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| GOVERNMENT NOTICE.

Onderstaande - Goewermentskennisgewing -~ word
algemene inligting gepubliseer : —
DEPARTEMENT VAN ARBEID. .
sk No. 493.] [16 Maart 1956.

NYWERHEID-VERSOENINGSWET, 1937.

" DRANK- EN VERVERSINGSBEDRYF, KAAP. -

Ek, JOHANNES Dg KLERK, Minister van A'.rbcit':l, verklaar

- hierby— _ o _ ,
(@) kragtens subartikel (1) van artikel agz-en-veertig van

die Nywerheid-versoeningswet, 1937, dat al die |
bepalings van die Ooreenkoms wat in die Bylae ver-

skyn en op die Drank- en Verversingsbedryf, Kaap,
betrekking het, van die eerste Maandag na die
datum van publikasie van hierdie kennisgewing af
en vir die tydperk wat drie jaar van genoemde eerste-

Maandag af eindig, bindend is vir die werkgewers- |.

organisasie en vakvereniging wat genoemde Ooreen-
koms aangegaan het en vir die ‘werkgewers
en werknemers wat lede van daardie organisasie of
daardie vereniging is; ' '

() kragtens subartikel (2) van artikel agr-en-veertig van
... genoemde Wet dat die bepalings vervat in klousules -

3 tot en met 20 en 26 van genoemde Ooreenkoms
van die eerste Maandag na di¢ datum van publi-
kasie van hierdie kennisgewing af en vir die tydperk:
wat drie jaar van genoemde eerste Maandag af
eindig, bindend is vir die ander werkgewers en werk-
nemers betrokke by of in diens van genoemde
bedryf in die magistraatsdistrikte die Kaap, Wyn-
“berg, Bellville en Simonstad; en i '

(¢ kragtens subartikel (4) van artikel agt-eﬁ-v;éértig;.vén |

genoemde Wet dat die bepalings vervat in klousules

" 3 tot en met 19 en 26 van gencemde Ooreenkoms |

van die eerste Maandag na die datum van publi-
. kasie van hierdie kennisgewing af en vir die tydperk
wat drie jaar van genoemde ecerste Maandag af
eindig, in die magistraatsdistrikte die Kaap, Wyn-

* berg, Beliville en Simonstad, mutatis pusiandis van |

toepassing is ten opsigte van persone in diens in

genoemde bedryf wat nie by die woordomskrywing |

een van genoemde Wet, ingesiuit is nie.

J. DE KLERK,
: Minister van Arbeid.”

van die vitdrukking ., werknemer ”, vervat in artikel

© O A—137136

vir |

“The following Government Notice is published ' for
general information:— = =5 7
 DEPARTMENT OF LABOUR.
_*-No. 493.] ) ;
- INDUSTRIAL CONCILIATION ACT, 1937.

LIQUOR AND CATERING TRADE, CAPE. -~

I, JouaNNEs De KLERK, Minister of Labour, do hereby—

all the provisions of the Agreement which appears .
" in the Schedule hereto and which relates to the
Liquor and Catering Trade, shall be binding from:
the first Monday after the date of publication of -
this notice and for the period ending three years

organisation and trade union which entered .into
the said Agreement and upon the employers and

- employees who are members of that organisation - . -

or that union;

" (b)in terms of sub-section (2) of section forty-eight of -

- " the said Act, declare that the provisions contained
in clauses 3 to 20 (inclusive) and 26 of the said
Agreement shall be binding from the first Monday

after the date of publication of this notice and for-

the period ending three years from the said first -

Monday upon the other employers and employees
~ engaged or employed in the said trade in the Magis-.

- terial Districts of The Cape, Wynberg, Bellville and "
Simonstown; and ’ SR :

(¢} in terms of sub-section (4) of section forty-eight of

and from the first Monday after the date of publi-
cation of this notice and for the period ending three
years from the said first Monday the provisions

contained in clanses 3 to 19 (inclusive) and 26 of =

the said Agreement shall mutatis mutandis apply in
respect of such persons employed in the said trade
as are not included in the definition of the expres- -

sion “employee ” contained in section ome of the -

said Act. ' R

' : J. DE KLERK, G v
' Minister of Labour.

[16 March 1956.

 {a) in terms of sub-section (1) of section forry-eight of
: the Industrial Conciliation Act,- 1937, declare that -~ =

from: the said first Monday upon the employers’.

the said Act, declare that in the Magisterial Districts
of The Cape, Wynberg, Bellville and Simonstown, = -
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BYLAE

:'N e WERHEIDSRAAD VIR DIE DRANK- EN V‘E‘.RVFRSINGS-

BEDRYF, KAAP:

Sl 2 OOREENKOMS

) _mgevolge dne bepalings van' die Nywerheid versoenmgswet, 1937,
" _'_SeSllilt en aangegaan tussen dic-

Cape Licensed Victuallers’ and ‘Hotel- Keepers Assocranon
('luer onder ,,dle werkgewers ” of - @die werk gewersorganisasie *

' genoem), aan die een kant, en die

Hotel, Bar and Catering Trade Employees’ Assncmtlon

._\(hler onder ., die ‘werknemers ” “of ,, die vakvereniging geneem)
+ "man die ander kant,

wat die partye is by die Nywerheldsraad vir die Drank- en Ver-

- versingsbedryf, Kaap

s GI:BIED EN BESTEK VAN TOEPf\bSlN(J VAN OO‘IEENKO‘."'S

Die bepa]mgs van hierdie Qoreenkoms moet in die mgglsuaats-

" distrikte die. Kdap, Wynberg, Bellville en Simonstad nagekom
- word deur alle werkpgewers en werknémers ‘wat dic Drank- en

Verversingsbedryf uitoefen of daarby in diens is en wat {zde van

“die, werkgewersorganisasie en van die yakvereniging is en vir wie

lone in arttka] 4 van hierdie Ooreenkoms ‘voorgeskryl word.

2. CELD‘IGHE]DSDUUR VAN Oonzenxows

£ Hjerd:e Ooreenkoms tree in werk'ng op sodanige datum as wat
- die” Minister ingevolge artikel agr-en-veeriig. van- die Wet kan

bepaal en bly drie jaar lank van kmg of vir spdanige tvdperk as

7 wat hy kan vasstel.

3. Woomomsxwwmus
(1) Tcnsy dle teenoc:rgeslelde bedoeling blyk, het enige uvitdruk-

-king wat in hierdie Qoreenkoms gebesig en in die Nywerhmd-vex—

soeningswet,
- gencemde Wet en allc yerwysings na 'n wet omvat elke wysiging
omvat ook

1937, omskryf word, dleselfde betekenis as in

daarvan; woorde wat -die manlike geslag aandui,
yrouens; voorts, tensy d1t strydig met die samehang is, beteken—

.. assistent-bestuurder ¥ of ,, assistent- -bestuurderes ”, 'n werk-
" memer wat dis bestunrder of bestunrderes in “die itvoering
van sy of haar pligte bystaan en wat onderskeidelik vir hom

- of haar tydens sy of haar afwesigheid kan waarneem;

. kantienjonz °, ‘n ‘werknemer wat in 'n kantien of buitever-
‘koopafdeling glase was, vieere, foonbanke, rakke ,menbels of
ander uitrusting vee en,fof skoonnaak bottels of a‘id=r houers

.. opstapel en/fof ‘verwyder, drank aan Klante Tewer vir vertiruik
weg van die perseel af en wat wyn in bottels kan tap;

s, kantienmanr *, *n werknemer, uitgesonderd ’n wynkelner, wat
- ooy -die toonbank of uit die kantien in 'n iprigting drank ver-
koop en wat kan toesig hou oor kantienjongens, en dit omvat

- 'n kantienvrou en buiteverkoopbediende;

& kanhcnmn gekwalifiseer,” 'n kantienman met mmstens drie
iaar ondervmdmg,

‘ 'y kantienman, ongekwahﬁseer,
drie jaar ondervinding;
los werknemer ”, 'n werknemer wat by dieseifde werkﬂcwer
im diens is op hoogstens drie dae in 'n week;

,,s;ef of hoofkok ”, 'n werknemer wat in beheer is van en toe-
sig hou oor een of meer gckwallﬁseerde koks en wat vir die
behooriike verrigting van hul werk deur hulle veramwoorde-
ik dsy
klerklll__{e werknemer i ) i
of enige ander vorm’van klerklike werk verrig en omvat 'n
magasynmeester, versendingsklerk, telefonis-en kassier;

i, Klerklike werknemer, manlik, gekwalifiseer,”

’n kantienman met minder as

"

n manlike klerk-
like werknemer met minstens twee jaar ondervinding;

,,klerkh_ke werknemer, manlik, ongekwalifiseer,” ’n manlike
klerklike  werknemer met minder as twee jaar ondervinding;

»» klerklike werkremer, vroulik, gekwalifiseer,” ‘n'vroulike kierk-
like werknemer -met minstens - twee jaar ondervinding;

4, klerklike werknemer, vroulik, -ongekwalifiseer,” 'n vroulike

- klerklike werknemer met minder as twee' jaar ondervinding;
»kok” 'n werknemer wat kos berei en/of kook; met dien ver-
stande dat wanneer 'n werkoemer siegs dié werk verrig wat
in die - omskrywings - van koksassmtent .. kelner »

% ke[nerm » of ,, graad Ii-werknemer” gespes:ﬁseer word, hy
nis as 'n kok beskon word nie;

aoa

- o, kok, manlik, gekwalifisser,” 'n rna.nllke kok met mlnstens drie
jaar ondervinding;

» kek, manlik, ongekwalifiseer,”
. drie jaar ondervinding;

» kok, vroulik, gekwalifiseer,” 'n vroullke kok met mmstens dne
o daar ondervmdmg,

»kok, vroulik, ongskwalifiseer,”
- drie. jadr ondervinding;

2

n manlike kok met minder as

n. vrouhke kok met minder ag

| (hereinafter rPferrcd to as

..\@1gal‘h5dti0“i and
i preseribed in section 4 -of this Abiccment

‘n werknemer wat skryfwerk, tikwerk

SCHEDULE,
INDUSTRIAL COUNCIL FOR THE LIQUOR AND

CATERING TRADE CAPE.

AGREEMENT

{ in accordance with the provisions of. the Industrlal Concﬂlatlon

Act, 1937, made and entered info between the
- Cape Licensed Vlc;tuallers and Hotel- Keepers' Association

“the employers™ or *the 'employcrs’ )
organisation ), of the omne part, and

The Hotel, Bar and Cateung Trade Emp‘oyees Assocml:on

(hereinafter referred to as “ the employees ™ or “ the trade union ™)
of the other part,

bsing the parties to the !ndusmal Counml for the quuor and
Cdb’rmg Trade. Cape.

l AREA AND SCOPE OF CPERM‘ION OF “AGREEMENT,
The terms of this. Agreem‘.m shall be cbserved in the Magis-

‘tefial Districts of the Cape, Wynberg, Bellville and Slmonswwn

by all employers and employees engaged or employed in the
Liguor and Catering Trade who are members of the Employers’
the trade union, and for whom wages are .

2, PERIOD OF OPERATION OF AG&EEM'ENT

This Agreement shall come intc operation. on such date as

Imay be specified by the Minister in terms of section forty-eight

of the Act and shail remain in force for a period of three years,
or for such périod as may be determined by him,

3. DepmNITiONS.

(1) Unless the contrary intention appears, any expression used
in this Agreement which is defined in the Industrial Conciliation
Act 1937, shall have the same meaning as in that Act, and a
reference to an Act includes amy .ameadment thereof wordy
importing the masculine gender mclude females; furthcr, unless
mcom:stem with the context— S

“ assistant manager” or “ assistant -manageress ” means an
) employee who assists the manager or manageress in the per-
formance of his or her duties and who may respectwe]y act
for him or her in his'or her absence;
“barboy” means an employee engaged in a bar or off-sale
gepartment, in washing glasses, sweeping and/or cleaning
fioors, counters, shelves, furniture or other equipment, stack-
ing andfcr removing bottles or other- containers, delivering
liguor to customers for consumption off the premlscs and
who ma 1y bottle wines;

“barman ™ means an employee, other than a wine steward,
engaged in the sale of liquor over the counter or from the
bar in. an establishment and who may supervise barboys and
“includes a barmala and, off-sale atiendant;

“ barman, quallﬁed .means 4 barman who has had not less
than three years’ expenence
“ barman, unqLallﬁed means a barman who has had less than
‘three years' cxpcnence

“ casual ‘emplovee ¥, means.an employee who is employed by

!he same cmployer on not more than three days in any

eek; .
chef or head cook”, means an employee who is p]aced in’
chatge of and supervises one or more qualified cooks and who

¢ :]s responsible for the eﬁiﬂlent performa.nce by them of their

ulies;

* clerical employee” means an employee who is engaged in
writing, typing or any other form of clerical work and
incledes a sforeman, despatch clerk, telephone operator and -
cashier; :

“clerical employee, male, qualified,” means a male clencal
employee who has had not less than two years’ ‘experience;
* clerical employee, male, ungualified,” means’ a male clerica
employee who has had less than two years’ experience;

“ clerical employee, female, qualified,” means a female clerical
employee who has had not less than two years’ experience;
“ clerical employee, female, unqualified ”, means a female cleri- -

~ cal employee who has had less ‘than ‘two ‘years. experience;
“cook ™, means an employes engaged in the preparation,and/or
cookmg of food; provided that where an employee performs
only such work as is. specified in the definitions of “ cook’s
assistant ™, * waiter ”, * waitress” or “grade IT employee
he shall not be deemed to be a cook;

*cook, male, qualified,” means a male cook who has ha.d not
less than three years' experience;

“cook, mals, unquahﬁed ” means a male, cook who has had - '

less than three years’ experience;

“cook, female, qualified,” means a female cook who has had
not less than three years’ exper:ence, )
“cook, female, unquahﬁed means a female cook who has
had less Ihan three yeals ‘experinece;
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koksassistent ”," 'n werknemer, uitgesonderd 'n graad I-werk-
nemer, wat onder die toesig van 'n sjef of hoofkok of 'n
gekwalifiseerde manlike of vroulike kok die kok behulpsaam
is met die versorging van voedselware terwyl dit kook en/of

vleis of ander voedselsoorte kook wat vir gebruik deur die

werknemers van 'n inrigting bedoel is;

. »Raad”, die Nywerheidsraad vir die Drank- en Werversings-
bedryf, Kaap, geregistreer ingevolge artikel negentien van die
Wet; s =

»dag?”, 'n tydperk van 24 uur wat om middernag begin en
cindig, behalwe dat 'n ,dag” ten opsigte van nagwerkers n
tydperk van 24 uur beteken wat om 12-uur middag begin
en gmdig;

" yinrigting”, 'n persée] ten opsigte waarvan daar vir die verkoop

van drank daarin, ‘daarop of daaruit een of meer van dic

lisensies: gehou word wat in die omskrywing van ., Drank-
en Verversingshedryf " gespesifiscer word, en waarin of in
verband waarmee een Of meer werknemers in die drank- en

verversingsbedryf in diens is;

., ondervinding”, met betrekking tot dié werknemers ten opsigte’

- van wie ’n stygende loonskaal in klousule 4 voorgeskryf word,

die totae tydperk of tydperke diens wat 'n werknemer deur-

gebring het in die bepaalde werk waarin hiy in die drank- en
verversingsbedryf in diens is; ?

ngraad I-werknemer ”, 'n werknemer wat nie andersins genoem
word nie en wie se pligte nie spesifiek hierin uviteengesit word
nie; . ' ' '
,» graad IT-werknemer ", 'n werknemer wat een of meer van die
volgende werksaamhede verrig:— } C i
(a) Voedselware, gerei of ander artikels dra; 1 i i
(b) gerei, meubels, persele, voertuie, skoeisel, groente, yis,
pluimvee of ander artikels skoonmaak, maar nie glase
was, vloere, toonbanke, rakke, meubels of ander wit-
rusting in 'n kantien of buiteverkoopafdeling vee en/of
skoonmaak nie; :

(¢) vuurmaak en aan die brand hou-en/of afval verwyder; .

