKANSIEDAE EN SONDAE.

(1) n Werkgewer moet aan 'n werkneémer verlof toestaan en
hom een-vyfde betaal van die weekloon wat in artilcel 4 (1) of
4 (4) voorgeskryf word, plus die. betrokke lewenskostetoelae, op:
Nuwejaarsdag, Van Riebeeckdag, Goeie Vrydag, Paasmaandag,
Hemelviartdag, Uniedag, Koninginsverjaardag,  Setiaarsdag,
“Krogerdag, Geloftedag, Kersdag en Tweede Kersdag. - :

(2) Betaling vie werk -op Sondae en openbare vakansiedoe—
Behoudens soos bepaal in artikel 6 (B) moet 'n. werknemer uit-
gesonderd 'n wag, wanneer hy op Sondag of op 'n openbare
vakansiedag werk, deur sy werkgewer— i

(@) ten opsigte van ' Sondag minstens dubhel die loon befaal
k: word wai aan hom betaalbaar is ten opsigte van die tyd-

perk wat hy gewoonlik of ‘n weekdag werk, .nl. 9 uur;
met dien verstande dat 'n werkgewer 'n werknemer wat
op Sondag werk 14 maal die weekloon soos voorgeskryf
in artikel 4 (1) of 4 (4} vir 'n, werknemer van sy klas,
. gedeel denr 44, kan betaal vir elke uur of-gedeelte van
‘n-uur aldus gewerk, en hom binne sewe dae na die Son-
dag eén dag verlof toestazn en hom ten opsigte daarvan .
minstens die weekloon voorgeskryf-in artikel 4 (1) of 4 (4)
“vir 'n werknemer van sy kias, gedeel deur vyf, betaal; '
‘{b) ten opsigte van 'n openbare  vakansiedag, benewens die’
* - loon wat aan hom verskuldig is kragtens subartikel (1)
‘hiervan, sy gewone ‘loon- betaal word ten opsigle -van'
 die tyd gewerk terwyl elke gedeelte van 'n wur as ‘m.volle
© uwr gereken-word. <. nity s ¥ L i
) - 10. GETALLEVERHGUDING.

Geen werkgzwer mag— Wi s e
(@ 'n ongskwalifiscerde fabrieksklerk, versendingsklerk, ont-
: vangkierk, “stoorman, graad I-werknemer: en graad Ii-

~werknemer in diens h& nie, tensy hy onderskeidelik 'n
gekwalifiseerde  fabrieksklerk, . versendingsklerk, . ontyang-,

. _klerk, stoorman, graad [-werknemer en graad jl-werknemer.

“in diens het en vir elke gekwalifiscerde fabrieksklerk,
versendingsklerk, ontvangklerk, stoorman, graad I-werk- "~

nemer en graad li-werknemer kan hy hoogstens een onge-

kwalifiseerde fabrieksklerk, versendingsklerk, ontvangklerk, -
- stoormat, -graad T-werknemer -en graad Ii-werknemer in
_ diens h&; i v
1t

geval, in-sub-. 2
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() more than two ungualified grade IIT employees, unless he
" employs three. qualified grade Il employees and for each
* ‘three: qualified grade II employees, not foré than -two
unqualified grade Ii employees may be employed by him

- provided that an ungualified employee in any of the classes
referred to who''isin ‘receipt.'ef~a - wage “not ‘less than that
prescribed «for  qualified employees of +his.iclass:.may for - the
- purpose of: this section: be, deemed -to- be a . qualified employee,

- and further»provided that, for the purpose of ratio, faciory

clerical employees,- male, despatch clerks, receiving ‘clerks' and
storemen- shall ‘be deemed to be one class of employee.

R 11. PECE-WORK. b ”

(1) An employee employed on piece-work for any period shall
be paid -the fill amount earned by him under the piece-work
rates; subject-to sub-sections (2), (3) and (4) of this section.

provided that ifrespective of the amount of piece-work performed .

such-employee ‘shall in respect of such period be paid not less
than ‘the wage which would have been payable to him had he
been employed as a time” worker during such period.

