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GOVERNMENT NOTICES.

Alle Proklamasies, Goewerments- en Algemene Kennisgewings,
wat vir die eerste maal gepubliseer word, is in die linker-bohoek
met 'n & gemerk.

GOEWERMENTSKENNISGEWINGS.

The following Government Notices are published . for
general information:—

DEPARTMENT OF LABOUR.

s No. 2381.] [28 December 1956.
INDUSTRIAL CONCILIATION ACT, 1937.

—

BREWING INDUSTRY, CAPE..

1, JouanNes DE KLERK, Minister of Labour, do hereby—

(@) in terms of sub-section (1) of section forty-eight of
the Industrial Conciliation Act, 1937, declare that
all the provisions of the Agreement which appears
in the Schedule hereto and which relates to the
Brewing Industry, shall be binding from the second
Monday after the date of publication of this notice
and for the period ending three years after the

_said second Monday, upon the employers’ organi- |

sation and the trade union which entered into the
said Agreement and upon the employers and
employees who are members of that organisation
or that trade union;

(b) in terms of sub-section (2) of section foriy-eight of
the said Act, declare that the provisions contained
.in clauses 3 to 13 (inclusive), 15, 16 and 18 of the
said Agreement shall be binding from the sécond

Monday after the date of publication of this notice

and for the period ending three years after the
said second Monday, upon the othér employers and
employees engaged or employed in . the said
Industry in the Municipal Area of Cape Town; and

(\c) in terms of sub-section (4) of section forty-eight of

the said Act declare that in the Municipal Area of

Cape Town and from the second Monday after
the date of publication of this notice and for the
period ending three years after the said second
. Monday, the provisions contained in clauses 3 to
13 (inclusive), 15, 16 and 18 of the said Agreement
shall mutatis mutandis apply in respect of such
persons in the said Industry as are not included
in the definition of the expression “employee”,
contained in section one of the said Act.

J. DE KLERK,
i ~ Minister of Labour.
- A—1196749

Onderstaande  Goewermentskennisgewings word  vir
algemene inligting gepubliseer. R

DEPARTEMENT VAN ARBEID.

3 No. 2381.] [28 Descmber 1956.
NYWERHEID-VERSOENINGSWET, 1937

BROUNYWERHEID, KAAP.

Ek, JouAaNNES DE KLERK, Minister van Arbeid, verklaar
hierby— i "
(@) kragtens subartikel {1} van artikel agr-en-veertig van

- die Nywerheid-versoeningswet, 1937, dat al die
bepalings van die Ooreenkoms wat in dic Bylae
verskyn en op die Brounywerheid betrekking het,
van die tweede Maandag af na die datum van
publikasie van hierdie kennisgewing en vir die
tydperk wat drie jaar na genoemde tweede Maandag
eindig, bindend is vir die werkgewersorganisasie en
die vakvereniging wat genoemde Ooreenkoms aan-

. gegaan het en vir die werkgewers en werknemers
wat lede van daardie organisasie of daardie
vereniging is; " g :

(b) kragtens subartikel (2) van artikel agf-en-veertig van
gencemde Wet, dat die bepalings vervat in klousules
3 tot en met 13, 15, 16 en 18 van genoemde
Qoreenkoms van die tweede Maandag af na die
datum van publikasie van hierdie kennisgewing en.
vir die tydperk wat drie jaar na genoemde tweede
Maandag eindig, bindend is vir die ander werk-
gewers en werknemers betrokke by of in diens in . -
genoemde Mywerheid  in . die' munisipale gebied
- Kaapstad: en : : S
" (¢) kragtens subartikel (4).van artikel agt-en-veertig van
: genoemde Wet, dat die bepalings vervat in -
‘klousules 3 tot en met 13, 15, 16 en 18 van
genoemde Ooreenkoms van die tweede Maandag
af na die datum van publikasie van hierdie kennis-
gewing en vir die tydperk wat drie jaar na
genoemde tweede - Maandag eindig; - in  die
munisipale gebied Kaapstad mutatis mutandis van
toepassing is ten opsigte van persone in genoemde
Nywerheid, wat nie by die woordomskrywing van
die uitdrukking .. werknemer ”, vervat in artikel een
van genoemde Wet, ingesluit is nie.
Minister van Arbeid.
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SCHEDULE.

'INDUSTRIAL COUNCIL FOR THE BREWING INDUSTRY
CAPE TOWN.

AGREEMENT

" in accordance with the provisions of the Industrial Conciliation
" Act, 1937, made and entered into by and between the

g South African Brewing Industry Association
or the

(hereinafter referred to as “the employers™ ‘ employers’

organization 7), of the one part, and the
'Brewery Employees’ Union (Cape Penmsula)

(hereinafter referred to as “ the employees ” or * the trade union ),
of the other part,

being the parties to the Industnal Councﬂ for the Blewmg
Industry, Cape Town, y :

1. SCOPE OF APPLICATION OF AGREEMENT,

The terms of this Agreement shall be observed in the Municipal
Area of Cape Town by all employers and employees in the
Brewing Industry, who are members of the employers’ organization
and the trade union, and for whom wages are prescribed in
. section 4 of this Agreement

2. PErioD OF OPERATION OF AGREEMENT.

“This Agreement shali come into operation on a date to be
fixed by the Minister of Labour in terms of section jforty-eight
of the Act, and shall continue in force for a period of three
years, or such period as may be determined by him.

3. DEFINITIONS.

. - Any expressions used in this Agreement which are defined in
the Act, shall have the same meaning as in that Act. Any
reference to an act shall include any amendment to such act, and,
unless the contrary intention appears, words importing the mascu-
line gender shall include females; further. unless inconsistent with
the context— :

“ Act” means the Industrni CDl'lClllaﬁDI‘l Act, 1937;

“*adult” means an employee of the age of 21 years or over;

* Brewing Industry “Industry ” means, without in any way
limitin dg the ordmary meaning of the expression, the mdustry
carried on by employers engaged in brewing malt liguor in
terms of the Liguor Act, 1928, and/or the manufacture of

. malt in conneetlon with the brewmg of malt liguor;

% casual employee ” means an employee engaged as a general
1at?0u13r grade TI, who is employed for a period not longer
than one month with the same employer;

M Council ” means the Industrial Council for the Brewing

- Industry, Cape Town, registered in terms of section fwo of
the - Industrial Conciliation Act, 1924, and deemed to be
reglstered in terms of section nineteen of the Act; :

. “day’s pay . means the weekly wage presmbed in’ thlS Agree-

" ment divided by six;
empluyment ” means the total period of. service an employee
has had. in the Brewing Industry in the occupauon in which
he is employed
“ establishment ” means any place in which one: -or more
employees are engaged in the Brewing Industry;

% general labourer, grade T” means an employee who dn:ectly= :

asgists the man in charge of a department;
¢ general labourer, grade 11 means an employee not othermse
specified in thls Agreement

"% hourly wage * means the weekly wage divided by 46

- “ shiftman ” means an employee who is employed in continuous
processes in shifts of eight hours each in the following depart-
‘ments: Refrigeration, engine room, boiler room, brewing and
fermenﬂng clepal tments and maltings;
* spreadover ” means the period in any day from the time when
‘the employee begins work to the time when he finishes work
for the day;

“ temporary employee” means an employee who is employed

for a period not exceeding one month from the date in which .

he is employed ia any of the occupatmns prescnbed in section
4 (1) (a) to (k) (i);

“wage ” means a weekly- wage
4. WacEs.

