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o ~ GOVERNMENT NOTICES. ~

- -Onderstaande  Goewermentskennisgewings ~word - vir
algemene inligting gepubliseer: —

DEPARTEMENT VAN ARBEID.

-3k No. 1417.] [3 Augustus 1956. "
" NYWERHEID-VERSOENINGSWET, 1937.

" MEUBELNYWERHEID, NATAL.

-~ Ek, JOHANNES DE KLERK, Minister van Arbeid, verklaar -
hierby— ' ' :
(@) kragtens subartikel (1) van artikel agt-en-veertig van
" die Nywerheid-Versoeningswet, 1937, dat ‘al die
‘bepalings van die Ocreenkoms wat in die Bylae
verskyn en betrekking het op die Meubelnywerheid,
van die tweede Maandag na die datum van publi-
- kasie van hierdic kennisgewing af en vir die tyd-
perk wat op 26 Januarie 1958 eindig, bindend is
vir die werkgewersorganisasie en vakvereniging wat
genoemde OGoreenkoms aangegaan het en vir die

- werkgewers en werknemers wat lede is van daardie -

organisasie of daardie vereniging; _

(b) kragtens subartikel (2) van artikel agr-en-veertig van
genoemde Wet, dat die bepalings vervat in
klousules 3’ tot en met 23, 26 tot en met 29 en
31 tot en met 37 van deel 1 en al die bepalings
vervat in deel II van genoemde Ooreenkoms van
die tweede Maandag na die datum van publikasie

- van hierdie kennisgewing af en vir die . tydperk
~ wat op 26 Januarie 1958 eindig. bindend is vir die
ander werkgewers en werknemers betrokke by of

in diens in gencemde Nywerheid in die Provinsie -

Natal en die magistraatsdistrikte Bizana, Flagstaff,
Lusikisiki, Matatiele, Mount Ayliff, Mount Currie,
Tabankulu en Umzimkulu: en

(c) kragtens subartikel (4) van artikel agt-en-veertig van
‘genoemde Wet, dat die bepalings vervat in
klousules 3 tot en met 18. 20, 21, 23, 26 tot en
met 29 en 31 tot en met 37 van de¢l I en al die
bepalings vervat in deel 1I van genoemde QOoreen-
koms van die tweede Maandag na die datum van
publikasie van hierdie kennisgewing af en vir die
tydperk wat op 26 Januarie 1958 eindig, in die
Provinsie Natal en die magistraatsdistrikte Bizana,
Flagstaff, Lusikisiki, Matatiele, Mount Ayliff,
Mount Currie, Tabankulu en Umzimkulu mutatis
mutandis van toepassing is ten opsigte van persone
in diens in genoemde Nywerheid wat nie by die
woordomskrywing van die uitdrukking ., werk-
nemer 7, vervat in artikel een van die genoemde
Wet, ingesluit is nie. :

J. DE KLERK,

_ - " Minister van Arbeid. .

<

" The- following Government Notices are published for
- general -information : — i :

DEPARTMENT OF LABOUR.

%k No. 1417.] [3 August 1956.
" INDUSTRIAL CONCILIATION ACT, 1937.

FURNITURE INDUSTRY, NATAL.

bI JoHANNES DE KLERK, Minister of Labour, do here-
y— ) . !

(@) in terms of sub-section (1) of section férry-ei‘ghr of
_the Industrial Conciliation Act, 1937, declare that

in th‘e Schedule hereto and which relates to ‘the
Furniture Industry, shall: be. binding from the

this notice and for the period ending on the 26th
January, 1958, upon the employers’ organisation
and the trade union which entered into the said
Agreement and upon the employers and employees
who are members of that organisation or that
union; .

" (b) in terms of sub-section (2) of section forty-eight of
the said Act, declare that the provisions contained
in clauses 3 to 23 (inclusive), 26 to 29 (inclusive)
and 31 to 37 (inclusive) of Part I and all the
provisions contained in Part Il of the said Agree-
ment shall be binding from the second Monday
after the date of publication of this notice and for
the period ending on the 26th January, 1958, upon
the other employers and ‘employees engaged or
employed in the said Industry in the Province of

Flagstaff, Lusikisiki, -Mataticle, Mount Ayliff,
Mount Currie, Tabankulu and Umzimkulu; and
(¢) in terms of sub-section.(4) of section forty-eight of
the said Act, declare that.in the Province of Natal
. and the Magisterial Districts of Bizana, Flagstaff,
Lusikisiki, Mataticle, Mount Ayliff, Mount Currie,
Tabankulu, Umzimkulu, and from the second
Monday after the date of publication of this notice
and for the period ending on the 26th January,
1958, the provisions contained in clauses 3 to 18
(inclusive), 20, 21, 23, 26 to 29 (inclusive) and
31 to 37 (inclusive) of Part I and all the provisions
contained in Part II of the said Agreement shall
mutatis mutandis apply in respect of such persons
employed in the said Industry as are not included
‘in the definition of the expression “employee”
conained in section one of the said Act.

J. DE KLERK,
' .. Minister of Labour.

all the provisions of the Agreement which appears -

second Monday. after the date of publication of

Natal and the Magisterial Districts of Bizana, -
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'BYLAE.

" NASICNALE
S NYWERHEID, NATAL.

OOREENKOMS

mgevolge die bepalings van die Nywerheid versoenmﬂswet, 1937,

geslu’t en aangegaan tussen dle _

Natal Furniture Manufa.cturers Association

(hleronder die ,, werkgewers” " of - die ., werkgwersorganisasie "
genoem}, aan die een kant en die

Furniture Workers’ Industnal Union (Natal)

(hlerender die ,, werknemers” of die ,, vakvereniging " genoem),

aan die ander kant,
‘wat die partye is by die Masionale Nywerhexdsmad vir die Meubel-

nywerheid, Natal.

i i DEEL L

Bepalings van toepa.ssmg op die Mywerheid dwarsdeur die

gebiede deur die Ooreenkoms gedek, tendy die teenoorgestelde

-vermeld word.,
I. BESTEK VAN TOEPASSING VAN :QOREENKOMS.

Die bepalings van- l'uerche 00reenk0ms ‘moet nagekom | word
* deur lede van die werkgewersorganisasie en die vakvereniging in’
die Meubelnywerheid in die Provinsic Natal en die magistraats-

“distrikte Bizara, Flagstaff, Lusikisiki, Matatiele, Mount Ayliff,

Mount Cume Tabankulu en Umzimknlu.

2. GELDIGHEIDSDUUR VAN (QOREENKOMS.

Hierdie Ooreenkoms tree in werking op ’n datum wat deur
- die’ Minister van Arbeid kragtens subartikel (i) van artikel ags-
“en-veertig van die ‘Wet vasgestel moet word en moet van krag

bly vir die tydperk wat. 0% 26 Januarie 1958 eindig, of vir sodanige

tydperk as wat deur hom bepaal kan- Word

3. WOORDOMSKRYWINGS

Enge u

. Nywerheid- -versoeningswet, | 1927, omskryf moet dieselfde

'betekerus as in daardie Wet hé; enige verwysmg na 'm wet omvat

enige wysigings van sodanige wet en tensy die teenoorgestelde

bedoeling blyk, omvat woorde wat die manlike geslag aandui ook
vrouens, en omgekeerd

(@) Tensy dit strydig is met die samchang, is die volgende”

'Woordomakrywmgs van toepassing in hierdie Qoreenkoms:—

Wet » - die Nywerheld-versoemngswet 1937, 5008 gewymg,

as vakleer]mg 'n werknemer in diens kragtens n skriftelike
vakleerlmgskapkontrak wat geregistreer is kragtens die bepa-
“lings van die Wet op Vakleerlinge, 1944, of wat beskou word
dat dit daarkragtens gereglstreer 183

,gebied A", die gebied binne ’‘n straal van 20 my] van die
Hoofposkan,oor, Durban; en die gebied binpe ’n straal van
20 myl van die I—Ioofposkameor Pietermaritzburg;

,,gebled B”, die Provinsie Natal en die magmtraatsd:strlkte
Bizana, Flagstaﬁ Lusikisiki, Matatiele, Mount Ayliff, Mount
C‘ume, Tabankulu en Umzimkulu, maar met ultslultmg van
gebied A soos hierin omskryf;

» Raad?, die Nywerheidsraad vir die Meubelnywerheid, Natal,
geregtstreer ingevolge artikel negentien van die Wet

2 diens”, die totale duur van alle tydperke van 'n werknemer
se diens m die Meubeinywerheid;

»iarigting ™, enige plek waar die Meube]nywerheid beoefen

word en omvat enige plek waar 'n persoon in diens is in
almal of enige van die klasse werk gespesifiscer in deel II
van hierdie Ooreerkoms;
» Meubelnywerheid 7, of ,, Nywerheid ”, sonder om die gewone
betekenis van die uitdrukkmg op emge wyse te- beperk, die
vervaardiging, hetsy in die geheel of gedeelielik, van alle
soorte meubels ongeag die materiaal gebruik, en cmvat onder
andere die volgende werksaamhede: —

Heelmaak, stoffeer, herstoffeer, beits, spuitverf of poleer
enfof herpoleer, maak van los ocortreksels enfof kussings
en/of gordyne enjof dic maak en/of herstel van veer-
matrasse en/of rame vir stofferwerk, masjienhoutwerk,
fineerwerk, houtdraaiwerk, houtsneewerk in verband met
die vervaardiging en/of herstel van meubels, poleer en/of
herpoleer van klaviere of die vervaardiging en fof beits, spuit
en poleer enf/of herpoleer van meubels vir [eekamer‘i,
kantere, kerke, skole, kroe# of teaters en kabinette wvir
musiekinstrumente en radio- of draadloostoestelle en omvat
die vervaardiging of prosesse vir die vervaardiging van
beddegoed wat omskryf en vertolk moet word as inslui-
tende alle scorte matrasse, veermatrasse, oortreksels, kus-

‘sings, peule en stoelkuss'ngs en omvat die bedrywwhede op -

alle persele waar ‘nas;;enhoutwerk houtdraai- en/of hout-
sneewerk in verband met die vervaardiging van meubels
. gedoen word; en omvat verder die heelmaak, herstoffeer of
herpoleer van meubels in of in verband met mr]gtmgs
waar die vervaardiging van meubels of enige werk in ver-
band met die produksie van enige art’kels vir verkoop,
~deels of geheel, gedoen word en die fineer van deure
gemaak van lamelblokbord of laaghout wat vir meubels
. gebruik word, en alle dele van materiaal wat vir die maak
van meubels gebrulk word; maar met uitsondering van die
vervaardiging van arnkels wat hoofsaaklik van biesies, gras
en/of rottang gemaak is, en die vervaardiging van metaal-
meubels insluitende die vervaard:gmg van metaalkatels;

NYWERHEIDSRAAD VIR DIE MEUBEL-'

‘the employers’

‘terial Disiricts of Bizana, Flagstaff, Lusikisiki,

tdrukkmgs in hlerdle Coreenkoms gebemg en wat in dle-

. SCHEDULE.

INDUSTRIAL COUNCIL FOR THE FURNITURE MANU-
FACTURING INDUSTRY, NATAL.
AGREEMENT

in accordance with the provisions of the Industrial Conc1hat10n .
Act, 1937, made and entered into by and between.the

'Natal Furniture Manufacturers’ Association .
(hereinafter referred to as the *“employers™ or the “employers’

-organisation ), of the one part, and the

Furniture Workers® Industrial Union (Nataly

(hereinafter referred to as the “eémployees™ or the
union ), of the other part,

“ trade

‘being the parties to the Industrial Council for the Furmtum

Manufacturing Industry, Matal.

PART I..

‘Provisions app]lcable to the industry thmughout the areas
covered by the Agreement unless the contrary is stated.

1. SCOPE OF APPLICATION OF AGREEMENT.

“The terms of this Agr_eeme‘nt shall be obsérved by members of
organisation amd trade union engaged in the
Furpiture Industry within the Proviace of -Natal and the Magis-
Mataticle, Mount
Ayliff, Mount Curne Tabankulu and Umzlmkulu

2. PerioD OF OPERATION OF AGREEMENT, |

This. Agreement shall come into operation' on a date to be
fixed by the Minister of Labour in terms of sub-section (1) of
section forty-eight of the Act, and shall continue in force for
the period ending on the 26th ¥ anuary, 1958 or such penod as
may be de.ermmed by him.

3. DEP:NmONS

Any expressions used in this. Agreement Whlch are deﬁned in
the Industrial Conciliation Act, 1937, shall have the same meaning
as that Act, any reference to an act shall include any amendments
to' such act and unless the contrary intention appears, words
importing ‘the masculine gender shall also mclude females and
vice versa.

(a) Unless mconmstent with the context the following definitions
shall apply in this Agreement:—

* Act” means the Industrial Conciliation Act, 1937, as amended;

“dpprentice” means an employee serving under a written
contract of apprentleeshlp registered or deemed to be
lieg%l:tered under the provisions of the Apprenticeship Act,

“Area ‘A" 'means the area within a 20 mile radius of the
General Post Office, Durban, and the area within a 20 miile
radius of the General Post Office, Piétermartizburg:

“Area B” means the Province of Natal of the Magisterial
Districts of Bizana, Flagstaff, Lusikisiki, Matatiele, Mount
Ayliff, Mount Currie, Tabankulu and Umnmkulu, but exclud-
ing Area A as defined herein;

“Council ” means the Industrial Council for the Furniture
Manufacturing Industry, Natal, registered in terms of section
nineteen of ihe Act; -

“employment ” means the total length of all periods of an
empioyee’s ser .fzee in the Furniture Industry:

“establishment ¥ means any place where the furniture mdustry
is carried on and includes any place where a person is
employed in all or any of the classes of work specified in
Part I of this Agreement

“ Furniture Industry ” or * Industry ™ means—without in any
way limiting the ordmary meaning of the expression—the
manufacture either in whole or part of all types of furniture
irrespective in the materials used, and shall include, inter alia,
the following operations:; —

Repairing, upholstering, re-upholstering, staining, spray-
ing or polishing and/or repolishing, making of loose

covers and/or cushions and/or curtains and/or the making
and/or repairing of box-spring mattresses and/or frames for
upholstering, wood-machining, vaneering, wood-turning,
carving in connection with the manufacture and/or repair
of furmture, polishing and/or repolishing of pianos or the
manufacture and/or staining, spraying and polishing and/
or repolishing of tea-rooms, office, church, school, bar or
theatre furnitvre, and cabinets for musical instruments and
radio or wireless cabinefs and shall include the manufacture
or process in the manufacture of bedding, the bedding,
the definition and interpretation of which shall include all
manner of types of mattresses, spring-mattresses, overlays,
pillows, bolsters and cushions, and includes the activities
carried on in any premises whers wood-machining, wood-
turning and/or carving in connection with the production
.of furniture is carried on, and includes further, the repair-
ing, re-upholstering or re]ﬁol;shmu of furniture in or in
connection with establishments in which the production of
furniture or any operation associated with the production
of any article of furniture, for sale, either in whole or in
part is carried on, and the veneering of. laminated block-
board or plywaod doors used for furmture and all parts
of materials used in the construction of furniture, but
excludes' the manufacture of articles made principally of
wicker, grass and/or cane, and the manufacture of metal
furniture including the manufacture of metal bedsteads; -
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,» uurskaal ”, die weeklikse loonskaal van die betrokke werk-
nemer soos voorgeskryf in hierdie Qoreenkoms gedeel deur
44,

. stukwerk ”, enige stelsel waarvolgens besoldiging gebaseer |

word op hoeveelheid of opbrengs van gedane werk; :

,, besoldiging ”, enige betaling in geld gemaak -of ‘verskuldlg

aan enige persoon wat:op enige wyse ook al uit diens voort-

spruit; .

5 wl;rkcnde eienaar”’, of , werkende vennoot™, ’m persoon wat

ersoonlik enige van die werksaamhede gespesifiseer in deel

1 van hierdie Qoreenkoms, in sy eie inrigling verrig; .

, korttyd ”, 'n vermindering van die aantal gewone werkure in

'n inrigting toe te skryf aan handelslapte, tekort aan grond-

stowwe of 'n algemene onklaarraking van installasie of

masjinerie veroorsaak deur 'n ongeluk of ander onvoorsiene
noodgeval. £

(b) Tensy dit strydig met die samehang is, is die volgende

woordomskrywings van toepassing op deel II van hierdie Coreen-

koms:—

,, Leerling ?, 'n werknemer, uitgesonderd ’n vakleerling, arbeider,
leerling-verpakker, of proefleerling, wat ten tyde van sy
indiensneming *n minderjarige is of was wat in diens is om
enige. klas werk te [eer wat in sy leerlingsertifikaat gespesifi-
seer- is; ; :

., leerling-verpakker ¥, 'n verpakker wat minder as twee jaar
ondervinding gehad het van meubels in die Meubelnywerheid
verpak en wat onder toesig van 'n verpakker werk;

,» masjien-onderhoudwerktuigkundige *, ’n’ werknemer wat uit-

~ gluitlik in diens is op enige of almal van die volgende werk-
‘saamhede: — ;

Foute in masjinerie op te spoor, masjineric na te sien
of heel te maak wat in of in verband met 'n inrigting
gebruik word of om toesig te hou oor almal of enige van
hierdie werksaamhede;

,, proefleerling *, *n werknemer onder 21 jaar oud in diens in
‘n ambag aangewys. kragtens die Wet op Vakleerlinge, 1944,
maar omvat nie ‘n vakleerling of 'n arbeider nie;

»jeugdige ”, 'n werknemer onder 21 ‘jaar oud, uitgesonderd
vakleerlinge en arbeiders. i

4. STUKWERK.

Geen werkgewer most van. enige persoon vereis of hom toelaat
om stukwerk. of enige ander stelsel waarby besoldiging gebaseer

word op hoeveelheid werk- verrig, te doen nie, uitgesonderd soos |

-bepaal in klousule § van hierdie Ooreenkoms.