(2) An employer shall not introduce piece:work in his estab-
lishment unless he has given to his employees not less than two_
weeks’ notice of his. intention to do’ so. B B i e
' (3) An employer whose employees aré engaged on piece-work
shall~not be permiited to 'discontinue the piece-work system
unless' he has given 4t least-two - weeks™ nétice to his employees
of:his intention fo.de.so. .- it B s S A

el

4

el

“ (@) An employe

_ keep posted up'in’a ‘conspicuous place
his; establishment iedule” of ‘the "piece-work rates’ referred
- tb. i sub-section: (1) and“shall not ‘altér such rates unless he has
given to his employees not less than two week$’ notice of the
proposed’ alteratiohs = ¢ ¢ A 09 ERE Eeedmens SE LS
i S

. _ 12 Loc Book. o
(1) Bvery employer “shall provide a log-book with duplicate
folios for the use of each motor ‘vehicle " driver as 'nearly as

practicablein the following form:—

: o  DAILY LOG."
Mame of employer.. ket )
Name of driver

; a.m./p.m

" Time of starting work
4 Time of finishing work._.... | a.m,/p.m
. Number of ordindry hours worked.- LR
- Number of hours of overtime worked......: :
Meal ‘hour from a.m./p.m a.m./p.m

Breakdowns, accidents, andjor ...o'tljer. delays.....

Signaﬁu_ré of Driver.

{2} EBvery driver.. upon beipg . provided. with. the log-book
referred to' in' sub-section (1) shall complete the-log-book in
duplicate in respect of each day’s work and shall within 24 hours
of the completion of the day's work to. which it relates, deliver
a copy thereof to his employer.

_ (3) Every employer-shall retain a complete copy of the daily |
period- of three years subsequent to the“date of.its

log for a
completion. _ W e

13. PROTECTIVE . CLOTHING,  UNIFORMS ' AND . OVERALLS,

(1) An employer shall supply each of his employees.with a set
of protective clothing in good condition,, including a cap for
each female employee, free of charge, within one week of the
commencement” of his employment or within one month from
. the coming into operation of this ‘Agreement, whichever is the
later and shall renew such protective. clothing “where necessary
but not more than once during each 12 months of employment.
‘subject to sub-section (2) of this section. An emplovee to whom
protective clothing has -been issued in.terms hereof shall be

required -to wear such’ clothing duting all working hours, and
~shall be responsible for the good condition and laundering. of
such” protective clothing; provided that an employer may launder

his protective: clothing- and-withdraw.-the right’ of -an employee

to- take ' protgctive clothing away from an establishment, and
further  provided that. where 'in terms of the Factories Act,
‘protective clothing and appliances ‘ust be provided the -employer
~ shall provide and maintain same in.good condition free of

L@ Al bijo'_t:ectiife clothing issued in terms of this section shall

remain the -property of the employer and shall be .returied by .
i The employer -

~the. employee at' the termination of his- sérvice.
--shall collect from the employee the sum of one pound at the

termination of his service in the event. of the employee not 3

having returned his protective clothing, which sum shall be
recoverable by way of sét off out of any moneys due to such
~employee. W TS e R R e

14. BEvemages.

“ An cmpidy_er shall . make -available, free’ of'.éh'argi:,_.-t_eat or’

coffee (with milk and sugar) twice: daily to his employees during
their morning and ‘afternoon rest intervals; provided that
‘en¥loyees may be required to provide their own receptaeles.

12

(b} meer as twee ongekwalifiscerde graad- IIT-werknemers in
" sy diens hé nie, tensy hy drie gekwalifizesrde graad Iil-werk-
nemers in diens het, en vir elke drie gekwalifiseerde graad

o HI-werknemers ‘kan hy - hoogstens' twee: ongekwalifiseerde

.-graad III-werknemers in diens hé; : s

met dien verstande dat 'n ongekwalifiseerde werknemer, in enige
van die klasse genoem, wat minstens die loon verdien vir 'n ;
gekwalifiseerde werkneémier van sy’ klag  voorgeskryf, vir die
toepassing van hierdie artikel -as “n  gekwalifiseerde’ werknemer
gereken kan word; en met dien verstande verder dat fabrieks- -
klerke, manlike versendingsklerke, ontvangklerke en stoormanne
vir verhoudingsdocleindes as een klas werknemer beskou word.

11. STUKWERK.

(1) 'n Werknsmer wat stukwerk verrig, moet die volle bedrag

- wat hy ooreenkomstig die stukwerklone verdien het, betaal word,

behoudens subartikels (2), (3) en (4) van hierdie artikel; met dien

.verstande ‘dat afgesien van die hoeveelheid stukwerk verrig, die

werknemer ten opsigte van dié tydperk minstens die loon. betaal
moet ‘word wat aan hom betadlbaar sou gewees het as hy gedu-

rende die tydperk as 'n tydwerker gewerk het,

(2) 'n Werkgewer kan nie-stukwerk 'in sy -inrigting invoer
nie, tensy hy sy w-erknem_cég; minsténs twee weke tevore kennis
gee van sy voorneme om dit in te veoer, T o

