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DEPARTEMENT VAN _ARBEID.

% No. 1724.] . _ [21 September 1956
NYWERHE]D-VERSOENINGSWET 1937

KLERASTENYWERHEID OOSTELIKE L
~ PROVINSIE. ]

L m———

Ek, JomNNEs DE KLERK Mlmster van Arbeid, verklaar_ _

hierby— L !

(a) kragtens subartikel (l) van “artikel agt-en- veerreg
van die Nywerheid-versoeningswet, 1937, dat al die

bepalings- van die Ooreenkoms wat in die Bylae. .
verskyn en op die Kleramenywerheld Qostelike--
die eerste | .

. Maandag na die’ datum van- bekendmaking van e

Provinsie, - betrekking het, - vanaf
hierdie kennisgewing en vir die tydperk wat op
- 31 Maart 1957 emdlg, bindend is vir die” werk-
- gewersorganisasie die vakvereniging wat
genoemde Ooreenkoms aangegaan het en vir die
werkgewers “en ‘werknemers wat lede van daardie
organisasie of daardie vereniging is;

(b) kragtens - subartikel (2) van artikel” agt~en—veemg
van genoemde Wet, dat die bepalings vervat in
klousules 1, 3 tot en met 23, 27 en 28 van
genoemde QOoreenkoms, vanaf die eerste Maandag
na die datum van beken’dmakmg van - hierdie
Kerinisgewing en vir, die tydperk ‘wat .op 31 Maart
- 1957 eindig, bindend is vir die ander werkgewers
en werknemers betrokke by of in diens -in

genoemde nywerheid in die maglstraatsdlsmkte‘

- Port Elizabetl, King' Wllhams Town en Qos-
- Londen; en :

(c) kragtens subamke'l (€3} van artikel agt—en—veemg'

van genoemde  Wet, dat die bepalings: vervat in
klousules ‘1, 3 tot en. met ‘23, 27 en 28 van
genoemde Qoreenkoms, vanaf die eerste Maandag
na die datum van bekendmakmg van . hierdie
.~ kennisgewing en vir. die tydperk:wat op. 31 Maart
1957 eindig, in die magistraatsdistrikte Port

-~ Elizabeth, King' William’s Town en Qos- Londen'
mutatis mutandis van toepassmg is ten OPSIgte van |

persone -in genoemde ‘nywerheid wat nie .by die
woordomskrywmg van die uitdrukking -, werk-

- nemer™ vervat in-artikel’ een van genoernde Wet,
mges]mt is nie.

DB KLERK

word vir |

Mlmsier van Mbﬂd g

The followmg Government Nonces are pubhshed for :
general mformalmu«m S : . :

DEPARTMENT OF LABOUR
% No. 1724] B 21 Septem:ber 1956.
INDUSTRIAL CONCILIATION ACT, 1937,

————

CLOTHING INDUSTRY EASTERN PROVINCE

1, JOHANNES DE KLERK Mlmster cof Labour do .
hereby-—-— : :
(a) in ‘terms of sub section (1) of section j‘orty-mght Of

‘the Industrial Conciliation Act, 1937, declare that . "

all the provisions of the _Aoreement which-appears

- inthe" Schedule hereto -and ‘which. relates to the

Clothing Industry, Eastern - Province, shall be

© binding from the first Monday after the. date of

publication of this notice and for the period ending

the 31st March, 1957, upon the employers’ organi- -

sation and trade union which entered into the said

Agreement and upon the employers and employees

who . are .members of_ -that orgamsatlon or that'

union;

(b) in terms “of sub sectlon (2) of seclron )‘orry-e;ght of
. the said Act, declare that the provisions contained
in clauses 1, 3 to 23 (inclusive), 27 and 28 of the -
said Agreemem ‘shall be binding from the first
Monday after the date 'of publication of this.
“‘notice. and-for- the period ending the 31st.March,
1957, upon ‘the other employers and employées. '

- -engaged or employed in the said industry, in the.
Magisterial Districts of Port Elizabeth, ng.
~ William’s Town and East London; 5
(c) in- terms of sub-section (4) of section forty—e:ghr of :
o the said Act, . declare. that in the Magisterial
Districts of Port Elizabeth, King William’s Town
and East London and from the first Monday after .-

. -the date of publication of this notice and for the
period endmg the 31st March, 1957, the provisions -
contained in clauses 1, 3 to 23 (mcluswe) 27.and

28 of the said: Agreement shall mutatis mutandis .

. apply in respect of such persons in the said industry

- as are not -included m the deﬁmtlop_” \of the -

o expression employee (
of the said Act. -

J."DE KLERK,
. Minister:-of Labam

P )
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BYLAE.

_NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID -

OOSTELIKE PROVINSIE

OOREENKOMS

mgemlge dw ‘bepalings van die Nywerheid-versoeningswet, 1937, |
{ Act, 1937, made and entered intd by and beiween: the -

gesluil en aangegaan tussen “die
" ‘Bastern Province Clothing Manufacturers’ Assoctatlon

(hieronder ;, die werkgéwers” of ,, die w&kgewersorgamsasw
gcnoem) aan die eeén kant, en die

Garment Workers' Union

(h-monder , die. werknemers ” cf ,,me vakvereniging
aan die ander kant,

wat die partye is by die Nywerhmdsraad vir die Klerasmnywer—
held Costelike Provinsie.

genoem),

1. BESTEK. wm COREENKOMS. .

(1 Behoudens die bepalings van subartikel (2) hiervan, moet
die bepalings van hierdie Qoreenkoms nagekom word in die

magistraatsdistrikte Port Elizabeth, King William’s Town en:
Oos-Londen deur alle werkgewers wat lede van die werkgewers-
organisasie is en die klerasienywerheid ~uitoefen en deur alle |

' Werkuemers wat lede van die vakvereniging is en in diens is in
daardie nywerheid, en vir wic lone in hierdie Ooreenkomq voor-
geskryf word.

(2) Die bepalmgs van hierdie OQoreenkoms is nie van toe-

" passing nie op enige klerklike werknemer wat maandeliks besoldig

word teen minstens die totale besoldiging voorgeskryf in hierdie

Oocreenkoms vermenigvuldig met vier en een-derde en by wie se

diensvoorwaardes onderstaande bepalings mbegrepe is wat skrif-

- telik deur die.werkgewer aan die werknemer gegee word:—

‘(@) Dat sy dienskontrak nie sonder 'n maand diensopsegging

: begindig mag word nie;

(b} dat sy maandelikse besoldiging nie'as gevolg van korityd,
‘onbetaalde openbare vakansiedac of afwesigheidstydperke
weens swkte verminder sal word nie,

o GELDIGI-IEJDSDUUR VAN QOREENKOMS.

Hierdie Ooreenkoms free in werking op sodanige datum as wat
deur die Minister van Arbeid ingevolge die Nywerhe;d ver-
. socningswet, 1937, bepaal word en bly van krag vir 'n tydperk
"wat op of voor 31 Maart 1957 verstryk of vir sodanige tydperk
_as wat hy vassiel ;

3. Wooanonsmywwcs

Enige uitdrukking . wat in hierdie QOoreenkoms gebesig word
en in die Wet bepaal is, het dleselfde betekenis as in dié Wet.
Verwysmg na 'n Wet omvat enige wysiging van di¢ Wet, en
tensy 'n ander bedoeling blyk, sluit woorde wat die maniike
geslag aandui, ook vrouens in; voorts, tensy strydig met die
samehang, beteken—

.5, Wet”, die Nywerheid-versoeningswet, 1937;

,,skoanmaker” n vroulike werknemer wat los ente van gare- |

drade afsny of afwerk wat deur vorige werknemers aan die
kledingstukke gelaat is; - .
» Klerasienywerheid 7, of ,, Nywerheid ”, sonder om die gewone
betekenis van die” nitdrukking op emge wyse te beperk,
. modemakery, dic maak van alle soorte bo- en onderkleding-
. stukke -waarby -inbegrepe is nagklere en alle soorte tweed-
en linnehoede, pette en dasse, en die maak van alle soorte
kledingstukke vo]gens bwte]_lmtg van enige Staatsdepartement
of ‘Provinsiale Administrasie, of Suid-Afrikaanse Spoorweé en
Hawensadministrasie, of p!aashke owerhede, maar nie klere-
makery-op-maat nie;
", Rdad ", die Nywerheidsraad vir die Kleramenywcrhe:d Qoste-
- like Provmsm, ingevoige die Wet geregisireer;
. inrigting ", enige plek waar enige werksaamheid in verband
. met “die klerumenywerheid verrig word,
R ondervinding 7, dte totale duur van alle d:enstydpcrkc in die
* nywerheid van ’'n werknemer ten opsigte van wie lone in
- hierdie OQoreenkoms voorgeskryf word en word as ononder-
. broke beskou van die tyd wat die werknemer by sy werkgewer

in dlens tree totdat sodanige diens sindig; met dien verstande -

dat 'n werknemer wie se diens aan die einde van sy werk-
gewer se werkjaar eindig, en wat binne 14 daec na die
heropening van die werkgewer se fabriek, werk by sy vorige
werkgewer hervat gereken word as een wat onondﬁ-rbrokc
gewerk het;

,, Opvouer ™ 'n vroulike werknemer wat kiedmgctukka in die
. hemdeafdeling opvou;

» inpasser en/fof afwerker”, 'n werknemer wat > gedeelte of
gedeeltes van ‘n kledmastuk inpas en/of afwerk nadat hulle
deur 'n merker afgemerk is volgens die _patroon _wat deur

die werkgewer verskaf is en deur die smyer in die regte fatsoen

. - uitgesny is;

., uurioon” die totale weekloon gadeel deur 42 ;

. sy ATbeider”, ¥ 'n werknemer wat uitsiuitlik of hoofsaaklik een of
. imeer van onderstaande werksaamhede- verrig: —

(a) Persele, voertuie, diere of masjiene skoonmaak of diere- ‘

voertuie dryf;

(5) goedere ladi of aflaai;

{¢) goedere dra of opsiapel ;

{d) goedere vir versending of aﬂewcrlng verpal, pakkiste.
toespyker, of bale toewerk;

@ brle've, boodskappe of gocdere te voet of deur middel

- van 'n.voet- of handvoertuig aflewer;
(f) vuurmaak, of vure aan die- brand hou of vmlgoed of
as verwydcr,

Eg) rubberlym vir gerubber:seerde I»:ledmgstukke -aanmaak; _'

h) masnenbande verstel;

‘to an Act shall include any amendment of such Act;

SCHEDULE.

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY
EASTERN PROVINCE.

- AGREEMENT 0
in accordance with the prow'qons of the Industrial Conciliation

Eastern Province Clot‘nng Manufacturers’ Association

(hereinafter called “the employers” or ™ employers’ arganiza-
tion ™), of the one part, and the

Garment Workers® Union _
{heremafter called “the employees™ or * the trade union™), of

| the other part,

being the parties to the Industrial Counul for, t‘n‘e Clothmg Indus-
try, Eastern Province, .

"1. SCOPE OF AFPLICATION OF AGREEMENT.

(1) Subject to-the provisions of sub-section (2) hereof, the terms
of this Agreement shall be observed in the Magisterial Districts
of Port Elizabeth, King William’s Town and East London by all
employers who are members of the employers’ organization and
are engaged in the Clothing Industry, and by all employees who
are members of the trade union and are employed in that industry
and- for whom wages are prescribed in this Agreément.

{(2) The terms of this Agreement shall not apply to any clerical
employee who is remunerated monthly at not less than the total
remuneration prescribed in this Agreement multlp ied by four and
one-third and whose conditions of employment inciude the follow-
ing provisions given in writing by the employer to the employee: —

(@) That his contract of service may not be te rmme.ted wnhout
‘ a month’s notice;
{b) that his mﬂnthly remuneration will not be. rcduced as a
© result of short-time werking, unpaid -public hohdays or
permds of absence thmugh illness. .

2. PERIOD OF OPERAT{ON OF AGREEMENT "

This Agrecment shall come into operatmn on such date as may
be specified by the Minister of Labour in terms of the Industrial

" Conciliation Act, 1937. and shall remain in force for a period ™

expiring not Jater than 31st March, 195',lr or for such period as
may be determmed by him, 5 } ;

3. DEFINITIONS.

Any terms used in ‘this Agreement, whch are dcﬁned in the
Act, shall have the same meaning -as in that Act. A reference
and unless
the’ contrary intention appears, words importing. the. masculine
gender shall include females; further unless inconsistenit with the

| context—

“ Aet” means the Industrial Conciliation Act, 1937‘ .
“cleaher ” means a female employee engaged in cutting or trim- '
ming off loose ends of. cotten left on the garments by
prf:mous operators;

“Clothing Industry” or “ Industry ” without in any way limit-
ing the ordinary meaning of the expression means dress-
making, the making of -all classes of outer and under
garments, including nightwear and all classes of tweed and
linen hats, caps and ties, and the making of all classes of
garments .fo the order of any Department of State or
Provincial Administration,. the South African Railways and
Harbours Administration or local authorities, but excludes
bespoke tailoring;

- " Council ” means the Industrial Council for the CiothmnF lndus-
try, Eastern Province, registered in terms of the Act‘
“ gsfablishment ” means any place in which any operation in
connection wnh the Clothing Industry is carried on;
* experience ” means the total length of all periods of employ-
ment in the Industry of an employee in respzct of whom
wages are prescribed in this Agreement, and shall be deemed
to be continuous from the time the employee enters his
employer’s service until the time such service is terminated;
provided that an employee whose services are terminated at
the end of his employer’s wor_kin‘g year and who resumes work
with his {ormer employer within 14 days of the reopening of
the employer’s factory shall be deemed to have worked con-
tinuousiy;

“ folder ™ means a female employee in the shlrt section engagccl
in folding garments; -

 fitter and for trimmer * means an employec engaged on fitling
and/or trimming a porhon or portions of garments after they
have been marked in by the marker in, according to the
pattern provided by the employer, and cut out to shape by
the cutier- out

“ hourly wage means the total ‘weekly wage divlded by 42;

*“labourer ” means an employee engaged wholly or mamly ‘in

 one or more of the followmg occupations:—

(@) Cleaning premises, vehicles, animals or machmes or
* driving “animal-drawn vehlc[es,
(b) loading or unloading goods;
" (¢) carrying goods or stacking;
(d) packing goods for despatch or delwcry, nallmg up pack-
ing cases or sewing up bales; = .
; (e) delivering letters, messages or gocd:. on. faet or by
' ... . .means of a foot or hand propelied vehicle; .
(67] maﬁmg or maintaining fires or removing. refuse or
- ashes; -
(g) mixing rubber solutions for. rubbenzn’.d garments,
(k) fixing rnachme belts;
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,,}éerli_ng”, *n manlike of vroulike werknemer, uitgesonderd 'n |

klerklike werknemer, ontwerper, merker, uitsnyer, laemaker
of arbeider met minder as vyf jaar ondervinding in die geval
van.’n manlike werknemer en drie jaar ondervinding in die
geval van ‘n wvroulike werknemer; ; :

,» losboordiiestryker ”, 'n vroulike werknemer wat uitsluitlik los
boordjies_stryk; g 2

- ,, masjiendiensman *, 'n werknemer wat masjiene stel, olie en/of
in goeie werkende orde hou; : .