. {1) The foilowing minimum wages shall be paid to the under-
mentioned classes of employees: —

: ~ Per
T : . C o Week.
_ ' £ s d
(a) (1) Cooper " R A s 615 O
(ii) Mechanic and ﬁtter S o, 812 6
o (b} Cellerman, millroomman, despatcher, maltmg
foreman, brewhouse foreman, yard foreman,:
femnentmg room foreman and shiftman .
maltings : —
First 12 months of employment 5 10 0
Thereafter . s e i B40) 0
(c) Bottling deparlment — > i .
. (i)-Foreman in charge .. SR ST ¥ ' 6 10 0
(11) Bottler, crown corker and ﬁnal snghter. i
First 12 months of employment ... ... ... 219 0 |
Thereafter ... ... .. v 314 0

® oerE EEs Bas aas wea

" (hieronder

{hieronder ,, die werknemers ™

- aandui,

BYLAE.

NYWERHEIDSRAAD VIR DIE BROUNYWERHE!D
KAAPSTAD.

OOREENKOMS.

ingevolge die MNywerheid-versoeningswet,
die :

1937, aangegaan -deur

South African Brewing Industry Association

., die werkgewers™ of ,,die werkgewersorganisasie”
genoem), aan die een kant, en die :

Brewery Employees’ Union (Cape Peninsula)

of ., die vakvereniging ™ 'genoem), ;

aan die ander kant,
wat die partye is by die Nywelheldsraad vir die Brounywerheid,
Kaapstad. _
1. BESTEK VAN TOEPASSING VAN OOREENKOMS. ;
Hierdie Ooreenkoms moet in die munisipale gebied Kaapstad

nagekom word deur alle werkgewers en werknemers in die

brounywerheid wat lede van die werkgewersorganisasie en die
vakvereniging is en vir wie lone in kiousule 4 van hierdie
Qoreenkoms voorgeskryf word.

2. GELDIGHEIDSDUUR VAN O{)REENKOMS

Hierdie Qoreenkoms tree in werkmg op 'n ‘datum wat die
Minister. van Arbeid vasstel ingevolge art!kel agi-en-veertig van
die Wet en bly van krag vir drie jaar of vir 'n tydperk wat deur
hom vasgestel word. 3

3. WOORDOMSERYWINGS,

Alle vitdrulckings in hierdie Qoreenkoms wat in die Wet bepaal
is, het dieselfde betekenisse as in die Wet, verwysings na ’n
wet sluit wysigings daarvan in en ftensy die teenoorgestelde
blykbaar bedoel word, is by woorde wat die manlike geslag
ook vrouens inbegrépe, voorts, tensy strydig met die
sa.mehang, beteken—

., Wet”, die Nywerheld ver soemngswet 1937,

43 vo}wassene 'n werknemer van 21 jaar of ouer;

;s br.ou_nywerheid ”, of , nywerheid”, sonder om die gewone
betekenis van die uitdrukking op enige wyse te beperk, die
nywerheid ' wat uitgeoefen word; deur werkgewers wat bier
ooreenkomstig die Drankwet, 1928 brou en/of mout vir die
brou van bier vermard1g.

,, los werknemer”, 'n welknemer in diens as 'm algemene
arbeider graad II wat vir hoogstens een maand by dieselfde
werkgewer in diens i is;

» Raad”, die Nywerheidsraad vir dle Brounywerheid, Kaapstad,
gereglstreer ingevolge artikel ‘fwee van die Nijverheid
Verzoenings Wet, 1924, en wat beskou word as gereazstreer
kragtens artikel negentien van die Wet;

,» dagloon ”, die weekloon in hlfﬂdk. Qoreenkoms vocargc‘;kryf
gedeel deur ses;

" diens 7, die tolaje d;emtyduerk van ‘n Werknemer in die
brounywerheld in die bedwf wadrin hy in diens is; )

» inrigting ”, elke plek waarin eenlof meer werknemers in die
“brounywerheid in diens is; - i

» algemene arbeider gr aad 17, n werknemer wat die persoon
wat in beheer van 'n afdelmg is, regstreeks bystaan;

.- algemene arbeider graad 117, 'n werknemer wat nie andersing
in hleldle Ooreenkoms genoem Word nie;

., uurloon 7, diz weekloon gedeel deur 46;

Qkofwerker ”, ’n werknemer wat ep ononderbreke prosesse in
skofte van agt uur_elk in ondervermelde afdelings werksaam
is; verkoeling, masjienkamer, kete:huls en broug:s~ en mout-
afdelmgs,

.» werkdag > die tydperk wat op n dag gewerk 'word van die
tyd wat ’n werknemer begin werk tot die tyd waarop hy die
-werk vir die dag sta.ak

,» tydelike werknemer™, ’'n- werknemer wat vir hoogstens twee
opeenvolgende maande in diens is van die datum waarop hy
in enigeen van die vakke, bepaal in klousule 4 (l) (a) tot
(k) (1), m diens geneem word;

»loon”, 'n weekloon

4, LoNE.

(1) Die ondergencemde minimum lone moet aan genoemde
kiasse werknemers betaal word:—

2 - Per
; ' week.
£ s d
{a) (i) Kuiper ... .. e s s 000S 1
(i) Werktu:gkundige en- monteur PRI Ty [
{b) Kelderwerker, maalkamerwerker, versender,
mouteryvoorman, broueryvoorman, — werfvoor-

man, giskamervoorman en skofwerker in mou-
tery-afdeling:— - .

Eerste 12 maande diens ...
DAAra .o e e e e e e . 610 0
(c) Bottel-afdeling:— ' '
() Voorman in beéheer ... ... 1., o . v e 6100
(ii) Bottelaar, kroonkurker, en ﬁeale besig-
tiger:— _ )
Eerste 12 maande diens ... ... /.. . oo .o 219 0
Daarna 314 0

BEE 4w 4B waac Ers asE mww wws DT
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Per
Week.
. £ s d.
(i) Pulp-washer:— _
" First 12 months of employment ... ... ... ... 219 0
Thereafter oo sipvnnds V5 o deam sl 3 14 0
(iv) Labeller and carrier ... oo v vos vew vve sie v 27 0
" (d) Transport:— _ . _
(i) Driver of steam or motor lorry (over two
tons): — )
First 12 months of employment ... ... ... 5 0 0
Second 12 months of employment .., ... ... 510 0
Thereafter ... ... .. 0o oo o e vve e b 6100 0
(ii} Driver of lighter motor lorry (not exceeding '
PWoAODNS) i i uee Gy GEe s e s e B0
(ifi) Driver of horse or mule-drawn vehicle ... 2 17 0
sy ) Xard trafSport Mat . wel s i se weeae 256 6
{v) Lorry driver’s assistant (excluding driving) ... 2 10 6
(o) Watchman « ..ot i G560 e v mose e 4 4 0
{f} Checker in vard ... ... oo cor vee viv vl vie s e e 4 70
(g) Stationary-engine driver " (other fhan fitter) and- ¢
: locomotive driver .. ... civ vee ver e cee iee e e 0100 0
" () Draught beer bar fitter and cleaner ... ... ... ... 3 2 0

