!

'UNION OF SOUTH AFRICA
UNIE VAN SUID-AFRIKA

(Registered at _tfxe Post Office as a Newspaper)

ETRAORD-!NARY
obernment
taatskoerant

BUITENGEWONE

Baszette

(As'n Nuusblad by die Poskantoor Geregistreer)

Vor. CLXXXVL]

R 19 OCTOBER
PRICE 6d. PRETORIA, 10 GRTOBER

1956. PRYS 6d. [No. 5759.

All Prodamanons Government and General Notices published
for the first time, are indicated by a % in the left-hand upper
corner.

GOVERNMENT NOTICES.”

Alle Proklamasws Goewerments- en A!gemene Kemusgewmgs.
wat wr die eerste maal gepubliseer word, is in die Imker bohoek
met 'n g gemerk. )

GOEWER‘M?EN'TSKENN:SG_EW:_-NGS. :

The followmg Gcwemment Not:ces are publlshed for
general information: —

DEPARTMENT OF LABOUR,

% No. 1911.] 19 October 1956.
INDUSTRIAL CONCILIATION ACT, 1937.

—

CLOTHING INDUSTRY, NATAL.

I, JOHANNES DE KLERK Minister of Labour, do

hereby-

(a) in terms of subsectlon (1) of section forty-eight of
the Industrial Conciliation Act, 1937, declare that
all the provisions. of the Agreement which appears
in the Schedule hereto and which relates to the
Clothing Industry, shall be binding from the first

. Monday after the date of publication of this notice
and for a period of three years, upon the employers’
organisation and the trade union which entered
into the said Agreement and upon the employers
and employees who are members of that organisa-
tion or that union;

(b) in terms of sub-section (2) of section forty-eight of
the said Act, declare that the provisions contained

- in clauses 3 to 18 (inclusive), 22 to 27 (inclusive), of
the said Agreement shall be binding from the first
Monday after the date of publication of this notice

~and for a period of three years upon the other-

employers and employees engaged or employed in

the said Industry, in the Magisterial Districts of ‘

Durban, Inanda, Pinetown, P:etermantzburo and
- Lower Tugela;

(c) in terms of sub-section (4) of section forty-eight of
the said Act, declare that in the Magisterial Districts
of Durban, Inanda, Pinetown, Pietermaritzburg and
Lower Tugela, and from the first Monday after the

date of publication of this notice and for a period

of three years, the provisions contained in clauses

3 to 18 (inclusive), 22, 23 and 25 to 27 (inclusive),
. of the said Agreement shall mutatis mutandis

apply in respect of such persons employed in the

said Industry as are not 1nclude‘d in the definition

of the expression “employee ” contained in section
. one of the said Act. - '

J. DE KLERK,

- Minister of Labour.
A—541966

algemene inligting gepubliseer ; —

Onderstaande Goewermemskenmsgewmgs word vm

DEPARTEMENT VAN _ARBEID.-..

% No. 1911.] [19 Oktober 1956,
_NYWERHEID-VERSOENINGSWET, 1937.

KLERASIENYWERHEID, NATAL.

Ek, JOHANNES DE KLERK Minister van Arbeid, verklaar
hlerby—— .

(a) kragtens subartikel (1) van amkel agl-en-veertig
van die Nywerheid-versoeningswet, 1937, dat al die
bepalings van die Ooreenkoms wat in die Bylae
hierby verskyn en betrekking het op die Klerasie-
nywerheid, vanaf die eerste Maandag na die datum
van publikasi¢ van hierdie kennisgewing en vir 'n
tydperk van drie jaar, bindend is vir die werk-
gewersorganisasic en vakvereniging wat genoemde
Qoreenkoms aangegaan het en vir die werkgewers

-en werknemers wat lede is van daarcl;e organisasie ..

of daardie vereniging;

2] kraglens subartikel (2) van art:kel agt-en- veemg
van gencemde Wet, dat die bepalings vervat in
klousules 3 tot en met 18, en 22 tot en met 27 van.
- genoemde Ooreenkoms, vanaf die eerste Maandag
na die datum van publikasie van hierdie kennis-
gewing vir 'n tydperk van drie jaar, bindend is vir
die ander werkgewers en werknemers betrokke by
of in diens van genoemde nywerheid in die magi-
straatsdistrikte Durban, Inanda, Pinetown, Pieter-
maritzburg en Onder—Tugela

(c) kragtens subartikel (4) van - artikel agt-en- *ecrng
van genoemde Wet, dat die bepalings vervat in
klousules 3 tot en met 18, 22, 23 en 25 tot en met
27 van genoemde Ooreenkoms, vanaf. die. .eerste
Maandag na die datum van publikasie van hierdie
kennisgewing en vir ’'n tydpeik van dri¢ jaar, in
die magistraatsdistrikte Durban, Inanda, Pinetown,
Pietermaritzburg en Onder-Tugela mutatis mutandis
van toepassing is ten opsigte van persone in diens
van genoemde nywerheid wat nie by die woord-
bepalmg van die uitdrukking ,, werknemer ”, vervat
in artikel een van genoemde Wet, 1ngeslu1t is nie.

J, DE KLERK,
" Minister van Arbeid.
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' SCHEDULE.

' 'INDUSTRIAL CGUNCIL FOR Tii‘? CLOTHING INDUSTRY
' - (NATA )

. _ "AGREE\'AENT
in acrmdarce with the provisions «of the Industrial Conciliation
Act, 1937 made and entered into by and . b.,twecn the

Na:al Clothing Manufacturers’ As»oczalmu

',_(herc'qafter called * the ampleyers or “ the-employers’ organiza-
tlon ™), of the cne part, and the

Garment. Workers' Industiial Umon (\aial)

(hereinafter called “ the émployecs or
.other part,

being pth‘a parties to the lndusmal Ceuncﬂ for the Clot‘nng
lndustry (MNatal). :

1. SCOPE OF APPLICATI ON OF AGREEMENT.

The terms of this Agreenent shall be observed in the Magis-
“terial Areas of Durban, Pinetown, Inanda, Pietermaritzburg and
Lower Tugela by all  employers who are members of the
A’Jloyers organization and are engagad in the Clothing Industry

by all employees who are mernbers of thc trade union and.
B "e employed in that 1’1dustry

""'2. Peron oF OPERATION “OF Acnghunm

T‘ns Agreement shall come into ape"ation on such date ag

may. be specified by the Minister of Labour, in terms of scction
forty-eight of the Act, and shall remajn in foree for three years
or for such penod as may be determined by him. .

3. DEFIMT‘ONS

Any terms used in this Agreement which are defined in the
Act shall have the:same meaning as in that Act. A reference
to an Act includes any amendments of such Act, and, upless
‘the’ contrary intention appeats, words importing the masculine
© gender shail mcludc Ee"nales, mrthe&. unless inconsistent with
the contest— -

T« Act” means the Industrla.l Congciliation Act, 1937

“assistant  storeman’ means an employe& other than a

labourel, who, under the supervision of a storeman, assists

in wmmg or receiving  goods;

“ belt boy™ means an employce other than a learner mechanc
who is engaged in fixing machine belts,
filling oil cans and similar work and assmmg the establish-
ment's mechan'c

- *'bobhin winder ” means am employee engaged in issuing
cotions and/or winding bobbins with a bobbin winder;

- ®boiler attendant ” means an employee whe, under the super-

' vision of a foreman or factory manager, is responsible for

maintaining the water level and steam pressure of a boiler -

i an establlshmem, and who may stoke, rake, slice and

" draw the fire in such bonlar

“cardboard box maker” means an employee engaged in

operatmg a.cardboard box making machine; :

“eleaner ™ means an employee engaged in cuitmg or trimming

‘off loose ends of cotton left on the garments by previous
. operators;, ;

“ Clothing- Induslry r* Industry ;. without in any way

© limiting the ordmary meanma of the expression, means the
Industry in which empio;era and employegs are associated
for the making of all classes of tweed and linen hats, caps,
millicery, ties, belts, braces, suspenders, brassieres, corsetry,
and all classes of outer-and under garments, including knitted
garments, shirts, collars, pyjamas and other night wear and
underclothing, ' and- all  operations . incidental thersto and
consequent thercon carried on by such emp:oyers and any
“of their employees, but does not include retail dressmaking,
retail millinery or the making of taitored outer garments to
the measurement of individual persons, but -includes the
making of tailored outer garments for the -execution oi'

ecial -measure  crders from dealers whose customer

measurenients are taken by or on the responsibility of such
dealers, and the making of 2all classes of garments, including
quantity production tailoring made to the order of any
Department of State, Provincial Administration, the S, AR.
& H. and AII'W"!Y.J, or local authorities;

“ goat-turner”’ means an . employee engaged on turnmg coat
facings out after machining; -

“ Council ” means the Industrial Councit for the Clothing

Industry (Natal). registered in terms of the Industrial Con-
ciliation Act, 1924, and deemed to- be registered in terms of
section :nineteesn cf the Act:
*“cufter, first grade™, means an employee in charge of a
cutting department of-an establishment who is- engaged on
. drafting pafterns or c‘nalkmrv of patterns on to .the cloth
(excluding millinery):

" cztt*m second grade ™,

“cntter,  first grade”™, who is employed in cutting out
garments (1=:xc‘h.1dlmjl mzl]mery)
* convevor ” or ¥ conveyor belt 7 means a special machine used
for the purpose of conveying articles, or shirts and/or
clothing. from one employee to another on an automatic
moving belt;:

| (hieronder ,, die werknemers”

“ trade, union "),I of the -

oiling bearings,

means an employee other than a .

BYLAE.

NYWERHEID;»RAAD VIR DIE KLERAS:ENYWERHEFD
C(NATAL).

COREE? JKOMS
mgevolgc die bepalings van die Nywerhe:d«versmnmgswet 1937,
aangegaan deut en tussen dle _ 3
: Natal Clothing Manufa"turers’ Asso:-::iaiiotl
{hlerondcr . die werkgewers™ of ,, die Warkgewersorgamsaslc
genoem), aan die een kant, en die
Garment Workers Industrial Umon Na-ta_l}

of ,, die vakvereniging ” genoem),
aan die ander kant, wat die partye is by die Nywerheidsraad vir
die Kierasmnyweih.,ld (Natal).

. BESTEK VAN TOEPASSRIG VAN (OREENKOMS.

Die bepalings van hierdie Qoreenkoms moet in die magistraats-
gebiede Durban, Pinetown, Inanda, Pietermaritzburg, en Onder-
Tugela nagekom word deur alle werkgewers wat lid van die
werkgewersorganisasie is en wat die kierasienywerheid uitoefen

“en alle werknemers wat lid van die vakveren.gmg is en in éaardu:

nywerheid in diens is.

2 GELDIGHEIDSDUUR VAN Doxzer»koms

Hierdie Qoreerkoms free in werl\,ng op sodanige datum as wat
deur die Minister van Arbeid ingevo.ge die bepalings van artikel
agt-en-veertig van die Wet- bep%] word, en bly van krag vir drie -
laar of vir sodanige iydmrk as wat h_,r vass:ei .

. WOORDOMSKRYWINGS. ;

En.ge u.tdrukkings watl in hierdie Ooreenkoms gebesig word en
in die Wet bepaal is, het dieselfde betekenis as in die Wet,
Vcr,wysing na 'n Wet shit enige wysiging van die Wet in en
tensy 'n ander bedoeling blyk smit dic woorde wat die manlike
geslag aandui vrouens m, voorts tensy it stryd;g n‘et die same-
hang is beteken— i

5 Wet ™, die ‘\IyWerhejd-versc'enmgswe_t, 19375 i

,» assistent-magasynmeesier ', ’n werknemcr uitgzsonderd 'n
.-arbeider, wat onder die toesig van 'n magasynmeester help

. om gopdere it fe. rmk of te onivang.

» dryfbandhersteller 7, “n. werknemer u.ig“smderd n leerling-
werktuighundige, wat in diens is om dryfbande van masjiene
heel te maak, laers te olie, oliekanne te. vul ea scorigelyke
werk te doen en die we;mmgkt,ndlgc van die mrwnn by te
staan;

,,_sponlopwcqnnr ’n. werknemer wat gare uitreik en,n‘o[ cpocle

. met’n spoelepwennel opwer;

. keteloppasser ™, 'n’ werknemer wat onger toesig van 'n Voor-
man ot fabricksbestuurder vera.ntweorduhk is om die water-
stand en stoomdruk van ‘n steomketel in ‘n rigting in stand
te hou, en wat die vour in die ketel kan stoek, hark, opbreek

< en, trek;

., kartondoosmaker ¥, 'n werknemer wat ’n karioncbosvervaap
: diﬂim_.,smasp»n bea.en
»afknipper ”, ‘n werknemer wat los d!‘d&d}l"ﬁ gire wat deur

. vorige werkers aan die kledingstukke  gelaat word, afkmp

of afwerk;

., klerasi cnywerheld " of. ,, nywerheid ¥, sonder om die gewone
betekenis van die. uitdrukking op epige wyse te beperk, die
nywerheid waarin werkgewers en werkmemers verbonde is
vir die vervaara"lgmg van alle soorte twesd- en linnchoade,
pette, dameshoede, dasse, gordels, kruisbande, kousophouers,
buustehousrs. bor stokke en alle soorte bo- en onderk!ere,
met inbegrip vasn gebre:é’kaedmgctuhm hemde, boordjies,

- slaappakke en ander nag- #n ondarklere, en alle. werksaam-
hede wat daarmes saamgaan en daarop volg wat deur
. sodanige ‘werkgewers en . enige van hulle ‘werknemers. uilge-
voer word, maar dit sluit nic modemakery of hoedemakery
vir die kl=m‘1&ndel in nie. nog diz vervaardiging van snyers-
boklere volgens die mate. van individuele persone, maar
slait die vervaardiging van snyersboklere in vir (I.c witvoering
van bestellings van handelaars vir spesiale mate van hulle
‘klapte vir wie mate deur of op verantweordelikheid van die
handelaars geneem i, en die vervaardiping van alle klasse
kiedingstukke, met m‘s'smp van mwrv&!are wat in hoeveel-
‘hede gemaak word volgens die bestelling van enipe Staats-
departement, Provinsals Administrasie, die S.AS. en H. en
Lugdiens, of nlaaslike besture; i oy

. baadiieomkeerder®, 'n  werknemer wat baadjiebelegsels

" omkeer nadat dit met die masiien gewerk sy -

»Raad”,  die Nywerbeidsraad vir die Klerastenywerheid
(Matal), wat ingevolge die bepalipes van dfe Nijverheid
Verzoenings Wet, 1924, geregisiveer is; en wat beskou word

dat dit ingevolge artikel negentien van dic Wet geregistreer

s . A ! ;

., Snver, Fea-t’gm'ld‘c ‘n werknemer wat in beheer is van 'n
snyafdeline van 'n mugtmg wat patrone ontwerp of dit met
kryt on die mater:aal qu\,rk ('net vitsondering van da mes-
hoede)

,» Snver, tweedfﬂra'tds n werknemer mtgesondcrd n .. enver,
eerstearaads ', ‘wat k!edmgsmkke uitsny (met mtsondermg
van dame%hﬂedc}

svervoerder” of , verveerband”. 'n  spesiale m'm-en wat
gebruik word om voorwerpe of hemde en/of kledmgstukke
van die een werknemer na die ander op 'n outomahas
bewegende band te vervoer;

b
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“ dealer *Imeans a person holdmg a licence under item 11 of

the sccond Schedule of the Licences Consolidation Act,

bl despatch packer ” means an employee who, under the super-
vision of a foreman, forewoman or clerical employee, is
wholly or mainly engaged. in making up orders and in

© packing goods for transport or. dehvery in or-in connection
with the despatch department of an establishment;

- “District 1” means the Magisterial Areas of Dmban, Pine-

town, and Inanda; i
* District 27 means- the Maglstena[ A_reas of Pietermaritzburg
and Lower Tugela;

“ Earnings 7 means the total remuneration excluding cost of

living. allowance, due to an employee for the time actually-

worked;

A eslabhshment ” means any place in which any operation in

connectlon with the Clothing Industry is carried on;
“experience” means the total period. of employment an
employee has had in the Bespoke Tailoring and/or the

Clothing Industry, whether within the Union of South .| . ..

Africa or elsewhere, in any capacity-other than as a labourer,
< belt boy, boiler attendant,-despatch packer, assistant store-
man, traveller’s driver, cardboard box ‘maker, driver of a
motor vehicle or a caretaker; and should include : —

(a) In the case of a c!erlcal employee all ‘periods - of

employment which such employee has had as a

clerical employee irrespective of the trade, Industry

or undertaking in which such experience was gained.

(b) In the case of a retail or private dressmaker seeking

~employment  in. the Clothing . Industry in a capacity |-
labourer, |-
driver of a .

vehicle or caretaker, -one-half of ‘his: total expenence :

other ‘than that of a clerk, traveller,

mechanic, belt boy, boiler attendant,

as a retal! or. prlvate dressmaker

A£¢)In the case of a presser, Aroner, and;or Iolder who:

has been in the Laundry Trade seeking' employment
as a presser, ironer and/or folder in .the Clothing
Industry, one-half of h1s total experience in the
Laundry Trade. '

(d) In the case of all other emplovees training in any work
similar to, that for which wages are prescribed in this
Agreement obtained ‘in a trade school, or similar

institution, before or subsequent to the’ ‘date of com-

mencement of this ‘Agreement.

._ “folder ” means an employee engaged on folding garments

“ foreman ” means an eémployee who carries the responsibility
for the correct and efficient execution of the work entrusted
to his care in a factory or a department of a factory,

“hourly wage » means in the case of—

"“labourer ”

(i) an empioyee wholly or mainly engaged in the despatch,

delivery or receipt of pgoods, drivers of vehicles,
'labourers mechanics and employees wholly or mainly
ged in supervising the work of such employees,
i o ce employees and salaried employees engaged in a
" managerial capactty, the weekly wage divided by 45
) and
(i) all other e‘mployees the Week]y wage divided by 424;
means -an. employee who 'is engaged in one or
more . of ‘the following occupations:—
(a) Cleanmg premises, vehicles, animals or machmery,
(b) loading or unloading goods;
() carrying or stacking goods;

() ciosing cartons, mailing up packing cases or sewing
up bales or, under the supervision of a despatch
packer. or clerical employee, parcelling goods;

() delivering létters, messages or goods on foot or by
means of a foot or hand- -propelled vehicle;

(. making or maintaining fires, or removing refuse or
ashes;

(g) preparing and/or sierving-' tea;

(h) guarding premises (night watchman):

(i) driving animal-drawn vehicles;

(j) mixing rubber solution for rubberized garments;,

“Jayer-up " means an_employee engaged in laying up materials
preparatory 1o cutting;
“ learner ” means an employee whose peried or perieds of

' . employment does not entitle him to be paid the qualified

wage prescribed in section 4 (1) for an employee of his.

class; 2

“knitted garments™ means the makmg of knitted garments, -

or the makmg of garments from knitted materials;

*marker ¥ means an employee engaged in marking. lhe position
of pockets, butions and/or button-holes;

* monthly wage” means the weekly -wage mult:p!led by four
and: one-third;

“night shift” means any perlod of work performed in an
establishment the major portion of which falls between the
hours of 6 p.m. and 6 a.m;

. arbeider

» handelaar”, 'n persoon in besit van ’n lisensie ingevolge
item 11 van die Tweede Bijlage van die Licenties Konsolidatie

.- Wet, 1925;. . . = '

- versendmgsverpakker ”, 'n werknemer wat. onder tcesl van
’n voorman; voorvrou of klerkiike ‘werknemer yitshuitlik. of
hoofsaaklik bestellings ogmaak en goedere inpak vir vervoer
or aflewering in of in verband met die versendmgsafdelmg van
'n inrigting;

adistrik 17,
Inanda; .

i (!}stt:kl 27, die maglstlaaugeblede P]etermarltzburg en Onder-

ugela; |

., verdienste ”, die totale besoldxgmg uitgesonderd die . lewens-
Lostetoelae wat aan ‘n werknemer toekom vir die tyd wat
werklik gewerk 1is;

. inrigting ™, ’n plek waarin werk in verband met die klerasie-
nywerheld vemg word;

. ondervinding ”, die totale d:enstydperk van ‘n werknemer n
die kleremakery-op-maat- en/of in die kleraswnywerheld
hetsy binne die Unie van. Suid-Afrika of elders, in enige
hoedanigheid, uiteesonderd ' as arbeider, dryfbandherste]ler,
keteloppasser, versenclmgsverpakkel assnstent~magasynmeesier,
handelsreisiger 'se bestuurder, kartondoosmaker, motorvoer-
tuigbestuurder of 'n. opelgler, en sluit die volgende in:—

(a) In die geval van ’n Klerklike werknemer,, alle tydperke
diéns wat sodanige werknemer gehad het as “n klerk-
like werknemer, ongeag die bedryf, nywerheid .of
ondememmg waarin. hierdie ondervmdmg ‘opgedoen is.”