(3) 'n -Werkgewer wie se werknemers stukwerk verrig.” word
nie toegelaat om die stukwerkstelsel af te skaf nig, tensy hy sy
werknemers minstens twee weke tevore kenhis gee van sy vogr-
neme om:-dit-te: : ' i i N

doen. .-

(R Wetkgewer 'ifioet” op “n- opvallende” plek in sy inrigting

in 011{]31'5[331‘\1{16 Vorm:—

die “tarief "van “dig’ stukwerkskale “wat in subartikel (1)  Voorge-

skryf word, vertoori hou en' hy’ k_':an die” skale” nie ‘verander ‘nie:
tensy - ‘hy sy werknemers ‘minsteris -twee ‘weke “tevoré “van “die

voorgestelde verandering in kerinis géstel het. -
12 LoGmoek. © 'l “
(1) Elke werkgewer moet ’n logboek met duplikaatblaaie vir
gebruik deur eike motorvoertuigdrywer verskaf, so na 4s moontlik

. & -\a;. -'."".DAAGL]_KSE_:'LOG. e _ :
' Naam' van werkgewer hivaibin S e
Naam van drywer,

‘Begintyd van werk e VI, /T,
Ophoutyd van werk. ... ... e VT, /DT,
Getal gewone ure gewerk it
Getal oortydure: gewerk ... "

Etensuur van........ VLN v, /nm.
‘Onklaarrakings, ongevalle énjof ander vertragings.............. iy

- Handtekening van drywer,

_(2) Elke drywer moet na _verskaffing vﬁn_ . die. Jqéhoek wat |

v

" werknemer

in subartikel (1) voorgeskryf word, die log ten opsigte van. elke
'dag se werk.in tweevoud invul- en binne 24 uur na voltooiing
van die dag se werk waarop dit betrekking het, 'n afskrif daar-
van aan sy werkgewer besorg. 4 :

. (3) Elke werkgewer moet 'n volledige afskrif van' die daaglikse
log_-dne jaar lapk na die datum van sy voltooiing. bewaar, -~
13, BESKERMENDE KLERE, UNIFORMS EN OORPAKKE.

(1) 'n Werkgewer moet aan elke’ werknemer *n stel beskermende
klere, in goeie toestand, met inbegrip van 'n pet vir elke vroulike
werknemer, kosteloos binne een week na die aanvang van sy
diens verskaf of, na gelang van die jongste datum, een maand na
die inwerkingtreding van. hierdie Qoreenkoms, -en moet die-

.beskermende klere ‘vernuwe na gelang dit nodig.is, maar- nie

meer as een keer in elke 12 maande diens nie, behoudens soos
bepaal in subartikel (2) van hierdie artikel. 'n Werknemer.aan .
wie beskermende klere ooreenkomstig: hierdie bepalings uitgereik
is, moet sodanige klere gédurende al die werkure dra’ en hy word
verantwoordelik . gehou vir die goeie “toestand en was en. stryk

- van die beskermende klere; met dien verstande dat 'n werkgewer

sy beskermende. klere kan .was en stryk en ’n. werknemer sy reg
om die beskermznde klere vin die -inrigting ‘te vérwyder,. kan
ontrieem; en Voorts met dien verstande dat wanneer beskermende
klere en toestelle kragtens die Wet- op Fabrieke, Masiinerie en
Bouwerk verskaf moet word, die werkgewer hulle ko_stefoos-mo‘et
verskaf en in goeie toestand onderhou. I -

(2) Al die beskermende klere wat kragtens hierdie artikel uit-
gereik word, bly die werkgewer se eiendom en moet deur die
werknemer by beéindiging van- sy -diens teruggegee word, Die .
werkgewer moet van' sy werknemer. een -pond ' invorder as die
versuim om. by begindiging van sy -diens sy
beskermende klere terug te gee, en hierdie bedrag is verhaalbaar
deur aftrekking van geld wat aan die werknemer verskuldig is.

. b 14, DRANKE. o8 e

’n Werkgewer moet tweemaal per dag, gedureride ‘die oggend-
pouse en gedurende die middagpouse; tee of koffie (met melk en

“ suiker) kosteloos vir ‘sy. werknemers beskikbasar stel; met dien

. verstande dat van werknemers. vereis kan word om hul eie houers

te verskaf., S




" of fifteen weeks

o S
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- 15, PROHIBITION OF EMPLOYMENT OF ANY PERSON" UNDER ' THE
. .. .. AGE OF FIFTEEN YEARS.

