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NYWERHEIDVERSOENINGSWET, 1937. |

‘Ek, Jouannes DE KLERK, Minister van Arbeid, verklaar

hierby— )
(@) kragtens subartikel
~ van die Nywerheid
© bepalings van die Qoreenkoms wat in die Bylae
verskyn .en op -die Kleinhandelvleisbedryf betrek-
king het, van die tweede Maandag. na die datum
van publikasie van hierdie kennisgewing af en vir
die tydperk van een jaar van genoemde tweede
Maandag af eindig, bindend is’ vir die werkgewers-
organisasie en die vakvereniging wat genoemde
Ooreenkoms aangegaan het en vir die werkgewers
-en werknemers wat lede van daardie organisasie of
daardie vereniging is; oo
kragtens subartikel (2) van artikel agt-en-veertig
van genoemde Wet dat die bepalings vervat in
klousules 1, 3 tot en met 14, 16 tot en met 22 en
24 tot en met 26 van genoemde Ooreenkoms van
die tweede Maandag na die datum van publikasie
van hierdie kennisgewing af en vir die tydperk
wat een jaar van genoemde tweede Maandag af
eindig, bindend is vir die ander werkgewers en
~ werknemers betrokke by of in diens in genoemde
bedryf, in die magistraatsdistrikte Johannesburg,
Germiston,
poort, Krugersdorp,” met inbegrip van daardie
gedeelte van die magistraatsdistrik ‘Randfontein
wat voor die publikasie van Goswermentskennis-
gewing No. 2546 van 5 Desember 1947, binne die
magistraatsdistrik Krugersdorp geval het  (maar
uitgesonderd: ‘die plaas ‘Holfontein No. 17), die
magistraatsdistrik Springs, met inbegrip van daar-
die gedeelte van die magistraatsdistrik Delmas wat

(b)

voor publikasie van Goewermentskernisgewing No. |
2881 van 12 Desember 1952 binne die magistraats- |
* distrik Springs geval het, en daardie:gedeeltes van.

die: ,'magistraatsdistrik Kempton Park wat voor

publikasie van Goewermentskennisgewing No. 556
van

H geval het; en it By

'(¢) kragtens subartikel (4) van artikel agt-en-veertig
“van genocmde Wet dat die bepalings vervat “in
klousules 1, 3 tot en met.14. 16 tot en met 20,
22 en 24 tot en met 26 van genoemde Coreenkoms

A—5857

29 Maart 1956 binne die magistraatsdistrikte |
Johannesburg, Germiston, -Boksburg en Benoni | '~

‘(1) van artikel” ‘agt-en-veertig |
~versoeningswet, 1937, dat al die

Boksburg, Benoni, Brakpan, Roode- |

The following Government Notice is 'pu

.; ; i

| DEPARTMENT OF LABOUR

20 July 1
_ INDUSTRIAL CONCILIATION ACT, 1937.

CkNo.13ILT

LS

_ RETAIL MEAT TRADE, WITWATERSRAND) |

_ I,JomNNESDB KLERK, Minister of Labour, herebyl—
(@) in terms of sub-section (1) of section forty-eigh )L
~““the Industrial Conciliation Act; 1937, declare
all the provisions of the Agreement which appears
in the Schedule hereto and which: relates to [J e
T
|

Retail Meat  Trade,. shall ‘be: binding’ from

~ second Monday after the date of publicationjof

 this notice and for the period ending one year firc

_ the said second Monday, upon the emplo

- organisation and trade union which entered i

. the said Agreement and upon the, employers|anc
employees who are members of that organisali

or that union; :

(b) in terms of sub-section (2) of section forty-eight
" the said Act, declare that the provisions contdin
in clauses 1, 3 to 14 {inclusive), 16 10 22 (incluji
and 24 to 26 (inclusive) of the said Agreement §
be binding from the second Monday after the d:
of publication of this notice and for - the pri
ending one year from the said second Mo
upon the other employers and employees en
or employed in the said trade in the Magis
Districts of Johannesburg, Germiston, Boksburg,

Benoni, Brakpan, Roodepoort, Krugersdorp, in wd-
_ing that portion of the Magisterial District||
Randfontein  which, prior to- the -'pubiiéatiéﬂ rof
Government Notice No. 2546 of the:5th December.
1947, fell within the Magisterial Distric
' Krugersdorp (but excluding the farm Holfo
No. 17). the Magisterial District of Springs, in¢
ing that portion of the Magisterial Distric
Delmas which prior to publication of Governm
Notice No. 2881 of the 12th December, 1952, fel
- within the Magisterial District of Springs, and f
portions of the Magisterial District of Kem
. Park which prior to publication of Government
~ Notice No. 556 of the 29th March, 1956, fell within
“the Magisterial Districts of Johannesburg, Gernyis-
" ton, Boksburg and Benoni; and ' ’

(©) in terms of sub-section (4) of section fOf’f}’.'e.‘;T‘ of

the said - Act, declare that in the Magisicrial
- Districts ' of -Johannesburg, Germiston, - Boksburg,
- Benoni, Brakpa., Roodepoort,  Kruge: |||
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van die tweede Maandag na’ dlc datum van publi-
kasie van hierdie kennisgewing af en vir die tyd-
~_perk wat een jaar van genoemde tweede Maandag
. af eindig, in die magistraatsdistrikte Johannesburg,
. Germiston, Boksburg, Benoni, Brakpan, Roode-
poort, Krugersdorp, met inbegrip van daardie

" gedeclte van die magistraatsdistrik Randfontein
- wat voor publikasie van Goewermentskennisgewing
+No.: 2546 van 5 Desember 1947 binne die
magistraatsdistrik Krugersdorp geval het maar uit-
gesondcrd die plaas -Holfontein No. 17, die.
. magistraatsdistrik Springs met inbegrip van daardie
. gedeelte van die magistraatsdistrik Delmas wat voor
publikasie van Goewermentskennisgewing No. 28817
van 12 Desember 1952 binne die magisiraatsdistrik
Springs geval het, en daardie gedeeltes van die
‘magistraatsdistzik Kempton Park wat voor publi-
. kasie van Goewermeniskennisgewing No. 558 van
29 Maart 1956 binne die magistraatsdistrikte
" Johannesburg, Germiston, Boksburg en Benoni
geval het mutatis mutandis van toepassing is ten

. ops:gtc van persone in genoemde bedryf wat nie
by die woordomskrywmg van die uitdrukking .
-, werknemer 7, vervat in artikel een van genoemde

i Wet, ingesluit is nie.
: .J.-DE KLERK,
- Minister van Arbeid.

BYLAE.

. OOREENKOMS

-ingeveigc die bepahngs van die Nywerheid- vcrsoemngswet No.
36 van 1937, gesluit en’ aangegaan tussen die

| ‘Witwatersrand Retail Master Butchers’ Association

(hieronder " ,, die werkgewers™ of ;die werkgewersorganisasie”
genoem) aan die een kant, en die

Transvaal Retail Meat Trade Employees” Union

(hlcrcnder .. die werkncmers i of ,, die- vakvercmgm, » genoem},
.aan die ander kant..

wat die partye is by die Nywerhe1dsra.a.d vir d;e K!emhandel-
:._,vleisbedryf (Wltwatersrand) ;

-1, BESTEK v.m Tosmssmc VAN Oomz:—:uxows.

D1e bcpallngs van hierdie Qoreenkoms moet nagckom word
deur - alle werkgewers wat lede is van die werkgewersorgani-
sasie ‘en wat aan die k]emhdndelvlelsbedryf verbonde is, en deur
alle werknemers wat lede is ‘van die vakveremgmg en wat im
“dié bcﬁryf i diens is, en vir ‘wie minimum lone in di¢ Qoreen-
 koms voorchRryf word maar dit het net betrekking op-vakleer-
“linge vir sover dit nie sirydig is met die bepalings van die Wet
op Vakleerlmge, 1944, soos dit van: tyd tot tyd ‘gewysig kan
word, of regulasies mgcvolgc daarvan of enige kontrak ingevolge
“.ddarvan aangegaan. nie, in die magistraatsdistrikte Johannesburg,
Germiston, Boksburg, Benoni, Brakpan, Rocdepoort, Krugers-
dorp, met inbegrip van daardie gedeelte van die magistraats-
distrik, Randfontein wat voor d:c publikasie van Goewerments-
_kenms;,ewmg No. 2546 van® 5 Desember 1947, binne die
mag!straatsdlstrlk Krugersdorp geval het (maar met . uitsluiting
van die plaas Holfontein No. 17), die magistraatsdistrik Springs,
daardic gedeeltes van die magistraatsdistrik Delmas wat voor-
heen binne die magistraatsdistrik Springs geval het, voor die
publikasie van Goewermentskennisgewing No. 2881 van 12
Desember 1952 en daardie gedeeltes van die magistraatsdistrik
Kempion Park wai voorheen binne die -magistraatsdistrikte
.Johannesburg, Germiston, Boksburg en Benoni geval het voor

- ..die . publikasie van Goewcrmen:skenmsgcwmg No. 556 van 29

Maart 1956.
2. GELDIGHEIDSDUUR VAN Oonizﬂmc'oms
" Hierdie Ooreenkoms tree in werking op 'n datum wat die
Minister van Arbeid lngcvolgc artikel agr-en-veertig van die Wet

‘bepaal en bly 1 (een) jaar lank van krag of vir sodanige tydperk
as wat d1e Mmlster vasstel

3. WODRDOMSKRYWINGS

i 'Enige u1tdrukkmgs wat in hierdie Ooreenkoms gcbes;g word
-~ en-in dier Wet omskryf is, het dieselfde betekenis as in.die Wet.
Alle verwysings na ’n wet omvat alle wysigings daarvan en uit-
- gesonderd waar die teenoorgestelde blykbaar bedoel ‘word, omvat
. woorde ‘wat die manlike geslag aandui ook vrouens, en voorts,
~.tensy dit in stryd is met die samehang, beteken—

. -;.-,, Wet?”, die. Nywcrhezd -versoeningswet, No. 36 va,n 1937 en

soos- dit van tyd tot tyd gewysig kan word;

., vakleerling ?, *n' werknemer wat kragtens ’h skrlttellkc vak-
fin lecrlmgskapkontrak dien wat_ingevoige die Wet op Vak-
leerlmge 1944, gereglslreer is of wat beskou s dat dit
gercglstreer ls, . : _—

~union.”) of the other part,

" publication of Government Notice No. 2546 of the 5t

‘Act, shall have the same meaning as in the Act.

lncludmg that" portlon of -the Magisterial-- District
of Randfontein which, prior to the publication of
- Government Notice No. 2546 of the 5th December,
1947, fell within the Magisterial - District of
Krugersdorp (but excluding the farm Holfontein
No. 17), the Magxstcnal District of Springs, includ-
ing that portion of the Magisterial District of
Delmas which prior to publication of Government
Notice No. 2881 of the 12th December, 1952, feil
within the Magisterial District of Springs, and those
portions of the Magisterial District of Kempton .
Park which prior to publication of Government
Notice No. 556 of the 29th March, 1956, fell within
‘the Magisterial Districts of Johannesburg, Germis-
‘ton, Boksburg and Benoni, and from the second
Monday after the date of publication of this notice
* and for the period ending one year from the said
second Monday, the provisions contained in
clauses 1, 3 to 14 (inclusive), 16 to 20 (inclusive),
22 and 24 to 26 (inclusive) of the said Agreement
shall mutatis mutandis apply in respect of such
- persons in the said trade as are not inciuded in the
definition of the expression cmployec . contained
in section one of the said Act. G

J DE KLERK
Minister of Labour.

SCHEDULE.

: - AGREEMENT ;
in accordance with the provisions of the Indusrtial Conciliation

“Act, No. 36°0f 1937, made and entered into by and beiween the

Witwatersrand Retail Master Butchers Assoclahon

(hereinafter referred to as “the emp‘oyers or the * “ employers’
organisation ™), of the one part and, the

Transvaal Reta]l Meat Trade Employees Union

(hereinafter referred to as- “the, employees™ or the *trade

being parties to the lndasmal Councll for the Retall Meat Trade
(Wltwatcrsrand) ) ey

1. SCOPE OF APPLICATION OF AGREEMENT,

‘The terms of this Agreement shall be observed within the
Magisterial Districts of Johannesburg, Germiston, Boksburg,
Benoni, Brakpan; Roodepoort, Krugersdorp, including that portion
of the Magisterial District of Randfontein which, prior to the
December,
1947, fell within the Magisterial District of Krugersdorp (but
excluding the farm Holfontein -No. 17), the Magisterial District
of Springs, those portions of the Magisterial District of Delmas
previously falling within the Magisterial District- of Springs prior
to publication of Government. Notice No. 2881 of the 12th Decem-
ber, 1952, and, those portions of the Magisterial District of
Kempton Park prewously falling within the Magisterial Districts
of Johannesburg, Germiston, Boksburg and Benoni prior fo the
publication of Govermment Notice No. 556 of the 29th March,
1956, by all employers who are members of the cmployers
organisation, and who. are engaged in the Retail Mcat Trade, and

! by all cmplcyees who are members of the trade union, and who
‘are’employed in the Retail Meat Trade and for whom minimum

wages are prescribed in this Agreement, but, the Agreement shall
apply to apprentices only in so far as it i not inconsistent with
the provisions of the Apprenticeship Act, 1944, and as may be

‘amended from time to time, or any" rcgula!mns thcrcunder or
“any. contract cmercd into in tcrms thclccf -

2. PEriOD OF OPE"\‘.ATIO'\I
Thls Agfcement shall come into operation on such date s may

" be specified by the Minister of Labour in terms of secticn forty-

eight of the Act, and shall remain in force for cne year or for

~such period as may be determined by the Minister.

3. DEFINITIONS.

© Any terms used in . this Agrecmcnt whsch are . dcﬁned in the
-Any reference
to any act shall include any amendments thereto, and unless the
contrary intention appears, words importing the masculine gender
shall include fcmales, further unless inconsistent with the context—
“ Act” means the Industrial Conciliation Act, No. 36 of 1937,
. and as may be amended from time to time; -
“ apprentice” 'means an employee serving under a “written
~ contract of apprenticeship registered under or deemed to have
been reglstercd under the Apprentlceshtp Act, 1944,
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,,blokman ", *n werknemer, uitgesonderd “n bestellingsman of
" 'n vakleerling, wat vleis opsny enfof klante in ’n inrigting
bedien en/of bestellings in 'n inrigling opmaak en wat daar-
‘benewens toesig kan hou oor die werk van ander werknemers
of enige ander werk in 'n inrigting onderneem;

boekhouer ?, n werknemer wat in diens is om die boeke,
-rekenings en aantekenings van die inrigting te hou, en wat
yerantwoordelik is vir dié boeke en aantekenings;

,, Slagtersassistent ”, 'n werknemer, uvitgesonderd 'n  vakleer- |
ling, wat onder toesig van ’n blokman of 'n werkgewer

‘wat werklik besig is, met die werk van ’n blokman, slegs

beeskwarte, karkasse van skape, lammers, varke en kalwers

“in die besondere stukke waaruit .dit bestaan, verdeel, maar
. wat mnie’ toegelaat word om die gereedskap van die bedryf
‘verder daarop te gebruik nie, uitgesonderd om wors en been-
vieis en rolvleis te maak en om daarbenewens die pligte

van ’n arbeider uit te VOer; i )

,, kassier en assistent-boekhouer”, ’n werknemer in die inrig-

ting wie se pligte beperk is tot die neem van kontant vir
goedere gekoop, die opskryf van bestellings van klante en/of
de verlening van hulp aan die boekhouwer op sy of haar

. bevele;

. los werknemer ®, 'n werknemer wat hoogsténs drie dae in’

‘n week werk; i 5 o .
,sRaad ™, die Nywerheidsraad vir die Kleinhandelvleisbedryf
(Witwatersrand), .geregistreer . ingevolge die bepalings van

artikel negentien van die Nywerheid-versoeningswet, 1937;

nrigting *, enige gelisersicerde persele of persele wat ingevolge
'n kleinhandelslagterslisensie gelisensicer moet word, en wat
persele omvat waar dit toegelaat word -om goedere te ver-
koop deur middel van kleinbandel kragtens 'n groothandel-

’91

slagterslisensie, maar uitgesonderd ’n Maturellewinkel, soos
bepaal in die Winkelure Ordonnansie (Transvaal), 1923,

soos gewysig, of soos dit van tyd tot tyd gewysig kan word;
ondervinding ?,” met betrekking tot ’n assistent-boekhouer
en kassier, die totale tydperk of tydperke diens wat so 'n
werknemer in die werk gehad het wat deur ’n. assistent-
boekhouer en kassier-verrig-kan word, hetsy so 'n werknemer
vantevore. sodanige werk in ’n inrigting in die kleinhandel-
vleisbedryf verrig. het of nie; en met betrekking tot ’n
verkoopsdame die totale tydperk of tydperke diens wat so n
werknemer in die verkoop van vleisprodukte gehad het;
,, wirloon *— " _ 5

(@) die weekloon gedeel deur 46 in die geval van 'n werk-

nemer wat by die week betaal word; en
(b) in die geval van n werknemer wat by die maand betaal

”

word, moet die maandloon 'd_c_ur 4% maal 46 gedeel

word; i ) F

,, weekloon ”, in die geval van 'n werknemer wat by die maand
betaal word, moet die maandloon deur 44 gedeel word;

., arbeider ”, 'n werknemer wat uitsluitlik in -een of meer van
die volgende bedrywe in diens is:— : :

“(a) Persele, voertuie, lewende diere, gerei, implemente of |

masjinerie skoonmaak;

~ {b) goedere, vleis of pluimvee in voertuie inlaai of daarvan | .

aflaai; s &
(¢) briewe, boodskappe of goedere e voet of per. fiets,
: driewiel of -handvoertuig aflewer of vervoer;
(d) bestellings en ‘geld van klante buite die inrigting in-
vorder; i T
(¢) sopvleis met die hand opsaag; = -
" {fy bene skoonmaak -en stukkend kap;
(g) vet vir kookvet opsny en smelt;
{i) gereedskap skoon- en skerpmaak;
. (i) pluimvee pluk en skoonmaak;
. () vleis pomp; :
(k) vleis maal; : )

- (D) wild en kalwers afslag en’ skoonmaak; :