(d) pluimvee pluk, vrugte of groente skil en/of opsny, eiers
= kook, brood. rooster, tee, koffie, kakao of soortgelyke
dranke maak; T a L B
(¢) diere of pluimvee oppas;
(f) tninwerk verrig (d.w.s, onder ti:)e:f,ig__;:ilantE spit, hark,
gras sny, sprei, meng, natmaak, heinings knip);
(g) bottels of ander artikels verpak en uitsoek, maar nie
i bottels of ander houers in 'n kantien of buiteverkoop-
_ afdeling opstapel en/of verwyder nie; ;
(%) ’'n handvoertuig stoot of trek;
(i) perscle, bagasie of ander artikels bewaak, uvitgesonderd
persele, geboue, hekke of ander eiendom snags bewaak;

(7} goedere, uitgesondefd drank, te voet of deur middel van
*n trapfiets, driewiel of handvoertuig afiewer;

(k) tennisbane rol en afmerk;
vir die toepassing van hierdie omskrywing omvat die uit-

drukking ,, voedselware, gerei of ander artikels dra ™ nie die

dra van maaltye of verversings na gaste, uitgesonderd vroeg
oggendiee, -koffie, -kakao of soorigelyke dranke em warm
water nie; o

» gas 7, enigiemand wat of permanent df tydelik in ’n inrigting

- woon en omvat ook 'n besoeker of klant, maar omvat ni¢ die
werkgewer of 'n lid van sy gesin of iemand wat by die inrig-
ting in diens is nie; - v T i

., algemene werkman ”, 'n werknemer wie se werk dit is om
reparasies van 'n mindere aard aan meubels, masjinerie of
ander toerusting te doen en wat minder belangrike reparasie-
of opknappingswerk aan geboue kan doen; o

» hoofkantienman ”, 'n werknemer wat in beheer is van en
toesig hou oor een of meer kantienmanne en wat daarvoor
verantwoordelik is dat sodanige kantienmanne en alle ander
werknemers wat in of in verband met die kantien of kantiene
onder sy beheer in diens is, hul pligte behoorlik witvoer;

,» hoofkelner ?, *n’ manlike werknemer wat in beheer geplaas is
van en toesig hou oor kelners en/of kelnerinne en wat daar-

, voor verantwoordelik ‘is dat hulle hul pligte behoorlik uit-
Voer; : :

,» hoofkelnerin ”, ’n vroulike werknemer wat in beheer geplaas
is van en toesig -hou oor kelnerinne en/of kelners en wat
daarvoor verantwoordelik is dat hulle hul pigte behoorlik
unitvoer; } -

© % Drank- enVerversingsbedryf ”, ‘die bedryf wat deur werk-
gewers en werknemers uitgeoefen word wanneer hulle, tydelik
of permanent, 'n besigheid dryf waar drank verkoop word en
in verband waarmee een of meer van die volgende lisensies,

- Kkragtens die bepalings van die Drankwet, 1928, uitgereik,
gehou moet word:— - - o ! ]

Restaurantdranklisensie;
- hoteldranklisensie;
* kantienlisensie; i 2
wyn- en moutdranklisensie;
teater- of sportterreindranklisensie;
tydelike dranklisensie; _
laat-uur-geleentheidslisensie; _ 5o

&

“cook’s assistant”, means an employee, other than a grad

. II employse who under the supervision of a chef or hea
cook or a qualified male or female cook, assists the cook
by attending to foodstuffs in the process of cooking and/og
cooks meat or other foodstuffs intended for comsumption by
the employees of an establishment; .~ :

* Council ”, means the Industrial Council for the Liquor an
Catering Trade, Cape, registered in terms of section nineteen.
of the Act; i ;

““day” means any period of 24 hours beginning;' and ending at
midnight, except that a “‘day” in respect of night workers .

shall mean any period of 24 hours beginning and eading at
midday; W : i i

+* gstablishment ”* means any premises in respect of which there

is held for the sale of liquor therein, thereon or therefrom
one or more of the licences specified in the definition * Ligquor
and Catering Trade ™, and in or in connection with ‘which
.one or more employees are employed in the Liquor and
Catering Tradé; : e i

** experience * means in relation to those employees in respect
of whom .a rising scale of wages is prescribed .in clause 4,
the total period or periods of employment which an employeg
has had in-the particular occupation in which he is employed

. in the Liquor and Catering Trade; - 3 e T

“ grade I employee ”, means an employee not othérwise named
and whose duties are not specifically detailed herein; -

* grade 1T employee”, means an _employee engaged in one or

more of the _fqllowing occupations:—

(@ 'Carr'yi;'{'g foodstuffs, utensils-'o_r""ol_her_ articles; _

(b) cleaning utensils, furniture, premises, vehicles, foot-
wear, vegetables, fish, poultry or other articles, but
not washing glasses, sweeping and/or cleaning floors,

* counters, shelves, furniture or other equipment in a
bar or -ofi-sale départment; : . :

(¢) making or maintaining fires and/or removing refuse;

(d) plucking poultry, pealing and/or cutting up fruit or

. vegetables, cooking eggs, making toast, tea, coffee,
_cocoa or similar beverages; -~ = | .
(e) tending animals or. poultry; _
() gardening work (ie. planting under supervision, digging,
raking, mowing, spreading, mixing, watering, clipping..
hedges); : . e R

(g) packing and sorting bottles or other articles but not
stacking and/or removing bottles or other containers in
_ a bar or off-sale department; & ‘
(k) pushing or pulling any manually propelled vehicle;
(i) guarding premises, luggage or other articles, other ‘than.
- guarding premises, buildings, gates or other property,
by night; ) _ : _
(i? delivering goods other than liquor, on foot or by means
 of a bicycle, tricycle or any manually propelled vehicle;
(k) rolling and marking tennis courts; ] i ;
‘for the _ﬁpurpo'se of this definition the expression “ carrying
foodstuffs, utensils or other articles” does not include car-
rying meals or refreshments to guests, other than early
morning tea, coffee, cocoa or similar beverages and hot water; .
“ guest” means any person who resides either permanently
or temporarily in an establishment and includes.a visitor
or customer, but does not include the employer or any '
- member of his family or any person employed in the -
establishment; . : i
“ handyman ” means an employee who is engaged in making
minor repairs to furniture, plant or other equipment and .
. who may effect minor repairs or renovations to buildings;

“head barman ” means an employee who is-placed in charge
of and supervises one .or, more other barman and who is
responsible for the efficient performance of their duifes by.
such. barman and any other employees employed in or in
connection with the bar or bars under his control;” :

“head waiter” means a male employee who is placed in
charge of and supervises waiters and/or waitresses and ‘who
is responsible for the efficient performance by them of their
duties; e p Mo :

“head waitress” means a female employee who is placed
in .charge of ‘and supervises waitresses and/or waiters, and™
who is responsible for the efficient performance by them of
their duties; .

o Liguor and Catering Trade” means the trade carried on by

employers and employees when conducting, whether tempo-
rarily or permanently, a business where the sale of liquor
is carried on and in connection with which, one or more
of the following licences, issued under the provisions of the
- Liquor Act, 1928, are required to be held:—

Restaurant liquor licence;

Hotel liquor licence;

Bar licence;

‘Wine and Malt liquor licence;

Theatre or Sportsgrounds liquor licence;
Temporary liquor licence; :
Late hours occasional licence;

1
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Si bestuurder of bestuurderes ', 'n werknemer wat in beheer is

van ’n inrigting en van die’ werknemers wat in die inrigting

in ‘diens is, en wat daarvoor veramwoordelik is. dat hulle hul
pligte. behoorlik uitvoer;

,» Motorvoertuig ™, enige voertuig wat deur eie meg'maes\. krag
aangedryf word (met uitsondering van. tweewielvoertuie) en
-wat gebrulk word vir die vervoer van hotelgasie en/of bagasie
na en van 'n inrigting, en vir die vervoer, sleep of aflewer van
goedere wat in verband met die drank- én verversingsbedryf
i gebruik word, en-vir die aflewering van drank aan klante;

) ,,motorvoertu:gdj ywer ™ ten opsigte van ‘n motorvoertuig, die
. persoon wat in beheer is van die stuurtoestel daarvan;

,» hagportier”, "n portier .wie se diens merendeels tussen 7. nm.

en 7 vm, val,

-nagportier ‘gekwalifiseerd,” ’n. nagportler met minstens twee
+jaar ondervinding;

,,nagportier ongekwalifiseer,”
: jaar ondervmdmg,

»nagwag”, 'n werkmemer - wat gedurcnde dle nag persele,
geboue, hekke of ander eiendom bewaak en inwoners inlaat;
]oggle 'n-werknemer onder die ouderdom van 18 jaar wat

*n nagportier met min_der as twee

boodskappe ontvanﬂ en aﬁewer enfof op boodskappe ultge--

< 'stuur word

-, deeitydse werknemer ”, 'n werknemer, uitgésonderd 'n graad

g ‘ll«werknemer wie g2 d|er|skomrak daarvoor voorsiening maak
- dat hy vir 'n ononderbroke tydperk van ses dae of meer en

- vir minstens twee, maar hoogstens drie, opeenvolgende ure op
.- enige dag in diens geneem word;

" porher “n manlike werknemer van 18 jaar of ouer wat by
die aankoms van treine en ander vervoermiddels aanwesig is,

gaste 'en hulle bagasie na en van ’n inrigting vervoer, bood- ;

skappe ontvang, aflewer en aandag daaraan gee, klokk!es en
__telefone beantword, verversings aan gaste bedlen en aandag
"aan hulle behoeftes skenk

” poruer, gekwaliﬁseer
 ondervinding; -.

i 4 portier; -ongekwalifiseer,”
~ondervinding; _ _ :

wontvangklerk ™, ’n vroulll-:e werknemer wat gaste ontvang,
‘besprekings - waarneem en 'n lys daarvan hou, rekenings uit-
skryf, geld ontvang en kwitansies, uitreik, en wat klerklike
werk kan doen; met dien verstande dat wanneer die ontvangs-
klerk se werk deur 'n man verrig word; minstens die loon-
' skaal wat vir 'n manlike klerklike werknemer voorgeskryf
- word. aan hom betaal moet word;

» ontvangsklerk, gekwalifiseer,” ’n ontvangsklerk met ‘minstens
drie jaar ondervinding; = Gow

.,ontvanasklerk ongekwallﬁseer n ontvangsklerk- met minder
" as drie jaar ondervinding;

3 sewedaagse inrigting ”, ’n ‘inrigting waarin die drank- en
‘verversingsbedryf toegelaat word ‘om - sewe dae per week
* uitgeoefen te word; ~ -

5, Sesdaagse mrlgtmg n mngtmg waarin die drank- en ver-
versingsbedryf toege]aat word om ses dae per week uitge-
coefen te word,;

werkdagmde[mg 5 die tydperk bereken vanaf die tyd waarop
'n werknemer op enige dag begin werk totdat hy vir dié dag
- ophou met werk;

»loen ™, die loon wat by klousule 4 van: dle Qoreenkoms

* bepaal word voordat die bedrae ingevolge klousule 6 van
hlerdle Ooreenkoms toegelaat, afgetrek is, betaalbaar in geld

&

n portler met‘mmder as twee jaar

aan 'n werknemer, met uitsluiting van lewenskostetoelae, ten

= opsigte van die gewone werkure in klousule 7 (1) bepaal;

» kelner *, 'n manlike werknemer wat tafels dek of afdek, etes
of verversmgs bedien aan of dra na gaste en wat toebroodjles

. kan maak; slaaigeregte kan berei, en betaling van gaste kan’

* aanneem v:r goedere, etes of verversings wat verskaf word,
- en omvat 'n wynkelner;

4 kelner, gekwahﬁseer i ’n kelner met mmstens twee jaar onder-
vmdmg,

» kelner, ongekwahﬁseer "o kelner met . mmder as twee jaar
ondewmdmg, s

s kelnerin ", 'n - vroulike werknemer wat l.afels dek of afdek,

7 etes of ververslngs bedien aan of dra na gaste en wat toe-
" broodjies kan maak, slaalgeregte kan berei en betaling van
gaste kan aanneem vir goedere etes of verversings wat ver-
skaf word;

» kelnerin, gekwahﬁscer,
ondervmdmg,

,» kelnerin, ongekwalifiseer,”
ondervinding,

»week ?, met” betrekkmg tot 'n sesdaagse mllgmg, n tydperk
van ses dae vap Maandag tot. en met Saterdag, en met betrek-
_king tot 'n sewedaagse inrigting, 'n tydperk van sewe dae
‘van Maandag tot en met Sondag; :
wJaar”, 'n onafgebroke tydperk van 365 dae.

’n kelnerin met minstens cen jaar

'n kelnerin met minder as een jaar

By die indeling van 'n werknemer vir die toepasslng van hierdie

1

L

n port|er met mmstens lwee jaar.

“manager” or “manageress” means an employee who is in
charge of an establishment and of the employees employed
in such establishment and who is responsible for the efficient
performance by them of their duties;

motor vehicle” means any vehicle self-propelled b} power
f]excludmg two-wheeled véhicles) used for the conveyance of

otel guests and/or luggage to and from an establishment, -
and for the conveyance, haulage or delivery of ‘goods used in
connection with the Liquor and Catering Trade, and for the
delivery of liquor to customers;

“ motor vehicle driver” shall in respect of i motor vehicle
tIﬁfer tto the person havmg control of the steermg apparatus
ereo

i

night porter™ means a porter the greater portion of whose
- duty falls between 7 p.m. and 7 a.m.;

night porter, qualified,” means a night porter “who has had
not less than two years' experience; -

night porter, unquahﬁed ¥ means a night potter | who has had
less than two years’.experience;

night watchman” means an employee engaged in guarding
premises, buildings, gates or. other property,_and admn‘.tmg
m:dems by night;

page ™ means an employee under the age of eighteen years
who “is ‘'engaged in receiving or delurermg messages ‘and/or
running errands; : .

part-tinie emiployée ™, ‘means-an cmployee olher than a grade
11 employee, whose. ‘contract of employment provides for his
being employed for a continuous :period of six days or
more and for- not. less than two nor more than three con-
secutive hours. in any day;

porter ” means. a male employee o[ elghteen years of age
or over engaged in meeting frains, and other conveyances,
‘conveying guests and their luggage to and from an establish-
ment, receiving, delivering and attending - to . messages,
answering bells and telephones, serving. of refreshments to
and attending to the requirements: of guests; .

i porter qual:ﬁed o means a porter who' ha.s had not less than
_two years’ experience;

i porter unqual!ﬁed ” means a- porter who has had less than
two years’ experience; )

receptionist ™ means a female emﬁloyee who receives guests,
attends to-and keeps list of bookings, makes' out accounts,
receives money and issues receipts, and who may do clerical
work; provided that where the work’ of a receptionist is
'performed by a male he shall be «paid not less than the
rate of wages prescribed for a male clerical employee;

“ receptionist, quallﬁed ” means a receptlomst Who ha.s had not
less than three years’ experience; .