An éhplbyér-'Shal'lnnot-employ any person underihe age of 15

_ 16, ‘ORGANTSATION OF ‘EMPLOYEES,
Every employer shall perniit any official of the trade union,
duly. authorised by the trade union, to enter from time to time |
a section of his establishment prescribed by the employer during |
the lunch hour for the purpose of cdrrying on trade union.
activities; provided that not less than 24 hours™ notice be given
to the employer of the intention to visit the prescribed section of
the establishment and provided that any répresentative of the
employer may be present at such activities. : ]

17, CERTIFICATE, OF SERVICE AND ENGAGEMENT FORMS,
.- (1) Bvery employer_ shall" within seven days of engagement |
issue to his émployee, othér than a casual employee, an engage-
ment form as -per Annexure A to this ‘Agreement, and upon -
termination - of employment a . Certificate of . Service as. ‘per
Annéxire B to this Agreement shall be issued. to eich employee.
. (2) An-employér may in his discretion require a-new employee
to complete and sign 4 Statement of ‘Exeprience as per Annexure:
‘C to_thjs Agreement, SORW e e e : :

- 18 TER;\‘HMTION OF CONTRACT OF EMPLOYMENT. :
.+ (1)-An employer or his employee, other than a casual-employee,
shall, give not less than one week’s notice in the case of a weekly .

‘employee  and .one month's: notice in the case. of a monthly
employee of his intention; to terminate the contract of employ-:
ment’ or an employer .may. terminate’the contract, of employment |
without notice by “'paying -not less than— e T g
(@) in the case of a period of notice of one week, the weekly
o3 yyaga_plﬂs ‘the cost of Jiving allowanege; "~ .. T
_(b) in the case of a period of notice of one month, the monthly.
" wdge plus cost of living allowance; .~ - L :

" -which -the: employee was receiving immediately I:'ve'fore-”t'l'_le-date_
-of such termination; -provided .that this- shall not affect—
Q)] > Lo “te
_ contract . of employment~ without “notice” for .any cause
recognised by law as sufficient; i Dt el S
any written agreement “between an -employer ~and - an
employee which provides for a period of notice of equal
duration on both sides and for-not less than one week;
the validity of any written -agreement providing for a
probationary -period -of  thtee months in . the “case of
monthly employees znd of onie week in the case of weekly

employees, during which' probationary period the employ-

. 'ment may be terminated upon 24 hours notice being given
_by either side, :

i

i)

“(2) When an’ agreement is -entered into in terms of paragraphs .

(i) ‘and’ (i} of sub-section (1) ‘of this section, 'the payment in
ficu- of notice shall be proporifonate fo the period of notice
agreed upon. - e i W A5 w0 b
(3) The notice referred to. in sub-section (I) shall pot run
concurrently with -annual leave or sick leave.  For the. purpose
of this sub-ssction, sick leave shall mean-a period of two weeks
unless the employee haswithin ‘such period notified his empioyer
that he is ill and produces a doctor’s certificate in respect of the
_ period of absente in which case sick leave shall mean a period
from. the commencemnet: of the employee’s
absence. pe e . B p
“(4)' For the purpose of this section, an employee who is absent
in terms of section 23 of the Factories, Machinery and Building
Work ‘Act shall have her services terminated; provided that such
employee shalil,; during any -period not exceeding 14 weeks from
the date of such termination, be re-engaged at her request.

! > 19. SavinGs CLAUSE. ; -
““Except for the purpose of fatio, this Agreement shall apply
only in réspect of male emiployees earning not mgre than a basic

~per’ month but ‘excliding ‘certificated niursing sisters on surgery
staff and factory managemsnt staff, R : .

20. BXHIBITION OF AGREEMENT, ety
Every employer shall keep a legible copy. of this Agreement
in both official languages, exhibited in his establishment in a
place readily accessible to his employees, :

The United Tobacco Companies. (South)- Limited.
" C. pu PreEz,

3 ~General Secretary, . )
National, Unicn of Cigarette and Tobacco Workers, ’

‘G. JACKSON,

jaar ‘in diens he nie

- begindiging aan alle _
“hangsel B hiervan voorgeskryf, -

. werknemer by die week,
. (b) in. die geval van een : _'ma;a"nii'._&aﬁség_ging

the right of an employer or an employee to ferminate a
)

(i)

wage of £39 per ‘month and’ fernale ‘employees-not mote than £26 | ] { I
sreory | basiese loon van hoogsiens. £26 per maand verdien, maar met

. personeel, en die fabricksbestuurpersoneel.: -

i ek % Bl B - =
31st August, 1955, R :

15. VERBOD OF IND'ENSNEMING VAN {-E?'sbqpﬂ ONDER 15 3aaR.
'n Werkgewer kan nie 'n persoon onder die ou erdom van 15°

S

ERKNEMERS,

“i'n Werkgewerr moetienige b=ampte: van:die/ vakvereniging.wat
. behoorlik deur die vakvereniginz gemagtig is, toslaat om van. tyd
‘tot tyd 'n onderafdeiing van sy’ inristing,-socs deur die werk-
_gewer aangewys, gedurende ‘die middagztensunr te besozk om
vakveren g.ngbelange te: behartig, mits minstens 24 uur kennis

i+ .16, ORJANISEER' VAN

gegee. word aan d.e werkgewer van die 'voorneme om die voor-

" geskrewe onderafdeling van die inrigling te- besoek; en voorts

met dien verstande dat 'n verteenwoordiger van die werkgewer
aanwesig kan wees. Mo oy g y :