_,, motorvoertuigbestuurder 7, 'n werknemer wat motorvoertuie
‘bestuur met die doel .om wvleis en/of ander goedere wat
kragtens ’n lisensie van ’'n kieinhandelslagter verkoop .mag
word, bymekaar te maak of af te lewer, en vir die doel van
hierdie woordomskrywing omvat dit alle tydperke van bestuur
en tyd wat deur die bestuurder bestee word aan werk in
verband met die voertuig of die vrag, en alle tydperke waar-
in hy verplig. is om op sy pos te bly in gereedheid om te
bestuur; ‘ s

,, bestellingsman ”, 'n werknemer, uitgesonderd ’'n blokman of

buite ‘die inrigting neem, en wat die bestellings ‘opmaak,

of hy dit self aflewer of nie, en wat daarbenewens in die.

aleemeen in ’n inrigting kan help; met dien verstande dat
hoogstens 60 persent van sy tyd in die inrigting deurgebring
word;

,, kleinhandelvleisbedryf » of ,, bedryf . die kleinhandelslagters-
bedryf deur persone uitgevoer van wie dit vereis word om

- *n ligensie vir 'n kleinhandelslagter te besit, of enige ander
kleinhandelslaghuis wat kragtens 'n lisensie vir ’n groot-
‘handelslagter bestuur word, maar uitgesonderd *n Naturelle-
winkel, soos bepaal in die Winkelure Ordonnansie (Trans-
vaal), 1923, soos gewysig, of soos dit van tyd tot tyd gewysig
kan word; e

. .y, verkoopsdame ”, °n vroulike werknemer wat in diens is om

" yleisprodukte en vooraf-gesnyde vieis. te verkcop, met inbe-
grip ‘van die weeg en toedraai, van sodanige vieis of vleis-

" produkte maar wat:nie vleis volgens die kliént se bestelling
en verlangde gewig moet sny nie;

“ experience

*n vakleerling, wat klante werf of bestellings van klante |

GOVERNMENT GAZETTE EXTRAORDINARY, 20 TULY 1988 o= ree o oo

*“blockman »* ‘means an employee other than:an orderman or

an apprentice who cuts up meat and/or serves customers in an
establishment and/or makes up orders in an, establishment
and who' in addition may supervise the “work . of other
employees or undertake any other work in'an establishment;

“ bookkeeper * means an employee employed on the keeping of

books and accounts and records of the establishment and who
is in charge ‘of such books and records; -

“butcher’s assistant” means an employee, other  than anm

apprentice, who, under ‘the supervision of a blockman or an -
employer who is actually engaged in the work of a blockinan,

. is engaged in breaking up guarters of beef, carcases of mutton, -

. lamb, pork and veal into component cuts only, but shall not
be permitted’ to use the tools of the trade further thereon
except to make sausages and bone and roll meat, and in A
addition, may perform the duties of a labourer;

. “cashier and assistant bookkeeper ¥ means an employee in a

establishment whose duties are confined to the taking of cash
for goods purchased, the booking of orders of customers
and/or assisting the bookkeeper under his or her ‘directions?,

“* casual employee ” means an employes who is c_r:_i'ployed for

not more than three days in any one week;

“Council * means the Industrial Council for the Rétail Meat

Trade (Witwatersrand), registefed in terms of section nineteen
of the Act; ) o -

“ establishment ” means any premises licensed or required to be

licensed under a retail butcher’s licenee and includes any
premises: from which goods are ‘permitted to be sold by
retail under a wholesale butcher’s licence but excluding a
Native Shop as defined in the Shop Hours Ordinance
(Transvaal), 1923, as amended or as may be amended from
time to time; . :

; ” means in relation to an assistant bookkeeper and
cashier the total period or periods of employment which such
-employee has had on the work which may be performed by
an assistant bookkeeper and cashier whether or .not such
employee had previously performed such work in an establish-
ment in the Retail Meat Trade; and in relation to a saleslady:
the total period or periods of employment which such

* employee has had in selling small goods; '

f‘ hourly wage "— i

(@ in the case of a weekly paid employee is the weekly
wage divided by 46; and = ' e

{b) in the case of a monthly paid employee 18 the monthly
wage divided by four-and-ome-third times 46; . -

“weekly wage”, in the case of a monthly paid employee is

the monthly wage divided by four-and-one-third; .

“labourer * means an employee exclusively employed in one.'

* or more of the following occupations:—

(a) Cleaning of premises, vehicles, live animals, utensils,
_ implements or machinery; ' o
(b) loading or unloading goods, meat or poultry. into or
from vehicles; ) : e
(c) delivering ‘or conveying letters, messages or goods on
foot or by means of a bicycle, tricycle or hand "
- propelled vehicle; - - .
{d) the collection of ~orders. and money from customers
- beyond the establishment; S AT
(e) sawing up soup meat by handsaw;
. () cleaning and chopping of bones; =
(g) cutting up and melting of fat for dripping;
‘(h) cleaning and grinding of tools;
(i) plucking and dressing of poultry;
(/) Pumping of meat; :
(k) mincing of meat;
() skinning and cleaning of game and calves; =~

“ motor vehicle driver” means an employee engaged in: driving
a motor vehicle for the purpose of collecting or delivering
meat andjor goods authorised to be sold under a. retail
butcher’s licence and, for the purpose of this definition
includes .all periods of driving and any time spent by the
driver on work connected with the vehicle or the load, and
all periods during which he is obliged to remain at his pos

. in readiness to drive; .

« orderman * means an employee, other than a blockman or an

" apprentice, who is employed in canvassing for or taking
- orders from customers beyond the establishment and who
makes up such orders, whether or not he himself delivers
such orders, and who may in addition assist generally in an-
establishment; provided that not more than 60 per cent of
‘his time is worked in the establishment; - :

"W Retail Meat Trade” or “Trade” means' the retail butchery

trade carried on by persons required to hold a retail
butcher’s licence or any retail butcher shop operated under
"a” wholesale buicher’s licence, but excluding a Native ‘Shop
as defined in the Shop Hours Ordinance (Transvaal),. 1923, as
amended or as may be amended from time to fime;

" “galeslady ” ‘means a female employee employed in ‘the sale

of small goods and pre-cut ‘meat including the weighing
and wrapping of such meat or small goods but ghall ‘not- cut
meat to the customers Tequirements and desired weight;

3
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I % e’ s"k(etans van' dlc vaerhcldsraad vu- dle

andclvlelsbedryf (W:twatcrsrand)

,,wag ** *n werknemer wat persele, gcbouc, hekkc dcure _voer-
tuie of ander -ciendom bewaak. _ i ! :

4 BF‘SO‘LDIG]NG

(l} Geen laer lone as die volgende mag deur’ ’n werkgewer
. betaal of deur ‘n werknemer aangeneem word nie:-—

_ ) £ osoods
(a} Blokman ...... .. 8150 per wcck
- (B)- Bockhouer- 4 . - e
Manlik........... T S .. 30 00 per maand.
VEOUlK. e i vevdeens 2210 0 per maand.
“ () Slagtersassistent. ... .. it T . D 1_0_ 0 per week. - -
(d) Kassier en aqsmtent boelkhouer— _ B i
churcnde le jaar ondervmdmg ..... 10 0 O per maand.
Gedurende 2e jaar ondervinding...,. 11 10 0 per maand.
Gedurende 3e jaar ondervinding..... 13 0 0 per maand.
~ Gedurende 4¢ jaar ondervinding..... 14 10 0 per maand.
Gedurende 5e jaar ondemndmg ..... 16 0 "0 per maand.
S DIBAENA e g s wive rvin s e s . 18 0 0 per maand.
115 0 per dag 3

(e)Losblokman. ...... e R
o (of gedeelte van 'n dag).

’ 110 O r dag

‘(of gedéelie van 'n dag)

@ ARDEICr e e aiieaes ] 15 0 per week.
(h) Bcstuurdcr van 'n motorvoertulg waar— b ;
- vdn die gewig sonder vrag saam met dle

gewig sonder vrag van 'n.sleepwa of -
sleepwaens wat deur die vocrtulg getrek -

R ER R

(f ) Los bestellmgsman

_word— et
" (i) hoogstens 4, 000 1o A8l s a5 .. 310 0 per week.
g {u)meeras40001b 4 10 _0_;per_week.
(i) ‘Bestellingsman .. ....cveeeuee.. weacas 8 0. 0 per.week.
U)Velkoopsdame— : L fr ot ¥ w
' .churende 1e jaar ondervmdlng ..... 10. 0' 0 per maand.
.. Gedurende 2e jaar. ondcmndmg” ... ;11710 0 per maand.
Gedurende 3e jaar ondervinding..... 13 0 0 per maand.
Gedurende 4e jaar ondervinding..... 14 10 .0 per maand.
Gedurénde 5e jaar ondervmdmg. .... 16 00 per maand.
s owopldaarna e e s ..~ 20 0 O per maand.
i (k) Werknemers nie elders genoeminie..... © 2 0 0 per week.,
0 Los werknemer ultgesondcrd n los biokman of hestcllmgs-
man:—

Die minimum loon wal deur ’n werkgewer vir élke dag
_ dlens of -gedeelte van.’n dag dlcns besoldig moet word
is soos volg:—

{a)'In die geval van. al. die werknemers vir wie ' n
stygende loonskaal 'in: subklousules (1) (d) en (I
(/) van hierdie klousule voorgeskryf is, een-vyfde
“vad die’ hoogste weekloon, voorgeskryf vir -’n
“werknemer wat dieselfde klas wcrlc verrig wat van
’n los werknemer vereis word."
(b) In' die gcval van alle ander werkncmers u;tge-
sonderd ‘n los biokman of bcstcllmgsman een-
- vyfde van die weekloon, voorgeskryf - vir *n: werk-
* nemer wat dieselfde klas. werk vcmg wat van ‘n
los ‘werknemer vereis word.

(2) n Lewenskostetoclae oorcenkomstig  die bepalings van
Oorlogsmaafreél No. 43 van 1942, soos gewysig, of soos van tyd
tot, tyd gewysig kan word, moet terselidertyd aan werknemers
bcha] word as wat hulle ander besoldiging betaal word

3) Dxﬁerc.'mefe loonskale—n Werkgewer wat van ‘n lid van
‘gen klas,. van sy werknemers vereis of hom toelaat om op ’n
dag, hetsy bo en behalwe sy eie werk of in plaas daarvan, alte-
same vir meer as een uur werk van 'n andcr klas te verrig,
waarvoor of— o S

(a) 'n hoér loon as dié vir sy eie. klas, of -

by stygende loonskaal wat €indig op 'n hocr loon as dté vir
sy eie klas;

voorgcskiyf word in subklousule {1), moet dié werknemcr op
daa.rdlc ‘dag soos volg betaal:—" - .

(1) In dlc geva] in paragraaf (a) gcnccm rnmstens een-sesde
. van die hoér weekloon in subklousule (1) voorgeskryf; en

“(iiy in- die- geval in paragraaf (b) gencem, minstens een-sesde
van die hoogste weekloon in subklousule (1) vir die hogr
klas voorgeskryf

met. dien verstande dat as die emgste ondcrskcld ‘tussen klasse
kragtens subklousule (1) gebaseer is op cndcrvmdmg geslag of
‘ouderdom, 'die bepabngs van hierdie subklousule nie van toepas-
sing 'is nie.

IR (10 Kontrakbasis—FEike werknemcr ‘moet beskou word as n
weeklikse werknemcr tensy hy binne die woordomskrywing van
', 1os werknemer ” val en moet mmstens die volle weekloon, voor-
geskryf in subklousule (1) vir, 'n werknemer van sy klas, betaal -
:word,. onderworpe aan die bepalings- van subklousule (3) van
-.amke[ 4-en_subklousule (3) van klousule 5, hetsy hy die volle tyd
of minder gewerk het, en is onderworpe aan die ander voorwaar-
des (vir sover hulle van tocpassmg is) wat vir so 'n werknemer
voorgeskryf is, .

4

o o Secretary ‘mieans “the Secrétary ‘of ‘the "Industrial” Councll

"' for the Retail Meat “Trade (\?Vltwatersr&nd), i

S watchman ” means an employee who is engaged in guardlu'i;'
prcmlses bmldmgs, gates doors, . vethlcs or. ather prcpcrty.

4, REMUNERA’[’ION

(1) No ‘employer shall’ pay ancl no cmployec shall a,cccpt wages
lower than the’ fcIIowmg —_

. SR - PN T d = -
(q) Blockman....... ... cresresssess G 8,15 o per weck.
(b) Bookkeeper— . :
Male. ..o it iiiahaiaaea.. 30 0O '0 per month.
" Female.......... Gigsriasaaseaneas 22 1000 per month. -
(c) Butcher’s assistant......... o vierive.. 21070 per weck,
(d) Cashier and assistant bcokkeeper—
During first year of expelﬁi'encc. S e per month
During second year of experience.... 11 10 0. per month,
‘During third year of experience...... 13 0 0 per month,
_ During fourth year of experience..... 14710 "0 per month,
- During fifth year of experience,.....- 160 0 per month,
‘Thereafter....... e . 18 00 per. mcnth.
(e) Casual blockman......_.'....' ......... 115 0 per day.
§ TTEN A e St part of a'ddy)
( 12 Casual ordcrman. 1 10 0 per. day.
. B B (Or. part of a (day).
() Labourer...'.-..','.......-.-.-..;..; ...... R 15 0 per week.
(h) Driver of motor vehicle thé unladcn. _
weight of “which, together “with the
. unladen weight of any trailer or trallcrs -
- drawn by such vehicle-— ! oo m HENSNE S
© (i) does not exceed 4,000 lb‘ canenas 31000 per week.
(11)exceeds4000 bl S e A0 0T per week.
(@ Orderman. N Saiaecaendiavis, | B0, 0 pcr wcek.
() Saleslady— * ' T s il b
. During first year of expcncncc,. S T Opcr month,
During second year of experience, ... . 11 10. 0, per: month.
During third year of experience. .. 13 0 0 per month.
During fourth year of experience. 14 10 O per month,
During fifth- year of cxpcncncc' .16 0 0 per month,
Thereafter. ... fivi .., . 20 0.0 per month.

(k) Employees Tot elsewhere spec1ﬁed 2 00 per- “week,

(f} Casual employce other. than a. casua.l blockman or, ordf:l:-
man:—

The minimum rate at, which remuneranon shail be
paid by an employer for.each. day or. part of a day of
" employment shall be as follows:— ...

(@) In the case .of all those employees fcr whom a
rising scale’ of pay is prescrlbed in sub-clause
1 (d) and 1 (j) of this clause, one-fifth of the
“highest weekly wage prescribed for. an-employee
-~ performing the same class of work: as the casual
employee is required to perform... -

(b) In the case of all other cmployces othcr 1han a
casual blockman or orderman, one-fifth' of  the
weekly wage prescribed for an employee | per-
forming the same class of work as thc casual

. employcc is rcquucd to- perfcrm .

(2) Employecs shall’ be paad at the same time as their other
remuneration -is paid, a. cost of hvmg allowance in accordance
with the provisions of War Measure Mo, 43 of 1942 as ‘amended,
or as_may be amended from time to time.

- (3) Difjéerential Rates-—An cmplcycr who. requlres or perm:ts
a-member of one class of his employees.te perform for' longer
than one hour in the aggregate on any day, either in addition
to his own work or in substltut:on thercfor work . of anmhcr
_-class for which either— it i T

(a) a wagc higher than that of his own class, or
- (b) a_rising scale of wages termlnatlng m a Wage lu h'cr'-g'han
. that of his own' class;
is prescribed in’ sub-clause {I] shall pay to such employce m
respect of that day—

[61] in the case referred to in paragraph (a), not’ less thaﬂ
one-sixth of the higher weckly wage prcscrlbed in: sub- =
clause (1); and

(ii) in the case referred to in paragraph (b), not ]css than
one-sixth of the hlghest weekly wage prescnbed m sub—
clause (I) for the hlghcr class; B

prov;ded that where the difference’ between c[asscs is, m tcrﬁrs
of sub-clause (1), based on. experience, sex or age, thc prov151ons
of- this sub-clause shall not apply. .

(4) Basis of Contract.—Every: cmploycc shall be dccmed to
be a ‘weekly “employee unless he falls within the: definition
“ casual 'employee ” and ‘shall “be. paid” not-less :than: the [ull
weekly ‘wage prescribed in sub- clause (1) for an’employee of his
class,’ sub]ect to the provisions of sub-clause (3) of clause 4 and
sub-clause (3) of clause 5, whether “he has worked. full time or
less, and shall be subject 1o the other conditions (in so' far as'they
may be applicable) prescribed for such an employee
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5. ‘BETALING- VAN “BESOLDIGING.

