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-NYWERHEID 

  

Ek, JOHANNES DE KLERK, Minister van Arbeid, verklaar 
hierby— . 

(a) kragtens subartikel (1) van artikel agt-en-veertig van 
die Nywerheid-Versoeningswet, 1937, dat al die 
bepalings van die Ooreenkoms wat in die Bylae 
-hiervan verskyn en op die Nywerheid vir die 
Vervaardiging -van Rubbergoedere betrekking het, 
van die 16de dag van Augustus 1956 af, en vir die 

_tydperk wat op die 15de dag van Augustus 1957 _ 
eindig, bindend is vir die werkgewer.en die vak- 

vereniging wat genoemde Oocreenkoms aangegaan 

het en vir die werknemers wat lede van daardie 
vereniging is; / 

kragtens subartikel (2) van artikel agt-en-veertig van 

genoemde Wet dat die bepalings in klousules 3. 
tot en met 20.en 22 tot en met 24 van genoemde 
Ooreenkoms vervat, van die 16de dag van Augustus 
1956 af, en vir die tydperk wat op die 15de dag 

- yan Augustus 1957 eindig, bindend is vir die ander 

werkgewers en werknemers betrokke by of in diens 
in genoemde Nywerheid in die gebied geokkupeer 

deur Dunlop South Africa, Ltd., in die magi- 

straatsdistrik Durban; en ; 

kragtens subartikel (4) van artikel agt-en-veertig van 

genoemde Wet dat die bepalings in Klousules 3 

_tot en met 13, 15, 17 tot en 20 en 22 tot en met 24 

van genoemde Coreenkoms vervat, van die l6de 
‘dag van Augustus 1956 af, en vir die tydperk wat. 

op die 15de dag van Augustus 1957 eindig, in die 

gebied geokkupeer deur Dunlop South Africa, 
Limited, in die magistraatsdistrik Durban, mutatis 
mutandis van toepassing is ten opsigte van persone 

in diens in genoemde Nywerheid wat nie by die 

woordomskrywing van die uitdrukking ., werk- 

nemer ”, vervat in artikel een van genoemde Wet, 
ingesluit is nie. 

©) 

(c)   J. DE KLERK, 
Minister. van Arbeid. | 

A—-6346 | 

  

The. following Government Notices are published for 
general information: — i: “ 

“DEPARTMENT OF LABOUR. 

* No. 1414] | [3 August 1956. - 
-INDUSTRIAL.CONCILIATION ACT, 1937. — 

  

- RUBBER: MANUFACTURING INDUSTRY. ~ 

  

be JOHANNES DE KLERK, Minister of Labour, do here- 
y— 
(a) in terms of sub-section (1) of section forty-eight of 

the Industrial Conciliation Act, 1937, declare that 
all the provisions cf the Agreement which appears 
in the Schedule hereto and which relates to the 
Rubber Manufacturing Industry, shall be binding 
from the 16th day of August, 1956, and for the 
period ending the 15th day of August, 1957, upon 
the employer and the trade union which entered 
into the said Agreement and upon the employees 
who are members of that union; : 

(b) in terms of sub-section (2) of section forty-eight of _. 

the said Act, declare that the provisions contained . 
in clauses 3 to 20 (inclusive) and 22 to 24 (inclusive) 
of the said Agreement shall be binding from the 
16th day of August, 1956, and for the period 
ending the 15th day of August, 1957, upon the 

other employers and employees engaged or 

employed in the said Industry in the area occupied 
by Dunlop South Africa, Ltd., in the Magisterial 
District of Durban; and 

(c) in terms of sub-section (4) of section forty-eight of 

the said Act, declare that in the area occupied by. 

Dunlop South Africa, Limited, in the. Magisterial 

District of Durban, and from the 16th day of 

August, 1956, and for the period ending the 15th 

day of August, 1957, the prov.sions contained ‘in 

clauses 3 to 13 (inclusive), 15, 17 to 20 (inclusive) 

and 22 to 24 (inclusive) of the said Agreement shall 

mutatis mutandis apply in respect of such persons 

employed in the said Industry as are not included 

jn the definition of the expression “ employee ” 

contained in section one of the said Act. 

J. DE KLERK, 
Minister of Labour. ~
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(DURBAN). 

  

_  OOREENKOMS | 

aangegaan ingevolge die bepalings van die Nywerheid-versoenings- 
wet, 1937, deur en tussen 

; Dunlop South Africa, Limited 

(hieronder ,,die werkgewer” genoem); aan die een kant, en 

Durban Rubber Industrial Union 

(hieronder ,,die werknemers” of ,, die vakvereniging ” 
aan die ander kant, 

wat die partye is by die Nywerheidsraad vir die Rubbernywerheid 
(Durban), ter vervanging van die Ooreenkoms tussen die partye 
aangegaan. en gepubliseer. by. Goewermentskennisgewing No. 
1640 van 31 Fulie 1953. 

genoem), 

l. BESTEK VAN TOERPASSING. 

(A). Die’ bepalings van hierdie Ooreenkoms moet deur die 
werkgewer. nagekom word en deur: al die. werknemers. wat lede 
van die vakvereniging is en in die nywerheid in diens is en vir 

' wie in ‘hierdie Ooreenkoms- lone’ voorgeskryf. word. 

(B) Die. Ooreenkoms is van toepassing op die gebied tans deur 
die werkgewer gcokkupeer en binne die magistraatsdistrik Durban 
geleé. 

2. GELDIGHEIDSDUUR VAN OOREENKOMS. 

(A) Hierdie Ooreenkoms tree in werking op sodanige datum as 
wat die Minister van Arbeid ingevoige: artikel agt-en-veertig van 
die Wet kan bepaal.en: bly van krag vir ’n tydperk van. drie 
jaar van. sodanige datum af of vir sodanige ander tydperk as wat 
hy vasstel. 

(B) Die partye kan by toestemming en.in behoorlike vorm die 
bepalings van. hierdie Ooreenkoms van tyd tot tyd wysig deur 
aanvullingsooreenkomste wat gelyktydig met hierdie Qoreenkoms 
vir bepaalde tydperke, al na besiuit word, van krag sal wees. 

3. WooRDOMSKRYWINGS. 

(A) Enige uitdrukkings wat in hierdie Ooreenkoms gebesig word 
en in die Wet omskryf i is, het dieselfde betekenis asin daardie Wet; 
on verwysing na ’n wet omvat alle wysigings van sodanige wet 
en tensy.’n ander bedoeling blyk, omvat woorde wat die manlike 
geslag aandui ook vrouéns; voorts tensy dit strydig met die same- 
hang is, beteken— 

_» volwassene”, met betrekking tot grade I tot en met VIL, n 
werknemer.21 jaar oud of ouer en met betrekking tot grade 
VUI tot en met XI, en arbeider, ‘a werknemer 18 jaar oud 

-of ouer; 

3, Wet” die Nywerheid-versoeningswet, 1937; 
» vakman ” ’n geskoclde -vakman. of werktuigkundige; 

os bystandfonds », ’n fonds deur die werknemers vir bystand- 
doeleindes gestig en beheer; 

» Ketel- en. pomphuisbediener ”, die werknemer wat toesig het 
eor die stoomketel en diensinstallasie; 

», eethuiswerker”, ’n werknemer wat in. die eethuis werk; 
» onderbaas of werksleier ” , n werknemer wat onder toesig van 

’n opsigter of voorman. beheer het oor ’n ploeg of klein 
groep werknemers en vir die behoorlike verrigting deur hulle 
van hul. werk verantwoordelik is; 

» Klerklike werknemer:”, ’n werknemer, uitgesonderd ’n fabrieks- 
klerk, wat uitstuitlik of hoofsaaklik skryfwerk en/of: tikwerk 
en/of enige ander soort kierklike werk verrig; 

» wroulike klerklike werknemer, gekwalifiseer,” °*n vroulike 
clerklike werknemer met minstens vier jaar ondervinding, 

» vroulike klerklike. werknemer, ongekwalifiseer,” ’n .vroulike 
Klerktike werknemer met minder as vier jaar ondervinding; 

» manlike- klerklike werknemer, gekwalifiseer,” >-’n manlike 
kierklike werknemer met minsiens vyf jaar ondervinding, 

» manlike klerklike werknemer,. ongekwalifiseer,” °n manlike 
‘Klerklike werknemer met minder as vyf jaar ondervinding; 

» Raad”, die Nywerheidsraad vir die. Rubbernywerheid 
(Durban); 

, dag”, die tydperk van 24 uur gereken van die tyd waarop 
die werknemer begin werk; 

» ondervinding ’— 

(a) met: betrekking tot ’n kierklike werknemer, die totale 
tydperk of tydperke wat die werknemer in die hoedanig- 
heid van klerkiike werknemer gehad het afgesien van 
die bedryf waarin die ondervinding opgedoen is; 

(b) met betrekking tot ’n werknemer in.grade I, H, WI, IV, 
“Vy, VI, VU, VU, EX, X of Xi,-die tydpérk ‘of tyd- 

perke van diens wat. ’n’ werknemer onderskeidelik in 
grade I, Ui, TT, FV, Vv, Vi, Vil, VI, EX, X of XI, 
in die Rubber- of Rubberproduktenywerheid het; 

_,, fabrieksklerk ”, ’n werknemer wat, onder die toesig van ’n 
_ opsigter of yoorman, een of meer van die volgende werksaam- 

hede verrig:— 

(a) .Cp die ploegstate aantekening hou van die tye en 
geproduseerde hoeveelhede en algemeen met klerklike 
werk. in die fabriek help; ~ 

(5) bestellings: bymekaarmaak en nasien en versendings- 
bewyse en vragbriewe uitskryf; 

(c) inkomende goedere nasien en ontvangsbewyse uitskryf;   

AGREEMENT 

entered into in accordance with the provisions of the Industrial - 
Conciliation Act, 1937, by and between 

Dunlop South Africa, Limited 

(hereinafter referred to as “the employer”) of the one part. and 
the . 

Durban Rubber Industrial. Union 

(hereinafter. referred to as “ the employees”. or the “trade union ”) 
of the other part, : 

being the parties to the Durban Rubber. Industrial Council to 
replace the Agreement entered’ into between the parties and 
published under Government Notice No. 1640 of 31st July, 1953. 

1. Scope oF APPLICATION. 

(A) The terms of this Agreement shall be observed by. the 
employer and by all the employees employed. in the Industry, 
who are members of the trade union, and for whom wages are 
prescribed in this Agreement. 

(B) The Agreement shall apply to the area -presently occupied 
by the employer and situated in the Magisterial District of 
Durban. 

2. PERIOD OF OPERATION OF AGREEMENT. 

(A) This Agreement shall come into operation on such date as 
may be fixed by the Minister of Labour, in terms cf section 
forty-eight of the Act and shall remain in force for a period 
of three years-from that date or. for such other period.as may 
be determined by him. 

(B) The parties may by consent and in due form, vary the 
terms of this Agreement from time to time by supplementary 
agreements, to operate concurrently with this Agreement for such 
periods as may be decided. 