(b In d1e geval van 'n modemaker in die kleinhandel of .
in - ’n private hoedamgheld wat werk soek  in- die
..kleramenywerheld in 'n hoedamgheld -uitgesonderd: dié-
van 'n klerk, handelsreisiger, arbeider, werklulgkun-
dige, dryfb.mdhersteller keteloppasser, motorvoertulg-
bestuurder’ of opsigter, die’ helfte van sy totale onder-
vinding as,’n modemaker in die kle]nhandel of in'n

_.private hoedamgheld i

{c) In die geval van 'n perser, stryker en ;‘of opvouer wat
in die wasserybedryf was, wat werk soek as'’n perser,
stryker en/of -opvouer. in- die klel:amenchrheid ‘die
- helfte van-sy totale ondervinding in:die wasserybedryf

(d} In d:e geval van alle werknemers wat opleldmg ontvang
in 'n ambagskool of soortgelyke inrigting voor of na
die datum waarop hierdie QOoreenkoms in werking
tree, in enige. werk wat soortgelyk -is aan dié WARTVOOT
Ione in hiecdie Qoreenkoms voorgeskryf lb

i opvouer n werknémer wat kledmgstukke opvou; - ;

s voorman ”, ’n ‘werknemer wat die verantwoordelikheid dm
vir die ]ulste en doeltreﬂ‘ende uitvoering van die werk wat
aan sy sorg in 'n fabriek of ’n afde!mg van- 'n fabnek toe-
‘vertrou ls,

,» uurioon ™, in die geval van-—

(1} n werknemer wat uitsluitlik of hoofsaaklllc gocdere
versend, aflewer of.ontvang, motorvoertuigbestuurders,
arbezders werktuigkundiges en werknemers wat uit-.
stuitlik of hoofsaaklik toesig hou oor die werk van '
‘hierdie werknemers, kantoorwerknemers en gesalari-
eerde werknemers in ’n bestuurshoedamgheld die .
weekloon gedeel deur 43; en

(n) alle ander werknemers, die weckloon gedeel deur 42},

”, 'n werknemer wat een of meex van onderstaa.nde
werksaamhede verrig— - :

(a) persele, voertuie, dlere of mas;mene skoonmaak
(b) goedere laai of aﬂaal, ' '
(c) goedere dra of stapel;

{d) kartonne toemaak, pak].lste toespyker of bale toewerk,
of onder toesig vam 'n versendingsverpakker of Klerk-
like werknemer goedere in pakkies opmaak;

(¢) briewe, boodskappe of goedere te voet of met 'n voet-
of handaangedrewe voertuig aﬁewel

_die maglstraatsgeblede Durban,. Pinetown en

.

(f) vure maak of aan die brand hou, of vullis of as ver-
wyder;

(g) tee maak en/of bedien;
meng;

(h) persele bewaak (nagwag), .
(i) dicrevoertuie bestunr, ;

K6} rubberoplossmg vir mbberbchandelde kledingstukke.

» laerangskikker ”, 'n werknemer wat “die materiaal in lae.
mngsklk om gesny te word;

. leerling ”, ’n werknemer wat nie geregtlg is tot die loon vir
gekwahﬁseerdes wat in klousule 4 (1) voorgeskryf word vir
n werknemer van sy klas nie, weens die tydperk of tydperke 3
van sy diens;

. gebreide  kledingstukke ™, die vervaardtgmg van gebmde
kledingstukke, of die vervaardlgmg van kledmgstukke van
gebreide matenaal

. afmerker ”, "n werknemer wat die plekke van sakke, knope
en/of knoopsgate afmerk;

, maandloon ”, die weekloon vermenigvuldig met vier en een-
derde;

i nagskof ¥ enige tydperk van werk wat in 'n inrigting deur-,
gebring word, waarvan die grootste gedeclte tussen ‘die ure
6 nm. en 6 vm. verrig word;

3
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“office employee” means an cmployee wholly or mainly
emoloyed in an establishment as a typist, bookkeeper, sales-
man, or invoice, correspondent, wage, gencral or despatch
clerk; ; ’ :

“ office employee, male, qualified ” means a male office employee

. who has had not less than six years' experience; M

“office employee, male, unqualified” means a male office
employee who has had less than six yea:s’ experience;

“poffice employee, female, qualifiecd”™ means a female office
employee who has had not iess than four years' experience;

“office employee, female, ungualified” means a femaie office
employee who has had less than four years’ experience;

“ packer” means an employee engaged in packing garments
inio boxes or other suitable wrappings or into bundles prior
to their being sent to the despatch depariment;

. “patent turner” means an_employee engaged on turning out
“or over the edges of collats, facings, bands, cuffs, pockets
and/or flaps whether by hand or machine;

“ piece-work ™ means any system by which earnings are cal-

“culated upon the quantity or output of work performed;

“ pinner ” means an employee engaged solely in pinning shirts
or other garments; _

¥ plain. scwer” means an employee engaged solely in per-

forming by hand one or more of the following operations:— |

Tacking permanent turn-ups;-tacking waistband linings;
sewing . on hooks and eyes, tickets and/or press studs;
fastening catch in tops of trousers; sewing on buttons;

“making and sewing on hangers; - felling crutch lin:ngs in
trousers, felling bottoms and waist-band linings, and various

odds and ends of sewing; felling necks of vests; fastening i

edge. stays and odds and ends of sewing, felling bottoms
of linings or seams of same already basted into posilion,
felling binding, fastening facings inside already basted in
position; . c 2 i

“ premium ” means without in any way limiting the ordinary
meaning of the term, any consideration of whatever nature
given in return for the training of an employee;.

* presser” means an employee employed in pressing the

. “finished garment - by-hand or machine; ¢

"« gualified employee ” means in relation to an employee in the
ndustry, an employee other than a learner, labourer, driver
of motor vehicle, carctaker, belt boy, boiler attendant,
despatch packer, assistant storeman, traveller’s driver and a
cardboard box maker; : :

“rates ' means piece work rates or rates of payment for over-
time;

“ retail dressmaking” means the making of single garments
for girls and women to the measurement of individual
persons, not as special measure orders from dealers whose
customers’ measuréments are taken by or on the responsi-
bility of such dealers; v

“ retail millinery ” means the making of hats in shops for sale
in such. shops and the making of hats to the measure-
ments of individual persons;

“shaper” means a male or female employee  engaged in
shaping the lapels aid collars of coats preparatory to undar-
basting; : ;

“ short-time ” means working time that is reduced below the
usual number of working hours in the establishment when
such reduction is due to slackness of work or the exigencies
of the Industry;

“sloper 7 means an employee engaged on marking or trimming
the shape of the necks in the shirt section, preparatory to
‘other operations;

% sorter ' means an employee engagsd in sorting out garments

" or parts of garments for the varicus operations;

“gtamper " means an employee engaged in stamping the sizes |

or identity work numbers on garments or parts of garments;

“task work " means the setting by an employer or his repre-
sentative to an employce of a definite number of garments
or portions of garments to be made up by such employee
in a specified time; . ; i

“ traveller ” means an employee who, as the travelling repre-
sentative of an establishment, on behalf of such establish-
ment is wholly or mairly engaged in inviting, canvassing or
soliciting orders from duly licensed traders for the sale and/
‘or supply to them of goods for resale;

“ traveller’s driver ™ means an. employee who accompanies the
‘traveller on his journey and assists the traveller in driving
and in packing, unpacking and displaying of samples;

“ traveller, qualified ” means a traveller who has had not less
than four years’ experience; W E

“ traveller, unqualified " imeans a traveller whe has had less
than four years’ experience; o

® trimmer ” means an employee engaged on marking in and/or

- cutting linings and interlinings; L e

“under-presser " means an employee other than a presser
employed in pressing processes; i

“wage " means that portion of the remuneration payable in
money to an employee in respect of the ordinary hours of
work laid down 1n clause 8 (1). In classifying an employee
for the purpose of this Agreement he shall be deemed to

. be in that class in which he is wholly or mainly engaged;

*workshop ”. means any premises in “which™ oné or more
employees are engaged on operations in the Clothing
Industry. ' .

‘3

,, kantoorwerker ™, 'n werknemer wat uitsluitlik of hoofsaaklik
in ’'n inrigting as °‘n tikster, boekhouer, bestellingnemer of
faktfurkorresponden:, 'n loon-, algemene of versendingsklerk
werk; : : ;

» kantoorwerker, manlik, gekwalifiseer,” ’n manlike kantcor-
werker met minstens ses jaar ondervinding;

. kantoorwerker, manlik, ongekwalifiseer;” 'n manlike kanicor-
werker met minder as ses jaar ondervinding;

. kantoorwerker, vroulik, gekwalifiseer,” 'n vroulike. kantoor-
werker met minstens vier jaar ondervinding; o

»» kantoorwerker, vroulik, ongekwalifiseer,” 'n vroulike kantoor-
werker met minder as vier jaar ondervinding;

' s verpakker ", 'n werknemer wat kledingstukke in dose of ander

geskikte omhulsels of in bondels verpak voordat hulle na die
versendingsafdeling deurgestuur word;

» patent-omvouer ', 'n werknemer wat die rande van krae,
belegsels, bande, mansjette, sakke en/of klappe met die hand
of 'n masjien uitvou of omvou; ' 2 3

» stukwerk ™, enige stelsel waarvolgens verdienste bereken word
volgens die hoeveelheid of omvang van werk wat verrig is;

»» vasspelder ¥, 'n werknemer wat uitsluitlik -hemde of ander
kledingstukke vasapeld; e At

w gewone naaldwerker ”; 'n werknemer wat.uitshuitlik met die
hand een of meer van dic'volgende werksaamhede verrig:—

. Permanente omslae vasryg; lyfbandvoérings vasryg;
hakies en ogies, klerekaartjies en/of drukknopies vaswerk;
die _hakie in broekbande vasheg; knope aanwerk; hang-
lissies maak en aanwerk; Kkruisvoerings in broeke platnaai;
voerings van pypente en broekbande en allerlei stukkies

_naaldwerk pialnaai; nekstukke van onderbaadjies plat-
naai; randverstewigers en allerlei stukkies naaldwerk vas-
werk, onderkante of some van voerings wat reeds in posisie
aanmekaar geryg is, platnaai, omboorsels platnaai, belegsels

. wat binne alreeds in posisic vasgeryg is, vasheg:

;. premie ”, sonder om in enige opsig die gewone betekenis van

- die uitdrukking te beperk, beloning van watter aard ook al
wat in ruil vir die opleiding van 'n werknemer gegee word;

»perser ”, 'n werkunemer wat die afgewerkte kledingstuk met
die hand of met 'n masjien pers;

» gekwalifiseerde werknemer ", met betrekking tot 'n werk-
nemer in die nywerheid, 'n werknemer uitgesonderd ’n leer-
ling, arbeider, 'n motorveertuigbestuurder; opsigter, dryf-
biendhersteller, keteloppasser, versendingsverpakker, assistent-
magasynmeester, handelsceisiger se bestuurder -en Karton-
doosmaker; Si :

“ skali ", stukwerkskale of skale vir die betaling van oortyd-
werk; -

» modemakery in die kleinhandel ™, die vervaardiging van n
enkele kledingstuk vir meisies en vrouens volgens die mate
van die afsonderlike persone, nie die uitvoering van bestel-
lings volgens spesiale mate van handelaars wie se klanie
deur of op verantwoordelixheid van die handelaars gencem
is mig;

» hoedemakery in die kleinhandel”, dig vervaardiging van
hoede in winkels, wat in die winkels te koop is, en die maak
van hoede volgens die mate van indiwiduele persone;

.. fatsoeneerder ”, 'n  manlike of wroulike werknemer wat
" baadjielapelle en -krae fatsoeneer voordst hulle onder vas-
geryg word; R .

L, korttyd ™, die werktyd wat tot minder as die pewone getal
werkure van die inrigting ingekort word, as hierdie ver-
mindering veroorsaak word deur slapte in die werk of 'n

-~ noodtoestand in die nywerheid;

,, nekuitsnyer ”, 'n werkpemer wat in die hemp-afdeling -die
fatsoen van nekke afmerk of afwerk voordat die ander werk
kan voorigaaan; .

,»sorieerder ¥, 'n werknemer wat kledingstukke of dele van
kledingstukke vir die verskillende werksaamhede uitsorteer;

,.stempelaar ”, 'n. werknemer wat die groottes of identiteiis-
werknommers op kledingstukke of dele van kledingsiukke

“ stempel;.

. taakwerk ”, 'n bepaalde aantal kledingsiukke of dele van
kledingstukke wat 'n werkpemer in opdrag van sy werkgewer
of dié se verteenwoordiger binne 'n vasgesiclde tyd moet
kiaarmaak; i )

., handelsreisiger ™, 'n werknemer wat as die reisends verteen-
woordiger van 'n_inrigting namens die -inrigting uitsluitlik
of hoofsaaklik in diens 13 om. besteilings van behoorlik
gelisensieerde handelaars te werf, te vra of te versoek vir
die verkoop en/of verskaffing van goedere aan hulle vir
herverkoop; TR, ) ; a2

,, handelsreisiger se bestuurder ™, 'n werknemer wat die handels-
reisiger op sy reise vergesel en hom help om te. bestuur en
monsters in en wit te pak en uit te stal; =

, handelsreisiger,  gekwalifiseer,” - 'n
minder as vier jaar ondervinding;

,,opmaker ", 'n werknemer wat voerings en tussenvoering af-
merk en/of sny;

., onderperser ”, 'n werknemer, behalwe 'n perser, wat perswerk
verrig;

., loon ", daardie gedeclte van die besoldiging wat in kontant
aan 'n werknemer betaal moet word ten opsigte van die
gewone werkure soos in klousule 8 (1) voorgeskryf. By die
klassifisering van ’'n_ werknemer vir die doel van hierdie
Ooreenkoms, moet dit beskou word dat hy tot daardie klas
hoort waarin hy uiisluitlik of hoofsaaklik werksaam is;

. werkwinkel *, persele waarin een of meer werknemers werk-
saamhede in die klerasicnywerheid verrig. :

handelsreisiger . met
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4, WAGES B

= {1) Subject to the remaining provisions of this Aﬂrre‘.mcnt no
‘eniployer shall- pay and no employee shall accept wages lower
than the minimum wages prescribed hcreundcr -,

{i) Male employees, including storemen, other than those
covered by paragraphs (iii), (iv), (v}, (vi), (vii} and (viii); and
female empioyees engaged in the making of men’s or boys’
coats or overcoats {other than dust coats or washing coats)

- who are employed in shaping, basting by hand and fixing:—
District 1. Distriet 2.
Per Week. Per Week.

i £ s.d, £ s d-
(a)Quahﬁed.......................... 4 00 312 6 _

" (b) Learners:— i :

First six months of experlenoe - 150 126
Second six months of expenence . 1100 1 7 6
Third six months of experience:... 115 ¢ 112 6
Fourth six months of experience... 20 0 117 6 |

*- Fifth six: months: of expeﬁenec.....‘ 250 226
Sixth six months-of experience. . 212 6 2 7.6
Seventh six months of expenence .3 00 212 6
Eighth six months of experience.. 376 3 0 0-

And thereafter the wages prescnbed
for a qualified employee.

(i) All female employees, other than those covered by

; paragraphs (i), (i), (v), (vi), and (vii):—
" : District 1. Bistrict 2,

Per Week. Per Week.

® o £ s.d £ s.d
" (@) Qualified......0. e et eesiiieee. 3 000 214 6
(&) Learners:— :

First six months of experience... .. 1 590 1 2°6
Second six months of experience... 110 0 1 7 6
Third six months of experience.... 115 0 112 6
* Fourth six months of experience... 2 0 0 117 6
Fifth six months of experience..... 2°'5. 0 2 2 6
Sixth six months of experience.... 210 0 2 7 6

And thereafter the wages prescribed
for a-quaiiﬁcd employee.

R (1] Cuttersﬂ =i Z 5 e
" {a) First gradé, male or female......... 6 0 0 5 8 ©
{b) Second grade, and trimmer, male:— : )
(1) Qualified. .....cooovvvnnnns ceee 400 3126
* .(2) Learners as in 4 (1) () (b).
(c) Second grade; and trimmer, female-

(I)Quailﬁcd .................... .. 350 217 6
(2) Learners as in 4 (1) (i) (). :

ﬁV) _
(@) Caretaker,......coveneuinns TOTURRICOIE B 1

{b) Driver of motor vehicle authorised to
carry a pay load of— :

2

14 0

14

(i) up to and including 1 ton..... 300 2 0
{2)over 1 tonandupto3tons.... 310 0 3 3 0
{3) over 3 tons and up to 5 tons.. 416-0 4 1 0
{d)over 5tONS.. . .oviviiinrnans 510 0 419 0
And an employee driving a steam

WARDT vy s it b s 510 0 419 O

(V)= :

(@) Layers up, patent turners, sorters, coat
turners, plain sewers, slopers, packers,
folders, shapers, under pressers, auto-

. matic hydraulic hat pressers, cleaners,
stampers, markers, bobbin winders and
pinners, male or female:—

(@) Qualified. .....eevenreeeeenee 2.7 6 2 2 6
(2) Learners:—

First six months of experience 1 5 0 1 2
Second six months o perl- I
BNCE. e eeveranansadiasinio 110 0 1 7
Third six months of expene- S
CIOE 1w o ish, s i 1150 .1 11
Fourth six months of expen- =
SR i g fee.v. 2.0 0 116
Thereafter the wages pwscnbed
for 2 qualified employee.
" {b) Boiler attendant, despatch packer, .
assistant storeman, traveller’s driver, ;
‘and cardboard box maker..-....- ...... 200 116 3
(c&ﬂdl DOR,cnveiidiviinavns damaenaass, 14T 6 1 14 -0
() -Labourﬂ.._....,........__..:...._....._,_. 1150 111 3

-T - T~ -

.4 Long,

(1) Behoudens die ' ander bepalings van  hierdie Qoreen-
koms, mag geen werkgewer. lone betaal en mag geen werknemer -
fone aanneem wat minder as die volgende - ‘voorgeskrewe .
minimum lone is nie:—

{1} Manlike w#rkncmers met inbegrip van magasynmeester,.

uitgesonderd 'dié wat deur paragrawe (iii), (iv), (v), (vi), (vii) en .

(viii) gedek word, en: vroulike werknemers wat mans- of scuns-
jasse of oorjasse (behalwe stof- of washare jasse) maak, wat
met die hand fatso._neer, vasryg en vaswerk:— :
: Distrik 1. - Distrik 2.
Weeldiks.  Weekliks,

R _ £sd £ sd
(@) Gekwalifiseer.....oicovauniniian. 4 00 312 6 _

(b) Leerlinge:— T ’
Ferste ses' maande ondervmdmg 150 1 2
Tweede ses maande ondervinding. . 110-.0 1 7
Derde ses maande ondervinding.... 115 0 1 12

-Vierde ses maande ondervinding....” 2 0 0 117
Vyfde ses maande ondervinding.... . 2.5 0 2 2
Sesde ses maande ondervinding..... 212 6 2 7

* Sewende ses maande ondcrvmdmg . 300 212
Agste ses maande ondervinding. ... 376 30

(= - - - - N

En daarna die loon wat vir ‘n
gekma]lﬁseerde werknemer VOOr- .
. geskryf is.

