
     
ey 

  

UNION OF SOUTH AFRICA 
— UNIE VAN  SUID-AFRIKA 

  

(Registered at the Post Office asa Newspaper)" 

EXTRAORDINARY 

Sobernment 
BUITENGEWONE 

asette 

  

taatskoerant | 
(As'n Nuusblad by die Poskantoor Geregistreer ) 

    

Vo. CLXXXVL] PRICE 6d. PRETORIA 21 DECEMBER 1956, 
* 21 DESEMBER PRYS 6a. [No. 5791. 
  

All Proclamations, Government and General. Notices published | 
for the first time, are indicated by a %.in the left- hand’ upper | 
corner, 

  

GOVERNMENT NOTICES. 

Alle. Proklamasies, Goewerments- en Algemene Kennisgewings, 
wat vir die eerste maal gepubliseer word,. is'in die linker-bohoek 
met? "nn *€ gemerk. ; Loh on: 

SORWEAMENTSKENiNicceWinics : 
  
  

The following Government Notices are published for . 
general information :— 

- DEPARTMENT OF LABOUR. 

* No, 2360.] [21 December 1956. 

INDUSTRIAL CONCILIATION ACT, 1937. 
  

CLOTHING INDUSTRY, TRANSVAAL. 
  

I, JOHANNES DE KLERK, Minister of Labour, do hereby— 
‘(@) in terms of sub-section (1) of section forty-eight of 

the Industrial Conciliation Act, 1937, declare that 
all the provisions of the Agreement which appear 
in the Schedule. hereto and which relate to the 
Clothing Industry, shall be binding from the 1st 
January, 1957 and for the period ending the 30th | 
day of June, 1957, upon the employers’ organisation 
and the trade union which entered into the said 
Agreement and upon the employers and employees 
who are members of that organisation or that 
union; 

(0) in terms of sub-section (2) of section forty-eight of 
the said Act, declare that the provisions contained 
in clauses 1; 3 to 23 (inclusive), 27 and 28 of the | 
said Agreement shall be. binding from the Ist 
January, 1957 and for the period ending the 30th 
day of June, 1957, upon the other. employers and’ 

in the said employees “engaged or employed 
Industry in the Province of Transvaal; and 

© in terms of- sub-section -(4) of section ‘forty- eight of 
the said Act, declare: that ‘in the Province of | 
Transvaal and from the ist January, 1957 and for . 
the period ending the 30th day of June, 1957, the 
provisions contained in clauses. 1, 3 to. 23 
(inclusive), 27 and 28 of the said Agreement. shall 
mutatis mutandis apply in respect of such persons ‘| 
employed in the said Industry as are not included , 
in the definition of the expression “employee ” 
contained in section one 2 of the said Act. 

J. DE KLERK, us 

A—1171398 

  Minister of Labour. . 

  

Onderstaande.. Goewermentskennisgewings word vir — 
algemene inligting gepubliseer. 

DEPARTEMENT VAN ARBEID. 

%* No. 2360.] [21 Desember 1956, 

NYWERHEID- VERSCENINGSWET, 1937. 
  

KLERASIENYWERHEID, TRANSVAAL. 
  

Ek, JOHANNES DE KLERK, Minister van Arbeid, verklaar 
hierby— 

@ kragtens subartikel (1) van artikel agt-en- veertig van 
die. Nywerheid-versoeningswet, 1937, dat al die 
bepalings van die Ooreenkoms wat in die Bylae 
hiervan verskyn en betrekking het op die Klerasie- 
nywerheid, vanaf 1 Januarie 1957 en vir die tydperk 
wat op die 30ste dag van Junie 1957 eindig, 
bindend is vir die werkgewersorganisasie en vak- 
vereniging wat genoemde Ooreenkoms aangegaan 
het en vir die werkgewers en werknemers wat lede 
van daardie organisasie of daardie vereniging is; 

(b) kragtens subartikel (2) van artikel agt-en-veertig van 
gencemde Wet, dat die bepalings vervat in 
Klousules 1, 3 tot en met 23, 27 en 28 van genoemde 
Ooreenkoms vanaf 1 Januarie 1957 vir die tydperk 
‘wat op die 30ste dag van Junie 1957 eindig, 
bindend is vir. die ander werkgewers en werknemers 

_ betrokke by of in-diens in genoémde nyweme's : 
in die Provinsie Transvaal; en |: oor } 

- (c) kragiens subartikel (4) van: artikel agt-en-veertig ‘van 
genoemde. Wet, ..dat’- die . bepalings vervat in 
Kiousules 1, 3 tot en met 23, 27- en ‘28 van 
genoemde Ooreenkoms vanaf 1 Januarie 1957 en 
vir, die tydperk wat op die 30ste. dag van Junie 
1957 eindig, in die Provinsie Transvaal mutatis 
mutandis van toepassing is ten. opsigte van persone 
in diens in genoemde nywerheid ‘wat nie by. die 

_ woordomskrywing van die uitdrukking ,,.werk 
nemer” vervat in artikel een van genoemde Wet, 

- ingesluit. is. nie, 

J. DE KLERK, 
Minister van Arbeid. 
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SCHEDULE. 

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY 
: (TRANSVAAL). 

  

oe AGREEMENT . . 

in accordance with the provisions of the Industrial Conciliation 

Act, 1937, made and entered into between the 

~ Transvaal Clothing Manufacturers’ Association 

(hereinafter called “the employers” or “ employers’ organisa- 

tion ”), of the one part, and the 

/ Garment Workers’ Union of South Africa 

fhereinafter called the “employees” or “ the trade union”), of 

_ the other part, 

being the parties to the Industrial Council for the Clothing 

Industry (Transvaal). 

/ _ 1. SCOPE OF APPLICATION OF AGREEMENT. 

The terms of this Agreement shall be observed in the Province 

‘of the Transvaal by all employers who are members of the 

employers’ organisation and are engaged in the Clothing Industry, 

and by all.employees who are members. of the trade union and 

are employed in that industry and for whom minimum wages are 

prescribed in this Agreement, provided that notwithstanding any- 

thing aforesaid the terms of clause 21. shall apply only to 

employers and employees in the Magisterial Districts of Rand- 

fontein, Krugersdorp, Roodepoort, $3 ohannesburg, . Germiston, 

Boksburg, Benoni, Brakpan, Springs, Klerksdorp and Pretoria. 

2. PERIOD OF OPERATION OF AGREEMENT. 

This Agreement shall come into operation on such date as may 

be specified by the Minister of Labour, and shall remain in force 

‘ antil the 30th June, 1957, or such period as may be determined 

by him. 
3. DEFINITIONS. 

. Any terms in this Agreement which are defined in the Act, shall 

have the same meaning as in that Act. 

A reference to an: Act shall include any amendment of such 

Act; and unless the contrary intention appears, words importing 

the masculine gender shall include females; further, unless incon- 

sistent with the context— 

“ Act” means the Industrial Conciliation Act, 1937; 

“ additional cost of living allowance” means any cost of living - 

allowance payable in addition to ordinary cost of living 

' allowance prescribed in clause 4 of this Agreement, 

“basic wage”, means that portion of the remuneration exclud- 

ing cost of living allowance or bonus earned in. terms of 

clause 5 of this Agreement, payable in money to-an employee 

in respect of the ordinary hours of work as. laid down jn 

clause 9 of this Agreement, 

“ baster ? means an employee engaged in hand-sewing in setting 

a coat or parts of a coat into position preparatory to other 

‘operations, and/or underbasting, ie. hand sewing linings of 

coats into position preparatory to sewing the edge seams, and 

includes an employee engaged on outbasting; 

“category A employees” are the employees in the under- 

mentioned classes referred to in clause 4 (1) of this Agree- 

“ment who in the case of — 

Gi) class (a} employees have had not less than 33 months’ 

experience or are in receipt of a basic wage of not 
less than £7 per week; 

(i) class (b) and class (d) @) employees have had not less 

than 33 months’ experience or are in receipt of a basic 

wage of not less than £4. 15s. per week; 

‘ Gi) class (c) employees have not less than 33 months’ 

experience or are in receipt of a basic wage of not 
less than £3. 10s. per week; 

(iv) class (d) (ii) employees have had not less than 27 

. months’ experience or are in receipt of a basic wage of 
not less than £4 per week; 

(¥) class (e) employees have had not Jess than 24 months’ 

experience or are in receipt of a basic wage of not less 

than £2. 10s. per week; : 

(vi) class (f) employees have had not less than 21 months’ 

“experience or are in receipt of a basic wage of not less 
than £3. 10s. per week; and 

(vii) class (j) empleyees shall be included in this definition, 
irrespective of the length of their experience. 

For the purpose of this definition “ experience” means the 

experience of the employee in the respective class, as at the 

30th November, 1956, and “basic wage” means the basic 
wage as at the 30th November, 1956. > 

“category B employees” are employees other than a category 
A employee; 

“ checker” means a female employee responsible for checking 
‘or passing completed dresses and/or ladies’ coats and 
costumes. oo : 

“ cleaning *” means the removing of spots or marks-from mate- 
rials or garments and/or the snipping off. of threads; 
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BYLAE. 

NYWERHEIDSRAAD VIR DIE KLERASIENYWERHEID 
(TRANSVAAL). , 

OOREENKOMS 

ingevolge die bepalings van die Nywerheid-versoeningswet, 1937, 
gesluit en aangegaan tussen die 

Transvaal Clothing Manufacturers’ Association 

(hieronder ,,die werkgewers * of - ,, werkgewersorganisasie ” 
genoem), aan die een kant, en die 

Garment Workers’ Union of South Africa 

(hieronder ,,die werknemers” of ,, die vakvereniging” genoem) 
aan die ander kant, 

wat die partye is by die Nywerheidsraad vir die Klerasienywerheid 
(Transvaal). : : ar Pana 

1. BESTEK VAN TOEPASSING VAN QOREENKOMS. 
Die bepalings van hierdie OGoreenkoms moet in die Provinsie 

Transvaal nagekom word deur alle werkgewers.wat lede van die 
werkgewersorganisasie is en die klerasienywerheid uitoefen, en 
deur alle werknemers. wat lede van die vakvereniging is en in 

daardie nywerheid in diens is en vir wie minimum lone in hierdie 
Coreenkoms voorgeskryf word; met dien verstande dat ondanks 
enigiets hierbo genoem, die bepalings van artikel 21 slegs van 
toepassing is op werkgewers en werknemers in die magistraats- 
distrikte Randfontein, Krugersdorp, Roodepoort, Johannesburg, 
Germiston, Boksburg, Benoni, Biakpan, Springs, Klerksdorp en 
retoria. : 

2. GELDIGHEIDSDUUR VAN OOREENKOMS. 
Hierdie Ooreenkoms tree in werking op die datum wat deur die 

Minister van Arbeid bepaal word, en bly van krag tot 30 Junie 
1957, of vir sodanige tydperk as wat hy vasstel. 

3. WooRDOMSERYWINGS, 
Enige uitdrukkings in hierdie Ooreenkoms wat in die Wet om- 

skryf is, het dieselfde betekenis as in daardie Wet. 

*n Verwysing na ’n wet omvat ook enige wysiging van sodanige 
wet en tensy die teenoorgestelde bedoeling blyk, omvat woorde 
wat die manlike geslag aandui ook. vrouens, voorts, tensy dit 
strydig is met die samehang, beteken— 

,, Wet”, die Nywerheid-versoeningswet, 1937; 

,. bykomende. lewenskostetoelae”, enige lewenskestetoclae wat 
benewens die. gewone lewenskostetoelae, voorgeskryf in’ klou- 
sule 4 van hierdie Qoreenkoms, betaaibaar is; 

,, basiese loon”, dié deel van die besoldiging, witgesonderd 
lewenskostetoelae of bonus wat kragtens klousule 5 van hier 
die Ooreenkoms verdien word, in geld aan ‘n werknemer 
betaalbaar ten opsigte van die gewone werkure soos in klousule 
9 van hierdie Coreenkoms vasgestel; 

 tyger”, ’n werknemer wat handnaaldwerk verrig by die reg- 
sit van ’n baadjie of gedeeltes daarvan ter voorbereiding van 
ander werksaamhede en/of voerings opryg, d.w.s. voerings 
van baadjies of hulle plekke met die hand vaswerk ter voor- 
bereiding van die aanmekaarwerk van kantsome, en sluit ’n 

werknemer in wat buiterygwerk doen; 

»groep A-werknemers”, is die werknemers in ondergenoemde 
klasse wat in klousule 4 (1) van hierdie Coreenkoms vermeid 
word, wat in die geval van-—— 

(@) klas (a)-werkneimers minstens 33 maande: ondervinding 
gehad het of ’n basiese loon van minstens £7 per week 

ontvang; 

(ii) klas (b)- en klas (d) (i)-werknemers minstens 33 
maande ondervinding gehad het of ’n basiese loon vay 
minstens £4. 15s. p. w. ontvang; 

(iii) klas (c)-werknemers minstens 33 maande ondervinding 

gehad het of ’n’basiese ioon van minstens £2. 10s. per 
week ontvang; 

(iv) klas- (d) Gii)-werknemers minstens 27 maande onder- 
vinding gehad het of ’n basiese loon van minstens £4 
per week ontvang; 

(v) klas (e}-werknemers minstens 24 maande ondervinding 

gehad het of ’n basiese loon van minstens £2. 10s. per 
week ontvang; : / 

(vi) klas (f)-werknemers minstens 21 maande ondervinding 

gehad het of ’n basiese loon van £3. 10s. per week 

ontvang; en 

(vii) klas G)-werknemers word in hierdie woordomskrywing 

ingesluit afgesien van die duur van hul ondervinding. 

Vir die doel van hierdie woordomskrywing beteken ,, onder- 

vinding® die ondervinding van ’n werknemer in sy onder- 

skeie klas op 30 November 1956, en beteken ,, basiese loon ” 

die basiese loon op 30 November 1956. 

Groep B-werknemers”, is werknemers, 

groep A-werknemer; 

,nasiener”, °n vroulike werknemer, verantwoordelik vir die 

nasien en goedkeuring van klaargemaakte rokke en/ of vroue- 

jasse en kostuums; ; 

,.skoonmaak ”, kolle of merke op materiaal of kledingstukke 
verwyder en/of.garingdrade afknip; 

9. 
uitgesonderd ’n



“Clothing Industry” or “Industry ” means dressmaking, the ° 

e 
a - 

& 
« “ 

“general worker” 
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making of all classes of outer and under garments, including 
nightwear and:ail classes of men’s and boys’ tweed and linen 
hats and caps, ties, and the making of all classes of garments 
to the order of any department of state, or provincial adminis- 
tration, the South. African Railways and Harbours Adminis- 
tration or local authorities, but excludes bespoke tailoring 
and the manufacture of wearing apparel made from furs or 
pelts; . 

Council” means the Industrial Council for the Clothing Indus- 
try (Transvaal), registered in terms of the Industrial Con- 
ciliation Act, 1924, and deemed to be registered in terms of 
the Industrial Conciliation Act, 1937; : 

chopper, out” means an employee engaged in cutting out 
garments or portions of garments by hand or. machine from 
one or more layers of material; 

establishment ” means any. place in which any. operation in 
connection with the Clothing Industry is carried on; " 

experience”, ‘save for the purpose, of clause 21 means the 
total period or periods of employment of an employee in the 
Clothing Industry and/or bespoke tailoring industry and/or 
private -dressmaking in any capacity other than a mechanic, 
driver of a. vehicle,: watchman or: caretaker, boiler or lift 
attendant, clerical employee, despatch clerk . packer, vehicle 
greaser, or employee engaged in one or more of the opera- 
tions enumerated under clause 3 (1) (A) (xvili) (b) to () of 
Wage Determination No. 120, and. shall be deemed in each 
contract of service to have been continuous from the time 
the employee enters his employer’s service until the time such 
service is terminated; provided that, for the purpose of com- 
puting an employee’s experience,-employment for eight weeks 
in any quarter shall be deemed to have been employment for 
the whole quarter; employment for less than eight weeks in 
any quarter shall be deemed not to have been employment 
in. that.quarter; and provided further that the trial period of 
an employee in terms of clause 14 (1) (e) shall be deemed 
to beexperience only if the contract of service is confirmed; 

factory ” means any premises registerable in terms of Act 
No. 22 of 1941, in which employers are engaged in th 
Clothing Industry; : 

finisher’ means an employee who performs cne or more of 
the following operations by hand:— . 

Putting pads or wadding into shoulders of coats; fastening 
or serging sleeveheads; wadding. sleeveheads; felling silk- 
facings already basted into position; making buttonholes 
by hand; felling -sleeve head linings by hand; 

‘fitter-up ” means an employee engaged in the cutting room 
who takes the outside of garments together with the cut 
out linings (called trimmings) and adjusts. the outside and the 
insides together accurately so that the parts may go forward 
to the machine to be put together correctly; ‘ 

foreman” or “forewoman” means an employee in charge of 
the employees in a factory, who exercises control over such 
employees, and who is charged with the responsibility for 
engaging or terminating the employment of such employees, 
and who is responsible for the effcient performance by them 
of their duties; . 

sans an employee. engaged on one or more 
of the following operations :— . , 

Cleaning; folding; sorting; pinning of finished garments; 
stamping; marking; sloping;.patent turning cutting by hand 
of any trimming (not being piece goods) to a given length - 
or shape; feeding into and taking out of automatic roller 
or form presses; pulling out. bastings;, soaping; turning 
sleeves or trousers inside owt; marking by template and | 
cutting to shape; marking of trimming; making covered 
buttens. and/or buckles; nipping by machine or hand; 
trimming and the making of tea or similar beverages;. 

*'“ hourly wage” means the weekly basic wage plus cost of living 
allowance divided by the number of hours prescribed in 
clause 9 (1) (a) of this Agreement; 

“laying up” means the laying of material in one or more 
thicknesses on the cutting table and may include slitting the 
ends; 

.*Jearner” means in the case of an employee referred to in 
clause 4 (1) (a), (b) and (d} (1) an employee who has had less 
than five years’ experience; in the case of an employee referred 
to in clause 4 (1) (@) (11) an employee who has had less 
than four years’ ‘experience; in the case of an employee 
referred to in clause 4 (1) (i) an employee who has had less 
than two and a half years’ experience; and in the case of 
ail. other employees, an employee who has had less than 
three years’ experience; : ; . 

_“marking” means the marking of the position of pockets, 
buttons, button-holes, loops, fasteners, darts, hems, irun-ups 
and the like preparatory to further operations; . 

“occupier” in relation to any premises, means the. person 
..», having the management or control of any business conducted || 

oi such premises, and if there are two .or more such. persons, 
includes all such persons; - 

  

» Klerasienywerheid ” of .,, nywerheid”’, kleremakery, die maak 
van alle Klasse bo- en onderklere, met inbegrip van nagklere 
en alle Klasse mans- en seunstcede en pette. van.tweed en 
linne dasse, en die maak van alle klasse kledinestukke op 
bestelling deur enigé Staatsdepartement, provinsiale. admini- 
strasie die Suid-Afrikaanse Spoorweé en Hawens, of plaaslike 
besture, maar omvat nie kleremakery-op-maat .en die: -ver- ~ 
vaardiging van klere wat van pelssoorte en veile gemaak 
word nie; oo 

» Raad”, die Nywerheidsraad vir die Klerasienywerheid (Trans- 
vaal), wat ingevolge die bepalings van die Nijverheid Verzoe- 
nings Wet, 1924, geregistreer is, en wat beskou word as gere- | 
gistreer ingevclge die bepalings. van die Nywerheids-verso¢- 
hingswet, 1937; . ‘ 

» uitkapper ”, ’n werknemer wat’ kledingstukke of dele van 
“kledingstukke uit een of meer lae materiaal met die hand of 
met ’n masjien sny; , 

  

», inrigting ”, enige plek waarin enige werksaamheid in_verband 
met die klerasienywerheid verrig word; ue 

_,, ondervinding ”, behalwe vir die toepassing van klousule 21, 
die totale dienstydperk of -tydperke van ’n werknemer in die 
klerasienywerheid en/of kleremakery-op-maatnywerheid | en/ of private kleremakery in. enige hoedanigheid, uitgesonderd 
dié van werktuigkundige, bestiurder van ’n voertuig, wag of opsizter, stoomketel- of hyserbediende, klerklike werk- nemer, versendingsklerk, verpakker, voertuigsmeerder, - of werknemer wat een of meer van die werksaamhede verrig . wat in klousule 3 (1) (A) (xviii) (5) tot (@ van Loonvasstel- 
ling No. 120 genoem word, en dit word in elke dienskontrak 
as aaneenlopend: beskou van die tyd af waarop ’n ‘werk- nemer in die werkgewer se diens tree tot op die tyd waarop dié diens beéindig word; met dien verstande dat, ten -einde ‘R werknemer se ondervinding te bereken, diens vir agt weke in enige kwartaal as diens vir die volle kwartaal beskou. moet word; diens vir minder as agt weke in enige kwartaal mae nie as diens in daardie kwartaal beskou word nie; eo voorts met dien verstande dat. die proeftydperk van *n- werknemer kragtens Klousule 14 (1) (¢)- slegs as ondervinding _ beskou moet word indien die dienskontrak bekragtig word; 

», fabriek ”; enige persele, registreerbaar kragtens Wet No! 22... van 1941, waarin werkgewers die klerasienywerheid uitoéfen; 
” afwerker "nN werknemer wat een of meer van dic volgende werksaamhede met die hand verrig:— , : 

_stopsels of watte in die skouers van baadjies insif; - die bo-ente van moue vaswerk of gelykmaak; watte in die bo-ente van moue sit; sybelegseis wat alreeds’ in posisie 
geryg is, onsigbaar insoom; knoopsgateé. met die hand maak; 
die voerings van die bo-ente van moue onsigbaar met die 
hand insoom; . : 

» passer ”, ‘n werknemer werksaam in die snykamer wat die 
buitekant van kledingstukke tesame met die uitgesnyde voer- 
ings (opmaaksels genoem), bymekaar pas, en die binne- en 
buitekante noukeurig. aanmekaar pas, scdat die dele na die 
masjien kan gaan om reg aanmekaar gewerk te word: 

5 voorman ” of ,, voorvron’”, ’n werknemer wat toesig hou oor® 
werknemers in ’n fabriek en wat beheer oor sulke werkers 
uitoefen; wat verantwoordelik is om werknemers in diens te 
neem of te ontslaan, en ook verantwoordelik daarvoor is dat 
suike werknemers hul pligte deeglik witvoer: 

» algemene werker”, ’n werknemer wat ecn’ of meer van: die 
volgende werksaamhede verrig:— 

Kledingstukke skoonmaak, opyou, sorteer, vasspeld van - 
-voltooide ‘kledingstukke, stempel, afmerk, -halse _ultshy, 
patente omdraaiwerk doen, enige versiering Gvat nie stuk- 
goedere is nie) volgens ’n gegewe lengte of fatsoen met die 

‘hand sny, outomatiese rol- of vormperse voer of goed uitrol 
of uithaal, rygwerk -uittrek, seep aansmeer; moue of broeke 
binnekant buite draai, met patroon afmerk en volgens 

‘fatsoen -sny, versierings. afmerk, corgetrekte knope en/of 
gespes maak, garingdrade met masjien afsny of met die 
hand afknip, optooi asook die- maak van tee. of -dergelike 
dranke; oo. 

3, uurloon”, die weeklikse basiese loon plus Jewenskostetoelae .. 2 

gedeel deur die getal ure wat gewoonlik gedurende ’n week 
in die betrokke inrigting gewerk word; _ 

» lae rangskik”, materiaal in een of meer lae op die ‘snytafel 
rangskik, en mag ook ente oopsny omvat; 

», leerling”, in die geval van ’n werknemer.vermeld in klousule. . 
4 (1) (a); (6) en @) (1) met minder. as vyf jaar ondervinding; 
in die geval van ’n werknemer vermeld in klousule 4 (1) (@) 
(11) met minder as vier jaar ondervinding; in die geval van ’n 
werknemer vermeld in klousule 4 (1) @ met minder as twee- 
en-n-half jaar ondervinding; en in die geval van alle ander 
werknemers, "n werknemer met minder as drie jaar onder- 
vinding; , : . 

»merk”, plekke vir sakke, knope, knoopsgate, lissies, druk- 
knope, pylinate, some, omslae cn soortgelyke plekke merk - 
ter, voorbereiding van verdere werksaamhede; 

»houer”, met betrekking tot enige persele, die persoon wat ’n 
_besigheid bestuur of beheer wat op die persele gedryf word 
“‘enindien daar twee of meer sodanige persone is, omvat dit | 

al stlke persone; :
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“ordinary cost of: living allowance” means any. cost of living 

allowance which in terms of War Measure No. 43 of 1942, 

as amended, or any measure by which: it may be replacéd, is 

payable at the daté on which this Agreement: comes into 

operation; , : : , 

“patent turning” means the turning: out or over of the edges 

of collar facings, belts, bands, cuffs, tabs, pockets and/or 

flaps by. hand or machine, and the turning of garments: or 

parts thereof inside out; 

~ part-time motor vehicle driver” means an employee engaged 

in driving a motor vehicle for not more than three hours 

in the aggregate on any day and for the purpose of this 

definition “driving a motor vehicle” includes all periods of 

‘driving and any time spent by the driver while in charge 

of ithe vehicle or in work connected with the vehicle or the 

load; . 

“ piece-work ”. means any system other .than ‘task work by 

which remuneration is calculated: by quantity. or output of 

work. done; . : 

* plain-sewer ” means an employee performing one or more of 

the following operations : — 

Felling crutch linings in trousers, felling bottoms; fasten- 

ing permanent turn-ups, felling waist band linings or part 

thereof; fastening catch in tops of trousers and various 

odds and ends of.sewing; felling necks. shoulders or arm- 

holes of waistcoats; padding collars or lapels, putting on 

bridles:by hand;.fastening edge-stays and odds and ends of 

sewing; sewing on buttons by hand; felling bottoms of 

linings or seams of same already basted into position; felling 

bindings; making and sewing on hangers; fastening facings 

inside already basted into position; making canvasses; tack- 

ing; and all hand sewing not elsewhere specified; 

“ premium * means without in any way limiting the ordinary 

meaning of the term, any consideration of, whatever nature 

_given.in return for the training of an employee, 

“ qualified employee” means in the case of an employee 

referred to in clause (4) (1) (a), (b) and (d) (1) an employee 

-who had not ness than five years’ experience; in the’ case- 

of an employee referred to in clause 4 (1) (d) Gi) an employee 

who has had not less than five years’ experience; inthe case 

of an employee referred to in clause 4 (1) @) Gi) an employee 

who has had not less than two and a half ‘years’ experience; 

and in the case of all other employees,.an employee who has 

had not less than three years’ experience; ‘ 

. quarter” -means_ the three-monthly periods commencing on 
the first. day of January, April, July, and October, 

“retail pricé index number” means the: index number relating 

to food, fuel, light, rent and sundries‘for the Witwatersrand 

compared ‘with itself in: 1938 as assessed: by. the Director of 

Census and Statistics and published in his Press Release; 

“set leader” or “team leader” means an employee in a set or 

team who is generally responsible for the work executed by 

the employees comprising such set or team; : 

“set or team” means a group of employees numbering three 

or more engaged -in- performing sectional operations in the 

making up of garments; 

.“ shaper” means an employee engaged on shaping by hand 

designs of lapels and collars of coats preparatory to under- 
basting, but does not include trimming by hand; 

“ short-time” means a temporary reduction of the number of 

working .hours of any employee in any one week below 40 

hours or temporary cessation of work by reason of the - 

exigencies of the business, ¢.g. shortage of material or orders 

or the’ necessities of stocktaking; _ : 

* sloping” means the marking and/or trimming of the shapes 
of the necks of shirts and underwear; : - 

“sorting ” means _the sorting out, of garments or parts of 

garments as required for various operations; 

* stamping” means the stamping of sizes, identity. or work- 

numbers or other details on garments or parts of garments 

and/or labels; ae 

-* supervisor” means a female employee who under supervision 

- igs responsible for the efficient performance of the duties of 

the employees or a section of the employees in a factory, 
but does not include a set or team leader; 

® task-work’” means the setting by an employer or his repre- 
sentatives to any employee of a definite number of garments 
or portions of garments, to be made by such employee ‘in a 
specified time; , : 

* week ” means a period of five working days; 

_™ working day ” means any day on which work is, usually 
performed in the industry. . 

& 

, stempel”,   

,. gewone lewenskostetoelae.”, enige lewenskostetoelae wat krag- 
tens Oorlogsmiaatreél No. 43 van 1942, soos gewysig, of enige 
maatreél waardeur dit vervang. kan word, betaalbaar is op. 

die datum waarop hierdie Ooreenkoms in. werking tree; : 

,, patente omdraaiwerk ”, die rande van kraagbelegsels, gordels, 

bande, mansjette, oorklappe, sakke en/of klappe met die hand 

of masjien uit- of omdraai, en kledingstukke of gedeeltes 
daarvan binnekant buite draai; 

,, deeitydse motorvoertuigbestuurder”, ’n werknemer in diens 

om ’n motorvoertuig vir hoogstens: drie. uur altesaam op *n 

dag te bestuur en vir die, toepassing van hierdie woordom- 

skrywing omvat ,, n motorvoertuig bestuur »” alle bestuur- 

tye asook tyd deur die -bestuurder bestee terwyl hy. vir die 

voertuig verantwoordelik is of werk in verband met die 

_ voertuig of die vrag verrig; : 

,, stukwerk ”, enige stelsel, uitgesonderd taakwerk, waarby besol- 

diging bereken word volgens. die hoeveelheid of omvang van 

werk wat verrig. word; a . 

