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BILL

To consolidate and amend the law relating to the establishment
of a wage board, the determination of terms and conditions
of employment and other incidental matters.

(To be introduced by the MINISTER oF LABOUR.)

BE IT ENACTED by the Queen’s Most Excellent Majesty,
the Scnate and the House of Assembly of the Union of
South Africa, as follows:—

Definitions. 1. In this Act, unless the context otherwise indicates—

(i) “‘area” includes any number of areas whether or not 5
contiguous; (v)

(i) “board” means the wage board established by section
three or in relation to any function which has been
assigned to a division in terms of this Act, the division
to which such function has been so assigned; (xi) 10

(iii) “determination” means a determination made ot
deemed to have been made under section fourteer and
includes any determination as amended or deemed to
have been amended under section fifteen or as extended
or deemed to have been extended under section seven- 15
teen; (xiv)

(iv) “division” means a division of the board established
or deemed to have been established under section
three; (1) :

(v) “employee” means any person employed by, or 20
working for any employer, and receiving, or being
entitled to receive, any remuneration and any other
person whatsoever who in any manner assists in the
carrying on or conducting of the business of an em-

" ployer; and “employed” and “employment” have 25
corresponding meanings; (xix)

(vi) “employer” means any person whatsoever who em-
ploys or provides work for any person and remunerates
or ‘expressly or tacitly undertakes to remunerate him
or who permits any person whatsoever in any manner 30
to assist him in the carrying on or conducting of his
business; and “employ” and “‘employment” have

_ corresponding meanings; (xvii)

(vii) “employers’ organization” means an employers’
organization registered or deemed to have been 35
registered under the Industrial Conciliation Act;

o (xviil)

(viii) “inspector” means an inspector appointed or deemed

" to have been appointed under section fwenfy-six;
(vii) 40

(ix) “Industrial Conciliation Act” means the Industrial
Conciliation Act, 1937 (Act No. 36 of 1937); (ix)

(x) “licence of exemption” means a licence issued or
deemed to have been issued under section nincteen;
(xvi) 45

(xi) “Minister” means the Minister of Labour; (viii)

(xii) “officer” means a person on the fixed establishment of
the public service or an inspector; (if)

(xiti} “‘premises” means any land and any building or
structure above or below the surface of any land and 30
includes any vehicle, aircraft or vessel; (x)

(xiv) “prescribed” means prescribed by or under this Act;
(xv)

(xv) “regulation” means a regulation made or deemed to
have been made and in force under this Act; (xii) 55

(xvi) “remuneration” means any payment in money or in
kind or both in money and in kind, made or owing to
any person, which arises in any manner whatscever
out of employment; and “remunerate” has a corres-
ponding meaning; (iv) 60

(xvii) *‘this Act” includes any regulation; (vi)



UNIE BUITENGEWONE STAATSKOERANT, 21 SEPTEMBER 1956.

5

10

15

20

25

30

35

45

50

55

WETSONTWERP

Tot samevatiing en wysiging van die wetshepalings met betrek-
king tot die instelling van ’n loonraad, die vasstelling van
bedinge en voorwaardes van diens en ander in verband
staande aangeleenthede.

(Ingedien te word deur die MINISTER VAN ARBEID.) -

IT WORD BEPAAL deur Haar Majesteit die Koningin, die
Senaat en dic Volksraad van die Unie van Suid-Afrika,
$00s volg:—

L. In hierdie Wet, tensy uit die samehang anders blyk,
beteken—

(i) ,,afdeling”, °n afdeling van die raad wat kragtens
artikel ‘drie ingestel is of geag word ingestel te gewees
het; (iv)

(ii) ,,amptenaar”, 'n persoon op die vaste diensstaat van
die staatsdiens en ook ’n inspekteur; (xii)

(iii) ,,bedryf”, ook enige werkverrigting, proses, nywerheid,
besigheid, werk, onderneming (met inbegrip van ’n
openbare utiliteits-onderneming), beroep, professie of
roeping, en ook 'n groep bedrywe of 'n afdeling van
n bedryf; (xviii)

(iv) ,,beloning”, 'n betaling in kontant of in natura of
beide in kontant en in natura gemaak of verskuldig
aan ¢nige persoon, en wat op enige wyse hoegenaamd
uit diens ontstaan; en het ,,beloon” ’n ooreenstem-
mende betekenis; (xvi)

(v) »gebied”, ook ’n aantal gebiede, hetsy aangrensend
al dan nie; (i) .

(vi) ,hierdie Wet”, ook ’n regulasie; (xvii)

(vii) ,,inspekteur”, *n inspekteur wat kragtens artikel ses-

 en-twintig aangestel is of geag- word aangestel te
gewees het; (viii)

(viii) ,,Minister”, die Minister van Arbeid; (xi)

(ix) ,,Wet op Nywerheidsversoening”, die Wet op Nywer-

' heidsversoening, 1956 (Wet No. 28 van 1956); (ix)

(x) ,perseel”, enige grond en enige gebou of struktuur
bo of onder die oppervlakte van grond en ook enige
voertuig, vliegtuig of vaartuig; (xiii)

“(xi) ,,raad”, die loonraad ingestel by artikel drie of, met
betrekking tot enige werksaamheid wat aan ’n afdeling
ingevolge hierdie Wet opgedra is, die afdeling waaraan
sodanige werksaamheid aldus opgedra is; (ii)

(xii) ,,regulasie”, ’n regulasie wat ingevolge hierdie Wet
uitgevaardig is of geag word uitgevaardig te gewees
het en van krag is; (xv) '

{xili) ,,vakvereniging”, 'n vakvereniging wat kragtens die
Nywerheid-versoeningswet geregistreer is of geag word
geregistreer te gewees het; (xix)

(xiv) ,vasstelling”, °n vasstelling wat kragtens artikel
veertien gemaak is of geag word gemaak te gewees
het en ook ’n vasstelling soos kragtens artikel vyftien

" gewysig of geag word gewysig te gewees het of soos
kragiens artikel sewentien uitgebrei of geag word
“uitgebrei te gewees het; (iii) '

(xv) ,,voorgeskrewe” of ,voorgeskryf”, by of kragtens
hierdie Wet voorgeskryf’; (xiv) '

(xvi) ,vrystellingsertifikaat”, ’'n sertifikaat wat kragtens
artikel negentien uitgereik is of geag word uitgereik te

: gewees het; (x)

(xvii) ,,werkgewer”, enige persoon hoegenaamd wat enige
persoon in diens het of aan hom werk verskaf, en
wat daardie persoon beloon, of uitdruklik of stil-
swyend onderneem om hom te beloon, of wat enige
persoon hoegenaamd toelaat om hom op enige wyse
te help om sy besigheid voert te sit of te drywe; en
het ,,in diens h&”, ,,in diens neem” en ,,diens” coreen-
stemmende betekenisse; (vi)

Woordbepaling.
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(xviii) “trade” includes any function, process, industry,
business, work, undertaking (including a public
utility undertaking), occupation, profession or calling,
and includes a group of trades or a section of any
trade; (iii) 5

(xix) “trade union” means a trade union registered or
deemed to have been registered under the Industrial
Conciliation Act. (xiii) :

Application 2. (1) This Act shall, subject to the provisions of sub-section
of Act. (2), apply to every trade. 10

(2) This Act shall not apply to persons in respect of their
employment in farming operations, or in domestic service in
private households, nor to officers of Parliament in respect of
their employment as such, nor to persons employed by the
State in respect of their employment as such, nor to the per- 15
formance of work in a charitable institution for which the persons
performing it receive no remuneration, nor to work in or in
connection with any university, college, school or other educa-
tional institution maintained wholly or partly from public
funds, as part of the education or training of the persons 20
performing it, nor to university students in respect of their
employment in any trade as part of their university training if
such employment is required for the completion of their
curricula.

(3) A determination shall not apply—

(@) to any person in respect of any matter regulated in
any agreement, notice or award which is binding on
such person in terms of the Industrial Conciliation
Act; or

(b) to any apprentices to whom the Apprenticeship Act, 30
1944 (Act No. 37 of 1944), applies.

25

Establishment 3. (1) There is hereby established a board to be known as

g?%f‘““cgo";rsd the wage board which shall, subject to the provisions of sub-

= : section (4), consist of three members to be appointed by the
Minister. 35

(2) One of the members of the board shall be designated by
the Minister as chairman of the board. :

(3) (@) A member of the board shall hold office for such period
and subject to such conditions as the Minister may
determine and may be re-appointed on the termina- 40
tion of any period for which he has been appointed.

(b) Any casual vacancy that occurs on the board shall be
filled by the appointment by the Minister of another
member and any person so appointed shall hold
office for the unexpired portion of the period of office 45
of his predecessor.

(4) The Minister may at any time appoint one or more
additional members of the board for such period or for the
purpose of such investigation as he may deem necessary, and
in respect of such period or in relation to any matter connected 50
with or arising from such investigation, any reference in this
Act to a member of the board shall, unless the context other-
wise indicates, include a reference to such additional member.

(5) (@) The Minister may at any time, if after consultation
with the chairman of the board, he deems it expedient 55
to do so, establish a division of the board for the pur-
pose of performing such function of the board as the
Minister may assign to it. -

(b) Any division shall consist of three members to
be appointed by the Minister of whom at least one 60
shall be a member (other than an additional member)
of the board and such member or, if more than one
such member have been appointed, then such one of
them as the Minister may designate, shall be the
chairman of the division.

(c) A division so established shall in relation to any
function assigned to it, have all the powers conferred
by this Act upon the board, and in relation to any
such function, any reference in this Act to a member
‘of the board, shall include a reference to a member 70
of a division.

(d) The Minister may, if he deems it expedient to do so,
refer any recommendation of a division to the board
for confirmation or any amendments which the board
may consider necessary and any recommendation so 75
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- (xviii) ,,werkgewersorganisasie”, ’n werkgewersorganisasie
- wat kragtens die Nywerheid-versoeningswet ge-
Eegistreer is of geag word geregistreer te gewees het;
vii)
5 (xix) ,,werknemer”, enige persoon wat in diens is by of
- werk verrig vir enige werkgewer en beloning ontvang
of geregtig is om dit te ontvang, en enige ander persoon
hoegenaamd wat op enige wyse help om die besigheid
van 'n werkgewer voort te sit of te drywe; en het ,,in
10 diens” en ,,diens” ooreenstemmende betekenisse. (v)

2. (1) Behoudens die bepalings van sub-artikel (2) is hierdie Toepassing
Wet op elke bedryf van toepassing. van Wet.

(2) Hierdie Wet is nie van toepassing op persone ten opsigte
van hul diens in boerderybedrywighede of in huishoudelike
15 diens in private huishoudings nie, ndg op amptenare van die
Parlement ten opsigte van hul diens as sodanig, nog op persone
in diens van die Staat ten opsigte van hul diens as sodanig, ndg
op die verrigting van werk in 'n liefdadigheidsinrigting waarvoor
die persone wat dit verrig geen beloning ontvang nie, ndg op
20 werk wat aan of in verband met enige universiteit, kollege,
skool of ander opvoedkundige inrigting wat geheel en al of
gedeeltelik uit staatsfondse onderhou word, verrig word as
deel van die opvoeding of opleiding van die persone wat dit
verrig, ndg op universiteitstudente ten opsigte van hul diens
5 in enige bedryf as deel van hul universiteitsopleiding as daardie
diens vereis word vir die voltooiing van hul leergange.

(3) ’n Vasstelling is nie van toepassing nie—
(@) op ’'n persoon ten opsigte van enige aangeleentheid
_ wat gere€l word deur 'n ooreenkoms, kennisgewing
30 of toekenning wat op so ’n persoon ingevolge die
Wet op Nywerheidsversoening bindend is; of
(b) op ’n vakleerling op wie die Wet op Vakleerlinge,
1944 (Wet No. 37 van 1944), van toepassing is.

3. (1) Hiefﬁs! word ’n raad, gcnoeih die loonraad, ingestel Instelling en
35 wat, behoudens die bepalings van sub-artikel (4), bestaan uit {‘;’gklsoa;;’:f:ge
~drie lede wat deur die Minister aangestel word. :

(2) Een van die lede van die raad word deur die Minister as
voorsitter van die raad aangewys.

(3) (@) ’n Lid van die raad beklee sy amp vir die tydperk
40 en onderworpe aan die voorwaardes wat die Minister
_ bepaal, en kan by verstryking van die tydperk waar-

voor hy aangestel is, weer aangestel word.
(b) 'n Toevallige vakature wat in die raad ontstaan word
aangevul deur die aanstelling' deur die Minister van
45 ’n ander lid, en 'n aldus aangestelde persoon beklee
sy amp vir die onverstreke gedeelte van die amps-

fermyn Van sy voorganger.,

- (4) Die Minister kan te eniger tyd een of meer addisionele
lede van die raad vir die tydperk of vir die doel van die onder-
50 soek wat hy nodig ag, aanstel, en ten opsigte van so *n tydperk
of met betrekking tot enige aangeleentheid wat in verband
staan met of ontstaan uit so ’n ondersoek, sluit 'n verwysing
in hierdie Wet na ’n lid van die raad, tensy uit die samehang
anders blyk, *n verwysing na sodanige addisionele lid in.

55 (5) (@) Die Minister kan te eniger tyd, indien hy na oorleg-
pleging met die voorsitter van die raad, dit raadsaam
ag om dit te doen, ’n afdeling van die raad instel om
sodanige werksaamheid van die raad te verrig as
wat die Minister aan hom mag opdra.

60 (5) 'n Afdeling bestaan uit drie lede wat deur die Minister

-aangestel word, waarvan minstens een 'n lid (behalwe
‘n addisionele lid) van die raad moet wees en so ’n
lid of, indien meer as een sodanige lid aangestel

- word, dan dié een van hulle wat die Minister aanwys,

65 is die voorsitter van die afdeling.

(c) 'n Afdeling aldus ingestel het, met betrekking tot
enige werksaamheid wat aan hom opgedra word, al
die bevoegdhede wat by hierdie Wet aan die raad
verleen word, en met betrekking tot so *n bevoegdheid,

70 sluit ’n verwysing in hierdie Wet na ’n lid van die
raad 'n verwysing na ’n lid van ’n afdeling in.

(d) Die Minister kan, indien hy dit raadsaam ag om dit
te doen, enige aanbeveling van ’n afdeling na die raad
vir goedkeuring of enige wysigings wat die raad

75 nodig ag, verwys, en ’n aanbeveling wat aldus
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Investigation
by the board.

confirmed or amended shall be deemed to bea recom-
mendation submitted by the board in terms of this
Act.

(6) The Minister may appoint—

(a) any person to be temporary chairman of the board; 5

(b) any person to be a temporary member of the board;

(¢) any member of the board (other than an additional
mecrlnber) to be temporary chairman of any division;
an

(d) any person to be a temporary member of any division, 10

while the chairman or any member of the board or the chair-
man or any member of such division, as the case may be, is
for any reason unable to perform his functions.

(7) There shall be payable to the members of the board and
of any division (including additional and temporary members) 15
such remuneration and allowances in respect of their services
as the Minister may, in consultation with the Minister of Finance
determine. - S :

(8) (a) If after consultation with the chairman of the board,
the Minister is of opinion that it will assist the board 20
if the employees and employers in any particular trade
are represented on the board during any investigation
into that trade, the Minister may, after consultation
with such trade union and employers’ organization
as in his opinion are principally concerned in such 25
investigation, appoint one or more assessors to repre-
sent the employees and an equal number of assessors
to represent the employers on the board during such
investigation.

{b) Any assessors so appointed may serve on the board in 30
an advisory capacity until completion of the investi-
_ gation in respect of which they were appointed.

(¢) Any such assessor shall be entitled to such allowances

as may be prescribed. ' :

(9) If any member of the public service is appointed a mem- 3
ber, additional member or temporary member of the board or
of a division, the period of his service as a member, additional
member or temporary member of the board or of a division
shall, for the purposes of any rights in respect of pension which
he derives under any law, be reckoned as part of, and continuous 40
with, the period of his employment in the public service, and
the conditions of his employment during the period of his
service as a member; additional member, or temporary member
of the board or of a division shall be governed by the same =
provisions by which the conditions of his employment would 45
have been governed in the public service had he not been
so appointed: Provided that the Minister may on the recommen-
dation of the Public Service Commission and with the approval
of the Minister of Finance approve of the payment to him during
the period of his service as a member, additional member or 50
temporary member of the board or of a division, in addition
to his emoluments as a member of the public service, of an allow-
ance which shall not form part of his pensionable emoluments.

(10) No proceedings of the board shall be invalid by reason
only of the fact that a vacancy existed in its membership or 55
that any member, additional member, temporary member or
assessor was not présent during the whole of or any part of the
proceedings.

(11) The functions and duties of the board shall be—

(a) to make investigations and submit reports to the 60
Minister when requested to do so in terms of section
four; -

(b) to submit recommendations to the Minister in terms
of this Act; and ;

(¢) to deal with all matters necessary or incidental to the 65
performance of its functions under this Act.

4. (1) The Minister may at any time request the board to
make an investigation into and to submit a report concerning
any trade.

(2) The Minister shall determine the terms of reference of 70
the board for the purpose of any such investigation and shall
specify therein—

(a) the trade and area concerned; and
(b) whether the investigation is to be conducted in respect

of all employees or any one or more classes of employees 75
in such trade.
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goedgekeur of gewysig word, word geag ’n -aan-
beveling te wees wat die raad ingevolge hierdie wet
voorgelé het.

(6) Die Minister kan—
5 (a) enige persoon as tydelike voorsitter van die raad;
(b) enige persoon as 'n tydelike lid van die raad;
(c) enige lid van die raad (behalwe 'n addisionele lid) as
tydelike voorsitter van ’n afdeling; en
(d) enige persoon as tydelike lid van *n afdeling,
10 aanstel terwyl die voorsitter of 'n lid van die raad of die voor-
sitter of ’n lid van so ’n afdeling, na gelang van die geval, om
enige rede nie in staat is om sy werksaamhede te verrig nie.

(7) Aan die lede van die raad en van ’n afdeling (met inbe-

grip van addisionele en tydelike lede) word die besoldiging en

15 toelaes ten opsigte van hul dienste betaal wat die Minister in
oorleg met die Minister van Finansies, bepaal.

(8) (@) Indien die Minister, na oorlegpleging met die voor-
sitter van die raad, van oordeel is dat dit die raad
van hulp sal wees indien die werknemers en werk-

20 gewers in 'n bepaalde bedryf gedurende *n ondersoek
na daardie bedryf in die raad verteenwoordig word,
kan die Minister, na oorlegpleging met die vak-
vereniging en werkgewersorganisasie wat na sy
mening hoofsaaklik by sodanige ondersoek betrokke

25 is een of meer assessore aanstel om die werknemers,
en 'n gelyke aantal assessore om die werkgewers

" gedurende so ’'n ondersoek in dlc raad te verteen-

woordig.
(b) Assessore aldus aangestel kan in ’'n raadgewende
30 . hoedanigheid in die raad dien totdat die ondersoek

ten opsigte waarvan hulle aangestel is, voltooi is.

(¢) So ’'n’ assessor is op sodamge toelaes as wat voor-
" geskryf word, geregtig.

(9) As 'n lid van die staatsdiens aangestel word as lid,
35 addisionele lid of tydelike lid van die raad of van ’'n afdeling,
word sy dienstyd as lid, addisionele lid of tydelike lid van die
raad of van ’n afdeling vir die doel van enige pensioenregte
wat hy kragtens enige wetsbepaling ontvang, gereken as deel
van en aaneenlopend met sy dienstyd in die staatsdiens, en sy
40 diensvoorwaardes gedurende sy dlenstyd as lid, addisionele
lid of tydelike lid van die raad of van 'n afdehng word beheer
deur dieselfde bepalings waardeur sy diensvoorwaardes in
die staatsdiens beheer sou gewees het as hy nie aldus aangestel
was nie: Met dien verstande dat die Minister, op aanbeveling
45 van die Staatsdienskommissie en met goedkeurmg van die
Minister van Finansies, kan goedkeur dat daar, benewens. sy
besoldiging as lid van ‘die staatsdiens, gedurende sy di'eustyd
as lid, addisionele lid of tydelike lid van die raad of van 'n
afdelmg n toelaag aan hom betaal word wat nie deel van sy
50 pensioendraende besoldiging uitmaak nie.

(10) Geen vemgtmgc van die raad is ongeldig bloot op
grond van die feit dat 'n vakature in sy ledetal bestaan het
of dat ’n lid, addisionele lid, tydelike lid of assessor nie gedu-

rende die geheel‘ of enige gedeelte van die verrigtinge aanwesig

55 was nie.

(11) Die werksaamhede en pligte van die raad is—

(a) om ondersoeke in te stel en verslae aan die Minister
voor te 1& wanneer hy ingevolge artikel vier versoek
word om dit te doen;

60 (b) om aanbevelings ingevolge hierdie Wet aan die Minister
voor te [&; en

(¢) om met alle aangeleenthede te handel wat nodig is
vir of in verband staan met die verrigting van sy
werksaamhede kragtens hierdie Wet.

65 4. (1) Die Minister kan die raad te eniger tyd versoek om Ondersoek
'n ondersoek in te stel na en ’n verslag voor te 1& aangaande deur raad.

enige bedryf.

(2) Die Minister bepaal die opdrag van die raad vir chc
doel van so ’n ondersoek en vermeld daarin—
70 (a) die betrokke bedryf en gebied; en
(b) of die ondersoek ten opsigte van alle werknemers of
een of meer klasse werknemers in bedoelde bedryf,
ingestel moet word.
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Contents of
report.

Minister may
direct board

to submit a
recommendation.

Matters to be
considered by the
board before it
makes a recom-
mendation.

(3) In specifying any class of employees under paragraph (b)
of sub-section (2), the Minister may apply any method of dif-
ferentiation or of discrimination based on age, sex, experience,
length of employment or type of work or type or class of premises
or the area on or in which work is performed or any other method 5
he may deem advisable: Provided that the Minister shall not
differentiate or discriminate on the basis of race or colour.

(4) (a) The board may, unless the Minister has directed
otherwise, decide that any investigation and report in
pursuance of a request under sub-section (1) shall 10
be carried out and made by any member of the board
(other than an additional member) either alone or in
conjunction with any additional member, as the board
may decide.

(b) The provisions of sections five and fen shall mutatis 15
mutandis apply in respect of any such investigation
by a member of the board or such member and an
additional member, and for the purposes of those
provisions as applied by this paragraph such member
or members, as the case may be, shall be deemed to 20
be the board, and the reference in sub-section (5)
of section fen to the person presiding at a meeting
of the board, shall be deemed to be a reference to the
member of the board who is carrying out the investiga-
tion either alone or in conjunction with an additional 25

member.

(5) If, after consultation with the board, the Minister is of
the opinion— '
(a) that any investigation in respect of which a request
has been made to the board under sub-section (1) 30
should not be proceeded with; or
(b) that the terms of reference determined under sub-
section (2) should be amplified or altered in any respect,
he may withdraw the request made to the board in respect of
such investigation and in the case of a withdrawal in pursuance 335
of paragraph (), make a new request to the board.

5. A report submitted in connection with any investigation
made under section four, shall contain information showing
as at the time of the investigation and, in so far as the information
is available and is considered relevant by the board, at any 40
previous time, the terms and conditions of employment in the
trade concerned, in respect of all employees or the class or
classes of employees specified in the board’s terms of reference,
and may contain information as to any other matter which,

in the opinion of the board, is relevant to the investigation. 45

6. (1) The Minister may direct the board to submit to him,
in addition to any report under section four, a recommendation
as to the terms and conditions of employment to be applied
in respect of the employees concerned.