(i) Box repairer:—
' First six months of employment ... ... ... ... ... 3 4
Thereaftet: =7 v siainnd weeanal 55 147
(/) General repair hand:—
© (i) Handyman, grade 1

F=1-1

e 610 0

(i) Handyman, grade IT ... ...cos vos cis v e 2 4 14 0

(k) General labourer—

(i) grade T:—
First 12 months of employment ... ... ... 219
Therealtp- . s wntaad so di o s 3 ig

(D) Grade M o s iy sasi s
(D) Casual employee: 6s. 6d. per day or part of a day.
(m) Notwithstanding the provisions of this sub-section and of
section 8, any employee earning a wage of less than £3. 14s.
per week who has performed the duties of a ‘general
labourer, grade 1, for twelve months in the aggregate over
any period -of time, and who is subsequently transferred
permanently to general labourer, grade I, shall from the
date of such transfer be paid a wage of not less than
£3, 14s. 3 :

{2) A temporary employee shall be paid wages at the daily rate
for the occupation in .which he is employed. -

(3) Mothing in this Agreement shall operate to reduce the wage
which was being paid to an employee at the date on which this
Agreement -comes inte epération,

(4) Cost of Living Allowances—(a) In addition to the wages
prescribéd in sub-section (1) of this section, an employer shall
pay to each of his employees for whom a wage is so preseribed a
cost of living allowance amounting to not less than the amounts
in the following scale or any variation of the said scale in terms
of this sub-section or any allowance prescribed by War Measure
MNo. 43 of 1942, as amended, or as may be amended from time
to time or any subsequent measure replacing same, whichever is
the preater:—

 Weekly Wage. CH{;‘E;C‘?
£ s d. . £ s 0d. £ s d
3 115 Qupto2 0 0 .. 1 8
Over2 00, ,,2 5 0. ; 1 8
s 2058 0.5 » 210 9. 1186
e 2000, 5 215 0. s 118
y 2150 4 3 0 0. . 118
o 30 0, o300 D v . o L
w3 50, ,310 0. AT - M)
s 3100 0, , 315 0. : i e
. 315 0, , 4 0 0. s, aE < g
, 4 00, ,, 410 0. c 211
2 4100, .50 0. 713
I N 217
a 510 0, ,6 0 0.. 11
. 6 0 0 but under 6 10 0 3 6
o BAG D and OVET- .o vu s oessws ter eesgie sest D03
(b) The above allowances shall be increased or decreased as
follows:—

() In respect of the wage group £1. 15s. to £4 per week
inclusive to be increased or decreased by 3d. per week for
each completed five points variation in retail price index
figure above or below 201:9,

(i} In respect of wage group over £4 per week to be increased

or decreased by 6d. per week for each completed five
points variation in retail price index figure above or below
20109, §

(¢) © Retail price index figure™ means the weighted average
relating to food, fuel, light, rent and sundries for Cape Town
compared with ilself as assessed by the Director of Census and
Statistics on  the 1938 basis of 100 points, and as published in the
gnon_th_ly bulletin of statistics by the Director of Census and

tatistics, g .

Soo

CORSOCSANOAO OO

Per -
week.
=
(iii) Pulpwasser:— / £ d
Eerste 12 maande diens ... ... ... .. wu ... 2190
{iv) Etiketteerder en draer ... SRR oo et 0

w27
{d) Vervoer:— . ;
(i) Bestuurder van stoomwa of motorvragmotor
(bo twee ton):— 2 - i

Eerste 12 maande diens ... ... ... .eu ... ...

Tweede 12 maande diens ... ... ... ... ...° g -18
Daarna ..o ooooven e el e s aes e e 6010
(ii) Bestuurder van ’n ligter motervragmotor
{nie bo twee ton nie) ... ... ... vo s ... .. 6
(i) Bestuurder van 'n. perde- of muilevoertuig 2 17
o (V) Werfvervoerwerknemer ... ... ... .o i i ;
(v} Vragmotorbestuurderhelper (behalwe bestuur) 2 10
((_a) WVAD: o0 v sumamares 10 b SENSTIANE B ST 4
() Werfkontroleur ... ... ... .., Tk wer eEEERENER 7

(¢} Masjinis van vaste' masjien (behalwe monteur) en
. lokomotiefmasjimis- ... ... .o e cov vin e vk i €
(%) Tapbiertoonbankmonteur en -skoonmaker. ... w3 2
(i) Kisteherste]ler— - :

s RO
-
N
oo ocooamnco coo

eerste ses maande diens ... .. .o o oo s 3 4 QO

i E AR T e T LI I |
{j) Algemene hersteller— e

(i) handlanger graad 1 ... ... coi es covves cvn vee e, 6 10 0

(ii) handlanger graad I ... ... ... oo vir ves e oo 4 14 0
(k) Algemene arbeiders— ' :
(i) graad I:— .
Eerste 12 maande diens ... ...

2 maande diens ... ... ... .. et it 19 O
D E T o 1 ORI T P S 1 |
(ii). graad II ... ... ... .. I . 1190

() Los werknemer: 6s. 6d. per dag of gedeelte van 'n dag.
(m) Ondanks die bepalings van hierdie subartikel en van artikel
8, moet enige werknemer wat 'n loon van minstens £3. 14s,
per week verdien en die pligte van ’'n algemene arbeider,

- graad L, vir altesaamn twaalf maande vir enige tydperk verrig
en wat vervolgens permanent bevorder word tot aigemene
arbeider, graad 1, vanaf die datum van sodanige bevor-
dering, 'n ioon van minstens £3. 14s, betaal word. -

(2) 'n Tydelike. werknemer moet betaal word teen die dagloon
vir die vak waarin hy werksaam is. } . >

{3) Niks in hierdie Qoreenkoms het die uitwerking om die lcon
te verminder wai aan ’'n werknemer betaal word op dic datum
waarop hierdie Ooreenkoms in werking tree nie. !

(4) Lewenskostetoelaes—(a) Benewens die lone wat by subariikel
(1) van hierdie artikel voorgeskryf word, moet °n werkgewer
aan eikeen vap sy werknemers vir wie loon aldus voorgeskryf
word 'n lewenskostetoelae betaal van minstens die bedrag wat
in onderstaande skaal (of enige vreandering van genoemde. skaal
ingevolge hierdie subartikel) voorkom of enige toelae wat by
Oorlogsmaatred] No. 43 van 1942, soos gewysig, of soos van tyd
tot tyd gewysig kan word of by ander maatre€l wat dit vervang,
voorgeskryf is, watter een ook al die grootste is:— :

