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GOVERNMENT NOTICES. 

- The following Government -Notices. are published for 
general information : — 

DEPARTMENT OF LABOUR. 
e 

* No. 1019.] [8. June 1956. 

INDUSTRIAL CONCILIATION ACT, 1937. 

~ SWEETMAKING INDUSTRY, JOHANNESBURG. 
  

I, JOHANNES DE KLERK, Minister of Labour, do hereby— 

(a) in terms of sub-section (1) of section forty-eight of 
the Industrial Conciliation Act, 1937,-declare that 
all the provisions of the Agreement which appears 
in the Schedule hereto and which relates to the 
Sweetmaking. Industry, shall be binding from the 
second Monday after the date of publication of this 
notice and for the period ending three years from 
the said second. Monday, upon the employers’ 
organization and the trade union which entered 
into the said Agreement and upon the employers 

- and employees who are members of that organiza- 
tion or that union; 

(b) in terms of sub-section (2) of section forty-eight of 
the said Act, declare that the provisions contained 
in clauses 1, 3 to 19 Gnclusive) and 23, of the said 
Agreement shall be binding from the second Mon- 
day after the date of publication of this notice and 
for the period ending three years from the said 
second Monday, upon the other employers and 
employees engaged or. employed in the said Indus- 
try in the Magisterial District of Johannesburg; and 

_ (©) in terms of. sub-section (4) of section forty-eight of 
,the.said Act, declare that in the Magisterial District 
of Johannesburg and from the second Monday after 
th date of publication of this notice and for the 
period ending three years from the said second 

- Monday, the provisions contained in clauses 1, 3 
‘to 19 (inclusive)-and 23 of the said Agreement shall 

- mutatis mutandis apply in respect of such persons 
as are not included in the definition of the expres- 
sion “employee ”, contained in section one of the 
said Act. 

J. DE KLERK, 
Minister of Labour. . 

.. A—3008 

8 JUNE 
_ PRETORIA, 3 SUNIE 

  

_[No. 5692. 1956... = PRYS..64. 

Alle. Proklamasics, Goewerments- en Algemene Kennisgewings, 
‘wat vir die eerste maal gepubliseer word, is in die linker-bohoek 

met "nh X& gemerk : 

GOEWERMENTSKENNISGEWINGS 

. Onderstaande Goewermentskennisgewings word vir 
‘algemene inligting gepubliseer:—  - > 

DEPARTEMENT VAN ARBEID. 

# No. 1019] [8 Junie 1956. 
- ~ NYWERHEID-VERSOENINGSWET, 1937. 

- LEKKERGOEDNYWERHEID, JOHANNESBURG. | 
  

Ek, JOHANNES DE KLeRK, Minister van Arbeid, verklaar 
hierby— ; : 

(a) kragtens subartikel (1) van artikel agt-en-veertig van 
- die Nywerheid-versceningswet, 1937,. dat al. die 

bepalings van die Ooreenkoms wat in. die Bylae 
verskyn en op die Lekkergoednywerheid betrekking - 
het, van die tweedé Maandag na publikasie van 
hierdie kennisgewing af en vir die tydperk wat.drie 
jaar na genoemde tweede Maandag eindig, bindend 
is vir die werkgewersorganisasie en die vakvereni- 
ging wat genoemde Ooreenkoms aangegaan het en 
vir die werkgewers en werknemers wat. iede van 
daardié.organisasie of daardie vereniging is. 

.(b) kragtens subartikel (2) van artikel agt-en-veertig van 

genoemde Wet, dat die bepalings vervat in klou- 
sules 1, 3 tot en met 19 en 23 van genoemde Oor-- 

eenkoms van die tweede*Maandag na publikasie 
van hierdie keninsgewing af en vir die tydperk wat 

drie jaar na genoemde tweede Maandag eindig, bin- 

dend is vir die ander werkgewers en werknemers 

betrokke by of in diens in genoemde Nywerheid 

in die Magistraatsdistrik Johannesburg; en 

(c) kragtengs subartikel (4) van artikel agt-en-veertig van 

-genoemde Wet, dat die bepalings vervat in klousules 
1, 3 tot en met 19 en 23 van gencemde Ooreenkoms 

van die tweede Maandag na publikasie van hierdie 

kennisgewing af en vir die tydperk wat drie jaar na 

genoemde tweede. Maandag eindig, in die Magis- 

traatsdistrik Johannesburg, mutatis mutandis van 

toepassing is ten opsigte van persone wat nie’ by 

die wocrdomskrywing van die uitdrukking ., werk- 

nemer ”, vervat in artikel een van genoemde Wet, 

_ingesluit is nie. 
J. DE KLERK, 

- Minister van Arbeid.
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’ SCHEDULE, 

INDUSTRIAL COUNCIL FOR THE SWEETMAKING 
INDUSTRY (SOHANNESBURG). 

AGREEMENT 

in accordance with the provisions of the Industrial Conciliation 
‘Act, 1937, made and entered into by and between the 

Sweet Industries Association (Transvaal) 

(hereinafter referred to as the “employers” or “the association ”), 
on the one part, and the / 

. Sweet. Workers’ Union 

(hereinafter referred to as ‘the “employées” or 
the other part, : 

_ being parties to the industrial ‘Council: fer the Sweetmaking 
Ind dustry (Johannesburg). . 

“the union ”) of. 

“1. Scope or APPLICATION OF AGREEMENT. , 

“The terms of this Agreement shall be observed by ‘all members 
of the. association engaged in the Sweetmaking Industry in the 
Magisterial District- of Johar nnesburs, and by ail members -of the 
union. who are employees and who are employed in the Industry, 
but exciuding administrative and clerical empioyees, travellers, 
‘travellers’ drivers and sample boys; provided, nowever, that such 
exctusion shall not apply to despatch clerks, assistant despatch 
clerks, storemen and assistant sforemen. 

2: PerioD OF OPERATION OF AGREEMENT.’ | 

This Agreement shall come into operation on such date as may 
be specified by the Minister.of Labour in terms of section forty- 
eight. of the Act and shall-remain in force for a period of three 
years. - 

. 3. DEFINITIONS. ‘ 

(i) Any expression not defined in this Agreement shall have 
the same meaning as. assigned to it in the Industrial Conciliation 
Act, 1937, and any reference to an Act shall.include any amend- 
ments of such Act,.and unless the contrary intention appears, 
words importing the masculine gender shall include females; 
further unless inconsistent with the context — 

“absence” in the definitions “‘assistant despatch clerk”, 
“assistant foreman” and “assistant storeman ” shall have a 
‘like meaning to any absence.which in terms. of clause 7 (7) 
is regarded as employment; 

“artisan”? means an employee who is employed to do work 
_normally performed by an employee who has served an 
‘appfenticeship in a.trade: designated or deemed to have been 
designated under the Apprenticeship Act, 1944; 

“assistant despatch clerk” means an employee who, under the 
general: supervision of a despatch. clerk, performs any of the 
duties or operations mentioned in. the definition “despatch 
clerk”, including the checking of orders and who may. act 
for him during his absence; 

* assistant. foreman ” means an employee, who under the general 
supervision of a foreman, perforins the duties of a foreman 
and who may act for him during his absence; 

“assistant storeman”. means. an employee who, under. the 
general supervision of a storeman, performs any of the duties 
or operations mentioned in the ‘definition “storeman” and 
who may act for him during his absence; , 

““boller attendant” means an employee who, under general 
supervision, is responsible for maintaining the water level. and 
the steam pressure in a boiler and who makes, maintains or - 
draws the fire in such boiler; 

“board” without limiting its ordinary meaning, means food 
“of reasonable quantity, quality, and variety; including vege- 
tables, costing to the. employer not less than the amount 
which ‘he may deduct in terms of clause 5 (6) (d);: 

“casual employee” means an employee who is employed by 
the same employer on not more than three days in any week; 

“ chauffeur’ means an employee who is engaged in driving a 
motor vehicle intended to carry passengers and used mainly 

’ for the conveyance of his employer or other persons being 
mainiy staff, clients or visitors and which may be used for 
the conveyance of letters, books or parcels; 

“cloakroom attendant” means an employee who is in charge 
of a change room in. which an-employee may change or store 
his. clothing or of Jockers in which an employee may store 
his effects; 

“despatch clerk” means an employee whd if engaged in. 
clerical duties and whe is responsible for receiving goods 
into an. establishment or into or from a_ store or from 
departments, for despatch and from’ the packing of goods for 

_transport or delivery: and who may supervise the assembling, 
checking, weighing, packing or despatch of such goods and 

_ the checking, weighing, marking or addressing of packages; 
“ driver of a motor vehicle’? means an employee, other’ than.a 

chauffeur, who ‘is engaged in driving a motor vehicle, and 
for the ‘purposes of this definition the expression “ driving a 
_motor vehicle” includes ali periods of driving and any time 
spent: by the driver'on work connected with the vehicle or 

_ the load and all periods during which he is obliged to remain 
at his post in readiness to drive; : 
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BYLAE. 

NYWERHEIDSRAAD VIR DIE LEKKERGOEDNYWERHEID 
J OHANNESBURG). 

“ OOREENKOMS 

ingevolge die Nywerheid-versoeningswet, 1937, gesluit deur die 

Sweet Industries Association (Transvaal) 

(hieronder die ,, werkgewers”, of die ,, werkgewersvereniging ” 
genoem), aan die een kant, en die ce 

Sweet Workers’ Union 

thieronder die ,,werknemers” of die ,, vakvereniging ” 
aan die ander kant, ‘ 

wat die partye is by die Nywerheidsraad vir die Lekkergoed- 
nywerheid (J: ohannesburg). 

genoem), 

L. BESTEK VAN TOEPASSING VAN COREENKOMS. : 

_Hierdie Ocreenkoms moet nagekom word deur alle lede van die 
“werkgewersvereniging wat die Lekkergoednywerheid uitoefen -in 
die. magistraatsdistrik. Johannesburg en deur alle lede van die 
vakvsreniging wat werknemers in die nywerheid is, uitgesonderd 
administratiewe en klerklike werknemers, reisigers, drywers van 
reisigers, en monsterjongens, met dien verstande etger dat sodanige 
uitsluiting -nie op  versendingsklerke, assistent- versendingsklerke, 
stoormanne en assistent-stoormanne van toepassing is nie. 

2, GELDIGHEIDSDUUR VAN COREENKOMS. 

Hierdie Ooreenkoms tree in werking op sodanige datum as wat. 
deur die Minister van Arbeid vasgestel word kragtens: artikel 
agt-en-veertig van die Wet en bly van krag vir’n tydperk van drie 

jaar. 

3. WoOORDOMSKRYWINGS. 

(i) Enige uitdrukking wat nie in hierdie Ooreenkoms omskryf 
word nie, het dieselfde ‘betekenis as in die Nywerheid- versoenings- 
wet, 1937; verwysings na ’n wet omvat wysigings van daardie wet 
en tensy die teénoorgestelde bedoeling blyk, omvat woorde wat die 
manlike geslag aandui ook vrouens; voorts, tensy dit in stryd 1S 
met die samehang, beteken— 

” afwesigheid ” in die woordomskrywings » assistent-versendings- 
klerk ” , assistent-voorman ” en — ,, assistent-stoorman ” 
dieselfde as enige afwesigheid wat ingevolge klousule 7 a) as 
diens ¢ beskou word, ~ 

» Vakman” 
te verrig wat ge woonlik deur ’n werknemer gedoen word wat 
*n vakieerlingskap in ’n- ambag i ingevolge die Wet op Vakleer- 
linge, 1944, gedien het, - 
assistent- versendingsklerk ”. ’n werknemer wat, onder toesig 
van °n versendingsklerk, een of meer van die werksaamhede 
verrig wat in die woordomskrywing ,, versendingsklerk” ge-° 
Roem is, met imbegrip van die magaan van bestellings en wat 
in sy afwe sigheid vir homh kan waarneem; 
assistent-voorman ”’, “n werknemer wat, onder : ‘toesig van n 
voorman, die pligte van *na yoorman verrig, en wat in sy 
af wesigheld vir bom kan waarneem; : 

, assistent-stoorman”’, *n werknemer wat, onder toesig van ’n 
stoorman, een of meer van die werksaamhede verrig wat in 
die woordomskrywing ,,stoorman” genoem word, en wat-in 
sy. afwesigheid vir hom kan waarneem; 

» Ketelbediener”’, *m werknemer wat, onder algemene toesig, 
verantwoordelik is vir die instandhou van die waterstand en 
stocmdruk in ’n ketel en wat die vuur in so ’n ketel maak, 
instandhou en uittrek; 
losies”’, sonder om die gewone betekenis te beperk, beteken 
*n redelike hoeveelheid kos van ’n. redelike kwaliteit en 
verskeidenheid, met inbegrip.van groente, wat die werkgewer 
nie minder kos as die bedrag wat hy kan aftrek kragtens 
klousule 5 (6) (2 nie; 
los werknemer ”, ’n ‘werknemer wat nie vir ‘hoogstens drie dae 
per week in diens by dieselfde werkg ewer is nie; 
chauffeur ” 
bedoel is vir die vervoer van passdsiers, en hoofsaaklik ge- 
bruik word vir die vervoer van sy werkgewer of ander persone 
ni. hoofsaaklik personeel, kiiénte of besoekers en. wat gebruik 
kan’ word vir die vervoer_van briewe, boeke of pakkiés; 
kleedkamerbediende ”, ’n- werknemer wat. toesig het oor ’n 
kleedkamer waarin ’n werknemer kan verklee of sy klere kan 
bére of oor sluitkast te waarin ’n werknemer sy hbesittings 
kan bére; 
verse. ndingsklerk » ’a werknemer wat klerklike pligte verrig en 
wat verantwoordelik is vir die ontvang van goedere in ’n 

‘inrigting of in of van ’n stoor of van afdelings vir versending 
en vir die verpakking van goedere vir. vervoer of aflewering 
en wat toesig kan hou oor die bymekaarmaak, natel, weeg, 
verpakking of versending van sulke goedere. en die natel, 
afweeg, merk en adresseer van ,pakkies, 
drywer van ’n motorvoertuig”’, ’n werknemer, uitgesonderd n 
chauffeur, wat ’n motorvoertuig dryf, en vir die doél van 
hierdie woordomskrywing omvat die ‘nitdrukking » die dryf 
van, “n motorvoertuig ” alle tydperke wanneer daar gedryf 
word en enige tyd wat deur die. drywer bestee word aan. werk 
in verband met die voertuig of die vrag en alle tydperke 
waarin hy verplig is om op sy pos te bly, gereed om te dryf; 

x 

» & 

’n werknemer wat in diens gen¢éem word om werk . 

’n werknemer wat ’n motorvoertuig dryf, wat
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“emergency work means ‘any .work -which,- owing to unfore- 
seen causes such as fire, storm, accident, epidemic, act of 
violence or theft, must be done without delay; ‘ 

“ establishment ”. means any premises in or.in connection with - 
which the Sweet Manufacturing Industry is carried on; 

“ experience” means in relation to a grade I employee, a grade 
JI employee; a grade III employee or a sweetmaker, the total 
period or periods of employment which an employee has had 
in the Sweet Manufacturing Industry as 4 grade I employee, 
a grade II employee, a grade I{f employee or a sweetmaker, 
respectively; provided that any period or periods of employ- 
ment up to a:maximum of- twelve months which— 

(a) a grade I employee has had as a grade II or grade Ill 
_ employee shall be. deemed to be experience as a grade 

I employee; 

(b) a grade II employee has had as a grade JIT employee 
shall be deemed to be experience as a grade HJ; 

(c) a grade IIIf employee has had as a grade Il employee 
shall be deemed to be experience as a grade Lil 
employee; 

provided further that one-half of any period or periods of. 
employment which a sweetmaker. has had. as a grade I 
employee, 4 grade II employee or a grade III employee shall 
be deeméd to be experience as a sweetmaker up.to a maxi- - 
mum of twelve months of such experience; - , 

. “feeding. machine”? means the placing into a machine or onto _ 
- a conveyor belt leading onto or into the machine of material . 

where such placing involves discretion, precision or skill 
with. due regard to the efficient intake or processing of .the 
material ‘by such machine, and for the purposes of this” 
definition the expression “ placing” shall be deemed -to 
include, any moulding, sizing or shaping of such. material on 
the machine that .may be necessary for the efficient intake or 

- processing. of such. material by. the machine; 

“filling a machine” means depositing or dumping material 
into a. hopper or other intake container attached to or 
forming part of a- machine from which hopper or container 
the processing mechanism regulates its- own intake of such 
material and where such depositing or dumping: does not | 

. involve discretion, precision .or skill as to amount or position;., 

foreman.” .means an employee who. is in charge of the 
-. - employees in an. establishment or. in a department of an. 
~_-establishient, ..wh6 ‘exercises “disciplinary. control .over.’ such’. 

employees and-who is- responsible for the efficient performance: 
by:them of their duties," ° - , 

- “ prade { employee ’.. means an. émployee who is. engaged in 
anly.-one or more’ of ‘the. following duties or operations: — 

(1) Hand dipping or hand-coating in or with chocolate or 
fourree;. - , . 

(2) operating. a chocolate enrobing machine; . 

(3) operating a chocolate neapolitan machine;.- 
(4) operating a liquorice-extruder,; — : . 

‘(5) operating a lozenge cutting and stamping machine; 

(6) Sperating a machine which wraps sweets with foil, 
cellulose film, wax paper or any other material, whether 
or not such wrapping is done by the machine in 
combination with any other process; 

(7) operating a moulding machine and for the purposes of 
this definition a moulding machine.means a machine 
in which the shape of the individual sweet is given 
to it by the pouring of liquid sweet material into 
permanent moulds of. the shape concerned; 

(8) operating a packet making and filling machine; 

. (9) operating a power-driven paper or board guillotine; 

(10) operating a power-driven scoring: machine; 

(11) operating a starch or master mogul machine; 

“grade I employee, qualified,” means a grade I employee who 

has ‘had ‘not less than ‘eighteen months’ experience; 

“srade I employee, unqualified,” means a grade I employee 

who has had less than eighteen months’ experience; 

“grade If employee” means.an employee who is engaged in 

any one or more of the following duties or operations :— 

(1) Wrapping sweets by hand, but excludes wrapping sweets 
by hand up to‘and including the retail price. of 1d. | 

per unit; . . 

