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DEPARTMENT OF LABOUR.

—_—

%k No. 2360.]
INDUSTRIAL CONCILIATION ACT, 1937.

CLOTHING INDUSTRY, TRANSVAAL.

1, JouaNNES DE KLERK, Minister of Labour, :do heréby—
{a@) in terms of sub-section (1} of section forty-eight of
the Industrial Conciliation Act, 1937, declare that
all the provisions of the Agreement which appear
in the Schedule hereto and which relate to the

Clothing Industry, shall be binding from the Ist

January, 1957 and for the period ending the 30th
day of June, 1957, upon the employers’ organisation
and the trade union which entered into the said
Agreement and upon the employers and employees
who are members of that organisation or that
union;

(b} in terms of sub-section (2} of section forty-eight of
the said Act, declare that the provisions contained

in clauses 1, 3 to 23 (inclusive), 27 and 28 of the |

said Agreement shall be. binding from the 1st
January, 1957 and for the period ending the 30th
day of June, 1957, upon the other. employers and
employees engaged or employed in the said
Industry in the ‘Province of Transvaal; and

(¢) in terms of sub-section (4) of section forty-eight OE*
the said Act, declare that in the Province of :
Transvaal and from the 1st January, 1957 and for .

the period ending the 30th day of June, 1957, the
provisions contained in clauses 1,
(inclusive), 27 and 28 of the said Agreement shall

mutatis mutardis apply in respect of such persons i
employed in the said Industry as are not mc]uded '

in the definition of the expression *“employee ”
contained in section one of the sald Act.

J. DE KLERK,

A—1171398

[21 December 1956.

3 to 23.

Minister of Labour,

Onderstaande Goewermentskennisgewings

word * vir
algemene inligting gepubliseer. i ;

DEPARTEMENT VAN ARBEID.

% No. 2360.] [21 Desember 1956.
NYWERHEID-VERSOENINGSWET, 1937. '

KLERASIENYWERHEID, TRANSVAAL. -

Ek, JoHAaNNES DE KLERK, Minister van Arbeid, verklaar
hlerby—

(a) kragtens subartikel (1) van artikel agt-en- veert:g van
die- Nywerheid-versoeningswet, 1937, dat al die
bepalings van die Ooreenkoms wat in die Bylae
hiervan verskyn en betrekking het op die Klerasie~

" nywerheid, vanaf 1 Januarie 1957 en vir die tydperk
wat op die 30ste dag van Junie 1957 eindig,
bindend is vir die werkgewersorganisasie en vak-
vereniging wat genoemde Ooreenkoms aangegaan
het en vir die werkgewers en werknemers wat lede
van daardie organisasie of daardie vereniging is;

(b) kragtens subartikel (2) van artikel agt-en-veertig van
gencemde Wet, dat die bepalings vervat
klousules 1, 3 tot en met 23, 27 en 28 van genoemde
Qoreenkoms vanaf 1 Januarie 1957 vir die tydperk
‘wat op die 30ste dag van Junie 1957 eindig,
bindend is vir die ander werkgewers en werknemers
- betrokke by of in diens in genoemde nywerheld -
in die Provinsie Transvaal en -

(©) kragtens subartikel (4) van artikel agt-en-veert:g van
genoemde Wet, ~.dat " die " bepalings vervat in
klousules 1, 3 tot en met 23, 27 en 28 van
genoemde Ooreenkoms vanaf 1 Januarie 1957 en

- vir_ die tydperk wat op die 30ste dag van Junie
1957 eindig, in die Provinsie Transvaal mutatis
mutandis van toepassing is ten opsigte van persone
in diens in genoemde nywerheid wat nie by.die

_ woordomskrywmg van die uitdrukking ,, werk«
‘nemer ” vervat in artikel een van genoemde Wet,

. mgeslmt is. nie,. -

J. DE KLERK,
- Minister van Arbeid.
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SCHEDULE.

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY
: {TRANSVAAL). '

. AGREEMENT ;

in accordance with the provisions of the Industrial Conciliation
Act, 1937, made and entered into between the

" Transvaal Clothing Manufacturers’ Association
(hereinafter called “the employers® or *“employers’ organisa-
tion ), of the one part, and the

) Garment Workers” Union of South Africa
fhereinafter called the “employees™ or “ the trade union ™), of
_the other part,
being the parties to the Industrial Council for the Clothing
Industry (Transvaal).
) 1. SCOPE OF APPLICATION OF AGREEMENT.
The terms of this Agreement shall be observed in the Province

of the Transvaal by all employers who are members of the

employers’ organisation and are engaged in the Clothing Industry,
and by all employees who are members of the trade union and
are employed in that industry and for whom minimum wages are
prescribed in this Agreement; provided that notwithstanding any-
thing aforesaid the terms of clause 21 shall apply only to
employers and employees in the Magisterial Districts of Rand-
fontein, Krugersdorp, Roodepoort, [ ohannesburg, Germiston,
Boksburg, Benoni, Brakpan, Springs, Klerksdorp and Pretoria.

2. PERIOD OF OPERATION OF AGREEMENT.

. This Agreement shall come into operation on such date as may
~ be specified by the Minister of Labour, and shall remain in force

antil the 30th June, 1957, or such period as may be determined
by him.

3. DEFINITIONS.

© Any terms in this Agreement which are defined in the Act, shall
have the same meaning as in that Act.

A reference to an- Act shall include any amendment of such
Act; and unless the contrary intention appears, words importing
the masculine gender shall include females; further, unless incon-
sistent with the coniext—

“ Act” means the Industrial Conciliation Act, 1937;

# additional cost of living allowance ™ means any cost of living -

allowance payable in addition to ordinary cost of living
' allowance prescribed in clause 4 of this Agreement;

* basic wage ”, means that portion of the remuneration exclud-
ing cost of living allowance or bomus earned in terms of
clause 5 of this Agreement, payable in money to an employee
in respect of the ordinary hours of work as laid down in
clause 9 of this Agreement; _

% baster ”* means an employee engaged in hand-sewing in settin
a coat or parts of a coat into position preparatory to other
‘operations, and/or underbasting, ie. hand sewing linings of
coats into position preparatory to sewing the edge seams, and
includes an employee epgaged on outbasting;

« category A employees” are the employees in the under-
mentioned classes referred to in clause 4 (1) of this Agree-
‘ment who in the case of— :

(i) class (a) employees have had not less than 33 months’
experience or are in receipt of a basic wage of not
less than £7 per week;

(iiy class (b) and class (d) (i) employees have had not less |

than 33 months’ experience or are in receipt of a basic
wage of not less than £4. 15s. per week;

' (iii) class (¢) employees have nol less than 33 months’
experience or are in receipt of a basic wage of not
less than £3. 10s. per week; ;

. (iv) class (d) (i) employees have had not Jess than 27

months’ experience or are in receipt of a basic wage of
P

not less than £4 per week;

@) class (¢) employees have had not less than 24 months’
experience or are in reccipt of a basic wage of not less
than £2. 10s. per week; :

(vi) class (f) employees have had not less than 21 months"

experience or are in receipt of a basic wage of not less
than £3. 10s. per week; and

(vii) class (j) employees shall be included in this definition,
irrespective of the length of their experience.

For the purpose of this definition * experience ” means the
experience of the employee in the respective class, as at the
30th November, 1956, and “basic wage” means the basic
wage as at the 30th November, 1956,

“ category B employees ” are employees other than a category
A employee;

*“checker ” means a female employee responsible for checking
or passing completed dresses and/or ladies’ coats and
costumes.

% cleaning ¥ means the removing of spots or_marks-from mate-

rials or garments and/or the snipping off of threads;
2 o

BYLAE,

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID
(TRANSVAAL),

OOREENKOMS

ingevolge die bcpalings van die Nywerheid-versoeningswet, 1537,
gesluit en aangegaan tussen die

Transvaal Clothing Manufacturers’ Association

(hieronder  ,,die werkgewers” of ,, werkgewersorganisasie
genoem), aan die een kant, en die

Garment Workers’ Union of South Africa
(hieronder ., die werknemers » of ,, die vakvereniging” genoem)
aan die ander kant, .
wat die partye is by die Nywerheidsraad vir die Klerasienywerheid
(Transvaal}. _ : SERLE v i

1. BESTEK VAN TOEPASSING VAN QOREENKOMS.

Die bepalings van hierdie Goreenkoms moet in die Provinsie
Transvaal nagekom word deur alle werkgewers wat leds van die
werkgewersorganisasie is en die klerasienywerheid uitoefen, en
deur alle werknemers wat lede van die vakvereniging is en in
daardie nywerheid in diens is en vir wie minimum lone in hierdie
Ooreenkoms voorgeskryf word; met dien verstande dat ondanks
enigiets hierbo genosm, die bepalings van artikel 21 slegs van
toepassing is op werkgewers en werknemers in die magistraats-
distrikte Randfontein, Krugersdorp, Roodepoort, Johannesburg,

| Germiston, Boksburg, Benoni, Brakpan, Springs, Klerksdorp en

Pretoria.
' 2. GELDIGHEIDSDUUR VAN OOREENKOMS.
Hierdie Qoreenkoms tree in werking gF die datum wat deur die
y

Minister van Arbeid bepaal word, en van krag tot 30 junie -
1957, of vir sodanige tydperk as wat hy vasstel.

3. WOORDOMSKRYWINGS,
Enige uitdrukkings in hierdie Ooreenkoms wat in die Wet om-
skryf is, het dieselfde betekenis as in daardie Wet.

‘n Verwysing na 'n wet omvat ook enige WYSiil g van sodanige
wet en tensy die teenoorgestelde bedoeling blyk, omvat woorde

wat die manlike geslag aandui ook vrouens; vooris, tenpsy dit

strydig is met die samehang, beteken—

.. Wei ", die Nywerheid-versoeningswet, 1937;

., bykomende  lewenskostetoelae 7, enige lewenskostetoelae wat
benewens die gewone lewenskostetoelae, voorgeskryf in klou-
sule 4 van hierdie Ooreenkoms, betzalbaar is;

,, basiese loon™, di¢ deel van die besoldiging, uitgesonderd
lqwenskostetoelac of bonus wat kragtens klousule 5 van hier-
die Qoreenkoms verdien word, in geld aan ’n werknemer
betaalbaar ten opsigte van die gewone werkure soos in klousule
9 van hierdie Goresnkoms vasgestel;

»ryger ”, 'n werknemer wat handnaaldwerk verrig by die reg-
sit van 'n baadjie of gedeeltes daarvan ter voorbereiding van
ander werlksaamhede en/of voerings opryg, d.w.s. voerings
van baadjies of ‘hulle plekke met die hand vaswerk ter voor-
bereiding van die aanmekaarwerk van kantsome, én sluit 'n
werknemer in wat buiterygwerk doen; :

,, groep A-werknemers ”, is die werknemers in ondergenoemde
klasse wat in klousule 4 (1) van hierdie Qoreenkoms vermeid
word, wat in die geval van—

(i) klas (a)-werkneiners minstens 33 maande ondervinding
gehad het of ’n basiese loon van minstens £7 per week
ontvang;

(ii) klas (b)- en klas (d) (i)}-werknemers minstens 33
maande ondervinding gehad het of ‘n basiese loon van
minstens £4. 15s. p. w. ontvang;

(iii) klas (c)-werknemers minstens 33 maande ondervinding
gehad het of 'n basiese loon van minstens £2. 10s. per
week ontvang; )

(iv) klas (d) (ii)}-werknemers minstens 27 maande onder-
vinding gehad het of 'n basiese loon van minstens £4
per week ontvang;

(v} klas (e)-werknemers minstens 24 maande ondervinding
gehad het of ’n basiese loon van minstens £2. 10s. per
week ontvang: -

(vi) klas (f)-werknemers minstens 21 maande ondervinding
gehad het of 'n basiese loon van £3. 10s. per week
ontvang; en .

(vii) klas (j)-werknemers word in hierdie woordomskrywing
ingesluit afgesien van die duur van hul ondervinding.

Vir die doel van hierdie woordomskrywing beteken ,, onder-
vinding® die ondervinding van ’n werknemer in sy onder-
skeie klas op 30 November 1956, en beieken ,, basiese loon”
die basiese loon op 30 November 1956,

,, Groep B-werknemers”, is werknemers,
groep A-werknemer,

,» hasiener ”, 'n vroulike werknemer, verantwoordelik vir die
nasien en goedkeuring van klaargemaakte rokke en/of vroue-

. jasse en kostuums; !

,, skoonmaak ”, kolle of merke op materiaal of kledingstukke
verwyder en/of garingdrade afknip; : :

1,

vitgesonderd ’'n
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“ Clothing Industry” or “fndﬂstry” means dressmaking, the

making of all classes of outer and under garments, including
nightwear and-all classes of men’'s and boys’ tweed and linen
hats and caps, ties, and the making of all classes of garments
to the order of any department of state, or provincial adminis-
tration, the South African Railways and Harbours Adminis-
tration or local authorities, but excludes bespoke tailoring
and the manufacture of wearing apparel made from furs or
peits;

“ Couneil ” means the Indusirial Council for the Clothing Indus-
try (Transvaal), registered in terms of the Industrial Con-
ciliation Act, 1924, and deemed to be registered in terms of
the Indusirial Conciliation Act, 1937; :

¥ chopper out™ means an employee engaged in cut_ting out
garments or portions of garments by hand or machine from
one or more layers of material;

“ establishment ” means any place in ‘which any operation in

connection with the Clothing Industry is carried on;

“ experience ', save for the purpose of clawse 21 means the
total period or periods of employment of an employee in the
Clothing Industry and/or bespoke tailoring industry and/or
private -dressmaking in any capacity other than a mechanic,
driver of a wvehicle, - watchman or caretaker, boiler or lift
attendant, clerical employee, despatch clerk packer, vehicle
greaser, or employee engaged in one or more of the opera-
tions enumerated under clause 3 (1) (A) (xviii) (b) to () of
Wage Determination Mo, 120, and shall be deemed in each
contract of service to have been continuous from the time
the employee enters his employer’s service until the time such
service is terminated; provided that, for the purpose of com-
puting an employee’s experience, employment for eight weeks
in any quarter shall be deemed to have been employment for
the whole quarter; employment for less than eight weeks in
any quarter shall be deemed not to have been employment
ini. that quarter; and provided further that the trial period of
an employee in terms of clause 14 (1) (e) shall be deemed
to be experience only if the contract of service is confirmed;

*factory ¥ means any premises registerable in terms of Act
No. 22 of 1941, in which employers are engaged in the
Clething Industry;

* finisher ** means an employee who performs one or more of
the following operations by hand:— "

Putting pads or wadding into shoulders of coats; fastening
or serging sleeveheads; wadding sleeveheads; felling silk-
facings already basted into position; making buttonholes
by kand; felling sleeve head linings by hand;

*“ fitfer-up ” means an employee engaged in the cutting room

who takes the outside of garments together with the cut
out linings (called trimmings} and adjusts the ouiside and the
insides together accurately so that the parts may go forward
to the machine to be put together correctly;

“foreman ” or “ forewoman ” means an employee in charge of
the employees in a factory, who exercises control over such
employees, and who is charged with the responsibility for
engaging or terminating the employment of such employees,
and who is responsible for the effcient performance by them
of their duties; .

“* general worker ¥ means an employee engaged on one or more
of the following operations:—

. Cleaning; folding; sorting; pinning of finished garments;

stamping; marking; sloping; patent turning cutting by hand

of any trimming (not being piece goods) to a given length

or shape; feeding into and taking out of automatic rolier

or form presses; pulling out bastings; soaping; turning

sleeves or trousers imside ouf; marking by template and
cutting to shape; marking of trimming; making covered
buttons and/or buckles; nipping by machine or hand;
trimming and the making of tea or similar beverages;.

" * hourly wage ” means the weekly basic wage plus cost of living

allowance divided by the number of hours prescribed in

clause 9 (1) (a) of this Agreement;

*laying up” means the laying of material in one or more
thicknesses on the cutting table and may include slitting the
ends; :

“*® learner ¥ means in the case of an employee referred to in
clause 4 (1) (@), (b) and (d} (1) an employee who has had less
than five years’ experience; in the-case of an employee referred
to in clause 4 (1) (d) (11} an employee who has had less
than four years' experience; in the case of an employee
referred fo in clause 4 (1) (i) an employee who has had less
than two and a half years’ experience; and in the case of
ail other employees, an employee who has had less than
three years' experience; ;

“marking” means the marking of the position of pockets,
buttons, button-holes, Ioops:, [fasteners, darts, hems, {run-ups
and the like preparatory to further operations; )

“occupier” in relation to any premises, means the person

.. having the management or control of any business conducted |

on such premises, and if there are two er more such persons,
includes all such persons; - T

*

» klerasienywerheid ¥ of ,, nywerheid », kleremakery, die maak
van alle klassé bo- en onderklere, met inbegrip van nagklere
en alle klasse mans- en seunshocede en petie. van . tweed en
linne dasse, en dic maak van aile klasse kledinestukke op
bestelling deur enige Staatsdepartement, provinsiaie -admini-
strasie die Suid-Afrikaanse Spoorweé en Hawens, of plaaslike
besture, maar omvat nie kleremakery-op-maat en die ver- ~
-vaaréhg%ng van klere wat van pelssoorte en velle gemaak
word nie; '

» Raad ", die Nywerheidsraad vir die Klerasienywerheid (Trans-
vaal), wat ingevolge die bepalings van die Nijverheid Verzoe-
nings Wet, 1924, geregistreer is, en wat beskou word as gere-
gistreer ingevolge die bepalings van die Nywerheids-versoe-
ningswet, 1937; : A

» Uitkapper ¥, 'n werknemer wat” kledingstukke of dele van
'kledmgstﬂk}»{e uit een of meer lac materiaal met die hand of
met 'n masjien sny; s i

» inripting *, enige plek waarin enige werksaamheid in verband

met die klerasienywerheid verrig word,

ondervinding ”, behalwe vir die toepassing van klousule 21,
“dic totale dienstydperk of -tydperke van 'n werknemer in die
klerasienywerheid en/of kleremakery-op-maatnywerheid en/
of private kleremakery in enige hoedanigheid, uitgesonderd .
dié¢ van werktuigkundige, bestuurder van 'n voertuig, wag
of opsigter, stcomketel: of hyserbediende, klerklike werk-
nemer, versendingsklerk, verpakker, voertuigsmeerder, of
werknemer wat een of meer van dieé werksaamhede verrig |
wat in klousule 3 (1) (A) (xviii)} (b) tot (I) van Loonvasstel-
ling No. 120 genoem word, en dit word in elke dienskontrak
as aaneenlopend beskou van die tyd af waarop 'n werk-
nemer in die werkgewer se diens tree tot op die tyd waaro
?le diens begindig word; met dien verstande dat, ten einde
' werknemer se ondervinding te bereken, diens vir agt weke
it enige kwartaal as diens vir die volle kwartan! beskou moet
word; diens vir minder as agt weke in enige kwartaal ‘mag
nie as diens in daardie kwartaal beskou word nie; en voorts
met dien verstande dat die proeftydperk van ’'n werknemer
kragtens klousule 14 (1) (e) slegs as ondervinding beskou
moet word indien die dienskontrak bekragtig word; )

. fabriek ”; enige persele, registreerbaar kragtens Wet No.’ 22
van 1941, waarin werkgewers die klerasienywerheid uitoefen;

. afwerker ”, 'n werknemer wat een of meer van dic volgende
werksaambede met die hand verrig:— '

_Stopsels of watte in die skouers van baadjies insit; -
die bo-ente van moue vaswerk of gelykmaak; watte in die
bo-ente van moue sit; sybelegsels wat alreeds in posisie’
geryg is, onsighaar inscom; knoopsgate met die hand maak:
die voerings van die bo-ente van moue onsighaar met die
hand inscom; : ; .

= passer ”, 'n werknemer werksaam in die snykamer wat die
‘buitekant van kledingstukke tesame met die uitgesnyde voers
ings (opmaaksels genoem), bymekaar pas, en die binne- en
buitekante nouvkeurig aanmekaar pas, sodat dic dele na die
masjien kan gaan om reg aanmekaar gewerk te word,;

» voorman ™ of ,, voorvrou ”, ’n werknemer wat toesig hou oor’
werknemers in 'n fabriek en wat beheer oor sulke werkers
uitoefen; wat verantwoordelik is om werknemers in diens te
neem of te ontslaan, en ook verantwoordelik daarvoor is dat
sulke werknemers hul pligte deeglik uitvoer;

. algemene werker ™, 'n werknemer wat een’ of meer van die
volgende werksaamhede verrig:—

Kledingstukke skoonmaak, opvou, sorteer, vasspeld van
voltooide ‘'kledingstukke, stempel, afmerk, halse uitsny,
patente omdraaiwerk doen, enige versiering (wat nie stuk-
goedere is nie) volgens 'n gegewe lengte of fatsoen met die

~ hand sny, outomatiese rol- of vormperse voer of goed uitrol
of wnithaal, rygwerk uvittrek, secep aansmeer; moue of brocke
‘binnekant buite draai, met patroon afmerk en volgens
fatsoen sny, versierings afmerk, corgetrekte knope en/of
gespes maak, garingdrade met masjien afsny of met die
* hand afknip, optooi asook die- maak van tee of dergelike
dranke; f .

s»uurloon ?, die weeklikse basiese loon plus lewenskostetoelae

gedeel deur die getal ure wat gewoonlik gedurende °n week
in die betrokke inrigting gewerk word;

., lae rangskik ", materiaal in een of meer lae op die snytafel
rangskik, en mag ook ente oopsny omvat;

© . leetling ”, in die geval van 'n werknemer vermeld in kiousule

4 (1) (@), (b) en (d) (1) met minder as vyf jaar ondervinding;
in die geval van 'n werknemer vermeld in klousule 4 (1) (d)
(11) met minder as vier iaar ondervinding; in die geval van 'n
werknemer vermeld in klousule 4 (1) (i) met minder as twee-
en-n-half jaar ondervinding; en in_die geval van alle ander
werknemers, 'n werknemer met minder as drie jaar onder-
vinding; .

»merk ”, plekke vir sakke, knope, kmoopsgate, lissies, druk-
_knope, pylnate, some, omslae cn soortgelyke plekke merk
ter voorbereiding van verdere werksaamhede; )

» houer 7, met betrekking tot enige persele, die perscon wat ’n
besigheid bestuur of beheer wat op die perseie gedryf word

“en indien ‘daar twee of meer sodanige persone is, omvat dit
al sulke persone; i R
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“ ordinary cost of living allowance” means any cost of living
allowance which in terms of War Measure No. 43 of 1942,

as amended, or any measure by which it may be replacéd; is |

payable at the daté on which this Agreement ' comes into
operation; T = ne

“ patent turning” means the turning out or over of the edges
of collar facings, belts, bands, cuffs, tabs, pockets and/or
flaps by hand or machine, and the turning of garments or
parts thereof inside out;

* ® part-time motor vehicle driver ™ means an employee engaged
in driving a motor vehicle for not more than three hours
in the aggregate on any day and for the purpose of this
definition * driving a motor vehicle” includes all periods of
“driving and any time spent by the driver while in charge
?f ct‘he vehicle or .in work connected with the vehicle or the
oad; '

“ piece-work ¥ means any system other than task work by
which remuneration is calculated by quantity or output -of
work done; . :

# plain-sewer ” means an employee performing one or more of
 the following operations :— :
Felling crutch linings in trousers; felling bottoms; fasten-
. ing permanent turn-ups, felling waist band linings or part
-thereof; fastening -catch in tops of trousers and various
‘odds and ends of sewing; felling mecks shoulders or arm-
holes of waistcoats; padding collars or lapels; putting on
bridies by hand; ‘fastening edge-stays and odds and ends of
sewing; sewing on buttons by hand: felling bottoms of
linings or seams of same already basted into position; felling
bindings; making and sewing on hangers; fastening facings
inside already basted into position; making canvasses; tack-
ing; and all hand sewing not elsewhere specified;

“ premiv_.[rri' » means without in any way limiting the ordinary
meaning of the term, any consideration of whatever nature
given in return for the training of an employee;

% qualified employee” means in the case of an employee
referred to in clause (4) (1) (@), () and (d) (1) an employee
who had not ness than five years’ experience; in the' case
of an employee referred to in clause 4 (1) (d) (ii) an employee
who has had not less than five years’ experience; in'the case
of an emplovee referred to in clause 4 (1) (d) (ii) an employee

who has had not less than two and a half years’ experience; .

and in the case of all other employees, an employee who has
“had not less than_ three yéars’ experience;

“ gquarter ” ‘means the three-monthly periods commencing  on
the first day of January, April, July, and October;

“ retail pricé index number” means the index number relating
to food, fuel, light, rent and sundries for the Witwatersrand
compared with itself in 1938 as assessed by the Director of
Census and Statistics and published in his Press Release;

“ get leader” or “team leader ” means an employee in a set or
team who is generally responsible for the work executed by
the employees comprising such set or team;

“set or team ™ means a group ~of employees numbering three
or more engaged in performing sectional operations in the
making up of garments;

“shaper ” means an employee engaged on shaping by hand
“designs of lapels and collars of coals preparatory to under-
basting, but does not include trimming by hand;

“short-time ¥ means a temporary reduction of the number of
working hours of any employee in any one week below 40

hours or temporary cessation of work by reason of the-

exigencies of the business, e.g. shortage of material or orders
or the necessities of stocktaking;

“ sloping ¥ means the marking and/or trimming of the shape
of the necks of shirts and underwear; !

“sorting” means the sorting out of garments or parts of
garments as required for various operations;

“stamping ¥ means the stamping of sizes, identity or work-
numbers or other details on garments or parts of garments
and/or labels; :

-'% gypervisor ¥ means a female employee who under supervision

" is responsible for the efficient performance of the duties of
the employees or a section of the employees in a factory,
but does not include a set or team leader;

= task-work * means the setting by an employer or his repre-
sentatives to any employee of a definite number of garments
or portions of garments, to be made by such employee in a
specified time; ;

= week ” means a period of five working days;

* working ;cla_y ” n:!ean's any day on which work is wusually
performed in the industry.

