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© GOVERNMENT NOTICES. 
  

    
  

- Onderstaande ‘Goewermentskennisgewings word — vir 

algemene inligting gepubliseer:— ms 

DEPARTEMENT VAN ARBEID. 

a No. 429.) | eo {9.-Maart. 1956. 

-  NYWERHEID-VERSOENINGSWET, 1937. 

KLERASIENYWERHEID (KAAP). 
  

Ek, JoHANNES DE KLERK, Minister van Arbeid, verklaar 
hierby—~ Bos / 

(a) kragtens subartikel (1) van artikel agt-en-veertig: van 

die Nywerheid-versoeningswet, 1937,. dat - al. die 

bepalings van die Ooreenkoms wat in die Bylae 

. hiertoe verskyn en op die Klerasienywerheid betrek- 

‘king het, van 12 Maart 1956 af en vir die tydperk 

wat op 4 Januarie 1958 eindig, bindend is vit die 

werkgewersorganisasie en die vakvereniging . wat. 

genoemde Ooreenkoms.aangegaan het en vir die 

">. werkgewers..en werknemers wat. lede van daardie 

~ organisasie of daardie vereniging is; :. 

(b) kragtens subartikel. (2) van. artikel agt-en-veertig | 

van genoemde Wet, dat die bepalings in klousule 

- 3 tot en mét 14 (2), 15 tot 22, 25, 26 en 29 van. 

genoemde ooreenkoms vervat van 12 Maart 1956-af. 

- en vir die tydperk wat op 4 Januarie 1958 eindig, - 

bindend is vir die ander werkgewers en werknemers | 

~ petrokke by of in diens in genoemde nywerheid in” 

die magistraatsdistrikte die Kaap, Wynberg, Simon-° 

stad, Beliville:en Worcester; 

(c) Kragtens subartikel (4) van artikel agt-en-veertig van ° 

genoemde Wet, dat die bepalings in klousule 3 tot 

en mét 14 (2), 15 tot en met 22, 25, 26 en 29 van 

~ genoemde Ooreenkoms vervat, van 12 Maart 1956° 

en vir die tydperk wat op 4 Januarie 1958: eindig, 

in die magistraatsdistrikte die Kaap, Wynberg, - 

Simonstad, Bellville en Worcester mutatis mutandis . 

van toepassing is ten opsigte. van persone in | - 

genoemde nywerheid, wat nie by die woordom- 

> oskrywing -van die. uitdrukking ,,.werknemer *, Ner- 

vat in artikel cen van die. genoemde Wet, ingesluit 

/ > is nie; 

- (@) kragtens subartikel (7). van artikel agt-en-veertig 

_-- -vah genoemde Wet, dat die -bepalings vervat in 

Artikel 28 van genoemde Ooreenkoms van 12 Maart 

1956 af en vir die tydperk wat op 4 Januarie 1958 

eindig,, bindend is vir die pririsipale of aannemers 

vermeld in genoemde artikel van genoemde Oor- 

eenkonis en vit die persone aan wie werk uitgegee 

‘word deur sodanige prinsipale of aannemers in die. 

magistraatsdistrikte die Kaap, Wynberg, Simonstad, _ 

. Bellville en Worcester. a 

pate ~.. J. DEKLERK, 
"Minister van. Arbeid.: 

A—136368 an a 

~The following Government: Notices ‘are published for. © 

general information: —. © ~ Ss rr 

DEPARTMENT OF LABOUR... | 

sk No. 429.] 9 March 1956, 
INDUSTRIAL CONCILIATION ACT, 1 937. 

_ CLOTHING INDUSTRY (CAPE). 

  

I, JoHANNES.DE KLERK, Minister of Labour, do hereby— - 

.. (a) in terms of sub-section (1) of section forty-eight of 

- the Industrial Conciliation Act, 1937, declare that 

all the provisions of the Agreement which appears 

in. the Schedule hereto. and which relates to ‘the. - 

Clothing Industry, ‘shall be binding from: the 12th. 

March, 1956, and for the period ending on the . 

_ Ath January,-1958, upon the employers’ organisation... 

and the trade union which entered into. the said >. 

agreement and upon the employers and: employees — 

who are members of that organization or that trade.” 

union; oy Oe ey 
(b) in terms of sub-section (2) of section forty-eight of _. 

” the said Act, declare that the provisions contained - , 

in sections 3 to 14 (2) (inclusive) 15 to 22 (inclusive): 

' 25, 26 and 29 of the said agreement shall be. 

binding as from the 12th March, 1956, and for the - 

' period ending on the 4th January, 1958, upon the 

other ~employers and employees. engaged or 

employed in the said industry in’ the Magisterial 

Districts of the Cape,. Wynberg, Simonstown, Bell- 

ville, and Worcester; cs - 

(c) in terms of sub-section (4) of section forty-eight ‘of 

the said Act, declare that in the Magisterial Dis-. 

tricts of the Cape, Wynberg, Simonstown,. Bellville 

and. Worcester and from the 12th March, 1956, and” 

- for the period: ending on the 4th January, 1958, © 

the provisions contained in sections 3 to 14 Q) = 

(inclusive) 15 to.22 (inclusive) 25, 26 and 29 shall’: 

mutatis mutandis apply in respect of such persons . 

_ in the. said industry as. are.not. included in the 

” definition of the expression.“ employee”, contained — 

in section one of the said Act; coe 

(dy in terms of ‘sub-section (7) of section forty-eight of - 

the said Act declare that the provisions contained. _ 

~- in section 28 of the said agreement shall be binding» 

from the. 12th March, 1956, and for the period 

ending on the 4th January,. 1958,..upon such prin- 

.. eipals or contractors as are referred’ to.in: the said 
section’ of the said agreement and upon .persons- 

_to whom work is given out by such principals or 

* contractors in the Magisterial Districts of the Cape, -. 

Wynberg, Simonstown, Bellville and Worcester...   .. Minister of Labour. 

es aS



BUITENGEWONE STAATSKOERANT, 9 MAART 1956 
  

  

  

  

  

BYLAE. . SCHEDULE. 

NYWERHEIDSRAAD VIR DIE _KLERASIENYWERHEID 
(RAAP). 7 | INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY 

a .OOREENKOMS oe (CAPE). 
ingevolge dic, bepalings van die Nywerheid- versoen! ingswet, 1937, 
aangegaan tussen- die . AGREEMENT 

Cape Clothing Manufacturers _ Association oe, 
(hieronder ,, die werk gewer ” of ,,die werkgewersorganisasie ” 

genoem), aan die een kant, en die 

: Garment Workers’ Union of the Cape Peninsula 

, (hieronder 3 die werknemers ”: of. ,, die vakvereniging.” 
‘aan die ander kant. 

i. BESTEK VAN TOEPASSING VAN CQOREENKOMS. 

Die bepalings van hierdie Goreenkoms moet deur alle werk- 
gewers en werknemers in die. Klerasienywerheid im die magi- 
straatsdisttikte. Die Kaap, Wynberg, Simonstad, Bellville en 
Worcester: nagekom word. : 

2. GELDIGHEIDSDUUR VAN OoneENKoms. 

Hierdie Ooteenkoms tree in werking op 7: datum wat. die 
Minister ingevolge subartikel (1). van artikel agt-en-veertig van 
die Wet mag-bepaal, em bly van krag tot 4 Jamuarie 1958 of vir 
sodanige tydperk as wat hy kan vasstel. 

genoem), 

3. WOoORDBEPALINGS. 

Bnige uitdrukking wat in hierdie Ooreenkoms gebesig word 
en waafvan die betekenis in die Nywerheid-versoeningswet, 1937, 
bepaal is, jet dieselfde betekenis as in daardie Wet, enige verwy- 
sings na.?n .Wet ‘sluit ook enige wysigiiig van dié Wet in en 
behalwe. waar die teéndeel -blyk, sluit woorde, wat die manlike 
geslag aanddi, ook vrouens in; verder, _tensy dit in stryd is met 

: die samehang, beteken-— 

» Wet ”’; die Nywerheid-versoeningswet, 1937: 
basiese loon” of , oon”, dié gedeelie van die besoldiging, 

: uitgesonderd lewenskostetoelac, - betaalbaar: in geld - aan “n 
werknemer ten opsigte van die gewone werkure in artikel 9. 
bepaal; 

ib dryibandherste lier”, 2m werknemer ‘wat gebreekte masjien- 
bande’ regmaak en/of die werktuigkundige van die inrigting : 
help; 

>» assistent- vorsendingsverpakker ”, a werknemer. wat die ver- 
sendingsverpakker. help by die: uitvoering van sy pligte en 
van. wie dit daarbenewens vereis kan word om voertuie te 
laat of af.te. laai en/ of goedere af te lewer; 

» Ketelbedicner”, °n werknemer wat. vuur in na stoomketel maak 
en-dié waterstand en stoomdruk op peil how; . 

% klerklike werknemer”, ’n werknemer..in diens as stoorman, 
“tikker,  boekhouer - of as. faktuur-,. korrespondensie-, versen- 

: = dings” of loonklerk in °n inrigting of in enige ander perseel, 
wat deel kan uitmaak van, of grens aan, of verbonde is aan 

die inr igting waarin die bedryf van: die werkgewer uitgeoefen 
* word; 

*s ‘Klerasienywerheid ”, 5 of .nywerheid ”, 
én hemde-afdeli ings bestaan, ook— 

(a) die vervaardiging van alle, soorte mans: en. seuns-, tweed- 
en linnehoede, pette en alle soorte. bo; en onderklere 
(met inbegrip van gebreide kledingstukke), vir dag- of 
nagdrag, met inbegrip van hemde, boordjies, dasse, 
sokkies, pijamas en ander nagklere; en ~ 

©) groothandel- op-maat-kleremakery en -die vervaardiging 
‘van alle soorte. kledingstukke met.inbegrip van hoe- 
veelheidsproduksie van klerasie wat op bestelling van 

wat uit die klerasie- 

enige Staatsdepartement of Provinsiale Administrasie, . 
‘die Administrasie van die Suid-Afrikaanse Spoorweé 
en Hawens of. plaaslike.besture gemaak word, maar 
“sluit die heedemakery. of die vervaardiging van dames- 

". Of. meisiésjasse en -kostuums of enige boklere in nie 
wat. op maat van. idiwiduele persone gemaak is, “of 
die maak van damesrokke wat vir: verkoop in klein- 
‘handel: deur die vervaardigers vervaardig is; 

» » Klerasie- -afdeling °— 
(a) daardie afdeling van die klerasienywerheid waarin alle 

.soorte mans- en seunstweed- en ‘innehoede, pette en 
“alle soorte bo- én onderklere gemaak word; 

©) groothandel-op-maat-kleremakery ‘en. die yervaardiging 
van alle soorte -kledingstukke met inbegrip van hoe- 

.. veelheidsproduksie van “klere wat volgens. bestelling van 
“ ehige Staatsdepartement: of Provinsiale. Administrasie, 

die- Administrasie van die . Suid-Afrikaanse. Spoorweé 
en Hawens of plaaslike besture gemaak word, 

maar sluit nie hemde, boordjies, dasse,-pijamas en ander 
nagklere, hoedemaak.en die vervaardiging van dames- en 
meisiesjasse en -kostuums in mie, of enige ander boklere wat 
op -maat van indiwiduele persone gemaak is, of die maak 
van damesrokke wat vir. verkoop in kleinhandel deur die 
vervaardiger’ vervaardig is; 

3 groothandel- ‘op-maat- -kleremakery.”, die vervaardiging, uit 
materiaal wat.deur die vervaardiger verskaf is, van snyers- 
gemaakte boklere, met inbegrip van snyersgemaakte. dames- 
en. meisiesboklere volgens die mate van indiwiducle persone 

-ter uitvoering: van spesiale, maatbestellings van handelaars wie 
se: klante se..mate deur,. of ‘op verantwoordelikheid van, 
sodanige handelaars” geneem is, of van-maté vodorsien deur 

- enige Staatsdepartement, Provinsiale Administrasie, die. Admi- 
| Nistrasie van-die Suid- ‘Afrikaanse Spoorweé en ‘Hawens of 

"-enige plaaslike bestuur deur ° a Klerasiefabriek; 
  

(hereinaf ter referred to as 

in accordance with the provisions of: the Industrial Conc iliation 
Act, 1937, made and entered into by and between the 

Cape Clothing Manufacturers’ Association 

* the employers,” “the employers’ 
organisation "}} of the one part, and the 

Garment Workers’. Union of the Cape Peninsula - 

(hereinafter referred to as. “the employses” or “the. trade 
union”), of the other part. _ : 

1. SCOPE OF APPLICATION OF AGREEMENT. 
The terms of this” Agreement shall be ‘observed 

Magisterial Disiricts of the. Cape, Wynberg ¢, Simonstown, 
and Worcester by all employers and’ employees in the Clothing 
Industry. 

in the 

. 2. PERIop GF OPERATION OF AGREEMENT: 

This Agreement shall come into operation on such date as may 
be specified by the Minister in terms of sub-section (1). of section 
forty-eight of the Act, and shall remain in force until the 4th 
January, i958, or for such pertod as may be determined by him. 

3. DEFINITIONS, 

Any expressions used in this Agreement which - are defined in 
the Industrial Conciliation Act,~1937, shall have the same mean- 
ings as in that Act, any reference to an Act shall: include any 
amendment of such Act, and uniéss the contrary intention appears, 
words importi ng the masculine gender shall include - female; 
further, unless inconsistent with the context— : 

“ Act” means the Industrial ‘Conciliation Act, 1937; 
“ basic-wage ” or “ wage” means that portion of the remunera- 

tién excluding cost of. living allowance payable in money. to 
an employee in tespect of the ordinary hours of work laid 
‘down th section. 9; 

“belt-boy’” :means. an employee engaged in “mending. broken 
machine belts and/or assisting the establishment’s mechanic; 

“assistant despatch’ packer” means an empioyee who assists 
the despatch packer in the performance..of his dutiés and 
who may in addition be required to load or unload vehicles 
and/or deliver goods; 

“ boiler attendant ” means an employee engaged in firing. a 
boiler and maintaining the water level-and steam pressure; 

“clerical employee ” means an employee employed as a store- 
man, typist, bookkeeper, or invoice-correspontience-despatch 
or wage clerk in an establishment, or in any other premises 
which may form a part of, or are adjacent fo, or are con- 

‘mected with, the establishment . in which. the activity of the 
‘employer is carried. on; : 

* clothing industry ” “industry ” which consists of the cloth- 
_ ing and shirt sections, shall include— 

(a) the making of all classes of men’s and ‘boy’s tweed and 
linen ‘hats, caps, and all classes of onter and under 
garments (including knitted garmentsy for day or 
night wear, ‘including . shirts, collars, : ties, -socks, 
pyjamas and other nightwear; -and | 

(5) wholesale bespoke tailoring and: the making of all 
classes of garments, including quantity ‘production 
tailoring made.to the order of any Department of 
State or Provincial Administration; the South: African 
Railways .and Harbours Administration. or Local 

*. Authorities but . shail not include the -making of 
Millinery or the making of ladies’ or girls’ coats and 
costumes or any other outer- -garrments made to the 
measurement of individual persons, or- the making of 
ladies’ dresses manufactured for sale ‘by retail, by the 
manufacturers; 

“clothing section” means— 

(@) that section of the clothing industry in which are made 
all classes of men’s and boys’ tweed and linen hats, 
caps. and all classes of outer- and under garments; 

’ (b) wholesale . bespoke - tailoring and the making’ of all 
classes of garments inchiding quantity ‘production 
‘tailoring made to the order of any Department of 
State or Provincial Administration, the South African 
Railways arid Harbour Administration, or _ local 
authorities; 

but shall not include shirts, collars, ties, pyjamas and other 
nightwear, millinery and the making of. jadies’ or girls’ coats 
and costumes or:' any other outer-garments made to the 
measurement of individual persons or the. making of ladies’ 
dresses manufactured for sale by retail by the manufactures; 

“ wholesale bespoke tailoring ”- means the making from. materials 
supplied by the maker of tailored outer-garments, including 
ladies’ and girls’ tailored outer-garments to the measurement 
of individual persons for the execution of special measure 
orders from dealers whose customers’ measurements are 
taken by or on the responsibility of such dedlers or from 
measurements supplied by any. Department of State, Provin- 
cial Administration; the South African Railways and “Harbour 
Administration, or any local authority by a clothing factory; 

Bellville.



  

  

€ méganiese toéstel wat die 
t werksaamhede stuksgewys        

“daaraan ‘Verrig, ©) . 
», Raad ”, die Nywerheidsraad vir die, Klerasienywerheid (Kaap), 

geregistreer kragtens artikel twee van die Nijverheid Verzoe- 

,: Rings. Wet, .,1924,, en. wat beskou- word geregistreer te wees 

_akragténs: die. Nywerheid-yersoenirigswet, 1937; . 
»snyer”, °n werknemer wat die vorm van kledingstukke_ of 

dae” kledingstukke met behuip van patrone wat deur. die 

sswerkgewer verskaf-word; met -kryt:ofandersins afmerk en/ of 

«die Kledingstukke- of... lae” kledingstukke met, ’n elektriese, 

> hand-“of bandmes of ’n skér uitsny3. 0 

.,,bandelaar ”, of .,, algemene: handelaar ”,. "n persoon wat 5 

" lisensie ingevolge item 11 ‘van die Tweede- Bylae van die 

“Licenties Konsolidatic Wet hous ae : 

. , versendingsverpakker ”, ’n* werknemer ‘wat pakkette of bale 
gereed vir vervoer of aflewering opmaak; oo 

., bode”, ’n werknemer: onder 2 

  

      

   

  

jaat wat briewe, boodskappe 

tte .buitekant die fabriek.te yoet of deur middel van ute andyoertuig aflewer: 

nywerheid uitgeoefen 
   

    

    

  

Mord: dace; 
. } a9 

» ondervinding ”— 
  

“@) ‘met’ betrekking. tot— . 
tae (halen klerklike- werknemer,.die. totale ‘dienstyd of -tye 

ean a é.-werknemer ‘as .’n. kierklike werknemer 

* .gehad--het, ongeag. diebedryf waarin die onder- 

wpiose y Minding .Opgedoen..183: ty ep . 

(b).’n. reisiger, die dienstydof “tye wat dié werknemer 
asireisiger-in die klerasiénywerheid gehad het; 

       

   

  

4 

   

  

   

  

r 

  

Gi) met betrekking tot .werknemers, uitgesonderd klerklike 

<0" werknemers, reisigers, ' ‘atbeiders, dryfbandherstellers, 

werktuigkundigées;’ -ketelbediévers;  drywers, . wagte, 

{ boodskappers‘en:teemaaksters—  — 

  

        

     

    

    

ier. se -totale idienstyd of -tye in enige 

, feisiger, arbeider, werk- 
eller, bode of boodskap- 

eiglbediener, ° teemlaakster, drywer van 1 
voertuig, opsigter: (of nag wi g}; en , 

(iii) met betrekking tot 2n dryf ndhersteiler, ?n boodskap- 

"per, en/of bode en “nh teemaakster— 
> (@) die totalerdienstyd.of:-tye wat dié werknemer in 

\ die klerasienywerheid gehad het as ’n dryfband- 
-hersteller,.,boodskapper.en/of bode en teemaak- 

    
    

  

  

~ a4, Stet al na gelang van die, geval; ” 
‘(iv) dat-indien-klei andel-of-private ‘kleremakers of klein- 

handel- .. of. private..kostuummakers, in die klerasie- 
c nige ,hoedanigheid,. uitgeson- 

      

  

         ié van, -klerk,. 
undige -dryfbandherstellet,’ bode ~ of -boodskapper, 

‘Ketelbedicifer, “ teemaakster“drywéer van "n_ voertuig, 
“Gpsigter (of wag), ‘hut totaleondervinding moet tei vir 
die berekening van die minimum loon waarteen hulle 

diens Kan! @ativaaryded 3 a . 

3 (Gydatindién ‘strykers“en/6£opvouers en-of bedieners van 
an Hoefimai-pers wat ini‘ dié: wasnywerheid werksaam 

.Wwas, in dies klerasienywerheid. werk soek as strykers 

4 enfuf: opvouers:venfof: persers, -hulle totale ondervin- 

ding moet tel vir die berékening~van die minimum 
loon. waarteen hulle diens kan aanvaar; ‘ 

aan hae BEGET soe RAGE at 
én, behoudens. die -bepalings. van vartikel 4 (4) van hierdie 

- Coreenkoms, moet elke dienskontrak as ononderbroke beskou 

sword Wan-die tyd’af-waarop! die werknemer by die werkgewer 

in diens getree het, totdat dié diens wettiglik beéindig word; 

yvoorman”’;-’,,imanlike. opsigter “,-j;;voorvrou ” of ,, vroulike 

opsigter.””,“n- werknemer wativeran woordelik 
en. deeglike, uitveering van.die, werk wat in ‘nf 

fdeling van. ’n fabriek, aan sy of, haat sorg toevertrou is; 

pradd.Twerknenicr,; manlik,” ’n manlike werknemer i diens 
“tn een’ of ‘meer! van 
ohede: oe ators 

(1) Masjienbedicner, rk 
_enige werk in verband, met, 

  

    

   

     

        

  

  

          

  

  

‘Khemer wat met ’n nadimasjien 
kleremaak verrig; _    

 oklaargemaakte kledingstukke.vir.gebreke nagaan; 

) perser in die klerasie-afdeling;'wat-met die hand of met 
’n masjien die klaargemaakte kiedingstukke pers; 

pasmaker in die klerasice-afdeling, ’n. werknemer wat die 

uitekant van.,.kledingstukke..tesame met die uitge- 

  

   

       

     

      

    

die binne- en buitekante noukeurig aanmekaar. pas, 

sodat die. .dele na dic, masjier kan gaan om reg aan- 
| Mekaar gewer wy ne sen ORAS 

orygery:met inbegrip.van -6 
  

    
spryg,diw.s. handnaaiwerk by 

die regsit van ‘nh baadjie of gedeeltes. daarvan ter 
iding..vir, ander .werksaamhede en/ of voerings 

ings, : ies op hul plekke met 

8) 

"GOVERNMENT GAZETTE EXTRAORDINARY, 9 MARCH 1956 og 

heid in enige. hoedanig- 

- ve 7. 

reigiger, arbeider, werktuig-, 

die“ ondergéndemide pligte of hoedanig- ° 

-wasiener in die. klerasie-afdeling,.*i. werknemer wat dic 

" .snyde,-voerings (opmaaksels gencem) bymexkaar pas, en |   

“conveyor” means.any type of moving, mechanical apparatus, . | 
which feeds work to employees engaged in sectional opera- ' 
tions; : . . . . 

“©ounci” means the Industrial- Council for the Clothing . 
Industry (Cape) registered ‘in terms. of section two of the 
Industrial Conciliation Act, 1924, and deemed to have been 

“registered in terms of the Industrial ‘Conciliation Act, 1937; 
“cutter” means an employee engaged in chalking or marking 

in the outlines of garments or “lays” of garments: from 
patterns provided by the employer and/or. in ‘cutting out the 
garments ot lay-ups.of garments by electric, hand or band- 
knife or by shears; a . 

‘ dealer” or “general. dealer”? means a person holding a licence - 
under item’ 11 of the Second Schedule of the Licences 
Consolidation, Act; : _ we : 

‘despatch packer” means an employee who is wholly or. 

“ mainly. engaged in making up parcels or bales’ in. readiness 
for transport or delivery; oo . 

‘errand boy” means an employee under the age of 21 ‘years 
-who. delivers letters, messages and parcels outside the factory 

". lon foot or by. means. of a.bicycle, tricycle or hand-propelled 
vehicle; . a : 

establishment.” means any. place .in which. the’, clothing 
industry is carried on; Ce 
experience ” means— 

“. @) in relation to— 

(a) a clerical employee, the total. period or periods. of 
° employment which such employee has had asa 

clerical employee, irrespective. Of the . trade. in 
which such experience was ga ned; 

(b) a traveller, the period or periods. of, employment 
_ which such employee has-had as a traveller, in‘the,. 
clothing industry; Th 

‘ 

Gi) in relation to employees other than clerical, travellers, 
labourers, belt-boys, mechanics, boiler attendants, drivers, - 

watchmen, messengers, errand boys and tea girls— ., 

- (a) the total period or periods of employment of an 
employee in any Branch of the clothing industry, 
in any capacity other than that of .a clerk, 
traveller, labourer, mechanic, belt-boy, messenger 
or errand boy, boiler attendant, tea-girl, driver of 

a vehicle, caretaker (or watchman); <". a, 

(id. in relation to a.belt-boy, an errand boy: and /or ‘messenger 

and ‘a tea-girl— 

(a) the total period or periods. of empioyment which 

such employee has had as a belt-boy, errand boy:. 

and /or-messenger and tea-girl, as the case may be, 

in the clothing industry; : . . 

(ivi where retail or private tailors or retail or. private dress-- 

makers seek employment in the clothing industry in. a 

capacity. other.than clerk, traveller, labourer, mechanic, 

belt-boy,. messenger, or errand boy,. boiler attendant, tea- 

girl, driver of a vehicle, caretaker (or watchman), ‘their 

total experience shall be reckoned for the purpose ‘0; 

caléulating the minimum wage at which.they may com- 

mence service; . . 

} where ironers and/or folders and/or operators of a. Hoff- 

man. Press who have been ernployed in the laundry trade 

seek employment as ironers and/or folders, and/or: 

pressers in the clothing industry their total experience 

shall be reckoned for the purpose of calculating. the 

minimum wage at which they may commence service; _ 

~
 

< 

and subject to the provisions of section 4 (4) of this Agree+ 

ment, each contract’ of service shall be demed. to have been 

- sontinuous from the time the employee entered the employer’s 

service until the time ‘such’ service, is .legally, ‘terminated; 

““oreaman” -.ar. “male . supervisor” or. “forewoman” or 

“female supervisor” theans an employee who carries the 

responsibility for the correct and efficient execution’ of ‘the 

work entrusted to his or her care in a factory. or a depart-’ 

‘ment of.a factory; Se mo 

‘yeade 1 employee, male”, means 2 male employee engaged in 

sne or tacre of the following duties-or capacities :— 

(t) Machinist, Le. an employee who performs by sewing 

machine any operatiotti in the making of clothing, — 

(2) passer in the clothing section, ie. an employee who. 

examines the finished-off garment for flaws; . 

3) pressing off finished garments in the clothing section ‘by 

-_, hand or machine; | a Soe 

74) fitter-up in the clothing section, i.e. an employee who 

takes the outside of garments together with the cut out 

Hnings (called trimmings}. and adjusts the outsides and 

the insides together accurately so that the parts may 

-- go forward:to the machine to-be put together. correctly; “ 

(5) baster including outbasting, ie. hand-sewing in setting 

"a coat or parts of a coat into position preparatery to. 

other operations and/or underbasting, ie. hand-sewing 

linings of coats. into posititon preparatory to sewing the 

"= edge” seams; - Lo. ee ; . 

(6) shaping. designs of lapels and collars of coats prepara- 
tery to underbasting; °° / % .
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(7) kalanderbediener, ’n werknemer. wat ’n kalander bedien; 
(8). masjienbreier, *n werknemer wat ’n breimasjien’ of nh 

stel breimasjiene .bedien, _ 
(9) omsoom, stryk en fatsceneer in die brei-afdeling; 

“en dit ‘sluit ° a mantike werknemer in wat nie elders in hier- 
die Coreenkoms genoem word nie; . 

‘is, Qraad ‘Li-werknemer, manlik,” ’n werknemer in ‘di iens in enig- 
een van die. volgende pligte of hoedanighede in die brei-_ 
Aatdeling : — 

a) Faisoenecr, d.w-s. kouse vorm of ’n stoompers | gee; 
(2) wenster, °n. werknemer. wat ’n - garingopwenmasjien 

bedien; 
. (3) skakelmasjienbediener, ’n werknemer wat ‘n ‘skakel-. 

masjien bedien: 
(4 wasringvervaardiging, oorplaas: of sjabloneer, met. die 

-band of miasjien; -draadtrekbediener, kettinggaring- 
. -» werker, verpakker of borselaar; 
‘G) bediener van “n krimppers; - 

ioe , grad. I-werknemer, vroulik,”.."n. vroulike werknemer in diens 
in een of meer van die” volgende ‘pligte ‘of: -hoedanighede:: _— 

@ Masjinis, ’n-werknemer wat enige handeling deur middel 
van ’n naaimasiien. verrig; 

(2) klaargemaakte kledingstukke- in die klerasieafdeling met 
: e hand of masjien pers; 

(3) ryg,; ‘met inbegrip van opryg, d.w.s. handnaaiwerk by 
die regstel van “nr baadjie of gedeeltes van. *n’ baadjie 
‘ter voorbereiding “van ander werk daaraan en/of 
voerings opryg, d.w.s, voerings van -baadjiés met die 

“ hand op hul plekke vaswerk ter voorbereiding van 
‘die maak van kantsome; 

(4) patrone. van lapelle en krae van baadjies fatsoeneer 
voordat voerings opgeryg word: 

(5) afwerker, ’n- werknemer- wat een of meet. van onder- 
staande werksaamhede met die hand verrig : — 

/ 
a
)
 

= 

Stopsel of, watte in die. skouers van baadijies insit; ” 
vaswerk. of | gelykmaak van die .bo-ente van moue; 
onsigbaar insoom ‘van syvoorkanté wat reeds in 
posisie. geryg is; knoopsgate met die hand maak; 
onsigbaar insoom van die voerings van die bo-ente 
van-moue en dit met die vingers in posisie hou; 

, (6) kledingstukke in die hemde-afdeling en-in die afdeling 
Vir:damesrokke en/of onderklere-stryk en vou of stryk, 

- vou-en aanmekaarspeld, 
(7) hand-patentomdraaier, ’n. wérknemer wat in. die hemde- 

afdeling - die rande van. boordjies, bande, mansjette, 
oorklappies of sakke met behulp van ‘no handstrykyster 

: indraai- of omvou; 
(8): kalanderbediener, ‘n werknemer wat ’n kalander bedien; 
(9) masjienbreier, .’n werknemer wat-’n breimasjien of ’n 

stel. breimasjiene _ bedien; 
(10) nasiener in - die klerasie- -afdeling. ‘n wetkriemer wat 

afgewerkte klere vir gebreke nasien; 
7 (11) voerder van vervoermasjien, °n werknemer verantwoor- 

» delik °vir-..die voer van voorbereide onderdele -van 
_kledingstukke aan ’n vervoermasiien: vir verdere werk- 
saamhede en wat deur een of meer sorteerders byge- 

. stdan.-kan word: 
» (42) skakelmasjienbediener, ‘n -werknemer “wat ’n skakel- 

~ ..- masjien bedien; 
13) heelmakers, die ondersoek van gebreide kledingstukke 

. vir gebreke en die heelmaak. van sulke gebreke; 
(14) omsoom, fatsoeneer en stryk in die brei- afdeling; ea 

: ‘dit sluit in ’n- vroulike werknemer wat ni ie elders in 
hierdie Ooreenkoms genoem word nie; 

gy graad He werknemer, -vroulik, * *'n vroulike werknemer in diens 
-in een’ of meer. van die volgende pligte of hoedanighede :— 

“dy ‘Spoele opwen, spoésle mét ’n spoclopwentoestel opwen; 
: (2).skoon maak, los entjies garing wat deur. vorige werk- 

Reiners daar gelaat is, van kl edingstukke ‘afsny y of af- nips 

(3) kledingstukke i in die hemde- en onderklere- afdeling.op- 
vou; 

(4) los ‘boordjies ateyk of kledingstukke in. die klerasie- 
afdeling wat reeds opgevou’ en ‘gestryk is, weereens 

: » siryk; 
+ (5) masjien- patentomdraai, enige soort outomatiese of half- 

outomatiese. masjien bedien wat die rande van die- punte 
van’. boordjies, bande, miansjette, lissies of sakke ‘om- 
keer. of omvou, insluitende die halfoutomatiese - mas- 
jienvervaardiging van boordjielissies; 

(6) die plekke vir die. sakke, knope of F Knoopsgate in die 
/ hemde-afdeling afmerk; 
(7) “hemde. vasspeld; . 

. » (8) patrone op onderklere vasspeld: 
. (9) afsny, :diw.s. die fatsoen van. halse ih die hemde- 

afdeling afmerk ter voorbe reiding van ander bewerk- 
ings. daarvan;” 

~ 0). sorteer, d.w.s. hemde, boordjies, pijamas en ander nag- 
“" klere vir verskillende werksaamhede’ sorteer en afval- 

“stukkies kouse losryg om ‘weer opgewen’ te word; 
yp verpak ‘in die ‘klerasie-afdeling en/of hemde- afdeli ling, 

- d.w.s. ‘kledingstukke in dose of ander geskikte houers 
verpak of. kledingstukke in Jbondels ‘ bymekaarmaak 
‘voordat dit na dic versendingsafdeling gaan; ‘ 

“grade IL employee, femaic, 
in one of more. of the following ‘dutie (OF capacities : aaa 

  

(7 ealender, ie. an employee who* operates: a calender; 

(8) machine knitter,’ ie. an’. employee who ‘operates a 
knitting machine or a set of knitting’ machinés;” 

9) welting, ironing and shaping in knitting ¢ “section; and 
shall include a male: Employee not: elsewhere specified 
in this Agreement,” 

“grade TT employee, malé,”: means: a -inale employee ‘etipaged in 
one or more of the following: duties “oF “Capacities. in the 

knitting © Section: _ oes 

  

«) Former, ie. forming hose to: size ona ‘Stearn: press; 
(2) winder, ‘i.e. -an® employee! engaged in “operating” ayarn 

winding machine; 

(3) linker, Le. operating a ‘inking insigbings . 
(4) wax ting making, transferring or “stencilling’ ‘By hand or 

machine, draw- thread operator, ” warper, packer or 
brusher; PEDO es Ean 

(5) operator of shrinking press; 

   my 

* grade I employee, female,” méans' a‘ feinale employee engaged 
in ‘one or more of the following duties or capacities: - = 

(1) Machinist, ie. an employee who performs any  opera- 
: tions by sewing machine;" ‘ 
Q) pressing off finished. garments: ‘in the: clothing ‘section 

by hand or machines: : : 

(3) baster; including - ‘outbasting, i - hand “sewing in ‘setting 
a “coat or parts of a*cOat into “position preparatory 
to’ other . operations: cand /or | ‘underbasting, i.e. hand- 
sewing linings::of2 coats. ! Into: “position: preparatory to 
sewing the edge seams; 

  

mc) shaping designs’ of lapels and ‘collars: ‘of coats prepara- 
.tory to underbasting; 

(5) finisher, ie. an employe, who. performs one or more of 
‘the following operations by hand: — 

Putting pads | “or' wadding: ‘into shoulders of coats; 
fastening or ‘“’serging ”: “sleeveheads” wadding sleeve- 
heads: felling silk- facirigs already: basted in position; 
making buttonhotes ‘by ‘hand;. féllidg ‘éleevehead linings, 
holding such" in ‘Position’ with ‘the fingers; 

(6) ironing and. folding: or ironing, flding and. pinning 
‘ garments in “th shirt section and: for’ jadies! dresses 

and/or underwear; ! 

(7) hand be patent ” ™ turners’ ithe shirt: section ‘engaged 
in turning. out? or’ turning over: theedges of. collars, 
bands, cuffs,: val OF pockets with: the use of a hand- 
iron; a 

(8) calender, Le. an 
(9) “tng knitte 

  

   
  

    

   

  

   

  

n-einployeer who “operates -a. calender; 

“an employee who: “Operates a Knit- : 
“of: knitting: machines; - 

ey an ‘ernployee who 
, “exami mes parts me) oF ‘the. ‘finished. garment for. flaws; 

(1) conyeyor- -feeder,. i.e..an;employee. responsible: for feed- 
ing prepared. : parts of. garments .onto“a.conveyor for 
further operations. and who: may be: -asisted by one or 

| more’ sorters; 

(12) linker; Les operating. a linking. ‘machine: 

(13) mending, ie. ‘the! examination: of “knitted, -parments for 
defects and the: rectification: of, such defects: 

(14) welting, shaping” ‘anid “ironitig’ ia ‘knitting: section; and 
shall include a ‘female employee not elsewhere specified 
in this Agreement, : 

  

  

    

  

   means a ‘female employee: engaged 

(1) Bobbin- winding, le . winding bobbins with: a bobbin 
winder; -. . wo 

(2): cleaning, Le. cutting or: trimming “off: 'Wose- ends of 
cotton’ left:.on- garments: by ‘previous ‘Operators; . 

(3) ‘folding garments..in. the shirt and underwear sections; 

(4 ironing loose collars or re- ironing in the shirt: section 
; garments which have already ‘been folded and, ironed; 

(5) machine patent, turning, Le. “operating any form of 
automatic or semi-auicematic machine which turns out 
or turns ovér'the edges of points of collars, .bands, 

‘cuffs, tabs, pockets, including. ‘the semi-automatic 
machine maki ing collar tabs; - 

   

~ 6) marking the position ‘of pockets, ‘buttons. or F buttonholes 
- in the shirt section; 

(7) pinning “shirts; : 

(8) pinning underwear motifs;. . 

(9) sloping, ie. marking or ‘trimming ‘the. ‘Shape of the 
necks in the shirt’ section preparatory to other “opera- 
tions; 

(10) sorting,’ Le. * sotting out “shirts, collars, ‘pyjamas and 
‘other nightwear “for various operations or sorting out 

. and unravelling was te Pieces’ of hose prior to -back- 
winding; 

(11) Packer in the clothing and/or shirt’ “sections: ite. pack- : 
ing garments into boxes. or Other suitable’ wrapping or 
assembling garments into’ buridles, prior’ to. their being 
sent to the despatchdepattment; 

f
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(12) gewone naaiwerk die. verrigting met die hand, ‘van een 
of meer van die volgendé werksaamhede : — 

Mikvoerings onsigbaar in broeke omsoom;  sit- 
vlakke omsoom; permanente omslaé omscom;. lyf- 
bandvoerings of dele .daarvan onsigbaar omsoom; 
hakies in \broekbande. vaswerk, en verskillende 
bykomstige naaiwerkies; halse of mousgate van. |. 
onderbaadjies onsigbaar omsoom; kraagomslae of 
lapelle opstop; soomkoords met die hand vaswerk; 
bevestiging van randverstywers. en bykomstige naai-- 
werkies; knope’met dic hand aanwerk; onderente 
van voerings of- nate daarvan wat reeds vasgeryg 
is, onsigbaar omsoom; stoocikante onsigbaar vas- 
soom; shanglissies maak én aanwerk; binne vaswerk 
van onlegsels wat reeds ingeryg is; seildoekvoerings 
maak; 

(13) tafelwerker, ’n vroulike- werknemer wat werk uitvoer 
i:v.m., waterdigting-prosesse deur mate. en rande met. 
rubberlym toe te smeer en dit dan met ’n klein hout- 
,handrol plat te rol; Oo 

(14) stempel, d.w.s. die groottes en/of uitkenningswerk- 
nommers op kledingstukke of gedeeltes van kleding- 
stukke stempel; ‘ . 