17. DIENSSERTIFIRATE EN INDIENSNEMINGSVORMS, /=

(1) Elke werkgewer moet binne 7 dae na indiensneming aan 'n

werknemer, uitgesonderd 'n los werkneimer, 'n indiensnemingsyorm .

vitreik: soos in’ Aanhangsel A hiervan voorgeskryf,.en by diens- ©

werknemers “n - dienssertifikaat soos in- Aan- .

(2) °n° Werkgewer-kan, na goeddunke, van i nuwe werknemer

" vereis om 'n Verklaring van: Ondervinding, soos in Aanhangsel €

van hierdie Qoreenkoms voorgeskryf, in te vul en'te onderteken.

A "-EEEzN'Diﬁ-‘}NG_mfi*mms‘go&rﬁ;&k‘ AR
(1) ’'n Werkgewer of sy werknemer, uitgesonderd i 10§ werk?
nemer, moet minstens een week kennis __ge_qjjp die_geval van n
. y die v _cen: maand opsegging 1n dic
'n_werknemer by die |, vir | eégndlm_ng' VAL ._Ll'eidi'_ IEROnir
of, die 'werkgewer kan di¢ diensKontrak - sonder “yoorafgaan:
opsegging. ‘begindig ‘deur -b__eta_l_mg ‘van' minstens— e

© (a)in die geval van een- week 'ops:gging-,".di'e _'weekloon'?:plﬁs
lewenskostetoelae; Ty a1 T 0L g *

lie maandloon
plus lewenskostetoelag; . - - B T el

. wat die werknemer onmiddellik voor beg ndiging oﬁt\f_ar\.’g‘_;-fl}a:t;
met dien verstande dat dit nie die onderstaande raak nie:—

(i) ’n Werkgewer of werknemer:se reg om. die dienskontrak - 3
sonder vooraigaande opsegging te begindig weens 'n oor- -

saak wat wetlik as voidoende erken word; o,

'n skriftelike. oorcenkoms tussen 'n. werkgewer en ‘werk-

nemer wat voorsiening maak vir 'n’ tydperk van:diens-

_opsegging van gelyke duur vir. albei . die partye ea vir
“minstens een week; — I AT
die geldigheid van enige skriftelike ooreenkoms Wat voor-
siening maak vir' ‘n-proeftydperk van drie maande in die
geval van werknemers by die maand en van een. week in
die" geval van werknemers by die week, in welke proef-
tydperk” die diens met 24 uur kennisgewing aan albei kante
begindig kan word, o g o B

©{2) Wanneer ‘n'‘doreenkoms kragtéhs. paragrawe (ii) en (i) v

subartikel ‘(1) van’ hierdie drtikel gesliit' is, moet' die. betaling
in plaas van opsegeging in verhouding Wees tot die tydperk van

_opsegging soos ooreengekem.

(3) Die opseasing wat in subartikel (1) voorgeskryf word, mag
nie ‘met-jaarlikse verlof of siekteverlof saamval nie. Vir die
toepassing van hierdie artikel beteken sickteverlof twee weke,
tensy die werknemer binne die tydperk die werkgewer in kennis

‘gestel het van sy siekte en ‘ten opsigte van die tydperk van

afwesigheid 'n doktersertifikaat voorgel® het, in welke geval siekte-
verlof 'n tydperk van 15 weke van die aanvang van die werk-
nemer se afwesigheid af beteken. ]

(4) Vir die toepassing van hierdie artike]l word die dienste
bed.ndig van 'n werknemer wat, kragteng artikel 23 van die- Wet
op Fabrieke, Masjinerie en Bouwerk afivesig is; met dien ver-
stande dat sodanige werknemer gedurende enige tydperk van
hoogstens 14 weke van die datum van daardie diensbegindiging

‘af op haar versoek opnuut aangestel kan word.

. 19. VooRrBEROUD.