,merker”, 'n vroulike werknemer in die hemdeafdeling wat
die plekke van sakke, knope of knoopsgate afmerk;

. houer ”, die persoon wat die algemene bestuur en beheer van
die werkplek waarneem en as daar twee of meer sulke persone

. is, is alle sodanige persone inbegrepe;

. stukwerk ”, enige stelsel waarvolgens besoldiging bereken word

. volgens hoeveelheid of omvang van gedane werk;

., premies ”, sonder om die gewone betekenis van die uvitdruk-

" king enigsins te beperk, enige vergoeding hoegenaamd, gegee
vir die opleiding van 'n werknemer;

,, gekwalifiseerde ' uitsnyer ”, ’n  werknemer wat kledingstukke

. of pedeeltes van kledingstukke van 'n laag of lae materiaal

. uitsny met elektriese hand- of bandmes, of met.’n skér en

. met minstens drie jaar ondervinding; e

., gekwalifiseerde ontwerper ”, 'n werknemer wat patrone ont-
werp en/of maak en/of gradeer; i

,» Zekwalifiseerde ‘vroulike werkinemer ”, 'n vroulike werknemer,
uitgesonderd 'n skoonmaker, *n vroulike teebediende, opvouer,
loshoordjiestryker, arbeider, maker, sorteerder, sjabloneerder,
‘klerklike werknemer, ontwerper, merker, uitsnyer en lae-
maker, met minstens drie jaar ondervinding; :

,» gekwalifiseerde manlike werknemer”, ‘n manlike werknemer,
nitgesonderd 'n skoonmaker, ‘n manlike teebediende, opvouer,
losboordjiestryker, arbeider, merker, sorteerder, sjabloneerder,
klerklike werknemer, ontwerper, merker, uitsnyer en

' laemaker, met minstens vyf jaar ondervinding;

,, sekwalifiseerde merker *, 'n werknemer wat kledingstukke af-
merk of met kryt langs die buitelyne van kledingstukke of
lae kledingstukke afmerk, van patrone af wat deur die werk-
gewer verskaf word en wat kledingstukke of lac kled'ngstukke
met elektriese, hand- of bandmes, of met 'n skér uitsny, met

' minstens vyf jaar ondervinding in die geval van 'n man en
drie jaar in die geval van ’n vrou; : T :

. gekwalifiseerde laemaker 7, 'n werknemer wat materiaal in lae
op mekaar 1& voordat dit gesny word, met minstens twee en
'n half jaar ondervinding: : .

., sorteéerder”, in_die-hemdeafdeling, 'n vrouvlike werknemer wat

" hemde, boordjies, pijamas en ander nagklere vir verskillende '

prosesse sorteer;

- ,»siabloneerder ”, 'n vroulike  werknemer- wat die mate of ken-

nommers of kledingstukke of deie van kledingstukke sjablo-
neer; ' . o
~,» vroulike of manlike tesbediener ”, "n werknemer wat witsiuitlik
of hoofsaaklik tee of dergelike drinke maak;
o Werkplek 7, enige perseel waarin een of meer werknemers
in die nywerheid werk, s ¢

‘4. EONE EN LEWENSKOSTETOELAES.

(1) Geen hesoIdi’giﬁg'te:n laer skale per week as onderstaande
basiese lone en lewenskostetoelae mag deur 'm werkgewer betaal

of deur ‘n werknemer asngenecem word nie:—

_** loose-collar-ironer ™

“Jearner ” means a male or female employee other than a
clerical employee, designer, marker-in, cutter-out, layer-up or
 labourer who has had less than five years’ experience in the
case of a male employee and three years’ experience .in the
case of a female employee; - ? R
means a female employee exclusively
engaged in ironing loose collars; B y
“machine serviceman ™ means an employee engaged in adjust-
ing, Iubricating and/or maintaining ~machines in good -
repair; - . - .
“ marker ™ means a female eniployee in the shirt section engaged
in marking the position of pockets, buttons or buttonholes; -
“ occupier ” mreans the person having the general management
~and control of the workshop, and if there are two. er more
such persons, includes afl such persons; I B
“piece-work ” means any system by which remuneration is
calculated by guantity or output of work done; : :
“* premiums >’ means, without in any way limiting the ordinary
meaning of the term, any consideration of whatever nature
given in return for the training of an employee; S
“ qualified cutter-out™ means an employee engaged in cufting
out . garments _or. portions of garments from a “lay’ or
“layers’ of materials by electric, hand or bandknife, or by
shears, who has had not less than three years' experience; -
“qgualified designer ” means an employee engaged in designing
and/or making and for grading patterns; ) : o
“gualified female employee” means a female employee other
~than a cleaner, tea-girl, folder, loose-collar-ironer, labourer,
marker, sorter, stamper, clerical employee, designer, marker-
1in, cutter-out. and layer-up, who has had not less thanm three
years' experience; L i
 gqualified male employee ™ means a male employee other than
‘a cleaner, tea-boy, folder, loose-collar-ironzr, labourer;
marker; sorter, stamper clerical employes, designer, marker-

' .in, catter-out and layer-up, who has had not less than five

" years’ experience; : ; .

* gualified marker-in” means an employee engagad in marking
1n or chalking around outlines of garments or ‘lays® of
garments from patterns provided by the employer-and who
may cut out garments or ‘lay-ups’ of garments. by electric, -
hand or bandknife or by shears, who has had not less than .
five years’ experience 1n the case of a4 male and three years’

. ]

‘experience in.the case of a female; i f

**qualified layer-up* means an employee engéged_in laying-up

‘material preparatory to cutting, who has had not less than
2% years experience; L T
sorter ” in the shirt section means a female employee employed
in sorting out shirts, collars, pyjamds and other nightwear, .
for various operations; e . R =
“stamper * means .a female employee engaged in stamping the .
sizes or identity work-numbers on gdrments or parts of gar-.
ments; g R i 0 3
“tea-girl 7 or *“tea-boy ™ means an employee engaged wholly
. or mainly on miking tea or similar beverages; G =
“workshop " means any premises in which one or more
employees are engaged in operations in the Industry. ;

ok

4. WaGES AND COST OF LIVING ALLOWANCES.. L
(1) No employer shall pay and no employee shall accept remu-

neration  at rates per wesk less than the following totals of basic
wages and cost of living allowances:— : ) “

MAGISIRM;S[? g‘;‘;‘.‘f_ﬁgﬁf Frrzapems - MAGISTRAATSDISTRIK KNG WILLIAM'S TOWN,
Werknemers. e ] I
S : ; - Totale - : s - Totale -
Basiese loon. - Le“‘reoléﬂc;;ste- besoldiging | Basiese loon. Le\\;er;fé{é) Ste- | pesoldiging
: k . per week. -t T e perweek. -
. _ . £ s d £ s d. £ & d £ s.d £ s d £ s d.
(@) Ontwerper volgens ondervinding— ) : ' ; : i :
7 Eerste 26 weKe. ... iiiiiiananes 2.0 0, 1 6 5 365 118 0 1 51 3 3%
Tweede 26 WeKe...civvurevvaioins 210 0 113 0 430 2 7 6 1.10- 8 318 2
Derde 26 weke..... B . 350 2 211 5 711 319 2009 52 6
Vierde 26 weke...vvvvrnrnosnnnneas 4 00 = 21210 612 10 316 O 210 2 6 6 2'
Vyfde 26 weke....... S 500 3-6.0" 8 6 0 415 0 3 29 717 9,
Sesde 26 weke...... e e ‘ 6 0 0 319 3 919 3 514 0 315 3 9-9-3
Sewcnde 26 weke........ 700 412 § 1112 '35 613 0 4 7 9 1 0 9
Agtste 26 weke. .. coiiveenqnrninis 8 0 0 5 5 8 13 5 8 712 0 | 50 4 1212 4
Negende 26 weke....vvevnirnnanns 9 00 51810 14 18 10 g1t 0 | 512 10 14 3 10
Tiende 26 Weke....covvivaiinnanss 10 0 0 612 0 16 12 0 910 0 6 5 5 1515 5
. Daampa....... R rmm nnn Gk i 10 16 10 T 3 i3 00 10 6 0 616 0 17 2 0
(b)) Merker— o , : : -
Mans volgens ondervinding— . ) : B U
Eerste 26 weke, ....piuvveiunnin 1 8 0 018 6 2 6 6 1 6 6 017 6 2 40
" Tweede 26 weke..... o] 110 9 1 0 4. | 211 1 1 9 2 019 3 2. 5
Derde 26 weke...... 113 6 1. 21 215 T 11110 : il R 2 12 10
Vierde 26 weke. ... coeues ge |t 20306 1 89 312 3 21 4 173 38 17
Vyfde 26 weke...........¢ : 215 0 116 3 411 3 212 3 114 6. 4.6 9
Sesde 26 weke. ...ouuiinan " 3100 2 63 | 516 3 3°6 6 2 311 510 5
Sewende 26 weke......... . 32 4 37 8 8§10 0 417 3 3 4 2 8 1.5
- Aptste 26 weke. L. el - 514 0 ~ 315 3 c 99 -3 5-8. 4. 311 6 8 19 10 -
- Negende 26 weke.....0\.. 6 7 6 4 4 2 1011 8 61 1- 31910 10 011
s -Tiende 26 weke., ooovveieaviion, # 72 6 414 1 11167 o} .6:15 4 4 9 4. 11 4°8
. DaarNa. . iveiiveniisnreranisess 714 1 518 1215 9 I. 7 6 4 4167 12 -2 11
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| MacisteriAL DisTRICTS OF PORT ELIZABETH. | " MAGISTERIAL DISTRICT OF
5 : AND EAsT LOoNDON. o Kmng Wiipiam’s Town.
Employces. - fctal j i Total
S i Waee | Cost of Living ok | Cost of Living | ponoc
Basic Wage, [ . Remuneration | Basic Wage. ; Remuneration
: | Allowance. " per Week. . Allowance. per Week.
: £ s d £ s d: £ s d £ s d £ s d £ s d
(i) Labourers....... SN T S0 I B - 146 317 115 3 1% 3 218 6
(j) Clerical employees according .to .
. experience— g )
- Males— o . _ _ ¢ ; )
I YeRE L s e e g ST 112 3 1 14 213 7 110 8 103 2 10 11
“Second year.  viai s ceadn: 2.4 5 1 9 4 . 313 .9 2 2 2 1 710 310 0
L Thaed YeRT, .« vesrvaas ey e s BeLEy b 3 311 272 2 5 6 1 30 7 2 00 507
e, "Fourth ¥eat.,.coaeeeivinernnanss 4 05 213 1 613 6 317 5 211 17 6 B 6
o . Fifthyear.,.ooceeinaivinesrenns 50 4 3.6 3 8 6 7 415 3 321 718 2
) " Thereafter........... 5125, 314 2 9 6 17 5 610 310 6 817 4
-, Females— , - : . . ' . -
s Tirst year...ooeee.s 112 3 ‘11 4 213 7 110 8 1.0 3 210 11
Seeond FeAT. . vive s s wissvamwie s 118 -4 1 5 4 3 3 8 116 3 1 311 3 0 2
Third Year: ., visevadeiisoiois uia 2 45 1 9 4 313 9 2 2 2. 1 710 310 0
cEHOurth year:vie v ob e v i 210 8 113 5 44 1 2 80 111 8 319 8
“Thereafter. .. v veonnsaaasie FEE 331 -2 2 2 5 6 1 307 2 00 507 :
(k) Tea-girls and fea-boys. ... .. rreneyd. L1305 115 21310 110 10 104 | 2112

(2} Enige werknemer wat op die datum van hierdie Coreenkorms
. 'n totale besoldiging ontvang wat hogr is as dié wat vir hom
in hierdic Ooreenkoms voorgeskryf word, moet ’n verhoging
gegee word. gelyk aan die verskil tussen die totale bescldiging
" yoorgeskryf in hierdie Qoreenkoms en di¢ wat vir hom voorgeskryf
_is in die Ooreenkoms wat by Goewermentskennisgewing No. 2147

van 2- Oktober 1953 gepubliseer is.

(3).Die lewenskostetoelae betaalbaar ingevelge hierdie arfikel
moet 66 persent wees van die voorgeskrewe basiese loon en moct
die toslae insluit wat betaalbaar is coreenkomstig Oorlogsmaat-
reél No. 43 van 1942, soos gewysig; met dien verstande dat as
“die toelae wat hierin voorgeskryf word, minder is as' die toelae

_kragtens genoemde’ Qorlogsmaatregl, laasgenoemde toclae betaal-

baar is. o <o N o .
(4) Niks in hierdie Ooreenkems kan die loon verminder wat
aan 'n_werknemer te eniger tyd voor of op die datum van die
. inwerkingtreding van hierdie Ooreenkoms betaal is nie.
. (5)-Ondanks die feit dat die gewone werkure in enige inrigting
minder as 42 in enige week is, moet die velle minimum weekloon,

uitgesonderd vir enige korting wat ingevolge subkiousules 6 (1).

“en-7 (3) van hierdie Qoreenkoms toegelaat is, aan elke werknemer
betaal word. '

 (6) Alle werknemers wat verplig is om hul gewone skof tussen
10 nm. en 6- vm. op enige dag te werk, moet beskou word as
-werknemers op nagweik, en moet elke week, benewens hul gewone
besoldiging, 'n bedrag betaal word van minstens 10 persent van
. g}e tc'»tlatle ‘besoldiging voorgeskryf in subklousule (1) van hierdie
ousule, ;

5. AANSPORINGSBONUS EN/OF VERVOERBAND.

(1) ’n’ Aansporingsloonskeina en/of vervoerband kan in enige
fnrigting in werking gestel word by onderlinge ooreenkoms tussen
dic bestuur, verteenwoordigers van- die vakvereniging en die
‘betrokke werknemers en dit kan slegs gewysig word by onderlinge
‘ooreenkoms tussen genoemde partye. Sodanige skema kan of
. deur die werkgewer of die vakvereniging op minstens 'n week

 kennisgewing beéindig word. :

(2) 'n. Aansporingsbonusskema kan ingestel word ten opsigte
van sommige van die werknemers wat in diens in 'n besondere

. afdeling van ’'n inrigting is; met dien verstande dat dit binne ‘n
_ tedelike tydperk na sy instelling van tocpassing gemaak word op

~ alle werknemers betrokke by die vervaardiging van dié besondere’

kledingstuk ten opsigte waarvan die skema ingestel is.

(3), Behoudens die bepalings van subkiousules 6 (1) en 7 (3)
_-moet sodanige aansporingsloonskema en/of vervoerband 'n werk-
" nemer in staat stel om minstens 10 persent meer as die voorge-
- gkrewe loon te verdien.

(4) Ondanks die bepalings van subklousule (3) van klousule 4
moet’ 'n werknemer wat volgens ’n aansporingsloonskema en/of
-op- 'n vervoerband werk, 'n lewenskostetoelae van 66 persent
betaal word wat bereken moet word op en betaal moet word
volgens . die totaal van die basiese loon voorgeskryf ingevolge
subklousule 4 (1) plus aansporings- en/of vervoerbandverdienste.

. (5) 'n Afskrif van die aansporingsbonustariewe en daarop-

" volgende wysigings daarvan waaroor die werkgewer en die sekre- .

‘taris .van die vakvereniging ooreengekom het en wat haulle

' onderteken het, moet deur die Sekretaris van die Raad bewaar
word en die werkgewer moet 'n afskrif daarvan opplak op “n
opvallende plek wat maklik foeganklik vir sy. werkneémers is.