,» gewone lewenskostetoelae ™, enige lewenskostetoelae wat krag-

tens Oorlogsmaatregl No. 43 van 1942, soos gewysig, of enige
maatregl waardeur dit vervang kan word, betaalbaar is op
die datum waarop hierdie Ooreenkoms in werking tree;

,, patente omdraaiwerk ”, die rande van kraagbelegsels, gordels,
bande, mansjette, oorklappe, sakke en/of klappe met die hand
of masjien uvit- of omdraai, en kledingstukke of gedeeltes
daarvan binnekant buite draai;

,, deeltydse motorvoertuigbestuurder ”, 'n werknemer in diens
om 'n motorvoertuig vir hoogstens drie uur altesaam op 'n
dag te bestuur en vir die toepassing van hierdie woordom-
skrywing omvat ,, 'n_motorvoertuig bestuur » alle bestuur-
tye asook tyd deur die bestuurder bestee terwyl hy. vir die
voertuig verantwoordelik is of werk in verband met die

_ voertuig of die vrag verrig; '

,, stukwerk ”, enige stelsel, uitgesonderd téakw;rk, waarby besol-
diging bereken word volgens die hoeveelheid of omvang van
werk wat verrig word; B '

., gewone naaldwerker ”, 'n werknemer wat met die hand een
of meer van die volgende werksaam_hede verrig:—

Kruisvoerings onsigbaar in broeke omsoom; sitvlakke
omsoom; vaste omslae vasheg; lyfbandvoerings of dele
darvan onsighaar omsoom; hakies in broekbande vaswerk,
en verskillende bykomstige naaiwerkies, halse, skouers en
mousgate van onderbaadjies onsigbaar omsoom; kraag-
omslae of lapelle opstop; soomkoorde met die hand vas-
werk; randverstywers vaswerk en bykomstige naaiwerkies;
knope met die hand aanwerk; onderente van voerings of
nate daarvan wat alreeds vasgeryg is, onsigbaar omsoom;
stootkante onsigbaar vassoom; hanglissies maak en aanwerk;
belegsels wat reeds ingeryg is binne vaswerk; seildoek-
voerings maak; rygwerk en enige ander naaldwerk wat nie

elders gespesifiseer is nie;

,, premie *, sonder dat dit in enige opsig die gewone. betekenis
van die uitdrukking beperk, enige vergoeding van watter aard
ook al wat vir dic opleiding van ’'n werknemer gegee word;

,, gekwalifiseerde werknemers *, in die geval van ’n werknemer
genoem in klousule 4 (1) {(a), (b) en (d) (1) 'n werknemer
met minstens vyf jaar ondervinding; in die geval van 'n werk-
nemer genoem in kiousule 4 (1) (d) (i) 'n werknemer met
minstens vier jaar onderyinding; in die geval van ’n_werk-
nemer genoem in klousule 4 (1 {1) 'n werknemer met minstens
twee-en-'n-half jaar ondervinding, en in die geval van alle

_ ander werknemers, 'n werknemer met. minstens drie jaar

ondervinding;

., kwartaal ™, die"tydperk’e' ﬁ}_ét_n"'_‘d'rig__maande elk wat op die

eerste dag van Januarie, April, Julie en Oktober begin;

,, kleinhandelprysindekssyfer ”, die indekssyfer met betrekking
tot voedsel; brandstof, ligte, huur en diverse vir die Wit-
watersrand vergeleke met homself in 1938, soos deur die
Direkteur van Sensus en Statistiek bereken enm in sy persver-
klaring gepubliseer; & ="

,, groepleier ” of ,, spanleier”, ’n werknemer in ’n groep of
span wat oor die algemeen verantwoordelik is vir die werk
verrig deur die werknemers wat die groep of span uitmaak;

w groep” of ,span”, 'n groep werknemers van drie of meer
wat werksaamhede stuksgewys. verrig in verband met die
opmaak van kledingstukke; -

., fatsoeneerder ”, 'n werknemer wat patrone van lapelle en krae
van baadjics met die hand fatsoeneer voordat voerings opge-
ryg word, maar sluit nie versiering met die hand in nie.

,, korttyd ¥, 'n tydelike vermindering van die getal werkure
van enige werknemer in enige enkele week tot minder as 40
uur; of tydelike onderbreking van werk weens die vereistes
van die besigheid, bv. tekort aan materiaal of bestellings
of die noodsaaklikheid van voorraadopname;

,, haise uitsny”, die vorm van halse \'«'r_:a.'ﬁ hemde en onderklere
merk en/of regsny; 4

,, sorteer ”, kledingstukke of gedeeltes van kledingstukke, soos
hulle vir die verskillende werksaamhede nodig is, sorteer;

,, stempel ?, groottes, identiteits- of werknommers of ander
besonderhede op kledingstukke of gedeeltes van kledingstukke
en/of etikette stempel;

toesighouer , *n vroulike werknemer wat onder toesig verant-
woordelik is vir die deeglike uitvoering van die pligte van
werknemers of gedeelte van werknemers in 'n fabriek, maar
sluit nie ’n groep- of spanleier in nie;

a

,, taakwerk 7, die opdrag van-die werkgewer of sy verteenwoor-
diger aan enige werknemer om 'n bepaalde getal kledingstukke
of gedieites van kledingstukke binne *n vasgestelde tydperk
te maak;

» week 7, °n tydperk van vyf werkdae;

werkdag ", enige dag waarop werk gewoonlik in die nywer-

” heid verrig word. .



 BUITENGEWONE STAATSKOERANT, 21 DESEMBER 1956 s

- 4, WAGES.

(l) Sublect to the provisions of sub clauc‘es (2) (4) and (6) of
this clause and of clauses 6 and 7 the following minimum basic
wages and cost of living allowances shall be paid.per week to the
undermentioned classes of employees: —

(@) Werknemers wat patrone maak en/of gradeer: —

4. LoxE.

(1) Behoudens die bepalings ‘van subklousule 2 4 en 6 van'
hierdie klousule en van klousules 6 en 7 moet onderstaande
minimum - basiese- lone en lewenskostetoelaes per week aan die
volgende klasse werknemers betaal word : —

{(a) Employees en‘,aged on making and/or grading patterns: —
Ordinary Additional Total

2 -Basic.

() Category A Employees— T Esd C!‘::Osff ﬁ. C;EO;: ?1. £ s d,
Quallﬁedemployees.......... LT I O S U || [ ) 1 380 520 1310 0
‘Learners:— : .

First Year— o : :
TS QUAPLEE, om0 wwminmmae diasa s 200 018 3 0159 314 0
" Second quarter......oieuns S R 210 0 12 3 103 412 6
~ Third quarter......... e RS civieapaaias | 3 00 176 136 511 0~
Fourth quarter...... ; 3100 113 3 16 3 6 9 6.
Second Year— _ i
First quarter....... 4 0 0 200 180 78 0 .
* Second quarter..... 3100 -2 40 112 6 8 6.6
Third quarter........... - 500 280 117.0.. .9 50
. _Four_l-hquarter ......... iatwmm O P RORI  [ ¢ 212 0 216 1036
Third year— : ) ;
First quarter....... R R R A diasasiess 0 0.0 216 6 .. 2 5 6 1.2 0
Secondqual‘ter....g........................., ciieees 6100 310 2.9.6 -12.0 6
Thlrdqurter..;.. R R R L PP RE TP PP PP 7.0.0 380 211 0 1219 0
Fourth quarter. rraereriariesiiieiieeiigeeeaiees (71070 38000727196 1317 6
Fourth year— - § e ) T - R
F;rstquarter.....'.' ..................... visareseseesses. 8 00 3 8B 0. 3 8 0 1416 0
Second quarter..... Cerddiateiateetsnsnnrenseesasnenees o 8 3 0 3°8 0 312 3 155 3
Thlrclquarter..........................._......,._.l._._... 810 0 3 8 0 3166 1514 6
Fontth qUATIEL. +<'s ohmwms vesomnmnavny summusn nin ssoemans =8 Ao 0 380 409 163 9
Fifth year— ; i
 First.quarter. . .ccvassvaresrans venssssivavisiennsieiees. 9 00 380 450 16 13- 0
Second quarter...... P e 350 380 4 9 3 17 23
Third quarter........coiivvaen T T PR L1 1 1) 380 413 6 1711 6
Fourth quarter. ..... e R R SR D e e L ) 380 417 9 18 0 9
And thereafter........ i R L b e e s wesessrerres 10 0 0 380 520 1810 0
g Ordinary )
Basic COLA Total.

(ii) CategoryBenmloyees—— ) £ s d £ s d £ s d
Qnallﬁedcmployees.............................. .......... - 10 0 0 380 13 8 0
Learners:— ' :

" First year— ) B
First quarter. ... vveeiaiianains s o 4 200 018 3 218 3.
Second quarter......e.u. .. e e i w5 210 0 1 2.3 312 3

" hiRd UEEtEt s orvnan i Nasren e di s i 300 1.7 6 4 7 6
Fourthquarter.............. ...... R TR it 5 310 0 113 3 53 3

Second year— - : .

¢ -Pirst quarter; ... ... SR e sl i 4 0 0 .20 0 6 0 0
Second-quarter..__...._.._ ...... R . - 410°0 2 4 0 ¢ 614. 0
Thitd GUarter. .. coo iiuiscisssnssinianssoscannrasssnsan 500 2 80 2 8.0 ..
Fourthquarter....................................... 510 0 212 0 8 20

Third year— : 5 )

First quarter. .. cocevvosarasanans 6 00 216 6 816 6
‘Second QUATtEr...oovvvereriannnanaaas e R ‘ 610 0 310 911 0O
Third quarter......... SR A T R PR 700 380 10 8 0
Fourth quarter. .....oovieiseriicisiiaicnsisisisaiaanes 710 0 38 0 - 10 18..0

Fourth year—

. First quarter. , 800 38 0. it 8 0
Secondquarter........ ..... 8§ 50 380 11.13. 0
Third quarter..... bresmnannnanaans 8§10 0 38 0 1118 0
FoUrth QUATIET: v smmwinssm som S b mw min e oise Fimewemzes i e 815 0 3 80 12 3 0

Fifth year— : ) .

v <Pt AURRer, S b reweam et R e 9 0 0 380 12 8 0
Secondquarter........................................ 9 50 3 80" 1213 0
A hnd QUATIEE i e b e TR TR S e 910 0 380 1218 0
Foul“thquarter.....; ............ cerrrrrasesesiaieriras 915 0 - 380 13 3 0

And thereafter........... S iaaeisiaaie b iphaagean 10 0 0 380 13 8 0
(%) Male Marker-in:— Basic. grg:ri(_:? édgfgﬁal Totdl.

(i) Category A employees— £s.d £sd  £sd £sd
Quallﬁedemployees e e e s et e e e wane e o 8 10¢ O 380 316 6 1514. 6
Learnersi— : ' e .

First year— oAt E y '
hrstquarler...’...—............- .................... vees 200 018 3 015 9 *'314° 0

. Second quarter. com ol B 109 . 017 6 4 3 3
Third quarter. . 210 0 123 103 412'6
Fourtly quarteros i ss snvvin vo sebsnersemnei semasnss 215 0 174 9 120 5109

Second year— ) ) . .
BOTSh QUATIET cas i o niiia v i s e sviivve ve veavanay 3 00 0 1 76 136 511 0
Seeandaqmditer: codimnmiture iibaslsi s ... 350 110 6 1409 6 0 3
Third quartelsiviises i dissnssias eii e .. 3100 113 3 163 696
FOUT QUATLEE . v s o isnivinmaie Snaia dos saie o isse 315 0 116 9 170 618 9

Third year— ) " .

First quarter. ....... e s s o B vese 4 50 240 183 7173
Second quarter . 4100 2 40 112 6 8 6 6
Third qUATTET . civavclwoas v owsas e, 4150 2. 80 112 9 . 815 9
Fourth quarter. ............ - - I — wuwis o 9. Ol 280 117 © 950
Fourth year— . ' i j ;
First quarter........ e e sewaans 5 WY 0 212 0 216 10 3 6
Second quarter............ R e R .. 5150 216 6 213 10129
Third quarter....... e e e 6 0.0 216 6 2:5'6 11 2 0
Fourth quarter. ...vvesssnsssssnssnrsssssssansnnsnasses 6 5 0 310 253 1111 3
Fifth year— B :
First quarter. .... T o o RSP eene 6150 380 26 9 i2 9 9
Secondquarter........................... ............. 750 3 80 215 3 13 8 3 .
TRAC QUATTET . cvvvnian wvsiowaiviaiiie oo b omis Wada s anias .. 1150 380 339 1469
' “t <y - Pourth QURATIEE v s v sy i abuvie s vedin pon s dis 8 5 0 3.2 0 - 3123 .15 5.3 =
And thereafter 810 0 3 80 3116 6 1514 6

D R R N R R N
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= L : Ba.wc. grgzza? Total.
(i) CategoryBemlalnyees—— ' £ s d £ s d £ s d
e Qualified empPlOYEE. .vvvevervesnnrsrsansasasisirarseransasrsrson 316 O 3 80 1118 0
; Learner:— j
Fjrstyear—— -
Firstquarter..-............. ....... P 200 018 3 218 3
Second GUATEET. .o vvvsrsnsnvunans U e s e 2 590 1 09 3509
Third quarter....... e 210 0 1 23 3iz 3
Fourthquarter..............,..... ....... R R ‘ 215 0 1 49 319 9
Second year—
First quarter. .o.ocveapsrnrenanes VT R S ; 300 1.7 6 4 76
Secondquarter ..... R 35490 110 6 415 &
Third guarter.,..... 28 s b B A A 310 0 113 3 533
Fourth qQUATTer: .. vvsranerseiorsensannas e 315 0 116 9 511 9
Third year— )
FATSE QUATEEL. o v vavvai saswrmess vsmsates brsresasay 4 50 2 40 6 90
Second quarter..... e I 410 0 2 40 614 0
Third guarter....... R AR R R —— 415 0 2 80 730
Fourth quarter. .....ovavase S e P, " 500 280 7 8 0O
. Fourth year— . creifi e g
First quarter. .....ouee e ER e e 510 @ 212 0. § 20
Second quarter:..... Viiasaeris 515 0 216 6 811 6
Third quarter....... R 6 0 D 216 6 816 6
Fourth QUATTET. covvuasssassissssessreiossraisracscnnse 6 5 € =l 9 6 0
Fifth year— e : . ] ;
First quarter. ......cees B SN L NV, LIS 0 R — 6§15 0 380 i0 3 0
" Second quarter...... 7350 3 80 1013 ©
'Ihlrdquarier........‘....._.-.....,.....,.._...'...a.. 715 ¢ 380 11 3 0
Fourth quarter. .o.ooevivaivnnannn e R S A 8§ 5 0 380 1113 0
Andthemafter ...... i s ini SRR T SR . §16 ¢ 3 80 118 0
(o) Ferhalo Markerini . 2 _ Basic. g‘g‘:’g’g’ ‘%.dgfi“”f" Total.
(i) Category A employees— _ £ s d. £ s d. £ s d. £ s d
Qualified employee. ...vovviiuavarrsiiriiaiicaeaas Cearaiarees . 500 280 117 0 9 5 0 -
Learners:— : )
'First year— ; d '
FArSt QUATtEr. oo v vvnavavnoreanronesrranssnssrsarananns i10 0 013 9 01 9 215 6
Second QUATTET. « v veraressersrsasnnscrnans S [ 13- 0 016 9 013 0O 3 49
Third QUATtET...c.uiverararess T T T e S W 200 018 3 015 9 314 @
Fourth quarter. ...... i e veamiay 2§ 50 109 017 6 4 3 3
Second year— % o ) : :
First quarter. .. ... B S PrE e Sy 210 ¢ i 23 103 412 6
Second QUATET. . casreranssssornrsarrsonsisissnans waens 2150 14 9 i 2 0 519
Third QUAITET. .. evvevarsonrorsisioinrsaiassanesnsn veeee 300 1.7 6 1 3 6 511 0
Fourth qUATtEr. « oo cusrnnsrasnriaiisiosracariocsnsassse ‘3 5.0 110 6 1 4 9 6 0 3
Third year— t : i
First quatter; vive, essesisn s v sim e e eeveisidae o 1@ 8 143 3 16 3 6 9 6
Second QUATTEE. . . oossvssssrsrsiioiiatiinssiansnsasiais -315 0 116 9 170 618 9
‘Third quarter............ e e e e R e ., 4 090 200 1 820 780
: Fourth quarter. .. ..ceeivionnans aiasate rshaarenes g 1) 2 40 112 6 8 6 6
AN thereafter. . oo s voernrassansranssssissranasanns ey - 3 BB 2 80 117 0 950
: . Basic g’g}wj‘ Total,
(ii) Category B Employees— ; 2 £ s d £ s d £ s d.
Qualified emMPIOYER. .. vvvsasssnsssrssoressatoscnsanerinane 50¢0 2 80 6 8 0 .
Learner:— 4 i
First year— ) )
First GUATLET. civvevsnscsssasanrsanssss i P PR . 110 0 013 9 239
Second QUATLET. .« s cienevarsvscairas RN TR e i1 ¢ . 016 9 211 9
Thitd QUATtEE. ..ovrsesssnerssesrans 2 00 018 3 218 3
Fourth quarter. ...... 250 i 09 3 3.9
Second year— ) ' '
First quarter. «uevevevsressvsasnrasscnnrs 210 O 1 2 3 3iz 3
Second QUATTET. . . vuevvnresnsssnnasanrnas AR 215 © 1 4 9 319 9
Third quarter........ PN .2 WL N S 300 110 6 4 7 6
Fourth quarter. ....... I 3 50 110 6 4156
" Third year— .
" First QUATET, s vsnenaianssenrrmnnnsy W 316 0 113 3 5 33
Second quarter..... R ey B 315 0. 116 9 511 9
Third QUATEEL. c.ivssienaivsssvnsaanss 4 ¢ 9 200 6 0 0
Fourth quarter...... R R 410 0 2 40 614 0
And thereafter. ...voveeievrerrienasniarsisiaisiiisnsnasrotnnans 500 280 780

(d) (1) Male machinist engaged in setting in sleeves, sewing round men’s and ladies® tailored coats and overcoats; male baster; male shaper;
male fitter-upi— ‘ ¥
B Ordinary  Additional

- Basic.  ¢orA4. COLA 1ok
(i) Category A employees— . . £ s d £ s d £ s d. £ s dl
Quahﬁedcmpioyee.....................‘ ....... S vevses 810 0 3890 316 6 1514 6
Learners:— ) .
First year—
First quarter. .... Q 018 3 015 9 314 0
Second quarter 0 i 09 017 6. 4 3 3
Third quarter........ 1] 1 2 3 1 0 3 412 6
Fourth quarter. ... o i 49 1 2 0 519
Second year— :
First quarter. . (1] 1 76 136 511 0
Second 'quarter. . ] 11006 - 1 4 9 6 0 3
Third quarter... 0 113 3, 16 3 6 9 6
Fourth quarter. .... 0 116 9 170 618 9.
Third year—
First quarter. . 0 2.4 0 1 8 3 717 3
Second quarter 1] 2 40 112 6 8 6 6
Third quarter.... s 4 1] 2.80 112 9 815 9
FOUTth QUATTET. 1 v vesvssssoressnssasssinsnnnssensss 8§ 280 1170, 9350
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' Ordinary  Additional :
Basic. C.O.L.A. C.O.L.A .Tomf.
£ 8 d £ s d £ s d £ s d
Fourth year— .
First onadier o s iand amniismsnnnainisiansy - 3100 212 0 216 i0 3 6
Second quarter. ... ... ieeiiaiasianns sersssisssnssaias 3150 216 6 213 1012 9
Third quarter.......,coavees S s -0 0.0 216 6 256 i1 2 0
Fourth quarter......covvvavvssicnrrsiiscicrarnsssneenss 6 5 0 3 10 253 1111 3
"Fifth year— : . i
First quarter.......... PR W Vnomminnis versaeranenes 6150 380 2 69 12 9 9
Second quUATTEr. . .. vvivrerrrererrrscnnnnes Crieerneus vee 1T 50 3 80 215 3 13 8 3
Third guarter. . R NN S A S R NS LS 1 .l 380 339 14 4 9
Fourthquarter A e s e B o D 3 8 ¢ 312 3 15.5 3 .
Andtherea;ter G TR s e e aveee o8 7Y L3. -8 0 316 6 1514 6
; Ordinary

, B Basic. C.OLA. Total,

(i) Category B employees— : £ s d £ s d £ s d
Qualified emPlOYee. ccivivyvivsisnisesieiais s anensseri iinses 319 3 216 6 8§15 9

Plrstyear—- : . Fa X
Fnstsrxmonth:.....-............_...‘.'........-...,...-‘.. 2.00 018 3 218 3
Second six MONthS. .o vvvvcirnrrnsenins e 226 1009 333

Second year— :

First sixmonths.. ...c.ovvviviieiiniana. G e 2.5 0 1069 359
Second six months..... R e G e 210 0 1 23 312 3

Third year— s : _
First guarter. .... e 215 0 1 49 319 9
Second QUATEL: . . civeierersnssrasssrsnsan 300 1 76 4 7 6
Third quarter...... i B S e : 350 110 6 415 6
FolthtQUarter. o vaies s s obs rsns o bimayemmeis ob iimm 5 310 0 113 3 53 3

Fourth year— ' . g T
Birst aUatter, . coiisvisiiiiava drsnisiia kit s iae 315 ¢ 116 9 511 9
Second QUATLT. .. ... ... ve.s I e T 4 0 0 200 - 6 00
Tthdquar!er....-......... ..... S 4 50 2 40 6 9 ¢ .
FoRrthl qUatiBr. . oo mimpmmmm e sans et s saosyeves 410 0 2:40 614 0

Fifth year— . '

BISL GUATTEL . nmawsmins s pemasss s e S vy 415 0 2 8 0. 730
Second qQUATIEL. co s uss ennssns vrrs vpanyenmesnis s bnn v:e 500 Z2 80 7 8 0
Third QUAKEE: «uus vain s imenisns se st smss ob e wsibuva wve cis 0 5100 212 0 8 2 ¢
Fourth quarter...vocveus iR 515 © 216 6 811 6
Andtheneaf:er. 519 3 216 6 815 9
D (2) Male machxmst other than a male ma»hm:st referred te in Paragraph (d) (1) of this sub-clause —
Ordinary  Additional .
Basic. CO.LA. CO.LA Total.

(i) Category A employeces— _ £ s d. £ s d, £ s d £ s d
Qualified employee.. . viv v riinanrarans Cererisriacacaiiesaenee.s 415 0 280 112 9 §15 9
Learners:— - s

First year— ;
Histsiemonths, oo bsnmsauss SriEEEE . 200 018 3 015 9 314 0
Second six months. .. .vovrininrniennns AP S 109 015 5 318 8

Second year— : 3 .

" First six months..,..... e e BT S viienss 2 50 109 017 6 4 3 3
Second six menths. .. ... PP A (| B 1 1 2 3 103 412 6

Third year— N ; ) .
First quarter. ......... PP B I | 1 49 120 519
Second gquarter.. ... RO | - . 300 1 76 1 3 6 511 0
Third quarter........ SR S S M e O - L S L 1 4°9 6 0 3
Fourth quarter. .. 310 0 113 3 16 3 6 9 6

Fourth year— :

First quarter. ..ooveveenss 0 116 9 170 618 9
Second quarter. 0 200 1 80 7 8 0.
Third quarter. . 0 240 18 3 717 3
Fourth guarter. 0 2 4 0 112 6 8§ 6 6
And thereafter. . .ovverieninernss PRy TR 0 280 112 9 §15 9
Ordinary
_ Basic. CO.LA. Toial,

(ii) Category B employees— £ s d £ s d. £ s d
Qualified employes:: div v v e wds e v e bos s i s s . 416 0 2 80 7 4.0
Learners:— ' .