~ (i) Alle vroulike werknemers, untgesonderd dlé wat deur para-
grawe (l), Gii), (v), (vn) en (\m) gedek word:— i :
Dmmk 1. " Distrik 2.
 Weekliks.  Weekliks.
; £ .s.d £ s d
(a) Gekwalifiseer. 300 214 6
{b) Leerlinge:— h
: Ferste ses rnaande ondervmdmg
Tweede ses maande ondervmdmg
" Derde ses maande ondervinding...
Vierde ses maande ondervjnding. e
Vyfde ses maande ondervinding.. .
Sesde ses maande........ .. .0een.
En daarna die lone wat vir 11
" gekwalifiseerde werknemer voor-
geskryf is.

(1i) Snyers:— .
(a) Eerstegraads, manlik of vroullk ...... . 600 5380
(b) Tweedegraads, en opmaker rnanhk— : g
o (1; Gekwalifiseer.............. ... 400 3126
(2) Leerlinge, soos in 4 (l) [6) ({J) :
“(c) Tweedegraads, en opmaker, vroulik— o
- (1) Gekwalifiseer......o.c0ivinn. 358 217 6

O_M'.oaam

2
7
12
17
2
7

cococcs
(=¥ - - Y- . 8

(2) Leerlinge, soos in 4 (1) (u) (b).
(ivy:— 5 ' S .
(a) Opsigter.........coovinn. sasace e 300 214 0

{b) Bestuurder van motorvoenmg wat
goedgekeur is om °n loonvrag te dra
- A i e 2

(i) Totenmet 1ton............... 30
(2) Cor. 1 ton tot en met 3 ton...... 3 10
(3]00r3tontclenmet5ton.... 410
(4)Oor5tcm ..... R = 510
En °n werknemer wat 'n stoomwa '
bestuur........ R R 510

v)i—
(@) ‘Laerangskikkers, patent-omvouers,
i sorteerders, ‘baadjiesomkeerders,
gewone naaldw:rkers, nekiitsnyers,
verpakkers, opvouers, ‘fatsoeneer-
ders, onderpersers, hoedepersers wat
met outomatiese hidrouliese hoede-
perse werk, skoonmakers, stempe- .
laars, afmerkers, spoelopwenners en -
vasspelders, manlik of vroulik:— - . oo
(1) Gekwalifiseer..................- 27 6 2 2 6-
(2) Leerlinge— ' :
Eerste ses maande ondemn- .
L e L PO -
Twoede ses maande ondervm- i
] e e 110
Derde ses maande ondervin- C
B 1 - SO A PR 115
Vlerde ses maande ondervm- :
T - - L S e 20
Daarna die’ loon wat' vir 'n o
gekwalifiseerde werknemer
voorgeskryf is.

(b) Keteloppasser, versendingsverpakker,
assistent-magasynmeester, handelsreisi- ;

- ger se besfuurder en kartondoosmaker 2 0

© Dryfhandhersteﬂer.._._-. e 117

(d) Arbeider......civeievanrannnsaioaen l 15

14

: 19
419

e ecooo
B AL

R
e Sooo

12
%
111
116

e e o 2
e N S X

S
ok bk
=33
we
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" Distriets 1 and 2.
_ Per Week. Per Monih.

£ s.d £ s d

'(vi) Travellersi— .

(a) Male— . ) { g
(I)Quallﬁed ..... S ORL S | R ] 0 0.
(2) Learner (— : =
First six months of experience. 5 15 5 .25 €
Second six months of expen- o, A
..................... -6 611 27 10
'I‘hn‘d 8ix months of ev&penence 618 6 30 O
Fourth six months of experi- ~ _
ence. .. .. e s 71 0 3210
" Fifth six months of expenence- 8 1 6 35 0
Sixth six- months of experience ' 813 1 3710
5 7S _ Seventh six months of experi- ¥
et BACE. . et 94 7 400
Dot f Eighth six’ months of expen- il
e S i v g e e e e 916 '2: 42 10
‘Thereafter the wages preﬁcnbed :
. for a qualified cmployee. ]
(b) Femalc — R Yo g
) Quallﬁed. gikis RO ieg B 6 3610..0

(2) Learner:— . = - i _
First six months of expenence ~412 420
Second six months of experi- . ;

B e 3 S S sy 5110 ‘22
) Thll’d six months of experience 5 11 4 24
Fourth -six months of experi- :

-

L B N T
o W@ W O

e S T 6 010 26
e T Flfﬂ‘i six-months of experience 610 5 28
o Sixth six months of experience 6 19 11. 30
. Seventh six ‘months- of experl-. i R
N AN 4 3709 5. 320
- Eighth six months of expea jence 7 18 11 34
“The:mafter the wages prescribed . 3

for a qualified employee.

e '('vii) Office employess:—

(a) Male 2l - L .
(1) Qualified.......... adeRdeans | 6304 126 1070
(2) Learner:— b Ly
b First year of expenence,..:. o 1151t 8.0 0
: ‘Second year of expetience. 212 8 11 8 3
Third year-of experience..... 3 85 1416 6
“Fourth year of expenence 4 4 118 4 4
“Fifth year of .experience...... 4199 2112 3
S T “- Sixth year of expenence.....; 515 5 25 0 O
R " Thereafter the wages prescribed . -~
for a qual;ﬁed employee.
(b) Female — SRR ; :
" (1) Quahﬁed..{.,i,’ ...... Fernedtil2359 305.0-0
(2) Learner:—. B s, G e e
= S First year of expenence,...-.'.'_'- iq 16 1 8-0-0
BRg o . '!'Second year of éxperience.. > 2500 915 @
17 .. Third:year of experlence...-.. 213 1 1110 0
Dok ety - Fourth year of experience; .. .:3. 1.2.13'5 0

Thereafter the wages prescnbed
for a qual_iﬁed_ employee.

District 1, District 2.
. Per Week. Per Week.

e £ sod £ s d
(vm) — . . S R

(I)Mechamc quahﬁed 7.9 6 .7 .96

(2) Leamer—_, 1 - i :
- First year of experaenoe ok 110 0 1 9 3
Second year of expcncnoe 117 0 1160
© Third year of experience. . ‘2 8 6 2 7 3
- Fourth year of expenence : w34 6:3-2 9
Fifth year of experience.......... I 53 430

Thereafter the wages prescribed for
a qualified’ smployee

_ (2) Nothing in this ‘Agreement shall operate  to reduce the
‘wage which was “being paid to any employee -at any time prior
to or at’ the date of-commencement of this Agreement ]

) Employees, emp!oyed on convcyor belt’ shall recewe the
_awages prescrlbed plus 10 per. cent E

'(4) A teaveller shall be pald—-— sy
(1) a sub'ilstanee allowance of not less- thaa twenty shillings

gurmg a ]‘ourney undertaken in” thc

o o coco oo o

. in ‘tespect of each ‘night spent away ‘from his' ‘headquarters
"rférmance ‘of “his

Distrikie 1 en 2.

ce oo o © © o

; Maande-
(vi) Handelsreisigersi— Weekliks. s~
(a) Manlik— = £ s.d £ s d
(1) Gekwalifiseer..... tiieeasaeeies 107 B 45 0 0
(2} Leerling™— E T _ :
Ferste ses maandg ondervin- SRz o e
Aing...ooiie e .515 0 25 0,
Tweede ses maande onderyin- 5 e B e A
' - R N 6 611 2710
‘Derde ses maandc ondervm-' .
Sdifg e e A i s 618 6 30 0
Vxerde ses maa.nde onclsrvm- Wl o
ding: s e s s 710 0 3210
Vyfda s€8 maande ondcrvm- g7
B (1 RN =5 81 6 35 0
Smde ses maarrde ondervin- K
i 11 R o S N S §13 1 3710
Sewende 5€s maande ondcrvm' ) )
g o oy mug il by .9 4.7 4070
Agstesesm'mnde ondervmdmg- 916 .2 42 10

‘Daarna . die lone ~wat vir' . .
gekwala{‘ iscerde  werknemiers -
_ . voorgeskryf is.
(&) Yroulik— . : 5 .
(1) Gekwalifisear. ...v.cvaras's .. B 8.6 36
(2) Leerling— : : *
 ‘Berste ses maande ondemn- 5 ;
S dingr il sl S ek ki 412 4 20°

S
L, :

Tweede ses maandc ondervm— g b
ding...... e e 5 110 22
Derd.c ses maande ondcrvm- By W
_ 11T 1 0 NN O, 511.4.24 2
_V;erde ses maande ondervin- . .
;1] 1 - 6.010 26 -

’ Vyfde ses’ maande 011dsrvmdmg 610 5 28 5
Sesde ses maande ondervinding' 619 11 30 ~
 Sewende ses maande ondervin- i
ding i s Dalands 7 9 5 32
Agste ses 'naand,e ondervinding 7 18 11 34
“Daarna die lone wat vir gekwa- ]
lifiseerde werknemers ' voor-'
geskryf is.« 3

[ ] [= R F ] B (=]
Cn wee aw e

(vii) 'Kanttlmrwerkers —

(@) Manlik— : 2

SCuhOWe ©

(1) Gekwalifiseer; .. ..., 0. 602 4. 2610
(2) Leerling— " 2 =, o
Eerste jaar ondervinding. .... . 11611 80O
. Tweede jaar ondervinding... 2128711 ‘8
Derde jaar ondarvmdmg.‘.;.. 3 8 5 1416
Vierde jaar: ‘ondervinding...... 4 4 1 18-4
e Vyfde jaar ondervinding. ... 4 19 9 21 12
- Sesdejaar ondervinding:..:.. 515 5:25 0
Daarna die lone wat vir gekwa-- i A
liﬁseerde werknemets voor-
: -geskryf is. :
(b) Vrouhk— . fae vopenvies i et B
(D Gckwaliﬁ%eer..-_.' AR 39 31500
(2) Leerling— . ESEL, s iR
Eerste jaar ondewmdmg ..... L 11611 8,00
Tweede jaar ondervinding..... ~ 2.5 0 9150
Derde jaar ondérvinding...... 2 13 1 1110 .0
Vierde jaar ondervinding...... 3 1 2"13 5 0
Daarna die lone wat vir gekwa- A e
lifiseerde werknemars voor-
geskryf is. e
Distrik 1. Dzsmk 2,
A 'Weekfzks Weekﬁm
-(vﬁl)— , A e £ s d £ 5. d.
ga) Werktu!gkund;ge gekwahﬁseer ..... . 79 6 1:9:6 -
b) Leerlmgﬁ = :
Eerste j Jaar ondervmdmg ..... § e 110 0 193
Tweede]aar ondervinding....... w117 0 116 0
Derde jaar ondervinding. ... ... ... 286 273
. Vierde jaar ondervinding........... 3 46 3 29
Vyfde jaar ondervinding............ 4.5 3 430

Daarna die lone wat vir -gekwalifi-
seerde werknemers voorgeskryf is.

(2} Niks wat in hierdie OOreenkoms vn:rvat s, - het d[c I.llt-
werking om die loon wat te eniger tyd voor of op dle daturn, van . -

-mwerkmgtredmg van hlcrdle Ooreenkoms aan 'n werknemer

betaal is, te verminder ruc

(3) Werknerners wat - met die. vervoerband werk ‘moet’ dae voor-

; geskrewe lone ontvang plus 10 persent

(4) Aan ’n ‘handelsreisiger. moet die volgende betaal word ——

(1} n Verblyftoelae wvan:minstens’ twintig s;telmgs ten opmgte-
« - van elke pag wat'hy weg van sy hoofkwartier af moet; deul‘- :
~bring in die-loop ‘van:'n rels wat ondemeem word wdie .
ultvoermg ‘van sy phgte L
! ervoemnkosie wat redellieérwys deu ‘hom
A dle uitvoering van sy, pl:gte of ;
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(111} when his' cmﬁioyer requires or permits him to use his |

own car in the performance of his duties, an allowance
of not less than 6d, per rile for every mile traversed in
“such car ‘in connection with such duties,

(5) Any increase in the minimum wage to which a learner

becomes entitled as a result of: previous’ ex

rience shall become

“payable on the accruing date unless the employee has been absent .

from work of his own accord for a lomger period, or periods,
than ‘seven days in the aggregate in any. of the six-monthly
qualifying periods provided in this section.:

‘when an increase of wage falls due to him, m
_to the equivalent of the- number of days in excess of seven days

" "The accruing date,
may be advanced
‘met die ckwivalent van die aantal dae’ b6 sewe dae wat hy uit eie

“that he has been absent from work of his own accord in any:

_of his_six-montbly qualifying periods,

(6) (a} In addition to the wage prescribed in sub-clauses (1)
cand {3} an employee other than an employee in receipt of a
“wage of £50 per month or £11.
+a traveller, or an office employee, shall be entitled to and be
¢paid a cost of living allowance of not less than 5 per cent of
“his earnings for each 5 points by which the retail price index

.10s. 9d. per week or more,

nuinber as assessed from time to time by the Director of Census,
and Statistics, exceeds 100, The allowance shall become payable

as from the first pay day afier notification . to the Council of
changes in the retail price index ‘number;
. allowance shall not exceed 62% per cent of such earnings, pro-
vided that if the amount of the cost of living allowance payable

L

provided that such’

to an employee in ter‘ns of this clause. is less than the amount -

_payable to such employee ‘in terms of War Measure No. 43 of
1942, or -any amendment thereof, he shall be entitled to and
be paid the latter in lieu of the former amount; provided further

thdt such employee shall not be entitled to a cost of living-

‘allowance over and abové that payable in terms of the said
“War Measure when the aforesald retail price index number dmps
o a figure lower than' 100

(b) An employee in rece:pt “of a ‘wage of -£50 per month, or -
.£U 10s. 9d. per week, or more, a traveller, or an office employee-

shall be entitled to and be paid a cost of hvmg allowance on the

basis prescribed in War Measure No. 43 of 1942, as amended, "

from time to time.

(¢} For the Purpose of this sub~clause the term “ retail price
index number ¥ means the index number relating to food, fuel,
light. and rent for the City of Durban compared with itself on
the basis of 100 points for 1938, as assessed from tlme to time
by the Director of Census and Statistics.

1

5. TASK-WORK AND PIECE-WORK,
{ I} Task work is prohibited.

(2) The employer shall pay. to an employee who is employed' :‘

piece-work - in the . clothing industry. the remuneration
mutually agreed upon for such piece-work performed during any
~week, provided :that such  amount-shall not be less than the
:wage which the employer would be obliged to pay him under
rthis Agreement if the employer had employed him not as a
piece-worker, but as a time-worker to perform the same class
“of work during the same week.

(3) In any establishment in which employees are engaged ‘on
piece-work, the employer shall keep a legible copy of the piece-

,work rates in operation from time to time, exhibited in his |

“establishment in a place readily accessible to his’ employees, and
_shall not under any circumstances pay a rate lower lhan that
exhlbrted in -such estab]lshm.ent :

{4) The emp]oyer shall: gwe not - less than one weeks nouce
of hls intention to alter piece-work rates,

6 SHORT TIME.

(1) Where short time is being or has been introduced in any

esl.abllshment an-employee who attends at the establishment on
any ‘day shall, unless he has prior to such date received notice

that his- services will not be required on such day; be emp]oyed'l

for at least half a day or be paid half a day’s wages | m lieu
‘thereof.

‘work full time, short time shall be worked by distributing the
‘work evenly, as far as practicable, in any section_or department
concerned.

(3 ‘When it is necessary to. mtroduce short time in any factory
the time and wage register shall be sultably endorsed in respect
of each employee so affected.

{4) The provisions of this section shall not app]y to travellers,
caretakers ‘and might- watchmen

7. PAYMENT OF WﬁGDS AND OVERTIME

(1) (a) An employer shall pay wages and other remuneratlon
in:sealed envelopes, showing the name of the employee, rate
of pay, total hours worked, cost of living allowance, amount
paid, and the date up to which payment is made. Such payments
shall be made in cash weekly on Fridays during working hours,
at the establishment of the employer between thc hours of 4 p.m.
and the normal closing {ime of the establishment, provided that,
where an employee’s services do not terminate on the ordmalv
pay day of the establishment concerned, any amounts due to
hlm shall. .be ‘paid. immediately. upan such. termination,

“This section shall not apply to monthly, paid CmpiGYﬁES who -

are in receipt of £50 per month, and over, office employees and
travellers, who are provided for in paragraph (b) hereof,

”toeganklik is vir sy werknemers, en

S (@)’

word, aantoon,

(iii} wanneer sy werkgewer van hom vereis of hom toelaat
onm sy eie motor in die uitvoering van sy pligte te gebruik,
'n toelae van minstens 6d. per myl vir elke myl wat in
hierdie motor afgeld word in verband met sodanige pligie,

(5) Enige verhoging van die minimum loon waarop ’n leerling
op grond van vorige ondervinding geregtiz word, is op die

-oploopdatum betaalbaar, tensy die werknemer uit eic beweging

van die werk afwesig was vir ‘n tydperk. of tydperke alteszam
langer as sewe dae in enigeen van die kwalifiseertydperke van
ses maande in hierdie artikel bepaal.” Die oploopdatum, wanneer
‘'n loonsverhoging aan hom verskuldig is, kan aangeskuif word

beweging in enigeen van sy kwailﬁseertydperke van ses maande
van werk afwesig was,

(6) (@) Benewens die loon wat in subklousules (1) en {3) VOOrI-

geskryf word, is 'n werknemer behalwe ‘n werknemer wat ‘n loon

ontvang van £50 per riaand of £11. 10s. 9d. per week of meer, 'n
handelsreisiger, of 'n kantoorwerknemer, geregng op en moet 'n
lewenskostetoelae aan hom betaal word va. minstens 5 persent van
sy verdienste vir elke 5 punte waarmee die kleinhandelprysindeks-
syfer scos van tyd tot tyd deur die Direkteur van Sensus en Statis-
tiek bereken word, 100 oorskry. Die toelae is betaalbaar met -
ingang van die eerste betaaldag nadat die Raad-in keonis gestel is

van veranderings in die LIemhandelprysmdekssyfer, met” dien -

verstande dat sodanige toelae mie 624 persent van die verdienste
mag oorskry nie; met dien verstande dat indien dié’ bedrag van die
lewenskostetoeiae wat ingevolge hierdie paragraaf-aan 'n werk-
nemer betaalbaar is minder is as die bedrag wat ingevolge die
bepalings van QOorlogsmaatregl No. 43 van 1942 of 'n wysiging
daarvan, aan dié werknemer betaalbaar is, hy. geregtig is tot en

.moet laasgenoemde aan hom betaal word in. plaas van eersge-

noemde bedrag; voorts met dien verstande dat sodanige werknemer
nie geregtig is tot 'n lewenskostetoelae van meer as- wat aan
hom betaalbaar is ingevolge die bepalings van genoemde Oor]ogs-
maatregl nie as. genoemde- kle:nhandelpr}smdekssyfer tot ‘n syfer
onderkant 100 daal.

(b) 'n Werknemer wat "n loon ontvang van £50 per maand of ;
£11. 10s. 9d. .per week of meer, n handelsreisiger of *n kantoor-
werknemer is geregtig.op en moet 'n lewenskostetoelae, betaal word
op die basis voorgeskryf in 00110gsmaat_reel No. 43 van 1942,
soos van tyd tot tyd gewysig.

{¢) Vir die doel van hierdie. subklousuie beteken die uitdruk-»
king ,, kleinhandelprysindekssyfer” die - indekssyfer ‘met betrek-
king tot voedsel, brandstof, lig en huur vir die Stad Durban -
met homself vergelyk op, dle basis van 100 punte vir 1938, soos
van tyd tot tyd deur -die Direkteur van: Sensus en Statistiek: |
bereken.