6

(2) Any employee who at the date of this Agreement is receiving
a total remuneration exceeding that prescribed for him in this
Agreement shall be given an increase equal to the difference |
between the total remuneration prescribed for him in this Agree-
ment and that which was prescribed in the Agreement published
under Government Motice No. 2147, dated 2nd October, 1953,

(3) The cost of living allowance payable in terms of this clause
shall be 66 per cent of the prescribed basic wage and shall include
the allowance payable in terms of War Measure No. 43 of 1942,
as amended; provided that it dt any time the allowance prescribed '
herein is less than the allowance under the said War Measure,
the latter allowance shall be payable. . '

(4) Nothing in this Agreement shall operate to reduce the wage
which was being paid to an employee at-any timé prior to or at
_the date of coming.into operation of this Agreement, i

(5) Notwithstanding the fact that the ordinary hours of work
in any establishment are less than 42 -in any week, the full
minimum weekly remuneration shall, save for any deductions
permitted. under sub-clauses 6 (1) and 7 (3) of this Agresment, be
paid to each employee. o -

(6) All employees who are required to work their normal shift
between the hours of 10 p.m. and 6 a.m. on any day shall be
deemed to be on night work, and shall be paid each week in
addition to their normal remuneration, an amount of not less than-
ten per cent of the total remuneration prescribed in sub-clause
(1) of this clause. . : ’

5. INCENTIVE Bonus AND/oR CONVEYOR BELT.

_ (1) A wage incentive scheme and/or conveyor belt. may be
- worked in any establishment by mutual agreement between the
Management, representatives of the trade union . and the
employees concerned and may be altered only by mutual agree-
ment between these parties. Such scheme may be terminated by
either the employer or the trade union giving not less than one
weelk’s notice, 7 :

(2) An incentive bonus scheme may be introduced in respect of
some of the employees employed in a particular section of an
_establishment; provided that it shall be applied within a reason-
‘able period after its' commencement to all employees engaged in
the production of the particular garment in respect of which the
scheme has been introduced,

(3) Subject to the provisions of sub-clauses 6 (1) and 7 (3) such
incentive wage scheme and/or conveyor belt shall enable an
employeeto earn at least ten per cent in excess of the prescribed
wage. % E

(4) Notwithstanding the provisions of sub-clause (3) of clause
4 an employee éngaged on an incentive wage scheme and/or
conveyor belt shall be paid a cost of living allowance of 66 per
cent which' shall be calculated and payable upon the total of the
basic wage prescribed in terms of sub-clause 4 (I) plus incentive
and/or conveyor belt earnings.. g .

(5) A copy of the .incenﬁve_ bonus.ratﬁ and'subseq.ugnt___aliérag
tions thereto, agreed upon and duly signed by the employer and
the Secretary of the trade union, shall be filed with the Secretary

of the Council and the employer shall keep a copy thereof posted -
“in a conspicuous place readily accessible to his employees. g
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(6} As 'n werknemer op ’n aansporingsbonus- enfof vervoer-
bandbasis besoldig word, moet Sy gewone besoldigingétarief ten.
opsigte van oortyd ooreenkomstig klousule 10 en jaarlikse verlof
en betaalde vakansiedae ooreenkomstig klousule 13 bereken word
- as sou hy per uur betaal word en dit moet op enige datum vasge-
stel word deur sy totale verdienste, met inbegrip van. lewens-
kostetoelae, maar mét uitsondering van oortyd gedurende die drie
maande wat dié¢ datom onmiddellik voorafgegaan het of gedurende
die totale tydperk van sy diens op ’'m aancporingsbonusgrondslag
by die betrokke werkgewer, na gelang van die kortste, te deel
deur die' getal wre gewerk in dié tydperk ten opsigte waarvan
sodanige verdienste betaal is. .

6. KorTTYD,

{1} As korttyd in enige inrigting ingevoer word of ingevoer is,
is 'n werknemer, wat op enige dag in dic inrigting aanwesig is,
tensy fiy voor dié datum in kennis gestel is dat sy diens nie

" op sodanige-dag vereis sal word nie, in diens vir minstens. ’n
halfdag of moet hy in plaas daarvan 'n halfdag se  besoldiging

betaal word. Vir die {oepassing van hierdie subkiousule beteken:

'n ,, dag se besoldiging” die besoldiging wat gewoonlik betaal

word vir die ure wat 'n volle dag se werk uitmaak (nl. dié uitge- |

sonderd die gewone kortdag' in die inrigting). .
(2) Waar korttyd in 'n inrigting gewerk word, moet die werk

geiykop' verdeel word onder die werknemers in elk 'van die

betrokke afdelings of departemente.

7. BETALING VAN LONE EN OORTYD.

(1) Lone en alle ander bedrae verskuldig aan ‘n werknemer.

‘most weekliks in kontant op Vrydae betaal word; met dien
verstande dat waar 'n werknemer se diens nie eindig op die gewone

betaaldag van die betrokke inrigiing nie, alle bedrae aan hom.

verskuldig onmiddellik by sodanige beéindiging betaal moet word,

(2) Lone en alle ander bedrae verskuldig, moet geplaas word in
*n verseglde koevert waarcp, aam die buitekant, die naam of |

nommer van die werknemer, die datum vam betaling, totale
kortings gedoen en die netto bedrag van verdienste wat daarin
bevat is, met inkpotlood of ink geskryf moet wees.

€3) Geen Lkorting hoegenaamd mag van bedrae wat aan n

werknemer verskuldig is, gedoen. word nie; met dien verstande

dat—

(e} as 'n werknemer van sy werk afwesig is, 'n eweredige bedrag

vir die tyd werklik verloer, afgetrek mag  word:

(b) as die werkgewer tee aan die werknemers verskaf, hy die
koste van die tee van die lome vam sy werknemers mag
-aftrek;

(c} met die skriftelike toestemming van die werknemer, kortings
deur 'n werkgewer gedoen kan word vir assuransie of
pensioenfondse, of vir bydraes tot die fonds van die vak-
verenigings; 3 : ;

(d) bydraes tot die Raadsfonds afgetrek mag word ingevolge

* klousule 20 van hierdie Qoreenkoms;

(¢) bydraes tot die Sicktehystandfonds en Bystandfonds afge- |
trek mag word ingevolge klousules 21 en 22 van. hierdie §

Qoreenkoms;

(fy die koste van skére wat aan werkmemers verskaf word,
afgetrek mag word ooreenkomstig - klousule 16 {2) van
hierdie Qoreenkoms;

(g) as geen werk vir 'n werknemer beskikbaar is mie omdat
masjinerie stilstaan, 'n eweredige korting deur die werkgewer
van die loon van die werknemer gedoen mag word maar
slegs vir verlore tyd van lariger as twee uur;

(1} enige bedrag deur 'n werkgewer kragtens enige wef, ordon-
nansie of regsgeding namens 'n werknemer betaal, afgetrek
‘mag word, : ¥y

(4) Waar werk -in ‘n inrigting verrig word deur werknemers

wat in ploee of spanne georganiseer is, moet elke werknemer se
verdienste aan hom betaal word deur die werkgewer in wie se
inrigting die werk verrig- word, of deur sy verteenwoordiger.

8. GETALLEVERHOUDING VAN WERKNEMERS,

(1) Een manlike gekwalifiseerde werknemer moet by 'n werk-
gewer in diens wees voordat hy 'n manlike leerling in diens kan
neem en die getal manlike leerlinge deur hom in diens geneem,
mag nie meer wees as dubbel die getal manlike gekwalifiseerde
werknemers deur bom in diens geneem mie.

Vir die toepassing van hierdie subklousule mag 'n manlike leer-
ling wat -minstens die besoldizging van 'n vroulike gekwalifiseerde
werknemer ontvang, as ‘n manlike ‘gekwalifiscerde werknemer
beskou word. :

(2) Een vroulike gekwalifiseerde ‘werknemer moet by n werk-
gewer in diens wees voordat hy ’n vroulike leerling in diens kan
neem en die getal manlike leerlinge deur hom in diens geneem,
mag nie meer as driemaal die getal vroulike gekwalifiseerde werk-
nemers, by hom in diens, wees nie. '
© Vir die toepassing van hierdie subklousule mag ’n vroulike
leerling wat minstens die besoldiging van 'n vroulike gekwalifi-
seerde werknemer ontvang, as 'n vroulike gekwalifiseerde werk-
nemer beskou word. ‘ :

i - 9; -WERK_UR‘E.’-.. g
(1) Geen werkgewer kan van 'n werknemer vereis of hom toe-
laat om soos volg te werk nie:— : '
(ay Langer as 42 uur, met ujtsondering van etensure, in enige
© week, wat egter uit 'n vyfdaagse'of 'n sésdaagse werkweck

mag bestaan; of

(b) 0p "n Saterda, tensy die inrigting 'n sesdaagse week werk;

(6) When an employee is remunerated on an incentive bonus
andjor conveyor belt basis, his ordinary rate of remuneration
shall for the purpose of overtime, in terms of clause 10 and
annual leave and paid holidays, in terms of clause 13 be calculated
as though he were¢ paid by the hour and shall be ascertained at
any date by dividing his total earnings including cost of Hving .
allowance but -excluding -overtime during the three months imme-
diately preceding that date or during the total period of his
employment on an incentive bonus basis by the employer con-
cerned, whichever is the shorter, by the number of hours worked '
during the period in respect of which such earnings were paid,

6. ' SHORT-TIME.

(1) Where short-fime is being or has been introduced in any
establishment, an employee who attends . at the establishment on
any day shall, unless he has prior to such date received. notice
that his services will not be required on such day, be employed
for at least half a day or be paid half a day’s remuneration in
lieu. thereof. - For the purpose of this sub-section, “ day's remumne-
ration ” shall mean the remuneration usually paid in fespect of
the hours constituting a full day’s work (ie. other than the ustal’
short'day in the establishment). " L Vi

(2) Where short-time is being worked in any establishmeént the
work shall be distributed evenly amengst the employees in each
of the sections or departments concerned.

7. PAYMENT OF WAGES AND OVERTIME RATE.S.
{1) Wages and all other amounts due to an em-pldyee shall be

paid in cash weekly on Friday; provided that where an employee’s
service does not- terminate on the ordinary pay day of the .

- establishment concerned, any amounts due to him shall be paid -

immediately upon such termination.
(2) Wages and all other amounts due shall be placed in a sealed -
enveiope on the outside of which the name or number of the

- employee, the date of payment, total deductions' made and the
- met amount of earnings contained shall be written in indelible

pencil or ink, ) .
3) No deductions of amy description shall be mé_de- from

-amounts due.to an employee; provided that—

{a) where an employee is absent from work, a pro rata amount
for the actual time lost may be deducted; :
(b) where the employer supplics the employees with tea, hé may -
. deduct from the wages of his employees the cost of such
tea; . 7 Y :
{c) with the written consent of the employee, deductions may
be made by an employer for insurance or pension funds
; or for contributions to the funds of the trade unions; :
(d) contributions. to Council funds shall be deducted in ferms
. of clavse 20 of this Agreement; g e
{e) centributions for the Sick Benefit and Welfare Fund shall
' be deducted in terms of clauses 21 and 22 of this Agrees -
ment; : _ AN
(/) the cost of scissors supplied to employees may be deducted
“interms of clause 16 (2) of this Agreement; e
{g) if, owing to the stoppage of machinery, no. work is available
for an employee a pro rata deduction may be made by the
emplover from the remuneration of such employée only

E)

for the time lost which is in excess of two hours;

(h) any amount paid by an employer, compelled by ény law, g

ordinance, or legal process to make payment on behalf of
an employee, may be deducted,

(4) Where in any establishment, work is performed by
employees organized in sets of teams, each employze shall be paid
his earnings by the employer in whose establishment the work is
performed or by his representative, ' 8 :

8. PROPORTION OR RAaTio oF EMPLOYEES.

(1) One male gualified employee shall be employed by an
empleyer before a male learner may be employed by him and
the number of male learners employed by him shall not exceed
twice the number of male qualified employees employed by him,

For the purpose of this sub-clause a male learner receiving not
less than the remuneration of a male gualified employee may be
deemed to be a male qualified employee.

(2) One female qualified emvployee shall be employed by an
empioyer before a female learner may be employed by him and
the number of female learners employed by him shall net exceed
three times the number of female qualified employees employed
by him, ' i !

For the purposes of this sub-clause a female learner receiving
not less than the remuneration of a female gualified employee
may be deemed to be a female qualified employee.

3 S 9. Hours oF WORK, ! ; _

(1) No employer shall reguire, nor shall he permit an. -
employee— o s .

{a) to work for miore ‘than 42 hours, excluding meal times,
in any ome week, which may, however, be comprised of

“.¢ither a five- or six-day working week; or el Ua sl
" (b) to work upon a Saturday, unless his establishment is work- = -
: 7
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i e

(0 in inrigtings’ wat ’n’sesdaagse ‘week ‘werk, later as 1230
- pamiddag op
van Maandag tot en ‘met 1230 nm. op Saterdag gewerk
" word, nie meer as dltesaam 42 is nie; of
(d) sonder toestemming van die Raad op 'n Sondag; of
" (e)in 'n vyfdaagse week langer as 8} uur op ’n_dag; met dien
=" verstande dat die tyd wat van Maandag tot en met Vrydag
-gewerk word, hoogstens 42 uur mag wees; of
(f) in ’n sesdaagse week langer as—

(i) Sfuu'r op enige dag ﬁan Maandag t_o_t. en met Vrydag;
[s) _ .
(i) 24 wur of na 12.30 nm. op Saterdag; of

gedurende die tydperk Maandag tot en met Vrydag voor
7.45 ym. of na 6 nm. of voor 7.45 vm. op Saterdag te

. laat werk nie; of _ L

(h) vir 'n aaneenlopende- tydperk van meer as vyf uur sonder

'n onderbroke ruspouse van—

)

Saterdag; met dien verstande dat die ure wat

: (.i.) in die magistraatsdistrik Port Elizabeth, 45 minute;

(i) in die magistraatsdistrikte
" 'QOos-Londen, een uur;

_Kihg William’s Town en:

'I.I viridie-toepassing van hierdie pirﬁgraaf word ﬁierktj:d'p'ér'ké,”

onderbreek deur - korter tuspouses. as dié soos in sub-

paragrawe (i) en (ii) voorgeskryf, as daneenlopend gereken. .

© © () ’n-Ruspouse van minstens 15 minute waarin geen werk

‘gedoen mag word nie, moet so na aan die middel van eike

- oggendwerktyd -as wat prakties doenlik is, ‘aan eclke -werknemer

- toegestaan word, en ’'n ruspouse van' tien minute moet so na

aan die middel van elke middagwerkiyd as wat prakties moontlik

is, aan elke werknemer toegestaan word. D¢ pouses moet beskou

word as tyd gewerk, Gerei en kookwater om tee te maak, moet

~ deur die werkgewer verskaf word en dit moet- vir die werknemers
" by die begin van elke rus- en middagetepouse beskikbaar wees.

~ (3) Vir die toépassing van paragraaf (a) van subklousule (1)

" word dit_beskou dat 'n werknemer wat nie op enige vakansiedag,

genoem in subklousule (7) van klousule 13, werk nie, of op
“ sodanige vakansiedag minder werk as sy gemiddelde gewone werk-
 ure vir.daardie. dag van die week waarin sodanige vakansiedag
“val, sy gemiddelde gewone werkure op daardie dag gewerk het.

10.. QORTYD,

(1). Ondanks die bepalings van paragrawe (@), (b) en (¢) van
subklousule () van klousule 9 van hierdie Ooreenkoms, kan 'n

werkgewer  vereis. of toelaat dat ’n_werknemer oortyd werk vir'

hoogstens—. . : : TR ST
,_(a) :fivé.é_. uur op enige dag van Maandag tot en met Vrydag;

Eb)'_?ier uur op ‘Saterdag; P e N :

() ses uur in ’n week; .

met dien verstande dat geen werkgéwer mag vereis of toelaat

dat “n ‘vroulike werknemer oortyd soos volg werk nie:—

(¢) Langer as twee uur op enige dag;
" {b) op meer as drie. opeenvolgende dae;
(c) op meer as 60 dae in enige jaar, - -
(d) na voltooiing ‘van haar gewone wetkure, langer as een uur
“" op enige dag, ténsy hy— =~ - ‘s
() _.h?,ar voor 12-uur middag daarvan in kennis gestel het;
0

(ii) haar van 'n toereikende ete voorsien het voor sy met
. oortyd moet begin; of ] =
i) 1 toclac 6d
(77 staat te stel om ‘n éte te verkry voor die oortyd moet

. begin;

en voorts met dien verstande dat n werknemer mie verplig kan .

word om oortyd sonder sy toestemming te werk nie; ook mag hy
nie ontslaan of in sy diens benadeel word weens sy weiering om
oortyd té werk nie. o ¥

{2) Besoldiging vir ocortyd ‘moet” teen onderstaande minimum
skale gedoen word:— = B R S .