“ receptionist, unquahﬁed” means a receptlomst who has had
less than three years’ experience;’

* seven-day establishment ” means an establishment in which

the Liquor and Catering Trade is perrmtted to be camed on
for seven days per week;

&

I

&

u

[

“

“six-day establishment” means an establlshment in which

Liquor and Catering Trade is permitted to be carrled on for
six days per week;

*“ spreadover ” ‘means the period calculated from the time an
employee first commences work on any day untll he finishes
work for that day; g

i wage means the wage laid down in sectlo_n 4 of the

ent, before any deductions as permitted in clause 6.

of tﬁ‘m Agreemem are made, yable in money tg an

employee, exclusive of cost of living allowance, 'in respect
of the ordinary hours of work laid down in clause 7 (1)

waiter” means a male employee ‘who sets or clears tables,

serves or carries meals or refreshments to guests and who

may cut sandwiches, prepare salads and accept payment from

guests for goods, meals or refreshments’ supphed and includes
a wine steward;

f waiter, quallﬁed ” means a wa.aler who h'm had not less than
two years experience; :

“ waiter, unqual]ﬁed " means a waiter who has’ had less than
two years’ experience;

“ waitress ” racans-a female employee who sets or clears tables,
serves or carries meals or refreshments to guests and who
may cut sandwiches, prepare salads and accept payment from
‘guests for goods, meals or refreshments suppled;

* waitress, qualified,” means a waitress who has had not less
than one year's experience;

“ waitress, unqualiﬁed . means a wa[tress who has ‘had less than
one year’s experience; ; Wi

“week ”, in relation to a six- day estab! 1shmem means a period
“of six days from Monday to Saturday inclusive, and in
relation to a seven-day establishment a penod of seven days
from Monday to Sunday inclusive;

“year” means a continuous period of 365 days;
In classifying an employee for the purpose of this' Agreement

&

he shall be deemed to be in that class in wh1ch he is wholly or

Ooreenkoms. moet dit beskou word dat hy tot dié klas behoorl
mamly engaged

waa.nn hy mtslulthk of hoofsaaklik werksaam is.
4
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s i 4. LoNg. - e ' ) 4, WAGES.

(]) Die finimum loon wat ’n- werligewer: aan elke hd van (1) The minimum wage which shall be paid by an employer to
dic ondergenoemde klasse van sy werknemers moet betaal, is soos each member of the undermentioned classes of his employees
wolg i, B shall be as set out hereunder:—

: : : Per Week. ) ) 8y - Per Week.
£s.d | . o “£ s d.

(a) Werkncmers ungc&ondcrd los werk nemers— () Employees, other than casual employees— )

“RBestuurder.... . Sl e R T d1 0 0 . Manager. o, ias e s SR N EO ! | 00

Bestuurderes. . . .. Sl sl g S A ives 11T 6 Managcress“_ ..... iy R e =

. Assistent-bestuurder. .:.... . Gy g g8 00 ASSISTANt MANAZET. .+ v vvruvarraracranss vimre " 800
s oo Assistent-bestuurderes. .. oo v s S . 41611 Assistant Manageress. ... .vvveaesaas Livdedene 4°16-11
Heofkantienman...... 3 e A §. 0 0 Head barman.......... ST L e ciiees 80 0

... Hoofkelner. . remn b 410 0 | . Head waiter, .. ...... 000 reieereeiaiaeaee 4100

) Hoofkemerm e ominy 348 7 Head waitress. . ....o.oovves R rgemd 3 o

Hoofkok, of sjef, manllk ..... R R .. 515 6 B - o 515 6

Hoofkok, of sjef, vroulik........... A 414 6 " Head coék or chef fema!e 414 .6

Kantienman, gekwalifiseer. . ....i.0vv.un e 6.10 0O Barman, qua]tﬁcd 610 0

'Kantéenm‘an."ongekwg!i_ﬁsccr—- ' Barman, unquahﬁed—' e
Gedurende le ses madnde ondervinding. .. 330 During the first six months’ expenence P RO e i |
Geduorende 2e ses maande ondervinding...... 313 6 During the second six months’ experience.... 3 13 6
- Gedurende 3e ses maande ondervinding...... .4 4 0 - During the third six months” experience....... 4 4 0 -
Gedurende 4e ses maande ondervinding...... 4 14 6 During the fourth six months’ experience.... 4 14 6
Gedutende Se ses maande. ondervmdmg oty w3 B 0 ‘Diiring the fifth six months” experience. .o © 3 3 0
Gedurende 6e ses maande ondervinding. ., 515 6 During the sixth six months’ experience...... . 515 6

. KANHEMJONE. .o vver o Fvas oo wv v T v 2.2 0 BATNOY A s sterm bl W A b e B wen. 2.2 0
s oo ¢« Klerklike wetknemer, manlik, gekwa]nﬁseer ..... 513 9 Clerical employee, male, qualified. . .......cooqs 513 9
©* Klerklike werknemer, manlik, ongekwalifiseer— 1 . | Clerrcal employee; male, unquahﬁed— G gt at
Gedurende le ses maande ondervinding...... -3- 3 0 “During the first six months’ expenerice ceees 330
Gedurende 2¢ ses maznde ondervinding. .. 316 7 During the second six months’ experience.... 3 16 T i
Gedurende 3¢ ses maande-ondervinding... 4 9 2 During the third. six months’ expenence feves 48 3
Gedurende de ses maande ondervinding... 519 During the fourth six months’ experience. ... 5 1.

Klerklike werknemer, ‘vroulik, ’gekwatiﬁseer. vee- 3412 9 Clerical employee, female, qualified. .........v. 312 9 .

'Klerkhke werknemer, vroulik, ongekwa!iﬁseer— o Clrerical employee, female, unqualified— .~~~
* Gédurende le ses maande ondervinding. .. o 2 . During the first six months’ experience.. i 4
Gedurende 2e ses maande ondervinding... 2 0 Daring the second six months’ expenence '. T L
Gedurende 3e ses maande ondervinding. .. 316, During the third six months’ experience.iv... 3 1
Gedurende 4e ses maande ondefvindirig.. e 347 2 During the fourth-six months’ expcrlence- e bade Bk SN

_ Kok, manlik, gekwalifiseer. .. ......... Gernes A 0 Cook, male, qualified. .:..0.0 vt dedegeneslodnd O

Kok, manlik, ongekwalifiseer— ' Cook, male, unqualified— G o
.Gedurende le ses maande ondervmdmg 6 During the first six months’ expenence ot 3
Gedurende 2Ze ses maande ondervinding. .. .'; 25 9 During the second six months” experience..... 217~
Gedurende 3e ses maande ondervinding. .. 0 During the third six months’ experience...... 3 g
- Gedurende 4e ses maande ondervinding.... s 3 " During the fourth six months® experience.... 3
Gedurende Se ses maande ondervinding. ... .. -6 During the fifth six months’ experience.....: 3 g

... _Gedurende 6e ses maande ondemndmg o3 9 * During the sixth six months’ experuencc i 3

- Kok, vroulik, gekwalifiseer. ... ... sl e 30 3 Cook female, qualified.................. s 3813

Kok, vroulik, ongekwalifiseer— Mo " Cook, female, unqualified— S _

- Gedurende le ses maande ondewmdmg cree 220, During the first six months’ experience..... :'.' 2 .
Gedurende 2e ses maande ondervinding...... 2 2 * During the second six months” experience. ... - 2.6 2
Gedurende 3e ses maande ondervinding...... 210 5 During the third six months® experience...... . 2105 =
Geduténde 4e ses maande ondervinding...... 214 7 During the fourth six months’ experience.... - 2 14 7
‘Gedurende 5e ses maande ondervinding....... .2 18 9 During the fifth six months’ experience...... . 218 9
Gedurende 6e sés. maande ondervmdmg. wieT 33 During the sixth.six months® experience...... 3 3 0

SKoksassistent. . ... .ivc e ideaahas s 2 22 O Cook’s Assistant............ ST s wrieraans 12 2.0

Graad I-werknemer, manlik st 330 Grade I employee, male.........cooiviiiaaes 303 Q

Graad I-werknemer, vroulik. . . 273 Grade I employee, female......c.vcveeivnasds 2.7 3

Graad l-werknemer, manlik....... iolsevmnmen 1,16 -9 Grade 1l employee, male. ......ooeveereenes | 16 9

'Graad Il-werknemer, vrouhk...-.-......,.....-.; 111 6 Grade I emp]oyee female. . 111 6

Algemene werkman.:........... scqhs e 18 T Handyman.............. 416 17

Wshonttry v svsasy sl s s bhighugah s ., 4 4 0 ~ Housekeeper.... ...... 4.4 0

Hyserbediende........... 2L 0 w2 Lift atteridant...-...--.-.....-..,-... 2.2 0

MOtOrVORTtUIZATYWET . (.o ovvisesasenerarsrons 313 6 Motor vehicle driver......... 313 6

Nagwag ............ o T N B Y || Night watchman....... 220

Joggie. . ... N T O DL e 0 Page. . .iciinirnnns B R 2 2.0
Portler, gekwalifiseer.. .. h..oan.s I Jewc® 3 8:3 ‘Porter, qualified. ........... RS Lisns 38 3.
“Portier, ongekwalifiseer— . : ' Porter, unqualified—
Gedurénde le sés maande ondervinding...... 2 2 0 During.the first six months” expenenoe wee s .22 0
Gedurende 2e ses maande ondervinding...... 2 8 3~ During the second six months’ expcnenoe 2 8 3
Geduarende 3e ses maande ondervinding...... 214 7 During the third six months’ experjence..... . 214 .7
~ Gedurende 4e ses maande Ondervmdmg.'" ... 3 o0on During the fourth six months’ experience. . .. 3011

Nagportier, gekwalifiseer. ........oovoniiiien. v 3ulg 9 Night porter, qualified...........cooiaes hee. 3189

Nagportier, ongekwalifiseer— A ST Night porter, unqualified— ' LRE
Gedurende le ses maande ondervinding...... 2 2 0 ‘During the first six months’ experlence ik w2 2
Gedurende 2e ses maande ondervinding. ... . .o 211 5 During the second six months’ experlence. P v |
Gedurende 3e ses maande ondervinding. .. 3 011 During the third six months’ cxperlence i 301

. Gedurende 4e ses maande ondervinding...... 3 10 4 During the fourth six months’ expenenoe 310

Ontvangsklerk, gekwalifiseer........... e . 41611 ‘Receptionist, quahﬁed .............. leiuiss e 41611

Ontvangsklerk, ongekwalifiseer— : Receptionist, unqualified— ' R
Gedurende le jaar ondervinding............ 3i12. 9 During the first year of experience.......... 312 9
Gedurende 2e jaar ondervinding. .. .. 5 4 010 During the second year of expenence. vennses 4 010
‘Gedurende 3e jaar onderwndmg‘ I R——— “During the third year of experiencé........... 4 8 9

Kelner, gekwalifiseer........ S e v 3770 Waiter, qualified...........ioeieiuins Veaee -._. 370

Kelner, ongekwalifiseer— ; £ w1 |, . Waiter, unqualified— A
Gedurendé 1e ses maande ondervinding...... 2 2-0 " During the first six months” exper:ence veispurs 0 2" 2 0
Gedurende 2¢ ses maande ondervinding....... 2 7 9 _ During the second six months’ experience.. .. 279
Gedurende 3¢ ses maande ondervinding....... 213 6 During the third six months’ experience...... 2 13 6
Gedurende 4e ses maande ondervinding... 219 4 During the fourth six months” experience.... 2 19 4 .

Kelnerin, gekwalifiseer.........-- i | 280 Waitress, qualified. . .........coovet ceeraiaes 215 1

Kelnerin, ongekwalifiseer— - = i : © Waitress, unqualified— e sor P
Gedurende le ses maande ondervinding..;ov. © 2 271 0 During the first six months’ exper:ence R 8

910 During the second six months expenema 2 91

Gedurende 2¢ ses maande ondervinding......
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Per uur of

geq’ee!fe_ :

3 ; i van ' uur, |

. o ; £s d.!

(b) Deeltydse werknemer, manlik............... reen . 003 2

- Deeltydse werknemer, vroulik. ..............o.. 0 2 7 !

" i(c) Los werknemers— . . |

; Meer as vier | Vir elke |

; it & Vier uur | uur,. maar uur of |

Klas werknemer, diens of hoogstens | gedeeite van |

] minder op agt uur | ’n uur diens

enige dag. | diens op |boagtuurop|
enige dag, | enige dag.
S wrm troaege o [ R s d £s.d. | £ s d
‘Kantienman. ........ 015 9 1 20 0 3 5
Kassier, manlik......... 1 5 2 114 8 050
Kagssier, vroulik......... 017 1 1 20 g 35
Kok, manlik......... 110 1 6 6 0 3 5
Kok, vroulik.......... : 015 9 1 00 0 3 5
KEIRET: . o v iaba .09 5 015 3 0 211
Kelnerin............. 0 8 5 012 7 1 e
- Graad ll-werknemer. . .. 0 5 3 0 710 | ‘0 1 0

. Ander los werkremers nie e :

‘. hierbo gespesifiseer nie 0 8.5 012 7 0 27

- Met' dien. verstande dat wanneer ’n los kelnerin op 'm-Sondag
moet werk, sy 'n bedrag van minstens 15s. vir agt uur werk of
‘minder en vir elke utur of gedeelte van 'n.uur wat sy bo agt uur
werk, 'n bedrag van minstens 2s. 9d. betaal moet word.

(2). Kontrakbasis—Vir die toepassing van hierdie klousule .en ||

 behoudens soos bepaal in klousule 15, is die basis van die diens—
kontrak van~'n werknemer, uitgesonderd 'n los werknemer, week-
liks en behoudens soos bepaal m subklousule (3) en klousule 6 (6),

moet:'n werknemer, ten opsigte van 'n week, minstens die volle ||

weekloon betaal word wat. in subklousule (1) vir 'n werknemer
"van sy klas voorgeskryf word, hetsy hy gedurende dié week die
taksimum getal gewone -ure; voorgeskryf .in klousule 7 (1), of
minder, gewerk het. ... . 65 '

. . (3) Differensiéle lone—'n Wf.:rkgcwer wat- van ‘n lid van een
"klas van sy werknemers, uitgesonderd 'n graad H-werknemer,
- vefeis'of hom toelaat om vir meer as altesaam een uur op enige
' dag, en'n werkgewer wat van sy graad II-werknemer, vereis of
- hom toelaat om vir enige tydperk op enige dag, hetsy benewens sy
. eie werk, of in-plaas daarvan, werk van 'n ander kilas te verrig
. ‘waarvoor df—

(@) ’n hoér loon as dié vir'sy eie klas; of _

(b "n_stygende loonskaal wat op 'n hodr loon as dié vir sy

«eie klas eindig; d : .

“in subklousule (1) voorgeskryf word, moet “dié¢ werknemer - ten
opsigte van die hele dag waarop hy dié werk verrig, soos volg
betaal:— - 3 5.

! (A)’ In 'n sg_Wedaa_gsg inrigting— - i ;
© 7 (@) in die geval in paragraaf (a) genoem, een-sewende van
‘sodanige hogr loon; A B . ;
(i} in 'die geval in paragraaf (b) genoem, een-sewende
van die loon wat in subklousule (1) vir ’n werknemer
van sy klas voorgeskryf word, plus 30 persent;-
.(B) In ’n sesdaagse in_rigﬁn_g'—-l '
(i) in die geval in
dié hoér -loon; B :
(ii) in die geval in paragraaf (b) genoem, een-sesde van
die loon wat in subklousule (1) vir ’n werknemer van
.. . sy klas voorgeskryf word, plus 30 persent;
met dien" verstande da L
graaf (c) (ii) en (d) (ii) genoem, so 'n werknemer nic ten opsigte
van die dag ‘waarop hy die werk verrig, op ’n totale bedrag
geregtig is wat groter is as dié wat aan n gekwalifiseerde werk-
.nemer in _sodani%e hoér klas verskuldig sou gewees het teen die

skaal -wat in subklousule (1). voorgeskryf word nie; voorts met
dien - verstande dat as die eni

paragraaf (a) genoem, een-sesde van

gste verskil tussen klasse kragtens
‘subklousule (1) op ondervinding, geslag of ouderdom gebaseer
is, of as van ’m werknemer verlang word om vir hoogstens een
dag 'in enige week die plek van
gedurende laasgenoemde se vry-af tydperk in klousule 7 (3)
~genoen, die bepalings van hierdie subklousule. nie van toepassing
1is nie.

