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| WET OP NYWERHEIDSVERSOENING, 

ELEKTROTEGNIESE NYWERHEID | (NATAL). 

il Februarie 1957, 

1956. 
  

  

“Bk, "JOHANNES. De Kerk, . Minister van Arbeid, 
verklaar hierby— 

“a: ‘kragtens paragraaf (a). van: -subartikel (1) van artikel 
agt-en-veertig van die Wet ‘op “Nywerheidsver- 

’ soening, 1956, dat al die bepalings van die Ooreen- 
koms wat in .die Bylae- hiervan verskyn en 
betrekking het op die Elektrotegniese Nywerheid 

* (Natal) van die tweede Maandag na die datum van 
‘die publikasie van hierdie kennisgewing af en vir 

, die tydperk wat twee jaar van genoemde tweede 
Maandag af eindig, bindend is vir die werkgewers- 
organisasies en die vakverenigings wat genoemde 
Ooreenkoms aangegaan het en vir die werkgewers 

_en werknemers wat lede van daardie organisasies 
of daardie verenigings is; 

(b) kragtens paragraaf (b) van subartikel (1) van artikel | 
agt-en-veertig van genoemde Wet, dat die bepalings 
van genoemde Ooreenkoms, uitgesonderd klousules 

' 2, 22 en 27 van Deel I, van die tweede Maandag 
na die datum van die publikasie van hierdie kennis- 
gewing af en vir die tydperk wat twee paar van 
genoemde tweede Maandag af eindig, bindend is 
vir. alle ander .werkgewers en -werknemers as dié 

~ yermeld in paragraaf (a) van hierdie kennisgewing,’ 
wat betrokke is by of in diens is in genoemde 
Nywerheid -in die Provinsie Natal en die magi- 
straatsdistrikte Bizana, Flagstaff, Lusikisiki, 
Matatiele, Mount Ayliff; Mount Currie, Tabankulu 
en Umzinkulu: en 

© kragtens. paragraaf (a) van subartikel (3) van artikel 
agt-en-veertig van genoemde Wet, dat die bepalings 
vervat in genoemde Ooreenkoms, uitgesonderd 
klousules 2, 22, 23, 27. en 29 van Deel I, van die 
tweede Maandag na die datum van die publikasie 

van hierdie kennisgewing af en vir die tydperk wat 
twee jaar van genoemde tweede Maandag af eindig, 
in die Provinsie Natal en die magistraatsdistrikte 
Bizana,. Flagstaff, Lusikisiki, Matatiele, Mount 
‘Ayliff, Mount Currie, Tabankulu en Umzimkulu 

_ mutatis: mutandis bindend is vir alle Naturelle in 
diens in genoemde Nywerheid by dié werkgewers 

“vir wie enige sodanige bepalings ten opsgté van 
werknemers bindend is, en op daardie werkgewers 

- ten opsigte van Naturelle in hul diens. 

J. DE KLERK, 
Minister van Arbeid. 

_A—1299264 . 

  

  

‘The: following ‘Government ‘Notices are published for 
| general information :— 

DEPARTMENT | OF_- LABOUR. 

  

No. 161] ar Febru. 1957. 
INDUSTRIAL ‘CONCILIATION ACT, 1956. 

  

"ELECTRICAL INDUSTRY (NATAL. 
  

LT, JOHANNES” DE KLERK, Minister - of Labour, 

do hereby— 

(a) in terms of paragraph: (a) of. sub- section . (1) of 
section forty-eight of the Industrial Conciliation. 
Act, 1956, declare that ‘all the provisions of the 
“Agreement which appears in thé Schedule hereto 

. and which relates to the Electrical. Industry (Natal), 
shall be binding _ from the second Monday after the 
date of publication of this notice and for the period 
ending two years from.the said second” “Monday, 

upon the employers’ organisations and trade:unions . 
which entered into the said Agreement, and ,upon 

_ the employers and employees who are ‘members of 
those ofganisation’s or’ unions; 

(b) in -termis of paragraph - (db) - of ‘sub-section, (ay of 
section forty-eight of the said Act, declare that the: 
provisions contained’ in’ the said Agreement; 
excluding clauses 2, 22 and 27 of Part I, shall be, 
binding. from. the second Monday after - the date 
of publication of this notice and-for the period. 
ending. two years from the said second. Monday, 
upon all employers and employees other than ‘those 
referred to in paragraph (a) of this notice, engaged 
‘or employed in the said Industry in the Province 
of Natal and the Magisterial Districts of Bizana,. 
Flagstaff, Lusikisiki, Matatiele, Mount « Ayliff, 
Mount Currie, Tabankulu and Umzimkulu; and- 

(c) in terms of paragraph (a) of sub- sectiofi (3) of section 
¢ forty-eight of- the said Act, declare that in ‘the 

Province of Natal and the Magisterial Districts of 
Bizana, Flagstaff, Lusikisiki, .Matatiele, Mount 

’ Ayliff, Mount Currie, Tabankulu. and Umzimkulu - 
and from the’ second Monday after the date of 
publication of this notice and for the period ending - 
two years from the said second Monday, the provi- 
sions contained in the said Agreement, excluding 
clausés 2, 22, 23, 27 and 29 of Part I, shall mutatis 
mutandis be binding upon all Natives employed. in 

_the said Industry by the employers upon, whom any 
such provisions are binding in respect of employees, 
and upon those employers in respect of Natives in 
their employ. 

Ss. DE KLERK, 

} -’ Minister of Labour.
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NYWERHEIDSRAAD VIR DIE “ELEKTROTEGNIESE 
NYWERHEID (NATAL). 

  

OOREENKOMS 
ingevolge die bepalings van die- Nywerheid-versoeningswet, 1937, 
gesiuit en aangegaan tussen die 

Electrical Engineering and Allied Industries Association 

en die 

Radio, Refrigeration and Electrical Appliance Association 
of South Africa 

(hieronder die ,, werkgewers” of die ,, werkgewersorganisasics ” 
genoem), aan die cen kant, en die 

South African Electrical Workers’ Association 

en die 

Amalgamated Engineering Union 

(hieronder die ,, werknemers” of die ,, vakverenigings” genoem), 
aan die ander kant, 

wat die partye is by die Nywerheidsraad vir die Elektrotegniese 
Nywerheid (Natal). : . , 

DEEL I. 
  

1. BESTEK VAN TOEBPASSING. 

Die bepalings van hierdie Ooreenkoms moet nagekom word 
deur werkgewers en werknemers in die Elektrotegniese Nywerheid 

(Natal) wat onderskeidelik lede is van die werkgewersorganisasies 
en vakverenigings en wat betrokke is by of in diens is in verband 
met— 

(a) die werksaamhede wai uiteengesit is in paragrawe (a), (5) 
en (c) van die omskrywing van ,, elektrotegniese nywer- 
heid” in klousule 3 van hierdie deel van die Ooreenkoms 
in die munisipale gebiede van Durban en Pietermaritz- 

burg; 
(b) die werksaamhede wat uiteengesit is in paragraaf (d) van 

die omskrywing van’ ,,elektrotegniese nywerheid” in 
klousule 3 van hierdie deel van die Ooreenkoms ten opsigte 
van die Provinsie Natal en die magistraatsdistrikte Bizana, 
Flagstaff, Lusikisiki, Matatiele, Mount Ayliff, Mount Currie, 
Tabankulu en Umzimkulu; 

met dien verstande dat die bepalings van die Ooreenkoms van 

toepassing is op— 

(i) vakleerlinge slegs. vir sover dit nie ‘strydig is met. die 
bepalings van die Wet op Vakleerlinge, 1944, of met 
voorwaardes wat daarkragtens vasgestel is nie; _ 

(ii) ,, kwekelinge ” kragtens die Wet op Opleiding van Ambags- 
manne, 1951, slegs vir sover dit nie strydig is met die 
bepalings van dic Wet op voorwaardes wat daarkragtens 
voorgeskryf is nie. 

2. GELDIGHEIDSDUUR. 

Hierdie Ooreenkoms tree in werking op ’n datum wat deur 

die Minister kragtens artikel agf-en-veertig van die Nywerheid- 

versoeningswet, 1937, vasgestel word en bly, twee jaar lank of 

vir ’n tydperk wat hy bepaal, van Krag. 

3. WOORDOMSKRYWINGS. 

Alle uitdrukkings wat in hierdie Ooreenkoms gebesig word en 

in die Nywerheid-versoeningswet, 1937, omskryf is, het dieselfde 

betekenisse as in daardie Wet, en elke verwysing na °n wet sluit 

elke wysiging van daardie wet in; voorts, tensy dit strydig is met 
die samehang, beteken— 

» wet”, die Nywerheid-versoeningswet, 1937; 

,, vakleerling ”, °n werknemer wat in diens is ingevolge ’n leer- 

lingkontrak wat geregistreer is kragtens die Wet op Vakleer- 

linge, 1944, of ’n skriftelike vakleerlingkontrak wat deur die 
Raad erken word; c . 

, Raad”, die Nywerheidsraad vir die Elektrotegniese Nywer- 
heid (Natal); 

,, dagskof ”, behoudens die woordomskrywing hierin wat die 

,. tweeskofstelsel”. en ,, drieskofstelsel” dek, enige tydperk 

van hoogstens 84 uur gewoonlik deur ’n werknemer gewerk 

tussen die ure 6 vm. en 6 nm. van Maandag ‘tot en met 

Vrydag of enige tydperk van hoogstens vyf uur gewerk tussen 

die ure 6 vm. en 12-uur middag op Saterdag; met dien ver- 

stande dat as ’n werkgewer nie van sy werknemiers vereis om 

op meer as vyf dae gedurende enige week te werk nie .dit 

enige sodanige tydperk van hoogstens 93 uur tussen 6 vm. en 

6 nm. van Maandag tot en met Vrydag beteken; 

, werktuigkundige vir huishoudelike toestelle”, of ,, koclkas- 

werktuigkundige ”, ’n werknemer wat een of meer van die 

volgende klasse werk verrig:— . 

Vasstelling van foute in, of aanwysings gee vir, of. uit- 

voering van herstellings of verstellings van, of diens aan, 

inmekaarsit, oprig en/of installeer, of toesig hou oor die 

oprig en/of installeer van stowe, koelkaste, wasmasjiene, 

strykmasjiene en alle ander groot elektriese apparate, finale 

toétse uitvoer, of toesig hou oor sulke werksaamhede, 

maar nie ’n werknemer wat koelkaste, stowe, of ander 

huishoudelike elektriese apparate aan besiaande steeksokke 
aansluit nie;   

INDUSTRIAL COUNCIL FOR THE ELECTRICAL 
INDUSTRY (NATAL). 

AGREEMENT 

in accordance with the provisions of the Industrial Conciliation 
Act, 1937, made and entered into between the 

Electrical Engineering and Allied Industries Association 

and the 

Radio, Refrigeration and Electrical Appliance Association 
\ of South Africa 

(hereinafter referred to as “the employers” or “ the employers’ 
organisations ”’), of the one part, and the 

South African Electrical Workers’ Association 

and the 

Amalgamated Engineering Union 

(hereinafter referred to as “the employees” or the “trade 
unions ”), of the other part, 

being parties to the Industrial Council for the Eelectrical Industry 
(Natal). 

PART 1 

1. SCoPE OF APPLICATION. 

The terms of this Agreement shall be observed by employers 
and employees in the Electrical Industry (Natal), who are 
members of the employers’ organisations and trade unions 
respectively and who are engaged or employed in— 

(a) the operations set forth in paragraphs (a), (b) and (c) of 
the definitions of “ Electrical Industry ” in clause 3 of this 
part of the Agreement in the Municipal Areas. of Durban 
and Pietermaritzburg; 

(6) the operations set forth in paragraph (d) of the definition 
of “ Blectrical Industry” in clause.3 of this part of the 
Agreement in the Province of Natal and the Magisterial 
Districts of Bizana, Flagstaff, Lusikisiki, Matatiele, Mount 
Ayliff, Mount Currie, Tabankuiu and Umzimkulu; 

provided that the terms of the Agreement shail apply-— 

(i), to apprentices only in so far as they are not inconsistent 
with the provisions of the Apprenticeship Act, 1944, or any 
conditions fixed thereunder; 

(ii) to “trainees” in terms. of.the Training of Artisans Act, 
1951, only to the extent to which they are not inconsistent 
with any provisions of that Act or any conditions 
prescribed in terms thereof. 

2. PERIOD OF ‘APPLICATION. 

This Agreement shall come into operation on such date as may 
be specified. by the Minister in terms of section forty-eight of the 
Industrial Conciliation Act, 1937, and shall remain in force for 
two years or for such period as the Minister may determine. 

3. DEFINITIONS. 

Any expressions used in this Agreement which are defined in 
the Industrial Conciliation Act, 1937, shall have the same meaning 
as in that Act, and any reference to an Act shall include any 
amendments to such Act; further, unless inconsistent with the 
context— 

“ Act” means the Industrial Conciliation Act, 1937; 

“ apprentice” means an employee serving under a contract of 
apprenticeship registered under the Apprenticeship Act, 1944, 
or a written contract of Apprenticeship recognised by the 

Council; 
: 

“Council” means the Industrial Council for the Electrical 
Industry (Natal); 

“day shift” means, subject.to the definition herein covering 
“two-shift system” and “three-shift system” any period of 
not more than 8} hours ordinarily worked by an employee 
between the hours of 6 am. and 6 p.m. on Mondays to 
Fridays inclusive, or any period of not exceeding five hours 
worked between the hours of 6 a.m, and 12 noon on Satur- 
days; provided that when an employer does not require his 
vemployees to work on more than five days in any week, it 
means any such period of not more than 9} hours between 
6 a.m. and 6 p.m. on Mondays to Fridays inclusive; 

“domestic appliance mechanic” or “refrigerator mechanic” 

means an employee engaged on one or more of the following 

classes of work :— Loo. 

Diagnosing of faults in, or directing or executing repairs 

- or adjustments to, or servicing, assembling, erecting and/or 

installing or supervising the erection and/or installation of 
ranges, refrigerators, washing machines, ironers, and all 
other major electrical appliances, the carrying out of final 

tests or the supervision of such operations, but shall not 

include an employee engaged on the connecting to existing 

outlets of refrigerators, ranges, or other domestic electrical 

appliances;
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» elektrotegniese nywerheid” of ,, nywerheid”, die nywerheid 
waarin  werkgewers en :werknemers geassosieer is vir enigeen 
of almial van ondergemelde :— 

_ (a) Die ontwerp, beréiding, oprigting, installering, herstel 
en onderhoud van alle elektriese witrusting, wat .’n_ 
integrerende en permanente deel van ’n gebou uitmaak, 
met inbegrip van bedrading, kabellaswerk en kabel- 
legging, die konstruksie van bogrondse elektriese lyne 
en alle ander: werksaamhéde wat daarby hoort, hetsy 
die werk gedoen of die. materiaal berei word op die 
terrein van. die geboue of bouwerke of elders; 

(b) die ontwerp, bereiding, oprigting, installering, herstel 
en onderhoud van alle elektriese uitrusting wat saam- 
gaan. met die doel waarvoor ’n gebou gebruik word, 
met inbegrip van bedrading, kabellaswerk en kabel- 
legging, die konstruksie van bogrondse elektriese lyne 
en alie ander werksaamhede wat daarby hoort, hetsy 
die -werk gedoen of die materiaal berei word op die 
terrein' van die geboue of bouwerke of elders; 5 

(c) die ontwerp, bereiding, oprigting, installering, herstel 
en onderhoud van alle elektriese witrusting wat hoort . 
-by die ‘oprigting, verandering, herstel en onderhoud 
van geboue, met inbegrip van alle bedrading, kabellas- - 
werk en kabellegging, die oprigting van bogrondse 
elektriese lyne-en alle ander werksaamhede wat daarby 

_hoort, hetsy die werk gedoen. of die materiaal berei 
word op die ierrein van die geboue of bouwerke of 
elders; 

’(d) die ontwerp, bereiding, oprigting, installering, herstel 
en onderhoud van elekiriese uitrusting wat nie deur 
(a), (6) of (c) -hierbo gedek word nie, met inbegrip 
van alle bedrading, kabellaswerk en kabellegging, die. 
oprigting van bogrondse elektriese lyne en alle ander 
werksaamhede wat/daarby hoort; 

en vir die toepassing van hierdie omskrywing omvat ,, elek- 
triese witrusting ’—~ 

(i) elektriese kabels en bogrondse lyne; — ’ 
(ii) generators, motore, konvertors, skakelaar- en kontrole-_ 

“ uitrusting (met inbegrip van relais, kontraktors, elek- 
triese insitrumente en uitrusting wat daarmee in verband 

( staan), uitrusting vir. elektriese verligting, verwarming, 
‘kook, bevriesing en verkoeling, huishoudelike elektriese 
uitrusting, primére en sekondére selle en -batterye, 
transformators, oonduitrusting, radiotoestelle en verwante 
elektriese apparaat, seinuitrusting en ander uitrusting 

\  waarby gebruik gemaak word van die beginsels wat 
aangewend word in dié-bediening van radio- of élek- 
troniese uitrusting, 

en voorts, vir dic toepassing van hierdie omskrywing, omvat 
» ontwerp, bereiding, oprigting, installering, herstel en onder- 
houd ” nie die volgende nie:— 

(i) Die vervaardiging en/of inmekaarsit van bogenoemde 
uitrusting-of onderdele daarvan; 

Gi) die bedrading van of installering in motorvoertuie’ van 
verligtings-, verwarmings- of ander uitrusting of toebe- 

. hore, hetsy permanent of andersins; en 

Gii) die vervaardiging, herstel en bediening van motorvoer- 
tuigbatterye; - 

' (iv) die vervaardiging, herstel en bediening van tikmasjien- 
yen kantoortoestelle; 

(v) die vervaardiging en/of monteer en/of installering 
en/of herstel en/of onderhoud van hysers en rol- 

. trappe; 

» elektrisign ”, *n werknemer wat enigeen van ondergenoemde 
werksaamhede verrig en wat ’n vakleerlingkontrak wat deur 
die Raad erken word, of ’n vakleerlingkontrak kragtens die 
Wet op Vakleerlinge uitgedien’ het, of *n persoon bo die 
ouderdom van 21 jaar wat in besit is van ’n sertifikaat wat 
deur die Raad .erken of uitgereik: is en hom in staat stel om 

. vir sodanige werksaamhede in diens geneem te word: — 

Ankerwikkeling; 
bakeilassing; 
elektriese apparate (herste]); : 

‘elektriese installasie; 
aanlé van elektriese bogrondse lyne; 
elektriese bedrading; 
aanleg en/of onderhoud en/of gereelde onderhoud en/of 
vervaardiging van elektre-mediese apparate en X-straal- 
uitrusting; 

telekommunikasie; 
aanleg en/of onderhoud van. sein- en/of totalisatoruit- 

rusting; ad 

» elektriese installering ” die installeer en/of oprigting van 
enigeen van die artikels wat in die woordomskrywing van 
», elektrisién ” in hierdie artikel opgenoem word; 

. werknemer ”, ’n persoon wie se minimum loonskaal if hierdie 
Ooreenkoms voorgeskryf word, ’n werkgewer wat kragtens’ 
vrystelling van hierdie Ooreenkoms of op voorwaardes wat. 

