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The following Government Notice -is published for |

general information: — - :

'DEPARTMENT OF LABOUR.

- LIQUOR [E]
7" TRAND AND VEREENIGING.

I, Jonannes pe KrLerg; Minister

the 1st December, 1956, and for the period ending
30th. November, 1958, upon.the employers’ organi-_
sation and trade union which entered mto the said
- Agreement and upon the employers and employees
- who are members of that organisation or that trade
union;

_(b) in terms of sub-section (2) of seétion forty-eight of

sive) of the said Agreement shall be binding from

the ist December; 1956, and for the period ending |-

30th November, 1958, upon the other employers
and employees engaged or employed in the said
trade in the Magisterial Districts of Krugersdorp,
Roodepoort, Johannesburg, Germiston, Boksburg,
Benoni, Brakpan, Springs, Nigel, Vereeniging, Van-
derbijlpark, Kempton Park excluding that portion
which prior to the publication of Government
Notice No. 556 of 29th March, 1956, as amended by
Government Notice No. 962 of 1st June, 1956, fell

. within the Magisterial District of Pretoria, and. |

- those portions of the Magisterial District of Rand-

“ fontein which prior to-1st January, 1948, fell within
the Magisterial District of Krugersdorp and Ver-
eeniging; and _

(¢) in terms of sub-section (4) of section forty-eight of
the said Act, declare that in the Magisterial Districts
of Krugersdorp, Roodepoort, Johannesburg, Ger-
miston, Boksburg, Benoni, Brakpan, Springs, Nigel.
Verceniging, Vanderbijlpark, Kempton Park,
excluding that portion which prior-to the publica-
tion of Government Notice No. 556 of 29th March,

1956, as amended by Government Notice No. 962

of 1st June, 1956, fell within the Magisterial District
of Pretoria, and those portions of the Magisterial
District of Randfontein which prior to the Ist’

-~ January, 1948, fell within the Magisterial Districts |
- - of Krugersdorp- and Vereeniging and from the Ist | .
December, 1956, and for: the period ending 30th

A—1040401

© (16 November 1956.
' INDUSTRIAL CONCILIATION ACT, 1937.. . .

AND CATERING TRADE, WITWATERS-

of Labour, do hereby— | ;.
‘| hierby—-

(@) in terms of sub-section (1) of section forty-eight of

- the ‘Industrial Conciliation Act, 1937, declare that .
all the provisions of the Agreement which appears

in the Schedule hereto and which related to the:
Liquor and Catering Trade, shall be binding from

the said Act, declare that the provisions contained | . .
in clauses 1, 3 to 16 (inclusive) and 21 to 24 (inclu- |

Onderstaande  Goewermentskennisgewing = word  vir
algemene inligting gepubliseer: — : -

_ DEPARTEMENT VAN ARBEID.

NYWERHEID-VERSOENINGSWET, 1937.- -

DRANK- EN VERVERSINGSBEDRYF;
WITWATERSRAND EN VEREENIGI'N:G_._‘ o

% No. 2150.] .

Ek, JomannEs DE KLERK, Minister van arbei'fi,-_-iaeﬂ:c;ﬁlaar

(@) kragtens 'subartikel (1) van artikel agt-en-veertig
van die Nywerheid-versoeningswet, 1937, dat al die
bepalings van die Ooreenkoms wat in die Bylae
‘hiervan verskyn en op die Drank- en Verversings-
bedryf betrekking het, vanaf 1 Desember 1956 en

“vir die tydperk wat op 30 November 1958 eindig,.

 bindend is vir die werkgewersorganisasie en die vak-

- vereniging wat genoemde Ooreenkoms aangegaan
.. het en vir die werkgewers en werknemers wat lede
“van daardie organisasie of daardie vereniging is;

Kragtens subartikel (2) van artikel agt-en-veertig van
genoemde Wet. dat die bepalings vervat in klousules
.13 tot en met 16 en 21 tot en met 24 van genoemde
Qoreenkoms vanaf 1 Desember 1956 en vir die tyd-
perk_wat op 30 November 1958 eindig, bindend is
vir die ander werkgewers en werknemers betrokke
by of in diens in genoemde bedryf in die magi-
straatsdistrikte Krugersdorp, Roodepoort, Johannes-
burg, Germisten, . Boksburg, Benoni, Brakpan,
Springs, Nigel, Vereeniging, Vanderbijlpark, Kemp-
ton Park, met uitsondering van daardie gedeelte wat
voor die publikasie van Goewermentgkennisgewing
No. 556 van 29 Maart 1956, soos gewysig by Goe-
‘wermentskennisgewing No. 962 van 1 Junie 1956
binne die- magistraatsdistrik Pretoria geval het, en
daardie gedeeltes van die magistraatsdistrik Rand-
fontein wat voor 1 Januarie 1948 binne die magi-
- straatsdistrikte Krugersdorp en Vereeniging geval
- het; en

* () kragtens subartikel (4) van artikel agt-en-veertig van

- genoemde Wet, dat die bepalings vervat in klousules

3 tot en met 16 en 21 tot en met 24 van genoemde
Ooreenkoms vanaf 1 Desember 1956 en vir die tyd-
perk wat op 30 November 1958 eindig, in die magi-
straatsdistrikte Krugersdorp, Roodepoort. Johan-
nesburg, Germiston, Boksburg, Benoni, Brakpan,

- . Springs, Nigel, Vereeniging, Vanderbijlpark, Kemp-
ton Park, met uitsondering van daardie gedzelte wat
voor die publikasie van Goewermentskennisgewing

- No, 556 van 29 Maart 1956, soos gewysig by Goe-
wermentskennisgewing No. 962 van 1 Junie 1956
binne die magistraatsdistrik-Pretoria_geval het; en
daardie gedeeltes van die magistraatsdistrik Rand-
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November, 1958, the provisions contained in clauses

3 to 16 (inclusive) and 21 to 24 (inclusive) of the
'said Agreement shall mutatis mutandis apply in
respect of such persons in the said trade as are not
included in the definition of the expression
“eniployee ”, contained in section one of the said

Act. .
: -J. DE KLERK,
Minister of Labour.

o ' SCHEDULE.
INDUSTRIAL COUNCIL FOR THE LIQUOR AND
'CATERING TRADE (WITWATERSRAND AND VER-

EENIGING). !

 AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1937, made and entered into between the '
‘Hotel Association of the Transvaal (Inc.)

(hereinafter referred to as “the employers” or *the employers’
organisation *), of the one part, and the .~ - ¢ BB |

Witwatersrand Liquor and Catering Trade. EmP!oyees" Union
(hereinafter referred to as “the employses™ or *the trade
union ”), of the other part,

being the parties to the Industrial Council for the Liquor and
Catering Trade (Witwatersrand and Vereeniging).

1. SCOPE OF APPLICATION OF AGREEMENT,

The terms of this Agreement shall be observed in the Magis-
terial Districts of Krugersdorp, Roodepoort, Johannesburg,
Germiston, ‘Boksburg, Benoni, Brakpan, Springs, Nigel, Vereeni-
ging, Vanderbijipark, Kempton Park, excluding that portion
which, prior to the publication of Government Notice No. 556
of 29th March, 1956, as amended by Government Notice No.
962 of 1st June, 1956, fell within the Magisterial District. of
Pretoria and those portions of the Magisterial District of Rand-

_fontein which, prior to Ist January, 1948, fell within the Magis-
terial Districts of Krugersdorp and Vereeniging, by ail employers
in. the liquor and catering trade, who are members of the
employers’ organisation, and by all employees in the said trade
who are members of the trade union and for whom wages are
_prescribed in section 4 of the Agreement; except that the provi-
sions of clauses 4 to-24 inclusive shall not apply to a manager
as defined in clause 3 hereof, nor.to any employer in respect of
such manager. - !

2. PERIOD OF OPERATION OF THE AGREEMENT.

This Agreement shall come into operation on such date as
may be specified by the Minister, in terms of section forty-eight
of the Act, and shall remain in force for two years, or for such
- period as may bé determined by him. ' d

3. DEFINITIONS..

(1) Unless the contrary intention appears, any expression used
in this ‘Agreement which is defined in the Industrial Conciliation
Act, 1937, shall have the same meaning as in that Act and,
unless inconsistent with the context—

“ assistant manager ™’ or “assistant manageress” means a male
or female employee, as the case may be, who assists a
manager or manageress in the performance of his or her
duties and who may act for him ‘or her during his or her
absence; ©

“barman™ means an employee, other than a wine-steward,
_engaged in the salé of liquor over the counter or from the
‘bar in an establishment and includes a barmaid; :

“ barman, quilified,” means a barman who has had not less |

- than two years’ experience; o

“ barman, ungualified,” means a barman who has had less'than
two years’ experience; i } _

“casual employee ” means an employee who is employed by
the same employer on not more than four days in any week
or who is temporarily employed in the liquor and- catering

~“trade in 'or in connéction with a business carried on. under

" a temporary liguor licence or a-sportsground liquor licence;

“chambermaid ” or “housemaid”’ means a femalé employee
employed in- dusting. or - tidying - bedrooms, . living rooms or
other parts of an establishment; making beds and assisting

".in the receipt and mending of household linen, handling
linen and laundry, issuing stores and supervision of grade

- 11 -employees, and who may serve early morning tea or

- coffee or similar beverages; - : .

“clerical employee ” means an employee other than a recep-
tionist who is engaged in-writing and/or typing and/or any

" other form of clerical work and includes a storeman, despatch
clerk, telephone operator and cashier; _ e

“clerical employee, male, gqualified,” means a male clerical

- employee who has had not less than three years’ experience;

* clerical employee, male, ungualified,” means a male clerical
employee who has had less than three years’ experience; |

* clerical employee, female, qualified,” means a female clerical
employee. who has had not less than three years™ experience;

2

fontein wat voor 1 Januarie 1948 binne die magi-
straatsdistrikte Krugersdorp en Vereeéniging geval
het, mutatis mutandis van toepassing is ten opsigte
van persone in genoemde bedryf, wat nie by die
woordomskrywing van die wuitdrukking ., werk-
nemer ”, vervat in artikel een van genoemde Wet,

ingesluit is nie.
J. DE KLERK, . .
Minister van Arbeid.

BYLAE,

NYWERHEIDSRAAD VIR DIE DRANK- EN VERVERSINGS-
BEDRYF (WITWATERSRAND EN VEREENIGING).

: COREENKOMS

- ingevolge' die bepalings van die'"Nywerheid-versoening_swet, 1937,

gesluit en 2angegaan tussen die
Hot}al Association of the Transvaal (Inc.)

(hieronder ,, die werkgewers” of  ,, die werkgewersorganisasie ® -
genoem), aan die een kant, en dic . .

Witwatersrar‘:cfl Liquor and Catering Trade Employees’ Union
(hieronder ,,die werknemers™ of ,, die vakvereniging” gemoem),
aan die ander kant, :
wat die partye is by die Nywerheidsraad vir die Drank- en Ver-
versingsbedryf (Witwatersrand en Vereeniging).

1. BESTEK VAN TOEPASSING VAN (OGREENKOMS,

Die bepalings van hierdie Ooreenkoms moet in die magistraats-
distrikte Krugersdorp, Roodepoort, Johannesburg, . Germiston,
Boksburg, Benoni, Brakpan, Springs, Nigel, Vereceniging, Vander-
bijlpark, Kempton Park en dié gedeeltes van die magistraatsdistrik
Randfontein wat véér 1 Januarie 1948 binne die magisiraats-
distrikte Krugersdorp en Vereeniging geresorteer het, nagekom
word: deur alle werkgewers in die drank- en verversingsbedryf wat
lede van die werkgewersorganisasie is, en deur al die werknemers
in genoemde bedryf wat lede van die vakvereniging is en vir wie

_lone in artikel |4 van hierdie Qoreenkoms voorgeskryf word;
‘behalwe dat die| bepalings van klousules 4 tot en met 24 ni¢ van
toepassing is op!’n bestuurder soos in klousule 3 hiervan omskryf
nie, en ook ni¢ op enige werkgewer tén opsigle van sodanige
bestuurder nie. :

2. 'GELDIG}_IEIDSDUUR VAN QOREENKOMS,

Hierdie Qoreenkoms tree in werking op die datum wat die
Minister kragtens artikel agt-en-veertig van die Wet vasstel en bly
twee jaar lank van krag of vir 'n tydperk wat deur hom bepaal
kan word. ;

. 3. WOORDOMSKRYWINGS. _

1. Tensy die teenoorgestelde bedoeling blyk, het enige uitdruk-
king wat in hierdic Qoreenkoms gebesig word en in die Nywer-
heid-versoeningswet, 1937, omskryf is, dieselfde betekenis as in
genoemde Wet en tensy strydig met die samehang, beteken—

,» assistent-bestuurder ¥, of assistent-bestuurderes”, na gelang
van die geval, 'n manlike of vroulike werknemer wat ’n
bestuurder of bestuurderes help met die uitvoering van sy of
haar pligte én wat in sy of haar afwesigheid vir hom of haar
‘kan waarneem; ; e

. kantienman *, 'n werknemer, uitgesonderd 'n wynkelner. wat
drank in ‘n inrigting oor die toonbank of vanuit die kantien
verkoop, en dit omvat 'n buffetjuffrou;: + - :

»» kantienman, igekwalifiseer,” 'n kantienman met minstens twee

" jaar ondervinding; i ' o

,» kantienman, ongekwalifiscer,” 'n kantienman met minder as
twee jaar ondervinding;. . : - g :

, los werknemer *, 'n werknemer wat hoogstens. vier "dae per
week by dieselfde werkgewer in diens is of wat tydelik in
diens is in die drank- en verversingsbedryf by of in verband
met 'n besigheid wat kragtens 'n tydelike drankliseasie of 'n
Sportierreindranklisensie gedryf word; . .

", kamerbediende ® of ., huisbediende ™, *n vroulike werknemer
in diens vir die afstof en aan die kant maak van slaapkamers,
sitkamers of ander dele van 'n inrigting; wat beddens opmaak
en help met die ontvang en heelmaak van huishoudelike
linne en linne en wasgoed hanteer, voorrade uitreik en toesig
hou oor gradd Il-werknemers. en wat vroet moreiee of -kofiie
of soortgelyke dranke mag bedien. )

,, klerklike werknemer”, *n werknemer, uitgesonderd 'n ontvangs-
klerk wat skryfwerk en/of tikwerk en/of enige ander vorm
van klerklike werk verrig, en dit omvat ’n magasynmeester,
versendingsklerk, telefonis en kassier; '

» klerklike werknemer, manlik, gekwalifiseer,” 'n manlike klerk-
like werknemer met minstens drie jaar ondervinding;

wklerkiike werknemer, manlik, ongekwalifiseer,” 'n.. manlike
klerklike werknemer met minder. as drie jaar ondervinding;

_ , klerklike werknemer, vroulik, gekwalifiscer,” °n_vroulike

“klerklike werknemer met minstens drie jaar ondervinding;
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2 ciencal employee, female, unqoallﬁed ®  means a female
clerical “employee who has had less than three years’
experience;

“cook ” means an employee engaged in the preparation and/

. or cooking 'of food; provided that where an: employee
performs only such work as 13 spoc;ﬁed in the definitions of

“cook's assistant”?, “waiter”, “ waitress” or “grade (I
employee ™ he shall ‘not be cleemed to be a cook;
“ cook, male, quahﬁod ”” means a male cook who has had not
less. than five years’ expericnce;
“ cook, male, unquallﬁed * means a male cook who has had
less than five years’ expcnence,
“ cook, female, qualified,” means a female cock who has had
not less than three years’ experience;
“cook, female, unquahﬁed e means a female cook who has
had less than three years' experignce;:

cook’s dssistant * means an employee ‘'other than a grade -

employee, who, ‘under the supervisicn of a head cook or a
qu&hﬁed male or female cook, assists the cook by attending
to foodstuffs in the process of cooking and/or by cooking
meat or other foodstuffs intended for consumption by the
employees of the establishment and who may make ice-
cream, . cook breakfast for guests, cook eggs or porridge,
make toast and tea or similar beverages; and who may in

addition, perform the duties of the cook when the cook is i

absent i in terms of clause 6 (4);

“ Council "
Catering Trade (Witwatersrand and Vereeniging) registered
in telms of section nineteen of the Act;

“day” means any period of twenfy- fc-ur hours bogmmng__a_nd'

ending at midnight, except that a “day” in respect of might
workers shall mean any period of twenty-four hours begin-
ning and end ng at midday;

*day’s pay” shall mean the weekly wage payable to an
employee in terms of clause 4 divided by seven in the case
of a seven-day establishment and by six in the case of a
six-day establishment;

“ establishment
is held for the sale of liquor therein, thereon or therefrom
one or more of the l.icences specified in the definition of
“ quum and” Catering Trade™ and in or in connection with
which one or more orrployees are employed ‘in thc liquor
and catering trade;

]

“ experience * ‘means, in relation’te_those employees in respect
of whom a rising scale of wages is prescribed in clause 4, the
. total period of periods of employment which an employee

has had in the parﬂcular occupation in which he is employed; | '

“grade I employee”

meahs an employee not spec. Afcally
referred to in clause 4 (1);

“grade I employee, qualified,” means a grade I employee who

has had not less than six months’ experience;