First year—

Bl SMBnthes  wovie v reivesmr senrs s nihess e vee 2 00 018 3 218 3
Second 8ix MOMINS. ~vv s wwmswesidadntbnsitvaevsnsannins - © & 2 6 1069 3 3

Second year— ; '
First siX months. .. cvveevvvravinnanns R 250 1 ¢ 9 359
Secondsmmonths............. ....... ST 210 0 123 312 3

Third year— o
Flrstquarter.................................... ..... 215 0 1 49 319 9
Becond qUALTEE: yv.ivvi s i viva Fe v sive b sinn s b et e 300 1 76 4 7 6
Thnduuarter..................................-...-....-.- 350 110 6 415 6
FOUTHN GUATIEE, .c.os e drs b4 saies Savabis snssiss s masiiate <+ 3 1000 113 3 533

Fourth year— i )

First quarter. ,..... A 315 0 116 9 511 9
Second quarter 4 00 200 6 0.0
Third quarter. . 4 5.0 240 6 9 0
.Fourthquarter 410 0 240 614 0

TOF: o o s e vas e ol S R R RO AT Ve 416 0 280 740
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(e} Interlining and grimming, marker-in; and/or chopper-out; finisher; female baster; fémale fitter-up; female shaper; female machin--
ist; female presser of garments other than shirts, ties, pyjamas and other nightwear, hats, caps, underwear, knitweat, aprons, overalls, and’
blouses without lace, embroidery, tucks and hand-made pleats:— ; :

Ordinary  Additional

Basic.  cor4 CoLd ~ Tordl

(i) Category A employess— £ s d £-nod £s d £ s d
Qualified employee..... R N, N ieeaees 312 6 116 9 1 411 614 2
Learners:— ' ‘

First year—
First six months, . ..covneesnnans A —— ORI - i i+ AR 013.9 011 9 215 6
Second six months......... T sapvensan 115 0 616 9 013 0 3 409
Second year—
First quarter. coveeeaaaners A Sa e 117 6 018 3 013 8 3935
Second quarter.......... B A 2 00 018 3 015 9 314 0
Third QUATTET. .+ eoereeersrennnnenerersssrornancnnaens .. 250 1009 017 6 4 3 3
Fourth quarter. .oovesssasassn P AT . vesesees. 27 6. 1 2 3 018 2 4 711
Third year— i :
First quarter. ........ anasEi D sy 2100 1 2 3 10 3 412 6
Second guarter.....oossnenane e s e cinivanas 2218 0 1 49 1 20 519
Third quarter, ..., S PN - poianeasias, 2 40 0 17 6 1 3-8 511 0
JFOUrth QUAIEL. e evvaisrrrssrrsaronsonarsssssanarnnare 3 3 0 110 6 1 4 9 6 0 3
And thereafter...... AT - Chererreeranes . 3126 116 9 1 411 614 2
. Ordinary
. . Basic. CO.LA. Toral.
Qualified employee..... T L P PR R PP S 310 0 113 3 ) 53 3"
Learners:—
First year— .
First six months, . cveuerevstoessecacan OO S o 110 0 013 239
Seoondsixmonths ..... R L. W Cerearasaeraenaras ] 115 0 016 9 211 9
Second year— : i
Tirst QUAarter. ocoveeivssroraness SR 117 6 018 3 215 9
Second quarter.,...... Vilvein e e 200 018 3 218 3
Third quarter........ R e 250 1 0 9 359
Fourth quarfer. ...ovevvenns D 27 6 1 2 3 39 9
Third year— '
First QUATEEr. «ovuvernaninsnssssrasasenntnasconennsnsen 210 0 1 23 312 3
Second quarter......... T T S i 215 0 149 315 9
Third quarter.......... e I ST TR S 300 1 76 4 76
Fourth GUATLET. .o vsversinassruansorioeassarans 350 110 6 415 6
3100 113 3 5.3 3

And thereafter............ o e s TS e G e e

(/) Chopper-out, other than an interlining and/or trimming chopper-out; a male presser by hand of womcn*;_. overcoats and/or jackets

of costumes:— g : ey i
_ : : : rdinary itiona
e : Basic.  corA co.LA ~ Towl
(i) Category A employees— - : £ s d £ s d £ s d £ s d
Qualified eMPlOYEE. 11 vvararsnenesticimeararaseneiaannies vieew 4150 280 1129 8159
Learners:—
First year— _ o
First QUATIEL, « o« vis i cuvnibimensninis vosansvasssesineg, 2 0 0 018 3 015 9 314 ©
Second QUATEL..cvveesirrassnnnes Rl R ossiaie &0 2 0 109 015 5 318 8
Third qUArtEr. ..veeraransnnss S R LR P e o L 1 90 017 6 4 3 3
Fourth quarter. c..ceveeensns e aeRe ST ceireranay 2100 1 2 3 1 0 3 412 6
_ Second year— : .
First quarter. ..... T veen . 2150 149 1 20 519
Second quarter.....cavevees 300 1 7 6 1 3 6 511 0
Third quarter...ooveevnees A e . L 3 50 110 6 149 6 0 3
. Fourth quarter. .... B s 310 © 113 3 1 6 3 6 9 6
Third year— p :
First quarter...ocoesesnsasases SRR seisienenEs 315 0D 116 9 1 70 618 9
Second GUATTEE. .« v avnrvneesarsonssanissansrsnssanssens 4 0 0 2 00 1 80 780
Third quarter........ Cemeenaens B sisenisn 45 0O 2 40 i 8 3 717 3
. Fourth quatter....covvevens- D 0 B s 4100 2 40 112 6 8 6 6
And thereafter...... N e vees. 415 0 2 80 112 9 815 9
' Ordinary
_ Basice CO.L. /f Total.
(ii) Category B employees— £ s d £ s, d £ s d
‘Qualified emPlOYee. . eevssrrreerseassersnsirisanienniens 416 0 2 80 7 40
Learners:— :
First yaer—
First quarter. .. oeveees 200 018 3 218 3
Second qUATtEr. . .ocuvavsrans 2 2 6 1009 3 3 3
Third quarter.. SET— 250 i 009 3 59
Fourth QUATTET, » e vnsisssusnsnsastnsssssssssnsnsassnss 210 0 1 2 3 312 3
Second year— - .
First quarter. ... 215 0 1 49 319 .9
Second quarter 300 17 6 4 7 6
Third quarter '3 5 0 110 6 415 6
Fourth quarter. . 310 0 113 3 5 3_ 3
Third year— N ;
First qUarter. .coovivsseanss e T 315 0 116 9 511 9
Second QUATET. . s vvnvsensrersranssensssssnnisninasess - 4 00 200 6 0 0
Third quarter....... 4 50 2 40 6 90
“Fourth quarter. ........ 410 0 c 240 614 0
416 0 280 740

L]



BUITENGEWONE STAATSKOERANT, 21 DESEMBER 1956 _ 9

(g) Male presser of garments other than a male presser by h&_ll:.ld. of women’s overcoats andfor jackets of ‘costumes; and other thana -’
presser of shirts; ties, pyjamas and other nightwear, hats, caps, underwear, knitwear, aprons, overalls, and blouses without lace, embroidery,
tucks and hand-made pleats:— = . . ) bdh o B i k Fat il o

. _ Ordinary " :
Basie. CCO.LA i .To!al._
£ s d. £ s d £ s d
QUAlfied EMIDIOYEC. v vverensennsnnsserosnsensesennesnssnenssns 4 00 2-00 6.0 0
Learners:— .
First year— )
First SIX MONthS. . .. evvsersieinsinnaneens B B () I 013 9 2 39
Second six months......o.oviviiiiiiiiiiai, 118 4 018 3 216 7
Secondyear—'
TFirst §iX MONTAS. . vvevunevrincasievssetarenassonersnen 2 6 8 123 3 811
“Second BiX MONtHE . cued vrrvvnns s ies suemnis vevvsvess i 2150 1 49 319 9
Third year— i
First six months....... N comrnmme g & 8 % & 110 6 4 13 10
Second Six MODIBS. v susivmmmmnn smssammnmmogs 311 8 116 9 5 85
ATAARETEATION « cvciive § asvmiscmmsmsiomean vivviol i S S s s 4 0 0 2.0 0, 6 00

'.('h) ‘Other pressers not referred to elsewhere in this clause; underpresser; machine belt fixer; maintenance assistant;: layer-up; :-pla'in =
Ordinary Total

Basic. C.O.LA.
: ; £ s d £ s d £ s d
Qualified employee......civirerrenannns R R S 300 176 4 7 6
Ledrners:—
First year—
Birst Six MOMthR . i cousvnevivisvsanasinirsaesspmnsans 110 0 013 9 2 39
Second six months............. 115 0 016 9 21 9
Second'yeat-—- _
First- six-moonths: oiisissivini sassviaas s 2 00 018 3 218 3
Second siX MONtAS, .o v ievvieisrirnsncrennrersrnnns 250 109 3 59
Firet semenths, s savvvidomsiiiisussasicgss . 2100 Y 3'n 12
" Second six-months........... FEE Rt ke 215 0 1 49 319 9
And thereafter. ..ovvvieveievrnnnnnnnans armgnmc et e e 300 176 4 7 6
. Ordinary .
. : Basic. C.O.LA. Total.
(@) General worker— _ £ s d £ s d £ s d
' Qualified eMPIOYEE. .1 vuveerrrerserrsvrersrecssonnns 212 3 . 1 49 317 0
Learners:—
First year—
First six months.. ...oevuevennn s e 110 0 013 9 2. 3 9
Second SIX MONEHS. .o v vt irrinnnrrsnenrnererarsrsesrnnes 115 0 0i6 9 219
Secondyear'—- :
First six months. . .vvvvevererrrsans . 2.0 0 018 3 218 3
Second six months, .. .oovevnnnnnn R N B B 2 50 1 0 9 59
Third year—
Birst-six: monthe:: feoidiii viviaei ieiisssns e 210 0 12 3 312 3
And thereafter............... S CEaeaan 212 3 1. 49 317 0

(j) Other Category A employees—
: . - Ordinary  Additional
Basic: "~ cord.  ‘corLd — Todk

Foreman.......... e s SRR R theressaes 8150 380 316 6 1519 6
Forewoman........vveviviininnanns DA B £ I 1} 212 0 216 10 3 6
SUDEIVISOr . s v e v v e arannransasnanes resesaisseasansaesseeranns 415 0 280 112 9 815 9
CheCKer. o vvveinreannsernnnnnes ey s e e ey B 00 200 1 8 0 780
*) Other CategoryBemponees—- it
- . Basic. Sy Total,
: _ £ s d - £ s d £ s d
: Pmt-tim?eMotoerhicleDriver.._..............‘................. 300 LT 1.6 4 7 6
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Basiese

WL WWLIW LIRS RIIEIND ke e

ocCLoo QOOo LoOD CUO0 OO0

i B i 1 - T e N A R sesnasnnn

B loon.
- (). Groep A-werknemers— ; ) £ 5
Gekwalifiseerde werknemers, ..vovovensrarsvicinnns v weee 1000
Leerlinge:— g
Eerste jaar— )
Eerste kwartaal........... AR e vinpnmuns: 2o O U
Tweede kwartaal............... R P e Ty . 210 0
Derde kwartaal . ........oiuues o bR e . 3 00
Vierde kwartaal..ooeveerciiiiaiinciisnnniioneiniaas 310 ¢
Tweede jaar—
Eerste kwartaal........... 4 0 0
Tweede kwartaal, 410 ©
Derde kwartaal........ 500
Vierde kwartaal........ 516 0
Derde jaar—
‘Eerste kwartaal........... i 6 0 0
Tweede kwartaal....... L 610 ©
Derde kwartaal. . cvveiiiierinininasras 70 0
Vierde kwartaal.....coevenvanas 710 0
. Vierde jaar— :
Eerste kwartaal.......... e U A 8 0 0
‘Tweede kwartaal...... P — L I . o T
‘Derde kwartaal...... R DURERIION. | NG SN O SR N 810 ©
Vierde kwartaal............. e S R e Lol 815 0
Vyfde jaar— '
Eerste kwartaal. cocevvnivananenns R R e . 9 00
Tweede kwartaal....... T Y RS R T 9 50
Derde kwartaal........... i SR e s ve 918 0
Vierdie kwartaal......covversnns b e AT viee 915 0
Endaama...oonevsvnseennnrs N S S = o o 10 0 0
Basiese
. loon,
(ii) Groep B-werknemers— £ s d
Gekwalifiseerde werknemers. . voeviveavanavanas R R A 16 0 0
Leerlinge:—
Eerste jaar— .
Eerste kwartaal..o...oooveunnn PR e e T 20
Tweede kwartaal.coveieonevsaranas e e e 210
Derde kwartaal......... s g omm s ns e eaalie e i 3 0
Vierde kwartaal..... SN, OO, LT NG S : 310
Tweede jaar—
Eerste kwartaal...oooonunn. e PR frerersanas 4 0
Tweede kwartaal........... M R AR . 4 10
Derde kwartaal......... S A R R 5 ¢
Vierdie kwartaal. .......o0evens TR " 510
Derde jaar—
Eersie kwartaal......oovu0, AR AR e R 6 0
Tweede kwartaal........ L A b s Vi p 6 10
Derde kwartaal........ RO M. —— S i e e 70
Vierde kwartaal...... I ey e o b i .7 10
Vierde jaar— : _ -
 Eerste kwartaal.......... R S R Ceeeaeanan .. 8 0
Tweede kwartaal....... R R R R I v 8 5
Derde kwartaal........... A B R R R 8 10
Vierde kwartaal..cvoveiivmesnrriaiinvass s v 8 i35
Vyfde jaar— - P
Eerste kwartaal...covuvnnnvnnnnnens caE R i S 0
Tweede kwartaal,,....... PP AR e 9 3
Derde kwartaal........ - S PRI e e 91
. Vierde kwartaal..... DA A § e S 915
En daarna. .cooveveessivnaiamiees N I S 10 0
. : ) Basiese
(b) Manlike afmerker. : B goon_d
i £ s d
(i) Groep A-werknemers—
Gekwalifiseerde werknemers..... P S Che RN 8§10 0
Leerlinge:— :
Eersie jaar— :
Eerste kwartaal. .,.... 200
Tweede kwartaal. 2 50
Derde kwartaal. ... ’ : o R 210 ¢
Vierde kwartaal........... RN S T 215 0
Tweede jaar— i
Eerste kwarfaal. ..o vveeiins 300
Tweede kwartaal, . covviinsnnes i 3 50
~ Derde kwartaal........ P 310 0
y Vierde kwartaal.......... 315 0
Perde jaar—
Eerste kwartaal....c.oivevansnsnssrnnaenss " S T |
Tweede kwartaal....vvvnisinnnas- R cerrseaares 410 0
Derde kwartaal......o.... G e RS . 415 0
 Vierde KWartaal.. . oueeinsnenesrriiiiiiiiiiians e, 500
Vierde jaar— '
Eerste kwartaal........ v A R S ‘510 0
Tweede kwartaal...... IO S o S T )
* Derde kwartaal........ S LA s e i i o e 6 0 0
Vierde kwartaal. ..covcisieivaessnsnsnnaens D, .. 6 50
Vyfde jaar— '
Eerste kwartagl...coovsivisiivivscsamnrsrasens awwives  0:15 10
Tweede kwartaal,.oooeeeirerisnsriaiianaiinanss i 5 s i
Derde kwartaal.coovesuearionnnaainns R e veene. 1150
Vierde kwartaal....coavueririeiannaas densesi e 8 50
: ; 810 0

ALIWIWOLE  WIRIEIEY BITIRIDD e ek e e
r—
=)

[

COCOGO0O00 COD0COOD QoooMdn Mo hO L

(e S

Gewone
EKT:

£ s d

3 8

(=]

[P S ]
=

s
TLd =3 2 G0

ot

ek e

WWLLWLW WL WLWLIRY  MIRIDIRY e b ek
COOONCo o COCOCOGCD SOoo—On kO

[=-
Eeco0 COO0S C000 VWO Vwwow

IR WA RN

GERBA BOWW NN R e e

SoCHEo0 COoO OO0t COOO WO

P bk

- i
M-IWOLh OGS WemiOth =00 ok

i et

L.K.T.

3

e DO

e

et o i

—
AW LAY Lhithime s

et bt

£ s d

6

OAWOWE WAWD COVWRW QWO WWAY

CWMHWS VYVAWO Ot AOOD Wowo -

— i .

Ph k. ot Bk
B bk bt bk

ok ok ik i
(FYETETE)

13 8

18 10

Toiaal.

£ 8. .
13 8 0

18
12

=]
OO0 COOC OO COTT WHRkW

COMHO COWS RSDS AOHD AOAD

Bykomende Totaal.

£ s d
1514 6
314 0
4 3 3
4.12 6
519
511 @
6 ¢ 3
6 9 &
618 9
7173
8 6 6
815 9
9 5 0
10 3 6
wi2 9
1 2 0
1111 3
12 9 9
13 8 3
14 6 9
i5 5 3
1514 6
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1
. Basiese Gewone Totaal.
(i) Groep B-werknemers—- ~ loon. . LKT. A
o Eose ds £ s d £ Seod
Gekwalifiseerde werknemers .............. T moTT g§10 0 3 8 0 it 18 0
Leerling:— . i '
Eerste jaar— : )
Eerste kwartaal.......... i Sl R e 200 018 3 218 3
- Tweede kwartaal..... R R o e 250 109 3509
Perde lowartaalicvivianidiai v it e RIS A 210 O i 23 312 3
Viepde lowattaali ot iisiitas envins S b e i e 215 0 1 49 319 9
Tweede jaar— : ! ] . | :
Eerste kwartaal,............. S N Bommimemsnni 300 176 4 7 6.
Tweede kwartaal............ O T ————— 3 5.0 110 6 413, 6=
Derde kwartaal............. I o Y 310 ¢ 113 3 533
Vierde kwarteal. v esvvssvvies isesa R A 3150 116 9 511 9
Derde jaar— i
Eerste kwartaal,,....... S R A SRR B 4 50 2 490 6 9 0
‘Tweede kwartaal,......... PR e P 4.10 0 2 40 614 0
Derde kwartaal............. 415 0 2 80 73 0
< Vierde kwartaal.......... i 5 0 0 2 8 0 ‘7 8 0
Vierde jaar— . g .
Eerste kwartaal........... . 510 © 21z 9 -, 8 20
Tweede kwartaal.......... . 515 ¢ 216 6 811 6
. Derde kwartaal.............. . B ———— . 6 0 0 216 6 816 6
Vierde kwartaal....... B ———— AR T 6 5 0 310 9 6 0
Vyfde jaar— : : Gk
Eerste kwartaal. oo dovcimesss e b s vatin Gy 615 0 380 103 0
Tweede kwartaal...... SR e e ) 7 5 0 3 80 013 0
Drerde kwartaal, . .ovo vy vviiiinnnnaes i e ey e 715 ¢ 38 0 11 3 9
Vierde kwartaal.........oiiiiiiiiiiiiiiiaiii. ot & 5 0 3 80 1113 0
daarna............ S goa i T e g S &1 0 38 0 1118 0
{¢) Vroulike afmerker. HBasiese Gewone  Byki omem'le Pl
() Groep A-werknemers— : end. Pl E g " 5. d.
Gekwalifiseerde werknemer......c.ooiueninn T R 5 ¢ 0 2 83 0 117 © 9 5 0
Leerlinge:— :
Eerste jaar— : .
Eerste kwartaal..........coivvnvnns R g T B {4 6013 9 ¢ir 9 215 6
Tweede kwartaal : ; 115 6 016 9 013 0 3 49
Derde kwartaal, ., 200 018 3 15 9 314 0
Vierde kwarla&l ......... poai i g P S 250 10 9 017 6 4 33
Tweede jaar— 5 ! Fge - i :
Eerste kwartaal........cocvvuiiienns 210 0 1 23 103 412 6
Tweede kwartaal. ........., AR R vievess 2150 1 49 120 519
Derde kwartaal......ocovn R R e e SO | G 17 6 13 6 51 0
Vierde kwartaal. . R e B R s e o D 110 6 1 4 9 6 3
Derde jaar—
Eérste kwartaal. ..... O A e e ShEheeTe e 31000 113 3 1 6 3 6 5 6
Tweede kwartaal....... SR ey S e 4 dieess 3158 0 116 9 1 70 618-9
Derde kwartaal............ I D 9 0 200 180 73820
Vierde kwartaal. ..o ciiii ittt et i e 41 0 2 4 0 112 &6 8 6 6
B daarma. ..ot iie e i, veer 300 2 8 9 117 0 9 50
! Basiese Gewone
(i} Groep B-werknemers— loon. LEKT. Totadl,
_ £ £ 8 i £ 5 d. £ 5 d
£s5.d £ s d £ s d
Gekwalifiseerde werkncmc: e R T e P 500 28 0. 7 80
Leerlinge:—
Eerste jaar-— .
Eerste kwartaal. ... viireiirennrnns fiaemnn PN . 1°10. 0 013 9 239
Tweede kwartsal, ....o........ R RS T ' 113 0 016 9 211 9
Derde kwartaal....... NS - RTINS Y . 2 0.0 018 3 218 3
Vierde kwartaal.,............. A 250 1.0 9 - 359
Tweede jaar— o ;
Eerste kwartaal.....coovvevnninns T R R 210 0 1 2 3- 312 3
Tweede kwartaal. ........ T A S e BT L AR . 215 9 i 49 319 9
Derde kwartaal........... S R 300 1 7 6 4 7 6
Vierde kwartaal....... T A R e i 350 110 & 415 6
Derde jaar— : ; .
Eerste kwartaal. .. ... .voiinin i irinerienannann BT 310 0 113 3 533
Tweede kewartaal. ... oooiitin i iara i cniaes 315 0 116 9 511-9
Derde kwartaal......... PR M O ———— 4 0 90 2 0 0 6 0 0
Vierde Kwartaal. . vovir oo ioinnereinesrrinanssannannss 410 0 2 4.0 614 0O
50 0 . x 8_ 0 78 0

Endagrng .o fomwpns v by T iR

{ef) (1) Manlike masjienbediener wat moue mmt wat getzullscrde mans- en vroucbaadjies of oorjasse sluk

fatsoeneerder; manlike passer:—

{i} Groep A-werknemers—

Gekwalitisecrde Werknemss . c cen vt et s i v sl sl v s vgidas
Leerling:— :
Eerste jaar—
Eérste kwartaal.. .......cooivninnsn e AP
Tweede kwartaal, . .....oviiniiiiniiereraner., .
Perde kwartaal.. .. .ovveiviiiiiniiieinnenn L A P —
Vierde kwartaal........cocoivivinnn.
. Tweede jaar—
Eerste kwartaal.. .............
Tweede kwartaal. . Sy i
Derde kwartaal. .
Vierde kwartaal .......... 4
Derde jaar—
Eerste kwartaal.. .o ir i iiirinnsniraiinaiarsinnne
Tweede kwartaal. .. .. L S S A ————
Derde kwartaal.. .... S RO, O e .
Vierde kwartaal.............cous.

Basfese

Loeon.

£ s d

810

=]

OQUR O00d o0

£ -8

Gewone
- LKT.

3

8

ek
L]

o8 06 P

e

cooo LW WDWD W

man!ike ryger; manlike

. By-
komende
LKT.
£ s d
316 6
015
017
10
1 2
13
1 4
i 6
T=.F
1 8
112
112

- 117

UMW SWIOM WSO

SVOW VOWD VAWD

Totaal.

£ 's.d.

1514 6

314

4 3

4 12

5 1

511

6 0

6 9

618

7 17

8 6

8 15

9 5
11
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Basiese Gewone Rykdmersde_

i St ) loon, LKT. - LKT.
* : £ s d. £ s d. £ 8 d
Vierde jadr— )
.~ Eerste kwartaal., .o covvenresernscasssssnnane veneennness 5310 0 212 0 216
Tweede kwartaal........... S teereseseses 315 0 216 6 213
Derde kwartaal.. ... R SR R R N S .. 6 00 216 6 25 6
Vierde kwartaal.....eveveenens e OIS SR - | 310 2 53
Vyfde jaar— : .
Eerste kwartaal.. ... N Koy P qbieveesess 6135 0 380 2 69
Tweede kwartaal.....oovvevunn A s . 7T 50. 3 8¢0 215 3
Derde kwartaal., coovvvivinnnanenss e e T O I 380 3 3 9
Vierde kwartaal..... L O MO Sriee s .. 8§50 3 80 312 3
En daarna.......coveveeeses IO trevesnesnsses 810 0 380 316 6
Basiese loon.  Gewone L.K.T.
(11) Groep B-werkncmr*rs— . £ s d. £ s d
: Gekwalifiseerde werknemers. ....c.ovvevrenrsenaees T SRS, 519 3 2166
Leerlinge— : R
Eerste jaar— i
Ferste se8 Maande.: .., vereicccasssnsisisssrnovsrsnssoana 2 00 018 3
Tweede ses maande.......... e e T A 2 26 I 1 E)
" Tweede jaar—
Eerste ses maande.......oveveannsass A 250 1 09
Tweede ses maande...... R vy v 210 0 1 23
Derde jaar—
Ferste kwartaal.. ...... ; 215 0 14.9
Tweede kwartaal....._.... 300 1 7 6
Derde kwartaal.. .coovuennnnns ‘ 3.5 0. 110 6
Vlerdekwartaal........................,-. ..... 310 0 113 3 -
Vierde jaar— .
Eerste kwartaal.. oo vvvvneniivenansrans 315 0 116 9
Tweede kwartaal. ... vveeecnrsniecrnannnans 4 00 200
Derde kwartaal...o.ovvvvnnan - 4 50 2.4 0
Vierde kwartaal.o.v.vveaenana P - S 410 0 2 40
Vyfde jaar— - ;
Eerste kwWartail ., i v wimsn s nbebes s mm e s ss e ymnds 415 0 2 80
Tweede kwartaal.........coone T TR 500 2 80
Derde kwartaal.. vvoveveennanns A 510 0 212 0
Vierde kwartaal..... R e e SR e 515 O 216 .6
En daarna.......... e in Ea e Ceuai ey N e 519 3 2216 6

. Totaal,
£ s8.d.

10 3
10 12
11 2
11 11

12 9
13 8
14 6
15 5
15 14

Totaal.
£ s.d
8 15 _9

ot

e .
WLn—1o R Woo

T

Moo I~ AN LAHRL WW W
GhNow Room

——

(d) (2) Manlike msj'iépbediener uitgesonderd masjienbediener genoem in paragraaf (d) (1) van hierdie subklousule—

” - By-
Basiese Gewone
:  komende.
cdoon, e o LK T LK

@) Gmep A-werknemers— £ s d £ s d £ s.d.
Gekwalifiseerde WETKIEMMEE . o 2 i 2 e s evevevaesransensnsnenesonssssass 415 0 2 8 112 9
Leerlinge:— . N
' Eerste jaar— _ i . _
‘ - Eerste ses maande.. ... cvvivinassrasssrararananns vivsense 2 00 018 3 Q159
Tweede' 565 MAANAC. +vsvererrneranraeersserensssrsseesss 2 2 6. 1 09 015 5
veode jaar— R
Eerste ses maande....... ... SRR S - N | 1 09 017 6
Tweede ses. maande......... s e R TR s o2 10 1 123 1 03
Derde jaar— : i
Eerste kwartaal......ooveennans TR P R s e 215 0 149 120
Tweede. kwartaal. . .......... BN Segiiinsting 300 1.7 6 1 3 6
Derde kwartaal......o.unns R T 350 110 6 - -1 4 9
Vierde kwartaal. .. .....e... Y vesenensrasass 310 0 113.3 1 6 3
Vierde jaar— ;. i : e o
Eerste kwarfaal......oooivvennnss i ——— O ] 116 9 170
Tweede KWArtaal. ..., unosess e e s | B O 0 200 1 8 0
Derde kwartaal.. ; 4 50 240 183
i 410 0 240 112 6
415 0 2 8 0 112 9

Basiese loon, Gewone L.K.T.

(i) Groep B-werknemers— ) £ s d. £ s d
Gekwalifiseerde werknemer....... T e S 416 0 280

Leerlinge:—

Eerste jaar—., - i _
Eerste ses maande..........unns 2 00 018 3
Tweede se8 Maande...cooveeernsacrsersnnaans 2 2 6 109

Tweede jaar—

Eerste ses maande......ovversnronersranans prm s wensmes AN R 250 1 0 9.
Tweede ses maande..... T I——, 210 0 12 3

Derde jaar— . ¢ :
Eerste kwartaal,......... P T e 215 0. 149
Tweede kwartaal....., ....... 300 17 6
Derde kwartaal., .ovevvecrirrniensnrenssanssenas s 4 350 110 6
Vierde kwartaal....oevevennenes e R e T 310 0 113 3

Basiese Loon. .~ Gewone L.K.T.
£ s & £ s d

Vierde jaar— , %
Eerste kwartaal, cover i e s ceisiarensnrarsrnsisissanssis 315 0 116 9
Tweede kwartaal.....vvoe.. .. R e A s R 4 0 0 200
Derde kwartaal. ..oovvveeninninas e R 4 50 2 40
Vierde kwartaal...ivveivnvennnn N 410 0 24 0

LAROOO OOV WAL WO Www

RAWOWD  WO'OR

_ Totaal.
R
9

815

Tk i

Cooddhn WL BB W
L —
VI 0000 OO W ok

e

“Totaal.
£ s.d.
740

[

e o

bl WW Wk
—

WL~ bt (ML -]
WY WO ww

VOWOY GWoY aw KO
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. (&) Tussenvoering en vgrsier.ipg, afmerker en/of vitkapper; afwerker; vroulike ryger; vroulike passer; vroulike fatsoeneerder ;“vroulikﬁ
masjienbediener; vroulike werknemer wat kledingstukke stryk uvitgesonderd hemde, dasse, slaappakke en ander nagklere, hoede, pette,.
* onderklere, gebreide klere, voorskote, oorpakke en bloese sonder kant, borduurwerk, opnaaisels en handgemaakte plooie.

