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wat vir.die eerste maal gepubliseer word, is in die linker-bohoek 
met ’n. ¥& gemerk, . 
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Goewermentskennisgewings _Onderstaande 
algemene inligting gepubliseer : — 

_.. DEPARTEMENT VAN ARBEID. 

% No. 323.] [24 Februarie 1956. 

NY WERHEID-VERSOENINGSWET, 1937. 

‘“MOTORNYWERHEID, UNIE VAN SUID-AFRIKA. 
  

  

Ek, JOHANNES DE KLERK, Minister van Arbeid, verkiaar 
hierby— 

(a). kragtens subartikel (1) van artikel agt-en-veertig van 
“die Nywerheid-versoeningswet, 1937, dat al die 

_ bepalings van die Ooreenkoms wat in die Bylae 
hierby verskyn en op die Motornywerheid betrek- 
king het, van 1.Maart 1956 af.en vir die tydperk 
wat op 28 Februarie 1958 eindig, bindend is vir die . 
werkgewersorganisasies en die vakverenigings wat 
genoemde Ooreenkoms aangegaan het'en vir die 

- werkgewers en werknemers wat lede van daardie 
-organisasies of daardie verenigings is; 

(b) kragtens subartikel (2) van artikel agt-en-veertig van 
- -genoemde Wet, dat. die ‘bepalings vervat in 

_ Klousules 2 tot en. met 6, 8 tot en-met 11, 14 tot 
en met 42 van hoofstuk i van die genoemde’ 
Ooreenkoms, al die klousules van hoofstuk 2 van 
die gencemde Ooreenkoms, en klousules 1 tot en 
met 4 en 6 tot.en met If van hoofstuk 3 van die 
genoemde Ocreenkoms van 1 Maart 1956. af en 
vir die tydperk wat op 28 Februarie 1958 eindig, 
bindend is vir die ander werkgewers en werk- 
nemers betrokke by of in diens in genoemde 
Nywerheid in die Unie van Suid-Afrika uitge- 
sonderd daardie gedeelte van die magistraatsdistrik 
Somerset-Wes waar Cape Explosives Works, Lid., 
geleé is; en 

(c) kragtens subartikel (4) van artikel agt-en-veertig van 
genoemde Wet, dat die bepalings vervat ‘in 
klousules 2 tot en met 6, 8 tot en met 11, 14 tot 
en met 34, 36 tot en met 39,41 en 42.van hoof- 
stuk. 1 van die genoemde Ooreenkoms, al dié 
klousules van hoofstuk 2 van die genoemde Oor- 
eenkoms en kiousules 1 tot en. met 4 en 6 tot en 
met 11 van hoofstuk 3 van die genocemde Ooreen- | 
koms van 1 Maart 1956 af en vir dié¢ tydperk 
wat-op 28 Februarie 1958 eindig, in die Unie van 
Suid-Afrika, uitgesonderd daardie gedeelte van die 
magistraatsdistrik  Somierset-Wes . waar 
Explosives Works, Ltd., geleé is,.mutatis mutandis 
van toepassing is ten opsigte van persone in 
genoemde Nywerheid wat nie by die woordomskry- 
wing van die uitdrukking ,, werknemer ”’, vervat in. 
artikel een van gencemde Wet, ingesluit is nie. 

- J. DE KLERK, . 
_. Minister van Arbeid. 
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GOVERNMENT NOTICES. 
  

  

The following. Government Notices are published for 
general information : — : uo 

DEPARTMENT OF LABOUR. 

%& No. 323]. " [24 February. 1956. 
INDUSTRIAL CONCILIATION ACT, 1937. 

  

MOTOR INDUSTRY, UNION OF SOUTH “AFRICA. 
  

be JOHANNES DE Kerk, Minister of Labour, do here- 

y— 
(a) in terms of sub-section (1) of section. forty-eight of 

‘the Industrial. Conciliation Act,- 1937, declare that 
all the provisions of the Agreement which appears 
in the Schedule hereto and which. relates to the 

_ Motor Industry’ shall be binding from the Ist 
March, 1956, and for the’ period ending on the - 

. 28th February, 1958, upon the employers’ organisa- ~ 
- tions,and the°trade unions which entered into the 

said .Agreement. and upon the employers and 
‘employees who are members. of those organisations © 

_ or those trade unions; , Oo 

.- (8) in terms. of sub-section (2) of section forty-eight of 
.. the. said Act, declare that the provisions contained 

in clauses 2 to 6 (inclusive), 8 to 11 (inclusive) and 
_ (14 to 42 Gnclusive) of Chapter 1 of the said Agree- 

- ment, all the clauses of Chapter 2 of the said 
Agreement and clauses 1 to 4 (inclusive) and 6 to 
11 (inclusive) of Chapter. 3 of ‘the said Agreement 
shall be binding from the Ist. March, 1956, and: 
for the period ending on the 28th February, 1958, 
upon the other employers and employees engaged 

‘or employed in“the said Industry in the Union of 
South Africa excluding that portion of the Magis- 
terial. District of. Somerset West occupied by the 

_- Cape Explosives Works, Lid.;. and a 

(c) in terms of sub-section (4) of section forty-eight of 

_ the said Act, declare that in the Union of South” 
Africa. excluding that portion of the Magisterial 
District of Somerset West occupied. by the Cape. 
Explosives Works, Ltd., and from the Ist. March, 
1956, and for the period ending on the 28th. 

- February, 1958, the provisions contained in, clauses 
2 to 6 (inclusive),. 8 to 11 (inclusive), 14 to. 34 
(inclusive), 36 to 39 (inclusive), 41 and 42 of 
Chapter 1 of the said Agreement, all the clauses of | 
Chapter 2 of the said Agreement and clauses i to 4 
inclusive) and 6. to. 11 (inclusive) of Chapter 3 
of the said Agreement shall mutatis mutandis apply — 
in respect of such persons in the said Industry as 
are not inclided in the definition of the expression 
“ employee ”, contained in. section one of the said 

- Act. 

J. DE KLERK.| 
, Minister of Labour.



. 
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BYLAE. 

DIE NASIONALE NYWERHEIDSRAAD. VIR DIE 
MOTORNYWERHEID. 

; HOOFCOREENKOMS | ™ 

ingevolge die bepalings van die Nywerheid-versoeningswet, 1937, 
gesluit deur die— . . 

South African Motor Industry Employers’ Association 

en die’ 

South African Vehicle Builders’ and Repairers’ Association 

(hieronder ,,die werkgewers” of die ,, werk gewersorganisasie ” 
genoem), aan die een kant, en die : 

Motor Industries Employees’ Union of South Africa, 

/ en die 

Motor Industry Staff Association 

(hieronder ,, die werknemers” of die _,, vakverenigings” genoem) 

aan die ander kant, wat die. partye is by die Nasionale Nywer- 
heidsraad vir die Motornywerheid, / 

  

  

HOOFSTUK E 
  

. c 

1. DaruM EN GELDIGHEIDSDUUR VAN OOREENKOMS.. 

Blierdie Goreenkoms tree in werking op sodanige datum as 
wat deur die Minister van Arbeid ingevolge artikel agi-en-veertig 
van die Wet bepaal-kan word, en bly twee jaar lank van _daardie 
datum af.van krag of vir sodanige tydperk as. wat deur die 
Minister vasgestel. kan word. 

2 BESTEK VAN TOEPASSING. 

(1). Behoudens die bepalings van subklousule. (2) hiervan moet 
die bepalings van hierdie Coreenkoms dwarsdéur die Unie van 
Suid-Afrika, uitgesonderd daardie gedeelie van die magistraats- 
distrik Somerset-Wes waar Cape Explosives Works (Ltd.), geleé is, 
nagekom word deur alle werkgewers en werknemers in’ die- 
Motornywerheid wat onderskeidelik lede van die werkgewersorga- 
nisasies en. die vakverenigings is; met dien. verstande. dat dit 
slegs op vakleerlingée van toepassing is vir sover dit nie strydig 
met die bepalings van die Wet op Vakleerling is nie. . 

(2) Werknemers, uitgesonderd werkwinkelwerknemers, Wie se 
jaarlikse verdienste meer as £1,250 in enige A-gebiede is of 
£1,000 in ander gebiede, word nie vir die toepassing van hierdie 
Ooreenkoms. as werknemers beskou nie. ‘Vir die toepassing van 
hierdie subklousule moet verdienste- nie kommissie op verkope 
insluit nie: . . 

: 3.. WOORDOMSKRYWINGS. ; 

» Toebehorewinkel” beteken enige inrigting of gedeelte van 
’n inrigting waarin, waarop of. waaruit enige reserwe- of vervang- 
dele of toebehore vir verkoop in groothandel of kleinmhandel 
aangebied word vir die herstel. van of byvoeging aan ’n motor- 
voertuig: = . ‘ a 

y, Wet” beteken die Nywerheid-versoeningswet, 1937. . 
,, Aanihangsel.B” beteken die vorm voorgeskryf in Aanhangsel 

B hiervan; of sodanige ander vorm as wat enige Streeksraad. in 
plaas daarvan kan voorskryf. | : 

» Vakleerling” beteken. °n werknemer wat- dien: kragtens:.’n 
‘skriftelike vakleerlingkontrak wat ingevolge die Wet op Vakicer- 
linge, 1944, geregistreer is of wat beskou word dat dit daar- 
kragtens geregistreer is. . : > 

» Gebied A (GR)” beteken die magistraatsdistrik Oos-Londen, 
» Gebied B (GR)” beteken. die. magistraatsdistrikte. Albert, 

Aliwal-Noord, Barkly-Oos, Butterworth, Cathcart, St. Marks 
(Cofimvaba), Elliot, Elliotdale, Engcobo, Fort, Beaufort, Glen Grey 
(Lady Frere}, Herschel, Idutywa, Indwe, Kentani, Keiskammahoek, 
King William’s Town, Komga, Lady Grey, Libode, Maclear, 

_Middledrift, Molteno, Mganduli, Mount Fletcher, Mount Frere, 
Nageleni, Nqamakwe, Port St.. Johns, Peddie, Queenstown, 
Qurobu, Sterkstroom, Stockenstroom, Stutterheim, Tarka, ‘Tsomo, 
(els Umtata, Victoria-Oos, Willowvale, Wodehouse en. Xalanga 
(Cala). oo : 

. ,,Gebied A (OP)” beteken die magistraatsdistrik Port 
Elizabeth en die munisipale. gebied van Uitenhage. . 
:,,Gebied B (OP)” beteken die magistraatsdistrikte .Aberdeen, 

Adelaide, Albany, Alexandria, Bathurst, Bedford, - Cradock, 
Colesberg, George, Graafi-Reinet, Hanover, . Humansdorp, 
Jansenville, Knysna, Maraisburg, Middelburg (Kaap), Mossel- 
baai, Murraysburg, Oudtshoorn, (met. inbegrip van daardie 
gedeelte wat oorgedra is aan die magistraatsdistrik. Calitzdorp 
by Proklamasies 124 en 125 van 28 Mei 1945, gepubliseer in 
Goewermentskoerant No, 3511 van 22 Junie 1945), Pearston, 
Richmond (Kaap) Steynsburg,  Steytlerville, 
Uitenhage (uitgesonderd die munisipale gebied 
Uniondale, Venterstad en Willowmore. 

be Gebied A (NK)” beteken die munisipale gebied van Kim- 
erley. . : . : 

,, Gebied B (NK)” beteken die munisipale gebiede van De Aar, 
Kuruman, Mafeking, Prieska, Upington en Vryburg.’ ‘ 

, Gebied C (NK)” beteken die magistraatsdistrikte [uitgeson- 
derd die munisipale gebiede genoem in Gebied A (NK) en Gebied 
B (NK)] Barkly-Wes, Britstown, De Aar, Gordonia, Herbert, Hay, 
Hopetown, Kenhardt, Kimberley, Kuruman, Mafeking, Phillips- 
town, Postmasburg, Prieska, Taung, Vryburg en Warrenton. 
-,,Gebied A CNL)” beteken die magistraatsdistrikte Durban, 
Pietermaritzburg en Pinetown, — ; 

2 

van | Uitenhage), 
Somerset-Cos,,   

SCHEDULE. 

THE NATIONAL INDUSTRIAL COUNCIL FOR THE - 
MOTOR INDUSTRY. |... 

  

_ AGREEMENT. (MAIN) 

entered into in. accordance with the provisions of the Industrial 
Conciliation Act, 1937, by and between— _ . 

The South African Motor Industry Employers’ Association 

and : 

The South African Vehicle Builders’ and Repairers’ 
Association 

(hereinafter referred to as “the employers” or the 
organisations ”) of the one part, and 

The Motor Industry Ernployees’ Union of South Africa 

‘ and . Le 

The Motor Industry Staff Association 

(hereinafter referred to as “the employees” or the “trade 
unions *”) of the other part, 
being the parties to The 

6 ‘ employers’ 

Natiofial. Industrial” Council’ for ‘the’ 
Motor Industry... 

CHAPTER I. 
  

1. DATE AND Periop OF OPERATION OF AGREEMENT. 

This Agreement shall come into operation on such-date as may 
be fixed by the Minister of Labour in terms of section forty-eight | 
of the Act, and shall remain in force for two years from that 
date or for such period as may be deteremined by the Minister. 

~ 2, Scorn of APPLICATION, . 

(1) Subject to the provisions of sub-clause (2) hereof, the terins 
of this Agreement shali be observed throughout the Union of 
South Africa (excluding the. area occupied by the Cape 
Explosives Works, Limited, Somerset West) by all employers and 
.employees -in’ the Motor Industry who are members of the 
employers’ organisations and trade unions respectively; provided 
that they shall apply. to apprentices only in so far as they are 
not consistent with the provisions of the Apprenticeship Act. — 

(2) Employees, other than werkshop employees, whose annual . 
earnings exceed £1,250 in any Areas A or £1,000 in other Areas 
shall not be regarded as employees for purposes of. this Agree- 
ment. - For the purpose. of this sub-clause, earnings shall not 
include commission on sales. : 

3. DEFINITIONS. , 

“ Accessory shop” means any establishment or portion of an 
establishment wherein, whereon, or wherefronr is sold or offered 
for sale by wholesale or retail, any. spare or replacement parts 
or accessories for the repair of or addition to. any motor vehicle. 
“Act” means the Industrial Conciliation Act, 1937. 
“ Annexure B™ means. the form prescribed in Annexure B 

hereto-or such other form as any Regional Council may prescribe 

in its stead. : . ae 
“ Apprentice” means an. employee serving under a written 

contract of apprenticeship registered or. deemed to have been 
registered under the Apprenticeship: Act, 1944. 

“Area A (BR)” means the Magisterial District of East 
London. . ‘ : 

“Area B (BR)” means the Magisterial Districts of Albert, 
Aliwal North, Barkly Hast, Butterworth, Cathcart, St. Marks 
(Cofimvaba), Elliot, Elliotdale, Engcobo, Fort Beaufort, Glen 
Grey (Lady Frere),. Herschel, Idutywa, Indwe, Kentani, 
‘Keiskammahoek, Kingwilliamstofn, Komga, Lady Grey, Libode, 
-Maclear, Middledrift, Molteno, Maanduli, Mount Fletcher, 
Mount Frere, Negqeleni, Ngamakwe, Port. St. Johns, Peddie, 
Queenstown, Qumbu, Sterkstroom, Stockenstroom, Sutterheim, 
Tarka, Tsomo, Tsolo, Umtata, Victeria East, Willowvale; Wode- 
hotise ‘and Xalanga (Cala). Se Lo Z : 

“Area A’ (EP) means the Magisterial District. of Port 
Elizabeth and the Municipal Area of Uitenhage. 
_“ Area B (EP) means the Magisterial Districts of Aberdeen, 

Adelaide, Albany, Alexandria, Bathurst, Bedford, Cradock, Coles- 
berg, George, Graaff-Reinet, Hanover, Humausdorp, Jansenville, 
Knysna, Maraisburg, Middelburg (Cape), Mossel Bay, Murrays- 
burg, Oudtshoorn (including that portion transferred to ihe 

_ Magisterial District of Calitzdorp by Proclamations Nos, 124 and © 
125, dated 28th May, 1945, published ih Government Gazette 
No. 3511, dated 22nd June, 1945), Pearston, Richmond (Cape), 
Steynsburg, Steytlerville, Somerset East, Uitenhage (excluding the 
Municipal- Area of Uitenhage), Uniondale, Venterstad. and 
Wiilowmore, : : 

* Area A (NC)” means the Municipal Area of Kimberley. 
“ Area B (NC)” means the Municipal Areas of De Aar,\Kuru- | 

man, Mafeking, Prieska,- Upington and Vryburg. 
“Area C (NC)” means the Magisterial Districts (excluding 

those Municipal Areas referred to in “ Area A (NC)” and “ Area 
B (NC)” of Barkly West, Britstown, De Aar, Gordonia, Herbert, 
Hay, Hopetown, Kenhardi, Kimberley, Kuruman, Mafeking, 
Philipstown, Postmasburg, Prieska, Taungs, Vryburg and 
Warrenton. 
“Area A (NL)” means. the Magisterial Districts of Durban, 

Pietermaritzburg and Pinetown. :
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»,Gebied B (NL)” beteken die magistraatsdistrikte Inanda, 
Camperdown, Richmond (Natal), Lions River, Estcourt, KU -privier, 
Dundee, Newcastle, Vryheid en Lower Tugela. : 

»,Gebied C (NL)” beteken daardie distrikte in die Provinsie 
‘Natal wat nie in Gebiede A (NL) en.Gebiede B (NL) genoem 
word nie, en die magistraatsdistrikte Bizana, Flagstaff, Lusikisiki, 
Mataticle, Mount Ayiliff, Mount Currie, Tabankulu en Umzim- 
uln. ce : 

 Gebied A (OVS)” beteken die magistraatsdistrik Bloemfontein 
en die dorpsbestuurraadgebied van Welkom. 

» Gebied B (OVS)” 
‘Bethlehem, Harrismith, Kroonstad, Odendaaisrus en Parys. 

,Gebied C (OVS)” beteken die Provinsie Oranje-Vrystaat, 
uitgesonderd dié distrikte en gebiede genoem in Gebied A (OVS) 
en Gebied B (OVS). : , a 

,, Gebied A (TVE)” beteken die magistraatsdistrikte Oberholzer 

en Randfontein en die ‘munisipale gebiede van Krugersdorp, 

Roodepoort-Maraisburg, Johannesburg, - Edenvale, Germistcn, 

Alberton, Kempton Park, Boksburg, Benoni, Brakpan, Springs, 

Nigel, Heidelberg (Transvaal), Vereeniging, Pretoria (met inbegrip . 

van Hercules) en Vanderbijlpark en die gebiede onder die. regs- 

bevocgdheid van, die plaaslike gebiedskomitees vir Noord-Johan- 

nesburg, Noordcos-Johannesburg, Wes-lohannesburg en Noordwes- 

Johannesburg, gestig ingevolge die Ordonnansie tot Instelling van 

*» Gesondheidsraad vir Buite-Stedelike Gebiede, 1943, (Transvaal). 

,, Gebied B (TVL)” beteken die munisipale gebiede van Klerks- 

dorp, Pietersburg, Potchefstroom en Witbank. 
» Gebied € (TVL)” beteken die Provinsie Transvaal, uitge- 

sonderd dié disirikte en gebiede genoem in Gebied A (TVL) en 

Gebied B (LVL): , . 
Gebied A. (WP)” beteken die magistraatsdistrikte Bellville, 

die: Kaap, Paarl, Simonstad, .Somerset-Wes (uitgesonderd die ge- 

bied bes!aan deur die Cape Explosives Works, Ltd., Somerset- 

Wes),. Stellenbosch, Weilingion, Worcester en Wynberg. ‘ 

,, Gebied B (WP)” beteken die magistraatsdistrikte’ Beaufort- 

Wes, Bredasdorp, Caledon, Calvinia, Ceres, Heideiberg (Kaap), 

Malmesbury, Montagu, Piketberg, Riversdal, Robertson, Swellen- 

dam en Victoria-Wes. - ; 

, Gebied C (WP)” beteken die magistraatsdistrikte Carnarvon, 

lanwilliam, Fraserburg, . Hopefield, Ladismith, Laingsburg, 

Namakwaland, Prins Albert, Sutherland, Tuibagh, Vanrhynsdorp 

en Williston. . 

"|, Batterywerktuigkundige ” beteken ’n werknemer wat in- diens 

is in ‘n inrigting wat batterye herstel, bedien en/of vernuwe 

en wat batterydefekte opspoor en/of batterye herstel, uitmekaar- 

haal, vervang, weér inmekearsit en/of weer isoleer. 

inrigting vir die herstel, bediening en/of vernuwing van 

batterye” beteken ’n inrigting of gedeelte daarvan, uitgesonderd 

‘nh inrigting vir die vervaardiging van batterye, wat bai erydefekte 

opspoor, batterye herlaai en herstel, en batterye en /of die 

onderdele daarvan weer inmekaarsit, oO — 

» Bakafstroper” beteken ’n werknemer wat, in ’n inrigting 

wat ten minste een vakman-verfspuiter en/of een vakman- 

paheelmaker en/of een vakman-bekleder in diens het, kappe, 

‘ bakke, stampers, modderskerms, deure, masjienkappe, verkoelers, 

rande, doppe; traliewerk, treeplanke, baklyswerk, vensterrame, sit- 

piekke, lampe, binnepanéle, sitoortrekke, vicerplanke, afhaal en/ 

of omruil. , . 
“<"lerklike werknemer” beteken ’n werknemer wat uitsluitlik 

of hoofsaaklik skryfwerk en/of tikwerk en/of enige ander vorm 

van klerklike werk doen; maar uitgesenderd stoormanne, tyd- 

hcuers, tensy hulle hoofsaaklik of uitsluitlik in verband met.toe- 

behorewinkels in diens is. 
Raad” beteken die WNasionale Nywerheidsraad vir die 

Motomywerheid geregistreer ingevolge artikel negentien van- die 
’ Nywerheids-versoeningswet, 1937. . 

~,, Verdienste ” beteken betaling wat aan ’n werkniemer gemaak 

word of aan hom verskuldig is (insluitende alle. toelaes) wat op 
watter wyse ook al uit sy diens voortspruit. 

» lurigting’’ beteken persele of *n gedeelte daarvan waarin 
of waarop die nywerheid of enige gedeelte daarvan, soos hierin 
omskryf, beoefen word. , . 
Ondervinding” beteken die totale tyd of tye diens wat ’n 

werknemer of by sy huidige Of enige ander werkgewer. gehad het 
in die besondere- bedryf waarin hy in diens is, met dien ver- 
stande dat’ in die geval van ’n reisiger, slegs die tydperke diens 
wat hy in die motornywerheid gehad het, vir hierdie doel in 
aanmerking kom. : : 

.» Wulstasie en/of diensstasie” beteken °n inrigting of daardie 
gedeelte van *n inrigting wat heofsaaklik of uitsluitlk gebruik 
word vir die kleinhandelverkoop van petrol en/of olie en/of. die 
smeer en/of was en/of politoer van motorvoertuie. 

,, Uurloon” beteken dic weekloon voorgeskryf in klousule 25 
van hierdie Ooreenkoms of die werklike weekloon wat betaal 
word (na gelang van die grootste), gedeel deur 46 in die geval 
van werknemers, witgesonderd ,, deeltydse werknemers”, en deur 
die getal gewone werkure in enige enkele week gewerk in die 
geval van ,,deeltydse werknemers”. . 

» Wakman” beteken ’n werknemer wat— 

  

(a).’n leertyd in ’n aangewese ambag deurgemaak hét coreen- 
komstig die bepalings. van die Wet op Vakleerlinge’-of 
ooreenkomstig ’n skriftelike kontrak deur ’n Streeksraad 
goedgekeur; of 

(b) in besit is van ‘n lidmaatskapkaart graad A uitgereik deur 
die Motor Industry Employees’ Union of South Africa; of 

(ec) tot bevrediging van ’n Streeksraad . sy:.bevoegdheid . in, ’n 
erkende ambag bewys het en ’n skriftelike sertifikaat in 

dier voege besit. 

beteken .die munisipale gebiede van .}- 

| Roodepoort-Maraisburg, 

  

“Area B (NL)” means the Magisterial Districts of Inanda, 
_Camperdown,. Richmond (Natal), Lions River, Estcourt, Klip 
River, Dundee, Newcastle, Vryheid’ and Lower Tugela. 

“Area C (NL)” means those districts in the Province of Natal 
not referred to in “ Area A (L)” and “Area B (NL)”, and the 
Magistetial Districts of Bizana, Flagstaff, Lusikisiki, Matatiele, 
Mount Ayliff, Mount Currie, Tabankulu and Omzimkule. 

“Area A (O.F.S.)” means the Magisterial District of Bloem- 
fonte.n and the Village Management Board Area of Welkom. 

“ Area B (OFS)” means the Municipal Areas of Bethlehem, 
Harrismith, Kroonstad, Odendaalsrus and Parys. 

“Area C (OFS)” means the Province of the Orange Free 
State, excluding those districts. and areas referred to in “ Area A 
,0.F.S.)” and.“ Area B (O.F.S.)”. oo, 
.“ Area’ A (TVL)” means the Magisterial Districts of Ober- 

holzer and Randfontein and the Municipal Areas of Krugersdorp, 
Johannesburg, Edenvale, Germiston, 

Alberton, Kempion Park, Boksburg, 
Nigel, Heidelberg (Transvaal), Vereeniging, Pretoria (including 
Hercules) and Vanderbijl Park and the Areas of jurisdiction of 
the Local Area Committees for Northern Johannesburg, North- 
Eastern Johannesburg, Western Johannesburg and North-Western 
Johannesburg, established in terms-of the Peri-urban Health Board 
Ordinance of 1943 (Transvaal). ‘ 

“Area B (TVL)” means the Municipal Areas of Klerksdorp, 
Pietersburg, Potchefstroom and Witbank. ; 

“ Avea'C (LVL)” means the Province of the Transvaal exclud- 
ing thasé districts and areas referred to in “ Area A (TVL)” and 
“ Area B(TVL)”. , . 

“ Area A (WP)” means the Magisterial District of Bellville, the 
Cape, Paarl, Simonstown, Somerset West (excluding the area 
occupied by the Cape Explisives Works, Ltd:, Somerset West), 
Stellenbusch, Wellington, Worcester and Wynberg. 

“Area B (WP)” means the Magisterial Districts of Beaufort 
West, Bredasdorp, Caledon, Calvinia, Ceres, Heidelberg (Cape), 
Malmesbury, Montagu, Piquetberg, Riversdale, Robertson, Swel- 
lendam and Victoria West. -. 

“Area C (WP)” means the Magisterial, Districts of Carnavon, 
Clanwilliam, Fraserburg, . Hopefield, Ladismith, Laingsburg, 
Namaqualand, Prince Albert, Sutherland, Tulbagh, Vanrhynsdorp 

  

  

  

‘and Williston. : 
“ Battery. mechanic” means an’employee employed in a battery 

repairing servicing and/or reconditioning  establishrhent who 
diagnoses battery faults and/or repairs, dismanties, replaces, -reas- 
sembles and/or reinsulates batteries. . 

“Battery repairing, servicing, and/or reconditioning establish- 
ment” means any establishment or portion thereof, other than a 

battery manufacturing establishment, which is engaged in the 
diagnosing of battery faults, recharging and repairing of storage 
batteries, and reassembling of. storage batteries and/or their com- 
ponent parts. a 

“ Body. Stripper’ means an employee who in any establish- 
ment employing at least one journeyman spraypainter and/or 
one journeyman panelbeater and/or one journeyman trimmer, - 
removes and/or replaces. cabs,. bodies, bumpers, mudguards, 
doors, bonnets, radiators, valances, shells, grilles, running. boards, 
body mouldings, window frames, seats, lamps, inside -paneis, seat 
covers, foorboards and engine mud trays. | : . ; 

“Clerical Employee” means an employee who is wholly or 
mainly engaged in writing and/or typing and/or any other form 
of clerical work, but excludes: store keepers and timekeepers 
unless employed mainly or exclusively in conjunction with acces- 
sory shops. _ 

“Council” means the Natiotial Industrial Council. for the 
Motor Industry, registered in terms of section nineteen of the 
Industrial Conciliation Act, 1937. OT 

“Barnings” means any payment.made or owing to any 
employee (including all allowances) which arises in any manner 
whatsoever out of his empioyment. 

“Establishment ” means any premises or portion thereof where- 
in or whereon the industry, or any part thereof, as herein defined, 

is carried on. = 
“ Experience” means the total period or periods of employment | 

which an employee has had ‘either with his present or any other 
empleyer in the particular occupation in which he is employed; 
provided that in the case of a traveller, only periods of such 
employment in the motor industry shall count for this purpose, 
_“Filling and/or service station” means an establisnment or 

that. portion of an establishment used mainly or exclusively for 
the retail sale of petrol-and/or oil and/or the lubricating and/or 
washing and/or polishing of motor vehicles. - : 

“Hourly rate” means the weekly wage prescribed in clause 25 
of this Asteement or the actual weekly wage paid (whichever is 
the greater) divided by 46 in the case of employees other than 
“part-time employees” and. by the number of ordinary hours’ 
worked in any one week in the case of “ part-time employees”. 

“Journeyman ” means an employee who— . 

(a) has served an apprenticeship to a designated trade in 
accordance with the reauirements of the Apprentice- 
ship Act or in accordance with a written contract: 
approved by any Regional Council; or. 

(6) is in possession of a grade A membership card issued © 
by the Motor Industry Employees’ Union. of South 

Africa; or a . : 

(c) has proved to the satisfacticn of any Regional Council 
his competence at any recognised trade and who holds 
a written certificate to that effect. ~ 

3 
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: . Jeugdige.” beteken’ ’n werknemer™ onder 21 jaar, witgesonderd 

 ,,jeugdige arbeider ”. . 

. » Jeugdige _arbeider ” beteken °’n werknemer wat’ jonger as 

18 jaar is, wat hoogstens 3 jaar ondervinding gehad het en wat 

witsluitlik of, hoofsaaklik een of meer van. die werksaamhede 

verrig wat in paragraaf (b) van die omskrywing van ,, arbeider ” 
genoem word. - : 

», Arbeider” beteken— a 

- {a) ten opsigté-van ’n vulstasie en/of diensstasie en die parkeer- 

bedryf, ’n werknemer, wat hoofsaaklik of uitsiuitlik een of 

meer van ondergenoemde -werksaamhede verrig :— . 

Petrol en/of olie verkoop, brandstofteriks. velmaak;, 

voertuie afstof; lug isipomp; motorvoertuie parkeer, 

_persele, “uitrusting en gerei skoonmaak; bottels of 
ander houers vir voorrade volmaak;. tee of dergelike 
dranke maak; domkrag of. hystoestel gebruik om 
mtorvoertuie te lig of te laat sak;. ghriesnippels insit 
of terugsit; kontant ‘invorder en/of. geld «hanteer; . olie- 
bakke leegtap en/of volmaak; batterye afhaal, volmaak 
eti/of -terugsit;’. batterye in’ .verband...met laaiwerk 
volmaak, verbind of losmaak;..motorvoertuie was.cn/of- 
‘skoonmaak: eén/of.- politoer;~ wiele omruil; wiele .of 
vellings, buitebande en/of binnebande afhaal of terug- 
sit: buitebande,.. vellings. en/of ~ -wiele. verf,. ‘buite- | 
bande en/of binnebande aan vellings- of wiele -aansit 
of ‘omruil; lekke in’ binnebande heelmaak; alle.,klasse 
‘voertuie sméer en/of meét olie souit; olielekke. opspoor 
en moere en boute aan oliebakke;. ewenaar. en -trans- 
missie. vasdraai as dit nodig is, maar slegs wanneer 
geolie en gesmeer word : . 

(b).ten opsigte van alle. inrigtings, ’n werknemer . hoofsaaklik 
of uitsluitlik in diets vir. een of meer van ondergenoemde . 

~ werksaamhede : — mk 

Oliebakke leegtap- en/of volmaak; batterye afhaal, 
: yolmaak en/of terugsit; batterye in verband met laai- 
“werk volmaak, verbind of losmaak; sure .vir batterye 
meng; pik van -batterye afhaal; .batteryselle vir 
inspeksie uithaal, batterye verseé] en was; motorvoer- 
iuie olié’en smeer; motorvoertuie was'en/of skeonmaak 
en/of politoer; lug inpomp; -wiele omruil;-. wiele - of 
vellings, buitebande' en/of binnebande afhaal of terug- 
sit’ buitebande, vellings en/of ‘wiele verf; buitebande en/ 
of binnebande aan vellings of wiele aansit en/of omruil; 
lIekplekke “in binnebande heelmaak; olieplekke .opspoor 
en moere aan olicbak, ewenaar en transmissie vasdraai 

. as dit nodig is maar slegs-wanneer geolie en gesieer word, 
-registrasienommerplate: aan voertuie- vassit; petrol en/of | 
_olie verkoop; brandstoftenks. volmaak;. motorvoertuie 
parkeer; persele, uitrusting en gerei skoonmaak, bottels 
of ander houers vir voorrade volmaak; tee of dergelike 
dranke maak; kontant invorder; domkrag of hystoestel 
gebruik om -motorvoertuie te lig of te laat. sak; 
masjiene, voertuie en dele daarvan, diere, masjinerie, 
implemente, gereedskap en ander artikels skoonmaak; 
voertuie op- en aflaai; goedere :dra, verskuif, opstawel, 
inpak en’ uitpak; pakkies en pakkette sorteer; pakette 
toedraai;. gedrukte of klaar geadresserde’ etikette aan 
botteis, kaste,. bale of ander pakkies vassit; vere, kaste, 
bale of ander pakkies met. kwas of spuittoestel sjabloneer 

’ of merk; deure oop- of toemaak; kaste, ‘bale of andér 
‘-pakkies-oop- of toemaak;.’n goederehyser bedien; pos- 

. Stukke frankeer,; briefkopieer- of dupliseermasjiene 
bedien; vuurmaak of vure aan die gang hou en afval 
of as. verwyder; briewe, boodskappe of goedere tevost 
of deur middel van ’n fiets, driewieler of handvoertuig 

 afiewer of vervoer; houers volmaak of leegmaak; -weeg 
.tel en/of sorteer'en die resultaat aanteken; -skriftelike 
bestellings aanneem en ruil vir goedere buite die perseel 
van die werkgewer afgelewer; reserwedele op werkgewer 
se danvraag koop; gereedskap eni/of onderdéle aan werk- 
“winkels. uitreik-of dadrvan. ontvang; idéntifikasiemerke 

'- gam goedere nagaan-en/of aanteken; ‘op aflewerings- - 
_Wwaens help; diere. versorg, inspan of uitspan; tuinwerk, 
paaie of paadjies vee; rantsoene kook;. klapperhaar en 
perdehaar uitpluis; masjinerie, met inbegrip van .draai- 
banke en bogrondse aste,-olie en smieer terwyl dit stil- 
staan; - bandsmeersel aansit; afvalmotorvcertuie  uit- 

-mékaarhaal; buitebande van vellings vir vulkaniseer- 
docleindes afhaal of aansit; die stookoond ‘van enige 
stoomketel vuur en die. ketel bedien; gietvorms-en bande 
skoonmaak; buitebande ondersoek, sny, afstroop, splits, 
opvryf, sementeer, opbow en. afwerk; vulkaniseerbuise 
en/of lug- en/of stoomsakke en vellings aansit. en/of 
verwyder; bande in gietverms plaas en ‘daaruit haal vir 
herstelwerk, versoling,  herversoling, volversoling en/of 
topversoling; lekplekke aan binnebande -voorberei- en 

... vulkaniseer, met inbegrip van die aansit en versit van 
venticle; kleefmiddels aanwend en.materiaal meng; helo, 
waar. nodig, om bande in eh wit gietvorms te lig: giet- 
vorms vasskroef; conde en: stookoonde laai- en vuur; 
metaaldele. met brander. skoonmaak; lopers’ met yster- 
saag of masjien afsny; skaafsels' in -vietvorms -insmelt: 

. laers skoonmaak en -voorberei voordat dit vertin ‘word 
of .metaal weereens. aangesit word: laers skoonmaak 
nadat-metaal weereens. aangesit .en/of gelyk geskuur is;- 
onderdele, material en/of gereedskap vashou en onder- 
dele én materiaal op hul plek plaas onder toesig van ’n   

“Juvenile” means an employee under..the age. of 21 years - 
other than “juvenile labourer ”. ce 

“Juvenile labourer” means an employee who is less than 
eighteen years of age, who has had not more than’three years’ 
experience and who wholly, mainly or exclusively performs any. 
one or more of the duties listed-in paragraph (b) of the definition 
ofa labourer. ~ 

“Labourer” means— 

(a) in relation to a filling and/or service station and the business 
of parking, an employee who mainly or exclusively . 
performs any one or more of the following operations: — 

Selling petrol and/or oil; filling fuel tanks;: dusting 
vehicles; pumping air; attending to the parking of motor 
vehicles; cleaning premises, equipment and. utensils; 
filling bottles or other containers for stock; making tea 
or similar beverages;. using. jack or hoist to raise or 
idwer motor vehicles; fitting or replacing greasenipples; 
collecting cash’ and/or handling money; draining and/or 

’ filling oil sumps: removing, filling and/or replacing 
. batteries;, filling,,connecting or, disconnecting, batteries in 
connection. with charging operations;. washing .and/or 
cleaning and/or. polishing motor vehicles; changing 
wheels; removing or replacing wheels or ‘rims; tyres 

- and/or tubes; ‘painting tyres, rims and/or wheels; fitting 
and/or changing tyres and/or tubes on rims or. wheels; 
repaiting punctures in inner tubes, greasing and/or oil 
spraying all classes of vehicles; checking for oil leaks 
and tightening studs. and bolis on sump, differential and 
transmission when necessary, but only during the process 

- of oiling and. greasing; . oe 

(by in ¢elation to all establishments, an employee. mainly .or 
exclusively: engaged in. any one. or more of the following 
operations:— - . . . 

Draining and/or filling oil sumps; removing, ‘filling 
and/or replacing batteries; filling; connecting .or discon- | 
necting batteries in connection with charging operations; 
mixing acid for batteries; removing pitch from batteries; 
exracting battery cells for inspecion; sealing and washing 
batteries; oiling and greasing motor. vehicles; washing 
and/or cleaning and/or polishing of motor vehicles; 
pumping air; changing wheels; removing or replacing 
wheeis or rims, tyres and/or tubes; painting tyres, rims. 
and/or wheels: fitting and/or .changing tyres and/or 
tabes on rims or wheels; repairing punctures in inner 
tubes; checking. for oil leaks. and tightening studs on 
sump, differential and transmission when- necessary, :but 
only. during: the: process of: oiling and..greasing;. fitting 
registration number plates to vehicles; selling petroi and/ 
or oil; filling fuel tanks; attending to the parking of 
motor vehicles; cleaning premises, equipment and 
utensils; filling bottles or. other containers. for stock; 
making tea or similar beverages; collecting cash; using 
‘jack or hoist to raise. or lower motor vehicles; cleaning 

- engines, vehicles and patts thereof, animals, machinery, 
implements, tools’ or other articles; loading and unload- 
ing vehicles; carrying, moving stacking, packing and 
unpacking goods; sorting. packages and parcels, wrap- 
ping up parcels; affixing printed or ready addressed 
labels on to. bottles, boxes, bales or other packages; 
stencilling and/or marking springs, boxes, bales or other: 
packages by brush or spraygun; opening or closing doors; 
opening or closing boxes, bales. or other packages; 
‘operating goods lifts; franking mail matter; operating 
letter copying or duplicating machines; making or main- 
taining fires and removing refuse or ashes; delivering or - 
conveying letters, messages or goods on foot or by 
means of a bicycle, tricycle or handpropelled vehicles, 
“filling or emptying containers; weighing, counting and/ 
or sorting and recording the result; accepting written” 
‘orders in return for goods delivered outside.the premises 
of the employer; purchasing of spares, on employer’s 
requisition; issuing and/or. receiving tools and/or, com- 
ponents to and from workshops; checking and/or record: 
‘ing identification marks on goods; assisting on delivery 
‘vans; tending, harnessing or unharnessing animals; 
“garden'ng work, sweeping roads or parks; cooking of 
rations; teasing coir and horsehair; oiling and greasing 
machinery including lathes and overhead shafting while 
stationary;- applying belt. dressing; dismantling scrap 
‘motor vehicles; mounting and/or dismounting tyres from 
rims for vulcanising purposes; firing the furnace of any 
boiler and attending to the boiler; cleaning moulds and _ 
tyres; examining, cutting, stripping, skiving, buffing, 
cementing, building up and trimming. tyres; fitting and 
removing curing tubes and/or.air and/or steam bags and. 
rims, inserting in and removing from moulds for the 
purpose of the repair, retreading, recapping, full cap- 
ping and/or top capping of tyres; preparing and curing 
of. punctures in inner tubes including the fitting and 
reseating of valves; applying adhesives and mixing 
materials; assisting where necessary in lifting tyres into: 
and. Gut of moulds; screwing down moulds; firing and — 
loading ovens and furnaces; cleaning metal parts with 

_ burner, cutting. off runners by hacksaw or, machine; 
smelting or shavings into ingot forms;. cleaning and 
preparing: of.-bearings prior, to tinning. or..re-metalling; 
cleaning sof bearings.-after»re-metalling. and/or fettling; 
holding parts, materials and/or tools and placing parts



  

GOVERNMENT GAZETTE EXTRAORDINARY, 24 FEBRUARY 1956 | § 

werknemer in ’n hoér, loongroep; werk vir plaatmetaal- 

werket en pineelmaker vashou; seldeersel, sweiswerk en 

ou verf vyl van dele en omliggende dele waaraan her- 

stelwerk’ gedoen word; skuurpapierwerk, stopverf aansit, 

vulsel, onderlae en-stopverf skuur; in verband met die 

verf van motorvoertuie met die hand of masjien-maskeer, 
skoonmaak, meng en poleer; growwe. stot. met kwas 

aan binnekant en onderkant van .voertuigbakke verf; 
met kwas en/of spuittoestel aste, remitrommels, onder- 
stelle en onderkant van voertuigbakke verf, growwe 
waterdigte verf met kwas aan seildock verf,; verdof- 
materiaal: of roeswerende lae aansit, uitgesonderd grond-, 
oppervilak- en afwerklae; . 

(c) ten opsigte van motorsloopplekke,. ’n -.werknemer wat, 
benewens die. verrigting van enige van die werksaamhede 
opgenoem in. paragraaf (b). hiervan, ook masjiene, uitge- 
sonderd vir herstelwerk, ultmekaar kan haal. © 

,»» Vervaardigingsinrigting ” beteken ’n inrigting of geédeelte 
‘daarvan (uitgesonderd die inrigting waarin voertuigbakke gebou | 
word of waarin voettuie gemonteer word op die beginsel van 
die monteerlyn) waarin herhalingswerk uitgevoer. word vir die 

_ -vervaardiging’ en/of. herstel -van ~onderdele.-van*-motorvoertuie 
en/of toebchore en/of reserwedéle en/of onderdele daarvan. 

a» Werktuigkundige, se afstroper”. beteken ’n. werknemer.in ’n 
inrigting. waarin minisiens ‘cen vakrnan-motorwerktuigkundige in 
diens is,. wat.onder toesig van so’ ’n vakman; waterpype en/of 
verkoelers van. motorkarre afhaal nadat die waterpomp en 

- elektriese toebehore afgehaal is en/of die boonste ‘en onderste 
tenks van die verkoelkern. met °n asetileenlamp afbaal ‘en/of 

proppe aan verkoelers aansit en/of die volgende afhaai: kappe, 
akke, stampers, modderskerms, dette, masjienkappe, verkoelers, 

rande, doppe, traliewerk, treeplanke, baklyswerk, vensterrame, 
sitplekke,-lampe, - binnepanele, sitplekoortrekke, voor-. en.‘agter- 
vere, spiraalvere, Gliebakke,. silinderkoppe . van ‘syklepmasjlene, 
remtrommels, vicerplanke, modderpanne, verwyderbare vliegwiel- 
omhulsels. en/of die volgende verwyder maar dit. nie geheel en 

’ al uitmekaarhaal nie: voor. en agterasinrigtings, ratkaste,: voor- 
wielhanginrigting, stuurinrigting, en/of volledige motore ‘nadat 
elektriese toebehore afgehaal is. oO 

,~Motorsloopplek ” beteken’’n inrigting. waarin. motorvoertuie 
uitmekaargehaal en .gebruikte .reserwedele daarvan verkry; word 
en. waarin, waarop én waaruit sulke gebruikte reserwedele verkoop 
word. df alleen Of saam met nuwe reserwedele en/of toebehore. 