(15) krimper; . 
(46) enigeen van die volgende werksaamhede in die brei- 

afdeling verrig:— 

Wasringvervaardiging; draadtrekbedieners; skoon- 
makers; opvouers; opvouers en omnidraaiers, fat- 
soenéer; sjabloneer of oorplaas, met die hand- of 
‘masjien; Verpakking, uitgesonderd  versendingsver-- 
pakking; opwen en kettinggarings insit; . 

. (17) bediener van halfoutomatiese drukknoopmasjien; 
(18) kragies of mansjette met mes, skér of kontoermasjien 

afwerk; Lo , 
(19) bedieners van handmasjien om knope oor te trek; 

» hoofsnyer”, ’n gekwalifiseerde snyer soos in die Ooreenkoms 
omskryf, wat verantwoordelik is vir die snyafdeling van ’n 
inrigting; so : 

, uurloon ” of ;, uurskaal”, die weeklikse loon by artikel 4 () 

van die Ooreenkoms ‘vir die onderskeie klasse bepaal, gedeel 

deur 423; , 
» binnevoeringsnyer ”, in die hemde-afdeling, ’n werknemer wat 

witsliitlik voerings «vir hemde,boordjies,; pijamas en ander 

magklere uitsny; : : . oo 

,Jaemaker ”, ’n.werknemer wat. dic. materiaal in laé rangskik 
- om gesny te word;. . : ; 
, leerling”, °n werknemer wie se dienstyd of -tye hom nie in 

aanmerking bring vir die betaling aan hom. van die loon vir 

gekwalifiseerdes wat vir-’n werknemer van sy klas voorgeskryf 
is in artikel 4 (1) nie; . 

» boodskapper.”, ’n vroulike werknemer in diens om’ bood- 

~'skappe of kledingstukke of onderdele van kledingstukke van 

een bewerking na ’n ander in die inrigting te dra; ue 

,,maaridloon”, die weekloon verimenigvuldig deur 45; 

, motorvoertuigdrywer ”, ’n werknemer in dieng om ’n motor- 

voertuig te: bestuur en vir die toepassing van hierdie woord- 

omskrywing sluit ,,’°n motorvoertuig bestuur” alle bestwur-_ 

tye in asook enige.tyd deur die drywer bestee aan werk 

ivim. die voertuig of die vrag.en alle tye waarin dit van 
hom vereis word om op sy pos te wees, gereed om te bestuur; 

» decltydse motorvoertuigdrywer ”, ’n werknemer in diens om 

‘» motorvoertuig. vir hoogstens 3 uur altesaam op ’n dag te 

bestuur en vir die toepassing van hierdie woordbepaling sluit 

.n motorvoertuig bestuur” alle bestuurtye in asook tyd deur 

die drywer bestee terwyl hy vir die voertuig véerantwootdelik 
“is of op werk iv.m. die voertuig of die vrag is; 

ss patente masjien.”, ’n knoop-, knoopsgat-, opstop- of omsoom- 

masjien; ° us 

.. stukwerk ”, enige stelsel waarvolgens verdienste op hoeveel- 
_ heid of omvang.van gedane werk bereken word; , 

: ,, gekwalifiseer ”, t.o.v. °n werknemer in die nywerheid, ’n werk- 

nemer, uitgesonderd *n voorman of manlike toesighouer, ‘n 

voorvrou of vroulike toesighouer, ’n Jleerling of ‘n on- 

geskoolde arbeider, werktuigkundige, opsigter, assistent-ver- 

sendingsverpakker, drywer van.’n voertuig of wag; : 

» spanleier ”, °n werknemer wat verantwoordelik is vir die werk 

verrig deur die werknemers wat ’n groep of span onder sy 
toesig uitmaak; - 

- ,, werkspan” (somtyds cok ’n ,,span” genoem), *n span werk- 

nemers van.3 of.meer in getal wat werksaamhede stuksgewys 

verrig in verband met die maak van kledingstukke, gewoon- 
lik onder toesig van ’n leier; 

,, hemde-afdeling ”, dié afdeling van die klerasienywerheid waar 

hemde, boordjiés,' dasse, pijamas en ander nagklere gemaak. 

word; . ‘ 

, Korttyd ”, ’n tydelike vermindering van dié getal gewone week- 

likse werkure in ’n inrigting as gevolg-van werkslapte of ander 

vereistes van die handel; ‘ . 
-,,stoorman”, .°n werknemer algemeen verantwoordelik vir 

goedere ‘en/of afgewerkte produkte en wat verantwoordelik 

is vir goedere in-’n stoor of pakhuis ontvang, bewaar, verpak 

en uitpak en/of goederé van ’n stoor of pakhuis aan die 

verbruiksafdelings van ’n inrigting of vir versending lewer; 

 taakwerk ”, die opdrag van. ’n werkgewer (of sy verteen- 

woordiger) aan ’n werknemer om °n bepaalde getal kleding-- 

_stukke of dele van kledingstukke binne *n gespesifiseerde tyd 
.Klaar te maak; vs : 

4 

  

(12) plain-sewing, ie, performing by hand one or more of 
the folicwing operations :— ‘ ‘ 

Felling crutch linings in trousers; felling bottoms; 
fastening permanent turn-up; felling. waistband linings- 
or part thereof; fastening catch in tops of trousers 
and various odds and ends of sewing; felling necks or 
armholes of vests; padding collars or lapels; putting 
on bridles by hand; fastening edge-stays and odds and 
ends of sewing; sewing on buttons by hand; felling 
bottoms of linings or seams of ‘same already basted 
‘into: position; felling bindings; making and sewing on 

' hangers; fastening facings inside already basted into 
position; making .canvasses, . 

s 

(13) table-hand, is a female employee engaged in. water- 
‘proofing processes on the work .of smearing rubber 
solution upon seams or edges aad rolling ‘them over 

_ -With a small wooden hand roller; . : 

(14) stamper, i.e, stamping sizes and/or identifying work- - 
numbers on garments or parts of garments; 

(15) crimper; / : . 

(16). performing any of the following operations in the knit- 
ting section :— oe 

Wax ring makers, draw-thread operators, cleaners; 
folders; folders and turners; forming; stencilling or 
transferring. by hand or machine; packing, other than 
despatch packing; .winding and.warping; . 

(17) operator of. semi-automatic press-stud machine; : 

(18) trimming of collars’ or cuffs by knife, scissors or con-*, 
, tour machine; . oa 

(19) operators of hand-operated: button covering machine; 

“ head-cuiter i means a qualified. cutter as defined in the Agree- 
ment who is in charge of the cutting department of an 
establishment; Lo, -. o 

“hourly rate” or “hourly wage” means. the. weekly. wage | 

prescribed in section.4 (1) of this Agreement, for. the respéc- - 
tive classes, divided by 424; me oy . 

“interlining cutter” in the shirt. section, means an employee 
employed solély in-cutting linings for shirts, collars, pyjamas 

. and other nightwear; , 

“Jayer-up ” means an employee engaged in laying up material 

preparatory. tO cutting; . 

“learner” means an employee whose. period: or periods of 

employment does not entitle him to be paid. the qualified 

wage prescribed in section 4 -(1)’for an employee of his class; © 

“messenger” means a female employee engaged in carrying | 

messages or garments or parts of garments from one opera- | 

tion to another within the establishment; i. 

“ monthly wage” means the weekly wage multiplied by 44; 

“ motor. vehicle driver” means: an-employee engaged in driving 

a motor. vehicle and for the purpose of: this. definition “ driv- 

_ ing a motor vehicle ” includes. all’ periods of driving. and any. 

- time spent by the driver on work connected with the vehicle 

or: the load-’and all periods during which he is obliged to 
remain at his post in readiness.to drive; . oe 

“ part-time motor vehicle driver” means an émiployee engaged 

in driving “a.motor vehicle for not: more than three hours in 

the aggregate on any day and for the purpose of this defini- 

tion. “driving.a motor ‘vehicle”” includes ‘all periods. of 

driving and any time spent by the driver while in charge of 

the vehicle or on work’ connected with the -vehicle or the 

load; - : : 

patent machine” means 4 button, button-hole, padding or 
felling machine; 

. “ piece-work ” means any system by.whieh earnings are calcu- 
lated upon the quantity or output of work performed; 

* qualified’? means in relation to an employee in. the industry, 

an employee other than a foreman or male supervisor, .a.- 

‘forewoman or female supervisor, a, learner. or. an unskilled ©. 

labourer, mechanic, caretaker, assistant ‘despatch packer, 

driver of a vehicle or watchman, —- “ ne 

“ set-leader” means an émployee who’ is responsible for the 

-work executed by the employees composing a set. or team 

under his charge; : - : 

“set of workers’? (sometimes referred to as a “set ”) means a 

team of employees numbering three or more, engaged in 

performing sectional operations in the making up of garments 

usually under the direction of .a leader; : 

' “ ghirt-section,” means. that’ section ofthe clothing industry in 

which are made shirts, collars, ties, pyjamas and other night- 

wear; a! 

“ short-time ” means a temporary reduction in the number. of 

ordinary weekly hours of work in an establishment due to 

slackness of work or other exigencies of trade; oo 

“storeman” means an employee in general charge of stores 

- and/or finished products and who is responsible for receiving, 

storing, packing or unpacking goods in a store or a ware~ 

house and/or. delivering goods from a store ‘or warehouse 

to ‘the consuming departments in an establishment or for 

despatch; : 

’ “ task-work ” means the setting by -an employer (or his repre- 

sentative) to. an employee of a stated number of garments 

or portion of garments to be erected by such employee with- 

in a specified time; ‘ . : : 

5
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oy teemaakster " tn werknémer. wat tee Sof £ derpélike diabke maak aE 
enh wat koppies; pierings en =kombuisgeret: -kan- was en. wat 

-- verantwoordelik kan ‘wees vir-die ‘skoonmaak van die kom-~- 
“ buis -en/ of: ‘eetkamersen /of , ruskamers; . 

. » Feisiger. ”, ’n werknemer wat, as die reisende verteenwoordiger 
"yan. *n forigting, hamens dié inrigting bestellings van persone 

dinwag, wert of sollisiteer vir die verkoop en /of-lewering aan 
~fhulle-van goedere; “°° 

oy reisiger se drywer,”, 

a te, verpak, uit te pak-en.ten toon. te stel>” 
~» Opmaker.”, 

“‘afmerk’ en /of sny; 
” onderperser ”, in: die . klerasie- afdeling, 

gesonderd ” n perser, wat _perswerk verrig; “ 
|, ongeskoolde. arbeider ”, °n-‘werknemer. wat een, of meer. van 
die volgende: pligte of hoedanighede, verrig:— -: 

(i) Skoonmaak en/of was van persele, installasie, ' mas: 
jinerie, voertiie, gereedskap of ander: artikels; : 

(ii) lal of aflaai;’ 

~ dii) goedere ‘dra, ‘verskuil-of opstawél: : . 

» (iv) déure: oop- of- toemaak; ;  kiste,. pakkies;. bale of . ander 

    

~houers ‘uitpak, “met inbegrip’ van die: ‘bymekaar maak . 
‘van Je8 kartonhouers; 

Ww): briewe, “boodskappe ‘of goedere buité ‘die fabrieksper- 
seel-te voet. of’ deur middet van’ ‘n iets, driewiel of 
handvoertuig. aflewer; 

-. (vi) met die hand kiste, bale of ander: -houers” merk, brand- 
‘merk, sjabloncer of van etikette voorsien; 

8 vasbind, met. drade. vasmaak ‘of vasgord: van kiste of 
bale ‘of ander houers, en dit: sluit.i int *n Werknemer van 
24 jaar of over wat die pligte “van ?n“bode verrig; . 

Waa 
" eiendom: te. bewaak.- 

By die indeling van. ’n werkinemer’ | vir die toepassing ‘van hier- | 
die Goreenkoms, word dit beskou ‘dat hi. in dié: klas val waarin 
hy-y uitsluitlik: of hoofsaaklik in diens is. : 

4. Lone: EN: LEWENSKOSTETOELAES. 

() Behoudens die bepalings. van subartikel 14) moet die onder-. 
genoemde.:. minimum: weeklone ‘en lewenskostetociaes ‘aan die 

: ondergenoemde* Klasse werknemers betaal en deur hulle aan- 
geneem word: °- 

~“DgBL A.—SNYAFDELING. 
  

  

"a werknemér wat die® ‘#éisiger ‘op sy | 
‘reis “yergesel: en die: ‘reisiger help om te dryf en: om monsters 

in die klerasie- afdeling,” o werknemer wat yoerings, | 

"a _werknemer, uit-, 

‘on werknemer in: diens om | persele,” “geboue of ander} 

  

    
      

Bach Lewens- : 
: Basiese koste- -Totaal. 
- "4 toelaé. 

a £ sd £ 8. a.) £ s. d 
Hoofsnyer.. peceeee guages Pol 7 3 67-15 5 0 

' @i) Snyef— ee te 
- @ Gekwalifiseer....... ‘Lee 712 6 9 {At 8 3 
~@) Leerling— mee vf 

: Eerste jaar-— oye a : 
Eerste 6 maande.. 110 0!).015 9) 2 5 9 

_  Tweede. 6 maande 112 6.)..1°.0.3; 212 9 
: Tweede jaar— ce Pp 

Eerste 6 maande... 20 0F' 1 £1..34°3 1 3 
' Tweede-6 maande. | 2 4.01.1 2-9] 3 6 9 
Derde.jaar— .. - 7 , 

~ Eerste 6 maande. - 2.7 0}.:1°4 3)-3 11 3 
: . Tweede, 6 maande.- 2°12, 6). 2.:956]-4 2.0 

+ Vierde jaar— de a |. 
Eerste 6. maande.. (345.072 “4-3 $.19 3 
Tweede 6 maande.. 412-6]: 211°6).7.4 © 

Vyfde jaat— woe ee 
- . Eerste 6maande.... § 10 0.)..5..2.3)..812 3 

Tweede 6 maande. | 6: 7.6.) 3.13./91} 10 i 3 
Daarna die loon voor- dood 

: -geskryf:in (a), nb. 712.6). 3:15 9).11 8.3 
Gil) Binnevoeringsnyer, op- Sep . 

“maker:— a . 
(@ Gekwalifiseer... 0... wee |. 412 6.10 7 4.0 

(6) Leerling— — . cede 
Eerste. jaar— we ieee fo oo 

: Eerste 6 maande... 1 io 0 i 2 5°9 
' Tweede 6 maande. 112 6, 3).-212. 9 

- Tweede jaar—- . ood, 
Eerste 6 maande.. 2.0-0):1.1 34°3 1.3 
Tweede 6 maande. 2.4 07..1.2 9).3°6 9 

’ Derde jaar— : a. 
"Eerste 6 maande... 27:0) 1 4.3). 3 11 3 

. ) Tweede,6. maande. 212 6).1-9 6} 42 0 
‘Vierde. jaar— oa Pe . 

Eerste 6 maande. . 3.0 0}° 112 .0).412 0 
. i Fweede 6 maande.: | 3.7.3} 115°91 5.3 0 

: Vyfde j jaar— fe af 
Eerste 6 maande... 315 0} 2.4°3)-:5 19 3 

. Tweede:.6 maande. 412 6;.211:.6} 7 4 0 
. Daarna die loon voor- coe Pd, 
-) geskryfrin: (a), ni 4.12 6)..2 1.6) .7 4 0 

teas acgirl ” ‘means an employee “who ‘makes: tea~or.. similar 
~ _ ‘beverages and.who .may wash. cups, saucers. and .kitchen 

_ utensils-and who.may. be responsible for cleaning the kitchen’ 
and/or lunch and/or. rest rooms; 

“traveller” means an employee who, as the travelling represen- 
>. tative of an establishment, on behalf of such establishment ~ 

‘invites,. canvasses or solicits orders from persons . for: the. 
sale and for supply to.them:of goods; . 

“traveller’s. driver” ‘means an. employee who .accompanies: the 
traveller on his journey ‘and. assists the. traveller in driving 
and. in packing, ‘unpacking and displaying of samples; 

. “trimmer” 
in marking. in linings and /or- cutting linings. 

*“ under-presser’’ .in..the clothing, section, , means an employee 
other than a presser, employed. in pressing processes; 

“unskilled:‘labourer ” ‘means an employee employed in one or. 
more of the following duties. or capacities : — 

o@ Cleaning and/or washing premises, plant, “inachinery, 
vehicles, tools or other articles; : . 

(ii) loading qr unloading;. - Movtadine: Deas: 
' (ii) carrying, , moving ‘or stacking. articles; 

(iv) opening or. ‘closing doors; unpacking’ boxés, “packages, 
bales. or other containers; including- the. assembling of | 

“ empty cardboard containers: 

  

‘W) delivering letters, ‘hessages - or. goods ‘outside the factory 
premises, on foot. or, by. means. of a bicycle, ricycle or 
hand-propelled -vehicle; : 

“(vi) marking, branding, stencilling or: affixing: labels on © 
boxes, bales or other coritainers ‘by hand; 

(vii) binding... wiring: of. strapping boxes or bales. or other’ 
containers, and shall ifclude an éniployée' of the age 
of,-21 years: or over who’ performs the duties of. an 

’ errand boy; 

“ watchman” means.an employee engaged.in guarding premises, , 
buildings or other property; 

In classifying. an ‘employee for. the: purposes: of this’ Agreement 
he shall: be deemed‘ to bein that class” in. which he is wholly 
or mainly engaged. 

4.. WaG&S AND Cost.oF LivinG ALLOWANCES. 

(41) Subject to the provisions of sub-section (11) the minimiim 
weekly wages and cost of living allowances that shall be paid to 

‘and- accepted by. the ‘undermentioned classes of employees shall 
be as follows: — 

Part A.—-CUTTING DEPARTMENT. 
    

  

      

‘ eet Cost of |. - 
Basic Fo ES age a 

Living . Fotal’ 
Wage. | Allowance.) ; 

: : £36) £ 8 0) & 8. d 
4) Head Cutter......p.,.e0e. 11 7 6).3°17 6115.5 0 

(ii) Cutter— : - ode 
8 Qualified. 2....2.0..6.. 712 6|°315 9} tb & 3 
b). Learner— : oh 

First year— ced. 
First six months... 110.01)°015°9) 2 5 9 
Second six months.. | 112 6) 1,0 3/212 9 

Second year— Te : a 
First six months... 20 0 1°13) 3°1°3 
Second six months. 24 0].1:':2 91.3 6 9 

‘ Third year— : Se 
First six months... -2.7.0). 1.4 31.3 1 3 
Second.six months 212, 6° 1° 9 OT 4 2 0 

Fourth yéar— : cee Pk a 
First six months. . .315 O} 2.473475 19°3 
Second six months. || 412 6] 2°11 6 T 4.0 

Fifth year— Sop a 
First six months... 5.10 0).3 2.3}. 8 12 3 

/ Second six months. 67.61.3139.) 10 1 3 
'. Thereafter the wage | Sees Gee 

specified in (a), i.e. 712 6) 3135 9).11 8 3 
(ill). Interlining cutter, trimmer— el : 

@ Qualified... 0.02. 412 6) 211 6|.7 4 0 
® Learner— cs res : 

First year—_ de 
First six months. 110° OO 1s oO) 2:5 9 
Second six ‘months. 112-6) 1 0 3/212 9 

“Second year— oO, a ows 
First six months... |-2 0 07) 1 .1°3/ 3 1.°3 
Second six months.:|°2 4 61.1 2 9! 3 -6.'9 

Third yeat— oP 
. First six months... | 27° 01°14 3/°3 11 3° 

. Secend six months. 212 6|‘1 9° 6/4 2 0 
_ Fourth year—" ep 

First six months... |°3 0 O} 112 0) 412.90 
Second. six months. |}-3 7 3) 115.9|°5 3 0 
Fifth year— . fe he 
First six months... | 3 15° O0°'7}"2 4 °3'; 3 19 3 
Second six months. 412 6] 211 61°7 4 0 

Thereafter the wage a . 
: Specified in (a), Le. 412°6):21 6); 7 4 0 

    

in the clothing section means an employee employed i"
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- 4 -Lewens-. Vs Gost of). : 
: _ Basiege, |< koste- |: :Totaal.. : Basic “Living 

toelae, | 5. ; page. Allowance...” 

: we bedius db fs, d.-| £° 8. 'd a a Legs do ko sa poo sd 

-&) Indien: bevorder tot. leer SORRELL ge ook (ey If. advanced ‘to, learner . ola, “4 Sed, 

dingsnyer—— "© lah _ eo cutter ee oes Soe 

Sesde.jaar— ie ed cy bee ed Sixth “year— : SNe Pe 

-* Eerste'6 maande:. 0.043203.) 8-12) 3 ‘First. six months: . $10 OPT QZ 

+ Tweede:6, maande. A 6 °E, 64-3 1329.) 1001 3 ‘Second six months. | .6°7° 6 | 3°13.--9 b16 : 

- Daarna dieloon-voor- fo les poers ~ Thereafter the wage"| wis a 

; t geskryf. in Gi): (a), mp Se we ape es - specified - in: GIP @- | oo Pe pe oe 

. PO Ah svvvet.et. seen: 42.6). 3-95 97) TE 83 Heit ee ceo 712 6) 315 99 AP 8 | 3. 

- v) Laemaker_ : ie ve : ey ae se avi Layer-up— oe oh AP Re epee eS POS Sa os 

. -(@) Gekwalifiseer..s.0..26. .) 300° O-f- 1-12°.0). 442 0 +} (a) Qualified 2.206... ee OF OP EID OT 4.12. 8 

- &) Leerling— Be a, 2 : : , ) Learner—.' - : feo pes wae 

-Eerste jaar—.. oe ep ‘First Vear— veut Bude Fs aes Nag 

“'Berste-6 maande:.. | “P10 0-0 1589] 2.5.9 “First six months. PE 100. O15. 94 2 39 

Tweede 6 maande.’|.112..64..1°0 3'|2.12 9 = “Second six months. - P1206) 1°03 42912-9000 

» Tweede jaar— te woe wd . : Second year— CR GN ed 

" Ferste-6 maande,.; | 12.00 0]. 2 137-3 1.3 -.First-six months... 200.04 -Le be 3 3b 3:- 

Tweede 6 maande. 4 2°40). 15209] 36.9 ‘Second six: months, £152..4. 0) 2 20. 94°3-6°9".. 

Derde jaar— -: ep pl ep a Third-year— ° bose A ee pe 

: ”" Eerste 6 ‘maande.. ped BoO fh Le 4 34°32 FE 3 _'First:six months.:.° | 22-7 0 2 423 403 11 3: 

va Moc Tweede 6 maande. LEQ 6p Po 67-4 2°60 ‘Second six months. “L261 1°96 14-2 Oe 

Daarnadie'loon voore fe o. ‘Thereafter ‘the, wage [0 fe 

- geskryf in. (a); ale | 3 0.0] 112.0) 412°0 specified in(a)...° | 3° 00). 112 01-4 12 Qe 

(ce) Indien tot leerlingsnyer. ob . . 0 It. -advanced :'to! learner™ a cen aa fee ee 

bevorder e ob Bye : : Le cutter fe . a oo 

‘Vierde jaar— .. ee ep ee pe Fourth. yeat—. boa fen eg 
Eerste 6 maande... “3-18 0) 243] 5.19 3. ,)First-six.months.. 4 3.15 <0... 1519.3. 

Tweede 6 maande. | 412 6° 211. 6|.7°4 0 "Second six months. 412° 6) 7.4L 

Vyfde jaar— : ~ | : "Fifth. year—. Poe re 

“Berste 6'maande... | 510° Of 3. 2.-94*8.12.. 3 First ‘six. months: .. -})5 10 07] eT 812.3» 

Tweede 6 maande. 67. 6} 3.13.95 10-1 3 Second.six months. “| 67-67 “94108453. 

Daarna die loon.voor-.] 0. o 2 Thereafter the wage.) .-: 2 aby fates 

. geskryf ° in. Gi) (a), Po ee ous / Lo ; specified in a (a) Le. Beg fo 

Pr 712°6|. 3.1559) 41 8 3 CO TO lee g eee 712°; 6 bs 315. 9) AD 8-3 

‘DEEL B/--FABRIEKSWERKERS. °° Pant B.—-FACTORY-OPERATIVES. 

- igs ee {| Lewens- fo “Basic egy 
‘ Basiese . |. koste- |’ Totaal. “Wage. v 

: . toelae. oe ences 

—— | -|- - S| : Es a fe £s. di £8. 4 

vee co fos day £8. dp £8. d. | Grade | employee, male— Poe fer ay 

Graad I-werknemer, manlik--. fs 0 2 co ] (a) Qualified. :..-... §10 0|.3°2.34 8 12 3 

(a) Gekwalifiseer. .. sesneeeeee “°§10 Of 3 2.3} 8-12 3 (6) Learner-="" : 

(2) Leerling— ces a : First year oe a |e. . 

Eerste jaar—— aa = py re First’six months... 4: 110 0}; 015.9} 2 5°9 

Eerste 6 maande,.... $10 0) 015° 9] -2 5 9 Second six months... |..1.12 6}. 1 0.3) 2°12 9» 

‘ : Tweede 6 madnde.... [21.12 6{ 1°90 3] 212 9) Second year— mo ee Se 

“7 8 "Bweedé jaar 6. pe ae First-six months.....° | 2-0 O|-<T ob 3:3: 3 , 

’Eérste 6 maande..... 4°29 O- OP fF FO} be Second six months... | 27°-0).1. 4.37} 234133 

Yweede 6 maande....9 | 2.7 0) 1.4 3 3-11 3 Third vear— SHOTS fis Ba 

Derde jaar— . so, oo eee First six. months. .... 1.21261 4.956 )5422 90°. 

Eerste 6 maande..... 212 6| 1.9-6].4-2 0 4 _ Second six months... 3.0 OF: 21220441220, 

.. .. Fweede 6 maande.....} 30. 0)..112 0) 4 12.0 ‘Fourth year— 0 : 

Verde jaar— ”, nee eee First six months..... f 37° 3] 115 9) 35 3 oO 

Eerste 6 maande.....° | 3°? 3 |: PIs 9; 5°30 - Second six months....} 3-18.. 0] 2° 4 3h 5.19. 3 

- Tweede 6 maande.... 315 O} 204034 3 19 3 ‘Fifth year— a Seer ka Snap : 

Vyfde jaar— mp : a . First six months...... | 4-30-52" 7-6 | 610 6 

Eerste 6 maande..... ‘4°3°0).2°7 6)-7 4 0. __ Second six.months... 442 6} 24 6)7.4 0 

‘Tweede 6 maande.,.. |] 412.6) 2:11 61 7 4 0 Thereafter the. wage fn Ph 

is Daarna dic: leon, voor- Pee . : specified in (a), i.e.. §40 Of 362-3) 212 35 

‘ “eeskry?: in (a), ale. | SO OP 9253 | 812° 3 | Grade! employee, male~ . |; ae Py 

Graad II- werknemer, manlik— pe ee (a) Qualified. ....0....0.6. “yee 3 Tore pis 97.5.3 3 

(a) Gekwalifiséer .:.... cannes 3.7-64:°815 91 5 3.3. (b): Learner— v PE SP ae . ol 

(b) Leerling— : oy : ” First year— . - ce LS oe 

Eerste -jaar— an a First six months:.:.. | -1 10-047: 015-9] 2 35 9 - 

Berste.6 maande..... 110 0); 015 -9;.2 5.9 : Second six months....- | 1°12: 6) 1:0 °3 [> 2 12 19>. 

_. Tweede 6maande.. | 212-6) 1-0 3]. 212. .9 Second year— — coe Fas te pe cee. 

-. Tweede jaar— ) \ First six months... 2 OO} det 3p. 3 13 

‘Eerste 6 maande.. 2.0°0)°1.1-3)..3 1 3 Second six months... ]2.2-7,0 [194 °3 4) .3:4b 3 

Tweede 6 maande.... 27 Of 2:4 3) 3:11. 3 ' ‘Third year— : ep a 

‘Derde jaar— . og pe First’ six months..... | 2.12 6.4 429 67°42 3 

Eerste 6-maande.....-] 212 6]..1.9-6) 4-2 0 Second six.months,.. |°3 0 Of 112°0) 41 O° 

Tweede 6.maande.....:] 3° 0..0} 1:12 0) 412 0 .. Thereafter the wage in. [> fede yp , 

Daarna die loon in (a), en ee Q@yiee ieee [3 TOP 11-9 )-5 3-3 

; fhisceccsecceeeese POS 7 GF LAG. 9]. 5 3 3 Grade I employee, female— EE Pee OS” So 

- Graad I-werknemer, vroulik—" |. ee | (a). Qualified. ....2...652.03. 307 6) ob 1e9] 5°33 

(a). Gekwalifiseer 0... 66604 3.7 -6) 4-15 917 35°33 "(b) Learner; other than ‘those | - Fetep oe : 

(b) Leerling, uitgesonderd be- : : engaged in operating .on.a mee 

diener van vervoertoestel— : _conveyor— ee . . 

Eerste jaar— arg a Sores First year— Sf Fi ee fe as 

Eerste 6 maande..... “Lo 210 07 F591. 2-5 9 _ First six months.....°]' 110-0 | O°1S<-9 | 2-5 9 

“. Tweede 6 maande.... 112.6) 1.0.3).212 9 Second six.months....]° 112 6) 1.0.3 212-9 

Tweede: jaar—:- ede oe eg oo Second year Petes Stes Bet 

Eerste 6 maande..... 2:0 0).17-1 3]:3 1.3 . First six months... P26 O20] hoFe3 p24 ; 

_ ... Fweede 6 maande.. °2.7.0101.4.3).3 11 3 Second six. months... 27 O} Pacey ei 

Derde j jaar— . epee Third year—) po pee aes . 

Ferste 6 maande..... 4} 2412. 6)° 1.9 64-4. 2. 0 _» First six months. .0.. 21226} 1°96 14 2 

Tweede 6 maande.. 3°00} .1.12, 0) 4.12. 0 ' Second six months....°|- 3 @- O41 120}. 4 12°: 

- Daarna die ‘loon voor : | ~ “ . Thereafter °.the . wage LP a Bees Poo oe 

* geskryf i in @, nl. 3.7. 6).415-9).5.3.3 specified.in.(a), ie. | 3:7 6) 1.15.9 5 3. - 3 : 

ae}



  

_ BUITENGEWONE STAATSKOERANT, 9 MAART 1956. 

  
  

  

      
  

      
  

  

  
  

  

         

  

         

8 

* Lewens- . .. | Cost of 
Basiese koste- Totaal. ' Basic Living | Total. | 

oon. toelae. 48. /Ailowance. , 

se - | £8 dl £ sod [o£ os. 4 , £ sd) £ sd; £ sd 
(c) Leerling, bediener van ver- | : (© Learner engaged in : ee ” 

* -voertoestel— - operating on a conveyor— a : 
. Eerste jaar— ve i : , First-year— . Spee 

.. -Berste 6 maande.:... ‘1 410 O01 017 97° 2.7 9 First six months.....° 110 01.017 91 279 ~ 
- Tweede 6 maande.. 145.6;°019 3) 2.14 3 Second six months... 1.15..0/°019 37.214 3.- 
Tweede jaar— Sof : . Second year— . ae 

Eerste 6 maande..:.. 2°94 O0'°1.2°9) 3.6 9 First six months..... | 2 4.0) 1°29) 3.6 9 
Tweede 6 maande.../ |. 2 8 6:} 1 7 0} 3-15 6 Second six months... | 2 8 61 1 7 01 315 6 

Derde jaar—- . . Third year— . . 
Eerste 6 maande..... 212.6; 1°9°6) 42 0 First.six months. ... 212-6) 1.9 6} 4 2 9 

: Tweede:-6 maande.... 3 0 0'.112 0] 412 0 Second six months... 3.0 0; 112.0) 412 0 
Daarna die loon voor- ., fe , Thereafter. the wage | . : 

af - geskryfin (a), nhs... 3.7 6/1159] 5 3-3 specified in (2), ie. | 3.7 64.115 9.) 523-3 
, Graad ij-werknemer, vrowik— . , Grade ff employee, female— ~ , _ 

(a) Gekwalifiseer.....0...... 212 Of.1 7.01.3 19 0 (a) Qualified, 0... ee. Lae 212.0; 1.7 07°319 0 
(6) Ongekwalifiseer—- uo : (6) Unqualified— . 

‘Eerste jaar— oo . . : First year— ~ . . oo. 
-.. Eerste 6 maande..... 110 0] 015 9} 2.5 9 .. First six months. leaee 110 0) 015 9| 2 5 9 

_ Tweede 6 maande.. 112°6; 1°O0 3] 212 9 Second six months... 112 6 103) 212 9 
Tweede jaar— | oe / Second year— ue : : 

. Eerste 6 maande..... .2 0 0;.1 1°3;).3 1:3 First six months..... 26 0} 4-1 31°93 1 °3 
Tweede 6 maande... 24.0) 129!) 3 69 _ Second six months. . 24 07 1£22°9) 3 6 9. 

Derde jaar— ; “. . Third year— de . : 
Eerste 6 maande..... 27 07.1.4 3] .3.11 3 First six months..... “'°2°7 OF 14°35) 3:11 3 | 
Tweede 6 maande.... 2.8 6) 17 0) 315 6 Second six months... 20 6; 1-7-0) 315 6 

Daarna die loon voor- . soap ; Thereafter .the wage |. - / Ss 
4 _. geskryf in (a), ni... 212°0; 17 OO} 319 6 specified in (a), ie. 212.01 17 6] 319°9 
7 Bode en/of boodskapper— | of. Messenger and/or errand boy— . - 

(a) Gekwalifiseer....0....... “1 2°7.0) .1.4 3) 3 113 (a) Qualified. ....... 0. cates 27°00) © 4.3) 3 il 3 
«@) Leerling—~ : : . (6) Learner— m ‘ 

Eerste jaar— / . First year— , 
_ Eerste 6 maande...... 110 0; 015 91. 2°5 9 First six months..... 110 0) O15.9/ 2.5 9 

’ . Tweede 6 maande.. 112.6} .1°0 3) 212° 9 Second six months... |] 112 6/1 0.3/]..212 9 
Tweede jaar— : Second year-— = o 2 

Eerste 6 maande. -... 2,0 0; 1 1 3) 3:-1°3 .First six months..... 20 0; 121 °3;)°3°1~3 
: Tweede 6 maande.... 24 0} 129) 3 6 9 Second six months... | °-2°.4 0; 1 2:91.3 6 9 

Daartna die loon. voor- | . . : . Thereafter the .. wage . oe . 
a geskryf in (a), nl.. 27° 0). 14'°3) 3 11 3 specified in (a), i.e. 270; 14 37 311 3 

‘ Onderperee oo, 7 r Under presser— ; . 
! (a) Gekwalifiseer..........05 412 6; 211 6|.7 4 0 (a) Qualified....0..... Seceeee 412 6].211 6] 7 4 0 

* “(6) Leerling— . : : (b) Learner-— . . 
Eerste jaar— : - First year— 

Eerste 6 maande.. 110 Of 015 9/:2 5 9 First six months. .... ‘} 110 0) 015.9] 2 5 9 
Tweede. 6 maande.. $412.6; 10 3] 212 9 Second six months... 112.6) 1 0 3/.212:°9- 

-Tweede jaar— °: . 1 Second year— ah : 
‘Eerste.6 maande..... [| 2.0 O07 1-1 3] 3 1 3 . First six months..... {| 20 0; 11 3) 3 1 3 

. Pweede 6 maande.... | 2.4 04:1 2 91°36 9 “ Second six months... 240) 1.2.9) 3 6 9 
_ Derde jaar— : 7 Third year— . . 

-Eerste 6 maande..... 2.7 0}.1-4 3) 3.11 3 First six months..... 27-.0}.1 4 .37).3-11.3°- 
‘Tweede 6 maande..... |. 212 6} .1°9..6] 4 2 O Second six months... 212 6] 1.9 67:4 2:0 

Vietde jaar— _— : a, a . Fourth year— : . : wpe / 
*.  Berste 6 maande..... 3.0.0] 112.9]. 412 0 ' First six months..... 3 6-0] 112 0} 412 0. 

' Tweede 6 maande.... 3 7° 6; 1-15.94 5..3.3 Second six months... 3° 7 6}'115 9) 5 3.3 
Vyfite jaar— Fifth year— ' 
Eerste 6 maande,.....1. 3.15 0}; 2 4 3} 5 19 3 - First:six months-.... 315° 0:-2 4.31519 3 

“'<. Bweede 6 maande.. 43 0/}.2.7 6; 610 6 Second six months.. 4.3 0/°2 7 6] 610' 6. 
-. Daarna die loon voor- . mo “Thereafter. the wage : poo: 

geskryf in (a), -al.. 4.12 6) 211 6] 7 4 0 - specified in. (@),. ie. 412.6) 2116; 7 4 9 
© ‘Indien tot leerlingperser , (c) i advanced: to learner oo Fe 

bevorder-— : - presser-— ue 
-- Sesde jaar— . Sixth year— cos a : . 

_ Eerste 6 maande..:... 412.6} 211.6] 7..4.0 First six months..... 4126; 241 6] 7 4.0 
‘Tweede 6 maande.... 5 0 0; 218 9) 718.9 Second six months. . 0.072 18: OT 7 48°98 

' Daarna die loon. voor- ‘ : Thereafter . the wage “ : 
-peskryf vir °’n = ge- specified for a quali- oe 
kwalifiseerde  graad fied Grade I em- op at 
I-werknemer | (man- ployee (male)...... 5.10.0;:°3°2 3.) 8 12°°3 
1 \¢ rr 510 0; 3 2.3-) 812 3 | . an 

’ Deer C.—KLERKLIK EN: REISIGERS. ’ Part C,—-CLERICAL AND TRAVELLERS. 

: Lewens- | ' . : Cost of 
Basiese | > koste-. | Totaal.- eae Living Total 
- ioon. toelae. . * |Allowance. 