(2) packing sweets into containers by hand according to 
number, size; weight, arrangement or type, but ex- 
cludes packing sweets into containers by hand 
according to number, size, weight, arrangement or 
type up to and including the retail price of 1d. per 

/ unit; 

“grade IL’ employee, : qualified,” means a grade II employee 
who has had not less than eighteen months’ experience, 

“ srade IL employee, unqualified,” means-a grade II employee 
who has had-less‘than eighteen months’ experience, ~ 

“ grade Ill employee” means an employee who is engaged in 
any one or.more of’ the following duties or operations: — 

-(1) Assembling orders; 

.. (2). boiling sugar; 
  

», noodwerk ”, enige werk .wat weens onvoorsiene oorsake soos - 
bv. brand, storm, ongeluk, epidemie, gewelddaad. of diefstal, 
sonder versuim gedoen moet word; . : , , : 

» inrigting ”, °n persee] waarin of waarop die lekkergoednywer- 
heid uitgeoefen word; oe 

» ondervinding ”, met betrekking tot ’n graad I-werknemer, ’n 
graad IH-wreknemer, ’n graad llI-werknemer of ’n lekkergoed- 
maker, .die totale tydperk of tydperke van diens waarin ’n 
werknemer aan die lekkergoednywerheid verbonde ‘was 
onderskeidelik as °n.graad I-werknemer, ‘n graad H-werk-. 
nemer, *n graad UWl-werknemer of ’n lekkergoedmaker;. met 
dien verstande dat enige tydperk of tydperke van diens, tot 
*n maksimum van 12 maande wat— — : 

(a) ’n. graad I-werknemer gehad het as ’n graad Ue ‘of 
Til-werknemer, gereken sal word as ondervinding as 
*n graad J-werknemer; , , 

(6) ’n graad I-werknemer gehad het as.’n graad IiI-werk- 
~" nemer,.gereken sal word as ondervinding as ‘n.graad 

Ti-werknemer; 

(c) ’n graad IH-werknemer gehad het as ’n graad H-werk- 
nemer, gereken sal word-as ondervinding as ’n graad 
Hil-werknemer; - 

voorts met dien verstande dat een helfte van enige tydperk 
of tydperke van diens wat ’n lekkergoedmaker gehad het as 
’n graad: --werknemer, ’n graad IJ-werknemer of.’n -graad 
Ili-werknemer, gereken moet word~as ondervinding~as: ’n 
lekkergoedmaker tot ’n maksimum. van, 12 maande-: van 
sodanige ondervinding; - . 

i masjien voer”, die plasing van materiaal in ’n masjien .of 
op ’n vervoerband wat na of in die masjien lei waar sodanige 
plasing oordeel, noukeurigheid en behendigheid vereis, met 
die nodige inagneming: van: die doeltréeffende’ opneming’ of 
verwerking van die matefiaal deur so’n masjien, en vir die . 
doeleindes van ‘hierdie woordomskrywing: word -die uitdruk- 
king ,, plasing” beskou as sou dit enige vorming, sortering 
voigens grootte, fatsoenering van sodanige materiaal op die 
masjien -insluit wat nodig is vir die doeltreffende.opnem-ng of 
verwerking van sodanige materiaal deur die masijien; 

4D masjien vul”, die ingooi of stort van materiaal in n 
geutbak of ander inlaathouer wat aan die: masjien geheg is of 
deel daarvan'‘uitmaak vanaf welke: geutbak. of. houer die-. 
verwerkingsmeganisme sy eie opheming van sodanige maicr.aal 
reguleer en. waar sodanige ingooi of. stort nie oordeel, nou- 

keurigheid..of behendigheid, met betrekking .tot hoevee;heid 
of posisie, insluit nie; - He Cee, : 

,, voorman ”, "n werknemer wat toesig ‘het -oor die, werknemers 

in ’n intigting of in ’n afdeling: van ’n inrigting; wat beheer 
oor sulke werknemers uitoefen.’én’ wat: daarvoor- verantwoor- 
delik is-dat hulle hul-werk behoorlik verrig; . ms 

.,, graad I-werknemer-”,'*n werknemer:'wat een 
~~ volgende pligte of werksaamhede: verrig : — 

    

(1) Met die hand in sjokolade of fourree indoop of daarmee 
‘ bedek; . : 

(2) ’n -sjokoladedekmasjien, bedien; . 

(3) ’n neapolitaanse sjokolademasjien bedien;. 

(4).’n drop-uitpersmasjien bedien; 
(5) ’n tabletsny- en stempelmasjien bedien; . 

(6) ’n masjien wat lekkergoed in foelie, sellulosefilm, was- 
papier of enige ander materiaal toedraai, bedien, hetsy- 
sodanige toedraaiwerk deur ’n masjien, aaneengeskakel 
met enige ander proses, gedoen word, of nie; 

(7) ’n vormmasjien bedien, en vir die toepassing van hierdie 

woordomskrywing beteken ’n vormmasjien een waarin. 

die vorm aan elke afsonderlike lekkergoed gegee word 

- deurdat lekkergoedbestanddele in vioeibare vorm in 

vaste vorms-met dié betrokke vorm gegiet word; 

(8) ’n masjien' wat pakkies maak en vul, bedien; ; 

(9) ’n papier- of kartonsnymes, deur krag aangedryf, bedien; 

(10) ’n kerfmasjien, deur krag aangedryf, -bedien; 

(11) ’n stysel- of ,,master mogul ”-masjien bedien; 

» graad I-werknemer, gekwalifiseer,” ’n graad. I-werknemer wat 

minstens-18 maande ondervinding gehad het; 

»graad I-werknemer, ongekwalifiseer,” ’n graad I-werknemer 

met minder as 18 maande ondervinding; . 

,» graad Il-werknemer”, "n werknemer wat cen of meer van die 

volgende pligte of werksaamhede verrig:— : 

(1) Lekkergoed met die hand toedraai, uitgesonderd _die 

“ toedraai. van lekkergoed met die hand tot en miet 

inbegrip van die kleinhandelsprys van 1d. per stuk; 

(2) Iekkergoed in houers inpak met die hand volgens getal, 

grootte, gewig, rangskikking of soort, uitgesonderd die 

inpak van lekkergoed in houers met die hand volgens 

getal, grootte, gewig, rangskikking of soort tot en met 

inbegrip van die kleinhandelprys van 1d. per stuk; 

,graad Il-werknemer, gekwalifiseer,” *n graad T-werknemer 

met minstens 18 maande ondervinding; , 

,graad I-werknemer, ongekwalifiseer,” ’n graad Il-werknemer 

met minder as 18 maande ondervinding; . 

» graad I[l-werknemer “g’n werknemer wat een of meer van die 

volgende pligte of werksaamhede verrig:—— 

(1) Bestellings. bymekaarmaak; 

(2) suiker kook;
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3) ‘building aD, shaping, striping or ‘decorating ‘boiled - 
goods, paste goods or tofiees; 

(4) ‘crystallising; ; - : 

(5) depositing or pouring x liquid mass into starch sor. other 
moulding material; 

(6) feeding -or pouring :ingzedients, including syrup, into 
revolving pans; - 

(7) feeding :machines, :other than feeding specifically ; smen- 
tioned. in..the ‘definition ‘ ‘jabourer ” 5 

(8) filling and weighing ‘containers other ‘than to ‘set scale; 

(9) finger marking or ‘fork marking or otherwise decorating 
sweets; 

(10) ‘hand dipping or hand coating, other. ‘than that men- 
‘tioned in the definition “:prade I :employee ”; 

(11) incorporating .or inserting fruits, nuts or ether edible 
materials into, sweet preparations ‘ober ‘than chocolate 
or fourree; 

(42) making cardboard boxes other than iby folding of | 
collapsible ‘boxes ‘from the ‘fiat; 

(13) making syrup, under supervision; 

(14) moulding,- ‘shaping, demoulding .or pouring -of «sweets 
sor sweet -mass -by hand -(other ‘than .as rererred .to in | 
item 36 under the-definition of labourer); 

(5) operating any -power- -driven snaachine, - other than a 
‘machine ‘mentioned ‘in the definition “grade i em- 
ployee ”; 

(16) ‘packing goods {or stock, ether than the “placing of 
packed articles ‘of uniform size and number into con- 
tainers specially made :to contain ‘them; 

7) preparing or mixing other. than -in ‘qperations included 
ain the definition “dabourer”; 

(48) pouring ready-mixed ‘flavours; 

(19) pulling, running, rolling, cutting or stamping dough, 
-paste or other preparations of sugar ‘or. chocouate, other. 
than rolling sugar sticks or rock by ‘hand; 

(20) toasting’ or “boiling: cocoa ‘beans, nuts, fruit or ‘other | 
raw materials «without responsibility for :‘the degree 
.of the roasting or boiling; 

(21) sealing packets«or ‘bags of cellulose film; . 

(22) slab work, ‘not elsewhere specifically mentioned in this 
clause; 5 

(23) using a ‘hand ‘er foot -operated scoring machine, 

QA) winnowing or removing the germ from“cocea beans. 

5) weighing, other ‘than ito -set scale, -or measuring -other | 
than to..or with fixed measure; 

(26) wrapping sweets by ‘hand, up to ‘and including the | 
retail price of 1d. per unit; 

(27) packing sweets into containers. by hand caccording to | 
number, . size, «weight, arrangement or type up to: and 
including the retail price .of id. per unit; 

“grade Til employee, qualified,” means a grade UI employee | 
who has had not less than 12 months’ experience; 

“srade II employee, unqualified” means a grade Il 
employee Who ‘has, thad jess ‘than. 12 :months’ experience; 

* * group Jeader ”™ means ‘an “ employee who, under the super- 
“vision of .a foreman -or asgisiant foreman, ‘is in charge of 

and supervises the work of a group of grade I-or grade II 
or ‘grade Hi employees; 

“incentive rates work’’ means any ‘system cunder which an 
employee's temuneration is ‘based -on the ‘quantity OF output 
of work .done; 

“labourer” means an employee who is engaged qm [any one 
or more. of the folrowing ‘duties or operations :—- 

(1), Affixing postage stamps -on ‘letters, -parcels, «and the 
wrapping of :parcels -or other articles for -postage or 
otherwise, -or ‘using..a manually operated. franking 
machine; | 

(2) assembling wooden ‘boxes from shooks by ‘hand or 
assembling or setting up by hand ready-made card- 
board or fibre beard ‘boxes or similar containers; 

(3) assisting an vartisan .or a maintenance man by holding 
articies -or tools or otherwise working with him .other 

' than .by the independant use of toois of any skilled 
trade; , 

(4) carrying, lifting or stacking articles or moving articles. | 
-or vehicles other than by the use of any power-driven 
device; 

(5) cooking rations or making : ‘tea .or similar ‘beverages or 
serving tea or similar beverages to employees or his 
employer; 

(6) delivering or conveying letters, messages or goods on 
foot or by means of ,a bievele, tricycle -or other hand 
-er foot ipropelied vehicle 

(7) emptying pans, chocelate “kettles, tempering :machines, 
‘refiners, roasting amachirigs, . winnowing machines, 
moulding anachines -or amilis ; 

(8) feeding: starch into “buck” machines; 

(9) filling ‘machines: or taking off from anachines;   
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(3) gckookte igoedere, :pastagoedere. -of toffies .opbou, -vorm, 
streep of versier; . 

(4) kristallisering; 

*(5) vioeistofmassas ‘in «stysel of ander -vormmateriaal stort 
of -ingooi; . 

-(6) ‘bestanddele, «met inbegrip.-van stroop, in -dradipanne 
voer -of ‘gooi; 

(D masjiene, uitgesonderd dié wat .spesifick .in' die -woord- 
omskrywing van .,,arbeider” -gnoem. word, voer; 

(8) chouers, uitgesonderd op ‘in :gestelde ‘skaal, vul -en sweeg; 
(9) Iékkergoed -versier deur dit met ‘n -vurk of ‘die -vinger 

-of andersins ‘te merk; 

(10) met die shand indoop- of ‘bedek, -uitgesonderd dié in die 
woordomskrywing van ,, graad J-werknemer ”; 

(11 vrugte, neute of ander eetbare stowwe in lekkergoed- 
‘preparate inkorporeer ‘of -invoeg, -uitgesonderd i in sjoko- 
lade of fourree; 

(12) kartondose ‘maak, uitgesonderd -opvoubare -dose uit plat 
materiaal vou; 

(13) stroop onder :toesig maak; 

(14) Jekkergoed of Jekkergoedmassa ‘met die ‘hand ‘-vorm, 
fatsoeneer, uit die vorm chaal..of .daarin.. goot,.-uitge- 
sonderd dig werksaamhede in item 36 onder die 
woordomskrywing van ,,arbeider” genoem; 

(15) enige kragmasjien bedien, uitgesonderd dié masjien wat 
in die. woordomskrywing «van .,,graad J-wetknemer” 
genoem word; 

(16) .goedere vir voorraad inpak, uitgesonderd ingepakte 
artikels van enerse grootte.en .getal in -houers :plaas wat 
spesiaal -vervaardig is om hulle ‘te bevat, 

(17) ‘veorberei en meng, -uitgesonderd -die :werksaamhede wat 
. by die woordomskrywing van ,,-arbeider’”’ -ingesluit is; 

-(¥8) ‘Klaargemaakte geursels ingooi; 

(19) deeg, pasta-of ander preparate van suiker of. sjokolade 
uittrek, laat loop, rol, sny of stempel, ‘uitgesonderd 
suikerstokkies ot teesuiker met die ‘hand ‘rol; 

(20) kakaoboontjies, mente, vrugte of .ander grondstowwe 
‘braai ‘of kook sonder om: verantwoordelik te wees .vir 
die graad van braai ‘of -kook; 

(21) sakkies of :pakkies van seliulosefiim versed]; 

(22) -plaatwerk -wat -nie elders ‘spesifick in -dié ‘Klousule ge- 
noem word nie; 

‘62) °n -kerfmasjien -wat met ‘die ‘hand “of -voet aangedryf 
word, gebruik; Pe : 

(24) die ‘kiem ‘uit ‘kakaodboonijies wan -of verwyder; 

(25) weeg, uitgesonderd met °’n gestelde skaal, of meet, 
uitgesonderd volgens of ‘met -vasgestelde -mate; 

(26) lekkergoed met die hand -toetraai tot ‘en met inbegtip 
; van die Kleinbandelprys van 1d. per stuk; - 

(27) Iekkergoed met : die hand in houers inpak volgens -getal, 
grootte, gewig, rangskikking of soort tot-en. met inbe- 
grip van die :kleirhandelprys ‘van 1d. per eerheid; 

»graad Il-werknemer, gekwalifiscer,” ’n graad IiJ-werknemer 
met minstens 12 :maande ondervinding; 

»eraad Jil-werknemer, .ongekwalifiseer;’ %n :graad -Tl-werk- 
mnemer met minder-as 12 :maande ondervinding; 

» groepleier”’, "n -werknemer wat, onder ~toesig van “n voorman’ 
of assistent-voorman, ‘toesig ‘het en toesig ‘hou oor ’n groep 
graad 1-, graad ‘I- of graad IFi-werknemers; 

» aansporingsloonwerk””’, enige -stelsel van werk - waarvdlgens ‘n 
“werknemer ‘se besoldiging afhang wan .die heeveelheid werk 
wat hy verrig; 

» arbeider ”, *n -werknemer wat een of meer van die -velgende 
pligte of werksaamhede verrig :— 

(1) Posseéls op ‘briewe en pakkette -plak en pakkette of- 
ander artikels toedr aai vir versending: deur die :pos of 
andersins, of ‘n Trankeermasjien ‘wat «met die hand 
“bedien ‘word, gebruik; 

(2) ‘houtkiste met die hand aanmekaarsit uit stelle planke of 
klaargemaakte karton- of -vesélbordkiste .of ‘soortgelyke 
+houers :met -die -hand .epbou; 

(3) ‘n vakman of instandhouer behulpsaam wees deur 
_artikels of gereedskap vas te hou of deur-op °n ander 
wyse met hom saam te werk, uitgesonderd. geree dskap 
van -enige geskoolde ambag gebruik; 

(4) artikels dra, oplig of -stapel :of artikels of voertuie ver- 
skuif, uitgesonderd enige -kragtoestel gebruik; 

(5) rantsoene ‘kook .of tee ‘of dergelike -dranke vir werk- 
nemers of sy werkgewer maak; 

(6) briewe, ‘boodskappe of goedere te voet aflewer .of -deur 
‘gebruik te maak van ’n fets, -driewiel of ander voertuig 
wat met-die-hand -of voet voortbeweeg word; : 

(7) panne, :sjokciadeketels, tempermasjiene, .raffineerders, _ 
, braaimasjiene, wanmasjiene, vormmagjiene of .meulens 

leegmaak; ~ 

~ (8) stysel. en. ,, -buck ”-masjiene woe; . 
(9) masjiene vul of leegmaak;
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(40): felding. or’ enveloping mails, ; 

(fly gardening’ work, ie. planting’ under’ ‘supervision, 
digging;. raking,. mowing. or watering or mixing or 
spreading garden: soil or material or cutting or 
trimming Hedges: or cleaning: or’ sweeping: roads or 
paths; re a 

(12) lime-washing or’ « disinfecting: compounds, latrines, 
stables; outbuildings. or: similar buildings’ or struc- 
tures; , . 

(13) loading or unloading; 

(14), making. or: maintaining. fires. or removing: refuse or 
ashes; | , 

(15),.marking;. branding,, stencilling: or labelling. boxes, bags, 
_. sacks or other containers, __ a 

(16): oiling or greasing: machinery: or vehicles; other than 
‘ motor: vehicles; So 

(17): opening: or closing’ boxes, -bags,. sacks. or’ other 
’ containers; - ‘ 

  

(40): briewe. vou: of im: koeverte. plaas;, 

(£1): tuinwerk,. diw-s.. plantwerk: onder toesig,. spit, hark,. gras 
sny: of natmaak of tuingrond meng: of strooi of 
lreinings' snoek of paaie of: paadijies. skaonmaak of. vee; 

(12) kampongs, latrines, ‘stalle; buitegeboue of soortgelyke 
geboue of bouwerke afwit of ontsmet; ~~ - 

(43) Jaai: of afiaai;. / - 

(14): vure: maak en: aam dle brand: hou. of afival of as: ver- 
wyder; . 

(15) kiste, houers, sakke of ander houers merk, brandimerk, 
sjabloneer’ of: étiketteer; 

(16): masjiene of voertuie, uitgesondend: motorvoertuie, .olie 
of smeer;.’ 

(17) Kiste, tiouers, sakke of ander houers oop- of toemaak; 

(18). °n hysbak: of goederehyser. bédien; 

(19). verpakte artikels van. dieselfde grootte: en. getai in 
houers plaas. wat spesiaal.vervaardig. is om -buLle te 

  

(#8): operating a hoist or goods: lift; _ bevat;, 

. (19)-placing..packed, articles. of uniform. size. and number (20) same emmers: verwyder,. leegmaak,. skoonmaak of 

a vervang; .. - Coa : into containers .speciaily- made -to contain. them; 

(20) removing, emptying, cleaning or. replacing sanitary 
pails; ' : . 

(21) sorting sweets of any kind or removing broken. sweet 
or sweet fragments: or off-cuts;. a 

(22) rolling sugar’ sticks or rock by hand 

(23) stirring ingredients in steam. or other pans, excluding 
the reading of thermometers or regulating. steam 
pressure; . 

(24): tending, harnessing. or unharnassing: animals; 

(25): turning: the: handle :of a hand‘ operated’ machine or 
’ pressing the: pedat of a foot’ operated’ machine; 

(26): using, rubber or othen stamps, when ‘no. selection or 
discretion is involved; ~ 

(27). washing. or. otherwise cleaning, premises or, animals or 
machinery, trays, pans, tins, boxes, moulds, imple- 
ments, tools, wtensils, furniture, vehicies ‘or other .. 
articles; ; 

(28). weighing to a:set scale or repetition measuring to or 
with, a fixed. measure;. - ‘ LO 

(29). cutting. paper,. celiulose film- on...similar: material by |: 
hand: to: set measure; cep hes 

(30) filling, levelling or emptying: by: hand! trays: containing 
starch, cocoanut, vermicelli or similar materials; 

(31): filling or: emptying bulk containers or mixing’ finished 
: sweets in bulk; ; - 

(32); hardening, by hand; 

(33); loosening, breaking: or. separating, sweets by. hands. 

(34) placing sweets or other materials on to- conveyors, 
~ “gonveyor ~belts, “cHutes or vibrators, or taking’ off 

. sweets) or other’ materials from such. conveyors, 
conveyor belts; chutes or vibrators: - 

(35), removing starch. from. sweets, by. air blower, hand: sieve 
or brush or sieving. starch by hand} ; 

_(6) removing sweets: from trays. in. which they, were 
moutded; : 

(37) sanding by hand; / 

(38). cleaning or. sorting. cocoa. beans,. nuts. or other raw 
materials; . 

(39). cutting to size or crushing fruit or other raw materials; |’ 

(40) shelling, stoning, peeling or drying nuts or fruit; 

(41) cutting sweets by -hand;- ; : 

“Jaw? includes the: common: Tawy. : 
““maintenance’ man” means'an employee; other than‘ an 

artisan, engaged in keeping in repair premises, macliinery;. 
plant, furniture or other equipment and who may make 
wooden. trays. and perform: any work connected! with the 
installation of machinery; . 

