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GOVERNMENT NOTICES. 

7 28 DECEMBER PRETORIA, 3 DESEMBER 1956. PRYS 6d. . [No. 5794, 

Alle Proklamasies, Goewerments-: en Algemene’ Kennisgewings, 
wat vir die eerste maal gepubliseer word, is in die linker-bohoek 
met ’n ¥ gemerk, 

_ GOEWERMENTSKENNISGEWINGS. 
  
  

The following Government Notices are published . for 

general information :— 

DEPARTMENT OF LABOUR. 

* No. 2381.] [28 December 1956. 
INDUSTRIAL CONCILIATION ACT, 1937. 

  

BREWING INDUSTRY, CAPE. 

  

I, JOHANNES DE KLERK, Minister.of Labour, do hereby— 

(a) in terms of sub-section (1) of section. forty-eight .of | 
the Industrial Conciliation Act, 1937, declare that 
all-the provisions of the Agreement which appears 
in’ the Schedule hereto and which relates to the 
Brewing Industry, shall be binding from the second 
Monday after the date of publication of this notice 
and for the period ending three years after the 

_said second Monday, upon the employers’ organi- 
sation and.the trade union which entered into the 
said Agreement and upon the employers and 
employees who are members of that organisation 
or that trade union; 

(b) in terms of sub-section (2) of section forty- eight of 
the said Act, declare that the provisions contained 

.in clauses 3 to 13 (inclusive), 15, 16 and 18 of the 
said Agreement shall. be binding from the second 
Monday after the date of publication of this notice 
and for the period ending three years after the 
said second Monday, upon the other employers and 
employees engaged or employed inthe said 
Industry in the Municipal Area of Cape Town; and 

(c) in terms of sub-section (4) of section forty-eight of 
the said Act declare that in the Municipal Area of | 
Cape Town and from the second Monday. after 
the date of publication of this notice and for the 
period ending three years after the said second 

. Monday, the provisions contained in clauses 3 to 
13 (inclusive), 15, 16 and 18 of the said Agreement 
shall mutatis mutandis apply in respect of such 
persons in the said Industry as are not included 
in the definition of the expression “employee”, 
contained in section ove of the said Act. 

J. DE KLERK, 

Minister of Labour. © 

- A-1196749 

  

Onderstaande . Goewermentskennisgewings word vir. 
algemene inligting gepubliseer. oo : 

DEPARTEMENT — VAN ARBEID. . 

x No. 2381] [28 Desember 1956. 
NYWERHEID-VERSOENINGSWET, 1937. 

  

_ BROUNYWERHEID, KAAP. 
  

Ek, JOHANNES DE KLERK, Minister van Arbeid, verklaar 
hierby—~ 
(a) kragtens subartikel (1) van artikel agt-en-veertig van 

die Nywerheid-versoeningswet, 1937, dat al- dic 
bepalings van die Ooreenkoms wat in dic Bylae 
verskyn en op die Brounywerheid betrekking het,. 
van die tweede. Maandag af na“die datum van 
publikasie van hierdie kennisgewing en vir ‘die 
tydperk wat drie jaar na genoemde tweede Maandag 
eindig, bindend is vir die werkgewersorganisasie. en 
die vakvereniging wat genoemde Ooreenkoms aan- 
gegaan het en vir die werkgewers en werknemers — 
wat lede van daardie organisasie of daardie 
vereniging ‘is; 

(5) kragteas subartikel (2) van artikel agt-en- veertig van 
gencemde Wet, dat die bepalings vervat in klousules 
3 dot en met 13, 15, 16 en 18 van genoemde 
Ooreenkoms van die tweede Maandag af na die. 
datum van publikasie van hierdie kennisgewing en._ 
vit die tydperk wat drie jaar na genoemde tweede 
Maandag eindig, bindend is vir die ander werk-. 
gewers en werknemers. betrokke by of:in diens.in . 
genoemde Nywerheid . in. die. munisipale gebied 
Kaapstad; en 

© kragtens subartikel (4). van n artikel agt-en- -veertig van 
genoemde ‘Wet, dat -die bepalings vervat in - 
Klousules 3-tot en met 13, 15, 16 en 18 van 
‘genoemde Ooreenkoms van die tweede Maandag 

_-af na die datam van. publikasie van hierdie kennis-° 
gewing en vir die tydperk wat drie jaar na 
gencemde. .tweede - Maandag eindig;: in die 
munisipale gebied Kaapstad mutatis mutandis van 
toepassing is ten opsigte van persone in genoemde 
Nywerheid, wat nie by die woordomskrywing van 
die witdrukking ,, werknemer.”’, vervat in artikel een 
van genoemde Wet, ingesluit is nie. 

_J. DE KLERK;: 
‘Minister. van Arbeid.
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SCHEDULE. 

INDUSTRIAL COUNCIL FOR. THE BREWING INDUSTRY, 
CAPE TOWN. 

AGREEMENT 

in accordance with the provisions of the Industrial Conciliation 
° Act, 1937, made and entered into by and between the 

‘ South African Brewing Industry Association 
“ 

  

  

(hereinafter referred to as “the employers” _ oF the “ empioyers’ 
organization ”), of the one part, and the 

‘Brewery Employees’ Union (Cape Peninsula) 

(hereinafter referred to as “ the employees ” or “ the trade union”), 
of the other part, 

being the parties to the Industrial Councit for the Brewing 
Industry, Cape Town. 

{. SCoPE. OF APPLICATION OF AGREEMENT. 

The terms of this Agreement shall be observed in the ‘Municipal 
Aréa of Cape Town by all employers and employees in the 
Brewing Industry, who are members of the empleyers’ organization 
‘and. the. trade union, and for whom wages are prescribed in 

. section 4 of this Agreement. 

2.°PERIOD OF OPERATION OF AGREEMENT. 

’ This: Agreement shall come into operation on a date to be 
fixed by the Minister of Labour in terms of section forty-eight 
of the Act, and: shall continue in force fora period of three 

"years, or such period as ‘may be determined by him.’ 

3. DEFINITIONS. 

. Any expressions used in this Agreement which are defined in 
the Act, shall have the same meaning..as in that Act. Any 
reference to.an act shall include any amendment to such act, and, 
unless the contrary intention appears, words importing the mascu- 
line gender shall include females; further, unless inconsistent with 

_ the context— 

“ Act”? means: the Industrial Conciliation Act, 1937; 
* adult’ means an employee of the age of 21 years or over; 
“ Brewing, Industry” or “ Industry” means, without in any way 

limiting the ordinary meaning of the expression, the industry 
carried on by employers engaged in brewing malt liquor in 
terms of the Liguor Act, 1928, and/or the manufacture of 
malt in connection with the brewing of malt liquor; 

“casual employee” means an employee engaged as a general 
. labourer, grade Ti, who is employed for a period not longer 

than one month with the same employer; 
“Council” means the Industrial Council for the Brewing 

- Industry, Cape Town, registered in terms of section two of 
the Industrial Conciliation, Act, 1924, and deemed to be 
registered i in terms of section nineteen of the Act; 

. “day's pay”. means’ the weekly wage prescribed in’ this Agree- 
ment divided by six; 

“ employment * means the total period of service an employee 
has ‘had.in the Brewing Industry in the occupation | in which 
he is employed, 

* establishment ”- means any place in which one or more 
employees are engaged in’the Brewing Industry; 

“general Jabourer, grade I” means an employee who directly 
assists the man in charge of a department; - 

“ general labourer, grade 11” means an employee not otherwise 
specified in this "Agreement; 

‘ a * hourly wage” > means the weekly wage divided by 46; 
* shiftman ” means an employee who is employed in continuous 

processes in shifts of eight hours each in the following depart- 
‘ments: Refrigeration, engine room, boiler room, brewing and 
fermenting departments and maltings; 

“ spreadover ” means the period in any day from the time when 
‘the’ employee begins work to the time when he finishes work 
for-the day; 

“temporary employee 39 means an employee who is employed 
-for a period not exceeding one month from the date in which - 
he is employed in any of the occupations prescribed i in section 
4 (1) @) to (K) ©; . 