Pe oP go sd] £ os dpe 8. di . £s od) £ s.d.[ 2 sod. 
” Klerklike werknemers (manlik)— oe Clerical empioyees (male)-- eo fe 

Eerste jaar ondervinding..... 117 9] 1°0 1] 217 10 First year of experience...... 117.9) 1 0 1] 21710 
“Tweede j jaar ondérvinding.. 210 3); 1:7 34°3-17 6 Second year of CXPECTICNCE. «6. 210 3 173 3-17 6 

' Derde j jaar ondervinding. . 3.12 3.}.2 0 5).512 8 Third year of experience..... 3.12 31.2 0 51° 5.12 8 
‘Wierde jaar ondervinding.. . Mages 417 0} 21210).7.9 10 Fourth year of experience.... | 4.17 0) .2 12 10|-.7 9 10 
‘Vyfde jaar ondervinding. vaees 6 3.0} 3 7 1) 910.1 Fifth year of experience...;.. | 6 3 O/ 3:7 1; 910 1 
Daarnas foo eid ic elecac ces “17.0 6) 3.1410) 1015. 4 Thereafter. ..2. 0... cco ee we PF 0: 6+ 3:14 10) 1015 4 

" Kilerklike. werknemers (wroulik)-— eh rs ee Clerical employees Comal Be Po 
ste jaar ondervinding..... 1179} 1.0 1} 217-10 First year of experience: . LAT 9} P Of) 2 17 10 

iweede jaar ondervinding.... 2.4 6/1 210;'3 7 4 Second year of experience., wr | 2 4 67.1210) 37 4 | 
erde jaar ondervinding.. °2-10.-3..1.-7.3 | 3.17.6 Third year of experiénce...5.°]° 2.10 3 [> b°7) 34.3176, 

“Yerde jaar ondervinding.... nae |b 216.9) 110.3) 4°7-0 Fourth year of experiences... | 216 9110-3 1)24:7 90 
sy ma “312°34.2 0.5) 512 8 Thereafter. .. wee 3:12°34.-2..0.55-5.12 8 
‘Rabiaer, mali, sgekwalifiscer.. 10°°7< 8 |"'3 14 10°} 14.2 6. | Traveller, male; qualified - {10 -F- BY 3 14 10 44 2 6 - 
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Lat Lewens- : Cost of . 

Basiese koste-- | Totaal. aoste Living | - Total. 
oon. toelae. ae. | Ailowance. 

t£s @dl €s8.d | £€ 84 £sd/£ sod] £58 a 

Reisiger, manlik, ongekvialifi- -| Traveller, male, -unqualified— . . 

seer— " . During first“six months of: | , 

Gedurende. iste 6 maande a . EXPCrieNnce. eee eee § 15° 54. 3-22 81707, 

ondervinding........0.... §15°-5} 3 2 2] 817 7 During second six months of ‘ : 

Gedurende 2de 6. maande an) OXPELIENCE. 6. eee eee eee 6 611! 3 7 Pl $14 06 

> ondervinding............6 6-611 3.7 1 9 14 90 During third six months of : 

Gedurende- 3de 6 maande OXDCLICICE. le eee ee | 618 6).:3.1410:| 1013 4 

ondervinding..... 0.00.00 618 6; 3 1410/1013 4 During fourth six montis of pO |. 

Gedurende 4de 6 ° maande : . “experience... 0... ee ce eee 710.0) 34410) i1 4 10 

ondervinding............. 710 0; 3:14:10; 11 4 10 Bruring fifth six. months of 

Gedurende. 5de. 6 maande a : experience.) .......-05- 8°1 6} 3.414 10)-11 16 4 

ondervinding: ........5.06 8 1 6] -314 10] 11 16 4 During sixth six months of . 

Gedurende 6de 6 maande . OXPETIENCE. eee 813 1).3:14 105 12 711: 

ondervinding...... ieee 8 13°44 34410) 12. 711 During seventh six months of . . . 

Gedurende 7de 6 maande ft EXPSTICNCE. 66 Lee eee eee 9 4 7) 3.1410) 12 19 5 ~- 

“ondervinding.. 0.0... 6. 9 4 7} 314 10} 12219 5 During eighth six months of : ode : 

Gedurende 8ste 6. maande a “> experiences... .... ce eee 9-16 2 31410| 13 11 9 

ondervinding........ 0.66 9.16 2) 31410; 13.11 0 Traveller, female, qualified... 8 8°76} 3 14 10°' 12 3. 4 

Reisiger, vroulik gekwalifiseer.. 8 8 6| 31410,12°3. 4 Traveller, ‘fernalé, unqualified— , 

Reisiger, yroulik, ongekwalifi- . : . : During first six months of : 

seet—— * > ORPCLICNCE. oo ee eae eee 412 4|.2.12 10; .7 5 2 

Gedurende iste 6° maande oe . During second six months of , fh 

ondervinding i... 6. cee ee “412 41 21210} 7.5 2 EXPCTCHCe. Lee eee eae § 110) 2:17 31.719 1 

Gedurende 2de 6 maande . ‘ During third: six months of - es 

 ondervinding....e.. 6... es ‘5 116) -217°3; 7-19 1 EXPELIENCS. 2... eee ee 5ti 4| 3 2° 24.813 6 

Gedurende 2de 6: maande ‘ : / : During fourth six months: of | ~ . . “yf. 

ondervinding........ 00... § 11-4} °3 °2 2) 8 13.6 experience...... Veescesde 6 010);.3 7 1 6 711 

. Gedurende 4de 6 -maande , During . fifth six months of ren as - 

ondervinding..../. caeeeee 6 010; 3°7 1; 9 Tit experience..... Veceeteees 610.5} 3141010 5 3. 

Gedurende Sde 6 maande op During sixth six months of ee wae a 

ondervinding......... ne 610 5| 31410) 10 5 3 experience. vo... ee cree 6 19 11 3 14-10'|:10' 14 9 

Gedurende, 6de 6 maande : . During seventh six months of |. Me 

ondervinding..........%4- | 6.149 1b | 3 14 10) 1014 9 . Experience. ...... ee ee ewes 7,9 5| 34410/ 11 4 3 

Gedurende’ 7de .6 maande. . During eighth six months of o oe , 

ondervinding. ..../.65..05 ~7 9 5}°3 1410) 11.4 3 "experience... cece dees (7.18 11: 3-14-10) 11 13. 9 

Gedurende 8ste 6 -maande ‘ ‘ 

ondervinding....... veccee £718 UD] 314107 11.13 9 

Dret D. ALGEMEEN. . Part D.—GENERAL. 

: Lewens- aE _- 

Basiese koste-°-| . Totaal. Basic | Costof po 
a toelae. , Waee. Living “| - Total. 

- . _— BE. Allowance.) - 

: té& sw a] és de } ££ dad. : an - 

Ketelbediener.:.....:.....65 217 6| 114 6). 412 0 -fé£ sdf é& sad péos de. 

Dryfbandhersteller; gekwalifiseer|) 212 0}. 17 0; 319 0 | Boiler attendant.......... “sede 217 6+ 114 64°4 12 0 

Dryfbandhersteller, ongekwali- - . Belt boy, qualified.......0..2. 2120} f° 7 O41 -3 19 O 

. fiseer—-. | / . | Belt boy, unqualified— __, I SS ELape . 

Eerste 6 maande ondervinding | 1,10 0]. . 15 9 25 9 First six months of experience 110 O}° 095 “9}°2.°5 9 

Tweede 6 maande . onder-. | ae ne Second six months of [ cope a 

winding. ..i.. ccc eee eee eee 1-212 6] 1.0/3] 212 9 EXPETICNCE. 2... secs e eee 112 6); 1°03) 212 9 
Derde 6 maandeondervinding |. 2.0 0] 1 1.3) 3 1 3 Third six months of experience 20 01 1:4 3).3 t 3 

Vierde Gmaande ondervinding | -2 4 O} 1.2 9). 3 6 9 Fourth six months of : , 

Vyfde 6 maande ondervinding | 2 7 0). 1 4.3 3-411. 3 (OXPCFICNCl. eee eee eee 24 0).1 2 9) 3.6 9 

Sesde 6 maande ondervinding | 2 8. 6) 1 7°@): 3 15 6 Fifth six months of experience 270) 14 37-3 11 °3 

Daarna.....cce cece eecee eee 212.0) 1 7 Q 3.19°0 |. Sixth six months ofexperience | 2 8 6} ° 1° 7 0).'3 15 6 

Versendingsverpakker. . . 3 0 01 1-512 0} 412 90 Thereafter... 20... cceeeee ae 212 GO} 1 7 0}-3,19:0 

Assistent-versendingsverpakker. 270] 1 4.3) 341 3 | Despatch packers............. 3.0 0] 112 Oy; 412 90 
Voorman of manlike toesighouer |. 7 0 0-| (3/13, 3°| 10 13.3 | Assistant despatch. packers, . 27 0/24 -3) 3 11 3 
Voorvrou of vroulike toesig- Op . Foremanor male supervisor... 7 0 OF 3:93°°32}10 13. 3 

HOUCE. 0c. cece eee a eee ences 4.5 0] 2 8.3 613 3° | Forewoman or female supervisor | 4 5° 0) 2 8 34° 613.3 

Cngeskoolde arbeider......... 27° 6; 1.8.0} 315 6 Unskilled labourer...........- 2.7 6 1°83 07:3 15 6 

Motorvoertuigdrywer:. 0.66.66 514 °9| 3 2.61 817 3 Motor vehicle driver.......... 514 91 3 2°6) 8-17. 3 

Motorvoertuigdrywer (deeliyds). 3,0 OF} 115 9 415 9 | Motor vehicle driver (part-time) 3 0 0] 195 9 | 415.9 

Reisiger se drywer...........5 210 0; 1 8.90 3.18 0 Traveller’s driver. ......2...2.- 210 oO} 1 8 O0;.318 90 

AL. ccc cee ceensccteeoes w. | 3.0 OF 112 0 412 0 Watchman......0s.c.ec cece 3 0 0; 112.0] 412 9 

Teemaakster....:-.csceceeee .| 2 7-0 1 4 3) Si BD | Teagirb.. ee eee 270) 1 4.3) 311 3 

LEWENSEOSTETOELAE. ‘Gost or Livinc ALLOWANCES. 

L.W.—Die bostaande toelaes i betaalbaar- ‘aan alle werknemers . 
wat die minimum ‘voorgeskrewe, lone ontvang. 

Persone aan wie meer as die veorgeskrewe lone betaal word 
is, behoudens die. volgende: voorwaardes, geregtig op onderstaands 

. toelaeskaal : —_— 

“(i In geen: geval: kan. die totale bedrag aan lone en. toelaes 
wat op die datum van die inwerkingtreding ‘van hierdie 
Ooreenkoms betaalbaar is, verminder word nie. 

(ii) In. geen geval kan die totaal wat aan .-basiese lone ‘en 
~ ” lewenskostetoelaes betaal is, minder wees as die ooreen- 

stemmmende totaal wat elders in hierdie artikel aangetoon | 
word vir *n werknemer van die betrokke klag en onder- : 
_vinding nie,   

      
  

  

  

  

      
  

N.B.—The above allowances are payable to all employees in in 
| respect of the minimum wages prescribed. 

‘Persons paid wages in excess of those prescribed: are entitled to 
the following scale of. allowances subject to the following condi- 
tions :—- : . f : Lod . 

(i} In no case can the total amount of wages ‘and allowances 
paid as at the date of coming into operation of this Agree: . 
ment be reduced. Pe 

ad In no case can the total “paid: in basic wages. and cost ‘of 
living allowances be less than the corresponding total so 
Alsewhere in this section for an employee of the class 
experience concerned, - — 

¢
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: . . Lewens- | , Lewens- 

Basiese loon per week. koste- | Basiese loon per week. Koste- 

am 7 Tyer week. | 7 tee per week, 

Meer as Tot Meer as |  Tot"” 
“£ os. da] o£ oak de posi de: PR srede] £ sid. s. d. 
Peso PPE Oy 14 6 oO $013.10 0 1-333 
°110-0) £15 01 18.9 310 6) 315 0; 41 3 
“P15 0)-2°0 0! -19 9 1-315 0] 4-0-0441 3 
260 01 2°5 0}. 21 0 1°4 0° 0) 410-0 44 3 
°2.§ O| 210 0} 22-6 410 0} 5 0 °0 48.0 
240 O} .215..0] 27 6 § 0 01.5100 | 58 0 

~°215..0)..3°0 0] 29.9 510 0! :6:-0°0 58. 0 
3 00/ 3 5 0! 33 3 6 0 0) 610 0) 66 3 

ooo _ —— 610 0 — 68 0     % 

.Q) “Spanteiers. —Bo. en behalwe. die loon plus lewénskostetoelae 
“wat kragtens, : -subartikel- (i) van, hierdie .artikel. bereken word, | 
fpoct . ‘n werknemer, van wie .dit. vereis word om die’ werk van 
‘n spanileier te verrig, ’n ekstra ses sjielings en ses’ pennies per. 
“week, sonder ekstra lewenskostetcelae daarop, ontvang en betaal 
word vir solank hy aldus in diens is. 

- 8) Op- maat-werk.—Bo en behalwe die loon plus lewenskoste- 
toelae wat. kragtens subartikel (1) van hierdie artikel aan. enige 
werknemer (uitgesonderd .’ n werknemer wat uitsluitlik afgemerkte - 
kledingstukke uitsny) wat -in die klerasie-afdeling in diens is vir 
‘die produksie .van.kledingstukke wat op maat., van, indiwidyele 
persone gemaak word, betaalbaar is, moet hy. vir-die.tyd wat hy 
in diens: is...n bédrag.. betaal word wat 10 persent_van die- loon is 

“wat in: subartikel.(1)..van hierdie artikel voorgeskryf word vir die 
kdas ‘werk --waarvoor -hy in diens is. . . . 

. (4)-Verhogingsdatums. —Ten einde vethogings ‘te bereken, word 
dit beskou. dat diens alle tydperke van afwesigheid van werk insluit, 
thitgesonderd: afwesighede wat ooreenkomstig die. volgende’ prose- 
.@ure aan die, Raad.. gemeld. is:— - . 

Waar ’n' werknemer afwesig is van werk sonder “betaling 
_ .. vir ’n-onafgebroke tydperk van meer as 4 agtereenvoigende 

‘betaalweke, ‘moet die naam van.die werknemer en die tyd- 
perk van sodanige afwesigheid aan die Raad meegedeel word 
inne 14 dae nadat die werknemer sy werk hervat het. _ 

“6) Geen: maalike | gekwalifiseerde werknemer,: wat op die 
-datum van‘ hierdie. Ooreenkoms indie. bedryf- werksaam is, mag,’ 
tiitgesonderd met voorafgaande toestemming van die Raad, ont-.- 
glaan word nie, behalwe wanneer sodanige werknemer deur a 
ander gekwalifiseerde manlike werknemer i in dieseli de’ vak vervang 

' ‘word. 

(6 Behalwe - met die. goedkeuring van die Raad, - of  tensy 
anders: in: hierdie Ooreenkoms bepaal, - moet aan .’n: "werknemer 
wat van.een bedryf.na ’n ander waarvoor in hierdie Ooreenkoms 
slone:'voorgeskryf- word, by dieselfde werkgewer, of as hy by ’n 
-ander werkgewer diens aanvaar, oorgeplaas word, die loon betaal 
“word wat voorgeskryf is ten opsigte van dié ondervinding wat dié 
“werkneéimer’ in die -nywerheid het, afgesien van ‘die vak waarin 
“‘genoemde ondervinding opgedoen is. 

  

AD Differensiéle lone—n.. Werkgewer: wat. van ’n lid. van een 
Klas van sy werknemers vereis of hom toelaat om vir meer as 
“een uur altesaam op enige dag, hetsy benewens sy eie werk of in 
‘Plas daarvan, werk van °’n ander klas te verrig waarvoor of 

‘ (a) ’n-hoér loon as dié vir sy eie. klas; of ~ 

(b) ’n ‘stygende loonskaal wat op ‘n hoér- loon as dié vit sy 
ele ‘Klas eindig; 

to. subklousule (1) .van hierdie klousule voorgeskryf word, moet 
‘sodanige. werknemer ten opsigte van daardie “dag betaal— 

() in die“ geval in paragraaf (ay genoem, minstens eef-vyfde 
van die hoér weekloon,. voorgeskryf in subklousule (1); en 

: Gi) in die ‘geval. in paragraaf (6) genoem, minstens een-vyfde 
_ van die hoogste weekloon voorgeskryf in’ subklousule (4) 
vir die hoér klas; . 

et dien verstande dat-as die- verskil tussen. klasse . kragtens sub- 
lousule (1) berus op ondervinding, geslag of ouderdom, hierdie 

subklousule nie van toepassing is nie. : 

' (8) Aan ’n werknemerwat. miet’’n’ patent- masjien werk, mag 
‘pie minder betaal word as wat aan haar voorganger betaal is 
‘foe laasgenoemde opgehou het om met sodanige masjien te werk - 
‘nie; ‘met dien verstande dat dié beperking nie in die geval van ’n 
‘werknemer wat uit eie beweging uit die diens van die betrokke 
Wwerkgewer tree, van toepassing is nie. 

(9) Behoudens die .bepalings van subartikel (A) van artikel 3 
_Subartikels (1), (2) en (3) van artikel 12 en -subartikel 4 -(d) van 
-artikel 11, moet aan ’n werknemer die volle weekloon betaal” word 
“wat voorgeskryf. is in- subattikel (1) van hierdie. artikel vir ’n 
sWerknemer van sy klas, of hy die volle tyd gewerk het of minder. 

(10)-Yn ‘ny inrigting waar geen voorman of -voorvrouw-in diens ; 
“is nie, is enige. werknemer (uitgesonderd ’n. spanleier) wat vir die 
‘werk.-van ander. -werknemers verantwoordelik -gehou word, gereg- 
.tig tot em rioet .betaal. word teen: iminstens die opsigter*se loon-.: 
-Skaal.: en _lewenskostetoelae -voorgeskryf in ‘subartikel a) van 
hierdie artikel. . 

: 10 

  

  

      

Basic: Wage per week; beh eck, |B Basie. Wage per r-week.-| et weak! 

Over i -’ To. os Overs fe Ta fo. 
£s.d]£ 3a] soho] £ 8. d. £5, d. -s. d. 
15 0| 110 0): 146 3.25: 0} 3-10." O:|> 33 3 
110.0] £1550 $18 9°79 B10 Op Babs ecOe hal 3 
115 0); 2 0:0) 19'°9 315-0} 40:0} 41.3 
200; 2 :5'°0; 21 0 {| 40 0} 410 0) -44 3 
2 5.0; 210 -0;.22 6 |.410 01:5 0 O| 48 0 
210 0/°215 -0) 27-6 5 0-0] .5 10 0 58 0 
215 0] 3 0 OF 2 9 510 0] -6°0 0 58 -.0 
3 0 0) 3°5'01°33'.3-)°6 0 Of 610 O11. 66 3 

Son F610 OP oS p68 0 

  

(2) Set-leaders.—In addition’ to the wage “plus cost ‘of living 
allowance computed in’ terms of sub‘section:. (1) of this section, 

“any employee when ‘called’ upon to” perform. the “duties: of a _ 
set-leaders, shail receive and ‘be ‘paid ‘an‘ additional six shillings 
and sixpence pet’ week, ot no extta cost: of‘ living payable 
thereon whilst so employed. 

(3). Bespoke Work. —In addition to 5 the wage’ plus cost of living | 
allowance payable in terms of sub-section, (1) of .this section, any 
employee (other than one exclusively, employed in cutting out 
marked-in -garments) who is employed: in the. clothing section 
upon the production of garments made to. the measurement’ of 
individual persons, ‘shall forthe time he is employed be ~ paid 
an amount of ten per cent«of the wage: prescribed: in sub-section 
(D of this section for the: class of. work: om: which: he is employed, 

(4 Incremental Dates. —For the purpose of calculating incre=- 
ments émployment: shall bedeemed:to include all periods: of 
absence from work other than absences notified to the Council 
in accordance with the following procedure : — . 

Where any employee is absent from. work without | pay 
‘for-a ‘continuous period of more, than: 4 consecutive ‘pay: 
weeks the name of the employee aad thie: ‘petiod of such 
absence must “be notified. to. the Council’ within 14° days of 
the employee resuming work. 

- (5). Except- with: the consent. of . the Council first “obtained, no 
qualified: male employee” engaged” in the industry’: at’ the: date 
of coming into. operation of ‘this Agreement shall be retrenched 
unless, when. replaced, another qualified. male employee is. .em=' . 

ployed in the same. occiipation, 

(6) Except with the approval -of the Council, or unless other- 
wise provided, for ‘herein, an. employee. transferred from - one 
occupation to another. for -which wages: are’ prescribed in ‘this 
Agreement, either with - the.- same ‘employer. or if commencin, 
service with another employer shall be: paid the wages prescribe 
in réspect of the experience such an employee has had in the 
industry irrespective of the occupation. in which such experience , . 
has been obtained. , 

(7) Differential Rates. —An employer who requires ‘or - permits 
a member of one class of his: employees to perform for longer 
than one hour ia the aggregate on any day either in addition. to 
his own work or in substitution therefor, work .of another class. 

‘for which either— 

(a) a wage higher. than that of his own. class; or 

(8) a rising scale of wages terminating in a wage higher than 
that of his own class; . 

is prescribed‘ in sub- clause (i) shall pay to .such employee in 
respect of that day— : : 

. (Din. the case referred to. in “paragraph (ay not less than 
(iy and of the higher. weekly wage prescribed in sub- clause 

1); and 
' Gi) im the case referred to in paragraph (6) not less. than one- 

fifth of the highest. weekly wage presctibed in sub-clause 
(1) for the higher class; 

provided that. where the difference ‘between classes is, in-terms of 
‘sub-clause (1) based on experience, sex OF age, the provisions of 
this sub-clause shall not apply.” 

(8) An employee. who is engaged to operate a_ patent machine 
shall not be paid less than the wage paid ‘to ‘her predecessor at 
the time the’ latter ceased t6 be employed on such’a machine; 
provided that this restriction shali not apply in the case of an 
employee who leaves the service: of the employer concerned. of 
her own accord. 

(9) Subject ‘to the provisions ‘of sub-section (4) of section 5; 
sub-section (1), (2) and (3). of. section. 12. and sub-section (4) (6). 
‘of section 11, an employee shall be paid the full weekly wage 
and cost of living allowance prescribed in. sub-section (1) of this 
‘section for an employee of his class whether he has worked full - 
time or less. - 

(10) Ih an establishment ‘where’ a foreman of forewoman is 
not..eniployed, “any. employee. (other -that -a-set-leader) who is 
responsible: for. the work performed.by other employees, shail be 
entitled to'and-be-paid not less than the wage.and_ cost .of living |. ... 
allowance. prescribed in ube “section ) of this. section for a 
supervisor. = oo.
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(11) Lewenskostetoelae.—Die ‘lewenskostoelae. -wat.. betaalbaar 

is, is. soos. voorgeskryf in -subklousule (1) van hierdie. artikel, 

behoudens die -volgende voorwaardes : —. ; . 

(a) Indien die toelaes voorgéeskryf by Oorlogsmaatreél No... 43 

“(soos gewysig) of enige “maatreél wat: dit vervang, te eniger 

> <Qoreenkoms, moet die:-toelaes uiteengesit:in subartikel. (1) 

‘ook gewysig word in elke loongroep deur dieselfde bedrag 

-waardeur die toelaes vir die ooreenstemmende loongroep 

. by die Oorlogmaatreél (of enige ‘maatreél’ wat dit vervang) 

. .gewysig is, plus 10 persent van sodanige wysiging. 

(b) Die .toelaes betaalbaar kragtens subartikel (1) -moet nooit 

“” “minder wees as. die. ooreenstemmende toelae betaalbaar 

:-kragtens die Oorlogsmaatreél. (of enige. maatreél wat dit, 

vervang) nie. : 

: (cy) Van die ewenskostetoclae .wat ingevolge subartikel (1). | 

- betaalbaar ‘is, kan hoegenaamd geen kortings gemaak word 

-nie! met dien verstande dat wanneer. dit. kragtens hierdie . 

-Ooreenkoms toegestaan word om:van di¢ loon van *n werk- 

 “pemer ’n korting te,maak* ten opsigte van, enige versuim : 

- yan sodanige. werknémer om. die .voorwaardes van sy 

kontrak na te kom, ’n ‘ooreenkomstige: pro rata korting 

van die lewenskostetoelae wat ten opsigte. van dieselfde 

tydperk.betaalbaar is, gemaak kan word. . ; 

BETALING VAN LONE. 

- (1) Niks -in -hierdie-Ooreenkoms vervat, kan -die- loon. wat aan 

“enige werknemer onmiddellik voor’ of op: .die, datum -waarop 

hierdie Ooreenkoms ‘van krag geword. het, betaal is, of, waarop 

hy-° geregtig.. was,..verminder -terwyl sodanige. werknemer. by 

dieselfde:. werkgewer -in;-diens. is. nie. 

subartikel is ook van toepassing in: die geval van enige werk- 

nemer wie se dicnste beéindig word deur sodanige werkgewer na 

_die.aanvangsdatum van hierdie Ooreenkoms en wat weer deur 

sodanige werkgewér.in diens ‘geneem word. Cotes . 

(2).(a) Verskuldige besoldiging moet weekliks elke Vrydag in 

kontant betaal word op dic plek en tyd genoem in die kennis- 

-gewing wat-ooreenkomstig regulasie 7 () ingevolge die Wet ver- . 

toon word, maar. nie later as 5.30 nm.. nie en alle tyd wat. verloop 

na die. gewone werkure en die tyd wanneer betaling’ gedoen word, 

word as oortyd beskou. *As ’n betaaldag op *n publieke vakansie- 

dag val, moet ‘betaling op die dag voor dié -vakansiedag gedoen 

WOlGe os Te ee 

»1:¢b) Werknemers:..in diens, op. *n.maandelikse basis moet nie 

later as, die: laaste dag van. elke kalendermaand,, of by -diens- 

beéindiging as dit voor die gewone betaaldag van die. werknemer 

val, betaal word nie. , _ . 

_.(c) Met dien verstande datas die dienskontrak op enige ander 

werkdag. as die gewone betaaldag van die inrigting beéindig . 

word, alle lone, of ander gelde: aan die werknemer verskuldig, 

conmiddellik by diensbeéindiging betaal moet word. 

_ #2) Loonkoeverte.—Alle lone .moet..aan werknemers oorhandig 

‘word ‘in -verseéide koeverte waarop die. naam van die. werknemer, 

sy: fabrieksnomimer: en. die--maam van die werkgewer aangegee 

is: Die. loonkoevert: moet. vermeld' die getal ure wat deur die 

werknemer gewerk is, sy voorgeskrewé weekloon of skaal per 

uur, kortings gemaak ingevolge subartikel (4) van hierdie artikel 

en subartikels:(1), (2)'en (3) van artikel 12. (d.w.s. kort tyd), en 

getoon: is, betaal word. vs L 

(4) Geen’ kortings van watter aard ook al, mag van die bedrag 

aan ’n werknemer verskuldig, gemaak word nie, ‘witgesonderd 

onderstaande :— oe Poke, 

“ (a) As "an ~werknemer. ‘van ‘werk afwesig is ‘kan -n- pro rata 

bedrag vir die tyd wat werklik verloor is, afgetrék word; 

- (b)’ met die skriftelike toestemming van die werknemer, kortings 

vir spaar- en/of verloffondse; met dien verstande dat die . 

stigting of voortsetting van ’n spaar -en/of verloffonds | 

‘ondetworpe is aan die goedkeuting van' die Nywerheids- ' 

‘yaad; nadat’ die ‘werkgewer ooreengekom ‘het om -die geld 

_wat van die lone van sy werknemers afgetrek is, in ’n 

“wWaarborgfonds onder toesig van die Nywerheidsraad te 

_stort; en vir kontant voorgeskiet op lone en/of ledegeld aan 

- die vakverenigingfondse; - 

(c) heffings ingevolge artikel 22 en bydraes- aan die Siekte- 

~- “pystandsfonds -ingevolge artikel 26 van die Ooreenkoms. en 

vakverenigingledegeld ingevolge artikel: 27 van die Oor- 

_ eenkoms; . 

"(@- shige bedrag deur’ ’n werkgewer ten behoewe van *n werk- 

: “nemer ingevolge 'n’. verpligting ‘Kragtens enige ‘wet, ordon- 

nansie of regsgeding betaal;’ : : , : 

.(@) as-’n -werkgewer ’n: werknemer van ‘n skér voorsien, kan 

hy as betaling daarvoor ’n bedrag van hoogstens 3d. per 

week aftrek totdat die prys waarteen’ die werkgewer die 

skér gekoop het, terugbetaal is; maar ingeval die werk- 

nemer die skér aan ‘die werkgewer terugbesorg,” is:. hy ; 

geregtig op terugbetaling van die totale bedrag wat hy 

“betaal het; - = . . 

(f) geen werknemer is verplig om tee (of: ander drank) te neem 

nie, maar wanneer 'n werknemer ingestem het om ‘tee (of . 

ander :drank)..aan te neem wat deur. die werkgewer ver- 

skaf word, kan ’n bedrag van, hoogstens *n 4d. per koppie - 

irigevolge artikel 13 van hierdie Ooreenkoms afgetrek word; 

:-@) wanneer. geen “werk vir: ’n. werknemer beskikbaar. is nie. 

weens °n. defek.aan- masjinerie of ander oorsaak .buite 

- beheer van die bestwur, kan die werkgewer ’n. pro, rata 

. bedrag aftrek vir alle verlore tyd bo. twee uur. 

: “aye gewysig word gedurende die.geldigheidsduur van hierdie . 

Die bepalings van hierdie: 

die dattimm tot waarop lone of skalé wat op die koevert.aan-_ 

  

1) Cost of Living Allowance-—The cost of living. allowances 
payable shall be as provided in sub-section (1) of this section” 
subject to the following conditions:— -_ , 

(a) If. the allowances prescribed. by War Measure. No. 43 
{as amended), or any: measure replacing same, are-at.any ~. 
time varied during the period of operation .of: this Agree- 

-- ment then the.aHowances set.forth in sub-séction, (1) ‘shall 
“also be. varied ‘in. each wage group by.the:samé amount by 
which the .allowances for the coriesponding: wage:group ..< 
under the. War ‘Measure (or any. measure’ replacing. same). : 
has been varied; plus 10 per cent of such variation. 

(b) The allowances payable in terms of sub-section ({) shall 
_ at no ‘time: be less than the cotresponding allowafice pay- 
able in terms of the War Measure. (or any measure. re-’ 
placing same). — . : “ 4 

(c). No deduction whatever shall be made. from. the -cost -of 
living allowance. payable in terms. of- sub-section (1);.° 
provided that’ whenever, a deduction from. the wages of 

“an ‘employee -is permitted by this Agreement ‘In’ ‘respect. 
of any failire of such employee to fulfill the-terms ‘of his 
contract, a corresponding pro rata deduction may be ‘made 
from. the ‘cost. of living allowance payable in respect of 
the same period. 

_| 5. PAYMENT OF WAGES. 

(1). Nothing: in. this Agreement. shall ‘operate..to reduce: the 
wage which was‘being paid immediately prior: to, or. to whic 
any. employeé was‘entitled at the date of the commencement 3 
this Agréement ‘whilst ‘such émployee ‘is employed by’ the same - 
‘employer. The provisions of this sub-section .shall, also apply -in 
the case ‘of any ‘émployee~ whose services ‘are terminated: by..such 
employer subsequent tothe date of commencement “of: this 

| Agreement and who is re-engaged by such employer. _: 

(2) (@) Remuneration: due to an employee. shall.be. paid -in 
cash. each Friday during: working hours at. the place and. time 
specified in the- notice posted up in accordance ‘with regulation 
7 (5) under the Act but, not later than 5.30 p.m. Any time which 
may elapse after the normal hours of work and the time at 
which payment is made, shall be deemed to’ be overtime. | if a 

pay day falls upon:.a. public holiday, payment .shall be madé 

during working. hourson the day preceding such holiday. 7 

(b) Employees engaged upon a monthly basis shall be paid 
‘not later than the last-day- in each calendar: month, or upon the 

ordinary pay day of the employee. 
termination of employment ‘if this should. take place before the 

(c) Provided. that where the. contract of employment is termi- 
‘nated on any working day other than the ordinary pay day in the 

establishment, all“ wages or other moneys due to- the employes 

shall be paid. immediately upon termination of employment. 

- B) Wage Envelopes.—All wages. must be handed to. empidyees 
in sealed envelopes which shall. bear the. name -of the employee, 

his factory number.and the name of the employer. |The envelope 

shall refiéct.the-number of hours, worked ‘by. the. employee, his 

prescribed weekly wage. rate or rate. per hour, deductions made 

in terms of sub-section (4) of this. section and sub-section (1), 

(2) and (3) of section 12 (Ge. short time), and the date up to 

which the wages or rates shown on the envelope are paid... 

(4) No. deductions of any description, other than the following, 
shall. be niade. from the amount due to an employee :—.- a 

(a) When an employee is absent from work, a pro-rata, amount 

for actual time lost may be deducted. , 

(b) With the written consent of the employee, deductions for 

 savings.and/or holiday funds;, provided that the commence- 

ment or ¢ohtinuance of a savings and/or holiday fund is 

subject to the approval of* the Tadustrial Council,’ afte: 

S the employer has agreed to_ deposit such moneys deducte 

from his employee’s wages in a trust under the supervision 

ef the Industrial Council; and for cash advance against 

‘wages and/or, contributions to the funds of the trade union, 

' (c} Levies in terms of section 22 and sick. benefit fund con+ 

tributions in terms of section 26° of this Agreement, an 

trade union subscriptions in terms of section 27 of the 

Agreement. : : : 

(d@) Any amount paid by an employer compelled by any law, 

-ordinance,-or legal process, to. make payment, on. behalf. of. 

an employee. -.° . Ben, oe ane 

(e) Where scissors: have been provided by an-employer to hig 

employee, a weekly instalment. not exceeding. threepencé 

‘may be deducted until the cost incurred by the employef 

has been repaid but in the event 'of the employee returning 

the scissors to his employer he shall: be entitled to 

refund of the total amount ‘he has paid. ~~ : 

(f) No employee shall. be. compelled to take tea (or other 

beverage), but where an employee has agreed to. accept .- 

tea (or other beverage) provided’ by the -émployer, 

deduction of not more than one halfpenny per cu tag 

‘be made in accordance with section 13 of .this Agreement, 

- (g) Where no work’ is available to an employee on accoung 

- of.a breakdown of machinery, or other cause beyond. th 

conttol of the management, : the employer may make @ 

pro rata ‘deduction ‘for any time ‘lost ‘in’ éxcess of two 

hours, : So : 

or
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(5) Werkgewers wat hul werknemers ‘voorsien van goedere van 
watter aard ook al, mag nie die bedrag daarop verskuldig van 
die lone van dié werknemers aftrek nic. Lone moet te alle tye 
ten volle betaal word, uitgesonderd soos bepaal in subartikel (4) 
hiervan en in subartikels “(D), (2) en (3) van artikel 12, en geen 
korting mag gemaak word ten opsigie van goedere wat per 
ongeluk gedurende die vervaardigingsproses verknoei is nie. 

(6) As werk ia ’n inrigting van watter aard ook al verrig word 
georganiseer is; moet 

_elke afsonderlike werkmemer in genoemde groepe of spanne, sy 
lone of skale deur. die werkgewer of sy verteenwoordiger in. die 
inrigting waar die werk verrig word, betaal word. 

(7) Geen werkgewer mag enige premie, geldelike of ander ver- - 
_ goeding vir die opleiding van “n werknemer vorder of aanneem 

nie. 
(8) Wanneer werk. in. ’n hele inrigting of deel daarvan ophou- 

of onderbreek word weens skade deur brand,-storm. of corstroming, 
moet die werkgewer aan alle werknemers wat. daardeur geraak 
word, -lone plus lewenskostetoelae tot °n maksimum van.2 weke 
betaal; met. dien verstande dat sodanige betaling t.o.v. diensopseg- 
ging insinit wat ingevolge artikel 18 van hierdie Goreenkoms ver- 
skuldig mag wees; met dien. verstande dat waar. werk.in ’n gedeelte 
of. in- die hele ‘inrigting. hetvat word binne 2 weke vanaf die 
datum waarop die werk so opgehou het of onderbreek was, is 
die verskuldigde betaling alleen. met betrekking tot werklike tyd 
deur die. betrokke werknemer verloor. Die bepalings van hierdie 

* gsubklousule. is van toepassing op ‘enige werknemer wat op die 
datum van sodanige brand, storm of oorstroming ‘op preef in 

' diens is kragtens subklousule 8) van artikel 18 van ‘hierdi¢ ‘Oor- 
eenkoms. 

6. TYDSTATE. . 
> 

(1) Elke werkgewer moet ter bevrediging van die Raad.’n 
halfoutomatiese. tydregistrasieklok of ander. registrasic steleal “ver- 
skaf. en moet. bo redelike twyfel die werklike tyd wat eike- 
afsonderlike werknemer in die inrigting gewerk -het, vasstel. 

(2) Elke werknemer moet, tensy-deur-siekte of ander onver- 
mydelike oorsaak verhinder, elke dag die werklike tye wat hy in 
die inrigting gewerk het, ‘registreer. . 

(3) Elke werknemer:'.moet pefsoonlik. registreer- volgens die 
‘metode wat in die inrigting gevolg. word en geen werknemer kan 
vir enige ander werknemer in dié inrigting registreer nie. 

~ (4) Alle tydkaarte Of ander soorte aantekenings moet ocr- 
eenkomstig die vereistes van artikel. sewe-en- vyftig (4) van die 
Nywerheid-versoeningswet, 1937, vir "n tydperk van 3 jaar na 
die datum van die aantekening bewaar word en moet'op versock 
beskikbaar wees vir inspeksie deur die agent van die Raad. 

7. LOONAANSPORINGSKALE, STUK- EN TAAKWERK. 

(i) Taakwerk -is verbode en werknemers van wie vereis word 
em ’nbepaalde getal produksie-eenhede te ewer, moét onder die 
ite of aansporingsielsel geplaas word, $008 ‘bepaal in hierdie 

“artike 
 QY Geen werkgewer mag enige werknemer in diens neem op- 
teal of enige ander vorm van loonaansporingskaai nie, 
ehalwe in coreenstemming met die volgende voorwaardes:— 

@ Geen. werknemer mag in enige week minder.as die minimum 
loon en. lewenskostetoelae betaal word waarop hy geregtig 
sou wees kragtens artikel 4-van hierdie. Coreenkoms indien 

"hy uitsluitlik as ’n. a. tydwerker: in diens geneem sou gewees 
het nie; -- 

Gi) die Sekretaris. van die Raad moet binne.7 dae voor die 
toepassing van ‘enige stukwerk of ander -vorm van loon- 
aansporingskaal in-kennis geste! word van die, toepassing 
daarvan; 
n Bylae van stukwerk-loonskale en in die geval van enige 
ander vorm van ldonaanpassingskale, moet ’n staat wat 
duidelik aantoon hoe “bonusbetaling bereken word,. onver-- 
wyld vertoon en vertoon gehou: word op ’n opvallende. 