) : Basiese "~ Gewone  Bykomende
(i) Groep A-werknemers:— Loon. LK.T. LK.T. Totaal.
- 1 £ s d £ s.d £ s d £ s d,
Gekwalifiseerde Werknemer, . vueeer i ivn i ennnnersnneenns veees 312 6 116 9 1 411 614 2
Leerlinge:—

Eerste jaar— . ]
Eerste ses maande............ N, A veens 1100 013 9 011 9 215 6
Tweede ses maande.......... S 115 0 016 9 013 ¢ 3 49

Tweede jaar—

Eerste kwartaal..... R ) N B M e 117 6 018 3 013 8 3 935
Tweede kwartaal...... DTS LTI . R weee 2 00 018 3 015 9 314 0
Berde kwartaal... ccocvswnmsnsvpie s ve o siseseeseae 2 50 1-0 9 017 6 4 3 3
" Vierde kwartaal...oouvvnivennnn, s Ty TP - s 12 3 ‘018 2 4 711

Derde jaar— y ) L
Eerste kwartaal.......... T P Ny cRReP B 53 [ I 1 2 3 I-0.3 . 412 6
Tweede kwartaal. .ovovsevinnnennns P SR i 1 R || 1-4 9 1 20 5109
Derde kwartaal: .o civ v i vinaminisdssvan s dnes ey 300 1.7 6 13 6 511 0
Vierde kwartaal........o0v0v.. R SRR i 3510 110 6 1 49 6 0 3

BRURaTNE: S ey siebmioni o i s e e ST . 312 6 116 9. .1 411 614 2

(ii) .Groep B-werknemers:— Basiese Loon.,  Gewone L.K.T. Totaal.

L : £ s d £ s .d £ s d..

Gekwalifiseerde werknemer...oveveerarananens 310 0 113 3 e 0 R
Leerlinge:— . : . ¥

Eerste jaar— :

Eerste ses maande.......ocvvnvivinniniiiaiinnniannnans . 110 0 013 9 239
Tweede ses MAANAC. . oo vvviviruriravarararerensnsennns iy 115 0 016 9 211 9
. Tweede jaar— 3 :

Eerste kwartaal. ....oovineninininiiennnns 117 6 018 3 215 9
Tweede kwartaal...,.. 2 00 018 3 © 218 3
Derde kwartaal............ T L T . 2 50 1 09 3 59
Vierde kwartaal...... . i 276 1 2 3 3909

- Derde jaar— s x
Eerste kwartaal...oovoueeirnnnenanans 210 0 123 312 3
- Tweede kwartaal,..oovvvennennns i R T T 215 0 149 319 9
Drerde kwartaali oo iianesiiiiersoninisie 300 1.7 6 4 7 6
Vierde kwartaal...ovviusvnnnnnanannnenns S 350 110 6 415 6
310 0 113 3 533

U 211124 11 11 VRS O e RS o .
‘ (f) Uitkapper, met uitsondering van tussenvoering en/of versicringuitkapper; 'n manlike handperser van vrouejasse en/of baadjiés -
van kostuums. | . : : ' .

Basiese 3 Gewof:e I Bykomende

* (i) Groep A-werknemers:— Loon. LK.T. " LKT.  Totaal,

: . i ) : £'s d. £ s d. £ s d £ s.d
Gekwalifiseerde werknemer, ...vvvvevevieivricnsriocnainnss cienes 415 0 2 8 0 112 9 815 9
Leerlinge:— . ' :

Eerste jaar— _ :
Eerste kwartaal..... RRNERORS .. ST ——T SO o W S ¢ ¢ T 018 3 015 9 314 0
- Tweede kwartaal,...cveviuuan. L ST i+ B 109 015 5 318 8
Derde Kwartaal . v b vswommus s s s b s v 2 5 0 109 017 6 4 3 3
Vierde kwartanl,. oo tois s wim e eimeioni s aee o 210 0 123 103 412 6
Tweede jaar— _ '
Eerste kwattanl fo oo i ov i s i i v vees 2150 149 . 120 5109
Tweede kwartaall .o dveoii cviin vesiviveiises e .. 300 176 136 511 0
Derde kwartaal,.....co.ooou00. T T e s 350 110 6 1 49 6 0 3
Vierdelewartaal, oot o il st et s . 3100 113 3. .1 6 3 6 9 6
Derde jaar— )
Berste kwartaaliv v, v sadnesions vos i sssisss .. 3150 116 9 170 618 9 |
Tweede kwartaal. covciiivivensiiironereieiendvesnnanas 4 0 0 2 00 1 820 780
Derde kwartaal. ccovv v inevnnrerarernsranananas veeeees 4 50 2 40 1 83 717 3
Vierde kwartaal....oovveniiiiiiiniinniriiienaiiaaasess 410 0O 2.4 0 112 6 8 6 6
" En daarna,..... s R A S e o Sen 010 1D 2 80 112 9 815 9
(ii) Groep B-werknemers:— ! Basiese Loon.  Gewone LK.T, Totaal,
; ) £ s d. £ s d, - £ s d.
Gekwalifiseerde Werknemer. .vuvvisseessineanenrarursarssrasnsass 416 0 2280 740
Leerlinge:— :
Eerste jaar— _
Ferste KWartaal. .covvr v snsnsnsenenenenivorensesonenren 200 018 3 218 3
Tweede kwartaal. ..ovui v erernennerrneneesnensans 226 109 333
Derde kwartaal......,... 2 50 109 359
Vierde kwartaal........ 210 0 L. 2 3 312 3
Tweede jaar— . . .
Berste kwartaale. e o i o v v s i s o 215 0 1 49 319 9
Tweede kwartaal: s svvndinivniiis e iinees s 300 176 4 7 6
soDerde kwartaaloiis oo voiiiveisiies G e 350 110 6 415 6
Vierde kwarfaal. s, civiiciensbonisiodis soraingsoehsnansne 310 0 113 3 533
Derde jaar— :
- Eerste kwartaal, ...coooooinnen. TR e 315 0 116 9 51 9
Tweede kwartaal...i.oovvnnennnnns i mad Ly msren oo m I 4 00 2.00 6 00
Derde kwartaal...... i iasaicn veraas Ceeeeeiana 4 50 240 6 9 0
o Vaerde ke wattanl s« coviesinn s wemsnmuip s P 410 0- 2 4°0 614 0
En daarna....... . S SR R 416 0 2780 7 40
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(2) Manlike perser van kledingstukke met uitsondering van 'n maniike handperser van vrouejasse en/or baadji%s van kostuums, en
met uitsondering van *n perser van hemde, dasse, slaappalkke en ander nagklere, hoede, pette, onderikere, gebreide klere, voorskote, oorpakke,

bloese sonder kant, borduurwerk, opnaaisels of handgemaakte plooie. : . :
_ ) i Baslese loon. Gewone L.K.T. Totaal.
£ s d. £ s d. £ s d.
Gekwalifiseerde werknemer. ........ Ves i b e e e 4 00 200 6 0 G
Légrlinge:
Eerste jaar— _
Eerste ses maande....... T A I T I : 110 0 013 9 230
Tweede ses maande. ........... I e B S, ; 118 4 018 3 216 7
Tweede jaar— _ _
Ferste ses maande........... R T .~ - W 2 6 8 1 2 3 3 81
Tweede ses maande. .. ... N S W - . 215 0 1 49 319 9
. Derde jaar— _
Ecrste ses maande... ... e e szl 33 110 6 413 10
Tweede ses maande. .. ... . A L 311 8 1168 9 5 8 3
4 0 200 6 00

cBndaamac. oo R TR e S X

.. (h) Enige andér .persets wat nie in hierdiekféusule vermeld word nie;. onderperser; dryfbandhersteller; onderhoudsassistent;- lae-
_miaker; gewone naaldwerker. : .

Basiese loon.  Gewone L.K.T. Totaal.
] : & b £ s d. £ s 4
Gekwalifiseerde werknemer. . ...ovavevsircnsvorenans 300 176 4 76
I@erﬁﬁge:m '
Eerste jaar—
Eerste ses maande........... S R d e iisinaenaiee 11000 013 9 239
Tweede ses maande........... i S I 1150 016 9 211 9
Tweede jaar— .
Eerste ses maande... . . G T W A A e v A P .. 250 0 018 3 218 3
Tweede ses maande. ., ........ s e — I— s 250 109 569
Derde jaar—
Ferste ses maande......oevsannans o S mermrmmimsmnds i 210 0 1 23 312 3
Tweede ses maande. .ooovvus. T, - ve -, 215D 1 4 9 219 @
“Bn daarna. . c.vseneiviveserne i e 300 1 76 4 7 6"
(/) Algemene werker. - ' Basiese loon. Gewone LKT.  Totaal.
. £ s d £ s d. £ s &
Gekwalifiseerde Werknemero . v ves s vesrsecresrsisineanasissssasts -212_3 1 49 317 ©
Leerlinge:—
Eerste jaar—
Eerste ses mande...... R T, " 110 0 013 9 2 3 9
Tweede ses Maande. vocovvvnviiisdvanasn S 115 0 016 9 210 9
Tweede jaar— . . ;
Eerste ses Maande... . ....v.cens ORI TP ey 20D D 018 3 218 3
Tweede ses maande.. ....... R Y e 250 109 3 59
Derde jaar—
 Ferste-ses maande... . iv...ouees v s 210 0 123 312 3
En daarna......... e S . . 212 3 i 49 317 ©
(j) Ander groep A-werknemers. . Basiese loon.  Gewone LK.T. Byf‘agzgf:de Totaal.
' £ s d. £ s d £ s d £ s 4
Voorman...... R g o e 815 O 18§80 36 6 1519 &
Voorvrou...... R 510 & 212 0 21 86 . 10 3 6
Toesighouer,..... PSRN v = i b e 415 ¢ 2 80 112 9 815 ¢
P L T R 4 00 200 1 80 78 0
k) Ander gi'oep B-werknemers. ;
! Basiese loon.  Gewone L.R.T. . Totaal.
£ s d £s d £ s d

_Deel_ty_ds‘pmotorvocrtuigbestuurdcr.-......._-...-.._.....,...q.......... 300 17 6 418 -
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Set Leaders or Team-Leaders.

(1) Any employee when called upon to perform the duties of a
set or team-leader shall whilst so employed, be paid in addition
to the qualified total wage for an employee of his class, as pro-
vided for in this sub-clause an amount equal to 5 per cent of
such gualified total wage, as extra cost of living allowance; pro-
vided that such additional amount shall rot be subject to the
provisions of clause 4 (3) (a) of this Agreement,

(2) Any increase in the ordimary cost of living' allowance shall
in the first instance be set off against the additional cost of living
allowance prescribed in sub-clause (1) of this clause until ‘such

time ag the additional allowance is fully absorbed, and thercafter

any further increase shall be added to the ordinary cost of
lving allowance. Any reduction in the ordinary cost of living
allowance shall in the first instance be set off against the ordinary
cost of living ‘allowance prescribed in the said sub-clause until

such cost of living allowance is fully absorbed. Thereafter the

additional cost of living allowance prescribed in the said sub-
clause shall be reduced by 5 per cent for every 5 points fall in
the retail price index number reckoned from the date of the
total abolition of the ordinary cost of living allowance, such
reductions as may be necessary to' be made on the pay day in
the second week following the week in which the Press Release
reflecting the fall in the retail price index is published.

{4)3. %a) Save as provided in sub-clause (2), (3) (b), (¢} and (d) and
@ of

‘this clanse, nothing in this Agrecment shall operate to |-

reduce the toial wage of an employee in the Industry, and such
employee shall continue to ‘be paid and be entitled to receive his
total wage as if such total wage were the minimum total wage
in respect of that employee,

(b) Notwithstanding the provisions of clause 4 (3) (¢} a “ cate-
gory A employee ™ may be permitied to become a “ category B

employee  with the prior approval of the Council; provided that -

he may be permitted to become a “category A employee ” at any
time with the consent of his employer, by notifying the Council.

{c) Wotwithstanding the  provisions of clause 4 (3) (a) an
emplover may be permitted, upon the written request of his
employee and with the prior approval of the Council, to pay his
employee a tolal wage which s not less than the minimum
* prescibred total wage for an employee of his class; provided that

on leaving his employer’s service the employee may revert to his -

actual toial wage by notifying the Council.

(d) Notwithstanding the provisions of clause 4 (3) (@) and {(c)
an -employer may employ an employee who has been unemployed

for a period of not ess than 13 ‘weeks at a wage agreed upon

between such employer and employee; provided that—

{i) the agreed wage shall be not less than the prescribed wage
for an employee of his class;

(ii) application to the Council for the approval of the agreed
wage be made during the first five working days of such
employee’s service; and provided further that

(iii) the agreed wage shall be the wage due to such employee
until the employer has been notified by the Council that
the applicatiton has been granted or refused. :

(4) Notwithstanding anything to the contrary contained in this
Agreement an employee who 1s transferred to an occupation in
the Industry in which he has not previously been engaged, shall,
until the end of the guarter in which he was transferred, continue
to be paid and be entitled to receive not less than the total
remuneration he was being paid immediately prior to the transfer,
On each pay day in the next quarter he shall receive a total
remuneration of not less than the sum next higher than the total
remuneration he was receiving appearing in the third columsn in
the caze of a category B employee, or the fourth column in the
case of a category A employee of the tables in sub-clause (1)
relating to his new occupstion; on the first pay day of that quarter
such employee shall solely for the purpose of calculating his
remuneration, be deemed to be a learner starting with only that
- period of experience which would enable him to earn the same
total remuneration. Should such an employee revert to his
previous occupation his total actual experience shall again be
regarded as his experience, and his total remuneration shall not
be less than that which he received in that occupation, less any
reductions in cost of living allowance that may have occurred in
terms of sub-clause (2) of this clause. -

(5) Notwithstanding anything to the conﬁ‘ary contained in this
Agreement the increase to which a learner may become entitled in
terms of sub-cluase (1) of this clause shall be paid on the first

pay daix of each quarter, on the basis of the learner’s experience
a

on the last working day of the previous quarter.

(6} Notwithstanding anything to the contrary contained in this
Agreement the commencing ‘wage of an employee who has had
only bespoke dressmaking experience and/or experience in the

Clothing Industry or ‘bespoke tailoring industry only oulside the -

Union of South Africa, shall be determined, after a trial period
not exceeding two weeks, by the _emplt’;ﬁ' and employee con-
cerned in conjunction with the Council, t employee shall then

“dat sodanige bykomende bedrag

Groepleiers of Spanleiers.
(1) Wanaeer van 'n werknemer vereis word om die.pligte van *n
groep- of spanleier te verrig, moet daar aan hom, solank hy

aldus werksaam is, benewens die gekwalifiseerde totale loon vir 'n

werknemer van sy klas, soos in hierdie subklousule bepaal, 'n
bedrag gelyk aan 5 persemt van sodanige gekwalifiseerde totale
loon betaal word as ekstra lewenskostetoelae; met dien verstande
nie aan die bepalings van
klousule 4 (3) (@) van hierdie Qoreenkoms onderworpe is nie,
(2) Enige styging in die gewone lewenskostetoelae moet in die
eerste plek afgetrek word van die bykomende lewenskostetoelae
wat in subklonsule (1) van hierdie klousule voorgeskryf is, tot

 tyd en wyl die bykomende toelae ten volle opgeneem is, en daarna

moet_enige verdere styging by die gewone lewenskostetoelae ge-
voeg word. Enige vermindering in die gewone lewenskostetoelae
moet in die eerste plek afgetrek word van die gewone lewenskoste-
toelae wat in genoemde subklousule voorgeskryf is, tot tvd en:
wyl sodanige lewenskostetoelae ten volle opgeneem is. Daarna

" moet die bykomende lewenskostetoelae wat in genoemde sub-

kiousule voorgeskryf .is, verminder word met 5 persent vir clke
daling van 5 punte in die kleinhandelprysindekssyfer, bereken
van die datum van die gewone lewenskostetoelae se totale
afskaffing en sodanige vermindering as wat nodig mag wees, moet

gedoen word op die betaaldag in die tweede week na die week

waarin die persverklaring, wat die daling m die kleinhandelpryss
indeks weerspieél, gepubliseer word,

(3) (@) Behoudens soos -bepaal in subklousule (2), (3) (&), (¢)
ent (d) en (4) van hicrdie klousule, mag niks in hierdie Ooreenkoms
die nitwerking hé& dat dit die totale loon van ’n werknemer in die

- nywerheid verminder nie, en sodanige werknemer moet voortgaan

om sy totale loon te ontvang en geregtiz wees om dit te ontvang,

-asof sodanige totale loon die minimum totale loon ten opsigte

van daardie werknemer is. ; :

(b)) Ondanks die bepalings vervat in klousnle 4 (3) (@), kan 'n
Groep A-werknemer toegelaat word om 'n Greep B-werknemer
te word met die voorafgaande goedkeuring van die Raad; met
dien verstande dat hy toegelaat kan word om ten enige tyd met
die toestemming van sy werkgewer 'n Groep A-werknemer kan
word deur diec Raad daarvan in kennis te stel, oy

(¢) Ondanks die bepalings van klousule 4. (3) (4) mag 'n werk-
gewer foegelaat word om, op die skriftelike versoek van sy
werknemer en met die voorafgaande toestemming van die Raad,
aan sy werknemer 'n totale loon te betaal wat nie minder is nie .

‘as die minimum voorgeskrewe totale loon vir ’n ‘werknemer van

sy klas; met dien verstande dat die werknemer, wanneer hy sy
werkgewer se diens verlaat, na sy werklike totale loon kan terug-
keer deur die Raad in kennis te stel, .

(dy Ondanks die bepalings van klousule 4 (3) (&) en (¢), mag 'n:
werkgewer 'n werknemer wat vir ‘n tydperk van minstens 13
weke sonder werk is, in diens te neem teen “n loon ooreengekom
tussen sodanige werkgewer en werknemer, mits—

(i} .die loon soos ooreengekom nie minder is as die loon wat
‘vir 'n werknemer van sy klas voorgeskryf is nie;

(i) aansoek by die Raad om goedkeuring van die ooreenge-
kome loon gedurende die eerste vyf werkdae van sodanige
werknemer se diens gedoen word; en met dien verstznde
verder dat, i .

(ii1) die loon soos ooreengekom die loon as wal aan sodanize
werknemer verskuldig dis totdat die werkgewer deur die
Raad in kennis gestel is dat dic aanseek toegestaan of
geweler is. :

(4) Ondanks andersluidende bepalings in hierdie Coreznkoms,

moet 'n werknemer, wat na 'n bedryf in die nywerheid, waarin
hy nie voorheen in diens was nie, oorgeplaas word, tot aan die
einde van dic kwartaal waarin hy oorgeplaas is, minstens die

totale besoldiging betaal word—en moet hy daarop geregtig

wees—wat hy onmiddellik voor die oorplasing betaal is. Op
elke betaaldag in die-daaropvolgende kwartaal moet hy ’n totale
hesoldiging ontvang van minsteps die bedrag wat net hotr is as
die totale besoldiging wat hy ontvang het wat in die derde
kolom in die geval van ’n groep B-werknemer of in die vierde
kolom in die geval van ’n groep A-werknemer van die tabelle
in subklousule (1) met betrekking tot sy nuwe bedryf voorkom;
op die eersie betaaldag van daardie kwartaal moet sodanige
werknemer bloot met die doel om sy besoldiging te bereken,
beskou word as 'n leerling wat begin werk met slegs dié tyd-
erk van ondervinding wat hom in staat stel om dieselide foiale
besoldiging te verdicn. Indien sodanige werknemer na sy vorige
bedryf terugkeer, moet sy totale werklike ondervinding weer as
sy ondervinding gercken word, en sy totale besoldiging mag
nie minder wees as dié wat hy in daardie bedryf ontvang het

“nie, min enmige afirékkings in lewenskostetoelaes wat ingevolge

die bepalings van subklousule (2) van hierdie klousule kon voor-
gekom het.

(5) Ondanks andersluidende bepalings wat in hierdie Ooreen-
koms vervat is, moét die verhoging waarop ’n leerling ingevolge
die bepalings van subklousule (1) van hierdie klousule geregtig

" kan word, op die eerste betaaldag van elke kwartaal betaal word

op die basis van die leerling se ondervinding op die laaste werk-
dag van die voorafgaande kwartaal.

(6) Ondanks andersluidende bepalings wat in hierdie Ooreen-
koms vervat is, moet die aanvangsloon van 'n werknemer wat
slegs in die kleremakery-op-maat vir dames en/of in die
kicrasienywerheid of kleremakery-op-maat vir mans ondervin-
ding slegs buite die Unie van Suid-Afrika oggedoen net, na 'n
proeftyd van hoogstens twee weke deur die betrokke werkgewer

' 15
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_ be'deem.éd to be, a learner starting with only that period of
experience which could enable him to earn the- total remuneration
agreed. by the employer, employee a_nd the Council.

5. TASK-WORK AND PIECE-WORK.

(1) No employee shall be employed on task-work or piece- '

work in any establishment; provided that an empioyer may agree
with any one or more of his employees for the payment of
bonuses for any work performed by such employee or emplc&yees
in excess of the normal day's or week's work, the normal day's

or week’s work subject to clause 9 having been mutually agreed

upon between the employer and the employee or employees.

_{2) Any employer who wishes to_introduce a bonus system in
his-establishment ‘or to effect alterations in.one already. operating,
‘shall, prior to the introductton or alteration thereof, furnish the
undermentioned information to the Secretary of the Council and
obtain the Council’s approval of such system or alteration and no
bonus system shall be -introduced or altered without the Council's
prior approval— | ) . G )

(@) the rate of the bonus and the method of calculating the

_ amount payable as a bonus; - :

_ () the period in respect of which the bonus is calculated from

fime to time; . .. o DS S

. (c) the day upon which the amount of the bonus earned by an

employee during each such period is payable.. .-

- (3) The provisions of sub-clause (2) hereof shall not have the
effect of rendering it unlawful for any employer to~continue to
operate a bonus system of which he has notified the Council
under any previous agreement for the industry.

6. SHORT-TIME.

(1) Where short-time has been or is being introduced in any
establishment an employee who is not required to work. on any
day must be given notice of that fact not later than-closing time
of the working day prior to the day on which his services.are not
required. . ) 3 i B
(2) An employee who attends the establishment on any day
shall, unless he has received notice in terms of sub-clause (1) of
this clause that his services will not be required on such day, be
fhmplo%red for at least four hours or be paid wages in lien
ereof. ;

(3) Where full time is not being worked 'in any establishment,
“the work shall be distributed evenly amongst the employees in
each of the sections or departments concerned. " -

" 7. PAYMENTS OF AMOUNTS DUE TO EMPLOYEES.

(1) Subject to the provisions of sub-clause (5) of clause 14 of

this Agreement wages and other amounts due to employees shall
be paid in cash weekly, during working hours on Friday; provided
that where an employee’s services terminate on a day other than
a Friday any amounts due to him shall be paid immediately upon
such termination and provided further that when an employee is
working short-time or the ordinary pay day is a holiday, payment

‘in .terms of this sub-clause shail be made before the employee
finishes work for the week. ' .

(2") No deduction of any description shall be made ffg:um amounts '

due to an employee except as provided below—

(@) where an employee is absent from work a pro rata amount
" for the actual time lost may be deducted from his total
remuneration;

* (b) subject to the provisions of clause & (1) of this Agresment,

’ where short-time has been introduced, the employee may
be paid for the actuai time worked; ; :

. (¢), subject to the ]i'arovisions of clause 13 of this Agreement,
‘where an emplover closes an establishment during the
months of December and/or January. due to holiday
recess, for a period not exceeding four weeks, the employer
shall not be obliged to pay wages for the time lost; '

(d) where an employer supplies an employee with tea he may
deduct ninepence per week from his wages;’

(¢) with the consent of the employee, deductions may be made
by -an employer for insurance or pension funds, or for
contributions to the funds of the trade union or for dental
plates and other dental work not otherwise provided for;

(f) contributions to Council funds shall be deducted in terms

: of clause 20 of this Agreement; _ -
- (g) contributions to the Medical Aid Society shall be deducted
in terms of clause 21 of this Agreement; ) o
"~ (h) the cost of scissors supplied to employees may be deducted
! in terms-of clause 16 of this Agreement; %
. () if, owing to the stoppage of machinery, no work is available
- for an employee, deductions may be made by the employer
from the wages of such employee oniy for the time lost in
excess of two hours;
() any amount paid by an employer on behalf of an employee
- ‘in order to cemply with any law or order of Court, may
be deducted; - - £y : N
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en werknemer in samewerking met die Raad  vasgestel word.

Daardie werknemer “moet dan beskou word as 'n leerling wat

begin met slegs daardie tydperk van ondervinding - wat: hom in
staat stel om die totale besoldiging te verdien waaroor die werk-

gewer, die werknemer en die Raad ooreengekom het.

5. TAAK- EN STUKWERK, .

(1) Geen werknemer .mag vir taak- of stukwerk in enige inrig-
ting in diens geneem word nie; met dien verstande dat ’n werk-
gewer met een of meer van sy werknemers ooreen kan kom oor
die betaling van bonusse vir werk wat deur sodanige werknemer
of werknemars bo die normale dag of week se werk verrig is
nadat oor die normale dag of week se werk, onderworpe aan
klousule 9, onderling deur die werkgewer en die werknemer of
werknemers ooreengekom is.

(2) Elke werkgewer wat 'n bonusstelsel in sy inrigting wil
invoer of veranderings in 'n stelsel wat alreeds in werking is,
wil aanbring, moet, voor sodanige invoering of verandering daar-
van, die volgende inligting aan die Sckretaris van die Raad ver-
sirek en ‘die Raad se toestemming tot so 'nstelsel of verandering
verkey en geen bonusstelsel mag ingevoer of verander word nie
tensy die Raad se toestemming cers verkry is:—

(@) Die bonnsskaal en die wyse van berekening van die bedrag.
i wat as bonus betaalbaar is;

(b) die tydperk ten opsigte waarvan sodanige bonus van.tyd

tot. tyd bereken word; - ) )

(c) die dag waarop die bedrag van die bonus wat, deur ’n

werknemer gedurende elke sodanige tydperk verdien
word, betualbaar is. S )

(3) Die bepalings van subklousule (2) hiervan mag nie tot
gevolg hé& dat dit vir enige werkgewer onwettig is om ’n bonus-
stelsel, waarvan hy die Raad kragtens enige vorige ooreenkoms
van die nywerheid verwittig het, in werking te hou nie.

6. KorrTYD. '

(1) As korttyd in ’n inrigting ingevoer is of ingevoer word,

moet 'n werknemer wat nie verplig word om op enige dag te
werk nie, kennis van die feit gegee word voor of op die ophou-
tyd op die werkdag voor die dag waarop sy dienste nie nodig is
nie.
() ’n Werknemer wat op enige dag in die inrigting aanwesig
is, moet minstens vier uur lank werk of in plaas daarvan besol-
dig word, tensy hy kragtens subklousule (1} van hierdie klousule
in kennis gestel is dat sy dienste op sodanige dag nie nodig sal
wees nie. : ; _

(3) Die werk moet gelykop tussen -die werknemers in elkeen
van die betrokke seksies of afdelings verdeel word, indien daar

nie voltyds in ’n inrigting gewerk word nie.