5 TAM{ EN STUKWERK.

(1) Taakwerk word verbned

(2) Die - ‘werkgewer moet. die- besotd:gmg waartoe ooreengekom
is vir stukwerk wat gedurende ’n weck verrig. is aan 'n werk-
nemer betaal wat stukwerk in die klérasienywerheid doen; met
dien verstande dat die bedrag minstens die loon moet wees wat
dié werkgewer verplig sou wees om hom mgevo]ge hierdie Qor-
eenkoms-te betaal as die werkgewer hom nie as “n stukwerker nie

_maar as 'n tydwerker in diens geneem het om dieselfde kias werk

gedurende dieselfde week te- verrig,

(3)In'n mngtmg waarin werknemers stukwerk doen, moet die
werkgewer ’n leesbare afsknf van die stukwerkskale wat van tyd
tot tyd van krag is, op 'n plek in sy inrigting opplak wat maklik
y mag onder geen omstandig-
hede 'n laer skaal betaal as_dié wat in d|e mngtmg opgepiak
is nie.

(4) Die werkgewer moet minstens een week kenms gee van sy
voorneme om stukwerkskale te verander

6. Konmn

(1) Waar koruyd in n inrigting ingevoer word of is, moet ’n
werknemer vir mmstens ‘n halfdag in diens geneem word of in
plaas daarvan moet 'n ha!fdag s¢ loon aan hom betaal word as
hy die inrigting op so ’n dag bywoon, tensy hy voor daardie
datum kennis gekry het dat sy d:enste nie op daardie dag

|»nodig sal wees nie.
(2) If, owing to slackness of trade, it is found n'nposs:ble to

(2) As daar weens 'n slapte in die handel gevmd word dat dit
onmoontlik is om voltyds te werk, moet korttyd gewerk word

“deur die besklkbare werk, vir sover dit doenlik 1s, ewexedngllk

te verdeel in die betrokke seksie of afdelmg

(3} Waar dit nodig is om korttyd in ’n fabrick in te voer,
moet ‘die tyd- en loonreglster ten opsigte van elke werknemer
wat aldus geraak word, behoorlik geéndosseer word.

(4) Die bepalings van hierdie klousule is nie van toepassing op

‘handelsreisigers, opsigiers en nagwagte nie,

7. BETALING VAN LONE EN OORTYDGELD,

Werkgewer moet lone en ander. besoldiging . in
verseélde koeVerte betaal, wat die naam. van -die werknemer, die
loonskaal, die totale ure wat gewerk is, die lewenskostetoelae,
die bedrag wat betaal word,”en tot op watier datumdit betaal
Hierdie betalmgs moet -weekliks 'op Vrydae
gedurende werkure by 'die inrigting van die werkgewer lussen die
ure 4 nm, en die gewone sluitingsuur van die inrigting betaal

‘word; met dien verstande dat, wanneer 'n werknemer se dienste
nie op die gewone betaa!dag van die betrokke inrigting eindig

nie, die bedrae wat aan hom verskuldig 1s onmiddelhk by die

beﬂmdlgmg betaal moet word,
- Hierdie . kjousule is nie van toepassing op werknemers wat

‘maandeliks betaal word nie wat £50 per maand en meer. ontvang,
kantoorwerkers en handelsreisigérs, vir wie voorslemng in parap-

graaf (b) hiervan’ gemaak word..
.1_’
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“(b) An employer shall pay wages to monthly paid employees
who are in receipt of £50 per month anrd over, office employees
and travellers who are engaged on a monthly basis, not later
than the last day of each calendar month, or upon termination
of their employment, if this should take place before the
ordinary pay: day of the emp.oyee. ‘

(2) Where in any establishment work is performed by
employees organized in sets or teams, each employse shall be’
paid his earnings by the employer in whose establishment the
work is performed or by his representative. ’ 5

(3) An employer shall pay to an employee who, during any °

portion of any one week, is employed on more than one class
of work for which different weekly wages are hereby prescribed,
the highest of such different weekly wages for the whole of such
week. : .

(4) An employee other than a night watchman, engaged on |

night shift, shall be paid not less ‘than the remuneration
prescribed for his class of work in section 4 of this Agreement
- plus 10 per cent, ' !

(5) Mo employer shall make a deduction of any description
" from amounts due to an-employee in respect of wages or over-
time, provided that— N . _
(a) when an employee is away or absents himself from work,
a pro rata amount for the actual time lost may be
deducted; : ’ ;

(b) in any establishment where the regular weekly hours of
“work are less.than 424, the employees may be paid for
the actual number of hours worked at the hourly rate,
provided that, subject to the provision of clauses 6 (1) and

7 (3) (a) of this Agreement, and except as provided in
paragraph (f) of this sub-clause, an employee shall be

paid -an amount not less than 40 times the hourly wage.

in respect of any week’s work;

(¢) with the written consent of the employee, deductions may
; be made by an employer for insurance or pepsion funds;
“{d) contributions to Council funds shall be deducted in terms
of clause 18 of this Agreement, and contributions to the
- funds of the trade union shall be deducted in terms of
clause 19 (3) of this Agreement; 4
(e) the cost of scissors supplied to -employees may be deducted;
“(f) if, owing to the accidental stoppage of machinery, no
© work is available for an employee, deductions may be
made by the employer from the wage of such employee
_only for the time lost which is in excess of one hour in
: respect of each stoppage; .
(g) any amount paid by an employer, compelled by any law,
ordinance or legal process to make -payment on behalf
- of any employee, may be deducted; :
- (h) contributions to the sick benefit’ fund shall be deducted
in terms of clause 26 (3) of this Agreement.

8. Hours oF WoRK AND OVERTIME.

(1). Save as is otherwise provided in this Agreement, no
employer’ shall require or permit— :
- {@) any employee wholly or mainly engaged in the despatch,

© -+ delivery or receipt of goods, drivers of vehicles, labourers,

mechanics and employees wholly or mainly engaged in
supervising the work of such employees, office employees
and employees engaged in a managerial capacity, to

work— L o
(i) for more than forty-five hours in any one week
i (excluding meal times); : : ;
(ii) for more than 8% hours per day on five days in
the week excluding meal times, or more than five

hours -on a Saturday, when a six-day week is_

worked; )

(iii) for more than nine.and a quarter hours in any one
day excluding meal times when a five-day week is
worked;

(b) any other employees not specified in clause § (1} (a) to
work-— ' 3 ;

(i) for more than 42} hours excluding meal times in

ik any one week; .
’ (ii) for more than five days in any one weck; °
(iii) for more than 9} hours excluding meal times in any
_ one day; ) :
(¢) an employee who is a female to work— .

(i) after six o’clock p.m. and before six o’clock a.m.; or
(ii) after one o’clock p.m. on more than five days in a
week;

“(dy any employee to work for a continucus period of more
‘than five hours without an uninterrupted interval of at
- least one hour; cot ' ey

provided that for the purpose of this paragraph, periods of
work interrupted by an interval of less than one hour shall be
deemed to be continuous.

{2) Notwithstanding the provisions of paragraphs {a) and (b)
of sub-clause (1) and save as is provided for in sub-clause (4)
of this section, an employer may require or permit an employce
to work overtime for a total period not exceeding 10 hours in
any onc week; provided that no empioyer shall require or permit
a female employee to work overtime— '

ga) for more than two hours on any day;
b) on more than three consecutive days;
(c¢) on more than sixty days in any year;

8

_{b) 'n Werkgewer moet die lone van werknemers wat maande-
liks betaal word en £50 en meer ’n maand ontvang, kantoor-
werkers en handelsreisigers wat op ’n maandelikse basis in diens

-is, nie later nie as die laaste dag van elke kalendermaand of by

die betindiging van hul diens betaal indien dit geskied voor die
gewone betaaldag van die werknemer, S

(2) Waar werk in ’n inrigting deur werknemers verrig word

wat -in groepe of spanne georganiseer is, moet die verdienste
van elke werknemer deur die werkgewer in wie se inrigting die

. werk verrig word of deur sy verteenwoordiger aan die werknemer

vetaal word.

(3) As ’'n werknemer gedurende ’n deel van 'n week mecr as
een klas werk verrig waarvoor verskillende weeklikse Ilome
hierby voorgeskryf word, moet die werkgewer die hoogste van

-sodanige verskillende weeklikse lone vir die hele week aan hom.

betaal,

(4) 'n Werknemer, uitgesonderd 'n. nagwag, wat 'n napgskof
werk, moet minstens die besoldiging wat vir sy klas werk in
Klousule 4 van hierdie Ooreenkoms voorgeskryf word, plus 10.
persent, betaal word.

(5) Geen werkgewer mag 'n aftrekking van enige aard doen
van die bedraec wat aan ’n werknemer verskuldig is ten opsigte
van lone of oortydlone nie; met dien verstande dat—

(a) waar 'n werknemer van sy werk afwesig is, ’n pro rata
bed?g vir die tyd wat werklik verlore is, afgtrek kan
word;

(b) in ’'n inrigting waar die gewone weeklikse werkure minder
as 42} is, die werknemers vir die werklike getal ure wat
gewerk is, betaal kan word teen die uurloon; met dien
verstande dat, behoudens die bepalings van klousule 6 (1)
en 7 (5) (@) van hierdie Qoreenkoms, en uitgesonderd soos
in paragraaf (f) van hierdie subklousule bepaal, 'n werk-
nemer 'n bedrag betaal moet word van minstens 40 maal
die uurloon ten opsigte van enige week se werk;

(c) met die skriftelike toestemming van die werknemer, afirek-
kings deur die werkgewer gedoen kan word vir verseke-

 rings- of pensioenfondse; '

(d) bydraes tot Raadsfondse ingevolge die bepalings van klou-
sule 18 van hierdie Ooreenkoms, en bydraes aan die fonds
van die vakvereniging ingevolge die bepalings van kiou-
sule 19 (3) van hierdie Qoreenkoms afzetrek moet word;

(e) die koste van skére wat aan werknemers verskaf word,
afgetrek kan word; )

(fy-as geen werk vir 'n werknemer beskikbaar is nie omdat
masjineric. per ongeluk staan, die werkgewer aftrekkings
van sodanige werknemer kan doen slegs vir die veriore
tyd bd een uur ten opsigte van elke sodanige stilstand;

{g) 'n bedrag wat deur 'n werknemer betaal word, wat hy deur
'n wet, ordonnansie of 'n regsgeding gedwing word om

. mamens 'n werknemer fe betaal, afgetrek kan word;

(h) bydraes tot die sicktebystandsfonds ingevolge die bepalings:
vandklousule 26 (3) van hierdie Qoreenkoms afgetrek moet
word. : :

8. WERK- EN OORTYDURE,

(1) Behoudens ander bepalings in hierdie Ooreenkoms mag
geen werkgewer vereis of toelaat dat—

(@) 'n werknemer wat uitsluitlik of hoofsaakiik besig is met
versending, aflewering of ontvangs van goedere, ’n
bestuurder van voertuie, arbeiders, werktuigkundiges en
werknemers wat uitsluitlik of hoofsaaklik in diens is om

- toesig te hou oor die werk van hierdie werknemers, kan-
toorwerknemers en werknemers wat in 'n  besturende
hoedanigheid in diens is—

(i) vir langer as 45 uur per week (uitgesonderd etensure).
werk nie;

(ii) vir langer as 8% uur per dag op vyf dae in die week
(uitgesonderd etensure) of vir langer as vyf uur op 'n
Saterdag as daar 'n week van ses dae gewerk word,
werk nie; ) )

(iii) vir langer as 9} uur per dag, met uitsondering van
etenstye, werk nie as daar 'n week van vyf dae gewerk

g word; )
(b} enige ander werknemers wat nie in klousule.8 (1) (@) uit-
© druklik genoem word nie— :

(i) vir langer as 421 uur, met uitsondering van etensure,
‘in 'n week werk nie; ; :
(ii) vir langer as vyf dae in 'n week werk nie; :
(iif) vir langer as 9% uwur op ’n dag, met uitsondering van
etensure, werk nie; | :
(¢) 'n vroulike werknemer— .

(1) na 6-uur nm. en voor 6-uur vm, werk nie; of '
(i) na 1-uur nm. op meer as vyf dae in 'n week werk nie;

(d) enige werknemer ’n aaneenlopende tydperk van langer as
vyl vur sonder 'n oncnderbroke pouse van minstens een
uur werk nie; ¥

met dien verstande dat tydperke van werk wat deur 'n pouse
van minder as een uur onderbreek word, vir die toepassing van
hierdie paragraaf as aaneenlopend beskou word.

(2) Ondanks die bepalings van paragrawe (a) en (h) van
subklousule (1) en behoudens die bepalings van subklousule (4)
van hierdie klousule, kan ’n werkgewer 'n werknemer verplig of
toelaat om oortyd vir ’n totale tydperk van hoogstens 10 uur in 'n
week te werk; met dien verstande dat geen werkgewer 'n vroulike
werknemer mag verpliz of toclaat om die volgende oortyd te
doen nig:— - = e i ;

sa) Vir langer as twee wur op 'n dag;

b) op meer as drie agtereenvolgende dae;

{c) op meer as 60 dae in 'n jaar; : '
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() after completion of her ordinary working hours for moré_' g

than one hour on any day uniess he has—
(i} given notice thereof to such employee before midday;
or . R
(i) provided ‘such employee with an adequate meal
before she has to commence. overtime; or
(i) paid such employee an allowance of Is. 6d. in sufi-
cient time to epable the employee to obtain a meal
) before the overtime is due to commence.
(3) An employee -shall be deemed to be working in addition
to any period during which he is actually working— £

{a) during the whole of any interval in his work if he is not

free to leave the workroom of his employer for the whole
- of such interval; - ’

(b} during any other period during which he is in the work-
“ - -room-of his employer; :
provided that if it is proved that any such employee was not
working and was free to leave the workroom during any portion
of any period referred to in sub-paragraph (b), the presumption
provided for in this sub-section shall not apply in respect of such

employee with reference to that portion of such period.

(4) Al hours worked in excess of the ordinary hours pre-
scribed in paragraphs (@) and (b) of. sub-clause (1) shall be
deemed to be overtime. In respect of overtime worked an
employer shall pay to—

(a) an émployee wholly or mainly éngaged in the 'despatch,
delivery, or receipt of goods, drivers of vehicles, labourers,
mechanics, and employees wholly or mainly engaged in
supervising the work of such employees, office employees
and employees engaged in a managerial capacity, at a
rate which is not less than one and a half times. the

- weekly wage prescribed for an employee of his respec-
tive class, divided by forty-five; '

(b) all other employees at a rate which is not less than one

.~ and a hall times the weekly wage. divided by forty-two

and a half, if a time worker, and if a pieceworker, at a

rate which is not less than one and a half times the piece-

-work rates, or one and a half times his weekly wage

divided by 421, whichever is the. greater, provided that

if overtime calculated on a daily basis, differs from that

- calculated on a weekly basis, the basis more favourable to
the. employee shall be adopted. : .

(5) (@) An employer shall pay to an employee who works on a
Sunday not less than ‘double the remuneration payable in respect
of a similar period ordinarily worked by him on a week-day,

(b) Whenever' an employee works on Good Friday, Easter
- Monday, Day of the Covenant, Christmas Day, Boxing Day or
New Year’s Day, his employer shall pay him remuneration at
a rate not less than his ordinary rate of remuneration in respect
of the total period worked on such lay in addition to the
remuneration to which he would have been entitled had he not
so worked. d . :

(6) The employer shall grant to each employee a rest interval
of not less than 10 minutes at as nearly as practicable the middle
of each morning and each afternoon work period, and such
interval shall be reckoned as portion of the usual working hours,
but no employer shall require an employee to perform. work
during such interval. ¢ e

For the purpose of this sub-clause the first half of any working
shift of more than 5 hours shall ‘be deemed to be a morning
work-period, and the second half of any such shift, an afternoon
work-period. 5 . _—

(7). An employer shall not require an employee to work over-
time without his consent. f g

(8) An employer shall not dismiss or prejudice in his employ--

ment any employee by reason of such employee’s refusal to
work overtime. .

(9) No employer shall allow any employee to- work overtime
unless permission has been obtained in writing from the Indus-
trial Council prior to the performance of such work.
~In cases of urgency, the Secretary may issue provisional
authority, which shall ‘be valid until the next meeting of lh_e
Council. : .

.(.10}_ No employer shall allow an efpploy(_ae to work a night

shift unless permission has been obtained in writing from the

Industrial Council, prior to the. performance of such work.
The employment of female labour on night shift is prohibited.

(i1) The maximum number of hours, including overtime, to
be worked by ‘any employee in any establishment shall in no

case exceed 55 hours in any one week.

(12} The pfovisions of this clause shall not apply to traveﬂers,_

_carctakers, and night-watchmen.

9. Work IN THE CLOTHING INDUSTRY.

{1} No' employer shall reguire his employees to work and
rno employee shall work in premises other than— -

' (a) an ‘establishment provided, equipped, maintained and
controlled by such employer, and which shall be regis-
tered with the Council, in terms of clause 13 of- this
Agreement; or :

(d) na voltooiing van haar gewone werkure vir meer as ‘m. vur
op 'n dag tensy hy— - : ; -
(i) sodanige  werknémer daarvan. voor. die middag in
. 'kennis gestel het nie; of . ks g
. (i1) sodanige werknemer van 'n_toereikende maaltyd voor-
sien het voordat sy met die oortydwerk mioet beging.

of ; .
(iii) betyds aan sodanige werknemer 'n toelae van 1s. 6d.

betaal om die werknemer in staat te stel om ‘1 maal-

tyd te verkry voordat die oortydwerk moet begin,

(3). Daar word beskou dat 'n werknemer aan die werk is bo'en

behalwe die tydperk wat hy werklik werk—

(@) as hy nie vry.is om die werkkamer van sy werkgewer vir
die hele tydperk van die pouse te verlaat gedurende die
hele pouse nie; . - . - £ gy ;

- (b) gedurende enige ander tydperk waarin hy in-die werkkamer-
van sy werkgewer is; E :
met dien verstande dat-as daar bewys word dat sodanige werk--
nemer nie gewerk het nie en vry was om die werkkamer. in ‘die
loop van enige tydperk wat in subparagraaf (b) genoem word,
te verlaat, die veronderstelling waarvoor in hierdie subklousule
voorsiening gemaak word mic van toepassing is nie ten opsigte
van sodanige werknemer met verwysing na’ daardie gedeelte van
die tydperk. i : e
(4). Alle ure wat meer as die gewone werkure wat in paragrawe
(@) en (b) van subklousule (1) voorgeskryf word, gewerk is, word
as oogitydu're beskou. 'n Werkgewer moet ten opsigte van oortyd
gewerk— ; )

(@) aan 'n_werknemer wat uitsluitlik of hoofsaaklik in diens is
vir die versending, aflewering of ontvangs van goedere,
bestuurders van voertuie, arbeiders, werktuigkundiges en
werknemers wat uitsluitlik of hoofsaaklik toesig hou oor
die werk van hierdie werknemers, kantoorwerknemers en
werknemers wat in ‘n besturende hoedanigheid in diens
is, teen minstens eén en "n half maal die weeklikse besol-
diging wat vir 'n werknemsr van sy bepaalde klas voor-
geskryl is, gedeel deur 45, betaal: ) :

(b) aile ander werknemers teen minstens anderhalf maal
weekloon gedeel deur - twee-en-veertig-en-'n-half, indien
hy 'n tydwerker is, en indien hy ’n stukwerker is, teen
minstens anderhalf maal die stukwerkskale of anderhalf
maal sy weekloon, gedeel deur 421, na gelang van die
grootste, betaal; met dien verstande dat indien oortyd wat
op ’'n daaglikse basis bereken word verskil van dié wat
op °n weeklikse basis bereken word, dic basis wat voor-
deliger is vir die werknemer aanvaar moet word. ,

(5) (@) 'n Werkgewer moet ‘aan. 'n werknemer wat op °‘n
Sondag werk minstens dubbeld die besoldiging betaal wat ten
opsigte van ’'n dergelike tydperk wat gewoonlik op 'n weekdag
deur hom gewerk word, betaal word. -

(b) Wanneer 'n werknemer ook al op Goeie Vrydag, Paas-
maandag, Geloftedag, Kersdag, Tweede Kersdag of Nuwejaars-
dag werk, moet sy werkgewer besoldiging aan hom betaal teen 'n
skaal “van minstens sy gewone besoldiging ten opsigle van die
totale tydperk wat hy op di¢ dag gewerk het benewens die
besoldiging waartoe hy geregtiz sou gewees het as hy nie aldus

gewerk het nie,

- (6) Die werkgewer moet aan clke werknemer ’n ruspouse van
minstens - 10 minute so nd moontlik aan die middel van elke
werktydperk in die oggend en: in die namiddag toestaan, en hierdie
ruspouse moet beskou word as gedeelte van die gewone werkure,

‘maar geen werkgewer mag 'n werknemer verplig. om werk in

daardie pouse te doen nie. 2! :

Vir die doel van hierdie subklousule moet die eerste helfte
van 'n werkskof wat langer is as 5 uur beskou word as 'n werk-
tydperk van die oggend, en die tweede Helfte van sodanige skof,
'n werktydperk in die namiddag. = - ¢

(7) 'n Werkgewer mag nie ’n werknemer verplig om sonder sy
toestemming oortydwérk te doen nie. Y :

(8) 'n Werkgewer mag nie 'n werknemer ontslaan of in sy diens
benadeel nie weens ‘die weiering van sodanige. werknemer om
oortyd te werk., : ;

(9) Geen werkgewer mag °n werknemer foelaat om oortyd-
werk te doen nie tensy toestemming skriftelik van die Nywerheids-
raad verkry is voordat die werk gedoen moet word,

_In gevalle van dringende werk, kan die Sekretaris voorwaarde- '
like magtiging verleen, wat geldig moet wees tot die volgende
vergadering van die Raad. ) 0 J

(10) Geen werkgewer mag °n werknemer toelaat om ’n nagskof
te werk nie, tensy skriftelike toestemming van die Nywerheidsraad
verkry is voordat die werk gedoen word. i )

Dit word verbied om vroulike werknemers nagskofwerk te
laat doen. y : .