,, Motornywerheid of. nywerheid’ -beteken, sonder om die 
gewone betekenis van die :witdrukking op. watter wyse ook al te 
beperk— ; . me 

(a) inmekaarsit, opbou;. toets, hervervaardig, -herstel,. stel, na- 
~ gaan: -bedraad, stoffeer, spuitverf,..verf.-en/of-,vernuwing. 
uitgevoer-in verband met—... 

@ -onderstel en/of: bakke van’ motorvoertuie; 

(ii) binnebrandmasjiené- en transmissiconderdele van 
motorvoertuie; . - . ‘ 

(ii) die clekiriése uitrusting van motorvoertuie, ” met 
inbegrip van die radio’s; _ - “ 

(b) motoringenieurswerk; 
(c) herstel, vulkaniseer en/of versool van buitebande; 

(d) batterye vir motorvoertuie hherstel, bedien en/of vernuwe; 

(e) die bedryf van motorvoertuie parkeer.en/of bewaar; 

G) die besigheid gedryf deur ° vulstasies en/of - diensstasies; . 

(g) die besigheid bedoel, hoofsaaklik of uitsiuitlik, vir die 
verkoop van .motorvoertuie of motorvoertuigonderdele 

_ en/of reserwedéle en/of toebehore (hetsy nuut of gebruik), 
wat. daarmee gepaard gaan, hetsy so ’n verkoping gemaak 
word van. persele wat verbande is aan die gedeelte van *n 
inrigting waarin -motorvoertuie inmekaargesit of herstel 
word, of nie; | . 

. -(h) die -besigheid- van motorslooppiekke; 

@ die besigheid van’ vervaardigingsintigtings waarin motor- 
voertuigonderdele ‘én /of resérwedéle en/of toebehore en/of 
onderdele daarvan, vervaardig word; ae 

. (j} voertuigbakbou. 

Vir die toepassing van hierdie woordomskrywing, beteken— | 

» motoringenieurswerk” die vernuwing van binnebrand- 
motore vir gebruik in motorvoertuie .in inrigtings wat 
hoofsaaklik of uitsluitlik hierdie werk doen, hetsy so ’n 

en : . 
» motorvoertuig ’’ enige wielvoertuig: voortgedryf deur mega- 

niese krag-(uitgesonderd stoom) of elektrisiteit en ‘bedoel 
om’ persone en/of goed en/of vragte te trek en/of te 

_ vervoer en sluit sleepwaens en karavane in: maar siuit nie 
uitrusting in wat bedoel is om op vaste spore te loop nie, 
sleepwaens wat ontwerp is om vragte van 20. ton of meer 
te vervoer, of vliegtuie; -en . oe 

» voertuigbakbou” beteken enigeen of. almal van onder- 
genoemde werksaamhede uitgevoer in ’n inrigting vir die 
bou van voertuigbakke, maar sluit nie in die bou van 
voertuigbakke wat deur monteerinrigtings as deel van 
die inmekaarsit van motorvoertuie uitgevoer word nie— 

-(@ kappe:en/of bakke en/of.-bobou vir--enige soort 
: “+ woertuig vervaardig,. herstel ‘of! vernuwe;** 

inrigting motorvoertuie, uitmekaarhaal en -herstel, of nie;   

and materials into position under the supervision of an 
employee in a higher. wage: group; holding up: work 
for sheet metal worker and panelbeater; filing of solder 

- welding and old paints from parts under repair and 
adjacent, parts; filing of solder or of welding.on new 
parts; sandpapering, applying putty, rubbing down of 
filling, primer and putty; masking, cleaning; compound-- 
ing and ‘polishing by. hand or machine’ in’ connection 
with the painting of motor vehicles; painting on rough 
stuff by brush to inside and underside of vehicle bodies; 
painting by brush and/or gun of axles, brake drums, 
chassis and underside of vehicle bodies;. painting by 
‘brush rough: waterproofing paint on canvas; applying 
deadener - material or anti-corrosive coatings excluding 

. primer, surfacer and finishing coats; 
(c) in. ‘relation to motor graveyards, an. employee who, in 

addition to performing any of the functions enumerated in 
paragraph (b) hereof, may also strip engines other than for 
repair. . : — 

“Manufacturing establishment.” means any establishment or 
portion thereof (other than an.establishment in which vehicle body 
building is. carried-on or in which vehicles are assembled on the 
assembly line principle): wherein repetitive: work is performed for 
the purpose of manufacturing and/or repairing any:motor vehicle 
Parts and/or accessories and/or spares.and/or, components there- 
of. a ot . . 

“Mechanic’s stripper.” means an employee in any establishment 
in which .at léast.one journeyman motor mechanic isemployed, 
who ‘under the supervision.of such journeyman, removes water 
hoses. and/or radiators from cars .after the water pump and 
electrical fittings have been dismantled: and/or removes top and 
bottom water tanks from radiator core with acetylene torch 
and/or. fits plugs to radiator and/or. removes cabs, bodies, 
bumpers, mudguards, doors, bonnets, radiators, valances,. shells,. 
grilles, running boards, body mouldings,. window frames, seats, 
lamps, inside panels, seat’ covers, front and rear springs, coil. - 
springs, .sumps, cylinder heads from -side valve engines, brake- 
drums, floor:boards, engine and mud trays, detachable fly wheel 
covers and/oi.removes but does not dismantle complete front and 
rear axle assemblies, gear boxes, front wheel suspension, steering, 

-and/or complete engines after electrical fittings have been dis- 
mantled. . . oe . 

“Motor graveyard’’. means. an establishment wherein -motor 
vehicles are broken .up and used’ spare parts obtained therefrom 
and wherein; whereon- and. wherefrom. such used spare parts are 
sold either. alone or in conjunction -with new. spare: parts and/or 
accessories. tes os : Pe 

“ Motor Industry” ot “Industry” means, without in any way 
limiting the ordinary meaning of the expression— / 

«(ay assembling, ‘erecting, testing,| remanufacturing,.repairing, 
: adjusting,’ overhauling, wiring, upholstering, spraying, paint- 

ing and/or reconditioning carried on in connection with— 

(i) chassis and/or.bodies of motor vehicles; ” 

(ii) internal’ combustion engines and transmission com- 
ponents of motor vehicles; co 

(iii) the electrical equipment connected with motor vehicles, 
including radios; 

(by automotive engineering; . 
.. (c) repairing, vulcanising and/or retréading tyres; 

(d) repairing, servicing and/or reconditioning batteries for motor 
vehicles; .. : ; : . : 

“(e) the business of parking and/or storing motor vehicles; 

(f) the business conducted by filling and/or service stations; 
(g) the ‘business carried!on mainly or exclusively for the sale 

‘of motor vehicles or motor vehicle parts and/or spares 
and/or accessories’ (whether. new or used) pértaining there- 
to, whether or ‘not such sale is conducted from premises 
which are attached to a portion of an establishment where- 
in ‘is conducted the assembly of or repairs: to .motor 
vehicles; : ce : . 

(kh) the business of motor graveyards; . 

(i). the business of manufacturing establishments. wherein are 
: fabricated motor vehicle parts and/or spares and/or acces- 

sories and/or components.thereof, oo - 

(j) vehicle body building. 

For the purpose of this. definition—, . : 

“automotive engineering’ means- the reconditioning of 
internal combustion engines or parts. thereof for use in 
‘motor vehicles.in establishments mainly..or ¢xclusively 

_-so-engaged whether such establishment is engaged in the 
dismantling and.repair of. motor vehicles or. not; and 

“ motor vehicle”? means any: wheeled conveyance propelled. 
-by mechanical power. (other than steam) or electrically 
and designed for haulage- and/or for. the transportation . 

_of ‘persons and/or: goods and/or loads and includes . 
trailers and caravans. but shall not include. any equip- 
ment designed .to.run on fixed: tracks, trailers designed 
to transport loads of 20 tons or over, or-aircraft; and) — 

“vehicle body building” means any or all of the following 
activities carried.on in a vehicle body. building establish- 
ment, but shall-not include vehicle body building done by 
assembly establishments incidentally to the assembling of 
motor. vehicles :— . 

‘(a) The: construction, repair,.-or renovation of cabs 
a ‘and/or bodies «and /or-any: “super structure for any 

type of* vehicle; PE 
ei Peel 

: 3 
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(6) onderdele.. vir “kappe en/of bakke en/of bobou .ver- 
vaardig of hherstel of onderdele in kappe,-bakke of 
aan. die. bobou. van voertuie inmekaarsit, stel en 
aaribring; 

{c) kappe en/of bakke en/of bobou aan die onderstel 
van ehige soort. voertuig vassit; 

(d) kappe en/of bakke en/of bobou met bewarings- 
middels of dekoratiewe stof-bedek en/of versier; 

(e) die. binnekant van kappe en/ of bakke en/ of bobou 
uitrus, toerus en afwerk; 

- () sleepwaens bou, uitgesonderd. die vervaardiging yan 
wiele of aste daarvoor; 

(g) alle werksaamhede wat deel. uitmaak . of -voort tspruit | 
uit die werksaamhede genoem. in paragrawe (a), (b), 
(0), (@), (@) en O. 

Vir die toepassing van ‘hierdie woordomskrywing omyat 
» voertuig ” nie.’n viiegtuig nie en ,, motornywerheid ”, soos 
hierbo omskryf, omvat. nie onderstaande nie:— | 

@ Die ‘vervaardiging. van’ motorvoeriuigonderdeis ‘en/of 
rtoebehore en [ot -reserwedele. en / of ~dele in inrigtings 
wat aangelé is om metaal--en/of plastiese goed van 

““verskillende aard op aansienlike voet te “produseer, en — 
dit géwoonlik doen, of die verkoop van motorreserwe- 
dele en toebchore deur monteerinri gtings vant suike 
inrigtings, 

@P die. inmekaarsit, opbou, toets, herstel; stel, 
bedraad, spuitverf, verf en/of vernuwing van landbow- 

~ trekkers maar nie as dit nitgevoer word in inrigtings 
: wat soortgelyke dienste lewer ten opsigite van motor- 

_ . kare, motorvragwaens of motortrokke - nie; 

(iii) die vervaardiging en /of onderhoud en/of herstel _van— 

(a). uitrusting vir siviele -en meganiese’ ingenieurswerk 
enifof onderdéle daarvan hetsy op wiele gemon- 

. teer-of nie; 

we (by landboutoerusting of ° onderdele daarvan; of 
(c) uitrusting bedoel vir gebruik in fabrieke’ en/of 

werkswinkels;. met dien verstande dat vir die toe- 
passing van- (a), (b) en (c) hierbo, ,, uitrusting.” 

_ nie beskou moet word.dat dit motorkarre, motor- 
vragwaens en/of motortrokke beteken nie; 

(ad). motervoertuig- of ander. voertu: “gbakke en/of bobou 
en/of - dele “of onderdele daarvan geraak van 
staalplaat van een-agste duim dik of dikker as dit 
uitgevoer word: in inrigtings wat aangelé is vir-en 
pewoonlik verbonde is aan die vervaardiging en/of 

~ onderhoud en/of herstel van-uitrusting vir siviele 
eaiet meganiese ingenieurswerk, op ‘ aanisenlike 
skaa 

(iv) montéerinrigtings wat inrigtings beteken waarin’ motor- 
voertuie uit nuwe onderdele op.’n monteerlyn inmekaar- 
gesit word en sluit die vervaardiging en/of. fabrisering 
in van- motorvoertuigdele of -onderdele wanneer dit in 
sulke inrigtings uitgevoer word, maar sluit nie die bou 
van. die bakke in die buiten vir sover dit deel vorm van 
vervaardiging van motorvoertuie, ultgesonderd karavane 
en sleepwaens. 

», Monteur. van nuwe motorvoertuie” beteken ’n werknemer 
in ’n inrigting. wat in verband met die inmekaarsit van nuwe 
motorvoértuie, -wiele, vere, stampers, treeplanke, vioerplanke, 
modders! kerms, koplampe en masjienkappe ‘aflaai, uitpak.en, as 
dit nodig is, op hulle pick aansit; suike delé soos dwarsstukke 
van onderstelle, aste, verkoelers, windskerms, dele van kappe 
op hulle plek vashou terwyl die vakman dit vasbout, vasklink, 
sweis of afskerm; batterye op hulle piek sit en clie in masjiene, 
“ratkaste en agteraste ingooi. 
\. » Kantoor-, stoor-,i verkoops- en klerklike werknemers” beteken 
werknemers vir wie lone in klousule 25 (E) van hierdie. Ooreen- 
koms voorgeskryf word. 
“ 5, Werkman graad A” beteken ’n werknether. wat die speckwiele 
van motorfietse en motorkarre laat spoor.’ 

> Werkman graad B” 
‘Ingenieursiny, igting, ’n werknemer in sodanige inrigting wat uit- 
sluitlik of hoofsaaklik nuwe metaal aan Jaers aansit en /of doppe 
en suierstange vertin. 

; Parkering en/of bewaring van motorvoertuie—die besigheid 
van” beteken die besigheid vir wins gedryf waarin motorkarre 
vir bewaring ontvang word, hetsy. vir kort of lang tye en/of die 
inrigtings van so ’n besigheid 24 wur per dag of minder oop is 
of nie. 
_» Deeltydsewerknemer” beteken ’n_ klerklike ‘werknemer wat 

vir: hoogstens. 3 uur altesaam op enige enikele dag by dieselfde 
-werkgewer in diens is. 

» Bediener van passasierhyser ’ 
sluitlik of hoofsaaklik ’ n passasierhyser bedien. 

» Stukwerk” beteken ’n stelsel waarby lone gebaseer word op 
hoeveelheid: of omvang van gedane werk. 

» Gekwalifiseer ®- beteken, ten: opsigte van werknemers genoem 
in klousle 25 (2) van hierdie Ooreenkoms, werknemérs wat sain- 
stens ondergenoemde tydperke van ondervinding het: — 

() Manlike winkelklerk/verkoper: 5 jaar; 
(ii) vroulike winkelklerk / verkoopsvrou: 4 jaar; 

(iii) mantike Klerklike werknemer: 5 jaar, : 

. Gv) vroulike Klerklike “werknemer: 4 jaar,” 

(v) handelsréisiger, manlik of vroulik: 4 jaar. 

6 

nagaan, 

beteken, met betrekking tot. °n motor-- 

’ -beteken ’n werknemer wat uit-   

“(b) the manufacture. or repair of component parts for 
cabs and/or bodies and/or any .siiper structure and 
the assembling, adjusting and installation of parts 
in cabs, bodies or on the super structure of vehicles; 

(c) finding cabs and/or -bodies. and/or any super 
structure to the chassis of any type of vehicie;~ 

(d) coating and/or decorating cabs and/or bedies and/or 
: any super structure with any preservative.or decora- 

. tive substance; 
(e) equipping, furnishing and finishing off the interior 

of cabs and/or bodies and/or super structures; 
(f} building of trailers, but not mcluding the manufacture 

of wheels or axles therefor; 
(g) all operations incidental to or conseduent wpon the 

activities referred to in paragraphs (a), (5), (c), (d),~ 

“(© and (f). 
For the purpose of this definition, 

include an aircraft, and “ motor industry” 
, shall not include the following :— 

66 
vehicle” does not 

as defined ‘above 

(i) The manufacture of moter. vehicle parts and/or 
accessories. and/or spares and/or components in 
establishments laid- out, for. and normally, .producing 
metal and/or plastic goods of a different character .on 
a substantial scale, or the sale of motor. spare parts 
and. accessories by assembly establishments from such 

. establishments; 
Gi) the assembling, erecting, testing, repairing, adjusting, - 

: overhauling, wiring, spraying, painting and/or, recon- 
ditioning of ag zricultural tractors. except where carried 
on in establishinents rendering similar. service in respect 
of cars, motor lorries or motor trucks; 

'. (ii) the manufacturing and/or maintenance and/ or repair 
ot—— . 

_ (a) ervil and mechanical eng sineering equipment and/or 
parts thereof whether or not mounted on wheels; 

(by agricultural equipmedt or parts thereof;.or | ; 
(c) equipment . designed: for use. in” factories and/or 

workshops; provided that for the purpose. of {a), 
(b) and. (c),above, “ equipment” shall not be:taken 

_to-mean moter cars, motor lorries and/or motor 
trucks; 

(d) motor vehicle or ‘other vehicle bodies and/ or super 
. structures and / or parts or components thereof 
‘made of steel plate of one-eighth of an inch 

| thickness or thicker when carried: on in establish- 
} ments laid out for and normally engaged’ in the 

manufacture and/or maintenance and/or repair of 
. civil and/or mechanical engineering equipment on 

| : a substantial scale; 
| 

(iv) assembly: establishments which shall mean -establish- 
ments wherein motor vehicles are assembled from new 
components on an assembly line and ‘inchides the 
manufaciure and/or fabricating of any motor’ vehicle 
parts or components when carried on in such establish- 
ments, but shall not: include. vehicle body building 
except insofar-as it. is carried on incidentally to the 

| assembly of motor. vehicles -other than caravans. aad 
trailers, . . 

“New-moter vehicle assembler” means an employee in ‘any 
establishment who, in connection with the assembly of new motor 
vehicles, offloads, unpacks, and where. necessary, fits wheels, 
springs, bumpers, footboards, runningboards, fenders, head lamps 
and engine bonnets in position; holds in position such paris. as 
chassis, « cross miembers, axles, radiators, wind screen, parts of cabs, 
while the journeyman bolts, rivets, welds or screens such parts, 
places batteries in position and oils in engines, gearboxes and back 

axles. 
“Office, stores, sales and clérical employees,” means emplorées | 

for whom wages are prescribed in clause 25 (E) of this Ag sree 
ment. - . 

“ ‘Operative Grade A” means an employee engaged .on trueing 
of motor car and motor-cycle spoke wheels. 

“‘Operative Grade B”, in relation to.an automotive. engineering 
establishment, -means an employee in such establishment engaged 
mainly or exclusively in the remetalling of bearings and/or. the 
tinning of shells and connecting rods. . 

“Parking and/or storting motor vehicles business of” means 
any| business carried on for profit wherein cars are received for- 
storage, whether for short or long periods of time and whether or 
not [the establishment or such business is open for 24 hours per 
day or less. ; 

* Part-time employee.” means a clerical. employee who i is 
employed by the same employer for not more tham five hours in 
the aggregate on any one day. . 

: * Passenger lift attendant ” means an employee who is wholly 
or mainly engaged i in operating a passenger lift. 

“ Piece-work ” means any system by which earnings -are based 
solely on quantity or output of work done, 

*“ qualified ”, in relation to employees referred to in clause 25 (B) 
of this Agreement, means employees who. have had not less than 
the undermentioned periods of experience :— 

@ Male shop assistant/salesman: 5 years. 

Gi) Femate shop assisiant/saleswoman: 4 years. 

(ii) Male clerical employee: 5 years.” 

_ (iv) Female clerical. employee: -4 years. : . _- 
(vy) “Fraveller, male’or female: 4 years.“ bas 
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 Streek GR” beteken die’ gebiede omskryf as Gebied A (GR) 

en Gebiede B (GR). " ; : 

» Streck OP” beteken die gebiede omskryf as Gebied A (OP) 

en Gebied B (OP). . . : 

» Streék NK” beteken die gebiede omskryf as Gebied. A (NK) 

en Gebied B (NK). 
__y Streek NL” beteken die Provinsie ; 

disir.kie. Bizana, Flagstaff, Lusikisiki, Matatiele, Mount Ayif, 

Mount Currie, Tabankula en Umzimkulu. : 

;, Streek OVS” beteken die Provinsie Oranje-Vrystaat. 

 Streek TVL” beteken dic Provinsie ‘Transvaal. . 

,, sireck WP” beteken die gebiede omskryf as Gebied A (WP), 

Gebied B OVP) en Gebied C (WP). : a 

,, Streeksraad ” beteken °n komitee as sodanig deur dic Raad 

‘ingevolge sy reglement aangestel. 
, Monsterjong’” beteken “n werknemer. wat ‘n handelsreisiger 

op. sy reis vergesel en‘help met die bestuur van die. kar en. met 

dic inpak, witpak en vertoning van monsters. . 

.. Herhaling ”, ,, herhalende” of ,, herhalingswerk ” beteken, met 

betrekking tot enige werkraansgraad soos omskryf, die herhalende 

verrigting van een of meer werksaamhede, maar hoogstens drie in 

getal in ’n reeks werksaamhede ‘vir sodanige werkmansgraad, . 

., Dienstoesighouer ”-.:beteken.."n werknemer .1n. diens in ‘R 

vulstasie en/of diensstasie waarin arbeiders in diens is en wat 

foesig oor die’ werk van dié arbeiders kan hou en wat self die 

werk van dic arbeiders kan doem ~ . : 

» Diensverkoper” beteken ’n werknemer wat. fhoofsaaklik 

implémente, miasjiberie, uitrusting of toestelle olie, smeer, skoon- 

maak, stel of heelmaak en’ wat daarbenewens besiellings kan 

_ aannéem vir die verkoop-en/of lewering van sulke implemente, 

S 

masjinerie, uitrusting of toestelie of toebehore of material vir 

gebruik in verband met sulke implemente, masjinerie, uitrusting 

of toestelle,.en wat sulke goed kan aflewer en geld invorder. 

. Diensverkoper, gekwalifiseer,” beteken ’n diensverkoper met 

minstens 3 jaar ondervinding. : . 

_ 9 Diensverkoper, ongekwalifiseer,” beteken ’n diensverkoper met 

minder as 3 jaar ondervinding, 

., Skof ” beteken, die getal ure, uitgesonderd cortyd, wat ’n werk- 

gewer teegelaat word’ om sy werknemers im die gewone locp van 

sake op ‘no dag te laat werk. cos : 

» Winkelklerk /verkoper” beteKken ~’n werknemer wat geheel 

of hoofsaaklik cen of meer of almal van ondergenoemde werk- 

saamhede of pligte in.°n toebehorewinkel of motorverkoop- en/of 

Glistallokaal verrig:— , ~ . 

(a) Klante bedien; 

(b) goedere vertoon; - 

(c) veorrade how en kontroleer; 

. (dy -bestellings uitvoer. deur- die nodige. goedere wit voorraad 

, te neem en bymekaar te maak en ’n‘bestelvorm of faktuar 
te gebruik;. : : 

(e) kaartjies uitskryf; 

(f) versending, van goedere, uit enige inrigting na afdelings of 

vir deursending; oO - 

:(g) goedere of handelsware verkoop,; / 

{A) motorveertuie verkoop tensy by in gebied NL in diens- is. 

” . Korttyd’ beteken~’n tydelike vermindering. van. die getal 

gewone werkure as gevolg van slapie of die noodgevolge van 

die handel, tekort aan materiaal, ’n algemene onklaarraking van 

installasie of masjinerie veroorsaak deur ’n ongeluk of ander on- 

voorsiene noodteestand, onvoorsiene gebeurlikhede en/of omstan- 

dighede buite die werkgewer se beheer, yoorraadopname of stop- 

seiting van- werk toegestaan op versoek van *n-meerderheid van 

die werknemers in-’n-inrigting of gedeelte daarvan. - -— 

» stoorman” beteken ’n werknemer hoofsaaklik: of uitshuitlik 

werksaam in verband met die kontrolering van voorrade. 

>» 5, Opsigter” beteken “a werknemer wat in Streke GR, NL, 

OVS en TVL, deur die. werkgewer oor ’n inrigting of gedeelte 

van °n inrigtiag geplaas:-word waar vulkaniseerwerk verrig word, 
met: die doel om werk aan die werknemers van so ‘n inrigting 
of gedeelie van so ’n inrigting toe te wys en toesig cor die werk 
te how terwyl dit deur die inrigting of gedeelte van die inrigting 
gaan, en sy verantwoordelikheid het betrekking. op alle werksaam- 
hede“in'-verband’ met vulkaniseerwerk- , ree 
*.: Tydhouer” befeken ’n “werknemer wat: hoofsaaklik of: uit- 
shutlik werk -verrig in verband met die opstel van werxkoste,. 
die betaalstaat en klerklike werk. betreffende die. personeelsterkte 

van enige inrigting. . ; . 

», Reisiger” beteken “n werknemer wat, in Streek NL, uitsluit- 
lik- of boofsaaklik motorkarre verkoop of wat, in alle streke, as 
die reisende verteenwoordiger van ’n inrigting, namens die inrig- 
ting hoofsaaklik: of uiteluitlik bestéllings inwag, daarom vra en 
opneem van behoorlik gelisensieerde handelaars en/of.ander per- 
sone vir die verkoop: en/of lewering aan hulle van goedere om 
herverkoop’ en/of gebruik te word deur hierdie handelaars of. 
ander persone en-wat daarbenewens geld namens die inrigting 
Anvorder. : 

, Ongekwalifiseer ” beteken, ten opsigte van werknemers genoem 
in artikel 25 (2) van hierdie Osreenkoms verwys word, werk- 
nemers: wat minder as. die tydperke ondervinding het. wat vir 
gekwalifiseerde werknemers in hul onderskeie klasse vereis word., 

» Vulkaniseerder” beteken ten opsigte van streke OP, NK en 

WP, iemand wat— ' . / 

(a) ’n vakleerlingtyd van 3 jaar in die vulkaniseerbedryf gedien - 
het; . . . 

(b) ter bevrediging van die betrokke streeksraad sy bedrewen- 
heid in die vulkaniseerbedryf kan bewys. en ’n. skriftelike 

‘ sertifikaat in dier. voege besit. me 

Natal en die magistraats- | 

  

Region BR’ means those areas defined as “Area. A-(BP)” 
and “Area B (BR)”. . 

,, Region BP” means those areas defined as “ Area A (EP)” and 
“ Area B (EP)”. : Ot 
“Region NC” means those areas defined as “ Area A (NC)”, 

“ Area B(NC)” and “ Area C (NO)”, | oo : 
“Rezion NL” means the Province of Natal and the Magis- 

terial Districts of Bizana, Flagstaff, Lusikisiki, Mataticle, Mount. 
Ayliff, Mount Currie, Tabankulu and Umzimkuti, 

“ Region OFS ” means the Provinee of the Orange Free State, 
“Region TVL” means the Province of the Transvaal. 
“Region WP” means those areas defimed as “ Area A (WP)”, 

“ Area B CWP)” and “ Area C CWP)”. 
“ Regional.Council” means a committee appointed -as. such by 

the Council in terms of its Constitution. 
“Sample boy” means an employee who accompanies a traveller 

on his journey and assist in driving and in the packing, unpack~- 
ing and displaying of. samples. / : 

“Repetition”, “repetitive”, or “repetitive performance” 
means, in relation to any operative grade as defined, the successive 
performance of any. one or more operations not however, exceed- 
ing three in number‘in a series.of operations for such operative 
grate, oe _— : : . 

“Service attendant” means an employee employed in a filling’ 
and/ér service station in which labourers.are employed and who 
supervises. the. work of such labourers and who may himself 
perform the work of such labourers. : 

“Service. supply salesman” means an-empliéyee who is mainly 
engaged in oiling, gréasing, cleaning, adjusting or repairing, imple- © 
ments, machinery,. equipment or appliances .and who may in 
addition take orders for the repair and for the sale and/or supply 
of such implements, machinery, equipment or appliances, 
ot accessories or materials for use in connection with such imple- 
ments, machinery, equipment or appliances, and who may deliver 
such new. or repaired goods and collect moneys. 

. “Service supply salesman, qualified,” means a service supply 
salesman who has had not less than three years’ experience. 

“Shift” means the number of hours, excluding overtime, on 
any day, which an employer is permitted to work his employees 
in the normal course of employment. : : 
-“ Shop assistant /salesman” means-an employee who wholly or 

mainly performs one or more or. all of the following operations 
or duties in or about an accessory 
and/or showroom :— . 

(a) Attending to customers; 

(5) displaying goods, 
_(¢) keeping and. controlling stocks; 

(d) assembling orders by means of getting out from stock and 
putting together of goods required to fulfil orders, using an 
order form or an invoice; - . ‘ 

(e) ticket writing; an 
(f} despatching of goods cut of any. establishment to -depart- 

_ tents or for transit; a : . 

-.{g) selling of goods or merchandise; - . 
(#) selling of motor vehicles unless employed in Region: NL. 

-“ Short-time ” means a temporary reduction in the number of 
ordinary hours of work due to slackness or ‘the exigencies of 
trade, shortage of material, a general breakdown of plant or 
machinery caused by accident, or other unforeseen emergency, 
unforeseen contingencies and/or circumstances -beyond _ the 
employer’s control, stocktaking or stoppage of work granted at 
the. request of a. majority of the employees in an. establishment 
or portion thereof. oy " 

“ Storekeeper ” means an employee who is mainly or exclusively 
engaged in the control of stocks or stores. , 

shop of motor car salesroom 

“Supervisor” means an employee. who, in Regions BR, NL, 
OFS and TVL, is placed by the employer in charge of any éstab- 
lishment or portion of an establishment where vulcanising is. 
carried on, for the purpose of allocating .work to the employees 
in such -establishment or portion. of an establishment and the 
supervision of such work during its passage through the establish- 
ment-or portion of an establishment and relates to ail operations 
incidental to vulcanising. . Pook ong oo 

“Timekeeper.” means an employee who. is. mainly or 
exclusively engaged ia the compilation of job labour costs, pay-. 
roll preparation and clerical work connected with the labour 
force of any establishment. moo oe 

* Traveller” means.an employee who, in Region NL, is wholly 
or mainly engaged in the selling of motor vehicles or who, in all» 

_ Regions, as. the travelling representative of an establishment, on 
behalf of such-.establishment, is wholly or mainly engaged in 
inviting, canvassing or soliciting orders from duly licensed traders 
and/or other persons for the sale and/or supply to them of 
goods for resale and/or for use or consumption by such traders 
or other persons and who may in addition collect money on behalf 
of such establishment. © Se . a 

“Unqualified”, in relation to employees referred to in clause 
25 (B) of this Agreement, means employees who have had less 

than the periods of experience stipulated for qualified ‘employees 
of their respective classes. - so . 

“ Vulcaniser ”, in relation to Regions EP, NC and WP, means 

a person— So : : 

(a) who has served an apprenticeship of 3 years at the trade 

of vulcanising; or / eo, 

(b) who ‘can. -prove to the satisfaction of the Regional 

Council concerned, his competency at. the trade of vulcar 

nising and who holds a written certificate from the Regional 

Council to that effect. a ET ; 

1
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” Vulkaniseerder se werkman” “beteken ’n werkwinkelwerk- 
nemer, uitgesonderd ’n vakman, vulkaniseerder, opsigter, arbeider, 
stoorman of tydhouer, wat yulkaniseerwerk in *n vulkaniseerinrig- 
ting doen. 

» Wag” beteken ’n werknemer wat hoofsaaklik die persele 
en goed van die werkgewer bewaak en/of die motorvoertuie 
‘en goed, waarvan die” werkgewer die bewaarnemer is, bewaak.: 

» Week ” beteken ’n tydperk van 7 opeenvolgende dat wat om 
12- -uur middernag op “n Sondag begin. - 

» Werkwinkel se administratiewe personee! ” beteken- klerklike 
werknemers wat regstreeks in diehs. is in: verband met. enige van 
die werksaamhede gespesifiseer in patagrawe (a), ( (b), ‘(Q), (a) en G) 
van die woordomskrywing van ., motornywerheid ”. 

» Werkswinkelwerknemer ” beteken ’n werknemer vir wie lone 
in klousule 25 (A) van hierdie Ooreenkoms voorgeskryt word. 

4, VRYSTELLINGS.. 

(2). Vrystelling kan van enigsen van die bepalings’ van hierdie 
Ooreenkoms ‘verleen. word deur Streeksrade, die Uitvoerende 
Komitee of die Raad; met dien verstande egfer dat geen .vry- 
-stelling van die bepalings van klousule 29 (1)-(d) van hierdie 
Ooreenkoms in die geval van ’n fabriekswerknemer verleen’ mag 
word nie. 

_., Q). Aansoeke om vrystelling ‘moet gedoen word by die Sekre- 
taris van die ‘Streeksraad in wie’ sé gebied die applikant werk of 
in’ diens is." 

@G) Die Streeksraad, ‘Uitvoerende Komitee of Raad, na‘ gelang 
van die geval, moet ‘die voorwaardes -bepaal waarop. vrystelling 
geldig sal weés, en kan na goéddunke: en nadat kennis skriftelik 

~ gen week vooraf adn die betrokke persoon. gegee is, ’n “vrystel- 
lingsertifikaat intrek, of die termyn waarvoor vrystelling verleen 
is, verstryk het of nie: 

(4) Die Sekretaris van’ die ‘Streeksraad, Uitvoerende Komitee 
of Raad'na gelang van die geval, moet aan elke. persoon aan wié 
vrystelling verleen word, °n ‘sertifikaat uitreik wat deur- hom 
onderteken is en die volgende vermeld : — 

- (a) Die naam van die. betrokke .persoon. 
. (b) Die. bepalings -van .die. Ooreenkoms ten opsigte: waarvan 

vrystelling verleen word. 
(c) Die voorwaardes waarop vrystelling verleen word. 

- (d) Die termya waarvoor vrystelling verleen word. 

+ (5): Die Sekretaris van die Streeksraad, Uitvoerende- Raad: of 
Raad, na gelang van die geval, moet— 

(a) alle sertifikate: wat uitgereik .word, in-volgorde nommer; - 
- (b)’n kopie van elke- uitgereikte sertifikaat hou;..en 

(c) indien: vrystelling aan ’n werknemer. verleen. word, n kopie 
van die’ sertifikaat aan die betrokke werkgewer stuur en 

. een aan die Afdélingsinspekteur, Departement van Arbeid, 
in wie se regsgebied sy besigheid geleé ‘is. 

5. BETALING VAN. VERDIENSTE. 

a ‘Behoudens die bepalings van subklousule (2) > van ‘hier- 
‘die klousule, moet alle verdienste weekliks of maandeliks, na 
gelang van die geval, betaal word. 
-Q) (a) Weeklikse werknemers moet. die verdienste™- -genoem -in 

subklousule (1), in kontant-op.Vrydae binne 15 minute. voor die 
‘gewone ophoutyd. betaal word, of by diensbetindiging as dit voor. 
Vrydag piaasvind. 

(b) ‘Maandelikse werknemers Moet. die verdienste genoem in 
subklousule, (1). in kontant of per tjek op of voor die laaste dag. | 
yan die maand betaal word, of by diensbeéindiging as dit voor 
die gewone betaaldag van die werknemer, plaasvind. _ 

(3) Alle verdienste moet: aan werknemers oorhandig. word in 
verseélde koeverte. wat op die. buitekant aantoon die naam van 
die werknemer, die naam van- die werkgewer, -die datum van . 
betaling, die tydperk waarvoor betaling gedoen word, die getal 
‘gewone.. en. oortydure .gewerk. en die besoldiging daarvoor ver- 
skuldig, besonderhede van aftrekkings wat gemaak is en die 
ingeslote bedrag, en in die: geval van. kantoor-,, stoor-, verkoops- 
en klerklike werknemers. en dié werknemers vir wié lone van £3 
of minder in hierdie. Ooreenkoms. voorgeskryf word, die bedrag 
-of bedrae..wat as verlofbetaling kragtens klousule 14°(2) (c) van 
hierdie Ooreenkoms verskuldig is: 

(4) Vam geen werknemer mag as” deel van. sy dienskontrak 
verlang. word om by sy werkgewer te loseer én/of in te woon 
nie, nog by enige plek deur sy werkgewer aangewys, of om 
goedere Van die werkgewer te koop nie. 

(5) Tensy. anders ia hierdie Goreenkoms bepaal, mag geen 
aftrekkings of teenvorderings, van watter aard ook al, uitge- 
sonderd. onderstaande, gemaak word van die verdienste wat onder 
notmale omstandi shede aan ’n werknemer verskuldig is nie— 

-(@) behoudens die bepalings van-klousule 14 van hierdie hoof- 
stuk. van die ‘Ooreenkoms,. as °’n werknemer..afwesig is 
(uitgesonderd in die geval. van verlof met besoldiging), ’n 
aftrekking na verhouding van die afwesigheid, bereken op 
die grondslag van. die loon wat sodanige werknemer ont- 
vang het ten opsigte van sy gewone werkure | ten tyde 
daarvan; / 

@ behoudens | die bepalings van klousule 14, van “hierdie 
hoofstuk-.van die. Qoreenkoms, met die skriftelike t6e- 
‘stemming van die .werknemer, aftrekkings vir vakansie-, 
versekerings-, voorsorgs- en jot pensioenfondse, as dié 

' fondse nie bestuur word deur ’n Streeksraad of die Raad 
: nie; > 
(c} met "die skriftelike toestemming van die werknemer | en die 

betrokke Streeksraad, die Uitvoerende. Raad. of die Raad, 
: -bydracs - vir -tee-, sport- en: dergelike. klubs, :of. aftrekkings 
ten opsigte van aankope deur werknemers. van huh ‘werk- 
gewers;   

“Vulcaniser’s opérative’”’ “means: a workshop employee other 
than a journeyman, ‘vulcaniser, supervisor, labourer, storekeeper. 
or: timekeeper, engaged in vulcanising work ina. vulcaniser’s 

establishment. 
“Watchrnan” .means an employee primarily occupied on 

guarding the premises and goods of the employer and/or 
protecting the motor vehicles and goods of which the employer 
is the bailee. . 

‘ ' Week ” méans a period of seven consecutive days commencing 
at 12 midnight on a Sunday. 

“ Workshop. administrative staff” means clerical employees 
employed directly in conjunction with any of the activities specified 
in paragraphs (a), (b); (©), (a) and Gj) of the definition of motor 
industry. 

‘| Workshop employee” 
are: prescribed in clause 25 (A) of this Agreement. 

| 4 EXEMPTIONS, 

(i) Exemption from any of the provisions of this Agreement 
may be granted by Regional Councils, the Executive Committee : 
or ithe Council provided’ however, that’ no exemption shall be 
granted from the provisions of clause 29 (@D (d) of this Agreement 
in the case of a factory employee. 

(D Application for exemption shall be made to the. Secretary of 
thel Regional. Council ,. within. whose.: area the applicant operates 
or is employed, 

G3) The Régional Council, ‘Executive Committee or the Council, 
as the case may be, shall fix the conditions’ subject to which such 
exemption ‘shall be valid, and may, if it deems “fit, after one 
week’s noticé has been given in writing to the persons concerned, 
withdraw any licence of exemption, whether or not the period for 
which exemption was granted has expired. 

(4) The Secretary: to the Regional Council, Executive Com- 
mittee or the Council,.as.the case may be, shall issue to every 
person granted exemption, a licence, signed by him se ting out— 

(a) the name of the person concerned; . 
(8) the provisions of the Agreement from: which exemption is 

| granted; 
() the conditions subject to which such. exemption is- granted; 

@ the period during which. the “exemption shali be valid. 

() The Secretary to the Regional Council, the Executive Com- 
mittee | or the Council, as the case may be, shall— 

(a) number consecutively all licences issued; 
(b) retain a copy of each licence issued; and ° 
(c) where exemption is granted to an employee, forward a ‘copy 

| of the licence to the employer concerned anda further. 
| copy to the Divisional ‘Inspector, Department of Labour, 

in whose area of jurisdiction his business is located. 

5. PAYMENT OF EARNINGS. 

(a) All earnings shall, stibiect to. the provisions of. sub- clause 
Q) of this clause, be paid weekly or monthly, as the case may be, 

(2) (a) Weekly ‘employees shall be paid the earnings referred 
to in sub-clause (1) in cash on Fridays. within 15 minutes’ before 

‘the ordinary stopping time or on termination of* employment. if 
this takes place ‘before Friday. 

(b) Monthly employees: shall be paid the earnings referred to 
‘in sub-clause (1) in cash or by cheque on or before the last’ day 
of the month, or .on termination of employment if this takes 
place before the ordinary pay-day of the employee. 

(3) All earnings shall be handed to employees in sealed. con- 
tainers bearing on the outside, or with a statement which bears 
the name of the employer, the name of the. employee, the date 
of payment, the period in respect of which payment is made, 
the number of ordinary and overtime hours. worked and the 
remuneration due therefor, details of any deductions which have 
been, made and the amount enclosed and, in the case of office, 
stores, sales and clerical employees and. those - employees for 
whom wages of £3 or less per week are prescribed in this Agree- 
ment, any amount. due as leave pay. in. terms .of clause 14 (2) 
{c) of this Chapter of the Agréement. 

(4) No employee shall be required as part of his contract of 
employment to board and/or lodge with his employer or .at any 
place nominated by the employer or to purchase any goods from 
the employer. 

(5), Unless otherwise provided for in this Agreement, no deduc- 
tions or set-off of any description other than the following shall 
be niade. from the earnings. which an employee would normally 
be entitled to ,receive— 

(a)| subject to the provisions of clause i4 of this Chapter of 
the Agreement, where an employee is absent from work 

| (other than on paid leave), a deduction proportionate to 
| such absence calculated on the. basis of the, wage which 
: ‘such employee was receiving in respect of his ordinary 
| hours of work at the time thereof; 

isubject to the provisions of clause 14 of this Chapter of 
of. the employee 

_ where such funds are not administered by a - Regional 
Council-or the Council, deductions for holiday, insurance, | 

| provident and/or pension. funds; 

‘(© with , the written consent of the. employee and of. the 
| Regional Council, or the Executive Committee, or the 

| Council, deductions in respect of tea, sports and similar 
| clubs,-or purchases by employees from their” employers; 

ae                           

  

      
      

    

means any employee for whom wages: —
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(d) bydraes tot Raadfondse. kragtens klousule 11 van_ hierdie 

. Ooreenkoms:.en bydraes tot. enige siekte- voorsorgs-.en/of 

pensioenfonds, deur die Raad of ’n Streeksraad bestuur; 
(e)-as ’n werkgewer by ’n wet of ordonnansic of regsgeding 

verplig word om. betalings vir of ten behoewe van *n werk- 
nemer te maak,-kan enige bedrag wat aldus betaal is, afge- 
trek word; . . . 

(9 as ’n werknemer toestem of dit. van hom irigevolge die 
Naturelle (Stadsgebiede). Konsolidasiewet, 1945, soos 
gewysig, of die Naturellearbeid Reélingswet, 1911, verlang 

_ word om lesies en/of inwoning van sy werkgewer aan te 
neem, ’n aftrekking. van hoogstens 6s. per-week wanneer, 
-losies en inwoning verskaf word en hoogstens 3s. 6d. per 
week vir slegs losies of 2s. 6d. per week slegs vir Inwon-ng; 

(g) ledegeld vir die.-Motor Industry Employees” Union of 
South Africa en die Motor Industry Staff Association, 
ingevolge klousule 12 van hierdie Ooreenkoms, of ander 
vakverenigings wat deur ‘n Streeksraad goedgekeur word, 
die Uitvoerende Raad of die Raad. 

6. ADMINISTRASIE VAN OOREENKOMS: 

De _Raad is die liggaam wat verantwoordelik is 
administrasie van hierdie Ooreenkoms. 

7. AGENTE! 
Die Raad ‘of enige Streeksraad mag een of meer aangewese 

_“spersone as agente aanstel’ om” by ‘die toepassing van die bepalings 
van hierdie Odreenkoms behulpsaam te wees, en dit- is die plig 
van. elke werkgewer en elke werknemer om dié. persone toe te 
Jaat tot die persele. om die ondersoek in te stel en te: voltooi .en 
om die stukke, boeke, loonstate, tydstate en. betaalkaarte na te 
sien. en om indiwidue te ondervra en alles te doen wat nodig mag 
wees vir die doel om vas te stel of die bepalings van. hierdie 
Ooreenkoms nagekom. word. . 

vir. die 

. 8. REGISTRASIE “VAN WERKNEMERS. : 

(1) Elke werkgewer moet, tensy hy dit reeds gedoen het, ’n 
staat in die vorm van Aanhangsel A van hierdie Ooreenkoms, 
ten. opsigte van elke plek waar -hy besigheid doen, invul en 
sodanige staat by die Sekretaris van die Streeksraad in wie se 
regsgebied sodanige besigheidsplek geleé is, indien, en wel binne 
30 dae van die datum af— . . 