(@) Teen 14+ maal die uurloon vir elke uur of gedeelte van ’n
uur aldus gewerk op weekdae, of in die geval van stukwerk
minstens 14 maal die gewone loon vir alle werk ‘gedurende

elke uur verrig; i P
- die geval van stukwerk ‘minstens 13 maal die gewone
-+ yurloon; met dien verstande dat, vir die berekening van
oortyd,-die uurloon die weekloon moet beteken, met inbe-
.. grip van lewenskostetoelae, gedeel -deur 42. ;

(3) As 'n werknemer op 'n Sondag werk, moet sy werkgewer—
(@) die werknemer. betaal teen minstens dubbel die besoldiging
7. betaalbaar ten opsigte van: die tydperk gewoonlik deur

. hom op ’n weekdag gewerk; of
- (b) die werknemer ten opsigte van die totale tydperk gewerk
i op sodanige Sondag, betaal teen minstens 1§ maal sy gewone
- “besoldiging en die werkgewer moet die werknemer buiten-
dien binne sewe dae na sodanige Sondag een dag vakansie
“toestaari ‘en- hom ten opsigte 'daarvan besoldiging  betaal
teen minstens sy gewone besoldiging asof hy op sodanige

" vakansiedag " Sy, gemiddelde’ gewone werkure vir' daardie -

dag van die week gewerk het. i~

haar betyds ’n toelae betaal het van 1s. 6d. om haar in-

teen 11 maal die uurloon vir elke ‘uur- of gedeelte van 'n
uur op Saterdae gewerk na die gewone sluitingstyd of in

° (¢yin éstablishments working a six-day week, to work later than
12.30° p.m. on Saturday; provided' that the working hours-
“performed from Monday to” 12,30 p.m. Saturday:(inclusive}

do not exceed 42 in all; or

(d) to work upon a Sunday without permission of the Council;

(e). to work in. a five-day week.for more than 8; hours on any
© -+ .one day; provided, that the working hours performed from

Monday te Friday, inclusive, do not exceed 42 in all; or

- (f) to work in a six-day week for more than— ]

(i) Eight hours on any one day during the period Monday .
to Friday, inclustve; R i ;
(ii) Two and a half hours or beyond the hour of 12.30 .

_ . pau, on a Saturday; or : ;

(g) to work before 7.45 a.m.,, or after 6 p.m. during the period

g{Ionday to Friday, inclusive, or before 7.45 a.m. on Satur-

; ays; or .

(h) to work for a continuous period of more than

" without an uninterrupted interval of— :

(i) in_ the Magisterial District of . Port Elizabeth, 45

‘minutes; . i . Gl e

(i) in the Magisterial Districts- of King William!s Town
“and East London, one hour;: - . -

“for the purpose of this paragraph periods of work inter=

. .rupted, by shorter intervals than those prescribed in sub--
paragraphs (i) and (i) shall be deemed to be-continuous.

(2)- A rest interval of not less than fifteen minutes during which
no work shall be psrformed, shall be allowed to each employee
as nearly as practicable- to the middle of each morning work
period; and a rtest interval of ten minutes shall be allowed to
each employee as nearly as practicable to the middle of each after-
noon work period. Such intervals shall be reckoned as . time
worked. Utensils and boiling water for making tea shail be
provided by the employer and be availabie for the employees at
the commencerent of each rest and lunch interval. . -

(3) For the purpose of paragraph (a) of sub-clause (1) an
employee who does not work on any holiday referfed to in sub-,
clanse (7) of clause 13 or who on such-holiday” works less than
his average ordinary working hours for that day of the week in
which such holiday falls shall be deemed to have worked his
average ordinary working hours on that day, ' .

five hoﬁr#

. provisions of paragraphs, (a), (b) and
(c) of sub-clause (1) of clause 9 of this Agreement, an employer
may require or permit an employee to work overtime for not
mOre 'thaI_ll—-' B A H AR W ™ ’

(a) two .hours
; ‘sive; :

(b) four hours on a Saturday;

{¢) six hours in any one week; ; e g,
provided that no employer  shall requite ‘or permit a female
employee to work overtime— e : B

(a) for more than two hours on any day;

(b) for more than three consecutive days;

(c) on more than sixty days inany year; .~ - '

(d) after completion of her ordinary working hours

than one hour on any day unless he has— :

-(i) given notice- thereof to such employece before mi&d.ay:;'

s 10. OVERTIME, C
" (1) Notwithstanding the

on any'. one éay:'f_::'qrr'a Molhd.ﬁ'j.z, :to._F:ridaﬁ,'.inclu-

for - more

or . v ; =y \
(ii) provided such employee with an adequate meal before
“she has to commence overtime; or . .. . N
(iii) paid such employee an allowance of 1s. 6d. in sufficient
time to enable the employee to. obtain a meal before
‘the overtime is due to commence; e :

and provided further that an employee shall not be -l.'equired.' to

‘work overtime without his consent nor shall he be dismissed or

adversely affécted in’ his employment by reason of his refusal to -
work overtime. . o EE SLE

{2) Payment for overtime shall be made at-the following mini-~

mum rates:-— R “ g . e

(@) At the rate of one and ‘one-third times the hourly wage

" for each hour or part of an hour so worked on weekdays,

_or in the case of piece-work not less thap one and one-

““third times the ordinary rate of remuneration for all work
done during each hour; _ "

(b) at one and one-half times the hourly wage for each hour or
part:of an hour worked on Saturdays after the usual closing
time, or in the case of piece-work not less than one and

. one-half times the ordinary rate of remuneration; provided

that for the purposes-of calculating overtime the hourly
wage shall mean the weekly wage inclusive of cost of
living allowance divided by 42. - © e

(3) If 'an employee works ‘on ‘a Sunday his- employer shall

either— - T oomEt S : : :

(@) pay the employee at not less than double the remuneration

" “payable in respect of the period ordinarily worked by him
on 4 week day; or - . ! :
(b) pay the employee at not less than one and one-third times
y his ordinary rate of remuneration in respect of - the total
- period worked cn such Sunday and the employer-shall in

‘" addition grant thé employee ~within ‘seven days of. such
" Sunday one day’s holiday and’ pd¥ him in respect thereof

-+ remuneration: at ‘asrate not. less: than.his.ordinary: rate of

. remunerdtion ‘as if -he ‘had on such- holiday worked his_
average ordinary working hours for that day of the week.
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"(4} As oortyd, bereken op: ’n daaglikse basis, verskil :.\’an. dié

wat op 'n weeklikse basis. bereken is, moet-die gunstigste basis -

vir die werknemer aangeneem  word,

11. BUITEWERK;

Geen werkgewer mag werk uitgee om gedoen te word nie,
uitgesonderd in ’n fabrizk scos omskryf in artikel drie van-hoof-
stuk I van dic Wet op Fabricke, Masjinerie en Bouwerk, 1941, of
in 'n werkwinkel geregistreer ingevoige klousule 12° van ‘hierdie
Ooreenkoms; ook mag -hy nie vereis of toelaat dat enige werk-
nemer werk verrig in dic nywerheid elders as-in 'n. inrigting wat
deu[;] dlp werkgewer verskaf, toegerus, in stand gehou en beheer
word nie. d : - 1

12.. REGISTRASIE VAN WERKPLEKKE.

Elke houer van 'n werkplek wat nie ingevolge die Wet op
Fabricke, Masjineric en Bouwerk, 1941, geregistreer is nie, moet
binne een maand vanaf die datum waarop hierdie Ooreenkoms
van krag word, en elks persoon wat 'n werkgewer word na
daardie datum, moet binne esn maand na die datum waarop hy
werksaamhede -begin; de Sekretaris van die Raad skriftelik in
kennis stel van die adres van die perseel waarin sodanige werk-
plek gelet is, die name van die vennote van die besigheid, of
indien 'n maatskappy met beperkte aanspreeklikheid, die name
van die sekretaris en direkteure. Di¢ Sekretaris van die Raad
moet daarna aan die okkupeerder van die werkwinkel 'n registra-
siesertifikaat uitreik wat deur hom onderteken is. Geen vervaar-

diging van klerasie mag elders verrig word as in.'n werkwinkel .
geregistreer ‘ingevolge hierdie artikel of ooreenkomstig. die Wet .

op Fabrieke, Masjinerie en Bouwerk, 1941, nie, .

13. JAARLIKSE VERLOF MET BESOLDIGING EN VAKANSIEDAE MET

BESOLDIGING.

(1) Blke werkgewer moet aan sy werknemers minstens twee
agtereenvolgende weke en twee dae betaalde verlof toestaan wat
elke jaar in Desember 'n aanvang moet neem. Op of voor die
laaste werkdag ‘voor die aanvang van die verlof moet elke werk-
nemer esn-twaalfde van sy totale besoldiging vir twee weke en
twee dae vir elke voltooide maand diens by dieselfde werkgewer

betaal word; met dien verstande dat— _

(@) sodanige verlof nie mag saamval met 'n tydperk wat die
werknemer onder kennis van diensbeéindiging is, of vredes-
opleiding - ingevolge die Zuid Afrika Verdedigings Wet,
1912 (Wet Mo. 13 van 1912), méemaak nie; en |

(b) as 'n openbare yakansiedag genoem in subklousule (7) van
hierdie klousule,
sodanige openbare vakansiedag by genoemde tydperk ge-
‘yoeg moet word as 'm-verdere tydperk van verlof en die
werknemer ten opsigte van so 'n openbare vakansiedag
voor of op die ecrste betaaldag-wat volg op die hervatting
van werk of, na gelang van die jongste datum, op die
datnm van diensbegindiging, 'n bedrag betaal moet word

gelyk aan die loon wat hy sou verdien het as hy op 80 'n’

openbare vakansiedag sy daaglikse gewone gemiddelde
werkure gewerk het. _ :

(2) By diensbegindiging moet die werkgéwer . die werknemer
die bedrag van die verloftoelae, verskuldig op die datum van
sodanige diensbetindiging en bereken soos bepaal in subklousule
(1), betaal. ' )

(3) Ten ecinde die verloftoelae te bereken wat ‘betaalbaar is
ingevolge subklousules (1) en (2), word diens van. 'n halwe
maand of meer beskou ‘as diens vir ’'n volle maand ,,’n halwe
maand” beteken enige tydperk van ‘15 agtereenvolgende kalen-
der dae {afgesien van werkdae). - ) vEr

(4) Die bedrag van die verloftoelae’ betaalbaar ‘ingevolge sub-
kiousules (1) en (2) moet bereken word teen die- skaal van
besoldiging wat' die- werknemer ontvang het: onmiddellik - voor die
datum waarop sy verlof begin of, na gelang van die. geval, die

datum - waarop sy diens begindig is; en. die Ibe‘pa__[ings_ van sub-
klousule (6) van klousule 5 is mufatis mutandis van toepassing

waar werk: op 'n stukwerkbasis van _besoldiging verrig word.
(5) Enige tydperk wat 'n werknemer—
(@) met verlof is ingevolge subklousule (1); of - G
(b) ‘vredestydopleiding. ingevolge die Zuid Afrika Verdedigings
Wet, 1912, meemaank; of

(¢) van werk afwesig is op las of op versoek van di_é werk- |

gewer; of )

(d) weens siekte of bevalling van werk afwesig is;
word beskou as diens vir die toepassing van subklousule. (1) en
(2); met dien verstande dat die bepalings van aragraaf. (d) nie
van toepassing is nie ten opsigte van enige tydperﬁ van afwesigheid
weens sickte van meer as’ drie agtereenvolgende ~dae as die
werknemer in gebreke bly om, na die werkgewer om so ’'n sertifi-
kaat gevra het, 'n sertifikaat van ’n dokter dat hy weens siekte
verhinder is. om sy werk te doen, aan die werkgewer voor te I&,
of ten opsigte van dié gedeelte van emige totale tydperk van
afwesigheid wat 30 dae oorskry gedurende enige 12 maande diens,

(6) 1n hierdie klousule ‘omvat die uvitdrukking . 'werkgewer "—

(@) in die geval van die dood van 'n werkgewer, die eksekuteur
= van sy boedel of sy erfgenaam of legataris; en )
(b) in .die. geval van bankrotskap van 'n werkgewer of die
likwidasie. van sy boedel, of die oordrag -of verkoop van
. sy besigheid, die kurator of likwideerder of die nuwe
-gienaar. van die; besigheid; . . . et

as” sodanige “eksekutenr; ‘erfgenaam, legataris, kufator,- likwideer-

der of nuwe eienaar voortgaun om daardie werknemer in: dicns te

hou,""

binne die tydperk van die verlof val, '

L A4) 2 over_time'calpula-tet__i'on a-daily basis diﬁ}.rs from that cal-
culated on a weekly basis, the basis more favourable to' the, -
employee shall be adopted. R - TR ;

11. OUTWORK.

No employer shall give outwork-to be done except in a factory -
as difined in séction thiree of Chapter 1 of the Factories, Machi- -
nery and Building, Work Act, 1941, or in a workshop registered
in terms of ‘clause 12 of this -Agreement, nor shall he require or .
permit any employee 'to perform work in the industry elsewhere
than in an establishment provided and equipped, maintained and °
controlled by the employer. '

12. REGISTRATION OF WORKSHOP.

Every occupier of a workshop which is not registered in terms.
of the Factories, Machinery and Building Work Act, 1941, shall *
within one month from the date on which this Agreement comes
into operation and every person who becomes an émployer after
that date shall, within one month of thé date of commencement
of operations by him notify, in writing, to the Secretary of the
Council the address of the premises in which such workshop is
located, .the names of the pariners of the concern; or if a litnited
liability company, the names of the secretary‘and directors.” The
Secretary of the Coucil shall thereupon -issue to the occupier of -
the workshop a registration certificate signed by him. No manu- -
facture of clothing shall be performed elsewhere than in a work- .
shop registered in terms of this section or in accordance with the
Factories, Machinery and Building Work Act, 1941.

