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 GOVERNMENT NOTICE.

algemene inligting gepubliseer:—. . _
DEPARTEMENT VAN ARBEID.
3 No. "384.]- A [2 Maart 1956.
NYWERHEID-VERSOENINGSWET, 1937.

HAARKAPPERSBEDRYF, PRETORIA.

hierby— .
(&) kragtens subartikel (1) van artikel agt-en-veertig van
die Nywerheid-versoeningswet, 1937, dat al die

bepalings van die Qoreenkoms wat in die Bylae.

verskyn en betrekking het op die Haarkappers-
bedryf van die 9de Maart 1956 af en vir die tyd-
; gerk wat eindig twee jaar vanaf 9de Maart 1956,
" bindend is vir die werkgewersorganisasie en vak-
vereniging wat genoemde Ooreenkoms aangegaan
het en op die werkgewers en werknemers wat lede
is van daardie organisasie of daardie vereniging;

(b) kragtens subartikel (2) van artikel agt-en-veertig. van

genoemde Wet, dat die bepalings vervat in klousules

1, 3 tot en met 5 (2) (b), 5 {(2) () tot en met 15 en

"19 tot en met 21 van genoemde: Qoreenkoms van

die 9de Maart 1956 af en vir die tydperk wat eindig

_twee jaar van die 9de- Maart 1956 af, bindend is

vir die ander werkgewers en werknemers betrokke

by of in diens in genoemde bedryf in die magi-
straatsdistrik van Pretoria; en ‘

() kragtens subartikel (4) van artikel agt-en-veertig van

genoemde Wet, dat die bepalings vervat in klou-
sules 1, 3 tot en met 5 (2) (0), 5 (2) (e) tot en met

8 en 10 tot en met 15 van genoemde Coreenkoms.

van die 9de Maart 1956 af en vir die tydperk wat
cindig twee jaar van die 9de Maart 1956 af, in die
magistraatsdistrik - Pretoria mutatis mutandis van

toepassing is ten opsigte van persope in diens in’
. genoemde bedryf wat nie by die woordomsekrywing

van die uitdrukking ,, werknemer 7, vervat in artikel
een van genoemds Wet, ingesluit is nie.

J. DE KLERK,
- Minister vau Arbeid.
- A—136180

Onderstaande -;Gb@éﬁﬁeutﬁkeﬁnisge{ﬁhg‘ Cword  vir

Bk, JouANNES DE KLERK, Minister van Arbeid, verklaar |

"The_ following Govgrﬁmem Notice - is published for |
::_generai information: — . =i g
DEPARTMENT OF LABOUR.

% No. 384.] [2 March 1956.
INDUSTRIAL CONCILIATION ACT, 1937.

HAIRDRESSING TRADE, PRETORIA.

1, Jonanngs D KLERK, Minister of Labour, do hereby—

(@) in terms of sub-section (1) of section forty-eight of -
the Industrial Conciliation Act, 1937, declare that =~
all the provisions. of the Agreement which appears

~ in the Schedule hereto, and which relates to the
" Hairdressing Trade, shall be binding from the 9th’
March, 1956, and for the period ending two years
© from the 9th March, 1956, upon the employers’
organisations and trade union which entered into
the said Agreement and upon the employers and
employees who are members of that organisation
“or that union; .

(b) in terms of sub-section (2) of section forry-eight of
 the said Act, declare that the provisions contained
~in clauses' 1, 3 to 5 (2) (b) (inclusive), 5 (2) (e) to

.15 (inclusive) and 19 to 21 (inclusive} of the said
Agreement shall be binding from the 9th March,
1956, and for the period ending two years from the

9th March, 1956, upon the other employers and

- employees engaged or employed in the said trade -
in the Magisterial Area of Pretoria; and '

(¢) in terms of sub-section (4) of section forty-eight of
the said Act, declare that in the Magisterial Area

- of Pretoria, and from the 9th March, 1956, and
for the period ending two years from the 9th
March, 1956, the provisions contained in clauses 1, -

3 to 5 (2) (b) (inclusive), 5 (2) {¢} to 8 (inclusive)

mutatis mutandis apply in respect of such persons |
as are not included in the definition of the expres-
sion “employees * contained in section one of the
‘said Act.

J. DE KLERK,

Minister of ‘Labour.

and 10 to 15 (inclusive) of the said Agreement shall .~
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BYLAE.

.NYWERH{EIDSRAAD VIR DIE HAARKAPPERSBEDRYF.

(PRETORIA).

OOREENKOMS

mgevolge die bepahngs van die Nywerhe:d velsoenmgswet No.
36 van 1937, gesluit deur die

‘Preforia Master Halrdressers Assec:ation

) (h:eronder -die ., werkgewers " of ,die werkgewersorgamsasw -2

genoem), aan die een kant, en die ;
S.A. Hairdressers Employees Lndustnal Union
: (Northern Transvaal anch)
vroetr bekend as die

Transvaal Halrdrcssers Employeea Union
: (Pretoria Branch}

(hleronder die ,, werkﬁemers of ,, die vakveremgmg genocm),
aan die ander kant,

- wat die partye is by dle Nywerhetdsraﬁd vrr die Haarkappers-
bedryf (Pretoria). K

2 @ TOEPASSENG VAN OOREE'\JKOMS
Die . bepalmes van _hierdie QOoreenkoms smoet in die hnal-

- kappersbedryf in die munisipale gebied Pretoria nasekom ‘word'

deur - alle, werkgewers en werknemers wat lede van die werk-

* gewersorganisasic en vakvereniging is; met dien verstande dat

dit op vakleerlinge alleen van toepassing is vir sover dit nie

met die bepalings van die Wet op Valkleerlinge, - 1944, of enige |

vomwaaldes ingevolge daarvan vasgestel, in. siryd is nie,

2. (IELDlGHEIDSDUUR VAN OOREENKOMS.

‘Hierdie Qoreenkoms tresin werking op sodanige datum. as
wat deur die Minister van Arbeid ingevolge artikel agr-en-veertig
van-die Wet vasgeste] word, en bly 2 (iwee) jaar lank van krag
of vir sodanige tydperk as wat hy kan bepaal.

: 3. WOORDOMSKRYWINGS,
Emge nitdrukking wat in hierdie Ooreenkoms gebesig en in die

Wet omskryf Word ‘het dieselfde betekenis as in dié Wet; enige

- verwysifig na 'n wet of ordonnansie sluit -enige wysiging van die
wet of ordennansie in, en uitgesonderd waar dit blykbaar anders
bedoel word, omvat woorde wat cie manlike geslag aandui ook
yrouens,; verder tensy dit in stryd is met die simehang, beteken—

» Wet?, die Nywerheid-versoeningswet, No. 36 van 1937
wvakleerling”, "n werknemer wat in diens is 1nfrev01ge n
vakleerlmgskapkontrak wat kragtens die Wet op Vakleer-
Clinge, 1944, geregistreer is of as _’Jereclstreer beskou word;
- gekw.;.llﬁseerde haarkappersa.ssm*ent ¥, 'm werknemer, uitge-
- sonderd 'n vak'eerlang, wat kragtens die Wet op Vakleeilmg‘,,
1944, ingeboek is, wat een of meer van die werksoorte
verrig wat- in hierdie woordomskrywings: as toiletdienste
comskryf word en wat—
(@) 'nvakieerlingskap ooreenkomstig die Vakleerlingen
- Wet, 1922, soos gewystg, of die Wet ap Vakleerlinge,
1944 ged;en Lety o

{b} die Raad deur middel van n eksamen of andersing
’ kan oortuig van bevoegdheid in die damesbedryf in—

3
hare knip, waterkartehverk stilering, bleik, kieur,
. alle metodes van permanente harielwerk in swang;
en in die’ mambedryf in-— ! .
hare kmp, skeer en skeermesse' slyp; of
{¢) in besit is van n sertifikaat van) bevoegdheid uitge-
reik.  deur ‘n nywerheidsraad vir die haarkanpels—
bedryf of 'n ander hggaam wat ‘na’ die mening van
die Raad bevoeg is om so 'n sertifikaat uit te reik;

e los. Werknemer ‘n haarkappersassistent | (manlik of wvroulik)
wat by diese elfde werkgewer vir hocﬂstens twee dae in enige

- week werksaam is; {

. klerklike weiknﬂmer, ontvangsklerk enfof telefonis,” 'n yrou-

< - like werknemer wat hoofsaaklik m diens genecem word met
* die doel ‘om klignte te ontvang of afsprake per telefoon aan
te neem of andersins en/of boek te hou van inkomste en
vitgawes of enige ander vorm van klerklike werk te verrig,
benewens die hantering van l-.oa‘lani en) die waarneem van
toonbankverkope, T

» dlgentene -bediende ”, 'n werknemer. wat by ’'n werkgewer

in diens. is vir skoonmaak, vee, skoerepoets, boodakappe
. - doen, koppies enfof toil etgerel was; ! '
wRaad”, de N ywerhsds.aad vir . die! Haar ‘:’app.,rsbedryf
(Pretoria), - eregistreer kragtens artlxel m?gef::zen van. die

) Nywerherd versoeningswet, 1937;

s inrigting ”, enige plek waar toiletdienite gewoonhk vir blankes
verskaf word;

» ondervinding ”, die totale tydperk of tydper}.e diens ‘wat ’n

~ werknemer in die haarkappershedryf hef, maar omvat fnie
" diens as 'n skoonheidspesialis enfof algemene bediende nig;

2 ,mansbedryf ”, die afdeling van die haarl appersbedryf waarin
toiletdienste soos hierin, bepaal, vir maﬂs of dames wat
" manstyl dra, verrig word;

», damesbedryf ™, © die afdel’n
waarin tolletdlemte 5008 ’hler'n omskeyf, vir vroulike persone
of mans wat kartels of manikures wil k&, verrig word;

o haarkapperqbedryf ” dle bedryf wat - m. 't mugtmg uiige-
oefen word ih

I

i7ih |

'olgamzatmn ?),-of the one part, and the

van dle haat kappersbedryf |

"~ SCHEDULE,

INDUSTRIAL COUNCIL FOR THE HAIRDRESSING
TRADE (PRETORIA).

AGREEMENT

in accordance with the provisions of . the Industrial Concilia-
t;lon Act, No. 36 of 1937, made and entered into by and between
the

Pretoria Master Hairdressers' Asseciation
;here.n fter- referred to as “ the employers_ or “ the employers’

:S.A Hairdressers Employees Industrial Unltm
v (Norherr_l Transvaal Branch} T

' prev:ously known-as the

Transva,al Hmrdiessers Empleyces Umon
{Pretoria- Branch)

7 (h\,remafte{ referred to as ‘¢ ‘the employees™ wor “ the' trede

union '), of ‘the other part;
being the parties to the Indusiual Councll for the Halrdressmg

) T;ade (Pletona)

1 SCOPE OF APPLIC&TIGN OF AGREEMENT ]

The terms’ of this Agreement shall be observed in the Hair-
dressing Trade in the Mag,stenal Area of Pretoria by all
employers and employees who are members of the employers”
organisation and trade union, provided that they shall apply to

‘apprentices only in, so far as they are not inconsistent with the

provisions of the Apprenuceshlp Act, 1944, or_ any. condition
ﬁxed thereunder,

2. PEricD ©F OPE‘U\TEON OF AGR_EEMENT

Thig Agleeme*)t shall come into. operation on such “date as:'
“may be fixed by the Minister of Labour in terins of section

for.f) -¢ight of the Act, and remain in force for a period of
(two] yeats or for such period : as. may be determmed by him

. 3. DEmNiTIONS,
Any terms used in this Agreement which are - deﬁned in lhe

“Act shall have the same meaning as the Act; any reference to

of such
appears,
Lemales,

an Act or Ordinance shall include any amendment
Act or Ordinances; and uniess the contrary intention
words® importing the masculine’ gender shall -include
further, unless inconsistent with the context—

* A;t" means the Hnoustrlal Conciliation. Act, No.' 36 of
LIS L £ 7 i
“apprentice” means an employee serving - under a written

contract  of apprentlceship, registered .or deemed to De
registered under the Apprentlces‘mp Act of 1944;

“qualified hairdresser’s assistant™ means an employee -other
than an apprentice indentured under the Appre";tlceship Act

of 1944, who performs any one or more of the -operations

‘s defined Lnder toilet services in these deﬁmtxons and .

who—
(2) has served an applenticea\hlp in terms of she “Appren-
ticeship Act, 1922, as amended or the Apprenhce-
ship Act of 1944; or !
" (h) can satisfy the Councﬂ by e‘(ammatson or otherwise
-of compstency in ‘the ladies’ trade in—
clitfing, water waving, s‘yling, bteaehmg, dyeing,
all methods of permanent waving in practice,

and in the gentlemen’s. irade in—
haircutting, shaving and razor setting; or

- {c) holds a certificate of competency issued by any Induos-
trial Council for the Hairdressing Trade or such other .

body which is competent to issue such certificate in
‘the opinion of the Councii;

“casual employee™ means a hairdresser’s ass;staut (male or
fcmale) who is employed by the same employer for not
more than two days in any one week;

“ clerical. emploves; receptionist andl(or telephonist™ means a

. female employee engaged mainly for the purpose of receiv-
“ing clients or booking appeintments by telephone or other-
wise and/or keeping accounis and records or any other form
of clerical work in additicn to handling cash and effecting
counter sales;

“general assistant® means an employee who lS e1gaﬂed by
an employer to clean, sweep, clean shoes, run errands,
wash cups andfor toilet requisites;

“Couneil ¥ means the Industrial Council for. the Hairdressing
Trade (Pretoria), registered in terms. of section nineteen’ of
the Indusirial Conciliation Act of 1937,

“establishment ™ means any place in whsch toﬂef services are
normally rerader.,d ‘to. Buropeans; -

“experience” means the total period or periods of service
an- employee has had in the hairdressing trade but shall not
include service as a beauty culturist and/or general assistant;
“ gentlemen’s trade” means the branch of the hairdressing
trade in which toilet services, as herein defined, are rendered

_ to male persons or female persons having male haircuis;

“ladiss’ trade™

“hairdressing: trade ™. means. the. trade carried on ln an

) eatabllshment

means the branch of the hairdressing trade
in “which toilet services, as herein defined, are rendered to.
female persons or male persons having waves and manicures;
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. diens”, met betrekking tot ‘algemene bediéndes, die totale

tydperk of tydperke diens wat-’n werknemer as algemene
bediende in die haarkappersbedryf gehad het; d
., premie ”, sonder om in enige opsig die gewone betekenis
van die uitdrukking te beperk, vergoeding van enige aard
wat vir die opleiding van 'n werknmemer in een of albei
afdelings van die haarkappersbedryf gegee word; 3
. toiletdienste ", omvat die werksaamhede * in verband ‘met
hare knip, skroei, skeer, hare. was, masseer {kop of gesig),
kartel (permanent, marcel of water), hare kleur of tint, stileer,
manikuur, winkbroue pluk, bordwerk, trichologiese en skoon-
heidsbehandeling: :
", werkende werkgewer”,
" werk doen wat deur enigeen
word, e o