“ wage” means a weekly. wage. 

4, WAGES. 

(i) The foilowing minimum wages shall be paid to the under- 
“mentioned classes of employees: — 

Per 
Week. 

. ; £8 4. 
-@ at Cooper ......: tte tte nee eee tessaee ore eee G6 15 O 

(i) Mechanic and ‘fitter | bees aee cee eee weet : 8 12. 6 
(6). Cellerman, miliroomman, despatcher, inaltiog 

foreman, brewhouse foreman, ‘yard foreman, 
fermenting room foreman . and shiftman in. 
maltings:— . 

First 12 months of employment wore 510 0 
: Thereafter ... ... . ie soe ved vse eee” 6 10 0 
“€) Bottling départment: - _— > ml 

_@- Foreman in charge ... ... ... we eee ee! 610 0 

_@ Bottler, crown corker and final ‘sighter:— , 

First 12 months of employment ... ... ....2 19 0 
se cee tee cee cee vee se eee 3 14 0 Thereafter ....... 

i 

; (hieronder 

‘(hieronder ,, die werknemers” of ,, 

 aandui, 

  

= BYLAE. 

NYWERHEIDSRAAD VIR: DIE BROUNYWERHEID, 
KAAPSTAD. 

OOREENKOMS. 

ingevolge die Nywerheid- -versoeningswet, 1937, aangegaan . deur 
ie 

  

  

South African Brewing Industry Association 

» die werkgewers” of ,,die werkgewersorganisasie ” 
genoem), aan die een kant, en die oe 

Brewery Employees’ Union (Cape Peninsula) 

‘die vakvereniging ”* genoem), — 
? 

aan die ander kant, 

wat die partye is by ¢ die Nywerheidsraad vir die Brounywerheid, 
Kaapstad. 

1. BESTEK VAN TOEP ASSING VAN QoREENKoMS. 

Wierdie Ooreenkoms moet in die munisipale gebied Kaapstad 
nagekom word deur alle werkgewers en werknemers, in die 
brounywerheid wat lede van die werkgewersorganisasie en die 
vakvereniging is en vir wie- lone in Klousule 4 van hierdie 
Ooreenkoms voorgeskryf word. : 

2. GELDIGHEIDSDUUR VAN OOREENKOMS. 

Hierdie Ooreenkoms tree in werking op °n ‘datum wat die 
Minister’ van Arbeid vasstel ingevolge artikel agt-en-veertig van 
die Wet en bly van krag vir drie jaar of vir ‘0 tydperk wat deur 
hom vasgestel word. 

3. WooRDOMSKRYWINGS. 

Alle uiidrukkings ‘in hierdie Coreenkoms wat in die Wet bepaal 
is, het. dieselfde betekenisse._as in (die Wet, verwysings na ’n 
wet sluit wysigings daarvan in en tensy ‘die teenoorgestelde 
blykbaar bedoel word, is by woorde wat die manlike geslag 

ook . vrouens inbegrépe, voorts, tensy strydig met die 
samehang,- beteken— 

» Wet”, die Nywerheid-ver: soeningswet; 1937; 
» volwassene.”’, ’n werknemer van 21 jaar of ouer; 
” brounywerheid *, of ,,nywerheid”, sonder om die. gewone 

betekenis van die uitdrukking op enige wyse te beperk, die 
nvwerheid wat uitgeoefen word; deur werkgewers wat bier 
ooreenkomstig die Drankwet, 1928, brou.en/of mout vir die 
brou van bier vervaardig; ~ . 

, los werknemer”, ’n werknemer. in diens as ‘n algemene 
arbeider graad U, wat vir hoogstens een maand by dieselfde . 
werkgewer in diens i is; 

» Raad”, die Nywerheidsraa ad vir d die Brounywerheid, Kaapstad, 
geregistreer ingevolge artikel ‘twee van .die Nijverheid 
Verzoenings Wet, 1924, en: wat ‘beskou word as. geregistreer 
kragtens artikel negentien van die Wet; 

» dagloon ” die weekloon in hierdie Ooreenkoms voorgeskryf, 
gedeel deur ses} 

» diens”’, die totale dienstydperk | van ’n. werkhemer in. die 
~ brounywerheid in die bedryf waarin hy in dien’s is; 

» intigting”, elke plek waarin eenlof meer werknemers in die 
“brounywerheid in diens is; | 

» algemene arbeider graad —”,.?n werknemer wat die -persoon 
. wat in beheer van ’n afdeling is, | regstreeks bystaan;. 

s, algemene ar beider graad 1”, ’n: werknemer wat nie andersins | 
in hierdie Osreenkoms genoem word nie; . 

» Uurloon ” , die weekloon gedeel deur 46; - ; 
” skofwerker ” *n werknemer wat op ononderbroke prosesse in 

skofte van agt uur elk in ondervermelde. afdelings werksaam 
is; verkoeling, masjienkamer, kefpthnuis en brougis- en mout- 
afdelings; 

» werkdag”, die tydperk wat op "h dag gewerk ‘word van die 
tyd wat ’n werknemer begin werk tot die tyd waarop hy die 
-werk vir die dag staak; 

, tydelike werknemer”, -’n werknemer wat vir hoogstens’ twee 
opeenvoigende maande in diens is van die datum waarop hy 
in enigeen van die vakke, bepaal in klousule 4 ® (a). tot 
(ky (. in diens geneem word; 

» loon”, ’n weekloon. 

4, Lone.’ 

(1) Die -ondergenoemde minimum. lone moet aan genoemde - 
Klasse werknemers betaal word:— 

Per 
week, 
£os-d 

(a) @ Kuiper see eee oa sas eee see wes cee. 6 15 0 
a Werktuigkundige en’ monteur tenes cee kee eee 8 122 6 

(b) Kelderwerker, maalkamerwerker, versender,. 
mouteryvoorman, broueryvoorman, | werfvoor- 
man, giskamervoorman en skofwerker in mou- 
tery-afdeling :- — Co, 

Ferste 12 maande diens ... i... 0. ce see eee cee 3 10 0 
Daarma 0. cee see cee cee cee pen cee cee cee nee ee 610 0 

(c) Bottel-afdeling:— — oie a 

(i) Voorman in beheer jess ses tenses cee ee 6 10 0 

(ii) Bottelaar, kroonkurker, ‘en finale ~ besig- 
‘tiger: — . 

Eerste 12 maande diens:... 0... fc sce cee eee 219 0 
Daarna ... .. 314 0 cod de oak nek eee ee + ane cen eee
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Per 
Week. 

. Es. d 
Gii) Pulp. washer : — 

‘First-12 months of employment ......0.... 219 0 
Thereafter. 0. 2... cee cae cre cee cee eee ee 3 14 «0 

(iv) Labeller and carrier 0.00.0... cc. cee eee ee ee 2°7 «0 

'@ Transport:— . 

(j Driver of steam or motor lorry (over two 
tons):— . 

First 12 months of employment....... ... 5 0 8 
Second’ 12 months of employment ... ... ... 5 10 9 
Thereafter 0... ee ee ee ee 6 10 0 

Gi) Driver of lighter motor lorry (not: exceeding : 
tWO CONS)... ck. ek ep pee gee cee tee are ene 4 °6 0 

Gil) Driver of horse or mule-drawn vehicle ... 2 17 .0 

(iv) Yard transport man ... ke ee ee 2 16 6 

(v) Lorry driver’s assistant (excluding driving)... 2 10 6 

(ce). Watchman 22sec ce ae 4 4 9 

(f) Checker in yard ... 0... ie cee cee ced cee cee ee eee 4 FO 

(g) Stationary-engine driver (other than fitter) and- °° 
; locomotive driver i... ... cc. cee cee cee tee vee eee eee -6 10° 0 

' (A) Draught beer bar fitter and cleaner ... 0. 0... 3 2 0 

() Box repairer:— ‘ . 