5. AANSPORINGSRONUS.

. (1) Behoudens die voorwaarde dat geen werknemer minder
betaal mag word as die bedrag waarop hy kragtens deel II
van hierdie Qoreenkoms geregtig sou wees nie, mag 'n werkgewer
*n werknemer se besoldiging baseer op die hoeveslheid of opbrengs
van gedane werk; met dien verstande dat geen sodanige stelsel
van besoldiging toclaatbaar moet wees nie uitgesonderd in die

vorm van ’'n aansporingskema waarvan die bepalings vasgestel is |

soos uiteengesit in subklousules (2) en (3) van hierdie klousule.
(2) Enige werkgewer wat 'n aansporingskema wil invoer moet 'n
gesamentlike komitee van verteenwoordigers van die bestuur en
die werknemers inste! wat, na raadpleging met die vakvereniging
wie se lede daarby betrokke is, oor die bepalings van enige
sodanige skema kan ooreenkom.
(3) Die bepalings van :sodanige aansporingskema en enige

daaropvolgende verandering daarvan waarop die komitee ocoreen- |

gekom kan h&, moet op skrif gestel en deur die lede van die
komitee ‘onderteken word en moet nie deur die komiice gewysig
of deur enigeen .van die partye beéindig word nie tensy die party
wat die ooreenkoms wil wysizg of begindig, die ander party
skriftelik kenns gegse het soos deur die partye ooreengekom
kan word wanneer hulle sodanige coreenkoms aangaan.

(4) Enige werknemer in diens op ’n aansporingsbonusskema vir
enige tydperk moet die volle bedrag betaal word wat deur hom
kragtens aansporingsbonusskale verdien
hierdie klousule oorgengekom is; met dien verstande dat, ongeag
die hoeveeclheid aansporingsbonuswerk gedoen, sodanige werk-
nemer, as sy produktiwiteit’ die standaard bereik het wat deur
die komitee vir die besondere bedrywigheid bepaal is, ten opsigte
van sodanige tydperk minstens die besoldiging betaal moet word

wat betaalbaar sou gewees het as hy gedurende sodanige tydperk -

as 'n tydwerker in diens was, plus 15 persent.

6. BUITEWERK.

(1) Geen werkgewer mag van enige van sy werknemers eis
of toelaat dat hy werk in verband met die Meubelnywerheid elders
as in sy inrigting ondernsem nie, uitgesonderd as dié werk die
voltooiing is. van 'n bestelling wat by die werkgewer geplaas
is, en bestaan uit paswerk, inmekaarsit, herstel of poleer van
meubels in persele wat behoort aan of geckkupeer word deur
.die persoon vir wie die werk onderneem word.

(2) Geen werKnemer in die Meubelnywerheid in diens, mag, vir
verkoop vir eie rekening of op rekening van enige ander persoon

of firma, hetsy vir vergoeding of besoldiging of nie, bestellings in

verband met die vervaardiging van meubels werf of neem, of
werk in verband met die Meubelnywerheid onderneem nie.

(3) Geen werkgewer en/of werknemer mag enige werk in
verband met die Meubelnywerheid onderneem op enige ander
perseel as dié wat ingevolge die Wet op Fabricke, Masjinerie en
Bouwerk, 1941, geregistreer is of in werkkamers wat by die

Raad geregistreer en uitsluitlik vir werk in die Meubelnywerheid

‘gebruik word, met uitsondering van sodanige buitewerk as dié
‘waarvoor in subklousule (1) van hierdie klousule voorsiening
gemaak word.

is waaroor kragtens

“hourly rate ” means the weekly rate of wages of the employee.
concerned as prescribed in this Agreement divided by 44;

“ piece-work 7 means any system according to. which the remu-
neration is based on quantity or output of work done;

“remuneration ™ means any payment in money made or owing
to any person which arises in any manner whatsoever out
of employment; ) S

“working proprietor ™ or “ working partner ” means a person
who 1s persennally enia}ged' in' doing any of the work
specified in Part 1T of this Agreement in his own -establish-
ment; - : :

“short-time ” means a reduction in the number of ordinary
working hours in an establishment dus te slackness of trade,
shortage of raw materials-or a general breakdown of plant or
machinery cansed by acc/dent or other unforeseen emergency.

. (b) Unless inconsistent with the context the following defini-
tions shall apply to Part II of this Agreement:—

“learner ¥ means an employee, other than an apprentice,
labourer, -learner-packer, or probationer, who at the time of
his engagement is or was a minor and who is employed in ¢
learning- any class of work specified on his learnership certi-
ficate; = _

“learnsr packer” means a packer who has had less than two

ears’ experience of packing furpiture in the furniture
industry and who works under the supervision of a packer;

*“machine maintenance mechanic” means an employee who is
solely employed in all or any of the following operations:—

Tracing fauits in, overhauling, or repairing machines
used in or in connection with an establishment or in super-
vising all or any of these operations; .

“ probationer” means an employee ‘under 21 vyears - of
age employed in a trade designated under the Apprenticeship
Act, 1944, but does not include an apprentice or.a labourer;

“juvenile” means dn employee under the age of 21 years
excluding apprentices and labourers. . pE e :

]

4. PIECE-WORK.

No employer shall require or allow any person to work piece-
work or any other system by which the remuneration is based
on quantity of work done, except as provided in clause 5 of this .
Agreement. 5 ! ) : S

5. INCENTIVE Bonus.

- (1) Subject to the condition that no employee may be pdid less
than the amount he would be entitled to in terms of Part II of
this Agreement, ap employer may base an employee’s remunera-
tion on the quantity or output of work déne; provided that no
such system of remuneration shall be permissable except in the
form of an incentive scheme, the terms of which have been agreed
upon as set out in sub-clauses (2) and (3) of this clause. .

(2) Any employer who wishes to introduce an incentive scheme
shall set up a joint committee of representatives of the manage-
ment and the employees, which after consultation with the trade
union whose members are involved, may agree upon the terms
of any such scheme.

(3) The terms of any such incentive scheme and any sub-
sequent alteration thereto which may have been agreed upon by
the commiitee shall be reduced to writing and be signed by the
members of the committee, -and shall not bs varied by the
committee or terminated by either party unless the party wishing
to vary or terminate the Agreement has, in writ'ng, given the other
party such notice as may be agreed upon by the parties when
entering into such an Agreement, S

(4) Any employee employed on ‘an incentive bonus scheme for
any period shall be paid the full amount earned by him under
the incentive bonus rates agreed upon in terms of this clause;
provided that, irrespective of the amount of incentive honus
work performed, such employee, if his productivity has reached
the standard laid down for the particular operation by the
commiitee, shall in respect of such period be paid not less than
the remuneration which would have been payable, had he been
employed as a time worker during such period, plus 15 per cent,

6. OUT-WORK.

(1) No employer shall require or allow any of his employees to—
undertake work in connection with the Furniture Industry else-
where than in his establishment except when such work is in
completion of an order placed with such employer and consists
of fitting, assembling, repairing or polishing furniture in premises
owned or occupied by the person for whom the work is under-
taken.

(2) No employee employed in the Furniture Industry shall
solicit or take orders for, or undertake any work in connection -
with the Furniture Industry on his own account, for sale or on
behalf of any other person for reward, or firm whether for
remuneration or not. :

(3) No employer and/or employee shall undertake any work
in connection with the Furniture Industry in any premises other
than premises registered under the Factories, Machinery and
Building Work Act, 1941, or work-rooms registered with the
Council and used solely for work in the Furniture Industry,
gccept such out-work as is provided for in sub-clause (1) of this

ause, | :

3
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(4) Geen werkgewer mag werk in verband met die vervaar-
diging van meubels uitgee nie, heisy in die geheel of gedecitelik,
ongzag die materiale wat gebruik word, uitgesonderd op persele
onderworpe aan registrasie kragtens die Wet op Fabrieke, Masii-

" nerie' en Bouwerk, 1941, of werkkamers by die Raad geregistreer-

en witshuitlik gebruik in die Meubelnywerheid, uvitgesonderd dié
buitewerk waarveor voorsiening in subklousule (1) van hierdie
klousule gemaak is. = _ '

e s i 7. WERKURE. :

(1) Behoudens -andersluidende bepalings in hierdie Ooreenkoms
mag geen werkgewer van ’n werknemer, uitgesonderd een wat
uitstuitlik -werksaam is as handsisreisiger, opsigter of wag, of by
die affiewering van goedere of boodskappe, veres of hom toelaat—

(i) om in enige enkele week meer as 44 uur, eteastye uitgesluit,
te werk uie; of iE

© (i) om-op enige enkele dag meer as agt uwr te werk nie; met

~ " dien verstande dat in enige fabrick waarin—. ) -
" '(a) die gewone werkure op een dag in elke week hoogstens

: vyf is, van 'n werknemer vereis of hy toegelaat kan

word om ’'n bykomende tydperk van hoogstens ’'n
half: uur op elk van die ander dae van die week te
. werk; of . : ’ ¥ o .
~:(b) die werknemers -nie gewoonlik meer as vyf dae per
- week werk nie, van 'n werknemer op enige werkdag
~vereis. of hy toegelaat kan word. om ’'n bykomende
t;_;dperk van hoogstens een en ‘n kwart uur te werk;
of . :
(iif) om ’'n aaneenlopende tydperk van meer as vyf uur te
 werk sonder 'n ononderbroke ‘pouse van minstens  een
© uur, met dien verstande dat vir die foepassing van hierdie

_ paragraaf werktydperke onderbreek deur 'm pouse vin

roinder ‘as een uur, as aaneenlopsnd beskou moet word;

(iv) om, ingeval die werknemer 'n vrou is, soos volg te werk

(a) Tussen sesuur nm. ‘en sesuur vm,; of

(b) na eenvur nm. op meer as vyf dae in"n week.
© (2) Ondanks die bepalings van paragrawe (i) en (ii) van sub-
klousule (1) van hierdie klousule en uitgesonderd scos bepaal in
klousule 9 van hierdie ‘Ocreenkoms, kan ’n werkgewer van ’n

werknemer vereis of toelaat dat hy oortyd werk vir ‘n tofale .

tydperk wat in enige afsonderlike’ week onderstaande nie te
bowe gaan nie:—
" (i). Tien vur; of

. (i) 'n getal ure (wat ficer as tien kan wees) vasgestel deur

- die Raad by skriftelike kennisgewing aan die. werkgewer,

waarin die werkngmers of die klas werknemer tea opsigte

van wie die kennisgewing van toepassing is en die tydperk

Wa'aclivoor en die voorwaardes waarop dit geldig is, bepaal

word; E

‘et dien verstande dat geen werkgewer van 'n vroulike werk-
nemer mag vereis of mag toelaat dat sy oortyd soos volg werk

nie: —
(iy Langer as twee uur op enige dag;
(3) 'op meer as, drie opeenvolgende. dae;
.. (iii) op meer as 60 dae in enige jaar; .
{iv) na volteoiing van haar gewone
“uur op enige dag, tensy hy—

(@) dié werknemer voor middag daarvan in kennis gestel

- het; of '

:_:. (b) aan die werknemer, voor sy met oortyd moet begin,

: 'n toereikende ete verskaf het; of
‘() azn die werknemer betyds 'n toelae van Is. 6d. betaal

het om die werknemer in staat te stel om 'n ete te

verkry voor die oortydwerk moet begin,

enige tydperk wat hy inderdaad werk—

i) gedurende enige hele pouse in sy werk as hy nie w"y'

is om die perseel van sy werkgewer vir- die hele van
sodanige pouse te verlaat nie; of 3
(i) gedurende enige ander tydperk wat hy binne die perseel
.. .. van sy werkgewer is; "
met dien verstande dat as bewys word dat as enige Sodanige
werknemer nie gewerk het nie en wvry was om die perseel
.gedurende enige gedeelte van enige tydperk genoem in paragraaf
(ii) te. verlaat, die vermoede bepaal in hierdie subartikel nie van
toepassing is ten opsigte van di¢ werkanemer betreffende daardic
‘gedeelte van sodanige tydperk nie. . !
7 (4) Elke werkgewer moet in sy inrigting in ‘n plek wat vir
sy werknemers maklik toeganklik is ‘n kennisgewing vertoon in
die vorm voorzeskryf in Aanhangsel B van hierdie Coreenkoms
waarin die begin- en ophoutyd van die werk vir etke dag van die
~ week en die ctensuur aangegee word.

8. KORTTYD.

(1) As dit in enige inrigting as gevelg van handelslapte gevind
‘word dat dit onmoontlik is om voltyds te werk, meet korttyd
" gewerk word deur die beskikbare werk onder de weiknemers wat
_geraak word, vir sover prakties' doenlik in enige afdeling te
“verdeel, en as dit nodig gevind word om werknamers te ontslaan
vir wie lone in artikel (D) (), (ID, (1D, (V) G} (V) ), (VD @),
gm), (VIID, (%) €), (XI) (i), (XI1j van decl 11 van hierdie

oreenkoms voorgeskryf is, moet dié¢ werknemers wat die laagste
Ione ontvang, eerste ontslaan word; met dien verstande dat geen .

‘werknemer as gevolg van handelslapte ontslaan mag word totdat

'die werkure op korttyd onder 35 per week oor 'n aaneenlopende

tydperk van vier weke daal mie.
4

werkure langer as een |

(3) Dit word beskou dat 'n werknemer werk bo en behalwe ;

(4) No employer shall give out any work in connection with the
manufacture of furniture, either in.whoele or in part, irrespective
of the materials used, other than in premises subject to registration
in terms 'of the Factories, Machinery and Building Work Act,
1941, or workrooms registered with the Council and used solely
for work in the Furniture Industry exeept such out-work as is
provided for in sub-clause (1) of this clause. !

7. Hours oF WoRk. )

(1) Save as is otherwise provided in this Agreement, no employer
sha}l‘ require or permit an employee, other than one exclusively
employed as a commercial traveller, caretaker or watchman, or in
the delivery of goods or messiges—

(i) to work for more than 44 hours, exclusive meal times, in

__any one week; or . . -

(i) to work for more than eight hours, excluding meal times,

‘on any one day; provided that in any factory in which—

(a} on one day in every week the ordinary hours of work
are not more than five, an employee may be required
or permitted to work for an additional pericd not
exceeding half an hour on each of ‘the remaining-days
of the week: er . !

(b) the employees do not ordinarily work on_meore than
five days in.the week, an employee may on any work
day be required or permitted fo work for an additional
period not exceeding onme and & quarter hours; or

(i} to, work for a continuous period of more than five hours
without an unisterrupted interval of at least ome hour;

_prov.ded that for the purpose of this patagraph period of

work " interrupted by an interval of ‘less than one hour

shall be deemed to be continuous; = - G e

(iv) who is a female to work— g g

{a) between six o'clock p.m. and six o'clock a.m:) or

(by ’afterkone o’cleck p.m. on more than five days in any

. week. : WS

(2) Notwithstanding the provisions of paragraphs (i) and (ii) of
sub-clause (1) of this clause and save as is provided in clause 9
of this Agrzement, an employer. may require or permit an
employee to work overtime for a to_tar period not exceeding’ in
any one week— L5 ) ;

(i) ten hours; or . .
.(ii) a number. of hours (which may exceed ten) fixed by the
7" Council in notice in writing to the employer, specifying
the employee or the class of employee in respect of whom
the notice is applicable, and the period for which and the
conditions under which it shall be valid;® t
provided that no employer shall require -or perrriijz a ‘female

employee to work overtime—
(i) for more than two hours on any day;
(it} on more than three consecutive days; _
(iii) on more than 60 days in any year; :
(iv) affer completion of her ordinary hours for more than one
hour on any day unless he has— - :
(a) given: notice thercof to such employee before midday;
or - i : ;- ]
(by provided such employee with an- adequate meal before
: she has to commence overtime; or :
" (¢) paid such employee an aliowance of 1s. 6d. in sufficient
time to enable the employee to obtain a meal before
the overtime is due to commence. :

(3) An employée shall be deemed to_be working in addition to
any period which he is actually working— :

(i) during the whole of any imterval in. his work if he is
not free to leave the premises of his employer for the
whole of such interval; or ) Yoo

~(iiy during any other period during which he is on the
premises of his employer; i R
provided that if it is proved that any such employee was not
working and was free to leave the premises during any pertfon of
any period referred to in paragraph (ii), the presumpt.on provided
for in this sub-ciause shall not apply in respect of such employee
with reference to that pertion of such period, . :

(4) Bvery employer shall display in his establishment ina pf-acc

readily accessible to his employees a noticeg i the form preseribed

in Appendix B of this Agreement specifying the starting and
finishing time of work for each day of the week and the meal
hour. :

-8. SHorTt TIME.
(D). If ewing to slackness of trade in amy establishment, it is

‘found impossible to work full time, short-time shall be “worked

by distributing the work available amongst the employees effected
as far as practicable in any section and should it be found
necessary to dismiss any employéss for whom wages are prescribed
in sections (1) (i), @D, @@H, AV) @), (VD @), (VID), (VII), X) @),
{D) (i), (XII) of Part 11 of this Agreement, the employees to be
dismissad first shall be those earning the lowest wages] provided
that no employee shall be dismissed owing to slackness of trade
unfil the hours of ‘werk on short time fall below 35 per week
over a continuous period of four weeks. : : _
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" Vir die toepassing van hierdie klousule beteken ,,afdeling”

enigeen van dic volgende werksaamhede: Met die hand of masjien’

poleer, meubelmasjienbewerking, meubelmakery, stoffeer, fineer,
rame maak, beddegoed maak.

(2) 'n Werknemer wat hom op enige dag by die gewone
begintyd van die inrigting vir diens aanmeld, en v wie geen
werk beskikbaar is nie, moet minstens vier uur se-loon ten
opsigte van dié dag betaal word, tensy hy voorheen deur sy
werknemer in kennis gestel is dat sy dienste nie ‘op-die betrokke
dag nodig sou wess mie, :

(3) Die bepaling van -hierdic klousule is nie op vakleerlinge
van toepassing nie.

9, BETALING VAN BESOLDIGING.

(1). Alle verskuldigde besoldiging moet weckliks tussen 4.30 nm.
en 5.45 nm. op die betaaldag of by diensbegindiging indien dit
voor die gewone betaaldag val, in kontant betaal word. . Die
betaaldag van elke inrigting is Vrydag in elke week, uitgesonderd
wanneer Vrydag 'n dag is waarop nie gewerk word nie, wanneer
die betaaldag die laaste werkdag voor Vrydag is.