(2) Any such direction may be given at the same time as 30
the request for an investigation is made or at any time there-
after, and may be withdrawn at any time before the submission
of a recommendation.

(3) If a direction under sub-section (1) is given after the
submission of the relevant report, the Minister may direct 55
that the recommendation shall be submitted in respect of such
portion of the trade concerned or such class or classes of
employees or such portion of the area concerned as he may
specify.

7. The board shall, before it makes any recommendation, 60
take into consideration— '

(2) any representations made to it in terms of section
nine;

(b) any report or reservation submitted to it in terms of
sub-section (2) of section eleven, in relation to the 65
trade concerned;

(¢) any information made available to it in relation to the
trade concerned, by the Board of Trade and Industries,
the Industrial Tribunal established under the Industrial
Conciliation Act, any department of State or any 70
similar authority; _

(d) the ability of employers in the trade concerned to carry
on their businesses successfully should any recom-
mendation proposed to be made by the board, be
carried into effect, regard being had to distance from 75
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(3) By*die vermelding van ’n klas werknemers kragtens
paragraaf (b) van sub-artikel (2), kan die Minister enige metode
van differensiasie of diskriminasie op grond van ouderdom,
geslag, ervaring, lengte van dienstyd of soort werk of soort

5 of klas perseel of die gebied waarop of waarin werk verrig
word of enige ander metode wat hy raadsaam ag, toepas:
Met dien verstande dat geen differensiasie of diskriminasie op
grond van ras of kleur deur die Minister gemaak mag word nie.

(4) (a) Die raad kan, tensy die Minister anders gelas, besluit
dat 'n ondersoek en verslag na aanleiding van ’n
versoek kragtens sub-artikel (1), deur 'n lid van die
raad (behalwe ’n addisionele lid) hetsy alleen of tesame
met ‘n addisionele lid, soos die raad mag besluit,

ingestel en gedoen moet word.
15 (b) Die bepalings van artikels vyfen tien is mutatis mutandis
van toepassing ten opsigte van so ’n ondersoek deur
‘n lid van die raad of so 'n lid en ’n addisionele lid,
en by die toepassing van daardie bepalings soos by
hierdie paragraaf toegepas, word so ’n lid of lede,
20 na gelang van die geval, geag die raad te wees, en
: die verwysing in sub-artikel (5) van artikel tien na
die persoon wat op 'n vergadering van die raad voorsit
word geag ’n verwysing te wees na die lid van die
raad wat die ondersoek instel, hetsy alleen of tesame

25 met 'n addisionele lid.

(5) Indien die Minister, na oorlegpléging met die raad,
van oordeel is— :

(a) dat ’'n ondersoek ten opsigte waarvan ’n versoek
kragtens sub-artikel (1) aan die raad gedoen is, nie

30 ~ voortgesit behoort te word nie; of
(b) dat die kragtens sub-artikel (2) bepaalde opdrag in
‘enige opsig aangevul of gewysig behoort te word,

kan hy die V_e_rsoek wat aan die raad ten opsigte van so ’n
ondersoek gedoen is, terugtrek en, in die geval van ’n terugtrek-
35 king ingevolge paragraaf (), 'n nuwe versoek aan die raad doen.

5. ’n Verslag wat in verband met ’n ingevolge artikel vier Inhoud van
ingestelde ondersoek voorgelé word, bevat gegewens wat die Verslag.
bedinge en voorwaardes van diens in die betrokke bedryf
ten tye van die ondersoek en, vir sover die gegewens beskikbaar

40 is, en deur die raad ter sake geag word, op enige vorige tydstip,
ten opsigte van alle werknemers of die klas of klasse werknemers
vermeld in die raad se opdrag, aantoon, en kan gegewens
aangaande enige ander aangeleentheid bevat wat na die raad
se oordeel by die ondersoek ter sake is. .

45 6. (1) Die Minister kan die raad gelas om benewens ’n M;‘éi“el“ kan
verslag kragtens artikel vier, 'n aanbeveling aan hom voor te 1a aaﬁgé‘éﬁ%
1€, betreffende die bedinge en voorwaardes van diens wat ten voor te Is.

opsigte van die betrokke werknemers toegepas moet word.

(2) So ’n lasgewing kan op dieselfde tydstip uitgereik word
50 as di¢ waarop die versoek om ’n ondersoek gedoen word of
te eniger tyd daarna, en kan te eniger tyd voor die voorlegging
van ’n aanbeveling teruggetrek word. _
(3) Indien ’n lasgewing kragtens sub-artikel (1) na die voor-
legging van die tersaaklike verslag uitgereik word, kan die
55 Minister gelas dat die aanbeveling ten opsigte van die gedeelte
van die betrokke bedryf of die klas of klasse werknemers of
die gedeelte van die betrokke gebied wat hy aandui, voorgelé
word.

7. Voordat hy ’n aanbeveling maak, moet die raad in oor- Aangeleenthede

60 weging neem— wat die raad most
oorweeg voordat

(a) enige vertod wat ingevolge artikel mege aan hom hy ’n aanbeveling
gemaak word; _ doen.
(b) enige verslag of voorbehoud in verband met die
betrokke bedryf wat ingevolge sub-artikel (2) van
65 artikel elf aan hom voorgelé word;
(¢) enige inligting wat in verband met die betrokke bedryf
tot sy beskikking gestel word deur die Raad van
Handel en Nywerheid, die Nywerheidshof onder
die Wet op Nywerheidsversoening ingestel, enige
70 Staatsdepartement of enige soortgelyke owerheid;
(d) of werkgewers in die betrokke bedryf, met inagneming
van afstande van marke, transportkoste en ander
omstandighede wat die saak raak, in staat sal wees
om hul besighede met goeie gevolg voort te sit as
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markets, cost of transport and any other relevant
circumstances;

(e) the cost of living in any area in which the trade con-
cerned is being carried on;

() the value of any board, rations, lodging or other 5
benefits supplied by employers to employees in the
trade concerned or to the class or classes of employees
concerned; and

(g) every other prescribed matter.

Matters on which 8. (1) A recommendation submitted by the board in 10
mgr‘:e? d;‘gg‘:& pursuance of any direction under section six may include
= " provisions as to all or some or any of the following matters—

(@) the minimum rate at which remuneration shall be
paid by any employer to each of his employees or
to each member of any class of his employees and 15
any increase or reduction thereof or, in addition to
such minimum rate, any payment at such rate or upon
such basis or principles or by reference to such factors
or circumstances (including cost of living) as may be
specified in the recommendation; 20

(b) the minimum average rate of remuneration which shall
be paid by any employer to his employees or to the
members of any class of his employees: Provided that
different minimum average rates may be provided for
different fractions of any class of employees; - 25

(¢) the minimum rate at which remuneration shall be paid
by any employer to each employee or to each member
of any class of employees successively on the expiration
of specified periods or intervals, or which shall be
paid to any employee or any member of any class 30
of employees according to experience or any other

_standard; o

(d) the prohibition of deductions from remuneration
payable to any employee or class of employees, other
than deductions which the employer is required or 35
permitted to make in terms of the recommendation
or of any law or order of a competent court;

(e) the prohibition or restriction of set-off of debts mutually
owing between an employer and his employee;

(f) the method of calculating minimum rates of remunera- 40
tion, or minimum average rates of remuneration;

(g) the day of the week, date, time, place and manner
of payment of remuneration, the statements to be
furnished by the employer to the employee concerning
the payment, the container in which the money 45
payable shall be contained, the information to be
written upon the container, and generally, any other
provision as to the manner of payment;

(h) the payment by an employer to an employee, who has
performed during any period piece-work (irrespective 50
of the amount thereof), of a remuneration for the
piece-work performed by that employee during that
period, which shall be not less than the remuneration
which would have been payable to the said employee
had - he been employed as a time-worker during 55
that period; ' '

(i) the keeping by an employer of records of work per-
formed by a piece-worker, and the form of such
records;

(j) the prohibition or the regulation of the giving out to, 60
or the performance by, an employee of piece-work
or taskwork ;

(k) the prohibition of the performance of work on premises
or at places of a specified description or type or used
for a specified purpose, or elsewhere than on such 65
premises or at such places;

(1) the maximum number of employees of any class who
may be employed by an employer in proportion
to the number of employees of any other class, or
to the total number of employees employed by him; 70
(m) the prohibition of any payment to or the acceptance
of any payment by an employer, either directly or
indirectly, in respect of the employment or training
of an employee; .
(n) notices to be exhibited by employers; 75
(0) the prohibition of the employment of any person under
a specified age; '
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'n aanbeveling wat die raad voornemens is om te
maak, toegepas word;

(e) die lewenskoste in 'n gebied waarin die betrokke
bedryf beoefen word;

5 (f) die waarde van etes, rantsoene, huisvesting of ander
voordele wat deur werkgewers aan werknemers in
die betrokke bedryf, of aan die betrokke klas of klasse
werknemers verskaf word; en .

(g) elke ander voorgeskrewe aangeleentheid.

10 8. (1) ’n Aanbeveling wat deur die raad ingevolge 'n opdrag
kragtens artikel ses voorgelé word, kan bepalings bevat aan-
gaande almal of sommige of enigeen van onderstaande aange-
leenthede—

(a) die minimum skaal waarteen beloning deur ’n werk-

15 gewer aan elk van sy werknemers of aan elke lid van

'n klas van sy werknemers betaal moet word en enige
verhoging of vermindering daarvan of, benewens so
’n minimum skaal, enige betaling teen so 'n skaal of
op so 'n grondslag of volgens sulke beginsels of met
20 _ verwysing na sulke faktore of omstandighede (in-
sluitende lewensduurte) as wat in die aanbeveling
vermeld mag word;

(b) die minimum gemiddelde skaal van beloning wat deur
’n werkgewer aan sy werknemers of aan die lede van

25 'n klas van sy werknemers betaal moet word: Met

dien verstande dat verskillende minimum gemiddelde
skale bepaal kan word vir verskillende onderdele
van ’n klas werknemers;

(¢) die minimum skaal waarteen beloning deur 'n werk-

30 gewer betaal moet word aan elke werknemer of aan

elke lid van °'n klas werknemers agtereenvolgens
na verloop van vermelde tydperke of tussenpose, of
wat 'n werknemer of ’n lid van ’n klas werknemers
volgens ervaring of enige ander maatstaf betaal moet

35 word;

(d) die Vcrbod op aftrekkings van beloning betaalbaar aan
enige werknemer of klas werknemers behalwe aftrek-
kings wat die werkgewer ingevolge die aanbeveling
of enige wetsbepaling of bevel van ’n bevoegde hof

40 moet of kan maak;

(e) die verbod op of beperking van skuldvergelyking van
skulde wedersyds verskuldig tussen ’n werkgewer en

. sy werknemer;

(f) die metode van berekening van minimum skale van

45 ~ beloning of minimum gemiddelde skale van beloning;

(2) die dag van die week, datum, tyd, plek en wyse van
betaling van beloning, die state deur die werkgewer
aangaande die betaling aan die werknemer verstrek

_ . te word, die houer waarin die geld wat betaal moet
50 word, geplaas moet word, die inligting op die houer
geskryf te word, en oor die algemeen, enige ander

bepalings aangaande die wyse van betaling;

(h) die betaling deur 'n werkgewer aan 'n werknemer, wat
gedurende enige tydperk stukwerk (afgesien van die

55 hoeveelheid daarvan) verrig het, van ’n beloning vir

die stukwerk wat gedurende daardie tydperk deur
daardie werknemer verrig is, wat nie minder moet
wees nie as die beloning wat aan bedoelde werknemer
betaalbaar sou gewees het as hy gedurende daardie

60 tydperk as 'n tydwerker in diens was;

(i) die hou deur ’'n werkgewer van aantekeninge van werk
deur °n stukwerker verrig en die vorm van sodanige
aantekeninge;

(j) die verbod op of die reéling van die uitgee van stukwerk

3

Aangeleenthede
waaroor raad
aanbevelings
kan doen.

65 of taakwerk aan of die verrigting daarvan deur 'n

werknemer;

(k) die verbod op die verrigting van werk op of in persele
of by plekke van ’'n vermelde beskrywing of soort of
wat vir 'n vermelde doel gebruik word, of elders as

70 op of in sodanige perseel of by sodamge plekke;

(I) die maksimum getal werknemers van enige klas wat
deur ’n werkgewer in diens geneem kan word in
verhouding tot die getal werknemers van enige ander
klas of tot die totale getal werknemers in sy diens;

75 (m) die verbod op enige betaling aan, of die aanname
van enige betaling deur, 'n werkgewer of regstreeks
of 'onregstreeks ten opsigte van die indiensneming of
opleiding van 'n werknemer;

(n) kennisgewings deur werkgewers vertoon te word;

80 (0) die verbod op die indiensneming van enige persoon
onder 'n vermelde ouderdom;
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Representations
to board by

interested persons.

Collection of
information.

(p) when any work is given out on confract to any person
by a principal or contractor, whether or not that
principal or contractor is himself an employer in or
is engaged in the trade concerned, the rates at which,
the basis, of or the principles upon which, payment 5
shall be made to that person for the work;

(g9) the prohibition of the payment of remuneration other-
wise than in money;

(r) the prohibition, restriction or regulation of overtime
work; 10

(s) the issue by an employer to any member of a specified
class of his employees, on the termination of his
employment, of a certificate setting forth the period
during which he has been employed and such other
particulars as may be specified in the recommendation; 15

(#) the keeping by a member of a specified class of employees
of a record containing such particulars as may be
prescribed in the recommendation; _

(1) the payment by an employer to an employee and the
payment or forfeiture by an employee to an employer 20
of an amount in lieu of notice of termination of
employment;

(v) the prohibition of the performance of work on a
contract basis on the principal’s premises;

and generally, as to any matter affecting or connected with the 25
remuneration or other terms or conditions of employment
of all employees or of the members of any class or classes of
employees whether remunerated according to time worked
or work performed or on any other basis, the scope of this
provision not being limited in any way by the mention in this 30
sub-section of particular matters.

(2) The board may recommend varying provisions in respect
of any matter referred to in sub-section (1) for'diﬂ’erent classes

of employees or for different areas.

"(3) Notwithstanding anything to" the contrary. in this Act, 35
a recommendation— -

(a) may provide that the provisions or any specified
provisions thereof shall not apply to such portion
of the trade covered by the terms of reference of
‘the board, or such class of employees or type of work 40
or class of premises or area so covered, as may be
specified in the recommendation;

(b) may contain provisions in respect of persons or any
class of persons on whom any determination is binding
in terms of this Act and may provide for the exclusion 45
of such persons from such determination,

(4) For the purposes of this section, “class of employees”
and “class of his employees™ includes such group or section
or type of employees as may be specified or defined by the
board, and the board may, in so specifying or defining, apply 50
any method of differentiation or discrimination based on age,
sex, experience, length of employment or type of work or
type or class of premises or the area on or in which work is
performed or any other method it may deem advisable: Provided
that the board shall not differentiate or discriminate on the 55
basis of race or colour.

9. (1) The board shall, in connection with every investigation,
give to persons interested an opportunity of making repre-
sentations to it, and shall, for that purpose, publish in the
Gazette a notice setting forth its terms of reference and stating 60
the period within which, the persons with whom and the address
at which such representations shall be lodged.

(2) Whenever the board is directed by the Minister to submit
to him a recommendation, it shall, unless the direction was
contained in the terms of reference in respect of which a notice 65
has already been published under sub-section (1), or, if not so
contained, was given before publication of any such notice
and is referred to therein, give to all persons interested an
opportunity of making representations to it; and to that end
the procedure prescribed in sub-section (l) sha]l mutatis 70
mutandis apply.

(3) The representations referred to in sub-sectlons (1) and
(2) shall be submitted in writing: Provided that the board may
in its discretion permit oral representations to be made in lieu
of or in addition to any written representations. 75

10. (1) Every person engaged or employed in or connected
with any trade which is being investigated by the board shall,
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(p) wanneer werk aan ’n persoon op kontrak uitgegee
word deur ’n prinsipaal of aannemer, hetsy daardie
prinsipaal of aannemer self ’n werkgewer is in of

) betrokke is by die betrokke bedryf al dan nie, die
5 - skale waarteen, of die grondslag waarop of beginsels

' waarvolgens betaling aan daardie persoon gemaak

moet word vir die werk;

(g) die verbod op die betaling van beloning behalwe met
geld;

10 (r) die verbod op of beperking of regling van oortydwerk;

(s) die uitreiking deur 'n werkgewer aan ’n lid van °n
vermelde klas van sy werknemers by begindiging van
sy diens, van ’n sertifikaat wat die tydperk gedurende
welke hy in diens was en die ander besonderhede

15 wat in die aanbeveling vermeld word, uiteensit;

(r) die hou deur ’n lid van ’n vermelde klas werknemers
van ’n aantekening wat die besonderhede wat in die
aanbeveling voorgeskryf word, bevat; '

(u) die betaling deur *n werkgewer aan ’n werknemer en

20 die betaling of verbeuring deur ’n werknemer aan ’n

werkgewer van ’n bedrag in plaas van kennisgewing
 van diensbeéindiging;

(v) die verbod op die verrigting van werk op ’n kontrak-
basis op of in die persele van die prinsipaal:

25 en, oor die algemeen, aangaande enige aangeleentheid rakende
of wat in verband staan met die beloning of ander bedinge of
voorwaardes van diens van alle werknemers of van die lede
van enige klas of klasse werknemers, hetsy hul beloon word
volgens tyd gewerk of werk verrig of op enige ander grondslag,

30 Die bestek van hierdie artikel word op generlei wyse beperk
deur dic vermelding in hierdie sub-artikel van ~besondere
aangeleenthede nie.

(2) Die raad kan ten opsigte van ’n in sub-artikel (1) bedoelde
aangeleentheid verskillende bepalings ten opsigte van verskil-

35 lende klasse werknemers of verskillende gebiede aanbeveel.

(3) Ondanks andersluidende bepalings van hierdie Wet,
kan ’n aanbeveling—

(@) bepaal dat die bepalings of enige vermelde bepalings
daarvan nie van toepassing is nie op die gedeelte van

40 die bedryf wat in die raad se opdrag ingesluit is, of

die klas werknemers of soort werk of klas persele
of gebied aldus ingesluit, wat in die aanbeveling
vermeld word; _

(b) bepalings bevat ten opsigte van persone of enige klas

45 persone op wie ’n vasstelling ingevolge hierdie Wet

bindend is en kan voorsiening maak vir die ui tsluiting

_ van sulke persone uit so ’n vasstelling.

(4) By die toepassing van hierdie artikel beteken ,klas
werknemers” en ,,klas van sy werknemers” ook die groep of

50 seksie of tipe werknemers wat deur die raad vermeld of om-
skrywe word, en by so ’n vermelding of omskrywing kan die
raad enige metode van differensiasie of diskriminasie op
grond van ouderdom, geslag, ervaring, lengte van dienstyd of
soort werk of soort of klas perseel of die gebied waarop of

55 waarin werk verrig word of enige ander metode wat hy
raadsaam ag, toepas: Met dien verstande dat geen differen-
siasie of diskriminasie op grond van ras of kleur deur die raad
gemaak mag word nie.

9. (1) Die raad moet in verband met elke ondersoek aan

60 belanghebbende persone die geleentheid gee om vertoé aan
hom te rig en moet vir daardie doel in die Staatskoerant "n
kennisgewing publisecer wat sy opdrag uiteensit en waarin
vermeld word die tydperk waarin, die persone by wie en die
adres waar sulke vertoé ingedien moet word.

65 (2) Wanneer die raad deur dic Minister gelas word om ’n
aanbeveling aan hom voor te 1&, moet die raad, tensy die las-
gewing vervat is in die opdrag ten opsigte waarvan kennis
alreeds kragtens sub-artikel (1) gegee is, of, indien nie so vervat
nie, gegee is voor die bekendmaking van so ’'n kennisgewing

70 en daarin genoem word, aan alle belanghebbende persone die
geleentheid gee om vertoé aan die raad te rig; en vir daardie
doel is die prosedure wat in sub-artikel (1) voorgeskryf word
multatis mutandis van toepassing.

(3) Die in sub-artikels (1) en (2) bedoelde vertoé moet skrif-

75 telik voorgelé word: Met dien verstande dat die raad na goed-

- dunke kan toelaat dat mondelinge vertoé instede van of bene-
wens enige skriftelike vertoé gedoen mag word.

10. (1) Enigiemand wat betrokke of in diens is by of ver-
bonde is aan ’n bedryf wat deur die raad ondersoek word,

Vertoé aan raad
deur belangheb-
bende persone.

Insameling
van gegewens.
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if required by the board to do so, furnish to the board, within
a period and in a form specified by the board, any information
indicated by the board.

(2) Any person who fails to comply with any requirement
of the board under sub-section (1) shali be guilty of an offence. 35

(3) The board may subpoena or direct to be subpoenaed,
any person who in its opinion may be able to give material
information concerning the subject of any investigation which
is being carried out by it, or who it suspects or believes has in his
possession or custody or under his control any book, document 10
or thing which has any bearing upon the subject of the investi-
gation, to appear before it at a time and place specified in the
subpoena, to be interrogated or to produce that book, document
or thing. The board may retain for examination any book,
document or thing so produced. : 15

(4) A subpoena issued in the exercise of the powers conferred
by sub-section (3) shall be signed by a member of the board
or by an officer directed by the board to do so.

(5) The person presiding at any meeting of the board may
call and administer an oath to or accept an affirmation from 20
any person present at the meeting who was or might have been
summoned in terms of sub-section (3) and the person so presiding
and any other member of the board may interrogate him and
require him to produce any book, document or thing in his
possession or custody or under his control: Provided that the 25
person presiding at the meeting may in his discretion disallow
any question which in his opinion is not relevant to the investiga-
tion which is being carried out by the board.

(6) If any person, being duly subpoenaed under sub-section
(3), fails, without sufficient cause, to attend at the time and 30
place specified in the subpoena, or to remain in attendance
until excused by the board from further attendance, or if any
person called in terms of sub-section (5) refuses to be sworn
or to affirm as a witness, or fails without sufficient cause to
answer fully and satisfactorily to the best of his knowledge 35
and belief all questions lawfully put to him, or to produce any
book, document or thing in his possession or custody or under
his control, he shall be guilty of an offence: Provided that in
connection with the interrogation of any such person by, or
the production of any such book, document or thing before, 40
the board, the law relating to privilege, as applicable to a .
witness subpoenaed to give evidence or produce any book,

-document or thing bgfore a court of law, shall apply.

(7) The interrogation of any witness by the board shall be
conducted in public unless the board otherwise decides: 45
Provided that at the request of any witness the interrogation

of that witness shall be conducted in private: Provided further,

that the board may, in its descretion, and with the consent of the
witness, authorize the presence of any specified person at the
interrogation of that witness. 50

(8) The board may, for any reason which it may deem
sufficient, order that any interrogation be made by or that any
book, document or thing be produced before, a member of
the board or an officer designated for the purpose by the board;
and any such member of the board or officer may administer 55
an oath to or accept an affirmation from any witness so appear-
ing before him; and the provisions of this section shall, mutatis
mutandis, apply to such interrogation or the production or
retention of any such book, document or thing and the member
or officer so designated by the board shall for the purposes of 60

‘the application of this sub-section be deemed to be a member

of the board presiding at a meeting of the board.

(9) Any person subpoenaed to appear before the board or a
member of the board or an officer designated in terms of sub-
section (8), may, if the board, member or officer, as the case 65
may be, is satisfied that he has by reason of his appearance in
obedience to the subpoena 'suffered any pecuniary loss or been
put to any expense, be paid out of public moneys appropriated
by Parliament the prescribed allowances or the amount of such
loss and expense, whichever is the lesser: Provided that if 70
the person subpoenaed:is in the full-time employment of the
State the allowances or amount payable to him shall be deter-
mined in accordance with the laws governing his employment.