_ First six months of employment... 9 4 8 
Thereafter 2.0 6... cee eee cee ees eee 3 14° 0 

() General repair hand: — 
’ (@) Handyman, grade To... ue ce cee cee ee oe 6 10 0 

(ii) Handyman, grade TP oe... ee cae eee eee ee 4 14 O- 

(k) General labourer— 
@) grade I[:— 

First 12 months of employment ... ....... 219 0 
Thereafter’... 0.0 ce cee cee cae cee cee cee nee ; 13 ° 

(4) Grade TE oo. i ce cee cee cee eee aie 

(D Casual employee: 6s. 6d..per day or part of a day. 

(m) Notwithstanding the provisions of this sub-section and of 
‘section 8, any.employee earning a wage of less than £3.. 14s. 
per week who has performed the duties of a ‘general 
labourer, grade I, for twelve months in the aggregate over 

“any period:.of time, and who is subsequently transferred | 
permanently to general: labourer, grade I, shall from the 
date of such transfer be paid a wage of not less. than 
£3, 14s. / . : : 

(2) A temporary employee shall be paid wages at the daily rate 
for the occupation in .which he is employed. — , 

(3) Nothing, in this Agreement shall operate to reduce the wage 
which was being paid to an employee at the date on which this 
Agreement comes inte epération. 

(4) Cost of Living Allowances.—{a) In addition to the wages 

prescribed in sub-section (1) of this section, an employer shall 
pay to each of his employees for whom a wage is so prescribed a 
cost of living allowance amounting to not less than the amounts 
in the following scale or any variation of the said scale in terms 

of this sub-section or any allowance prescribed by War Measure 

Wo. 43 of 1942, as amended, or as. may be amended from time 
to time or any subsequent measure replacing same, whichever is 
the greater :— 

  

7 

Weekly Wage. . Cocky 4° 

£ead |. £8. d, £s. d 
- 115 Oupto2 O 0O.. . 1 8 6 
Qver2 00, ,2 5 O.. 1 8 6 

» 25 0, , 210 0.. “4116 6 
» 210 °0.,, , 215 OO. 118 0 
» 215 0, , 3 0 0.. 118 0 
» 3 00, 4. 3°95 02. 119 6 
» 3 5.0, 4 3 10 0.. 2 0 0 
» 31 0, 5, 315 90.. 2-2 6f 
» 3.15.0, , 4 0 O.. 2 4 6 
» 400, , 410 O.. 211 045 
5» 410 0, , 5 0 0.., 2-13 0 
» 5.00; , 510 0. 217 06 
» 5100, , 6 0 O. a ee 8 1 8 
» 6 O 0 but under 6 10 O.. wou... 9 6 0 

610 O and over... 1... 3 13. 0 

(b) The above allowances shall be increased.or ‘decreased as 
follows :— 7 . 

@ In respect of the wage greup £1. 15s. to £4 per week 
inclusive to be increased or decreased by 3d. per week for 
each completed five points variation in retail ‘price index 
figure above or below 201:9. . 

(ii) In respect of wage group over £4 per week to be increased 
or decreased by 6d: per week for each completed five 
points variation in retail price index figure above or below. 
2049, 

(c) “ Retail price.index figure” means the weighted average 
relating to food, fuel, light, rent and sundries for Cape Town 
compared with itself as assessed by the Director of Census and 
Statistics on the 1938 basis of 100 points, and as published in the 
monthly bulletin of statistics by the Director of Census and 
Statistics, z   

o
o
 

Per 
week, ° 

oe £ 

Gii) Pulowasser:— fs 4 
Eerste 12 maande diens ... 0. 16. ce cee cee 219° O 
Daarna ... ... set vee een tee . 314 0 

(iv) Etiketteerder en draer v.00. oe ee ee ae 27. 
(d) Vervoer:— . : 

i) Bestuurder van stoomwa of. motorvragmotor .- 
(bo twee ton):— . : : . 

Eerste 12 maande diens ... 0.00... ue 50-0 
Tweede 12. maande diens 0 0. 5 10 0 
Daara we le ed ee ce ee ee cee 66 105-0 

ii) Bestuurder van ’n ligter motorvragmotor 
(nie bo twee ton nie) wo... ee 4 60 

{iii} Bestuurder van ’n, perde- of muilevoertuig. 2 17.0 
Gv). Werfvervoerwerknemer tei te ee eee 2 166 

(v} Vragmotorbestuurderhelper (behalwe bestuur) 2 10:6 
(2) Wag oa ee ce le ee te ee te ete 4 4 °0 
(f Werfkontroleur ooo ce eee ee eee 4 7 0 
(g) Masjinis.van vaste masjien (behalwe monteur) en , 

_  Iekomiotiefmasjinis-..0 000 0. ek ae 6 10.6 
(h) Tapbiertoonbankmonteur en -skoonmaker. ... 3.2 0 

() Kistehersteller— : . 
eerste ses maande diens ... 0.0 6) oe oe 3°54 0 
Gaara oe ie eee cee eee aes 3 14°0 

() Algemene hersteller— 

@) bandianger graad 1... 00. 0. cee ese dee ee ane 6 LO 
Gi) handlanger graad TT... ... eee eee eee 4 14 

(k} Algemene arbeiders— 

@ graad T:— : - 

Eerste 12 maande diens ... ... 1.0. 0. cee es 219 0 
DQarna oe. ce cee cee tee tee eee cee eee cee 3.14 0 

— Gi. graad Te a eee 219 0 
()} Los werknemer: 6s. 6d. per dag of gedeelte van ‘n dag. 
(m) Ondanks die bepalings van hierdie subartikel en van artikel 

8, moet enige werknemer wat ’n loon van minstens £3. 14s, 
per week verdien en die pligte van ’n algemenc-arbeider, 

- graad I, vir altesaam twaalf maande vir enige tydperk verrig 
en wat vervolgens permanent bevorder word tot aigemene 
arbeider, graad [, vanaf die datum van sodanige bevor- 
dering, ’n loon van minstens £3. 14s, betaal word. ue 

(2) *n Tydelike: werknemer moet betaal word teen: die dagloon - 
vir die vak waarin hy werksaam is. ; ‘ oO 

(3) Niks in hierdie Ooreenkoms het die uitwerking om die “loon 
te verminder wat aan ’n werknemer betaal word op die datum 
waarop hierdie 'Ooreenkoms in werking tree nie. ; 

(4) Lewenskostetoclaes——(a) EBenewens die lone wat by. subartikel 
(1) van hierdie artikel voorgeskryf word, moet ’n werkgewer 
aan ‘elkeen van sy werknemers vir wie loon aldus voorgeskryf 

- word ’n lewenskostetoelae betaal van minstens die bedrag: wat 
in onderstaande skaal (of enige vreandering van genoemdc. skaal 
ingevolge hierdie subartikel) voorkom of ‘enige toelae wat by 
Gorlogsmaatreé] No. 43 van 1942, soos gewysig, of soos van tyd 
tot tyd gewysig kan word of by ander maatreél wat dit vervang, 
voorgeskryf is, watter een ook al die grootste is:— 

  

. LAK... 
Weekloon. Per 

-. week, 
£8. d. Es a £ os. d. 
L15 6 tot 2 0.0... 1-8 6 

Oor2 6 0,2 5 0.. . 18-6 
» 2 5 9 4, 210 0.. 116 6. 
» 210 0 , 215 0.. 118 6 
» 215 0,3 0 0.. . 118 6 
» 3.90 ,3.5 0.,. . 119 6 
» 3 5 0 , 310 0... .-2 0.6 
» 210 6., 315 0., . 2.2 6 
» 3 15.0, 4 0:0... . 2 4 6 
» 40 0 , 410 0.. : 211-0 
» 410 0 , 5 00... 213 9 
» 30 0 , 5:10 0.7. ‘217 6 
» 510 0, 6 0 60... 3-1 6 
» 6 0 0 , 610 0... 3 6 0: 

610 QO en oor... .. 3.13 9 2 

(b) Bogenoemde of .:ver- 
minder word:— 

() Ten opsigte van die loongroep £1. 15s. tot en met. £4 moet 
dit vermeerder of verminder word met 3d. per week vir 
elke voltooide vyf punte verandering in die kleinhandel- 
prysindekssyfer bo of onder 201-9. 8 

Gi} Ten opsigie van- die loongroep bo £4 per week, moet dit 
vermeerder of verminder word met 6d. per week vir elke | 
voltooide vyf, punte verandering in die kleinhandelprys- 
indekssyfer bo of onder 201°9. 