(a) waarop hierdie Ooreenkoms in werking tree in die geval 
van enige besigheidsplek/ke wat hy op daardie datum 
ryf; -of . a - : 

(b) waarop met. besigheid op sodanige plek ’n aanvang gemaak 
is. . : 

- 2) Elke werkgewér moet die'‘sekretaris -van die betrokke 
Streeksraad in Kennis stel van. veranderings van— _ 

(a):eienaar van die besigheid en/of; * 
. (5). naam. .van: die besigheid-en/of; 

(c) adres -van,.die besigheid; .. ~- . fy 
(d) die personeel van die vennote, direkteure of bestuur- 

‘ ders, binne een maand na sodanige verandering. 

9, VERTONING VAN OOREENKOMS EN OPPLAK VAN 
: . KENNISGEWINGS. : 

.. Elke werkgewer op wie hierdie Ooreenkoms van toepassing is, 
moet op.’n opvallende en maklik toeganklike plek op sy perseel 
vondergenoemde, wat duidelik gedruk is en in albei amptelike 
tale van die’ Unie verskyn, vertoon.en vertoon. hou:— 

(a) *n Eksemplaar van hierdie Ooreenkoms; oo . 
-(b) ’n opsomming van artikels van die Nywerheid-versoenings- 

wet voorgeskryf by regulasie 7 (5) van die Wet; 
(c) °n kennisgewimg in die vorm voorgeskryf by, dié regulasies | 

ingevolge die Wet wat die dag van die week. of maand 
noem, na gelang. van die geval, en die tyd en plek. waar 
lone gewoonlik iedere week of maand, na gelang van die 
geval,. betaal sal word; 

(d) °n kennisgewing met die amptelike adres van “die Afde- 
lingsinspekteur -van Arbeid en van die Sekretaris. van die 
Streeksraad in wie se gebied die werkgewer sy besigheid 
dryf; ‘ : 

(ce) nh kennisgewing met die begin- ‘en sluitingstye. van elke 
skof in die geval van vulstasies en/of diensstasies waar 
dienstoesighouers en/of.arbeiders voigens ‘n’ skofstelsél in 
diens is. - oN 

10. TyD- EN .LOONREGISTER. 

(1) Elke werkgewer: moet registers vir inspeksie byhou in die 
vorm .wat deur die regulasies ingevolge die Wet. voorgeskryf is, 
waarin besoldiging en die tyd deur elke werknemer gewerk, aan- 
geteken word. Alle inskrywings moet met ink gedoen word. 

(2) Elke werkgewer moet die volledige register in. subklousule 
(1) van hierdie klousule genoem, tot 3 jaar na die datum van 
enige inskrywings daarin bewaar. : , 

il. UITGAWES VAN DIE RAAD. 

(1) Ten einde dié uitgawes van die Raad te dek, moet elke 
werkgewer op Vrydae in die geval van weekliks betaalde werk- 
nemers en op die gewone betaaldag in die geval van maandeliks 
betaalde werknemers van elkeen van sy werknemers, uitgesonderd 
vakleerlinge, bydraes, soos in subartikel. (2) hiervan genoem, 

aftrek, By hierdie bydraes aldus afgetrek, moet die werk- 
_ gewer ’n gelyke bedrag byvoeg en moet maand vir maand, maar 
nie later as die 10de van die maand na die maand waarop die 

bydraes betrekking het nie, die totale bedrag aan bydraes aan die 
Sekretaris van die Streeksraad stuur in wie se gebied sy: besigheids- 
lek geleé is, onder dekking van en tesame. met besonderhede 

in die vorm wat in Aanghangsel B van hierdie 

aangetcon word... . “| r 2 peed oot 

.worked by each of his employees. 

Qoreenkoms .   

(d) contributions to’ Council’ funds in ‘terms of clause i1 of 
this: Chapter of the Agreement and contributions to any 
sick. benefit, provident and/or pension funds administered 
by any. Regional Council or the Council; : 

(e) where an employer is_.compelled by any law or ordinance 
or legal process to make payment for cr on behalf of an 
-employee, any amount so paid may be deducted, : 

-(f) where an employee agrees or is required in terms of the 
Natives (Urban . Areas) Consolidation .Act, 1945, as 
amended, or the Native Labour Regulation Act, 1911, to 
accept board and/or lodging from his employer, a.deduc- 

-tion not- exceeding 6s. per week when board and lodging 
is provided or not more ‘than 3s. 6d..per week for board 
only or 2s. 6d. per week for lodging only; 

(g) subscriptions to. the Motor Industry Employees’ Union of 
South Africa and the Motor Industry Staff Association. in 
terms of clause 12 of this Chapter of the Agreement, or 
to such other trade unions as may be approved by a 
Regional Council, the Executive Committee or the Council. 

/ 6. ADMINISTRATION OF AGREEMENT: 

The Council shall be the body responsible for the adminis- 
| tration of this. Agreement. . 

Oo 7. AGENTS. ‘ 
The Council or any Regional Council may appoint one or more 

specified persons as agents to assist in giving effect to the terms 
of this Agreement and it shall: be the duty of .every employer 
and. every employee: to permit such persons to enter such 

establishment, institute and complete such ‘enquiries and to 

| examine such docurnents, books, wage sheets, time sheets and pay ~ 

tickets and.to interrdgate such individuals and to-do all such, 
acts'as may be necessary for the purpose of ascertaining whether | 
the provisions of this Agreement are being, observed. : 

8. REGISTRATION OF EMPLOYERS. — 
(1) Every employer, unless he has already done so, shall in 

respect of each place at which he carries on bus.ness complete a 

statement in the form of Annexure A to this Agreement and — 

lodge such statement with the Secretary of the Regional Council 

within” whose area of jurisdiction such place of business is 
situated not later than 30 days after the date— 

(a) on which. this Agreement comes into operation-in the case 

_ of ‘any: place/s of business which he is operating at’ that 

date; or : . . . 

(by-of the commencement of business at any -such place. 

(2) Every employer:shall notify the Secretary of ‘the Regional 

Council concerned of any change in— So an 

(a) the ownership of the business, and/or 
(b) the name of the business; and/or 
(c) the address of the business; 7 ee 
(d) the personnel of thé partners, directors or managers, 

within one month of:such change. . 

9, EXHIBITION OF AGREEMENT AND POSTING OF NOTICES. - 

Every eniployer upon. whom this Agreement is binding shall 

affix and keep affixed’in somie conspicuous and readily accessible 

‘place upon his premises, the undermentioned documents which 

must be printed in legible characters in both: official languages 

of the Union: — 5 

(a) A copy of this, Agreement, ; 

(b) a sammary of ‘sections of. the Industrial Conciliation Act 

as prescribed by regulation 7 (5) of the Act; . 

(c) a notice in the: form prescribed by the regulation under 

the Act specifying the day of the week or month, as the 

‘case may be, and the time and place at which wages will 

ordinarily be paid each. week or month, as the case may 

be; " . 
(d) a notice containing the official address of the Divisional 

Inspector of Labour and of the Secretary of the Regional 

Council within! whose area of jurisdiction the employer: is * 

. carrying on his: business; . . 

(ec). a notice containing the starting and finishing times of 

each shift in: the case of filling and/or service stations 

where service attendants and/or labourers are employed 

on a shift system. os oe 

; 10. Time anp WaGES REGISTER. 

(i) Every employer shall keep available for inspection at all 

times and in the form prescribed by the regulations under the 

Act, an up to date record of the earnings paid: to and the time 

All entries shall be in ink. 

(2). Every employer shall retain the. complete record referred to 

in sub-clause (1) of this clause for a period of three years subse- 

quent to-the date of any entry therein. 

. , 11. EXPENSES. OF THE COUNCIL. 

(1) For the ‘purpose of meeting the expenses of the Council, 

each, employer shall.on Fridays in. the case of weekly - paid 

employees and on the ordinary pay day in the case of monthly 

paid employees deduct from the wages of each of. his employees © 

other than apprentices, contributions’ as specified. in sub-clause 

(2) hereof. To the contributions so deducted, the employer shall 

add a like contribution and shall forward month by month, but 

not later than. the tenth day. of the month following the. month 

to which the contributions. relate, the total amount of such 

- contributions to the “Secretary of the Regional Council. within 

whose area of jurisdiction his place.of business is situated, under 

cover of, and together. with particulars in. the form prescribed in. 

Annexure “B?. -0 i> as 
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*Q) Die “bydraes kragtens subk Jousule a moet wees’ teen die 
tariewe hieronder aangetoon:— 

Bydrae. 

per week, 
Streek.. 

G R 

Leongroep. of -klas, 

Weekliks betaalde werknemers wat id. 
lone van minder. as £2, 6s. per 
week ontvang en arbeiders (on- 

. geag die loon) 
Weekliks betaalde- werknemers wat . 9d. 

lone van £2. 6s. of meer per week 
ontvang . 

: Maandeli ks. betaalde werknemers. Is. 
wat lone van minder as £10 per 
maend ont vang 

Maandeliks betaalde werknemers 2s. 
wat fone van £10 of meer. per ‘ 

-maand ontvang 
Weekliks.betaalds werknemers wat 4d. per week. 

loné ‘van minder as. £2. 6s. per 
week ontvang : . 

. Weeklik ks betaalde. werknemers wat 9d.. per week. 
. lone van £2. 6s. of méer per week 7 

_. ontvang, : 
Maande tks betaalds 
Weekliks betaalde werknemers wat 2d. 

‘Joné van £2. 6s. of minder per 
week ontvang 

Weekliks betaalde werknemers wat . 6d. 
lone van meer as £2. 6s. per week 
ontvang 

Maandeliks betaalde werknemers éd. 
wat £10 of minder per maand ~- 

. ontvang . - : 
Maandeliks betaalde .werknemers 2s. 

wat meer as £10 per maand ont- 

per week, 

per maand, 

6d: per maand. 

  

OP 

werknemerts’ 2s. 6d. per.maaad. 
NK per week. 

per week. 

per maand, 

2d. per maand. 

‘vang 
’Weekliks betaalde werknemers wat id. 

lone.van £2 per week of minder 
ontyans en arbeiders (ongeag die 
eckloon) 

Weekliks betaaide werknemers wat 8d. 
lone van meer as £2 per week | 
onivang 

Maandeliks betaaide werknemers. . 28: 
Weekliks betaalde werknemers.wat 1d. 

_ lone van £2 of minder. per week 
_ ontvang.en,. slegs in Streek TVL, 
arbeiders (ongeag die weekleon) _ 

. Weekliks. betaaldé werknemers. wat 6d. 
‘lone van meer as £2 per week 
ontvang ..|3 / 

Maandeliks betaalde werknemers 6d. 
wat lone van £19 of minder ‘per: 

-. .mMaand ontvang. 
-Maandeliks  betaalde | werknemers 

wat lone van meer.as £10 | Per . 
maand ontvang : 

Vakmanne..... Wace neh n ee enens 94. 
Kantoor-, stoor-, verkoops- en. 1s. 

klerklike werknemers, diensver- 
‘kopers, stoormanne en tydhouers 

Ander werknémers nie hierbo ge-- 3d. 
spesifiseer nic 

oO vs per’ week, , 

per week. 

Oo 3d. per maand. 
NL en per week. . 

TVL 

‘per, week. 

per maand. 

2s.. per maand. 

per week. Wwe 
. per madnd. 

pet week. 

/ ’ 3) Ondanks die uitsluiting in subklousule (1) moet die name van 
alle. vakleerlinge gewys word op die vorm gencem in voor noemde 
subklousule (. 

OPMERKING —Hier volg die adresse van: die sekretarisse. van 
die verskillende Streeksrade :— 

Streek GR: Posbus 714;: Gos- Londen. 
Streek OP; Posbus 3164, Port Elizabeth, 
Streek Ni: Posbus 446, Kimberley. 
Streek NL: Posbus 2838, Durban, 
Streek OVS: Posbus 910, Bloemfontein. 
Streek TVL: Posbus 8477, Johanesburg. - 
Streek WE: Posbus 1946, Kaapstad, 

12. LEDEGELD VIR DIE Moror INDUSTRY EMPLOYEES’ UNION OF 
SOUTH AFRICA, Dig Motor InpusTRY STAFF ASSOCIATION EN 
pig. Souru APRICAN Motor INDUSTRY EMPLOYERS’ ASSOCIA 
TION. 

(i) Bike werkgewer wat lid is van die South African Motor 
Industry Employers’ Association en/of die South. . African 
“Vehicle Builders’ and Repairers’ Association moet van die “Icon 
van elkeen van sy..werknemers wat deur hierdie Ooreenkoms 
geraak word, die bedrag aan ledegeld.aftrek wat deur die werk- 
nemers aan: die Motor Industry Employees’ Union: of South 
Africa of die Motor Industry Staff Association verskuldig is en 
die bedrag aldus afgetrek saam met die vorm voorgeskry. in 
Aanhangsel B aan die sekretaris van die betrokke Streeksraad ” op 
of voor die tiende dag van die maand stuur wat ~volg. op die 
maand waarop die ledegeld betrekking het. 

(2). Bike werkgewer wat lid van. ‘die South’ African Motor 
\ndustry Employers’ Association is;-moet op: of voor die tiende 
dag van elke maand, tensy” hy die ledegeld regstreeks ‘aan 

- genoemde vereniging ‘betaal het, een-twaalfde. van sy jaartikse 
bydrae -wat:aan genoemde vereniging verskuldig is, aan: dic 
sekretaris van die hetrokke ‘strecksraad stuur. sdam: met die yorm 
voorgeskryf ja Aanhangsel B yan hierdie Ooreenkoms.. 

10 

NL and 

  

(2) The: contributions in - terms of. sub-clause (1) shall be. at 
the rates set: out hereunder:— . 

Contribution. 
Id. per week.. 

‘Wage Group or Class. 

Weekly paid employees in receipt of 
wages of less than £2. 6s, per 
week and labourers (irrespective 
of the wage) 

Weekly paid employees i in receipt of 9d. 
wages of £2. 6s. or more per week . 

Monthly paid employees in receipt I1s.. per month. 
of wages of. less than ‘£19 per . 
month . 

Monihly paid employees in receipt 2s. 
of ‘wages of £10°or more per 

: month : 
EP Weekly paid employees in receipt of 4d. 

wages of less than £2. 6s. per 
week 

‘ Weekly paid employees in receipt 9d. 
of wages of £2. 6s. or more -per 
week : 

Monthly paid employees......... 2s. 
Weekly paid employees: in receipt 2d. 

of wages: of £2. Ss. or less. per : 
. week ; 
Weekly paid employees ‘in receipt’ 6d. 

of wages-of more than. £2. 6s. per. 
week 

Monthly paid employees in receipt 6d. 
~_of wages of £19 or less per month 

Monthly paid employees in receipt’ 2s. 
of wages of more than £10 per - 
month : 

Weekly. paid employees in receipt. Id. per week, 
of wages of £2 or less per week. . . 
and labourers (irrespective of the 
weekly wage) 

Weekly paid employees in receipt 
of wages of more than £2 per 

eek 
Monthly -paid employees... ...... 2s. 
Weekly paid employees im receipt ‘id. 

of wages of £2 or less per week 
and in Region TVL only, labour- 

_ ers (irrespective of the weekly 
wage) 

Weekly paid employees in’ receipt’: 6d, 
of wages of more than £2 per 
week : 

Monthly paid employees in receipt 
of wages of £19 or less per month 

Monthly paid employees in receipt 2s. 
of wages of more than £10 per 
month 

Journeymen...........00.000- eae Od, 
Office, Stores; Sales and Clerical Is. 

Employses, Service Supply Sales- 
' men, Storekeepers and Time- 

keepers : 
Other employees not specified above 

Region. 

BR 

per week, 

6d..per month, 

per week, 

per week, 

éd, per month, 
NC. per. week. 

per week. 

per month, 

2d. per month. 

OFS 

8d. per week. 

3d. per: month. 
per week, 

TVL 

per week. 

6d. per. month, 

per month, 

per week: we 
per month, 

‘ 

3d. per week. 

Q) Notwithstanding the exclusion.in sub-clause (1), the names 
of all apprentices must. be shown on the form referred to in 
the said sub-clause (1). 

Note:—The following are the addresses of the Secretaries of 
the various Regional Councils:— . 

Region BR: P.O. Box 714, East’ London; 
Reg: on EP: P.G. Box: 3164, Port Elizabeth; 
Region. NC: P.O. Box 446, Kimberley; 
Region NL: P.O. Box 2838, Durban; 
Region OFS: P.O. Box 910, Bloemfontein; 
Region: TVL:' P.O. Box 8477,. Johannesburg: , 
‘Region WP: P.O. Box 1945, Cape. Town. | 

12. SUBSCRIPTIONS TO THE Moror INDUSTRY EMPLoveEs’ UMION 
‘oF Sour AFRICA, ‘THE Motor INDUSTRY STAFF ASSOCIATION 
AND. THE SourH.ArricAN Motor InpUsTRY EMPLOYERS’ 
ASSOCIATION, - 

(1) Every emplover who is a member. of the Sout African 
Motor Industry Employers’ Association and/or the South African 
Vehicle Builders’ and Repairers’ Association shall deduct from. 
the wages of each of his, employees affected by | this Agreement, ~ 
the amount. of the subscriptions payable by such employees to 
the Motor Industry Employees’ Union of South Africa or, the 
Motor Indu sy Sta Association and shall forward the amount 
thus deducted with the form prescribed in Annexure “B” to 
the Secretary of the Regional Cotincil concerned, not later than 
the tenth day of the month followin ng the month to which. the 
subscriptions. relate. 

(2) Every employer who is a member of the South African 
Motor Industry Employers’ Association. shall not later than the’ 
tenth day of each month, unless he has paid such subscription 
direct to the said Association, forward to the Secrt eary of the 
Regional Council concerned with the form ‘prescribed in Annexure 
“BRB” to this Agreement, one-twélith of his annual subscription 
payable to the said Association,
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13. VAKVERENIGINGARBEID. 

(1) Behoudens soos anders in hierdie Ooreenkoms bepaal— 

‘(@ mag geen lid van die Motor Industry Employees’ Union of 
die Motor Industry Staff Association werk by *n werkgewer 
aanneem wat nie lid. van die S.A: Motor Industry 
Employers’ Association of die South African Vehicle 

Builders’ and Repairers’ ‘Associatoin is nie of in diens bly 

by ’n werkgewer wat opgehou het om lid te wees van die 

South African Motor Industry Employers’ Association of 

die South African Vehicle Builders’ and Repairers’ Asso- 

elation; 

(b) geen lid van die S.A. Motor Industry Employers’ Association 

mag enige werkwinkelwerknemer, -uitgesonderd ’n vakleer- 

‘ ling, in. sy diens h8 wat nie lid van die Motor Industry 

Employees’ Union of S.A. is nie, of enige kantoor-, stoor-, 

verkoops-. of - klerklike: werknemer wat nie Hid van die 
_Motor Industry Staff Association is nie; 

(c) geen lid van- die S.A) Vehicle. Builders’ and Repairers’ +. 

Association mag °n vakman in diens hé wat -nie lid van 

die Motor Industry Employees’ Union of S.A. of ander 

geregistreerde vakvereniging is of enige. kantoor-,. stoor-, 

verkoops: of klerklike’: werknemer -wat nie- lid van die 
Motor Industry Staff Association is nie. — 

(2) Hierdic klousule is nie soos volg van toepassing nie— 

(@) in die. geval van_kantoor-, ‘stoor-, verkeops- en klerklike 
werknemers wat lid van die S.A. Institute of Draughtsmen 

is of -wat meer. as £840 per jaar in enige A-gebied of _ 

£720 per jaar in-enige. ander gebiede. verdien; 2, 

(b) ten opsigte van.’n immigrant. gedurende: die eerste jaar 

na die datum van sy binnekoms-in die Unie van Suid- 

Afrika; met dien verstande dat as enige immigrant te 

eniger .tyd na die eerste drie maande van sy diens in die 

nywerheid enigé uitnodiging van die betrokke vakverenigings 

om lid daarvan: te. word, van. die hand. gewys het, die 

bepalings van hierdie klousule onmiddellik van toepassing 

word; : , , 

(c) ingeval, na die mening van die Raad,. lidmaatskap tot ‘nh 

party by hierdie Ooreenkoms sonder redelike oorsaak 

geweier of beéindig is, en die. applikant sodanige welering 
by die Raad binne 21 dae daarvan aangemeld het. 

(3) Bewys- van lidmaatskap van die betrokke vakverenigings 

is die voorlegging van ’n lidmadtskapkaart uitgereik deur sodanige 

vakverenigings en-in die geval van die Motor Industry Employees’ 

Union of S.A., met aantekening van die graad waarin lidmaatskap 

yan sodanige lid deur daardie vakvereniging geregistreer is. 

14. JAARLIKSE VERLOF. . 

(i) Behoudens die bepalings van ‘subklousule 10 hiervan het 

alle werknemers: vir. wie lone of besoldiging in hierdie Ooreenkoms 

voorgeskryf word, asook vakleerlinge, reg op drie agtereenvolgende 

weke betaalde verlof en moet dit toegestaan word, en dit moet 

vier naweke insluit in die geval van werknemers wat met ingang 

van ‘n- naweek met verlof gaan, en drie- naweke in alle ander 

gevalie ‘en onderworpé aan: onderstaande verdere voorwaardes 

wees :— | , : Lo 

(a) Weekliks betaalde werknemers kwalifiseer, in die geval van 

: werknemers wat 54 dae per week werk, vir die verlof na 

voltooiing van 308 volle skofte (met witsluiting van oortyd) 

by. dieselfde -werkgewer,. en werknemers. wat ‘n vyfdaagse . 

week werk, kwalifiseer- vir die verlof na voltooling van 

256 volle skofte (met uitsluiting van oortyd), by dieselfde 

werkgewer, van die datum van indiensneming af of van 

- die datum af waarop -die laaste . verlof verskuldig..was, . 

na gelang van dic jongste. / : 

OPMERKING.-Vir die toepassing van hierdie. artikel sluit 

, volie skofte” skofte in van korter duur as dié wat 

— ingevolge hierdie Ooreenkoms toegélaat word as— 

(i) dit toe te skryf is aan die feit dat werknemers hoogstens 

’n halfuur laat by die werk aangekom ‘het; of : 

(ii) omdat korttyd gewerk is; of : : 

Gi} dit. met toestemming van die werkgewer gewerk is. 

(b). Werknemers wat by die maand betaal word, kwalifiseer vir 

- die’ verlof ina voltooiing van 12. maande aaneenlopende 

diens by dieselfde werkgewer van die datum:van indiens- 

-eming af of van. die datum af waarop die vorige verlof 

verskuldig was, na gelang van die jongste: a 

(© Die werkgewer moet die tyd vasstel wanneer ‘die verlof 

gencem moet word, maar as die werkgewer ‘nie eerder aan 

’» werknemer sy verlof toegestaan het nie, moet’ die verlof 

toegestaan word om binne twee maande na voltooiing van 

die kwalifiserende getal skofte ‘te begin in die geval van 

werknemers in patagraaf (a) hiervan genoem, of 12 maande 

aanicenlopende diens in-die geval van werknemers ‘na wie 

in paragraaf (b) hiervan verwys word. © ; 

- (d) Behoudens subkiousule (8) hiervan moet vertofbesoldiging 

betaal word teen die tarief wat dié werknemer ontvang het 

of reg gehad het om te ontvang (na gelang van die- 

grootste) op die datum waarop hy met sy jaarlikse verlof 

vertrek het en dit aan hom deur die werkgewer betaal 

; word wanneer sy verlof begin. , . 

(2) As enigeen- van die betaalde openbare. vakansiedae. gerioem 

“in klousule 15 (1) van hierdie hoofstuk of in die geval 

‘van vervaardigingsinrigtings in klousule’7 (1) van hoofstuk 

'4-van hierdie Goreenkoms genoem, op ‘n. werkdag binne . 

die ‘verloftyd van *n werknemer -val, moet gen werkdag 

by genoemde verloftyd ten -opsigte. van. elke ; sodanige | 

betaside openbare. vakaisiedag met volle besaldiging getel 

word. o " , 
  

13. TRape UNION LABOUR. 

(1) Save as is otherwise provided in this Agreement— 

(a) no member of the Motor Industry Employees’ Union of 
South Africa or the Motor Industry Staff Association shall 
accept employment with any employer who is not a 
member of the South African Motor Industry Employers’ 
Association or the South’ African’ Vehicle Builders’ ‘and 
Repairers’ Association or remain in the employ of any 

_ employer who has ceased to be a member of the South 
African Motor Industry _Empioyers’’ Association or the 
South African Vehicle Buiiders’ and Repaiters’ Association; 

(b) no member of the South African. Motor. Industry 
Employers’ Association. shall. employ any workshop 
“employee, other than an apprentice, who is not a member . 
of the Motor industry Empicyees’ Union of South Africa 
or any office, stores, sales or clerical employee who is not 
a tnember of the Motor Industry Staff Association; 

{c) no member of. .the South African Vehicle~ Builders’ and 
Repairers’ Association shall employ any journeyman who 
is not a member of the Motor Industry Emplovees’ Union 
of South Africa. or other registered trade ‘union or any 

" office, ‘stores, sales or- clerical employee who jis not a 
member of the Motor Industry Staff ‘Association. - 

(2) This clause shall not apply— 

(a) in the casé of office, stores, sales and clerical - employees 
who are members of the South African Institute ‘of 
Draughtsmen or who are in receipt of remuneration in 
excess of £840 per annum in any A Area. or £720 per 
annum in any other Areas; - 

(b) in respect of an immigrant during the first year after the 
date of his entry. into the Union of South Africa; provided 
that if any immigrant has at any time after the first three. 
months of his employment in the industry refused any 
invitation from the trade wniots concerned to become a 

ember thereof, the provisions of this clause shall imme- 
diately come into- operation; , : 

(c} where, in the opinion of the Council, membership.te a 
party to this Agreement has been refused or terminated 
without reasonable cause and the applicant has reported 

-Such refusal to the Council, within 21 days hereof. 

   

    

(3) Proof of membership of the- trade unicts concerned shall. be 
the production of a membership card issued by such trade unions 
and im the: case. of: the Motor Industry Employees’. Union of 
South Africa, earing a record of the grade in which the. member- 
ship of. such.member has been registered. by that trade union. 

14, ANNuaL LEAVE. - 

(1) Subject to ‘the -provisions of -sub-clause- 10 -hereof, all 
employees for whom. wages or remuneration are.provided in this 
Agreement ‘and apprentices shall be entitled to. and granted three 
consecutive weeks paid. leave, which shall. include four week-ends 
in the case of employees proceeding on leave as from a week-end, 
and three week-ends in all other cases and be subject to the follow-. 
ing further conditions:— — . Ls , 

(a) Weekly. paid employees shail, in .the case of employees. 
working a 54 day week, qualify for such leave on the com- 
pletion of 308 full shifts (excluding overtime) with the 

.same employer, and in the case of employees working .a 
five-day week, qualify for such leave on completion of 256 
full shifts (excluding overtime} with the same employer,. 

. from the date of engagement cr from the date pon’ which- 
the last leave fell due, whichever is the later. , - 

Nore.—-For, the purpose of this clause, “full shifts ” 
shall be. deemed to include shifts of shorter duration than 
those permitted in terms of this Agreement if-- 

G) due to late arrival. at work where lateness does not 
exceed half an hour; or . a 

(ii} due to short time worked; or: ° 
Gii) worked with the permission of the employer. 

(b) Monthly paid employees shall qualify-for such‘leave on the 
- completion of twelve months’ continuous employment with’ 

the same employer from the date of engagement, or from the 
fate upon which the last leave fell due, whichever is the 

ater. . “ : 2 oe : 

(c) The employer ‘shall fix the time when such leave shall be 

taken, but ifthe employer shall not have granted to aa 

employee his ‘period of leave at.an earlier date, such leave 

shall be granted so as to. commence. within .two months 

after the completion of the qualifying number of shifts in 

the case of. employees referred to in paragraph (a) hereof, 

or twelve. months’ continuous. employment in the case. of 

employees referred te in paragraph (d) hereof. . 

(a) Subject to sub-clause (8) hereof, leave pay shall be paid at 

“the tate of remuneration. the employee was. receiving or. 

entitled to receive (whichever is the greater) at the date 

upon which the employes proceeded on his annual leave 

and shall. be:paid to him by the employer when he com-. 

mences ‘leave. st . - 

(2) If any of the said public holidays referred to in clause 15 (1) 

“of this chapter or. in the case of. manufacturing establish- 

uments in-clause 7 (1) of Chapter 3 of this Agreement fall 

on’.a- working day within.the period of leave Of an: 

employee;.. oné: working. day:.shall. be added to. the said 

period of leave in respect of each stich paid public holiday, 

on. full pay. « 

  

{1
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() By ‘die beéindiging van die diens van ’nwerknemer wat 

“" Kragtens hierdie subklousule vir verlof gekwalifiseer het, 
maar wat nie sy verlof ‘toegestaan is of wat dit nie op 
die datum van sodanige betindiging geneem het nie, moet 
die werkgewer hom “n bedrag aan verlofbesoldiging betaal | 
bereken ‘ooreenkomstig die bepalings van subklousule (2) 
‘(a) hiervan. ; - 

. (2) (a) Behoudens die bepalings van subklousule (3) yan: hierdie 

klousule, het ’n werknemer wat daarop geregtig is om vir verlof 

in aanmerking te kom en wat-uit sy diens. ontslaan word of dit 

verlaat voordat hy die getal kwalifiseerskofte of. -dienstyd voltooi 
het, reg op-— : ‘ 

(i) in die geval van *n werknemér op wie die bepalings van — 

subklousule (1) (a) hiervan. van toepassing-is, op drie twee- 

en-vyftigstes, en in. die geval van ’n werknemer. wat °n 

weekliks betaalde werknemer is’en op wie die bepalings 

van :subklousule (10) hiervan--van: toepassing is,. op twee 

twee-en-vyftigstes van “n week se besoldiging vir elke vyf 

volle skofte gewerk in ’n inrigting met ’n vyfdaagse week} 

of ses vol skofte gewerk in ’n inrigting met ’n week van 

_ Sd. dae,: van..die- datum .af..waarop -hy_ by. die werkgewer 

‘ :.begin..werk. het..of van-die datum. af waarop. sy, laaste_ | 

jaarlikse. verlof. verskuldig, geword “het, na gelang van die 

jongste; en’: a Ce ty wa 
(ii) in die geval van ’n. werknemer op wie’ die. bepalings van 

subkiousule (1) (b) van toepassing is, op drie twee-en 

vyftigstes, én in die’ geval van *n -werknemer wat. ’n 

maandeliks betaalde-werknemer is en op wié. die. bepalings 

van subklousule (10) hiervan van toepassing is, .op- twee 

twee-en-vyftigstes. van ’n week se besoldiging vir elke week 

waarin hy minstens vyf dae gewerk het van die datum af 

waarop hy by die werkgewer begin. werk-het, of van die 

datum af waatop sy laaste jaarlikse veérlof -verskuldig 

geword het, na gelang van die jongste. — ; 

 (b) In die geval van alle werknemers, uitgesonderd kantoor-, 

stoor-, verkoops- eh klerklike werknemers en/ of dié vir wie lon: 

van £3 of minderpér week in hierdie Ooreenkoms voorgeskryf 

word, is die volgende -verdere bepalings van toepassing :-— 

@®) ’n Bedrag gelyk aan dié waarop die: werknemer geregtig is, : 

moet deur die werkgewer aan die sekretaris van die Streeks- 

raad in wie se gebied hy besigheid doen, gestuur word on-. 

middellik na‘ be@indiging van: die werknemer se’ diens; 

(ii). wanneer'’n werkgewer ’n- betaling doen- kragtens die ‘bepa- 

lings van paragraaf (i) hiervan, moet hy ’n verlofbetalngs- 

order in-drievoud uitmaak in die vorm soos voorgeskryf in 
Aanhangsel. C.. van hierdie: Ooreénkoms, ‘en een kopiec 
aan. die sekrétaris van die betrokke Streeksraad stuur, een 

. kopié aan die’. betrokke . werknemer, oorhandig, en een’ 
_: kopie seif hou; : . - 

(iii) geen .werknemer mag. sy verlofkredit: in kontant, van sy 

* ‘werkgewer aanneem. nie. Die ‘werkgewer moet by diens- 
aanvaarding by ‘’n ander. werkgewer, die kopie van. die 
hieringenoemde . verlofbetalingsorder aan daardie  werk- 
gewer oorhandig en dié werkgewer moet. die werknemer 
sy jaarlikse ‘verlof toestaan’ binne twee maande na sy vol- 
tooling van die. getal skofte of. dienstyd. wat hom in aan- 
merking sou -laat kom het vir jaarlikse verlof ‘ingevolg: 
subklousule (1). hiervan 
gewerk ‘het; . a : 

(iv). wanneer sodanige werknemer se verlof, verskuldig inge- 
\volge die bepalings van’ voorgaande paragraaf, toegestaan 
‘is, of as die werknemer’ se diens beéindig is yoordat dic 
verlof toegestaan is, moet sy werkgewer die bedrag van. 
die verlofbetaling wat aan hom: verskuldig is en bereken is, 
volgens die bepalings van subklousule (2) (a) hiervan, op’ 

“ daardie tydstip aan hom betaal en die” werknemer. moet 
’n week vooruit by die betrokke Streeksraad’ aansoek doen 
om die bedrag wat ingevolge paragraaf (i) hiervan aan die - 
“Raad-‘betaal is, en die ‘bedrag. moet deur -voornoemde 
Streeksraad betaal- word by voorlegging van sy getekende 

.kopie. van. die verlofbetalingsorder: wat in. paragraaf (ii) 
| hiervan’ genoem’ word;- : Ree . 

‘(W) sekretarisse van die Streeksrade moet alle--bedrae wat vir 
vakansieverlotbéetaling. ontvang. is, in ’n spesiale rekening 
plaas waarop die Streeksrade trek.en moet die bedrag wat 
ten opsigte ‘van. ’n-werknemer ontvang-is, aan ‘die werk- 

--nemer:.betaal wanneer. hy vir die betaling in aanmerking . 
kom. ‘As die wetknemer die nywerheid verlaat, moet die- 
bedrag aan hom. betaal.word na afloop van 52 weke 
gereken van die datum waarop verlofbetaling begin oploop 

o het, of vroeér, na goeddunke van die betrokke:Streeksraad, 
(vi) verlofbetaling in ‘besit van Streeksrade en nie na drie jaar 

jaar van die datum” van die laaste deposito opgeéis nie, 
. ‘word aan die Raad verbeur; mo 

(vii) die’ administrasickoste van die spesiale-rekening genoem 
in paragraaf‘(v) hiervan; moet deur Streeksrade gedra word 
wat ma goeddunke enigeen van die beskikbare fondse by 
"na goedgekeurde bank- en/of bougenootskap kan belé, en 
rente wat-uit sodanige belegging oploop, moet deur Streeks- 
rade gehou word ter bestryding van die administrasiekoste 
van voornoemde spesiale rekening. : 

(c). In. die geval van kantoor-, stoor-, verkoop en klerklike 
werknemers en dié werknemers vir wie lone van £3 per week 
of minder’ in hierdie Ooreenkoms ‘voorgeskryf ‘word, moet die 
bedrag .wat..aan. hulle verskuldig is kragtens’ subklousule (2) (a) 
 hiervan’ regstreeks. aan hulle deur dié wetkgewer betdal word en 
geeneen van die bepalings van paragraaf {b) van hierdie sub- 
klousulé is op sulke werknemers van toepassing nie. : 

12 

asof hy .vir dieselfde- werkgéwer ‘ 

  

f) On-the termination of. the services-of an employee who has 
qualified for annual leave in terms of this sub-clause. but 
who has not’ been granted or has not taken his leave at the . 
date of such termination, ‘the employer. shall pay him-an | 
amount of leave pay calculated in accordance. with the 
provisions of sub-clause (2) (a) hereof: oo 

(2) (a) Subject to the provisions of sub-clause (3) of this clause, 
an employee who is entitled to qualify for leave and who is 
discharged from, or who leaves his employment. before completing 
the qualifying number of shifts or period of employment shall be 
entitled— ; : . 

Gi) in the case of an employee to whom the provisions of sub- 
clause (1) (a) hereof are applicable, to three fifty-seconds 
and. in the case of an employee who is a weekly paid 
employee and to whom the. provisions of sub-clause (10) 
hereof are applicable, to two fifty-seconds, of a week’s. . 
remuneration for every five full shifts worked in a five-day 
week.establishment or six full. shifts worked in a 5} day 
week establishment; from thé date of, commencing work 
with the employer or from the date his last annual. leave 
became due, whichever is the later; and , “ 

(ii) inthe case of an émployee to-whom the-provisions of sub-. 
clause (1) (6) are applicable; to three fifty-seconds and in 
the case of an émployee who is a-monthly paid employee 

‘and.to. whom the provisions of‘ sub-clause (10) hereof. are 
. applicable, to two fifty-seconds, of a week’s remuneration 
for every week in which he worked at least five days from 
the date of commencing work with the employer, or from 

the date his last annual leave ‘became due, -whichever is 
. the. later. . . Do a 

(b) In the. case of all employées. other than office, stores, sales 
and clerical eraployees and/or those for whom wages of £3 or 
less‘ per week are prescribed in this Agreement, the following 
further provisions shall apply.: — , . 

G) An ‘amount equal to. that..to which such employee is 
_ entitled shall be forwarded by the employer ‘to the Secretary 
of the Regional. Council within whose area of: jurisdiction 
he operates, immediately. on termination of the employee’s -- 
employment; oe 

(ii} an employer. when making payment.in terms.of paragraph 
. .@ hereof, shali complete in triplicate a holiday leave pay 

voucher in the form. prescribed in Annexure “C” to this 
_ Agremeent and shall forward one copy to the Secretary of 

the Regional Council, hand ‘a copy to the employee con- °° 
cerned and tetain the third’ copy in his possession; - 

(iii) no such employee-shall take his leave credit in cash from~ 
-his employer, Such” employee shall, on entering -the 
service. of another employer, present to such employer the - 
copy ofthe holiday leave pay voucher referred to herein 
and such employer shall grant the employee his annual 
leave within two months after his completion of the 
number of shifts or period of employment -which would 
have qualified. him for annual leave in terms of. sub-clause 
(1) hereof.as if he had worked. for the same. ernployer; 

(ivy when. such employee’s leave, due in terms of the preceding 
, paragraph .is granted. or where before it is granted. the 

employee’s services are terminated, his employer shall at 
that time pay to him the amount of holiday pay due to 

_ him by the said employer calculated in terms of sub-clause 
*. (2) (a) hereof and the employee shall apply to the Regional 

: Council concerned a week in advance for the amount paid 
to such Council’ in terms of paragraph (i) hereof, which. 
amount shall be paid to him by the said Regional Council. 
upon production by him.of his signed copy of the holiday. 
leave -pay voucher referred to ‘in paragraph (ii) -hereof; 

(v) secretaries of the Regional Councils shall place all amounts *. 
received on behalf of holiday leave pay in a special account 
operated by the Regional Councils and .shall pay the 
amount received in respect of an employee to such 
employee when he qualifies for such payment. Should the 
employee leave the Industry, the amount shali be paid. to 
him ‘on the expiry of 52 weeks calculated from the date~ 
on which the leave pay commenced. to accrue, or earlier, at 
the discretion of the’ Regional Council concerned; 

(vi) holiday leave pay. in the possession of Regional Councils. 
and unclaimed after the expiry of three years from the 
date of receipt, shall be forfeit to such’ Regional Councils; 

(vii) the cost of administering the special account.referred to in 
paragraph (v) hereof, shall be borne by Regional Councils 
which may, at their discretion, invest any of the funds on 
hand with an approved -bank and/or building society and 
any interest. accruing from: such investment.shall be retained 
by such Regional Councils towards the costs of administra-- 
tion of the aforesaid special account. .. 

(c) In the case of office, stores, sales and clerical employees 
and those employees for whom wages of £3 or less per week are. 
prescribed in this Agreement, the amount.due to them in- terms of 

sub-Clausé (2) (a) ‘hereof. shall :be paid -direct..to. them by the 
employer and none of the provisions of paragraph. (b) of this sub- 
clause shall apply to such employees.
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(3) As ‘a werknemer sy diens verlaat, verbeur hy ten opsigte 
van hierdie diens,’n -bedrag aan. verlofbetaling. wat ingevolge 
subklousule. (2) -hiervan opgeloop’ het, in .dié. mate waarin dit 
nodig is ten emde-aan die bepalings van klousule.36 (2) en (3) 
van hierdie. -Goreenkoms te’ voldoen, en soveel van die bedrag 
wat. ingevolge subklousule (2).(b) hiervan aan ’n- Streeksraad 
betaal is, as wat nodig is. om die verbeuring te dek, moet deur 
die Streeksraad aan die betrokke werkgewer terugbetaal word, 
met dien verstande dat aansock om terugbetaling deur die werk- 
eewer by die Streeksraad binne 14 dae na die diensverlating gedoen 
word. 

(4) Ingeval- ’n werknemer sterf of in die loop van sy werk 
ongeskik vir diens raak, is die bedrag wat ingevolge subklousule 

_(2) hiervan opgeloop het, betaalbaar aan sy boedel of aan hom- 
. self, na gelang van die geval, . : 

(5) Jaarlikse verlof mag nie saamval met ’n tydperk: waarin "hn 
werknemer opleiding-kragtens die Zuid Afrika Verdedigings Wet, 
1942, moet meemaak nie;.ock nie met 'n tydperk van. diehsop- 
segging nie. ; ce 

(6). Geen werknemer mag sy gewone wetk gedurende sy verlof- 
tyd uitoefen nie en geen werkgewer mag enige werknemer verplig 
of wetend toelaat om gedurende sy verloftyd in dié Nywerheid 
te werk nie. ; : 

(7) Vir die toepassing van hierdie Klousule sluit die. uitdrukking 
,, diens”. enige- tydperk- of tydperke..in . wat_ hieronder ..genoem 
word, en die uitdrukking.,, volle skofte” sluit skofte in wat die 

. betrokke werknemer:gewoonweg sou gewerk het maar nie gewerk 
het nie gedurende ’n tyd waarin hy—- : 

(a) ingevolge subartikel (1) hiervan met verlof was;" 

(5). opleiding kragtens die Zuid Afrika Verdedigings Wet, (1942, 
moes mesmaak;. _ : 

(c) op las of op versoek van sy werkgewer afwesig was; 

(a) van die werk. afwesig ‘was weens siekte of ’n ongeluk wat in 
‘n jaar ’n totaal van hoogstens, 30 dae ‘bedra; 

(8). Vir die. toepassing van hierdie klousule beteken ,,besoldi- - 
ging ” die voorgeskrewe basiese of werklike loon (na gelang van 
die grootste), plus enige weeklikse of maandelikse bonus wat 
deel uitmaak van die gewone weeklikse of maandelikse. verdienste 
tensy.-anders bepaal in ‘enige. aansporingsbonusooreenkomis -aange- 
gaay ingevolge klousule 34, en, uitgesonderd in die geval van 
vakmanne, gereedskapstellers en vulkaniseerders, lewenskoste- 
toclae. . . , . , : 

(9) Uitgesonderd scos elders in hierdie Ooreenkoms bepaal, 
mag ‘geen aftrekkings van verlofbetaling gemaak word om rede 
van geld wat aan die werkgewer. verskuldig is nie: oO 

(10) Werknemers in streke NK, NL en. OVS, vir wie Ione van 
£3 of minder per week in -hiérdie Ooreenkoms voorgeskryf word, 
uitgesonderd. vakleerlinge en .werknemers genoem in ‘klousule 25- 
(E) @i}.en Git), het reg op en moet twee opeenvolgende weke 
verlof teen hul gewone.skaal -van bescidiging toegestaan word en 
die verlof. moet drie naweke insluit in die geval van werknemers 
wat met ingang van ‘n naweek met verlof gaan en.twee naweke 
in alle ander gevalle en die vorige.bepalings van subklousule (1) 
hiervan. is van toepassing. - 

OPENBARE VAKANSIEDAE, 

(1) Ingeval | Goeie-Vrydag, Koninginsverjaarsdag, | Krugerdag, 
Geloftedag, Kersdag,.Tweede Kersdag of Nuwejaarsdag binne ’n 
werknemer se gewone werksweek val en die werknemer nie op so 
‘an dag werk nie, moet sy werkgewer hom ten opsigte. daarvan 
besoldiging betaal. teen ’n skaal van minstens wat hy gewoonlik 
vir sy géwone werkure vir daardie dag van die week ontvang. 