,, gewone naaldwerker”,.’n werknemer wat met die hand een 

of meer van die volgende werksaamhede verrig :— 

_ Kruisvoerings onsigbaar in’ broeke omsoom, sitvlakke 

omsoom;. vaste omslae. vasheg;. lyfbandvoerings of dele 

_ darvan onsigbaar omsoom;. hakies in broekbande vaswerk, 

en verskillende bykomstige naaiwerkies, halse, skouers en 

mousgate van onderbaadjies consigbaar omsoom;. kraag- 

omslae of lapelle opstop;. soomkoorde met die hand vas- 

werk; randverstywers vaswetk en bykomstige naaiwerkies; 

knope met die hand aanwerk; onderente van voerings of 

nate daarvan wat alreeds vasgeryg is, onsigbaar omsoom, 

stootkante onsigbaar vassoom; hanglissies maak en aanwerk; 

belegsels wat reeds ingeryg is binne. vaswerk; seildoek- 

voerings maak; rygwerk en -enige ander naaldwerk wat nie 

elders gespesifiseer is nie; 

,, prensie”, sonder dat dit in enige opsig die gewone betekenis 

van die uitdrukking beperk, eriige vergocding: van watter aard 

ook al wat vir die opleiding van ’n werknemer gegee word; 

,. gekwalifiseerde werknemers ’, in die geval van ’n werknemer 

genoem in klousule 4 (1) (a), (b) en (d) (i) ’n werknemer 

met minstens vyf jaar ondervinding; in die ‘geval van ’n werk- 

nemer genoem in klousule. 4 (1). (ii) °n werknemer met 

minstens vier jaar onderyinding; in die geval van ’n werk- 

nemer genoem in klousule 4 (1) G) ’n werknemer met minstens 

twee-en-’n-half jaar ondervinding, en in die geval van alle 

ander werknemers, ’n werknemer met, minstens drie jaar 

ondervinding; 

_» kwartaal”, die’ ‘tydperke yan’ drie | naande elk wat op die 

eerste dag van Januarié, April, Julie ‘en Oktober begin; 

,, Kleinbandelprysindekssyfer ”, die indekssyfer met betrekking 

tot voedsel; brandstof, ligte, -huur en diverse vir die Wit- 

watersrand vergeleke met: homself in 1938, soos deur die 

Direkteur van Sensus en Statistick’ bereken en in sy persver- 

klaring gepubliseer; oo : 

, groepleier” of ,,spanieier”, ’n werknemer in *n groep of 

span wat oor die algemeen verantwoordelik is vir die werk 

verrig deur die werknemers wat die groep of span uitmaak; 

” groep ” of ,span”, ’n groep werknemers van drie of meer 

wat werksaamhede stuksgewys..verrig in verband met die 

opmaak van kledingstukke; : 

,, fatsoeneerder ”,. ’n werknemer wat patrone van lapelle en krae 

yan baadjies met die hand fatsoeneer voordat voerings opge- 

ryg word, maar sluit nie versiering met die hand in nie. . 

,, korttyd”, °’n tydelike vermindering van die getal werkure 

van enige werknemer in enige enkele week tot minder as 40 

uur; of tydelike onderbreking van werk weens die vereistes 

van die besigheid, bv. tekort aan materiaal’ of bestellings 

of die noodsaaklikheid van voorraadopname, 

alse uitsny”, die vorm van halse van hemde en onderklere 
merk en/of regsny; , 

, sorteer”, kledingstukke of gedeeltes van kledingstukke, soos 

hulle vir die verskillende werksaamhede nodig is, sorteer; 

groottes, identiteits- of werknommers of ander 

besonderhede op kledingstukke of gedeeltes van kledingstukke 

en/of etikette stempel, : 

, toesighouer ”, ’n vroulike werknemer wat onder toesig verant- 

woordelik is vir die deeglike uitvoering van die pligte van 

werknemers of gedeelte van werknemers in ’n fabrick, maar 
sluit nie ’n groep- of spanleier in nie; 

, taakwerk”, die opdrag van-die werkgewer of sy verteenwoor- 

diger aan enige werknemer.om *n bepaaldeé getal kledingstukke 

of gedeeltes van kledingstukke binne ’n vasgestelde tydperk 

te maak; : 

» week”, ’n tydperk van vyf werkdae; 

» werkdag”, enige dag waarop werk: gewoonlik in die nywer-. 

. heid verrig word, : we bee,
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4. WaAGEs. 

() Subject to the provisions: ‘of sub- clauses (2), @) and ©) of 
this clause and of clauses 6 and 7°the following minimum: basic 
wages and cost of living allowances shall be paid.per week to: the 
undermentioned classes of employees : — 

(a) Werknemers wat patrone maak en/of gradeer:— 

4, Lone. 

(1) Behoudens die bepalings. -van subklousule 2, 4.'en 6 van 
hierdie klousule. en. van klousules. 6 en 7 moet. onderstaande 
minimum -basiese- lone en -lewenskostetoelaes’. per week aan die 
volgende klasse werknemers betaal word: — 

@ Employees engaged. on making and/or grading patterns :— 

                

Ordinary — Additional . - “Basic. : Total. : C.O.L:A. C.O.L.A, 
(i) Category A Employees— esd fad £84 is. d. . de £ is. d. 

Qualified employees Chee eee eee tee eee e ener estan ees eeteecenaees 10 600 .3 8 0 3.2 0 18 10 0 
earners !— . oe : 

First. Year— : . a a ; 
First Quarter... cc cece ccascecadeeees ‘See eeseeee wtsctevee 2 0.0 O18 3 015 9 314 0 

, Becond quarter ee eenenes cove eceee vee e gene eee eanaee veeee | 2 0 8 ; \ 2 3 i ° 3 412 6 
. ird quarter. .....6. Lobe e eee e dence eenesesesenecenae , 5 11 0 

s Fourth quarter....... bea weeeeeneavens Ve ceeenee Weneeees 310 0. 113 3 1°6 3.69.6. 
econd .Year— : . . 

First, quarter 400 200. #180 780 
” Second quarter. . 310.0 -2 4.0 .112 6 8 6.6 
Third quarter:.....00.5. 5..0:.0 2. 8. Ore, PATO. 2 9 5.0 

Hi Fourth quarter 510 0 212 0 2 1 6 10 3: 6 
ird year— . . . . 

First quarter........ teseeee Peete eee c cee enseenes a weeunes 6 0 0 216.6 ..2 5 6 11, 2.0 
Second quarter... 0.000. . cece cee ceectecceese peeeees ae = 6G 10 0 3°10. 2.9 .6 «12°50. 6 
Third quarter, . . . 7.0.0 3.8.0 2H 0.12.19 0 

F Fourth Quarters eee t eee ee eee So tbeccceeeeregecsesces 710 0. 3°38 05° '°219° 6° “13°17 6 
ourth year— ees . ‘ a . uO oo es 

First quarter. 0.000. c cee cep e eee cece we ceee ones 8 00 3,8 0.3.8 0° 14160 
Second quarter ve 8 5 0 .3°8 0 312 3 15 65° °3. 
Third quarter....: Veen ceee ted eecesesenvenrccee secoeeeee 810 °0 93-8 O.- 3:16°6°° 15 14-6 

Fif Fourth quarter ‘ 8 15. 0 3 8 0 4°0°9° 1653-9 
th year— . 
First,quarter......... Va bee ec eee eee een aeeeesceseasenes 9 0.0 38.0 4 5-0 1613 0 
Second quarter..... Seen e need eee eee ee ee eneeeeneenenes . 9 35 0 3.8 0 493 .17 2 3 
Third quarter..... seenen Loe uae cee ncec eco one eeeeseseerses 910 0 3 80 413 6 17°11 6 
Fourth quarter. ........ Peete etc ence eee e eee c ee neeeees 915-0 3.8 0: °°417 9 (18 0-9 

And thereafter....... ccc cccccccteeeceneees bent e nee eeees seeeenes 10 0 0 3 8 0 5 2.0. 1810.0. 

, , , : Ordinary . Basic. Total. ASIC. C.O.L.A. 
(ii) Category B employees— £ os. d. £os.d. £ os. d 

Qualified employees....... pence ne eee een ence eee esseseneceeeee . 10 0 0 3.8 0 13.8 0 
earners :— : 

‘ First year— : : . , : Lo 
First quarters... cece cee cece cece cece cee nese naceereees 200 0 18. 3 2-18 3. 
arnt quarter: . 2.4. See eeee ‘ 210 0 1 2.3 3-12. 3 

* Third quarter.:.... : : 3 00 1.7 6 476 
; 5 Fourth QUALTLEL. cee e cece cece rece ceeeseeeenbes Toews 310 0. 113 3. 5.3 3 

" econd year—' ~~ vo . : . 
- First quarter.'...0..6..5 20 voce e wee cence eeaeeseeeseneee -4°0 0° 2.0 0 6.0 0 

Second QUATUCT. owe cece ec cee ce ectesceecees ase eeeeneee 4 ve x 4 ° 6 14.0 
ird quarter. 0.6.00 l eee eee peeve aenee Jee vewecccese oe . 78 0. 

Thine ort quarter soecceueees Peete beens encceccccceccesees 310 0 2.12 0 8 2 0 
ird year— oy : ; ~ . 

First quarter. oi... ces eeee sae c cee eceseneeerees Se deeeoen 6 0.0 2 16-6 816 °6 
Second Quarter... . ccc ececccc eee eaeaceccesseedinaceees 610 0 3.1.0 911 0 
Third quarter. ....5c ccc cc ec eee cece eee nee eneeenenece 7.0 0 3 8 0 10°8 0 

F Fourth quarter. ..-++++vseeeeeees see ecee esse seeccnses 710 0 3 8 0. .- .,10-18...9 
Fourth year—. , , 

First quarter... cc cecccseecceccecepenees Lee ceess cee 8:0 0 3.8.0 11 8.0 
Second Quarters... ceca cececcnseceeceeesesessniocsense 8 5 0 3.8 0 | 11.13.0 
Third quarter... ...cccc cece sen ccce rece eee cneeeesesaaee 8 10 0 3:8 0° 11 18 0 

Fir (Fourth UArter. cee cece e eee e er eennes Lee aeseeeees eeee 815-0 3 8 0 12 3.0 
ift year— ips ee / . . 

First quarter... ace cc cece cece cc cenccneaneces seeetecee °° 9 0: 0- 3:8 0 12 8 0 
Second quarter............. eee ence cen cece ee eeeseenes 9 5 0° 3 8 0 12.13. 0 
Pair quarter. vs seveseeeeeeetereerey eeneee Ven ceeecuece ae 0 3 8. 12-18 0 

ourth quarter... ci eee cere cence ones vi eeeaeee - : - 13.3 0 
And thereafter. ...... 0.00 ccc ee cece cccenabeceeesecesesecesuceees 100-0 3:8 0 13.8 0 

(6) " Cateaoay A. ~ 1 Basic. — Ordinary Additional ' Total, 

i) Category A employees— £s.d £8d0 £€sd £84. — 
Qualified employees...........ceteceeeeeees beneseeeees Teeeeeeee 810 0 3 80 316 6 1514 6- 
Learners:— __ : : . : . . : 

First year— ae a. a , 
First quarter. ccc oe ca ccc tet bec cnecceeeveencees 2.0.0 018 3 015 9 °314°0 

. Second quarter......3. 2.5.0 109. 017 6 433. 
Third quarter.......... .. 210 0 1.2.3, ..1 0 3 412° 6 

5 Fourth quarter 2-15 .0 1°4°9 “12°00 °° 5. 1-9 
econd year— . . . A 

First quarter....0...... Detect ences eens ccc eeseeeneeece - 3 00 17 6 1.3 6 511 07 
Second quarter.........-2.20005 eee e ene e eee ceeeneeee 3 5 0 110°6 149 6 0 3 
Third quarter........... Lecce eect eee re senseeee see eaneees 310 0 113 3 1 6 3 69 6 

Thi Four QUALter.. coc e cece e ecco scene seeeees ‘Vee ceeeeees 315 0 116 9 170° 618 9°. 
ird year— . : / , 

First Quarter... ccc esc cece cscs acces eeeseesesecesceees 45 0 240 .1 8 3 717 3 
Second quarter seeees 410 0 24 0 112 6 8 6 6 

. Third.quarter......s. 00.000 beeen eee eee neereces . 6415 0 2.8 0 112 9. 815 9 
R Fourth guarter 5. 0..0. 28 0 117 0 9 5 0 

ourth year— , . , ; 
First quarter... .ccceeeeeecceees nee. 510 0 212 0 2 1 6 10 3 6 
Second quarter 515 0 216 6. 21.3. .1012 9 
Third quarter........c00se0005 vee eneeeceeebes denen eeees 6 0.0 216 6 2/56 112 07 

mn quarter eee 6 5. 0 3:1 0 2 35 3 ll 11 3 
ifth year— : . 

First Quarter. ....cccceccceeecuees de ee cee sesseeeeeueee ~ 615 0 3 8 0 269 12 9 9 
Second quarter..... aeevens eee Bea sanne eee tensassseneens 750 ..3 8 90 2:15 3 13.8.3 
Third quarter.......0...... eee eeeaeeceees ben teaneeeeeees “715 0 3 8 0 3.3 9 14469 
Fourth quarter. «...3.. Leletewees ede ebawee cee eeeneecdaces 8 5°90 3.8 0 312°3 . 15.5.3 

8 10-0 3 8 0 3:16 6 15 14 6 And thereafter ve eeeeewoeenes eee ee Wace seve vobececteereteeeaees
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- . Basic. Ordina LL Total. 

a) Category B employees— 4 Esa £s. d. £38. d. 

© + Qualified employee...... pa aveaeeecesenseoessevroese eonssateneas 810 9 3.8 0 11 18 0 

Learner :— ‘ . 

First year— Loe 

First quarter........ seeeee ence et eweneen soe rteeeeseee 208 018 3 218 3 

Second quarter eee 235 0 10 9 3.5 9 

Third quarter.......cc cscs ece cece e eee arenes senessocnes 2710 0 t 2 3 312 3 

Fourth quarter........06 bocca eesesseeseccessstcesenae 215 0 149 319 9 

Second year— : 
First .quarter.......- gaeeucernees bebe p cere eesacwsoenee 3.0 0 1.7 6 476 

Second quarter.........6-- Lecce nese entre neweres to eeese 3.5 9 1.10 6 415 6 

Third quarter........sceeeecevcsecs seaeeee chee eecenaee 310 0 113 3 5 3 3 

Fourth quarter. ......eeeeee beeen eewenene been aeeane tive 315 0 116 9 311 9 

Third year— 
First quarter...... veeeecens dene ceceeccesenateentage see 45 0 240 6 9 0 

Second QUALTCl.... cece eee cent eee e rere en eneearoenes . 419 90 24 90 6 14 0 

Third quarters... ccs cee cents e eter eee e ea sencecenace 415 0. 28 0 7 3 0 

Fourth quarter... cs cccsccec eee e since toenenes be eenense 5 6 0 2 8 0 7 8 &. 

- Fourth year— / Fe CUAne ls 08 

First QUarter. .... ee cece ccc e enter ens e cates coneerenrouse 510 0 212 0 8 2 0 

Second quarter:..... denceneeee cect er eaneees penn oeeeaee 4 S15 9 216 6 8 11 6 

Third quarter. . 1 60 9 2 16. 6 $16 6 

Fourth quarter. . 6 3 6 3 1 «0 9 6 0 

Fifth year—° : ‘ 

First quarter... 0... ecccs ees esee cect ress curindonrene bee 615 6 3 8.0 10 3 9 

’ Second quarter . 7 5 0 3 8 0 10 13° 6 

Third quarter.../..0.-+45 reer rere e rere es) 715 ©@ 3 8 0° li 3 0 

Fourth quarter % &§ 5 @ 3.8 0 1113 0 

And thereafter.........00.ccsseees 8 10 6 3 8 0 1118 90 

we Female Marker-in:— . Ordinary Additional 

. Basic. = COLA, “C0.LA, Total 
@ Category A employees— : : £s. d £s 4 £os. d £s d 

Qualified employee. .......+.006% eave e esos tans eenssneseaseraee? $00 28.0 117.90 9 5 9 

Learners :— : . 

“First year— : , , 

First quarter. oc. .essse0 Levees pen ateracccecateseennage 110 6 013.9 O11 9 2.15 6 

Second quarter....; eben eee ated etter ebeeneeeeesasenaee 1415-9 016 9 013 0 3 4 9 

Third quarter....c.cceevecset ence cerenees een eeeeeeeees 200 018 3°-..015 9. 314 0 

Fourth quarter. ....c.cccccscecusieec eres veeeenenees we o 2 5 8 10609 017 6 4 3 3 

Second year— . a : : . 

First Quarter... . 2c cece cece eer e canner cetee tee necenes 2.10.0 162 3 190 3 412.6 

Second Quarter... ccesseecisecd sess eneeedstoeneee eeeue 215 0 i149 1 2 & 5 1 9 

Third quarter..../.ceeseoereees Stood seedéauews beaveves . 300 1.7 6 13 6 5 11 0 

Fourth quarter. ....cccceecee cece Senden ens cetaneseesare 3 3.0 110°6 1 4:9 6 0 3 

Third year— , 
First quarter... ...06 eee cea g nar eeeerenaees abeasees wee 3 10 6 113 3 163 69 6 

Second quarter.......+. eee cedbbadsebidiasice beswanegs © 3-15-60 -116 9°. 1°7 0. 618-9 

Third quarter... ccccecc cece cess ttn ene eeacins tence 4.0 90 2 0 6 1 8 0 7 8 0 

Fourth quarter......00veGeeceseeertecies beeen wenerencs 410 0 24 0 112 6 8 6 6 

_And thereafter......... bese e ee een eee eee eens t ents be eneeneeede aw 5 9 0 2.8 90 117 0 95 0 

Ordinary. 
Basic C.O.LA. Total. 

Gi) Category B Employees—_ . £sa d. £sd £s 4 

Qualified employec......ceeeeeeee saeco nsec rssesatee censeeveree 53.0 6 2 8 0 6 8 0 

. Learner :— . 2 ; 

First year— 
First quarter... ee... ee cons seen enseees Lap betescvsene ° 1i9 0 013 9 239 

Second quarter.....csevceccesssenes ewe eavenatscrecene 115 6 ~ 016.9 211.9 

Third quarter.....ccscecceececcscecesetatreensenraarans 2 8 @ 018 3 218 3 

Fourth quarter 25 6 109° 3.5.9 

Second year— . 
First quarter. .......008- eeeeeee bab eceereacee deceeetree 210 0 1:2 3 312 3 

‘Second quarter... 2-15. 0 149 319 9 

Third quarter... 3 0 6 110 6 4.7 6 

Fourth quarter 3 5 0 110 6 4.15.6 

” Third -year— 
First quarter. .....02cdeeeeees 310.9 143 3 3.3.3 

Second quarter . 3.15. 0 116 9 511 9 

Third: quarter. ......cccccee ceca reer sence 4 0 6 2 0.0 600 

Fourth quarter. : . 410 0 2 4-0 614 0 

And thereafter. cee ene enn eeneeeeeesee senate ree bateceneaorraeaees 5 6 0 2 8 0 780 

dd () Male machinist engaged i in setting in sleeves, sewing round men’s and ladies’ tailored coats and overcoats; male baster; male shapers 

male fitter-up:— Ordinary Additional Tota 1 

      

Basic. COLA. CO.LA, 
(i) Category A employees— . . £s. d. £8. 4. £s. d. £s. di 

Qualified employee......cc cece cece eee n eevee anne cnr eecennecee eens 8 10 0 3 8 9 316 6 1514 6 

Learners:— | 
First year— 

First Quarter. ....ccsccee sce center eeaeenes geeovaces 1. 6 «2 00 618° 3 015 9 314 0° 

Second quarter Seen e cesar easiaretncovetes . 2490 10609 .017 6. 4 3 3 

Third quarter.........ccccce cece ns ee eer oenasasceececeoe 210 0 1°2 3 1903 412 6 

Fourth quarter. .......64. Cnet eceessenevesvar ce eeneaees » 215 0 14 9 12 0 5 19 

Second year— 
First quarter. ....+.00 sree ec ce tte ntenaeveeensttertTe 3°90 8 1.7.6 1 3 6 511 0 

Second quarter........ccceceseecsreees peanaee Veoeeeece 3 5 0 1.10.6- 149 6 90 3 

Third quarter...... deeb cece n ctor eect eeeseewnsseneuee . 30 6 $13°3,. 1 6 3 69 6 

Fourth quarter.........+- peeve eens seee sn ceeesseesetes 315 6 116 9 17 8 618 9. 

Third year— . 
First quarter. ....cescteeerescsccens ewes evescsaecccese 4° 5 90 2.4 0 1 8 3 7.17. 3 

Second QUuarter...c.cceccececcceecseeecose bea seeeneuees 410 G 2.4 0° 112 6 8 6 6 

Third quarter......... Se caecuees vevesesseseeenesece roe 415 6 2.8 06 112.9 815. 9 

Fourth quarter... 1. ..., “eeee sae eseteeees pea eanaseesse 5 8 8 28 0 |. 147.0, 9 5 0
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Ordinary Additional , 

      

    

Basic. = COLA. COLA. Total. 
£ os. d £sd. £s..d. £os..d. 

Fourth year— _ 
First quarter. ...:..0- eens aeeeeneeeesaeesaneseenetse s 510.0 212 0 2 1 6 10 3 6 
Second quarter........ “eee 315 0 216 6 21 3 10 12 9 - 
Third quarter... soe 6 0.0 216 6 2.5 & 11 2 0 
Fourth quarter. ....5..36+ tee 6 5 0 3 1-6 2 § 3 li ii 3 

Fifth year— : . : 
First. quarter. .......0c0eeee Lede eteneeees ce eeeeneeceees 615 0 3.8 0 269 12 9 9 
Second Quarter... csscsescccccccseus eee eens eceanceees 7 5 0 3 8 Q 215 3 13°8 3 
Third quarter. .....cc cc cc cence cece e ee cewensceneeeseeee 715 °0 3.8 0 339 1449 
Fourth quarter... 2. ccc cecs cece eet eces cece cneeersceee » 8 5 0 3.8 °06 312 3 15: 5 3 

And thereafter. ......ccsecenees chee e sete e en eeneeeebeeeceseees . 810 0 .3 8 0 316 6 1514 6 

‘Ordinary- 
Co - | . Basic COLA: Total. 

(ii) Category Bemployess— ~ : , £s. dd. £ os. d. ‘£8. d 
Qualified employee...... toe beetesenees see ae anes ween ee ee canes : 519 3 2166 8 15 9 
Learners :— : 

First year— , — . . 
First six.months......0.caee.. Chaban neste douneeverios ene 2.0 0 018 3 218 3 
Second six months.......cce00+ “Gu eeseaseece eee cveveces 226 109 3.3 3 

Second year— . . 
First six months......00080e0% se eeeeaes bea secrcee teeae 2.5 0 1.0 9 3.5 9 

_ Second six months..... eeuesuee deeb eo engeeeaeeareerneee 210 0 2.3 3.12 3 

Third year— ; 
First quarter. .... ccc cseeeseee sees Lente resascstensenes . 215 0 149 3:19 9 
Second quarter......csecceeees : 3 0 0 176 4.7 6 
Third quarter......... 3 3 0 110. 6 415 6 
Fourht quarter........ " 3.10 0 113.3 5.3.3 

Fourth year— 
First quarter. .... ae ceneceenceesreses se eneedsecvecenes . 3.15 0 116 9 511 9 
Second quarter... c.fewcecveversecces a euseeeeeeseveess 40. 0 20 0 600 
Third quarter........002eeseeee veda w cee eee eee scenecnee 4.5 0 2.4 0 6 9. 0 
Fourht quarter. ....seccveeescovecovece soe tsarsceaeeoes 4 10 0 2.4 0 614.0 

Fifth year— , an 
First quarter......-.06, Shenae tee c eevee seenscessoeaacuer 415 0 2 8 0 730. 
Second quarter.........cccrceees seco e es vencastnecteees 5 0 0 2 8.0 7.8 0 
Third quarter....... peeesees peeves Senet nbunveccorersees ° 510.0 212 0 8 2 0 
Fourth quarter........ debe cece eter neseseorenecesiannes : 515 0 216 6 811 60 

§ 19 3 216 6 815 9 And theredfter.........-200- get e ena rensecnoes Sones de beeeeeees 

‘@ (2 Male machinist other than a male machinist referred to in Paragraph (@) (1) of this sub-clause :— 

. Ordinary Additional . . 
Basic. = CoLA ‘COLA, — Total 

    

(i) Category A employees— , , £s, 4. £8. d. £s. d. £3 d. 
Qualified employee... ci... cece cece cee ree eseresease picveeecees 415 0 28 9 112:°9 815 9 

Learners :— os oo 

First year— . 
First six Months... 0... ccc c ces cee cee eercnerecerecnces 20 0 018 3 015 9 3 14 0 
Second six. months. ...... tt deaeenuces see een eveeenes weer 2 2 G6 i109 015 5 318 8 

Second year— ° ; : . . ao 
First six months........ oaabeatens denne eeeeasene tee 0 109 . £4017 6 4-3 3 
Second Six MONthS...... 000 cece ede e eee eeneees Leen ee eens 210 60 12 3 1 0 3 412 6 

Third year— oo, . . 
First-Quarter. .... cc ccecoeeceeeees Sede e es ene seers eenee 215 0 14-9 12 0 5.1 9 
Second Quarters. ....cccceeeecceg cence ere eres veaeanes 3 00 17 6 1 3°6 5 ii 0 
Third quarter... ccce esse cere cces ee tneneeneenes wieieee 3 5 0 110 6 149 6 0 3 
Fourth quarter.........00- vette erect eeneeeseneeesece | F100 113 3 1 6 3 6 9°6 

Fourth year— . : 
First quarter... cece cece cere cece eee eee ee een ee ee renee 315 0 1169 17 0 618 9 
Second Quarter... ccc ccc c cence eens senses edeeneeseniee 400. 290 90 18 0 7 8 0 
Third quarter... ccc cece eee cence eee e entice seen eeees 45 6 24 6 1.8 3 717.3 
Fourth quarter. .........505 Lene bene bee eeeteenene vie 410 0 - 2.4 06 112 6 8 6 6 

And thereaftér... 0.2.0... eee aes eet eecaeceseees Aba eeeeeeeeiees 415 0° 2 8°06 112 9 815 9 

Basic. Crdinary Total. 

(ii) Category B employees— £s. da £8. d £ s. d. 

Qualified employee. ... cece cee eeneee Pee P eT eEeS EST eee Cer ee eres) 416 0 28 9 7 4.0 

Learners :— : 

First year-—- : : 
First SIX MOMUHS. 0... eee cece eee eee ntceeeeeenenees 20 0 018 3 218 3 
Second six months..... bee e eects abet tebeteenressesecse ° 22 6. 09 3.3 

Second year— _ 
First.six months.......... Cee eaeeenneegeesseencevese tee 2 5 0 109 3 5-9 
Second six months..:.......ceceeees che ceeeseeeeeeonees 210 0 123 3.12 3 

Third year— ‘ - 
First quarter........ saeteee 215 0 149 319 9 
Second quarter...:....00. severe cneeesecevesccceereeess 3.0 0 17.6 4 7 6 
Third quarter...) ccc eeeeeeeee eee vos 3-5 0 119 6 415 6. 
Fourth quarter..... “ena eceseeessecsaaceces ceeeeeee pee’ 310 0 113 3 5 3 3 

Fourth year— me 
First. quarter. ..... beeen eens ace eeecetatoeneceececoes oe 315 0 116-9 Sil 9 
Second quarter... cs ee cevecetaseveeesoeceenene eeneeee 4°0.0 2.0.0 6 0.0 
Third quarter.......206 eta eeaeeee’n eee ebearvecesawes coe 4.5.0 2 40 69 0 

/ Fourth quarter. .......+65 ade eaaes seas eeeeaceues eee nee: 410.0. 2.4 0 614 0 
And thereafter. ......0005% PPTITTSTTISESTTETITITT TEE 416.0... 2 8.0 740
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_. (e) Interlining and trimming, marker-in; and/or chopper-out; finishér; ‘female baster; female fitter-up; female shaper: ferhale machin-* 

ist; fernale presser of garments other than shirts, ties, pyjamas and other nightwear, hats, caps, underwear, knitweat, aprons, overalls, and 

blouses without lace, embroidery, tucks and hand-made pieats:— 
Ordinary Additional 

Basic. COLA.  C.O.L.A. Total. 

  

(i) Category A employees—- — / £ os. d. £-s. d. £ 0s. d. Eos. d. 

Qualified employee...... 0... cece eee e eens aba e cee eneeee sa nenees 312 6 116 9 1 411 614 2 

Learners :-— 
’ 

First year— . 

First six months......... ccc ccce ccc e ce ceeeereeneeeeens 110 0 013;9 011 9 215 6 

Second.six months............. eee cece nee eeeetnneenes ~ 115 0 016 9. 013 0 3.4 9 

Second year— , , 

First quarter. .... ccc cece eens en ceeneeeeecee Cece eeeeeee 117 6 018 3 013 8 3 9 5 

Second quarters... cscs csc ee eee cc cere eee ee tere cneeeees 200 018 3 015 9 314 0 

Third quarter........ece seen eee foe tetennes tv eeeeneees 25 0 10 9 017 6 4 3 3 

Fourth quarter... cc ccc cece cece ccs e ee neett renters seeee 276 1 2.3 018-2 4-711 

Third year— - 

First quarter. ........ Wetec enc ceeccec eee eenenesesssces 210 0 12 3. 1.0 3 412 6 

Second quarter......0..e..eee Sade eee ce tere eseenceeee 215 0 149 12 0 § 1 9 

"Third quarter... ... 00s cess cece cence rece reece seeneeoee 3 0 0 17-6 1 3:6 511 0 

Fourth quarter. ....0 0. vec cceec eee eec ence eeeeeeewenene 3 5-0 110 6 149 6 0 3 

And thereaftet..:....cceeee eres serene cceenneenneeteneereerenes 312 6 116 9 1 471 614 2 

Ordinary 
, ; Basic. CO.LA Total. 

(ii): Category 'B emiployees— - ee —_ £8. 4 of sods Cf s. dy 

Qualified employee.......... Seen eeeeeteeaaeennr tne nenerees 310 0 | 113. 3 53 3 

Learners:i— 

First year— . 
First six mOnths.. 0.0.0 ccc ce cence ens eeteeeesssenenees 110 0 013 9 3 9 
Second six Months.........scseceserenseereeeeeeteeenes 115 0 016 9 211 9 

Second year— 

First quarter... 00. cc ence e ee ceceeenseceees Sa eeeeeeeeee 117 6 018 3 215 9 

Second quarter 2 0 0. 018 3 218 3 

‘Third quarter........... 25 90 109 3 5 9 

\ Fourth quarter 27 6 1.42 °3 3 9.9 

Third year— 
. 