(2) Alle verskuldigde besoldiging moet aan werknemers oor-
handig word in verseflde koeverte waarop die paam van die
werkgewer verskyn, asock die datum van betaling, die naam

of nommer van die werknemer en die bedrag daarin en hoe die

bedrag bercken is. :
(3) Vir die opleiding van 'n werknemer mag die werkgewer
geen premie vorder of aanneem nie.
- (4) Van die bsdrag van 'n werknemer verskuldig, mag geen
bedrag, bereken vir skade aan materiaal of wat ook al, uitgeson-
derd die volgende, afgetrek word nie:— :

(i) Indien ’n werknemer van die werk afwesig is, 'n pro rata
bedrag vir die duur van sodanige afwesigheid;

(ii) met skriftelike toestemming van die werknemer, bedrae vir
siekte-, versekering-, vakverenigingledegeld, pension- of
ander soortgelyke fondse; ;

(iii) bydraes ingevolige artikel 17 van hierdie QOoreenkoms;

(iv) enige bedrag wat deur 'n werkgewer -volgens voorskrif

" van enige wet, ordonnansie of regsgeding ten behoewe van
n werknemer betaal moet word. :

10. OORTYD.

(1) Alle tyd gewerk bo die weeklikse of daelikse ure bepaal
in Klousule 7 (1).van hierdie Ooreenkoms of buite die gewone
. werkure soos bepaal in die kennisgewing wat ingevolge klousule
7 (4) van hierdie Ooreenkoms vertoon moet word, moet as oortyd
beskou word en moet, onderworpe aan die bepalings van sub-
klousule -(2) soos velg betaal word vir elke unr of deel yan ‘n
uur aldus gewerk:— ) : :

(i) Vir enige tyd na dic gewone ophoutyd en tot 10 nm.

op enige dag vanaf Maandag tot Vrydag of tot 6 nm. op
Saterdag, gewerk teen die skaal van 1% maal die uurloon
vap die betrokke werknemer; : :

(i) vir enige tyd tussen 10 nm. en die gewone begintyd van
Maandag tot Vrydag of na 6 nm. op Saterdag of enige
‘tyd .op Sondag gewerk, teen tweemaal die uurskaal van
die betrokke werknemer; met dien verstande dat vir werk
op ‘Sondae verrig, die werknemer minstens tweemaal 'n
volle dag se loon betaal moet word. . Vir tyd gewerk op
Goeie-Vrydag, Paasmaandag, Geloftedag, Kersdag en
_Nuwejaarsdag, benewens die dag se loon verskuldig ten

opsigte van elkeen van die dae, teen dubbel die uurskaal -

van die betrokke werknemer; : E

(iti) vir alle ure gewerk bo en behalwe die daelikse ure bepaal
“in klousule 7 (1) van die Qoreenkoms ten opsigte waarvan
geen oortydbetaling ingevolge paragrawe (i) en (ii) van
hierdie klousule betaalbaar is nie, teen 1% maal die uur-

- skaal; -
(iv) vir alle ure bo en benewens 44 per week, teen 11 maal
die wuurskaal, .
(2) Indien oortyd wat op ’n daelikse basis bereken is, verskil
van ocortyd wat op 'n weeklikse basig bereken is, moet die basis

- wat vir die 'betrokke - werknemer die gunstigste is, aangeneem |

word. :
(3) Ondanks die bepalings van subklousule (1) van - hierdie
klousule, mag geen oortyd gewerk word nie, tensy die betrokke

werkgewers eers vooraf die skriftelike toestemming van die Raad

verkry het.
in dringende gevalle mag die sekretaris van die Raad, onder-
worpe aan die Raad se goedkeuring, hierdic toestemming verleen.
11. WERKNEMERS WAT HOER LONE AS DIE VOORGESKREWE
LONE ONTVANG.
'n Werknemer wat op die aanvangsdatum van hierdie Qoreen-

‘koms 'n hoér loon as die minimum loon vir sodanige klas ont-
'vang, moet, solank hy in diens by dieselfde werkgewer bly en |
dieselfde klas werk verrig, *n loon wat minstens gelyk is aan die |

loon wat hy op die datum ontvang, betaal word op voorwaarde

dat die Raad 'n vermindering van sodanige hotr loon kan magtig |
tot die bedrag wat in hierdie Ooreenkoms vir 'n werknemer !

bepaal is.
: 12, LEWENSKOSTETOELAE.

(1) Benewens  enige " besoldiging betaalbaar aan werknemers
kragtens hierdie Ooreenkoms, moet elke werkgewer azn sodanige

werknemers lewehskostetoelae van 76 persent van- die voorge- |

skrewe uurloon betaal.

For the purpose of this clause, * section” shall mean any of the
following occupations: Polishing by hand or machine, furniture
machining, furniture making, uphelstering, vemsering, frame-=
making, bedding making. i )

(2) An employee who on any day reports for duty at the usual
starting time of the establishment. and for whom mno work is
available shall be paid in respect of such day an amount not less
than four hours’ wages, unless he ‘was notified by his employver

| previously that his services would not be required on the day in

guestion.
(3) The provision of this clause shall not apply to apprentices.

9. PAYMENT OF REMUNERATION.

(1) All remuneration due shall be paid in cash weekly between
430 p.m. and 530 p.m. on the pay day or on termination of
employment if this takes place before the ordinary.pay day. The
pay day of every establishment shall be Friday in each week, -
except where Friday is a non-working day, when the pay shall -
be the last working day preceding Friday. .

(2) All remuneration due shall be ‘handed to employees in sealed
envelopes bearing on the outside the name of the employer, the
date of payment, the name or number of the employee and the
amount of money contained therein and how such amount is
arrived at. i .

(3) No premium for the training of an’employee shall be
charged or accepted by the employer. o

(4) No charge for damage done to material or deduction of
any description, :other than the following shall be made from the
amount due to an employee:— :

(i) Where an -employee is abseat from work, a pro rata

amount for the period of such absence.

(ii) With the written consent of the employee, deductions for
sick insurance, trade union subscription, pension or other
similar funds. '

(iii) Contributions in terms of clause 17 of this Agreement,

(iv) Any amount paid by an employer compelled by any law
ordinance, or legal process to make payment on behalf o
-an employee.

10. OVERTIME.

(1) All time worked in excess of the weekly or daily hours
1aid ‘down in clause 7 (1) of this Agreement or outside the ordi-
nary working hours as specified in the notice which is required
to be displayed in terms of clause 7 (4) of this Agreement shall
be regarded as overtime and shall, subject to the provisions of
sub-clause (2) be paid as follows for each hour or part of an
hour 'so worked:—

(i) For any time worked after the ordinary finishing time and
up to 10 p.m. on any day from Mondays to Fridays or up
to 6 p.m. on Saturdays, at the rate of one and 2 half
times the hourly rate of the employee concerned. '

(ii) For any time warked between 10 p.m. and the ordinary
starting time from Mondays to Fridays, or after 6 p.m,
on Saturdays or any time worked on Sundays at double
the hourly Tate of the employee concerned; provided that
for work performed on Sundays the employee shall be
paid at least twice a full day’s remuneration. For any
time worked on Good Friday, Easter Monday, Day of the
Covenant, Christmas Day and New Year’s Day, in addition
to the day's pay. due in respect of each of these days at
double the houtly rate of the employee concerned.

(i) For all hours worked in excess of the daily hours laid
down in clause 7 (1) of the Agreement in respect of which
no overtime is payable under paragraphs (1) and (i) of
this clause at ome and a half times the hourly rate.

(iv) For all hours in excess of 44 per week at one and a half
times the hourly rate.

(2) Where overtime calculated on a_daily basis differs from
that calculated on a weekly basis, the basis more favourable to-
the employee concerned: shall be adopted. .

'(3) Not withstanding the provisions of sub-clause -g_l) of thig

lause, no overtime may be worked unless the employer con-
cerned has obtained the prior permission of the Council in writing,

In cases of urgency the Secretary of the Council concerned
may issue this permission, subject to confirmation by the Council,

11. EMPLOVEES RECEIVING. HIGHER WAGES THAN THOSE
- PRESCRIBED.

An employee who at ihe date of the commencement of this
Agreement is receiving a higher wage than the minimum for such
class shall, so long as he remains in the service of the same
employer and is engaged in the same class of work, reccive a
wage not lower than the wage he is receiving at such date,
subject to the condition ‘that the Council may authorise a reduce
tion of such' higher wage to the amount prescribed in. this
Agreement for such employee.

12. CoST OF LIVING ALLOWANCE.

(€8] In addition to any remuneration payable to employees in
terms of this Agreement, every employer shall pay to such

| employees a cost of living aliowance of 76 per cent of the

prescribed hourly wage.
5
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(2) Indlen enige” werknemer op korttyd op emge dag geplaas :

word moet die lewenskostetoelae vir 'n gewone werkdag aan hom
betaal word ongeag . die . geial ure deur hom gewerk.
werknemer glad nie op enige dag werk nie, moet geen lewens-
kostetoelae ten opsigte van daardie dag aan hom:betaal word nie.

Ingeval daar van 'n werknemer vereis word om oortyd ‘te werl(

moet hy, ‘benewens die oortydskale voorgeskryf in klousule 10, 'n .

lewenskostetoelae betaal word berckcn op du:- voorgesl’rewe uur-
loon vir sodanige tyd gewelk

13: VAKWS(EDAE

Die volgende voorwaardes moet nageLom word deur alle werk-
gewers en werkne‘ne*s s i

(1) Goeie Vrydag, Paasmaandag, Geloftedag, Kersdag en Nuwe-
]aarsdag is besoldigde vakansiedae, Elke werknemer moet
vir elkeen van hierdie vakansiedae, ondanks die feit dat

‘hulle op 'n Saterdag kan val, betaling ontvang teen de -

skaal van 8} maal sy uurskaal afgesncn van die feit of die
'inrigting waar hy in diens is, 'n vyf- of sesdaagse week
werk. Alle werknemers is op Meidag op verlof sonder
Jbesoldiging geregtig.

(2) Alle inrigtings moet van 24 Desember tot 9 Januarie (albei
datums inbegrepe} gesluit wees.

(3) (1} Elke werkgewer moet ten opmgte van elke week 'n bcdmg
gelyk aan 8%, (agt persent)-van die werklike besoldiging

wat gedurende daard'e week .deur elkeen .van sy werk-

nemers verdien is, aan ‘n vakansiefonds inbetaal; met
dien verstande dat as 'n werknemer op korttydwerk

geplaas word of van die werk of Wegb]y weens suekte :

en op versoek van. .de werkgewer. in staat is om 'n

doktersertifikaat ‘te toon, die werkgswer 8% (agt per-
sent) van die voorgeskrewe loon ‘wat die werknemier

“ sou verdien het as hy voltyds in diens gebly het, moet
betaal; met dien verstande dat die - “bydrae van 8% (agt
persent) ten opsigte van siekle nie vir emge tydpclk
van meer as 30 dae in enige afsonderlike jaar betaal
"hoef te word nie.

- word, moet die werkgewer 'n staat verstrek in die
‘vorm’ van Aanhangsel A van'dié Oorfeenkoms.

(11) Bedrae betaalbaar ingevolge paragraaf (i) hlervan moet
voor of op die 10de dag van elke maand wat op dié
volg ten opsigte waarvan hulle verskuldig is, aan die
‘Sekretaris van die Raad betaal word. :

(ili) Bedrae betaalbaar ingevolge paragraaf (i) hlervan moet

deur dis werkgewer betaal word, benewens enige lone ;

of .oortydbetaling betaalbaar aan
gevolge hierdie Qoreenkoms, en mag nie van die lone
of oortydbetalmg van sodamge werknemer afgetrek

. word nie.
(Jv) Die Raad ‘moet aantekenmg hou van e]ke werknemer
: ten opsigte van. wie- betalings: aan die -vakansiefonds

ingevolge paragraaf (i) hiervan. gedoen. word,. asook °

van die bedrag wat aan die vakansiefonds ten: opsigte
- van hom betaal word,

(v) Die vakansiefonds moet aangewend word om die bedrag

: wat deur die werkgewer bygedra is, op die volgende
.grondslag en op di¢ volgende tydperke aan werk-
nemers ult te betaal: — .

T.ussen 8 en 23 .D_e_scmbe\r. moet elke \irerkn_f:mer
die bedrag betaal word wat ingevolge paragraaf (1)
‘hiervan in die sentrale fonds inbetaal is ten opsigte

"van die jaar wat eindig op die eerste bezaaldag in

November.

(vl} D:e Raad mag van d’e gzld wat tot die vakansmfonds_

bygedra is, van tyd tot tyd op vaste deposito of op
aanvraag by 'n bank of gmeglstreerde bouvereniging
... .belé, en rente wat aan sulke beleggings gekweek word,
moet die algemene fonds van die Raad toekom ter ver-
‘goeding van die Raad se bestuur van die fonds.”

14. VERSKAFFING VAN _G’E.R_F,EDSK_AP.

- Skrynwerkersbanke, klampe, handskroewe,
kwaste moet deur die werkgewer verskaf word. _
- Die werkgewer moet vir eie rekening die gereedskap van die
skrynwerkers in sy diens teen verlies of vernieling deur brand
.verseker. [In hierdie verband is elke skrynwerker verplig om op
iversoek 'n inventaris van die. _gereedskap voor te & en om verder
dié inligting wat van tyd tot tyd deur die versekeraars ten opSIglc
van dle genoemde gereedskap vereis word, fe verstrek

l_ympolté en alle

15. VR\/STEL’UNG&

(1) Die Raad kan vrystellmg van enigeen van die bepalings
'ifan hierdie: OOrecnkums om emge ‘goeie en voldoende rede ver-
leen.

(2!- Die Raad moet ten ops ‘gte van 'n’ persoon aan wie vly-
stelling verleen word, die voorwaardes vasstel waarop sodanige
vrystelling geldig is; met dien verstande dat die Raad, na goed-
dunke ‘en nadat een. week vooraf aan die betrokke persoon
-skriftelik kennis gegee is, en’ge vrystzlling sertifikaat kan terug-
}]retk fop die tydperk - waarvoor vrystellmg verleen: is, verstryk

et-of nie.
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Indien 'n |

Wannser sodamg., betaling gedoen |

'n werknemer in- :

S A{2) Shaa!d. any. employee be pla‘céd c.m_:shortlt'im:e- dn__'aﬁy".'day-,

the cost of living aliowance for ‘an. ordinary working day shall

be paid to him irrespective.of the number of hours worked by
hom. Should an employée not work at all on any day, no cost
of living allowance shall be paid in respect of that day.

Should an employee be required to work overtime, he shall, in
addition to the .overtime rates prescribed in clause 16, receive a
cost of living allowance calculated on the prescrmed hour}y rate
for such time worked.

(3) The allowance payable in ternis of this clause shall be
included in the remuneration paid week]y as prowded in c!ause
9 (1) of this Agreement.

13. HoLipaYs.

The following COI’ldlt!DﬂS shall be observed by alI employers
and employees; —

(1) Good Friday, Baster Monday, Day of the Covenant, Christ-
mas Day and New Year's ‘Day shall be paid holidays,
Every employee shall receive payment for ‘each® of these
holidays, notwithstanding that they may fall on'a Saturday,
at the rate of 84 times his hourly rate 1rrespect1ve ‘of ‘the
fact. whether the establishment in which he is employed
is working a five or six ‘day week.- All employees shall be
entitled to leave without pay on May Day, bk

(2) All establishments shall close from the 24th . December lo
o the 9th January (both days mcluswe) . ;

(3) (i) Every employer shall pay in respect of each week into
a holiday fund a sum equal to 8% (eight per cent)
of the actual remuneration earned by each of his
employees during that week; provided that if any
-employee is placed on. short-time or absents-himself
from work on account of illness and can:on demand
by -the -employer produce-a medical certificate; the
employer shall pay 8% (eight per cent) of the remune-
ration that the employee would have earned had.he
remained in full-time employment; provided that the
contribution of 8% (eight .per. cent) .in -respect. of
illness need not be paid- for any period in excess of
30 .days in_any one year. When . making such
payment the employer shall furnish a-statement in the
form prescribed in Appendlx A of this Agreement.

(11) Amounts payable in terms-of- paragraph (i) hereof shall
be paid not later than' the 10th day of each month
following that. in respect of- WhICh they are due,. to
the Secretary of the Council,

(111) Amountq payable in termis of paragraph:(i}- ‘heréof shall -

< i..:be paid; by the employer in addition to any wage
‘or overtime pay payable .to an employee in: terms of
this ‘Agreement, and shall not be deducted frorn the
wages or overtime pay of such employee.

(iv) The Council shall keep a record of ‘each employee in
respect of whom ‘payments are made in terms of
paragraph (i) hereof to the holiday fund and the
amount paid to the holiday: fund in respect of him.

(v) The holiday fund sHall- be utilised for the purpose of .
distribution to employees' the ‘amount contributed by
‘the employer on the following basm and operating
over the following. per!ods e

Between the 8th and 23rd December, each employee
shall be paid the amount- paid into the holiday fund
in terms of paragraph (i) hereof in respect of him
during the year ending on the first pay day occumng
in Novembcr )

(vi) The Council may invest any of the moneys comrlbutvd
to the holiday fund from time to time on fixed deposit
or on call with-a bank or registered building society
and any -interest accruing from such’ investments shall
accrue to the general funds of the Council in conside-
ration -of the Council’s administration of. the: fund

14. PROVISIONS OF TOOLS.

Cabmetmakers benches cramps, handscrews, - gluepots and all -
brushes shall be plov:ded by the employer..

The employer shall at his expense, insure against. loss or destruc-
tion by fire, the tools of the cabinetmakers in his employ. In
this connection each cabinetmaker shall be obliged- to submit
when required, an inventory of the tools -in his possession_and
shall further submit such information as may be required from

‘time to-time by, the insurers in respect of the said tools.

15. EXEMPTIONS.

(1) The Council may grant exemptions from any of the .pro-
visions of the Agreement for any good and sufficient reasen.

(2) The Council shall fix, in respect of any -person grantcd
exemption,. the conditions subject, to which such exemption is
granted and the period during ‘which such 'exemption shall

-operate; provided that the Council may, if it deems fit, after one

week’s notice in writing has been given .to the person conccrned
withdraw any. licence of exemption whether or not the period for
which exemption was granted has expired.
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' (3) Die Sckretaris van die Raad moet aan elke persoon aan wie |

vrystelling verlesnn'is, 'n. sertifikaat, uitreik ‘wat deur die voorsitter
Word—a( - il /
" (i) die naam van die betrokke persoon voldit;

(i) die bepalngs van die Ooreenkoms waaryan vrystelling |

wverleen word; . b ] ; :
(iii} die. voorwaardes ‘wat ingevolge -die. bepalings van sub-

klousule' (2) van hierdie klousule vasgestel is waarop die .

vrystelling verleen. is; en e ey
(iv) die tydperk waarvoor die vrystelling geldig is;
. (v) die rede waarom die vrystelling verleen word. ~
"(4) Die Sekretaris van die Raad moet— . . . .
(i) alle sertifikate wat uitgereik word, in volgorde nommer;

(i) van elke sertifikaat wat uitgereik word, 'n afskrif behou; en

®

(iii) wanncer. vrystelling aan 'n werknemer verleen word, 'n

" afskrif van die sertifikaat aan die betrokke .werkgewer: en |

een aan die naaste Afdelingsinspekteur van die. Departe-
ment van Arbeid stuur.