.. deur die Raad vasgestel is, in diens is, of ’n werknemer wat 
volgens °n vakleerlingkontrak wat deur die Raad erken word, 
in diens is; 

,, ittigting ”, elke plék waar die nywerheid of ’n deel daarvan, 
_ soos hierin bepaal, uitgeoefen word; 

», aansporingsbonuswerk”, werk waarvoor daar ooreenkomstig 
die bepalings van klousule 10 van Deel I van hierdie OCoreen- 
koms betaal, word; 

“Electrical Industry ” or 

“ electrician 
’ following operations and who has completed a contract of 

  “incentive bonus work ” 

” 

“industry” means the industry in 
which employers and employees | are associated for any or for 
all the following :— 

(a) The design, preparation, erection, installation, repair 
and maintenance of all electrical’ equipment, forming 

~ an integral and permanent portion of buildings, inelud- 
~ ing any wiring, cable jointing and laying, electrical 

overhead line construction - ~and all othér operations 
incidental thereto whether the work is performed, the 
material is prepared on the site of the buildings or 
structure or elsewhere; . 

(0) the design, preparation, ‘erection, installation, repair and 
maintenance of all electrical equipment incidental to the 
purpose for which a building is used, including any 
wiring, cable jointing and laying, electrical overhead 
line construction, and all other operations incidental 
thereto whether the work is performed, the material 
is prepared on the site of the buildings or structures or 

_ elsewhere; : 

(c) the design, preparation, erection, installation, repair and 
maintenance of all electrical equipment incidental to 
the construction, alteration, repair and maintenance of 
buildings, including any wiring, cable jointing and 
laying, electrical overhead line construction, and all 
other operations incidental thereto, whether the work 

~ is performed, the material -is prepared on the« ‘site of 
the buildings or structures or elsewhere; 

(d) the ‘design, preparation, erection, installation, repair 
and maintenance of electrical equipment not covered 
by (a), (b) or (c) above, including any wiring cable 
jointing and laying, electrical overhead line construc- 

o tion, and all other operations incidental thereto; 

and for thé purposes of this definition “ electrical equipment ” 
shall include—.. 

G@). electrical cables and overhead -lines; 

(ii) generators, motors, converters, switch and control gear 
(including -relays, contractors, electrical instrumients and 
equipment associated therewith), electrical lighting, 
heating, cooking, refrigeration and cooling equipment, 
domestic electrical equipment, primary and secondary 
cells and batteries, transformers, furnace equipment, 
radio sets and allied electrical apparatus, signalling 
equipment and other equipment utilising the principles 
used in the operation of radio or electronic equipment; 

and further for ‘the purposes of this definition ‘ design, 
preparation, erection, installation, repair asd maintenance” 
shall not include-— 

@) the manufacture and/ or assembly. of the afore- 
~ mentioned equipment or component parts thereof;. 

(ii) the wiring of or installation in motor vehicles of 
lighting, heating or other equipment or fixtures whether 
permanent or otherwise; and 

(iii) the manufacture, repair and servicing of motor vehicle 
batteries; 

(iv) the manufacture, repair and servicing of typewriter and 
office appliances: 

- (vy) the manufacture and/or assembly and /« or installation 
and/or repair and/or maintenance of lifts and/or 
escalators; 

” means an employee who performs any of the 

apprenticeship recognised by the Council, or a contract of 
apprenticeship under the Apprenticeship Act or a person over 
21 years of age who is in possession of a certificate recognised 
or issued by the Council enabling him | to be’ employed’ on 
such operation :— 

Armature windings; 

’ cable jointing; 

electrical apparatus (repairing); 
electrical installation; 

electrical overhead line construction; 

electrical wiring; . . 

electro-medical appliances and X-ray equipment—installing 
and/or maintaining and/or servicing and/or r construction; 

telecommunication; 

signalling and/or totalisator equipment installation and/ or. 
maintenance; . 

“ electrical installation ” means the installation and/or erection 
of any of the articles enumerated in the definition of “ elec- 
trician ” in this section; 

“employee” means an employee whose minimum rate of pay 
is scheduled in this. Agreement, an employee employed. under 
exemption. from this “Agreement or under conditions deter- 
mined by. the ‘Council or an employee employed under a 
contract of apprenticeship recognised by the Council; 

“establishment” means any place where the industry or any 
‘part thereof, as herein defined, is carried on; 

with the provisions of clause 10 of Part I of this Agreement; 

3 

eans work paid for in accordance .
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,, stelmasjien of setmasjien”, "n toestel wat. presies die plek 

vasstel vir werk ten opsigte van die geréedskap en/of die 

gereedskap ten opsigie van die werk, of onderlinge posisie 

van onderdele terwyl hulle saamgevoeg word, ten einde 

- artikels te vervaardig wat verwisselbaar is binne sekere 

spelings: oe , 4 

vakman ”, a werknemer wat ’n vakleerlingkontrak kragtens die 

Wet op: Vakleerlinge of ’n yakleerlingkontrak wat deur die 

Nywerheidsraad erken word in enige van die klasse werk 

wat onder tarief 1 in Bylaes A, B en C van Deel II van 

hierdie Ooreenkoms voorgeskryf word, uitgedien het, of ’n 

werknemer bo die ouderdom van 21 jaar wat in ‘besit is van 

‘a sertifikaat wat deur die Raad erken of uitgereik is en hom 

in staat stel om vir ‘n vakman se werk in diens te wees; 

- ,,ne.g.”, nie elders gespesifiseer nie; 

,nagskof”, behoudens die bepalings wat die », tweeskofstel- 

sel” en ,, drieskofstelsel ” hierin dek, elke tydperk van hoog- 

stens 91 uur wat gewoonlik deur ’n werknemer gewerk word 

” 

tussen die ure 6 nm. en 6 vm. vanaf die begintyd op Maandag | 

tot die begintyd op Saterdag; 

, leerlingingenicur en/of erkende student ” hn persoon wat in 

besit is van die onderwyskwalifikasies wat deur die Raad 

erken word en wat verkry is aan ’n onderwysinrigting wat 

ook deur die Raad erken word, of ’n ingenieursgegradueerde © 

aan ’n Suid-Afrikaanse universiteit of universiteitskollege, 

maar nie *n persoon wat voorgeskrewe yakansieopleiding in 

. die loop van sy studies ondergaan nie; , 

’ |, leipatroon ”, ’n toestel vir die aanwysing van die posisie van 

gate en/of aanhegtingstukke op die werkstuk en/of die vorm 

en/of omtrek van die werkstuk; / / : 

,, tweeskofstelsel en/of drieskofstelsel ”; die- stelsel wat van 

' toepassing is in inrigtings wat twee of drie skofte werk in ’n 

tydperk van 24-uur, en. in ’n enkele tydperk van nie minder 

as drie maande nie; , 

wag se werk”, die oppas en/of patrolleer van eiendom en/of 

’n perseel; . : 

> masjien”’, enige’ toestel, ongeag die materiaal waarvan dit 

vervaardig is; ~ 

uurskaal en/of gewone cuurskaal”, die gekonsolideerde uur- 

skaal vir die klas werk in hierdie Ooreenkoms genoem of, 

wat ook al die hoogste mag wees, die uurskaal van die 

werknemer plus die ,, addisionele skaal per-uur” vir sy klas 

werk: met dien verstande dat waar daar ’n gekonsolideerde 

skaal ;, per week” voorgeskryf is, die wurskaal die ,, gekon- 

solideerde skaal per week” is of dic weekskaal van die 

werknemer plus ,, die addisionele skaal per week ” vir sy klas 

werk, nl. die hoogste, verdeel deur’ die -getal, gewone ure in 

die betrokke inrigting gewerk. : : 

” 

. 

- 4. WERKURE. / : 

(1) (a) Die gewone werkure is hoogstens 46 in ’n -week vit— 

' '@) werknemers op dagskof en/ of nagskof; — ; ot 

Gi) werknemers wat volgens die tweeskofstelsel en/of. drieskof- 

stelsel werk. . 

-::(b) Die gewone werkure ‘per skof is hoogstens dié soos gespesi- 

fiseer in die betrokke woordomskrywings van ,, dagskof” en/of 

“, nagskof ” in kiousule 3 van die Ooreenkoms. 

(2) ’n Werkgewer kan, ten einde die hou van rekords van die 

beégin- en ophoutyd en die ure wat sy werknemers werk, te 

vergemaklik, vereis dat die werknemers ‘in- of uitkiok vir werk 

en kan, voordat hy aan ’n werknemer ’n loon en/of: besoldiging 

betaal ten cpsigte van ’n tydperk wat nie deur die kiok aange- 

teken is nie, vereis dat die werknemer bevredigende bewys lewer 

dat hy gewerk het; met dien verstande dat ’n werknemer ooreen- 

komstig die bepalings van hierdie Ooreenkoms besoldig moet 

word vir al die tyd wat die klok opteken wat binne dié begintyd 

en stakingstyd van die skof van daardie dag van die week val, 

soos deur die werkgewer aan sy werknemers ingevoige subklousule 

(8) van hierdie klousule’ bekendgemaak, en vir al:die tyd wat nie 

binne sulke begin- en stakingstye val nie wat hy op las van die 

werkgewer moet werk. 

(3) ’n Werknemer wat aansporingsbonuswerk doen, moet ‘n 

rustyd van tien minute toegestaan word .so na as moontlik aan 

die middel van die oggend- en namiddagwerktydperke;, sulke 

rustye moet as werktyd beskou word en daarvoor moet betaal 

_word teen die gekonsolideerde skaal vir daardie klas werk wat in 

_ hierdie Ooreenkoms genoem word. 

(4) Die maksimum oortyd wat gewerk mag word, is hoog- 

stens tien uur per week, tensy anders deur die Raad gemagtig. 

. (5) In elke inrigting waar vo.gens ‘n tweeskofsteisel en/of 

drieskofstelsel gewerk word, mag geen werknemer langer as 12 

agtereenvolgende werkskofte nagwerk verrig nie, en geen werk- 

‘nemer wat in sodanige inrigting in diens is, mag meer as cen skof 

in ’n tydperk van 24 wur werk nie, behalwe wanneer dit vir ’n 

verandering in die kringloop van skofte noodsaaklik is. 

. (6) Van geen werknemer kan vereis word en hy mag ook 

nie toegelaat word om sonder ’n ononderbroke tussenpoos van 

‘minstens een uur, vic langer as vyf uur aaneen te werk nie. 

Werktydperke wat deur ’n. tussenpoos van minder as een uur 

onderbreek word, word vir die toepassing van hierdie kiousule 

as ononderbroke beskou. : a 

(7) @) Daar mag nie van ’n werknemer wat ’n vrou is, vereis 

word en sy mag ook nie toegelaat word om te werk nie-— 

(a) tussen ses-uur nm. en ses-uur vim:; of 

(b) na eenuur nm. op meer as vyf dae in ’n week, 

4 

’ 

-terrupted interval of at least one hour. 

-rupted by an interval of less than one hour shall, for purposes   

“jig” or “fixture” or “stop” means a device which definitely 

locates the work with respect to a tool and/or a tool to 

the work and/or the relative position of parts while being 

joined together, so as to produce articles that are interchange- 

‘able within certain tolerances; : 

“Journeyman” means an employee who has completed a 

- contract of apprenticeship under the Apprenticeship, Act or 

a contract of apprenticeship recognised by the Industrial 

Council in any one of the classes, .of. work specified under 

rate 1 in Schedules A, B and C of Part II of this Agreement 

or an employee over 21 years of age who is in possession of 

a certificate recognised or issued by the Council enabling him 

to be employed on journeymen’s work; 

“NES.” means not elsewhere specified; . 

‘*nioht shift” means, subject to the definition herein covering 

“two shift system” and “three shift system” any period of 

not more than 94 hours ordinarily worked by an employee 

between the hours. of 6 p.m. and 6 a.m. from Starting time 

on Monday to starting time on Saturday; 

“ pupil engineer” and/or “approved student”? means a person 

who is in possession of educational qualifications recognised 

by the Council and obtained through an educational institu- 

tion likewise recognised by the Council or an engineering 

graduate of a South African university or university college 

but shall not include a person undergoing prescribed 

vacational training in the course of his studies, 

aoa templet” means a device for indicating the position of holes 

and/or attachments on the work and/or the form and/or 

contour of the work; : 4 

_ “two shift and/or three shift system”. means the method of 

"operation in establishments working two or three shifts ia 

any period of 24 hours for not less than three months in a 

single period; 

watchman’s. work ” means guarding. and/or patrolling. property 

and/or premises; _ - : 

“machine” means any appliance irrespective of. the -material 

of which it is made; . ‘ 

hourly rate and/or ordinary -hourly rate ” means the consoli- 

dated rate per hour.for the class of work scheduled in this 

Agreement or, whichever is the greater, the rate per hour 

of the employee plus the “additional rate per hour” for 

his class of work; provided that: where a consolidated rate 

“per week” is specified, the hourly rate shall be the 

“consolidated rate per week” or the weekly rate of the 

employee plus “the additional rate per week ” for-his class 

of work, whichever is the greater, divided by the. number of 

ordinary hours worked in the establishment concerned. 
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4. Hours oF Work. 

(1) (a) The ordinary hours of work shall not exceed 46 in afly 

one week for— . 4 

(i) employees on day shift and/or night shift; : 7 

-. (ti) employees working on the two and/or three shift systems. | 

(b) The ordinary hours per. shift. shall’ not exceed ‘those speci- 

fied in the relevant definitions of “day shift” and/or.“ night 

shift’? in clause 3 of the Agreement. 

(2) An employer may, to facilitate the keeping of a record of 

the starting and stopping time and. hours of work | of his 

employees, require them to clock in and out of work, and may, 

before paying to any employee any wages and/or remuneration 

for ‘any. period not recorded by the clock, require that employee 

te show satisfactory proof of having been at work; provided 

that an employee shall be paid in terms of this Agreement for 

all- time recorded by the clock which falls within the starting 

and stopping time of the shift for that day of the week’ as 

notified by the employer to his employees in terms of sub-clause 

(8) of this clause and for all time which he is required by the 

employer to work which does not fall within such starting and 

stopping times. : . 

(3) An employee engaged on incentive bonus work shail be 

allowed a rest period of ten minutes at as near as possible to 

the middle of the morning and. afternoon work periods, such rest 

periods to be reckoned as working time and paid for at the con- 

solidated rate for that class of work scheduled in this Agreement. 

(4) Unless otherwise authorised by the Council, the maximum 

overtime that may be worked shall not exceed ten hours per 

week. 
: 

(5) In ‘any establishment working a two shift or three shift 

system, no employee may work at night time for more than 12 

consecittive working shifts and no employee may work more than 

one shift in any period of 24 hours except when a change in the 

rotation of shifts makes this necessary. : 

(6) An employee shall not be required or permiited to ‘work 

for a continuous period of more than five hours without an -unin- 
Periods of work inter- 

of this clause, be deemed to be continuous, 

(7) @ No employee who is a female shall be required of per- 

mitted.to work—.. . 

(a) between 6 o'clock p.m. and 6 o’clock a.m.; or 

(b) after 1 o’clock p.m. on more than five days in any week.
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Gi) Daar mag nie van *n werknemer wat ’n vrou is, vereis word 
en sy mag ook nie toegelaat.word om oortyd te werk nie— - 

(a) vir meer as.twee uur op’*ndag; 
_ (b) op meer as drie agtereenvolgende dae; 

(c) op meer as sestig daein’n jaar; 
(d) vir. meer as.een uur op ’n dag na voltooiing van haar 

gewone werkure, tensy sy— 
’-(@) voor twaalfuur middag daarvan in kennis gestel is; 

° 
(ii) van- ’n -behoorlike: maaltyd voorsien word - voordat 

. sy met oortyd moet begin; of: : woe - 

~- iii) betyds ’n toelae betaal word om haar ‘in staat te stel 

. om ’n ete te verkry voordat die. oortyd begin. © 

. (8) Elke werkgewer moet in'sy inrigting op-’n plek wat maklik 

bercikbaar vir sy werknemers.is’’n kennisgewing tentoonstel wat 

die begin- en ophoutyd: vir die werk van elke skof of sKofte in 

die week en die etensure-aangee.. | : oo oo. 

- — 

5. OORTYD EN BESOLDIGING VIR WERK OP. SONDAE? — 

(1) Behalwe.soos anders in hierdie klousule en in klousule 6, van 

hierdie deel- van die Ooreenkoms bepaal, moet tyd wat werk- 

fiemers na die beéindiging van die gewone skof in die betrokke 

inrigting werk, as oortyd beskou word, en daarvoor moet soos 
: 4 . 

volg betaal word : — : 

“@ Teen 14 maal die uurskaal vir die eerste ses uur; co 

(b).daarna teen’ dubbel die“uurskaal*tot die gewone begintyd 

van die werknemer se volgende gewone skof; 

met dien verstande dat in die geval van inrigtings wat ’n vyf- 

daagse week werk, vir tyd wat op Saterdag gewerk word, teen 

die skaal van 14 maal “die wurskaal betaal moet word vir die 

eerste ses uur, gereken van die gewone begintyd -op *n. gewone 

__werkdag af en daarna teen dubbel die uurskaal. 

“(2) Wanneer *h werknemer enige tyd na 6 uur_nadat hy sy 

gewone skof voltooi het, op dringende werk uitgeroep word, 

moet hy teen dubbel sy uurskaal betaal word vir tyd gewerk 

‘van die tyd af waarop hy begin werk het tot die gewone begin-- 

tyd van sy volgende gewone skof; met dien verstande dat on 

qwerknemer wat. op dringende werk uitgeroep word, in elkgeval 

teen dubbel sy uurskaal betaal moet word ‘vir tyd gewerk van 

middernag af tot die gewone begintyd van sy volgende gewone 

skof. . So 

(3) Wanneer*n werknemer verplig is om hom voor die gewone 

begintyd vir daardie dag van die week vir-werk aan te meld, moet 

_hy teen dubbel sy uurskaal betaal word vir tyd gewerk tot die 

gewone begintyd van die skof. uo . - 

(4) In enige gevalwaariil ’n werknemer op eie wversoek vroeér 

as die gewone begintyd op Saterdag begin” werk, ‘moet ’n werk- 

nemer wat ‘n vyfdagweek werk, teen 14 maal sy uurskaal 

betaal word vir die eerste. ses uur, gereken vanaf die tyd- 

waarop hy begin werk, en teen dubbel sy uurskaal daarna, en ’n.. 

werkneimer wat ’n sesdagweek werk, moet teen sy gewone uurskaal 

~ ‘betaal word vir die tydperk .van “die gewone werkure op ’n 

’ Saterdag en.daarna betaal word soos in subklousule (1) van hierdie 

klousule bepaal; met dien-verstande dat as die werknemer meer as 

twee uur vroeér-as die gewone begintyd begin werk, vir enige tyd 

-gewerk tot twee uur voor die gewone begintyd, teen dubbel die 

gurskaal van die werknemer betaal moet word.: Vir die toepassing.: 

van ‘hierdie subklousule beteken ,, gewone begintyd” die gewone 

. begintyd op ’n gewone werkdag. ~ . 7 

(5) Wanneer.’n werknemer (uitgesonderd .’n. werknemer wat 

‘dsingende onderhouds- en/of dringende ‘herstelwerk uitvoer) op 

'*n Sondag werk, moet hy teen dubbel die uurskaal ‘betaal word 

vir tyd gewerk, met ’n minimum van dubbele betaling vir die 

wre van *n gewone skof; met dien verstande dat waar die werk- 

gewer werk verskaf om die werknemer besig te’hou vir die ure 

volle tyd wat van hom verwag. word, te. werk, sodanige werk- 

nemer slegs geregtig is op betaling vir die tydperk wat werklik 

gewerk is. . 4 oO, 

- (6) Werknemers op. dringende onderhouds- en/of dringende 

‘herstelwerk (hieronder ,, dringende werk ” genoem). moet yir werk 

op Sondae betaal word teén minstens dubbel die uurskaal vir die 

ure gewerk, metn. minimum betaling van. minstens drie uur se, 

loon teen dubbeitarief. _ 

- “OpMERKING:—-,, Dringende werk ” beteken,.en moet beperk word 

tot dringende onderhouds- of herstelwerk in verband met> die 

werkgewer se eie installasie en/of masjinerie en/of Sondagwerk 

in verband met skepe, waar sodanige herstelwerk nodig is om 

openthoud vir die skip. te voorkom of noodsaaklik is vir die 

behoorlike werking daarvan. . 