(iii) ° 

plek maklik toeganklik vir die werknemers en sodanige | 
bylae en/of. staat moet in.situ-onderteken word deur ’n 
agent van die Raad; | 
die werknemers deur. enige ‘Joonaansporingskena geraak, 
uitgesonderd direkte stukwerk, sal die reg hé om ’n Werke- 
komitee te kies bestaande wit twee lede (of sodanige 
addisionele aantal as wat deur die werkgewer toegestaan 
mag word) en in-die. geval waar ’n Werkekomitee aangestel 
“word, moet. volledige besonderhede van die werklike 

. werking van die skema beskikbaar gestel word aan die 
: komitee; 
(v) volledige besonderhede van die loonaansporingskema wat 

.. die“ werksaamhede aantoon wat gedek is, werkwaardes en 
toelaes gemaak in die -berekening .van werkwaardes, moet 

-deur.die werkgewer in stand gehou word..en waar enige 
veranderings teweeggebring, word, moet .die registers van 
die vorige stelsel behou word vir ’n tydperk van 1 jaar na 
sodanige verandering; 

(vi) geen besonderhede van die’ loonaansporingskema mag ver-. 
ander word om die inkomste van die betrokke “werk- 
“nemers te verminder nie sonder die toestemming van die 
Werkekomitee (as daar cen is) en in die geval van enige 
geskil wat ontstaan, moet die saak na die Raad verwys 
word, met dien verstande dat dit nie van toepassing mag 

: wees op enige veranderings teweeggebring gedurende die 
% ‘proeftydperk van 3 maande na die inwerkingtreding van. 

die’ skema nie: 
_ Stukwerk-loonskale ‘mag nie - verminder word: sonder die 

|” toestemming van die Raad nie, 
‘(wii) geen loonaansporingskema’ mag’ voortgesit word vir ?n 

langer tydperk as een maand na ’n proeftydperk van 3 
maande sonder dat ’n sertifikaat van toestemming van die 
Nywerheidsraad verkry is hie. 

12. 

(iv) 

- (vii)   

(5) Employers who supply their employees with goods of any 
kind whatsoever, shall not deduct’ the amounts owing thereon 
from the remuneration of such employees. Remuneration must 
at all times be paid in full, except as is provided in sub-section 
(4) hereof, and sub-sections (1), (2) and () of section 12 and no 
deduction shall be made in respect. of goods that may have been 
accidently spoilt during the manufacturing process. 

(6) Where work of any nature whatsoever is performed in an - 
establishment by employees organised in sets ef teams, each 
individual employee in the said sets or.teams shall be paid his 
remuneration by the employer or his representative in the establish- 
ment, where. the work is performed. : 

(7) No employer shall charge, nor shall he accept, any premium, 
monetary or other compensation for the training of an employes. 

(8) Whenever work ceases or is interrupted in the whole or 
part of an establishment owing to damage caused by fire, storm 
or. flooding an.employer shall pay to all -employees affected 
thereby, wages plus cost of living allowances up to a. maximum 
of two weeks; provided that such payment shall include any | 
payment in respect of notice of termination of service which may 
be due in terms: of section .18 of this Agreement; provided. that 
where work in a.part or the. whole of the establishment is resume 
within two weeks. from the date on which work was so ceased or 
interrupted the payment due shall be only in respect of actual 
time lost. by the employ ees affected. The provisions of this sub- 
section shall also apply to any employee who as at the. date 
of such fire, storm or flood is employed on trial in terms of sub- 
clause (8) of section 18 of this Agreement. 

  

6. TIME RECORDS. 

a) Every: employer shall provide, to the satisfaction of the 
Council, a semi-automatic time recording clock, or other recording 
systeny and shall establish beyond reasonable doubt the actual 
time each individual employee has attended at the establishment. 

(2) Every employee shall, unless. prevented by sickness or other 
unavoidable cause, register day by day the actual periods of his 
attendance at the establishment. 

(3) Every em ployee shall register in person, in accordance with 
the method employed in the establishment, and no employee may 
register for any other employee in such establishment. 

(4) All time cards, or other types of records, shall in accordance 
with the requirements of section fifty-seven (4) of the Industrial 
Conciliation Act, 1937, be kept for a period of three years sub- 

: sequent to the date of the record and on request shall be available 
for inspection by the designated agent. of the.Council. ” 

7. WaGE INCENTIVES, PiEcR-WoRK AND TASK Work. . 

(1) Task work is prohibited and employees who are required 
to produce a given number of units of production shall be placed 
under a piece- rework or incentive system as provided. for in this. 
section. : : 

(2) No employer shall employ any employee on. piecé- “work 
or any other form of wage incentive except in accordance with 
the following conditions :— 

‘@ No employee shall be aid in any week iess than the 
minimum wage and cost of living allowance: té which he 
would have been entitled in terms of section 4 of this 
Agreement if he had been employed purely as a time 
werker; 
the Secretary of the Council must within 7 days of the 
introduction of any piece-work or other form of wage 
‘incentive be notified of the introduction thereof; 
a Schedule of the picce-work rates and in the case of any 
other form of wage incentive a statement clearly illustrating 
how. bonus _Bayments ‘will be calculated, must forthwith be 
exhibited and kept posted in a conspicuous place readily 
accessible to the employees and such schedule and/or state- 
ment shall be signed in situ by an agent of the. Council. 
the employees affected by any wage incentive scheme other 
than straight piece-work shall have the right to elect a 
works committee of two (or such additional numbers as 
may be agreed to by the employer) and in the event of a 
_works committee being appointed full details of. the actual © 
operation of the scheme shall be made, available to the 

: committee; . . . 

(v) full details, of the wage “incentive. scheme showing - the 
operations covered, work values and allowances made in 
calculating work values, must be maintained by. the 

_ employer and where any changes are effected the records 
_ of the previous system. must be retained for a period of 
one year after. such change; 

(vi) No details of the wage incentive scheme may be changed 
to reduce the earnings of the employees affected without the 
consent of the works committee (if any) and’in the event 
of any dispute arising thé matter shail be referred to the 
Council, provided that this shall not apply to any changes 
effected during a trial pericd of 3.months after the coming 
into operation. of: the scheme. 

Piece-work rates shall not be reduced without the: ‘con- 
sent. of the Council; 
no wage incentive ‘system may be continued. for a period 
ex ceeding one month after a trial period of three months 
without a certificate of permission having been obtained 
from the Industrial Council. 

Gi) 

(ii) 

(iv)



  

GOVERNMENT GAZETTE EXTRAORDINARY, 9 MARCH 1956 13 

8. GETALLEVERHOUDING VAN’ WERKNEMERS. 

(i) Snykamer.—(a) "n Werkgewer. moet een hoofsnyer teen °n 
-loon van minstens die loon voorgeskryf in artikel 4 (1) deel A @ 
in diens'hé voordat hy enige ander snyer teen ’n laer loon in 
diens kan neem,. ae oe ne 

(b) Die ‘getal leerlinge werksaam in die snykamer, mag nie 
meer as dubbel die getal gekwalifiseerde snyers, pasmakers, 
binnevoeringsnyers en opmakers wees nie. ~ : 

' (2) (a) ’n Werkgewer moet een gékwalifiseerde manlike masjinis 
of gekwalifiseerde manlike.perser of gekwalifiseerde nasiener, 
voeringopryger, opryger of fatsoeneerder in diens bé voordat 
hy ’n manlike leerling vir enige werk in diens kan hé, uitgeson- 
derd ’n manlike leerling werksaam in die snykamer soos. in.sub- 
artikel (1) van hierdie artikel voorgeskryf. 

(b) Die getal manlike leerlinge aldus in. diens moet nie meer as 
dubbel. die getal gekwalifiseerde manlike masijiniste, persers, 

nasieners,  voeringoprygers, oprygers of fatsoenerders wees nie. ~ 

” 3) Vir die berekening van. die getalleverhouding van werk- 
nemers voorgeskryf in subartikel (1) van hierdie artikel, word - 
geen manlike werknemer wat *n loon ontvang’ van minder as - 
£5. 10s. as ’n ,, gekwalifiseerde werknemer” beskou nie. 

(4) Wanneer ’n werkgewer-’n beperkte maatskappy of vennoot- 
skap is, mag geen direkteur of ander ampsdraer van dié -maat- 
skappy of vennootskap vir doeleindes van getalleverhouding as ’n 
werknemer, beskou word nie, . : : 

(5) ’n Werkgewer moet aan die vroulike werknemers in sy 
inrigting, vir wie lone in hierdie Ooreenkoms voorgeskryf word, 
{uitgesonderd dié in diens in die vakke in subartikel (1) genoem], 

‘die volgende lone betaal:— ; 

(i) Minstens 30 persent van dié werknemers ’n basiese loon 
van £3. 7s. 6d. of meer per week; en . 

(ii) minstens 25 persent van dié werknemers ’n basiese loon van 
£2. 12s. of meer per week; en’. 

(id) hoogstens. 45 persent van dié werknemers ’n basiese loon 
laer as £2. 12s. per week. 

(6) Indien in enige inrigting die getalleverhouding te eniger 
tyd nie ooreenkomstig die .voorskrifte. van hierdie artikel is nie, 
moet die werkgewer— . . 

(a) onmiddellik ander werknemers. teen. die vereiste voorge- 
skrewe basiese loon in diens neem, of indien sulke werk- 
nemers nie dan beskikbaar. is nie; 

' (b) die voorgeskrewe lone van ’n toereikende getal laer betaalde . 

werknemers volgens voorrang van ervaring permanent ver-_ 
‘hoog: om die getalleverhouding van werknemers. soos in 
hierdie artikel voorgeskryf, te verkry én te behou; en 

(©) as alternatief en as. ’n tydelike maatreél die lone van ’n 
toereikende getal laer ‘betaalde werknemers: in sy diens 
volgens voorrang van ervaring verhoog, wat op_ hierdie 
hoér lone gehou moet word solank as wat hy dit nodig 
mag vind om sy voorgeskrewe getalleverhouding van werk- 
nemers te verkry en te behou, en dié tydelike verhoging 
moet aan elke, betrokke werknemer verduidelik word. 

(7) Enige persoon wat onder vrystelling in ’n inrigting : diens 
is, word vir doeleindes van die getalleverhouding van werknemer - 
as ’n ,, léerling °-werknemer beskou. 

(8) Vir die toepassing van hierdie artikel: word dryfbandher- 
‘stellers, ketelbedieners, opsigters, versendingsverpakkers, assistent- 
versendingsverpakkers, reisigers, reisigers.se bestuurders, klerklike 
werkers, bestuurders van voertuie, boodskappers, arbeiders, werk- 
tuigkundiges, manlike bodes en wagte uitgesluit. | 

.9. GEWONE WERKURE, ETENSONDERBREKINGS EN RUSPOUSES. 

(1) Gewone. werkure—n Vyfdaagse week moet van Maandag 
tot. en met Vrydag nagekom word ‘en die gewone werkure van 
*n werknemer mag nie meer as ondersiaande wees nie: le 

@ .424 uur, -behalwe etensonderbrekings, maar met |inbegrip 
van ruspouses, in ’n week van Maandag tot en pet Vry- 

_ dag;, . : . 
(iy 84 uur op ’n dag tussen die ure 7.30 ym. en 6 nm. 

(2) Werkure moet aaneenlopend ‘wees—Alle- werkure op ’n dag 
_ moet. aaneenlopend wees, behalwe vir maaltye en ruspouses wat 

in hierdie artikel bepaal word. 

. GB) Ruspouses—i) Werknemers nie in diens i.v.m, ’n vervoer- 
toestel nie—Elke werkgewer moet aan elkeen van sy werknemers, 
behalwe ’n reisiger, "n wag, ’n motorvoertuigbestuurder, of ’n 
werknemer in diens om goedere of boodskappe. buitekant die 
inrigting van sy werkgewer af te lewer, ’n ruspouse van minstens 
tien minute so na as moontlik aan— 

1 
(a) die middel van elke oggendwerktyd; 

(b) die middel van elke namiddagwerktyd; 

toestaan waarin dit nie van die werknemer vereis of hy toegelaat 

mag word om enige soort werk te doen nie, en so *n pouse. moet 
as deel van die gewone werkure beskou word. > 5 

(ii) Werknemers in diens, ‘i.v.m. ’n vervoertoestel—Werknemers 

in diens i.v.m. ’n vervoertoestel moet geskikte ruspouses gedu- 
rende werkure toegestaan word wat altesaam minstens 30 minute 
‘daagliks moet.beloop. Al hierdie rustye moet as deel van die 
werknemer se werkure beskou word, maar geen werk hoegenaamd 
mag gedurende dié ruspouses deur enige werknemer wat op. hier- 
die soort werk diens doen, verrig word nie,   

8. PROPORTION OR RATIO OF EMPLOYEES. - 

(1) Cutting Room.—(a) An -employer shall. employ .one head 
cutter at.a wage of not less than the wage préscribed in section 
4 (}), Part A @, before he. may employ any other cutter at a 
lower wage. , . 

(b) The number of learners employed in cutting récm operations 
shall collectively not exceed twice the number of qualified cutters, 
fitters-up, interlining cutters and trimmers.: : 

(2) (a) An employer shall employ one qualified male machinist 
or qualiled male presser, or qualified passer, under-baster, out- 
baster, or shaper, before he may employ in any operation any 
:male learner, other than a male learner employee in culting room 
operations as prescribed in sub-section (1) of this section. 

(b) The number of male learners so. employed shall not exceed. 
twice the number’ of- qualified male machinists, pressers, passers, 
under-basters, out-basters or shapers. : : ‘ 

(3) For the purpose of computing the ratio or proportion of- 
employees prescribed. in. sub-section’ (1) ‘of this. section, no 
employee in resceipt of a wage of less than £5. 10s. shall be’ 
deemed to be a “ qualified employee ”. - Pes 

(4) Where an employer is a limited liability company, or is a 
partnership, no director or other officer of such company or 
partnership, shall be deémed to .be an employee for . ratio 
purposes, 

_ ()-An employer shall ‘pay in respect of the female employees 
in his establishment-for whom wages dre prescribed in this Agree«> 
ment [other than those employed in the occupation referred to in 
sub-section (1) of this section]— 

(i) not less than 30 per cent of such employees a basic wage 
of £3..7s. 6d. per week or more; and 

(ii) not less: than 25 per cent of: such employees a basic. wage 
of £2, 12s. per week or “more; and : ‘ ° 

(ii) not more than 45 per cent of such employees.a basia 
wage lower than £2, 12s. per week. : : 

(6) In the event of the prescribed ratio or proportion, of 
employees in:terms of this section being. defective in any establish+ 
ment at any time, then the employer shall—. ~ : 

(a) immediately engage’ other employees. at the necessary” 
prescribed basic wage or if such employees‘are not then 

. available; . a 
(b) raise permanently and in priority .of experience,. the 

prescribed wages of a sufficient number of: his lower-paid 
employees to establish:and maintain the ratio or proportion 
of employees required in terms of this section; and , 

(c) alternately, and a8 a temporary. measure, raise wages of a 
. sufficient number of his lower-paid employees in. priority 

of experience, who shall be retained at such higher wages 
for so long as he may. find it necessary to establish. and 
maintain his prescribed ratio or proportion of employees, 
and: such temporary advancement must be explained to 
each employee coricerned. . 

(7) Any person employed in an establishment under. exemption 
shall be deemed to rank as a “ learner” employee for the purpose 
of the ratio of employees. - : mo 

(8). For the purpose of this section, belt-boys, boiler attendents, 
caretakers, despatch packers, assistant.despatch: packers, travellers, 
travellers’ drivers, clerical workers, drivers of vehicles, errand 
boys, labourers, mechanics, messenger boys and watchmen shall 
be excluded. o 

“9. OrpinarRY Hours or Work, MEAL BREAKS AND 
_Rest INTERVALS. 

(1) Ordinary Hours of Work.—A five-day week shall be: 
-observed from Monday to Friday inclusive and the ordinary hours 
_of work.of an employee shall not.exceed— | : 

‘ (i) 424 hours, excluding meal. times, but ‘including rest inter- 
vals, in any week from Monday to Friday. inclusive; : 

Gd 8 hours on any. day between the hours of 7.30 a.m. and 
p.m, ‘ , : . 

(2) Hours of Work to be Consecutive-—All working hours, in 
any day shall, except for meal times and rest intervals as provided 
for in this section, be consecutive. mo 

(3) Rest Intervals—i) Employees. not engaged upon a conveyor 
apparatus.—Every employer shail grant to each of his employees, 
other than a-traveller,-a watchman, a motor. vehicle driver, or 
an employee engaged: in delivering goods or messages outside 
the éstablishment of his employer, a rest. interval of not less 
than ten minutes as near as practicable to— : 

(a) the middle of each morning work period; 
(b) the middie of each afternoon work period; 

during which the employee shall not be required. or permitted 

to perform any work and such interval shall be deemed to be 

part of the ordinary hours of work. ‘ 

(ii): Employees Engaged on a Conveyor A Pparatus. Epo 

engaged on work in conjunction with a conveyor apparatus sha 

be given suitable rest intervals during working hours, amounting 

in all to-not less than thirty minutes daily. All such. rest periods 

shall be reckoned as part of the empioyee’s working hours, but 

no work whatever shall be performed during such reat intervals 

by any employee engaged upon this type of operation.
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. (4) Etensonderbrekings-~n- Werkgewer mag nie van 'n. werk- 
nemer vereis of hom toeldat om vir meer as vyf uur ononder- 

* broke” sonder-’n.“pouse van minstens.een uur’ te werk: nie; met 
dien -verstande dat—- 0 ae - 

eis as werkure. beskou- moet word; : re 

Gi) dif beskou' moet:word dat ’n. wetknemer van wie dit vereis 
‘word, oF “wat..toégelaat’ word ‘om 2 ef meer: tye te werk 

. wat deur tussenpose van minder as 1 uur onderbreek word, 
_ nitgesonderd. die ruspouses. wat by subklousule (3) voor- 
 geskryf word; en’ die: betrokke werktyé altesdam meer as 
S-uur-is, vir langer as. 5. uur ononderbroke ‘in diens was. 

     

. §) Voorbehoud.—Die bepalings. van hierdie klousule is nie van 
toepassing op. reisigers, reisigers -se drywers,.opsigters of wagte 

wat die--perséle’ en/of ander eiesidom. oppas nie, . uitgesonderd 
Bedurende die “gewoné “werkure genoem; in subartikel. (1). van 
liérdie artikel, en werknemers wat £780. of meer per jaar-ontvang, 

lewenskoste: toelae ingesluit; met -dien: verstandle. dat in- die. geval 
yan'?n wag, dit-nie van hom vereis of hy. nie toegelaat- mag. word 

.Omvir meer as.13 (dertien) agtereenvolgende. nagte sonder “n nag 
vryaf te werk ‘nie; die bepalings van subklousules (2),.(3) en (4) 1s 
nie van toepassing op ’n werknemer wat noodwerk verrig of 
magjinerie nasien en‘ ‘herstel wat nie.gedurende die gewone werk- 
ure gedoén ‘kan word ‘nie. os : Feces . 

po 10: GoRTYDWERK. | . 

(Lh). Oortyd.—Alle tyd wat. oor, die. gewone. daaglikse .ure, in 
artikel’ 9 ‘voorgéeskryf, gewerk word,’-of ‘voor 7.30 vm. en na 6 
nm: op Maandag. tot’ Vrydag; moet. as oortyd beskou word. . 

 (@): Beperking. van ° oortyd {0° Manlike: werknemers.—Geen 
-werkgewer mag’ vaii':’n manlike werkhemeérvereis of hom toelaat 
om Janger as 10 ulir-in-’n wéek oortyd te werk: nies” 

_ ii)’ Vroulike - werknemers{a) -Daaglikse, .weeklikse en jaar- 
likse. perke—-Geen .werkgewer mag “van ’n vroulike. werknemer 
jereis of haar toelaat-om voor. 6 vm. of later as.6 om. op enige 
dag te werk nie; ook'mag hy van geen vroulike werknemer         
ie 

¥ 

(a). 10 uur in.’n week; 

(b) 2 uur op ’n dag; 

(c) 3 agtereenvolgende dae; 

- (d).60. dae.in’n jaar ee 
': (b) Kennis van’ oortyd’ wat gewerk moet word, moet aan werk- 
pemers gegee word.—Van geen werknemer mag dit vereis of mag 
ytoegelaat, word om. langer as een uur op ’n dag-oortyd te 

werk nie, ‘tensy die werkgewer—_ 

(i) dié- werknemer voor middag daarvan in kennis.gestel. het; of | 

(ii) aan: dié-werknemer-’n toereikende ‘ete verskaf -het: voor sy 
met oortydwerk moet begin; of 

(iii) aan dié werknemer. ’n toelae van 1s, 6d..betaal het om. die 
. werknemer in staat te stelom ’n ete te verkry voor die cor- 

* tydwerk moet ‘begin. 00) 
Onderbreking vir ete Van" minstens.eén.uur'moet’aan vroulike 

werknemeérs toegestaan’ word tussen“die’sluiting’ van die gewone 
wetktyd ‘én die begin van ‘oortydwerk as ‘dié* oortydwerk’ langer 
seen uur is; 

tiur. sonder, ’n’ onderbreking ‘vir ete mag wees ‘nie. 

    

  

   

-" 8) Dit word beskou dat. ’n ‘werknemer, benewens, enige tydperk 
wat. hy werklik aldus-werk, vir die werkgewer .werk— ... - 

{a) gedurende enige tydperk ‘wat -hy volgens die vereistes van 
"=" sy _werkgewer op: of. in’ enige perseel aanwesig is waarin 

_. - die nywerheid uitgeoefen word: © : : 
(b) gedurende “enigé ander “tydperk ‘wat hy op of in. enige 
“" ‘sodanige*perseel‘aanwesig’is; en. 0 Sesh e . 

. (ey gedurende enige tydperk wat’ hy--in: beheer is. van enige 
_voértuig: wat'in die nywerheid gebruik word. of: dit bestuur    

“word ‘of nies 7% “ a 

met dien verstande dat as dit. bewys word gedurende.watter deel 
yan enige sodanigé tydperk as wat in paragraat (b) of (c) genoem 
is, enige sodanige werknemer werklik in sy, diens werk verrig het, 

ie: vooropstelling. ‘wat. -by- hierdie ‘subartikel ‘aanvaar word, nie 
en. opsigte.:van daardie werknéemer ‘met, bétrekking tot “daardie 
tydperk van toepassing is nie. Dee 

: ©. Oortyd loop daéliks: open moet daeliks, gereken.. word .as 
tyd’-gewerk na voltooiing van «die; gewone..daelikse -werkure 
yea 2 inrigting. Vir alle oortydwerk van ’n,.korter, tydperk, as 
15..minute..wat.’n werknemer verplig kan’ word om te werk, moet” 

‘betaal word as.’n kwartier oortyd. | a ° 

(5) Oortyd is van :toepassing..op. alle werknemers in. ’n_ inrigting 
iigesonderd. werknémers : wat-.£780.-per-jaar, of. meer ontvang, 
lewenskostetoelae ingeslote, werknemers..in.diens as, reisigers, 
reisigers se bestuurders en opsigters of wagte wat persele en/of 
ander eiendom™ bewaak’-op’ander tye as gedurende die gewone 
werksure in, subartikel (1) van artikel 9 genoem. 

11.. BETALING VIR‘OORTYD EN: VIR WERK OP SATERDAE, - 
-4:. -SONDAE BN, OPENBARE. VAKANSIEDAE. 

‘1 Oortyd:—’n® Werkgewer. moet aan ’n werknemer Lowy. alle, 
oortydwerk, minstens ‘soos. volg. betaal r--. _— ane 

(a) Indien ’n ‘tydwerker, minstens~ 14° maal" sy minimum. week- 
_ Loon “soos voorgeskryf in artikel.4 (1, .gedeel. deur 424 
_fococvir elkeouur:-of gedeelte.van'’n wor aldus :gewerk;, en. 
(b) indien:.’n ‘stukwerker, -miastens, ‘14-maal. die stukwerkskale. 

14 

@ indien dié pouse langer as 1 war duur, die. tyd 66r."n ‘uur 

reis of haar toelaat om ‘langer ‘oortyd as“onderstaande te werk 

met dien verstande dat geen’ tydskof meer as vyf 
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(4) Meal Breaks-—An_ employer shall. not require .or permit an 
employee to work for more than five hours continuously without 
an-interval of at-least one hour, provided that— :- copes ta! 

(i) if such interval “be- for longer than. one hour,’ the “péried” 
in excess of one hour shall be deemed to be tours of work; 

(ii) an employee who. is- required: or permitted to work for |. 
.two-or more periods broken :by intervals of, less-than-an. . 
hour, other than: rest ‘intervals: prescribed. in, sub-clause. (3), 
the said periods of work totalling more than five -hours,.. 
shall. be. deemed to’ have been. employéd for more than - 
five hours continuously. -. . : ee . 

(5) Savings The provisions of..this clause. shall: not apply-to — 
travellers,- travellers’. drivers, caretakers :or ‘watchmen guarding 

- premises ‘and/or other property at- times -other:than..during the 
ordinary. “hours. of: work referred to ‘in. sub-section. (1)..of. this 
section, and‘ employees in receipt..of £780. per.:annum . or - over; 
including cost of living allowance; provided that-in the. case of a 
watchman he’ shall not be required or permitted to. work for more 
than 13. (thirteen) ‘nights consecutively without being granted a 

| night off duty;. the provisions of sub-clausés -(2),.(3), and (4) shall 
not apply to an employee engaged on emergency: work or-in the 
overhauling and repair of machinery which cannot be performed, 
during the regular working hours, - oe . - 

10, OVERTIME. . a, : : 

_() Overtime-—All time- worked in excess of -the- ordinary daily... 
“hours prescribed in. section 9. or-before. 7.30 a.m:-and_after 6 p.m. ° 
on.Monday to Friday, shall be deemed to: be overtime... oo. 

(2) Limitation of Overtime-—(i)Male Employees:—No employer — 
shall require or permit a male employee to work. more-than 10 
hours overtime in any week. Beek ee gts 

(ii) Female Employees.—(a) Daily, Weekly and. Annual-Limits. 
--No. employer shall-require:.or “permit -a female employee. to 
work before 6 a.m. or later than 6 p.m. on any day, nor shail he. .. 
require or permit such employee to work overtime. for. more 
than—- Se . . 

‘{a) ten. hours in any week; 

(5) ‘two hours on any day; 
(c) three consecutive days;. 

(d) sixty days in any year; . 

(b) Notice of. Working of Overtime to be-Given.to Employees.-~ 
. No overtime in excess of one hour in-any day. may. be. required. 
or permitted of an employee. unless: the. employer— = .0 

(i) gives ‘notice thereof to such employee before midday; or 

(ii) provides such: employee with an adequate mieal* before she’ 
‘ has to commence overtime; -or: ° _ oo 

(iii) pays such employee an aliowance of: 1s. 6d. to’ enable the. 
employee to obtain-a meal before the overtime is due to 
commence, . 

A break for a meal of not Jess than one‘hour, shall be allowed, 
to femaleemployeés between the closing of the ordinary working: . 
hours, and the commencement of overtime, ‘when such overtime: 
exceeds one hour; provided that’ no time shift shall exceed. five:. 
‘hours without.a ‘break for a ‘meal. : 

‘(3) An employee shall be deemed. to be working in the employ-"~ 
tent of an employer in addition to any period during which 
he is actually working— ns 

(a) during any period during which, in accordance with the 
. requirements ‘of his employer, he is present upon or in 

any premises in which the industry is being carried on, 

(6) during any period during which: he’ is present upon or in ~ 
any such premises;. and . : po oe 

(c) during any period during. which he is ia charge of any * 
vehicle used ‘in the industry, whether or not it is being | 
dtiven;: Mey . ‘ oa 

provided that if it is proved during what portion of any such..- 
period as is referred to in paragraph (b)-or (c) any such-:employee 
actually worked in his employment, the presumption established 
by this sub-section: shall not apply in respect of ‘that. employee 
in relation to that period... 0°), 0. oy 

(4) Overtime accrues daily and shall be reckoned day. by day 
as time worked after the completion ofthe ordinary daily ‘working 
hours of an establishment. - All overtime of a lesser period than 
‘fifteen minutes,, which an employee may be required _to- work, . 
shall be paid for as one-quarter of any hour overtime... : 

(5) Overtime shall:apply to all employees in an establishment, | 
except empoyees in receipt of £780 per annum or over, inclusive 

of cost of living allowance, employees employed as travellers, 
travellers’ drivers, and caretakers or watchmen guarding premises 

- and/or other property at times. other than during the ordinary 

hours of work referred to in sub-section (1)-of section 9, 

1. PAYMENT: FOR OVERTIME: AND, Work oN SaTuRDays, SUNDAYS 
ue Soares or AND. PUBLIC. HOLIDAYS. : / “ 

(1) Overtime-—An “employer shall pay to his employee. in » 

respect of. all overtime worked by- him, not.less than. 

(a) if a time worker, not less than one and one-half times his~. 

minimum weekly wage.as prescribed in section 4 (1) divided’ 

by 424 for each hour or. part’of an hour so worked; | 

(8) if a ‘piece-worker, not: less*than one and. one-half. times his 
“piece-work rates.”. :
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die toestemming van die Raad- gedoen word.nie en tyd wat op 

*n Saterdag. gewerk. word, moet. as oortyd beskou word en daar- 

yoor moet ooreenkomstig subklousule, (1) betaal word. 

(3) Werk op Sondag——Geen werk mag op "n Sondag sonder 

toestemming van die’ Raad gedoen word ‘nie, en, as dit van ’n 

werknemer " vereis of * hy. :toegelaat word .om:\op ’n Sondag te 

werk, moet sy werkgewer— , 

‘(@)-aan die werknéemer minstens 17° maal sy gewone uurloon 
betaal; of : : SO 

(b) aan die werknemer . besoldiging:‘betaal, teen minstens. 14 

-» maal sy gewone uurskaal-van besoldiging ten opsigte van 

‘die totale tydperk op’ die Sondag -gewerk en hom. binne 

" sewe dae ‘na die Sondag: cen werkdag, d.w.s. *"n ander dag 

 *as’n:Saterdag-of ’n, Sondag vryaf. gee en hom. ten opsigte 

» daarvan minstens. 84 uur se besoldiging -betaal, met. dien 

‘verstande dat ‘vir die toepassing van hierdie subartikel, ’n 
“ stukwerker -minstens. die gelykstaande:;bedrag. betaal moet. 

_ -werker in’diens was. Oo 

(4) Openbare vakansiedae —(a) Betaalde openbare vakansiedae— 

*n Werknemer is -geregtig op verlof met” volle -besoldiging en 

Jewenskostetoelae t.o.v. ondergenoemde publike vakansiedae ‘en 

ingeval' dit van hom Vvereis of hy’ toegelaat word om op enigeen 

van dié- vakansiedae te werk; moet-hy, bo.en. behalwe sy gewone 

looi en lewenskostetoelaé t.o.v: dié: vakansiedag, -slegs lone teen 

gewone tyd t.o.v..die ure aldus gewerk, betaal word:— . 

Goeie Vrydag,. Paasmaandag, Uniedag, Hemelvaarisdag, 

Geloftedag,. Kersdag, Tweede -Kersdag, Nuwejaarsdag, Setlaars- 

dag en Heldedag. . Oo ea, . 

.(b) Onbetaalde -openbare vakansiedae.—Ingeval . ’n werknemer 

gelas word om hom nie vir .werk op.enigeen van die onder- 

genoemde. openbare vakansiedae vir werk aan te meld nie, nl.— 

- word waartoé: hy -geregtig sow gewees: het.as hy. as ’n. tyd- 

‘Van Riebeecksdag en’Koniningsversjaarsdag, 

moet die gewone lewenskostetoelae vir daardie dag aan die werk- 

nemer betaal word’t.o.v. dié dag, maar die werkgewer mag. van 

die-loon van die werknemer ’n bedrag: aftrek gelyk aan sy basiese - 

loon t.o.v. die gewone getal ure wat hy op dié dag sou gewerk het. 

Ingeval dit van die werknemer vereis of hy toegelaat word’ om 

op dié dag te werk, moet hy egter sy gewone Jewenskostetoelae 

vir daardie dag betaal. word en besoldiging .ontvang vir tyd 

géwerk teén” 419 “mial bereken - ooreenkomstig-*subartikel (1) van 

hierdie artikel. pee Ls : 

(5) Besoldiging betaalbaar met betrekking: tot enigeen van die 

bépalings van hierdie artikel, moet. aan die betrokke werknemer 

op. of voor die eerste betaaldag betaal word wat volg op die tyd- 

perk ten opsigte waarvan die’ bésoldiging betaalbaar- is. : 

(6) Voorbehoud—Die bepalings van hierdie artikel is nie van 
toepassing op wagte mie. ~*~ | . . 

"12. Korrryp. oe 

(1).’n Werkgewer..moet- voor die .dag waarop.en met .ingang 

van welke -hy vornemens is, om. korttyd. te werk, alle. betrokke 

- werknemers ‘daarvan.in kennis stel deur vertoning van “n kennis- 

gewins' -of:-kennisgewings op *n opvallende,. welbekende en vir. sy. | 

werknemers gemaklik toeganklike .plek. in. enige ‘afdeling” of 
departement van. die betrokke inrigting. 

: (2). Enige werknemer aan wie ni kennis ingevolge subartikel (1) 
van hierdie artikel gegee is nie, is geregtig om ’n volle dag te. 

werk indien hy vir werk in‘ die inrigting aanwesig 1s, ‘of om in’: 

plaas daarvan volie loon betaal te: word. . : to, 

(3) Indien: korttyd in ‘n inrigting gewerk word, is °n. werk- 

némer; hetsy op. tyd--of stukwerk, wat’ op enige. dag -by die 

inrigting aanwesig is in opdrag van die werkgewer of sy: verteen- 

woordiger, geregtig om vir minstens 4 uur,op dié dag te werk, 

of om in plaas daarvan 4 uur se betaling teen die voorgeskrewe 

loén’ of ‘skaal té ontvang. ws oe 

(4) Wanneer korttyd ‘gewerk word, ‘mag’ geen ‘aftrekking onder 

hierdie rede van die betaalbare lewenskostetoelae gemaak word 

nie. - ae 

: 13. VERSKAFFING VAN TEE EN ANDER DRANKE. ° 

(1) Waar tee-(of ander‘drank) deur die werkgewer verskaf word, 

mag ’n aftrekking van hoogstens 4d. ‘per koppie-van_ die loon 

van die werknemer gemaak word: wat dié tee (of ander. drank) ° 

ontvang, op voorwaarde dat. géen werknemer verplig mag word 

ora tee. (of ’n ander drank) te neem-nie en dat die aftrekking slegs 

toelaatbaar is indien die werknemer ingestem het om die tee (of 

ander drank) te ontvang. - | : 

(2) Waar geen tee (of ander. drank) verskaf..word nie, moet die 

werkgewer op eie koste by die aanvang van elke ruspouse, asook 

met eternstyd, n voldoende hoeveelheid kookwater en die nodige 

gerei om tee te maak, verskaf en dit onmiddellik beskikbaar hé.: 

14. INDIENSNEMING. VAN BEPAALDE PERSONE VERBODE. 

(1) Persone ondér die ouderdom van 15 jaar—-Geen werk- 

gewer mag ’n persoon onder-die ouderdom van’ 15: jaar in diens 

heem nie. oo 

(2) Vroulike werknemers-in bepaalde bedrywe.—(a). Die: in- 

diensneming van vroulike werknemers as persers en onderpersers 

in die klerasie-afdeling en as versendingsverpakkers en assis- 

tentversendingsverpakkers is uitdruklik verbode; met dien verstande. 

dat hierdie bepalings nie van toepassing op ondergenoemdes is 

hie— . : . 

(i) vroulike persers wat.op of voor 13 April: 1936 in -diens 

geneem is; , tee Ss 

Gi) vroulike onderpersers;. versendingsverpakkers en .assistent- - 

versendingsverpakkers wat voor die datum waarop hierdie 

Ooreenkoms in werking tree, in daardie hoedanighede in 

diens was. : : 

.. (2) Werk op Saterdag.—Geen werk mag op *n. Saterdag sondér | 

, watchmen. 

  

2) Saturday. Work.--No work .be performed on any-Saturday * 
without the permission of the Council and any tire worked on @ we : 
Saturday shall be deémed.to be overtime and paid: for ii 
accordance with sub-clause (1): — ee ea 

(3) Sunday Work.—No work shall be performed on.a Sunday 
without the :permission of the Council and whenever an. employee 
is required or permitted t6 work..on a Sunday; his:employer. shall. 
either— . : . . Le “ » é 

(a) pay the employee not less than’ 17 times his ordinary ‘hourly 
wage; Of. So 

(b) pay ‘the employee not less than. one and a-half times: his. . 
| ‘ordinary hourly. wage in respect -of -each. hour. worked .on 

such Sunday and: grant. him -within seven days of such. . 
Sunday: one work day, ic. a day other than. a.Saturday- 
or Sunday as a-holiday,.and pay him in.respect thereof. 

“fot less than: eight and one-half. -hours’’ remuneration; -- 
provided that for.the purpose of this sub-section, a’ piece- .. 
‘worker-'shalf’ be -paid~ not Jessthan. the equivalent ‘amount... 
to which ‘he would ‘have been “entitled _had--he been.. 
employed as a time-worker. - oo - 

(4) Public. Holidays—(a) Paid Public Holidays-—An employee | 
shall be entitled to leave on full wages and cost of living allowance 
in respect of the folowing public holidays and: where he is required — 
or. permitted-to work on any such holiday he.-shail. be. paid, ‘in’ 

| addition .to -his: normal wage .and cost of living allowance. in ¢ 
respect of such’ holiday; wages only at straight time in respect ‘of 
the hours so worked :-— . : : SOR a 

Good Friday, Easter. Monday, Union Day, Ascension Day, - 
Day of:.the Covenant, Christmas Day, Boxing. Day, New - . 
Year's Day;: Settler’s. Day. and Kruger. Day. | _ oe 

_ (b) Unpaid Public Holidays—Where-an employee is instructed : 
not to report for work on any of the following public holidays:—- +: 

Van Riebeeck’s Day, Queen’s Birthday, ~ rn 

the normal ‘cost -of living allowance for that day shall be. paid “ 
to the employee in respect of such day but the employer may" 
deduct from the wage of the employee an amount equal to his 
basic. wage in respect of the normal number ‘of hours he would 
have worked on such day. s 

Where the employee is required or permitted to -work.on such 
day, however, he shall. be paid his normal cost-of living allowance 
for that day and receive payment for time- worked: at*the’ rate 
of time and one-half “calculated, in accordance, with sub-section 
(1) of this section... oo, ee 

(5) Remuneration payable in terms of any of the provisions of 
this ‘section shall be paid to the employee concerned ‘not later. 
than the pay day next succeeding the period in respect of which ~ 
such remuneration becomes payable. ° ” see BS t 

(6) Savings.—The provisions of this section.shall not apply:to 

. 12. Sport -:Time. ae 

(1) An employer shall, prior to the day on ‘and from which he 
intends to -work., short. time, notify all .employeés concerned by 

| posting up-a notice,,.or. notices, .in a prominent: position well. 