(10y The board or aﬁy member of the board or a division,
or any officer designated thereto by the board, may at any time 75
for the purposes of any investigation enter any premises occu-
|
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moet, indien hy deur die raad daartoe aangesé word, binne
'n tydperk en in ’n vorm deur die raad vermeld, aan die raad
die deur die raad aangeduide gegewens verstrek.
(2) Iemand wat versuim om te voldoen aan ’n vereiste van
5 die raad kragtens sub-artikel (1), is aan ’n misdryf skuldig.
(3) Die raad kan enigiemand wat volgens sy oordeel in
staat is om gegewens van belang te versirek omtrent die onder-

werp wat deur die raad ondersoek word, of wat na sy ver-

moede of geloof besit of bewaring het van of beheer het oor

10 enige boek, geskrif of ding wat in verband staan met die onder-
werp wat ondersoek word, dagvaar, of gelas dat hy gedagvaar
word, om voor hom op ’n tyd en plek in die subpoena vermeld
te verskyn, om ondervra te word, of om daardie boek, geskrif
of ding voor te 1&. Die raad kan enige boek, geskrif of ding

- 15 wat aldus voorgelg is, vir besigtiging behou.

(4) 'n Subpoena uitgereik by die uvitoefening van die by
sub-artikel (3) verleende bevoegdhede moet deur ’n lid van die
raad of deur 'n amptenaar wat deur die raad daartoe gelas is,
onderteken word.

20  (5) Die persoon wat by ’n vergadering van die raad voorsit,
kan enige op die vergadering aanwesige persoon wat kragtens
sub-artikel (3) gedagvaar is of kon geword het, oproep en aan
hom ’n eed oplé of van hom ’n bevestiging afreem; en die
persoon wat aldus voorsit en enige ander lid van die raad kan

25 hom ondervra en van hom verlang dat hy enige boek, geskrif
of ding wat in sy besit of bewaring is, of waaroor hy beheer
het, voorlé: Met dien verstande dat die persoon wat by die
vergadering voorsit na goeddunke ’n vraag kan belet wat
velgens sy oordeel nie op die ondersoek wat deur die raad

30 gedoen word, betrekking het nie. :

- (6) As ’n persoon wat kragtens sub-artikel (3) behoorlik
gedagvaar is, sonder voldeende rede versuim om op die in die
subpoena vermelde tyd en plek te verskyn, of om aanwesig
te bly totdat die raad hom van verdere bywoning vrystel, of
35 as 'n persoon wat kragtens sub-artikel (5) opgeroep is, weier
om as 'n getuie ingesweer of bevestig te word of sonder vol-
doende rede versuim om op alle aan hom wettiglik gestelde
vrae ten volle en op bevredigende wyse tot sy beste kennis en
geloof te antwoord, of om ’n boek, geskrif of ding wat hy in
40 besit of bewaring het, of waaroor hy beheer het, voor te I&,
is hy aan 'n misdryf skuldig: Met dien verstande dat die regs-
reéls betreffende privilegie, soos van toepassing op 'n getuie
- wat gedagvaar is om getuienis af te 18, of ’n boek, geskrif of
ding voor te 18, in 'n geregshof, van toepassing is in verband
45 met die ondervraging van so ’n persoon deur, of die voorlegging
van so 'n boek, geskrif of ding aan, die raad.

(7) Die ondervraging van ’n getuie deur die raad moet in die
openbaar geskied, tensy die raad anders besluit: Met dien
verstande dat op versoek van 'n getuie die ondervraging van

50 daardie getvie privaat moet geskied: Met dien verstande
voorts dat die raad, na eie goeddunke en met die toestemming
van die getuie, die teenwoordigheid van enige vermelds persoon
by die cndervraging van daardie getuie kan toelaat.

(8) Die raad kan, om enige rede wat hy voldoende ag, gelas

55 dat ’n ondervraging gedoen word deur, of dat *n boek, geskrif
of ding voorgelé word aan, 'n lid van die taad of 'n amptenaar
wat vir daardie doel deur die raad aangewys word; en so ’n
lid van die raad of amptenaar kan aan ’n getuie wat aldus
voor hom verskyn, 'n eed oplé of van hom ’n bevestiging af-

60 neem; en die bepalings van hierdie artikel is mutatis mutandis
van toepassing op bedoelde ondervraging of die voorlegging
of behoud van so 'n boek, geskrif of ding, en die lid of ampte-
naar wat aldus deur die raad aangewys word, word by die
teepassing van hierdie sub-artikel beskou as 'n lid van die raad

65 wat by ’n vergadering van die raad voorsit.

(9) Aan jemand wat gedagvaar is om voor die raad of 'n

lid van die raad of 'n ingevolge sub-artike! (8) aangewese
amptenaar te verskyn kan, as die raad, lid of amptenaar, na
gelang van die geval, oortuig is dat hy as gevolg van sy ver-

70 skyning by gehoorsaming van die dagvaarding enige geldelike
verlies gely het of enige onkoste moes aangaan, die voor-
geskrewe toelae of die bedrag van sodanige verlies en onkoste,
na gelang van watter die minste is, uit gelde deur die Parlement
beskikbaar gestel, betaal word: Met dien verstande dat indien

75 die persoon wat as getuie gedagvaar is, in die voltydse diens
van die Staat is, die toelae of die bedrag aan hom betaalbaar
ocreenkomstig die wetsbepalings wat sy diens reél, betaal
moet word, - _ . :

(10) Die raad of enige lid van die raad of 'n afdeling, of

80 enige amptenaar wat deur die raad daartoe aangewys is, kan
te cniger tyd vir die doel van enige ondersoek, enige persesl
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pied or used by any employer engaged in or suspected by the
board or such member of being engaged in the trade being
investigated, and every such employer and every person em-
ployed by him shall at all times furnish such facilities as are
required by the board or such member or such officer for enter- -5
ing such premises and for making such inspections on the
premises as may be deemed advisable by the board or such

member or such officer.

(11) Any person who wilfully hinders ;!or insults the board
or any member of the board or an officer designated in terms 10
of sub-section (8) in the exercise of any of the powers conferred
upon it or him by this section, shall be guilty of an offence.

|

11. (1) A report or a recommendation signed by the majority
of the members of the board shall be the report or recommenda-
tion, as the case may be, of the board: Provided that any 15
member of the board who has taken part in any investigation
may submit to the board a separate report or a reservation to any
report on that investigation, and any member of the board
may submit to the board a reservation to any recommendation.

(2) (@) Whenever any investigation has been carried out 20
under sub-section (4) of section four by any member
of the board, or such member and any additional
member, the report by such member or members in
respect of such investigation |shall be submitted to
the board and any such report in respect of an investi- 25
gation which has been carried out by a member and an
additional member may be submitted in the form of a
joint report or separate Teports by such members, and
any such member may submit to the board a reserva-
tion to any such joint report., 30

(b) The board shall transmit every such report or reserva-
tion to the Minister together with its observations
thereon. - !

(3) The board shall as soon as possible submit to the Minister
any report or recommendation in pursuance of any request 35
or direction under this Act, and shall transmit with such report
or recommendation any report or reservation referred to in the
proviso to sub-section (1) together with its observations thereon:
Provided that the board may at any time prior to the publication
under. section thirteen of any recommendation made by it, 40
alter that recommendation. !

(4) The board may, if for any reason it considers it desirable
to do so, submit interim reports to the Minister and the provi-
sions of this section shall mutatis mutandis apply to any such
report. : | 45

(5) A recommendation may be submitted at the same time
as a report or at any time thereafter.

(6) Any recommendation may be submitted in separate
parts either simultaneously or successively and,-subject to the
provisions of this section, every part so submitted shall for the 50
purposes of this Act be deemed to bg a recommendation by the
board: Provided that the board shall submit a separate report
in relation to each such part of a recommendation. -

(7) Every report and recommendation and every reservation

thereto shall be laid on the Tables of both Houses of Parliament 55

within thirty days after the receipt| thereof by the Minister, if
Parliament is then in session, or, if Parliament is not then in
session, within thirty days after 'the commencement of its
next ensuing session. ;
12. (1) Any person who is or was a member of the board 60
or any officer or any interpreter| or assistant referred to in
sub-section (1) of section twenty-seven who discloses, except
to the Minister or to an officer or to the board or to the Board
of Trade and Industries or to the Industrial Tribunal established
under the Industrial Conciliation Act or any similar body 65
which is concerned with the matter or to a court of law, or,
save for the purposes of this Act, to any other person, any
information in relation to any person, firm or business acquired
in the exercise of his powers under this Act or in the performance
of his duties in carrying out this Act shall be guilty of an offence. 70
(2) The Minister may, notwithstanding the provisions of
sub-section (1), make public, in!such manner or form as he
may think fit, any report of the board and any report or reserva-
tion transmitted to him under section eleven, and any observa-
tions made thereon by the board, and any information as to 75
remuneration or conditions of employment or other information
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wat geokkupeer of gebruik word deur ’n werkgewer wat by die
bedryf wat ondersoek word, betrokke is of deur die raad of so
'n lid vermoed word betrokke te wees, betree en icdere sodanige
-werkgewer en iedere persoon by hom in diens, moet te alle
S tye die fasiliteite verskaf wat die raad of so ’n lid of amptenaar
vereis om bedoelde perseel te betree en om die inspeksies op
die perseel uit te voer wat die raad of so ’n lid of amptenaar
raadsaam ag.
(11) Enigiemand wat die raad of enige lid van die raad of
10 °n amptenaar aangewys kragtens sub-artikel (8), by die uit-
oefening van enige bevoegdheid aan hom by hierdie artikel
verleen, opsetlik hinder of beledig, is aan ’n misdryf skuldig.

11. (1) ’n Verslag of aanbeveling onderteken deur die meer-

derheid van die lede van die raad is die verslag of aanbeveling,

15 na gelang van die geval, van die raad: Met dien verstande dat

enige lid van die raad wat aan ’n ondersoek deelgeneem het,

‘n afsonderlike verslag of *n voorbehoud tot enige verslag oor

daardie ondersock aan die raad kan voorlé, en enige lid van die

raad kan aan die raad ’n voorbehoud tot enige aanbeveling
20 voorlé.

(2) (@) Wanneer ’n ondersoek kragtens sub-artikel (4) van
artikel vier deur ’n lid van die raad of so 'n lid en 'n
addisionele lid, gedoen is, moet die verslag deur
bedoelde lid of lede ten opsigte van bedoelde onder-

25 soek aan die raad voorgelé word en so ’n verslag ten

opsigte van ’n ondersoek wat deur 'n lid en ’n

- addisionele lid gedoen is, kan in die vorm van ’n

gesamentlike verslag of afsonderlike verslae deur

bedoelde lede voorgelé word, en so ’n lid kan aan die

30 raad ’n voorbehoud tot so ’n gesamentlike verslag
voorlé. _

(b) Die raad moet iedere sodanige verslag of voorbehoud
tesame met sy opmerkings daaroor aan die Minister
deurstuur.

35 (3) Die raad moet so gou doenlik enige verslag of aan-

beveling na danleiding van ’n versoek of lasgewing kragtens

hierdie Wet aan die Minister voorlé, en tesame met so ’n
verslag of aanbeveling enige in die voorbehoudsbepaling by
sub-artikel (1) bedoelde verslag of voorbehoud en sy opmerkings
40 daaroor, deurstuur: Met dien verstande dat die raad te eniger
tyd voor die publikasie kragtens artikel dertien van 'n aan-
beveling wat deur hom gedoen is, daardie aanbeveling kan
wysig.
(4). Die raad kan indien hy om enige rede dit raadsaam ag
45 om dit te doen, tussentydse verslae aan die Minister voorlé
en die bepalings van hierdie artikel is mutatis mutandis van
toepassing op so ’n verslag.
(5) 'n Aanbeveling kan terselfdertyd as ’'n verslag of te
eniger tyd daarna voorgelé word.
50 (6) ’n Aanbeveling kan in afsonderlike dele hetsy gelyktydig
of opeenvolgend voorgelé word, en, behoudens die bepalings

Voorlegging van
verslae en aan-
bevelings.

van hierdie artikel, word iedere deel aldus voorgelé by die

toepassing van hierdie Wet geag ’n aanbeveling van die raad

‘te wees: Met dien verstande dat die raad *n afsonderlike verslag
55 met betrekking tot iedere sodanige deel van 'n aanbeveling

moet voorlé. ' : '

(7) ledere verslag en aanbeveling en iedere voorbehoud
daartoe word. in beide Huise van die Parlement ter Tafel
gelé binne dertig dae na ontvangs daarvan deur die Minister,

60 as die Parlement dan in sitting is, en as die Parlement nie dan in
sitting is nie, dan binne dertig dae na die aanvang van sy eers-
volgende sitting,

12. (1) Iemand wat *n lid van die raad is of was of n amp-
tenaar of ’n in sub-artikel (1) van artikel sewe-en-twintig
65 bedoelde tolk of assistent wat, behalwe aan die Minister of
aan 'n amptenaar of aan die raad of aan die Raad van Handel

en Nywerheid of die Nywerheidshof onder die Wet op Nywer-

heidsversoening ingestel of enige soortgelyke owerheid wat

by die aangeleentheid betrokke is of aan 'n geregshof, of,
70 behalwe vir die doel van hierdie Wet, aan enige ander persoon

enige inligting onthul wat hy by die uitoefening van sy bevoegd-
hede kragtens hierdie Wet of by die verrigting van sy pligte
by die uitvoering van hierdie Wet ingewin het in verband met
enige persoon, firma of besigheid, is aan *n misdryf skuldig.
75 (2) Ondanks die bepalings van sub-artikel (1), kan die
Minister op ’n"wyse of in *n vorm wat hy wenslik ag, enige
verslag van die raad en enige verslag of voorbehoud wat
kragtens artikel e/f'aan hom deurgestuur is, en enige opmerkings
daaroor deur die raad, en enige gegewens aangaande beloning
80 en diensvoorwaardes of ander gegewens wat kragtens hierdie

Geheimhoudin
waar te word.
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acquired under this Act as to any grou:p or class-of person
firms or businesses in any area, and anyl information as to any
individual person, firm or business: Prgvided that where such
information relates to the finances or thn.J1 trade processes of any
person, firm or business, the name or identity of such person, 5
firm or business shall not be disclosed.ll :

13. (1) After the receipt by him of any recommendation
submitted by the board, the Minister may, if he deems it
expedient to do so— |

(@) cause to be published in the Gazette a notice setting 10
forth the recommendation and containing an invitation
to all persons whose interests may be affected directly
or indirectly, and who have|any objections to the
making of a determination in accordance with the
recommendation, to lodge them in writing with an 15
officer at an address stated in the notice, within a
period specified in the notice, which shall not be
shorter than fourteen days as from the date of publica-
tion of the notice; and '

(b) cause to be published in one or more newspapers, 20
within seven days after the publication of the notice
referred to in paragraph (a), a statement directing
the attention of all conccrnecll to that notice.

(2) The officer with whom any objection has been lodged in
response to an invitation| published |in terms of sub-section 25
(1), shall refer it to the board for consideration by it.

(3) The board shall consider every objection referred to it
in terms of sub-section'(2), and shall report thereon fo the
Minister, and may abide by its previous recommendation or-
make such amendments therein as in the opinion of the board 30
are called for by reason of the objections or otherwise.

(4) Before submitting a report under sub-section (3) the
board may carry out such further, investigation as it may
consider necessary and. the provisions of section ten shall
mutatis mutandis apply in respect of |Iany such investigation. 35

- 14. (1) Upon consideration of a recommendation to which
no objection has been lodged, or to which an objection has
been lodged but which has not been amended by the board

in terms of sub-section (3) of section thirteen, or upon considera-
tion of an amended récommendaﬂim submitted under the 40
provisions of the said sub-section, the Minister may, if he
deems it expedient to do so, make a determination, which shall

be in accordance with the recommendation or, if the recom-
mendation has been amended, in accordance with the amended
recommendation: Provided that no determination shall be 45
made unless the relevant recommendation has been published

in terms of sub-section (1) of section thirteen; but whenever an
amended recommendation has been éubmitted under sub-section

(3) of that section, which, in the opinion of the Minister, does
not differ materially from the recommendation which has been 30
so published, the Minister may make a determination without
publishing the amended recommendation.”

(2) After making any such determination, the Minister shall
cause to be published in the Gazeffe a notice stating that fact
and setting forth the provisions 'of the determination and 55
specifying the date as from which they shall be binding, and the
said provisions shall, subject to any exclusion in terms of sub-
section (3), be binding as from that date.

(3) The Minister may, after consultation with the board,

_in a notice published under sub-section (2) or by notice in the 60

Gazette at any time thereafier, exclude from a determination
for-a period fixed by him in that notice, any portion of the trade
concerned, or any class of employees or any area or part of
any area specified in the notice.i

15. (1) On the recommendatioh of the board the Minister 65
may, by notice in the Gazette, make any amendment to a
determination which in his opinion, rectified an omission or
error or clarifies any provision. |

(2) The Minister may at any time request the board to con-
sider the advisability of amending any determination generally, 70
or of amending any particular provision of a determination
otherwise than under sub-section (1). '
 (3) (@) Upon receipt of a request under sub-section (2),

the board shall cause to be published in the Gazette
a notice setting forth the fact that it has received the 75
said request and the purport thereof, and stating the
period within which, the officer with whom and the
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Wet ingewin is aangaande enige groep of kategorie persone,
firmas of besighede in enige gebied, en enige gegewens aan-
gaande enige individuele persoon, firma of besigheid, bekend-
maak: Met dien verstande dat waar bedoelde gegewens betrek-

-5 king het op die finansies of bedryfsprosesse van ’n persoon,
firma of besigheid, die naam of identiteit van bedoelde persoon,
firma of besigheid nie openbaar gemaak word nie.

13. (1) Na ontvangs van ’n aan beveling wat deur die raad Publikasie van
voorgelé is, kan die Minister, as hy dit dienstig ag— aanbeveling.
10 (a) ’n kennisgewing in die Staatskoerant laat publiseer wat .
die aanbeveling uiteensit en wat alle persone wie se
belange regstreeks of onregstreeks geraak word en
'wat besware het dat ’n vasstelling ooreenkomstig die
aanbeveling gemaak word, uitnooi om die besware
15 binne ’n tydperk in die kennisgewing vasgestel en
‘wat nie korter mag wees nie as veertien dae vanaf
die datum van publikasie van die kennisgewing,
skriftelik in te dien by 'n amptenaar by ’n in die kennis-
gewing vermelde adres; en
20 (b) binne sewe dae na die publikasie van die in paragraaf
(a) genoeinde kennisgewing in een of meer nuusblaaie
’n verklaring laat publiseer wat die aandag van alle
betrokke persone op daardie kennisgewing vestig.
(2) Die amptenaar by wie 'n beswaar ingedien is in antwoord
‘25 op ’n uitnodiging wat ingevolge sub-artikel (1) gepubliseer is,
moet dit na die raad verwys vir oorweging deur die raad.
(3) Die raad moet elke beswaar wat ingevolge sub-artikel (2)
na hom verwys word, oorweeg en aan die Minister daaroor
verslag doen, en hy kan by sy vorige aanbeveling bly of die
30 wysigings daarin aanbring wat na oordeel van die raad weens
die besware of andersins vereis word.
(4) Voordat die raad ’n verslag kragtens sub-artikel (3)
voorlé, kan hy die verdere ondersoek instel wat hy nodig ag, en
die bepalings van artikel tien is mutatis mutandis ten opsigte
35 van so 'n ondersoek van toepassing.

14. (1) Na oorweging van ’n aanbeveling waarteen geen Die maak van'n
beswaar ingedien is nie, of waarteen ’n beswaar ingedien is vasstelling.
maar wat nie deur die raad ingevolge sub-artikel (3) van artikel
dertien gewysig is nie, of na oorweging van ’n gewysigde aan-

40 beveling wat ingevolge die bepalings van bedoelde sub-artikel
voorgelé is, kan die Minister, as hy dit dienstig ag om dit te
doen, ’n vasstelling maak wat ooreenkomstig die aanbeveling
of, indien die aanbeveling gewysig is, ooreenkomstig die ge-
wysigde aanbeveling is: Met dien verstande dat geen vasstelling

45 gemaak word nie tensy die tersaaklike aanbeveling ingevolge
sub-artikel (1) van artikel dertien gepubliseer is; maar wanneer

* ’n gewysigde aanbeveling ingevolge sub-artikel (3) van daardie
artikel voorgelé is wat na die Minister se oordeel nie wesenlik
verskil van die aanbeveling wat aldus gepubliseer is nie, kan

50 die Minister 'n vasstelling maak sonder om die gewysigde
aanbeveling te publiseer. :

(2) Nadat die Minister so ’n vasstelling gemaak het, moet
hy in die Staatskoerant n kennisgewing laat publiscer wat
daardie feit meld en die bepalings van die vasstelling uit-

55 eensit, en wat die datum vanaf welke hulle bindend is, meld, en
behoudens enige uitsluiting ingevolge sub-artikel (3), is genoemde
bepalings vanaf daardie datum bindend.

(3) Die Minister kan na oorlegpleging met die raad, in ’n
kragtens sub-artikel (2) gepublisecerde kennisgewing of by

00 kennisgewing in die Staatskoerant te eniger tyd daarna, vir 'n
tydperk wat hy in daardie kennisgewing vasstel, enige gedeelte
van die betrckke bedryf, of enige klas werknemers of enige
gebied of gedeelte van 'n gebied, in die kennisgewing vermeld,
uit ’n vasstelling uitsluit.

65 15, (1) Op aanbeveling van die raad kan dic Minister by Wysiging vaa
kennisgewing in die Staatskoerant enige wysiging in ’n vas- vasstellings.
stelling aanbring wat volgens sy oordeel ’n weglating of fout
herstel of *n bepaling ophelder.
~ (2) Die Minister kan die raad te eniger tyd versoek om die

70 wenslikheid te oorweeg van ’n algemene wysiging van ’n vas-
stelling of van ’n wysiging, op 'n ander wyse as kragtens sub-
artikel (1), van ’n bepaalde bepaling van ’n vasstelling.

(3) (@) Nadat die raad ’'n versoek ingevolge sub-artikel
(2) ontvang het, moet hy ’n kennisgewing in die

75 Staatskoerant laat publiseer, waarin die feit dat die

raad bedoelde versoek ontvang het en die strekking
‘daarvan, vermeld word en waarin bepaal word binne
watter tydperk, by watter amptenaar en aan watter
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address at which any representations in regard to the
said amendment may be lodged.

(b)) The board may in its discretion permit oral representa-
tions to be made in lieu of or in addition to any written
representations under this sub-section.. - 5

(4) After carrying out such investigation as it may consider
necessary and after considering all representations made under
sub-section (3) and any other relevant matter, the board shall
submit a report and recommendation to the Minister.

(5) The provisions of sub-section (4) of section four, and of 10
sections eight, ten and eleven shall mutatis mutandis apply in
respect of any investigation conducted and any report and recom-
mendation submitted by the board under this section.

(6) If the board has, under sub-se‘cu?on (4), recommended
to the Minister an amendment of any determination, the Minister 15
may, if he deems it expendient to do so, act in accordance with
the provisions of section thirteen and|of sub-section (1) of
section fourteen as if the reference in those provisions to a deter-
mination were a reference to an amendment of a determination,
and he may thereafter by notice in the Gazette amend the relevant 20
determination in accordance with the board’s recommendation
or amended recommendation, as the case may be.