" (1), Lone, oortydloonskale en  lewenskostetoelaes moet week-

liks op Saterdag:ten -volle .in -kontant betaal word aan . werk-
nemers vir wie lone op 'n weekbasis voorgeskryf word, of op of
- voor dié laaste'dag van elke maand aan werkneiners ‘vir wig"lone
op 'n maandbasis voorgsskryf word, “of by  diefsbegindiging in
die geval van los werknemers of ander werknemers, indien dit
voor die gewone betaaldag van. hierdie werknemers plaasvind.
.2y Behalwe soos bepaal by. die Maturelle (Stadsgebiede) Koa-
solidasiewet, 1945, of by die Naturellearbeid Regeiingswet, 1911,
kan dit van. geen werknemer vereis word om as deel van sy
dienskontrak by die werkgewer, of by 'n plek deur sy werk-

gewer aangewys, te loseer of in te woon of goedere van sy werk-

gewer te koop nie. . o g
. 'n, Werknemer wat instem om losies of inwoning of albel
van. sy werkgewer aan te neem, kan nie verplig of toegelaat
word om meer per week te betaal nie as— A

Vir losiesen  Slegs  Slegs vir
.. huisvesting.. vir losies.. huisvesting.
Arbeider, | slagtersassistent en £ s d. s d s, d.
- '"werknemier nie elders geneemi =" o s i I
i1 T L0060 470 200
" Alle ander Werkpemers. . 175 0" 17 457 08 8

"(3) Geen  boetes. of aftrekkings .van: enige aard. mag gedoen

dien verstande  dat—

(a).as 'n werknemer sonder toestemming van die werk wegbly,
“ .o __t&cdra_g in verhouding tot die afwesigheid afgetrek kan
,_-I.WO]_ ; - L Shi S ey R - E, Vo
(b) in" die ‘géval van ’n werknemer wat instem om van die
“evewerkgewer losies en/of huisvesting aan te neem,.’n -werk-

gewer van dié ‘bedrae 'n bedrag kan aftrek wat nie_die
bedrag, in subklousule (2) van hierdie klousule bepaal, te
DOWE BN MIEr, o UL L Bt R s R
(c) bydraes aan di¢ Raadsfonds ingevolge die bepalings van
., klousule 13,, vakverenigingledegzid ingevolge klousule 15 (6),

"""en pensioenbydraes ingevolge klousule 12 van- hierdie
»orwQoreenkems afgetrek mag word; s
(d) as 'n werkgewer ingevolge enige wet, ordonnansie of regs-
geding verplig is om 'n betaling vir of tén behocwe van
oy vwerknemer te. doen,venige sodanigs bedrag -wat aldus

“betaal is," afgetrek kan:word. . -

B i " R
e : ' 6: BESIGHEIDS- EN WERKURE. . .
. (1) ‘Besigheidsure-—Geen werkgewer mag 'n inrigting ‘open of
toelaat dat ’n inrigting geopen word vir die doel om te handel
of goedere te verkoop of te verskaf of om toe te laat dat 'n
werknemer 'goedere in ‘of uit die ‘inrigting :soos volg verkoop of
verskaf nie:— -
. ()°Op 'n Sondag of openbare vakansiedag;
(i) vroegr as 6-uur in die'oggend; - i 2 i
@iii) later as 3-uur in di¢'middag op Maandag; Dinsdag, Donder-
. . dag en Vrydag: : Sy
- (iv) later as 12-uur middag ‘op Woensdag of I-uur in die
.. middag op Saterdag., v b e Fey
©(2) Werkure—(i) Die gewone werkure ten opsigle waarvan
minimum  lone in -hierdiz Qoreenkoms voorgeskryf is, ~moet
hoogstens 46 vur 'per. week wees. ,
. (i) Geen werkgewer mag 'n werknemer in diens neem en geen
werknemer mag soos Vvolg werk ‘nie:— e
i(a) Langer as 8% uur op een -dag; hierdie ure moet voltooi wees
L bine 10-uur van die. aanvangstyd van die werk, uitge-
sonderd op Donderdac en Vrydae, wannser die werkure
_ hoogstens 9 uur moet wees wat binne 10 uwur van dic
7 aanvangstyd van die werk voltooi moet wees;
_(B).vir ‘n aanecenlopende tydperk van meer as vyf uwur sonder 'n
U Shonderbroke tussenpoos’ van minstens een’ uur; met dien
verstande dat tydperke van werk wat deur ’n_tussenpoos
. ~wan minder as 'n uur onderbreek word, vir die -doel van
" hierdie ‘subklousule as aaneenlopend beskou moet word;
' (¢) op meer as ses dae in een week; . - ;
- (dy'op*n Sondag of openbare vakansiedag;
(e) later as middag op Woensdag; i o, 5 ;
(f) later as 5 nm. op- Maandae, Dinsdae, Donderdae en Vrydae;

() later as | nm. op Saterdac.

(3) Geen werknemer in vaste diens by n_werkgewer in -die.

kleinhandelvleis bedryf word toegelaat om sonder die skriftelike
toestemming van die Raad vir 'n tweede werkgewer 'in die
bedryf en/of in 'n ander bedryf binne of buite die ure te werk
wanneer dit van-hom verwag word om ingevolge die bepalings van
subklousile (2) van hierdie klousule vir sy oorspronklike werk-
gewer tz werk nie. :

- 7. TYDSTATE, DIENS- EN LOONREGISTER.

(1) Elke werkgewer moet op 'n opvallende plek in sy inrigting
elke Maandagoggend, of op die volgende dag as Maandag
'n openbare vakansiedag is, 'n tydstaat vertoon wat die tyd aan-
gee wat elke-werknemer gedurende daardie week daagliks moet
werk, en hy moet die tydstaat gedurig gedurende daardie tydperk
‘opgeplak- hou; met dien verstande dat indien dis werkure van 'n
werknemer of ‘werknemers nie van week. tot week verander nie,
die tydstaat geéndosseer en geteken kan word deur die werk-
gewer , vir- die week wat begin op............ €n tot verdere kennis-
gewing 7, en voorts met dien verstande dat wanneer die werkure

3

van.'n: werknemer  verander word, 'n nuwe tydstaat opgestel -

moet- word.. - o

..ongeluks- en ingelyste siektebydraes ‘ingevolge klousule 10

fr ey 54

word. van bedrae wat aan 'n werknemer verskuldig is npie; met

woo - 5. PAYMENT OF REMUNERATION. e

(1) Wages, cost of living allowance and payment for overtime
rates shall “be” paid "in. full 'in cash weekly” on Saturdays-to
employees for whom' wages are prescribed on a weekly ‘basis,
or not later thian the iast day of ‘each month for employees
for whom wages are prescribed on a monthly basis, ‘or 6n the
termination oi employment in the case of casval employees or
other employees, if this should take place before the ordinary
pay day of such employees. . -

_(2) Save as provided in:the Natives (Urban Areas) Consplida-
tion" Act, 1945, or in the Native Labour Regulation Act, 1911,
no employee shall be required as part of his contract of employ--
ment to board and/or lodge with his employer or at an ¥ place
nominated by his employer or to purchase any goods from his
employer. ' Ee ;
" An employee who agrees to accept board or lodging or both
from his employer shall not be required or allowed to pay more
per week than— . R T

For Board For -_ -
s L ar Board " Lodging
i ) w0 Lodging.  emly. 0
— ; R ST T T I
_ Labourer, butcher’s assistantand = P
~_emiployee noi elsewhere, speci- s Sl
-7 0 6 0 40 20
~ Allother employees............ 1 6 0 1740 .8 8%
(3) No fines or deductions of any kind shall be made_ from

?mo'il'l_"lt_s"\dut_’lll,ig.__ég{l_y empioyee, provided thape— =i

(a) when an employse is away or absents himself without
- permission from work, a pro rata amount may be"deducted
for the period of such absence; - el Y
(b) an employer may deduct from such amounts, in the case
of an employee who -agrees to board andjor lodge with
him an amount not exceeding the .amount. provided for
in sub-clause (2) of this clause; ' e i
{¢) contributions to the Council fund in terms of clause 13,
. trade union subscriptions in termis of clause 15 (6),
~ Accident and Scheduled Disease contributions in terms of
“clange 10 and pension contributions in terms-of clause "12
of this Agreement may be-deducted; . | e g 4
(d) where an employer is compelled by any law or o inance
" or legal process to make payment for or on behalf of an
. employee, any such amount so paid may be deducted.

6. Hours oF BUSINESS AND HOURs OF WORK.

“(1) ‘Hours of Business.—MNo employer shall open or permit to
be open any establishment for the purpose..of -trading. .or sell
or supply goods or permit any empioyee to sell or supply goods
in or from such establishment— P B ek AGHLBSRN s
(i) on any Sunday or public holiday;
(ii) earlier than 6 o'clock in the morning;
(i) later than 3 o’clock in the afternoons
* Thursday and Friday, : )
(iv)later than 12 o’clock noon on Wednssday or 1 o'clock in
" the afternoon of Saturday. -~ = -~ :

of Mo.nd_ay;__ Tuesday,

(2) Hours of Work—(i) The ordinary working hours in respect.
of which minimum wages are prescribed in this Agresment shall
not exceed 46 hours. -per. week. <

(ii) No employer shall- employ an employee and no employee’
shall work— g ¢ oo =R

“(a) for more than eight-and-a-half hours on any one day, such.

‘hours to be compieted within 10 hours from the time of

- commencement oi duty except on Thursdays and Fridays

" when the houss of work shall not exceed nine hours to be
completed within 10 hours from the time of commencement

. of duty; : LR R
(b) for a continuous period of more than five hours without 4n
uninterrupted interval of at least one hour; provided that

for the purpose of this sub-clause, periods of work inter-
rupted by an interval of less than one hour shall be deemed

. to be continuous. no # e e

‘(¢) 'on more than six days in any one week;

(d) on any Sunday or public holiday;

(¢) later than noon on Wednesday; gy g AR G B

{f) later than 5 p.m. on Mondays, Tuesdays, Thursdays and

Fridays; : G E e el
 (g) later than 1 p.m. on Saturdays. :

(3) No employee in regular employment with an employer in
the Retail Meat Trade shall be permitted to work for. a second
employer in the trade andfor in any other trade within®or out-
side the hours he is called upon. to"work in terms of sub-clause
(2) of this clause for his original employer, without the written

~ permission of the Council, !

7. TiMe SHEETS, ATTENDANCE AND WAGE REGISTER.

(1) Bvery employer shall exhibit in a conspicuous place ‘within
his-establisment every Monday morning or the next day if Monday
is ‘a public holiday, a time sheet showing the time to be worked
daily by every employee during that week and shall keep such
time sheet continuously exhibited during’ this period; provided that
if the hours of work of an“employee:or employees" dre" not
changed from week to week the time sheet may be endorsed:and
signed by the employer *“for the week commencing............0x0 .
and until further noti¢e ” “and, provided furtherthat when . the

$ 0 k of an employee are changed a fresh time sheet be

hours of work

prepared.
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“(2) Blke werknemer, uitgesonderd “’rmniotorvoertuigbestuurder,
*n slagtersassistent, 'n werknemer wat nie eiders genoem word
nie, of 'n arbeider, moet elke dag in 'n presensiersgister, wat sy
werkgewer moet verskaf, aanteken hoe laat hy begin: werk en hoe
laat hy ophou vir. die dag, tesame met besonderhede ‘wat -betref
die tyd wat hy ophou werk kragtens hierdie Qoreenkoms, en hoe
laat hy daama weer begin werk, en die begin- en ophoutyd van
enige ander tydperk wat hy gedureénde die dag nie gewerk het nie.
" Elke werknemer moet die aanvangstyd van die werk, die ophou
en die hervatting van die werk vir etensuur en die ophoutyd
vir die ‘dag aanteken op die iydstip wanneer dit plaasvind.

" (3) Die bepalings van hierdie klousule is nie van ioepassing op
*n wag, of 'n werknemer wat 'n basiese Toon van £80. per maand
of mesr ontvang nie, uitgesiote oortydbesoldiging, lewenskoste~
toelae of ander toelass ingevolge kiousule 25 van hierdie Qoreen-
koms. : '

8. OoRTYD. W

(1) Qortyd, dit wil s& tyd gewerk buite die.pewone werkure .

van ‘n werknemer soos voorgeskryf in artikel 6, mag nie gewerk
word voordat toestemming van dic Raad deur bemiddeling van
die. sekretaris -verkry is nie. : ) i -
. (2). Dortydbesoldiging moet teen 1} maal die werknemer se
uwurloon, met uitsluiting van lewenskoste- of ander toelaes, vir
elke uur of gedeelte van 'n uur aldus géwerk, bereken word;
met dien verstande dat indien oortyd op ’n daagiikse basis bereken
van - die: oortyd - verskil  wat volgens ‘n-weeklikse basis. bereken
. is, die basis ten gunste van die werknemer aangeneem moet word,
. (3) Van geen werhnemer kan geis word ‘om oortyd sonder sy
* foestemming te werk nie. L7y :
{4) Tn noodgevalle as gevolz van die feit dat vleis laat by die
inrigting afgelewer word, kan, ondanks andérshuidende bepalings
" wat hierin genoem’ word, oortyd van hoogstens twee uur op 'n dag
in 'n inrigting gewerk word. : _
(5) Geen toestemming mag verleen word om  meer as twee
. uvur oortyd op 'n dag, of ses uur in ’n week te werk nie; met
dien verstande dat dic totale getal oortydure mie meer as 30 in
’n jaar is mie. : ] g s _
(6) Die bepalings van hierdie artikel is nie van toepassing op
*n wag, of 'n werknemer wat in basiese loon van £80- per maand
of meer ontvang nie, uitgeslots lewenskoste- of ander toelaes
ingzvolge klousule 25 van hierdie Qoresnkoms; met dien verstande
dat so 'n werknemer, vitgesonderd 'n wag, hoogstens twee uur op
n dag oortyd mag werk, . g : E
(7) Wanneer i ‘blokman, bestellingsman- of 'n vakleerling, weens,
die laat aflewering van vleis by sy werkgewer se inrigting, gelas
word om in die inrigting te versuim met die doel om vleis in
ontvangs te neem, moet enige tyd waarin hy vir sodanige vleis
buite die gewoné' werkure soos aangeges op die tydstate genoem
in artikel 7 (1), wag, nie as werkure beskou word fiie; met dien

. verstande dat ’n werkgewer nie van so 'n blokman of vakleerling

vereis om werk gedurende sulke tydperke te verrig nie en voorts
met dien verstande dat so 'n werknemer die tyd waarin hy vir
sodanige vleis buite die gewone ure gewag het, in die kolom
5, opmerkings ™ van die presensiercgister kan aanieken, en nie
onder die kolom ,, gewone werkure ™ in die presensiercgister nie.

9, JAARLIKSE VERLOF,

(1) Elke werknemer moet vir elke voltooide jaar van sy diens
by . dieseifde werkgewer twee agtereenvolgende weke verlof van
afwesigheid met volle betaling toegestaan word; met dien ver<
stande dat indien ’'n openbare vakansiedag voorkom wanneer
die werknemer met verlof is, daardie vakansiedag by dieselfde
tydperk as 'n verdere verloftydperk met volle betaling gevoeg
‘moet word. Die werkgewer moet die tyd wanneer die verlof
geneem most word, vasstel, maar indien die werkgewer ‘n
werknemer hierdie verlof nie op ’n vroeér datum toegestaan het
nie, moet die verlof gegee word om binne ’n maand na die
.Voltooiing van ’n-jaar diens te begin. Jaarlikse verlof mag nie
met ‘n tydperk van verpligte opieiding ingevelge die Zuid Afrika
Verdedigings Wet, 1912, of met enige -tydperk van sickteverlof
‘kragtens artike! 10 van hierdie Qoreenkoms of met enige tyd-
perk van kennisgewing van diensbegindiging kragtens kiousule 26
van hierdie Ooreenkoms saamval nie. :

. (2) By. diensbeéindiging moet 'n werkgewer aan sy werknemer
‘die volgende betaal : — )

_{@) Volle besoldiging t.o.v. jaarlikse verlof wat hom toekom
teen die besoldiging wat die werknemer ontvang het toe
sy verlof moes begin, maar wat nie voor die datum van
- diensbeéindiging toegestaan is nie; en
.-(b) 1/25ste. van 'n week se besoldiging ten opsigte van eike
) voltooide week diens by die. werkgewer na die datum
waarop hy ’n jaar diens ingevolge die bepalings van sub-
 klousule (1) voltooi het, of die datum van sy diensaan-
‘vaarding as sy diens minder as 12 maande is, na gelang van
die geval,

(3) Vir die toepassing van hierdie artikel word dit beskou dat
die uitdrukking ,,diens” ’n tydperk of tydperke omvat waarin
n werknemer—: ;

(@) met verlof afwesig is ingevolge die bepalings van sub-
klousule (1); . ;
(b) verplig word om opleiding mee te maak

D ) ingevolge die
‘Zuid Afrika Verdedigings Wet, 1912; = . - :

(¢) afwesig is van sy werk op bevel of op versoek van sy. :

werkgewer;

(2) Every employee other “than a -metor. vehicle - driver,. a
butcher’s assistant, and employee not elsewhere specified or a
labourer, shall cach day enter in an attendance register, which his
employer shall provide, the time he starts work and the time he-
finally ceases work for the day together with particulars as to the
time he ceases work in terms of this Agreement; and the time he
resumes work thereafter, and the commencing and finishing times

of any other pericd during the day during which he was not
_employed. o : s .

Every employee shall make every such entry commencing. work,
ceasing and resuming work for meal breaks and ceasing work

for the day at the time of occurrence. o

(3) The provisions of this clause shall not apply to a watchman
nor to an employee who in receipt of £80 per month or more
excluding overtime paid, cost of living allowance or other allow-
ances in terms of clause 25 -of this Agreement.

8. OVERTIME,

" (1) Overtime, that is, time worked outside the ordinary working
hours of an employee as prescribed in clause 6, may not be
worked excepi with the permission. of the Council being first
obtained through the Secretary. '

+(2) Payment for. overtime shall be at the rate of ‘one-and-a-
quarter times the employee's hourly wage, exciuding cost of living
or other allowances, for each hour or part of an hour so worked;
provided that if overtime calculated on a daily basis differs from
that calculated on a weekly basis, the basis more: favourable to
the employee shall be adopted. : .

(3) No employee shall be required to work oveftime._\viihon;

his consent.

(4) Notwithstanding anything to the contrary hérein contained,
in cases of emergency due to late delivery of meat to an establish-

1ent, overtime not exceeding two hours in any one day may be
worked. : ) 2

(5) No permission shall be given to work overtime exceeding
two hours on any oane day or six hours in any one week; provided.
that the total number of hours overtime shali not exceed 30 hours
in any one year.

{6) The provisions of this clzuse shall not apply to a watch-
man nor to an employee who is in receipt of 'a basic wage of £80
per menth or more excluding cost of living allowance or other
allowances in terms of clause' 25 of this Agreement provided:
that such employee, other than a watchman shall not work for
more’ than two hours covertime on any one day.

" {7) When a blockman, orderman. or an apprentice owing to-

the late delivery of meat to his employers establishment is
instructed to wait in the establishment in order to fake delivery
of the meat, any time spent waiting for such meat outside the

-normal working hours as shown on the time sheet referred to

in clause 7 (1) shall not be regarded as working time; provided
an employer does not require such blockman or apprentice to’
perform work during such periods and provided further that
such employee shall enter the time spent in waiting for such
meat outside the ordinary hours in the * Remarks” column of
the attendance register and not under the “normal hours of

work” column in the attendance register.

9. ANNUAL LEAVE."

(1) Each employee shall be given for each cémpleted. yéé.r of
his service with the same employer two consecutive week's leave
of absence on full pay, provided that if a public holiday occurs

- while an employee is on leave, such holiday shall be added to

the same period as a further period of leave on full pay.  The
employer shall fix the time when such leave-shail ‘be taken, but

if the employer shall not have granted to the employee  this..

period of leave at an earlier date, such leave shall be given so
as to commence within one month after the termination of .a
vear’s service. Annual leave shall not run concurrently with
any period of compulsory training - under the South African
Defence Act, 1912, or  with any period of sick leave in terms

‘of clause 10 of this Agreement or with any period of notice of

termination of employment in terms of clause 26 of this Agree-

ment. = : :
(2)-Upon termination of employment, an employer shall pay

to his employee— .