““motor vehicle’, except’ in the: definitions “chauffeur” and 
“labourer”, means.any mechanically-propelled‘ vehicle used 
‘for the conveyance or: delivery of -goodé and’ includes: a 
mechanical horse; ~ : ve oF 

“nisht shift” means any period of-work the: major portion: of 
_ which falls between 6 p.m. and 7:a.m:; 
“operating a machine” includes: tending,. starting and stopping 

the. machiire and may’ include the-feeding; filling, taking off 
or: withdrawing; ‘ 7 

“part-time motor: vehicle driver’* means an employee wo is 

_ wjagskof”, elke tydperk van: werk wat: vit ie: grootste’ gedeelte 

(21) lekkers. van. alle: soorte sorteer of gebreekte lekkergoed 
- of lekkergoédbrokkies of afsnysels’verwyder; ~ : 

’ (22) suikerstokkies of teesuiker. met die hand’ rol; 

(23) bestanddele in. stoom- of ander panne roer, met. uit- 
sondering van die aflees. van’ termometers of die reéling 
van die stoomdruk; : . 

(24) diere inspan, uitspan of hulle oppas; / 

(25)- die slinger van ’n. handmasjien. draai;, of. die: pédaal van 
: ‘n trapmasjien trap;. ae 

(26) rubber of ander stempels: gebruik. waar geen: keuse of | 
: oordeel, nodig: is. me; ‘ : 

(27) persele of diere of masjinerie, bakke, panne, blikke,* 
dose; vormis, ‘impiemente, gereedsKap,. gerei; meubels, 
voertuie of ander artikeiss was of op. ’n ander wyse 

_ skoonmaak;. ~ 

(28) volgens: ’n gestélde: skaal’ weeg: of herhaaldelik meet . 
vo.gens of met: "in vasgestelde maat; 

(29) papier, sellulosefilm. of soortgzelyke materiaal volgens 
vasgestelde: maat met die Hand! sny; : 

(30): bakke. wat stysel, Klapper, vermicelli. of “soortgelyke 
stowwe bevat, met die hand. vul}. gelykmaak of leeg- 

maak; / ; es 

(31) massahouers vul of leegmaak of Klaargemaakte lekker- 
goed’ in’ massa. meng; 

_ (32): met die hand hardmaak; / . 

' (33) Iekkergoed met die hand skei, losmaak of breek; 

(34): lekkers. of' arider’ stowwe: op vervoerders, vervoerbande, 
geute of vibrators plaas.of lekkergoed of: ander stowwe 
van: sulke: vervoerders,. vervoerbande, gettte: of. vibrators 
afhaal; . . - : 

(35) stysel var Iekkergoed: verwyder’ met lugblaser, handsif 
. of borsel: of styse¥ met: dic: hand’ sif. : 

(36) lekkergoed: van skinkborde waarin dit: gevormr is; afhaal;, 

(37) met die hand* skuur; . : 

(38) -kakaoboontijies; neute of. ander grondstowwe skoon- 
maak of: serteer;  ~ ; o : . 

(39): vrugte: of: ander grondstewwe: in: groottes: sny of fyn- 
maaks. ‘ . ee 

(40) neute of vrugte .afdop, skil, droog of die pitte uithaaly 

(41) Iekkergoed’ met die hand sny; : oo 

"4, wet”, sluit die gemene reg  in;’ 

,instandliouer”; ’ir werknemer, uitgesonderd' "h: vakman, wat 
persele, masjinerie, \installasies, meubels. of ander uifrusting: 
in orde hou én wat houtbakke maak en|enige- werk verrig: wat! 
in verband staan met die installering van-masjinerie; 

»-motorvoertuig *uitgesonderd soos bes! ry in. die. wcordom- 
skrywings van ,,chauffeur” en ,,arbeider”’, enige. voertuig 
wat meganies aangedryf word en gebruik word. vir die. verveer 
of afiewering. van. goedere; dit sluit ook|’n meganiese perd’ in; 

tussen die ure-6 nm, en-7 vm. verrig wor 

ff, masjien bedien”, die versorging, .stopsit of aansit. van: die 
masjien en dit kan voer, volmaak, daaryan afneem of daaruit 
neem, omvat; , 

» deeitydse motorvoertuigdry-wer ”,. ’m werkneemr wat: *n. motors 

engaged’ asa driver’ of a motor vehicle for not more than two voertuig. vir-hoogstens twee. uur altesaam| op. enige dag, drys 

_, Hours in’ the aggregate: on any day; oyees . "| besoldiging ”; die- loom plus’ Towenskosletoelae wat aan: ’n 
remuneration ” means the wage. plus’ cost of living: allowance werknemer. verskuldig’ is’ ingevolge-kleusules 4 (1): en’ (7)} 

. due. to an employee in terms: of clauses: 4’ (1)' and’ (7); ea oy: nem sa: di 

“set scale ’?.means a scale which: has been: set. by an employee, on gesteide skaal ,n skaal wat. deur ‘n. delil nemer,. uitgesonderd 

other than: a labourer, for the repetition weighing of goods: “*n arbeider, gestel is vir die herhaaldelike weeg van goedere 

to only one weight! but! dées: not include: a. spring: scale;: slegs volgens een gewig,-maar omvat’ nig ’n veersKaal nie;   “short-time ” means: a temporary reduction: in. the number of » Korttyd ”, *n tydelike: vermindering: van: die gatal.gewone werk= 

ordinary: hours of work ‘owing: to’ a. general breakdown of ure as gevoig. van: ’n. algemene: onklaarraking van. installasié 

plant or machinery or a Breakdewn or threatened breakdown |. of masjmerie of “nh onkiaarraking’ of dréigende: ineenstorting 

of ‘buildings caused- by. acciderit: or other unforeseen:emergency | - : ‘van geboue as gevolg ‘van: ’n- ongeluk df. ander- onvoorsiene 

or. owing to. slackness. of trade. or. shortage of raw materials, |... -noedgeval of ‘slapte in die bedryi of tekdrt aan grondstowwe; 

Pg 
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* storeman ” means: an. | employee who is in . general charge of 
"stores or finished: products. and. who’ is responsible for. : 
receiving, storing, packing, or unpacking goods in a store 

. or warehouse or delivering goods from a store or warehouse 
.to the consuming departments in an. establishment or: for 
despatch; 

* sweets ” means sweets or chocolates; 
“ sweetmaker” means an employee who is responsible to. the 
‘management or a foreman for. supervising the operations 
and the degree to which the operations are applied, involved 
in— . 

. (a) the making ofa sweet mass in any cooking vessel; 

(b) the treatment of a: sweet mass, including .colouring, 
flavouring, . spicing; adding nuts, fruit or other 

-- ingredients until the sweet mass is ‘finally ready. to be 
wrapped; poured, cut, shaped or otherwise fabricated; 

{c) the roasting, winnowing or boiling. of cocoa beans or 
nuts or the processing of chocolate (other than the 
melting of ready-made’ coverture) until it is ready to be 
used for dipping or .coating or formed, poured, 
wrapped, or otherwise fabricated; ‘ 

(a) panning; *. oo 

_ (¢) the making of condensed milk; or 

a (f) the making. of jam; 

and who may perform any of the duties listed in any or all 
of paragraphs (a) to (f), inclusive, hereof; 

“ sweetmaker, qualified * means a sweetmaker who has had not 
- Jess than ‘five years’ experience; 

“ sweetmaker, unqualified * means a sweetmaker who. has had 
less than five years’ experience; 

-“Sweet- Manufacturing Industry” means without in any way 
limiting. the .ordinary -meaning-of: the term, .the Industry 
in which. employers: and-.employees. are .associated -for the. 

- manufacture of sweets in establishments whch are factories 
for the-purpose.of the Factories Machinery. and. Building 

* Works Act, 1941, and includes— 

: (a) the: manufacture of any commodity or ingredients used | 
in the manufacture of sweets if carried on ‘by such ~ 
employers and employees engaged in the manufacture 
of sweets;- and . 

(b) all activities and operations incidental .to- or consequent 
on the manufacture of sweets or such: commodities or 
ingredients, carried on by’ any of the _ employees of 
such, employers; 

* trailer”: “means any conveyance drawn - ‘by a ‘motor vehicle; 

“wage” ‘means that portion of the remuneration payable to an 
employee. in money in respect of the ordinary hours of work 
Jaid down in clause 6 excluding cost of living allowance and 

- bonuses; : 

“watchman *” means an employee engaged in. guarding. premises 
or other property; 

“welfare officer”: means an-employee. who is registered as a 
‘ murse in térms of the Nursing Act, 1944, or. who holds a 

eurrent: certificate of competency- in first aid ‘issued ~ by. any 
of the following organisations :— 

(a) The Red Cross Society of South Africa; 

. (b) St. John Ambulance Association; 

(c) Die Suid-Afrikaanse Noodhulpliga; 

.and who. is in charge of a first. aid room. 

(2) For the purposes of this Agreement an employee shall be 
“deemed to’ be in that class-in which he is wholly.or mainly 
engaged. 

' 
4. REMUNERATION. 

(1). The minimum wage which shail -be paid: by an’ employer. to 

    

each: of: the ‘undermentioned” ‘classes of his: employees. shall 
_-$et out hereunder: -— . 

. £s. d 
’ Artisan’... oe ees 10 1 0 

’ Assistant: despatch “clerk: . Cogda nee ves cee nee ase eee > 410 0. 
Assistant: foreman, female oc. ce. sev eed sce wed eee ee” 5 10 0 

. Assistant foreman, male... ower ce cee cee ee ee eee = 2 10 0 
-_Assistant.storeman ... ... obec cee ape eee Ges eee ee cee 410 0 

"Boiler attendant 2.0 ..0c.. cee les eee cee cee eee eee eee 3 0 0 
“ . Chauffeur ... .. see eee tee see ivee teeeer cence 39° OO 

Cloakroom attendant :.. sc. sie sce ce cst tes eev'nne vee 2 15-0 
Despatch clerk, femalé ... ve. sss sev ee aes ee we 510°0 

- Despatch clerk, male ...06.. 0.6 use ci eee ee tee ee ee = 7 0 0 
-. Driver, animal drawn vehicle ven see vee hes can eee eee 2 5 O 

-. Driver of motor vehicles... 0.0.24. cee ceeceee cee ee ee 65 100 
Employees N.ES. 2.0 .0.-.0. eee ee cee cee tet tee eee eee 2S 0 
Foreman, female... i600 sie cee cee ese cee eee eee eee «6-6-1000 
Foreman, male ... . .9 0°0 
Grade I employee, ualified’ seeles . 3°69 
Grade I employee, unqualified— ~ : 

“during. Ist three’ months of “experience ......, ..... 115 0 
during 2nd. three months: of experience. ..; 2 0..0 4 
‘during 3rd" three months” of experience Lee. (2°5.0 

. -:during® 4th: three'’months::of -expetience.... 2410: OF 
--during Sth three months of ‘ experience’... 2:45, 0 

« during 6th’ three months of experience” wee 3-0-0: 

* Grade il employee, quaiified . vee cee ve . 3.5 @ 

6 

be as: 

  

9. 
» Stoorman”, "n werknemer wat “algemene beheer oor. -voorrade 

afgewerkte-produkte het en wat ‘verantwoordelik ‘is vir die ont- 
vang, bére, verpakking -of -uitpak: van goedere in ’n stoor of © 
pakhuis of die aflewering van goedere van uit ’n.stoor of 
pakhuis aan: die verbruikersafdelings in °’n inrigting of vir 
versending; 

» lekkergoed ”, Iekkergoed of sjokolade; 
» lekkergoedmaker ”, *,.’n werknemer wat aan die bestuur of ’n 

voorman verantwoordelik is vir toesig oor die werksaamhede 
en die graad waarin die werksaamhede foegepas word, be- 
trokke by— 

(@) die maak van ’n lekkergoedmassa in enige kooktoestel; 

(6) die behandeling van ’n lekkergoedmassa met inbegrip ~ 
van kleur en geur, die byvoeging van speserye, ‘neute, 

vrugte of ander bestanddele totdat die lekkergoed-. 
massa finaal gereed is om toegedraai, ingegooi, gesny 
of gefatsoeneer of andersins vervaardig te word; 

© kakaoboontjies of neute rooster, wan of kook, of sjoko- 
lade (uitgesonderd die smelt van klaargemiaakte bedek- 
king). verwerk totdat dit’ gereed is om gebruik te word 
om ingedoop, bedek of gevorm, ingegooi, tocgedraai 
of andersins _gefabriseer te word; 

* (d) panwerk; 

(e) kondensmelk miaak; of 

(f) konfyt maak; - - 

en wat alle pligte kan verrig wat in enige paragraaf’ of alle 
. .Pparagrawe (a) tot en met (f) hiervan genoem: word; . 
” lekkergoedmaker, gekwalifiseer,” ’n lekkergoedmaker met min- 

stens vyf jaar ondervinding; 
_» lekkergoedmaker, ongekwalifiseer,” ’n lekkergoédmaker met 

minder as vyf jaar ondervinding; . 
- » lekkergoednywerheid ”, sonder’om in ’n enkele .opsig” die ‘ge- 

wone.. betekenis van. die woord te -beperk, die nywerheid 
waarn werkgewers en .werknemers. geassosieer is vir. die 
vervaardiging van lekkergoed in inrigtings wat fabrieke is- 
vir die toepassing van die Wet op Fabriéke, Masjinerie en 

. Bouwerk, 1941, en omvat— 

(a) die vervaardiging van enige kommoditeit of bestanddele - 
wat gebruik word vir die vervaardiging van lekkergoed. © 
as dit uitgeoefen word deur die werkgewers en -werk- 
nemers' wat die vervaardiging van lekkergoed: beoefen; 
en 

(by alle bedrywighede en werksaamhede wat gepaard ‘gaan 
_ met, of die gevolg is van die vervaardising van lekker- 
goed | of. die kKommoditeite of. bestanddele wat deur 
enigeett van die -werknemers van sulke weikgewers 

. beoefen word; 

» Sleepwa”, enige vervoermiddel wat deur ’n motorvoertuig ge- - 
trek word, 

, loon” , daardie gedeelte van die besoldigi ng. wat in kontant 
aan ’n werknemer betaalbaar is ten opsigte van. die gewone 
werkure in klousule 6 bepaal, met uitsondering van lewens- 
kostetoelae en bonusse; 

» wag”, n werknemer wat persele of ander eiendom bewaak; 
” welsynbeampte ” , nm werknemer wat as ’n verpleegster ‘geregis- 

treer is ingevolge die Wet.op Verpleegsters,. 1944, of wat ’n 
geldige bekwaamheidsertifikaat. vir eerstehulp besit: wat deur 
enigeen van onderstaande organisasies uitgereik is:— 

‘(a) Rooikruisvereniging van Suid-Afrika; . 

(6) St. John Ambulance Association; 

(c) Die Suid-Afrikaanse Noodhuipliga; 
en wat verantwoordelik is vir ’n eerstehulpkamer. 

(2) Vir die-toepassing van ‘hierdie Ooreenkoms behoort ’n.. - 
werknemer tot daardié.klas waarin- hy. uitsluitlik of -hoofsaaklik 
werksaam is, 

4. BESOLDIGING, 

-€@) Die minimum loon. wat enige werk gewer’a: aan-elk van onder-- . 
genoemde ‘klasse werknemers moet betaai, word hieronder uiteen- 
gesit :— 

a 

  

      

£ 
Vakman ... .. 10 1 
Assistent- ~Versendingsklerk 4 10. 
Assistent-voorman, vroulik . see eee 5.10 
Assistent-voorman, manlik ... se. cee nee eee we wee =67 10° 
Assistent-stOorman ... 2. ce. vie eee cee eee aces oee vee” 4 10 
Ketelbediener 2.00... 0... ce cee cee eee cee vee tee vee «63 OO 
Chauffeur ... ... sev dee tee eee ten ete tee eee eee 3 OD 
-Kleedkamerbediende .00 sei ccccee sac eel eve ene vee 2 US 
Versendingsklerk, vroulik 0.0 ...0..6 cee cee cee eee eee) S102, 

- Versendingsklerk, manlik ... 10.0.6. ce. cee eee . 7.0 
Drywer van dierevoertuig . bee cee tee tie eee wees 2 52, 
Drywer. van motorvoertuie see eee cet tee tee cee eee 5 10 
Werknemers N.E:G. 25 
Voorman,: vroulik .... 6 10. 
Voorman, manlik . scence cee eee eee OD OO. 
Graad L-werknemer, “gckwalifiseer tes sen ese eee seee eee 3 6 
Graad I-werknemer, ongekwalifiseer— . 

gedurende Iste drie -maande ondervinding ...+.... 1 15. 
. gedurende 2de drie maande..ondervinding . 2.0 

- gedurende: 3de, .drie maande:. ondervinding |. wr 2 Se 
-gedurende..4de. drie..madnde  ondervinding 2-10 

.. gedurende .5de .drie..maandé, ondervinding | ow 2OTK 
_gedurende 6de° drie’ maandé ondervinding 7 BO 

Graad Il-werknemer,: gekwalifiseer 1.0.05... 35 

/ 
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Grade II employee, unqualified— © 

  

during. Ist: three-months of: experience ... ... .c. 115 0 
‘during 2nd three months of experience... ... ... 2 0 0 

~ during 3rd‘ three months of experience ... 25 0 
during 4th three months of experience 210 O 
during Sth three months of experience 215 0 
during 6th three months of experience : 3/0 0 

_ .Grade WI employee, qualified 1... 0 we wee 3 0 0 
. Grade III employee, unqualifted— 

_ during 1st three months of experience ... ....... 115 
during 2nd three months of experience ... ... ... 2 0 
during 3rd three months of.experience ... ... ... 2.5 
during 4th thrée months of experience... ... ... 2 10 

Group leader 0.0... cee ccs cee tee eee ee pee tee nee 4 OO 
— Labourer 2... cee cee cee cee tee tee tee tee cee ee wee = 2 0 
Maintenance mam ... 62. cee cee cee tee cee eee eee vee SAS 
Storeman, female 1.0.0... cc. cee cael eee tee cen eee eee = 3D 10 

Storemian, male... 2.0 cek cee cee cee cee tee tee tee ee 70. 
Sweetmaker, qualified 0+... 0... cc. cee cee cee tee eee «680 
-Sweetmaker, unqualified—’-. 

’ duritig” Ist six months .of experience 118 3 
during 2nd six months of experience ... .. ... 210 0. 
during 3rd six“months of éxpefience 0. 3 0 0 
during 4th six months of experience, 0... 3.12.6 

, during 5th six months of experience ... ... ... 4 5 0 
during 6th six months’ of experience ... ... ... 417 6 
during 7th six months of experience 1). 7... J. 5 10 0 
during 8th six. months of experience ..., ... ... 6 2 6 
during..9th six-months of experience ... 2.00. 615 0 
‘during 10th six months of. experiences... .....7. 7 6 

Welfare Officer... cee cee cee ce cee tee ee tes vee vee 4-100 
Watchman -.. ... ... . 3 0 0 
(2) (a) Casual Employee-——A casual employee shall be paid for 

each day or part.of a day of employment, not less than the 
weekly wage, or in.the case of a fising scale, the weekly wage 
‘of a. qualified employee, prescribed for an employse in the same 

_area. performing the same. class of work as such casual employee 
is required to perform, divided by five plus. ten per cent. 

(6) Nothing. in this Agreement shall operate to reduce the wage 

which is being paid to.an employee on the date. on which this 
~Agreement comes into. force and any employee who, on the said 
.date,.is.in receipt of.wages in.excess of those prescribed for the 

class concerned in the Agreement shall continue to receive such 

higher: rates whilst employed by the same employer. Should an 

‘employed leavé-his employer’s service for any reason and then be 
‘re-employed by the same employer within 30 calendar days of 

“such leaving such “absence shall not. be regarded as a break in 

4 

wa 

. time.to time;. previded t 

employment for the purposé of this clause. i 

(3) Basis of Contract—For the’ purposes of this clause the 

“basis of contract: of employment’ of an employee, other than 

a casual employee, shall be weekly, and save as provided in ciause | 

5 (6) an employee shall be paid in respect of a week not less 

than the full weekly..remuneration prescribed in sub-clauses (1) 

and (7) ‘read with ‘sub-clause (4) for an employee of his class 

whether he has in that week worked the maximum number of 

ordinary hours ‘applicable to. him in. terms of clause 6 or less. 