7. BETALING VAN BEDRAE AAN WERKNEMERS VERSKULDIG.

(1) Behoudens die bepalings van subklousuel (5) van klousule
14 van hierdie Ooreenkoms moet lone en ander bedrae wat aan

‘werknemers verskuldig is, weekliks gedurende werkure op. Vrydag

in kontant betaal word; met dien verstande dat as ’n werk-
nemer se dienste op 'n ander dag as 'm Vrydag eindig, enige
bedrae wat aan hom verskuldig is onmiddellik by sodanige
bedindig betaal moet word; en voorts met dien verstande dat
as die werknemer korttyd werk, of die gewone betaaldag 'n
vakansiedag is, besoldiging kragtens hierdie subklousule moet
geskied voordat die werknemer vir die, week ophou werk,

(2) Geen aftrekking van watter aard cok al, mag van bedrae
wat aan 'n werknemer verskuldig is, gemaak word nie; met dien
verstande dat—

(@) indien 'n werknemer van die werk afwesig is, 'n pro rata
bedrag vir werklik verlore tyd van sy totale besoldiging
afgetrek kan word; : !

(b) behoudens die bepalings van klousule 6 (1) van hierdie
Qoreenkoms, waar korttyd ingevoer is, die werknemer -
besoldig kan word vir die tyd wat hy werklik gewerk het;

(¢) behoudens die bepalings van klousule 13 van hierdie Oor-
eenkoms waar ‘n werkgewer 'n inrigting gedurende die
maand Desember en/of Januarie vir 'n’ tydperk van hoog-
stens vier .weke weeis die vakansieresés sluit, die- werk-
gewer nie verplig moet wees om lone vir verlore tyd te
betaal nie; )

(d) as 'n werkgewer die werknemer van tee voorsien, hy nege
pennies per: week van sy loon kan aftrek; :

(¢) met die toestemming van die werknemer aftrekkings deur
die werkgewer gemaak kan word vir versekerings- of
pensioenfondse of vir bydraes tot die fondse van die vak-
vereniging of vir kunstande of ander tandheelkundige werk
waarvoor andersins geen voorsiening gemaak is nie;

(f) bydraes tot die fondse van die Raad kragtens klousule 20
van hierdie Ooreenkoms afgetrek moet word;

(g) bydraes tot die mediese hulpverneiging kragtens die bepa- .
lings van klousule 21 van hierdie Qoreenkoms “afgetrek

- moet word; - . ) ) - A

(h) die koste van skfre wat aan werknemers verskaf word,
ingevolge die bepalings van klousule 16 van hierdie Qor-
eenkoms afgetrek kan word; : :

(i) indien daar weens stilstand van masjinerie geen werk vir 'n
werknemer is nie, aftrekkings deur die werkgewer van die
~loon van sodanige werknemer slegs vir verlore -tyd- bo
twee uur gemaak kan word; e

. (j) enige -bedrag -afgetrek kan- word wat 'n werkgewer ten

«-". behoewe van 'n werknemer fer nakoming -van. ’n wet of

hofbevel betaal; T A
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- (k) with the-written consent of an employee. deductions may be
~made from wages, cost.of living allowance and/or holiday

-pay for amounts owing te the employer in respect of money

borrowed or goods purchased by the employee from the

employer; =

() contributions to the Slack Pay Fund shall be deducted in

terms of clause 22 of this Agreement;

* () contributions to any Provident Fund which: may be estab-
lished for the Clothing Industry shall be deducted.

(3) All payments to employees shall be made in sealed envelopes
which shall be retained by the employee and which shall carry
the following information on the cover:—

Name and Factory number of the employee, basic wage,
cost of living allowance, number of hours worked, amount
earned for time worked, amount of any bonuses earned,
amount of holiday pay, if any, de:ails of all deductions made

. from such amount, the amount contained in the envelope,

. and the week in. respect of which wages are pa\lcl‘ o

(4) Particulars of all deductions made shall be entered in the
wage register, - y c e g )

‘8. PROPORTION OR RaTi0O OF EMPLOYEES. :
. An employer shall not employ an unqualified employee unless
he has in his employ a’qualified employee and for each quahﬁ::-d
employee not more than two. unqualified employees -shall be
employed; provided that for the purpose of this clause an unguali-
fied empioyee receiving not less than the total wage of a qualified
employee of his class shall be reckoned as a qualified employee.

‘ ‘9. Hours OF WORK.
" (1) No employer shall require or permit an employee—
(@) to work for more than 40 hours, excluding mieal times in
any one week; or .

(b) to work for more than five days in any one week;

(¢) to work on Saturdays or Sundays; 1

(d) to work for more than 8 hours, excluding meal times, on

any one day;” _ ) _ )

(e) to work before 7.30 a.m. or later than 4.45 p.m. or during

the rest intervals provided in this section or between 12.30
p.m. and 1.30 p.m. on any day from Monday to Friday
inclusive;

(f) to work for longer than five hours without a meal time of

at least one hour; s .
except in accordance with the provisions of clause 10 of this
Agreement. o P ' _

(2) Notwithstanding ‘the provisions’ of sub-clause” (1) of this
clause, an employer may require or Fcrmit an employee to work
overtime, subject to the provisions of clause 10 provided that no
employer shall require or permit a femaie ecmployes to work
overtime— - : : . :

" (d) for more than two hours on any working day;
(b) on more than three consecutive days;
" {¢) for more than ten hours in any calendar week;
. {d) on more than sixty days in any year; _ :
(¢) after completion of her ordinary. working hours, for more
than one hour on any day, unless he has— }
(i) given notice thereof to such employee before midday;
or :
(ii) provided such employee with an adequate meal before
©  she has to commence overlime; or
(iii) paid such employee an allowance of one shilling and
sixpence in sufficient time to enable the employee to
_obtain a meal before the -overtime is due to
commence. = : :

(3) Rest intervals of not less than ten minutes, during which no
work shall be performed, shall be allowed to each employee not
later than two hours after the commencement of the morning
work period and as nearly as practicable in. the middle of the
afterncon work period, and such intervals shall be regarded as
time worked. Utensils and boiling water for making tea shall be
provided by the employer and be made available for the
employees at the commencement of each rest interval and also at
12.30 p.m. every day from Monday to Friday inclusive.

(#) In addition to the rest intervals stipulated .in sub-clause (3)
of this clause, the employees engaged on work on a conveyor belt
system- shall be given a rest interval of five minutes, which sha}l
be regarded as time worked, after the completion of each hour’s
work.: - o

10. OVERTIME AND SUNDAY WORK.
(1) Overtime, that ‘is fime” worked in' excess of the hours pre-
scribéd in clause 9 (1).(a) and (d) of this Agreement, may not
" be worked- except with the written permission of the Council.
(2) (a) Payment for overtime worked shall be made at the
following minimum rate: At the rate of one and one-half times
the hourly wage for each hour or part of an hour so worked on
weekdays, including Saturdays. . - ;
--(b) Whenever ‘an employee works on a Sunday, his employer
shall either— Vs
~ (i) pay the employee not less than double the remuneration
-/ payable in respeet: of ‘the period ordinarily worked by him
on a week day; or - e

(k) met die skriftelike toestemming van °'n werknemer, aftrek-
kings gemaak kan word van lone, lewenskostetoelae en/of
verlofbesoldiging vir bedrae “wat aan die" werkgewer ver-
skuldig is ten opsigte van geld wat' deur die werknemer
van die werkgewer geleen of van goedere wat deur hom
van die werkgewer gekoop is; . ; =

{/) bydraes tot die Slaptetydfonds kragtens klousule 22 van
hierdie Ooreenkoms afgetrek moet word. '

(m) bydraes tot 'n Voorsorgsfonds vir die klerasienywerheid
-wat gestig mag word, afgetrek moet word,

(3) Alle betalings aan werknemers moet gedoen ‘word in
verseglde koeverte wat deur die werknemers bewaar moet word
en wat die volgende besonderhede op die omslag moet toon:—

Naam en f{abrieksnommer van werknemer, basiese loon,
lewenskostetoelae, getal ure gewerk, bedrag verdien vir die tyd
gewerk, bedrag aan bonusse verdien, bedrag van verlofbesoldiging:
(as daar is), besonderhede - van .alle. aftrekkings van sodanige

‘bedrag, die bedrag wat in die koevert is en die week ten opsigte

waarvan lone betaal word.

. (4) Besonderhede van alle aftrekkings wat gemaak word, moet
in die loonregister verskyn.. . :

8. GETALLEVERHOUDING VAN WERKNEMERS,
'm Werkgewer mag nie 'n ongekwalifiseerde werknemer in
diens neem nie tensy hy 'n “‘gekwalifiscerde werknemer in sy
diens het, en vir elke gekwalifiseerde werknemer mag hy nie
meer as twee -ongekwalifiseerde -werknemers in- diens: h€ nie;
met dien verstande dat vir die doel van hierdie klousule 'n onge-
kwalifiscerde werknemer wat minstens die totale loon van 'n.
gekwalifiseerde werknemer van sy klas ontvang, as 'n gekwalifi-
scerde werknemer beskou moet word. ) R i '

_ . 9. WERKURE. ; ]
(1} Geen werkgewer mag sy werknemer verplig of ‘toelaat
om— ) ' o
{¢) meer as 40 wur, uitgesonderd etensure, in enige enkele
week -te werk mie; of LY
(b) meer as vyf dae in enige enkele week te werk nie;
(¢) op Saterdae of Scndae te werk nie; :
(d) meer as agt uur, uitgesonderd etensure, op enige enkele
dag te werk nie; o
(e) voor 7.30 vm. of later as 4.45 nm. of gedurende die rustye
: in hierdie klousule bepaal, of tussen 12.30 nm. en 1.30
nm. op enige dag van Maandag tot en met Vrydag te werk
nie; - 4 TR g
(f) sonder 'n etenstyd van minstens een uur vir langer as vyf
uur te werk nie;

behalwe ingévolge die bepalings van klousule 10 van hierdie

QOoreenkoms.

(2) Ondanks die bepalings van subklousule (1) van hierdie
klousule kan 'n werkgewer sy werknemer erplig of toelaat om
oortyd te werk, behoudens die bepalings van artikel 10; met dien
verstande ‘dat geen werkgewer ’n vroulike werknemer mag verplig
of toelaat om oortyd soos volg te werk nie:— -

. (@) Meer as twee uur op enige werkdag;

%b) op meer ‘as drie agtercenvolgende dae.

“(c) meer as tien uur in enige kalenderweek;

{(d) op meer as sestig dae in enige jaar; )

(¢) na -voltooling van haar gewone werksure, meer as een uur
op enige dag, tensy hy— -

(i) sodanige werknemer voor middag daarvan in kennis
gestel het; of : :

(ii) sodanige werknemer van ’n ioereikende ete voorsien
het voordat sy met ocrtydwerk moet begin; of

(ili) sodanige werknemer betyds ’n toelae van een sjieling
en ses pennies betaal het om die werknemer-in staat
te stel om 'n ete te verkry voordat die oortydwerk
“gaan begin,

(3) Rustye van minstens tien minute waarin geen werk verrig
mag word nie, moet aan elke werknemer tfoegestaan word nie
later as twee uur na die aanvang van die oggendwerktydperk nie,
en so na as doenlik aan die middel van die namiddagwerktydperk
en sodanige rustye moet as tyd gewerk beskou word. Die nodige
gerei en kookwater om tee te maak, moet deur die werkgewer
verskaf en tot beskikking van ‘die werknemers aan' die begin
van elke rustyd gestel word, asook om 12.30 nm. op elke dag -
van Maandag tot en met Vrydag, =~ i : .

(4) Bo en behalwe die rustye wat in subklousule (3) van
hierdie klousule vasgestel is, moet ’n rustyd van vyf minute,
wat. as werktyd beskou moet word, na voltooiing van elke wur
se’ werk aan werknemers toegestaan word wat by ’'n bandver-
voertoestel in diens is.. .

Ib. OORTYD EN SONDAGWERK. )
(1) Oortyd, dit wil s& tyd gewerk benewens die ure wat in

‘klousule 9 (i), (@) en (d) van hierdie Ooreenkoms voorgeskryf is,

mag nie sonder die skriftelike toestemming van die Raad gewerk
word nie. ' - - :

(2) (a) Besoldiging vir oortydwerk moet teen die volgende
minimum skaal geskied:' Teen een-en-'n-half maal 'die uurloon
vir elke- uur -of - gedeelte van ’n .uur aldus op weekdae gewerk,
met ‘inbegrip van Saterdae. ; L : -

(b) Wanneer 'n werknemer op ’n Sondag werk, moet sy werk--
gewer Of— A P

- (i).die werknemer minstens dubbel. die besoldiging betaal wat
<=+ -betaalbaar is ten opsigte van die-tydperk -gewoonlik deur.

hom op 'n weekdag; of - ; S aen A
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(i) pay the employee remuneration at the rate of one and
- ‘one-third times his ordinary remuneration in respect of the
 total period worked on such Sunday and grant him within
seven days of such Sunday one day’s holiday on full pay.
(3) No .employee shall be required to work overtime without
his consent. .

(4) No employee shall be dismissed or prejudiced in his employ-:

ment by reason of his refusal to work overtime. -

(5) No female employee may work overtime between the hours
of 6 p.m, to 6 a.m. '

{6) Notwithstanding the provisions of this clause, an employer
may, in order to make up time lost through not working on
a public holiday (other than those referred to in clause 13 of
this Agreement), permit his empioyees to work overtime on any
day except on a Sunday; prior or subsequent to such - public
. holiday at ordinary rates of pay provided that permission has
previously been obtained from the Council, .

1. OUTWORK,

Wo employer in the industry shall give ‘out work to be manu-

factured cxcept in a factory registered in terms of clause 12 of
this Agreement, nor shall he require or permut any employee to
. perform any work in the Clothing Industry other than in an

establishment provided, equipped, maintained and controlled by

the employer.

' 12. REGISTRATION OF FACTORY,

Every occupier of a factory in which any operations in the
Clothing Jndustry are carried on- shall, within one month from
the ‘date on which this Agreement comes into operation, if he
has not aiready done so pursuant to any previous agrecment,
and eveéry person who becomes an employer after that date, shall
within one month from the date of commencement of operations
"by him, noiify the Secretary of the Council in writing of the
address -of the premises in which such factory is located, the
name{s) of the occupier and/or partoers of the concern, or, if
a limited liabilty company, the names of the secrétary and
directors. The Secretary of the Council shall thercupon issue

.40 the occupier a regmstration certificate signed by him. No
manufacture of clothing shall be performed elsewhere than in
a factory. regisiered in.terms of this section. In the event of a
change in the personnel of the partnership or firm or the change
of address of the factory or its. transfer or abandonment, the
‘Secretary of the Council shall be notified in writing’ of such
¢hange or changes within two weeks from the date of the change,

. 13. HOLID_A.Y LEAVE,
(1) Every employer shall subject to the provisions of sub-

clause (2) of this clause in the month of December of each year,
and not later than-the 24th of the month; grant to each.of his
employess who has been in his employ from any date prior to
the first day of February of the same’ year, and whose services
have not been terminated before the 1sf December, three weeks’
holiday jeave on full pay: provided that an employee who, during
any year, has been absent from work for a conlinous period of
twelve weeks or more shall be %aid holiday pay.in terms of sub-
clause (2) of this clause. The holiday pay due in terms of this
sub-clause shall be paid by the employer not later than
working day of the employee before commencement of the period
of holiday leave. ;

(2) An employee—

(@) who commenced work with an employer on or after the
st FPebruary in any year; or 3

(by who commenced work with an emplﬁ{er before the Ist
February in any year and whose employment has termi-
nated before the 1st December of that year;

ghall if his contract of employment with the same employer has
endured for a period of not less than four weeks in that year,
be paid in lieu of holiday leave for that period of employment,
an amount equal to six per cent of the aggregate of the amounts
receivéd by him in respeci of such employment excluding any
amounts received by him as a bonus in terms of clause 5 or as
overtime in terms of clause 10 of this Agreéement. The holiday
pay due in terms of this sub-clause shall be paid by the employer
~not. later than the last working day of that year or, if the

employee’s employment terminates before that day, on the day
he leaves the employer’s sefvice.

{3) In computing the amount upon which the six per cent
holiday pay is to be calculated in terms of sub-clause (2) of this
clause, periods of absence of less than one week shall be con-
sidered as time worked where such absence is caused by—

* (@) short-time; or .

(b) illness in respect of which a doctor’s certificate is produced;
and such amounis as would have been payable to an employee
“had he not been absent d_uri_n% such period shall be deemed to
be amounts actually -received by him for the purpose of calen-
lating_his holiday pay.

(4) Every employer shall grant to each of his employees New
Year’s Day, Good Friday, Easter Monday, May Day (ist May),
the Day of the Covenant, and Christmas Day, as paid holidays,
and no émployer shall employ an enmployee and no employee
ghall work on these six days. A : '
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the last

| gewees het as hy nie

(i) dic werknemer besoldiging betaal teen ’n' skaal van cen-
en-een-derde maal sy gewone besoldiging ten opsigte van
die totale tydperk op so ’n Sondag gewerk, en binne sewe

“dae van sodanige Sondag één dag vakansie met volle
besoldiging aan hom toestaan. ;

(3) Geen werknemer mag verplig word om sonder sy toe-
. stemming oortyd te werk nie.
(4) Geen werknemer mag ontslaan of in sy werk benadeel
word omdat hy geweier het om oortyd te wer nie.
(5) Geen vroulike werknemer mag oortyd tussen 6 nm, en 6
vm. werk nie, i i
(6) Ondanks die bepalings van hierdie klousule, kan ‘n werk-
gewer, ten ecinde tyd in te haal wat verloor is omdat daar nie
op 'n openbare vakansiedag (uitgesonderd di¢ genoem in
klousule 13 van hierdie Qoreenkoms) gewerk is nie, sy - werk-
nemers toelaat om op enige dag, witgesonderd 'n Sondag, voor
af na die openbare vakansiedag oortyd teen gewone loonskale
te werk; met dien verstande dat die goedkeuring van die Raad
vooraf verkry word. ’
' 11, BUITEWERK. i
Geen werkgewer in die nywerheid mag werk vir vervaardiging
uitgee nie, uitgesonderd in 'n fabriek wat geregistreer is krag-
- tens klousule 12 van hierdie Qoreenkoms; ook mag hy nie 'n
werknemer verplig of hom toelaat om enige werk in-die klerasie-
. nywerheid te verrig nie, behalwe in ’n inrigting wat deur die

| werkgewer verskaf, toegerus, onderhou en beheer word,

12. REGISTRASIE VAN FABRIEK. .

Flke houer van ’n fabriek waarin enige werksaamhede in ver-
band met die klerasienywerheid uitgevoer word, moet binne een
maand van die datum af waarep hierdie Ooreenktoms in werking
tree, as hy dit nie reeds ingevolge n vorige Ooreenkoms gedoen
het nie, en elke persoon wat ‘n werkgewer na dié datum word,
moet binne een maand van die datum af waarop sy werksaam-
hede ’n aanvang neem, die Sekretaris van die Raad skriftelik in
kennis stel van die adres van die persele waar sodanige fabrick
geled is, die naam of name van die houer en/of vennole van die
besigheid, of, indien dit °n_ maatskappy met beperkte aanspreek-

likheid is, die name van die sekretaris en. direkteure. Daarna
moet die Sekretaris van die Raad ’n registrasiesertifikaat, deur
hom onderteken, aan die houer uitreik, -Geen vervaardiging van
klerasie mag -elders geskied as in 'm fabriek wat ingevolge hier-
die artikel geregistreer is nie. In die .geval van ’n verandering
in die personeel van die vennootskap of firma, of verandering
van adres van die fabrieck of die oordrag of opgee daarvan,
moet die Sekretaris van die Raad binne twee weke van die datum
van die verandering of veranderings in kenmis gestel word.

13. VAKANSIEVERLOF.

A1) Behoudens die Dbepalings van subklousule «(2) van hicrdie
klousule, moet elke ‘werkgewer clke jaar gedurende die maand
Desember en voor of op die 24ste van die maand, ‘aan elkeen
van sy werkiemers wat van enige datum voor die eerste dag van
Februarie van dieselfde jaar in gy diens was en wie sc dienste
nie voor 1 Desember bedindig is nie, drie weke vakansieveriof
met volle besoldiging toestaan; et dien verstande dat veriof-
bescldiging kragtens subklousule (2) van hierdie klousule aan 'n
werknemer betaal moet word wat gedurende enige jaar vir ‘n .
aaneenlopende tydperk van twaalf ‘weke of langer van sy werk
afwesig was, Die vakansiebesoldiging wat ingevolge hierdie
subklousule verskuldig is, moet deur die werkgewer voor of op.
die werknemer se laaste werkdag voor die aanvang van die tyd-
perk van verlof betaal word. :

(2) 'n Werknemer—

(a) wat op of na 1 Februarie in enige jaar by 'n werkgewer
begin werk het; of _

(b) wat voor 1 Februarie in enige jaar by ’n werkgewer begin
werk het en wie se diens voor 1 Desember van dieselide
jaar gedindig het; )

moet, indien sy dienskontrak met. dieselide werkgewer vir 'n tyd-
perk van minstens vier weke in dié jaar geduur het 'n bedrag
in plaas van verlof vir daardie jaar E)etaa} word gelyk aan ses
- persent van die som van die bedrae wat hy ontvang het ten
opsigte van sodanige diens, met uitsondering van enige bedrae
wat hv ontvang het as bonus ingevolge klousule 5, of -as oortyd
ingevolge klousuie 10 van hierdie Qoreenkoms. Die verlofbesol-
diging wat ingevolge hierdie klousule verskuldg is, moet voor of
op die laaste werkdag van daardie jaar deur die werkgewer
betaal word of, indien die werknemer se diens voor daardic dag
eindig, op dié dag waarop hy die werkgewer se diens verlaat.

{3) Ry die berekening van die bedrag waarvolgens die verlof-
besoldiging van ses persent ingevolge subklousule (2) van hier-
die klousule bereken moet word, moet tydperke van afwesigheid
van minder as een week beskou word as tyd gewerk, ingeval die
afwesigheid vercorsaak is deur—-

(a) korttyd; of

by siektg ten- opsigte waarvan 'n doktersertifikaat verskaf
word; -

en sodanige bedrae as wat aan ‘n werknemer betaalbaar sou
' gedurende daardie tydperk afwesig was nie,
moet, ten einde sy verlofbesoldiging te bereken, beskou word as
bedrae wat werklik deur hom ontvang is.

(4) Elke werkgewer moet Nuwejaarsdag, Goeie Vrydag, Paas-
maandag, Meidag (1 Mei), Geloftedag ﬁlk6 Desember) en Kersdag.
as vakansiedae met besoldiging aan elkeen van sy werknemers,
“toestaan en op hierdie ses dac mag geen werkgewer 'n werk-
nemer laat werk en op hierdie ses dae mag geen werknemer werk
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5) In the event of an employer closing his factory, in terms
of sub-clause (1) of this clause, for a pericd which includes the

Day of the Covenant, Christmas Day, or New Year’s Day, such

employer shall pay a full day’s pay in respect of each such day
to each of his employees in his employ on the. date he so closes
his factory and in addition to each employee whose contract of
gervice is terminated on or after the first day of December, but

before the date he closes his factory; provided that the employee,

concerned has been in the continuous employment of his em-

ployer for a period of not less than six months immediately prior |

to the first day of December; and provided further that the
contract is not terminated by the empioyee concerned or that he
is mot. summarily dismissed for any good cause recognised by law
as sufficient.

Provided that the provisions of this sub-clause shall not apply
to cases where the reason for the employer closing his factory
is his intention forthwith to discontinue business in the industry.

(6) In the event of May Day (ist May) falling on a Saturday
or Sunday the employer shall grant to each of his employees the
following Monday as a paid holiday. :

' {7y For the purpose of this clause “day’s pay” means the
“hourly wage” multiplied by eight. ¥

(8) In the event of New Year's Day, the Day of the Convenant
and Christmas Day falling on a Saturday or Sunday theé employer
shall pay to each of his employees an extra day’s pay on the
first pay day after such day of when payment for these days is
payable in terms of this clause, except as 18 provided for in sub-
clause (5) of this clause. ;

() Motwithstanding the provisions of sub-clause (2) of clause
7 an employer may close his. establishment on. any statutary

ublic holiday not meationed in sub-clause (4) of this clause and
in that event shall not be obliged to pay wages in respect of any
such day; provided that he has notified his employees of his
intention to close the establishment on such day, by a notice
which shall be posted in a prominent place in his establishment
at least 24 hours before the usual starting time.

14. TERMINATION OF EMPLOYMENT.

(1) Subject to the provisions of sub-clauses (1) (d), () and (f)
of this clause, written notice of not less than five working days
which for the purpose of this clause shall include paid holidays,
to take effact from the working day following that on which it is
given, shail be given by an employer or an employee to terminate
a coniract of service; provided this shall not affect—

{@) the right of an employer or; employee to terminate the con-

tract of service without notice for any good cause recog-
nised by Iaw as sufficient; .

(b) any dgreement between the employer and employee pro-

viding for a longer period of notice than one week;

and provided further that—

{¢) an_employer may pay an employee wages for and in leu
"7 of the period of notice prescribed in this clause or agreed
upon in terms of sub-clause (1) (b) of this clause;

{d) an employee who is working short-time may terminate his_ !

employment without giving notice; _

(e) the first five working days of the period of employment of
an employee by an employer shall (unless otherwise stated
in a written agreement) be deemed to be a trial period
and such employment may be terminated either by the
employer or the employes at any time within such ftrial
pertod without notice;

(f} monthly paid employees shall ‘give or. be given not less
than one calendar month’s notice; in wriling, to take effect
from the first day of the month following that in which
notice is given.

2. An employee put off during the currency of any period of
notice given in terms of sub-clause (1} of this clause shall receive
full pay for such week.