" (5). Die Raad kan vrystelling van dic bepalings van subklousule

25. (1) van hierdie. Ooreenkoms aan werkgewers verleen ten opsigte -

van. enige familiebetrekking of  enige werknemer wat in ’n toe-
sighoudende hoedanigheid in dieps is... . T '

.- 16, LEERLINGSKAPSERTIFIKATE. .

 Ondanks die vérstryking: v'an'e'nigé-'3-#0rige-'oor:qenkoms vir die |
nywerheid behou die Raad beheed oor alle of en ge leerlingskap- |

sértifikate, uitgsreik ingevolge sodanige vorige ooreénkomste, tot-

die Raad ingetrek of herroepis. . . ;. R

dat dié sertifikate met vérloop van tyd verval-of andersins deur -

g, : 17. UITGAWES VAN DIE" RAAD. -

. Ten ende di¢ uitgawes 'van  die .Raad. te dek, moet elke
werkgewer weekliks 8d. van. die loon van elkeen van sy werk-
nemers (uitgesonderd = vakleerlinge, leerlinge - en- kantoorwerk-
nemers) vir wie 'n loon van £3. 8s. of meer per week voorgeskryf
is; aftrek; en’ 3d. per ‘week 'van die loon ‘van eclkeen van sy werk-
péemers (uitgesonderd vakleerlinge ‘en leerlinge) vir ~wie 'n loon
van ‘minder-as £3. 8s. per week voorgeskryf is; met dien verstande

I__;ncspldiging-,hoogstgqs203.- is mie. - - - s
" Die werkgewer ‘moet by die bedrag aldus afgetrek, 'n gelyke

dat “geen ' korting: gemaak mag word waar die:totale weeklikse

bedrag voeg en die totale bedrag miaandeliks en voor of op die .
10de dag van elke maand, aan die sekretaris van die Raad |
‘stuur “tesame ‘met sy loonregister.-of 'n-uittreksel daarvan:waarin |
die namme van die werknemers en die tydperk deur elkeen gewerk, |

ten opsigte van' die-‘bedrag wat aang_estuuf word, vermeld word.

.18 REGISTRASIE, VAN WERKGEWERS EN. WERKNEMERS,

(1) Elke werkgewer moet binne cen maand na-die datum waarop |

‘hierdie Coreenkoms in: werking tree, as hy dit nie reeds ingevolge

enige 'vorige .ooreenkoms gedoen het nie, en -elke werkgewer wat |

na daardie datum’in die Nywerheid kom, moet binne een maand
na . hy met werksaamhede begin het, onderstaande besonderhede,
wat skriftelik en dieur die werkgewer onderteken moet wees, aan
die sekretaris van die: Raad stuur:— =
i (i) Ndam -voluit (ingeval die -besigheid 'n ‘maatskappy of
vennootskap is, moet die naam van die verantwoordelike
bestuurder en/of vennote voluit verstrek word).

(i) Adres waar die besigheid gedryf word en;die woonadresse |
: van die persons genoem .in subklousule (1) (i) van hierdie |

artikel. B .
- (iii) Ambag of ambagte wat hy in-die nywerheid beoefen. -

(iv) Name van sy werknemers en bedrywe waarin huile i_n diens | .

18,

(@) Ingeval die werkgewer ’n vennootskap ‘is, moet die inligt'ng
ooreenkomstig subklousule (1) van hierdie klousule ten opsigte .

van elke vennoot asook die naam waaronder die vennootskap
besigheid. dryf,, verstrek word. D e :

. (3) Elkewerkgewer- moet die. Raad “'skriftelik .in kennis stel
wan enige verandering van' die. besonderhede wat ingevolge sub-
klousule (1) van hierdie klousule verstrek is -en sodanige kennis-
gewing moet- binne 14 dae ‘na -sodanige verandering geskied.

19. WERKENDE EIENAARS EN VENNOTE.
' Alle werkende eienaars en/of vennote moet die erkende ure

vir werknemers in - hierdie Qoreénkoms bepaal, nakom, ongeag

of enige persoon in die betrokke inrigting in diens is.© -

20. VERTONING VAN OOREENKOMS.

Elke werkgewer moet op 'n opvallende plek in sy inrigting wat
:maklik -toeganklik vir sy werknemers is, 'n leesbare kopic van
hierdie OCoreenkoms in die yorm van ‘n plakkaart, en in die vorm
voorgeskryf in die regulasies van die. Wet,.in albei amptelike tale
opplak en opgeplak hou.

21. BYHOU VAN REGISTERS,
- Die tyd- en loonregisters wat ingevolge artikel sewe-en-vyftig

van die Wetbygehou moet word, moet met ink en in ’n leesbare |

skrif gehou word,

.. 22. VERTEENWOORDIGERS VAN VAKVERENIGING OF ‘DIE RAAD.
“Elke wérkgewer moet -aan enigeen van sy werknemers wat |
verteenwoordigers op die Raad is,” elke redelike fasiiiteit verleen
om sy pligte’'in verband met' vergaderings van die Raad te veryul, |

ei'die ‘Sekretaris van ‘die ‘Raad onderteken ‘is en’ waarin wvermeld |

(3). The Secretary of the Council shall issug to every .person
granted exemption a licence signed by the Chairman and Secretary
of the Council setting-out— | W SeUwom i

(i) the full name of the' person concernedy @ = °
' (i) the provisions -bf ‘the’ Agreerent from which "exemption
i+ is granted; -~ T o LNV

-(iii} the conditions.fixed in.accordance with the. provisions of

sub-clause: (2). of this clause subject to which such exernp--

. tion is granted; and S

(iv) the period for which the exemption shall operate; i

(v) the reason for the exemption being granted. i

(4) The Secretary of the Council shall—

(1) number consecutively all licences issued; :
(ii) retain’' a copy of each licence issued: and oot
(1ii) where exemption is granted to an employee, forward a
copy of the licence to the employer concerned, and ‘a
further copy to the nearest’ Divisional Inspector of the
e Department of Labour. . i

~(5) The Council may grant exemption from. the provisions of
clause 25- (1) of. this Agreement to employers .in. respect.of any
relative or in respect of any employee engaged in a: supervisory
capacity. . : S -

16 LEARNERSHIP CERTIFICATES.
Notwithstanding the expiry of any previous agreements for the
Industry, the Council shall continue to administer all or any
learnership certificates issued under  such previous: agreements’
untilsuch certificates- shall expire by the' efiluxion . of time or

tiave otherwis¢ been cancelled. or withdrawn by the +Council.

- 17. Expenses oF TRE CoOUNCIL ,

For the purpose of meeting the expenses of the Council each
employer shall deduct 8d. per week from the wages of each of his
;mp_logccs (other than learnars, apprentices and office employees)
for ‘whom a wage of £3. 8. or more is préscribed and 3d. per
week from the wages of each of his employees (other than
learners and apprentices) for whom a wage of less than £3. 3s.
per week is prescribed; provided that no deduction shall. be
made in cases where the total weekly remuneration doss not
‘exceed 20s. : S ' _

To the amount so deducted the employer shall add a like
amount and forward not later than the 10th day of each .month,
the total sum to the Secretary ‘of the Council, submitting ‘at the

tims'of payment his wage register or an extract therefiom showing

the names of employees and period’ worked and the amount
earped by each in respect of the amount forwarded. -
-18. RESGISTRATION OF EMPLOYERS 'AND EMPLOYEES.

(1) Bvery employer shall within one month from the date on
which 'this Agreement: comes into eperation; if he has not already
done 'so pursuant to any previous agreement, and every employer
enter’'ng the Industry after that date shall within ofie month of
commencément of operations by him forward ‘to the Secretary of
the :‘Council, ‘the following. particulars, which- shall -be in writing
and- signed by the employer:— - o : 7
(i) 'Full name (where theé business is a company or partnership,

the full name of the responsible manager and/or partners
. to be furnished). ~ ; g o
/(i) Address where the business is carried on and the residzntial
© address of the persons referred to in sub-clause (I) (i)
-of this section. . ; e
(iti) Trade or trades carried on by him in the Industry.
(iv} Names of his employees and occupation in which they are
employed. o Wl oA
- (2) Where the employer is a partnership, information in accord-
ance with sub-clause (1) of this clause regarding each of the
partners as well as the title under which the partnership opzrates

‘shall be furnished. * : i \ .

"(3) Written notification shall be sent to the Council by every
employer of an alteration ‘in respect of anydetails supplied in

‘terms of sub-clause (1) of this clause and such’ notification shall
‘be given within 14 days of such alteration.

19. WORKING PROPRIETORS AND PARTNERS,

All working proprietors and/ot partners shall observe the
recognised  hours prescribed for employees in this Agreement,
irrespective of whether any persons are employed in the establish-
ment concerned. ' ' e

¥ Zd‘-EmIBITION OF - AGREEMENT. . B
‘Every employer shall affix and keep affixed in his éstablishment
a legible copy of this Agreement, in the form of a placard and
in the form prescribed in the regulation under the Act 'in both
official languages and in a conspicuous place where it is readily

accesible to his employees. Iy

L 21. KEEPING OF RECORDS. .

»~Ths tim_é and wage records which are required to :bc;--_k%ep_t' in

terms of section fifty-seven of the Act shall be kept written in.a

legible manner in ink. . . o
© 22, TrapE UNION REPRESENTATIVES ON THE COUNCIL.

Every empioyef shall gralii tcv-ariy of his empl'c.fy-e_eé;-w_ho, are
representatives ‘on the Council every reasonable facility. to. attend

-to.their duties in connection with meetings. of the Council. -

7
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23. TOEPASSING VAN, COREENKOMS.

Dic Raad is die liggaam wat met die toepassing van hierdie
Qoreenkoms belas is en hy kan, vir die leiding van werkgewers
‘en werknemers, menings en beslissings uitvaardig wat nic met die
bepalings daarvan in siryd is nie. '

24. AGENTE.

(1) Die Raad moet esn of meer aangewese persone aanstel as
agente om by die toepassing van die bepalings van hierdie
Qoreenkoms behulpsaam te ‘wees. :

" Die agent moet die reg hé om—

(i) enige perseel of plek waar die Meubelnywerheid beoefen
word, te eniger tyd te betree, te inspekteer en te ondersoek
wanneer hy redelike aanleiding het om te glo dat enigsen
daarin werksaam is; .

(i) elke werknemer wat hy of in die omtrek van die perseel

© " of plek vind, na goeddunke, alleen of in die teenwoordig-
heid van ander persone, mondelings te ondervra met
betrekking tot sake aangaande hierdie Qoreenkoms en van
hom te eis om die vrac wat gestel word, te beantwoord;

(i) t= eis dat enige kemnisgewing, boek, lys of geskrif wat

ingevolge hierdie Qoreenkoms bygehou, vertoon of opgestel
moet word, getoon word, en om dit te ondersoek en na
te gaan en ‘n afskrif daarvan te maak; - )

(iv) te eis dat alle betaalstate of boeke waarin verslag gehou

- word van die werklike besoldiging wat elke werknemer
betaal is, voorgelé word, en om dit te inspekteer, te onder-
. soek en ’n afskrif daarvan te maak. '

(2) Wanneer die agent so 'n plek betree, -inspekteer of onder-
soek, mag hy 'n tolk met hom saamneem.

(3) Elke persoon vir wie die bepalings van hierdie Ooreenkoms
bindend is, moet dic agent al die gemelde fasiliteite verieen.

25. INDIENSNEMING VAN LEDE VAN VAKVERENIGING,

(1) Lede wan die vakvereniging stem in om slegs van lede van.

die ‘werkgewersorganisasie werk aan te neem, en lede van die
werkgewersorganisasie stem in om slegs’lede van vakverenigings
in diens te neem: met dien verstande dat hierdie klousule nie
wan tospassing is nie as 'n werkgewer of werknemer volgens die
mening van die Raad lidmaatskap van 'n party van hierdie QOor-
eenkoms sonder grondige rede geweier is; met dien verstande
verder dat elkeen wat voel dat hy veronreg is deurdat die Raad
’n besluit van die partye onderskryf het, die feite aan die
Minister van Arbeid kan voorlé, en indien die Minister na raad-
pleging met die Raad aldus besluit, is hierdie subklousule, met
ingang van die datum deur die Minister bepaal, nie op daardie
persoon van toepassing nie en moet die veronregte persoon en
die Raad wvan hierdie datum in kennis gestel word.

(2) Vir die doel van hierdie klousule, beteken lidmaatskap 'n
lid kragtens die konstitusie van die vakvereniging of werkgewers-
organisasie. LomE g

(3) Die voorlegging van 'n kaart en/of sertifikaat wat deur-die
sekretaris van die betrokke organisasie onderteken is, is bewys
van lidmaatskap van enige van die vakverenigings of werkgewers-
organisasies.

Sowel die vakvereniging as die werkgewersorganisasie moet die
Raad voorsien van 'n lys van alle bedankings, uitsettings en
skorsings van lede van hul onderskeie organisasies. Na ontvangs
van sulke lyste, moet die sekretaris van die Raad die lid of lede,
wvan die betrokke organisasic in kennis stel dat sy kaart en/of
sertifikaat van lidmaatskap nie langer vir die doel van hierdie
klousule geldig is nie.

Hierdie klousule is nie van toepassing op persone wat volgens
die mening van die Raad lidmaatskap van ’n party van hierdie

Qoreenkoms sonder grondige rede geweier is en die applikant die’

Raad van die weiering in kennis gestel het nie.
(4) Die bepalings van hierdie klousule is nie op kantoorwerk-
. nemers van toepassing nie.
(5) Die bepalings van hierdie klousule is nie van toepassing ten
~opsigte van 'n immigrant gedurende die eerste jaar na die datum
waarop hy die Unie van Suid-Afrika binnekom nie; met dien
verstande dat indien ’n immigrant te eniger tyd na die eerste dire
‘maande na di¢ aanvang van sy diens in die Nywerheid, 'n uitnodi-
ging van die betrokke vakkvereniging tot lidmaatskap daarvan
geweier het, die bepalings van hierdie klousule oamiddellik in
werking tree. .
' -26. LonE.

Behoudens die bepalings van artikels 9, 10, 13, 16 en 17 van
hierdie Qoreenkoms, mag gssn werkgewer aan ‘n werknemer laer
lone betaal en geen werknemer mag laer lone aanneem as wat
in dsel @I van die Goreenkoms bepaal is nie.

27, INDIENSNEMING VAN MINDERJARIGES.
Wiemand onder 16 jaar mag in die Nywerheid in diens geneem
word nie. ' :
28. LEERLINGE.

{1) Geen werkgewer mag enige werknemer as leerling in diens
pesm nie, tensy dié werknemer in besit is van 'n sertifikaat wat
- deur die Raad uitgereik is en waarby sy indiensneming as sodanig
gemagtig word.

(2) Aansoek om toestemming om as leerling te werk, moet op
die voorgeskrewe vorm aan dic Raad gerig word, tesame met ‘n
doktersertifikaat op die vorm voorgeskryf in Aanhangsel C. Die
. koste van die mediese ondersoek moet deur die Raad gedra word.
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23. ADMINISTRATION OF- AGREEMENT.

The Council shall be the body responsible for the administration
of this Agresment, and may issue expressions of opinion and
rulings not inconsistent. with the provisions thereof for the
guidance of employers and employees,

24. AGENTS.

(1) The Council shall appoint one or more specified persons as
agents to assist in giving effect to the terms of this Agreement.

The agents shall have the right to—-

(i) enter, inspect and examine any premises or place in which
the Furniture Industry is carried on at any time:when he
has reasonable canse to believe that any person is employed
therein; T

(ii) orally examine, either alone or in.the presence of any
other person, as he thinks fit, with respect fo matters
relating to this Agreement, every employee who he finds
in or about the premises or place and require such
employees to answer the questions put; ;

{iii) reguire the production of any notice, book, list or document
which is by this Agreement required to be kept, exhibited
or. made, and inspect and copy the same; .
(iv) require the production and inspect, examine and copy all
pay sheets or books wherein an account is kept of actual
remunerations paid to each employee. )

(2) The agent, when entering, inspecting or examining any such
place may take with him an interpieter.

(3) Every person upon whom the provisions of this Agreémeﬁt
are binding shall grant the agent all the facilities referred to.
25. EMPLOYMENT OF TRADE UNION LABOUR.

(1) Members of the trade union agree to accept employ_men,f
with members of the employers’ organisation only and members

. of the employers’ organisation agree to employ members of the

trade union only; provided that this clause shall not apply where
an employer or employee has in the opinion of the Council been
refused membership of a party to this Agreement without
reasonable cause; provided further that amy person who feels
aggrieved by the Council’s decision in confirming any decision
of the parties may bring the facts to the notice of the Minister
of Labour and if the Minister, after consoltation with the
Council, so decides this. sub-clause shall not apply in relatoin te
such person with efiect from a date specified by the Minister
\(v:vglch .'ldate shall be notified to the aggrieved person and the
uncil, :

(2) For the purpose of this clause membership shall mean a
member in terms of the constitution of the trade union or
employers’ organisation,

(3) Proof of membership of the trade wunion or e'mpleyers"‘
organisation shall be the production of a card and/or certificate
signed by the Secretary of the organisations concerned,

Both trade union and employers’ orgamisation shall supply the
Council with a list of all resignations, expulsions and. suspension
of members from their respective organisations. Upon receipt of
such lists the Secretary of the Council shall advise the member or
members of the organisation concerned that this card and/or
certificate of membership is no longer valid for the purpose of
this clause. 3 ; :

This clause shall not apply to persons who are in the opinion of .
the Council refused membership of a party to this Agreement
without reasonable cause and the appiicant has reported such
refusal to the Council. :

(4) This clause shall not apnly to office employees.

(5) The provision of this clause shail not apply in respect of
an immigrant during the first year after the date of his entry
into the Union of South Africa; provided that if any immigrant
has at any time after the first three months of commencement of
his employment in the Industry refused any invitation from the
trade union concerned to become a member of it, the provisions
of this clause shall immediately come into operation.

26. WAGES.

Subject to the provisions of clauses 9, 10, 13, 16 and: 17 of this
Agreement, no employer shall pay and no employee shall accept
wages lower than those prescribed in Part 1I of this Agreement.

27. EmMPLoyMENT OF NWINORS.

No person under the age of 16 years shall be employed in the
Iudustry.

