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GOVERNMENT| NOTICE.

Alle Proklamasies, Goewermems en Algemene Kenmsgewmgs, -
wat wr die cerste maal gepubhseer word is in die lmker boheek

. met 'n ¥k gemerk.

GOEWERMENTSKENNISGEWHNG.

The following Government
general information: —

DEPARTMENT OF LABOUR.

——

Notice is published for’

% No. 2397.] [28 December 1956.
INDUSTRIAL CONCILIATION ACT, 1937. -

HAIRDRESSING TRADE, (CAPE PENINSULA.

1, Jouannes pE KiErk, Minister of Labour, do here-
by— '

(a) in terms of sub-section (1)
the Industrial Conciliation
all the provisions of the
in the Schedule hereto
Hairdressing Trade, shall
Monday after the date of
and for the period ending
first Monday, upon the e
trade union which entered| it
and upon the employers Jand employees who are
members of that organisation or that trade wnion;

of section forzy-efghz of

greement which appears
d which relates to the
be binding from the first
publication of this notice
two years from the said
ployers’ organisation and

(b) in terms of sub-section (2)| of section forty-eight of
the said Act, declare that |the provisions contained

in Clauses 1, 3 to 13 (1) {inclusive), 14, 15 and 19
 to 22 (inclusive) of the said agreement shall be
binding from the first Mbnday after the date of
publication of this notice gnd for the period ending
two years from the said |first Monday, upon the
other emp!oyers_and employees engaged or em-
ployed in the said trade in|the Magisterial Districts

of the Cape, Wynberg, Bellville and Simonstown;
and

{¢) in terms of sub'—section (4)lof section forty-eight of
the said Act, declare that| in the Magisterial Dis-
tricts of the Cape, Wynberg, Bellville-and Simons-
town and from the first |Monday after the date
of publication of this notjice and for the period
. ending two years from the said first Monday, the
provisions contained in Clauses 1, 3 to 13 (1)
(inclusive), 14, 15 and 21| of the said agreement,
shall mutatis mutandis apply in respect of such
persons employed in the|said trade as are not

included in- the definition of the expression
“employee ” contained in|section one of the said
Act. ' '

J. DE KLERK,

A—1269475

Act, 1937, declare that |

into the said Agreement |

- Minister of Labour. |

Onderstaande Goewermentskenmsgewmg ward vnr
algcmene inligting gepubhseer —T .k

DEPARTEMENT VAV ARBEID.

#%No. 2397.] _ {28 Desember 1956.
NYWERHEID-VERSOENINGSWET, 1937.

HAARKAPPERSBEDRYF, KAAPSE--SKIERE_ILAND;

Ek, JOMNNES DE hLERK Minister van Arbeid, ve1kiaar
hierby— ; Lt

(@) kragtens subamkel (1) van artikel mgr-en-veerng
van die Nywerheid-versoeningswet, 1937, dat al die
bepalings van die Qoreenkoms wat in die Bylae
verskyn -en op die Haarkappersbedryf betrekking
het, vanaf die eerste Maandag na die datum van
bekendmaking van hierdie Kennisgewing en vir
die tydperk wat twee jaar vanaf genoemde eerste
Maandag eindig, -bindend 1is' vir. die werkgewers-

- organisasie en die vakvereniging wat genoemde
Ooreenkoms aangegaan het en vir die werkgewers
en werknemers wat lede van daardie organisasie
of daardie vereniging is;

(b) kragtens subartikel (2) van artikel ag{-en-ve_éﬂig”
van genoemde Wet, dat die bepalings vervat in
‘klousules 1, 3 tot en met 13 (1), 14, 15 en 19 iot

en met 22 van genoemde Goreenkems vanaf die |

ecrste Maandag na die datum van' bekendmaking
van hierdie kenmsgewmg en vir die tydperk wat
twee jaar vanaf die genoemde eerste Maandag
eindig, ' bindend is vir die ander wérkge_Wers en
werknemers betrokke by of in diens in gencemde

bedryf in die magistraatsdistrikte die Kaap, Wyn-

berg, Beilville en Slmonstad en

(¢) kragtens subartikel (4) van artikel agt-en-veertig
van gencemde Wet dat die bepalings vervat in
klousules 1. 3 tot en met 13 (1), 14, 15 en 21 van
genoemde Ooreenkoms vanaf die eerste Maandag-
na die datum van bekendmaking van hierdie kennis-
gewing en vir die tydperk wat twee jaar vanaf die

genoemde eerste Maandag eindig, in die magi- -

straatsdistrikte die Kaap, Wynberg. Bellville en

Simonstad, mutatis mutandis van toepassing is ten

opsigte van persone in diens in genoemde bedryf
wat nie by die woordomskrywing van die uitdruk-.
king ., werknemer ™, vervat in artikel een van die -
genoemde Wet, ingesluit is mie.

J. DE KLERK,
Minister van Arbei_d_.' :




SCHEDULE,

AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act. ‘No. 36 of 1937, made-and entered into by
g Cape Hairdressers’ Employers’ Association
(hereinafier referred to as “the employers™ or *
organisation ™), of the one part, and _ L

S.A. Hairdlzessers’ Employees’ Industrial Union

(hereinafter referred to as-“the employces™ or “the trade
_union ), of the other part, % :
-being the parties to the Industrial Council for the Hairdressing
Trade {Cape-Pcninl_sula)A _ &
: 1. SCOPE OF APPLICATION OF AGREEMENT.

‘“The terms of this Agreement shall be observed in the Hair-
- dressing Trade in the Magisterial Districts. of the Cape, Bellville,
Wynberg and Simonstown, by all employers and employees who
aré . members of  the employers’ organisation and trade union;
provided that.they shall apply to: apprentices only -ip .so far as

_they are not inconsistent with the provisions of the Apprentice-'

ship Act, 1944, or any other contract entered into or any condi-
tions fixed thereunder, o %
' 2. PErioD OF OPERATION OF AGREEMENT. .

This Agreement shall come into. operation on such date as may
be fixed by the Minister of Labour in terms of section forty-eight
. of the Act and remain in force for a period of two: years or for
such period as may be determined by him. v g Ty

; 3. DEFINITIONS. : '

Any terms used in this Agreement which are defined in the Act

shall have the same meaning as in the Act; any reference to an

Act or Ordinance shall include any amendment of such Act or

'Ordinance; and unless . the contrary’ intention appears, words

importing the masculine gender shail include females; further,
unless inconsistent with the context— |

“_Act” means the Industrial Conciliation Act, No. 36 of 1937

[ appfentice” means an employee ‘serving under a wriiten

" contract of apprenticeship, registered’ under the Apprentice-

- ship Act, 1944; i :

. *gualified” means in relation

to a hairdresser, an employee
o whoe— F i ;

" (a) has served a coniract of apprenticeship in terms of the:

Apprenticeship Act, 1922,
Apprenticeship Act, 1944; )
(b) can satisfy the Council by examination or otherwise of
competency in the ladies’ trade in culting, water wav-
*  ing, permanent waving and beauty culture; and in the
‘pentlemen’s trade in cutting, shaving and razor settiag;
or i d
{c) holds a certificate of compeiency issued by any
Industrial 'Council for the Hairdressing Trade or such
other body which is competent to issue such certificate
in the opinion of the Council;
* casual employes ™ means a hairdresser (male or female) who
‘is employed by the same employer for not more than iwo
‘days in any one week; ’ '

-« working employer ” means an employer- or, any partner in a

.. . partnership who himself performs work similar to that carried
out by and-of his employees, -~ .

% general assistant” means an employes who is employed by
an employer to clean, sweep, clean shoes, run errands; wash
cups and or toilet reguisites; . E )

# clerical. employee ™ means an employee who is wholly or
mainly engaged in writing and/or typing, and/or any other
form of clerical work and includes a receptionist and/or
_cashier and/or telephonist and [or sales assistant; |

- “clerical employee, male, qualified,”

. employee who_has had not less than five years’ experience;

“ clerical employee, female, qualified,” means a female clerical
-employee who has had not less than four years’ experience;

. # Council ” means the Industrial Council for the. Hairdressing
" Trade (Cape Peninsula) registered in terms of section nine-
" teen of the Industrial Conciliation Act of 1937; © for, 5 7

“establishment ™ méeans any place in which toilet services are
- normally rendered to Europeans; W e -
" experience ” means—

as amended, or the

{g) in Telation fo a hairdresser, the total period or periods |
an employee has had in the Hairdressing |

of service

» Trade; 255 : :
(b) in relation te a. “clerical employee ”, the. tofal period
or periods of employment which an employee has had

b

in the following occupations, viz. writing and/or typing .

and/or any othéer form of clerical work ‘andfor recep- :

tionist and/or cashier and/or telephosdist and/or sales
. assistani; provided that any period or periods of
employment in excess of three years in any ofe or two
of ' these ‘occupations “in- the aggregate ishall ‘not be

T HOMB v o Mhaln e i e e
“gentlemen’s  trade " means the branch of th

- Trade in which toilet services, as herein déﬁnédf. are rendered - *

© to male persons;

and between the

“ the employers’ .

' means a male clerical |

reckoned as employment in any other of |these occupa- !

» Hairdressing
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BYLAE.

OOREENKOf&S
ingevolge die bepalings van die Nywe hcid.—versoeningswgi; No. 36

van 1937, gesluit en aangegaan deur ea tussen die
Cape Hairdressers” Employers” Association ®

(hieronder die |, we;‘kgewas' ? of -d#le ,» werkgewersorganisasie ”

genoem) aan die een kant, en die | : S

~ S.A. Hairdressers’ Employees’ Industrial Union |
*(hieronder  die ,, werknemers” of die |, vakvereniging ”. genoem),’
wat die partye is by die Nywerheidsraad vir die Haarkappersbedryf
{Ka_l_a'ps_e Skiereiland). i - i

1. BESTEK VAN TOEPAssiNd VAN QOREENKOMS. .

Die bepalings van hierdie Ooreenkoms moet in die Haar-
kappersbedryf nagekom word in dic magistraatsdistrikie die
Kaap, Bellville, Wynberg en Simonstad deur alle werkgewers en
werknemers wat lede is-van die werkgewersorganisasie -en van
‘die vakvereniging; met dien verstande dat hulle vir vakleerlinge
alleen van toepassing is vir sover hplle nie in stryd is met die
bepalings van die -Wet op Vakleerlinge, 1944, of enige ander
kontrak wat daarkragtens aangegaan of enige voorwaardes wat
ingevolge daarvan vasgestel is nie. : '

"7 2. GELDIGHEIDSDUUR VAN GOREENKOMS.

Hierdie Ooreenkoms tree in werking op.die datum wat deur
die Minister van Arbeid vasgestel word kragtens die bepalings
van artikel agt-en-veertig van die Wet, en bly van krag vir twes
jaar of vir 'n tydperk wat deur hom vasgestel word,

3. WOORDOMSKRYWINGS.

-+ Epigs vitdrukkings wat in_hierdie Ooreenkoms gebesig word en
in die Wet omskryf is, het dieselfde betekenis as in die Wet; elke
verwysing na 'n ‘wet of ordonnansie, omvat elke wysiging van
 so ’n wet of ordonnansie en’ tepsy 'h ander bedoeling biyk, sluit
. woorde wat die manlike geslag aandai ook vroue in; verder, tensy
dit strydig met die samehang is, betlekcn—— 5 =

o Wet”, die Nywerheid-versoeningswet, No. 36 van 1937,
", vakleerling”, 'n werkoemer in diens kraglens 'n skriftelike

vakleerlingskapkontrak wat gercgistreer is ingevolge die Wet
op Vakleerlinge, 1944; b = o

L

. gekwalifiseer 7, met betrekking ‘tol 'n hzgark‘aippci‘. 4
nemer wat— 3

3 1.

n werk-""

(@' vaklcer!ingsképkdntrgk@" kraztens die- Vék!eer!inge'nl-
wet, 1922, soos gewysig,|of die Wet op Vakleerlinge,
1944, uitgedien het; ;

die Raad deur middel van 'n eksamen of andersinz
kan oortuig van sy bekwaamheid in die damesbedryf
in— S i o o L

RO

hare knip, waterkartel) permanente kartel en skoon-
- heidsbehandeling; }

en in die mansbedryf in—i. .

hareknip, skeer en skeermesse sly;ﬁ; of -

(¢} in besit is van 'n bekwaamheidsertifikaat unitgereik deur
enige nywerheidsraad wir die haarkappersbedryl of
ander lisgaam wat na dig mening van die Raad bevoeg
is om so 'n sertifikaat uitte reik; e

» los’ werknemer ”, 'n haarkappei/ster wat hoogstens twee dae.
~ per week vir dieselfde werkgewclr werk; :

., werkende werkgewer”, 'n werkgewer of 'n vennoot in 'n
vennootskap wat self werk verrig soortgelyk aan dig wat
enigeen van sy werknemers verrig; ’ s

, algemene bediende”,’n nie-blanke werknemer wat by "n werk-
gewer in diens is vir skoonmaak, vee, skoene poets, bood-
skappe doen, koppies enfof toiletgerei-was; =~ -

", klerklike werknemer”, 'n werknemer wat uitsiuitlik of hoof-

« " ganklik skryfwerk enfof tikwerk enfof enige ander vorm van
“kierklike werk verrig en omvat ‘n ontvangsklerk en/of
kassier; 3 P .

, Raad”, die Nywerﬁéiﬁsr_aad i - dig _Haarkﬁ'}ipérsbeﬂryf'
~(Kaapse Skiereiland} geregistrest. kragtens artike! negentien
. van die Nywerheid-versoeningswet, 1937; g .