(7) Any amendment of a determination made under sub-sec-
tion (1) or (6) shall take effect as from a date fixed by the Minister
in the notice in the Gazerte whereby the amendment is made. 25

16. The Minister may, if he deems| it expedient, and after
consultation with the board, by notic¢ in the Gazette, and as
from a date or for a period and in respect of any area specified
in that notice, cancel or suspend one or more or all of the
provisions of any determination: Provided that the Minister 30
shall before publishing such a notice, give to the employers and
employees bound by the determination an opportunity of
setting forth their views in regard to. the proposed cancellation
or suspension. l' )

17. (1) The Minister may at any time request the board to 35
consider the advisability of extending all or any of the provisions
of any determination to such area as he may specify.

(2) The provisions of sub-sections (3) and (4) of section
fifteen shall mutatis mutandis apply in respect of any request
under sub-section (1), and the provisions of sub-section (4) 40
of section four and of sections fen and eleven shall mutatis
mutandis apply in respect of any investigation conducted or
any report or recommendation submitted by the board under
such firstmentioned provisions as applied by this sub-section.

(3) The board may recommend that all the provisions of the 45
relevant determination or such provisions thereof as may be
specified in the recommendation, be extended to the area con-
cerned or any part thereof, either in the form in which such
provisions appear in the determination- or in such amended
form as the board may specify and the provisions of section 50
eight shall mutatis mutandis apply in respect of such last-
mentioned specification. P

(4) Upon receipt of a recommendation under sub-section
(3), the Minister may mutatis mutandis in accordance with the
procedure applicable to the amendment of a determination 55
under sub-section (6) of ‘section fifteen, extend -the relevant
determination in accordance with the board’s recommendation
and such extension shall take effect as from a date fixed by the
Minister in the notice in the Gazefte whereby the extension is
effected. I 60

18. The provisions of a determination shall, subject to the
provisions. of sub-section (3) of section two, and except to the
extent of any exclusion under a subsequent determination by
reason of a provision referred fo in paragraph (b) of sub-
section (3) of section eight, or of any exclusion under sub-section 65
(3) of section fourteen or any suspension under section sixteen,
remain binding until they are cancelled in terms of the last-
mentioned section or until they are superseded by a new deter-
mination. ;

19. (1) Whenever application is made in the prescribed form 70
and manner for the exemption of any person or class of persons
from all or any of the provisions of a determination which is
binding in terms of this Act and the Minister is of opinion that—

(@) the terms and conditions of employment of such person
or class of persons are substantially not less favourable 75
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adres vertof omtrent bedoelde wysiging ingedien
kan word. j '
(b) Die raad kan na goeddunke mondelinge vertoé in
plaas van of benewens enige skriftelike vertoé kragtens
5 hierdie sub-artikel toelaat.

(4) Nadat die raad die ondersoek ingestel het wat hy nodig
ag en alle vertog ingevolge sub-artikel (3) gedoen en enige
ander tersaaklike aangeleentheid oorweeg het, 1& die raad 'n
verslag en aanbeveling aan die Minister voor.

10  (5) Die bepalings van sub-artikel (4) van artikel vier en van

artikels agt, tien en elf is mutatis mutandis van toepassing ten
opsigte van 'n ondersoek en enige verslag en aanbeveling wat

deur die raad kragtens hierdie artikel gedoen of voorgele

word.

15 (6) As die raad ingevolge sub-artikel (4) by die Minister
'n wysiging van ’n vasstelling aanbeveel het, kan die Minister,
as hy dit dienstig ag, handel volgens die bepalings van artikel

dertien en van sub-artikel (1) van artikel veertien asof die

verwysing, in daardie bepalings na ’n vasstelling ’n verwysing
20 was na 'n wysiging van ’n vasstelling en hy kan daarna by
kennisgewing in die Staatskoerant die betrokke vasstelling
ooreenkomstig die raad se aanbeveling of gewysigde aanbeveling,
na gelang van die geval, wysig. . ‘
(7) "n Wysiging van °n vasstelling ingevolge sub-artikel (1) of
25 (6) tree in werking op ’n datum wat die Minister vasstel in die
kennisgewing in die Staatskoerant waarby die wysiging gemaak
word. ;

16, Indien die Minister dit dienstig ag, kan hy, na oorleg-
pleging met die raad, by kennisgewing in die Staatskoerant
30 en vanaf 'n datum of vir ’n tydperk en ten opsigte van 'n gebied
in daardie kennisgewing vermeld een of meer van, of al, die
bepalings van ’n vasstelling van tyd tot tyd intrek of opskort:
Met dien verstande dat die Minister die werkgewers en werk-
nemers op wie die vasstelling bindend is, voor die publikasie
35 van so ’n kennisgewing, in die geleentheid moet stel om hul
sienswyses in verband met die voorgestelde intrekking of
opskorting uiteen te sit.

17. (1) Die Minister kan die raad te eniger tyd versoek om die Uitbreiding van

wenslikheid te oorweeg om al of enige van die bepalings van 'n
40 vasstelling uit te brei tot die gebied wat hy vermeld.

(2) Die bepalings van sub-artikels (3) en (4) van artikel
vyftien is mutatis mutandis van toepassing ten opsigte van 'n
versoek kragtens sub-artikel (1), en die bepalings van sub-
artikel (4) van artikel vier en van artikels tien en elf is mutatis

45 mutandis van toepassing ten opsigte van ’n ondersoek ingestel
of ’n verslag of aanbeveling voorgelé deur die raad kragtens
eersbedoelde bepalings. soos by hierdie sub-artikel toegepas.

(3) Die raad kan aanbeveel dat al die bepalings van die
betrokke vasstelling of die bepalings daarvan wat in die aan-

50 beveling vermeld word, tot die betrokke gebied of 'n gedeelte
daarvan, hetsy in die vorm waarin bedoelde bepalings in die
-vasstelling verskyn of in so ’n gewysigde vorm as wat die raad
mag vermeld, uitgebrei word, en die bepalings van artikel agr
is mutatis mutandis van toepassing ten opsigte van laasbedoelde
55 vermelding.

(4) By ontvangs van ’n aanbeveling kragtens sub-artikel (3),
kan die Minister mutatis mutandis ooreenkomstig die prosedure
wat van toepassing is op die wysiging van ’n vasstelling krag-

_ tens sub-artikel (6) van artikel vyftien, die betrokke vasstelling
60 ooreenkomstig die raad se aanbeveling uitbrei en so ’n uit-
breiding is van krag vanaf ’n datum wat deur die Minister
vasgestel word in die kennisgewing in die Staatskoerant waarby
die uvitbreiding teweeggebring word.

18. Behoudens die bepalings van sub-artikel (3) van artikel
65 twee, en behalwe tot die mate van ’n uitsluiting kragtens ’n
latere vasstelling vanweg 'n in paragraaf (b) van sub-artikel
(3) van artikel agt bedoelde bepalings of van ’n uitsluiting
kragtens sub-artikel (3) van artikel veertien of enige opskorting
kragtens artikel sestien, bly die bepalings van ’n vasstelling
70 bindend totdat hulle ingevolge laasbedoelde artikel ingetrek
word of totdat dit deur 'n nuwe vasstelling vervang word.

19. (1) Wanneer aansoek in die vorm en op die wyse voor-
geskryf gedoen word om die vrystelling van enige persoon of
klas persone van almal of enigeen van die bepalings van 'n

75 vasstelling wat ingevolge hierdie Wet bindend is, en die Minister

van oordeel is dat—
(a) die bedinge en voorwaardes van diens van sodanige
persoon of klas persone vir hom of hulle wesenlik

i

Intrekking of
opskorting van
vasstelling.

gebied van toe-

passing van vas-

stelling.

Tydperk van
toepassing vam
vasstelling.

Vrystellings.
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to him or them than the terms land conditions of
employment prescribed by that determination; or

(b) such person suffers from a physical disability such as
old age, or chronic sickness or infirmity and is capable
of doing only part of the work required of an able- 5
bodied person; or 3 |'

(¢) special circumstances exist which justify, in the interests
of such person, or class of persons an exemption of
that person or class of persons, mi'ider this section,

he may, if he deems it expedient to do so, grant exemption from 10
all or any of the provisions of the determination concerned to
or in respect of that person or class of persons, for such period
and subject to such terms and conditions as he may determine.
The period for which exemption is granted may commence
on a date prior to that on which the exemtpion is granted but 15
not earlier than the date on which the application was made in

terms of this sub-section. !

(2) The Minister may, in his discretion,| by writing under his
hand delegate the powers conferred upon him by sub-section
(1) to any officer; and he may at any time withdraw any such 20
delegation. : !

|

~ (3) The terms and conditions of an exemption granted under
sub-section (1) shall be incorporated in a licence of exemption,
signed by an officer and a copy thereof shall be transmitted to
such person or persons as the officer considers necessary: 25
Provided that in lieu of such licence, the Minister may authorize
the publication in the Gazerte of a notice incorporating the terms
and conditions of such exemption; and in that event the person

or class of persons to or in respect of whom, the period for and
the date from which the exemtpion is granted, shall be specified 30
in such notice. o -

(4) Any exemption granted to or in re!spect of any person or
class of persons under this section, shall exempt any employer
who employs such person or a member of such class of persons
from the relevant provisions of the determination concerned
to the extent specified in the licence of exemption, and the terms
and conditions incorporated in the licence of exemption shall
be binding upon the person or every member of the class of
persons to or in respect of whom the exemption was granted,
and, if that person or any member of that class is an employee,
upon every person who employs him. | _

(5) Any exemption granted— ||

(@) by the Minister or by an ofﬁcc;'r to whom powers have
been delegated under sub-section (2), mdy at any time
be withdrawn by the Minister; or 45

() by an officer to - whom powers have been so delegated
may at any time be withdrawn by that officer or
by any other officer to whom powers have been so

delegated. i i

(6) For the purposes of this section, “class of persons™ 50
includes such group or,section or type of persons as may be
specified or defined in 'the licence of exemption, and in the
making of any such specification or definition any method of -
differentiation or discrimination based on age, sex, experience,
length of employment or type of work or type or class of premises 55
or the area on or in which work is performed, or any other
method which is deemed to be advisable, may be applied.

20. (1) Any person who contravtltnes or fails to comply
with any provision of any determination or licence of exemption
binding upon him in terms of this Act shall be guilty of an offence. 60

(2) If the person conyicted was an :employer, and the offence
consisted of the contra\:flcntion of or failure to comply with any
provision of any such determination or licence of exemption
relating— B |

(@) to any matter referred to in paragraph (a), (c) or () 65
of sub-section (1) of section eight, or to payment in
respect of overtime or meals or in respect of or in
lieu of leave of absence or in lieu of notice, of termina-
tion of employment, or to payment on due date of
the full remuneration owing to an employee, or, in 70
the case of a licence of exemption, to any remuneration
due to an employee in terms thereof’ or -

(b) to any matter ‘referred to Iin paragraph (b) or (1) of
sub-section (1) of section eight,
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. nie 'minder gunstig is nie as die bedinge en voor-
waardes van diens wat deur daardie vasstelling
voorgeskryf word; of

(b) sodanige persoon aan ’n l1ggaamllkc ongeskiktheid
soos ouderdom . of kroniese siekte of swakheid ly
en in staat is om slegs deel van die werk te verrig

, wat van 'n liggaamlik geskikte persoon vereis word; of

(c) besondere omstandighede bestaan wat in belang van

-sodanige persoon of klas persone ’n vrystelling van

10 daardie persoon of klas persone kragtens hierdie
artikel regverdig,

kan hy, as hy dit raadsaam ag om dit te doen, vrystelling ver-

leen van almal of enigeen van die bepalings van die betrokke

vasstelling aan of ten opsigte van daardie persoon of klas

15 persone vir die tydperk en onderworpe aan die bedinge en

voorwaardes wat hy bepaal. Die tydperk waarvoor vrystelling
verleen word, kan op 'm datum begin vroeér as dié waarop
vrystelling verleen word maar nie vroeér nie as die datum
waarop aansoek ingevolge hierdie sub-artikel gedoen is.

20  (2) Die Minister kan, na goeddunke, deur 'n deur hom onder-
tekende geskrif die bevoegdhede wat sub-artikel (1) aan hom
verleen aan enige amptenaar oordra; en hy kan te eniger tyd
so 'n oordrag terugtrek.

(3) Die bedinge en voorwaardes van ’n vrystelling wat

25 kragtens sub-artikel (1) verleen word, moet in ’n vrystelling-
sertifikaat, onderteken deur ’n amptenaar, ingelyf word en ’'n
afskrif daarvan moet aan die persoon of persone gestuur word
wat die amptenaar nodig ag: Met dien verstande dat in plaas
van so ‘n sertifikaat die Minister die publikasie in die Staats-

30 koerant kan magtig van *n kennisgewing waarin die bedinge en
voorwaardes van so ‘n vrystelling ingelyf word; en in daardie
geval moet die persoon of klas persone aan of ten opsigte van
wie, die tydperk waarvoor en die datum van wanneer af die
vrystelling verleen word, in bedoelde kennisgewing vermeld word.

35 (4) ’n Vrystelling wat kragtens hierdie artikel aan of ten
opsigte van 'n persoon of klas persone verleen word, stel ’n
werkgewer wat daardie persoon of 'n lid van daardie klas

persone in diens neem, vry van die toepaslike bepalings van die -

betrokke vasstelling tot die mate in die vrystellingsertifikaat
40 vermeld, en die bedinge en voorwaardes ingelyf in die vry-
stellingsertifikaat is bindend op die persoon of elke lid van die
klas persone aan of ten opsigte van wie vrystelling verleen is,
en indien daardie persoon of ’n lid van daardie klas 'n werk-
nemer is, op elke persoon wat hom in diens neem.
45  (5) ’n Vrystelling verleen—

(a) deur die Minister of deur ’n amptenaar aan wie
bevoegdhede kragtens sub-artikel (2) oorgedra is,
kan te eniger tyd deur die Minister teruggetrek word;
of

50 (b) deur 'n amptenaar aan wie bevoegdhede aldus oor-
gedra is, kan te eniger tyd teruggetrek word deur
daardie amptenaar of deur enige ander amptenaar
aan wie bevoegdhede aldus oorgedra is.

(6) By die toepassing van hierdie artikel beteken ,klas

55 persone™ ook die groep of afdeling of soort persone wat in die

vrystellingsertifikaat vermeld of omskrywe word en by die
maak van so 'n vermelding of omskrywing kan enige metode
van differensiasie of diskriminasie op grond van ouderdom,
geslag, ervaring, lengte van dienstyd of soort werk of soort of

60 Klas perseel of die gebied waarop of waarin werk verrig word,

of enige ander metode raadsaam geag, toegepas word.

20. (1) Iemand wat ’n bepaling van ’n vasstelling of vry- Versuim om aan
bepalings van
vasstelling of vry-
stellingsertifikaat

stellingsertifikaat wat ingevolge hierdic Wet op hom bindend
is, oortree, of versuim om daaraan te voldoen, is aan *n misdryf
65 skuldig.

(2) Indien die vcroordeelde persoon 'n werkgewer was en die
misdryf bestaan het uit die oortreding van, of versuim om te
voldoen aan, 'n bepaling van so ’n vasstelling of vrystelling-
sertifikaat met betrekking—

70 (a) tot enige in paragraaf (a), (¢) of (h) van sub-artikel
(1) van artikel agt bedoelde aangeleentheid, of tot
. betaling ten opsigte van oortyd of maaltye of ten
opsigte van of in plaas van verlof of in plaas van
kennisgewing van begindiging van diens of tot betaling
15 op die vervaldatum van die volle beloning verskuldig
aan 'n werknemer, of, in die geval van ’n vrystelling-
sertifikaat, tot enige beloning aan ’n werknemer
daarvolgens verskuldig; of
(b) tot enige in paragraaf (b) of (/) van sub-artikel (1)
=80 van artikel agt bedoelde aangeleentheid,
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the court convicting him shall enquire mto and determine the
difference between the amount which he p;:ud and the amount
which he would have paid if the contravention or failure of
which he has been convicted had not occurred and, in.the case

of a contravention or failure referred to in paragraph (@), &
whether the employee concerned did or cllql not agree to accept
less than the remuneration which under the provisions of the
relative determination or licence of exemption he was entitled

to receive, and whether, if he did so agree he did or did not
know of his rights under those provisions, and if he did know 10
of those rights, the circumstances under whleh he so agreed:
Provided that if the court is unable on all the evidence, whether
given before or after conviction, to determme the difference
exactly, it shall, to the best of its ablhty, estimate the difference.

If no amount has been paid the amount Whlch would have been 15
paid if the contravention or failure had not occurred, shall,

for the purposes of this sub-section, be deemed to be the
difference. The difference so determmed or the amount at which

it is so estimated is in this section and. um sections twenty-one
and fwenty-three réferred to as the amount underpaid. <20

| ¢

(3) If the person convicted was an employee and the offence
consisted of the contravention of or failure to comply with any
provision of any such determination or licence of exemption
relating to the giving of notice upon termination of employment
and such determination or licence of exemption provides 25
for the payment or forfeiture by an employee of an amount in
lieu of notice, the court convicting him shall enquire into and
determine the difference between any amount which he paid
or forfeited and the amount which he was required to pay or
forfeit in terms of the relevant provision of the determination 30
or licence of exemption: Provided that if the court is unable
on all the evidence, whether given before or after conviction,
to determine the d;ﬂ'crenoe exactly, it/ 'shall to the best of its
ability estimate the difference.  If no amount has been paid or’
forfeited, the amount which the employee concerned was 35
required to pay or forfeit in terms of the relevant provision
of the determination or licence of exemption shall for the
purposes of this sub-section be deemed to be the difference.
The difference so determined or the amount at which it is so
estimated is in sections twenty-one apd twenty-three teferred 40+
to as the amount to be paid.

(4) The court shall, when act.mgl under sub-section (2),
give to the employer an opportunity of submitting evidence
regarding the amount underpaid and the circumstances in
which the underpayment took place, and, if the offence consisted 45
of a contravention or a failure such as is referred to in paragraph
(a) of that sub-section, give to the employee concerned a similar
opportunity.

(5) The proceedings of the court under the provisions of
sub-sections (2), (3) and (4) shall take place before sentence is 50v
passed, and shall be deemed to form part of the trial.

(6) If the. offence consisted of ai contravention or failure
referred to in sub-section (2), and the amount underpaid is
gréater than the maximum amount 'of the fine prescribed by
section thirty-seven, the maximum amount of the fine to which 55
the person convicted shall be liable in terms of that section shall
be increased to an amount equal to the amount underpaid.

(7) It shall not be a defence to anyll charge for a contravention
or failure referred to in sub-section (2) or (3) to prove that the
act or omission with whlch the aecused is charged was due tq 60s
lack of means.

(8) (@) Any employer who is notlﬁed in writing by the -
‘inspector defined by regulatlon that any moneys as
determined by such inspector are payable to any
person by such employer in terms of any determination 65:
or licence of exemption which is or was binding in
terms of this' Act and who admits that the moneys
so determined are so payable, may pay such moneys
to the said mspector for payment to the person entitled
thereto. 70

(b) If any moneys so paid to the inspector defined by
regulation have at the expiry of a period of six months
as from the date of receipt thereof not been paid to
the person entitled thereto, the inspector shall forth-
with transmit such moneys to the Secretary for Labour 75
for payment into the Consohdated Revenue Fund.
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moet die 'hof wat hom skuldig bevind, ondersoek instel na en
vasstel wat die verskil is tussen die bedrag wat hy betaal het en
die bedrag wat hy sou betaal het as die oortreding of versuim
waaraan hy skuldig bevind is nie plaasgevind het nie, en, in die
5 geval van ’n in paragraaf (a) bedoelde oortreding of versuim,
of die betrokke werknemer ingestem het of nie ingestem het nie,
om minder te ontvang as die beloning, wat hy kragtens die
bepalings van die betrokke vasstelling of vrystellingsertifikaat
geregtig was om te ontvang, en, indien hy aldus ingestem het, of
10 hy bewus was of nie bewus was nie, van sy regte kragtens daardie
bepalings, en, indien hy van daardie regte bewus was, die om-
standighede waarin hy aldus ingestem het: Met dien verstande
dat indien die hof uit al die getuienis, hetsy dit voor skuldigbe-
vinding afgelé is of daarna, nie in staat is om die verskil presies.
15 vas te stel nie, hy die verskil na die beste van sy vermoé& moet
beraam. As geen bedrag betaal is nie word die bedrag wat betaal
sou gewees het indien die oortreding of versuim nie plaasge-
vind het nie by die toepassing van hierdie sub-artikel geag die
verskil te wees. Die verskil wat aldus vasgestel is, of die bedrag
20 waarop dit aldus beraam is, word in hierdie artikel en in artikels
een-en-twintig en  drie-en-twintig die onderbetaalde bedrag
genoem.
(3) Indien die veroordeelde persoon ’n werknemer was en

die misdryf bestaan het uit die oortreding van, of versuim }
25 om te voldoen aan, ’n bepaling van so 'n vasstelling of vry-

stellingsertifikaat met betrekking tot die gee van kennis by
begindiging van diens en sodanige vasstelling of vrystelling-
sertifikaat voorsiening maak vir die betaling of verbeuring
deur ’n werknemer van ’n bedrag in plaas van kennisgewing,

30 moet die hof wat hom skuldig bevind, ondersoek instel na en
vasstel wat die verskil is tussen enige bedrag wat hy betaal of
verbeur het en die bedrag wat hy ingevolge die toepaslike
‘bepaling van die vasstelling of vrystellingsertifikaat moes betaal
of verbeur het: Met dien verstande dat indien die hof uit al

35 die getuienis, hetsy dit voor skuldigbevinding af; gelé is of daarna,
nie in staat is om die verskil presies vas te stel nie, hy die verskil
na die beste van sy vermoé moet beraam. As geen bedrag
betaal of verbeur is nie, word die bedrag wat die betrokke
werknemer ingevolge die toepaslike bepaling van die vasstelling:

40 of vrystellingsertifikaat moes betaal of verbeur het, by die
toepassing van hierdie sub-artikel geag die verskil te wees..
Die verskil aldus vasgestel, of die bedrag waarop dit aldus
beraam is, word in artikels een-en-iwintig en drie-en-twintig
die bedrag wat betaal moet word, genoem. '

45 (4) Die hof moet, wanneer hy kragtens sub-artikel (2) optree,.
aan die werkgewer 'n geleentheid gee om getuienis voor te
I aangaande die onderbetaalde bedrag en die omstandighede
waarin die onderbetaling plaasgevind het en, as die misdryf
bestaan het uit 'n in paragraaf (a) van daardie sub-artikel

50 bedoelde oortreding of versuim, aan die betrokke werknemer ’n.
soortgelyke geleentheid gee. :

(5) Die verrigtinge van die hof kragtens ‘sub-artikels 2),
(3) en (4) moet plaasvind voordat die vonnis uitgespreek word
en word geag deel van die verhoor uit te maak.

55 (6) As die misdryf bestaan het uit ’n in sub-artikel (2) be-
doelde oortreding of versuim, en die onderbetaalde bedrag:
groter is as die maksimum bedrag van die geldboete voorge-
skryf by artikel sewe-en-dertig, moet die maksimum bedrag
van die geldboete waarmee die veroordeelde persoon volgens.

60 daardie artikel strafbaar is, verhoog word tot ’n bedrag wat
gelykstaan aan die onderbetaalde bedrag.

(7) Dit is geen verweer teen ’n aanklag weens ’n oortreding:
of versuim in sub-artikel (2) of (3) bedoel om te bewys dat die:
handeling of versuim waarvan die beskuldigde aangekla word,.