(7) Wanneer daar meer. oortyd as 20. uur in enige week gewerk 

word, moet betaling vir oortyd na die 20ste uur van die oortyd, 

behoudens klousule 4 (4) van hierdie deel van die “Ooreenkoms, 

bereken word teen oortydtariewe op die uurskaal wat bereken 

‘word -deur die ,,bykomende tarief per uur”, gekonsolideer, 

van lewenskostetoelae, af tetrek. © 

(8) Die bepalings van dié klousule betreffende betaling vir werk 

op Sondae, is nie van toepassing ten opsigte van skofte wat op 

Sondagnag begin in inrigtings wat °n tweeskof- of drieskofstelsel 

werk nie, waarvoor soos volg betaal moet.word:— = . 

(a) Vir die ure véér middernag gewerk—teen dubbel die uur- 
tarief van die skof; : - 

'-(b) N& riiddernag tot die -voltooiing.. yan die skof—teen . die : 
gewone uurtarief van die skof. 

_ the week and. the meal hours. 

van ’n gewone skof, en. die werknemer versuim of weier om die | 

cost of living allowance.   

> Q 
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Gi) No employee who is a female shall be required or permitted 
to work overtime— 

, (a) for more than 2 hours on any day; | 
(b) on more than three consecutive days; — - 

(c) on more than sixty days’ in any- year; . . 

(d)- after. completion -of..her ordinary working. hours for more 
than one hour on any day- unless she has— _ , 

@ been given notice. thereof, before midday; or 

(ii) been provided with an) adequate. meal before she has 
to commence overtime; or - oF oe oo 

(iii) has been paid an allowance in sufficient time to -eriable . 
her to obtain a meal. before the: overtime is due'to =. 
-commence. OO o 

(8) Every: employer shall display -in his establishment ina. 
place readily accessible to his employees a notice specifying the 
starting and finishing time of work for each shift or shifts..of * - 

“ 5. OVERTIME AND PAYMENT FOR WoRK ON SUNDAYS. 

(1) Except as is otherwise provided in this clause and.in clause 
6 of this part of the Agreement,-time worked by employees after 
the. completion of ‘the usual shift-in,the establishment concerned, 
shall be regarded as overtime and be.paid for as.followsi:—. — 

. .{@) At ‘ene and-one-half times the hourly rate for the first six: 
hours; ~ oo. 

(b) thereafter—at double the hourly rate until the usual starting 
time of the employee’s next normal shift; : 

provided that in the case of establishments working a: five-day. - 
week, time worked en Saturdays shall be paid for at one and one 
half times thé hourly rate for the first ‘six hours reckoned from 
the usual starting time on an ordinary working day and at. double 
the hourly rate thereafter. | 7 

(2) Whenever an employee is called-out on<urgent work any- 
time after-6 hours- of having completed his normal shift, he 
shall be paid at double his-hourly rate for time worked from the 
time he commenced work. until the usual starting time ‘of his 
next normal shift: Provided that an employee who is called out 
on urgent work shali in any case be paid at double his hourly 
rate for time worked from midnight. until the usual, starting time 
of his next normal shift. : : : 

(3) Whenever an employee is required to report for work 
before the usual starting time for that day of the week, he shall 

-be paid at double his hourly rate for time worked until. the 
usual starting time of the shift. oo 

(4) In any case in which an employee starts work on Satur- 
‘day earlier than the usual starting time at his own request, an 
employee working a five day week shall be paid at one and one- 
half times his hourly rate for the’ first..six hours reckoned -from 
when he starts work and at double his hourly rate thereafter, 
and.an employee working a six day week shall be paid at his 
ordinary hourly raté for the. period ‘of the ordinary hours of 
work of a Saturday and be paid thereafter as provided for in 
‘sub-clause (1) of this clause; provided that-if the employee. starts 
more than two hours éarlier than the usual starting. time, any 
time worked up to two hours before the usual starting time shall’: 
be paid for at double the hourly tate of the employee. For’: 
purposes of this sub-clause “usual, starting time” means ‘the. 
‘usual starting time on an ordinary working day. 

(5) Whenever an employee (other than an employee engaged :' 
‘in urgent maintenance and/or urgent repairs) works on a Sunday + 
he shall be paid at double the hourly rate for time worked with: 
a minimum of double payment for the hours of a normal shift; . 
provided that where the employer provides work to occupy the « 
employee for the hours of a normal shift and the employee fails-s 
or refuses to work the full period required of him, such employee. - 
shall be entitled to payment only for the period actually worked... 

(6) Employees engaged on urgent. maintenance and/or urgent: 
‘repairs (referred to hereafter as “urgent work”) shall be paid < 
for work on Sundays at not less than double the hourly. rate: 
for the hours worked with a minimum payment of not less than » 
three hours pay at double rate. ue - v4 

_ Nore—* Urgent work” means and -shall be limited’ to urgent . 
maintenance or repair work in connection with an employer’s own :: 
plant and/or machinery and/or Sunday work m comnection with : 
ships, where: stich repairs are necessary to avoid delay to the 
ship: or-are essential to the proper functioning thereof. 

(Ty Subject to clause 4 (4) of this Part of the Agreement when- 
ever overtime is worked in excess of twenty hours in any one 
week, payment for the hours in excess. of twenty hours shall be 

calculated at overtime rates’ on the hourly rate arrived at by 

deducting the “additional rate per hour” consolidated from . 

(8) The provisions of this clause relating to payment for work. 

on Sundays shall-not apply in respect of shifts commencing -on 

Sunday night in establishments working a two-shift system or 

three-shifi system, which shall be paid for as follows: — 

(a) For the hours worked before midnight—at double the hourly 

; _ rate of the shift; : : ; . : 

- (b) after midnight until completion of the shift—at the ordinary 
hourly rate of the shift. _ 

5
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(9) Vir die toepassing van hierdie artikel is— 

’n ,,gewone skof” een-vyfde: van die gewone weeklikse-werk- 

ure van ’n inrigting wat ’n -vyfdagweek. werk of een-sesde 

yan die gewone weeklikse werkure van ’n inrigting wat °n 

sesdagweek werk; . a 

, gewone ‘begintyd”, die begintyd op ’n gewone werkdag. 

6. SKOFWERK. 

(1) Vir nagskofwerk moet teen die gewone uurskaal plus 8 

persent betaal word. ; wo 7 

(2) Ten einde op nagskofwerk te wees, moet ’n werknemer drie 

of meer opeenvolgende -nagte tussen 6 nm. op Maandag en 6 

vin. .op Saterdag van dieselfde week werk.. mo 

_G) Daar_ moet minstens ses uur verloop tussen ’n werknemer 

se diens op nagskof en dié op dagskof,; met dien-verstande dat 

*n-werknemer tydens sodanige tussentyd van ses uur mag werk 

indien hy oortyd teen 1}-maal dié ‘uurskaal betaal word. 

(4) Jn- inrigtings. wat volgens. die tweeskof- of drieskofstelsel 

‘werk, moet betaling soos volg wees :— 

(a) Tweeskofstelsel; Werk wat gewoonlik op die tweede skof 

verrig word-— 

_@) teen die gewone uurskaal plus 8 persent as die ‘ure - 

vir ‘die-yolle skof geheel en al gedurende enige tydperk 

vanaf 6-nm..tot 6 vm. val; 
(ii) teen’ die gewone uurskaal as die ure vir die-volle skof’ 

nie ‘geheel en al gedurende enige tydperk. vanaf 6 nm. 

tot 6 vm..-val nié,. plus 4 persent tot middernag, en 

na middernag teen die gewone wurskaal plus’8 persent. 

(b) Drieskofstelsel? Werk wat gewoontik verrig word op- die— 

(Gi). tweede skof—teen die gewone uurskaal plus 4 persent; 

(ii)-derde skof—teen die. gewone uurskaal plus 8 persedt. 

(5) Tyd. deur werknemers op skofstelséls gewerk na- die vol- 

tooiing van -die .gewone skof in die. betrokke inrigting moet as 

oortyd gereken word en daarvoor moet soos volg betaal word:—’ 

(a) Teen 14 ‘maal die. verhoogde uurskaal vir.die eerste ses uur; 

(6) daarna teen dubbel. die verhoogde uwurskaal tot die gewone 

“" “begintyd van die werknemer se volgende gewone skof. 

Vir die:.toepassing van bostaande beteken |, verhoogde vur- 

skaal” die “gewoné wurskaal plus die bedrag persent daarop 

betaalbaar aan die einde van die skof. , 

7. Korrryp. 

(1) ’n. Wetkgewer mag sy werknemers ’n Kleiner aantal ure 

as die gewone werkure van. sy. inrigting Jaat werk, as gevolg 

van— : 

werkgewer sy werknemers: twee volle werkdae ‘kennis gee 

van sy: voorneme om korttyd te werk en vir sover moontlik 

die beskikbare werk onder die betrokke werknemers ver- 

deel,- As die werkgewer..van. die werknemer ‘uitdruklik 

verlang om. op enige dag by die ‘inrigting te verskyn om>- 

vas te stel of daar werk beskikbaar gemaak sal word, moet 

hy -ten’ opsigte van so ’n dag minstens. betaling vir vier 

uur. ‘se werk of betaling in. plaas daarvan ontvang. As 

_ dit nie van die werknemer vereis word om by die inrigting 

te verskyn nie, moct die: werkgewer. die werknemer op die 

werkdag onmiddellik voor die dag waarop hy nie hoef te 

verskyn nie, in kennis stel; of ; 

(b) onvoorsiene noodgevalle en/of omstandighede buite. die 

werkgewer ‘se beheer. Ingeval die voornoemde omstandig- 

hede ontstaan, kan daar nie van die werkgewer vereis. word 

om lone:aan sy werknemers te betaal nie, uitgesonderd vir 

die tydperke wat werklik.gewerk is; met dien-vérstande dat 

as ’n werkgewer glo dat werk hervat kan word en hy sy 

werknemers witdraklik gelas om op ’n bepaalde dag vir 

werk by die inrigting te verskyn, hulle ten opsigte van dié 

dag fen minste. vir vier war se werk of betaling in plaas 

. daarvan moet ontvang. 

(2) Mits die werkgewer. die -Raad minstens 48 uur kennis gee 

voordat na korttyd oorgeskakel word ingevolge klousule. (1) (a) 

of binne 24 uur nadat.korttyd ingevolge klousule (1) (b) gewerk 

is, mag die lewenskostetoelde ‘betaalbaar kragtens klousule 28. 

van hierdie deel van die Ooreenkoms eweredig aan die getal ure 

gewerk cf ingevolge hierdie Kloustile betaaibaar, verminder word, 

(3) Kort skofte gewerk terwyl korttyd gewerk word, moet vir 

doeleindes van kwalifikasie vir die betaalde. verlof, genoem- in- 

klousulé 13 van-hierdie deel van die Ooreenkoms, gereken word as 

skofte wat werklik gewerk is. 

8. BETALING VAN VERDIENSTE. 

(1). (a) Lone, aansporingsbonusverdienste, en oortyd moet. week- 

liks op Vrydag binne -15 minute na die gewone ‘ophoutyd in 

kontant betaal word, en moet alle betalings omvat wat aan die 

werkemer verskuldig is, bereken tot en met die skof wat op die 

voorgaande Dinsdag van dieselfde week voltooi is;. met dien 

verstande dat by beéindiging van diens voor‘dic gewone betaaldag, 

‘alle betalings: wat kragtens hierdie ‘Ooreenkoms aan. die werk- 

nemer verskuldig is, by daardie diensbeéindiging aan hom betaal 
moet word, : 

(b) Aan, elké werknemer moet by betaling. ’n staat gegee word 

wat aantoon: sy totale verdienste, betaling vir gewone tyd en 
oortyd, toelaes en aftrekkings. . 

6 

(a) ’n tekort aan werk en/ofmateriaal, en in ‘dié geval moet ’n 

  

(9) For purposes of this section— . 

“a normal shift” is one-fifth of the ordinary weekly hours of 
~ work ‘of an establishment working a five-day week or one- 

sixth of the ordinary weekly hours of work of an establish- 
ment working a six-day week; . 

“usual starting time ” means the starting time on an ordinary, 
working day. 

: _§ SHivr Work. 

_ C) Night shift work shall be paid at the ordinary hourly rate 

plus 8 per cent. 
(2) In order to be on night shift, an employee must work three 

or more consecutive nights between 6 p.m. on Monday and 6 a.m. 
on Saturday of the same week. .- - : 

(3) Not less than six hours shall elapse between the employ- 

ment of an employee on night shift and on day shift, provided 

that an employee may work during such interim period of six 

hours if overtime is paid at one and one-half times the hourly 

rate. 
(4) In establishménts ‘working a two-shift system or three-shift 

- system, payment shall be as follows :— . 

(a) Two-shift System-—Work ordinarily performed on the 

second shift— : 

(i) when the hours. for. the. complete shift - fall wholly 

within any period from. 6-p.m. to 6 a.m. at the ordinary 
hourly rate plus 8 per cent; 

(ii) when .the hours for the complete shift do not fall 

wholly within any period from 6 p.m, to 6 a,m.—at 
“the ordinary. hourly rate plus 4 per cent until mid-' 
night, and ‘after midnight, at the ordinary hourly rate 

plus 8 per cent. 

(d) Three-shift system—Work. ordinarily performed on the— 

@) second shift—at the. ordinary hourly rate. plus 4 per 
cent; . 

(i) third shift— at the ordinary hourly rate plus 8 per 

"cent. : : 

(5) Time worked by employees. on shift systems after the 

completion of the usual shift in“the establishment concerned shall 
be regarded as overtime and be paid for as follows: — 

(a) At one and one-half times the increased hourly rate for the 

the first six hours; : . : 

(b) thereafter—at double the increased hourly rate until the 

’ usual starting time of the employee’s next normal shift. . 

For purposes of the above, “increased hourly rate” means the 

ordinary hourly rate plus the amount per cent payable .thereon 
at the concluding time of the shift. 

7. SHORT TIME. 

(1) An employer may work his employees for a lesser number 

ot hours than the ordinary hours of work of his establishment 

ue to— © 

(a) a shortage of work and/or materials, in which case an 

employer. shall give his employees two clear working days’ 
notice of his intention to work short time, and:shall, as far 
as practicable spread the work available among the 
employees affected. Where the employee is expressly 
required by the employer io report at the establishment on 
any one day for the purpose of ascertaining if work will 
be’made available, he shall receive not less than. four hours’ 
work. or, pay in lieu thereof, in respect of such day, If 
the employee is not required to attend the establishment, 
the employer shall advise the employee on the working day 
immediately preceding. the day on which he is not required 
to attend; or = ay 

(6) unforeseen contingencies and/or circumstances beyond the 
control of the employer. In the event of the foregoing 
circumstances arising an employer shall not be required 
to pay wages. to his employees except for the periods 
actually worked; provided that where the employer believes 
that resumption of work can be ‘effected and expressly 
instructs his employees to present themselves for’ employ- 

-ment on a particular day, they shall receive not less than 
‘four hours’ work or pay in lieu thereof, in respect of such 

ay. . . 

(2) Subject to notification thereof being given by the employer 
to. the Council not less than 48 hours before going on to short 

time under. clause (1) (a) or within 24 hours after short time has 

been worked under clause (1) (b), the cost of living allowance 

payable in terms of clause 28 of this part of the Agreement may 

be reduced pro rata to the number of hours worked or payable 
under this clause. . . 

G) Short shifts worked while working short time shall count 

as shifts.actually worked for purposes of the qualification for the 

paid holiday referred to in clause 13 of this part of the Agree-- 

ment. — 

8. PAYMENT OF EARNINGS. 

(1) (ay Wages, incentive bonus earnings and overtime shall be 

paid weekly, in cash on Friday. Payment shalt be made not later 

than fifteen’ minutes after the ordinary stopping time, afd shall 

include .all payments due to the employee calculated up to and 

including the shift completed on the preceding Tuesday of the 

same week;. provided that where employment-terminates before 

_the ordinary pay day, all payments due to the employee in terms 

of this Agreement shall be paid to him upon his ernployment so 

terminating. oe . 

(b) Each employee shall be given a-siatement on payment 

showing his total earnings, ordinary time and overtime payments, 

allowances and deductions.
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‘Q) Vir die opleiding van ‘n werknemer mag geen premie deur 
*n werkgewer vereis of aangeneem word nie. . 

(3). Behalwe. soos anders’ in_ hierdie Ooreenkoms bepaal, ' mag 
geen aftrekking van enige aard, uitgesonderd die volgende, .gedoen 
word van die bedraé wat ooreenkomstig hierdie Ooreenkoms aan 
enige werknemer verskuldig is nie— 

(a) vir eethuisdienste waar die. aftrekking by aftrekorder 
i gemagtig is wat deur-die. werknemer cp kenilisgewing van 

hoogstens 28 dae van beéindiging van sy ooreenkoms ten 
opsigte van hierdie aftrekking beéindig kan word; 

(b) ingeval ’n werknemer van die werk afwesig is, met inbegrip 
van afwesigheid gedurende enige onbetaalde verlof toege- 
staan ter verlenging van die betaalde verlof waarvoor voor- 
siening gemaak is in hierdie Ooreenkoms, "nh pro rata bedrag ~ 
vir die duur van, die afwesigheid; ; 

“(c) met dié skriftelike toestemming van die werknemer, aftrek-" 
kings vir siektebystands-, versekerings-, voorsorgs-, pensioen- 
fondse of bydraes aan ’n vakvereniging wat ’n party by J: 
hierdie Ooreenkoms is, of ’n ontspanningsfonds, of .die 
koop van belastingdelgingsertifikate; . 

_(d) bydraes tot ‘die Raadsfonds ingevolge klousule 30 van. hierdie 
‘ Ooreenkoms;,- 

(e) enige bedrag wat deur ’n werkgewer betaal is ingevolge. ’n 
verpligting hom opgelé deur enige wet, . ordonnansie of 
regsgeding, om ’n betaling’ ten .behoewe van ’n werknemer 

_te doen. 

(4) Indien “werk inn _inrigting of. plek vertig word ‘deur werk- ' 
nemers-wat in spanne of ploeé. georganiseer is, moet die verdienste 
van elke werknemer deur die werkgewer aan hom betaal word. 

-9, DIE SLUITING VAN INRIGTINGS OP ’N GEWONE WERKDAG. 