(4) Differential Rate—An ‘employer, who requires or permits ° 

a member -of one:class of his employees to perform. for longer 

than one hour-in the -aggregate on anyday, either in addition 

‘to his own work-or,in substitution therefor, werk of another 
class for which either— ; 

(a) a remuneration higher than that of his own class; or 

(b) a rising-scale of remuneration terminating: in a remuneration 

higher than that of his own class; . 

“is: prescribed -in ‘this Agreement, shall pay to such employee in 

respect of that day— - bre 

(i) in the’ case referred to in paragraph (a) not less than 

the daily remuneration calculated on the higher weekly 

coe orate and ee ad " 
(ii) in the case referred-to in. paragraph (5) not less than 

the daily remuneration calculated on the highest weekly 

- rate applicable to qualified employees of. higher class; 

provided that where the difference between classes is, 

in terms of sub-clause (1) based on experience, or sex, 

the provisions of this sub-clause. shall not.apply. 

(5) Night Shift Remuneration—-An employee, employed on 

night shift, other than a watchman or an employee whose atten-. 

dance is necessary at night in conuection with refrigeration plant 

or the generation of steam or electricity, shall be paid: for each 

such shift not less than his daily remuneration plus 20 per. cent. 

(6) Calculation of Wages. / 

(a) The daily wage of an employee, other than a casual em- 

ployee, shall be calculated by dividing ‘ais weekly wage by 
five. Le : a 

(b) The monthly wage of an employee shall be calculated at 
the rate of four anda third times his. weekly wage. 

(c) The weekly wage of a monthly employee, shall be calculated 

. by dividing his monthly’ wage by four and a third. 

“(). Cost. of Living Allowance=“The allowance payable shall be 
that provided’ in“War:;Méasure Nov 43 of 1942,-as amended from 

the allowance payable’ to ‘a’ qualified 
128-76. Per week,    

    

    grade IL emplo 
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“£ sede 

-
S
C
0
0
0
0
 

O
9
0
0
0
 

“ontvarig solank hy in diens by’ ‘dieselfde werkgewer is. 
' werknemier sy werkgewer se diens' om enige rede: verlaat en weel 
“deur dieselfde werkgewer in diens. gencém word binne 30 kalender 

“paal word. by 
‘tot tyd gewysig; { | 

+n. gekwalifiseerde, graad : f-werknemer, -minstens £f, 12s, 

‘week moet wees, woe ee a       
  

~ 

ey a ee “ation t¢sel : 7 fs d 
Graad” T-werkneértier, ,ongekwalifiseef— er? 

gedurende iste drie maande ondervinding - 
. gedurende 2de drie maande ondervinding 
gedurende 3de drie madnde’ ondervinding 
gedurende 4de drie maande ondervinding 
gedurende, S5de drie.maande. ondervinding 
gedurende 6de drie maande ondervinding ..; ...' 

- Graad Ill-werknemer, gekwalifiseer 1. 1... cee we 
Graad U!-werknemer, ongekwalifiseer— 

gedurende iste drie maande. ondervinding ... ... 
gedurende 2de drie maande ondervinding ... ... 
gedurende 3de drie maande ondervinding ... 
gedurende 4de drie maande ondervinding ... ... 

Groepleier 1.0... ce cic cee eee ced cee cae te eee nes 
Arbeider .. nek nee bee nee nee ee eee nee eee Jone’ 
Instandhouer 0. 0c. cee cee cee cee cee cde cee eee eee bee 
Stoorman, vroulik Jo. co ee ek Lad tie eee 
Stoorman, manlik 2.00... ces cee cel eee cee see wee cue 
Lekkergoedmaker, gekwalifiseer ... 0... 3.0... cee ace 
Lekkergoedmaker,. ongekwalifiseer— : 

gedurende Iste maande ondervinding 2... ... 
gedurende 2de maande ondervinding ... 
gedurende 3de maande ondervinding. .. 
gedurende 4de. maande ondervinding ... 
gedurende Sde maande ondervinding ... i; 
‘gedurende 6de maande ondervinding “3. 01./ 
gedurende 7de maande -ondervinding ....... 
gedurende 8ste ses maande ondervinding..... .... © 
gedurende .9de ses. maande ondervinding ....... 
gedurende 10de ses maande ondervinding ../.... 

Welsynbeampte 22. 2. Lee ce cee cee eke cee cee cee nee 
Wak coe cee ced cee cee cee tee cee ete tee eee dee tee eevee ES . 

(2) (a) Los werknemer—n Los werknemer moet vir elke dag 
of gedeelte van ’n dag- se diens. minstens die..weekloon. betaa 
word, of in dié geval van °n stygende skaal, die weekloon van ’r 
gekwalifiseerde werknemer voorgeskryf vir ’n werknemer “in die 
seifde gebied, wat dieselfde klas werk verrig as wat van sodanige 
los werknemer vereis word, deur vyf::gedeel. pius tien’ persent. 

(b) Niks in hierdie Ooreenkoms.kan die loon wat aan.’n werk: 
nemer betaal. word op die datum waarop die Ooreenkoms var 
_krag-word, verminder nie, en enige werknemer wat op genoemde 
datum loon ontvang wat meer is as wat vir.die betrokke klas ir 
die Ooreenkoms voorgeskryf is, moet steeds sodanige hoér loor 
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dae na sodanige verlating, moet hierdie afwesighetd. nie vir dic 
toepassing . van hierdie. -klousule “as. ’n diensonderbreking.: beskot 
word nie, -. - . Loe. Co 

(3) Kontrakbasis.—Vir die .toepassing van. hierdie :klousule. i: 
die basis van. die dienskontrak van ’n werknemer, uitgesonderd.’r 
los werknemer, weekliks, en behoudens soos bepaal: in. kiousule 

5 (6), moet *n werknemer, ten opsigte van ‘n week minstens die 

volle weekloon. in subklousules (1) en (7) van hierdie artike 
| gelees met subklousule (4), vir °n werknemer van sy klas voor: 

geskryf, betaal word, hetsy hy in daardie week die maksimun 
getal gewone werkure, wat in klousule 6 voorgeskryf word, ol 

minder, gewerk het. : ; 

(4) Differensiéle’ skaal—’n Werkgewer wat van ’n lid van eer 

klas van sy werknemers vereis of hom toelaat om Janger as eer 

uur altesaam op ’n dag, hetsy benewens sy cie werk. of in plaa: 

daarvan, werk van ’n ander kias te verrig waarvoor of— . 

‘(a).’n hoér besoldiging as dié vir sy. cie klas; of . 

(5) ’n stygende skaal van besoldiging. wat op ’n hoér. besoldiging 

as dié vir sy eie klas eindig; : et 

in “hierdie Goreenkoms voorgeskryf word, moet daardie werk: 

nemer ten opsigte van daardie dag soos vclg betaal:— 

(i) In die geval genoem.-in paragraaf (a), minstens die daag 

likse besoldiging, bereken op die hoér weekskaal;.-ea 

.. (i) in die geval.genoem in paragtaaf. (b)-minstens die daaglikse 
besoidiging bereken op die hoogste weekskaal van tcepas 

sing op gekwalifiseerde werknemers van die hoér Klas; me 

dien verstande dat indien die verskil tussen Klasse ingevolgs 

subkiousule (1) gebaseer is op ondervinding of gesiag, dis 

subkiousule nie van toepassing is;nie... 6 6 os, 

(5) Nagskofbesoldiging —n Werknemer wat op nagskof. werk 

uitgesonderd ’n nagwag of *n werknemer wat gedurende . die nag 

aanwesig moet wees in verband met die verkoelerinstallasic of dix 

-opwekking van stoom of elektrisiteit, moet vir elke sodanige ska 

minstens sy daaglikse besoldiging plus 20 persent betaal word. 

(6) Berekening van lone. 

(a) Die dagloon van ’n werknemer;, uitgesonderd °’n 1os:“werk 

nemer, word bereken deur sy weekloon deur vyf te. deel 

(b) Die maandloon van ’n werknemer word bereken teen di: 

tarief van vier en ’n derde maal sy weekloon. ~ 

(c) Die weekloon van ’n maandarbeider word bereken. deur s 

maandioon deur vier en ’n derde: te deel. CL 

(7): Lewenskostetoelae—Die toelae betaalbaar is dié..wat be 

Qorlogsmaatreél No. 43 van 1942, soos van ty 

met dien-verstande. dat die toelae betaalbaar aai 
é 6d. pe   
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| 5, PAYMENT OF REMUNERATION. ; 

(1) Employees, « Other’ than : Casual Envployees.—Save as 
provided in clause 7 (4), any dmount duc to. an empioyee, other 
than a casual employee, shall be paid in cash weekly, or, if the 
employer and employee have agreed thereto, in cash or by 
cheque monthly, during the hours. of work on the usual pay day 
of the establishment or on termination of employment if this 
takes place before the usual pay day and shall be contained in 
an envelope or container, on which shall be reflected, or which 
shail.be accompanied by a statement. showing, the employer's 
mame, the employee’s name, and occupation, the number of 
ordinary hours, overtime hours or night shifts worked, details of 
any deductions made, the remuneration due and the period in 
respect of which the payment is made. : 

  

(2) Casual Employees——An employer shall pay the remuner- 
‘ation dve to'a casual employee in cash on ‘termination -of his 
emp.oyment. . - 

(3) Premiums—No payment shall be made to or accepied by 
am emp oyer, either directly or indirectly, im respect of the 
empioyment or training of an employee. : 

  (4) Purchase of Goods—An employer shall not require _his 
employee to purchase any goods from him or from any shop 
or person nominated -by him. . 

* (5) Board and Lodging.—Save .as provided in the Native 
(Urban Areas) Consolidation Act, 1945, an employer shall not 
require -his employee. to board or lodge or. board and lodge with 
him or with any pefsom or at any place nominated by him. 

~ (6) Fines and Beductions—An_employert shall. not’ levy any 
fines against his employee nor shall he make any deductions from 
his employee’s remuneration other than that he may make. -the 
following :— oe / . 

(a) With the written consent of his emp‘oyee a deduction for 
holiday, sick benefit, Imsurance, savings, previcent or 
pension funds or subscriptions to a trade union; 

(S) except. where otherwise. provided in this Agreement 
whenever an employee is absent.from werk, other than 
on the instructions or at the request .of his employer, a 
deduction proportionate to the period of his absence 
calculated: on the basis of the wage which such employee 

was. receiving in respect of“his ordinary hours of work at 
the time. thereof; / . oO 

(ec) a deduction of any amount which an employer by any 
' Jaw-or order of any competent court ‘is required or 
_-permiited to make; : - 

(d):whenever an employee agrees or is required in terms of 
. the Natives (Urban. Areas) Consolidation. Act, 1945, to 

accept. board or lodging or board and’ lodging with his 
employer, a deduction not exceeding the amounts speci- 
fied: hereunder :— . 

Per week. Per month, 

. Ss. di. s. d 

Board 2.0 fi. cee cee nee eee nee 4 0 17 4 
Lodging 2... ww. vee oe 2 0 8 8 

Board and Lodging 6 0 26 0 

(e). whenever the ordinary hours of work prescribed in Clause 
6 are reduced on account of short-time, a deduction in 
respect’ of each hour of suck: reduction of the employees 
weekly wage divided by forty-five; provided that such 
deduction shall not exceed one fourth of the employees 
weekly wage irrespective of the number of hours: by 
which the ordinary hours of work. are thus reduced and. 
provided further that no deduction shall-be made— 

:G) in the case of short-time arising out of slackness of 
‘trade or-shortage of raw materials uniess the. em- 
ployer has. given his employee not. less. than twenty- 
four hours notice of ‘his. intention to reduce: the 
cadinary. howts of work; . 

. Gi in the case of a short-time owing to a general break- 
. down of plant or machinery or a breakdown or 

a threatened “breakdown of buildings. caused by, 
accident of other unforeseen emergency in. respect 
of the first hour not worked unless. the employer 
has given. his employee. notice on the previous day 
that no work will be available; 

(fa deduction for any money fent by ‘an employer to his 
employee; ‘provided that such deduction shall not exceed 
one-third of the total remuneration. due to such employee; 

(g) subject to the provisions of sub-clause’ (4) with the. written 
- . consent of his employee, a deduction of any amount due 

to am employer for goods purchased from hiny by his 
employee, and or refreshments supplied, . provided 
such deduction shall not exceed one third 
remuneration due. to such employee; 

(A) a deduction in respect of any public holiday, other than 
New Year's Day, Good Friday,.. Easter Monday, May 
Day, the Day. of the Covenant. or Christmas Day, on | 
which an.-empleyee is . permitted ce is . not to work, of an 

- amount equal to his gaily wage, : 

that | 
of the total .   

, - 5, BETALING VAN’ BESOLDIGING. 

(1) ’n Werknemer, uitgesonderd "n los’ werknemer—Behoudens 
soos bepaal in klousule 7 (4); moet. enige bedrag wat aan ‘n 
werknemer, uitgesonderd ’n los werknemer, verskuldig.is, weekliks 
in kontant, of, as die werkgewer en werknemer aldus skriftelik 
ooreengekom het, maandeliks in: kontant. of per tiek betaal word 
gedurende werkure op die gebruiklike betaaldag van die. inrigting 
of by diensbetindiging. as dit voor die gebruiklike betaaldag 
plaasvind, en moet in ’n koevert of hover wees, waarop geskryf 
staan die name, of dit moet vergesel gaan van ’n staat met die * 
name, van die werkgewer en die werknemer, die werknemer se 
bedryf, die getal gewone ure, oortydure en nagskofure wat ge- 
werk is, die besonderhede van aftrekkings semaak, die verskul- 
digde besoldiging, en die tydperk waarvoor betaling gedoea word. 

(2) Los werknemer—n Werkgewer moet die’ besoldiging wat 
aan sy los werknemer verskuldig is, in kontant by diensbeéindiging 
betaal.. : 

(3) Premies—Vir diensverskaffing, aan of opleiding van ’n werk- 
nemer mag geen. regstreekse. of. onregstreekse besoldiging, aan ’n 

| werkgewer gedoen of. deur hom aangeneem word nie. 

(@ Koop van goedere.—Geen werkgewer kan van sy werknemer 
vereis om goedere van hom of van ’m persoon of winkel wat hy 
aanwys, te koop nie. , 

(5) Losies en inwoning—Rehoudens soos. bepaal in die 
| Naturelle (Stadsgebiede) Konsolidasiewet, 1945, kan ’n- werk- 
gewer nie sy werknemer verpig om van hom of van ’n persoon 
of plek wat hy aanwys, losies en/of inwoning aam te neem nie. 

  
. (6) Boetes en aftrekkings-——~n Werkgewer kan sy werknemer 

geen boetes oplé, nog aftrekkings vam sy werknemer se Gesoidi- 
ging doen nie, uitgesonderd die volgende:— : 

(a) Met die skriftelike toestemming van sy werknemer, ‘n 
afirekking vir verlof-, siekte-, versekerings-,. spaar-, 
bystand- of pensicenfondse. ef. iedegeld aan ’n vakvereni- 

ging; 
(b) wiigesonderd waar dit anders in. hierdie Ooreenkoms 

bepaal is, kan van "n werknemer se loon, wanneer hy van 
sy werk afweésig is, behalwe wanneer dit op- las. of ver- 
soék. van sy werknemer geskied, ’n aftrekking gedoen 
word in verhouding tot die: tydperk vam sy afwesigheid, - 
bereken op: die basis van: die loon. wat. so "n. werknemer 

_ ontvang ten opsigie van sy gewone werkure ten tye daar- 
van; : oo 

(c) ’n. aftrekking van enige bedrag wat *n werkgewer kragtens, 
enige wet. of bevel van. ’n bevoegde hof vereis. of toege- 
laat word om te doen;. ° an 

s. 

(d) wanneer °n werknemer toestem of van hom ingevolge die 
Naturelle (Stadsgebiede} Konsolidasiewet, . 1945. i 
word om: losies: of inwening van. sy werknemer aan te 
neem, kan ’n aftrekking gemaak word. wat nie die. bedrae, 
hieronder aangegee, te bowe gaan nie:— 

‘Per week. Per maand. 

. ; s. d. “gs. di 
LOSS... ue cee cee ee ee ee = 4 17 4 
TAWOMING 2. we ee cee eee oe 2 0 8 8 
Losies. en inwoning. .... ... 6 0 26. 9 

(ec) wanneer die gewone werkure, in Klousule 6 voorgeskryf, 
verminder word. weens. korttyd, *n- aftrekking ten opsigte 
‘van elke uur -van die vermindering, van die werknemier’ se 
weekloon gedeel deur 45; met dien verstande dat sodanige 
aftrekking nie *n kwart van di¢ werknemer se. weekloon - 
te bowe mag gaan nie, ongeag die getal ure waarmee die 
gewone werkure aldus.verminder word; en met dien ver-- 
stande voorts dat geen aftrekking gedoen word— 

@ in die geval van korttyd wat ontstaan, deur ’n tydelike 
slapte in die bedryf of tekort aan: grondstowwe: tensy 

_ die werkgewer sy werknemer minsiens 24 uur kennis 
gegee het van sy voorneme om. die gewone werkure 

’ aldus te verminder; . 

(ii) in die geval van kerityd wat. ontstaan: deur. ’n alge- 
mene onklaarraking van installasie of masjinerie of 
‘ineenstorting of dreigende ineenstorting’ van geboue 
weens. "n ongeluk of ander onvoorsiene noodgeval, 

‘ten opsigte van. die eerste. uur’ wat nie. gewerk~ word 
nie, tensy die werkgewer. sy. werknemer die vorige- 

‘ dag in kennis gestel het dat daar geen werk beskik- 
baar’ sal wees. nie; . 

 @'n aftrekking. vir enige geld wat ’n werkgewer aan sy 
werknemer geleen het; met dien verstande dat. sodanige 
aftrekking nie een-derde van die totale besoldiging. aan 
so ’n werknemer verskuldig, te bowe mag gaan nie; 

(g) ingevolge die bepalings van. subklousule (4), met die skrif- 
telike verlof van sy werknemer, "n.aftrekking van enige 
bedrag aan sy werkgewer verskuldig vir geedere van hom 
gekoop deur sy werknemer en/of verversings verskaf; met 
dien verstande dat sodanige aftrekking. nie. een-derde van 
die totale besoldiging aan so ’n werknemer verskuldig; te 
bowe. maag. gaan nie; : : 

(A) ’n -aftrekking ten opsigte van: enige openbare vakansiedag, 
uitgesonderd Nuwejaarsdag, Goeie Vrydag, Paasmaandag, 
Meidag, Geloftedag of. Kersdag, waarop ’n werknemer 
toegelaat. word. om nie te werk nie, van “i bedrag gelyk 
aan sy dagloon. . 

“
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6. ‘Hours OF ‘Work, ORDINARY AND. OVERTIME; AND 
PAYMENT ‘FoR OVERTIME. 

(D Ordinary Hours of Work—The ordinary ‘hours of work 
of ‘an employee, other than a -casual employee, shall not 
exceed— : 

-G) 45. m any week from Monday ‘to Friday, inclusive; and 

Gi) subject to sub-paragraph (i) hereof, hine hours on any ‘day. 

2} The ordinary hours of work of a casual employee. shall 
not exceed nine on any day. , 

- (3) Meal, Intervals—An employer shall not require or permit’ 
an .employee to’ work for more than five hours continuously 
without one. meal interval of not less than one hour durimg 
which interval such employee shall not be required or permitted 
to perform any work, and such interval shall be deemed not to - 
be part of the ordinary hours of work or overtime; provided 
that— 

@ periods of work interrupted by imtervals of less than one 
hour shall be deemed to be continuous; 

Gi) if such interval be longer than one hour any period in 
- excess-of one and-a quarter hours shall be deemed. to be 
time worked, 

Gai) a driver of a motor véhicle, who daring such an interval 
does no work other than being or remaining in charge of 
the véhicle and its load, if any, shail be deemed for ‘the. 
purposes of this sub-clause noi to have worked during 
such ‘interval. 

(4) Rest Intervals—An employer shall grant to each of his 
‘employees a rest interval-of not less than ten minutes as nearly 
as practicable in the middle of each morning and afternoon work 
period which interval such employee shall net be required or 

permitted to perform any work, and such interval shall be 
_ deemed to be part of the ordinary hours. of work. 