28. LEARNERS.

(1) No employer shall employ any employee as a learner unless

such employee is in possession of a certificate issued by the
Council authorising his employment as such. :

(2) Application for permission to work as a learner shall be
made to the Council in the prescribed form and shall be accom-
panied by a medical certificate in the form prescribed in Appendix
C. T;‘ie cost of the medical examination to be borne by the
Council.
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(3) Die sekretaris van die Raad moet aan elke werknemer aan

wie toestemming verleen word om as leerling te werk, ‘n sertifikaat
uitreik wazrin vermeld word die nazam van die werknemer, ouder-

dom, minimum, loon aan hom betaalbaar, die naam van die

werkgewer en die tydperk waarvoor die toestemming geldig is;
met_dien verstande dat die Raad, as hy dit wenslik ag, en as die
bepalings van subklousule (7) van hierdie klousule nie meer van
toepassing is nie, en nadat aan die werkgewer en die werknemer
een week vooraf skriftelik kennis gegee is, enige sertifikaat wat
ingevolge hierdie subklousule uitgereik is, kan intrek, of die
tydperk waarvoor toestemming verleen is, verstryk het of nie.

(4) 'n Duplikaat van eike sertifikaat, uitgereik ooreenkomstig
subkklousule {3) van hierdie klousule, moet verstrek word aan
die werkgewer, wat dit, sodra dit nie meer van krag is nie, aan
die Raad moet terugstuur.

(5) Ten einde die minimum loon betaalbaar aan ’n leerling vas
te stel, moet die duur van al sy vorige diens in die Nywerheld na
die goeddunke van die Raad in asnmerking geneem word en die
loonskaal moet aangedui word in die sertifikaat wat ingevoige
subklousule (1) deur die Raad uitgereilk word. -

(6) (i) 'n Leerling moet gedurende sy leerlingskap nie langer as
dric maande, sonder goedkeuring van die Raad, in verband met
dieselfde werksaamheid in diens wees nie.

(if) Leerlingskappe in die vervaardiging van beddegosd word
i:leedgestaan ten opsigte van ondervermelde groepe werksaam-

zde:—

(a) Draadvlegwerk; . i

(b) Die vervaardiging van matrasse.

(ii1) Leerlingskappe in naaiers- of naaisterwerk word toegestaan
ten opsigte van onderstaande werksaamhede:—

(a) Glipsteekwerk, stik en inmeckaarsit van oortrekke, klappe,

kussings, koorde, gordynvalle, peule of gordyne;

(b) Die uitsny van matrasslope en -oortreksels en bedkussings.

(7) (i) Die Raad kan op aansock die indiensneming van leer-
linge in die volgende verhoudings magtig:—

(@) Twee leerlinge vir elke vyl werknemers wat die lone

ontvang wat in artikels (I) (i), (IL), (150) (AV), (V) (O, (VD)
@i, (VI (VIID, (20 (i) van deel ¥ van hierdie Ooreen-
koms bepaal word. ) : i
(b) Een Icerling vir elke drie volwasse werknemers in diens in

die groep werksaamhede genoem in subklousules (X1) (i) en

(XIID) (i) van deeil 11 van dié¢ Coreenkoms. ]
(¢) Een meerderjarige leerling vir elke drie vakmanstofféerders
wanneer hulle ateljee-rusbanke maak.

(i) As die Raad daarvap cortuig is dat daar vir die opleiding

van leerlinge behoorlike fasiliteite bestaan en die vereiste aantal

volwassenes en/of werknemers wat die lone genocem in paragrawe
{a) en {b) nie beskikbaar is nie, mag die getalleverhouding van Jeer-
linge verhoog word.: Ve

(8) Die Raad kan, indien hy oortuig is dat behoorlike oplei-
dingsfasiliteite nie verskaf word nie, of op grond van enige ander
goeie en voldoende rede, enige sertifikaat, wat kragtens hierdie
klousule uitgereik is, terugtrek, of die tydperk waarvoor toestem-
ming verleen is, verstryk het of nie,

(9} Die bepaling van subklousule (7) (i) is nie van toepassing
op inrigtings wat nie vir 'n ononderbroke tydperk van twaall
maande bestaan het nie of ten opsigte waravan die Raad goeie
en voldoende rede het om te glo dat onvoldoende opleidings-
fasiliteite bestaan vir enige applikant om leerlingskap.

(10) Die leerlingtydperk vir die klas werk genoem in paragraaf
(a) van subklousule 7 (i) hiervan, is vier jaar, met di¢ voorbehoud
dat die leertyd in die vervaardiging van ateljee-rusbanke hoogsiens
twee jaar mag wees nie. !

(b) Die leerlingtydperke vir die klaswerk wat in paragrawe (ii)
. gn (1ii) van subklousule (&) hiervan genoem word, moet twee jaar

uur. oo :

29. VoOR- EN NAMIDDAGPOUSES.

Elke werknemer moet 'n pouwse van 10 minute sowel in die
voormiddag as in die namiddag van elke dag toegestaan word
wat as gewerk gereken moet word,

30. LEDEGELD AAN "N WERKERSUNIE OF VAKVERENIGING.

Enige werkgewer kan na keuse en met toestemming van die
werknemer van die loon aan laasgenoemde verskuldig, dié
bydraes afirek wat die werknemer vrywillig beshiit om aan die
fondse van die vakvereniging by te dra.

31, WERENEMERS WAT VIR MEER AS EEN WERKSAAMHEID,
IN DIENS IS, 3

'n Werknemer wat gedurende enige afsonderlike dag werk
verrig waarvoor verskillende loonskale voorgeskryf is, moet vir al
die ure wat op dié¢ dag gewerk word, teen die hoogste loon van
toepassing op sodanige werk betaal word.

32. VERMINDERING VAN LONE,

(1) Geen werknemer mag, terwyl hy by ’n werkgewer in diens
is, aan di¢ werkgewer 'n geskenk, bonus, lening, waarborg of
terugbetaling, in kontant’ of in nafura gee wat in werklikheid
n vermindering van die lone wat ingevolge hierdie Qoreenkoms
aan sodanige werknemer betaal moet word, bereken nie en geen
sodanige werkgewer mak dit van sodanige werknemer aanneem
nie. :

(2y Van geen werknemer mag as deel van sy dienskontrak
vereis word om by sy werkgewer of by enige plek aangewys deur
sy werkgewer, te loseer of in te woon, of om enige goedere van
sy werkgewer te koop of enige eiendom van hom te huur nie.

(3) The Secretary of the Council shall issue to each employee
who has been granied permission to work as a learner a certiicate
showing the name of the employee, age, minimum wage payablé
to him, the name of tne empiover and the period which the
permission - shall be effective, provided. that the Council may if
it deems fit and if the provisions of sub-clause (7) of this clause
no longer apply, after one week’s notice in writing has been
given to the employer and the employee withdraw any certificate
issued in terms of this sub-clause, whether or not the period for
which permission was granted has expired. )

(4) A duplicate copy of every certificate issued in terms of sub-
clause (3) of this clausce shall be furn’shed to the employer who
shall return it to the Council when it is no longer operative.

(5) For the purpose of asceriaining the minimum wage payable
to a learner, any previens experience in the Industry may in the
discretion of the Council be taken into consideration and the
wage rate shall be specified in the certificate issued by the
Council in terms of sub-clause (1).

(6) (i) A learner shall not be employed on the same cperation
for more than three months during the period of his learnership
without the approval of the Council. }

(iij The groups of operations in respect of which learnerships in
bedding making shall be granted are—

_ (a) the weaving of spring wire mesh;
(b) the making of mattresses.

(iii) The operations in respect of which learnership in seamsters’
or seamstresses’ work shall be granted are— : )

(@) Slipstitching, sewing and/or joining covers, 'ﬁies., cushions, -
cords, pelmets, bolsters or curtains;

(b) the cutting of matiress cases and covers and pillows. .

(7) (i) The Council may, on application authorise the employ=

ment of learners in the fellowing ratios; —

(@) Two learners for every five employess in receipt of the wage
specified in sections (1) (i), (31), (II0), GV), (V) (@), (V) (@)
(VID), (VHI), 0X) (i) of Part II of this Agreement,

(b} One learner to cach three adult employees engaged in the
group of operations referred: to in clausses (XI) (i) and
(XIH}_ (i) of Part I of this Agreement.

(¢) One major learner to every three journeymen upholsterers.

: when employed in studio couch making. - )

(ii) Where the Council is satisfied that proper facilities exist for
the training of learners, and the requisite number of adults and/or
employess in receipt of the wages specified in paragraphs (e} and
(b) in this sub-clause is not available, the ratio of learners may
be extended.

(8) The Council shall have the right, when it is satisfied the
proper facilities for training is not provided, or for any other good
and sufficient reason, to withdraw any certificate isszed in terms
of this clause whether or not the period for which permission’
was granted has expired, _ .
(%) The provision of. sub-clause (7) (i) shall not apply to estab-
lishments witich have mot been in existence for a comsecutive
period of twelve months or which the Council has good and
sufficient reason to believe have inadequate facilities for training
any applicant for learnership.

 (10) (@) The period of learnership for the class of work referred
to in paragraph (a) of sub-clause 7 (i} hereof, shall be four years,
provided that the pericd of learnership in studio couch making
shall not exceed two years. :

. {(b) The period of learnerships for the class of work referred to
in paragraphs {ii} and (ii) of sub-clawse (6) hereof shall be two
years. :

29. ForeMoon AND AFTERNOGH EREAXS.

Every employee shall be given a break of ten minutes both in
the foreroon apd afternoon each day which shall be reckoned
as time worked, : ; g

30, SuRSCRIPTION TO Woakers Union oR TrRADE Union.

Any employer at his option and -with ihe consent of the
employee may deduct from the wages due to the latter such
contributions as the empioyee may on a voluniary basis decida

" to confribute to the funds of the trade union. ;

31. EMPLOYEES ENGAGED B MORE THAN GNE OFERATION,

An employee who is employed during any one day on work for
which different wage rates are prescribed shall be paid for all
the hours worked on such day at the higher or highest wages
applicable to such work. ;

32. ABATEMENT OF WAGES.

(1) No employee shall, while in the employ eof an employen,
give to, and no such employee shall receive from such employef
any gift, bonus, loan, guarantee or refund either in cash or im
kind which will in effect amount to an abafement of the wages
which mwust in terms of this Agreement be paid {o such employee.

(2) Mo employes shali be required as part of his contract of

- service to board or lodge with his employer, or at any place
nominated by his employer or fo purchase any goods or hire

' property from his employer.’
' 9
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33, DIENSBEEINDIGING.

(1) Een uur se kennisgewing moet deur die werkgewer of werk-
nemer gegee word om ’n diénskontrak te beéindig; met dien ver-
stande dat dit nie die reg van 'n werkgewer of "n werknemer raak
om 'n kontrak sonder enige kennisgewing om enige goeie rede te
beéindig wat by wet as voldoende erken word nie. Lo

(2) Ondanks die bepalings van subklousule (1) van hierdie
klousule kan ’n werkgewer en 'n werknemer coreenkom om voor-
siening te maak vir 'n langer tydperk van kennisgewing as cen
uur; en mits sodan’ge ooreenkoms op skrif is, is versuim om
godanize reéling na te kom ’n oortreding van hierdie klousule.

(3) 'n Werkgewer kan 'n werkpemer 'n uur se loon betaal vir
en in. plaas van de voorgeskrewe tydperk van kennisgewing, of
in die g2val van enige ooreepkoms aangegaan vir ' langer tyd-
perk van kennisgew.ng, 'n loon vir sodamige langer tydperk van
kennisgewing,
34. VERBOD OF INDIENSNEMING.

Cndanks - andersiuidende bepalings in hierdie Qoreenkoms cnt-
hef geen bepaling wat die indiensneming of diensverskaffing van
'n werknemer vir enige klas werk of op enige voorwaardes ver-
bied, die werkgewer van die verpligting om die besoldiging te
betaal en die voorwaardes na te kom wat hy verplig sou wees om
te betaal of na te kom indien die indiensneming of diensverskaffing
nie verbied is nie, en die werkgewer moet steeds die besoldiging
betaal en die voorwaardes nakom asof die indiensneming  of
diensverskaffing nie verbied is nie..

35. INDIENSNEMING VAN HANDSKIUURDERS, BEITERS EN/OF
) : TAPFENKLOPPERS.

(1) Geen werkgewer mag enige werknemer in diens neem as

*n handskuurder, beitser of tappenkiopper nie tensy sodanigz

werknemer in besit is van ’n sertifikaat deur die Raad witgereik
en wat sy indiensneming in sodanige hoedanighsid magtig.

(2) 'n Duplikaat van elke sertifikaat van tosstemming wat
ingevolge hierdie artikel uitgereik is, moet aan die werkgewer
verskaf ‘word wat dit aan die Raad moet stuur wanneer dit nie
meer in werking .is nie.

36. BASIS VAN BESOLDIGING.

Betaling vir alle werk gedoen, geskied teen die loonskaal voor-
geskryf vir die werksaamheid of werksaamhede verrig, en is nie
“gebaseer op die tegniese bedrewenheid of kwalifikasies van die
- betrokke werknemer nie. '

1 37. UURSKAAL.

* ‘Ondanks andersluidende bepalings in hierdie Qoreenkoms moet

vir alle werk deur werknemers: verrig, teen 'n uurskaal betaal-

word wat in klousule 3 omskryf word.

33. TERMINATION OF EMPLOYMENT.

(1) One hour’s notice shall be given by the employer or
employee to terminate a contract of service, provided this shall
not affect the right of an employer or employee to terminate a
contract of service without any notice for any good: cause recog-
nised by law as sufficient.

(2) Notwithstanding the provisions of sub-clause (I) of this
clause, an employer and employee ma yagree to provide for a
longer period of notice than one hour and provided such agree-
ment is confirmed, in writing, failure to comply with such
arrangzment shal! be a contravention of this clause,

(3) An_employer may pay to an employee an hour's wages fot
and in lieu of the prescribed period of notice or in the case of
any -agreement. entered into for longer notice, wagss for such
extended period of notice. - :

34. PROAIBITED EMPLOYMENT.

Notwithstanding anything to the contrary in this Agreement,
no provision which prohibits the engagement or employment of
an emplovee on any class of work or on any conditions, shall
be deamed to relieve the employer from paying the remunerations
and ohserving the conditions which he would have had to pay or
observe had such engagement or employment not been prohibited
and the employer shail continue to pay such remuneration and
observe such conditions. as if such engagement or employment
had not besen proh:bited. :

35. EMPLOYMENT OF HANDSANDPAPERERS, STAINERS AND/OR
 DOWEL-ENOCKERS.
(1) No employer shall employ any employee as a handsand-
paperer, stained or dowel-knocker, unless such employee is in
possession of ia-certificate issued by the Council authorising his -

employment ir all such classes of work.

(2) A duplicate copy of every certificate of permission issued
in terms of this section shall be furnished to the employer, who
shall return it to the Council when it is no longer operative.

: 36.. BASIS OF .PﬁYMENI‘.

Payment for all work done will be at the rate of wages pre-
scribed for the operation or operations performed, and shall not
be based upon the technical skill or qualification of the employee
coneerned, ; S ’ B :

: 37. HourLy RATE.

Notwithstanding anything to the contrary in this Agreement,
all work performed by employees shall be paid for at an hourly
rate'as defined in clause 3. T R

- ( LONE. e L
Die lone wat vir die ondergenoemde werksaamhede voorgeskryf is, is van toepassing op Gebiede A en B ingevolge klousule 26 van
deel 1 van die Ooreenkoms:— =~ ' . " e BB gt iely g . . L i N
e Per week.
Gebied A.  Gebied B.

M (@) Meubels maak, wat enige werksaamheici-of proses in die vervhardigiﬁg én!of im‘ﬁeké‘arsi_t van meubels

£s.d £ sd

beteken, hetsy in die geheel of gedeeltelik, met die hand, met handgereedskap of meganiese toestelle

gedoen, maar nie die werksaamhede omvat wat in subartikel (i) van hierdie artikel genoem word nie.. 7 0 0 6 00
(i) Diverse werksaamhede in verband met meubels maak:— o i e
- (a) Vasbout en styf vasdraai van moere, uitgesonderd handvatsels wat daaraan vasis......,.... 3 0 0 300
(b) Maak en/of skerpmaak van houttappenne met die hand en/of masjien......... R e 210 0O 2 6 0
(¢) Houttappenne met die hand inslaan............ A= A teneniaer. 210 O 2 6 0
(d) Skuurpapierbewerking met die hand afgesien daarvan of die artikel wat geskeur word, stilstaan
o131 1175 1 I S s cmcn o = teieetaansaeniesesea 210 0 2 6 0
(e) Soliede hout met die hand of met 'n meganiese proses buig....... S yioneis S reienes 2100 26 0
(f) Mowwe vir wieltjies slaan.............. A e s LRI R e 210 0 2 6 0
(g) Gate of barste in meubels met houtvulsel of soortgelyke middels vul...............0oie0.0 210 00 2 6 0
(1) Bedysters, hoepels en wieletjies inmekaarsit................. T R R RN G R i 210 0 2 60
(/) Lym van meubels verwyder...... PO S g R s B v R e T T e S Lo 117 6 S112 6
%i) Lym meng, weeg en berel........ooovvvvioninn. e w R R R e - 117 6 112 6
%) Die aansit'van lym en lymhardmakers met die hand, kwas of masjien, maar uitdruklik met
nitsondering van die aanmekaarsit van meubelonderdele....... O e T 117 6 112 6
() Met Klampwerk help, mits nie meer as een assistent deur "n vakman gebruik word nie....... 117 6 112 6

(0 In bestek bring, wat beteken die bereiding van *n plan om meubels te vervaardig, deur midde] van *n stang,

plank, lat, roede of strook, gewoonlik volgens vasgestelde lengte gemaak, waarop of die hoogtes, wydtes
of enige ander afmeting van die artikel wat vervaardig most word, afgemerkis.................... 0.0 7 00 6 0 0

(M1 Afmerk, wat beteken die merk of skryf van meubelstukke f in die geheel of gedeeltelik volzens afmetings

_ deur middel van duimstok, meetstok, reiplank, leipatroon, stelmasjien, of enige ander toestel, vit die doel
om masjienwerk, pas of inmekaarsit, te doen......... L N NN S % T Ve T 00 6 0 0

(V) (i) Masyienbewerking van meubels, wat beteken enige werksaamheid of proses verrig deur enige soort -

* of klas masjien by die vervaardiging van meubels te gebruik, hetsy in dic geheel of gedeeltelik, met S
inbegrip van die werking van meervoudige drommasjiene, maar wat die werksaambede uitsluit wat in

subklousule (ii) van hierdie klousule genoem word. . .