3. DEFINITIONS. 

(A) Any expressions used. in this Agreement which are defined 
in the Act, shall have the same meanings .as in that Act, a 
reference to an Act shall include any amendments:of such Act 
and unless the contrary. Intention appears, words importing the 
masculine gender shall include females; further, unless inconsis- 
tent with the context— 

“ Act” means the Industrial- Conciliation. Act, - 1937; 
“adult” means, in relation to grades I to VII inclusive, an 

empicyee of the age of 21 years and over and in relation © 
to. grades VIII to XE inclusive, and labourer; an employee - - 
of the age of 18 years and cover; / 

“artisan”? means. a. skilled tradesman or. mechanic; 
“benevolent fund’ means a fund established and controlled 

by. the employees for benevolent purposes;. 
“boiler and pump-house attendant” means an employee who 

supervises the boiler and service. plant; 
“canteen worker” means an employee who is engaged. in’ the 

canteen; 

“ chargehand” or “working leader” means an employee who 
under the supervision of a. supervisor, or foreman,. is in 
charge of a gang or smail group of employees and who is 

duties, for the efficient. performance. by them of their 
uties; . 

clerical employee” means. an employee other than a factory 
clerk, who. is wholly or-mainly engaged in writing and/or 
typing and/or any other form of clerical work; 

“ clerical employee, female, qualified,” means a femate clerical 
employee who-has had. not less than 4 years’ experience; 

“clerical employee, female, unqualified,” means a female 
clerical employee who has had fess: than 4 years’ experience; 

“clerical employee, male, qualified,” means a male clerical 
employee who has had not less than 5 years’ clerical 
experience; : 

“ clerical employee, male, unqualified,” means a male clerical 
employee who has had less than 5 years’ experience; 

7 Council ” means the Durban Rubber Industrial Council; 
“day” means the period of twenty-four hours calculated ‘from 

the time the employee commences work; 
“ experience ” means— 

(a) in- relation to a. clerical employee, the total period or 
periods which the employee has had in the duties of 
a clerical employee irrespective of the. trade in which 
the experience was gained; 

(6) in relation to an employee in grades I, Hf, H, IV, V, 
VI, VU, VIEL, UX, X& or Xi the period or “periods 
of employment which an employee has had in grade 
i, grade FH, grade UY, grade FV, grade V, grade VI, 
grade VH, grade VIEL, grade EX, grade X or grade 
XI respectively in the Rubber or Rubber Products 

'Manwfacturing Industry; 

“factory clerk” means an employee who, under the. super- 
‘vision of a superintendent or foreman performs one or more 
of the following duties :— 

(a) Recording the times and outputs in the gang sheets 
and generally assisting in clerical work-in the factory; 

‘-(b) assembling and checking orders and writing out 
despatch dockets and consignment notes; 

(0 checking goods inwards and writing out dockets; 

6
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~ 4 commissionaire ”,-"n werknemer wat bedags ‘of snags uitstuit- 

- lik beheer het. oor die’ hoofhek en wat’’n erkende sertifikaat 
Mar, eerstehulp hou; 

0: chekwag ”, 
_ die ingang tot die fabriek onder die toesig van die commis- 

sionaire; 
» graad I- werknemer ”, ’n werknemer in’ diens in een of 1 meer 

- yan die: volgende werksaamhede of hoedanighede.is:— . 

(a) Bediener van weefselkalandermasjien;: 

>» graad: T- werknemer ”, ’n werknemer in diens in een of meer 
' yan. die volgende werksaamhede of hoedanighede: — 

(a) Bediener van loopvlakuitdrukmasjien; 
(by bediener van binnebanduitdrukmasjien; 
(c) garagediensman; 

» graad IiI-werknemer ”, ’n werknemer in diens in een of meer 
van die volgende werksaamhede of hoedanighede:— - 

(a) Pomphuis- en ketelbediener; ; 

»graad IV-werknemer”,. ’n werknemer in diens in een of 
meér var. dié volgende werksaamhede: of hoedanighede:— 

(a) Toetsers in die. meulkamer; 
. ‘(b)- toetsbestuurders; 

(c) vragmotorbestuurders; 
(d) ontvangklerk in beheer’ van yerkeer; 
(e) bou van- reusebuitebande, uitgesonderd ligte vragwa- 

of trekkerbuitebande; : ; 
.f) buitebande in vorms inpas.. vir. outoklawe} 
'“(g): tafelwerker. by dryfri¢mvervaardiging;: 

(h) bedienér van strookkalandermasjien; 

 graad. V-werknemer.”, ’n. werknemer' in diens.in een of, meer 
van die volgende . werksaamhede of hoedanighede:— - 

‘(a). “Bedienet’ van profielkalandermasjien; 

(b) vormpers: vir buitebande bedien, uitgesonderd kruiwa- 
en fietsbuitebande, ~ 

(c) bediener. van | dryfriempers; 
‘(d) bediener :van. reusebuitebandvulkaniseerder; 

-(e) fabrieksklerk; te 

(f) assistent-stoorman; 

» graad. Vi-werknemer ”, ’n werknemer.in diens in een of meer 
van die volgende: werksaamhede of hoedanighede:— 

(a) Buitebande, uitgesonderd reuse- of fietsbuitebande, bou; 

(b) bediener :van ‘skuinssnymasjien; ‘ 

(c) vuikaniseerder . by .outoklawe; 

(d) inspeksie: van produkte-in voorraadpakhuis; 
(e) finale inspeksie van reuse- of motorbuitebande; 

»graad Vil-werknemer”,.’n werknemer in diens in een of 
meer. van ‘die volgende werksaamhede of hoedanighede:— 

" < @) Bymekaarsit van juiste materiaalhoeveelhede vir rubber- 
_ Inengsels; 

, (b) helper by weefselkalandermasjien; 
‘ (c)-inspeksie van vragmotor- en motorbuitebande- in- ver- 

vaardigingsafdeling; 

‘ (d) inspeksie van gevulkaniseerde buitebande; 
(e) vorms op fietsbuitebandperse verander; 

(f) spesiale produkte maak en vulkaniseer; 

(g) handlangers; 

“(A) Jaslose dryfriem maak en vulkaniseer; 

»graad VIlI-werknemer”, ’n werknemer.in diens in een of 
meer van die volgende werksaamhede of hoedanighede:— 

(a) Meng van poeiers en rubber op wals; 

(b) voer van. Banbury-tregter; 
(c) eerste. eethuiswerker; 

(ad) nasien van gevulkaniseerde produkte; 
(e) finale afweeg van materiaalhoeveelhede; 

‘f) laai van outoklawe; oo oF 

_ (g) bedieners. van kaartponsmasjiene;: 
’ (h) skuinsmasjienbediener vir. Dunlopillo; 

= @ steenkool met: gryper aflaai; 

» graad TX-werknettier ”;"n werknenier'in’ diens‘in een of méér 
van dié ‘volgende: werksaamhede of hoedanighede: —_— 

(a) Ontvang van rubber op 48 duim- -gladwals; 

(b) kalandar van mengsels op 84 duim-gladwals, met. 
inbegrip van terugvoer; 

(c) bankplastiseer op 84 duim-gladwals; 

‘ (d) stoker .by handstookwerk; 
(e) eerste smeerder; 

» graad X-werknemer.”,.’n werknemer in diens in een of meer 
van die volgende werksaambede of hoedanighede : — 

(a) Poeiers of rubber in mengselkamer bymekaarsit; 

-(b) velle en stroke sny op meulens;: 

(c) binnebande. vulkaniseer- in ketels; 
. -(d) rubber. raffineer. met. masjien, met “inbegrip van stroke 

sny; 
(e) lugsakke- met die hand of masjien afwerk; 

(f) lugsakke op spil opbou; ventiele. insit en las; 

(g). hulp van lasser; 
(A) weefsek: bestryk en;.droog op stoomkaste; - 

’n .werknemer wat bedags en’ snags waghou. oor 

  

“ commissionaire’:means.an employee who is whollyzin charge 
of the main gate by day or by+night and.-who holds a 

. “recognised First Aid. Certificate; 
““gaté. guard” means. an employee engaged. in. guarding the 

eritrance to the factory by day or by night under the super- 
vision of the commissionaire; 

“grade I employee” means an employee engaged in one or 
more of the following operations or capacities:— 

-@ Fabric calender machine operator; 

“ grade IL employee” means an employee engaged in.one or - 
more.of the following operations or capacities :— 

(a) Tread extruding machine operator; 
(b) tube extruding machine operator; 
(c) garage service. man; 

i 

“ grade IH. employee” means an employee engaged:in one or 
‘more of the following operations or capacities :— 

(a) Pump-house and boiler attendant; 

“ grade IV employee”: means an employee engaged in.one or 
more of the following operations or capacities:— " 

(a) Testers in the mill room; cs 
(b) test’ drivers; oo 

(¢) lorry drivers; 
(d), receiving clerk in charge of traffic: 

' () building giant covers other. than light truck: or-tractor 
covers; ts 

(f) fitting covers in moulds for autoclaves; 

(g) table operator on belt making; 

(h) strip calender machine operator; : - 

“rade V employee” means an employee engaged in one. or 
more of the: following operations or.capacit-es:— 

(a) Profile calender machine. operator; 

(8) press moulding covers other than wheelbarrow and 
~ eycle covers; 

(c) opérator of belt press; 
(d).giant curing operator; 

(e). factory clerk; 

(f): assistant . storeman; 

“grade VI employee” means an employee engaged: in. one “or 
more of the following operations ‘or capacities :— 

@ Build‘ng covers other than giant or cycle ‘covers; 

(by bias cutting machine operator; 

-(c) curer on autoclaves; 

(d) viewing products in base stores; 

(e) ‘final inspection of giant or car covers; 

“grade VIE employee” means an employee “engaged ‘in one or 
more of the following operations or capacities: — 

(a) Assembling batches for rubber compounds; * 

. (b) fabric calender machine assistant; 

(c) viewing car and truck covers in making section; 

‘ (d) viewing cured covers; 

(e) chang’ng moulds on cycle cover presses; 

(f) making and curing special products; 

_(g) handyman; 

(h) making and curing truly endless transmission belting; 

“grade VIII employee” méans an employee engaged in one or 
more of the following operations or capacities:—- . - 

(a) Blending powders and rubbers on m: ls 

‘.(b) feeding Banbury hopper; 
(c). first hand in canteen; 

(d) checking finished’ products; 

(e) final batch weighing; 
(f) loading autoclaves; 

._(g) ecard punching operators; 
(h) frothing operator on Dunloppillo; 

‘@ off-loading coal -by grab; 
“ srade IX eniployee” means an employee engaged in. one or 

more of the following operations or capacities : — 

(a) Receiving rubber on 84-inch ‘smooth mills; . 
(b) sheeting out mixes on 84-inch smooth mills, including : 

returns; 

(c) bank masticating + on - B4- inch smooth mills; 
(d@) fireman on handstoking; 

(e) greaser, first. hand; 

* grade X employee” means an employee engaged in one or 
more of the following operations of capacities :— 

(a) Assembling powders or rubbers in compound room; 
(b) sheeting and strip cutting on mills; 

(c) curing tubes in pots; 
. (d) refining rubber by machine including strip. cutting; 

’ (e) buffing airbags. by machine’or by hand; 

_(f building airbags. on mandrel and fitting valves and 
joining; : 

(g) assistant to splicer; 

~@) coating. fabric and ary on steam chests,
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(@) motor-. of - vragmotorbinnebande bondel _ en in kaste 
sverpak; 

() monoband-buitebande: maak;, 
(k) monoband-buitebande vulkanisecr; 
() buitebande toedraai en. etiketteer;: 
(m):las en insit van -ventiel in spilbinnebande en lasse 

‘vulkaniseer; 
r @&W tennisbalkerns met vilt beklee; 

(oe) weefsel. of linne met masjien skeur, eerste werker; 
(p) V-dryfrieme. op die drom-bou; 
(q) arbeiders, eerste werker; 

” grad XI-werknemer ”, ’n werknemer in diens in een of meer 
van die volgende’ werksaamhede of hoedanighede:— 