(c) ., kleinhandelprysindekssyfer ”, beteken die .beswaarde ge- 
middelde ten opsigte van voedsel, brandstof, ligte, huurgeld .en 
diverse. vir Kaapstad vergeleke met homself soos vasgestel. deur 
die Direkteur van Sensus en’ Statistiek op die 1938-basis van 100. - 
punte, en soos deur die Direkteur van Sensus en Statistiek in die 
maandelikse bulletin van_statistick -gepubliseer.- : : my 

toelaes moet soos volg vermeerder 

3
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(d) Any adjustment .in the rate of cost of living allowances 

consequent on a. variation in the retail ‘price index figure shall be 

effected as from the first pay day in the. month following publi- 

-veation of the monthly bulletin of statistics reflecting such 

variation. 

5. Lone SERVICE ALLOWANCE. 

In addition to. the remuneration prescribed in section 4, every. 

employee who has completed 5 years’ service with “the same 

employer shall- be entitled to and. shall be paid an allowance of 

one shilling per day, and every employee who has completed ten 

years’ service with the same employer shall be entitled to and 

shall be paid ‘an allowance of one shilling and ninepence per day. 

6. PAYMENT OF EARNINGS. 

(1) Wages, overtime, and all other remuneration shall be paid 

in ‘cash weekly or on termination of employment, if this takes 

place’ before the ordinary pay day of the establishment and shall 

be contained in an envelope or other container showing. on the 

outside: or by means of a slip contained therein, the: employee’s 

name and occupation, together with particulars of the amount due 

to.the employee in wages, cost of living allowance and overtime 
“and ‘details of any deductions made therefrom in respect of the 
period for which paymient is being made. _ : 

' (2) No premium: for the training of an employee’ shall be_ 
charged or accepted by an employer. 

(3) Subject to the provisions of sub-section (4). of this section, 
no deductions: of .any description ‘other. than..the following shall 
be made from the amount due to an employee:— 

(a) When an. employee is absent from work without leave, a 

“pro-rata amount for the period of such absence; . 

(b) with ‘the written consent. of the employee deductions for 
contributions to a pension and/or medical aid benefit fund, 
and/or-any other. similar fund intended for the benefit of 
employees in the Industry, and to which both the employer 
and employee contribute; a : 

(c) with the written consent of the employee, deductions for 
contributions to. the funds of the trade union; 

(d) levies in terms of. section 13 of this Agreement, 
(e) any amount paid by an employer compelled by any law, 

ordinance or legal-process to make payment on behalf of 
an. employee. 

(4) Should an employee fail to clock in when starting work 

or fail to clock aut when leaving work, he-shall be.regarded as 

being. absent from work without leave, but should such an 

employee prove to the satisfaction of the employer that he was 

' actually at work at such time as he failed to clock .in or -out, 

he shall be subject to a’maximum deduction of one hour’s pay 

for Stich failure, “If any employee is-found to have-clocked “ in- 

or out” for any other. employee, he shail be subject to instant 

dismissal. : 

° “ 7. Hours oF Work. 

(1) Subject to any exemption granted by the Council, the 

ordinary working ,hours of an employee [other than a shiftman, 

watchman or an employee for whom a wage. is prescribed in 

paragraph (d) @, Gi), Gi) and (v) of sub-section (1) of section 

4 of. this Agreement] shall not exceed 84 hours per day from 

- Mondays to Fridays and 5 hours on Saturdays ‘or a total of 

forty-six in any week. : 
- The ordinary working hours of a shiftman shall.not exceed 8 
hours per shift or 46 hours per week and the ordinary working 

hours of a watchman shall not exceed 12 hours per-day or 72 

hours. per week. | ’ 

(2) The ordinary working hours of employees for whom a wage 

‘4s prescribed in sub-section (i) @) (@), (ii), @iii) and (v) of: section 

4 of this Agreement. shall be forty-six hours and may be allo- 

cated in a spreadover not exceeding eleven hours per day. 

(3) No employee, other than a shiftman or an employee for 

whom wages are. prescribed in sub-section (1) @) @), (i), Gi), (v) 
- and (e) of section 4 of this Agreement shall work for a continuous 

“period -of mioré than five hours without an uninterrupted interval 

of at least one houri. provided that for the purpose of this 

paragraph periods of ‘work interrupted .by-an interval of. less than 
one hour shall be deeméd. to be continuous. 

(4), Each employee working-on a shift shall be given an oppor- 
‘tunity of partaking of food and such period shall be counted as 
time, worked. . : : yo 

8. DIFFERENTIAL RATES AND OTHER CONDITIONS. 

- (An employee who on any one day is required to perform 
either in addition to his own work or in substitution therefor 
work for which a different. wage is prescribed herein, shall be 
paid at the higher rate for the time so worked; provided however 
that the provisions of this ‘sub-section shall not ,apply to an 
employee who acts as substitute for another eriployee . while 
such other employee is absent. through accident, sickness or on 
holiday leave with full pay, subject to the condition that such 
period of absence shall not exceed 14 days. 

_. The provisions of this sub-section shall not ‘apply to an 
employee who acts as a substitute for another employee during 
any meal. hour. . wo 

(2) Where two. cr more provisions are applicable to an 
. employee, the one: most favourable to the employee shail apply. 
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(d) Enige.aanpassing in die skaal | van lewenskostetoclaes wat 
volg op °n -verandering in die .kleinhandelprysindekssyfer moet 
gedoen word met ingang van die eerste betaaldag in die maand 
wat volg op die publikasie van die maandelikse bulletin van 
statistiek wat sodanige verandering aankondig. 

‘ 
5. TORLAE VIR LANG DIENS. 

_ Benewens die ‘besoldiging wat by artikel’ 4 voorgeskryf word, 
is elke werknemer wat vyf jaar diens by dieselfde werkgewer 
voltooi het, geregtig tot ’n toelae van een’ sjieling per dag, en 
elke werknemer wat tien jaar diens by dieselfde werkgewer voltooi 

het, is getegtig tot ’n toelae van een-sjieling en nege pennies. per 
dag.: : 

: 6. BETFALING VAN VERDIENSTE. 

-* (1) Lone vir gewone tyd en oortyd en alle ander besoldiging 

moet weekliks kontant betaal word, of by diensbeéindiging as dit 

voor die gewone betaaldag. van die inrigting plaasvind, en moet 

in’ ’n koevert of ander houer wees..wat op die buitekant, of op 

’n strokie daarin, die werknemer se naam en bedryf, tesame met 

besondethedé‘ van die bedrag wat aan die werknemer verskuldig 

is aan loné, lewenskostetoelaes efi oortyd en besonderhede van_ 

koftings wat daarvan afgetrek is, vermeld met -betrekking..-tot 

die tydperk waarvoor betaling gedoen word. 

(2) Geen premie vir die opleiding van ’n werknemer mag deur 

’n werkgewer gevorder of aangeneem word nie. 

(3). Behoudens soos bepaal in subartikel (4) van hierdie -artikel 

mag geen bedrae van enige aard, behalwe onderstaande, van die 

bedrag wat aan ’n ‘werknemer verskuldig is, afgetrek word nie:— 

(a) As ’n werknemer sonder verlof van sy werk afwesig is, ’n 

“pro rata bedrag vir die tydperk van die afwesigheid; 

(b) met ‘skriftelike toestemming van die werknemer, kortings 

vir bydraes aan ’n pensicen- en/of mediese bystandfonds, 

en/of soortgelyke fonds, daargesiel tot voordeel van werk- 

_nemers in die nywerheid waartoe beide die werkgewer en 

werknemer bydra; , / 

‘(c) met skriftelike toestemming van die werknemer, kortings 

vir bydraes aan die fondse van die vakvereniging; 

(d). heffings ingevolge artikel 13| van hierdie Ooreenkoms; 

_(e) elke bedrag wat ’n werkgewer ingevolge ’n wet, ordonnansie, 

: of regsgeding verplig is om namens ’n werknemer te betaal. 