Ingeval enigeen van hierdie openbare vakansiedae op ’n Sondag 
val, moet-die volgende Maandag vir die toepassing van hierdie 
klousule. as daardie besondere. vakansiedag beskou word, en as 
dit-in die geval van Kersdag gebeur, moet die volgende Dinsdag 
as Tweede Kersdag -beskou word. ce 

(2) As. ’n weérknemer op. enigeen van die dae werk wat in 

subklousule (1) van hierdie klousule genoem word, moet sy werk- 

gewer hom, benewens die besoldiging. ingevolge subklousule (1) 

15. BETALING VIR 

hiervan betaalbaar,; besoldig teen, “nt. skaal van munstens. sy’ uur-: 
Joon ten opsigte van elke uur of gedéelte van “n uur. géwerk tot 
en met 8 uur-en tweemaal daarna op so ‘n dag. : 

G). As ’n werkgewer sy inrigting op. eenigeen van die openbare 
vakansiedae wil sluit, uitgesonderd dié genoem in subklousule (1) 
hierdie klousuie, moet hy— | oe 

(@) vakleerlinge, Kantoor-, steor-; verkoops- en klerklike werk- 
nemers’en werknemers, uitgesonderd in Gebied WP, vir 
wie lone van £3 of minder per week in hierdie Ooreen- 
koms voorgeskryf word, die besoldiging betaal wat hulle 
gou ontvang het as hulle op sodanige dag ‘gewerk het; 

(6) as hy op of voor middag op die dag voor so ’n openbare. 
vakansiedag op °n plek wat maklik: vir sy werknemers 

- toeganklik “is, ’n kennisgewing vertoon het. waarop. die 
tyd’.genoem word waarin. werknemers, uvitgesonderd dié 

. genoem -in subklousule G) (a) van. hierdie klousule, nie 
verplig sal: word om te werk nie, moet hy— 

(i). vakmanneé minstens 15s. vir.so ’n dag betaal; 

(ii) alle ander werknemeis nie elders in hierdie . sub- 
'" Klousule genoem ‘nie, met inbegrip van, in die geval 

: van streck WP-werknemers vir wie lone van £3. of 
minder per -week.in hietdie Ooreenkoms.. voorgeskryf 
‘word, minstens een-vyfde .van die. voorgeskrywe week- 

. Hikse: -lewenskostetoelaes ccc ee ns   

(3) Where ‘an’ employee deserts “his employraent, he shall: in 
respect of such.-employment, forfeit an amount of leave pay 
accrued in terms of sub-clause (2) hereof, to the extent to which 
it may. be necessary in order to give effect. to the provisions of 
clause 36 (2) and (3) of this Agreement, and as much ‘of the 
amount paid to a Regional Council-in terms of sub-clause (2) (5) 
hereof as-may. be.necessary to meet the forfeiture, shall be refun- 
ded by such Regional Councii to the employer concerned; pro- 

_vided that application for such refund is made td the Regional 
Council -by the employer within fourteen days of the desertion. 

(4) Should an employee die or in the course of his. work be 
incapacitated from continuing at his occupation, the amount which 
has accrued in terms of sub-clause (2) hereof, shall. be. payable 
to his estate, or to himself, as the case may be. 

(5) Annual leave shall not be concurrent with any period during 
which an.employee is.required to undergo training under the 
South Africa-.Defence Act of 1912, nor during any period of 
notice of termination. of service. . 

(6) No employee. shall engage in his normal. occupation during 
the period’ of his leave and no employer shall require -or know- 
ingly permit any employee to work in the Industry during the 
period of his leave. i : 

(7y'For the purpose 6fi this clause the expression ‘““ employment ” 
shall’ be deémed to’ include ‘any of- the periods ‘enumerated. below 
and thé expression “ full shifts” shall be deemed to include shifts 
which the employee concerned normally. would ‘have worked 
but did not work -duririg any périod: he— : 

(a) is on leave in.terms of sub-clause. (1) hereof; 

(b) is ¥equired ‘to. undergo training under the South Africa 
Defence Act, 1912; : 

/ 

(c) is absent from work on the instruction or at the request : 
of the employer,’ : 

(d) is absent from work owing to sickness or accident amount- 
ing in the aggregate to a. period ‘not exceeding 30 days in 

. any year. : oT 

(8) For-purposes_ of: this. clause, “ remuneration” shail mean - 
the. prescribed basic or actual. wage (whichever is the greater) 
plus any weekly or monthly bonus which forms part of the 
normal weekly or monthly remuneration. unless. otherwise’ pro-— 
vided in.any incentive bonus agreemeént entered into in terms of 
clause 34 and, except in the case: of journeymen, tcolsetters and 
vulcdnisers, cost of living allowance. 

(9) Except as elsewhere provided in-this Agreement, no deduc- 
tions from leave pay shall be made- as’ a: set-off against -any 
moneys which may be owing to the employer. SO 

(10) Employees in Regions NC, NL-and OFS for whom wages 
of £3 or less per week! are prescribed in“ this Agreement other 
than apprentices and employees referred to in Clausé 25° (8) (@) 
and (iii) shall be entitled to and granted’ ‘two consecutive weeks 

‘leave at their normal rate of remuneration, which leave shall 
include three week-ends’in. the case ‘of employees proceeding on 
leave as from a week-end, and two week-ends in all other cases 
and the remaining provisions of sub-clause. (1) hereof shall-apply. 

15. PAYMENT FOR PUBLIC HOLIDAYS. . 

(1) Where Good Friday, Queen’s Birthday, Kruger Day, Day 
of the Covenant, Christmas Day, Boxing Day or New Year’s 
Day falls within an employee’s ordinary working week and the 
employee does not work on such day, his employer shall pay 
him in respect thereof, remuneration. at a rate’ not less than’ he 
normally receives for his ordinary working. hours for that day 
of the week. ‘ : 

Where any of these public holidays fall on a Sunday, the 
following Monday shall, for purposes of this clause, be deemed 
tobe that particular holiday and where this occurs iti the case. 

of Christmas ‘Day,.the following Tuesday shall be deemed to be 

Boxing Day. a - a . 

(2) Whenever any employee works on any of the days enume- 

rated in-sub-clause (1) of this clause, his.empjoyer shail in addi- 

tion to :the remuneration. payable in..terms of sub-clause (1) 

hereof, pay him remuneration at a rate not less than his hourly 

rate of remuneration in respect of.each hour, or part.of .an 

hour:so-worked up to eight hours and double timé thereafter, on 

such day... - o : oe, . 

(3) Jf an employer wishes to close: his establishment on any 

statutéry public: holiday other than those referred. to in. -sub- 

. clause (1) of this. clause, -he shall... - 

. (a) pay apprentices, office,. stores, sales and ‘clerical employees 

and employees. other than in Region WP for whom wages 

of £3 or less per week are prescribed.in this Agreement, the 

remuneration they would -have received if, they had wor- 

ked on such day; . : , 

(b) if-he had displayed not. later than noon.on the day prior 

. to such public Holiday ‘in a place readily ‘accessible to 

his employees, a notice stating the period during which 

employees other than those for whom the basis of. remune- 

ration is prescribed in sub-clause (3)-(a) of-this clause will 

not be required to work, he shall pay : 

(i) journeymen not less than 15s, for such day; 

Gi) all other employees not elsewhere referred to’ in this 

‘sub-clause including in the’ case of Region WP 

employees for whom wages of £3°or-less per week are | 

_ prescribed, in this Agreement, riot less'than one-fifth’ of. 

the prescribed weekly. cost of: living allowance! © 

Se chee Se 13
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(4) As die werkgewer sy inrigting sluit sender “om a keanis- 

gewing ingevolge subklousule (3) (5) van hierdie Klousule te 

yertoon, moet “hy al sy werknemers. minstens die besoldiging 

betaal wat hulle sou ontvang het as hulle hulle gewone ure op 

daardie ‘dag’ van fie week gewerk het. 

(5) Behoudens klousule 30 (6), moet alle werknemers vir wie 

lone in klousule 25 (B) voorgeskry£ word, verlof met volts 

besoldiging op alle wetlike. openbare vakansiedae toegestaan. 

word. : LO 

16. VERONDERSTELLING, 

Dit werd beskou. dat "ne werknemer in diens van ’n werkgewer 

is, benewens die tye wat hy werklik in sy diens werk, gedurende— 

(a) enige tyd wanneer hy, ingevolge die yereistes van sy. werk- 

4 zewer op of in ’n invigting aanwesig is; | 

(b) enige ander tyd.wanneer hy op of in ’n imrighng aanwesig 

ass ; ; 

(c) enige tyd wanneer hy toesig het oor ’n voertuig’ wat in 
die -nywerheid gebruik word, hetsy dit bestuur word ‘of | 
nie; . 

(da) ’n hele pouse in ‘sy werk as hy nie verlof het om die 
perseel van ‘sy werkgewér vir die -hele pouse te verlaat 

i. Bigs of ee ; 
~(e) 'n hele pouse in: sy werk- as die duur van’ die’ pouse nie 

aangetoon. word in die registers wat ingevolge artikel 10 
van hierdie Ooreénkoms bygehou moet word nie; 

met dien verstande datas daar bewys word gedurende watter 
gedeelte van so “A tydperk, genoem-in paragrawe. (d), (cj, (da) of 
(2), die werknemer werklik in diens van die werkgewer gewerk 
het, die veronderstelling soos in hierdie subartikel bepaal, nie ten 
opsigte. van dié werknemer met betrekking tot daardie.tyd van 
toepassing is nis. fo, m , . 

. / {7. BESIGHEIDSURE. . 

()) Behoudens die bepalings’ van klousule 31.-mag geen werk- 
gewer ’n ‘intigting of dié gedeelte waarin hy enigeen’ van die 
werksaamhede verrig wat genoem word in paragrawe {a}, (b) 
en ‘(d), van die. woordomskrywing van ,, motornywerheid” in 
hierdie Ooreenkomis, verrig word, soos volg oopmaak of toclaat 

' dat dit oopgemaak word nie— _ ~ : . 

_ (a) voor.6 vm. of a 6 om. op Maandae tot Vrydae, albei dae 
. inbegrepe; - , a. cm, 
-(b) voor 6-vm. of na 12 nm. op Saterdae; 

. {c) op enige Sondag; . a . 

ook mag hy nie, uitgesonderd in geval. van nood, enigeen van 
genoemde werksaamhede gedurende die verbodstydperke in. hier- 
die subklousule geskep, verrig of laat verrig nie. : 

' (2).Geen.” werkgewer mag. ’n. : motorverkooplokaal en/of 
-vertoonkamer, toebehorewinkel of motorsioopplek, of kantoor 
aan enigeen hiervan verbonde, oopmaak of toelaat dat dit oop- 

-gemaak word, en geen werknemer mag ‘goedere of .handelsware 
in of op of uit ’n verkooplokaal of vertoonkamer, toebehore- 
winkel of motorsloopplek: of kantoor aati enigeen hiervan ver- 
bonde soos volg verkoop of. verskaf nie:— 

(a) Op enige Sondag of openbare vakansiedag; 
(5) voor 8 vm. op enige dag; 
(c) na 6. nm. op Maandae tot en met Vrydae; 
(da) na 1 um. op Saterdae; 

met dien verstande dat hierdie subklousule nie beskou moet word 
as een wat die verkoop van petrol, olie,. buitebande, binnebande 
of sulke toebehore of onderdele verbied wat nodig is in’ nood- 
gevalle of met die breek van motors, met die doe! om defekte 
uitrusting te vervang wat nodig is om ’n moioris toe te laat 
om sy reis te hervat nie. 

. 18. REISTOELAES. : 

(1) ’°n Werknemer,. uitgesonderd ’n reisiger of diensverkoper, 
wat— : co , oo. . 

(a) verplig is om weg van die inrigting’ te ‘werk waar hy 
gewoonlik in.diens is, moet betaal word—_ 

@) terwyl hy as passasier reis, teen gewone loonskale van 
hoogstens, egter, cen dag se ‘betaling ten opsigte van 

- elke tydperk van 24 opeenvoigende ure wat hy reis, 

(id terwyl hy op die werk is of terwyl hy in ’n voertuig 
reis wat hy -verplig is ‘om te bestuur, teen die gewone 
loonskaal ‘vir enige gedeelte van die werk. en/of die 
bestuurtyd wat-plaasvind gedurende die gewone ure 
-van die inrigting waarin hy in. diens-is, en teen oor- 
tydskale soos bepaai in klousule 30 van hierdie 
Goreenkoms vir enige gedeelte van die .werk en/of 

: die bestuurtyd van buite hierdie gewone-ure plaasvind; 

(iii) °n tweedeklas-retcerkaartjie as hy per trein reis en 
terugbetaling.van die prys van sy .¢tes en bed op die 
trein; : : 

(iv) terugbetaling vai losies en inwoning wanneer hy op 
. die werk is of na en van die werk reis; 

(v) minstens 2s. 6d. per nag in die geval van werknemers 
vir wie-lone van £3 of minder per week in hierdie 
Ooreenkoms voorgeskryf word of 5s. in die geval van 
enige ander werknemer vir alle nagte waarin hy deur 
sy werk verhinder word om terug ie gaan huis toe; 

(b) op enige ander manier_ as per trein reis, moet die werk- 
" gewer at die vervoermiddel verskaf. Of reélings daarvoor 
trez. : . 
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(4) If the employer closes his establishment without. displaying 
a notice in terms of sub-clause (3) (fh) of this clause, he- shall 
pay. all his employees not less than the remuneration they would 
have received if they had worked their ordinary hovrs on that 
day of the week. , . 

(5) Subject to clause 30 (6), all employees for whom wages are 
prescribed in. clause 25 (E) shall be granted leave on. full pay oa 
all statutory public holidays. _ ° : 

16. PRESUMPTIONS. 

An employee shall be deemed to be working in the employ- 
ment of an employer, in addition to any period during which he 
is actually so working during— 

(a) any period daring which, in accordance with the. require: 
ments of his employer,-he is present upon or in any estabd- 

| lishment; : 

(5) any other period during which he is present upon or in 
any such establishment; ; 

(c) any period during ‘which he is. in charge of any vehicle _ 
used in the Industry, whether or not it is being driven; 

(d) the whole of. any interval in his work if he is not free 
to leave the ‘premises of his émployer “for the whole of 
such igterval; or So 

(e) the whole of any interval in his work if the duration of 
such interval is not shown in the records..required to, be 
kept in terms of clause 10 of this Agreement; 

provided that if it is proved during what portion’ or any. such 
period as is. referred to in paragraphs (b),-{c}, (d) or te) any 

such employee actually worked in his employment, the presump- 

tion established by this sub-clause shall not apply in respect of 
that employee in relation to that peried. : a 

17. TrRapinG Hours. ot . 

(1) Subject to. the provisions of clause 31, no employer shall 
opeh or keep or permit to be open any establishment or ‘that 
portion thereof in which is conducted any of the activities speci- 
fied in paragraphs (a),. (b) and (d) of the definition of “ Motor 
Industry-” ia this Agreement— : a . 

(a) earlier than 6 a.m, or Jater. than 6 p.m. on Mondays to 
Fridays, both days inclusive; : , : 7, 

(b) earlier. than’ 6 a.m. or later than 12 noon on Saturdays; 

(c)-on any Sunday; oe oo 
nor shail he, except in the case of emergency, conduct or. permit 
to be conducted any of the said activities during the periods of 
prohibition created inthis sub-clause.. : 

(2) No employer shall open or keep or permit to be open any. 
moter saleroom and/or .showroom,' accessory shop. or motor 

graveyard or office attached to any of these, and no employee shall 

im or .on or from ‘any motor saleroom er showroom, accessory 

shop or motor graveyard or office attached to any of these, sell - 
or supply, except for use in his employer's workshop, any goods 
or merchandise-— : . : 

(a) on any Sunday or public holiday; 

(b) earlier than 8 a.m. on any day; 

(c) later than 6 p.m. on Mondays to Fridays, inclusive; 

(d) later than 1 p.m. on Saturdays; . : 

provided that this sub-clause shall not be deemed to prevent the 
sale of: petrol, oil, tyres, tubes ‘or such accessories or “parts from 
establishments other than accessory:.shops as are’ required in 

the case of emergency or breakdown to replace defective ¢quip- 
ment necessary to enable a motorist to proceed. 

18. TRAVELLING ALLOWANCES. . / 

(1) An employee. other than a traveller or service supply sales- 
man who— ‘ . 

(a) is required to work away from the establishment where he 
is ordinarily employed shall be paid— 

(i) whilst travelling as -a.passenger,, at ordinary rates. of 
“ wages, not.exceeding, however, one days pay in 

respect of every period of 24 consecutive hours’ travel- 
ling time; : : : 

(ii) whilst: on the job or whilst travelling in a vehicle 
which he is required. to: drive, at ordinary rates of 
wages for any portion.of the work and/or driving 
which is done during the normal hours of the estab- 
lishment in which he is employed, and at overtime rates 
as laid-down in clause 30 of this Agreement for any 
portion of the work and/or driving which is done 
outside of such normal hours; : 

(iii) second .class return fare if he travels by train and a 
: refund cf the cost of his meals and bed on the train; 

(iv) a refund. of board and lodging when on the job or 
“travelling to and from thé job; 

(v) not less than 2s. 6d. per night in the case of employees 
for whom wages of £3 or less per week are prescribed 
in this Agreément or 5s. in the case of any other 
employee. for such nights as he is preveated by his 
work from returaing to his home; u 

(b) travels in any manner other than by train,. the employer 
* shall either provide the mode of transport or make arrange- 
ments for it. ‘ :
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* (0) " Reisiger of diensverkoper wat— 

@ ~p enige reis wat ter uitvoering. van sy pligte onderneem 
word, van sy woonplek en sy werkgewer se inrigting vir | 
langer as ses agtereenvolgende ure afwesig is, moet— 

@ deur sy werkgewer vergoed word vir alle uitgawes wat 
redelikerwys deur hom aangegaan word vir die ver- 
kryging van etes en tee gedurende elke afwesigheid 
wat nie oor.’n nag strek nie; of 

. Gi). deur sy werkgewer ’n onderhoudstoelae betaal word 
van minstens 22s. 6d. vir elke nag as die afwesigheid 
oor een of meer nagte strek; : 

met. dien verstande dat die uitdrukking -,, nag” vir die 
toepassing van hierdie: paragraaf die tydperk tussen 11 nm. 
en 4 vm. beteken; ‘ : 

sy werkgewer se motorvoertuig gebruik of wat verplig is 
em per irein of enige ander, uitgesonderd sy eie vervoer- 
middel te reis,. moet deur sy werkgewer vergoed word vir 
alle. redelike vervoerkoste deur hom ter witvoering van sy 
pligte aangegaan, en vir die toepassing van hierdie -para- 
graaf word dit. beskou dat’ die bewaring van “nh motor- 
voertuig snags in ’n garage “np vervoerkoste “uitmaak; 

(b) 

+(e) verslig is. of toegelaat. word om °n motorvoertuig ter uit- 
: veering van sy-pligté te verskaf, moet.deur sy werkgewer 

’n insiuitende vervoerkoste betaal word van minstens 74d. 
vir elke my! in so ’n voertuig, gereis ter uitvoering van sy 
pligte. : : : : 

(3) Enige toelaes en uitgawes. wat kragtens subklousule (2) 
‘aan ’n reisiger of diensverkoper betaalbaar is, moet deur sy werk- 
gewer binne 7 dae van ‘die werknemer se skriftelike eis daarom 
betaal- word; met dien. verstande dat die werknemer. nie meer 
as 1 eis-om:sulke toelaes.en .uitgawes in 1 week mag indien nie; 
ock moet hy nie eise by iussenpose van langer as 1 maand indien 
nie. : : : 

_. (4) Die bepalings van hierdie klousule is nie van - toepassing 
‘op reisende werkswinkels.nie; met. dien verstande dat  beddegoed 
en keokgereedskap deur die werkgewer verskaf word. ' 

19, VERSKAFFING VAN OORPAKKE OF TOELAES IN PLAAS DAARVAN. 

(1) (a) Elke jaar moet elke werkgewer kosteloos aan elk van sy 
werknemers van die klasse -gespesifiseer in die volgende bylae, 
die getal en soort klere verskaf wat gespesifiseer is in daardie 

bylae vir sodanige ‘Klasse werknemers’ in” die -gebied* waarin sy 

dnrigting geleé is; met dien verstande dat die .werkgewer in 

gebiedo NK, NL, TVL en WP, die keuse het om- aan. sodanige 

‘werknemers, in plaas daarvan om sodanige klere te verskaf, ‘n 

weeklikse toclae, gespesifiseer in die genoemde bylae, benewens 

  
  

  

(2) A traveller of service supply salesman who 

(a}'on ‘any. journey undertaken in the performance of- his 
duties, is absent from his place of residence and his 
-employer’s establishment for amy period in excess of. six 

. consecutive hours, shall be— . 

Gi} reimbursed by his. employer for all. expenses reason- ~ 
ably incurred by ‘him for the provision of any meals 
and teas for himself during each such period of 
absence not extending over a night; or . 

paid by his employer a subsistence allowance of not 
less than twenty-two shillings and sixpence for each 
night where such period of absence: extends over one 
or more nights; : : 

provided that for the purposes of. this paragraph ‘the 
expression “night” mieans the period between 11 o'clock 

_. p.m. and 4 o’clock a.m:; : 

(b)-usés his employer’s motor vehicle or. who is required to 
, travel by train or any other, but his own, means of. con- 

-weyance, shall be reimbursed by his. employer.for all ~ 
reasonable transport..expenses incurred by. him. in the 
performance of his duties and for the purpose of this 
paragraph the overnight garaging of.a motor. vehicle shall 

. be deemed to be a transport expense; ces 

(c} is required’.or permitted -to provide a motor. vehicle for 
the performance of his duties, shall be paid by his. em- 
ployer an- inclusive transport allowance of not less. than 
seven and a half pence for each mile. travelled in such 
vehicle in the performance of his duties, 

(3) Any allowances. and expenses payable toa traveller or 
service supply salesman: in terms of sub-clause (2) shall be paid 
by his employer within seven days of such employee's’ written 
claim theréfor: provided that the employee shall not submit more 
than. one claim-for any such allowances and expenses in any. one 

week, nor shall he submit any such claims at intervals between 

claims of.more than one-month. | / : 

(4) The provisions of this clause shall not apply, to .mobile 
workshops;. provided that bedding and. cooking equipment are 

Gi) 

| supplied by the employer. 

19: SUPPLY OP OVERALLS OR ALLOWANCE IN Lieu THEREOF. 

(1) (a) Every employér, shatl supply each. year free’ of charge 

to each of his employeés of the classes specified'in the following 

schedule, the number and type of garmen‘’s specified. in that 

schedule for such classes of employees in the Region in which. his 

establishment is situated; provided that, in Regions NC, NL, TVL 

and WP, the employer shall have the option of paying to such 

-employees.in licu of supplying such garments, a weekly allowance 

as specified in the said schedule in addition to their ‘normal 

remuneration :-— a Ls : 

SCHEDULE. 
  
  

  

  

  

  

  

  

  

  

  

  

    

                  
  

    

bul gewone besoldiging, te betaal: ; sf 

Resi . Week- 

BYLAE. ogon| No. ly Al- 

_ whic | OE | = pw. 
“| : of. Esta- ar | -Type of Garments. | Classes of Employees Pp ve 

Getal Te | Week- | - blish- 8S; to be Supplied. “Cencerned. ayy 
Streek | ie likse ment |} t° be. ae! able in - 

waarin dine | og . . co -. «. |toelae Situ- Sup-. : lieu of 

inrig- | okke Soort kledingstukke |. Betrokke Klasse.” ipo ai- ated plied. Gar- 

ting : om: te verskaf. werknemers. b vf ments, 
eles | OM te. baar 

Bel ver- : i.p.v.- 
| skaf. : - klere. / 

: BR 3 | Good quality boiler- | Journeymen and ap- | — 

OP , ‘ : makers’ overalls or prentices 

GR 3 -| Ketelmakersoorpak- | Vakmanne en. vak-.| — washing coats 

._ ke van goeie kwa- leerlinge - - - 

fiteit of wasbare . . EP _2..| Boilermakers’ ‘over- | Employees for whom | ..— 

jasse . : alls or washing | “wages aré  pre- 

—— “coats, ‘scribed inxs Clause 

CP °9°°) Ketelmakersoorpak-:| Werknemers vir wie; — : 25 (A). 

: ke of wasbarejasse|... lone in - klousule , — — re 

ue 25 (A) voorgeskryf NC 2 | Boilermakers” over- | Journeymien and'ap- | 4s. 

is so alls. or washing | prentices 

eee - — coats © ne : 

NK -2. | Ketelmakersoorpak- | Vakmanne en vak- | 4s. Pz _— a 

- -ke of wasbarejasse.|  leerlinge ‘ NL 9 .| Boilermakers’. over- | Journeymen and ap- | 4s. 

—— : - : alls or ‘washing prentices 

NE.|: 2 | Ketetmakersoorpak- | Vakmanne en vak- | 4s. coats 
Dos ke of wasbare jasse leerlinge - - : — : — 

: Z i : - - Ors | ° 3° | New first-grade over- | Journeymen and ap- | — 

ovs 3°| Nuwe eerstegraadse | Vakmanne en. vak- { — ‘ - alis. prentices 

oorpakke leerlinge : - - - - sm - 

- : - - TVL 2 |. Boilermakers’ over- | Journeymen and ap- | 2s 

“TVL 2 .| Ketelmakersoorpak- | Vakmanne’en vak- | 2s. , alls or washing prentices 

| ke of- wasbarejasse leerlinge coats... : . 

WP -2 | Uniform,  oorpak, | Vakmanne, vakleer- | Is. 6d. WP 2 | Uniform, overall, | Jouracymen, appren- Is. 6d, 

stofjasof voorskcot}, ‘linge en enige | . ~ dust coat or apron tices, and any em- 

werknemers. wat ployees who- are 

deur _werkgewer required by - the 

verplig word om employer fo wear 

die gespesifiseerde the specified types 

; klere te dra of garments 
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‘(by Elke* werkgewer, uitgesonderd dié in Gebiede. OP: en WP, 

. Wat enige werknemer, witegsonderd ’n vakman of ’n vakleerling, 

verplig om ’n. uniform, oorpak, stofjas of voorskoot te “dra, 

moei 2 sodanige kledingstukke kosteloos per jaar verskaf. 

(2): Was en stryk van Klere-~(a) In Gebied GR moet werk- 

nemers wat ingevolge hierdie. Ooreéenkoms van -klere voorsien 

word, sodanige klere in ’n skoon toestand hou. — 

(b) In: Gebied OP is werkgewers ‘yerantwoordelik vir die was 

en stryk of skoonmaak van klere uitgereik ingevolge hierdie 

Ooreenkoms, of hulle moet.aan elkeen van die betrokke werk- 
nemers ’n wasioelae van is, 6d. per week: in Gebied A. (OP) en. 

is. per week in Gebied B (OP), benewens hul gewone besoidiging, 

_betaal. | 

(3) Tyd. van ‘uitreiking van Klere—(a) Elke werkgewer ‘in 

Gebied“GR moet, behoudens. die ‘bepalings van paragraaf. (8) 

hiervan, die klere genoem in subklousule (1) -hiervan, soos volg 

~ witreik :— Ss J : 

(i) Twee kledingstukke moet ‘aan elke werknemer_ aan die 

begin van elke jaarlikse dienssikius van. sodanige werk- 

. nemer uitgereik word, 9 Doe, 

-.. Gi) nog. ?n--kledingstuk - moet .aan..elke . werknemer. elke 6 

: maande na. die begin. van elke. jaarlikse dienssiklus. van 

sodanige’ werknemer: uitgercik word; . ce 

as: die. jaarlikse dienssixlus van enige .werknemer. reeds 

begin: het op ‘die datum .waarop ‘hierdie Ooreenkoms - in 
Gi 

werking tree en klere nog nie reeds aan sodanige cwerk- . 

_nemer ingevolge Goewermentskennisgewing- No, 2996 van 

24. Desember 1952 uitgereik is nie, moet dit beskou word 

dat. die -jaarlikse dienssiklus van sodanige .werknemer op 

die genoemde datum begin; vir die toepassing van hierdie 

subklousule beteken :,jaarlikse dienssiklus” ’n.tydperk van | 

12 maande aaneenlopende diens by dieselfde werkgewer en 

moet.bereken word van die datum af waarop diens by 

- . godanige werkgewer begin het. : 2 

.. (b) Elke werkgewer in Gebied OVS moet die klere genoem 

in subklousule (1) hiervan soos _volg uitreik :— , 

.-.@) Twee kledingstukke moet aan elke werknemer uitgereik 

‘ . word op die datum waarop hierdie Ooreenkoms in werking 

tree of op die datum waarop diens begin het as dit later 

| pebeur, en nog 2 kledingstukke by voltooiing van elke 12 

maande aancenlopende diens deur scdanige werknemer by 

dieselfde werkgewer; . ; ‘ oo . 

(i) nog ’n kledingstuk moet aan elke werknemer met tussen- 

pose van hoogstens 6 maande uitgereik word na elke 

uitreiking van die kiedingstukke in die voorgaande paragraaf 

genoem. . : . - 

(4) Eizndom van: klere-—{a)’ Uitgesonderd in die geval van 

Gebied OVS bly enige kledingstuk wat ‘ingevolge hierdie klousule 

- pitgereik” is, die ciendom van die werkgewer. . 

.(b) In. Gebied OVS ‘word kledingstukke wat aan werknemers 

-uitgereik word die eiendom. van sodanige werknemers 6 maande 

na die uitreiking van. dic klédingstukke. e 

-(5).Nie-betaling van toelae.—ingeval enige werknemer wat reg 

het op die betaling van ‘n toelae ingevolge hierdie klousule, vir 

minder as°3 volle dae. of 254 uur, na. gelang ‘van die minste, in 

-enige week werk, is hy nie geregtig op.’n oorpaktoelae ten opsigte 

van daardie week nie. °° a 

(6) Wanneer toelaes betaal . moet word.—Toelaes betaalbaar 

Angevolge subklousule (1) en (2) (b) hiervan, moet terselfdertyd 

as die werknetner se gewone. verdienste betaal word. 

(7) Byhou van register-—(a) Elke werkgewer wat kiere aan 

- werknemers ingevolge hierdie Ooreenkoms verskaf,. moet te alle 

tye ’n. register, oop vir insae, byhou waarin met ink die name 

van die betrokke werknemers aangeteken moet word asook die 

’ datum. van uitreiking van die klere en die getal kledingstukke 

uitgereik. Se, Poe . 

 .(b) Die handtekening van die betrokke werknemer by . elke 

aantekening ingevolge die voorgaande paragraaf van uitreiking 

‘yan kledingstukkesis bewys yan. ontvangs deur. die werknemer 

van sodanige kledingstukke. .. 0: 0... Se 

- “20, LEWENSKOSTETOELAES, 

(1) (a) De loon wat vir vakmanne jn klousule 25 (A) van. hier- 

die, Ocreenkoms voorgeskryf. word, (vir die toepassing van’ hier- 

die kloustle omvat ‘vakmanne gereedskapstellers en vulkani- 

seerders) omvat  enige lewenskostetoelae wat ingevolge die 

bepaling van Corlogsmaatreél No. 43 van 1944, soos van tyd tot 

tyd gewysig, betaalbaar is, met dien verstande dat— 

(i) as: die indékssyfer meer_as 1815 is, sodanige loon deur die 
werkgewer met minstens 7d. per week verhoog moet word 
vir elke volle vyf: punte wat die syfer meer as 1815 is; 

(ii) as die indekssyfer minder as 1815 is maar.minstens 1600, 

/ moet die werkgewer, nie minder -as sodanige loon betaal 

: nic; 
(ili) as die indekssyfer minder as 1600 is, kan die werkgewer 

vir elke volle vyf punte onder 1600 sodanige loon met 
hoogstens 7d. per: week verininder, met dien verstande, 
egter, dat sodanige loon nie te eniger tyd tot onder 
£8..10s. in enige A-gebied of £7. 10s. in enige B- of C- | 
gebied verminder ‘mag word nie, 

_ (6) Enige aanpassings. wat ingevolge paragraaf. (a). hiervan 
nodig’ is; ‘moet: van’ krag ‘wees’ van die tweede maand na. dié . 
maand waarop die indekssyfer betrekking ‘het. en van die dag 
na die betaaldag naaste ‘aan die 16de van -daardie: maand.. 

16. 

iti) 

‘Measure No, 43 of 1942, as amended from time to time;   

(by Every employer other than in. Regions EP and WP who 
requires any.employee, other. than a journeyman or.an appren- 
tice, to wear a uniform, overall; dust coat or apron, shali. provide 
two such garments free of charge per annum. me : 

QQ) Laundering of Garments.—(a) Tn Region BR, employees 
supplied with garments in terms of this Agreement,, shall main- 
tain such garménts in a clean condition. 
. (6) In Region EP, employers shall. be responsible for the wash- . 

ing or cleaning of garments issued in terms of this Agreement, - 

or they shall pay to each of the employees concerned, a washing 

allowance of is. 6d. per week in Area A (EP) and Js. per week 
in Area B (BP) in addition to their normal remuneration 

G3) Time of Issue of Garments.—{a) Bvery employer in Region 

BR shall, subject: to the: provisions of paragraph (iii) hereof, 

-issue the garments referred to in. sub-clause (1). hereof as 

follows :— , : 

G) Two. garments. shall be: supplied to each employee on 

commencement of each yearly cycle of employment of such 

a employee; | ; 

(i) one ether such garment shall be supplied to each employee 

every six months after commencement of each yearly cycle 

: of employment of such employee; et 

where at the date on which this Agréemént comes into 
operation the yearly. cycle. of employment of. any employee 

has already commenced and garments have not already - 

been issued to such employee in ‘terms of Government 

Notice No; 2996 of the 24th December, 1952, the yearly 

cycle of employment of such employee shall be deemed. to 

commence on the said date; for the purpose of this sub- _ 

clause, “yearly cycle of employment” shall mean: a- period 

of -12..months’ “continuous employment with the. same 

émployer and shall be calculated from the date of com- 

> mencement: of employment with such. employer. -. 

. (b) Every employer in Region OFS shall issue the garments 

referred to in sub-clause (1) hereof as follows:— : a 

(i) Two. garments shall be supplied to each employee on the 

date that this Agreement comes into operation or upon the 

date of commencement of employment where, this occurs 

subsequently and two further garments upon completion 

of every twelve months’ of continuous employment by such 

employee with the same employer, / _ 

(ii) 6ne other such garment. shall be supplied to each employee 

at intervals of not more, than six months after each issue of 

the garments referred to. in the preceding paragraph. 

(4) Ownership of Garments—(a) Except in the case of Region 

OFS, any garment supplied in term soft this clause; shall remain 

the property of the employer. 
(6) In Region OFS, garments issued to employees shall become 

the property of such employees six months after issue of. the 

garments. 

(5) Non-payment of -Allowance.—Should any. employee who is 

entitled to payment of an allowance in terms of this clause work 

for less. than 3 full days or 254 hours, whichever is the lesser, 

in any one week, he shali not be entitled to any overail allowance 

in respect of that week. : , : 

(6) When Allowances are-to be Paid —Allowances payable in 

terms of sub-clauses (1) and (2) (6). hereof, shall be paid at the 

same time as the employee’s ordinary earnings. : 

(7) Keeping . of - Register—a) Every employer who supplies 

garments to employees in terms of this clause shall keep available 

for inspection at all times a register in which shall be-recorded 

in ink, the names of .empoyees concerned; the date of issue 

_of the garments and the number of garments issued. . 

(b) The ‘signature of the employee. concerned to each record 

in terms of the preceding paragraph of issue of garments shall: _ 

be evidence of the reecipt by the employee of such garments. 

20.-Cost oF LiviNG ALLOWANCE. 

Gg) (a) The wage prescribed for journeymen (for purposes of 

tis clause, journeymen shall include toolsetiers and vulcanisers) 

in clause 25 (A) of this Agreement includes any cost of living 

allowance payable in accordance with the provisions of War 
provided 

that— 
.. . 

(i) whéte the index number is in “excess of 1815, such wage 

- shall for each complete five points of such excess be 

increased by the employer by not less than 7d. per. week; 

(ii) where the index number is less ‘than 1815. but not less than 

1600, the employer shall pay~not iess than such wage; 

(iii) where. the index number is.less than 1600, the employer 

may for each complete five ‘points below 1600 reduce 

such wage by not more than 7d. per week; provided, how- 

ever, that such wage shall not at any time be reduced 

below £8. 10s. in any A Area or £7, 10s. in any B or C 

' Area. 

(b) Any adjustment necessary in terms of paragraph (a) hereof 

shall be made with effect from the second month after that to 
which the index number- relates and- as from the day: afterthe 

' pay-day nearest. to the sixteenth of that month. - 

  

   



-betreffende voedsel, brandstof, ligte, huur en diverse vir die 

GOVERNMENT -GAZETTE EXTRAORDINARY, 24: FEBRUARY 1956 ; 4 47 
  

(c) ,, Indekssyfer ” beteken die beswaarde gemiddelde : indeks 

mege vernaamste stedelike. gebiede in die Unie van Suid-Afrika 
soos bereken deur die Direkteur van Sensus en Statistick op 
die 1938-grondslag van 1000 punte. en in die Staatskoerant . 
gepubliseer, ‘met. inagneming van die: feit. dat die grondslag 
van -berekening. vir 1938 van 1000 tot 100 verminder is. 

. (2) Benewens die lone en besoldiging. kragtens ‘hierdie Oor- 
cenkoms of enige vakleerlingkontrak betaalbaar, moet alle werk- 
nemers, uitgesonderd vakmanne, ten opsigte van elke maand, 
week of dag of gedeelte. van.’n maand, week-of dag, na gelang 
van die-geval, ’n lewenskostetoelae betaal._ word ooreenkomstig 
die bepalings van Oorlogsmaatre#l No. 43 van 1942, soos van tyd 
tot tyd gewysig. . : . : 

(3) .Behoudens die bepalings van. klousule 15 @). yan hierdie 
Ooreenkoms, mag die lewenskostetoelae wat aan ’n werknemer 
betaalbaar is, of die voorgeskrtewe loon wat ten opsigte van ’n 
week of maand aan vakmanne, betaalbaar is, na verhouding 
verminder word volgens die tydperk van afwesigheid. van’ werk 
sonder die werkgewer se toestemming, tensy die afwesigheid 
die gevolg is van ’n ongeluk of siekte binne die bestek- van die 
Ongevallewet, in welke geval geen. vermindering van die werk- 
nemers, uitgesonderd -vakmanne, - se“ lone. ten ‘opsigte. van die 
eerste week van afwesigheid. gemaak mag word. nie: en ten 
opsigte van vakmanne ’n vermindering van hoogstens 70. persent 
van die voorgeskrewe loon ten opsigte van die eerste week van 
die afwesigheid,. met. dien verstande dat geen werknemer, uitge- 
sonderd ’n vakman, minder as die lewenskostetoelae vir ’n dag 
betaal mag word as-hy op daardie dag géwerk -het nie, ongeag 
die tyd gewerk. , ‘ oo. . 

(4).’n Werkgewer wat verplig is om die.toelae ten opsigte van 
‘n tydperk van afwesigheid as gevolg van siekte te betaal, kan 
van die werknemer vereis..om. ’n doktersertifikaat. ten opsigte 
van die afwesigheid in. te dien voordat betaling gedoen word. 

(5) Geen. werkgewer mag. op grond van hierdie Ooreenkoms 
oorsaak wees of toelaat dat die besoldiging van ’n werknemer 
wat ’n hoér loon ontvang as dié wat in hierdie Ooreenkoms 
voorgeskryf word, verminder word, of so ’n werknemer ont-- 
slaan en hom weer teen ’n laer loon in-diens neem of ’n werk- 
nemer :verplig of toelaat.om aan hom. die hele of gedeelte van 
*n' lewenskostetoelae -wat. kragtens - hierdie. klousule. betaal- 
baar is, te betaal of terug te betaal nie; ook mag hy. geen daad 
verrig of toelaat dat ’n daad verrig word as: ’n regstreekse of 
onregstreekse _gévolg waarvan ’n werknemer die voordeel. of 
gedeelte van die voordeel-van so ’n toelae ontneem word nie. 

21. FIETSTOELAE. - 

.-(1). Van geen werknemer. mag’ dit as deel van 
vereis word om sy eie fiets te:gebruik nie.’ , 

(2) As ’n.- werknemer instem om sy eie fiets in sy werk te 
gebruik, moet die. werkgewer-die. betrokke werknemer minstens 
3s. 6d. per week. bo en behalwe sy. weeklikse besoldiging betaal; 
hetsy die tyd waarin die fiets gebruik is, *n volle week is of slegs 
'n gedeelte daarvan. . 

sy dienskontrak 

22.. VERSKAFFING. VAN GEREEDSKAP. 

(1) Waar daar. van ondergenoemde in °n inrigting nodig is, 
moet die werkgewer dit kosteloos verskaf:— a - 

Elektriese .en/of lugdrukboormasjiene, banke en bank- 
skroewe, domkragte en bokke, slypstene, katrolle en/of hys- 
toestelie of krane, ghriesspuite of ander smeertoestelle, .ver- 
lengingsligte met hoogstens een gloeilamp per maand, poets- 
of sweetlappe, middels) om vettérige dele. mee skoon te 
maak, lemme vir ystersae, vyle van 8 duim en. langer, sled 
vir werktuigkundiges, sweisbrille vir sweisers, rubberhand- 
skoene en -voorskote, naaimasjiene vir bekleérs, boutuithalers, 
bore. van oor % duim, ruimers van alle grooties, - skroef- 
snygereedskap, stok ‘en snymoer en tappe, blaaslampe, alle 
spesiale skroefhamers, hamers van 3 lb. en swaarder, Stilson- 
moersleutels van oor 12. duim, wringysters, groot soldeer- 
boute, klinknaelstelle, klepbeddingslypers, _ klepslyppasta, 
mikrometers, hidrometers, en toestelle wat gebruik word vir 
elektrotegniese toetse en die opsporing van defekte, grof- 
smidgereedskap en alle ander gereedskap wat gewoonlik deur . 
werkgewers verskaf word. 

(2) Ingeval ’n werknemer herhalingswerk doen waarvoor groot 
hoeveelhede bore of vyle of dergelike breeckbare gereedskap 
nodig is, moet dit deur die werkgewer verskaf word, — 

(3) (a) Aan elkeen van sy vakmanne wat verplig is. om sy ele 
gereedskap te verskaf, en aan elkeen van sy vakleerlinge wat sy 
eie gereedskap verskaf, moet ’n werknemer ’n gereedskapstoelae 
‘van 2s. 6. per week, bo en behalwe hulle gewone besoldiging, 
‘betaal. , : 

(b) Die. gereedskapstoelae moet -ierselfdertyd as die vakman 
se weekloon betaal word en, uitgesonderd soos bepaal.by para- 
grawe (e) en (/) hiervan, mag-.geen werkgewer van ’n werknemer 
vereis of hom toelaat.dat hy hom die hele of ’n gedeelte van ’n 
‘gereedskapstoclae terugbetaal nie, ook mag hy, geen daad'doen of - 
toelaat dat een gedoen word waarvan ’n  direkte of indirekte 
gevolg sal wees dat enige werknemer die voordeel of ’n gedeelte 
van die voordeel van die toelaé ontneem. sal word nie... 

(oc) Elke werkgewer moet op ’n plek in sy inrigting wat maklik 
toeganklik vir sy werknemers is, 'n kennisgewing laat opplak wat 
deur die betrokke Streeksraad goedgekeur is en wat.’n lys toon 
van vakmansgereedskap wat verskaf moet word en die eiendom 
Moet wees van en gebruik. word deur elke vakman.in. sy diens en 
in die loop van sy-werk. = ce en at   

 {c) “Index number” shall mean the weighted average index 
relating to food, fuel, light, .rent and sundries. for the nine 
principal urban -areas in the Union of South Africa as assessed 
by the’ Director. of Census and. Statistics on the 1938. basis .of 
1,000 points and published in the Government Gazette, due 
regard being had to the fact that the 1938 basis of caiculation 
has been altered from 1,000 to 100. 