: £ KT,
Weekloon. Per
) week.
£ s d £ s d £ s d
115 Qtot 2 0 0 1 86
Gor2 6 0 ,,2 5 0 1 8 6
w2 50 ,210 0 . 116 6
w210 0 , 215 0 o PR 118 6
w215 0 ,,3 0 0 - w118 0T
»3 00 .3 50 g ik A% B
+»3 50,3100 = -2 0.0
230 0 315 0 .. . 2.2 6
L3150 .4 0.0 .2 4 6
5400 ,410 0 L I U
L, 410 ¢ ,,5 00 e 213 0
23 00,510 0 & b e F AT O
s 3100 ,,6 00 L
L6 00 ., 610 0..... Vet e e et e e 360
. 6 10 0 en oor ... RO J b S |
(/) Bogenoemde toelass moet soos volg vermeerder of . ver~

minder word:— _ L

(i) Ten opsigte van die loongroep £1, 15s. tot en met £4 moet

dit vermeerder of verminder word met 3d. per week vir

clke voltooide vyf punte verandering in die kleinhandel-
prysindekssyfer bo of onder 201-9. ! -

(i}) Ten opsigte van.die loongroep bo £4 per week, moet dit
vermeerder of verminder word met 6d. per week wvir elke
voltooide vyf punte verandering in die kleinhandelprys-
indekssyfer bo of onder 2019, :

{¢) ., kleinhandelprysindekssyfer 7, beteken die beswaarde ge-
middelde ten opsigte van voedsel, brandstof, ligte, huurgeld en
diverse vir Kaapstad vergeleke met homself soos vasgestel deur
die Direkteur van Sensus en Statisiiek op die 1938-basis van 100
punte, en soos deur die Direkteur van Sensus en Statistiek in die -

- maandelikse bulletin van statistick gepubliseer,-: ..
R ) i 3 P B 3



 cation  of the monthly bulletin of
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(d) Any adjustment in the rate of cost of living allowances
consequent on a variation in the retail price index figure shall be
effected as from the first pay day in the month following publi-
statistics reflecting such
variation. _ i .

5. LonG SERVICE ALLOWANCE.

In addition to. the remuneration prescribed in section 4, every.

employee who has completed 5 years’ service with “the same
employer shall be entitled to and shall be paid an allowance of
one shilling per day, and every employee who has completed len
years' service with the same employer shall be entitled to and
shall be paid an allowance of one shilling and ninepence per day.

6. PAYMENT OF EARNINGS.
(1) Wages, overtime and all other remmneration shall ‘be paid

in cash weekly or on termination of employment, if .this takes:

* place before the ordinary pay day of the establishment and shall

" be made from the amount

- be contained in an envelope or other container showing on the

cutside or by means of a slip contained therein, the employee’s
name and occupation, together with particulars of the amount dus
to the employee in wages, cost of living allowance and overtime

‘and details of any deductions made therefrom in respect of the

period for which payment is being made.

(2) No premium for the training of an employee shall be:_

charged or accepted by an empioyer.

(3) Subject to the provisions of sub-section (4) of this section,
no deductions- of any -descn’gtion other than the following shall
ue to an employee:— .
(@) When an employee is absent from work without leave, a
. pro rata amount for the period of such absence; 1
(b) with the wrilten consent of the employee deductions for
contributions to a pension and/or medical aid benefit fund
 and/or any other similar fund intended for the benefit o
employees in the Industry, and to which both the émployer
and employee contribute; "
c) with the written consent of the employee, deductions for
contributions fo the funds of the trade union;
(d) levies in terms of section 13 of this Agreement;
{¢) any amount paid by an employer compelled by any law,
ordinance or legal process to make payment on behalf of
an-employee.

(4) Should an employee fail to clock in when starting work
or fail to clock out when leaving work, he shall be-regarded as

- being. absent from work without -leave, but should such an

employee prove to the satisfaction of the employer that he was
actually at work at such time as he failed to clock in or -out,
he shall be subject to a maximum deduction of one hour’s pay

for such failure. “if any em'l:\lo;'ycc is found to have clocked " in-

he shall be subject to instant

or out” for any other employee,
dismissal. .

7. Hours orF WORK.

(1) Subject to any exemption granted by the Council, the
ordinary working hours of an employee [other than a shiftman,
watchman or an employse for whom a wage is prescribed in
paragraph, (d) (i), (i), (iii) and (v) of sub-section (1) of section
4 of this Agreement] shall not exceed 8% hours per day from

Mondays to Fridays and 5 hours on Saturdays or a total of

forty-six in any week.

The ordinary working hours of a shiftman shall not exceed 8
hours per shift or 46 hours per week and the ordinary working
hours of a watchman shall not exceed 12 hours per day or 72
hours per week. ° v

- (2) The ordinary working hours of employees for whom a wage
is prescribed in sub-section (1) (4) (i), (ii), (iii) and (v) of section
4 of this Agreement shall be forty-six hours and may be allo-
cated in a spreadover not exceeding cleven hours per day.

__'.'(.3_') No employee, other than a shiftman or ‘an employee for
whom wages are prescribed in sub-section (1) (dy (i), (i), (iii), (v)
and (e) of section 4 of this Agreement shall work for a continuous

period of moré than five hours without ag uninterrupted interval .

of at least ome hour; provided that for the purpose of this
paragraph periods of work interrupted by an interval of less than
one hour shall be deemed to be continuous. ;

(4). Each employee working on a shift shall be given an oppor-
tunity of partaking of food and such peried shall be counted as
time worked. ) : o

8. DIFFERENTIAL RATES AND OTHER CONDITIONS.

(1) An employee who on any one day is required to perform
either in addition to his own work or in_substitution therefor
work for which a different wage is prescribed herein, shall be
paid af the higher rate for the time so worked; provided however
that ‘the provisions of this sub-section shall not apply to an
employee who acts as substitute for another employee while
such other employee is absent through accident, sickness or on
holiday ‘leave with full pay, subject to the condition that such
period of absence shall not exceed 14 days. !

_'The provisions of this sub-section shall not apply to am
employee who acts as a substitute for another emp‘[l:ryee during
any meal hour. ) i

(2) Where two. or more provisions are applicable to an
empioyee, the one most favourable to the employee shall apply.

4 i

(d) Enige. aanpassing in die skaal! van lewenskostetoelaes wat
volg op 'n verandering in die kleinhandelprysindekssyfer moet
gedoen word met ingang van die ecerste betaaldag .in die maand
wat volg op die publikasie van die maandelikse bulletin van
statistiek wat sodanige verandering aankondig.

. 5. TOELAE VIR LANG DIENS.

Benewens dic 'besoldiging wat by artikel 4 voorgeskryf word,
is elke werknemer wat vyf jaar diens by dieselfde werkgewer
voltooi het, geregtig tot 'n toelae van een sjieling per dag, en
elke werknemer wat tien jaar diens by dieselfde werkgewer voltooi
het, is getegtig tot 'n toelae van een sjieling en nege pennics per

dag.

: 6. BETALING VAN VERDIENSTE.
(1) Lone vir gewone tyd en oortyd en alle ander besoldiging

moet weekliks kontant betaal word, of by diensbegindiging as dit

voor die gewone betaaldag van die inrigting plaasvind, en moet
in “n koevert of ander houer wees wat op die buitekant, of op
'n strokie daarin, die werknemer se naam en bedryf, tesame met
hesonderhede ' van die bedrag wat aan die werknemer verskuldig
is aan lone, lewenskostetoclaes en ocortyd en besonderhede van
koftings wat daarvan afgetrek is, vermeld met -betrekking. -tot
die tydperk waarvoor betaling gedoen word.