(3} No employer shall terminate the services of any employee

by reason of such empioyee’s—
{a} approaching confinement, provided the employee retarns
not later than two months after the date of confinement;
15) absence from work through illness; provided that—
(i) the employer-is notified within three weorking days of
the commencement of such illness; '
(i) a medical cerfificate for the period of absence is pro.
vided on the employee’s return to work;
{iii) the period of absence from work: does not exceed 30
© days; g
{¢) absence on leave, the written permission of the employer
having been obtained, :

(4) Subject to the provisions of sub-clause (3) of this clauée.

the employment of an employee who absents himsell from work
for a period of five consecutive working days without notifying
his.employer in writing, may be terminated by the employer with-

ouf notice as required in sub-clause (1)

(5} Indien 'n werkgewer sy fabriek kragtens subklousule ()
van hierdie klousule sluit vir 'n tydperk wat Geloftedag, Kers-
dag of Nuwejaarsdag insluit, moet sodanige werkgewer ten op-
sigte van elke sodapige dag 'n volle dag se loon aan elkeen van
sy werknemers in sy diens .betaal op die datum waarop hy sy
fabrick aldus sluit en ook aan elke werknemer wie se diens-
kontrak op of na die eerste dag van Desember begindig word,
maar voor die datum waarop hy sy fabrick sluit; met dien ver-
stande dat die betrokke werknemer onmiddellik voor die eerste
dag wvin Desember vir 'n tydperk van minstens ses maande
ononderbroke in sy werkgewer se diens was; voorts met dien ver~
stande dat die kontrak nie deur die betrokke werknemer
begindig word of dat hy nie om enige goeie rede wat by wet as
voldeende erken word, op staande veet ontslaan word nie,

Met dien verstande dat die bepalings van hierdie subklousule
nie van toepassing is in gevalle waarin die werkgewer sy fabriek .
sluit met die doel om onmiddellik werk in die nywerheid te
staak nie.

(6) ingeval Meidag (1 Mei) op 'n Saterdag of Sondag val, moet
die werkgewer aan elkeen van sy werknemers die volgende.
Maandag as ’'n vakansiedag met besoldiging toestaan.

(7) Vir die tocpassing van hierdie klousule beieken , dag se
loon ™ die ,, uurloon ™ vermenigvuldig met agt.

(8) Tngeval WNuwejaarsdag, Geloftedag en Kersdag. op ‘n
Saterdag val, moet die werkgewer aan elkeen van sy werknemers
*n ekstra dag se loon op die eerste betaaldag na sodanige dag
betaal of wanneer besoldiging vir hierdie dae ingevolge hierdie
klousule betaalbaar is, behalwe soos bepaal in -subklousule 5
van hierdie klousule,

{9) Ondanks die bepalings van klousule {2) van klousuie 7, kan
'n werkgewer sy inrigting op enige wetlike openbare vakansie-
dag wat nie in subklousule {4&' van hierdie klousule gencem word
nie, sluit en in dié geval is hy nie verpliz om lone ten opsigte
van enige sodanige dag te betaal nie, mits hy sy werknemers
deur middel van 'n kennisgewing wat op ’n opvallende plek:in sy
inrigting vertoon word, minstens 24 uur voor die gewone begin-
tyd kennis gegee het van sy voorneme om die inrigting op

aardie dag te shuf. i .

14. DIENSBEEINDIGING. .

(1) Behoudens die bepalings van klousules (1} (d). (&) en {(f)
van hierdie klousule, moet skriftelike kennis. van minsiens vyf
werkdae, wat vir die toepassing van hierdie klousule vakansie-
dae met besoldiging moet insluit, om in werking te tree op die

- werkdag wat volg op die dag waarop dit gegee word, deur n

werkgewer of ‘n_ werknemer gegee word om ’‘n dienskontrak -
te bedindig; met dien verstande dat dit nie inbreuk op onder-
staande maak nie:— o
{a) Die werkgewer of werknemer se reg om die dienskontrak
sonder kennisgewing te bedindig om 'n rede wat wetlik as
voldoende beskou word; :
(h) enige ooreenkoms tussen 'n werkgewer en 'n werknemer wat

voorsiening maak vir n langer tydperk van kennisgewing as - '

een week; voorts met dien verstande dat— :

() 'n werkgewer 'n werknemer loon kan betaal vir en in plaas-
van die tydperk van kennisgewing wat in hierdie klousule
voorgeskryf is. of waaroor kragtens klousule (1) (&) van
hierdie klousule ooreengekom is; ;

() 'n werknemer wat korttyd werk, sy diens kan be&indig sonder
om kennis te gee;. ¢

(e) die eerste vyf werkdae van die dienstyd van ‘n werknemer
by 'n werkgewer (tensy andersins in ‘n skriftelike ooreen-
koms aangedui) as 'n proeftyd beskou moet word. en so-
danige diens of deur die werkgewer of dewr die werk-
nemer op enige tydstip binne die proeftyd sonder kennis-
gewing bedindig kan word;

() werknemers 'wat maandeliks betaal word, minstens een kalen-
dermaand skriftelike kennis moet gee of gegez moet word
wat in werking tree op die eerste dag van die maand wat
volg op dié waarin kennis gegee word.

(2} 'n Werknemer wat afgedank word in die loop van enige
tydperk van kennis wat gegee word kragtens die bepalings van.
subklousule (1) van hierdie klousule, moet volle besoldiging vir
sodanige week ontvang. : :

(3) Geen werkgewer mag die diens van 'n werknemer belindig
weens sodanige werknemer se— . !

(a) naderende bevalling, mits die werknemer nie later as twee.

maande na die datum van bevalling na werk terugkeer nie;

{b) afwesigheid van werk weens siekte nie; met dien verstande '
dat— : i

(i) die werkgewer binne drie werkdae na die aanvang van
die siekte daarvan in kennis gestel is; :

(i) ’n doktersertifikaat vir die tydperk van afwesigheid

by die werknemer se terugkeer na werk ingedien word; .

(iii) die tydperk van afwesigheid van werk 30 dae nie fe
© bowe gaan nie; )

(c) afwesigheid met veriof nadat die skriftelike tfoestemming

van die werkgewer verkry is nie. ;

{(4) Behoudens die bepalings van subklousule (3) van hierdie
klousule, kan die diens van 'n werknemer wat vir ‘n tydperk van
vyf agtersenvolgende werkdae van die werk wegbly sonder om
sy werkgewer daarvan skriftelik in kennis te stel, deur die werk-
gewer sonder Kkennisgewing, soos by subklousule (1) vereis,
‘betindig word. - : s i o

g
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(5) Whenever- an employer terminates the services of an
employee in terms of ‘sub-clause (4) notice of such termination
shall be given by notifyinig the Secretary of the Council, in writing.
Any such notification to the Council shall be accompanied by the
employee’s service card and wages or other amounts due to the
employee on such termination, for transmission to the employee
on application. Vs

The provisions of this sub-clause shall mutatis mutandis apply
to any termination of employment in terms of sub-clause (1) (a).

(6) If an employee leaves without notice or is unaccountably
absent, the employer shall send his service card to the Industrial
Council not earlier than the sixth nor later than the 11th day
of such absence. -

. 15. PREMIUMS.

No premiums shall be charged or accepted by an employer

for the training of an employee. ’

3 o 16. TooLs. : . )

(1) Every employer. shall supply scissors to his employees, who
need them for the purpose of their employment, at the price paid
therefor by the employer, it 3

(2) The cost of such scissors may be deducted from- the
employee’s  wages in-weekly- instalments of not mere-thanls.

(3) The employer shall keep the ‘scissors sharpened and in
good order free of charge. = B S

17. ExisTING CONTRACTS.

Any c‘:on__tra.c_t. of service in operation at the date of commen-
cement of this, Agreement or concluded ‘subsequent to such date
shall: be subject to the provisions of this Agreement.

18. ENGAGEMENTS AND TERMINATIONS OF EMPLOYMENT.

(1) An employer shall, before. engaging an applicant for
work, require such applicant to produce a service card issued by
the Council, which shall be in the form of Annexure A to this

Agreement, provided that in the case of persons who have pot-

previously been employed in the Industry in the Transvaal a
period of seven days may elapse before production of the service
card shall be requisite.-

(2)If, .during -or on the completion of the trial -period ‘in -
terms of cause 14 (1) (¢)-the contract of service is confirmed,

the -employer shall, -immediately on such confirmation, enter in
the service -card the name of his factory, occupation of employee,
date of commencement of employment and wage on.commence-
ment of employment and forward the card to the .Secretary of

the Council,” P.O. Box 5101, Johannesburg, as provided in sub- .

clause (4) of this clause.

- (3) Such information as is fequired- by the Council shall be

taken from thé service card as soon as reasonably possible after

which the card shall be returned to the employer who shall

refain it until the employee leaves his employ, where upon the
employér shall’ enter on the card the date of termination of
employment and wage on termination and return the card to the
employee. The employee shall thereupon surrender his- doctor’s
card in exchange for his service card, provided that if the
employee is unable to surrender his doctor’s card the employer
shall immediately forward the service card to the Council office,
_where the employee may make application for the service card.

(4) When during or on completion -of the trial period, the
. contract of service of an employee is confirmed the employer
shall - within three--days of such  confirmation submit the
employee’s service card for checking to the Secretary of the
Council, P.O. Box 5101, Johannesburg, together with a statement
in ‘the form of Agnexure D. ; :

' (5) Whenever the contract of service of an employee is ter-
minated except in terms of clause 14 (1) (e), the employer shall
enter the employee’s full name, service card number, clock card
number (if any), occupation, rate of basic pay and ordinary and
‘additional cost of living allowance and the date of termination
of contract in a register, which shall be in the form of Annexure
E, and of each page of which a carbon copy shall be made,
Within seven days of the end of the month to which the ‘entries
refer, the “original copy -of thie register 'shall be sent to the
Secretary of the Industrial Council, P.O. Box 5101, Johannes-
burg. ‘The carbon copy shall be retained by the employer..

o, ok 19. EXEMPTIONS. S :

(1) The Council may on account of old age or infirmity or for
any other good or sufficient reason, grant to or in respect of any
person, exemption from any of the provisions of this Agreement,
provided that no exemption shall be granted from the provisions
of sub-clause 10 (5) unless such work is ‘mnecessitated by an
emergency. } o : "

(2) The Council shall fix the conditions subject to which such
exemption is granted and the period during which it -shall
operate and may after one week’s motice in writing to the
persons concerned, withdraw such exemption, whether or. not
the peried for which it was granted has expired. _

- (3) The Secretary of the Council shall issue to every person
exempted in accordance with the provisions of "this clause a
licence signed by him sétting out— - o
. (@) the full rame of the person concerned;
(b) the-provisions of the Agreement from which exemption is
granted, SELIE
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Cte verwittig,

(5). Wanneer ’n werkgewer die diens van ’n werknemer. inge~
volge subklousule (4) beéindig, moet kennis van sodanige be€in-
diging gegee word deur die Sekretaris van die .Raad skriftelik
: Enige sodanige kennisgewing aan die Raad moet
van die werknemer se dienskaart vergesel wees, asook van enige
lone of ander bedrae wat by beéindiging aan die werknemer

- verskuldig is, om op aansoek aan die werknemer oorhandig te

word.

Die bepalings van hlerdie subklousule is mutdtis muiandis van
toepassing op diensbeéindiging ingevolge subklousule (1) (a).

(6) As 'n werknemer sonder kennisgewing weggaan of om
onverklaarbare redes afwesig is, moet die werkgewer sy -diens-
kaart nie voor die sesde en nie later as die elfde dag van so-
danige afwesigheid aan die Nywerheidsraad stuur nie.

15. PREMIES, "

'n Werkgewer mag geen premies vir die opleiding van 'n werk-

nemer vorder of aanneem nie, ; )

16. (GEREEDSKAP.

(1) Elke werkgewer moet skére aan sy werknemers wat'..'ciit vir

die doel van hul werk nodig het, verskaf teen die prys wat die
werkgewer daarvoor betaal het. '
; '{2)'Diq prys van die skére kan van die loon van 'n werknemer-
in’ weeklikse paaiemente 'van hoogstens ls. afgetrek word.,
" Die skére moet deur die werkgewer kosteloos geslyp en in

-goeie toestand gehou wortd.

I 17. BESTAANDE KONTRAKTE. : .

Enige . dienskontrak wat op die datum van inwerkingtreding
van hierdie Ooreenkoms van krag is of na sodanige datum aan-
gegaan word, is onderworpe aan die bepalings van hierdie Qor-

-eenkoms.

_ 18. 'INDIENSNEMING EN DIENSBEEINDIGING.
(1) Voordat 'n werkgewer 'n applikant vir werk in diens neem,
moet hy van sodanige applikant vereis om 'n dienskaart voor te
18 wat deur die Raad uitgereik is en wat in die vorm van Aan-

‘hangsel A van hierdie Oorecenkoms moet wees; met dien ver-

stande dat-in die geval van persone wat nog nie vantevore in die
nywerheid in Transvaal in diens was nie, 'n tydperk van sewe
dae kan verloop-voordat die indiening van die dienskaart ‘n

vereiste is.

-(2) Indien die dienskontrak gedurende of -by die voltooiing
van die proeftydperk voorgeskryf by klousule 14 (1) (e), bekrag-
tig word, moet die werkgewer onmiddellik by.sodanige bekrag-
tiging; op die dienskaart die nmaam van sy fabriek, bedryf van
die werknemer, die datum waarop die diens begin en die loon b
die aanvang van die diens invul en die kaart aan die Sekretaris
van die Raad, Posbus 5101, Johannesburg, stuur, soos in sub-
klousule (4).van hierdie klousule bepaal word. e RETE
.(3) Sodanige inligting as wat deur die Raad vereis word, moet

- so gou as redelik moontlik van die dienskaart verkry word,

waarna die kaart aan die werkgewer terugbesorg moet word wat
dit moet hou totdat die werknemer uit sy diens tree, wanneer
die werkgewer op die kaart die datum van diensbeéindiging en
die loon by begindiging moet invul en die kaart aan die werk-
nemer -terugbesorg. Die werknemer moet daarna sy dokters-
kaart vir sy dienskaart inruil; met dien verstande ‘dat as'die
werknemer nie in staat is om sy dokterskaart in te ruil nie, die
werkgewer onmiddellik die dienskaart aan die Raadskantoor
moet stuur, waar die werknemer aansoek om die dienskaart kan
doen.

(4) Wanneer die dienskontrak van ’n werknemer gedurende of
by ‘die voltooiing van die proeftydperk bekragtig word, moet die
werkgewer binne dric dae na sodanige bekragtiging: die werk-
nemer se dienskaart vir kontrolering aan' die Sekretaris van die
Raad, Posbus 5101, Johannesburg, voorlé, tesame met 'n staat
in die vorm van Aanhangsel D. o

(5) Wanneer die dienskontrak van ’n_ werknemer betindig
word, behalwe kragtens klousule 14 (1) (e), moet die' werkgewer
die werknemer se volle naam, dienskaartnommer,  klokkaart-
nommer (as daar een is), bedryf, basiese loonskaal en gewone en
bykomende lewenskostetoelaes en die datum van kontrak-
begindiging in 'n register invul, wat in die vorm van Aanhangsel
E moet wees en waarvan 'n deurslagkopie van elke bladsy

1 gemaak moet word. -Binne sewe dae na.die end van die, maand

waarop die inskrywings betrekking het,; moet die oorspronklike
kopie van die register aan die Sekretaris van .die Nywerheids-
raad, Posbus 5101, Johannesburg, gestuur word., Die deurslag-
kopie moet deur die werkgewer gehou word.

19. VRYSTELLINGS.

(1) Die Raad kan vrystelling van enigeen van die bepalings
van hierdie Ooreenkoms aan of ten opsigte van enige perscon
verleen op grond van ho# ouderdom-of swakheid of om enige:
ander ‘goeie of genoegsame rede; met dien verstande dat geen
vrystelling van die bepalings van subklousule "10 (5} verleen
word nie tensy die werk deur 'n noodtoestand vereis word.

(2) Die Raad moet die voorwaardes vasstel waarop sodanige
vrystelling verleen word en die tydperk \?aaryoor'dle_vrystelhqg
van krag bly en kan, na cen week skriftelike kennis aan die
betrokke persone, sodanige vrystelling herroep, of die tydperk
waarvoor vrystelling verleen is, verstryk het of nie. :

(3) Die Sekretaris van die Raad moet aan elke persoon . aan
wie vrystelling coreenkomstig die bepalings van hierdie kiousule
verleen word, 'n lisensie deur hom onderteken, -uitreik, ~waann
vermeld word— ; j

(a) die naam van die betrokke persoon voluit; =
~(b) die bepalings van die Ooreenkoms wadrvan vrystelling ver-

Jeen word; T AT
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(c) 'the conditions fixed ‘in accordance with the provisions of |
" sub-clause (2) of this clause subject to which such exemp--

tion is granted; and
(d) the period during which the exemption shall operate.
(4) The Secretary of the Council shall—
(@) number consecutively all licences issued;
(b) retain a copy of each licence issued; and _
(c) where exemption is granted to an employee, forward a
copy of the licence to the employer concerned. )
- (5) Every employer and employee shall observe the provisions
of any licence of exemption issued in terms of this clause

20. CoUNCIL Fuﬁns.

The funds of the Council which shall be vested in and adminis-
tered by the Council shall be provided in the following manner—
(1) Bach employer shall, on the pay day of each week and
= from the first pay day -after this- Agreement comes into
operation  deduct “3d. from the wages of each _of “his
employees for whom minimum ‘wages are prescribed in

. this. Agreement; provided that no deduction shall be made

from the wages of an employee who has worked for less.

than two- days. in the week in which - the deductions fall
due; and provided further that deductions -shall be made
from: the holiday pay paid to each employee when the

establishment closes in terms of clause 13 (1) of this Agree-"

ment for the number of weeks for which deductions would
have been made had the factory not so closed and bhad the

- employee been employed during: that period.- - |

(2) The employer shali forward the total amounts so deducted,
together with an equal amount which shall be contributed
by him and a statement in the form of Annexure B, to
the Secretary of the Council, P.O. Box 5101, Johannesburg,
within two weeks of the end of the month in which the
deductions fall due. i

 21. MEDICAL AID SOCIETY. ' w

‘(1) There is hereby continued a medical aid society estab-
lished under the Council’s previous agreements and known as the
Transvaal Clothing Industry Medical Aid Society, in this section

refered to as “the Society ™.

(2) Each émployer shall on the pay day of each week and from
the. firsi pay day .after this' Agreement comes into operation,
deduct the amounts from the wages of each of this employees
for whom minimum wages are prescribed in this Agreement and
contribute the amounts in respect of such employees as’ are set

out hereunder; provided that no ‘dediiction shall be' made from:

the wages of an employee who has worked for less than two days

in the week in which the deductions fell due and provided further

that deductions shall be made from the holiday pay paid to each

employee when the establishment closes in terms of clause 13 (1)

of this Agreement for the number of Weeks for which deductions

would have been made had the factory not se closed and had
the emiployee been employed: during that period:—

. (@) Bach employee for whom minimum wages are prescribed
in this Agreement, shall on each pay day, have one shilling
and sixpence deducted from his wages.

(b) To the aggregate amount deducted under sub-clause (a) of
" this clause, each employer shall add an amount of one
shilling per employee. . .

(¢) Each employee whose wage, excluding cost of living aliow-
ance is £3 10s. 0d. per week or more shall on each pay
day in addition to the amount stipulated under sub-clause

(a) of this clause have deducted from his wages a further
amount of sixpence or, in the case of male employees
whose ‘wage, excluding cost of livin% allowance, is £6. per
week or more, a further amount of one shilling and six-
pence which shall be paid into a “ Special Sick Pay Fund ™.

&) The total amounts under paragraphs (@), (b) and (c) of

this sub-clause shall, within two ‘weeks from the end of.

the ‘monthi in which the deductions fall due, be forwarded
by the employer to the Secretary of the Council, P.0O. Box
5101, Johannesburg, together with a statéement in the form
of Annexure B to this Agreement.

(3) The funds of the Society shall, subject to the provisions
of this clause, be applied to provide members of the Society with
medical treatment, medicine and sick pay in case of illness and
shall be administered by a management committee appointed by
the Council and consisting of five representatives of the employers’
organisation and five representatives of the trade union in
accordance with the Constitution of the Society.

(4) The constitution of the Society may be amended at any
time by the management committee subject to the approval of
the Council. Should a dispute arise at any time as to the pro-
visions of the constitution or the administration of the Society
or any -other matter in regard to which the members of the
management committee are equally divided the matter shall be
referred to the Industrial Council, and in the event of no agree-
ment being reached by the Council such dispute shall be referred
to an arbitrator agreed upon by them or failing such-agreement,
nominated by the Minister of Labour. " The arbitrator’s decision
shall be final. ; :

(¢) die voorwaardes wat ooreenkomstig die bepalings van sub-
: klousule (2) van  hierdie klousule vasgestel is ‘waarop
sodanige vrystelling verleen word; en
(dy die tydperk waarin die vrystelling van krag is.
(4) Die Sekretaris van die Raad moet—
(a) alle lisensies uitgereik, in volgorde nommer;
(b) van elke lisensie uitgereik, 'n kopie hou; en
(c) indien vrystelling aan 'n werknemer verléen word, 'n kopie
van die lisensie aan die betrokke werkgewer stuur. :
(5) Elke werkgewer en werknemer moet die bepalings van
enige vrystzllingslisensie wat kragtens hierdie klousule uitgereik
word, nakom. f :
20. RAADSFONDSE.
Die fondse van die Raad wat by die Raad berus en deur hom
geadministreer word, word soos volg verkry:—-

Elke werkgewer moet op die betaaldag van elke week en -
van die eerste betaaldag af nadat hierdic Ooreenkoms in
werking tree, 3d. aftrek van die loon van elkeen van sy werk-
nemers vir wie ‘n minimum-loon  in hierdie Qoreenkoms voor-
geskryf word; met dien verstande dat niks afgetrek mag word -
van die loon van ’n werknemer wat in die week waarvoor
die aftrekkings gemaak moet word, minder as twee dae
gewerk het nie; ‘en voorts met dien verstande dat aftrekkings
van die verldfbesoldiging wat aan elke werknemer betaal word
wanneer die inrigting Ooreenkomstig die bepalings van_
klousule 13 (1) van hierdie Qoreenkoms sluit, gemaak moet
word vir die getal weke waarvoor aftrekkings gemaak sou
gewees het as die fabriek nie aldus gesluit het nie en die
werknemer gedurenide daardie tydperk gewerk het.

_Die werkgewer moet die totale bedrae wat aldus afgetrek word,
tesame met 'n gelyke bedrag wat deur hom bygedra moet word,

- asook ’n staat in die vorm van Aanhangsel B, binne twee weke

na die end van die maand waarin die aftrekkings verskuldig is,

"aan die Sekretaris van die Raad, Posbus 5101, Johannesburg,

stuur.
.+ 21, MEDIESE HULPVERENIGING. . _
(1) Hierby word 'n mediese hulpvereniging voortgesit wat inge-
volge die Raad se vorige ooreenkomste ingestel is, en' bekend
staan as ‘die Mediese Hulpvereniging vir die Transvaalse Klerasie-
nywerheid, in hierdie klousule die ,, Vereniging ” genoem. -

(2) Elke werkgewer moet op die betaaldag van elke week en
met ingang van die eerste betaaldag nadat hierdie Coreenkoms in
werking tree, die bedrae van elkeen van sy werknemers aftrek vir
wié 'n-minimum Joon in hierdie Qcreenkoms voorgeskryf is, en
die bedrae ten opsigte van sodanige werknemers, as wat ‘hier-
onder 'uiteengesit is, bydra; met dien verstande dat niks van die
loon van 'n werknemer wat in die week waarvoor die aftrekkings
verskuldig is, minder as twee dae gewerk het, afgetrek mag word
nie; en voorts met dien verstande dat aftrekkings van die verlof-

- besoldiging wat aan elke werknemer betaal word wanneer “die

inrigting ooreenkomstig die. bepalings van klousule 13 (1) van
hierdie Ooreenkoms sluit, gemaak moet word vir die getal weke
waarvoor bedrae afgetrek sou gewees het as die fabriek nie aldus
gesluit het nie, en die werknemer gedurende daardie tfydperk
gewerk het. o ; )
(@) Van elke werknemer se loon vir wie ’n minimum loon in
hierdie Qoreenkoms voorgeskryf -is, moet een sjieling en
ses pennies op elke betaaldag afgetrek word. :

(b) By die totale bedrag wat kragtens subklousule (@) van hier-
die klousule afgetrek is, moet elke werkgewer een sjieling
per werknemer voeg. :

() Van-elke werknemer wie se loon met uitsluiting van lewens-
-~ kostetoelae, £3. 10s. per week of meer bedra, moet daar
. benewens die' bedrag wat  ingevolge - subklousule (a) -van
hierdie klousule voorgeskryf word, ’n verdere bedrag van
ses pennies afgetrek word, of, in die geval van manlike
werknemers wie se lone sonder di¢ lewenskostetoelae £6 of
meer per week bedra, 'n verdere bedrag van ecen sjieling en
ses pennies wat in ’'n ,, Spesiale Sicktebystandfonds ™ gestort
moet word, . a
(d) Die totale bedrae wat ingevolge die bepalings van paragrawe
. {a), (b).en (c) van hierdie subklousule afgetrek is, moet
., binne twee weke na die einde van die maand waarin die
aftrekkings gemaak moet word deur die werkgewer aan. die
. Sekretaris - van die Raad, Posbus 5101, Johannesburg,
Eestuun_‘ word, tesame met ’n staat in die vorm van Aan-
angsel B van hierdie Ooreenkoms. :

(3) Behoudens die bepalings van hierdie klousule, moet die
fondse van die Vereniging aangewend word om lede van die
Vereniging van geneeskundige behandeling medisyne en siekte-
betaling in geval van siekte te voorsien, en dit moet deur 'n

' bestuurskomitee geadministreer word wat deur die Raad aangestel
- is, en uit vyf verteenwoordigers van die werkgewersorganisasie en

vyf verteenwoordigers van. die Vakvereniging ooreenkomstig die
konstitusie bestaan,

(4) Die konstitusie van die Vereniging kan te eniger tyd deur
die bestuurskomitee, - cnderworpe aan die goedkeuring van die
Raad, gewysig word. Indien ’n geskil te emiger tyd ontstaan
aangaande die bepalings van die konstitusie of die administrasie
van die Vereniging of enige ander saak in verband waarmee
die lede van die bestuurskomitee gelykop verdeel is, moet die
saak na die Nywerheidsraad verwys word, en ingeval geen ooreen-
stemming deur die Raad verkry kan word nie, moet sodanige
geskil na ’n skeidsregter verwys word oor wie hulle saamgestem
het, of by ontstentenis van so 'n ooreenstemming, 'n skeidsregter
wat deur die Minister van Arbeid benoem is. Die beslissing van
die skeidsregter is finaal, . e

. 221



22 . GOVERNMENT GAZETTE EXTRAORDINARY, 21 DECEMBER 1956

" (5) A copy of the constitution, rules and lists of benefits and
! angegldmentgythéreof shall be lodged with the Secretary for Labour,
Pretoria. :

“(6) A copy of the constitution, rules and Iists of benefits and
any amendments thereof shall be available for inspection by
any registered employer or empioyee in the industry, at the office
of the Society, during ordinary office hours.