Known and easily accessible to employees in any section or depart. 

ment of the establishment concerned. ek. . oa 

(2) Any employee -who has not. been. given notice in terms of ., 

sub-section (1) hereof. shall, on attending at the establishment, be ~ 
entitled to be employed for-a -full: working day; or be- paid full 

wages in lieu thereof. uo, : Sot , 

(3) Where short time. is being worked in any establishment, an 

employee, whether..on--time or .piece-work, who on any day 

_attends at the establishment on the instructions of. the employer 

or his representative,. shall. be entitled to be employed for at least 

four hours on such day, or to receive four, hours’. pay at the 

prescribed wage or rate in liew thereof... ee 

(4) ‘When’ short time is -being- worked no deduction ‘shall on 

this account be made from the cost of living allowances payable. 

13. PROVISION OF TEA AND OTHER . BEVERAGES. a 

(1) Where tea. (or other beverage) is provided by the employer, ° 

a deduction of not more than. one halfpenny per cup may “be. 

made from ‘the wages of the employee receiving such tea (or - 

similar beverage), on condition that no’ employee may be cong 

pelled to take tea (or other beverage) and. that the deduction i8 . 

permissible only where the ‘employee has-agreed to. accept the .. 

tea (or other beverage). : : _ 

(2) Where tea or other beverage is not provided, the employer . 

shall, at his own expense provide and have immediately available “ 

to his employees at the commencement: of ‘each rest interval, and 

also at lunch time, a sufficient supply of boiling water and. :the — 

necessary utensils for the making of tea. 

14. EMPLOYMENT OF CERTAIN PERSONS PROHIBITED. 

_() Persons under the Age of 15 years—No employer sha 
employ any person under the.age of 15 years. . 

(2) Females in Certain Occupations.—(a) The employment of : 

females ‘as ‘pressers, and under-pressers in the clothing section ant 

as despatch packers and assistant~ despatch. packers is expressly. ... 

prohibited; provided. that. this provision shall not apply to— 

‘(@) female pressers- engaged on or before 13th April,..1936, 

(ii) female. -under-pressers, despatch” packers cand ~ assistant 

“despatch packers, éingiloyed’ as such prior to the. date of 

coming into force of this Agreement. 

As
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(b) ° n Vroulike werknemer kan nie verplig of toeselaat word 
om ’n Strykyster van swaarder as 9 pond te gebruik nie, 

(3) Nie-lede van vakyeren: ging —Geen ld’ yan die werkgewers- 
organisasie:- mag vir °n tydperk van ‘anger as een maand nh 
werknemer in diens hé wat nie lid is van die vak: yereniging wat 
vir die klerasienywerheid geregistreer is vir die magistraatsdistrik 
waarin hierdie Ooreenkoms van krag is nie; met dien verstande 
dat die bepalings van hierdie subartikel nie van tcepassing is 
nie op— . 

(a) klerklike werknemers; of 

' (bY enige werknemer aan wie, na die mening van die. Raad, 
lidmaatskap van die vakvereniging sonder gocie en vol- 
doende rede geweier is, en die applikant binne 30 dae na 
die weiering, by die Raad aansoek gedoen het om die 
viystelling- van. die werking van hierdie artikel; 

(c) enige werknemer wat, na die mening van die. Minister, 
goeie rede het om beswaar te maak om lid te word of lid 
te bly van die vereniging; 

(d) ’n immigrant gedurende die cerste jaar na die datum van 
sy binfekoms in die Unie van Suid-Afrika; met dien ver- 
stande dat as enige immigrant te eniger tyd na die cerste 
3 maande wat hy ‘in die nywerheid begin werk het, weier 
om op versoek van die betrokke vakvereniging lid daarvan 

‘te word, die .bepalings van hierdie artikel. onmiddellik in 
_werking tree. . 

15. JAARLIKSE VERLOF EN’ RBETAALDE OPENBARE VAKANSIEDAE: 

a Jaarlikse. verlof —{i) Elke werknemer wat op” die laaste dag 
waarop hy sy verlof kan begin, minstens een jaar ononderbroke 
diens by sy werkgewer voltooi het, moet tussen 15 Desember 
van elke jaar en. 14 Januarie van die volgende jaar, minstens drie 
agtereenvolgende weke jaarlikse yerlof toegestaan word wat be- 
Staan uit die volgende: — . 

(a) 12 gewone werkdae met. volle betaling en lewenskoste- 
toelae; 

(b) Kersdag, Tweede Kersdag en. _Nuviejaarsdag as openbare 
vakansiedae met betaling ingevolge artikel 11 (4) van 
hierdie Ooreenkoms; . 

. (c) as Geloftedag binne - die tydperk van jaarlikse. verlof val, 
moet dit ook ingevolge artikel 11 (4).van hierdie Ooreen- 
koms .as ’n openbare_ vakansiedag met betaling beskou 
word wat dus die tydperk van jaarlikse verlof. met een 
dag verleng. 

(ii) ’n “Werknemer - wat op 15 Desember van ’n jaar nie 12 
-maande ononderbroke diens by sy werkgewer voltooi het en 
‘wie se diens nie betindig i is nie, moet die volgende betaal word :— 

(a) Vir elke volle maand- diens in daardie jaar, ’n bédrag wat 
gelyk is aan een dag se betaling (met inbegrip van lewens- 
kostetoelae) plus— 

(b) vir elkeen van die volgende openbare vakansiedae wat. 
binne. die tydperk val. waarin die inrigting gesluit is vir 

“-die jaarlikse verloftydperk: Geloftedag, Kersdag, Tweede 
' Kersdag en Nuwejaarsdag—'n bedrag gelyk aan een dag 

se. betaling (met inbegrip van lewenskostetoelae) ten opsigte 
van elke sodanige dag. 

iii) By be@indiging van diens: moet ’n werknemer, in plaas 
yan verlof, betaling wat soos volg bereken word, ontvang:— - 

Een dag se betaling (met inbegrip van lewenskostetoelae) 
ten opsigte van elke volle maand diens gereken vanaf 15 
Desember van die voorafgaande jaar, of, na gelang van die 
kortste tydperk, die datum van indiensneming, 

(2) Openbare vakansiedae. met betaling: —(i) Bo en behalwe die 
openbare vakansiedae met betaling wat gewoonlik binne die tyd- 
perk van jaarlikse verlof val, dws. Kersdag, Tweede Kersdag 
en Nuwejaarsdag, is elke werknemer geregtig tot verlof met volle 
betaling en lewenskostetoelae wat op Geloftedag, Goeie Vrydag, 
Paasmaandag, Uniedag, Hemelvaartsdag, Setlaarsdag en Heldedag 
toegestaan moet word. 

Gii)'As ’n werknemer se diens onmiddellik voor. een van die 
openbare vakansiedae met betaling, waarna in subartikel (2) (i) 
verwys word, eindig, dan is hy geregtig op betaling vir daardie 
openbare- vakansiedae mits hulle binne ’n verlengde tydperk; wat 
soos volg bereken word, val:—.. : 

Een werkdag ten opsigte van elke volle. maand diens 
gereken’ van die dag waarop die ‘werknemer:laas op: verlof 
geregtig geword het, of, na gelang van die kortste tydperk, 
van die datum van indiensneming) moet gevoeg word by 
die datum waarop die werknémer ‘se diens eindig en indien 
in publieke vakansiedag binne sodanige toegevoegde tydperk 
val moet daarvoor betaal word; en voorts met dien verstande 
dat’ waar die diens van ’n werknemer beéindig word deur ’n 
“werkgewer, weens oorsake anders as ontslag sonder kennis- 

“* gewing “om enige goeie rede’ wat kragtens: wet as voldoende 
“ beskou word, in paragraaf (a).-van subartikel (1) van artikel 

18 genoem, te eniger tyd gedurende Desember van enige 
jaar, moet sodanige werknemer met betrekking tot elk van 
die_openbare wakansiedae in paragraaf (i) van subartikel (1) 
van hierdie artikel genoem wat na die’ datum van diens- 

-beéindiging val, een dag. se loon betaal word, lewenskoste- 
“toelae ingeslote, 

16. 
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(b) A female shall not be required or. permitted to use an iron 
of more than nine pounds in weight. - 

G) Non-members of *Trade Union——No member of the 
employers’ organisation shall give employment for a period. of 
longer than one month to any employee who is not a member 
of the trade union registered for the closing industry for the 
Magisterial Districts in which this agreement is operative, provided 
that the provisions of this sub-section shall not apply to— 

(a) clerical employees; ‘or 

(b) any employee to whom, in the opinion of the Council, 
. membership of the union has been refused without good 

and sufficient cause and the applicant has applied to the 
Council within thirty days of such refusal for exemption 

’ from the operation of this section; 

(c) any employee who, in. the opinion of the. Minister has 
good -cause for objecting to becoming or remaining a 
metnber of the union; - 

(d) an immigrant during the ‘first year after the date of his 
entry into the Union of South Africa; provided that if 
any immigrant has at any time. after the-first three months 
of commencement of his employment in the. industry 
refused any invitation from the trade union concerned to 
become a member of it the provisions of this section shall 
immediately come into operation, 

15. ANNUAL LEAVE AND Paro PusLic Horipays. 

(1) Annual-Leave-—(Q) Every employee who on the latest day on 
which he can commence his leave shall have completed at least 
one year’s continuous service with his employer shall between 
the 15th December of each year and the 14th January of the 
following year, be granted at least three consecutive week’s annual 
leave. made up as follows :— 

‘{a) 12 ordinary working days at full wage and cost of living 
aliowance; : 

(b) Christmas Day, Boxing Day and New Year’s Day as paid 
public holidays in accordance with section 11 (4) of. this 
Agreement; \ ‘ 

(ec) when the day of the Covenant “falls within the period of 
annual leave it shall. in accordance with section 11 (4) 
of this Agreement also be observed as a paid public‘holiday 
thus extending the annual leave period by one day. 

Gi) Any employee who on the 15th December of any year has 
not completed 12 months’ continuous service with his: employer 
and whose employment has not been terminated shall be paid— 

(a) fer each completed month-of service in that year an amount 
equal to one day’s pay (including cost of living allowance) 
plus— 

(b) for any of the following public holidays falling within the 
period during which the establishment is closed for ‘the 
annual holiday period—Day of the Covenant, Christmas 
Day, Boxing Day and New Year’s Day—an amount equal 
to one day’s pay (including cost of living allowance) in 
respect of each such holiday. 

(iii) Upon termination of employment an employee shall 
receive in lieu of leave calculated as follows :— 

One day’s pay (including cost of living allowance) in ° 
respect of each completed: month of service calculated from 
the. 15th December of the previous year or from the date of 
engagement, whichever is the shorter period.: 

(2) Paid Public Holidays—(i) In addition to the paid public 
holidays normally’ falling within the period of annual leave, is, 

. Christmas Day, Boxing Day and New Year’s Day, each employee 
shall be entitled to and be granted leave on full pay and cost 
of living allowance on the Day of the Covenant, Good Friday, 
Easter Monday, Union Day, Ascension Day, Settler’s Day and 
Kruger Day. 

(ii) Where an employee's service terminates immediately before 
any of the paid public holidays mentioned in sub-section (2). i), 
he shall be entitled to payment for such public holidays, provided 
they fall within an extended period calculated as follows :— 

One working day in respect of. each completed month of 
service (calculated from the day on which the employee iast 
became entitled to leave or from date of engagement which- 
ever is the shorter period) shall be. added to ‘the date on 
which the employee’s service terminates and if any paid 
public holiday falls within. such added period it shall be 
paid for, and provided further that where the. service of an. 
employee. is terminated by his employer, for reasons other 
than dismissal without notice for-any good cause recognised 
by law as sufficient as referred to in paragraph (a) of sub- 
section (1) of section. 18, at any time-during -December of 

- any year such employee shall be paid one day’s pay, including 
cost of- living allowance, in respect’ of each of the public 
holidays referred to in ‘paragraph. G) of sub-section (1) of 

: this section, which falls after the date of termination of 
. service.
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(ii) As ’n werknemer op Goeie Vrydag, Paasmaandag, Unie- 
dag, Hemelvaartsdag,-Setlaarsdag, Heldéedag, Geloftedag, Kersdag, 
Tweede Kersdag of Nuwelaarsdag werk, moet sy werkgewer hom 
tov. die totale tydperk wat.op sodanige dag gewerk word, 
besoldiging betaal teen ’n skaal van minstens sy. gewone skaal 
van besoldiging bo en behalwe die besoldiging waarop hy reg 
gehad het as hy nie aldus gewerk het nie. 

(iv) As ’n openbare vakansiedag met betaling op ’n Sondag 
val, moet dit op die daaropvoigende dag toegestaan word. 

(vy) As enigeen van die openbare vakansiedae in subartikels 
(1) en (2) van hierdie artikel genoem, op ’n Saterdag val, moet 
’n werkgewer sy werknemér wat nie op sodanige dag werk nie, 

4+ uur se besoldiginig betaal bo en behalwe die besoldiging wat 
aan hom verskuldig is vir tyd wat van Maandag tot Vrydag 
wat, dié Saterdag onmiddellik voorafgaan, gewerk: is. 

- (i AS ’n werknemer op ’n betaalde vakansiedag werk wat op 
’n Saterdag val, in die besoldiging vir elke sodanige dag dié soos 
bepaal in subartikel (2) (v), plus, daarbenewens, 14 maal-sy 
uurloonskaal vir eike uur op dié Saterdag gewerk. 

(3) Betaling vir verlof-—Die werkgewer moet aan sy werk- 
nemer aan wie veriof kragtens subartikel (1) hiervan toegestaan 
is, sy betalings ten opsigte van verlof op of voor die laaste 
werkdag voor die aanvang van die genoemde tydperk betaal nie, 
en enige bedrag wat kragtens subartikel (1) of subartikel (2) aan 
’n werknemer betaal word, moét bereken word teen die skaal van 
besoldiging wat die werknemer ontvang het onmiddellik voor die 
datum waarop die‘ verlof verskuldig geword het, of, na gelang 

- van die ‘geval, sy diens geéindig het, en as ’n werknemer op ’n 
ander basis as dié ooreenkomstig die tyd wat hy werklik gewerk 
thet; besoidig word, moet sy gewone skaal van besoldiging vir die 
dosisindes van hierdie artikel bereken word asof hy by die uur 
efaal is en moet op enige datum bepaal word deur sy. totale 

besoldiging gedurende die drie maande voor daardie datum, of, 
na gelang van die kortste tydperk, die totale dienstydperk by die 
betrokke werkgewer, te deel deur die getal ure wat gedurende 
die tydperk waarvoor dié besoldiging betaal is, gewerk is. 

- (4) Vir. die doeleindes van hierdie artikel word dit beskon. dat 
‘diens begin— - . : 

(a) van die datum. waarop die werknemer by die werkgewer 
in diens getree het; of : 

(6) van die datum waarop ’n werknemer, wat afwesigheids- 
verlof ooreenkomstig die vorige Ooreenkoms met volle 
betaling toegestaan is, op dié verlof kragtens dié. Ooreen- - 
koms geregtig geword het. 

(5): Geen korttyd moet deur die werkgewer by die berekening 
van die dienstydperk vir kwalifisering vir jaarlikse verlof krag- 
tens. subartikel (1) van hierdie artikel afgetrek word nie. 

(6) As °’n werknemer van die werk -weggebly het [om enige 
ander rede as dié in subartikel- (9). genoem, om °n rede wat 
vir sy werkgewer bevredigend is], moet dié tydperk van afwesig- 
heid. nie as diens kragtens subartikel (1) van hierdie artikel beskou 
word nic. . . a : 

(7) Klerklike. .werknemers. en’ nagwagte-7n Werkgewer kan 
met-sy klerklike werknemers eh nagwagte onderling ooreenkom 
om hul. jaarlikse veriof op ’n ander tydperk te neem. as tussen 
die 15de Desember en die daaropvolgende t4de: Januarie, soos 
bepaal in subartikel’ (1) ‘van hierdie artikel en in dié. geval is 
sodanige werknemer op nie minder as drie agtereenvolgende 
weke verlof geregtig nie. 

(8). Verlof en opsegging mag nie saamyal nie.—Die tydperk 
van ’n werknemer se. jaarlikse verlof mag nie saamval met ’n 
tydperk van opsegging van ’n werknemer se diens of ’n tydperk | 
waarin hy vredesopleiding kragtens die Zuid Afrika Verdedigings 
Wet, No. 13 van 1912, meemiaak nie. 

(9) Elke tydperk waarin ’n werknemer— 

(a) met verlof kragtens ‘subartikel (1) afwesig is; of 
(b) vredesopleiding kragtens die Zuid Afrika Verdedigings Wet, 

1912, ondergaan;: of.. aa : . 
-(c) op las-of op versoek van sy werkgewer van sy werk afwesig 

is; .of . . , Q 
(d) van sy werk-afwesig is weens siekte of weens die feit dat 

geen vroulike werknemer in ’n inrigting werksaam mag 
wees en geen werkgewer van ’n vroulike werknemer kan 
véreis of haar toelaat om in sy inrigting te werk gedurende 
die tydperk wat begin vier weke voor die verwagte datum 
van haar bevalling en wat eindig agt weke na die geboorte 

nie; as die kindjie doodgebore word, of sterwe voor ver- 
loop van agt weke na die geboorte, hou die bepalings 
van hierdie subartikel:op om van krag te wees. van die 
datum af. wat deur die Nywerheidsraad vasgestel word; 

word vir die doeleindes. van subartikels @) en. (2) as. diens beskou; 
_tmnet dien verstande dat— oO . : 7 

(i) ‘die bepalings van paragraaf (d) nie t.o.v. ’n tydperk van 
afwesigheid weens siekte vir langer as drie agtereenvol- 
gende dae van toepassing is nie, as die werknemer, wat 
nie *n werknemer na. wie in subparagraaf (ii) verwys word, 
is nie, in gebreke bly, nadat sy werkgewer om so ‘n sertifi- 

’ kaat gevra. het, om aan die werkgewer.’n sertifikaat van 
*n. geneesheer. ‘voor te 1é- dat hy weens siekte verhinder was 
om te-werk, of t.o.v. daardie gedeelte van ’n-totale tydperk 
van afwesigheid. gedurende enige 12 maande, van meer as 
30 dae; . . eo . 
van °n’ werknemer wie -se werkgewer kragtens ’n landswet 

-verplig is om te voorsien. in die versorging en behandeling 
‘van dié werknemer by siekte of: besering, kan nie vereis 
word om ten opsigte van enige ‘tydperk van afwesigheid - 
waarna in subartikel..(]) verwys .word, *n geneesheer se 
sertifikaat voor te 1€: nie. Tiny : - 

ii) 

‘paid to an employee in terms of. sub-section (1) 

  

(ii) Whenever an employee works on Good. Friday, Easter 
[ Monday, Union Day, Ascension Day, Settler's Day, Kruger Day, 

the Day of the Covenant, Christmas Day, Boxing Day or New 
Year’s Day, his employer shall pay him not less than his ordinary 
hourly wage in respect of the total period worked on such day, 
in addition to. the..remuneration to which he would have been 
entitled had he not so worked. . 

(iv) In the event of a paid holiday falling upon a Sunday it 
shall be observed the day following... | -. : . 

(v) In the.event of any of the. paid holidays referred ‘to -in 
sub-sections (1) and (2) of this section falling on a Saturday, 
an employer shall pay his employeeswho does not work on 
such day eight and one-half hours’ wage in, addition to the 
remuneration which is.due.to him for time worked from the 
Monday. to the Friday, immediately preceding such Saturday. 

(vi) Whenever an. employee works upon a paid holiday falling 
npen a Saturday, payment for any such day shall be in terms 
of sub-section (2) {v), plus, in addition, one and one-half times” 
his hourly rate: of wage for each hour worked on such Saturday. 

(3) Payment for Leave-—The employer shall pay to his em- 
ployee to whom leave is gramted.in terms. of sub-section ad 
hereof, his pay in respect of leave not later than the last working 
day before the commencement of the said period and any amount 
pe | y ; ) OF sub-section 
(2) shall be calculated at the rate of remuneration. which the 
employee was receiving immediately periot to the date upon 
which the leave became due.or his employment terminated, as the © 
case may be, and whenever an employee is. remunerated on a: basis 
other than in accordance with the time actually worked by him 
his. ordinary rate of remuneration shall, for the purpose of this. 
section, be calculated as though he were paid by the hour and 
shail be ascertained at any date by dividing his total remuneration 
during the three ‘months immediately preceding that date; or’ 
Guring the total pericd of his employment by the employer con- 
cerned, whichever is the shorter, by the number of hours worked 
during the period in respect of which such remuneration was paid. 

. (4) Por the purpose of this section’ employment shall be deemed 
to commence from— : : 

(a) the date on which the employee entered the employer's 
services; or : 

(b) the date on which an employee. who has, in accordance 
with the previous Agreement been granted leave of absence 
on full pay, became entitled to such leave in terms of such 
Agreement whichéver may be'the later. , 

(5) Short time shall not be deducted by. an. employer, when 
computing the period of employment qualifying for annual leave; 
in terms of sub‘section (1) of this section. : moe 

(6) Where an employee has absented himsélf from work [for 
any reason other than that referred to in sub-section’ (9) for a 
reason ‘satisfactory to his employer] such period of absence shall 
not be considered as employment in terms of sub-section (1) 
of this’ séction. . 

(7) Clerical Employees and Night Watehmen—An. employer » 
may make mutual arrangements with his clerical “employees and 
night watchmen to take their annual holiday. at a period other 
than between, :the-15th December and the ensuing 14th January, 
as provided for in sub-section (1) of this section, and in that 
event such empioyee shall be entitled to not less than three con- 
secutive weeks leave, . . De 

(8) Leave and Notice not: to be. Concurrent—The period of - 
annual leave of af employee-shall not be concurrent with any 
period during which an employee is under notice of termination © 
of, employment or is undergoing peace training under the South 
Africa Defence Act, No..13 of 1912. 

(9) Any period during which an employee— 

(a) is on leave in terms of sub-section (1); or 
(b) undergoes. peace training. under the South Africa Defence 

Act, 1912; or os oe 
(c)-is absent from work on. the instructions or at the request 

of the employer; or : , . 
(d) is absent from work owing to illness, or by reason of the 

fact that no female shall work in an establishment and-no 
employer shall require or permit any female to work in his 
establishment during the period commencing four weeks 
prior to the expected date of her confinement and ending 

“ eight weeks after. birth; if the child is stillborn or dies 
before the expiration of eight weeks after. birth, the provi-~ 
sions of this sub-section shall cease to apply as from the 
date fixed by the Industrial-Council; : 

shall .be deemed to be employment for the. purpose. of sub- 
‘sections (1) and .(2), provided that— - a “ 

@) the provisions of paragraph (d) shall not apply. in respect 
of any period of absence’ owing to illness of more than 
three consecutive days, if the employee, not being an 
employee referred to in sub-paragraph (ii) fails, after a- 

-. request fer such certificate by. the employer, to submit to 
the employer a certificate by a medical practitioner that he 
was prevented by illness from doing his work, or in respect 

‘of that portion of. any total period of absence during any 
twelve months of employment, which is in excess of thirty 

ays; oo . 
an employee whose employer is required in terms of any 
Act of Parliament to provide for the care and. treatment — 
of such. employee when sick or injured, shajl not. be 
required, to submit. a certificate. by a medical | practitioner 
‘in crespect of any period of absence referred to in. sub- 
paragraph. (i). . s 

(ii) 

i
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oe 16. INDIENSNEMING, OORPLASING EN DIENSBEEINDIGING. 

= CD Dienssertifikate .moei 
‘Noordat ’n werknemeér-in. diens geneem word, moet ’n werkgewer 

van ‘die werknemer-vereis om. ’n- diénssertifikaat,. deur die -Raad 

in. die vorm in -Aanhangsei A van hierdie Ooreenkoms uitgereik, 

voor te 1é. a, . 

Oumiddellik by. -indiensneming moet, die .werkgewer in die 

ruirate vir’, verdere ondervinding ” die naani van sy fabriek invul, 

asook die datum van indiensneming,. bedryf, loon by indiens- 

niemming, en die kaart. bewaar sodat daar ter geleéner tyd by 

-bedindiging. van die dietis van die wérknemer daaroor kragtens 

subartikel (2)'van hierdie artikel: beskik kan word. . 

  

“. Q). Dienssertifikate moet by. .diensheéindiging .aan die ‘werk- 

nemer terugbesorg word.—By  diensbeéindiging van ’n werknemer 

moét, die: werkgewer onmiddellik dic oorblywende besonderhede 

op die werknemer se dienssertifikaat invul, nl. datum van verirek, 

loon by vertrek en duur van diens. Die ingevulde kaart moet 

dan geparafeer en’ by diehsbedindiging aan die werknemer cor- 

handig. word. So A EY RD Ga fete ow o 

‘Gy Handelwysée: wanneer werknemer. nie dienssertifikaat. yoorlé 

 nie-—Die werkgewer moet onmiddellik by diensaanvaarding ’n 

‘@ansoek in die vorm. van Aanhangsel B van hierdie OQoreenkoms 

deitr die voornemende werknemer laat invul én moet. dit aan die 

weeklikse. Opgawe -van diensaanvaardings “heg. waarna in, sub- 

artikel (4) hiervan verwys word en ’n afskrif van die aanscek moet 

ook terselfdertyd. deur die werkgewer aan die Sekretaris van. die 

Siekefonds gestuur word wat in paragraaf (b) van subartikel (4) 

yan . artikel 26 genoem word. : Ingeval die voornemende. werk- 

_ emer: nie .voorheen in~ die klerasienywerheid in diens.. was nie, 

moet die werkgewer of die applikant nie in-diens neem totdat ’n 

doktersertifikaat: ooreenkomstig: subartikel (7) hieronder voorgelé 

is. nie, .of.as hy .die applikant sonder so ’a'sertifikaat in’ diens— 

fieei, -dié. werknemer: se dienste nie langer’ as vier weke. behou | 

nie; tensy ’n doktersertifikaat gedurende hierdie’ tyd- ooreenkom- 

stig subartikel, (7) voorgelé is. so 

“4 Weeklikse Opgawe..van diensaanvaardings en diensbeéindi-. 

ging:—Qp sy Jaaste-op Vrydag. elke week. moet die -werkgewer °n 

-.opgawe invul ‘en aan die Raad¢stuur in die vorm van Aanhangsel 

© van hierdie Qoreenkoms van alle gevalle van diensaanvaarding 

ei. diensbedindiging . van ‘werknemers t.o.v, daardie week; met 

dien verstande dat ingeval-daar geen personeelveranderings in ’n 

week plaasgevind: het nie, geen opgawe. ingestuur hoef te. word 

.. gies: ’n- Afskrif, van die.opgawe moet, terselfdertyd deur die werk- 

: ipewer. aandie:Sekretaris: van. die Si¢kefonds: géstuur word “wat in 

patagraaf (b) van: subartikel (4). van. artikel 26 genoem word, 

(5). Gorplasings moet aangemeld word.-Elke werkgewer moet 

_binne vyf-dae van die éinde ‘van’ elke’ kalendermaand die Raad 

in -kennis ‘stel. van ‘alle oorplasings ‘van een bedryf na ’n ander 

Van sy ‘werknemers in. die vorm “voorgeskryf by Aathangsel D 

‘yan: hierdie Ooreenkoms.” » Co ‘ ne 

‘UBwe-eens ‘moet die werkgewer oorplasings op. die onderskeie 

‘kaarte van elke betrokke werknemer aanteken. oo 

      

    

| (6) Kennis van’ diensbeéindiging. van werknemers se’ dienste 

kennis gee.van sy. voorneme om.’n ‘wetkriemer: af te dank, sy 

~' werknemer. skriftelik. Kennis. gee in die “‘vorm van Aanhangsel E 

. Van. hierdie Qoreenkoms (sien artikel 18). : - 

moet -skriftelik «gegee. word.-Die.. werkgewer. moet, wanpeer by 

° (7) Verpligte .X-siraalondersoek van nuwelinge in die nywer- 

heid-—Niemand ‘wat nie vroeér in die nywerheid in diens was, 

tnag deur ‘n-werkgewer na’ die datum van die inwerkingtreding 

_yan hierdie. Odreenkoms in diens. geneem word: nie, tensy n 

doktersertifikaat van geskiktheid vir diens yan. die Tuberkulose- 

kliniek van die Kaapstadé ‘ Munisipaliteit: verkry is, Of voor 

indiensneming df binné vier weke van die datum van diensaan; 

vaarding. : Mow eal . woe 

- Die. doktersertifikaat moet in die vorm ‘wees wat in Aanhangsel 

F. van ‘hierdie Qoreenkoms voorgeskryf.is en moet aan die Sekre- 

taris van-die Siekefonds gestuur word’ as die werknemer deur die 

‘wetkgewer in diens geneem word.. Ss 

17. REKORDKAARTE,’ Wet EN QOREENKOMS. 

--@ Rekordkaarte-—Elke werkgewer moet ‘n rekordkaart t.o.v. 

elkeen .van- sy .werknemers hou met die volgende besonderhede 

daarop:—- ~ : 

‘ < .. (a) Fabrieksnommer van werknemer. 
(6) Naam. 

-..(e) Geslag. 
“(d) Adres, 

(e). Quderdom. 
Rea 

“. (g) Aanvangsdatum. - 
‘.. (h) Vorige ondervinding. : 

(i). Nommer van sertifikaat of dienskaart. : , 

(i) Basiese aanvangsalaris, aanvangslewenskostetoclae. 
: (kh) Verhogingsdatums. . 

(2) Vertoning van Ooreenkoms.—Elke werkgewer moet op ’n 

opvallende plek in sy inrigting wat maklik bekombaar vir sy 

werknemers is, n Jeesbare eksemplaar van. hierdie Ooreenkoms 

in albei landstale. en: in: die: vorm wat by die Wet yoorgeskryf is, 
opplak en opgeplak hou. : 

. @) Toepassing van Ooreenkoms—Die Raad is die liggaam wat 
yerantwoordélik is vir die toepassing van hierdie Ooreenkoms en 

kan. menifigsiitings: ter Jeiding van ‘werkgewers en werknemiers 
uitvaardig wat nie teetistrydig met die bepalings daarvan is nie. 

18 

moet by indiensneming voorgelé. word-— | 

  

16: ENGAGEMENTS, TRANSFERS AND“ TERMINATION ‘OF 
Lio Joo EMPLOYMENT. © ; 

Service “Cards-to be Produced... on Engagement,—An.. 
employer. shall, before engaging an applicant for work, require 
an applicant to produce a service. card issued by the Council in — 
the form on Annexure A to this Agreement. © : i 

The employer shall forthwith.upon -engagement enter-in the 
‘space ‘provided for “subsequent experience” the name of his 
factory, the date of engagement, occupation wage on. engagement 
and shall retain the card in safe keeping so that it can in due 
course be dealt with in terms of sub-section’ (2) ‘of ‘this’ section 
upon termination of. service of the employee: mo : 

Q) Service Card to be Returnéd to. Employee on Termination 

of Service-—Upen. termination of service of-an -employee, the 

employer ‘shall forthwith. complete the remaining details..on the 

-employee’s ‘service ‘card, ié, date of leaving, wage at date of 

leaving and: length of employment. The completed card shall 
thereafter be initialled and handed to the employee on termina- 
tion of service. . | ee PE a 

(3) Procedure. when Employee does not Produce. a Service. 

Card—The employer shall’ forthwith upon engagment. cause. .an_ 

‘application in the form of- Annexure B to this Agreement.:to be 
| completed by the prospective-employee and shall attach same to 

the weekly return of engagements referred. to in sub-section (4) 

hereunder and a copy of the application shall also at the same. 

time be forwarded by the employer. to the Secretary of the Sick © 

Fund referred to in paragraph (6) of sub-section (4) of section 

°26. Where the prospective employee’ has ‘not previously been 

employed in the clothing industry, the employer. shall ¢ither- not 

- engage the applicant until a medical certificate has: been produced 

in accordance with. :sub-section;-(7) ,hereunder,..or, if he engages 

the applicant without; such, certificate, shall: not retain the. services 

of such employee for.more than four weeks’ unless, during this 

period, a medical. certificate in accordance with sub-section (7) 

has been produced. oo ee 

(4) Weekly ~ Return of “Engagements and’. Terminations of: 

Service.—-Not later than. on Friday of each week the. employer 

shall complete and transmit té the Council a-record in the form 

of Annexure C-to this Agreement of all engagements and termina-:' 

tions of service of. employees ‘in’ respect of that, week; provided: 

that where’ in any week no: stafi changes ‘have been effected, no- 

return: néed be stibmitted. A copy. of the record.shall. alsovat the 

_ same time be forwarded by the employer to’ the: Secretary of - the: 

Sick Fand referred to in’ paragraph (b). of sub-section (4) - of 

section 26. : : : 20 ‘ ‘ 

(5) Transfers-to. be Notified—Every employer shall within five 

days of: the end of each’calendar month, notify the Council of all 

ttansfers in occupation of, his employees in the form prescribed | 

in Annexure D of this Agreement. — 

~The employer shall likewise-record- transfers .on: the respective 

cards of each employee affected. . : : olay 

, (8) Notice of Termination: of an. Eimployée’s Services. to be 

Given. in Writing-~7The employer, shall when | giving notice «of 

intention to. dismiss an.employee, give his employee. written ‘notice 

in the form of Annexure E to this Agreement (vide section 18). 

(1) Compulsory X-Ray Examination of New Entrants into. the 

Industry-~Ne. person. who. has not previously been employed 

in the industry shall: be employed by an employer after the date 

of coming into operation. of this Agreement unless a medical 

certificate of fitness for employment has been obtained from the 

Tuberculosis Clinic of the Cape Town Municipality either prior 

to engagement or within four weeks from the date of. engage-’ 
ment. : a Oe os 

The medical. certificate .shall..be. in, the, form prescribed in 
Annexure F of -this: Agreement.and shall be transmitted ‘to’ the 

Secretary of. the Sick Fund in the event of the employee being 

engaged by the employer. gE 

47, Recorp Carps, AcT AND - AGREEMENT. 

(1) Record Cards-—Every employer shall maintain’ a’ record 

card-in' respect of each of his employees showing the following 

particulars :— nS ue . ces . 

(a) Factory number of employee, 
(6) Name. 
(c) Sex. ; 
(d) Address. 
(e) Age. 
(f) Occupation. 
(g) Starting: date. 
(h) Previous experience. 4 

-() Number of ‘certificate of service or service card. 

(j) Commencing basic wage, commencing cost of living 
_ allowance. eo, Do 

(k). Dates of increments,  . _- Ct toe 

(2) Exhibition of Agreement—Every: employer shall affix. and 

keep affixed: in his establishment in a conspicuous place readily 

accessible to his employees, in the form prescribed in the regula- 

tions under the Act, a’ legible copy <of this Agreement, in both 

official languages. _ : 

» (3) Administration ‘of. Agreement.—The. Council. shail . be- the 
body responsible: for: the administration -of this Agreement, and 

may issue: expressions. of opinion not inconsistent with. its provi- 
sions for the guidance of employers:and: employees.
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» (4) Vertoning .van Fabriekswet _en _ -regulasies,—Ooreenkomstig 

die vereistes van die Wet op. Fabrieke is dit noodsaaklik dat elke 

werkgewer op ’n opvallende piek in sy inrigting wat goed bekend 

is ‘én. maklik vir sy werknemers, wat in sy inrigting werk, bekom- 

gemaak, opplak en opgeplak hou. 

oe 18) DIENSBEEINDIGING. 

WD Dienso pseggingstyd —Behoudens — oo. 

(a) die reg ‘van. *n werkgewer of ’n werknemer om. 'n. diens- 

kontrak te beéindig sonder kennisgewing om enige goéie. 

rede wat kragtens wet as voldoende beskou word, 

(b) die bepalings van enige skriftelike Ooreenkoms tussen ‘n 

‘werkgewer en-sy werknemers wat voorsiening maak. vir ’n 

diensopseggingstyd van. gelyke duur aan beide kanie en vir 

langer as een week of een maand na gelang van die geval; 

“(c) die bepalings van subartike!l (8) van hierdie: artikel, 

moet.’n werkgewer en sy werknemer in die geval-van ’n weekliks- 

betaaide werknemer kebnis van minstens een week, en-in die geval 

van ’h maandeliks betaalde werknemer. kennis van minstens een 

maand gee van sy. voorneme, om die dienskontrak te. beéindig. 

(2) Betaling of verbeuring in plaas, van dienso pegging: —Inge- 

val ’n werkgewer of ’n‘werknemer in gébreke bly om: diens op te 

sé soos bepaal in subklousule (1) hiervaa, 

betaal of verbeur— oe 

: (a) in die geval vam ’n_ weekliks betaalde werknemer, een’ week 

: se loon; - 

(6) ine die geval. van 'a maandeliks .betaaide werknemer, een 

maand se loon; 

téen die loonskal ‘wat’ sodanige werknemer. ontvang ‘het. onmiddel--_ 

lik’ voor die datum van sodanigé beéindiging. 

Ten, opsigte . van, bogenoemde maak afwesigheid. van. werk 

sonder voorafgaande toestemming vir na tydperk van. ses opeen- 

Volgende dae ’n beéindiging van dienskonitrak uit, tensy die werk- 

nemer sy werkgewer binne sodanige: ses. dae van °’n doktersertifi- 

kaat. voorsien het -waarin, sy. ongeskiktheid vir die verrigting -van:. 

sy gewone. werk gesertifiseer word, in welke geval die werkgewer 

binne diic dae van. die-ontvangs van sodanige. sertifikaat dic. . 

werknemer moet meedeel dat hy sy werk sal oophou totdat die 

werkhemer in: staat. is om-te werk, of ’n skriftelike kennisgewing 

van diensbeéindiging. aan sodanige werknemer. gee. Enige werk-. 

gewer. wat. versuim-om. die. werknemer ‘se werk oop te hou of om 

sodanige drie dae se kennisgewing. te. gee moet: die werknemer 

betaal. in plaas van sodanige. kennisgewing: te gee. : 

G3) Ondanks andersluidende bepalings in hierdie Ooreenkoms, 

het -’n werkgewer die rég om, indien’enige:bedrag wat hy. ’n 

werknemer aan loon’ verskuidig is; onvoldoendée is om’ die yer- 

‘beurde bedrag te dek wat in. subklousule (2) van hierdie artikel 

genoem word, die tekort aan te siiwer uit enige ander voordele 

wat op sodanige werknemer se naam ten tyde van’ die bedindi- ° 

ging van sy dienskontrak aan die oploop was: 

. Vir die toepassing van hierdie subartikel - 

“wat: kragtens subkidusule” (1), (2) en G) van Klousule 15. van 

hierdie Ooreenkoms, aan "Hh werknemer betaalbaar mag wees, ook 

beskou as ’n voordeel wat aan die oploop was. “ 

.(4) As daar ’n ooreenkoms kragtens subklousule (1) van hier- 

die “artikel aangegaan is, dan is die betaling of verbeuring in 

‘plads van kénnisgewing eweredig aan die opseggingstyd waartoe’ 

odreengekom is.’ / 

“\3), Datum waarop. kennisgewing van krag word-—(i) Weekliks 

betaalde. werknemers.—Kennisgewing tag nie. later gegee -word 

nie as, en word van krag vanaf, die dag waarop die -werkweek 

van ’n inrigting eindig, al is sodanige dag nie die gewone betaal- 

dag van die inrigting nie. 