(2) Geen premie vir die opleiding van 'n werknemer mag deur
*a werkgewer gevorder of aangeneem word nie,

(3) Behoudens soos bepaal in subartikel (4) van hierdie -artikel
mag geen bedrae van enige aard, behalwe onderstaande, van die
bedrag wat aan 'n werknemer verskuldig is, afgetrek word nie:—

(@) As 'n werknemer sonder verlof van sy werk afwesig is, "n
pro rata bedrag vir die tydperk van die afwesigheid;

(b) met skriftelike toestemming van die werknemer, kortings
vir, bydraes aan 'n pensioen- en/of mediese bystandfonds,
en/of soortgelyke fonds, daargesiel tot voordeel van werk-

_nemers in die nywerheid waartoe beide die werkgewer en
werknemer -bydra; .

(c) met skriftelike toestemming van die werknemer, kortings
vir bydraes aan dis fondse van die vakvereniging;

() heffings ingevolge artikel 13 van hierdie Oorecnkoms;

_(e) elke bedrag wat 'n werkgewer ingevolge ‘n wet, ordonnansie,

) of regsgeding verplig is om namens 'n werknemer te betaal,

(4) As 'n werknemer nalaat om in te klok as hy begin werk,
of om uit te klok as hy die werk staak, word dit beskou dat hy
sonder verlof van sy werk ‘afwesig is, maar as dié werknemer tot
bevrediging van die werkgewer kan bewys dat hy werklik gewerk
het toe hy versuim bet om in of uit te klok, is hy onderworpe
aan 'h maksimum korting van een uur se betaling vir die versuim.
As bevind word dat 'n werknemer vir 'n ander werknemer inklok

of uitklok, is hy onderworpe aan oamiddellike ontslag.

7. WERKURE.

(1) Behoudens vrystelling ‘deur’ die- Raad .verleen, mag die
gewone werkure van ‘n werknemer [uitgesonderd ‘n skofwerker,
wag, of 'n werknemer vir wie ’n loon in paragraaf (d) (i), (i), (iii)
en (v) van subartikel (1) van artikel 4 van hierdie Ooreenkoms
voorgeskryf word] hoogstens 8% uur per dag van Maandag tot
Vrydag en 5 uur op Saterdag, of ’n totaal van ses-em-veertig in
n week wees. : .

Die gewone werkure van ’n skofwerker mag hoogstens 8 uur
per skof of 46 uur per week wees. en die gewone werkure van
'n wag mag hoogstens 12 uur per dag of 72 uur per week wees.

(2) Die gewone werkure van werknemers vir wie 'n loon in
subartikel (1) (d) (i), (i) en (iii) en (v) van artikel 4 van hierdie
Coreenkoms voorgeskryf word, moet ses-en-veertig uur wees en
léan_ ingedeel word binne 'n werkdag van hoogstens elf uur per

ag. .

(3) Geen werknemer, uitgesonderd °n skofwerker of 'n werk-
nemer vir wie 'n loon in subartikel (1) (@) (i), (i), (iiD), (v) en (&)
van artikel 4 van hierdie Ooreenkoms voorgeskryf word, mag vir
'n ononderbroke tydperk van meer as vyf uur werk sonder 'n
ononderbroke pouse van minstens een uur nie: Met dien verstande
dat vir die toepassing van hierdie paragraaf werktydperke onder-
breek deur ’n pouse van minder as een uvur as ononderbroke
beskou moet word. . . i ct

(4) Elke werknemer wat op ’'n skof werk, moet geleentheid
gegee word om kos te eet en dié tydperk moet beskou word as
tyd gewerk. : : ; :

8. DIFFERENSIELE LONE EN ANDER VOORWAARDES,

(1) 'n Werknemer van wie op 'n dag vereis word om benewens
sy eie werk of ter vervanging daarvan werk te doen waarvoor 'n
verskillende loon hierin voorgeskryf word, moet vir die tyd wat
aldus gewerk word, teen die hoogste loon betaal word; met dien
verstande egter, dat die bepalings van hierdie subartikel nie op ’n
werknemer wat as plaasvervanger vir ‘n ander werknemer dien,
van toepassing is nie terwyl die ander werknemer afwesig is weens
ongeval, siekte of met vakansieverlof met volle betaling, onder-
worpe aan die voorwaardes dat dié tydperk van afwesigheid nie
lapger as 14 dae mag wees nie. : )

" Hierdie subartikel is nie van

toepassing op 'n werknemer wat

" gedurende 'n etensuur as plaasvervanger vir 'n ander werknemer

optree nie.

(2} Waar twee of meer bepalings op ’n werknemer van toepas-
sing is, moet dié wat vir die werknemer die gunstigste is, foe-

gepas word.
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= _ 9, OVERTIME..
(1) Except with the prior approval of the Council, overtime
ghall not exceed ten hours per week.

(2) Time and oiﬁe-l;a-lf of the emplpyee‘s normal weekly wage
excluding long service, cost of living or any other special

allowance divided by 46 shall be paid for every hour or part of .

an hour worked by an employee— \
(@) in any week in which no statutory public holiday falls, in
excess of the number of hours prescribed for his class
- under section 7 of this Agreement. <

‘(b) in any one week in which there is a statatory public holiday
“or holidays.in excess of such lesser number of hours as

. shall be determined by the deduction of a maximum of
- eight and one-half hours for each such holiday, from the
number of hours prescribed for his class in section 7 of

this Agreement; provided that where a statutory public-

holiday falls on a Saturday a maximum of four and one-
half hours shall be deducted instead of a maximum of
eight and one-half hours; .

(¢) on any day in excess of the hours prescribed 'in section 7
for an employee of his class. "o

(3) (a) Any employee other than a watchman or shiftman, who

works on Sundays or between midnight. and 6 a.m. on any day,

ghall be paid double his normal weekly wage divided by 46 for |

every hour or part of an hour so worked.

(b} Any employee referred to in paragraph (a) of this sub-sec-

tion who is required to work on & public holiday shall, in addition .
to his week’s wages, be paid double his normal weekly wage™:
divided by 46 for.every hour or part'of an hour worked on such

(c) The provisi
shall not apply in respect of hours worked by employees whose
day’s work on days other than Sundays or public holidays neces-

sitates their commencing before 6 a.m.

_ public_holiday.

(4) If a shift of any shiftman falls upon a _Sundzluy each shift-

man. shall be paid therefor at the rate of time and one-half of
his normal weekly wage divided by 46; ﬁovided that each shift-
man shall be given one day off each week, and if he is employed
on such day he shall be paid at least twice a full day’s pay
_ irrespective of the hours worked on such day. :

10, LeAVE. .
(1) Public Holidays—An employee shall, during his period of
service, be paid the wages laid down in section 4 of this Agree-
ment, for all public holidays.

(2) Employees Entiiled to Annual Holiday—(a) All employees
for whom wages are prescribed in section 4 of this Agreement
shall after twelve months’ continuous service ‘with the same
employer, be entitled annually to, twelve consecutive working
days’ leave of absence on full pay in addition to all public holi-
days; provided that in the event of any public holiday falling
_within the period of annual leave, such holiday shall be in addition
to twelve days’ leave. : -

(b) In the event of an employee being discharged for any
reason or leaving the service of his employer he shall be paid
one day’s pay for-each month’s service in respect of which leave
of absence on full pay has not been granted.