(4) As ’n werknemier nalaat om in te klok as hy begin werk, 

of om uit te klok as hy die werk staak, word dit beskou dat hy 
sonder verlof van sy werk ’afwesig is, maar as dié werknemer tot 
bevrediging van die werkgewer kan bewys dat hy werklik gewerk 
het toe hy -versuim het om in of uit te klok, is hy onderworpe 
aan ’h maksimum korting van een uur se betaling vir die versuim. 
As bevind word dat ’n werknemer vir ’n ander werknemer inklok 
of uitklok, is hy onderworpe aan onmiddellike ontslag. : 

7. WERKURE. 

(1) Behoudens vrystelling.‘déur~ die--Raad -verleen, mag die 
gewone werkure ‘van ’n werknemer [uitgesonderd ’n_skofwerker, 
wag, of ’n werknemer vir wie ’n loon in paragraaf (d) (i), (i), (iii) 
en (v) van subartikel (1) van artikel’4 van hierdie Ooreenkoms 
voorgeskryf word] hoogstens 84 uur per dag van Maandag tot 
Vrydag en 5 uur op Saterdag, of ’n totaal. van ses-en-veertig in 
’n week wees. : ; 

Die gewone werkure van ’n skofwerker mag hoogstens 8 uur 
per skof of 46 uur per week wees.en die gewone werkure van 
*n wag mag hoogstens 12 uur per dag of 72 uur per week wees. 

(2) Die gewone werkure van werknemers vir wie *n loon in 
subartikel (1) (d) @, Gi) en Git) en (v) van artikel 4 van hierdie 
Coreenkoms voorgeskryf word, moét ses-eh-veertig uur wees: en 
kan ingedeel word ‘binne ’n werkdag van hoogstens elf uur per 

ag: 

(3) Geen werknemer, uitgesonderd ’n skofwerker of ’n werk- 
nemer vir wie ’n loon in subartikel (1) (d) @, Gd, Gid, (v) en. (e) 
van artikel 4 van hierdie Ooreenkoms voorgeskryf word, mag vir 
’a ononderbroke tydperk.van meer as vyf uur werk sonder ’n 
ononderbroke pouse van minstens een uur nie: Met dien verstande 
dat vir die toepassing van hierdie paragraaf werktydperke onder- 

‘breek deur ’n pouse..van minder as een uur as ononderbroke © 
beskou moet .word. . 

(4) Elke werknemer wat op ’n-skof werk, moet geleentheid 
gegee word om kos te eet en dié.tydperk. moet -beskou .word as 
tyd gewerk. : : . 

8. DIPFERENSIELE LONE EN ANDER VOORWAARDES. 

(1) ’n Werknemer van wie op ’n dag vereis word om benewens 
sy eie werk of ter vervanging daatvan werk te doen waarvoor ’n 
verskillende loon hietin voorgeskryf word, moet vir die tyd wat 
aldus gewerk word, teen die hoogste loon betaal word; met dien 
verstande egter, dat die bepalings van hierdie subartikel nie op ’n © 
werknemer wat as plaasvervanger vir ’n ander werknemer dien, 
vai toepassing is nie terwyl die ander werknemer ‘afwesig is weens 
ongeval, siekte of met vakansieverlof met volle betaling, onder- 
worpe aan die voorwaardes dat dié'tydperk van. afwesighcid nie 
langer as 14 dae mag wees nic. . 
~Hierdie subartikel is nie van toepassing op ’n werknemer wat.- 

| gedurende ’n etensuur as plaasvervanger vir ’n ander werknemer 
optree nie. . / 

- (2) Waar twee of meer bepalings op ’n werknemer van toepas- 
sing is, moet dié wat vir die werknemer die gunstigste is, toe- 
gepas word. , .
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/ . . 9: OVERTIME. : 

_  () Except with the prior approval of the Council, overtime 

shall not exceed ten. hours per week. . 

(2) Time-and one-half of the employee’s normal weekly wage 
excluding long service, cost of living or any other special 

allowance divided by 46 shall: be paid for every hour or part of 

an hour worked by an employee— 

(a) in any week in which no statutory public holiday falls, in 

excess of the number of hours prescribed for his class 
under section 7 of this Agreement. - 

(b) in any one week in which there is a statutory public holiday 
or holidays.in excess of such lesser number of hours as 
shall be determined by the deduction of a maximum of 
eight and one-half hours for each such holiday, from_the 
number of hours prescribed for his class in section 7 of ' 
this Agreement; provided that where a statutory. public 
holiday falls on a Saturday a maximum of four and one- 
half hours shall be deducted instead of a maximum of 
eight and one-half hours; 

(c) on any day in. excess of the hours -prescribed ‘in section 7 
for an employee of ‘his ‘class. © nod 

(3) (a) Any employee other than a watchman or shiftman, who. 

works on Sundays or between midnight. and .6 a.m. on any day, 

shall be paid double his normal weekly wage divided by 46 for: 
every hour or part of an hour so worked. 

(b)- Any employee referred to in paragraph (a) of this sub-sec- 
tion who is- required to*work:on a public holiday. shall,in addition ., 
to his week’s wages, be paid double ‘his normal’ weekly wage 
divided by 46 forevery-hour or part cof an hour worked on such 

_ public holiday. ~ . 
(c) ‘The provisions of paragraphs (a) and. (b) of this: sub-section . 

shall not apply in respect of hours worked by employees whose 

day’s work on days other than Sundays or public holidays neces- 

sitates their commencing before 6 a.m. 

(4) If a shift of any shiftman falls upon a Sunday each shift- 

man. shall be paid therefor at the rate of time and one-half of 

his normal weekly wage divided by 46; provided that each shift- 

man shall be given one day off each week, and if he is employed 

on such day he shall be paid at least twice a full day’s pay 

_ irrespective of the hours worked on such day. : 

‘ 10. LEAVE. : 

(1) Public Holidays—An_ employee shall, during his: period of 

service, be paid the wages laid down in section 4 of this Agree- 

ment, for all public holidays. , 

(2) Employees Entitled to Annual Holiday——{a). All employees 

for whom wages aré prescribed in section 4 of this: Agreement 

shall after twelve months’ continuous service “with the same 

employer,. be entitled. annually to, twelve consecutive working 

days’ leave of absence on full pay in addition to. all public holi- 

days: ‘provided that in the event of any public holiday falling 

_within the period of annual leave, such holiday shall be in addition 

to twelve days’ leave. cs . 

(b) In the event of. an employee being discharged for. any 

reason or leaving the service of his employer he shall be paid 

one day’s. pay for-each month’s service in respect of which leave 

of absence on full pay has not -been granted. 

(c) An employee, who prior.to the 1st April in any year, com- 

pletes the the twelve months’ continuous service qualifying him 

for annual leave, on- being granted such leave, shall in addition 

be entitled to any leave earned from the date of completion of 

such twelve months’ continuous service to 3ist March following, 

such additional leave to’ be calculated on the basis of one day’s 

leave for every completed month of service. 

(d) The annual holiday ‘shall, if practicable, be taken at any 

time after the 1st April in each year by arrangement with the 

management of each establishment. Such leave shall be taken 

within two months from the date upon which it becomes due. 

Payment in respect of the period of holiday leave due shall be 4 

made not later than the last working day prior to the commencee-. 

ment of such period of leave. 

(e). Any period during which an employee— 

(i) is on leave in: terms of this section; or 

(ii) undergoes peace. training. under..the South Africa’ Defence 

Act, 1912; or : : : clog ce 

(iii) is absent from work ‘on the instructions of-at the request 
of the employer; or L 

(iv) is absent from work owing to illness; . 

shall be deemed to be employment for the purposes. of this section; 

provided that the provisions of paragraph (iv) shall not apply 

in respect of any period of absence owing to illness of more than 

three consecutive days, if the employee fails, after a request for 

such certificate by the employer, ‘to submit to the employer. a 

certificate by a medical practitioner that he was prevented by 

illness from doing his work, or in respect of that portion of any 

total period of absence during any twelve months of employment, 

which is in excess of thirty days. : 

(f) Casual leave of absence on full pay shall be deducted from 

the ‘annual leave accruing for each year of service. 