= inrigting » enige plek waar toilétdienstc gewbohiik aan blankes
- gelewer word; B . :

: ,,.oﬁdcrvinding " die tétale tydperk. of tydperke -'di_ens wat ’n
werknemer in die haarkappersbedryf het, maar omvat tie

~ diens as 'n aigemene bediende nie;
i 5 al LR

3t e

,,_'ﬁla_nsbedryf ”, - die tak Jvan” :ie'--Haafk&ppcrEbedryf waarin
" toiletdienste soos hierin omskey

/£, ann manlike persone gelewer
word, ;
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“ Hairdressing Trade ” means the trade carried on
establishment;
*Jadies” trade ” means the branch of the Hairdressing Trade

1]:[ ‘an

in which toilet serwces as hercin defined, are rendered to .|

female persons, :
“ toilet scrvices means the operatmn in shamroomg, hair-
cotting, singeing, shaving, massaging (head or face), wavmg
-(permanent;. marcel or water), hair-dyeing or tiniing, mani-

. curing, . eyebrow . plucking, . board work, trlchologwal treat- i

ment, Tacial treatment or beauty culture treatment;

“ rejected member of the Fund ” means an employce or working |

~ employer who has not been accepted as a member of the

“Hairdressing Trade Sick' Benefit Fund or who has been

- excluded 'and rejected as:a member of the said Fund;

“ premium ” means, without in any way limiting the ordinary
m.,amng of the term any consideration of whatsoever pature
‘given in return for trammg an employee in any one or both.
- sections of -the Hairdressing Trade;

“ manicutist ™ means an employee who has undergane a, peuod
of iraining as such for a period of one year and who per-
ferms the - opuratlon only in-manicuring’ and *shampoomg,

' :"“ hairdresser ”
,"to in section 4 (1) (¢) or:an appremice indentured under the
A prcnuceshxp Alct of 1944, ‘or a manicurist as herein defined

e performs one or more of the operations as dcﬁned undcr
toﬂet services ” in these definitions. 7

4. WaGES, S s

(i] Subjcct to the plovnsmns «of sub-sections (2) and (3) of this
sectlon o employer shall pay and no employee shall accept
wages at rates lower than the followmg —

R
: " Week.
: : £ s -d.
(a) Gentlemen’s trade (male or female):— s
) HAIrdresser .., ... vt v ik eew ad v e b 8 100 0
(i) Manicurist ... ... . i s e e 4 000
; J ‘ -Per
Day.
. _ £ s d
(iii) Casval employee ... ... vov ves v vee e eee e 1100
i Per
g oy . Week.
o '3 NN £ s 4,
(b} Ladies’ trade:— .
(i) Hairdresser {male) ... ... T NP
" (i) Hairdresser (female} i oo vv iov s cee vee oon A 15
(i) Masicurist ... .. b hr mmeesan ame er en ges A )
) : : : - Fer
R BiE : Bay.
o £ s d
(iv) Casual emp}oyee (male or femalc) swirin s 110 0
I Per
Week.
£ s d.
(¢} Gentlemen” s or Iadles trade:—— 4
iinors cmployed in the trade of ladies’ and;’or
gentlemen’s hairdressers designated ‘in. terms of
' the Apprenticeship Act of 1922, as amended, or .
© the Apprenticeship Act - of 1944 - during the
period they may be so employed in terms of that ;
Aet without a contract of Apprennceship L. 1 00
Per
: Week
s £ s d
() General assistanﬁs: o .
() Of or over 18 years ... ... ... von g il 4 117 6
(i) Under 18 years ... ... ... .o voo it wee oo T 5 0
o : Per
Konth
£ s d

(e) (‘Icr:cal employees:— .
Male clerical’ emp]oyee ungualified— N
G 1)) dunng first year of experience ... ... ... ... 10 0

0

) (ii) ‘during second year of cxperience v e 1310 0

(iii) during third year of experience ... ... ... 17.¢ 0

(iv) during fourth year of experience ... ... ... 20 10 ¢

. (v) during fifth year of expenencc PR . S 1]

thereafter ... ... s UL . 38 (i S
Female clerical emplayee— ;

(i) during" first year of experience ... ... ... $ 0 0

(i) during second year of experience ... ... ... Il 5 0

(iii} during third year of experience .., ... ... -13 106 ©

. (iv) during fourth year of experience ... ... ...1515 0

lhercafter wus oo g e wasiens onvee 18 o8 0

. ikl N

3 _ - Week.

(f} Gcntiemen s or ladies’ trade:—

‘Manicurist trainee whllsi undcrgomg onc ‘year
perlod of trammg— : :

.. (i) for the first six months of trammg s b
(i) for the second six months of training ... 1

means an employee other than'a minor referred’

o= o]

',, Haal"jkappcrsbedryf ”, die bedryf wat'in a mngtmg ultgeeﬁFen.” :
WoT o

. damesbedryf " die tak van d;e Haarkappersbedryf waarin
toiletdienste so0s  hierin _omskryf, aan vroulike . persone
gelewer word;

»» toiletdienste 7, die werksaamhcde in verband met sjampoewsrk,
hare knip, ;krocr skeer, masseer. (kop of gesig), kartel (perma-
nent, marcel, of W'-nter), hare verf of “tint, manikuur, wink-
brous plul, bordwerk, haarkundige’ behande‘mg, gemgs—
behandeung en skoonheldsbehandeimg e

» premie ”, sonder om in enige 0p31g die gewone betekenis v:m
dié woo.d te beperk, vergo;dnrv van watter aard ook wat in
ruill vir die opleiding van 'n werknemer in een van of in
beide afdelings van die haarkappersbedryf gegee word;

-, haarkapper ”, 'n werknemer, mtgesonderd n minderjarige’ in
artikel 4 (1) (¢} genoem, of 'n \’akleerlar‘g watl kragtens die
Wet op Valkleerling, 1944 mngeboek is, of 'n manikuris soos
“hierin omskryf, wat een of meer van die werksaamhede soos:
. onder |, toiletdienste” in hierdie woordomskrywmg vasge-
stel, verrig,

,» afgekenide lid van die fonds ”, "n werknemer of we:kcnde-
" werkgewer wat- nie as lid van die -siektebystandsfonds vir
die Hdarkappersbedryf aangeneem is nie of wat as- E;d ult"

" genoemde fonds ‘uitgesluit of afgekeur is; 55

., manikuris”, 'n werknemer wat ’n een;aartydpcrk \an ep .
leiding as sodamg mecgemaak het en wat slegs manikimr~
en s_:ampocw&rk doen. . : ;

. 4. Long. ) "

(I) -Behoudens soos bepaal in subartikels (2) en (3) van Thierdie
artikel, mag geen werkgewer en geen werknemer lone teen laer
skale as ondergenoemd& gnderslfeidehk betaal of aanneem -
nie: — = |

Per.
(@) Mansbedryf (man of vrou):— =~ [ £ s d
(i) Haarkapper ... ... ... .. e eee e een e B10..0
{ii} Manil_ﬂlris S5 wme wen adi leps eweade Wi ead 40070
> Per dag.
B o . £.8 d
Vo C(itE) Lof werknetner Ll L i o s s . 10 _10‘ 0
. : : - Per
- week.
< {b) Damesbedryf: — _ £ s d
° (i) Haarkapper ... ... .. ... . ke weend | 8 00
(i) Haarkapster ... .o w0 vei eer o s w4150
(i) Manikuris .. ..o e e e e 400
2 Per dag.
i 4 £ s d
. {(iv) Los werknemer: man of vron ... ... ... 1 10 0
Per
e g . . week
(¢} Mansbedryf of damesbedryf — £ 8 d.

Minderjariges in ' dic ambag wvam " dames-
en/of manshaarkapper soos aangewys krag-.
“tens die Vakieerlingenwet van 1922, soos ge-
wysig, of die Wet op vakleerlinge van 1544, -
in diens | gedurende die termyn wat huile
aidus kragterw die bepalings- van die wet
sonder 'n \v';kleerhngskapkonnak in die diens ;
TALTWERE .l mwiwns son wommm sprimad sin wss wege ol 0 1

“{dy Algemene bed;endes ==

() 18 Taar-0f OUer i v 05 B Serasebi aike b 3T 6
(1) Onder 18 jaar ... ... civ v wee see wov woi, 1 5.0
: : ' * 2  Per
: : - maand.
' (e Klerklike werknemers: — i : £.8 d
Manllke Klerklike werknemer, ongckwallﬁscer— N
(i) gedurende eerste, jaar ondervmdm_g w100
(ii) gedurende tweede jaar ondervinding ... ... 13 10
(it} gedurende derde Jaar ondervinding ... ... 17 o
.~ {iv) gedurende vierde jaar ondervinding ... ... 20 10
(v) gedurende vyfde jaar ondervmdmg .. 24 0
' DIIBITEL v i A8 S50 St odb v D0 1)

ceoocococo |

. Vroulike klerklike werknemer—

ccocoo

(i) gedurende eerste jaar ondervmdmg-... e 20
(ii) gedurende tweede jaar ondervinding ... ... 11 §
" Gi) ‘gedurende derde jaar ondervinding ..."... 13 10
(iv) gedurende \ncrde jaar ondewmdmg RN L il
: 5 DEBIDR i scntaviums senlowe et dietiet 18 @
() Mans- of damesbedryf —_ i Per
Leerlmg-mamkurls gedurende een Jaar oplel- week.
ding— £ s 4
@) vir die eerste ses maandc opleldmg 110 0
(i) \pr__d_ae tweede scs maande: opleiding - ...f 115 ©

.
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+(2) An employee who. during aty week is engaged in both the
‘gentlemen’s and ladies’ trade shall for the whole of that week
be paid the wages prescribed in either paragraph (a) or (b) of sub-
section (1)-of this section, whichever is the higher.

(3) An employer shall not accept a premium_for the training
_of an employee as a hairdresser. . L

. (4) An employer shall not employ any 1 ..pal
female hairdresser unless such persen 1s - qualified as deﬂnqd
under section’ 3 andjor is a minor such as is referred to in
section 4 (1) (¢) andjor an apprentice and ‘unless- the wage for
a hairdresser is paid, and such an employee shall for-all purposes

_of this Agreement be deemed to be a hairdresser.. -

(5. Nothing contained in this" section shall operate to permit
of a reduction in the wage an employee was receiving at the
-date of coming into operation of this Agreement while such
.employee remams in the employ ‘of ‘the same employer.

; .'_(6) ‘An employer shall not e’mpio‘y' any person under the age
of fificen.(15) years.” - e i -

person as a male or

" (7) Casual "en{piéyeéé shatl only be. employed’ to replace |

employees or working employers or partners who are temporarily
absent or sick or on occasional leave. i

A8 Evea;}._.cmplpyer_sh_all-,' 'durin_g the curreﬁcy of this. Agree-

_ment in addition to the wages prescribed, in this section, on each |

pay day pay to the employees specified herein a cost of living
allowance in terms of War Measure No. 43 of 1942, as amended,
from. time to.time or such other instrument replacing it. = | :
5. PAYMENT OF WAGES AND AUTHORISED DEDUCTIONS.
" (1) Wages shall be paid in cash weekly or mounthly as the case
may “be, unless the contract “of service ‘of an employee is
. terminated before the usual pay day, when wages shall be paid
immediately-on such termination, The wages due shall be placed
in a sealed envelope, upon’ which shall be inscribed the full name
of the employee, the period
made, any deductions made in terms of this Agreement, and the
_amount contained in the envelope, A casual employee shall be
- paid the remuneration due to him wupon. termination of each
contract of employment. ' P

“(2) No deduction of any description other than the following
may be made from the amount due to an employee: — - ’

. '(a) ‘Save as provided in section 7-where an employee absents
himself from work a pro rata amount for the period of
; such absence, - ]

'(b) Contributions to *Council funds in terms of section 13

_ (thirteen) of this Agreement. ' .
(¢) Subscriptions to . S.A. ‘Hairdressers’ ‘Employees’ Industrial
Union (Cape Western Branch) in terms of clause 13 (2)
. of this Agreement. .
(d) ‘Contributions -to the Hairdressing Trade Sick Benefit Fund
_'in terms of clause 22 of this Agreement.

(3) Wages due in terms of section 4, and any other remunera-
" . tion due to'an employee on a weekly contract: of employment
.ghall be paid on the Friday of each and every week during the
‘month at 530 p.m. Where Friday is a public holiday payment
shall'be' madé on' the ‘previous business day at 5.30.p.m.; where an
- employee is under ~monthly contract of -employment ‘such
_employee shall be' paid any remuneration due in terms of this
‘Agreement on the last day of each and every monthiat 530 p.m.
or at 12 noon in the eventof sich last day being a Saturday:
Provided further that should such day of that particular ‘month
be other than-a business day, such wages shall be paid on the
. business day immediately preceding such day, or should such
“day be a Saturday then at 12 noon on that day,
(4) Payment of wages shall be made at the place where the
employee is actually engaged or employed at the time of payment

for which the particular payment is |

3 (5). Where an émployee is paid on a monthly basis, his wage

“shall “be- four and one-third - times the- rate
employees of his class in section 4 (1). :

(6) Bvery employer who is a: member of the Cape Hairdressers’
- Employers’ Association  shall forward to the Secretary of the
Council, P.O. Box 887, Cape Town, not later than, the 7th of ths
month following the date of his monthly subscription falling due
the-amount of same on the form prescribed in. Annexure A hereto,

prescribed for

e 6. Hours oF WoORK. i, T
(1) No employee shall work nor shail an employer require or

-permit an employee to work— -

* (a) for more than 45 (forty-five) hours ‘during any. week of six

working days

- (b) for more than eight hours on Mondays, Tuesdays, Wednes-
a public holiday) nor shall an employee comimence such
., work, nor shall an employer reqflire or permit such work
to commence before 8.30 a.m, or terminate after 6 p.m. on
such days as the case may be; )
“(c)-for more: than 8% (eight and & half). hours
*, " or-on Thursdays where the Friday following is.a public
~holiday-nor shall an employee commence such work nor
#»+ shall  an ~employer ‘require or permit such work’ to' com-
' mence before 830 a.m, or terminate after 6.30' p.m. on
““such days as the case may be; e S e

- days and Thursdays (except where the Friday following is-

on Fridays—-

No. 43 van 1942 soos -van tyd

- besoldiging verskuldig aan ’n. werk

(2) 'n-Werknemer wat gedurende 'n week in sowel die mans-
bedryf as die damesbedryf werksaam 'was, moet vir daardie hele
week .die loon betaal word wat, na gelang van watter die hoogste
loon is, in paragraaf (a) of (b) van subklousule (1) van- hierdie
klousule voorgeskryf word. g

(3) 'n. Werknemer. mag geen premic vir die opleiding van n
werknemer as 'n haarkapper aanneem nie. '- v

(4) 'n Werkgewer mag geen persoon as 'n haarkapper of haar-
kapster in diens hé nie, tensy die persoon gekwalifiseer is soos
kragtens artikel 3, enjof ’'n minderjarige is soos genoem: in
artikel 4 (1) (¢), enjof "n vakleerling, 'tensy die-loon vir.’n - haar-
kapper betaal word en so ’n werknemer moet vir alle doeleindes
van hierdie Qoreenkoms as 'n. haarkapper gereken word..

(5) Niks in hierdie klousule kan I'n verlaging van. die loon
teweegbring wat 'n ‘werknemer op die datum van die mwerking-
treding van hierdie Ooreenkoms ontvang het nie, solank die werk-
nemer by die selfde werkgewer in diens bly. :

" (6) 'n Werkgewer mag geen persoon onder die ouderdom van
yyftien (15} jaar in’ diens hé nie. g i
(7) Los werknemers mag alleen in diens gencem word vir: die
vervanging van werknemers of werkende werkgewers of vennote
wat tydelik afiesig is met siekteverlof: of geleentheidsverlof.

(8) Benewens die lone in hierdiej artikel voorgeskryf, moet
elke werkgewer gedurende die loopgd van hierdie Qoreenkoms,
op eike betaaldag aan die werknemers wat hierin gespesifisser
word, 'n lewenskostetoelae betaal ooreenkomstig. Oorlogsmaatreg]

_ tot tyd gewysig, of 'n ander

maatreél wat dit vervang.. o T dagt g =i
5. BETALING VAN LONE EN.GEM.‘_&GTIGDB AETREKKINGS.