“grade 1 employee;, unqualified,” means a grade I employee
who has had less than six months’ experience;

- “grade Il -employee™ meéans an employee ‘engaged in one or
more of the following occupations: —

(@) Carrying and/or moving foodstuffs, utensils or other
articles;
(b) cleaning utensils, furniture, premises, vehicles, foot:

. wear, vegetables, fish, poultry, or other articles other

: than doing washing or ironing;
(c) making or maintaining fires and/or removing refuse;
(d) plucking poultry, peeling and/or cutting up fruit or
vegetables, cooking egps, making toast, tea or similar
bevorages,
~ {e) tending animals or poultry; i
“{f) gardening work (ie. planting under supervision, digging,
]zalémg,} mowing, spreading, mixing, watermg, clipping
- hedges);
(g pack%ng and sorting botties or other articles;
(h) pusning or pulling any manually propetled vehicle;
. (i) guarding premises, luggage or -other articles, other than
guarding premises, buildings, gates or othér property

y night;
(j) delivering goods on foot or by means of a b]cycle
tricycle or any manually propell;:d vehlclo,
- (kY. ro]lmg and marking tennis courts,
. {l) making beds;
- (m) working a kitchen and,’or goods let
An) delivering keys, messages and letters to guesis;
(o) receiving and/or attending to messages, . baggage and
pcrsona! effects when the page or porter is absent in
terms of clause 6 (4);

for the purpose of this definition the oxpressu}n . carrymg'

foodstuffs, utensils, or other articles ™ does not include carfy-
.- ing meals or- refreshments to guesis other than early mornmg
- tea'or similar beverages and hot water;
“ guest” means any person who resides either permanently” or
_temporarily in.an establishment and includes a wisitor- or
_ customer, but .does not include the employer or any member
-of his famlly -or’ any person empleyed in the establishment;
handyman
. making ‘minor repairs to furniture, plant or other equipment
and who may effect minor repairs or renovanons to buildings;
“head barman™ means a barman who is in charge of and
* supervises one or ‘more ‘other barmen and who - is r..spoﬁsible
for the efficient performance by them-of their duties;- "
“head cook ™ meang a cook who is in charge of and supervises
one or more qualified cooks. and Who is responsible. for -the
efficient performance by them of their duties;

- . klerklike '.;verlfsnemer,'.\ooullk oﬁgex\oallﬁscor

means the Industrial- Councnl for the Liguor and |

means any premises in respect of which there

means an employee who is mainly engaged in.

g wouhke
klorkhke werknemer met minder as drie jaar ondervinding;
»kok™, ’n werknemer wat kos berei enfof kook; met cllen

” verstande dat as 'm werknemer slegs dié soort werl\ verrig
wat in die woordomsklyw;ng van ,, ass.stent—kok ” s kelner ™
. kelnerin ” of ,, graad Ii-werknemer”, gespes:ﬁseer word hy
nic.as 'n kok beskou moet word nie;

., kok, manlik, gekwalifiseer,” °n manlike kok met minstens vyf
jaar ondervmdmg,

. kok, manlik, ongokwal:fixeer " ’n manlike ~kok met minder

. as vyf jaar ondervmong,

.» kok, vroulik, gekwalifiseer,”
drie jaar ondervmdmg,

.» kok, vroulik, ongekwalifiseer,” n vmu]ike kok met minder as
drie jaar ondemndmg,

,» assistent-kok 7, 'n werknemer, uitgesonderd ’ n graad TI-werk-
nemer, wat, onder toesig van 'n hoofkok of 'n gekwahﬁseerde
manlike of vroulike kok, die kok help om kos voor te berei
wanneer dit gekook moet word en/of vieis of ander kos help
kook wat bestem is vir verbruik deur die werknemers van die
_inrigting en wat roomys kan vervaardig, ontbyt vir gasie kan
kook, eiers of pap kan kook, roosterbrood en tee ot’ dergelike -
dranke kan maak; en wat ‘ook die pligte van 'n kok kan
nakom as die kok"krag'tcns die bepalings van klousule 6 (4)
afwesug is;

., Raad ™ die Nywerheidsraad vir die Drank- en Vervcrsmgs-
bedryf (Witwatersrand en Vereeniging), wat ingevolge die
bepalmgs van arlikel negentien van die Wet geregistreer is;

»dag”, 'n tydperk van 24 wur wat om twaa!fuur in die nag
begin en eindig, behalwe dat 'n ,,dag” in verband met
nagwerkers enige tydperk van 24 uur beteken wat om 12-uvr
in die dag begin en eindig;

» dagloon ”, die weeckloon wat kragtens k!ousule 4 aan ‘n
worknemer betaalbaar is, gedeel deur sewe in die geval van
‘ninrigting waarm sewe dae gewerk. word, en deur ses in
die ga:va.l van n inrigting waarin ses-dae gewerk word;

,inrigting ®, 'n perseel wat ten opsigte van die verkoop van-
-drank daarin, daarop of daaruit oor een of meer lisensies
beskik wat g&spemﬁseel word in die woordomskrywing van

,, drank- en  verversingsbedryf ”, en waarin of in werband -
waarmee een of meer werknemers in die.drank- en verver-
singshedryf m diens is;

i ondorvmdmg , met betrekkmg tot daardie werkne‘ners vir wie
'n stygende loonskaal in klousule 4 voorgeskryf word, die
fotale dienstydperk of dienstydperke van die werknemer in
“die bepaalde bcroep waann hy in diens is;

., graad. I-werknemer ™, ‘n werknemer wat nie. undrukl:k n
klousuie 4.(1) genoem word nie;

» graad I-werknemer, g..kwallﬁseer n Werknemer graad -1,
met minstens ses maande ondervmdmg, w1

,, graad I-werknemer, ongekwalifiseer,” 'n werk:lcmer, graad I,
met minder as ses maande ondervinding;

,» graad Il-werknemer”, ‘n werknemer wat een of meer van
d1e volgende werksaambhede verrig: —

n vrouiike kok met minstens

(g) Kos, eetgerei of ander artikels dra en/of versit; .
(b) eetgerei, meubels, persele, voertuie, skoeisel, groente,
vis, pluimvee, of ander artikels smonmaal\ uitgeson-
derd was en stryk;
(¢) vare maak of aan die brand hou en ,"of vu1]goed ver-
wyder;
(d) pluimvee pluk, vrugte of groente sk1l en/of opsny, eiers
kook, roosterbrood, tee of de‘rgohke dranke maak;
- {e) diere of pluimvee versorg; -
(f) tuinmaak (d.w.s. onder toesig' plant, of spit, hark gras
sny, bespuit, meng, natgeoi, heinings knip);
{g) bottels of -ander artikels verpak en sorteer;
. (M) ’n handvoertuig stoot of trek; f
(i) persele, bagasie of ander artikels bewaak, maar nie
persele, gebot.e hekke of ander eiendom snags bewaak
nie;
(/) goedere te voet of per fiets, dnewneler of handvoertulg
_ afiewer;
(k) tennisbane rol en afmerk;

() beddens opmaak;
(m) 'n kombuis- en/of goederehyser bedien;
- (m) sleutels, boodskappe en briewe aan gaste besorg; .
i {0) boodskappe, bagasie en persoonlike toebehore in ont-
vangs neem en/of besorg as die hotel]oggfe of portier
kragtens die bepalings. van klousule 6 (4) afwesig is;.

vir die toepassing van hierdie: woordomskrywings omvat die

- ‘uifdrukking ,, Kos, eetgerei of ander artikels dra  nie die dra
- van' etes -of verversings na gaste nie, uitgesonderd. tee of
soortgelyke dranke en warm water soggens vroeg;

,»2as”, enige persoon wat of permanent of I]y;dellk in ‘o inrig=
ting woon, en omvat dit 'n besoeker of klant maar nie die
werk;ewar of -enige lid van sy gesin of enige persoon wat. in:
daardie Inngtmg in diens is nie;
whandlanger 7, ’n. werksman wat hoofsaakllk ondergeskikte
herstelwerk aan meubels, installasie of ander uitrusting. doen
en wat ondergesklkte herstel- of opknappmgswerk aan geboue
mag ' doen.

. ,, hoofkantienman *, 'n kantienman aan’die ‘hoof ‘van ‘en. belas

met toesig oor een of meer ander kanmnmanne en wat' sorg’
dra-dat hulle hul werk deeglik verrig; -

i ,,hoofkok ;. 'n kok aan die hoof van en belas met toes1g, oor

- een of meer gekwalifiscerde kokke en wat. sorg dra_dat hulle
" hul werk deeglik verrig; ;

3
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“head waiter ‘means a waiter whe is-in charge of and super-

. ‘vises waiters and/or waitresses. and who is responsible for
the efficient performance by. them of their duties; -

" “head wailress” means a waitréss who is in charge of and
supervises waitresses and who is responsible for the efficient
‘performance by them of their duties;.

s housekeeper means a female employee engaged in super—
vising the kitchen and/or bedrooms and;’or issuing stores and
who is in general charge of linen and is respons.ble for the
receiving, storing, h'll'ldl].l'l repairing and/or laundering of
such linen;.

“lift attendant” means. an employee engaged in working a
. passenger Lft in-an establishment;

““liguor. and catering trade ¥ means the trade “carried on by

*  employers and employees when - conducting, whether tempo-

ranly or permanently a business where the 'sale of ‘liquor

is carried on ‘and in connection with which’ one’ or more
of the following licences issued under the prov;srons of the

Liguor Act, 1928, are required to be helcl —_ =

 Restaurant llciuor licence;
“.'hotel liquor icence;
© bar liquor licence; -
wine and malt liquor l1cence, A
. theatre’or sportsground Irquor lw‘*nce, "
*"temporary liquor licence: :
‘late hours occasional hcence,
. but shall not. include the activities carried on in the tearoom,
restaurant and- catering trade;
“ manager means a male or female employee e'nployed in
_.and specifically charg d by, his or- her._employer with the

. overall supervision .over, 1esp0nslhll1tj for_and direction of,

- the activities.carried on in,or in connection “with an establish-
. ment éngaged_in the hauor ‘and catering trade bit. does not
" include an employee who. relieves a_manager dufing such
s rnanager § temporary absence. )
“night porter” means-a porter “the greater port:on 0. whose
duty F]Js between 7 p.m. and 7 am.;
“night worker™ means an eémployee Wwhose “ordinaty hours of
work commence before midnight and end after mrdmﬂht
T *night watchman. meéans an émployee engaged in one or ‘more
7 of “the followmg occupatlons Guarding- premises;: buildings,
ates or othet property by’ might;  polishing and - cleaning
g iture, ‘boots and premiges; lighting fires; and who may in
addition "attend to guests on arrival or departure and assrst
-in serving them with meals:or refreshments; ..
“page” means a male employee engaged in: running errands,
< rdelivering. letters, messages or pareels -and .answering. bells or
telephone calls and who may in addition; work -a passenger
. lift for a period not exceeding five hours per day,

part-t me.employee . means an. employee, other than a’ grade i

_II employee, whose contract.of employment provides for his

being employed for one week or more, and for not, more

than three hours in the aggregale in any day, '

porter 7 l'neans an employee, of the age of elghteen years or
.. over, who 18 engaged in meeting trainis or other conveyances,
.- Treceiving. guests,. making bookmgs _supervising clean'ng,

'mspectmg various sections of the premises; receiving, ‘deliver-
.ing and/or attenclmg to messages, baggage and personal
effects, answering telephone calls, and opérating a. telephone
switchboard in. the absence of the regular operator,

“ porter, t;ualrﬁed " ‘msans-a porter who has had not leas than
‘two years' ‘experience;

“ porter, unquahﬁed " means a porter who has had less than
two years' experience;

“receptionist ™ means an employee who receives guests, attends
to and keeps a 1ist of bookings, makes out dccounts, receives
money and issues ‘receipts, and whomay do clerical ‘work;

“ receptionist, qualified,” means a recepnomst whr:f has ' had
not less than three years’ experience; ..,

“ receptionist, unqualrﬁed * means a receptromst w‘no has had
less than three years’ experience;

“seven-day establishment™ means an establishment in which
the -liguor and. catermg trade is carried on for seven days
per week;

“ six-day estahlrshment ” means an establishment in-which the

. liguor and catéring trade is carried on for six days: per- week;
“spreadover” means the period calculated from the time an
employee first commences work on_any day untll he ﬁms‘res
work for that day; -

“tearpom, restaurant and catering trade” means the trade in
which the employer and™employee are associated for the
purpose of provrdmg meals and/or sandwiches” and/or
refreshments in or from any establishment, whether perma-
nent, ‘temporary, indoors or .in: the open arr, and includes
such- activities .carried -on in- premises—. ; .

(1). used as public restavrants, fish’ and ‘chip - shops eafes,
© " or fearooms; and/or
(2) wherefrom are supplied mieals and/or: non-alcohoile
refréshments; and/or
-{3) wherein “are supplied aerated .or mineral waters in
glasses or other containers for consumption thereon;
'(4) wherein or wherefrom -the . activitics hereinbefore
~.referred to'are carried on.in.respect., of or.in _connec-
" tion with any theatre, bioscope, bio- -téaroom or other
entertamment or function;

.I i hoofke]ner

cuynagwag Py

& hotelloggre s
., deeltydse werknemer ",

" portier”

. s portier, . gekwalifiseer,”

'n kelner aan die hoof van en belas met toesig -
oor kelners enfof kelnerinne en wat sorg dra dat hulle hul
werk deeglik verrig;

» hoofkelnerin ™, 'n kelnerin aan die hoof van en belas met
toesig oor kolnermne en wat sorg dra dat hulie hul werk
deeglik verrig;

., huishoudster ”, 'n vroulike werknemer wat t0esrg hou oor die
kombuis en,"of slaapkamers, en/of. wat voorrade uitreik en
in die algemene beheer van die linnegoed is en sorg dra vir
“die ontvangs, bewaring, hanteer, herstel en ,J of was en stryk
‘van die linnegoed;

» hyserbediener ”, 'n werknemer wat n passastershyser in
inrigting hedlen, ;

.. drank- en 'verversingsbedryf ', die bedryf Wwat urtgeoefen word
deur werl{gewers en werknemers wanneer hulie, hetsy tydelik
of permanent, ‘sake doen waar drank velkoop word; en in

verband ‘waarmee een of meer van ondergencemde hsensres

“ wat kragtens die bepalings van dle Drankwet 1928, uxtgerelk
-word, gehou moet word:— &

n Restaurant- drankllsen31e
. ’n hotel-dranklisensie;,
' kantien-lisetisie!
e wyn- ‘en”’ bierlisensie; SRR S
7R teater- of sportgronde- drankhsensre,
n tydelike 'dranklisensie; -
n nagtellke geleentheldxllsensm

- maar omvat nie die bedrywighede wat “in di¢’ eekar‘ner-
_restaurant-en verversmgsbedr i uitgeoefen word nie ;
i bestuurder o, bestuurderes ”, *n manlike of vroulike werk-
nemer in drens in en undrukllk deur sy of haar werkgewer
.-belas met | |die’ algemene toesig. oor,, verantwoordelikheid vir
.en_beheer van die_werksaamhede -wat vertig word, in of in
verband met.'n inrlgtmg in die drank- en ‘veiversingsbadryf,
, maar dit sluit nie’’n Werknémer in wat 'n bestuurder _gedu-
rende’ sodamge bestuurder se tydelike’ afwesrghe

nv

1

n

,» nagportier ”, 'n porner wat hoofsaaklik tussen 7 nm, en:lr Vim.
. awerk; S
- nagwerker ,n werknemer ‘wie se geque

middernag begrn en na middernag eindig;

‘n..werknemer. wat een of meer van die volgende

werksaamhede verrig; snags 'persele, geboue, hekke of: ander

eiendom bewaak; meubels, skoene en geboue skoonmaak en

. poleer;: vure. maak en. ﬂaarbenewens aandag, aan. gaste by

.hu{ aankams of vertrek kan: bestee en help om hul van etes

.of verversings te-voorsien; . R

'n.manlike: werknemer wat boodskappe doen,
briewe, boodskappe of pakkette aﬁewer, klokkies of telefoon-

« oproepe beantwoord , en-..wat ook 'n  passasiershyser.. kan
bedien vir 'n tydperk van hoogstens vyf uur per dag. ..