' =Uj_tgesondérd.\{ir verhoudingsdoeleindes is hierdie. Ooreenkoms
slegs van toepassing op manlike ‘werknemers wat ’n basiese loon
van. hoogstens 1 £39 per .maand ! en .vroulike, werknemers: wat '

nitsondering. van gesertifiseerde verpleegsters. op die gesgndheids-

t

20. VERTONING. VAN (GOREENKOMS. :
Elke werkgewer moet 'n leesbare eksemplaar. van hierdie Qor-

" eenkoms in albei amptelike tdle in sy inrigting vertoon. hou op

’n plek wat maklik vir sy werknemers toeganklik is. . ...
: _ C. W. Mozeax, R
"The - United E obacco_C_om'panies (South) Limited.
C. pu PreEz, '
. " _ Algemene Sekretaris, _ _
Mational- Union of Cigarette and-Tobacco Workers,
. G.iakson, '
LR + "Voorsitter,

31 Augustus 1933. : -
E ' 13




nepe

‘Formerly knoWn. as.

Date

’ Employee’s full name,,

- week/month, plus £

Date of issns

‘E, M. fMrs. Miss (surname‘n

4 ER GOVERNMENT GAZETTE EXTRAGRDIN&RY‘ 2, DECEMBER 1955 .

- _--n.--_-|-|T "!"-"I' H G |? .

Sl B P
_ ANNEXURE A. '

THE ClGAREm AND TOBACCO MANU'FACTURING
INBUSTRY BLOEMFONTEJN _

ENGAGEMENT FORM

Full name.....

Address.. ... -

Datt; -started chmes Grade;
Occupation...... i } -
Wae T weck, p}nq:
C[ock card No
Total previous experience

COLA,

No. of eertificate of servm proc}uccd by employae or date of sfatement o+

of expericnce.
MName of factory.

i

MNeTE. —Th[s fO'rm st be com pleted in dmpllcata within seven days of
engaging an applicant for work and one copy hand’ﬁd to the
employce z o A

b v feaad, o RefANo_ s

. AN'NEXURE B,-_'

'I'HE CIGARETTE AND. TOBACCO MANUFACTURING |
= NDUSTRY BL)OEMFONTEIN

CLRTIFICATE OF SERVICE. -

Formerly known as :
Employee’s home address
Clock card No Sex
Last occupation. :
*Wage received at time 0f leaving £

. Grade ; :
e SIICE poe s )

Date of last increase.. : X S S
Date of entering seIvice. ... ,
Fotal period covered by t}us ccrtlﬁcate years
Date of leaving SOrVIC o ere——— .
Name of factory

Employer’s signature.

*In case of p.eee -workers please state time.rate minimum wage
per week.

“Nore:—~This- form - must--be-. complcted in- duphcate and one copy -

handed to the employee.

) : ~ Ref, NG e
- ANNEXURE C. :

 THE CIGARETTE AND TOBACCO MANUFACTURFNG
\ INDUSTRY, BLOEMFONTEIN.

STATEMENT OF EXPERIENCE.

- NoTe.—This statement must be filed: i in accurately. ' Any person who,

- knowingly, makes or causes to be made any false statement
shall be guilty of an offence:

Christian . names.

Formerly known as;

- of (house address) ; ' ST
- hereby state that 1 am ... _..years of age and have had the

following. ‘experiénce in~ the cigarette and tobacco manufacturing
industry:— .

. Vroeér bekend as.... ...

- . per
C.O.L.A. per week/month. -

Vférwysmglsno i%
AANHANGSEL A. ;

NY’WERI—]EIDSRAAD VIR DIE  SIGARET-

EN  TABAK-
NYWERHEID, BLOEMFONTEIN, :
INDIENSNE‘MINGSVORM;

‘Naam (voluit). e

Vroegr bekend as:

Adres Ll

Geslag....... B

Geboortedatum. oo ;

Datum van djensaanvaardmg ;

- Werk

Graad - S
| Loon per  week, plus.. i JK
Klokkaartno > .

Totale vorige ondervinding . .. ..o i

No. van dienssertifikaat wat dewr die: werknemsr voorgeld is, of
datum van verklaring van ondervinding

Naam: van fabriek ...

Datum..

Handtckemng van wei:kce:wer
E. W—P—Iierche vornt meet binne sewe dae na die. indiensneming van
'n applikant in tweevoud mgevul en een: kaplc aan ;ue wenk-
nemer oorhandlg word. . _
A :

kY

; Verwysmgsno .............. _,,__
AANHAN‘GSEL B.

NYWERHELDS,RAAD VIR DIE S]’GARET‘ EN TABAK-.
- NYWERHFID, BLOEMFQNTEIN

DIENSSERTIFIK AAT.
Werknemer se naam voluit

Werknemer s¢ huisadres.
é]okkaartno‘ o

Geslag....

Jongste werk.
Sedert (datum)
*Loon ontvang op ci’c.tu'n van: urtd}enstredmg £
per week/maand ; plus Ikt..
Datum van jongste velhogng
Datum: van indienstreding.....
Torale tydperk wat deur hlerdlc sertifikaat gedek worli ................. _.jaar
................... —maande,

Datum vam pitdienstreding.
‘Naam: van fabriek.