(g) No employee shall be allowed to work for .remuneration 
whilst on holiday leave. 

  

9 OoRTyD. | a 
(1) Alleen met voorafgaande toestemming van die Raad mag 

meer as tien uur per week oortyd. gewerk word. 7 

(2) Anderhalf maal die werknemer se gewone weekloon behalwe 
toelae vir lang diens; lewenskostetoelae of enige arider spesiale 
toelae gedeel deur 46-.moet betaal word vir elke uur of gedeelte 
van "n uur deur ’n werknemer gewerk— 

(a) in ’n week, waarin geen wetlike openbare vakansiedag val 
nie, bo die getal ure soos vir-sy klas.kragtens artikel 7 
_van hierdie Ooreenkoms voorgeskryf; . 

(b) in ’n week waarin daar ’n wetlike openbare vakansiedag 
of vakansiedae val, bo so ’n minder -getal ure wat vasgestel 
word deur van die getal ure wat vir sy klas in artikel 
7 van hierdie Goreenkoms vasgestel word, *n maksimum 
van agt-en-n-halfuur. vir elke sodanigé vakansiedag af te 
trek; met dien verstande datas ’n openbare vakansiedag 
op *n Saterdag val, ’n maksimum van vier-en-‘n-halfuur in 
plaas van “n. maksimum van agt-en-’n-halfuur afgetrek 

: moet word; Oe : . 
(c) op ’n dag bo die ure wat in artikel 7. vir. ’n .werknemer 

yan sy klas voorgeskryf' word. . Le 

(3) (a) ’n Werknemer, behalwe ’n' wag of skofwerker, wat op 
. Sondag of tussen middernag en 6 vm. op ’n dag werk, moet vir 
elke-uwur of gedeelte van *n uur wat aldus gewerk word, dubbel  - 

sy gewone weekloon, gedeel deur 46 vir elke uur of gedeelte van | 
“n uur aldus gewerk, betaal word. : 

(b) °n Werknemer, genoem.in paragraaf (q) van hierdie sub-' 
artikel, vah- wie-vereis’ Word*‘om: op ‘n opénbare -vakansiedag 
te werk, moet béhalwe. sy. weekloon,* vir elke*uur of gédeelte 

"van ’n uur op dié openbaré’ vakansiedag. gewerk, dubbel sy 
‘gewone weekloon gedeel deur 46, betaal word. : ‘ 

(c) Die bepalings van paragrawe (a) en (b) van hierdie. sub- 
artikel is nie van toepassing ten opsigte van ure -wat- gewerk 
word deur werknemers wie se dagwerk op. ander dae.as Sondae 
of openbare vakansiedae, dit vir hulle noodsaaklik maak om voor 
6 vm. te begin nie. : 

(4) As ’n skof van ’n skofwerker op ’n Sondag val, moet elke 
skofwerker ten opsigte daarvan teen die skaal van ‘anderhaif maal 
sy gewone weekloon, gedeel deur 46, betaal word; met dien ver- 
stande dat elke skofwerker elke week een dag vry afgegee-moet 
word, en as hy op so ’n dag te werk gestel word, moet hy 
minstens dubbel die besoldiging vir ’n volle dag, afgesien van die 
ure wat op so ’h'dag gewerk word, betaal word. , 

10. VERLOF. 

_C) Openbare vakansiedae-—’n Werknemer moet gedurende sy 
dienstydperk vir alle openbare: vakansiedae die lone, bepaal in 
artikel 4 van hierdie Ooreenkoms, betaal word. 

(2) Werknemers geregtig tot jaarlikse verlof—{a) Alle -werk- 
nemers vir wie lone in artikel 4 van hierdie Ooreenkoms -voor- 
geskryf word, is benewens alle -openbare vakansiedae, na twaalf 
maande ononderbroke diens by dieselfde werkgewer jaarliks tot 
twaalf agtereenvolgende werkdae verlof met volle betaling gereg- 
tig; met dien verstande dat as ’n vakansiedag--binne die jaarlikse 
verloftydperk val, dié vakansiedag by die twaalf dae verlof 
gevoeg moet word. ot 

(b) Ingeval ’n werknemer om enige rede ontslaan word, of uit 
eie beweging sy werkgewer se diens verlaat, moet hy vir elke 
maand diens ten opsigte waarvan verlof met volle betaling: nie 
toegestaan is nie, een dag se loon betaal word. . a 

(c) °n. Werknemer wat voor 1 April van ’n jaar die twaalf 

maande ononderbroke diens voltooi wat hom tot jaarlikse verlof 

geregtig maak, is by die toestaan van daardie verlof ook geregtig | 

tot verlof wat opgeloop het van die datum af waarop dié twaalf 
maande ononderbroke diens voltooi is, tot 31. Maart wai daarop 
volg en dié bykomende verlof moet bereken word op die basis 

van een dag verlof vir elke volle maand diens. 

(d) Die jaarlikse verlof moet, indien prakties moontlik, te 

eniger tyd na 1-April van elke jaar volgens reélings met die 

-bestuur van elke inrigting geneem word. ._Dié verlof moet geneem 

|; word -binne twee maande na die datum waarop. dit verskuldig 
-|:geword het. J | 

\ ‘verloftydperk moet voor of op die laaste werkdag voor die aan- — 
Betaling ten opsigte-van die verskuldigde vakansie- 

vang van die verloftydperk geskied. 

(e): Elke “tydperk wat ’n -werknemer— : 

(i) ingevolge hierdie artikel. met verlof is; of - ; So 

(ii) vredestydse opleiding ingevoige die “Zuid: Afrika Verdedi- 

~gings Wet, 1912, meemaak; of - ; ; 

(iii) op las of op verscek van die werkgewer van werk afwesig 

is;. of a : 

(iv) weens siekte. van werk afwesig is; . 

moet vir die toepassing van hierdie artikel as diens beskou word; 

met-dien verstande dat paragraaf (iv) nie van toepassing 1s fie 

ten. opsigte van ‘n afwesigheidstydperk weens siekte van meer. 

as: drie agtereenvolgende dae, as die werknemer in gebreke bly 

om, op versoek van die werkgewer om so ‘n sertifikaat, by die 

werkgewer °n doktersertifikaat in te dien dat hy weens siekte 

nie sy werk kon verrig nie, of ten opsigte. van .daardie gedeelte 

yan ’n totale afwesigheidstydperk van meer as dertig dae 

gedurende enige twaalf maande diens. : 

(f) Geleentheidsverlef met volle betaling moet afgetrek word 

van die jaarlikse verlof wat vir elke jaar diens verskuldig word. 

_{g).Geen werknemer. mag toegelaat word om, terwyl hy met 

verlof. is, vir besoldiging te werk nie. : os 
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(3). Sick. Leave--An employee. who, after - more ; ‘than twelve 
weeks’ continuous service with the same entployer, is absent 
from duty through ilfness shall! be entitled’ to receive in any 

. period of 12 months, full pay for three weeks of such absence and 
half-pay for a further two weeks of such absence, subject to the 

- submussion of- a. dictor’s. certificate of illness 

_ (4) Special Provisions.——(a) For the purposes of this section 
“full pay.” shall include any cost of living allowance. paid and 
in. the case. of employees _ entitled. to a-long service allowance in 
terms of section. 3 shall include such allowance. _ 

CB). Casual or temporary employees shall be paid, on termi nation 
” of service, one day’s pay in respect of each compieted. month of 

service at the rate of pay received immediately prior: to such 
tee termination of service. 

rl. TERMINATION OF EMPLOYMENT. 