First Quarter... 0. ccc ce csc e cece tenes eceeesesaeeeeeen 210.0 12 3 312 3 

Second quarter 215 0 194 9 319 9 

Third quarter.......0..5.. 3 0 0 1°76 476 

Fourth quarter a : : 3 5 0 110 6 415 6 

And thereafter........ cece cee e cece eneeeee Voce cece rece eens eenees 310 90 113 3 5 3 3 

_ Cf) Chopper-out, other than an interlining and/or trimming chopper-out; a male presser by hand of women’s.overcoats and/or jackets 

of costumes -— “Ordinary Additional 
: a : ramary itiona. 

So | Basic. = COLA. COLA, — Total. 

(i) Category A employees— . £8. .d. Es d £sd. £s. da. 

Qualified employee... iciscseceeceesescnceees test ees censeeeenaece 415 0 2.8 0 112 9 815 9 

Learners :— 

First year— 

First quarter. ......ccc cece ceeee sacevccccessesscesveres, 2 0 0° 018 3 015 9 3.14 0 

Second quarter....... ccc cece eee ceeeeeesenaee Serrrreee 22 6 109 015 55 318 8 

Third quarter. ........02 e000 eee e eee ees eb ive wcsseeence 2.5.0 1 9.0 017 6 4 3 3 

Fourth quarter. .....cc cece ncn e eee e nce eneeeceseeeeenes 210 0 1 2 3 1 0.3 412 6 

Second year— / . 

First quarter. ....caceceeeeeces cect eect eeetenesereeenes . 215 0 14 9 1 2 0 5 19 

Second quartef.... ccc cece eee e eet ne rene ences atevecsee 3 0 0 1 7 6 1 3 6 511° 0 

Third quarter.....c. cece cece ete e renee eee tenet creer rceee 3 5 0 110 6 149 6 0 3 

Fourth quarter... . cscs ccee eee ncecrceeeecsensseeeenee 310 0 113.3 1 6 3 6 9 6 

Third year— 
a . 

First quarter..........ceecc cee Lecce nce c cesses esssceee 315 0 116 9 170 618 °9 

Second quarter....... Leena e eee eect ee nee eee eeeeeseeoes 4:0 0 2 0 90 1 8 0 7 8 90 

Third quarter. ......0c cece eee ence renee rece ceenaces -- 4 5 0 2.4 0 i 8 3 717 3 

. Fourth quarter..... Seed deca cece seen ee een ew eerseecece 410 0 § 2 4 06 112 6 8 6 6 

And thereafter.....0c.. cece eet e eee n een e nce er een eeeeenansteeees 415 0 28 90 112 9 815 9 

Ordinary — 
/ . Basic C.O.L.A Total. 

Gi) Category B employees— £s. d. £s. d. £s.-d 

‘Qualified employee...........cee0e cece eeneeeeeeseeseees 416 0 28 0 740 

Learners :— , : 

First. yaer— : 
First quarter... ..0ccc ees eseccensccceccescscerens caeeee 200 018 3 218 3 

Second quarter........eseeeeee Vance cceeenenesccencece 22 6 10 9 3 3.3 

Third Quarter....ccssecesecccccsceeseeseccsenerserceaes 2 5 0 109 3 5 9 

Fourth quarter. oc. ccccc cece cee esen cence ncceeeaes Le eeoee 210 0 d 2 3 312 3 

Second year— . , 

First quarter. .....ccceceeseeees ence eeceeeeee teens vee 215 0 149 319 9 

Second quarter...... se cceeesecevccccesnerrecenecseees - 3 00 17 6 4 7 6 

Third quarter.....cccee cece eee es sees eee eerersceceases 3 5.0 110.6 415 6 

Fourth quarter........ freee sees eee eeeeeeeennes ceeeee 3:10 0 113 3 5.3 3 

Third. year— a ue 

First: quarter. ....0cecceeeeee deccceseceesceseeeces eeees 3.15 0 116 9 511 9 

Second quarter.. cs. ccsecseceerseecceneceeace sebeanecs - 400 200 6 0 0 

‘Third quarter. .... 000. b eect eee ete eee eeneeenees eeceee 45 0 2.4.90 69 0 

“Fourth quarter. ¢... Se Rb ec edeceasereeseccee Sa ecwceeeee —64 10-8 > 2-40 614 oO. 
416 0 28 0 740 And thereafter....... cece cocceesons eee eee sees ceenee eaeneceees
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(g) Male presser of garments other than a male presser by hand of women’s overcoats and/or jackets of costumes; and other thana.* 
presser of shirts; ties, pyjamas and other nightwear,-hats, caps, underwear, knitwear, aprons, overalls,.and blouses without lace, embroidery, 
tucks and hand-made pleats: .. . bt ie . — - oo ; : : 

. ’ Ordinary 
Basic. COLA - Total. 

£ os. d. £os. d. £s. da 

Qualified employee.......0cceceesccuceess ta neeececenesesecete : 400 2-0 0 6.0 0 
. . d 

Learners:— _ 

First year— _ . 

First six months....0..00ceecccuseeessececccuaeeeaeenas .° 110 0 013 9 239 
Second six MONS... . 6. cece cece eee neces eeaveeseeees 118 4 018 3 216 7 

Second year— 

‘First six Months..... ccc c cece ees e cece ccc eens eneeverece 26:8 12.3 3 8 11 
“Second six Months.s.... cb cee vec cec cece ccc ececseecssves 2.15 0 1.4 °9 319 9 

Third year— : 

First six months...6.0..ccsescceeseeevestesceeceeeevues 334 110 6 4 13 10 
“Second six Months.......... 00. c cece eee e eee eee eens eens 3.11 8 116 9 5 8-5 

And thereafter....... ccc ccccece cece cncsceeteetecceeceereseseeie 400 2,.0° 0 6 0'0 

: (h) Other pressers‘not referred to elsewhere in this clause; underpresser; machine belt fixer ; maintenance assistant; layer-up; plain . . 
sewer :— oo : / ° 2 

  

oe Ordinary aan , : 
Basic. COLA. Total. 

. £s. d. -£sd £s.d. 

Qualified employee....... eee ce ence ees ceeeneteeecssceserseeees : 300 — 176 .- 476 

Leatners:— 

First. year-— . 

First six Months. ......0.ccecscceccecccecnccsceuceouccas 110 0 013 9 239 
Second six months...........cceccccccecccucscuccvcsevs 115 0 016 9 211 9. 

Second year— 

First six months......... eee eee cence ese e eee ceeeseens 200 0 18.3 2 18.3 
Second six months 250... 190 9 3.5 9 

: Third year— 

First six months. .......0cece0ees steeeveneevecessees wee 2:10 07 123 312 3 
~~” Second six-months......0...cccceevscevsccucevucsaseves 215 0 149 319 9 ° 

And thereafter. ...... ccc cece ete e ences sence ee eee cece eeenee 3.0 0 176 476 

. Ordinary Basic. COLA. Total. 

(i) General worker— : £ os. d. ok sed £s.d. 

Qualified employee.......2...ceeeeeee ees beceesnseeesesccenscucs “212 3 149 317 0 

Learners :— 

First year— 

First six months... 6.0... cece cece eee eee cece ecsceneace 110 0 013 9 23 9 
Second six Months........ cece cece cece cceceececesneene 115 0 016 9 211.9 

Second year— 

First six months. . 00. .c...ccccceeeccceeescsseencvensees 2.0 0 -° O18 3 218 3 
Second Six MONthS..... cece ccs cccec cece ceeeeneseesece 2 5 0 ~ 109 3.5 9 

Third year— 

First six months....... ccc cc cesses eee ne ee ccceeneeecnces 210 0 1 2 3 312 3 
And thereafter....... 0. ccc cece ieee e cece nea ceeeenceverssenes 212 3 14.9 317 0 

- (f) Other Category A employees— 
. Basic. Ordinary . Additional Total 

‘ C.O.L.A.. -C.O.L.A. . 

  

Foreman... . ccc cece sect ec cceseesccesteceeaugs beeees be eeeecece 8 15.0 3 8.0 316 6 1519 6 
Forewoman . 2.12. 0 2 1 6 10 3 6. 
SUPCIVISOL.... cece eee eee e eae eeeees 280 .112 9 815 9 
Checker...... bev c eee nem e eee e betes eee bene eesseeeeaseeneeare 200 ' 1°80 ‘7-8 0 

(k) Other Category B employees— Ord ; 
. . rdinary . 

Basic, . C.O.LA. Total. 

ae : : ‘ —_ £3. d. ££ sid. isd 
- Part-time Motor Vehicle Driver......... Ve eweeeeeeneeeee ceeeeeees 300. °.1.7.6 476
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En daarna........- seaerebsertesece oe eeeueenneeessesesoene 8 10° 

Basiese 

. loon. 

-+ (i, Groep A-werknemets— : 5 £s de 

Gekwalifiseerde werknemers......0ce eee ee enter e een e nen eeeees ve 10 0 0 
Leerlinge:— ; 

Eerste jaar— 
Ferste kwartaal..........05. eee cera eee tee weeeersesree 20 0 

Tweede kwartaal...c.cc ccc cee eee eee tote nee e ee eneenne 210 0 

Derde kwartaal.......0 0206 eee ke beets ee reese ween eeeane 3.0 0 

Vierde kwartaal......-.. cea ee tes et eres eer eeeesseaeeeare 310 6 

Tweede jaar— 
Eerste kwartaal. oc... c cle cee eater reer cree nen e eee enone 400 

Tweede kwartaal.....cccccc snc ew eenscnceeeencnereearene 410 0 

Derde kwartaal.... 5-8 6 

Vierde kwartaal....cccu cece cece e ccc ee beeen een eeen tees 310 0 

Derde jaar— 
‘Ferste kwartadl..i.c....-> acne ceca eeeeneeeeeeeeeears 1 6=66 CUO COD 

Tweede kwartaal............ Lance ee ar ecee ces esertensace 6 10 0 

Derde kwartaal. ccc. ccc eee cece nets teat eee ee renee 7 06 0 

Vierde kwartaal...cccesecsescecsc cence cesar e eran eeenenns ‘710 0 

Vierde jaar— : 

Eerste kwartaal......cceseeeeccerberees See eeeeos vena 8 0 86 

Tweede kwartaal..... aanaeeeeees sober eens ees eeereceaee 8 5 6 

Derde kwartaal. cs... cece eee eee ea keeeee ‘Vee eees .. 810 0 

Vierde kwartaal.....ccc csc e cece eee e ete eee rene eee teaee 8 15 6 

Vyfde jaar— . : 
Eerste kwartaal.:........065 deed necapeecenseeerecenevens 0 

Tweede kwartaal.. 0 

Derde Kwartaal. sc... 600s cece eens eee sees oD 

: Vierdic kwartaal...c.cccscave ete e ee e eect ee eeeeenenes 0 

En daarna.. sc. cece oc eee ee ener ene eeree cess renee eeereesterees 0 

Basiese 

. . . Joon. 

(ii) Groep B-werknemers— . £Es. d 

Gekwalifiseerde werknemers....... 0... cece eee tree cena nee eneane 16 0 «90 

Leerlinge:— 
Eerste jaar—- 

Ferste kwartaal.... 0... cate cc eee c eect cere sence enenene 2 0 

Tweede kwartaal : : 2 10 

Derde kwartaal......... eee eee ceeaeeeeee eels nen eenee 3 6 

Vierde kwartaal...cccsce essence cee cr se cents eeeeesreeee 3 10 

Tweede jaar— . , 

Berste kwartaal. ec... ccc cece cece cece cere e tees ene enees 4 0 

Tweede kwartaal......... ccc eee e eee ceee sag eam eseeecanee 4 10 

Derde kwartaal....... 0.0 cee cece cece eee eeew ees a epeeae 5 6 

Vierdie kwartaal.........0..0006 bec c eee c ee ceeeeenseve 5 10 

Derde jaar— 
Eerste kwartaal. ccc. ccc ccc cece e eee eee terete ence enaece 6 0 

Tweede kwartaal.. Leneieeeeaes daweneareeee  eeeee anes 6 10 

Derde kwartaal.......0c cv ec cee teases ereteees cates ena ce 7 9 

Vierde kwartaal........+-00.0- ease ence ant aaeeeraseee 716 

Vierde jaar— ‘ : : . 

_ ‘Eerste kwartaal..........65- Cece e cece eter e rene naenenae 8 0 

Tweede kwartaal.....ccec ccc e eens eee eee eee ene ennens : 8 5 

Derde kwartaal.. ccc csc c esse cae e ase e teeter eee eeeneanes 8 10 

Vierde kwartaal.......55. aS eves ence esas eeneeeeeenevere 8 15 

Vyfde jaar— : ye 
Eerste kwartaal........ 0 cece cee c erent nee e en enaenetees 9 0 

Tweede kwartadlocccsscceec cts cc cece cent esesterenerene 9 3 

Derde kwartaal......... a 9 10 

Vierde kwartaal... . 9 15 

Enn daarna...ccccc ccc ccc te caer eee seen aera e ee eeneansceras 100 

© : . : Basiese 

(6) Manlike afmerker. _ loon. 

. , £s. d 

(i) Groep A-werknemers— 

. Gekwalifiseerde werknemers....cccc cee cece ec nena en eeeebenoenee 8 10 0 

Leerlinge:— : 

Eerste jaar-— : 
Berste kwartaal. oc... . ec eee niece cece eter eee e en eenaeee 2 0 0 

Tweede kwartaal.....cccccsece cent ener et eeeeneenerceere 2 5 0 

Derde kwartaal......... cece este eeeeegaesageua ‘Veeweaes 210 0 

Vierde kwartaal...... wane eee eee eee e nena e anne eeens eens 215 0 

Tweede jaar— : 

Eerste kwartaal.. csc. ccs eee eens Seve ence eeeeneee eee 3.06 0 

Tweede kwartaal....cccss ese eeceeeeee Dede teeeeeeeneeaae 3.5 0 

Derde kwartaal. ccc. cc cece cece c ene e eee e ne enasaencose 3.10 0 

: Vierde kwartaal....sssscsscceectqecceeeceseccssceevcrss 315 0 

Derde jaar— ; 

Ferste kwartaal. .....ccccw eee cece cence eect eneeeserses 4 5 90 

Tweede kwartaal........ dace cee eesee etre eseneeresrsres . 410 0 

Derde kwartaal.. ccc. sce cece cement ewe neta nee eeceens 415 © 

Vierde kwartaal..... dace g cae e cece cece nese eeseseeeseeees 5 0 90 

Vierde jaar— a 
Eerste kwartaal.......cccc cece cece eee cute rete eeene Naees 5 10. 6 

Tweede kwartaal......ccesc cess esse weet scent ererereeaee 515 0 

~ Derde kwartaal.....c ccc een cence cece cert erst nsec n eens 6 0 0 

- Vierde kwartaal......cc cece cose ence cree et an eens tease 6 5 0 

Vyfde jaar— 
Eersté kwartaal..... pnp cece iceceeeteneneesenecececees . 615 0 

“Tweede kwartaal..........4. eee een e neue nest eee eeeeaee 75 0. 

Derde kwartaal......c0ccccce cece c cece ane eeeeen eee neens ‘715.0 

Vierde kwartaal........00eceeseeee: sav eeeeeeees Leese eee 8 5 0 

Gewone 

"
R
W
W
H
W
W
W
 

W
N
N
N
 

N
N
N
N
 

H
e
e
 

H
H
O
 

Bykomende 

S
O
A
W
D
 

O
A
W
O
S
 

A
S
G
A
S
 

A
G
A
G
 

A
S
R
S
 

LKT. LK. Totaal. 
£ os. d &s. d £os, d 

380 520 £21810 0 

018 3 015 9 3 14 
123 103 42 
476 #136 ~ «5i1 
133 163° 69 

200 #180 +478 
240 #11226 «86 
280 +1170 +95 
21220 #216 10 3 

21466 256 12 
310 296 120 
3.8.0 -2110 1219 
38 0 219 6 - 13:17 

380 -380 = 1416 
380 3123 15 5 
380 316 6 1514 
380-409 16 3 

380 450 1613 
380 493 17-2 
380 413 6 i71f 
380 4179. 18.0 
380 5 20 1810 

Gewone Totaal, 

£s. d ‘£8. d 

3 8.0 2B 8 0 

018 3 218 3 
123 342 3 
17 6 476 
11233 5 33 

200 -6 00 
24-0 (614 0 
2 8 0 780 
212.0 8 20 

216 6 816 6 
301-0 911 0 
3 8 0 10 8 0 
3.8 0 10 18 0 

3 8-0 118.0 
3 8 0 1113 6 
3 8 0 11 18 0 
3.8 0 12 3 0 

3 8 0 12 8 0 
3 8.0 1213 0 
3 8 0 12 18 0 
380 1333 0 

3 8 0 3 8 0 

Gewone  Bykomende 
LKI. LK, Tradl. 
£s. d. £s..d. £s. d. 

380 3166 1514 6 

183. 015 9 3140 
09. 0176 433 
23 #103 ° «412 6 
49 423 #519 

76 136 #51 °0 
6 149 6903 
B3 163 696 
69 170 618 9 

40 183 ° 7173 
40 1126 8 6 6 
80. 1129 815 9 
80 1170 950 

20 #216 0 3 6 
166 213 0129 
166 256 20 
10 253 iit 3 

80.269 299 
80 215 3 13 8 3 
80 339 1469 
80 3123 15 5 3 
80 3166 1514 6
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Ww 

. : . Basiese Gewone ~ Totaal 
Gi) Groep B-werknemers~ ~ Joon. . LET. otaal, 

. ; fad £s.d £s. da 
Gekwalifiseerde werknemers cece meen en eee eee cents aenettsecereane 8 10 0 3°8 0 W118 0 
Leerling:— , : , 

Eerste jaar— : : . ; 
Berste kwartaal. 0... ccc ccc ccucueceuceecenceucteuceves 2 0 0 0.18 3 218 3 

- Tweede kwartaal... . >. 2 5 Q. 10-9 3.5 9 
Derde Kwartaal. co... ccc cece cece ee cee uacecatcsvencene 210 6 192 3 312 3 
Vierde kwartaal.. cece eee eee eee bene e eee beetenteeeane 215.0 i4 9 319 9 

Tweede jaar— . : . : 
Eerste kwartaal. . sepees baeeeaes Ldn reece eeeereenseeenraee 3°09 176 476. 
‘Tweede Kwartaal........ 00 cect eee cece cere eee ee en weene 3.35.90 110 6 415. 6.. 
Derde kwartadl. 00... ccc c cece eee eeneereersevevnseuse 310 9 113 3 5 3 3 
Vierde kwartaal......cc ccc eee e sce e ees reesencaseveee 315 0 116 °9 3 1t 9 

Derde jaar— . 
Berste kwartaal..... 0. ccc cece eee Lae n nbn eeeeecaeeeee 45 0 2 4.0 69 0 
“Tweede kwartaal.... ccc cece cc cecciecesceseuceeseeceees 4.10 0 2.4 0 614.0 
Derde kwartaah. ccc cc ccc ccc e cee eeeeeeceuteevevunes 415 0 2 8 0 73 0: 
Vierde kwartaal... ccc ccc cc cece eee eve eet ebeceneceeeees 3.0 06 2.8 @ ‘7 8 O 

Vierde jaar— . . . . : 
Eerste kwartaal...... 0.0... ccc ee ees geet cect nent geeeene 310 0 212 69 8 2 0 
Tweede kwartaal. 0c. ccc csc cece ee ceceteavaceceecien 315 6 216 6 8 11 6 
Derde kwartaal. 0.0 cece eee cece eet enebeans 6.0 0 216 6 8.16 6 
Vierde kwartaal. 0... cc cece cee cece ence bevetusucssies 6.5 0 (3.1 06 9 6 0 

Vyfde jaar— : : : 
Eerste Kwartaal. 2... 00. eee ee eee cece rete teeeeeeene 615 0 3.8 0 10. 3 0: 
Eweede kwartaal. co.cc cece cect cect c eee vceeetsseeeeune 7.5 0 3 8°90 10:13 90 
Derde kwartaal. cece ccc eae e eee e eer beceaees 715.0 3 8 0 li 3°90 
Vierde kwartaal... ccc eck ccc ese e ee eeedescessnvese & 3 6 3 8 6 1113 0 

En daama... 0... ccc eer eet e ree eceretseuaetetiveaeevanes & 16-0 3 8 0 11.18 0 

(©) Vroulike afmerker. . Basiese Gewone Bykomende Totaal. 

G) Groep A-werknemers— ok esd £84 £84 £84 
Gekwalifiseerde werknemer...... 0.0.0 cece ene e ence eens teees 5 6 0 28 0 117 6 9 3.0 
Leerlinge:-— : 

Eersie jaar— . : . : 
Eerste kwartaal. coc. eee ccc ener eee seetenvtevees 116 oO B13 9 Oil 9 215 6 
Tweede kwartaal.......... dee tatenaseee Vee aeadaeceeee 115 6 - O16 Q. 0.13 0 3.4 9 

. Derde kwartaal.. 0... cece eee ec e cee n eee eneeveeaus 20 0 018 3° 615 9 3 14 0 
YVierde kwar taal.. cb tdeenm eee e neue ecerdeeurerrreuaeeesene 2.3 06 10 °9 017 6 4°3°3 

Tweede jaar— . : : 
Herste kwartaal. oc. cee cece cece cee eestseceusevees 210 0 12.3 103 412 6 
Tweede kwariaal. . 215 0 1 4 G. 1 2 0 5 1°9 
Derde kwartaal... 0.0 cc cece eee e cece neeeteatveees 3 6.6 17 6 13 6 511 0 
Vierde Kwartaal. 0... ccc cece ceed ee cee cee ceevsceeutesese 3°35 0 110 6 1 4 9 6 03 

Derde jaar— : 
Eerste kwarttaal.. occ cece cece cc ccsecaneeevececceceecs 316 6 173 3 1 6 3 6 9 6 
‘Tweede kwartaal........ 0c ceca ceue rec ceseresursceececte 3 15 0 116.9 1 7 0 6 18.9 

| Derde kwartaal. 00.0 c cece e ete ce eet eeueacteeeete 4 09 06 2°09 18 0 97 8 9 
Vierde kwartaal... 0... cc cece e eeu eeeerevucues Leen eees . 410-90 240 112 6 8 6 6 

En daarna.... cc cece cece cece c ete create tteeeecueeeenenens 5 90 6 28 90 117 0 G9 5 0 

Bastese Gewone : 
(iy Groep B-werknemers— loon. L.K,T. Totaal. - 

; , £os da £s. d £s. d 
Esad | £ s. d £s. d 

Gekwalifiseerde werknemer ane ence cece ne reba eeeneeeaeesenesee 5.6 0 2.8 0 7 8 0 
Leerlinge:-—- . 

Eerste j jaat-— : 
Berste kwartaal. 0... cc case ccs crete ceeatecevteeteneeees 110.0 013° 9 2.3 9° 
Tweede Kwartsal. -...... 0 ccc ccc eee ence etseneeecuaenene 745 0 O16 9 211 9 
Derde kwartaal...0.. 2. bcc ee ccc eeneneesseetsvenecene 2 @.8 018 3 218 3 
Vierde kwartadl. ....... 00. e cette sees eenees Z 5 9 1.09. 3.5 9 

Tweede jaar— , 
Eerste kwartaal...c.ccccesees Leen c cease eeetteaeeecese 210 0 1 2 3- 312 3 
Tweede kwartaal..... 0.00.0. e cece ec ececeessseeeeves 215 0 i 4 9 3 199 
Derde kwartaal.... eu ee cece neta eaeresenaes . 3a 9 17 6 476 
Vierde kwattaal......-0.+ 0.000... eee e es eteecereesnees 3.5 6 110 6 415 6 

Derde jaar-— / : 
Eerste kwartaal........00cceee cbt n eee neta eeteneage viaee 319 6 113-3 5 3:3 
Tweede lewartaal. 0.60. c cca c ccc ccc eee cae eteeeeeee eae 315 0. 116 9 $3 11:9 
Derde kwartaal. oo... c cc ccee cues centr easecescesersenece 40 9 2 0.0 600 
Vierde kwartaal.cccc ccc cece ccc cere ee enceetnvecereneere 410 0 2.4.0 614 0 

En daarna... 0... cece c eben Tonnes tevewecpenteeeucuatece 3.00). 2,8 0 7&8 0 

: (d} (1) Manlike masjienbediener wat moue insit, wat getailleerde mans- en vronebaadiies of oorjasse stuk; manlike ryger; manlike 
fatsoeneerder;. manlike passer:— ; 

Basiese Gewone.- , BY Loon. LET... komende Totaal, 
@} Groep A-werksemers— ” meee ELK.T. 

: : £ 8d “£.°58. a £os.d. £ os. 4 
Gekwalifiseerde werknemers.. 0... ccc elec sce weeeceterssceenceuts 810 0 3°8 O° .3 16 6 15 14 6 
Leerling:-— 

Eerste jaar— : . ; 
Eerste kwartaal 2 0.0 018 3 015° 9 314 9 
Tweede kwartaal 25 9 1.09 017 6 4.3 3. 
Derde kwartaai 210 90 12-3 10 3 412 6 
Vierde kwartaal 215 9 14 9 1.2 3 § 19 

Tweede jaar— : 
Eerste kwartaal 300 ° 476°. 13 6 511 0 
Tweede kwartaal 3.5 0 110 6 149 603. 
Derde kwartaal 3 id 0 113°3° i 6 3 69 6 
Vierde., kwartaal 315 0 116 9 ‘1.70 618 9 

Derde jaar— . . 
Eerste kwartaal 45 Q0..2 4-6 1 8 3 717 3 

[ 410 G.° 2°4 0 112 6 8 6 6 
415..0 0.0.2.8 Of 112 9 815 9 
5.0 0 2 870 417 0. 9 0. 

5 
5 

it
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Basiese Gewone Bykomende ; 
me loon, LK. LT, °° Total. 

i. ae £ os. di £ sd. £sdo0 £84. 

10 3 
10 12 
11 2 
11 11 

12 9 
13. 8 
14 6 
is 5 
15 14 

Vierde jaar— 
Eerste kwartaal......... beac eee cesar eneceteereeeseeterene 5 10 

Tweede: kwartaal... 1.0... cece cece osc cc eeceseeeevene rae bs) 

Derde kwartaal......... detec cece eect ee eset aentaceeeseeens 6 0 

Vierde kwartaal.. cc. ccc cece eee eee cece eee csceteeeseeees 6 5 
Vyfde jaar— . 

Eerste kwartaal..........0esececcereeere tee etedesencvces 6 15 

Tweede kwartdal...... cece eee een cece c ere e en esaneceenee 7 5 

Derde kwartaal.....0. 0. cece eee ceee sete een caccceserena 715 

Vierde kwartaal..... Valance cbececcencecenceseceeeeneeees 8 5 

En daarna... ccc. esse cece eee eneeeneeees vee e eee eeeveees saeeee 8 10 
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/ Basiese loon. Gewone. L.K.T. Totaal. 

Gi) Groep. Bewerknemers— : _ £ s ad £ os. d._ £os.d. 

Gekwalifiseerde werknemers...... seeeeeeee es Shae 519 3 216°°6 815 9 

Leerlinge— : . fogtlap eel ot 

Eerste jaar— . . . 
Eerste ses maande.. cc... ccc cece nec w eee e reece eee eeeeeeene 
Tweede ses maande....... ce cece e eee e eee c en eeeeeeeres . 

Tweede jaar— - 
Eerste ses mMaande....,.. ccc cece weer cent cece ceseeeeeaee 
Tweede. seS Maande..... cs cccesccccenscccsercseaneevesees 

Derde jaar— : . 
Eerste. kwartaal.sc..5. 00. ae ceeeeeeee eee e eee eeeennecens 
Tweede: kwartaal . 
Derde kwartaal....... Saleen eee e ee ee eed teen e cee eeseseee 
Vierde kwartaal......ccccsc cece cece ene e etc cereteeeneeces 

Vierde jaar— : 
Eerste Kwartaal.. ccc cece esse cece reece ceneeresseeanens 
Tweede kwartaal.... 0c. cc ccc recs cere een e ee eeenceseees ‘eae 
Derde kwartaal......... ss ccccc ences cneecerseeeeeceseeere 
Vierde kwartaal........c:-ccceeeeeee Seca ccceccceccescoss 

Vyfde jaar— © 
Eerste, kwartaal.. ci... ce ccc ccc e cece c cece cece sean asenenee 

_ Tweede kwartaal 
Derde kwartaal.........c se ee eeceeece 
Vierdée kwartaal..... weeseusee rns oe 

En Caarna..... see veces ee reeeerreetoeeens cept eet eeneneenrens 
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~(d) 2) Manlike masjienbediener uitgesonderd masjienbediener genoem in paragraat (@) () van hierdie. subkiousule— 

. “By- 2 
Basiese : Gewone komende _Totaal. 

@ Groep A-werknemers— : , £osd. £ sd. £ os. d.0 -£ "so de 

Gekwalifiseerde werknemer...: 1 css ececec cree eeceseeace ‘Vesenseees 415 0 28 0 9 8 15 

Leerlinge:— . . . 
Eerste jaar— . 

» FBerste ses maanide.......cceeccceecccecectsseorees Se eeeeoe 2 0 
Tweede: ses maande. 