(a) Braam van fiets-; motor en vragwabuitebande afsny; 
(5) lappe’ op buitebande uitstryk en “verseal; 
(c) ru- of herstelde lugsakke vorm; 
(d) buisies of bottels met rubberlym vul en met die hand 

of -masjien verseél; 
(e) spiraalindraai van spanrande en inmekaarsit van vullers 

en spantande; 
(f) vullers,. kussings of brekers met die hand of masjien 

inmekaarsit; 
(g) stuiklas, oppers en insit van ventiele in binnebande; 
(h) lap, fineer of nuwe ventiele insit in lugsak; 
@ flappe skuins afsny en. fas; 
(7) helpers van pers-- of panvormers; 
(k) buitebande: met die hand op vormers: inmekaarsit; 
() spuit.van motor- en vragwabuitebande; 
(m) fietsbinnebande maak; 
(n) tennisballe maak en vorm; ‘ 
(0) spanlak met masjien aan weefsel aansit; 
(p) fietsroldrade sny, las, oprol, skuur, nippel, vertin, met 

rubber beklee of met rubberlym behandel; 
(q) laagbestanddele vir motor- en ‘vragwabuitebande 

inmekaarsit; 
(rf) maak en pas. van ‘balansregstellers, balansoortrekke; 
(s) dryfriemiae inmekaarsit; ; 
(f) rubber was in meule; , 
(u) ondervlak met die hand aan bovlak vassit; 
(v).sny en profileer van apekskern; 
(v) rubber met pers’ van bale afsny; 
(x) monobandmateriaal opdraai; 
(y). materiaal op stoomverhitte droér. droog; 
(z) maak van kruiskoord en verstellappe; 

(aa) inmekaarsit van versoolstroke; 

(bb) koordmateriaal met die hand uit afval sny; 
(cc) buitebande ‘met. nat talk of smeermiddel behandel;, 

(dd) maatafmerking; - 
(ee) nasien van afvalmateriaal; 
(ff) binnebande regmaak; 

(gg) voerings’ met masjien herbondel,; 
(hh) pers-vulkaniseer; 

(ii) materiaal in .hoeveelhede van kalanders, .skuinssny- 
masjiene of uitdrukmasjiene afneem; 

(jj) nasien van halfklaar produkte; — 

(kk) met masjien spanrande sny; 
(il) ventieldele inmekaarsit en vorm; 
(mm) rubber of rubberlym aan metaaldele voor vorming 

stryk; 
(nn) alle werksaamhede aan Dunlopillo, uitgesonderd 

> gkuim; 

(oo) alle werksaamhede aan V-dryfrieme, uitgesonderd op 
die drom bou; 

(pp) materiaal of produkte deur middel van elektriese ver= 
voerder hanteer; en omvat werknemers wat nie elders 
genoem word nie. 

» handlanger”, ’n werknemer (uitgesonderd ’n vakman) wat 
: algemene herstelwerkies aan terreine, geboue en uitrusting 
uitvoer en dit onderhou en wat klein toebehore in verband 
-daarmee vervaardig; 

» jeugdige ”, met betrekking tot en: met grade I tot VIL. 
werknemer onder die ouderdom van 21 jaar en met treks 
king tot en met grade VII tot XT en arbeider, ’n werknemer 
onder die ouderdom van 18 jaar; 

» arbeider”, “n werknemer wat cen of meer. van die volgende 
werksaamhede - verrig : — 

(a) Optel, dra,’ verplaas, stapel of in hoeveelhede 
bymekaarsit; -. 

(b) vullis, as of afvalmateriaal verwyder en persele skoon- 
maak: 

(c) -briewe, boodskappe of goedere te voet of met ’n fiets of 
met ’n handvoertuig aflewer; 

(d) laai of aflaai, uitgesonderd die laai of aflaai van perse; 
(e) tee of dergelike dranke. maak; skoonmaak, was en dra 

-in eethuis, en omvat ’n eethuiswerker; 

(f) copmaak of toemaak van kiste, bale of pakkette; 

. (g) artikels van gelykvormige grootte er getal in houers ver- 
: pak wat spesiaal gemaak is om hulle te bevat; 

(h) sjabloneer en merk ‘van kiste, bale en ander pakkette; 
(i) draad of. bande om kiste, bale of ander houers bind; 

vasbind, in goiingsak indraai; 

(/) ’n handhystoestel bedien; 

(k) voer aan. of afneem van masjiene of vervoerders (uitge- 
sonderd voer aan of afneem van meule of Banbury);   

(i) bundling and boxing metor or truck tubes; 
Gj) making monoband covers; 
(k) curing monoband covers; 

» (wrapping and labelling: covers; : ce 
(m) joining’ and fitting valve to mandrel tubes and joint 

curing; i 
(n) felt. covering tennis ball cores; 
(o). tearing fabric or linen by. machine, first hand; 
(p) drum building of vee belts; 
(q) labourers, first hand; 

“grade XI employee” means an employee engaged in one or 
more of the following operations or capacities :— 

(a) Skiving spue from cycle; motor and truck covers; 

(6) ironing and sealing patches on covers; 
(c) moulding raw or repaired airbags; 

(d) filling solution tubes or flasks and sealing by machine 
or by hand; 

(e) spiral wrapping of beads and assembling fillers to beads; 
(f) assembling fillers, chafers, or breakers by machine or 

by hand; 

_(g) butt joining, pressing-up and fitting valves to tubes; 

(h) patching, veneering or revalving airbag; 

(i) bevelling and joining flaps; 

'(j/) assistants to press or pan: moulders; 

(ky assembling covers .on-formers by hand; 

() spraying motor and truck covers; 

-(m) making cycle tubes; 
(n) making and moulding tennis balls;: 

(0) doping fabric by machine; 
(p) cutting, joining, coiling, grinding, nippling, tinning, 

- rubbering or sizing cycle coil wires; ‘ 

(q) assembling ply components for motor and. truck covers; 
(r) making and fitting. balance adjusters, balance covers; 

(s) assembling belt: plies; 
(t) washing rubber in mills; 

(u). assembling undertread to tread by hand: 
{v) cutting and profiling apex core; 

Gv). cutting rubber from bales. by press; 

_(&) spoolling monoband casing material: 
(y) drying material on steam heated dryer; 

(z) making cross cord and repair patches; 
(aa). assembling retread or recapping strip; 

(bb) cutting cord material from serap by hand; 

(ce) wet-chalking or lubricating covers; 

(dd) size marking; 
(ee) checking ‘out: scrap; 

(ff) rectifying tubes; ~ 
(gg) rebatching. linings by machine; 

(hh) press curing; 

- (i) batching material off calenders, bias: cutting machine or — 
extruder; 

Gj) checking out part-finished products; 

(kk) cutting out beads by machine; 

(assembling valve parts and mould; 

(mm) applying. rubber or solution to metal parts preparatory 
to moulding; 

(nn) ail operations on Dunilopillo other than frothing; 

(oo) all operations on vee belts other than drum building; 
(pp) handling materials or products by electricar; 

“and shall include employees not.elsewhere specified. 
“handyman” means an employee, other than an artisan, who 

is engaged on general repairs and maintenance: of. site, 
buildings, equipment and the making of small accessories 
appertaining thereto; 

“juvenile” means, in relation to grades I to VIE inclusive, an 
employee under the age of 21 years, and in relation to 
grades VIli to XI inclusive, and labourer, an employee under 
the age of 18 years: 

“Jabourer” means an employee engaged’ on one or more of 
the following duties :— 

(a). Lifting, carrying, moving, stacking or batching;. 

(6) removing refuse, ashes or scrap. and cleaning premises; 
(c) delivering letters, messages or goods on foot or by 

means of a bicycle or manually propelled vehicle; 

(d) loading cr unloading other than loading or unloading 
"presses; 

(e) making tea or ‘similar beverages, cleaning, washing and 
carrying’ in canteen:and includes a canteen worker; 

(f) opening or closing boxes, bales or packages; 

(g) placing articles of uniform size’ and number into con- 
tainers specially made to contain them; 

(h) stencilling and marking boxes, bales and other packages; 
@) binding or strapping | boxes, bales or other containers, 

binding or tying up, wrapping.in hessian; 

G) operating a hand hoist; 

_(k) feeding and:taking off from machine or conveyors other 
than feeding and taking off from mills or Banbury;
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- (2) afvalmateriaal sorteer of hanteer; 
(m) olie en-smeer van masijinerie; 

-(n) rubber van bale of rubbermengsels met die hand. opsny; 
(0) met die hand ru-kante van gevormde goedere afwerk; 
(p) ‘tuinmaak; 
(gq) voerings met die hand opdraai, weer opdraai en skoon- 

maak; 
(7). spanrande met die hand verwyder; 
(s) persele bewaak en patrolicer; 
(4) goedere op ’n gestelde skaal afweeg; 
(u) vormers uitmekaarhaal-eh weer inmekaarsit; 
(v) skoonmaak en was, uitgesonderd voerings met masjien 

skoonmaak; 

» nhagskof ”, die skof waarin die normale skofure tot na midder- 
nag duur; , 

» gewone skaal’ van besoldiging ”, die uurskaal soos in klousule 
4 voorgeskryf; 

» beplanningsassistent”’, ’n werknemer wat help by die opstel 
en beplanning van die werkprogram; 

3 Rubbernywerbeid ”, of ,,nywerheid ”, sonder om in enige 
opsig die gewone. betekenis van. die "uitdrukking te. beperk, 
die nywerheid “waarin .,, ; Dunlop ‘South Africa, Limited, en 

_ sy werknemers geassosieer is ‘vir die vervaardiging van buite- 
en/of binnebande vir .motorvoertuie, vragmotors, vliegtuie, 
kruiwaens én/of fietse met alle daaraan verbonde prosesse.en 
werksaamhede en omvat enige ander ‘soort lugbuitebande of 
-binnebande, tennisballe, vervoer- en dryfrieme, v-dryfrieme, 
rubberslange, versoolstroke, Dunlopillo, flappe en rubberlym 
en ander rubbergoedere of gerubberisserde goedere; 

» Korttyd”, .’n tydelike vermindering’ van die getal gewone 
_werkure van °n werknemer veroorsaak deur in algemene 
onklaarraking van installasie en masjinerie of ’n dreigende 
instorting van geboue as gevolg van “n ongeluk of onvoorsiene 
noodgeval, of slapte. in die bedryf, ‘of ?n tekort aan grond- 
stowiwe; : 

» Patrolleerwag ”, ’n werknemer wat onder toesig van die com- 
missionaire wagter. bedags en snags die persele ‘of die fabrieks- 
ingange patrolleer ¢ én bewaak; 

-, opsigter ”, °n werknemer wat onder toesig van ’n voorman of 
‘superintendent beheer het oor die werknemers in ’n afdeling - 
van ‘n inrigting,: wat oor sulke werknemers kontrole witoefen 
en wat vir die behoorlike verrigting deur hulle van hul werk 
verantwoordelik ‘is; 

, toetsbestuurder”’,. a werknemer wat ’n-motorvoertuig bestuur 
met die doel om die bande te toets;- 

»loon”, daardie gedeelte van die besoldiging (uitgesonderd 
bonus) wat-in kontant aan ’n werknemer betaal moet word 
ten opsigte van die gewone werkure’in klousule 9 bepaal; 

» gemiddelde skaal van besoldiging ”, met betrekking tot werk- 
memers in grade I tot XI, die loon plus die gemiddelde bonus 
wat kragtens klousule 4 oor die voorafgaande drie maande 
verdien is. 

(B) By die toepassing van ‘bostaande woordomskrywings word 
dit beskou dat ’n werknemer binne dié Klas val waarin hy uit- 
sluitlik of. hoofsaaklik werksaam is. 

“ . 4. BESOLDIGING. 

(A) Die werkgewer en die -werknemer moet onderskeidelik 
minstens onderstaande bedrae betaal en ontvang: = 

  

Met in 
begrip 

Uur- Week- yan" 
loon. — loon. lewens- 

koste- 
toelae. 