(11) Die maksimum getal ure met inbegrip van oortydure wat
'n werknemer in ’n inrigting werk, mag in geen geval meer as
55 in 'n week wees nie. . ) :

(12) Die bepalings van hierdie klousule is nie van toepassing
op handelsreisigers, opsigters en nagwagie nie. '

‘9. WERK IN DIE KLERASIENYWERHEID, )

(i) Geen werkgewer mag sy werknemers verplig om in ander

persele te werk en geen werknemer mag in ander persele as die
volgende werk nie— ) e

(4} 'n inrigting wat deur dié werkgewer -verskaf,  toegerus, . .

: onderhou en beheer word, en wat ingevoige die bepalings

van klousule 13 van hierdie Qoreenkoms by die Raad

geregistreer is; of

g
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- (b) i a factory registered under tl_;é Factories, Machinery and
" Building Work Act, No. 22 of 1941, of ‘which he is. the
oy Toceupler. o LT e T U
. J(2)”An employer shall not allow any ‘work in the Clothing
- Industry- to bé performed in a dwelling-house. -
i '10. PROPORTION OR RATIO OF EMPLOYEES. _
(1) () Cutters—One first-grade cutter shall be employed in
an establishment before qualified second-grade cutters may be
employed. To each first or qualified second-grade cufler there
shall be allowed one learner cutter.. Not more than five other
.cutters_or learnérs shall be aliowed to each ﬁrst-gra_de_- cutter.

(ii) Male employees, excepting those referred fo in paragraphs |

(i), (v}, (v), (vi), (vii} and (viil} of sub-clause 4. (1).—One quali-
fi

ed male “employze :shall: be -employed before 'a“ male learner |

may be employed -and the number of male learners who may
- be. employed shall not exceed two learners to each qualified
male employee. ) ) : :
© (iii) Female employees, - excepting those referred 1o in
paragraphs (i), (iv). (v), (vi) and (vii) ‘of sub-clause 4 (1)—
One qualified female .employee shall bg employed before a
female learner may be employed, and the number of female
learners who ‘may- be: employed shall not exceed three learners
-to each qualified female employee. 2 i

"(2) For the purpose of this section, a lcarner who. is being

paid mot less than the wage of a qualified . employee may be |

deemed .t be.a qualified employee, and a female employee earn-
ing not less than a qualified male employee may be deemed to
be a qualified male employee. . S

" (3) No employee, who has been absent from work for a

continuous period ‘of four weeks for any reason excepting illness,

shall be taken into account when.ca_lcui'ati-ng ratio.

% : 11. HoruipAy LEAVE. fan

- (1) Good Friday, Easter Monday, the Day of the Covenant,
Christmas Day, Boxing Day and New: Year's Day shall be
said . holidays ~and, ‘subject to sub-clause “(2) hereof, payment
or such days shall' be made not' later than“the first pay day
suicceeding “such ' day.” All emiployees shall be entitled to-leave

without ‘pay on’ May Day.” Should any of the public holidays:

‘other 'than May Day referred to ia this sub-clause fall on a
Saturday each employee shall be paid in respect of each such day
' the wage he W.ouf

* (2} Bvery employer shall, each year during which this Agree-
ment is in operation, subject to the provisions of sub-clause 9
oof this clause, between the [5th December and the 15th January
ensuing, grant to each of his employees, whether employed on
‘piece-work or on time work, who has been'in his employ for
a continuous period of not less than iwelve months prior- to
the.date of granting leave, not less than three consecative weeks
holiday . leave- which shall include twelve ordinary working days
at full. wages plus cost of living allowance and Christmas Day,
" Boxing Day and New Year's Day as paid public holidays;

‘provided that— o .
" (@) the period of such leave shall not be concurrent with any
-" period during which the employee is under notice of
termination of employment or is undergoing peace train-

 ing under the South Africa De_f_ence Act, 1912 (_Act No. 13

~of 1912); i :

(b) when the Day of the:-Covenant falls within the period '

of holiday leave it shall be added to the said period us
a further period. of leave of absence. on. full pay.

(3) An employer shall grant'to an employee who at the date

of granting leave has pot completed twelve months’ continuous
-employment with him, leave for a similar period to that referred
to in sub-clause (2) but shall only pay him leave pay -at the

raté of one normal working day’s pay for each completed period .

of 30 days’ service (plus payment in respect of Christmas Day,
Boding Day and New Year’s Day and payment in respect of
the Day of the Covenant where it falls within the period of
- leave). ' :

() A list of the em]ﬁloyce_s who are to be paid leave ;:;ay as

provided in sub-clauses (2) and (3) hereof, showing name, rate -

of pay, period of employment for which leave pay is due and

‘amount . of: leave pay:.due to each such employee shall be

forwarded by each employer, together with a remittance for the
- total amount due to the Council not later than the 7th December
of cach year and such leave pay shall .be: distributed by the
Council to the employees concerned not later than the 24th
December following. .

(5) Should an employee’s services be terminated before the

date on which leave is to be granted in terms of sub-clause (2)
or (3) hereof, leave pay at the rate of one normal working day’s

pay for each completed 30 days of service shall become due :

and shall be ‘forwarded by the employer of such employee on

the Friday of the week during which the employee’s services are.

terminated to the Secretary of the Council, P.O. Box 1331,
Durban, fo_r- ‘disbursement to the employee concerned.

- (6) An ‘employer ‘who closes his factory in any -year during
November and December shall pay to those employees who
have beéen discharged or put on short-time through such closure,
-anpual holiday pay computed on’ the basis as though the
employee had worked to tﬂe_f:nd of that calendar year, and, in
* addition, shall pay such employees for the Day of the Covenant,

. Christmas Day, Boxing Day and New Year's Day.
g 5

d be entitled 1o for a normal working day. -

“(byin 'n fabriek wat ingevolge-:die bepalings. van  die Wet
op Fabrieke, Masjinerie en Bouwerk, No. 22 van 1941,
~geregistreer is, waarvan hy die okkupesrder is.
'(2) 'n_Werkgewer mag nie toelaat dat werk in die klerasie-
nywerheid in 'n woonhuis verrig word nie. o TR TR

10, GETALLEVERHOUDING VAN WERKNEMERS.

(1} (i) Smyers—Fen snyer, eerstegraads, moet in ’n inrigting
in diens wees voordat gekwalifiseerde snyers, tweedegraads, in
diens gencem kan word. Vir elke gekwalifiscerde snyer, eerste-
graads, of snyer, tweedegraads, kan cen- leerlingsnyer in diens’
geneem’ word, Wir -elke snyer, e¢erstégraads, kan hoogstens 5
ander snyers of leerlinge in diens geneem word. S
(i) Manlike werknemers, behalwe dié wat in paragrawe (iii),
(iv}, (v}, (vi), (vii) en (viii) van subklousule 4 (1) genoem word:
Een gekwalifiseerde manlike werknemer moet in diens wees voor-
dat 'n.manlike leerling in diens geneem kan word, ¢én die getal
maniike leerlinge wat in diens gensem kan word, moet hoogstens
twee leerlinge vir clke gekwalifiseerde maniike werknemer wees.
(i) Vroulike werknemers, behalwe dié wat in paragrawe (iii},
{iv), {v), (vi) en (vii) van subklousule 4 (1} gencem word: Een
gekwalifiseerde. vrouitke werknemer moet in diens wees 'voordat
’n vroulike leerling in diens geneem kan -word, en die getal vrou-
like leeriinge wat in diens gencem kan word, moet hoogstens
drie leerlinge vir elke gekwalifiszerde vroulike werknemer wees.

' (2) Vir die doel van _hierdie klousule, kan ‘a leerling, aan-
wie minsteas die loon van 'n gekwalifiseerde werknemer betaal
word, as 'n gekwalifiseerde werknémer beskou word, en kan 'n
vroulike werknemer wat minstens die loon van 'a gekwalifiseerde
manlike werknemer verdien, as 'n gekwalifiscerde manlike werk-
nemer beskou word. ‘ o
. (3) Geen werknemer wat vir 'n aageenlopende tydperk van 4
weke om enige rede, behalwe si¢kte, van sy werk afwesig is, kan
vir berekening van die getalleverhouding in aanmerking geneemn
word nie. N it . S o

‘e 1. VAR ANSIEVERLOF.

(1) Goeie' Vrydag, Paasmaandag, Geloftedag, Kersdag, Tweede
Kersdag en Nuwejaarsdag is vakansiedae met betaling, en, onder-’
worpe - aan die bépalings van - subklousule (2) hiervan, moet

 betaling vir sulke dae nie later as op die eerste betaaldag na

sodanige dag geskied nier  Alle werknemers is op Meidag gereg-
tig op verlof sonder: betaling. - Indien-'n openbare vakasiendag,
uitgesonderd ' Meidag, wat in hierdie klousule genoem word,
op ’n Saterdag val, moet. elke werknemer ten opsigie van elke

| sodanige vakansiedag die loon waarop hy geregiig sou gewees

het vir 'n ‘gewone werkdag, onivang. g el E
(2) 'n Werkgewer moet elke jaar waarin hierdie Ooreenkoms
van krag is, onderworpe aan dic bepalings van subklousule (9)
van hierdie klousule, tussen 15 Desember en die daaropvelgende
1Sde Januarie aan elkeén van sy werknemers, of hulle stuk-
werk of fydwerk doen wat minstens twaalf maande ononderbroke
in diens was voor die datum waarop die verlof toegestaan word,
ten minste drie opeenvolgende weke verlof toestaan, wat twaalf
gewone werkdae met volle betaling insluit plus lewenskoste, en
Kerdsdag, Tweede Kersdag en Nuyejaarsdag as openbare vakan-
siedae met betaling; met dien verstande dat— )

(a) die tydperk van sodanige verlof nie, saamval met enige
~ tydperk waarin die werknemer kennis van dicnsbegindiging
ontvang het nie of ‘ingevolge die’ Zdid-Afriks Verdédigings

Wet, 1912 (Wet No. 13"van 1912), vredesopleiding mee-
k. ) : b R

(b) indien Geloftedag in die verloftydperk val, dit by genoemde
tydperk as 'n verdere tydperk van verlof met volle betaling
_ bygevoeg moet word. N

(3) 'n Werkgewer moet aan ‘n werknemer wat op die datum
waarop- verlof toegestaan word, nie. 12 maande aaneenlopende
diens by hom voltooi het nie, verlof toestaan wir 'n dergelike
tydperk as dié in subklousule {2) genoem, maar hom slegs verlof-
besoldiging betaal teen die loon van een gewone werkdag vir
elke voltooide tydperk van 30 dae diens (plus betaling ten opsigte
van Kersdag, Tweede Kersdag en Nuwejaarsdag en betaling ten
opsigte van Geloftedag as di€ dag binne die verloftydperk val).

“(4)'n Lys van die werknemers wat verlofbetaling. moet ont-
vang, soos voorgeskrywe in subklousules (2) en (3) hiervan, met
vermelding van hul name, loonskale, werktydperke waarvoor
verlofbetaling verskuldig is en die bedrag van verlofbetaling wat
aan elke werknemer verskuldig is, moet,-tesame miet - betaling vir
die volle verskuldigde bedrag, deur die werkgewer aan die Raad
voor of op 7 Desember elke jaar gestuur word, en sodanige
verlofbetaling most deur die Raad aan die betrokke werknemers
voor of op die daaropvolgende 24 Desember uitgedeel word,

(5) Indien 'n werknemer se dienste bedindig word voor die datum
waarop verlof kragtens subklousule (2)°of (3) hiervan foegsstaan.
word, is verlofbetaling teen besoldiging van één gewone werkdag,
vir elke volteoide 30 dae diens verskuldig en moet die werkgawer,
van so'n werknemer dit op die Vrydag van dic week waarin die
werknemer se diens begindig word aan die Sekrefaris wvan .die
Raad, Posbus 1331, Durban, vir betaling aan die betrokke werk-
nemer, StUur, ; 2 _ :

(6) 'n Werkgewer wat sy fabriek in ’n jaar gedurende Novem-
ber en- Desember sluit, moet aan die werknemers wat w=zens
sodanige sluiting ontslaan is. of korttyd werk,’ jaarlikse verlof-
betaling betaal wat op die basis bereken is asof die werknemers
tot die einde van daardie kalenderjaar gewerk het, en moet soda-
nige werknemers daarbenewens vir Geloftedag, Kersdag, Tweede -
Kersdag en Muwejaarsdag betaal he Lo .
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= {T) An employer = who- closes his factory for any period
between. the 15th :December. and 15th January ensuing in order
to grant his employees their ~annual  holidays plus statutory
holidays may close for a period not exceeding four weeks with-
out béing liable for the payment to any eniployee of any wages
~and/or cost of living aliowance in excess of the amounts due
in terms of sub-clauses (2) and (3) hereof, in respect of such
period. . 55 : o
T8 _An_y-__p_c’riod during which an employee—
(@) is on leave in terms of this section; or _ a
. {b) undergoes peace training under the South Africa Defence
Act, 1912; or : : -
“(c) is absent from work on the instructions or at the request
o - of the employer; or
“(d) is, absent from work owing to illness; o
shal be deemed to be a period of employment for the purpose
of sub-clauses (1), (2) and (3); ~provided that— :
- (i) the provisions of paragraph {d) shail not apply in respect
..+  of any period of absence owing to illness of more than
. three comsecutive days if -the employee, not being an
employee . referred to: in sub-paragraph {ii) fails, after a

- .. request for such certificate by the employer 10 submit |

-to the employer a certificate issued by.a sick fund medical
_officer appointed in terms of section 26 that he. was
prevented by illness from doing his work or in respect

.of that portion of any total period of absence during any

~ twelve months’ employment which is in excess of 30 days;
provided that office employees, travellers or emﬁ_lcjyees
enpaged in a managerial capacity may produce such certi-

. ficate from any practitioner; : it
_ (i) An employee whose employer is required in terms of
" any Act of Parliament to provide for the care and treat-
" “ment of such employee when sick or injured shall not

be required to submit a certificate by a medical practi-

tioner in respect of any period of absence referred. to
_in sub-paragraph (i). . . ! :

(9) An employer
employees in receipt of £50 per month or more, office employees,
travellers, ~drivers. or part-time drivers of vehicles, foremen,
mechanics, -~ caretakers;, night-waichmen, ~or employees - solely
engaged in cleaning premises or in the delivery of goods or
messages, to take their annual holiday at a period other than
_ between ‘the 15th December and the 15th January - ensuing;
* provided that such leave shall be granted within twg months
of the completion of the year of employment to which .it relates.

“ (10) Leave pay may bé held by the ' Council on behalf of
employees for a period of six months from the-date on which
it became due to such employees of to the end of the calendar
year, whichever is the later, and if unclaimed within - the said
period such leave pay shall become forfeit to the general funds
of the Council; provided that an employee may make applica-
tion to the Council for payment of his leave pay after the expiry
of the said period and such application shall be 'considered: by
the Council on its merits: e .

. (11) All payments for leave or pub}_ic_ holidays to which an

employee is entitled under sub-clause (1) to (10) of this clause
shall be made at the rate of wage plus cost of living allowance
to which such employee is entitled in_terms of clause 4 of this
Agreement. ' :

S o 12, PrEMIUMS. : . '
" No premium shall be charged or accepied by an employer. for
the training of an employee. }

Ly . 13, REGISTRATION OF EMFLOYERS.

(1) Bvery employer who has not already done so in pursuance
. of a previous Agreement shall, within one month from the date
on which this Agreement comes into operation, and every such
person entering .the Industry after that date,. shall within. one
month of commencing operations by him, forward to_the Secre-
- tary of the Council, Box 1331, Durban, by registered post, ‘the
following particulars which shall be in
him: — . .

" ‘(@) The trading name and business address of the establishment.
. (b) The full names and residential addresses of all partners
- and/or directors. . _ TSR
() The full name and residential address of the responsible

manager. - ’ .

(d) Section or sections of the Industry in which the establish- )

; ment is engaged. . _

(¢) Date of commencing operations. ; )

(2) Written notification shall be sent by registered post to the
Council by every employer of any alteration in respect of any
details supplied in terms of sub-clause (1) of this section, and
such notification shall be given within 14 days of such alleration.

‘14, ENGAGEMENTS AND TERMINATIONS OF EMPLOYMENT,

(1) An employer shall not allow -any person to ' commernce
work in -his establishment until such person - has produced a
record of service card issued by the Council (which shall be:in
the form of Annexure A- to this Agreement) specifying . the

experience, if any, the: person has had; and such record of ser- |

vice card, shall be issued -by the Council on request and shall
be certified as correct by the person .comcerned. i

may make ‘mutual arrangements Wwith his

writing and signed by .