(7) “A public accountant or accountants appointed by the
Industrial Council shall andit the accounts of the Society annually,
not later than July of each year. The audited statement and
balance sheet shall thereafter lic for inspection ai the office of the
Industrial Council and copies thereof shall be trapsmitted to

'the Secretary for Labour, Pretoria, the Transvaal Clothing Manu-
facturers’ Association and the Garment Workers’ Union of South
" Africa.

(8) (e} All employees covered by this Agreement are eligible
for membership of the Society. :

(b) Subject to the provisions of the constitution of the society,

a person shall be desmed to be a member of the Society on pay-
ment of one week's contribution provided in this Agreement and

* shall be issued with a medical aid card in the form of Annexure E.

{c). On payment of £1. 1s. (one pound one shilling) per annum
employers in the Clothing Industry (Fransvaaly may ~become
members of the Seciety, but shall not be entitled to reccive sick
pay. _ "

(d) Membership of the Society shall cease—

(i) when a member leaves the industry. A member who
becomes unemployed and who does not register for em-
ployment shall be deemed to have left the industry.
Registering for employment shall mean registering for
employment with the Garment Workers® Union of South
Africa, the Industrial Council for the Clothing Industry
(Transvaal) or the Department of Labour;

(ii) after a period of 13 weeks continned unemployment; -

(iii) after a period of 26 weeks of continuous illness certified
by one of the Society’s medical officers.

() A worker whose rﬁembershif,a has ceased under (d) and who
has returned to the industry shall after payment of thirteen (13)
consecutive weekly contributions, be deemed to have been a
member of the Society for the period of his employment in the
industry. :

(9) All members from whose wages at least .13 consecutive
weekly deductions have not been made shall be entitled to the
following benefits:— :

' (@) The services of a general practitioner appointed by the
management committee.

' ‘(b) Medicines prescribed by such general practitioner,

.'(.10) All members from whose wages 13 consecutive chkl_y
deductions have been made in terms of sub-clause (2) of this
clause shall be entitled to the following benefits: — ;

(4) The services of a general practitioner and dentist (herein-
after referred to as “ medical officers”) appointed by the
management committee.

() Consultations with such specialists' as are. appointed by the
management comimitfee. 4

' . {¢) Medicines prescribed by the medical officers or specialists of
the Society. :

" (dy Payment of fees for ambulances ordered by the medical

officer or specialists of the Society.
(¢} Sick pay under the following conditions:—

(i) One week’s sick pay for each complete week of absence
from-work due to illness provided htat a certificate covering
such period is produced from a medical officer or specialist
of the Socity. - i

(ii} ¥f, having been absent from work due to illness for one
or more complete’ weeks, a member continues so to be
-absent he shall be paid half a week’s sick pay only if such
absence continues %or not less than 3 working days but
less than one. week,

Members shall be entitled to sick pay for not more than

10 weeks in any one period of twelve months but the

managemeni committee may in its discretion authorise pay-

ment for an additional number of weeks not exceeding six
in any one period.

(iv) Sick pay shall be paid at the rate of one-half of the
minimum basic wage of the member with a maximum
payment of 36s. per week, For the purpose of this section
all members, male or female, shall be deemed to be in

© receipt of the minimum basic wage provided in sub-clause

" 4 (1) (e) (i) of this Agreement and experience shall mean

the total period or periods of employment of the member

in the Clothing Industry in the Transvaal,

(11) (@) Members from whose wages the additional 6d. per week
has been deducted in terms of sub-clause (2) (¢) of this clause
for a period of not less than 26 weeks, shall be entitled to the
-following additional benefits from the Special Sick Pay Fund:—

(i) For continuous periods of absence from work due to
illness ‘2s. 6d. (two shillings and sixpence) for each com-
. plete day or 14s. (fourteen shillings) for each complete week,
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(i)

(5) ’n Kopie van die konstitusie, regls en lyste van yoofde[e en
wysigings daarvan moet by die Sekretaris van Arbeid, Pretoria
ingedien word, : . .

(6) 'n Kopic van die konstitusie, reéls en lyste van voordele
en enige wysigings daarvan most in die kantoor van die Vereniging

‘gedurende gewone kantoorure vir enige geregistreerde werkgewer

of werknemer in die Nywerheid vir insae beskikbaar wees,

(7} 'n Openbare rekenmeester of rekenmeesters, deur die Nywer-
Hetdsraad aangestel, moet  die rekenings van die Vercniging
jaarliks nie fater as Julie van eike jaar ouditeer nie. Die geoudi-
teerde staat en balansstaat moet daarna vir insae by die kantoor
van die WNywerheidsraad 18 en kopie€ daarvan moet aan die
Sekretaris van Arbeid, Pretoria, die Transvaal Clothing Manufac-
turers’ Association en die Garment Workers’ Union of South
Africa gestuur word,

(8) (@) Alle werknemers wat deur hierdie Qoreenkoms gedek
word, kan lid van die Vereniging word, ) )

(b) Behoudens ‘die bepalings van die konstitusie van die
Vereniging, most ‘n persoon as lid van die Vereniging beskon
word by betaling van die bydrae vir een wesk soos in hierdie
Qorzenkoms bepaal, en moet 'n mediese huipkaart in die vorm
van Aanhangsel ¥ aan hom uitgereik word.

(c) By betaling van £1. Is..(een pond een sjicling) per jaar,
kan werkgewers in die kiérasienywerheid (Transvaal) lid van die
Wereniging word, maar hulle is nie op siektebetaling geregtig nie.

{d) Lidmaatskap van die Vereniging eindig—

(i) wanneer.’n lid die nywerheid verlaat. ’n Lid wat werkloos
raak en nie vir diens registreer nie, word beskou as iemand
wat die nywerheid verlaat het. - Registrasie vir diens
beteken registrasie vir diens by die Garment Workers'
Union of South Africa, die Nywerheidsraad vir die Klerasie-
nywerheid (Transvaal) of die Departement van Arbeid;

(i} na 'n tydperk van 13 weke aanhoudende werkloosheid;

(iii) na 'm tydperk van 26 weke aanhoudende sickte wat deur
g:n van die Vereniging se geneeskundige beamptes geserti-
seer is.

(¢) 'n Werker wie se lidmaatskap ingevolge die bepalings
van (d) ge€indig het en wat na die nywerheid teruggekeer het,
moet na betaling van dertien (13) agtereenvolgende weeklikse
bydraes beskou word as temand wat ’n lid van die Vereniging vir
die tydperk van sy diens in die nywerheid was.

(9) Alle lede van wie se lone minstens 13 agtereenvolgende
weeklikse bedrie nie afgetrek is nie, is geregtig op dis volgende
voordele: — )

{a) Die dienste van ’n algemene praktisyn deur die bestuurs-.

komitee aangestel, :

{h). Medisyne deur sodanige algemene prakiisyn voorgeskryf.

(10) Alle Jede van wie se lone ‘13 agtercenvolgende weeklikse
bedrae, -ingevolge die bepalings van subklousule (2) van hierdie
klousule, afgeirek is, is op die volgende voordele geregtig:—

(g} Die dienste van ’'n algemenez praktisyn en tandarts (hier-

onder ,, genecskundige beamptes ™ genoem) wat deur die
bestuurskomitee aangestel word. i

(b) Konsultasies met sodanige spesialiste as wat deur die

bestuurskomitee aangestel word.

(c) Medisyne wat deur die geneeskundige beamptes of spesialiste

van die Vereniging voorgeskryf word.

(d) Betaling van gelde vir ambulanse deur die geneeskundige

beamptes of spesialiste van die Veremiging bestel. R

(e} Siektebetaling op die volgende voorwaardes:—

(i) Een week sicktebetaling vir elke volle week ' afwesig-
heid van werk weens siekte; met dien verstande dat
‘n sertifikaat wat die tydperk dek en wat van ‘n
geneeskundige beampte of spesialis van die Vereni-
ging afkomstig is, ingedien word. '

(i) As 'n lid weens siekte vir een of meer volle weéke van
die werk: afwesig is en hy nog steeds aldus afwesig
is, moet die helfte van 'n week se sicktcbetaling aan
hom betaal word slegs as die afwesigheid vir minstens
drie werkdae maar minder as een week, aanhou.

(iii) Lede is geregtiz op siektebetaling vir hoogstens tien

‘weke in enige enkele tydperk wvan twaal maande,

maar die bestuurskomitee kan, na goeddunke, die

betaling vir nog 'n paar weke, wat nie ses in. enige
enkele tydperk te bowe gaan nie, magtig,

Siektebetaling most geskied teen die skaal van helfte

~van die minimum basiese loon van die lid met 'n

maksimum uitbetaling van 36s. per week. Vir die
toepassing van hierdie artikel, word dit beskou dat
alle lede, manlik of vroulik, in ontvangs is van die
minimum basiese loon wat in subklousule 4 (1} (¢)
(i) van hierdie Qoreenkoms voorzeskryf word, en
ondervinding beteken die totale tydperk of tydperke
diE.IES van die lid in die klerasienywerheid in Trans-

vaal. I R
(11) (g) Lede van wie se lene die bykomende 6d. per week
ingevolge - die bepalings van subklousule (2} (¢) van hierdie
klousule vir ‘n tydperk van minstens 26 weke afgetrek is, ‘is
geregiig op die volgende bykomende voordele uit die Spesiale

Siektebystandfonds: — _ ; - o
(i) Vir - aanhoudende tydperke van afwesigheid van werk
" weens sickte 25, 6d. (twee siiclings en ses pennies) vir elke

volle. dag, of 14s. (veertien sjiclings} vir elke volle week;
met dien verstande dat geen bedrag betaal word as

(iv)
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provided that no payment shall be made if such absence is
for less than 3 complete working days and provided further
that the payments referred to in
limited to the periods set out in sub-clause (10) () (iii) of
this clause. '

(ii) £1 (ene pound) per week for the eleventh and twelfth
complete weeks of absence due io illness in any one
period of twelve months.

{iii) In the discretion of -the management commitiee an
additional amount ‘not exceeding £5 (five punds) in any
onz period of twelve months. :

{b) Whenever in terms of sub-cluase. (10) and (11} {a) of this
olause sick pay is payable to male members from whose wages
the additional 1s. 6d. per week has been deducted in terms of sub-
clause 2 (¢) of this clzuse for a period of not less than 26 weeks,
.such members- shall be entitled to additional sick pay from the
Special Sick Pay Fund of £1 (one pound) for each complete week
ot 4s. {four shillings) per day for periods of less than one week.

:{c). All benefits under this sub-clause shall be paid only if
there is an amount of not less than £1,000 (one thousand pounds)
available in the Special Sick Pay Fund. ' '

(12) Members of the Society from whose wages deductions
‘have been made reguiarly for a period of three years (156 deduc-
tions} shall, in addition to the benefits mentioned in sub-clauses
(10) and (i1) of this clause be entitled to the following:—

{a) Operations and treatment free of charge by specialists

appointed by the management committee.

{b) Fres hospitalisation for such operations and freatment in

nursing homes or hospitajs approved by the management
. committee, ¢

{13) (¢} For the purpose of calculating sick pay one complete
weel shall mean five consecutive working days.

{) For tha purpose of sub-clauses (10) and (11) of this clause,
a period of 12 months shali be reckoned from the first day of
illness for which sick pay is payable; farther perieds of 12
months shall be reckoned from the first day of iliness for which
slizck pay is payable after the ekpiration of the previous period of

menths,

(¢) No sick pay shall be paid in terms of sub-clauses (10) and
(11} g{f this clause for any period for which holiday pay is
payable.

(14) In the event of the expiry of this Agreement by effluxion
of time or cessation for any other ¢ause, the fund shall continue
to bs administered by the management committee uniil it be
either liqiudated or fransferred by the Council to any other
fund or funds whose objects shall be solely to benefit the
employees of the Clothing indusiry {Transvaal).

(15} In the event of the dissolution of the Council or in the
event of it ceasing to function during any period in which this
Agreement is binding in tems of section thirty-four (2) of the
Act, the management commitice shall continue to admister the
fund znd the members of the committee existing at the date on

" which the council ceases to function or is dissolved shall be
deemed to be members thereof for such purposes; provided
however, that any vacancy occurring on the committee may be
filled by the Minister from employers or employees in the
industry as the case may be, so as to ensure an equality of
employer and employee representatives and of alternates in the
membership of the committee. In the event of such committee
being unable or unwilling to discharge its duties or a deadlock
arising thereon which renders the administration of the fund
impracticable or undesirable in the opinion of the Minister, he
may appoint a trusice or trustees to carry out the duties of the
committee, and who shall possess all the powers of the com-
mittee for such purpose. Upon the expiration of this Agreement
the fund shall be liquidated by the committee or the lrustees, as
the case may be, in the manner set forth in sub-clause (16) of

" this clause: provided that if upon such expiration the afiairs of

the council have already been wound up and its assets distri-
buted, the balance of this fund shall be distributed s provided

. for in section thirty-four (4) of the Act as if it formed part of

the general funds of the Council.

{16) Upon liquidation of the fund in terms of sub-clause (14
of this clause the moneys remaining to the credit of the fun
after payment of all claims against the fund, including adminis-
tration and liguidation expenses, shall be paid into the funds of
the council. )

{17y All administrative and liguidation charges shall be a
charge against the funds of the Society.

22, SpLack Pay Funp.

(1) There is hereby continued a fund known as the Transvaal
Clothing Industry Slack Pay Fund, hereinafter referred to as * the
fund * the administration of which shall be wvested in the Indus-
trial Council for the Clothing Industry (Transvaal) whose
purpose shall be the payment of benefits to employees who lose
garnings as a result of being put on short time in terms of clause
6 of this Agreement. Benefits shall be paid at such rates and
uander such conditions as may be laid down in the rules adopted
by the Council for the administration of the fund and a copy of
such rules and any amendments thercio shall be lodged with the
Secretary for Labour within two weeks of the adoption thereof.

is paragraph shall be

| daarin onistaan wat, na

sodanige afwesigheid minder as 3 volle werkdae is nie; en
voorts met dien verstande dat die betaling wat in hierdie
paragraaf genoem word, beperk word tot die tydperke wat
in subklousule (10) (¢) (iii) van hierdie kiousule genoem

- word.

(i) £1 (een pond) per week vir die elfde en twaalfde volle
: weke afwesigheid weens sickte in enige enkele tydperk vanm

_ twaalf maande, ) - '

@iii) 'n Bykomende bedrag van hoogstens £3 (vyf pond) in

enige enkele tydperk van twaali maande, na goeddunke
van die bestuurskomitee,

(b) Wanneer siektebetaling ingevolge die bepalings van sub-
kiousules (10) en (11) (a) van hierdie klousule aan manlike jede
betaalbaar is van wie se lone die bykomends bedrag van ls. 6d.
per week ingevolge die bepalings van subklousule (2} (¢} van
hierdie ‘klousule vir 'n tydperk van minstens 26 weke afgetrek
is, is sodanige lede geregtig op bykomende sicktebetaling uit
die Spesiale Siekiebystandfonds van £1 (een pond) vir elke volle
}vcek, ;:f 4s. {vier siielings) per dag vir tydperke van minder as
n week. )

(¢) Alle voordele ingevolge die ~bepalings van hierdic sub-

klousule moet slegs betaal word as daar ’n bedrag van minstens

£1,000 (cenduisend pond) in die Spesiale Siektebystandfonds

beskikbaar is. . : i ’ '
(12) Lede van die Vereniging van wie se lone bydrae gereeld .

_afgetrek is vir ’n tydperk van drie jaar (156 aftrekkings), is

benewens die voordele wat in subklousules (10) en (11) van hier-
die klousule voorgeskryf word, op die volgende geregtig:—
(@) Kostelose operasies en behandeling deur spesialiste wat
deur die bestvurskomitee aangestel is. Z .
{b) Vrye hospitalisasie vir operasies en behandeling in ver-
pleeginrigtings of hospitale wat deur die -bestuurskomitee
goedgekeur is. . !
(13) (@) Ten einde sicktebetaling te bereken, beteken een volle
week vyf agtereenvolgende werkdae. :
(b) Vir die toepassing van subklousules (10) en (11) van hierdie
klousule, moet 'n tydperk van 12 maande bereken word van die
cerste dag van die siekte waarvoor siektebetaling betaalbaar is;.
verdere tydserke van 12 maande moet bereken word van die
eerste dag van die siekte waarvoor siektcbetaling betaalbaar is
na afloop van die voorafgaande tydperk van 12 maande.
{c) Geen sicktebetaling moef ingevolge dic bepalings van sub-
klousules (10) en (11) van hierdie klousules vir enige tydperk
waarvoor vakansiebesoldiging betaalbaar is, gedoen word nie.

(14) Ingeval hierdie QOoreenkoms deur verloop van tyd verval
of om enige ander rede nie langer in werking is nie, moet die
fonds steeds deur die bestuurskomitee geadministreer word totdat
dit df geiikwideer is of deur die Raad ma ’n ander fonds of
fondse corgedra is, waarvan die oogmerke uitsluitlik is om die
werknemers van die Klerasienywerheid (Transvaal) te bevoor-
decl.

(15) In geval van die ontbinding van die Raad of ingeval hy
sy werksaamhede staak gedurende enige tydperk waarin hierdie
QOoreenkoms ingevolge die bepalings van artikel vier-en-derfig .
(2) van die Wt bindend is, moet die bestuurskomitee voorigaan
om die fonds te administreer; en die lede van die komitee wat op
dic datum bestaan waarop dic Raad sy werksaamhede staak of

‘ontbind word, moet vir sodanige doecleindes as lede  daarvan

beskou word; met dien verstande egier dat enige vakaturc wat
in die komitee ontstaan, deur die Minister gevul kan word uit
werkgewers of werknemers in die nywerheid, na gelang van die
geval, om aldus n gelyke getal werkgewer- en werknemerver-
teenwoordigers en van plaasvervangers in die samestelling van
dic komitee te verseker. Ingeval sodanige komitee nie in staat
is nie of onwillig is om sy pligte na te kom, of 'n dooie punt
die mening van die Minister, die admini-
strasie van die fonds cndoenlik' of onwenslik maak, kan hy 'n
kurator of kuratore aanstel om die pligte van dic komitee uit
te voer en wat al die bevoegdhede van die komitee vir
hierdie doal moet besit. By die verstryking van hierdie Ooreen-
koms moet die fonds deur die komites of die kuratore, na gelang
van die geval, gelikwideer word op die wyse wat in subklousule
(16) van hierdie klounsule uiteengesit is; met dien verstande dat,
as die sake van die' Raad by sodanige verstryking reeds bered-
der en sy bates verdeel is, die balans van hierdie fonds wverdeel
moet word soos bepaal in artikel vier-en-dertig (4) van die Wet,
asof dit deel van die algemene fondse van die Raad uvitmaak.

(16) By likwidasie van die fonds ingevolge die bepalings van
subklousule {14) van hierdie klousule, moet die geld wat in die
kredit van die fonds oorbly nadat al die eise teen die ‘fonds, met
inbegrip van die administrasie- en likwidasiekoste, befaal is, in

{ die Raad se fondse inbetaal word.

(17) Alle administrasie- en likwidasiekoste is 'n las teen die

fonds van die Vereniging. .
22. SLAPTETYDFONDS.

(1) Hierby word 'n fonds gestig bekend as die Slap;ctydftmds;
van die Transvaalse Klerasienywerheid, hieronder . die fonds’
genoem, waarvan die administrasie by d1e.N-ywerhe1dsrqad vir die
Klerasienywerheid (Transvaal) moet berus, wie se doelwit dit moet
wees om bystand aan werknemers te betaal wat verdienste verloor
as gevolg daarvan dat hulle ingevolge klousule 6 van hierdie.
Ooreenkoms op korttyd geplaas is. Voordele moet betaal word
teen sodanige skale en op sodanige voorwaardes as wat vasgestel
kan word in die redls wat denr die Raad vir die administrasie
van dic Fonds aangeneem is, en 'n kopie van sodanige reéls en
enige wysigings daarvan moet by die Sekretaris van Arbeid
binne twee weke na die sagname daarvan ingedien . word.
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*'(¢) Bach employee

P.O. Box 5101, Johannesburg
in the form of Annexure C, for the first day in February, May, |
August and November, showing for each employee, clock number- |

2%
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(2) The fund shall consist of—

(i) contributions paid into the fund
: - provisions of this Agreement; g e
© (i) intérest derived from the investment of any moneys of
. .° the fund;" " 5 j

(iii) any other funds to which theé fund may become entitled.

. (3)'Bach employer shall on the pay day of each ~week and

in accordance with the

from the first pay day after this Agreement comes into operation,

deduct the amounts from the wages of each of his employees for

- whom minimum wages are prescribed -in this Agreement and

‘contribute the amounts in respect of such employees as are set
out hereunder; ‘provided that no deductions shall be made from
the wages of an employee who has worked for less than two
days in the week in which the deduction fell due; and provided
further that deductions shall be made from the holiday pay paid
to each employee when the - establishment closes in . terms of
clause 13 (1) of this Agreement: for the number of weeks for
which deductions would have been made had the factory not so
closed and had the employee been employed during that
period: — s
whose total weekly wage-rate is less than
£6. 14s. 2d. shall on each pay day have threepence
deducted from his wages. - we
(b) Each employee whose total weekly wage-rate is £6. 14s.
'2d. or more shall
- from his wages. :
(¢) The employer shall forward -the total -amounts deducted
"under paragraph ‘(a) and " (b) together with - an ~ equal
_amount - which shall . be contributed by him and ‘a
statement in the form of Annexure B of this Agreement
to the Secretary of the Council; P.O. Box 5101, Johannes-

burg, within two weeks of the end of the month: in which .

the deductions fell due.

(4) All moneys reccived by the fund shall be deposited in a
banking account opened in the name of the fund. An official
receipt shall be issued for all moneys received into the: Fund
and withdrawals from the fund shail be by cheque signed " by
such persons as may, from time to time, be authosised by the
Industrial Council. ~All moneys not required to meet current
payments shall be invested in a building society in the discretion
of the Council which may vary such investments as it may from
time to time determine. '

(5) The Council shall appoint a public accountant as auditor -

whose remuneration shall be paid out of the fund. The accounts
shall be audited annually for the annual periods ending 31st

 March. The audited statement and balance sheet shall thereafter

lie for inspection at the office of the Industrial Council and copies
thereof shall be transmitted to the Secretary for Labour, Pretoria,
the Transvaal Clothing Manufactures’  Association and the
Garment Workers® Union of South Africa.

(6) In the event of the expiry of this'Ag'recmen't by eﬁilugjoh
of time or cessation or any other cause, the fund shall continue

to be administered by the Council uniil it be either liquidated or -

transferred by the Council to any other fund or funds whose
objects shall be solely to benefit the employees of the Clothing
Industry (Transvaal).

(7) In the event of the dissolution of the Council or in the
event of its ceasing fo function during any period in which this
Agreement is binding in terms of section thirty-four (2) of the
Act, the fund shall be administered by a_committce consisting of
five representatives of the
Association and five representatives of the Garment Workers’
Union of South Africa, which committee shall continue to
administer the affairs of the fund. In the event of such com-
mittee being unable or unwilling to discharge its duties or a
deadlock arising thereon which renders the administration of the
fund impracticable or undesirable in the opinion of the Minister,
he may appoint a trustee or trustees to carry out the duties of
the committee, and who shall possess all the powers of the com-
mittee for such purpose. Upon the expiration of this Agreement
the fund shall be liquidated by the committee of the trustees, as
the case may be, in the manner set forth in sub-clause (8) of
this clause; provided that if upon such expiration the affairs of
the Council have already been wound up and its assests distributed
the balance of this fund shall be distributed as provided for- in

section thirty-four (4) of the Act, as if it formed part of the .

‘general funds of the Council.

(8) Upon liquidation of the fund in terms of sub-clause (6) of
this clause, the moneys remaining to the credit of the fund after
payment of all claims against the fund including the administra-
tion arid ligidation expenses shall be paid into. the funds of the
Council.

(9) ‘All administration and liquidation charges shall be a charge
against the funds of the Society. :

23. EXTRACTS FROM WAGE REGISTERS.

Each employer shall forward to the Secretary of the Coun_éil,
three copies of his wage register,

if. any, Industrial Council number, full name, occupation, race,
age, sex, basic wage rate, total ordinary hours worked, amount
due for ordinary time, total overtime worked, amount due for
overtime, bonus earnings and total gross earinngs. Such extracts
shall be- forwarded within one week of the pay day to which
they refer.
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on each pay day have sixpence deducted 1.

Transvaal Clothing Manufacturers’ :

(2) Die Fonds moet bestaan uit— " et
(i) Bydraes wat oorkomstig die bepalings van hierdie OGor-
eenkoms in die Fonds gestort is; : :

(i) rente wat van die belegging van enige gelde van die Fonds
E verkry is;

(iif) enige ander fondse waarop die Fonds geregtig mag word.

(3) Elke werkgewer moet op die betaaldag van elke week en
van die ecerste betaaldag pa die inwerkingtreding van hierdie
Ooreenkoms, die bedrae van die lone van elkeen van sy werk-
nemers aftrek vir wie minimum lone in hierdie Qoreenkoms voor-
geskryf word en die bedrae ten opsigte van sodanige werknemers
soos hieronder uiteengesit, bydra; met dien verstande dat geen
aftrekking van die lone gemaak mag word van ’n werknemer wat
vir minder as twee dae in die week waarin die aftrekking ver-
skuldig is, gewerk het nie; en voorts met dien verstande dat af-
trekkings gemaak moet word van die verlofbesoldiging wat aan
elke werknemer betaal word wanneer die inrigting kragtens
klousule 13 (1) van hierdie Goreenkoms sluit vir die getai weke
waarvoor aftrekkings gemaak sou geword het as die fabrick nie
'(a].'l_dus gesluit het nie en die werknemer gedurende di¢- tydperk in
iens was:— d !

(@) Van die loon van elke werknemer wie se totale weeklikse
" loonskaal minder as £6. 14s, 2d. is, moet drie pennies op

elke betaaldag afgetrek word; ) o

(b) Van die loon van. elke werknemer wie se totale weeklikse
loonskaal £6. 14s. 2d. of meer is, moet ses pennies op- elke
betaaldag afgetrek word; o

(¢) Die werkgewer moet die totale som van die bedrae wat

aldus ingevolge -die ‘bepalings van paragrawe (a) en. (b}

afgetrek is, tesame met 'n gelyke bedrag wat deur hom

bygedra moet word, en ’n staat in die vorm van Aanhangsel

B van hierdie Ooreenkoms, aan die Sekretaris van die

Raad, Posbus 5101, Johannesburg, binne twee weke na die

end van die maand waarin dit verskuldig is, stuur.