(¢) An employee, who prior to the 1st April in any year, com-
letes the the twelve months’ continuous service qualifying him
or annual leave, on. being granted such leave, shall in addition
be entitled to any leave earned from the date of completion of
such twelve months’ continnous service to 3ist March following,
such additional leave to be calculated on the basis of one day’s
leave for every completed month of service.

(d) The annual holiday shall, if practicable, be taken at any
* ‘fime after the Ist April in each year by arrangement with the
management of each establishment, Such leave shall be taken
within two months from the date upon which it becomes due.

Payment in respect of the period of holiday leave due shall be
made not later than the last working day prior to the commence- -

ment of such period of leave.

(e) Any period during which an employes—
(i) is on leave in" terms of this slqction; or :
(ii) undergoes peace training. under the South Africa Defence
Act, 1912; or 3 = ;
(iii) is absent from work ‘on the instructions or"at the request
of the employer; or T :
(iv) is absent from work owing to iliness; B
shall be deemed to be employment for the purposes of this section;
provided that the provisions of paragraph (iv) shall not apply
in respect of any period of absence owing to illness of more than
“three consecutive days, if the employee fails, after a request for
such certificate by the employer, to submit to the employer a
certificate .by a medical practitioner that he was prevented by
illness from doing his work, or in respect of that portion of any
total period of absence during any twelve months of employment,
which is in excess of thirty days. ’

(f) Casual leave of absence on full pay shall be deducted from '

the annual leave accruing for each year of service.

(2) No employee shall be allowed to work for remuneration
whilst on holiday leave.

sions of para{_-grap'hs {2) é:l.l'ld'i (b)_.'éuf this sub-section -

_ 0 WL .
(1) Alleen met voorafgaande toestemming van die Raad mag
meer as tien uur per week oortyd gewerk word. ) '

(2) Anderhalf maal die werknemer se gewone weekloon behalwe
toelae vir lang diens, lewenskostetoelae of enige ander spesiale
toelae gedeel deur 46 moet betaal word vir elke uur of gedeelte
van 'n uur deur 'n werknemer gewerk— : -

(a) in ’n week, waarin geen wetlike openbare vakansiedag val
nie, bo die getal ure soos vir sy klas kragtens artikel 7
van hierdie Ooreenkoms voorgeskryf; 5 )

(b) in 'n week waarin daar 'n wetlike openbare vakansiedag

of vakansiedae val, be so 'n minder getal ure wat vasgestel

word deur van die getal ure wat vir sy klas in artikel

7 van hierdie Ooreenkoms vasgestel word, 'n maksimum

van agt-en-'n-halfuur vir elke sodanige vakansiedag af te

trek; met dien wverstande dat as 'n openbare vakansiedag
op ’n Saterdag val, ‘n maksimum van vier-en-n-halfuur in
plaas van 'n maksimum van agt-en-n-halfuur afgetrek

moet word; ; - » .

op 'n dag bo die ure wat in artikel 7 vir 'n werknemer -

van sy kias voorgeskryf word. = | i

(©

'_ (3) (@) 'n Werknemer, behalwe 'n wag of skofwerker, wat op

- Sondag of tussen middernag en 6 vm, op 'n dag werk, moet vir
elke uur of gedeelte van 'n uur wat aldus gewerk word, dubbel

¥ 'gewone weekloon, gedeel deur 46 vir elke uur of gedéelte van
n uur aldus gewerk, betaal word. . .

(b) 'n Werknemer, genoem in paragraaf (a) van hierdie sub-
artikel, van wie vereis’ word®om op ’n openbare vakansiedag
te werk, moet behalwe sy weekloon, vir: elke huur - of gedeelte
‘van 'n uur op di¢ openbaré vakansiedag gewerk, dubbel sy
‘eewone weekloon gedeel deur 46, betaal word. - '
+ (¢) Die bepalings van pdragrawe (q) en (b) van hierdie sub-
artikel is nie van toepassing ten opsigle van uré wat gewerk
word deur werknemers wic se dagwerk op ander dae as Sondag
of openbare vakansiedae, dit vir hulle noodsaaklik maak om voor
6 vm. te begin nie, :

{4) As "n skof van 'n skofwerker op 'n Sondag val, moet elke
skofwerker ten opsigte daarvan teen die skaal van anderhalf maal
sy gewone weekloon, gedeel 'deur 46, betaal word; met dien ver-
stande dat elke skofwerker elke week een dag vry afgegee moet
word, en as hy op so n dag te werk gestel word, moet hy
minstens dubbel die besoldiging vir 'n volle dag, afgesien van die
ure wat op so 'n dag gewerk word, betaal word.

10. VERLOF.

(1) Openbare vakansiedae—'n Werknemer moet gedurende sjr
diepstydperk vit alle openbare vakansiedae die lone, bepaal in
artikel 4 van hierdic Qoreenkoms, betaal word. .

(2) Werknemers geregtig tot jaarlikse verlof—{(a) Alle werk- .
nemers vir wie lone in artikel 4 van hierdie Ooreenkoms voor-
geskryf word, is benewens alle ‘openbare vakansiedae, na twaalf
maande ononderbroke diens by dieselfde werkgewer jaarliks tot
twaalf agtereenvolgende werkdae verlof met volle betaling gereg-
tig; met dien verstande dat as 'n vakansiedag-binne die jaarlikse
verloftydperk val, dié vakansiedag by die twaalf dae verlof
gevoeg most word. k

(b) Ingeval *n werknemer om enige rede ontslaan word, of uit
eie beweging sy werkgewer se diens verlaat, moet hy vir elke
maand diens ten opsigte waarvan verlof met volle betaling nie
toegestaan is nie, een dag se loon betaal word. :

(¢) 'n Werknemer wat voor 1 April van ’n jaar die twaalf
maande ononderbroke diens voltooi wat hom tot jaarlikse verlof
geregtig maak, is by die toestaan van daardie verlof ook geregtig
tot verlof wat opgeloop het van die datum af waarop dié twaalf
maande ononderbroke diens voltooi is, tot 31 Maart wat daarop
volg en di¢ bykomende verlof moet bereken word op dic basis
van een dag verlof vir elke volle maand diens.

(d) Die jaarlikse verlof moet, indien prakiies moontlik, te .
eniger tyd na 1 April van elke jaar volgens reélings met die

hestuur van elke inrigting geneem word. Dié verlof moet geneem

word binne twee maande na die datum waarop dit verskuldig.

| geword het.. Betaling ten opsigte van die verskuldigde vakansie-
1 verloftydperk moet voor of op die laaste werkdag

¢ voor die aan+

vang van die verloftydperk geskied. ¢ .
(e) Elke tydperk wat 'n -werknemer—

(i) ingevolge hierdie artikel met verlof is; of - i

(i) vredestydse opleiding ingevolge die Zuid Afrika Verdedi-
gings Wet, 1912, meemaak; of - : _ ]

(iti) op las of op versoek van die werkgewer van werk afwesig

is; o ;

(iv) weens siekte van werk afwesig is; . '
moet vir die toepassing van hierdie artikel as diens beskon word;
met.dien verstande dat paragraaf (iv) nie van toepassing is nie
ten opsigte van 'n afwesigheidstydperk weens sickte van meer.
as drie agtereenvolgende dae, as die werknemer in gebreke bly
om, op versoek van die werkgewer om so ’n sertifikaat, by die
werkgewer °n doktersertifikaat i te dien dat hy weens siekte
pie sy werk kon verrig nie, of ten opsigte van .daardie gedeelte
van ‘'n totale afwesigheidstydperk van meer as dertig dae
gedurende enige twaalf ‘maande diens. _

(f) Geleentheidsverlof met volle betaling moet afgetrek word
van die jaarlikse verlof wat vir elke jaar diens verskuldig word.