(1) Lone moet na gelang van die geval weekliks of ‘maandeliks

in kontant betaal word, tensy 'n werknemer se dienskonirak voor
die gewone betaaldag eindig, en in di¢ geval moet lone onmiddel-

lik by sodanige begindiging betaal word. Die verskuldigde loon

El

moet in 'n geslote koevert wees wadrop. vermeld woid die voile
naam van die werknemer, -die tydperk waarvoor die bepaalde
betaling. gedoen word, aftrekkings kragtens die bepalings van
hierdie Qoreenkoms en die bedrag wat in die koevert is. " 'n Los
werknemer moet die besoldiging aan hom verskuldig, by beéin-
diging van elke dienskontrak betaal word. - B

(2) Geen aftrekkings hoegenaamd word van die Bedrag wat 'aaﬁ
'n werkemer verskuldig is, behalwe die volgende, toegelaat nie:—

(a) Behalwe soos” bepaal in- artikel 7, wanneer 'n werknemer
van sy werk af wegbly, 'n pro rata bedrag vir die tydperk
van sodanige afwesigheid. ;

(b) Bydrags tot raadsfondse
hierdie Qoreenkoms. g

(c) Ledegeld van - S.A.  Hairdressers Employees’ ' Industrial
Union (Cape Western Branch) kragtens artikel 13 (2) van
hierdie Ooreenkoms. ' s

(d) Bydraes tot die Sicktebystandsfonds vir die ‘Haarkappers-

- bedryf kragtens artikel 22 van hierdie Oorcenkoms. -

(3) Die lone wat kragtens artikel 4 verskuldig is en enige ander
; rt;lemer op 'n weeklikse diens-
kontrak, moet gedurende die. maan elke week op Vrydag om
530 nm. betaal word. As die Vrydag 'n openbare vakansiedag
is, moet betaling om 5.30 nm. op die vorige besigheidsdag gedoen -
word; as 'n werknemer op 'n maandelikse dienskontrak-is, moet
hy enige besoldiging kragtens hierdie Ooreenkoms verskuldig, om
530 nm. op die laaste dag van elké maand betaal word, of om
12-uur middag as die laaste dag op 'n Saterdag val; voorts met
dien verstande dat as die dag van di¢ bepaalde maand op 'n
ander dag as 'n besigheidsdag val, lone op die besigheidsdag wat
dié dag onmiddellik voorafgaan, betaal moet word, of as dié dag

kragtens artikel 13 (dertien) van

. ’n Saterdag is, om 12-uur middag op di¢ dag.

(4) Betaling van lone moet geskied op die plek waar di_§ werk-
nemer werklik werk of in diens is, wanneer die lone bétaal word.

(5) As 'n werknemer op 'n maandelikse- basis betaal word, is
sy loon 4} maal die skaal vir werknemers van sy klas.voorgeskryf
in artikel 4 (1). ; e

(6) Elke werkgewer wat lid is; van die Cape Hairdressers
Employers’ Association moet op’ d?f voor die 7de dag van die
maand wat volg op die datum waarop sy maandelikse ledegeld
verskuldig is, die bedrag daarvan op die vorm wat in Aanhangsel
A hiervan “voorgeskryf word, aan die Sekretaris van die Raad,
Posbus 837, Kaapstad, stuur. e ; E

" 6. WERKURE. :
(1) Geen werknemer mag en geen werknemer mag sy werk-

‘nemer verpliig of hom toclaat om— . ;

© (a) langer as 45 (vyf-en‘veertig)fuur gedurende enige week
" van ses werkdae te werk nie; g
(b) langer as ‘agt uur op Maandae, Dinsdae, Woensdae en
Donderdae (behalwe as die Vrydag was volg, 'n openbare
vakarsiedag is) te ‘werk nie; ook kan ’n werkgewer nie
toelaat 'of vereis. dat werk. op dié dae voor 830 vm.-
_ begin of na 6 nm. eindig en 'n werknemer mag ook nie
-op sodanige dae voor dié .tf{d begin of na di¢ tyd ophou
nie, na gelang van die geval; o 1
(¢) langer as 8% (agt en ’n half) uur op Viydag te werk nie (of
op Donderdae as die Vrydag wat volg, 'n_ openbare
- vakansiedag is); ook kan 'n werkgewer nie . toelaat of
vereis dat werk op di¢ dag i voor 830 vm, begin, of na
6,30 nm. eindig en 'n werknemer mag ook nie, op sodanige
dae voor dié tyd begin of na dié tyd ophou nie, na gelang
van die geval; ) T e
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“(d) for more than 4% (four and a half) hours on Saturdays,
: nor ‘shall an employee commence such work nor shall an
-employer require-or permit snch work to commence before
" 830 am. or terminate’ after ! p.n. on such days, as the
case may be. . S
(2) Hours of Work to be Consecutive—All hours of work of
an employee shall be copsecutive except for meal hours,
(3} Prohibition -of Overtime—An. employee shall not be
permitted or required to work in excess of the number of hours
prescribed in sub-section (1). . :

" (4) Employers shail not be g:hfitlled to keep their premises open

outside the hours laid down in this section save and except for

the purpose of cleaning and airing their premises.

'(5j Meal Breaks—An employer shall not require or permit his
employee to work for more than five hours continuously on any
day without an interval of not less than one hour during which

no work shall be performed and such interval shall not be deemed
-to be part Qf t_hn_:___-_q_r_dir_]a_ry_r, hourspf work, or oyei‘time; provic_led |

that— !

(a) 'if such interval be for longer than one hour any period in
excess of one hour and a quarter shall be deemed to be
ordinary hours of work; - .

(b) periods of work intefrupted by an-interval of less than one

" hour shall be deemed to be continuocus, . '

'(6) Rest Intervals—An employer shall gran‘t.'to each of his
employees a rest interval of not less than 10 minutes at as nearly
ag practicable— T oae S

.(a) the middle of each first work period in a day; -

" (b) the middle of each second work period in a day where such

.. period’islonger than three hours; v .o e -
during. which the employee shall riot be required or permitted to

. perform any work ‘and such interval shall be deemed to be part’

of the ordinary hours of work.
: | . ANNUAL LEAVE AND PAYMENT,

“(fY Hach employee except casual employees shall be entitled
to be granted and shall take leave on full pay on all public
+ holdaysi: v i wice s s 00 ; =i
Whenever: a_public holiday- falls -within the period of annual
leave, such holiday. shall be added to the said period as a further
period of leave of absence on full pay. '

(2) Each employee, except casual employees; shall' be granted
21 (twenty-one) consecutive days leave of absence on full pay in
respect of each year of service referred to in clause 7 (7).

' The 21 days leave shall include 18 (eighteen) clear working

days. -

Any | Qmpioy_ee whose . cohtr_an:t of émplo_jrment' w'it',h such |

employer terminates after the completion of one month’s employ-
ment but before the completion of his current annual leave cycle
shall in respect of each completed week - of employment, be
entitled to  one-seventeenth of the weekly remuneration” which
the employee was teceiving immediately  prior.to. the date of
' “terniination of service. ST BT e g gt _

(3) The employer and -employee’ shall arrange the date when
such leave shall be taken, two months before such leave is due,
but.if the employer shall not have granted to an employee his
‘period of leave at an earlier date, such leave shall be taken

and shall commence within two months after the termination:

‘of each year’s service, and such an employee shall then absent
- ‘himself from his employer’s place of business during the period
of such leave. : " £ N

. ' {4) When the service of an employee is terminated before the

completion of a year’s service, in respect of which he is entitled
to. annual leave, the- employer shall pay, at the same time as the
final payment of wages is 'made, in terms of section 5 (1)} to the
employee for each completed week of employment in the
uncompleted year a pro rata amount for leave due in terms of
section 7 (2).

- {5) An employee who has become entitled to a period of-leave
in terms of sub-section (2) of this section and whose employment
terminates before such leave has been granted, shall upon such
termination be paid in lieu of such leave the leave pay due to
him at the same time¢ as the final payment of wages in terms
of section 5 (1) is made, ’

(6} If during the currency of this Agreement an establishment
is. transferred from one proprietor to another through sale, of
business, the retiring proprietor shall pay to the “Industrial
Council, all leave moneys. due to his previous employees who
‘continue in -employment with the new proprietor and the said
.employees shall be deemed to have completed one vyear’s service
entitling them to annual leave in terms of this section on the
expiry of one year calculated from the didte on which they last
_became entitled to annua] leave or the date of engagement by
“their previous employer whichever is the later; provided that the
new- employer shall only be liable to leave pay in respect of
€employment ‘with him. The 'Council shall advis¢ the new

_proprieor when leave is due to the respective employees who shall .|
take such leave when it falls due. = All leavé monéys received by |
he Industrial ‘Council shall be 'paid by it to such employees at |
Jeast 14 days before the commencement of their leave or in the .

“tase ‘of any employee whose employment is terminated upon
| _sodanige werknemer,

. application ‘therefor by such employee.

(d) langer as- 4% (vier en ’n half) wur op Saterdag’te werk .nie, -
, 0ok kan ’n werkgewer ni¢ toelaat of vereis dat werk op
di¢. dag -voor 8.30 vm. begin of na 6.30 nm, eindig. en''n .
werknemer mag ook nie op sodanige dae voor dié tyd
begin of na dié tyd ophou nie, na gelang van die geval.

(2) Werkure moet op?erzyo!gend. wees.—A]le.ﬁfei"kure- van 'n’
werknemer, met. uvitsondering van etensonderbrekings, moet
opeenvolgend wees. A ey

(3) Verbod op oortyéz‘r.—’n.Wcrknemer kan l_liié vér\'p_['i'g of toe-

. gelaat word om meer ure te werk as die getal - wat'- in .sub-

artikelM(1) ‘voorgeskryf word nie.

' (_4)‘We{kge_wcrs het nie die reg om hul persele b_uii'é die ure
wat in hierdie artikel bepaal word, cop te hou nie, behalwe vir
die doel van belugting en skoomimaak van hul persele. :

(5) Etensonderbrekings—'n Werkgewer mag nie van sy werk-
nemer verlang of hom toelaat om op enige dag meer as vyf ©
aancenlopende wre te werk, sonder 'n  onderbreking -van -tén
minste een uur waarin geen werk verrig mag word nie en :die .
onderbreking word nie geag deel van die gewone werkure, of
oortyd, te wees nie; met dien verstande dat— s
.+ '{a) die onderbreking langer as een uur duur, enige tyd oor 13

uur as gewone werkure beskou word;’ B :

(b) werktydperke onderbreek deur 'n pouse van minder as éen

. uur as daneenlopend beskeu word.

- (6) Ruspouses—'n Werkgewer moet aan 'e'lkee;n' van sy werk- -
nemers 'n ruspouse van minstens [0 minute toestaan so. ma. as
moontlik aan— = o o

{a) die middel van elke eerste werktydperk op 'n dag;

(b) die. middel van elke tweede werktydperk op 'n.dag as dié

tydperk langer as drie wuris; o o oL

waarin die werknemer nie verplig of toegelaat kan word em enige
wer_kbtckvemg ni¢‘en die pouse word as deel van die gewone werk= -
ure beskou. g T Bt R e =t i e

T 7. JAARLIKSE VERLOF EN-BESOLDIGING,

(1) Elke werknemer, uitgesonderd los werknemers, is gereglig.op
'verlof met volle betaling wat toegestaan en geneem moet word.
op alle openbare vakansiedae. e s !

As 'n openbare vakansiedag binne die tydperk van die juarlikse
verlof val, moet dié vakansiedag by die génoemde tydperk gevoeg
word as ' verdere tydperk van verfof met volle betaling, ..

(2) Elke werknemer, uitgesonderd ’n los werkaemer, moet. 21

| (een-en-twintig} . aaneenlopende dae verlof met volle, betaling

;oi%estaan word ten opsigte van elke jaar diens gencem in artikel
Di¢ 21 dae moet 18 (agtien) volle werkdae insluif..

. Enige werknemer wie se dienskontrak met 5o ’n’ werkgewer
voor die voltooiing van een maand diens eindig, maar voor vol-
tooiing van sy lopende jaarlikse verlofsiklus, moet ten opsigte
van elke voltooide week diens geregtig wees op. 1/17de van die
l\:’eekio_on wat hy onmiddellik voor sy diénsbefindiging ontvang -

et - . M =

(3) Twee maande voordat die verlof verskuldig word, moet die
werkgewer en werknemer die datum bepaal wanneer die verlof .
geneem moet word, maar indien die werkgewer nie aan n' werk-
nemer sy verlof op 'n vroeér datum toegestaan het nie, most di¢
verlof geneem word. en begin binne twee maande na di¢ beéin-
diging van elke jaar diens sn die werknemer moet dan gedurende

- die verloftydperk van sy werkgewer se besigheidsplc_:_k'af ‘weggaan,

-(4) Wanneer 'n werknemer se diens voor die voltooiing van ’'n

jaar diens eindig ten opsigte waarvan “hy op jaarlikse verlof
geregtig is, moet die werkgewer, tegelykertyd met die laaste
betaling van lone:-kragtens artikel 5 (1), aan die werknemer vir
elke voltooide week diens in die onvoltooide jaar ’n pro rata
bedrag betaal vir verlof wat ingevolge artikel 7 (2) verskuldig is.

(5) Aan 'n werkncm_er. wé_,t op ‘n_ verloftydperk ingevolge sub-
artikel (2) van hierdie artikel - geregtig ‘geword het en, wie se

| diens eindig voordat die verlof toegestaan is, moet by sodanige

begindiging in plaas van die verlof die verlofbetaling beiaal word
wat aan hom verskuldig is, tegelykertyd met die laaste betaling

van lone kragtens artikel 5 (1).