Tweede jaar— 
Ferste seS Maande..... cece cece cece cece es eeceeeneeneeenes 2 5 
Tweede ses MAANdE..... eee e eee e cece eect ce eeseneenecnes 2 10 

. Derde jaar— : : 
Eerste kwartaal......ccueccesececteescecseesetenceceneee 2 15 
‘'Tweede. kwartaal..........0005 Lbeceeecsccceseegsessicnes 3 O 
Derde kwartaal............ ace eee senecesees “eeseneeceee 3 5 
Vierde kwartaal...... cece cece cece cect eee e eee ceseeesnease 3 10 

Vierde jaar— : ; 
Eerste kwartaal.....c. ccc cece cece ccc rece n ec eesenereeesees 3 15 
Tweede kwartaal....... ecb eee eee e dere ceaeeseeeeeensaee 4 0 
Derde kwartaal.. ... 0... ccc cece ecco n cence eeene ve ceeeeees 4 5 
Vierde kwartaal... 0... ccc cee cece eer cree nen eeeeesens 410 

En daarna....cisseesseeees Dee c cece ence cent e ee eeeeseeseees 415 
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: Basiese loon. Gewone: L.K.T, ‘Totaal. 

(ii). Groep B-werknemers— £os.d. £ “de £ 

Gekwalifiseerde werknemer.........cccccorceeccceccrsrrersoesunes ' 416 0 2-8 0 7 

Leerlinge:— . 

Eerste jaar... . 
'“'Berste ses maande....... nae eee nee ceeneesrereneteeseees 

Tweede ses maande.....i....s ce cccece cere ceseeees eeenee 

Tweede jaar— 
Berste seS maande...... ccc cnc ec cece nccc cece recon eseetene 
Tweede ses Maande.......cccsccveccsscrccccscvccesevcune 

Derde jaar— 
Berste kwartaal....liccecceccecdecsecececeebetecsecucours 

Tweede kwartaal....- peace cencceeree See cues eaeesencces 
Derde kwartaal.. ccc... cece ces e eer e cee n cee easeneeenes . 
Vierde kwartaal..........cecesececneaeee vee eeeeeeeeenne 
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2 = 3 Basiese Loon. .. Geworie -L.K.T. 
£°s. d. £ os. d. 
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Vierde jaar— co, / 
Eerste kwartaal...cecececeeeee Coc c eee eet e esses eee eeeees . 3 

Tweede kwartaal . 4 
Derde kwartaal..... Dee : : 4 
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Vierde kwartaal...c. cscs cece cee e er beeen nsec eer eneeceare 
En daarna....c..ceeeccccceeees Vaweeees eee eeceeneessccene ee A
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/ (e) Tussenvoering en versiering, afmerker en/of uitkapper: afwerker; vroulike ryger; vroulike passer; vroulike fatsoeneerder: vroulike 
masjienbediener; vroulike werknemer wat-kledingstukke stryk witgesonderd hemde, dasse, slaappakke en ander nagklere, hoede, pette,. 

’ onderklere, gebreide klere, voorskote, oorpakké en bloese sonder kant, borduurwerk, opnaaisels en handgemaakte plooie. , 

. . Basiese - Gewone Bykomende 
() Groep A-werknemers:— Loon. LEAT. LK.T. Totaal. 

/ . . £os. d £os, d. £s.d £8. d 
Gekwalifiseerde werknemer......... 0... c cece cc eeeecccucuusvecee 3 12.6 116 9 1.411 614 2 
Leerlinge:— , . 

Eerste jaar—. : . 
Eerste ses maande.....i......000ceceee bene e ce enenaeeees 110 0 . 013. 9 Oil 9 215 6 
Tweede ses maande..... 0... . cece cence re etecceeevves 115.0 016° 9 013 0 3.4 9 

‘Tweede jaar— / 
Eerste kwartaal...... cei ccc ccc ccc enceecveseseeeensneese 117 6 018 3 0-13 8 3.9 5 
Tweede kwartaal...... 0... cc cece ete eee aeons ‘Veseeeeens 2 0 0 018 3 015 9 3.14 0 
Derde kwartaal........ ccc ceeee ss eeeee teen ence seeaenes 25.0 1.0 9 017 6 4 3 3. 

“ Vierdé kwartaal. ic... ccc v ccc cece ceccccccvcneevswes 2 7 6 12 3 018 2 4 711. 

Derde, jaar— ; / / 

Eerste kwartaal...... ccc sccccceccccctecesccceseeteceas 210 0 12 3 1-.0..3 412 6 
Tweede kwartaal....ccececcccccceeccccesseretcseteeeene 215 0 1-4 9 12 0 519. 
Derde kwartaal.....3 ccc cece ec en es weceeererneeeneavecs 3 0 0 1.7 6 1.3 6 5 11 0 
Vierde kwartaal........ ccc cect eee eee eecebubaaebees 3 5 0 -1.10., 6. 149 6 0 3 

Er daarna.. i... cece cece cece cece tec ee eececereeetvevaatecs 312 6 1 16..9).. 01..4:11 ‘614 2 

Gi) Groep B-werknemers :— . Basiese Loon., . Gewone L.K.T. Totaal. 
: : / “£8 da. £.s..d. £s. d 

Gekwalifiseerde werknemer..... bese eneceeeceeeeercere ce aeeneeenee 310 0. 113.3 : 5 3 3 
Leerlinge:— . ‘ 

Eerste jaar— : 

Eerste ses maande....:..:... Sabena te te eeeeseeenaee 110 0 0 13.9 23 9 
Tweede ses maande........ cece e ee tera eee e nt eewecees 115 0 0.16.9 211 9 

_ Tweede jaar— . . . 
Eerste kwartaal..... 0... e eee dade e tec ee ert eteeeeens 117 6 0 18. 3 2.15 9 
Tweede kwartaal......c..ccccccececcc er ceeeeceenensenes 20 0 018 3 ~ 218 3. 
Derde kwartaal. coc... ccc cece een ences reer eeeceeeesns 25 0 109 ~3 5 9 
Vierde kwartaal........... cc cepeces eset ere eccseeeessnee 27 6 12 3 3.9 9 

Derde jaar— 
Eerste kwartaal...... yea eee cence eee n eee esses eeeeeaees 2.10 0 1.2.3 312. 3 
Tweede kwartaal..........cccecesceeenenae Sete eceeees 215 0 1.4 9 3.19. 9 
Derde kwartaals...... 2c ccc cece cece nce ctaceeeseene 3.0 0 1.7 6 4 7 6. 
Vierde Kkwartadl....c..c lee e cece e cence eee eas eceeeees 3.5.0 110. 6 415.6 

Er daarna.... ccs cc ccc ccc cece een e been ee ececeneceeesseeece 310 0 113 3 5.3 3 

~Y Uitkapper, met uitsondering van tussenvoering en/of versieringuitkapper; ’n manlike handperser van vrouejasse en/of baadjies . 
van kostuums., . . , 

Basiese '-Gewone . Bykomende 

    

   

  

-. (i) Groep A-werknemers :— Loon. LK.T. LK.T. Totaal. 
. 5 . : £os. da °£ sed. £sd. £s..d. 

Gekwalifiseerde werknemer..........ccseieeearee beeen tee eeeesere 415 0 2 8 6 112.9 £815 9 
Leerlinge:— . . 

Eerste jaar— . . . 

Eerste kwartaal.......... Aes e eee e eee ce cc ceebtonneeees . 200 018 3 015 9 314 0 
> Tweede kwartaal......... ccc cece cece ccc cece eeeeneneees 22 6 10 9. 015 5° 318 8 
Derde kwartaal...... 00. c cece c cece ener ec eeceseesaces 25 0 109 017 6 4°33 
Vierde kwartaal......ccccceeccoes eevee ete eeecces ‘Se eceee 210 0 12 3 °10 3 412 6 

Tweede jaar— . . : 

Eerste kwartaal......... ccc cece ce eee reece eieecsnenenees 215 0 149 120 5 19 
Tweede kwartaal:..... eee eee e ee ee ence te abe eeeesenaweeee 3.0 0 17 6 13 6 511 0 
Derde kwartaal..... cele ce tcc we ccc cece en ee nenwe’ 3.5 0 110 6 149 6 0 3° 
Vierde kwartaal.. ccc... cece cece ee tenenecececncvevenas 310 0 113 3 -1 6 3 69 6 

Derde jaar— : 
Eerste kwartaal....... eee eeeweeeees Sec eeceneeeceeeeens 3.15 0 116 9 170 618 9 
Tweede kwartaal..........ccccctcccnsecccccsecuvecceuce 400 2 0 0 18 0 78 0 
Derde kwartaal....... 6. e cece cece cece cece cer eceeeeee 45 0 2 4 °0 1 8 3 717 3 
Vierde kwartaal......cc cece cece eee c eee cececeene 410 0 -2.4.°.0 112 6 8.6 6 

En daarna........c ck cece eee Cece e cece beeen eeccceeeenenens 415 0 28 0 112 9 815 9 

(ii) Groep B-werknemers :-— Basiese Loon. Gewone L.K.T, Totaal, 
: OO / £s. d. £s. d £8 d 

Gekwalifiseerde werknemer...........0000008 eee ee nese neee ‘ve eeee 416 0 28 0. 740 
Leerlinge:— . 

Eerste jaar— 

Herste kwartaal....... 0.0. cece cece eeeeed Ceeecececeeceee : 200 018 3 218 3 
Tweede kwartaal 2 2-6 10.9 3°93 3° 
Derde kwartaal....c.. cece ccc cee eee e eee eeaaceaee 2 5 0 109 -3 5 9 
Vierde kwartaal...sccesseccececncevucsecesersecesvececs 210 0 1 2 3 312 3° 

Tweede jaar— . . . : 
Eerste kwartaal. ccc... cece cece ec cece eeceecateeecsacune 215 0 149 319 9 
Tweede kwartaal . 3 0 0 17 6 476 
Derde kwartaal... ccc eee cece cece cece ee eeeceeeeenes 3 35 0 110 6 415 6 
Vierde kwartaal.........c ccc cece ee eennce aac eeeeeeeee eee 310 0 113 3 53 3 

Derde jaar— 
v Berste kwartaal....... cece ete cece eee ceetceerececenes 315 0 116 9 5i1 9 
Tweede kwartaal...i..c.c.. cece eee e cence eee eaenes See 400 2-00 600 
Derde kwartaal........ 450 240 69 0 
Vierde kwartaal... . 410 0 2°4°0 614 °0 

En daarna....... Ladses a eeensersbeeseuseeessenas cba e acess . 416 0 2°80 740
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’  (g) Manlike perser van kledingstukke met uitsondering van *n mantike handperser van vrouejasse en/or baadjies van kostuurms, et 

met uitsondering van *n perser van hemde, dasse, slaappakke en ander.na gklere, hoede, pette, onderlkere, gebreide klere, veorskote, oorpakke, 

blcese sonder Kant, borduurwerk, opnaaisels of handgemaakte plooie. . : . 

   

Basiese loon. Gewone L.K.T. Totaal, 

£s. da. £5. d.- Es ad 

. Gekwalifiseerde werkmemer..........0605 bine e ede e een eeevneeees 4 0 0 20 0 609 

Leerlinge:— 

Eerste jaar— 

Berste ses maande........6....3 yak eve chee elev eae Lanes : 110 0 ' 013 9 2 3 9 

- Tweede ses maande............ yeaa ‘yuavteeenczee wadeee : 1:18 4 018 3 216 7 

Tweede jaar—- 

Eerste ses maande............ beens sence cenn nese Lee eeeee 2 6 8 1 2 3 3 9811 

* 'Tweede ses maande...... deep tenes Lebanese eens ‘en eeeeeeee + 215 0 149 319 9 

Derde jaat— / 

 -Berste ses maandé.........e eee ees vewees ve bee eee ee enna ee 334 110 6 413 10 
Tweede ses maande. cn. ec cee eee tenes wehbe nsenee sieaee 311 §& 116 9 5.8 3 

(Bi Gaarnass bcc ede ee eee ce eben ene sbeevevenscaeese 4°6 0 20 0 6 0.5 

. (A) Enige ander persers wat nie in hierdie Klousule vermeld word nie; onderperser; dryf bandhersteller; onderhoudsassistent:. lac- 

’ piaker;: gewone naaldwerker. : " . 

  

Basiese.loon. ° Gewone L.K.T. Totaal. 

: : £s.d. £os.-d — £ aod - 

Gekwalifiseerde werknemer..... seen eens bene cr ens eagenenonbaeee 3 0 0 176 47 6 

Leerlinge:— 

Eerste jaar— 

Ferste ses maande.... 2... 0..0 00a pbb eben eeebene arcee > 110. 0 013.9 2.3 9 

Tweede ses maande.......6..002ee bab eee ecetveenesece 115.0 016 9 211 9 

Tweede jaar— _ 

Eerste ses maande......0.-.63. . . 2.0 9 018. 3 218 3 
Tweede ses maande : 2.5.0 109 3.5 9 

Derde jaar— 

:  “Berste ses. maande... cece cree cece nee e cece e eer eanenea 210 0 {2 °3 312°3 

Tweede ses maandé.......:4++ Shae cabs ceer sees yenees » , 215 0 149 219°. 9° 

Bp daarnas.. cece ates esses eee kde eee ceed eb bn eee mete tene 3.9 90 1 7 6 “4 7 6S 

(i) Algemene werker, : mo Basiese loon. Gewone L.K.T. —— Tetaail: 

oy és. d. £s dd. £sid& 

Gekwalifiseerde werknemeri..... 0... ccc ee ene e teen en aenettee ae -212 3 149. 317 0 

Leerlinge:— 

Eerste jaar— . 

Eerste ses mande....screeseates aeeues ba bedaeneugueaes . 110°0 03 9 239 
_ Fweede ses maande.......5..:.. be eseanees sa eesssesesoes 115 0 016 95 211 9 

“Tweede jaar— 

EBerste ses maande... 0.0... ccceeeeeeeeeeeerereees ee eees 2°00 018 3 218 3 

Tweede ses maande-. ....005 evap neces eens enentenees ae 25 0 109 3.5 ¢ 

Derde jaar— ; 

* Berste-ses maande....:.........5 Vee v ess eeeenee cence enone 210 9 1 2°93: 312 3 

Et daarna.. cic access accent ee wee cece eens tt tae seenseeeeese 212 3 i 49 317 8 

, ) Ander groep A-werknemers. _— ' Basiese loon. | GewoneL.K.T. Bykomende Totaal. 

. £s.d £s.d. £s. da. £s. 4 

VOOrMAN. «ccc ccc cece cece one esse een eeeeeenes 815 9 3-8 0 316 6 1519 §& 

VOOLVIOU. cece ccc e ee cerca cece ct eeerenesceens 5 10. 6 212 0 2 -1°6 10 3 6 

Toesighouer,. 0. cc censor ree c ee ene ees et ewenene 415 6 28 0 112 9 815 % 

Nasiener.....+-.+.+005 Devote eee eaasaanaee wanes 4 0 0 2 0 0 1 8 0 “7 8 9D 

~, (k) Ander groep B-werknemers. 
. a Basiese loan. Gewone L.K.T. .. Totaal. 

£ os. d. £ os. d. £s. & 

Deeltydse motorvoertuighestuurder.... 5. odc arty ae seenercees peneae! 3 0.9 . 4°76 -4 7.6
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Set. Leaders or Team-Leaders. 

(1) Any. employee when called upon to perform the duties of a 
set or team-leader shall whilst so employed, be paid in addition 
to the qualified total wage for an employee of his class, as pro- 
vided for in this. sub-clause an amount equal to 5 per cent of 
such qualified total wage,’as extra cost of living allowance; pro- 
vided that such additional amount shall’ not be subject to the 
provisions of clause 4 (3) (a) of this Agreement. 

_ @) Any increase in the ordinary cost of living allowance shall 
im the first instance be set off against the additional cost of living 
allowance prescribed in sub-clause (1) of this clausé until “such 
time as the additional allowance is fully absorbed, and thereafter’ 
any further increase shall be added to the ordinary cost of 
living allowance. Any reduction in the ordinary cost of living 
allowance shall in the first instance beset off against the ordinary 
cost of living ‘allowance prescribed in the said sub-clause until 
such cost of living allowance is fully absorbed. Thereafter the. 
additional cost of living allowance prescribed in the said -sub- 
clause shall be reduced by 5 -per cent for every 5 points fall in 
the retail price index number reckoned from the date of the 
total abolition of the ordinary cost of -living allowance, such 
reductions as may be necessary to be made on the pay day in 
the second week following the week in which the Press Release 
reflecting the fall in the retail price index is published. 

3. (a) Save as provided in sub-clause (2), (3) (b), (c) and (d) and 
(4) of -this clause, nothing in this Agreement -shall operate: to 
reduce the total wage of an employee in the Industry, and such 
employee shall continue to ‘be paid and be ‘entitled to receive his 
total wage as if such total wage were the minimum total wage 
in respect of that employee. : 

(b) Notwithstanding the provisions of clause 4 (3).(a) a “ cate- 
gory A employee” may be permitted to become a “ category B | 
employee ” with the prior approval of the Council; provided that 
he-may be permitted to become a “category -A employee” at any 
time with the consent of his employer, by notifying the Council. 

(c) Notwithstanding the. provisions of clause 4 (3). (a) an 
employer may be permitted, upon the written request of his 
employee anid with the prior approval of the Council, to pay his 
employee a total wage which «is not less than the minimum 
prescibred total wage for an employee of ‘his class; provided that 
on. leaving his employer's service the employee may revert to his | 
actual toial wage by notifying the Council. 

(d) Notwithstanding the provisions of clause 4 (3), (a) and {c} 
an-employer may employ an.employee who has been unemployed . 
for.a period of not jess than 13 weeks at a wage agreed upon 
between such employer and employee; provided that— 

@) the agreed wage shall be not less than the prescribed wage 
for an employee of his class; . 

(ii) application to the Council fer the approval of the agreed 
wage be made during the first five werking days of such 
employee's service; and provided further that 

Gii) the agreed wage shall be the wage due to such employee 
until the. employer has been notified by the Council that 
the applicatiton has been granted or refused. 

(4) Notwithstanding anything to the contrary contained in this 
Agreement an employee who is transferred to an occupation in 
the Industry in which he has not previously been engaged, shall, 
until the end of the quarter in which he was transferred, continue 
to be paid and be entitled to receive not less than the total 
remuneration he was being paid immediately prior to the transfer. 
On each pay day in the next quarter he shall receive a total 
remuneration of not less than the sum next higher than the total 
remuneration he was receiving appearing in. the third column in 
the case of a category B employee, or the fourth column in the 
case of a category A employee of the tables in sub-clause (1) 
relating to his new occupation; on the first pay day-of that quarter 
such employee shall soleiy for the purpose’ of calculating his 
remuneration, be deemed to be a learner starting with only that 
period of experience which would enable him to earn the same 
total remuneration. Should such an employee revert to his 
previous occupation his total actual experience shall again be 
regarded as his experience, and his total remuneration shall not 
be less than that which he received in that occupation, less any 
reductions in cost of living allowance that may have occurred in 
terms of sub-clause (2) of this clause. : 

(5) Notwithstanding anything to the contrary contained in this 
Agreement the increase to which a learner may become entitled in . 
terms of -sub-cluase (1) of this clause shail be paid on the first 
pay day of each quarter, on the basis of the learner’s experience 
on the last working day of the previous quarter. 

(6) ‘Notwithstanding anything to the contrary contained in. this 
Agreement the commencing wage of an employee who has had 
only bespoke dressmaking experience and/or experience in the 
Clothing Industry or ‘bespoke tailoring. industry only outside the - 
Union of South Africa, shall be determined, after.a trial period 
not exceeding two weeks, by the employer and employee .con- 
cerned in‘conjunction with the Council. That employee shall then   

Groepleiers of Spanleiers. / 
(4) Wamneer van ’n werknemer vereis word om. die-pligte van.’n 

groép- of spanleier te verrig, moet daar aan ‘hom, solank hy 
aldus werksaam is, benewens die gekwalifiseerde totale loon vir ’n - 
werknemer van sy Klas, soos in hierdie subklousule bepaal, ’n 
bedrag gelyk aan 5 persent van sodanige gekwalifiseerde totale 
loon betaal word as ekstra lewenskostetcelae; met dien. verstande 

‘dat sodanige bykomende bedrag nie aan die bepalings van - 
klousule 4 (3) (a) van hierdie. Ooreenkoms onderworpe is nie. 

(2) Enige styging in die gewone lewenskostetoelae moet indie , 
eerste plek algetrek word van die bykomende lewenskostetoclae 
wat in subkiousule (1) van hierdie klousule .voorgeskryf is, tot 

.tyd-en wyl die bykomende toelae ten volle opgeneem is, en daarna 
moet enige verdere styging by die gewone lewenskostetcelae ge- 
voeg word, Enige vermindering in die gewone lewenskostetoelae 
moet in die eerste plek afgetrek word van die gewone lewenskoste- 
toelae wat in genoemde subklousule voorgeskryf is, tot tyd en 
wyl sodanige lewenskostetoelae ten volle opgeneem is. Daarna: 
moet die bykomende lewenskostetoelae wat in genoemde sub- 
klousule voorgeskryf .is, verminder. werd. met 5 -persent vir elke 
daling van 5 punte in die kleinhandelprysindekssyfer, tereken 
van die datum van die gewone lewenskostetoelae se ictale 
afskaffing en sodanige vermindering as wat nedig mag wees, moet 
gedoen word op die betaaldag in die tweede week na die week: 
waarin die persverklaring, wat die daling m die kleinhandelprys¢ 
indeks weerspicél,.gepubliseer word. : 

(3) (a) Behoudens. soos -bepaal in subklousule (2), (3) (4), (2 
en (d) en (4) van hierdie kKlousule, mag niks in hierdie Ooreenkoms 
die uitwerking hé dat dit die totale loon. van ’n:-werknemer in ‘die 
nywerheid verminder nie, en sodanige werknemer moet voortsaan 
om. sy totale loon te -ontvang en geregtig wees om dit te ontvang,. 
asof sodanige totale loon die minimum. totale loon ten opsigte 
van daardie werknemer is. : : ; 

(b) Ondanks die bepalings vervat in kKlousule 4 (3) (a), kan ’n 
Groep A-werknemer toegelaat word om °n Groep B-werknemer 
te word met die voorafgaande goedkeuring van die Raad: met 
dien verstande dat hy toegelaat kan word om ten enige tyd met 

| die toestemming van sy werkgewer ’n Groep A-werknemer fan 
word deur die Raad daarvan in kennis te-stel. 

(c) Ondanks. die bepalings van klousule 4 @)-(@) mag ’n werk-. 
gewer toegelaat. word om, op die -skriftelike versoek. van ‘sy 
werknemer en met die voorafgaande toestemming van die Raad, 
aan sy werknemer ‘n totale toon te: betaal wat nie minder is ‘nie 

‘as die minimum voorgeskrewe. totale loon. vir ’n ‘werknemer. van 
sy klas; met die verstande dat die werknemer, wanneer hy sy 
werkgewer se diens verlaat, na sy werklike totale leon kan terug- 
keer deur die Raad in kennis'te stel, 

(dy Ondanks die bepalings. van Klousule 4G) (@) en (c), mag ‘n- 
werkgewer °n werknemer wat vir.’n tydperk van minstens 13 

-.weke sonder werk is, in diens te neem teen ’n loon ooreengekom: 
tussen sodanige werkgewer en werknemer, mits— 

(i) die Joon soos ooreengekom nie minder is as die loon wat 
‘vir °n werknemer van sy Klas voorgeskryf is nie; . 

(ii) aansoek by die Raad om goedkeuring van die coreenge- 
kome loon gedurende die eerste vyf werkdae van. sodanige 
werknemer se diens gedoen word; en met dien verstande 
verder dat, , 

(iii) die loon soos ooreengekom die loon as wat aan sodanige 
werknemer verskuldig is totdat die werkgewer deur die 
Raad in kennis gestel is dat die aansoek toegestaan of 
geweier is. 

(4) Ondanks andersluidende bepalings in hierdie Coreenkoms, 
moet ’n werknemer, wat nan bedryf in die nywerheid, waarin 
hy nie voorheen in diens was nie, oorgeplaas word, tot aan die 
einde van die kwartaal waarin hy oorgeplaas is, minstens die 
totale besoldiging betaal word—en moet hy daarop geregtig 
wees—wat hy onmiddellik voor die oorplasing betaal is. Op 
elke betaaldag in die: daaropvolgende kwariaal moet hy ’n tctale 
besoldiging ontvang van minstens die bedrag wat net hoér is as 
die totale besoldiging wat hy entvang het wat in die derde 
kolom in die geval van ’n groep B-werknemer of in die. vierde 
kolom in die geval van'’n groep A-werknemer van die tabelle 
in subklousule (1) met betrekking tot sy nuwe bedryf voorkom; 
op die eerste betaaldag van daardie kwartaal moet sodanige 
werknemer bloot met die doel om sy besoldiging te bereken, 
beskou word as ‘n leerling wat begin. werk met slegs dié tyd- 
erk van ondervinding wat hom in staat stel_om dieselfde totale 

besoldiging te verdien. Indien sodanige werknemer na sy vorige 
bedryf terugkeer, moet sy totale werklike ondervinding weer as 
sy. ondervinding gereken word, en sy totale besoldiging mag 
nie minder wees as dié wat hy in daardie bedryf ontvang het 

  

‘nie, min enige aftrekkings in lewenskostetoelaes wat. ingevolge 
die ‘bepalings van subkiousule (2) van hierdie klousule kon voor- 
ekom het. : 

(5). Ondanks andersluidende bepalings wat in hierdie Ooreen- 
konis vervat is, moét die verhoging waarop ’n leerling ingevolge 
die bepalings van subklousule (1) van hierdie klousule geregtig 

| kan word, op die eerste betaaldag van elke kwartaal betaal word 
op die basis van die leerling se ondervinding op die laaste werk- 
dag van die voorafgaande kwartaal. 

(6) Ondanks andersluidende.bepalings wat in hierdie Ooreen- 
‘koms vervat is, moet die aanvangsloon van *n werknemer wat 
slegs in die kleremakery-op-maat vir dames en/jof in die 
klerasienywerheid of kleremakery-op-maat vir mans. ondervin- 
ding slegs buite die Unie van Suid-Afrika: opgedoen inet, na "n 
proeftyd van hoogstens twee weke -deur die betrokke werkgewer 

15



16. 

be deemed. to be, a: learner. starting with only that period of 

experience which could. enable him to earn the-total- remuneration 

agreed, by the employer, employee and the Council. 

5, TASK-WORK AND PIECE-WORK. 

(1)'No employee shall be employed on task-work or piece- 

work: in any éstablishment; provided that an employer may agree 

with any one or more of ‘his employees for ‘the payment of 

. bonuses for any work performed by such employee or employees 

in excess of the normal day’s or week’s work, the normal day’s 

or -week’s work subject to clause 9 having been mutually agreed 

upon between the employer and the employee or employees. 

(2) Any employer who wishes to introduce a bonus system in 

his-establishment or to effect alterations in.one already. operating, 

‘shall,’ prior to the introductton or alteration thereof, furnish the 

undérmentioned information tothe Secretary of the Council and 

obtain the Council’s approval. of such system or alteration and no 

bonus system shall be introduced or altered without the Council’s | 

prior approval— ; _ 

(a) the rate of the bonus and the method of calculating the 

amount payable-as a bonus; ’- 

: (6) the period in respect of which the bonus is calculated from 

. time. to time;>. 2 os CS ee 

. (c) the day upon which the amount of the bonus. earned by an 

employee: during each such period is payable...’ 

: 3) The provisions of sub-clause: (2) hereof shali not have the 

effect of rendering it unlawful fer any employer to continue’ to 

operate a bonus system of which he. has notified the Council 

under. any previous agreement for the industry. 

6. SHORT-TIME. 

_ (1) Where short-time has been or is being- introduced in any 

establishment an employee who is not required to work: on any 

day must be given notice of that fact. not later than-closing time 

of the working day prior to the day.on which his services.are not 

required. . “ . 

“(2) An employee who attends the establishment on any day 

shall, unless he has received notice in terms of sub-clause (1) of 

_ this Clause-that his services will not be’ required on such day, be 

‘employed for at least. four hours or be paid wages in lieu 

thereof. . 

(3) Where full time is not being worked'in any establishment, 

‘the work shall be distributed evenly amongst the employees in 

each. of the sections or departments concerned. — as 

7. PAYMENTS OF AMOUNTS DUE TO EMPLOYEES. 

(1) Subject to the provisions of sub-clause (5) of clause 14 of 

this Agreement wages and other amounts due to employees shall 

be paid in cash weekly, during working hours on Friday; provided 

that where an employee’s services terminate on a day other than 

a Friday any amounts due.to him shall be paid immediately upon 

such termination and provided further that.when an employee is 

working short-time or. the ordinary pay day is a holiday, payment 

in terms of. this sub-clause shail be made before the employee 

finishes work for the week. 7 oO . 

(2) No deduction of any description shall be made from amounts ' 

due. to-an employee except as provided below— __ 

(a) where an employee is absent from work.a pro rata amount 
for the actual time lost may be deducted from his total 
remuneration; ‘ , 

subject to the provisions of clause 6 (1) of this Agreement, 

where short-time has been introduced, the employee may 
‘be paid for the actual time worked; 

(© subject to the provisions of clause 13 of this Agreement, 
where an employer closes an establishment during the. 

‘months of December and/or January. due to holiday 

recess, for a period not exceeding four weeks, the employer 

shall not be obliged ‘to pay wages for the time lost; : 

(d)-where an employer supplies an employee with tea he may 
deduct ninepence per week from his wages; : 

--(e) with the consent of the. employee, deductions may be made 
by -an employer for insurance or pension funds,: or for 

~ contributions to the funds of the trade union or for dental 

plates and other dental work not. otherwise provided for, 

(f) contributions to Council funds ‘shall be deducted in terms 
of clause 20 of this Agreement, _ 

. (g) contributions to. the Medical Aid Society shall. be. deducted 
in terms of clause 21 of this Agreement, : : 

> (A) the cost of scissors: supplied to employees may be deducted 
in terms.of clause 16 of this Agreement; 

-.. @) if, owing to.the stoppage of machinery, no-work is available 
- for an employee, deductions may. be made. by the employer 

from. the-wages of such employee only for the time lost in 
excess of two hours; . : 

“@D “any: améunt'paid by an’employer on behalf of an employee 
-". in: order’ to comply’ with ‘any law or order of Court, may 

be deducted; foe OVE ok 

©) 
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en, werknemer in satiewerking met die Raad” vasgestel word. 
Daardie werknemier™ moet dan’ beskou word as ‘’n leerling wat 
begin met slegs daardie tydperk van ondetvinding: wat: hom in 
staat stel om die tctale besoldiging te verdien waaroor die werk- 
gewer, die werknemer en die Raad ooreengekom het. 