'n werknemer, urtgesenderd n glan

 Il-werknemer wie. se: dienskontrak bepaal dat; hy vir-een week

of langer in diens kan wees, maar nie vir altesame meer as

" drie uur per dag nie;

n werknemer van agtien jaar ‘of ouer, ‘wat sy
opwagtrng by treme of ander Vervoermiddels ‘maak, “gaste
ontvang, plekke bespreék, toesig ‘hou vor skoonmaakWerk
verskillende: dele van die persele inspekteer én’ boodskappe.
bagasie en persoonllke artikels ontyang, aflewer en/of besorg,

. telefoonoproepe_beantwoord en ’n telefoonskakelbord bedien

" in die afwesigheid van die gereélde felefonis;

'n portier met rnmstens twee-iaar

. ondervinding;

4 portier, ongekwahﬁseer,
ondervinding;

,» ontvangsklerk ”, 'n werknemer wat gaste ontvang, dre lys van

: besprekmgs tedl en hou, rekenings . uitskryf, geld- ontvang en
kwitansies uitreik, en wat klerklike werk: kan doen;

58 ontvangsklerlc, gekwalifiseer,” 'n ontvangsklerk met mtnstens- '
drie jaar ondervinding;

.. ontvangsklerk, ongekwahﬁseer
as dr:e jaar ondewrndrr_1g1 N _

., sesdaagse | Jdnrigting ”, ’n ‘inrigting ‘waarin die dra" '
versingsbedryf ses daé per week ultgeoefen word; :

,, sewedaagse inrigting”, 'n inrigting waarin die drank= en ver-
versingsbedryf sewe dae .per week uitgeoefen word; :

i Werkdag , die tydperk bereken van die Ivdsnp af waarop
S w._rknemer op ’n dag begin werk tot die tydstip wanneer
hy die werk ivir daardie dag staak; . .

i teekarner- restaurant- en verversmgsbedryf ” die bedryf waar-
in die werkgewer en werknemer vir die doel geassosieer is

. om maaltye. enjof toebroodjies en/of verversings in of vanuit
'n.inrigting -hetsy permanent of  tydelik, binnekant of in"die
" buitelug te . verskaf, én omvat sodanloe bedrywrghede wat
uitgeoefen word op persele—

'n portier met mlnder as twee jaar

SRR

n ontvangsklerk met minder

(1) wat gebruilc word as openbare restaurants wmlcels vir
_vis en aartappelskyfies, kafees of teekamers, en;’of

"(2) waaruit! ' maaltye enf’of me alkoholiese
¢ *bedien werd en/of .

(3) waaruit  spuit- of -~ mineraalwater. in glase of ander
houers ‘vir gebruik op.die persele bedien word; .

.:(4 ‘waarin of waarvandaan die bedrywrghede “wat' voor‘reen
| genoem is, mtgeoefen ‘word ‘ten opsigte ‘van of'in’ ver-
““band mét 'n teater, ‘bioskoop, - bio-teckamer: of -zhder
vermaakhkheld of funksie;

verversmgs
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(5) in 1espeet of whroh there is held a wine and malt

liquor ‘licence or-a restaurant liguor licence in ferms
of the Liquor Act, 1928, first obtained after the 17th
May, 1938, and in ‘which the main acnwt:es fall “within
the scope of paragraphs (1), (2) (3) or [4),

but does-not mclude such act-vmes ealned on in—-

(a) premlses other than those referred to in palagraph (5)
in respect of whrch arry llquor hcence is: held E

(b) board111g-houses or any estabhshment in respect of
rwhich a Native eating-house licence is required.or any
establishment which caters solely -for the supply of

. food or refreshments for non-Europeans;

prowded that any exclusion from the scope of this deﬁmoon-

-in.-respect of liquor licensed premises shall only be. deemed
:to exclude that portion.of the premises . concerned, in which
the sale of liquor is premitted by the liquor licences held by
the employer who is the holder of the. sard licences; = .

“wage” means that porhon of the remunera.lon, payable in
money to an employee in respect of the ordinary. hours of
work laid down in clause 6 (1) and (2); provided that - for
‘the purpose of assessing the amount payable for, or in lieu
of, annual leave (clause 7), sick leave (clause 8), ‘and in lieu
_.of notice to terminate employment (clause 13) * wage” shall
include the cash -equivalent, prescribed in clause 5 (7), of
meals to whreh such employee is’ entltled in “terms of clause

guests ‘for goods, mieals or refreshments supphe
“a wme steward

* waiter, quahﬁed” means a wa1ter \rho has ‘had not less than !

“‘three yeats’ experlence, il

I walter unqualified,” means a warter who has had lees than

three years expenence,

sl t® waatress o me‘ans a fema.le employee who sets or clears ‘tables,
“+igarves or ‘carries meals or refreshments to -guests and who |

may cut sandwiches, prepare salads and accept payment Irom

guests tor goods meals or refreshmems supphed

wa:{ress qualiﬁed " means a waltress who has had not less |

. wauress unqual:ﬁed, means a v.altress who has had less than !

two years' experience;

“ week " in. relation to a six-day estabhshment mea.ns a per;od i

-.of six days from ‘Monday to Saturday inclusive, and in
. .relation. toa seven-day establishment a period of seven days
. from Monday to Sunday inclusive; ! i o

“* wine steward " means an employee who is engaged in’ serving
liquor, tefreshments, cigars, cigarettes, sandwiches, snacks and
other articles or light meals of a similar nature in a dining-
" roon, lounge or other portion of an establishment, excluding
serving from behind a bar counter, and who may accept
- payment from guests for such refreshments meals or other
articles.

(2} In classlfymg an employee for the purpose of thls Agree-
ment he shall -be deemed to be'in 1hat class in which he is wholly
or mainly engaged. . ; 4 : s

4, WAGES.

(1) The Minimum wage which shall be pald by an employer to
each member of the undermentioned classes of his employees
shall be as set out hereunder —

(a} Employees other than casual emp]oyees —
_ Per Week  Per Month
" Plus Meals Plus Meals

Class of Employee. © whilston - whilst on
HEH ) TR Duty. Duty.

. e ' £ s, d. 0 £ s d
_Assistapt manager. ..., T P i 11 o i R )
Assistant manageress. ............. .. 31602 1610 0
"Clerical employee, male qualified..... . 413°'6 20 5 0

Clerical employee, male, unqualified—

During the first year of experience. . 114 8 ‘710 0
During the second year of expenence 214 3 1115 0
. During the third year of experience.. = 313 10 . .16 0 0
Clencal employee, female, qualified..... 214 3. 1115 0
“Clerical employee, female,: unquahﬁed—- : et ot
During the first year of experience...v -1 14 8 .= 710 0
- During the second.year.of experience .. 2.1 2 4
. During the third year of echenence NN 8
‘Receptionist, qua[tﬁed S T v C 0

| “ , kelner”,

 waiter ™ mea.ns a maie employee who “sets or clears tables, | 7
_serves 'or carries ‘meals or refreshments to guests and who |
i may cut sandwiches, prepare salads and accept d:»ayment from |
and includes | -

© » Kelner, . ongekwahﬁseer

o,

: Ontvangsklerk gekwal isoer .

{5) ten opswte waarvan n lrsenSIe vir Wyn en ‘geémoute
drank .of °n'dranklisensie: vir ’n restaurant gehou word
‘kragtens - dic bepalings: van die Drankwet, 1928, wat
eers na. 17 Mej 1938 wverkry is en waarin die- vErnaami-
.. ste; bedrywighede bmne die bestek van paragrawe (1),

(2), (3) of (4) val;
maar omvat nie sodamge be drywwhede me'wat -u'itoeoefen

word in— .

(a) persele, uitgesonderd dié wat m palagraaf (5) genoem
_ worg ten opszgte waarvan ’n drankllsens=e gehou
Wwor .

() losmshulse of inrigtings tén opsigte waarvan ’n ligensie
vir 'n Maturelle-egiplek vereis word of inrigting wat
slegs voedsel of verversings aan' nie- l:rlankes verskaf;

. met dien verstande dat enige mtslmtmg vanuit die bestek

_van hierdie woordomskrywing ‘ten opsigte van persele met
dranklisensies, slegs beskou moet word om daardie deel van
die betrokke pelseel uit te sluit waarin die verkoop van drank
toegelaat word kragtens lisensies in besit van die werkgewer
wat die houer van sodanige lisensies is;

% loon », daardie deel van die besoldiging wat “in kontant aan
'n werknemer betaal moet word ten opsigte van die gewone
werkure in klousule 6 (1) en . (2), voorgesl;ryf met dien
verstande dat met_ die doel om ‘die bedrag vas te “stel wat
betaalbaar is vir of in’ plaas van Jaarlrkse verlof (klousule 7),
siekteverlof (klousule 8), en in plads van kennlsgewmg wat
diec diens - beéindig (klousule 13), ,loon™ die kontant-
ekwivalent van maaltye ‘wdarop sodanige. werknemers krag- -
tens klousule 4 geregtlg 1s, en’ voorgeskryf in: klcmsule 5 ()
moet: insluit; - .

”, ’n manlike werkoemer wat tafels dek- of* afdek etes
of’ verversmgs na ‘gaste dra of’ aan “hulle” bedien en- ‘wat .

" toebroodjies kan maak, slaaigefegte kan berei ‘en van gaste
* betaling kan mvorder vir; goedere, ctes of verversmgs wat

““vetskaf is' en omvat ’n wynkelner;

_» kelner, gekwalifiseer,” n kelner met rmnstens drie }aar onder-

‘vinding;

PR

n kelner met mmder as dr[e _Jjaar
ondervinding;.-

kelnerin ”, 'n. vrouhke werknemer wat tafels _dek of afdek
etes of verversings na gaste dra of aan hulle bedien ¢n toe-
- broodjies kan.maak, slaalgeregte kan berei en -van gaste -
betallimfg kan mvorder vir goedere ‘etes of verversmgs wat
verskaf is;.

kelnerin, gekwaliﬁseer, n

S

kelnerm met minstens twee ]aar

; ondervmdmg, w

", kelnerin, ongekwahﬁseer 2. ’n kelnerm met mmder ‘as: twee
7 jaar ondervmd ing;

_,week , ten opsigte van ’n sesdaagse 1nr1glmg, n tydperk van '

ses’ dae van Maandag tot en met. Saterdag en ten opsigte van
’n seéwedaagse “itrigting. ’n. tydperk ‘van sewe dag vana.f
Maandag tot en met Sondag;

- wynkelner ”, 'n werknemer wat drank verversmgs, sigare,

, sigarette, ‘toe broodjies; southappres en ander artikels of ligte

s etes van. soortgelyke aard in 'n eetsaal, geselskapsaal of

~ ander, deel van n inrigting bedien, ‘met unwndenng van die .

' bediening  agter ’n kantlentoonbank en wat- bétaling vir
‘sodanige verversmgs etes en ander artlkels van gaste kan
invorder, o

- (2) By die 1ndellng van 'n -werknemer-wr _d_le toe_passmg van
hierdie Ooreenkoms, word beskou dat hy by dié klas behocort
waarin . hy uitshuitlik of hoofsaaklik in diens is. A _

4LoNE

(l] Dse minimum loon -wat. deur ’n werkgewer aan ‘elke hd

van ondergenoemde klasse van sy werknemers betaal moet word,
| is.so0s volg:— ;

(@ Werknemers ujtgesonderd Ios werknemers—- : 2 s
) _ Per week, -=Per'mmnd;

- Plus etes - - Plus etes
Klas werknemer. - o terwyl. ~terwyl
: : : .. op diens. op diens.
£ s d. £ s d.
Bestuurder......: TR S S 8.14 3 3715 0
Bestuurderes. . ... .. swvews sy Ored 9 pen 2 0
Assistent-bestuurder. . NECTRS. I - T - ()
_ Assistent- DeStUUrderes. . .. . v.nevesns. 316 2 16 10 0
Klerklike werknemer, man];k gekwa- 4 N
B 1 R 413 6 2050
. Klerklike werknemer, manlik, ongekwa-
lifiseer—, - 7 . s
Gedurende eerste jaar ondervinding.. . 1.14 8 . 710 0
Gedurende tweede jaar ondervinding. . 214 3. 1115 0
Gedurende derde jaar ondervinding..... 3 13 10-.. 16 -0 0
Klerklike werknemer, vroulik, gekwalh o -
3= o (R e e S O B e
- Klerklike werknemer, \r'roullk ongekwa- s s B :
lifiseer— G e e
Gedurende eerste jaar ondervinding... . 114 -8 ... / 10 0
‘Gedurende tweede jaar ondervmdmg 201 .2...818 4
‘Gedurende ‘derde }aar ondervmdmg % ; i 106 g

+-.16 15
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...... s

Per week.  Per Month.
: af S g Plus Meals Plus Meals
* Class of Employee. whilst on whilst on
: Duty. Duaty.
b £ s d £ s.d
Receptionist, unqualified— )

During the first year of experience. . 214 3 115 90
During the second year of cxpcnence 3 111 13 8 4
During the third year of expcrlmoe 397 15 1 8

Head DAIMAN. .« .. nreeeenenniaeen s 710 0 3210 0
Barman, quatified.................... 515 5 25 0 0
Barman, unqualified—

During the first year of experience. . 31311 16 0 O

During the second year of e;&perlem,e 414 8 20 10 O
Head cook, male..................... 419 3 2110 0
Héad cook, female....... SR T 1 16 7 6
'Cook, male qualified.......o.iuu0s . 39 3 i5 06 0
Cook, male, unqualified— :

During the first year of expereince. ... 1 11 2 6 15
During the second year of experience 1 18 9 8 8
During the third year of experience.., 2 6 3 101
During the fourth year of experience.. 2 14°0- 11 14
Duoring the fifth year of experwnce o B3 4T 13 7

Cook, female, aualified. , e 210 9 11 ¢
Cook, female,.unqua!iﬁed——— : e : :

During the first year of experience.... 1 7 & 6 0

Druring the second year of experience 1 15 5 713

. During the third year of expenenoe 231 9 6

Head waiter......... T« 7 O 15 0

Head waitress......... e . 2 2 8 9 5

Waiter, qualified..... Gisaseresesniies 2 8 BT 10010
- Waiter, unquahﬁed—. )

‘During the first vear of experience. , 11 2 615 0
During the second year of experience 1 611 8 0 0
During the third year of experience,. 2 2 8 9 5 0

- Waitress, qualified. ....... AN N— ver 2 LT 9 0 0
Waitress, unqualified—

During the first year of experience... - 111 2 615 0

- Pruring the second year of experience 116 4 717 6
B 2 s 1 I - 317 O 16 13 .8
Hall and/or station porter and night )

porter, qualified. .......... A ., 215 0 1118 4
Hall and/or station porter and night

porter, unqualified— : ;

During the first year of expérience. . 1it 2 615 0
During the second year of cxpenence 2.3 4 9 6 8

Houlekeeper ool e b i 3060 13.00
Chambermaid : 110 0 610 0
BABE s by T T B UL O 6 0 0O
Lift attendant, . ..., ey e .. 150 3 8 4
Night watchman...... T wee o1 7 8B 6 0 0
Cook’s assistant. . . ...ovvrrvnrnnnanan 112 4 70 0
Grade I employee, qualified, male. . 2 00 813 4
Grade I employee, unqualified, male—

During the first three months of
CXDETIENRS e S e 178 6 0.
During the second three months of B,

EXPEIIBNCE. L Lttt veeaennananns ~11310- 7 6 8
Grade I employee, quahﬁecl female.. 115 0 711 8
Grade I employee, unqualified, fem_ale— '

‘During the first three months of :
eXPERBNGRL: i i e e 7 8 6 0 ¢
During the second three months of )
experience. . P B § B 6 15 10

Grade 11 employec, ‘male...... T O ) | 50 2
* Grade II employee, female............ 1 0 0 4 6 8
Per Hour
or part of
.an. Hour,
) 30, s. d.
(b) Part-time employee, male........... o iR 30
Pari-time employee, female.........cuoeeiiinnns 2 6
(¢) Casual employees:—
Over Four = For each
Houis but Hour or .
_ Four not ex- . Part
. g " Howrs  ceeding  thereof of
Class of Employment. Employ-  FEight  Employ-
ment Hours ment
or less  Employ- in Excess
in any ment of Eight
one Day.  inany  Hours in
- one Day. anyone
- ' Day.