13, ANNUAL PAID  LEAVE AND PAip HOLIDAYS:

(1) Every employer shall grant his employees paid leave of not,
lzss than two consecuiive weeks and two days (o commence
during December in each year.. Each employee- shall be paid -
not later than the last working day before the commencement of
such leave one-tweifth. of his total remuneration for ‘two weeks
and two days for each completed month of employment with the
same employer; provided that— e ) :

(a) the period of such holiday shall not be concurrent with any
period during which the employee is under notice of termi-
nation of employment, or is undergoing peace training under
the South Africa Defence Act, 1912 (Act No. 13 of 1912}

iy J
(b) if any public holiday referred to in sub-clause (7) of this
. _clause falls within the period of such holiday, such public
“holiday. shall be added to the ‘said period as a firther
period of holiday and the employee shall be paid in respect
of such public holiday not later than the first pay day
following .resumption of work or on the date of termina-
tion of services; whichever is the earlier, an amount equal
to the wage he would have earned had he on such public
holiday worked his daily average ordinary working hours,

(2) Upon términation of employment the employer shall pay "
to the employee the amount of the holiday allowance due as at
}illf .date of such termination, calculated as provided in sub-clause
_ (3) Employment for half .a month or over shall be reckoned as
employment for a full month for the purposes of calculating the
holiday allowance payable in terms of sub-clanses (1) and (2).
“ Half a month ** shall mean any period of 15 consecutive calendar
days (irrespective of working days). : ;

(4) The amount of the holiday allowance payable in terms of
sub-clauses (1) and (2) shall be calculated at the rate of remune-
raticn which the employes was receiving immediately prior to the
date from which his holiday is granted or on which his employ-
ment is terminated, as the case may be; and the provisions of sub-
clause (6) of clause 5 shall mutatis mutandis apply where work
is being done on a piece-work basis of remuneration. o

(5) Any period during which an employee—
(). is on leave in terms. of sub-clause (1); or e
(b) undergoes peace training under the South Africa. Defence
Act, 1912; or _ .
(c) is absent from work on the instructions or at the request of
. the employer; or _— )
(d) is absent from work owing to illness or confinement;

shall be deemed to be in employment for the purpose of sub-
clauses (1) and (2); provided that the provisions of paragraph (d)
shall not apply in respect of any period of absence owing to ill-
ness of* more than three consecutive days if the employee fails,
after a request for such a certificate by the employer to submit
to the employer a certificate from a medical practitioner that he
was prevented by illness from doing his work, or in respect of
that portion of any total period of absence duting any. twelve
months of employment which is in excess of thirty days.
(6) In this clause the expression *“ employer ” includes—
(@) in the case of the deathi of an employer, the executor of his
estate or his heir. or legatee and .
(b) in the case of the insolvency of an employer or the liguida-
tion of his estate, or the transfer or sale of his business,.
| * the trustee or liquidator or the new owner of the business;
if -such:executor, heir, legatee, trustee, liquidator pi' __n_ew"bwner

continues to employ that employee,
9 .
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(7) Goeie: Vrydag, Paasmaandag, Uniedag, Krugerdag, Gelofte-
dag, Kersdag en Nuwejaarsdag is vakansiedae met volle besoldi-
ging; met dien verstande dat so dikwels as wat 'n werknemer op
enigeen van daardie dae werk, sy werkgewer hom ten opsigte
van die hele tydperk wat op so 'n dag gewerk is, besoldiging
moet betaal teen ’n skaal wat nie minder mag wees as sy gewone
skaal van besoldiging nie benewens die besoldiging waarop hy
geregtig sou gewees het as hy nie aldus gewerk het nie.

(8} 'n. Werkgewer wat van plan js om sy inrigting te siuit om
enige ander rede as korttyd, moet minsiens drie werkdae voor die
‘datum- van sodanige shiiting, op ’n plek wat maklik toeganklik
vir sy werknemers is, 'n kennisgewing vertcon waarin die tydperk
wat werknemers nie hoef te werk nie, vermeld word,

(9) Vir die toepassing van hierdie artikel word dit beskou dat
diens begin van— . ¢
' (@) dic datum waarop die werknemer in die werkgewsr se diens
d getree het; of - TR
(b) die datum waarop die werknemer laas op jaarlikse verlof
geregtig geword het;

na gelang van die jongste datum.

o : 14. DiENSBEEINDIGING. . _

(1) Behoudens die bepalings van subklousule (1) (¢) van hierdie
klousule, word dit van elke werknemer vercis om ecn week
skriftelik kennis te gee om sy diens te befindig, en vin e!kf: werk-
gewer word dit vereis om desgelyks kennis te gee om die diens
van 'n werknemer te begindig; dié week kennisgewing word van
krag van die eerste dag van die gewone werkweek van die werk-
nemer af; met dien verstande dat hierdie klousule nie van toepas-
sing is in die geval van 'n werknemer wat op proef aangestel
is vir 'n tydperk van minstens en hoogstens drie agtereenvolgende
‘werkdae nie. 'n Week kennisgewing beteken ’n volle week se
werk of ’n volle week se betaling in plaas van kennisgewing; met
dien verstande dat dit nie die onderstaande raak nie:—

(@) Die reg van 'n werkgewer of werknemer om die diens-
konfrak te beéindig sonder diensopsegging om enige goeie
rede wat by wet as voldoende erken word;

(b) enige ooreenkoms tussen die werkgewer en werknemer wat
’n langer tydperk van diensopsegging as een week bepaal;

en voorts met dien verstande dat— '
. -{¢) 'n werkgewer 'n werknemer besoldiging mag betaal vir en in
! plaas van die tydperk van diensopsegging voorgeskryf, of
waartoe ooreengekom is ingevolge subklousule (1) (b);
{d).'n werknemer wat korttyd werk, sy diens sonder diensopseg-
ging mag beéindig. L
- {2) 'n Werknemer wat afgedank is gedurende die loop van epige
“tydperk van diensopsegging gegee ingevolge subklousule (1) van
hierdie artikel, moet volie besoldiging vir sodanige week ontvang.
- {3) Geen werkgewer ‘mag’ enige werknemer ontslaan weens
sodanige werknemer se afwesigheid van werk nie—

(@) weens siekte vir 'n tydperk van hoogstens 60 opeenvolgende

dae, as die werknemer binne ses agtereenvolgende werkdae
 madat hy van sy werk weggebly het, aan die werkgewer
*n mediese sertifikaat voorlé of laat voorlg, dat sodanige
werknemer- weens siekte nie kan werk nie; met dien ver-
stande dat as ’n werknemer nie in staat was om binne die

-voornoemde tydperk van ses dae 'n doktersertifikaat aan sy
‘werkgewer voor te 1é mie omdat hy weens siekte totaal.

onbekwaam was en ’n doktersertifikaat te dien effekte

voorlé binne 20 dae nadat hy van sy werk weggebly het,

" die werknemer, indien hy ontslaan word, geregtig sal wees

" om weer aangestel te werd of, as hy nie ontslaan is nie,

nie weens afwesigheid van werk ontslaan kan word nie;

.. (b)y met verlof, nadat die skriftelike tcestemming van die werk-
H gewer verkry is. :

({i} 'n Werkgewer wat minder as SO werknemers in sy diens het,

kan, na ‘n tydperk van vier weke, die diens van 'm werknemer
wat 'kragtens subklousule (3) (a) of (b) van hierdie klousule
afwesig is, tydelik vervang; met dien verstande dat die werknemer
- weer in diens geneem word na 'n maksimum tydperk van een
- week nadat hy sy werkgewer kennis gegee het van sy voorneme
‘om sy diens te hervat,

{5} Behoudens paragraaf (4) van subklousule (3) van hierdie
kiousule, kan die diens van 'n werknemer wat vir ‘n tydperk

van ses dae van sy werk afwesig bly sonder om aan sy werkgewer

skriffelik kennis te gee van ‘die rede, deur die werkgewer sonder
opsegging soos vereis kragtens subklousule (1), begmdig word.

{6) Wanneer ’n werkgewer die diens van 'n werknemer inge-
volge subklousule (4) beindig, mag ‘opsegging van diens geskied
deur die Sekretaris van die Raad skriftelik in kennmis te stel.
So ’n kennisgewing aan die Raad moet vergesel gaan van die
dienssertifikaat wat diec werkgewer ingevolge artikel 18 aan die
werknemer moet uitreik en van enige loon of ander bedrae wat
by diens begindiging aan die werknemer verskuldig is, om op
aansoek aan die werknemer oorhandig -te' word. Die bepaling
van hierdie subartikel is mutatis mutandis van toepassing op enige
diens betindiging ingevolge subklousule (1) (a). -

(7 'n Werk;‘iemgr ‘wat sonder diensopsegging ingevolge sub-
klousule (1) die diens van sy werkgewer verlaat, verbeur enige
. Joon wat verskuldig geword het maar nog nie betaal is ten opsigte

van. die week waarin die werknemer aldus die diens van sy

werkgewer verlaat nie.
10 =

' (7) Good Priday, Easter Monday, Union Day, Kruger, Day, Day

of the Covenant, Christmas Day and New Year's' Day shall be
holidays on full pay; provided that whenever an employee works
on any of these days his employer shall pay him remuneration at
a rate not less than his ordinary remuneration in respect of the
total period worked on such day, in addition to the remuneration
to which he would have been entitled had he not so worked.

(8) An employer who proposes to close his establishment for
any reason other than short time shall, at least three working days
prior to the date of such closing, post in a place readily accessible
to his employees a notice stating the period during which
employees will not be required to work. )

(9) For the purpose of this section employment shall be deemed
to commence from— : :
(a) the date on which the employee entered the employer's
service; or : '
(b} the date on which the employee last became entitled to
annual leave of absence;

whichzver may be the later,

14. TERMINATION OF EMPLOYMENT.
(1) Subject to the provisions of sub-clausé (1} (d) of this clause,

| every employee shall be required to, give one week’s notice, in

writing, to terminate his employment and every employer shall
be required to give like notice to terminate the service of an
employee, such week’s notice shall take effect from the first day
of the usual working week of the employee; provided that this
clause shall not apply in the case of an employee engaged on trial
for a period not less than and not exceeding three consecutive
working days. <A week’s notice shall mean a full week’s work or
a full week’s pay in lieu of notice. Provided that this shall not
affect— :

(a) the risht of am employer or employes to terminate the
contract of service without notice for any good cause
recognised by law as sufficient; )

(b) any agreement between the employer and employee pro-
viding for a longer period of notice than one week;

and provided further that— : E _

{c) an employer may pay an employee remuneration for and
in lieu of the “period of notice prescribed or agreed upon
in terms of sub-clause (1) (b); R )

(d) an employee who is working short time may terminate his
employment without notice. :

(2) An employee put off during the currency of any period of
notice given in terms of sub-clause (1) of this clause shall receive
full pay for such week.

“ (3} No employer shall dismiss any employee by reason of such
employee’s absence from work— =
(a) through illness for a period of not more than sixty comsecu-
tive days, if the employee has furnished or caused to bhe
furnished fo the employer within six consecutive working
days affer absenting himself from work a medical certifi-
cate certifying that such employee is unable to work due
to illness; provided that if any employee has been unable -
to furnish his employer with a medical certificate within
the period of six days aforesaid by reasom of the fact that
he has been totally incapacitated due to illness and furnishes
a medical certificate to that effect within 20 days after
absenting himself from work, such employee shall, if he
‘has been dismissed be entitled to reinstatement in his
employment or, if he has not beea dismissed shall not be
liable to be dismissed -by reason of such absence from
work; - . C
(5) on leave, the permission of the emplover having been
obtained. ; P y o
(4) ‘An ‘employer employing less than 50 employees may after
a period of four weeks temporarily replace the services of 'an
employee who is abseat from work in terms of -sub-clause (3} (a)
or {(b) of this section; provided that the employee on notifying
his employer of his intention to resume work is re-engaged after
a maximum period of one week from the date of such notification.

(5) Subject to paragraph (a) of sub-clause (3) of this clause
the empioyment of any employee who absents himself from work
for a period of six consecutive working days without notifving
his employer, in writing, of the reason may be. terminated by the
employer without notice as required in sub-clause ().

(6) Whenever an employer terminates the services of an
employee in terms of sub-clause’ (4), notice of such termimation
may be given by notifying the Secretary of the Council, in writing.
Any such notification to the Council shall be accompanied by the
certificate of service which the employer is required to issue to
the employee in terms of clause 18 and any wages or other
amounts due to the employee on such termination, for fransmission
to the employee on application. The provisions of this sub-clause’
shall -mutatis mutandis, apply to any termination .of employment
in terms of sub-clause (1) (a).” e i

(7) An employee who leaves the service of his employer without
notice in terms: of sub-clause (1) shall forfeit any wages acérued

but not yet paid in respect of the week in which the employee

50 leaves the services of his employer.
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15, PREMIES.

*n Werkgewer mag geen premie vir die @pleiding van 'n werk-

nemer vorder of aanneem nie. :
' . 16. GEREEDSKAP.

(1) 'n Weikgewer kan skére aan sy werknemers verskaf teen
die prys wat hy daarvoor betaal het. : ]

(2) Die werkgewer kan die koste van skére van die loon van
*n werkgewer aan wie sodanige skére verskaf is, in weeklikse
paaiemente van hoogstens Is, aftrek. Die skére moet vir die
werknemer kosteloos skerp en andersins in goeie orde deur die
werkgewer gehou word, B '

; _ l?._BE_s'mANDE KONTRAKTE.
FEnige dienskontrak van krag op die datum van die aanvang
van hierdie Qoreenkoms, of gesluit - sedert sodanige datum, is
onderworpe aan dic bepalings van hierdie Ooreenkoms.

18. DIENSSERTIFIKAAT.

(1) "n Werkgewer moet 'n dienssertifikaat kosteloos aan elk van
sy werknemers uitreik wanneer hy dfe werkgewer se diens verlaat.
Op die sertifikaat moet die werknemer se volle naam, adres,
ouderdom, werk, geslag, loon: per week by indiensneming, loon
per week by uitdienstreding, datum van indienstreding, datum
van uitdiensireding, daturh van jongste verhoging en nommer van
die sertifiknat wat die werknemer getoon het ingevolge sub-

‘kicusule (3) van hierdie artikel toe hy by hom in diens getree het,

aangegee word. Alle sertifikate deur elke werkgewer nitgereik,
moet in volgorde genommer word, deur die werkgewer of sy
verteenwoordiger onderteken word, en 'n dupiikaat van elke sertifi-
kaat moet deur hom gehou word. : '

(2) 'n Duplikaat van elke sertifikaat, uitgereik ingevolge hierdie

artikel, moet aan die Sekretaris van die Raad, Posbus 3051, Port

Elizabeth, gestuur word.

(3) 'n Werkgewer moet, voordat hy enige applikant vir werk in
diens neem, van dic applikant vereis om ’n dienssertifiknat te
toon, uitgereik ooreenkomstig die bepalings van subklousule (1)
van hierdie klousule, of 'n seitifikaat uitgereik deur die Sekretaris
van die Raad waarin die ondervinding van die applikant aangegee
word, en hierdie sertifikaat moet deur die Sekretaris van die. Raad
op versoek uitgereik word. Die werkgewer moet sodanige sertifi-
kaat aan die Sekretaris van die Raad stuur, tesame met die
voorgeskrewe indiensnemingsvorm waarin onderstaande besonder-
heds aangegee is; nie later as een week nadat die applikant begin

werk het nie. Op die indiensnemingsvorm moet die volle paam |

van die werkgewer, naam van fabriek, adres van werknemer,
werk, ouderdom, geslag en loon per week aangegee word en dit
moet deur die werkgewer onderteken word. -

_ 19, VRYSTELLINGS.

(1) Die Raad kan vrystelling van enigeen van die bepalings van
hierdie OQoreenkoms aan of ten opsigie van enige persoon om
enige goeie of voldoende rede verleen; met dien verstande dat geen
vrystelling van die bepalings van klousule 9 of klousule 10 van
die Ooreenkoms verleen mag word nie, waarvan die uitwerking
sou wees of magtiging te verleen vir die in diens hou van 'n
vrou df— : ‘

(@) tussen 6 vm.:en 6 nm.; of .

(b) na 1 nm. op meer as vyf dae in 'n week;
uitgesonderd vir die doel om werk te verrig—

(i) wat deur 'n noodgsval genoodsaak word; of

(ii) wat nodig is om die verlies van grondstowwe te voorkom
wat aan vinnige ontbinding onderworpe. is, terwyl hulle
behandel word. :

(2) Die Raad moet ten opsigte van enige persoon aan wie vry-
stelling ingevolge die bepalings van subklousule (1} van hierdie
artikel verleen word, die voorwaardes vasstel waarop sodanige vry-
stelling verleen word en die tydperk waarvoor sodanige vrystelling

van krag is; met dien verstande dat die Raad enige yrystelling-

sertifikaat, na goeddunke, kan intrek nadat een week skriftelik

kennis gegee is aan die betrokke persoon, hetsy die tydperk waar-
voor vrystelling verleen is, verstryk het of nie.

(3) Die Sekretaris van die Raad moet aan elke persoon aan wie

vrystelling ingevolge die bepalings van hierdie arfikel wverleen '

word, ‘n sertifikaat uitreik deur hom onderteken, waarin uiteen-
gesit word— :
(a) die volle naam van die betrokke persoon;
(b) die bepalings van die Ooreenkoms waarvan vrystelling ver-
- leen is; ;
(¢) die voorwaardes vasgestel coreenkomstig-die bepalings van
subklousulg -(2) van hierdie artikel, waarop sodanige vry-
stelling verleen word; en )

(d) die tydperk waarvoor die vrystelling van krag is.