* (4) Berekening van maandloon.—Wanneer die loon wat aan
'n werknemer verskuldig is, ingevolge klousule 6 (1) maandeliks
betaal word, moet die bedrag van .dié loon bereken word teen
" die skaal van 44 maal die loon wat in subklousule (1) vir n
‘werknemer 'van. sy klas voorgeskryf word. : '

- (3)-Vervoertoelae—Tensy -die werkgewer kostelose vervoer ver-
skaf, moet aan ‘n los werknemer, benewens die .loon wat in
klousule 4 (1) (¢) voorgeskryf word, 8y spoor-, trem- of busgeld
. van sy woonplek na sy werkplek en terug betaal word.
(6) Kleretoelae—~As 'n- werkgewer van 'n werknemer vereis
om-’'n aandpak of 'n wit baa '
deur die werkgewer verskaf

I g word) moet hy die werknemer ten
opsigte van elke sodanige geleentheid en benewens die loon wat
“in klousule 4 (1) (¢) voorgeskryf word, 'n bedrag van minstens
2s: 6d. ten opsigte van 'n aandpak en 1s. ten opsigte van ‘m
.wit baadjie betaal. S

]

n ander werknemer te neem

djie te dra (tensy dié¢ kledingstukke |

dat in’ die geval van ‘n werknemer in para- |

| such garments are provided by the employer) h

| or . . - Per Hour
| : or Part of .
SR . a2 an Hour.
E: i L8 .d
(b) Part-time employee, male........ R ¢ 3.2
Part-time employee, female........ v rramae e 00 207
{¢) Casual e‘lzmpioypes—
l _Over Four | For each
| : ; Hours Hour
[ | Four Hours’| .but not | or Part
] [T, Employment | exceeding. | thereof of
‘Class of Employee, or less { Eight Hours | Employment
| . in any Employment! in excess
i g - One Day. | " in any ol Eight
| ) . One Day. |Hoursinany
| ) One Day.
| £ s d. £ s d,’ £ s d
Barman....... R 015 9 |- 120 0 375
"Cashier, male. |......... 1521 114 8 050
Cashier, female......... 0171 1120170 035
Cook, male............ 171 0] 1 6 6 0 3 5
Cook, female 015 9 1 00 0 3 5
- Waiter. .oovoir i e 09 3 015 3 0 21
| WRIETESS L o o deewvns 0 8 5 012 71 0 2 7
! Grade IT employee. ... .. 4 0.5 3 0 710 010
! Other casuals not hereiri- ] -
| _ before specified. ... ... 0 8 5 012 7 027

_ Provided that where a casual waitress is required to work on
'2 Sunday she shall be paid an amount of not less than fifteen
Ishillings for eight hours’. work or less and for each hour or part
iof an hour worked in excess of eight hours an amonnt of not
less than two shlillings and ninepence. i et

(2) Basis of Contract—For the purpose of this clause and

| subject to the provisions of clause 15 the basis of contract of

Clem

o ployment of an employee other than a casual employee, shall

¢ weekly and [save as provided. in sub-clause (3) and clause 6
EG) an employee| shall be. paid in respect of a week not less than
the full weekly wage prescribed in sub-clanse (1) for an employee
of his class whether he has in that week worked the maximum
number of ordimillry-hours prescribed in clause 7 (1) or less. :
(3) Differential Wage~An employer who requires or permits
a member of one class of his employee, other than a grade II
employee, to perform for longer than one hour in the aggregate
on any day, and| an employer who requires or permits h's grade
- 11 employee to perform for any period of any day, either in addi- -
. tion to his own work of'in substitution therefor, work of another.
class for which either— gt S '
* (a) a wage higher than that of his own class; or .
(b) a rising scdle of ‘wages terminating in a wage higher than
that of his own class; -~ _ = 4
is prescribed. in jsub-clause (1) shall pay to such employee in
respect -of the whole day on which he performs such. work ;—

(A) In a seven-c'{ay establishment—

(1) in the |case referred ‘to in

: paragraph (a) one-seventh
of suchl higher wages; o ‘ *

(ii) inthe |case referred to in paragraph (h) one-seventh
of the| wage preseribed in sub-clause (1) for an
, employee of his class, plus thirty per cent; B

(B) in a six-day bstablishment—
(i) in the case referred to in
such higher wage;

(i) in the ‘case referred to-in paragra;ﬁh‘ .{b) IO..D-E-'SiXﬂ’:l of
the wage prescribed in sub-clause (1) for an employee
of his class, plus thirty per cent;

provided that in ‘the case of an employee referred to in para-
graph (¢) (ii) and {d) (ii) such employee shall not be entitled to
an aggregate amount in respect of the day on which he performs
such work greater than the amount which would have acerned to
a qualified employee in such’ higher class at the rate- préscribed
in sub-clause (1); provided further that where the sole difference
between classes . is in terms of sub-clause (1) based on experience,
sex or age, or wheré an employee is required for not more than
one day in any week to take the place of any other employee -
-during the latter’s free period referred to in clause 7 (3), the
provisions of this sub-clause shall not apply.

(4 Calculation of! Monthly Wage—Whenever the wage due to )
-an employee is in térms of clause 6 (1) paid monthly the amount
of such wage shall | be calculated at the rate of four and one-
third fimes the wage prescribed in sub-clause (1) for an employee
of his class. T oy . '

(5) Transport Allowance—A casual employee shall, unless
transport is provided by ‘the employer free of charge, in addition
to the wage prescribed in clause 4 (1) (¢) be paid his railway, .
tram or bus fare frdlm his residence to his place of employment
and back. . [ o :

(6) Dress Allowante.—Whenever a casual em loyee is required
by his employer to wear evening dress or a white jacket (unless .
¢ shail in respect
of each such oocas_ioilm and in addition to the wage prescribed i |
clause 4 (1) (c), be pa:lid. an amount not less than two shillings and

paragraph (a) one-sixth of

sixpence in respect of evening dress and one shilling in respect
of a white jacket. | . ;

[

|
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(7) Etes of toelaes vir etes—As 'n los werknemer
. die etensuur van ’n inrigting diens doen, moet sy werkgewer hom
van ’n efe voorsien of hom, benewens die loon wat in klousule
4 (1) (c) voorgeskryf word, 'n bedrag van minstens Is. betaal. as
hy 'n ander werknemer as 'n koksassistent,. graad I-werknemer, of
graad YI-werknemer js, en minstens 6d. as hy 'n koksassistent,
graad T-werknemer of graad 1l-werknemer is. '
(8) Toclae vir lang diens—Benewens die, weekloon wat aan ‘n
werknemer betaal word, moet 'n werkgewer jaarliks aan ’n werk-
nemer wat in diens van dieselfde werkgewer was vir 'n onafge-
- broke tydperk van— .
drie jaar:.’n toelae van £3. 5s. vir lang’ diens;
vier jaar: 'n toelae van £3. 5s. vir lang diens;
- vyf jaar: 'n toelae van £3. 5s. vir lang diens; ~
* s¢s jaar: 'n-toelae van £6. 10s. vir lang diens;
sewe jaar: 'm toelae van £6. 10s. vir lang diens;
agt jaar: ’n toelae van £6. 10s. vir lang diens;
nege jaar of langer: 'm toelae van £10. 8s. vir lang diens;
betaal, plus 'n bedrag van minstens die Jewenskostetoelae betaal-
baar op 'n weekloon geiyk aan die langdienstoelae, en sodanige
toelae moet uiterlik op die laaste werkdag voor die begin van die
.werknemiers se jaarlikse verlof betaal word. n- Werknemer wat op
'n toelae vir lang diens geregtig geword het en wie se dienskontrak
eindig voordat dit betaal is, moet-een twee-en-vyftigste ontvang
van die jaarlikse toelae vir sodanige volle week gewerk. = - i

-5. LEWENSKOSTETOELAES.

Beneéwens die lope in. hierdie Ooreenkoms voorgeskryf, moet
lewenskostetoelaes aan werknemers ‘betaal word, soos bepaal by

Oorlogsmaatreél No. 43 van 1942, soos gewysig, of soos dit van’

tyd tot tyd pewysig kan word.' Sulke toelaes moet terselfdertyd as
die werknemers se gewone besoldiging betaal word.

6. BETALING VAN BESOLDIGING.
{1) 'n Werknemer, uitgesonderd 'n. los werknemer.—Behoudens

soos bepaal in klousule 8(3), moet enige bedrag aan 'n werk-

pemer verskuldig, weekliks, of as ’n werkgewer en  werknemer
aldus ooreengekom  het, maandeliks in. kontant betaal word
gedurende die werkure op die gewone betaaldag van die inrigting,
of by diensbegindiging wanneer dit voor die gewone betaaldag

plaasvind, en dit moet in 'n koevert wees waarop die naam van

die werkgewer en van die werknemer, die werknemer se. werk

die getal  gewone - ure -en _oortydure . gewerk, die verskuldigde

besoldiging en die tydperk waarvoor betaling gedoen word, genoem
w :

(= : . B
(2} Los werknemer—'n Werkgewer moet die besoldiging wat
aan sy los werknemer verskuldig is,
begindiging in kontant betaal. . 7.

(3) Premies.—Ten opsigte van werkverskaffing - aan, of opleiding
van 'n werknemer mag. geen betaling regstreeks of onregstreeks
aan 'n werkgewer gedoen of deur hom aangencem word nie.

- (4) Koop van goedere—'n_Werkgewer mag nie van sy werk-
nemer vereis om van hom of van enige winkel of persoon, deur
hom aangewys, goedere te koop nie. ! _

(5) Losies en inwoning—Behoudens soos bepaal. in die Natu-
relle - (Stadsgebiede) Konsolidasiewet, 1945, en in die Naturelle-
arbeid Regelingswet, 1911, mag 'n werkgewer nie van sy’ werk-
nemer vereis om van hom of by enige persoon, of op enige plek
deur hom aangewys, losies en/of inwoning aan te neem nie.

(6) Boetes en aftrekkings.—'n Werkgewer mag sy werknemer
geen boetes oplé nie, nog enige bedrae van sy werknemer se
besoldiging "aftrek, uitgesonderd die volgende:— -

"(a) Met dip skriftelike toestemming van Sy werknemer, n

aftrekking vir verlof-, siekte-, versekerings-, voorsorgs- of
pensioenfondse; i
(B) 'n aftrekking vir heffings ingevolge klousule 19 van hierdie
"~ Qoreenkoms; o :

(¢) behoudens soos in klousule 9 bepaal, wanneer sy werk-
gemer self van die werk wegbly of as gevolg van 'n onge-
luk of siekte afwesig is, 'n pro rata aftrekking vir die
tydperk van sy afwesigheid; =~ )

() 'n aftrekking van enige bedrag wat ‘n werknemer ingevolge
enige wet of enige bevel van "n bevoegde hof, verplig
of toegelaat word om af te trek;

() as ’n werknemer, vitgesonderd 'n los werknemer, toestem
of kragtens die Naturelle (Stadsgebiede) Konsolidasigwet,

1945, of . die Naturellearbeid Regelingswet, 1911, verplig

is om van sy werkgewer losies en/of inwoning aan te neem, -

'n aftrekking van hoogstens ondergenoemde bedrae:—
(i) Werknemer, uitgesonderd 'n joggie, hiyserbediende, nag-
. wag, kantienjong, koksassistent en vroulike graad I-

werknemer en graad Il-werknemer:— )

- Per week. Per maand,

£ s d £ s d

1 LoSies. chva v an e vans . — 014 6 3 210
TNWORINE. . v vvvnvennnsansns 0 8 0 114 8 !

Losies en inwoning....... e 1 26 417 6

(ii) Joggie, hyéérbedie:ide, nagwag,_'kamiengong,. koksassis-
teni en vroulike graad I-werknemer en graad Ti-werk-

pemer:—- . .
; Per week. Per maand.

£ s d. £ gy

Losies..... ... i wbie ks 0 611 110 0
Inwoning.......... cismonnn: 0k et 100
011 6 210 0

B

gedi.lrc:{de -

binne 24 uur, na sy diens-

(7} Meals or Meal Allowance—Where a casnal employee is
on duty during the meal time of an establishment his employer
shall provide him with a meal or shall pay to him in addition -
to the wage prescribed in clause 4 {1) (¢) an amount not less than
one shilling if he is an employee other than a cook’s assistant,
grade T employee or geade 11 employee and not less than sixpence
if he is a cook's assistant, grade I employee or grade I employee.

(8) Long Service Allowance —1In addition to the weekly wage
paid to an employee, an employer shall pay annually to each
employee who has been employed with the same employer for
a continuous period of— "

~ three years: A long service allowance of £3. 553
* four years: A long service allowance of £3. 555 =
five years: A long service allowance of £3. 5s.;
six years: A long service allowance of £6. 10s,;
-seven years:.-A long service allowance of £6. 10s.;
eight years:-A long service allowance of £6. 10s.; i
_nine years or longer: A long.service allowance of £10. 8s;

plus an amount of not less than- the cost of living allowance
payable on a weekly wage equal to the long service allowdnce,
such allowance to be paid not later than the last working day
before the commencement of the employees’ annual leave.’: An
employee who has become entitled ‘to long service allowance and
whose contract of employment terminates before such has been
paid, -shall receive one-fifty-second of the yearly allowarice for
such completed week worked. = - ' B

5 CoST-OF-LIVING ALLOWANCE.

in addition to the wages prescribed in this. Agreement employees
shall be paid cost-of-living allowances as set out in War Measure
No. 43 of 1942, as amended, or as may be amended from. time to
time. Such allowances shall be paid at 'the- same time as-the
employees” ordinary remuneration.

-6 PAYMENT OF - REMUNERATION. S
(1) An Employee Other than.a Casual Employee—Save  as
provided in clause 8 (3) any amount due to an employee shall be
paid in money weekly, or if the employer and “employee have
agreed thereto, monthly, during-the hours of work on the usua
ay-day of the -establishment or on termination of employment
if this takes place before the usual pay-day, and-shall be cons

“tained in an. envelope showing thereon 'the employer’s and
employee’s names, the employee’s occupation, the number of

ordinary and overtime hours “worked, the remuneration due and
the period in respect of which payment is made. - - - :
(2) Casual Employee—An employer shall pay the remuneration.

‘due to his casual employee in money v_vithin twenty-four hours.

of the termination of his employment. - _ _r
(3) Preminms.—No payment shall be made to or accepted by
an employer. either’ directly or indirectly, in respect of -the.

employment or training of an employee.

(4) Purchase of Goods—An employer shall not require his
employee. to purchase any goods from him or from any shop or -
person nominated by him, . - A T e

(5) Board and Lodging—Save as provided in the Natives
{Urban -Areas) Consolidation Act, 1945, and the Native Labour
Regulation' Act, 1911, an employer shall not require his employee"
to board and/or lodge with him or with any person or at any
place nominated by him. R g

(6) Fines and Deductions.—An employer shall not levy any
fines against his employee nor shall he make any deduction from .
his employee’s remuneration other than the following:— '

(a) With the ‘written consent of the employee a deduction. for-
“holiday, sick, insurance, provident or pension fands, = .
(b} A deduction for levies in terms of section 19 of this Agree-
ment. ; : i
(c) Save as provided in clause 9 when his employee absents
himself from work or is absent owing to accident or ill--
health a deduction proportionate to gihe period of such
absence. : . :
(d) A deduction of any amount which an employer by any law
or any order of any competent court is required or per-
mitted to make. 2 ; S
(¢) Where -an employee (other than a casual employee) agrees
to accept, or in terms of the Natives (Urban Areas) ‘Con-
solidation Act, 1945, or the Native Labour Regulation Act,
‘1911, is required to accept from his employer board and/ 3
lodging, a deductifon not exceeding the amounts specifier
hereunder : — oo AT s
(i) Employee other than page, lift attendan
-man, barboy, cook’s assistant,. Grade
Grade I employee: : ¥

night watche. -
fema_l; and

Per Week, - Per Mdnrh.’-.