/ co ad Es dad Es d 
OpSigter..... ccc cee eee ec wee cons i0 0 0 310 0 
Graad I-volwassene met ondervinding.. 42 717 6 212 6 
Graad Il-volwassene met ondervinding. 40 710 0 212 6 
Graad Ul-volwassene met ondervinding 38 7 2 6 2 8 0 
Graad IV-volwassene met ondervinding 36 615 0 2 5 O 
Graad -V-volwassene met ondervinding. 34 6 762 5 0 
Graad Vi-volwassene met ondervinding 32 60 02 1 3 
Graad VH-volwassene met ondervinding’- 30 512.6 1:17 6 
Graad I tot VUl-volwassene :sonder 30 512 6 117 6 

ondervinding, gedurende eerste -drie - 
maande diens 

Graad VIII-volwassene. met onder- 18 3 7 61 8..0 
__- vinding : 
Graad [X-volwassene met ondervinding 17.339 16 3 
Graad X-volwassene met ondervinding. 16 3.00 1 4 °0 
Graad XJ-volwassene met ondervinding 15 216 3 1 2 6 
Arbeider met ondervinding............ 15° 216.3 12 6 
Graad VIIi-. tot Xi-werknemefs en 14 212 6 1 2.6 

arbeider sonder ondervinding gedu- 
rende die eerste drie maande diens 

Jeugdiges, grade I tot ViE— ; 
17 jaar oud..... eee eeneeuseeees 15.216 3 0.18 9 
18 jaar OUML i.e cee eee ees 18 37612 6 
19 jaar oud.....,......084- » 23.4 6 3 110 0 
20 faar OUd.. 2... ec ccc cence cereus 27. 5 13 «113-9 

Grade VIII- tot XI-werknemersenjeng- 10 117 6.015 0 
dige arbeider jonger as 18 jaar - 

Commissionaire.....0...c2ecceeeeees 36 7-4 02 8 0 
Hekwag.... ss... c eee e eect ee ceeeeeee 16 3401 6 3 
Patrollecrwag,.-.s+sssssss, cece ee enes 15 3.00140 

63. 1116 3 3 8 90 Vakman. seen cee eeeeusaee Se eeneeaes   

-@ sorting or handling scrap; 

(m) oiling and greasing machinery; 

“-(n) cutting ‘up rubber by hand from the bale or - rubber 
. compounds; 

(6) trimming rough edges of moulded goods by hand; 
(p) gardening work;. . 

(q) winding, rewinding and cleaning. linings by hand; 
(r) debeading by hand; . 

(s) guarding and patrolling premises; 

) weighing goods on a set scale; | 
(u): decoring and reassembling formers; 

(v) cleaning and washing, other than cleaning linings by 
machine; . . “ 

“night shift”? means the shift in. which the ordinary hours of 
work extend beyond midnight; 

“ ordinary rate of remuneration ” 
scribed.in clause 4. 

“planning assistant? means an employee who assists in setting 
and planning programmes of work; 

“rubber manufacturing industry ” or industry” means, ‘with- 
out in any way limiting the ordinary meaning ofthe expres- 
sion, the industry in. which Dunlop South Africa, Limited, 
and its employees are associated for the’ purpose of manu- 
facturing together with all the processes and operations inci- 
dental thereto, tyres and/or tubes for vehicles, trucks, aero- 
planes, wheelbarrows and/or cycles’ .and ‘shall include any 
other types. of pneumatic tyres or tubes, tennis. balls, con- 
veyor and. transmission belts, vee: belts, rubber hose, retread 

- strips, Dunlopillo, flaps and solutions, and other rubber OL 
rubberised products; 

“short. time” means a temporary reduction in the. number of 
‘ordinary \hours..of. work of an. employee due to a general. , 
breakdown of ‘plant and machinery or a threatened break- 
down of buildings caused by accident or - unforeseen 

- emergency or to ‘Slackness . of ‘trade or ‘shortage - of., raw - 
materials; . 

“site guard” means. an employee engaged in’ partolling, and 
guarding ‘the premises by ‘day or by night under the super- 
vision of the commissionaire; 

“ supervisor’ means an employee who under the supervision .of 
-a foreman or superintendent, is in charge of the employees — 
in a section of an establishment who exercises control over * 
such employees and who is responsible for the efficient 
performance by them of their duties; and shall include a 
storeman; 

“test driver” means an employee engaged in driving a: motor 
vehicle for the purpose of testing tyres; . 

“wage” means that portion of the remuneration other than 
bonus payable to an employee. in money in respect of the 
‘ordinary hours of, work laid down in clause 9; 

. “average rate of remuneration ” means in relation to employees 
in grades I to XI the wage plus the average bonus’ earned . 
under clause 4 over the previous three months... 

(8) When applying the above definitions an employee shall be 

-means the hourly rate pre- 

se 

‘deemed to fall within that classification in which he is wholly. or 
mainly engaged. 

4, REMUNERATION, 

(A) The employer shall not pay and the employee shall not 
receive less than the following :— . 

  

Includes 
Rate. Rate Cost-of= 
per ‘per Living - 

Hour. Week. — Allow- 
: ance. 

da £s:d£s. d 
Supervisor...... Sac ee eee beeeesbace . 10 0 0 310 0Q. 
Grade I experienced adult.............4 42. 717 6 212 6 

. Grade II experienced adult...........% 40 #710 0-212 6 
Grade IIf experienced adult........... 38..7.2 62.8 -90 
Grade IV experienced adult........... 36. 615.-0- 2.5.0 
Grade V experienced adult..........0. 34.67.6250 . 
Grade VI experienced adult....... s 32 69002 1 3 
Grade VU experienced adult 30 512 6 117.6 
Grade I-VII inexperienced adult during 30 512 6 117 6 

first three months of employment co 
Grade VIII experienced adult.......... 18 3:7 61.8 90 
Grade IX experienced adult.......5... 17339 1 6 3 
Grade X experienced adult............ 1663900i1°'°4 0 
Grade XI experienced adult....,...... 15 216 3 1 2:6 
Labourer, experienced.............006 15-216 3 1.2 6 
Grade VIL-XI and. labourer, ine 14 °212 612 6. 

experienced during the. first three 
months of employment , 

Grades I to VII juvenile— 

  

age 17 15 216 3 018 9 
age 18... 18 #376 1-2-6 
age 19.. 23 46 3 11600 
age 20 27 5 13.113 9 

Grades VITI-XI and labourer, juvenile, 10 1176-015 07 
under age 18 , : 

Commissionaire. ... 0... cece cece eee 36 7402.8 0 
Gate guard. ..sccciccnwccveceeceeenee 1463401 6 3 
Site guard. ....sccesceeeceeeevcvces ~~. 6 3001 4 90 
Artisan....... aaeeeenens eeeneens se ©6638: os 16 3 3.8 OO
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Met in- 
so -. »< begrip van 
v= Maandloon. ~ * lewens- 

. , koste- 
‘ toelae. 

a £os. d £s. d 
Klerklike werknemer en ‘beplannings-— 

-assistent, manlik— ~.- ~- : 
Gedurende eerste 12 maande onder- 18 0 0 8.0 0 

vinding . . 
Gedurende tweede 12 maande onder- 21 0 0 9 0 0 

vinding. eo . 
Gedurende derde ‘12 maande onder- 25 0.90 10 0 0 

-. vinding > be : ‘ Me 

Gedurendé. vierde 12 maande onder- 30.0 0. 1200. 
vinding : / . : . 

Gedurende vyfde 12.maaride onder-. 35 0 0 13.0 0 
vinding’ oe — : 

-.” Daarna gekwalifiseer......0...i..06. 6 40° 0° 0 15 0 0 
Klerklike werknemer, vroulik— Co 

-  Gedurende .eerste. 12 maande onder-- 16 0 0 7.0 0 

vinding . Oe 
Gedurende tweede 12 maande onder-- 18 0 0 8 0 0 

‘ vinding ce , ‘ ct 
Gedurende: derde 12 maande onder-  21,0°.0 9 0 0 
“= vindng  - en Lona: 

Gedurende vierde 12 maande onder- .. 23 0. 0 90 0 
vinding eo - 

' Paatna: gekwalifiseer. si... wo. 25° 0°0°~- «10: «8 0 

(B) Differensiéle loonskale——As daar op enige dag van ’n werk- 

_ nemer. vereis word of hy toegelaat word om vir langer as een 

uur twee of meer soorte werk te verrig -waarvoor..verskillende 

minimum skale voorgeskryf is, moet hy vir daardie hele dag teen 

die hoér of ‘die hoogste van sodanige verskillende minimum. skale 

-besoldig’ word; met dien..verstande dat as die en’gste verskil 

tussen klasse op ondervinding, ' geslag .of. ouderdom’ berus, die 

bepalings van hierdie klousule nie van toepassing is nie. 

“°(C) Berekéning- vari maandloon.—As die: loon aan’’n -werknemer 

“verskuldig, :maandeliks betaal word,:moet die bedrag:van.sodanige. 

loon bereken:- word teen. die:skaal van 44 maal die loon wat hierbo 
vir. ’n'werknemer van sy klas voorgeskryf. word: : . ‘ 

(D) Berekening. van bonus.—In die geval van werksaamhede 
waar dit moontlik is oni die produksie te’ meet, sal; benewens die 
besoldiging in klousule’ 4 voorgeskryf, vir die hoeveeiheid werk 

wat .bo die gewone vereiste vir die gewone skaal van besoldiging 
geproduseer is, °n bonus~betaal word teen :die bonusskaal :waar- 
voor:-tussen die werkgewer. en die werknemer ooreengekom is. 

Die- bonus moet op die volgende basis bereken word:— 

: Wanneer die hoeveelheid werk wat gedoen is 334. persent 
meer is as die vereiste hoeveelheid vir, die gewone skaal van 
besoldiging, sal die volgende bonus betaal: word:— 

   

_- Per week 
van 45 uur, 

. / ; . Uf so di. 
- Graad-I-volwasséne....... abecebeccveeceseteves 4, 0:2-12°6 

. Graad Ti-volwassene. 0. c.c ct c ets eee dew eeee 210 °0 
Graad JJ1-volwassene......2... Soe ee ect cease 2.7°6 

. Graad IV-volwassene. 2.6.0. .4. eee hae vale ee 25.0: 
Graad V-volwassene....: cece cc ete tee eee eee ees 2:2 6 

. Graad Vi-volwassene...i 0.6 cca ee cee e te ceeoee 2.0 0 
-Graad Vil-volwassené. :..0:..... 60sec eae ss enseee 117 6 
Graad VIII-volwassené.... 0.30.66 sbeddeeeseeee . 12 6 
Graad IX-volwassene.... 0... cee cee vevabadaneae 113 

_ Graad X-volwassene........ veeeee ee eueccneeaees -- 10 0° 
Graad XT-volwassene......0. ccc cece eee ee neee .018 9 

En as: die hoeveelheid werk wat gedoen is, minder as 334 
persent bo die vereiste hoeveelheid is, moet daar ’n pro rata 
bedrag. van bogenoemde bonus betaal word. 

Vir die. gewone toepassing hiervan moet berekenings op die 
grondslag van ’n-gewone. werkdag gedoen. word. 

(E) Niks. in hierdie Ooreenkoms kan’ die loonskaal van ’n 
‘werknemer verminder wat op die datum van die inwerkingtreding 
van. hierdie Ooreenkoms in: die nywerheid, ’n loon ontvang het 
teen ’n ‘hoér skaal as die minimum skaal wat in hierdie Ooreen- 
koms vir dié klas werk wat hy verrig het, voorgeskryf word nie, 
en sodanige werknemer. is geregtig op en ‘moet steeds ’n loon 
ontvang teen °n skaal minstens net so hoog as sodanige hoér 
‘skaal as sou. sodanige: hoér skaal die minimum skaal ten opsigte 
van sodanige werknemer wees terwyl hy by. dieselfde werkgewer 
in diens is en‘ dieselfde klas werk verrig. 