5.. TAAK- EN STUKWERK. : . 

_ (1). Geen. werknemer -mag vir taak- of stukwerk in enige inrig- 
ting in diens ‘geneem word nie; met dien verstande dat ’n werk- 
gewer met .een of meer van sy werknemers, ooreen kan kom oor 
die betaling van bonusse vir werk wat deur sodanige werknemer 
of werknemers bo die normale dag of week se werk verrig is 

nadat oor die normale dag of week se werk, onderworpe aan — 

klousule 9, onderling deur die. werkgewer en die werknemer of 
werknemers ooreengekom is. 

(2) Elke werkgewer wat ’n bonusstelsel in’ sy ‘inrigting wil 

invoer of veranderings in ’n stelsel wat alreeds in werking is, 

wil aanbring, moet,. voor ‘sodanige invoering of verandering ‘daar- 

van, die volgende inligting aan die Sekretaris van di¢ Raad ver- 

sirek en ‘die Raad se toestemmingtot so “rivstelsel of: verandering 

verkry en geen bonusstelsel mag ingevoer of verander word. nie 
tensy die Raad se toestemming eers verkry is:— 

(a) Die bonusskaal: en die wyse van berekening van die bedrag 
wat as bonus betaalbaar is; 

(b) die tydperk ten opsigte waarvan sodanige bonus. van tyd 
tot. tyd bereken word; . / . 

(c) die dag. waarop die bedrag. van die bonus. wat, deur ’n 

werknetner gedurende elke sodanige tydperk verdien 
word, betaalbaar is. . 8 . , 

(3) Die bepalings van subkiousule (2) hiervan mag nie tot 

gevolg hé dat dit vir enige werkgewer .onwettig is om ’n bonus- 

stelsel, waarvan hy die Raad kragtens enige vorige ooreenkomis 

van die nywerheid verwittig het, in werking te hou nie. 

. 6, Korrryp, 
(1) As korttyd in ’n inrigting ingevoer is of ingevoer word, 

moet °’n werknemer wat. nie verplig word om op enige dag te 

werk nie, kennis van die feit gegee word voor of op die ophou- 

tyd op die werkdag voor die dag waarop sy dienste nie nodig is 

nie. 

(2) ’n Werknemer wat op enige dag in die inrigting aanwesig. 

is, moet minstens vier uur lank werk of in plaas daarvan besol- 

dig word, tensy hy kragiens subklousule (1) van hierdie klousule 

in kennis gestel is dat sy. dienste op. sodanige dag nie nodig sal 

wees nie. ‘ 

(3) Die werk 
van die betrokke seksies of afdelings verdeel word, 

nie voltyds in ’n inrigting gewerk. word nie. : 

moet gelykop tussen -die werknemers in elkeen 
indien. daar 

“7, BETALING VAN BEDRAE AAN WERKNEMERS VERSKULDIG. 

(1) Behoudens die bepalings van subklousuel (5) van ‘klousule 

14 van hierdie Ooreenkoms moet lone en ander bedrae wat aan 

-werknemers verskuldig is, weekliks gedurende werkure. op. Vrydag 

in. kontant betaal word; met. dien verstande dat as ’n werk- 

nemer se dienste op ’n. ander dag as *n. Vrydag eindig, enige 

bedrae wat aan hom verskuldig is onmiddellik by sodanige 

beéindig betaal moet word; en voorts met dien verstande dat 

as die. werknemer korttyd werk, of die gewone betaaldag ’n. 

vakansiedag is, besoldiging kragtens hierdie subklousule moet 

geskied voordat die werknemer vir die, week ophou werk, 

(2) Geen aftrekking van watter aard cok al, mag van bedrae 

wat aan ’n werknemer verskuldig is; gemaak word nie; met dien 
verstande dat— . 

(a) indien *n werknemer van die’ werk afwesig is, *n pro rata 

bedrag vir werklik verlore tyd -van sy totale besoldiging 

afgetrek. kan word; 2 
- (b) behoudens die bepalings van klousule 6. (1) van hierdie 

Ooreenkoms, waar korttyd ingevoer is, die werknemer ~ 
besoldig kan word vir die tyd wat hy werklik gewerk het; 

(c) behoudens die bepalings van klousule 13 van hierdie Oor- 
eenkoms waar ’n werkgewer ’n inrigting gedurende die 
maand Desember en/of Januarie vir "n tydperk van hoog- 
stens vier .weéke weens die vakansieresés sluit, die-werk- 
gewer nie verplig moet wees om lone vir verlore tyd te 
betaal nie; : : : 

(d) as ’n werkgewer dié werknemer van tee voorsien, hy nege 

pennies per week van sy loon kan aftrek; 
(e) met die toestemming van die -werknemer aftrekkings deur 

die werkgewer gemaak kan word vir versekerings- of 

pensioenfondse of vir bydraes tot die fondse van die vak- 

vereniging of vir kunstande of ander tandheelkundige werk 
waarvoor andersins geen. voorsiening gemaak is nie, 

(f) bydraes tot die fondse van die Raad kragtens klousule 20 
van hierdie Ooreenkoms afgetrek moet. word; 

(g) bydraes tot die mediese hulpvyerneiging kragtens die bepa- . 
lings. van klousule 21 van. hierdie’ Ooreenkoms ‘afgetrek 

- moet word; . _. : a 
(h) die koste van skére wat aan werknemers verskaf word, 

ingevolge die ‘bepalings van klousule 16 van hierdie Oor- 
eenkoms afgetrek kan word; : 

‘@ indien daar weens stilstand van masjinerie geen werk vir ’n 
werknemer is nie, aftrekkings deur die werkgewer van die 
‘loon ‘van’ sodanige’ werknemer slegs vir. verlore -tyd. bo 
twee uur gemaak kan word; woes 

()enige bedrag - afgetrek :kan- word wat..’n. werkgewer_ ten 
-.behoewe van: ‘tr -werknemer ter nakoming :van.’p..wet of 

hiofbevel betaal; va LE ah gs
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~(k) with the: written. consent. of an employee. deductions.may be 
-made from, wages, cost, of living allowance and/or holiday 
-pay for:amounts owing te the employer in respect of money 
borrowed or goods purchased by the employee from the 
employer; ‘ : 

(D contributions to the Slack Pay Fund shall be. deducted in 
terms of clause 22 of this Agreement; 

“ (m) contributions: to atiy Provident -Fund which: may- be estab- 
. lished for the Clothing Industry shall be deducted. 

- (3) All payments to employees shall be made in sealed envelopes 
which shail be retained by the employee and which shall carry 
the following information on the cover:— , 

Name and Factory number.of the employee, basic wage, 
cost of living allowance, number of- hours. worked, amount 
earned for: time worked, amount of any bonuses earned, 
amount of holiday pay, if any, details of all deductions made 

. from such amount, the amount contained in the envelope, 
‘and the week in. respect of which wages are paid. 

(4) Particulars ‘of all deductions .made- shall be entered in the | 
Wage register, 

‘8. PROPORTION OR RATIO OF EMPLOYEES. 

_ An employer shall not employ an unqualified employee unless 
he has in his employ a’ qualified employee and for each qualified 
employee not more than two. unqualified employees -shail be 
employed; provided that for. the purpose of this clause an unquali- 
fied employee receiving not less than the total wage of a qualified 
employee of his class shall be reckoned as a qualified employee. 

9. Hours oF Work. 

‘ (1) No employer shall require or permit an employee— 

(a) to work for more than 40 hours, excluding meal times in 
any one. week; or . ; 

(b) to work for more than-five days in any one week, 

(c) to work on Saturdays or Sundays; 

. (d) to’ work for more than 8 hours, excluding meal times, on 
any one day;” oO 

(e) to work before 7.30 a.m. or later than 4.45 p.m. or during 
the rest-intervals provided in this section or between 12.30 
p.m.-and 1.30 p.m, on any-day from’ Monday to Friday 
inclusive; : , 

(f) to work for-longer than five hours without a meal time. of 
at least one hour; _ : 

except in accordance with the. provisions of clause 10 of. this 
Agreement. * 

(2). Notwithstanding ‘the: provisions’ of sub-clause’ (1) of, this 
clause, an employer may require or permit an employee to work 
overtime, subject to the provisions of clause 10 provided that no 
employer. shall require or, permit a femaie employee to work 
overtime——- _ : 

(a) for more than two hours on any working day; - 

(b) on more than three consecutive days; 

“(c) for more than ten hours in any calendar week; 
. (d) on more than sixty days in any year; : . 

(e) after completion of her ordinary. working hours, for more 
than one hour on any day, unless he has— . 

(d) given notice thereof to such employee before midday; 
or / 

(ii) provided such employee with an adequate meal before 
, she has to commence overtime; or 

' * Gii) paid such employee an allowance. of one shilling and 
: sixpence in sufficient time: to enable the employee to 

obtain a meal before the .overtime is due to 
. commence, . . : 

. (3) Rest intervals of not less than ten minutes, during which no 

work shail be performed, shall be allowed to each employee not 

later than two hours after the commencement of the morning 

work period and as nearly as practicable in. the middle of the 

afternoon work period, and such intervals shall be regarded as 

time worked. Utensils and boiling water for making tea shall -be 

provided by the employer and be ‘made available for. the 

employees at the commencement of each rest interval and also at 

12.30 p.m. every day from Monday to Friday inclusive. 

(4) In addition to the rest intervals stipulated in sub-clause (3) 

of this clause, the employees engaged on work on a conveyor belt 

system: shall be given a rest. interval of five minutes, which shall 

be regarded as time worked, after the completion of each hour’s 

work. as os 

10. OVERTIME AND SUNDAY Work. 

‘() Overtime; that is time’ worked in’ excess. of the hours pre- 
scribéd in clause 9 (1).{a) and (d) of this Agreement, may not 

"be. worked: except with the written permission of the Council. 
(2) (a). Payment -for overtime worked shall. be made ‘at the 

following minimum rate: ‘At.the rate of one and oné-half times 
the hourly wage for each hour or part: of an: hour so worked on 
weekdays, including Saturdays. . ce 
-:(b) Whenever ‘an employee works.on a .Sunday,.his employer 

shall either— Ook Da “ 
“ (i) pay ‘the employee not less: than double. the. remuneration 
"> * payable in ‘respect: of the: period ordinarily worked: by. him 

on a week day; or Be   

. (k) met die skriftelike toestemming van ’n werknemer, aftrek- 
-. kings gemaak kan’ word van fone, lewenskostetoelaé en/of 

verlofbesoldiging vir bedrae wat aan die werkgewer ver- 
skuldig’ is ten’ opsigte van -geld. wat’ deur die werknemer 
van die werkgewer geleen of van goedere wat. deur hom 
van die werkgewer gekoop is; | \ ) : 

UW) bydraes tot die Slaptetydfonds kragtens klousule 22 van 
hierdie Ooreenkoms afgetrek moet word. 

(m)bydraes tot. ’n -Voorsorgsfonds . vir die: klerasienywerheid 
, wat -gestig mag word, afgetrek. moet word, 

(3). Alle betalings aan werknemers moet gedoen sword. in 
verseélde’ koeverte wat deur ‘die werknemers bewaar moet word 
en wat die volgende besonderhede op die omslag moet: toon:— 

Naam en fabrieksnommer van werknemer, basiese. loon, 
lewenskostetcelae, getal ure gewerk, -bedrag verdien vir die tyd 
gewerk, bedrag aan bonusse verdien, bedrag: van verlofbesoldiging: 
{as daar is), besonderhede - van alle. aftrekkings van. sodanige. 
-bedrag, die bedrag. wat in die koevert.is en die week ten: opsigte 
waarvan lone betaal word. 

_ (4) Besonderhede van alle afttekkings: wat gemaak-word, moet 
in die loonregister verskyn.. : ‘ 

8. GETALLEVERHOUDING VAN WERKNEMERS. 

9 Werkgewer mag nie. ’n ongekwalifiseerde werknemer in 
diens neem nie tensy hy ’n “gekwalifiseérde’ werknemer in -sy 
diens het, en vir elke gekwalifiseerde werknemer ‘mag hy nie 
meer as’ twee -ongekwalifiseerde. werknemers’: in’. diens: hé nie; 
met dien verstande dat vir die doel van hierdie klousule. ’n onge- 
kwalifiseerde werknemer wat minstens die totale loon van ’n. 
gekwalifiseerde werknemer van sy klas ontvang, as ’n gekwalifi- 
seerde werknemer beskouw moet word. oe es 

/ _.9. WERKURE. 

(1) Geen werkgewer mag sy.werknemer verplig of ‘toclaat 
om— : 

(a) meer as 40 uur, uitgesonderd. etensure, in enige enkele 
week :te werk nie; of " : - : 

(5) meer as -vyf dae in enige enkele week te werk nie; 
:‘(e) op Saterdae of Sondae. te werk nie; . . / 
(d) meer as agt uur, uitgesonderd- etensure, op enige enkele 

dag te werk nie; . o 
(e) voor 7.30 vm. of later as 4.45 nm. of gedurende die rustye 

in hierdie klousule bepaal, of tussen. 12.30 nm. en. 1.30 
nm. op enige dag van Maandag tot.en met Vrydag te werk. 

~ nie; soe : 
(f) sonder ’n.etenstyd van minstens een uur vir langer as vyf 

uur. te werk nie; : 

-behalwe ingevolge die bepalings van klousule 10 van. hierdie. 
Ooreenkoms. 

(2) Ondanks die bepalings van subklousule (1) van’ hierdie 
klousule kan ’n werkgewer sy werknemer erplig of toelaat om 
oortyd te werk, behoudens die bepalings van artikel 10; met dien 
verstande dat geen werkgewer ’n vroulike werknemer mag verplig 
of toelaat om oortyd soos volg te werk nie:— : 

_ (a) Meer as twee uur op enige werkdag; | 
(b) op meer -as drie agtereenvolgende: dae. 
(c) meer as tien-uur in enige kalenderweek; 
d) op meer as sestig dae. in-enige jaar; oo, 

(e) na -voltooiing van haar: gewone-werksure, meer as een uur. 
op. enige dag, tensy hy— 

(i) sodanige werknemer voor middag daarvan in kennis 
gestel het; of oo 

Gi) sodanige werknemer van ’h toereikende ete voorsien 
het voordat sy met oortydwerk moet begin; of 

(ili) sodanige werknemer betyds ’n toelae van een sjieling 
en ses pennies. betaal het om die werknemer-in staat 
te stel om ’n ete te verkry voordat die oortydwerk: 
gaan begin. 

(3) Rustye van minstens tien minute waarin geen werk. verrig 
mag word nie, moet.aan elke werknemer toegestaan. word nie 
later as twee uur na die aanvang van die oggendwerktydperk nie, 
en so na as doenlik aan die middel van die namiddagwerktydperk 
en .sodanige rustye moet as tyd gewerk beskou word. “Die nodige 
gerei.én kookwater' om‘ tee te maak, moet deur die werkgewer 
verskaf en tot beskikking van die werknemers’ adn’ die begin 
van elke rustyd gestel word, asook om 12.30 nm. op elke dag - 
van Maandag tot en met Vrydag.” 

(4) Bo en behalwe die rustye. wat in subklousule (3) van 
hierdie klousule vasgestel is, moet. ’n rustyd van vyf. minute, 
wat.as werktyd beskou moet word,.na voltooiing van elke uur 
se’ werk aan werknemers toegestaan word wat by ’n bandver- 
voertoestel in diens is.. ao 

10, CorTYD. EN. SONDAGWERK. 
(1) Oortyd, dit wil sé tyd.gewerk. benewens die ure wat in 

‘klousule. 9 (i), (a) en (d) van hierdie Ooreenkoms voorgeskryf is, 
mag nie sonder die skriftelike toestemming van ‘die Raad -gewerk 
word nie. CS : : . . 

(2) (a) Besoldiging vir oortydwerk moet .teen die volgende 
minimum’ skaal_ geskied: Teen een-en-’n-half: maal die uurloon: 
vir elke: uur -of :gedeelte: van -’n .uur.-aldus op weekdae. gewerk, © 
met inbegrip.van Saterdae. oe 

-(b) Wanneer ’n werknemer op .’n Sondag werk, moet sy. werk-- . 
gewer of— a oo 

» @).die werknemer-minstens..dubbel. die besoldiging betaal wat. 
‘betaalbaar: is ten opsigte van die. tydperk -gewoonlik deur. 
hom -op ’n weekdag; of. - : aes Lo Fos Loe 

V7,



18 

Gi) pay he 1: 
“ one-third times his ordinary remuneration in respect of the 

‘ total period worked on ‘such Sunday-and grant him within 

seven days of such Sunday one day’s holiday on full pay. 

(3) No ‘employee shall be required to work overtime without 

his consent. . 4 

(4) No employee shall be. dismissed or prejudiced in his employ-: 

ment by reason of his refusal to work overtime. 

(5) No female employee may work overtime between the hours 

of 6 p.m, to 6 a.m. : 

(6) Notwithstanding the provisions of this clause, an employer 

may, in order to make up time lost. through not working on 

a public: holiday (other than those referred to in clause 13 of 

this Agreement), permit his employees to work overtime on any 

day except on a Sunday, prior. or subsequent to such’ public 

holiday at ordinary tates of pay provided that permission has 

previously been obtained ‘from the Council. : 

11. OurworK. 

No employer in the industry shall give out work to be manu- 

factured except in a factory registered in terms of clause 12 of 

this Agreement, nor shall he require or permit any employee to 

_ perform any work in the Clothing Industry other than’ in an 

- establishment provided, equipped, maintained 
the employer. 

"12. REGISTRATION OF FACTORY. 
Every. occupier of a factory in. which any operations in the 

Clothitig: Industry are carried on: shall, within one month from 

the date on which this Agreement comes into. operation, if he 

has not already done so pursuant to any previous agreement, 

- and every person who becomes an employer after that date, shall 

within one month from the date of commencement of operations 

‘by him, notify the Secretary of the Council in writing of the 

address of the. premises in which such factory is located, the 

name(s) of the occupier and/or partners of the. concern, or, if 

“a limited Wabilty. company, the. names of the secretary and 

directors. The Secretary. of the Council shall thereupon issue 

to the occupier a registration certificate signed by him. No 

manufacture of clothing shall be performed elsewhere than in 

a factory registered in:terms of this section. In the event of a 

change in ihe personael of the partnership or firm or the change 

of. address of the factory or its. transfer or abandonment, the 

‘Secretary of the Council shall be. notified in writing of such 

change or changes within two weeks from the date of the change. 

. 13..Houmpay Leave. 

(1) Every employer shall subject to the provisions of sub- 

clause: (2) of this clause in the month of December of each year, 

-and-nét later than -the 24th of the month, grant to each. of his 

employees who: has. been in his employ from any date prior to 

the first-day of February of the same year, and whose services 

have not been terminated before the ist December, three weeks’ 

holiday leave on full pay; provided. that an employee who, during 

any year, has been absent from work for a continous period of 

twelve weeks or more ‘shall be paid holiday pay in terms of sub- 

clause (2) of this clause. The holiday pay due in terms of this 

sub-clause shall 
working. day of the employee before commencement of the period 

of holiday leave. . 

(2) An employee— 

a) who commenced work with an employer on or after the 

ist February in any year; or : 

(b) who commenced work with an employer before the ist 

February in any year and whose employment has termi- 
nated before the isi December of that year; 

shall if his. contract of employment with the same employer has 

endured for a period of not less than. four weeks in that year, 

be paid in lieu of holiday leave for that period of employment, 

an amount equal to six per. cent of the aggregate of the amounts 

received ‘by. him in respect of such. employment excluding any 

amounts received by. him as a. bonus in terms of clause 5 or as 

- overtime in terms of clause 10 of this Agreement. ‘The holiday 

pay due in terms of this sub-clause shall be paid by the employer 

not. later than the last working day of that year or, if. the 

employee’s employment terminates before that day, on the day 
he leaves: the employer’s sevice. 

(3) In computing the amount. upon which the six per cent 

holiday pay is to -be calculated in terms of sub-clause (2) of this 

clause, periods of. absence of less than one week shall be con- 

sidered as time worked: where such absence is caused by— 

(a) , short-time; or 

(b) illness in respect of which a doctor’s certificate is produced; 

and such amounts: as would-have been payable to an employee 

~hhad-he not been absent during such period shall be deemed ‘to 
be amounts actually received by him for the purpose of calcu- 
lating his holiday pay. 

(4) Every employer shall grant to each.of his employees New 
Year's Day, Good Friday, Easter Monday, May Day -(ist’ May), 
the Day of the Covenant; and Christmas Day, as paid. holidays, 
and no émployer ‘shall employ .an-employee and no employee 
shall work on these six days. 7 , 
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be. paid by the employer not later than the last 

the employee. remuneration at the rate of one and . 

and controlled by | 

-werknemer betaal moet word wat gedurende enige jaar. vir 

‘toestaan en op: hierdie   
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Gi) die werknemer- besoldiging ‘betaal teen *n skaal van ecen- 
en-een-derde maal sy gewone -besoldiging ten opsigte van 
die totale tydperk op so ’n Sondag gewerk, en binne sewe 

‘dae van sodanige Sondag één dag vakansie met volle 
besoldiging aan inom toestaan. 

(3) Geen werkmemer mag verplig word om sonder sy toe- 
. stemming oortyd te werk nie. 

(4) Geen werknemer mag ontslaan of in sy -werk benadeel 
word omdat-hy geweier het om oortyd te werk nie. : 

(5) Geen vroulike werknemer mag oortyd tussen 6 nm. en 6 
vm. werk nie. 

(6) Ondanks die bepalings van hierdie klousule, kan *n werk- 
gewer, ten einde tyd in te haal wat veriloor is omdat daar nie 
op ’n -openbare vakansiedag (witgesonderd dié genoem in 
klousule 13 van hierdie Ooreenkoms) gewerk is nie, “sy werk 
nemers toelaat om op enige dag, uitgesonderd *n Sondag, voor 
af na die openbare vakansiedag oortyd teen gewone loonskale 
te werk; mét dien vergtande dat die gocdkeuring van die Raad 
vooraf verkry word, 4 

11. BUITEWERK. ce 
Geen werkgewer in die nywerheid mag werk vir vervaardiging 

uitgee nie, uitgesonderd in ’n fabriek wat geregistreer-is krag- - 
- tens klousule 12 van hierdie Coreenkoms; ook mag hy nie ‘n 
werknemer verplig of hom toelaat om enige. werk in-die klerasie- 
nywerheid ‘te verrig nie, behalwe in °*n inrigting wat deur die 
werkgewer verskaf, toegerus, onderhou en beheer word. . 

12. REGISTRASIE VAN FABRIEK. -- 

Bike houer-van ’n fabriek waarin enige werksaamhede. in ver- 
band met die klerasienywerheid uitgevoer’ word, moet binne. een 
maand van die datum .af waarop hierdie Goreenkoms in werking 
tree, as hy dit nie reeds ingevolge ’n vorige Ooreenkoms -gedoen | 
het nie, en elke persoon wat ’n werkgewer na dié datum word, 
moet binne een maand van die datum af waarop sy werksaam- 
hede *n aanvang neem, die Sekretaris-van die Raad skriftelik in 
kennis.stel van die adres van die persele “waar sodanige fabrick 
geleé is, die naam of name van die houer en/of. vennote van die 
besigheid, of, indien dit °n maatskappy met beperkte aanspreek- 
likheid is, die name van die sekretaris en. direkteure. Daarna 
moet die Sekretaris van die Raad ’n registrasiesertifikaat, deur 
hom onderteken, aan die houer uitreik.. Geen vervaardiging van 
klerasie. mag -elders geskied as in. ’n fabriek wat ingeyoige hier- 
die artikel geregistreer is nic. Tn die geval van °n. verandering 
in die ‘personcel van die vennootskap of firma, of verandering 
van adres van die fabrick of die oordrag of -opgee daarvan, 
moet die Sckretaris van. die Raad binne twee weke van die datum 
yan die verandering of veranderings in kennis geste! word. 

13. VAKANSIEVERLOF, 

(1) Behoudens die bepalings van subklousule (2) van hierdie 
klousule, meet elke -werkgewer elke jaar ‘gedurende die _maand 
Desember en voor of op die 24ste van die maand; aan elkeen 
van sy werknemers wat van enige datum voor die eerste dag van 
Februarie van dieselfde jaar in sy diens was en. wie se dienste 
nie voor 1 Desember beéindig is nie, drie weke vakansieverlof 
met volle besoldiging toestaan; met dien verstande dat veriof- 
besoldiging kragtens subklousule (2) van hierdie Klousule aan ‘n 

3, 
n. 

aaneenlopende tydperk van twaalf-weke of langer van sy werk 
afwesig was. ‘Die vakansiebesoldiging wat ingevolge hierdie 
subklousule verskuldig is, moet deur die werkgewer voor of op 
die werknemer se laaste werkdag voor die aanvang van die tyd- 
perk van verlof betaal word, 

(2) ’n Werknemer-— 
(a) wat op of na.i Februarie in enige jaar by *n werkgewer 

begin werk -het; of, 
(6) wat voor 1 Februarie in enige jaar by ‘nh werkgewer begin 

werk het en wie se diens voor 1 Desember van diesclide 
jaar getindig het; 

moet, indien sy dienskontrak met. dieselide werkgewer vir-’n tyd- 
perk van minsiens vier weke in dié jaar geduur. het ’n- bedrag 
in plaas van verlof vir daardie jaar betaat word gelyk aan ses 

. persent van die som van die’ bedrae wat hy ontvang. hei ten 
opsigte van sodanige diens, met uitsondering van enige bedrae 
wat hy ontvang ‘het as bonus ingevolge klousule 5, of .as. oortyd 
ingevolge klousule 10 van hierdie Oorcenkoms. Die -verlofbesol- 
diging wat ingevolge hierdie klousule verskuldg is, moet voor of 
op die laaste. werkdag van daardie jaar deur die werkgewer 
betaal word of, indien die werknemer se diens voor. daardie dag 

eindig, op dié dag waarop hy die werkgewer se diens verlaat. 

(3) By die berékening van.die bedrag waarvolgens die -verlof- 

besdldiging van ses persent ingevolge subklousule (2) van hier- 

die klousule bereken moet word, moet tydperke van afwesigheid. 

van minder as een week beskou word as tyd gewerk, ingeval die 
afwesigheid veroorsaak is deur— 

(a) korityd; of 
i) siekte ten opsigte waarvan ‘n. doktersertifikaat verskaf 

word; 

en sodanige bedrae as wat aan °“n werknemer betaalbaar sov 

gewees het as hy nie gedurende daardie tydperk afwesig was nie, 

moet, ten einde sy verlofbesoldiging te bereken, beskou word as 
bedrae wat wérklik deur hom ontvang is, 

(4) Elke werkgewer moet Nuwejaarsdag, Gocie Vrydag,. Paas- 

maardag, Meidag (1.Mei), Geloftedag (16 Desember) en Kersdag 

as vakansiedae' met besoldiging aan elkeen van, sy ‘werknemers. 
ses dae- mag geen werkgewer °n werk- 

nemer laat werk en.op hierdie ses dae mag geen werknemer werk 

nie. 
. —_



(5) In the event of an employer closing his factory, in terms 
of sub-clause (ly of this-clause, for a period which includes the 
Day of the Covenant, Christmas Day, or New Year’s Day, such 
employer shall pay a full day’s pay im respect of each such day 
to each of his employees in his employ on the. date he so closes 

his factory and in addition to each employee whose. contract of 
service is terminated.on or after the first day of December, but 
before the date he closes his factory; provided that the employee. 
concerned has been in the continuous employment of his em- 
ployer for a period of not less than six months immediately prior 

to ‘the first day of December; and provided further that the 

contract is not terminated by the employee concerned or that he 

ig not. summarily dismissed for any good cause recognised by law 

as. sufficient. 

Provided that. the provisions of this sub-clause shall not apply 

to cases. where the reason for the employer closing his factory 

is his intention forthwith to discontinue business in the industry. 

© In the event of May Day (ist May) falling on a Saturday 

or Suaday the employer. shall: grant to each of his employees the 

following. Monday as a ‘paid holiday. : 

_' (7) For. the purpose of this clause “day’s pay” means the 

“hourly wage” saultiplied by eight. : : 

(8) In the evént of New Year’s Day, the Day of the Convenant 

and Christmas Day falling on a Saturday or Sunday thé employer 

shall pay to each of his employees an extra day’s pay on the 

first pay day. after such day of when payment for these days is 

payable in terms-of this clause, éxcept as is provided for in sub- 

clause. (5) of this clause. , 

(9). Notwithstanding the provisions of sub-clause (2) of clause 

7 an employer may. close his. establishment, on. any stafutary 

public holiday not mentioned. in sub-clause. (4). of this clause and 

in that event shall not be obliged to pay wages in réspect of. any 

such day:. provided that he has notified his employees of his 

intention to close the establishment on such day,. by a notice 

which shall ‘be.posted in a prominent place:in his establishment 

at least 24 hours before the usual starting time. 

14. TermMiNATION OF EMPLOYMENT. 

(1) Subject to the provisions of sub-clauses (1) (d), {e) and (f) 

of this clause; written notice of not less than’ five working. days 

which for the purpose of this clause shallinclude paid holidays, 

to take efféct from the working day. following that on Which it is 

given, shall be given by an employer or an employee to terminate 

a contract of service; provided this shall not affect-— 

(a) the right of an employer or employee to terminate the con- 

tract. of service without notice for any’ good cause recog- 

nised by law as sufficient; 

(b) any agreement between the employer ‘and employee. pro- 
viding for a longer period of notice than one week; 

and provided further that— 

{ce} an employer may pay an employee wages for and in lieu 

of the period of notice prescribed in this-clause or agreed 
upon in terms of sub-clause (1) (6) of this clause; 

id} an employee who is working short-time may terminate his 7 
employment without giving notice; / 

{e) the first five working days of the period of employment of 

an employee by an employer shall (unless otherwise: stated 
in a written agreement) be deemed to be a trial period 
and such employment may be terminated either by the 
employer or the employee at any time within such trial 
period without notice; , 

() monthly paid employees shall give or. be given not less 
than one calendar month’s notice, in writing, to take effect 
from the first day of the month following that im which 
notice is given. 