(a) full pay in respect of annual leave which has' accrued to’
him at the remuneration the employee was receiving when-
his leave became due but was not granted before the date
of termination of employment; and

(b) one-twenty-fifth of a week’s pay in respect of each com-
pleted week of employment with the employer after the
date on which he completed a year’s service in terms of
sub-clause (1) or the date of his engagement when his
service is less than twelve months, as the case may be.

(3) For the purpose of this clause the expression “employment n
shall be deemed to include any period or periods during' which
an employee is— ; . ] 2

(a) absent on leave in terms of sub-clause (1); or .

(b) required to undergo training under the South Adrican

© Defence Act, 1912; . .

(c) absent from work on the instructions or at the ‘request - of

his employer; 3 : . 2
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(@) van sy werk weens sickte of ‘n ongeluk afwesig is en sy
diens nis bedindig is nie; ) - :

wat altesaar in die geval van (b), (¢) en (d) hoogstens-ﬁcn ‘weke

bedra en dit moet beskou word dat diens 'H aanvang nesm-—

(i) in die geval van ’n werknemer wat to.v. sy diens by
dicseifde werkgewer in die kleinhandelvieisbedryf in die
gebiede gencem in klousule 1, voor die inwerkingtreding
van hierdie Ooreenkoms kragtens enige wet op verlof
geregtiz was van die datum af waarop. s0 'm werknemer
_'1§'as ingevolge sodanige wst op verlof geregtig  geword

et; Lo :

(i) in die geval van ’n.werknemer wat by dieselfde werk gawer
in die kieinhandelvleisbedryf in die gebiede genocem in
klousule 1, voor die aanvangsdatum van hierdie Coreen-
koms in dicns was, en op Wwic enige wet wat voorsiening
maak vir jaarlikse verlof t.o.v. diens in die kleinhandel-
vieisbedryf in gebiede genocem in klousule 1, van toepas-
sing was, maar wal nie op verlof ingevolge daarvan van

die datum af waarop sodanige diens 'n aanvang gene=im het, |

© geregliz geword het nie; _
(ili} in die geval van enige aander werknemer, van die datnm
af waarop die werknemer in sy werkgewer se diens begin

werk het, of van die datum af van die inwerkingtreding

van hierdie Qoreenkoms, ma gelang van dic jongate.

(4) Elke werkgewer moet die Sekf:té_ris van die Kaad in die

vorm van Aachangsel A in kennis siel wanneer enigeen van sy
werknemers met veriof gaan em aan 'n werknemer aan wie
verlof kragtens subklousule (1) van hierdie klousule toegestaan 1s,
sy besoldiging to.v. -die verloftydperk op of voor die laaste
werkdag. veor die aanvang van geacemde tydperk betaal.
(5) Geen werknemer mag werk in enige bedryf verrig terwyl hy
met jaarlikse veriof is nie, en geen werkgewer mag *n werknemer
gedurende sy jaarlikse verlof in diens neem nie. : ;=

(6). Openbare - vakansiedae—'n Werknemer is geregtig op en

moet volie besoldiging op alle openbare vakansiedae toegestaan
word. ; . )

~ 10. ONGELUKS- OF INGELYSTE SIEKTEVOORDELE.

(1) Hierdie klousule is slegs van. tqepas's_i'ng op voltydse blok-
manne, manlike boekhouers, bestellingsmanne, vroulike boek-
houers,
leerlinge. .

(2) Ten einde Ongeluks- en Ingelyste Sicktevoordele aan werl-
nemers wat in subklousule (1) hierbo genoem is, te verskaf, moet

n werkgewer 'n. bedrag van die loon watl aan genoemde werk-

nemers In sy diens betaal word, aftrek in ooresnstemming met

die volgende lys ten opsigte van elke voltooide maand diens of

n eweredige bedrag ten opsigte van 'n gedeelte van n maand
diens, wat bereken word deur die maandelikse bedrag te deel deur
die getal dae in gencemds maand en te vermenigvuidig ‘deur
die getal dae waarop in sodanige maand gewerk is, met inbegrip
van opeeavolgende nie-werkdae wat onmiddellik op die laaste dag
diens volg, tot die naaste pennie bokant die berekende bedrag: —

Per moand.
' : : -
(2) Blokmanne, manlike boskhouers, bestellingsmanne | 10 ¢
(b} Vroulike boskhouers, assisient-boekhouers, kassiers
en verkoopsdames....ovvavns ot e P S 1

(3) Die bedraec wat ingevolge subklousyle (2) hierbo bepaal
word, moet, in die geval van ‘weeiclikse besoldigde werknemers van
"die werknemer se eerste betaling vam besoldiging in die daarop-
volsende maand afgetrek word en in die geval van maandelikste
besoldigde werknemers, van die besoldiging wat betaal word ten
‘opsigte. van elke maand waarop die betaling betrekking het. In
die geval van werkpemers wie se diens _gedurende . die maand
begindig word, moet die aftrekking van die finale betaling van
besoldiging gedoen word. . Die bedrae wat op hierdie manier afge-

trek word, moet aan die Sekretaris van die Mywerheidsraad, Pos-

bus 10589, Jehannesburg, op of voor die 10de dag van elke daarop-
volgende maand gestuur word, saam met ' galyke bedrag van
die werkgewer. Betalings wat ingevolge hierdie - subklousule
‘gedoen word, moet vergesel gaan van 'n volledige staat coreen-
komstiz Aanhangsel E van hierdie Qoreenkoms.

Hierbenewens moet 'n werkgewer 2an die Raad ’n bedrag
betazl ooreenkomstig die volgende Iys ten opsigte van elke vak-
leetling in- sy diens, sonder om enige aftrek ings van genoemde
vaklestling se besoldiging te doen, en dic bepalings van hierdie

klousule is mufatis mulandis van toepassing ten opsigte van '

sodanige betaling:—

Fer

maand.
. el .8 d
Iste-jaarsvakleerling. ..uvsenvsverasaianecnes T ]
2de-inarsvaldeerling. ..o e vee. 40
3de-jaarsvakieeriDE. oo st vrn s ronvies vivus . 0B
dde- of Sde-jaarsvakleering. .. cvvviiheiniinn s . 1 06

(4) Uit die bedrae wat ingevolge subklcusule (3) hierbo ontvang
word, moet die Sekretaris van die Raad premies aan die African
Guarantee and Indemnity Company, Johannesburg, len opsigte
van en namens elke werknemer ooreenkomstig ondergenoemde lys
betadl om génoemde werknemers te dek vir Ongeluks- en Ingelyste
Siektevoordele soos voorsiening gemaak is in Groepspolisse Nos.
5816 en 412112 en behoudens die bepalings en voorwaardes wat
daarin gespesifiseer word en afskrifte van welke polisse aan die
Sekretaris van Arbéid gestuur moet word. ' Betaling van die

knssiers, . assistent-boekhouers, ~ verkoopsdames en vak-

(d) absent from work due to illness or accident and'eﬁiploy-."
ment has not been terminated; i : : =

amounting .to the aggregate in the case. of (b), (c} aﬁd‘ {d). ié nﬁtf
more than ten weeks and employment shali be desmed to
commence— : : o :

(i) i the case of an eémployee who in respect of his employ-
ment with the same employer in the Retail Meat Trade in
the areas referred to in clause 1 had before the coming into -
force of this Agreement, became entitled to leave in terms
of any law, from the date on which such émployee last
became entitied to leave under such law; )

(ii) in the case of an employee who was in employment with
the same employer in the Retail Meat Trade in the areas:
specified in clause 1 before the date of commencement of
this Agreement, and, to whom any law providing for
annual leave in respect of employment in the Retail Meat
Trade, in. the areas specified m clause 1 applied, but, who
had not become entitled to leave in terms thereof, from -
the date on which such employment commenced; -

_ﬂ(iii} in the case of any other employee, from the date on which
such employee entered his employer’s service or from the
g!atti OE ;:.ommg into force of this Agreement, whichever
is the later; ‘ 7 -

(42 Every employer shall notify the Secretary of the Council in
the form of Annexure A when any of his employees. preceed. on
leave and shall pay to an employee to whom leave is granted in
terms of sub-ciause (1) of this clause, his pay in respect of the
period of leave not later than the last working day before the
commencement of the said period. ' ! b

" (5) No employee, while on annual leave shall perfortn any
work in any trade or occupation-and no employer shall employ.
an employe¢ during his annual leave period. :

(6) Public Holidays—An empioyee shall e entitled to a;nd be.
granted leave on full pay on all public holidays.

10. ACCIDENT AND SCHEDULED DISEASE BENEFITS.

(1) This clause shail apply in respect ‘of full-time blc;ck:-m_e.tll.
male bookkeepers, orderman, female bockkeepers, cashiers an
assistant. bookkeepers, salesladies and -apprentices only.

(2) For the purpose of providing the employess referred fo, in
sub-clause (1) above with accident and scheduled disease benefits
an employer shall deduct from the wage paid to the sajd employees
in hig employ an amount in accordance with the following i
schedule in respect of each completed month of employment, or
a pro rata amount in respect of a portion of a month’s ‘employ-
mertt calculated by dividing the monthly amount by the number
of days in the said month and multiplied by the number of days.
werked in such month including consecuiive non-working days’
immediately succeeding the last day of employment, to the
nearest penny in excess of the amount caleulated:— o

Per Month,
d.

(@) Blockmen and male bookkeepers, ordermen....: 160
(b) Female Bookkeepers, assistant bookkeepers, .
_ cashiers and salesladies........ R R e 410

{3) The amounis as determined in terms of sub-clause (2)
above shall in the case of weekly paid employees be deducted
from ' the . employee’s first payment of remuneration - in  the
succeeding montli and in the case of monthly paid employces
from the remuneration paid in respect of each month to. which
the payment relates. In the case of employees whose employ~
ment 'is terminated during the month, the deduction shall be
made from the final payment of remuneration, The amounts 80
deducted shail be tramsmitted to.the Secretary of the Industrial
Council, P.O. Box 10589, Johaanesburg, on or before the 10th
day of cach succeeding month, together with a like amount’
from the employer. Payments in terms of this sub-clause shall
be accompanied by a detailed statement in terms of Annexure
E of this Agreement. o 5 z

In addition an employer shall in respect. of each apprentice
in his employ pay to the Council without effecting any deduc-
tions from fthe said apprentice’s remuncration an -amount in
accordance with the following schedule and in respect of such
payment the provisions of this clause shall mutatis mutandis

“apply:i— _
Per Month.
. C 8. d.
First year apprentice. .. vveuvras T e - T )
Second year apprentice.. v .vivaaes e itesaesie &0 @
" Third vear apprentice......c.ovuuns R e TN I
Fourth or fifth year apprentice.......oovevens I R b

(4) From the amounts received in terms of sub-clause (3)
above the Secretary of the Council shall transmit to the
African. 'Guarantee. and Indemnify Company, Johannesburg,
premiums in respect and on behalf of each employee In
accordance with' the undermentioned schedule to cover the
said employees for. accident and scheduled diseases benefits as-
provided for in Group Policies Nos, 5816 and 412112 and subject
to the terms and conditions specified therein and copies of which

1.

4
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preme elke . maau:i ‘dek die wcrknemer van die 10dé "van’
sodanige “madnd tot die 9de van die'da arﬁpvolgende maand ten’

opsigte “van' die “voordele waarvoor voorswmng m hlerdle_
klousule gcmaak word — g
3 Per.
maand,
5. d.

(@) Blokmanne -en mantike bOukh")!lcl‘S, besteliings- .
B T 11111 o T T B 16 6
(b) Vroulike. boekhou&rs, asmste'}t boekhoue:s, Las—

siers en Verkoopsdames, . ci. v viee et vnrnnas .6 1%
{c) 1ste-jaarsvakleeriing...... R g B
2de-jaarsvakleerling.. ..o iieaanrainrriniriaranan 4 0
-+ 3de-jaarsvakleerlinz. ... viii i gy . 5 3
‘4de- of Sde-jaarsvaldeerling.......oooiiiiaiis 6 7

“(5) Wat oorbly van die geld wat ingevolge ‘H.lkaOl‘a!lIe (3) in-
gevorder word, kom die fonds van die Raad toe wat verant-

-woordelik is vir alle uitgawes in verband met die invordering van

betalings wat in’ ‘hierdie klousile 'en ]nous.ﬂe 12 wvan dié

Ooreenkoms’ bepaal word.

{6) Diie Raad.is die I;ggaam wat vemntwoorde.:k s vir die
-afhandeling van alle sake wat voortspruit uit of in verband staan
met die betalmg van p’emies en voordexe ingevolge hierdie klou-
sule..

(7) ‘H:erle klousmc is van toepasqng vin. die eerste dag van -

diz maand af wat volg op die datum waarop hierdie’ Goreenkoms
bindend verklaar word kragtens artikel 48 (1), (2) en (4) van die
" Wet; met dien verstande dat indien sodanige dag die. eerste dag
van die maand is, die klousule van sodanige datum af van toe-
passma geag moet word,

(8} Wanneer 'n werknemer  afwesig is van werk as gevolg
van 'n ongeluk of sickle wat vergoedbaar is ingevolge hierdie
klousuie, moet sy werknemer voortgaan om die werknemer se
gelyke bydrae te betaal ooreenkomstig subk}ousule (3) hierbo vir
di¢ dunr van sodanige atwymgne;d vir 'n' maksimum tydperk van
12 maande selfs al het'die werkgewer die werknemsr se diens

begindig as gevolg van sodanige ongeluk of mekte moevolge klou-

sule 26 van hierdie Qoreenkems.

l 1. S"EKTEVERIDF

(1) "a W‘er[{gewer moet’ sy vo]tydse werknemer, u1tgcsonderd n.

blokman,: manlike boekhouers, bestelllrgsmanne, vroulike. bogk-
houers; ‘kassiers en- assistent-boekhouvers, verkoopsdames en vak-
leerlinge wat een maand diens by hom voltooi het, en wat afwesig
.-is van werk as gevolg van siekte of 'n ongeldk wat nie deur sy eie
wangedrag veroorsaak is nie, uitgesonderd 'n ongeluk wat- vergoed-
baar is mgevolge die Ongevallewet 1941,
_swkteverlaf in ’n iaar diens in die bedryf toestaan en moet ten
opsigte. van elke sodanige werkdag een-sesde van die weekloon
wat hy oamiddeilii voor die aanvang van die verlof ontvang het,

‘aan hom betaal ‘met dien verstandc dat die werkgswer die voor-

legginig van °n sertrﬁka.at deur 'n geregisireerde mediese praktisyn
onderteken; kan eis, wat die-aard-en die duur van die werhnemer
s¢siekte t.o.v. elke tydperk van afwesigheid wdarvoor besoldiging
gedis'word, aandui; voorts met dien verstande dat siekteverlof nie
‘met verpligte “opleiding ingevolge die Zuid Afrika Verdedigings
Wet, 19i2; ‘of jaarlikse verlof kragiens klousuls 9 van h;erdl.. Qor-
eenkoms mag saamval pie. -

(2) Vl[‘ die toepassmg van hierdie klousule—-

(a) is dis uitdrukking ,,'n jear diens ™ die jaar wat vols op die
~datum waarop hierdie Ooreenkoms in werking tree en elke
4 daa.ropvolgende jaar;
(b) most elke werkgewer: die Nyw#rheldsraad sknftellk in die
. vorm van Aanhangsel B, binne. 14 dae in kennis stel van
~die betaling -van. snekteverlof mgevo.ge d1e ‘bepalinus van
- hierdie klousule. 3

12: PENS!OENFONDS

(1} Hl"‘l‘dle Klousule is slegs van toepassing op voltydse blok-
manne, manlike boekhouers, besteliingsmanne, vroulike boek-
houers, kassiers en assisten!«boekhoaers v'erkoopsdames en
vaklecﬂm‘ve : -

(2} “Ten' emde die werknemers wat in subklousul“ {1) hierbo
genoem word, te “voorsien van pensioenvoordele, moet ’'n werk-
gewer 'n bedrag van die loon wat aan elk van genocemdé werk-
nemers in sy dieris betaal word, aftrek ooreenkomstig: die vulgende
Iys ‘ten opsigte van elké- valtomde maznd diens of 'n po rata
. bedrag ‘tén opsigte van 'n gedeelte van ‘n maand diens wat

bereken word deur di¢ maandelikse bedrag te deel deur die getal

dae in genoemde maand en te vermenigyvuldig met die getal dae
in_gsodanige maand gewerk, met inbegrip van opsenvoigende nie-
werkdae wat” onmiddellik op die laaste dag van- diens »olg, tot
- die a’aste pennic. bokant die berekende bedrag -

Per maand,
; : 5. d.
“Blokmanne “en ‘marlike boekhouers, bestellingsmanne . 10 0
“Vroulike boekhouers, ass:s;cnt—bovk}‘ouers, lassiers en
verkoopSdames: . s i v iava e i i e aed PRI N B |

(3) Die ‘bedrae soos bepasad mgcvolge subklousule 2). hierbo
moat in die geval van weekliks betaalde werknemers, van die
werknemer . se cerste . betaling -van bescldmg,ng in die daarop-
volgende maand afgstrek word: en in die geval van maandeliks
bm}dwdc werknemers, van.die besoldiging wat betaal word ten

cﬁte van elke maand waarop die  betaling betrekking het,

e geval van werknemers wie se diens gedurende die maand

altesaam 12 werkdae’

pohaes shall be transmitted to the Secretary for Labour, Payment
of the: ?remmms each month shall cover the employee from the
-10th 'of suich morth to the 9th of: the ‘succeeding month. in-
respect of £he beneﬁts prowdud for in this clause e

.. Pér Monrh
(@ Blockmen and ma!c boo‘(keepers, ordcrmen‘ S 16 '6 ¥~
(5) Female - bookkeepers, assistant. . bookeepers, A,
. cashiers and sa!esladles ........ e g - .6 1%
{¢) First year apprentice., e b e e o 2 K
Second year apprentlcc ......... it LML L |
‘Third year apprentice. .iivaveseivaeran LRI - 05

. Fourth or fitth year apprentice............. PR . £

(5) The residue of moneys collected in terms of sub-clavse (3)
above shall accrue to the funds of the Council which shall be
responsible for all expenses connected - with the collection- of
payments preseribcd in thls clause ‘and clause 12 of thls Agree—
ment.