. £ s d £ s d s d
Barman........ 014 6 1 0 6 3 3
Cashier, male............. . 1 5 ¢ 115 ¢ 5 6

; Cashler,femalc eviisves e @1 3 1T 1 0 3 3
Cook, male...... vvevesse 018 0 1 2 6 33

'Cook female ....... cieiee G156 01910 30
Waiter......... . S e . 0 86 013 0 2 6
Waitress,....... vireeee: 08 0 012 0 2 3

_ Grade 1L em; loyee‘ authiaih 030 046 09
Other casuals not harein- = - '

befote specaﬁed 080 0120 2 3

SOCRREC OOCOOT

Per week.  Per maand.
: Plus etes Plus etes
Klas werknemer. terwyl terwyl
I : : op diens. op diens.
) ) £ s d £ s d
Ontvangsklerk, ongekwalifiseer— g
Gedurende eerste jaar ondervinding.. = 2 14 3 115 ¢
Gedurende tweede jaar ondervinding 3 -1 11 13 8 4
G=durcndc derde jaar ondervmdmg . 3 97 151 8
Homkamrepman ...... cirissssresas.. 1100 3210 0
Kantienman, gekwahﬁse"r SN SRR 313 5 25 00
Kantienmat, ongekwalifiseer— . '
Gedurcnd\, eerste Jaar ondervinding.. 31311 16 0 0
Gedurends tweede jaar ondt.rvmdmg 414 8 2010 0
Hootkok, manlik. .covemssnmcovivnesws @19 -3 2010 0
Hoofkok, vrouliK......oc0vevinnnas e 3157 186 7 6
Kok, manlik, gekwalifisser............ 3 9 3 15 0 0
‘Kok, manlik, ongekwalifiseer— ;
Gedurende eerste jaar ondervinding., 111 2 6150
Gedurenge tweede jaar ondervinding 1 18 9 & 80
Gedurende derde jaar ondervinding., 2 6 5 1010
Gedurende vierde jaar ondervinding., 214 0 11 14 0
Gedurende vyfde jaar ondervindi'ng. 3 LT 13 7 0
Kok, Vrou’lik gekwalifiseer.....,...... 210 9 1 ¢ ¢
Kok, vi ouhk ongekwa]iﬁseer—
Ged urendE eerste jaar ondervinding.. 1 7 8 6 0 0
Gedurende tweede jaar ondervmdmg 115 5 713 4’
Gedurende derde jaar ondcrvu]dmg o 9 6 8
Haoatkeltet vovomlvswmemadoosaiges 393 15 0 0.
HootRelnerii:ondanas Safobammnasia 2 2 8 9 50
‘Kelner, gekwalifiseer................. 2 8 6 1010 0
Kelner, ongekwalifiseer— T
Gedurende eerste jaar ondervinding.. 1 11 2 615 0
Gedurende tweede jaar ondervinding 1 6 11 8§ 00
Gedurende derde jaar ondervinding.. 2 2 & 9 50
Keinerin, gekwalifiseer. .... T 217 9.0 0
Kelnerin, ongekwalifiseer— ;
Gedurende ¢erste jaar ondervinding.. 1 11 2 6150
- Gedurende tweede jaar ondervinding 1 16 4 717 6
Handlanger......oovviiiininiennn. 3170 16 13 '8
Voorportaa]- en/of stasieportier en : '
nagportier, gekwalifiseer............ 215 0 1118 4
Voorportaal- en/of stasieportier en
nagportier, ongekwalifiseer— '

Gedurende eerste jaar ondstvinding.. - 111. 2~ 615 0
Gedurende tweede jaar ondervmdmg 23 1 2 6 8
Huishoudster........... thiieerriesee 300 13 0 O
) Kamﬁrbedicnde 110 0 610 0
Hoteljoggie. .. .... e 178 600
Hyserbediener,.ccoveiiivivssnnnavene - 1 5 0 5 8 4
Nagwag........ SRR 1 7 8 6 0 0
Assistefitkeliclvvassandsadimaing 11224 7T 00

Graad I-werknemer, manhk gekwali- ;
HIEEET U s s s waaiiaa s s a i p 1 2.0 0 813 4
Graad I-werknemer, manlik, ongekwali-
fiseer— |
" Gedurende eerste drie maande onder- ]
vinding..... L N 17 8 6 00
Gedurende tweede drie maande onder- ;
NGNS el vttyemus s Siosms b 113 16 76
Graad [- werlmemer, vroulik, gekwali- o
FREET. s Loelonnn spaanidipe v 115 0 711 8
Graad -werknemer, vroullk ongekwah~ :
fiseer— :
Gedurende eerste drie maande onder- o
VINdINg. . vver e 1 7 8 6 0 0
Gedurende tweede drie maande ondcr- ;
P Lo T 111 4 615 10
Graad [i-werknemer, manhk .......... 1 31 5 Qi
Graad -werknemer, vroulik.......... 1 0 0 4 6 8
Per uur of
gedeelie
vannuur.
! s.d.
(b) Decltydse werknemer, manlik. .. ..ovvevvainnsss 30
Deeltydse werknemer, vroulik........ R 2.6
(¢) Los werknemers—
| Vir ellce uur
'  Baovier nir of gedeelte
Vier uur  maar nie  van’n
Klas werknemer. diensof boagt  uurdiens
‘ minderop uwr diens  bo agt
‘ndag. op’ndag  wurop .
nie., "n dag.
£ s.d £ s d s d.
Kant!enmarn ..... wreseanes 014 6 1 0 6 33
Kassier, mankik.....,,...,. 1 5§ 0 115 ¢ 56
~ Kassier, vioulik......oooo. 016 3 1.1 0 3 3
Kok manlk.coemnss . 0i8 0 1 2 6 3 3
Kok yeoulild i susea “..o 015 6 01910 30
Kelner‘...":...._....'..‘... 0.8 6 013 0 2 6
Kelnerin........oouu. .. 0 80 0120 23
Graad I{-werknemer. ..... 0 30 04 6 09
Ander los werknemers wat
nig elders nitdrullik hier-
in genoem word nie....., 0 8 0 012 0 2 3
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7.

““

Provided that where a casuial waiiress is required to work on
a Sunday she shall be paid an amount of not less than fifteen
shillings for eight hours worked or Jess and for each hour or
part of an hour worked in excess of eight hours an amount of
not less than two shillings and sixpence. i

(2) Basis of Contract—For the purposes of this clause and
subject to the provisions of clanse 13 the basis of coniract of
employment of an employes, other than a casual employee, shall
be weekly and save as provided in sub-cluase (5) and clause 5 (6)
an employee shall be paid in respect of a week not less than
the full weekly wage prescribed in sub-clause (1) for an employee
of his class whether he bas in that week worked the maximum
number of ordinary hours prescribed in clause 6 (1) or less.

(3) (a) The daily wage of an employee, other than a casual
employee, shall be calculated by dividing his weekly wage by—

(i) six in the case of an employee in a six-day establishment,
‘(ii) seven in the case of an employee in a seven-day establish-
(b) The monthly wage of an employee shall be calculated by

multiplying his weekly wage by four-and-one-third.

{¢) The weekly wage of a monthly employee shall be calculated

by dividing his monthly wage by four-and-one-third.

(d) In respect of an uncompleted week or month of employ-
ment an employee shall be paid at the daily rate for the number
of days werked. 3

(4) Nothing in this Agreement shall operate to reduce the basic
wage or cost of living allowance of an employee in the Industry,
and such employee shall continue to be paid and be entitled to
receive his basic wage and cost of living allowance as if such
basic wage and cost of living allowance were the minimum basic
wage and cost of living allowance in respect of that employee,

(5) Differential Wage—An employer who requires or permits
a member of one class of his employees; other than a grade II
employee, to perform for longer than one hour in the aggregate
on any day, and an employer who requires or permits his grade
I employee to perform for any period on any day, either in
addition to his own work or in substitution therefor, work of
another class for which either— : -

(@) a wage higher than that of his bwn class; or

(b) a rising scale of wages terminating in a wage higher than
that of his own class; - ) . i
is .prescribed in sub-clause (1) shall pay to such employee in
respect of the whole day on which he performs such work—
A. In a seven-day establishment—

(i) in the case referred to in paragraph {(a) one-seventh of
such higher wage;

(i) in the case referred to in paragraph (b) one-seventh of
the wage prescribed in sub-clause (1) for an employee
of his class, plus thirty per cent. ;

B. In a six-day establishment—
(i) in the case referred to in paragraph (g) one-sixth of
such higher wage; - 3
(ii) in the case referred to in paragraph (b) one-sixth of
the wage prescribed in sub-clause (1) for an employee
of his class, plus thirty per cent;

provided that in the case of 2n émployee referred to in paragraphs
A (iiyand B (ii) such employee shall not be entitled to an aggregate
amount in respect of the day on which he performs such work
greater than the amount which would have accrued to a qualified
employee in such higher class ai the rate prescribed in sub-clause
(1); provided further that where the sole difference between classes
is in terms of sub-clause (1) based on experience, sex or age or
where an employee is required for not more than one day in
any week to tike the place of an employee during the latter’s
free period referred to in clause 6 (4), the provisions of this
sub-clause shall not apply.

(6) Meals—A casual employee shall receive such meals as fall
within his working hours and where such meals are not provided
he shall be paid, in addition to the wage prescribed in clause
4 (1) (¢), an amount of not less than sixpence if a grade II
employee, cook’s assistant or night watchman, and not less than
one shiliing, if an employee other than a grade I employee, cook’s
assistant or night watchman, in lieu of each meal.

(7Y Dress Allowance—Wherever a casual employee is required
by his employer to wear evening dress or a white or alpaca
jacket, he shall be paid, in addition to the wages preseribed in
clause 4 (1) (¢) an amount of not less than two shillings and
sixpence in respect of eveming dress and one shilling in respect
of & white or alpaca jacket, if such evening dress or jacket is
supplied by himself,

(8) Transport Allowance—A casual emglloyee employed out-

side the area of the municipality in which. he resides shall be
paid his railway or bus fare to and from the place of his employ-
ment by his employer. - t M T

(9) In addition to the wages payable in terms of this seclion,
each employee shall on.each pay day be paid a cost of living
allowance as laid down in terms of War Measure No. 43 of
1942, and any amendments thereto made from time to time.

Met dien verstande dat as 'n los kelnerin verplig word om op
Sondag te werk, 'n bedrag van minsiens vyftien sjielings vir agt
vur of minder gewerk en 'n bedrag van minstens twee sjielings
en.ses pennies vir eike uwur of gedeelie van 'n vur wat bo agt
uur gewerk word, aan haar betaal moet word.

(2) Kontralbasis—%ir die toepassing vap hierdie kiousule en
behoudens soos bepaal in kiousule 13, is die basis van die diens-
kontrak van °n werknemer, uitgesonderd ’'n los werknemer,
weekliks; en behoudens soos bepaal in subklolsule (5) en kicusule
5 (6), moet 'n werknemer ten opsigte van ‘n week minstens die
volle weskloon wat in subklousule (1) vir 'n.werknemer van sy
klas voorgeskryf word, betaal word, of hy in daardie weck die
maksimum getdl gewone ure soos voorgeskryf in klousule 6 (1)
of minder gewerk het.

(3) (¢) Die daaglikse loon van 'n werknemer, uitgesonderd 'n
i{os werknemer, word bereken deur sy weeklikse loon te deel
eur— : '

(i) ses in die geval van 'n werknemer in 'n sesdaagse inrigting;
(ii) sewe in die geval van ’'n werknemer in ’'n sewedaagse
mrigting. : " B
(h) Die mazandelikse loom wvan ’n werknemer word bereken
deur sy weeklikse loon met vier-en-"n-derde te vermeaigvuldig.
(c) Die weeklikse loon van 'n maandelikse werknemer word
bereken deur sy maandelike loon deur vier-en-"n-derde te verdeel.

(d) Ten opsigte van 'n onvoltooide maand of week van diens
moet ’n werknemer betaal word volgens die daaglikse skaal vir
dic aantal dae gewerk.

(4) Miks in hierdie Qoreenkoms kan die basiese ioon of lewens-
kostetoelae van 'n werknemer in die Nywerheid verminder nie en
sodanige werknemer bly geregtig op en aan hom moet betaal
word sy basiese loon en lewenskostetoelae asof sodanige basiese
loon en lewenskostetoelae die minimum basiese loon en lewens-
kostetoelae ten opsigle van die betrokke werknemer is.-

(5) Differensiéle lone—'n Werkgewer wat 'n lid van een klas
van sy werknemers, uitgesonderd ’n graad [I-werknemer, verplig
of toelaat om aliesame meer as een uur op 'n dag te werk en
‘n werkgewer wat sy graad Ii-werknemer verplig of toelaat om
op enige dag gedurende ’n tydperk, hetsy bo en behalwe of in

laas van sy eie werk, werk van *n ander klas te verrig, waarvoor

(a).’n hoér loon as dié van sy eie klas; of
(b) 'n stygende loonskasl wat met *n hotr loon as dié vir sy
eie kias eindig; . = w
_in_suobkiousule (1) voorgeskryf word, moet die werknem=r ten
opsigte van- die hele dag waarop hy sodapige werk wverrig, die
volgende betaal:— ) :
A. In ’n sewedaagse inrigting.
(i) In die geval in paragraaf (g) genoem, een-sewende van
die ho#r loon; ; _ :
_ (i) in die geval in paragraaf (D) genoem, een-sewende van
die loon wat in subklousule (1) van 'n werknemer van
sy klas voorgeskryf word, plus dertig persent. :

B. In ’n sesdaagse inrigting. ~
{i) In die geval in paragraaf (@) genoem, een-sesde van
~ sodanige hoér loon; _ :
. (ii) in die geval in paragraaf (b) genoem, een-sesde van
die loon wat in subklousule (1) vir 'n werknemer van
sy klas voorgeskryf word, plug dertig persent;

met dien verstande dat in die geval van "n werknemer.in para-
grawe A (ii) en B (ii) genoem, die werknemer nie ten opsigte van
die dag waarop hy die werk verrig tot ’n totale bedrag geregiig is
nie wat groter is as die bedrag wat aan 'n gekwalifiscerde werk-
nemer verskuidig sou wees in sodanige ho#r kias teen die skaal
in subklousule (1) voorgeskryf; voorts met dien verstande dat as
die enigste verskil tussen klasse kragtens die bepalings van sub-
klougmile (1) op ondervinding, geslag of ouderdom berus, of asg
'n werknemer verplig word om vir hoogsiens een dag in 'n week
die plek in te neem van 'n werknemer gedurende laasgencemde

- se vryaftyd in klousule 6 (4) gencem, dic bepalings van hierdie

“gubklousule nie van toepassing is nie. :

(6) Etes— n Los werknemer moet dié etes wat binne sy werk-
ure val, onivang en as dic ctes mie verskal word nie, moet 'n

. bedrag ‘van minstens ses pennies bo en behalwe die loon wat in
- klousule 4 (1) (¢) voorgeskryf is in die geval van 'n grazd If-

. werknemer 'n assistent-kok of nagwag, en minstens een sjicling
" in die geval van ’n ander werknemer, uitgesonderd 'n graad 1i-

werknemer, 'n assistent-kok of pagwag, in plaas van elke ete
- aan hom betaal woid, _ :

(7) Kleretoelge—As 'n werkgewer ’n los werknemer verplig

om ’n aandpak of 'n wit of alpakkabaadjic te dra. moet 'n bedrag
' van minstens twee sjielings en ses pennies bo en behalwe die loon
" wat in klousule 4 (1) (¢) voorgeskryf is ten opsigte van 'n aandpak
 en een sjleling ten opsigle van ‘n wit of alpakkabaadijie aan hom
_betaal word as hy self die aandpak of baadjie verskaf. :

(8) Vervoertoelae—'n Werkgewer moet aan “n los werknemer
wat biriie die gebied van die munisipaliteit waarin hy woonagtig
is, werk, sy trein- of busgeld betaal ma en van die plek waar
hy werk. ' '

{9} Bo en behalwe die lone wat kragtens die bepalings van hier-
die artikel betzalbaar is, moet elke werknemer op elke betaaldag
5 lewenskosietoelae ontvang soos voorgeskryf ingevolge die bepa-

_lings van Ooriogsmaatreél No, 43 van 1942 en alle wysigings wat
van tyd tot tyd aangebring word,

7
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5. PAWENT OF. REMUNIIRATION

(l} An Employee Other than .a Casual Emp!oyee —Save as
provided in clause 7 (3) any amount due to an employee shall
be paid in money monthly, or, if the employer and employee
"have agreed thereto in writing, weelcly, during the hours of work
on-the usual pay day of the establishment which in the case
of ‘monthly payments shall be not later than 2 p.m. on the first
weekday of the month and, for Grade II employees, not later
than 2 p.m. on the third w..ekclay of the month, or on termination
of employment if this takes place before the usual pay day, and
shall. be contained in an envelope or other container (or be
accompanied by a statement) showing the employer’s and
employee’s names, the employee's occupation,
overtime hours worked the remuneration due and the period in
respect of which payment is made.

(2) Casual Employees.—An employer shall pay the remuneratlon
due to his casual employee in money within twenty -four hou:s of
lhe termination of his employment. :

(3) Premiums—MNo. payment shall be made to or accepied by
an employer either directly or indirectly, in re5pect of the employ-
.ment or training of an employee.

(4} Purc}rase of  Goods. —An employer shall not requlre I:us )

: emplo)ee to purchase ‘any goods from- ‘h1m or- from any shop or
person nominated by him. 3

(5) Board . emd Lodg:‘.ng.—Save- as provided in the Natives
(Urban Areas) Consolidation Act, 1945, as amended, and the
. Native Labour Regulation. Act, 1911 an employer shall not

require his employee to board and,n’ or lodg“ with- him or w:th -any
person at any place nominated by him.

(6 Fmer and Deduexxons——»An omployer shall not levy any
fines against his employee nor shall he make any deductions from
hls employee’s remuneration other than the followmg e

(o} With the- wntten LOl‘lS(‘,ﬂt of his employee a deductton for
holiday, sick, insurance, provident, “pension - or- savings
funds; plowded that "in the case of a deduction for sick
benefit or provident funds in terms of the-second proviso
to clause 8 (1), the wntten consent of the employee need

- not be obtained: ol ;

. (b) subject to the provisions of sub-clause (4), mth the ertten
) consent of the employee, a deduction of any amount due
to an employer for goods purchased from or through him

< - by ‘his-employee; provided that such deductions shall not

. exceed One-thll‘d of the lotal remuﬁeratlon due to such
~employee; - - 3

'-'--(n‘_:} -a deduction: of ‘any- ‘amount of remuneratlon advanced by .