Datum van: uitreiking

Qer _-weék}_ﬁ‘laanq,

L ' Werkgewer se handtekening,

~ #In'die geval van stukwerkers, vermeld asb. tyd, skadl, minimum
loon per week. ;

L. W.—Hiecedie. vorm: moet in. tweevoud -ingevul en een kople aan

die werknemer oorhandig word.

" ' " Verwysingsnow...i____
) -AANHANG SEL .

NYW’ERHEID&RAAD VIR BIE SIGARET: EN
NYWERHEID, BLOEMFONTEIN.

VERKLARING VAN ONDERVINDING.

LW —jlierdie vefk!armg most korrek imgevul woid. Elke persoon
“wat bewus-'n-valse: verklaring aflé of laat aflé, is skuldig aan

3 n cortreding:

]:k mar./mev./mej. (famnlwnaam)

Voorname

‘Vroeér bekend as

HUSHATES e e o sl el

verklaar hierby- dat ek ............... oud is en d;e w?]gende ondervmdmg in

TABAK-

Pérf.o& of Service.|

7 Wages,
Name.of ;. f——— -« Decapa-
Factory, © | . [+ . T tiemr e
) ’ P At When
_ . .F_‘rom. | To. - Start,

I hereby declare. that to: the best af my knawledge, the abovc
stafement is ‘true and correct.

Da.te - -

Empl‘@.yea’é. signature.
Wltnmed by.
 This statemem -is retained by the employer

R

Leaving. |

dle Sigaret- em T*tbafmywerheid het CE

Tydperk vaa |

diens. LDO“_"
Naam van fabrick. | ‘| Bedryf. | . B).( i
P Vam | ot o indenS | vertrek.

. Hierby verklaar ck dat bostaande verklarmg na my beste wete
waar en korrek is. .

Datomi...... . 3

Werknemer se handtekening.
‘Getuie....
Hierdie verklaring moet deur die werkgewer gehou word.. -

»
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sk No. 23881
~ FACTORIES, MACHINERY AND BUILDING
~WORK ACT, 1941,

. CIGARETTE AND . TOBACCO. MANU‘EACTURING- |

"INDUSTRY, BLOE MEONTEIN.

1. J@HANBEES pe Koerk, Minister of Labour, acting in |
 terms of sub-section (1) of section fwenty-two of the

Factories; Machinery and Building Work Act, 1941,
.he:lcby deciare the provisions of the Agreement and

‘notice relating to the Clgarette and Tobacco Manufactur- .|
loemfontein, published under Government.
Notice No. 2387 of the 2nd December, 1955, to be not-

ing Industry, .’
less favourable ito ihe persons whose hours of work are

Adt.
J. DE KLERK,

Minister of 'La?bgm. o

-#Nfo 23(88]

N Dscembez 1955
- WET OP FABRIEKE, MASIINERIE EN BO-U- '

regulated thereby than the relative prowsr.eons of the said

{2 Dosomber 1955

WERK 194i

SIGARET- EN TABAKNYWERHEID
- 5 BLOEMFO\ITEIN : !
Ek, JOHANNES DE Kierk, nfl'muster va'i Arbeid, hande-
lende ingevolge subattikel (1) van ariil

sewing No. 2387 van 2 Desember - 1953, aie 'wir-die
persone wie se wr::rkurc daarby gereél word, minder

'gunstw as die ooreenstemmende: bupahnes van genoemde-

. Wet is nie.
J. DE KLERK,

Minister van’ Arbeid:

Kn@w Your Nauona Hentagef
AT Buv a copy of ’

THE MONUMENTS OF
' SG-UTH AFRE_CA

Meonumerits Comm:ssnon

: REVlSED AND ENLARGED SECOND EDITION
- LAVISHLY 1LLUSTRATED .

- §A book lhal will’ help. you to see and appreciate your rounlry
“fin 3 new way and 'ead you . to interesting discoveries wherever
. “you five or travel . -

PRICE 15s. ,
‘Order your copy, in English of Afrikaans, from
THE GOVERNMENT PRI NTER, PRETORIA

Ed:led by €. van Riet Low.e and & . D. Malan for. Ihe Hlstorma'. I

1951 3 B N

Ken u Nasionale Erfenis/
Kesp 'n ks.apua van
DIE. GEDENKWAARDIGHEDE
" VAN SUID-AFRIKA

Gevedigeer deur-C. van Riet Lowe en B.-D. Malan vir die. Historiese} -
Monumente-komm ssig J

HERSiENE EN VERGROTE TWEEDE UlTGAWE
7 ' 1951 4 i
pRAGTIG GE- ILLUST‘REER . :

n Boek wat u sal help om o land op 'n nuwe manwer te ken end

e waardeer Dit sal u 'na interessante ontdekkings Iea waar u cok
mag woon of reis

:  PRYS 15s
Bestel u' kopie, in Afrikaans- of Engels, by
DIE STAATSDRUKKER, PRETORIA

OBTA?NABLE

ﬁamﬁ'@ﬁ@% the: Union-

EBE.?BL!QHEJ BY &UT%@RSTY

W@ih Tscar}!e of Afp‘vab stical Contents and Tczbles of Laws erc, :
Repealed and Amend:d by thesz Statutes .