(6) As 'n besigheid tydens die looptyd van hierdie Qoreenkoms-
van - een eienaar aan 'n ander oorgedra word deur verkoop van
die besigheid, moet die uvittredende eienaar alle verlofgeld wat
aan sy vroegre werknemers, wat by dic nuwe ecienaar in diens
bly, verskuldig is, aan die Nywerheidsraad betaal en dit moet
beskou word dat die genoemde werknemers een jaar diens wat
hulle geregtic maak op jaarlikse verlof kragtens hierdie artikel,
voltooi het by verloop van een jaar bereken van die datum
wadrop hulle 'laas op jaarlikse verlof geregtig' geword het, of -
na gelang van die jongste datum, die' datum waarop hulle deur
hul vorige werkgewer in diens geneem is; met dien’ versiande
dat diz nuwe eienaar slegs vir verlofbetaling ten opsigte van
die ‘dicns by hom aanspreeklik- is. Die Raad moet die nuwe
cienaar in Kennis stel wanneer verlof aan die. onderskeie werk- |
nemers - verskuldig is -en. hulle moet dit neem wanneer dit ver-

skuldig: word. Alle verlofgeld wat deur die Nywerheidsraad -

ontvang is, moet minstens 14 dae .voor.die aanvang .van hul

verlof ‘aan -sulke: werknemers uitbetaal. word, of, in .die geval . =

van - werknemer wie-se- diéns eindig, op aanseek .daarom deur

g
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. (7) For the pufpose of thig section an employee’s year of
‘gervice for which he shall be entitled to ) .
be calculated from a date twelve months prior fo the date of

" commencement of this Agreement, or the date on which he last

. became entitled to leave on full ‘pay, or the date of engagement

~ whichever is the later. . _

(8) Any period during which an employee is on leave in

accordance with the provisions of this section or is I
training under the South Africa Defence Act, 1912, or is

‘absént from work on the instructions or at the request of the

employer or is absent from work owing to illness shall be deemed

to be employment but any period.of absence owing to illness
_in excess of thirty (30) days in any ‘twelve months or three con-
secutive days if the employee fails after demand by the employer
[ to produce a certificate by a medical practitioner that he was
. prevented by illness from doing his work shall not be deemed
" fo be employment, :

"(9) No employee shall work in the Hairdressing Trade for
wages or other ‘consideration while on leave of absence on full

. .pay.

.. (19).Every apprentice employed in the Hairdressing Trade shall
" be entitled to 12 (twelve) days’ sick leave on full pay, in any
one year of service, provided that such apprentice shall produce
to his employer a medical officer’s certificate “for any illness
. - entitling him to absence on full pay in terms of this sub-section.

(11) The ﬁarioa of annual leave of an cmpld)ree s_h’all' not be
concurrent with any period during which the employee is required
to undergo training under the “South Africa

(12) In this. section the expression- amélbye_r_" includes—

‘(@) in the case of the death of an employer, the executor of
his estate, or his heir or _legatee; and- 7

o "(b)'.i:n the case of the insolvency of an employer or the liquida-
' tion of his estate, or the transfer or sale of his business,

_ the trustee or liquidator or the new owner of the ‘business;
if such executor, heir, legatee, trustee, liquidator or new owner
continues to employ that employee. .

8, TERMINATION OF SERVICE.

An employee, other than a casual employee or his employer,
shall give not less than one week’s notice in the case of employees
‘employed on a weekly -basis or two weeks’ notice in the case of
employees employed on a monthly basis, to terminate his con-

" - tract of service, which notice shall be given before noon on the
- ordinary pay day and shall take effect from the ordinary pay
day; provided that this sub-section shall not affect the employer’s
‘or employee’s right to terminate the contract of service without
‘notice for any good cause recognised by the law as sufficient, or
‘any written agreement between an employee and his employer
_which provides for a period of notice of equal duration on both
. sides and for longer than one week in the case of weekly
_employees or longer than two weeks in the case of monthly
.. ‘employees; and - provided further that notice may not be given
whilst an employee is on leave in terms of section 7 (2) or absent
due to illness (provided that such illness shall not be due to or
" arise out of pregnancy) for a continuous period not exceeding 48
- +{forty-eight) days. ; : )

9, CERTIFICATE OF COMPETENCY.

" (1) A Committee shall be appointed by the Council consisting
“of at least four members, two of whom shall be employers and
w0 of whom shall be employees, who shall hold the examinations

referred to in sub-sections (2) and (3) and make recommendations

1o the: Council as to the issue of certificates of competency.
. (2) Whenever an employer or emplovee applies for a certificate

of competency he shall forward with, such application. the sum of
£1.. 10s. to the Council (through the Secretary) which shali—

-(a}'ask the applicant to submit himself or herself to an exami-

© npation; or & -

(b) satisfy itself that the applicant by wvirtue of his years of
“experience is entitled to such certificate and when it i3

" proved to the satisfaction of the Council ‘that the applicant
is competent, the Council shall issue such a certificate,

(3) Any applicant who fails to attend an examination without

furnishing the committee with a reason, considered satisfactory

by the committee, shall forfeit the examination fee.

. s 10, OUTWORK..
" . An employee shall not—

i {1) solicit or take orders for or undertake work in the Hair-
.- dressing Trade; or : Ty .
'(2) engage in trading toilet requisites for sale, gain or reward;
©or

'(3) render any toilet services, whether for gain, reward, or any -

. other consideration whatever; -

" on his own account or. on behalf of any person or from any -

person other than his employer whilst such employee is in the
employ of an employer engaged in the Hairdressing Trade.

. 6

such annual leave shall |

- op hierdie Ooreenkoms in werking

undergoing .

Defence Act, 1912. -

- persoon, uitgesonderd

(7) Vir die toepassing van hierdie artikel moet ’n werknemer
se jaar diens wat hom op sodanige jaarverlof geregtig maak,
bereken word van ’n datum af 12 maande voor die datum waar-
tree, of, na gelang van die
jongste datum, die datum waarop hy laas op verlof met volle
betaling geregtig- geword het, of dic datum van indiensneming,
naamlik die jongste datum.

(8) Enige tydperk wanneer 'n werknemer met verlof kragtens
dic bepalings van hierdie artikel is, of opleiding kragtens dis
Zuid Afrika Verdedigings Wet, 1912, meemaak, of op las of
versoek van die werkgewer van die werk afwesig is, of wegns
siekte van sy werk afwesig is, word as diens beskou, maar enige
tydperk van afwesigheid weens siekte van meer as dertig (30)
daec in enige 12 maande of drie agtereenvolgende dae as die
werknemer in gebreke bly om, na aansoek deur die werkgewer,
m sertifikaat, deur 'n dokter uitgereik, voor te 1& dat hy deur
siekte verhinder .was om sy werk te verrig, word nie as diens

- gereken nie: i

(9) Geen werknemer mag gedurende afwesigheid met verlof
met volle betaling vir loon of ander vergoeding in die Haar-
kappersbedryf werk nie, : :

_ (10) Elke vakleerling wat in die Haarkappeérsbedryf in diens’is,
is geregtig op 12 (twaalf) dae siekteveriof met volle betaling in
enige jaar diens; met dien verstande dat sodanige vakleerling
aan sy werkgewer 'n doktersertifikaat moet voorlé vir enige sickie

‘wat hom op afwesigheid met volle betaling kragtens hierdie

subartikel geregtig maak, 7
(11) Die jaarlikse verlof van ’'n' werknemer mag nie. met 'n
tydperk saamval ‘waarin hy verplig is om opleiding kragtens die
Zunid Afrika Verdedigings Wet, 1912, mee te maak nie.
(12) In hierdie artikel omvat die uitdrukking ,, werkgewer P
(@) in die geval van die dood van die werkgewer, die ‘eksekuteur
van sy boedel of sy erfgenaam of legataris; en
(b) ingeval van insolvensie van ’n werkgewer of likwidering
van sy boedel, of oordrag of verkoop van sy besigheid,
die kurator of likwidesrder of die nuwe eienaar van die
besigheid; - _ . ) :
indien die eksekuteur, erfgenaam, legataris, likwideerder of nuwe

- eienaar die werknemer in sy diens hou,

8. DiENSBEEINDIGING.

'n Werknemer, uitgesonderd 'n los werknemer of sy werk-
gewer, moet minstens een week diensopsegging gee in die geval
van werknemers in diens op 'n weeklikse basis, of twee weke
diensopsegging in di¢ geval van- werknemers in diens op 'n
maandelikse basis, om sy dienskontrak te begindig, en die diens-
opsegging moet voor middag op die gewone betaaldag gegee

- word en dit tree in werking van die gewone betaaldag af; met
. dien verstande dat hierdie subartikel nie die reg van die werk-

gewer of ~ die werknemer raak om die dienskontrak sonder
kennisgewing te begindig om enige goeie rede wat by wet as
voldoende beskou word nie, of enige skriftelike ooreenkoms tus-

'sen 'n werknemer en sy werkgewer wat voorsiening .maak vir 'n

tydperk van kennisgewing van gelyke duur aan albei kante en
vir langer as een' week in die geval van weeklikse werknemers
of langer as twee weke in die geval wvan ‘maandelikse werk~
nemers; en voorts met dien verstarnide dat kennis nie gegee mag
word terwyl 'n werknemer, met verlof is ingevolge artikel 7 (2)

-of afwesig weens sickte-(mét dien’ verstande dat die sickte nie toe
te skryf is of voortspruit uit swangerskap nie} vir ‘'n ononder-

broke tydpark van hoogsiens 48 (agt-en-veertig) dae.

9, BEKWAAMHEIDSERTIFIKAAT,

L]

(1) Die Raad moet 'n komitee aanstel wat uit minstens vier

lede bestaan, van wie twee werkgewers en iwee werknemers most
wees, wat die eksamens genoem in subartikels (2) en (3) moct

afneem en by die Raad aanbevelings moet doen betreffende die
uitreiking van bekwgamheidsel'tiﬁka;e.. T

(2) Wanneer 'n werkgewer of werknemer ook al aansoek doen-

om 'n bekwaambheidsertifikaat, moet’ hy saam met die aansoek
die som van £1. 10s. stuur aan die Raad {deur tussenkoms van
die Sekretaris) wat— . S :
(a) die applikant moet versoek om hom of ‘haar aan ’'n
eksamen te onderwerp; of
{b) hom moet oortuig dat die applikant, uit hoofde van sy
jare ondervinding, ‘op die sertifikaal geregtiz is, en as tot

tevredenheid van. die Raad bewys word daf die applikant .

bekwaam is, moet die Raad die sertifikaat nitreik.

(3) ’n Applikant wat-in gebreke bly om ’n eksamen by e
woon sonder om die komitee in kennis fe stel van die oorsaak,
wat deur die komitee as bevredigend
die eksamengeld.

L 10. BUITEWERK.
*n Werknemer mag nie— I

(1) bestellings in die haarkappersbedryf werf of werk aan-
neem; of .

(2) handeldrywe - in toileibeno'digdhcde vir 'velrkoo_p, wihs_- of

beloning; of €

(3) toiletdienste uvitvoer, hetsy vir wins,
corweging ook al; AU

nie vir eie rekening of namens ’n ander persoon of van 'n ander
' van sy werkgewer, terwyl die werknemer
in diens is by ’n werkgewer verbonde aan die Haarkappers-
bedryf.

beskou moet word, verbeur

beloning of om watter -
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11. INI‘ERPRETA'I'K}N oF AGREEMENT
(1} The Council shall be the body responsuble for the admlms-

" tration of this Agreement, and may issue expressions of opinion

not inconsistent with the provisions thereof for the guidence of

_the employers and the employees.

{2) Any dispute which may arise in the trade shall be reférred
tc_ahe. Council to be dealt with in terms of its constitution,

: 12, EXEMPTIONS.
(1) The Counncil may. grant exemptions from any of the provi-

' sions of this Agreement 1 respect of any person for any good and

sufﬁczent reason,

(2) The Council shall fix, in respect of any person granted
exemption under the provisions of sub-section (1) of this section,

conditions subject to which such exemption is’ granted and the
~period during which such exemption shall operate; provided that

the Council may, if it deem fit, after one week’s notice in writing
has been given to the persans concemed withdraw any licence of

exemptlon

{3) The Se'cret.ary of the Council shall. issue to ‘every person

.granted exemption in accordance with the provisions of sub-
section (1) of this section, a llcence of exemption, signed by him:

setting out—
- (a) the full name of the person eoneemed

- {b) the provisions of the Agreemem from which exe"nptlon was
granted;

{© the conditions fixed in accordance with the provisions of
sub-section (2) of this section sub]ect to which such exemp-
tion is granted; and

) the period durmg which the exemption s_hal_l operate.

{4) The Secretary of the Council shall—

{a) retain a copy of such licence issued; and forward a copy
- to the: Dmsrenal Inspector Depariment of Labour, Cape
Town;-

{by where the exemption is granted to an employee, forward a
* copy of the licence to the employer concerned.

13. E)(PENS_ES- OF TuE COUNCIL, SUBSCRIPTIONS TG THE S.A. HAIR-
pRESSERS’ EMPLOYEES InpUSTRIAL UNioN (CAPE . WESTERN
BRANCH) AND THE CAPE HAIRDRESSERS' EMPLOYERS ASS0CIA-
TION. ;

(1) For- the purpose of ‘meeting the expenses of the Coum::l
each employer' shall deduct one shilling and one penny (1s, ld}
per -week from the earnings of each of his employees, except
apprentices,- general assistants and minors referred to in séction
(4} (1y (¢) and (d) for whom minimum wages arc prescribed in
this Agreement, and 3d. from each casual emplovee in respect of
each week during which he was employed by that employer. .

To the total amounts so deducted the employer shall add a
ke amount and remit month by month the total sum to the

Secretary of the Council, 302 Sam Newman House, 28 Burg
.- Street, or P.O. Box 887, Capﬂ Town, not later than the 7th day
.of each and every month in the form prescribed in Annexure A
" to this Agweme'ﬂ

(2) Every emp‘oyer who is a member of the Cape Hairdressers’
Employers’ Association shall, by authority of this Agreement
deduct from the monthily or weekly wage of his employees other
than apprentices who are members of the trade union, the amount

. of subscriptions payable to such union and remit same month
by month to the Secretary of the Council, 302 Sam Néwman

House, 28 Burg Street, or P.O. Box 887, Cape Town, not later
than the 7th day of each and every month in the form prescribed
in Annexure A to this Agreement.

(3) Every employer who is a member of the Cape Hairdressers’

‘Employers” Association shall remit 1/12th of his annual fees

to the Secretary of the Council, 302 Sam Newman House, 28
Burg Street, or P.O. Box 887, Cape Town, not later than the 7th

- day of each and every moath in the form prescrrbed in Annexure

A to this Agreement,

14, EXHIBFTION OF AGREEMENT.

Fvery employer shall affix and keep affixed in his establishment - '

in a consprcuous place readily - accessible to the employees, a
legible copy of this Agreement in both official Ianﬂuages 4nd in

; lhe form presenbed in the regulanc-ns under the Act,

15. REGISTRATION OF EMPLO‘:ERS AND EMPLOYEES.

(l) Every employer, who shall not already have done so in
pursuance of a previous Agreement, shall within one month from
the date on which this Agreemenf comes into operaticn, and
every employer entering the Hairdressing Trade after that date
shall within one month from the date of commencing operations

. by him forward to-the Secretary of the Council the following
particulars :— \

{a) His full name and title: of business;’
(b) business address; and

(c) full name of each employee, the capac:ty ‘in wh:ch he is |

emplayed and wages paid.

: B VEmcquG VAN OOREENmMs :
(1) Die Raad is die liggaam wat vir die toepassmg van hlerdle '

Ooreenkoms verantwoordelik is en kan vir die leldmg van die
 Werkgewers en werknemers menings u;tvaardlg wat nie met die.

bepalings daarvan strydig is nie.