£ s d, £ 5 d

Board..... 014 6 3 210
Lodging....... e 08 B R 8
* Board and lodging......... ~. 1.2 6 417 6

(i) Page, lift attendant, night watchman, barboy, cook’s
assistant, Grade I female and Grade I employee: . -

Per Week. Per J‘a{om‘h."E

! £ s d £sd
Board. .. .oovinneienns veeer 0611 1190
LOAGING. . 2 v v rnnnnnnns 0 4 ?% 0 2
Board and lodging........... ©0.11 6 0.0

S . _’ : 7
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(f)as 'n kanhenamn toestem om minder as drie etes per dag
aan te neem, 'n aftrekkmg van Is. vir elke ete wat verskaf

: word;
. (g) 'n aftrekkmg vir - ledcgcld aan 'n vakvereniging ingevolge
klousule 25 van hierdie Ooreenkoms,

1. WERKURE GEWONE TYD EN OORTYD, EN BETALING VIR OORTYD.

(1) Die gewone werkure van 'n werknemer, uitgesonderd 'n
los ‘werknemer, is in enige week hoogstens—

(g} in 'n sewedaagse inrigting—
(i} in die geval van 'n kantienman, 54 uur;
(ii) in die geval van alle ander werknemers, 58 uur;
(b) in ’n sesdaagse inrigting— _
~ - (i).in_die geval van ’'n kantienman, 50 uur;
- (i) in die geval van alle ander werknemers, 52 uuy
(c} dlc gewone werkure van 'n los werknemer is hoogstens
“nege op enige dag. ;
2y Eremonde;breﬂmg.s —Elke werknemer moe:t vir elke ete wat
binne sy werkure val, minstens 30 minute toegestaan word, en

i gedurende dié tyd mag hy. nie toegelaat word om te werk. nie en’
. geen werknzmer mag sonder 'm onderbreking van minstens 30

“minute vir ' ete, langer as ses wur werk nie; sulke.etenstye is in
“die wcrkdagmdelmg inbegrepe, miaar vorm nie decl van -die ure
_wat gewerk word nie.

{3 Weekhkse vive tyd in vewedaan.se mugrmg.s— n Werkgewel_

moei—

{a) aan elkeen van: sy Werknemel 8y ultgesonderd n s;ef hoofkok
“of kok, of—

(l)\&eo vry tydpcrk van_minstens 24 opecnvo]gende ure
van middernag tot middernag in elke week; of

(ii) behoudens klousule 8 (1) {¢), as die wer kgcwer en sy
werktemer aldus ooreenkom, een vry tydperk van 24

opeenvolgende ure van middemag tot ‘middernag in |

een week, en een vy tydperk van minstens i4 opeen-
volgende ure van 2:30 nm,
elke 14 dae;

(b) aan sy sjef, hoofkok of: kok een vry tydperk van minstens
16 aaneenlopende ure wat ingaan om 2. 30 nm;'in elke week,
toestaan;

Cwaarin. _hy van sodamge werknemer nie mag vcrms "of ‘hom

‘ toelaat om te werk nie; met dien verstande dat as 'n werknemer

- se weeklikse rustydperk op enigeen van die openbare vakansiedae

wat in klousule 10 van hierdie Oo_ljeenkoms genoem word, toege-
staan word, aan so 'n werknemer of 'n bykomstige dag vry gegee

rmoet word of aan hom een ekstra dag se loon in plaas daarvan

betaal moet word.
(4) Oortyd —Alle ure wat meer as die gewone ure voorgeskryf
- in subklousule (1), gewerk word, word as oortyd gereken
{5) Beperking van oor:yd—n Werkgewer mag nie van sy
werknemer vereis of hom toelaat om meer as nege uur gedurende
enige. week oortyd.te werk nie.
(6)- Bera!mg vir oortyd.—'n Welkgewer moet sy werknemer ten

R opS!gtc van. elke ‘uur wat so 'n werknemer oortyd werk, betaal

. teen 'n-skaal van minstens 14 maal sy gewone [oonskaal en: dié

*uurloon word bereken deur die loonskaal wat betaal word lus

- eet-derde, te deel deur die geta] ure wat 'n werknemer van sy klas
tocgelaat word om te werk soos voorgeskryf in subklousule (1)
- Qortyd wat gewerk wotd, ‘moet weekliks bereken word en 'n
. gedeelte van 'n uur wat gewerk is, word as een uur gereken,
N Werkdagma‘e!mg —Alle werkure en etensonderbrekings moet
bmoe 'n werkdagindeling van 14 uur voltooi word,
(8) Voorbehoude.—Die bepalings van hierdie klousule is nie
. op 'n bestuurder, die vrou van die bestuurder, 'n bestuurderes of
op:'n werknemer ‘wat besoldiging teen 'n skaal van £3572 of meer
. -per jaar ontvang, -van toepassing nie; en subklousules (3) en (7)
18 nie op'’ n portier, Ios werknemer of nagwag van toepassmg nie,

8. JAARLIKSE VERLOF.

(1} Behoudens die bepalings van subklousule {2) moet ’n werk-
gewer fen opsigte van elke volle jaar d;ens by hom, die volgende
verlof met volle betaling toestaan:;—

(a) Aan sy sjef, hoofkok en kok, vier agtereenvolgende_ weke;
(b) aan sy bestuurder, die vrou van die bestuurder, 'n be-
stuurderes, portler nagwag, en werknemers met ‘n besoldi-
ging teen °'m skaal van £572 of meer per ]aal, drie
agtereenvolgende weke; y
(¢ aan elkeen wvan sy werknemers wie se weeklikse vry-af
tyd kragtens klousule 7 (3) (a) (ii) toegestaan word, drie
agtercenvolgende weke;
- (d) aan elkeen van sy ander werknemers, twec agtereenvo]gende
weke; -
. . {e). en aan-al die werknemers in subklousules (b), (c) ent (d)
: genoem wat drie of meer agtereenvolgende jare diens by
dieselfde werkgewer voltooi het, benewens die voorgaande,
“een ekstra week verlof met volle betaling, of een volie
week se- betaling in plaas daarvan All'e verlof moet
© aaneenlopend wees,

(2) Die verlof in subklousule (1) genoem, moet toegestaan word
op'n tyd wat die werkgewer vasstel; meét dien verstande dat—

(i) indien. sodanige verlof nie eerder toegestaan is nie, dit
binne dric maande na begindiging van die diensjaar waarop
. dti betrekking hel, toegestaan moet word;
© (i) die tydperk van sodamge veflof nie met swktever]of toege-
_ staan ingevolge klousule 9 of met enige tydperk waarin ’n
werknemer - verplig is rom opleiding ingevolge die Zuid
. Afrika Verdedngmgs Wet, 1912, mee te maak, mag saamval
. nie;

in die ander week van:

(f} Where a barman agrecs to accept less than’ thrac meals per

: day a deduction of one shilling for each meal supplied;

_ (&) A deduction for subscriptions to a trade union in terms of
sect;on 25 of this Agreement. :

? Houns bF Womc Onmmmr AND, Ovna‘rmg AND PAYMENT FOR
OVERTIME, -

(1) The ordmaly hours of work of an employee, other th.m a-
casual emplovee, shall not in any week exceed—

(a) ina even-day establishment: —
(i) in the case of a barman, 54 houts; ;
(ii} in the ‘case of all other’ ernployecs, 58 hours.
(b) ina s x-day ‘establishment : —
(i) in the case of a barmian, 50 hours;" s
(i) in the case of all other em loyees 52 hours g
(c) The olrdma.ry hours of work oiP a. casua] employee shaII not -
exceed nine on any day.

(2) Meal 'Breaks —Every employee shall be granted not less
than thirty minutes for each meal falling within his hours of work,

during which time he shall not be allowed to work and ro *

employee shall ‘work longer than six hours without an- interval-
of at least thirty minutes for a meal; such meal ‘times shall ba -
included 'in g‘ne spreadover but shall not form part of the hours
worked. | e

(3) Weekl i Time Off Duty in Sm en-day Esmbhskmenrs ——Au &
emp}oyer shall grant—

(a) to each ‘of his employees other than a chef, head -cock | or
cook, Ieithel——

(i} one free period of: twenty-four consecutive honrs from-
mldmght to midnight in each week; or

(ii) sub]ect to clause 8 (1) (c), if  the employer and hls
employee agree thereto, one free period of twenty-four
consecutive hours from midnight to midnight in one
week, and one free period- of not.léss than fourteen
consecutive hours from 2.30 p.m. in the othcr weck of |
each fortnight; - : '

(h) to his chef, head cook or cook one free penod of not less
than sixteen consecutive hours from 2.30 p.m.in each wec!:

during which periods he shall not require or permit such emp!oyee
to work; provided that where an employee's weekly rest period

- is granted on Ia.ny one of the public holidays mentioned in clause

10 of this Agreement, such employee shall be given eithér an
additional day off duty or be paid one extra day's wages in: lleu
thereof. 3

(4) Overtime—All hours -worked in excess of the ordmary
hours prescnbed in sub-clause (1) shall be deemed to be overtime,

(5) Limitation of Overtime.—An_employer shall not Tequire or
permit his emp{oyee to work overt:mc fDl more lhan nine hours'
in any week, | | : :

(6) Payment | for Ouemme —-An employer shai! pay to his
employee in r»’spect of each hour of overtime worked by such
employee at a lrate of not less than one and one-third times his
ordinary rate of wages, 'such hourly wages to be calculated by -
dividing - the m{te of -wages paid: plus one-third, by the number
of hours permiited to be worked by.an employee of his class as
prescribed in sub-clause (1). Calculation of overtime worked shall
be reckoned weekly and any portion of an hour worked shall be
deemed to be one hour.

(7) Spreadovey,—All hours of work and meal breaks ~sha!l be
completed w1thio a spreadover of fourteen hours.

(8) Savings—The provisions of this clause shall not apply ‘toa
manager, the WIfe of the mamager, a manageress or to an
employee who iSI in receipt of a wage at the rate of £572 or more
per annum, -and sub-clause (3) and (7) shall not apply to a porter,
casual employec 'or night watchman.

' i 8. ANNUAL LEAVE.

(1) Subject to the provisions of sub-clause (2), an employer
shall in respect of each completed year of emp]oyment wnth him
grant on full pay-—

(a) to his chef‘? head cook .md cook four conaecutwe w::cks'-
leave; | :

(b) to his marnager, the wife of the manager,’'a  manageress,
porter, mgﬁlt watchman and employees in receipt of a wage

- at the rate; of £572 or more per annum three consecutwe

weeks’ leave;

(¢) to each of his employees whose weekly time-off is granted in
terms. of clause 7 (3) (a@) (ii), three consecutive weeks’ leave;

(d) tlo each oE| his other employees, two- consecutive weeks’

cave,

{e) and in addmon to the foregoing, an employer shall grant
“to all thosz employees specified in sub-clauses (b), () and
(d) who have completd three or more consecutive years’
service wnh the same employer, an extra one weeks’ leave
on full pay, or one weeks’ full pay in lieu thereof. = All
leave to. ran consecutively.

" (2) The leave rc,fcrred to in sub-clause (1) shall be granted at a_
time to be fixed b)|the employer; provided that—

(i) if such lea}'e has not been granted earlier it shall be
granted within three months of the completion .of the year
of employment to which it relates;

(11) the period of such léave shall not be concurrent with sick
leave granted intermis of clause 9 nor with any penod
 during which the ‘employee is requsred to- undergo tralnlng
under the Sopth Africa Defence Act, 1912;
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(ii) as Nuwejaarsdag, Geeie Vrydag, Geloftedag of Kersdag

- binne die tydperk van sodanige verlof val, 'n ander dag

ter vervanging van elke sodanige dag by genoemde tydperk

gevoeg moel word as 'n verdere tydperk van verlof met
voile betaling; )

(iv) 'n. werkgewer van sodanige verlof enige dag.geleentheids-

verlof kan aftrek wat aan sy werknemer op 'dié se skriftelike

. versoek met volle betaling toegestaan is gedurende 'die

- - diepsjaar waarop die tydperk van jaarlikse verlof betrek--
king het; ; . : ] :

(v) geen werknemer gedurende sy verlof met volle betaling vir _

loon of ander besoldiging mag werk nie; _
(vi)- vir die .toepassing van hierdie klousule die uifdrukking
,; dieselfde werkgewer ” in die geval van die verkoop van

" die besigheid, die koper. daarvan insluit. @ . :

- (3} Verlofbesoldiging.—Die besoldiging ten opsigte-van jaarlikse
veriof in’ subklousule (1) genoem, moet op of voor die laaste
‘wetkdag voor die aanvangsdatum van sodanige verlof betaal word.
. (4) 'n Werknemer wat vir 'n tydperk van minstens vier ‘'opeen-
volgende. maande by dieselfde werkgewer in diens was en wie- se

dienskontrak in’ die eerste, of ’n daaropvolgende jaar van diens.

by: sodanige werkgewer®eindig voordat ‘die verlof, in subklousule,
" (1) genioem, opgeloop het en pa verlocp van die genpemde. tyd-.
perk van vier maande, moet, behoudens die vierde ‘voorbehoud,
van subklousule (2), by sodanige begindigimg in plaas van verlof
_en ten opsigte 'van elke voltooide maand van sodanige tydperk van

minder as een jaar— .

(@) in die geval van 'n sjef, of "hoofkok, of 'n kok, minstens

een-derde; en - : TR
(b} in die geval van 'n bestuurder, die vrou van die bestutrder,
© " °n. bestuurderes, .portier, nagwag, 'n werknemer met ’n
besoldiging teen 'n skaal van £372 of meer per jaar en 'n
werknemer wie se weeklikse: vry tyd toegestaan word krag-
. tens klousule 7 (3) (a) (ii), minstens een-vierde; en
{cy in die geval van alle ander werknemers, minstens een-sesde;
van’ die weekloon, plus lewenskostetoelae, betail word wat hy
op die’datini onmiddellik voor sodanige be€indiging ontvang het.
(5) ’n Werknemer wat geregtiz geword het op verlof kragtens
‘subklousule (1) en ‘wie se dienskontrak -eindig voordat sodanige
verlof toegestaan is, moet by sodanige beéindiging die bedrae, 1n
subklousules (1) en (4)-genoem, fen opsigte van verlof betaal word.
(6) Vir die foepassing van hierdie klousule word dit beskou
dat die uitdrukking ,, diens™ enige tydperk of tydperke - insluit
- wanneer 'n werknemer—
(a) met verlof kragtens subklousule (1) afwesig is;

- (b) verplig is om opleiding kragtens die. Zuid Afrika Verdedi- |

gings Wet, ‘1912, mee te maak;

(c) van sy werk afwesig is op las of op versock van' sy werk'-'_' :

Loogewer; .. .. . ey
(). met siekteverlof kragtens klousule 9 afwesig is;

wat altesame hoogstens 10 weke in enige jaar beloop ten opsigte

van items (@), (¢) en {d), plus die tydperk van opleiding genoem-

in item (b) wat gedurende dié jaar meegemaak is, en dit word

“beskou dat dit die diens begin— 5 g ) :

() in die geval van ’n werknémer wat voordat hierdie Oor-

-~ eenkoms ‘van krag-geword het, ‘ingevolge die ‘Qoreenkoms

~wat by Goewermentskennisgewing Mo, 315, van 13

" Februarie 1953 gepubliseer is, op verlof geregtig geword

- het, vin die datum af waarop di¢ werknemer op dié verlof
ingevolge dié Ooreenkoms geregtig geword het; ;

(ii} in die geval van 'n werknemer wat voor die aanvangs-.

datam van hierdie Qoreenkoms in dieps was en op wie die.