-an employer to his employee

(a'_} save as prowded in clause 8 when .l'llS employee absents

© himself from work or is absent owing to accident or ill-

hgallh a deduction’ propomonate to the perlod of such
absence;

(e) a deductlon of any amount Wthh an employer by any law
;31 ‘order of any competent court'is réequired’ of ‘per-
rmtt to make; .
..'(f) Iewes in’ terms of ela,use 16 -of th1s Agreement

(g) contnbuuons to the funds of the trade umon in’ terms of
clause 20 of this: Agreement' e

(h) where an employee (other than a casual employee) agrees

~or in ferms of the Natives (Urban Areas) Consolidation |

Act, 1945, as amended, or the Wative Labour ‘Regulation

Act, 1911, is required: to accept lodging from: his employer, |

. a deduction not exceedmg the amounts speaﬁed here-
; 'um:ler — : : : :
o : Lodgmg Lodging
Per Weelk. Per Month.
: s dt TEsod
(1) Grade I employee, cook’s assistant,

_night watchman. .............. .. 2 4 0--_-10 -0
_ (i) Assistant manager and asmstam S
o TNANABELESS. v asieda i o v aia Rt B 200
. (i) AILotheremployees........-.‘.-.‘...a: 891,050

Prov;ded that wheén an employee accepts lodgings ‘and does not

avail himself thereof, 1t shall not be construed that a deduel.lon

’ may not be made

T I meals are not prowded by the employer ‘the wage o£ an

employee (other than a casual or part-time employee) shall be

_increased by not less than the amount specnﬁed ‘hereunder: —

) . g Per ‘Week, Per Month.
oosodl £ s d

(1) Grade T employee, cook’s asststant :

night watchman....\.............

70 110 4
" (i) All other employees

IS- A e 0
Provided that it shall not. be construed, .where: meals are ‘made

........ RN

available to an-employee.and he does not avail himself thereof,

that he is entitled to compensation -in lieu thereof..
8

the number of

“relle (Stadsgeblede] Konsolidasiewet,

. 5, BETALING VAN BESOLDIGING:

(1) n Werknem('r uitgesonderd 'n los weﬂmemer—Behoudens
die bepalings .van Klousule 7 (3), moet-¢lke bedrag-wat aan
werknemer verskuldig is, maandeliks of indien die: werkgewer en
die werknemer . skrlftellk daartoe ooreengekom het, weekliks in
kontant betaal word gedurende die werkure op die gewone betaal-
dag van.die inrigting wat in die geval van maandelikse betalings
nie later as 2 nm, op die cerste weekdag van die maand mag
geskied nie, en vir graad Il-werknemers nie.later. as .2 nm, op
die derde weekdag van die maand nie, of by’ dlensbeemdlgmg
as dit voor die gewone betaaldag plaasvind, en.dit moet.in 'n
koevert of ander houer ingesluit wees of vergesel gaan van ’'n
staat wat die werkgewer en werknemer se name vermeld, asook
die werknemer se bedryf, die getal oortydure gewerk, die besoldi-
gmg wat verskuldlg is en die tydperk waarvoor besoldlgmg geskled

(2) Los werknemers-—~n Werkgewer moet die besoldiging ‘wat

‘aan sy los werknemer verskuldig 1s binne 24 uur na beemd:gmg
_van sy dlens in kontant betaal

- (3) Premies. —Geen betaling ten opsigte van die indiensneming
of ople;dmg van 'n werknemer mag regstreeka of onregstreeks

. ‘dan 'n werkgewer geskied of deur hom aangeneem word nie,

" (4) Koop van goedere—'n' Werkgewer mag sy werknemer nie
verplig om goedere van hom of van ’n winkel of persoon wat
hy aanwys, te koop nie., . . EE

“(5) Losies en inwoning. ——Behoudens d;e bepalmgs van d1e Natu-
1945, soos gewysig, en die

Naturellearbeid Regelingswet, 1911, mag 'n werkgewer sy werk-

‘nemer nie verplig om by hom of ’n persoon of by ’n plek wat
| hy aanwys, te loseer of in t€ woon nie. : X

(6) Boctes en aftrekkings—'n Werkgewer mag sy werknemer

geen boetes oplé of enige bedrag van sy werknemer se- bev,oldlgmg

aftrek nie, nitgesonderd die volgende ::—

(a) Met die skriftelike toestemming van dle Werknemer. n
aftrekking vir verlof-, siekte-, versekerings-, vOOrsorgs-, pen-
sioen- of spaarfondse .met dien verstande dat dit in die
geval van ’'n aftrekking vir siekte- of voorsorgsfondse oor-
eenkomstig die bepalings van die tweede voorbehouds-
bepaling van kiousule-8 (1) onnedig is om die skrlftehke

" toestemming van die werknemer te verkry; ©

(b} behoudens die bepalings van subklousule (4) met die skrif-

) telike toestemming -van’ die welknemer, ‘'n aftrekking van

“enige bedrag v‘erskuldlg aan' 'n werkgewer vir goedere van

hom gekoop of deur hom vir sy werknemer gekoop; met

. dien verstande dat sodanige-aftrekkings nie-meer mag wees

as een-derde van die totale besoldlgmg wat aan sodamge
werknemer verskuldig is nie;

(c) ’n aftrekking van enige bedrag van besoldlgmg deur n werk-
_gewer aan sy werknemer voorgeskiet;

(d} behoudens. die bepalmgs van klousule 8;’n aftrekkmg in
verhouding tot die tydperk van 'n w.,rknemer se afwesig-
heid wanneer die werknemer van sy werk af wegbly of
weens ongeval of ongesteldhe1d afwesig is;

.(e) n bedrag wat 'n werkgewer ingevolge 'n wet op dle bevel
van ’'n bevoegde hof verplig of toegelaat word om af te
trek;

(,f) heﬁings'kragtens die bepalmgs van klousu]e 16 van hxerdle
Ooreenkoms :

. (g) bydraes tot dle. fondse van die vakveremgmg kragtens klou-

sule 20 van hierdie Ooreenkoms;

(k) as 'n werknemer (uitgesonderd ’n los werknemer) toestem of
ingevolge die Naturelle (Stadsgebiede) Konsolidasiewet,
" 1945, soos ‘gewysig, of die Naturellearbeid Rege]mgswet
1911, verphg is om inwoning  van sy werkgewer aan-te
neem 'n aftrekking van- hoogstens dle bedrae wat hier-
onder uitdruklik genoem word : —
H Inworing! Iri'wbﬂfr{g’.
Per week. Per maand.
“sods - s d

@ Graad II-werknemers, assmtent-koks-- o Ty
010 0

; BN HAEWARLE: 25y v s s Tams i b 2 4-.
(i) Bestuurder, bestuurderes assmtent— Ly
bestuurder en assmtem-bectuurdetes 9 Fe oy i ZaBad
(iii) Alle ander werknemers............. 59 1 590

Met dien verstande dat wanneer ’n werknemer' inwoning aan-

" neem en nie daarvan gebruik ‘maak nie, dit nie vertolk moet word
. dat 'n aftrekkmg me gedoen mag word nie,

(7 As etes nie deur die werkgewer verskaf word nie, mbet’ due
loon van 'n werknemer (ultgesonderd *nlos werknemer of ’n
deeltydse werknemer) met mmstens die beclrag wat.
gespesifiseer is, verhoog word:—

Per week Per maand
s. d. £ s, cl.

1104
350

(i) Graad lI~werlmemem assnstent-koks
Abes S s M S

N naj
(11) Al]e a.nder Werknemers

RS

Met ‘dien verstaride ‘dat dit ‘nie" vertolk moet word dat “whar
etes vir.'n werknemer beskikbaar . gestel word.en. hy nie: gebruik

‘daarvan maak nie,.hy.op .vergoedmg m plaas daarvan geregug is

pie. st s
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6. Hours oF WORK ORDINARY AND OVERTIME AND PAYMENT FOR

OVERTIME, -

(I) The Ordmar}' hours of work of an employee other than a

casual employec shall not in any week exceed:—
Ina‘Seven Ina Szx.

Day Day
'Esiqbksk- Esraizkshf
: o ment. ment.
) Grade IIemp!oyees et e ol 17 58
Ve BATEN . T e PR e i 56 52
All other employees....... TR Teolv 7058 54

w2y Casnal Employee. —The ardmary hours of work of a
'-casual employee shall not exoeed nine on- any day. y

(3) Meal Breaks—When an cmployee is on duty durmg the
meal time of an establishment, his employer shall grant to him
during such meal time or wnhln half-an-hour before or after
such meal time a break of not less. than thirty minutes duking
which such employer shall not require or permit his employees
to work and such meal break shall not be deemed to be part
*of the ordinary hours' of work or overtime; provided that the
© ‘period of work between any two such ‘meals shall not be longer
than six’consecutive hours; provided further that periods of work

interrupted by a break of less than thirty minutes shall be deemed -

_to be continuous. .

@) Weekly Time Off-Duty.—(a) Durmg “gach fortnight of
_employment_an employer. shall grant to each employee (other
than'a grade I1 employee) employed in 4 seven-day establishment,
one day off-duty in the first week and one period off-duty frorn
2 pam, to midnight in the second week; provided that barmen
empToycd in six- clai:l as well as in seven- dav establishments ‘shall
be given not less than one additional evenmg off-duty per week
from not later than 7 p.m.
(b) Grade II employees-in seven-day cstabhshments shall be
granted one-half day off-duty from 2 p.m. each week.:
(¢) N6 employer shall cause or permit a: full-time employee to
work so- that the said employee has not at least tern consecutive
~ hours for rest.in any period of twenty-four hours calculatcd from
the commcncement of any workmg period.

RINE)) Overr:me—-—All hours worked. in excess . of the ordinary
‘hours prescribed in. sub-clauses (1) and (2) shall be deemed to

;.be overtime.

. (6 L:m:mtmn of Overtame -——An cmp]oyer shall not requlre or

i errrut his employee\ to. work . evertlme for more than.ten hours

n any week. . ;

D Paymem for Ovemme -—An employer shall pay to his
-.-.empwycc in respect of’ all overtime worked by him remuneration
at a rate not less than one and a third times hls ordmary tate of
.Temuneration, :

(8) Spreadover—All hours ‘of work” and mea] breaks shaII be
oompleted within a spreadovm of fourteen: hours
“(9) Savings— ' i Bike, AR 4
(a) The' provrslons of this clause shall not apply to an 3551stant
manager, ‘assistant manageres or the ‘wife of a manager or
to an employee ‘who 1s in recclpt of a basic: wage: wof at
““least*£50 per month.
(b) The provisions of sub-clauses (1), (2) and (3) shaIl not
. sapply to a night watchman or a night porter. = - *
(c) The provisions of sub-clauses (4) and (8) shall not apply
: ~tosa night watchman, mght porter portcr or- casual
employee.
. ANNUAL LEAVE.

(l) Sub]ect lo the provssmns of sub clanse @), an “employer
_shall in respect of each completed year, of employment grant—

* (@) to an employee (other than a grade: 1 employee). employed. |-

in a seven-day establishment three consecutive weeks leave;
..(b) to an employee (other than a grade II employee and
i a barman) employed in a six-day cstabllshment three con-
: secutive weeks leave;
(c) to a barman in -a six-day: establishment, ‘two consecutive
. weeks leave for the first twelve months’ senuce and three
consecutive weeks ‘leave thereafter;. :

(d) to a grade I employee, two consecutwe weeks ieave.

(2) In addition. to. the foregomg, an. employer shall grant to

s all those employees ‘specified in. sub-clauses (a), (b) and (¢), who

" have completed three or more consecutive years’ service with
the same employer, an additional one week's leave or one week’s
full pay in lieu thereof; provided that. the extra leave, or ay-
‘ment in lieu thereof, may be reduced by “one, day or one day’s
pay réspectively for ‘each day in excess of ‘seven da
granted to the employee in terms of clause 8. All
tun consecutlvely

leave ‘shall

) The leave referred to in sub-clauses (1) and (2) shall be’
granted on full dg)ay at the rate of wage which the employee was

receiving imme tely before the date of leave becoming due,

(&) The leave referred to in sub-clauses (1) and (2) shall be’

.granted at a.time to be fixed by the emplayer; provided that—-

(i) if 'such leave has not- been' granted-earlier it shall ‘be granted
i within -two “months " of - the:completion .of - the year of.
employment to whrch it relates; :

| werknemer, is weekliks hoogsiens die vqlgunde =

sick leave'

6 WERK.URE, GEWONE EN OORTYDURE EN BESOLDAGING WR
: OORTYDWERK. :

[I) Die gewone werkure van "n werknemer, ungesonderd 'n los

In'n S ntn

imfgrf{gg - inrigting

- wagrin waarin

sewe dae  ses dae

. gewerk . gewerk

L : : S word. word.

Graad Tl-werknemers......covviven.. . 63 58
Kantienman, .......... I P - 56 e
. Alle ander werknemers.............. .. 58 . 54

(2) Los werknemer.—Die gewone werkure van ’n los werknemer
is hoogstens nege per dag

(3) Eetpouses—As ’n. werknemer tydens die eeture van ’'n
inrigting op diens is, moet sy werkgewsr hom gedurenda daardie
eetpouse of binne 'n halfuur voor of na die eetpouse ’n pouse
van minstens dertig minute toestaan waarin die werkgewer nie
sy ‘werknemer kan verplig of hom toelaat om te werk nie, en
dit word beskou dat die eetpouse nie deel van die gewone werk-
of oortydure is nie; met dien verstande dat die werktydperk
tussen enige twee sodanige maaltye hoogstens ses agtereenvolgende

-ure: kan - wees; voorts met dien verstande dat werktve wat deur

'n tussenpoos:van minder as- derug ‘minute onderbreek word,
beskou word as agtereenvolgend.
(4) Weeklikse vryaftyd—(a) In elke ernstydperk van veertlen

dae. moet 'n ‘werkgewer aan elke werknemer {mtgesonderd n

graad IT-werknmemer) werksaam' in"'n mugtmg waarin sewe dae

- gewerk word, "een vryaftyd van-een dag-in “die eerste week en

een vrya[tyd van 2 nm. of ‘tot middernag in dic’' tweede week
toestaan; met dien verstande dat kantienmanné wat in inrigtings
in diens is waarin sowel ses as sewe dae gewerk word, minstens
-een bykomende vryaand per week van nie laler as 7 nm. nie toe-
gestaan moet word.

(b) Graad TI- werknemers, in sewedaagse mngungs moet elke
week een vryaftyd van 'm halfdag van 2 nm. af toegestaan word.
 (¢) Geen werkgewer mag 'n voltydse werknemer verplig -of toe-
laat ‘om -0~ tg werk dat hy nie minstens tien agtereenvolgende ure

‘Tus m n tydperk van 24 uur gemet nie, bereken van dre aanvang
. van.'n werktydperk af, :

:(5) Oortyd —Alle ure waarin werk bo dre gewone: werkure ver-
rig word wat in subklousules (1) en (2) voorgeskryf word, word
as oortyd beskou.

(6). Beperking van oortyd —n Werkgewer mag nie sy werknemer

--verplig. of toelaat om INEEr as- t:en uur. oortyd per weck te werk
‘nie.

) Beso!drgmg vir oorrya'—n Werkgewer moet sy werknemer

=-ten opsrgte van. alle -oostyd. wat deur hom. gewerk ‘word, besoldig

teen 'n skaal van minstens een en eenderde maal sy gewone skaal
van besoldiging,

(8) Werkdag.—Alle werkure en eetpouses moet binne 'n werk-
dag van 14 vur voltooi wees. ..

(%) Voorbehoud. —(a) Die bepalmgs van hlerdle klousule is nie
van toepassing op, ’n assistent- best_uurder of -assistent-bestuurderes,

of die vrou van ’n bestuurder,. of 'n werknemer wat ’-n basiese
_loon van, ten minste £50 per maand. ontvang nie.

(h) Die bepalmgs van subklousules (1), (2) en. (3) is nie van
toepassing op 'n nagwag of nagportier nie.
-(c) Die bepalings van subkiousules. (4).en (8) is nie van toepas-

' .smg op ’n.nagwag,- nagportier, portier of los. werknemer nie.

7. JAARLIKSE VERLOF,

(1) Behoudens die bepalings van subklousule (2), moet 'n werk-
gewer ten opsigte van elke volle ]aa.r diens by hom die volgende

: toestaan T

(a) Drie agtereemo]gende weke verlof aan 'n werknemer (mt-
gesonderd 'n graad Il-werknemer) wat werksaam is in ’n
. sewedaagse inrigting; .
(b) drie agter\eenvolgendc weke verlof aan ‘n.- werknemer (uit-
gesonderd- 'n graad 1I-werknemer en ’'n kantrenman) wat
- werksaam is-in 'n sesdaagse inrigting;
- {c):‘twee agtereenvolgende weke ~verlof .vir die eerste twaalf .
maande diens en drie agtereenvolgende weke verlof daarna
_aan 'n kantienman wat werksaam is in 'n sesdaagse inrig-
ting.
;'(d} twee agtereenvo]gendc weke verlof aan 'n graad I[-werk-
nemer.

~(2) Benewens die voorafgaande moet n werkgewer aan al dle_
werknemers in subklousules (a), (b) en (c) genoem wat drie of
mieer agtereenvolgende jare diens by dieselfde- werkgewer voltooi
het, ’n ‘bykomende week verlof of die volle besoldiging vir =zen

-week in plaas daarvan.toestaan; met .dien verstande dat die by-
_komende verlof, of betaling in plaas daarvan, verminder mag

word met onderskeidelik een dag of een dag :se besoldiging vir
elke dag bo sewe dae siekteverlof wat ingevolge klousule 8 aan
die werknemer tocgestaan word.  Alle verlof moet aaneenlopend

. WEES,

(3) Die verlof genoem in subklousules (1) en (2) moet met
volle besoldiging toegestaan word teen die loonskaal wat die

‘werknemer ontvang het onmiddellik voor die datum waarop die

veriof aan hom velskuldrg geword het.