(6) The- f‘ouncﬂ shall 2 the body res nonmb‘e for dealmg

with all maiters arising from or in connection with the payments-

of premiums and bensfits in terms of this clause.

-(7) This clause shall at?p ly 4s from the ﬁrst day of ‘the month
:oliowmg on the date from which this Agreement is declared
to be binding in terms of section fortfy- eight (1), (2) and (4) of the
Act, provided that if such day is the first day of the month th]s
c}ausc shall be deemed to apply as from such date. -

(8} Whenever an employee is absent from work as a- 1esult'
of ‘an accident” or sickness compensible “in terms of this clause
his employer shall continue to' pay the emplovee’s equivalent
contribution in ferms of sub-clause (3) above during such absence
for a maximum period of 12 months even if the employer has
terminated the employee’s employment . as a result. of such
acctdem or smkness in 1erms of clam.e 26 of thls Agreement

1 1 SICK LEAVE. |

(1 An employer shall grant to .his full tlme employee, other
than' a blockman; male: bookkeepers, ordermen,’ female book-
keepers, cashiers and assistant. bookke‘_pers. salesladies and appren-
tices who has completed one month’s service with him-and,-who
is ‘absent from work through sickness or accident not- “caused, by
his own misconduct other than an accident or sickness compens-
ible under the Weorkmen's Compensation, Act, 1941, twelve

. workdays sick leave in the aggregate durmg any one year of

service in the trade, and, shall pay to him in respect of each
such work day one- “sixth of the weekly wages he was receiving
immediately before the commencement ‘of such leave; provided
that the employer may require tie productlon ‘of a-cértificate
signed by a registered: medical practitioner. showing-the nature
and duration of the employee’s 1ilness in respect of each period
of absence for which payment is-claimed; provided further that
sick ‘leave shall not run concurrently thh compulsory training
under the: South ‘African- Defence ‘Act, 1912, or a:mual leave in
terms-of - cxause 9 of this AgreemenL ;

(2} Tor the pur. pOSE of this clause—

(a) the expressmn * year of ‘service ™ shall be the year fo!]owmg
the. date on which the Agreement came into operatnon
and each succeedmg year thereafter;

(b) every employer. shall notify the Industrial Councﬂ in the

: form of Annexure B, within 14 days-of paymem of sick
leave in-terms of I:hls c{ause : ]

12. Pmsron FUND

(1) This clause- shall apply in. respect of full nme blockmen,
male bookkeepers, -ordermen, . female bookkeepers, cashlers and

- assistant : boohkeepers salesladies and apprentices only..

(2) For the purpose of -providing .the employees referred to
in. sub-clause (1) above with pension benefits an employer shall
deduct’ from-the wages- paid to each of‘the said employees in
his employ an amount in ‘accordance with the following schedule
in respect of each completed month .of ‘employment or a pro rata
amount in respect of a portion of a month's employment calcula-
ted by dividing the monthly amount by the number of days in
the said month and multaphed by the number of days-worked

.in such' month including consecutive non-working days lmmedlately

succeeding the last day ‘of employment to: the nearest penny
excess of th.. ammmt calcuiated
' " Per Month.
Blockmen a.nd male boolckeepers, ordermen ...... . 100
Female bookkeepers, assmtan* bookkeepers, cashlers
and-salesladies. .. oo oo pnei st sa i

(3) The amounts as determined in terms of ‘sub- clauqe (2)
above shall ‘in the case of weekly pald employees. be deducted
from ' the 'employee’s first  payment of remuneration” in the .

" succeeding month and ‘in’ ‘the case of ‘monthly paid-emiployees

from the remuneration paid in’ tespect of each-month ‘to' which
the payment relates. ‘In the cise of employees whose employment
is ‘terminated during thé” month, the” deduction” shall ' be* made



GOVERNMENT GAZETTE EXTRAORDINARY, 20 JULY. 1956 9.

beéindiz - word, moet die aftrekking van dia finale. betaling van,

besoldiging .gedoen word. Die bedrae wat op dié¢ manier afgetrek
word, moet aan die Sekretaris van dic Nywerheidsraad, Posbus
10589, Johannesburg, op: of voor die 10de van elke daarop-
volgende maand gestuur word, saam met 'n gelyke bedrag van die
werkgawer. Betalings ingevolge hierdie subklousule moet vergesel
gaan van 'n volledige verklaring ooreenkomstig Aanhangsel F
van hierdie Qoreenkoms. e e ) e

Hierbenswens moet 'n werkgewer ter opsigte van elke vakleer-
ling in sy. diens nan"die Raad 'n’ bedrag van: 10s. betaal sonder
om enige aftrekkings van penoemde vakleerling se besoldiging
te doen, en die bepalings van hierdie klousule is mutatis mutandis
van toepassing in verband met sodanige betaling. )

(4) Di= geld wat ingevolge subklousule (3) hierbo ontvang
word, ‘moef deur die Sekretaris -van die Raad aan die African
Life-versekeringsmaatskappy,
opsigte van_en,namens elke, werknemer om hom te dek vir
pensioenfondsvoordele waaryoor veorsiening gemaak word in
Groepspolis No. 412113 en behoudens die bepalings en vorwaardes
wat daarin gespesifiseer word en afskrifte van welke polis aan die
Sekretaris van Arbeid. gestuur moet word: Die betaling” van
premics elke maand dek dic werknemer van die [0de van sodanige
maand . tot die: 8ds van die. daaropveigende maand ten opsigie

van 'die pensioen waarvoor voorsiening in hierdie klousule ge-

mazak word. na . : C R
(5) Die Raad is die liggaam wat ver‘ant’woordeii{;,'is_vir die
afhandeling van: alle sake wat’ voortvloel uit- of wat in verband

klousule’

“(6) Hierdie klousule is van toepassinz van die eerste dag van -

die maand af wat volg op die datum waarop hierdie Qoreenkoms
bindend verklaar word kragtens artikel azr-en-veeriig (1%, (2)-en (4)
van die Wet; met dien verstande dat indien sodanige dag die eerste
dag van: die; maand is, dié kiousule van sodanige dag af . van
toepassing geag most word, b
(7) Die bepalings van hierdie klousule is mie van toepassing
op werknemers vir wie op die datum waarop hierdie Coreenkoins

in werking ‘free reeds voorsiening gemadk is. ten. opsigte van-

pensioenfondsvoordele’ nie wat volgens die mening van die Raad
opweeg teen of voordeliger is as die voordele wat beskikbaar is
kragtens hierdie klousule. S .

~ 1(8) Bvdraes ingeveolge ‘hierdie klcusule is .nie betaalbaar - ten

opsigte van ‘n werknemer wat 65 jaar oud of ouer s in die geval

van blokmanne, bestellingsmanne, of :_manlike-bo&khouem,_of 60
jaar-oud of ‘ouer in-die geval van kassiers en - assistent-boekhouers,

vroulike boekhouers of verkoopsdames of nadat hulle sodanige

ouderdom bereik nie. -

13.. FONDSE VAN DIE RAAD. ]

‘Die Raad se fondse wat by die Raad berus en deur hom
bestuur word, moet op. die volgende wyse vg'_rskaf_ \_a_rprd_i—__' :

(@) Eike werkgewer ‘moet o, elke inrigting wat hy - besit of

“bestuur; aan- ‘die “Raad' 'n jaarlikse- heffing  betaal - van

£4, 4s, to.v. inrigtings ‘waarin geen blokman -werksaam. is

“uoepie, ent£3.°3s, toov. inrigtings waarin een of meer blok-
1 r Hierdie jaarlikse heffing is betaal--

" 'manne werksaam is. rdie  jaarl
baar op 31 Desember elke jaar in die geval van werkgewers
wic se heffing ingevolge klousule 11 (a) van die Raad se

vorige Qoresnkoms, gepubliseer ingevolge Goewermenis-

~ kennisgewing No. 255 van 12 Februarie 1954, soos verleng
by Goewermentskennisgewing No. 234 van 17 Februarie
1956, betaajbaar geword het op 31 "Desember 1955.
Werkgewers wat na 31 Desember in enige jaar tot die
* pedryf toetreg of 'n-bykomende inrigting aanskaf, moet,
‘wanneer 'hulle tot die bedryf toetr=e of sodanige bykomende
inrigting aanskaf, ten opsigte van elke maand of gedeelte
daarvan wat binne die tydperk val van die datum van
sodanige aanskafiing of toetrede af tot 31 Desember,
1/12de van die hefling betaal wat van toepassing is en
daaropvolgende betalings is dan betaalbaar op 31 Desem-
‘ber in” elkke ‘daaropvolgende jaar; met dien - verstande dat

‘indien 'n ‘werkgewer reeds die jaarlikse heffing ingevolgs |

die Raad se vorige ooreenkoms wat in hierdie subklousule
..genoem ‘word, ha 31. Desember betaal het, daaropvolgende
. heffings:-betaatbaar .is op 31 Desember van- elke daarop-
volgende jaary .en: voorts met  dien, verstande dat hulle
- gekrediteer word ‘met 'n eweredige bedrag, bereken teen
die farief van 1/12de van die heffing wat van toepasgsing
.is, ten opsigte van elke. voltooide maand of gedeelie

- .drarvan waarvoor hulle laaste betaling kragtens Goewer- -

- mentskennisgewing No. 255 vap -12. Februariz 1954, so0s
verleng by Goewermentskennisgewing No. 254 van 17
. Februarie 1956, - 'n tydperk gedek het wat fot na 31
‘Desember 1955 gestrek het. - - B =Lt )

(b) Elke week moet die werkgewer ses pennies 'af_trek van die

"loon van elkeen van sy.werknemers vir wie minimum lone
van meer as 50s. per week in hierdie Coreenkoms voor-
‘geskryf 18, . o0 e P DI | T
(¢) Drie pennies per -week moet van-die loon - van- elke los
‘weiknemer afgetrek word ten opsigte -van elke week of
. gedeelte van 'n week waarin hy in diens is. i
- (d) Diz totale bedrag aldus kragiens (b) en (¢) hierbo afge-

trek, tesame met 'n gelyke bedrag wat deur die werkgewer.

bygedra. moet. word, moet deur, laasgenoemde aan die

..-dag van eike maand wat volg op die maand ten’ opsigte
. ‘waarvan die aftrekkings verskuldig is, ..~ = .

Johannesburg, gestuur. word ten:

staan’ méat die betaling van premies en voordele kragtens ‘hierdie

- tered_ by the'(?m_m_ci] shall .be:.px_‘ovided in the iollowing manner:-

| .Seékretaris van die Raad gestuur word op of voor die 10de.

E:Q;n the final payment of remuneration.  The amounts so
deducted shall be transmitted to the Secrstary of the lndustrial !
Council, P.O. Box 10589, Johannesburg, on or before the 10th’
day of each succeeding month together with a Iike amount from -
the employer. Payments in terms of this sub-clause shall’ be’
accompanied by a detailed statement in terms of Annexure F

of this Agreemsnt.

-In addition an embloyer shall - in respect of each ‘appréntice

~in his employ pay to the Council. withcut effecting any” deduc-

tions from the s2id apprentice’s remuperation, an amount of 10s, .
and ihe provisions of this clavse shall muatis mirandis 4pply in
relation to such payment. 5 L B

(4) The moneys received in terms of sub-clause (3) above shall
be transmitted by the Secretary of the Council to the African
Life Assurance Society, Johannesburg, in respect of and. on
behalf of each employee to cover him for pension fund berefits

a5 provided for in Group Policy No. 412113 and subject. to the
terms and cond.tions specified therein and copies of which policy

shall be transmiited to the Secretary for Labour, Payment of
premiums each month shall cover the employes from the 10th:
of such month to the 9th of the succeeding month in respect of

the pension provided for in this clause. ’

(5) The Council shall be the body responsible for dealing with
all- matters-arising from orin connection with the: payments of
premiums and benefits in tzrms of this clause. st it

.(6) This clause shall apply as from the ﬁr-st.d:ay oE:thé_}n.c;ﬁtll:l 3

following on the date from which this Agreement is declared to
be binding in terms of section ferty-eight (1), (2} and (4). of the

- Act; provided that if such day is the first day of the menth this
clause shall be deemed to commence to apply as from such day. .

(7) The provisions of this clause shall not apply in respect of
employees who at the date. of coming into operation of this
Agreement are already provided for in respsct of pension benefits |
which in the opinion of the Council are comparable or more
favourable than the benefits available in terms of this clause, .

. (8) Contributions in terms of this clause shall not be payable
in respect of any employes who is 65 years of age or older in
the case of blockmen, ordermen, or male bookksepérs or: .60
years of age or older in the case of cashiers and, assistant. book-
keepers, female bookkeepers or salesladies or after attaining such .
age, : : R e g

. 13. ..QO_UNCIlL RJN[-)SI._ L
The funds of the Council which shall be vested in and admini

{a) Bvery employer shall. in respect of each establishment
- he owns or conducts. pay to.the. Council an anonal
levy of #£4. 4s. in the case of establishments in which .no.
‘blockman is employed or £3. 3s..in the case of establish-, -
~.-ments. in which onz or more biockmen. are employed..
This-levy shall become due on the 31st December in each:
year in the case of employers whose levy in. terms .of
clause 11 (a) of the Council’s previous Agreement publishad
under Government Notice No. 255 of the 12th February,
1954, as extended by Government Notice No. 254 of the
“17th February, 1956, had' fallen due on the 31st December,
1955. Employers who enter the. frade or acquire an
additional establishment after the 31st December; in any
year “shall upon entering the trade or acquiring such
“additional establishment, pay in respect of each:. month
_or part thereof falling within the period from :the date
of such entry or acguisition to the 31st December 1/12th

of the levy applicable and subsequent payments shall then
fall due on the 3Ist December in each succesding year;
provided any employer who has already paid the annual
levy in terms of the Council's previous Agreement referred”
to “in this sub-clause, aftér’ the  31st December, 1955;-
succeeding levies shall fall due on the 31st December! of

.. each succeeding year and provided further that they, shall
. be credited with a pro rata amount, calculated at the rate
of 1/12th of the levy .applicable, in respect of each -

. 'completed month “or part “thereof for which their  last

. 'payment under Government Notice Mo, 255 of the 12th
- February, 1854, as extended by Government Notice No.
© 254 of the 17th February, 1956, covered a period beyond.

‘the 31st -Decembei‘.__ 1955,

(b) Sixpence per week shall be deducted by’ each employer
_from the wages .of each of his employees for ‘Whom'
minimum wages exceeding 50s. per week have  ‘been
prescribed in this Agreement. :

(c) Threepence per week shall be deducted from. the, wages
" of each casual employee in respect of each week .or part

of a. week during which he is employed. ... .

(d) The total amount so deducted ‘in terms of (b) and’ ()
"~ ‘above, together with an equal emount which shall “be*.
“contributed -by the employer shall be forwarded monthly.
by the latter to the Secretary of’ the Council, not later’

©“than ‘the 10th day of each month following' the month-in!
. which-payments accrue. = ' o L




.10 . . ... . BUITENGEWONE STAATSKOERANT, 20 JULIE 1956

" 14, REGISTRASIE VAN WERKGEWERS EN WERKNEMERS,
(1) (a) Elke werkgewer moet t.0.v. elke inrigting wat hy in die

kleinhandelvieisbedryf besit-of besiuur, binné een maand van die

datum - waarop hierdie Qoreenkoms in werking tree, en elke werk-
gewer -wat enige bykemende invigting in die kleinhandelvieis-
bedryf ‘na daardie datum begin .of aanskaf, moet  tov. elke
inrigting en binns een maand van die datum af Wwaarop it in
werking tree, aan die Sekretaris van die Raad die volgende
besonderhede stuur:— : :

() Die handelsnaam van die inrigting voluit. :

(ii) Die volle. naam en adres van die eienaar, vennote of direk-

teure, na gelang van die geval )

(i) Die naam van elke werknemer voluit, die aard van sy
~werk en die loon wat hy ontvang. .

(iv) Die besigheidsadres.

- Met dien verstande dat dit nie vir ‘n werkgewer nodig is. om
kragtens hierdie klousule registrasie te verkry nic't.o.v. epige inrig-
ting wat hy alreeds ¢
klovéule 12 van die Raad se ‘voorafgaande Coreenkomste afge-
kondig - ingevoige Goewermentskennisgewing - No. 3223 van 21
Desember 1951 of Goewermentskennisgewing No. 255 van 12
Februarie 1954, soos verleng by Goewermentskennisgewing No.
254 van 17 Februarie 1956 as hy nog sodanige inrigting op die
datum: besit of . bestuur waarop hierdie Coresnkoms in werking
tree. C

(k) Ingeval van 'n ontbinding of verandering van vennootkap,

of ’n verandering in die direksie van n maatskappy, moet die feit
skriftelik binne cen maand na die datum daarvan aan die Sekre-
taris bekend gemaak word, tesame met volle besonderhede. aan-
gaande cpige nuwe direkteure of vemnote, na gelang van die
geval. : ; - : :

(¢) Elke werkgewer moet aan die Sekretaris ’n skriftelike
bekendmaking steur van alie indiensnemings of afdankings van
werknemers binne 14 dae van die datum af waarep die indiens-
nemings of afdankings in werking getree het.

(2) Die Sekretaris moet 'n register byhou van al die werk-

kiousule. :
'15. -ORGANISASIE.

(i) Geen werkgewer wat lid van die werkgewersorganisasie
obresnkomstig die konstitusie van sodanige werkgewersorganisasie
is, ‘mag 'n werknemer wat in aanmerking kom vir lidmaatskap van
die vakvereniging, in sy diens nesm of voortgaan om hom in diens
te hou wat nie, ingevolge die bepalings van die konstitusie van
die vakvereniging, 'n ld is of wie se lidmaatskap by dié vak-

vereniging deur die vakvereniging ooresnkomstig die bepalings

van die konstitusie van die vakvereniging opgeskort 'is nie.