(5) Hours of Work to be Consecutive—Save as provided in. 
sirb-clauses (3) and (4) all hours of work on any. day shall be 
consecutive, . 

(6) Overtime —All time worked by an employes: in excess of 
the maximum number of hours prescribed in sub-clauses (1) and 
@Q) shall be deemed to be overtime. “ 

(7) Limitation of Overtime -— 

@ Male ‘Employees—An employer shall not require or permit 
his male employees to work overtime for more than— — 

@ two hours on any, day y; provided that 5 hours overtime 
may be worked on a Saturday; 

Gi) 10 hours in any week. 

(b) Female Employees—An employer. shall not require. or. 
permit his female employees to work— 

(i) overtime on more than three consecutive days or for 
more than two hours on any one day or on more thanj_ 
sixty days in any year; provided that no female’ 
employee shall be permitted or required: to work 

- between the heurs 6 p.m. and 6 a.m., or after 1 p.m: 
on more than five days in any one week; provided). | 
further that 5 hours overtime. may be worked on ay 

. Saturday; - 

Gi) overtime. for more than 10-hours. in any week. 

{8) Meals. to be Provided—An-employer shall provide a male: 
employee who is required to work evertime after 6.30 p.m., and: 
a female employee who is required to work for. more than one: 
hour after her ordinary working hours, with a sufficient mea 
or ia lieu thereof shall pay to such employee an amount not less’ 
than two shillings and sixpence in sufficient time to enable ‘such, 
employee to obtain a meal before the overtime is due to com-| 
mence. 

(9) Payment of Overtime. An “employer shall pay to 
employee in respect of all overtime worked by him remuneration; 
at a rate not less than one and one-half ti ‘Mes the remuneration): 
due to such employee. 

(10): Savings.—The. provisions ef this clause shall not ‘apply to’ 
employées receiving more than £800 per annum in total remune- 
tation, or a watchman, and the provision of sub-clauses (3), (4),. 

me) and (7) shall not ‘apply to a male employee employed on!: 
work necessitated by a breakdown im plant, machinery or other!’ 
unforeseen emergency, or im connection with the overhauling or): 
repairing of plant or machinery which cannot be performed. 
during the ordinary hours of werk or repairs to buildings which | 
cannot be carried out. while machinery is working. vi 

   

  

  

  

7. ANSUAL LEAVE, 

(1) Subject to the. provisions of. sub-clause (2), an employer, 
shall grant to his employee, ether than. a-casual employee, i 
respect of each completed period of twelve months’ employmen 
with him— 

(a in the case of a watchman, twenty-one consecutive calendar | 
days’ leave; 

(b) in the case of all other employees thirteen consecutive » 
working day’s. leave; 

and shall pay to- such employee— oy 

~-(i) in: the case of an employée mentioned’ in (a), not. less tha 
three times the weekly remunération ‘to which he 
entitled as from the first day of the, commencement of the! 
leave; and . 

   

      
  

‘6. WERKURE, GEWONE TYD EN OORTYD EN BESOLDIGING - 
VIR -CORTYD. 

() Gewone werkure. —Die gewone werkure van. *nh werk- 
nemer, uitgesenderd.’n los werknemer, mag hoogstens die vol- 
gende wees :— 

(i) 45 per week van Maandag tot en met Viydag; en 

Gi) behoudens subparagraaf (i) hiervan, mege wur -per dag. 

(2) Bie gewone werkure van ’n los werknemer mag hoogstens 
nege per dag wees. 

@) Etensonderbrekings:—n Werk gewer kan nie van ’n werk- 
nemer vereis of hom toelaat om langer as vyf uur. ‘aaneen te 
werk’ nie sonder een etensonderbre eking van minstens een uur 
waarin nie van die werknemer vereis of hy toegelaat mag word 
om ‘te werk mie en: die ond rbreking meet nie as deel van die 
gewone werkure of oortydure gereken werd nie; met dien ver- 
stande dat— : 

G)} werktydperke wat deur pouses van minder as een ur 
enderbreck word, as aaneenlopend gereken moet word: 

GD) indien sodanige ‘onderbreking langer as een uur_.dirur, 
enige tydperk bo een en ’n half uur aas tyd gewerk géreken 
moet word; 

it) dit vir die toepassing van hierdie subklousule beskou 
moet. word dat ‘n- mot torveertuigdrywer | wat -gedurende 
sodanige pouse. geen ander werk. verrig as" om verantweoor- 
delik vir die vcertwig en sy vrag (as daar * m viag is) te 
wees of te bly nie, nie gedurende so ’n ‘pouse ‘gewerk 
het nie. 

(4) Ruspouses—n Werks: wer thoet aan-elkeen van sy werk- 
nemers "n ruspouse van miinstens tien minute teestaan so naby 
die middel van elke oggend- en namiddagwerktydperk as wat 
moontlik is, waarin mie van die werkmnemer vereis of hy toe- 
gelaat kan word om enige werk te verrig nie, en die raspouse 
moet as deel van die gewone werkure gereken word. 

(5) Werkure moet. aancenlopend wees.—Behoudens soos be 
paal in subkiousules G)-en (4) moet alle werkure aancen!opend 
wees, 

6 Cortyd. ——Alle tyd wat °n werknemer werk ‘bo die mak- 
simunm getal ure, bepaal in subklousules (1) en (2), micet as ocr- 
tyd gereken word. 

- (7) Beperking van oortyd— 

(a) Manlike werknemers-—"n Wetkgewer moet nie van “sy 
manlike werknemers vereis of hulle toelaat om langer as. 
die volgende tydperke oortyd te werk nie— 

@) twee. uur OP, enige dag; met diem verstande dat vyf uur 
oortiyd op ’n Gaterdag gewerk kan word. : 

(ii) tien uur in enige week. 

©) Vroulike averknemers—n Werks: ewer moct ‘Bie. van “s¥ 
vroulike werknemers vereis of hutle toelaat on ‘soos volg 
te werk nie— 

Gi) oortiyd ep meer as drie agtereenvolgende dae of lan- 
ger as twee uur op enige dag of op. meer as 60 dae 

_am’n jaar; met dien versiande dat van geen vroulike 
werknemer vereis of sy toegelaat mag werd om tus- 
en die ure.6 nm. en 6 vm. of na 1 nm..op meer Jas 
vyf dae in emige week te werk nie; met dien verstande 
voorts dat vyf.wur oortyd op Saterdae gewerk kan 
word; . 

(i) Janger as tien uur per week -oortyd. 

(8) Maaltye moet verskaf word—-n Werkgewer moet aan ‘n 
manlike werknemer van wie .vereis word om oortyd na 6.30 nm. 

te -werk en aan ’n vroulike werknemer van wie vereis word om 
laanger as cen uur na haar gewone werkure te werk, "n behoor- 
like maal verskaf of in die piek daarvan aan ‘son werknen er 
betyds °n bedrag van minstens 2s. 6d. betaal sodat so “n werk- 
memer in staat gestel kan word om ’n maal te muttig voordat die 
oortyd ’n aanvang neem. 

(9) Besoldiging vir oor yd. —n Werkgewer Moet sy werknemer 
ten epsigte van “alle oortyd wat hy werk, besoldig teen-’n skaal 
van minstens een en ’n half maal die besoldiging wat hy aan 
so ’n werknemer verskuldig 4s. 

(10) Voorbehoude—Die bepalings van hierdie klousule is nie 
van toepassing op werknemers wat altesaam meer as £800 per 

- jaar verdien mie; ook nie op ’n wag nie, en die bepalings van 
subklousules (3). (4, G) en (7) is- nie van toepassing op "n 
manlike -werknemer wat werk verrig wat deur ’n onklaarraking 
van installasie, masjineric, of ander onvoorsiene noodgeval ver- 
oorsaak word, of in verband Inet, die nasien’ of - herst el. van 
installasie of masjinerie wat nie gedurende die~ gewone werkure 

  

  

    

  

     

| verrig kan word nie: of herstelwerk aan geboue wat nie uitgevoer 
kan word terwyl masjinerie loop nie, 

7. JAARLIKSE. VERLOF. 

() Behoudens die bepalings van: subklousule Q) moet ’n werk 
gewer sy werknemer, uitgesonderd * n fos werknemer, vetlof toe- 
staan ten. opsigte van elke vor Htooide. tydperk vam 12-maande 

-diens by hom— 
@ in die geval van ’n wag, 21 agtereenvolgende kalanderdae 

verlof; 
(b) in die geval van alle ander werknemers, 13- ~agtereenvol- 

gende dae. verlef, 
en moet aan‘so ’n werknemer die volgende betaal— 

_ @ in die geval. van ’n werknemer wat in (a) genoem word, 
minstens driemaal die weeklikse -besoldiging. waarop hy 
geregtig is van die eérste dag yan die danvang -van sy 
verlof af; en 

- 9



10 

(ii). in the -case of ‘an employee mentioned in ©) an amount 
not less than the weekly remuneration due:to him immedi- 
ately before® the commencement of such leave divided by 

' five, in respect of each day thereof. In regard to all such 
“employees - the expression “working days” shall mean 
Mondays to Fridays inclusive, 

In the évent of an employee becoming entitled to an increase 
im remuneration: during the period of. leave, the increase shall be 
taken into account from the date it is due in computing the 
amount payabie to him in terms of sub-clause (1) (@) and (5). 

(2) The leave referred to sub-clause a) shall be granted at a 
time to be fixed by the employer; provided that— 

@ if such leave has not been granted earlier it shall be granted’ 
withia two months after the. completion of the twelve 
months of employment to which it relates, or, if the 
employer and his employee have agreed thereto, the period 
within which such leave must.be granted may be increased. 
.to a period not exceeding four months reckoned from the 

- completion of the twelve months of employment to which 
the leave relates; 

the period of leave shall not be concurrent with sick leave 
granted in terms of clause 8 nor with any period of peace 
training which the employee is required to undergo under 
the South Africa Defence Act, 1912;” 

if New Year’s Day, Good Friday, Easter Monday, May 
Day, Day of the Covenant or Christmas Day falls within 
the period of such leave, another work. day shall, for each 
day, be added to the said period as a- further ‘period of 
leave and the empioyee shall-be paid an amount equal to 

his daily remuneration in respect of each such day added; 

(ii) 

Git) 

Gv). an employer may set off against such period: of leave 
day ‘of occasional leave granted on. full- pay to 
employee at his employee’s: written request during 
period of twelve months of employment to which 
period of ‘annual leave relates. . 

any 
his 
the 
the 

(3) At the request ‘of a labourer an employer may, in lieu of 
granting leave prescribed for such labourer in sub-clause (1), 
pay to him not less than the amount which the employer would 
have had to pay to him-in respect of such leave if the leave 
were granted; provided that such payment in lieu of leave shall 
not: be permitted more often than once in every two consecutive 
periods of twelve months of employment with the same employer. 

(4) Leave Remuneration. The remunerati on in respect..of the 
annual leave. prescribed in sub-clause (1) shall be. paid not later 
than the last work day before the date of the commencement of 
the leave. 

(5) An ‘employee whose contract of employment terminates 
in the first or any subsequent year of employment with the same 
employer before the period of leave referred to. in sub-clause (1) 
has accrued, shall, savé as provided in the fourth proviso of sub- 
clause (2), upon such termination be paid in respect of each 
completed week of such period of less than one year, in the case 

: 

of a watchman. not Jess than 1/17 and in the case of all other’ 
employees not less than 1/20 of. the~weekly remuneration which 
he was receiving immediately before the date of such termination, 

(6) An employee who has become entitled to a period. of 
leave prescribed in sub-clause (1) and whose contract of employ- 
ment terminates before such leave has. been granted, shall upon 
such termination be paid the amount he would have received 
in respect of the leave had the leave been granted to him as.at the, 
date of the termination. 

(7) For the purposes of this clause the expression “ employment ” 
shail be deemed to include any period or periods’ during which 

an employee is absent— 

(a on leave in terms of sub-clause (D; 

(b) on sick leave in terms of clause 8; 

(c) on the instructions or at the request of his employer; 

_ (d undergoing any peace training which he is required. to do. 
under the South Africa Defence Act, 1912; 

amounting in the aggregate in any year to not more than ten 
weeks. in respect of items (a), (6) and (c) plus the period of any 
raining referred to in item (d) undergone in that year, and 
employment shall be deemed to commence— 

@) in the case of an employee who had before the coming 
into force of this Agreement become. entitled to leave in 
terms of any law, from the date-on which such employee 
last became entitled to such leave under such law; 

in the case of an employee ‘who was in employment before 
the date of commencement of this Agreement and to whom 
any law providing for annual leave applied but who had 
not become entitled to leave in terms thereof, from the 
date on which such employment. commenced, 

@ 

in the case of any other employee, from the date on 
which such employee entered his employer’s service or. the 

Gi) 
date ‘of coming into force ‘of this Agreement whichéver 

_ is the later. ; 
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Gi) in die geval’ van ’n werknemer-wat-in (b) gencem ‘word, 
’n bedrag van ‘Mminstens die weeklikse besoldiging wat 
onmiddellik voor’ die aanvang van die verlof aan hom 
verskuldig is, gedeel deur vyf, ten opsigte van elke dag 
daarvan.- Wat al. hierdie werknemers beiref, beteken die 
term ,, werkdae” Maaridag tot en met Vrydag.. 

Wanneer ’n-werknemer geregtig word op ’n verhoging van 
_ besoldiging gedurende die verloftydperk; moet die verhoging in 
aanmerking geneem word. van die datum af waarop dit van krag 
word by die berekening van die bedrag wat aan hom betaal- 
baar is ingevolge subklousule (1) (a) en (d). 

(2) Die verlof genoem in subklousule (1), moet toegestaan 
word op ’n tydstip wat die werkgewer vasstel; met dien ver-: 
stande dat— 

G) as sodanige verlof nie vroeér toegestaan is nie, dit binne 
twee maande na die voliooiing van die 12 maande diens 
waarop dit betrekking het, toegestaan word, of, as. die 
werkgewer en sy werknemer daaroor besluit het, kan die 
tydpe: ork waarin sodanige verlof toegestaan word, -verleng 
word tot ’n tydperk wat nie vier maande te bowe gaan 
nie, bereken vanaf die einde van die 12 maande diens 
waarop die verlof betrekking het; 

die verloftydperk nie moet saamval met siekteverlof wat, Gi) 
ingevolge klousule 8. toegestaan .word nie, ook nie. met” a 
enige tydperk van vredesopleiding wat die werknemer ver- 
plig is om, kragtens die Zuid Afrika Verdedigings Wet, 
1912, mee te maak nie; 

(iii) as Nuwejaarsdag, Goeie Vrydag, Paasmaandag, Meidag, 
Gelofiedag of Kersdag binne die verlof val; nog ’n dag 

' ter vervanging van elkeen van dié dae by die genoemde 
tydperk ‘gevoeg moet word as "D verdere fydperk van ver-. 
lof en die werknemer moet ’n bedrag, gelyk aan sy daag- 
likse besoldiging, ontvang ten opsigte van elke dag wat 
so bygevoeg is; 

Cv) °n werkgewer enige dag geleentheidsverlof wat gedurende 
die diensjaar waarop die tydperk van jaarlikse verlof 
‘betrekking het en wat op sy werknemer se skriftelike ver- 
soek met volle besoldiging. aan sy werknemer toegestaan 
is, van die tydperk van verlof kan aftrek. 

(3) Op. versoek van ’n arbeider kan *n werkgewer, in plaas 
van hom verlof, wat vir so ’n arbeider. in subklousule (1) voor- 
geskryf word, toe te staan, hom ’n bedrag betaal wat minstens 
net soveel is as die bedrag wat die werkgewer hom sou moes 
betaal het ten opsigte van sodanige verlof ‘indien_die verlof toe- 
gestaan was; met “dien verstande dat sodanige betaling. in die 
plek van verlof nie meer dikwels as eenmaal in elke twee agter- 
cenvolgende tydperke van 12 maande diens by diese? fde- werk- 
gewer toegelaat mag word nie. 

(4) Verlofbesoldiging—Die besoldiging. ten opsigte van die 
jaarlikse -verlof in subklousule (1) voorgeskryf, moet op of voor 
die laaste werkdag voor die datum waarop die verlof begin, 
betaal word. : 

(5) *n Werknemer wie se dienskontrak in die eerste of enige 
daaropvolgende diensjaar by dieselfde werkgewer eindig voordat 
die tydperk van verlof opgeloop het wat in. subklousule (1) ge- 
noem word, moet, uitgesonderd soos bepaal in die vierde voorbe- 
oud van subklousule (2), by sodanige beéindiging-ten opsigte 
van elke voltooide week van sodanige tydperk van minder as een 
jaar, in die geval van’ ’n ‘wag, minstens 1/t%de en in die geval van 
alle ander werknemers, misntens 1/20ste van. die weeklikse be- 
soldiging betaal word wat hy onmiddellik voor die datum van 
daardie beéindiging ontvang het. 

(6) °’n Werknemer wat op ’n tydperk van verlof ingevolge sub- 
klousule (1) geregtig geword het en wie’ se dienskontrak eindig 
voordat die verlof toegestaan ‘is, moet by sodanige bet#indiging- 
die bedrag betaal word wat hy sou ontvang het ten opsigte van 
die verlof as die verlof aan hom toegestaan sou. gewees het op . 
die datum van die beéindiging. 

(7) Vir die toepassing van hierdie klousule word dit beskou dat 
die uitdrukking » diens” ‘elke tydperk of alle. tydperke omvat . 
wanneer ’n werknemer— 

(a) met. verlof kragtens subklousule (1) afwesig is; 

(b) met siekteverlof kragtens klousule 8 afwesig is; 

(c) op las of op versoek van sy werkgewer van sy werk afwesig 
is; . 

(d) verplig is om opleiding ingevolge die Zuid. Afrika Verde- 
digings Wet, 1912, mee te maak; 

wat altesaam hoogstens tien agtereenvolgende weke per jaar bedra 
ten opsigte van items (a (5) en (c) plus. die tydperk van opleiding © 
in item (d) genoem len wat in daardie jaar, meegemaak word, en 
dit moet beskou word dat diens begin—" - 

(i) in die geval van ’n werknemer wat, voordat hierdie Ooreen- - 
koms van krag geword het, op verlof kragtens enige wet 
geregtig geword. het, van die datum af waarop die werk- 
nemer laas op verlof kragtens dié wet geregtig geword het; 

(ii) in die geval van ’n werknemer wat in diens was. voor die 
datum waarop hierdie Ooreenkoms van krag geword het 
en op wie erlige wet van toepassing was wat vit jaarlikse 
verlof voorsiening maak, maar wat nog nie ingevolge die 
bepalings daarvan op verlof geregtig geword het nie, van 
die datum af waarop die diens begin het; 

(iii) in die geval van enige ander werknemer, van die datum af 
waarop hy ‘by: sy werkgewer’ in‘diens "gekom: het, -of na 
‘gelang -van die jongste ‘datum, die datum. waarop hierdie is 
Ooreenkoms in werking: getree het. i :
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(8) (a). An: employer shall be entitled to close his factory for 
annual leave’ at any time for the period set out in sub-clause 
(1) (6) hereof, extended by such additional days as may be added 
by virtue.of sub-clause-(2) (iii) hereof; provided, however, that an 
employer may extend such closing for a further two additional 
working days without payment therefor. ‘ : 

(b) An employee who at the date of the closing of an -establish- 
ment in-terms of paragraph (a) is not entitled to the full period 

- of annual leave prescribed in sub-clause (1) shall in respect of -any 
leave due to him be paid on the basis set out in sub-clause (5); 
provided that an employer may advance to such employee an 
amount equivalent to the diflerence between the amount due and 
paid to him in respect of accrued leave and: the amount which 
would have been due to him in respect of leave if he had .com- 
pleted twelve months of employment at such closing and any 
amount so advanced shall for the purposes of clause 5 (6) () be 
deemed to be money lent. : 

8. SICK LEAVE. 

(1) An employer. shall grant to his employee who is absent 
from: work through sickness or accident not caused by his own 
-misconduct and other than an accident compensible under the 
Workmen’s Compensation Act,’ 1944-10 work’ days’ sick leave in 
the aggregate during any one year of employment and shall pay 
to him in respect of each such day one-fifth of the weekly 

_remuneration which he was receiving immediately prior to the 
commencement ‘of such leave; provided that the employer may 
require within one week: of absence the production of a certificate. 
signed. by a. registered medical. practitioner in respect of each 
period of absence for which. payment is claimed, and provided 
further that where an employee has already received payment in- 
terms of this sub-clause from any previous employer or em- 
ployers during any year of employment an empioyer shall be 
entitled to deduct the number of days’ sick leave thus paid from 
the number of days’ sick leave the employee is entitled to in 
terms of this clause. in respect of the year of employment to 
which such leave relates and for.the purpose hereof the employee’s 
previous sick leave shall be determined from the information 
furnished in Annexure B in this Agreement. - 

(2) For the purpose of. sub-clause (1) hereof the year of 
employment of an employee shall commence on the ist of 
Janvary- and terminate on the 3ist of December of each year. 