. ...Qoreenkoms wat by Goewermentskennisgewing No. 315 van

13 Februarie 1953 gepubliseer is, van toepassing was, maar,

wat nie op verlof ingevolge daarvan geregtiz geword het .

. nie, van die datum af waarop di¢ diens begin het;

(iii) in dic geval van clke ander werknemer, van die datum af .
waarop sodanige werknemer by sy werkgewer in diens
getree het, of, na gelang van die jongste, van die datum of

 waarop hierdie Ooreenkoms van krag word,

(7} Voorbehoud.—Die bepalings van hierdie klousule js nie op

’n deeltydse werknemer van toepassing nie. : .

(8) Vir die toepassing van hierdie klousule beteken ,, maand ™

'n tydperk. wat op-enige datum van 'n kalendermaand begin en
“ op die dag eindig wat dieselfde datum van die volgende kalender-
maand voorafgaan. '

i 9. SIEKTEVERLOFE.

(1) Na vier maande diens by hom moet 'n werkgewer aan sy

werknemer wat van werk afwesig is weens siekte of 'n ongeluk
wat nie deur sy eie wangedrag veroorsaak is nie, unitgesonderd 'n
ongeluk waarvoor skadeloosstelling ingevolge die Ongevallewet,
1941, betaalbaar is, die volgende toestaan:—

(a) In die geval van 'n werknemer wat in 'n sewedaagse inrig-

ting ‘werk, 14 werkdae; en .

(b)-in die geval van 'n werknemer wat in ’n sesdaagse inrigting

. -werk, 12 werkdae; ;

* siekteverlof ‘altesamé gedurende enige diensjaar by hom

en moet hom, ten opsigte van die afwesigheidstydperk
kragtens die bepalings hiervan, minstens die loon betaal
wat hy sou ontvang het ‘indien hy gedurende sodanige-

. tydperk gewerk het; met dien verstande dat die werkgewer
_ten opsigte van elke afwesigheidstydperk waarvoor betaling
gegis word, die voorlegging kan -vereis van 'n sertifikaat
wat. deur 'n_geregistreerde praktisyn geteken is en waarin

. die aard en. duur van die werknemer se siekie ten opsigte
"~ . van elke tydperk van -afwesigheid waarvoor betaling gegis
word, vennch word; S e : HRet TS

i %

(it} if New Year’s Day, Good Friday,.Day of the.Covenant .or
- Christmas Day falls within the period of such leave another
day shall in substitution for each such day be added to the

. said period. as a further period of leave on full pay; -

(iv) an employer may set off against such period of leave any

- day of occasional leave granted on full pay to his employee
at his employee's request made in writing during the year -
of employment to which the peried of annual leave relates;

" (v) no employee’ shall work for wages or other consideration

_ whilst on leave of absence on full pay; = T
(vi)-for the purposes of this clause the expression * the same
employer ¥ shall include. in the case of the sale of the:
business the purchaser thereof, " -

(3) Leavé -Remuneration.—The remuneration in respect of-
annual leavé referred to in sub-clause (1) shall be ‘paid not jater
than on the last work-day:before .the date of the commencement
of such leave: 2 ; O !

(4) An employes who has been in employment with

- employer for. a period of not less than four consecutive months . '

and whose contract of employment teérminates in the first er any ..
subsequent year of employment with such employer béfore the
period of leave referred to in sub-clause (1) has accrued and afts

.‘the lapse of the said period of four months shall, save as provided-
in the fourth proviso to sub-clause (2). upon _such termination be -
paid in lieu of leave and in respect of each completed month of .

such period of less than one year not less than— K %
(@) in the case of a chef or head cook or cook, one-third; and: -

- (b) in the case wof as manager, -the swife  of ‘the manager,-a
manageress, porter; night watchman, an employee-in receipt
of wages at the rate of £572 or more per annum and an
employee whose weekly time-off is granted in terms of

"~ clayse 7(3) () (i), one-fourth; o ;

(c) in the case of any other employee, one-sixth; . »

of the weekly wage plus cost-of-living allowance, he was recelving:
immediately before the date of such terminationm. - - g

(5) An employee who has become entitled to a "pé'r'-i:nd of ]eavé

in terms of sub-claise (1) -and ‘whose contract of employment =

terminates before ‘such leave has:been granted, 'shall’ upon such’
termination be paid-in respect.of leave the amounts referred to in
sub-clauses (1) and (4). s %
(6) For the purposes of this clause the expression “employ<"
ment " shall be deemed to include dny period or periods durihg
which an employee is— i % ' ; Ly
(a) absent on leave in terms of sub-clause (1); -
() required to undergo training under the South Africa Defence -
’ Act, 1912; . o R
(c) absent from work on the instructions or at the request of - -
- his, employer;” . _ = e, B p
() absent on sick leave in terms of clause 9; ; PR
amounting in the aggregate .in any year ‘to: not- more. than ten -
weeks ‘in respect of items (a); (¢) and (d) plus the period of -a_ng-
training referred to in -item (b) undergone in that year, and -
employment shall be ‘deemed to commence— T :
(i) in the case of an employee who had before the coming into

force of this’ Agreement become. entitled to:leave in-terms

of the Agreement published under Government Notice No,
315, dated the 13th February, 1953, from the date on which -
such employee became entitled to such leave under such ~
Agreement; b £

(ii) in the case of an employee who was in employment before
‘the date of eommencement of this Agreement and to whom. .
"+~ the Agreement published under Government Notice No,. .,
315, dated the 13th February, 1953, applied. but who haﬁ-‘i'--..l
not become -entitled to leave in terms thereof, from the -~
date on which such employment commenced;

in the case of any other employee, from the date on which
such employee entered his employei’s service or from the
date of coming into force of this Agreement, whichever. i
the later. ; : T
(7) Savings—The provisions of "this clause shall not. apply to
a part-time employee,
(8) For the purpose of this clause,

(iif)

“ month” means a period

“commencing on any date of a calendar month and ending on

the day preceding the same date of the following calendar month.

9. 8ick LEA\:'E._ . 7

(1) An employer shall grant to his employee who has completed -
four months employment with him and who is absent from
work through sickness or accident not caused by his own mis-
conduct, other thah an-accident compensable under the Work-
men’s Compensation Act, 1941— - - : '

(a) in the case of an employee who works in a' seven-day
establishment, fourteen work-days; and :

() in the case of an employee who works in a six-day establish-

*. . ment, twelve work-days;’ j
sick leave in the aggregate during any one year of employ- .
ment with him and shall pay to him in respect of the

eriod of absence in terms hereof not less than the wage

Ee would have received had he worked during such period;
provided that an employer may require the production of
a certificate signed by a registered medi practitioner -
showing the natur® and duration. of the emgloyee’s illness -
'i!; resg;ctiof each period of absence for which payment is-
claimed; : ;% :

3
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“(¢) voorts met dien verstande dat as ‘n werknemer ‘n dienstyd
van drie of meer agtereenvolgende jare by dieselfde werk-
gewer het, hy, indien nodig, siekteverlof vir een week
ekstra moet ontvang. op voorwaarde dat hy nie siekteverlof
gehad het gédurende die drie jaar wat die toestaan van
sodanige siektéverlof voorafgaan nie. .

(2) Vir die toepassing van hierdie klousule het die uitdrukkings

,diens” en ,, maand ” dieselfde betekenis as in klousule 8, sub-

Kiousules (6) en (8). _

10. OPENBARE VAKANSIEDAE.

'n Werknemer, uitgesonderd 'n los wegkﬁemer en 'n deeltydse
werknemer, moet verlof met volle betaling toegestaan word op

Nuwejaarsdag, Goeie Vrydag, Geloftedag en Kersdag, tensy van -

hom vereis word om op enige sodanige dag te werk, in watter
geval sy werkgewer hom ten opsigte van enige sodanige dag
ekstra besoldiging moet betaal teen 'n skaal van minstens een-
sewende, in die geval van sewedaagse inrigtings, én een-sesde in
die geval van sesdaagse inrigtings, van die weekloon voorgeskryf
in klousule 4 (1) van die Qoreenkoms. :

1l

11. GETALLEVERHOUDING.

(1) Manlike klerklike werknemer—'n Werkgewer mag geen
ongekwalifiseerde manlike klerklike werknemer in diens hé nie,
%J_ensy hy een gekwalifiseerde manlike klerklike werknemer in diens

et, en vir elke gekwalifiséerde manlike klerklike werknemer in
diens mag Hy nie meer, as ecn ongekwalifiseerde manlike klerklike
werknemer in diens hé nie. {

(2) Vroulike klerklike werknemer.—'n Werkgewer mag geen
ongekwalifiseerde vroulike klerklike werknemer in diens hé nie,
tensy hy een gekwalifiseerde vroulike klerklike '.werknemer in
diens het, en vir elke gekwalifiseerde -vroulike klerklike werk-
emer in diens mag hy nie meer as een ongekwalifiseerde vroulike
glqu!ike werknemer in diens hé nie.

(3) Kantienman—'n Werkgewer mag geen ongekwalifiseerde

kantienman in diens hé nie, tensy hy een gekwalifiseerde kantien-
. an in diens het, en vir elke gekwalifiseerde kantienman in diens

mag hoogstens een ongekwalifiscerde kantienman in diens wees. |

“(4) Kok—n Werkgewer mag 'geéen ongekwalifiseerde kok in
diens hé nie, tensy hy een gekwalifiseerde kok in diens het, én vir
elke gekwalifiseerde kok mag nie meer as een ongekwalifiseerde
kok in diens wees nie. .

 (5) Portier—'n Werkgewer mag geen ongekwalifiseerde portier
in diens hé nie, tenisy hy een gekwalifiseerde portier in diens het
en vir-elke twee gekwalifiseerde portiers in diens mag hoogstens
een ongekwalifiseerde portier in diens wees, o

(6) Kelner enjof kelnerin—'n Werkgewer mag nie 'n ongekwa-
lifiscerde kelner in diens hé nie, tensy hy een gekwalifiseerde kelner
in diens het, ndg 'n ongekwalifiseerde klenerin in diens hé tensy
hy een gekwalifiseerde kelnerin in diens het en vir elke drie
gekwalifiseerde kelners in diens mag hoogstens een ongekwalifi-
seerde kelner in diens- wees en vir elke drie gekwalifiscerde
ginerinne in .diens mag hoogstens een ongekwalifiseerde kelnerin

diens wees. - .. . - R '

(7) Vir die toepassing van hierdie klousule—

(a) kKan enige ongckwalifiseerde manlike klerklike werknemer,

vroulike klerklike werknemer, kantienman, kok, portier,
_kelner of kelnerin wat minstens die loon ontvang wat in
“ klousuls 4 (1) onderskeidelik voorgeskryf is vir 'n gekwali-
fiseerde manlike ' klerklike werknemer, vroulike klerklike
werknemer, kantienman, kok, portier, kelner of kelnerin, na
gelang van die geval, as ’n gekwalifiseerde manlike klerk-

_ -~ like werknemer, vroulike klerklike werknemer, kantienman,

_ kok, portier, kelner of kelnerin gereken word; .
" (b) 'n werkgewer wat in sy eieTinrigting geheel en al of hoof-
2 gaaklik die werk van 'n klerklike werknemer, kantienman of
kok. verrig, kan, na gelang van die geval, as 'n gekwali-
ﬁsee‘;'de klerklike werknemer, kantienman of kok, gereken

word;

() as 'n werkgewer in meer as een inrigting sy bedryf uitoefen,
of as daar, In ’n inrigting’ meer as een kantien is, word elke
sodanige inrigting of kantien’ as ’n afsonderlike inrigting
of kantien beskou, en sodanige werkgewer kan ni¢ vir meer
as een sodanige inrigting of kantien as ’n gekwalifiseerde
klerklike werknemer, kantienman of kok gereken word nie.

12. UNIFORMS OF WIT BAADIJIES.

" 'n Werkgewer wat van sy werknemer, uitgesonderd ’n los werk-
nemer, vereis om 'n uniform, voorskoot of wit baadjie te dra, moet
sodanige uniform, voorskoot of wit baadjie kosteloos verskaf en
dit vir sy rekening laat skoonmaak en was, en in goeie en behoor-
like toestand onderhou, maar sodanige kledingstuk bly die werk-
gewer se eiendom; voorts, dat as 'n werkgewer van werknemers
- vyereis om broeke van ’n besondere kleur te dra, hy dié kosteloos
g'éoet_ verskaf of die werknemer skadeloos moet stel deur die

staling van ’n bedrag van minstens drie sjielings (3s.) per week.

P

13. VERBOD OP INDIENSNEMING VAN ENIGIEMAND ONDER DIE OUDER-
: DOM VAN 16 JAAR.

Geen wer :
jaar in diens hé nie.

10

ewer mag ,ehigiernand onder die ouderdom van 16

| i . k .
(¢) provided further that where an employee has had three or

more consecutive year's service with the same employer,
he shall receive, if necessary, one extra week’s sick leave
on condition that he shail not have had any sick leave
in the three years preceding the granting of such sick
leave.- : . i e RN
(2) For ‘the ‘purpose of this clause the expressions “employ-
ment ” fand *'month ” shall have the same meaning as in clause™
8, 'sub-zlauses (6) and (8). ‘ ‘

g 10. PupLic HoLiDAYs.
| "

An ell_nployee, other than a casual employee and a part-time
employde, shall-be granted leave on full pay on New Year’s Day,
Good Friday, Day of the Covenant, and Christmas Day; unless
he is required to work on any such day, in which. case his
employe:r shall pay to him in respect of any such day extra wage
at the rate of not less than one-seventh 'in the case of seven-day
establishments and one-sixth in the case of six-day establishments,
of the weekly wage prescribed in clause 4 (1) of the Agreement.

I = - i :

i 11. PROPORTION OR RaTIO.

(1) M .ile Clerical* Employee.—An cmployer shall not employ

-an unqualified male clerical employee unless he has in his employ

a qualified male clerical employee and for each qualified.male
clerical employee employed not more. than one unqualified male
clerical employee may be employed by him, i :

(2) Female Clerical Employee—An employer shall not employ
an unqualified female clerical employee unless he ‘has in his
employ a!qualified female clerical employee and for each gualified
female clerical employee employed not more than one unqualified
female clerical employee may be employed by him,

(3). Ba;--%nan.-—An employer shall not employ , an uﬁqaaiiﬁcd
barman unless he has in his' employ one qualified barman and
for each qualified barman employed not more than one unquali-

fied barman may be employed.

“(4) Cook—An employer shall not employ an unqualified cook
unless he ‘has in his employ one qualified cook, and for each
qualified cook not more than one unqaulified cook: may be
employed. | ' :

(5) Porter—An employer shall not employ an unqualified
porter unless he has in his employ one qualified porter, and for
each two qualified porters employed not more than one unquali-

“fied porter| may be employed.