(2) Enige geskil ‘wat in die bedryf kan- ontstaan, moet na die
Raad verwys word vir behandelmg kragtens die bepalmgs van -
sy konst}tust@ . .

12' VRYSTELLINGS.

{1y Diz Raad karr om enige goeie en- afdeende rede ten op- '

| sigte van enige persoon, vrystelling van enweerr van die bepalmgs.
-van hierdie Ooreenkoms, verleen.

(2} Die Raad moet ten opsigte. van enige persoon' aan wie
vrystelling. kragtens die bepalings van subartikel (I) van hierdie
artikel verlean word, die voorwaardes vasstel waarop vrystelling
verleen word en die termyn van toepassing van die vrystelling;-

- met dien verstande dat die Raad na goeddunke -en nadat dan .

die betrokke persoon een week skriftelik kennis gegee IS, emge 2 ¢
vrystellingsertifikaat kan lntrck :

(3) Die Sekretaris van die Raad moet aan elke persoon “aan
wie vrystelling ingevolge die bepalmgs van subartikei” (1) van -

- hierdie artikel *verleen word, 'n vrystellingsertifi kaai de:lr hem.
onderteken, uitreik, wat die volgende vermeld ; — 1

(@) Die volie naam van die betrokke persoon;

(b) die bepalings van d1e Ooreenkoms waarvan vrystel]mg ver-
“leen word; :

(o) die voorwaardes kragtens die’ bepalings van subartikel (2)
vand hierdie artrkel vasgestel, waarop vrystelling verieen
word; en ATl

(d) die termyn van toepassmg van die vrystellmg

(4) Die Sekretans van die Raad moet—

(@) 'ni afskrif van elke uitgereikte sertifikaat behou en 'n af-
X skrif © aan  die Afde]mgsmspekte,ur, Departemenl van -
Arbeid, Kaapstad, stuur;

' -(b] ingeval die vrystelling aan n werknemer verleen word, n'
afskrif van die sertifikaat aan die betrokke weikgewer
Sil.ll.lf'

13: RM\D SE UITGAWES, LEDEGELD AAN DIE S.A. HMRDRESSERS
EMPLOYEES' INDUSTRIAL UNION (CAPE WESTERN BRAI\LH) EN_
~ bIE CAPE HAIRDRESSERS EMPLOYERS' Assocmnow

(i} Ten einde die uitgawes van-die Raad te dek, moet elke welk-
gewer een sjieling en een pennie (1s. 1d.) per Week aftrek .. van
die verdiensts van elkeen van sy werknemers, uitgesonderd vak-
leerlinge; algemene bediendes en mmdemur-es genoem in artikels
4 (1) (c) en (d) vir wie minimum lone in hierdie Ooreenkoms voor-

geskryf word en 3d. van elke los werknemer ten opsigte van elke

week waarin hy by daardie werkgewer in diens was.

By die totale bedrae aldus afgetrek, moet die werkgewer ‘n.
gelyke bedrag voeg en die totale som maandeliks op of voor die
“7de dag van elke maand aan die Sckretaris van die Raad, Sam
Newman-gebou 302, Burgstraat 28, of Pasbus 887, Kaapstad '

“stuur, in die vorm vdorg*’sker in AanhangseI Avan hierdre Our-

eenkoms

12) Elke werkgewer wat lid van die Cape Halrdies':ers-
Employers’ Asociation is, moet kragtens hierdie Ooreenkoms van
die maandlone of weeklone van sy werknemers, uitzesonderd
vakleerlinge, wat lede van die vakvereniging is, die bedrag aan
ledegeld aftrek wat aan die vakvereniging betaalbaar i is en dit elke
maand op of voor die 7de dag van elke maand in die vorm:
voorgeskryf in Aanhangsel A van hierdie Ooreenkoms, aan die
Sekretaris van die Raad, Sam Neéwman- gebou 302, Burﬂstraat 28,
of Posbus 887, Kaapstad stuur.

(3) Elke werkgewer wat lid is van die Cape Hairdressers

“Employers’ Association moet op. of voor die sewende dag van

elke maand 1/12de van sy, jaarlikse ledegeld aan die Sekretaris
van die Raad, Sam Newman-gebou 302, Burgsf_raat 28, Kaapstad,
of Posbus 887 Kaapstad, -steur, saam met die. vorm voorgeskryf
in Aanhangsel A van hierdie Ooreenkoms 3

14. VERTONING VAN OOREENKOMS

Flke werkgewer moet in sy inrig ating, op n opvallende p]elc :
wat maklik toeganklik vir sy werknemers 1s, 'n leesbare eksem-
plaar van hierdie Oorzenkems in albei ampte!}ke tale-en in die
vorm soos bepaal in die regulasies ingevolge die Wet, vertoon en
vEltOCB hou.. S 3 & coy

15 REGISTRASIE VAN WE'IKGEWERS EN WERKNEMERS,

(1) Elke werkgewer wat dit nie reeds kragtens 'n vorige Oor-
eenkooms gedoen het nie, moet binne een maand na die datum
van die inwerkingtreding van hierdie Qoreenkoms, en elke werk- -
gewer wat na dié datum besigheid in die Haarkappersbedryf :
begin, moet ‘binne eén maand na die datum waarop hy sy werk-
saanihede. begin, die volgende hesonderhede aan die Sekretans van -
die Raad verstrek:— -

{«} Sy volle naam en die naam van die besigheid;
(b} besighéidsadres; en ' o

{c) volle nzam van elke werknemer dle hoedamgheld waal‘m
: hy in dicns is en dle loon wat betaal word
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- {:i)' Evéry 'e_ﬂiijiéyér “shall disclose . on . the form E|;m;s.v.:ril':n=.d in
Annexure. A hereto, monthly; the full names o -all -persons
employed including minors and apprentices. e
3y In the case of a partsership the full names of all the
partoers shall in addition to_the particulars réquired in sub-
section (1) be furnished. SR 5 _ F
., (4) In the ‘case: of a.limited lability company the following
particulars in addition to those required by sub-section (1) shall
be furpished: "~ L e LT
* @) The full names of the directors, the full name of the person
-~ in actual control of each branch of the business;
R 1) :ziddress' of the regi'st_ered-gfl_‘l__c_:es of the company; -

: " other office bearers of the company.

" ".(5) Every employer shall, in the event of a _c_hangc in any of
the particulars he is required to furnished in terms of this section,
forwarded to the Secretary (
change within fourteen days of the date upon which such change

gk effecke, n. o oL

© '{6) Evety employer shall ‘within. 3 days é.fté_r an enipioyee__
_has-left or entered his serviee, notify, in"writing, the office of the:

" Industrial Council for the Hairdressing Trade (Cape Peninsula),
P.O. Box 887, Cape Town, thereof, : .

L 16, AGENTS,

. The Council shall appoint one er more specified persons as
. agents to assist in the administration of the Agreement, "It shall
‘be the duty of every employer and every employee to permit
-such persoms to enter such premises, institute and complete such

‘- inquiries, and examine such books, documents, wage sheets, time

sheets, and pay tickets and do all such acts as may be neces-
- ~sary for the purpose of ascertaining whether the conditions of
~ this Agreementare ' being -observed and complied with and no
person shall make a false statement to such agent during the
.course of his invesiigations. .

17 MEMBERSHIP.

~ An employer who is'a member of the employer’s organisation
- ghall not employ an employee who is not a member of the trade
wnion; and no member of the trade union shall enter or con-
tinue in the service of an employer who is not a member of the

_'emplb'yers.’. organisation. ;
" Na éﬁlplby‘er {(who is.a member of the employers’ organisa-
“tiois) shall engage an employee without the production of a trade

union card, : _

The provisions of this section shall not apply—
"(@) in respect of an immigrant during the first year after the
% date of his entry into the Union of South Africa, provided
that if any immigrant has at any time after the first three
months of commencement of his employment in the

Indusiry refused any invitation from the trade union con-,

cerned to become a member of it, the provisions. of this
gection shall immediately come into operation;

(b) to persons who' are not eligible in terms of the trade
union’s - constitution for membership, or who have been
refused membership of, or expelled from the union,

18. TrapPE UNiON REPRESENTATIVES OF THE COUNCIL.

. Every employer shall give to any of his employees who are
representatives or alternatives on the Council every reasonable
“facility to attend their duties in connection with the work,

19, WorkING EMPLOYERS,

All working employers engaged in the Hairdressing Trade shall,

" mutatis _mutandis observe the hours and other conditions
sprescribed for employees in this Agreement, excepting that work-
‘ing employers may work from 8 a.m. to 6 p.m, on Mondays,
Tuesdays, Wednesdays and Thursdays—except where the Friday

_ following is a public holiday; from 8 a.m. to 6.30 p.m. on Fri-
‘days—or Thursdays where the Friday following is a public
holiday; from 8 a.m. to 1 p.m. on Saturdays; provided that where

. -there -are more . than two partners, only two of the working
" partners may so work from 8 aan. to 6 p.m. on Mondays, Tues-
days, Wednesdays and Thursdays, from 8 a.m. to 6.30 p.m. on

Fridays—or Thursdays where the Friday following is a public

~holiday—and 8 a.m. to 1 p.m. on Saj:m'days.

20. CONIROL OF PREMISES.

© (1) No ém_pioyef shall carry on-the Hairdressing Trade in
- premises—. s ogel
(¢) which are not adequately lighted, ventilated and provided
‘with an adequate supply of cold and hot running water;

" (b) which are not fitted with glazed washbasins with waste |

pipes
water;

and a system for the innocuous disposal of waste

{c) the walls and floors of which are not constructed of material

~which will psemit of their being kept clean;
8”_ .. _

the full name .of the Secretary of _the corr.lpa'ny-.'arid all |

of the Council, notification of any’

| doen nie.’

- (2}"El'lké.'\éétkgeﬁ?¢r moet op die ‘\iﬁrm.wati-.in' Aanh&ngseI A
hiervan voorgeskryf word, maandeliks-die volle’ name van alle

persone in
meedeal.

(3) In Zd{c 'gevél van 'n venncotskap moet, ben'éwen's die
besonderhede soos vereis by subartikel (1), die volle name van al

die vennote verstrek word.

{4) In die geval van 'ﬁ maatskappy fnet ‘beperkte ‘-aans;ﬁreekﬁk- O

heid moet, benewens die besonderhede vereis by subartikel (1), die
-volgende besonderhede verstrek word:—. E &

diens, met inbegrip van minderjarigeés en vakleerlinge,

(i) Die volle name van die direkteure, die volle-.naam van' die.

. alle ander ampbekletrs van die maatskappy.

(5) Flke werkgewer moet, in die geval van ’n verandéring in'

enigeen van die besonderhede wat hy kragtens hierdie artikel
.moet verstrek, aan die-Sekretaris van die Raad binne 14 da¢ van
- die datum af waarop sodanige verandering van krag geword et

kennis van- die verandering gee.

(6) Flke werkgewer moet binne drie dae nadit 'n werknemer by

- persoon werklik in beheer van clke tak van die besigheid;,
(ii) adres van die geregistreerde kantore van die maatskappy;’
(iif) die volle naam van die sekretaris van die maatskappy en’

‘hom in of uit diens getree het, daarvan skriftelik kennis gee aan -

die kantoor van die Nywerheidsraad vir die Haarkappersbedryf
(Kaapse Skiereiland), Posbus 887, Kaapstad. i T

16. AGENTE..

_Die Raad moet cen of meer aangewese ‘persone ‘as agente aan-

'stel om by die toepassing van hierdie’ Qoreenkoms behulpsaam
_te wees. Elke werkgewer en elke werknemer is verplig om sulke

‘persone toe te laat om die persele te betree, om sulke navrae

"te doen en te voltooi en sulke boeke, dokumente, loonstate,.
_tydstate en betaalstate .te ondersoek en alle sulke dade te verrig

as wat nodig mag ‘wees om vas te stel of die bepalings van
hierdie QOotreenkoms nagekom word en geen persoon mag aan
sodanige agent

17. LIDMAATSKAP.

'n Werkgewer wat lid van die werkgewersorganisasie is, mag
geen werknemer wat nie lid van die vakvereniging is, in diens
h& nie en geen lid van die vereniging mag by ’'n. werkgewer wat
nie lid vin die werkgewersorganisasie is, in diens tree of bly nie.

Geen werkgewer (wat lid van die werkgewersorganisasie is)
mag 'n werknemer in diens neem sonder dat hy 'n vakverenigings-
kaart voorlé nie. i : i

Die bepalings van hierdie artikel is nie van toepassing nie—

(@) op 'n immigrant gedurende die eerste jaar na die datum
van sy binnekoms in die Unie van Suid-Afrika; met dien

verstande dat as ’n immigrant te eniger tyd na die cerste’

. drie maande wat hy in.die bedryf werksaam geword het,
‘weier om op uitnodiging van die betrokke vakvereniging
~“'lid "daarvan’ te word, die bepalings van hierdie artikel
onmiddellik van toepassing word; o :
‘(b) op persone wat kragtens die vakvereniging se konstitusie
nie vir lidmaatskap in aanmerking kom nie, of aan. wie
iidmaatskap daarvan geweier is of wat uit die vereniging
uifgesit is. '

18, VAKVEREENIGINGVERTEENWOORDIGERS OP DIE RAAD.

Elke werkgewer moet aan enigeen van sy werknemers wat 'n

in .die loop.van sy ondersoek 'n valse verklaring

verteenwoordiger of plaasvervanger op die Raad is, alle redelike

fasiliteite: verleen om sy pligte in verband met die Raad se werk
na te kom. s i WU e

TR 19. WERKENDE WERKGEWERS,

7 Alle werkende werkgewers in die haarkappersbedryf. moet
mutatis mutandis die ure en ander voorwaardes, in hierdie Oor-
eenkoms vir werknemers voorgeskryf, nakom, behalwe dat
werkende werkgewers van 8 vm. tot 6 nm. op Maandae, Dinsdae,

- Woensdae, en Donderdae mag werk-——behalwe as die Vrydag wat

volg, 'n openbare vakansiedag is; van 8 vm. tot 6.30 nm. op
Vrydae—of Donderdac as die Vrydag wat volg, 'n openbare
vakansiedag is; van § vm. tot 1 nm. op Saterdae; met dien ver-
stande dat waar daar meer as twee vennote is, slegs twee van
die werkende werkgewers aldus van 8 vm. tot 6 nm. op Maandae,
Dinsdae, Woensdae en Donderdae mag werk; van 8 vm. tot 6.30
nm. op Vrydae—of Donderdae as die Vrydag wat volg, 'n
openbare vakansiedag is; en van 8 vm. tot 1 nm. op. Saterdae.