(4) Die Sekretaris van die Raad moet—

(a) alle sertifikate wat uitgereik word, in volgorde nommer;

(b) 'n kopie hou van elke sertifikaat uitgereik; en

(c) wanneer vrystelling aan ’n werknemer vetleen word n
kopie van die sertifikaat aan die betrokke werkgewer stuur,

(5) Alle werkgewers en werknemers moet die bepalings van

enige vrystellingsertifikaat, ingevolge hierdie artikel uitgereik, na-

kom.

15. PREMIUMS.
No premium shall be charg_ed or accepted by an employer for

| the training of an employee.

16. TooLs.

(1) Every_ emfnlolyer may supply scissors to his employees a.'t'
the price paid therefor by him. s

(2) The employer may deduct from the wages of an employee
to whom scissors have been supplied, in weekly instalments.of
not more than 1s., the cost of such scissors. The. scissors shall
be kept sharpened and otherwise in good order by the employer .
without cost to the employee. 3

17. ExisTING CONTRACTS,

Any contract of service in operation at the date of com:ﬁence-
ment of this Agreement or concluded subsequent to such dafe
shall be subject to the provisions of this Agreement. i

18. CERTIFICATE OF SERVICE.

(1) Every employer shall issue a certificate of service free of -
charge to each of his employees at the time when he leaves such
employer’s service. The cerfificate shail show the employee's full
name, address, age, occupation, sex, rate of pay per week at the
time of engagement, rate of pay per week at the time -of leaving,.
date of ‘entering service, date. of leaving service, date of last

‘increase and number of certificate which was produced by the .
employee in terms of sub-clause (3) of this section when entering

his employment. All certificates issued by each employer shall -
be numbered consecutively, signed by the employer or his repre-
;e_ntatlve; and a duplicate of each certificate shall be retained by
im. ' o

(2} A duplicate copy of ‘each certificate issued in terms of this .
section shall be forwarded to the Secretary of the Ceuncil, P.O. -
Box 3051, Port Elizabeth.

(3]‘ An employer shall before engaging any applicant for work,
require such applicant to produce a certificate of service issued in
accordance with the provisions of sub-clause (1) of this clause or

-a certificate issued by the Secretary of the Council specifying the

experience the applicant has had, which certificate shall be issued
by the Secretary of the Council on request, The employer shall
forward to the Secretary of the Council such certificate with’ the
prescribed engagement form containing the undermentioned parti-
culars not later than one week after the applicant has commenced
work. The engagement form shall show the full name of the
employee, name of factory, address of employee, occupation, age,
sex and rate of pay per week, and shall be signed by the employer.

) 19, EXEMPTIONS.

(1) The Council may grant exemption from any of the provi-
sions of this Agreement to or in respect of any person for any
good or sufficient reason; provided that no exemption from the
provisions of .clause 9 or clause 10 of the Agreement shall be
granted, the effect of which would be to authorise the employment
of any female either— : &

(a) between 6 o’clock p.m. and 6 o’clock a.m.; or .
(b) after 1 o’clock p.m. on more than five days in any week;
except for the purpose of performing work— SR8

(i) which is necessitated by an emergency; or

(ii) which is necessary to prevent the loss of raw materials,
) in the course of treatment which are subject to rapid

deterioration, '

(2) The Council shall fix in respect of any person granted-
exemption under the provisions of sub-clause (1) oip this clause the
conditions subject to which such exemption is granted, and the
period during which such exemption shall operate; provided that
the Council may, if it deems fit, after one week’s notice, in writing,
has been given to the person concerned, withdraw any licence of '
exemption whether or not the period. for which exemption was
pranted has expired ) 4

(3).The Secretary of the Council shail issue to every person
granted exemption in accordance with the provisions of this clause
a licence signed by him, setting out— ) ;

(@) the full name of the person concerned;- ;

(b) the provisions of the Agreement from which exemption is =

granted; :

(¢) the conditions fixed -in accordance with the provisions of
sub-clause (2) of this section subject to which such exemp-
tion is granted; and o

(d) the period during which the exemption shall operate of any
licence of exemption issued in terms of this section. !

(4) The Secretary of the Council shall—

(@) number consecutively all licences issued; and

(b) retain a copy of each licence issued; and

(¢) where exemption is granted to an employee, forward a copy
of the licence to the employer concerned. T

(5) Every employer and _emﬁiqucj _shall observe the provisions

éf any licence of exemption issued in terms of this section. ., .. . .

i
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20. RMDGFONDSE

Dle fondse van die Raad wat by die Raad berus en deur horn '

geadm:mstreer word, word op onderstaande wyse verskaf:—

 Twee pennies moét elke week “deur elke werkgewer van dle
" 10on. van elk van sy werknemers afgetrek word vir wie n
| basiese loon vVan minstens £1 per week in hierdie Qoreen-
"~ koms voorgeskryf is. - Die " totale bedrag aldus - afgetrek,
“ tesame met ‘n gelyke bedrag wat die werkgewer moet bydra,
moet deur laasgenoemde aan die Sekretaris van die Raad,
_Posbus 3051, Port Elizabeth, gestuur word op of voor die
" sewende dag van dxe maand na dié ‘een waarop dit betrekking
‘het, tésame met ’n staat in sodanige vorm as wat dle Raad
van tyd tot tyd kan voorskryf.

21, SIEKTEBYSTANDSFONDS.

(I} Hlerby word 'n fonds gest[g ‘bekend as die ., S]ektebys:and-
fonds vir die Klerasienywerheid” (hier onder die ,fonds™ ge-
noem). Die fondse bekend as die Siektebystandfonds en die
Tuberkulosefonds, gestig ingevoige klousules 21 en .22 van die
Ooreenkoms gepubllseer in. die Bylae by Goewermentskennisge-
wing No. 2147 van 2 Oktober 1953 word ingevolge subklousule
§ van klousule 21 en subklouwle 5 van klousule 22 van genoemde
- Qoreenkoms, oorgedra en mgelyf in die tonds wat mgevo‘ge
- hierdie_artikel gestig word.

(2) 'Di¢ doél van  die fonds is die verskaffing van med]ese.
-.farmaseul!ese en mektebystand aan werknemers wat aan swak
gesondheid’ 1y en spesiale geldelike hulp ‘aan werknemers wat aan
tuberkulose ly.

' (3) Die fonds staan onder 'n bestuurskem:tee bestaande uit
drie  verteenwoordigers van die werkgewers en drie verteenwoor-
digers van die werknemers wat deur die Raad uit sy geledere
benoem “word.'
benoem word. =

(4): Die bestuurskomltee het die bevoegdheid om reels, wat dfe
administrasic van die. fonds beheer, op te 'stel -en fte wysig.

Ekseimplare van die reéls en: enige wy31g1ngs d'larva.n moet by die:

‘Sekretaris van' Arbeid ingedien word.

(3) Van dle loon van elke werknemer moet die werkgewer
1edere week 'n bedrag ooreenkomstig die volgende tabel aftrek en
*n’ bedrag ten opsugte van eike werknemer ooreenkomstig die
_tabel byvoeg'

We_rkﬂenwr | Werkgewer
. se bydrae. se bydrae.
(a) Arbeiders, teebediendes, o i ot
 manlik en vroulik.......... - 4. .
- (b) Alle ander werknemers. S 6d. 8d

en moet die totale bedrag ‘aldus ‘beréken, op of voor dle sewende
van die maand nd die maand waarop dlt betrekkmg hét; aan die
Sekretaris: van. die Raad. stuur,. tesame met.-n- staat 4in sodanige
vorm:as wat: “die’ bestuurskomitee van tyd tot tyd kan voorskryf.

(6) 'n “Werknemer "wat. bydraes minstens 13 weke lank betaal
het, is, behoudens: die bogenoemde reéls, geregtlg op—

(a) alle med:ese behandeling, u:tgesonderd kraamgevalle, nar-
kose, tandheelkundige, oog-, neus-, cor- en keel- en ander
operasies,- uitgesonderd sulke kleinere operasies as wat
~die fonds se mediese beampte gewillig is om bmne die
bestek van die fonds uit te voer; :

(b} voorrade medisyne, op magtiging van 'n preskrlpsm geteken
‘deur die fonds se mediese beampte, asook . verdowings-

.. middels, salwe, verbande en wasmiddels;.

- (¢) bystand, pa goeddunke van - die . bestuurskomitee,
koste van brille;

“dy mektebetalmg teen die volgende skale, beginnnede op die
vierde ‘dag van die siekte tot en rnet 48 ‘dae ononderbroke
afweelgheld —

Arbelders, teebed:endes, manhk en vroullk 2s. 6d. per

tot die

ag..
Ander werknemers as arbeiders, met hoogstens twee jaar
ondervinding: . 4s. 6d. per dag

- . Ander werknemers as arbeiders, met mmstens twee jaar’

ondervinding: . 6s. per dag.

‘Ingeyal die volle tydperk van bystand kragtens hlerdle sub-
Klousile ‘deur 'n werknémef uitgeput word, ‘moet 'n verdere
bydractydperk ‘van 13 weke verloop' voordat die 'werknemer op
“verdere” siektebystand geregtig is, Vir’ onderbroke siektetydperke
binne die maksimum bystand van 48 dae, ‘micet 'n tydperk van
ses dae tussen die einde van een siektetyd en die begin van die
volgende ' siektetyd verloop - voordat siektebystand ten opmgte
daarvoor betaal kan word.

Elke sertifikaat wat-deur 'n geneesheer ‘nitgereik word, is slegs
vir vyf dae na die datum van u]trelkmg geldig; met dien verstande
dat. die Raad na goeddunke ’n geneesheer se seruﬁkaat vir: n
_]anger tydperk kan aanvaar,

Vlr die toepassing van hierdle klousule beteken—

SIekte » n ongesteldheid, kwaal of sickte wat—

(1) nie aan wangedrag of bmtensponge gebruik van be—
dwelmende drank of middels te wyte is nie; en .
(n} nie ’n-ongeval, ongesteldheid of siekte is nie waarvoor

skadeloosstelling kragtens die Ongevallewet, .1941, be-.

taalbaar is, en ongesteldheid van vroue wat in_ die
- kraam moet kom:en wat nie vir 'n bevallingstoelae
. kragtens die Wet op Fabrieke, Masnner1e en Bochrk
1941, in aanmerking kom nie;

i '-,, dag ; ook baterdag, maar nie Sondag of 'n openbare vakansie:

dag-in dle geval van inrigtings wat 'n week van ses die werk '

 mie, en nie Saterdag, Sondag ‘of 'n openbare’ vakanmedag in
dte geval van lnrlglm 4 wat n week van \yf dae werk ‘nie. it

.

n' Plaasvervanger kan: vir-elke :verteenwoordiger:
| from.amongst its members,

“ 200 CounciL “FUNDS.

The funds of the Councﬂ “which shall be vested in ‘and adrfiinis-
tere_d by the Council shall be provided in'the following manner:—

“Twopence shall be deducted every week by each employer
from' the -wages of each of his employees for whom: basic
wages of not less than £1 per week have been prescribed in
“this-Agreement.  The total amount so deducted, together with
an equal ‘amount which shall be contributed by the employer

_shall be forwarded by the latter to the Secretary of the
Council, P,O. Box 3051, Port Elizabeth, not later:than the
seventh day of the month following that to which it refers
together with a statement in such form as the Coune:] may
~from time to time prescribe, .

21. Sice BENEFIT FUND

(1) There is hereby established a fund known as the Clothing
Industry Sick Benefit Fund (hereinafter referred to as ' the fund 7).
The funds known as thz Sick. Benefit Fund and Tuberculosis
Fund established in terms of clauses 21 and 22 of the Agreement
published in the schedule to Government Notice No. 2147, -dated
the 2nd October, 1953, are, in terms of sub-clause 8 of clause 21
and sub-clause 5 of clause 22 of ‘the said Agreemenl: transferred
to and mcorporated in the’ fuud estabhshed in terms "of this
section. .

(2). The object of the fund shall be the provision of medu:al

pharmaceutical and sick pay benefits to employees suffering from
ill-health and special financial benefits to employees suﬁermg from

'tubercu]osm s i

(3) The fund shall be under the control of a management com-
mittee consisting: of three representatives of the employers. and
three répresentatives of the employees appointed by the Councul
‘An alternate may be’ appointed in
respect of each representative.

(4) The management committee sha]] have the. powel to make,
amend and alter rules governing the administration .of the fund.
Copies of the rules and any amendmenis shall be lodged with the
Secretary for Labour.

(5). The employer shall deduct from the wages of - each employee,
and shall contribute in respect of each employee, an amount per
week in accordance with the following table: —

Employee’s Emp!oyer 5
Contribution.  Contribution.
(a) Labourers, tea-boys and- =~ = :
tea-girls, . ...cociii s . ©4d. 5 5d.
(b) All other employees. .. ree e _6d.. o 8d

and sha[! ‘forward the’ aggregate of the amount 80 calculat&.d to
the Secretary of the Council, P.O. Box 3051, Port Elizabeth, not
later than the séventh day of: the month fol[owmg that to whlch
it. refers,- together with a-statement in such. form as the manage-
ment committee may from time to time prescribe, .

(6) An employee who has paid contributions for at !east 13
weeks shall, subject to. the aforementioned rules, be entitled to—

" (a) all medical attention except ¢onfinement, anaesthetics, dental,
optacal nose, ear and throat and cther operations, save such
minor operations as-the fund’s medical officér’may uonsenl

_ to perform within the scope of the fund;

(b) supplies- on the authority of 4 prescription signed by the

" fund’s medical officer of medicines, drugs, omtmenls,

., bandages and lotions; ..

(c) subsidy in the discretion of the mapagement ‘committee
towards the cost of glasses;

“(d) sick pay at the following rates commencing on the fourth
day of illness up tor and mcludmg 48 days eontmuous
- absence:— :

Labourers, tea-boys and tea girls: 2s, 6d. per day i
Employees other than labourers, having not more than
- two years’ experience: 4s. 6d. per day.
:- Employees other. than labourers, having not. less ‘han

" two years ‘experience : 6s. per day.

In the event of an emp]oyee exhausting the full period of beneﬁt
under “this’ sub-clause ‘a further period of contributions of -13
weeks shall elapse before such-employee becomes entitled to any
further sick benefits, For broken' periods of |llness within the
maximum_benefit of forty-eight days, a period of six days shall
elapse between the completion of one illness before sick pay
benefits shall be payable ‘in ¢ respect of another period of |Ilm.ss.