4 Alle gelde wat deur die Fonds ontvang word, moet in 'n
bankrekening wat op naam van die Raad geopen is gestort word.
'n Amptelike bewys moet uitgereik word vir alle gelde wat deur
die Fonds ontvang word en opvragings uit die Fonds moet per
tiek geskied, geteken deur sodanige persone as wat van tyd tot
tyd deur die Nywerhecidsraad daartoe gemagtig is. Alle gelde wat
nie nodig is om lopende betalings te dek nie, moet in 'n bou-
genootskap belé word, na goeddunke van dic Raad wat sulke
beleggings kan wysig soos hy van tyd tot tyd kan bepaal.

(5) Die Raad moet "n openbare rekenmeester as ouditeur aan-
stel wie se besoldiging uit die Fonds betaal moet word. Die
rekenings moet jaarliks geouditeer word vir die jaarlikse tydperk
wat 31 Maart eindig. Die geouditeerde staat en balanstaat moet
daarna by die kantoor van die MNywerheidsraad vir insae 1& en

kopieg daarvan moet aan die Sekretaris van Arbeid, Pretoria, die

Transvaal Clothing Manufacturers’ Association en die Garment
Workers’ Union of South Africa gestuur word.

(6) Ingeval hierdie Qoreenkoms deur verloop van tyd verval
of om enige ander rede nie langer in werking is nie, moet die
Fonds steeds deur die Raad geadministreer word, totdat dit of |
gelikwideer of deur die Raad na enige ander fonds of fondse
oorgedra word waarvan die oogmerk uitsluitlik is om die werk-
nemers van die Klerasienywerheid (Transvaal) te bevoordeel

(7) In geval van die ontbinding van die Raad of ingeval hy sy
werksaamhede staak gedurende enige tvdperk waarin hierdie
Qoreenkoms ingevolge die bepalings van artikel 34 (2) van die
Wet bindend is, moet die Fonds geadministreer word deur ’n
komitee  bestaande uit vyf verteenwoordigers van die Transvaal
Clothing Manufacturers’ Association en vyf verteenwoordigers
van die Garment Workers’ Union of South Africa en-hierdie
komitee moet voortgaan om. die sake van die Fonds te admini-
streer. In geval sodanige komitee nie in staat is nie of onwillig
is om sy pligte na te kom of ’n dooie punt daarin ontstaan wat die
administrasie van die Fonds, na die Minister se mening, ondoenlik
of onwenslik maak, kan hy 'n kurator of kuratore aanstel om die
pligte van die komitee uit te veer en wat al die bevoegdhede vam
die komitee vir hierdie doel moet besit. By die verstryking van
hierdie Qoreenkoms moet die fonds deur die komitee of die kura-
tore, na gelang van die geval, gelikwideer word op die wyse wat in
subklousule (8) van hierdie klousule uiteengesit is; met dien
verstande dat indien die sake van die Raad by sodanige verstry-
king reeds beredder en sy bates verdeel is, bic balans van hierdie
Fonds verdeel moet word soos bepaal in artikel vier-en-dertig
(4) van die Wet, asof dit deel van die algemene fondse van die
Raad uitmaak. ~

(8) By likwidasie van die Fondse ingevolge die bepalings
van subklousule (6) van hierdie klousule, moet die gelde wat in
die kredit van die Fonds oorbly na betaling van alle eise teen
die Fonds, met inbegrip van die administrasie- en likwidasiekoste,
in die Raad se fondse inbetaal word.

(9) Alle administrasie- en likwidasiekoste is 'n las teen die
fondse. : )

© 23. UITTREKSELS UIT lJDONREGISTERs:

Elke Werkgewer.moet drie kopieg van sy loonregister aan die
Sekretaris van die Raad, Posbus 5101, Johannesburg, in die vorm
van Aanhangsel C vir die eerste dag in Februarie, Mei, Augustus

.en November stuur, wat die kloknommer (as.daar een is),

nywerheidsraadnommer, -naam- voluit, beroep, . ras, ouderdom,
geslag, basiese loonskaal, totale getal gewone ure gewerk, bedrag
vir gewone tyd verskuldig, totale oortyd gewerk, bedrag vir oor-
tydwerk verskuldig, bonusverdienste -en totale bruto verdienste
vir elke werknemer aantoon. Hierdie uittreksels moet binne een
week na die betaaldag waarop dit betrekking het gestuur word.
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. 24. EMPLOYMENT OF TRADE UNiON LABOUR.

(@) No employer shall employ any person who is not. a member
of the trade union and no members of the trade union shall
work for any employer who is not a member of the employers’
organisation; provided that any person who is or will be adver-

sely affected by a refusal of membership may place his case -

before the Council, which may declare that notwithstanding such
refusal the provisions of this clause shall not preclude him from
employing members of the trade union or being employed by
members of the employers’ organisation, as the case may be. -

in respect of

(b) The provisions of this clause shall not appig o ped
i1s entry into

an immigrant during the first year after the date o

the Union of South Africa; provided that if any immigrant has,

at any time after the first three months from the commencement
of his-employment in the industry, refused an iavitation from the

trade union concerned to apply for membership of it, the provi--

sions of this section shall immediately come into operation.

() Provided further that this clause shall not 'apply_ to the
employment in the industry of any employee who has. been sus-
pended or expelled from membership of the Trade Union, or
who, in the opinion of the Minister has %ood cause for objecting
to becoming or remaining a member of the Union.

i 25. ORGANIZATION OF EMPLOYEES.

(1) Every employer shall permit any person or persons
authorised in writing by the tradé union and by the Council to
enter - his establishment from -time to time  during the lunch
hour for the purpose of— ' - - e e
* {a) interviewing employees on trade union matters;

(b) enrolling new members;

(c) posting and distributing notices issued by the trade union;

(d) collecting ‘members™ contributions to the trade union.

. (2) The authorised. person or persons shall notify the employer
or his representatives of his or her intention to visit the establish-
ment. ;

s .26, AGENTS. o -

The Council shall apoint one or more specified persons as
agents to assist it in giving effect to the terms of this Agreement.
It shall be the duty of every employer and employee fo permit
such agents to institute such enquirtes, and to interrogate such
persons as may be necessary for this purpose.

: .2 'EMPLOYMENT_ OF MINORS. ,
No person under the age of fifteen years shall be employed in
.the Clothing Industry. R
N 28. EXHIBITION OF AGREEMENT. . .

Every employee shall kéep exhibited in his establishment, ‘in
a place readily accessible to his employees, a legible copy of
this Agreement in both. official languages, in the form prescribed
in the regulations under the Act. -

Signed at Johannésburg on behalf of the' parties this Ninth
day of October, One thousand Nine hundred and Fifty-six.
M. FESTENSTEIN, Chairman.
JoranNa Corneuwus, Vice-Chairman.
1. H. THomas, Secretary.

fe

24 INDIENSNEMING VAN LEDE VAN DIE VAKVERENIGING.,

(a) Geen werkgewer ‘mag ’'n persoon in diens neem wat nie
lid van die vakvereniging is nie, én geen lid van die vakvereniging
mag. vir 'n werkgewer werk wat nie lid van die werkgewers-
organisasie is nie; met dien verstande dat 'n persoon wat deur
C’noweiering om lidmaatskap te verkry, benadeel is of sal word,
sy saak voor dic Raad kan I& wat kan verklaar dat die bepalings
van hierdie klousule, ondanks sodanige weiering, hom nie mag
- verbied om lede van die vakversniging in diens te neem of om
deur lede van die werkgewersorganisasie, na gelang van, die geval,
in diens geneem te word nie. k .

(b) Die bepalings van hierdie klousule is nie van toepassing op
‘n immigrant gedurende die eerste jaar na die datum van sy
binnekoms in die Unie van Suid-Afrika nie; met dien verstande
dat ‘as die immigrant te eniger tyd na die eerste drie maande
wanneer hy in die nywerheid begin werk het, geweier het, om op
'n uitnodiging van  die betrokke vakvereniging, lid van die
vakvereniging ‘te word, die bepalings van hierdie artikel onmid-
dellik van toepassing word. . : :

(c) Voorts met dien verstande dat hierdie klousule nie van toe-
passing is op die indiensneming in die nywerheid van ’n werk-
nemer wat as lid van die vakvereniging geskors of verban is nie,
of wat, na die'mening van die Minister, goeie rede het om
bgswazg'l daarteen te hé om lid van die vakvereniging, te word
of te.bly. ; RSO
©.0 .. . 25. ORGANISASTE VAN WERKNEMERS, < °Y 7
- (1) Elke werkgewer moet enige persoon of persone wat skriftelik
deur die vakvereniging en deur die Raad daartoe gemagtig is,
-toelaat om van tyd tot tyd sy inrigting gedurende die etensuur
te betree met die doel om— o

. (@) onderhoude met ‘werknemers

' die vakvereniging te h3;

(b) nuwe lede te werf; . }

{c) kennisgewings van die vakvereniging op te plak en uit te

oor die aangeleenthede van

(d) lede se bydraes tot die vakvereniging in te vorder.

(2) Die gematigde persoon of persone moet die werkgewer of
8y verteenwoordiger kennis gee van sy of haar voorneme om
die inrigting te: besoek.

T ' 26. AGENTE, .

Die Raad moet een of meer bepaalde persone as agente aan-
‘stel om hom behulpsaam te wees met die toepassing van- die
bepalings van hierdie Coreenkoms. Elke werkgewer en werk-
nemer is verplig om sodanige agente toe te laat om- sodanige
navrae te doen en sodanige persone te ondervra as wat vir hierdie
doel nodig kan wess.

Tl 27. INDIENSNEMING VAN MINDERJARIGES, :
Niemand onder die ouderdom van 15 jaar mag in die klerasie-
nywerheid in diens geneem word nie, -

28. VERTONING VAN QOREENKOMS.

Elke werkgewer moet 'n leesbare kopie van hierdie Qoreen-
koms in albei amptelike tale, in die vorm, voorgeskryf in die
regulasies ingevolge die bepalings van die Wet, op 'n plek” wat

maklik vir sy werknemers teeganklik is, in sy inrigting aangeplak -

hou. )
Namens die partye op hede dic Negende dag van Oktober
Eenduisend Negehonderd Ses-en-vyftig, in Johannesburg onder-
teken.
M. FESTENSTEIN, Voorsitier,
jouaNNa CornELWUS, Ondervoorsitter, -
J. H. THOMAS, Sekretaris.

ANNEXURE A.
Surname._ First Name, Reg. N0 -
Address ' New Address,
RECGRD OF EXPERIENCE.
As at 195......: ' years months AT THE FOLLOWING FACTORIES
Minimum Wage... Basic_... C.OLA : Occupation.... i A
: . Wagé. .I . ’ o Wél'ge. ' '
: Date of LCCL Date of
MName of Factory. Oct:g:upa- Engage- Check, | Termina- [ ~ C;ﬁfk
00 ment. | Basic. | CO.LA. tion. Basic. | C.OLA. | NO

* On engagement, this card must be handed to the cmpioyer, ‘who must fill in the first four columns and forward it to the Council
with the next Weekly Report of Engagements and Terminations. At the Council the wage rate will be checked and the card returned to
the employer. - When employment is terminated, the employer must fill in the last three columns and return the c_ard to th_e employee_.m__

‘exchange for the employee’s Doctor’s card.

- Signature of Bmployee .

i
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'AANHANGSEL A,

Familienaam ; S Voornaam JITTA0 1T J—

_Adres.. , Nuwe adres

_ REKORD VAN ONDERVINDING. _ _
Op : ; R - jaar, maande BY DIE VOLGENDE FABRIEKE

Minimum 1008, ..Basies S, Beroep
' . ] : * !Datum van "~ Loon. - X ; Datum vén © - Yoon. |
Naam van fabrick. Beroep. | indiens- _ ; ng;“f%g ™| diensbegin- ' . nfnl_::g;[
neming. : © diging. A

- Basies. j i 5 Basies. L.K.T.

Hierdie kaart moet by indiensneming oorhandig word aan die werkgewer wat die cerste vier kolomme moet invul en dit tesame
met die daaropvolgende seeklikse verslag van indiensneming en diensbegindiging aan die Raad moet stuur. By die Raad sal die loonskaal
nagegaan en-dic kaart aan die werkgewer teruggestuur word By diensbegindiging moet die werkgewer die laaste drie kolemmie invul en

 die kaart aan die werknemer térugbesorg in ruil vir die werknemer s¢ dokterskaart, ) -

Handtekening van werknemer.

ANNEXURE B.

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (TRANSVAAL).

" Phones: 23-8321/2/3/4. _ _ . Avon House,
P.O. Box 5101, o - 87 Gold Street,
Johannesburg. : ' : Johannesburg.

i Fhis form must be completed and forwarded to the Council within two weeks of the last day of the month in which the deductions
fell due. . : ) ' i

Name of Faciory
Address. .
Contributions for month Of .. b : : : ' ; 19 e

w

TRANSVAAL CLOTHING INDUSTRY MEDICAL AID SOCIETY.

Employers are required to make deductions from employees” wages according to the rates set out in the left-]_laﬁd eclumn bélow,

and to state the number of employees in each of the groups indicated.
The employer’s contribution is Is. per employee per week,

| Week | Week | Week | Week | Week Total for £ |slal £ |sla
| Ending. | Ending. | Ending. | Ending. | Ending. Month. f
Number of male employees who . ' (@ 3s.
receive basic wage of £6 or ; ; each)
_more ' . 0 :
Number of emiployees excluding ! . 3 E {@ 2s.
the above (both male and ; - each)
female) receiving basic wage of
- 3, 30s. or more _ _ _
Number of employees (both male - (@ 1s. 6d.
and female) receiving basic : | each)
wage of less than £3. 10s, : s ; :
Employer’s contribution: Grand total of employees for month*....... R —— ;13
. W eac
ToTAL MEDICAL AID SOCHTY CONTRIBUTION. «+ v« s s vesesssnssssnsescnses
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AANHANGSEL B,

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (TRANSVAAL).

Telefone: 23-8321/2/3/4. ' o o Avongebot,
Posbus 5101, : : Goldstraat 87,
Johannesburg. ) Johannesburg,

Hierdie vorm moet ingevul en aan die Raad gestuur word binne twee weke na dic laaste dag van dle maand waarin die aftrekkings
gemaak moet word.

Naam van fabriek
Adres.

Bydraes vir die maand _ : 9.2~

SIEKTEBYSTANDSVERENIGING VIR DIE TRANSVAALSE KLERASIENYWERHEID,

Werkgewers word versoek om bedrae van die werknemers se lone af te trek volgens die skale wat in die linkerhandse kolom merondar-
uiteengesit is, en om die’ getal werknemers in elk van genoemde groepe te noem.
.Die werkgewer moet 1s. per werknemer per week bydra,

Weeck | Week | Week | Week | Week ~ Totaal vir £ s ['d £ | s d
geéindig.| geéindiz.| gedindig:| ge€indig.| geéindig. © maand. - : - w ¢
Getal manlike werknemers wat’n | : ' ' (@ 3s.
basiese loon van £6 oi' meer = 4 elk)
ontvang _ : - :
_ Getal werknemiers, uitgesonderd 1 (@ 2s.
bogenoemde (manlik sowel as | g elk)
vioulik), wat 'n basiese loon
van £3. 10s, of meer ontvang
. Getal werknemers (manlik sowel | : - (@ 1s. 6d.
as vroulik) wat *n basiese loon ' elk)
van minder as £3. 10s, ontvang
i :
Werkgewer se bydrae: Groottotaal van die werknemers vir die maand®. ............... weee [ (@ 1s. elk)
TOTALE BYDRAE VIR SIEKTEBYSTANDSVERENIGING. ... .. oy T S —

TRANSVAAL CLOTHING INDUSTRY SLACK PAY FUND,

Week | Week | Week | Week | Week Total for e lsla £ ' Ia
__ Ending. | Ending. | Ending. | Ending. | Ending. Month. s K R
Number of employees at total ; _ : - (@ 6d.
wage rate of £6. 14s. 2d. or : “each)
more | : h v B
Number of employe.és at total | - Lot P s _ (@ 3d.
wagerate of less than £6. 14s.2d.| - | each)
Employer’s contribution: An amount cqual to total employees” contribution. .. ... S N
TOTAL SLACK PAY FUND CONTRIBUTION. .. ....v\enese ..

SLAPT. ETYDFONDS VIR DIE TRANSYAALSE KLERASIENYWERHEID.

Week | Week | Week | Week | Week | . Totaal vir i £ s, | d. £ s.. .d.
_ ge€indig.| gedindig. | ge€indig.| geéindig. | geindig. ~ maand. d :

Getal werknemers teen totale | - : ' | (@ 6d,

loonskaal van £6. 14s. 2d. of ; elk)

meer - )
Getal . werknemers teen totale ' \ . (@ 3d.

loonskaal van minder as £6.: D ; ] elk)

14s. 2d. y g : :
Werkgewer se bydrac. ’n Bedrag gelyk aan totale bydrac van werknemers. ..... T T

TOTALE BYDRAE VIR SLAPTETYDFONDS. .. ... ....uvensennn. o et Pt b o BB GEER 2
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INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY.

. £ el R K £ s. | d.
Employers deduct 3d. per week from the wages of each employee. ... everrarrrarannnrrseanss Crvas
Employers contribute 3d. per employee per weeki .....ooovveiriareenrne. Ciawhie e . ——
Employees® contribution: Grand total of employces for month (as marked with * above) @ 3d. each.....
Employer’s contribution: Grand total of employees for month (as marked with * above) @ 3d. each.....
TotaAL INDUSTRIAL COUNCIL CONTRIBUTION. . .0 ivssrsnararssannaas SRR RS -
GRAND TOTAL: CHEQUE/P0OSTAL ORDER/CASH ENCLOSED FOR ...... e R T -
Cheques, Postal or Money Orders should be crossed and made payable to the Industrial Council for the Clothing Industry.
Statéjhéné .t.hc. number of employeés covered by the agreement in each racial group as at the third pﬁy day of the month:—
) E_urépeaﬁé. "l Coloureds and Asiatics. : Africans. .
Hpoan i Total.
Males. Females. . Males. : Females. Males. - Females.
- NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID.
£ |sfd] £ |s |d

Werkgewers trek 3d. per week van die loon van elke werknemer af.....oviiierirmriniasnrianiiareians
Werkgewers dra weekliks 3d. per werknemer 1+ S—— S R omencieen caa e e R
Werknemers se bydrae: Groottotaal vit werknemers vir die maand (soos met * hierbo gemerk) @ 3d. elk
Werkgewer se bydrae: Groottotaal vir werknemers vir die maand (soos met * hierbo gemerk) @ 3d. elk

TOTALE BYDRAE VAN NYWERHEIDSRAAD . ..vvcasannss R R S e

GROOTTOTAAL: TiEx/POSORDER/KONTANT INGESLUIT VIR. s s st ssnsasnsnensasssnnnnns vee

Tjeks, posorders ot_‘ -wissels moet gekruis word en aan die Nywerheidsraad vir die Klerasienywerheid betaalbaar gemaak word.

Noem hier die getal werknemers van elke rassegroep wat daar op die derde betaaldag van die maand is.

. Blankes, Kieurlinge en Asiate, Bantoes.

' Manlik. Vroulik. Manlk. | Vroulik Manlik. Vroulik.

T_otaal.




 ANNEXURE C.

WAGE REGISTER.

- 9561 YAAWHSHA 1T ‘INVYHOASLVV.LS SNOMIEONHLING

Week ending 19...... Name of firm
Ordinary hours of work commenced at. a.m, and cease at pam.
Shifts worked (fill in only where applicable): Shifts (a) from to. Shift (b) from to. : Shift (¢) from to
E ] Ordinary 2 | Amount|  Overtime ;| Amount S '
U “Clocik ct(‘:sn =50 Ermol N Oceu g %ﬂw {EO \J\.Totﬂil w'l‘;i].rfé:d 5 -§ . -I'?ue ‘Worked, é E * Due Hoiti aotal = Deductlon_s. > Net Remarks.
Clock | Coun- Y ; 5 A * 2 ) : ;
No. Lk s ERRR pation. g Rate. || Rate. || Rate, —;E i S S g:ﬂ Over. |[Earnings. Harsings . : ag
- EAEIEA R ; 5| Time. o (22 time : .
IR =) - *
ElE |51 M‘T ‘W[TlF‘S 22 MI le‘ 'r| F‘S S 1c |MA OW|vee | PE ! S.P.F. By Employer. By Inspector.
‘The names of all employees on the books of the firm and the particulars in the first eight columns must be entered each week, even in cases where they have not been at work.
* e.g., Reasons for short-time when normal hours are not worked by employee.’ ‘ t . )
AANHANGSEL C. 1
_ LOONREGISTER.
“Week gegindig : : 19..... Naam van firma
Gewone werkure begin oM.V €n eindig op om. L. —
Skofte gewerk (vul slegs in indien van toepassing): Skof (a) van O Skof (b) van..... O e -~ Skof (¢) van tot
. i Bédras : - ! ik
. Klok- | Nyw, .. lal |E| |Basi Skaal || Totale Gawone tvd. g | verskul- Qortsd. p | Bedrag || popys. || Totale Aftre.kkmgs‘ i Opmerkings.

nom- | Raad- Werknemer se naam, Bedryf ﬁ 2| .| loon- || van week- 2 ;| dig vir 3 vg;sk\;l- ver- bruto ; Netto \
e | “ao. PR [ skl R | G | e g febone || |s3] Wt | ainie, || e | e

g 3 5'3 MlD‘WlDJV [s g5 bk M[D‘W‘D!V J s|gs NR. uuv[ciwiwap‘ VF |.s1‘1=. Deur werkgewer.* | Deur inspekteur.

" Die name van alle werknemers in die boeke van die firma en die besonderhede in die eerste agt kolomme moet elke week ingeskiyf word,, selfs in gevalle waarin hulle nie by die werk ‘was nie,
* by. Redes vir korttyd wanneer gewone ure nie deur werknemer gewerk is nie. 5 7
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ANNEXURE D

i . }NDUSTKKAL COUNCIL FOR THE CLOTH[NG INE)USTRY (FRANSVAAL).
FPhones: 23-8321/2/3/4. Avon House,
} ; 87 Gold Street,

P.O, Box 5101,
Johanne burg Johannesburg,

REPORT OF ENGAGEMENTS.
To the Secretary, Industrial Council for the Clothmg Indusuy (Transvaal), P.O. Box 5101, Jo'xannesburg. Please check the enclosed
Service Cards and return, ll.bm to me. )
Date: : B —

Factory
Particulars rcis._ting to Service Cards Enclosed.
= ) ) Wage on Engagement, .
Name. Service Card | Clock Card Date of i QOccupational
Mumber. Numiber, Engagement. . ) Category.
' Basie. 1 C.OLA. ' -
AANHANGSEL D,
' NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID (TRANSVAAL).
Telefone: 23-8321/2/3/4, _ . Avongebou,
: Posbus 5101, i . Goldstraat 87,

Johgnnesburg. Johannesburg.

VERSLAG VAN INDIENSNEMINGS.

Aan die Sékrelans, Nywerheidsraad vir die Kerasienywerheid (Transvaal), Posbus 5101, Joh’mnesburg. Gaan ash, die ingeslote
Diienskaarte na en stuur hulle aan my terug.

Fabriek St : N Datum

Bcsonderﬁedc met betrekking tot isigeslote dienskaarte.

i " Loon by indiensneming. -
Bt Dienskaart- Klokkaart- | Datum van - : Bedryfs-
_ t no. no. indiensneming. Iclas.
. : - Basies. CLKT.
ANNEXURE E.
. REGISTER OF TERMINATIONS OF EMPLOYMENT FOR THE MONTH OF aiar &

To the Secretary, Industrial Council for the Clothing Industry (Transvaal), P.O. Box 5101, Johannesburg.

Factory...
The coniracts of service of the feilowmfv employees terminated during the monthi—

E . Wage on Termination, :

“Name. ; Service Card | Clock Card | Date of . : R Occupational
) : Nuniber. MNumber, Termination, : ! Category.

Basic. C.OLA. .

AANHANGSEL E.

IREGKSTER; VAN DIENSBEE'DNDIGLNG. VIR DIE MAAND ; ; : PR | .
‘Aan die Sekretaris, Nywerheidsraad vir die Klerasienywerheid (Transvaal), Posbus 5101, Johannesburg. o

' Fabrick : '

: Die dienskantrakte van dle vo]mende werkneniers is gedurende die maand befindig:—

' Loon by bedindiging.
_ Dienskaart- | Klokkaart- Datum van S ; .~ Bedryfs-
' 1o. - ono. | beéindiging. kias.

' : Basies - LKT, :

Maam.
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% No. 2361.] [21 December 1956.

FACTORIES, MACHINERY AND BUILDING WORK
. ACT, 1941.

' CLOTHING INDUSTRY, TRANSVAAL.

1, JOHANNES DE KLERK Minister of Labour, acting in

terms of sub-section (1} of section twenty-two of the

Factories,  Machinery and Building Work Act, 1941,

hereby declare the provisions of the Agreement and notice
W relating to the Clothing Industry, published under
Government Notice No. 2360 of 21st December, 1956, to
Pbe not less favourable to the persons whose hours of work
-'-'arffjl lzgu}ated thereby than the reiatwe prowsaons of the
said Act

I DE KLERK,

Minister of Labout.

skt No 2361.] {21 Desember 1956,

WET OP FABRIEKE, MASIINERIE EN BOUWERK,
1941.

KLERASIENYWERHEID, TRANSVAAL.

Ek, Jouannes pe Krirg, Minister van Arbeid,
handelende ingevolge subartikel (1) van artikel rwee-eit- -
iwintig van die Wet op Fabricke, Masjinerie en Bouwerk,
1941, wverklaar hierby dat die bepalings van die
Ooreenkoms en kennisgewing in verband met die

Klerasienywerheid, gepubhseer by Goewermentskennis-

gewing No. 2360 van 21 Desember 1956 nie vir die
persone wie se werkure daarby geredl word, mmdcr
gunstig as die betrokke bepalings van genoemde Wet is

I. DE KLERK, -
Minister van Arbeid.

| nie.

'@m@n mi @m&ﬁ} @tma
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Y EITA Ty _ This Journal embodies inter alia
: | . _ _- ' ~a monthly economic -review (with

statistics) of business and industrial
conditions in the Union, the latest

- ] 3 Departmental information on market

EXP TERS e, , possibilities for Union preducts in

' " countries at present covered by the

' ' T b Union’s Overseas Trade Representa-

TC : ! _ tives, lists of trade enquiries, items of
U ; TRI AE “IE . T _ industrial activity in the Union, the

. : latest information on price and com-

modity control, most reporis (un-

: $@&3ﬁ3'§&@ o - : abridged) of the Board of Trade and

: - , ==  Industries, and articles of a general

nature in connection with commerce.
and mdustry
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