(2) All employees, other than journeymen shall-in addition to 
the wages. and remuneration payable in terms of this Agreement, 
or any. contract of apprenticeship,-be paid in respect. of every 
month, week or. day, or part of month, week or day; as the case 
maybe, a cost of living allowance in accordance with the provi- 
sions of War Measure No. 43. of 1942, as amended from time 
o time. mo: 

(3) Subject to the provisions of clause 15 (3) of this Agreement, 
the cost of living allowance payable to an employee or the 
prescribed wage payable to jourheymen in respect of any week 
or month, may be reduced pro rata accotding to any period of 
absence from work without the employer’s permission, unless 
such absence is due toa disablement or illness falling within the 
provisions of the Workmen’s Compensation Act, in which event — 
no reduction shali-be-made from employees: other-than journeymen 
in respect of the first week of such absence and ‘in réspect of 
journeymen,’ a reduction of not more than 70 per-cént of the 
prescribed wage in respect of thé first week of such absence; 
provided that no employee other than a journeymen shall ‘be paid 
less than the cost of living allowance -for'a day. if he-has worked 
on that day, irrespective of the time worked. Lo, ‘ 

(4) Any employer who is required to pay the. allowance in 
respect of any period of absence: due to. illness, may. require the 
employee to produce: a medical certificate in. respect of such 
absence before payment is made. . : 

(5) No employer shall by reason of .the introduction of this 
- Agreement, cause or permit the remuneration of any employee 
who is in receipt of wages higher than those prescribed in this 
Agreement to be reduced or dismiss any such employee and 
re-employ him at a reduced remuneration, or require or permit 
any employee to pay or repay. him the whole’ or any portion of 
any cost of living allowance payablé under -this clause, nor shall 
he do any act or cause or permit any act to be done, as a direct 
or indirect cause or pérmit any act to be done as a direct or 
indirect. result of which. any employee is deprived ‘of the benefit 
or any portion of the benefit of any such allowance, . : 

21. BICYCLE ALLOWANCE. 

(1) No .employee shall. be required as part of his contract of 
employment to. use his own ‘bicycle. : . 

(2) Where an employee agreés to provide his own bicycle for 
‘use in his work, the employer shall pay the employee concerned 
not less than three shillings and sixpence per week in addition to 
his weekly remuneration whether the périod- during which «the 
bicycle was used is a full week or only a portion thereof. , 

22..SuPPLY OF TOOLS. 

(1) Where any of the following articles are required in. an 
establishment the employer shall provide them free of charge: — 

- Electrical and/or pneumatic drilling machines, benchés and 
“vices, jacks and trestles, emery wheels, blocks and tackles 
or cranes, grease guns or other greasing apparatus,.extension 

* lights with a maximum of one globe per month, ‘waste or 
sweat rags, means for cleaning greasy parts, hacksaw -blades, 
8 inch files and ‘over, mechanics’ cradles, goggles for welders, 
rubber gloves and rubber aprons, trimmers’ sewing machines, — 
stud extractors, drills of over 2 inch, reamers of all sizes, 
screwing tackles, stocks and’ dies and taps, blow lamps, all 
special spaniners; hammers of 3 1b. and over, Stillson wrenches 
over 12 inches, wringing irons, large soldering -irons,- rivét 
sets, valve seat cutters, valve grinding compound, micro- 
meters, hydrometers and electrical testing and faultfinding 
apparatus, blacksmiths’..tools, and such other tools as are 
customarily supplied by employers. . 

(2) In the event of any employee who is engaged on-repetition 
work requiring largé quantities of drills or files or similar 
breakable tools, these shall be provided by the employer. 

(3) (@) An employer shall pay to each of his journeymen who 
is required to supply his own tools and to each of his apprentices 
who supplies his own tools, a tool allowance of 2s..6d. per week 
in addition to their normal remuneration. 

(b) The tool allowance shall-be paid: at the same time as the 
employee’s: wages are paid and save as provided in paragraphs 
(e) -and. (f) hereof, no’ employer shail require or permit any 
employee to’ repay him the whole or any- portion of any tool 
allowance, nor shall he do.any act or cause or permit any act to 
be done as-a direct or indirect result of which any employee is . 
deprived of the benefit or of any portion of the benefit o such 
allowance, 

(c) Every employer shall cause to be displayed in his establish- 
ment in a place readily accessible to his employees, a notice 
specifying, a list as. approved by the Regional Council concerned, 
of journeymen’s ‘tools to. be provided, owned and used by éach 
journeyman. in his. employ and in the course of his..work. 
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(d) Ingeval sulke . gereedskap verlore raak, vermis word X 

andersins nie deur die betrokke vakman in die loop van-sy werk 

beskikbaar.is nie, moet die betrokke werknemer daarna soda 

gereedskap op eie koste vervang, hernu of vernuwe. 
nige 

(e) As ’n vakman versuim om sodanige gereedskap te vena 

té hernu of te vernuwe, het die werkgewer die reg om betaling van 

die gereedskapstoelae wat by paragraaf (a) hiervan bepaal word, |te 

‘staak tot tyd en wy! die betrokke 
' paragraaf(d) hiervan voldoen. / 

'-(f) Ingeval ’n werknemer wat reg het op a gereedskapstoclae 

kragtens hierdie klousule, minder. as drie volle dae of 254 unr, 

na gelang van.die.minste, in een week werk, het by nie reg bp 

’n gereedskapstoclae ten opsigte van daardie week nie, 

(g) Die bepalings van paragrawe (b) tot (f} hiervan, is mutatis 

mutandis van.toepassing ep vakleerlinge wat ingevolge paragraaf 

(a) ep ’n gereedskapstoelae geregtig is. 

23. BUITEWERK. : 

_ (1). Geen werkgewer mag vereis of toelaat dat* enigeen van |sy 
werknemers in’ die’ motornywerheid enige werk elders. as in (lie 

intigting onderneem nie, behalwe wanneer dié werk. verrig we rd 

ter. uitvoering of. voltooiing van. ’n bestelling wat by daardie 
' werkgewer geplaas is. SO , 

. (2) Geen werknemer mag— 

* (a) werk in die motornywerheid vir wins of andersins uitge- 
sonderd vir sy werkgewer, sollisiteer, bestellings daarvoor 

neem. of dit onderneem nic; _ 

(b) op eie rekening of mamens. enige ander persdon of firma, 
uitgesonderd. sy werkgewer, handel in- motorvoertuie of 
_toebehore dryf nie. : 

24. STUK WERK. 

(1) Stukwerk mag nie uitgegee. of verrig word nie, tensy daar- 
toe eers goedkeuring van die betrokke Streeksraad verkry ward. 

wat 
die 
is, 

der 

hy 
te 

... 2) As stukwerk onderneem word, moet ’n_ werknemer 
‘aldus- werk, die-volle bedrag deur hom verdien volgens 
stukwerkskaal, wat tussen hom en sy werkgewer ooreengekom 
betaal-word; met dien verstande egter dat.geen werknemer min 
betaal mag word: as die bedrag wat hy sou verdien het as 
vir dié tydperk wat dit geneem het om die betrokke werk 
verrig, op ’n tydloonbasis so gewetk: het nie. . 

G3). Ondér geen .omstandighede mag vakleerlinge op stukwerk 
in ‘diens wees: nie. ° : 

25. LONE. 

ord 
nde 
ord 

Die minimum. loon wat deur ’n werkgewer betaal moet w 
aan elk van sy. werknemers van die klasse wat in die voige: 
loonbylaes gespesifiseer word, is dié wat daarin gespesifiseer wi 
vir die klas' werknemer in die gebied of die streck waarin 
inrigting ‘geleé is ‘en geen werknemer mag °n laer loon aanne 
as dié wat in sy klas in sodanige gebied gespesifiseer word mie. 

(OPMERKING.—In die geval. van: maandeliks besoldigde werk- 
‘nemers is die minimum loon 4} m. 
loonbylaes gespesifiseer word.) :   

vakman aan die vereistes van. 

sy 
em | 

aal die bedrag wat In hierdie 3)   

(d) In the event of such tools being lost, missing or otherwise 

not available for use by the journeyman in the course of his 
etaployer’s business, the employee concerned shall thereupon 
replace or renew or recondition such tools at his own expense. 

(e) Should a journeyman fail to replace, renew or recondition 

such teols, the. employer shall have the right to. discontinue’. 

payment of the tool allowance stipulated in paragraph (a) hereof 

until such time as the employee concerned complies with the 
provisions of paragraph (d) hereof. . 

- (fy Should any employee entitled to a tool allowance in terms 

of this clause work. for less than 3. full days or 254 hours, which- 

ever ig the lesser, in any one week, he shall net be entitled to 

any tool allowance’ in respect of that week, — 

_ (g) The provisions of paragraphs (6) to (f) hereof shall mutatis 

mutandis apply to apprentices entitled to a took allowance’ in 

terms of paragraph (a). 

- 23, Ourrur. 

(1) No-employer shall require or allow any of his employees 

to undertake any work in the motor industry elsewhere than in 

his establishment, except when ‘such work is in execution or com- 

pletion of an order placed with such employer. wo 

(2) No employee. shall— 

(a) solicit or take orders for or undertake work for gain or 

otherwise, in the Motor Industry, other than fer his 
employer; . , 

(b) engage in trading in motor vehicles or accessories, for gain 

or reward on his own account, or on behalf of any person 

or firm other than his employer. 

_ 24, Prece-Work.. 

(1) Piece-work may not be given out or performed unless with 
the consent of the Regional Council concerned. 

(2) Whenever piece-work is performed, an employee so 

employed shall be paid the full amount earned by him under the 

piece-work rates agreed to between him and his. employer; 

provided, however, that no employee shall be paid less than the 

prescribed amount which he would have earned if he had been 

employed on a time-work basis for the period taken to perform 

the work concerned. . . 

(3) Apprentices. shall not on any account be employed. on 

plece-work. . . 

25. WAGES. ~ 

The minimum wage which shall be paid by an employer to each 

of his employees of the classes specified in the following wage. 

schedules shall be that specified therein for the class of employee 

‘concerned in the area of the region in which his establishment 

is situated and no employee shall accept a wage lower than that 

specified for his class in such arear _ . : 

(Nore.--In the case of monthly paid employees, the minimum 
wage ‘shall be four and one-third: times the amount specified in 
these wage schedules.) 

LONE PER WEEK. 

  
  

  

  

   

  

        

GEBIEDE OF STREKE GESPESIFISEER. IN 
/ : - VORIGE. KOLOM. 

Klasse werknemers. Gebied waarin inrigting geleé is: : ee 

A. : B. Cc. 

: . (C).—Dienstsesighouers en arbeiders. a -£oe-d |. €:8a@ bof s di 
Dienstoesighotiers.......6.0.e0e eens Veeveeee seeeenee weave GR. ane euaeaseee 2:10 0 2.0 6 — 
Dienstoesighouers..... ce ccecduescestccesescreceneteeteeeea | ODevecseccccesrevece siaaes ws 217 6. 2.66). — 
DienstoesiGhouers.....ccccceececenccscsetscsccsccssessecss | NK, OVS, TVL. cece cece cees 2 1-9 110 9 15 06 

» DienstoesighOucrs..... cece sec eeieeceenaseeeecaeecscnecens NE. eee iceee saceensceneaoes 2.2 0 2..2,.0 115 0 

DienstoesighOuers......ecceeeeeecusareceseredeceseessseees | WPiscececsccsrecnerteecees 2.6 0 ],.112.86 110 8 
Arbeiders..... Seuuccuccvuctecescucenscenctonscsscccessaee | OPicccccsccccecteccscececees fo 218 4.) 110.8 —- 

ATDCIGCES. cece eeeeee nnn ee eves ore ccenee seme eeueuneseesees NE... eee eee ‘Ve ceveeenves 115 6 i 8 9 13 06 

Arbeiders.. ccc ccc a scene cero des eecaceeesevevansenseecens GR, NL, OVS, TVL........ 118. 4 18 9 1.3 8 

Arbeiders...+...... seca cee seueese venga recent eeaceeeseene Peewee. Leese a neeceasenees 2 0,3 110 06 1.5 0. 
' Jeugdige arbeiders..... se scevcanetorconeeteseeesetsoncse GR, NK, NL, OVS, TVL, WP. 15 90 -O17 6 015 90 

.  Jeugdige. arbeiders.... 5.0 .c cess secccveceneseccecsecceeane ceeneateenescucecseeees 1.5.06 619 2 — 

an : (D).—Wazste. . a Ls 
Wagte. ccc ccc access eeeese tee eeeen OP ee lee eee beceeeeee -2 5.0 -2 5.9 = 
Waste. .c.cccscscccccacncaenwetesese GR, NK, NL, OVS, TVL, WP.| 2 5 0.|..115 6 110 0 
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WAGES PER WEER. 

  

  

  

        
  

  
  

  

  

  

   

  

   

  

ee / , AREAS‘ OF REGIONS SPECIFIED 

- Region in which establishment IN PRECEDING COLUMN, 
Classes of Employees. situated. 

, A B. C. 

(C).—Service ‘Attendants and Labourers. £ os. d. £ os. d. £os.d. 
Service Attendants 218 0 2 0.0, — 
Service Attendants 217. 6 2690 — 
Service Attendants 2 1 9 110 9 1.5 0 
Service Attendants 22 0 22 0 115 6 
Service Attendants : . 260) #1£12-..0 110 8 
Labourers. .......cceer eases se eeeees Lecce cern eee veeneeeee : 118 4. 110-8 —_ 
Labourers......... VS eceebeteetrerecseeeees sean eee eeanoens 115 0 i 8:9 13 90 
LaWOurers.. cc casi eee en ec cece ete ae sees sec scenes eeesees 1.18 4 18 9 13 90 
Labourers... cise cece aeceensrecsscscecvesorees - 20:3 i i0 0 1.65.0 
Juvenile Labourers. , 15 6. O17 6. 015 0 
Juvenile Labourers. 1A 5 0 019 2 — 

Watchmen. .... 0.0. cece cece cece ceca veer tens eseeenetene P 2 5.0 2.5 90 — 
Watchmen. .. sheen en es sive vceceeeenssauerens La tase en eneene BR, NC, NL, OFS, TVL, WP. 25 0 1 15/0 110.0 

LONE. PER. WEEK. . 

ALLE STREKE. 

Lo - GEBIEDE, 

- Klasse werknemers. : 

A. Ben.c. 

ye ‘ ” . - . (GR), (OP), (NK), | (GR), (OP), oy 
a GNL), (OVS), (NL), (OVS 

: oO . . | (TVL) en (WP). (IVL) en WW). 

(£).—Kantoor-,; stoor-, verkoops- en klerklike werknemers. £os4. £osd 
@ Manlike winkelklerke /verkoopsmanne en/of klerklike werknemer, gekwalifiseer...........008 7 5.10 611 3 

Manlike winkelkterk/verkoopsman en/of Klerklike werknemer, ongekwalifiseer— : | . : 
Gedurende eerste jaar ondervinding.............04. cece ceed eeeeeneanseeerene leceees 114 °7 1-41. 2 

* Gedurende tweede jaar ondervinding.:.. sa les 2.62 216. 
Gedurende derde jaar ondervinding seeees Sake venccecenscucececsacsnsvusesseeess 3°1 6 215 4: 
Gedurende vierde jaar ondervinding.......... been enceneenens veeleeeeace ceeeees 420 3413 2 
Gedurende vyfde jaar ondetvinding..........0ccclececaseeccceccessteucacents Seanad 5.9 4 Al 6° 

Vroulike winkelklerk/verkoopsvrou en/of klerklike werknemer, gekwalifiseer.............55 . 4 4 6 3163... 
Vroulike winkelklerk/verkoopsvrou en/of klerklike werkpemer, ongekwalifiseer— . ta. a 

Gedurende-cerste jaar ondervinding............0 6 cee eee e nee et eneeesenees Sena weeens 114 7 iii 2 
Gedurende twéede jaar ondervinding.... 2... cece ec cece cece ec er ce ceeasertane 2.3.3 i119 0. 
Gedurende derde jaar ondervinding. ..........eceeeeeeeeees vacate tere eeeereeneee tae -214 1 2 8.9 
Gedurende vierde jaar. ondervinding......0 0. ile necccct ccc coceresecnasteesceesazes ve] 3 7 7 3 1 0 

Reisiger (man), gekwalifiseer. 0.0... 0c eee ees sae cent eee ee ssatececeeswnescneenee 10 7 8 10 7.8 ° 
Reisiger (man), ongekwalifiseer— , o 

. Gedurende eerste ses maande ondervinding.... 515 9 -§.15 35 | 
Gedurende tweede ses maande ondervinding . : 6 6 il - 6 611” 
Gedurende derde ses maande ondervinding.......0..0.0.. ae neeee ya cae e ee eneenneeeee . 618 6. 6.18 6 
Gedurende vierde ses maande ondervinding....... Lene cewraesacensceeccusescoeccoess 710 9 710 6 

_ Gedurende vyfde ses. maande ondervinding. seueee sede eensendancccccccnetssccsccrese 4 8 16. 16. 
Gedurende sesde ses maande ondervinding........ Leta ceeneeeaes “sabe ce ecececeaneeadh 813 1 8 13 1 
Gedurende sewende ses maande ondervinding..... lene een ete ene nannseee ea beeeneees | 9 4 7 9-4 7. 
Gedurende agtste ses maande OndervindiNg. ... ee cece cee care e eee ee eee e ee eteseee! 916 2. 916 2 

- Reisiger (vrou), gekwalifiscer.. 0c cca cece eee e cence edna eeeeneteeneeesteneeeeneteeenee : 8 8 6 - 8 8 6 
Reisiger (vrou), ongekwalifiseer— ao a 

Gedurende eerste ses maande ondervinding.......:...00006 a eeeeees deen eeenensaeeees 412 46 412 4 
Gedurende tweede ses maande ondervinding:.. : 5 110 5 1 10 
Gedurende derde ses maande onderviriding..... 511 4 5S 1b. 4 
Gedurende vietde ses maande ondervinding..... 6. c eee c ceed nce c ccc eeneceeesscsorenen’ |” 6 019 6 010 
Gedurende vyfde ses maande ondervinding........ Sa wees eeencteevavess Cea aebveeeses so 610 5 619 5. 

Gedurende sesde ses maande ondervinding..........30..6 eeeeeeee Lecce ee ee een Leseeae ‘as 6 19 11 6 19 11 
Gedurende sewende ses maande ondervinding....... Oe eee e eens een e tease eseeceoee a 79° 5 7 9.-5 
Gedurende agtste ses maande ondervinding. ....... ccc cee eee b eee cer ecceneneeseeces 718 41 * 7:18 11 

TelefOmis. ccc ccc cece eee cee e eee e ene ee eee e sees eeeneneeeeernees we eensanees weeee 2 5 9 25 0 
(ii) Passasiershyserbediener......... cece cee cenenereeneeeede eee evceuencecerereeeensesees wh 2 5-0 2.5. 0 
Momnsterjong. .. 0... ccc cence cee cece cence cen seereeseeascncesanerees deca teenceesaeed “2°50 25 0 

(iii) Deeltydse werknemers.....:.... Ce acceascucrccuavccebcereseeers See beceveceeececeuceas : - *     
  

* Een-elfde van die weekloon voorgeskryf vir klerklike werknemers i in 1 (i) hiervan, vir gewone tyd- gewerk op elke dag in enige enkels 
week of een ses-en-veertigste van sodanige voorgeskrewe weekloon vir elke uur of gedecite van‘ ’o uur gewone tyd gewerk in enige week, 
na gelang van die grootste. — : : a 
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WAGES PER WEEK. 

  

ALL REGIONS. 
  

. AREAS, 

  

~Classes of Employees. " , : 

, A. B and C, 

(BR), (EP), (NO), oR es oO 
(NL), (OFS), 

(TVL) and (WP). CIV) oo TWP). 

  

    

   
    

   

   

  

(E).—Office; Stores, Sales and Clerical Eeaployoes. .  _£ sd. ; £ os. a 

@ Male Shop Assistant/Salesman’ and/or ‘Clerical Employee, qualified........ceeccseeceeees ve .7 5.10 “6 iF 

"Male Shop Assistant/Salesman and/or Clerical Employee, unqualified—. : ‘ : os 

During first year of experience.,.... 60s. ceeeee soe seeteerenceneecessaues Sooo we seecee 114 7 1.11. 2 

’ During second year of experience. ......ceeeeeeaeetnes ‘sees Meese ecnee see nene pececees 26 2 2-1 £6 

During third year of experience........... eee cece ese se ee eneceneeseeneannesesaene 3 1 6 215 4 

During fourth year of experience...01..,sesncseecteceetes eee decenae seoseenetaees tee 42.0 313 2 

During fifth year-of experience. .2... 0. cae e ede eee beter eeene sence eacgnsenenees acces 5 9 4° 418 6 

Female Shop. Assistant/Saleswoman and/or Ciétical Employee, qualified. aceceesconecveves oe 446. 316 3 

Female Shop Assistant/Saleswoman and/or Clerical Employee, unqualified— Se 

During first year of experience... ....ee.ccoeecteeececenet eee seneseeens eeeees esesees 114 7 1i1 2 

During second year of experience.......es00% seneee ac eee ceecarecscccees seeeeee coon 2°>3.3° 119 07 

During thitd year-of experience.....2..ecpseceeeeeeoevees, gone ceseeseescesce seeecees 214 1 2 8 9» 

During fourth year of experience....... seeeseconcces ee eeenessrecess ee ewe peecveccues 3°97 °7 3 1. QO-- 

Traveller. (male), qualified ..... cc. cc ee eee eecoee ee ceensvececcees tateeee aecusene seesseee 10 7° 8°" “10° 7B: 

” Traveller (male), unqualified— : a ee 

During first six months of experience. seveeeeeces coeeece ae eesscseeweneense ee cccen ee 515.5 5.15° 3 

During second six months of experience. . seve e er eu acces escsecrscccesscesceses coos 6 611 6 611 

During third six months of experience: . a 618 6 6°18: 6 

During fourth six months of experience. . 7.10 0 710-0 

- During fifth six months of experience........00++ 8 16. 8 1 6° 

. During sixth six months of experience..... eeaceees 813 1. 8 13 T: 

. During seventh six months of experience.....++-.++ 9 47 OAT 

During eighth six months of experience.....csceccaaeceens 916 2 916 2° 

Traveller:(femmale), qualified... 2.0... 0. csc ceec ce deocaccaceedeerencrevesasenceorstee eeeee 8 8 6 “8 8 6 

Traveiler (female), unqualified— us : 

During first six'months of experience. .......6.ceee: 4j2 4 412 4 

During second six months of experience.........- 5 110: 5.110 

During third six months of experience...:....0606 511 4 $41.4 

During fourth six months of experience..... 6 010 6 010 - 

During fifth six months of experience,.......esceeereeeeseeseeeseecaeens “gacewccees ae 610 5°: 610 5 

_ During sixth six months of experience... : 6 19 11 619 li 

During seventh six months of experience. . os “79 5 7 9°5- 

’ During eighth six months of experience... ...+.0. e605 7.18 11 - JF i8 i 

Telephone Operator.......c.cceeceeeceee oon eecceeeese 2 5 0. 2.5.0 

(ii) Passenger Lift Attendant........ Sascevcee soeee 2 5 0 2 5.0 
Sample Boy. .....:..08. sceeeeeves coeees orrrrr “2 5 6 2. 5. 0 

~ 
7 - A .     (ii) Part-time Employees eeeeceves cocsveues se veesedeveneneeccees ‘wacenucccecvessnsesoecees 

  

“4 One-eleventh of the weekly wages, as prescribed for clerical employees in 1 @) hereof, ‘for ordinary timé worked on each’ day in 

any one week or one-forty-sixth of such prescribed weekly wages for each hour or part of an hour of ordinary time worked in any one ‘week 

whichever amount is the’ greater. .
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‘LOONBYDRAES. 
  

  

Klasse werknemers. 

LONE PER WEEK. 

STREEK EN GEBIED WAARIN INRIGTING ‘GELEE IS. 

  

  

  

STRIKE Oe - STREEK GR. - STREFK NL. SrREEK WP. | 

GEBIEDE.. ’ GERIEDE, | “| “GEBIEDE, / So GEBIEDE, 

A Ben C 
(OP), (OP), Benc 
(NK), (NK), | A(GR). | BGR). A (NL). wb A (WP). | BWP). | C CWP). 

  

(A).—Werkwinkelwerknemers. 
Vakmanne (inaile rigtings)...... 
Batterywerktuigkundiges— 

~~ Gedurende eerste jaar ondervin- 
GING. eee cee eee eee 

Gedurende tweede jaar onder- 

Bak- en werktuigkundige se af- 
stropers— , 

- Gedurende eerste drie maande j. 
ondervinding.........00..05 

Daarna..... vee ebeeeepeeeaee 
Jeugdiges .in .ambagte aangewys 

by Wet op Vakleerlinge, gedu- 
rende voorvaklingleertyd...... : 

Werkmanne, Grade A:en B— 
Gedurende. eerste drie maande 

ondervinding.:.....:......- 
Daarna..... ccc eee cee eee 

‘Monteurs van nuwe. voertuie— 
Gedurende eerste drie- maande 

ondervinding...........0..6 
Gedurende tweede drie maande 

ondervinding........6...00. 
Gedurende volgende ses maande 

ondervinding.........- aw ee 
Daarna.... ccc ccc eee e eee wee 

Diensverkopers, gekwalifiseer. ... .- 
Diensverkopers, ongekwalifiseer— : 

Gedurende eerste “jaar onder- 
vinding........e.eeeeee sees 

Gedurende tweede jaar onder- 
Vindinig.... 0c. cc cee eee eee 

Gedurende derde jaar onder- 
VindiNg.. 0... cc ee ee eee 

Stoormanne en/of tydhouers. vee 
Opsigters (slegs van toepassing op 

streke GR, NL, OVS en TVL. 
Vulkaniseerders (siegs van toepas- 

- sing op streke.OP, NK en WP) 
Vulkaniscerders se werkmanne. : -22°2) 22-2   

3123 0/3130] 313 0] 313 0| 210 0/210 0) 5 7-4| 415 10 
419.94 419 9 9| 3.10 0 3100 5 7 4) 415 10 
515 0} 515 0] “515 0} 515.0) 416° 0) 4:16 0) 5° 7 4) 415 10 

260/26 0/260] 26:0] 2 60] 2:6 0|-2 60/260 
217 6|. 217 6|.247 6{ 217 6} 217 6] 217-6) 217°6| 217 6 

3 4 * * * * 1%. * 

217 6! 217 6|-217. 6} 217-6] 217 61 217 6] 217 6| 217 6 
39 0| 3°9 39 0| 3:9 0) 3 9 0} 3:9 0] 3:9 01 3 9.0 

412 0} 4.0 6| 4.0 6] 4.0 6] 3.0 0] 3/0 0} 31210 31.4 

53 6|.412 0} 412 0] 412-0] 3 0 0]. 3.0 oO] 31210; 3 14 

5 3°61 412.0] 412 0|-412°0] 4.0 0| 4:0-0| 31210] 3 1 4 
5 3 61 412 0] 412 0/-412 0] 5.0 0]. 5.0 0] 31240; 3.1.4 
313 1| 813 1/813 1] 813 1| 813-1] 843 1) 813 1) 813 1 

5 310| 5 310] 5 310) 5 310] 5 310] 5.310|-5 310) 5 310 

6 6i/ 6 61] 6 6m] 6 611] 6 611) 6 611] 6 Gil] 6 6 

710 0|' 710 o| 710 0| 710 0} 710 0| 710 0| 710 0| 710 0 
tof tof t t f ft i 

“515 0| 515 0) 515 0] 515 0) 6 0 0| 5 00} — _ o
               11190 0] 1010 of — — =~ | cL bat 100 | 10 

12°2-2)2-2 2) 202 2[ 2.2.2)2.2 2/222   
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* Lone. soos voorgeskryf vir ‘eerste jaar. vakleerlingskap vir betrokke ambag. 
ft Lone soos voorgeskryf vir manlike klerklike werknemers in (&) hiervan. 
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WAGES SCHEDULES.- 

WAGES PER WEEK. 

  

  

  

  

                  
  

". a Werkgewer wat van "n werknemer -verlang of hom toelaat 

om gedurende ‘n dag langer as een tur werk te verrig wat 

gewoonlik deur *n ander klas werknemer of kiasse werknemers 

verrig word waarvoor lone in hierdie Ooréenkoms vootgeskryf 

word wat meer is as dié wat eersgencemde werknemer gewoon- 

lik. .ontvang, “moet aan die werknemer ’n loon betaal vir die 

hele dag en.ten opsigte van cortyd op so ’n dag, teen die hloér of 

hoogste skaal voorgeskryf vir die ‘ander-klas werknemer-.of |klasse 

werknemers;: met. dien verstande, egier, dat: n werkgewer nie 

toegelaat word om werknemers, uitgesonderd vakmanne of vakleer- 

linge, vakmanswerk te laat verrig nie. ? poo 
2 1 

27. BESTUUR VAN MOTORVOERTUIE. | 

““()) an Werknemer (uitgesonderd ’n ‘monsterjong),- in gebied A 

(uitgesonderd die magistraatsdistrik Bloemfontein), wat witsluitiik - 

in diens geneem is om *n motorvoertuig: wat met eie krag op n 

openbare weg voortbeweeg, te bestuur, moet ’n Joon van.minstens 

£2. 10s, per week betaal word. 

. vier vakmanne bo_ ses. 

(2) In geen. gebied mag ’n werkgewer.van.’n werknemer: wat 

‘an loon van minder as £2 per week ontyang (ultgesonderd ’n inge- 

boekte vakleerling. of ’n mionsterjong) vereis of hom. toelaat 

om ’n motorvoertuig wat met eie krag op ’n openbare weg 

voortbeweeg, gedurende. dié loop van sy diens in die nywerheid 

te bestuur nie. oe . . 

a 28. GETALLEVERHOUDING. |: 

(1). Werkmanne, 
een vakman moet by. ’n- werkgewer in diens wees voordat ‘*n 

werkman graad .B deur hom in diens.geneem mag word, 

(b) Minstens cen vakman moet by.’n werkgewer in diens wees 

voordat ’n-afstroper deur. hom in diens geneem mag word, en 

éen bykomende.afstroper -kan: deur hom..in.‘dieris.geneem word - 

vir elke vier vakmanne wat meer. as vier by hom in’ diens is. 

(c) Minstens twee vakmanne moet by ‘n werkgewer in diens 

wees voordat ’n bakafstroper by hom in diens kan wees enjdaarna 

kan een bykomende bakafstroper by hom in diens wees|vir elke 
i i 
‘| 

| 
mo 

22 

afstropers en jeugdige. arbeiders—(a) Minstens |   

‘REGION. AND AREA IN WHICH ESTABLISHMENT SITUATED. 

_Recions EP, NC, . Recion BR..- ReGIon. NL. Recion WP. 

ome OFS anp TVL. 

Classes of Employees. ARRAS, AREAS. "AREAS. ARBAS, 

en woleeno, awe. | Bar. | Aa. | Bate | ace 2 EP), CEP), , R BGR ys A )}. | B . | C CWP). 

(OFS), | (OES), » | (NL). | BONE). | CONE) 
(TVL). (TVL). i : , 

-(A).Workshop: Employees. £ad)£ 84] £6 sildj € sod] € 8d) £ sd) £€ sd} £8. dj) £ sd: 

Journeyman.(in all establishments) 11.10, 0|.10 10°06 |.11 10:0] 10 10 0/ 1140 0 10 10° 0) 11 10 0 10 10 0) 1010. 0 

Battéty.Mechanics—.. oo ot fe Pate bl a er cof Pee ey eo fee 

During first. year of experience:|- 3.13.0 |. 3.13.0] °3 13:0} 313 0). 210 0] 210 0] 5-7 4) 4:15.10) 3 12:10 

. During second year of, expe- . ; : . : . . ooh : 

© TIONG le ele cee bene | 419.9) 419 9; 419.9) 4419 9)°3 10, 0} 3.10 0} 5 7 4} -4-45 10) 3 12 10 

Thereafter...........00ceeee 515 0/-515 0]. 515 0] 515 0} 416 07 4 16 01 5 7 4| 41510/ 312 10 

Body and Mechanic’s Strippers— |. OO : . 

During. first. three months of | — : - 

experience: ...... ec eaneetcee 3 60/2601 2 6.0; 260/26 0/26 0)2 6.0) 26 0 2 6.0 

“Thereafter... 0... ecg e eee eee | 217 64 217-6) 217 6, 217 6) 217 6) 217 6])..217 6| 217 6)-217 6 

~ Juveniles employed in trade . , : 

designated under’ the-Appren- ~ , 

ticeship .Act, during pre- . oe . coy 

. apprenticeship period..-.... * * * . * * * * * 

Operatives, Grades A and B—. 7 ‘ 

. During first. three months of |. _ - : me ws ae 

OXPELICNCE 2. ses eae eee eee 917 6} 2417-6|-217 6} 217 6| 217 6} 217 6] 217 6; 217 G/ 217 6 

Thereafter. .i....-0..ecue eens 3.9 0) 3 9 0] 3 9 OF 3-9 DB 3 9 0! 3-9 0] 3 9 -8).3 9 0} 3.9 0. 

New Motor Vehicle Assemblers— | - oe .  y : a 

During first three months of | . : poop . pe ‘ : 

EXPerience. ov... ese eee 412 01-4 0-6) 40 6/1 40 6] 3 0-0] 3 0 0) 31210) 3 14; 31 4 

‘During second three months of ve Sop ‘ / . - - 

eXperieNce.... 0. ee eee eee 5-3 6) 412 0) 412:0] 412.0}. 3 0.0)-3.0-0) 31210]. 3 1 4) 3-1 4 

. During next six months of expe- . ok. : / 

TIONCC. ....ccecccsecevezee | 5 °3. 6} 412 0). 412 Of} 412 0) 4.0 0 4°0 O}] 31210); 3 41.4| 3.1.4 

Thereafter.........00+0+-05- .|.5 3 6] 4412 0; 412°0; 412 0} 5 0 0} 5 0 0] 31210] 3 1-4; 3 1 4 

_. Service Supply Salesman, qualified |. 813 1}: 8 13, 1} 813 1| 813 1) 8 131} 813.1) 813 L| 813 1] 813 1 

Service Supply Salesman, unquali- , : : 

fted— : , . . . ‘ ; : 

During ‘first year of experience-|’ 5 3.10 | 5.3 10 § 3.10) 5 340/ 5 3 10 310} 5 310) 5 310) 5.310 

During second .year of expe- a , a ty : : : 

as 6 (= 6 6 611]/°6 611} 6 Gil} 6 Git! 6 Gil; 6 611 6 6144.66 11.! 6 641. 

During third yéar of experience | 710 0| 7 10° -0 740 0)/'710 0] 710.0/ 710 0! 710 0) 710 0;,.710 0 

- Storekeepers and/or Timekeepers - t fF Tt 7 t T t Tos tT: 

Supervisors . (applicable “only to |. : 

‘Regions BR, NL, OFS and | - a my . 

TVE). ieee ee ee eseeeesccee | 5 15. Of] 5 15.0 515 0; 515.0) 6 60 6) 5 0.0 _ — — 

Viulcanisers (applicable .cnly’ to : . . 

"Regions, EP, NC and WP).... | 141 10 0; 1010.0, | — a _— — j1 10 6/1010 GO| 1010 6 

Vulcanisers’ Operatives....... awe] 2.2.2] 2 2 2] 22 2| 2 2 Z)222)222) 22 2) 222/222 

. * Wages as prescribed for fitst year of apprenticeship for trade concerned. 

BO - | + Wages, as prescribed’ for male clerical employées in (E) hereof. 

é 26. DIFFERENSIELE LOONSKALE. 26. DIFFERENTIAL RATES OF WAGES. 

An employer who requires or permits an employee during any 

day to perform for longer than one hour, work usually performed 

by another. class or classes of .empioyee for which wages are 

prescribed in this Agreement in excess-of that ‘which such, former 

employér ordinarily. receives, shall pay such employee wages for 

the whole of such day and in respect of any overtime worked 

on such day,-at the higher or highest rate prescribed for such 

other. class or classes of employee * provided however, that. an 

employer shall. not ‘be périmitted to employ on journeyman’s 

work, employees other than journeymen or apprentices. 

27. DRIvinG oF MoTor VEHICLES. 

(1) Any employee (other than a sampie boy) in any A area 

engaged solely in the driving of a motor vehicle under its own 

power on a public road, shall be paid a wage of not less than 

£2. 10s. per week. vot. 

(2) In all areas, no employer shall cause or permit any 

employee. in receipt of wages of less than £2 per week (except an 

indentured apprentice or a sample boy) to drive any motor 

vehicle under its own power on a public road during the course 

of his employment in the Industry. 2 . 

28. RATIO. 

(1). Operatives, Strippers and Juvenile Lahourers—(a) At least 

one journeyman shail be employed by an employer before any 

operative, grade B, may be employed by -him. - 

(b) At least one journeyman shali be employed. by. an empleyer 

before a mechanic’s stripper may be employed by him, and one 

additional mechanic’s stripper may be employed by him for every 

four journeymen employed by: him in. excess of four. . 

(c) At least two journeymen shall be employed by an employer 

before a body stripper may be employed by him and thereafter 

he may employ. one additional. body. stripper for every four 

jourmeymen in excess of ‘six. : .
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(d) Minstens drie volwasse arbeiders’ ‘moet by "n werkgewer- 
in diens wees voordat *n jeugdige arbéider deur hom in diens_ 
geneem mag word, en een bykomende jeugdige arbeider kan 
deur hom in diens geneem word vir elke tien volwasse arbeiders 
bo drie by hom in diens. 

) In enige vulkaniseerinrigting in. streke OP en WP moet 
minstens een vulkaniseerder daar in diens wees voordat,’n arbeider 

-en/of vulkaniseerder se werkman in diens geneem. mag word. 

Q) Kaitoor-, stoor-,. verkoops- -en klerklike werknemers.— 
(a) Hen. gekwalifiseerde manlike winkelassistent of manlike 
Klerklike werknemer moét by ’h werkgewer in diens. wees voor 
’n ongekwalifiseerde manlike winkelassistent of manlike klerklike 
werknemer deur hom in diens geneem kan word, en vir elke 
gekwalifiseerde manlike winkelassistent of klerklike werknemer in 
diens, kan boogstens.een ongekwalifiseerde. manlike winkelassistent, 
of kferklike werknemer. in “diens geneem word, 

(b) Een gekwalifiseerde vroulike winkelassistent of vroulike 
klerklike werknemer moet by ’n werkgewer in diens wees voor ’n 
ongekwalifiseerde vrotlike winkelassistent of vroulike klerklike 
werknemer deur hom in diens geneem ‘kan word, en vir. elke drie 
of gedeelte van drie gekwalifiseerde vroulike. winkelassistente of 
vroulike Klerklike werknemers in diens, kan hoogstens twee onge- 
kwalifiseerde vroulike winkelassistente of. vroulike Klerk! like werk- 
memers in diens geneem word. 

{c) ’n Werkgewer wat aktief werksaam is in die motornywerheid 
kan vit die tocpassing van een van die voorafgaande subklousules, - 
maar nie vah albei nie, beskou word as ’n gekwalifiseerde winkel- 
assistent of “n’ gekwalifiseerde klerklike weérknemer, met’ dien 
verstande dat -ten _opsigte van enige inrigting hoogstens een 
werkgewer as so "n werknemer beskou word: 

(d) Vir dic tcepassing van paragrawe ~(a) en (b) van hierdie 

subklousule word ‘’n manlike ongekwalifiseerde winkelassistent 
of ’n manlike ongekwalifiseerde Klerklike .werknemer, wat min- 
stens die loon ontvang van ’n gekwalifiseerde manlike winkel- 
assistent of ’n gekwalifiseerde’ manlike klerklike werknemer, 
gereken as ’n gekwalifiseerde manlik winkelassistent of ’n gekwa- 

' lifiseerde manlike. klerklike werknemer, 
kwalifiseerde winkelassistent of ’n. vroulike ongekwalifiseerde 
klerklike werknemer, wat. minstens: die loon ontvang van ’n 
gekwalifiseerde vroulike winkelassistent of ’n vroulike klerklike 
werknemer, word gereken as *n gekwalifiseerde. vroulike winkel- 
assistent of ’n gekwalifiseerde vroulike klerkiike werknemer. 

(e) Tngeval ’n werkgewer besigheid in die motornywerheid in 
meer as een inrigting . dryf, -mag hy nie as ’n gekwalifiseerde 
winkelassistent of ’n gekwalifisee rde klerklike werknemer vir meer 
as een van hierdie inrigtings beskou word nie. 

1 

29. WERKURE. 

(1) Behoudens andershut dende bepalings van hierdie “Ooreen- 
koms, mag geen. werkgewer vereis of toclaat dat ’n werknemer-— 

{a) meer as 46 uur, etenstye uitgesonderd,: gedurende ’n week 
werk nie; 

(b) meer as 8 uur, etenstye nitgesonderd, op ’n dag werk nie; 
met dien verstande dat in ‘enige inrigting waarin— 

@ die gewone werkure op een dag per week hoogstens. 
’n werknemer aangesé of ‘toegelaat kan word om. 

"a ‘bykomende tydperk, van hoogstens ’n halfuur op 
>is, 

elkeen van die ander dae van die week te werk;. of 

@ die werknemers nie. gewoonlik op meéer ‘as -5 dae. ‘per 
week werk nié, ’n wetknemer op enige werkdag aan- 
gesé of toegelaat kan word om_vir ’n bykomstige 
tydperk van hoogstens 14 uur te werk; 

(c) ’n aaneenlopenile tydperk van. meer'as 5 uur sonder ’n 
ononderbroke tussenpoos van minstens 1 uur werk nie} met 
dien verstande dat vir die toepassing van hierdie paragraaf 
werktydperke onderbreek: deur. tussenpose van minder. as 
1 wur, as aancenlopénd beskou word; of . 

(dy) wat ’a vrou is, werk— 
G) tussen 6-wur-nm. en 6-Wur’ vm. nie; 

Gi). na 12-nur middag op meer as 5 dae in enige week nie; 
(e) sy gewone werkure cor meer as 54. dae in ’n week werk nie; 

(f) wat ’n deeltydse werknemer'is, om langer as 5 wur op enige 
enkele dag te werk nie. 

(2) ’n Werk egower word toegelaat om verskillende beg! n- en 
shuitingsure ‘op ‘’n dag ten.opsigte van verskillende werkswinkel- 
wetknemers te reél. met dien. verstande dai die tyd tussen guike | 
begin- en shuitingst ye op ’n dag nie tesame tussenpose van meer 
as 45 minute inn inrigting oorskry nic. 

(3) Elke werknemer, ulfgesonderd rei isigers, diensverkepers en 
monsterjongens is geregtig op en moet *n ruspouse toegeslaan 
word van minstens.5 minute: en hoogstens 10 minute im, Vir 

    

-sover moontlike, die middel van elke oggend- en agtermiddagwerk- : 
skof en sulke pouses moet, vir die doeleindes: van locnberekening, 
as deel van die gewone werkure beskow word. 

4. Wanneer | dit van °n- reisiger, diensverkoper of monsteér- 
bediende te eniger tyd. gedurende die loop van sy diens’ vereis. 
word -om elders. as by die-inrigting van sy werkgewer te werk 
(uitgesonderd vir demonstrasiedocleindes), | is die bepalings. van 
subkiousulé (1) hiervan nie van toepassing mie, en die ure. in sub- 
klousule (1). (b) ,genoem, mag, vir die’ docleindes van sulke werk, 
met 4 uur, met” ‘oO. Mmaksiniun 1 vant 24 uur per week, verleng word, 

_and for each qualified’ male shop assis 
employed, not more than one unqualified male shop assistant 
or clerical employee: may be employed. . 

en ’n vroulike onge-° 

  

(d) At Teast three adult labourers shall be employed by an 
employer before a juvenile’ labourer may be employed by him, 
and. one additional juvenile labourer may be employed “by him 
for every ten adult labourers employed by him in-excess of three. 

(ec) In any vulcanising establishment in Regions EP. and WP, 
at least one vulcaniser shall be employed before a labourer and/ 
or: vulcaniser’s operative may be. employed. 

(2) Office, Stores, Sales and Clerical Employees—(a) One 
qualified. male. shop assistant or male clerical employee shall. be 
employed by an employer: before an unqualified male shop 
assistant or male clerical employee may be ‘employed by ‘him, 

tant or clerical employee :   

(5) One qualified female shop assistant or female clerical 
employee shail be employed before an unqualified female shop 
assistant. or. female clerical. employee may ‘be employed by him, 
and for each.three or part of three qualified female shop assistants 
or female clerical employees employed, not more than two 
unqualified female shop assistants or female clerical employees 
may be: employed. 

(c) An employer who-is actively engiiged tt im the Motor Industry 
may for the purposes of one, but mot both of the preceding -sub- 
clauses, be deemed. tobe a qualified shop assistant or-d qualified 
clerical employee, provided that, in-respect of any establishment, 
not more: than one employer shall be deemed to ‘be such an’ 
employee. 