Each certificate issued by a medical officer shall have a currency
of not more than five days from the date of issue, provided that
the  Council may  accept the certificate of a rnedlcal officer* for
such longer period as it may determine. ; i

For the purposes of this clause—

“ illness ™ means any illness, affliction of dlsease, wh:ch is—

(i) not. attnbutable to mlsconduct or excesswe mdulgence
in intoxicating liquors or drugs; and
(n) is not.an accident, illness or-disease in respect of which
,compensation. is payable in terms of the Workmen’s
Compensation -Act. 1941, and indisposition’ of females
who are to be conﬁned and who. are not eligible for a
confinement grant under the Factories,. Machmery and
+ ‘Building ' Work ‘Act, 1941;:

e day * includes Saturdaﬁ, ‘but does not mclude Stmday, ‘oF ‘any
; holxday in thé case of ‘establishments workinga six-day - week
and“does not” inclide Saturday, Surday or any’ hohd in the
“case of eswbhshments workmg a five- day week. s
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(P ’n- Werknemer wat “bydraes 36 ‘weke lank betaal het, ‘s,
na uitputting van die- bystand - wat. ingevolge paragraaf (d) van

subklousule (6) verkry kan-word, geregtig op -tuberkulosebetaling

teen die.skaal van minstens £1 per kalenderweek vir 'n ononder-

broke tydperk van agt weke wat ingaan op die dag waarop die
werknemer. ‘wat deur - 'n geneesheer gesertifiseer is .dat hy aan
-tuberkulose ly, sy werk staak op las van sodanige genecesheer,
of vir sodanige korter. tydperk as wat die. geneesheer nodig ag
dat  die werknemer -van sy werkplek wegbly weens die opdoen
van tuberkulose; met dien verstande dat— :

(@) 'n werknemer wat op enige dag gedurende 'n kalenderweek
vir bystand kwalifiscer, vir elke dag van die week waarin
hy vir bystand kwalifiseer, een-sewende van die weeklikse
bystand. betaal moet word; - 5 ;

(b) dit beskou word dat 'n werknemer vir bystand kwalifiscer
op-die dag wat volg op di¢ een waarop die vorige: betaling
ingevolge paragraaf (d) van subklousule (6)-betaalbaar is;

(c). die bestuurskomitee na goeddunke magtiging kan verleen
vir die betaling van meer as £1 per week, maar hoogstens

. 42 per week, en na goeddunke en nadat- hy hom na

“behoorlike ondersoek oorfuig het dat dié staking van_ die -

betalings ingevo!ge subklousule (7) hiervan vir die b_etrok_ke
“werknemer enfof sy of haar afhanklikes ' buitensporige
“ontbering sal mesbring, daarbenewens magtiging kan verieen
- om, kragtens die bepalings van hierdie klousule, geldelike

bystand te betaal vir 'n tydperk van langer as die bepaalde
. tydperk’ van agt weke. : 2

“ (8) Voordat hy in die nywerheid gaan werk, is ‘elke werk-
nemer verplig om dokterserfifikate voor te'l& wat-getuig dat hy
vry van tuberkulose is. Van elke werknemer in die nywerheid
kan, na goeddunke van die Raad, versis word om eenkeer per
jaar X-straalplate fe laat neem by die m’niatuur-X-straafuitrusting

aan die Noordeind-klinick, Port . Elizabeth. = Die koste hieraan

verbonde moet deur die fonds gedek word.

(9) ’n Cuditeur of ouditeurs moet de}lr-die Raad aangestel wof‘d
_om die rekenings van die fonds jaarliks te ouditeer en voor. of
~op 31 Julie van.‘elke jaar ’n staat-op te stel wat onderstaande
aantoon;— - ] o y - ;

(a) Alle geld wat ontvang is—

(i) ingevolge subklousule (5) hiervan;
- (i) wit ander' bronne; en : T B

(b) titgawes aangegaan onder alle hoofde gedurende die 12

“maande gefindig die;yvorige 30ste Junie, saam met 'n staat
van die bate en laste van die' fonds. R

‘Die geouditeerde state moet daarna ter insae 1& op die kantoor |

van dic Raad en afskrifte daarvan moct dan die Sekretaris: van
Arbeid, Pretoria, gestuur. word, g

(10) Alle betalings wat ingevolge hierdie artikel betaalbaar of
emagtig is, moet gestaak word as die' beskikbare geld benede
200 daal en kan nie hervat word: voordat die beskikbare geld
weer bo. £200 is nie. 3 . i : :

(11) As-daar te eniger tyd 'n geskil ontstaan betrefiende die
bepalings van die konstitusie of die administrasie van die fonds

ten opsigte waarvan daar in die genoemde komitee 'n staking van |

stemme is, en geen ooreénstemming bereik kan word 'nie, dan
moet . die geskil verwys word na die Raad wat die saak ooreen-
komstig sy konstitusic' moet behandel. : z

' (12) Tngeval hierdie Ooreenkoms verval deur verloop van tyd of

deur ’n ander oorsaak, moet die bestuurskomitee voortgaan met
dic fonds te beheer totdat die fonds uitgeput is, of totdat die fonds
oorgedra is na ’'n fonds wat behoorlik gekonstitueer is vir die-
selfde doel waarvoor die oorspronklike fonds gestig was.

(13) Ingeval die Raad ontbind word of ingeval dit ophou om te.

funksioneer gedurende 'n ‘tydperk waarin hierdie -Qoreenkoms
kragtens artikel vier-en-dertig (2) van die'Wet bindend is, moet
‘die bestuurskomitee voorigaan om die fonds te beheer en die lede

van die komitee soos dit bestaan op' die datum waarop .die Raad -

ophou om te funksioneer of ontbind word, moet beskou word as
lede daarvan vir sodanige doeleindes; met dien verstande egter,
dat enige vakature wat op die komitee ontstaan, deur die Minister
uit, werkgewers of werknemers in die nywerheid, na gelang van die
geval, gevul mag word, -sodat gelyke . verteenwoordiging van
werkgewers en werknemers en van plaasvervangers in die lid-
maatskap van die komitee verseker kan word.  Ingeval sodanige
komitee nie in staat is nie of onwillig is om sy pligte na te
kom of 'n dooiepunt ‘daaruit ontstaan wat die beheer van die
fonds na die mening van die Minister onuitvoerbaar of onwenslik
maak, kan hy ’n kurator of kurators aanstel wat al di¢ magte van
die komitee vir dié doel sal hé, om die pligte van die komitee uit
te voer, By verstryking van hierdie Qoreenkoms moet die fonds
op die wyse wat in su%:klo'Usu]é (12) vao hierdie klousule uiteen-
gesit word, gelikwideer word en indien die sake van die Raad by
verstryking van die QOoreenkoms reeds gelikwideer en sy bates
uitgedeel " is, moet die' res van die fonds uitgedeel word soos in
artikel vier-en-dertig (4) van die Wet bepaal, asof 'dit deel uit-
gemaak het van'die Raad se algemene fondse. " -~ =

- (14) Wanneer die fonds kragtens subklousule (5).van  hierdie
klousule gelikwideer. word, .moet die. geld wat in die kredit van die
fonds -oorbly ‘nadat alle . yorderings. teen, dje f

van beheer:.en likwidasiekoste, betaal is, in’ die’ Raad
inbetaal word. .. .. .. .0

ndse

(15) Alle administrasie- en likwidasiekosté van die fonds kom -

ten laste van die fonds,

onds, mét, inbegrip

(7) An employee who has paid contributions for-a’ period. of
36 weeks and who has exhausted the benefits obtainable in terms

~of paragraph (d) of sub-clause (6) shall be entitled to financial -«

assistance by way of tuberculosis pay at the rate of not less. than
£1 per calendar week, for a consecutive period of eight weeks

commencing on the day the emploves, certified to be suffering

from tuberculosis 'by a medical practitioner ceased work on the |
instruction of such medical practitioner, or-for such lesser period

as the medical praciitioner may deem it necessary  for the

employee to remain absent from his place of work due to his

contraction of tuberculosis; provided that— ;T o

(a) an employee qualifying for benefit on any day during a
calendar week -shall be paid one-seventh of the weekly -
benefit in respect of ecach day of such week for which he -
qualifies for benefit;. e e e .

(b) an employee is deemed ‘o -qualify for benefits on the day -

- following that upen which the last payment in terms of -
- paragraph (d) of sub-clause {6) is payable; ;

(¢) the mandgement committee may at its discretion authorize
~ the payment of an amount in excess of £1 per week but
not exceeding £2 per week, and in addition thereto may at .

., its discretion, and after having satisfied itself on due investi- -

" gation, that the cessation of the payments referred to in
sub-clause. (7) hereof would causé undue hardship to the
employee concerned and/or to his or her dependants
authorise the payment of financial assistance in terms’of

this section for a period in excess of the period of ‘eight

. weeks specified, . e :

{8) Prior to being employed in.:the Industry, every employer
shall be required to produce medical certificates certifying that -
they: are free from tuberculosis. Every employee employed. in
the Industry may at the discretion of the Council be required to

- be X-rayed at the miniature X-ray plant at the North End Clinic,

Port Elizabeth, once annually; the cost of such examination to be -
bornz by the fund, = - .. -

(9) An auditor or auditors shall be appointed by the “Council
to audit. the accounts -of the fund annually and not later than
the 31st July in each year, prepare a statement showing—

(a) all moneys received—

(i) in terms of sub-clause (5) hereof;
(ii) from any other source; and e BB

(b) expenditure incurred under all headings during the twelve

i+ months ended -30th. June ‘preceding,. together. with a state-
o roment: showing the, assets and liabilities of the fund. :
-‘The gudited statements shall: thereafter lie-for inspection ‘at the
office of ‘the Council and copies thereof shall be trafismittéd:to - -
the Secretary for Labour:,_Prctoriaa - B S

(10y All payme'_n_ts' payalﬁ[e or authorized in terms of tﬁis éial’lse’ g

“shall cease’ whenever the ‘available funds fall below £200 and shall

not recommence until the available funds are_in'exces_s ‘of £200.

(11) Should at any time a dispute as to the provisions. of the -
constitution or of the administration of the fund arise in regard
to which members of the said committee are -equally divided, and
no agreement is arrived at, such dispute shall be referred to the
Council which shall deal with the matter-in terms of its constitu-
tion. i : om PR

(12) In the event of expiry of this Agreement through effluxion
of  time or.cessation through any other cause, the fund shall
continue to be administered by the management committee until
such fund shall be liquidated, or ‘until transferred to.a. fund duly
cc)nsti‘:iuted for the same purpose for which the original fund was
created. !

(13) In the event of the dissolution of the Council or in' the
event' of it ceasing to. function ‘during any period in:which this
Agreement is binding in terms of section thirty-four (2) of ‘the
Act,; the. management committee. shall continue to administer the
fund -and the members of the committee existing at the date on
which . the Council -ceases to function or is dissolved. shall be
deemed to' be-members. thereof for such purposes,. provided, how-
ever that any vacancy occurring on the committee may be filled
by the Minister from employers or employees in the. Industry, as

" the case may be, so as to ensure an equality of employer and

‘employee representatives, and of alternates in. the membership
of the committee. In the event of such .commitfee being unable
or unwilling to discharge its duties or a deadlock arising thereon
which renders- the -administration of  the fund impracticable or
undesirable in the opinion of the Minister, he may appoint a -
tfrustee or trustees, to carry out the duties of the Committee and -
who shall possess all .the powers of the committee for such pur-
pose. Upon- the expiration of this Agreement the fund shall be
liguidation by the committee or-the trustees, as the case may be
in the manner-set forth in sub-clause (12) of this clause and if
upon such expiration the affairs.of the Council have already been
wound up and its. assets distributed, the balance of .this fund shall
be distributed as provided for in section thirty-four (4) of the
Act as if it formed part of the. general funds of the Council.:
(14) Upon liquidation of the fund in terms of sub-clause (12}
of this clause the moneys remaining to the credit of the fund
er the payn f'allcldifis against the fund including adminis-
tion nses; shall be paid into the funds: of

" (15) Al costs of administration and liquidation of the fund shall
be a charge upon the fund, e ' ¥
13
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22. BYSTANDFONDS. .

(1) Hierby word daar ’'n fonds gestig bekend as die Bystand-
fonds van die Klerasienywerheid (hier onder die ,, fonds * genoem).

*.(2) Die doel van die fonds is om geldelike bystand te verleen
aan werknemers wat verdienste verloor as gevolg van Korttyd
* gewerk -ingevolge kloasule 6 van hierdie Qoreenkoms.

 (3) Dic fonds staan onder beheer van ’n bestuurskomitee be-

staande uit drie verteenwoordigers van die werkgewers en drie

. verteenwoordigers van die werkoemers wat deur die Raad uit

. sy eie geledere benoem word., ’n Plaasvervanger kan vir elke

" verteenwoordiger, benoem word. _

_ (4) Die bestuurskomitee het die bevoegdheid om reéls, wat die

administrasie van di¢ fonds beheer, op te stel en te wysig.

- Bksemplare van die reéls en enige wysigings moet by die Sekre-
taris ‘van Arbeid -ingedien word. c o

(5) Van die loon van elke werknemer moet die werkgewer

~ ijedere week 'n bedrag ooreenkomstig die volgende tabel aftrek

.en 'n bedrag ten opsigte van elke werknemer ooreenkomstig die
tabel byvoeg:— ' S

" Groep 1.—Werknemers ‘wat ’n instuitende loon van hoogstens

'£2. 15s.7d.. per. week ontavng, 3d. per week,

Groep 2—Werknemers wat ’n insluitende loon van meer as
£2. 15s. 7d. maar hoogstens £5. 16s. 3d. per week ontvang,
6d. per week. " '

Groep 3.—Werknemers wat 'n insluitende loon van meer as
_£5. 16s. 3d. per weck ontvang, 9d. per week.

en moet. die totale bedrag aldus bereken, op of voor die 7de
-dag van die maand waarop dit betrekking het, aan die Sekretaris
van die Raad, Posbus 3051, Port Elizabeth, stuur, tesame met
n staat in sodanige vorm as wat dié bestuurskomitee van tyd
tot tyd kan voorskryf. : .

(6) Alle geld wat -in die fonds inbetaal word, moet in ’n
spesiale rekening gestort word wat in die naam van die fonds
by:’n bank en/of inrigting, deur die Raad goedgekeur, geopen
word. “Alle uitbetalings uit die fonds moet per tjek op die fonds
se rekening betaal word en sodanige tjeks moet geteken word deur
twee persone wat behoorlik daartoe deur die bestuurskomitee
gemagtig is. _ T :

(7)) Alle geld wat deur die bestuurskomitee beskon word as
- meer: as wat hy nodig het, kan op deposito by 'n bank of geregis-

treerde bouvereniging geplaas word; met dien verstande dat genoeg

geld in sodanige likwide vorm gehou word as wat die komitee

in staat sal stel om sy verpligtings pa te kom sodra dit van hom

vereis word, .= S o S e

' (8) 'n Quditeur of ouditeurs moet deur die Raad aangestel

word om die rekenings van die fonds jaarliks te ouditeer en voor

of op 31 Julie van elke jaar °n staat op te stel wat onderstaande
" aantoon:— .

(a) Alle geld wat ontvang is— _
(i) ingevolge subklousule (5)-hiervan;
- (ii) uit ander bronne; en
_(b) alle nitgawes aangegaan onder -alle hoofde gedurende die

12 maande geéindig die vorige 30ste Junie, saam met 'n-

staat van die bate en laste van die fonds.
‘Die geouditecerde state moet daarna ter insae i€ op die kantoor

Arbeid, Pretoria, gestuur word. -

. (9) As daar te eniger tyd 'n geskil ontstaan betreffende die

- bepalings van die konstitusie of die administrasic van die fonds
ten opsigte waarvan daar in die genoemde komitee 'n staking van
stemme bestaan, em geen ooreenstemming bereik kan word nie,
dan moet die geskil verwys word na die Raad wat die saak
ooreenkomstig. sy. konstitusie moet behandel.

* - (10) Ingeval hierdie Qoreenkoms verval- deur verloop van tyd,
of deur ander oorsaak, moet “die bestuurskomites voortgaan
met die fonds te beheer totdat die fonds uitgeput is, of totdat
- die fonds oorgedra is na 'n fonds wat behoorlik gekonstitueer
is ‘vir dieselfde doel waarvoor die oorspronklike fonds gestig was.