* 20. BEHEER OOR PERSELE.
(1) Geen werkgewer mag die haarkappersbedryf uitoefen nie in
persele—. § :

(a) wat nie behoorlik verlig en geventileer is en'’n toereikende

: toevoer van stromende koue en warm water het nie;

(b) wat nic met geglaseerde wasbakke met afvoerpyp en 'n
stelsel vir die onskadelike afvoer van vuilwater -toegerus
is nie; A : 0 '

(c) waarvan die mure en vloere nie van materiaal gebou is wat
nie skoongehou kan word nie; :

S




(d)which are fitted with shelves; fittings or other fixtures which
" are not made of glass,” marble,’ slate -or finished with
.. enamel, or covered with zinc or other readily cleansable
and durable miaterial; e T
(¢) any portion of which is used as a sleeping apartment or a
" place for the storage or preparation of food. unless the
...portion used for carrying on the Hairdressing Trade is
separated from such apartment or place by a wall or walls
having no doors, windows, apertures or other means of
- communication therewith. = g
(2) No "employer shall ¢ause ‘or permit any portion of the
premises occupied by him in which he is conducting or has
conducted any work 'in the Hairdressing Industry (Trade) to be let
_ or sublet to or occupied by any person for thé purpose of such
. Fers_on engaging :in any work connected with the Hairdressing
. Industry (Trade) without obtaining the prior consent of the
Council concerned, . - " : s
The consent of the Cotncil may be given or withheld at its
discretion. = T e
%21, PROVISIONS OF EQUIPMENT.  * -

(1) An
excepi—. T
* (@) in the ladies’ trade—-
" (i) curling tongs;
ii) scissors; :
(1) combs; :
(iv} clippers (not electric),. '
" (v) nail files, cutical scissors and cutical clippers. .
() in the gentlemen’s trade—
17 (i) clippers {(not-electricy;
o c(ui)vscissors; 0 .
P (it} razors; :
(iv% neck brush;
(v) combs;
o (vi) strop; ) - : . i -
"(c) the employer shall, at his cost and expense, provide for the
use of every apprentice hairdresser employed in his estab-
~ lishment two overalls and/or coats in any one year;
(d) in cases where the employer has instituted a *colour
scheme” in coats and overalls fitting in with the colour
scheme of his saloon, he shall supply the required overalls
and cozts to his assistants; 7
(¢) the employer -shall provide the Jaundering of coats and
overalls for all his employees at his cost and expense; .

(2) An employer shall provide each hairdresser with—

"(a) at least-one sterilizing cabinet at all times, a solution of at
least 40 per cent formalin for the purpose of sterilizing
all tools, other than shaving brushes; - :

(b) an antiseptic bath containing a solution of formalin in the
proportion of 4 gallon water to two ounces of formalin for
.the purpose of sterilizing brushes; - e

“(¢) at least two shaving brushes so as fo allow of one brush,
not in use, to be kept in the antiseptic bath; :

‘(d) a freshly laundered towel for the use of the employee with

_ each customer; . e i 5 -

() a liquid, powdered or tube soap or shaving cream;
(f) a supply of cléan paper to wipe the tools and in particular
the razor after each stropping operation; . :
(g} styptic in the form of powder or liquid to be used as a
 "spray or on a fresh clean piece of cotton wool;
: (h) a covered receptacie for the purpose of receiving all soiled
" _paper and cotton wool and hair after each operation. -

22. Sick BeneriT Funp.

(1) There is hereby established a fund which shall be known
as the “Hairdressing Trade Sick Benefit Fund® hereinafter
referred to as “the fuad”. . : :

_(2) The object of the fund shail be the ‘provision of medical
sickness benefits. to employees and working employers, herein-
after referred to as members of the fund, to whom this Agree-
ment applies, during period of sickness. :

. (3) (¢) The fund shall be financed by contributions in terms of
paragraphs (b), (¢) and (d) of this sub-section.. )

(b) 'for the purpose ‘of the fund and subject to sub-section 'f4)

(b) (vil) every employer shail each week deduct the following.

amounts from the wages of each of his weekly employees: —
(i) 2s. per week for all employees for whom the prescribed
minimiun wages are £8. 10s. per week or more; )
(ii) 26. per week for all employees for whom the prescribed
; minimum wages are £4. 15s. per week or more, but not
. exceeding £8. 10s. per week; .

(i) 1s. 6d. per week for all employees for whom the prescribed |
minimum wages are £2, 13s. 1d. or more per week, but

. not exceeding £4. 14s. 11d. per week;

(iv) 1s. per week for all employees for whom‘thé prescribed
i 13s.. 1d. but pot below

© minimum wages.. are ‘below  £2.
£1, 5s. per week; i

il

An employer shali provide, for the use of every hairdresser,
all tools and equipment necessary for the carrying out-of his work -
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“(d) wat uvitgerus is met rakke, los 'en vaste toebehore wat nie
““van glas, marmer, leiklip, gemaak of met enemmel afge-
werk is ‘nie, of met -sink, of ’n ander maklik. afwasbare
: en duursame materiaal bedek is nie; o e el
(¢) waarvan enige gedeelte as ’n slaapvertrek of 'n plek vir die
.. bére of*bereiding: van eetware gebruik word nie,: tensy die
gsdeelte ‘wat vir die haarkappersbedryf in gebruik is; -van.
.. sodanige plek of vertrek afgeskei is deur “n muur of mure -
“sonder deuré, vensters, openings - of ander middels - van
verbinding daarmee. © ' : SHEZG Feeig s gl
(2) Geen werkgewer mag, sonder om vooraf die toesferiiming
van dié betrokke Raad te verkry, enige gedeelte van die ‘perseel
wat hy okkupeer waarin hy enige werk in die haarkappersbedryf

1 verrig of-laat verrig het, aan enige persoon laat-verhuur of onder- -

verhuur of toelaat dat enige gedeelte van sodanige perseel verhuur
of onderverhuur word aan of geokkupeer word deur enige. perspon
ten einde sodanige persoon toe te laat om enige werk en verband
met die haarkappersbedryf te verrig nie. oY :

Die toestemmiing van die Raad kan na goeddunke: gegee of -
weerhou word. : o RS e T s

- 21. VERSKAFFING VAN UITRUSTING. ~ "'
(1) 'n Werkgewer moet vir gebruik deur elke haarkapper alle-
"gereedskap en uitrusting-verskal* wat vir die veirigting van sy .
werksaamhede nodig is, met uitsondering van— .. . et i
(a) 'in die damesbedryf—- g
(i) krultange;
(1) skére;
(1) .kamme; .
(iv) knippers. (nie-elekiries); g
(v) maelvyle, naclskére en -knippers; .~
“(b) in die herebedryf— 5 L
(D) knippers (nie-elektries);

(ii) skérey
(1) skeermesse;
(iv) nekborsel;
(v) kammey
(vi) skeerrieme; CRT S :
(¢) die werkgewer moet op eie koste en rekening 'vir elke
leerling-haarkapper in sy inrigting in diens, twee corpakke
en/of baadjies per jaar verskaf; ‘
(d) in die gevalle waar deur die werkgewer 'n ,kleurskema ™
- vir baadjies en oorpakke ingeyoer is wat pas by die kleur--
skema van sy salon, moet hy- die nodige oorpakke el

baadjies aan sy assistente verskaf; Sy
() die werkgewer moet vir sy koste en rekening sorg vir-die
' was en siryk van baadjies en oorkiere vir al sy werknemers,
(2) 'n Werkgewer moet aan elke haarkapper die volgende ver-
skaf:— ) el
(a)-T@n minste een steriliseerkabinet te alle El)(c, vir die sterilise-
ring van alle gereedskap, witgesonderd skeerkwassies, ’'n
- oplossing van ten minste 40 persent formalien;- | .
(b) 'n antiseptiese bad, wat 'n formalienoplossing bevat in die
verhouding van ’n half gelling water op elke twee onse -
formalien vir die steriliseer van skeerkwassies;
(c) ten minste twee skeerkwassies sodat een kwassie wat nie-

in gebruik is nie, in die antiseptiese bad gehou kan word; - -

(d) vir gebruik deur die werknemer yir elke klant 'n wvars
gewaste handdoek; L o :

(ej vloeibare, poeier- of pastaseep, of skeerrcom; - by _
(H 'n hoeveelheid skoon papier om gercedskap aan.af te vee,
in besonder die skeermes iedere keer nadat dit geslyp is;

(g} "n bloedstelpende middel in die vorm van poeier of vieei- -
. stof vir gebruik as ‘n sproeier, of op ’'n skoon proppie
watte; " ; T

(h) 'n oordekte houer waarin alie vuil papier en watte en hare .~

na elke behandeling gegooi kan word..

) 22. SIEKTE- EN WERKLOOSHEIDBYSTANDFONDS.. . ;
(1) Hierby word °n-fonds gestig bekend as die ,, Siektebystand- -
fonds vir die Haarkappersbedryf”, hierna genoem ,,__(_ﬁe onds 7.
(2) Die doel van die fonds is om mediese sicktebystand te ver-
skaf aan werknemers en werkende werkgewers, hierna ‘genoem -
,.fondslede ® op wie hierdie Qoreenkoms van .toepassing is,
gedurende tydperke van siekte. _ ; % :
"(3) (@) Die fonds word gefinansier uit bydraecs wat kragtens
paragrawe- (b), (¢} en (d) van hle;‘dle ‘subartikel bygedra word.
* () Vir die doel van die fonds en behoudens subartikel (4) (b)
(vili) moet elke werkgewer elke week die volgende bedrae afirek
van die lone van elkeen van sy weekliks betaalde werknemers—
(i) 2s. per week van alle werknemers vir wie die voorgeskrewe -
minimum lone £8. 10s. of meer per week is; !
* (i) 2s. per week van alle werknemers vir wie die voorgeskrewe
minimum lone £4. 15s. of meer per week is, maar hoogstens,
£8, 10s. per week; : 4 _ g
1s. 6d. per week vam alle werknemers vir wie die voer-
‘geskrewe minimum lone £2. 13s, 1d. of meer per week is,
- maar hoogstens £4. 14s. 1 1d. per week; _ : _
(iv) 1s, per week vir alle werknemers vir wie die voorgeskrewe
minimum lone onder £2. 13s. 1d. is maar nie onder £1. 5s.
R bl s -

(iii)
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(v) s, per week for all employees who are’ re;ected members
- of the fund and for whom the prescribed minimum wages
are £2. 13s. 1d. per week or more;

(w') ls per week for all employees who are rejected members

of the fund and for whom the prescribed minimum wages’

are beiow £2.13s. 1d. per week.

In additicn to.the above deductions, every employer ‘shall for
; the period  of 13 (thirteen) weeks reckoned from the time an
 emplovee first contributes to the fund, deduct from the wages
" ef .each of his weekly empioyees an deltioﬂal sum of Is. (one

- shilling) pet week,
n the case of monthly pald emﬁloyees the deductions shall be

_made. monthly, and. shall be at the rate of four and one- thlrd
_.'umes the weekly contributions spec1ﬁed above.

No deduct;ons may be made from the remuneratmn due to an
) apprentlce

(¢} Every workmg cmployer -shall contnbute 25, per week on ]

his own behalf, provided that he shall contribute 3s. per week
for the first 13 (thirteen) weeks he contributes to the fund if he
..is-not:then already a member of the fund; a working employer
who is a rejected member. of the fund; ‘shall contribute. 2s. per
" week on his own behalf, s

{d) The 'employer shall .m-.:m(h' by month remit “free of
* exchange ™ to the Secretary of the Council, P.O. Box 887, or

" 302 Sam 'Newman House, 28 Burg Street, Cape Town, not Iater
5 .in thn: form
_ prescribed in Annexure A to this Agreement, the total sum

than the 7th day of each- and every ‘month,

‘collected tmder sub-section (3) (® and {¢) of this section plus—

@) 1s. 6d. per week in respect of each employee for whom
the prescubed minimum wages are £8 10s. per week or:

maore;.

(11) 1s, per week in respect of cach cmployee for whom the
prescubed minimiim wages are £2. 13s, Id, or more per
week but not exceeding £7. 17s. 11d. per ‘week;

(m) 6d. per’ week in respect of each employee for whom the

-~ prescribed minimum wages are below £2 13s. 1d. per

week but not below £1. 3s. per week;

f Gv} Is: 6d. per week in respect of each employee who is a
i re}ected member of the fund and.for whom the prescribed
mxmmum wages are £8. 10s. per week;

(ﬁ)--ls per ‘week in respect of each employee who is a
_ rejected: ‘member of the fund and for whom the prescribed
minimum wages arc £2, 13s, Id. per weck or more;

(w) 6d. per week in respect of cach employee who is a rejected
- member of the fund .and for whom the prescribed
minimum wages are below £2. 1_3s 1d. per week.

(4) Subject to' the provisions of sub-section (6) and to the
provisions set. out in this sub-section and to the rules governing
the administration of the fund, a member (other than a rejected
‘member}). who meets .with an ‘accident or becomes ill shall be
- entitled—

(@) after he has contnbutcd towards the fund for a continuous
period of 13 weeks, to—

{i).medical attention including the cost of X—ray examina-
tions, operaticns, injections, specialists® investigations,
anaesthetic fees, physmthcrapy and/or dmthermy
treatment, hospita] and nuorsing home fees not
'exceedmg 7s. 6d. {seven’ shillings and sixpence) per
day and hospital theatre fees not exceeding £3. 3s.
{three pounds three shillings), provided such are
authorised by the medical officer of the fund;

-G supphes on the authonty of a prescription signed by a
i medical officer of the fund, of medicines, druss, oint-
ments, bandages and Iot:ons,

(iii) sick pay equivalent to half the wages and cest of |

living allowance prescribed in the Agreement for such
member in respect of any period or periods during
" which he is precluded by accideat or sickness from
earping his ordinary wage, but not exceeding a tdtal
period of cight (8) weeks within-any confinuous period
of twelve (12) months calculated from the date on
- whi ch he first became ill or met with an accident;

(b} a memo employer plec.ueed by accident or sickness from

5 perfurmmg his work shall be entitled to the same sick" pay
- benefits as would be payable to his hairdresser employcc in
terms.of this sub-section; provided that—

(i} in cases of accidents only such: benefits shall be pay-
able as are not compensable undcr the Workmens
Compcnsation Act, 1941,

(u} a member shall not be ent:tled to receive any of the
' benefits whatsoever prescribed in sub-section (4) of this
section unless such member has, during his accident
. - or sickness in respect of which his claims for benefits
. eoe 0 is made, consulted and. continuously been attended to
.22 o0 oo by the medical officer of the fund or by a specialist
Sow o te. whom such member has been referred to by the
~medical- oﬂicer,

| bydra.

(v} 2s. per Week vir alle werknemers wat afgekeurde lede van
die fonds is en vir wie die voorgeskrewe minimum lone
£2. 13s. 1d. of meer per week is; .

{vi) 1s. per week vir alle werknemers wat afgekemde lTede van
die fonds is en vir wie die voorgeskrewe, minimum lone
minder as £2, 13s. Id. per week is.