65 aan gebrek aan middele te wyte was nie. :

(8) (@) 'n Werkgewer wat deur die by regulasie bepaalde-

inspekteur skriftelik in kennis gestel word dat enige:

gelde soos deur bedoelde inspekteur vasgestel aan ’a-
persoon deur daardie werkgewer betaalbaar is inge--

70 volge 'n vasstelling of vrystellingsertifikaat wat krag—
tens hierdie Wet bindend is of was en wat erken dat
die gelde aldus vasgestel aldus betaalbaar is, kan die:
gelde betaal aan bedoelde inspekteur vir betaling aan:
die persoon wat daarop geregtig is.

75 (b) Indien enige gelde aldus betaal aan die by regulasie-
bepaalde inspekteur by die verstryking van ’n tyd-
perk van ses maande vanaf die datum van ontvangs.
daarvan nie aan die persoon wat daarop geregtig is,
betaal is nie, moet die inspekteur onverwyld daardie:

80 gelde aan die Sekretaris van Arbeid deurstuur vir
inbetaling in die Gekonsolideerde Inkomstefonds.
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(¢) On the application of the Secretary/ for Labour made
at any time within a period of three years from the date
of payment into the Consolidated Revenue Fund
under paragraph (b) the moneys concerned shall be
refunded to the Secretary for Labour for payment

to the person entitled thereto. |
21. (1) Whenever any person is convicted of an offence under
sub-section (1) of section twenty, and the offence consists of a
contravention or failure referred to in sub-section (2) or (3)
of that section, the court convicting him shall, after it has, in
terms of that section, determine the amount underpaid, or to be
paid, as the case may be, order him to pay an amount equal to
the amount so determined to an officer specified by the court
(hereinafter referred to as the specified officer) within a period
fixed by the court, in instalments or otherwise, as fixed by the
court. : :

(2) The court may at any time upon the application of an
inspector or of any employee or employer to whom any amount
is payable in terms of sub-section (1) or (2) of section twenty-
two or of the person convicted, if good cause is shown, reduce
or extend the period within which any such amount must
be paid to the specified officer or vary the amounts of the
instalments or order than any balance outstanding be paid in
one lump sum. ' !

| |
(3) An order made under the provisions of this section shall
have all the effects of, and may be executed as if it were, a civil
judgment in favour of the Government of the Union.

22. (1) Whenever an order is made under section fwenty-one
against an employer in-respect of a contravention or failure
referred to in paragraph (a) of sub-section (2) of section twenty,
the court making the order shall dire¢t that so much of the
amount which in terms of the order is paid to the specified
officer, as the court, having regard to the circumstances under
which the contravention or failure occurred, deems equitable,
shall be paid to theé employee in respect of whom the contraven-
tion or failure occurred: Provided that—

(a) if the court finds that the employee concerned did not
agree to accept less than the minimum remuneration
which under the provisions of the relative determina-
tion or licence of exemption he was entitled to receive,
or that, if he did so agree, he so agreed not knowing of
his rights under. those provisions, the court shall
direct that the whole of the amount so paid to the
specified officer shall be paid to that employee;

(b) if the court, haying regard to the circumstances under
which the contravention or failure occurred, deems
it equitablé to do so, it may, except in the circumstances
referred to in paragraph (a), direct that no portion of
the amount so paid to the specified officer shall be
paid to the employee concerned;

(¢) if the court directs that any portion of the amount so
paid to the specified officer shall be paid to the
employee concerned, that' portion shall not be less
than one-fourth thereof.

(2) Whenever an order is made under section fwenty-one
against an employee in respect of a contravention or failure
referred to in sub-section (3) of section twenty, the court making
the order shall direct that so much of the amount which in
terms of the order is paid to the specified officer, as the court,
having regard to éh’r: circumstances under which the contraven-
tion or failure occurred, deems equitable, shall be paid to the
employer in respect of whom the contravention or failure
occurred. o - :

(3) So much of the amount so paid to the specified officer
as is not, in terms of sub-section (1) or (2), payable to the
employee or employer concerned, shall be paid into the Con-
solidated Revenue Fund. '

(4) The whole of any amount paid to the specified officer
pursuant to any order made under section twenty-one against
an employer in respect of a contravention or failure referred to
in paragraph (b) of sub-section (2) of section twenty shall be
paid into the Consolidated Revenue Fund: Provided that if the
employer has also been convicted in respect of the sem. facts
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(¢) Op-aansock van die Sekretaris van Arbeid gedoen te
_eniger tyd binne 'n tydperk van drie jaar vanaf die
datum van inbetaling in die Gekonsolideerde Inkomste-
fonds kragtens paragraaf (b), moet die betrokke gelde
terugbetaal word aan die Sekretaris van Arbeid vir
betaling aan die persoon wat daarop geregtig is.

Lh

21. (1) Wanneer iemand skuldig bevind word aan ’n misdryf Bevel aan werk-
kragtens sub-artikel (1) van artikel twintig, en die misdryf gewer of W‘“‘E‘
bestaan het it ’n oortreding of versuim in sub-artikel (2) of (3) Egggfdoemb&ﬁag'

10 van daardie artikel bedoel, moet die hof wat hom skuldig of bedrag wat
bevind, nadat die hof ingevolge daardie artikel die onder- betaal moet word
betaalde bedrag of die bedrag wat betaal moet word, na gelang 2an aangewese
van die geval, vasgestel het, so iemand beveel om binne ’n foiPicnaar te
tydperk deur die hof bepaal ’n bedrag wat gelykstaan aan die ’

15 aldus vasgestelde bedrag aan ’n deur die hof aangewese ampte-
naar (hieronder die aangewese amptenaar genoem) te betaal
by wyse van paaiemente of andersins, soos deur die hof bepaal.

(2) Die hof kan te eniger tyd op aansoek van ’n inspekteur,
of van ’n werknemer of werkgewer aan wie 'n bedrag ingevolge

20 sub-artikel (1) of (2) van artikel twee-en-twintig betaalbaar is,
of van die veroordeelde persoon, indien goeie redes aangevoer
word, die tydperk waarin so 'n bedrag aan die aangewese
amptenaar betaal moet word, verkort of verleng, of die bedrae
van die paaiemente verander, of beveel dat enige onbetaalde

25 balans in 'n enkele geldsom betaal moet word.

- (3) 'n Bevel wat kragtens die bepalings van' hierdie artikel
uitgevaardig word, het in alle opsigte die uitwerking van en kan
uitgevoer word asof dit ’n siviele vonnis ten gunste van die
Regering van die Unie was. '

30 22. (1) Wanneer 'n bevel kragtens artikel een-en-twintig Beskikking oor
ten opsigte van 'n in paragraaf (@) van sub-artikel (2) van artike] bedrae aan
twintig bedoelde oortreding of versuim teen ’n werkgewer 22nESWese ampte-
uitgevaardig word, moet die hof wat die bevel uitvaardig, -
gelas dat soveel van die bedrag wat ingevolge die bevel aan die

35 aangewese amptenaar betaal word as wat die hof billik ag,
met inagneming van die omstandighede waarin die oortreding
of versuim plaasgevind het, betaal word aan die werknemer
ten opsigte van wie die cortreding of versuim plaasgevind het:
Met dien verstande dat—

40 (a) as die hof bevind dat die betrokke werknemer nie
ingestem het om minder aan te neem as die minimum
beloning wat hy kragtens die bepalings van die
betrokke vasstelling of vrystellingsertifikaat geregtig
was om te ontvang nie, of, indien hy aldus ingestem

45 het, dat hy aldus ingestem het terwyl hy onbewus was -

’ van sy regte kragtens daardie bepalings, die hof
moet gelas dat die hele bedrag wat aldus aan die
aangewese ampfenaar betaal word, aan daardie
werknemer betaal moet word;

50 (b) as die hof, met inagneming van die omstandighede
waarin die oortreding of versuim plaasgevind het,
dit billik ag om dit te doen, die hof, behalwe in die in
paragraaf (a) bedoelde omstandighede, kan gelas dat
geen gedeelte van die bedrag wat aldus aan die aan-

55 gewese amptenaar betaal word aan die betrokke werk-
nemer betaal moet word nie;

(c) as die hof gelas dat 'n gedeelte van die bedrag wat
aldus aan die aangewese amptenaar betaal word, aan
die betrokke werknemer betaal moet word, daardie

60 gedeelte minstens een-vierde daarvan moet wees.

(2) Wanneer ’n bevel kragtens artikel een-en-twintig ten
opsigte van ’n in sub-artikel (3) van artikel nwintig bedoelde
oortreding of versuim teen 'n werknemer uitgevaardig word,
moet die hof wat die bevel uitvaardig, gelas dat soveel van die

65 bedrag wat ingevolge die'bevel aan die aangewese amptenaar
betaal word as wat die hof billik ag, met inagneming van die
omstandighede waarin die oortreding of versuim plaasgevind
het, betaal moet word aan die werkgewer ten opsigte van wie
die oortreding of versuim plaasgevind het, '

70 (3) Daardie gedeelte van die bedrag aldus aan die aangewese
amptenaar betaal, wat nie ingevolge sub-artikel (1) of (2) aan
die betrokke werknemer of werkgewer betaalbaar is nie, moet
in die Gekonsolideerde Inkomstefonds inbetaal word.

(4) Die hele bedrag wat aan die aangewese amptenaar

75 betaal word ooreenkomstig ’n bevel wat kragtens artikel een-
en-twintig teen 'n werkgewer uitgevaardig word ten opsigte
van ‘n in paragraaf (b) van sub-artikel (2) van artikel twintig
bedoelde oortreding of versuim, moet in die Gekonsolideerde
Inkomstefonds inbetaal word: Met dien verstande dat as die

B0 werkgewer ten opsigte van dieselfde feite ook skuldig bevind is
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of a contravention or failure referred to in paragraph (a) of
that sub-section, the provisions of this sub-section shall apply
only in respect of so much of the amount paid to the specified
officer as the court does not in terms of sub-section (1) of this
section direct shall be paid to the employee concerned. 5

(5) The provisions of paragraphs (b) and (c) of sub-section
(8) of section twenty shall mutatis mutandis apply in respect of
any moneys paid to a specified officer which in terms of sub-
section (1) or (2) of this section are payable to any employee

or employer. 10

23. (1) If any person is convicted of an offence under sub-
section (1) of section twenty, and the offence consists of a contra-
vention or failure referred to in paragraph (a) of sub-section
(2) or in sub-section (3) of that section, the employee or employer
(as the case may be) in respect of whom the contravention or 15
failure occurred shall not be entitled by ¢ivil legal proceedings
to recover from his employer or employee any portion of the
amount underpaid or to be paid, but shall be entitled to receive
in respect of such amount only the moneys which the court in
terms of sub-section (1) or (2) of section twenty-two directs 20
shall be paid to him out of the moneys paid to the specified
officer in terms of an order made under section twenty-one.

(2) Subject to the provisions of sub-section (3), nothing
contained in section twenty, twenty-one or twenty-iwo or insub-
section (1) of this section shall affect any right which any em- 25
ployee may have to recover by civil legal proceedings from his
employer— |

(@). where his employer, or the manager, agent or employee
of his employer, has been convicted of an offence
consisting of a contravention or failure referred to in 30
paragraph (a) of sub-section (2) of section twenty,
which occurred in respect jof that employee, any
amount owing to him under any agreement between
himself and his employer in excess of the amount
underpaid; i ;

(b) where neither his employer nor the manager, agent or
employee of his employer has been so convicted, any
amount which his employer is bound to pay to him
under the provisions of any determination or licence
of exemption which is or was binding upon his employer 40
in terms of this Act or in terms of any agreement
between himself and his employer.

35

(3) An employee to whom his employer has not paid the
full remuneration which he ought to have paid in terms of any
determination or licence of exemption which is or was binding 45
upon him in terms of this Act, shall not be entitled to recover
from his employer by civil legal lbrooeédings the amount he
has been underpaid or any portion of that amount unless—

(@) the employee produces to the court a certificate signed
by the attorney-general of the province in which is 50
situate the area of jurisdiction of the court, or where
that area of jurisdiction is situate within the area of
jurisdiction of the Eastern Districts Local Division
of the Supreme Court of South Africa, by the solicitor-
general, stating that he declines to prosecute in respect 55
of the contravéntion or failure upon which the
employee proposes to base the cause of action; or

(b) the employer or the manager, agent or employee of the
employer has been acquitted on a charge in respect
of that contravention or failure.

(4) The provisions of paragraph (a) of sub-section (2) and
of sub-section (3) shall mutatis| mutandis apply in respect of
the right of an employer to recover from his employee by civil
legal proceedings any amount 'which the employee ought to
have paid to him in lieu of notice of termination of employment 65
in terms of any determination or licence of exemption which
is or was binding upon the employee in terms of this Act or
in terms of any agreement between himself and the employee,
or any portion of such amount.

24. (1) No agreement, express or implied, including a labour 70
tenant contract or service contract in terms of the Native
Service Contract Act, 1932 (Act No. 24 of 1932), whether entered
into before or after coming into operation of any determination
that is binding in terms of this Act or the grant of any licence
of exemption, shall operate to permit of the payment to any 75
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aan ’n in paragraaf (a) van daardie sub-artikel bedoelde oortre-
ding of versuim, die bepalings van hierdie sub-artikel slegs van
toepassing is ten opsigte van daardie gedeelte van die aan die
aangewese amptenaar betaalde bedrag wat nie, volgens las-
5 gewing van die hof ingevolge sub-artikel (1) van hierdie artikel,
.aan die betrokke werknemer betaal moet word nie.
(5) Die bepalings van paragrawe (b) en (c¢) van sub-artikel
(8) van artikel twintig is mutatis mutandis van toepassing ten
opsigte van enige gelde wat aan ’n aangewese amptenaar betaal
- 10 word en wat ingevolge sub-artikel (1) of (2) van hierdie artikel
aan ’n werknemer of werkgewer betaalbaar is.

23. (1) Indien iemand skuldig bevind word aan ’n misdryf Reg van werk-
- kragtens sub-artikel (1) van artikel twintig, en die misdryf nemer of werk-
bestaan het vit *n in paragraaf (a) van sub-artikel (2) of in sub- &0t (s)tt:pcll;u:e'

15 artikel (3) van daardie artikel bedoelde oortreding of versuim, verhaal; in
is die werknemer of werkgewer (na gelang van die geval) ten hoeverre deur
opsigte van wie die oortreding of versuim plaasgevind het, Wet geraak.
nie geregtig om deur sivicle geregtelike stappe enige gedeelte
van die onderbetaalde bedrag of die bedrag wat betaal moet

20 word op sy werkgewer of werknemer te verhaal nie, maar is
hy geregtig om ten opsigte van bedoelde bedrag slegs die gelde
-te ontvang wat die hof ingevolge sub-artikel (1) of (2) van
artikel fwee-en-twintig gelas aan hom betaal moet word uit
die gelde wat aan die aangewese amptenaar betaal word inge-

25 volge 'n bevel kragtens artikel een-en-twintig uitgevaardig.

(2) Behoudens die bepalings van sub-artikel (3), maak die
bepalings van artikel twintig, een-en-twintig of twee-en-twintig
of van sub-artikel (1) van hierdie artikel geen inbreuk nie op
enige reg wat 'n werknemer besit om deur siviele geregtelike

30 stappe op sy werkgewer te verhaal—

(a) waar sy werkgewer, of die bestuurder, agent of werk-
nemer van sy werkgewer skuldig bevind is aan ’n
misdryf bestaande uit ’n in paragraaf (a) van sub-
artikel (2) van artikel twintig bedoelde oortreding of ver-
35 suim wat ten opsigte van daardie werknemer plaasge-
vind het, enige bedrag wat bo die onderbetaalde bedrag
kragtens 'n ooreenkoms tussen hom en sy werkgewer
aan hom verskuldig is; : _ '

(b) waar nog sy werkgewer ndg die bestuurder, agent of

: werknemer van sy werkgewer aldus skuldig bevind is,

enige bedrag wat sy werkgewer kragtens die bepalings
van ’n vasstelling of vrystellingsertifikaat wat ingevolge
hierdie Wet op sy werkgewer bindend is of was, of

; ingevolge n ooreenkoms tussen hom en sy werkgewer,

45 verplig is om aan hom te betaal. .

(3) ’n Werknemer aan wie sy werkgewer nie die volle beloning
wat hy behoort te betaal het ingevolge enige vasstelling of
vrystellingsertifikaat wat ingevolge hierdie Wet op hom bindend
1is of was, betaal het nie, is nie geregtig om deur middel van

50 siviele geregtelike stappe die aan hom onderbetaalde bedrag of
'n gedeelte van daardie bedrag op sy werkgewer te verhaal nie,
tensy—

(a) die werknemer aan die hof ’n sertifikaat voorlé onder-
teken deur die prokureur-generaal van die provinsie

55 waarin die regsgebied van die hof geleé is, of ingeval

daardie regsgebied binne die regsgebied van die
Plaaslike Afdeling Oostelike Distrikte van die Hoog-
geregshof van Suid-Afrika geleg is, deur die sollisiteur-
.generaal, waarin gemeld word dat hy weier om te

60 vervolg ten opsigte van die oortreding of versuim

waarop die werknemer voornemens is om die grond
van aksie te baseer; of

(b) die werkgewer of die bestuurder, agent of werknemer
van die werkgewer op ’n aanklag weens daardie oor-

65 treding of versuim vrygespreek is.

(4) Die bepalings van paragraaf (¢) van sub-artikel (2) en
van sub-artikel (3) is mutatis mutandis van toepassing ten
opsigte van die reg van 'n werkgewer om deur siviele geregte-
like stappe enige bedrag wat die werknemer ingevolge 'n

70 vasstelling of vrystellingsertifikaat wat ingevolge hierdie Wet
op hom bindend is of was, of ingevolge 'n ooreenkoms tussen
hom en sy werkgewer, aan sy werkgewer behoort te betaal
het in plaas van kennisgewing van diensbegindiging, of enige
gedeelte van daardie bedrag, op sy werknemer te verhaal.

75 24. (1) Geen ooreenkoms, uitdruklik of stilswyend, met %eﬁ?h“g*} yan "fs"
inbegrip van ’n plakkerdienskontrak of dienskontrak ingevolge figg;grgﬁoﬁk:gﬁgﬁ
die Naturelledienskontrak Wet, 1932 (Wet No. 24 van 1932), nie deur ooreen-
hetsy dit aangegaan is voordat of nadat 'n vasstelling wat inge- koms verander
volge hierdie Wet bindend is, in werking getree het, of *n vry- word nie, ndg kan

80 stellingsertifikaat uitgereik is, het die uitwerking dat dit die ggg”m%n‘ﬁgi‘ind

40
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employee of remuneration less than that "prescribed by that

determination or licence, or of the application to any employee
of any treatment, or the grant to him of any benefits, less

favourable to him than the treatment or beneﬁts so prescribed,

nor shall it effect any waiver by an employee of the application 5
to him of any provision of that determination, or licence. Any
person who enters into any agreement purporting to permit
of any such payment, application or grant or to effect any such
waiver shall be guilty of an offence, and every such agreement
shall be void. i 16

(2) An employer who rcqulrcs'or permits any employee
to pay or re-pay to him any remuneration payable or paid to
that employee under any determination which is or was binding
in terms of this Act, or under any licence of exemption, or
pursuant to any direction given in terms of sub-section (1) 15
of section rwenty-two, or does any act or permits any act to
be done as a direct or indirect result of which that employee
is deprived of the benefit or of any portion of the benefit of
any remuneration so pald 'shall be gu111y of an offence.

(3) An employer who requlres or perrmts any employee to 20
give a receipt for, or otherwise to represent that he has received,
more than he actually recewed by wayr of remuneration, shall
be guilty of an offence.

(4) The provisions of this section| shall mutatis mutandis
apply in respect of any prowsmn of any determination relating 25

‘ to any of the matters referred to in pa;agraph (p) of sub-section

(1) of section eight, and in respect of any principal or contractor
or other person upon whom that prdmsmn is or was binding
in terms of this Act.

25. Any employer who, whether or not any determination 30
is binding upon him in terms of this Act, dismisses any employee
employed by him or reduces the rate of his remuneration or
alters the terms or conditions of his employment to terms
or conditions less favourable to him or alters his position
relatively to other employees employed by him to his dis- 35
advantage, by reason of the fact, or because he suspects or
believes, whether or not. the susplcion or belief is justified or
correct, that— !

(a) that employee has gwen' information which by or
under this Act he is required to give, or which relates 40
to the terms or condmons. of his employment, or those
of other employees ‘of his employer, to the Minister,
or to the board or to a division or to any member or
temporary or additional member of the board or
of a division or to any assessor serving on the board, 4>
or to an officer, or has complied with any lawful
requirement of an’ mspector or has given evidence
before a court of law; or

(b) that employee has refused or omitted to do any act
which an employer may not require or permit an 5¢
employee to do'in terms of sub-section (2) or (3)
of section rwenty- fcmr;' or

(r:) that employee belongs or has belonged to any trade
union or any other organization of employees the
object of which is or was to protect or further the 55
interests of emp]oyecs' in relation to their employers,
or takes or has taken/ part outside ordinary working
hours, or, with the conscnt of the employer, within
working hours, in the formation of or in the lawful
activities of any such union or organization, 60
shall be guilty of an offence and liable on conviction to a fine
not exceeding three hundred pounds or to imprisonment for a
period not exceeding two years or to both such fine and such
1rnpnsonment i

26. (1) The Mmlster may, subject to the laws governing thc 65
public service, appoint any person as an inspector under this
Act.

(2) Every inspector shall be furnished with a certificate signed
by an officer thereto desngnated by the Minister and stating that
he has been appointed as an mspcctor under this Act. 70

27. (1) Any mspector ma_’y, without previous notice, at any
time enter any premises whatsoever and may, while he is upon
or in the premises or at any other time, question any person
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betaling .aan 'n werknemer van minder beloning as dié wat
deur daardie vasstelling of sertifikaat voorgeskryf word, of
die toepassing op ’n werknemer van enige behandeling of die
toekenning aan hom van enige voordele wat vir hom minder

5 gunstig is as die aldus voorgeskrewe behandeling of voordele,
veroorloof nie, nog bewerkstellig dit *n afstand deur enige werk-
nemer van die toepassing van enige bepaling van daardie vas-
stelling of sertifikaat op hom nie. Iemand wat ’n ooreenkoms
aangaan wat so 'n be-taling, toepassing of toekenning heet te

10 veroorloof of om so ’n afstand heet te bewerkstellig, is aan ’n
mlsdryf skuldig, en so ’n ooreenkoms is nietig.

(2) ’n Werkgewer wat vereis of toelaat dat ’n werknemer
enige beloning aan hom betaal of terugbetaal wat kragtens
’n vasstelling wat ingevolge hierdie Wet bindend is of was,

15 of kragtens ’'n vrystellingsertifikaat, of ooreenkomstig ’n
lasgewing wat kragtens sub-artikel (1) van artikel twee-en-
twintig gegee is aan daardie werknemer, betaalbaar of betaal
is, of enige handeling verrig of toelaat dat cnige handeling
verrig word waarvan ’'n regstreekse of Onregstreekse gevolg

20 is dat daardie werknemer die voordeel of 'n gedeelte van die
voordecl van ’n aldus betaalde beloning ontneem word,
aan 'n misdryf skuldig.

(3) 'n Werkgewer wat vereis of toelaat dat 'n werknemer
'n kwitansie uitreik vir, of andersins voorgee dat hy ontvang

25 het, meer as wat hy werklik by wyse van beloning ontvang
het, is aan n misdryf skuldig.