AT 'n Werkgewer  wat sy fabriek vir 'n tydperk tussen 15
Desember en die daaropvolgende 13de Januarie sluit ‘met die doel
om, sy werknemers hul jaarlikse vakansie plus statutére vakaasie
toe fe staan, kan dit vir 'n iydperk van hoogstens vier weke
sluit sonder ‘'om vir betaling van enige lone en/of lewenskoste-
toslae bo die bedrae wat kragtens die bepalings van subklousules
(2} en (3) hiervan ten opsigte van sodamige tydperk aan 'n werk-
nemer verskuldig is, aanspreeklik te wees, - '
"{8) Enige tydperk wanneer 'n werknemer—
- {a) ingevolge hierdie klousule met verlof is; of - : :
(b) ingevolge die Zuid Afrika Verdedigings Wet, 1912, vredes-
~opleiding meémask; of ' N
{c) in opdrag of op versoek van die werkgewer van die werk
afwesig is; of o N B G
. {d% wecgg siekte van werk afwesig is; - i % &
moet vir die toepassing van subklousules (1), (2) en 5 n tyd-
perk van diens beskou word; met dien '.rérs)tahge dagl-as - '-tyd-
(i} die bepalings van paragraaf (d) nie van toepaising is nie
ten -opsigle van enige afwesigheidstydperk van meer- 4s
drie opeenvolgende dac weens siekte, as die werknemer,
behalwe ’n- werknemer -genoem in subparagraaf (ii), .in
gebreke. bly om; nadat die werkgewer om ’n ‘sertifikaat
~gevra het, dit by die werkgewer in te dien, d.w.s. ’n serti-
fikaat van ’n geneesheer van die siektebystandfonds wat
aangestel is ingevolge: klousule 26, dat hy 'weens: sickts
. belet is om sy werk te doen, of ten opsigte van daardie
‘pedeeite van ‘enige toiale afwesigheidstydperk gedurende .
twaalfl maande ‘diens wai langer as 30 dae is; met dien
_verstande dat kantoorwerknemers, handelsreisigers of werk-
nemers in 'n bestuurshoedanigheid sodanige sertifikaat van
__ enige ander geneesheer kan voorlg; ST ety
(i) 'n werknemer wie se werkgewer ingevolge enige Wet van
die Parlement verplig is om voorsiening te maak vir die
versorging en behandeling van sodanige weérknemer as hy
siek of beseer is, nie verplig kan word om ten opsigte van
+ enige afwesigheidstydperk genoem in subparagraaf (i) 'n
. sertifikaat van ’n- geneesheer in te dien nie. i :
{9) 'n Werkgewer kan met sy werknemers wat £50 of meer per
maand - ontvang, kantoorwerknemers; handelsreisigers, voertuig-
bestuurders of - deeltydse . voertuigbestuurders, voormanne, werk~
tuigkundiges, bewaarders, nagwagte of werknemers wat uitsluit-
lik peresele skoonmaak of goedere-of boodskappe afiewer, onder-
linge reélings iref om hul jaarlikse verlof op ’'n ander tyd as
tussen 15 Desember en die daaropvolgende I15de Januarie te
neem; met dien verstapde dat sodanige verlof binne twee maande
na voltooiing van die jaar diens waarop dit betrekking het, toege-
staan moet word. - . ; : W o
(10} Verlofbetaling kan deur die Raad ten behoewe van werk--
nemers bewaar word vir 'n tydperk van ses maande vanaf die
dg!um waarop dit aan die werknemer verskuldig word of tot aan
_c_heﬂe_n\d'yan “n’ kalenderjaar—watter eén ook al die jongste is, en '
indién dit onopgegis is binne genoemde tydperk, word sodanige
verlofbetaling aan'die algemehe fondse  van die Raad verbeur;
met dien. verstande dat ’n-werknemer by die Raad aansoek ‘kan
doen om teruggawe van sy verlofbetaling na verstryking van 50 'n
tydperk en sodanige aansoek moet deur die Raad volgens meriete
behandel word. ' :
(I‘l) Alle besoldiging vir verlof of openbare vakansiedae waar-
op 'n werknemer geregtig is kragtens subklousules 1 tot 10 van
hierdie klousule, moet geskied teen die loonskaal plus die lewens-
kostetoelae waarop sodanige werknemer ingevoige klousule 4
van hierdie Ooreenkoms geregtig is. : i -

o Lo .. 12. PremEs. _
Vir -opleiding’ van ''n~ werkneimer mag geen premie deur ’n
werkgewer gevra of aangeneem word nie. . g . :

13. REGISTRASIE VAN WERKGEWERS. -

(1) Elke werkpgewer wat dit nie reeds ingevolge 'n vorige oor-
cenkoms gedoen het nie, moet binne een maand na die datum
waarcp hierdie Qoreenkoms in werking tree, en elke sodanige
persoon wat-na daardie datum in die nywerheid kom, moet binne
gen maand nadat hy met sy werksaamhede begin het aan die
Sekretaris van die Raad, Posbus 1331, Durban, die volgende
besonderhede . op. skrif en deur die werkgewer onderteken,
stuur: — Co s :

(a) Die handelsnaam en besigheidsadres van die inrigting;

(b) die naam voluit en woonadres van al die vennote en/of

direkteure; ) v - a0 g

(¢} die naam voluit en woonadres van die verantwoordelike

bestuurder; ) L & :

(d) afdeling of afdelings van die nywerheid wat die inrigting

uitoefen; : e E

(e) datum waarop die werksaamheid begin.

(2) Skriftelike kennisgewing van enige verandering ten opsigte
van enige besonderhede soos ingevolge subklousule (1) van hierdie
klousule verskaf, moet deur elke werkgewer aan die Raad per
geregistreerde pos gestuur. word, en sodanige kennis moet binne
14 dae na sodanige verandering-gegee word. '

14, INDIENSNEMING EN BEEINDIGING VAN DIENS.

(1) ’n Werkgewer mag geen persoon toelaat om in sy inrigting

met werk te begin nie- voordat so.’n persocon 'm dienssertifilkaat
getoon het wat deur die Raad uitgereik ;s -(in die vorm van
Aanhangsel A by hierdie Ooreenkoms) met besonderhede i.v.m.
ondervinding, indien enige, waaroor die perscon beskik, en so 'n
dienssertifikaat moet deur dic Raad op versoek uitgereik word -
en as korrek deur die betrokke persoon gesertifiscer word, .-

i
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© -{2) The record of service card shall be Tetained by the employer

- umtil the employee leaves his employ, whereiipon he shall énter
on the card the date of termination of employment and the
occupation ‘and rate of pay on termination, and return tie card
to the employee after sigaing it. :

(3) On the Friday of the week during which an employee’s
services are terminated the employer shall forward to the Council
a report of termination of service (which shall be in the form
‘of Annexure B to this Agreement) together with any holiday pay
dué to the employee in terms of clause 11 (2) or (3) of this
Agreement. Holiday pay shall not be due or payable to a person
who has deserted from service. : _ .

(4) The Council shall have the power to withdraw- any record
of service:card which is subsequently found to contain incorrect
information. The Council shall, upon being furnished with the
correct information, issue a fresh record card in lieu thereof.

15. TERMINATION OF SERVICE.

(1) An employer or an employee shall give in writing—
‘ {a) in the case of a weekly paid employee, not less than one
" week’s notice of his intention to terminate the eontragt-
of employment; such notice to commence on the employee’s
ordinary pay day; .

(b) in the case'of a monthly paid employee, not less than two'

. weeks’ notice of his intention ‘to terminate the contract
.- .of employment; such notice to ¢ommence on the first or
fifteenth day of a calendar r_nonth. i

(2) An employcr' may terminate the contract of employment by
paying to the employee in lien of notice an amount equal to
not less than— : . .

(a) in the case of a weekly paid employee, one full week’s

wages; and '

(b) in the case of a monthly paid employee, two weeks’ wages.

(3) The provisions of sub-clauses (1) and 2) hereof shall: not

affect— B _ : ‘ oA _

(a) the right of an employee or employer to terminate the

" contract of service without notice for any good cause recog-
nised by law as sufficient; '

{b) any agreement between an employer and employee which
provides for a period of notice longer than one week, in
which event wages in lieu of notice shall be correspondingly
increased; provided, however, that an employee who is
working short-time in any week on the instruction of the

employer may terminate his contract of service at any.

~notice; : e ;
(¢} the operation of any forfeitures or penalties which, by law,
' may be applicable in respect of desertion by an employee.

(4). No employer shall dismiss any employee by reason of such
employee’s absence from work through illness if, within three days
of commencement of such illness, the employer has been notified
of such illness, and a certificate issued by a sick fund medical

. officer appointed in terms of section 26 has been lodged with
the employer; provided that if such absence continues for six
weeks, ‘the: employee’s services shall be ipso facto terminated.

time after such instruction has been given, without giving

{5) This section shall not apply to an employee who is engaged
on trial for a period not exceeding two weeks. -, - :

16. Ex:-:mrﬁows.

(1) The Council may grant exemption from any of the provi-
sions of this Agreement to or in respect of any person for any
good or sufficient reason. ' '

(2) The Council shall fix, in respect of any person granted
exemption under the provisions of sub-section (1) of this section
the conditions subject to which such exemption is granted, and
the period during which such exemption shall operate; provided
that the Council may, if it deems fit, after one week’s notice in
writing has been given to the person concerned, withdraw any
licence of exemption whether or not the period for which exemp-
tion was granted, has expired, - i

'ﬁ.3) The Secretary of the Council shall.issue to_every person
granted exemption in accordance with the provisions of this
sc;ctio_n a'licence signed by him setting out— - e
{a) the full name of the person concerned: E )
(b) the provisions of the Agreement from which exemption is
granted; ’ 2 C

(¢) the conditions fixed in accordance with the provisions of
sub-section (2) of - this section, subject to which such
exemption is granted; and :

(d) the period during which the exemption shall operate,

@ The Se_creta;_y of the Council shall—-
{a) number consecutively all licences issued; and
{b) retain a copy of each licence issued; and

() where exemption is granted to an employee, forward a copy
- of the licence to the employer conceérned;
{d) a_copy of each licence issued shall be forwarded to the
Divisional Inspector of Labour, P.O. Box 940, Durban.
"~ {5 Every employer shail observe the provisions of any Jicence
" of exemption issued in terms of this section,

12 ’

{2) Die dienssertifikaat moet deur die werkgewer bewaar word
tot die beéindiging van die werknemer se diens by hom en
daarna moet hy op die sertifikaat die datum van diensbeéindiging,
die beroep en loonskaal by diensbegindiging daarop aanbring
en dit aan die werknemer terugbesorg nadat dit deur die werk-
gewer onderteken is.

(3) Op die Vrydag van die week waarin 'n werknemer se
dienste be€indig is, moet die werkgewer aan die Raad 'n verslag
stuur iv.m. die diensbegindiging (in die vorm van Aanhangsel .
B van hierdie Qoreenkoms) tesame met alle verlofbetalings aan -
die werknemer verskuldig - kragtens die bepalings van klousule
i1 (2) of (3} van hierdie Ooreenkoms. Verlofbetalings is nje ver-
skuldig of betaalbaar aan jemand wat uit sy werk gedros het nie.

(4) Die Raad is gemagtig om 'n dienssertifiikaat in te frek wat
blyk dat dit na uitreiking onjuiste inligting bevat. Die Raad
moet, nadat die juiste inligting verstrek is, 'n nuwe sertifikaat
in plaas daarvan uitreik. ' '

15. DIENSBEEINDIGING.

{1) 'n Werkgewer of ‘n werknemer moet—

(a) in die geval van 'n weekliks betaalde werknemer minstens
een week skriftelik kennis gee van sy voorneme om die
dienskontrak te begindig; sodanige kennisgewing moet op

die werknemer se gewone betaaldag begin; o

(b} in die geval van 'n maandeliks betaalde werknemer minstens
twee weke skriftelik kennis gee van sy voorneme om die
dienskontrak te beéindig; sodanige kennisgewing moet op
die Eerste of Vyftiende dag van 'n Kalendermaand begin,

(2) 'n Werkgewer kan die dienskontrak begindig deur aan die
werknemer in plaas van kennis te gee, 'n bedrag ‘te betaal gelyk
aan minstens—

(@) in die geval van 'n weeklikse betaalde werknemer, een. volle
week se loon; en

(b} in die geval van 'n maandelikse betaalde werknemer, twee
weke se loon. S T .

(3) Die bepalings van subklousules (1) en (2) hiervan raak nie

die volgende nie— i ’

(a) die reg van ’n werknemer of werkgewer om weens enige
gegronde rede wat wetlik as voldoende erken- word, die
dienskontrak sonder kennisgewing te beéindig;

(h) 'n ooreenkoms tussen ’n’ werkgewer en werknemer wat
voorsiening maak vir 'n tydperk van kennisgewing wat
langer is as een week en in hierdie geval moet loon in
plaas van kennisgewing dienooreenkomstig verhoog werd;
met dien verstande egter dat 'n werknemer ‘wat gedurende
'n week op las van die werkgewer korttyd werk, sy diens-
kontrak te eniger tyd nadat sodanige opdrag gegee is, kan

-~ beéindig sonder om kennis te gee; . ’

(c) verbeurings of boetes wat wetlik ten opsigfe van 'n werks
nemer wat van sy werk af wegloop, toegepas kan word,

4. Geen werkgewer kan 'n werknemer ontslaan weens die werk-

nemer se afwesigheid van sy werk as gevolg van siekte nie, as
die werkgewer binne drie dae na die aanvang van die siekte in
kennis gestel is en sodanige kennisgewing vergesel is van 'n sertifi-
kaat uitgereik deur 'n geneesheer van die siektebystandfonds wat
benoem is kragtens klousule 26; met dien verstande dat as die
tydperk van afwesigheid ses weke duur, die werknemer se diens
ipso facto beéindig word..

(5) Hierdie klousules nie op 'n werknemer wat vir 'n proef-

tydperk van hoogstens twee weke in diens geneem is, van toe-
passing nie T :

16. VRYSTELLINGS,

(1) Die Raad kan vrystelling van enige bepaling van hierdie
Qoreenkoms aan 'n persoon-of ten opsigte van ’'n persoon om ’‘n
goeie en afdoende rede verleen. '

(2) Die Raad moet ten opsigté van ’n persoon aan wie vry-
stelling kragtens subklousule (1) van hierdie klousule verfeen
word, die voorwaardes vasstel waarop sodanige vrystelling ver-
leen word en die tydperk waarvoor die vrystelling van krag is;
met dien verstande dat die Raad na goeddunke en na een week
skriftelike kennisgewing aan die betrokke perscon ‘n vrystelling-
sertifikaat kan herroep of die tydperk waarvoor vrystelling verleen
is, verstryk het of nie. :

{3) Die Sekretaris van die Raad moet aan elke persoon aan wie
vrystelling ingevolge die bepalings van hierdie klousule verleen
is, 'n lisensie deur hom onderteken, uitreik met vermelding van—

(a) die naam van die betrokke persoon voluit; .
‘(b) die bepalings van die Qoreenkoms waarvan vrystelling ver-
leen word; - e :

(¢) die voorwaardes wat ooreenkomstig die bepalings-van sub-
klousule (2) van hierdie klousule vasgestel is, waaraan
sodanige vrystelling onderworpe is; en

(d) die tydperk waarvoor die vrystelling van krag is.

“{4) Die Sekretaris van die Raad moet—

{(a) alle lisensies wat wuitgereik word in volgorde nommer;
(b) 'n afskrif van elke lisensie wat uitgereik word, behou; .
* {c) waar vrystelling aan ’'n werknemer verleen word, 'n afskrif
van die lisensie aan die betrokke werkgewer stuur; en
(d) 'n afskrif van elke lisensie wat uitgereik word aan die
Afdelingsinspekteur van  Arbeid, Posbus 940, Durban,
stuur. ) : ]
(5) Elke werkgewer moet die bepalings van emige vrystelling-
lisensie wat ingevelge hierdie kiousule uitgereik is, nakom.

¢
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17. Persons UNDER THE AGE OF 15 YEARS.

Mo employer shall employ any person under the age of 15
years. :

18. CounciL FunDs.

The funds of the Council which shall be vested in and adminis-
tered by the Council, shall be provided in the following
manoer;-—— i : )

Fach employer shall deduct twopence per week from the
earnings , of each of his empioyees (other than office
“employees, travellers and employees engaged in a managerial
. 'capacity), for whom minimum wages. are prescribed in this
" Aoreement. The total amount so deducted, together with an
equal amount which shall be contributed by the employer,
shall be forwarded together with a list detailing particulars
of contributions, so as to reach the Secretary of the Council,
P.O. Box 1331, Durban, not later than ten days after the

" end of each calendar month. :

_ 19. EmMPLOYMENT OF TRADE UNioN LABOUR,

(1) No member of the employers’ organization shall give
employment for a period longer than two weeks to any person
who is not a member of the trade union, provided such person
is .eligible for memberShip and provided further fthat this sub-
section shall not apply where, in the opinion of the Council,
membership of the union has been refused without good and
sufficient cause, and the applicant has reported such refusal to
the Council within thirty days. )

(2) Proof of membership of the trade union shall be the
production of a membership card issued by and on the authority
of the union, : ’

. {3) Every employer shall, by the authority of this Agreement,
-deduct from the weekly wages of each of his employees affected
by this Agreement, who is a member of the union, the amount
of weekly subscription payable by such employees to the trade
union, and shall forward the amount thus deducted month by
month, and not later than the tenth day of each month, together
with a list showing the names of the employees and the amounts
to the Secretary of the Council, who shall in turn forward same
to-the Secretary of the trade union. : "

(4) This section shall not apply to office employees, travellers
or employees engaged in a managerial capacity. ;

(5) The provisions of this clause-shall not apply in respect of
an immigrant during the first year after the date of his entry
into the Union of South Africa; provided that if any immigrant

has at any time after the first three months of commencement .

of .his employment in the Industry, refused any invitation from
the trade union to become a member of it, the provisions of this
clause shall immediately come into operation. .

Provided further that this clause shall not apply where an
employce, in the opinion of the Minister, has good cause for
objecting to becoming or remaining a member of the trade union.

20 ORGANIZATION OF EMPLOYEES. |

(1) Every "employer shall permit any persom Or persons
authorized by the trade union and by the Council, in writing, to-
enter from time to time, his establishment during the lunch hours
for the purpose of— : : ;

(a) interviewing employees on trade union matiers;

(b) enrolling new members;

(c) posting and distributing notices issued by the trade union.

{2) The authorized person or persons shall notify the employer
or his representative of his or her intention to visit the establish-
ment.

21. AGenTS.

(1) The Couincil shall appoint one. or more specified. persons
ag agents to-assist in giving effect to the terms of this Agreement.
Any such agent shall have the right to— .

“(g) enter, inspect and examine any. premises or place in which
the Clothing Industry is carried on at any fime when he
has reasonable cause to believe that any person is employed

~ therein;

(b) orally examine either alone or in the presence of any other
person, as he thinks fit; with respect to matters relating to
this Agreement, every employee whom he finds in or about
‘the premises or place, and require such employee to answer
the quesiions put; 1

{¢) require the production by an employer of any notice, book,
list or document which is by this Agreement required to
be kept, exhibited or made, and inspect, examine and copy
the same; : '

{d) require the production of, inspect, examine and copy .all
records of time worked; pay-sheets; books or documents
wherein an account is kept of time worked or actual wages,
or rates whether by piece or not, paid to any employee,
whose Wages are fixed by this Agreement. :

(2) Any agent when entering, inspecting or examining any such |

place, may take with him an interpreter.

- {3) Every ‘employer and 'énib!oyce upen wﬁmﬁ-;thé.provisions
of this Agreement are binding shall grant to any agent all the
facilities referred to above, )

17. PERSONE ONDER DIE OUDERDOM VAN 15 JaaAR.
. Geen werkgewer mag 'n persoon onder die ouderdom vaa 15
jaar in diens hé nie. 2 ;
18. RAADSFONDS.