(1) Ondanks -enigiets in hierdie Ooreenkoms. mag ’n inrigting - 
gesiuit word’ gedurende enige werktydperk wat vir dié inrigting 
kragtens subklousule (8). van klousule 4 van hierdie. deel van die 
Ocreenkoms gespesifiseer word, by onderlinge reéling tussen die 
werkgewer en minstens 75 persent van sy werknemers, waar 
sodanige reéling vir elke spesifieke sluiting van die inrigting getref 
is. > 

(2) Wanneer *n ‘werknemer nie werk ‘nie, weens die sluiting 
van die intigting by 'onderlinge reéling kragtens subklousule (1), 

_ kan ’n eweredige aftrekking vir die ure wat nie gewerk is nie, 
” gedoen word van die bedrae betaalbaar ingevolge hierdie Ooreen- 

koms. 
(3) Met inagneming van die bepalings van die Wet op Vak- 

leerlinge, 1944, soos gewysig, is die bepalings van hierdie artikel 
nie op, vakleerlinge van toepassing nie. - - : 

(4) *o Bedrag eweredig aan die gewone . besoldiging vir °n 
gewone skof indie betrokke inrigting kan afgetrek word wanneer 

~werknemers by die sluiting van die betrokke inrigting weens die 
beperking van: besigheidsure ingevolge die Wet op -Openbare 
Feesdae, No. 5 van 1952, soos gewysig, of ingevolge enige ander 
wet of ordonnansic, nie verplig of nie toegelaat word om te werk 
nie; met dien verstande, egter, dat ‘hierdie subklotisule’ nie van 
toepassing is ten opsigte van Nuwejaarsdag, Goeie Vrydag,. Gelof-. 

tedag en Kersdag nie. 
Ten opsigte van statutére of geproklameerde openbare vakansie- 

dae, uitgesonderd Nuwejaarsdag, Goeie Vrydag,’ Geloftedag en 
‘Kersdag waarop nie van werknemers vereis of hulle tocgelaat 
word om te werk nie omdat die perseel: gesluit word weens die 
beperking van die besigheidsure kragtens wet, ’n bedrag eweredig 
aan die gewone besoldiging vir die skof wat gewoonlik in die 
betrokke inrigting op daardie dag gewerk word. . 

10. AANSPORINGSBONUSWERK. LL 

“Behoudens die algemene voorwaardes soos hieronder uiteengesit, 
kan ’n-werknemer met sy werkgewer ooreenkom om volgens ’n 
stelsel van betaling vir. resultate te werk :— 

(i) Die - voorwaardes in hierdie. Ooreenkoms genoem met 
betrekking tot cortyd, nagskofwerk en werk op Sondae en 
sekere openbare’ vakansiedae. is van* toepassing en moet 
bereken ‘word op die gekonsolideerde skaal vir dié klas 
werk in hierdie Ooreenkoms vervat. | 
Aansporingsbonusskale moet vasgestel word by onderlinge 
reéling tussen die werkgewer en.die werknemer wat die 
werk moet verrig en die werkwinkelverteenwoordiger moet 
geraadpieeg word as. ‘eenl van die .partye dit verlang. 
In die geval van ’n “geskil oor die aansporingsbonusskaal, 
em wanneer die partye nie tot ’n skikking kan geraak -nie, 
‘moet ‘die saak- onmiddellik deur een .of albei van “die ' 
gegriefde partye na die Nywerheidsraad verwys word. 
In afwagting van ’n .reéling wat -getref moet word met 
betrekking tot die aansporingsbonusskaal, of wanneer die 
aansporingsbonusskaal na ‘dic Nywerheidsraad verwys word 

_ kragtens (ii), moet die werknemer aangaan met die werk: 
ooreenkomstig die. aansporingsbonusskaal wat deur. die 
bestuur toegestaan word, 

Gi) 

ii) 

(iv) 

'(v) Enige. aanpassings wat ten bevolge van die Raad sé besluit + 
-ten gunsie van die werknemer vasgestel word, is op hom 
‘van toepassing met ingang van die-datum waarop die saak 

. na die Raad verwys is... 
(vi) Vir alle tyd wat *n ‘werknemer abnormdal verhinder word 

om sy werk te verrig en van die werknemer vereis word 
om.hom vir werk gereed te hou; moet betaal word teen 
die gekonsolideerde: skaal vir dié klas werk in hierdie 

- Ooreenkoms vervat met ooreenkomsvoorwaardes - ten: opsigte 
van oortyd en nagskof as dit. van toe passing is. Tyd waarin 
’n werknemer gereedstaan, moet nie in ag geneem word: 

(2) No premium for the training. of an. employee shall “be 
charged or. accepted by an employer. 

(3) Except as ‘otherwise: provided in this Agreément ho deduc- 
-tion of any description. other than the following may ‘be made 
from the amounts 8 payable in’ terms: of this Agreement to any 
employee— 

(a) for canteen services ” where the deduction’ j is authorised by 
stop order termiriable by -the- employee. at not more than 

_ twenty-eight days notice: of: termination. of his .agreement 
_... to this deduction; 
(6) where an employee: is absent from work, including absence’ 

curing any unpaid holiday ‘granted in extension of the paid 
holidays provided for in this Agreément; a pro rataamount 

* for the period ef stich abserice, . 
(ec) with the written consent of . the employee, deductions for: 

sick benefit, insurance, for the purpose-of income tax 
redemption certificates, pension and provident funds or 
contributions to recreation funds ‘or toa trade union which 
is a party to this Agreement; 

(d}. contributions tos the funds of the Council i in terms of clause 
30 of this Agreement; 

(2) any amount paid by an employer, ‘compelled by law, ordi- 
nance or legal process to make payment on behalf of an 
employee. . 

(4) Where in. any establishment. or place work is performed 
by employees organiged in sets or teams, each’ employee shall be 
paid his earnings by the employer. 

9, CLOSING OF ‘ESTABLISHMENTS. ON AN ORDINARY WoRKING DAY. 

(1). Notwithstanding anything in this. Agreement, an establish- 
ment may be closed during any period of “work specified for that 
establishment.in terms of “sub-clause (8) of clause 4 of this’ Part 
of the Agreement ‘by mutual arrangement between,the employer 
and. not less than 75 per cent: of ‘his employees, where such an 
an rangement ‘is come to for each specific closing of the establish, 
ment. . \ , 

(2) Whenever an. ‘employee- is absent ‘from work ‘resultant on 
the closing’ of the establishment ‘by.mutual arrangement in terms 

_of. sub- clause (1), a. deduction pro rata for the hours not. worked 
“may. be. made from the amounts payable in terms of this Agrée- 
ment. 

(3) Having regard to the provisions. of the Apprenticeship Act. 
' of .1944, as-amended, the provisions of this section shall’ not 

  
wanweer bonusverdiensté bereken word nie. 

apply to apprentices. 

(4). An. amount equivalent to the normal remuneration for, an 
ordinary shift. for the establishment.coricerned may be deducted 
when, by reason of, the. closing of the establishment. coricerned 
due to restriction of. trading hours in terms of the Public Holidays 
Act, No..5 of 1952, as amended; :or in terms of any. other law 
or ordinance, employees’ are not ‘required to or not permitted to 
work provided, however, that this sub-clause shall not apply in 
respéct of New. Year’s Day,. Good Friday, Day. of. the Covenant 
and Christmas. Day. 

In respect of statutory or proclaiméd public holidays, other 
than New Year’s Day, Good Friday, Day of the. Covenant and 
Christmas .Day on which employees. are-not required to work 
or not permitted to work by reason of the closing of the 
‘preniises due to restriction of trading hours. under any law, an 
amount equivalent to the normal.remuneration for the shift - 
ordinarily -worked in the. establishment concerned on that day. 

“10. INCENTIVE Bonus’: Work. 

‘Subject to the general coniditions hereafter set-out an employee 
may agree’ ‘with his employer to work under a system of payment 
by result :— 

(i) “The . ‘conditions. contained in this Agreement relating to 
overtime night shift work and work on Sundays and certain 
public holidays shall apply and be calculated at the con- 
solidated rate for that class -of work scheduled in this 
Agreement. 

’ Gi) Incentive bonus rates shall be fixed by mutual arrangement 
betwéen the.employer and the employee who is to perform 
the work, the shop steward to be consulted if desired by 
either of the parties. 

In the event of a dispute on the incentive bonus rate and 
failing an arrangement being come to in settlement between 
the parties, the matter shall forthwith be referred by one 

or both of the aggrieved partiés to the Industrial Council. | 
(iv) Pending an arrangement being come to regarding the 

incentive bonus rate, or in the event of the incentive bonus 
rate being referred to the Industrial Council in terms of 

(iii), the employee shall proceed with the job in accordance 
- with the incentive bonus rate allowed by the management. 

(v) Any adjustment resulting from the Council’s decision which - - 
-°". is in favour of the employee shall be applicable to. him as 

- from the date on which the matter was referred to the 
Council: 

(vi) Time during which an employee is abnormally. prevented 
from. proceeding with his work, shall, if the employee is 

‘ required to stand by, be paid for at the consolidated rate 
for that class of work scheduled in this Agreement with 
Agreement conditions in respect-of overtime and night shift 
when applicable. Time during which.an employee is stand- 
ing by shall not be taken into account in calculating bonus 
earnings. 

(ii) 

7
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- (vit) Geen betaling word gedoen vir vertragings wat normaal is 

vic die betrokke inrigting en waarmee 

van die tydtoelating rekening gehou is nis. . 

In alle gevalle moet aan die werknemer die -gekonsolideerde 

skaal. vir ‘sy klas werk gewaarborg word, afgesien van die 

verdienste vir die ure wat gewerk is. , . 

°n Werknemer. wat volgens ’n aansporingsbonusstelsel werk, 

moet op dic gewone betaaldag van elke week besoldig 

word. a . 

Geen aansporingsbonusskale of basistye kan, nadat -hulle 

vasgestel-is, verander word nie, behalwe om die volgende 

redes : — , : 

- (1) in Fout in die berekéning deur een van die partye; of. 

(2) ’n verandering van die materiaal, produksiemiddels, of 

produksiemetodes .of die hoeveelhede; of 

by die vasstelling 

Wild 

(ix) 

&) 

G) "fi. onderlinge ” reéling ‘getref tussen die werkgéwer en 

die werknemer op dieselfde manier as waarop "hh nuwe 

prys gereél word, 

. ”. HL. Tostars. re 

. “(A).Toelaes vir. reis- en verblyfkoste—(1) Waar werk- weg van 

die werkgewer se inrigting: of Van die werknemer se gewone werk- 

plek- verrig word, sodat dit ’n reis noodsaaklik ‘maak; ‘moet’ die 

werknemer ‘wat gestuur word om die werk te verrig, voorsien | 

word van ’n tweedeklas-treinkaartjie, uitgesonderd oor voostéedelike 

lyne waarvoor die akkommodasie eersteklas of geskikte vervoer 

a en van die werk moet wees; ‘met dien verstande dat ‘n derde- 

klas-treinkaartjie verskaf kan word in die geval van werknemers 

wie.se werk in hierdie Ooreenkoms by tariewe 8 tot en met 12 

ingelys -is; met dicen verstande dat hierdie subklousule nie op 

‘werknemers. in die Elektrotegniese kontrakteursafdeling van die 

Nywerheid. van toepassing is nie:van wie, uit die aard van, hulle 

‘werk, vereis word om ’n bédradirigslisensie te besit ingevolge Wet 

No. 20 van 1939, tensy die afstand van die werkgewer se besig- 

heidsplek na die werk meer as 5. myl is. 7 

‘- (2) Wanneer van ’n werknemer ingevolge subklousule (1) hiervan- 

vereis word.om te reis, moet hy gedurende gewone werkure teen 

die gewone loonskaal besoldig” word en teen. die helfte van die 

gewone loonskaal buite die gewone werkure; betaling moet in geen 

geval 12 uar se besoldiging gedurende ’n kringloop van 24 uur 

of gedeelte daarvan, bereken vandat die reis begin, te bowe gaan 

nie; met dien verstande dat as ’n werknemer gewerk het op die 

dag waarop die reis begin, ‘hy slegs daarop geregtig is om ’n 

ymaksimum van 12 uur se volle. besoldiging te ontvang, insluitende 

‘die ‘loon wat ten opsigte van daardie dag deur hom verdien is, en 

vir die doeleindes van enige verdere. betaling ingevolge hierdie 

subklousule moet elke kringloop van 24 uur bereken word van die 

‘tyd af waarop die werknemer begin werk het op die dag waarop 

die reis begin. oS / ee 

- (3) nh Werknemer moet vir .etes en beddegoed op die trein 

betaal word. , 

-*(4) As ’n werkgewer van ‘nD werknemer vereis om, aangesiem 

sy werk van sy gewore werkpiek verwyder is, weg van sy. gewone 

woonplek te’ woon, moet vir losies en inwoning betaal word of 

dit moet by die werk verskaf word. 

. (5) Vir. die. toepassing van hierdie klousule word Sondag as ’n 

gewone werkdag beskou. , 

“ (6) Wanneer diens eindig- terwyl.. van ’n. werknemer deur .’n 

-werkgewer -vereis word om weg. van. sy gewone,woonplek te werk, 

is hy daarop geregtig om. voorsien te word van-die_treinkaartjie 

‘in subklousule (1) genoem, na sy woonplek toe, of geskikte vervoer 

‘soontoe. . 5 a! 

(7) Onderstaande spesiale bepalings is, ondanks bostaande, van 

toepassing in gevalle waar ’n werknemer in diens geneem word 

‘op: die besondere perseel -of werkplek van die werk. wat onder- 

neem word— : . 

(a) indien die werkgewer nie meer, die werknemer. se dienste 

by die betrokke werk vereis nie, maar bereid is om die- 

gelfde werknemer op ’n ander werk op’ ’n ander plek in 

“= diens te heem, moet die. werkgewer— ae 

(i) die werknemer skriftelik in kerinis -stel dat verdere 

werk op ’n ander plek verkrygbaar'is,;* 

(Gi) by beéindiging van een maand diens of voltooiing 

van die werk, na gelang van die eerste, aan "n werk- 

nemer wat hom ingevolge klousule (i) vir diens aan- 

bied, die koste. vari ’n treinkaartjie terugbetaal vir die 

reis wat onderneem is, op die basis in (A) (1) van dié 

. klousule uiteengesit. 

(b) Indien ’n werkgewer in gebreke bly om ingevolge klousule 

() kennis te gee, maar die werknemer nietemin binne die 

tydperk van een maand op ’n ander plek in diens neem, is 

die werknemer geregtig op die terukbetaling soos in kiousule 

(a) (i) uiteengesit. 

 (B) Lykhuistoelae-—Wanneer’n werknemer werk in ’n lykhuis 

of ’n koelkamer in verband met ’n lykbesorger se -inrigting verrig, 

mits so ’n- lykhuis of koelkamer vir sy normale doel gebruik 

‘word, is hy geregtig tot ’n bedrag van 10s.- ten opsigte van elke 

inrigting waarin hy werk; bo en behalwe ander besoldiging waartoe 

hy ingevoige die bepalings van hierdie Ooreenkoms geregtig is; 

met dien verstande egter dat wanneer dit vir die uitvoering van 
“sy werk nodig is om op dieselfde dag waarop die werk begin is, 
na ‘n inrigting terug te keer, hy tot geen verdere toélae ten 
cpsigte van so ’n tweede besoek geregtig is nie. : 
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No payment ‘shall be made for delays which are normal 
in the establishment concerned and which have been con- 
sidered when fixing the time allowance. 

_ (vii) 

- '(yiii) In all cases the employee shall be guaranteed the consoli- 
dated rate for his class of work, irrespective of earnings, 
for the hours worked. : . 

Gx) An employee working on incentive bonus work shall be 
paid on the normal pay day of each week. Doe 

'.” (x) No incentive bonus rates or basic times once established 
may be altered except for the following reasons :— 

aa mistake in the calculation of either side, or / 

(2). the material, means or method. of ‘production ‘or the 
- quantities.are changed; or po 

_ 3) a mutual. arrangement has been come to between. the 

: employer and the employee in the same way asa new | 

price is arranged. . . . . 
2 

11. ALLOWANCES, - 

(A) Travelling and Subsistence Allowances.—(1) Where. work is 
done away from the employer’s establishment or the employee’s 
usual working place necessitating travelling, the employee sent to 

do such work shall.be provided, with second-class rail. accommoda- 
tion’ except. over. suburban.tines, when’ the accommodatoin Shall 

be: first-class or suitable transport to and from the job; provided 

that third-class rail accommodation may be provided in the. case 

of employees whose work is scheduled in this Agreement. at 

Rates 8 to 12 inclusive; provided that this sub-clause shall not 

apply to employees in the electrical contracting section of the 

industry, the nature of whose work requires the possession of a 

wireman’s licence in terms of -Act No- 20 of 1939, unless the 

distance from the employer’s place of business to the job is more 

‘than five miles. : . a 

   

. (2) When an employeé is required to travel in terms of sub- 

clause (1) he shall be paid at ordinary rates. during ordinary 

hours of work and at half rates outside of ordinary hours of 

work, pay in any circumstances not to. exceed twelve hours’ pay 

per cycle of 24 hours or part thereof reckoned from the time 

the journey commences; provided that an employee who has 

been working on the day on which the journey commences shall 

-be entitled to receive.only up to a maximum of 12. hours’ full 

pay which shall include the wages earned by him in respect of 

such day, and for purposes of any further payment in terms of 

this sub-clause each cycle of 24 hours shall be reckoned from the 

time at which the employee started work on the day on which 
the journey commences. © - 

(3) An employee shalt be paid for meals and bed on the train. 

(4) Where an employee: by reason of his employment away 

from: his usual working place is required by his employer to live 

away from his usual domicile, board and lodging shall be paid | 

or provided on the job. . So , 

(5) For purposes of this clause, Sunday shall be considered 
to be an ordinary working day. 

_(6) Whenever employment terminates while at the requirement 
of the employer an employee is working away from his usual place 

of domicile, he, shall ‘be entitled to be. provided with the rail 

‘accommodation specified in sub-clause (1) to his-place of domicile 

or suitable transport thereto, “0 “7° a . 

’’ (7) Notwithstanding the afore-mentioned, the following special 

provisions shall apply in cases where an employee is engaged on 

the particular site or working place. of the job being under- 

taken:—. , Ce 

: (a) In the event of the employer no longer requiring the 

services of the employee on the job in question, but being 

prepared to. employ the same employee on ‘another job 
at a different place, the employer. shall— 

(i) advise the employee in writing that further employ- 
ment: is available at a different placer - 

(ii) at the completion of one’ month of employment or 
“the completion ‘of ‘the job, whichever is the sooner, 
‘refund to an employee presenting himself for employ- 
ment in terms of clause (i) the cost of rail accommo- 
dation for the journéy undertaken on -the basis set out 

in (A) (1) of this clause. . 

(b) In-the event of an employer fatling to give notification in 

terms of clause (i), but nevertheless re-employing the 

employee within a period of one month at a different place, 

the employee shall be entitled to the refund set out in 
clause (a) Gi. | 

(B) Mortuary Allowance-—When an employee performs work 

in a mortuary ot cold chamber attached to an undertaker’s 

establishment, provided that such mortuary or cold chamber is 

being used for its normal purpose, he shall be entitled, in addition 

to. any other remuneration to which he is entitled in terms of this 

Agreement, to an amount of 10s. in respect of each establishment 

woiked-in; provided, however, that when_ the execution of his 

work requires him to return to any establishment on the same 

day as the work was commenced, he shall not be entitled to any 

further allowance in respect of such return visit. 
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oe 12. DIENSBEEINDIGING.* Dw 

(i) ’n | Werkgewer of werknenier’ moet: minsténé een ‘volle dag 
yooraf die diens. opsé; met. dien verstande.. dat, dit geen, inbreuk 
op. die. volgende maak-nie:—. | | 

{a) Die reg van ’n werkgewer of’ n- , -werknemer om ‘die diens 
sonder opsegging te beéindig weens enige gegronde | rede 
wat ‘deur die Wet as voldoende erken word;- 

(b) enige ooreenkoms’ tussen *n werkgewer en werknemer waar-, 
- by. voorsiening vir ’n langer diensopseggingstyd as een volle 

werkdag, gemaak word; 

en voorts met.dien. verstande dat ° ny werkgewer a aan ’n werknemer 
*n loon kan betaal vir en in plaas van die Voorgeskrewe diens- © 
“Opseg gingstyd’ of dié ~waaroor: odteengekom ‘js,’ na -te kom. 