63) An employee shall not-be entitled. to payment for. sick leave 
occurring: during the first 13 weeks of his employment with his - 
employer. Thereafter he shall be entitled to payment of a 
maximum of 5 work days sick leave. On completion of a further 
13 weeks of employment he shall be entitled to payment up 
to a further 5 work days sick leave. . Subject. always to the 
empioyer’s right to deduct in terms of sub-clause (1) hereof any 
sick leave paid by -a previous employer. 

(4) Where an employer is by any law required to pay fees for 
hospital or medical treatment in respect of an employee, and pays 
such fees, the amount so paid may be set off agamst the payment 
due in respect of incapacity in terms of this clause.. © - 

9, Pustic. HoLIpays AND SUNDAYS. 

(1) Public Holidays,—An employee, other than a watchman, 
shall be entitled. to and granted leave on New Year’s Day, Good 
Friday, Easter. Monday, May Day, Day of. the Covenant. and 
Christmas Day, whether or not such. days fall on a Saturday or 
Sunday and shall be paid in respect of each such day not less 
‘than his weekly remuneration divided by five; provided that an 
employee may be required to work on any such day. 

(2) Payment for Work on Public Holidays—(a} Whenever an 
employee other than.a casual employee, and watchman works on 
New Year’s Day, Good Friday, Easter Monday, May Day, Day 
of the Covenant or Christmas-Day, his employer shall pay to him 
for each day not less than his weekly remuneration divided by 
five plus in respect of each hour or part of any hour so worked, 
such weekly remuneration divided by forty-five. 

(b) Whenever a casual employee works on New Year's, Day, | 
Good. Friday, Easter Monday,-May Day, Day of the Covenant 
or Christmas Day, his employer shall pay'to him for each sueh 
day, not less than the daily total prescribed in clause 4 for a_| 
casual employee, plus such daily total divided by nine for each 
hour or part of an hour so worked. , : : 

(3) Payment for Work. on Sundays——Whenever an employee, 
other than a casual employee and watchman, works on a Sunday, 
his employer shall either— 

(a) pay to him not less than double his daily remuneration; or - 

(b) pay to him not less than one and one-half times the weekly 
remuneration due to such employee divided by forty-five 
for each hour or part of an hour so worked, and grant to 
him within seven days of such Sunday one day’s leave and © 
pay to him in respect thereof not less than the weekly 
remuneration prescribed .for.an employee of his class 
divided by five. : 

(4) Casual Employee.—.Whenever a casual employee works.on | 
a. Sunday. -his..employer shall. pay..to -him not less. than -double 
his daily remuneration. bet wera | cup Pane Gb weenie   

_ (8). (@)_"n- Werkgewer het die reg om sy fabriek op: enige-tydstip. 
vir jaarlikse verlof te sluit.vir die-tydperk wat in subklousule. (1) 
(6). hiervan voorgeskryf word, verieng-deur enige yerdere dae as 
.wat kragtens subklousule (2) (ii) hiervan bygevoeg mag word; 
met dien verstande egter dat ’n werkgewer vir twee verdere werk- 

_dae kan sluit sonder om daarvoor te betaal. . : 

_ (6) ’n Werknemer wat op die. sluitingsdatum van ’n inrigting. 
ingevolge paragraaf (a) nog nie op die volle tydperk van jaarlikse 
verlof, voorgeskryf in suybklousule (1), geregtig is nie, moet ten. 
opsigte van enige. verlof wat aan hom verskuldig is, besoldig word: 
op die basis-in subklousule (5) uiteengesit; met dien verstande dat 
"n werkgewer aan so ’n werknemer ‘n bedrag gelyk aan die verskil 
:tussen die bedrag verskuldig en. dié aan hom betaal ten opsigte 
‘van opgeloopte verlof en die bedrag wat aan hom verskuldig sou 
-gewees het ten opsigte’ van verlof as hy 12 maande diens sou 
‘voltooi het ten tye van sodanige. sluiting, en enige bedrag wat so 
voorgeskiet word, moet vir die toepassing van klousule 5 (6) () 
as geleende geld gereken word. — 

8. SIEKTEVERLOF. 

(1) *n_ Werkgewer moet sy werknemer wat van sy werk 
‘afwesig is weens siekte of ’n ongeluk wat nie deur sy eie wan- 
‘gedrag veroorsaak is nie, uitgesonderd ‘n ongeluk waarvoor krag- 
‘tens die Ongevallewet, 1944, skadeloosstelling betaalbaar . is, 
gedurende een diensjaar altesaam tien werkdae siekteverlof toe- 
staan’ en hom ten opsigte van eike dag daarvan een-vyfde. van 
die. weeklikse besoldiging wat hy onmiddelik voor. die veriof 
ontvang het, betaal; met dien verstande.dat ’n werkgewer binne 
afwesigheid, van ’n week ten opsigte van elke tydperk waarvoor 
‘aanspraak op betaling gemaak word, ’n sertifikaat wat deur ’n 
geregistreerde geneesheer geteken is, kan eis; en voorts met dien 
‘verstande dat wanneer °n werknemer. reeds gedurende ’n diensjaar 
‘van “n vorige werkgewer of werkgewers betaling kragtens hierdie 
‘subklousule ontvang het, ’n. werkgewer geregtig is om die getal 
dae siekteverlof ‘waarvoor reeds betaal is, af te trek. van die getal 
dae sickteverlof waarop die werknemer kragtens hierdie klousule 
‘reg het ten opsigte van die betrokke diensjaar; en vir die toe- 
passing hiervan moet die werknemer se- vorige siekteverlof vasge- 
stel: word uit die inligting wat in Aanhangsel B. van hierdie 
‘Ooreenkoms verstrek word. , 

, (2) Vir die toepassing van subklousule (1) hiervan, word dit 
beskou dat ’n werknemer se diensjaar op 1 Januarie begin en op 
31. Desember-van elke jaar eindig. , 

'. (3). ’n Werknemer is nie gedurende die eerste 13. weke van sy 
diens by sy werkgewer op siekteverlof ‘met: betaling, geregtig nie. 
-Hierna is hy geregtig op betaling van *h-maksimum van vyf 
werkdae siekteverlof, Na voltooiing van ’n verdere 13 weke diens © 
is hy geregtig op betaling van tot ’n verdere vyf dae. siekteverlof, - 
altyd. behoudens die reg van die werkgewer om kragtens sub-- 
‘klousule (1) hiervan enige sickteverlof met betaling’ wat deur ’n. ; 
vorige werkgewer betaal is, af te trek. : 

-(4) As ’n werkgewer by enige wet verplig word om hospitaal- 
gelde of gelde vir mediese behandeling ten opsigte van ’n werk- , 
nemer te betaal en hy sulke gelde betaal, kan die bedrag wat so | 
betaal is, afgetrek word van die betaling verskuldig ten opsigie 
van ongeskiktheid kragtens hierdie klousule. 

9. OPENBARE VAKANSIEDAE EN SONDAE.. 

(1) Openbare vakansiedae—n Werknemer, met uitsondering. ~ 
van "n nagwag, is geregtig op. verlof én moet zerlof. toegestaan” 
word. op Nuwejaarsdag, Goeie. Vrydag, Paasmaandag, Meidag, 
Geloftedag en Kersdag, hetsy so ’n dag op’’n Saterdag of ’n Sondag 
val, al dan nie, en moet ten opsigte. van elke sodanige dag 
minstens sy weekloon, gedeel deur vyf, betaal word, met dien 
verstande dat van ’n werknemer. vereis kan word om op enige - 
sodanige dag te werk. . , 

(2) Besoldiging vir werk op openbare vakansiedae—{a) Wan- 
neer ’n werknemer, met uitsondering van ’n los werknemer, ook 
al op. Nuwejaarsdag, Goeie Vrydag, Paasmaandag, Meidag, - 
Geloftedag of Kersdag werk, moet sy werkgewer hom vir elke 
sodanige dag minstens sy weekloon, gedeel deur vyf, betaal, plus, 
ten opsigte van elke uur of gedeelte van ’n uur aldus gewerk, dié 

weekloon gedeel deur 45. : : 

(b) Wanneer. ’n los werknemer ook al op Nuwejaarsdag, Goeie 
Viydag, Paasmaandag, Meidag, Geloftedag of Kersdag werk, 
moet sy werkgewer hom vir elke sodanige dag minstens die 
dagloon vir-’n los werknemer in klousule 4 voorgeskryf, betaal, 
plus sodanige dagtotaal gedeel deur nege vir elke uur of gedeelte 
van ’n uur aldus gewerk. . : . / 

(3) Besoldiging vir werk op Sondae——Wanneer *n werknemer, . 
uiigesonderd *n los werknemer en wag, op ’n Sondag werk, moet — 
sy, werkgewer hom of— . 

(a) minstens dubbel sy daaglikse besoldiging aan hom betaal; © 
(Of 

_ (b) minstens een en.’n half maal die weekloon betaal wat aan 
4 sodanige. werknemer verskuldig is, gedeel deur. 45 vir elke 

uur of gedeelte wat hy aldus: gewerk het, en hom. binne 
sewe dae. van sodanige Sondag een dag verlof toestaan 
en hom ten. opsigte-daarvan minstens die weekloon voorge- 
skryf vir "n werknemer van sy klas, gedeel deur vyf, betaal, 

’ (4) Los werknemer——Wanneer ’n. los werknemer op ’n Sondag ~ 
werk, .moet. sy werkgewer hom minstens tweemaal sy dagloon 

betaal. ‘ gt 
eoasiih Bl 
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10.. INCENTIVE RATES WORK. / . 

(1) An employer may; iafter at least one. week’s. notice to his 
employee; apply any incentive rates work. system. and, save as 
provided for in clause 5. (6), the employer shall pay to such 
employee, who is.employed: on such incentive: rates. work system 
for any period, remuneration at the incentive rates applicable 
under such system. provided that, irrespective of the quality or 
output of work. done, the employer shall pay to such employee 
not less, than— : 

(a)-in. the case of an employee, other than a: casual: employee, 
in. respect of each week in: which incentive rates: work is 
performed, the weekly remuneration prescribed in: clause: 4 
read: with clause 6 (9) for am employee. of his ‘class; 

_(5) in the case of. a casual employee, in. respect. of each day 
on which. incentive rates work.is performed, the remumnera- 
ion prescribed for such empioyee in. clause 4 read with 
clause 6 (9); . 

plus 74 per cent. 

(2) An employer shall keep.-posted: up in a. conspicuous. place 
in. his establishment a schedule of the incentive rates referred. to 
in: sub-clause (1). 

'3)-An. employer who intends to cancel or amend in any way 
any. incentive rates work system in operation. or the rates 
applicable thereunder shall give. his employee employed. on such 
system not less-than one week’s notice of the intention; provided 
that an employer and his employee may agree on, a longer 
period of notice in. which. case the employer shall give not less 
than. the period of notice agreed upon. 

11. PRororTION or. RATIO. 

(An. employer’ shall not. empley dn assistant foreman, 
assistant storeman: or assistant despatch: clerk unless he has. in his 
employ a foreman, storeman or despatch clerk, respectively. 

(2) An employer shall: not employ a group leader unless he has 
in his employ a foreman. : : 

(3) (@). An employer. shall not. employ, an unqualified. sweet- 
. maker unless he has in ‘his‘empley. a qualified sweetmaker, and 
‘for each qualified sweetmaker employed not more than one 
ungualified sweetmaker may be employed by him. 

~(b) An employer. shall not employ an unqualified grade I 
‘employee unless he has in his empioy a qualified grade I 
employee. and for each qualified. grade. I employee employed’ he 
shall -not-employ. more than one: unqualified grade I. employee. 

(cy An employer shall. not. employ an unqualified grade Ti 
employee unless he has in. his employ a. qualified grade J. or 
grade IL employee and. for each qualified grade I or grade 
-employee employed he shall not employ. more than one 
unqualified’ grade IT employee. 

(dy) An employer shail not employ an unqualified grade IIT 
employee unless he has-in his. employ a qualified grade-I or 
grade If or grade III] employee and for each qualified grade I or 

_grade Il or grade Ii] employee employed he shall not employ 
more than one unqualified grade III employee. 

(4) Nothing inthis clause shall be construed so: as to permit of 
the employment of more’ unqualified’ employees than qualified 
employees taking: all grade I, IL or IE. employees. together. 

(5) For the purposes of. this clause— . . 

(a) an. employer who is. wholly or mainly engaged in the work 
of a particular class of employee may be. deemed. to bea. 
qualified employee in such class; provided that not more 
than ‘one: member. of any firm’ or partnership. shall be. so. 
deemed; provided further that he has caused: his. name to 
appear’.in the time: and wage register and has. entered 

_ therein the occupation: in: whick: he is. engaged; : 

-@) an. unqualified employee who. is, receiving a wage of not 
ess than the wage prescribed for a qualified employee. of 

his class.may be deemed to be a qualified employee. 

(© This. clause shall apply ‘separately. to each, establishment, 

12: Log Boox, : 
(1) Every employer shall provide each driver of a motor 

‘vehicle or part-time motor vehicle driver. in his employ with a 
log beok as: nearly as practicable. in the- following form:— 

. . DAILY LOG. 

Naine of employer ........ decennaeceeanoesesenssetecensscscesencensedacnsoarsees . 
Name of driver. .... 
Date oo... a 
Time of starting. work. ...    

  

Time: of finishing. work. ... am./p.m 
Number of hours worked:.. deve ee dee aene anes deebeeeceveneeeess 
Meal} hours: frony .............06 a.m./ p.m. - 
Particulars of any accident or delay .......cccccccceeedegeessursteeseceens 

seaeess “Siaeae oF ave 
of driver. 

ewes Date. ..sssssssetesccsressseeseesessees 19 
a2 
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106. AANSPORINGSLOONWERK. - : 
(1): *n- Werkgewer kan na minstens ’n week kennisgewing aan: 

sy werknemer,. enige aansporingswerkstelsel in werking stel en, 
behoudens soos bepaal in klousule 5 (6); die werkgewer ‘ moet, 
aan dié werknemer wat volgens hierdie aanspotingswerkstelsel. 
vir enige tydperk in diens geneem is, besoldiging betaal teen die 
aansporingskaal wat van toepassing is kragtens dié stelsel; met- 
dien verstande dat, ongeag die kwaliteit.of opbrengs van werk 
wat verrig is,“die werkgewer aan: sodanige werknemer. minstens: 
die. volgende moet betaal: — ; ’ 

(a) In die geval van ’n werknemer, uitgesonderd. ’n los werk- 
nemer, ten opsigte van elke week waarin aansporingswerk 
verrig word, die weekloon wat voorgeskryf word in 
klousule 4, gelees met klousule 6 (9): vir *n werknemer 
van sy klas; ‘ 

(b) in die geval van ’n los werknemer, ten opsigte van elke 
dag waarop aansporingswerk verrig word, die besoldiging 
wat vir sodanige werknemer voorgeskryf word in klousule 
4, gelees' met kiousule 6 (9); 

plus 73 persent. 

(2) *h Werkgewer moet *n. lys van die aansporingslone wat in 
subklousule (1). genoem word, op *n opvallende plek im sy. inrig- 
ting opgeplak hou. . : 

(3) ’h Werkgewer, wat van voorneme is om op enige wyse ‘1 
.aansporingswerkstelsel wat in werking is, of die skale van toe- 
passing daarkragtens te kanselleér of te wysig, moet sy werk- 
nemer wat: by sodanige stelsel betrokke is, minstens ‘n week 
kennis van sy voorneme gee; met dien verstande dat ’n werk= 
gewer en sy, werknemer oor ’n langer tydperk kan ooreenkom, 
in welke geval die werkgewer.nie korter kennis mag. gee as die 
tydperk van kennisgewing waaroor ooreengekom is nic. 

: , 11. GETALLEVERHOUDING. 

(1) ’n Werkgewer moet nie ’n assistent-voorman, ’n- assistent- 
stoorman of assistent-versendigsklerk in diens neem nie, tensy hy. 
onderskeidelik ’n voorman, “n stoorman of versendingsklerk in 
diens het: oO , 

(2) *n Werkgewer moet. nie 
tensy hy *n voorman in. sy diens het. 

(3) (@ °h Werkgewer moet nie ’n. ongekwalifiseerde lekker- 
goedmaker. im diens. neem: nie, tensy hy ’n gekwalifiseerde lekker- 
goedmaker in sy diens het, en vir elke gekwalificerde lekkergoed- 
maker in sy diens mag hoogstens. een ongekwalifiseerde lekker-. 
goedmaker deur hom in diens geneem word. 

(b).’n. Werkgewer moet nie ’n ongekwalifiseerde graad I-werk- 
nemer in diens neem nie, tensy’ hy °n -gekwalifiseerde graad I- 
werknemer' in sy diens het: en: vir. elke gekwalifiseerde graad I- 
werknemer in: sy 'diens mag hoogstens een ongekwalifiseerde 
graad' i-werknemer deur hom in diens geneem word. . 

(c) *n’ Werkgewer moet. nie ’n ongekwalifiseerde graad I- 
werknemer in diens neem nie, tensy hy ’n gekwalifiseerde graad 

*n groepieier in diens neem nie, 

‘I- of graad Il-werknemer in. sy diens het-em vir elke gekxwalifi- 
seerde graad J- of graad Tl-werknemer in sy  diens 
mag hoogstens een ongekwalifiseerde graad’ Tl-werknemer deur 
hom in diens geneem word. . ° , 

(d) *n Werkgewer moet nie ’n ongekwalifiseerde graad. TT- 
werknemer in diens neem nie, tensy hy ’n gekwalifiseerde graad 
J- of graad YI- of graad Hi- werknemer in sy diens. het, en. vir 
elke gekwalifiseerde graad I-,; graad II-.of graad Ill-werknemer 
in-sy diens mag. hoogstens een ongekwalifiseerde graad Ill-werk- 
nemer deur hom.in diens geneem: word. : 

(4) Niks in hierdie klousule moet.so verklaar word: dat dit die 
indiensneming: van’ meer ongek-walifiseerde as gekwalifiseerde. 
werknemers, met inagneming van. alle graad. I-, Tl- en Hi-werk- 
nemers; tcelaat nie. - , 

(5) Vir die toepassing van hierdie klousule— 

(a) kan ’n werknemer wat uitsluitlik of hoofsaaklik die werk 
van. ’n besondere klas werknemer verrig, gereken word. as _ 
’n gekwalifiseerde, werknemer in sodanige klas; met. dien 
verstande dat hoogstens. een lid van. ’n firma. of vennoote- 
skap as. sodanig gereken’ mag word; .voorts met. dien ver- 
stande dat hy sy naam in die tyd- en loonregister laat 
verskyn. em daarin die beroep vermeld wat. hy becefen; 

(b) kan °n ongekwalifiseerde werknemer wat ’n. besoldiging. 
ontvang van minstens die loon wat vir ’n. gekwalifiseerde 
werknemer van sy. klas voorgeskryf word, as ’n gekwali- 
fiseérde wérknemer’ gereken word. : 

(6) Hierdie kiousule is afsonderlik van toepassing op elke: 

$ 

inrigting. | 

12.. LoGRorx. 
(1) Elke werkgewer moet aan elke motorvoertuigdrywer of 

deeltydse motorvoertuigdrywer in. sy diens, ’n logboek so na as 
moontlik in die volgende vorm verskaf:— | . 