2 fi) Maandeliks betaalde, werknemers ——Kennisgewing moet op 

enige tyd gegee word’ voor“ die ‘gewone: sluitingstyd van die 

intigting op die laaste werkdag van dié kalendermaand en tree 

in werking vanaf die eerste dag. van die daaropvolgende maand. 

(6) Vir die toepassing .van hierdie artikel word met ’n week. se 

kennisgewing bedoel ’n werkweek van 424. uur, of ’n volle week- 

loon in plaas daarvan, en dieselfde bepaling. is van toepassing 

op die diensopseggingstermyn voorgeskryf kragtens subartikel (3). 

(7) Waar korttyd in ’n inrigting gewerk word, is kennisgewing. 

van diensopsegging kragtens (a) en (b)-hiervan soos volg.-— 

~ (a) ’n Werknemer mag sy  dienskonirak beéindig deur aan sy 

werkgewer kennis te gee gelykstaande aan die aantal dae 

in enige week aan korttyd gewerk; en © : 

_(b).’n werknemer wat korttyd werk, moet soortgelyke kennis- | 

gewing aan ’n werkgewer gee om sy dienskontrak te | 

beéindig. 

(8) Die bepalings van hierdie artikel is nie van toepassing t.o.v. | 

die ‘erste betaalweek na diensaanvaarding nie.” Sodanige week | 

moet beskou word as ’a proeftydperk waartydéns diens deur die | 

werkgewer of die werknemer sonder kennisgewing: beéindig mag | 

word, 

19, VRYSTELLINGS. 

(4) Behoudens . die bepalings van -subartikel @) van ‘hierdie 

artikel, kan die Raad vrystelling van enigeen van die -bepalings 

van hierdie Ooreenkoms om enige gocic of voldoende rede. ver- - 

icen aan of toestaan ten opsigte: van enige.persoon; met dien 

verstande dat geen vrystelling verleea mag word om toe te-iaat 

dat °n vroulike werknemer -tussen die-ure-6 nm-‘en .6-vm.- werk 

nie, tensy dié werk deur '‘n noodgeval veroorsaak. word, . 

baar-is, ’n.eksemplaar van die Wet en die reguiasies daarkragtens | 

moet hy onderskeidelik- 

word enige bedrag. 

  
-were.in the process of accrual to. such employee: at 

- notwithstanding, that such day 

4 Exhibition of Factory. Act and Regulations-—In accordance | 

with the requiremeiits of the Factories. Act, it is essential that 

every employer affix, and keep affixed in his establishment, a 

copy of the. Act-and the regulations made’ thereunder, in. a 

prominent position. well known and easily accessible to employees 
working in his establishment. - i 

- 18. TERMINATION OF EMPLOYMENT. 

  

(1) Period of Notice -—Subject tom - Cues 

_ (a) the right-of an employer or.an employee to’ terminate a. 
contract of employment without notice for any good cause 

recognised by law as sufficient; ‘ vs 

(b) the provisions of any written Agreement ‘between ‘the 

’” employer and ‘his employees which provides for. a period 

of notice of equal duration on- both sides and ‘for -longer 

than. one week or one month as the case may be; : 

(c) the provisions of sub-section (8) of this section; 

an employer and his employee shall, in the case of a weekly. paid - 

employee, give not less than one week’s notice and in the case of 

a monthly paid employee, not less than one month’s notice, of his 

intention to terminate the contract of employment. 

(2) Payment or F orfeiture in lieu of Notice-—In- the event of an 

employer or an employee failing: to give notice as provided. in: 

| sub-clause (1): hereof, he shall pay or forfeit respeetively—.----. 

-€a) in the case of a weekly paid employee, one week’s pay; -- 

(b) in. the case. of a-monthly paid employee, one amonth’s pays 

at the rate of pay -which such employee. was receiving immediately 

before the date of such termination. : . eo 

In the above. regard absence from work. without, prior “permis: '- 
sion for .a~ period’ .of. six.. consecutive days” shall constitute’ a: 

“termination of contract of ‘service unless within ‘such six. days ‘the. 

employee has furnished to his employer ‘a medical certificate 

certifying his inability to perform his. usual work, in which ‘case 

the employer must, within three days-of receipt of such. certificate 

advise the employee that he will:keep his employment open until 

the employee is able:to work or tender .to.such employee written’ 

jotice of termination of ‘service. ..Any employer who fails’ to keep 

the eniployee’s employment. open. or to-tender notice. with ‘such 

three days shall be required to pay the employée in liéu of such 

notice. ~~ . . ce me 

3) Notwithstanding anything.to the contrary in this. Agreemeat,: 

should any money owing by an employer to an employee: by way: 

of wages be insufficient to. meet the full amount of forfeiture: 

referred to-in ‘sub-clause (2) of. this.section, the employer shall be 

entitled to retain such-amount from other benefits Gf any)’ which 
‘the. timé. of 

termination-of his conttact of. employment. noe 

_ For: the purpose of ‘this sub-section any. pay nent: which 

be due to an employee ‘in terms ‘of sub-clauses (152): an E 

clause 15 of this Agreement shall also be regarded as.a: benefit. 

in the process of accrual. 

  

(4) When an: agreement ‘is entered into~in' terms: of. sub-clause, 

(1) of this. section, the payment or forfeiture in lieu. of notice 

shall be proportionate to the ‘period of notice agréed upon... -* > 

’ (5) Date of Operation of Notice —-@) Weekly. Paid Employees. 

—Notice shall be given. not later than and shall take effect from 

the. day. which concludes. the working week of the ‘establishment. 
may not be the regular pay. day of 

the establishment... ee an 

. (ii) Monthly: Paid Employees—Notice shall, be, given at-any - 

time prior :to the isual ‘closing time of. the. establishment on the- 

last working day of the: calendar month and shall operate from 

the first day of the. succeeding moath. oo eS 

uipose ‘of ‘this’ séction,’ a” week’s: notice: ‘shall mean 

a working week of 424 hours, or a full week’s payin liew thereof, 

and ‘the same proviso shall apply to the period of ‘notice pre- 

scribed or mutually agreed upon, in terms of sub-section (3). 

(6). For’ the 

(7) Where short time’ is worked in an establishment, notice to 

terminate. employment shall be in térms of (dy and: (b) hereof: — 

(a) An employee. may terminate his contract of employment, 

by giving his employer notice équivalent ‘to the number 

of days being worked on short time in any week; and 

(b) an employer working short time, shall give like notice to 
an employee to terminate his contract of employment. ~ 

(8) The provisions of this section shall not. apply. in respect of 

the first pay week after commencing employment. Such week 

shall be deemed to be a period of trial’ during which the employ- 

ment may be terminated by the employer.or the employeé without 

notice. . oo : ~ OG 

“19, EXEMPTIONS. 

(1) Subject to’ the provisions: of. sub-section (2) of this: section, 

the Council may. grant exemption from any of. the ‘provisions of 

this Agreement to or in respect of any person-for any. good or | 

sufficient reason; provided that no exemption shall. be. granted to. 

permit: of a female employee being*employed between the hours 

of .6-p.m. to 6-a.m.. unless’ such: work is necéssitated - by -an 

emergency. co . . - whe : oa 

a 
1



20 , .  BUITENGEWONE STAATSEKOERANT, 9 MAART 1956 

‘(2) Die Raad moet ten opsigte van enige persoon aan wie’’n 
vrystellingsertifikaat verleen word, die voorwaardes vasstel waarop 
dié vrystelling verleen word en die termyn waarvoor die vrysielling 
van krag bly; met dien verstande dat die Raad na goeddunke, 

‘nadat aan die betrokke persoon een week skriftelike kennis gegee 
“is, °n yrystellingsertifikaat kan herroep of. die tydperk waarvoor ~ 
vrystelling verleen is, verstryk het of nie. 

(3) Die Sekretaris- van. die ‘Raad- moet aan - -elkeen aan wie 
vrystelling verleen word ’n sertifikaat deur hom onderteken, uit- 
reik waarin vermeld word— 

(a) die naam van die betrokke persoon voluit; 

(b) die. bepalings van die Ooréenkoms waarvan vrystelling. ver- 
leen word; 

(c) die voorwaardes waarop die ‘vrystelling verleen word; en 

(d) die termyn waarvoor die vrystelling van krag is. 

(4) Die Sekretaris van die Raad moet nh kopie~ van elke uit- 
gereikte sertifikaat bewaar en-waar vrystelling aan. ’n werknemer 
verleen word, BD kopie \ van ‘die sertifikaat aan..die betrokt ke werk- 
gewer -stuur. 

(5) °n Werknemer in diens onder vrystelling van een of méer 
van die bepalings van artikel 4 (1), word vir die doel van die 
getalleverhouding van werknemers waarvoor vootsiening in artikel 
8 van hierdie Ooreenkoms gemaak word, as ’n ,, leerling’ *-werk- 

. bemer beskou. 

20, SITPLEKKE. 

Sitplekke met geskikte rugleunings, deur die Raad goedgekeur, 
moet aan alle vroulike werknemers verskaf word, 

\ 

21, GEREEDSKAP EN MATERIAAL. 

Die ‘werkgewer moet alle gereedskap: (uitgesonderd skére), 
materiaal en benodigdhede vir die vervaardiging van kierasic 

kosteloos aan werknemers verskaf. 

22, UYTGAWES..VAN Diz RAAD, 

(1) Ten einde die uitgawes van die Raad te dek, moet elke 
werkgewer weekliks van die verdienste van elkeen van sy werk- 
nemers, behalwe klerklike werknemers,. vir’ wie minimum. lone 
in artikel 4. van hierdie .Ooreenkoms voorgeskryf is, 2d. -aftrek. 
By die bedrag aldus-afgetrek, moet die werkgewer ’n gelyke 
bedrag voeg en die totale bedrag maandeliks en uiterlik op die 
7de dag van.elke maand aan die Sekretaris van die Raad, Posbus 
1536, Kaapstad, stuur. 

- (2): Elke werkgewer moet vir elke week van elke kalendermaand 
op die vorm deur die Raad in die vorm van Aanhangsel G van 
hierdie Ooreenkoms verskaf, ’n opgawe by die Raad ‘indien van 
die’ getal werknemers in sy diens. - . 

(3) Die bepalings.van hierdie klousule is nie van toepassing op 
werknemers wat £780 per jaar of meer ontvang nie, lewenskoste- 
toelae ingeslutt. : 

“23. VERTEENWOORDIGING VAN VAKVERENIGINGS OP DIE RAAD.- . 

: Elke werkgewer moet aan enigeen van sy werknemers wat ver- 
teenwoordigers op die Raad is, alle redelike fasiliteite verleen 
om. sy pligte in verband met die. werk van die Raad na te kom. 

24. AGENTE. 

(1) Die Raad moet een°of meer aangewese persone adnstel as sy 
agent of agente om by die toepassing © “van die bepalings van 
hierdie Ooreenkoms behtlpsaam te wees. ’n Agent het die reg 
om— 

».(a) enige persee! of plek waar die klerasienywerheid uitgeoefen 
' word, te betree,.te ondersoek én 'té inspekteer, te eniger 
-tyd wat hy. rede het om te glo.dat ’n persoon daarin werk- 
saam. is; 

(b) elke werkgewer of werknemer wat hy in of by die persee) 
of, plek aantref, na sy goeddunke alleen, of in teenwoordig- 
heid van. ander persone, mondelings te ondervra met 
betrekking tot sake aangaande hierdie Goreenkoms-en hulle 
moet die vrae wat deur genoeinde’ agent. gestel word, 
beantwoord; 

©) te eis dat. enige kennisgewing, boek, lys of ander stuk wat 
: gehou, vertoon of gemaak moet word om te voldoen aan 

die_bepalings in sake.rekords hou wat nodig is. vir. die 
nakoming. van hierdie Ooteenkoms, vertoon word en om 
dit te ondersoek) ria. te gaan en afskrifte daarvan te maak 
op enige wyse wat hy ter uitvoering van sy pligte nodig 
mag ag; 

(d) te eis dat alle betaalstate, stukwerkloonregisters of enige 
- ., ander boek of boeke waarin aantekening gehou word van 

“ die werklike loné wat betaal is aan enige werknemer wie 
se lone’in hierdie Ooreenkoms bepaal word, getoon word 
om dit te ondersoek, na te gaan en ’n afskrif daarvan te 
maa 

Q) Wanneer die agent enige plek: betree, of boeke ondersoek . 
of nagaan, 8908 voorheen in hierdie artikel vermeld, kan hy-’n 

‘tolk of *n assistent, aangestel deur die. Raad, met hom saamneem, 

(3) Elkeen op wie die bepalings van hierdie Goreenkoms 
bindend is, moet die agent al die fasiliteite, verleen ‘wat ‘in ‘hierdie 
artikel genoem word. = . 

“20 

_ employees provided for under section 8 of this Agreement. 

  

(2) The Council shall fix, in respect of any person granted a 
licence of exemption, the conditions subject to which such exemp- ” 
tion is granted and the period during which such exemption shall 
operate; provided that the Council may, if it deems fit, after one 
week’s notice in writing has been given to the person concerned, 
withdraw any exemption licence whether or not the period for 
which exemption was granted, has expired. . 

(3) The secretary to the Council shall issue to every person. 
granted exemption; a licence, signed by him, setting out— . 

(a) the full name of the person concerned; 

(b) the. provisions of the Agreement from which exemption is | 
granted; and 

(c) the conditions subject to which such exemption is. granted; - 
and 

(a) the period during which the exemption shall operate. 
, 

(4) The secretary to the Council shall retain a copy of each 
licence issued and: where exemption.is granted to an employee, 
forward a copy of. the licence to the employer concerned. 

(5) Any employee working under’an exemption from cne or 
more of the provisions of section 4 (1), shali be deemed 
to be.a “learner”. employee for the Purpose of. the ,ratio of 

4 

y 

20. SEATING ACCOMMODATION. 

Seats with suitable back rests, approved of by the Council, 
snall be provided for all female employces. 

21. Toots aND MATERIALS. 

The employer shall, free of any charge, supply to the employees, 
all toois (other than scissors), materials and requisites for the 
manufacture of clothing. 

% 
22. EXPENSES OF THE COUNCIL. 

(1) For the purpose of meeting the expenses of the Council; 
each employer shall deduct two pennies per week from the: 
earnings of each of his employees, for whom minimum ‘wages 
are prescribed.in section 4 of this Agreement, To thé amount 
so deducted, the employer shall add a like amount and forward 
month by month, and not later than the 7th day of each month, 
the total sum to the Secretary of the Council, P.O. Box 1536, 
Cape Town, 

(2) Each employer shall make a return. to the Council of. the 
number of employees employed by him for each: week of each 
calendar month on the form:supplied by the Council in the form.” 
of Anexure G to this Agreement. 

(3) The provisions of this clause shall not apply to employees 
in receipt of £780 per-annum or more. inclusive of cost of living 
allowance. : 

23. TRADE UNION’S REPRESENTATIVES ON THE COUNCIL. 

‘Every employer shall give to any of his employees who are ~ 
representatives on the Council, every reasonable facility to attend 
to their duties in- connection’ with the work of the Council. 

24, AGENTS. 

(1) The Council shall appoint one or more: ~pecified persons 
. a8 its agent or agents to assist in giving effect to the terms of this 
Agreement. An agent shall have the right to— 

(a) enter, inspect and examine any premises - OF - place | in which 
the clothing industry is carried on, at any time when he has. 
cause to believe that any person is “employed therein; : ‘ 

(b) orally examine, either alone or in the presence of any 
other person, as he thinks fit, in- respect, of matters. relating 
to this Agreement, every employer or employee whoni he 
finds in or about the premises or place, and these persons . 
shall answer the questions put to them by the said agent; 

© require the production of any notice, book, list or other 
documents which is required to be kept, exhibited or made 
for the purpose of record necessary to.the observance of 
the terms of this Agreement, and inspect, examine and 

~ copy it im any way he may deem to be necessary. in the 
discharge of his duties; 

(d) require the production, and inspect, examine.and copy all 
paysheets, piece-work books, or any other. book or books 
wherein is kept an.account of the actual wages paid to 
any employee for whom wages are prescribed in -this 
Agreement. 

(2) The agent, when entering, “inspecting or examining any such 
place or books aforementioned in. this section, may take with him 
an interpretor or assistant appointed by the Council. : 

(3) Every person upon whom the terms of this Agreement are 
binding shall afford the agent all the facilities prescribed in this 
section.
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25, VERBOD OP BUITEWERK EN OPENBAARMAKING VAN 

WERKGEWERS SE. PATRONE,. ENS. 

(1) ‘Geen werkgewer in die nywerheid mag werk uitgee om ver- 

vaardig te word nie, behalwe in ’n fabriek soos omskryf kragiens 

die Wet op Fabrieke, Masjinerie en Bouwerk, 1941; ook mag hy 

van niemand vereis of hom toelaat. om werk in die klerasie- 

nywerheid ten behoewe van homself -te verrig nie, behalwe of— 

' (a) as ’n werknemer van daardie werkgewer;, in dié geval moet 

alle werk wat deur .dié- werknemer verrig word, in die 
inrigting van die werkgewer uitgevoer word; of 

(b) as °n werknemer van ’n ander werkgewer in die nywerheid 

"aan wie werk ooreenkomstig artikel 28 betreffende sny, 

maak en opmaak, uitgegee is. , : 

(2) Vir die tcepassing van hierdie artikel sluit no -,, Werkgewer 

in die nywerheid” ’n persoon in wat nie self ’n vervaardiger is 

nie maar wat werk uitgee aan ander wat, as dit uitgevoer word 

op die persele van die persoon wat die werk uitgee, werk binne 

die klerasienywerheid, scos omskryf, sow uitmaak. Vir die toe- 

passing van hierdie subartikel stuit ,, werk uitgee” die uitreiking 

van materiaal in vir die doel om dié materiaal in kledingstukke 

of gedeeltes van kledingstukke te Jaat opmaak. : 

(3) Geen werknemer in. diens van ’n werkgewer mag snypatrene 

of. leipatrone wat deur sy. werkgewer gebruik word, aan ’n ander 

werkgewer openbaar. maak nie. 

(4) Geen werkgewer mag ‘n werknemer van -enige ander werk- 

_pewer oorreed om snypatrone of leipatrone wat deur dié werk- 

nemer se werkgewer gebruik word, openbaar te maak nie. 

26. SIEKTEBYSTANDSFONDS. 

(1) Die fonds kragtens Goewermientskennisgewing No. 43 van 

9 Januarie 1948 ingestel, en as die ,, Siektebystandsfonds van die 

Kaapse Kierasienywerheid ” bekend, word hierby voortgesit. 

(2) Die fonds moet volgens en ingevolge die regls van genoemde 

fonds, soos. deur dié Raad goedgekeur, beheer word deur ’n 

bestuurskomitee wat hierna die ,, komitee” genoem word. en deur 

die Raad op ’n behoorlik gekonstitueerde ‘raadsvergadering aan- 

gestel is en bestaan uit drie elk van die werkgewer- en werk- 

nemerverteenwoordigers. op die Raad met die voorsitter en onder- 

voorsitter van die Raad as ex officio lede. Vir elke. aangestelde 

verteenwoordiger moet ’n plaasvervanger benoem word op die 

wyse soos in artikel 10 (1) van die konstitusie van die ‘Raad, 

soos gewysig, bepaal. ’n Besoldigde :sekretaris wat ook die 

sekretaris van die fonds moet. wees, moet ook deur die kom-tee 

benoem word. , 

(3) Hen .eksemplaar van die reéls van genoemde fonds en 

wysigings daarvan moet deur die-Sekretaris van die Raad gehou 

word, en een eksemplaar-van genoemde retls en wysigings daar- 

van moet deur die Sekretaris van die Raad by die Sekretaris. 

van Arbeid ingedién word. 

. (4 (a) Vir die doeleindes van dié fonds, moet elke werkgewer 

elke week van die lone van elkeen van sy werknemers, hierna 

, bydraer” genoem, vir wie minimum lone in ‘hierdie Ooreen- 

koms voorgeskryf is en wat gedurende enige week gewerk het, 

afgesien van die tyd, aldus gewerk, ’n bedrag aftrek van— 

(i) in die geval van ’n werknemer wat minder as £2. Os: 6d. 

per week verdien, 3d.; : . 

_ Gi) in die geval van ’n werknemer wat -£2.-0. 6d. en meer 

per week verdien, maar minder as £4 per week, 5d.; / 

(iii) in die geval van ’n werknemer wat £4 en’ meer per week 

verdien, maar minder as £6 per week, 7d; oe 

(iv) in die geval van ’n werknemer wat £6 en meer per week 

verdien, 1s. 14.5 . - 

(b) By die bedrag aldus in elke geval afgetrek, moet die. werk- 

gewer “n gelyke bedrag. voeg.en die totale bedrag maandeliks 

maar uiterlik die sewende dag van elke maand aan die sekretaris 

van die fonds stuur na die adres waaroor die bestuurskomitee 
van tyd tot tyd mag besluit. 

(c) Die totale bedrag wat maandeliks deur die werkgewer aan- 

gestuur word en wat sy betalings en die kortings van die lone 

van bydraers in sy diens aftrek, verteenwoordig, moet in die geval 

van die eerste betaling deur die nuwe werknemers vergesel wees 

- van die spesiale vorm wat kosteloos deur die fonds verskaf word 

en onderstaande aantoon:— . 

@ Die naam van die werkgewer voluit, 

(iD die naam van elke bydraer voluit van wie se lone kortings 

gemaak is; oe. oe : 

: (iti) die fabricksaommer en die fondsnommer [soos in. subartikel 
(d) van hierdie artikel bepaal] van elke bydraer; 

(iv) die bedryf van elke bydtaer; . : 
(v) die getal ure deur elke bydraer elke week gewerk; 

_(vi) die totale loon aan elke bydraer elke week betaal. _ 

In alle ander gevalle is dit alleenlik nodig dat die bedrag vergesel 

word van die opsomming wat die naam van die werkgewer 

voluit aantoon, die totale aantal bydraes onder elke-groep en die 
betrokke tydperk, en die verskuldigde bedrag. . so 

(d G@) By-ontvangs van die. eerste.-24 betalings aan die fonds 
t.o.v. elke ‘bydraer, moet die. Sekretaris van die fonds aan elke 

bydraer ’n fondsnommer -gee en ’n bydraeboekie- voorberei -wat 
op die omslag daarvan vermeld— 

“(a) die naam van die werkgewer voluit; 
(b) die naam van die bydraer voluit; 

(c) die fabrieksnommer van die bydraer; 

(d) die fondsnommer van die bydraer. 

‘   

25. PROHIBITION OF OUTWwoRK AND DISCLOSURE OF EMPLOYERS’ 
PATTERNS, ETC. : 

(1) No employer.in the industry shall give out. any work to be 
manufactured except. in a factory as defined in terms of the™ 

Factories, Machinery and Building Works Act, 1941, and nor 
shall he require or permit any person to perform any work in 
the clothing industry on his behalf other than either mo 

(a) as an employee of that employer, in which event all work 
° to be. performed by such employee shall be performed in 

the establishment of the employer; or 
(b) as an employee of another employer in the industry to 

whom work has been given out in accordance with section 
28 of this Agreement relating to cut, make and trim. , 

_ (@) For the purpose of this section an. “employer in. the 
industry’ shall include a person. who is not himself a manu- | 
facturer, but who gives out work to. others which, if performed 

  

on the premises of: the person giving. out the work, would 
const tute work within the clothing industry as defined. For the: 
purposes of this sub-section “giving out work ” shall iriclude the . 
issue of materials for the purpose of having such materials made 
up inte garments or portichs of garments. a 

 (3).No employee in the employ of an employer ‘shall disclose 
to.any other employer or person any cutting patterns or templates — 
used by his employer. 

(4) No employer shall induce any employee of another employer. 
to disclose any .cutting-patterns or templates used by such 
employee’s employer. . 

26. Sick BENEFIT FUND. 

(1) Fhe fund established under Government Notice No. 43 of 
Sth January, 1948; and known. as the “Cape Clothing Indusiry 
Sick Benefit Fund”, is hereby. continued. : 

(2) The fund shall be administered according to and in terms 
of the rules of the said fund as approved by the Council, by a 
mandgement committee, hereinafter referred to as the committee, 
appotited by the Council at a duly constituted meeting of the 
Council and consisting of threé each of the employers’ and 
employees’ representatives on the Council, with the chairman and 
the vice-chairman of the Council as'ex officio members, For 
every representative appointed an alternate shall be appointed 
in the manner provided for in section 10 (1) of the constitution 
of the Council as amended. A paid secretary, who shall also be 
the secretary of the fund shall also be appointed by the com- 
mittee, ¢ : : ‘ 

(3) One copy of the rules. of the said fund and any. amend- 
ments thereof shall be kept by the secretary of the Council, and 
one copy of the said miles and any amendment thereof shall be 

- lodged by the secretary of the Council with the Secretary.. for 
Labour. . 

(4) (a) For the purpose of sueh fund, each employer shall each 
week deduct from the wages of each of his employees, hereinafter 

‘referred to as “contributor” for whom minimum wages are 
prescribed in this Agreement, and who has: worked. during any 
week, irrespective of the time so worked— , 

(i) in the case of an employee earning less than £2. 0s. 6d. ‘per. 
week, the sum of threepence; : : 

(Gi) in the case of an employee earning £2..Qs. 6d. per week 
and more, but less than £4 per week, the sum of five- 

pence; . 
(iii) in the case of an employee earning £4 per week and more, 

but less than £6 per week, the sum of sevenpence; ‘ 
(iv) in the case of an employee earning £6 per week and more, 

- the sum of is. id : Ss : 

(b) To the amount so deducted in each case, the employer shal] 
add a like amount and forward month by month, but: not later 

“than the seventh day of each month’ the total sum to the 
secretary of the fund at such address. as the management com- 

. mittee of the fund may decide on from time to time. 

(c) The total sum forwarded monthly by the employer repres 
senting his: payments and the deductions from the wages. o 
contributors in his employ shall in the case of the first payment: 

| by new employees be accompanied by a special form provide 
free by the fund reflecting— 

(i). the full name of the employer; ” 
(ii) the full name of each contributor from whose wages 

deductions have béen made; | . -, a 
(iii) the works number’ and the fund number’ [provided for in 

sub-section (d) of this section] of each such: contributor} 
” (iv) the occupation of each such contributor; : 

(v) the number of hours worked by each such ‘contributor 
- each week; , co 

(vi) the total wages paid to each contributor each week. 

summary showing the fullname of the.employer, the total numb: 

of contributions under each. group and the period eonicerned,. an 

the amount due. ; 

(a) (i) Upon receipt. of the first 24 payments to the fund ip 

respect of each contributer, the secretary of the fund shall 

allocate a fund number to each ‘contributor and prepare 4 

contribution book reflecting on the cover thereof-— 

(a) the full name of the. empleyer; 
-(b) the full name of the contfifutor; 
(c) the works number of the ‘cdpttibutor; 
(d) the fund. number of the canteibutor. 

In all other cases the sum need be accompanied only by é 
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Daarna moet: die Sekretaris die .bydraer . in kennis~ stel’ om | 
homself aan te meld, en die boek moet aan die bydraer corhandig 
word nadat die bydraer die boek in die teenwoordigheid van ’n 

_ aniptenaar van die fonds geteken het. 

. yan hoogstens £24,000. van -die-geld en. bate.van die Cape Clothing 

“(e)-Alle geld: deur die fonds ontvang, moet gestort word in. 
*n. bankrekening vir die fonds wat.deur die Nywerheidsraad. vir die’ 
Klezasienywerheid :(Kaap) -geopen. word; .met: dien: verstande ‘dat 
die bestuurskomitee’ van tyd tot~tyd belegging van fondse in 
’n-  geregistreerde- bouvereniging of °n-ander .erkende. _finansiéle 
inrigting kan magtig. : 

“(fy Die Komitee’: moet ’n. ouditeur, wat ’n  gerégistreerde 
, geoktrooiéerde rekerimeester moet wees,. vir. die. fonds aanstel . 
en moet ‘sy -besoldiging. vasstel wat. uit. die. fonds. betaal moet 
word; .: Die -rekenings. van -die fonds moet geouditeer. word vir’ 
die tydperke eindigende 30 Junie en 31. Desember elke jaar, en 
die ouditeursverslag- moet nie later as .onderskeidelik 30 Septem- 
ber:en 31 Maart-beskikbaar wees nie. 
staat: tegame- met. die ouditeursverslag.moet..aan die Sekretaris 
‘van -Arbeid: gestuur .word;~en. ’n--kopie’ moet :vir inspeksie In die 
kantoor-van dié Raad-ter insae gelé word.. ; . 

(g). Uitbetalings uit die fonds.moet gestaak.word as die bedra 
in die kredit van die fonds onderkant £50 daal. : 

a (5) ‘Gedurende afwesigheidstydperke van werk weens siekte, 
’ moet. onderstaande bystand aan bydraers tot die fonds betaal 

word: met dien verstande dat aansoeke: om bystand aan die 
re&ls:moet voldoen :— : . 

(i). 17s: 6d: per week-in die geval van ’n werknemer wat minder 
~~ “ag £2. Os, 6d. per week verdien; oo 
(ii) £1. 12s. 6d. per week~in die- geval van. ’n werknemer. wat 

£2. Os. 6d: en meer per week, maar minder as £4 per week 
Seyerdiehy oo . ms 
(iii) £2. 7s. 6d. per week in die geval van *n werknemer wat 

_£4 en meer per week, maar minder as £6 per week verdien; 
* (iv) £3. 12s. 6d. per week in die geval van ’n werknemer wat £6 

en meer per week verdien; 
met. dien yerstande dat hierdie bystand vir ’n-tydperk van. hoog- 
stens 6 weke teen bovermeldé skale betaal moet word en daarna 

-vir °n tydperk van hoogstens 3 weke teen die helfte van bover- 
melde skale. 

Vir die doeleindes van betaling van...dié -bystand -beteken 
5, Siekte ”, enige siekte, gebreklikheid of kwaal wat (i)-nie aan. wan- 
gedrag of oormatige gebruik, van sterk drank. of . bedwelmende 
middels toe te skrywe en-(ii) nie "n ongeluk, siekte of kwaal is 
ten opsigte waarvan:skadeloosstelling kragtens die Ongevailewet, 
1941, betaalbaar is nie; ‘met dien verstande dat— . 

i geen bystand t.o.v. enige afwesigheid van twee dae of 
- s. minder betaal sal. word nie, maar dat as dié afwesigheid, 

“. Wir meer, as: twee opeenvolgende daé duur, bystand by 
yertoning van ‘n doktersertifikaat, vir die volie’ tydperk 

- van die afwesigheid betaal moet word; © , 

(ii) elke applikant om bystand moet_ vir 
- minstens vier-en-twintig weke aan die fonds bygedra het; 

Gii): bystand. is. niesophopend en. geen.-bydraer kan in enige 
“ okringléop -van. een-jaar; ‘gereken.-vanaf 1 -Januarie, bystand 

*betaal- word vir ’n langer.tydperk as: wat in hierdie sub- 
klowsule voorgeskryf is nie (t.w. ses weke teen die voile 
voorgeskrewe skaalen drie-weke teen die helfte van die 

_ ‘-) yvoorgeskrewe skaal); . . . 

(iv) as ’n bydraer sy diens in die nywerheid verlaat ten einde 
_ °° werk. buite: die nywerheid aan te neem,-hy alle eise op 

.. die fonds verbeur:.. As dié bydraer weer in die. nywerheid 
- kom, ‘moet hy. weer-vir.’n tydperk van vier-en-twintig weke 

aan die fonds bydra alvorens aanspraak op bystand gemaak 
kan word; 

swangerskap en/of siekte wat daaruit voortspruit is nie ’n 
', Siekté” waarvoor' voordele bedoel is nie en-néet een besoek 
aan. die dokter sal toegestaan word op koste van die fonds. 

(6) Die -koste. van “geneeskundige behandeling of . artsenykun- 
dige voorrade- wat deur geneeskundige .beamptes.gemagtig word, 
moet deur die beheerraad betaal word by voorlegging aan daar- 
die komitee van bevredigende verslae van geneeskundige beamptes 
en farmaseute deur die Raad aangestel. , 

Dié koste moet t.o.v. ’n tydperk van hoogstens drie weke in 
‘n kringloop van-.een, jaar: wees, bereken. op die wyse wat in 
yoorbehoudsbepaling (iii) van subartikel (5) van hierdie .artikel 
verduidelik is, en is onderworpe aan dié verdere voorwaardes 

_ wat van tyd.tot tyd deur die bestuurskomitee, vasgestél. word. 

(7) Ingeval hierdie Ooreenkoms deur verloop yan tyd of beéin- 
' diging om enige.ander rede verval, moet die fonds steeds deur die 
bestuurskomitee beheer word totdat dit df gelikwideer is of deur 
die: Raad oorgeplaas word na ehige ander fonds wat vir dieselfde 
doel ingestel is as dié waarvoor die oorspronklike fonds ingestel is. 

(7) bis. Die Raad kan te eniger tyd voor ontbinding ’n pensioen- 
fonds en/of. voorsienings- of welsynsfonds stig. Ingeval sodanige 
fonds gestig word ‘kan die Raad te eniger tyd voor ontbinding en 
na die publikasie van ’n pensioenfonds- en/of voorsienings- of 
welsynsfondsooreenkoms ‘en, die uitbreiding daarvan ingevolge 
artikel agt-en-veertig (2) van die Nywerheidversoeningswet,. 1937, 
tot -nie-partye.en ingevolge artikel agt-en-veertig (4) tot persone 
ni¢e:ingesluit in die woordomskrywing van. die uitdrukking .,, werk-, 
nemer ”:-in-artikel-een van. die genoemde Wet. nie, énige bedrag 

Industry. Sick Benefit Fund na sodanige pensicen-. en/of voor- 
_ Sienings- of welsynfonds oordra. 
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~ The Secretary shall’ thereafter notify the contributor. to ‘call 
and the book shail ‘be handed to the contributor after the con-. 
tributor has signed the book in the presence of an official of the 
und. , / . 

' (e) All moneys received -by. the fund shall. be deposited to..a 
banking account. for, the fund which shall: be “opened ‘by. the. 

. Industrial Council: for the Clothing ‘Industry (Cape); ' provided 
that the management committee may from. time to time authorise 

Linvestment of funds. in.:a registered - building society. .or. other 
" recognised financial institution. — - . ‘ 

' - (f) The committee shall appoint. an auditor for the fund, who - 
shall be a registered chartered accountant and determine. his 
_remuneration, which shall be paid out of the fund. . The. accounts 
of the fund shall: be audited for the periods. ending 30th June - 
and 31st’ December -of-each year, and the auditor’s’ report. shall 

_be made available not later than the 30th September. and: the 31st 
March respectively. A copy of thé statement of accounts, toge-- 
ther with ‘the auditor's report,’ shall. be: wansmitted-to the Secre- °- 
tary for Labour, and a copy ‘shall also lie for inspection at. the 
office of the. Council. . - coe 

(g). Disbursements, from the fund shall cease whenever the 
amount to the credit of the fund falls below £50: mL 

‘(S) During periods ‘of absence from work owing to: sickness, ‘the 7 
following benefits shall be paid. to contributors to the fund;.. 

rules :— 
‘provided that appplications for benefits: shall. comply, with the 

-(i) In the case of an employee 
per week, 17s. 6d. per week; . a 

(ii) in the case -of:.an employee. earning .£2. 0s.- 6d. per, week .: 
- and more but less than £4 per, week, £1. 12s. 6d. per week; - 

(iii) in the case of an employee earning £4 per week and more, 
(iv) but less than £6 per week, £2. 7s. 6d. per week; 
iv in the case of an employee earning £6 per week and more, . 

£3, 12s. 6d: per week; oe / . 

provided that these benefits shall be paid for a period’ not 
exceeding six weeks at the“above rates, and thereafter for a period 
not exceeding three weeks at half thé above rates. ° : : 

For the purpose of payment. of such benefits, “ Sickness” shall - 
mean any illness, affliction or disease which is (i) not attributable 

earning less than ‘£2. Os. 6d. 

_to misconduct. or excessive indulgence in intoxicating ‘liquors or | 
drugs and (ii) is not an accident, illness or disease in respect of | 
which compensation is payable in terms of the Workmen’s Com- ~ 
pensation Act, 1941; provided that—. ‘ 

(i) no benefits will be paid in respect of any absence of two 
days ‘or less, but that if such absence continue for more 
than two consecutive days, benefits will-be paid for. the full. 
period of such.absence upon production: of, a medical. . 
certificate; ve Soe Dg 

each applicant for benefit shall have centributed™ to the. 
fund for a period of not less than twenty-four weeks;.- 

benefits shall ‘not ‘be accumulative and no ‘contributor shall 
in any cycle: of. one calendar year, calculated from the. 
ist January, be paid benefits for a longer period than that 
prescribed in this sub-clause (ie. six weeks. at. the full 
prescribed: rate and three weeks: at half the. prescribed 
rate); . . I 

if'a contributor leaves his employment in the industry for 
the purpose of taking employment outside the industry, -he 
shall forfeit all claim to the fund. Should such contributor 
re-enter the industry he miust again contribute to the fund 
for a period of twenty-four weeks. before any benefits can 
be claimed; | , , mo, 

(v) pregnancy’and/or any sickness.arising therefrom is net an 
“illness” for the- purpose of benefits: and only one visit: 
to the doctor shall be allowed at the expense of the fund. 

ii) 

iii) 

(iv) 

(6) The cost of medical attention or pharmaceutical supplies 
authorised by medical officers shall be paid by the management 

“committee on presentation to that committee of satisfactory 
accounts by medical officers and pharmacists appointed by the 
management committee. : 

Such costs shall be in respect of a period not exceeding three - 
weeks in any cycle of one year calculated in the manner as set out 
in proviso (iii) to sub-section (5) of this. section and shall be 
subject to such further conditions as may from time to. time: be 
decided by the management committee. oo 

(7) In the event of the expiry of this Agreement by effluxion of 
time or cessation for any other cause, the fund shall continue to | 
be administered by the management committee until it be either 
liquidated or transferred by the Council to any other fund con- 
stituted for the same purpose as that for which the- original fund 
was created. . 