Benewens bogenoemde aftrekkmgs moet elke werkgewer vir 'n

“tydperk van 13 (dertien} weke, gereken’ van' die tyd waarop "n -

werknemer die eerste keer tot die fonds bydra; 'n bykomende
bedrag van 1s. (éen sjieling per week van die loon vdn elieen van

* sy werknemers aftrek,

Iii die geval van maandeliks betaa[de werkdemers moet die
dftrekking maandeliks plaasvind, en dit teen 44 maal die weeklikse

| bydraes hierbo genoem.

Geen aftrekkmgs kan van die besondxgmg wat aan ’n vakleer-
ling verskuldig is, gedoen word nie, -

(c) Elke werkende werkgewer moet 2s. per.week. namens hom-
self bydra; met dien verstande dat hy 3s. per week moet bydra vir

die eerste 13 (dertien) weke waarm hy tot die fonds bydra as hy
~ nie reeds lid van die fonds is nie;

n werkende werkgewer wat *n
afgekeurde lid van die fonds is, moet 2s. per week namens homself

(d) Die werkgewer moet maand vir maand, ep of voor r!ne Tde

+dag van iedere maand, in die vorm wat in Aanhangsel A van

hierdie Ooreenkoms voorgeskryf word, aan die Sekretaris van die
Raad, Posbus 887, of Sam Newman- -gebou 302, Burgstraat 28,
Kaqpstad die totale som wat ingevolge subarukel (3) (b} en (c)
van hierdic artikel ingevorder is, ,, kommissievry ™ stuur, plus—

(1) Is. 6d. per week ten opsigte -van elke werknemer vir wie
die voorgeskrewc I‘I‘Ill‘]l"nl.ll'ﬂ loon £8 10:. per week of meer
is;

(ii) ‘1s. pel week ten opsigte van elke welknemer vir wie d:e
voorgeskrewe minifnum loon £2. 13s. 1d. of meer per week,
maar’ hoogstcns £7.:17s5. 114d. per week is;

(m) 6d. per week ten opsngte van elke wcrknemer vir wie die
voorgeskrewe minimum loon onder £2, 133 1d. per week
-maar nic onder £1. Ss. per week is nie;

- (iv) 1s. 6d. per week ten opsigte van elke werknemer wat 'n
afgeLeurdc lid van die fonds is en vir wie, dle voorgeskrewe .
minimum loon £8. 10s. per wezsk is;

(v) 1s. per week ten- opsigte van elke werknemer wat 'n afge-
keurde lid van die fonds is en vir wic die voorgeskrewe
minimum loon £2. 13s. 1d. of meer per week is; | )

© (vi) 6d. per week ten opsigie van elke werknemer wat ’n afge-
keurde lid van die fonds is en vir wie die _voorgeskrewe
minimum loon onder £2. 13s. 1d. per week is. :

(4} Behoudens die bepalings van subartikel (6) en die bepalings
- niteengesit in hierdie su‘bartlkcl en drc reéls wat die administrasie
vanddle fonds beheer is 'n lid wat 'n ongeluk corkom of sick
word—

(a) madat hy vir n tydperk van 13 weke tot die fonds bygedra
het, geregtig op—

(i) mediese behandelmo met inbegrip van X-straalonder-
sock, operasies, inspuitings, ondersoek - deur spesia-
liste, narkosegelde, hospitaal- en verpleeginrigting-
gelde, van hoogstens 7s. 6d. (sewe sjielings en ses pen-
nies) _per clag en hospitaaloperasiekamergelde van
hoogstens £3, 3s. (drie pond, drie- s;ieimgs) mits dit
deur die {onds se mediese beampte gemagtig is;

(i} verskafli ng van mcdlsync vcrdowmﬁsmlddels, salwe
verbande en smcerm:ddels op ‘magtiging van ‘m
preskripsie geteken deur 'n. m"‘dICSC beampte van die
fonds; :

- (iii) siektebetaling gel_yk aan die hclf_te van die lone en
lewenskostetoelae wal wvir so 'n lid in die Qooreen-
koms voorgeskryf word ten opswte vain enige tyd-
perk of tydperke wat hy weens 'n ongeluk of siekie
verhinder wmd om sy gewone loon te verdiem, maar
vir hoogstens 'n totale tvdperk van (8) agt weke binne
enige azneenlopende tydperk van (12) .twaalf maande
berekien van die datum waarop hy vir die eerste keer
siek geword of 'n ongeluk gehad het;

(b) 'n werkende Wcrkgcwer wat deur 'n crnfrcluk of siekte ver-
hinder word om sy wérk te doen, is geregtiz op dieselide
siektebystand as wat kragfens hierdie subartikel aan sy
haarxapper-werknemeér bctaa{baar sou wees; met dien ver-
stande dat—

# in gevalie van ongevalle slegq bystand betaal sal word
WAArvoOor geen sxadeloocstcllmg kragtens® die Onge-
val]cWet 1941, betaalbaar is nie;

(ii) "n lid hoegenaamd nie ‘betaling van enige bystand
voorgeskryl in subartlkelp (4) van hierdie artikel, ge-
regiig is nie, tensy die lid gedurende sy cmgevaE of
sickte waarvoor hy op bystand aangpraak inaak,
onder voortdurénde hehandelmg was_van die fonds
-ge geneesheer of van 'n spesialis na. wxe dle lid deur
- die. mediese beample veirwys is; i
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" (iii) notwithstanding anything to the contrary hereinbefore -

contained no member shall within any ‘continuous
period of 12 (twelve) months calculated from the date
.on which he first became ill or met with an accident,
be entitfled to Teceive benefits exceeding in the
aggregate a sum of £60 (sixty pounds).

" A member of the fund who due to illness or accident

is away from work and who has during any continuous
period of 12 (twélve) months calculated from ‘the date
" on which he first became ill or meét with an accident,
received - benefits from the fund to the total sum of
£60 (sixty pounds) shall not be entitled to receive any

o further benefits whatsoever from- the fund until and'| .

unless: he again resumes active work, subject to the
provisions of the preceding paragraph;

(iv) a. member shall when claiming benefifs produce a
certificate  from the medical officer of the fund
confirming his accident or sickness; = '

(v) a member in arrear with his contributions for a period
" of one month shall cease to be in benefit;

(vi) when a member of the fund becomes temporarily
" unemployed he may continue to be a member of the
fund and in such event shall contribute to the fund
during the -whole of such period of unemployment, the
same weekly: contributions made by him immediately
prior to becoming unemployed; - - .

(vii) No employee or working employer shall be accepted as
.. a member of the fund unless he has been examined by
a medical officer of the fund and recommended for
acceptance by such medical officer and unless such

employee or working employer produces to the Secre-

tary of the fund a certificate issued by a radiologist
that he is free from chest trouble; the medical exami-
nation -and the production of the aforesaid certificate
issued ' by a radpi’olog'ist shall take place immediately
upon the first contribution -by such employee or

=

employer to the fund;

Notwithstanding anything to the contrary herein-

" before contained, the Managément Board shall in its

discretion have the absolute right to refuse to accept

any person as a member of the fund or at any time to

exclude any person from being a member of the fund,
without having to assign a reason therefor; :

No employee or workirig employer shall be entitied
to any of the benefits whatsoever prescribed in sub-
sactibn (4) of this section until and unless he has been
accepted as a member of the fund: f )

The aforesaid medical and X-ray examination shall
be at the expense of the fund; : .

" (viii) 2 member shall not receive any beh_eﬁts whatsoever |

in ‘cases of illness or disease arising out of, in connec-
tion with or incidental to pregnancy;

(ix) an employee or working employer shall cease to be a

- meémber of the fund immediately he ceases, not due to

upemployment, to be employed and/or engaged in the
Hairdressing Trade; g B )

a member shall at any time he is required to do so by
‘the Management Board of the fund, undergo an
examination by a medical officer and/or specialist and/
or- radiologist’ of the fund andfor an X-ray clinic
nominated By the -fund, Should any member fail or
refuse to comply with the aforegoing  requirement
after seven (7) days written notice so o do, or should
the medical officer, specialist, radiologist and/or
X-ray clinic recommend that such member should
ceasé to be a member of the fund, then and in that
event the Management Board shall have the right fo
exclude and reject such member from the fund. i

o’

L

(5) A rejected member of the fund who meets with an accident
or becomes ill shall, notwithstanding anything to the contrary
" hereinbefore contained; be entitled to receive, after he has
contributed towards the fund for a continuous period of 13
(thirteen) weeks, only free medical attention by the medical
officer {general practitioner) nominated by the fund and sick pay
on the same basis as set out in section 22 (4) (@) (iii) aforegoing.

&) A memSér of the fund, shall, whilst on annual leave out-

side the Cape Peninsula, be entifled in the event of accident or -

iliness to_ utilise. the services: of the “nearest doctor (geperal
‘practitioner) and to be reimbursed by the fund in respect of the
fees of such doctor and only in the case of members who are not
rejected members, any amounts expended in respect of such
doctor’s prescriptions for medicines,” drugs,

_ Management Board), the maximum sum of £10.

“ ' (7) Disburséments from the fund in respect of 'sick pay shall .

“¢ease whenever the ‘dmount standing to the credit of the fund

“falls ‘below £100 and the payment of furthér benefits shall not
recommence uniil the amount to the credit of the fund has again
reached the figure of £200. :

] ointments, bandages |
“and lotions (proof of payment of which shall be produced to the- | £10, en bewys van betaling

1 voorgeld word.

T

_ (iii) 'ondanks enigiets strydigs wat in die voorgaande- ver-
vat is, het geen lid binne ’n ononderbroke tydperk
van 12 (twaalf) maande, bereken  van die datum
waarop hy die eerste sieck geword of 'n ongeluk oor-
gekom het, reg op betaling van bystand wat tesaam
n som van £60 (sestig ‘pond) tebowe gaan, nie; ~ ©

n .Lid van die fonds wat weens siekte of ongeval
_afwesig van werk is en wat gedurende 'm aapeen-
lopende” tydperk van 12 (twaalf) maande; gereken
van die datumwaarop hy sick geword het of in die
ongeluk’ betrokke geraak het, bystand van die fonds

v ontvang het ten totale van £60 (sestig pond), het nig
. reg-op verdere bystand hoegenaamd uit die fonds nie
totdat en tensy hy aktief weer begin werk, onder-
warpfe aan die bepalings van die voorgaande para-
graaf; s s e

@iv) 'n lid wat aanspraak op bystand maak, 'n. sertifikaat
van die fonds se mediese beampte wat sy ‘ongeval of
§1ekte beveslig, moet voorlé,;. i -

(v) 'n lid wat vir 'n tydperk van een maand ag_ters'téllig".
met sy ledegeld is, verloor sy -reg op bystand; ;

(vi) wanneer 'n lid van die fonds tydelik werkloos raak,
kan hy 'n lid van die fonds bly en moet in so ’n geiral"
gedurende dic hele -tydperk van werkloosheid: die-
selfde weeklikse bydrae wat hy betaal-het onmiddellik
voordat hy werkloos geword het, tot die fonds bydra;

(vii). ggen werknemer of werkende werkgewer word as lid

‘van die fonds aangeneem nie, tensy ~hy deur ’'n’
mediese beampte van die fonds ondersock en deur dig
‘mediese beampte vir aanneming aanbeveel is, en ten-
sy die werknemer of werkende werkgewer ’'n_sertifi-
kaat aan die Sekretaris van die fonds voorlé wat
deur 'n radioloog uitgereik ‘is en wat sertifiscer dat
by vry van borskwale is; die mediese ondersoek en
die voorlegging van voornoemde sertifikaat - deur ‘n
radioloog uitgereik, moet onmiddellik by die  eerste
bydrae van die werknemer .of werkgewer . tot die

fonds plaasvind; . .

Ondanks enigiets strydigs hierin vervat, het die-

tunrskomitee die. absolute reg om na goeddunke
enige persoon-as lid van die fonds af te keur of:aan
té neem of om te ehiger tyd enige persoon daarvan
pif te sluit om lid van die fonds te wees, sonder om 'n
rede daarveor aan e voer, :

“Geen werknemer of werkende werkgewer het . reg
op enigeen van die voordele hoegenaamd wat in sub-
artikel (4) van hierdie artikel voorgeskryf word tot
tyd en” wyl hy as lid van die fonds aangeneem is mie.

YVoornoemde mediese en X-straalondersoek moet op

rekening van die fonds uitgevoer wordy W

(viii) in gevalle van ongesteldheid of siekte wat voorispruit
uit of in verband staan met swangerskap ontvang 'n
lid geen bystand hoegenaamd nie; i v

(ix) 'n werknemer of werkende werkgewer hou op em lid

. van die fonds te wees sodra hy, nie weens werkloosheid

o nie, ophou om in die haarkappersbedryf in diens te
wees en/of dit uit te oefen; §

(x) 'n lid moet te eniger tyd wanneer hy aldus deur die

" beheerraad wvan dic fonds . daartoe gelas ‘word, ’n

. ondersoek ondergaan deur 'n mediese beampte en/of

" spesialis enfof  radioloog van die fonds enjofl

'n K-straalkdiniek deur die- Raad aangewys. As 'n

lid versuim of weier om ‘aan genoemde instruksie @

gehoor te gee na 7 (sewe) dae om dit te doen, of as

die mediese beampte, spesialis, radioloog en/of X-

straalklinick aanbeveel dat die lid nié langer lid van |

die fonds moet wees nie, het die beheerraad dan en

in daardie geval die reg om die lid van die fonds uit
e sluit en af te wys. : : R e

(5) 'n Afgekeurde lid van die fonds wat in 'n ongeluk betrokke,
raak of siek word, is, ondanks andersluidende bepalings hierin,
slegs gereptig op, nadat hy vir 'n aaneenlopende tyd van 13
(dertien) weke tot die fonds bygedra het, kostelose geneeskundige
behandeling deur die mediese beampte (algemene praktisyn) aan-

gewys deur die fonds, en siektebetaling op dieselfde grondslag-as-

wat ‘in artikel 22 (4) (@) (iii). hierbo. uiteengesit 'word. .

(6) 'n Lid van die fonds is, terwyl hy met verlof buitekant die
Kaapse Skiereiland is, daarop géregtig om, in geval van ’n ongeluk
of sickte, gebrnik te maak van die dienste van die naaste dokter
(algemene praktisyn) en om deur die fonds vergoed te word vir

- die geld aan sodanige dokter betaal, en, slegs in die geval van

lede wat nie afgekeurde lede is' nie, enige bedrae bestee ten
opsigte van sodanige dokter se preskripsie vir medisyne, ver-
dowingsmiddels, salwe, verbande en smeermiddels ten totale van
) hiervan moet aan die beheerraad

(7) Uitbetalings uit die fonds ten opsigte van sicktebetaling
word: gestaak sodra die ‘bedrag tot kredit van die fonds minder
as £100 is en dic Betaling-van-verdere bystand word nie bervat
voordat die bedrag tot kredit van die fonds -weer ‘die syfer van
£200 bereik het nie, . g L
' i
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 (8) The fund shall be administered by a management board
"“congisting of three representatives of the employers and three
representatives of the employees, appointed by the Industrial
Council. The administration shall be
- tules to be drawn up by the board, and approved by the Council.
The. rules shall not be inconsistent with the provisions of this
section and may with the approval of the Council, be amended
“ by the board., A.copy of the rules and any amendments thereto
shall be lodged with the Secretary for Labour, and copies shall
- also be .available at the head office of the Council, for ingpection
by any person engaged in the Trade. : i

9 (a) All n}mriclys paid into the fun& shall be deposited in a
special banking account to be opened at a bank andfor
institution approved by the Council.