DAAGLIKSE LOG. 

‘Naam van. werkgewer......... eee eeeeee tac ceseeeeescenecaesaeceatpes senses cose 
Naam van drywer....... cae 
Datum ........cceeeseeeeenceeeeeeeee 
Tyd waarop werk begin het. 
Tyd waarop werk gestaak” is 

    

    

     

  

Getal ure gewerk............ceseeseeeee  reesesssttursunesnesndsessurtescunseedes 
Btenstye vVam......ce ee WE /nm, tot....... vim. /nm, 
Besonderhede -van ongelukke/of. oponthoud........ci eee ees ose 

: - Handtekening: van’ drywer. — 
Datum..... dneeesesiascecceseres testes AS... . !
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(2) Every driver of a motor vehicle or part-time motor vehicle 
driver upon being provided with the log book referred to in 
sub-clause (1) shall keep the said daily log in duplicate, as nearly: 
as practicable in the form prescribed, in respect of each day’s 
work and shall within twenty-four hours of the completion of 
the day’s work to which it relates deliver a duplicate completed 
copy thereof to his employer. 

(3) Every employer shall retain the duplicate completed copy 
of the -daily ‘log, which in terms of sub-clause (2) has been 
delivered to him for a -period -of three ‘years subsequent to the 
occurrence of that event. 

13. TERMINATION OF CONTRACT OF EMPLOYMENT. 

(1) An employer or employee, .other than a casual employee, 

who desires to terminate the contract of employment, shall give— 

(a) ‘in the case. of an employee paid weekly, one week’s 
notice; and - 

(b) in the case of an employee paid monthly, one month’s 
notice; . . 

of his intention to terminate the contract, or an employer may 

terminate the contract without notice. by paying the employee 

not less han— 

(i) in the case of:a week’s notice, the weekly remuneration 
which the employee is receiving at the date of such termi- 
nation; 

(ii) in the case of a month’s notice, the monthly remuneration 

which the employee is receiving at the date of such termi- 

nation; . 

provided that this shall not effect— / 

(i) the right of ‘an employer or an-employee to. terminate the 

contract without notice for any cause recognised by Jaw as 

sufficient; . 

(i) any written agreement. between. an employer and his 

employee which provides for a period .of notice of equal 

duration on both sides and for longer than ‘prescribed in 

this clause; / : / 

(iii) the operation of any forfeiture or penalties which by ‘law. 

_may be applicable in respect of desertion by an employee. 

(2) Where there is an agreement in terms of. the second proviso 

to ‘sub-clause -(1); the payment in lieu of notice shail correspond 

to the period of notice agreed upon. : 

(3) The notice as prescribed in sub-clause (1) shall be given— 

(a) in the case of ia weekly employee, up to 12 noon on the 

day following the day on which the working week of the 

establishment ends for such employees and shail commence 

to run from such day; 

(6). in the case of a monthly employee, up to 12 noon on, and 

shall commence to ruo from, the first day of a calendar 

month; 

provided— 

(i) that the period of notice shall not run concurrently with, 

nor shall notice be given during an employee’s absence on 

leave granted in terms of clause 7-or any period of peace 

training the employee is required ‘to undergo under ‘the 

South Africa Defence Act, 1912; and 

(ii) that notice shall not be given during an employee’s absence 

on sick leave. granted in-terms of clause 8. : 

(4) The notice prescribed in this clause shall bein writing, in 

the form prescribed in Annexure C, to this Agreement, except 

in the case of an employee referred to in clause 4 (2) (q). 

(5) Should an employer fail to give notice-as provided herein 

the shall pay his employee an amount equivalent ‘to one week’s 

remuneration, in the case of a weekly paid employee and to 

one mouth’s remuneration in the case of a monthly paid employee, 

or when an agreement is entered-into in terms of the second 

proviso to sub-clause (1), equivalent to the period of notice 

agreed. upon.. Should an employee fail to give notice as provided 

for heréin, the employer may retain any wages and cost of living 

allowance but not leave pay which are in the process of accrual 

at the time of termination of his contract of employment. 

14. PROHIBITION OF EMPLOYMENT. | 

Any employer shall not employ any person under the age of ; 

fifteen. (15) ‘years. , 

15. CERTIFICATE OF SERVICE, 

(1) An employer shall, upon termination’ of the contract of 
employment of any employee, other than. a casual employee, 

furnish such employee with a certificate of service, without . 

alteration in the form prescribed.in Annexure B. 

(2) The certificate referred te in sub-clause (1) above, shall ‘be 

suppiied by the Council and shall be issued by an employer, in: 

triplicate, the original being. handed to the employee concerned, | 

one copy being forwarded to. the Council together with the | 

smonthly return prescribed in Annexure A and one copy retained | 

‘by the employer for record purposes. . i   

2) Elke drywer of deeltydse drywer van ’n motorvoertuig. aan 
wie die logbock verskaf is wat in subklousule (1) voorgeskryf 
“word, moet die daaglikse log ten opsigie van elke dag se werk 
‘so na as moontlik aan die voorgeskrewe vorm in tweevoud 
‘invul en binne 24 nur na afloop van die dag se werk waarop ‘dit 
betrekking het, ’n -volledige afskrif aan sy -werkgewer oor- 
handig. 

. (3) Elke werkgewer moet die volledige afskrif. van die caag- 
Jikse log, wat ingevolge subkiousule (2) aan hom oorhandig is, 
vir *n tydperk van drie jaar hou na die datum waarop hy dit 
ontvang het. 

13. BEEINDIGING VAN DIENSKONTRAK. 

(1) ’n Werkgewer of werknemer, uitgesonderd ’n los werknemer, 
wat die dienskontrak wil beZindig, moet— 

(a) in die geval van °n werknemer wat -weekliks ‘besoldig word, 
no week kennis; en . . 

(b) in die geval van °n ‘werknemer wat maandeliks besoldig 
word, ’n maand kennis gegee; 

van sy voornethe om die dienskontrak te beéindig, of ’n werk= 
gewer kan die dienskontrak sonder kennisgewing beéindig deur die 
cwerknemer minstens die volgende te betaal:— : 

() In die geval van ’n week kennisgewing, die weeklikse - 
besoldiging wat die werknemer ontvang ten tyde van dié 
beéindiging; : 

.. Gi) in die geval van ’n maand kennisgewing, die maandelikse 
besoldiging wat die werknemer ten tyde van dié bedindiging 
ontvang; . ° 

met dien verstande dat dit nie die volgende raak nie:— 

(i) Die reg van *n werkgewer of ’n werknemer om die diens- 
kontrak sonder kennisgewing te be#indig om enige rede 
wat by wet-as voldoende beskou word; / 

(ii) enige skriftelike -ooreenkoms tussen "n werkgewer en sy 
werknemer wat voorsiening maak vir ‘n:tydperk van kennis- 
gewing van gelyke duur aan die kant van albei partye en 

. wat langer is as wat in. hierdie klousule voorgeskryf word; 

(iii) die werking van ’n verbeurdverklaring of boete wat volgens 
wet van toepassing is ten opsigte van diensverlating deur 
’n werknemer. . ‘ 

(2) Waar daar °n ooreenkoms bestaan ingevolge die tweede 
voorbehoud by subdklousule .(1), moet die betaling in -plaas van 
kennisgewing ooreenstem met die tydperk van kenmis -waaroor 
.ooreengekom is. 

(3) Die kennis, soos voorgeskryf in subklousule (1), moet scos 
volg gegee word :— : : 

(a) In die geval van ’n weeklikse werknemer, tot om 12-uur 
middag op:die dag wat volg op :die dag waarop die werk- 
week van die inrigting vir sodanige werknemers eindig en 
moet van dié dag af in werking tree; .- oe 

(b) in die geval van *n maandelikse werknemer, tot om 12-uur 
middag op, en word van krag van die eerste dag van ’n 
kcalendermaand af;° 

met dien verstande— 

i) dat die tydperk van kennisgewing nie mag saamval met, 
of dat kennis nie gegee mag word tydens *n werknemer se 
afwesigheid met verlof toegestaan kragtens Klousule 7 of 
tydens vredestydse opleiding wat die werknemer verplig 
word om ingevolge die Zuid Afrika Verdedigings Wet, 1912, 
‘mee te maak nie; en oo ao 

(ii) dat kennis nie gegee mag word tydens ’n werknemer se 
afwesigheid. met.verlof kragtens klousule 8 toegestaan’ nie. 

(4) Die kennis wat in hierdie klousule genoem word, moet op 
skrif wees in die vorm wat in Aanhangsel ‘C tot hierdie ‘Ooreen- 
koms voorgeskryf word, uitgesonderd die geval van ‘n werknemer 
in ‘klousule 4 (2) (a) genoem. i 

(5) As ’n werkgewer versuim om kennis te gee soos hierin 
bepaal, moet hy sy werknemer ’n bedrag ‘gelykstaande met ‘een 
week se besoldiging betaal in die geval van ’n werknemer wat 

~ weekliks betaal word en ’n bedrag gelykstaande met een maand 
se besoldiging in die geval van ‘n werknemer wat maandeliks 
betaal word, of wanneer ’n ooreenkoms aangegaan word kragtens 
die tweede voorbehoud by ‘subklousule (1), ’n bedrag -gelykstaande 
met die besoldiging vir die tydperk van kennisgewing waaroor 
ooreengekom is. As ’n werknemer. versuim om kennis te gee ~ 
soos hierin bepaal, kan die werkgewer enige loon en lewenskoste- 

-toelae hou maar-nie verlofbesoldiging wat besig is om op te loop 

ten tyde van die beéindiging van ‘hierdie dienskontrak ‘nie. 

14, VERBOD OP INDIENSNEMING. 
’n Werkgewer mag nie ’n persoon onder vyitien (15) jaar in 

diens. hé nie. 

. , 15, DIENSSERTIFIKAAT.- 

(1) ’n Werkgewer moet by bedindiging van die dienskontrak ~ 

van *n werknemer, uitgesonderd ’n los werknemer, aan dié werk~ 

nemer ’n dienssertifikaat onveranderd uitreik in die vorm veorge- 
skryf in Aanhangsel B. ‘ , 

: (2) Die sertifikaat genoem in subklousule (1) hierbo ‘moet deur 

die Raad versirek en deur die werkgewer in drievoud witgereik 

word, waarvan die oorspronklike aan die werknemer -oorhandig, 

éen afskrif saam. met die maandelikse opgawe voorgeskryf in ~ 

‘Aanhangsel A, aan die Raad gestuur en een aiskrif deur die 
‘werkgewer vir rekorddocleindes bewaar moet word. 

_ . WE Cotes fo lees 3
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(3) The certificate shall “bé issued *in “each and: every: case. of. 
termination of- employment, and jn. the..event of it not being: 
possible to hand ‘the ‘original to’ the employee concerned it shall 

‘-be forwarded to him at his last known address, or if this is not 
available it shall be forwarded to the Secretary ‘of the Council. 

16. UNIFORMS, OVERALLS AND. PROTECTIVE. CLOTHING. 

“An employer shall supply and maintain in servicable and clean 
condition, free of charge, any uniform, overall or protective 
clothing which he requires his ¢mployee to wear or which by 

-any law or regulation he 
émployee and any such uniform, overall or protective clothing 
shall remain the property of the employer. 

17. EXEMPTIONS. 

-(1} The “Council may... grant exemption from any of the 
provisions of this Agreement; provided that no exemption shall 

:. be granted to or.in respect of any female employee from the 
provisions. of clause. 6 (7) (b) of this Agreement except for the 
purpose of performing work-— 

(a} which is necessitated by an,emergency; or 

is compelled-.to provide. for his ~ 

~ (6) which is ‘necessary to prevent the loss of raw materials | in 
the course of treatment which are subject to rapid 
deterioration. 

2) The Countil * shall “fix, in respect: of any person granted 
exemption uadér:-the “provisions. of this. section, the. conditions 
“subject. to which such exemption. is. granted and. the period 
during which such exemption shall’ operate;, provided that the 

Council may, if it deems fit, after one week’s notice in writing 
has been given to the person-concerned. withdraw any licence of 
_exemption whether or not the period for which exemption was 
: granted has expired. 

3) The Secretary to the Council shall issue to every person 
granted exemption a licence signed. by him, setting out— . 

(a) the. full namé of the person. concerned; 

(b) the provisions of the Agreement from which exemption. is 
granted;: 

-(c) the conditions subject: to. which such exemption is granted; 
and 

@) the period during which the exemption shall operate: 

4). The Secretary to the Council shall— 

(a) number consecutively all licences issued; 

(b) retain a copy of each licence issued; and - 

(c) where exemption is granted to an employee, forward a copy. 
of the licence to the empioyer concerned. 

18. EXPENSES OF THE COUNCIL. 

_ The expenses of the Council shall be met in the following 
        

dd Hach employer shall deduct from the wages of each of his 
labourers: twopence per week and from each ‘of his other 
employees. fourpence per- week, 

(2) To. the amount deducted as provided for in sub- section (1), 
_ the. employer shail add an equal amount. 

(3) ‘The. total sum referred to in sub-sections (1) and (2) shall 
be forwarded by each employer together with the form 
prescribed in Annexure A to this Agreement to the Secre- 

‘tary: of the Council, P.O. Box 4172, Johannesburg, not 
later than the 15th ‘day of the month following - that to 
which the deductions refer, 

(4) The deductions and additions shall be made even when an 
employee is on leave in terms of clause 7; or when an 
employee is being paid sick leave in terms of clause 8 and 
shall.be made in full even in. the event of any employee 
being paid less than a full week’s wage. 

©), The Council may. reduce the deductions at any time it 
“deems expedient. 

19. REGISTRATION OF EMPLovERS, 

(1). Every employer who has not. already done so under the 
/ provisions of any Agreement previously in force in the Industry, 

shall within one month from the date on. which this Agreement - 
comes into operation; and 

_ (2) Every employer’ entering “the Industry after that date shall, 
~ within one month of operation by him, forward to the Secretary 

of the Council, P.O. Box 4172, Jobannesburg, the following 
particars: — 

_(i) Full name(s) of proprietor(s),. partners or directors, 

Gi) Address of proprietor(s), partners, or directors. 

Gii) Name of business. 

(iv) Address where. business is situated. 

(v) Nature of business, 

(vi) Number of employees, 

(3) In the event of any change in managership, ownership, 
- gtatus, name and address, such change shall be notified to the 
Council within one month. . . 

20. Trap UNION’s ‘REPRESENTATIVES ON THE ‘COUNCIL, 

Employers shall give to any . ‘of their employees who are 
representatives on ‘the Council; every. reasonable facility to attend 

=to-their -duties-in- connection. with. the work. ofthe. Council...: 

“a4 
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3) Die sertifikaat moet in. iedere en elke. geval van diens- 
beéindiging uitgereik word; as die oorspronklike nie aan die betrokke 
werknemer oorhandig kan word ie, moet dit na sy laaste adres 
of, as dié nie beskikbaar is nie, aan die Sekretaris van die. Raad 
gestuur word. . 

16. UNIFORMS, OORPAKKE EN BESKERMENDE KLERE. 

*n Werknemer moet enige uniforms, oorpakke’ of beskermende 
klere wat hy van sy werknemer vereis om te dra of. wat hy 
ingevolge wet of. regulasie verplig is om aan sy werknemer ‘te 
verskaf, kosteloos verskaf en in goeie toestand hou en sodanige 

uniform, oorpak. of beskermende klere bly die eiendom van die 
werkgewer. . 

17. VRYSTELLING. 

(1) Die Raad kan vrystelti ing van ‘énige van die bepalings van 
_ hierdie Ooreenkoms verleen; ‘met dien. verstande.dat' geen vrystel- 

ling van klousule: 6 (7) 2) van dié Ooreenkoms verleen kan word 
aan of ten opsigte van ’n vroulike werknemer wat handearbeid 
verrig nie, uiigesonderd’ vir die verrigting van werk— 

(a). wat weens "n noodgeval verdorsaak word; of ; 

(5) wat nodig is vir die voorkoming van. die verlies van grond- 
stowwe wat reeds behandei word en aan vinnige bederf 

_ onderhewig is. _ - 

(2) Ten opsigte van n persoon aan . wie “vrystelling kragtens 
die bepalings van dié artikel verleen word, stel die Raad | die 
voorwaardes vas waarop en die termyn waarvoor sodanige yrystel- 
ling van krag is; met dien verstande dat die Raad na goeddunke 
en nadat aan die betrokke persoon een week skriftelik kennis 
gegee is, enige vrystellingsertifikaat kan intrek, hetsy die termyn 
waarvoor die vrystelling verieen was, verloop het of nie. 

(3) Die Sekretaris van die Raad moet aan elke persoon aan 
‘wie vrystelling verleen word, ’n sertifikaat, deur hom onder- 
teken, ultreik wat vermeld— 

(a) die betrokke persoon. se_volle naam; 

(5) die bepalings van die Ooreenkoms’ waarvan “vrystelling ver 
‘ leen word; 

(c) die voorwaardes waarop vrystelling -verleen word; ‘en - 

(d) die termyn waarvoor die vrystelling ‘van krag is. 

(4) Die Sekretaris van die Raad, moet— 

(@) alle sertifikate wat uitgereik word, in volgorde nommer; 

(b) van elke ‘sertifikaat Wat uitgereik word, ’n afskrif hou; en 

(c) as vrystelling aan °n- werknemer verleen word, ’n afskrif 
van dic sertifikaat aan die betrokke werkgewer stuur. — 

t 
18. UITGAWES VAN DIE. RAAD. 

Die uitgawes van die Raad moet op die volgende wyse bestry 
word: — 

(1) Elke werkgewer moet twee pennies van die. loon van cikeen : 
van sy..arbeiders per week aftrek, en vier pennies per week 
van elkeen van sy ander werknemers, 

(2) By die bedrag afgetrek soos in subklousule (1) voorgeskryf, 
moet die werkgewer ’n gelyke bedrag- voeg. 

(3) Die totale bedrag voorgeskryf in subklousules (1) en (2) 
moet deur elke werkgewer, saam met die vorm voorgeskryf 
in Aanhangse! A van hierdie Ooreenkoms; voor of op die 
15de dag van die maand nd die maand waarop die .aftrek- 
kings. betrekking het, aan die ‘Sekretaris van Mie Raad, 
posbus 4172, gestuur word, 

(4) Die aitrekkings ° en byvoegings moet.gemaak word selfs 
wanneer ’n werknemér met verlof kragtens klousule 7 is of 
wanneer “n werknemer siekteverlof kragtens klousule 8 
betaal. word, en moet ten voile gedoen word selfs ingeval 
enige werknemer minder as ’n volle week se loon betaal 

. word. 

(5) Die Raad kan die aftrekkings te eniger. ‘yd na goeddunke 
verminder. 

I 

19, REGISTRASIE VAN WERKGEWERS, 

() Elke werkgewer wat dit nog nie’ ingevolge ‘n vorige 
nywerheidsooreenkoms gedoen het nie, moet binne een maand 
na die datum waarop hierdie Ooreenkoms in werking tree; ¢n 

(2) Elke werkgewer wat na daardie datum in die nywerheid 
kom, moet binne een maand na hy die nywerheid begin uit- 
oefen; die ondergenoemde -besonderhede aan die Sekretaris van 
die Raad, Posbus 4172, Johannesburg, stour:— 

(i) Die volle naam/name van die eienaar(s), vennote of direk- 
teure. 

(ii) Adresse van eienaar/eienaars, vennote of direkteure, 

(iii) Naam van besigheid. 
(iv) Adres, waar besigheid geleé is... 

(v).Aard van ‘besigheid. 

(vi) Getal werknemers. 

(3) Ingeval van ’n verandering in - die bestuur, eiendomsreg, 
status, naam en.adres, moet kennis binne een maand van die. 
verandering aan die Raad gegee word. 