(2) Wanneer dié kontrak “beéindig” kan” ‘word*déeur een voile 
‘Werkdag ‘se. kennis te’ gee, en die werkriemer versuim. om die 
‘Kehinis-te ‘gee “of sodanige. ‘opseggingstyd: ‘te werk, kan die werk-- 
gewer ‘loon en lewenskostetoelae vir- die ure van-"n ‘gewone skof 
in die betrokke inrigting aftrek. 

(3) Vir die toepassing van hierdie Klousule moet Saterdag nie _ 
Opsegging om ’n diens- _ 

Kontrak: te'-beéindig -by die ophoutyd- op. Satendag: moet voor - 
as ’n volle. werkdag beskou word: nie.. 

“2-uur ‘middag. op Vrydag ‘Begee | word. 

13. ” VERLOFBETALING: 

  

    

as 

‘kIousule gemaak- word, bereken word teen ‘die ,, uurskaal” soos in 
hierdie Ooreenkomis omskryf, wat die .werknemer ontvang op die 
datum .waarop. hy vir sy betaalde verlof kwalifiseer of op die 
datum waarop sy diens beéindig’ word, 

(2) Veriofbetalings ° vir werknémers op. aansporingsbonuswerk - 
- ‘moet berekén word op dié gemiddelde wéeklikse Verdienste, oortyd. 
‘uitgesonderd, oor. die’ laaste’ drie maande wat werklik op aan- 
“sporingsbonuswerk gewerk is voordat die vérlof. verskuldig geword. 
het of voor sy diens beéindig is, na gelang van die kortste tydperk, . 
oor die -aantal: weke, werklik | gewerk gedurende die dienstyd op 
aansporingsbonuswerk. . 

- (3). Elke .werknemer is _kragtens hierdie Ooreenkoms en ‘met 
inagneming. vari onderstaande bepalings, geregtig — tot drie agter- 
senvolgende weke verlof met. besoldiging: —_ x 

. @ Die kwalifikasie vir die betaalde verlof (hetsy vir een of meer 
’ ‘werkgewers gewerk) is 292° skofte, uitgesonderd - oortyd, 

: : “werklik gewerk op’ die basis van ’n week’ van ses dae, of 
So DAG skofte, uitgesonderd oortyd, .wat werklik op °n basis 
“wan. 7p week van yt dae gewerk is; met dien verstande 

dat—" . 

  

@ behoudens paragraaf (ii) hiervan, diens by dieselfde | 
werkgewer van minder as 30 skofte op ’n basis van ’n 
week van ses dae, of 25 skofte op ’n basis. van ’n 
week van vyf dae, na gelang van die geval, nie vir 

awe, a... betaalde verlofdoeleindes gereken word nie; met dien 
ot . verstande dat *n werknemer wat na 18 skofte op *n 

: basis. van °n week van ses dae, of na 15 skofte op ‘n 
basis van ’n week. van vyf dae, na gelang van die geval, 
geskors word, gekrediteer moet ‘word met die aantal 
skofte, wat , hy, -werklik gewerk het vir die doeleindes 
van betaalde verlof; 

  

onderbreek is en. hy by , dieselfde werkgewer’ werk 
. hervat, hy vir doeleindes van die betaaldeverlof met 

_. die’ totale getal skofte wat hy by die werkgewer gewerk 
_ het, gekrediteer . Moet” word 
hy in die tussenityd nie vir: 
nie; ~ 
tydperke ~ yan afwesigheid weens siekte wat 
“die. geheel 52° skofte © ‘op grond van. “nh week van 
ses dae of 43 skofte op grond’ van ’n week van vyf 
dae, na gelang van die geval, in enige afsonderlike 

. kwalifiseertyd vir betaalde verlof, word. vir betaalde 
- Verlof meegereken;- met. dien. verstande dat ’n werk- 
‘gewer daartoe geregtig is om van "n werknemer *n 
doktersertifikaat te eis ter stawing van die‘oorsaak -van 

        
i, ander werkgéwer werk 

ioe, GD, 

    

die afwesigheid. ° Tydperke van afwesigheid as gevolg - 
van "n-ongeluk wat ontstaan uit of in die.loop van die 
werknemer ‘se diens, moet vir verlofdoeleindes meege- 

oes reken word; met- dien verstande dat aangeneem word 
wo +» dat die ongeluk binne die bepalings van die Ongevalle- 

wet val en die -tydperke van afwesigheid wat vir | 

x betaalde veriofdoeleindes meegereken word, die tyd- 
.perke van onbekwaamheid is wat kragtens “genoemde 
Wet erken word; 

(iv) mits ‘kennis van sodanige afwesigheid skriftelik binne 
sewe dae van die beéindiging van sodanige afwesigheid 
deur die werkgewer aan die Raad- gegee word, moet,’n 
werknemer wat sonder voldoende rede ter’ bevrediging. 
van sy werkgewer. van die werk wegbly, ten opsigte 
van elke skof wat hy gedurende sodanige afwesigheid . 
verloor, vyf, skofte verbeur op grond van ’n week van ' 
es dae of AZ op grond van ’n week van vyf dae, na 
gelang van die geval, wat hy, vir sy betaalde verlof- 
kwalifikasie gewerk het, met ’n ‘maksimum -straf van. 
30. skofte in enige kwalifiseertydperk vir betaalde. verlof 
op. gtond van’ °n week van: ses dae of 25 skofte op 
groid van ‘n week van vyf dae, na gelang van die 
geval; 

(vy) tye van afwesigheid ten opsigte van die bykomende 
* “Week verlof op ‘ophopings “daarvan, ‘ waarvoor voor- 

siening in klousule 14 Van hierdie deel van die Ooreén- 
koms gemaak is, tel vir doeleindes van betaalde verlof 
ten getalle van die skofte wat gewoonlik gedurende 

vf 

i 

hierdie tydperke deur die betrokke werknemer gewerk 
sou gew—<d het. . , 

(1) “‘Behalwe' in-die’ geval-van werknemers ‘op. ‘aahsporingsbonus- | 
| ‘"vetlofbetalings :waarvoor‘Voorsiening “in “hierdie. 

wanneer ’n werknemer se diens ingevolge (@ hiérvan’ 

<met dieti’ verstande’- dat | 

in, 

  

, 12. ‘TERMINATION oF. EMPLOYMENT.” a 

(i) Not less than one clear working day’s Ss notice shall. be given 
by the employer or. employee to terminate a contract of service; 
provided that this shall not affect— . . 

"@ the right’ ofan employer or employee, to-terminate a con- 
‘tract of service without notice for any good cause recog- 
nised by law as sufficient; 

(b) any: agreement between an employer: and empioyee pr providing 
‘'.-for a longer: period of notice than-one clear: working day; 

and. further. provided, that an employer may pay to an employee 
; wages. -for.and-in lieu of the prescribed or ‘agreed period ‘of notice. 

Q). . Whenever the. contract of service is terminable by. one cléar, 
working | day’s. notice and’ the: employee fails. to ‘give-the notice, 
.or work. such ‘notice period, the employer - may. -deduct pay. and 
cost of living allowance for the hours: of anordinary shift m the 

establishment concerned. L 
fy 

(3) For the purpose of this clause, Saturday. shall-not be con- 
SF con asia’ clear. moins days Notice : “to all be give ‘a contract 

  

OB Houpay Pay. SL 

~ ay Except in ‘the ‘case- of employees employed « on ‘incentive’ 
‘bonus work, holiday. payments provided for ia this clause Shall 
be computed at the ‘ “hourly rate *’as_defined.in this Agreement 
which the ‘eniployee, is receiving at the date. of qualification for 
his paid holiday or at the date of termination of employment. 

(2) -Holiday ‘payments of employees employed: on ‘incentive 
‘bonus work shall bé computed on the average -weekly earnings 
exclusive of overtime over the last-three months actually. worked 

- on incentive bonus work prior to- the holiday.becoming. due. or 
to termination of employment whichever is the lesser: period, over 
the number of. weeks actually worked:.during. the- period of 
employment on incentive bonus work. 

(3) Each employee shall. be entitled under this Agreement - to 
three consecutive weeks’ paid. holiday, subject to’ the: following 
conditions :- = 

‘(a) The qualification for the paid holiday ‘(whether worked’ for 
one or more employers) shall. be 292 shifts exclusive,,.of - 
overtime, actually worked on a six-day week basis, or 243. 

shifts exclusive of overtime, actually worked ona ‘five- -day 
week basis; provided that— 

@ subject to ‘paragraph (ii) hereof, employment with the 
same employer for less than 30 shifts. on a. six-d: 
“week. basis, or 25 shifts-on a. five-day, week. basis, as 
the case may be, shall-not count for the paid hol; iday; 

. provided .that-.an employee~ whose ‘employment is 
terminated by’ thé employer after “working 18 shifts 
on-a six-day week basis or 15 shifts ‘on a five-day - 
week ‘basis, as the-case may: be, shall be credited: for 

*- purposes’ of the paid holiday with. the. ‘number of. shifts 
actually’ worked; - 

Gi) where an employee’s ‘service is broken in - terms of 
(i) hereof and he resumes work for the same employér 

-« ie: shall--be credited for purposes of the paid. holiday 
-<with the total’ number of shifts. worked with -such 
* employer; provided: he does not work for- another 
employer in the interim; . 

    

  

   At 

>>. Gf) 
* net more than 52 shifts on a six-day week. basis or 

'43 shifts on a five-day week basis, as the case may be, 
in any one qualifying period for. paid. leave, shall count 

:: for the paid. holiday; provided that an employer shall 
be entitled to call upon the employee for a medical 
certificate in proof of cause of absence. Periods of 
absence on account of an accident arising out of and 
in the course of the employee’s employment shall 

a , count for holiday purposes if such accident has been 
admitted as falling within the provisions of the Work- 

- men’s-Compensation Act, and ‘the periods of absence - 
counting for purposes of the paid holiday shall be the 
periods of disablement admitted by the said’ Act; 

(iv) provided notification of. such absence is given by the 
, employer in writing to the: Council’ ‘within’ seven days 

‘of the termination of such absence, any employee who 
absents himself from work- without adequate reason 
satisfactory to his employer shall, in respect of each 
shift lost by him during stich absence, forfeit five shifts 
“on a six-day week basis or four and: one-sixth ‘on a 
Aive-day week basis, as the case may be, worked 
towards his paid holiday qualification, with a maxi- 
mum, penalty in any one qualifying period for paid 

Loe leavé,.of 30 shifts.on a six-day week basis or 25 shifts 
Tt ona; -five- day week basis .as the case may be; 

periods: of absence on account of sickness agaregating , 

7 

~~ 

« -@v) periods of absence on the additional week’s leave or © 
accumulations -:thereof provided for in:.clause 14. of 
this part of the Agreement shall count for purposes 
of the paid holiday to the extent of the number of 

shifts which would normally have been’ worked during _ 
those ‘periods by the employee concerned. 

e ~~ 9"
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(b) Die verlof moet vier naweke insluit-en moet nie onderbreek | 
. word nie. . 

(c) Ingeval Goeie Vrydag, Geloftedag, Kersdag of Nuwejaarsdag 
binne die verloftydperk: val, word die tyd verleng met een. 
dag- teen volle betaling vir elk van daardie dae. 

(d) Ingeval ’n werknemer.wat deur sy werkgeweér verplig word 
om weg van sy géewone woonplek af te werk, op die punt 
staan um sy betaalde verlof te neem, moet die veriof, mits 
die werknemer na sy woonplek teruggaan, by die woonplek } 
van daardie werknemer begin en eindig. 

(e) ’n Werknemer mioet binne cen maand van die datum af waarop 
hy op verlof geregtig word, aansoek daarom doen. 

(f) Die verlof moet, binne vier maande van die datum af waarop 
dit verskuldig word, deur die werkgewer toegestaan word. 

(g) °n Werknemer moet sy verlof neem en is daarop geregtig 
binne ’n tydperk van vier maande van die datum af 
waarop dit aan hom toekom, tensy vrystelling deur die 
Raad verleen is. 

(h) Geen werknemer mag, solank hy 
trekkende werk verrig nie. 

(4) (a) As ’n werknemer op die punt staan om met betaalde 
verlof te gaan, moet die geld aan hom verskuldig vir doeleindes 
van die verlof, onmiddellik voordat hy met sy werk ophou om 
met verlof te gaan, deur sy werkgewer in kontant aan hom betaal 

word. . - 

(b) Wanneéer die besoldiging in (a) en in klousules 14 en 15-van 
hierdie deel van die Ooreenkoms voorgeskryf, betaal word, moet 
die werkgewer aan die Raad ’n bewys van verlofbesoldiging stuur, 
opgestel in ’n vorm aanneemlik vir die. Raad en deur die- werk- 
nemer onderteken as ’n bewys vir bogenoemde betaling. © 

(5) Indien die. diens van ’n werknemer eindig voordat hy op 
verlof met.betaling ingevolge subklousule (3) van hierdie klousule | 
geregtig is, moet hy volgens die vraag of die inrigting “n sesdag- 
of ’n vyfdagweek werk, gekrediteer word met die eweredige aan- 
tal skofte gewerk. Die werkgewer moet, wanneer die werknemer 
sy diens verlaat, hom van ’n bewys voorsien waarin’ die getal 
skofte gewerk wat vir verlofdoeleindes gereken word, vermeld 
is, en onmiddellik aan die Sekretaris van die Raad die geld- 
ekwivalent van die verlof stuur waarop die werknemer aldus 
geregtig is, bereken op die uurskaal van die werknemer op daardie 
tydstip of scos bepaal in subklousute (2) van hierdie klousule, 
naamlik met dié een wat van toepassing is. 

(6) Ingeval ’n werknemer sterf of in die loop van sy diens 
onbekwaam -raak om sy beroep uit te oefen, is die bedrag aan 
hom verskuldig ten opsigte van verlof, betaalbaar aan-sy boedel 
of aan homséelf, na gelang van die geval, 

(7) (a) Na verloop van minstens 49 weke,. gereken van die 

datum af waarop die tydperk van diens begin wat deur die 

bewys gedek. word, het enige persoon aan wie ’n bewys kragtens, 

subklousule (5) van hierdie klousule. uitgereik is en wat nie langer 

in die nywerheid in diens‘is nie, reg, behoudens paragraaf (5) 

van hierdie subklousule, op aanbieding van die bewys aan die 

Raad vir betaling daarop van enige onbetaalde saldo waarmee 
hy in die Raad se boeke gekrediteer staan. 

(b) Enige bewys wat kragtens subklousule .(5) van hierdie 
klousule aan ’n werknemer uitgereik is, is geldig vir ’n tydperk 

van twee jaar van die datum van die laaste skof wat deur dié 

werknemer gewerk is af, én bedrae in die kredit van ’n werknemer 
in die boeke van die Raad moet na verstryking van dié tydperk 
aan die fondse van die Raad toekom; met dien verstande, egtef, 

dat- die Raad enige eis-wat deur so °n werknémer-na die ver- 

stryking van genoemde tyd gémaak. word, in oorweging moet 

neem, en kan hy na. goeddunke ’n ex gratia betaling aan dié 

werknemers wat hierin genoem word, uit die fondse van_ die Raad - 
doen. . 

(8) Behalwe soos anders hierin bepaal, moet dit vir die toepassing 
van hierdie klousule beskou word dat diens begin van die datum af 
waarop ’n werknemer in die werkgewer se diens tree of, na 
gelang van die jongste, die datum waarop hy laas geregtig geword. 
het op betaalde verlof, en.omvat enige tydperk waarin.’n werk- ° 
nemer verpligte vredestydse opleiding ingevolge die Zuid Afrika 
Verdedigings Wet, 1912,.meemaak. 

(9) Die Raad kan wederkerige reélings met énige ander nywer- 
heid tref vir die uitruil van verlofbewyse tot voordeel van werk- 
nemers wat die nywerheid verlaat. ~~ i 

’ 14. BYKOMENDE VERLOFBETALING. 

(1) Wanneer ’» werknemer wat 12 of meer jare ononderbroke 
diens by ’n werkgewer voltooi het, vir betaalde. verlof ingevolge | 
klousule 13 (3). van hierdie dee! van. die Ooreenkoms in aan-. 
merking kom, is hy, terwyl hy-by dieselfde werkgewer in diens is, | 
geregtig op °n ekstra week verlof, as dit vir-die werkgewer geskik 
is, of om die €kwivalente waarde- daarvan te ontvang; met dien 
verstande dat daar by onderlinge:reéling tussen werkgewer. en 
werknemer— : , 

(i) die betaalde verlof in subklousule 13 (3)-van hierdie. deel- 
van die Ooreenkoms voorgeskryf, met ’n ekstra week _ver- ~ 
leng kan word; of . < - 

(ii) die ekstra week verlof vir die kwalifiseetjaar ‘uitgestel kan 
word en die werknemer dit kan laat oploop totdat hy vir‘; 

-drie van daardie ekstra weke verlof met-besoldiging kwalifi- 
seer. 

/ 
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(b) The holiday shall include four weekends and be. for one 
-unbroken | period, 

(c) Should Good Friday, the Day of the Covenant Christmas 
Day or New. Year’s Day fall within the period of the 
holiday, the holiday, period shall be extended by one day 

_ with full pay for each such day. 

- (d) Should ‘an émployee who is required by his employer to 
; - work away from’ his usual place of domicile be about. to 

take. his paid holiday, the holiday shall, provided the 
employee returns to his place of domicile, commence and 
terminate at the piace of domicile of: that employee. 

(e) Application for the holiday shall be made by an employee 
‘ within one month-of the ‘date he becomes entitled thereto. 

(f) The holiday shall be granted by the employer so as to. , 
commence within a period of four months of due date. 

(g) An employee: shall be entitled to and shall take his holiday ~ 
within a period of four months. from due date,. unless - 
exemption be granted by the Council. 

(h) No employee shall engage in any employment for gain , 
during the period of his holiday. 

(4) (a) When an employee.-is about, to take his paid holiday, 
the moneys payable to him for purposes thereof shall be paid 

ro pi in cash by his employer on his ceasing work to go on 
oliday. ~ 7 . 

(b) The employer shall at the time of making the payment 
referred to in (a) and in. clauses 14 and 15 of this Part of the 
Agreement, forward to the Council a holiday receipt voucher 
drawn up in a form acceptable to the Council and containing the 
employee’s signature as a teceipt for the payment. 

(5) When the employment of an employee terminates before 
he becoihes entitled to a paid holiday in terms of sub-clause (3) 
of this clause he shall be credited according to whether the 
‘establishment works a six-day week or a five-day week with the 
proportionate number of shifts worked. The employer ‘shall 
furnish the employee, at the time he leaves his service, with a 
voucher setting out the number of shifts which count for holiday 
purposes, and immediately forward to the Secretary of the Coun- 
cil] the money equivalent of the holiday to which the employee is 
so entitled computed at the hourly rate of the employee at that 

‘time or as provided for in sub-clause (2) of this clause, which- 
ever is applicable. : 

(6) When an employee dies or is, in the course of his work, 
incapacitated from continuing at his trade, the amount which is 
due in respect of holiday pay shall be payable to his estate or 
himself, as the case’may be. ~ ~ . . : 

(7) (a) After not less than 49 weeks. have elapsed, réckoned 
from the date upon which the period of employment covered by 
the voucher commenced, any employee who has been furnished 
with a voucher in terms of sub-clause (5) of this clause and is 
no longer employed in the Industries shall be entitled, subject to 
paragraph (b) of this sub-clause,.on presenting the voucher to 
the Council to payment thereon of’any unpaid balance standing 
to his credit on the books of the Council. . 

_ (b)Any voucher issued to an employee in terms of sub-clause 
(5) of this clause shall be valid for a period of two years from 
the date of the last shift worked by such empioyee, and amounts 
standing to the credit of an.employee in the books of the Coun- 

_cil shall on the expiration of such period accrue to’ the funds of 
the Council; provided, however, that the Council shall consider 
any claim that may be made by any such employee after the 
expiration of the said period, and may in its discretion make 
ex gratia payment from the funds of the Council to such 
employees as are referred to herein. . 