(4) Die bepalings van hierdie artikel is mutatis mutandis
van toepassing ten opsigte van enige bepalmg van ’n vasstelling
met betrekking tot enigeen van die in paragraaf (p) van sub-

30 artikel (1) van artikel agt bedoelde aangeleenthede en ten
opsigte van enige prinsipaal of aannemer of ander persoon op
wie daardie bepaling kragtens hierdie Wet bindend is of was.

25. 'n WerkgeweL wat, hetsy 'n vasste]lmg op hom ingevolge
hierdie Wet bindend is al dan nie, 'n werknemer uit sy diens
35 ontslaan, of die skaal van sy belonmg verminder, of die bedinge
of voorwaardes van sy diens verander na bedmge of voor-
waardes wat vir hom minder gunstig is, of sy posisie met
betrekking tot ander werknemers in sy diens fot sy nadeel
verander as gevolg van die feit, of omrede hy vermoed of
40 glo, hetsy die vermoede of geloof geregverdig of juis is al
dan nie, dat—
(a) daardie werknemer aan die Minister of aan die raad
of aan ’n afdeling of aan ’n lid of tydelike of addi-
sionele lid van die raad of van 'n afdeling of aan 'n
45 assessor wat in die raad dien, of aan ’n amptenaar,
inligting verstrek het wat hy by .of kragtens hierdie
Wet verplig is om te verstrek of wat betrekking het
op die bedinge of voorwaardes van sy diens of op
dié van ander werknemers van sy werkgewer, of 'n
50 wettige vereiste van ’n inspekteur nagekom het, of
voor ’n geregshof getuienis: afgelé het; of
(b) daardie werknemer geweier of nagelaat het om ’n
handeling te verrig wat ’n werkgewer ingevolge
. sub-artikel (2) of (3) van artikel vier-en-twintig ’n
55 " .werknemer nie mag verplig of toelaat om te verrig
nie; of
(¢) daardie werknemer behoort of behoort het aan ’n
vakvereniging of ander organisasiec van werknemers
waarvan die oogmerk is of was om die belange van
60 werknemers teenoor hul werkgewers té beskerm of
te bevorder, of buite gewone werkure, of, met die
goedkeuring van die werkgewer, binne werkure
deelneem of deelgeneem het aan die stigting of wet-
tige werksaamhede van so 'n vereniging of organisasie,
65 is aan ’n misdryf skuldig en by skuldigbevinding strafbaar
met ’n boete van hoogstens drichonderd pond of met gevange-
nisstraf vir 'n tydperk van hoogstens twee jaar of met beide
sodanige boete en sodanige gevangenisstraf.

26. (1) Die Minister kan, met inagneming van die wets-
70 bepalings op die staatsdiens, enige persoon as 'n inspekteur
kragtens hierdie Wet aanstel.

(2) Aan elke inspekteur word ’'n sertifikaat verskaf wat
onderteken is deur 'n amptenaar wat deur die Minister daartoe
aangewys is, en waarin gemeld word dat hy as ’n inspekteur

75 kragtens hierdie Wet aangestel is.

27. (1) ’n Inspekteur kan te eniger tyd, sonder vooraf-
gaande kennisgewing, enige perseel hoegenaamd, binnegaan,
en kan, terwyl hy op of in die perseel is of te eniger ander tyd,

Viktimisasis
verbied.

Aanstelling van
inspektaurs.

Bevoegdheds van
inspekteurs.
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who is or has been upon or in the premises, in the presence of

or apart from others, and may require from any such person the
production then and there, or at a time and place fixed by the
mspector, of all books and documents which are or have been
upon or in the premises or in the possession or custody or under 5
the control of any employer by whom the premises are occupied
or used, or of any employee of that employer, or may at any
time and at any place require from any person who has the

possession or custody or control of any book or document

relating to the business of any person who is or was an employer, 10
the production then and there, or at a time and place fixed by the
inspector, of that book or document, and may examine and

- make extracts from and copies of all such books and documents,

and may require an explanation of any entries in any such books

or documents, and may seize any such books or documents 15
as in his opinion may afford, «evidence of any offence under this
Act. An inspector may take with him into,or on to any premises
any interpreter or other assistant or any member of a police
force. I

(2) Any employer in connection w1th whose business any 20
premises are occupied or used, and. every person employed by
him, shall at all times furnish such faahnes as are required by
the 1nspector for entering the premises or for inspecting or

~examining the books and documents upon or in the premises

or for making any enquiry in relation thereto. 25
(3) Any inspector may require any employee to produce to

him any container in which any money pfud or to be paid to him

by way of remuneration was or is contained, and any statement

furnished or to be furnished to him by his: employer concerning

the payment, and may examine the contents of the container 30

and retain the container and statement.

(4) Any inspector may require any employee to appear before
him at any time and ‘place fixed by the | inspector and may then
and there question that employee.

(5) Any inspector ‘may require anyl employer to make all 35
payments due to any of hlS employees in the presence of an
inspector.

(6) Whenever any Work has been gwen out on contract to
any person by a principal or contractor, any inspector may
exercise in relation to that principal or contractor all the powers 40
conferred upon an inspector by this Secuon in relation to an
employer.

(7) Any inspector exercising any power or performing any
duty conferred or imposed upon him by this Act, shall, on
demand, produce the certificate 1ssued or deemed to have been 45
issued to him in terms of sub-section (2) of section twenty-six.

(8) Any person who. falsely holds himself out to be an
mspector shall be guilty of an offence
(9) Any person who-—
(a) refuses or fails. to answer to Ithe best of his ability any 50
question which an mspeotor in the exercise of his
functions has put to him; or

(b) refuses or fails to comply to/the best of his ability with
any requirement made by an mspector in the exercise
of his functions; or i 55
(¢) hinders an mspector in the | exercise of his functions,
shall be guilty of an offence. |

(10) For the pu:rposes of this section an interpreter shall,
while acting under the lawful dlrectlons of the inspector he
accompanies, be deemed to be an 1nspector and any question 60
put-through, reply made to, requirement made by or hindering
of an interpreter while so acting, shall be deemed to be a question
put by, reply made to, x:eqmrement made by or hindering of an
inspector. o ,

28. (1) Every employer upon whom any determination is 65
binding in terms of this Act shall—

(a) within one month of the date on which the determination
becomes binding upon him, and in the event of his
starting business after the publlcatlon under section
fourteen, fifteen or seventeen, of the notice by virtue 70
of which the 'determination becomes binding upon
him, within one month |of the date on which he so
starts business, furnish 'to the inspector defined by
regulation a written statement in the prescribed form,
setting forth his full name, and, if the employer is a 75
partnership, the full na.mes of all the partners, and, if
the employer is a oompany, the full names of its
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enige persoon wat op of in die perseel is of was, in die teen-
woordigheid of afgesonderd van andere ondervra, en kan eis
dat daardie persoon daar en dan, of op ’'n tyd en plek wat die
inspekteur bepaal, alle boeke en geskrifte voorlé wat op of in
5 die perseel of in besit of bewaring of onder beheer van enige
werkgewer deur wie die perseel geokkupeer of gebruik word,
of van enige werknemer van daardie werkgewer is of was,
of kan te eniger tyd en te eniger plek van iemand wat die
besit of bewaring of beheer het cor ’n boek of geskrif betref-

10 fende die besigheid van iemand wat 'n werkgewer is of was,
daar en dan of op 'n tyd en plek deur die inspekteur bepaal,
die voorlegging van daardie boek of geskrif eis, en kan al
daardie boeke en geskrifte ondersoek en daarvan uittreksels
en afskrifte maak, en kan ’n uitleg vorder van aantekeninge

15 in sulke boeke of geskrifte en kan enige sodanige boeke of
geskrifte wat na sy oordeel bewys mag oplewer van *n misdryf
volgens hierdie Wet, in beslag neem. ’n Tolk of ander assistent
of enige lid van die polisiemag kan ’n inspekteur vergesel as
hy enige perseel binnegaan of betree.

20 (2) 'n Werkgewer in verband met wie se besigheid enige
perseel geokkupeer of gebruik word, en elke persoon by hom
in diens, moet te alle tye sodanige hulp verskaf as wat die
inspekteur verlang om die perseel te betree, of om die boeke
en geskrifte op of in die perseel te besigtig of te ondersoek,

25 of om enige navraag daaromtrent te doen.

(3) ’n Inspekteur kan eis dat enige werknemer enige houer
waarin geld wat by wyse van beloning aan hom betaal is of
moet word, gehou is of word, en enige staat wat aan hom in

verband met die betaling deur sy werkgewer verstrek is of

30 verstrek moet word, aan die inspekteur voorlg, en kan die
inhoud van die houer ondersoek en die houer en staat behou.
(4) 'n Inspekteur kan eis dat ’n werknemer op ’n deur die
inspekteur bepaalde tyd en plek voor hom verskyn, en kan
daardie werknemer dan en daar ondervra. P e
35 (5) 'n Inspekteur kan eis dat 'n werkgewer alle betalings
wat aan enigeen van sy werknemers verskuldig is, in die teen-
woordigheid van 'n inspekteur maak.
(6) Wanneer werk aan ’n persoon deur ’'n prinsipaal  of
aannemer op kontrak uitgegee is, kan ’n inspekteur met betrek-
40 king tot daardie prinsipaal of aannemer al die bevoegdhede
uitoefen wat by hierdie artikel aan ’n inspekteur met betrek-
king tot "n werkgewer verleen word.
(7) ’n Inspekteur wat ’n bevoegdheid uitoefen of ’n plig
verrig wat by hierdie Wet aan hom verleen of opgedra word,
45 moet, op versoek, die sertifikaat toon wat ingevolge sub-
artikel (2) van artikel ses-em-twintig aan hom uitgereik is of
geag word uitgereik te gewees het.
(8) Temand wat valslik voorgee dat hy 'n inspekteur is, is
aan 'n misdryf skuldig.
50  (9) Iemand wat— -

(a) weier of in gebreks bly om enige vraag wat ‘n inspek-
teur by die uitoefening van sy werksaamhede aan
hom gestel het, na sy beste vermoé te beantwoord; of

(b) weier of in gebreke bly om na sy beste vermoé te

55 voldoen aan ’n verciste wat ’n inspekteur by die
uitoefening van sy werksaamhede gestel het; of '

(c) ’n inspekteur by die uitoefening van sy werksaamhede
hinder, '

is aan 'n misdryf skuldig. _ :
60 (10) By die toepassing van hierdie artikel word ’n tolk,
terwyl hy optree onder die regmagtige bevele van die inspekteur

wat hy vergesel, geag *n inspekteur te wees en enige vraag

gestel deur, antwoord gegee aan, vereiste gestel deur of belem-:
mering van ’n tolk terwyl hy aldus optree, word geag te wees

63 'n vraag gestel deur, antwoord gegee aan, vereiste gestel deur
of belemmering van ’n inspekteur.

28. (1) Elke werkgewer op wie ’'n vasstelling ingevolge Registrasie van

hierdie Wet bindend is, moet—

(@) binne een maand vanaf die datum waarop die vas-

70 stelling op hom bindend word, en, ingeval hy na die
publikasie kragtens artikel veertien, vyftien of sewen-

tien van die kennisgewing uit hoofde waarvan die

vasstelling op hom bindend word, besigheid begin,

binne een maand vanaf die datum waarop hy aldus

75 besigheid begin, aan die by regulasie bepaalde inspek-
s teur 'n skriftelike verklaring verstrek in die voor-
geskrewe vorm waarin sy volle naam en, indien die

werkgewer ‘n vennootskap is, die volle name van

al die vennote, en, indien die werkgewer 'n maat-

30 skappy is, die volle name van sy sckretaris en sy
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secretary and its directors and managers, the name
under and the address or addresses at which he carries
on business and such other information as may be
prescribed: Provided that ‘if any determination is
superseded by a further determination, an employer 3
who is the holder of la current certificate of registration
issued under this section shall be deemed to have.
complied with the provisions of this sub-section;

(b) in the event of any change in the name under or the
address or addresses at which business is carried on, 10
or among the partners, or, if the employer is a com-
pany, of its secretary or among its directors or
managers, or in the event of the sequestration of the
employer’s estate, or, if the employer is a company,
of the winding-up of the company, or in the event of 15
the transfer or abandonment of the business carried
on, or the acquisition or commencement of any other
business, furnish to the inspector defined by regulation,
within fourteen days of the change, sequestration,
‘winding-up, transfer, abandonment, acquisition or 20
commencement, a Written statement in the prescribed
form setting forth' full particulars of the change,
sequestration, winding-up, transfer, abandonment,.
acquisition or commencement, as the case may be.

(2) On receipt of the statement referred to in paragraph 25

" (a) of sub-section (1), the inspector shall issue to the employer

a certificate of registration in the prescribed form: Provided
that no such certificate shall be issued to an employer against
whom an order has beeri made. or deemed to have been made
under section tweniy-one of this Act, section fifty-four of the 30
Industrial Conciliation Act, section twenty-one of the Native
Building Workers Act, 1951 (Act No. 27 of 1951), or section
sixteen of the Native Labour (Settlement of Disputes) Act,
1953 (Act No. 48 of 1953), unless on the date of receipt of the .
said statement all amounts which, subject to any extension or 35
variation granted in terms of the relevant provision, he is
required by that order to pay to a specified officer on or before
that date, have been so paid.

(3) If the inspector is unable to issue a certificate of registra-
tion to an employer by reason of the proviso to sub-section 40
(2), he shall notify the employer of that fact by written notice
which may be delivered to him or to any person who apparently
resides or is 'employed at the address at which, according
to the latest information furnished by the employer in terms
of sub-section (1), the employer carries on business, or may be 45
posted by registered letter addressed to the employer in the
name under and to the address at which according to the said
information, he carries on business. '

|
(4) If any employer who is the holder of a current certificate
of registration issued under this section fails to pay to the 50:
specified officer any amount which by any order made under
any provision referred to in.the proviso to sub-section (2),
he is required to pay to that officer on or before the date on
which, subject to any extension or variation granted in terms
of the relevant provision, he is by that order required to pay 55-
it, the inspector shall by written notice addressed to him cancel
that certificate and call upon him to return the certificate to
him. Every such notice may be delivered or posted in the manner
provided in sub-section (3). :

'(5) The person to whom any notice has been addressed 60-
under sub—segEtion (4) shall, within seven days after he receives
it or becomes aware that it has been issued, return the certificate
of registration issued to him to the inspector.

(6) If at any time any 'person whose certificate of registration

| has been cancelled in terms of sub-section (4) pays to the 65

specified officer the whole amount which by every order made
against him, under any provision referred to in sub-section
(2) he is required to pay to that officer, he shall be entitled, upon
complying with the provisions of sub-section (1), to have issued

to him a fresh certificate of registration. 70

(7) Upon iHhe application of any person to whom a certificate
has not been issued by reason of the proviso to sub-section (2)

or whose certificate or registration has been cancelled in terms. -
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35

direkteure en bestuurders, die naam waaronder en

die adres of adresse waar hy besigheid dryf, en

sodanige ander inligting as wat voorgeskryf word,

uiteengesit word: Met dien verstande dat as ’n vas-

5 stelling deur 'n verdere vasstelling vervang word,

‘n werkgewer wat in besit is van ’'n geldende regi-

strasiesertifikaat wat kragtens hierdie artikel uit-

gereik is, geag word aan die bepalings van hierdie
sub-artikel te voldoen het; _ ;I

10 (b) in die geval van ’n verandering in die naam waar-

n onder, of die adres of adresse waar besigheid gedryf

word, of onder die vennote, of, as die werkgewer

- 'n maatskappy is, van sy sekretaris of onder sy direk-

teure of bestuurders of in die geval van die sekwe-

15 strasie van die werkgewer se boedel, of, as die werk-

gewer 'n maatskappy is, van die likwidasie van die
maatskappy, of in die geval van die oordrag of
begindiging van die besigheid wat gedryf word, of
die verkryging of begin van ’n ander besigheid, aan
20 die by regulasie bepaalde inspekteur binne veertien
~dae vanaf die verandering, sekwestrasie, likwidasie,
oordrag, bedindiging, verkryging of begin, ’n skrifte-
like verklaring in die voorgeskrewe vorm verstrek
waarin volledige besonderhede van die verandering,

25 ~sekwestrasie, likwidasie, oordrag, begindiging, ver-
kryging of begin, na gelang van die geval, uiteengesit
word,

(2) By ontvangs van die in paragraaf (@) van sub-artikel
(1) bedoelde verklaring, moet die inspekteur n registrasie-

30 sertifikaat in die voorgeskrewe vorm aan die werkgewer uit-
reik: Met dien verstande dat so ’n sertifikaat nie uitgereik
word nie aan ‘n werkgewer teen wie 'n bevel kragtens artikel
een-en-twintig van hierdie Wet, artikel vier-en-vyfriz van die
Wet op Nywerheidsversoening, artikel een-en-twintig van die

35 Wet op Naturellebouwerkers, 1951 (Wet No. 27 of 1951),
of artikel sestien van die Wet op Naturelle-arbeid (Beslegting
van Geskille), 1953 (Wet No. 48 van 1953), uitgevaardig is of
geag word uitgevaardig te gewees het, tensy op die datum van
ontvangs van bedoelde verklaring alle bedrae wat hy, met

40 inagneming van enige verlenging of verandering ingevolge
die toepaslike bepaling toegestaan, volgens daardie bevel,
op of voor daardie datum aan ’n aangewese amptenaar moet
betaal, aldus betaal is.

(3) Indien die inspekteur vanweg die voorbehoudsbepaling

45 by sub-artikel (2) nie by magte is om 'n registrasiesertifikaat
aan-’'n werkgewer uit te reik nie, moet hy die werkgewer van
daardie feit in kennis stel by skriftelike kennisgewing wat
afgelewer kan word aan hom of aan enige persoon wat blyk-
baar woonagtig of in diens is by die adres waar, volgens die

50 jongste inligting deur die werkgewer ingevolge sub-artikel
(1) verstrek, die werkgewer besigheid dryf of wat gepos kan
word per aangetekende brief gerig aan die werkgewer in die
naam waaronder en na die adres waar hy volgens bedoelde
inligting besigheid dryf.

55 (4) Indien ’n werkgewer wat die houer i1s van ’'n geldende
registrasiesertifikaat kragtens hierdie artikel uitgereik, versuim
om aan die aangewese amptenaar enige bedrag te betaal wat
hy volgens enige kragtens ’n in die voorbehoudsbepaling by
sub-artikel (2) bedoelde wetsbepaling uitgevaardigde bevel

60 aan daardie amptenaar moet betaal, op of voor die datum
waarop hy, met inagneming van enige verlenging of verande-
ring kragtens die toepaslike bepaling toegestaan, volgens
daardie bevel dit moet betaal, moet die inspekteur by skrifte-
like kennisgewing aan hom gerig daardie sertifikaat intrek

65 en hom aansé om die sertifikaat aan hom terug te besorg.

- Elke sodanige kennisgewing kan op die in sub-artikel (3)
voorgeskrewe wyse afgelewer of op die pos gedoen word.

(5) Die persoon aan wie *n kennisgewin g kragtens sub-artikel

(4) gerig is, moet binne sewe dae nadat hy dit ontvang of van

70 die uitreiking daarvan bewus geword het, die registrasie-

sertifikaat wat aan hom uitgereik is, aan die inspekteur terug-
sorg. )
(6) Indien ’n persoon wie se registrasiesertifikaat ingevolge
sub-artikel (4) ingetrek is, te eniger tyd aan die aangewese

75 amptenaar die hele bedrag betaal wat hy volgens elke kragtens
’n in sub-artikel (2) bedoelde wetsbepaling teen hom uitgevaar-
digde bevel aan daardie amptenaar moet betaal, is hy, by
nakoming van die bepalings van sub-artikel (1), geregtig op
die uitreiking aan hom van ’n nuwe registrasiesertifikaat.

80  (7) Op aansoek van enige persoon aan wie vanwe¢ die voor-
behoudsbepaling by sub-artikel (2) nie ’n sertifikaat uitgereik
is nie, of wie se registrasiesertifikaat ingevolge sub-artikel
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of sub-section (4), the Minister may at any time, in his discretion,
and upon good cause shown, direct that a certificate be issued
to him, subject to such conditions as the Minister may impose.

(8) The provisions of this section shall be observed and shall
be applicable in respect of each separate determination whichis 35
binding upon an employer in terms of this Act.

(9) Any employer upon whom any determination is binding
in terms of this Act and who—
(a) fails to comply with any of the provisions of sub-section
o (Mor(5);or 10
(b) carries on business after the expiry of the relevant
period referred to in paragraph (a) of sub-section
(1), without having complied with the requirements
of that sub-section; or
(¢) carries on business after the inspector defined by 15
regulation has notified him under sub-section (3)
that a certificate of registration cannot be issued to
him by reason of the proviso to sub-section (2), or
has in terms of sub-section (4) cancelled the certificate
of registration issued to him, 20
shall be guilty of an offence. '

29, (1) Every employer upon whom any determination is

‘binding in terms'of this Act which relates to remuneration

to be paid, time to be worked or such other particulars as may

‘be prescribed, shall at all times keep in the prescribed form and 25
‘manner, in respect of all persons employed by him, records

of the remuneration paid, of the time worked and of those other
particulars: Provided that an inspector may in writing signed
by him authorize any such employer to keep records in some
other form if the records kept in such other form will in the 30
opinion of the inspector enable him to ascertain therefrom the

required particulars.

(2) Whenever any determination which regulates the rates
at which, the basis of, or the principles upon which, payment
shall be made by a principal or contractor to any person to 35
whom any work is given out on contract by that principal or
contractor for that work, is binding upon a principal or con-
tractor, every such principal or contractor, whether or not
he is an employer in or is engaged in the trade concerned, shall
at all times keep records of payments made by him to any 40

" person to whom he has so given out work on contract and of

such other particulars as may be prescribed, and every such
person to whom work has been so given out on contract shall

at all times keep records of payments received by him from any
such principal or contractor in respect of such work and of 45
such other particulars as may be prescribed.

" (3) Every person who in terms of sub-section (1) or (2)

is required to keep a record of any event, shall retain suchrecord
for a period of three years subsequent to the occurrence of that
event, and shall on demand by an inspector made at any time 50
during the said period of three years produce the said record
for inspection.

(4) The provisions of ‘sub-section (3) shall mutatis mutandis
apply in respect of records kept in terms of section twenty-nine
of the Wage Act, 1937, (Act No. 44 of 1937). - 55

(5) Any person who feels aggrieved by any decision of an
inspector under sub-section (1) may appeal at any time within
sixty days thereafter, to the Minister who may confirm the

~ inspector’s decision or give such other decision as in his opinion

Notices to be
‘posted by
employer.

the inspector ought to have given; and the decision of the 60
Minister shall for the purposes of this Act be deemed to be the -
decision of the inspector. _

(6) Any person who fails to comply with any provision of
this section applicable to him or who makes any false entry
in any such record knowing the same to be false, shall be 65
guilty of an offence.

36, (1) Every employer upon whom any determination is
binding in terms of this Act shall affix and keep affixed in some
conspicuous place upon his premises to be determined by him,
and in such other places upon his premises as an inspector 70
may from time to time direct, notices in the prescribed form,
in legible characters, in both official languages of the Union—

(@) containing the prescribed summaries. of or extracts
from the provisions of this Act;- '
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(4) ingetrek is, kan die Minister te eniger tyd, na goeddunke,
en as goeie redes aangevoer word, gelas dat ’n sertifikaat
aan hom uitgereik word, onderworpe aan die voorwaardes
wat die Minister oplé. : _

5 (8) Die bepalings van hierdie artikel moet nagekom word
en is van toepassing fen opsigte van elke afsonderlike vas-
stelling wat ingevolge hierdie Wet op *n werkgewer bindend is.