'n werkgewer of vennoot wat self
van sy werknemers gedoen

4. LONE,

_ (1) Behoudens die bepalings van subklousules ' (2) en (3) van -

hierdie klousule, moet 'n werkgewer nie lone betaal en mag geen
werknemer lone aanneem wat laer as die’ volgende is nie:—

. . ; . £ s d
(@) Mansbedryf (maclik of vroulik):— o
(i) Gekwalifiseerde haarkappersassistent.... B (} 0 p.w
' : : - of
. ' . 3413 4 pm.
(ii) Los werknemer:—: W ) ;
Weekdae: ..cunneseoieisssiisieaesss 1100 pd.
- Baterdag.......evearavesisaaiiaien. 1 0 0 pd
(b) Damesbedryfr— a e
(i) Gekwalifiseerde  haarkappersassistent '
(mandik)....c.... R el 8 ? 0 pw.
-~ . . 0 :
By ¥ 3413 4 pm
(ii) Gekwalifiseerde haarkappersassistent
© (yroulik) cae e R - LR
D = . of i
_ 2 ; : 21 13 4 p.m.
(iii) Los werknemer (manlik):— .
Weekdae. ., .oovivennns M riinisessss 110 0 pd.
 Saterdae.............. e ¥ 0 0ipd,
Los werknemer (vroulik):— _
Weekdae......conuues P tirieres 12 6 pd.
: Saterdae........... pramss e veea 015 0 pd.
" (¢) Algemene bediende (manlik of vroulik):—" -
() 18 jaar en overi— ey
Ferste jaar diens.....veveeeeacnenns 110 0 pw
DAGIDA. v oenserrnnsnserssnseresesn 1126 pW.
(i) Onder 18 Jaar........ocoruumecnnenns . 1.1 8pw
{(d)Klesklike werknemer, ontvangsklerk en/of
-telefonis’— : :
(i) Ongekwalifiseer:—
Gedurende eerste jaar ondervinding., 2 } 6 p.w.
o
LR 9 0 0 pm
Gedurende tweede jaar ondervinding. 2 -1}_ 11 pw.
: " . of |
: o 11 5 0 pm
Gedurende derde jaar ondervinding.. 3 % 3 pw. |
: : o
_ _ 13 10 0 pm.
_Gedurende vierde jaar ondervinding.. 3 1% 9 p.w.
of
‘1515 0 pm.
(i) Gekwalifiseer.....ocvvenmsiensunvanans 4 % 1 pw.
E o
18 0 0 p.m.
Na cen jaar by dieselfde werkgewer........ 4 Sf 5 pw.
; o _
- 18 10 0 p.m.
Na twee jaar by dicselfde werkgewer....... 4 ‘E 8 p.w.
. 0
19 ¢ 0 pm.
Na drie jaar by dieselfde werkgewer....... 4 I? 0 pw.
. ! 5, : o
' . 19 10 0 p.m,
Ma vier jaar by dieselfde werkgewer....... 4 1% 4 p.w.
: . i o _
20 0 0 pm.

(2) ’n Werknemer wat in enige week in sowel die mans- as
die damesbedryf werksaam is, moet vir die hele week betaal
word soos voorgeskryf of in paragraaf.1 {a) of 1 (b), na gelang
van die hoogste. : L

(3) Geen werkgewer mag 'n premie aanneem vir die opleiding
van 'n werknémer as haarkappersassistent nie. . '

(4) Geen werkgewer mag.'n manlike of vroulike haarkappers-
assistent in diens neem wat mie ' gekwalifiseerde haarkappers-
assistent kragtens klousule: 3 is nie, en/of ’'n vakleerling tensy
die loon vir m gekwalifiseerde haarkappersassistent betaal word,
en onderworpe aan die Raad se oedkeuring word so 'm werk-
nemer vir die toepassing van hierdie Qoreenkoms as 'n gekwali-
fisserde hazrkappersassistent beskou. y

emand -onder vyftien (15) jaar -in

(5) Geen werkgewer mag i
diens neem nie,

“gervice” in relation to ‘general ‘assistants means the total.
‘period or periods of service an employee has had in the
hairdressing trade as a general assistant; ; : '

*premium > means, without in any way limiting the ordinary
meaning of the term, any consideration of whatsoever
nature given in return for training an employee in any one
or both sections of the hairdressing trade; } s =

“toilet services” includes the operation comprised in hair-
cufting, singeing, shaving, shampooing, massaging (head or
face), .waving (permanent, marcel or water); hairdrying or” -
tinting, styling,. manicuring, eyebrow plucking, board work,
trichological treatment and beauty culture; B

“working employer ¥ means an employer
partnership who himself performs work similar to that carried
out by any of his employees. "

i 4. WaGES.
(1) Subject to the provisions of sub-section (2) and (3) of this
section, an employer shall pay wages at-not less than, and’ an
employee shall not accept wages at rates lower than the follow-

ing:— : ;
E £ s d
(a) Gentlemen's trade (male or female)i— : i e
(i) Qualified haridresser’s assistant....... . 8 0 0 pw
or
. ) _ © 7 3413 4pm
(ii) Casual employes:— -, : £
Weekdays. covveenrenrnnnns veeeseaes 1100 pd.
Saturdays. .ceeeeanevanarsenans veree 1 00 pd
(b Ladies’ trade:— - -
. (i) Qualified hairdressers’ assistant {male).. ' g8 ¢ 0 pw
_ y - . or -
) : s 34 i3 4 pm.
(ii) Qualified hairdresser’s assistant (female) 5 0 0 pw
. : _ ; oF
o _ C 21 13 4 pm.
(iii) Casual employee (male)i— : )
Weekdays, covvrieciarinsinssoonnas 110 0 pd
Satudasys...... S teveensessees 10 0 pd
Casual employee (female):— £ i
Weekdays. ..ooveine i iiviibessdiss 102 6 pd
Saturdays......cou.. L veivasaes 0150 pd.
(c) General assistant (male or female):— '
(i) 18 years and over:i— Yol
First year of Ser¥ice...........e.eve 1100 pW.
_ Thereafter........ coesmeevencer | A0 G P
. (ii) Under 18 years. ... ..ocrniniannnrens 11 8 pw.
(d) Clerical employee, receptionist and/or tele- B
* phonist:— P e
(i) Unqualified:— : : o
During first year of experience...... 2 1 6 pw
. _ &
: g g 9 0 9 pm,
During second ‘year of experience... = 2 11711 pw.
or
. 11 5 0 pm.
 During third year of experience..... 3 2 3 pw
3 7 or
. 1310 0 pm.
During fourth year of experience.... 3 12 8§ pw,
; or
_ . 15 15 © p.m.
(i) Qualified....ovivinraninsrrenianasaies 4 3 1 pw.
' . ©oor
_ 18 0 0 pm.
After one. year with same employer.. 4 5 5 pw
cooe or .
After two, years with same employer. 4 7 8 pw
. or
i 19 0.0 pm,
After three years with same employer 4 10 0 pw.
- v 3 Qr
: . ! 19 10 0. p.m.
After four years with same employer 4 12 4 -p.w.
;R o
20 0 € pm

(2) An employer who during anir week is engaged in both the
gentlemen’s and ladies’ trade shall for the whole of that week
be paid the wages prescribed in either paragraphs 1 (a) or 1 (h)
of this section, whichever is the higher. :

(3) An employer shall not accept a_premium for the training
of an employee as a- hairdresser’s assistant. TR

(4) An employer shall not employ any person as 2 male or
female hairdresser's assistant uniess such person is & ualified
hairdresser’s assitant as defined under section 3, andfor an
apprentice, unless the wage for a qualified hairdresser’s assistant
is paid, and subject to the approval of the Council, such employee
ghall for all purposes of this Agreement be deemed ic be a
qualified hairdresser’s assistant, - :

(5) An employer shall not employ any person under the age
of fifteen (15) years. 3

3

or any partner in .
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"(6) Los . werknemers mag slegs -in~ dtens ‘geneem word  in ‘die
plek van_ werknemers of werkende werkgewers of - vennote. wat
tydellk afwes:g of 31e§c of met geleentheldsverlof is. :

(7) Bo en behalwe die' lone: voorgeskryf in hlerdle artikel,
moet “elke werkgewer ' gedurende die- geldigheid ~ van hierdie
op elke betaaldag™ aan "die werknemers hierin
spestﬁeeer die Tewenskostetoelae betaal wat. in Oorlogsmaatreél

. 43 van 1943 8008 van tyd tot tyd gewysxg, voorgeskryf 15

(8) n Werkgewer kan nie sonder voorafgaande teestemmmg i

van die Raad 'n. ongekwahﬁseerde haarkappersasmstent of n vak-

:leerlmg, S008 omskryf in klousule 3, in diens peem nie.

“12-uur middag op die Saterda

“dat indien die dag van daardie’ bepaalde maand nie 'n besigheids-

’ 5 BEI‘ALING \MN LONE EN GEMAGTIGDE AFTREKKINGS.

(1) Lone moet na ge]ang van die geval, weekliks ot' maandeliks
in komtant betaal word, tensy die dienskontrak van 'n werknemer

_ Voor' die, gewone betaaldag eindig; in-dié geval moet die lone
f‘ommddeli:k By beéindiging - betaal. word. Die verskuldigde lone

moet in n verseélde ‘koevert geplaas word en die volle naam

" wan die werknemer, di¢ tydperk waarvoér die ‘besondere betaling
* gedoen word, enige aftrekkings wat ingevolge hierdie Ooreenkoms

gemaak is en dle bedrag wat die -koevert bevat, moet daarop
geskryf staan.

'n- Los werknemer moet die - besoldlgmg aan- hom
verskuldig by begindiging van elke dienskontrak betaal word. .

. {2) ‘Geea aftrekking van ‘enige aa.rd nitgesonderd die volgende,
1ag van dle bedrag aan 'n werknemer verskuldlg, gemaak word
Hie; — ‘
(@) Ultgesonderd 800§ bepaal in klousule 7 as 'n werknemer van
sy.werk wegbly, 'n ooreenkomstige bedrag vir die tydperk
van afwesigheid;

(b) bgdraes aan die Raadsfonds kragtens artlkel 13 van hierdie '

oreenkoms;

(c) elke werkgewer moet, op gesag van - hierdie Ooreenkoms,.

van die lone van sy werknemers wat by hierdie Ooreenkoms
" betrokke is, die ledegeld aan die vakvereniging betaalbaar,
S00s van lyd ‘tot tyd deur die.Sekretaris van die Raad
. bekendgemaak, aftrek en die bedrag op die vorm voorge-
. skryf in Aanhangsel A hiervan aan die Sekretaris van die
' Raad,” Vanderstelgebou 229, Pretoriusstraat, Preforia,- of
'-._Posbus 1237, Pretoria, voor of ‘op -di¢ 7de dag van elke
“maand stuur; . .

(d) bydraes tot die 'Siektebystandfonds van die Haarkappers-
bedryf ingevolge klousule 22 van hierdie Ooruenkoms.\

e (e} enige ander wetlike aftrekkings ingevolge ’n ander wet,

{3) Lone mgevolge klousule 4 en ander besoidigmg aan 'n
werknemer op 'n weeklikse dienskontrak verskuldig, moet om
van elke week betaal word; met

dien - verstande dat as. Saterdag ’n’ openbare vakans;edag is,

‘betaling - op die voorafgaande bemg‘heu:lsdag om 3 nm. moet
rgeskied; as die werknemer
‘moet die ' verskuldigde beso

(:jp 'n maandelikse. dienskontrak s,
Idiging om 12-uur m:ddag op die
laaste dag van elke maand betaal word; voorts met d;en verstande

dag is nie, lone om 12-uur middag op die’ bemgheldsdag onmld-

_fﬂelllk voor dié dag betaal mOet word

_-'_by dxe beta]mg van die lcme wer

(4) Lone moef betaal word OE die plek waar die werknemer
lik in diens of werksaam is.

6. WERKURE:_ i

:"'._n(l) (a) Geen werknemer mag" werk, en geen werkgewer mag

werknemer verphg of toelaat om soos volg te. werk. nie: —
(D)) Langer as 46 uur, {vitgesonderd etenspouses, per week
(u) langer as 8 aur_15 minute op ‘Maandae tot en met Vrydae
©+ of voor 8 vm, ‘of na 6 nm. op sulke dae; s
(m) langer-as 4% uur op Saterdae Qf voor 8 vm. of na l nm,
‘op Saterdae,

3 ,_(.b) Daar kan van ‘n werknemer vereis word om hoogstens

.15 minute na sy ophoutyd te werk om kldar te m_aak met

. die toiletdienste ‘wat 'hy by ophoutyd besig is om aan’'n klant

. te lewer; met dien verstande dat die werkure wat in paragraaf'

(a). (1) genoem "word, nie hierdeur oorskry word nie, en die

v ekstra tyd. wat op” di¢ manier gewerk word, kan vir hoogstens
n week oploop, en hoogstens l-} uur per Week verlof kan in die

_‘plek daarvan geneem word

¥ brek'ng van minstens

(2). Erensonderbrekmgs —Alle werknemers moet 'n etensonder-
'n. upr tussen 11.30 vm, en 2.30 nom.
_ toegelaat word op alle werkdae, uitgesonderd. Saterdae, me( dien
- verstande dat—

(i) geen werkgewer 'n werknemer kan verpllg of toelaat om
- te werk, en geen werknemer mag ]anger as vyl aaneen-
Iopende ure per dag werk sonder 'n pouse van minstens
n uur wagrin, geen werk gedoen mag word nie, en dié
' pouse word nie as deel van die gewone werkure beskou
nie;

© (i) indien so 'n onde;hrekmg meer as 'uur duur alle tyd bo

1% wur as gewone werkure beskou word; © .

(in) warkty?igerke wat' deur onderbrekings van ‘minder a5 'n
uur onderbreek word, as aaneenlopen beskou moet word.

4

(6) Casual employees: shall only be. employed to replace
- employees or working emplqyers -Or. partners, who are temporarlly
absent or_sick, or on occasional leave., .