(7) bis. The Council: may. at any time: prior to dissolution 
establish a pension fund and/or provident or welfare fund. In 
the event of such fund being established the Council’ may at any 
time prior to dissolution and after publication of a pension fund 
and/or provident .or welfare fund agreement and the extension. 
thereof in terms of section forty-eight (2) of the Industrial Con- 
ciliation Act, 1937, to non-parties and in terms of section’ forty- 
eight (4) to persons not included in the definition of the expression 

‘ “employee ”. contained in section one of the said Act, transfer 
an amount not exceeding £24,000 of the moneys aid assets of 
the Cape Clothing Industry Sick Benefit Fund to ‘stich pension 
fund and/or. provident or welfare fund. -
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: (8) Ingeval die Raad ontbind word, of ‘ingeval dit. ophou- om... 

te fungeer gedurende enige tyd waarin hierdie Ooréenkoms krag- 

tens artikel vier-en-dertig (2).van die. Wet bindend: is, moet die 

bestuurskomitée steeds die- fonds beélieer en. ‘die Jede van “die 
Komitee wat-bestaan op die’ datum wanneer, die Raad ophou 
om te fungeér of ontbind- word, moet as lede daarvan vir hierdie 

docleindes beskou word; met dien verstande egter dat. enige 

vakature ‘wat‘ indie komiteé ontstaan;- deur. die Minister. uit. lede 
van werkgewer of werknemers, al na die gevak;'gevul mag word, 
ten einde ‘gelykheid van werkgewer- en ~werknemerverteenwoor-~| 
‘digers: en van plaasvervangers. in--die Jedetal van die. komitee. te 
verseker. Ingeval. dié-komitee nie* in staat is of. onwillig is 
om sy pligte. na te-kom of ’n dooiepunt daarin ontstaan wat-die- 
beheér oor die: fonds na-die meting van die. Minister onprakties 
of onwenslik. maak, mag hy *n kurator of kuratore aanstel om 
die: pligte: van’ die :komitee uit te voeren wat vir dié doel: al 
die ‘magtevan die Komitee moet..besit. “. By. verval van hierdie 
Ooreenkoms moet die fonds gelikwideer word op die wyse in 
artikel 9 van. hierdie’ Ooreenkoms -genoem, ‘en. indien die sake- 
van -die Raad- by verval van die: Ooreenkoms reeds beredder en 
sy'-bates’ uitgedeel is; moet -die balans van hierdie-fonds uitgedeel - 
word op die. wyse-wat in artikel. vier-endertig (4). van die Wet 
verduidelik word asof dit deel: van die algemene. fonds van die 
Raad uitgemaak het. a . . 

(9) By likwidering van die fonds. ingevolge subartikel (7) van 
artikel 26 van die Ooreenkoms moet die- geid wat in die kredit 
van’ die fonds oorbly na -bétaling . van‘ alle -eise teen die. fonds, 
met inbegrip van administrasie- en -likwidasiekoste, in ‘die Raad 

.se fondse inbetaal word.) °° © “oe ; 

- (10) Die bepalings. van hierdie artikel is nie: van toepassing op 
mmaandeliks betaalde klerklike werknemers ‘nie, maar- sodanige 
uitgesluit’ werknemers .is geregtig op ‘betaalde siekteverlof, van 
‘minstens ‘tweéweke (10 -werkdae): by-voorlegging;van.’n dokter- 
sertifikaat; in enige enkele jaar diens, bereken ‘van die datum van 
indiensneming of die.datum van die inwerkingtreding van hierdie 
‘Ooreenkoms, na gelang van die jongste. , 

27, LEDEGELD VAN VAKVERENIGING. . 

*n Werkgewer moet op skriftelike versoek van sy. werknemer 
weekliks vaftrekkings maak -van-~die~werknemer se. besoldiging 
van enige bedrag of bedrae aan. ledegeld wat in die. genoemde 
skriftelike versoek genoem word, aan die fonds: van. die. vak- 
vereniging én moet. die. bedrag -of bedrae aldus afgetrek op of 
voor die vyftiende van elke maand onmiddellik.na die maand 
waarin dié aftrekkings gemaak: is, aan die: sekretaris van die 
genoemde vakvereniging stuur. mo mo . 

28. SNY, MAAK EN OPMAAK. 

Die -skale- waarteen.en- die.-grondslag. of -die. beginsels .waarop 
betaling moet geskied vir werk op kontrak uitgegee. 

(1) As materiaal uitgegee~word om deur enige persoon werk- 

saaim in die gebied’ wat deur die Hoofooreenkoms gedek .word, 
‘tot kledingstukke vervaardig te word, dan-is die minimum -skale 
en. voorwaardes voorgeskryf in hierdie artikel bindend. vir die 
prinsipaal of aannemer. : - - 

(2) Vir die toepassing van- hierdie: artikel beteken— 

(a) ,,prinsipaal”’ “of ,, aannemer”, "nr persoon; firma, maat- 

“ skappy of vereniging van- persone wat werk in die klerasie- 

‘ nywerheid, soos bepaal in’ die Hoofooreenkomis, .werk op 
koritrak tiitgee, of ‘dié persoon, firma, maatskappy, of ver- 
eniging van persone ’n werkgewer is of nie; die verkorte 
uitdrukking |, ptinsipaal ”. moet in onderstaande subartikels 
beskou. word dat dit ,,prinsipaal” of ,,aannemer” aandui;. 

(b) ,, opmaker”, ’n. persoon, firma, .maatskappy of. vereniging | 
van persone wat-onderneem om materiaal wat aan hom 
of-hulle uitgegee. is deur ’n prinsipaal of aannemer, soos 
omskryf in hierdie artikel, tot kledingstukke te, vervaardig. 

‘@) Betaling: vir-‘die vervaardiging -van materiaal tot kleding- 

stukke teen ‘die. voorgeskrewe ‘minimum. skale - is verskuldig en 
meet: by -voltociing -van- elke bestelling -geskied. ~ . 

(4). By die uitdrukking ., vervaardig” is vir die toepassing 
van. hierdie. Ooreenkoms inbegrepé:”,,sny, maak en ‘die verskaf- 

fing van versiersels ”,, ,, slegs sny en opinaak ”, ,, slegs’ maak en 

die’ verskaffing van versiersels”, | ~ / 

(5) Die skale hierin voorgeskryf, is vir die vervaardiging, uit 

materiaal op kontrak uitgegee, van kledingstukke van voorraad- 

groottes deur .enige persoon werksaam in die gebied™ deur die 
Hoofooreenkoms gedek. oo, 

(6) Die uitwerking.van hierdie artikels-is nie.van toepassing op 
die vervaardiging van kledingstukke: onder; kontrak vir enige 

Staatsdepartement, of Provinsiale Administrasie, die Suid-Afri- 
kaanse Spoorweé enti Hawensadministrasie of plaaslike owerhede 
nie, . : o 

_ (P Elke- prinsipaalof. aannemer en elke persoon aan wie 
werk. op kontrak uitgegee word, moet die state hou soos yoor- 
geskryf in artikel sewe-en-vyftig van die Nywerheid-versoenings- 
wet, 1937, en in regulasie 7 by daardie Wet. ‘ 

(8) Die minimum skalé- wat deur die prinsipaal vir opmaakwerk - 
betaal moet word, sonder énige vermindering hoegenaamd, is soos” 
in Aanhangsel I van ‘hierdie’ -Ooreenkoms aangetoon, 

29, REGISTRASIE-. VAN.. WERKGEWERS.. 2000. 

(1) Elke werkgewer ‘vir. wie. hierdie Odreenkoms  bindend ’ is, 
moet .binne een maand.na.die datum Waarop dié Ooreenkoms 

vir hom, van krag word, die Sekretaris van, die Raad. voorsien van 

uiteengesit word. 
die besonderhede wat in Aanhangsel H van die Ooreenkoms   

~» (8) In-the event of dissolution of the Council, or. in the event 
of -it ceasing to function during any period in which this Agree- 
ment is binding, in terms of section thirty-four (2) of the Act, the 
management commitiee shall continue to administer the fund.and 
the membets of the committee existing at the date on which the 
Council ceases to- function or is dissolved shall be. deemed to be - 
members thereof for such purpose; provided, however, that any 
vacancy occurring on-the committee may be’ filled by the Minister ~ 
from émployersor-émployees ‘in the.industry as the case may. be, 
so as to-ensure ansequality ‘of-employerzand..employee representas © . 

   tives and of alternates in ‘the membership of the committee: In: 
the event of such committee being unable or unwilling to dis- 
charge its duties or a deadlock arising thereon which renders the 
‘administration of the fund impracticable or undesirable in’ the 
opinion of the Minister, he may appoint-.a trustee or trustees to - 
carry out the’ duties of the committee: and who: shall possess all 
the powers of the*commmittee for:such purpose. Upon the-expira- . 
tion of ‘this Agreement the fund shall be liquidated:in- the: manner : 

‘set forth in section 9 ofthis Agreement and if upon the expira- 
tion. of the Agreement. the, affairs of ‘the Council have already- 
been ‘wound up:and:its.assets distributed, the balance of this fund. 
shall be distributed :as ‘provided for in. section thirty-four: (4) of: 
the Act as if. it formed part of. the general funds. of-the.Council.: : 

(9) Upon liquidation. of. the fund. in ‘terms of sub-section (7) i 
of section 26 of this Agreement, the moneys remaining to the 
credit of the fund after payment of all. claims against the fund 

. including administration: and. liquidation expenses,. shalt be. paid _ 
into the funds of the Council. 

(10) The provisions of this section shall not-apply to monthly . 
paid: clerical. employees, but such excluded- employees. shall be 

‘ entitled to’ paid sick leave of not less than two weeks. (10 workia 
days) upon production of a medical certificate, in any one year o 
employment calculated from the date of engagement or: date of 
coming into operation of. this Agreement, whichever is.-the. later. 

27. TRapR. UNION SUBSCRIPTIONS. 

‘An employer shall, at the written request of his employee, make 
deductions weekly: from the employee’s remuneration..of any 
amount: or-amounts ‘of subscription, specified in ‘the said: written’ 
request, to the funds. of: the trade union, and shall forward’ the: 
amount or amounts so deducted to the secretary of the said © 
trade union not later:than the fifteenth of each month immediatel 
succeeding the month during which such deductions were made. 

“7528. Cur, Make “AND TRIM, 7 Soe 

The rates at which the basis of; or the principles. upon which. - 
payment shall. be made for.work given out-on contract... 

(1) Where any: material’ is given ‘out to be- made. up. into 
garments’ by any person operating in the “area covered by ‘the. 
Main Agreement, then’ the minimum rates and conditions. pre- 
scribed in this séction shall “be binditig upon~the: principal or 
contractor, , oo. oo 

(2) For the purpose of this. section— Lo 
(a) “ principal” or.“-contractor ” shall. mean..any. pérson, firm, 

company:-of association: of -individuals -who. gives .out- work 
“on. contract in the-clething industry as defined in the. Main 
Agreement whether or not. such person, firm, company of 
associate of individuals is an employer; the. short term 
“ principal” in the following sub-sections shall be deemed 

.. to imply “ principal ” or “ contractor”, / a 

(6) “maker-up” shall. mean any person, firm, company of 
‘association of individuals who undertake to make upinta 
garments, material issued to him or them, by a principal 
or contractor as defined: in this section. :. . 

(3) Payment for. the making up of material into. arments at 

the minimum. rates prescribed .shall be due and ‘shall “be “made 
upon the completion of each order. 

(4) The term. “making -up ” -shall, -for-the.-purpose of. this 
Agreement, include “cutting, making.-and the supply. of. trim-.. 
mings ”, “ cutting and making up only”, “ making, and supply of . 
trimmings * only”. co, a py Co ee 

(5) Rates herein prescribed are for miaterial given out on 
contract to be made up into stock sizes of garments by any 

person operating in the area covered by the Main: Agreement... - 

(6) The operation of this section shall not.apply-to the making. 

up of garmenisunder ‘contract ‘for any Department -of- State. of.- 

Provincial Administration, the South African Railways and 

Harbours Administration ‘or local authorities. Poe ~ 

(7) Every principal or contractor and every person to whom” 

work is given out on contract. shall keep the records prescribed” 

in section. fifty-seven of the Industrial Conciliation . Act, 1937," 

and in regulation 7 urider that Act. - 

(8) The minimum rates which shall be paid’for making up by. 

the principal to the marker-up without abatement whatsoever = 

shall-be as shown in-Annexure I to this Agreement. — a 

_.29, REGISTRATION OF EMPLOYERS: © 

(1) Every employer on whom this Agreement is: binding, shall . 

within one ménth of the date on which this Agreement becomes 

binding “on“him- furnish to. the Secretary’ of “the Council, ‘the:.. 

particulars set out in. Annexure H to-this Agreement. 
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(2) Ingeval van enige verandering in die naam waarorider of 
die adres of adresse waar.sake gedoen word, of onder die vennote, - 
of, as die werkgewer ’n maatskappy is, in die naam van dic 
sekretaris. of onder die direkteure of bestuurders daarvan, of 
ingeval van sekwestrasie van die werkgewer se boedel, of, as 
die werkgewer ’n maatskappy is, van likwidasie van die maat- 
skappy, of in die geval van die oordrag of afstanddoening van 
die besigheid wat gedryf word, of die verkryging of aanvang 
van enige ander besigheid wat aan hierdie Ooreenkoms onderworpe 
is, moet elke werkgewer die Sekretaris van die Raad binne 14 
dae in kenris stel van die verandering, sekwestrasie, likwidasie, 

--oordrag, afstanddoening, verkryging of aanvang, deur middel- van 
'n skriftelike verklaring. wat volledige besonderhede gee van die | 
verandering, sekwestrasie, likwidasie, oordrag, afstanddoening, 

_verkryging of aanvang, na gelang van die geval. 

Namens die partye op’ hede die 28ste dag van November 
1955 in Kaapstad onderteken. 

2 _SIMON Roy, 
Voorsitter van die Raad. 

R. CRAWFORD, 
Ondervoorsitter van die Raad. 

F.: K. Licuton, 
Sekretaris van die Raad. 

AANHANGSEL A. 

  

(2) Every employer shall in: the event of any change ‘in the 
name under which or the address or addresses at which business 
is carried on, or. among the partners, or, if the employer is. a 
company, in the name of its secretary or among its directors or 
managers, or in the event. of the sequestration of. the employer’s 
estate, or, if the employer is a company, of the winding-up of the 
company, or in the event of the transfer or abandonment of the 
business carried on, or the acquisition or commencement of any 
other business which is’ subject to this Agreement, furnish to 
the Secretary of the Council within fourteen days of the. change, 
sequestration, winding-up, transfer, abandonment, acquisition or 
commencement by means of a written statement setting forth full 
particulars of the change, sequestration, winding-up, transfer, 
abandonment, acquisition or commencement, as the case may be. 

Signed at Cape Town on behalf of the Parties. on this 28th 
day of November, 1955, 

Simon Roy, 
Chairman of the Council. 

R. CrawrForb, ° . 
Vice-Chairman of the Council. 

, F. K, LIGHTOoN, 
C. ; Secretary. 

  

Reg. No... 1 

L.W.—Hierdie kaart moet op ’n veilige plek gehou word daar dit ’n noodsaaklike register vir Raad- en Voorsieningsfondsdoeleindes is. 

  

  

  

  

  

  

  

  

  

  
  

  

    

  

  
  

  

Familienaam Voorname. 
Adres . . Nuwe adres 
Nuwe adres ined  Nuwe adres 
REKORD VAN ONDERVINDING oP (datum). _ 

jaar maande poe dae. 
Basiese loon 2p.W. Lit. nnn W. indien in diens as : . : 

8 vir Sekretaris, 
Hlandtekening. van werknemer Datum 
Datum “ . 

VERDERE. ONDERVINDING. 

. 
. t “ 

Datum van | . Duur van diens. : 

‘Fabriek. indiens- Loon. Datum van Loon. Werk. : Paraaf van 
peming. vertrek, werknemer. 

Jare. Maande. |.' Dae. 
  

  

  

  

                  
    
  

OpMERKING.—By diensaanvaarding moet hierdie kaart aan die werkgewer oorhandig word wat die eerste drie kolomme moet invul 
en die kaart bewaar. By vertrek moet die werkgewer die oorblywende kolomme invul en die kaart aan die werknemer teruggee. 

ANNEXURE A. . 
N.B.—This card should be kept in a safe place as it is an essential record fot Council and Provident Fund purposes, 

  

  

  

  

  

  

  

  

    

  

    

  

  
  

  

Reg: NO. nmininnnnnnaeninnnnnnsenins - 

“Surname. First Names ‘ 
Address New Address 
New Address sane ‘New Addréss 
RECORD OF EXPERIENCE AS AT. ‘ : 

. years . months days. - 
Basic Wage p.w. C.O.LA mom We If EMPLOYER AS. enwnnentinennnincnnnnsinsinana - 

- for Secretary. 

Signature of Employee Date on 
Date... . “ 

- Supsequent ExpPeRigNCE.: 

. Length of Employment. 

Date of : Date of: : — : Initials of. -- Factory. Engagement.|. Wage. Leaving. Wage. Occupation. Months Employer. 
Years. Days. 

  

  

  

  

                      

  

, Notz.—On engagement this card must be handed to the employer, who must fill in the first three columns and retain the card. 
On date of leaving, the employer must fill in the last columns and return the card to the employes. 

24
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AANHANG SEL B. 

, NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP). 

oe GRAND PARADE-SENTRUM, 
Hyse by. Trafalgar Place-ingang is naaste aan. “ BO _  (GSESDE -VLOER), KAMER 635, 

-die Raad se kantoor. (Kamer 635). . , - nn : ADDERLFYSTRAAT, 
, ‘ ‘ ~ K-AAPSTAD. 

. | _ "TELEFOON: 3-6626. 
AANSOEK. OM WERKNEMER SE DIENSREKORDKAART. 

Naam van, firma 

' Ler WEL.—Hierdie vorm moet in drievoud deur alle nuwelinge in die nywerheid, asook deur alle ander persone wat nie a geserti- 
fiseerde diensrekordkaart van die Raad. kan voorlé nie, ingevul word. : : 

Naam van applikant 

  

  

  Voorheen bekend as. 

  

  
  

  

  

  

    

    

  

    

Woonadres, . 

Ek, mnr./mev./mej : , verklaar hiermee dat ek jaar 

oud is en dat’ die volgende my totale ondervinding in die klerasiebedryf is:— - 

: , ; ' . Tydperk. . 
Naam yan fabriek. ‘ | Werk. Van, Tot. Totaal, 

Ek het. ook ondergencemde bykomende ondervinding gehad — . - 

(a) ~» : “ae ft maande . dae as ’n kleinhandel- of private Ideremaker. 

(a) a jaar : maande ‘wm dae-as "n kleinhandel- of private kostuummaker. 

(c) ‘anne ng jaar: tne MAANde © .. cae as 2 siryker.en/of opvouer in. die wassery- 

(ad) jaar « maande dae as" Klerk buite die Klerasiebedryf. 

Wiermee verkiaar ek dat, tot die beste van my wete, bostaande verklaring waar en reg is. 
  

  

  

Getuie. : Datum, —~ , Handtekening van applikant. 

  

(SLEGS VIR "KANTOORGEBRUIK.) 

  

  

    

  
  

_ Berekening van totale ondervinding. sei jaar : . vee MAANMS 

Nagegaan deur 

No. van diensrekordkaart uitgereik me Datum. 

- ANNEXURE B. 

INDUSTRIAL COUNCIL FOR. THE CLOTHING INDUSTRY (CAPE). 

GRAND PARADE CENTRE, 
- : . ‘ (SIXTH Foor), Room 635, 

' . : .. ADDERLEY STREET, 
. : Z Care Town, 

TELEPHONE 3-6626. 
APPLICATION FOR . EMPLOYEE'S. SERVICE RECORD CARD. . 

Name of Firm . , , 
N.B.—This form must be compieted in triplicate by all new entrants.to the industry and by all other persons who are unable to 

. produce a certified Service Record Card from the Council. . oo. 

  

  “, .Narme of Applicant Soe : = 

Formerly known as. 

- Residential Address 

  

  

  

  I, Mr. /Mrs. / Miss S , hereby state that I am years 

of age and hereby declare that the following is my total experience ‘in the clothing industry:— - oS 

. : - Period. oo. 

Name of Factory. ’ Occupation. From. To. , Total. 

  

  

i have also had the foliowing additional experience:— - 

    

    

    

(a) OBES months . days as a retail or private tailor; 

(b} years months . days as a retail or private dressmaker; 

(c) — . years . months — : days as an Troner and/or Folder in the Laundry 
" ; a rade; 

YOATS ne months days as a Clerk outside the Clothing Industry. 
    (d) 

i hereby declare that, to the ‘best of my knowledge, the @ above statement is true and correst. 

  

    

Witness. mo Date. , Signature of Applicant. 

  

(For: Uss or CouNciL Ovrice OnLy.) 

  

  

  

_ Total Assessment of Experience . wm “years months ss _mrnenin LYS. 

Checked by pene ncn os 

No. of Service Record Card 8800 ee ———— Date 
a
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AANHANGSEL C. " : ~ 

NYWERHEIDSRAAD- VIR DIE’ KLERASIENY WERHEID :-(KAAP).: 

WEEKLIKSE OPGAWE VAN.INDIENSNEMING EN DIENSBEEINDIGING. 
Week geéindig. _ 

  

  

  

  

  

  

| Dr SeKRETARS, -. - Werkgewer 
~ NYWERHEIDSRAAD VIR DIE K1ERastenywersteiD (CK AAP), : . 

Possus 1536, — - “eo Adres.c 
KAAPSTAD. _ 

  

Dey 1.—-INDIENSNEMING. ; 
  
  

  

  

                      

  

  
  

  

  

  

  

‘Familienaam Vv : .— t V ¢ | Datum Redrvf Besoldiging. Diens” Naam van poke 

(nooiénsvan oorname | 5 i : ‘olwas- van edry: ————-——-=]__ rekord- : ondsno. ‘ .Op- : 

wf moet in’: (voluit). Adres. Ras. Geslag ‘sene of |. indiens- | of werk. : . -| + kaart werkgewer {as. daar- merkings. 

thakies kom). : jeugdige. | neming. Loon. “Lkt. no.. . al een is). . 
. | . : : | . : “een was). : 

. ‘Drei .—DiENsBeEINDIGING. 

. . ‘ Besoldiging. . 

Familienaam . t Datum of EES Diens- Naam van 

{mooiensvan ._ | ~~ Voorname ‘Adres * t | Volwas- van Bedryf- yO . kaattno works e er | Siekefonds 

Yo amoet: in - (voluit). | Ras.. |Gestag| “sene of |. beéin- | of vak. “|: hs Lewens- | (a5 vanee (as oar no. 

hakies kom). . / op jeugdige. | diging. Loon: kostetoe- veen is). een was). 

                      
  

  

*B = Blanke. K = - Kleurling. Aa Asiaat. N= ” Nairel "$M = Manik, V = Vroulik. “hv Vol. = Volwassene. J = Jeugdige. 

: L.W.—n Afskrif van hierdie staat moet ook.gestuur word aan Die Sekretaris, Siekefonds van die Klerasiebedryf, Victoriaweg 350, 

Soutrivier. . 
_. Indien ’n werknemer nie ’n Biou Registerdienskaart, deur die Raad uitgereik, kan toon nie, moet *n aansoekvorm vir ‘die uitieiking 

. daarvan. aangeheg word. : . 
Ce Hiermee sertifiseer ek. dat bogenoemde persone op die genoemde datums in diens geneem is. 

  

“Handtekening v van werkgewer of gemagtigde 
-)-overteenweordiger, .. 3. -. 

  

* Indien ’n werknemer nie.’n Blou Registerdienskaart, deur die Raad nitgereik, kan | toon nie, moet’ n aansoekvorm vir die uitreiking 

daarvan aangeheg, word: : . . . : . 

~ ANNEXURE C. : 

“INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (CAPE). 

WEEKLY RETURN OF ENGAGEMENTS ‘AND TERMINATIONS OF SERVICE. 

  

  

  

  

  
  

  

; Week ended 

' Toe SECRETARY, - Employer 
INDUSTRIAL Council, OF THE: CxoTHine Inpustry (Cape), . 

' P.O. Box 1536, : - Address. 
Cape TOWN | : a 

~- PART J.—ENGAGEMENTS, 

Surname : ap “y Trade or Remuneration. Record | Name of |. Sick. : 
= (Maiden Name | First Names} 4 garcgs * t + xauit ‘or Date Qceu- = | ———-+ Service | Previous Fund Remarks. 

to be given in | - (in full). *. PRace.|.Sex. | jivenite Engaged. pation, ' : Card Employer No. - 

brackets). . Wages. c. of L. No.¥ dif any). | Gf any). 

  

                

  

“Parr TL—-TERMINATION OF SERVICE. 00 

  

  

  

  

Surname : Date Trade or Remuneration. Record | Name of Sick 

  

  

                          
    
  

Maiden Name | First. Names : * ; t < : Service -| Previous Fund Remarks. 

% be given in | (in full). Address.” | Race.| Sex. Adult or . Termi- Occu- Card. |-Employer|, |» No. : 

_ brackets). . : * . . Pp . ‘Wages. Cc, of E. Not Gf any). | Gf any). 

* t 

+8 =European. | +M= Male: tA=Adult.”’ C=Coloured. “F= ==-Female. J= Juvenile. A=Asiatic. -N=Native. 

N.B.—A copy of this return must also be posted to The Secretary, Clothing Industry Sick Fund, 350, Victoria Road, Salt River. 

* if employee 4 is not able to produce a. Blue Record Service Card issued by the Council, an Application Form for issue thereof should. 

e attached. ~ 
 T hereby certify that the above persons. have been engaged and/or discharged as from the dates specified. 

  

j 
‘Signature of Employer -or -Authorised Agent,
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AANHANGSEL D. 

NYWERHEIDSRAAD VIR: DIE: KLERASIENYWERHEID: (KAAP). 

‘Naam van fabriek 
Die SEKRETARIS, 
NYWERHEIDSRAAD VIR DIE KLERASIENYWERBEID D (Kar), 
~Possus 1536, : . 

KAAPSTAD. oo ; ee 
MAANDELIKSE OPGAWE VAN OORPLASINGS IN. WERK. — 

"Hieronder volg besonderhede van werknemers wat gedurende die maande naman nnsnnannmannnnnanons 49 

oorgeplaas is:— , 

AT 

  

  
  

  

  

  

  

  

                        
  

  

  

  

  

  
  

  

  

  

  

  

                      
  

  

  

Diens- . : oy _ 

rekord-| Familienaam. .| © Voorname : Votige Datum van | -.Nuwe [op ob A 

kaart- | (in blokletters).| (eerste voluit). Geslag. | Nooiensvan. | work, Loon. oorplasing. | . werk, ‘Loon. Opmerkings. 
HO. ae oy . we , woods ale a Loe ee : q . . | . 

ye i 

Datum: : : nn 1D eeroens  Handtekening van: firma.: 

ANNEXURE D. > 

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (CAPE), 

ua : , Name. of Factory. : 

Tae SecRETARY, 
“INDUSTRIAL. COUNCIL FOR. THE. CLOTHING INDUSTRY (Cape), 

_ P.O. Box 1536, 
-. Capa Town. : 

: MONTHLY RETURN OF TRANSFERS IN OCCUPATION. coe, 

The following are particulars of employees who have been transferred in occupation during the month Of eenncnentnininnsnmnnin 19. — 

patie S Christian Nam “Maiden 01d ocei-| “Date of -| New Oc | ecord urname istian Names aiden ccu- : Jate of - lew. O83] yyace pe ee 

Card | (in Block Letters), (first in’ full). Sex. | Names. pation, -- Wage. |. Transfer... | cupation. Wage.) Remarks. 

No. . - : . . : : 

Date...... 19 ane Signature of Firm ont 
  

AANHANGSEL E, , 

NYWERHEIDSRAAD. VIR DIE KLERASIENY WERHEID (KAAP). 

-KENNISGEWING OM DIENS TE BEEINDIG. 

Posaus 1536, 
- KAAPSTAD. 

  Werknemer se naam voluit 
Fabricksnommer.   

U word hiermee in kennis gestel dat. . Kennis aan u gegee word om u diens te begindig, met 

(Tydperk van kennisgewing.) 

ingang van . 
  

: (Datum.) 
  

Werkgewer. se naam en adres. 
  

Werkgewer se handtekening’ : 

| L.W.—Siea artikel 18. Kennis. moet van feng wees van n die dag a af waarop die werksweet van ‘n. ineigting afstuit. - - a : 

Werknemer se kopie. 
on



~ 

28 _ BUITENGEWONE STAATSKOERANT, 9 MAART 1956 

ANNEXURE E. 

~ INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (CAPE). . 
: P.O. Box 1536, 

  

  

. Care Town. 
NOTICE TO TERMINATE EMPLOYMENT. | : 

Employee’s Name in fall 
; . - Factory No. neceetnnetaineetnnenenestmnstnsiaenmennn se 

‘You are hereby notified that . notice is' given you to terminate. your employment, 
ne (Period of Notice) . . 

taking effect from   
(Date) 
  

Employer’s Name and Address, 

  

Signature of Employer. 

N.B.—Vide Section 18. Notice must take effect from the day y which concludes the’ working week in an establishment. 
Employee’s Copy. . 

AANHANGSEL F. . ; . 

NYWERHEIDSRAAD VIR DIR KLERASIENY WERHEID (KAAP). 

A RADIOGRAFIESE ONDERSOEK VAN ALLE NUWELINGE IN DIE. NYWERHEID. 
AN s— : . * . 
  

  

  

  Reélings is getref dat u medies op dear die Massa-radiogratiediens ondersoek word. 

. U moet u presies om 8-30 vm. op bogenoemde datum by dic Massa-radiografiediens, naby dic Tolhek, Kapelstraat, Kaapstad, 
aanmelid, en hierdie brief saammeem. As u laat-is, sal u die afspraak misloop en dit sal dan nodig wees om °n nuwe te maak, 

” Hierdie brief sal in die. kantoor van die Massa-radiografiediens g estempel werd en u moet dit na die ondersoek terugkry en dit so gou 
moontlik aan hierdie firma besorg. ‘ . 

  Handtekening.... 
~ . Naam van firma 

STEMPEL VAN MASSA-RADIOGRAFIE[¥ENS.  ~ Datum . 

  

  

OPMERKINGS. 

(a) Die boonste gedeelte van hierdie vorm moet deur die werkgewer ingevul en aan die yoornemende werknemer oorhandig word, 
(b) Die werkgewer moet ook die. naam van die firma en.dié van die voornemende werknemer op.die onderste gedeelte van hierdie 

vorm invul. 
” (c) By ontvangs van die ingevulde mediese sertifikaat hieronder, moet dit deur die werkgewer aan die. Nywerheidsraad gestuur word, 
tesame met die werknemer se vorm van aansoek om ‘n diensrekordkaart. . 

‘(Moet deur Massa-radiografiediens afgeskeur word.): 
VERTROULIK. | : ‘ . MASSA-R ADIOGRAFIEDIENS, 

: pote KAAPSTAD. 
Reeksnommer 0-0: isanenerunettininneinin este ; 

Menere .   
Naam .van werknemer. 

Die uitslag van die groot film is s bevredigend wat tuberkulose van die longe betref, en ons sal bogenoemde werknemer nie vir verdere 
ondersoek nodig hé nie. . 

    

  

.Mediese Direkteur. 

ANNEXURE F: 

.~ INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (CAPE). 

Tr. : RADIOGRAPHIC EXAMINATION OF ALL NEW ENTRANTS INTO THE INDUSTRY. 
ON , : 

  

  

  

Arrangements have been made for you to be medically examined by the Mass Radiography SOLVICE. O11... nnnnemnnneerinsnnnnnnninningasreinninastemnme 
. You must report to the Mass Radiography Service near the Toll ‘Gate, Chapel Street, Cape Town, at 8-30 a.m. sharp on the above 

’ date, taking this letter with you. If you are late, you will miss the appointment and it will be necessary to make a fresh one. 
: _ This letter will be stamped in the office of the Mass Radiograpiay service and you must collect it after examination and return it 

to this firm as.soon as: possible. : 
. Signature 

Name of Firm. 
’ Date 

  

  

  

“STAMP OF. Mass RADIOGRAPHY ‘SERVICE. 
: NotTeq. 

(a) The upper portion of this form i is to be completed by the employer and handed to the prospective employee. . 
"(b) The employer should also insert on the lower portion of this: form the name of the firm and name of the prospective employee, 

: (e) On receipt of the completed medical certificate below, it is to be forwarded by the employer to the Industrial Council together . 
with the émployee’s application form for a service record card. 

{ot be detached by Mass; Radiography Service.) : : 
Mass RADIOGRAPHY SERVICE, 

Care Town. 
CONFIDENTIAL. 

Serind NO, geen mirnnnereesnnomnnnemseneteinnns 
' Messrs   

Name of Employee 

a The result of the large film is satisfactory as regards tuberculosis of the lungs and we shall not: require the above-named 4 employes : 
: for°further examination. 5 

Medical Officer. 
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AANHANGSEL G. 

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (KAAP), 

"Die SEKRETARIS, - ee 19 
Possus 1536, of a “ 

GRAND PARADE-SENTRUM,: 

  

    

ADDERLEYSTRAAT, / . . Se Telefon: 2-9931 (3: iyne). 

_ KAAPSTAD. mo : ‘ . 

MENEER, 
; 

Ingeslote vind u die bedrag van £ : : wat die bydraes ingevolge Klousule 22 van die Klerasie-ooreenkoms 

verteenwoordig en waarvan besonderhede, hieronder verstrek word vir die tydperk gebindig : win 19 avian 

‘Naam van firma.. se . Adres, . 

. . OPGAWE VAN. WERKNEMERS. 
Getal - ’ Datum. 

vir week geéindig....... vee be veceetee einen namin - 

  

” 2 

” 9 

2° 38 

  

”» 32 

  

Totale getal oe seein - — Werknemers teen 1d. per week vir-......weke £ 

      

* Voeg werkgewer se bydrae van Id. per week per werknemer by.. Ene nn m “ne 

  

\ 

Moet tesame met u tick witerlik op die 7de van elke maand aan die kantoor van die Raad aangestuur word. 

ANNEXURE G. 

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (CAPE). 

Tue SECRETARY, : Denim 

' P.O. Box 1536, or . ‘Telephone: 2-9931 G Tae 

GRAND PARADE CENTRE, | : . oo : 

ADDERLEY STREET, 

  

Cape TOWN. 

Dear Sir, 

Enclosed please find the sum of £ Y “ . representing contributions i in terms of ‘clause 22 of the Clothing Agrees 

ment, as detailed below for the period ending : sme D canna’ 
  

Name of Firm — : Address ~ ona ft 

. Rerurn OF EMPLOYERS. . ; 
Number. ve : . Date. .    for week ending 

  

  

. employees at Id. per week for....weeks £ 
a 

~Add-employer’s contribution of td. per week Ecmninenmnnenm — - 

  

£ 
ry 2 SD 

To be forwarded with your cheque to the office of the Council not later than the 7th of each month,
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AANHANGSEL H. 

. NYWERHEIDSEAAD VIR DIE KLERASTENY WERHEID (KAAP), 

  

" REGISTRASIE VAN BESIGHEID. 

os Dr. SEKRETARIS, 
; NYWERHEIDSRAAD VIR. DIE KuenAsrenvwennep (Kaas), 

“POsBUS 1536,-° 5 . : 
“eRAAPSTAD. 

MEnteR, 

Looe ‘Ooreenkomstig artikel 27 (bis) van die ¢ Nywerheldsraadooreenkoms voorsien ek u hierby van. onderstaande besondethede i in 0 verband . 

ro) met hierdie besigheid: — L. ny 

  () Naam; waatonder besigheid pedry? ‘word 

: (2) Adres, waar besigheid gedryf word. - van 

He (3) Aard van besigheid (kort ‘beskrywing, bv. ,, mansklere ” is voldoende) 

  

  

  

4) Gilkey wing name’ en adresse van’ bestuursiede:— co a 
PL PGs Bed ee ES, - . oo . S€ :. Eienaar, Direkteur, -. . 

: Naam. re - . », Adres, Le Bestuurder of Sekretaris.  — 

  

  

  

“>Handtekening. van Werkgewer. = 2° 

 ANNEXURE H.     
wl Ee 

INDUSTRIAL COUNCIL. FOR THE CLOTHING rg INDUFTRY (CAPE): 

REGISTRATION. OF. BUSINESS. 
Tae SECREATRY, 

-. ““INDUSTRIAL COUNCIL FOR THE , Coruna Inbustay (Carp). : 

P.O. Box 1536, us eo: 
-Cape Town. - oo , : 4 

Dear Sin, . : 

« div accordance with Section 29 is of the’ Industrial Council agreement, T hereby. furnish you with. the, e following particulars in 

‘connection with this business: : ; 

(1) Name under which business:is carried 01 on 

. Q) Address ‘at which business. is carried-on-. 

(3) Nature of business (short description, e.g.-“* men’s clothing.”’ will suffice)... 

  

  

  

4 Description, names and addresses of management :-— . b : ; 

: State- whether. Proprietor, . 

Name. ~ . Se |... Address. oo Director, Manager or Secretary. 

  

<a spne anadveclenini 

  

  

Signature of ‘Employer. 
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_ AANHANGSEL 1 

7 NYWERHEIDSRAAD vin E ‘DIE: KLERASIENYWERHEID 
). 

LYS VAN SNY-, “MAAK- EN OPMAAKPRYSE. 

(H): Hemde, Hoé Graad,. |». 

Woordomskrywing: iy) Hoé. praad.” ” beteken n * kledingstuk van 

die sty! beskryf in-hierdic afdeling.en wat volgens standaardafmetings 

volgens die-regte-verhoudings gesny~ is, ten. volle gevoer is en op. die. 
"beste: manier- ‘deur. daardis: besondere: fabrikant -bemaak is, 

Per. o 
: co . Dosyn.. Van sy... 

a. Tuniek, omslaanmou,, ‘onsigbare halsknoop- s. d. 28 d. 
-gakke, “dubbele | mousboordijie, -dubbele . 
skouerstuk, twee boordjies......... 0.06645 66. 0. . 70 0 

* Tuniek,. ‘mou . met - insetsel, . onsigbare. hals- 
. knoopsakke, dubbele mousboordiies; dubbelesis6 0° es 
‘skouerstuk, twee boordjies......ceceee eee 2 0 66 0 

* Tunick;- mou. met: insetsel, sigbare- halsknoop- : coe 
. gat; ‘dubbele: mousboordjies, ‘dubbele skouer- Oe 

. -stuk, twee boordjies. 0200060060 seen eee 58 0° .61. 0° 

* Tunick, mou met insetsel, sigbare. halsknoops-. ~ 
gat, enkele mousboordjies, dubbele skouer- . oe 

. stuk, twee boordjies............. 6. eee 560: 59 0 

Oopnek, dubbele: skouerstuk, enkei mous- Lo 
boordjies. . 0... cece ee dence ee eet etna 55.0 58 0 

-Boordjie-en. sak;. .dubbele skouerstulk, dubbele: 
mousboordjies. oer... eee eee eee 57 6 60 6 | 

- Boordjie. en. .sak,. dubbele skouerstuk, enkel.. . : 
mousboordjies,..... +: eee e ete ee nents 55.0 °58.-0 

ekstra. 