2. An employee put.off during the currency of any period of 

notice given in terms of. sub-clause (1) of this clause shall receive 

full pay for such week. 

by reason of such employee’s— 

(@ approaching confinement, provided the employee returns 
not later than two months after the date of confinement, 

(B) absence from work through illness; provided that— 
(® the émployer-is notified within three working days of 

the commencement of such. illness; 

.Gi). a medical certificate for the period of absence is pro~ 
vided on the employee’s return to work; 

Gil) the period of absence from work: does: not exceed 30 
days; . . 

(c} absence on- leave, the written permission of the employer 
having been obtained, 

(3) No employer shall terminate the services of any employee 

(4) Subject to the provisions of sub-clause (3) of this clause, 
the employment of an employee who absents himself from work 
for a. period of. five consecutive working days. without notifying 
his.employer in writing, may, be terminated by the employer with- 
aut notice as required in sub-clause (1). oO . 

| stande .dat die kontrak nie deur die 
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(5) Yndien ’n werkgewer sy fabriek kragtens subklousule (4) 
van hierdie klousule sluit vir *n. tydperk wat Geloftedag, Kers- 
dag. of Nuwejaarsdag insluit, moet sodanige werkgewer ten op- 
sigte. van elke sodanige dag °n volle dag se loon aan elkeen van 
sy werknemers in sy. diens -betaal op die datum waarop hy sy 

| fabriek aldus sluit en ook aan elke werknemer wie se diens- 
kontrak op of na die eerste dag van Desember-betindig word,” 
maar voor die datum waarop hy sy fabriek sluit; met dien. ver- 

| stande dat die betrokke werknemer onmiddellik voor die eerste — 
dag van Desember vir ’n tydperk van minstens ses. maande 
ononderbroke in sy werkgewer se diens was; voorts meét dien’ ver-'. 

betrokke “werknemer 
beéindig word of dat hy nie om enige goeie rede wat by wet as 
voldoende erken word, op staande voet ontslaan word: nie. 

Met dien. verstande dat die bepalings van hierdie subklousule 
nie van toepassing is in gevalle waarin die werkgewer sy fabriek. . 
sluit met dié doel om onmiddellik werk in die nywerheid te 
staak nie. , 

(6) Ingeval Meidag (1 Mei) op. ’n Saterdag of Sondag val, moet 
die werkgewer aan elkeen van sy -werknemiers die volgende 
Maandag as ’n vakansiedag met besoldiging toestaan. 

(7) Vir. die toepassing van hierdie klousule beteken ,, dag se 
loon” die ,, uurloon.”. vermenigvuldig met agt. : 

(8) Ingeval Nuwejdarsdag, Geloftedag en .Kersdag.: op. ’ 
Saterdag val; moet die werkgewer aan-elkeen van sy werknemers 
’n ekstra dag se loon Op die eerste betaaldag na sodanige dag 
betaal of wanneer besoldiging vir hierdie dae ingevolge hierdie 
klousule. betaalbaar is, behlalwe soos bepaal in -subklousuie 5 
van hierdie klousule. ‘ 

(9) Ondanks die bepalings van klowsule (2) van Klousule 7, kan 
’n werkgewer sy inrigting op enige wetlike openbare vakansie: 
dag. wat tiie in subklousule (4) van hierdie klousule gencem word: 
nie, sluit en in dié. geval is hy nie verplig om lone ten opsigte 
van enige sodanige dag te betaal nie, mits hy sy werknemers 
deur middel van ’n kennisgewing wat op *n opvallende plek‘in sy 
inrigting vertoon. word, minstens 24 utr voor die gewone begin- 
tyd kennis. gegee het van sy voorneme om die inrigting op 
daardie dag te suit. : 

14. DIENSBEEINDIGING. oc 

() Behoudens. die bepalings van klousules (1) @), (ey en. () 
van hierdie klousule, moet skriftelike kennis..van minstens vyf 
werkdae, wat vir die toepassing van hierdie kKlougule vakansie- 
dae met besoldiging moet insluit,.om in werking te tree op die 

-werkdag wat volg op die dag waarop dit gegee word, deur’’n 
werkgewer of *n.werknemer gegee word-om “n dienskontrak - 
te be#indig; met dien verstande dat dit nie inbreuk op onder- 
staande maak nie:— : 

(a) Die werkgewer of werknemer se reg om die dienskontrak 
sonder kennisgewing te beé¢indig om ’n rede wat wetlik as 
voldoende beskou word; / : , 

(b) enige ooreenkoms tussen *’n werkgewer en."n werknemer-wat | 
yoorsiening maak vir ’n langer tydperk van kennisgewing as 
een week; voorts met dien verstande dat— 

(c) *n werkgewer ’n werknemer loon kan betaal vir ew in plaas- 
van die tydperk van kennisgewing wat in hierdie klousule _ 
voorgeskryf is. of waaroor kragtens klousule (1) (b) van 
hierdie klousule ooreengekom is; 

(d) ‘n.werknemer wat korttyd werk, sy diens kan bedindig sonder 
om kennis te gee;. , 

(e) die eerste vyf werkdae van die dienstyd. van °n werknemer 
by ’n werkgewer (tersy andersins in ‘n skrifteltke ooreen- 
koms. aangedui) as ’n proeftyd beskou moet word. en so- 
danige diens of deur die werkgewer of deur die -werk- 
nemer op enige tydstip binne die proeftyd sonder kennis- 
gewing beéindig kan word; 

(f) werknemers wat maandeliks betaal word, minstens een kalen- 
dermaand skriftelike kennis moet. gee of gegee moet word 
wat in werking tree op die eerste dag van die maand wat 
volg op dié waarin kennis gegee word. : 

(2). ’n Werknemer wat afgedank word in die loop van enige 
tydperk. van-kennis wat gegee word kragtens die bepalings van. 
subklousule (1) van hierdie klousule, moet volle besoldiging vir 
sodanige week ontvang. . / : 

(3) Geen werkgewer mag die diens van ’n werknemer bedindig 
weens sodanige werknemer se-— : 

(a) naderende bevalling, mits die werknemer nie later as twee 
maande na die datum van bevalling na werk terugkeer nie; 

(b) afwesigheid van werk weens siekte nie; met dien verstande 
dat— . 

(i) die werkgewer binne drie werkdae na die aanvang van 
die siekte daarvan in kennis gestel is; 

(ii) °n doktersertifikaat vir die tydperk van afwesigheid 
by die werknemer se terugkeer na werk ingedien word; 

“(ii) die tydperk van afwesigheid van werk 30 dae nie te 
bowe gaan. nie; ; - 

(c) afwesigheid met veriof nadat die skriftelike foestemming 
van die werkgewer verkry is nie. : 

(4) Behoudens die bepalings van subklousule (3) van hierdie 
klousule, kan die diens van ’n werknemer wat vir °*n tydperK van . : yop L 
vyf. agtereenvolgende werkdae van die werk wegbly sonder om 
sy werkgewer daarvan. skriftelik. in kennis te stel, deur die werk~ — 
gewer. sonder- kennisgewing, soos by  subklousule. (1) vereis, 
‘beéindig word. — - . So . : 

4g



20.0. GOVERNMENT..GAZETTE EXTRAORDINARY, 21 DECEMBER: 1956 

: (5) Whenever. an employer. terminates the services of an 
employee in terms of ‘sub-clause (4) notice: of. such, termination 

shall be given by. notifying the Secretary of the Council, in writing. 
Any such notification to the Council shall be accompanied. by the 
employee’s service card and wages or other amounts due to the 
‘employee on such termination, for transmission to the employee 
on application. . a : Looe 

The provisions of. this sub-clause shall mutatis. mutandis apply 
to any termination of employment in terms of sub-clause (1) (a). 

(6) If an. employee leaves without notice or is unaccountably 
absent, the employer shall send. his service card. to the Industrial 
Council not earlier than the sixth nor later than the 11th day 
of such absence. : 

. 15. PREMIUMS. 

No premiums: shall be charged or accepted by an employer 
for the training of an employee. , : 

oo, 16. Toots. . 
(1).Every: employer. shall. supply scissors to his employees, who 

need:them for the purpose of their employment, at the price paid 
therefor by the employer, - 

(2) The. cost of: such ‘scissors. may be deducted-- from the 
employee’s: wages in- weekly instalments of not more~than-1s. 

. (3) Thé- employer shall keep thé ‘scissors ‘sharpened. and in 
good ofder free of charge. ~ 

, 17. EXISTING’ CONTRACTS. - . 

.Any contract of service in operation. at the date of. commen- 
cement of this. Agreement. or :concluded ‘subsequent to such date 
shall. be. subject to: the provisions of this Agreement. 

18. ENGAGEMENTS AND ‘TERMINATIONS OF EMPLOYMENT. 

(1) An employer shall, before. engaging an applicant for 
work, require such applicant to produce a service card issued by 

- the’ Council, which shall be'in the form of Annexure A to this 
Agreement) . provided, that in the case of persons who have. not ’ 
previously been employed in the Industry in the Transvaal a 
period.of seven days. may elapse before production: of the. service 
card shall be requisite. , 

(2) If, .during-or on the completion of: the trial. period -in - 
terms of -cause- 14 (1) (e)-the contract of .service is’ confirmed, 
the:employer shall,:immediately on: such confirmation, enter.-in 
the service card “the name of his factory, occupation of employee, 
date ‘of commencement of employment and wage on.commence- 
ment of employment ‘and. forward the card to the Secretary of 
the Council, P.O. -Box.5101,. Johannesburg; as provided in sub- 
clausé (4) of this:clause. © : 

(3) Such information as is required: by the Council shall be 
taken ‘from “thé Service: card as soon as reasonably possible after 
which the card shali be returned to the employer. who shail 
retain it‘ until the employee leaves his employ; where upon the 
employér shall’ enter on the card the date .of termination of 
employment and wage on termination and:return the-card.to the 
employee. The employee shall thereupon surrender his’ doctor’s 
card in exchange for his service..card, provided -that — 
employee is unable to surrender his doctor’s card’ the employer 

’ shall immediately. forward the service card to the Council office, 
where. the employee may make. application for the service card. 

(4) When during or .on -completion.:of the ‘trial period, the 
contract of service of an employee is confirmed. the employer 
shall~ within three. days of such. .confirmation . submit the 
-employee’s: service card for checking to the Secretary of the 
Council, P.O. Box .5101,- Johannesburg, together with a statement 
in ‘the form of Annexure .D. . . . 

(5) Whenever the contract of service of an employee is ter- 
minated except in terms of clause 14 (1)-(e), the employer shall 
enter the employee’s full name, service card: number, clock card 
number (if any), occupation, rate of basic pay and ordinary and 
_additional cost of living allowance’ and the date of termination 
of: contract in a register; which shall -be in the form of Annexure 
E, and of each: pagé of which a carbon copy shall be made, 
Within seven. days of the end of the month to which the ‘entries 
refer, the ‘original’ copy -6f thé -régister ‘shall. be’ sent to the 
Secretary of ‘the: Industrial Council, P.O. Box 5101, Johannes- 
burg. ‘The carbon’ copy shall be retained. by the employer. 

19. EXEMPTIONS. . 

(1) The Council may on account of old age or infirmity:.or. for 
any other good or sufficient reason, grant to or in respect of any 
person, exemption from any of the provisions .of this Agreement, 
provided that no exemption shall be granted from the provisions 
of sub-clause 10 (5) unless such work is. ‘necessitated by -an 
emergency. : 

(2) The Council shall fix the conditions subject to. which such 
exemption is granted and the period during which it shall 
operate: and may after one week’s notice in. writing to the 
persons concerned, withdraw such exemption, .whether’ or. not 
the period for which it was granted has expired. 

- (3). The Secretary of the Council shall issue to every person 
exempted in accordance with the provisions of this ‘clause a 
licence signed by him setting out— , 

‘(@ the full name, of the person concerned; 

“(b) the provisions of the Agreement from which. exemption is 
granted, 
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‘van krag bly en kan, na een week   

(5). Wanneer ’n werkgewer.die diens van. ’n: werknemer:.inge- 
-volge. subklousule (4): beéindig, moet. kennis, van sodanige. beéin- 
diging gegee word deur die Sekretaris van die Raad_ skriftelik 
te verwittig. Enige sodanige kennisgewing aan die Raad moet 
van die werknemer se dienskaart vergesel wees, asook van enige 
lone of ander .bedrae wat by beéindiging aan die werknemer 
verskuldig is, om op aansoek aan die werknemer oorhandig te 
word. 

Die bepalings van hierdie subklousule is mutdtis mutandis van 
toepassing op diensbeéindiging ingevolge subklousule (1) (a). 

(6) As ’n werknemer sonder kennisgewing weggaan of om 
onverklaarbare redes afwesig is, moet die werkgewer sy diens- 
kaart nie voor die sesde en nie later as die élfde dag van so- 
danige afwesigheid aan die Nywerheidsraad stuur nie. 

15. PREMIES. 

*n Werkgewer mag geen premies vir die opleiding van ’n werk- 
nemer: vorder of aanneem nie. ‘ 

ee, = 16. GEREEDSKAP. . 
. (1) Elke werkgewer, moet iskére..aan sy. werknemers wat. dit vir 

die. doel van hul werk nodig het, verskaf.teen- die prys wat die 
werkgewer daarvoor betaal het. ; 

_, 2) Die prys van die skére kan van die loon van ’n werknemer- 
in weeklikse paaiemente “vah hoogstens Is. afgetrek word. . 

Die skére ‘moet. deur “die werkgewer kosteloos geslyp en in 
goeie toestand gehou word. ne my : 

Me 17. BESTAANDE KONTRAKTE. 9; | 
Enige. dienskontrak wat op die datum van inwerkingtreding 

van hierdie Ooreenkoms van.krag is of na sodanige datum aan- 
gegaan word, is onderworpe aan die bepalings van hierdie Oor- 
eenkoms. . 

18. INDIENSNEMING EN DIENSBEEINDIGING. 

(1) Voordat ’n werkgewer ’n applikant vir werk in diens neem, 
moet hy van sodanige applikant vereis om ’n dienskaart voor te 
16 wat deur die Raad uitgereik is en wat in die vorm van Aan- 

“hangsel A van hierdie Ooréenkoms moet wees;- met dien ver- 
stande dat-in die geval van persone wat nog nie vantevore in die 
nywerheid ‘in Transvaal in diens was nie, ’n tydperk van sewe 
dae kan verloop~voordat die indiening van. die dienskaart ’n 
vereiste is: : oo 

- (2) Indien: die: dienskontrak gedurende of: by die -voltooiing 
van ‘die proeftydperk voorgeskryf by klousule 14 (1) (e),. bekrag- 
tig word, moet die werkgewer. onmiddellik. by. sodanige bekrag- 
tiging; op .die .dienskaart. die naam van sy fabriek, bedryf van 
die. werknemer,-die datum waarop die diens begin en die loon by 
die aanvang van die diens invul en die kaart aan die Sekretaris 
van die Raad, Posbus 5101, Johannesburg, stuur, soos in sub- 

|. klousule, (4).:van hierdie klousule bepaal word. 
(3) Sodanige inligting as wat deur die Raad vereis word, moet 

so gou. as redelik moontlik van die. dienskaart verkry~ word, 
waarna die kaart aan die werkgewer terugbesorg moet word wat 
dit moet hou totdat. die werknemer uit sy diens. tree, wanneer 
die werkgewer op die kaart die datum van ‘diensbeéindiging en 
die loon by beéindiging ‘moet. invul. en. die. kaart aan die werk- 
nemer.-terugbesorg. Die werknemer moet daarna sy dokters- 
kaart vir sy dienskaart inruil; met ‘dien’ verstande ‘dat as “die 
werknemer nie in staat is om sy .dokterskaart in te ruil nie, die 
werkgewer onmiddellik die dienskaart aan die Raadskantoor 
moet stuur, waar die werknemer aansoek om die dienskaart kan 
doen. 

(4) Wanneer die dienskontrak van ’n werknemer gedurende of 

by die voltooiing van die proeftydperk bekragtig word, moet die 

werkgewer binne drie dae na sodanige bekragtiging: die werk- 

nemer se dienskaart vir kontrolering aan’ die Sekretaris van die 

Raad, Posbus 5101, Johannesburg, voorlé,. tesame met ’n. staat 

in die vorm van Aanhangsel D. . 

(5) Wanneer dié dienskontrak van ’n. werknemer bedindig 
word, behalwe kragtens klousule 14 (1) (e), moet die werkgewer 

die werknemer se volle naam, dienskaartnommer, .klokkaart- 

nommer (as daar een is), bedryf, basiese loonskaal en gewone en 

bykomende . lewenskostetoelaes en die datum van . kontrak- 

beéindiging in ’n register invul, wat in die vorm. van Aanhangsel 

E moet wees en. waarvan °n deurslagkopie van elke . bladsy 

gemaak moet word. ~Binne sewe dae nadie end van die, maand 

waarop: die -inskrywings . betrekking- het,, moet. die oorspronklike 

kopie van die. register aan die Sekretaris van die Nywerheids- 

raad, Posbus 5101, Johannesburg, gestuur word. Die. deurslag- 

kopie moet deur die werkgewer gehou: word. 

19, VRYSTELLINGS. 

(1) Die Raad kan vrystelling van enigeen van die bepalings 

van hierdié’ Ooreenkoms aan of ten opsigte van enige.persoon 

verleen op grond’ van hoé ouderdom- of: swakheid of om. enige 

ander gocie of genoegsame rede; met. dien verstande dat geen. 

vrystelling van die bepalings van subklousule 10 (5): verleen 

word nie tensy die werk deur “n noodtoestand vereis word. 

(2) Die Raad moet die voorwaardes vasstel waarop sodanige 

vrystelling verleen word en die tydperk waarvoor die vrystelling 
skriftelike kennis aan die 

betrokke persone, sodanige vrystelling herroep, of die tydperk. 

waarvoor vrystelling verleen is, verstryk het of nie... . 

(3) Die Sekretaris van die Raad moet aan elke persoon aan 

wie vrystelling ooreenkomstig die bepalings van hierdie klousule 

verleen word, ’n lisensi¢’ deur hom onderteken, - uitreik, waarin 

_vermeld word— 

(a) die naam .van die betrokke persoon voluit: ; 

| (b) die “bepalings van die Ooreenkoms wadrvan vrystelling vers 

leen word; : _
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‘(c) the’ conditions fixed in accordance with the provisions of 

“sub-clause (2) of ‘this clause subject to which such’ exemp- 

tion ‘is granted; and 

(d) the period during which the exemption shall operate. 

-(4) The Secretary of the Council shall— 

(a) number consecutively all licences issued; 

(b) retain a copy of each licence issued; and ; 

(c) where exemption is granted to an employee, forward a 
copy of the licence to the employer concerned. 

(5) Every employer and employee shall observe the provisions 

of any licence of exemption issued in terms of this clause 

' 

20. COUNCIL FUNDS. 

The funds of the Council which shall be vested in and adminis- 

tered by the Council shall be provided in the following manner— 

(1) Bach’ employer shall, on the pay day of each week and 

“from the’ first” pay’ day. -after: this: Agreement comes into 

operation deduct’ 3d. from the wages of each ‘of his 

employees for whom minimum wages are ‘prescribed in 

..this.Agreement; provided that no deduction shall be made 

from. the wagés of an. employee who has worked for less.. 

than two. days. in the. week. in which - the ,deductions fall 

due; and provided further that deductions shall be. made 

from: the holiday pay paid to each employee. when the 

establishment closes in terms of clause 13 (1) of this Agree- ' 

ment for the number of weeks for. which deductions would 

have been made ‘had the factory: not so closed and had the 
employee been employed during: that period... -~ Lo 

(2) The employer shall forward the total amounts so deducted, 

together with an equalt:amount which shall be contributed 

by. him and a statement in the form of Annexure B, to 

the Secretary of the Council, P.O. Box 5101, Johannesburg, 

within two weeks of the end of the month in ‘which the 
deductions fall due. ae 

2. MEDICAL AtD SoctETY. 

‘(1) There is hereby continued a medical aid society estab- 

lished under the Council’s previous agreements and: known as the 

Transvaal Clothing Industry Medical Aid Society, in this section 

refered to.as “the Society”. . 

(2), Each employer shall on the pay day of, each week and from 

the first pay day after this Agreement comes into~ operation, 
deduct the amounts from the wages of each of this employees 

‘for whom minimum wages are prescribed in this Agreement and- 

contribute the amounts in respect of such employees ‘as are set 

out hereunder; provided that no dediiction’ shall be made from: 

the wages of an employee who las worked for less than two days 

in the week in which the deductions fell due and provided further 

that deductions shall be made from the holiday pay paid to each 

employee when. the. establishment closes in terms of clause 13 (1) 

of this Agreement for the number of weeks for which deductions 

would have been made had the factory not so- closed and had 
the eniployee been employed: during that period: — 

_ (a) Each. employee for whom minimum wages are prescribed 

in this Agreement, shall on each pay day, have one shilling 
and -sixpence, deducted from his wages. 

(b) To the aggregate amount. deducted under sub-clause (a) of 
this clause, each employer shall add an amount of one 
shilling per: employee. : _ 

(c) Each employee whose wage, excluding cost. of living allow- 
ance is £3 10s. Od. per week or more shall on each pay 
day in addition to the amount stipulated. under, sub-clause 
(a) of this clause have deducted from his. wages a further 
amount of sixpence.or, in the case of male employees 
whose wage, excluding cost of living allowance, is £6. per 
week or more, a further amount. of one shilling and six- 
pence which shall be paid into a “ Special Sick Pay Fund”. 

(d) The ‘total amounts under paragraphs. (a), (b) and {c) of 
this sub-clause “shall, within two weeks from the end of. 
‘the ‘month in which the deductions fall.due, be forwarded 
by the employer to ‘the Secretary of the Council, P.O, Box 
5101, Johannesburg, together with a statément in the form 

of Annexure B to this Agreement. . . 

(3) The funds of the Society shall, subject to the provisions 
of this clause, be applied to provide members of the Society with 
medical treatment, medicine and sick pay in case of illness and 
shall be-administered by.a management committee appointed by 
the Council and consisting of five representatives of the employers’ 
organisation and five. representatives. of the trade union in 
accordance with the Constitution of the Society. 

(4) The constitution of the Society may, be amended at any 
time by the management committee subject to the approval of 
the Council. Should a dispute arise at any time. as to the pro- 
visions of the constitution..or the administration of the. Society 
or any other matter in regard to which the members of the 
management committee are equally divided the matter shall be 
referred to the Industrial Council, and in the event of. no .agree- 
ment being reached by the Council such dispute shall be referred 
to an arbitrator agreed upon by them ot failing such: agreement, 
nominated by the Minister of Labour. The ‘arbitrator’s decision 
shall be final. , 

  

(c) die voorwaardes wat. ooreenkomstig die bepalings van sub- 
, klousule (2): van. hierdie klousule vasgestel is -waarop 

sodanige vrystelling verleen word; en 

(d) die tydperk waarin die vrystelling van krag is. 
(4) Die Sekretaris van die Raad moet— ~ 
(a) alle lisensies uitgereik, in volgorde nommer; 
(b) van elke lisensie uitgereik, ’n kopie hou; en 
(c) indien vrystelling aan ’n werknemer verleen word, 'n kopie 

van die lisensie aan die betrokke werkgewer stuur.: : 

(5) Elke werkgewer en werknemer moet die bepalings van 
enige vrystellingslisensie wat kragtens hierdie klousule uitgereik 
word, nakom. : 

20. RAADSFONDSE. 
Die fondse van die Raad wat by die Raad berus en deur hom 

geadministreer word, word soos volg verkry:— ~ : 
Elke werkgewer moet op die betaaldag van elke week eri ~ 

van die eerste betaaldag af nadat hierdie Ooreenkoms in 
werking tree, 3d. aftrek van die loon van elkeen van sy werk- 
-nemers vir wie ’n minimtm-loon: in hierdie’ Ooreenkoms, voor- 
geskryf word; met dien verstande dat niks afgetrek mag word . 
van die loon van ’n werknemer wat in die week :waarvoor 

_ die aftrekkings gemaak moet word, minder as twee dae 
gewerk het nie: ‘en voorts..met. dien.verstande dat. aftrekkings 
van die. verlofbesoldiging wat.aan elke werknemer betaal word 
wanneer ‘die inrigting Ooreenkomistig. die bepalings van. 
klousule 13 (1) van. hierdie Ooreenkoms sluit, gemaak moet 
word vir die getal weke waarvoor aftrekkings gemaak sou 
gewees het as die fabrick nie aldus gesluit het nie en die 

_ werknemer gedureride daardie tydperk gewerk het. 

_Die werkgewer moet die totale bedrae wat, aldus afgetrek word, 
tesamé met ’n gelyke bedrag wat deur hom bygédra moet word, 

- asook ’n staat in die vorm van Aanhangsel B, binne twee. weke 
na die erid van die maand waarin die aftrekkings verskuldig is, | 

aan die Sekretaris van die Raad, Posbus 5101, Johannesburg, 
stuur. mt . : 

.- 21. MEDIESE HULPVERENIGING. . ; 
(1) Hierby ‘word ’n mediese hulpvereniging voortgesit wat. inge- 

volge die Raad se vorige ooreenkomste ingestel is, en bekend 
staan as‘die ‘Mediese Hulpvereniging vir die Transvaalse Klerasie-. 
nywerheid, in hierdie klousule die ,, Vereniging” genoem. 

(2) Elke werkgewer moet op die betaaldag van elke week en 
met ingang van die eerste betaaldag nadat hierdie Ooreenkoms in 
werking tree, die bedrae van elkeen van sy werknemers aftrek vir 
wie ’n:minimum’ loén in hierdie Ocreenkoms voorgeskryf is, en 
die bedrae ten opsigte van sodanige werknemers, as wat hier- 
onder ‘uiteengesit 1s, bydra;~met dien verstande dat niks van die 
loon van °n werknemer' wat in die week waarvoor-die aftrekkings’ 
verskuldig is, minder as twee dae gewerk het, afgetrek mag word 
nie; en voorts met ‘dien.verstande dat aftrekkings van die. verlof- | 
besoldiging wat aan elke werknemer. betaal, word wanneer. die, 
inrigting ooreenkomstig die. bepalings van klousule 13 (1). van, 
hierdie Ooreenkoms sluit, gemaak moet word vir die getal weke - 
waarvoor bedrae afgetrek. sou. gewees het as die fabriek. nie aldus 
gesluit: het nie, en die werknemer gedurende daardie tydperk 
gewerk het. Co . . . 

(a) Van elke werknemer se loon vir wie ’n minimum loon in 
hierdie Ooreenkoms voorgeskryf -is, moet een sjieling en 

- ses pennies op elke betaaldag afgetrek. word. 
(b) By die totale bedrag wat kragteris subklousule (@) van hier- 

- die klousule afgetrek is, moet elke werkgewer een sjieling 
per werknemer. voeg. : 

“.(c) Van‘elke werknemer wie se. loon. met uitsluiting van lewens-. 
kostetoelae, £3. 10s. per week of meer bedra, moet daar 
benewens. die’ bedrag. wat ingevolge .subklousule (a) -van 
hierdie klousule voorgeskryf word, ’n verdere bedrag van . 
ses pennies afgetrek word, of, in die geval van. manlike 
werknemers wie se lone sonder die lewenskostetoelae £6 of 
meer per week bedra, ’n.verdere bedrag van een sjicling en 
ses pennies wat in ’n ,, Spesiale Siektebystandfonds ” gestort 
smoet- word, . : . mo 

(d) Die totale bedrae wat ingevolge die bepalings van paragrawe 
» (a); (b).en. (c) van hierdie subklousule afgetrek is, moet 

., .\binne twee weke na die einde van.die maand waarin die 
_aftrekkings gemaak moet word deur. die werkgewer_aan.die 
Sekretaris van die Raad, Posbus 5101, Johannesburg, 
gestuur word, tesame met ’n staat in-die vorm van Aan- 
hangsel B van hierdie Ooreenkoms. . 

_(3) Behoudens die bepalings van hierdie klousule, moet die 
fondse van die Vereniging aangewend word om lede van die 
Vereniging van geneeskundige ‘behandeling medisyne en _siekte- 
betaling in ‘geval van siekte te voorsien,-en dit moet. deur ’n 

' bestuurskomitee geadministreer word wat.deur die Raad aangestel 
- is,.en uit vyf verteenwoordigers van.die werkgewersorganisasie en 
vyf verteenwoordigers van. die Vakvereniging ooreenkomstig die 
konstitusie bestaan. 

(4) Die konstitusie van die. Vereniging kan te eniger tyd deur 
‘die bestuurskomitee,.onderworpe aan die goedkeuring van die 
Raad,. gewysig word. Indien ’n geskil te eniger tyd ontstaan 
aangaande die bepalings van die .konstitusie. of die administrasie 
van die Vereniging of enige. ander saak in verband waarmee 
die lede. van die bestuurskomitee gelykop verdeel is, moet. die 
saak na die Nywerheidsraad verwys word, en ingeval geen ooreen- 
stemming déur die Raad verkry kan word nie, moet sodanige 
geskil na ’n skeidsregter verwys word oor wie hulle saamgestem 
het, of by ontstentenis: van so ’n ooreenstemming; ’n skeidsregter 
wat déur ‘die Minister van Arbeid benoem is. _ Die beslissing.van 
die skeidsregter is finaal. bobeaes 
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- (5) A copy of the constitution, rules and lists of benefits and 

‘-amendments thereof shall be lodged with the Secretary for Labour, 
Pretoria. : . . 