(i) Diverse masjienbewerkings van meubels:—

(@) Enkeldromskuurder oprig en bedien, oopbandskuurder, ocopskyfskuurder, tolskuurder. . o e
(b) Gate boor..... T S IO TR — vo g wwikinmenansnsieie Serbiiis
(¢) Luggevulde skuurder en draagbare skuurder be e am b
(d) Skuurpapicrrolle of -skywe en -bande vir copbandskuurder maak en las......,. ;
(e) Herhalingsafmerk met Ieipatroon of patroon. ... icicesisieinanvsaisnsnssseioasssionnss

10

412 6 400

. 412 6 426
o e s e e L. 300 2120
: s 11T 6 - 1126

; 117 6 112 6
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(D)

oD 0

“

Meubels peleer, wat beteken enige werksaamheid of proses met die hand of meganiese toestel verrig
in die totstandbring van *n gépoleerde enfof afgewerkte oppervlakte, deur ‘middel: van skellak, verf, -
duco, lakvernis, sellulose, vernis, enemmel, kleurstof, 'n pasta wat as'’n skuurmiddel werk. enfof
poleermiddel, of albei; of soortgelyke stowwe, en dit omvat die greineer en pas van kieure van alle soorte

“en Klasse meubels, maar wat die werksaamhede geneem in subkiousule (i) van di¢ klousule witsluit. .
Diverse poleerwerksaambede:— i ' o

. {@) Aansit van was....... SRy e e T S B o etk
(b) Die verf en/of vul van rande van lamelhout enfof laaghout om 'n opperviakte vir polesrwerk te -

berei en/of lakverniswerk eri/of greinwerk enfof pas van kleure..........ooiiiiiiiaiinnt,

(¢) Diie verwydering van deure en toebehore ter bereiding vir poleerwerk. ..., g

(d) Met gips of ander vulmateriaal val...o.oooi .. fiwan A b R

() Handskuurwerk. . .. . o.oovvne il S s e A . S AR s e

(f) Meubels met sure of enige ander bleikmiddel bleik............. ey atrsa s e oy

e T P m— A I SN i |

P
(#) Beits, vul, olie enfof met die hand allesn hernuwe
(i) Metaal bespuit, ........ T
(/) Materiale deursyg..............
(k) Spuittoestelle skconmaak.. ... R SRR AT A

Meubels stoffeer, wat enige werksaambheid of proses beteken by die bedekking van enige soort meubel,

of in die geheel of gedeeltelik, ongeag die materiaal gebruik, en dit omvat o.a. die sny van alle cortreksels
en los: cortreksels, stik-enfof met die hand las of met meganiese toestel, viegwerk wat omvat die in
posisie plaas van vlegwerk en plaasvervangers behalwe hout- of metaallatte en dwarsstawe, vul, rottang
vleg, bedek, knope aanwerk, ryg, stapel, stutwerk en stopsels, eenhede aan rame heg, uitgesonderd
bedrame, maar wat die werksaamhede genosm in subklousule (i) van di¢ klousuie uitsluit....... B

(i) Diverse stoffeerwerksoamhede i.v.m. meubels:—

(a) Viegwerk en plaasvervangers, uitgesonderd hout- metaaliatte en dwarsstawe, in posisie plaas..’
(h) Eenheds aan rame heg, vitgesonderd aan bedrame.............., A e iaaaeeaes
(¢) Hout- en metaallatte en dwarsstawe aan rame vir stoffering plaas......ooiviviniiinnninny
“{d)y Kussings met veerbinnewerk en/of vecreenhede vul..... i s R A

- {¢) Klaarvervaardigde rottangmatte aansit:....vovvvuas it i d iR e N fokiia stk
{f} Riempiewerk........ MR T N O e ey e A e A i
C;} Spiraalvere, nie-sak, sigsag, en/of ketting enfof hoepelyster of ander dergelike materiaal va:

haak vir di¢ uitsluitlike doel om te dien as 'n stut vir *n los kussing of stut vir 'n bedvoetstuk

7 ofateljee-rusbank. ... il iia i e e e s e e e e T e R ]
() Klapperhaar of ander materiale met die hand vitpluis........... RPN A S e s ;
) Klapperhaar of ander material met 'n masjien uitpluis........... DO A A
. () Vulmateriaal in touvorm losdraai.........cooiveinnns T - B S
- '(!,r) Bandwerk met stoffeerders se kraallyste. ......... B e D o B e e h B e
(/) Knope en klossies maak...... TR T T gk L Tt B S
. (m)’n Doekspreimasjien laai; stoot en bedien........ R I S P Ve WL 2N i
(n) Met die hand of masjien klossies maak............... R A e R R i
(0) Deurvlegte kussinkies aan veereenhede of met die hand of
- (p) Vulmateriaal op *n veereenheid sprei.............. S LSRR ;
- {g) Stoffeerder help deur oortreksel vas t€ HOU. ... ... . ouuuuisiimaiiiiaiivn i, i
(r) Skuimrubber of lateks volgens grootte Sny €N SAAMVOLE. .. vvrs esvesnrnsssaaiassnes i

Vir die toepassing van hierdie klousule en klousules (3XI) en (XV) beteken 'n veereenheid n

onafhanklike inrigting van spiraalvere of deurlopende vere so onderling verbind, verbonde of
_vervaardig om n veerfondament en/of binnewerk te verskaf vir gebruik in *n binneveermatras-
kussing, sit of enige ander bed- enfof sittoestel. -

(VID) Meubelsnywerk enfof houtsneewerk, wat enige werksaamheid of proses beteken, of in die geheel of gedecltelik,

ged

enige voorwerp te maak waarvan die doel is om enige soort
met uitsluiting van die ondergenoemde werksaamheid. .

_—)

S e

) @)

(D Diverse fineerbedrywighede:—

0 O
D O

@

oen met die hand, handgereedskap of meganiese toestel om *n vorm, patroon, medaljon of kopie van
of klas meubels te versier of te verfraai maar

P R N P

* Agtergrond van houtsneewerk stippel of pons, ......ooviviisnn. e R R A 3

(VIII) Houtdraaiwerk: i.v.m. meubels, wat enige werksaamheid of proses beteken, met.die hand of megamme i e
- proses.gedoen in die vervaardiging van 'n afgewerkte artikel of onderdeel, of in dic geheel of gedesitelik,
= gebruik-as, of in verband met, meubels van alle S00It€.......oovu it iinii i

Fineer van meubels, wat enige werksaamheid of proses beteken, met die hand of meganiese toestel
gedoen, by oorlegwerk van zlle soorte meubels en meubelonderdele, of in die geheel of gedeeltelik .

met fineerwerk, sny, 18, voeg, pas-druk en fincer, maat wat dic werksaamhede genoem in subklousule (if) . '

van dié klousule uitsluit. ... v o e et R S i e R i MESRTen, C 3

(@) Fineer met die hand in posisie plagas....cocoiiiiiiiierenaiiens

(b) Masjienvoegwerk sonder gombande......... B A s

(c) Perse van enige soort bedien............ T e

. (d) Vakuumsak en enige soort pers laai en ontlaai.
(e) Gom- of ander bande was........... SRR PSR
(f) Onderdele na perswerk stapel..... :
'7) Lym met die hand of masjien sprei....oooveeiiineinniiiiiaiinn i

- Lymverwyder......... i R e A e e L T L sdnuney %
Leerlinge in diens om die klasse werk te leer genoem in klousules (I) tot en met (IX):—

Vir die eerste jaar diens....c...ovevunes S AN R R A .

Vir -die tweede jaar diens
Vir die derde jaar diens.. : :

. Vir dig vietde jaar diens...... s R S R R T R R
Daarna teen die skale voorgeskryf vir werknemers in klousule (I) tot en met (IX).

Beddegoedvervaardiging beteken die vervaardiging met die hand of meganiese toestel df in die geheel
of gedeeltelik, van alle soorte matrasse gevul met-klap‘perhaar, ,» hatrlock 7, vlok, kapok, katoen,.
watte, hare, vesel, wol, vere, gras, kaf, strooi, rubber, of enige ander soar;geiyke materiaal; of enige

Per week.
Gebied A.  Gebied B.
£ s.d. £ s.d

-]
=]
=1
=]
<o

2100 26 0
210 0 2 60
210 0 2 6 0
2100 26 0
2100 2 6 0
210 00 2 60
2100 26 0
2100 2 6 0
210.0 2 6.0
117 6 112 6
117 6 112 6

=]
=
(=]
-
o
<

700 600
700 600
5000 4 50
500 450
41226 400
2100 260

ek L3 3 o [ ek et 1) ek 1D
[y
[ -3
oRCoIRANNORS '

[ S N N et R o]
Sk
=
aacoooanRSRS

samestelling van veerbinnewerk, alle soorte: draadyere, ketting-, enfof spiraalvere, vol spiraalvere,

maasvere, spiraalvere, alle soorte vere enfof veereenhede, bedkussings, stoelkussings, peule, oortrekke,
spreie, die aanslaan en/of -haak aan springveermatrasse, kettingveermase, spiraalvere, en spiraalvere aan
rame vir beddegoed, maar wat die werksaamhede genoem in subklousule (i) van dié klousule uitsluit. .

Diverse bedrywighede i.v.m. beddegoedvervaardiging :— : 2

(1) Veermaaswerk vleg.......... B T T i R P a
(2) Vulsel in matiasoortrekke of met die hand of masjien instop............. T
(3) Sye stik....... S - A A e e R SRR iR i
-(4) Klosse maak, df met die hand of masjien. i....vovviviineriieinans. IS i
(5) Randstikwerkmasjien bedien. ........ccocviannnannn RN —— N S
(6) Topstikwerkmasjien bedien................. !

(7) Rame en rollers vir die topstikwerkmasjien berei............ s e e et N e
(8) Deurvlegte kussinkies aan veereenhede, 'of met die of masjien, heg, stik of stapel....c..00i
(9) Gestikte matrasrande aan veereenhede Beg.....ivaiiiivieiirriiivivintnanrsphivineianay

6 112 6
100 100
200 200
300 300
400 400
410 0 315 0
410 15
410 15
410 15

I

=

(=
cCoooLLeoo
Wwwwwwww

[

wn
SCCOooSOoOO

410
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(10) Vulmateriaal op nvaereenheidspret
~(11) Matrastoppe, hetsy gestik of nie, in pos:sn hcg om n voorafvervaard;gde bmnewerk of
springmatras e bom. ..ot iaiiiii i A S S R
(12) Bande aan kante van nrnatrasmetvaerbmnewerksmc R W 8 e
(13) Rolkantwerk met hand of masjien..........oovivvnnn T R e
(14) Bostukke, rande en cortreksels vitsny....ooo.ovviiiinnt T T
(15) Alle stikwerk nodig by die vervaardiging van bostukke, rande, matrasoorireksels, ateljee-
rusbankoortrelkke en onderdele... ... s PR R T e e e smaaa
(16} Matrashandvatsels 2an rande stik......... F P e ;
(17) Randlengtes SAamVOC. .. ..vvrrararanrseecnenrasnnnsans R B
(18) Die bek van die matras toewerk, met die hand ofmasm:l......,........... ........
(19) Bedkussings, stoelkussings en peule toewerk. ..... fesreransransaasaraay
(20;Bedmatrasram=mu€dvchandvasbout U R P
{21) Spoele vir 'n randstikwerkmasjien berel...ovvnvnirnnnnneans W N O
(22) Gestikte rande volgens lengte sny.......o.oovvnnnn. AR AW B R R S R R B
(23) Gate in matrasrande inslaan. ............o0 . R R A R e
(24)Luggate—mhandva;sefsaanmatrasrandeuansxt R e R e R R
(25) Deurylegmasfien VOCT. ... .ovivitrrnsurrrrieioreassasiiiainns
(26) Kussinkies uitsny en maak, ongeag die materiaal gebruik............. e R R
(27) Latte, dwarsstawempos:s;eplaas of vlegwerk aan matras of bedrame Vo T e R
(28) MAtrastame Beits. .. ...oueunvsss P e e U N S i e S el
(29) Hingsels aan matrasrameheg .............................. ,.
(30) ’n Matras aan 'n matrasraam mpoms&eplasenheg B N N N
(31} O% aan naalde in drukdeurstikmasjien hang............ RSN e SN e I
(32) Doekspm:mas;teniaal, swotenbedlen ....... RN e T
(33) nPlulsmasyenbcdlen ..... PO ORI R A R e
(34) ’n Oogmaakmasjien bedien.........
(35) O% aan knope of K10ssies Beg.. . vvuviievie v iiia s asi it
(36) Bedkussings, stoelkussings en peule met stowwe of matenale, mtgesonderd veerbmnewerke-.
en/of veereenhede, vul. ...voiiiinrniannn e e
(37) Bedkussings, stoelkussings en peule Weeg....vvvvrrreansnnss PR AR TR b i
ESS)Beddewaedstroop .......... R W S OO P MO L o
29) Wieltjies en mowwse 8An8it. .o.veiarranrans s I S ema e e ert sy
(40) Rame vir beddegoed met die hand beits en;’of <y 11 SR S O e
(41) Geweefde draadmaas en kettingveermaas aan rame vir beddegoed mmekaar sit, aansiaan
' of vashaak, afgesien van die materiale waarvan dié¢ rame gemaak is...... RO S .
(42) Ketting-, draad, hoepelyster of enige dergelike materiale vir kettmgvere sny P b S
(43)Kussmgsmetvecreenhedevul .......... e S e R e R R R
(44) Bedysters aamsit, . ... cvvnvnseranoseraonaraiaianatiaianans
(45)Klapperhaarofemgeandermatsnalemetdrehand 1o 1O R I T = A R o
(%)Veemnhedeambodrameheg 1R R4 A i i o e bemenmisyeseneraranares e nsrEse e
(XIE) Leerlinge in diens om die Klasse werk te leer wat in klousule (XT) genoem word:—
. Vir die eerste ses maande diens........ o
Vlrdietwwdesesmaandediens................. ..... in sy .
Vir die derde ses maande dienS. . vus vensrsnmssansnsisasersssnsnessnersernseinsasassnnsssanrans

Vir die vierde ses maande diens.....oovevnneians P e PO e
Daama die loon in klousule (XI) (i) voorgeslﬂ'yf ¥

cam @ Meube(‘ma:er of -naaister, beteken werknemer in diens in enige ‘werksaamheid of proses, of in die

geheel f gedechtelik, met die hand of meganiese toestel gedoen in glipsteek, stik enfof aanmekaarvoeg -
van oorireksels, klappe, kussings, koorde, gordynvalle, peule of gordyne...... P e o SR

LGy Leerlinge in diens om die klas werk te leer wat in pamgraaf (i) van hmdle klousule genoem word‘

Vit die cerste 908 tAnnTe QIeMIS. . e s i o s o o sbvois v anasss s as assnshsssdsnshsssenns
V!Idletweedesesmaanded;ens A T T R T L T DR

Wrd}ederdesesmaandedrens... .....

Vir die vierde ses maande diens. . G e S ST e
Daarna die lone in klousule (i) van hlerdle klousule voorgcslcryf P

V) Arbeid, wat beteken:—

(1) Persele skoonmaak en vee. ... creaae

(2) Masjinerie, installasie, gereedskap en gerei skoonmaak
53) Masjiene z:nfof voeriuie olie en SMEer. .ovvevnrivrrass 2 .
Y Atk i i Vi s e R ey R O
(5)Voertu1elaa1¢n{o£aﬂaa1 ............ iR e e
-{6) Maferiale hanteer...........0vvrann
(7) Voertuig of handkar stoot of 1k, cevnsevienerarrronsrsasatestisionrinasararsssassvnsvsanas
(8) Aflewering deur handvoertuie........... D TN PUPA oAU - U P

(9) Briewe en pakketie afgelewer......... O ———— |
(10) Grondstowwe uitpak, baa]enmtbalehaal................................................ =
(11)Ultrustmgskoomnaaken-blaas ......... N R A e e, prer e e e |

(12) Stoombketel, verbrandereﬂ,ofoondbedlen L VU O ML W <

(13} Conde laaienontlaai..... .. 0. i0ivenaen R R R e R R R R R |
(14) Tee of ander dergelike dranke maak.. cvviiiieiririsiirirsrrennsisenirirasssssrsavnssanass |

(15) Die behandeling van hout vir preservering. ............. S R e e

(16} Artikels in kartonne en{of’ kartonhouers Verpak. o vi i vy ra s aidn o bi Huew snie Snaiin v

(17) Artikels in kartonne enfof kartonhouers verpak en daarna die kartoune en houers vul en sluit. ,

(18) Lym afwas en/of afvee. ...vur e et A A R e o
(19) Gebruikte stoffecrwerk en beddegoad StrO0D. cvvvvvve it iciararnnns P S ol L
(20) Meubelmasjinis help om materiale voor en na masjienwerk e hanteer..o...ooovviiiciviinns ..