(4) Die verlof wat in subklousules (1) en ' (2) genoem word,
moet toegestaan word op ’'n tydstip wat’ dle wcrkgewer bepaal;
met dien verstande dat—

(1) .as die verlof::nie eerder toegestaan 'is nie, dit binne twee

- -~.maande" na voltooiing van- die dwnslaar waarop dlt betrek—

king het, toegestaan moet word; i

9
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(i) the period of such leave shall not be concurreni with sick
leave granted in terms of clause 8, nor with any period
during which the employee is reguired to undergo training
under the South Africa Defence Act, 1912; i

(iiiy if Mew Year’s Day, Good Friday, Ascension Day, the
Day of the Covenant, or Christmas Day falls within the
period of such leave another day shall, in substitution for
each such day, be added to the said period as a further
period of leave on full pay at ihe rate of wage which the

. employee was receiving immediately before the date of

leave becoming due;

(iv) an employer may set off against such period of leave any
day of occasional leave granted on full pay to his employee
at his employee’s regusst made in writing during the year
of employment-to which the period of annuval leave relates;

(v) upon the request of an employee, made in writing, his
employer may allow the employee’s leave to be accu-
mulated over a period of employment of not more than
two consecutive years, or if agreecable, he may pay the
employee in lieu of one year’s leave in every two conse-
cutive years.

(5) Leave Remuneration.~The remuneration in réspéct of
annual leave referred to in sub-clauses (1) and (2) shall be paid
not later than on the last work day before the date of the
commencement of such leave,

(6) Pro Rata Leave Remuneration~—An employee who has
been in employment with the same employer for a period of
not less than four consecutive months and whose contract of
employment terminates in the first or any subsequent year of
employment  with such employer: before the period of leave
referred to in sub-clause (1) has accrued and after the lapse of
the said period of four months shall, save as provided in the
fourth proviso to sub-clause (4) upon such termination be paid
. in lien of leave and in respect of each completed month of
such period of less than one year not less than— :

(@) in the case of a grade II employee and a barrnan.who, in
"~ terms of clause 7 (1) (¢) is entitled to two weeks' annual
leave, one sixth; i

._(b) in the case of any other employee, one-fourth;

of the weekly wage he was receiving immediately before the date
of such termination, or if paid monthly, of the monthly wage,
divided by four and one-third; except that the above provisions
of this sub-clause shall not apply to an employee who, except
for any cause recognised by law as sufficient, terminates the
(i‘gn!ract of employment without giving notice in terms of clause

. (7) An employee who has become entitled to a period of
leave in terms of sub-clauses (1) and (2) and whose contract of
employment terminates before such leave has been granted, shall
upon such termination be paid in respect of leave the amounts
referred to in sub-clausss (1), (2) and (6).

(8) In_the event of an employer disposing of his business; -

that employer shall pay to each employee with more than one
month’s service, in respect of each completed month of service
not less than— .

(@) in the case of a grade TI employee and a barman who, in
terms of clause 7 (1) (o) is entitled to two weeks' annual
leave, one-sixth; :

(b). in the case of any other employee, one-fourth;

of the weekly wage he was receiving immediately before the
date of such disposal of the business or if paid monthly, of the
monthly wage, divided by four and one-third.

. (9) For the purposes of this clause the expression * employ-
ment” shall be deemed to include any period or periods during
which an employee is—
(a) absent on leave in terms of sub-clauses (1) and (2);
(6) required to undergo training under the South Africa
: Defence Act, 1912; o _ '
_(c). absent from work on the instructions
of hiz employer;
++(d) absent on sick leave in terms of clause §;
amounting in the aggregate to not more than ten weeks in any
' year, and shall be deemed to commence— _ _
() in the case of an employee who had before the coming
. imto foree of this Agreement become entitled to leave in
terms of Government Notice MNo. 2282 of 1954, from the

of or at the request

date on. which such employes became entitled to such

leave under such Agreement;

* (i) in- the case of any other employee who was in employment ;

before the date of commencement of this Agreement and
to whom Government Notice No. 2282 of 1954 applied,
but who had not-become entitled to leave in terms thereof,
from the date on which such employment commenced;

i) in the case of any other employee, from the date on
_ which such employee emtered his employer’s service or
- from the date of coming into force of this Agreement,
wiiichever is the later; : ' '
provided that if in any year the period of training under the
Scuth . Africa Defence Act, 1912, of any employee is less than
thirty days the period of ten weeks shall be reduced by a period
:e]qual -to that by which the period of training is less than thirty
ays. - :
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(i) die tydperk van die verlof nie mag saamval met sickte-
verlof wat ingevolge die bepalings van klousule 8 toege-
staan is nie, of met 'n tydperk wanneer die werknemer
verplig -is om opleiding kragtens die Zuid Afrika Verde-
digings Wet; 1912, te ondergaan;

(iii) as Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag, Gelofte-
dag of Kersdag binne die tydperk van die verlof val, nog
'n dag ter vervanging van elke sodanige dag aan genoemde
tydperk toegevoeg moet word as ‘n verdere tydperk van
verlof met volle besoldiging teen die loonskaal wat die
werknemer ontvang het onmiddellik voor 'die datum waar-
op die verlof aan hom verskuidiz geword het;

(iv) 'n werkgewer enige dag geleentheidsverlof wat gedurende
die diensjaar waarop die jaarlikse verlof betrekking het,
op die skrifielike wversock van die werknemer met volle
besoldiging aan hom toegestaan is, van sodanige tydperk
van verlof kan aftrek;

(v) op die skriftelilke versoek van ’n werknemer, sy werkgewer
kan toelaat dat die werknemer se verlof oploop cor 'm
dienstydperk van hoogstens twee agtercenvolgende jare, of,
indien ooreengekom, hy die werknemer kan betaal in plaas
van 'n jaar se verlof in elke twee agtercenvolgende jare.

(5) Verlofbesoldiging—Die bescldiging vir die jaarlikse verlof
genoem in subklousules (1) en (2) mag nie later as die laaste werk-
dag voor die datum van die aanvang van die verlof betaal word
nie. :

(6) Pro rata verlofbesoldiging—'n Werknemsr wat minstens
vier agtereenvolgende maande by dieselfde werkgewer in- diens
was en wie se dienskontrak in die eersie of enige daaropvolgende
diensjaar by daardie werkgewser eindig, voordat die tydperk van
verlof genoem in subklousule (1), verskuldig geword het em pd
die verstryking 'van genoemde tydperk van viermaande, moet,
behoudens soos bepaal in die vierde voerbehoudsbepaling van
subklousule (4), by sodanige befindiging in plaas van verlof en
ten opsigte van elke volle maand van daardie tydperk van minder
as een jaar, soos volg besoldig word: — ' :

(@) In die gevdl van 'n graad I-werknemer en ’n kantienman
wat kragtens klousule 7 (1} (¢) op twee weke jaarlikse
verlof gerestig is, minstens een-sesde;

(#) in die geval van alle ander werknemers, rainstens een-vierde;

van die weekloon wat hy onmiddellik voor di¢ datum van beéin-
diging ontvang het, of as hy maandeliks besoldig word, die maand-
loon gedeel deur vier en een-derde; behalwé dat bogenoemde
bepalings van hierdie subklousule nie van toepassing is nic op ‘n
werknemer wat, uitgesonderd om ’n oorsaak wat by wet as vol-
doende beskou word, die dienskontrak beéindig sonder om inge-
volge klousule 15 kennis te gee.

(7) 'n Werknemer wat geregtig geword het op 'n tydperk van
verlof kragtens subklousules (1) en (2) en wie se dienskontrak
cindig voordat daardie verlof toegestaan is, moet by die begin-
diging ten opsigte van verlof die bedrae betaal word wat in sub-
klougules (1), (2) en (6) genoem word, e )

(83 Ingeval 'n werkgewer sy besigheid van die hand sit, moet
daardie werkgewer aan eclke werknemer met meer as een maand
diens ten  opsigte van .elke voltooide maand. diens minstens die
volgende betaal:— o

(@) In die geval van ’n graad IT-werknemer en ’n kantienman
~wat kragtens klousule 7 (1) (c). op twee weke jaarlikse
verlof geregtig is, een-sesde; : :

(b) in die geval van enige ander werknemer, een-vierds;

. van die weekloon wat hy ontvang het onmiddellikx voor die datum

waarop sodanige besigheid van die hand gesit is, of indien hy
maa.g -?jhks betaal word, van die maandloon;, gedeel deur. vier en
een-derde, : :

(%) Vir die toepassing van hierdie klousule word dit beskou
dat' die uitdrukking ,, diens™ enige- tydperk of tydperke omvat

wanuneer ‘n werknemer—

{a) afwesig is met verlof kragtens subklousules (1) én (2);
(b} opleiding kragtens die Zuid Afrika Verdedigings Wet, 1912,
moet ondergaan; =
(c) op las of op versoek van sy werkgewer van sy werk af-
wesig is; s ; ;
() met sickteverlof kargtens klousule 8 afwesig is;
grat altesame hoogstens tien weke in ’n jaar bedra, en beskou dat
it— :
(i} in die geval van ’n werknemer wat voor die inwerking-
treding van hierdie Qoreenkoms op verlof geregtig geword
het kragtens Goewermentskennisgewing No, 2282 van 1954,
begin op die datum waarop die werknemer kragtens soda-
nige Qoreenkoms op sodanize verlof gerestig geword het;:
.~ (i) op die datum begin waarop die diens begin het in die
geval van 'n werknemer wat in diens was voor die datum
waarop hierdie Ooresnkoms in werking tree en cp wie
Goewermentskennisgewoing No. 2282 van 1954 van toe-
passing was, maar wat nog nie kragtens die bepalings daar-
van op verlof geregtig geword het nie; .
(iif) in die geval van enige ander werknemer op die datum
begin waarcp die werknemer by sy werkgewer in diens
_getree het, of op die datum waarop hierdie OCoreenkoms
in.werking tree, naamilik die jongste datum; R

. met dien verstande ‘dat as 'n werknemer se tydberk van optéiding-_

kragtens die Zuid Afrika Verdedigings. Wet, 1912, in enige. jaar
korter  as dertig dae. is, die tydperk van tien weke verminder

"moet word met ’n tydperk wat gelyk is aan die tydperk wat die

‘opleidingstydperk korter as dertig dae is.

~
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(10) Savings—The provisi-ons of this clause shail not apply to
a_pa_rbzime employee,

. (11) An employee who is absent on annual leave granted in
terms of sub-clauses (1) and (2) shall not work for any other
employer nor shall any other employer engage such employee
except for duties at a casual function or with the prior permis-
sion of the Council.

8. Sick LEAVi;:;

(1) An employer shall grant to his employee who had com-
pleted four months' employment with him and who is absent
from work through sickness ar accident not caused by his own
misconduct, other than an accident compensable under the
Workmen’s Compensation Act, 1941—

(a) in the case of an employee who works in a seven-day
establishmerit, fourteen work days; and

(b) in the case of an employee who works in a six-day
establishment, twelve work days; )
sick leave in the aggregate during any one year of employment
with him and shall pay to him in respect of the period of absence
in terms hereof not less than the wage he would have received
had he worked during such period; provided that an employer
may require the production of a certificate signed by a registered
medical practitioner showing the nature and duration of the
emplovee’s illness in respect of each period of absence for which
payment is claimed, as a condition precedent to the payment by
him of any amount in respect of such absence; provided further
that where in any establishment, there exists or may be estahlished
by virtus of an agreement between an employer and some or
all of his employees or between an employer and a registered
trade union, a sick benefit or provident fund to which the
employer contributes in respect of cach of the employees who
stand to benefit thereby, an amount not less than the amount
paid or payable by each such employes and out of which fund
such employee is in case of absence or absences from work on
account of sickness or accident (other than an accident com-
pensable under the Workmen’s Compensation Act, 1941),
entitled to receive in the aggregate in any one year not less than
an amount equivalent to his full wages for two weeks in respect
of such absence or absences in circumstances substantially not
less favourable to the employee than this provision, the terms
of this clause shall not apply in respect of such employees.

(2) For the purpose of this clause the expression “employ-
ment ” shall have t_ﬁe same meaning as in clause 7 (9).

9. PueLic HorLpays. -

(1) An employee, other than a casual employee and a part-
time employee, shall be entitled to and be granted leave on full
pay on New Year’s Day, Good Friday, Ascension Day, the Day
of the Covenant and Christmas Day; provided that an employee
may be required to work on any such day.

(2) Payment for Work on Public Helidays—Whenever an
employee, other than a casual employee and a part-time
émployee, works on New Year’s Day, Good Friday, Ascension
Day, Christmas Day or the Day of the Covenant, his employer
shall pay to him in respect of any work done on such day an
extra day’s pay at his ordinary basic rate of remuneration.

(3) For the purposes of this clause and clause 7 (2) (iii), any
Public Holiday falling on a Sunday shall be deemed to fall on
the following Monday.

10. PROPORTION OR RATIO.

(1) Male Clerical Employees—An employer shall not employ
an unqualified male clerical employee unless he has in his employ
a qualified male clerical employee and for each qualified male
clerical employee employed not more than cne unqualified male
clerical employee may be employed by him.

(2) Female Clerical Employee.—An employer shall not employ
an ungqualified female clerical employee unless he has in his
employ a qualified male' or female clerical employee and for
each qualified female clerical employee employed not more than
1(:{1; unqualified female clerical employee may be employed by

(3) Barman—#An employer shall not employ am unqualified
barman unless he has in his employ one gualified barman and
for each qualified barman employed not more than one unguali-
fied barman may be employed.

© {4) Cook—An employer shall not employ an unqualified cook
or cook’s assistant unless he has in his employ one qualified cook
and for each qualified or unqualified cook he shall not employ
more than one cook’s assistant.

(5) Porter—An employer shall not employ an unqualified
porter unless he has'in his employ one qualified porter and for
each two qualified porters employed not more than one unquali-
fied porter may be employed.

(6) Waiter and|or Waitress—An employer shall not employ an
unqualified waiter unless he has in his employ one qualified waiter
nor an ungqualified waitress” unless he has in his employ one
qualified waitress- and for each two qualified waiters employed
not more than one ungualified waiter may be employed and for
each two qualified waitrésses ‘employed not more than one
unqualified waitress may be employed. :

(10) Voorbehoud —Die bepalings van hierdie klousule is nie
van toepassing op ‘n deeltydse werknemer nie.
_ (1) 'n Werknemer wat afwesig is met jaarlikse verlof wat
ingevelge subklousules (1) en’ (2) toegestaan is, mag nie vir 'n
ander werkgewer werk nie en 'n ander werkgewer mag nie
sodanige werknemer in diens neem nie, behalwe vir pligte by ‘n
E:vg[lige funksie of met die voorafgaande toestemming van die

ad. : -

8. SIEKTEVERLOF.

(1) 'n Werkgewer moet aan sy werknemer wat vier maande
dicns by hom voltooi het en van sy werk afwesig is wesns siekte
of ongeval wat nie deur sy eie wangedrag vercersaak is nie,
vitgesonderd 'n ongeval waarvoor skadeloosstelling kragtens die
Ongevallewet, 1941, betaalbaar is, die volgende sickteverlof toe-
staan;—

(@) In die geval van 'n werknemer wat in diens is in ’'n inrig-
ting waarin sewe dae gewerk worl, altesame veertien werk-
dae; en

{b) in die geval van 'n werknemer wat in diens is in ’n jnrig-
ting waarin ses dae gewerk word, altesame twaalf warkdae;

gedurende 'n diensjaar by hom, en moet hom tfen opsigie van
die tydperk van afwesigheid ingevolge hierdie bepalings minstens
die loon betaal wat hy sou ontvang het as hy gedurnede daardie
tydperk gewerk het; met dien verstande dat ’n werkgewer kan
vereis dat 'm sertifikaat wat deur ’n geregistreerde = geneesheer
onderteken is en die aard en duur van die werknemer se siekte
aantoon ten opsigte van elke tydperk van afwesigheid waarvoor
aanspraak op betaling gemaak word, voorgelé word as 'n voor-
opgestelde voorwaarde dat hy ’'n bedrag ten opsigte van die
afwesigheid moet betaal; voorts met dien verstande dat as daar
ingevolge 'n ooreenkoms tussen ‘n werkgewer en sommige van
of al sy werknemers, of tussen 'n werkgewer en 'n geregisirearde
vakvereniging 'n sickiebystand- of voorsorgsionds in 'n inrigting
bestaan of gestig kan word waartoe die werkgewer ten opsigte
van elkeen van sy werknemers wat daarby baat, *n bedrag Sydra
van minstens die bdrag wat deur elk van die werknemers betaal
word of betaalbaar is, en die werknemer geregtig is om in die
geval van afwesigheid of afwesighede van werk ‘weens siekte of
’n ongeval (uitgesonderd ’'n ongeval waarvoor skadeloosstelling
kragtens die Omngevallewet, 1941, betaalbaar is), altesame in 'n
jaar minstens 'n bedrag uit dic fonds te ontvang wat gelyk s aan
sy volle loon vir twee weke ten opsigte van sodanige afwesigheid
of afwesighede onder omstandighede wat vir die werknemer
wesenlik nie minder gunstig as hierdie bepaling is nie, die bepa-
lings van hierdie klousule nie op sulke werknemers van ioepas-
sing is nie. )
(2) Vir die toepassing van hierdie klousule, het die nitdruk-

‘king ,, diens ™ dieselfde betekenis as in klousule 7 (6).