" (7) In addition to the wages preseribed in thls section “ever
emvioyer shall, during the currency of this Agreement, on . eaczl,

‘pay-day pay to- the employees -specified -herein. the  cost .of

living allowances prescribed in War Measure No 43 of 1943.- '.
as amended from time to time. : - -

(8) An employer shall not employ '& halrdresaers asststam

“other than a qualified - hairdresser’s assistant or an apprentice

as defined in. section 3,

wuhout havlng obtamed the prwr
approval of the Couuc:l .

5. P.\msm oF WAGES \ND Aurﬂomseo DEDU(,T!ONS

(1) Wages shall be paid in cash weekly or- monthly as. ‘the
case may be, unless the contract of service of an employee is
terminated before the usual pay-day, when wages shall be paid
Immed:ately on such termination. All. wages due shall be
placed in-a sealed envelope, upon which shall be inscribed the
full name of the employee, the period for which the particular
payment is made, any deductions ‘made in ferms of this Agree-
ment, and the amount contained n the envelope. ' A casual
employee shall - be paid the remuneration due to h:m upon -
termination of each contract of employment.

(2) No deduciton of any description other than the fol!owmg
may. be made from the remuneration due to an employee:— -

{a) Save as frowded in- section 7 where an employee absents
himself from his work a pro rata amount for the penod of
such absence, ?

(b) Contributions to Council funds in terms of section 13 of
this ‘Agreement,

(c) Every employer shall by auihonty of this Agreement
deduct weekly or monthly as the case may be, from the '
‘wages of his employees affected by this Agreemenl:_the.-
amount of the subscriptions payable to. the trade union
as advised, by the Secretary of the Council from time to
time, and shall -forward on: the form prescribed in .
Annexure “ A" hereto, the amount thus deducted to the
Secretary of the C'oun(:ll 229 van der’ Stel* Buildings,
Pretorius Street, Pretoria, or' P.Q. Box 1237, Pretoria, not
later than the Tth ddy of each and every menth of the
year

() Coatributions to. the Halrdressmg Trade Sick Benefit Fund
in terms of clause 22 of this Agreement, = = i

{e) Any other legal deductions imposec_l..by_.any'other. law.

(3) Wages duz.in terms of section 4 and other remuneration
due to_an employee on a weekly contract of employment shall
be paid at 12 noon on the Saturday of each and every week;
provided that where Saturdays is a public holiday, payment
shall be made at 5 p.m. on. the previous business day; where
such employee is ‘under a monthly ‘contract. of employment
such employee shall be paid remuneration due “at 12 noon ‘on
the last day of each and every month; providéed further that
should . such day of that particular month_ be -other than a
business day, such wages shall be paid at 12 noon on ‘the
business day immediately preceding such day.- )

(4) Payment of wages shall be made at the place where the
employee is actually engaged or employed at the time dt' the
payment of wages. :

6 Hours oz Work.

(IJ (a) No emp[eyee shall work nor shall an employer reqmre
or permit an employee to work—— .. :

. (i) for ‘more than 46 houm excludmg meaI hours m any
one week;

(ii) for more than & hours 15 minutes on Mondays Tuesdays,
Wednesdays, Thursdays and Fridays, nor shall such work
commence before 8 a.m. or terminate after 6 p.m. on such

L oo daysy

(iii) for more than four and thres-quarter hours on Saturdays,

- nor shall such work commence before 8 a.m. or termmate
-~ after -1 pm on such days. -

(b) For - the purpose ‘of attending to a customer who is

receiving toilet services™ at the hands of an employee .at the

time of finishing of the employee cencemed, such: employee
may be required to remain at work for a period not exceeding
15 minutes after  the  said * finishing time, for.  the _purpose
of completing the’ toilet services'being. rendered to. the customer

-in the chair; provided that by such extension: the number of

hours referred to in paragraph (a) (1) is not.exceeded; and the
additional time thus worked may be accumulated for not more
than one week -and time taken: off for the total which shall
not exceed one and one-half hours in any one week..

(2) Meal Breaks—All' employees shall: be allowed a break

sof at least one hour for a meal between the hours of 11.30

am. and 230 p.m, on all warklng days except Saturdays,

‘provided that—

(i) no employer shall requ.ire or permst an employee to
- work nor. shall’ an ‘employee. work for more' than. fiv
hours continuously on any day without an interval o
not less than one hour during which no work shall be
performed and. such interval - not be deemed to be

~ part of the ordinary Rurs of work;

(i) rf a gr such break lﬁgﬁl‘ tﬁag for one hour agz
peno in excess of one. our and a . quarter shall
deemed to be ordinary hours of work,

(1ii) l|‘ioem::ods of work mterrug;ed bgna break of less than ‘one

our shall be deemed to i,
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3 i‘};romrbr;'—"ﬁlke{'Wgrkg%wér':moet-%’n:'-w_erk-rooster--met die
hame van al sy werknemers op i ‘opvallende plek in sy inrigting
vertoon. Dit moet vertoon word voor of om 12 middag op die
laaste -werkdag. van die-week. voor. dié -waarop dit. betrekking
het en:-moet- die aanvangstyd, tensonderbreking. en ophoutyd van
elke werknemer duidelik - aantoon. : 0 ;

(4) Werkure moet aaneenlopend wees—Uitgesonderd _etens-
onderbrekings moet ‘n werknemer se werkure aaneenlopend wees,

. (5) Verbod op oortyd—Geen ‘werknemer mag verplig of ‘toe-
gelaat word om meer as die “getal ure wat in subklousule 1)
voorgeskeyf word, te werk nie. - - b= BEh e Sitesyhig

{6 Geen inrigting mag buite die’ure wit deur hierdie klousule
die gebou skoon te

voorgeskryf word, ‘00p wees nie, buiten om-
maak of'te lug. i

7. JAARUIKSE VERLOF EN BETALING.

(1) Alle werknemers, uitgesonderd los werknemers, is geregtig op
verof met volle betaling op. alle openbare vakansiedae en hulle
moet dit ‘neem. ‘Wanneer :'n openbare vakansiédag binne die
jaarlikse _
verdere tydperk van. verlof met volle betaling.

. (2) (@) (i) Elke werknemer, = vitgesonderd  vakleerlinge en
.*'agl_gcméné'-"'héjdiehdes,’ is in efke jaar diens by dieselfde werkgewer
of inrigting, geregtiz op’ drie aaneenlopende- weke verlof met
volle ‘besoldiging teen
voor die verlof ontvang

‘het. ‘Die 3 weke verlof moet 18 (agtien)=
volle werkdae insluit. > '

"t (i), Vakiéerlinge moct, in elkce-jaar dicns by  diessifde werk-
- gewer of inrigting, 18 (agtien) aaneenlopende dae verlof met
Jolle besoldiging ‘toegestaan word teen die loon. wat hulle in die |
week voor die verlof ontvang het. Die 18 (agtien) dae verlof
‘moet 15 (vyftien) volle werkdae inshmit. . - .

. (ili) Algemene . bediendes moet na een jaar. diens by dieseifde
werkgewer of infigting, 18 (a tien) aaneenlopende dae verlof met
volie' besoldiging toegestaan word teen die loon wat hulle in die
week voor die verlof ontvang het. Die 18 (agtien) dae verlof
moet 15 (vyftien) volle werkdae insfuit.-

"® 'n -Algemene bediende wat” twee of meer ‘aaneenlopende jare
diens by dieseifde” werkgewer of inrigting voltooi het, moet 21
{een-en-twintig) aaneenlopende. dae verlof met volle besoldiging
toegestaan word . teen die loon wat die werknemer in die week
onmiddellik voor die vérlof ontvang het. Die 21 (een-en-twintig)
dae verlof moet . 18 {(agtien) volle werkdae. inshait, . SR

{iv)- As die diens van ’'n. werknemecr, .uitgesonde_rd 'n vak-
Jleerling of algemene bediende, gedurende enige jaar voor vol-
itooiing van die jaar se diens maar na voltooiing van een maand
.se-diens  begindig word, moet die werkgewer, wanneer die finale
loonbetaling ingevolge klousule 5 (1) azn die werknemer gedoen .
word, vir elke week se diens in die onvoltooide jaar eer-sewen-
‘tiende van ‘n week se loon, bereken teen die looh wat die werk-.
‘nemer by dicnsbetindiging onfvang het, aan ‘die ‘Sekretaris van
die Raad stuur. ; -

(v) As die diens van 'n_vakleerling gedurende enige jaar voor
voltooiing van die jaar se diens, maar Da voltooiing van een -
maand se diens, begindig word, moet,die werkgewer, wanneer
die finale loonbetaling ingevolge Kklousule® 5 (1) aan die ‘werk-
nemer gedoen word, vir.elke week se- diens in die onvoltooide
jaar, een-twintigste van ‘n week se loon, bereken teen die loon
wat die werknemer- by diensbegindiging ontvang het, aan die
Sekretaris van die Raad stuur. e T e

(vi) As die ‘diens van 'n' algemenc bediende gedurende  die
- eerste jaar diens voor voltooiing van die jaar se diens maar na
voltooiing van een maand se diens, beéindig word, moet die
werkgewer, wanneer dic' finale’ loonbetaling ingevolge klousule
5 (1) aan die werknemer gedoen word, vir elke week se diens
in die onvoltooide jaar, een-twintigste van ’n week se loon,
bereken teen die loon wat :die werknemer' by diensbeéindiging
ontvang het, aan die Sekretaris van die Raad stuur. :

- As die diens van 'n algemene bediende met twee jaar diens by
dieselfde werkgewer of inrigting in enige jaar voor voltooiing
van sy jaarlikse verlofsiklus bedindig word, moet die werkgewer, .
wanneer hy die finale loonbetaling ingevolge klousule 5 (1) aan
die ‘werknemer doen, vir elke voltooide week se diens in die
onvoltooide jaar, 'n bedrag gelyk aan een-sewentiende van ’‘n
‘week se loon aan die Sekretaris van die Raad stuur, bereken teen
die loon wat ‘die werknemer ontvang het toe sy diens begindig is.

X ; ‘ _ (2} () @, (D).
en (iii) van artikel 7 op verlof geregtig geword het, se
eindig voordat dit toegestaan word, moet dic werkgewer by diens-.
bedindiging vir elke week verlof minstens die weekloon wat die

“ werknémer kragtens klousule 4 (1) toekom, aam die Sekretaris
van die Raad stuur. ' T ;

(D) Indien 'n werknemer wat ingevolgé subartikels

“ (0) Geld wat die Sekretaris van die Raad ingevolge- subartikels |

2 (a) (iv), 2 (a) (v), 2 (@) (vi) en 2 (b) van artikel. 7 onivang,
‘word deur dic Raad in trust: gehou vir die betrokke werknemer
“en word slegs-aan hom uitbetaal wanneer hy met jaarlikse verlof
gazn, uit die bedryf bly vir die-ty%pqu ‘waarveor betaling in
laas van jaarlikse ‘verlof (gedoen is, die bedryf i
aad dit gelas, B

verlof val,'moet dit by die verlof gevoeg word as 'n |

die loon wat die werknemer onmiddellik |

diens. |

" |'is made, leaves the trade or if the

- {3) Time-table—Every -employer shall exhibit. in a prominent
place in-his establishment a. time-tablé setting out the full names
of all his employees, - Such time-table shall be;posted up on of
before 12 o'clock on the last working day of the week preced-
ing the week to which such time-table refers, and shall show
clearly the time -of commencing, work, the meal break . interval
and the time of finishing off of each employee. Cr s
(4) Hours of Work to be Consecutive—All .hours .of
of an employee shall be consecutive except for meal hours: " .
(5) Prohibition of Overtime—An employee shall not be
permitted-or reguired to work in excess of the number of hours
prescribed in subssection (i): e g L s
(6) No establishmenit -shall keep open-outside” the’ hours - laid
down in this section, save and except for the purpose of cleaning
and airing premises. T S s T

~ 7. ANNUAL LEAVE AND PAYMENT,

- (1) Each employee, except casual employees shall be. entitled
to and be granted and shall take leave on full pay on all public
holidays. ~Whenever a public. holiday falis within “the. period
of anpual leave, such holiday shall be added to. the ‘said.‘period -
asa further period .of leave of dbsence on full pay. .~ '

.(2) (g} (i} Each. remployee, except ‘apprentices and - general
assistants, shall ‘be entitled to- and, be granted three consecutivé
weeks'" leave of -absence en full pay’ reckoned ‘at the wage the
employee was receiving. the week immediately -prior ‘to -proceed-
ing on leave, in each year of employment with the same employer
or, establishment. The three weeks’ leave shall imclude 18
*(eighteen) clear: working days. = e s

(ii) Apprentices shall be granted 18 (eighteen) consecutive days’
-leave of absence on full pay reckoned at the wage the apprentice
“was receiving the week immediately prior to proceeding on leave,
during each year ‘of erployment with the same employer or
establishment.” The 18 (eighteen) days’ leave shall' include 15
(fiftéen) clear working:days. -~ = o o el

(iii} General assistants shall be granted 18 (eighteen) consecutive
days’ leave of ubsence on full pay reckoned at the wage this
employee was receiving the week immediatly. prior to proceeding
on leave, after he has completed one year’s employment with -
the same employer or establishiment. The 18 (eighteen) days’
leave shall include 15 (fiftcen) clear working days. N
A general assistant who has completed two of more consecutive
years’ employment with the same employer or establishment, shall
be granted 21 (twenty-one) - consecutive days’ -leave of absence
on- full pay reckoned at the wage this employee was receiving
the week immediately prior to proceeding on leave. The 21
gwenty-ox}e} days’ leave shali include 18 (eighteen) clear working

Ay o | m i A K : BN :

“(iv) When during any. year of employment of an employee,
other than an apprentice or a gereral assistant, his service is

- terminated before the completion of the. year of service, but
after the completion of one monih’s employment, the employer
shall forward ‘to the Secretary of the Council at the same time a8
the final payment of wages is made: in terms of section 5 ( 1) to
the employee, for each completed week of employment in the.
uncompleted year, an amount equal to one-seventeenth of ‘a
week’s wages reckoned at the .wage which the employee "was
réceiving when his employment was terminated. . T M

(v) When during.any year of employment of ‘an apprentice, his’
service is -terminated, before :'the completion of ‘the vyear ‘of
service, but after the completion of ene month’s ‘employment, the
employer shall forward to the Secretary of the Council at th
same time as the final payment ef wages is made in_terms 0?
section._ 5 (1) to the employee, for each completed week of
employment in the uncompleted year, an amount equal to one-
twentieth of a week’s wages reckoned at the wage which the
employee was receiving when' his employment. was terminated,
- (vi) When during the first year of employment of a general
‘assistant, ‘his service is terminated before the completion of the
vear of sérvice, but after the completion of one month’s employ-
ment, the employer shall forward to the Secretary of the Council
at the same time as the final payment of ‘wages is made in terms
of section 5 (1) to- the employee, for cach completed week -of
employment in the uncompleted year, an ardount egual to one-
twenticth of a week’s wages reckoned at the wage which the
employee was receiving when- his employment was terminated,

When during any vear of employment of a ‘genieral assistant
who has completed two or more consecutive years’ employment .
with same employer or establishment, his service terminates
‘before the completion of his current annual leave cycle, the
employer shall forward to the secretary of the Council at th
same time as the final payment of wages is made in terms
section 5 (1) to the employee, for each completed week = of
employment in the uncompleted year, an amount ‘equal fo onde
seventeenth of a week's wages reckoned at the wage which the
employee was receiving when his employment was terminated.