...,(f)_Geen werknemqr mag toegelaat word om, terwyl hy met
verlof is, vir besoldiging te werk mie. ; : .

5.
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”_(3} Sick Leave—An employee. who, after more than twelve |

weeks” continuous service with the same employer, is absent
from duty through illness shall be entitled to receive in any
. period of 12 months, full pay for three weeks of such abssnce and
half-pay for a further two weeks of such absence, subject to the
submussion of a dictor's certificate of illness:

_ (4): Special Provisions—{a) For the purposes of this seciion
“#full pay™ shall include any cost of living allowance paid and

in- the case of emnloyees entifled to a long service allowance in

terms of section 3 shall include such allowance.

. {b) Casual or temporary employees shall be paid, on terminaticn
* of service, one day's pay in reéspect of each compieted month of

. service at the rate of pay received immediately prior to such

.- termination of service. ;

. i1, TERMINATION OF EMPLOYMENT. :
(1} No cmployee shall be dismissed other than for diciplinary
" reasons, physical disability or unless necessary through slackness
- of trade. when the employees to be dismissed first in any grade
in any deparftment shall be those with less than two years’ con-
- tinuous service with the same emplover.

(2) Not less than one week’s notice shall be given by any.

employer or employee to terminate the contract of service;
provided—: oo s ) : 4
(4) that an employee who has had less than twelve weeks
continuous - service with the same employer, or his
‘employer ‘may terminate the conffact. of service upon
twenty-four hours’ notice; G 4
¢b) that an employer may pay to an employee the cash equiva-
.+ . lent of the period of motice; and :
. {c) that this sub-section. shall not affect— e

(1) any agreement between an employer and an employee
providing for a longer period of nofice; or

(ii) the right of an employer or employee to terminate the
contract of service without notice for any good cause

recognised by law as sufficient; or ; d

(iii). casual employees. -

.'_(3] An employee shall, on discharge, when receiving his final

the employer stating—

_Z'_g;ym_ent of wages, be handed a written certificate of discharge

“(a) duration of service: ; s
(b} that all wages due for work performed and all amounts in
settlement of accrued leave have been paid, .

i2. EXEMPTIONS.

(1) Subject to the provisions of sub-section (2} of thig section,
the Council may grant exemption from any of the provisions of
this Agreement to of in respect of any petson for any good or
sufficient reason. . ' : )
~ (2) The Council shail fix, in respect of any person granied
-exemption the conditions subject to which such exempiion is
granted and the period during which such exemption shail operate;
provided that the Council may, if it deems fit, afier one week’s
‘notice in writing has been given to the person congerned, with-
draw any licence of exemption whether or not the period for
which exemption ‘was granted has expired, R

(3) The Secretary to the Council shall issue to -fe.-vcry person

_.granted exemption a licence, signed by him settingoul—

_ (a) the full name of the person comcerned; | .

(b) the provisions of the Agreement from which. exemption is
granted; :

(¢) the conditions fixed in accordance with the provisions of

sub-section (2) of this section subject to which;such exemyp- :

‘tion is granted; and ) :
(d) the period during which the exemption shall
(4) The secretary to the Council shall— il

- (&) number consecutively a'l} licences issued;
(b} retain a copy of each licence issued; and

‘operate.

(¢) where exemption is granted to an employee, forward a copy

of the licence to the employer concerned.
o 13 BxpEnsEs OF COUNCIL.

“The expenses..of. the Council shall be met in the following |

manpner:—

Threepence per week shall be deducted by each employer |

. from the earnings of each of his employees, other than casual
and temporary employees. To the amount $o deducted the
employer shail add a like amount and forward month by

- month, and not later than the fifteenth of each month, the

total sum to the Secretary of the Council, P.O. Box 1536,

Cape Town.
14, Trape Union's REPRESENTATIVES ON THE chﬁC:L.

. Bmployers shall give to any of their employees who are repre-
.sentatives on the Council every reasonable facility to attend to
- their duties in connection with the work of the Cduneil.

P . o
15. INTERPRETATION OF AGREEMENT. i -
(1) The Council shall be the body responsible for the!adminis-
tration of this Aereement and may issue rulings not -inconsistent.

" with the provisions thereof for the guidance of .employers and

employees. |

“'(2) Any dispute which may arise regarding the :inteiﬁpré!tation of -

any of the provisions of this Agreement shall be referred to the
Council, - i £

s et R R e T S e Rt

(3) Siekteverlof—~'n Werknemer wat na meer as twaalf weke
ononderbroke diens by dieselfde werkgewer weens siekte. van sy
werk afwesig is, is gereptiz om gedurende enige tydperk van
twaalf maande, volle betaling vir drie weke van dié afwesigheid
te ontvang en halwe betaling vir nog twee weke van dié afwasig-
heid, onderworpe aan die indiening van 'n doktersertifikaat.

(4) Spesiale bepalings—(a) Vir die toepassing van hierdia
klousule, is by ., volle betaling ” die lewenskostetoelae wat betaal
word ingesluit, en in die geval van werknemers wat reg het op
'n toelae vir lang diens kragtens klousule 3, is daardie toelae
ingesluit, . )

(h) Los werknemers of tydelike werknemers moet by diens-
begindiging ten opsigte van elke volle maand diens, een dag se
loon betaal word teen die skaal van betaling wat onmiddellik
voor diensbedindizing ontvang is.

; ‘11, DIENSBEEINDIGING.
(1) “Geen werknemer kan om ander redes as van dissipline of
liggaamlike ongeskiktheid ontslaan; word nie, tensy dit nodig
is weens bedryfsia?te, in welke geval die werknemers wat in enige
graad in enige alfdeling eers ontslaan moet word, dié is met
minder as twee jaar ononderbroke diens by dieselfde werkgewer.