20. VAKVERENIGINGVERTEENWOORDIGERS OP. Dig RAAD. 

Werkgewers moet aan enige’ werknemers wat verteenwoordigers 
op die. Raad is, alle redelike fasiliteite: verleen.. om :hulle:‘pligté-in 
yerband met die werk van die Raad na te kom.
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21. Tape UNton Facies. 

* (a) An employer shall ‘grant the Sweet Workers’ Union organi- : 

sational, facilities, by admitting Union ‘Officials. to the premises 

of an employer not more than once a fortnight during the lunch 

hour in: tea or ‘restrooms. or elsewhere as arranged with- the: 

employer for the purpose of discussing Union matters. 

.(b) Every employer shall grant ‘reasonable facilities to. shop 

stewards: appointed by all employees. of each individual factory 

to collect subscriptions during working hours limited to one hour 

per week on the usual pay day of the establishment. ‘ 

22. STOP ORDERS. 

An employer. shall upon written request of his employee, 

deduct from the employee’s wages the subscriptions payable to 

the Sweet Workers’ Union in terms of the Union’s. Constitution, 

and. shall forward the full amount. so deducted to’ the. Trade 

Union concerned, not later than the 15th day of. each month. 

Notwithstanding’ the caricellation of the written request, the 

deductions shall continue during the notice period -of three. 

months which the employee is required to give to the Union to 

terminate his membership. , 

23. EXHIBITION OF AGREEMENT. ~ 

Every employer shall affix and keep affixed in some conspicuous 

place upon his premises where it may easily be read by_ his 

employees, a copy of this Agreement in the form prescribed by 

the regulations under the Act. 

24. AGENTS. , 

The Council: shall.appoint, one. or more specified. persons as 

agents to assist in giving effect to the terms of. this Agreement 

and it shall be the duty of the-employers.and employees who. are 

members of the.employers’ organisation and trade union, respec- 

tively, to permit such agents to institute such enguiries and. to 

‘examine such books and/or documents and to interrogate such 

persons as may be necessary for this’ purpose. 

. Signed at. Johannesburg this 27th day .of October, 1955, on 

behalf of the parties. 

J. BERGSTEEDT, Vice Chairman. 
W. B. FLowers, Secretary. 

H. J.-A. Rowreacs, Chairman..-|-   

21. “VAKVERENIGINGSFASILITEITE. . 

(a)-’n . Werkgewer - moet. die... Sweet.. Workers- ‘Union. organi~ 
seerfasiliteite toestaan. deur vakverenigingbeamptes hoogstens 
eenmaal elke 14 dae op die. persele van die werkgewer gedurende 
die middagete-uur -in teekamers of ruskamers,..of. elders volgens 
ooreenkoms met die werkgewer, toe te laat vir die bespreking 
van vakverenigingsake. . . . 

(b) Elke werkgewer moet aan. .werkwinkelverteenwoordigers, 
wat deur al die werknemers van élke afsonderlike.fabriek aan- 

_gestel is, redelike fasiliteite toestaan om- ledegeld. gedurende 
werkure, beperk tot een uur per week, op die gewone betaaidag 
van die inrigting in te vorder. 

22:' AFTREKORDERS. 

’n Werkgewer moet op die skriftelike versoek van sy -werk- 
nemer die ledégeld wat’ aan die Sweet Workers’ Union betaal- 
baar is kragtens die vakvereniging se konstitusie, van. sy loon 
aftrek en die volle bedrag a'dus afgetrek, op of voor die i5de 
dag van elke maand aan die betrokke vakvereniging stuur. In- | 

dien die skriftelike verscek ingetrek- word, moet die aftrekkings 

voortgaan gedurende die drie maande kennis wat die werknemer 

aan ‘die vakvereniging moet gee om sy lidmaatskap te beéindig.. . 

23. VERTONING VAN QOREENKOMS. 

“: Bike werkgewer-moet op ’n opvallende’ plek:in sy inrigting 

wat maklik toeganklik is vir sy werknemers, ’n afskrif van. hier- 

dié Ooreenkoms. in’ die vorm voorgeskryf in die regulasies inge- 

volge- die Wet vertoon en vertocn: hou. . : . 

24, AGENTE, 

Die Raad moet..ecen of meer aangewese persone aanstel as 
agente om te help by die. toepassing van hierdie .Ooreenkoms, 
en-die werkgewers en werknemers wat onderskeidelik lede- van 

die werkgewersorganisasie en die vakvereniging is, is verplig om. 

sodanige agente ioé te laat' om mavrae ‘te doen, boeke en/of +. 

geskrifte te ondersoexk en persone te ondervra as wat vir hierdie 

doel nodig is. : co . no 

| Namens die partye op hede, die. 27ste dag van. Oktober. 1955, 

in Johannesburg onderteken. - — a 

. ~ HL J. A. Rosesacn,.. Voorsitter, 
J. BERGSTEEDT, Ondervoorsitter, 
W. B. Firower, Sekretaris. 

ye 

‘ ANNEXURE. A. 

. / MONTHLY*LABOUR AND LEVIES RETURN. — 

[To be submitted-at the end of each month to the Industrial Council for the Sweetmaking Industry (Johannesburg), P.O. Box 4172, J ohannesburg.] 

  

  

  

  

    
  

  

  
  

  

  

                
  
  

  
  

  

: : : . Month. of © 

Name of fitm - ‘Address. : oe 

Return for the month of - 19... 

ENGAGEMENTS AND DISCHARGES. 

Certificate p Basi COL D : : 

of - Pass - ar Fro” : _ Basic . ~O.L. ate oO. ' Date of - - 

_ Service | -Number. Name of Employee. Occupation. Wage. Allowance. |. Engagement. | Discharge. 

Number.- : : Ce, 

EMPLOYEES. LIABLE FOR LEVIES. EMPLOYEES’ SCALE OF CONTRIBUTIONS. 

“Number as per last returt.....s6ece sees eeee noes i . || Labourers....... bee eeeeeeeesens Leseeseseeseeess 2d. pert weeks 

Add Engagements........... sc eeeeeee eee ee ee bee mmmnmmmmmin — seseveseees, 4d. per week, 

TOTAL. cece cece nee ccc ceeees 

  

\ Less Discharges... 06s. 0c.eeedees 

«Number-at date-of this return. 

All other employees...... eee eeeeeeeees 

  

EMPLOYERS’ CONTRIBUTION, | 
  

.. a LA like’ Amount, - 
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Levies PAYABLE. 
  

  

  

  

  

                              
  

  

Number: of. Employees: Deductions.* _ ‘overs: - " Emple . moor of Emple | cRmalogees Employes. | rota 
. Week Ending.. one aa At 4d ! * . . 

. a : 4. 2d. t 4d. a 
At 2d. At 4d. |} per Week. | per Week. £ sdk & os ds. £ sd 

' " 

“ - . - / Cheque. herewith... Se Canmninenmnnionmnin nm 
# Fide. section. {8 of. the: Agreement. 

- NOTES. , -" 
1, Occupation means the type of work performed by employee, e.g. dipping, packing, mixing, etc. ‘ ‘ 
2. The original return:should be forwarded.to the Secretary of the Council. -The- duplicate copy must be tetained, for production : at 

subsequent inspections. ~ 
. ove 3. Lf insufficient space is provided on.the:form, please submit supplementary typed: lists. 

4. Full lists of employees are-required on the first submission of this form only. 
5.. Subsequent lists merely to indicate engagements and’ discharges. 

AANHANGSEL A. 

MAANDELIKSE OPGAWE VAN ARBEIDSKRAGTE| EN: HEFFINGS. 

[Moet. aan die einde van elke maand aan die Nywerheidsraad vir die Lekckergoednywerteid (Johannesburg): gestuur word: 
. Loe Posbus 4172, Johannesburg: . | 

  

  

      
  

  

  

  

  

  

                  
  

  

  

  

  

  

  

  

  

  

  

  

                          

  

  

_. Maand =f 
Naam. van firma. Adres. 

Opgawe vir die maand: ee 19. 

IN DIENS GENEEM EN ONTSLAAN. 

Diens- - Pas- ¥ Basiese Lewens- Datum in _|°. Datum: 
sertifikaat. | nommer: Naam van werknemer. Bedryf. loon. ._ | kostetoelae, | diens geneem. ontslaan. 

WERKNEMERS, WAT. HEEFINGS MOET BETAAL. / | WERKNEMERS SE SKAAL VAN BYDRAES. — 

Getal vorige opgawe......... ce eereeces deeeveee pc |) Arbeiders........ ee eeeees wee ceed eceeeseeneeanes . 2d. per week, 

Plus in diens geneem seasecneeene ae veeeeens See enenennenrnnnimn .. || Alle-ander werknemers......... beeeee Seeeceeeeeee 4d. per week; 

TOTAAL. ..cscececseeeeeees > 
oo . WERKGEWER SE BYDRAE. 

: ‘ : é 

Min ontslaan..:......: ee vewevceee Pe ne ce Ore 6 6:8 memmenmniemmnnnninnenin : 
: “ , ee in» Gelyke bedrag. ~ 
_Getal op: datum van hierdie opgawe:...... cow ee + nena nntn _ 

. HEFFINGS BETAALBAAR.. 

Getal werknemers. Kortings. -Werknemers. Werkgewers Total 

Week geéindig. « se bydraes: “se bydraes.. ° . 

Teen 2d. ‘| Teen 4d, Teen 2d. Teen 4d, . 
. . : per week. | per week. £ s. d £  s.. 

. Hierby tjek. ec. ecco eeee 

* Sien. klousule. 18 van die ooreenkoms. 

LET WEL. 

+: Bedryf beteken- die soort werk wat deur werknemer. gedoen. word, t.w. indeop, verpak, gemeng, ens. 
b 2. Die oorspronklike opgawe moet aan | die Sekretaris van die Raad gestuur word. ‘Die duplikaat moet vir-voorlé by later inspeksia 
ewaar word. - 
‘3. Ag daar te min ruimté op hierdie vorm is, verstrek asseblief aanvuilende getikte lyste. ° 

4. Volledige lyste van werknemers moet alleen by eerste indiening: van hierdie vornt verstrek: word, 
5. Volgende lyste hoef alleen indiensnemings en ontslae te vermeld, 

16 a: : oo - ob?
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ANNEXURE B. 

JNDUSTRIAL COUNCIL FOR THE SWEETMAKING INDUSTRY (OHANNESBURG), 

“ _. CRegistered under the Industrial Conciliation Act, 1937.) 

P.O. Box 4172, 

  

  

  

  

  

  

  

ce JOHANNESBURG. 

CERTIFICATE OF SERVICE. , 
Name of employer. : 

Full name of employee : : : 

_ Occupation : . . CRASS. NO.) cennnentnnenennenne 

If employee is unqualified; state total: completed months ofe experience ‘in present occupation, in the Industry as a whole.._.__-_ months. 

Date commenced -service. 
Date ‘service terminated : 

Rate of spay at time of leaving: Wage............- 2s eee eeeneeeeeeenneeees eee eee eo veean toe concn queens eave lnieceiece a nnnrnntnnnnnenener — 
_ ‘Cost iof Yiving allowance... cee. e dee eee mane ee ene eee eee ee ste ttre Eien mnmnmnmen 

. : ; | TOTAL. caccsssesnsnsesssrecnecesesenees & 

Leave pay paid £ 2. S.: d. for. — days’ leave due. 
  

Date of last ‘increase 
Number of -certificate produced by employee from last employer. 
Number of days paid sick leave during period ist January, 19......... , to the date oi this certificate 

  

  

  

  

  

“Employee s "Signature. a eee " Employer’s Signature.” 

Date of Issue : : - a | Number 

AANHANGSEL B. 

NYWERHEIDSRAAD VIR ‘BIE LEKKERGOEDNYWERBEID (JOHANNESBURG). 

(Geregistreer ‘kragtens die Nywerheid-versoeningswet, 1937.) 

~ Possus 4172, 

  

  

  

: JOHANNESBURG. 
DIENSSERTIFIKAAT. : 

Naam van werkgewer. oe . 

Volle naam van werknemer. : 

Ambag : (Pasno, LE enn 

Indien werknemer ongekwalifiseer is, noem totale “maande ondervinding i in » huidige ambag i in.die -nywerheid.as. Be CCL aan avers mene maande, 

  Datum in diens getree. 
Datum. uit diens getree. 
Loonskaal by uitdienstreding: ‘Loon. ...: 

. Lewenskostetoclae 

  

   

  

Verlofbetaling uitbetaal £. 2S wd, Vir dae verlof verskuldig. 

Laaste. verhogingsdatum : . 

No. van sertifikaat van laaste werk gewer. . 

Getal dae betaalde .sickteverlof van 1 Januarie 19... tot datum van hierdie sertifikaat 

  

  

  

  

  

Handtekening van Werknemer. ; . a . Handtekening van Werkgewer. ° 

Datum van uitreiking a . . NOM MCE een 

\ANNEXURE: Cc 

"INDUSTRIAL COUNCIL FOR THE SWEETMAKING INDUSTRY GOHANNESBURG). 

  

  

  

  

NOTICE OF TERMINATION OF EMPLOYMENT. . s 

To 
I hereby tender one week's notice [COMUMENCINY ON nance (day of week) the. . of | 

od 95.m], to terminate my/your employment, . oS / 

Signature. 

Date.   
Signature -of recipient ‘ : 

' If signature of recipient cannot ‘be  Sbiaiaed, state re 
  

  

  

  

AANHANGSEL C. 

NYWERHEIDSRAAD VIR DIE LEKKERGOEDNY WERHEID (JOHANNESBURG). 

KENNISGEWING VIR DIENSBEEINDIGING. 

  

  

  

  

Aan. : . - 
Hierby gee ek een week kennis, wmmet $GANS VAN een (dag, van. die woek) die : : . vant 

. 195......0om my/u diens te ibeéindig. - 

. Handtekening. 

Datum : 
  

Handtekening van.ontvanger.... 
As ontvanger se handtckening pie verry kan_word -nie, meld tedes 
  

  

  

  

 



. Factories, © 

Be GOVERNMENT. GAZETTE EXTRAORDINARY, 8 JUNE 1956 

~ * No: 1020.] ~ [8 June’ 1956. 

FACT ORIES, MACHINERY AND BUILDING — 
. WORK ACT, ‘1941. To 

  

-- SWEETMAKING: ABUSTRY. ‘JOHANNESBURG. | 
  

-- 1, JOHANNES DE KierK, Minister. of Labour, hereby, in 
terms -of “sub-section. (1). of section twenty-two of the 

Machinery - -and Building Work Act, 1941, 
.. declare the provisions of the Agreement and notice relating 

-to the Sweetmaking Industry, published under Government 
Notice No. 1019 of the 8th June, 1956, to be. not. less. 
favourable to the persons whose hours of work are regu- 
lated thereby, than the relative provisions of the said Act. 

J..DE -KLERK, 
Minister of Labour.   

No, 1020] 1B Junie. 1956, 
WET OP: FABRIEKE, -MASJINERIE EN- 

/ BOUWERK, “1941. Do 

  

LEKKERGOEDNYWERHED, JOHANNESBURG. 
  

Ek, JOHANNES DE KLERK, Minister van Arbeid, verklaar - 
hierby, ingevolge subartikel (1) van artikel twee-en-twintig 
van die Wet op Fabrieké, Masjinerie en Bouwerk, 1941, | 
dat die bepalings van die Ooreenkoms en kennisgewing 
in .verband met die Lekkergoednywerheid, gepubliseer by 
Goewermentskennisgewing No, .1019 van 8. Junie’ 1956,. 
vit die persone. wie se werkure daarby gereél. word, ‘nie 
minder gunstig as die ooreenstemmende bepalings van 
genoemde Wet is nie. 

- “J. ‘DE KLERK, : 
Minister van: Arbeid, 

  

  

~ REPORTS ¢ 

OF THE . 

HOUSE OF ASSEMBLY 

-are obtainable from the oe 

~ REPORTS: NOT. EXCEEDING 100 

bo - PAGES - — 1s. 

_ and thereafter 6d. ‘extra for every. 

30 additional pages or fraction. 

- thereof 

‘SELECT COMMITTEES th 

- Government Printer, Pretoria and Cape Town “PP 

  

- VERSLAE VAN 

GEKOSE KOMITEES 
VAN DIE. 

VOLKSRAAD | 

“is verkrygbaar van. die 
Stoatsdr ukker, Pretoria en Kaapstad. 

teen die’ volgende: pryse= 

\VERSLAE. VAN NIE - MEER AS 100 

BLADSYE -1s.. 

en daarbo 6d. ekstra vir. iedere . 

50 bladsye of gedeelte or 

| daarvan - me           
  

  

  

  

Anion of South Ateica 
Coat of Arms: ~ 

~In Colours ~ 
Size:11} inches by 9 inches 

ee 

Reprinted to design prepared — 
by the College of Heralds 

. + , 
“PRICE: 

2s. per copy, post free within the Union 
“2s. 6d. per copy outside the Union 

__Obtainable from the Government Printer 
- Pretoria ‘and Cape. Town       

  

“Wapen van die 
Gnie- ban —Suld- Airika 

In Kleure ~ 
Groot 114 duim by 9 duim 

+ ce 
Herdrik volgens plan opgemaak 
deur die Kollege van Heraldiek 

PRYS: 
2s. per kopie, posvry in-die Unie 
Zs. 6d. per kopie buite die Unie 

~ Merkrygbaar by die Staatsdrukker 
wd Pretoria en Kaapstad      
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: This Journal embodies inter alia 
IME eB RTERS | a monthly economic review (with 

- - statistics) of business and industrial 
conditions in the Unicon, the latest’ 

  

. Departmental information on market: 
‘ TERS — me - possibilities for Union. products in - 

countries at present covered by the. 
-Union’s Overseas Trade Representa- 

% , ” ' - tives, lists of trade enquiries, items of 

i ALISTS . industrial activity in the Union, the 

. - ‘latest information on price and com- : 
modity centrol, most reports. (an. 

  

    
subseribe te . _. . | abridged) of the Board of Trade and . 

a % Ss ‘Industries, and articles of a general. 
nature in conhection with commerce 

and industry 

   
Fhe - esvoredialsy Sourseal 

of the Dopartmorst of Commerce casual Industries 

_ SUBSCRIPTION; In the Union of S.A., 8.W.A., Bechuanaland ‘Protectorate, Swaziland, Basutoland, Southern and Northern Rhodesia, 

Mocambiques Angola, Belgian Congo, Nyassaland, Tanganyika,-Kenya and Uganda — 6d per copy or 5 (7/6 cuewhers) per 
annum,’ payable i in advance to ‘The Government Printer, Pretoria 

PUBLISHED IN BOTH OFFICIAL LANGUAGES 

  

  

  
Hierdie tydskrif bevat o.a..’n maandelikse 

ekonomiess’ oorsig (met statistiek) ‘van 

besigheids- en nywerheidstoestande in = 
die Unie, die jongste departementele . 

‘inligting., oor afsetmoontlikhede vir 

Unie- -produkte in lande waar. die: 

  

oe : " , +... Unie oorsese handelsverteenwoordigers 

- : ce mo , het, lyste van handelsnavrae; besonder- 

; { hede in verband met nywerhedisbedry- - 

HR A ARS , wighede in die Unie, die jongste aspekte 

me van prys- en voorradebeheer, die 

meeste verslae (volledig). van die Raad 

  

    geers ere Op - . van Handel en. -Nywerheid, en, artikels 

oS ~ , a : : - van ’n algemene aard oor die handel en 

nywerheid : 

  

Die muarndblad a 

eanee die Departement wan Handed (om Ngwerkeid 

INTEKENGELD; In die-Unie van 8.A., Suidwes-Afrika, Betsjoeanaland-Protektoraat, Swasieland, Basoetoland, Suid- en Noord- Rhodesié, 

Mosambiek, Angola, Belgiese Kongo, Niassaland, .Tanganjika, Kenia en OCeganda teen 6d per eksemplaar, of teen S/+ per 
-jaar (7/6 elders) vooruithetaalbaar aan Die Staatsdrukker, Pretoria 

VERSKYN IN ALBEIT AMPTELIKE TALE 

  

  

The Government Printer, Pretoria, Se Die Staatsdrukker, Pretoria. 

 