“(b) An employee who has become entitled to a pericd of leave

in terms of paragraph (), section (i) (i), and (iii) and whosa
employment terminated before such leave has been ' grante:
the employer shall upon such termination forward to the
Secretary of the Council in res?ett of each week thereof

_amount not less than the weekly wage .applicable to him i
terms of section 4 (1) in lieu of such leave. - . -

" (¢) Moneys received by the Secretary: of the Council in terrgg

of paragraphs 2 (a) (Gv), 2.(@ (¥, 2 (@ (vD and 2 (b) o
section 7, shall be held in trust by the Council for the employees

_concerned and shall only be. paid. to. that employee when thé

leave; absents himself. from the

employee proceeds on annual.
trade for the period for which %ay_ment__ in lieu of annual leave
ouncil o directs. © °

&
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(3) (@) Die werkgewer stel diz datum vas waarop verlof toe-
gestaan word, maar dit moet binne tw#e maande na voltooiing
van elke d:ens_[aar toegestaan word en 'n aanvang neem as dif
mie vroedr toegestaan is nie, én die werknemer moet dan gedurende
die, ver[ofiydperk van die we;koewer s mngtmg af wegbly.

(&) ‘Die werkgewer foet die Sekretaris van die Raad in kennis

gtel van die datwm en uur waarcp die verlef begin en tersslider-
tyd die werknemer se verlofbetaling opstuur om  deur die
Sekretaris van die Raad aan die. werknsmer betaal te word.
Diig, ltenmsgewmg en verlofbetaling moet die Sekretaris minstens
sewe dae voor die admangsdatum van die verlof bereik,

4 (a) Vir dis toepassing van hierdie artikel word dit beskou
dat diens begin op die datum waarop die werknemer laas op
‘verlof geregtiz was, of die datum van mdiensnemmg, na gelang
vai die jongste. _

(b Enige tydperk waarin 'n wep{memer ooreenkomstig die

bepaiings van hierdie artikel met verlof is, of opleiding ingevoige
die Zuid Afrika Verdedigings Wet, 1912 -meemaak, of op las

_of versoek van die werkgewer van sy werk afwesig is, of weens

sickte van werk. afwesig is, word as diens beskou, maar enige
afwesigheid weens siekte van langer as dertig (20) dae in enige 12
maande, of drie opeenvolgends dae, indien die wer{\nemer nadat
- die. warkgewer daarsm versoek het, in gebr"a&e bly om 'n dolter-
. gertifikaat te toon dat hy weens sickte ver mder was om sy werk
te verrig, word nis as diens beskou nie. )

(5) Geen werknemer mag in die Haarhappcrsbed f vir loon of
‘ander vergoeding gedurendv verlof met voile beta ing werk nie,

(6) Die Saterdag tussen Gogie Vrydag en’ Paasmaa!‘dag is 'n
onbetaalde vaka.n31edag en geen inrigting mag op dié dag toilet-
dienste verska.f nie, 'n Werkgewer kan van die loon van sy
-werknemers 'n bedrag aftrek wat gel}k is aan die loon vir 4%
uur se werk, g

8. DIENSBEEINDIGING.

14y Behoudens-— :

(a) die reg van 'n w.,rkgewer of werknemer om diens sonder
kennisgewing te beéindig om 'n rede wat by wet as vol-
-doende erken word; of

(b) i geskrewc ooreenkoms mssen werkgewer en werknemer
wat voorsiening maak vir 'n langer diensopseggingstyd
as wat hierin voorgeskryf word;

moet °n- werkgewer of werknemer, uitgesonderd 'n [os Werknemer
min§fens 'n week “van 46 werkure kennis gee om sy dienskontrak
te bebmdlg‘ Die kennisgewing tree in werking op die dag nadai
dit gegee is; met dien verstande dat- dit nie gegee mag word
terwyl die werknemer kragtens, klousule 7 (3) {a) met veriof of
kragtens klousuie 7 (4) (b) afwesig is nie.

‘(2y Indien 'n werkgewer of werknemer ‘versuim om mgevolge
-subklousule (1) hiervan kennis te gee, moet hy, in plaas daarvan,
die weekloon wat die werknemer gedurende die week voor
diensbegindiging  ontvang het, onderskeldehk betaal of verbeur;
met dien verstande dat, as 'n oorecenkoms kragtens artike]

(b) aangegaan is, die betaling of verbeuring in plaas van

ennisgewing in verhoudmg moet wees met die diensopseggings-
“tyd waarvoor ooreengekom is. i

(3) Ondanks andersluidende bepaimgs in hierdie Qoreenkoms
het die werkgewer, indien die bedrag van die werknemer aan loon
tockom, nie die verbeuring hierin genoem, dek nie, die reg om

- die ‘verskil af te trek van ander voordele {as daar is) wat ten tyde
van die werknemer se diensveriating in sy naam aan die oploop

(4) Verlof mag nie met dicnéopsegging:isaamva! nie.

.{5) ’n Werkgewer kan 'n werknemer loon betaal vir en in plaas-

1x;.ran die termyn van diensopsegging voorgPskryf of ooreengekom
agtens subartlkei . . )
(6) Elke werkgewer moet ten opslgte van enige assistent wat
da,alom versoek, ‘n dienssertifikaat uitreik. Die sertifikaat most
in die vorm van Aanhangsel B van hierdie. Ooreenkoms wees.

9, SERTIFIKAAT VAN BEVOEGDHEID,

(n As ’n werkgower of werknemer aansoek doen om n
sertifikaat van bevoegdheid, moet hy saam met die aansoek 'n

bedrag van 10s. 6d. aan die Raad (deur mssenkoms van~ die

Sekretaris). stuur, wat—

(@) die applikant moet versoek om hom of haar aan n eksafn,
te onderwerp; of

: {b) hom daarvan ‘moet vergewis dat die applikant as gevolg
van sy jare ondervinding op die sertifikaat peregtiz is, en
‘wanneer tot bevrediging van'die Raad bewys is dat die
applikant beveegd is, moet die Raad c!le sertzﬁkaat uitreik,

(2) Enige apphkant wat in gebreke bly om n eksamen by
m«t\:on sonder om ’'n rede wat die Raad bavredlgend ag, by die
d in te dien, verbeur die eksamengeld. b _

‘employment,

(3} {(a) The employer shall ﬁx the nme when such leave. sha.]l.-.
be taken, but if the employer shall not have granted to an
employec his period of leave at an earlier date, such leave shall I
be takem and shall commence within two months after the
termination of eéach year of employment, and such an employee
shall then be absent himself from his employers place of busm“ss
during the period of such leave.

{b) The employer shall notify the Sccretary of the Council
of the time and date on which such employee shall take his
leave and remit in cash at the same time the holiday pay due
to the employee, for payment by the Sccretary of the Council
to such. employee. Such notification and remiitance shall reach
the Secretary of the Council “at’ least seven days before the -
date when such leave begins. i

(4) (a) For- the ‘purpose of this sectmn employment sl‘&]l ba.'
deemed to commence from the date on which the ‘employees
last became entitled to annual leave or the date of cugagement
whichever is the latter. )

{b) Any period during whn:h an, employee " is on léave in
accordance with the provisions. of this section or is undergomg
training under the South African Defence Act, 1912, or is absent
frem work on the msﬂuchons or at the reguest of thc cmpleyer :
or-is absent from work owing to illness shall be deemed to be
but any period of absence owing to illness in
excess of thlrty (30) days in any twelve months or three conse-
cutive days if the employee fails afier, demand by the employer -
to produce a certificate .by a medical practitioner - that.. he, was

 prevenied by illness from domg his work, shalf not be deemed
o be employment. . :

(5) No employes shall work in' the Ha[rdressmg Trade for-
wages or other conmderaamn wh:]e on leave of absence on full'
pay..

{6) The Satm‘day falimg be*ween Good Friday and . Baster
Morday shall be an unpaid holiday and no establishment may
render toilet services on that day. An employer may deduct from
the wage of his employees an amount equal lo the wage for four
and three- quarter hour’s work, )

; 8. TERMINATION OF SERVICES.
(1) Subject to—
{a) the right of an employer or an employee to terminate

employment without notice for any good cause recognisede
by law as sufficient or;

(b} the provisions of any written agreement between employer
and employee stipuiating for a period of notice in excess.
of that provided for herein; :

an. employer or his employee, other than a casual employee,_

" shall pive not less than one week’s notice of 46 working hours, to

terminate his contract of service. ‘Such notice to take -effect

Jfrom the working day fo]]ovm]g the day on which such notice

was given; provided that notice may mot be given whilst an
employee is on leave in ferms of section 7 (3) {a) or absent in
terms of section 7 (4) (b). 3

(2) In the event of an employer or an employee failing to
give notice as provided for in sub-section (1) hereof, he shall
pay or forfeit respectively in lieu thercof  an amount equal
to the weekly remuneration which the employee was receiving

“during the week immediately dprecedmg the termination of ‘the

confract of employment provided that if an agreement has been
entered into in terms of section 1 () hereof the payment or
forfeiture in lieu of - notlce shall be proportlonaie ‘to the perlod-
of the notice agreed upomn, !

3) Notw.thstandmg anything to the contrary in the Agrce-
ment, should any money owing by the employer to the
smployee by way of wages be insufficient to meet the full
amount of the forfeiture referred to herein, the employer shall
be entitled to recover such amounts from other benefits (if. any)
‘which were in the process of accrual to such employee by such
employer at the time of his desertion.

{4) Leave and notlce shall net Tun concurrently

(3). An employer may pay an cmployee wages for and in Heu
of the pcnad of notice prescribed or agrecd upon m terms of
sub-section (1), ; ; .

(6) If requested thereto, every employer -shail lssue a C&i"tlﬁ{.‘atﬁ'
of service in respect of any assistant making such request. The
certificate shall he in the form of Annexure “B" of this
Agrmmenl

2 Cmmmc;mz OF CO\']PETENCY

(1} Wheﬁever an employer or employee applies for a- certlﬁ-
cate of competency, hé shall forward with such application the:
sum of 10s. 6d. to the Council (through the Secretary), which-
shall—

(a) ask the app[[cant to submit himself or herself to an

exam_nat!on or

(b) satisfy itself that the applicant by virtue of his years of

experience is entitled to such certificate, and whén it is
proved to the satisfaction of the Council that the apphcant :
is competent, the Council shall issue such certificate. !

(2) Any applicant who fails to attend an examination without
furnishing the Council with a reason, considered satisfactory
by the Council shall forfeit the exammatlon fee.
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n Werknemer mag nie vir eie rekening, ‘of ten behoewe van
enige persoon, of‘va'n enige ander persoon as sy werkgewer,
solank as wat hy:in- diens is,
kappersbedryf uitoefen— '

(1) bestellings werf of aanneem of werk
bedryf verrig; of :

van ’n werkgewer wat die Haar- |

in “die haarkappers-

(2) vir verkcop, winsbejag of beloning in ‘toiletbenodigdhede

" bandel dryf nie.

_ 11. VERTOLKING - VAN OOREEN.KOMS‘
" {1) Die Raad is die liggqam-wat vir die toepassing van hierdie
Qoreenkoms verantwoordelik is en kan, ter leiding van die werk-

gewers. en Wwerknemers, menings uitvadrdig wa! nie met die

bepalings daarvan strydig is nie. :

(2) Enige geskil wat in die bedryf kan ontstaan, mo&t na die

Raad verwys word  vir behandeling kragtens die bepalings van
sy konstitusie. . ;
0 12. VRYSTELLINGS.

(1) Die Raad kan, om enige ceie en afdoende tede ten
opsigte van enige persoom, vrystelling van emigeen van. die be-
palings van hierdie Qoreenkoms verleen. = ;

(2} Die Raad moet ten opsigte van ecnige persoon aan wie
vrystelliing kragtens die bepalings van subklousule (1) van hierdie
kicusule verleen word, die voorwaardes vasstel waarop vrystelling

verleen word en die térmyn van toepasting van die vrystelling;

met dien verstande dat die Raad na ‘goeddunke en nadat -een
week skriftelik kennis #an ' die betrokke persoon gegee is, 'n
vrystellingseitifikaat kan intrek, '

(3} Die Sekretaris van die Raad moet aan elke persoon aan
wie vrystelling ooreenkomstig subklousule (1) van hierdie klousule
.verleen is, 'n vrystellingsertiikaat, deur hom ondesteken, uitreik
waarin vermeid word— :

{a) die volle neam van die betrokke persoon; :

(b) dic bepalings van die Ooreenkoms waarvan vrystelling

yerleen word; E :

| setting out—

(c) die voorwaardes vasgestel inéevolge' suﬁklousuie (Z) van

hierdie klousule waarop vrysteiling verleen word;” en.
(d) die tydperk wat die vrystelling van krag 8. :
(4) Die Sekretaris van die Raad mboet— :
(@) 'n afskrif hou van elke sertifikaat wat uitgereik word, en
'n afskrif aan die Afdelingsinspekteur, Departement van
Arbeid, Pretoria, stuar; | ' =t
(b) as vrystelling aan 'n werknemer yverleen word, ’n afskrif
- yan die sertifikaat -aan ‘die betrokke werkgewer stuur.

.13, UITGAWES VAN DIE RAAD.

(1) Ten einde in die uitgawes van die Raad te voorsien, moet’

elke” werkgewer [s. per week aftrek van die verdienste van elk

van sy werknemers vir wie lone i artikel 4 (1) (a), 4 (),

4 (1) (d) Gi) en 1s. per week van eike los werknemer ten opsigte
van eike week waarm hy by die werkgewer in diens was en 6d.
_per week, van wetknemers vir wie lone in artikel 4 (1) (¢) en 4
(1) (d) (i) voorgeskryf word. =

{2) (@) Benewens bostaande, moet alle werkgewers, uitgesonderd

dié vir wie voorsiening in (b) gemaak word, 'n bedrag ‘van-

7s. 6d, per maand betaal. .
(h). In inrigiings wat uit maatskappye of vennootskappe bestaan,
moet. 'n .bedrag van 7s. 6d.-per maand ten opsigte van elke

direkteur of vennoot betaal word.