(6) Waiter and|or Waitress.—An employer shall not employ. an’

‘unqualified waiter unless he has in his employ one qualified

wailer nor!an unqualified waitress unless he has in his employ
one qualified waitress, and for cach three qualified waiters
emc}aloyed not more than one unqualified waiter may be employed,
and for each ‘three qualified waitresses employed not more than
one unqualified ‘waitress may be'.gmployeci @ow ="

(7)-For L;lhe purpose of this clause— ‘

(a) any ;{mquah‘ﬁed male clerical employee, female clerical
employee, barman, cook, porter, waiter or waitress
receiving not less than the wage prescribed in clanse 4 (1)
for 4 qualified male clerical employee, female clerical
employee, barman, cook, porter, waiter or waitress, respec-
tively, may be reckoned as a gualified male clerical
-employee, female clerical employee, barman, cook, porter,
waiter or waitress, as the case may be;

(b) an employer who is wholly or substantially -engaged in
performing the work of a clerical employee, barman or
cook | in his own establishment, -may be reckoned a
%ualiflled clerical employee, barman or cook, as the case may

L ' .
{c) where |an employer carries on business in more than one
* establishment, or where in .any establishment there is more
than jone bar, each such establishment or bar shall be
deemed to be a separate establishment or bar and such
employer shall net be reckoned as a qualified clerical
employee, barman or cook for more than one such
establishment or bar.
|

1 12. UNIFORM OR WHITE COATS.
[ - '
An _emp[o){er who requires his employee, other than a casual
employee, to; wear a uniform, apron or white coat shall supply
such uniforn, apron or white coat free of charge and shall at
his own expense clean and launder it and maintain it in a fit
and proper $tate of repair, but such garment or article shall
remain the property of the employer. Further that where an
employer requires employees to. ‘wear trousers of a particular
colour, he shall supply such free of charge or compensate the
employee by| payment of an amount of not less than three
shillings (33_.¥|Iper week. :
I g
* 13. PROHIBITION OF EMPLOYMENT OF ANY PERSON UNDER THE
|| AGE OF SIXTEEN YRBARS.

An employer shall not employ any person under the age of
sixteen years, | -
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© 14, DIENSSERTIFIKATE.

By ‘beéindiging van die dienskontrak van enigeen van sy werk-
remers, uitgesonderd 'n los werknemer, moet 'n werkgewer aan
sodanige werknemer 'n dienssertifikaat. uitreik waarin. die volle
name van die werkgewer en werknemer, die aard van die diens,

die datums van aanvang en begindiging vap die kontrak en die

skaal van besoldiging op die datum van sddanige begindiging in
onuitwisbare skrif vermeld word. Alle sertifikate wat deur so 'n
werkgewer uitgereik word, moet in volgorde genommer word en
’n duplikaat van elke uvitgereikte sertifikaat moet deur die werk-
gewer aan die Sekretaris van die Raad oorhandig word en bowen-
dien 'moet werkgewers aan die einde van elke maand die Sekretarjs
van die Raad in kennis stel, met verstrekking van besonderhede
in die vorm van Aanhangsel B, van werknemers wat gedurende die
maand in diens géneem of ontslaan is. i

15. BEEINDIGING VAN DIENSKONTRAK.

(1) 'n Werkgewer, of-sy_ werknemer, uitgesonderd ’ﬁ los werk-

_nemer, moet—

(2) in die geval van ’n kantienman en 'n kantienjong, minstens
48 uur kennis gee; ‘en

(b) in die: geval van alle:ander werknemers, minstens 48 uur
gedurende die ecrste diensmaand en daarna minstens -een
; week kennis gee; T
van sy voorneme om die dienskontrak te begindig, of 'n werk-
gewer kan die dienskontrak begindig deur die volgende te be-
taal: — . }

{a) In dic geval van 'n kantienman en ’n kantiendong, 'n bedrag’
van minstens twee dae se betaling; :

(b) in_die geval van alle ander werknemers gedurende die eerste
diensmaand, minstens twee dae se betaling;

(c) in die geval van werknemers vir wie daar nie in paragrawe
(a) en (b) voorsiening gemaak word nie, minstens. die week-
loon wat die werknemer onmiddellik voor die datum van
die diensbegindiging ontvang het;

met dien verstande dat dit geen inbreuk op die volgende maak.'

nie:—
(i) 'n Werkgewer of werknemer se reg om weens enige rede

wat by wet as voldoende erken word, die  dienskontrak _

sonder opsegging te begindig;

(ii) enige skriftelike ooreenkoms tussen ’'n werkgewer en werk-

nemer vir 'n-bepaalde dienstydperk of wat voorsiening maak
vir 'n termyn van diensopsegging van gelyke duur vir altwee
pariye en, na gelang van die geval, vir langer as 48 uur of

een week.

" {2) As ’n ooreenkoms kragtens die voorbehoud van subklousule
(1) aangegaan word, moet die betaling of verbeuring in plaas van
die diensopsegging in verhouding wees met die termyn van diens-
opsegging soos coreengekom. :

(3) Die diensopsegging in . subklousule (1) genoem, tree in
werking op dic dag waarop dit gegee word; met dien verstande
dat  die termyn van diensopse%ing nie mag saamval met, ndg
diensopsegging * gegee mag wor gedurende die werknemer se
afwesigheid met jaarlikse verlof kragtens klousule 8 of sickte-

verlof kragtens klousule 9.
16. VRYSTELLINGS. =

(1) Die Raad kan vrystelling van enigeen van die bepalings
.van hierdie Qoreenkoms verleen. , ]

(2) Die Raad moet ten opsigte van enige pérsoon aan wie vry-
stelling kragtens die bepalings van subklousule (1) van hierdie
klousule verleen word, die vobrwaardes waarop die vrystelling
verleen word en die termyn wat die vrystelling van krag sal
wees, vasstel; met dien verstande dat die Raad. na goeddunke
enige vrystellingsertifikaat kan intrek met een week skriftelike
kennisgewing aan die beirokke persoon, hetsy die termyn waar-
voor vrystelling vetleen was, verstryk het of nic.

(3) Die Sekretaris van die Raad moet aan elke persoon aan
wie vrystelling kragtens die bepalings van subklousule (1) van
hierdie klousule verleen word, 'n vrystellingsertifikaat, deur hom
onderteken, of in ‘sy afwesigheid deur sy gemagtigde plaas-
vervanger, uitreik, waarin die volgende vermeld word:—

(a) Volle naam va:n die betrokke f)érsoon; 3
(b) die bepalings van_ die Qoreenkoms waarvan vrystelling
verleen word; . :
(¢} die voorwaardes waarop sulke vrystelling verleen word;
i .(d]"die'termyn waarvoor die vrystelling van krag is.

_(4) Die Sekretaris van die Raad moet—

(@) alle sertifikate wat uitgereik .word, in velgorde nommer;
" (b) van elke sertifikaat wat uitgereik word, 'n afskrif bewaar;
en - : _ Ty
“{¢) ‘as vrystelling aan 'n werknemer verleen word, 'n afskrif van
die sertifikaat aan die betrokke werkgewer stuur; oy
(d) 'n afskrif van elke vrystellingsertifikaat aan die Afdelings-
" inspekteur, Departement van Arbeid, Kaapstad, stuur,

14, CERTIFICATES OF . SERVICE.

- An employer shall upon termination of the contract of employ- .
ment of any of his employees, other than a casual employee,
furnish such employee with an indelibly inscribed certificate of

* service showing the full names of the employer and employee,

the nature of employment, the dates of commencement and termi-

-nation of the contract and the rate of remuneration at the date

of such termination. All certificates issued by such employer
shall be numbered consecutively and a duplicate copy of each
certificate issued shall be delivered by the employer to the

Secretary. of the Council, and in addition employers shall at the

end of each month notify the Secretary of the Council givin
pgr‘hculars in form of Annexure B of employees engaged anﬁ-
discharged during the month. -

15. TERMINATION OF CONTRACT OF EMPLOYMENT.

h[il) An employer or his employee, other than a casual employee;:
shall— : . . 2 P

(@) in the case of a barman, and a barBoy ‘give not less than.'
- forty-eight hours’ notice; and s

(b) in the case of all other employees, not less than If@riy-eighj .
hours® notice during the first month of employment and
thereafter not less than one weeks' notice; o

of his intention to terminate the -contract of employment or an
employer may terminate the. contract of employment by paying—

(a) in the case of a barman, and barboy an amount not less
than two days’ pay; : b

(b) in the case of all other employees, during the first month
of employment, not less than two days’ pay; : :

(c) in the case of employees not irovided for in pa,ragfaph (a)
and (b) not less than the weekly wage which the employes
was receiving immediately before'the date of such termina-

tion;
provided that this shall not affect—

(i) the right of an employer or employee, to_terminate the
contract of employment without notice for any cause
recognised by law as sufficient; .

(i) any written agreement between an employer and employee
for a specific period of employment, or which provides for

a period of notice of equal duration on both sides and for.

" longer than forty-eight hours or one week, as the case may

be. .

(2) When an agreement is entered into in terms of the proviso
to sub-clause (1) the payment or forfeiture in lieu of notice shall

be proportionate to the period of rotice agreed upoz.

(3) The notice refeired to in sub-clause (1) shall take effect from
the day on which-it is given, provided that the period of notice
shall not run concurrently with nor shall notice be. given during
the employee’s absence on annual leave in terms of clause 8 o
sick leave in terms of clause 9.

16. EXEMPTIONS.
(6] The.Council may grant exemption from any of the .brovi-
sions of this Agreement. . . v

(2) The Council shall fix, in respect of any pefson:_ granted
exemption under the provisions of sub-section (1) of this section

the conditions subject to which such exemption is granted and

the period during which such exemption shall operate, provided the
Council may, if it deems fit, after one week’s notice in writing
has been given to the person concerned, withdraw any licence of

exemption whether or not the period for which the exemption
: 3

was granted has expired.

(3) The Secretary of the Council shall issue to every person
granted exemption in_accordance with the provisions of sub-
section (1) of this section a licence -of exemption signed by him-_
self, or in his absence the person authorised to act for him settitig

(a) full name of person concerned;

(b) the provision’s of the Agreement from which exemption 1s
granted; AL

(¢) the conditions subject to which such exemption is granted}
. and - :

(d) the_peritIJd cr_uring-which the éxemiation shall operate.
(4) The Secretary of the Council shall— - .

(@) number consecutively all licences issued;
(b) retain a copy of each licence issued; and

(c) where exemption is granted to an employee, forward a
copy of the licence to the employer coneerned;

(d) forward a copy of each licence of exemption to the
Divisional Inspector, Department of Labour,.Cape Town.

1
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= . 17. VERTOLKING VAN (OREENKOMS.
(1) Die Raad is die liggaam wat vir die toepassing van hierdie

Qoreenkoms verantwoordelik:is en wat as 'n leidraad vir werk-
gewers en werknemers meningsuitsprake kan uitvaardig wat nie

" (2) Enige geskille wat betreffende die vertol;king- van enigeen
van die bepalings van hierdie Ooreenkoms kan ontstaan, moet na
die Raad verwys word.

18. BESTAANDE KONTRAKTE. .

Ty Enige dienskontrak wat van krag is op die datum van inwerking-
treding van hierdie Qoreenkoms, is onderworpe aan die bepalings

van hierdie Ooreenkoms. : :

_ " 19, UITGAWES VAN DIE RAAD. o
. In die vitgawes van die Raad word op die volgende wyse voor-
siening gemaak : — =g "

. Elke werkgewer moet van die loon van elke werknemer |
wat permanent in sy diens is en wat onder hierdie Qoreen- |

koms val, uitgesonderd' diegene wat laer lone as £2. 2s. per
week ontvang, 'n bedrag van 4d. per week, en van diegene
wat laer lone as £2. 2s, per week ontvang, 3d. per week
. aftrek. By hierdi¢ bedrag moet die werkgewer ’'n gelyke
bedrag voeg en die totale som, asook "n lys in die vorm van
_Aanhangsel A, wat die getal werknemers in diens aangee,
gegradeer ooreenkomstig die woordomskrywings in klousule
3 van: hierdié [Qoréenkoms vasgestel, uiterlik: op die sewende
. ‘dag vafi elke maand, aan die Sekretaris aan die kantoor van
die Nywerheidsraad, - Dawsongebou, Strandstraat 37, Kaap-
stad, of Posbus 836, Kaapstad, stuur, ; . ;

Sl 0 20 VERTONING VAN QOREENKOMS.

‘n Leesbané eksemplaar van hierdie Qoreenkoms in beide
amptelike tale enin die vorm soos deur. die_regulasies kragtens
die Wet voorgeskryf. moet op 'n opvallende plek in elke inrigting

R | 21. AGENTE. i
..Die Raad, moet een . of meer aangewese persone aanstel as
agente om te help by die toepassing van die bepalings van hier-
die ‘Ooreenkoms, en elke werkgewer en werknemer is verpliz om
sulke agente tos te laat om die navrae te doen en die boeke en/of

dokumerite na te gaan en die persone te ondervra as wat vir

hierdie doel nodig kan wees,
: 22. VAKVERENIGINGVERTEENWOORDIGERS IN DIE RAAD.
" Werkgewers moet aan enigeen van hul werknemers wat verteen-

woordigers op die Raad is, alle redelike fasiliteite verleen om hul
- 'pligte. in verband met die Raad se werk te vervul, ’

23. LIDMAATSKAP VAN VAKYERENIGING EN WERKGEWERS-
ORGANISASIE. '

- Geen werknemer wat nie lid van die vakvereniging is, mag

- deur 'n werkgewer wat lid van die werkgewersorganisasie is, vir

n langer tydperk as 30 dae in diens geneem word nie, en geen
werknemer wat lid van, die vakvereniging is, mag vir 'n werk-
gewer ‘wat nie lid van die werkgewersorganisasie is, werk nie; met

dien verstande dat die bepalings van hierdie klousule nie op 'n
“bestuurder, die bestuurder se vrou, of bestuurderes, of op 'n werk-

[

. memer wat besoldiging teen ’n skaal van . vyfhonderd-twee-en-

sewentig pond (£572) of meer per jaar ontvang, of op los werk-

© memers- van toepassing is nie; el : ;
(@) met dien verstande dat hierdie klousule nie in. die geval

waar, na die mening van die Rdad, aan ’n werkgewer of

'n. werknemer lidmaatskap van sy onderskeie organisasie
sonder - goeie rede geweier is, wefke weiering binne. sewe
dae na die weiering aan die Raad gerapporteer moet word,
van toepassing is nie; ' '

(b) voorts dat die bepalings van hierdie klousule nie van toe-
passing is ten opsigte van 'n immigrant gedurende die
eerste jaar na die datum van sy binnekoms in die Unie

- van Suid-Afrika nie; met dien verstande dat as 'n immigrant

te eniger tyd na die eerste drie maande vanaf die aanvang
van sy diens in die nywerheid, ’'n uitnodiging van die
betrokke vakvereniging om lid daarvan te word, van 'die
‘hand gewys het, die bepalings van hierdie klousule onmid-

dellik van krag word;
en voorts dat hierdie klousule nie van toepassing is nie as
’n werknemer, na die mening van die Minister goeie rede
het om daarteen beswaar te maak om ’n lid van die vak-
vereniging te word of te bly. -

: 24. BEWYS VAN LIDMAATSKAP VAN VAKVERENIGING.
Bewys van lidmaatskap van die vakvereniging bestaan in die

3 vertoning van 'n lidmaatskapkaart wat deur die ~vakvereniging uitge-
“ reik is en wat aantoon dat die persoon daarin genoem nie mee
s drie maande met sy ledegelde agterstallig is nie. _ -

25. VAKVERENIGINGI EDEGELDE.

Elke werkgewer moet van die loon van elke lid van die vak-~

‘vereniging in sy diens, die ledegeld wat so ’n werknemer aan die

vakvereniging moet betaal, aftrek en die totale bedrag, asook 'n
lys van werknemers, uiterlik op die sewende dag van elke maand
stuur aan die Sekretaris van die Vakvereniging, Posbus 2884, of
Kamer 511, Empiregebon, Pleinstraat, Kaapstad, en dié ledegeld
moet van die cerste betaling van lone in elke maand afgetrek
word. Die Sekretaris van die Raad moet die betrokke werkgewers
van tyd tot tyd van die ledegeldskaal in kennis stel, - '
12
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! I7. INTERPRETATION OF AGREEMENT,

-(1) The Council ‘shall be the body responsible for the adminis-
tration of this Agreement, and may issue expressions of opinion
not infonsistent with the provisions thereof for the guidamnce of .
the employers and employees. ' '

(2) Any disputes which may arise regarding the interpretation
of anyl of the provisions of this Agreement shall be referred to

the Cn),tlllicil.
18. ExisTiNG CONTRACTS.

|
Any | contract of " service in' operation at the date of com-
mencerrilent__qf' this Agreement shall be subject to the provisions '
of this Agreement.