G1) No employee shall be dismissed other than for diciplinary 
reasons, physical disability or unless necessary through slackness 
of trade, when the employees to” be dismissed first in any grade 
in any. department shall ‘be those with Jess than two years’ con- 
tinuous service with the same employer. 

(2) Not. less than one week’s notice shall be given by any- 
to terminate the contract of service; 

   

  

employer or employee 
provided—:. 

“@ that an employee who has had less than twelve weeks’ 
continuous ° service with the ‘same employer, or his 
-employer may terminate the centiact. of service upon 
twenty-four hours’ notice; . \ 

(6) that an employer may pay to an employee 
lent of the period of notice; and 

© that this. sub-section. shall not affect—— 4 

(i). any agreement between an employer and an employee 
providing for (a longer period of notice; or - 

Gi) the right of an. employer or employee to terminate the 
contract of, service without notice for any good catise 
recognised by law as sufficient; or 

“i> id). casual employees. 

@) An employee shall, on discharge, when rece iving his final 
'; payment of wages, be handed a written certificate of dischar ge 
by the employer stating— 

- (a) duration of service: 
(b) that all wages due for work performed: and all amounts in 

. settlement of accrued leave have been paid. . 

the cash equiva- 

i2. EXEMPTIONS. 

(1) Subject to the provisions of sub-section (2) of this section, 
the Council may grant exemption from any of the provisions of 
this Agreement to of in respect of any person for ‘any good or 
sufficient reason. 

(2) The- Council shail fix, in respect of any person granted 
exemption the conditions subject to-which such exemption is 
granted and the period. during which such exemption. shall operate; 
provided that. the Council. may, if it deems fit, after one week’s 
notice in writing has been given to the person concerned, with- 
draw: any licence of exemption whether or not the period for 
which exempiion “was granted has expired. — 

(3) The Secretary to the Council shall issue: to every person 
granted exemption a licence, signed by him setting, out— . 

(a) the full name ‘of the person concerned; | 
(b) the provisions of the Agreement from Which. “exemption 18 

granted; 
(ce) the conditions fixed. in accordance 

sub-section (2) of this section subject 
-tion is granted; and ” 

(ad) the period during which the exemption ‘shall operate. 

(4) The secretary to the Council shall— OO H 

~ (a) number’ consecutively all licences issued; 
-(b) retain a copy of each licence issued; and 
“(¢) where exemption is granted to an employee, forward a copy 

of the licence to the employer concerned. 

with. the _ provisions of 
to which such exemp- 

13. EXPENSES OF COUNCIL, 

th ‘The expenses,..of. 
manner: — 

. Threepence per week shall be deducted by ‘each’ ‘employ yer 
_.from the earnings of each of his employees, other than casual 

and temporary employees. 
eniployer- shail add a like amovint and forward month by 

-~ month, and not later than the fifteenth of each month, the 
- total sum to the Secretary. of the Council, BO, Box 1536, 

- Cape Town. oo 

14, TRADE UNIoN's REPRESENTATIVES ES ON THE ‘Councn. 

Employers shall give to any of their employees who are repre- 
sentatives on the Council every reasonable facility to attend to 

. their dizties in connection with the work ‘of the Council, 
ck 

15. LWPERPRETATION OF AGREEMENT. | ; 

CG) The Council shall be the body responsible forthe! adminis- 
tration -of 
‘with the provisions .thereof for the guidance of ‘employers and 
employees. pl 

(2) Any dispute which may. arise regarding the interpretation of 
any of the provisions of this Agreement shall be referred to the 
Council. ol 

  

6. 

_Wanneer hy sy laaste betaling ontvang, 

e Council shall.be met in the following 4 

To the amount so deductéd the | 

this Agreement and may issue rulings not inconsistent.   

6 GOW ERNMENT ie ale EXTRAORDINARY, 28 DECEM BER . 1956. 
wa 

(3) Stek -teverlof. —"n Werknemer wat na meer-as twaalf. weke 
ononderbroke diens by dieselfde werk gewer weens siekte. van sy 
werk afwesig is, is geregtig om gedurende enige tydperk van 
twaalf maande, volle betaling vir drie weke van “dié afwesigheid 
te ontvang en halwe betali ling vir nog twee weke van dié afwesig- 
heid, onderworpe aan die indiening' van ’n doktersertifikaat. 

(4) Spesiale  bepalings.—{a) Vir die toepassing van hierdie 
klousule, is by ,, voile betaling” die lewenskostetoelae wat betaal 
word ingesluit, en in die geval van: werknemers wat reg het oP 
‘n toelae vir lang diens kragtens klousule 5, is daardie toelae 
ingesluit. 

“(8). Los werknemers of .tydelike werknemers. moet by - diene- 
bedindiging ten opsigte van elke volle maand diens, een dag se 
loon betaal word teen die skaal van betaling wat onmiddel TK 
voor diensbeSindiging ontvang is. 

UL DIENsBEEINDIGING. 

(1) Geen werkneme kan om ander redes as van dissipline of 
liggaamlike ongesk. ckiktheid ontslaanj word nic, tensy dit nodig 
is weens bedryfsi slapte, in welke geval die werknemers wat in enige 
graad in enige aideling cers ontslaan moet word, dié is met 
minder as twee jaar ononderbroke diens by dieselfde werk gewer. 

(2) Blke werkgewer of werknemeér moet .minstens een week 
diensopsegging vir beéindiging van die dienskontrak gee; met 
diem: verstande dat—- ‘ 

(a) ?n werknemer wat minder as twaalf weke ononderbroke 
diens. by. dieselfde werkgewer. het, of. sy werkgewer, die 
dienskontrak. met. vier-en- iwintig ‘uur. kennis’ ‘kan -opsé; 

(6) ’n werkgewer aan °n werknemer die kontant- ekwivalent van 
die diensopseggingstydperk kan betaal; én . 

(c) hierdie subartikel nie inbreuk lop onderstaande maak nie:— 

G) *n Ooreenkoms tussen ‘n werkgewer en *n werknemer 
wat vir ’n langer diensopseggingstydperk voorsiening 
maak; of i 

(ii) die reg van ’n werkgewer, of werknemer; om die d diens- 
kontrak sonder diensopsegging te bedindig om °n goeie 
rede wat wetlik as voldoende erkéen word: of 

(iii) loswerknemer. 

(3) Die werkgewer moet aan ’n iwerknemer by sy ontslag en 
‘n skriftelike ontslag- 

sertifikaat uitreik wat die volgende | tmoet vermeld : — 

(a) Duur van die diens; ; 
(6) ‘dat alle lone wat vir werk wat vetrig is verskuldig was en 

alle bedrae wat vir betaling vail opgelope verlof verskuldig was, 
beitaal is 

12. VaYSTELLINGS. 

(1) Beboudens soos bepaal. in subartikel (2) van hierdie artikel 
kan die Raad om goeie en voldoéende rede aan of ten opsigte 
van enige persoon vrystelling van Hierdic Ooreenkoms verlee 

(2) Die Raad moet ten op psigte ‘van enige persoon aan wie 
vrysteHing verleen word, die vocrwaardes waarop die vrystelling © 
verleea word en die tydperk waarvoor dit van ‘krag sal wees, 
vasstel; met dien verstande dat die iRaad na goeddunke en nadat 
een week skriftelike kennis aan dié betrokke persoon gegee is, 
enige vrystellingsertifikaat kan inti¢k of .die tydperk waarvoor 
vrys teiling verleen is, verstryk het of: nie. , 

(3) Die Sekretaris van die Raad moet aan elke persoon aan wie 
vrystelling verleen word, ‘n sertifikaat wat deur hom onderteken 
is, uitreik met vermelding van -die volgende :— 

' (a) Die naam van die betrokke per soon voluit. 
(é) Die bepalings van die Oor eenkoms waarvan vrystelling ver- 

leen word. 
(c) Die voorwaardes. ooreenkomstig subartikel (2) van hierdie 

artikel vasgestel, waarop die vrystelling verleen word. 
“(d) Die tydperk waarvoor die vrystelling + van krag is. 