{c) Benewens die bedrae in paragraaf (a) en {b)'vén hierdie

subartikel gepoem, moet
betaal word:— . : & G
(i) Werkgewers wat tot 2 werknemiers in diens het—Ss. per

' -maand ten opsigle van elke’ werknemer -aldus. in diens;
(ii), werkgewers wat meer as twee wefkuemers in diens het—
°n bedrag gelyk aan die bedrag wat deur die werknemers

" petaal en ingevolge subartikel (1) hierko afgetrek word of,

‘na gelang van die grootste, 12s, 6d. per maand, i 2

(3) Die bedrae in paragrawe (1} en (2) hierbo genoem; moet
voor of op die 7de dag van elke maand in die vorm i1 Adnhangsel
A van hierdie Ooreenkoms voorgeskryf, aan die Sekretaris van
' gie Raad, Vanderstelgebou 229, Pretoriusstraat, Pretoria, of Pos-
bus 1237, Pretoria, gestuur word, d :

_ l_-ﬁ_...VERTONlNG VAN OOREENKOMS.

‘Blke - werkgewer moet op 'n opvallende plek in sy inrigting,
maklik toeganklik vir sy ‘werknemers, 'n leesbare éksemplaar van
hierdie Ooreenkoms in zltwee amptelike tale en in dic vorm soos
jin die regulasies ingevolge die Wet voorgeskryf, vertcon hou,

'15. REGISTRASIE VAN WERKGEWERS. -

(1) Alle werkgewers, tensy hulle reeds ingevolge die vorige
ooreenkoms geregistreer is, moet binne een maand na die
inwerkingtreding van hierdie Qoreenkoms, en enige werkgewer
wat na genoemde .datum tot die haarkappersbedryf toetree, moet

" binne een maand na die datum waarop hy sy esigheid begin,
onderstaande besonderhede aan die Sekretaris van die Raad
verstrek : — = :

(@) Volle naam en titel van die besigheid;

(b) besighéidsadres; en =
. (c) volle naam van elke werknemer, die soort werk waar-

-yoor hy in diens is, en die loon wat betaal word.

(2) Elke werkgewer moet maandeliks op die vorm soos voor-
geskryf in Aanhangsel A, die volle name van alle persone in sy
diens aantoon, . : E

die volgende deur elke. 'wgr};gewgf_

.

‘shall be remitted to the Secretar

ment in a conspicuous

St 10, OUTWORK.

An employee shall not— o

(1} solicit or take orders for or undertake work
dressing Trade; or e : : it

(2) engage in trading in toilet requisites for sale, gain or- -
reward; ) C Ll w

in the Haire.

- on his own account or on behalf of any person or from anmy .

other person other than his employer whilst such employee is
in the employ of an-employer engaged in the Hairdressing Trade,

d 11. INTERPRETATION" OF ;&GREEMENT. P
" (1) The Council shall be the body .;e_spoﬁsible for the adminis-

tration of this Agreement, and may i¢sue expressions of opinion - -

not inconsistent with the provigions thereof for the guidance of

the employers and the employees. ) '
(2). Any dispute which may arise in the trade shall be referred.

to the Council to be dealt with in terms of its constitution. -

- 12. EXEMPTIONS. .
(1) The Council-may grant exemptions from any of the provi-.

| sions of this Agreement in respect of any person for any.good:

and sufficient reason. : C o i
(2) The Council shall fix, in- respect of any persons granted
exemption under the provisions of sub-section (1) of this section,’ .

‘conditions subject to which such exemption is granted and the *

period during which such exemption shall operate; provided that -
the Council may, if it deems fit, after one week’s notice, in writing, |
has been given to the persons concerned, withdraw any licence
of exemption. : ' : s : ;
(3) The Secretary of the Council shall issue to every person -
granted exemption in accordance with the provisions of sub-
section (1) of thie section, a licence of exemption, signed by him,

(@) the full name of the person- concerned; e %
‘(b) the provisions of the Agreement from which exemption
. was granted; . S

(¢) the conditions fixed in accordance with the provisions of
sub-section (2) of this section subject to which such -
exemption ‘is granted; and | . _ :

(d).the period during which the exemption shall operate.

(4) The Secretary of the Council shall— e :

(a) retain a copy of each licence issued, and forward a copy
to the Divisional Inspector, Department = of Labouz,

3 Pretoria; L K = W, S BT

(h) where the exemption is granted-to an employee, forward
a copy of the licence to the employer concerned. -

: 13, ExpensEs oF THE COUNCIL. Dk
(1) For the purpose of meeting the expenses of the Coungil
each employer shall deduct. 1s. per week from the earnings of
each of his employees for whom wages are prescribed. in section
4 (1} (@), 4 (1) (b), 4 (1) (d) (i) and Is. per week from each
casual employee in respect of each week which he was empioyed .
by the employer, and 6d. per month from employees for whom .

‘wages are prescribed in section 4 {1) (c) and 4 (1) (d)-().

(2) (¢) In addition to the above all employers [except th__oso ;

:provided. for in (b)] shall pay a fee of 7s: 6d. per mont 1.

{(h) In establishments composed of companies or partnerships="
a fee of 7s. 6d. per month shall be paid in respect of each

. director or partner. .

{© In addition to the fees referred to in paragraphs (d) -and
(b). of. this sub-section the following amount. shall be paid’ by

_¢ach employeir:— .

(i) Employers employing up to 2 employees—S5s. per. month
" in- respect of each employee so employed. 2 i
(i) Empleyers empleying more thap 2 employees—an-amount..
equal to the amount paid by the employees and deducted
“in terms of sub-section (1) above, or 12s. 6d. per month,
- whichever is’ the greater. g i, i
(3) The amounts mentioned in paragraphs (1) and (2) above:
i of the Council, 229 van der
Stel Buildings, Pretorius Street, Pretoria, or to P.O. Box 1237, .
Pretoria, not later than the 7th of each and every month in the

_form prescribed in Annexure A’ to this Agreement. '

14. EXHIBITION OF AGREEMENT. - o,
Every employer shall affix and keep affixed in his establish-
place readily accessible to his employee
a legible copy of this Agreement in both officiai languages, and’

in the form prescribed in the regulations under the Act.

15.._R__E_GIS’1‘R.‘\TIOB‘I_OF EMPLOYERS.
ers unless already registered under the previous
within one month from the date on which
this Agreement comes into operation, and ~any. employer
operating in the hairdressing trade -after that.date shall within
one month from the date of commencing operations, forward
to the Secretary of the Council the following particulars:—
(@) Full name and title of business; ;
(b) business address; and = L vESEd
(c) full name-of each employee, the capacity in which he is
employed and the wages paid. i
(2) Every employer shall disclose on the -form

(1) All émplo
Agreement ~ shal

rescribed in

" Annexure “ A" hereto, monihly, the full names o ~all persons

employed, _ s
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(3).In die geval van ’n vennootska moel, bo en’ beéhalwe:
¢ besonderhedé vereis in subklousule” (l), die volle name van
1 die vennote verstrek word.

“(4) In die geval van 'n maatskappy met beperkte. aanspleekhkﬂ
?1(! moet, benewens die besonderhiede vereis by subklousuie (1),
ie voigende besonderhede verstrek word: —

(i) Adres van die geregistreerde kantore van die maatskappy

(n) Die volle name van die direkteure, die volle naam- van die
s persoon werklik in. beheer van elke tak van die besigheid.
e 111) Die . volle, naam van .die sekretaris en, alle ander amps'
beklegrs van die maatskappy. :

(S) Elke werkgewer moet in die geval van n verandermg in
enige. van die besonderhede wat hy kragtens hierdie klousule

oet verstrek, aan die Sekretaris van die Raad binne 14 dae van
ge datum waarop die. verandering van. krag geword het kennis
van, dle verandermg gee. £ ; (]

16 AGENI‘E i

Dle Raad moet een of meer aangewese persone as. agenle aan-
- gtel om by die. togpassing van hierdie Ooreenkoms behulpsaam
Ee wees, . Blke werkgewer . en ‘werknemer is verpliz om sulke

eersone toe te laat om persele te: betree, mavrae te doen en te

ltooi en boeke; dokumente, loonstate en betaalstats te onder-
. soek en alles te doen wat nodig mag wees om. vas. te stel of die
gepalmgs van hterdle Qoreenkoms nagekom  word, en geen

ersoon mag aan. 'n agent in die loop van sy ondersoek 'n valse '

erklarmg doen nie.

17. LIDMMNKAP

n Wet‘kgewer wat lid van- die welkgewersorgamsas;e is; mbg
een werknemer wat nie lid van die Vakveremgmg ‘is, in- diens
§é nie en geen iid van die vereniging mag by 'n weikge“er wat
ie hd van die werkgewersorganisasie is, in diens tree of bly me

Geen werkgewer wat Hd wvan die . werkgewersorgamsaste is,

£''n werknemer in diens: reen sonder dat hy n: vakveremgmgsﬂ.

aart voorlé nie.

- Die bepalmgs van hierdie artikel is nie van toepassing—
(a) op 'n, 1mmlgrant gedurende die cerste jaar na sy . binnekoms

in d:e Unie van Suid- Afnka nie; met dien verstande dat A

as 'n lmmlgrant te eniger tyd na die eerste drie maande
. wat hy in die bedryf begin werk het, weier om op uit-
.nod cfmg van die betrokke vakveremgmg lid. daarvan te
) die bepaimgs van hierdie arukel onmlddelhk van
¢ epasamg WDl'd
»(b) op. persone. wat: kragtens dle vakveremgmg se konstitusie
. pie vir lidmaatskap geskik is mie, of aan wic lidmaatskap
daawan geweler as of wat uit die veremgmg mtgesn is.

18 VAKVE.RENIGINGVBRTEENWOORDIGERS op D!E, RAAD

Elke werkgewer moet aan enige van -sy werkanemers wat n
erteenwoordiger of plaasvervanger op die Raad is, alle redalike
gasllltellﬁ verleen om sy pligte m \rer and met die Raad se werk
a te kom. .

19. WERK‘ENDE wmcﬁwens

. Alie werkende Werkgewers in die Haarkappersbedryf moet
mm‘arw ‘mutandis die _ure en ander - voorwaardes,”

d? weekdae en van §-vm. tot ‘1 nm. op Saterdag; voorts met
e

n verstande dat as daar meer as twee vennofe is, slegs twee

van die werkende veanote var 8 wm, tot 6 nm. op Weekdae en
; Van & vm. tot l om, op Saterdag mag werk.

20 BFHEEn OOR PERSE]’:E

Geen werkgewer mag dle haarkapperebedryf mtoefen in
-pers.e e—
" Aa) wat me behaorllk verllg en geventlleer is en nie 'n foe-
; r?kenée toevoer: van stmmeqde keue- en warmwater het
nie;

(b) wat nie met geglaseerde wasbakke ‘met afvoerpyp en 'n

% 5 ?te!:fl vir die onskadelike afvoer van vuil water toegerus
,=' 5. - is niey

(¢) waarvan “die. mure: en vioere van “materiaal gebou is wat
nie skoongehou kan word nie;

- (d) wat uitgerus is met rakke, los en vaste tocbehore wat nie
van glas, marmer of leikllp gemaak of met enemmel afge-
“werk is nie,-of met sink of n ander makllk afwasbare en
duursame mateuaal bedek is nie; -

{e} waarvan enige gedeclie as 'n slaapvertrek -of 'n plek vir die

- bére of berel van ectware gebruik word nie, tensy die
gedeelte wat vir.idie. haarkappersbedryf. m gebruik is, van

.~ sodanige plek of vertrek afgeskei is- deur 'n muur of mure
. sonder - deure, vensters openmgs of a.nder verbmd.ng daar-
mee.

2} Vansmrnm VAN Ul‘ﬁmanG,

(I) n Werkgewer moet vir die gebruik van elke haarkappers- |

mqtent alle gereedskap en uitrusting verskaf wat vir die verrlg-
t.mg van sy werk nodig is, ultgesendeldw— :
(a} in die- damesbedryf—
) kruLt«nge’
(n) skére; .
(m) kamm S M Ban wn 0
(i) kmppers‘ (me-elcktnea);

i ‘in hierdie
" Qorgenkoms vir werknemer§ voorgeskryf, nakom; met dien ver- |
sta.nde dat werkendeé' werkgewers van 8 vm. ‘tot 6 nm. mag werk

“(3) In the case of a parmerehip, the ‘full’ names ('if all the
palmers shall, in addition to the  particulars requ:red in sub-
gection (1), be furnished,

(4) In the case of a limited lability company “the followin

.Eartlculars in addmon to those remred by sub-sectwn { l) shall -

o furnished: —

(i) Address of ‘the registered offices of 'the company

- (i) The' full names of the directors; the full name. of the
_person in actual control of each bBranch of the business.

(iti) The full name of the secretary. of: the company and all
other: office bearers of the company.