'| 19. ExPENSES OF THE COUNCIL.

The 'pxpenses of the Council shall be met in the :following
manner; — ; ey
| . :
Every employer shall deduct from the wages of each
employee in his permanent employ, governed by this Agree-
ment, except those in receipt of a wage of less than two
pounds-two shillings (£2. 2s.) per week, an amount of four-
pence per week, and from those in receipt of a wage of Jess
that .two. pounds two shillings (£2. 2s.) per, week, threepence
per week. To this amount the-employer shall add an equal
amount and forward the total sum, together with a list in the
form. of - Annexure A showing the number ‘of employees
employed, graded in accordance with definitions as laid down
in clause 3 of this Agreement, to the Secretary of the Council,
not later than the seventh day of each month, at the office
of the Industrial Council, Dawson House, 37 Strand Street,
Capt Town, or P.O. Box 836, Cape Town.
| -

! 20. EXMHBITION OF AGREEMENT.

A legible copy of this Agreement in both oﬂ'lcia].[anguagés
and -in the form prescribed in, the regulations under the Act
shall be .?Xhibi_!_ea-in a_prominent place in every establishment.

'| ~ . 21. AGENTS.

" The qu;uncil'shall appoint one or more specified persons as

" agents to |assist in giving effect to the terms. of this Agreement, .

and it shall be .the duty of every employer and employee to
permit such agents to institute such enquiries and to examine
such books and/or documents and to interrogaté-such persons
as may be:_neci:ssary for this purpose. . _

! " ) nodtn
22. TrapE UNiON'S REPRESENTATIVES ON THE COUNCIL.

Emplqu'rs shall give to any of their employees -who are
representatives on the Council every reasonable facility to attend
to their dillties in connection -with the work of the C_QUI_'IC]].

| . .
' I23. UNION AND ASSOCIATION MEMBERSHIP. ;

No employee who is not a member of the ‘trade union shall
be employed by an employer who is a member of the employers’ .
organisation for a pertod in excess of thirty days, and no em-

- ployee who is-a member of the trade union shall work for an

employer who is not a member of the employers’ ‘organisation;
provided tl‘iat. the provisions of this section shall not apply. to
a manager, |the manager’s wife or manageress or o an employee
who is in feceipt of a wage at the rate of £572. or more per

annum, or to casual employees. :
(@) Provided that this clause shall not apply where an employer
or employee. has in the opinion of the Council been
l‘efuserdp membership of his respective organisation without
_good Icause, which refusal shall be notified to the Council
‘withif seven days of such refusal; -

further that the provisions of this clause shall not apply in
respect of an immigrant during the first year after the
date of his entry into the Union of South Africa; provided
that if any immigrant has at any time after the first three

- months of commencement of his employment in the indus-

try refused any invitation from the trade union concerned
ito ‘ome a member of it, the provisions of this section
shall dimmediately come into-operation; - !

{¢) and provided further that this clause shall not apply where
an enri loyee, in the opinion of the Minister, has good
cause for objecting to ecoming or remaining a member
of the'|I trade union. ;
.24 '| PrRoOF OF MEMBERSHIP OF TRADE UNION.

Proof of n{embership of the trade union shall be the produc-
tion of a mermbership. card issued by the union showing that the
person named therein is not mere than three months-in arrear

with his subscriptions. :
il

()

| 25. TRADE UNION SURSCRIPTIONS.

i

Every emp]i'pycr shall deduct from the wages of each member
of the trade wnion in his employ, the membership subscription
payable by such. employee to the trade union, and shall forward
the total amount, together with a list of employees, to the
Secretary of the Trade Union, P.O. Box 2884, or Room 5ll,
Empire House, Plein Street, Cape Town, not later than the Tth
day of -each month, such subscription to be deducted from the
first payment bf wages ‘in each month. The subscription scale
shall be notified to the employers concerned from time to time by
the Secretary »ﬁlf the Trade Union. -
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|26, ALGE MEEN.

.~ Niks in hierdle ‘Ooreenkoms word beskou dat dit magtiging
~verl vir die mdiensnemmg van enige pcrsoon wat kragtens
enige wet verbode is, of diensverrigting deyr enige persoon op
enige tyd of tye wat kragtens enige wet verbode is nie.

Namens die partye hierby op hede die 4de dag van OLtober.

1955 i Kaapstad onderteken,
Voorsitter van die Raad.

N. G. Fossﬁ'ﬂ.

[T I T T Ondervoorsnttcr van die Raad.

P.E. G RQB!NSON.
Sekrstarls van die Raad:

Getuies by handtekeninge.:'

D, PHILLIPS.
P. VALKENBURG. -

: : CNR. L
AANHANGSEL A. s

; BEDRYF KAAP
..-Foon-.-2-7032. : g Dawson—gebou L
2 i Strandstraat 37,
. ! : 5 g Kaapstad
Opgaaf van wcrknemers wat ingevolge klousule 19 van die Nywer-
heldsraadoomenkoms mgedlen moet word—Raadsge!de vir d;e ;

- NYWERHFIDSRAAD VIR DIE DRANK- EN VERVERSINGS— _

> [’hone' 2-7032.

26. GENERAL,

Not‘hmn in' this Agreement shall be deemed lp authorize the
employment of any person whose employment is prohiblted by
any law, or the employment of any person at any tlme or times
Prﬁhlblted by any law.

Signed at Cape Town, on behalf of the partu:s hereto on. thls
tiie 4th OCtobcr 1955.

$ E PUR CELL, "
. Chairman  of the. Councd.

NG Foaswn
Vlce Chairman of the . Councll

P.E G ROBINSQN

" Seuetary of the Counctl
Witnesses to Signatures: =~

D. PuiLLIPS.

P. VALKENBURG. ;

I.C. 1,

A_NNEXURE A - -

e

INDUSTRiAL COUNC]L FOR THE LIQUOR AND CATERZNG'
e DE. CAPE

Dawson Honse
~ 37 Strand Street,
Cape Town.

Return uf Employees requm:-d to be submlticd in te.rms of Clause 19

- maand N ! A ‘of the Industrial Counc:li Agreement—-vC()un-::ﬂ Fees  for Month ¢
R a1 — _ of o NS T
Getal weérknemers.in- duens gedurende ' : i i
die week wat eindig-op:- : Estabhshnlmgnt
NN Number of Employees. employed durmg
Totaal the week endmg
. vir . 1 -
“maand.
_ - : | Total
AFDELING A, for
Bestuurders, bestuur- Month.
deresse........... - . - :
Assistent-bestuurders SecTION A. el 1 e
- en -bestuurderesse. . Managers, manager- | e [ #®
-+ Klerklike werknemers. | . - esSeS. .. .. Lo
en ontvangsklerke. |. Assistant. - managers
Algemene werkmanne and manageresses. .
* Kantienmanne. ... ... Clerical  employees
Sjefs en koks....... and receptionists. .
Kelners en kelnerinne. Handymen.....
Portiers. ........ouu i ‘Barmen........ -
Hmshoudsters.‘.....- " Chefs and cooks. ... |2
- Graagl I-werknemers . Waiters and waitrcsses'
‘Kantienjongens. ... - POTIOIS . - i bavmasns '
Kokassistente.. . : ’ - e Housekeepers....... :
Joggms en hyserbe- Grade | employees
-diendes........... ._ Barboys........ ...
Nagwagtc ........... ! Cook’s assistants..
Graad iI-werknemers . Pages and lift atten- T
(indien £2. -2s. of dants. .t s :
‘.. meer per week be- Night watchmen ..... :
taal), . oo . Grade Il employees (if | s
: Dee[tydsc werknermiers |- paid. £2.. 2s. or.| .
Motprvoertmgb%:uur—' more per. week)
AErs: o ieamns Part-time: empioyees sy ;
. ; T Motor vehicle drivers - i
ToOTAAL vaN AL, L o e - —
L o e p = ToTaL oF A.... -
Lo AFDELING B. | e i
. Werknemers wat lore 2 SecTion B.
van minder as |- +-Employees. in . receipt |
£2. 2s. per week of wages of less than
ontvang..... rHE £2. 25, per week o
. X et
ToraaL van B.. |+ _ L i T TotAL OF B..... - -
¥ Totale getal wrknemers in laaste kolnm van~ * Total number of eniployees reflected im last column of '
o Afdelmg A aangegee, wermemgvuldlg met 8d... = Fm “Section A multiplied by 8d............ cennes = B
't Totale getal werknemers. in laaste _kolom van~ 't Total number of employees reflected i in last column of
~ Afdeling B aangegee, vermenigvuldig met 6d.. . = £  Scction B multiplied by 6d....opsovvienein - £m..m.w_~._.E .
" TOTALE BEDRAG BETAAL £ '-Tomr. "Pk\'n{nm- PO
) _ [
Handtekening van werkgewer of bestuurder Signature of Embloyer or Manager
' vjr gebruik in Kantoor van Nywerheldsraad For use in Industrial Counfzil Office:
Daiumau._..._w;..;». Kwnanme No . Bedrag.. 'I')ate......',..__._w_....._m.._. Receipt No. Amount.: et —
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IC 2.
N.R. 2.
NYWERHEIDSRAAD ‘VIR DIE DRANK- EN VERVERSINGS- | INDUSTRIAL CQUNCIL FOR THE LIQUOR AND CATERING
BEDRYF, KAAP. TRADE, CAP ED . :
awspn House,
s 37 Strand Street,
Kaapstad. Cape Town.
Opgaaf van werknemers in dlens geneem en/of onts}aau gedurende Return of Employees Etlgaged and,!or Discharged - durmg Month
. die maand : 195 of_ wraen 195
IN DIENS GENEEM.  ENGAGEMENTS.
pRas:. | Vakvereni e+ |« aded |
; - o fp SMAHRG, | BB IC | - g5 , © ¢ |Buropean,| Union '
; __Naam.' < Adres.” | ‘Asiaat, -|maatskap gc[;e‘iignasé. Datum, Name. | Address. | Asiatic, | Member- Emglsoy ed Date.
e 3 .| Kleurling, kaart : Coloured, ship :
Naturel. No. . Native. No.
L i . DISCHARGES,
Vakvere- : No. o :
s Jirk e lxggmg- s 2 Datum - [* 'va(l)f _ B (_Tjrade 3 r No. of
~Naam. .| In diens as. idmaat- _waarop 5 dions Name Empl 1.+ Union - Date Y
. § / r o liens- ame. ployed as. e 7 Certificate
: _skag]glart _pnts[_a?.n. 1 gertifilcaat. 28 o Mem}&grs_hlp _D._Jscharged.. of Service,

- Naam van mngtma
_ Daium

Name of Establishment
Date.

Handi¢kening van werkgewer of
werkgewer se verteenwoordiger.

Signature of Employer or
Employers’ Representative.

Wapen van dxe
Sui-Afrika

In Kleure
Groot |1} duim by 9 duim

+
Herdruk volgens plan opgemaak -
deur dle Ko[lege van Herald{ek

+

PRYS
2s. per kopie, posvry in die Ume
' 2s. 6d. per kepie buite die Unie

Verkrygbaar by die Staatsdrukker
Pretoria en Kaapstad -

@nion of wﬁ; @mw
Coat of - Arms
In Colours
Size: 113 inches by 9 inches

Reprinted to des;gn prepared
by the College of Hera ds -

+
PRICE:
2s. per copy, post free within the Union
6d. per copy outside the Union
Obtainable from the Government Printer
Pretoria and Cape Town

Ken u Nasionale Erfemsf
Koop 'n kopie van

DIE GEDENKWAARDIGHEDE
- VAN SUID-AFRIKA

Geredigeer deur C. van Riet Lowe en B. D. Mslan vir dle Historiese
- Monumente-kommissie

HERSIENE EN VERGROTE TWEEDE UITGAWE
1951
PRAGTIG GE- ILLUSTREER i

'n Boek wat u sal help om u land op 'n nuwe manier te ken en
mag woon of reis
PRYS 15s.

_Besiel u kopie, in Afril(aans of Engels, by
DIE-STAATSDRUKKER, PRETORIA

-§ Edited by C. van'l- Riet Lowe and B. D. Malan -for the Historical

: te waardeer; Dit sal u na interessante ontdekkings lei, waar u cok .

- Know Your National Herfr_age!
' Buy a copy of

~THE MONUMENTS OF
SOUTH AFRICA

Monumenrs Commission

REVISED AND ENLARGED SECOND EDITION
1951
LAVISHLY ILLUSTRATED

A book that will help you to see and appreciate your country
in a new way and lead you to interesting discoveries wherever
you live or travel -

PRICE 15s. _ .
Order your copy, in English or Afrikzans, frem
THE GOVERNMENT PRINTER, PRETORIA

14
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ekonomiese oorsig (met  statistiek) - van

mhgting oor - afsetmoontlikhede wvir
Unie  oorsese handelsverteenwoordigers

hede in verband met nywerheidsbedry-
wighede in die Unie, die jongste aspekte

meeste verslae (volledig) van die Raad
van Handel en Nywerheid, en artikels

nywerheid

- Sy - Bie : mwws&@éﬁi&ad' _
‘@@ é_ﬂi@- -@@g&wré&gs&@s@s‘f o E@_@smaﬁéﬁ @_sa __ _I%égwerﬁwiéé’ ¥

INTEKENGELD In die Unie van 8.A., Suidwes-Afrika, Bels]ueana]and-Prutektoraal, Swauel,and Basoetoland Suid- en Noord R.hodgsie,-. ;

Mosamblek Angola, Belgiese Kongo, Niassaland, Tanganjika, Kenia en Oegamia teen 6d per eksemplaa:, af teen 5| per
i jaar (7]6 eiders) vooruithetaalbaar aan Die Staatsdrukker, Pretoria

VERSK YN IN ALBEI -\I\{]‘TELIKF TaLF

. Hierdie tydskrif bevat o.a. 'n maandehkse

besigheids- en nywerheidstoestande iln' _
die Unie, die jongste departementele {

Unie-produkte in lande waar die

het, lyste van handelsnavrae, besonder-

van ‘n algemene aard oor die handel en

van prys- en voorradebeheer,. die: . f

~ Departmental information on market
‘possibilities for Union products in
countries at present covered by the
'Union’s Overseas Trade Represefita-

latest information on price and com-

modity cenirol, most reports (un-

subscribe o=  abridged) of the Board of Trade and

and industry

The me@mﬁaiy J@gw'm&
of ﬂse @@pwrm@nt of Commerce amd Egsdmwg@s 2

&

- suBSCRIPTION— In the Union of S.A:; S.W.A., Bechuanaland Protectorate, Swazllantl, Basutoland, Sauthern woll Neviiern Rhoaesta',
chambi([ue, Angola, Belgian Congo, Nyassa!and Tnnganyikn, Kenya and Uganda—6d per copy or 5[ (7;'6 elsewhere) per
appum, paynble in advance 1o The Government. Phnter, Pretm'la - |

- : PUBLISHED IN BD‘!‘I! OFFICIAL LANGUAGE®

This Journal embodies inter alia._
a monthly economic review (with
statistics) of business and industrial
“conditions in the Union, the latest

Y B A \ _  tives, lists of trade enquiries, items of
13 3 ' Ik industrial activity in the Union, the

Industries, and articles of a: genera]'
nature in connection with commerce
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