(4) Die Sekretaris van die Raad moet— 
(a) alle sertifikate wat uitgereik word, in volgorde nommer? 
(6) van elke sertifixaat wat uitgereik word, ’n- -atskrif behou; en 
(c). ingeval vrystelling aan ’n werknemer . verleen word, aan die 

betrokke werkgewer *n afskrif van die sertifikaat stuur, 2” 

13., UFTGAWES VAN DYE RAAD., 

In. die _uitg gawes van die Raad*word op onderstaande wyse 
yoorsien : ! 

Elke werkgewer moet ‘weekliks ‘drie pennies aftrek van die 
verdienste van elkeen van. sy werknemers, behalwe los werk-~ 
nemers en: tydelike werknemers, By. die. bedrag aldus. afge- 
trek, moet die werkgewer ’n gelyke bedrag voeg eh die totale 
bedrag maandeliks en voor of ‘op die vyftiende dag van elke 
maand aan die Sekretaris van die Raad, Pos ‘bus 1536, Kaap- 
stad, stuur. 

14. VAKVEREENIGING GVERTEENWOORDIGERS OP pig Raap. 

Werkgewers moet aan elkeen vani-hul werknemers wat verteen- 
woordigers op die Raad is, alle redelike fasiliteite verleen om 
hul pligte in verband met die werk, van. die Raad na te kom, 

/ _ 15. VERTOLKING VAN ‘GOREENKOMS. 

(1) Die Raad.is verantwoordelik ‘vir die toepassing van hierdie 
‘Ooreenkoms en kan vir Ieiding van werkgewers en werknemers’ 
beslissings uitvaardig. wat nie metjdie bepalings daarvan strydig 
is nie 

(2) ‘Alle geskille -wat betreffende de. vertolking van ’n bepaling. 
van hierdie Qoreenkoms kan ontst faan, moet na die Raad verwys: 
word.
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16. EXHEstTION OF AGREEMENT. 

Every employer shall affix and keep affixed in his establishment 
in a conspicuous place, readily accessible to his employees, a 
legible copy of this Agreement in both official languages and in 
the form prescribed in the regulation under the Act. 

17. AGENTS. — 

The Council. shall appoint one or more specified persons as 
agents to assist in giving effect to the terms of this Agreement 
and it shall be the duty. of every employer and every employee 
to permit such agents to institute such enquiries and to examine 
such books and/or documents and to interrogate such persons 
as may be necessary for this purpose. 

18. EMPLOYMENT OF JUVENILES. 
No person under the age of 15 years shall be employed in the 

Industry. 

Signed at Cape Town on behalf of the parties on this 3rd day 
of July, 1956. 

.T. 8. Barcvay, 
Chairman of the Council. 

P. J. Gerzer, 
Vice-Chairman of the Council, 

J. C,. LEssine, : 
Assistant Secretary. of the Council. 

  

3 No. 2382.] [28 December 1956. 
FACTORIES, ‘MACHINERY AND BUILDING WORK 

ACT, 1941. 

BREWING INDUSTRY, CAPE. 
  

I, JOHANNES DE KLERK, Minister of Labour, hereby, in 
terms of sub-section (1) of section twenty-two of the 
Factories, Machinery. and Building Work Act, 1941, 
declare the provisions of the Agreement and notice 
relating to the Brewing Industry, Cape, published under 
Government Notice No. 2381 of “the 28th December, 1956, 
to be not less favourable to the persons whose hours of 

- work are regulated thereby than the relative provisions 
of the said Act. 

J. DE KLERK, 

Minister of Labour. 

  

  

16. VERTONING VAN QOREENKOMS, 

Elke werkgewer moet op ’n opvallende plek in sy inrigting, 
maklik toeganklik vir sy werknemers, ’n leesbare afskrif van- hier= 
die Ooreenkoms in atbei amptelike tale en in die vorm. soos 
voorgeskryf in ‘die regulasies kragtens die Wet, vertoon hou.’ 

17. AGENTE. 

Die Raad moet een of meer bepaalde persone as agente ‘aanstel 
om behulpsaam te wees by die uitvoering van hierdie Ooreen- 
koms en elke werkgewer en werknemer is verplig om dié agente 
toe te laat om die navraag te doen ‘en dié boeke en/of geskrifte 
te ondersock en om die persone te ondervra wat vir hierdie 
doel nodig mag wees. 

18. INDIENSNEMING VAN JEUGDIGES. 

Geen ‘persone onder 15 jaar’ mag in die nywerheid in diens: 
wees nie. 

Namens die partye op hede die 3de dag van Julie 1956 in -. 
Kaapstad onderteken. . , 

T. 8. BARCLAY, 
Voorsitter van die Raad. 

P. J. GERBER,- 
. Ondervoorsitter van die Raad. 

° T. C. LeEssiIna, 
Assistent-Sekretaris van die Raad. 

  

#& No. 2382] [28 Desember 1956. 
WET OP FABRIEKE, MASJINERIB EN BOUWERK, | 

1941. 

- BROUNYWERH BID, KAAP. 

  

  

Ek, JOHANNES DE KLERK, Minister van Arbeid, verklaar 
hierby, ingevolge subartikel (1) van artikel twee-en-twintig . 
van die Wet op Fabrieke, Masjinerie en Bouwerk, 1941, 
dat die bepalings van die Ooreenkoms en kennisgewing: 
in verband met die Brounywerheid, Kaap, bekendgemaak 
‘by. Goewermentskennisgewing No. 2381 van 28 Desember - 
1956 vir die persone wie se werkure daarby gereél word, 
nie minder gunstig as die ooreenstemmende bepalings van 
die genoemde Wet is nie. 

J. DE KLERK, 

Minister van Arbeid. 

  

  

  

Statutes of the Union of South 
(2 Velumes) 

PUBLISHED, BY AUTHORIDY 

With Table of Alphabetical Contents and Tables of Laws, etc, 

Repealed and Amended by these Statutes 

Half-bound j in Law ‘Calf, 60/- per Set (English and Atctkaans) 

OBTAINABLE FROM THE GOVERNMENT PRINTER PRETORIA AND. CAPE TOWN 
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ette van die Unie van. 1 Suid- Afrika, 1955 
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met Alfabetiese Inhoudsopgawe en Tabel van Wette, ens., ~ 

deur hierdie Wette Herroep en Gewysig 
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This Journal embodies inter alia 
a monthly economic review (with 
statistics) of business and industrial 
conditions in the Union, the latest 

Departmental information on market 
possibilities for Union products in 
countries at present covered by the 
Union’s Overseas Trade Representa- 
tives, lists of trade enquiries, items of 

industrial activity in the Union, the 

latest information on price and com- 
modity control, most reperts | (un- 
abridged) of the Board of Trade and 
Industries, and articles of.a general 

_nature in connection with commerce 
and industry 

                              

   

The monthly Journal 

of the Department of Commerce ond Industries 

SUBSCRIPTION: In the Union of S.A., S.W.A,, Bechuanaland Protectorate, Swaziland, Basutoland, Southern: and Northern Rhodesia, 
-.Mceambique, Angola, Belgian Congo, Nyassaland; Tanganyika, Kenya and Uganda—6d per copy or Sh (7/6 elsewhere) per 

" apnum, payable in advance to The Government Printer, Pretoria . 

PUBLISHED IN BOTH. OFFICIAL LANGUAGES 

  

  

  
          

   

        

   
   

      

    

Hierdie tydskrif . bevat oa, "n maandelikse 

ekonomiese oorsig (m et statistiek) van 

_besigheids-. en nywerheidstoostande in 

die Unie, die jongs dte departementele 

inligting oor afsetmoontlikhede | vir 

Unie-produkte | in “lande waar die 

Unie oorsese handelsverteenwoordigers 

het, lyste van handeisnavrae, besonder- 

hede in verband met nywerheidsbedry- 

wighede in die Unie, die jongste aspekte 
i 

van prys- en voorradebeheer, die 
  

-‘meeste verslae (volledig) van die Raad 

van Handel en Nywerheid, en artikels 

van ’n algemene ard oor die handel en 

nywe eid 
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