B Every ‘employer “shall, in the event ef a’ change in .any
of “the “particulars” required ‘to be furnished in terms of this
gection, forward to the Secretary of ‘the Council” a notification.
of any. such change within fourtesn days of the date upon which
‘such change took eﬂ'ect :

16. AGENTS B R B

The Council shall appomt one .or. more spe(:]f'ed persons ag’
agents to assist in the’ administration of the Agreement, It will
. be the duty of every employer and every employee to permit
such persons to enter siich premises,. institute and complete such
inquiries, and examine such books, documents wage sheets, and
pay tickets and do all such acts as may be necessary for the
-ascertaining whether the conditions of the Agreement are being
‘observed and complied with, and no person ‘shall make a false
statement to such agent durmg the course of h;e mvesnaahons

17. MFMBERSH;P

An employer who is a ‘member of the cmpieyers orgamsa.tmn
shall not employ an employee who is not-a member of the trade
. uition; and no member of the trade union shall enter or continue
~in the seérvice of an employer whe rs not a member of -the
employer’s organisation,

No employer (who is a member of the employers 01gam-
t sation) shall engdge an employee without the production of a
| trade umon card,

The pmvxsmns of thls sectlon shall not apply——*

. {a) in respect of an 1mm1gram durmg the. first year after
the date of his entry into the Union of Souih Africa;
provided that if -any -immigrant has at. any time . after
the first three months of commencement. of his employ-
ment in the industry refused any invitation from the trade
union concerned to become a member of it, the proyisions
of this section shall immedidtely ‘come: info operation;

(b} to persons: who are: ‘not eligible in terms of the Trade
Union’s Constitution for membershlp, of who have been
refused membelsmp of, or expelled from the Union,

18. Tmnn Union Reea‘esmmrwss oN THE COUNCIL.

Every employer shall give fo any of his employees who are
, representatives or alternaies on the Council eyery reasonable
" facility to attend to’ thelr duties in eonnectwn mth the work of
' the Council. . :

19. WorkING EMPLOYERS!

All Wotkmg employers. engaged in- the Hairdressing Trade
shall - mutatis musandis observe the. hours and other conditions
. prescribed for employees. in this. Agreement, except that. working
employers may work from 8 am. to 6 p.m. on weekdays, and
. from 8 a.n. to.1 p.m. on Saturdays; pr0v1ded that where there
are more than two partoers  only two of the working pariners

. may so work from 8 am: to 6 pam._on weekdays a.nd from 8

~am. to 1 pm. on Saturdays

20. OONTROL oF PREMISE.S.

No employer - shail carry m‘l the Hairdressmg Trade in
‘premises—

(a) which are not adequately lighted and venmafed and
protzided ‘with an ads quate supply of hot and coid mnamg )
water;

(b) which are mnot fitted with glazed wachbasms w1th Waste )
pipes and a system for the mnocuous dlsposal ot' waste
water;

(c) the walls and floors of which are not constructed of

. material which will permit of their being kept clean;

(d) which are fitted with shelves, fittings or . other. fixtures
~which are not made of glass :marble, slate or finished
with enabel, or covered with. zinc or. other readlly cleans-
able and durable material;

{e} any- portion of. which is- ueed as a sIeepmg apartment
or place for. the storage or preparanon of food, unless
the portion used for. carrying on the Hau’dressmg Trade
is separated from such apartment or place by a wall or

.. walls having no doors, wmdowa, apertures or other means
..of communication. therewith. ;

21. PrOVISION OF EQU!PMENT

{1) An. emﬁ[oyer shall . provide, for. the use o'f ever
dresser’s .assistant, all ‘topls and equlpment nacassary
carrying out.of his worlk, except—__ !

(a) in the’ ladie's trade—

(3} curling tongs;

(i) scissors;

Em) ‘combs;

v} cl:ppers {not’ eleetrrc);

hair-
or the
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(i) knippers (nie-clektries): :
o (i) skére;
1 (i) skeermesse; .
(iv) nekborsel;
() kamme;,
. Avi) skeerrieme; .
-+ (vii) skeermesslypsteen; . - 8 N R
(c) waar die werkgewer ‘'n kleurskema™ vir baadjies - en
" oorpakke invoer wat pas by die kleurskema van sy salon,

Ad) in die mansbedryf— . ...

moet hy die nodige oorpakke en baadjies aan sy assistente

verskaf en hulle skoon hou. - o o0 o e 0
72y 'n’ Werkgewer- moet -aan ellce- haarKappersassistent die vol-
gende verskaf:— - ' : o ;
(a) Minstens een steriliseerkabinet wat te alle tye vir die
) steriliseer van gereedskap, uitgesonderd skeerkwaste, n
. aplossing van minstens 40 persent formalien bevat;

"(b) 'n anticeptiese bad, wat ’n formalienoplossing bevat in
" die verhouding van 'n half gelling water op elke twee ons -

] formalien  vir die steriliseer van skeerkwaste;- ey
" {¢) minstens twee skeerkwaste, sodat ‘een kwas, “wat nie: 1n
gebruik is nie, in-die antisepiiese bad gehou kan word;

_ () vir gebruik deur die werknemer vir elke klant 'm. skoon: |

handdoek; - :

(e} vioeibare poeier- of pastaseep ofskeerroom; - :

{f) skoon papier om gereedskap aan af te vee, in besonder
die skeermes iedere keer-nadat dit geslyp is;

(2) 'n bloedstelpende middel in die vorm van poeier of vloei-

. stof vir gebruik as ’n sproeier of op 'n skoon proppie
W

i atte; s 6 . g )
(1) 'n bedekte houer waarin na elke behandeling alle vuil

papier, watte en hare gegooi kan word.

37, SIEKTE- EN WERKLOOSHEIDBYSTANDEONDS.
(1) Hierby word 'n.fonds gestig bekend as die . Sicktebystand-
fonds vir die Haarkappersbedryf ™, hierna ,die fonds” genoem.

(2) Die doel van-die fonds is om mediese, farmaseutiese en
- siektebystand t¢ verleen aan werknemers:en werkende werkgewers,
. hierna genoem ,, fondslede”, op wie hierdie Qoreenkoms van
toepassing is, gedurende tydperke van siekte,

(3) (a) Die fonds word gefinansier uit bydraes wat kragtens
paragrawe (b), (¢) en (d) van  hierdie subartikel gemaak word.

{(b) Elke werkgewer moet -elke week' " vir fondsdoeleindes sy
werknemers se bydraes volgens onderstaande skaal van hul
weekloon aitrek:— ' '

) . ST e AT e ... Weeklilcse bydrae
. Gewone weekloon (uitgesonderd toelaes).” wat afgetrek
e WO eI - toet’ word.

++ Tot_en hoogstens 358 Ly My 1s. Od.

Oor 35s. tot 33s,. Is. 6d.

Qor 55s. tot 70s........ 2s. Dd.

Qor 70s. tot 140s...:..0 2s. 6d.

0T, 1408, i vonine v n mmrmnes B L 3s.-0d. |
In die geval vau maandeliks betaalde werknemers ‘moet die
bydraes maandeliks afgetrek word, en moet: 'n week ‘se’ bydraes
vit_elke Saterdag in. die maand wees, : o ;

“(c) Elke werkende werkgewer moet 3s. per week ‘in sy eie
faam Bydrd. o, oo cboooedn 0 ens Dl

" (d) Elke werkgewer en elke vennoot "of direkteur in - inrigtings
wat uit vennootskappe .of maatskappye bestaan, moet Is.- per
week bydra as werkgewersbydrae tot die fonds.

(e} Die werkgewer moet voor of op die 7de van jedere- maand
in die vorm in Aanhangsel A van. ierdie ‘OCoreenkoms: voorge-
skryf, aan die Sckretaris vam die Raad, Vanderstelgebou 229,
Pretoriusstraat, Pretoria; -of Posbus 1237,.Pretoria, die.totale som
wat ingevolge subklousules (h), .(0).en. (d) van hierdie klousule
ingevorder is, ,, kommissievry ” stuur. s :

. (4) Behoudens .soos bepaal in subartikel (5) of c-fi'gq:'reéls vir
die beheer van die fonds is 'n lid wat 'n ongeluk ocorkom of
- stek - word== G oamns T s e il

' (&) nadat hy vir 13 aanesnlopende weke tot die fonds bygedra
4y 0 ety getegtig 0P e T
(i) mediese behandeling, met inbegrip van K-straatonder-

soeke, operasies, inspuitings; ondersoek deur spesia‘listed_- i

~ narkosegelde, hospitaal- en verpleeginrigtinggel
"7 yan- hoogstens 7s. 6d. (sewe sjielings en- ses ennies)
~ per dag en operasicsaalgelde van hoogstens £3, 33, (drie
* ‘pond en drie sjielings) ‘mits hulle deur 'n geneesheer
. gemagtig is; - o '
" (ii) medisyne, artsenyrmiddels, salwe, verbande en smeer-
middels op gesag van 'n voorskrif ‘wat deur 'n’ genees-
heer onderteken is;

(i) siekiebetaling gelyk nan die helfte van die lone en

lewenskostetoelae wat vir so 'n lid in die Qoreenkoms |

" voorgeskryf word ten opsigte’ vdn enige tydperk of

tydperke wat hy weens 'n ongeluk of siekte verhinder |

word om sy gewone loon te verdien, maar vir hoog-
stens 'n totale tydperk van agt (8) weke, binne n

aaneenlopende tydperk van twaalf (12) maande |

bereken van die datum waarop hy vir die eerste keer
sick geword of 'n ongeluk, gehad hetj, . . .

- (b}, in the gents' trade—
() clippers (not. electric);.
(ii) scissors;
. (iil} razors; 32

“(iv) neck brushes; .

" (v) combs; ;

(vi) strop; .. Co,
© (vii} razor hone, " - . - o s ot gt Ty
(c)in case where the employers has_institated' ‘a* “colour
" 'scheme” in coats and -overalls ‘fiiting in’ with the colour

of his saloon, -he shall suppty and launder the required

-overalls and coats to-his assistaat. ; oh R :

w.'g).An. employer ‘shall provide each hairdresser’s assistant.

| “(ay at least one sterilizing cabinet containing at all "filné;g a,

solution of at least 40 per cent formalin for ‘the purpose

of sterilizing all tools, other than shaving brushes; .
(b) an antiseptic bath coniaining a solution of formalin in the
- proportion ‘of half a gallon of water to-twe ounces of
formalin for the purpose of sterilizing brushes; Tl
{c) at least two shaving brushes so as to allow ‘one. brush’
_ notin use, to be kept in the antiseptic bath;. = - P
(d) a freshly laundersd towel for the use of the employee with
' “each customer;: e AET g " = s
“(e) liquid, powdered or tube soap or shaving cream; 55
{f) a supply ‘of clean paper to wipe the tools and in particular
the razor after each stropping operation; ey 5 w f
(g) styptic in the form of powder or liquid fo be used as a

saray or on a fresh tlean piece of cotton wool; and

. (h). a”“covered receptacle for the-purpose of receiving all soiled
. paper and cotton wool and hair after each operation.:

! 22: Slc:_t BENEFIT FUNﬁa : s Bel
(1)-There. is hereby  established -a fund which shall be known

| as the “Hairdressing Trade Sick Benefit Fund”, hereinmafter;

'referred to as * the fund ™. :

: pharmaceutical- and. sickness benefits to. employees and working.
. employers, hereinafter referred to as ‘members of the fund, t
whom this Agreement applies, during periods of sickness. . '

' (3) (@) The fund shall be financed by contributions in terms of '
. paragraphs (b}, (¢) and (d) of this sub-section. -~ = .~

' '(b) For the purpose of the ‘fund every employer shall each
: week deduct from the weekly wages of his emiployees an amount
'in accordance with' thie following scale as and for such employee’s
. weekly contributionsr— e £,

(2) The object. of the fund shall .be to 1:.»rc.1.‘|ridie._mm:li«:alé

Amount "of Ordinary Weekly Wages "g;'nomt'of Weekly

- (excluding any allowances). tributions to be

y ' Deducted.
_Up .to but not exceeding 358....... Is. Od.
. Over 35s. but not exceeding 333.......... 1s.°64.
© Qver 55s. but not exceeding 70s......:... 280 0d,
Over 70s. but not exceeding 1405......... 2s. 6d.
Over 1405.......000.0000 3s. 0d,

In the case of monthly paid employees the deductions shall
be made monthly, and shail be at the rate of one ‘week's contri-
butions for each Saturday falling in such a monih. o il

“(¢) Every working employer shall contribute 3s. per week: ont
his own behalf. = - ; N i S
" (d) Each employer and each partner or director of establish-
ments composed of: partnerships or companies shall contributg
an amount of one shilling per week as and for such employer’s
contribution to the fund. - 3 -

(¢) The employer: shall month by month remit * free “of
exchange” to the Secretary of the Council, 229 Van der Stel
Buildings, Pretorius Street, Pretoria, or P.O. Box' 1237, Pretoria,
not later than the 7¢h 'day. of each and every month, in the
form prescribed in Annexure “ A ™ to the Agreement, the total sum
collected, under sub-sections (b), (c) and (d) of this. section,

“(4) Subject to the provisions of sub-section (5) and to anz
rules governing the administration of the fund, a member wh
meets with an accident 'or becomes ill shall be entitled— =
. {a).after he has contributed towards the fund for a continuous
i period of 13 weeks, to— .. . o1 R
+{i)'medical attention including the cost of X-rays exami- *
nations, operations, injections, specialists consultations,
anaesthetic fees, hospital and: nufsing-home - fees not
- excecding 78, 6d. (sevea -shillings-and ‘gixpence} per
day and’ hospital: theatre, fees “not exceeding £3. 3s
* i (three pounds: thre¢ shillings) provided . such are
- ot giithorised by a medical practitioner; . gy
(ii) supplies on the authority of a prescription signed
by a medical practitioner, of medicines, drugs, oint-
ments, bandages and lotions;- - = - g
- (iii) sick pay equivalent to half wages and. cost of living
.. allowances prescribed for such employee in respect
of any period during which he is “precluded by
accident or sickness from earning his ordinary wage,
but not exceeding a total period of -eightnig weeks
within any continuous period of .twelve (12) months
calculated” from the date on which he first became
ill or met with an accident; e
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(b) n werkende ‘werkgewer wat deur n. ongeiuk of sxekte ver-

hinder word om self toiletdienste te lewer, is geregtig
op slektebystand wat betaalbaar sou wees  aan 'n werk-

nemer vir wie lene in klousule 4 (1) () (i) voorgeskryf

word; met dien verstande dat—

(1)-ingeval van ongelukke, slegs bystand betaal word
.- wWaarvoor geen skadeloosstellmg -kragtens die Onge-
vallewet, 1941, of die Motorvoertuigassuransiewet,
1942, betaalbaar is nie; met dien verstande verder

dat bystand glegs betaal word in die geval van onge-

lukke wat tussen ’n halfuur voor en ’'n halfuur na

gewone werkure voorkom;

(i) 'n lid nie op betaling van enige bystand, woor-

g geskryl in subklousule. (4) -
‘geregtig is nie, tensy hy gedurende die ongeluk of
sickte waarvoor Hy aanspraak op bystand raak, onder
voortdurende behandeling van 'n geneesheer was;

. (iii) ondanks emg:ets strydigs in die voorgaande het geen

: lid binne ’n ononderbroke tydperk van twaalf (12)

maande van die datum waarcp hy eerste siek geword

of 'n cngeluk corgekem het, reg op bystand wat die
‘volgende te bowe gaan nie:—

[ Wir lede wat fs. per week bydra bystaﬁd ten bedrae .

van £20;
vir Jede wat ‘1s. 6d. per week bydra, bystand ten
bedrae van £30;
vir fede wat s, per week bydra, bystaﬂd ten bedrae
van £40,
Covir lede -wat 2s. 6. per ‘week. bydra bysla{sd ten
bedrae van £50;
vir lede wat 3s. per week bydra, bystand ten bedrae
van £60;

'n lid wat aanspraak op bystand maak, moet 'n
sertifikaat voorlé van n geneesheer wat sy ongeluk
- of sickte beveshg, :

: @)

() 'n lid wat vir 'n tydperk van een maand agterstallig

‘met sy ledege!d is, verloor sy reg op bys[and

..":(v_i) wanneer 'n lid van die fonds tydelik werklcos raak,
- kan hy met die goedkeuring van ‘dic Raad 'n lid
van die fonds bly en moet in so 'n geval gedurende

die hele tydperk van werkloosheid dieselfde weeklikse
' bydrae betaal as onmiddellik voerdat hy werkloos'

geword het;

Ivn) geen werknemer of werkende werkgewer word as lid
van - die fonds aangeneem nie ténsy hy, indien die

v Raad dif versoek, vrae beantwoord het wat aan hom |
‘gestel: mag word enfof deur ’'n’geneesheer ‘wat die

‘Raad goedkeur, ondersoek en.vir aannemmg aanbeveei
is; :

(viii) in gevalle van " ongesteldheid of siekte wat voort-
sprult uit of in verband staan met swangerskap of

‘n vorige swangerskap, ontveﬂg n hd geen bystand

hoegenaamd nie;

(ix) ’n werknemer of werkende werkgewer hou op om lid
: “van diec fonds te wees sodra hy, nie weens werk-
~loosheid nie, ophou om in die Haarkappersbedryi in
- “diens e wees enfof: dtt uit te. oefen; ..