(d) For: the purposes of paragraphs (a) and (b) of this aub- 
clause, a male ufiqualified shop assistant. or male unqualified- 
clerical employee receiving not less than the remuneration of a 
qualified male shop assistant or a qualified male clerical employes, 
shall be reckoned as .a qualified male shop assistant or: a 
qualified male clerical employee, and a f ferale unqualified shop 
assistant or a female unqualified clerical employee receiving 
not léss than the remuneration of a qualified “female - shop 

. assistant or a qualified female clerical employee,.shall be: reckonéd 
as a qualified female. shop assistant of a qualified femate clerical 
employee, oo 

(ec) Where an employer carries on business. in the . Motor 
Industry in more than. one establishment, he shall not be deemed - 
to be a qualified shop assistant or a* qualified clerical employee 
for more than one of such estab! lishments, 

29. Hours oF Work. 

(D Save as otherwise provided for. in. this Agreement, no 
employer shall require cr permit an employeé— 

_ (a to work for more than 46 hours, excluding meal breaks, . in 
any one week; 

(6) to work for more, than 8 hours, excluding meal breaks, in 
‘. any one day; - 

provided that in any establishment 

@ where. on one day in every week the - ordinary hours 
of work are not more than five, an employee may. be 
required of permitted to work for an additional period 
not exceeding half aa hour-on each of the remaining 
days of the. week; of’ . 

/ (ii) employees who do not ordinarily work.on more than . 
‘ five days in the week, may on any work day be 

required or permitted to work for an additional period 
not: exceeding - 14 hours; 

©. to work for a continuous period. of more than five hours 
without an uninterruptéd- interval of at least one hour; 
provided that for the purposes of this paragraph, periods 
of work interrupted by intervals of less than’ one hour shail 
be deemed to be continuous; 

_(d) who is a female to work— 

@) between 6 o'clock pm. anid 6 o’clock a.m.;. 

(ii) . after 12° noon cn more than five days in any week; 

(e). to work. his nortnal weekly. hours of. work over more than - 
54. days in any. week; 

(7) who is a part-time employee ‘to work for more than 5 hours 
on any one day. ‘ . 

(2) It shall be permissible for any employer’ to arrang 
different..starting and finishing times on any day in. respect of 
different workshop employées. provided that the period between 
such starting or finishing. times on any one day shal! not in. the 
aggregate exceed intervals of more than 45 minutes in any one 
establ ishment. 0 

(3) Every employee, except. travellers, service supply salesmen - 
and samiple boys, shall be entitled to and granted, a rest-interval of 
ten minutes at as risarly as- practicable the ‘middle of each 
morning and afternoon work period and such interval shall, for 
the purpose of calculating. remuneration, be. reckoned as part of 
the ordinary working hours. 

(4) Whenever any traveller, service supply salesman or saniple 
boy is at any time during the course of his employment required 
to work away from the establishment of his employer (other than 
for . demonstration purposes), the provisions of . sub- clause “(1 
hereof shall not apply, and. the hours stipulated. in sub-clause 
(1) (5) may, for the purpose of such work, be extended by four 
hours a-day with a maximum of 24 hours a week. 
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(5) Ondanks andersluidende bepalings in hierdie Ooreenkoms 

fs. dit: toelaatbaar in. gevalle waarin daar ’n nagparkeerdiens. in 

9 ‘parkeergarage bestaan, om” arbeiders of ‘dienstoesighouers in 

dichs. te hé tussen die ure 6 nm. op ’n “dag en 8 vm. .op die 

' volgende dag, slegs. vir doéleindes van die. nagparkeerdiens, vir- 

’n maksimum van 7 uur per nag op 7 agtereenvolgende nagte, 

met dien verstande égter dat nadat so ’n werknemer 14 agter- 

eenvolgende nagte gewerk het, hy reg. het’ op een nag vry, met 

volle betaling asof hy die nag sy gémiddelde gewone werkure. 

vir daardie nag van die week gewerk het, en as die werknemer 

nie van hierdie reg gebruik maak nie, moet hy in plaas daarvan 

én benewens sy gewone besoldiging één-sewende van sy weellikse 

besoldiging betaal word. . ue : 

(6) As °n arbeider of dienstoesighouer op nagparkeerdiens is, 

moet hy deur.die werkgewer minstens -. week. se. loon, soos 

bepaal in klousule 25 van’ hierdie Ooreenkoms, betaal word vir 

die’ eerste 46 uur. van’ sy diens in een week en vir alle ure wat 

oor 46 in 7 dae gewerk word; most die atbeider of  dienstoesig- 

~bouer minstens 14 maal sy gewone skaal van besoldiging betaal 
word. . : 

_ (FP) Wanneer ‘n werknemer,. behoudens die bepalings van 

klousules 5 (5) (a) en 32-van hierdie hoofstik van die Ooreen- 

Koms, minder as 46. uur-in *n. week werk das. gevolg van. die feit 

at—. 3 ory : ue belt eta te . 

. (a) die gewone werkuré in die inrigtiiig mindér‘as 46 tur i8; 

: 4 (0) die werkgewernie-in staatis.om.die werknemer se skof op 

: 46. uur te stel nie; coe 

(c).om enige ander rede, behalwe dat hy sonder verlof van sy 

(1 os. werkgewer-afwesig. 1s; . Lon oo 

word dit beskou dat dié werknemer se week 46 uur tel. 

(8) ’n. Werknemer wat deur die polisie in hegtenis geneem of 

aangehou word vir watter misdryf of beweerde misdryf ook al, 

moet ‘vir die tyd wat°hy in ‘hegienis is of aangehou word, en _ 

nie in staat is.om sy diens voort te sit nie, vir die toepassing van 

hierdie klousule beskou- word as een wat sonder verlof. afwesig 

was, : 

. 30. BEPALINGS: BETREFFENDE OORTYD, BETALING DAARVOOR EN - 
. BETALING VIR WERK OP. SONDAE. | 

(1) Behoudens subklousule (6) hiervan, is die maksimum_ cortyd 
--wat deur ’n klerklike- werknemer wat by ‘n vul- ‘en/of diens- 
gtasie in diens is; gewerk..mag. word, 4 wur per week, en deur 
enige ander. werknemer, 10 uur per. week; met-dien verstande 
dat geen vroulike werknemer verplig of toegelaat kan word om 
oortyd soos volg te werk nie:— . ~ / 

(a) Vir meer’as 2 uur op "n dag; 
: (by op meer. a8. 3-agtereenvolgende dae, 
-.(c)‘op meer as 66:dae in ’n jaar; .. ’ : . 
4d) na voltooiing van ‘haar gewone ‘werkure, vir-meer as 1. uur 

op. ’n dag te werk nie, terisy hy— 

’ @)-haar voor middag kennis daarvan:gegee het; of 
(ii) haar van ’n behoorlike-éte voorsien het voordat sy met 

die oortyddiens moet begin; of me 
Gii} betyds aan haar ‘n minimum toelae van. 1s. 6d. betaal 

het om haar-in staat te stel om ete te verkry voordat 
met die cortryddiens begin moet word. 

(2) As van ’n werknemer:vereis of hy toegelaat word om meer 
as die ure wat by klousule:29 van hierdie Ooreenkoms bepdal is, 
te werk; moet behoudens die bepalings van subklousule (3) hier- 
van, sulke werk as oortydwerk -beskou word en: moet, daarvaar 
teen onderstaande skale betaal word :— , 

(a) As die werknemer ’n vakman is, moet hy vir elke 15 minute 
of gedeelte daarvan van sodanige oortyd gewerk, die 

, volgende betaal, word: — 
Indien in diens in enigé—- 

  

. - - B» of C- 
- / . ; A-gebied. gebied. : . 
_..@ Tussen ‘sy. gewone ophoutyd ‘en . . . 

middernag op enige dag...... he 2s. 6d. 28. 2d. 
Gi) Tussen middernag en sy gewone ee 

begintyd.op enige dag.......... ' 4s, 33. S4d. 

- (b) in die geval van. werknemers, vakmanne— .- 

() As die oortyd tussen die ure 6 vm. en middernag op 
’n dag gewerk word, moet ’n werknemer teen if maal 
sy uurloon betaal word vir elke uur of gedeélte van 
"n-uur van die tyd aldus gewerk. . : 

GAs die cortyddiens tussen’die ure middernag en 6 vin. 
op: ’n. dag gewerk word, moet ’n werknermer. teen 
‘dubbel sy uurloon.betaal word vir elke uur of. gedeelte 
van ’n wur van die tyd aldus gewerk. 

3) @ Behoudens die bepalings van subklousules (4) (a) én (b) 
van hierdie klousule, moet sy werkgewer, as ’n vakman op ’n 
Sondag werk— os - , 

(i) as die werk 2 uur of minder duur, sodanige vakman min- 
stens ff in alle A-gebiede en 17s. 6d. in alle ander gebiede 
etaal;- . . ‘ 

“Gd as dié werk langer.as 2 ‘wur duur, die- werknemer teen 
10s. per utr in-alle A-gebiede en 8s. 9d. in alle ander 
gebiede betaal vir elke bykomende 15 minute of gedeelte 
daarvan aldus gewerk, of die vakman teen minstens-. 14 
maal sy gewone.loon betaal ten opsigte van die totale tyd 
op die Sondag gewerk en hom binne 7 dae van die Sondag, 
1 dag vakansie’toestaan en hom ten opsigte daarvan teen 
‘minstens sy gewone besoldiging betaal asof hy daardie dag 
sy gemiddelde gewone ure’ vir daardie dag van die week 
gewerk het; RE 
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(5) Notwithstanding anything. to the contrary elsewhere con-. 

tained in- this Agreement, it ‘shall: be permissible, wherever in 

any ‘parking garage a night. parking service is conducted, ‘to 

employ labourers or service attendants between the. hours of | 

6 p.m. on any day and 8 a.m. onthe next day for the purpose 

of night parking services only; for a maximum: of seven hours 

per night on seven successive nights, provided however that 

after working fourteen consécutive nights, any ‘such employee 

shall be entitled to one free night on full pay as if he had on 

such night.worked his average ordinary. working hours for that 

night of the week, and if such employee does not avail himself 

of this. right, he shall in lieu thereof and in” addition to. his 

ordinary remuneration, be paid one-seventh of -his normal weekly 
remuneration. © LO co 

(6) Wherever a labourer or service attendant is employed on 

night parking services, he shall be paid by the’ employer not 

less than one’, week’s wages as laid down in clause 25: of this 

Agreement for the. first 46. hours of his - employment in any 

such week and, for any hours worked in excess of 46 in any 

seven days, such labourer or service. attendant shall be paid not 

less than. 14 times ‘his ordinary fate of remumeration. 

(7) Subject to the provisions. of clauses 5 (5) (a) and 32 of 

this Chapter,.of the Agreement, wherever any labourer works for 

less than 46 hours in any week due’ to the fact that—-*° 

(a) the usual working hours of the ‘establishment are jess than 

(b) the employer is unable to regulate the shift of such 

employee to 46 hours; 2 : - 

(c) for any reason. other than the absenting of himself without 
leave by the employer; - - 

such employee’s week shall be deemed-to be 46 hours... 

. - (8) An ‘employee who is arrested or detained by the police for 

any offence or suspected offence shall, for the period during 

‘which be is under arrest or so detained and unable to continue 

his’ employment, be deemed to. have absented himself without 

leave for the purposes of this clause. , = , 

30. PROVISIONS RELATING TO OVERTIME, PAYMENT THEREFOR | 
AND PAYMENT FOR -WORK ON SUNDAYS. - oe. 

f 

~ (2: Subject to sub-clause (6) hereof, the maximum overtime tha 

may be worked by a clerical employee employed by a filling and/ - 

or service station shall bé four hours per week and by any other 

employee. ten hours per week; provided that no female employee 

shall -be required or permitted to work overtime— 

(a) for more than two hours. on any day; 

. (b)-on more than three consecutive days; 
(c) oh more than ‘sixty days in any. year, So 

(d) after the completion of her. ordinary working hours, . for 

more than one hour on any day unless she has— 

(i} been given notice thereof before midday; or 
Gi) been provided with an adequate meal. before she has 

_: to commence - overtime; ‘or’! vo coo . 

Gii) been paid a minimum allowance of 1s. 6d. in sufficient 
time to enable her to obtain a meal before the overtime 
is due to commence. : 

(2) Subject to the provisions of sub-clause (3) hereof, where 

any employee is required or permitted to work -in excess of the 

days or hours prescribed in clause 29 of this Agreement, any 

such excess time worked shall be regarded as overtime and 

paid for at the following rates:— . : 

(a) Where -the employee is a journeyman he shall be paid for 

- .gach 15 minutes or part thereof of such overtime worked— 

if employed in any— 

. A Area. » Bor C Area 

@) Between his normal finishing time os 
and midnight on any day....... 2s. 6d. 2s. 2d. 

Gi) Between midnight and his normal . 

- starting time.on any day:....... 4s. ~ 3s. 54d. 

' () in thée-.case of employees other than journeymen— 

G) where such overtime is worked between the hours of 

6 a.m.-and midnight on any day, an employee shall 
be paid at ome and one-half times his hourly rate for 
each hour or part of an hour of. the time worked, 

(ii) where such overtime is worked between the hours of 

midnight and’ 6 am. on any day, an employee shali 
be paid at double his hourly rate for each hour or 
part of an hour of the time worked. 

(3) (a) Subject to the provisions of sub-clauses (4) (a) and (5) 

of this clause, whenever a journeyman’ works on a Sunday, his 
employer shali— ; 

(i) where the duration of such work. is two hours or less, pay - 
such journeyman not less than £1 in all. Areas A and 
17s. 6d. in all other areas; : 

Gi) where such work exceeds: two hours, pay the employee at 

the rate of 10s. per hour in all Areas A and 8s. 9d. in all 

other areas, for every hour or part of: an hour so worked 
up to 8 hours and thereafter at the rate of 4s. 44d. in all 

Areas A and 3s; 10d. in all other areas for each additional 

15 minutes or part thereof of time so worked or pay the 

journeyman at a rate not less than one and one-third 

times his ordinary. rate. of wage in. respect of the total 
period worked on such Sunday.and grant him within seven 
days of such Sunday one day’s holiday and pay him in 
respect thereof at a rate not less than his ordinary rate 
of remuneration -as if he had on such day worked his 

~~ average ordinary hours for that day of the week; .
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(6). As * 1 werknemer, uitgesonderd "n wvakman, op ’n Sondag 
werk, as die werk 2 uur of minder duur, moet sy werkgewer die 
werknemer minstens 4 uur se loon teen sy gewone uurloon betaal 
en as die werk langer as 2 uur duur, moet hy die werknemer © 
-dubbel. sy uurloon ‘betaal vir elke uur of gedeelte van ’n uur 
aldus gewerk, of die werknemer betaal. teen minstens 14 maal 
sy gewore loonskaal.ten opsigte van dic. totale .tyd ‘op die 

_ Sondag gewerk en hom binne 7 dae van dic. Sondag 1 dag 
vakansie, toestaan en hom ten opsigte daarvan teen minstens sy 
gewone besoldiging betaal asof hy op daardie dag sy gewone 
gemiddelde ure vir daardie gedeelte van die week gewerk het; 
met dien verstande dat as ’n arbeider of dienstoesighouer of 
wat hoofsaaklik of uitsluitlik die werk doen wat genoem word in 
paragraaf (a) van die woordomskrywing van ;,arbeider”, sy 
gewone skof op ’n Sondag werk, moet sy werkgewer hom minstens 
14 maal sy gewone uurloon betaal ten opsigte van elke uur of 

gedeelte van ’n uur. daarvan en dubbel sy gewone wurloon vir 
elke uur of gedeelte van ’n uur daarna. 

(4) (@) ’n Werkgewer is daarop geregtig om van enige vakman 
te eis dat hy op enige Saterdag en/of Sondag ,, klaarstaan” 
met dien, verstande dat die vakman minstens 1 week vooraf skit 
telike kennisgewing daaromtrent gegee moet word,” 

(b) As van ’n vakman vereis word om klaar te ‘staan, moet hy 
"n. klaarstadntoelae. van. minstens 10s, betaal word, ongeag. of hy 
moet werk of nie; met dien verstande dat_as van hom vereis 
word om te werk, die klaarstaantoelae teen besoldiging wat vir © 
sy werk betaal word, gevorder mag word. 

{c) ’n Vakman van wie vereis word dat hy klaarstaan, moet 
homself -binne 1. uur aanmeld en ingeval hy versuim om homseif 
aan te meld, moet die klaarstaantoelae as verbeurd verklaar 
word. 

-. (5) Die bepalings. van ‘klousutes ° 10; 29 (1) (©) van hierdie 
Hoofstuk ’ en subklousules..(1); (2), (3) en (6) van. hierdie klousule 
is nie op bestuurders en voormanne wat teen minstens— 

(a) £80 per maand of. £18. 9s.. 3d. per week as hulle in enige 
gebied A in -diens is; 

0) £70 per. ‘maand..of £16. 3s. 1d. per week as. hulle. in enige 
gebied B of C in diens is.. : 

6 Ondanks andersluidende pepalings in hierdie. klousule mag 
geen werknemer vir wie lone: by artikel 25- (EB) van hierdie 
Ooreenkoms voorgeskryf is, uitgesonderd werkwinkels se admini- 
stratiewe personeel en klerklike werknemers wat by vul- en/of 
diensstasies indiens is; verplig of toegelaat word om. langer as— 

(a) 3 wur op’ ‘0 dag; of : : 

(5) 30 uur in *h jaar ‘oottyd te werk nie; en 

die oortyd mag nie gewerk word op ’n Saterdag, Sondag of open- 
bare vakansiedag nie. . 

31. SKOFWERK. 

Die volgende bepalings is van toepass! ng op “skofwerk in motor- 
bakbou- en vulkaniseerinrigtings,.en, met .uitsondering vari para- 
graaf (@), op vervaardigingsinrigtings: — i 

(a) Geen gewone skof mag langer as 9} uur duur nie: i 

(b) minstens 8 uur moet tussen agtereenvolgende skofte: ivan n 
werknemer verloop; 

(c).as *n werknemer tussen die ure 6. nm. en 6 vm. werk, moet | 
’n werkgewer hom sy gewone Skaal van besoldiging: ‘betaal 
plus 10 persent daarvan: 

(d) tyd wat werknemers na die voltooiing van ’n ‘geworie skof 
gewerk het, moet as oortyd beskou word -en daarvoor 
moet betaal word teen skale in kiousule 30 van hierdie 
Ooreenkoms voorgeskryf; 

(e) geen skofte mag tussen die ure 12-vur middag op. Siterdag 
én 6-uur vm. op Maandag gewerk’ word nie. — | 

32. KortTryp. 

(1) Behoudens die. bepalings van subklousule (3) hiervan en 
ondanks. andersluidende bépalings in hierdie Ooreenkoms, mag 
‘n werkgewer sy werknemers korttyd laat werk; met dien ver- 
stande dat as die korttyd dié gevoig is van handelsslapte en/of 
tekort. aan materiaal, as die werknemer nie verplig is om hom 
op ’n bepaalde dag 'b5 y die inrigting-aan te meld* nie, die! werk- 
gewer hom meet verwittig vin die feit op of voor die dag onmid- 
dellik. voor die dag waarop hy nie verplig is.om te werk nie en 
as die werknemer ultdruklik deur. die werkgewer. verplig word 
om hom op ‘n bepaalde dag by die inrigting aan te meld. vir 
die doel om vas te stel of werk beskikbaar is, moet ‘hy, as daar 
geen werk is nie, of werk wat minder as 4 uur duur; minstens 
4 uur se loon ten opsigte yan daardie dag betaal word. | 

_ (2) Ingeval ‘korttyd gewerk word, is. °n werkgewer nie verplig 
om lone aan sy werknemers te betaal nie, witgesonderd: vir die 
tyd wat werklik gewerk is of S003 ander uitdrukhik in subklousule 
qd) hiervan bepaal. “i 

(3) ’n Vakdeerling mag nie. op: korttyd wees. nie, “ieee 
met goedkeuring, van die ‘Registrateur vir Vakleerlinge. t 

  

-(b) Whenever any employes other than a journeyman works on 
a Sunday, his employer shall, where the duration of ‘such work 
is two hours or less, pay such. employee.not less than four hours 
pay. at. his ordinary hourly rate, and where such work exceeds 
two hours, pay the empleyee double his hourly rate for every 
hour or part of an hour so worked or pay the employee ata 
rate not less than one and one-third times his ordinary rate of 
wage in respect of the total period worked on such Sunday and 
grant him within seven days of such Sunday one day’s holiday. 
and pay him ‘in respect thereof at a rate not less than his 
ordinary rate of remuneration as if he had on such day worked 
his average ordinary hours for that. day of the week; 
provided that where any labourer or. service. attendant. who ‘is 
employed mainly or. exclusively on any of the duties specified in 
paragraph (a) ofthe. definition of labourer works his normal 
shift on any Sunday, his employer. shall pay hiny not less than 
one and one-third times his ordinary hourly rate in respect of 
each hour or part of an hour thereof and double his ordinary 
hourly rate for each hour-or part of dn hour thereafter. 

. A) (@) It shall be competent for any employer to require any 
journeyman to “stand-by” on any-Saturday and/or: Sunday, 
provided that such journeyman. shall be given notice in writing - 
of not. less :than- .one week: to. that effect. : : 

(B) Where* a. journeyman. is required to “ stand-by” -he shall. be 
paid a “ stand-by” allowance of not less than. 10s: irrespective of 
whether or not he is. required to work; provided that where he is 
required to work, the “ stand;by ” allowance shall not ‘be set off 
against remuneration paid for such. work. 

{c) Any. journeyman who jis required to “stand- -by” shall 
present himself for duty within a-:period, of one hour of being 
called and.-where he fails so. to present . himself, the, “‘ stand-by” 
allowance; ‘shall ‘be . forfeit. , 

4é 

(5) ‘The provisions of clauses 10 and 29 (1) (c) of this Chapter 
and sub-clauses (1}, (2), (3) and (6) of this clause shall not apply 
to managers and foremen who receive not less than— 

(a) £80 per month or £18. 9s. 3d. per we ek if employed in any 
Areas A; 

(b) £70-per month or ‘£16. 3s. id. per week if employed in 
any Ageas. B or C. . 

6 Notwithstanding anything to the contrary contained in this 
clause, no employee’ for whom. wages are prescribed-in clause 25 
(BE) of this Agreement, other than workshop administrative staff 
and clerical employees employed by filling and/or service stations, 
shall be required or permitted to work: overtime for. more than— 

(a) three hours in any; one day; , 

(b) thirty. hours in any: one year; and 
such overtime shall not be worked. on any Saturday, Sunday or 
public holiday. 

31. Serr Work, 

The following provisions. shall apply. to shift’ work in- vehicle 
body building and vulcanising establishments and, with the excep- 
tion of paragraph (e), to manufacturing establishments : —_—. 

(a) No normal shift shall exceed 94 hours; 

(b) not less than 8 hours shall elapse between successive shifts 
of any employee; 

(c) where an employee is employed. between the hours of 6 p. m, 
and 6 a.m., his employer shall pay him his ordinary rate 
of remuneration, plus 10 per cent thereof; 

(d) time worked. by. employees after the completion of their nor- 
mal shift, shall be regarded as overtime and be paid for in 
accordance with the rates prescribed in clause 30. of this 
Agreement; , 

{e) no shifts shall be worked ‘between -the ‘hours of 12 noon 
on Saturday and. 68 a.m. on. Monday. 

32. SHORT- TIME. 

(Q) Subject to the provisions of sub-clause (3) h hereof and not- | 
withstanding an ything toi the. contrary in this. Agreement, an 
employer may work his: employees, short-time; provided that 
where stich short-time is die to slackness, of trade ‘and/ or shortage 
of material, ifthe employée is required not to attend the establish-. 
ment on.a particular day} the employer shall notify him of the 
fact not later. than the day immediately. preceding the day on 
which he is not required: ‘to work ‘and. where the employee is 
expressly required by the employer to report at the establishment 
on any particular day. for the purpose of ascertaining whether 
work will be available, hé shall, if no work or if work. of less 
than four hours’ duration is available, be paid not less thaa four 
hours pay in respect of stich day. 

(2) In the event of shott- time being worked. an employer shall 
not be required to pay wages to his employees except fer the 
period actually worked’ onjas otherwise expressly provided for in 
sub- clause () ‘hereof. ‘ 

ee 

QG) An apprentice. may ‘not ‘be employed « on short: time except — 
‘with the approval of the | : Registrar of Apprenticeship. 
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33, SPESIALE BEPALINGS TEN OPSIGTS VAN WAGTE. 

Ondanks andersluidende bepalings. in hierdie Ooreenkoms. is 

onderstaande ‘spesiale bepalings van. toepassing op’ wergnemers 

wat: uitsluitlik “die, persele en goed van hul werkgewers bewaak 

en/of..die motorvoertuie: en goed’ waarvan die werkgewers die 

bewaarnemers 1s:— 

(2) (a) Die gewone. werkure van hierdie werknemers mag nie 

_ ameer as 12 uur per skof en 84-uur per week wees Mie; 

(b) die bepalings van klousules 29, 30 (2), 30: G) en 31. is 
~": wie van toepassing op sulke werknemers mie; 

(c) vir tyd wat 12 war per sof oorskry, moet. betaal word . 

teen een-dertigste van sy weekloon-vir elke bykomende 

tur ‘ge... werk; - i 

“(@) nadat ’n wag. 14 agtereenvolgende nagte gewerk -het, is 
~hy op een skof vry geregtig: met: vole. besoldigi 

' asof hy-sy gewone gemiddelde werkure vir dié skof 

van die week gewerk het; met dien verstande dat as 
@e werknemer nie van hierdie reg gebruik. maak nie, 
hy in plaas daarvan en benewens sy gewone besoldiging 
een-sewende van--sy gewone weeklikse besoidiging 

- “betaal “moet wordy oo vos SR 

(2) Elke werkgewer moet elke wag voorsien van—.. 

kh 
sold 

é 

      

“(a) ’a geskikte stok’ of -knopkierie .vir- dic beskérming van 
  die ‘werknemer;. 

: 

(6) ’n -polisiefiuitiie, 8 

(c) geskikfe middele vir verwarming van die werknemer. 

34, AANSPORINGSBONUSWERK. 

*n Werkgewer magn‘ werknemers kragtetis ‘n stelsél van besol- 
diging volgens resultate laat werk; ret dien verstande dat— - : 

(a) die werknemer skriftelik ingestem het. oor die bedinge, 
voorwaardes en sKale’ wat op’ sodanige stelsel van: toepas- 
sng is; 0: oo os 

"  '(b) enige ooreenkoms ingevolge die voorgaande paragraaf voor- 
: siening moet maak betreffende die wyse waarop enige wysi- 

gihg of die beéindig’ ng. van die. ooreenkoms teweeggebring . 
moet word ‘en die tydperk van kennisgewing, wat daarvoor 
nodig is; : ‘ So . _— . 

(c) die wérkgewer, onmiddellik nadat hy ‘n ooreenkoms - met 
‘a ‘werknemer kragiens, paragraaaf (a) hiervan aangegaan 
het, die Betrokke Streeksraad van-die feit in kennis stel, 

(d) die werknemer minstens die bedrag betaal moet word waar- 
‘op hy gewoonweg reg. sow-gehad-het as. hy nie onder soda- 

- fige stelsel gewerk het nie. : o ~ By 

35. VERHURING EN. ONDERVERHURING VAN PERSELE. ~ 

(1) Geen werkgewer. mag..’n gedeelte. van die perseel wat hy 
okkupeer of waarin hy werk in die motornywerheid verrig of 
verrig het, verhuur of onderverhuur aan ’n persoon met ‘die doel 
dat die:persoon werk daarin in verband. met die. motornywerheid 
vertig veroorsaak of toelaat nie, tensy die verlof van die betrokke 
Streeksraad vooraf verkry is.. : oo, : 

(2) Die toestemming van die Streeksraad. kan na goeddunke 
toegestaan of weerhow word. . 

36; DIENSBEEINDIGING. 

(1) Behoudens— _ 

.. (a) die. reg. van ’n werkgewer of ’n werknemer om diens. om 
"nt godie reds, wat by. wet as genocgsaam™beskou word, 4 
sonder kennisgewing te beé ndig; of 

- (b) die bepalings van ‘n skriftelike’Ooreenkoms tussen werk- 
gewer en werknemer wat “n tydperk bepaal wat langer is 

/ as dié in hierdie Ooreenkoms vasgestel; - 

Moet ‘n werkgewer ‘of sy werknemer' kennis van voorgenome be- 
eindiging van ‘n dienskontrak gee van minsiens— — : 

~ " @). die“duur. vai een. skof’ in “die “geval vant’ alle werknemers, 
-uitgésonderd, dié in klousule 25 CE) van ‘hierdie Coreen- 

: “‘Koms. genoem; a ee eas : 
: (ii) een week in die geval. van weekliks betaalde .werknemers 

en twee weke in die geval van maandeliks betaalde werk- 
| Remers in kdousule 25 (6) van hierdie Ooreenkoms:gencem. 

+» (2)-As ‘a werkgewer of ’n werknemer Versuim om kennis te 
gee.soos bepaal by subklousule (i) hiervan, moet hy of beitaal 
of verbeur— 

(a) in die geval van ’n werknemer soos dié in subklousule: (1) 
~ (6) @) van hierdie artikel genoem, ‘n ‘bedrag gelyk aan 

dié: wat die. betrokke werknemer op.’n gewone weekdag 

  

gedurende gewone werkure ten tyde van diensbeéindiging - 
/ verdien het; = . : 

.(b) in die geval van-werknemers sods .dié in subklousule (1) ‘() 
_ (id. van. hierdie klousule gencem, ‘n bedrag -gelyk aan ce 

week se besoldiging in die geval van weekliks ‘besoldigde 
werknemers en 50 persent van die maandelikse besoldiging 
in die geval van maandeliks besoldigde werknemers. 

.. (3) Gndanks andersluidende bepalings in hierdie Qoreenkoms 
ds die werkgewer,. ingeval geld wat deur die werkgewer aan die 
werknemeér as loon. verskuidig is, ontoereikend is om die valle 
verbeurde. bedrag, hierin genoem, te dek, behoudens die bepalings 
van klousule -14 (3).van hierdie Ooreenkoms daarop geregtig om 
dié betrokke bedfag op ander voordele té verhaal (as daar is) 
wat ten tyde van die werknemér. se diensverlating ten cchoewe 

-- van die werknemer aan die oploop was.- 
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33.-SpgectaL PRovIsioNS RELATING TO WATCHMEN. 

- The following special provisions shall, notwithstanding anything 
to the contrary contained in this Agreement, apply to, employees 
exclusively engaged in guarding the premises and goods of their 
employers and/or protecting the motor vehicles and goods of 
which the employers are the bailees:— 

(1) (a) The normal hours of work of such employees shall not 
- exceed 12 hours per shift and 84 hours per week; ‘ 

’-(b) the provisions of clauses 29, 30 (2), 30 (3)-and 31 shall 
not apply to such employees; 

(c) any time worked itr excess of 12 hours per shift shall be 
remunerated at the rate of one-thirtieth: of his weekly 
wage for each additional hour’s. work; : : 

(d) after working fourteen consecutive’ shifts: any such 
employee shail be entitled to one free shift on full pay 
as if he had worked his average ordinary working hours 
‘for that shift of the week; provided that: if such 
employée docs not avail himiseif of this right, he shall 
in liew thereof and in addition to his ordinary remunera- 
tion, be. paid one-seventh of bis normal weekly remune- 
ration. . us 

(2) Every employer shall provide every watchman -with—— — 

{a) a suitable stick or knobkerrie for the protection. of such 
employee; - 

(b) a police whistle; 9 a - 

(©) suitable provision for the warmth of gach employee.: 

34. INCENTIVE Bonus. Work. 

‘An émployer may work an employee under @ system’ of payment 
by résult; provided that— : : ” : 

(a) the employee has agreed in writing to the terms; conditions 
and rates applicable to .such system; 

(b) any agreement in.terms-of the preceding paragraph shall 
include provision regarding the manner in which any alterar 
tion or the ‘termination: of the agreément shall be effected 

_ and the period of notice required therefor; a 

(c) the employer shall, directly he has entered into an agree- 
ment.with an -employee in terms .of paragraph (a) hereof, 

/ notify the Regional Council concerned of the fact; 

. (d) the employee shall. be paid not less than he would ordinarily 
have been entitled to. had he not worked under such system. 

35, LETTING AND, SUB-LETTING ‘OF PREMISES- 

(1) No “employer shall cause ‘or permit any portion of the 
premises occupied by him-in which he is conducting. or has.con- 
ducted any workin the motor industry to be let or sub-let or 
occupied by any person for the purpose of such person engaging 
in any work connected with the motor industry without obtaining a 
the prior consent of the Regional Council concerned. 

(2) The consent of the Regional Council may be given or with- 
eld at ‘its diseretion. oS Boe > 

36, TERMINATION OF SERVICES. 

(1) Subject to— : : 

(a) the right of an employer or an employee “to terminate 
employment without notice for any good cause recognised 
by law as sufficient; or fo 

(by the provisions of-any written agreement between employer 
and employee stipulated for a period: in excess of - that 
provided .for herein; 

an employer or his employee shall give notice of imtention to 

terminate a contract of service of not less than— : 

@). one shift’s duration in the case of all employees other than 

those referred. to in clause .25 (i) of this “Agreement, 

Gi) one week-in the case of weekly paid employees and two 

weeks in the case of monthly paid employees referred to 

‘in clause 25 (BE) of this Agreement. . at 

(2) In the event of an employer or an employee failing to give 

notice as provided for in sub-clause (1) hereof; he shall pay. or 

‘forfeit respectively— _ 

(a) in. the case of an employee such as referred. to in sub-. 

clause (1) (b) @) of this clause, an. amount equal-to that 

which the employee concerned was earning on’a normal 

“week day during normal working: hours ‘at the time of 

termination of employment; ~ Do, . 

(by in the case of employees suchas referred’ to. in sub-clause 

(1-6) GO of this clause; an amount equal to one week’s 

remumeration in the case of weekly paid.employees or 

fifty. per cent of the monthly remuneration in the case 

of. monthly ‘paid employees.’ 

(3y Notwithstanding anything to the contrary in this Agreement, 

should any money owing’ bythe employer fo. the employee ‘by _ 

way of wages be insufficient to meet the full amount of. the for- 

feiture referred. to ‘herein, the employer shall, subject. to the 

provisions ‘of. elause.14 (3) of -this. Agreement. be -entitled to 

recover such amount from other ‘benefits: GEcany)-accruing to 

such employee at the time of his desertion.
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(4) Die kennisgewing ‘in. subklousule @d hiervan genoem, word 
van krag op die datum waarop dit gegee word en mag op enige 
dag van die week of maand gegee werd; met. dien verstande dat 
die. tyd van kennisgewing nie met die werknemer se afwesigheid 
met jaarlikse verlof saamval nie en dit mag ook nie gedurende 

. dié tyd gegee word nie. 

37. DIENSSERTIFIKATE. 

As ’n werkgewer deur ’n werknemer ten tyde van. sy diens- 
’ beéindiging daarom versoek word, moet die. werkgewer die werk- 
nemer voorsien van ’n sertifikaat van diens waarin.die mame van 
werkgewer en werknemer voluit aangetoon word, die aard van die 
diens, die datum waarop. die kontrak ’n aanvang geneem ‘en 
geSindig het en die loonskaal ten tyde van He heéindiging; met 
dien verstande dat.ingeval die loon van-’n werknemer in hierdie 
Coreenkoms bepaal word voigens dienstyd, dit van die werknemer 
verwag word om "n dienssertifikaat aan sy nuwe werkgewer by sy 
diensverandering voor te 1€ ten einde geregtig te wees cp die 
besoldiging wat vir dienstyd voorgeskryf word. 

38. WERKENDE WERKGEWERS EN VENNOTE.- 

Alle werkende werkgewers en vennote in diens: in. die motor- 
nywerheid moet die werkure en die openings- en sluitingsure wat 
in hierdie Ooreenkoms voorgeskryf word, nakom. 

39. ONGEMAGTIGDE .INDIENSNEMING VAN PERSONE. _ 

(1) Geen werkgewer mag enigiemand, uitgesonderd "n vakman 
of ’n.vakleerling op-vakmanswerk in diens neem-nic. Vir die 
toepassing’ van hierdie klousule omvat ,, vakmanswerk” enige 
werksaamhede in verband met die bedrywighede gedek deur dic 
woord omskrywing van ,,motornywerheid”, met dien verstande 
dat dit nie beskou moet word dat hierdie klousnle die indiens- 
neming.verbied. van ander .klasse werknemers. teen die. lone wat 
vir ‘hierdie klasse voorgeskryf word op die. werksaamhede: en 
onder die omstandighede gespesifiseer in die. woordomskrywings 
van scodanige -klasse ‘nie. . ne 

(2) Gndanks andersluidende bepalings in hierdie -Oorsen- 
koms, onthef geen bepaling wat.die indiensneming -of diens van 
’n, werknemer, op. watter soort. werk of. voorwaardes’ ook al, 
verbied, die werkgewer van die verpligting om die besoldiging te 
betaal en die voorwaardes na te kom .wat hy sou moes. betaal 
het of nagekom het:as dié indiensneming of -diens nie verbied 
was nie en die werkgewer moet steeds die besoldiging betaal en | 
die’ voorwaardes nakom asof die indiensneming of diens nie verbied 
is nie. ; : : : 

40,. WERKNEMERSVERTEENWOORDIGERS OP BIE RaaD. 

Werknemersverteenwoordigers op die Raad of. enige«Streeks- | 
raad moet alle redelike fasiliteite deur hul werkgewers verleen, 
word ten; einde hul pligte in verband met vergaderings van dié 
Rade. na te kom. . , . 

41. Los ARBEIDERS. 

Ondanks andersluidende bepalings, mag geeneen. van ~ die 
bepalings.van hierdie Ooreenkoms, ultgesonderd die volgende, van 
teepassing wees op los arbeiders soos hierin omskryf nie: — 

{a) Die kontrakbasis van ’n los werknemer moet wurliks wees 
en die werkgewer moet sodanige .werknemer die volgende. 
betaal indien die dienstyd op enige enkele dag— 

G@) 2 war of minder duur, ’n bedrag gelyk aan minstens 
dubbel die wurskaal van besoldiging; of 

Gi) langer as 2 uur duur, ‘n bedrag gelyk aan minstens 
9 maal die wurskaal van. besoldiging; 

Git) langer as 9 uur duur, oortyd vir sodanige oortyd op 
: die gtondslag voorgeskryf vir ‘n arbeider in klousuile 

(b) Die werkgewer moet die besoldiging wat aan ’n los arbeider 
verskuldig is, by sy diensbegindiging betaal. : 

(c) ,, Uurskaal wan besoldiging” beteken die weeklooa: voor- 
geskryf vir ’n arbeider in hierdie Ooreenkoms plus lewens- 
kostetoelae betaalbaar ingevolge Corlogsmaatreé] No. 43 

“van 1942 (soos van tyd tot tyd ‘gewysig) gedeel deur 46. 
(d).,, Los arbetder” .beteken “n’ werknemer. wat by. dieseifde 

werkgewer op hoogstens.3. dae in enige enkele week in- 
diens is op enigeen van die. werksaamhede genoem in die 

_ woord .omskrywing van ,,arbeider” in hierdie hoofstuk 
van die Ooreenkoms. : 

42. SHEKTEVERLOF, 

(1) Iemand wat kragtens die woordbepaling van ,, werknemer ” 
in'die Wetvds ’n nie-werknemer -beskon word, van werk afwesig 
is as gevolg van siekte of ongeval wat nie aan sy eie wangedrag 
‘of versuim toe te skryf-is nic en nie vir vergoeding kragtens die 
Ongevallewet, 1941, in aanmerking kom nie en wat nie reg het 
op bystand kragtens.enige siekefondsskema onder beheer van. dic 
Raad of. ’n streeksraad nie, het reg op siekteverlof met volle 
betaling van sy werkgewer vir °n tydperk van hoogstens ses. werk- 

g a 2 » | 

dae in ‘die geval van gebiede O.P. en Tvl. en 12 werkdae in 
die geval van alle.ander gebiede, uitsluitende gebied . W.P., 
gedurende enige tydperk van 52 agtereenvolgende weke diens by 
dieselfde werkgewer. ve 
-. (2) So ’n persoon mag nie vir betaalde siekteverlof .gedurende 
die eerste twee maande diens by ’n werkgewer-in aanmerking kom 
nie én. vir die toepassing van hierdie klousule is dit nie nodig.om 
’n tydperk van ‘diens voor die datum.-van.. bekendmaking . van 
hierdie Ocreetikoms-in-ag.te neem nie. oe : Led   

(4) The notice referred to in sub-clause (1) hereof shall take 
effect from the day on which it is given and may be given on 
any day of the week or month; provided that the period of notice 
shall not run concurrently with, nor shall notice be given during, 
the employee’s absence on annual leave. . 
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' 37, CERTIFICATES OF SERVICE. 

An employer shall, when requested by an employee. upon the 
termination of his “employment, supply such. employee with a 
certificate of ‘service’ showing full names of the employer and 
employee, the nature-of the employment, the dates of commence- 
ment and termination of the contract and the-rate of remuneration 
at the date of such termination; provided that where, in this 
Agreement, the wage of any employee is. determined by length 
of service it shall be incumbent on the employee to produce a 
‘certificate of service to his new employer on change of employ- : 
ment in order to become entitled to such remuneration prescribed 
for length of service. : fos 

38. WORKING EMPLOYERS AND. PARTNERS. 

All working employers and partners engaged in the Motor 
Industry shall observe the working hours and. the hours of opening 
and closing prescribed in this Agreement. . / 

39. UNAUTHORISED EMPLOYMENT OF PERSONS. 

(1) No empleyer shall employ any person other than a journey- 
man or an apprentice om journeyman’s work. For the purpose . 
of this sub-clause, “journeyman’s work ” includes any operations 
in. connection with the activities covered by the definition of 
“motor indusiry”’, provided’ that this-clause shall-not be deemed 

‘to prohibit.the employment of other. classes of employees at the 
wages prescribed for such classes, on the operations and in the 
circumstatices specified ini the definitions of such classés..— 

(2) Notwithstanding anything to the contrary in this’: Agree- 
ment, no provision which prohibits the engagement or employ- 
nient of an employee on any class of werk or on any conditions 
shall be deemed to relieve the employer from paying the remune- 
ration and .observing the conditions which he would have had 
to pay or observe had such engagement or employment not been 
prohibited and the employer shall continue to pay such remunera- _ 
tion and. observe such conditions as if such engagement or 
employment had not been prohibited. an 

40. EMPLOYEES’ REPRESENTATIVES ON THE COUNCIL. 

Employees’ ‘representatives. en the Council or any: Regional 
Council shall be given every reasonable facility by their empioyers - 
‘to attend to their duties in connection with meetings of such 
Councils. 

41. Casual LABOURERS. 

Notwithstanding ‘anything to the-contrary, none of. the provi- 
sions of ‘this Agreement other than the following. shall apply. to 
casual labourers as defined herein: — ° 4 . 

(a) The basis of contract of employment of a casual labourer 
shall be hourly and! the employer shall pay such employee 
where the period of employment on any one day— : 

@ is of 2 hours’ duration or less, an amount equal 
to not less than twice the hourly rate of remunera- 
tion; or , : ot 

(ii) -is of longer duration than 2 hours, an amount equal 
to not less than nine times. the hourly rate of remune- 
tion; , . 

(iii) is of longer duration than 9 hours, overtime for such 
- excess time on the basis prescribed for a labourer 

in clause 30. , : . 

{b) The. employer shall pay the remuneration due to a casual 
labourer on termination ef his employment. . . 

(c) “ Hourly. rate. of remuneration” means the weekly wage 
prescribed for a labourer in this Agreement plus cost of 
living allowancé payable in terms of War Measure No. 43 
‘of 1942 (as amended from time to time), divided by. 46. 

(a) “ Casual labourer” means a labourer who is employed by 
. the same employer on-not more than three days in any one 

week on any of the duties in paragraph (b) of the defini- 
tion of “labourer” in this Chapter. of the Agreement. 

42. Sick Leaves. 

(1) A person who, in terms of the definition of “ employee ” 

in-the Act, is regarded as a non-employee, is absent from work 

through sickness or accident not caused by his own misconduct 
or neglect, and. not comipensable under the Workmen’s Com- 
pensation Act, 1941, and who is not entitled to any benefits 

under any sick fund scheme conducted by the Council. or any 

Regional Council, shall be entitied to sick leave on full pay 

from his empioyer for a period not exceeding 6 working. days 

in the cage of Regions EP and TVL and 12 working ‘days in the 

case of all other Regions. except Region WP,. during any period - 
of 52 consecutive weeks of employment with the same-employer. 