(8) Except as otherwise provided herein, employment: for pur- 
poses of this clause shall be deemed to commence from the date 
on which an employee enters the employer’s service or, which- 
ever is the later, the date on which he last became entitied to a 
paid holiday, and includes any period in which an’ employee 
compulsorily undergoes peace training in terms of the South 
Africa Defence Act, 1912. . . 

(9) The Council may make reciprocal arrangement with any 
other Industry for the interchange of leave vouchers to the 

| benefit of employees leaving the Industry. : 

14. ApprrionaL HoLmay Pay. 

(1) Whenever an employee who has completed 12 or more 
years’ service, with an employer qualifies for a paid holiday in 
terms of clause 13 (3) of this part of the Agreement, ‘he shall, 
while employed by. the same employer, be entitled to an. extra 
week’s leave at the employer’s convenierice ‘or to receive ‘the 
equivalent value thereof; provided that by mutual arrangement~ 
between the employer. and employee— . os et 

(i) the 
: Of the “Agreement may be extended by. an extra week; 

or oo ” Lo : 

(ii) the extra week’s leave may be deferred from the year of’ 
qualification and accumulaied by the employee until he 
qualifies for three such extra week’s paid holiday. :   

, l 

paid holiday referred to in clause 13 (3) of this part ‘~
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(2) Wanneer die werkgewer en‘ werknemer ‘die reéling aangaan 
soos in paragraaf (i) (ii) bepaal, en die werknemer, vir drie. van 
daardie ekstra weke verlof met besoldiging (hieronder » die opge- 
loopte véerlof” genoem), gekwalifiseer het, moet’ die opgéloopte 
verlof deur die’ werkgewer toegestaan en deur die werknemer 
geneem word wannecr hy sy verlof met besoldiging, soos in 
klousule 13 (3) van hierdie. deel van die Ooreenkoms. voorgeskryf, 
neem, tensy, na. gelang van wat die werkgewer en werknémer 
ooreenkom, die opgeloopte. verlof op *n. ander tyd geneem word; 
met -dien- verstande dat die werkgewer die werknemer in elk geval 
in staat moet stel om die opgeloopte verlof te neem in die tyd- 
perk voordat hy vir sy volgende Verlof met besoldiging kwalifi- 
seer en -wanneer die werknemer. versuim om. die opgeloopte verlof 
binne daardie ‘tydperk te neem, verbeur hy sy reg daarop. QD 

(3) By beéindiging van die diens van ’n werknemer wat gereg- 
tig geword het op. die gelyke waarde van die ekstra verlof met 
besoldiging soos voorgeskryf in hierdie klousule, maar dit nog nie 
ontvang het nie, moet hy ‘by sodanige diensbeéindiging betaal 
word vir die ekstra verlof met besoldiging waarvoor hy gekwalifi- | - 
seer het, maar nog nie ontvang het nie. 

“15. VeRLOF EN SPESIALE BONUS, 

Vir die toepassing van hierdie klousule is— 

» Verlofkwalifikasie”, die kwalifikasie vir die betaalde verlof 
voorgeskryf in klousule 13° van dié deel. van die Ooreenkoms, 
en beteken; 

» gekwalifiseerde werknemer ”, ’n  werknemer wat nie as leérling 
in diens is nie. of wat vir die loonskaal vir sy klas werk wat 
as betaalbaar .,,daarna” gespesifiseer is, gekwalifiseer -het, 
indien hy volgens ondervinding besoldig word. - 

18. 

(1) Wanneer sy verlofbesoldiging.aan ’n werknemer betaal word 
op wie hierdie klousule van toepassing is, moet ’n bonus soos volg 
terselfdertyd aan hom betaal word: —_ » 

Klas. Bonus betaalbaar. 
Klas A— | 

(i) Gekwalifiseerde werknemers~.’n ‘Verlofbonus van £32. 10s. “per 
jaar’*bereken pro rata teen die 
verlofkwalifikdsie voltooina die 
datum waarop die werknemer 
laas vit vakansieverlof gekwali- 
fiseer het of, na gelang van die 
jongste datum, van die datum 
van sy indiensneming af. 

. mers wie se basiese skaal in 
hierdie Ooreenkoms gespe- 

_~ Ssifiseer, gelykstaan met 
2s. 5d. per uur of meer op 
die datum van kwalifikasie- 
vir hulle betaaide vakansie; ! 

(i) werknemers as leerlinge in 
diens op die datum waarop 
hierdie Ooreenkoms van 
krag word, of in diensin be- - 
drywe wadrvoor besoldiging . 
volgens ondervinding ge-. 

’ skied, wie se basiese loon- 
skaal in hierdie Ooreen-- 
koms gespesifiseer, gelyk- 

* staanaan 2s. 5d. per uur of 
meer op die datum waarop . 

~ hulle vir hulle betaalde ver- 
~ lof kwalifiseer. : 

van afwesigheid wat ingevolge 
klousule 13 (3) (a) (iii) van -dié 
deel van die Ooreenkoms tel, 
‘moet by die berekening van die 
verskuldigde bonus ingesluit 
word. 

‘ 

Klas Be - 

Alle ander werknemets wat nie 
_by Klas A hiervan ingesluit is 
nie (uitgesonderd vakleerlinge, 
werknemers in. diens op werk 
geklassifiseer by Tariewe 8 tot 
12, of ft wagte).’ 

’n Bedrag bereken teen die tarief 
van 8 persent van. die werkne- 
mer se basiese skaal vir sy 
bedryf ingelys in hierdie Oor- 
éenkoms vir die ure, uitgeson- 

- derd oortyd, wat hy werklik 
gewerk het vir sy verlofkwalifi- 
_kasie na die datum’ waarop hy 

on, laas vir vakansieverlof gekwali- 
— / _ fiseer het, of die datum van sy 

: - indiensneming, na gelang van 
die jongste. 

(2) Wanneer. die ‘diens van ’n, werknemer eindig voordat hy 
reregtig. word op verlof met ‘besoldiging, ‘moet dié werknemer met 
n aandeel van die bonis. vir sy klas gespesifiseer, gekrediteer 
vord in verhouding tot die getal skofte wat. vir verlofdoeleindes 
ian hom gekrediteer. word, of, na gelang van die geval, ’n bedrag 
vereken teen 8 persent van die werknemer se basiese skaal vir 
y bedryf soos in hierdie. Qoreenkoms ingelys vir die ure, uit- 
resonderd’ oortydure, wat hy werklik .vir sy verlofkwalifikasie 
réwerk het. 3 _Die -werkgewer moet die bedrag daarvan op die 
ewys inskryf. wat aan die werknemer gegee moet word, waarop. 
lie getal .skofte- wat vir verlofdoeleindes ‘tel, vermeld ‘word. en 
mmiddellik die- geldékwivalent van die bonus -aan ‘die Sekretaris 
ran die Raad, tesime met die geldekwivalent van die betaalde 
rerlofkredit stuur. 

8) Wanneer dié bonus ingevolge die bepalings van subklousule 
2) aan die Raad gestuur word, is die bepalings van subklousules 
6) en (7) van: klousule 13 en van klowsule 17 van dié deel van 
lie, Ooreenkoms met betrekking tot die. geldekwivalent van die 
rerlofkredit met besoldiging, mutatis mutandis van toepassing. 

(4) Geen: Bonus moet gékrediteer’ word ‘vir dienstydperke wat 
ngevolge klousule 13 (3) (a) (i) van hierdie deel van die Ooreen- 
coms nie vir die betaalde verlof tel nie, 

(5) Hierdie klousule is. nie op vakleerlinge, werknemers in diens.’ 
yp -werk geklassifiscer teen Tariewe 8 tot en met 12 of wagte van 
oepassing. nie. . 

Opmerking.—Skofte of tydperke - 

  

‘N 

Q) Whenever the employer and employee. come to the arrange. 
ment provided for: in paragraph (1) (ii) and. the employee has 
qualified for : three ‘such -extra’ weeks’ paid holiday (hereinafter | 
referred to as “the accumulated leave”), the employer shall grant 
and the employee . shall take the accumulated: leave when he .is 
given and. takes the paid holiday provided for in clause 13 (3)- of 
this paft of the Agreement, uriless, as.may- be,’ the employer and. 
employee agree to the accumulated leave being taken at a different 
time; provided that the employer shall in. any case enable _the. 
employee to take’ the accumulated leave in the period before he .. 
next qualifies for a paid holiday; and if the employee fails. to 
take the accumulated leave within: such period ‘his. title thereto 
shall cease. . 

G) Whenever the employment of 2 an employee terminates who 
has ‘become entitled. to but has not: yet received the equivalent. 
value of the additional paid. leave provided for in this clause hé 
shall be paid upon his employment.so terminating for such extra ‘ 
paid leave as he has qualified for and not received, 

ao 

; 15. Hotipay AND SPECIAL BoNus. 

Por purposes of this clause— : 

“ holiday qualification ” shall. be the qualification for the. paid - 
holiday ‘prescribed’ in clause 13 ‘of this part of the Agreement, 

“ qualified employee ” - means any. employee who is 
- employed as a, learner or‘ who, if remunerated: according to 

- experience, has qualified. for the rate for his. class of work 
: specified as payable “ thereafter ” 

(1) Whenever an employee to whom this clause applies is paid 
his holiday leave Pay he shall at the same time | be paid bonus as 
ollows : — 

. Class. : “ Bonus Payable. 
Class A— : 

(i) Qualified employees whose. A holiday bonus of £32. 10s. per 
basic rate specified in this _ “annum calculated’ pro ‘rata’ to 
Agreement is the equivalent the holiday qualifications, com- 
of 2s. 5d. per hour or more pleted after the date on which 

-at date-of qualification for ° the employee last qualified for. 
their paid holiday; holiday leave or, whichever is 

, ‘ the later, from the date of his 
engagement. 

Note.—Shifts or periods of ab- 
sence which count for holiday 

_ purposes in terms of clause 
. 13 (3) @) Gii) of this Part of the 
Agreement must be included in 

the calculation of the bonus 
ue. 

. Gi) employees employed at the 
date of coming into opera-. 
tion of this Agreement as 

__~learners . or employed in 
occupations remunerated 
according to experience 
whose basic rate specified in 
this Agreement is the equi- 
valent of 2s. 5d. per hour or 
more at date of-qualification eo 

’, for their paid holiday. : 

Class B— 

All other employees not included, 
in Class A hereof (other than 
apprentices, employees em- 
ployed on work classified at 

“An amount calculated at the rate 
of 8 per cent of the employee’s . 
basic rate for his occupation 
Scheduled in this Agreement 

_ Rates 8 to 12 or watchmen). for the hours, exclusive of 
mo. oo . . overtime, he has actually 

‘ : worked” ‘towards his holiday 
qualification after the date on ~ 
which he last qualified for 

: - holiday leave or the date of his 
~ _ engagement,. whichever is the: 

, later. 

(2). Whenever the employment of an employee terminates before. ~ 
he becomes entitled to a paid holiday, the employee ‘shall. be 
credited with a share of the bonus specified for his class propor- 
-tionate to the number of shifts credited to him for holiday , 

’ purposes. or, as. the case may be, an amount calculated at the 
rate of 8 per cent of the “employee's basic rate for his occupa-: 
tion ‘scheduled in this Agreement for. the hours, exclusive of ~~ 

- overtime, he has actually worked towards his holiday qualification. : 
’ The employer shall enter the amount.thereof on the voucher to 

be furnished to the employee ‘setting out the number of. shifts 
which count. for holiday purposes, and immediately forward the 
money equivalent of the bonus to the Secretary of the Council 

| together with the money equivalent of the paid holiday entitle- 
ment. 

G) Whenever the Bonus is remitted to the Council in terms of. 
sub-clause (2), the provisions of sub-clauses (6) and (7) of clause 
13 and of clause 17 of this part of the Agreement relating tothe 
moriey equivalent of the paid holiday entitlement shall mutatis 

1 mutandis apply. 

(4) No bonus shall be credited for periods of employment which 
in terms of clause 13 (3) (a) (i) of this part of the Agreement 
does not count towards the paid holiday. - 

(5) This’ clause \shall not apply to appfentices, employees 
‘employed on work classified at Rates 8 to 12 inclusive or watch- 
mn 

al 

not...



16. BETALING VIR: SEKERE OPENBARE VAKANSIEDAE. 

(1) As ’n werknemer nie op Goeie .Vrydag, Geloftedag, Kers- 

dag of Nuwejaarsdag werk nie, moet hy teen sy gewone uurskaal 

vir die gewone werkure vir daardie dag van die week betaal 

word; met dien verstande dat so dikwels as wat Geloftedag, Kers- 

dag of Nuwejaarsdag op ’n Saterdag val, ’n werknemer wat nie 

op spdanige dag werk nie, teen sy gewone uurskaal betaal moet 

word vir die getal ure waarvoor hy betaal sou geword het as 

die vakansiedag binne die tydperk van Maandag tot en met Vrydag 

geval het. Vir die toepassing van hierdie subklousule is die 

gewone uurskaal van werknemers op aansporingsbonuswerk die 

gekonsolideerde tarief vir die klas wat in hierdie Ooreenkoms 
ingelys is. . ; . uo 

(2) Die bepalings van subklousule (1) is nie van toepassing op 
’n werknemer wat met betaalde vakansie is waarvoor voorsiening 
in hierdie deel van die Ooreenkoms.gemaak word nie. 

(3) So dikwels as wat ’n werknemer op Goeie Vrydag, Gelofte- 
dag, Kersdag of Nuwejaarsdag werk, moet hy betaal word var die 
aantal ure wat betaalbaar is ingevolge subklousule (i) hiervan 
aan ’n werknemer wat nie op sodanige dag werk nie, en hy moet 
daarbenewens teen 14 maal die wurtarief betaal word vir tyd tot 
die-genoemde aantal ure’ gewerk,; daarna moet hy teen driemaal 
die wurloon. betaal word tot die gewone begintyd die volgende 
dag. . Q 

“17, BETALING TYDENS WERKLOOSHEID. 

- (1) Wanneer *n werknemer werkloos is en die. tyd- van werk- 
loosheid tussen een indiensneming en ’n ander langer as ses dae 
duur, is *n werknemier, wanneer hy sy bewys of bewyse aan die 
Raad voorlé gedurende’ elke week van werkloosheid geregtig op 
betaling uit die bedrag in sy kredit van sodanige bedrag as wat 
die Raad van tyd tot tyd oor kan besluit of, na gelang van die 
kleinste, die’ bedrag in sy kredit; met dien verstande dat tensy die 
bedrag ‘in sy kredit ‘n kleiner bedrag is, die bedrag waarop ’n 
‘werknemer kragtens hierdie klousule geregtig is,:nie minder moet 
wees as helfte van die gewone weeklikse besoldiging wat  hy- 

- ontvang het:.toe die werkloosheid begin het nie. Indien die 
:.werknemer werk ‘kry voordat die bedrag in ‘sy kredit uitgeput is, | 
moet die onbetaalde bedrag in. sy kredit in die boeke van die 
Raad bly staan en beskikbaar wees: vir. hom, of warineer hy die 
volgende keer vir verlof kwalifiseer, of vir ’n langer tydperk ‘as 

. ses dae werkloos word. . : . , 

’ (2) Enige, werknemer wat betaling ingevolge subklousule (1) eis 
en ontvang, moet, wanneer hy weer werk in die ‘nywerheid kry, 
begin om te .kwalifiseer vir. verlof van die. datum van sodanige 
werkverkryging af; met dien verstande. dat as dadr enige onopge- 
eiste balans.in sy kredit ingevolge’ subkléusule (1) staan, die 
ver-ofekwivalent van sodanige :balans aan hom gekreditzer .moet 
word. : boon bee . : : : . . 

, 

18. INDIENSNEMING VAN LEERLINGE. uo 

(1) (a) Geen werkgewer mag .’n-leerling in diens neem voordat 
hy die goedkeuring van.die Raad vooraf: verkry het nie, asook |: ‘ 
’n sertifikaat van die Raad-in die. vorm wat -hy voorskryf. 

(b) Goedkeuring wat -kragtens (a) hiervan verleen word, kan 
‘ deur die Raad om enige goeie en voldoende rede, wat hy goed- 

- vind ingetrek word, en. die’ werkgewer moet by ontvangs van 
so ‘’n- Kennisgewing: van ‘die’ Raad, onmiddellik afsien van. die 
dienste van die leerling op wie die kennisgewing- betrekking het, 
of die leerling se dienste behou teen die volle loon wat vir, die 

: -betrokke’ werk voorgeskryf word. 

_(c) As goedkeuring kragtens*(b) ‘hiervan ingetrek word, moét 
.die werknemer onmiddellik die sertifikaat vir kansellering aan die 
Raad terugstuur.,  : . es / . 

‘ (d) Geen: werkgewer mag-na.’n maand na die: datum van 
inwerkingtreding- van hierdie Ooreenkoms ’n persoon in diens 
neem vir’ werk wat.onder-tarief 1 geklassifiseer' is’ behalwe ’n 
werknemer wat sy vakleerlingskap volgens kontrak ingévolge die 
Wet op Vakleerlinge of .volgens ’n ander. kontrak wat. deur die 
Raad erken word in-enigeen van die klasse werk onde? tarief 1 
gespesifiseer, voltooi het nie, tensy so ’n werknemer in besit is 
van-’o sertifikaat wat deur die Raad erken word of uitgereik. is, 
wat hom in.staat -stel.om asn vakman in diens geneem te. word. 

met dien verstande dat ’n werknemer die reg. het.om by die 
Raad aansoek te doen om ’n sertifikaat wat hom in staat stel 
om yas ‘?y vakman in diens geneem' te’ word; en daarna kan hy, | 
as. $0 ‘n sertifikaat aan hom toegestaan’ is, vir, die’ werk, onder 
tarief 1 geklassifiseer wat op sy sertifikaat. verskyn,.in diens 
geneem word, | ~ . 

_- (e) Geen leerling meg aansporingsbonuswerk verrig nie. 

(f) ’n Werkgewer wat .’n leerlingingenieur in diens wil. neem, 
kan dit slegs met die voorafverkreé toestemming van die Raad 
doen, en die bepalings van (1) hiervan is nie op leerlingingenieurs 
van toepassing nie. . / 

19: INDIENSNEMING VAN PERSONE ONDER D‘E OUDERDOM VAN | 
: - VYETIEN JAAR. , | 

Geen werkgewer mag ‘n persoon onder die ouderdom van 
vyftien jaar in diens neem nie. - : 

. 20. BUITEWERK. re - Dot 

_ () Geen werkgewer kan van sy’ werknemers vereis of hulle 
. toelaat. om elektrotegniese werk, met ,inbegrip van herstelwerk, 

elders: .as. in ‘sy -inrigting \te onderneem’ pie, behalwe wanneer | 
daardie werk, yir,uitvoering. of. voltooiing. van ’n bestelling wat by. 
daardie werkgewer geplaas is, verrig moet-word.;. ..... 

12 

question. 
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16. PAYMENT FOR CERTAIN PuBLic HoLipAys. 