"_()'1) geen lid is ten opsigte van die eerste drie dae sickte
op siektebetaling gereptig nie; !

(xi} geen ‘bystand word betazal aan ‘n. Tid ‘wie. s¢- sickie
‘'na die Raad se menmg aan wangedrag of die oor-
matige’ gebruik van ste tk drank of verdowmgsmlddels
“te wyte is’ nie;

(xji)

i met rede besluit dat die eis. op n voorgewende
siekte berus of -dat dle siekte of besering te wyte
is aan 'n misdaad of ’'n poging tot misdaad, dronken-

skap, -oordaad, onsedeiikheid, geslagsiekie, oproerige
. ?f onwettige gedxag, deelname aan sport, resies ‘met
tuig, vheg (vitgesonderd .as betalende passasier) of

.moedsmlhge weiering om die raad of voorskrifte van

n- gekwalifiseerde. geneesheer uit te voer;

'n lid is nie- geregtig op mektebetahng vir openbare
vakansiedae wat in dié¢ Qoreenkoms bepaal word, of
vir enige gedeelte van' die jaarverlofbeta mg—dngevolge
klousule 7 van hierdie Qoreenkoms mie;

(xiv) dienste be]lodlg deur lede in verband met die volgende,
word_ nie uit. die fonds betaal nie:—

(a) Voortsethng van ’n. siekte waar dic lid weier om

(xdii)

'n redelike opdrag of aanbeveling van sy genees- |

heer uit te voer;
. (b) enige gebreklikheid, swakheld chroniese slekte of
ander kwaal waaraan die lid" reeds ly wanneer hy
lid word, of 'n mekte wat regstreeks hieruit
voortsprult i
“{¢) 'n besering waarvoor 'n derde persoan skadeloos-
stelling moet betaal en dit ook wel betaal, of
wat deur versekering gedek word, vir sover dit
deur die skadeloosstelling of versekermg (na gei:mg
- van die geval) vergoed word; |

(d) operasies uit vrye keuse;

van hierdie klousule, |

n lid is nie op bystand geregtlg me as - die Raad

n motor, motorfiets, motorboot of enige motorvoer-:

(b) a Workmg empioyer precluded by accndent or sickness
from himself rendering toilet services shall be entitled
t6. the same sick pay benefits as would be payable to an
employee for whom wages are prescribed in section 4 (1)
(b) (i} of this Agreement; provided that—

(i) in cases of accident only  such benefits shall be
pdyabie as are .not compensa.ble under the Work-
men’s Compensation Act of 1541, or Motor Vehicle
Insurance Act of 1942; and prowded further that
benefits shail only be payable in cases of accident to
 members occurring between one-half hour before and
one-half hour after his normal working hours;
(ii) a member shall not be entitled to receive any bene-
- fits whatsoever prescribed in sub-section (4) of this
section unless such. member has, during his accident
or illness in respect of which his claim- for benefits

is" made, consulted and ccntlnuousiy been attended

to by a medical practitioner;

(iii) notwathstand;ng anything to the csntrary herein before
contained, no member shall within amy continuous
period of twelve (12) months calculated frem the
date on which he first became ‘ill or met with an
accident, be entitied to. receive benefits exceeding in

‘the aggregate the sum as enumerated in the followmg,_

scale: —
Members contributing 1s. per week to benefits of

members- contr:hmmg 1s. 6d. per week to benefits
of  £30;

members coatnbatmg 7s. pef week to _benefits of

members con!.ributmg Es‘ 6d. par week to benefits

of £50;

. members contributing 3s. per week to benefits of

£ ¥
(iv) a member shall when claiming benefits produce a
certificate from a medical practitioner con rming his
accident or illness;
(v) 2 member
period of one month shall cease to be in benefit;-
(vi) when' a member of the fund becomes. temporanly
* unemployed he may continue to be-a member of the
fund, subject to the approval of the Council,
in such event shail contribute to the fund durmg
the whole of such period of unemp{oymeqt the same

in arrear with his contributions for a 3

and .-

5

weekly contributions made by him lmrnedlately prior -

to becoming unemployed;

(vii) no -employee or working employer shall -be accepted 2

as a member of the fund unless, if so requested
by the Council, he has answered such questions as

may be requestecl of him to answer, and/or has been

examined by a medical practitioner approved of by the

Council and _recommended  for acceptance by ‘such

medical practitioner;

(viii) a member shall not receive any bC'iEﬁCS whatsoever-

in cases of illness or - disease arising out of or
incidental to a pregnancy or any previous pregnancy;

{ix) an employee or working employer shall cease to
be a member of the fund immediately he ceases, not
‘due to unemployment, to be employed 3.1101;f or engaged
in the Hairdressing Trade;

(x) no member shall be . entitled to sick pay in respect
of the first three days of sickness;

(xi) no. benefits shall be paid to a member whose illness, ;

affliction of desease is, in the opinion of the Council,

attributed to mlscenduct or_excessive indulgence in’

.intoxicating liquors or dlugs,

(xii) a member shall not be entitled to any beneﬁts 1f =
- the Council should decide upon reasonable grounds_

‘that the member’s claim to benefit arises from
malingering or that such claim arises . from’ illness
or injury rtesulting from the commission of or
attemipt to commit a crime, or resulting from inso-
briety, intemperance, ' immorality. venereal _disease,

. riotous or unlawful disorderly conduct, participating ’

in any form of sport, racing by means of automobile,
motor cycle, motor boat or any other motor-propelled
vehicle, flying in any capacity other than as a pa ing
. passenger, ‘or wilful refusal to carry out the advice
or instructions of a qua]iﬁed medical practitioner;'©

(xiii) a member shall not be entitled to sick pay benefits

in respect. of paid public holidays. as specified in the.

Agreement or in respect of any portion of the annual
* holiday pay in ‘terms of section 7 of this Agreement;

- (xiv) services required by members in connection with any

(f)f the foIlowmg shall. not be a charge upon . the
und
A{a) Aniy contlntlatlon of 1IIness ‘where a member
tefuses to observe any reasonable instruction or
recommendation of his medical attendant;
"~ (b) any deformity, infirmity chronic disease, -or -any
3 other ailment from which a member was suffering

at the date of commencement of membership, -

or any illness directly atiributable to. such ailment}

(c) any injury for which a third party is liable to
pay, and does pay compensation, or which is

* covered by insurance, to the extent of such com-

i ‘pensation or cover, as the case may be'
@ operatwns of cho:ce, X i
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' (e) verskaffing van”_ku:‘ns[e‘déma{te'_ of ander liggaams-

() vergkéfﬁné van patente medisyne, verdowings-
i _middels of patente voedsel;
" (g) operasies gedurende die eerste ses aanesniopende

.maande var lidmaatskap;
(h) tandheelkundige en cogkundige dienste; -

- {¢) wat ook al in hierdie Qoreenkoms voorkom, kan die
. Raad na goeddunke verdere bystand aan lede vyerleen in
gevalle wat na sy mening binne die deelsteilings van die
. fonds val, en in gevalle van ontbering wesens siekte kan
- hy spesiale bystand aan lede verleen by wyse van geld-
» gkenkings, lenings, ens., op voorwaardes wat hy van tyd

tot tyd kan vasstel, s i

(5) Uitbetalings uit die fonds word gestaak sodra dic bedrag

in die fonds minder as £100 is en die betaling van bystand word.
nié hervat voordat die bedrag weer die syfer van £200 bereik

het nis,

(6) Die fonds word beheer deur die Raad, wat egter na
goeddinke Kragtens sy grondwet 'n’ beheerraad kan aanstel om
die fonds-te administreer, Die fonds word beheer kiagtens. dic
reglement wat deur die beheerraad opgestel en deur die Raad
ﬁgedgfekeur moet word. Die reglement mag nie. in stryd met die

cpalings van hierdie klousule wees nie-en kan, met toestemming
van die Raad,. deur die beheerraad gewysig: words 'n Kopie
van die reglement en enige wysiging daarvan  most by die
Sekretaris van Arbeid ingedien word, en afskrifte moet ook op
dic Raad se hoofkantoer beskikbaar wees 'vir insae deur enige
persoon wat in die haarkappersbedryf werksaam is.

(7) (a) Alle geld wat by die fonds inbetaal word, moet gestort
word in ’n spesiale bankrekening by ‘n. bank wat. deur die Raad
goedgekeur is. s = Cx

(b) Alle tieks wat teen die -fonds getrek word, moet geteken
'\;r_or%{ dﬁé.ll‘ die voorsitter of ondervoorsitter en die Sekretaris van

ie | aa 4 LR ral Y X K L

() Surplusgeld in die fonds kan :op-deposito by ’n. goedge-
keurde bouvereniging geplaas of in Unie-leningsertifikate beld
word; met diea verstande dat voldoende kontant - beskikbaar
gehou word om di beheerraad in staat te stel om aan enige

vordering teen- die fonds onmiddellik op aanvraag te voldoen.

(d) Alle uitgawes wat in verband met die beheer en likwidasie

van die fonds aangegaan word, vorm 'n las teen die fonds:

(8) 'n Beroepsouditenr of -ouditeurs moet jaarliks deur die
Nywerheidsraad aangestel word teen 'n besoldiging wat die Raad
vasstel. Die ouditeur of ouditeurs moet, nadat dic fonds begin
het met bystand te betaal, die rekenings van die fonds minstens
jaarliks en -voor of op 30 September van elke jaar ouditeer en

*n staat opstel wat aantoon— E. . )

(a) alle geld wat ontvang is— B

) i) kragtens subklousule (3) hiervan;
(ii) uit -enige ander bron; em

(b) uitgawes wat gedurende die voorafgaande tydperk ‘gedindig

30 Junie onder alle hoofde aangegaan is, tesaam met n
staat wat die bate en laslf van die fonds aantoon..

‘Ware afskrifte van hierdic state wat deur die voorsitter van die

Raad medeonderteken moet word, en die ouditeursverslag daar-

oor, moet op die Raad se kantoor ter insae 1¢ vir persone wat |

in die haarkappersbedryf in diens is of dit uitoefen en wat geregtig
is om afskrifte daarvan of uittreksels daarnit te maak, - Geser-
tifiscerde afskrifte van beide die state en die ouditeursversiag
daa&oor meet onmiddellik aan die Sekretaris van Arbeid gestuur
word.” '

(9) Ingeval hierdie Qoreenkoms verstryk deur verloop van tyd
of deur enige ander corsaak, moet die fonds verder deur die
Raad of, as daar een is, deur die beheerraad beheer word tot
dit of gelikwideer df deur die Raad oorgedra word aan enige
ander fonds wat vir dieselfde doel as die oorspronklike fonds

gestig is. o
(10) Ingeval ‘die Raad ontbind - word of ophou om te funksio-
neer gedurende ’n tydperk waarin hierdie Goreenkoms kragtens
artikel vier-en-dertig (2) van die Wet bindend is, moet die
beheerraad, as daar een is, voorfgaan om die fonds te beheer
en dic lede van die beheerraad soos dit bestaan op die datum
waarop dic Raad .ophou om (e fusksioneer -of ontbind word,
moet vir dié doel as lede daarvan beskou word; met dien
verstande egter dat enige vakature wat op die beheerraad ontstaan
deur die Minister uit werkgewers of werknemers in die aywerheid,
.na gelang van - die geval, gevul ken word, sodat gelyke
verteenwoordiging van werkgewers en werknemers en van . plaas-
vervangers in die. lidmaaiskap van die beheerraad: verseker kan
word, . Ingeval sodanige raad nie aangestel word nie of nie in
staat is nie of onwillig is om. sy pligte na te kom, of 'n dooie-
" punt daarait onistaan wat die behser van die fonds na die
mening van die “Minister onuitvoerbaar of onwensiik maak, kan
hy 'n kurator of kurators aanstel wat al die magte van die Raad
of beheerraad vir die doel het om die pligte van die Raad of
beheerraad it te voer. By versiryking van hierdie Ooreenkoms
moet die fonds op die wyse wat in subklousule (11) van hierdie
klousule uiteengesit word, gelikwideer word en indien die sake
van die Raad by verstryking van die Qoreenkoms reeds geli-
kwideer en sy bates verdeel is, moet die res van die fonds tussen
die partye by die Qoreenkoms verdeel word volgens hul bydraes
tot die fonds. :

- membership of the board.