. 5. AANPASSING VAN LEWENSKOSTE, 

(A) Die. lewenskostetoelae wat ingestuit is by die uur-, week- 
« en maandbesoldigingskaal ingévolge klousule 4 hiervan. moet nie 

minder gunstig wees as die betrokke toeiae wat.in Oorlogsmaatréé] 
- No. 43 van 1942, soos van tyd' tot tyd. gewysig, voorgeskryf is 
nie. a a . = 

-(B) Enige wysiging: van die: betrokke foelae wat in -Oorlogs- 
maatreél No... 43 van 1942 voorgeskryf is en in werking op die 

' datum van die inwerkingtreding van hierdie Ooreehnkoms, moet 
beliggaam. word in die uur-, week- en midaridskale van alle grade, 
vroulike -en manlike klerk, ongekwalifiseer. , 

(C) Behoudens die bepalings van subklousule (A) hiervan— 

' (i) mioet aan .’n maniltke getroude: opsigter~-en -onderbaas, 
_ tegelykertyd met: die betaling van die besoldiging ingevolge 
klousule 4 hiervan, ’n bykomende: bedrag-van Is. 2d."betaal 
word vir elke uur wat hy gedurende daardie: week of: maand   

-. - Includes 
- Rate-per Cost-of- 
Month, ~....+ Living 

Jy yt... Allowance. 
/ £ os. d. £ os. d 

-.Clerical employee and planning assistant, - 
. Male— : 
During first 12 months experience.... 18 0 0 8:0 0 
During second 12 months experience. 21 .0 0 9.0.0 
During third 12. months experience... 25. 0 0 10 0 0 
During fourth 12 months experience.. 30 0 0 12.0.0 
During fifth 12 months experience.... 35. 0 0 13.0 0 
Thereafter qualified... 2... ...0.00. ‘49 0-0. -15°0 0 

Clerical employee, female— ’ 
- . During first'12 months experience....- 16 0 0 7 00 

During second 12 months experience.- 18 0 .0 & 0 0 
During third 12 months experience... -21°0 0 ©-+-9 0 0 
During fourth 12 months experience., 23 0 0 9 00 
Thereafter qualified........... Shae 25 0.0 10. 0 0 

(B) Differential Rates-——An employee who on any day is re- 
quired or permitted, for ‘Ionger* than vone=«hour,to .perform two 
or more classes of work for which different.minimum rates are 
prescribed, shall be paid for the whole of such day.at the higher 
or the highest of such different. minimum ‘rates; provided. that- 
where the sole difference ‘between classes. is based. on.experience, 
sex..or age, the:-provisions, of this. clause ‘shall. not apply. 

(C) Calculation. of. Monthly _Wages-—Whenever the wage. due 
to an employee is paid monthly, :the:amounat of such-wage. shall be 

' calculated at the rate of four and one-third times’ the wage 
prescribed above for an employee of his class, _. 

(D) Calculation of Bonus.—-In occupations where it is possible - 
to measure the production, a bonus will: ‘be raid in addition. to 
the remuneration laid down in clause 4 for the. amount of~work 
produced: in excess of the: amount required ‘for the ordinary: rate 
of' remuneration at. the bonus rate’ agreed. upon - between. the _ 
employer and the employee. | noe oo 

’ The. bonus shall be calculated ‘on ‘the following’ basis :— ie 

When the amount of work produced’ is’ 334 per. cent: in 
excess of: the. amount: required: forthe’ ordinary ‘rate of 
remuneration the following bonus will bé paid:— 

Per 
. 45-hour 
- Week, -. 

£8. de 
Grade L.ecccceic cece ccc a cc eenceeencetuesneees 2 271276 
Grade Levee cece cece sete cena seve 2:10..0 
Grade HI 2.7. 6 
Grade IV 2 5 0 
Grade Voices c cece cece ee cece eee e cv seewecvees 2.2 6 
Grade. VI 2,0.-0 
Grade VII. “.117 6 © 
Grade VIII 1:2 6°. 
Grade TX 1.1.3 
Grade KX. icccc ce cae e ce ceca ee ewes nen cena scocee 1-0 0 
Grade XI 018 9 

  

- And where the amount produced ‘is less than 334 per cent 
in-excess of the amount required ‘a pro rata amount of the 
above bonus shall: be paid. 

For. the .ordinary purposes hereof calculations shall. be 
effected on the. basis of an ordinary working day. 

(E) Nothing in this Agreement shall operate-to reduce the wage 
rate of an employee in the industry who, at the date of 
commencement of this Agreement was receiving wages at a 
rate ‘higher than the minimum rate provided in this: Agreement 
for the class. of work on which he .was employed; and such 
employe shall continue to be paid and be entitled to receive 
wages at a rate not lower than such higher rate as if such 
higher rate were the.minimum wage in respect of such. employee 
while employed by the’same employer and while employed on the 
same class of work. ce os 

5. CosT-OF-LIVING ADJUSTMENT. 

(A) The cost-of-living allowance which is included in the hourly 
and weekly and monthiy rate of remuneration in terms of clause 
4 hereof, shall be not less favourable than the relative allowance 
prescribed in War Measure No. 43 of 1942, as amended from: 
time’ to’ time.” : 

(B) Any amendment of the relative allowance. prescribed in 

War. Measure .No. 43 of .1942,.as operative .at the date - of. 
commencement of ‘this: Agreement shall*be incorporated. in. the . 

hourly and: weekly or monthly rates -of all-grades, female clerical 
and male clerical unqualified. - Ss 

“OQ Subject tothe provisions of sub-clause (A)..hereof— 

(i) a male married. supervisor. and. .chargehand: or working 

leader shall, at the same time as. the.remuneration is paid 
--in terms of clause’ 4 hereof, be. paid. an additional“amount 
- of 1s. 2d. per hour worked. during that. week/month, which
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gewerk het, welke toelae, indien die indekssyfer-meer of 
minder as 2,060, met *n pennie per uur verhoog of vermin- 
der.moet word, vir onderskeidelik elke 45 punte vermeerde- 
ring of. vermindering; met dien verstande dat indien die besol- 
diging betaalbaar ingevelge klousule 4 hiervan, vermeerder 
of verminder word deur enige verandering in die toelae 
wat ingévolge Oorlogsmaatreé] No. 43 van 1942 betaalbaar 
is, die bedrag wat ingevolge hiervan betaalbaar. is, met 
’n.gelyke bedrag ten opsigte van elke.sodanige vermindering 
vermeerder moet word of ten. opsigte van elke sodanige 
vermeerdering -verminder moet .word; en 

(ii) moet aan ’n manlike getroude vakman op dieselfde tyd 
as wat die besoldiging ingevolge klousule 4 hiervan betaal 
word, °n bykomende bedrag van Is. 2d. betaal word vir 
elke uur wat hy gedurende daardie. week of maand gewerk 
het, welke toelae, indien die indekssyfer hoér of laer is 
as 2,060, met ’n pennie- per uur vermeerder of verminder 
moet word vir onderskeidelik elke 30 punte vermeerdering 

_of -vermindering;’ met dien verstande dat indien die be- 
soldiging wat betaalbaar is ingevolge klousule 4 hiervan, 
vermeerder of -verminder word deur enige wysiging in die 
toelae” wat. ingevolge: Oorlogsmaatreé] No. 43.van 1942 
betaalbaar is; die bedrag wat! ingévolge hiervan betaalbaar 
is; met ’n gelyke bedrag ten opsigte van elke sodanige 
vermindering vermeerder moet word of ten, opsigte van’. 
etke sodanige. vermeerdering verminder. moet word; en ° 

, Gi) moet die besoldiging wat aan ’n manlike. klerklike werk?~ 
nemer, gekwalifiséer, betaalbaar is, vermeerder of verminder 
word met £1 per maand vir elke 30 punte vermeerdering of 
vermindéring van .dié indekssyfer bokant of onder 2,060, 
met dien.verstande dat indien die besoldiging wat ingevolge © 

“klousule 4 hiervan betaalbaar is, .vernieerder of verminder 
word deur enige wysiging in die toelae wat ingevolgée 
Oorlogsmaatreé] No. 43 van 1942, betaalbaar is, die bedrag 
wat ingevoige hiervan betaalbaar is, met ’n gelyke bedrag 
ten opsigte van. elke sodanige vermindering vermeerder 
moet word of ten opsigte van. elke sodanige vermeerdering 
verminder. moet word. . 7 

(D) Enige aanpassing wat ingevolge paragrawe (c) (i), (ii) en (ii) 
hiervan nodig:.is, moet van:krag gemaak word van die tweede 

maand of na dié maand waarop die indekssyfer betrekking het: 

(E) ,, Indekssyfer” beteken die bewegende gemiddelde .van die 

beswaarde gemiddelde indeks oor :12 maande wat betrekking het. 

op voedsel; brandstof, lig, huurgeld en- diverse. vir die -Durbanse 
gebied soos..bepaal deur die .Direkteur van Sensus en Statistiek 

op die, 1938-basis van: 1,000 ‘punte ‘en gepubliseer in die ‘Staats 

koerant, met die nodige inagneming van die feit dat die 1938-basis .. 
van berekening verander is van. 1,000 tot 100. 

(F) Die toelae wat aan’ ’n werknemer betaalbaar is ten opsigte 

van ’n week-of-maand moet.verminder word in verhouding ‘tot 

enige afwesigheid van werk, uitgesonderd soos bepaal in klousule 

11 en 12: , . 

6. Oortyp. . 

(A) Alle ure wat die gewone werkure, in klousule .9. van hierdie 

Ooreenkoms voorgeskryf, te bowe gaan, moet as oortyd beskou 

word. . : / : 

(B) Vir alle oortyd wat deur enige werknemer gewerk word, 

moet betaal word teen die skaal van: minstens een-derde. van ‘sy 

gewone skaal van besoldiging bo en behalwe die besoldiging wat 

vir die tyd aldus géwerk, verdien is; met dién verstande dat as 

oortyd op ‘n daaglikse basis verskil van dié op ‘n’ weeklikse bas s," 

die basis wat vir *n werknemer die gunstigste is, van toepassing is. 

7. SKOFTOELAES. . , 

{A) *n-Werknemer wat op ’n nagskof werk, moet ’n bykomende 

besoldiging ontvang vir elke volle week wat hy aldus.gewerk het 

en wel op die volgende basis: — : . 

Per week. 

£s. d. 

Vakman....... sees eee ee cement bee eeeeesnneens 115 0 

Opsigter, klerklik......... ve vebeneceeeeeeeee weer 110 0 

- Onderbase, werksleiers.:....... se dna ee eeeeweeeees . 1.00 

Graad I tot VIl-werknemers........0.00- 02 0beeeee 015 .0 

’ Graad ‘VII tot XI-werknemers:en arbeiders....... . 0 6 3 

met dien verstande dat ’n- werknemer. wat minder skofte as die 

gewone getal work, na verhouding minder joet ontvang. 

(B) Aan ’n werknemer wat op die basis van *n'skof van 3-74 

uur: werk, moet ’n skoftoelae van 14 uur se besoldiging op die 

skaal bepaal in klovsu’é 4. ontvang. vir elke volle skof wat -hy 

tussen Maandag en Vrydag werk. , 

. 8. BETALING VAN VERDIENSTE, . 

(A) Enige bedrag aan ’n werknemer verskuldig, moet of week- 

liks Of maandeliks gedurende. die werkure op.d.e gewone. betaal- 

dag’ van -die: inrigting, .of by -diensbeéindiging as dit voor die 

gewone betaaldag val, in kontant of per tjek. betaal word. 