Die Raadsfonds is onder die kuratorskap en die beheer van die
Raad en word op die volgende wyse opgebou:— ; :

_Elke werkgewer moet weekliks twee pennies van die ver-
dienste van elkeen ‘van sy werknemers aftrek, behalwe
kantoorwerkers, handelsreisigers en werknemers in 'n bestuurs-
hoedanigheid, vir wie minimum lone in hierdi¢ Qoreenkoms
_voorgeskryf word, Die totale bedrag wat aldus afgetrek
word moet saam met 'n gelyke bedrag wat deur die werk- -
gewer bygedra, moet word en vergesel van ‘n lys met
gedetailleerde besonderhede van die bydraes opgestuur word "
sodat dit die Sekretaris van die Raad, Posbus 1331, Durban,
uiterlik op die tiende dag na di¢ einde van elke kalender-
maand bereik. '

19. INDIENSNEMING VAN LEDE VAN VAKVERENIGINGS.

(1) Geen lid van die werkgewersorganisasie mag 'n werknemer
wat nie ’n lid van die vakvereniging is nie vir meer as twee weke
in diens neem; met dien verstande dat sodanige persoon in aan-
merking kan kom vir lidmaatskap en verder met dien verstande .
dat hierdie subklousule nie van toepassing is nie wanneer lid-
maatskap van die vakvereniging na die mening van dic Raad -
sonder 'n goeie en afdoende rede geweier is en die applikant die

Raad van sodanige weiering binne dertig dae in kennis gestel’

het. :

(2) Die bewys van lidmaatskap van die vakvereniging is die.
vertoning van 'n lidmaatskapkaart wat deur en met die magtiging
van die vereniging uitgereik is. ; -

(3) Elke werkgewer moet kragtens hierdie QOoreenkoms die
bedrag van die weeklikse ledegeld wat deur die werknemers aan
die vakvereniging betaalbaar is van die weekloon van elkeen van
sy. werknemers op wie hierdie Qoreenkoms van toepassing is en '

wat Iid van die. vakvereniging is, aftrek, en die bedrag wat aldus .

afgetrek is maandeliks en voor of op die tiende van elke maand
saam met 'n lys van die name van die werknemers en ‘die bedrae
aan die Sekretaris van die Raad stnir, wat dit daarna aan die
Sekretaris van die vakvereniging moet stuur, )

(4) Hierdie klousule is nie op kantoorwerknemers, handelsreisi-
gers en werknemers in 'n bestuurshoedanigheid van toepassing nie.
_ (5) Die bepalings van hierdie klousule is nie vir dic eerste
jaar na die datum van 'n immigrant se binnekoms in die Unie
van Suid-Afrika op hom van toepassing nie; met dien verstande
dat wanneer die immigrant te eniger tyd na die eerste drie
maande van die begin van sy diens in die nywerheid geweier
het om op versoek van die vakvereniging lid daarvan te word,
die -bepalings. van hierdie klousule onmiddellik van toepassing
word; voorts met dien verstande dat hierdie klousule nie van toe-
passing is op 'n werknemer wat, na die mening van die Minister, -
’n gegronde rede het waarom hy weier om lid van hierdie

vereniging te word of te bly -nie,

20. ORGANISASIE VAN WERKNEMERS.

(1) Elke werkgewer most ’n persoon of persone aan wie mag-
tiging deur die vakvereniging en die Raad skriftelik verleen is,
toclaat ‘om van tyd tot tyd sy inrigting gedurende die etenspouse
binne te gaan met die doel om—

(@) aangeleenthede van die vakvereniging met werknemers fe:
bespreek;
(b) nuwe lede te werf;
{c) kennisgewings van
versprei.
(2) Die gemagtigde persoon of persone moet die werkgewer of
sy verteenwoordiger in kennis stel van sy of haar voorneme om -
die inrigting te besoek. = _

die vakvéréniging' op te plak en fe

21. AGENTE.

(1) Die Raad moet een of .meer bepaalde persone aanstel as
agente om met die toepassing van (ﬂe bepalings van hierdie
Qgreenkoms te help.
Di¢ agent het die reg om— . N
(2) 'n perseel of plek waar die klerasienywerheid uitgeoefen
‘word binne te gaan, te inspekfeer en te ondersoek op
enige tyd wanneer hy rtede het om te veronderstel dat
iemand daarin in diens is; - ) W
(b) elke werknemer wat hy op of by die perseel of plek aan-

" tref, na goeddunke, alleen of in teenwoordigheid van 'n
ander persoen mondelings te ondervra met betrekking tot
sake aangaande hierdie Ooreenkoms én hom te verplig om

: die vrae wat gestel word te beantwoord; ) -

(¢) te eis dat enige kennisgewing, boek, lys of dokument wat
ingevolge hierdie Qorcenkoms gehou, vertoon of opgestel
moet word, deur ’n werkgewer getoon word en om dit
te inspekteer, te ondérsoek en ‘n afskrif daarvan te maak;

(d) te eis dat alle aantekenings van tyd wat gewerk is, betaal- -
state, boeke of dokumente waarin versiag gehou word
van die tyd waarin werk verrig is of van die werklike
lone of skale, hetsy vir stukwerk of andersins, betaal aan
enige werknemer wie se lone in hierdie Qoreenkoms bepaal
is, getoon word en om dit te inspekteer, te ondersoek en
'n afskrif daarvan te maak; .

(2) Wanneer die agent sodanige plek binnegaan, inspekicer O
onderscek, kan hy 'n tolk met hom saamneem,

(3) Elke werkgewer en ‘werknemer vir wie die bepalings van .
hierdie Ooreenkoms bindend is, moet die agent al bogenoemde -
fasiliteite verleen. : :

13



W ' GOVERNMENT GAZETTE EXTRAORDINARY 19 OCTOBER 1956,

22. EXHIBITION OF AGREEMENT.

Every emp!oyer shall keep alegible. copy of this Agreement
in both official languages, "exhibited in his- establishment in a

" lace readily accessible to his, employees m a form prescribed
.1n the regulations under the Act. '

23, Aﬁmimsmﬁo:« OF AGREEMENT.
“The Council shall be the body_respdnsible-for the administra-

tlou of the Agreement, and may ‘issue expressions of: opinion not -
inconsistent with ‘its prov1310ns for the’ gmdance of employers :

and employees

24 TRADE UNIQNS RI:FKESENTATIVES oF THE COUNCIL.

Every employer shall give to any of his employees: who are
representatives of the Council every reasonable facility to attend
to ‘their dtltIES in connection wulh the work of the Councii.

25 .WORK]_'NG.PRO_PR_!ETOR_S ."AND/OR_ WORKING P_AB_TNERS.
' Working proprietors and/or working paftners engaged in manu-

facturing operations in the Clothing Industry shail -observe the

working hours laid dd\'év'n in clause-:-s;:;of ! this' Agreement,

' 26 Sick Bewerrr FUND.

) The fund shall be mamtamed from levies in. terms of
sub-clause (3) héreof.

(2) Within two weeks of an employee entermg the Industry
heé shall present himself te one’ ofp the Fund’s medical officers
for a- medical examination and shall complete form shown in
Anmexure € hereto, giving his past: medical history.. The
Management Committee mentioned in sub-clause (6) (g¢) may
thereafter, exclude such employee from receiving benefits for
any illness due to ‘a chronic ailment;: provided that an employee
‘may appeal’ agamst ﬁuch excluswn to- the Cauncll whose deciston
-shallbe final.: Vs

- (3) An emp[oyer shall deduct each .week from the wages of
each employee for whom minimum wages are. prescribed in this

Agreemem and who has worked -during.. any week 1rrespectne 1

of the time so worked—

wa ! L2 . ' Per Week.
' : ' s. d.
(1) In thé case of an employee: whose bas:c wage rates :
do not exceed £1. 10s. 0d. per week.. .. .%.. . 03
“(ii} In the case of an emplovee whose basic wage rates
" are over £1, 10s, Od. per week’ but do not exoeed ¢
£3. IOSdeerweek 06
iii) Tn- the ‘case of an employce whose basic wage - !
“5° rates exceed £3: 10s. Od. per week............ 09

(4) ‘To the aggregate amount so deducted, the employer shall
add = like amount and forward month by month so as to reach

_ the Secretary of the Fund, P.O. Box 1331, Durban, not later
‘than ten days after the end of each- calendar month the total

- sum; together with " a llst showmg the names of the employees ;

and the amounts,

{5 Thé fund shall be. apphed to prowde .employees w;th
med[cai treatment, medicine and sick 'pay in case of illness.

(6) (a) The funid shall be administéred by a Management Com-

imttee consisting of one representative each from the employers

and employees appointed by the Council, who may make regula-
tlons not - inconsisient with'.the provisions of this clause.

(b) All the decisions of the Management Committee sha]l be
subject to the ratification of the Council.

. (7) For the purpose of benefils, sickfiess. shall mean any iliness,
affliction or disease including confinement of females who are
not eligible for confinement allowance in terms of the Unemplay-

anent Insurapce Act, 1946, as amended, but’ excludmg venereal -

_dlsease and illness, afﬁlctlon or disease which is—.

- (i) attributable - to misconduct™or excesswe
2 o intoxicating llquors or drugsiand
ny..accident, illness o disease i respect of which com-
“pensation is: payable. in” terms of ‘the’ Workmeas Com-
pensation Act, 1941, ~

“(8) Payment of benefits shall be subject to the productlon of
a medical certificate signed by one of the sick fund’s medical
‘officers, the Management Committee to-have the right to require
the claimant for benefits to submit hlmself to such of the fund’s
‘medical oﬁ‘icers as it may direct. :

(9 An employee who has contributed to ‘the fund for 13 weeks | is behoudens dic bepaiings van klousules (7) en (8) hietvan

shall, subject to the provisions of clauses. (7) and . (8). hereof, be
éntitled to’ the following benefits during - the currency of this
Agtecment
: s not less than £100:—

maternity cases, save where these are approved in whole

" diseases) by medical oﬁ‘icer(s) appomted by the Manage-
. ment Ccmm:uee

. officer(s); - provided that such are made up by a chemist(s)
i :;Criemﬁed by the Managemenl Commiittee, or the Slck Fund
inic;

14

mdulgenoe in .

provided that the amount standmg to thc cred:t of -

b {a) Free medical attention (excluding surgtcal treatment and -

»or part by the :Management: Committee, and venereal _ _'

I(b)'free ‘medicine. “when | prescnbed by the fund’s medzcal

Zl VERTONING VAN OORBENKOMS

Elke werkgewer moet 'n leesbare eksemp[aar van hierdie Oor-
eenkoms in albei amptelike tale op “n plek in sy inrigting wat '
vir sy werknemers maklik toeganklik is in die vorm wat in die
regulasies ingevelge die Wet voorgeskryf is, vertoon, . -

23. ADMINISTRASIE VAN OQREENKOMS,

‘Die Raad is die liggaam wat vir die admlmstrasue van die.
Ooreenkoms verantwoordelik is en kan vir die ieldmg van die
werkgewers en’ werknemers menmgs ultspreek wat me met  die
bepalings daarvan strydig is nie. ) % .

24 VERTEENWOORDIGERS VAN VAKVERENIGNGS op DIE RAAD.

Elke werkgewer moet aan e}keen van sy werknemers wat 'n
verteenwoordiger van die Raad -is alle redelike fasiliteile verleen

-om’ sy pligte in verl}a.nd met. dle werk van d1e Raad na te kom.

25, -WE.RK.ENDE EIENAARS EN |OF WERKENDE ;YENNOTE;.

Werkende eienaars en/of werkende vennote wat vervaardigings- -
werksaamhede in die klerasienywerheid verrig moet die werkure
soos bepaal in klousule & vanhierdie-Ooreenkoms nakom.:

26. SIEKTEBYSTANDEONDS, :
(1) Die fonds word in stand gehou uit hefﬁngs kragteﬁs dle

'bepalmgs van subklousule (3) hiervan.

(2) Binne twee weke na die indiensneming van 'n welknemer by
die nywerheid, moet hy hom met die oog op °n mediese onder-
soek by.een van die fonds se -dokters aanmeld en die vorm
invul soos aangetoon in Aanhangsel C hiervan met vermelding
van sy gesondheidstoestand in die verlede. Die bestuurskomitee,
genoem in subklousule 6 (a), kan daarna weier -om aan:so 'n
werknemer- die bystand te verleen vir -ongesleldheid wat te wyte
is aan 'n chroniesekwaal; met dien verstande dat. 'n werknemer -

by die’ Ridad in hoér. beroep kan gaarl, wie se; ultspraak lvm

$0 'n uitsluiting beslissend is.

(3) 'n Werkgewer moet weekhks van die loon- van elke werk-

nemer vir wie minimum lone in hierdie Ooreenkoms voorgeskryf

word en wat gedurende 'n week gcwerk het, afge..len van die tyd -
wat gewerk is, die volgende aftrek:— .

; o ) P(;r '_week. :

E i s d,

(1} Tn die geval ‘van ‘n welknemer wie se basnese_. .

loonskaal hoogstens £1, 10s. is.. 0 3
{u) In die geval van 'n- “werknemer w1e se_ basiese g
loonskaal meer as £1, 10s, maar hoogstens

£3. 10s. perweekls .......................... 0 6
(iii) In die geval van 'n werknemer wie se bamwe .
- loonskaal meer as £3. 10s, per week is...... 0.9 .

(4) By die totale bedrag wat aldus afgetrek word, moet die
werkgewer ‘n gelyke bedrag voeg en die totale bedrag maandeliks -
opstuur sodat dit die Sekretaris van die’ fonds, Posbus- 1331,
Durban, voor of op dic tiende dag na die cinde van elke kalen-
dermaancl bereik, saam met 'n lys wat die name van die werk-.
nemers en di¢ bedrae bevat,:

(5) Die fonds stel hom ten doel om gedurende tydperke van
sickte mediese ' bystand, medisyne. en smktebctalmg ‘aan werk—
nemers te verskaf |

(6) (a) Die fonds moet beheer. word d.,ur n. bestuurskomltee
wat bestaan uit een-vertecnwoordiger elk van'die werkgewers en
werknemers, deur die Raad benoem, en hulle kan regu[asxes
opstel wat nie met die bepalings van h:erdle klousule strydlg is
nie,

(b) Alle beslmte van dte bestuurskomllee is aan dle goedkeurmg
van die Raad onderv.rorpe

7 Vir die doel ‘van bystand beteken: siekte’n ongeste[dhcid
kwaal of siekte met mbegnp van bevalling van vroue wat nie vir
die  bevallingstoelae kragtens . die. Werk[oosheldversekeringswet
1946, soos gewysig, in aanmerk!ng kom nie, maar nie ges]ag-

'51ektes :en 'n - ongesteldheid. kwaal of siekte nie wat—

(i) aan’ wangedrag of bmtensponge gebruik van drank of
bedwelmende middels toegeskryf kan word; . en

(i) 'n ongeval, ongesteldheid: of siekte Waarvoor skadeloosstcl-
ling kragtens die Ongevallewet, 1941, betaalbaar is.

(8) Betaling van bystand is- onderworpe aan die vertoon van
*n mediese seértifikaat wat deur een van die Siektebystandfonds

" se geneeshere ‘onderteken is, en die bestuurskomitee hei die reg

om die persoon, wat op bystand aanspraak maak, te verpllg om
hom deur die fonds se geneeshere te ]aat ondersoek as die kormtee
dit gelas.

9 °n Wefknemer wat vir 13 weke tot d:e fonds bygedra het,

geregtig tot die wvolgende bystand gedurende die geldigheid van

hierdie Ooreenkoms, met dien verstande dat die kreditsaldo van

die fonds minstens £100 is—

(a} vrye mediese behandeling’ (behalwe ehlrurglese behandelmg
en bevallingsgevalle, uitgesonderd waar- dit- geheel of
gedeeltelik . deur die bestuurskomitee goedgekeur . word,
_en geslagsiektes). deur 'n. geneesheer{here) wat deur dle
besluurskomltec _a]angestel 1s

reskripsie. van, die fonds -se
en’ Verstande ‘dat . die. presknpsm
" berel ‘Weor: n. apteker ‘(aptekers) ‘wat " deur  die
besruurskomrtee genoem ls, of deur die kllmek van dle
Slektebyslandfonds, '
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() sick pay after five consecutive working days’ absence from
work thruugh illness, on the following basis:—

Per Week.
£ s .d..
(1) Contnbutors under clause 3 (i) of ihls clause.. 012 .6
(iiy Contributors under clause 3 (iiy of this clause.. 1 50
(iii) Contributors. under clause 3 (iii) of this clause.. 117 6

. for the period of his al!ness but not exceeding eight weekly
payments; provided that when a contributor is unable to
- ‘work on account of illness for a period of more than
cight weeks, further benefits may be paid at the discretion
{g the Management Committee, due regard being given to
_the individual circumstances of the contributor or his
dependants, such additional benefits not to exceed in any
- one “week the respective weekly amounts of each class;
) (d) benefits 'shall ‘not be cumulative ‘and no contributor shall in
any cycle of one year, calculated from the date 'on which
such contributor commenced contributing to the fund, be
pald benefits for a longer perlod than that prescnbed in

./ this_sub-clause. :

(10} (@) All moneys recelved into  the fund shall be deposned
in a special banking account.

(b) Surplus money in this fund may be placed on deposit w1th--'
an approved- building society or- may be vested -in -Union-Loan -

Certificates; provided sufficient. money .is kept in such liguid
form . as will enable the Management Commiftee to meet its
llabﬂ;t;es immediately it is called upon to do so.

{ll) All payments out of the fund shall be by cheque drawn
on the fund's account. All such cheques shall be signed by an
authorised ‘member of: the Manauement Committee and counter-
sxgned by the Secretary;

(12) An audltor or audttors, who shall be appomted by .the
" Council, and whose remuneration shall be decided by the Council,
shall audit the accounts of the fund annually and, not later than
-the 31st January -in each year, prepare a statement showing—

(a} a!l moneys received—
(i) in terms of sub-clause &) hereof and
(ii) from any other sources;
(b} expenditure incurred under all headings for the twelve
months ended 31st December preceding, together with a
_ _balance-sheet showing the assets and liabilities of the fund.
The auditors' statement and balance sheet shall thereafter lie

for inspection at the head office of 'the Council and a copy there-
of be transmitted to the Secretary for Labour, Pretoria.

(13} In the event of -the expiry of this Agreement by effluxion .

of time or cessation or any other cause, the fund shall continue
to. be administered by the Management Committee until it. be
either liquidated. or. transferred by the. Council to.any other fund

constituted for the same purpose as that for which the ongmal.

fund was. created.

(!4} In the event of the dissolution of the Council or in the

event of it ceasing to function during any period in which this

Agreement is binding in terms of section_thirty four (2) of the
Act, the Management Committeg’ shall’ continue to’ administer the
fund and the “members of the Committee exzstmg at the date
on which the Council ceasés to function or is dissolved shall be
deemed 'to be members thereof for such purposes, provided how-
‘ever, that any vacancy ‘oceurring on the' Committee ‘may be filled
by ‘the Minister from' employers or employees in the Industry as
the case may be, so as fo ensure an equality of employer and
employee representatives and. of . alternates in the membership
of the Committee. In the event of sich Committee being unable

or unwilling to discharge its duties or a deadlock arising thereon

" which renders the administration of the fund impracticable or
undesirable in’ the ‘opinion of the Minister, he may dppoint a
trustee or trustees to carry ouf the duties of the Committee and
who shall possess all the powers ‘of the Committee for such
' purpose. on the expiration of this: Agreement the fund.shall
be l-quldateciJ by the Committee or the trustees, as the case may

be, in the manner set forth in sub-clause (15) of - this ‘clause, and -

if. upon such expiration the affairs of the Council have already
been wound up and its assets distributed, the balance of this fund
shall be distributed as provided for in section thirty-four (4) of the
Act as if it formed part of the general funds of the Council.

( 15) Upen liquidation of the fund in terms of sub-clause (13)
of .this' clause the moneys remaining to the credit of ‘the fund
after the ' payment of all claims against the fund, including
administration and laqmdatlon expenses, shall - be pa:d into the
funds of the Council.

(16) All administrative charges. bankmg and aud;t eharges ‘shall-

be a charge upon the fi un

(17) This clause shall not apply to office employees, travellers

or employees engaged in a ma.nagenal capacﬂy

18) The Sick Pund Management Commltiee shall have the.

t to exclude ' from all the provisions- of- this' clause. any
: employee who,. in-its opinion; has abused. ‘the privileges of the

i ‘Fund, provided_that ‘an employee may- appeal_aga,i st such exclu—__.-

'-.'_smn to the Counenl 10s¢ decision’ shall be

{c) swktebetalmg na vyf agtereenvolgende dae afwesigheid van
werk weens siekte, op die volgende basis:—

Per week,

£ s d.