(b) All cheques, drawn on the fund’s account shall be signed

by the chairman; vice-chairman and by the secretary of -

"the beard who shall be :appointed by the Council.

(¢) Surplus money in the fund may be placed on deposit with
-+ an approved building society or bank . or mal% be invested
_in Union Loan Certificates, provided that sufficient money

is kept in such’liquid form-as will enable the Management:
Board ‘to meet any claims on the fund immediately it is | gel
S - | enige vordering op die fonds te voldoen.

called upon to do so.

(d) All costs and expenses incurred in connection with the

..~ v -administration and liquidation of the fund shall be regarded
as, and form a charge against the fund.

(10). A professional auditor or aiditors shall be appointed
annually by the Industria] Council at such: remuneration as the
Council may decide, The auditor or auditors shall, after the fund
“has commenced to pay. benefits, audit the accounts of the fund

at least annually and not later than the 30th May in each year,.

and prepare a statement showing—
(a) all moneys received—
. (i) in terms of sub-section (3) hereof; |
o (i) from any other sources; and
() expenditure incurred under all headings, during the period
showing the assets and liabilities of the fund. True copies
of ‘these statements, which shall be countersigned by the
" chairman of the Management Board and the auditor’s
reports thereon shall be available for inspection at the
Council’s office, to persons engaged or employed in the
Hairdressing Trade, who shall be entitled to make copies
thereof, or to take éxtracts therefrom. Certified copies of
both. ‘statements and the auditors’ report thereon shall
forthwith be transmitted to the Secretary for Labour.”

S (D In the event of .the expiry of this Agreement by effluxion

of time or for any other cause, the fund shall continue to be
-administered by the Management Board mntil it be . either. liqui-
_dated or transferred by the Council to any other fund constituted
purpose as that for which the original fund was

- created. ' : : e
(12) In the event of the dissolution of the Council or in the
event of it ceasing to function during any ‘period in which this
-Agreement is binding in_ terms of. section thirty-four (2) of the
‘Act, . the Management Board shall continue to administer the
- fund and the members of the board existing at the date on which
the Council ceases to function or is dissolved shall be deemed
‘to be members thereof for such ‘purposes, provided however
. that any vacancy occurring on the board may be filled by the
Minister from employers or employees in the Industry as the
case may be, so as to ensure an equality of employer and

employee representatives and of alternates in the membership of

the board. In the event of such board ‘being unable or unwilling
- to discharge its duties or a deadlock arising thereon which renders
the administration of the fund impracticable or undesirable in
the opinion of the Minister, he may appoint a trustee or trustees
-to. carry out the duties of the board and who shall possess all
the powers of the board for such purpose.  Upon the expiration

. of this Agreement the fund shall be liquidated in the manner

set forth- in sub-section '(12) of this section and -if- upon the .
expiration of the Agreement the affairs of the Council have

. already been wound up and its assets distributed, the balance
of this fund shall be distributed as provided for in section thirfy-
four (4) of the Act as if it formed part of the general funds of
- the: Counetl. : C

{(13) Upon liquidation of the fund in terms of sub-section (10)
of section 22 of this Agreemeni, the moneys remaining to ‘the
credit ‘of the fund after the payment of all claims against the
fund including administration” and liquidation expenses, shall be
paid into the general funds of the Council.

'Signed on behalf of the parties at Cape Town this 12th day
“of June, 1956. - ' : :
oy . 8. J. HAKIME,
- Chairman _of the Council.

e o R L el i C. ALBERT,.

'Y 1. Guex,
Secretary of the Council.

in accordance with . the "

ended 30th- April, preceding, together with a statement

: 3 Vicé-Chaifman of the Council,

“(8) Die fonds word beheer deur 'n beheerraad bestaande uit °
drie verteenwoordigers van die werkgewers en drie verteen-
woordigers van die werknemers wat deur die Nywerheidsraad
aangestel word. Die fonds word beheer kragtens die reglement

wat deur die beheerraad opgestel en deur die Raad goedgekeur

moet word. Die reglement mag nie in stryd met die bepalings
“van  hierdie artikel wees nic en kan met toestemming van die
Raad deur die beheerraad gewysig word. ’n Afskrif van die
reglement en enige wysiging daarvan, moet by die Sekretaris
van Arbeid ingedien word, en afskrifte moet ook op die Raad se
hoofkantoor beskikbaar wees vir insae detr enige persoon wat in
die haarkappersbedryf werksaam is. :

(9) (a) Alle geld wat by die fonds inbetaal word, moet gestort
"word in 'n spssiale bankrekening wat by ’n bank en/of inrigting,
deur die Raad goedgekeur, goeopen is. ) .

(b Alle ticks wat teen die fonds getrek word, moet geteken
word deur die. Voorsitter, die Ondervoorsitter en die Sekretaris
van die beheefrdad wat deur di¢ Raad aangestel word.

(c) Surplusgeld in die fonds kan op deposito. by ’n goedge-
keurde bouvereniging of bank geplaas of in Unieleningsertifikate
belé word; met dien- verstande dat voldoende kontant beskikbaar
gehou word om die beheerraad in staat te stel om onmiddellik aan

_{(d) Alle koste en uitgawes wat in verband met die beheer en
likwidasie van die fonds aangegaan word, moet beskou word as en
vorm 'n las teen die fonds. i S S

(10) 'n Beroepsouditeur of -ouditeurs moet jaarliks deur die
Nywerheidsraad aangestel word teen die besoldiging wat die Raad
vasstel. Die ouditeur of ouditeurs moet, na die fonds begin het
met -bystand te betaal, die rekenings- van die fonds minstens
jaarliks en uiterlik op 30 Mei van elke jaar ouditeer en 'n staat
opstel wat die volgende aantoon:— :

(a) alle geld wat ontvang is— :
{i} ingevolge subartikel (3) hiervdn;

* (i) uit enige ander bron; en

{(b) nitgawes wat gedurende die voorafgaande tydperk gegindig
op 30 April, onder alle hoofde aangegaan is, saam mel ’n
staat wat die bate en laste van die fonds aantoon, Ware
afskrifte van hierdie state wat deur die Vooriitter van die
beheerraad medeonderteken moet word, en die ouditeurs-
verslag daaroor, moet op die Raad se kantoor ter insae
18 vir persone wat in die Haarkapersbedryf in diens is, of
dit uitoefen, en wat geregtig sal wees om daarvan afskrifte
te maak of uittreksels daaruit te maak. Gewaarmerkte
afskrifte van sowel die state as die ouditeursverslag daar-
oor moet onmiddellik aan die Sekretaris van Arbeid
gestuur word, !

(11) Ingeval hierdie Ooreenkoms verstryk deur verloop van tyd
of deur enige-ander: corsaak, moet die fonds verder deur die,
beheerraad geadministreer word tot dit of gelikwideer df deur die
Raad oorgedra word aan enige ander.fonds wat gestig is vir die-
selfde doel as dié waarvoor die corspronklike fonds gestig was.

(12) Ingeval die Raad ontbind word of ingeval dit ophou om
te. funksioneer gedurende ’n tydperk waarin hierdie Ooreeénkoms
kragtens artikel vier-en-dertig (2): van. die Wet bindend is, moet
die beheerraad voortgaan om die fonds te beheer en die lede
van die komitee soos dit bestaan op die datum waarop die Raad
ophou om te funksioneer of ontbind word moet vir sodanige
doeleindes as lede daarvan beskou word; met dien verstande
egter dat enige vakature wat op die komitee onistaan deur die
Minister, uit werkgewers of werknemers in die nywerheid, na

_gelang van die geval, gevul mag word, sodat gelyke verteenwoor-
‘ diging van werkgewérs en werknemers en van' plaasvervangers in
die lidmaatskap van die komitee verseker kan word. Ingeval so-
danige raad nie in staat is nie of onwillig is om sy pligte na te
kom of 'n -dooiepunt daaruit ontstaan wat die beheer van die
fonds na dic mening van'die Minister onuitvoerbaar of onwens-
- lik maak, kan hy ’n kurator of kurators aanstel wat al .die mazte
van die Raad vir dié doel sal hé ‘om die pligte van die Raad wuit
te voer. By verstryking van hierdie Ooreenkoms moet die fonds
op die wyse wat in subartikel (12) van hierdie artikel uiteengesit
word, gelikwideer word en indien dit sake van die Raad by ver-
stryking van die Qoreenkoms reeds gelikwideer en sy bates uit-

 gedeel is, moet die res van die fonds uitgedeel word soos in
‘artikel vier-en-dertig (4) van die Wet bepaal, asof dit deel uit-
gemaak het van die Raad se algemene fondse.

(13) Wanneer die fonds kragtens subartikel (10) van artikel 22
van hierdie Ooreenkoms gelikwideer word, moet die geld wat op
kredit van die fonds ocorbly nadat alle vorderings teen die fonds,
met inbegrip van administrasie en likwidasickoste, betaal is, in
die Raad se algemene fondse inbetaal word.

Namens die partye op hede die 12de dag \.ran Junie 1956 in
Kaapstad onderteken.

. 8. J. HariME,
Voorsitter van die Raad.

C. ALBERT,
Ondervoorsitter van die- Raad.

‘1. 1. Guck;
Sekretaris van die Raad.
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ﬁea?gng matter f@r Farmer and Vifel

The Departmenf of Agriculture, Pretoria, issues the fo”owmg famlly publlca‘hon |
~{in Enghsh and-Afrikaans) in the interest of farmers in par’r;cuiar or the agrlcul-
-~ fural industry in generai and for every woman— -

e

SUBSCRIPTIONS
Jin the Union.of South
Africa (inciuding Souzh
West Africa}, 18s. per
annum.

i @@@@%H' ”-h‘“g@@

.mcorporatmg The W oman vand her ﬁome

A month!y journal of short, practxcai art:ci-es

~ intended particularly for the farmer and his wife

who want sound, expert advice in plain, non-

techmcai Ianguage richly iliustrated with photo’s

. Every farmer should keep in touch

with his Department, and. obtaih the adwce it is
able to give, by reading— .

| FAR?&SE@G i | SQUW &'ER:E(@" incorparating "fhe Wo:nan and her Homé"

Subscriptions may be
posted direct to. the
- Chief, Division of Publi-

_Agriculture, Private Bag
-'I44 Prer.ona, g

fﬁ_"Le@SSg’@f vir dz@ Boer en sy Vrou!

" Die Depari’emem van Landbou Pretoria, publiseer die volgende gesinsblad
(in Afrikaans en Engéls) in belang van boere in die besonder, van die |andbou~
bedryf in dle algemeen en van alle vrove—

L]

1 e | -INTEKEN_GELQ -
- waarby ingelyt is ., Dt'e' Viou en haar Huis”

Afrika {met inbegrip °
van Suidwes-Afrika),
18s. per jaar.

Intekengeld “ kan  direk

'n Maandblad bevattende kort, praktiese artikels, Miphenrlo ik

spesiaal bedoel vir die boer en sy vrou wat goeie,
deskundige advies verlang en geskryf in eenvou-
dige, nie-tegniese taal; ryklik toegelig met foto's
_ . . Elke boer behoort met sy Departement
in voeling te'bly en die advies te verkry wat dlt in
staat is om te gee, deur middel van—. o

iigak 144, Pretoria, gepos '
word. :

(4]

'OERMW m sum AFRIKA waarby .ngesys - ,,Dfe Vrou en haar Hw.s

Unlon Loan Cernflcai‘es
Koop Ume-lemngsemhkate

_city, Deparctmentiof -

in- die Unie van. Suid- ~

Publisiteit, Departe- | .
ment van Landbou, Pos-
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Y i This Iournal embodles inter a!fa
. ~a monthly economic review (with

statistics) of business and industrial
conditions in the Union, the latest

& T Departmenlal information on market
_ possibilities for Union products in

countries at present covered by the =

Union’s Overseas Trade Represema-

ST : T A Tals ALY - - tivesy lists of tradc cnqu:rles, items of
' B AN e oy | Bt _industrial actlwty in ‘the Union, the'

latest information on price and com-
_modity control, most reports (un:

SWbSI?Pé’&Qt@ il e = gy _.: B : ~ abridged) of the Board of Trade and

nature in connection wuh commerce
and mdustry ;

The monilkiy Jourmé
of ﬁs@ PBopuriment of Cormmerce awd Enagmsira@s

SUBSC;RIPTION In r.he Ugnion od' S.A., S.W.A., Bechuanaland Protectorate, Swaziland, Basutoland, Southern and Nurthern Rhodasia,
Mocambique, Angola, Belgian Congo, N){assa!and, Tanganyika, Kenya- and Uganda—ﬁd per copy or 3 (7/6 elsewhere) per
) ' annum, payahle in advance to. The Governmem Pn.nter. Pretoria :

PUBLISIIBD I BOTH OFFICIM_ LANGU&GES

- Industries, - and articles of a general

Hierdie tydskrif bevat o.a. 'n maandelikse
ekonomiese oorsig (met statistiek) wvan
« besigheids: en n)werheidswestande in
* die. Ume. die’ jongst epartemeniele
inligting  oor “afsetmoontlikliede ~“¥ir
Unie- produkle in lande .waar die

bet, lyste van handelsnavrae, besonder-
"hede in verband met nywerheldsbed_ry

‘meeste verslae {volledrg) van ghe Raad
van Handel en Nywerheid, en artikels

tekerns in op

uywerheid

% g - Bﬂ@ ;@afzwmag@ﬁa@d _ :
oI d@@ E&@p@%&@ggz@na’ ‘e ngfaa§@§ @m Nggwewgg@gag

INTEKENCELD In die Unie van S. A., Suidwes-Afrika, Botsj 1 -Protektomal,Swasteland Basoetoland Smd- ‘en Nnurd -Rhodesie,
Musamblek Angola, Belgiese. Kongo Nmssalancf, 'I'ang;mjlka, Kenia 'en Oeganda:teen 6d per. e!memplaar, ol tﬁen 5/ per
jaar (7[6 ‘elders) voeruitbetaalbaar aan - ‘Die Staatsdrukker, [’rer.orm : %

VERSKYN IN ALBE! AMPTELIKE T&LB

wxghe&e in die Unie, die jongste aspekte'
van prys- en vourradebeheer, die

"Ume oorsese har‘delsverteenwcordlgerq X

van ’ n algemene aard oor die' handel en
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