“(6) A copy of the constitution, rules and lists of benefits and 

any: amendments thereof shall be available for inspection by 

any registered employer or employee in the industry, at the office 

ef the Society, during ordinary office hours. _ 

(7) “A public ‘accountant or accountants appointed by the 

Industria! Council shall. audit the accounts of the Society annually, 

not later than July of each year. The audited statement and 

balance sheet shall thereafter lie for inspection ai the office’ of the 

Industrial Council and copies thereof shall be transmitted to 

‘the Secretary for Labour, Pretoria, the Transvaal Clothing Manu- 

facturers’ Association and the Garment Workers’ Unicon of South 

’ Africa. 

(8) (a) All employees covered by this Agreement are eligible 

for membership of the Society. 

' (8) Subject to the provisions of the constitution of, the ‘society, 

a person shall be deemed to be a member of the Society on pay- 

ment of one week’s contribution provided in this Agreement and 

- ghall-be issued with a medical aid card in the form of Annexure EF. 

(c). On payment of £1. 1s, (oné pound one shilling) per annum 
employers in the Clothing’ Industry. (Transvaal), may “become 

members of the Society, but shall not be entitled to receive sick 
pay. —_ " 

(d) Membership of the Society shall cease— . 

(i) when a member leaves the industry. A member who 
becomes unemployed and who does not register for em- 

ployment shall be deemed. to have left the industry. 

Registering for.employment shall mean_ registering for 
employment with the Garment Workers’ Union of South 
Africa, the Industrial Council for the Clothing Industry 
(Transvaal). or the Department of Labour; 

'. Gi) after a period of 13 weeks continued unemployment; - 

(id after a period of 26 weeks of continuous illness certified 
by one of the Society’s medical officers. 

(€) A. worker whose. membership has ceased under (d) and who 
has returned to the industry shall after payment of thirteen (13) 
consecutive weekly contributions, be deemed to have been a 
member of the Society for the period of his employment in the 
industry. ‘ / 

_ (9) All members from whose wages at least .13. consecutive 
weekly deductions have not. been made shall be entitled to the 
following benefits: — : 

(a) The services of a general practitioner appointed by the 
management committee. 

\(b) Medicines prescribed by such general practitioner. 

(10) All members from whose wages 13 consecutive weekly 
deductions have been made in terms of sub-clause (2) of this 
clause shall be entitled to the following benefits: — 

(a) The services of a general practitioner and dentist (herein- 
‘after referred to as “ medical officers”) appointed by. the 
management committee. 

(B) Consultations with such specialists as are. appointed by the 
management committee. . , 

- (©) Medicines prescribed by the medical officers or specialists of 
the Society. 

(@ Payment of fees for ambulances ordered by the medical 
officer or specialists of the Society. 

(e} Sick pay under the following conditions: — 

fi} One week’s sick pay for each complete week of absence 
. from-work due to illness provided htat a certificate covering 

such period is produced from a medical officer or specialist 
ef the Socity. . : 

Gi) Hf, having been absent from work due to illness for one 
- or more complete’ weeks, :a. member continues so to be 

absent he shall be: paid half:a week’s sick pay only-if such 
absence continues for not less than 3. working days .but 
less than one. week. 

(iii) Members shall be entitled to sick pay for not more than 
, 10° weeks in any. one period of twelve months but. the 

'- management committee may. in its discretion authorise pay- 
ment for an additional number of weeks not exceeding six 
in ary one period. : 

(iv) Sick pay shall be paid at the rate of one-half of. the 
minimum basic wage of the member with a maximum 
payment of 36s. per week. For the purpose of this section 
all members, male or female, shall be deemed to be in 
receipt of the minimum. basic wage provided in sub-clause 
4 (1) (e) @ of this Agreement and experience shall mean 
the total period or-periods of employment of the member 
in the Clothing Industry in the Transvaal. 

(it) (@) Members from whose wages the additional 6d. per week 
has: been. deducted in ‘terms of sub-clause (2) (c) of this clause 
fora period of not less than 26 weeks, shall be entitled to the 
following additional benefits from the Special Sick Pay Fund:— 

@ For continuous periods of absence from. work. due to 
illness -2s.. 6d. (two shillings and sixpence) for each com- 

_ plete day or 14s, (fourteen shillings) for each complete week, 
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(5) °n Kopie. van die konstitusie, reéls en lyste van voordele en 
wysigings daarvan moet. by die Sekretaris van Arbeid, Pretoria 
ingedien word, | : 

(6) *n Kopie van die konstitasie, retls en lyste van voordele 
en enige wysigings daarvan moet in die kantoor van die Vereniging 
gedurende gewone kantoorure vir enige geregistreerde werkgewer 
of werknemer in die Nywerheid vir insae beskikbaar wees. 

(7) "n Openbare rekenmeester of rekenmeesters, deur die Nywer- 
ij van die Vereniging | 

jaarliks nie Jater as Julie van éike jaar ouditeer nie. Die geoudi- 
| teerde staat en balansstaat moet daarna vir insae by die kantoor 
| van die Nywerheidsraad 1é en. kopieé daarvan moet aan die 
| Sekretaris van Arbeid, Pretoria, die Transvaal Clothing Manufac- 
| turers’ Association en die Garment Workers’ Union of South 
Africa gestuur word. 

(8) (a) Alle werknemers wat deur hierdie Ooreenkoms gedek 
| word, kan lid van die Vereniging word, 

(6) Behoudens ‘die bepalings van die konstitusie van die 
Vereniging, moet ’n persoon. as lid. van die Vereniging beskou 
word by betaling van die bydrae vir een week soos in hierdie 
Ooreenkoms bepaal, en moet ’n mediese hulpkaart in die vorm 
van Aanhangsel E aan hom uitgereik word. 

(c) By betaling van £1. -Is..(een pond een sjieling): per. :jaar, 
| kan werkgewers in die klerasienywerheid (Transvaal) lid. van die 
Vereniging word, maar-hulle is nie op siektebetaling geregtig nie. 

(dj Lidrnaatskap van die Vereniging eindig— 

( wanneer.’n lid die nywerheid verlaat. ’n Lid wat werkloos 
raak en nie vir diens registreer nie, word beskou as iemand 
wat die nywerheid verlaat het. Registrasie vir diens 
beteken. registrasie vir diens by die Garment Workers’ 
Union of South Africa, die Nywerheidsraad vir die EK lerasie- 
nywerheid (Transvaal) of die Departement vam Arbeid: 

Gi). na *n tydperk van 13 weke aanhoudende werkloosheid: 
(ili) na *n tydperk van 26 weke aanhoudende siekte wat deur 

een van die Wereniging se geneeskundige beamptes geserti- 
fiseer is. . - 

(ec) ’n Werker wie se lidmaatskap ingevolge die bepalings 
van (d) geéindig het en wat na die nywerheid teruggekeer het, 
moet na betaling van dertien (13) agtereenvolgende weeklikse 
bydraes beskou word as jemand wat ’n lid van die Veren’ging vir 
die tydperk van sy diens in die nywerheid was. 

(9) Alle lede van wie se lone minstens 13 agtereenvolgende 
weeklikse bedrae nie afgetrek is nie, is geregtig op die volgende 
voordele :-— / 

(a) Die dienste van ’n algemene praktisyn deur die bestuurs-. 
komitee aangestel. 

_(b) Medisyne deur sodanige algemene . praktisyn voorgeskryf. 

(10) Alle Jede van wie se lone 13 agtereenvelgende weeklikse 
bedrae, .ingevolge die bepalings van subklousule (2) van hierdie 
kiousule, afgetrek is, is op die volgende voordele geregtig': — 

(a) Die dienste van. ’n algemene praktisyn en tandarts (hier- 
onder ,, geneeskundige beamptes” genoem) wat. deur - die 
bestuurskomitee aangestel word. 

(b) Konsulfasies met sodanige spesialiste as wat deur die 
bestuurskomitee aangestel word. 

(c) Medisyne wat deur die genceskundige beamptes of spesialiste 
van die Vereniging voorgeskryf word. 

(a) Betaling van gelde vir ambulanse deur die geneeskundige 
beamptes of spesialiste van die Vereniging bestel. 

(e) Siektebetaling op die volgende voorwaardes:— 

(i) Hen week siektebetaling vir elke volle. week. afwesig- 
heid van werk weens siekte; met dien verstande dat 

‘n. sertifikaat wat die tydperk dek en wat van ’n 
geneeskundige beampte. of spesialis van. die .Vereni- 
ging afkomstig is, ingedien word.’ 

(ii) As *n lid weens’siekte vir een of meer volle wéke van 
die. werk: afwesig is en hy nog steeds aldus afwesig 
is, moet die helfte van “n week se siektebetaling aan 
hom betaal word slegs as die afwesigheid vir minstens 
drie werkdae maar minder as cen week, aanhou. 

(ii) Lede is geregtig op ‘siekicbetaling vir hoogstens. tien 
weke in enige enkele tydperk van twaali maande, 
maar die. _bestuurskomitee kan, na goeddunke, die 
betaling vir nog ’n paar weke, wat nie ses in. enige 
enkele tydperk te bowe gaan nie, magtig. 

(iv) Siektebetaling most geskied teen die skaal van helfte 
van die minimum basiese loon van die lid met ‘n 
maksimum uitbetaling. van 363. per week. Vir die 
toepassing van hierdie artikel, word dit .beskou dat 
alle lede, manlik of vroulik, in ontvangs is. van die 
minimum ‘basiese loon wat in subklousule 4 (1} (e} 
G) van hierdie Ooreenkoms -voorgeskryf word, en 
ondervinding beteken die totale tydperk of tydperke 
diens van die lid in die klerasienywerheid in Trans- 
vaal. : : 

(11) (@ Lede van wie se lone die bykomende 6d. per week 
ingevolge die bepalings van subklousule (2) (c} van hierdie 
klousule vir ’n tydperk van minstens 26 weke afgetrek- is, ‘is 
geregtig op die. volgende bykomende voordele uit die Spesiale 
Siektebystandfonds : — , / to . 

@) Vir: aanhoudende tydperke van afwesigheid van werk 
weens sickte 2s. 6d. (twee sjiclings en ses pennies) vir elke. 
volle. dag, of 14s. (veertien sjiclings). vir elke volle week; 
met dien verstande dat geen bedrag betaal’. word ‘as
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provided that no payment shall be made if such absence is 
for less than 3 complete working days and provided further 
that the payments referred to im this paragraph shall be . 
limited to the periods set out in sub-clanse (10) (e) {iii) of 
this clause. 

(i) £1 (one pound) per week for the eleventh and twelfth 
complete weeks of absence due to illness in ‘any one 
period of twelve months. : 

(iii) In the discretion of . the management committee an 
additional amount ‘not exceeding £5 (five punds) in any 
one period of twelve months. ‘ 

(5) Whenever in terms of sub-cluase. 10) and (11) (@) of this 
clause sick pay is payable to male members from whose wages 
the additional 1s. 6d. per week has been deducted in terms of sub- 
clause 2 (c) of this clause for a period of not less than 26 weeks, | 
sguch- members: shall be entitled to additional sick pay from the 
Special Sick Pay Fund of £1 (one pound) for each complete week 
or 4s. (four shillings) per day for periods of less than one week. 

(c) All benefits under this sub-clause’ shall be paid only if 
there is an amount of not less than £1,000 (one thousand pounds) 
available in’ the Special Sick Pay Fund, : 

(12) Members of the Society from whose wages deductions 
‘have been made regularly for a period of three years (156 deduc- 
tions) shall, in addition to the benefits mentioned in sub-clauses 
(10) and (11) of this clause be entitled to the following: — 

(a) Cperations and treatment free of charge by specialists 
appointed by the management committee, 

(b) Free hospitalisation for such operations and treatment in 
nursing homes or hospitals approved by the management 
committee, ‘ 

(13) (a) For the purpose of calculating sick pay one complete 
week shail mean five consecutive working days. 

{by For the purpose of sub-clauses (10) and (11) of this clause, 
a period of 12 months shali be reckoned from the first day of 
iliness for which sick pay is payable; further periods of 12 
months shall be reckoned from the first day of illness for which 
sick pay is payable after the expiration of the previous period of | 
12 menths. : 

(c) No sick pay shall be paid in terms of sub-clauses (10) and 
(11) ot this clause for any period for which. holiday pay is 
payable. 

(14) In the event of the expiry of this Agreement by effluxion 
of time or cessation for any other cause, the fund shall continue 
to be administered by the management committee until it be 
either ligiudated or transferred by the Council to any _ other 
fund or funds whose objects shall be solely to benefit the 
employees of the Clothing Industry (Transvaal). 

(15) in the event of the dissolution of the Council or in the 

event of it ceasing to function during any period in which this 
Agreement is binding in tems of section thirty-four (2) of the | 
Act, the management commitice shall continue to admister the 

fund and the members of the committee existing at the date on 
which the council ceases to function or is dissolved shall be | 
deemed to be tiembers thereof for such purposes; provided 
however, that any vacancy eccurring on the committee may be 
filled by the Minister from employers or employees in the 
iadustry as the case may be, so as to ensure an equality of 
employer and employee representatives and of alternates in the 

membership of the committee. In the event of such committee 

being unable or unwilling to discharge its duties or a deadlock 

arising thereon which renders the administration of the fund 

impracticable or undesirable in the opinion of the Minister, he 

may appoint a trusice or trustees to carry out the duties of the 

committes,.and who shall possess all the powers of the com- 

mittee for such purpose. Upon the expiration of this Agreement 

the fund shall be liquidated by the committee. or the trustees, as 

the case may be, in the manner set forth in sub-clause (16) of 

this clause; provided that if upon such expiration the affairs of 

the council have already been wound up and its assets distri- | A 
| der en sy bates verdeel is, 

| moet word soos bepaal in artikel vier-en-dertig (4) van die Wet, 

.| asof- dit deel van die algemene 

buted, the balance of this fund shall be distributed as provided 

for in section thirty-four (4) of the Act as if it formed part of 
the general funds of the Council. 

(16) Upon liquidation of the fund in terms of sub-clause (14 | 

of this clause the moneys remaining to the credit of the fund | 
after payment of all claims against the fund, including adminis- 
tration and liquidation expenses, shall be paid into the funds of | 
the council. . 

(17) All administrative and liquidation charges shall be a 
charge against the funds of the Society. 

22. SLacK Pay Funp. 

(1) There is hereby continued a fund known as the Transvaal | 
Clothing Industry Slack Pay. Fund, hereinafter referred to as “ the 
fund” the administration of which shail be vested in the 'Indus- 
iriat Council for the Clothing Industry (Transvaal) whose 
purpose shall be the. payment of benefits to employees who lose 
earnings as a result of being put on short time in terms of clause 
6 of this Agreement. Benefits shall be paid at such rates and 
under such conditions as may be laid down in the rules adopted 
by the Council for the administration of the fund and a copy of 
such rules and any amendments thercto shall be lodged with the 
Secretary for Labour within two weeks of the adoption thereof. 

| die komitee te verseker. 
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sodanige afwesigheid minder as 3 volle werkdae is nie: en— 
voorts met dien verstande dat die betaling wat in hierdie 
paragraaf genoem word, beperk word tot die tydperke wat 
in subklousule (10) (e) (iii) van hierdie klousule genoem — 
word. 
£1 (een pond) per week vir die elfde en twaalfde volle 
weke afwesigheid weens siekte in enige enkele tydperk vant 

_. twaalf maande. - : 
(iii) "n Bykomende bedrag van hoogstens £5 (vyf pond) in 

enige enkele tydperk van twaalf maande, na goeddunke 
van die bestuurskomitee. 

(b) Wanneer siektebetaling ingevolge die bepalings van sub- 
klousules (10) en (11) (a) van hierdie klousule aan manlike lede 
betaalbaar is van wie se lone die bykomende bedrag van is. 6d. - 
per week imgevoige die bepalings van subklousule (2) (c) van 
hierdie klousule vir ’n tydperk van minstens 26 weke afgetrek 
is, is sodanige lede geregtig op bykomende siektebetaling ‘uit 
die Spesiale Siektebystandtonds van £1 (een pond) vir elke volle 
week, of 4s. (vier sHelings) per dag vir tydperke van minder as 
*n week. 

(c) Alle voordele ingevolge die bepalings van 
kiousule moet slegs betaal word as daar ’n bedrag van minstens 
£1,000 (eenduisend pond) in die Spesiale Siektebystandfonds 
beskikbaar is. : ot 

(12) Lede van die Vereniging van wie se lone bydrae gereeld . 

(i) 

aafgetrek.is vir. °n tydperk van drie jaar (156 .aftrekkings),- is. 
benewens die voordele wat in subklousules (10) en (11) van’ hier- 
die. klousule voorgeskryf word, op die volgende geregtig:— 

(a) Kostelose operasies en behandeling deur spesialiste wat 
deur die bestuurskomitee aangestel is. ae Lo 

(b) Vrye hospitalisasie vir operasies en behandeling in ver- 
pleeginrigtings of hospitale wat deur die -bestuurskomitee 
goedgekeur is. . : 

(13) (@ Ten einde siektebetaling te bereken, beteken een volle 
week vyf agtereenvolgende werkdae. . 

(b) Vir die toepassing van subklousules (10) en (11) van hierdie 
klousule, moet ’n tydperk van 12 maande bereken word van die 
eerste dag van die siekte waarvoor siektebetaling betaalbaar is; . 
verdere tydperke van 12 maande moet bereken word van die 
eerste dag van die siekte waarvoor siektebetaling betaalbaar is 
na afloop van die voorafgaande tydperk van 12 maande. 

(cy Geen ‘siektebetaling moet ingevolge die bepalings van sub- 
klousules (10) en (11) van hierdie klousules vir enige ‘tydperk 

waarvoor vakansiebesoldiging betaalbaar is, gedoen word nie. -. 

(14) Ingeval hierdie Ooreenkoms deur verloop van tyd verval 

of om enige.ander rede nie Janger in werking is nie, moet die | 

fonds steeds deur. die bestuurskomitee geadministreer word totdat. 

dit of gelikwideer is Of deur die Raad na ’n ander fonds of 

fondse corgedra is, waarvan die oogmerke uitsluitlik is.om die | 

werknemers. van. die Klerasienywerheid (Transvaal) te bevoor- 

deel. . 

(15) In geval van die ontbinding van die Raad of ingeval hy 

sy werksaamhede staak gedurende enige tydperk waarin hierdie 

Qoreenkoms ingevolge die bepalings van artikel vier-en-dertig . 

(2) van die Wet bindend is, moet die bestuurskomitee voorigaan 

om die fonds te administreer; en die lede van die komitee wat op 

die datum bestaan waarop die Raad sy werksaamhede staak. of 

ontbind word, moet vir sodanige doeleindes as lede daarvan 

beskou word; met dien verstande egier dat enige vakature wat 

in die komitee ontstaan, deur die Minister gevul kan word uit 

werkgewers of werknemers in die nywerheid, na gelang van die 

geval, om aldus ’n gelyke getal werkgewer- en werknemerver- 

teenwoordigers en van plaasvervangers in die samestelling van 

Ingeval sodanige komitee nie in staat 

is nie of onwillig is om sy pligte na te kom, of ’n dooie punt 

| daarin ontstaan wat, na die mening van die Minister, die admini- 

strasie van die fonds ondoenlik' of onwenslik maak, kan hy a. 

kurator of kuratore aanstel om die pligte van die komitee uit 

te voer en -wat al die bevoegdhede van die komitee vir 

hierdie doel moet besit. By die verstryking vam hierdie Ooreen- 

koms moet die fonds deur die komitee of die kuratore, na _gelang 

|-van die geval, gelikwideer word op die wyse wat in subklousule 

| (16) van hierdie klonsule uiteengesit is, met dien verstande dat, 

as die sake van die Raad. by sodanige verstryking reeds bered- 
die balans van hierdie fonds verdeel 

fondse van die Raad uitmaak. 

(16) By likwidasie van die fonds ingevolge die bepalings van 

subklousule (14) van hierdie klousule, moet die geld wat in die 

kredit van die fonds oorbly nadat al die cise teen’ dic fonds, met 

inbegrip van dic administrasie- en likwidasiekoste, betaal is, in 

die Raad se fondse inbetaal word. 

(17) Alle administrasie- en likwidasiekoste is ’n las teen dic 

fonds van die Vereniging. 

22. SLAPTETYDFONDS.: 

(1) Hierby word ’n fonds gestig bekend as dic Slaptetydfonds 

van die Transvaalse Klerasienywerheid, hieronder ,, die fonds” 

genoem, waarvan die administrasie by die MNywerheidsraad vir die 

Klerasienywerkeid (Transvaal) moet berus, wie se doelwit dit moet 

wees om bystand aan werknemers te betaal wat verdienste verloor 

as gevolg daarvan dat hulle ingevolge klousule 6 van hierdie. 

Qoreenkoms op korttyd geplaas is. Voordele moet betaal. word 

teen sodanipe skale en op sodanige voorwaardes as wat vasgestel 

kan word in die re#ls wat deur die Raad vir die administrasie 

yan die Fonds aangeneem is, en "n kopie van sodanige Teéls en 

enige wysigings daarvan moet by die Sekretaris van Arbeid 

binne twee weke ma die aatname daarvan ingedien. word. 

— 

hierdie sub-



‘further that deductions shall be made from the ‘ 

--:to. each employee when the-establishment closes im . terms of 

-elosed: and 
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(2) The fund shall consist of— mo 

i) contributions paid. into the, fund. in accordance with the 

provisions of this Agreement; ‘ 

- Gi) interest derived from: the investment of any moneys of 

the fund;: : oe 

(iii) any other funds to which the fund may become entitled. 

4 (3) Bach employer shall on the pay day ‘of -each week and 

from the first pay day after this.Agreement comes into operation, 

deduct the amounts. from. the. wages of each of his employees for 

‘whom minimum’ wages are prescribed in this Agreement and 

‘contribute the amounts in respect.of such employees as are set 

out hereunder; ‘provided that no deductions shall be. made from 

‘the wages of am employee. who..has. worked for less than two 

days in the week in which ‘the deduction fell due; and provided 
holiday pay paid 

clause 13. (1) of this Agreement: for. the number of. weeks for 

which deductions would. have been made had the factory not so 

had the employee..been employed -during that 

period :— oo : 

“(ay Each employeé whose total weekly wage-rate is less’ than 

£6. 14s, 2d. shall: on each pay day have. threepence 

deducted from his: wages. eR ewe 

(b) Each employee whose total..weekly ,wage-rate is £6, 14s. 

2d. or more shall on éach pay day have sixpence deducted | | 

'. from: his wages. . : 

(c) The employer shall forward -the total -amounts deducted 

“under paragraph ‘(a@)~ and © (b)° together with» an equal 

" “amount. which shall .be contributed by him and a 

statement in the form’ of Annexure B of this Agreement 
to the Secretary. of the Council, P.O. Box 5101, Johannes- 

- burg, within two weeks of the’end of. the month: in which 

the deductions fell due. - 

(4) All moneys received by the fund shall be deposited in a 

banking account opened in the name of the fund. An official 

and. withdrawals from’ the fund shall be by cheque 
received into the: Fund 

signed.’ by 

such persons as may, from. time to’ time, be authosised by the 

Industrial ‘Council. All moneys not required to meet current 

payments shall be invested in a building society in the discretion 

of the Council which may vary. such investments as it may from 

time to time determine. mo, 

(5) The Council shall appoint a public ‘accountant as auditor 

whose remuneration shall be paid out of the fund. The accounts 

shall be audited annually for the annual periods ending 31st 

‘March, The audited statement and balance sheet. shall thereafter 

lie for inspection at the office of the Industrial Council and copies 

thereof shall be trahsmitted to the Secretary for Labour, Pretoria, 

the Transvaal ‘Clothing Manufactures’ Association and the 

Garment Workers” Union. of South Africa. : 

(6) In the event of the expiry of this ‘Agreement by effiluxion 

‘of time or céssation or any other. cause, the fund shall continue 

receipt shall be issued for all moneys 

to be administered by the Council until it be either ‘liquidated or: 

transferred’ by the Council to any. other fund or funds whose 

objects shall be solely to benefit the employees of the Clothing 

Industry’ (Transvaal). 

(7) In the event of the dissolution of the Council or in the 

event of its ceasing to- function during any period in which this 

Agreement is binding in terms of section thirty-four (2) of the 

Act, the fund shall be administered by a committee consisting of 

five representatives of the Transvaal Clothing Manufacturers’ ‘ 

Association and five representatives of the Garment Workers’ 

Union of South. Africa, which committee shall continue to 
administer the affairs of the fund. In the event of such com- 
mittee being unable or unwilling to discharge its duties or a 
deadlock. arising thereon which renders the administration ‘of the 

‘fund impracticable or undesirable in the opinion of the Minister, 

he may appoint a trustee or trustees to carry out the duties of 
the committee, and who shall possess all the powers of the com- 
mittee for such purpose. Upon the expiration of this Agreement 
the fund shall be liquidated by the committee of the trustees, as 
the case may be, in the manner set.forth in sub-clause (8) of 
this clause; provided that if upon such expiration -the affairs .of 
the Council have already been. wound up and its assests distributed 
the balance of this fund shall be distributed as provided for in 
section. thirty-four (4) of the Act, as if it formed part of the.. 
general funds of the Council. 

_’ (8) Upon liquidation of the fund in terms of sub-clause (6) of 
this clause, the moneys remaining to the credit of the fund after 
payment of all. claims against. the fund including the administra- 
tion and liqidation. expenses shall be paid into. the funds of the 
Council. 

(9) ‘All administration and liquidation charges shall be a charge 
against the funds of the Society. . 

23. EXTRACTS FROM WAGE REGISTERS. 

Each’ employer shall forward to the Secretary of the Council, 
P.O. Box 5101, Johannesburg, three. copies: of his wage register, 
in the form of Annexure-C, for the first.day-in February, May, 
August and November, showing for each employee, clock number- 
if. any,’ Industrial Council number, full name, occupation, race, 
age, sex, basic wage rate, total ordinary hours worked,’ amount 
due for ordinary time, total overtime worked, amount due for 
overtime, bonus earnings and total gross earinngs. Such extracts 

- shall: be- forwarded within one week of the pay day to which 
they refer. 
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(2) Die Fonds moet -bestaan. uit— / oo 
@) Bydraes wat oorkomstig die bepalings van hierdie Oor- 

eenkoms in die Fonds: gestort is; . . : 
‘(ii) rente wat van die belegging ‘van enige gélde van die Fonds 

: verkry is; : 
(iii) enige ander fondse waarop die Fonds geregtig. mag word. 

(3) Elke werkgewer moet op die betaaldag van elke week en 
van die eerste betaaldag na die inwerkingtreding van hierdie 
Ooreenkoms, die. bedrae van die lone van elkeen. van sy werk- 
nemers aftrek vir wie minimum lone in hierdie Ooreenkoms voor- 
geskryf word en die.bedrae ten opsigte van sodanige werknemers 
soos hieronder uiteengésit, bydra; met dien verstande dat’ geen 
aftrekking van die lone gemaak mag word van *n werknemer wat 
vir minder as twee dae-in die week waarin die aftrekking ver- 
skuldig is,:gewerk het nie; en voorts met dien verstande dat af- . 
trekkings gemaak moet word van die verlofbesoldiging wat aan 
elke werknemer betaal- word wanneer die -inrigting. kragtens 
klousule 13 (1) van hierdie Ooreenkoms. sluit vir die getal weke 
waarvoor aftrekkings gemaak sou geword het as die fabriek nie 
aldus geshuit het nie en die werknemer gedurende-dié tydperk in 
diens was :— oe sO , 

(a) Van die loon van elke werknemer wie se totale weeklikse 
~ Joonskaal minder as £6. 14s, 2d. is, moet drie pennies op 

elke betaaldag afgetrek word; —_ " 
(b) Van die loon van.elke werknemer wie se totale weeklikse 

loonskaal £6. 14s. 2d. of meer'is, moet ses pennies op. elke 
_betaaldag afgetrek word; - . 

(c) Die werkgewer..moet die totale. som van die bedrae. wat 
aldus ingevolge -die. bepalings. van. paragrawe. (a)- en .(b) 
‘afgetrek is, tesame met ’n gelyke bedrag wat deur. hom 
bygedra moet word, en °n staat in die vorm van, Aanhangsel 
B van-hierdie Ooreenkoms, aan die Sekretaris van die~ 
Raad, Posbus. 5101, Johannesburg,’ binne twee weke na die 
end van.-die.maand waarin dit verskuldig is, stuur. — 

_ (4) Alle gelde wat deur die Fonds ontvang word, moet-in ’n 
bankrekening wat op naam van die.Raad geopen is gestort word. 
’n Amptelike bewys moet uitgereik word vir alle geide wat deur 
die Fonds ontvang word en opvragings uit die Fonds moet per 

tjek geskied,-geteken deur :sodanige persone as wat. van. tyd tot 
tyd deur die Nywerheidsraad daartoe gemagtig is.. Alle gelde wat 
nie nodig is om lopende betalings te dek nie, moet in ’n bou- 
genootskap belé word, na-goeddunke van die Raad wat sulke 
beleggings kan wysig soos. hy.van tyd tot tyd kan bepaal. 

(5) Die Raad moet ’n openbare rekenmeester as ouditeur aan- 
stel wie se besoldiging uit die Fonds betaal moet word. Die 
rekenings moet jaarliks geouditeer word vir die jaarlikse tydperk 
wat 31:-Maart eindig. .Die geouditeerde staat.en balanstaat moet 
daarna by die kantoor van die Nywerheidsraad vir insae 1é en 
-kopieé daarvan moet aan die Sekretaris van Arbeid, Pretoria, die 
Transvaal Clothing Manufacturers’. Association en die Garment 
‘Workers’ Union of South Africa gestuur word. 