-'(2) No such person shall qualify for paid sick leave during the 

first two months of his ‘employment with any ene employer and 

for the. purpose of this clause, no, period of employment prior 
to the date of publication of this ‘Agreement’ need be taken ito 
consideration. Boo ee me 
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_ (3) Betaalde sickteverlof mag nie.ge8is word ten opsigte van 
die eerste drie agtereenvolgende werkdae afwesigheid van werk, 
en betaalde sickteverlof-mag nie oploop nie. ~ , 

(4) Voordat betaling kragtens hierdie klousule gedoen, word, kan 
’n werkgewer van 'n persoon wat ingevolge hiervan vir betaalde 

sickteverlof in aanmerking gekom het, vereis om ’n doktersertifi- 
kaat of ander bevredigende bewys van siekte.aan homr voor te 

16. - : : : 

. 

HOOFSTUK 2. _ 
  

BAKBOUINRIGTINGS. 

DEEL 1. 

.1. BESTEK VAN TOEPASSING. “ 

(1) Die bepalings van hierdie deel van Hoofstuk 2 .van~ die 
Coreenkoms -is, van: toepassing. op imrigtings (hier,onder bakbou- 
inrigtings genoem) waarin,; waarop: of -waaruit .bakbouwerksaam- 
hede uitgevoer- word, en. op die, werkgewers wat sulke besighede 
diyf, en op hulle werknemers. Cn 7 ‘ 

(2) Uitgesonderd in gevalle waar voorsiening hierin. gemaak 
is, is die bepalings van: Hoofstuk. | van hierdie Ooreenkoms cok 
van toepassing op.bakbou-inrigtings; met die verstande dat ingeval 
die bepalings van Hoofstuk 1 strydig met die bepalinge van hier- 
die Ooreenkoms is, laasgencemde geldig moet wees en. voorkeur 
moet geniet.. — 2 . Coo, 

(3) Ondanks -andersluidende bepalings, .is. die -bepalings van 
Hoofstukke’-1-en 2. nie. van .toepassing. op kantoor-, stoor-, 
verkoops- en klerklike werknemers. in enige bakbouinrigtings wat- 
nie ’n ,, winkel” is nie, en vir. die toépassing van hierdie sub- 
klousule beteken 3, winkel” enige. bakbouinrigting waarheen die 
publiek uitgenooi word met die doel om. die goedere wat daarin 

daarop uitgestal word, te Koop, anders as’ deur middel van 
Openbare veiling, maar omvat nie enige. bakbou-inrigting wat in 
goedere handel ‘wat: witsluitlik deur sodanige inrigting vervaardig 
word nie. . : : . : 

. 

2. WoORDOMSKRYWINGS. 

» Arbeider ” beteken ’n werknemer wat hoofsaaklik of uitsluitlik 
eén of meer van die volgende werksaamhede .uitvoer en wat 
daarbenewens enigeen van. die.werksaamhede kan uitvoer -wat in 

BUITENGEWONE STAATSKOERANT, 24. FEBRUARIE 1956. 

paragraaf (b)-van die woordomskrywing van ,,arbeider” in 
Hoofstuk 1 van hierdie Ooreenkoms opgenoem word :— 

Yster- slaan:.en,.met. ystersaag saag nadat.yster. deur ’n 
vakman of vakleerling op ‘sy plek gesit of afgemerk is; gate - 
in yster of ander materiaal boor, uitgesonderd met presisie- 
werk; - skroefdraad aan .boute sny; yster of ander metaal 
met die hand skuur of polys. of vyl, uitgesonderd met 
presisiewerk; ‘ruwe. snywerk en ponswerk met die hand of 

/ masjien aan niateriaal onder die algemene. toesig. van ’n 
. vakman,.of vakleerling of volgens stroppe of. gestelde. stel- 

. Masjiene .of. patrone; hout vir. masjinis vashou en dra; 
gietwerk skoonmaak; metaa! sorteer,; metaal-skoonmaak om 
weer te: smelt;. yster met Kragystersaag saag: skroef. en/of 
trap- en/of hand- en/of kragpers- en/of uitkeepwerk, as werk 
met. gestelde stempels gedoen word, uitgesonderd. die stempel 
stel; in spesiale stelmasjiene (handstelmasjiene) buig en/of 
vorm;. in spesiale boorstelmasjiene boor; if- spesiale stel- 
masjiene inkeep; met hand of masjien met gestelde stempéls 

- deurslaan; punt- en/of flits- en/of weerstandsweising.by her- 
-haling. met onderdele in spesiale stelmasjiene en/of skoor- 
stukke of submonteerwerk; volgens gestelde stelmasjiene en/of 

_ Stoppe skuinsny .en- afsny;. kiinknaels verhit. en/of,. slaan; 
-herhalingskroefsny met die hand met stempelkoppe en/of 

_...tappe en/of skroefsnymasjien;’senterbout en. klampe inme- 
: kaarsit. en aan vere .aansit; afgehaalde vere uitmekaarhaal; 

boute wat bak vashou,.boute wat sitplekke op hul plek hou, 
en wielmoere, aandraai of losdraai; krané en kraanstéllasies, 
uitgesonderd kapbeheerde kraanstellasies, bedien; vakman. of 
vakleerling: help ‘met’ die: installeting van elektriese kabels 

. vir binnenshuise beligting.of toebehore of met die insit van 
“selfrigtende stempels in die .stel van masjiene; ‘maskering, 
skoonmaak, vermenging en polering met die hand of masjien 
in verband met. die verf van motorvoertuie; vulmateriaal, 
grondlaag en stopverf skuur:en opvryf; soldeersel afvy! en/of 
sweiswerk -aan. nuwe. dele afvyi; erkende bitumastik-° en 
brandwerende en roeswerende stowwe (deklae) aan onderdelée 
voor. montering aansit; growwe waterdigte verf aan seildoek 
met kwas verf; skroefkoppe, boute en soortgelyke uitstaande 
dele met kwas aan nuwe voertuie liggies verf; aste, rem- 
trommels, onderstel. en. onderkante van voertuigbakke en 
sleepwaens. met. kwas. en/of spuit. verf; verdofverf, witge- 
sonderd grondiaag, viaklaag.en bolaag, aansit; kleefstowwe 
aansit en materiaal roer; in-enemmel of verf indoop; voor- 

_ behandeling van metaal met skeikundige: proses. 

3, BETALING VAN VERDIENSTE. 

.. Elke, werkgewer. moet Sy. weeklikse, werknemers ‘hul verdienste 
elke Vrydag teen .die’ gewone ophoutyd ‘van’ sy inrigting. vir 
daardie dag betaal.  — eb ea tec seme y / “ 
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(3) Paid sick leave shall: not be claimable in respect of the - 
first three consecutive working days of absence from work. and 
paid sick leave. shall not be accumulative. : 

(4) Before effecting any. payment in terms of this clause, -an 
employer may require any person who qualified for sick leave-in’ 
terms hereof to produce a medical certificate or other satisfactory 
evidence of illness, 

CHAPTER 2. 

VEHICLE BODY BUILDING ESTABLISHMENTS. 

° PART 1. 

1. Scope OF APPLICATION. y . 

d The. provisions of this Part of Chapter 2 of the Agreement 
shall apply to ‘establishments’ (hereinafter referred to as’ vehicle 
bedy ‘building establishments) wherein, whereon or ‘ wherefrom 
vehicle body building is carried on and to the employers con- 

‘ducting such establishments and to their employees, — 4 

(2) Save. where otherwise provided herein, the provisions of 
Chapier 1 of this Agreement shall also apply to vehicle body 
building establishments; provided that. where. the. provisions ‘of 
Chapter 1 are in conflict with the provisions of this Chapter, the 
latter shall obtain and have preference, _ : 

(3) Notwithstanding anything to the contrary, the provisions of 
Chapters. 1 -and .2 shall not apply to’ office, stores,. sales and 
clerical employees in any vehicle body building establishment 
which is not a “shop” and for the purpose of this sub-clause, 
“shop” means any vehicle body building establishment to. which 
the public is invited for the purpose of purchasing, otherwise than 
by public auction, the goods displayed therein or thereon, but 
does not include any vehicle body building-establishment trading 
in goods exclusively manufactured by such establishment. ~ 

2, DEFINITIONS. 

“Labourer” means.an employee mainly or exclusively engaged 
in any one or more of the following. operations and who may 
in addition perform any of the functions enumerated in paragraph 
(5) of the definition of labourer in Chapter 1 of this Agreement :— 

Striking and cutting iron with hacksaw after iron has 
‘been set to place or marked. out. by a journeyman or an 
apprentice; drilling holes-in iron or other. material other than 

“precision work; threading of bolts; handgrinding or buffing 
or filing of iron or other metal other than precision work; 
rough cutting and punching of material by hand or machine 
under the general direction of a journeyman or. an apprentice 
or to stops or to set jigs or to templates; holding up and 
‘carrying wood for machinist; cleaning ‘castings; -sorting 
metal; cleaning metal for resmielting; cutting: iron with 
power hacksaw, fly and/or treadle and/or manual or power 
pressing and/or notching where the work is done with pre-set 

_ dies other than setting. of dies;- bending and/or forming in 
‘special purpose jigs—hand operated; drilling in special purpose’ 
drilling jigs; notching.in special purpose jigs;. punching by 
hand-or machine with. pre-set dies; repetition spot welding 
and/or resistance. welding -with. components - in... special. 

_ purpose jigs and/or fixture on sub-assembly work; shearing 
and cutting off to. pre-set. jigs and/or stops; rivet heating 
and/or striking; repetition screwing by ‘hand with die heads 
and/or taps and/or. screwing machine; assembling and fitting 
cenire bolt and clips to springs; stripping dismantled. springs; 
tightening and/or loosening body holding down.. bolts, .seat 
‘fixing bolts. and wheel-nuts; operating .cranes .and . gantries 
other than cab-operated - gantries; assisting journeyman. or 
‘apprentice in. the installation. of electric cabies. for. interior 
lighting or ‘fittings. or with. the fixing of self aligning dies 
in the setting of machines; masking, cleaning, compounding 

_-and ‘polishing by hand or machine: in. connection with. the 
painting of motor vehicles; sandpapering, rubbing down of 
filling, primer and putty: filing of. solder and/or filing. of 
welding on, new. parts; application by spray-gun or brush 
of recognised bitumastic and fire resistant. and rust prevention 
substances (coatings) to components prior to assembly; 
painting .by. brush rough .waterproofing paint on canvas; 
‘touching up-screw-heads, bolts and similar protruding parts 
by brush: with paint on new vehicles; painting by - brush 
‘and/or gun, axles, brakedrums, chassis and undersides’ of 
vehicle bodies and trailers; applying deadener material 
excluding primer, surfacer and ‘finishing ‘coats; applying -ad- 

“hesives and stirting materials; dipping in enamels or paint; 
‘pre-treatment of nietal by chemical process. 

3. PAYMENT OF -EARNINGS. 

* Every employer shall pay his weekly employees their earnings 
on éach’ Friday by the normal stopping time of-his establishment. 
for that day.” DFS ges a am a as :



_ GOVERNMENT GAZETTE EXTRAORDINARY, 24 FEBRUARY. 1956. oo 29: 

4. JAARLIKSE’ VERLOF. 

’n Werkgewer mag te eniger.tyd, maar nie meer dikwels -as 
eenkeer. in elke tydperk van 12 opeenvolgende maande nie, sy . 
inrigting sluit met diedoel om sy werknemers besoldigde verlof, 
soos: by klousule 14 van Hoofstuk { voorgeskryf, toe te staan, 
en as’ *n werkKnemer ten tyde van die sluiting van die inrigting 
nie gerégtig is op die volle voorgeskrewe tydperk van jaarlikse 
betaalde verlof ‘nie, moet die werkgewer hom ’n bedrag betaal 
op dié grondslag neergelé in subklousule (2) van daardie klousule 
asof sy diens beéindig is, plus besoldiging ten opsigte. van enige . 
van die betaalde openbare vakansiedae wat binne die tydperk val 
waarin die. inrigting gesluit is en dit vereis word dat dit ingevolge 
klousule 14 (1) (e) van Hoofstuk 1 by ’n werknemer se jaarlikse 
verlof gevoeg moet word, teen ’n skaal van minstens dié wat hy 
gewoonweg vir sy gewone werkure vir daardie dag van die week 
sou ontvang het. 

5, VERSKAFFING VAN CORPAKKE. = 

_ (4) Elke werkgewer moet ten. opsigte van elkeen van sy~vak- 
manne en vakleerlinge en eike werknemer wat hy verplig om ’n 
uniform, oorpak, stofjas of voorskoot-te dra, of— 

(i) ’n minimum van twee. sodanige kledingstukke per jaar 
...,aan elk van ‘sodanige werknemers kosteloos verskaf; of 

Gi) in-plaas ‘daartvan, na .die bétrokke. werkgewer verkies, 
aan elk sodanige werknemer ’n dorpaktoelae van 2s. -per 
week, benewens sy gewone besoldiging, betaal, | 

(2) Die. toelae kragtens subklousule (1) hiervan  betaalbaar, 
moet terselfdertyd as die werknemer’se gewone weeklikse. ver- 
dienste betaal word. ae a : 
G)-As °n- werknemer wat reg het op betaling van ‘toelae 

kragtens hierdie klousule, minder as drie voile dae of 255 uur, 
na gelang van die minste, in een week werk, het hy nie reg op’’n 
oorpaktoelae nie. : : : 

(4) Alle klere wat kragtens hierdie klousule uitgereik word,. bly 
die eiendom van die werkgewer. . 

6. ARSEIDERS SE LONE. 

Geen werkgewer mag aan enige arbeider lone betaal en geen. 

per week is nie:— : . 

In Gebied A (WP)...0....66. ae eeeedeneeees £2. Qs. 3d. 
In alle ander gebiede......... wee en es eeeewees : £1. 18s. 4d. 

- HOOFSTUK 2. | 

BAKBOUINRIGTINGS. 

~ DEBL’2. 

J. BESTEK VAN TOEPASSING. 

. Benewens die bepalings . van Deel. 1 van hierdie ‘Hoofstuk is. 
die bepalings -van hierdie Deel.2, behoudens klousule 2 hiervan, 
van. toepassing op bakbouinrigtings wat. vir dié doel deur die 
Raad~of- betrokke Streeksraad geregistreer : is. : . 

oo}, REGISTRASIE VAN INRIGTING. 

(2) Enige werkgewer wat herhalingsproduksiemetodes in ‘bakbou 
aanwend, moet, as hy enigé of al die werkmansgrade, omskryf in 

klousule 3. van ‘hierdie. Decl; in diens wil neem, aansoek daarom 
by die Streeksraad vir sy. Streek doen op soadnige vorm as wat 
die Raad of daardie Streeksraad kan- voorskryf. bo 

(2) Die Raad. of Streeksraad moet,.na oorweging van sodanige 

adnsoek, na goeddunke die betrokke inrigting op sulke bedinge 
en vocrwaardes en vir sodanige ‘tydperk as wat hy mag. vasstel, 

registreer, en "n sertifikaat te dien effekte uitreik wat, onder, meer, . 

_ die werkmansgrade spesifiseer wat deur. daardie. inrigting in diens 
getieem mag word. ° © vo . oe He 

(3) Die Raad of Stréeeksraad kan die-bedinge van die sértifikaat 

genoem in subkloustile (2) hiervan, te ‘eniger tyd intrek of twysig, 
en die werkgewer moet; wanneer hy aldus skriftelik versoeki-word, 
genoemde ‘sertifikaat onmiddellik aan die Raad of: die betrokke 
Streeksraad - terugstuur. - ; : ; : 

' (4) Geen werkgewer mag, tensy hy aldus geregistreer is en reg- 

_matig in besit van genoemde sertifikaat is, enige van die} werk- 

mansgrade in diens hé wat in hierdie Deel. omskryf word nie; 

ook. mag hy geeneen van die werkmansgrade,. uitgesonderd dié 

’ wat in daardie:sertifikaat gespesifiseer is, in diens hé nie. | 

3. WooRDOMSKRYWINGS. 

45 Voorbereide. yoertuigbakke » met betrekking tot werksman . 
graad. DV,.-beteken bakke, kappe, sleepwaens of bobouwerk 
waaraan vulwerk en/of opstopwerk en/of: opvryfwerk gedoen 
word ter-voorbereiding van’ die aanwending van bolae, _ | . 

» Werkman graad AV” beteken. "n. werknemer wat. uitsluitlik 
herhalings-, aansit- en afveegwerk aan metaal en dergelike stowwe 
met blaslamp of aan selfverseélende rubberglasuring aan’ vaste 
glaswerk verrig. . an . 

, Werkman graad BV”. beteken ’n werknemer wat uitsluitlik 
in diens is en op ’n herhalingwerkgrondslag in die. sweis vait sagte 
staalplate en:-velle en. -profiele’volgens. stelmate. en/of delé aldus 
gevorm enjof geplaas ten cinde die nodigheid van’n’ stelmaat uit 
te skakel en waar die amp@resterkte en/of vlam en sweisstawe Swat 
gebruik word, konstant bly. 

  

  

arbeider mag- lone. aanneem. wat minder as.die. volgende skale . 

  

4, ANNUAL LEAVE. 

An employer may at any time, but not. more.than once: in 
any period of twelve consecutive months, close his establishment 
for purposes of granting his employees paid leave as prescribed 
by clause 14 of Chapter 1 and where at the date of the closing 
of the establishment any employee is not entitled to the full 
prescribed ‘period of paid annual leave, the employer shall pay 
him an amount on the basis. laid down in sub-clause (2) of that 
clause as if his employment had terminated, plus remuneration 
in respect of any of the paid public holidays which fail during 
the period that. the establishment is closed and are required to 
be added to an employee’s annual leave in terms of clause 14 (1) 
(e) of Chapter 1, at a rate not less than he would normally have 

received for his ordinary. working hours for that day -of . the 
week. . . 

5. SUPPLY OF OVERALLS. 

(1) Every ernployer shall-in respect of each of his journeymen 
and apprentices and each employee whom he requires to wear.a 
uniform, overall, dust coat or apron, either— . rn 

“@ supply free ‘of chargé-a minimum of: two such: garments 
“per yéar to each stich émployee; of Se Rod wee 

(ii). in lieu thereof, at the option of the employer concerned, 
pay each such employee an overall allowance of 2s, per 
week in addition to his normal remuneration. . 

(2) The allowance payable in terms of sub-clause (1): hereof: 
shall -be paid at’ the same. time as the employee’s ordinary 
earnings. _ : : 

(3) Should any employee’ who is entitled to payment of an 
allowance ‘in terms of this clause ‘work for.less than‘ three full 
days or 254° hours, whichever is the lesser, in any one week, he 

shall not-be entitled to any overall allowance in respect-of that 
week. ao ; : . 

(4) Any garment supplied in terms of this clause shall remain 
the property of the employer. : cot ve 

6: LABOURERS’ WAGES. 

No employer shall pay to any labourer and. no labourer shall. 
accept wages at less than’ the following rates per week:——’. “ 

In Area A (WP)... cc ccc ce chee eeeeeeee ia. £2. 0s. 3d. 
In all other Areas... 0.002202 eel ee £1, 18s. 4d. 

., CHAPTER 2. 

" VEHICLE BODY BUILDING ESTABLISHMENTS. — 

: | PART 2. . 

1. SCOPE OF APPLICATION. 

‘In addition to the provisions of Part 1 of this Chapter the 
provisions of this Part 2 shail, subject to clause 2 hereof, apply 
to vehicle body building establishments registered for the purpose - 
by the Councilor Regional/Council concerned. 

2. REGISTRATION OF ESTABLISHMENTS. 

(1) Any employer utilising repetitive production © methods in 
vehicle body building shall, if he wishes to employ any or all 
of the operative grades defined in clause 3 of this Part, make 
application to be registered therefor to the Regional Council 
for his Region in such form as the Council or that Regional 
Council may prescribe. |). ae 

(2) The. Council: or Regional Council shall,’ after considering 
such application, in “its idiscretion register ‘the establishment 
concerned ‘upon ‘such terms “arid conditions and for such period 
as it may determine and isstté a certificate to that. effect. specify- 
ing, inter alia, the Operative grades which may be“employed by 
that establishment, 

(3) The Council or Regional Council may at any time with- 
draw or vary the terms ofthe certificate referred.to in sub-clause 
(2) hereof and the employer shall, when so required in writing, 
forthwith return the said certificate to the Council or Regional 
Council concerned. — | ce : 

(4) No employer shallj unless so registered and validly in 
possession of the said certificate employ any of the operative 
grades. defined. in this Part nor shall he employ any. of . the 
operative grades other than those specified in that certificate. _. 

3.) DEFINITIONS. - 

“Coach finished bodies; in relation to operative, grade DV, 
means bodies, cabs, trailers’ or superstructures of vehicles on 
which’ filling and/or stopping up and/or rubbitig down are done 
preparatory to the application of fipishing coats. ~ : 

“Operative, grade AV,” means an employee engaged exclusively 
on repetition applying and! wiping of metal and similar materials 
by blowlamp or on self-sedling rubber glazing on fixed glasses. 

“ Operative, grade BY,” means.an employee engaged exclusively 
and on. 4 repetitive basis in welding mild steel plates. and sheets 
and sections to jigs and/or to patts, so formed ‘and/dr located 
as to obviate the need fora jig arid where amperage and/or jet 

and filler rods used remain: consiant. pees wee ees 
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,, Werkman graad VC” beteken ’n werknemer hoofsaaklik of 

 witshuitlik in diens op een of meer van die volgende werksaam- 

-hede:—Enige materiaal-onder die toesig: van ’n vakman of vak- 

leerling :inmekaarsit. en. monteer-deur, vas te bout en/of vas te 

. skroef en/of vas-te Klink en/of te boor; berhalingsnaaiwerk met 

‘masjien aan kussing- en sitplekoortrekke; herhalingstoffering van 

ribbes vir. kwabbe -en. kussingoortrekke; masjienbewerking van 

houtdele op houtwerkmasjiene volgens stelmate of stoppe; afmerk 

en sny,.buig. vorm en. blinde stukke maak van alle scorte metaal 

met pattone, met die hand of vooraf gesteide masjien, onder 

--teesig van’n vakman of vakleerling. Lo 

., Werkman graad DV”. beteken "nm werknenver hoofsaaklik of 

-yitsluitlik besig met die aanwending- van enige. grondiaag of verf 

inet kwas. of spuit aan die binne- of buitewerk van motorvoertiu.e, 

uitgesonderd die finale buitenste laag aan voorbereide voertuig- 

_bakke en uitgesonder die pas of meng van kleure. 

4, GETALLEVERHOUD.NS. 

Minstens. een vakman.imoet by ‘n werkgewer in diens wees om 

elke afdeling van die werksaamhede-in sy inrigting. waarop enige 

_werkmansgrade in diens.is, . 

  

      

ce SALOME. oe 
Die minimum lone wat deur ’n werkgewer aan -elke’ lid van 

die ondergenoemde klasse van sy werknemers betaal moet word,” 

is soos hieronder uiteengesit en geen werknemer mag ‘n laer loon 

aanneer as wat vir sy klas gespesifiseer is nie:—— . 

-(OPMERKING.—-In die. geval van maan tkse Hesoldigde werk- 

nemers is dié minimum loon 44 maal dié weekioon.) 
    

Leon per 
ne oe 2 week, 

} . - ° (AHe 
: : gebiede). . 

£os.d. 
Werkman, graad AV—— 

    

Gedurende eerste drie-maande ondervinding...... 217 6 
Daan 0... ie eee eee eee weleaee 3°9°9 

Werkman, graad BYV— . : 
‘Gedurende eerste twee weke ondervinding....:..5 4.0 6 
Gedurende volgende ses. weke-ondervinding.. 0... 5: 3° 6 
Daarnz eee : 315 0 

Werkman, graad CV— : 

_ Gedurénde eerste drie maandée ondervinding..... Le 3.9.0 
Daarna:....... Lae a ce eee dees Lee a bene bes 4 0 6 

2.412 0 

HOOFSTUK 3. ° 

* VER VAARDIGINGSINRIGTINGS. 

1. BESTEK: VAN’ TOEPASSING. 

Die bepalings van Hoofstuk 1 van hierdie QOoreenkoms (uit- 

gesonderd dié betrefiende ,, Verhuring en onderverhuring van 

Persele”,. ,, Werkende werkgewers en Vennote ” “en: kantoor-, 

‘stoor-, verkoops en -Klerklike -werknemers) en die bepalings van - 

hierdie Hoofstuk 3 is; behoudens klousule 2 hiervan, van toe- 

passing op vérvaardigingsinrigtings wat as-sodanige geregistreer 

is; met dien verstande dat as die bepalings van. die twee hoof- 

stukke met. mekaar instryd is, die bepalings van hierdie ‘hoofstuk 

geldig moet wees en voorrang moet geniet. . 

. 2. .REGISTRASIE VAN INRIGTINGS. ; 

(1} Aansoek om registrasie,.genoem in klousule 1 van hierdie 

‘Hoofstuk, moet deur die werkgewer by die Raad of die. Streeks- 
raad: vir. sy-'streck gedoen: word op sodanige vorm ‘as wat voor- 

geskryf kan word en die Raad moet na goeddunke die betrokke’ 

_nrigting-op sulke bedinge en voorwaardes en vir sodanige tyd- 

- perk as wat hy kan benaal, ‘registreer, en’ die 

van. ’n -sertifikaat te dien effekte wat onder meer die afdeling- 

-kategorie van die inzigting en die wetkmansklasse spesifiseer wat 

im diens géheem mag word. - = Bae pene 

‘@) Die Raad-kan te eniger tyd die bedinge van-sodan ge sertifi- 
“kate intréek of wysig en die werkgewer mioet,-as hy daarom.skrifte- 

lik. vetsoek .word, dié -sertifikaat onmiddellik aan’ die Raad. terug- 
. Stuur. el . wo : . “ 

'@) Elke inrigtine is; tensy aldus geregistreer en wetlik in besit 
van die genoemde sertifikaat, onderworpe aan al die-bepalings van 
Hoofstuk 1 van: hierdie Ooreenkoms. - 

moe 3. WOORDOMSKRY WINGS. 
.o), Afdeling vir die. vervaardiging van ‘elektriese. dele’ vir 
motors.—Met betrekking tot hierdie afdeling beteken— 

(a) ,, arbeider” ’n werknemer -wat -hoofsaaklik: of- uitsluitlik een 
of meer van die volgende werksaamhede .verrig en wat 

- daarbencwens enigeen van die werksaamhede van ’n 
arbeider kan. verrig wat in paragraaf (5) van die woord-s 
omskrywing van ,,arbeider” in Hoofstuk 1. genoem 
word:—-". - . coe . , 

Elekiriese motors en/of ankers. skoonmaak en ult- 
mekaarhaal; isolering sny; isolering’ maak; isolering aan . 
ankers aansit; :draad op maat sny; ankers ‘bind; vernis’ 
meng; ankers en veldspoecle indoop of verf;.ankers.en 
veldklosse in oond. bak; klosse met bande bind; giet- 
verms vir batteryverbindings verhit en. swart maak; lood 
verhit; draad kaalmaak; gietsels..afwerk; koperbuise vir 

: batterykabels saag; rubberoogstukke sansit; boute en 
moere: aan’ batterykabels. vasmaak; battérykabels skoon- 
maak en’ verf;. : 

   

  

werkgewer voorsien - 
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“Operative, grade CV,” means -an employee: mainly | or 
exclusively engaged on one or more of the following operations: 
Assembling and fitting by bolting and/or rivetting and/or screwing 
and/or drilling of any materials. under thé supervision of a 

‘journeyman or apprentice; repetition sewing of cushion and ‘seat 
covers by machine; repetition padding of flutes for squabs and 
cushion covers; machining of timber components on wood-work- ° 

ing machines to jigs .or stops; marking out and cutting, bending, 

forming and ‘blanking all materials from templates by hand. or 

pre-set-machine under the supervision of a journeyman or an 

apprentice. . , 

“ Operative, grade DV,” . means. an employee mainly or 

exclusively engaged.in applying by brush or spray. gun any primer. 

or paint to the interior or exterior_of motor vehicles. other than 

‘the @nal-exterior coats to coach finished bodies and excinding 

colour matching or mixing. 

* _ 4, RATION 

At least. one journeyman shail be employed by-an employer 
on each: section of operations in his. establishment on which any 
operative grades are employed, ae ‘ 

5. WAGES’ 

which shail be paid by an. employer to 
each meniber. ationed classes of hig eraployces shall 

be as. set out rand no employee shall actept a.wage 

lower than that specified for his class:— / : : 

(Nore—tin.the case of monthly paid employess, the minimum 

wage shall be four and one-third tunes the weekiy. wage.) 

    

   

|. Wage per 
> | Week. 
(Ail Areas). 

. : . £ sd 

Operative, Grade AV— a 
During first three months of experience......06.6. 217 6 

Thereafter... .. agen eee eee ce eke ee enee . 3. 9.0 

Operative, Grade BV— ~ : co 

During first two weeks of experience......... eee 4.0 6 

During next six weeks of experience... 66... renee 3-3 6 

Thereafter-..... Leaeeeee cena denne seveeeees | 5 15-0 

‘Gperative, Grade CV— oo “ 

Buring first three months of experience....... 4.45 3°9 9 

Thereafter. ...0.....005- dae e ecto eeee caapeneee 4°06 
ieee 412 0 Operative, Grade DV...... seen eeeneees ween’ 

CHAPTER. 3. 

MANUFACTURING ESTABLISHMENTS. 

: 1. Scope oF . APPLICATION. : 

The provisions of Chapter 1. of ‘this Agreement (other “than 

those relating to “ Letting and Sub-letting. of Premises.”, “ Work- 

ing Employers.and Partners” and office, stores, sales and clerical 

‘erployees).and the provisions of this Chapter 3 shall, subject to 

  

clause 2 hereof, apply to manufacturmng establishment registered. . 

as such by: the Council; provided that where the provisions of the 

two chapters-are.in conflict, the provisions of this Chapter 3 shall 

obtain and have preference. . u : 

, 2, REGISTRATION OF ESTABLISHMENTS. ~ 

‘(iy Application for registration as referred to in’ clause‘ 1 of 

this Chapter shall be made by the employer. to the: Council: or 

the Regional ‘Council for his Region in such formas may “be 

prescribed and the Council shall in its discretion register. the 

establishment concerned upon such.terms.and conditions and for 

such period as it may determine and issue the employer with a. 

cerfificate to. that effect specifying, inter alia, the section-category 

of the establishment and the classes of operative labour that-may 

be employed. / . _ ; no, 

(2) The Council may at any: time withdraw or vary. the ternis . 

of such certificate and the employer shall, when so' required ‘in 

writing, forthwith return the certificate to the Council. ea 

_G) Every ‘establishment unless so registered. and validly in 

possession of the said certificate shall be. subject to all: the 

provisions of Chapter 1 of this Agreement. as 

. . 3. DEFINITIONS. 

(1) Auto-Electrical Parts Manufacturing Section—In_ relation 

to this section-— . - 

(a) “labourer” means an employee who is mainly or exclu-° 

sively engaged in -one or more of the following operations 

and who may in addition perform any: of the duties ofa - 

labourer in paragraph (b) of the definition. of labourer-in 
Chapter 1:— , 

Cleaning and stripping of electrical motors and/or 
‘armatures; cutting of. insulation; forming of insulation; 
fitting of insulation to armatures; cutting. of wire to | 

length; binding armatures; mixing varnish; dipping or 

painting armatures. and field coils;, baking armatures. 
and. field coils in oven: taping coils; heating up and 
blackening moulds for battery jumpers, heating up lead; 
“baring wires; trimming castings; cutting copper tubes for 

; battery cable; fitting rubber grommets; fitting bolts and 
nuts to battery cables; cleaning and painting of. battery 
cables; 
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(d) werkman graad B” ’n werknemer wat hoofsaaklik of wit 
sluitlik een of meer van die volgende’ ‘werksaamhede met 
herhalingsprosesse verrig:— . . , 

Lamelplaatiies en/of  stroomwisselaarskyfies met cuto- 
matiese hidrouliese handperse ‘uitpers; stroomwisselaars 
Inet behulp van stelmasjiene inmekaarsit; spoele in anker- 
gleuwe. plaas of wikkel; gleuwe met wie toemaak; 

. Stroomwisselaars - soldeer; stroomwisselaars gelykskaaf, 
stroomwisselaats” ‘poleer; stroomwisselaars ondersny; 
stroomwisselaars en lamelplaatjies aan’ as vassit; spoel- 
wikkelaar opstel; aste nagaan en toets; spocle vorm gee; 

draad in Klosse met hand of masjien opdraai; geleidings . 
wat vooraf getoets en gemerk is, met stroomwisselaars 

*verbind; drade ia gietvorms insteek: lood in gietyorms 
ingiet en gietsels vir batteryverbindings uit vorms withaal; 
_eindkiemme aan kabels heg; eindklemme toedruk; kabel- 
punie in-soldeersel insteek;.eindklemme dceurslaan. 

_Q) Afdelings vir die vervaardiging van remvoerings, Koppelaar- 
poerings, geboorde remvoerings en uitgevoerde remskoene.—Met 
betrekking tot hierdie afdeling beteken ,, arbeider” ’n.werknemer 
wat hoofsaaklik een of meer van die volgende werksaamhede. verrig 
en wat daarbenewens enigeen van die werksaamhede ‘kan verrig 
wat in paragraaf (5) van die woordomskrywing. van ,, arbeider ” 
in Hoofstuk 1 van hierdie Ooreenkoms genoem word): — 

Asbespluismasiien voet; rubber met masiien sny; asbesdéeg 
warm en koud pers; rem: en koppelaarvoe rings Op gestelde 
masjiene sny, regsny en gelykskuur; Klinknaels uithaal en rem- 
en koppelaarvoer ings met handpers verwyder; verbonde rem- | 
voerings van remskoene afstroop;, pedestaalskuurder gebruik 

“om opsluitpenne van remskone te verwyder;, platform van 
remskoene met. skroot blaas; ghries van remskoene in 
chemiese bad verwyder, remskoene verbind; rem- en rem- 
voerings met se 
voerings laai en ontlaai en bindmasijien bedien; verbonde rem- 
skoene toets; ruwe’ spuitwerk aan binnekant van .remskoene; 
nommers in remskoene inslaan; opsluitpenne aan remskoene 
sit; gate met masjien volgens stoppe in rem- en koppelaar- 
veerings boor; herhalingsklink kwerk van voerings aar rem- 
skoene; 

  

(3) Afdeling vir die rekondisionering en vervaardiging van 
dempers. Met betrekk ing tot hierdie afdeling beteken .,; werk- 
nemer graad M” 8 werknemer wat hoofsaaklik én of. meer van 
                                

1 

Binnemaat eh suier van dempers met gestelde toetsapparaat 
gradeer; dempers:inmekaarsit en toets; wiel- en hoofsilinders 
inmekaarsit; wiel- en hoofsilinder toets. 

(4) Afdeling ' Blektroplatering —Met betrekking tot hierdie 
afdeling beteken— 
»werkman graad C”, ’n’ werknemer’ wat hoofsaaklik of uit- 

sluitlik die galvaniseerbad, afstroper en/of swurbad bedien; 
_ herhalingspolysting en/of polering van metaal, 

6) Afdeling vir. die vervaardiging van pakkies—Met betrek- 
king tot hierdie afdeling beteken—- 

,, patroonsnyer-maker ”, °n, werknemer wat. hoofsaaklik’ of uit- 
sluitlik snystokke volgens patroon buig en dit in stutte of 
steunstukke invoeg. 

(6) Afdeling .vir die vervaardiging van los sitplekoortrekke.— 

Met betrekking tot hierdie afdeling beteken— 

(qa) ,, wit soyer” 'n werknemer wat materiaal nitlé, uitkennings- 
merke en ‘patrone op material afteken, die buitelyne van 
artikels van patrone af met kryt afmerk, ‘en een of mee 
Jae materi inal volgens. die: buitelyne wat so met kryt afge- 
merk is, onder toesig van a snyer met °n masiien of met 
die hand uitsny; 

0) ,snyer’?, “n werknemer wat hoofsaaklik patrone maak; 

(c) ,; vr oulike arbel ider”’,.’n vroulike werknemer wat hoofsaak- 
lik of uitsiuitiik een of meer van die volgende werksaam- 
hede verr 

Klaargemaakte artikels nagaan, skoonmaak, opvou 
en inpak en dose merk; ogies insit-en knope aansit waar 

, dit nodig is; deksels merk en etikette aansit, tou deurryg; 

      

@ » arbeider ” "n werknemer wat, benewens die verrigting van 
die werksaamhede genoem in paragraaf (b) van die woord- 
‘omskrywing van ,, arbeider ”- in . Hoofs tuk .1 van hierdie 
Goreenkoms, en van ,, vroulike arbeider”, ook -klaarge- 
maakte los sitplekoortrekke afhaal : en/of. aansit, binne- 
spirale vir los kussings. inryg en eenvoudige patrone met 

die hand uit afvalmateriaal ultsny; 

(2) 5 soommasiinis ”n werknemer. wat naaiwerk met die hand 
of masjien doen. . : 

ent .spuit; bindmasjien met remskoene en 

skokbrekers met. die hand of masjien vitmekaarhaal, : 

  

‘(b) operative: yrade 'E,” means‘ an employee engaged mainly 
“or exclusively in the respective performance of one or more 

of the following operations :— 

Pressing out laminators and/or commutator segments 
with automatic hydraulic or: hand presses; assembling 
cummutators with the aid of jigs; placing or winding 
coils into armature’ slots; closing slots with wedges; 
‘soldering commutators; skimming ‘armature commuta- 
tors; polishing armatures; undercutting. of commiutators; 
fitting commutators and laminations to shaft; setting up 
of coil winder; checking and testing of shafts; shaping 
coils; forming of wire into coils by hand or ‘machine; 
connecting previously tested and marked leads to commu- 
tators; inserting wires into moulds; pouring. lead <into 
moulds and removing castings. from moulds for. battery 
jumpers; fitting terminals to cables; pressing terminals; 
dipping cable ends: in solder; punching terminals. : 

  

(2) Brake Lining, Clutch Lining, Drilled Brake Lining and Lined 
    Brake Shoe Manufacturing Seciion—in relation to. this section 

“tabourer ”’. means -an emp! oyee who. -is mainly or exclusively 
engaged-in one or more of-the following operations and who. may. 
in addition perform any of the functi ons enumerated. in para- 
graph (b) of the definition oF labourer in Chapter 1 of this 
Agreement: =— : . 

eeding of : asbestos : ‘teasing, machine; ‘cutting of rubber by 
machine hot and cold pr essing of asbestos ‘dough: cutting; 
trimming and grinding, of. brake and clutch Unings on pre-set 
machines; de-rivetting and removing brake and clutch linings 
by hand press: stripping of bonded brake linings from brake 
shoes, using pedestal grinder for removing steady posts on 
brake shoes; shot blasting platform of brake shoes; de-greas- 
ing brake shoes in chemical baths; bonderising brake shoes; : 
dusting brake and clutch linings with air gun; spraying brake - 

. linings with cement: loading and unloading bonding machine 
with brake shoes and linings and operating bonding machine; 
proof festing bonded.brake shees; rough Spraying inside of 
brake shoes; punching jnambers on brake s shoes; fitting steady 
posts on brake shees, drlling holes by machine in brake and 
chitch tinings to stops}: repetition rivetting of linings to. brake 
shoes; stripping of shock absorbers by hand or machine. 

    

  

(3) Damper Re-conditioning and Manufacturing Section—in 
relation to this section “ operative, grade M,” means an employee 

| mainly engaged in the repetitive performance of one or, more-of 
the following operations: — 

Grading bore and piston of dampers with pre-set testing 
equipment, assembling and testing of dampers; assembling 
wheel and master cylinders; testing wheel and master cylin- 
ders. 

“6 “(4) Efectro-plating Section—tn relation to this section “ opera- 
tive, grade C,” means an employee. mainiy or exclusively. engaged. 
in attending electro-plating bath, stripper and/or - pickling tank; 
repetition metal buifing and/or polishing. 

(3) Gasket Manufacturing Section.—In relation’ to this section 
“pattern cutter maker” means an employee rnainty or exclusively 
engaged on bending of a cutting rule to a pattern and insertion 
inio a supporting base or back. 

(6) Loose Seat Cover Manufacturing Section In relation to 
this section— 

(a) “ chopper-out””’ means an employee engaged ia layi ng out 
materials, copying Hentification marks and patterns on to 
materiai, chaiking or marking in the’ outlines. of articles 
from patterns and cutting by hand. or machine one or more 
layers of material according to the outlines so chalked ‘or 

marked i in, under. thé supervision ofa cutter; 

    

  

(b) “ cutter” means an’ “employee mainly engaged in making 
_ patierns or templets 

(c) “ fernale labourer” means a femal le ‘employee who is mainiy 
or exclusively engaged in one or more of the followin 
operations: — 

Checking, cleaning, folding and packing finished 
articles and marking boxes; inserting. eyelets and affixing 
buttons where necessary; marking and attachi ing tags to 
eover- parts,’ ‘thre eading | cords; 

(d) “labourer ” means an employee who, in addition to per 
- forming any of the duties in paragraph (b) of-the defini- 

tion of labourér in'Chapter 1 of this Agreement, and of 
a femaie labourer, may also remove and/or fit ready. 
manufactured’ loose seat covers, string inner coils for loose. 
cushions and cut by hand simple patterns fram scrap 

materials, . 

~{e) * «seaming machinist ” “means an employee engaged in sewing: - 
‘by hand or: macnine. : 
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(7) Afdeling vir die vervaardiging van verkoelers.—Met betrek- 

king tot hierdie afdeling béteken— : . 

(a) | arbeider.”, ’n werknemer wat, benewens enige van die- 

‘werksaamhede genoem in- paragraaf (b) van die - woord- 

omskrywing van ,, arbeider”. in Hoofstuk I van hierdie 

Ooreenkoms en dié in die. woordomskrywing van ,, arbei- 

der.” (Diverse ' vervaardigingsafdelings) in subklousule. (8) 

van hierdie Hoofstuk, hoofsaaklik of uitsluithk een of 

meer van die: volgende. werksaamhede verrig: — 

Verkoelers uitmekaarhaal ten einde dit te herbou; 

' verkoelereenhede toets en kieuwe in buise inryg, 

(b) ,, werkman graad G”, Jn werknemer wat hoofsaaklik of 

uitsluitlik een of meer van die volgende werksadmhede ver 

- rig deur middel van herhalingsprosesse:—— . 

Gestelde plooi- of :-vorramasjien bedien; watergang en- 

vinmetaalstroke na maat.sny; .voumasjiene bedien; kern- 

gedeeites deur middel yan perse in vereiste groottes vorm, 

skoonmaak en vertin; kerns in suurbaddens en soldeer- — 

vaie indompel; waterhouers aan kerns aanswect, wande 

aan kerns aansweet; buise en buisplate aansweet, vul- 

nekke met stelmasjiene maak. : . 

(8) Diverse vervaardigingsafdelings.—Met | betrekking tot alle 

afdelings van vervaardiging, beteken— ‘ . 

_»,, arbeider”, ’n werknemer wat hoofsaaklik of uitsluitlik een 

of meer van die volgende werksaamhede verrig en. wat daar- 

beneweris. enigeen van die werksaamhede. kan verrig wat in 

aragtaaf (by) van die woordomskrywing van. ,, arbeider ” 

in Hoofstuk 1 van hierdie Goreenkoms,gendem word :-— 

 Yster slaan en met ystersaag saag nadat- yster deur 

vakman of vakleerling afgemerk is; gate in yster of ander 

ruwe inateriaal boor, uitgesonderd fynboorwerk; draad aan 

boute sny; yster of ander ruwe metaal vyl; plaatyster met 

die hand onder algemene toesig van ’n vakman-of vakleer- 

ling ru -sny.en deurslaan; hout vir masjinis vashou en dra; 

gietwerk skoonmaek; metdal sorteer, metaal skoonmaak om 

weer te smelt; ruwe skuurwerk; yster met kragystersaag 

saag; krag- en/of handperse bedien;. in spesiale stelmate 

en/of -masjiene. buig en/of vorm, in spesiale boorstel- 

“masjiene boor; in spes‘ale stelmasjtene inkeep; met hand 

of masjien met ‘gestelde. stempels deurslaan; punt- en/of 

flits- en/of weerstandsweising by herhaling met onderdele 

in.spesiale stelmasiiene. en/of skoorstukke op submonteer-. 