Haﬁ%tﬁuné’ in Law Calf, 17s. éé per Lopy -;(-Enéz?ish and A-}nk‘aans in one-volume!

fROM THE GOVERNMENT PR]NTER PRETORIA AND CAPE TOWN

South Africa, 1954 |

W’@?%‘@ vaﬁ dse Unie

VERKRYGSAAR

BY DIE

GEOUTORISEERDE UITGAWE

met Alfabetiese -!nhoudsopgawe en Tab-e!—- van Weiie, ens.,
deur haerdte Wette Herroep en Gewysig

Malf gre"r?;@mfe in Kalls! eef‘%ané i7s. 6d. per eksemplaar(Engels en Afrukaans in-een desl):

ST'A.A TSDRUKKE R,,

van Smﬁ E@S@ -_

PRE-TORIA EN KAAPS_TAD

15 -

i--mee«e?wwmfzg-' :
van die Wet op-Fabricke, Masfinetie en Bouwerk, 1941, -
~verklaar hierby dat die bepalmgs van .die: Ooreenkoms n
kennisgewing in verband met die Sigarst-'en Tabaknywer- -
heid, - Bloemfontein, - gepubliscer . by Goeewermentskennis= .-
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INDUSTRIALISTS

subscribe to

This Journal embodies inter alia
a monthly economic review (with"
statistics) of buslness and industrial
.conditions in the Union, the latest
Departmental information on market
possibilities for Union products in
countries at present covered by the
Union’s Overseas Trade Representa-
tives, lists of trade enquiries, items of
industrial activity in the Union, the
latest information on price and com-
modity control, most reporis (un-

. abridged) of the Board of Trade and

* Industries, and articles of a general -
nature in connection with commerce

~and mdusu‘y

_ Tke monthly Jeurnal :
of (ke ﬂ@parmsent of Concmerce amd Indawra@e
SUBSCRIPTION: In_ the Unjon of S.A., S.W.A,, Bechuanaland Protectorate, Swazl]and, Basutotand, Southerd and Northern Rhodesia,

Mucamhique, ﬁngola, Belgian C-éﬂgo,' Nyaua]and ‘Tanganyika; Kenya and Uganda—6d ~per copy . 5§ (71& eisewhere}._per-
£, : 3 annum, pnyable in- advalwe to The Governmem Prinhe iPret i

I’UBLISIIED IN BOTH CFFICIAL. LANGUAGES

INVOERDERS

Hlerdle tydskrlf bevat ea. 'n maandellkse.-_.
: ekonomiese - ~oorsig (met statistiek) - van
» beasghelds- en uywerhendsloeslande

e

Usie,. ‘die- jongste: - departemente]e\"%
inligting © . oor afsetmoontlikhede - vir
~ Unie-produkte in lande waar ' die

Unie . oorsese hande!sverteenwm:digers
het; Iyste van handelsnavrae, besonder-
" hedé in verband met nywerheidshedry-

wighede in die Unie, die jongste aspekie

van prys-

en voorradebeheer,

die

meeste versiaé (volledig) van die Raad

van Handel en Nywerheid, en- artikels

van 'n.algemene aard eor dle handel en '
. nywerheid

defion

@z@ meaesmaﬁpgead . ..
s,wn d.w 'E@p@r&@mew&‘ odEe ﬁmwgdg& ess J%T js&f@ﬁ’&@&ég

1NTEKEN(:ELD ln,die Unie van 5. A buldwea—Afuka, Bots_]oeannland-l"rolekloraat, bwameland Basoeioland Suid- en Noord- ledesie i
Mosamblek Angola, ‘Belgiese: Kongo, Niassaland, Tanganjika,” Kenia ¢n’ Oeganda. teen-6d per ekxempfaar, of ‘teen. 5;‘--per
; B }aar {?’,‘6 elders] wooruuhelaalbaar aan - Die. Staatsdrukker, Pretoria

VERSKYN [N ALBEI AMPTELIKE TALF p

L S e gl
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 Thé Government Printer, Pretoria: ' Dic Staatsdrukker, Pretoria,