(2) Blke werkgewer of werknemer moet . minslens een week
diensopsegging vir bedindiging van die diemskontrak gee; met
dien verstande dat— . i

{a) i werknemer wat minder as twaalf weke ononderbroke

diens. by dicselfde werkgewer het, of sy werkgewer, die
dienskontrak met vier-en-iwintig uur kennis kan -opsé;

(b} 'n werkgewer aan ‘n werknemer die kontant-ekwivalent -van

__die diensopseggingstydperk kan betaal; en :

(c) hierdie subartikel nie inbreuk op onderstzande maak nie:—

(i 'n Coreenkoms tussen °n werkgewer en 'n werknemer
wat vir 'n langer diensopseggingstydperk voorsiening
maak; of ! g

tiiy die reg van 'n werkgewer, of werknemer, om die diens-
kontrak sonder dienscpscpging te beéindig om 'n poeie
rede wat wetlik as voldoende erkén word; of )

(iii} .loswerknemer, )

(3} Die werkgewer moet aan 'n werknemer by sy ontslag en
wanneer hy sy laaste betaling ontvang, ’'n skriftelike ontslagr
sertifikaat uitreik wat die volgende fmoet vermeld:—

(a} Duur van die diens; :

{b) dat alle lone wat vir werk wat verrig is verskuldig was en
alle bedrae wat vir hetaling van opgelope verlof verskuldig was,
betaal is ey 3

12. VRYSTELLINGS.

(1) Behoudens soos bepaal in sufy_artikel (2) van hierdie artikel
kan die Raad om gosic en voldoénde rede aan 'of ten opsigte
van esige persoon wvrystelling van hierdie Ooreenkoms verleen,

(2) Die Raad moet ten opsigie' van enige persoon aan wie
viystelling verleen word, die voorwaardes waarop die vrystelling
verieen word en die tydperk waatvoor dit van krag sal wees,
vasstel; met dien verstande dat die Raad na goeddunké en nadat
een week skriftelike kennis aan die betrokke persoon gegee is,

enige  vrystellingsertifikaat kan intiek of die tydperk waarvoor

vrysteiling verleen is, verstryk het of nie. :

(3) Die Sekretaris van die Raad moet aan elke persoon aan wie

viystelling verieen word, 'n sertifikaat’ wat deur hom onderteken
is, uttreik met vermeiding van-die volgende:—
' {a) Die naam van die betrokke persoon voluit.

(p) Die bepalings van die Qoreenkoms waarvan vrystelling ver-

leen word. 2 . ' ;

{c) Die voorwaardes. ooreenkomstig subartikel (2) van hierdie

i

artilel vasgestel, waarop die vrystelling verleen word.
() Die tydperk waarvoor die vrystelling van krag is.
(4) Die Sekretaris van die Raad moet— :
(a) alle sertifikate wat uitgereik word, in volgorde nommer:
(£} van eike sertifikaat wat uitgereik word, 'n-afskrif behou; en
(¢} ingeval vrystelling aan *n werknemer verleen word, aan die
betrokke werkgewer 'n afskrif van die sertifikaat stuur.

; 13, UiTGAWES VAN DIE RAAD., _
In die uiigawes van die Raad word op onderstaande wyse
voorsien : — B e
Elke werkgewer moet weekliks drie pennies aftrek van die
verdienste van elkeen van. sy werknemers, behalwe los werk-
nemers en fydelike werknemers, By die bedrag aldus afge-
irek, moet die werkgewer 'n gelyke bedrag voeg en die totale
bedrag maandeliks en voor of op die vyftiende dag van elke
maand aan die Sekretaris van die Raad, Posbus 1536, Kaap-
stad, stour. :

14, VAKVEREENIGINGVERTEENWOORDIGERS OF DIE RAAD. _
Werkgewers moet aan elkeen van:hul werknemers wat verteen-
woordigers op die Raad is, alle redelike fasiliteite verleen om
hul pligte in verband met die werk van die Raad na te kom,
o - 15. VERTOLKING VAN COREENKOMS. _ :
(1) Die Raad is verantwoordelik vir die toepassing van hierdie

‘Ooreenkoms en kan vir leiding van werkgewers en werknemers’
beslissings uitvaardig wat nie met|die bepalings daarvan strydig:

is nie.

(2) Alle geskille wat betreffende die vertolking van 'n bepaling
van hierdie Qoreenkoms kan ontstdan, moet na die Raad verwys:
word. i ! :
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16. EXHIBITION OF AGREEMENT.

3 Every employer shall affix and keep affixed in his establishment
in a conspicuous place, readily accessible to his employees, a

legible copy of this Agreement in both official languages and in

the form prescribed in the regulation under the Act.

17. AGENTS.

The Council shall appoint one or more specified persons as
agents to assist in giving effect to the terms of this Agreemant
and it shall be the duty of every employer and every employee
to permit such agents to institute such enqulrles and to examine
such books and/or documents and to interrogate such persons
as may be necessary for this purpose.

18. EMPLOYMENT OF JUVENILES.
No person under the age of 15 years shall be emplcved in the
Industry.
Signed at Cape Town on behalf of the partles on this 3rd day
of July, 1956,
. T. S. Barctray,
Chairman of the Council.
P. I. GEREER,
Vice-Chairman of the Council.

J. C. LessiNg,
Assistant Secretary of the Counql

# No. 2382.] {28 December 1956.

FACTORH::S 'MACHINERY AND BUILDING WORK
- ACT 1941.

BREWING INDUSTRY, CAPE.

1. Jouanngs pE KLERK, Minister of Labour, hereby, in
terms of sub-section (1) of section fwentystwo of the
Factories, Machinery and Building Work Act, 1941,
declare the provisions of the Agreement and notice
refating to the Brewing Industry, Cape, published under
Government Notice No. 2381 of the 28th December, 1956,
to be not less favourable to the persons whose hours of

- work are regulated thereby than the relative provisions

of the said Act.
J. DE ¥LERK,

~ Minister of Labbur.

16. VERTONING VAN (OREENKOMS.

Elke werkgewer moet op 'n opvall‘,nd.. plek in sy inrigting,
maklik toeganklik vir sy werknemers, 'n leesbare afskrif van hiers
die QOoreenkoms in aibei amptehke tale en in die vorm soos
voorgeskryf in die regulasies kragtens die Wet, vertoon hou.'

17. AGENTE.

Die Raad moet een of meer bepaalde p\,lsone as agente aanstel
om behulpsaam te wees by dle uitvoering van hierdie Ooreen-
koms en elke werkgewer en werknemer is verplig om dié agente
toe te laat om die navraag te doen en dié¢ boeke en/of gcsknfte
te ondersock en om die persone te ondervra wat vir hierdie
doel nodig mag wees.

18. INDIENSNEMING VAN JELGDIGES

Geen persone onder 15 jear mag in die nywerheid in diens
wees nie.

‘Namens die partye op hede clle 3de dag van Julie 1956 in -
Kaapstad onderteken, ! )
T. 8. Bm:im
Voorsitter van die Raad.

P. L GERBER,‘ !
Ondervoorsitter van die Raad.

-F. C. Lessing,
Assxstent Sekreta.;s van dlc Raad.

% No. 2382.] ' [28 Desember 1956.

WET OP FABRIEKE MASJINERIE EN BOUWERK,
1541,

: BROUNYWERHEID, KAAP. |

Ek, JouanNNes pE KiErk, Minister van Arbeid, verklaar
hierby, ingevolge subariikel (1) van artikel twee-en-twintig
van die Wet op Fabricke, Masjinerie en Bouwerk, 1941,
dat die bepalings van die Qoreenkoms en kennisgewing
in verband met die Brounywerheid, Kaap, bekendgemaak

‘by Goewermentskennisgewing No. 2381 van 28 Desember-

1956 vir die persone wie se werkure daarby gereél word, |

nie minder gunstig as die ooreensiemmende bepalmgs van

die genoemde Wet is nie. :
; J. DE KLERK,

Minister van Arbeid.
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