.° werk: -volgens: gestelde stelmasyiene. en/of. stoppe skuinssny 

-.ne afsny; kiinknaels verhit en/of slaan; herhalingskroefsny 

met. die hand metstempélkoppe en/of tappe;-in enemmel 

en/of. verf. indoop; senterboute en -Klampe inmekaarsit 

en-aan vere aansit; o€.aan hoofblaaie van vere met stel- 

masjiene draai; afgehaalde vere vir herstelwerk uitmekaar- 

‘haal;-U-boute, uitgesonderd aan motorkarre, vasdraai; stem-_ 

‘pels vir suiers giet; bediening van outomatiese masjiene; 

_artikels inmekaarsit waar geen paswerk nodig is nie; verf 

of ander beskermende fae aansit; artikels vir elektroplate- 

ring bedraad; poleerskywe voorberei, skuur en/of met 

draadborsel skraap; vate. en. ander artikels ontghries; vere 

uitgloei en temper waar beheerde oonde en tenks gebruik 

word; werk vir plaatmetaalwerker vashou; soldeersel vyl 

en/of nuwe dele aansweis; skuurpapierwerk; vulsel, grond- 

laag en stopverf opvryf; met die hand of masjien maskeer, 

’ skoonmaak, meng of poleer; visulleinspeksie, spesiale splits- 

_masjien bedien; stutlose slypers. bedien;..dele met gaan- 
. nie-gaan-meters, wyserplaatmeters en/of penkalibers na- 

gaan; . : . 

: werkman graad BD”, ’n werknemer op. die herhalingsbediening 

van masjiengereedskap, ‘uitgesonderd kapstaander en rewol- 

wertipe draaibanke, wat laai, aansit, bedien, stop en ontlaai; 

» werkman graad FP”, ’n. werknemer wat met behulp van vor- 

-mers, hoofsaaklik of witsluitlik in diens’ is op herhalings- 

metaalspinwerk; bediening van stempelgietmasjien; 

» werkinian graad-H”, °n werknemer wat hoofsaaklik of uitsluit- 

lik herhalingsmasjienwerk met kapstaander-. of rewolwertipe 

draaibanke. verrig waar die aantal stasie smie meer as 8 
is nie, die spilsnelhede nie: meer as 2 is nie, alle werksaam- 
hede deur vaste stoppe beperk word en alle skroefdraad uit- 
sluitlik met stempelkoppe of tappe gedoen word. 

(OPpMERKING.—Vir die toepassing van hierdie omskrywing 
beteken die terugdraai van: ’n. spil. nie: ’n verandering van 
snelheid nie.) , . : 

',, werkman graad J”, ’n werknemer, uitgesonderd ’n werkman 
graad H, wat hoofsaaklik of uitsluitlik herhalingsmasjienwerk 

met. “n kapstaander- of rewolwertipe draaibank vertig; 

Ns werkman graad K”, ’n werknemer wat hoofsaaklik of uit- 
sluitlik herhalingsoldeerwerk en/of handaansweetwerk doen 
_wat nie elders in hierdie Ooreenkoms bepaal word -nie; 

» werkman graad N”, ’nwerknemer wat hoofsaaklik of uwit- 
sluitlik herhalingswerk in  elektriese sweiswerk met kontak- 
stafies doen; herhalingsweis- en/of .hardsoldéerwerk . volgens 
stelrmate -en/of dele aldus gevorm en/of geplaas ten einde 
die nodigheid van ’n. stelmaat te verhelp:waar die lengte van. 
die sweislas nie langer as 6 duim is nie; 

32 - , 

  

(7) Radiator Manufacturing Section—In relation to this 
séction— = —- ‘ 

(a) “labourer” means an employee who, in addition to any of 

the functions enumerated in paragraph (b).of. the definition 

of labourer in Chapter 1 of this Agreement and those. in 

the definition of labourer (Miscellameous° Manufacturing 

Sections) -in sub-clause (8)- of - this “Chapter, is mainly 

or. exclusively engaged in one.or more of . the followmg 

operations: Dismantling radiators for the purpose of 

rebuilding; festing radiator units and threading gills to 

tubes; : 

(b) “ operative, grade G,” means -an “employee ‘mdinly~ ‘or 

exclusively engaged in the repetitive performance of one or 

more of the following operations: Operating pre-set 

crimping or forming machine; cutting waterway and fin - 

metal strips to set lengths; manipulating returntolding 
machines; framing core sections by means of press into 

required sizes; cleaning and tinning; dipping cores into acid 

baths and solder vats; sweating. water vessels to .cores, 

sweating side walls to cores; sweating tubes and tube - 

plates; making filler necks.to jigs. . . 

(8). Miscellanéous Manujacturing Sections—— 

“Jabourer ”, in relation to ‘ali sections of manufacturing, means 

an employee mainiy or exclusively engaged in any one or 

more of the followmg operations-and who may in addition 

‘perform any of the tunctions enumerated ‘in. paragraph (by of 

the definition of Jabourer in Chapter 1 of this Agreement :— 

’ Striking and cutting iron with hacksaw after iron has: 

been marked out by journeyman ‘or apprehtice; drilling 

holes in iron or other rough metal other than precision 

work; threading of bolts; tiling of iron or other rough 

.metal, rough cutting.and punching of sheet iron by hand 

under the general direction of a journeyman or apprentice; 

holding up and carrying wood for machinist; cleaming cast- 

ings; sorting metals; cleaning metal for resmeliting; rough 

grinding; cutting iron with power hacksaw; Operating. power 

and/or manually operated presses, bending and/or form- 

ing in. special purpose ‘jigs and/or machines; dmlling in 

special’ purpose driiling jigs;, notching in special purpose 

jigs; punching by hand..or machine with pre-set dies; 

repetition spot and/or flash and/or resistance welding. with 
components in special purpose jigs and/or fixture on sub- . 
assembly ‘work; shearing and cutting off to pre-set: jigs 
and/or stops;. rivet heating and for” ‘striking; repetition 
screwing by hand with. die-heads and/or taps; dipping: in 
enamel and/of paint; assembling and fitting centre bolt and . 

clips to springs; turning eyes on spring main: blades to figs; 
~ stripping .disrhantled springs for repair, tightening U-boits 

other than on motor cars; piston die casting; automatic. - 

machine operator; assembling articles where-no fitting is 

required; applying paint or . other protective coatings; 

_ wiring up articles for electro-plating; preparation of buffs; 
scouring and/or scratch brushing; de-greasing vats and 
other. articles; annealing and tempering’ springs where con- 
trolled ovens and tanks are used; holding up work for- 
sheet metal worker; filing of solder or of welding on new 
parts; sandpapering; rubbing down of filling, primer and 
putty; masking, cleaning, compounding or polishing by 
hand or machine; “visual inspection; operating special 
purpose splitting machine; operating centreless grinders; 

_ checking parts with go-no-go gauges, dial test indicators 
_ and/or. plug. gauges; : 

“operative, grade D,” means. an employee. engaged in the 
repetitive operation of machine-tools other than capstan and 
turret: type lathes, who loads, starts, operates, stops and 
unloads; . . oo 

“operative, grade F,” means an employee mainly. or. exclusively 
engaged in repetition meta! spinning, using formers; operating 
die-casting machine; , . 

“ operative, grade H,” means an employee mainly or exclusively. 
engaged in repetitive machining on capstan or turret type 
lathes where the number of stations does not.exceed eight, 
the spindle speeds used do not exceed two, all operations are 
limited by fixed stops and all threading is done exclusively 
with die-heads or taps; . . 

CNore.--For the purpose of this definition, reversing of 

spindle does not constitute a speed change.) . 

“ operative, grade J,” means an employee other than operative, 
grade H, mainly or exclusively engaged in repetitive machin- 
ing’on capstan or-turret type lathe; . 

““operative, grade K,” means an employee mainly cr exclusively | 
engaged: in repetitive soldering and/or hand sweating not else- 

_where provided for in this Agreement; oo 

“ onerative, grade N,” means an employee mainly or exclusively 
engaged in repetitive electric welding with. contact rods; 
repetitive welding ‘and/or brazing to jigs and/or to parts. so 
‘formed and/or located as to obviate the need for a jig where 
the length of the. weld: does not exceed six inches;
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» “warkman- -opsigter ”, *n werknemer’ wat hoofsaaklik of vit: 
sluitlik toesig hou oor die werk van enige werknemer’s vir 
wie ’n loon van £3. 9s. per week of. minder in hierdie Oor- 
eenkoms voorgeskryf word en wat selfs die werk van 
sodanige werknemer/s kan verrig; 

» gereedskapsteller”, °n werknemer wat masjiengereedskap en 
-perse wat ‘vir vervaardiging bedoel is, stel. 

4. BETALING VAN VERDIENSTE. DO, 

Elke werkgewer moet sy weeklikse werknemers hui verdienste 
elke Vrydag teen die gewone ophoutyd van sy inrigting vir daar-- 
die dag betaal. 

5. VAKVERENIGINGARBEID. 

Geen lia van die S.A, .Motor Indusiry Employers’ Association 
mag enige werknemer, uitgesonderd °n vakleerling of ’n Arbelder, 
wat nie lid: van. die Motor Industry Employees’ Union Gf S.A, 
nie, in ‘diens ‘he. nie... 

6. JAARLIKSE. VERLOF. 

nH Werkgewer mag’ te eniger tyd, “maar nie meer. dikwels.-as 
eenkeer in enigée tydperk van .12 opeenvolgende maande: nie, sy: 
inrigting sluit met die-doel om ‘sy werknémers bétaalde verlof, 
soos by klousule-14-van hoofstuk 1. voorgeskryf, toe te staan, en sa 
’n. werknemer. ten tyde van. die sluiting van die inrigting nie 
geregtig is op die volle. -voorgeskrewe tydperk van jaarlikse 

 betaalde verlof nie, moet die werkgewer hom.’n bedrag betaal op 
die grondslag neergelé in subkiousule (2) van daardie klousule 

*asof sy diens beéindig is, plus besoldiging ten opsigte van. enige 
van die betaalde -openbare vakansiedae . wat. binne die tydperk. . 
val waarin die inrigting gesluit is en dit:vereis word ‘dat. dit | 
ingevolge klousule 14 (1) (e) van hoofstuk 1 by ’n werknemer - 
se jaarlikse verlof gevoeg moet word, teen ’n skaal van minstens- 
dié dat hy gewoonweg vir sy gewone werkure vu daardie dag 
van die week sou ontvang het. . 

7. BETALING. VIR OPENBARE VAKANSIEDAE, 

(1) As Goeie Vrydag, Geloftedag, Kersdag of Nuwejaarsdag 
. binne ’n werknemer se gewone werkweek. val en die .werknemer 
nie op sodanige dag werk nie, moet sy werkgewer hom ten opsigte 
daarvan, besoldiging betaal.teen *n skaal_ van minstens dié wat 

“by gewoonweg vir sy. gewone werkure vir daardie dag .van die 
week ontvang. 

As enigeen van hierdie vakansiedae op "a Sondag val, ‘moet die 
volgende Maandag vir die toepassing van hierdie klousule as 
daardie besondere. vakansiedag beskou word, en as dit in die 
geval ‘van Kersdag plaasvind, moet die volgende Dinsdag as 
Tweede Kersdag -beskou word. 

(2) As enige werknemer op enigeen. van die dae genoem in 
subklousule (1) van hierdie klousule werk,’ moet sy werkgewer 
hom, benewens die. besoldiging betaaibaar ingevoige subkiousule.. 
68) ‘hiervan, besoidiging betaal teen ’n skaal van minstens sy uur- 
loonskaal ten opsigte van elke uur of gedeelte. van. ’n uur aldus- 
gewerk, tot en met 8 uur en daarna dubbel soveel op sodanige 
dag. 

(3) As ’n tweederdemeerderheid van die werknemers in ’n inrig- 
ting verlof aanvra ten opsigte van enige. statutére openbare vakan- 
siedag wat nie in subklousule (1) van hierdie Klousule. genoem 
word nie, is die werkgewer daarop geregtig om ‘sy inrigting. op 
sodamige vakansiedag:te sluit en geen werknemer is op besol- 
diging ten opsigte daarvan geregtig nie. . 

(4) As ’n werkgewer in ander omstandighede as dié in’ sub- 
kiousule G) van’ hierdie klousule genoem, sy inrigting op enige 
statutére openbare..vakansiedag ‘sluit wat nie in subklousule (1) 
‘van hiérdie klousule .genoem is nie, moet al sy werknemers min- 
stens die besoldiging betaal. wat hy hulle sou-ontvang het as 
hulle hul gewone ure op daardie dag van die week gewerk het. 

8. QORPAKTOELAE. 

Elke werkgewer moet in alle streke, na ‘goeddunke, of ’n 
minimum. van drie ketelmakerspakke ‘of. wasbare jasse per jaar 
kosteloos aan.elke yakman in sy diens verskaf, of in plaas daarvan 
iedere sodanige vakman.’n oorpaktoelae. van 4s. per week, 
benewens sy gewone besoldiging, betaal, 

9, LONE. 

-Die minimum loon wat deur ’n. werkgewer aan elke lid van 
die ondergenoemde klasse. van sy werknemers betaal.moet word, 
is dié wat.in die volgende loonbylaes aangetoon word, en -geén 
‘werknemer mag ’n laer loon aanneem as wat vir daardie klas 
gespesifiseer word nie:— 

» (OPMERKING.—In “geval .. van maandeliks betaalde werknemers 
is-die minimum loon 44 maal die bedrag wat in hierdie bylacs . 
gespesifiseer word.) 

B—136027 
  

“ operative supervisor’ means an employee mainly.or exclusively 
engaged in supervising the work of any employee/s fer whom 
a wage of £3,--9s..per week or less is prescribed in. this 

- Agreement anc who may himself perform the work of such 
-employee/s: - 

“toolsetter” means an employee who adjusts machine tools and 
presses for the purpose of manufacturing. 

4, PAYMENT OF EARNINGS 

Every employe;. shall pay his weekly employees their earnings 
on each Friday by the normal stopping time of his establishment 
for that day 

5. Trape Union Lagpour. 

‘No member of. the South Aftican Motor Industry Employers’ 
Association ‘shall employ, any employee, other than -an apprentice 

-or' a labotirer, whois. not a member. of -the Motor Industry 
Employees Unicn of South, Africa, 

BL | 6: ANNUAL LEAVE. 

An employer’ may at. any time, but not more than « once in any 
eriod of twelve consecutive months, close his establishment for 

purposes of granting his: employees paid-leave as prescribed by 
clause 14-of. Chapter 1 and where at the date of the. closing’ of 
the: establishment. any employes. is not entitled te. the. full 
prescribed period. of. paid annual leave,. the employer shall pay 
him an amount. on the basis laid down ity ‘sub-clause. (2) of that: 
clause as if his employment had terminated.plus remuneration in 
respect of any of. the. paid public holidays which fall during the 
“period that the: establishment is- closed and: are required to be 
added to an-.employee’s annual leave in.terms of:.clause-14 (1 (e) 
of Chapter 1, at a rate ‘not less than he would normally: have’ 

received for his ordinary working hours for that day: of the 
wee! 

7. PAYMENT FOR PuBLIC HOLTDAys. 

‘dd Where Good Friday, Day of: the Covenant, Christmas Day 
or New Year’s Day falls within.an employee’s ordinary working 
week and the employee does not work on. such’ day, his employer ° 
shall pay him in respect thercof, remuneration at a rate not jess 
than he normally receives 8 for his ordinary working hours for that 
day of the week. 

Where any ‘of these holidays fall on a Sunday, the following 
Monday ‘shall, for purposes. of this clause, be.deemed-to be that 

particular holiday and where this’cccurs in the case of Christmas 
Day, the following’ Tuesday shall be deemed to be Boxing Day. 

(2) Whenever any. employee “works on any of..the days 
enumerated in sub-clause (1) of this: clause, his employer shall in 
addition. to the-remuneration. payable in terms of. sub-clause (1) 
hereof, pay. him remuneration. at a rate not less than his hourly 
rate of remuneration in respect of each hour or -part of an hour 
x worked up to eight hours and double time thereafter, on such 

ay. 

B) Where a two- thirds majority of the employees in an estab- 
lishment request leave in’ respect of any. statutory public holiday 
other than those réferred.to in sub-clause. (1). of this clause, the 
employer shall be entitled to. close his. establishment: on such 
holiday and no employee shall be entitled to payment therefor. 

(4) Where. an. employer in circumstances other than those 
referred to in siib-clause (3) of this clause,'closes his establishment 
on any statutory public ‘holiday not referred to in sub-clause (1) 
of this ‘clause, he shall pay all his employees not less than the 
remuneration they would have received if they had worked their 
ordinary hours on, that t day of the week. 

8. OVERALL “ALLOWANCE. - 

In all regions, every employer. shall at his option either supply 
free of charge to each journeyman in. his employment a minimum - 
of three boilermakers’ overalls or washing coats per. year-or in 

lieu thereof, pay each such journeyman an. overall allowance of 
4s. per week in addition. to his normal remuneration. 

9, WacEs. 

The minimum wage which shall :be paid by -an employer to 
each member of the undermentioned classes of his employees shall 
be: as set. out in the following wage schedules and no employee 
shall accept a wage lower than that specified for his. class:— 
(NoTE. —In..the case of. monthly paid. employees, . the minimum 
wage: shall be four and one- -third times ‘the. amount specified | in 

"these schedules.) -



  

    

cin 

Loon per - Wage per 
week, Week, 

(Alle (All Areas). 
gebiede). £ os. .d. 
£.s. d. Choppers Out— : 

Uitsnyers— During first three months of experience........... 2 1 °0 
° During next nine months of experience........... 2 6.0 

Gedurende eerste drie maande ondervinding antsees 2 1 0 Thereafter... 0... cece cece eee eee ce eens weeeee 210 0 
Gedurende volgende nege maande ondervinding. . «62 6 0 Oo : 

Daarna....cc ccc eve cece dene eee beet een veces 210 0 
‘ : : Cutters—. 

Snyers— During first eighteen months of expefience........ 2 4 9 
, During, second eighteen months of experience deeees “4 0 6 

Gedurende eerste agties: maande ondervinding..... 2.4 0 Thereafter... ccc eee eee ten esne ee vneees 7-9 6 
Gediurende tweede agtien maande ondervinding.... 4 0 6 : : 

DAAINAL ce eee cca cece eee eee eee eee eneses 79° 6& Female Labourers— 

“Veoulike arbeide a , , During first. six months of experience...,.......... 1-0 9 
Vrouli © aroeiders— a . ‘During second six months of experience. ....-.. » rf 5 0 

Gedurende eerste ses. maande ondervinding........ - 4 60 During third six months of experience. ........++5 110 0 
Gedurende.tweede ses, maande, ondervinding. .... eee 45 0 During fourth six months of experience..........2. 215 0 

:Gedutendée derde Ses maande ondervi inding vena eee! J 16 0 Thereafter ae eee ee ee eee ee eee we eee ee gee 1 16 9 

“ Gedurende vierde ses maande ondervinding..:.... “415 90 Labourers employed in,Region WP... ....fe eee. 2 03 

Daaria..:.0i.celeccecece cee cere eedaeunees Te 1:16 «0 Labourers employed in Regions other than Region 
Arbeiders ia dion’ in Siveeie WP. 2.21! cbcewheepee 2 0 3 WP enc cee een e eens nese eenes 118 «4 

Arbeiders in diens in ander streke as WP....2....05- 148 4 Operatives Grade Co... ccc eee cece tee ee enee 203 

Werkmanne, gtaad C...sseeeereee es pee e eng e eee 2 6 3 Operatives, Grade D— 

. Werkimanne, graad D— / During fist ‘three months of experience........... 2 6 0 
-Gedureride eerste drie maande ondérvinding. ee 5 6 0 ereafter. Serene tnedeeseenererenessatameceres 217 6 

 Daarna. ee cee eee eee een e ncn geees 2:17 6 _ Operatives, Grade E—- 

Werkmanne, graad E— Se There ne momen of experiencers 2 8 0 
See eerste drie maande ondervinding. reese 5 ‘ 8 Operatives, Grade F—- . 

a : During first three months of experience a teee canons 22 2 
Werkmanne, graad F— . Thereafter... 0. ce eect teen eee eeereeene 26 0 

Gedurende eerste drie maande-ondervinding....... 3 2 é Operatives, Grade G— 

_ Daarma.....- 0+ ver coeeseeeeeeseees unreeyees During first three months of experience wi cueaeaeen 240 
Werkmanne; graad G_- Thereafter. 0c cee cece renee eee acne (2 8 0 

; oe, Lon , Operatives, Grade He... cee cece eee ee eee eneee 217 6 
* Gedurende eerste drie maande ondervinding...... 6 5 ; 5 Operatives, Grade J... . 5 3 6 

Daarna, ice c ceed ence e eee n een e enn eac eee Operatives, Grade K.. 37 9 

‘Werkmanne, graad H. . 2.17 6 Operatives, Grade M 2.2 2 
Werkmanne, gtaad J... ss sect eee. ec eeeeeewavews 5 3 6 7 : , 

Werkmanne, graad K . 3 5 3 Operatives; Grade N— | 

Werkmanne, graad M....- pests oeeeneesress an During first three months of experience:......5.64 26 0 
. Thereafter y 0. cece ee eee e eee tone eens 217 6 

Werkmanne, graad N— ‘ : 

Gedurende eerste drie maande onder vinding....... 2.6 8 Operative SUPEFVISOFS. «6. s see e ee eee reece eneees 39 0 
Daarna......... ese l eve ee eb ewes ee eee eeees BAT 6 Pattern Cutter Makers— 

Werkman- -opsigters. caweeceeeenne * aucveeteeeesuees v.39 Daring first three months of experience........... 3°99 

: ereafier oo. ee eee cece ete eee e ee eaes 40 6 
Patroonsnyermakers— . . 

Gedurende eerste drie maande ondervinding, seneees 3.9 0 Seaming Machinists— 

Daarha.ciiccccccccenacecccsateeeresccwravenes 4 0 6 : / . _ . 
: : : During first three months of experience........... 118 4 

Soommasiniste— During third three months of experience... 22 2 : OXPerienice...... aoe Z z 

_Gedurende eerste drie maande ondervinding, wesaees £18 4 Thereafter...... ee ced w ene tee we eed ec en gneeeee 2 6 0 

‘ Gedurende tweede drie maande ondervinding...... 2.0 0 Toolsetters.....::....+....25 AS prescribed for Journeymen in- 

‘Gedurende derde drie. maande ondervinding. ......- 3 z F uo , Chapter 1 of this Agreement. 

Daarna. cece ccc cee been cece teense tenet tenes . & 

' Gereedskapstellers..........- Soos vir vakmanne in Hoofstuk 1 
vaiy hierdie Ooreenkoms voor- | 
geskryf 

‘10, GEWAARBORGDE. LONE. 

Die bepalings van. kiousule 29 YD van Hoofstuk 1 is vaa 

toepassing op arbeiders en alle werkmansgrade werknemers. 

il ONGEMAGTIGDE INDIENSNEMING. 

' "Geen werknemer mag enigiemand, anders. as'"'n vakman, vak- 
leerling of gereedskapsteller in diens hé vir die stel.van masjiene 

..en/of Masjiengerecdskap nie. 

Namens die pas:tye op hede die 19de dag van Januarie 1956 |. 
in Johannesburg onderteken. 

Sypvey J. Cow, 

Voorsitter van die Raad. 

Namens die partye op hede die 23ste dag. van Januarie 1956 
in J ohannesburg onderteken.., 

Gro. E. Merrerr, 

 Ondervoorsitter van die Raad. 

*Namens' die partye ep hede. die 19de dag. van Januarie 1956 
in Johannesburg. onderteken. . 

: G. T. Stone, : - 

. Sekretaris van. die .Raad.     

- BUITENGEWONE’STAATSKOERANT, 24 FEBRUARIE 1956 

      

10. GUARANTEED Was. 

The provisions of. clause: 29 (7) of Chapter 1 shall apply to 
labourers and all operative grade s of employees. 

11. UNAUTHORISED: EMPLOYMENT. 

No employer shall employ any person other than a journey- 
man, apprentice or ‘toclsetter on the setting. of machines and / or 
machine tools. 

Signed dt Joltannesbura, on » behalf of the parties, on this 19th 
day of Jamuary, 1956, 

- SYDNEY J. CLOW, 
Chairman of the Council. 

Signed at Johannesburg, on behalf of the parties, on this 23rd 
day ‘of January, 1956. 

- GEO. E. MERRETT, 

Vice-Chairman of the Council. 

Signed at ‘Johannesburg, on “behalf of the parties, on this 19th 
day i January, 1956. 

G. T. STONE, 

Secretary of the Council.
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AANHANGSEL A. 

[Staat vereis kragtens artikel 8 (1) van Hoofstuk 1 van die Ooreenkoms 

van die Nasionale Nywerheidsraad vir die Motornywerheid. | 

© Daten 7 

Die STREEKSEKRETARIS, .  °\ 

NASIONALE NYWERHEIDSRAAD VIR DIZ MOTORNYWERHEID, 

_-STREEKSRAAD, 

    

MENEER, . 

REGISTRASIE AS WERKGEWER IN DIE 
MOTORNYWERHEID. 

  

-Ingevolge klousule.8 (1) van die Nasionale Ooreenkoms vir die | 

_ Motornywerheid ¢..... ..), verstrek ek .hierby onder-. 

‘staande besonderhede van hierdie "besi gheid:—"* > 

1, Naam waaronder besigheid gedryf word (in biokletters) 

  

2. Adres waar besigheid gedryf word. 

  

  

3. Adres van Hoofkantoor (as dit van toepassing is)... . 

  

4. Aard van besigheid 

5. Datum waarop besigheid begin het... beeen spoomnnonttttnanncnin 

  

6. Name en adresse van (as enigeen van hierdie persone aktief 

aan die besigheid: deelneem, moet. die aard van hul werk 

tussen hakies jangsaan bul onderskeie name gemeld word):— 

Eienaar 

of Vennote 

of Direkteure... 

Bestuurder en/of Sekretaris 

  

  

  

  

7. Besonderhede van werknemers— ; 

Getal vakmanne... Getal vakicerlinge.._.... a - 

Getal klerklike en verkoopswerknemers..., 

Getal arbeiders.........-— . Getal ander werknemers. 

  

  

8. Naam van werkgewersorganisasie waarvan ek/ons lid is 

  

Die uwe, 

  

AANHANG SEL Cc. 

[Voorgeskryf ingevolge klousule 14 (2) (b) (it) van Hoofstuk 1 van die 

Ooreenkoms van die Nasionale Nywerheidsraad | vir die Motor- 

. . nywerheid]. 

WERLOFBETALINGSORDER. 

  Hiermee word gesertifiseer dat. 

Vakverenigingnommer... 

verskyn, in diéns was by (naam en adres van WELK BE WEL). enenrsiennemnsesnnien ~ 

  

  

  

ANNEXURE A. 

[Statement.in terms of Clause 8 (1) of Chapter I of the Main Agreement 
of the National. Industrial Council for the-Motor Industry.] 

DAC Cee rtsnersnsnmemennennenenmenencte ee 

THE REGIONAL SECRETARY, . 

NATIONAL ENDUSTRIAL.COUNCIL FOR ‘THE Moror INDUSTRY, 

entettnstiiinaanai nmin REGIONAL COUNCIL, 

P.O. Box. 

      

Dear Sir, : 

REGISFRATION AS EMPLOYER IN THE 
MOTOR INDUSTRY. 

In accordance with Clause 8 (1) of the. Main Agreement for the 
Motor Industry (0c ecu wud, L hereby furnish you with 
the following particulars in. connection with this business:— 

1. ‘Name under which business is carried on (in block letters) 
  

2. Address at which business is carried on. 

  

  

3. «Address of Head Office (where applicable)... semana - 
  

_4. Nature of business: 

5, Date commenced trading   

6. Names and addresses of (where any of these persons are 
actively engaged in the business, the nature of their duties 
must be shown in’ parenthesis alongside their. respective 
names) :— ° . 

Proprietor. 

or Partners 

or Directors 
Manager and/or Secretary eee ennnnntnnmnninnnnmnni o 

7, Particulars of employees— 

Number of Journeymen 

_ Number of Apprentices 

Number of Clerical and Sales Employees. eter 7 

Number of Labourers 2 a 

Number of other Employees... 

  

  

  

    

_ 8. Name of Employers’ Organization of which member... 

Yours faithfully, 

ANNEXURE C. 

[Prescribed in terms of Clause 14 (2) () (i).of Chanter 1 of the Main - 

Agreement of the National Industrial Council for the Motcer Industry J. 

HOLIDAY LEAVE PAY VOUCHER. 

No... 

Dea tun eceneninnnnennnes 

  

  This is to certify that 

Union NO vvinnnennenntning whose signature appears below, was 

employed by (Name and Address of Employer) a   

  gedurende die tydperk tot. : 

toe by......-..skofte/weke diers voltooi het. Sy ‘besoldiging* ten 

tyde van diensbedindiging Was foc. te “omaper skof/week/ 

maand en hy is dus geregtig tot verloftetaling ten- bedrae-“van 

  

: \ 

Handtekening van werkgewer of gemagtigde- verteenwoordiger 

  

  Handtekening van werknemer. 

Werknemer: se adres. 

  

Wierdie vorm, tesame met. ’n géldsending vir bogenoemde bedrag, 

moet aan die streeksraad, wey Qestyur word op 

die datum waarop die werkriemer ophou werk, . 

  

* Werklike loon; plus lewenskostetoelae Gindien nie’n vakman nie) 

en alle bonusse wat deel vari sy gewone besoidiging uitmaak.     “during the period to. 
  

when he completed uutnnnammninnneshifts/weeks of employment. 

Hig. remuneration® at the date of termination . of service was 

Ercan ‘uu per shift/week/month and he is thus entitled ‘to 

le ve pay amounting 0 

Signature of Employer or Authorised Representative... es 

  

  

  Signaturé of Employee 

  Employee’s Address 

This’ form, together witha remittance for the above-stated amount, 

to be forwarded ‘to the Regional COUT CEN enna Leama» 

on the date employee ceases work, : oo 

* Actual wage, plus cost of living allowance (Gf not a journeyman) 

and: any -bonus forming part of his normal remuneration. 7 

3



AANHANGSEL B.° 
ANNEXURE B.. | 

: DIE. NASIONALE NYWERHEIDSRAAD VIR DIE MOTORNYWERHEID. THE NATIONAL INDUSTRIAL COUNCIL FOR THE MOTOR INDUSTRY. 

AAN Dig STREEKSEKRETARIS (die adres van die Streeksekretaris vir’u gebied verskyn op die omslag), 
: To THE REGIONAL SECRETARY (see cover for address of Regional Secretary for your area), 

* Hierby. tjek /poswissel /posorder/kontant. . 
Herewith: Cheque/Money Order/Postal, Order/Cash £ 

Naam van Inrigting 

: ter betaling van bydraes en ledegeld 008 hieronder. uiteengesit vir die maand - 
ee Senmaannesnnimnanse damannwce tennenneed TL Payment of contributions and subscriptions a: as’ detailed hereunder for the month of © 

  

SLEGS VIR KANTOORGEBRUIK. 
For OFrice Use ONLY. 
  

Pension Fund.... 
  

    

      
    

  

  

  

    
  

  

  

P A ALCS cectenerroicticcntihtclitmmimdisimin tities ruminant insistent, YR PRSIOD PUB. 6 6 |) amma 

Name of Establishment Address 

. / £ 

Vir arbeiders se deel, sien No. 14 hieronder.—For Labourers’ Section, see No;-14 below. 

1. 7S 2. 3. Besonderhede s/egs vetlang as die werknemer 6. lo. 8. 9... 10. . iL. 12. 13. 
: deur u in diens geneem en/of u diens verlaat. het . co may . : 

gedurende Motornywerheid- ; 
| Particulars required on/y if the Employee was siektebystandsfonds- 

- engaged by you and/or left your service during : -bydrae. M.N, 
. . . : Getal: Motor Industry:Sick M.LS.A.- se 

-Vakunie- | | : 7 4 ~ 5 weke Bydraes Benefit Fund mo ledegeld. pensioen- 7 

" Naam van werkneme:. — nommer Beroep. Indiensnemings. | De Shoat onens Rand Contributions. ‘edexeid.” tndustry bydracs. becae. 
Name of Employee. Union Occupation. ngagements, _[biscnarge. Rate of eNO of *) Gontaib M.LE.U. | Staff Motor Total 

Card OF | e Ue) Sub- Associa- | Industry Amount. 
Number. p am Datum Wages. pevceks d Cons a - Werk- ‘Werk- | scriptions. tion Pension . 

: Naam van vorige werk- in di ens deur u aries Ouncu. | nemer se | gewer sé , _ Sub- Fund 
gewer. "| geneem ontslaan. & bydrae. . bydrae. . scriptions. Contri- 

Name of Previous Date. _ Date ' Employee’s| Employer’s butions.. 
Employer, engaged discharged . Contri- Coniri- 
. bi a by you. bution. -bution. 

¥ yOu. * £38. d 

                
    

14, Getal arbeiders in diens. gedurende week geéindig/Number of Labourers . 
employed during weeks ended: . :   

Werkgewers in streke Grens, 
: Natal, Oranje-Vrystaat.- en 
  

  

“Transvaal: moet hierdie deel 2d: elk. weekliks. ~ 
invul. sesencenaanaen 2d. each per week: « 

  

Employers in Border, ‘Natal, 
Orange Free State and Trans- 

  

      
(Totale getal/Total No.). 
  

  

|(Getal/No.)|(Getal/No.) (Getal/No.)|(Getal/No.) 
vaal Regions must ‘complete.this’ ’ 

section. 15. TOTALE. — 
' TOTALS.....05.0             

Vakleerlinge maak nie bydraes nie, maar hul name moet.op die vorm verskyn.—Apprentices do not contribute, but their names must appear on this form. 
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%& No. 324] - [24 Februarie 1956. 

. WET..OP OORLOGSMAATREELS, 1940. 

  

OPSKORTING VAN -BETALING VAN LEWENS- 
KOSTETOELAE  BETAALBAAR INGEVOLGE. 
OORLOGSMAATREEL No. 43: van 1942, SOOS. 
GEWYSIG. 

~ MOTORNYWERHEID. 

  

“Ek, JOHANNES DE. KLERK, Minister van Arbeid, skort 
hierby kragtens die bepalings van subregulasie (1) van 

-_regulasie 4 van die regulasies bekendgemaak by Oorlogs- . 

maatreél ‘No.. 43 van 1942, soos gewysig, die bepalings | 
‘regulation 3,.in ‘respect of journeymen covered. by the van subregulasie. (1) van. regulasie 2.en subregulasie (2) 

van regulasie 3 op ten. opsigte’ van -vakmanne gedek ||. u 
-Governinent Notice No: 323. of the: 24th February, 1956. deur die Ooreenkoms ‘vir die ‘Motornywerheid wat by 

Goewermentskennisgewing No..323 van. 24 Februarie:1956 

    

afgekondig is. BE 
oe “J. DE KLERK, 0. |, 

> Minister van. Arbeid. 

“a No. 325] - [24 Februarie: 1956. 

1941. os 

  

  

Ek, JOHANNES DE KLERK, Minister van Arbeid, hande--| i 
“++ terms: of ‘ sub-section (1), of section twenty-two’ of the. 

- Factories, Machinery and Building Work Act, 1941, - 

| hereby declare the provisions of the Agreement and notice 

_relating to the Motor Industry, published under Govern- 

Jende kragtens subartikel. (1) van’ artikel: twee-en-twintig 

‘van die’ Wet op Fabricke, Masjinerie en’ Bouwerk, 1941, . 

-yerklaar hierby dat die bepalings van die Ooreenkoms en 

kennisgewing in “verband’ met. die, Motornywerheid, 

‘ bekendgemaak by Goewermentskennisgewing No. 323 van | . 

‘| less favourable to the persons. whose hours .of ‘work are 

tegulated thereby than the relative provisions of the said - . _. 24 Februarie 1956, vir die persone wie, se werkure daarby 

gereél word nie minder gunstig as die ooreenstemmende 

bepalings van genoemde Wet is nie. 

J. DE KLERK, 
' Minister van Arbeid. |,   
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%* No. 324.) » [24 February 1956. 
WAR MEASURES ACT, 1940. 

SUSPENSION OF PAYMENT OF COST OF LIVING | 
ALLOWANCES PAYABLE. UNDER WAR 
MEASURE No. 43 or 1942, AS AMENDED. 

  

‘MOTOR INDUSTRY: _ 
  

- J, JoHaNNeS DE Kerk, Minister of Labour, acting in 
terms of sub-regulation (1) of regulation 4 of the regula- — 
tions published under War Measure No. 43 of 1942, — 
as amended, hereby suspend the operation of sub-regula- 
tion (1): of regulation 2° and sub-regulation: (2) of. 

Agreement for. the Motor Industry.. published under. 

J. DE KLERK, 
Minister of Labour. . 

  

No. 325] - [24 February 1956. 

WET OP FABRIFKE, MASJINERIE EN BOUWERK, |) “CTORTES: MACHINERY “AND BUILDING WORK ACT, 1941. 
  

» MOTORNYWERHEID, UNIE VAN SUID-AFRIKA. _ | MOTOR INDUSTRY, UNION OF SOUTH AFRICA... 
  

1, Jo#annes DE KLERK, Minister of Labour, acting in - 

ment Notice No. 323 of 24th February, 1956, to be not 

Act. pot a, 
me J. DE KLERK, 

-Minister of Labour. 

  

  

  

| Wette van die Unie van Suid-Afrika, 1994 
— -GEOUTORISEERDE UITGAWE— 7 — = 

. met Alfabetiese Inhoudsopgawe en Tabel van Wette, ens, 

deur hierdie Wette Herroep en Gewysig. 

Half gebonde in Kalfsteerband, 17s. 6d. per eksemplaar (Engels en Afrikaans in een deel) 

VERKRYGBAAR BY DIE STAATSDRUKKER,. PRETORIA EN KAAPSTAD 

  

  
  

  

  

Statutes of the Union of South Africa, 1954 

With Table of Alphabetical Contents and Tables of Laws, etc, 

Repealed and ‘Amended by these Statutes 

_ Helf-bound ia Law Calf, 17s. 6d. per Copy (English and Afrikaans in one volume) 

OBTAINABLE EROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN 
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Hierdie tydskrif bevat o/a.’n maandelikse 

ekonomiese oorsig (met statistiek) van 

meeste versiac (volledig) van .dié- Raad 

 gekerxe EuB OED . te / van Handel en Nywerheid, en: artikels 

_ van “n algemene aard ‘oer. die handel en 

    

besigheids- .en nywerheidstoestande in 

die Unie, die jongste departementele 

inligting cor afsetmoontlikhede | vir 

Unie-produkte in lande waar die. 

Unie oorsese handelsverteenwoordigers 

. ' het, lyste van handelsnavrae, besonder- 

? z . . hede in verband met nywerheidsbedry- - 

AARS , ‘wighede in die. Unie, die jongste aspekte 

van prys-en™ voorradebeheer, = die 

  

     
. nywer| heid 

  

. | Die recsernedelesed | 

oar die Departement weEHe Hiaredol  @Fe Nepwerkeotal 

INTEKENGELD;: In die Unie van 8.A., Suidwes-Afrika, Betsjoeanaland-Protektoraat, Swasieland. Bascetoland, Suid- en Noord- Rhodesie, : 
Mosambiek, » Angola, Belgiese Kongo, Niassaland,. Tanganjika, Kenia-en Oeganda téen 6d per eksemplaar, of teen 5j- per 

. jaar (7/6 elders) vooruithetaatbaar aan Die Staatsdrukker, Pretoria 

oS : VERSKYN IN ALBEI AMPTELIKE TALF 

  

  

  
This Journal embodies inter alia 
a monthly. economic review (with 
statistics) of business and industrial 
conditions in the. Union, the latest 
Departmental information on market 
possibilities for Union products in 
‘countries at present covered by the 
Union’s Overseas Trade Representa- 
tives, lists of trade enquiries, items of 
industrial activity in the Union, the 
latest information on. price and com- 
‘medity control, most’ reports” (un- 
abridged) of the Board. of Trade and 
Industries, and articles of a general 
nature in connection. with. commerce 

and industry | 

  

   

                          

    

The mesouettels ag eheeersecs§ 

of the Departusene of Comemerce eaueal Industries 

SUBSCRIPTION: In.the ‘Union of S. ‘An S.W.A., “Bechuanaland Protectorate, Swaziland, Basutoland, Southern and Northern Rhodesia, 
: Mocambique, Angola, Belgian Congo,- Nyassaland, Tanganyika, Kenya and Uganda —6d per copy or Sle (2/6 elsewhere) per 

apnum, payable in advance to The Government Printer, Pretoria 

PUBLISHED IN BOTH OFFICIAL LANGUAGES 
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‘is die moeite werd ! 
‘Slegs vir die moeite om eenmaal per jaar 5/- te pos, kry u 
vir 12 maande, elke maand | 

, Die Vrou en Haar Huis” 
DIE MAANDBLAD VIR DIE SUID-AFRIKAANSE VROU. 

_Hierdie . geillustreerde: maandbiad -van die Departement van ~ 

. Landbou bevat artikels. oor al die. belange van dig huisvrou — 

reseppe, patrone, naaldwerk, ens. : 

  

STUUR 5/- AAN DIE STAATSDRUKKER, PRETORIA. 

ie Vrou en Haar Huis " as ’n jaar se 
intekengeld op ,, 

  

  

  

  
  

By posting 5/- once a year, you will receive for 12 months, 
every month Te 

in and Her Home” - “The Wome 
THE JOURNAL FOR THE SOUTH AFRICAN HOUSEWIFE 

  

| This illustrated monthly magazine, isstied by. the Department of 

‘Agriculture, contains articles covering all the- aspects of the house- 

wife’ 'S interests — recipes, patterns, needlework, ete, | 

  

SEND 5/- 

as a year’s 
subscription to    

E GOVERNMENT PRINTER, PRETORIA 

Woman and Her Home”     
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| Leesstof vir Boere / 
Die. Departement van ‘Landbou, Pretoria, publiseer die 
volgende blad {in Afrikaans en Engels) in belang van 
boere in die besonder, en van die landboubedryt in 
die algemeen— 

INTEKENGELD 
- in die Unié van Suid- 
Afrika’ (met -inbegrip. - 

_ van Suidwes-Afrika},, 
7s. 6d. per jaar, posvry, 
anders 10s. per jaar. 

  

*n :Maandblad bevattende kert, praktiese artikels, 

-spesiaal bedoe! vir boere wat goeie, deskundige 

advies verlang en geskryf- in eenvoudige, nie- | 

~ tegniese taal. . . . Elke boer behoort-met sy 

Departement in voeling. te bly en die advies te ver-. 

kry wat dit in staat is om te gee, deur middel van— 

BOERDERY IN SUID-AFRIKA 

Intekengeld kan. direk 
aan die Staatsdrukkér, © 
Pretoria, gepos word, of 
by 'n poskantoor inge- 
handig word. 

@ 

  

    
  

  

  

‘Reading matter for Farmers ! 
The Department of Agriculture, Pretoria, “issues the | 

following publication (in English and Afrikaans) in the | 
_ interest of farmers in partic ular and for the agricultural 
_industry. in general— | 

8 

SUBSCRIPTIONS 
-in the Union of South 
Africa (including South 
West Africa), 7s. 6d. 
per annum, post.frec, 
otherwise 10s. per 
annum. , 

  

A monthly . journal of short, oractcal articles, 

intended particularly for farmers who want sound, 

| expert advice in plain, non-technical language 

. . ss. Every farmer should keep in touch 

with his Department, and obtain the advice it is 

able to give, by reading-— - 

FARM 

Subscriptions ‘may be. 
posted direct. to the 
Government Printer, 
Pretoria, or handed in 

-at any Post Office. 

  

    
  

  

  
  

Die Staatsdrukker, Pretoria. “ 1. -.The Government Printer, Pretoria.
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ISSUE BORROWER ‘ISSUE RETURN BORROWER RETURN 

  

  

Mr . Gooolanun 

TOE 

22 2-62) 7. 
    

  
hr O44, back § 1-63 9.1.62 

17. 4.63\19, us 
  

   

ms. Gesigyag/ 

Aa FLA ee Be. G. £2 
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