(2) Miemand wat ooreenkomstig die konstitusic van die vak-

vereniging ’n lid van die vakvereniging is, mag werk aanneem
van of voortgaan om in die diens van ’'n persoon te bly wat in
‘aanmerking kom vir lidmaatskap van die werkgewersorganisasie
wit nie lid van die werkgewersorganisasie is nie, of wie se lid-
_maatskap van die werkgewersorganisasie dewr die werkgewers-

organisasie ooreenkemstig die konstitusie van die werkgewers-.

. orpganisasie opgesKort is. :

: {3) (4) 'n Blokman aan wie lidmaatskap van die vakvercniging -

geweier is op grond daarvan dat by nie bevredigende bewys kan
Jewsr: dat hy ’n vakleerlingskap suksesvol deurloop het nie, is
geregtig om ’n ambagstoets af te 18 en imdien hy in Sedanige
ambagstoets slaag, hou die bepalings van hierdiz klousule op om
van - toepassing te wees in sy geval as dic vakvereniging steeds
weier om genoemde blokman as lid op te neem.

(b) Die ambagstoets wat toegepas moet word ingevolze hierdie
klousule moet soortgelyk wees aan die praktiese toetse wat vir

- vakieerlinge voorgeskryf word kragtens die voorwaardes van die
Witwatersrandse - Voedsel-(slagters) vakleerlingskapkomites en vir
hierdic doel moet die Raad twee van sy werkgewer- en werknemei-
verteenwoordigers kies om 'n komitee van eksaminators uit te
maak en die besluit van hierdie komites cor enige toets is beslis-
send, behalwe soos hierin bepaal, Een werkgewer- en werknemer-
verteenwoordiger maak “n kworum vir dic komitee uit en vir geval
di= werknemer- of werkgewerverteenwoordigers in die meerderheid
is by ’n toets, moet die beginsel van. gelykheid tussen werkgewers
en werknemers sehandhaaf word ten opsigte van stemming, met
dien verstande dat indien dit op 'n dooie punt uvitloop, die saak
na die Raad vir sy beslissing verwys word en in die geval van 'n
voigehoue dooie punt moet dit geag word dat die kandidaat nie
in die tosts gesiaag het nie, :

(¢) Wanneer die Raad ’n versoek om 'n ambagstoets ontvang,
is die applikant geregtig om in diens te bly hangende die toets
en moet hy ’n eksamengeld van £4 betaal om enige koste in
verband met die afneem van die toets fe besiry, wat so gou
moontlik uitzevoer moet word in sy werkgewer se inrigting en
met materiaal wat deur sy werkgewer verskaf moet word.

(d) Die.Raad lkan reéls en voorwaardes voorskeyf wat van toe-
passing is in verband met die witvoer van toetse en wat nie teen-
sttydig met hierdie bepalings is nie, met inbegrip van gelde vir
die lede van die eksamenkomites;, en moet 'n sertifikaat aan sukees-
volle kandidate uitreik, Geen blokman aan wie toelating tot die
vakvereniging geweier is, kom in aanmerking vir 'n ambagstoels

nie, tensy hy 'n’ betrekking aangebied ‘word en sy tockomstige

werkgewer tot sodanige ambagstoets toegestem het. -

(e} Vir die gerief van werkgewers by die pakoming van die
bepalings van hierdie kiousule, is die voorlezging van ’n lidmaat-
skapkaart van die vakvereniging deur ’'n werknemer wat geidig

10

by die Raad geregistresr het ingevolge

gewers en werknemers genoem in subklousule (1) van hierdie

‘14, REGISTRATION OF EMFLOYERS - AND® BMPLOYEES. .

(1) (@) Every -employer in -respect of each establishment. he
.owns or conducts in the Retail Meat Trade shall within one
month of the date on which this Agreement comes into cperation,
and every employer entering or acquiring any additional estab-
lishment in the Retail Meat Trade after that date shall in respect.
of each establishment and within one month of the date of com-
mencing operations in regard thereto, forward to the Secrefary
of the Council— . B oo F )

_ @) the fuli name and title of the establishment;

(i) the full name and address of the proprictor, b,arthers or
directors, as the case may be;’

(iiD) the full names of each of the employess, the capacity
in which he is employed and the wages he is paid;

fiv) thn_e E:gnsiness_addrcss; _ : :
provided it shall not be necessary for an employer to. effect

_registration in terms of this clause in respect of any establish-

ment which he has already registered with the Council in terms
of clause, 12 of the Council’s previous agreements, published
under Government Notice No.- 3223 dated the 21st December,
1951, or Government Notice No, 255 of: the 12th February,
1954, as extended by Government Notice Mo. 254 ef the 17th-
February, 1956, and he still owns or conducts such establishment
at the date of coming into operation  of this Agreement, )

(b} In the event of a dissolution or change of partnership, or
change in the divectorafe of a company, the fact must be notified
in writing within one month of the date thereof to the Secretary,
together with full details. in regard to any new directors or
pariners as the case may be. e ;

(c} Bvery employer shall forward to the Secretary a’ written
notification. of all engagements, or discharges of employees,
within 14 days of the datz upon which the engagement or dis-
charge takes effect. s

(2) The Secretary shall maintain a register of all employers
and employees referred to in szb-clause (1) of this clause.

15. ORGANISATION.

(1) No employer who is a mémber of the employers’ organisa-
tion in accordancé with the constitution of such employers’
organisation shall employe or continue to emploey an employee
who iz eligible for membership of the trade union and who is
not a member in terms of the constitution. of such trade union
or whose membership of such trade union has been suspended
by the trade union in accordance Wwith  the provisions of the
constitution of the trade union. T }

(2) Mo person who'is a member of the trade uniost in accordance
with the constitution of such trade union shall aceept employment
with, or continue in the employ of any person who is eligible
for membership of the emplovers” organisaticn and whe is not
a member of such employers’ organisation or whose membership
of such empleyers’ organisation has been suspended by the
employers’ organisation m accordance with the constitution of the
emiployers’ organisation. . S ’

(3) {a} A blockman who bas been refused membership of the
trade union on the grounds that he cannot produce saiisfactory
evidence of having completed an apprenticeship successfully, shall
be entitied to underzo a trade test and in the event of such irade
test being passed, .the provisions of this clause shall cease to
apply in his case if the trade union still declines to admit the
said blockman to membership. ' = S D

(b) The trade test to be appiled in terms of this clause shall be
gimilar to the practical tests prescribed for apprentices in terms
of the condiiions of the Witwatersrapd Food (Butchers) Apprentice-
ship Committee’ and for this purpose the Council shall elect two
of its employer and employee rtepresentatives to constitute a
committee of examiners and ‘the decision of this committee on
the result of any test shall be fnal except as provided for herein,
A guorum of the committee shall be ome employer and employee
representative and in the event of .there being a majority of
employee representaiives or employer representatives at any exam-
ination the principle of equality between employers and employees
shall be observad in respesct of voting, provided that in the event
of a deadlock arising the matter shall be referred to the Council
for final decision and a continued deadlock shall be deemed to
be a failure to pass the test

() On receipt by the Council of a request for a trade test, the
applicani shall be .entitled to remain in employment pending

examination and shail be required to pay an examination fes .

of £4 to defray any expenses incurred in conducting the test which
shall be carried out as soon as possible in his employer’s establish-
ment and with materials supplied by his employer. . :
() The Council may prescribe rules and cond.tions to be applied
in connection with the conduct of tests not inconsistent -with these
provisions, including fees for the members of the examining
committes, and shall issue a certificate to successful applicants.
No blockman who has been deciined admission to the irade union
shall be eligible to undergo a trade test unless he had been
offered employment and his prospective empioyer has consented
to such trade test. = . _ ' : =
(¢) For the convenience of employers in complying with the
provisions of this clause, the production by an employee of
membership card of the trade union, valid for the current year,
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is vir die lopende jaar, ’n bewys van lidmaatskap van die vak-
vereniging van dié¢ werknemer. Die besit van so 'n kaart verleen
egter nie groter-regte aan diz houver daarvan nie as dié waarop
hy ingevolge die bepalings van diz konstitusie van dle vak-
vereniging geregtig is nie, te meer ten opsigte van die lidmaat-
skapstatus in die vakvereniging, en indien lidmaatskip van die

vakverehiging so *n persoon ontneem of opgeskort word, kom hy -

nie in aanmerking vir diens by 'n perscon wat lid van die werk-

gewersorganisasie is nie; ook mag hy nie voortgaan om daar te

werk nie, nietesnstaande die feit dat hy in besit is van 'n lidmaat-

skapkaart van sodanige vakverenmiging.

(4) *n Persoon wat behoorlik skriftelik deur die vakvereniging
en die Raad gemagtiz is, kan enige kleinhandelslagterswinkel
binnegaan op ‘n tyd wat vir de werkgewer gerieflik is vir die
doel om— 28

(2) werknemers in verband met vakverenigingsake te spreek;

(5) nuwe lede te werf;

(c) kennisgewings unit te deel wat deur die vakvereniging uiige-

gee word; i ;

{d) lede se lsdeg'-'eic_i_ aan die vakvereniging in te vorder.

(5) Die bepalings van hierdie klousule is nie. van toepassing. op
'n immigrant gedurende die cerste jaar na die datum van sy

binnekoms in die IJnie van Suid-Afrika nie; met dien verstande -

dat wannesr die immigrant te eniger tyd na d.e eerste drie maande

wat hy in die bedryf begin werk hei, weier om op veisoek van .

die betrokke vakvereniging lid daarvan te word, die bepalings van
hierdie klousule camiddeilik van toepassing word. :

(6) (@) Die ledegeld van vakverenigingiede moet van huile loon
afgetrek word.- s 0 : J b

(b) Dit is die veraniwoordeiikheid van die vakvereniging em 'n
werkgewer in te lig omtrent die ledegeld wat van die loon-van
sy werknemers afgetrek moet word deur 'n staat aan die werk-
gewer te stwur. Die aftrekking most gedoen en die betrokke
‘bedrag binne 14 dae .na ontvangs daarvan aan die Sekretaris
van die vakveremiging gestuur word na die adres wat op die
staat voorkom. : )

(¢) Gedurende die eerste drie maande wat hlerdie Oorecckoms .

in werking is, moet die verenging maandelikse state instuur en
daarna kwartaalliks en dit moet betrekking hé op die-voorafgaande
mazand of kwariaal of lidmaatskap, na gelang van die geval.

(d) State ‘moet ten minste sewe dae voor die einde van elke
maand ingestuur word gedurende die eerste drie maande wat
hierdie Ooreenkoms in werking is en ten minste sewe dae voor
die einde van die derde maand van elke daaropvolgende kwartaal.

(¢) 'n Werkgewer is nie verantwoordelik vir die invordering van
enige ledegeld wat deur 'n werknemer wie se diens begiadig is,
verskuldig is nie en ten opsigie waarvan geen staat deur die
vakvereniging voor sodanige begindiging ingestuur is nie, _

(f) Die vakvereniging moet die Raad inlig omtrent die naam en
plek van indiensneming van enige iid van wie die ledegeld, inge-
volge- hierdie subklousule, uitstaande is, en of scdanige lidmaat-
skap opgeskort is ocoreenkomstizg daardie liggaam se konstitusie.
By ontvangs van sodanige inligting moet die Raad die nodige
stappe doen om nakoming van die vercistes van hierdie klousule
af te dwing. - b

(7) Hierdie bepalings, uvitgesonderd subklousule 15(6), is ook
van toepassing op los werknemers wat 'n volle opbetaalde- lid-
maatskapkaart van die veremiging moet toon voordat hulle in
diens geneem kan word, ' ’

16. (GETALLEVERHOUDING VAN WERKNEMERS.

(1) Behoudens di¢ bepalings van subklousule (3) van hierdie
artikel— :

(@) mag geen werkgewer 'n verkoopsdame in ’n iarigting in
diens h# nie tensy daar minstens een blokman in diens is,
en vir elke twee of gedeelte van twee blokmante daarin in
diens, kan hoogstens een verkoopsdame in diens wees;

(b) kan een blokman en een bestellingsman in diens in ’n
inrigting as twee blokmanne vir die doel van hierdie sub-
klousule gereken word. .

(2) Geen werkgewer mag ’'n_bestellingsinan in ’'n inrigting in

diens hé nie, tensy daar ten minste een blokman ia di€ inrigting
in diens is. "

(3) (@) ’n Werkgewer kan to.v, 'n inrigting as 'n blokman
gercken word vir die doel van hierdie klousule as—

(i) hy werklik besig is om die werk van 'n blokman of ’n
bestellingsman te verrig; ‘ !

(i) hy die Raad oortuig dat hy as gevolg van sy prakiiese
kennis van die bedryf geskik is om die werk van 'n blok-

man te verrig; : :

(i) hy van die Raad ’'n_sertifikaat ontvang wat deur die
Sekretaris onderteken is wat hom magtiz om homself as
'n blokman te reken vir die doel van hierdie klousile t.o.v.
'n bepaalde inrigting; ; .

(iv) geen sertifikate ingevolge. die bepalings van subklousule (3)
{a) (iii) toegestaan word voordat die vereistes van sub-
klousule (3) (4) (ii) nagekom is nie.

(b) Waar 'n werkgewer die kleinhandelvleisbedryf in meer as
een inrigting uitoefen, word so 'n werkgewer vir die doel van
hierdie artikel nie as 'n blokman to.v. meer as een lorigting
gercken nie, : WL

‘shall be proof of membership of the trade union of sich employee.’

Possession of such card shail not, however, confer on’its holder
any greater rights than the holder is entitled to in terms of the
constitution 'of the trade union, more especially in regard to
membership status in the trade union, and should such member
be removed or suspended from membership of the trade union, he -
shall not be eligible for engagment by nor for contizued employ-

‘ment with any person who is a member of the employers’ organi- -

sation, notwithstanding such trade umion member’s possession of -
a membership card. ; : o

(4) A person duly authorised by the trade union and :th!a!
Council in writing may enter any retail butcher shop-at a time
convenient to the employer for the purpose of— ° '

{a) interviewing em_ployee_s' on trade union matters;

(b) enrolling new members;

(¢) distributing ‘notices issued by the tradé union;

(dy collecting members’ subscription to the trade union.’

TG

(5) The provisions. of this ciause shall not apply in respect of

- any immigrant during the first year after the date of his entry

into the Union of South Africa, provided that if any immigrant
has at any timez after the first three months of his employment

in the trade refused any invitation from the trade union concerned -/
to become a member thereof the provisions of this clause shall
immediately come into operation. . A

* {6) (a) The subscriptions of trade union meinbers “shall ‘B -
deductable from their wages.

(b) It shall be the responsibility of the trade union to advise
an employer what subscriptions must be deducted from the wages .
of his employees by way of rendering a statement to the employer.,
The deduction shall be effected and the amount involved trans- .
mitted to the Secretary of the Union at the address appearing on
the statement within 14 davs of its receipt. . '

(c) Statements shall be rendered monthly by the Union during
the first three months of operation of this agreement and there-

after gquarterly and shall relate to the preceeding: month or '

quarter of membership- as' the case may be,

{d) Statements shall be submitted at least seven days before the
end of each month during the first three months of operation
of this agreement and at least seven days before the end of the
third month of each guarter thereafter, -

(e} An employer shall not be responsible for. the collection of
any subscriptions owing by an ecmployee whose sepvices are |
terminated and in respect of which no statement has been rendered
by the trade union prior to such termination. .

(f) The trade union shall advise the Council of the name and
place of employment of any member whose subscriptions are
outstanding in terms of this sub-clause and whether or not such
membership has been suspended in accerdance with that body's
constifution, Upon receipt of such advice the Council shall take
whatever action is necessary to enforce compliance with the
requirements of this clause. WA

(7) Thees provisions except sub-clause 15 (6) shall- apply -a-!sd
to casual employees who must produce a fully paid-up member-
ship card of the union before they can be employed,

16. ProPORTION OR RATIO OF EMPLOYEES,
(1) Subject to the provisions of sub-claunse (3) of this section—

(a) no employer shall employ in any establishment a saleslady
unless at least one blockman is employed, and for every. .
two or part of two blockmen employed therein, not more
than one saleslady may be employed; '

(b) for the purpose of this sub-clause one blockman and one -
orderman employed in an establishment may be reckoned
as iwo blockmen. .

) No'employer shall employ ih'any establishment an order-
man unless at least one blockman is emploved in such an estab-
lishment. ¢ g :

(3) (a) An employer may in respect of any establishment be
reckoned as a blockman for the purpose of this clause, if—

© (i) he is actually engaged in performing the work of a block-
man or orderman; : ;

(i) he satisfies the Council that by reason of his practical
knowledge of the trade, he is competent to perform the
work of a blockman; . :

(iii) he obtains from the Council a certificate signed by the
Secretary authorising him to reckon himself as a blockman
for the purpose of this clause in respect of a specified
establishment; : de

{iv) ﬁrovided that no certificate in terms of éub-clause 3) (@)
(iii) be granted until the requirements of sub-clause (3)(a)
(ii) have been complied with.

(h) When an employer carries on the Retail Meat Trade in
more than one establishment such employer, shall not, for the
purpose of this clause, be reckoned as a blockman in respect
of more than one establishment.

|



12,

_ BUITENGEWONE STAATSKOERANT, 20 JULIE 1956

17. INDIENSNEMING YAN SLAGTERSASSISTENTE. :
(1) Geen. werkgewer mag ’'n_slagtersassistent in. diens hé nie
behalwe met die skriftelike toestemming van die Raad en in
eik geval mag 'n slagtersassistent nie toegelaat word om in enige
inrigting in diens geneem te word waar daar nie een of ‘meer
blokmanne in d.ens is nie; ook mag hoogstens een slagtersassistent
in enige inrigting in diens wees.  Vir die toepassing .van hierdie
artikel is die bepalings van Klousules 16 (3) (a) en (b) mutatis

mintandis van toepassing. . :

“(2) *n Aansdek om magliging om ’n slagtersassistent in diens' te.

neem moet in die vorm van Aanhangsel D geskied.