(1) If an employee does not work on Good Friday, the Day 
of the Covenant, Christmas Day or New Year’s Day, he shall be 
paid at his ordinary hourly rate for the ordinary working hours 
for that day of the week; provided that whenever the Day of the 
Covenant, Christmas Day or New Year’s Day fall on.a Saturday, 
an employee who does not work on such day shall be paid at his 
ordinary hourly rate for the number of hours he would have 
been paid if the holiday had fallen within the period Monday ta 
to: Friday inclusive, For purposes of this sub-clause, the ordinary 
hourly rate of employees employed on incentive bonus work shall 
be the consolidated rate for the class of work scheduled in this 
Agreement. ‘ 

(2) The provisions of. sub-clause (1) shall not apply to an 
employee who is on the paid holiday provided for in this part of 
the Agreement. 4 

(GY Whenever an employee works on Good Friday, the Day of 
the Covenant, Christmas Day or New Year’s Day, he shall be 
paid for the number of hours payable in terms ‘of sub-clause (1) 
hereof to an employee who does not work on such day, and 
shall be paid in addition at one and one-half times the hourly 
rate for time worked up to the said number of hours; thereafter 
he shall be paid at treble the hourly rate until the usual starting 
time next day.. . * 

17, PAYMENT. DURING UNEMPLOYMENT. | 

(1) Whenever an employee ‘is unemployed and the period of 
unemployment between one engagement and another is more than 
six days, an employee on presenting his voucher or vouchers ta 
the’ Council shall be entitled during each. week of unemployment 
to payment from the amount standing to his credit-of such sum 
as may bé determined by the Council from time to time or, 
whichever is the lesser, the amount standing to his credit; provided 
that unless the amount standing to his credit-is a lesser amount, 

“the sum an émployee shall be entitled to receive under this clause 
shall be not less than half of the ordinary weekly remuneration 
he was receiving when unemployment started. Should the 
employee obtain employment before the amount standing to his 

_ credit has been exhausted, the unpaid amount shall. remain .to 
his credit in the books of the Council and shail ’be available to 
him either when he next qualifies for leave or becomes 
unemployed for a longer period than six days. : 

(2) ‘Any employee’ claiming and: receiving payment in..terms of 
_sub-clause (1)- shall; on. obtaining further employment in the 
Industry, commence to qualify for leave as from the date of such 
employment; provided. that if there is any unclaimed balance 

: standing to his. credit in terms of sub-clause (1), the leave equiva- 
lent of such balance shall be credited to him. 

18. EMPLOYMENT OF LEARNERS. 

aw (a) No employer'shall'employ a learner. without obtaining 
the prior approval of the Council anda certificate from the 
Council, in such form as it may prescribe. .. 

(b) Any. ‘perinission given. in terms of (a) hereof, may be 
-withdrawn by the, Council for any good and sufficient reason 
which it deems fit, and the employer shall, on receipt of notifica- 
tion. from the. Council, forthwith dispense with the setvices of 
the learner to whom the notification refers or retain the learner’s 
services at the full. rate prescribed for the class of work in 

_(c) When permission is withdrawn in terms of (6) hereof, the 
employer shall forthwith return the certificate to. the Council for 
cancellation. - . . Tt 

_(d) No employer shail after one month from’ the’ date oi 
coming into operation of this Agreement: employ any person 
on work classified at rate 1 other than an employee who has 
completed his apprenticeship under a contract in terms of the 

. Apprenticeship Act or.any other contract, recognised by the 
Council in any one of the classes of work specified under rate 

1, unless such employee is in possession of a certificate recognised 
or issued by the Council enabling him’ to: be employed as 3 
journeyman; provided that an employee shall be entitled tc 
apply to the Council for a certificate enabling him to be employed 
as. a. journeyman, and. he. may, if. granted such certificate, be 
employed thereafter on. the work classified at rate 1. appearing 

| -in his certificate. 

_(e} No. learner may..be engaged on, incentive bonus, work. 

A Any employer: wishing to employ a pupil engineer may dc 
so only with the prior consent of the Council and the provisions 
of (1) hereof ‘shall not apply-to pupil engineers. 

19. EMPLOYMENT OF PERSONS. UNDER ‘15 YEARS OF -AGE. 

No employer shall employ any person under the age of 1! 
years. . / 

20. ‘OUrwork. co 

.-(2 No employer. shall require. or. allow any of. his. employee: 
to undertake any electrical work, ‘including repairing elsewher: 
than in his establishinent éxcept when such work ‘is. in‘executior 
or completion of any -order placed. with such employer. -



  

(2). Geen’ werknemer mag vir eie rekening vir verkoop en/of 
vir wins en/of ten behoewe van ’n ander persoon of firmayelek- 
trotegniese werk met inbegrip van herstelwerk, werf of bestél- 
lings daarvoor aanneem of onderneem terwyl hy by ’n werkgewer 
wat die nywerheid uitoefen; in diens is nie._ 

21. VRYSTELLINGS. 

() Die-Raad kan aan werkgewers of werknemers vrystelling 

van enigeen van die bepalings van hierdie Ooreenkoms verleen. 
Versoeke om vrystelling moet aan die Sekretaris van die Raad 
gerig word; met dien verstande dat géen vrystelling van paragraat 

i van subkicusule (7) van klousuie 4 van hierdie Ooreenkoms 
verleen mag word aan of ten opsigte van ’n vroulike werknemer 
wat handearbeid doen. nie, behalwe vir die doel om werk. te ver- 
rig wat deur ’n noodgeval géenoodsaak word. . 

(2): Die Raad moet die voorwaardes waarop daardie vrystelling 
verleen word, vasstel; met dien verstande dat die Raad na goed- 
dunke en nadat een week, skriftelik kennis aan die betrokke 
persoon gegee is, ’n vrystellingsertifikaat kan herroep, selfs al het 

‘nie. 

(3) Die Raad moet aan elke persoon aan wie vrystelling verleen 

. word, ’n behoorlk ondertekende lisensie laat uitreik wat vermeld— 

(a) die volle naam van die betrokke perscon, nO . 

(b) die bepalings van die Ooreenkoms waarvan vrystelling ver- 
leen, word. ehtaglto dts bot. oo, ce 

.(c) die voorwaardes waarop daardie vrystelling verleen word — 

- (d) die termyn waarvoor dic wrystelling van krag is. 

(4) Die Raad moet— we 

: (a) alle lisensies wat ,uitgereile: word, in volgorde nommer; 

: (Bb) van-elke lisensie-wat uitgereik. word ’n_afskrif’ hou en van. / 

elke lisensie wat uitgereik word ’n afskrif’ stuur aan die 

Afdelingsinspektuer van Arbeid, Durban; _ 

(on afskrif -van die sertifikaat aan. die betrokke werkgewer 

stuur wanneer- die vrystelling aan -*'n- werknemer verleen- 

- weword. os 

- 22. INDIENSNEMING VAN | VAKVERENIGINGARBEIDERS. 

"~ () Geen’ werknémer wat nie lid van’ die vakverenigings is nie, 

_ mag’ deur-*n werkgewer wat lid. van-een van dic :werkgewers-. 

organisasies is, in diens.geneem word nie en geen werknemer wat 

lid van’ die vakverenigings is, mag vir 

:. beperk--is--tot-——-~ 

~~ * (@).werknemers wat. werk verrig’ wat onder tarief 1 in hierd:e 
Ooreenkoims -genoem word, en’ wat~vir‘lidmataskap van 

die vakvérenigings in aanmerking kom; : 

. (b).ander werktiemers vit’ wie-in die Ooreenkoms ’n loon van 

2s. 5d. en meer per uur voorgeskryf word, as daard’e werk 

nemérs vir “°n tydperk van minstens ses maande ‘in: di 

---nywerheid in diens. was. en-.virJidmaatskap_van_di¢:vak- 

‘kom. coe? ¥ 

~ (2) Die bepalings van Ic nie ire i 

eerste jaar na die datum’ van~sy binnekoms in die Unie op. ’n 

immigrant. van toepassing nie;‘met dien verstandé dat ‘as *n immi-_ 

‘grant te eniger tyd na dié eerste drie maande vari sy diens in d-e 

““nywerheid weier om op uitnodiging van die vakverenigings aan- 

soek om lidmaatskap daarvan te doen, die bepalings yan hierdie 

klousule onmiddellik ‘van toepassing word. nse 

van die bépalings van subklousule (1) verleen“en voorts is die 
" genoemde subklousule ‘nie van toepassing ie op persone wat na 
die- mening van die Raad,. sonder redelike oorsaak Jidmaatskap 
van ’n party -by. hierdie Ooreenkoms geweier is en die‘ aansoeker 
die:-Raad: in kennis gestel het van die. weiering. _ 

: : 23: WERKENDE VENNOTE. . .-.- 

- “Alle. ‘werkende vennote en/of werkgewers in dis’ nywerhei! 

- voorgeskryf, ‘nakom. | 

. 24, GETALSVERHOUDING. VAN ELEKTRISHENS TOT WERKSMANNE. . 

_" (1) °*n Werkgewer moet twee gekwalifiseerde elektrisiéns in diens 
“6 wat nid die eienaars en/of vennote is nie voordat hy.’n werks- 

man in diens neem. me 

“"Q) Vir die toepassing ‘ van‘ hierdie’ ‘artikel word ’n -werkgewer- | 
_...en/of, eienaar,en/of vennoot nie as ’n werknemer beskou- nie: 

_|25."TOEPASSING VAN . COREENKOMS. 
Die Raad is. die liggaam wat vir die toepassing van hierdie.|, .. /ne Cou snall dé 

coe mo, | tion ‘of this Agreement. * Ooreenkoms yerantwoordelik. 8. :-0 es 0.6 

26. VERTONING VAN KENNISGEWINGS. * 

(1) Elke werkgewer_moet op die plek waar sy werknemers 
werk, ’n leesbare afskrif van hierdie Ooreenkoms in beide offisi¢ie 
tale vertoon en vertoon hou. 

» * (2) Bike “werkgewer moet op *n “plék’in “sy inrigting, malik. 
“toeganklik. vir.sy’ werknemers, ’n -kennisgewirg. 
‘die. begintye en -stakingstye ‘vir’ werk vir. ' 

"vir die wéek, asook ‘die etensure, toon. wees 

rtoon hou wat. 
   

  

c 
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die’ tefmyn waarvoor daardie vrysteiling’ verleen is, nie verstryk ” 

’n werkégewer wat nie lid’ 

Van een. van: die» werkgewersorganisasies is. nie, werk nie; met. 

dien. verstande ‘dat -die ;jtoepassing van hierdie klousule in sy bestek: 

  

   

verenigings ,ooreehkomstig sy konstitusie in aanmerking |, 

hierdie klousule- is nie gedurende die . 

ost die erkende ure. soos vir werknemers in hierdie Ooreenkonis. 

|. Agreement in both official languages... - 
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(2). No employee. shali solicit or take orders for or undertak 
electrical work, including repairing on his own account for sal 

‘and/or for gain and/or on behalf of-any other person or firt 
whilst in the service of an employer engaged in the ‘Industr 

21. ExeEMPTIONS. 

(1) The Council may grant exemption from any of the prov 
sions of this Agreement to any employer or employee. Applicé 
tion fer exemption shall be made to the Secretary of the Industriz 
Council; _provided that no exemption from paragraph (1) c 
of sub-clause (7) of clause (4) of this Agreement shall be grante 
to, or in respect of any femaie employee engaged on manus 
work except for the purpose of performing work which’ is neces 
sitated by an emergency: , 

(2) The Council shall fix the conditions subiect to Which suc 
exemption shall operate; provided that the Council may, if - 
deems. fit, after one week’s notice has-been given in writing t 
the person concerned,’ withdraw any licence of exemption eve 
if the period for which such exemption was -granted has nc 
expired, - — : : an 

(3) The “Council shall cause to be issued to every person t 
1 whom exemption has been granted a licence,. duly. signed, -settin 

out— . ne 

(a) the full.name ofthe. persona concerned: 

. (b) the provisions of the Agreement.from whichexemption ha 
been granted; | : . 

. (c) the conditions subject to which such exemption is grantec 

(d) the period during which-the. exemption shall .operate. 

' (4) The Council shall cause—~ ... . an 

fa) all. licences issued to be numbered consecutively; ° 
‘(b)}-a copy. of each licence issted to be retained and a copy ¢ 

each, licence. issued to be_ forwarded to_.the Division: 
. Inspector of Labour, Durban;.,. 9 --- > ey ; 

" (c) a copy of the licence tc: be forwarded to the employe 
2 concerned when the exemption is granted. tovan.employe 

ey ns - 

22, EMPLOYMENT, OF TRADE UNION, Labour. |” ~ 

(1) No employee who is not a member. of the trade unions sha 
:be employed by an employer who. is a member-of-one of th 
‘.employers’ organisations and no employee who is. a member c 

|. the trade“ unions shall work for an “émployer whovis not-a ‘membe 
. of one-of: the- employers’ organisations; provided that the-applica 
| tion, of this clause shall be limited in its scope-to— ... 

(a) employees performing. work scheduled in -this- Agreemer 
at Rate 1, who-are eligible for-membership of ‘the trad 

-.- ~unions;- and : 
(4) other employees for whom'a rate of 2s. 5d. per hour an 

‘icp “more is prescribed in.the Agreement-if such-employees hav 
+ been- employed inthe Industry. for-a périod of not less tha: 

. «Six, months and: are’ eligible’ for- membership. ‘of - the trad 
L “,, unions,in accordance. with jits constitution, © =... ~ 

’ (2) The provisions of-this-clause shall not apply in-respect o 
; an- immigrant during the’ first year after the date of:his entr 
, into-the. Onion of South Africa; provided that if. any immigran 
. has-at any time-after the first thtee ‘months of. his employment ii 

|. the industry refused any invitation from the trade unions to’ appl 
for membership ‘thereof, the . provisions .of-. this:. clause shal 

. immediately come into operation... 

” (3) Die Raad kan wens *n goeie en voldoende rede vrystelling t ‘ (3) The Council may ‘grant exemption front the provisions o 
sub-clause (1) for any good and sufficient ‘reason and further, th 

: said sub-clause. shall not. apply to persons who are in. the opinioi 
of the Council: refused. membership of a party. to. this. Agreemen 

. without reasonable cause and the: applicant -has reported suc! 
refusal tothe Council, = a 

a 23. WorKING “PARTNERS. met 

ALL working partnérs and/or -employers in the industry shal 
: observe. the. recognised hours. prescribed. for. employees in thi 
Agreement.’ at an C : 

_. 24. PROPORTION.OR RATIO OF ELECTRICIANS TO OPERATORS. 
--" (iy An employer shall employ two qualified. electricians wh: 
shall not be the owners and/or partners before he shall emplo 
any operator. oe oy ee fo 

'-°() For the purpose of this section an émployer ‘and/or owne 
and/or. partner- shall not be considered as employees. 

' 25. ADMINISTRATION OF AGREEMENT. 

.The Council shail be the body responsible for the administra 

"26. EXHIBiTioN oF Novices, - 

(1) Every employer shall affix and keep affixed in or at the placi 
where his employees are working, a legible copy of thi 

~.- (2) Every employer shall display in his establishment’ ia a plac: 
“readily accessible to, his employees a. notice stating the starting anc   cof of . skofte ~ 

  

hifts of ‘the week anc 
the meal hours: ” re ° 
finishing times of ‘work’ for each. shift or 
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* 27, AGENTE. . 

Die Raad moet een of meer bepaalde persone aanstel as agente 

m te help by dié toepassing van hierdie Ooreenkoms. °n Agent 

et die reg om ’n inrigting te betree-en.om_ die werkgewer of 

erknemers te ondervra en aantekenings van loné wat betaal is, 

rd wat gewerk is en betalings wat gédoen is vir oortyd en aan- 

wingsbonuswerk na te sien met die-doel om vas ‘te stel of dic 

spalings van hierdie Ooreenkoms nagekom word of nie. . 

28. LEWENSKOSTETOELAES. 

(1) @) Die gekonsolideerde tariewe wat in hierdie Ooreenkoms 

igelys is sluit die lewenskostetoelae in wat betaalbaar is ingevolge 

ie bepalings‘van Oorlogsmaatreél No. 43 van’ 1942, soos van ‘tyd 

it tyd:gewysig, en benewers dié en benewens enige ander besol- 

iging waarop die werknemer reg het, moet elke werkgewer aan 

keen van sy werknemers: (uitgesonderd vakleerlinge wat onder 

| kontrak dien wat by die Wet op Vakleerlinge, 1944, soos gewy- 
g, geregistreer- is, én werknemers vir wie spesiale bepalings in 
sel I-van ‘hierdie Ooreenkoms gemaak is), ’n lewenskostetoelae 
jos. volg betaal:— 

’ 27. AGENTS. ° 

The Council shall appoint one or more specified persons as 
_ agents to assist in giving effect.to the terms of this Agreement. 
An agent shall be entitled to enter any establishment and may 
question the employer or any employees and inspect the records 
of wages paid, time worked and payment made for overtime and 
incentive bonus work, for the purpose of ascertaining whether or 
not the terms of this Agreement are being observed. 

28. Cost OF LIVING ALLOWANCES. 

(1) (i) The consolidated rates scheduled in this Agreement 
inchade’ any cost of living. allowance payable in accordance with | 
the provisions of War Measure No. 43 of 1942, as amended, 
from time to time, in addition to which and to any other remune- 
ration to which the employee is entitled, every employer shall pay 
to each of his employees: (other than apprentices serving under 
contracts registered under the Apprenticeship Act of 1944, as 
‘amended, and employees for whom special provisions have been 
made in Part II of this Agreement) a cost of living allowance 
as follows:— : 

  

  

  

Toelae per Allowance 
: week as cos ; per Week 

tlas. Loongroep. indéks- . Aanpassings. Class. Wage Group. when Adjustments, 

syfer . : Index : 
= 205-5. = 205-5, 

£ os. d. . , £ os. d. 

1. | Bo £7. 6s. per week...... | 3.15 1 | +74. vir elke +-volle 1. | Exceeding £7. 6s. per week (3 15 1 | 47d. for each + 

: , , , . 0-5 punte verskil in “ completed -5 of a 
indeks of onder ce point variation in 

\ 205-5. Index above or 

—. - — below 205-5. 

Bo £5. 8s. 4d. per week, | 3 5 8 | +6d. vir elke + volle :   

maar nie bo £7. 6s. per 
week nie 

“Exceeding £5. 8s. 4d. per 0-5 punte verskil in: 2 
week, but not exceeding indeks bo of onder 

  

+6d. for each + 
completed -5 of a 

  

          
. 205°5. £7. 6s, per week... point variation in 

— |= : Index above or 

3 Bo £3. 3s. per week, maar | 1 13 6 | +34, virelke + volle below 205:5, 

. nie bo £5. 8s.. 4d, per > 0-5 punte verskil in - : 

week. nie indeks bo of onder | 3 Exceeding £3. 3s. per week | 1 13 6 | 43d. for each + 

205-5. 7, but not exceeding completed -5 of a 
—- . £5. 8s. 4d. per week point variation in 

4 £3. 3s. per week en minder | 1 12 6 | -£3d. vir elke + volle Index above or 

i: 0:5 punte verskil in below 205:°5, 
: indeks of onder - 

205-5. 4 £3. 3s. per week and under | 112 6} 43d. for each + 

  

fet dien verstande dat wanneer die toelae voorgeskryf by Oor- 

ygsmaatreél’ No, 43 van 1942, soos van tyd tot tyd gewysig, 

veer is 'as die byKomende tarief by hierdie Ooreenkoms ingelys, 

lus die lewenskostetoelae in hierdie subklousule voorgeskryf, is 

lle werknerners geregtig op en moet aan alle werknemers bene- 

rens die bykomende tarief-en lewenskostetoelae in hierdie Oor- 

snkoms bepaal, die verskil tussen die Oorlogsmaatreéltoelae en 

jdanige by komende tarief plus lewenskostetoelae betaal word. 