20 Metaalstam, hingsels, metaalbuise, metaalstrokies, draad hoepelyster en ander dergelﬂce materiale |

(22) Ysterboate en -stawe klink en dmadsny. R R G

(23) Enige soort pers bedien......... 000 T IR 1 B e R T S v §
(24) Stoffeervere baal en indompel..........
(ZS)Sorgvustofsakkeen,-‘oxsmionesvmskuurmas_uene.....................,..............." i

(26) Skuurskywe Iym. oo v o evvvennnn T —— TS | S - -
[43] Inpaplerofkarton toedraai.. T LV LT T ———

(28) Fmeel‘hout lﬂulteﬂ ﬁneerpers bedlen ----- R R T e R R I
529) Lym en papier van geperste fineerhout \erwyder, was en,faf sEBOBIHAE v g v s |

30) Hoepelyster vir viegwerk gebruik, reguit maak en/of sny......ovevv o veiiincina i R

(31) Kussings met stowwe of materiale vul, vitgesonderd veerbinnewerke enfol‘ vemenhede eI
(32) Klapperhaar met die hand vitklop enfofmtprms ........... e B R TR E T PP
(33) Lym met die hand of masjien sprei. . . R S PN R e e el |

SooO

w
ot
[ =]
@

Ll lf 6

(34) Metaalstawe skoonmaak......o.vveniniireranans S T TR

Gﬁ)Bedkussmgs,peule,stoe]kussmgsenspre.eweeg BRSPS - RTINS Ui MRV, PSR Y
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Per wee!c
Gebied A.  Gebied B.
£ s d £ s d

CoORO

(XV) Diverse:— . :
() Werknemers wat sweiswerk doen.....vvieiviensnvucnssnsssresvssnrssssrssoncssssasssnssnss 1 0 0O 6 0 0
(b) Werknemers wat puntswelswerk doem. .uu. vy ieneiarioessarararnsrsnsaranssssnnnansnans . 4 6 3 4 6 3
¢) Onderhoudswerktuigkundige vir masjinerie...... o S < I e hom veeve 700 6 0 0
d) Bestuurder van motOrVOSItHE. cuv e vntnn vnrrnas. P S I 310 0
e)Versendmgskjerk magasynmmter,tydopnemer...... e b e s e sy 0 O ) 310 0
1 1o 1110 0 i [ SR R R R R e 23 ) O 300
{g) Verpakker........... i B A B A B 0 S S RV O N B A R BT 3-0 0 212 0
(h)Leerllng-verpa.k.ker R T N s 2 O B 112 o
(1) Metaaldele buig, deurslaan, Klink, voor enfcf mmekaars:t 117 6 -112 6
(j) Werknemers in diens in verband met enigeen van die prosesse in die vervaardiging van- ‘veerbinne-
werke enjof veereenhede en die vervaardiging van hulopderdele..........ooviiiiiieiiieiinan 2100 2 6.0
(XVD) () Jeugdige manlike werknemets in diens in *n bedryf of afdeling van *n bedryf by die Wet op Vakleerlinge, i _
1944, aangewys, gedurende die gemagtigde proeftyd............. it e R Y e seasnan: oF 10° T 110 0
(i) Alle ander JeUBdIZES. coveruvrraerrorssnssanssnansansannn w e e e e e oo IDIE  mEMUM. loon
: voorgeskryf vir vol-
wasse manlike
werknemers vir die-
, sclfde klas werk in
«diens:
(XVII) Kantoorwerknemers:—
Onderstaande lone is aan manlike en vmullke kantoorwerknemers’ betaa]baar —
Per maand,
. Gebiede
_ - R AenB.
Manlik— : . . £ s d
Eerste jaar diens. ccovvcvrenacsens AR TR R e s ol o0 U
Tweede jaar diens. .coeeesssannn ; T R
Deetde oot dIng o iisaii canns iohn snmmn s bnainababinge oo ey oo ciadu sy saag cissivereass 13,6 0
NIErde (A2 TAIBNS! o v cnsmmmaisidi o o L p s ddinonis o fafrin s mrd R s S i s e e e sissisaisaes A0 10 @
Vyfde)aardzens.................._...................... ....... I i rmremeean cees 20 OO
Daamna......... D S P DL 3 < R ceesass 2310 0
Vroulik— '
Eerste jaar diens....oevensvsnaneas SR G R R R S R SRR SR e D
Tmede'aardlens ......... T R R e EL LT e 0 |
Derde]a.ardlens .......... e S R v 910
Vierde Jaar dins. . svine s sami viiniwiain e asimemas s SRS s sy 1110
B s o MR Sl S el e i S s e s R S R DT e )
PART IL
WAGES.

The wages prescnbed for the occupations.set out hereunder, shall in accordance with clause 26 of Part T of the Agreement apply
to Areas A and B:i— —
er €ekK.

Area A. Area B,

(D) (i) Furniture making, which means any operations or process in the manufacture and/or assembling of £ s.d. £ s. d.
furniture, either in whole or in part, performed by hand, with hand tools, or mechanical apphances,- ;

but which excludes the operations mentioned in sub-clause (ii) of lhts AU, 1o otrsimsiiias . DD, €00

(ii) Sundry furniture making operation:—

(a) Bolting and tightening of nutes, excluding handles attached therefo. ..ovuvnincnnns aneenae 3 0 0 300
b) Making and/or poisting of wooden dowels and pins by hand and/or machine. ........... 210 0 2 6 0
¢) Knocking in wooden dowels by hand.......ooivniieiririnrsiisniisineanininasens .. 2100 2 6 0
() Sandpapering by hand regardless of whether the article papered mstatlonary or rﬂtatmg. e 210 0 2 6 0
(¢) Bending of solid timber by hand or mechanical process. .. D ol [ 9 1 | 2 60
() Knocking it or sockets fOr CASIETS: o tu i ie v vinuanis vmsine vims it vrie s B . 2100 260
(g) Filling of holes or cracks in furniture with woed filler or similar substance....... e 2160 2 6 0
(h) Fixing bed iron, domes and castors...coevieivienrernnrannenns srnsepeseTrsssea 210 0 - 260
(1) Removing glue from furniture..........c...v0. ieiie L G SRS e 117 6 112 o
(j) Glue mixing, weighing and PreParing. cuuee s s uru st ceneeeeaeastonansssrsasneracensaes 117 6 112 6
- (k) The applications of glue and glue hardeners by hand, brush or imachine, but expressly
excinding the putting together or assembling of furniturs parts........ . 117 6 112 6
{0 Assmtmg in clamping or cramping prowdcd not more than one assistant is used by a Joumey- oy Ty
T TR R R R R A R 8 R S s

(II) Setting out, which means the preparation of a plan for the manufacture of furniture, by means of a rod,
‘board, lath batton or strip, generally cut te a fixed length, upon which are marked cither the helghts
widths or other dimensions of the an‘.lcle to be manufactured. .. vv e e ia i vreaees 100 6 00

(1) Marking eut, which means the marking or scribing of articles of furniture eather in whele or in part to
_dimensions by means of foot rule, measuring rod, straight edge, template jig or any other device, for the
purpose of machining, fitting or assembling........ S TS i S veeraes 100 6 00
(AV) (i) Furniture machining, which means any operation or process performed by using any type or class of-
machine in the manufacture of furniture, either in whole-or in part, including the-operation of multiple
drum machines but which excludes the operations mextioned in sub-clause (ii) % this clause...... 7 0 0 6 00

(i) Sundry furniture machining cperations:—
(@) Setting up and operating single drum sander, open belt sander, open disc sander, bobbin

gander . e rhibsi e aue T R e e R S R R . 4126 4 00
() Boring holes...c.vuvansiiiisiniinimvaiias R R e e .. 412 6 4 2 6
(¢) Operating air filled sander and portable =750 [ oM e e PR e e .. 300 212 0
(d) Making and jointing sandp: Iper tolls or discs and bolts for open belt sander......... weeee 117 6 112 6
(€) Repetitive marking by template or pattern. .. oovvevvssrnnriineennns B . 117 6 112 6

(V) i) Furniture polishing, which means any operation or process performed by hand or mechanically
appliance, in ‘the production of a polished and/or finished surface by means of shellac, paint, duco,
lacquer, cellulose, varnish, enamel, stain: a paste which acts as an abrasive, and/or polisher, or
both; or similar substances and shall include the graining and matching of colours or all types and - 3
classes of furniture, but which excludes the operations mentioned in sub-clause (ii) of this clause.. 7 0 0 60 0
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@) Sundry pelishing operation:—

(a) Waxing...... LR N L B st pns e em o b Rttt e o bt A B
'(b) The painting and/or filling of edges of laminated board, and Jorplywood, to prepare a surface.
for polishing and/or lacquering, and/or graining, and/or matching of colours............

(¢) The removal of doors and fittings prior to preparation for polishing..... S e e e Enbe,
(d} Filling in with plaster of paris or any other filling material....... Wk e Ay
(e) Handsandpapering............. R e e R e P CAt . he T
(f) Bleaching of furniture with acids or any other bleaching agent......... I
(g) Stripping. . ...... e e il s e T e
(#) Staining, filling; oiling and/or reviving by hand only............ R e e R AR
(i) Spraying of metal. ....oooiiiiiiiiiininiaes R R

" (/) Straining of materials......... N SN o U e
(k) Cleaning spray guns.,........ U, <N = W CHRICTE ... SEVR . e

_(VI) (i) Furniture upholstering, which means any operation or process in covering any type of furniture

(ii) Sundry furniture upholstering operations:— i - T, L
(@) Positioning of webbing and substitutes other than wooden or metal lathes and erossbars..."

either in whole or in part, irrespective of the materials used and includes, inter alia, cutling of all

-covers, and loose covers, stitching and/or joining by hand or mechanical appliance, webbing

which includes the positioning of webbing and substitutes other than wooden or metal lathes

and crossbars, filling, cane weaving, covering, buttoning, tacking, stapling, studding and paddinz,

attaching of units to frames other than bed frames but which excludes the .operations mentioned

in sub-clause (i) of this clause.......... PR sl e ik e R

(b) Attaching units to frames other than bed frames......... .. tiiilici i oo 4
(c) Positioning of wooden-and metal lathes and.crossbars to frames. for.upholstering. ...... e
“(d) Filling of cushiens with spring interiors and/or spring units. . ... ovavs . ity . < S
(e) Fixing of réady-made cane mats.............. S e AT e e s e b
() Riempie WOTK. ... cvuvuiircininnaresarrsvieianansoanae. T R e — e

(g} Hooking on of helical springs, non-sag, zig-zag, and/or chain and/or hoop. iron or other"

similar materials for the sole purpose of serving as a suppott for a loose cushion or-support

for bed base or studio couch...........cocvinannn e TR e

(1) Teasing coir or other materials by hand

(i) Teasing coir or otheér materials-by machine. T CAE o Selin hnid e T R L
" I(j) Unwinding filling materials in rope form......covivunievesimnaias Vha i e e e
(k) Banding upholsterer’s beading.......... s I~ - . 2

() Making buttons and tufts.......co i Wi
(m) Loading, wheeling and operating a cloth Spreading_ machine

e dare e

“(n) Tufting by hand or machine..... e R I R S
(o) Securing, sewing or stapling inter-laced pads to spring units'whether by hand or machine. ..’
(p) Laying out filling materials on a spring unit..........ccocevinnnes e R R Y R
(q) Assisting upholsterer in holding COVET. . ., ..\ uuerrvurerenanasiaiennnsriiiaasrans i
(r) Cutting to shape and: joining of foam tubber Or latex. ... ol it i e e, i

For the purpose of this clause and clauses (X} -and (XV) a spring unit means a

independant assembly of coil springs or continuous springs so inter-connected, associated

or constructed as to provide a spring foundation and Jor interior for use in an inner-spring
mattress cushion, seat or any other bedding and/or seating dévice, - g Tk

' (VIY) Furniture carving and/or woodearving, which means any operation or process, either in whole or in part,
performed by hand, hand-tocls, or mechanical appliance in creating a shape, pattern, medailion or

replica or any object, the purpose of which is to adorn and/or embellish any type and class
but which excludes the undermentioned Operation i vu i vess ees il s ey 2y vy ad
(i) Stippling and punching background to carving....... R L e R e R e

of furniture,

R

(VILD) ‘Furnitre woodturning, which means any operation or process; performed by hand, or mechanical

process in the manufacture of a shaped article or component part, either in whole or in part, used, as or

in conjenction with, furniture, of all types..... JR SO N S G

(AX) (i) Furniture veneering, which means any operation or process, performed by hand or mechanical

appliance, in the overlay of all types of furniture and furniture parts, either in whole or in part with_
veneer, cutting, laying, jointing, matching, pressing veneer, but which excludes the operations men-

tioned in sub-clause (i) of this clause............. e s N, - SO
(ii) szdr)_' veneering aperations:— B
(a) Positioning veneers by hand............ RS T ——
(b) Tapeless jointing by machine. ...... R R e e R
() Operating presses of any kind................. e O e
(d) Loading and unloading vacuum bag, and presses of any kind.,......o.ovuit
{e) Washing of gun or other tapes........covevnnns e e S e

(/) Stacking parts after pressing.........covvereieiennen. A, L s )
() Spreading of glue by hand or machine.......... i R Ea £l :

(h) Removing of Blue. ...cvviiiiiiiiirnrrrsennaiionesioarerscsssnsassinnnnn

e hee
R

(X) (i) Learners employed in learning the classes of work referred to '__in clauses (1) a.md'(-I_X), inclusive:—

For the first year of employment...... G R S e d e
For the second year of employment............ iy pse e bl iR i
For the third year of employment.......... B e Tl S e b

shi e s aea e’

B ;

For the fourth year of employment........icoiviinseatn S i S

Thereafter at the rates prescribed for employees in clauses (1) and (IX) inclusivé.

XD (i) Bedding making, means the manufacture by hand or mechanical appliance, either in whole or in pénrt,__

of all types of mattresses filled with coir, hairlock, flock, kapoc, cotton, ‘wadding, hair

, fibre, wool,

feathers, grass, chaff, straw, rubber, or any other sirnilar materials, ‘or any combination of spring
interior, all types of wire springs, chain and/or ;f.piral springs, full spiral springs, mesh springs, helical

springs, all types of spring and/or spring units, pillows, cushions, bolsters, overlays, quilts, the

knocking on and/or hooking on spring mattress wires, chain spring. meshes, spiral
helical springs to frames for bedding, but which excludes the operations mentioned in §

of this clause............. AT e Ay A R
(ii) Sundry bedding operations:— _ " _ _

(1) Weaving of spring mesh........ e e T N e
(2) Stuffing filling into mattress cases whether by hand or machine..............
(3) Side stitching, ....ocvvviinurerennnans e o
(4)-Tufting, whether by hand or machine.........cooviivinennn G B AR
(5) Operating a border quilting machine......... A S G TR i
(6) Operating a top quilipg machine.. ... .....oviiiiainas S :

(7) Preparing frames and rollers for the top quilting machine

(8) Securing. sewing or stapling inter-laced pads to. spring units whether by hand or rnaci]ine. G

(9) Securing quilted mattress borders to spring units............ NN~ e
(10) Laying out filling material upon a spring unit............ fo e s M, e
(11) Securing mattress tops, whether quilted or not, in position for building a pre-

" OTSPTINE MAICES e ivvsneinssssssensssssandiod vensiesnhesdueinndals nss

springs, and
ub-clause (ii)

s saan sawae

ie s e e s e

L S N R Al T

Per Week.

Area A. Area B.
£sd £sd
2100 2 6 0
2100 2 60
2100 2 6 0
210 0 2 6 0
2100 260
2100 2 6 0
2100 260
2100 2 60
2100 2 6 0
117 6 112 6
117 6 112 6
700 600
00 600
00 600
500 450
500 450
2412 6 400
210 0 2 6 0
1006 260
17 6 112 6
100 260
17 6 112 6,
17 6 112 6
17 6 1126
100 274
00 400
100 3150
100 3150
176 1126
17 6 112 6
700 -600
210 0 260
700 600
700 600
6 1126
100 100
200 200
300 300
400 400
410 0 315 0
4100 3150
410 0 315 0
410 0 315 0
410 0 315 0
410 0 315 0
100 3150
410 0 315 0
410 0 315 0
410 0 315 0
410 0 315 0
4100 3150
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Per Week.

COOONS COOMN COCOCCOOOOOCCoOoOooCee ocoo B

L=f=l =]

. Area A. Area B.
£ s d £ s
(12) Tape edging a spring interior mattress. .......vuuees 4 10- 0 315
(13) Roli edging by hand or machine,.................. i 410 0O 315
(14) Cutting tops, DOrders an CASES. . ..... vy revrves cninat e ettt bears 310 9 31
(15). All sewing required in the manufacture of tops, borders mattress cas&s studio couch covers .
and component parts.........o.eunn. b e DO 310 0 31
- (16) Sewing mattress-handles t0 BOrders. . .vuvuver s erirerrsrscarereseresrrerararsnnnnnns 310 0 31
(17) Joining border lengths. .......ivivvrvvmiiiverivivaiataens R A N s 310 0O 31
(18) Closing up, by hand or m.ichme the mouth ofa mattness PR T e e, 3 100 31
(19).Closing pillows, cushions, bolsters ...... S R R A W e eieeda 310 O 31
'(M).Boltingbyhandofbedmatlressframes .............. ARt s, 2 10 10 210
(21) Preparing spools for a border quilting machine. .... R R A e ey .40 0 2 6
. (22).Cutting quiited borders to length......... R e e g S AT Vi e 210 0 2 6
(23) Punching holes in mattress borders..............0veuuan. e oncne Foaon cirisssassea.s 21000 2 6
(24) Fitting ventilators and handles to mattress borders......,oceviiiiveiiiaiiiiieein.., 210 0 92 6
(25) Feeding the interlacing machine. ......o.ovvviiiiiin i i, NSO 151 [ 1 2 6
(26) Cutting and making of pads, irrespective of materials used............... i vivwnges 20100 2.6
(27) Positioning of lathes, crossbars, or fixing webblng to mattress or bed fmmcs.. M i .ve 210 0 2 6
(28):Staning MAtiress Tanied. |l i vedii e b piums s i Sue d v e s i s s ra i e e 210 ¢ 2 6
(29) Affixing lugs to mattress frames....... Sisemssaiiaviviles G eereaaasas 271070 2 6
(30) Positioning and securing a mesh to a mattress frame s S e Sieais ween 2210 0 26
(31) Hanging loops on needles in compression tufting...........oivie o oeene, b 2100 "2 6
(32). Loading, whecling and operating a cloth spreadmg machme ....... O — seanerees. 2100 26
(33) Operating a teasing MAachine. . ...oovvvvurrrereioeioninarennnnns o e PR +~ 210 0 2 6
(34) Attending a loop making machine........ ... s 21000 2 6
(35) Attaching loops to buttons or tufts 2210 0 2 6
" (36) Filling pillows, cushions and bolsters wnh substancm or materlals other than sprmg interiors
«and/or spring Units. .. ..o i e R L e 117.6 + 112
(37) Weighing pillows, bolsters and cushlons. P A e e R S e S 117 6 112
(38) Stripping bedding........; L e s ST s At D R S S W o 117 6 112
* (39) Fitting castors and Sockets. ........ivuiiiniianrrnnann, B =0 O L S s 2210 0 2 6
(40) Staining and/or varnishing by hand, frames for beddmg. e e T At o iy e A 210 0 2 6
(41) Assembling, knocking or hooking on woven, wire:mesh and chain spring meshes to fram%. '
= or bedding, irrespective of the-materials of which such frames are made. ...\ oiviniians 210 0 2 6
B C: A Cuttmg chain, wire, hoop iron or any other similar materials for chair sprmgs ........ wees 117 6 112
' (43) Filling of cushions with sprmg units........ PR e e e e 500 4 5
(44) Fixing bed-irons. ... ,vvviu v idians s imivi s R e P s 20100 2 6
© (45) Teasing coir or-any othermaterlalsbyhand R e R e e 1T B 112
: (46)Attachmgsprlngumtstobedframes‘..; ....... 210 0 2 6
(XII) Leamers employed in Ieammg the class of work referred to in clause (XI) )
For the first six months ofemployment.._.......'.._.,._.... . bl : 110 0 1 50
" Fot 1hesecond51xmonthsofemployment.......‘........". b WA B R 200 115 0
For the third six months of employnient... . : 210 0 250
For the fourth six months of employment e % 300 215 0
'Ihereafter the wa.ge pr&scrlbed in c]ause (XI) {1} Py N iy - 1 Egd stk
(XIII) (i) Fumrmre seamsrer or seams'.fress, whlch means an employee eugaged in any. operatson Or process, :
either in.whole or in part, performed by hand or mechanical appliance in slipstitching, sewing and/or: - /- . . i
. joining covers, flies, cushions, cords, pelmets, bolsters orcurtams..,.._..................._.._..._. 3j100-310
* (i) Learners employed in- learning the class of work referred to in paragraph (i) of thls clause. )
Foi the first six months of employment. ...y ui i it i ciasssrrresrnessanases 1- 50 1 0
For the second six months ofcmployment.......'......'-...-....;...- ................... ives 1415:0 110
Forthcthlrdsuimonthsofemp!oyment...-...-.-......;.....................\............. 250 20
For the fourth six months of employment, ... .. e Ty L CVORRREE 2 e (o S 2 10
‘Thereafter the wages prescribed in clause (i) of this clause. S
(XIV) Labouring, which means:— )
(1) Cleaning and sweeping of premises......vvovvrevnnaas G B e Tk Iy
+(2) Cleaning machinery, plant tools and utensils........ovviiiiiiiniiii i ioan e,
(3) Oiling and greasing machines and/or vehicles. . R A el o e
(4)Limewashing. .. ......coovimevinnnnrenns
(5) Leading and/or unloadmg vehicles........ RTINS G NG, S AN L S
{6) Handling matetials...........c..o.. o0 PP Wb e S A R R S
(7) Pushing or pulling a vehicle or handcart s Rty
(8) Delivery by manually propelled vehicles. . Qb .
- (9) Delivering letters and parcels...............00ivnnnns P e e ;
{10) Unpacking, baling and unbaling raw materials......ovvvevvinnrinnans R
(11) Cleaning and blowing down of equipment......... L e S e S e =
(12) Attending boiler, incinerator and/or oven.......... iR R e R
(13) Loading and unloading kilns..........ovvuniinns MR e S B LR R T e A N e &
(14) Making tea or other similar beverages. . P DA A A A e e :
(15) The treatment of timber for preservatlon .... N N e nmn e S 1
(16) Packing articles into cartons and/or cardboard COntainerS. ..ouv v ivrenn it nrinecenrannns
(17) Packing articles into cartons and thereafter filling and closing. such cartons and oonta_mers 176 112 6
(18) Washing and/or wiping off glue. . .........ccvvveviininrens A N 2 i e AT T
(19) Stripping second-hand upholstery and BEADING. - vt s s s st S s S ——
(20) Assisting a furniture machinist in handling materials before and after machmmg ..... . i
(21) Cutting metal rods, cutting hinges, metal strips, wire, hoop iron and all similar materials......
(22) Rivetting or making threads on iron bolts and rods............... e R ey ek
(23) Operating presses Of 80Y LYPE. .o .vvereirererenreransrerennnens
(24) Baling and dipping of upholstery spring........c..vvveuvrrnses AR s R S
(25) Attending to dust bags and/or cyclones from =andmg MACHINGS. 1 vs v e evn o
(26) Glueing sandpaper diSCS. .. .o vvvesrrrsreereinineerssansasersrnsenns
(27) Wrapping in paper or cardboard.............o.veun S e e R e
(28) Tapping of veneers and attending VENEET PIESS. ... v .uvtesveesvrneiniensrsssnrararnsesns e
(29) Removing, washing and/or cleaning off glue-and paper from pressed Veneets. ... R :
(30) Straightening and/or cutting hoop iron used for webbing. .. .....cooviiviivriereneivinains
(31) Filling of cushions with substances or materlals other than sprmg mtenors and/or spring umts _
(32) Beating and/or teasing coir by hand. ... ... i i cii i it i i A
(33) Spreading glue by hand or machine.......... AR e S e e s e et e AL .
(34) Cleaning metal 10a8. v iv s vt ot vii e e e e i e s ssn i ransans - AR
(35) Weighing pillows, bo]sters,cusmonsandquﬂts... ...... R B TUN L LR