 (e) the supply
the body; - _ :
(5] Itk%e s&a?p!y of patent medicines or drugs, or patent
ood; ST .
() operitions during the first six continuous months
of - membership; : 7
(h) dental and opthaimic services;

of artificial limbs or other - palf_ts.o'f

(¢} notwithstanding 'anything contained in this“Agreement the 3
' Cougcil shall have discretionary powers to’-grant addi-
tional assistance to memibers im cases which it considers
. fall within the objects of the fund, and it may _also in
cases of hardship arising from illoess grant special relief
to members by means of pecuniary grants, loans or other-
wise on such conditions as it may lay down from time to
tims. s : = 3
(5) Benefits shall cease whenever the amount standing to the
credit of the fund falls below £100-and the payment of further
benefits shall not commence until the amount to the credit o

the fund has again reached the figure of £200. i L
* (6) The fund shall be administered by the Council, but the -
Council may ‘in. its. discretion appoint .a management board in -
terms of its constitution to administer such fund. The adminis-
fration. by such management board shall be in accordance with
the rules to be drawn up by the board and.approved of by the
Council. The rules shall not be inconsistent with the provisions
of this section and may, with the approval of the Council, be
amended by the Board. A copy of the rules and any amend-
ments thereto shall be lodged with the Secretary for Labour,

. and copies shall also be available at the Office of the Counci

for inspection by any person engaged or employed in the trade.
(7 {a} All moneys paid into the fund shall be deposited in
a special . banking account to_be opemed ai a bank approved
by. the Council. . '

(b} All cheques drawn opn the fund’s account -:'3hal} be signed © -

by the Chairman or Vice-Chairman and by the Secretary of the
Council. = W o :

(¢) Surplus money in the fund may be placed on deposit
with an approved Building Seciety or may be invested in Union
Loan Certificates; provided that sufficient money is kept in such-
liquid form as will enable the Council to meet any claims on

| the fund ;immediately it iS called upon to deo so.

_(dy All costs and expenses in connection with the administra-
tion and liquidation of the Fund shall be regarded as and form
a charge against the Fund, - : T ; /

rofessional - auditor -.or-.audi,tors. shall be appointed

& A
annually by the Industrial Council at such remuneration as the -

Council may decide. The auditor or auditors shall; after the
fund has commenced to pay benefits, audit the accounts of the

| fund at feast annually and not later than the 30th September in

each year, and prepars a statement showing—

(@) all moneys received— ;
{© in terms of sub-section (3) hereof;
(ii} from any other sources; and i :

(b} expenditure incurred under all headings, during the period

; ended 30th June, preceding, together with a sfatement
showing the assets. and liabilities of the fund. True
copies of these statements which shall be countersigned
by the Chairman of the Council and the auditor’s report
shall be available for inspéction.at the Council's Office,
to persons engaged or employed in the Hairdressing Trade,
who shall be entitled to make copies thereof or to take
extracts therefrom. Certified copies of both statements and
auditor’s report thereon shall forthwith be . transmitied to
the Secretary for Labour, : ' .

(9) In the event of the expiry of this Agreément by efluxion
of time or.for any other cause, the fund shall confinue to be
admipistered by the Council or the management board if
appointed until it be either liquidated or transferred by the
Council to any other fund constituted for the same purpose as

that for which the original fund was created.

(10 In the event of the dissolution of the Council or in the -
event of it ceasing to function during any period ‘in which this
Agreement is binding in terms of section thirty-four (2) of the Act,
the management board, if such board is ap ointed, shall continue
to administer the fund and the members of the board existing :é.
the date on which the Council ceases to function or is dissolv
shall be deemed to -be members thereof for such purposesj
provided, however, that any vacancy occurring on the board may
be filled by the Minister from employers or employees in fhe
industry as the case may be, so ds fo ensure an equality- o
employer and employee representatives and of alternatives in the
In the event of such board not being
-appointed or being unable or unwilling to discharge its duties .
or a deadlock -arising thereon which renders the administration .
of the fund impracticable or undesirable in the opinion “of the
Minister, he may 'appoint a truste¢ or trustees to carry. out theé
duties of the Council or the board and who shall possess all
the powers of the Council or the board for such purpose.. Upoa
the expiration of this Agreement the fund shall be liguidated in
the manner set forth in sub-section (11} of this section and if
upon the expiration of the Agreement the affairs of the Council
have already been wound up and its assets distriubtéd the balanceé
of this fund shall be distributed on a 'pro raia basis between
the parties to. this Agreement according to their. respective contri-
butions, to the fund. ; ; :

u..
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m_&ll} Wanneer die fonds kragtens - subart:kel [9) van  hierdie
kel gelikwideer word, moet die geld wat in die fonds oorbly

kwidasiekoste, betaal is, eweredlg tussen die partye by hlerdle
oreenkoms verdeel word.

gadat alle vorderings teen die fonds, met inbegrip van behsger- en |

512) Hierdie kiousule is slegs op'n vakieerllng van toep'issmg i

indien hy toestem om lié van die fonds te word deur ’n' aftrek-

order in die vorm van Bylae C by die Qoreenkoms te onderteken |

€n met duplikaat en al by sy werkgewer in:te-dien:. . Die werk-

ewer hou die oorspronklike order en stuwur die duplika.at_ aan

' flie Sekretaris van die Raad, tesame met die vakleerling: se

bydrae .

Namens die partve op hede die 6de dag van Desember l955
ln Pretona onderteken _

' LL PRETORIUS, Voorsitter.

PE W A SU’I‘H‘ERLAND Ondervmrsmer

E _C C: AIDAR, Sekretaris;

: {9) of this section, the thoneys

| tion an
.| basis- hetween the parties to this Agreement

e fund in terms of sub-section
miaining 'to  the .credit:of, the
fund pagment of all claims against:the fund mcludmg administra-

liquidation expenses shall be distributed on a pro rata

(1) Upon ltqmdanon of

(12) The provisions of this _clause shall not ‘apply to an
apprentice unless. he agrees to- become a member of .the fund
by signing a-stop order in the form of the Annexure “ C” to
Agreement and lodging such stop order .with his e-mployer,
together with the duplicate -copy. The original ‘of such stop
order shall be retained by the employer and the duplicate ¢opy
shall:be forwarded to the Secretary of the Council together w1th
the ﬂrst contribution on “behalf of the apprennce . %

med for and on behalf oi thc paft:ea At Priaton
ay of Dcccmber, 1953.

6th
J L PRE'Tbmus, Chairman.
W A SUTHERLAND, V:ce-C}m:rman.
C. C Awm, Secrerary.

_ _ AANHANGSEL A. .
NYWERHE}_DSRAAD VIR DIE HAARKAPPERSBEDRYF (PRETOR}A)

:'AAN DIE Szxmrrnm :
. NYmeEmsam VIR DIE HAARKaPPaRSBEDRw (PRLTOR!A},
' Posws 1237 bl o e Tt BE T

Pocm 3~4146

OPGAWE VI_R DIE MAAND =

- MAANDELIKSE OPGAWE VAN WERKGEWER.

Opgawe No

 Hierdie: opgawe moet by die Sekretaris ingedien

word voor of op die 7de dag van elke maand wat
- volg op ‘die. maand waarvoor:. hrerdle opgawe
" mgevu] word.

195

e

Naam van haarkappersainn Foon' Nb. o o
“Adres yan haarkappersalon Posbus. ... :
Loon per | Hoedanigheid waarin : st T I
i week in diens, d.w.s., || Werknemer | Siektefondsbydraes. Myw erﬁ%dsraad e
o i ; buiten gekwalifiseer, i|  se vak- S
MNaam van bydraer. Geslag, LKT, vakleerling, Diverse. | verenigi i TOTAAL.
o N ) kommissie toonbankbediende of | ledegeld. o Lo - R
3 .of bonus. | werkende werkgewer, ; ' S Werk- | Werks I Warke Werk-
: ’ ; 3 L0 memer, Dnuogewers | nemer. gewer. :
£ lsfd| £ |sld| £ Vsld| £ |sld| £ |sla £ [s|a

£ |s.)d. k £ |sid

To;'rm\t. e

_ ANNEXURE A. :
INDUSTR[AL COUNCIL FOR THE HAIRDRESSING TRADE (PRETORIA).

'I!Hn Sacnrrmy,

INDUSTRML COUNGIL FOR 'nm HALRDRESSING Tmm: (PRE‘I‘ORIA),

“P.O. Box 1237,
anoma

o Telephone 3-4146

B .'\

MONTHLY RETURN BY EMPLOYER.

Return No

‘11113 return must bc lodged w:th the Secretary
not later than the 7th day of ‘each and every -
month suoceedmg the month for which thls
' Retum is completed.

5

" RETURN FOR
- Name of saloon _ Telephone .. ... it
-Address of saloon....... P.O. Box
“Ir‘m 2l & hich e ' :
T per ‘apacity in whic i _Em loyees' : e - :
; S ek, Employed, i.e. . i rade |, Cg“ik-bﬁ"."‘d  Couneil Levies.
- Name of Contributor. Sex. | excluding | Qualified Apprentice, | Sundry, . Union MO LOTE, T ToraL,
: p e ’ C.O.L.A, .| Countérhand or © .| -Subscrip- | : 2 F
Commis- Working tion:
sion or Employer. A ]
Bonus.. i i Employee. | Employer. | Employee, | Employer, .
£ |sd. £ |ajd| £ [sja] £ |sld| £ |sfd.| & |sld| £ lsla{ £ | |4
. TOTAL,...... £
; L

'13_
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AANHANGSBL B

NYWERHEIDSRAAD VIR DIE HAARKAP’PERSBEDRYF :
 (PRETORIA)

 DBNSERTFKAAL

Naam van_salon Si ot e
Adres van salon., .
_ Vollé naam .van werknemr :

. :Nét:t‘ﬁé d.f.ﬁ.aioon .

ANNEXURE B.

'-INDUSTRIAL COUNC}L FOR. THE HA[RDRESSING TRADE

(PRETORIA)

' CERT]F}CATE OF SERVICE. '

Address of saloon..._..
%\Ieame of employee (in fuln

Ouderdom _

Geslag. Age B
In diens as : Employcd as.. i G S s
Loon. (. i . . : ner weekfmaand Wages. : per week/per month:
Datum waarop begin. .- Date started ..Date left T LR
Datum waarop diens verlaat :

Remarks...

- Opmerkings ...

i Halmdtekcmng vﬁ.n werkgewer.

'L W.—n Kopu: van- hlerdle ‘sertifikaat moet aan die sekretans van_-_

die Raad gastuur word.

AANHANGSEL C

(MOET IN Twsr.voun mazvm. WORD.)

Adres{

(volle naam. van. vakleerlmgb
het toegestem: om lid te word van- die Sicktebystandfonds vir die
ppersbedryf (Pretona), en: magtlg my werkgewer. mnr.

195,
Ek,- '

van...

& (naam en adres van werkgewer)
hierby om namens my tot verdere kennisgewing aan che sekretaris

van die Nywerheidsraad vir die Haarkappersbedryf (Pretoria) die

~"bydraes te betaal, soos in klousule 22 (3) (b) voo! skryf, tot genoemde
fonds en om di¢ tes. van my _besoldiging op e gewone wyse aan
my te betaal .

; Handtekening van \{sétkleerliug.

¢ Handtekemng van voog 1nd:em vakleerllng
B it T mmderjang is.

.['

Slgnature of Emp!oyer

N.B.—A copy of this- oertiﬁcate to be forwarded to the Secrctary of

~ the CounciL _
/ 'ANNEXURE C.

(TO BE COMPLETED IN DUPLICATE.) ~

- Addréssy ...

it lqsﬁ_;

(full name of appmntlce)
having agreed to become a member of the Halrdressmg Trade Snck

“Benefit Fund (Pretoria), hereby authorise my employer, Mr ...... —

of

. (name and address of employer)
to pay on my behalf to the Secretary of the Industrial Councll for the
Hairdressing ‘Trade (Pretoria) until further notice the contributions
payable on the scale as laid down in clause 22 (3) (b), towards the
said fund and to pay the balance of my mmuneranon to me.in the
usual way, : .

:::.'S_fl"_gna'tum of Apﬁren’tioe. .

Signature of Guardian if apprentice is a minor.

VAN DIE

VOLKSRAAD

is verkrygbaar van dke
Staatsdrukker, Pretoria en: Kaapstad
teen dte volgende pryse—-

VERSLAE VAN NIE MEER AS 100
" BLADSYE —1s.
en daarbo 6d, ekstra v:r |edere

50 bladsye of gedeeli’ﬂ
daarvan i

REPORTS OF
SELECT COMMETTEES

CF THE
HOUSE OF ASSEMBLY

are obtainable from the 5
Government Printer, Pretoria and Cape Town.. .
-at the foflowmg rates—

REPORTS NOT EXCEEDING 100
' PAGES - 1s.
and thereafter 6d. exi‘ra for every

50 additional pages or fraction
thereof_
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Hierdie tydskrif bevat o.a. "n maandelikse
ekonomiese oorsig (met statistiek) vap .
‘besigheids- en nywerheidstoestande in

die Unie, die jongsie departementele

) S Gw inligting oor afsetmoonilikhede « vir

Unie-produkte in lande waar die
Unie oorsese handelsverteenwoordigers

_ : ] : r ‘het, lyste van handelsnavrae, besonder-
' R/ ' : o hede in verband met nywerheidsbedry-
1N : Ay . wighede in die Unie, die jongste aspekte ~

van prys- en voorradebeheer, die
meeste verslae (volledig) van die Raad
van Handel en Nywerheid, en artikels

van ‘n algemene aard oor die handel en
‘nywerheid '

teken in- op

ETL

£ Die maandblad |
van die Bepartement varn Handel en 'Nyt_wrheid_

_INTEKENGELD: In die Unfe van S.A., Suidwes-Afrika, Betsjoeanaland-Protektoraat, Swasieland, B toland, Suid-merd-Meale,
.. Moeambiek, -Angola, Belgiese Kongo, Niassaland, Tanganjika, Kenia en Oeganda teen 6d per eksemplaar, of teen 5/- per
im (7,1'6 elders) vooruvitbetaalbaar aan Die Steatsdrukker, Pretoria

VERSKYN IN AI.BEJ AMPTELIKE TM.E

; ; This Journal embodies inter alia
IMPORTERS . : a menthly economic review (with.
' ' -gtatistics) of business and industrial
conditions in the Union, the latest

. Departmental information on market
EXP ORTERS - © possibilities for Union products in
' countries at present covered by the

Union’s Overseas Trade Representa-

- tives, lists of trade enquiries, items of
| B j industrial activity in the Union, the

} latest information on price and com-

" ¢ ; . modity control, mest reports (un-

@&&sers&e' fo :  abridged) of the Board of Trade and

8, i Dl : - Industries, and articles of a general

' ' nature in connection with commerce
~ and industry
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.qﬁ the E@p@wﬁm@mi of @e:pmsswrc@ amd Imdmérws

SUBSCRIPTION: In the Union of S.A, S. WA Bechuanaland Protectorate, Swaziland, Bauutola.nd Southern and Northern Rhudenla,
-Wmamblque, ‘Angola, Belgian Congo, Nyssaa]and Tanganyika, Kenya and Uganda—6d per copy or 5/- (7J6 elsewhere) per
slmum. payahle in advance to The Government Printer, Pretoria
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