. (3) Elke werkgewer wat magtiging verkry om 'n slagtersassis-
tent in diens e neem wanneer diz getal blokmanne of vakleer-
linge in diens by die betrokke inrigting benede die petal daal wat
op die vorm van Aanhangsel D, in besit van die Raad, aangegee
" i, moet die Raad s¢ Sekretaris binne ‘14 dae nadat dit geskiad,
daaryan skriftelik in kennis stel, en van hom moet vereis: word om
die redes te verstrek vir die vermindering, watter stappe, (indien
epige) gedoen is om ’'n plaasvervanger of plaasvervangers. te
verkry en of hy voornemens is om enige stappe te doen om n
Elaasvervanger of plaasvervangers te verkry of nie, -~ - )

_t4):’n Komitee van die Raad, bestaande uit. twee lede eik van
die werkgewer- en werknemerverteenwoordigers, en verkies inge-
volge klousule 14 van . die Konstitusie, moet alle aansoeke om
magtig ng om ‘n slagtersassistent in diens, te neem, oorweeg, en 'n
versiag en aanbeveling by die eerste "daaropvolgende” vergadering
van die Raad voorld. Die genoemde komitee moet ook van
advies bedien word wanneér 'n” verslag kragtens subklousule (3)
. ontvang “word,; ‘en'die komitee moet dit sy plig ag om te oor-
weeg, aan die hand van die verkreé inligting, of die indiensneming
van 'n slagtersassistent in die betrokke inrigting nog steeds toege-
laat kan word of nie, en 'n verslag en aanbeveling by die eerste
daargpvolgende vergadering, van_die Raad verstrek.

“4(5) Wanneer s ‘werkgewer aan wie ’n lisensic toegestaan .is

om 'n slagtersassistent in’ diens te neem, die Qoreenkoms ver-
breek deur hom vir werk van 'n hoér graad in diens te neem

as dié van 'n slagtersassisterit, en die Raad homself vergewis het
dat. die  Ooreenkoms aldus. verbreek: is, verval so 'n lisensic
outomaties. . .. ; ; - (RS - A

(6) Die Raad besluit na goeddunke of hy enige aansock om
magtiging om 'n slagtersassistent in diens te neem, gaan toestaan
of nie, en of sodanige magtiging ingevolge: die  vereistes van
hierdie klousule ingetrek moet word of nie; met dien, verstande
‘dat indien hy ten gunste van die voortgesette diens van ’n
slagtersassistent besluit, hy nietemin by heroorweging van die
‘saak hom altyd die reg voorbehou om sy besluit te herroep
as hy oortuig'voel, by ontvangs van ‘n verslag van die komitee
‘gendem ~in subklousulé¢ {(4); dat die omstandighede wat hom
genoodsaak het om - die voortgesette' diens .vandie genoemde
slagiersassistent toe te laat, nie meer-'van toepassing is nie, ©
e binne rédelike tyd na sy mening geskied het nie. i

(7) By dic behandeling van die vraag aangaande die diens
van siagtersassistente, moet di¢ Raad en die komitee, genoem
in subkiousule (4), kragtens artikel dertig van die Nvwerheid-ver-
soén.ngswet, 1937, daarop ‘geregtiz wees om geluies te dagvaar

om getuienis af te'1&é met betrekking tot enige saak wat oorweging

geitet, en werkgewers' betrokke by so 'n saak, is daarop geregtig
om voor di¢ Raad of komitee te verskyn en persoonlike getuienis
af te I& ter ondersteuning van hul vertog; met dien verstande dat
 enige versoek om verlof om. vertog persoonlik te rig, aan die

Sekretaris_ van die Raad, tesame met die versoek om magtigng
om 'n slagtersassistent in diens te neem of met 'n verslag inge-
volge subklousule (3), gerig moet word. Die betrokke werkgewer
is daarop geregtiz om voorsiening te maak vir 'n amptenaar,
ampsdraer of lid van die werkgewer wat 'm party is by hierdie
Qoreenkoms, om hom in sy veriof aan die Raad of komitee,
genoem in subklousule (4), by te staan.

(8) Die betrokke werkgewer moet per geregistreerde brief in
kennis gestel word van die Raad se besluit om magtiging in te
trek vir die voortgesette diens van ’n slagtersassistent, en ondanks
andersiuidende  bepalings  hierin. ~ moet die  slagtersassis-
tént sé diens binne 10 dae van die datum. van genoemde geregi-
strezrde brief af befindig word, maar hy is op volle besoldiging
geregtig tot en met die 10de agtereenvolgende dag na .die datum
van ‘genoemde geregistreerde ‘brief. LR,

" (9) Ondanks andersluidende bepalings in hierdie klousule mag
geen magtiging verleen word om.’'n slagtersassistent in diens. te
neemn ne t.o.v. enige inrigting waarin ’n werknemer teen.£j per
week plus lewenskoste toelae in diens is kragiens 'n vrystelling
wat deur die Raad uitgereik is om diz pligte van 'n blokman te
) ;errig met. betrekking tot ‘die bediening van- slegs nie-blank

lante, :

(10) 'n Magtigng om 'n slagterassistent in “diens te neem
kragtens - die Raad se wysigende Coreenkoms gepubliseer: by
Goewsrmentskennisgewing No. 1243 van 19 Junie 1953 of laaste
Qoresnkoms gepubliseer by Goeewermentskenn sgewing No. 255
van- 12 Februaric 1954, soos verlenz by Goewermentskennisgewing

No.:254 van 17 Februarie 1956, moet beskou word as ’n magtiging
kragtens  hierdie klousule en die bepalings van hierdie klousuie

i_s_mu;c;ffs_ mutandis op s0 'n magtiging van toepassing.

18, VRYSTELLINGS.

..(1).Die Raad kan vrystelling van enigeen van _&ic""bepalirigs'
van_hierdie  Ooreenkoms .om enige' goeie ‘en voldoende ‘rede

verleen.
12 .

" 17. EMPLOYMENT OF BUTCHERS' ASSISTANTS.
‘(1) No _employer shall employ a butcher’s assistant except with -

" the written authority of the Council and, it shall in any event not' -

be permissible for a buicher’s assistant-to be employed 'in° any
establishment where one ‘or more blockmen are not employed;
nor shall it be' permissible to- employ mere than one butcher's
assistant in any establishment. For the purpose of this clause
the provisions of clauses 16 (3) (a) and (b) shalil mutatis mutandis'

(2) An application for authority to employ a butcher’s assistant
shall be made on the form Annexute D. :

(3) Every employer who is permitted to employ a butcher’s

- dssistant shall, whenever the number of blockmen- or apprentices

employed in the establishment concernsd fall below the number
stated. on the form: Annexure D in the Council's possession, notify

. the Council’s Secretary in writing of such reduction within 14
" days of the occurence thereof and shall be required to state the
- reasons for the reduction what action. if any,-has been taken to

effect a replacement or replacements or whether or not it .is

s intended to take any action to effect replacement or replacements.

(4) A committee of ‘the Council consisting of two members

5 each -of :the employer and employee representatives, and. elected
| in terms of clauss 14-of its constitution, shall ‘consider-all applica-
- tions for authority to employ a. butcher’s assistant, and shall

submit a report and a recommendation .to the first ensuing
meeting of the Council. The said committee shall be also advised
whenever a report in terms of sub-clause (3) is received, and it
shall be incumbeént upon the committee to. consider in.the.light

‘ of the information received whether or not the employment of
| a buther’s assistant in the establishment concerned
. allowed to confinue, ‘and shall submit a report and recommenda-
| tion to. the first ensuing meeting of the Council. -

shall be

® ‘When. an_employer, who has been 'granted a licence to

| employ a butcher's assistant, violates the agreement by employ-
| ing him on work of a higher paid grade than that of a butcher’s

assistant and .the Council has satisfied itself that the agreement

- was. so, violated' siich; licence shall be automatically withdrawn.

(6) Fhe Council shall in“its sole discretion. decide whether-'oi'

- not to approve of any application for authority to employ a

butcher’s assistant or whether or not such authority shall be
cancelled in- accordance with the requirements of this clause,

' provided ‘that if it decides in favour of the continued ‘employ-

ment of a butcher’s assistant, it shall nevertheless on review of
the matter at any time have the right to reverse its decision if
it is: satisfied, on receipt of a report from the committee referred
to- in -sub-clause {4) that the circumstances which: caused it to:
allow the said butcher’s assistant’s employment to  continue
have ‘ceased ‘to .apply or have not eventuated within.a reason-
able time in its epinion. . . = -

(7) In dealing with the question of ~the employment of
butchers’ assistants, the Council and the committee referred to
in sub-clause (4) shall in terms of section thirty of the Industrial
Conciliation -Act, 1937, be entitled to summon witnesses to. give
evidence in relation to any case under consideration and
employers connected with .any such case shall be entitled to
appear before the Council ‘or committee. and to submit personal
evidence in support of their representations provided that any
request for permission to submit representations parsonally is
lodged with the Secretary of the Council with the application
for authority to employ a butcher’s assistant or with a ‘report
in terms of sub-clause (3). The emplover concerned shall be
entitled to arrange for an official, office-bearer or member -of
the employer party to this agreement to support him in ‘his
representations to the Council or committee referred to in sub-

clause (4) = “ :

(8) The employer concerned shall be notified by registered
letters of the decision of the Council to disallow the continua-
tion of the employment of a buftcher’s assistant and notwith-
standing anything to the contrary herein contzined, the butcher’s
assistant’s employment shall be terminated within 10 days of

“the date-of .the registered letter, but he shall be entitled to full

remuneration up to and including the 1G6th
date of the said registered letter.

(9) Notwithstanding anything to the contrary contained “in
this ‘¢lause no authority to employ a butcher’s assistant shall be
grantad in respect of any establishment employing an employee
at £5 per. week plus cost of living allowance in terms of an
exemption issued by the Councgil to' psrform the duties of a
blockman in relation to attending to non-European cistomers
only. ; Lo : :

"(10) An auvthority to employ a butcher’s assistant in termis of the |
CounciP’ Amending Agreement published under - Government
Notice No. 1243 of the 19th. June, 1953, or last -Agreement
published under Government Notice - No. 255 of the 12th
February, 1954, as extended by Government. Notice- No. 254 of
the 17th February, 1956, shall be deemed to be an authority in
terms of this clause and the provisions .of this clause shall
mutatis mutandis apply to any such authority. :

day following the

: -18. EXEMPTION. _ T o
(1) The Council may grant® exemptions from -any of the
provisions' of- thisAgreement to or in respect -of any; person. for
any good and sufficient reason. . LR T
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{(2) Die Raad moet ten ops1gte .van elke persoon aan . wie
vrystellmg kragtens die bepalings. van subklousule (1) van hierdie
klousule - verleen. word, die - voorwaardes. vasstel ‘waarkragtens
sodanige vrystelling verleen, word; met dien verstande dat die

Raad .na goeddunke en.nadat een week . skriftelike kennis aan |
: draw_ an exemption, whether -or not the period for which the
- exemption was granted has exprred

die betrokke persoon gegee is, enige \rrystellmg kan herroep, of
die -tydperk waarvoor. vrystelling verleen is, verstryk het of nie.

(3) Die Sekretaris van die Raad moet aan elke persoon aan
. wie vrystelling ooreenkomstig die bepalings van hierdie klousule

verleen word, "o vryste]lmgsernﬁkaat deur hom onderteken uit-
reik, waarin vermeld word— '

(a) die naam van die betrokke persoon volmt

(b) die bepalings  van die Ooreenkoms waarvan vryste[img _'

g verleen word;
(5] d:e voorwaardes ooreenkomstlg die bepalmgs van subklousule
(2). van. hierdie artikel vasgestel waarkragtens die vrystellmg
. toegestaan, word; en .
(d) die tydperk waarvoor die vrystellmg geldlg is,

@ Die Sekretaris van die Raad moet—

(a) alle u1tgere1kte sertifikate in volgorde nommer;
“(b) 'n afskrif van elke- uitgeretkte sertifikaat -bewaar; en
(c) mgeval vrystelling aan 'n werknemer. verleen word, 'n afslmf
~vvan die sertifikaat aan die betrokke werkgewer en nog 'n
afskrif aan die - Afdelingsinspekteur, Departement van
Arberd Johannesburg‘ stuur. -

) 19 PREMIES

CGeen’ prerme vir die opleiding van 'n werknemer mag deur 'n
werkgewer ‘gevorder of aangeneem word me

20. BESTAANDE KONTRAKTE

Enige dienskontrak wat: van krag is op’ die aanvangsdatum'

van hierdie Ooreenkoms, of wat na di¢ datum aangegaan word.
is onderworpe aan die bepahngs van hierdle Ooreenkoms

21. VER’I‘ONING‘; VAN OOR._ENKOMS

‘Elke Werkgevter moét op ’n duidelik sigbare plek m “inrig-
ting, wat maklik toeganklik is vir sy werknémers, ’n [eesbare
eksemplaar van hierdie Ooreenkoms in albei- amptehke tale .aan-
plak en aangeplak hou. - - : '

22. INDIENSNEMING VAN SEKERE PERSO\IE

Geen werkgewer mag 'n persoorr orrder 15 ]aar in dlens he nie, _

© 23. AGENTE.

Dle Raad kan een of meer aangewese perscme as agente ‘a.anstel
om behulpsaam te wees by dte toepassmg van dre bepalings van
hierdie Qoreenkoms. - . .

Elke werkgewer en werknemer is. verpllg om dlé agente toe te
laat om die ondersoek in te stel en die boeke en/of stukke te
orrdersoek wat vir hierdie doel nodig is. :

24, DIENSSERTIFIKMT

Elke werkgewer moet aan elkeen van sy werknemers wat uit
sy diens tree,’n ‘dienssertifikaat kosteloos uitreik wat die ‘werknemer
se paam ‘en adres aantoon, die aard van die -werk, chenstyd €n
loon wat aan elkeen van sy werknemers, ultgesonderd n-slagters-
assistent; "n werknemer nie elders genoem nie of 'n arberder hetaal
is f.Ol: hy sy werkgewer se”diens verlaat het.- :

25 A_ANCEWESB BLOKMANNE

(1) n Werkgewer kan deur aan die Raad te skryf ‘n blokma.n
in:enige inrigting as ’'n bestuurder aanwys en moet sodanige werk-
nemer minstens £80 per maand of meer betaal lewenskoste- en
ander toelaes uitgesluit.

2) 'n Werknemer wat. as bestuurder aa_naewys is 1ngevolge sub-
klousule (1) hierbo moet die aanstelling wat aan die Raad voor-
gele word onderteken om te bewys dat hy sodanige aanstelling
en die voorwaardes" ddaraan verbonde - mgevolge hierdre QOoreen-
koms ‘aanvaar,

'(3) Die Raad moet die werkgewer van-'n blokman wat op
hierdie’ wyse aangewys is vam 'n ﬂert:ﬁkaat voorsren wat sy aan-
stellmg as bestuurder magtig.

(4) n' Magtiging kragtens sub~klousu]e (3} verval outornatres
as 'n’ ander blokman ‘aangewys of wanneer diens: bedindig word:

(5) 'n Blokman kan kragtens hierdie klousule aangewys word
afgesien wvan die feit dat die werkgewer self die werk van ’n
blokman in 'n inrigiing verrig en soddmge aangewesé blokman
onder die werkgewer se toesig en volgens sy opdragte ‘werk,

(6} Die Raad mag pa goeddunke twee blokmanne kragtens

_ hierdie klousule aanwys as spesiale omstandrghede drt vere1s en

’n add’sionele zanstelling regverdig.
26. DIENSBEEINDIGING.

‘(1) Die werkgewer of sy werknemer, uitgesonderd 'n los W\.rk-

nemer, wat sy dienskontrak wil begindig, moet— -

{a) in die geval van 'n werknemer vir wie weekI'kse lone. in
hierdie Qoreenkoms voorgeskryf word,: een, week skrifte-
like kennis gee;

- (b) in die geval van n: werknemer vir: wre maandellks.e lone
in hierdie Ooreem{oms voorg,eskryf word 30 dae sknftellk
kennis gee;

van sy voorneme om die kontrak te beemdrg, of dle werkgewer
kan die kontrak sonder kemnisgewing beindig deur die werk-
nemer minstens die volgende, te betaal: —

(i) In die geval van 'nm week kenmsgewmg, d.e weekloon
wat die werknemer onmiddellik voor die-datum .van die
beéindiging ontvang het;

i

\ prowded that the Council may, if it deems -

(2). The Counerl shall ﬁx m respect of any person granted

! exernpuon ‘under the provisions of sub-clanseé {1} of this clause,

the conditions subject to’ which® such’ exemgtlon shall operaté;
t, after one ‘week’s
notice in writing has been given to the person toncerned; with=

(3) The Secretary of the Council shall issue to every person
granted exemption in accordance with the provisions of this
clause a hceuce of exemption signed’ by him, setting out-— ~

(@) full name of the person concerned; )
(h) the provisions of the Agreement from which exemptlon is
granted;
(c} the conditions’ fixed in accordance with the provisions of
.- sub-clause (2) of this clause subject to' which such’ exempnon
is granted; and -
- (d) the period during which the exemption shall operate

.(4} The Sef‘retary of the Council shall—

¢ (a) number consecutively all licences lssued
(b) retain a copy of each licence issued; and
_(e) where an exempt‘on is granted, forward “a copy ‘of the
licerice “to the " employer and employee concerned and
further copy to the Dwrs.onal InSpeetor Department of.
La_bour Iohannesburg :

19. Premioms, 0 0

No premlums shall be’ charged or accepted by an employer
for the trammg -of an- employee ; B

20. EXISTING CONTRACTS. .

Any contract of service in operation at the 'date’ of commence-
ment of this Agreement or concluded subsequent to, such date
shall be subject to the provisions of this Agreement. .

21 EleBrrloN or AGR..J-‘MENT

Every employer shall affix and keep affixéd ‘in his' establlsh-
ment in a conspicuous place readily accessible to his emplojyees
a legible copy of this Agreement in both official languages i

22 EMPLOYMEN’I‘ OF- CE‘RTMN PERSONS

No employer shall employ any person under the- age of ﬁfteen
years

23. AGENTS.

The Coun rl may appoint one. or more specrﬁed persons as
agents to: assist in giving effect to the terms of the. Agreement. .

It-shall be the duty of every employer and employee to permlt
such- agents to institute . such. enquiries, and to examine books
and/or documents as may be necessary for this purpose, .

24. CERTIFICATE OF SERVICE:

Every emp‘oyer shall issue, free of eharge a eerhﬁcate of
service - showing the name. and address, nature of occupation,
period of service, and wages paid to edch of his employees other
than .a_ butcher’s assistant, an employee not elsewhere spemﬁed
or.a labourer at the time he leaves such employers service.