(6) Ingeval hierdie ‘Ooreenkoms deur verloop van tyd verval 
of om enige ander rede nie langer in werking is nie, moet die 
Fonds steeds deur die Raad geadministreer word, totdat dit of . 
gelikwideer Of deur die Raad na enige ander fonds of. fondse 
oorgedra word waarvan die oogmerk uitsiuitlik is om. die werk- 
nemers van die Klerasienywerheid (Transvaal) te bevoordeel. © 

(7) In geval van die ontbinding van die Raad of ingeval hy sy 
werksaamhede staak..gedurende. enige tydperk waarin hierdie 
Ooreenkoms ingevolge die bepalings van artikel 34 (2) van die 
Wet bindend is, moet die Fonds geadministreer word deur °n 
komitee. bestaande uit. vyf verteenwoordigers van die. Transvaal 
Clothing Manufacturers’ Association en vyf verteenwoordigers 
van die Garment Workers’ Union of South. Africa en -hierdie 
komitee moet voortgaan om. die sake van die Fonds te admini- 
streer. In geval sodanige komitee nie in staat is nie of onwillig 
is om sy pligte na te kom of ’n dooie punt daarin ontstaan wat die 
administrasie van die Fonds, na die Minister se mening, ondoenlik 
of onwenslik maak, kan hy: ’n kurator of kuratore aanstel om die 
pligte van die komitee uit te voer en wat al die bevoegdhede van 

‘die komitee vir hierdié doel moet besit. By die verstryking van 
hierdie Ooreenkoms moet die fonds deur die komitee of die kura- 
tore, na gelang van die geval, gelikwideer word op die wyse wat in 
subklousule (8) van hierdie klousule uiteengesit is; met. dien 
verstande dat indien die sake van die Raad by. sodanige verstry- 
king reeds beredder en sy bates verdeel is, bie balans van hierdie 
Forids verdeel moet word soos bepaal in artikel vier-en-dertig 
(4) van die Wet, asof dit deel van die algemene fondse van die 
Raad uitmaak, . oO 

(8) By likwidasie van die Fondse ingevolge die bepalings 
van subklousule (6) van hierdie klousule, moet die gelde wat in 
die kredit van die Fonds oorbly na betaling van alle eise teen 
die Fonds, met inbegrip van die.administrasie- en likwidasiekoste, 
in die Raad se fondse inbetaal word. 

(9) Alle administrasie- en likwidasiekoste is ’n las teen die 
fondse. — - oo 

23. UITTREKSELS UIT LOONREGISTERS. 

Elke werkgewer.moet drie kopieé van sy loonregister aan die 
Sekretaris van die. Raad, Posbus. 5101, Johannesburg, in. die vorm 
van Aanhangsel C vir die eerste .dag in Februarie, Mei, Augustus 

-en- November stuur, -wat :.die. kloknommer. (as. daar-.een_ is), 
nywerheidsraadnommer, : naam. .voluit,. beroep, ..ras; ouderdom, 
geslag, basiese loonskaal, totale getal gewone ure gewerk, bedrag 
vir gewone tyd verskuldig, totale oortyd gewerk, bedrag vir oor- 
tydwerk verskuldig, bonusverdienste en totale. bruto verdienste 
vir elke werknemer aantoon.  Hierdie uittreksels moet binne een 
week na die betaaldag waarop dit betrekking het gestuur word.
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__. 24, EMPLOYMENT OF TRADE UNION’ LABOUR. | 

(a) No employer shall employ any person who is not. a member 
of the: trade union and’ no members. of the trade union shall 
work for any.employer who is not a.member of the employers’ 
organisation; provided. that any person who is or will be adver- 
sely affected by a refusal of membership may place his case 
before the Council, which may declare that notwithstanding such 
refusal the provisions of this clause. shall not preclude him from 
employing members of the trade union or being employed’ by 
members of the employers’ organisation, as the case may be. - 

(b) The “provisions of this clause shall not apply in respect of 
an immigrant during the first year after the date of his entry into 
the Union of South Africa; provided that if any immigrant has, 
at any time after the first three months from the commencement 
of -his-employment in the industry, refused an invitation from. the 
trade union concerned to apply for membership of it, the provi-: 
sions of this section shall immediately come into operation. 

(c)- Provided further. that. this .clause. shall not apply. to.-the 
employment in the industry of any employee who has. been sus- 
pended or .expelled from membership of the Trade Union, or 
who, in the opinion of the Minister has good cause for objecting 
to becoming or remaining a member of the Union. 

25. ORGANIZATION’ OF EMPLOYEES. 

q1) Every employer shall permit any . person or. persons 
authorised in writing by the tradé union and by the Council. to . 

- enter’ his establishment from~ time 
hour ‘for the purpose of—~— ~~: - 

‘(@ interviewing employees on trade ‘union: matters: 
_ (6) enrolling new. members;)  - | , 

(c) posting and distributing notices issued by the -trade union; 
(d) collecting members” contributions to the tradé union. 

to time’ during the lunch 

(2) The authorised. person or persons shall notify the.employer 
or his representatives of his or her ‘intention to visit the establish- 
ment. , 

.... 26. AGENTS. 

The Council shall apoint one or more specified’ persons as 
agents to assist it in giving effect-to the terms of this Agreement. 
It shall be the duty of every employer and employee’to° permit 
such agents to institute. such enquiries, and to interrogate such 
persons as may be necessary for. this purpose. 

27, EMPLOYMENT OF MINORS. 

‘No person under the age of ‘fifteen years shall be employed in 
the Clothing Industry. . a 

oo 28. EXHIBITION OF AGREEMENT. 
_ Every employee shall keep exhibited in his’ establishment, ‘in 

a. place readily accessible.to his employees, a legible copy of 
this Agreement in both. official languages, in the form prescribed 
in the regulations under. the Act. : oO 

Signed at. Johannésburg on behalf of. the’ parties this Ninth 
day of October, One, thousand Nine hundred and Fifty-six. 

M. FESTENSTEIN, Chairman. 

JOHANNA CORNELIUS, Vice-Chairman. 
J. H. THomas, Secretary. 

of te bly. 

  

24 INDIENSNEMING VAN LEDE VAN DIE” VAKVERENIGING, ~ 
(a) Geen werkgewer’mag ’n perscon in diens neem wat nie 

lid van die vakvereniging is nie, én geen lid van die vakvereniging 
mag.vir ’n werkgewer werk wat nie lid. van die werkgewers- 
.organisasie is nie; met dien verstande dat ’n persoon wat deur 
n. .weiering om lidmaatskap te verkry, benadeel is _of sal word, 
sy saak voor die Raad kan 16 wat kan verklaar dat die bepalings 
van hierdie klousule, ondanks sodanige weiering, hom nie mag 
verbied om lede van die’ vakvereniging in diens te neem of om 
deur lede van die- werkgewersorganisasie, na gelang van. dié geval, 
in diens geneem te word nie. : 

(b) Die -bepalings van hierdie klousule is nie van toepassing op 
*n immigrant ‘gedurende die eerste jaar -na die datum van ‘sy 
binnekoms in die Unie van Suid-Afrika nie; met dien. verstande 
dat as die immigrant te eniger tyd na die cerste drie maande 
wanneer hy-in die nywerheid begin werk het, geweier het,.om op . 
*n uitnodiging van die betrokke vakvereniging, lid van die 
vakvereniging ‘te word; dié bepalings van hierdie artikel onmid- 
dellik van toepassing word. . 

(c) Voorts met dien verstande dat hierdie ‘klousule. nie vah toe- 
passing is op die indiensneming in die nywerheid van ’n werk- 
nemer wat as lid van die vakvereniging geskors of verban is nie, 
of wat,-na die’ mening van die Minister, goeie rede het om 
beswaar daarteen te hé om lid. van..die vakvereniging..te word 

oe . 25. ORGANISASIE VAN WERKNEMERS. we 
(1) Elke werkgewer moet enige persoon of persone wat skriftelik 

deur .die vakvereniging en deur die’ Raad daartoe gemagtig is, 
toélaat om van tyd tot tyd sy inrigting gedurende die etensuur 
te betree met die doel om— me 

. {a) onderhoude met ‘werknemers oor die ‘aangeléenthede van 
‘die vakvereniging te h3; : 

(b) nuwe jede te werf; . 
(c) Kennisgewings van die vakvereniging op te plak en uit te 

‘deel; : : . 
(d) lede se: bydraes. tot. die vakvereniging in te vorder. . 
(2) Die gematigde persoon of persone moet die werkgewer of 

sy verteenwoordiget. kennis gee van sy of haar.voorneme om 
die inrigting te: besoek. 

Ls . 26. AGENTE, 
Die Raad moet een of meer bepaalde. persone as agente aan- 

stel om hom behulpsaam te wees met die toepassing van-die 
bepalings van hierdie Ooreenkoms. Elke werkgewer en. werk- 
nemer is verplig om sodanige agente toe te. laat om: sedanige 
navrae te doen en sodanige persone te ondervra as wat vir hierdie 
doel nodig Kan. wees. 

27. INDIENSNEMING VAN MINDERJARIGES. _ , 
Niemand onder die’ ouderdom van 15 jaar mag in die klerasie- 

nywerheid in diens geneem word nie, - oe 

28, VERTONING VAN .CORFENKOMS. 
Elke werkgewer moet ’n leesbare kopie van. hierdie Qoreen- 

koms in albei amptelike tale, in die vorm, voorgeskryf in die 
regulasies ingevolge die bepalings van die Wet, op-’n plek wat 
maklik vir sy werknemers toeganklik is, in sy inrigting aangeplak . - 
hou. - 

Namens die partye op hede die Negende dag van. Oktober 
Kenduisend Negehonderd Ses-en-vyftig, in Johannesburg onder- 
teken. . 

M. FESTENSTEIN, Voorsitter. 
JOHANNA. CORNELIUS, Ondervoorsitter. ’ 
J. H. Tuomas, Sekretaris. 

  

ANNEXURE A. 

  

  

  
  

  

  

  

  

  

  

  
  

Surname. First Name Reg. NO. eacennnnseminins nmin nt 

Address. New Address, 

a RECORD OF EXPERIENCE. 

As: at 195 son years, months AT THE FOLLOWING \FACTORIES 

Minimum Wage Basic. eke ty _n.-Occupation.. 
Wage. . — : Date of LCC. Date of 

Name of Factory. Oce upa- Engage- Check. | Termina- | ~~ 
on. ment. Basic. C.O.L.A.- : tion. Basic. 

  

  

  

  

  

  

  

  

                      
  

On engagement, this card must be handed to the employer, who must fill in the first four columns and forward it to the Council 
with the next Weekly Report of Engagements and Terminations. At the Council the wage rate will be checked and the card returned to 
the employer. When employment‘is terminated, the employer must fill-in the last three columns. and return the card to the employee in 
exchange for the employee’s Doctor’s ‘card. 

  

: Signature of Employee 

25:
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‘AANHANGSEL A. 

Familienaam . Voormaam Reg.-no, 

Adres... seni Nuwe adres. 

  
  

; REKORD VAN ONDERVINDING. . 

Op . . . TOS cate : jaar. maande BY DIE VOLGENDE FABRIEKE 
  

  

  

  

    

    

  

Minimum loon... ut Basies L.EVT. . Beroep. 

- a . : |Datum van 7 Loon. . , Datum van ae Loon. Peep 

- Naam van fabriek. | Beroep. | indiens- . WRENS diensbeéin- nak 

neming. FE “| diging, " : ‘ 

Basies. LJ.T. ¢ Basies. L.K.T. 

  

  

    

  

  

  

    

                    
  
  

Hierdie:‘kaart moet by indiensneming oorhandig: word aan die werkgewer wat die eerste vier. kolomme moet invul.en dit tesame 

met die daaropvolgende weéklikse verslag van indiensneming en diensbe@indiging aan die Raad moet stuur. By die Raad sal die loonskaal 

nagegaan en dic kaart aan die werkgewer teruggestuur word By diensbeéindiging moet die werkgewer die laaste dric kolomnie invul en 

die kaart aan die werknemer terugbesorg in ruil vir die werknemer se dokterskaart. - 

Handtekening van werknemer. 

ANNEXURE B, 

. INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (TRANSVAAL). 

Phones: 23-8321 /2/3/4. ; Avon House, 

P.O. Box 5101, : ‘ ' 87 Gold Street, 

Johannesburg. mo ‘Johannesburg. 

This form shust be completed and forwarded to the Council within two weeks of the last day of the month in which the deductions 

fell due. . : ° 
: 

Name of Factory. . 

Addgess. 

Contributions for month of... : : 19 men 

  

TRANSVAAL CLOTHING INDUSTRY MEDICAL AID SOCIETY. 

Employers are required to make deductions from employees’ wages according to the rates set out in the left-hand eclumn. bélow, 

and to state the namber of employees in each of the groups indicated. . : . Lo 

The employer’s contribution is 1s. per employee per week. 

    

  

  

                
            

Week | Week | Week | Week | Week Total for eflsia? {sid 
| Ending. | Ending. | Ending. | Ending. | Ending. Month. 

Number of male employees who_ 
(@.3s. 

receive basic wage of £6 or each) 

more . 

Number of employees excluding : i (@ 2s. 

fhe above (both male and ‘ , - each) 

female) receiving basic wage of 
£3, 10s. or more 

Sumber of employees (both male (@ Is. 64. 

and female), receiving basic each) 

wage of less. than £3. 10s. : 

Employer’s contribution: Grand total of employees for month*.........eeeeeeeeees Nees (@ Is. 

_ ‘ each) 

TOTAL. MEDICAL AID SOCIETY CONTRIBUTION. ..45cceccscsvesestecenereds       
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AANHANGSEL B, 

NYWERHEIDSRAAD VIR DIE KLERASIENY WERHEID (TRANSVAAL). 

Teiefone: 23-8321/2/3/4. Avongebou, 
Posbus 5101, ce Goldstraat 87, 

Johannesburg. Johannesburg. 

Hierdie vorm moet ingevul en aan die Raad gestuur word binne' twee weke na dic laaste dag van die maand waarin die aftrekkings 
gemaak moet word, 

Naam van fabriek 

Adres 

Bydraes vir die maand > | 

SIEKTEBYSTANDSVERENIGING VIR DIE TRANSVAALSE KLERASIENYWERHEID. 

Werkgewers word versoek om bedrae van die werknemers se lone af te trek volgens die skale wat in die linkerhandse kolom hieronder 
uiteengesit is, en om die getal werknemers in elk van genoemde groepe te noem. . 

Die werkgewer moet 1s. per werknemer per week. bydra. 

  

  

  

  

                
          

| Week | Week | Week | Week | Week Totaal vir éls.fag ¢ [sa 4 
ge&indig.| ceéindig.| gééindig.| geéindig.| geéindig. ~~ maand, - ‘ : : cone 

Getal manlike werknemers wat ’n : , (@ 3s, 
basiese loon van £6 of meer . elk) 
ontvang : ‘ 

. Getal werknemiers, uitgesonderd | o (@ 2s. 
bogenoemde (manlik sowel.as : , elk) 
vroulik), wat ’m basiese. loon : - 
van £3, 10s, of meer ontvang ; 

- Getal werknemers (manlik sowel . . ‘ (@ 1s. 6d. 
as vroulik) wat ’n basiese loon . : elk) : 
van minder as £3, 10s. ontvang : 

= 
Werkgewer se bydrae: Groottotaal van die werknemers vir die maand*................008, (@ ts. elk) 

TOTALE BYDRAE VIR SIEKTEBYSTANDSVERENIGING.... cc cscccscvessecesececes :       
  

TRANSVAAL CLOTHING INDUSTRY SLACK PAY FUND, 

  

  

  

  

  

              

              
  

  

  

  

  

  

                        
  

Week | Week.) Week | Week | Week Total for £ d £ I a 
Ending. | Ending. | Ending. | Ending. | Ending. Month. s. . § | * 

. i 
Number of employees at total .  (@ 6d, | 

wage rate.of £6. 14s. 2d. or , each) . | 
- more ; . “ | 

Number‘ of employees at total os cos i bees : (@ 3d. . 
wage rate of less than £6, 14s. 2d. ‘ | each) 

Employer’s contribution: An amount equal to total employees’ contribution.........0..08. 

TOTAL SLACK Pay FUND CONTRIBUTION. ........0ccceseeeeeegueueaaaeres | ¥ 

SLAPTETYDFONDS VIR DIE TRANSVAALSE KLERASIENYWERHEID. : 

Week Week | Week | Week | Week Totaal vir £ isla] €£ 8: | a. 
geéindig., geéindig. geéindig.| geéindig.| geéindig. maand. : | 

Getal werknemers teen totale : 1 (@ 6d, 
loonskaal van £6, 14s. 2d. of elk) . . 
meer . 

Getal .werknemers teen totale , (@ 3d. 
loonskaal van minder as £6.: , : elk) 
14s, 2d. =. , 

Werkgewer se bydrae, °n Bedrag gelyk aan totale bydrae van werknemers........s0.e0 cee. el 

TOTALE BYDRAE VIR SLAPTETYDFONDS.........00-ccccceecceceeeeces vecees ae ae . 
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INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY. 

  

Employers.deduct 3d. per week from the wages of each employee... 6c. c cece cece renee e reece nent cenens 

Employers contribute 3d. per employee per WECK....... 00. e eee cece eee epee nett en ees e saan eens ess 

Employees’ contribution: Grand total of employees for month (as marked with, * above) @ 3d. each..... 

Employer’s contribution: Grand total of employees for month (as marked with * above) @ 3d. each..... 
      ToTAL INDUSTRIAL COUNCIL CONTRIBUTION. .... secs e cece rene eee rece ones se rer nec ns enes 
  

      GRAND TOTAL: CHEQUE/POSTAL ORDER/CASH ENCLOSED FOR .....-0eeeererrres Sveeeee Pee 
      

Cheques, Postal or Money Orders should be crossed and made payable to the Industrial Council for the. Clothing Industry. 

State. here the number of employees covered by the agreement in each racial group as at the third pay day of the month:— 

Europeans: , , Coloureds and Asiatics. : Africans. 
a 2 Total. 

Males. Females. . Males. : Females. __ Males. Females, 

  

NYWERHEIDSRAAD VIR DIE KLERASIENY WERHEID. 

  

Werkgewers trek 3d. per week van die loon van elke werknemer af.......cccccceucseececceereeneceers 

Werkgewers dra weekliks 3d.:per werknemer by........-.-e sees eseeee en eees pec e ec cece eset eee earns 

Werknemers se bydrae: Groottotaal vir werknemers vir die maand (soos met * hierbo gemerk) @ 3d. elk 

Werkgewer se_bydrae: Groottotaal vir werknemers vir die maand (soos met * hierbo gemerk) @ 3d, elk 
  

  
        TOTALE BYDRAE VAN NYWERHEIDSRAAD.... 04s eseeeseceeereeereeteneeseenea tara rc nsec es 

        GROOTTOTAAL: Tsek/PosorDER/KONTANT INGESLUIT VIR..cseeueceeeees ene teen eee ee ceca eee seneneees 

Tieks, posorders of -wissels moet gekruis word en aan die Nywerheidsraad vir die Klerasienywerheid betaalbaar gemaak word. 

Noem hier die getal werknemers van elke rassegroep wat daar op die derde betaaldag van die maand is. 

_Blankes. | Kleurlinge en Asiate. | Bantoes. 

; . T otaal. 
  

' Manlik. Vroulik. | Manlik. Vroulik. | Manik. Vroulik. 
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ANNEXURE C. 

WAGE REGISTER. 

  

  

  

  
  

  

  
  

  

Week ending 19... Name of firm 

Ordinary hours of work commenced at. A.D. ANG CCASE Ab cmusnmmmnennontmanmmnnnen p.m. 

Shifts worked (fill in only where applicable): Shifts (a) from: to. Shift (6). from to Shift (c) from 

8 ‘ Ordinary Oo + | So a Amount vertime : 4| Amount . ‘ ; 
soem igi fF ane. spon 7° : 2 He | Basie}! -C.O, |]---Total - = 5 .| -“Due - ~ Worked. BE Due Total ~ Deductions. 

. ; No. oun- Employee’s Name. Occu- & Wage || L.A. || Weekly SY) for 62| for Bonus Gross’ o cil ‘ ’ pation.|~ | | | | Rate. || Rate. || Rate. /|———_____/". 8] ora. ==} Over- ||Earnings.|/Farnings. 
No- So) | 8 tlwlr|e{}s/3S) Time hy! tlw) a] els / 38) time ic | MA| Gwl vee Zlaltin ae es ‘   

  

  

viz ve] ls 

The names of all employees on the books of the firm and the particulars in the first eight columns must be entered each week, even in cases where they have not been at work.. 
* e.g., Reasons for short-time when normal hours are not worked by employee.’ 

AANHANGSEL C. 

  

  

  

  
  

  
  

LOONREGISTER. 

‘Week geéindig VQ. ne! Naam van firma 

Gewone werkure begin OTD eeneeecterceerinenerennnnminanan vm. en eindig op. - — 

Skofte gewerk (vul slegs in indien van toepassing): Skof (a) van “imminot Ot : Skof (6) van wu tot Skof (c) van 

: ‘ Bedrag - 
Klok-} Nyw. | . a| |&} |Basiese!; Skaal |! Totale Gewone tyd. 2 | verskul- Oortyd. g |-Bedrag || Bonus. || Totale Aftrekkings. 
nom- | Raad- Werknemer se naam. Bedryf|| |3] .)Joon- || van week- 5 | dig vir 5__| verskul- ver- bruto mer. | no. : S| (8 )e| Skaale|[L.K.T.|} skaal. || ———___ja-& gewone ||-———-—— |25 ois vit dienste. || .¥o% 

3 é és m|p|w|plv | s 2 3 tyd. ulp|w|plv | s ec 5 “| / NR MuV, GW) wee| VF | srr. Deur werkgewer.* | Deur inspekteur. 

    

  
  

  

. Die name van alle werknemers in die boeke van die firma en die besonderhede in die eerste agt kolomme moet. elke week ingeskiyf word, selfs i in gevalle waarin hulle nie by die werk: ‘was nie, 
* by, Redes vir korttyd wanneer gewone ure nie deur werknemer gewerk is nie. 

  

PF | S.P.F. 
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ANNEXURE D. 

INDUSTRIAL COUNCIL FOR THE CLOTHING INDUSTRY (TRANSVAAL). 

Phones: 23-8321/2/3/4. Avon House, 
P.O. Box 5101, : 87 Goid Street, 

Johannesburg. . me Johannesburg. 

REPORT OF ENGAGEMENTS. 

: To the Secretary, Industrial. Council for the Clothing Industry (Transvaal), P.O. Box 5101, Johannesburg. Please check the enclosed 

Service Cards and return. them to me. 

Factory... . . seem . Date: 
  

  

Particulars relating to Service Cards. Enclosed. 

Wage on Engagement. . 

Name. / Service Card Clock Card Date of : Occupational 

Number. Number, Engagement. 4 Category. 
Basic. C.OLL.A, : 

  

  
  

. AANHANGSEE D. 

NYWERHEIDSRAAD. VIR DIE.KLERASIENYWERHEID (TRANSVAAL). 

Telefone: 23- 8321 /2/3/4, oO : Ayongebou, 

'. Posbus 3101, ” : _\ 2 Goldstraat.87, 

Johannesburg. : : : Johannesburg. 
VERSLAG VAN INDIENSNEMINGS. 

Aan die Sckretaris, Nywerheidsraad vir die Kerasienywerheid (Transvaal), Posbus 5101, Johannesburg. Gaan asb. die ingeslote 

Bienskaarte na en stnur hulle aan my terug. . : 

Fabriek..: : “ae Datum, 
  
  

BResonderhede met betrekking tot ingesiote dienskaarte. 
  

Leon by indiensneming. 
  

  

  

  

  

  
  

    

  

  

  

  

  
  

Maana = | Dienskaart- Klokkaart- Datum van Bedryfs- 

/ Naam. nO. no. indiensneming. ‘clas. 
. : fo Basies. LET. 

| | 
ANNEXURE E. 

: REGISTER OF TERMINATIONS OF EMPLOYM ENT FOR THE MONTH OF. 195 one 

To the Secretary, Industrial Council for the Clothing industry (Transvaal), P.O. Box 5161, Johannesburg. . 

Factory. 

The coritracts of service of the following employees terminated during the month:— 

: . | . Wage on Termination. / 

“Name. - Service Card | Clock Card Date of. | , Occupational 

Naniber. Number, | Termination. Category. 
Basic. CO.LA, 

AANHANGSEL EL 

REGISTER VAN DIENSBEEINDIGING VIR DIE MAAND 195 nnn 

Aan die Sekretaris, Nywerheidsraad vir die Klerasienywer heid (Transvaal), Posbus 5101, Johannesburg. , 

Fabriek 

‘Die dienskontrakte yan die volgende vrorknensers i is gedurende die maand besindig: — 

| : Loon by beSindiging. 

Naam . Dienskaart- 7 Klokkaart- Datum van : : ~Bedryfs- 

nO. nO. | be#indiging. . klas. 
_Basies,  LK.T, 
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BUITENGEWONE STAATSKOERANT, 21 DESEMBER 1956 Bh 

xx No. 2361] {21 December 1956. 

FACTORIES, MACHINERY AND BUILDING WORK 
, --. ACT, 1941. 

  

CLOTHING INDUSTRY, TRANSVAAL. 

I, JOHANNES DE KLERK, Minister of Labour, acting in 
terms of sub-section (1) of section twenty-two of the 
Factories, Machinery and Building Work Act, 1941, 
hereby declare the provisions of the Agreement and notice 
felating «to the Clothing Industry, published under 
Government Notice No. 2360 of 2ist December, 1956, to 

e not less favourable to the persons whose hours of work 
rare regulated thereby than the relative provisions of the 
said Act. 

J. DE KLERK, 
Minister of Labour.   

Me No. 2361.) (2 Desember 1956, 

WET OP FABRIEKE, MASI INERIE EN BOUWERK, 
1941, 

KLERASIENYWERHEID, TRANSVAAL, 

  

Ek, JOHANNES DE Ku irERK, Minister van Arbeid, 
handelende ingevolge subartikel (1) van artikel nvee-en-- 
iwintig van die. Wet op Fabricke, Masjinerie en Bouwerk, 
1941, verklaar hierby dat. die bepalings van dic 
Ooreenkoms en kennisgewing in verband met die 

| Klerasienywerheid, gepublisseer by Goewermentskennis- 
gewing No, 2360 van 21 Desember 1956 nie vir die 
persone wie se werkure daarby gereél word, minder 
gunstig as die betrokke bepalings van genoemde Wet is 

| nie. 

J. DE KLERK, . 
Minister van Arbeid, 

          

  

  

Coat of Arms 
In Colours 

Size: 114 inches by 9 inches 

+ . 

Reprinted to design prepared 
by the College of Heralds 

nS 

PRICE: 
2s. per copy, post free within the Union 

2s. 6d. per copy outside the Union 

Obtainable from the Government Printer 
Pretoria and Cape Town   

‘Enon of South Gfrica | 

  

Wapen v van die 
ban SD Uib- atrika 

tn Kleure 
Groot if, duim by 9 duim 

    

: + - 
Herdruk volgens plan opgemaak 
deur die’ Kollege van Heraldiek 

* 
PRYS: 

2s. per kepie, posvry in die Unie __ 
Zs. 6d. per kopie buite die Unie 

Verkrygbaar by die Staatsdrukker 
‘| Pretoria en Kaapstad ,     

            

  

REPORTS OF 
SELECT COMMITTEES 

OF THE 

HOUSE OF ASSEMBLY 

are obtainable from the 

‘Government Printer, Pretoria and Cape Town 
at the joll owing rates— 

REPORTS NOT EXCEEDING 100 

Oe PAGES -— 1s. 

and thereafter 6d, extra for every 

  

_ 50 additional pages or fraction © 

thereof         
  

SE KOMITEES 
VAN DIE 

VOLKSRAAD 

is; verkrygbaar van die 
Staatsdrukker, Pretoria en Kaapstad 

teen! die volgende pryse~ 

VERSLAE VAN NIE MEER AS 100 

|BLADSYE - 1s. 

en daar 20 6d, ekstra vir iedere 

50 bladsye of gedeelte 

i _ daarvan 

GEKC    
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INE 
SUE bseribe to 

This Journal embodies. inter alia 
a monthly economic -review (with 
statistics) of business and industrial 
conditions in the Unicon, the latest 

Departmental information on market 
‘possibilities for Union. products in 
countries at present covered by the 
Union’s Overseas Trade Representa- 
tives, lists of trade enquiries, items of 

- industrial activity in. the Union, the 

-latest information on price and com- 
modity control, most reports (un- 
abridged) of the Board of Trade and 
Industries, and articles of a general 

nature in connection with commerce. 
and industry 

  

   DUSTRIALISTS | 

   
The monthly Journal 

of the Department of Commerce and Inalustries 

SUBSCRIPTION: In the Union of 8.A., 8.W.A., Bechuanaland Protectorate, Swaziland, Basutoland, ‘Southern and Northern Rhodesia, 
Mocambique, Angola, Belgian Congo, Nyasealand, Tanganyika, Kenya and Uganda—6d per copy or 5j/- (7/6 elsewhere) - per 

annum, payable in advance to The Government Printer, Pretoria 

PUBLISHED IN BOTH. OFFICIAL LANGUAGES 

  

  

  
INVOEE 

UITVOERDERS 

  

Hierdie tydskrif bevat o.a. ’n maandelikse 

ekonomiese oorsig (met statistiek) van - 

besigheids- en nywerheidstoestande in 
   OERDERS 

die Unie, die jongste departementele 

inligting afsetmoontlikhede 

Unie-produkte 

oor vir : 
in lande waar die 

Unie corsese handelsverteenwoordigers 

het, lyste van. handelsnavrae,, ‘besonder- 

hede in verband met nywerheidsbedry- 

wighede in die Unie, die jongste aspekte 

van prys- . die 

meeste verslae (volledig) van ‘die Raad 

van Handel en Nywerheid, en artikels 

van ’n algemene aard oor die handel en 

RS 
en voorrad ebeheer,     nywerheid 

  

ao 
te Die manndblad 

wan die Departement wane Handel en TW ywerheid — | 

INTEKENGELD: In die Unie van 8.A., Suidwes-Afrika, Betsjoeanaland- -Protektoraat, Swasieland, Basoetoland, Suid- e en . Noord: -Rhodesie, 

Mosambiek, Angola, Belgiese Kongo, Niassaland, Tanganjika, Kenia en Oeganda teen 6d per eksemplaar, of teen 5j- per | 

jaar (7/6 elders) vooruitbetaalbaar aan Die Staatsdrukker, Pretoria yy 

‘VERSKYN IN “ALBEI AMPTELIKE TALE 
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