(B) Aan’ die werknemer (uitgesonderd ’n los werknemer) moet, 
- ten opsigte van °h week; minstens die volle weekloon~in ‘klousule 

4 vir ’n werknemer ‘van sy klas voorgeskryf, betaal word.en geen 
ander bedrae as onderstaande-mag afgetrek word nie:—. — . 

(i) Premies kragtens klousule 13 van hierdie Ooreenkoms 
~ (siekteverlof). . . : Co, 

(ii). Premies .-kragtens.--klousule. 14 van -hierdie Coreenkoms 
(mediese bystand). 

° @ii) Premies kragtens: klousule’ 16 van hierdie :Ooreenkoms 
“(pensioenskema).... >   

allowance’. shall, ‘where the . index’ number. is in - excess * 
of or less than 2,060,. be increased or decreased by 1d. 

-an hour for every. 45 points increase or decrease respec- 
tively; provided that if the: remuneration payable in terms 
of clause 4 hereof is increased or decreased by any change 
in the allowance payable in terms of War Measure No. ‘43 

‘of 1942; the amount payable in terms. hereof ‘shali be 
increased in respect of every such decrease or decreised in 
respect of. every such increase by.a like. amount; and 

(ii) a, male ‘married artisan shall, at the satne time as’ the 
remunezation is paid in terms of clause 4 hereof, be paid 

- an additional amount of 1s. 2d. per ‘hour worked during 
that week/month, which allowance shall, where the index 
number is in excess of or Jess than 2060, be increased or 
decreased by Id. per hour-for every 30 points increase or 
decrease respectively; provided that if the remuneration 
payabie in terms of clause 4 hereof is increased or dé- 
creased by any change in the allowance payable in terms 
of War. Measure No. 43 of 1942, the amount payable in 
terms. hereof shall be increased in respect of every ‘such 
decrease or decreased in respect of every sich increase by a 
like amount; and : : 

(iii) for each 30 points increase or decrease ofthe index-number - 
above or -bélow: 2,060, the remuneration payable to a male 
clerical employee (qualified) shall: be increased“ or decreased 

~ by £1°a, month; provided that if the remuneration payable 
in terms of clause 4 hereof is increased:-or: ‘decreased “by 

“any change in’ the allowance payable in terms. .of -War: 
Measure: No. 43 of 1942, the amount “payable ‘in’ terms 
thereof shall be “increased in respect of every: such decrease - 
or decreased in respect of every such increase by a like 
amount. : : . 

_(D) Any adjustment necessary. in terms of paragraphs (c) (i); > oo 
Gi) and: (iii): hereof shall-be .made with: effect-from .the: second , 
month after that to: which the index number relates. -: ~ 

. (B)-“ Index number ” shall mean the 12 months’ moving average. ~ 
of. the .we:ghted. average index relating to-food, fuel, light, rent. = 

: and sundries for :the Durban area_as assessed :by. the Director: - 
of. Census and Statistics on the 1938 basis. of‘ 1,000. points. and 
published in- the Government Gazette, due regard being had to the 

‘fact that the. 1938 ‘basis of ‘calculation has: beén ‘altered from ‘ 
“1,000 to 100.0 Se 

(F). The allowance payable ‘to an employee in respéct of any 
week ‘or month shall be reduced pro.rata- to’ any absence from 
work except as-is, provided for in clause. 11 and 12. : . 

_ 6. OVERTIME. 

*- (A)-All hours in excess of the ordinary hours prescribed in 
clause 9 of this Agreement shall be deemed to be overtime... 

(B)--All: overtime worked -by.all. employees shall. be paid for at 
the rate‘of not-less than trd-of his ordinary rate of remuneration 

‘in addition. to the remuneration earned for. the. time so worked;. 
provided that if overtime on a daily basis. differs: from that on a ~ 

_weekly basis the basis which is.more favourable to an employee 
shall apply. oe : 

o. _. 7. SHIFT ALLOWANCES. . a 

(A) An employee who works on a night: shift. shall receive. an 
additional remuneration for each ‘full week so worked on: the 
following basis: — a . : 

Per week, 
: : . £ os. d 

Artisan........ eke e eee echeeeeeees been seneneweee 115 0 
Supervisor, clerical.:....... be ecccwesebpeesceecs . 110-0 
Chargehands, working leaders........... sees eenes 100 
Employees on Grades E-VYI...2...0... Veceseeeeee -- 0150 
Employees on Grades VIII-XI and labourers....... 0-6 3 

provided that an’.employee: who works. less -than. ‘the normal... 
‘number of shifts shall receive -pro rata less. 

' +(B). An employee working on the three 74-hour. shift: basis shall 
be’ paid a shift allowance of 14 hours.pay at. the rate laid down 

r in clause 4 for éach full shift worked between Monday and 
Friday. 

_8, PAYMENT oF EARNINGS. oo 

(A) Any amount die to'an employee shall be paid ‘in cash or by | 
_cheque either weekly or monthly during the hours of work on the: 
“usual.pay day of the establishment, or on termination of employ- 
ment if this takes place before the usual pay day. , 

_(B) The employee, other than a casual employee, shali be paid. 
in respect of a week.not less than the full weekly wage prescribed 
in clause 4 for an employee of his class and no deduction-shall _ 
‘be'made other than the following :— we 

‘(iy Premiums in terms of clause 13 of this Agreement (sick 
_ leave). / a 

(i) Premiums in terms, of clause’ 14 of this Agreement (medical 
benefits). . 

- Gii) Premiums in-terms of clause 16-of this-Agreement (pension _- 

Scheme)e oo ES yes ee 
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_(D). Benewens bogenoemde, vakatisiedae. kan. die fabriek na goed- “y 

dunke van die werkgewer op Paasmaandag, die tweede Maandag 

in Julie, -en- Setlaarsdag - sluit, maar daar ‘word’ nie -vir sulke 

vakans edae betaal nie en hierdie vakansiedae i is nie van’ toepassing 

op vakmanne nie. 

13. SIEKTEVERLOF. 

(A) ‘n Werkgewer moet aan sy werknemer wat ’n maand lank 
by hom. gewerk het'en wat weens siekte of ’n ongeluk-wat nie 
deur sy eie wangedrag veroorsaak -is ‘nie, van die werk afwesig is 
(uitgesonderd ’n ongeluk wat kragtens die Ongevallewet, 1941,-ver- 
goedbaar-is)— . - 

_@i) in die geval van ’n werknemer wat ses dae in die week 
werk, altesaam 12 werkdae; en 

(ii). in die geval van ’n werknemer wat we dae in die week 
werk, altesaam 10 werkdae; 

siekteverlof toestaan gedurende enige jaar diens by hom ‘| en moet 
aan hom ten opsigte van die tydperk- van afwesighe:d: hiervolgens 
minstens die loon betaal wat hy sou ontvang het as hy gedurende 
sodanige tydperk. gewerk het;. met dien verstande dat die werk- 
gewer-kan eis dat die werknemer ’n sertifikaat wat deur ’n 
geregistreerde mediése praktisyn onderteken is, moet toon, waarop 
die aard-en die duur: van die werknemer se siekte vermeld word 
ten opsigte van elke tydperk waarvoor besoldiging g2é:s word; en 
voorts met’ dien™ verstande “dat ‘ waar’ “A ophopende siektewerlof- 
skema volgens ooreenkoms tussen die werkgewer en die vakvereni- 
ging ‘ingestel is waartoe die werknemer -hoogstens die bedrag kan 
bydra wat ,deur’ die werkgewer bygedra word ten opsigte van 

“elkeen van sy werknemers, en wat die werknemer daarop geregtig 
maak ‘om “altesaam voordele te ontvang wat wesenlik nie minder 
gunstig as bostaande bepalngs vir die werknemer is nie, die 
bepalings van hierdie klousule nie van toepassing is n’e. 

(B) Vir die toepassing van hierdie klousule, het die uitdrukking 
>, diens ” dieselfde betekenis as in .klousule 11. 

‘ 
14, MEDIESE BYSTAND. 

“Alle werknemers wat vir die | Natal Industries Medical Aid 
Society aanneemlik is, moet lid word en dié vereiste premie betaal 
en is aan. die reglement van die skema onderworpe. 

15. BONUSSE VIR “LANG DIENS. 

'- (A) Die werkgewer moet ’n bonus vir lang diens aan elkeen van 
sy. werknemers in-onderstaande grade toestaan: na voltodiing van 
die vereiste diens op 31 Desember, op onderstaande basis :— 

Vakmanne, . 
opsigters, Werk- W Werk: 
onderbase nemers in nemers in 
en werks-. Grade Grade 

Iéiers. Vil. ~ VIN-XE. 
Per j ‘a ar. Per jaar. . Per jaar.” 

| mS , £ is. d. £s. d £s. da. 
@ 5 jaar diens of. meer ' 

maar minder as 10-jaar. 13 0 0 915 0 610 0 
(ii) 10 jaar diens of meer ~ : oo 

maar minder as 15 jaar. 26 0 0. 19 10.0 13 0 0 
Gii) 15 jaar diens of meer : : . 

maar. minder as 20 jaar. 39.0 0 29 5 0 19 10 0 
(iv) 20 jaar diens of meer. 52.0.0 39 0.0, 26-0 0 

met dien verstande dat die bonus in verhouding. verminder * moet 
word vir enige afwesigheid van werk, uitgesonderd soos bepaal in 
klousules. 11, 12 en 13 en vir korttyd wanneer nie van die werk- 
nemer vereis kan word om te werk nie, 

’ (B) Die werkgewer moet, ten opsigte van ’n arbeider of werk- 
nemer wat 5 jaar ononderbroke diens verrig hét en in grade VIII 
tot XI val, ’n bedrag betaal-wat gelyk is aan enige kopbelasting 
wat deur sodanige- persoon betaalbaar is ingevolge Wet No. 41 
van. 192 

“(C) Werknemers in grade VIIT tot XI en arbeiders moet toe- 
gelaat. word om in enige jaar vir ’n tydperk van tot drie maande 
lank -afwesig te wees, waartoe magtiging skriftelik deur die werk- 
gewers .verleen moet word, en hierdie tydperk moet nie in. ag 
geneem word wanneer ononderbroke dietis. bereken word: nie« 

(D) Werknemers wat een’ of meer jare- ononderbroke diens - 
voltooi het, moet vir enige vakansie wat: ooreenkomst'g klousule 

. 12 (D) geneem word, betaal word. . , 

16. ‘PENSIOENSKEMA. 

_ Alls werknemers” wat. kragtens dié reglement van Dunlop 
South Africa, Limited, se werknemerspensioenfonds aanneemlik 
is, moet lid word en 5 persent van. hul-salaris. of: loon bydra, 
waarby die maatskappy ’n gelyke bedrag sal voeg, en alle lede 
is aan die reglement van die skema onderworpe. 

17. WERSEKERING VAN LONE INGEVAL VAN BRAND. 

Die. werkgewer moet’ by~ ’n -geregistreerde | versekeringsmaat- 
skappy _’n polis uitneem wat voorsiening maak vir betaling van 
die bedrag van een week se loon, soos bepaal in klousule 4, aan 
alle werknemers van. die werkgewer, wat weens brand sonder 
werk ‘raak; met dien’ verstande. dat as hulle vir-’n-tydperk van 
minder as een week sonder werk is, n pro rata bedrag betaal 
kan word. Sg 

18. OoRPAKKE EN BESKERMENDE KLERE. 

* Die werkgewer moet ‘enige oorpakke en/of beskermende ‘klere 
wat hy mag vereis dat sy werknemer moet dra of wat hy ingevolge 
enige wet of regulasie verplig is om‘aan sy werknemers te ver- 
skaf, kosteloos verskaf.en in *n goeie-toestand onderhou. 