(i) Bydraers ingevolge k]ousu!e (3) (1) van hierdle DA .
A BTG N e € R 0 01z 6

(i) Bydraers ingevolge klousule (3) (H) van hier-
1

die KIousule ... oumvmmims s o8 e 50
(iiiy Bydraers ingevolge klousule (3) (mj van hier-
e ddgusule: o S foaTeven i e 117 6

vir die duur van die siekte, maar nie vir meer as agt
weeklikse betalings nie; /
bydraer weens siekte vir langer as agt weke nie in staat is
om te werk nig, verdere bystand na die goeddunke van die
bcstuurskomstee verleen kan word met behoorlike inag-
. neming van die persoonlike omstandighede van die bydraer
of sy afhianklikes, en dat sodanige verdere bystanid in geen
‘week hogr.as die onderskeie weeklikse bedrae vir elke klas
is niey

(d) bystand is' nie kumulatief nicien geen bydraer kan' in 'n
kringloop van een jaar, bereken van die datum af waarop

die bydraer sy bydraes aan die fonds begin, vir 'n langer,

tydperk as wat in hierdie kiousule voorgeskryf word
- bystand ‘betaal word nie,

C{(10) (a) Alle gelde wat deur die fonds ontvang word, moel m
n spesiale bankrekening - gestort word, :

I 2)) Surplusgeld in hierdie fonds kan b'y n goedgekeurde bou- -
genooiskap op deposito geplaas of in Unie-leningsertifikate belé

word op voorwaarde dat. genoeg geld in llleede vorm beskik-
baar gehou word dat die bestuurskomitee in staat kan -wees

met.dien verstande dat as i

¥

om, wanneer dit vercis word, sy aanspreekllkheld onmidde‘lhk :

na te kom.

an Alle betaimgs wit die fonds moet per - t]ek gedoen word
wat op die fonds se rekening getrek word. Al die tieks moet
deur 'n gemagtigde lid van . die -bestuurskomitee geteken en. deut'
die Sekretaris mede-onderteken word.

(12} 'n ‘Ouditeur of ‘ouditeurs wat deur "die Raad aangestel
moet word en wie. se honorarium deur die Raad vasgestel word,
moet die rekenings: van ‘die” fouds jaarliks ouditeer, en mnie later
nie as 31 Januarie van elke jaar ’n staat opstel wat die- volgende

‘aantoon:—

{a) Alle gelde wat ontvang is— )
(i) ingevolge subklousule '(3) hlervan en
-{1i) uit ander bronne;

(b) mtga‘?rfes wat onder alle hoofde aangegaan is gedurende. die
twaa

die fonds aantoomn.

Die ouditeur se¢ staat eu halansstaat moet daarna ter insae in
die Raad se - hoofkantoor 1é-en'n afskrif daar van- moct - aan die

- Sekretaris van Arbeid, Pretoria,’ gestuur wofd,

(13) Ingeval hierdic Ooreenkoms deur verlaop van tyd ot weens
n,ander oorsaak verstryk, moet die bestiurskomitee aznhou
om die fonds te beheer totdat dit- of gelikwideer -of (deur die

‘Raad oorgedra is aan 'n ander fonds wat -gestig: word vir “die-

selfde doel as dié¢ waarvoor die oorspronklike fonds gestig-is.-
'(14) Ingeval die Raad ontbind of ophou met werk geédurende

die tydperk waarin hierdie Ooréenkoms van krag is ingevolge: -

klousule 34 (2) van die Wet, moet die bestuurskomitee die. fonds
verder administreer en die lede van die komitee wat op die

datum dien ‘waarop die' Raad ophou met werk of ontbind word,
moet vir sodanige "doeleindes as. lede daarvan ‘beskou word;

-met dien verstande, egter, dat enige vakature wat.op die kormtee

‘'ontstaan deur die Minister gevul kan word deur werkgewers, of na
gelang van dié geval deur werknemers in -die” nywerheid, - tén
einde van 'n gelyke aantal werkgewers- en werknemersverteen-
woordigers en’ van plaasvervangels in. die lidmaatskap van d:e
komitee verseker te wees. [Ingeval die komitee nie in staat is

maande wat die voorafgaande 31 Desember gegindig o
het, saam meét 'n balansstaat wai dle bates en iaste van -

nie of onwillig is om sy pligte te vervul of wanneer staking van -

stemme op die komitee ontstaan wat die beheer van die fonds. na
die rnemng van die Minister ondoenlik of onwenslik maak, kan
hy ’n kurator of kuratore aanstel om die komitee se pligte ‘na

te kom, wat vir sodanige doeleindes alle bevoegdhede van  die

komltee moet - besit. By verstryking van hierdie Qoreenkems
moet ‘die fonds deur die komitee of-.na gelang van die geval,

deur die kuratore gelikwideer word op die wyse in_subklousule ’

(15) van hierdie klousule uiteengesit, en wanneer die Raad se
sake by sodanige verstryking beredder en sy bates verdeel is, moet
die balans van hierdie fonds verdeel word soos voorgeskr
kloueule 34 (4) van die Wet, asof dit deel van die algemene. ds
van die Raad vorm.

(15) By likwidasie van die fonds ooreenkomstig subklousule
(13) van hierdie klousule, moet die ge]de wat tot ‘kredit vap
die fonds oorskiet na betaling. van alle eise teen die fonds, met
inbegrip van administratiewe en llledasrekoste, aan die fonds
van- -die Raad-betaal wprd

(16) Alle admmlslratlewe koste, bank en ouditeerkoste ls n
las teen die fonds,

(17) Hierdie klousule is nie. op kanloarwerkers, handelsrelsigeﬂ
of werknemers in 'a bestuurshoedanigheid van toepassmg me.

(18) Die. Bestuurskomitee van_die Siektefonds_het die. reg. o
enige werknemer wat -na.sy mening misbruik- van die voorreg

_van die Fonds. gemaak het, uit te sluit-van-al.die. bepalings. v:m
+hierdie - klousule; met dlen verstande dat.’n werknemer teetl o

Esuadamge I.Illsll.lltl‘llg kan appelleer na dle Raad Wie se beslls&ms

15




i6

' GOVERNMENT GAZETTE EXTRAORDINARY, 19 OCTOBER 1956,

27. INSURANCE OF WAGES IN THE CASE OF FIRE.

Bvery employer 'shall take out a policy of insurance with ja
registered insurance company; which shall provide for payment
to all employees who are deprived of work through fire connected
with the employer's undertaking, for the amount of two. weeks
wages in the case of employees paid otherwise than by the
month, and half the monthly wage in the case of employees paid
" by the month: The proceeds of any such policy shall vest in tfpe
Council and shall be paid out fo the employees concerned accord-
ing to the actual amount of time Jost with a maximum of-tgo
weeks’ wages or one-half the monthly wage, as the case may be.

Signed at Durban on. behalf of the parties this 24th day of
July, 1956. LA e

E.“R. 'SAVAGE, ;
Chairman of the Council. |
J. C. ‘BoLTON, |
" Vice-Chairman of the Coungil,

BRUCE BRiNTON, — |

27. VERSEKERING VAN LONE IN DIE GEVAL VAN BRAND.

Elke werkgewer moet by °'n geregistreerde versckeringsmaat-
skappy 'n versekeringspolis uit neem wat daarvoor voorsiening
maak om aan alle werknemers wat weens 'n brand in verband
| met die werkgewer se onderneming nie werk het nie, die bedrag
van twee weke se lone te betaal in die geval van werknemers wat
anders as by die maand betaal word, en die helfte van die
maandelikse loon in die geval van werknemers wat by die maand
betaal word, Die opbrengs van sodanige polis gaan ocor op die
Raad en moet aan die betrokke werknemers uitbetaal word
{ volgens dic werklike hoeveelheid - tyd wat verloor is, met 'n
maksimum van twee weke se lone of die heifte van die maande-
likse loon, ma gelang van die geval. A, E

iE‘Jau1'u.31'w; die partye, hede die 24ste dag van Julie 1956 onder-
teken.

E. R. SAVAGE,
: - Voorsitter van die Raad,
- 1. C. BoLtoN, :
Ondervoorsitter van die Raad.

- BRUCE BRINTON,. ..

Secretary of the Council. | E Sekretaris van die Raad,
- || it . 3 BN e A il’
NAME _ | 1, SR A
ADDRESS. " : ; : - e
= "RECORD |OF EXPERIENCE. R. S
- Total Previous . ' A : 3
Experience. Certified | Name of | Date of | Occu- | Rate of | Record- | Date of | Occu- | Rate of | Reason | Record-
- — _ Correct. Firm, Starting.| jpation. | Pay. | ed by. |Leaving.| pation. | Pay. |Leaving.! ed by.
Years. | Months.| Days. i e . A o ; N _ :
: a.ﬂm
Name /- . ;-
- .~ _SICK BENEFIT FUND.
. Payments. _I )
Viag , * : Benefits.
':?Date. Am_ountf Signature. *| Date. | Amount. | Signature.
|
A
' ! ; 3 “B”
A g e INDUSTRIAL_ COUNCIL FOR THE CLOTHING INDUSTRY (NATAL). i
Fhones 2-0692 & 6-1847. P W S - o ' 77 Albert Street,
P.0C. Box 1331. : Durban.
: " Date
. 'REPORT QF TERMINATIONS OF SERVICE. :
Factory __a el L i © Week Ending

Forward this Form, fogether with any Holiday Pay due, to the Office of the Council on the Friday of the week the empiloyees’ servm

- are terminated,

Date Period of Employ-
g ; ! m:ent. = - : . )
 No. | Employee’s Name.. |- Occupation. R'ffte R?:.on Hohgfl%:]’ay: | Remarks.
P > of 1. of v lapas : ' :
Starting.| Leaving,| Y™ | Mths. i Days. :
£ |8 | d
" # 1. Resignation, ' :
- 2. Reduction of Staff. :
3. Left without Notice. . ot T
‘4. Discharged. - Signature of Firm...
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D [ .
: 5 INDUSTRIAL COUNCIL FOR THE CLOTHHNG iNDUSTRY (NATAL} .
Te[ephonc 2-{}682;’6-1847 T e 3 : 77 Albert Strest,
P.O. Box 1331, Y . Durban,
Name,._.. , ; , S S — :
Date of Birth....... : : : : : Married 0 SINEE. .o ==
e : ' MEDICAL ms"r'ow.
" (Amswer © Yes” or “Ng ™) ~
'Do you, or have you suffered frm any of the foliowmg — i
- 1. Asthma ‘6. Skin Disease
2. Diabetes...... 7. Tuberculosis.
3. Dysentery 8. Bilharzia ...
- 4. Fits 9. LMP..._
5. Rheumatism 10. Flat Feet
L2 ST _ - EXAMINATION.
Weight.. .. i : . A Kldneys (l) Sugar ...
. Heart. ... i . v _Vlslon
‘Mobility of Joints .... ; Hearing
Dietails of:— . g
(1) Previous injuries or operannm : : §
(2) Defects or ailments which would rendnar apphcant unﬁt for employment
(3) Any Chronic Ailment ;
(4) Other Fx_ndmgs = : _ ;
Dt e = '  Signed....... s s ==M0-.

DECLARATION

A I hereby declare, that T have truthfully answered al! questions put to me by the Fund's Medlcal Officer, and declare that [amin
good health and have not prav;ously relinquished my employment on account of physical or mental dlsabahty

Dats Signed ;
Pelok fie g S

Remarks of Managemeni Committee,
Remarks of Counc

Aanhangsel A.
NAAM il i it
ADRES : ; ' _ N L.
VERSLAG VAN ONDERVINDING. . ‘ ) 5
A £ 1 3 | a 5. |6 A B 9. 10.
' g p Datum .
Totaal van vorige | . : Aan- Lo 4 Ultgs- | van wik- . ! _ ]
ondsrvmdmg ‘Naam van firma. vangs- | Beroep. ']5:1?;)&'[;.- retk | treding Beroep. | HS*E?OT Handtekening van firma, -
g | datum, " deur uit ' . _
Jaar. | Mde. | Das. : i 5 = _ o s

Handtckenmg van werknemer.

: OPN'ERKING —By indiensneming . moct die eerste ses kolomme deur die Nywerheidsraad ingevul word, By diensbeemdlgmg moet
kolomme 7 tot 10 deur die werkgewer ingevul word, en die kaart_ne aan die werknemer oorhandig word.

£y s i : i Aanhangsel B.
NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID {NATAL). : :

Albertstraat 77,
Drurban.

Datum

. _ VERSLAG VAN DIENSBEHINDIG!NG
Fabriek : : : Week eindigende....x...

i3 Stuur hierdie vorm saant met die mkamaebe:afmg wat verskuldfg is aan die Kantoor van die Raad op die Vrydag van dié weck waarin
dic dienste van dte werknemer begindig word.

. Datum, ; Dienstydperk. _ Reds

Raad | Werknemers se =N ol : | Loon- | VI U | vapansieheta- g L

: : Van | Van uit- ; Beroep. | .. treding | o : Opmerkings.
No. 3 hame. aan- | treding | Jaar. | Mde. | Dae. . skaal. |5 diens. ling vorskuldig. '

_ vang. [|uit diens.| " . ' * '
2 _ R £ | s [d}
* 1. Bedanking.

2. Vermindering van personeal

3. Sonder kenmisgewing weg. W e e ;

C 4, Ontslaan : Handtekening van ficma.

17
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\"_Tclefoon: i 2—0'6:8'2/6"-1'847 :

NYWERHE]DSRAAD VIR DIE KLERASIENYWERHEID (NATAL)

. Aanhangsel C.
NO-.‘....,.;..-...._-:.._.....::.....i ..... —

Albertstraat 77,

o Posbus 1331 Durban Natal.
: Gggg‘onedatum s o Getroud of. ongetmud ....... PSS B
GESONDHEIDSVERSLAG. )
: . (Antwoord: »ia” of ,, nee™)
gl Ly u aan, of het u al gely aan: emgeen van dlc onderstaande lewale:—"
' 1. Asma.... ; - 6. Huidsiektes
2. Suikersiekte. 7. Tuberkulose ...
-3, Disenterie . 8. Bilharzia ..
4. Stuipe. L] 9. LM.P..
5. Rumatiek.._.. 10, Platvoete
ks - i sl .~ ONDERSOEK.
- Gewig.... _ Ib. . ' " WNiere (1) Suiker.....
. Longe Lot . (2) Albumien..
Hart ’ Gesig.... :
Beweegbaarhe:d van lrtte Gehmr i
_--_\:‘Besonderhede in verband met— g
""" (1) Vorige beserings of ‘operasies..
" (2) Gebreke of kwale wat applikant vir- dlens ongesklk rnaak
. (3) "Enige.chroniese kwaal.
i () Ander bewndmga el SRR S
_ --ﬁ",.fDatum : -.{On_der-teken)_ ' sl S
: - Geneesheer.
VERKLARING

~-Hiermee verklaar ek dat: ek a] die vrae wat a,anmy dcur die fonds se geneesheer g&ste! is, op n betmnbam wyse: heamwoord hct, en
! --verklaar Voorts: dat ek:goeie. g&?.ondheld geniet'en in die-verlede nooit weens fisiese of verswndehke ongmklktheld my werk’ opgegee-het nie.

. . Datum 3 Onderteken..
! In‘my teenwoordigheid - ; ..{Gencesheer).
-Opmerkings -van . Bestuurskomitee —
Opmcrkmgs van Raad
- % No. 1912]] [19 October 1956. | % No. 1912.] | [19. Oktober 1956..
\FACTORIES MACHINERY AND BUILDING WORK WET OP FABRIEKE, MASJ INERHE EN BOUWERK.

ACT, 1941

e,

-C_LOTH‘_ING INDUSTRY, NATAL.

I, Jonannes peE KLerk, Minister of Labour, acting in
“terms .of sub-section (1) of section twenty-two of the
Factories, Machinery and Building Work Act, 1941, hereby
declare the - provisions of the Agreement and notice
relating to the Clothing Industry, published under Govern-
ment, Notice No. 1911 of the 19th October, 1956, to be
* net less favourable ‘to the persons whose hours of work

are regulated thereby. than the relative prowstons of the

said Act
2 ® o et O J DE KLERK
' ~ Minister of Labour.

1941.

O S

KLERASIENYWERHEID NATAL

Ek, JOHANNES pE KLERK, -Minister van Arbeid,
handelende kragtens subartikel (1) van -artikel rwee-en-
twintig van die Wet op Fabricke, Masjinerie en Bouwerk,
1941, verklaar hierby dat die bepalings van die Ooreen-
koms en kennisgewing in verband met die Klerasienywer-
keid, gepubliseer by Goewenncntskenmsgewmg No. 1911
van 19 Oktober 1956, vir die persone wie se werkure
daarby gereél word, nie: minder gunstig as die’ ooreen-

-stemmende bepalings van genoemde Wet is nie.

J. DE KLERK,
: Minister_' van Arbei_d.

Know Your National Hemage!
Buy a copy of

THE MONUMENTS OF
'~ SOUTH AFRICA

Monumenis Commission "

REVISED AND ENLARGED SECOND EDITION
. 1951
LAVISHLY ILLUSTRATED

A book that will ﬁelp you to see and appralgie wyour *country
fin a new way and lead you do interesting discoveries wherever
. you live or travel % .

_ _ _PR'ECE 15s. _
Order your éopy, in English or Afrikaans, from )
THE GOVERNMENT PRINTER, PRETORIA

-Ed‘ied by €. van Riet Lowe and 8. D Malan for the Historical § '

" Ken u Nasionale Erfenis!
Keop 'n kopie van

DIE GEDENKWAARDIGHEDE
- VAN SUID-AFRIKA

Gered;geer deur C. van Riét Lowe en B. D Malan vir dle Hlsiorlese '
Monumente-kommissie

HERSIENE EN VERGROTE TWEEDE UITGAWE
1951 e
PRAGTIG Gf*ILLUSTREER '
'n.Boek wat u sal help om u land op “n nuwe manier te. kan en

te waardeer. Dit sal u na interessante ontdekkings lei, waar u ook
mag woon of reis

PRYS 15s.

Bestel u kop:e in Afrikaans of Engels, by
DIE STAATSDRUKKER, PRETORIA
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' ‘B : ' This Journal embodies inier alia
EM ORTERS ' ' a menthly economic review (with
: '. ' g - statistics) of business and industrial |
' i - . ' conditions in the Union, the latest
Ty , Departmental information on market

EXPO TERS _ possibilities for Union preducts in
‘ ' : countries at present covered by the

Umon s Overseas Trade Representa-

B : - - tives, lists of trade enquiries, items of
. 20 o i industrial activity in the Union, the

latest information on price and com-

. - I T modlty contrel, most reports (un-

sishscribe do o  abridged) of the Board of Trade and

: ; ; T g Industries, and articles of a general

" nature in connection with commerce
' and industry

The me@nﬁegy J@u.ﬂsﬁg
@f the Q@gswrtﬁs@ma‘ of . ﬂsbmsmeereg azrecl Erodlesséries
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. annum, paya}.nle in advance to The Covernment Printer, Pretoria

PUBLISHED IN BOTH OFFICIAL LANCUAGE:

Hierdie tydskrif bevat 0.2, 'n maandelikse
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besigheids- en nywerheidsioestande in
~die Unie, die jongste depariementele
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Unie-produkte in lande waar die
Unie oorsese handelsverteenwoordigers
het, lyste van handelsnavrae, besonder-
hede in verband met nywerhezdsbedry—
e gk . wighede in die Unie, die jongste aspekle'
T 2 : van prys- en voorradebeheer, die
i ' meeste verslae (volledig) van die' Raad

felers éﬂ@ @gﬁ _ van Handel en Nywerheid, en artikels:
. o B -van 'n algemene aard cor die handel en "
nywerheid
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