9. OPENBARE VAKANSIEDAE.

(1) 'n Werknemer, uitgesonderd 'n los werknemer en “n deel-
tydse werknemer, is geregtig op verlof met volle besoldiging, wat
toegestaan moet word, op Nuwejaarsdag, Goeie Vrydag, Hemel-
vaartsdag, Geloftedag en Kersdag; met dien verstande dat 'n -
wer]linsmer verplig kan word om op enigeen van daardie dae te
werk.

(2) Besoldiging vir werk op openbare vakansiedae—As °n werk-
nemer, uitgesonderd ‘n los werknemer en ’n decliydse werknemer,
op Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag, Kersdag of
Geloftedag werk, moet sy werkgewer hom ten opsigte van enige
werk op sodanige dag gedoen, ’n ekstra dag se besoldiging teen
sy gewone basiese besoldigingskaal betaal.

(3) Vir die toepassing van hierdie klousule en klousule 7 (2} (iii)
word geag dat *n openbare vakansiedag wat op 'n Sondag val op
die daaropvolgende Maandag val.

10. GETALLEVERHOUDING.

(1) Manlike kierklike werknemer—'n Werkgewer mag nie 'n
ongekwalifiseerde manlike kilerklike werknemer in diens: neem
nie tensy hy ’n gekwalifiscerde manlike klerklike werknemer ‘in
diens het, en vir elke gekwalifiseerde manlike klerklike werk-
nemer in sy diens mag hy nie meer as een ongekwalifiseerde
manlike klerklike werknemer in diens hé nie.

(2) Vroulike klerklike werknemer—n Werkgewer mag nie n
ongekwalifiseerde vroulike klerklike werknemer in dieps neem
nie tensy hy ’n gekwalifiseerde manlike of vroulike klerklike
werknemer in diens het, en vir elke gekwalifiseerde vroulike klerk-
like werknemer in sy diens mag hy nie meer as een ongekwalifi-
seerde vroulike klerklike werknemer in diens hé nie.

(3} Kantieman—'n Werkgewer mag nie in ongekwalifiscerde
kantienman in diens neem nie tensy hy een gekwalifiseerde kan-
tienman in diens het en vir elke gekwalifiseerde kantienman in
sy diens mag hy nie meer as een ongekwalifisserde kantienman
in diens hé nie. . o

(4) Kok—n Werkgewer mag nie 'n ongekwalifiseerde kok
en/of assistent-kok in diens neem nie tensy hy een gekwalifiseerde
kok in diens het en vir elke gekwalifiserede of ongekwalifiscerde
kok mag hy nie meer as een assistent-kok in diens hé nie.

(5) Portier—'n Werkgewer mag nie 'n ongekwalifiscerde por-
tier in diens neem nie tens hif een gekwalifiseerde portier in
diens het, en vir elke twee geﬁwa ifiseerde portiers in sy diens mag
hy nie meer as een ongekwalifiseerde porlier in diens hé nie.’

(6) Kelner enfof kelnerin—'n Werkgewer mag nie 'n onge-
kwalifiseerde kelner in diens neem nie tensy hy °n gekwalifiseerde
kelner in diens het, of 'n ongekwalifiseerde kelnerin tensy hy een
gekwalifiseerde ‘kelnerin in diens het, en vir efke twee gekwalifi-
seerde kelnmers in sy diens mag hy nie meer as een cngekwalifi-
seerde kelner in diens hé nie en vir elke twee: gekwalifiseerde
kelnerinne in sy diens mag hy nie meer as een ongekwalifiseerde
kelnerin in diens hé nie. - my g

i
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(7) For the purposes of this clause— .

(@) any -unqualified male clerical employee, female clerical
; employee, barman, cook, porter, waiter .or waitress receiving
not less than the wage prescribed in clause 4 (1) for a
 ..qualified male clerical employe-.., female clerical employee,
barman, cook,: porter, waiter or waitress, respectively, may
be reckoned as a qualified male clerical employee, female
clerical employee, barman, cook, porter, waiter or waitress

as the case may be;

.-(b) an employer who is wholly or substantially engaged in per-
formmg the work of a clerical employee, barman or cook
in his own establishment, may be reckoned as a qualified
clerical employee,. barman or cook, as the case may be;

(¢) where an employer carriés on business in more than one
establishment, or where in any establishment there is more
than one ba.r, each 'such establishment or bar shall be

" deemed to be a separate establishment or bar and such
employer ‘shall not be reckoned as a qualified clerical
employee, barman ‘or cook for more than one such
establishment or bar,

< H. UN]FORMS OrR WHITE COATS.-

An employer who requ;res His ‘employée, o(her than-a’ casual [
employee to wear a uniform,’ apron or’ ‘white  coat “shall supply_

such “uniform, apron ‘or while coat free of charge and shall at
his own expense clean or launder it and maintain it in a fit and
proper state of repair, but such garment or article ‘shall remain

the property of the employer; provided that an employer shall i

not be required to supply a dress-suit to any waiter who receives
a wage which exceeds that preScnbed for him'in clause 4 by not
less than £2 per Week or £8 '13s. 4d.'per month.

12. PROHIBITION OF EMPLOmENT OF- ANY PERSON UND‘ER THE AGB
: OF SIXTEEN YEARS,

" An employer shall not employ any person under the - age of :

sixteen years

13. TERMINA‘I‘ION OF Com*mcr OF EMPLOYMENT.

(1) The notice of termination of employment to be- given by an

employer; or his employee other ‘than a casual employee, shall
not be less than—w : ; ;

(a) in the case of a' barman waiter or wme steward—

- (i) 48 hours dunng ‘the " first mx months’ employment
(ii) 72 “hours after six months’ employment; :

(b) in the case of a grade 14 employee—- :

(l) 24 hours dunng the ﬁrst month of employment 5
(i) 48 hours during . the second and . up to six months
.- employment; G
(m) 72 hours after six months emp]oyment

(c) in the case of all other employees——

(l) 24 hours during the first month’s employ'ment'
(i) 7 days”. _notice. after one month’s employment;
or.an employer may terminate the contract of employment with-
out notice by paying the employee an amount not less than—

(d) in the case of a barman waiter or wine steWard—- :

(i) in respect of 48 hours’ noetice, two day’s pay;:
(i) in respect of 72 hours’ notice, three days pay;

(e) in the case of grade 1 employees—

(i) in respect of 24 hours not;ce, .one day’s pay,
(ii). in respect of 48 hours’ notice, two days’ pay;
. (iii) in respect of 72- hours’ notlee, three days pay,

(f) in the case. of all other employees—

(i) in respect of 24 hours’ notice, one days pay,

(ii) in respect of one week’s notice, the weekly wage the
employee was receiving 1mmed|ately before the date of
such termmauon

prov;decl that this shall not aﬁect—-—

. () the right of an employer, or an employee to termmate
the contract of” employment wnhout nonce for any cause
recognised by law as sufficient; ~

" (i) any written agreement between  an employer -and - his
employee which provides for a period of notice of equal
duration’ on both sides and for longer than one week:

(iii) the operation of any forfeiture or penalties which by law
may be applicable in respect of desertion by an employee.

"(2) The notice referred to in sub-clause (1) shall take effect from

‘the day of which it'is given; provided- that the period of notice

shall not tun ‘concurrently. with nor shall notice be given during.
the employee’s absence on.annual ieave in terms of clause 7 or on
swk leave in terms of- clanse 8u et

(3} When an agreement is entered mto in terms of ‘the sécond
prowso 0. sub-clanse (1 the . payment in liew of notice shall be
proportionate to the period of notice agreed upon.

12

(7) Vir die toepass'ng van h1ercl1e klousule—

{a) kan ’n ongekwalifiseerde manlike = klerklike werknemer,
vroulike klerklike werknemer ‘kantienman, kok, portier,
kelner of kelnerin wat 'n loon ontvang van mmstens die
loon wat in klousule ‘4 (1) onderskeidelik vir n gekwalifi-
seerde manlike klerklike werknemer, vroulike  klerklike
werknemer, kantienman, kok, portier; kelner of kelnerin
voorgeskryf word, na gelang van die geval as ’n gekwalifi-
seerde  manlike klerklike werknemer, . vroulike. klerklike
werknemer, kantienman, kok, portier, kelner of kelnerin
beskou word;

(b) 'n -werkgewer wat in sy eie inrigting uitsluitlik. of hoof-
saaklik die werk:van 'n klerklike werknemer, kanuenman
. of kok verrig, kan na gelang van die geval, as 'n gekwali-
ﬁseeéde klerklike werknemer, kantienman of kok beskou

© WOr
{c) as 'n werkgewer in meer as een mrlgnng besigheid ™ dryf
of as daar meer as een kant:en in ‘n mngtlng is, moet
elke inrigting of kantien as ’n afsonderlike inrigting of
kantien beskou word en die werkgewer kan nie: vir-. meer’
as een sodanige inrigting of kantien as 'n gekwalifiserede
klerkhke werknemer, kantienman of kok beskou word me.

i UNIFDRMS OF WIT BAADIJIES,

n Werkgewer wat sy werknemer, 111tgesonderd ’n Ioe werk-
nemer, verphg om 'n uniform, voorskoot of wit baadjie te dra,
- moet so 'n uniform, voorskoot of wit baadjie kosteloos" verskaf
. en dlt vir sy eie rekening laat ‘skoonmaak of was en stryk, en dit
 in ’n fatsoenlike en’ goeie toestand hou, maar so ’n kledingstuk:

of amkel bly die eiendom van die werkgéwer: met dien verstande
dat 'n werkgewer nie verplig kan word om ’n kelner wat in
ontvangs is van 'n loon wat die loon in klousule 4 vir hom’
voorgeskryf, et minstens £2 per week of £8. 13s, 4d per rnaand

oorskry, van ’n aandpak te voorsien nie.

12. 'VERBOD OP INDIENSNEMING VAN PEFSCNE ONDER - DIE ounen i
DOM VAN SESTIEN ' JAAR.

’n WerkgeWer mag geen persoon wat onder di¢ ouderdon van
sestien jaar is, in diens neem me woE j
13 BEEINDIGING VAN ‘DIENSKONTRAK

Y Die kenmsgewmg van dlensbeemd]gng wat deur 'n’ werk-
- gewer' of sy werknemer, uitgesonderd ’n Ios werknemer gegee
i moet word, is minstens die volgende:— ;

“ (). In die gevarl van ’'n kantienman, kelner ‘of wynkelner—-

. (i) 48 uur geclunende die eerste ses maa.nde dlens
s, <(H) 72 vur na ses maande. diens; ;

i (B in die- geval van’n graad H—werknemer—l". 5

(i) 24 nur gedurende die eerste maand diens;
(ii} 48 uur gedurende ‘die tweede en tot ses maand\. d1ens°
“* (iii} 72 uur na ses maande diens;

'__{c} in die geval van alle ander werknemers—

(1) 24 uur gedurende die eerste maand diens;
(11) 7 dae kennisgewing na een maand diens; '

~of 'n werkgewer kan die dienskontrak sonder kennisgewing
?ee;gdigl deur 'n werknemer minstens dle volgende bedrag
¢ betaal—

(d) in die geval van. 'n kantienman, kelner of wynkelner—

(1) ten " opsigte van 48 uur kenmsgewmg, iwee dae se
besoldiging; =

(ii) ten opsigte van 72 uvur kennisgewing, drie dae se
besoldiging;

(¢) in die geval van graad Il-werknemers—

i téen opsigte van 24 uur kennisgewing, een dag se. besol-
iging;

(ii) ten. opsigte van 48 wur kenmsgewmg, twee dae se
besolchgmg

(m) ten: opsigte van 72 uur kenmsgewmg, drle dae se
besoldiging; . .

: {f) in die geval van alle ander werknemers—

(i) tden opsigte van 24 uur kenmsgewmg een dag sc besol-
iging;

(i) ten opsigte van een week kennisgewing, die ‘weekioon
wat die werknemer onmiddellik voor die datum van
sodanige betindiging ontvang het;

met dlen verstande dat_dit nie inbreuk maak nie op—

(i) ’n_werkgewer of ’'n werknemer se reg om die diens-
kontrak sonder ‘kennisgewing te begindig weens 'n
oorsaak wat wetlik as voldoende erken word;

(ii) 'n skriftelike - ooreenkoms tussen 'n werkgewer'en sy

: werknemer wat voorsiening maak vir 'n tydperk van
_kennisgewing van ' gelyke duur vir albei partye en vir
“langer as een week;

(iii) die toepassing van verbeunngs of boetes wat wetllk

toegepas kan word wanneer 'n werknemer wegloop.:

(2) Die kenmsgewmg in subklousule (1) genoem, tree in werking
op die dag waarop dit gegee word; met dien verstande dat die
tydperk van kennisgewing nie mag saamval met of kennis gegee
mag wotd gedurendé' die. werknemer se afwesigheid met jaarlikse
verlof kragtens klousule 7 of met siekteverlof kragtens klousule
8 nie.

‘(3) As’n ooreenkoms kragtens dle tweede voorbehoudsbepallng

. van subklonsule (1) dangegdan s, moét die” besoldiging”in plaas
- van kennlsgewmg in verhouding wees tot ‘die” tydperk van kennls--

|1 géwing So0s’ ‘ooreengékom s,
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14. RECORDS OF SERVICE.

(1) The Council, on the application of an employee, shall issue |

to him a Record of Service Card, hereinafter referred to as 2
Service Card, in a form to be prescribed by the Council,

(2) The Council may, after.enquiry, cause to be entered on the
service cards particulars of the employees’ services in the liquor
and catering tradz, ; 7

(3) Upon termination of an engagement the employer shall
record on the employee’s service card the employer's name and
address, the capacity in which the employee was employed, the
dates of commencement ‘and termination of his employment and
the rate of remuneration at the date of such termination.

(4) No employer shall engage an employee, other than a grade
Il or casual employee, unless such employee is in possession of
a service card issued by the Council. ; -

(5) An employer shall, at the end of each month, notify the
Secretary of the Council in the form of Annexure A, of particu-
lars -of employees engaged and discharged during the month.

15 BXBMETIONS, - - oi:

(1) The Council may grant exemption from any of the provi-

sions of the Agreement for any good and sufficient reason.
(2)"The Council shall fix in respect of any person granted

exemption” the conditions subject to which such ‘exemption is

granted and the peridd during which such exemption shall operate,

provided' that the Council may if it deems fit, aftér one week’s
notice, in writing, has been given to the person concerned, with-
draw any licence of exeémption whether. or not. the period for

which exemption was granted has expired, .

+{3)-The Secretary of the Council shall: issue to.--eiféry; person

granted exemption a licence. of exemptiomn signed by the Chair-
man and/or the Secrefary setting out— e
(@) the full name of the person concerned; .~
(b) the provisions of the Agreement from which exemption is
Y e 2 MBS R e
{c) thcdcondutions subject to which such exemption' is"granted,
©oaib - E

.

the period during which such exemption shall operate. -
Thy Secioting ot A8 Cometl sha— . i g

forward a ccpy to the Divisional Inspector of Labour,
Jolianiieghiieg g 1+ e L R AR Wk P

(¢) where exemption is granted o ‘dn ‘employee, forward'a copy
of the licence of.exemption to:the émployer:concerned.:

i _:"1.6-,_'__E;{pEN'SE'S.6F_.ﬁ-’rE_:(QQUNﬁIL;' o
The expenses of the Council shall be met in.the following
manner : — e g T E TR S iR A
(@) Every employer shall deduct one shilling per month from
" the wages of cach employee governed by this Agreement,
._other than. casual employees. _To this amount the employer
“shall add an equal amount and forward the total sum

together with particulars of his employees in the form of :

Annexure B to the Secretary of the Council, not later than

‘the seventh day-of-each month, at the office’ of the:lndus- |

‘trial- Council; 7th Floor, Century Insurance Buildings, cor-
ner of Kruis and Market Streets (or Box 2068);, Jchannes-
‘burg: ;

(b)'.Every casual. employee, éxcept grade’ II c'asu_al.erhployces, :

shall obtain from the Council a casual contribution card
and shail pay the Council the sum of oné shilling for
each month in ‘which the said employee undertakes casual
employment, Such payment shall be denoted on the
“ S casual contribution card by the affixing  thereto of an

adhesive stamp obtainable from the Council, which shall |

" be duly cancelied and dated by the person issuing same,
(©) No person other than a person curfently ‘employed in
‘another establishment shall. be employed. as a casual
employee unless in possession of a casual contribution
" card stamped for the current month. The issue of casval
. contribution cards shall be at the discretion of the Council.
g © 17, AGENTS.