(9) 'n Werkgewer op wie 'n vasstelling ingevolge hierdie
Wet bindend is en wat— . .
10 . (a) versuim om aan een of ander van die bepalings van
sub-artikel (1) of (5) te voldoen; of
(b) na verstryking van die toepaslike tydperk bedoel in
paragraaf (a) van sub-artikel (1), besigheid dryf sonder
dat hy aan die vereistes van daardie sub-artikel
15 voldoen het; of :
(c) besigheid dryf nadat die by regulasie bepaalde inspek-
- teur hom kragtens sub-artikel (3) in kennis gestel
~ het dat ’n registrasiesertifikaat nie aan hom uitgereik
kan word nie vanweé die voorbehoudsbepaling by
20 sub-artikel (2), of die registrasiesertifikaat aan hom
uitgereik ingevolge sub-artikel (4) ingetrek het,
is aan “n misdryf skuldig.

29. (1) Elke werkgewer op wie ’n vasstelling ingevolge Aantekeninge
hierdie Wet bindend is, wat betrekking het op beloning wat deur werkgewers,

25 betaal moet word, tyd wat gewerk moet word, of sodanige g;}:';éﬁﬂ?:gehou
ander besonderhede as wat voorgeskryf word, moet te alle tve te word.
ten opsigte van alle persone by hom in diens aantekeninge in
die vorm en op die wyse voorgeskryf, hou van die beloning
wat betaal is, die tyd wat gewerk is en van daardie ander

30 besonderhede: Met dien verstande dat ’n inspekteur skriftelik
onder sy handtekening so 'n werkgewer kan magtig om aan-
tekeninge in *n ander vorm te hou mits die aantekeninge wat
in daardie ander vorm gehou word na die foening -van die
inspekteur hom in staat sal stel om daaruit die vereiste besonder-

35 hede te wete te kom.

(2) Wanneer ’n vasstelling wat die skale waarteen, die
grondslag waarop, of die beginsels waarvolgens, betaling
deur ’n prinsipaal of aannemer gemaak moet word aan enige
persoon aan wie werk op kontrak uitgegee word deur daardie

40 prinsipaal of aannemer vir daardie werk, bindend is op ’n
prinsipaal of aannemer, moet elke sodanige prinsipaal of
aannemer, hetsy hy ’n werkgewer is in, of betrokke is by die
betrokke bedryf, al dan nie, te alle tye aantekeninge hou van
betalings wat deur hom gemaak is aan enige persoon aan wie

45 hy aldus werk op kontrak uitgegee het en van sodanige ander
besonderhede as wat voorgeskryf word, en elke sodanige
persoon aan wie werk aldus op kontrak uitgegee is, moet te
alie tye aantekeninge hou van betalings deur hom van so ’n
prinsipaal of aannemer ontvang ten opsigte van scdanige

50 werk en van sodanige ander besonderhede as wat voorgeskryf
word. : : oo

(3) Elke persoon wat ingevolge sub-artikel (1) of (2) *n
aantekening van ’'n gebeurtenis moet hou, moet -daardie aan-
tekening behou vir 'n tydperk van drie jaar na daardie gebeur-

35 tenis plaasgevind het, en moet op versoek van ’n inspekteur
te ‘eniger tyd binne bedoelde tydperk van ‘drie jaar gedoen,
bedoelde aantekening vir insae voorle. -

(4) Die bepalings van sub-artikel (3) is niutatis mutandis

. van toepassing ten opsigte van aantekeninge wat ingevolge

60 artikel nege-en-twintig van die Loonwet, 1937 (Wet No. 44
van 1937), gehou is. LR
(5) Enigiemand wat hom veronreg voel deur °n beslissing
van ’n inspekteur kragtens sub-artikel (1), kan te eniger tyd
binne sestig dae daarna na die Minister appelleer, en die

65 Minister kan die beslissing van die inspekteur bekragtig of
sodanige ander beslissing gee as wat die inspekteur na sy
mening behoort te gegee het: en die beslissing van die Minister
word by die toepassing van hierdie Wet geag die beslissing van
die inspekteur te wees. '

70  (6) Iemand wat versuim om aan ’n bepaling van hierdie
artikel wat op hom van toepassing is, te voldoen, of wat in
so 'n aantekening 'n valse inskrywing maak wetende dat dit
vals is, is aan 'n misdryf skuldig.

- 30. (1) Elke werkgewer op wie ’'n vasstelling ingevolge Kennisgewings
75 hierdic Wet bindend is, moet op n in die oogvallende plek deur werkgewer
op sy perseel deur hom bepaal te word en op die ander plekke ?‘,?r%emak ®

op sy perseel wat *n inspekteur van tyd tot tyd aanwys, kennis- ’
gewings in die voorgeskrewe vorm, in leesbare letters, in beide
amptelike tale van die Unie, aanheg en aangeheg hou wat—
80 . .. (a) die voorgeskrewe opsommings van of uittreksels uit
die bepalings van hierdie Wet bevat ;
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(b) containing the official address of the inspector: defined
by regulation; '

(¢) containing a copy of the said determination or such
summaries or extracts from the provisions thereof as
may be prescribed in such determination; and 5

(d) if the determination contains any reference to remunera-
tion, specifying the day of the week or date on and the
time and place ‘at which remuneration will ordinarily
be paid each week or month, as the case may be.

- (2) Any employer who fails to comply with any of this 10
section shall be guilty of an offence.

Alleged 31. (1) Whenever in any trade in respect of which any

partaerships. determination is or was binding in terms of this Act, there is
working in any business or other concern any person who is
suspected by an inspector to be employed in such business or 15
concern but who claims or in respect of whom it is claimed that
his position in relation to that business or concern is not that
of an employee but is determined by an agreement or partner-
ship or by some other agreement for the carrying on thereof,
the inspector may require from any person so claiming the 20
existence of such an agreement, the production of that agree-
ment, and may make a copy thereof or make extracts therefrom,
or, if the agreement is not in writing, or is not wholly in writing,
may require any person so claiming to make a statement on oath
of all the terms of the agreement or of such terms thereof as 25
are not in writing, and may further require any such person to
make a statement on oath as to the actual amounts received or
receivable under that agreement and the actual hours worked
by every person who claims or in respect of whom it is claimed
that his position is'so determined by the agreement, in respect of 30
any period to be specified by the inspector. Any such person
failing, when required to do [so, to produce to the- inspector
any such agreement or to make any such statement on oath,
shall be guilty of-an offence. :

(2) Whenever under any agreement referred to in sub-section 35
(1) the remuneration of any party thereto consists wholly or
partly of a share in the taking or profits, and, in any proceedings
under this Act in which any question is raised as to the applica-
tion of any determination to any party receiving such a share,
it is proved—

(a) that the agreement is terminable by any party thereto
by giving less than three months’ notice; or

(b) that the amount which any party thereto received under
the terms thereof over any period specified in the charge
_was less than the remuneration which he would have 45
been entitled to receive for his services for the same
period under any determination which is or was
binding in terms of this Act, if he had been an employee,

he shall be presumed to be an employee and any other party

to the agreement shall be presumed to be an employer, unless 50
it is proved that the agreement was not made with the object of
evading any provisions of any determination which is or was
binding in terms of this Act.

Acts or omissions 32. (1) Whenever any manager, agent or employee of ‘any 55
by managers, employer does or omits to do any act which it would be an
i offence under this Act for the employer to do or omit to do,
. ployees. i & : :

then, unless it is proved that—

(@) in doing or omitting to do that act the manager, agent
- or employee was acting without the connivance or 60
__permission of the employer; and

(b) all reasonable steps were taken by the employer to
prevent any act or omission of the kind in question;
and :

(¢) it was not under any condition or in any circumstance 65
within the scope of the authority or in the course of
the employment of the manager, agent or employee

" to do or omit to do an act, whether lawful or unlawful,
of the character of the act or omission charged,

the employer shall be presu'med himself to have done or omitted 70
to do that act and be liable to be convicted and sentenced in
respect thereof ; and the fact that the employer issued instructions
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(b) die” amptelike adres van die by regulasie bepaalde
inspekteur bevat;

(¢) 'n afskrif van bedoelde vasstelling of sodanige opsom-

- mings van of uittreksels uit die bepalings daarvan
5 bevat as wat in daardie vasstelling voorgeskryf word;
en ;

(d) as die vasstelling enige verwysing na beloning bevat,
die dag van die week of datum waarop, en die tyd
wanneer en die plek waar beloning gewoonlik elke

10 week of maand, na gelang van die geval, betaal sal
word, vermeld.

(2) 'n Werkgewer wat versuim om aan ’n bepaling van
hierdie artikel te voldoen, is aan ’n misdryf skuldig,

31. (1) Wanneer daar in enige bedryf ten opsigte waarvan Beweerde ven-
15 ’n vasstelling ingevolge hierdie Wet bindend is of was, ’n Dootskappe.
persoon in enige besigheid of ander onderneming werksaam
is wat deur ’n inspekteur vermoed word in daardie besigheid
of onderneming in diens te wees, maar wat beweer of ten
opsigte van wie beweer word dat sy posisie met betrekking
20 tot daardie besigheid of onderneming nie dié van ’n werk.
nemer is nie maar bepaal word deur 'n vennootskapsooreen-
koms of deur een of ander ooreenkoms vir die voortsetting
daarvan, kan die inspekteur van enigiemand wat aldus die
bestaan van so ’n ooreenkoms beweer, die voorlegging van
25 daardie ooreenkoms vereis, en kan ’n afskrif daarvan maak of
uittreksels daaruit maak, of indien die ooreenkoms nie skrifte-
lik is nie of nie in sy geheel skriftelik is nie, van 'n persoon
‘wat aldus beweer, vereis dat hy onder eed 'n verklaring afié
_van al die bepalings van die ooreenkoms of van die bepalings
30 daarvan wat nie skriftelik is nie, en kan voorts so n persoon
aansé om ten opsigte van ’n tydperk deur die inspekteur ver-
meld te word onder eed ’n verklaring af te 18 aangaande die
werklike bedrae kragtens daardie ooreenkoms ontvang of
ontvangbaar en die werklike ure gewerk deur elke persoon wat
35 beweer, of ten opsigte van wie beweer word, dat Sy posisie
aldus bepaal word deur die ooreenkoms. So ’n persoon wat
versuim, wanneer hy aangesé word om dit te doen, om so 'n
ooreenkoms aan die inspekteur voor te 18 of om onder eed so
‘n verklaring af te I8, is aan ’n misdryf skuldig.
40  (2) Wanneer kragtens °n in sub-artikel (1) bedoelde oor-
- eenkoms, die beloning van 'n party daarby geheel en al of
gedeeltelik it *n aandeel van die ontvangste of winste bestaan,
en, by enige verrigtinge ingevolge hierdie Wet, waarby “n
vraag ontstaan aangaande die toepassing van ’n vasstelling
45 op 'n party wat so 'n aandeel ontvang, daar bewys word—
' (a) dat die ooreenkoms deur ’n party daarby beéindig kan
word deur minder as drie maande kennis te gee; of
(b) dat die bedrag wat ’n party daarby oor enige tydperk
- in die aanklag vermeld kragtens die bepalings daar-
50 van ontvang het, minder was as die beloning wat hy
geregtig sou gewees het om kragtens 'n vasstelling
wat ingevolge hierdie Wet bindend is of was vir sy
dienste vir dieselfde tydperk te ontvang, as hy ’n
werknemer was, ;
55 word hy vermoed ’n werknemer te wees, en enige ander party
by die ooreenkoms word vermoed ’n werkgewer te wees,
tensy bewys word dat die ooreenkoms nie aangegaan is met
die doel om enige bepaling van ’n vasstelling wat ingevoige
hierdie Wet bindend is of was, te ontduik nie.

60 _ 32. (1) Wanneer n bestuurder, agent of werknemer van 'n Handelinge of
werkgewer 'n handeling verrig of versuim om dit te verrig, versuime van
en dit *n misdryf ingevolge hierdie Wet sou wees indien die ; g‘;e“rgfrsi

werkgewer dit verrig of versuim om dit te verrig, dan, tensy Wge‘;kmmers,
bewys word dat—

65 (@) by die verrigting van daardie handeling of versuim

om dit te verrig, die bestuurder, agent of werknemer
sonder die oogluikende toelating of toestemming van
_ die werkgewer gehandel het; en

(b) die werkgewer alle redelike stappe gedoen het om
'n handeling of versuim van die onderhawige soort
te voorkom; en

(¢) 'n handeling of versuim, hetsy wettig of onwettig,
van die ten laste gelegde soort onder geen voor-
waarde of in geen omstandigheid binne die bestek

75 - van die bevoegdheid of in die loop van die diens van

' die bestuurder, agent of werknemer geval het nie, -
‘word vermoed dat die werkgewer self daardie handeling verrig
het. of versuim het om dit te verrig, en kan hy ten opsigte
daarvan skuldig bevind en gevonnis word; en die feit dat die
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False
statements,

Evidence.

forbidding any act or omission of the kind in question shall not’
of itself, be sufficient proof that he took all reasonable step$
to prevent the act or omission. ' .

(2) Whenever any manager, agent or employee of any em-
ployer does or omits to do any act which it would be an offence 5
under this Act for the employer to do or omit to do, he shall
be liable to be convicted and sentenced in respect thereof as if
he were the employer. . - '

(3) Either the employer or the manager, agent or employee
or both of them, may be so convicted and sentenced. 1]

(4) Whenever the manager, agent or employee of an employer
is convicted of an offence referred to in sub-section (2) of section
twenty, the court shall make an order against the employer
under section #wenty-one, and the provisions of this Act relating
to such orders shall mutatis mutandis be applicable; but no such 15
order shall be made against any such manager, agent or
employee. - - ' :

33. Any person who furnishes or makes or causes to be
furnished or made any return or statement, written or otherwise,
in terms of any provision of this Act or for the purposes of or 28
in connection with any application, request, appeal, proceed-
ings or investigation under this Act, which is to his knowledge
false in any material particular, shall be guilty of an offence.

34. (1) Proof of the publication in the Gazetfe of any notice
under section fourteen, fifteen or seventeen shall be conclusive 25
proof that all the provisions of this Act in respect of matters
precedent and incidental to the making, amendment or extension
of a determination or the publication of such a notice as the
case may be, have been complied with.

(2) In the absence of satisfactory proof of age, the age of 30
any person shall, in any proceedings under this Act, be presumed
to be that stated by an inspector to be in his opinion the prob-
able age of that person; but any interested person who s dis-
satisfied with that statement of opinion may, at his own expense,
require that the person whose age is in question appear before 35
and be examined by a district surgeon, and a statement con-
tained in a certificate by the district surgeon who examined that
person as to what in his opinion is the probable age of that
person shall, but only for the purpose of the said proceedings,
be conclusive proof of the age of that person. 40

(3) Whenever in any proceedings under this Act it is proved
that. any person was present upon or in any premises on or
in which any trade in respect of which any determination is
binding in terms of this Act was being carried on or was in
charge of any vehicle used in any such trade, whether or not it 45
was being driven at the time, that person shall, unless the con-
trary is proved, be presumed to be an employee.

(4) An employee shall be deemed to be working in the em-
ployment of an employer, in addition to any period during
which he is actually so working— . o

(@) during any period during which in accordance with the
requirements of his employer he is present upon or
in any ‘premises in which the trade in which he is
‘employed is being carried on; - ' '

(b) during any other period during which he is present 53
upon or in any such premises; and

(¢) during any period during which he is in charge of any
vehicle used in the trade in which he is employed,
whether or not it is being driven: :

Provided that if it is proved during what portion of any period 60
referred to in paragraph (b) or (c) any such employee actually
worked in his employment, the presumption established by this
sub-section shall not apply in respect of that employee in relation

to that period.. o oD

(5) In any proceedings under this Act, any statement or 65
entry contained in any book or document kept by any employer,
principal or contractor, or by his manager, agent or employee,
or found upon or in any premises occupied by, or upon any
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k.

werkgewer bevele uitgereik het wat. 'n handeling of versuim
van. die onderhawige soort verbied het, word op sigself nie
aangeneem as voldoende bewys dat hy alle redelike stappe
gedoen het om die handeling of versuim te voorkom nie.

5 (2) Wanneer ’n bestuurder, ~agent of werknemer -van ’n
werkgewer ’n handeling verrig of versuim om dit te verrig
en dit 'n misdryf ingevolge hierdie Wet sou. wees indien die
werkgewer dit verrig of versuim om dit te verrig, kan hy ten
opsigte daarvan skuldig bevind en gevonnis word asof hy die

10 werkgewer was.
(3) Of die werkgewer of die bestuurder, -agent of werknemer,
of albei van hulle kan aldus skuldig bevind en gevonnis word.
(4) Wanncer die bestuurder, agent of werknemer van ’n
werkgewer skuldig bevind word aan °n in sub-artikel (2) van

15 artikel rwintig bedoelde misdryf, moet die hof kragtens artikel
een-en-twintig teen die werkgewer ‘n bevel uitvaardig, en die
bepalings van hierdie Wet met betrekking tot sulke bevele is
mutatis mutandis van toepassing; maar so 'n bevel mag nie

i teen so 'n bestuurder, agent of werknemer uitgevaardig word
nie, - SR

33. Temand wat enige opgawe of verklaring, hetsy skriftelik Valse verklaring.

of andersins, ingevolge ’n bepaling van hierdie Wet of vir die
doeleindes van of in verband met enige aansoek, versoek,
appel, verrigtinge of ondersoek kragtens hierdie Wet, verstrek

25 of maak, of laat verstrek of maak, wat hy weet in *n wesenlike
besonderheid vals is, is aan ’n misdryf skuldig.

34. (1) Bewys van die publikasie in die Staatskoerant van Bew

'n kennisgewing kragtens artikel veertien, vyftien of sewentien
is afdoende bewys dat aan alle bepalings van hierdie Wet
30 met betrekking tot sake wat die maak, wysiging of uitbreiding
van ’‘n vasstelling of die publikasie van so ’n kennisgewing,
na gelang van die geval, voorafgaan of daarmee in verband
staan, voldoen is. o
(2) By ontstentenis van bevredigende bewys van ouderdom,
35 word die ouderdom van ’'n persoon, by enige verrigtinge
ingevolge hierdie Wet, vermoed dié te wees wat deur 'n inspek-
teur verklaar word na sy mening die waarskynlike ouderdom
. van daardie persoon te wees; maar enige belanghebbende
persoon wat ontevrede is met daardie verklaring van mening,
40 kan, op eie koste, vereis dat die persoon wie se ouderdom onder
bespreking is, voor ’n distriksgeneesheer verskyn en deur hom
ondersoek word, en ’n verklaring vervat in ’n sertifikaat deur
die distriksgeneesheer wat daardie persoon ondersoek het,
aangaande wat volgens sy mening die waarskynlike ouderdom
45 van daardie persoon is, is afdoende bewys van die ouderdom
van daardie persoon, dog alleen vir die doel van bedoelde
verrigtinge. _ N
(3) Wanneer by verrigtinge ingevolge hierdie Wet bewys
word dat ’n persoon teenwoordig was op of in enige perseel
50 waarop of waarin enige bedryf ten opsigte waarvan 'n vas-
stelling ingevolge hierdie Wet bindend is, besig was om voort-
gesit te word, of toesig gehad het oor enige voertuig wat in 'so
'n bedryf gebruik word, hetsy die voertuig op daardie tydstip
bestuur word al dan nie, word daardie persoon, tensy die
55 teendeel bewys word, vermoed 'n werknemer te wees. :
(4) Benewens enige tydperk waarin hy werklik aldus werk-
saam is, word 'n werknemer geag in die diens van 'n werkgewer
werksaam te wees—
(@) gedurende enige. tydperk gedurende welke hy oor-

eenkomstig die vereistes van sy werkgewer aanwesig

1s op of in enige perseel waarin die bedryf waarin hy
in diens is, voortgesit word; i

(b) gedurende enige ander tydperk gedurende welke hy

op of in so 'n perseel aanwesig is; en . ;

65 (¢} gedurende enige tydperk gedurende welke hy toesig
het oor ’n voertuig wat gebruik word in die bedryl

waarin hy in diens is, hetsy die voertuig bestuur word

_ al dan nie: o .

Met dien verstande dat as bewys word gedurende watter
70 gedeelte van ’n in paragraaf (b) of (c) bedoelde tydperk so ’n
werknemer werklik in sy diens gewerk het, die vermoede wat
by hierdie sub-artikel geskep word, nie ten opsigte van daardie
werknemer met betrekking tot daardie tydperk van toepassing

is nie. ) ' LB
75 (5) By enige verrigtinge ingevolge hierdie Wet, is *n ver-
klaring of inskrywing wat voorkom in enige boek of geskrif
wat deur.’n werkgewer, prinsipaal of aannemer of ‘deur sy
bestuurder, agent of werknemer gehou word, of wat gevind
word op of in "n perseel wat deur daardie werkgewer, prinsipaal

80 of aannemer geokkupeer word, of ep of in’n voertuig wat
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vehicle used in the business of, that employer, principal or con-
tractor, shall be admissible in evidence against him as an admis-
sion of the facts set forth in that statement or entry, unless it is
proved that that statement or entry was not made by that
employer, principal or contractor, or by any manager, agent or 5
employee of that employer, principal or contractor in the course

of his work as manager or in the course of his agency or employ-
ment, ' '

(6) If an employer has, in respect of any period, failed to
keep the records which in terms of section twenty-nine, he is 10
required to keep, or to retain such records for the period specified
in sub-section (3) of that section, or has falsified such records
or caused them to be falsified, then in any proceedings under
this Act, an employee employed by him during the period in
respect of which the failure or the falsification has occurred shall 15
be presumed to have worked in his employment each week
throughout the period of his employment falling within the
period in respect of which the failure or the falsification
occurred, not Jess than the ordinary hours of work specified
in any determination applicable to that employee in terms of 20
this Act: Provided that if it is proved what hours any such em-
ployee actually worked in his employment during any particular
week, the presumption established by this sub-section shall
not apply in respect of that employee in relation to that week.

~ (7) Whenever in any proceedings under this Act it is proved 25
that any untrue statement or entry is contained in any record
kept by any person, he shall be presumed, until the contrary

is proved, wilfully to have falsified that record.

(8) Whenever any person is charged under section twenty
with having failed to pay any person employed by him during 30
any period at the rate of remuneration at which in respect of that
period he was required to pay that person under the provisions
of any determination or licence of exemption binding upon
him in terms of this Act, and it is proved that that person was
employed by the accused during any period covered by the 33
charge and that under that determination or licence of exemp-
tion the accused was required to pay to that person as minimum
rate of remuneration a certain amount in respect of that period,
the accused shall be presumed, until the contrary is proved, not
#o have paid that amount to that person. 40

(9) Whenever any person is charged under section twenty,
with having failed to pay to any person the amount which,
under the provisions of any determination relating to any of the
matters referred to in paragraph (p) of sub-section (1) of section
eight, he was required to pay to that person for any work given 45
out on contract by him to that person, and it is proved that the
work referred to in the charge was given out on contract by the
accused to that person, and that under that determination the
accused was required to pay to that person a certain amount
for that work, the accused shall be presumed, until the contrary 50
is proved, not to have paid that amount to that person.