      

. . ‘(D) In addition to the above holidays, 
;at the discretion of the employer’ on Easter ‘Monday, 
| Monday in July. and: -Settlers’. 
: unpaid ‘and these: holidays shall not apply to artisans. 

  

‘the employer in writing, 

‘South Africa. Limited Employees’   

the works may close 
second 

Day but .such holidays.-shall be 

13. Sick ‘LEAVE.. 

(A) An’employer shall grant to his“employee after one | month’s 
- employment with him and who is absent from work through. 
sickness or accident not caused by his own misconduct, other than 
an accident compensatable under the Workmen’s Compensation. 
Act, 1941— : ‘ 

(i) in the case. cof an employee who works a six-day week, 
twelve work days; and 

Gi) in the case of an employee who works a five- -day week, 
ten work: days; 

' sick leave in the aggregate during any one-year. of employment 
with him and shall-pay to him in respect of the period of absence 
in terms hereof not less than the wage he would have received 
had he worked during such period; provided that the employer 
may require the productionof a certificate signed by a regis- 
tered medical practitioner showing the..nature and the duration 
of the employee’s illness in: respect of each period..of- absence 
for which payment is claimed; and further. provided that where 
an accumulative sick. leave scheme is established by agreement 

| between the employer and the trade union. and to. which the 
| émployee may contribute. not.more than the amount contributed, 
by ‘the employer in respect of each of his:employees which entitles 
the employee: to receive in the aggregate: benefits substantially: not 

| less favourable’ to the employee. than the above provisions, the 
terms of this clause shall not apply.: 

-.(B) For. the purpose: of this . clause, “the expression. : employ: 
ment ” shall have the same meaning as in Clause TE (RK)... 

14. MEDICAL BENEFITS. 

All employees who ‘are acceptablé to the: ‘Natal Industries 
Medical Aid Society shall become members and. shall pay the 
required -premium, and be subject to the rules. governing _ the 
scheme. / j . 

15. Lone. SERVICE BENEFi its. 

(A) The employer shall give.a long service bonus to: each of 
his employees. in the undermentioned grades upon completion of 
the required: service as.and. at. December, 31st on the following 
basis :——" 

Artisans, . 

Spe ' Employees ° Employees 
hands and Grades’. in Grades 
“Working EVI Vul-Xxt 

Leaders... . ~ a 

Per.annum....Per annum. '...Per annum, 

£s. d £°s. d. £s. da 
(i) 5 years service or more ; 

but less than 10 years.. 13 0 0 915 0 610 0 
(ii) 10 years service or more cea OS -oeie 

but less than 15 years... 26 0- 0 °°-19 10 0 -=13 0 °0 
(iii) 15 years service or more : > 

but less than 20 years... 39 0 0... 29 5 0 £1910 0 
(iv) 20: years service or more, 52 0.0. 39 0.0 26 0 0 

provided that. the bonus shall-be reduced pro rata for any absence 
from work except as is. provided for in clauses.11, 12 and 13, and 
for short.time when the. employee is not required’ to work. 

(B) The employer shall pay a sum equivalent to any poil tax 
payable by a labourer or an employee’in grades VIII to XI in 
terms of Act No. 41 of 1925, after completion by the employee . 
of five calendar years’ unbroken service. : 

(C) Employees in grades VIII to: XI and labourers “shall be 
allowed a period of absence up to three months, authorised by 

in any one year, which shall not be 
reckoned. in. calculating unbroken’ ‘service. 

(D) Erhployees who have completed one or more = year’s 
unbroken ‘service -shall be paid for any holidays taken in terms 
of clause .12 (D). . 

16. PENSION SCHEMES, 

All employees. ‘who are eligible under the rules of the Dunlop 
Pension, Fund shall become 

members‘ and shall contribute 5 per cent of their salary or wage, 
to which the Company will add a like amount, and all members 
shall be subject. to the rules and regulations govern: ng the 
scheme. | 

17.. INSURANCE OF WAGES IN CASES OF Fire. 

The employer shall take out a policy of insurance with a regis- - 
tered insurance company which shall provide for. payment to be 
made to all employees of.the employer. who are deprived of work 
through. fire the amount of one week’s wages, as laid down in 
clause 4: provided that, should the stoppage be for.a period of 
less than one week, a pro tata amount may be paid.. 

18. OVERALLS, AND PROTECTIVE. CLOTHING. 

The employer shall supply and miaintain in -good condition, 
free of charge, any. overalls and/or protective clothing ‘which he 
“may require his employee to wear or. which. by any law or regu- 
lation he may be compelled to provide for his employees.:
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19. VERBOD OP INDIENSNEMING VAN. ENIGE .PERSCON ONDER DIE: | 
OUDERDOM. VAN 15: JAAR. 

’n -Werkgewer mag geen persoon onder ‘die: ouderdom van 
15 jaar in diens bé nie. 

20. GETALLEVERHOUDING. 
(A). Die werkgewer moet.’n gekwalifiseerde klerklike werknemer 

of fabrieksklerk in diens.hé.voordat hy ’n ongekwalifiseerdée 
Kljerklike werknemer of fabrieksklerk in diens- kan: neem: en hy 
moet minstens een gekwalifiseerde maalike klerklike werknemer 
of fabrieksklerk in diens hé vir. elke. ongekwalifiseerde. manlike 
klerklike werknemer of fabricksklerk en een gekwalifiseerde 
wroulike klerklike werknemer vir onderskeidelik elke twee of 
gedecite van twee ongekwalifiseerde vroulike kierklike werknemers 
in sy diens, . : 

(B) ’n. Ongekwalifiseerde klerklike werknemer of fabrieksklerk 
wat minstens* die loon ontvang soos in kicusule 4 voorgeskryt 
vir onderskeidelik ’n. gekwalifiseerde kierklike werknemer of 
fabrieksklerk, kan, na gelang van die geval, beskou word. as ’n 
gekwalifiseerde. kierklike. werknemer of ‘n  gekwalifiseerde 
fabrieksklerk, : 

21. WAKVERENIGING. 

(A) Die werkgewer moet die. Durban Rubber Industrial Union 
erken en gedurende die geldigheidsduur van hierdie Ooreenkoms. 
alle onderhandelings oor. diensvoorwaardes,. soos. gedek deur ‘hier- 
die Coreenkoms, met die Durban Rubber Industrial Union voer: 

(B) Die werkgewer moet van die lone of salarisse van werk- 
nemers die bedrag aan ledegeld aan die Durban Rubber Industrial 
Unicon betaalbaar, aftrek en die bedrag.wat elke maand ingevorcer 
word, per tjek in die gemagtigde bankrekening van die Vereniging: 
inbetaal: ‘ 

{C) Die werkgewer moet aan elkeen van sy werknemers wat op 
die Raad dien, alle geleentheid verskaf om sy pligte in verband 
met die Raad na te kom. * : 

22. BEEINDIGING VAN DIENSKONTRAK. 

(A) Behoudens— 

(i) die reg van ’n werkgewer of werknemer om ’n dienskontrak 
sonder kennisgewing te beéindig om enige goeie rede wat by 
wet as voldoende erken word; of / 

die bepalings. van enige skriftelike ooreenkoms.tussen °n 
werkgewer em sy werknemer wat. voorsiening~maak vir ’n 
diensopseggingstydperk wat vir albei ewe lank en langer as 
’n week is; . 

moet ’n werkgewer en sy werknemer (uitgesonderd *n los werk- 
nemer) gedurende die eerste maand diens minsiens 24 uur en’ 
daarna minstens een week Kennis gee van sy voorneme om die 
dienskontrak. te beéindig. 

(B) Ingeval *n..werkgewer of. werknemer nalaat om °n. diens- 
kontrak op te-sé soos in subklousule (A) ‘hiervan bepaal, moet de 
werkgewer of die werknemer onderskeidelik ‘die volgende betaal 
of verbeur:— " 

i) in die geval van ’n werknemer wat nie meer ‘as een maand 
diens by die betrokke werkgewer. voltooi het nie, as hy 
ses. dae in die week werk, cen-sesde van die weeklikse 
loon, en as hy vyf dae in die week werk, een-vyfde van 
die weeklikse loon wat hy oumiddellik. voor die datum 
van sodanige diensbeéindiging ontvang het; / 

Gi in. die. geval van ’n .werknemer wat meer as een maand 
diens by die betrokke werkgewer voltooi het, die weeklikse- 
loon wat hy onmiddellik vocr die datum van sodanige 
diensbetindiging. ontvang het. 

(C) Ondanks andersluidende bepalings in hierdie Ooreenkoms, 
is die werkgewer, as die geid wat hy by wyse van loon aan die 
werknemer skuld, onvoldoende is om die volle verbeurde bedrag 
in subklousule (B) van hierdie klousule melding gemaak. word, 

(ii) 

te dek, daarop geregtig om sodanige bedrag uit ander voordele | 

(as daar is), wat ten tyde. van- die beéindiging van. sodanige 

werknemer se dienskontrak ten bate van die werknemer aan’ dic 

opicop was, terug te hou. Vir die toepassing van hierdie sub- 

klousule moet.enige betaling wat ooreenkomstig subklousules (EB) 

en (F) van klousule 11 vam hierdie Qoreenkoms aan “n werknemer 

verskuldig mag wees, ook beskou word- as ‘n voordeel. wat 

oploop. , 

(D) As ’a ooreenkoms kragtens die bepalings van subklousule 

(A) (ii) van hierdie klousule gesluit word, moet die betaling of 

verbeuring in plaas van diensopsegging in verhouding wees tot 

die tydperk van diensopsegging soos. ocreengekom. 

(E). Die kennisgewing in subklousule (A) gencem, Joop van die 

dag af waarop dit gegee is; met dien verstande dat die diensopseg- 

gingstyd nie mag saamval met en dat kennis nie gegee mag word 

gedurende dic werknemer. se afwesigheid met -jaarlikse veriof 

kragtens klousule 11 of ‘siekteverlof kragtens klousule 13 nie. 

23, VRYSTELLINGS. . 

(A) Die Raad kan’ vrystelling van enigee van die bepalings 
van hierdie Ooreenkoms aan of ten opsigte van enige werknemer 
verleen, met. dien- verstande dat geen vrystelling toegestaan word 
dat ’n vroulike werknemer toegelaat word om in diens te wees-— 

(i) tussen.6 am, en 6 vm.; 

Gi) na 1 nm. op meer as 5 dae in ’n week nie; oo 

uitgesonderd vir die doel om werk te verrig wat genoodsaak word 
deur ’n. noodgeval.   

19: PROHIBITION: OF EMPLOYMENT OF ANY PERSON ‘INDER 
: THE AGE.OF 15. YEARS. 

The employer shall not employ any. person under the. age .of - 
fiftéen. years. 

20. PROPORTION OF RATIO. 

(A) The employer shall employ a qualified clerical: employee or 
factory’ clerk before he may employ an unqualified clerical . 
employee or factory clerk, and he shall employ-not less than one 
qualified - male clerical employee or factory clerk fer each 
unqualified. male clerical. employee or. factory clerk and one.’ 
qualified female clerical employee for every.two or part of two 
unqualified female clerical employees, respectively, employed by 
him. 

(B) An unqualified clerical employee or factory. clerk: who 
receives not less than the wage prescribed in clause.4 for’a quali- 
fied clerical employee or factory clerk, respectively, may. be 
deemed to be a qualified clerical employee or a qualified factory 
clerk, as the case may. be. 