The Council shall appoint one ‘or ‘more specified, persons as
agents to- assist in giving effect to the terms of this Agreement.
An agent may enter any establishment and may question any
employer or employee, and inspect the record of wages paid, time
worked .and payments made for. overtime and it shall be the
duty of every employer and employee to permif such agents to
institute such enquiries. and to examine such books and/or docu-
ments and to interrogate such persons as may be necessary for
the purpose of ascertaining whether the terms of this Agreement
are being observed. - o, i

18. TRADE UNtoN'S REPRESENTATIVES ON THE COUNCIL.

" Every employer shall give to an cmployee who is a represen- |

tative on .the Council every reasonable facility to attend ‘to his

duties in connection with the work of.the Council.

19. UnioN MEMBERSHIP,

. Preferential . treatmeni in the matfer of employment, shall be |

given to members of .the trade union, and officials’ of the trade
union shall be given every reasonable facility by employers to
organise employees, e ST W

" (@) number consecutively-all-licences of exemption issued;-':'
(b) retain a-.copy..of each licence of exemption issued. and |

14. REGISTERS VAN DIENSTE.

(I) Op aansoek van ’n werknemer moet die Raad 'n diensver-
slagkaart aan hom uwitreik, hicronder 'n dienskaart genoem, in 'n
vorm wat die Raad moet voorskryf.

(2) Na ondersoek kan die Raad op die dienskaarte besonder--
hede iv.m, dic werknemers se dienste in die drank- en verver- .
singsbedryf laat inval,

(3) By beédindiging van diens moet die werkgewer op die werk-
nemer se dienskaart die werkgewer se naam en adres, die hoedanig-
heid waarin die werknemer werksaam was, die aanvangsdatum en
datum van diensbegindiging, asook die loonskaal by sodanige
diensbeéindiging aanbring. '

(4) Geen werkgewer mag 'n werknemer, uitgesonderd 'n graad
M-werknemer, of 'n los werknemer, in diens neem nie tensy so 'n’
werknemer in besit is van ‘n dienskaart wat deur die Raad uit-
gereik word.. . n o N

~(5). Aan die ecinde van .elke maand moet 'n werkgewer die
Sekretaris van die Raad, in die vorm van Aanhangsel A, beson-
derhede verstrek met betrekking tot werknemers wat gedurende
die maand in diens geneem of ontslaan is.

15, VRYSTELLINGS. o ik

(1) Die Raad kan:om gegronde en voldoende redes vrystelling

. van.enigeen .van die bepalings van hierdie OQoreenkoms verleen.
. (2) Die Raad . moet ten opsigte van enige persoon aan. wie vry-

gtelling verleen is, die- voorwaardes vasstel waarop vrystelling toe:

gestaan word en die tydperk waarin dit geldig is; met dien ver~

stande dat die Raud, indien hy dit nodig ag, enige vrystellings-

lisensic kan. intrek . nadat een week kennis skriftelik aan 'die

betrokke persoon gegee is, afgesien daarvan, of die tydperk waars

voor vrystelling verleen is, verloop het of nie.

(3) Die Sekretaris var. 'dic Raad moet aan elke persoon aan
wie vrystelling verleen is ’n vrystellingslisensie” uvitreik ‘wat deut
- die Voorsitter en/ot die Sekretaris onderteken is en onderstaande
' aantoon:— = i .
“{a); Naam van betrokke persoon voluit; ., . .. ... .
(b) dlie bepalings van die Qoreenkoms waarvan vrystélling. vers
een is;
(¢) die voorwaardes waarop vrystelling verjeen word; en
 (d) die tydperk waarin die vrystelling van kragis.
< (4) Die Sekretaris van die. Raad moet—: .. "+ Lt o
'(d)- alle “titgereikie “vrystellingslisensies 'in 'volgorde nommer;: -
‘(b) °n kopie van elke uitgereikte vrystellingslisensie’ bewaat ‘en
'n kopie aan die Afdelingsinspekteur van Arbeid, Johannes-
burg, stuur; en T B
(¢)rwaar-vrystelling -aun 'n werknemer  verleen is, 'n kopie van
die vrystellingslisensic.aan die betrokke werkgewer stuur,

. 16. UITGAWES VAN, DIE RAAD.. LN
Die uitgawes van die Raad moet op die volgende wyse bestry
word:— ¢ : L T =
‘(a) Elke werkgewer ‘moet een sjieling per maand van.die loon
van elke werknemer aftrek wat deur hierdie Qoreenkoms
beheer word; ‘uitgesonderd los werknemers. By hierdie
bedrag moet die werkgewer 'n gelyke bedrag voeg en die
totaal, tesame met besonderhiede ‘omtrent sy werknemers,
in die yorm van Aanhangsel B, voor of op die sewende dag
van elke maand aan die Sekretaris van die Raad, Kantoor
van die Nywerheidsraad, 6de Verdieping, Century Insurance-
gebou, h/v Kruis- en Markstraat (of Posbus 2068), Johan~

nesburg, stour; S : i . :
(b) elke los werknemer, uitgesonderd los werknemers graad II, -
moet van die Raad 'n tydelike bydraekaart verkry en die
Raad ’n bedrag van een sjicling per maand betaal vir die
tydperk waarin gencemde werknemer tydelik diens aan-
vaar. Sodanige besoldiging moet op die tydelike bydrae-
kaart aangebring word deur middel van ’'n plaksegl wat
van die Raad verkrygbaar is en behoorlik deur die persoon

wat die uitreik, gerojeer en gedateer moet: word;
(c) geen “persoon, uitgesonderd ijemand wat gewoonlik in ’a
“ander ‘inrigting werksdam is, mag as 'n los werknemer in
diens geneem word nie tesny hy in besit is van ’n tyde-
like bydraekaart wat vir daardie ‘maand “gestempel is.
Diz uitreiking van tydelike bydraekaarte geskied na die
-goeddunke van die Raad. . -
' 17. AGENTE.

Die Raad moet een of meer gespesifiseerde persone benoem om
‘as agent by die togpassing van hierdie Ooreenkoms behulpsaam
te wees. 'n Agent kan 'n inrigting betree en werkgewers of werk-
nemers ondervra en die registers van.betaalde lone, tyd waarin
werk verrig is: en besoldiging: vir oortydwerk. ondersoek, en dit is
gebiedend dat elke werkgewer en werknemer sodanige agente moet
toelaat om hierdie. ondersocke in te stel en sodanige boeke en/of
dokumnte na te gaan en persone te ondervra, indien nodig, met
die doel om vas te stel of die bepalings van hierdie Ooreenkoms

nagekom word, ) ;

18. VAKVERENIGINGVERTEENWOORDIGERS IN DIE RAAD.

Elke werkgewer moet aan elkeen van sy werknemers . wat ‘n
verteenwoordiger in die Raad is.alle -redelike fasiliteite verleen
om sy pligte in verband-met die werk van die Raad na te kom.

19. VAKVERENIGINGLIDMAATSKAP. I Wi

-Lede ,van, vakvereniging moet by indiensneming voorkeur

. geniet . en, die_werkgewers moet  alle redelike fasiliteite aan

~beamptes van die vakvereniging verlecn om werknemers te ‘orga-

niseer. o ) e AR G
13
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20. TRADE UNION SUBSCRIPTIONS.

Every employer shall deduct from the wages of members of the
trade union in his employ, current subscriptions and contributions
under the death benefit scheme in terms of the trade union con-
. stitution, The trade union shall at the end of each month render
to every employer a statement showing the amount to be deducted
. in respect of that month in terms of this clanse. The employer
shali forward the amounts deducted to the Secretary of the Trade
‘Union at 19/20 Trades Hall, Kerk Street, Johannesburg, not later
than the seventh day of the. foilowmg month.

21. Ex1sTING CONTRACTS.

Any coniract of service in operation at the date of commence-
ment of this Agreement shall be subject to the prcwlsmns of this
Agresment.

22. (GENERAL.

Nothing in this Agreement shall be deemed to authorise 1he
employment of any person whose employment is prohibited by
any law, or the employment of any person at any time or times

: prohlblted by law, ]

: o "23.-"NOTICE’S.-
Every employer shall obtain from the Secretary of the Council
‘and post in a conspicuous place in his establishment, and keep
80 posted, the notice issued by the Council giving particulars of

 wages, hours and workmg condmons apphcab]e to such estabhsh-
ment. ; i

24 INTERPRETAT'ION OF AGREEMENT.

(1) The Council shall be the bedy responsible for the adminis-
tration of-this Agreement, and may issue expressions of opinion
not inconsistent with the provisions thereof for the guidance of
- employers and employees,

(2) Any disputes which may arise regarding ‘the interpretation
of any of the provisions of this Agreement shall be referred to
the Council.

Signed at Johannesburg on behalf of the parties on this Fourth
day of July, 1956.

I A, C)m_mxs,--
Chairman of the Council.
: - H: D. McKay, :
Vlce Chairman of the Council.

G. SEAGERS,
Secretary to the Council.
Witnesses thereto:— ;
(1) R, WoORTLEY.
(2) J. L, VENTER,

20. LEDEGELD AAN VAKVERENIGING.

‘Elke werkgewer moet van die lone van lede van die vakver-
eniging in sy diens lopende Jedegelde en bydraes kragtens die
sterftebystandfonds ingevolge die bepalings van die vakvereniging
.se konstitusie aftrek. Die vakveremgmg moet aan: die ead.van .
‘elke maand aan elke wergewer ’n staat uitreik waarin die bedrag -
voorkom wat ten opsigte van daardie maand kragtens die bepalings
van hierdie klousule afgetrek moes word. Die werkgewer moet
hierdie bedrae wat afgetrek is voor of op die sewende dag van
die volgende maand aan die Sekretaris van die Vakvereniging,
Trades Hall 19/20, Kerkstraat, Johannesburg, stuur.

21. BESTAANDE KONTRAKTE,

n D:enskontrak wat in werking is op die aanvangsdatum van
hierdie Ooreenkoms is onderworpe aan die bepalmgs van hierdie
Ooreenkoms,

22 AU“EMEEN

Niks wat in hierdie Qoreenkoms vervat is, word geag magtiging
te verleen tot die indiensneming van 'n persoon wie se indiens-
neming volgens wet verbied word, of die indiensneming van ’n
individu op ’n tydstip of tydst_ppe wanneer dit wethk nie mag
geskied nie,

33. KENNISGEWINGS.

Elke werkgewer moet van die Sekretaris van die Raad die
kennisgewing verkry wat deur die Raad uitgereik word en beson-
derhede gee van lone, ure en dienstoestande wat op sodamge
inrigting van toepacsmg is, en sodanige kennisgewing op 'n in die
oog lopende plek in sy inrigting opplak en opgeplak hou.

24, VERTOLKING VAN OOREENKOMS.

(1) Die Raad is die liggaam wai vir die toepassmg van hierdie
Ooreenkoms verantwoordelik is en kan as rigsnoer vir werkgewers
en werknemers menings uitspreek ‘wat nie met die bepal ngs'
daarvan strydig is. nie.

(2) Enige geskille wat in verband met die vertolking van 'h
bepaling van hierdie Ooreenkoms kan ontstaan, moet na die' Raad
verwys word. i

Namens die partye op hede die 4de dag van Julie 1956 in
Johannesburg onderteken, :
| J. A. CiLLIERS,

Voorsitter van die Raad.
“H. D. McKAy, & -
Ondervoorsitter van die Raad.
G. SEAGERS,
Sekretaris.
GETUTES TEENWOORDIG : .
(1) R. WorTLEY.
(2) I. L. VENTER,

RETURN OF EMPLOYEES ENGAGED AND DISCHARGED DURING THE MONTH CF.

Annexure * 4.

[Required to be submltted in terms of Clause 14 (5) of the Industrial Council Agfeement (Records of Semce)]

ENGAGEMENTS.
¢ et Nave v Forr. REce. s ' §
p2o ; : A hc:i._lpa];:city]in = Ejgggg_ \%as:i_c Establishment in which'
. which Employed. ; - i
No. Surname. First Names. 1(3[ il naant. ase - last Employed
DISCHARGES.
I - e 3 “Reason for Termina- -
Service | . Name v Furz. .. R%ce. i tion— '
od A hlcﬁp%lmylm i DDa.tl;? of %asic 1. Resignation,
_ ' - * | which Employed. | Discharge. age. 2. Reducti
el Surname. “First Names, g- TR, I e Staft, -
) 3. Other.
Estab. No. Registered

Name of Establishment

14



* BUITENGEWONE STAATSKOERANT, 16 NOVEMBER 1956 15

Telephone 23-3680.

INDUSTRIAL COUNCIL FOR THE LIQUOR AND CATERING TRADE.

Annexure “ B”,

. (WITWATERSRAND AND VEREENIGING.)

. . o SEVENTH FLOOR,. CENTURY -[NSURAHCE BurLpmee,
' Cor. oF KRUiS AND MARKET STREETS,
'~ P.0. Box 2068,
y ) JOHANNESBURG.
MONTHLY RETURN BY EMPLOYER. -

[Required to be submitted in terms of Clause 16 of the Industrial Council A'gréement (Expenses of the Council).]
Name and Address of Establishment.

This return must be lodged with the Secretary-

of the Council not later than 7th DAY OF THE

- MONTH succeeding the montln for which it is
compieted.

Return for the Month ending ..o e

Number of persons (other than casulempibyees) employed during Employee’s contribution at the rate of 1s. per i;mployee,'.

the whole or part of the month:—
Managers and manageresses

plus _ e
Employer’s coniribution af the rate of _ls. per employee

Assistant managers and manageresses.... ... ...
" Clerical employees and receptionists........... = £ : 7
gg‘(’)“ﬁ:n" e EEERE srerreney Cheque/Postal Order/Cash for the above amount is forwarded
...................................... h-emmth
Waiters, wmtresses and wine stewards......... Signature of
i g1 AL i Lmmloger oy
8¢ : MR R e L -' - Employer’s Representative.
Housekeepers....... e R B T Ry snsh
Cook’s assistant8....ovevivniiverninnnans
Handymen............. s SR For OrricE Use onLY,
Grade I employees...oioeivinnnann. Sy &y ] e e e 6 e
Night WatChImen, ... .uvever e iniaiarannsens ; ' Receipt No.:

Grade II employees...
Part-time employees

"ToTAL NUMBER OF PERSONS EMPLOYED. .. .iiindio

OPGAWE VAN WERKNEMERS IN DIENS GENEEM EN ONTSLAAN GEDURENDE DIE MAAND.

H

. 4

Aanhangsel ,, A",

[Moet mgevolge klousule 14 (5) van die Nywerheldsraadooreenkoms (dienskaarte) voorge]é word.]

INDIENSN'EMING
Di VoLLe Naam. Pi;as. i Datum . Ty
Al ; A Hoedanigheid van in- | Basiese Vorige inrigting
kaart R e waarin in diens. | diensne- loon. waarin in diens.
Ty, “Van, Voorname, N ming.
ONTSLAG.

2 VorLE NAAM. I%a‘s’.' Dattim ) Rede vir betindiging
Diens- 3 Hoedanigheid e . Basiese | 1. Bedanking,
kaart- K, | waarin in diens. | fo. o | loon. 2. Vermindering van

BommET: " Van. Voorname. . N : * personeel.
- 3. Ander.
Inrigting se nommer _ Geregistreer
Naam vaninrigting
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NYWERH_EIDSRAAD VIR DIE DRANK- EN VERVERSINGSBEDRYF o
(WITWATERSRAND EN VBREENlGl'NG} ;

Telcfoon 23-3680. .-

5 ',z!lq;gkartgsel .,, B”.

SEWENDE VERDIEPING, - CENTURY, INSURANCE-GFBOU,
. H/v. Kruss< EN MAN{STRAAT, Dt
Poseus 2068,
' JOHANNESBURG, 7

) MAANDELIKSE OPGAWE DEUR WERKGEWER.
[Moet mgevolgc Klousule 16 van die Nywerheldsraadooreenkoms (ultgawes van die Raad) voorgelc Word]

Naam en adres van mngtmg

Getal persone (mtgesonderd Ios werknemers) in dlens gedurende die -

hele of gedeelte van die maand:—

.~ Bestuurders en bestuurderesse.. . 1
Assistentbestuurders- en bestuurderesse. .

-Klerkhke werknemers en- ontvangsklerke

Hoteljoggies en. hyserbedleners .
© Huishoudsters.. .o cvverereraraes e

4 AR TRORE: i 1« 5 B84 ek Sob 1 e G o it 15 [

Handlangers. ......... R T
Graad 1- werknemers .........................

- Nagwagte.. . i ; e a el
-~ Graad II-werknemers ; - =
L Dee]tydse werknemers]

i Tonu-: GETAL PERSONE TN Dmus...;.;._.-...-.' :

! *Handtekening van-

Hierdie opgawe moet by die Sekretaﬂs van d:e
Raadlngedreanrdvoorofopdie?deDAG

VAN DIE MAAND, wat -volg op dic maand &

waarvoor die opgawe mgevul is.

. _ Opgawe vir dle maand emdlgendemw e
Wel]-lmemer se bydrae teen 1s per werknemer, i
Werkgewer se bydtrae teen ls. per. werknemer oy

T)ek{Posorder/Kontant vir bogenoemde bedrag word hlermee
aangestuur. o

werkgewer of- werk- :
gewer se verteenwoordjgef

1-_31.‘503 vm K;mmongesamx, RERCE e

“J - Kwitansienommer . -

—
*
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