' oL | | s
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Per Week.
© Area A. Aréa B.
. £ s.d £ sd
(XV) Miscellaneous:— - ;
(a) Employees engaged in Welding. . .ovuvirrrrusserereenessiorsriananinersnasrscsasstnninss 700 600
(b) Employees engaged in spot welding....... : R 4 6 3
(',? Machinery maintenance mMeChaniC. ..vuvuvrnasanas. e ey £ 00 600
() Driver of motor vehicle............ AR G S TR TR R 310 0
(e) Despatch clerk, storeman, HimMeKeeHer . cauvresttersosmametrnesnsemseecsesrnsttrssresariss 400 3100
(f) Caretaker, watchman...........coeieeees P S D L . 2 300
() Packer: :caaiiisivs v PTRRN R — et e enemaamariarnessnsssasaeaes 3 0 0 212 0
(7) Learner packer.......coovvvnnieinnens A R e rraermannasrraraereeassse 2 00 1126
(i) Bending, punching, rivetting, drilling and/or assembling metal PATES. . ovvs s vnsrsenneeennses T 17 6 112 6
{j) Employees employed in connection with any of the processes in the construction of spring
interiors and/or spring units and the manufacture of their component parts........... vaeenes 210 0 2 0
(XVI) (i) Juvenile male employees engaged in a trade or branch of a trade designated under the Apprenticeship

; Act, 1944, during the authorised probation period....... ; L 110 0 110 0
(ii) All other juveniles...ovivereresrereronsesnsnsananes SR e e T .. The minimum wage
’ : _ prescribed for
= .- adult male em-
v ployed on the
o 5 same class of

o work.,

(XVII) Office employees:— : -
The following will be the wages payable to male and female office employees:— ; . Per Month.
. v : Areas A and B,
Male— i i £ s d.
First year:of emplOYMENt. . .. cuvssensssnstnsemssssssniosessmnssmesstessonsusmmestonstsstsno 700
Second year of employment........... T ceene 10 00
. Third year .of employment............ Cetresssmssaeaseeeans ROCTRNIR ee -
Fourth year of employment. ........... et e e R R 16 10 0
Fifth year of employment....o.evveeeereneaanans eieaians e e Covh e s 20 0 0
Thereafter..... S — U L e TR T e e L 0
Female—' :

Firstyearof.empioymem...,,...,..,....'._-...,............_...,..._.....'._.,............-............. 700
Second year of employment...coesvesesenn. A S S, SN et T ) P e ...- 8§13 4
Third Year OF MPIOYIMIENT, .. vueasmeenssssssassssnssinssnarmsesnsststantasssasissserisesisses 910 0
Fourth year of emplOYIMENt, uasumssssvsssssssssssssssseresssstiessnasarasassrsstssesnsssssss 110 0O
B T L1 P R L TR LR R 1310 0

AANHANGSEL A.

[Staat ingedien ingevolge artikel 13 (3) @) van die Oorcenkoms.]

Naam en adres van werkgewer.

Week eindigende

Indeks- 3 ] Getal | | Bedrag | ) Totale |  Totale
nommer | Familienaam { Voornaam of | ) . ure | Totale be-| waarop Totale | getal | getal Lll?
cdeur | van = -name: van Bedryf. | Uurloon. | gedurende | soldiging | vakansie- | getal ure | ure weg ui
Raad werknemer. | werknemer. . ‘week. | betaal, |bonus be- siek. verpligte eie
toegeken. ) ) ' | gewerk. : taal word. | | korttyd. | beweging.

[

Bed|rag aanfon/ds betaalbalar........ | £ s. d.

- APPENDIX A.

[Statement submitted in terms of clause 13 (3) () of the Agreement.] P

* Name and address of employer.
. Week ending

) Tndex Chilstian 1 Number | Total | Amount ‘Total | _ Total Total
Eﬁg{?&f Surname of Name or Occu- | Hourly o‘g'vg?(.gas | Remune-~ | ,'Oﬁéﬂgg?h N:“g}b" ?lcgm““u‘l’f a‘I&,{; urgn
 Employee. MNames of | pation. | Rate. KeA ) ration Y | L § Lomipn Yy
. by the I Beplovee. { - during Paid _Bonus Hours | . sory Own
Council. s _ | Week. - |ds Paid. | HL |Shorttime.| Accord.
1
Amount playable to theFund.. | £ s. d.
16



GOVERNMENT GAZETTE EXTRAORDINARY, 3 AUGUST 1956 _. .

AANHANGSEL B.

KENNISGEWING VEREIS INGEVOLGE KLOUSULE 7 4) VAN DIE COREENKOMS.

Dag. 2 Begintyd, Ophoutyd., Erensuur
Maandae‘,....r.......r.”,..f- ..... vm. tot nm am. tof . nm
Dinsdas. . .cvvesensnrioieissamnsassarataiasans vm. tot nm. .o, tot nm
Woensdae, .vvseerennens i e g e SRR vm. tof MY, nm, tot nm.
Donderdag, wieesivemeesesvonsnranns vm. tot : nm. nm. tot nim:

 Nrydae.... ; ; vm. tof nim nm. tot...._. nm.
S_a_zterdqg A vr. tot N 1404 nm. tot. nm.
Voormiddagpouse... — ym. tot.. Vi,
NariddagPoUSe. « v v revsrss sy srevsiesess pory ersnsens nm. tot. no.
) APPENDIX B. !
NOTICE REQUIRED IN TERMS OF CLAUSE 7 (4) OF THE AGREEMENT.
. - Ddy. : Starting Time. . Finishing Tinre. 5 . Meal Hour,
ST S0 ———— - a.m. to S 5. p.m., to e LT
S . . a.m. to. p.m. B p.m. to. p.m-
eeraes chaaseeia : a.m. to. R 5 1| B p.m. to. B« 11
..... : a.m. to p.rit. p.m, to p.m
P e : a.m. o, p.m n.m. to. p.am.
S i a.m. to ; p.m, p.m. to. ; p.m.
Forenoon Break.ci i vesvssnrvnrvvivsnrrgrorrvrsssecsesns a.m. to a.m e

Afternoon BreakK......vvunnnes i e e S e e Tzl pm. o, ilfo pam.

AANHANGSEL C.

DOKTERSE’KTIPIKAAT INGEVOLGE KLOUSULE 29 (2) VAN OOREENKOMS.
Ek aurnﬁseer dat ek (naam- —voluit), % '

geslag..... , . : T8, Ll s : , wat verklaar
dat sy/haar teenswoordige ouderdom... ! : G : is, medies
ondersoek het met die volgende bevindings:— - .

Ek is.oortuig/Ek is nie oortuig nie dat hy/sy g&cond is.en geskik vir mdlensnemmg as’n vaklearhng in die bedryf (7 | | T R '
of enige bedryf, sonder gevaar vir homselffhaarself of ander.

(a) Toestand van hart en bloedsomloop
(b) Aan- of afwesigheid van liggaamlike gebrek of wanstalnghcld insluitende breuke
{c) Toestand van longe....
_(d) Toestarid van mangels en adenoiede
(e) Toestand van nekkliere......
(f) Toestand van tandP
'(g) Gehon' :

(:) Aansteekhke mkt& :
"(j) Pedikulose ;
(%) nggaamllke ontwikkeling...

Plek - : _ s T
Patum......... : T | ; " - Mediese Amptenaar..

Hierdie Ooreenkoms namens die partye 'ob 19 April 1956 onderteken.

B. J. Resseit, Voorsitter.
J. C. BoLtoN, _Or:a‘ervo‘osirrer.
* BEN W. MatTHEwWS, Sekrefaris.

APPENDIX C. .

MEDICAL CERTIFICATE REQUI_RED N 'I'ERMS OF CLAUSE 29 (2) OF THE AGREEN[ENT

I certify that I have medically enammed (full name)
Sex_.. Race, who -sta-tes that hisjher present' age-is
wrth the following results:—

T am satisfied,/I am not satisfied that he/she is in sound health and fit for employment as an apprentice in the trade of oo
or any tra.de, without danger to himself/herself or others. )
(a) Condition: of heart and circulation

. D) Presence or absence of physical defect or deformity, m,cludmg herma
(d) Condition of lungs.
)Condatlon as to tonsils and adenoids

i~! Conditions of glands of neck
e ; | Condition of teeth ...
) Hearing

2 1 i) Sight
(/) Communicable disease

(j) Pediculosis

(k) Physical development..

- Place

Medical Officer.
Date. . 19. ?

The Agreement, signed on behalf of the parties on the 19th April, 1956. . *
B. J. Ressery, Chairman.

J. C. BorToN, Vice-Chairman,
BeN W. MATTHEWS, Secretary.

17,
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% No. 1418.] - [3 Augustus 1956.

WET OP FABRIEKE, MASJINERIE EN BOUWERK,
1941

'- .MEUBELNY.WERHEID, NATAL.

Ek, Jouannes DE KLERK, Minister van Arbeid, hande-
lende kragtens subartikel (1) van artikel twee-en-twintig
van die Wet op Fabrieke, Masjineriec en Bouwerk, 1941,
verklaar hierby dat die bepalings van die Qoreenkoms en
kennisgewing in verband met die Meubelnywerheid,
gepubliseer by Goewermentskennisgewing No. 1417 van
3 Augustus 1956 nie vir die persone wie se werkure daarby
gere€l word, minder gunst;g as die ooreensternmende
bepalmgs van genoemde Wet is nie.

J. DE KLERK, .
Minister van Arbeid.

3k No. 1418] ' I3 August 1956.

FACTORIES MACHINERY AND BUILDING WORK
ACT, 1941.

FURNITURE INDUSTRY, NATAL.

1, JouannNes DE KLERK, -Minister of Labour, acting in
terms of sub-section (1) of section fwenty-two of the
Factories, Machinery and Building Work ‘Act, 1941,
hereby declare the provisions of the Agreement and notice
relating~ to the Furpiture Industry published under
Government Notice No. 1417 of 3rd August, 1956, to be
not less favourable to the persons whose hours of work
are regulated thereby than the relative provisions of the
said Act.

L. -DE- KLERK, -
' Minister of Labour.

Ken u Nasionale Erfenis!
Koop 'n kople van

DIE GEDENKWAARDIGHEDE
" VAN SUID-AFRIKA |

Geredlgeer deur C. van Riet Lowe en B. D. Malan vir die Historiese
4 Monumente-komm.ssie }

HERSIENE EN VERGROTE TWEEDE UITGAWE
: 1951
) PRAGTIG GE*!I._.LUSTREER
“n Boek wat u sal help om:u fand op 'n nuwe manier te ken en

te waardeer DI| sal u na interessante ontdekkings- Ie:, waar u ook
; mag woon of reis -~

| PRYS 155,
Beste! u kopie, in Afrikaans of Enga!s_,.by'
- DIE STAATI'S_DRU'KK'ER, PRETORIA

Know Your National Heritage!
Buy a copy of

THE MONUMENTS OF
SOUTH AFRICA

Edited by C. van Riet Lowe and ‘B. D, Malan for the Hisioncal
Monuments Commlsston =

REVISED AND ENLARGED SECOND F.DITION
1951
LAVISHLY ILLUSTRATED

A book that will -help- you to see and apprec:ate .your c¢ountry.
in a new way and lead you fo interesting . discoveries wherever
: -~ you live or travel . :

PRICE 15s.
Order }our copy, in English or Afrikaans, from

THE GOVERNMENT PRINTER, PRETORIA

~ VERSLAE VAN
' GEKOSE KOMITEES

VAN DIE
VOLKSRAAD

is verkrygbaar van die
Staatsdrukker, Pretoria en. Kaapstad
teen die vofgende pryse—

VERSLAE VAN NIE MEER AS 100
BLADSYE - 1s. -
en daarbo 6d ekstra vir nedere

50 bladsye of gedeelte
: daarvan

REPORTS OF
SELECT COMMITTEES

OF THE
HOUSE OF ASSEMBLY

are obtamabfe from the
Government Printer, Pretoriaand Cape Town
at the following rates—
REPORTS NOT EXCEEDING 100
PAGES - 1s.
and thereafter 6d, exira for every
50 additional pages or fraction
"~ thereof
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1 , & : - Hierdie tydskrif bevat o.a. 'n maandelikse
II q i} OERDERS : : ekonomiese oorsig (met statistiek) van
' s ' : besigheids- en nywerheidstoestande in
die Unie, die jongste departementele

\ 3 inligting oor afsetmoontlikhede vir
: . LB Unie-produkte in lande waar die

Unie oorsese handelsverteenwoordigers -}
het, lyste van handelsnavrae, besonder-

A ' hede in verband met nywerheidﬁbédry-
wighede in die Unie, die jongste aspekte

meeste verslae (volledig) van die Raad

'van 'n algemene aard oor die handel en
: ' nywerheid

77
- : : oY/ 7] maﬂwd&lad oy s
van dw ﬂ@pwra‘@ment mn Flandel emn Nyw@rh@md

INTEKENCELD In die Unie van S.A 'Suidwes-ﬁfn'ka. Betsjoeanaland-Pmlektoraat,Swasieland Baaoeldland Suid- en Noord- Rhodesi\'e', 3

Mosambiek, ﬁngnla, Belgiese Kongo, Niassaland, Tanganjiks, Kenia en Oeganda teen 6d per eksemplaar, of teen 5[- per
iaar (7/6 -elders) vooruitbetaalbaar aan Die Stadtsdrukker, Pretoria e

VERSKYN IN ALBEI AMPTELIKE TALE

van prys- en -voorradebeheer, die

van Handel en Nywerheid, en artikels-

: A This Journal embodies inter alia
1Y P RTER ; : a monthly economic review (with

statistics) of business and industrial

conditions in the Union, the latest

! ( Departmental information on market
_ ' possibilities for Union products in

countries at present covered by the

» - .Union’s Overseas Trade Representa-

' ' ; : " tives, lists of trade enquiries, items of
INDUSTRIALISTS bt iy S Gon. e
latest information on price and com-

medity control, most reports (un-

subscribe o s abridged) of the Board of Trade and
: . ~  Industries, and articles of a general

and indusiry

:  The monthiy J@mrmﬁ
of ﬂae E@@g@@:@a‘m@mﬁ of Cememerce emmd Hndssiries

’ SUBSCRIPTION: In the Union of 8,A; S.W.A., Bechuanaland Prot ate, Swaziland, Basutoland, Southern and Northern Rhodesia,
Moeamblquo, Angoia, Belgian Congo, Nyassaland; Tanganyika; Kenya and Uganda—6d per copy or 5/ (7,‘6 elsewhere) per
annumy payable in advance to The Government Printer, Pretorh

PUBLISHED IN BOTH OFFICIAL LANGUAGES

nature lIl connection Wlﬂl (_:ommerce"

_—

Die Staatsdrukker, Pretoria. o ] ) The Government Printer, Pretoria.