(11) Ingeval die Raad ontbind word of ingeval dit ophou om te
funkstoneer gedurende ’'n tydperk waarin hierdie Ooreenkoms
kragtens artikel vier-en-dertig (2) van die Wet bindend is, moet
die bestuurskomitee veortgaan om die fonds te beheer en dic lede
van die komitee soos dit bestaan op die datum waarop_die Raad
ophou om te funksioneer of ontbind word, moet beskou word
as lede daarvan vir sodanige doeleindes; met dien verstande egter,
‘dat enige vakature wat op die komitee ontstaan deur die Minister

. uit werkgewers of werknemers in die nywerheid, na gelang van
‘die geval, gevil mag word, sodat gelyke verteenwoordiging van
werkgewers en werknemers en van ‘plaasvervangers in die lid-
maatskap van die komitee verseker kan word. Ingeval sodanige
komitee nie in staat is nie of onwillig is om sy pligte na te
kom of °n_dooicpunt daaruit ontstaan wat die beheer van die
fonds na die mening van die Minister onuitvoerbaar of onwens-
lik maak, kan hy 'n kurator of kurators aanstel wat al die magte
van die komitee vir di€ doel sal hé, om die pligte van die komitee
uit te voer. By verstryking wvan hierdie Ooreenkoms moet die
“fonds op die wyse wat in subklousale (10) van hierdie klousule
uiteengesit word, gelikwidéer word én indien die sake van die
Raad by verstryking van die Ooreenkoms reeds gelikwideer en sy
‘bate uitgedeel is, moet die res van die fonds unitgedeel word soos
in_artikel vier-en-dertig (4) van die Wet bepaal, asof dit deel
- uitgemaak het van die Raad se algemene fondse, =
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van die Raad en afskrifte daarvan moet aan die Sekretaris van .

- tion,

(1) There is hereby established a fund known as the Clothing
Industry Welfare Fund (hereinafter referred to as “the fund ™).

(2) The object of ihe fund shall be the, provision of financial
benefits to_employees who lose earnings as a result of being on
short time in terms of clause 6 of this Agreement.

* (3) The fund shall be under the control of a management com-
mittee consisting of three representatives of the emplovers and
three representatives of the employees appointed by the Council -
from amongst its members. An alternate may be appointed in
respect of each representative, T

'(4) The management committee shall be empowered to make,
amend and alter rules governing the administration of the fund,
the rate at which benefits shall be paid and the conditions under
which benefits shall be paid. Copies of the rules and any
amendments shall be lodged with the Sscretary for Labour.

(5) The employer shall deduct from the wages of each employee
and shall contribute in respect of ¢ach employee an amount per
week in accordance with the following tables: — . .

Group 1—Employees ‘in receipt of an inclusive wage not
exceeding £2..15s. 7d. per week, 3d. per week.
Group 2—Employees in receipt of an inclusive wage of more
.than £2. 15s. 7d, per week but not exceeding £5. 16s. 3d.
per week, 6d. per week.
 Group 3—Employees 1n receipt of an inclusive wage of more
than £5. 16s. 3d. per week, 9d. per week.

and shall forward the aggregate of the -amount so calculated to
the Secretary of the Council, P.O. Box 3051, Port Elizabeth, not
later than the seventh day of the month following that to which
it refers, together with a. statement in such form as the manage-
ment committee may from time to time  prescribe,

(6) All moneys paid into the fund shall be deposited in a special
account to be opened in the name of the fund at a bank and/or
institution- approved by the Council. Al payments from the
fund shall be by cheque on the fund’'s account ard such chegues
shall be signed” by two persons duly authorised thereto by the
management cpmmittee, i s

(7) Any moneys .rcgar_déd by. the managément committee as
being surplus to its requirements may be placed on deposit with
a bank or registered building society provided that sufiicient
morney is kept in such ‘liquid form as wilf enable the committee
to ‘meet ‘its .llsabllrt_lcs immediately it is called upon to do so."

(8) An auditor or auditors shall be appointed by the Council
to audit the accounts of the fund annually and not later than the
31st July dn each year, prepare a statement showing—. :

(a) all moneys received— i :

(i) in terms of sub-clause (5) hereof;
(it} from any other source; and "
(b) expenditure incirred under all headings during the” twelve
‘months ended 30th June preceding, together with a state-

ment showing the assets and liabilities of the fund.

The auvdited statements shall thereafter lie for inspec_'t'ion at the
office of the Council and copies thereof shall be transmiited to

| the Secretary for Labour, Pretoria.

(9) Should at any time a dispute as to the provisions of the
constitution or of the administration of the fund arise in regard
to which members of the said committee are equally divided, and
no agreemeant is arrived -at, such dispute shall be referred to the
Council which shall deal with the matter in terms of its constitu-

(10} In the event of expiry of this Agreement through eflluxion
of time or’cessation through any other cause, the fund shall con-
tinue to be-administered by the management conimittee until such
fund shall be liguidated, or umtil transferred to a fund duly con-
stilutgg for the same purpose for which the original fund was
created, i : . 5

(11) In the event of the -dissolution of the Council or in the
event of it ceasing to function during any period in which this
Agreement is binding in terms of section thirty-four (2) of the
Act, the management committee shall continue to administer the
fund and the members of the committes existing at the date on
which the Council ceases to function or is dissolved shall be
deemed to be members thereof for such purposes, provided,

. however, that any vacancy occurring on the committee may be

filled by the Mimister from employers or employees in the Indus-
try, as the case may be, so as to ensure an equality of employer
and employee representatives, and of alternates in the membership

of the committee. In the event of such committee being unable
or unwilling to discharge its duties or a deadlock arising thereon
which renders the administration of the fund impracticable or
undesirable in the opinion of the Minister, he may appcint a
trustee or trustees, to carry out the duties of the committee and

 who shall possess all the poewers. of the committee for such pur-

pose. Upon the expiration of this Agreement the fund shall be
liquidated by the committee or the trustees, as the case may be
in the manner set forth in sub-clause (10) of this clause and if
upon such expiration the affairs of the Council have already been
wound up and its assets distributed, the balance of this fund. shall
be distributed as provided for in section rhirty-four (4) of the
Act as if it formed part of the general funds of the Council..
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(12) Wanneer die fonds kragtens subklousule @) van, hierdie

klousule gelikwideer word, moet die gelde wat in:die kredit van -

die fonds-oorbly nadat alle vorderings teen die fonds, met inbe-
grip van die beheer- en likwidasiekoste, betaal is, in die Raad se
fondse inbetaal word.

(13) Alle administrasie- en likwidasiekoste van die fonds kom’
ten laste van die fonds. '
23 VERTONING VAN OOREENKOMS.
Elke werkgewer moet op 'm opvallende plek in sy inrigting,
maklik toeganklik wvir al sy werknemers en die vorm $o00s

voorgeskryf in die regulasies kragtens die Wet, 'n leesbare afskrif
van hierdie Qoreenkoms in altwee amptelike tale vertoon hou.

24. ORGANISASIE VAN WERKNEMERS.

Elke werkgewer moet enige persoon of persone ‘wat deur die "

vakvereniging -en deur die Raad gemagtig is, toelaat om sy ‘inrig-
ting gedurendé die middagetensuur binne te kom; met dien
verstande dat die werkgewer of sy verteenwoordiger 24 uur tevore
skriftelik in kennis gestel is, met die doel om—

(@) onderhouds te hé. met die werknemers in sake vakvereni-
. gingsaangeleenthede; :

(b) nuwe lede in te skryf; 5 i i _ :
(c) kennisgewings uitgereik deur die vakvereniging op te plak
en te versprei; . :

(d) lede se bydraes tot die vakverenigings in te vorder.

25. LIDMAATSKAP VAN VAKVERENIGING EN WERKGEWERS-
ORGANISASIE. . i

Geen lid van die vakvereniging mag diens aanvaar by enige
werkgewer wat nie lid van die werkersorganisasie is nie en geen
lid van die werkgewersorganisasie mag enige werknemer, wat
nie lid van diz vakvereniging is in diens nsem nie; met dien

verstande dat dit nie van toepassing is nie op—
(@) bestuurders, voormanne, voorvroue of opsigters;

(b) arbeiders of klerklike werknemers of werknemers vir wie
d?ar nie lone in hierdie Qoreenkoms yoorgeskryf word nie;
&) e g |

(¢) werkgewers of werknemers aan wie, na die mening van die .

Raad, lidmaatskap sonder redelike oorsaak g;_we_ier.ia
Voorts met dien verstande dat hierdie klousule nie van toe-

passing is op die in diens wees in die nywerheid van enige werk-

nemer wat, na die Minister se mening, goeie rede het om beswaar
daarteen te maak dat hy ’n lid van die vakvereniging word of bly
nie. 5k [ :

Voorts met dien verstande -dat dit-nie van toepassing is op 'n
immigrant gedurende die eerste jaar na die datum van sy binne-
koms in die Unie van Suid-Afrika nie; met dien verstande dat
indien 'n immigrant te eniger tyd na die eerste drie maande dat
hy met sy diens in die nywerheid begin het ’n uitnodiging van
die betrokke vakvereniging om lid daarvan te word van die -hand
gewys het, die bepalings van hierdie  artikel onmiddellik van
krag word.

26. AGENTE.

Die Raad moet een of meer aangewese persone as agente aanstel
om behulpsaam te wees by die toepassing van die bepalings van
hierdie Ooreenkoms. . Elke werkgewer en elke werknemer is ver-
plig om die agente toe te laat om ondersoek in te stel en boeke
en/of dokumente te ondersoek en om persone te ondervra wat
vir hierdie doel nodig mag wees. u

27. INDIENSNEMING VAN JEUGDIGES.
~ Miemand onder die ouderdom van 15 jaar,mag in die nywer-
heid in diens geneem word nie. _ :
28. VERSEKERING VAN LONE TN GEVAL VAN BRAND.:

Elke werkgewer moet binne vier weke na die puhﬁkasiq-':
datum van hierdie Ooreenkoms ’n versekeringspolis by ’n geregi-

streerde versekeringsmaatskappy uitneem wat -voorsiening daarvoor
maak ‘dat alle werknemers van die werkgewer wat deur brand
werkloos word, betaal moet word ten bedrae van twee weke se

loon; met dien verstande dat as die werkonderbreking vir minder

as twee weke is, 'n eweredige betaling gedoen kan word. As dit.

nie vir die werkzewer moontlik is ‘om sodanige versekeringspolis,
uit te neem nie, moet hy by die Raad 'n bedrag deponeer gelyk.
aan twee weke se loon van alle werknemers in die inrigting op

die datum waarop hierdie Qorecnkoms in werking tree, wat die

Raad in 'n spesiale trustbeleggingsrekening moet hou totdat dit
vir ’n dergelike"betaling aan werknemers nodig is.

mindering na-gelang van-die geval, in die totale getal werknemers
- wat by die werkgewer in diens is. -

Namens die pariye op hede die 2de dag van Februarie 1956

in Port Elizabeth onderteken. - ok
' - P. KAPLAN,
Voorsitter van die Raad.

C. M. S. GELvAN,
Ondervoorsitter van die Raad.

s & & ok .S_. YOUNG, .
Sekretaris van die Raad.

Enige wysi--
ging aan die bedrag deur dic Raad gehou, moet binne twee weke
aangebring word vadaf die datum van ’n vermeerdering of ver-:

be necessary for their purpose,

‘| of employees employed by the employer. :

(12) Upon. liquidation of the fund in terms of sub-clause (10)
of this clause the ‘moneys remaining to the credit- of the fund
after the payment of all claims against the fund including adminis-
tration and liquidation expenses, shall be paid into the funds of
the Council. : ' : i

(13) Al costs of _a'i:lm'mistrat.ion and lignidation of ‘the fund
shall be a charge upon the fund. v &

23. EXHIBITION OF AGREEMENT,

- Every employer shall cause a legible copy of .this Agreement
in both official languages to be exhibited in his establishment in
a conspicuous position easily accessible to all his employees and
in form prescribed in the regulations tnder the Act. i '

24, ORGANIZATION OF EMPLOYEES. .

Every employer shall permit any person or persons authorised
by the trade union and by the Council to enter his establishment
during the lonch interval; provided that 24 hours’ notice has been
given to the employer or his representative, in writing, for the
purpose of— _ ' 2 :

(a) interviewing employees on trade union matters;

- (b} enrolling new members; - :

(c) posting and distributing notices issued by the trade union;

(d) collecting members’ contributions to the trade union,

25. TRADE UNION AND EMPLOYERS' ORGANIZATION MEMBERSHIP,

No ‘member of the trade union shall accept employment with
any employer who iz not a member of the employers’ organization.
and no member of the employers’ organization shall give employ-

ment to any employee who is not a member of the trade union;

provided that this shall not apply to—
_(a) managers, forewomen, formen or supervisors; . L
(b) labourers or clerical employees or employees for whom
' wages are not prescribed in this Agreement; or ;
(¢) employers or employess to whom in the opinion of the
Council membership has been refused without reasonable
cause; : ' e

- provided further that this clause shall not apply to the employ-

ment in the Industry of any employee who, in the opinion of
the Minister, has good cause for objecting to becoming or remain=
ing a member of the union. v .

Provided further that this shall not apply in respect of an
immigrant during the first year after the date of his entry into -
the Union of South "Africa; provided that if  any immigrant has
at any time after his first three months of commencement of his

_employment in the Industry refused any invitation from the trade -
" union concerned to become a member of if, the provisions: of

this section shall immediately come into operation. .

26. AGENTS.

The Council shall appoint. one or more specified persons as
agents to assist in ‘giving effect to the terms of this Agreement.
It shall be the duty of every employer and every employee to .
permit such agent to institute such inquiries and to examine such .
books and/or documents and to interrogate such persons as may

27. EMPLOYMENT OF JUVENILES.

" Mo person under the age of 15 years shall be empldyed in the -
Industry. ' -

28, INSURANCE OF WAGES IN-CASE OF FIRE,

Every employer shall within four weeks of the date of publica- -
tion of this Agreement take out a policy of insurance with a
registered insurance company which shall provide for payment
to be made to all employees of the employer, who are deprived.
of work .through fire, of the amount of two weeks’ wages; pro-

.vided that, should the stoppage of work be for a period of less

than two weeks, a pro rata payment may be made. Should it
not be possible for the employer to obtain such a policy of -
insurance; he shall deposit with the Council an amount equal to
two weeks” wages of all employees in the establishment at the
date of coming into operation of this Agreement which the Council
shall retain in a special trust investment account uritil required for
a like payment to employees. Any adjustment to the amount held
by the Council shall be made within two weeks from the date
of an increase or decrease, as the case may be, in the tetal number

Signed at Port E!iz.abert'h on behalf of the parties this 2nd .day
of February, 1956. _ e

P.. KapLaN,
Chairman of the Council. .

C. M. 5. GELVAN.
Vice-Chairman of the Council.
. A S. Youns,
Secretary of the Council.

e [ S
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% No. 1763 - T [21 September 1956.
“WET OP FABRIEKE, MASJINERIE EN BOUWERK,
1941,

KLERASIENYWERHEID OOSTELIKE
-~ .. PROVINSIE.

Ek, JOi{ANNES pE - KLERK, Minister van Arbeid,

handelende ingevolge subartikel (1) van artikel twee-en-

- twintig van die Wet op Fabrieke, Masjinerie eén Bouwerk,
1941, verklaar hierby dat die bepalings van die Qoreen-

 koms en kennisgewing in verband met die Klerasie-

" nywerheid, bekendgemaak by Goewermeniskenmsgewmg

- No. 1724 van 21 September 1956, nie vir die persone wie

se werkure daarby gereél word minder gunstig as die oor-
eenstemmendc bepalings van’ genoemde Wet is nie.

J. DE KLERK,
Minister van ‘Arbeid.

% No. 1763.] ~ [21 September 1956.
FACTORIES, MACHINERY AND BUILDING WORK
ACT, 1941. \

- CLOTHING INDUSTRY, EASTERN PROVINCE.

-1, Jouannes DE KLErk, Minister. of Labour, acting in
terms of sub-section (1) of section twenty-two of the

"Factories, Machinery and Building: Work Act, 1941,

hereby declare the provisions of the Agreement and
notice relating to the Clothing Industry, published under
Government .- Notice No. 1724 of the 2Ist September,
1956, to be not less favourable to the persons whose hours
of work are regulated thercby than the rclatwe provisions
of the said' Act. .

J. DE KLERK,
“Minister of Labour,
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