21. FRADE UNION. 
. I ~ 

(A) The.employer shall recognise the Durban. Rubber Indistrial 
Union and shall conduct -ail negotiations: on working conditions 
as,covered by this Agreement with. the Durban Rubber Ihdustrial 
Union during the operation of this Agreement. - 

(B) The employer shall deduct from the wages. or salary’ of 
empioyees the amount of the subscriptions payable to the Durban 
Rubber Industrial Union and shall pay over by. cheque to the ° 
authorised banking account of the Union; the amount collected 
each month. , 

(C) The employer shall give to any of his employees. who are 
on the Council every facility to attend to their duties in connec- 
tion with the Council: - 

22. TERMINATION OF ‘CONTRACT OF SERVICE, 

(A) Subject to— 

@) the right of an employer or employee, to terminate a con- 
tract’ of. employment without notice for any good cause 
recognised by law as' sufficient; or nO 

(ii) the provisions of. any written agreement between: an em- 
ployer and his employee. which provides for'a period of 
notice of equal duration on both sides and for longer than 
one week; . : 

an employer and his employee, other than a casual employee, shall 
give not less than twenty-four hours’. notice during the. first month 
of empléyment and thereafter, not less than. one week’s notice 
of his: mtention to-terminate the contract of employment. 

(B) In the event of an employer or an. employee failing to give 
notice as provided for in sub-clause (A) hereof the employer shall 
pay or the employee shall forfeit. respectively— : . 

(@® in the case of an employee who has not completed more 
. than one month’s employment: with the employer in’ ques- 
tion, one-sixth of the. weekly wage in the case of. an 
employee who works a six-day week and one-fifth of the 
weekly wage in the case of an employee who works a five- 
day week which such employee was receiving: immediately 
before the date.of such termination; ’ : , 

in the case of an employee who has completed more. than Gi) 
one month’s employment with the employer in question,: 
the weekly wage which such employee was receiving 
immediately. before the date of such termination. 

(C) Notwithstanding anything to the contrary in this Agree- 
ment, should any money owing by an employer to an employee 
by way of wages be insufficient to meet the full amount of 
forfeiture referred to in sub-clause (B). of this clause, the employer 
shall be. entitled to retain such amount from other benefits (if 
any), which were in the process of accrual to such employee at 
the time of termination of. his contract of employment. For 
the purpose of this. sub-clause any: payment. which may. be due 
to an employee in. terrns. of sub-clauses (E) and (FP) of clause ‘11 
of this Agreement shall also be regarded as a benefit: in the 
process of accrual. 

(D) When an agreement is entered into in terms of sub-clause 
(A) GD of this clause the payment or forfeituFe in lieu of notice 
shall be proportionate to the period of notice agreed upon. 

' (E) The notice referred. to in sub-clause (A) shall take effect 
from the day on which itis given; provided that the period of. 
notice shall not rum concurrently with nor shall notice be given 
during-the employee’s absence on annual leave in terms of clause 

| 11 or sick leave in terms of clause 13. : 

23. EXEMPTIONS. 

(A) The Council may grant. fo or in respect of any employee 
exemption from any of the provisions of this Agreement; provided 
that no exemption shall be granted to permit of a female employee 
to be employed— : 

_ @) between 6 p.m. and 6 am. . 

(ii) after 1 p.m. on more than five days.in any week; 

except for the purpose of performing work which is necessitated . 
by.an emergency. 

, , 11.



12 

(B) Die. Raad -stel die. voorwaardes vas. waarop vrystelling ver- , 

leen word en ook die tydperk waarvoor sodanige’ vrystelling van: 

ktag bly; met dien verstande dat die. Raad na 7 dae kénnisgewing . 

aan die betrokke persoon eénige vrystelling “kan herroep, hetsy 

die tydperk waarvoor vrystelling verieen is, verloop het of ‘nie. 

(C) Die Sekretaris van die. Raad moet aan alle persone wat 

_ ooreenkomstig die bepalings van_ hierdie. artikel vrygestel -word, 

*n sertifikaat uitreik wat deur hom onderteken is en waarin 

die volgende vermeld word :— 

_ vai Die volle naam van die betrokke persoon,; 
(6) die bepaiings van die. Ooréenkoms waarvan vrystelling ver- 

‘leen word; 
(c) die voorwaardes vasgestel ooreenkomstig die bepalings van _ 

subklousule (2) van hierdie klousule waarkragtens sodanige 
vrystelling toegestaan word; en 

(d) die tydperk wat die vrystelling geldig sal wees: 

: (D) Dié Sekretaris van die Raad moet— 

(a) alle sertifikate wat uitgereik word, in volgorde nommer; en 

(b) °n’ afskrif hou van eike sertifikaat wat uwitgere.k. is. 

. (B) Waar aansoek gedoen word’om ’n vrystelling wat die voor- 
waarde van indiensneming van ’n werknemer raak, moet soda- 
nige aansoek om vrystelling skriftelik aan die sekretars van die 
Raad, gestuur_ word, behoorlik onderteken deur die werkgewer 
én ‘die werknemier wai 'géraak’ wotd. - SE ees a 

. -(F) Die.werkgewer.moet.die, bepalings nakorm van enige sertifi- 
kaat van vrystelling wat Kragtens hierdie klousule uitgereik word. 

24, TOEPASSING VAN COREENKOMS. : 

_ Die Raad is. die liggaarm wat verantwoordelik is vir die toepas- 
sing van hierdie Ooreenkoms en kan vir’ die leiding van die 

_ werkgewer. eri. werknemers menings uitspreek, wat nie met die 
bepalings daarvan strydig is nie. , 

Aangesien die werkgewer en die vakvereniging die Ooreenkoms 
soos hierif-uiteengesit, gesluit het, verklaar ondergetekende gemag- 

' tigde ampsdraers van.die Raad hierby dat die voorgaande die 
Qoreenkoms gesluit is, en bevestig dit met hul handtekenings. 

Die. .Nywerheidsraad vir. die Rubbernywerheid (Durban), 

A. R. Henpry, Voorsitter. 
. ‘ K. “ByarD, Ondervoorsitter. 

- R. D. Barker, Sekretaris. 
13: Desember 1955, , , : 

  

  

* No. 1415.] . [3 Augustus 1956. 

- WET OP FABRIEKE, MASJINERIE EN BOUWERK, 
1941. 
  

‘NYWERHEID ‘VIR: DIE VERVAARDIGING VAN 
RUBBERGOEDERE. 

  

Ek, JoHANNES DE KLERK, Minister van Arbeid, hande- 
lende ingevolge subartikel (1) van artikel twee-en-twintig 

_van die Wet op Fabrieke, Masjinerie en Bouwerk, 1941, 
verklaar hierby dat die bepalings van die Ooreenkoms en — 
kennisgewing in verband met die Nywerheid vir die 
Vervaardiging van Rubbergoedere, gepubliseer by Goewer- 
mneniskennisgewing No. 1414. van 3 Augustus 1956, nie 

_ vir die persone wie se werkure daarby gereé] word, minder 
gunstig as die ooreenstemmende bepalings van genoemde 

  

Wet is nie. 
J. DE KLERK, 

Minister van Arbeid. 

sk No. 1416.] [3: Augustus. 1956. | 

‘WET OP OORLOGSMAATREELS, 1940.—SKORSING 
VAN © BETALING “VAN” LEWENSKOSTE- 
-TOELAE BETAALBAAR INGEVOLGE OOR- 
LOGSMAATREEL No. 43 van 1942, SOOS 
GEWYSIG. 

NYWERHEID VIR DIE VERVAARDIGING VAN 
' RUBBERGOEDERE. 

  

Ek, JOHANNES DE KLERK, Minister van Arbeid, hande- 
lende kragtens die bepalings van: subregulasie (1) van 

-tegulasie 4 van die. regulasies gepubliseer by Oorlogs- 
maatre’l No. 43 van 1942,.soos gewysig, skors hierby die 

werking van genoemde regulasies ten opsigie van alle 

werknemers wat geregtig is op ’n lewenskostetoelae inge- 
volge subklousule (A) van klousule 5 van die Ooreenkoms 

vir die Nywerheid vir die Vervaardiging van Rubber- 
gocdere wat by. Goewermentskennisgewing No. 1414 van 

3 Augustus 1956 gepubliseer is. 
: J. DE KLERK, | 

Minister van Arbeid. 

Die Staatsdrukker, Pretoria. 
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. .. BUITENGEWONE: STAATSKOERANT, 3. AUGUSTUS. 1956 

(B) The Council shall fix the. conditions subject to which such 
exemption is’ granted and the period during which it shall operate 
and may after cne week’s notice’in writing, to the persons con- 
cerned, withdraw such exemption, whether or not the period for: 
which it was granted, has expired, Lo 

(C) The Secretary of the. Council shall issue to every person 
exempted in accordance with the provisions of this section, a 
licence signed by him, setting out— ; 

(a) the full name of the person concerned; : 

(b) the provisions of the Agreement from which exemption is 
granted; , . 

(c) the conditions fixed in accordance with the provisions of 
sub-section (2) of this section subject to which such 
exemption is granted; and 

(d) the period during which the exemption shall operate. 

(D) The Secretary of the Council shall— 

(a) maumber corisecutively all licences issued; and 

(b) retain_a copy of each licence issued. ; : 

(E) Where any exemption is applied for affecting the condition 
of employment of any employee stich application for. exemption. 
must be submitted, in writing, to the Secretary of the Council, 

duly signed by the. employer and employes altected. 

(F) The employer shall. observe the provisions. of any. licence 
of exemption issued in terms. of this section... Lo 

24. ADMINISTRATION OF THE AGREEMENT. 

The Council shall be the body responsible for the administration 
of this Agreement, and it may- issue expressions of. opinion not’ 

inconsistent with its provisions for the guidance of the employer 

and the employees. . ‘ 

The employer-and the trade union having arrived at the 

Agreement set forth herein, the undersigned, authorised : officers 

of the Council hereby declare that the aforegoing is the Agree- 

ment arrived at, and affix their signatures hereto. - 

The Durban Rubber Industrial Council: 

A. R. Henory, Chairman, 
: / K.° Byarp, Vice-Chairman. 

. R. D. Barker, Secretary. 
13th December, 1955. : . 

    

sk No. 1415.] [3 August 1956. 

FACTORIES, MACHINERY AND BUILDING WORK 
ACT, 1941. 

RUBBER MANUFACTURING INDUSTRY. 

I, JOHANNES DE KLERK, Minister of Labour, hereby, in 
terms of sub-section. (1) of section twenty-two of the 

Factories, Machinery and Building Work Act, 1941, 
declare the provisions of the Agreement and notice 

relating tothe Rubber Manufacturing Industry, published 

under Government Notice No. 1414 of the 3rd August, 

1956, to be not less favourable to the persons whose hours 

of work are regulated thereby than the relative provisions 

of the said Act. — , 
J. DE KLERK, . 

Minister of Labour. 

    

No. 1416.] [3 August 1956. 
WAR MEASURES ACT, 1940——SUSPENSION OF 

PAYMENT OF COST OF LIVING ALLOWANCES 
PAYABLE UNDER WAR MEASURE No. 43 oF 
1942, AS AMENDED. : | 

RUBBER MANUFACTURING INDUSTRY. 

I, JOHANNES DE KLERK, Minister of Labour, acting in 

terms of sub-regulation (1) of regulation 4 of the regula- 

tions published under War Measure No. 43 of 1942, as 

amended, hereby suspend the operation of the said 

regulations in respect of all employees who are entitled 

to a cost of living allowance in terms of sub-clause (A) 

of clause 5 of the Agreement for the Rubber Manufactur- 

ing Industry, published under Government Notice No. 

1414 of the 3rd August, 1956. - 

J. DE KLERK, 
~ Minister of Labour. . 

The Government Printer, Pretoria.