(10) Whenever any person is charged under section “fwenty-
five with having dismissed any person employed by him, or
reduced the rate of his remuneration, or altered the terms or
conditions of his employment to terms or conditions less 55
favourable to him, or altered his position relatively to other
employees to his disadvantage, by reason of any fact referred
to in paragraph (a), (b) or (¢) of that section and stated in the
charge, or by reason of his suspicion or belief in the existence
of any such fact stated in the charge, and it is proved that the 60
accused dismissed that person, or reduced the rate of his
remuneration or altered the terms or conditions of his employ-
ment to terms or conditions less favourable to him, or altered
his position relatively to other employees to his disadvantage,
the accused shall be presumed, until the contrary is proved, 65
to have done so by reason of the fact or suspicion or belief,
as the case may be, stated in the charge.

(11) Whenever any person is charged under section thirty-
three with having furnished, made or caused to be furnished
or made any return or statement which to his knowledge is 70
false in any material particular and it is proved that such -
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in die besigheid van daardie werkgewer, prinsipaal of aan-
nemer gebruik word, toelaatbaar by wyse van getuienis teen
hom as °n erkenning van die feite in daardie verklaring of
inskrywing uiteengesit, tensy bewys word dat daardie ver-
5 klaring of inskrywing nie deur daardie werkgewer, prinsipaal
of aannemer of deur ’n bestuurder, agent of werknemer van
daardie werkgewer, prinsipaal of aannemer in die loop van
sy werk as bestuurder of in die loop van sy agentskap of diens
-gemaak is nie.
10 (6) As ’n werkgewer versuim het om ten opsigte van een of
- ander tydperk, die aantekeninge te hou wat hy volgens artikel
nege-en-twintig moet hou, of om sulke aantekeninge vir die
in sub-artikel (3) van daardie artikel vermelde tydperk te
behou, of sulke aantekeninge vervals of laat vervals het, dan
15 word by verrigtinge ingevolge hierdie Wet vermoed dat 'n
‘werknemer wat by hom in diens was gedurende die tydperk
ten opsigte waarvan die versuim of vervalsing plaasgevind het,
elke week dwarsdeur sy dienstyd wat binne die tydperk val
ten opsigte waarvan die versuim of vervalsing plaasgevind het,
20 in sy diens nie minder gewerk het nie as die gewone werkure
‘vermeld in ’n vasstelling wat ingevolge hierdie Wet op daardie
werknemer van toepassing is: Met dien verstande dat as
bewys word watter ure so ’n werknemer werklik gedurende
enige besondere week in sy diens gewerk het, die vermoede
25 wat by hierdie sub-artikel geskep word nie ten opsigte van
daardie werknemer met betrekking tot daardie week van toe-
passing is nie.
- (7) Wanneer by verrigtinge ingevolge hierdic Wet bewys
word dat 'n onware verklaring of inskrywing voorkom in ’n
30 aantekening wat deur iemand gehou is, word vermoed, totdat
die teendeel bewys word, dat hy daardie aantekening opsetlik
vervals het.

(8) Wanneer iemand ingevolge artikel rwintig aangekla
word weens versuim om ‘n persoon wat gedurende enige tyd-

35 perk by hom in diens was, teen die skaal van beloning te
betaal waarteen hy ingevolge die bepalings van ’n vasstelling of
vrystellingsertifikaat wat ingevolge hierdie Wet op hom bindend

- Is, ten opsigte van daardie tydperk daardie persoon moes
betaal het, en dit bewys word dat daardie persoon gedurende

“40 enige tydperk wat deur die aanklag gedek word, by die beskul-
digde in diens was, en dat die beskuldigde ingevolge daardie
vasstelling of vrystellingsertifikaat ten opsigte van daardie
tydperk 'n sekere bedrag aan daardie persoon as minimum
skaal van beloning moes betaal het, word dit vermoed, totdat

45 die teendeel bewys word, dat die beskuldigde nie daardie
bedrag aan daardie persoon betaal het nie.

(9) Wanneer iemand ingevolge artikel twintig aangekla
word weens versuim om aan enige persoon die bedrag te
betaal wat hy kragtens die bepalings van 'n vasstelling met

50 betrekking tot een of ander van die in paragraaf (p) van sub-
artikel (1) van-artikel ag bedoelde aangeleenthede aan daardic
persoon moes betaal het vir enige werk wat deur hom aan
daardie persoon op kontrak uitgegee is, en dit bewys word

~_dat die in die aanklag bedoclde werk deur die beskuldigde

35 aan daardie persoon op kentrak uitgegee is, en dat die beskul-
.digde -ingevolge daardie vasstelling, 'n sckere bedrag aan
daardie persoon vir daardie werk moes betaal het, word dit
vermoed, totdat die teendeel bewys word, dat die beskuldigde
‘nie daardie bedrag aan daardie persoon betaal het nie.

60 . (10) Wanneer iemand ingevolge artikel vyf-en-twintig daar-
van aangekla word dat hy ’n persoon uit sy diens ontslaan
het of die skaal van sy beloning verminder het, of die bedinge
of voorwaardes van sy diens verander het na bedinge of voor-
waardes wat vir hom minder gunstig is, of sy posisic met

65 betrekking tot ‘ander werknemers tot sy nadeel verander het,

. as gevolg van ’n in paragraaf (a), (b) of (¢) van daardie sub-
artikel bedoelde feit en in die aanklag vermeld, of as gevolg
van sy vermoede of geloof in die bestaan van so 'n feit in die
aanklag vermeld, en dit bewys word dat die beskuldigde

70 daardie persoon ontslaan het, of die skaal van sy beloning

- verminder het, of die bedinge of voorwaardes van sy diens
verander het na bedinge of voorwaardes wat vir hom minder
gunstig is, of sy posisie met betrekking tot ander werknemers
tot sy nadeel verander het, word vermoed, totdat die teendeel

75 bewys word, dat die beskuldigde dit gedoen het as gevolg van
die feit of vermoede of geloof, na gelang van die geval, in die
aanklag vermeld.

(11) Wanneer ’n persoon ingevolge artikel drie-en-dertig
daarvan aangekla word. dat hy ’n opgawe of verklaring, wat

80 hy weet in n wesenlike besonderheid vals is, verstrek of gemaak
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commencement,

return or statement is false in the material particular stated
in the charge, the accused shall be presumed, until the contrary
is proved, at all relevant times to have known that such return
or statement was false in the particular stated in the charge.

35. Whenever the Minister has any doubt as to the correct- 5
ness -of any decision given by any provincial or local division
of the Supreme Court as to the interpretation of any provision
of this Act, he may submit that decision to the Appellate
Division of the Supreme Court by way of a special case and
cause the matter to be argued- before the said Division in 10
order that it may determine the said question for the future
guidance of all courts. ' :

36. (1) The Governor-General may make regulations as to—
(@) any matter which by this Act is required or permitted
_ . to be prescribed; and .. : 15
- (b) generally, all matters which he considers it necessary
or expedient to prescribe in order that the purposes.of
this Act may be achieved. B .

(2) Different regulations may be made for different classes of
persons. : S
" (3) Any regulations made under sub-section (1) may pre-
scribe penalties for any contravention thereof or failure to
comply therewith not exceeding a fine of fifty pounds or
imprisonment for a period of six months.

37. (1) Any person who is convicted of any offence under the 25
provisions of this Act for which no special penalty is prescribed,
shall be liable to a fine not exceeding one hundred pounds or .
to imprisonment for a period not exceeding one year, or to both
such fine and such imprisonment.

~(2) Any employer on being convicted a second or subsequent 3¢
time in respect of a contravention or failure referred to in sub-
section (2) of section twenty, shall be liable, in addition to any
penalty that may be imposed under sub-section (1) of this sec-
tion, to be ordered to surrender to the court by a specified date
any certificate of registration issued to him in terms of section 35
twenty-eight. Ny '

(3) Any person against: whom an order has been made under
sub-section (2) who, after the specified date, continues to carry
o business or starts a new business in the same trade as that
in respect of which the determination for the contravention 40
of which, or failure to comply with which, he was so convicted,
is. or was binding, shall, if he employs any persons, be guilty -
of an offence and liable on conviction te imprisonment for a
period .not exceeding one year without the option of a fine.

(4) The fact that any such employer holds a licence under 45
the Licences Consolidation Act, 1925 (Act No. 32 of 1925), or
the Liquor Act, 1928 (Act No. 30 of 1928), or any other law, -
shall not be a valid defence to a charge against him under the
provisions of sub-section(3).

38. Notwithstanding anything to the contrary contained in 50
any other law, a magistrate’s court shall have jurisdiction to
impose any penalty prescribed by, or make any order provided
for, in thig Act,=»™5 =+ v v W S e :

39, The provisions of section three hundred and fifty-one of
the Criminal Procedure Act, 1955 (Act No. 56 of 1955), shall 55
not apply in respect of any offence which consists of a contra-
vention or failure referred to in sub-section (2) or (3) of section
fwenty. : R . - -

40. (1) The Wage Act; 1937 (Act No. 44 of 1937), and the
Wage Amendment Act, 1942 (Act No. 22 of 1942), are, subject 60
to the provisions of sub-section (2) of this section, hereby
repealed. : SE, g S .

(2) Any notice, regulation, determination, order, board,
division, appointment, record, licence of exemption, certificate
or other document issued, made, kept or established or deemed 65
to have been issued, made, kept or established, and any other
action taken or deemed to have been taken, under any provision
of a law repealed by sub-section (1), shall be deemed to have
been issued, made, kept, established or taken under the corres-

. sponding provision of this Act. s 76

41, This Act shall be called the Wage Act, 1956, and shall
come- into operation on a date to be fixed by the Governor-
General by proclamation in the Gazette. .

& PRINTED IN THE UNION OF SOUTH AFRICA BY CAPE TIMES LIMITED, PAROW, C.P.—C498.



- No. ' BLADSY

Departement van Binnelandse Sake (vervolg).
GOEWERMENTSKENNISGEWINGS (vervolg).

% 1778. Registrasie van Naam, Spesiale  Naam,
Uniform en Wapen: Telekommunikasie-

- _ ontspanningsklub (Tegniese Afdeling) ...

% 1779. Registrasie van Uniform: Sekondére Skool,
Loeriesfontein ... vov v v cee el oen e

% 1780, Registrasie van Uniform: Tunior Hogr-
 skool, Memel ... ... o e e e e

% 1781. Registrasie van Uniform: ‘Viljoenskroon-
© rugbyvoetbalklub ... ... .o e e

% 1782. Naamsverandering: Kockott in Richmond

d 1783. Naamsverandering: Maxwell-Lipkin in
IET) 3] 1 § s Oy

% 1784, Aanstootlike Literatuur: Lys No, i ca sus
% 1797, Verkiesing van 'n Senator vir die Provinsie
Oranje-Vrystaat .. ... coo ver con ven oon on
%k 1813. Amptenare Gemagtig om Tydelike Per:
mitte te Onderteken ... ... ... ..o o oen
% 1821. Registrasie van Naam, Un'form en
Wapen: Olympic Feotball Club ... ...

A 1822. Registrasie van . Naam, Uniform en
Wapen; Die Hoérskool, Pretoria-Wes

# 1823, Repistrasic van Naam: South African
Raseball Board ... cov or vie ee eee wes o

Departement van Verdedigiag.
GOEWERMENTSK ENNISGEWINGS.

% 1785. Wysiging van die Regulasies vir die S.A.
Staande Mag ... ... oo oo e ain e aee ees
% 1786. Offisiere van die Unieverdedigingsmag op
die Lys van Afgetredenes geplaas ... ...
A 1794, Offisiere van die Unieverdedigingsmag op
die Lys van Afgetredenes geplaas ... ...

Depariement van Arbeid.
(GOEWERMENTSKENNISGEWINGS.

% 1724. Klerasienywerheid, Qostelike Provinsie:
Qoreenkoms (B.5. No. 5744). :

% 1763. Klerasienywerheid, ~Oostelike Provinsie:
Wet op Fabricke, Masjinerie en Bou-
werk, 1941 (B.S. No. 5744).

% 1764. Motornywerheid: Nasionale Gesondheid-
fondsooreenkoms (B.S. No. 5746).

* 1809. Wet op Naturelle-arbeid (Beslegting van
Geskille), 1953: Melkerybedryf, Wit-
watersrand en Pretoria ... ... ... ... ...

Departement van Pos- en Telegraafwese.
ALGEMENE KENNISGEWING. -
% 1084. Sertifikate vir Radiotelegraafoperafeurs ...

Departement van Naturellesake.
GOEWERMENTSKENNISGEWINGS.

s 1796. Toepassing van die Registrasieregulasies
nap die Geproklameerde Gebied van
Baltfonteily Svoias o s ya wmaness

¥ 1799. Toepassing. van die Registrasieregulasies
op die Geproklameerde Gebied van
ST 110 R O P

% 1814, Heromskrywing van Lokasie en Naturelle-
dorp Orlando-Wes ... ... .o oo vve wen oo

% 1815. Datum van Toepassing van Regulasies

‘ Betreffende die Aanstellings-, Diens- en
Tugvoorwaardes van Bantoe-onderwy-
sers in Staatsbantoeskole op Bantoe-
onderwysers in' Natal ... ... ... ... ...

% 1816. Instelling van Sekere Staatsbantoeskole in
L 2 L T

Departement van Onderwys, Kuns en Wetenskap.
(GOEWERMENTSKENNISGEWING.

% 1827. Qordrag van 'n Inrigting as 'n Skool vir |
Beroepsonderwys ... vo. vee eer ens ees e

Departement van Gesondheid.
' GOEWERMENTSKENNISGEWINGS.
% 1787. Verteenwoordiging in dic Randwaterraad .
% 1788. Vieis en Vis en Hul Preparite: Eetbare
* Vet en Betbare Olies ... ... ... .o o0 o
% 1795. Permithouers Kragtens die Wet op Tand-
werktuigkundiges, No. 30 van 1945 :

ALGEMENE KENNISGEWING.
% 1097. Bulletin No. 38 van 1956 ... v eer ves oee

- 28

28

‘28

28
29

29
29

37

3

40

40
41
42

43

64

‘54

55
55

56
56

57

57
53 v

58

73

No.
Department of Interior (continued).
GoOVERNMENT NOTICES {continued).
% 1778. Registration of Name, Special Name,
Uniform and Badge: Telecommuni-
cation’ Recreation Club (Technical
THVISION) wisoie wwowmug=itismmd wsa ot e i
# 1779. Registration of Uniform: Secondary
i School, Loeriesfontein ..

# 1780. Registration of Uniform: Junior High ’

School, Memel ... .

A 1781. Registration of Uniform : Vlljoenskroon

Rugby Football Club ... ... ... ... ... ...
%k 1782. Change of Wame: Kockott to Richmond
3 1783. Change of Name: Maxwell-Lipkin to
T
3 1784, Objectionable Literature: List No. 1
sk 1797, Election of a Senator for the Province
of the Orange Free State ... ... ... ...
% 1813. Officers Authorised to Sign Temporary
PETTIIES . - v 0 0 Wi mea eI S m
% 1821. Registration of Name, Uniform and
Badge: Olympic Football Club ... ...
sk 1822. Registration of Name, Uniform and
%?dge: The High School, Pretoria
881 i au :

"% 1823. Registration of Name: South “African

Baseball Board ... ... ... .o on

Department of Defence.
GOVERNMENT NOTICES.

% 1785. Amendment to the Regnlations for the
S.A. Permanent Force ... ... ... ... ...
# 1786, Officers of the Union Defence Forces
Placed on the Retired List ... ... ... ...
& 1794, Officers of the Union Defence Forces
Placed on the Retired List ... ... ... ...

Department of Labour.
GOVERNMENT NOTICES.

% 1724. Clothing ' Industry, Eastern
- Agreement (G.G.E. No. 5744).

% 1763. Clothing Industry, Fastern - Province:

Factories. . Machinery and Building
Work, 1941 (G.G.E. No, 5744).

% 1764. Motor Industry: Natjonal Health Fund
Agreement (G.G.E. No. 5746).

% 1809. Native Labour (Settlement of Disputes)

Act, 1953: Dairy Trade, Witwatersrand

and Pretoria ..o v ves oo s s s sy bo

Province ;

Department of Posts and Telegraphs.
. _ GENERAL MOTICE. pam
¥ 1084, Radiotelegraph Operators’ Certificate ...

Department of Native Affairs.
GOVERNMENT NOTICES.

. PAGB

28
28
28

28
29

29
29

37
37
40

40

40
41
42

43

% 1796. Application of the Registration Regu- -

lations to the Proclaimed Area of
- Bultfontein ... ... .
% 1799. Application of th
lations to the Proclaimed Area of
SIAMPET .0 v e bei sk ves seeees i e
% 1814. Redefinition of Location and Native
Village Orlando West ... :

"Registration  Regu- -

54

55
55

% 1815, Date of Publication of the Regulations

Governing the Conditions of Appoint-
ment, Service and Discipline of Bantu
Teachers in Government Bantu Schools
to Bantu Teachers in Certain Schools
in Natal ... .o cor ver cer een e e oas
% 1816, Establishment of Certain Government
Bantu Schools in Natal ... ... ... ...

Department of Education, Aris and Science.
(GOVERNMENT NOTICE: -

% 1827. Trénsfer of an Insti_tution as a Vocational.

Sehool ... vee wew i he e e e

Department of Health.
GOVERNMENT MNOTICES.

% 1787. Representation _" ‘6n  the Rand  Water

Boards oy oo e e s e sen e ak
% 1788, Meat and Fish and_ their Preparations:
Edible Fats and Edible Oils OO
% 1795. Permit .. Holders Under the

-GnmaL.Noncn.
% 1097. Bulletin No. 38 Of 1956 .1i sve bessvn are

: __the Dental.
Mechanicians Abt'Nd.JSO of _1_945

56
56

57

187 -k
57
58

73



No. _ BLADSY
Departement van Mynwese.
- GOEWERMENTSKENNISGEWINGS. -

% 1789. Grond vir die Afpenning van Kleims Qop-

verklaar: ‘Myndistrik Pelgrimsrus-... ... 58
3 1790. Grond vir die ‘Afpenning van Kleims Qop-
© -+ verklaar: Myndistrik Pietersburg .. .., 58
¥ 1792. Grond vir d'e Afpenning van Kleims Qop-
verklaar:. Myndistrik Pelgrimsrus ... .., 59

% 1798. Aanstelling van ‘Waarnemende: Mynkom-

: missaris, Sabie ... ... ... ..oa0 .. 60

% 1824. Voorgenome Deproklamering van Sekere .
Gedeeltes van “die Plaas Meinhards-

kraal. No. 99, Distrik Pietersburg ... ... 60
3 1791. Grond vir d’e Afpenning van Kleims Qop-
verklaar: Myndistrik Heidelberg ... ... 94

ALGEMENE KENNISGEWINGS.
1010. Aansock om die Uithou van grond as 'n

Handelsterrein ... ... ... ... ... ... ... ... 61

© 1011. Aansoek om die Uittou van Grond as 'n
Handelsterrein ... ... ... ... ... ... ... 6l
3k 1086, Registrasie' van 'n Mineraalmynkleim ... 69
Tenders ... .. .o ot ces vet e s e . T4

Vakante - Deeltydse Distriksgeneesheer-
SKAPPE o woe v ivv e e e snoee 93
S.A. Spoorweé: Staat van Uitgawe ... ... 95
S.A. Spoorweg: Staat van Inkomste ... ... 96

Offis'ele Publikasies uitgegee gedurende
Augostus 1956 ... ... ... ... v s e ... 97

WETLIKE ADVERTENSIES

Besigheidskennisgewings ... ... ... ... ... 98
Maatskappykennisgewings ... ... ... ... ... 105
Verlore Dokumente ... ... ... ... ... ... ... 109
QOrders van die Hof, ens. ... ... ... ... ... 112
Geregtelike Verkope ... ... ... oo ... . 119
Naamsveranderings ... ... ... . 125
ALGEMERN: Gy, vvvinus wxe v msmmsvasi s v 127
Boedelkennisgewings ... ... ... ... ... ... 135
. Naturalisasickennisgewings ... ... ... ... 171
171

Verlore Lewensversckeringspolis

No. . PAGE
Deparfment of Mines,
GOVERNMENT NOTICES,

% 1789. Ground Declared Open to the Pegging

of Claims: Mining District of Pilgrim’s
: Besb s aasivmaansiel oy e, B8

% 1790. Ground Declared Open to the Pegging of
: Claims: Mining District of Pictersburg 58

% 1792, Ground Declared Open to the Pegging of
Claims: Mining District of Pilgrim’s -
. (|

%k 1798. Appointment of Acting Mining: Commis- .

sioner, Sabie ... ... ... ... ... ... ... ... 60

% 1824, Proposed Deproclamation of Certain

Portions. of the Farm Meinhardskraal
No. 99, District Pietersburg ... ... ... ... 60

% 1791. Ground Declared Open to the Pegging of
Claims. Mining District of Heidelberg 94

(GENERAL NOTICES.
1010. Application for the Reservation of Land

as a Trading Site ... ... ... ... ... ... ... 61
1011. Application for the Reservation of Land
as-a Trading Site ... .. 61

% 1086. Registration of a Mineréllﬁdfﬁ‘in.g“ Claim 69
EEATEEE v snn s svewn s S soe sovrave b

Vacant Part-time District Surgeoncies ... 93

S.A. Railways: Statement of Expenditure 95
S.A. Railways: Statement of Revenue ... 96

Official Publications Issued During August,

1956 ... ... . 97

LEGAL ADVERTISEMENTS.
Business Notices ... ... ... ... «. ... ... 98
Company Notices ... ... ... coo v vev. ... 105
Lost Documents ... .ocooe waiiiy i wiiiee 108
Orders of the Court, etc. ... ... ooo ous ... 112
Sale in Execution ... ... ... ... coo oo ... 119
Change of Name ... ... ... ... oo voo ... 125
General Notices ... ... ... .o. cie es oos .os 127
Estate Notices ... ... ... wo ver ver weron.. 135
Naturalization Notices ... ... ... .. ... ... 171
Lost Life Insurance Policies ... ... .., ... 171

Gewysigde Sluitingsdatum vir die
Aanname van  Proklamasies,
CoewermentSk_enn'isgeWingS,
ens., vir Publikasie in die
Staatskoerant. |

Aangesien Woensdag, 10 Okiober 1956, 'n openbare
vakansiedag is, sal die onderstaande sluitingsdatum van
toepassing wees: — :

 Vir die Staatskoerant van Vrydag, 12 Oktober
1956, moet alle kennisgewings hierdie kantoor voor
of om 3 nm. op Donderdag, 4 Oktober 1956, bereik.

S. A. MYBURGH,
Staatsdrukker.

Amended Closing Date for the
~ Acceptance of Proclamations,
Government Notices, etc., for
Insertion in the Government

Gazette,

- As Wednesday, 10th October, 1956, is a public holiday,
the following closing date will apply : —

For the Government Gazette of Friday, 12th
October, 1956, all notices must reach this office not
later than 3 p.m. on Thursday, 4th October, 1956.

S. A. MYBURGH,
Government Printer.

AFRIKAANSE WOORDEBOEK,
T om0,

Deel twee van die Afrikaznse Woordeboek bevattende

die fetters D, E en F is non vas die Staatsdrukker teen. a .
L | obtainable from the Government Printer at the following

die volgende pryse verkrygbaar:—

" (1) Gewone Linneband: £3. 3s. per eksemp!aér.
(2) Leerband: £5. 5s. per eksemplaar,

AFRIKAANSE WOORDEBOEK,
| DEEL 1.

 Copies of the Second Volume of “Die Afrikaanse
‘Woordeboek » containing the letters D, E and F are now

‘prices:—
(1) Liren bouad: £3. 3s. per copy.
(2) Leather bound: £5. 5s. per copy.

Die Staatsdrukker, Pretoria.

The Government Printer, Pretoria.