(2) Hemde=Middelslag en. lae -praad. : 

Woordomsktywing.—,, Middelslag. en. lae graad” beteken" n ander 

kledingstuk as ,, hoé graad”’ en ,, kaffir truck * en moet herken word 
van | die beskrywing in hierdie afdeling vervat. Pp 

. er. 

* Tuniek; mou-met insetsel, sigbare. halsknoopsgat; enkele = 
mousboordjies, enkele skouerstuk, twee boordjies, ten .s. d.- 
_volle gevoer..... eee e eee tee nen eee ne eeenete 50 0 

_™® Wanneer boordjies, Laminex of Trubenised i is, dan 6s. per dosy! - 

e kstra. 

Bogenoemde met slegs die boordjies met tussenvoering, min .4s 

per dosyn. 
Bogenoemde met geen tussenvoering in boordjies, voorpante of : 

mousboordjies, min 5s. per -dosyn. 

- Bogenoemde met*enkele karton, 1s. per dosyn ekstra. 
Bogenoemde met enkele seliofaan, 1s. 6d.. per dosyn ekstra. 
Hemde met insetsels, reguit ‘of gefatsoeneerde : -moue, ‘Per-: 

_ enkele steek en dwarsdeur sonder voering en met geen -dosyn. 

skouerstuk, met nekband en geen sak of met boordjie . s. d. 

        

en sak met geen steekbeperking seeeeeeeeueeees wee, 30.0 

Ekstras:— . : 

Etikette rondom vasgewerk. suecees teens ‘veeesevnee 1°3 
Rugstuk....... Leche cece eens eed aeenseaceaeseees 1 3 

Enkele opgelegde-skouerstuk........ Soeceeeeveceaee 2 6 
» Posted ’-mousgate. .. 2.0... cece eee acne seeeeeees 1-3... 

Bandboordjiés..............0. vesbeccessencsccaes 2 6 
"Ronde mousboordjiés 2. ee Dee 

Dubbelgestikte synate..... cc... eee eee Deweseene 1 9 
Knoophaak...i i... eee hecnencaceceecioee 1:9 

Been- of kunsharsknope...........: eee eeee aaa 10 

Dubbele skouerstuk of tweestuk. hemde.... céasesli 2S 0 

Fen ekstra eenvoudige sak...... Lo Lined seceeees 1:3 
Twée eenvotidige sakke met flappies. seweseee Vaweeee “5 0 

. Twee ‘piooisdkke ‘met flappies. veesees see te ee eees .. 6 3 

“Oop nek LLL ices eceeceseeecsbenscns 2% 6 
Dubbele mousboordjies. 1... ive ie ces ‘ 5:90 

"| Epauilette, sonder, voering. 0. T cies “Go -Oo: 
Epaulette, met tussenvoering. .... . 6 30 

In dose verpak, ‘halfdosyne...:.¢5....5+ vee oe eesees 2.0 
Met ‘sellofaan......... 0.0. ccc bee ee ere eee neeees 16 

Karton, enkele stuk........5 0... cece eee eee eens 10 

Gevoerde voorpante, mousboordjies en vaste boordjies 4 0 

Los boordjies, per dosyn boordjies................ 8 0- 

OPMERKING. —Alle hemde van sy gemaak, moet as 
5, hoé graad ” beskou word. 

(3). Hemde—, | Kaffir Truck ” 
Woordomskrywing. — Kaflir truck”? beteken ’n hemp # met enkele 

steeck dwarsdeur, ‘met reguit mousgate, eénvoudige boordjie, een 
opgestikte.sak en lang moue, met insetsel en geen -rugstuk, 27s. 6d. 
per dosyn. 

Definition. i High Grade” 
in this ‘section and which is cut on standard. measurements in propor: —. 

-tionate’ sizés, fully interlined, and made. in the best make possible - 

* Wanneer. boordjies Laminex of. Trubenised is, dan ¢ $s. per dosyn | 

dosyn. 

  

_ ANNEXURE i, 

  

"} INDUSTRIAL ‘COUNCIL FOR THE CLOTHING: INDUSTRY 
_ (CAPE). 

  

_ SCHEDULE OF CuUT,. “MAKE AND TRIM PRICES, 

‘ay Shirts—High Gide. . ‘ 

shall mean a garmnent of style, described 5 : 

byt that particular manufacturer. 
ne . Per Oda. | 

Dozen. - Sill 

* Tunic, gauntlet sleeve, concealed stud pockets, os. de 8d 

oN 

 double'cuffs; double yoke, two collars.:..... 660 70 0° 

* Tunic , gussetied sleeve, concealed stud pockets, © = > 
‘double cuffs, double yoke, two collars....... 62.0 66 0 

.. * Tunic,. gussetted sleeve, . visible. studhole double Toss oo 
“culls, ‘double yoke; two collars... < fade ee ees 58.0. 61.0 

" * Tunic, gussétted “sleeve, visible studhole: single ee ae 
. culls, double yoke, two collars..... wee eee bs 56.059 0. 

Gladneck, double yoke, single cufis...... ues 55°0 “58.0 

Collar and pocket, double yoke, double cuffs... » 57. 6. 60. & 

Collar and pocket, double yoke, single cuffs. , 355 0-58 0° 

* When Laminex or Trubenised _collars, 

‘The above boarded singly, 1 

The: above cxllophiined: sig! 

63, per. dozen extra. . 
er. dozen extra. oe os 
     

  

      

.Q Shirts—Meedium and Low Grade, 

Definition.—‘- Medium.and low grade" shall mean a garment ‘other . 
“than high grade. or.“ kaffir. truck”, and. shall be > recognised: by the 

_ description as contained i in this section. . 

    

      

     

  

    

° Per 
Dozen. 

. * Tunic, gussetted sleeve, visibie. stud-hole. single: ‘Cuffs, s. dd 
“single yoke, two collars, fully lined. seve eeceeeeeseeens 50 0 

* When Laminex or. Trubenised collars, 6s. per ‘dozen extra, 

Above with collar only. interlined, less 4s. per dozen. 
Above with no-interlining i in collars, fronts or cuffs, less 

~ 5s. .per dozen. 

The above boarded singly, 1s, per dozen extra. 

.. The above cellophaned singly, 1s. 6d. per dozen extra. 

‘Shirts with gussets, straight or. shaped: sleeves single 
“\s -gtitched and unlined: throughout, and with no yoke, 

having neck band and not pocket or having collar and 
one. pocket with no stich limitation.................. 30 0 

‘Exiras— TEN - o 

Labels stitched all-round.........+% seeeeeees sbeeese 1 3 

Saddle ...... cc csc cece ees vosvecdssevessseenee FD. 
Single laid-on yoke..........66 seeeeees seeseteweae 2. 6 
Posted armholes... . ira de Di bbe aeeeel sor3, 

Band collars..:..2..ssscatescenecceees vgawepeus 2 6 

Round cuffs..........2. Lobb kavenecentceeesecsces 19 

Double stitched side seams...... see eee cieseseee FOG: 

> Button, catch. u.. cigs ogee 9 
“Bone or plastic ‘buttons 1-0; 

Double yoke on: ‘two-piece shirts: yoke eae Oo. 

One extra plain’pocket.. S04 )buvéaa.. cede. 13° 

Two plain pockets with flaps’. ..sas.ccceusceeedeee. 5 0. ! 

Two pleated pockets with flaps........63. sestseeee 6 3 
Gladneck. 2.250202 vv. clivaeeseeeccusenessesese, 2.6 

- Double cuffs. ..... settee eeeeetes ‘eu seeees Si vakeees "5 0. 

-Epauilettes, unlined........0- ce leeeecoeenens eeees 5.0 

_Epauileties, interlined,. ceeeseeneesnes . 6 3 

- Boxing; half-dozens:;..... SSN b ea ead eee 2 0 
Cellophaned..........eceseeeeceees ceceeeceveues /1:6 

Boarding, singly....... ce ceeeeucevees pessecenzes LQ 

Lined fronts, cuffs and attached’collars..........:5. 4 0 
Loose collars per dozen collars......0....056+ weer 8 0 

Nore.—All shirts made from silk shall be classed as 
“ High Grade ”’ 

(3) Shirts —Kaffir Truck, 

Definition. —“ Kaffic Truck ” ‘shall mean a shirt which is single 
stitched throughout, with. straight armholes, plain collar, one patch. 
pocket and long sleeves, gussetied with no saddle. 24 6d. per dozer. 
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oo or Per. - . ; ‘Per 
Y® Sporthemde. : : — dosyn. (4) Sports Shirts. . ! . dozen. 

Mansporthemde, sonder voering, kott moue, inslaan- - “Men’s sports shirts, unlined, short ‘sleeves. turned in 
omslag, geen skouerstuk, skouers verbind, enkelsteek s. d. facing, no yoke, shoulders joined, single stitched. s. d. 
Gwarsdeur. . 6. eee eee ee eee cece ene 30 0 ' throughout...........5. Nene eee eee ene ees 30 0 

Ekstras:— ot ; Extras— oo : 
Etikette rondom..vasgewerk...... Lee g te eene ee eeees i 3 _ . Labels stitched all TOUNG.cecvseeievieesescesense 13 
Enkelé. opgeleade. skouerstuk.. ceveaeeenes cece enceers 2 6 : Single laid-on yoke... ..20..ccscevcvceeeeusees eeu 26 

Dubbele skouerstuk........5 04. Ve taee Leeveekeenee 5-0 Double yoke... cae cece cece cece sens ceeescueener 3 90 
», Posted "-mousgate. 2... cece cece ee eee eee aeeee LD Posted armhole........00.. ee eeee dee eee ceenenes . 1 3 
Bandboordjic......0. 002 cee cee ee beees Dee eeeeee 2 6 Banded collars... . ccc cece nce eee ce enee tere eee 2 6 
Lang moue met insetsel..........2.... 6 6 Long sleeve, gussetted 6 6 
Lang moue met omslaanboordjie 9 0 Long sleeve, gauntlet... .. 0... cece ede c cere nee nare 9 0 
Een ingeslaande sak... .. cece ee ce eee eee a 1°93 One turned in pocket...... ccc cece ee cceetecteces 1 3 

- Twee ingeslaande sakke.,... Vek esansecceesesreees 2 6 Two turned in pockets..... Wane eect eters eeeeeeere 2 6 
Twee flappies............ seavaaes Seen teen eeene 3 0 Two flaps... cc cee cece eee eee le ceenseresenans 3.90 
Knooplussie by neki so... eee e eee ee eee nee lye aes 2 6 - Button’ loop at neck, se eeeees a eee veetavetoene vasees 2 0 
Gevoerde boordjie....... Dae e eee e eee et ence eens 1.02 6 Lined collar........cceeecese seat eeeee dete eee e eee 2° 6 

. Gevoerde flappies...2...5. poh beveuseeeeeeeeeee .. 1 0 Lined flaps.:......cceeacccencnscnecteresoeeesens 1.0 
Gevoerde mousboordjies . Su teead °2 0 —. Lined cuffs... occ ccc ence ence eteeee’s sTeeseee 2.0 
» Posted "-synate.... secs Lene eeee eeveceeeseee 1 9 . Posted side seams..... Fae caewee eee eee cep ennes 1 9 
Enkele karton. . 10 _ Boarded singly..... ; ‘1 0 
_Enkele sellofaan. : 1 6 Cellophaned singly..... .. 1 6 
In dose, Per COSYN. cece e cnc ee rece ee neerenece 10 Boxed one dozen...... a eebesescccaace Pree aes Lt O 

6) Pian amas.’ : , | (5) Pyjamas. 

 Polo-of oop nek-met ,, buff ’-rande, hoordjié. én voor- - Polo or open neck with buff edges, collar and fronts and 

pante en geen knoopsgat vir gordel in broek nie.... 48 0 no girdle button hole in trousers............6.0000% 48 0 

Ekstras aan alle pijamas:— _ wo Extras on all pyjamas— / 
VAN SY vice c ect e cede teecedececeneneseeeueceeees 12° 0 In silk... 0... Eocene tees ecenecaee ee cenenesaenee 12 0 

Rugstuk ic... ccc cee seca acne ceeeneaee cen eceneees 1.9 Saddle... ccc ccc c ccc e eee ee ec ee nee eeaneeeenaeee 19 

Btiket. ccc ccc cece cent cette eb eeeeeees see 1.3 Label... .. se. eee eee eee faba e eens e eee e ees 1 3 

Boordjie oorhands gewerk...6.....0seeeee re 2 0 Collar top stitched... cc. cee eee tebe bee ener eeees 2 0 

Omslag oorhands. gewerk.. wee cbeececeevece seeeee 6 0 Facing top stitched...........0. Pee eee res 6 9 

Gevoerde boordfjie.......... Vee ceeeeeneereceesese 2 0 Lined collar. Lever e eee e teeta e seen eeececensenaes 20 

Gevoerde OMslag........ sce bseeeeceeeeeerseenees 40- Lined facing....... eee eee ee ee enna ee ene eeetes 4 0 
Kontrasterende kleure....... ccc cd cee cece tence enes 10: 0 Contrasting COIOUIS. 0... ces nets cee te eee ene wanes 10 0 

Ornamentele \belegsel..:... Fevaceeceacaceceeteeaes 15 -0 FLOQS. cece eee chen one ere nee etereensnetaens 15 0 
Knoopsgat in brock......cseceeeevevedeus cewel . 1 0 Button hole in trousers.......... esse eee eeeeeeeee 1 0 

Enkele karton.i:......: cee cbbaeteetens weeetsveese 1 0 Boarded singly... ....++.+e4 beeen eens ‘sages sae 10 
Enkele sellofaan........ccceeceeeete deneeaes wees 1 6 Cellophaned singly......... pense eee nnee eee eaeees 1 6 
In dose, per ‘halfdosyn...:...... vesseeserseseries 2 0 Boxed half-dozen..... 0. ee ctneeeee eben os 2 0 

“In dose, :per dosyn.... 0... Descccauccveeccsecsee 1 6 Boxed one dozen eran eeteeaees weceeee Lb 6> 

. Krere. “CLOTHING. 

© Brocke . (1) Trousers. : 
», Broeke, graad A,” beteken broeke gemaak van enige ander . ss 

‘material as dié wat 50 persent of meer katoen bevat, en. met uit- “ Trousers; Grade A” shall mean trousers made of any materials 
° other than materials containing 50 per cent or more -of cotton, and kaffir t 

‘sondering Van. 5» Kal true Per excluding Kaffir Truck. 

   

  

    
> “Met twee. reguit sak sysakke en een heupsak met aan- dosyn. ' Per 

» gesnyde gulp en knoophaak, gebleikte of ongebleikte ss. d. ‘ : Dozen, 

katoensakke (sonder versterkband) en lyfbandvoering 50° 0 With two straight side pockets and one hip pocket with 
cut on fly and button catch; bleached or unbleached s. d. - 

Ekstras:-—~ a Fe . calico: pockets (not stayed) and waist band lining. . . 30 

-  Gordellussies........... eeeeeeees set eeee ett e eens 3 0 Extras— _ 

Gespebande cute t eee ee epee epee nna eeeeeebessenines 6. 0 Belt | . a 30 : 

Lyfbandvoering “van katoenskuinsrepe, (insluitende elt LOOPS... 6. sess esse eeeee eter seca ees mrt an 
tussenvoering).....0. 2. eee sees e eee eve 6 0 Buckle SUEAPS... 6 eee c eee cence eee ee eee n tenn c eens 6°90 

“Roomkleurige of wit: materiaal. 6 0 Cotton bias waistband lining (including interlining)..... 6 0 

Kruis- ‘of dwarssakke. celevebebenddududvaccnvaced 6 0 Cream or. white material... re Le eeaee seeresere 6 0 
” Afgesnyde-gulp en knoophaak - 6 0 Cross or slant pockets. . ence cee eneceteenes eeeees » 6 0 

Aangesnyde gulp.en Knoophaak BEVORL. cree ee eees 3,0 Cut off fly and button catch.......... need ee dees 6 0 

Rek in middel.......... fu Ea eseeesdaeeseeneess 6 0 Cut on fly and button catch Fined. .eeesevserevenees 3.0 
Verlengband mét knoop..:......6+++ sees cee eenees 6-0 Elastic in waist.. 2.0.6... 00b obec oe ace vee eres _ 6 OO 

Verlengband met hakie en stafie....... seceeuvesss 12 0 Extension belt with button........ Feaoas " seecteness 6 0 

Ben ekstra sake... ssc... eae ee bee eeeneeadereees 6 0 Extension belt with hook and bar., vedeaaeeees 12 0 

‘Plooie.....6...0005 Lee balenweepetedeneteeeeesond 30 One extra pocket...... teeta b eee e eee eee peeeeeees 6 8 
‘Sakke (middelslag graad).........00.0eeve reece ees 6 0 Pleats. be eaeee Settee nena es ee ebeneaes boveeeees 3 0 

- Sakke (beste gehalte) on... vic ese see een ee gee eee wee 9 O Pocketing (medium grade)....... vaeeeetene sreseee 6 0 
~ Permanente omslag ‘met: blinde ‘soomsteek of sigsag.. 40 Poc keting (best grade) anes ee ecave teen eene tere oegee 9 0 

Lyfband voering met rayon-skuinsrepe codanecectcae 9 O P.T.U. blind stitch or zigzag... seneces s teteee eesaee 4 0 

Lyfband voering met rayon-skuinsrepe (vole. rubber) 18 @ Rayon bias waistband lining.. a 

”. Bempgrypstukke in lyfband....... 0.20.2. cee ees 5 0 Rayon bias wasitband lining (fully rubberised)....... 18 0 

‘Handelsnaametikette............0seceeeere Per stuk 0 6 Shirt grips in waistband..............0 cece eee ee ees 3.0 
_ Oorhandsgewerkte en agternate..........04. ceeeee 9 0 Trade name labels.......... see eeees seeeceese Each 0 6 

Handgewerkte mikstukke......0...0c.ehepeeee bees 3 0. Whipped log.and back seams........++.+ seereeerene 9 0 
Rugstukke ten volle versterk:........000s5 ee bebees 9 0 : . Hand sewn crutch dare vce e eo eeaenes eae e coerce nre 3 0 

Oopgestrykte nate... 66 cee ceeds cen ee coeneeeeeee 6 0 Fully stayed backs.......+.. senbeeeee ueveeveseeee 9 O 
| Seuns- en jongmansbroeke, 10 persent van boge- , Pressed OPCN SCAMS... cere esc ees covered acagersce 6 0 

noemde pryse af. Le Boys’ and youths’ trousers 10 per cent of above: 

o Op-maat-kleremakery, 20 persent op bogenoemde : prices. 
“pryse. © . ; Bespoke 20 per cent on 1 above prices. 

. 8
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ss Broeke, graad B,” beteken slegs’ broeke gemaak van materiaal wat 
50 Peysent of meer katoen bevat, en met inbegrip van ,, kaffir 

truc 

  

Aet twee reguit sysakke, -met katoon lyf bandvoeri ing (nie Per 
tussenvoering nie), gebleikte of ongebleikte katoen- dosya. 

" sakke, drie gordellussies as caarom gevra, word, per- s..d. 
“manente omslag plat. gestuk, ,, posted ”-. of - ‘enkelge- 

. stikte agternaat, aangesnyde guip en knoophaak (albei 
ongevoer), enkelgestukte nate, maar met geen gespe- . 
bande of sakomslag THO. ace cence cece eee eeee 40 6 

Ekstras: — ‘ . 
Gordellussies Gmeer as drie per paar) ones Wieacaaes 0 6 
Gespebande gevoer of nie gevoer em in synaat ingestik 3. 0 
Gespebande gevoer of nie gevoer en aan band gestik.. 4 90 
Kruis- of dwarssakke.. 0... 0c. cece ee ete eee ue 6 6 
Afgesnyde guip en knoophaak geyoer......1. avenve 6 O 

\/Aangesnyde gulp met knoophaak gevoder..ce.... 6. 4 0 
Dubbele of driedubbele naaldgestikte synate- alicen”. 2 9 

“Dubbele of driedubbele. noaldgestikte binnebeennaat : / 
alleen... . 0 Poet cece et eeeeeeeeed deeb ebweeseee (2°90 

“Rek in middel. 1011S: weenie 6 90 
Verlengband met hakie en stafie. . eiveeee 12 0. 
Verlengband met knoop........ ween eceeeaeaseanees 6 0 
Born sakicc sc ccc cece cece tere eee eee ee senneaeene 6 9 
PIOOIE. cnt tne e eee m seat een essere 3.0 
Sakice behalwe gebleikte of ongebleikt te linne (middel- | 

slag graad)..... icc e eee ccc enee ee atest 4 0 
Sakke behalwe van gebieikte of ongebleikte linne (beste 

Baad)... e ete eee lee eee eenees 6 0 
Oopgestrykte nate... 0... eee ee bee eens 6 0 
Permanente omslag blinde stikwerk of sigsag canes ar 40 
Opgehewe buitenate..... debe eeeeneweaeretetewegee 1 0 
Klinknaclknope...ic.eucsestesseeessserecesioees 9 9 
Lyfband met tussenvoering.: 0.0.06. wesc eee eens 4 0 
.Lyfbandvoerings (rayon, met- inbegrip van tussen- . 

voerings)....... Lecce cece een e eee ee eeee nae egene -0 9 
_ Handelsnaametikette... 00. ccc eee ee eee eee e ens 0 6 

Afslag:— 
As dieselfde materiaal gebruik word vir— 

3s. per dosyn sakke. 
Lyfbandvoerings. . _ 3s. per dosyn brocke, 
sSeuns- en jongmansbroeke, 10. persent . van bogenoemde 

pryse af. 

Broeke wat nie heeltemal by hierdie woordomskrywing i ‘ing 
deel kan word nie, moet onder graad A ressorteer. 

* , Broeke, graad C, , Kaffir Track ’,” beteken slegs broeke gemaak . 
van die goedkoopste materiaal en het’ n eenvoudige voorpant (geen 

-boband nie) en opgestikte sak, drie gordellussies (as dit verlang word), 
twee reguit sysakke. van gebleikte. of ongebleikte linne of sakke van 
dieselfde materiaal, diescifde vir die lyfband, permanente omslag plat . 
gestik, sy- en binnenate met enkelstikwerk, posted ”. ofenkel-gestikte 

agternaat, knope van kunshars of saamgepersie vesels, aangesnyde 
“gulp en knoophaak, albei.sonder voering » geen: plooie, geen bande 

. (aan sy en agter), geen sakomslag. . / 

Broeke wat nie heeltemal onder hierdie. woordbepaling ressorteer 
nie, moet a8 graad B-broeke ingedeel word. 

  

Per . 
dosyn. 
s. d. 

Broeke met sakke van dieselfde materiaal...... tenaee 36 0 

Breeke met katoensakke......5......--- Preererrne 49 0 

2) Manskortbroeke en kniebroeke. ~ : 

_ Eenvoudige.voorpant (geen boband), drie, gordellussies 7 
__ as dit verlang word, twee reguit sysakke, ret gebleikte — 

of ongebleikte. katoensakke en lyf bandvoering, sy- en 
binnebeennate enkele stikwerk, ,, posted ”- of enkel- 
gestikte agternate, aangesnyde gulp en. knoophaak, 

- albei sonder voering, geen plooie of. gespebane, geen 
SAKOMSIAZ... + seer seers sees ete ne reese ras teee es 36 0 

Ekstras: — Se . 

. Bandtop..... cc cce cece eve eseadeuetecee seveeveee 3 O 

Gordellussies (meer: as - “drie per paar)........c.003. O 6 

- Gespebande,.cen VOOL.. i. c ccc cece eee ene eeens (3 90 
* Gespebande, twee voor.of aan-Sy@i..ci.iecee ieee 6 0 

Afgesnyde gulp en knoophaak........ecaeeeeee ae 3 6 

Aangesnyde guip met knoophaak: gevoer.......... 2 °0 

Dubbele of driedubbele naaldgestikte binnebeennate . 2 0 

’ Dubbele of dricdubbele naaldgestikte b buitenate..... 2 0 
. Verlengband-met Knoop... cles cee eee eee 0 

Verlengband met hakie en stafie. 0 
PIOOIC. 0c. ccc cece tere etc c owes 8 

Opgestikte-heupsak......cccsee cece tebe rnneaae tee 8 

Een sak sonder of met flappie..........++ Lae 0 

Skuins- of kruissysak...........- ‘semeaesenadeenes ; 0 

, Sakke van ander stof as gebleikte of ongebleikte linne 0 

_ Opgehewe nate......... Vebecceebe eee dane eeoes aa, 1.0 

luyfband met tussenvoering. «122; e.ver..weasicd. 4 0 

6 Handeisnaametikette........ sere seenence senses a. 6 

\ 

  

“ Trousers, Grade B” shall mean- only’ trousers made of meterials _ 
containing 50 per cent or more of cotton, and excluding Kaffir Truck. - 

   

- Per 
Dozen, 

: s. d, - 
With two straight side pockets, with cotton waistband - 

lining (not interlined), bleached or unbleached calico 
pockets, three belt loops: if required; P-T.U. flat . 

stitched, posted or single stitched back seam; cut on-fly 
-and button catch (both unlined), single stitched seams, ' 
but with no buckle straps or pocket facingS.... 0.0... 40 0 

Extras— 

Belt. loops (more than three per pair)... ee 0 6 
Buckle straps lined or unlined and stitched into side : 
SEAT ccc cee cece edn c ee eenee peer teneoes 3 0 

. Buckle straps fined or unlined stitched on band... . 4 9 
Cross oe slant pockets....... 0c... c ene e eee 6 0 
Cut off fly and button catch lined... 01s. Va S ee ceaae 6 OC 
Cut on fly with button catch lined : : 4.0... 
Double-or treble needle stitched side-sears ‘only. 2.09 
Double or treble needle stitched inside lez seam only. 2 0 
Elastic in waist. 2. occ ccc cc ete cece nee ence 6 0 
Extension band with hook and bar........... “aaese 2 0: 
xtension band with button. ..... ccc ee eaee 6 0 

One pocket. 2.0 b ec eect cence eben e re envone 7.6 0 
Pleats. 0 eee ee eee ee ee cece eee eeteee 3°90 

“ Pocketing other than bleached or unbleached calico : 
(medium grade)... cae kee eee lees -4 0 

*-Pocketing other. than bleached or unbleached calico 
(best grade)... cece elec cee bebe tcc ceeecuaed 6.90 

Pressed open seams... . Lececeecuveuegavauecas Vai 60! 
P.T.U.. blind stitched or zig-zagged........- Seana’ 2: 4.0 
Raised outside seam§... 0... ca eee ee enn “1 0 
Rivet buttoas....:.. Lecce ences pee cave eeeene 9 0 
Waistband interlined....... Cece b ea decneeeee yeaee AO 
Waistband linings.(rayon, including. interlining)...i.. 0 9 
Trade name labels Lee eee eae eee eee econ en ene aa OD 6 

Rebates— . 
Tf self materia) used for— a 

| PocketSi..c..c...,.... 38. per dozen pockets. - 
Waistband lining... 3s. per dozen trousers. 
Boys” and youths’ trou sers, 10 per cent of above 
prices. 

Trousers which do not fall entirely within this: definition shall 
be classed as Grade A. trousers. 

“ Trousers, Grade C, Kaffir Truck ” shall mean only trousers made 
in the cheapest make and shail have plain front (no top band) and 
patch back, three bélt loops if desired, two straight side bleached or 
unbleached calico or self pockets, self waistband, P.T.U. flat stitched,” 
side and inside seams single stitched, posted or ‘single stitched back 
seam, plastic or compressed fibre buttons, cut on fly and Button, catch, 
both ‘unlined, no pleats, no straps (side and back), no pocket’ facings, 

Trousers which do not fall entirely: ‘within this definition. shall be 
classed as Grade B tr ousers. . Be 

: : : Per 
: ee 7+." Dozen, 

, : : s. 

Trousers with seif pockets eeveaes rn 36 0 
Trousers with calico pockets......... Lae ee eens eeeee 1... 40 0 

(2) Men’s Shorts and Knickers— : 

Plain front (no top: band), “three belt loops if desired, 
two straight. side pockets, with bleached. or unbleached 

calico pockets and waistband lining, side and inside, 
leg seams single stitched, posted or single stitched back 
seams, ‘cut on fly and button catch, both ‘unlined, no 
pleats or buckle straps, no Pocket facings. Loew ene eres 36 

Extras— / , 

Band tops... ec. cece eee ee aces becnegenueaeie ae 3.0 

_ Belt. loops (more than three per pair)... senses seees ‘bas O 6 

Buckle siraps, one in front........... See ee eee ssacee, 3 0 
Buckle straps, two.in front or at sides.........c0-t45 6.6 

. Cut off fly.and button catch... lik kee sans ven, 3 8 

~ Cut on fly-with button catch linedinwa le ris 20 

Doubie or treble neédle stitched inside leg seams. : Be 2 0 

Double or.treble needle stitched outside seams. wen 200 

Extension band with button..... eee e ec eedanoee . 6 0 

Extension band with hook and bar.. sececeenucatcee 12 0 

| Pleats... 0.00. eee eee sete teeeee tenes seeeen eden, oO. 
Pocket—patch hip....... unbaee nvegeedeege fees . tO 

Oné pocket—jotted or with flap....... Leseeeeeenene @ OL. 

Slant or cross‘side pockets...... 0064-02 eee een . ... 6 0 

Pocketing other than bleached or unbleached calico. 3 6 

Raised seamS..... 02. cee ce de eeee cece See ced bases 1 0 

Waistband interlining... 6.0.5... 6s 6G bese ee Weaees ‘4 0 

Trade name labels.........005 bates 6 

ws
 

w
e
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Afslag:— : : : . m Rebates— os - 

As dieselfde. materiaal gebruik word vir—. - If self materials used for— Poe 

Bakke... ccccpieeeeeee 3s. per dosyn.- - Pockets....5.....++.++ 38. per dozen-pockets. 

“Lyfbande... es... ee 3s. _per dosyn’-kortbroeke. Waistbands: . 0.50... 0.5 3s. per. dozei-shorts.. 

Seuns- en jongmansgroottes min 10 persent van bogenoemde |. 

Sues Jee pryse afl: ; 

ma Seuns; en jongiiidnskniebroeke tea. volle gévoer, beteken: . Per 

kniebroeke dwarsdeur met katoen. gevoer, met aange- dosyn. 

snyde gulp en knoophaak, twee, reguit sysakke, geen so d. of 

      

bobatid......; eee ee eee etree a beeeetes sete eeneed 

ol Ekstras:— ae , : . Lo 

: Afgesnyde gulp en ‘knoophakie i000 0... iia eee 3 0.: 

Aangesnyde gulp met knoophaak gevoer..... .-+++ 2 0 

Verlengband : met Knoop... co. .k cca e eee ee oe 6 0 

Verlengband met hakie en stafie..........+-seaee- 12 9 

Ekstra sak... . ce veeeee vaebecebeeedesensoncetees 6 00 

Ander voering as katoen.......-. se eeebewereres wae 6 D., 

oe 3) (0) 0) cebeeee eaee waeeees 2.07 

_ Skuinssakke....... weceveese 5 0 

Boband..... ccc. eee beeen reece erenr ae eeteeen, 3 0 

Handelsnaametikette.. ..-0 6.01.50 a ese eee e rete tees 06 | 

~ Leeds-groottes van’ grootte -10-af, 10 persent ekstra op boge- | 
noemde pryse. . . 

Londen-groottes van grootte ‘13 af, 10 persent ekstra op boge- 

- noemde .pryse. — : . 

.. | wo Per 

(3) Baadijies. dosyn.” 

Kleurbaadjies:— Le 4 8. a 

a Nie gevoer, drie Sakke. ........ cece eretenatee wets 192 0 ; 

“Se Met ‘gevoerde moue.... i.e. es eres beeee ted Mean bs 222° 0°.) - 

Elk. _ ©, Mansportbaadyies:— a 

"Met drie sakke, gevoerde moue, geen rugstuk, geen 5 a. 

  

    

. plooie en geen rigband... 0...) .6.....6.- epee 

Met vier sakke, gevoerde moue, rugstuk, bandjiesnate, 

“yogeen pyinate of plooie, gordel opsioneel......... _ 22 

Met vyf sakke, ‘gevoerde moue, rugstuk, bandjiesnate, 

sakke met bandjies en plooie, pylnate en ~gordel 

opsioneel,.geen plooie...:......6 esse cere renee . 

- Mansbaadjies, anders. as bogenoemdes:— ‘Per 

ee : / .dosyn. 

“ » Ratoén, nie gevoer, -‘enkelstikwerkdwarsdeur, drieop- “s.:d. — 

“. .- pestikte sakke.......6.-- ad avenenee Ve ebetaeeee -210 0 

(4) Voorskote. : — a ; 

» Geen sakKe io 0 

; ". Met sakke Seca eeeere O00 

©): Ketelpakke. a, 

Eerste gtaad....iccseeeeesccccsceuees a aeeeee vecees 94 0 

Tweede graad.. eeeeenen Seve neceendeeee 81 0 

 Derde graad.:... i. ccc cece cece eee esescntaeenees 70. 0 

(6). Stofjasse, ens. ‘Elk: 

-Stofjasse, fabrieksjasse, Jaboratoriumbaadjies van wit of s..d.- 

-roomkleurige dril of dergelike.stof.vir-mans en vroue- 

~ -@orknoopbors-tipe.... 6... ssce sree reer see eneees 10. 0 

(7) Buisbaadjies, ens. . \ 

holfbuisbaadjies of bosbaadjies........... aeeeceies 10.0 
Seuns se gholfbuisbaadjies of bosbaadjies.........+.. 8 0 

(8) Springjurke.-° _ oe ok oe 
© Springjurke vir meisiés, met drie plooie.........5 ee 6 6 

7 es 7 vey Per 

_ 9) Bloeses. dosyn 

, Gimnastiekbloeses: vir meisies..of .seuns, tuniekstyl... 36 0 

    

No BO] 0 [9 Maart 1956. 
WET OP FABRIEKE, MASJINERIE EN BOUWERK, 

ce 1941. 19 
KLERASIENYWERHEID (KAAP). _ 

oe Ek, JOHANNES DE KLERK,, 
--Jende: kragtens subartikel-(1   ) van. artikel .twee-en-twintig 
van die Wet op Fabrieke, Masjinerie en Bouwerk, 1941, | 

verklaar-hierby dat die bepalings. van die Ooreenkoms 

--¢en kennisgewing ‘in’ verband met die Klerasienywerheid,. 

_.Kaap, gepubliseer by Goewermentskennisgewing No. 429 

van 9 Maart 1956, nie- vir'idie persone wie se werkure- 

daarby -gere#l. word,. minder .gunstig as die ooreenstem- 
mende. bepalings van genoemde Wet is nie. 

"J. DE KLERK, 
Minister van Arbeid., 

Minister. van Arbeid, hande-\ 

  Boys’ and ‘youths’ sizes- less 20:per’ -above prices 
   

  

Youths’ and boys’ *fully: lined. knickers’ shall ‘mean: Dozen. 
knickers calico. lined throughout, with cut on_fiy-and: °s. d, . 

button catch, two straight side pockets, no top band. 56°50 °° 

Extras— - , 

   
   

      

   

Cut off fly and button catéh.... cece eset eee eee 3 e- 

- Cut on fly with button catch fined... o.  ee seen e eee. 2.0 

Extension band with button... ; Se vaee ee were, 6 OF 

. Extension: band with hook and bar..-...: weoe 12 0 

Extra pocket..... Vecenceneeeboee Se ceceeesece eee 60, 

Lining other than calico... ‘ 6." 0. 

Pleats... ccc eee pee . 2 0: 

Slant pockets... . vee 5.0. 

Trade name labels... csc geee sce seceere et eesees 0.6 

Top band... 0.5 cc ile ee ee ee eee eco eee e nents 3.0 
10 per cent éxtra.on above’ prices. 

3, °10-per cent extra on above prices. 

Wa : a 

Leeds, sizes-fromi.size 10, 
London. sizes from size 1 

  

(3) Jackets. : Dozen: 
. _ Blazers— : 8. d.. 

Unlined, three pockets..0 3... ..0ceesees Dive beeves 192 0 
| With lined sleeves........cceceseeseceseeeeetences 222 0 

Men’s. Sports Jackets: . : ‘ 8 

With thrée pockets, lined:sléeves,‘no:buggy, no pleats, « 

’ and no back, belt... cee eee eee ee Dewees 17 6 

- ‘ With four pockets, lined sleéves, buggy, taped seams, 

- no darts or pleats, belt optional:..........:.:+++5 22° 6 

With five pockets, lined sleeves, buggy, taped seams, 

taped and pleated pockets, darts and bélt optional, . . 

but not pleats........ eee eee teeees eee gee ecu eees 25 9 

Jackets, men’s, other than above— : . 

: Per 
Dozen. 

Cotton, unlined single stitched throughout, three patch - . 

| pocket... vi... eee sane eect es SOE le ceeee. 210-0 

(4) Aprons... . 

No pockets.......ccececeecneececeeesseeseenageges 10-0 | 

With pockets... ...s.eeeees sees Te EE eee eae eee 12. 0; 

(5) Boiler suits. _, ee 

First grade... ....60e00s eieeueseebeas veeeeces vesees. 94°05 

Second grade... ..ceeceecesserees Lee Se be seeeee eres 81 0., 

Third grade... . csc cece cece ceceeeserens eseesecsces 10-0 

(6). Dust coats, ete. 

Dust coats, factory coats, laboratory jackets. of white or: Each. 

_ eream drills or similar materials ‘for men and-women, .s. d.. 

double breasted........' deen cena er eeee 10 07 

@) Jerkins, ete. Los Sos - 

Golf jerkins or lumber jackets......... Dib aca eden dues 10 0. 

Boys’ golf jerkins or lumber jackets.........++-++++ 8 0. 

(8) Gym dresses. ue —- ; ; 

Gym dresses for girls with three pleats.......+¢sees++ _ 6 6 

, oe “ ui ‘er 

oo Dozen 

(9) Blouses. mo, s. 

Gym blouses for girls or boys, tUNIC CULL. cece eee ene 36 0 

Sa LCT 

  

% No. 430.] 3 a {9 March 1956. 

FACTORIES, MACHINERY AND BUILDING WORK 
| ACT, 1941. Se 

‘ 

  

- CLOTHING INDUSTRY (CAPE). 
  

J, JoHANNES. DE KiLERK, Minister. of Labour, hereby in 

terms of sub-section (1) of section twenty-two of the Fac- 

tories, Machinery and Building Work Act, 1941, declare 

the provisions of the Agreement and notice, relating to 

-the Clothing Industry, Cape, published under Government 

Notice No. 429-of the 9th March, 1956, to be not less 

favourable to the persons whose hours of work. are regu- 

lated thereby than the relative provisions of the said Act. 

J. DE KLERK,   mo oo «©, Minister of Labour, 

  

Die ‘Staatsdrukker, Pretoria, “The Government Printer, Pretoria.