235 DESIGN.&TFD BLOCK‘MEN

" (1) An employer, may in writing to the Council, desrgnate one
blockman in any establishment as a manager and shall pay such
employee not less than £80 per month or ‘more excludmg cost of
living allowance or other allowance.

{2) An employee designated as a manager in terms of sub-
clause (1) above shall endorse the designation submitted: to the
Council to the effect that he accepts such designation and the

-conditions. attaching thereto in terms of this Agreement.

{3) The Council shall issue an employer of a blockman. so
designated with a certificate authonsmg his employment ‘as a
manager.: :

(4) An authority in terms ‘of sub clause (3) above shall automa-
t1eal]y terminate on -some other blockman: bemg designated or on
termination. of .employment. .

(5) A blockman may be d‘.srgnated ‘in terms of this - clau
notwithstanding the fact that the employer himself performmg
the work of a blockman in the establishment and such designated -
blockman - is workmg under the employers quperws.‘on and
directions. -

(6) The Council may in its sole discretion destgnate two block~
men in terms of this clause if special c1rcumstanees exrst a.nd
warrant an additional designation: .

.26, TERMINATION OF EMPLOYMENT

(1) An-émployer or his employee, other than a. casaal emp]oyee,
who desires to terminate the contract of employment shall give—

(a) in the case of an employee for whom wages are’ prescribed
weekly in this” Agreement, one week’s nofice in -writing; -
_'(b) in the case of an empleyee for whom wages are prescribed
monthly in this Agreement, 30 days notrce in writing;
of his intention to terminate the contract, or the employer may
terminate the contract without notice by paying the employee
not less thap—
(r) in. the case of a week’s. notu::e the week[y wage which the
employee was receiving rmmedlately before the date of
such termination;

13
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. iy in die geval ‘van “n -maand kennisgewing, die’ maandioon
wat die werknemer onmiddellik voor die datum van die
begindiging ontvang het; }

“thef :dien verstande dat dit-nie: die volgende mag.raak. nie:—

(i) Die reg van 'n werkgewer of "n wefknemer om die kontrak
sonder kennisgewing te beindig om ’n rede wat wetlik as
‘voldoende erken word; - R 3

(i) 'n skriftelike ocoreenkoms tussen ’'n werkgewer en sy

© werknemer wat voorsieming maak vir ‘n tydperk van

... kennisgewing van gelyke duur aan albel kante en vir

" langer as wat in hierdie klousule voorgeskryf is;

die verbeurdverklarings en boetes wat wetlik toegepas

kan word t.o.v. 'n werknemer wat dros. . '

“(2)-Die bepalings van hierdie’ klousule is ndg in die geval van
*n. werknemer wat vir 'n proeftydperk van hoogstens een week in
diens is, nog op 'n los werknemer van toepassing. '

(3) Jaarlikse verlof of siekteverlof ingevolge ‘kiousule 11 wvan

hierdie Ooreenkoms en kennisgewing mag oie saamval nie.

(4) 'n Afskrif van die kennisgewing in hierdie artikel genoem,

_most deur die werkgewer aan-die Raad in die vorm van Aan-

- (i)

. hangsel .C’ gestuur ‘word, : ; ; .
. (5) In die geval van weekliks betaalde werknemers Is kennis-
gewing van Saterdag tot Saterdag van krag. - -
“Namens die partye by die Nywerheidsraad. vir die Kleinhandel-
vleisbedryf op hede die '14dé dag van Mei 1956 in }channesl:_»urg

onderteken.
J. R. OELOFSE,

Voorsitter van -die Raad.

. R. J. BotHA,
Ondervoorsitier. van die Raad.
W. A. DAVIDSON,
Sekretaris van die Raad.

AANHANGSEL A:

KENNISGEWING AANGAANDE DIE. AANVANG VAN
KR JAARLIKSE VERLOF KRAGTENS ARTIKEL 9 (4) VAN
DIE OOREENKOMS. . _' ) L
it AL - Maany van Firma
Adres

Datum

Die Sekretaris, o e il
‘Nywerheidsraad vir die Kleinhandelvieistedryf (Witwatersrand),
Posbus 10589, :

W Johannesburg.
Meneer, ) e S
. AANVANG VAN JAARLIKSE VERLOF.
“* Mnr./Mev./Mej... SRR -
‘wat by my in diens is as i
R : {meld beroep) : _
is met jaarlikse verlof afwesig van, - 19. ...
af tot e 19 . enhet £ . ... .. aan' verlofbesoldiging
- KM CHNEN: SR ontvang, : ;
: B il . Die uwe,
Werkgewer.

Handtekening van Werknemer. I &

L.W.—Moet in tweevoud ingevul-word sodra 'n werknemer op sy
jaartikse verlof geregtigis. Die corspronklike moetaan die Sekretaris,
Nyvwerheidsraad = vir - die Kleinhandelvieisbedryl (Witwatersrand),

Posbus 10589, Johannesburg, gepos en die kopie deur die werkgewer -

" vir registrasiedoeleindes bewaar word.

i, o . AANHANGSEL B,
i KENNiSGEW!‘NG VAN BETALING VAN SIEKTEVERLOF
T KRAGTENS KLOUSULE 11 (1) VAN DIE QOREENKOMS.

‘Naam van Firma
Aldres.

; Die Sekretaris, - - . - - L
Nywerheidsraad vir die Kleinhandelvleisbedryf (Witwatersrand),
Posbus 10589,
Johannesburg.

; " BESOLDIGING VIR SIEKTEVERLOF.
Mnr. /Ms.v./Mej

wat by my in diens ig as = :
het.oredae siekteverlof:géhad en'is Op.. e d D
Vilosics..dae siekteverlof besoldig. '
S © Die uwe,

Meneer,

Werkgewer.

Handtelcening van Werknemer.

~(Indien beskikbaar). ' :
.- - L.W,—Moet in tweevoud ingeval word sodra 'n werknemer sy
sickteverlofzeld betaal word. Die oorspronklike moet aan die
Ss=kretaris, Nywerheidsraad vir die Kleinhandelvleisbedryf (Witwaters-
rand), Posbus 10589, Johannesburg, gepos en die kopie deur die
werkgewer vir registrasiedoeleindes bewaar word. :

14

_ who is employed by me as a

“ (i) in the case of a moﬁt-h'js notice, the monthly wagé which
the employee ‘'was recciving immediately before the date of
.. such termination; i i
‘provided that this shall not affect— :

(i) the right of an employer or an employee to terminate the
contract without notice for any cause recognised by law as
sufficient;

(i) any .written agreement between an employer and. his
employee which provides for a period of notice of equal
duration on both sides and for. longer than prescribed in

. this clause; .

(iii} the operation of any forfeiture or penalties which by law

© may be applicable in respect of desertion by an employee.

(2) The provisions of this clause shall not apply in the case

of an employee engaged on trial for a peried not exceeding one
week, nor shall it appiy to a casual employee..
(3) Annual leave or sick leave in terms of clause 11 of this
Agreement and notice shall not run concurrently, e

(4) A copy of the notice referred to in this clause shall be
forwarded to. the Council by the employer, in. the form of
Annexure C. i - e o 2y

(5) Notice in-the case of weekly paid employees shall operate

from Saturday ‘to Saturday. : B v ;

Signed at Johannesburg “on behalf of the parties to the

Industrial Council for the Retail Meat Trade (Witwatersrand),
this 14th day of May, 1956,

~ _J. R. Oerorsg,
Chairman of the Council.
. R. J. Borua,
Vice-Chairman of the Council.

W. A. DAvVIDSON, :
Secretary of the Council.

ANNEXURE A.

NOTIFICATION OF COMMENCEMENT OF ANNUAL LEAVE
- IN TERMS. OF CLAUSE 9 (4) OF THE AGREEMENT.
Mame of Firm
Address

. ) Date.._ .
The Secretary, = = ey SR B
Industrial Council for the Retail Meat Trade (Witwatersrand),
PO, Box'10589, 1 s
Johannesburg. o i :
. .. COMMENCEMENT OF ANNUAL LEAVE.
Dear Sir, . ) i
“Mr./Mrs. /Miss

2 (State occupation) oy

has proceeded on annual leave from : 19.. ...to
] 19....... and received £ ... leave pay on

the, B SR

Yours faithfully,

Employer.

Signature of Emplayee. _ -
Note.—To be completed in duplicate immediately an employee is
due to proceed on annual leave. The original to be posted to the

. Secretary, Industrizl ‘Council for the Retail Meat Trade (Witwaters-

rand),-P.0. Box 10589, Johannesburg, and the copy to be retained
by the employer for record purposes.

- ANNEXURE B..

NOTIFICATION OF PAYMENT OF SICK LEAVE IN TERMS
OF CLAUSE 11 (1) OF THE AGREEMENT,

Name of Firm
Address

Date

‘The Secretary,: :

- Industrial Council for the Retail Meat Trade (Witwatersrand),
P.O. Box 10589, .
Johannesburg,
i PAYMENT QOF SICK LEAVE.
Dear Sir, ! ) : :
© Mr./Mrs./Miss :
who is employed by me as 3
has had. i -days sick leave and was paid for......... il
days sick leave on the 19

Yours faithfully,

Employer.

Signature of Employee.
(If available).

Note—To be completed in duplicate immediately an employee is
paid sick leave, Original to'be posied to the Secretary, Industrial
Council for the Retail Meat Trade (Wiiwatérsrand}, P.O. Box 10589,
Johannesburg, and the copy to be retained by the empioyer for
record purposes. :



GOVERNMZENT GAZETTE EXTRAORDINARY, 20 JULY 1936 . 15 .

) AANHANGSEL C.

-KENNISGEWING VAN -
KLOUSULE 26 VAN DIE OOREENKOMS.

: NYWERHE]'DSRAAD VIR DIE KLEINHANDELVLEISBEDRYF
(WITWATERSRAND)

KENNISGEWING VAN DIENSBEEINDIGING.

“Aan

Hiermee gee ek een maand;’week.'kc.nnis- [beginnende op... e
(dag van week) die dag van: 2191
om u/my diens te begindig. ’

_ Handtekening.
Datum._: - 1

Handfekenmg van Onr vanger.

L. W.—Moet in drievoud ingevul word wanneer kennis van diens-
beéindiging gegee word, Een kopie moet aan die Sekretaris, Nywer-

heidsraad vir die Kleinhandelvieisbedryf (Wltwatersmnd), Posbus
10589, Johannesburg, gestuur, een kopie deur die ontvanger bewaar,
en eenl kople deur d1€ persoon, wat kennis gegee het gehou word.

AANHANGSEL D,
AANSOEK OM MAGTIGING OM 'N SLAGTERSASSISTENT'

. KRAGTENS KLOUSULE 17 VAN DIE OOREENKOMS
IN DIENS TE NEEM.

Naam

Adres..

Datnm

‘Die Sekretaris,

Ny werheidsraad vir die Klemhandelvlclsbedryf N’ltwatersrand),
Posbus 10589,
Johannesburg. '

“Meneer,

AANSOEK OM MAGTIGING OM N SLAGTERSA‘?SISTENT
IN DIENS TE NEEM.

Kragtens kiousule 17 van die Raad se Qorecnkoms doen ek/ons
hiermee aansoek om magt;g'mg om 'n slagtersassistent in diens te
neem.

* Ek/Ons het....
in diens.

* Ek/Ons het geen blokmanne of vakleerlinge in diens nie, en
kragtens subklousule (1) van klousule 17 van diei Raad se Qoreen-
koms, versoek ¢k om as ‘n blokman vir die toepassmg van hierdie
aansoek geag te word. :

e DlOKINEANDE 1. WH_-H.vakleerimge

Die uwe,

Handtekening.

# Skrap wat nie van toepassing is nie.

AANHANGSEL E.

ONGELUKS EN INGELYSTE SIEKTEVOORDELEBYDRAES
INGEYOLGE KEOUSULE 10 VAN DIE OOREENKOMS

DIENSBE.ElNDIGING KRAGTENS ;

- -:-and -one copy to be retained by the notifier.

'Dear Sll’

ANNEXURE C.

NOTICE OF TERMINATIGN OF EMPLOYMENT :IN- TERMS
OF SECTION 26 OF THE" AGR_EFME.NT

INDUSTRIAL COUNCIL FOR THE RETA[L MEAT TRADE
3 (W“IWATERSRAND)

NOTICE,OF TERMINATION OF EMPLOYMENT._'
1 hercby tender one mohth’s;"week’s notice [commencing on

v AQ2Y OF Week) the of... e 2 4G 0
to terminate your/my employment. - : ;

b .r ! BT A Signatuire. _
ate ; 3 d i ML L

ngnamre of Recipient.

Note—To be completed in trlplicate vhen notice of termination of ;
employment is given. One copy to be forwarded to the Secretary,.

JIndustrial Council for the Retail Meat Trade (Witwatersrand), P.O.

Box 10589, Johannesburg, one, copy to be retained by the wclpient

ANNEXURE D,

APPLTCATION FOR PERMISSION TO EMPLOY A -
BUTCHER’S ASSISTANT IN TERMS OF CLAUSE 17
' OF THE AGREEMENT. ;

Name.
Address.

Date

The Secwtary, LR
Industrial Council for the Retall Meat: Trade (W1twatersrand},
P.O. Box 10589,
Jcshannesburg.

APPLICATION FOR PERMISSION TO EMPLOY A
BUTCH'ER’b ASSISTANT.

In ferms of c'ause 17 of the Cou mcil's: Agreemeht lx‘we hereby_
request permission to emp!oy a butcher’s assistant.

*1/We employ.. . . blockmen and.____.._... apprentices.

*] /We do not employ any blockman or apprentices and, in terms of
sub-clause (1) of clause 17 of the Council’s Agreement, request that
Ibe regardcd as a blockman: for the purposes of this apphcatmn

e ; Yours falthfully,

Signature.

* Delete whichever is not applicable.

ANNEXURE E.

'ACCIDENT AND SCHEDULED DISEASE BENEEIT -
"CONTRIBUTIONS IN TERMS OF CLAUSE 10 OF
" THE AGREEMENT. .

Naam van Naarn van | Tydperk Werk- Werk-
werl- werk- in. gewer s¢ | nemer se | Totaal.
. memer. gewer., |- diebs. bydrae. bydrae

Name Name Period Employer’si Employee’s |
of of Em- Contri- | Contri- | Total.
‘Employee. bution. bution. | - .

Employer. | ployed.

L. W.—Hierdie vorm. moet vergesel gaan van 'n verklaring ten
opsigie van elke werknemer. (Voorrade van genoemde verklaring is
verkrygbaar by die kantore van die Raad.)

AANHANGSEL F.

PENSIOEN'FONDSBYDRAFS INGEVOLGE KLOUSULE 12
VAN DIE OOREENKOMS

“ the Council’

: Nofe.—Thls form must be accompamed by a declaration in respect

of each emlploy%c;: (s;tpphes of the sald declaranon are obtamabie at
s offices :

ANNEXURE F.

PENSION FUND CONTRIBUTIONS IN TERMS OF CLAUSE
12 OF THE AGREEMENT '

Naam van | Naam van | Tydperk- Werk- Werk— | :
werk- werk- in gewer se | nemer se | Totaal
~ memer. diens. | bydrae. bydrae.

gewer.

Name Name Period |Employet’s Employee s o
of - of ~_ BEm- | Contri- | Contri- | Total
ployed. - .. bution. bution.

Employee. | Employer.

| B

L.W.—Hierdie vorm moet vergesel gaan: van ’n verklaring ten
opsigte van elke werknemer.
verk:ygbaat by die kantore van die Raad.)

(Voorrade van genoemde verklaring is

Note.—This form must be accompanied by a declaranon in respect

.of each employee (supplies of the said declaratlon are obtamable at
the Councﬂ’s oﬁices). ) : '
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'This Journal embodles ‘inter alia. .
a monthly economic re iew (with
statistics) of business and’ indusirial
conditions in the Union, the latest
Departmental information en market
possibilities for Union products in
countries at present covered by the
i Union’s Overseas Trade Representa-
% ' tives, lisis of trade enquiries, items of
EN 1 EST industrial activity in the Union, the’
' ' latest information on price and com-
: L modity control, most reports (on-
.ﬁw%@@r@&@ t@ ’ x4 ~ abridged) of the Board of Trade and
>, .~ Industries, and articles of a general
nature in connection with commerce
and industry

The monthly J@urnal
of the D@partm@nt ‘of Commerce ‘and Imdustrxes

“SUBSCRIPTION: In the Union of $.A., 5.W.A., Bechuanaland Pm:ectorata. Swaz:lland Baamuland Soulhemrﬂ ind t.lz:tﬁel;mnl’llhodeahy
Mocamblque, Angola, Belgian- Congo, Nyassaland Tanganyika, ' Kenya and Uganda—6d per ‘copy or ‘5 (7,16‘ elsewhere) per
i annum, pnyahle in advaoce to The Gowrumem Printer, Preturl.n

PUBI.IS'HED lN BOTH OFFIC[AL LANGUAGES'

Hierdie tj'dskrif bevat 0.a.'n maandélik:se
ekonomiese “oorsig’ (met stat-isti_ek]‘.-_-_van
besigheids- en nywerheidstoestande’ in
die Unie, di¢ jongste departementele
inligting oor afsetmoontlikhede vir
Unie-produkte in lande waar die
Unie oorsese handelsverteenwoordigers
het, lyste van handelsnavrae, besonder-
. hede in verband met nywerheidsbedry-
wighede in die Unie, die jongste aspekie
van prys- en voorradebeheer, die
o ' _ meeste verslae (volledig) van die Raad
gggg@gg 5@3 ; @p ' : ' ‘van Handel en Nywerheid, en artikels
2 : ' : o A . ~ van ’n algemene aard oor die handel en
' nywerheid

Eee maameﬂbiﬁd
o die @@p@a'ﬁﬁmemt oasme meeﬁ@l e Nyweﬁﬂgmd

_ I“TEKEI\CELD In die Unie van S. A Suidweanhfl ika, Bets}oeanaland -Protektoraat, Swasieland. Basoetoland Suid- en Noord- Rhodesle,

 Mosambiek, Angola, Be!giese Kongo, Niassaland, Tanganjika, Kenis én Oeganda teen 6d per. eksemplaar, of teen 5/« per
) jaar (?jﬁ elders} vooruuhelaalhaar aan’ Die Staatsdenkker, Pretoria

\'EIISKYN N ALBE! AMPTELIKE TALE
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