(i) Die weeklikse toelae betaalbaar aan ’n werknemer onder 

ierdie klousule kan eweredig verminder word. volgens enige 

fwesigheid van werk; met dien verstande dat as die afwesigheid 

> wyte is aan siekte of ’n-arbeidsongeskiktheid wat binne die 

estek van die bepalings van. die Ongevallewet val en die betrokke 

rerknemer nie deur die siektebystandsfonds van die Elektroteg- 

iese.Nywerheid gedek is nie, geen vermindering ten opsigte van 

ie eerste week van sodanige afwesigheid’ gemaak moet word nie. 

(ii) Geen werknemer op wie. die siektebystandsfonds van die 
lektrotegniese Nywerheid van toepassing is, is geregtig op ’n 
»wenskostetoelae ingevolge hierdie klousule ten opsigte van enige 
ydperk waarin hy van sy werk afweésig is as gevolg van siekte 
f ongeskiktheid nie; met dien verstande dat in die geval van ’n 
retknemer wie se afwesigheid van werk te wyte is. aan ’n onge- 
kiktheid wat binne die bepalings van die Ongevallewet val, 
»wenskostetoelae eweredig betaalbaar is vir enige dag of dae wat 
ie erken word as vergoedbaar ingevolge genoemde Wet tot ’n 
raksimum van drie dae se lewenskostetoelaé nie. , 

(iv) Enige werkgewer van wie dit vereis word om toelaes ten 
psigte van ’n afwesigheid weens siekte te betaal, kan eis dat die 
rerknemer ’n doktersertifikaat ten opsigte van die afwesighvid 
10et vertoon voordat betaling gedoen word. 

(v) Lewenskostetoelae is betaalbaar— 

(a) gedurende enige tydperk van jaarlikse verlof, en elke werk- 
~~ gewer betaal ’n eweredige gedeelte daarvan gedurende die 

kwalifiseertyd; ° 

(b) vir Goeie Vrydag, Geloftedag, Kersdag en Nuwejaarsdag 
eweredig met die gewone werkure van die inrigting vir 
daardie dag van die week. : 

(vi) wanneer ’n-werknemer een werkgewer verlaat, moet enige 
erlofkredit van daardie werknemer ’n kredit van die lewens- 
osteteelae insluit wat betaalbaar is ten opsigte van daardie 
edeelte van die tydperk van jaarlikse verlof wat deur die verfol- 
redit gedek word, , ‘ 
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completed -5 of a 
point variation in 
Index above or 
below 205-5.       

  

| Provided that, in the event of the allowance prescribed under War 
Measure No. 43 of 1942, as amended from time to time, exceed- . 
ing the additional rate scheduled in this Agreement plus the cost 
of living allowance prescribed in this sub-clause, the employees 
shall, in addition to the additional rate and cost. of living allow- 
ance in this Agreement contained, be entitled to and be paid the 
difference between the War Measure allowance and such addi- 
tional rate plus cost of living allowance. 

(ii) The weekly allowance payable to an employee under this 
clause may be reduced pro rata according to any period of 
absence from work; provided that if the absence is due to. illness 
or to a disablement falling within the provisions of the Workmen’s 
Compensation Act and the employee concerned is not covered by 
the Electrical Industry Sick Pay Fund, no reduction shall be made 
in respect of the first week of such absence. . 

_Gii) No employee to whom the Electrical Industry Sick Pay 
Fund applies shall be entitled to cost of living allowance in terms 
of this clause in respect of any period in which he is absent from 
work due to illness or disablement; provided that in the case 
of an employee whose absence from work is due to a disablement 
falling within the provisions of the Workmen’s Compensation 
Act, cost of living allowance shall be payable pro rata for any 
day or days not recognised as compensable in terms of the said 
Act up to a maximum of three days cost of living allowance. 

(iv) Any employer who is required to pay any allowances in 
respect of any period of absence due to illness may require the 
employee to produce a medical certificate in respect of such 
absence before payment is made. 

(v) Cost of living allowances shall be payable— 

(a) during any period of paid annual leave, each employer 
during the qualifying period paying a pro rata proportion 
thereof; and . 

(b) for Good Friday, the Day of the Covenant, Christmas ‘Day 
and New Year’s Day pro rata. to the ordinary hours of 
work of the establishment for that day of the week. 

(vi) When an employee leaves one employer any holiday leave 
-credit' of that employee shall include a credit of the cost of 
living allowance payable in respect of that portion of the period 
of annual leave covered by the holiday leave credit.
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(2) Enige aanpassing:.in die skaal van lewensKostetoelaes wat 

voortspruit uit *n wysiging- van die indekssyfer, moet toegepas 

word van die eerste betaaldag af wat volg op die publikasie van 

die persberig waarin die wysiging bekendgemaak word, 
(3) Die toelae genoem in subklousule (1) moet terselfdertyd 

“betaal word as wat dié werkriemer gewoonlik sy ander besoldi- 

ging ontvang. oo - " | 

(4) ,, Indekssyfer” beteken die beswaarde gemiddeide indeks- 

- syfer vir alle itenis vir die nege vernaamste stedilke gebiede in 

die Unie van Suid-Afrika soos deur die Buro van Sensus en 

Statistiek bepaal en gepubliseer in die- maandelikse sensuspersberig 

op die basis: ,,elke gebied vergeleke met die beswaarde gemid-~ 
deide van die nege gebiede in 1938=100". -_ oo SO 

(5) Ten ‘éinde- vas te stel in welke loongroep dit beskou moet 

word dat °n werknemer val, moet’ die--gekonsolideerde tarief, 
ingelys vir die klas werk van daardie werknemer, vermenigvuldig - 
deur 46, sy loon wees. , : . a 

29, REGISTRASIE VAN WERKGEWERS. 

(1) (@) Elke werkgewer moet. binne een maand na die datum , 

waarop hierdie Coreenkoms in werking tree; en errs 

(b) elke. werkgewer wat na daardie datum tot -die nywerheid 

toetree, moet binne een’ maand nadat hy sy besigheid. begin 

benewens nakoming van diz-bepalings van subklousule (c) (ii) hier- 

van, aan die Sekretaris van die Raad die volgende verstrek :— 

(i) sy volle naam; ae 
(ii) adres; - re 

(iii) bedrywe, of werksaamhede, wat deur hom uitgeoefen word, 

(c) @ Elke werkgewer wat op die datum waarop hierdie Oor- 

eenkoms in werking tree, in die nywetheid werksaam was, moet 

voordat uitvoering gegee word aan die. spesiale voorwaardes wat 

in hierdie.-Ooreenkoms toegestaan word ten opsigte van die verskil- 

lende afdelings in die nywerheid, by die Raad aansoek doen 

om en ’n sertifikaat verkry vir registrasie in een of. meer afdelings 

van hierdie Ooreenkoms vir sy inrigting. of gedeelte daarvan, na 

gelang van die geval. Aansoek om registrasie moet. aan die 

Sekretaris van die Raad gerig word. co oe 

(ii) Elke werkgewer wat nadie datum van inwerkingtreding 

van hierdie Ooreenkoms tot die nywerheid toetree moet insgelyks. 

aansoek om ’n sertifikaat van registrasie doen en dit verkry soos 

bepaal in (i). ‘ : . 

(iii) ’n Werkgewer wat versuim om hom kragtens hierdie klou- 

sule by die Raad te laat registreer, word beskou ’n inrigting te’ 

bestuur vir elektrotegniese aannemings- en/of installeer- en/of 

onderhoudswerk en/of bediening van elektriese uitrusting n.e.g. 
soos bepaal in die Bylae, Deel II, van hierdie Ooreenkoms. , 

(2) Wanneer die werkgewer ‘n vennootskap is; moet, benewens 

die inligting ingevolge subklousule (1) van hierdie klousule, ook | 
die naam waaronder die vennootskap werk, verstrek word. 

oo - 30. UIrGAWES VAN Dm RAAD. 

Die fondse van die Raad, wat berus by en beheer word deur 
die Raad, word op dié volgende wyse yverkry:— — 

_(1) Elke werknemer en elke werkgewer. moet ooreenkomstig 
die volgende skaal‘tot die Raadstonds bydra:— . 
  

  

  

  

‘Kotom A. Kotom B. | Korom C. - 

Kias. a e Werk- Werk- 
Loongroep. _hemers- gewers- 

: bydraes. | bydraes. ° 

Per week. | Per week. 
. . s. ds s. d. 

1. .-| Werknemers wie se  voorgeskrewe . 
loon.4s. 11d. per uur is...2...... . 10- . 1.0 

2 Werknemers wie se voorgeskrewe oe 
foon 3s. 11d. per uur_of meer is, . Jo. . 
maar minder as 4s. 1ld.......... 0 9 0.9 

3 -| Werknemers’ wie se voorgeskrewe . : 
, loon ts. per uur of meer is, maar |. 

_ minder as 3s. 9d... -... eae P06 0°6 

4. | Werknemers. wie se voorgeskrewe- coat flee 8. 

. -loon minder as 1s. per wur is, en 
minderjariges.in’'aangewese bedry- 
_we gedurende die tyd waarin hulle . 
sonder vakleerlingkontrak is...... 0 2 0 2 

5 | Algemene arbeiders en vakleerlinge oo TOL       
  v 

(2) Die. bedrae wat. in kolom B van die tabel voorkom, moet 

deur die werkgewer van die loné van sy werknemers afge-' 

trek word. : a 

(3) By die bedrae wat aldus van die. lone van sy werknemers 

afgetrek. word, moet elke werkgewer die bedrae wat in. 

-kolom. C yan. die tabel voorkoin, voeg en die totale som, 

““tesaam met die dekkende opgawe soos voorgeskryf in 

Bylae A hiervan, aan die Sekretaris, Nywerheidsraad. vir 

’ die Blektrotegniese. Nywerheid (Natal), Posbus 722, Durban, : 
“~ gtuur. : : . . 

(4) In elke geval waar geen bydraes soos voorgeskryf in sub- 

klousules (4),. (2) .en (3) biervan betaaibaar, is nie,. of die. 
totale bedrag wat kragtens subkiousule (3) betaalbaar is, 
os 
minder as 10s. bedra, moet die totale bedrag wat in. sub- 

~ klousule’ (3) voorgeskryf, word, deur. die werkgewer aange- | > ~   vul word deur *n bedrag. wat die totaal 10s. vir elke maand 

maak, - 

(2) Any adjustment in the rate of the cost of living consequent 
upon a vatiation of the index figure shall be effected on the first 
pay day in the month after publication of the press-release state- 
ment. reflecting such variation. 

(3) The allowance referred to in sub-clause (1) (i) shall be paid 
at the same time as the employee ordinarily receives his other - 
remuneration. ; . : : 

(4) “ Index figure * means the weighted average index number 
for all items for the nine principal urban areas in the Union of 
South Africa as assessed-and’ published by the Bureau of. Census 

“and Statistics in the monthly press release statement on the basis: 

dreas in 1938 — 100”. — 7 
(5) For the purpose of ascertaining into which wage group an 

employee shall be deemed to fall, the consolidated rate scheduled 
for the class. of work of that employee multiplied by 46 shall 
be his wage. “ ~ . 

‘‘each area, compared with the weighted average of the nine 

29. REGISTRATION OF EMPLOYERS. 

_ (1).(@) Every employer, shall within one. month from daté on 
which this. Agreement, comes into operation; and . 

(b) every employer entering the Industry after that date shall 
within. one month of operation by him, in addition to com- 
plying with the: provisions of. the sub-clause (ce): fii), hereof, for- 
ward tothe Secretary ef the Council— so ‘ 

@ full name; 
(ii) address; — 

‘(ii) trades or operations carried out by him. - 

(c) ) Any employer engaged in the Industry at the date. of 
coming into force of this Agreement shall, before putting into — 
operation the-special conditions permitted in this Agreement in 
respect of the different divisions of the Industry, make appli- 
cation and obtain a certificate of registration in ome or’ more 
divisions of the Agreement for his establishment or part thereof, 
as the case may be, from the Council. Applications. for regis- 
tration shall be made to the Secretary of the Council. . 

(ii) Every employer entering the Industry after the date of 
coming into operation of: this Agreement, shall similarly. make 
application and obtain a certificate of. registration as provided’ 
in (i). oo : 

(iii) Any employer who fails to register with the.Council in 
terms of this clause shall be deemed to be conducting an 
establishment: for electrical contracting and/or installation and/. 
or maintenance and/or servicing on electrical equipment, N.E.S. 
as provided for-in Schedules,in Part IEf of this Agreement. . 

(2) Where the employer is a partnership, information in accor- 
dance with sub-clause (1) of this clause as well as the title under 
which the partnership operates shall be furnished. ‘ 

30. EXPENSES OF THE COUNCIL. — 

The fund of the Council which shall be vested in and adminis- 
tered by the Council, ‘shall be provided for in the following 
manner :— ao. . Co : 

. (2) Each employee and each employer shall contribute to the 
funds of the Council on the following scale:— oe 
  

  

‘COLUMN B,|Couumn c 
  

  

CoLumn A. 

Class. . Employees} Employers 
-Wage Group. - Contribu- | Contribu- _ 

. . tion. tion. 

| Per Week. | Per Week, 
: s.d. «] 8. do 

1.- | Employees whose prescribed rate is oo 

_. |. -4s. id. per hour......... Leeeeee 1.0 10. 
2. | Employees whose prescribed rate is |- | | 

: 3s. lid. pér hour or more but less 9 ; 
: . 09 -than 4s. lid......... eee eeenee 0 

3 .. |. Employees whose prescribed rate is- . 
‘ 1s. per hour or more but less than ‘. 2 fo 

; 38. Od... sce eee eee we wee cece “ees 0 .6 0.6 o, 

Employees whose prescribed rate is 4 ‘ 

jess than 1s. per hour, . minors 
employed in designated trades s 
during the period they are without; ..-, 

: a contract. of Apprenticeship. ... 0 2 
5 General labourers and Apprentices.. O

°
 

p
e
t
       
  

The amounts shown in.Columa B of the table’ shall be 

deducted by the employer from the wages.of the employee, 

:(3).To the amounts thus deducted from the wages of. his 

employees each employer shall add the amounts ‘shown in 

-- Columm'C of the.table and forward the:total sum together 

with‘ the covering .statement prescribed in Annexure A 

hereto to the Secretary, Industrial Council, Electrical 

-Industry (Natal), P.O. Box 722, Durban. Loe 

(4) In any instance -where no contributions are payable..as 

provided for in sub-clauses (1), (2) and (3) hereof or the 

total. amount. under sub-clause’ (3) is’ less than 10s. the 

total amount referred to in sub-clause (3) shall be supple- 

mented by the employer by such amount ‘as. to make @ 

‘total of 10s. in each maonth. af 

. &) 

/ 
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31. VERBODE INDIENSNEMING, 

Ondanks. andersluidende bepalings | in hierdie Ooreenkoms word 

geen bepaling wat die indiensneming van. ’n werknemer vir enige 

klas werk of op enige voorwaardes verbied, geag die werkgewer 

vry te stel van die betaling ‘van besoldiging en’ die nakoming 

van die voorwaardes wat hy scu moes betaal of nakom as 

sodanige indiensneming nie -verbied .was. nie. en -die--werknemer 

moet voortgaan om sodanige besoldiging te -betaal en. voorwaardes 

na te kom asof die indiensneming nie verbied was nie.. 

32. VERSEKERING VAN GEREEDSKAP. 

* Elke iwerkgewer moet by «*# “geregistreerde - -versekeringsmaat- 
skdppy ’n polis uitneem vir versekering teen skade of vernietiging, 
deur brand op die werkgewer ‘se persele, vari’ gereedskap wat die | 
eiendem van sy vakman-,.vakleerling- en masjiniswerknemers is. 
Die maksimum dekking vir versekering van gereedskap kragtens : 
hierdie Klousule is £25 (vyf en-twintig pond) per ‘bogenoemde werk- 
nemer,. 

33. VERBOD OP. AFSTAND. 
‘Geen eis hoegenaamd ‘deur. énige- werknemer teen die Raad-mag - 

worgemaak word nie en geen’ voorgenome oormaking | daarvan : 
is vir dic Raad bindend nie. 

DEEL I. 

~ “SPESIALE VOORWAARDES MET BETREKKING. TOT 
' ‘BEPAALDE SOORTE ARBEID HIERIN GENOEM. . 

“= Ondanks enigiets in hierdie bepalings, is die bepalings met 
beirekking tot’ ,, Werkure ” -(klousule 4), ,, Oortyd en besoldig ng 
vir. werk op. Sondae ” (klousule 5) en ,, Betaling vir sekere Open- 
bare : Vakansiedae ”: (klousule - 16), ., Skofwerk” (klousule. 6), 
» Verlofbetaling ” (klousule 13), ,, Spesiale Bonus” (klousule 15) 
en ,, Lewenskostetcelaes ” (klousule 28), ,, Bykomende Verlofbe- 
taling ” (klousule 14), ,, Betaling gedurende Werkloosheid ” (klou- 
sule 17) van deel 1 van die~Ooréenkoms nie van toepassing nie op 
werknemers wat in diens is.op werk geklassifiseer teen Tariewe 
8 tot en met 12 en/ot die werk van ’n voertuigbestuurder of ’n 
wag op wie, behoudens soos andersins hierin bepaal, die orige 
bepalings van deel I en die volgende spesiale bepalings toegepas 
moet word. (Die spesiale bepalings het voorrang, en moet voor- 
rang geniet, ingeval van teenstrydigheid tussen hulle en genoemde 
orige bepalings van deel I.) 

1. WERKURE. 

 () Geen werkgewer mag, behalwe soos andersins bepaal in 
hierdie deel van die Ooreenkoms, van ’n werknemer (uitgesonderd 
*n.wag), vereis of horn toelaat nie om— 

(a) langer as 46 uur, etenstye uitgesonderd, in ’n. week te werk; 
of 

“by langer as agt uur, etenstyé uitgesonderd, op *n dag te werk; 
met dien verstande dat in ’n inrigting waarin— 

(i) die gewone werkure op een dag per week hoogstens 
vyf is, ’n werknemer verplig of hy toegelaat kan 
word om ‘vir ’n verdere tyd van hoogstens-’n halfuur 

ni : Op. elkeen van die ander dae van die week te werk; 

week werk, ’n werknemer op enige werkdag . verplig 
of ‘toegelaat kan word om, -vir.’n verdere tydperk van 

_hoogstens 14 uur. te werk. 

(2) Die maksimum ocortyd wat gewerk kan word, mag nie tien 
uur per week te bowe gaan nie. 

(3) ’n Werknemer kan nie verplig of toegelaat word om vir ’n 
ononderbroke tyd van langer as vyf uur sonder ’n onafgebroke 
pouse van minstens een uur te werk nie; met dien verstande dat 
werktye wat deur "n pouse van minder as een. yur. onderbreek 
word, vir. die toepassing van hierdie klousule as onafgebroke 
beskou word. 

_ (4) Ondanks die bepalings van hierdie klousule— 

@ kan ’n vroulike werknemer nie verplig of toegelaat word 
om— 

(a) tussen 6-uur nm. en 6-uur vm.; of 
(6) na l-uur nm. op meer as vyf dae per week te werk 

. nie; 

Gi) kan ’n vroulike werknemer nie verplig of toegelaat word 
om oortyd soos volg te werk nie— 

(a) meer as twee uur op ’n dag; 
(b) op meer as drie agtereenvolgende dae; 

_) op meer as 60 dae in ’n jaar; . 
(d) na voltooting van ‘haar gewone werkure vir meer as 

een uur op ’n dag tensy sy— 

@ voor 12-uur middag daarvan in kennis gestel ts; 
0 -, a4 

(ii) van ’n toereikende ete. voorsien is voordat sy met 
oortyd moet begin; 

(ii) betyds.* n toelae betaal is om haar in, staat te stel 
om ’n ete te verkry voordat die oortydwerk ‘a 
aanvang neem, 

(6) Elke werkgewer moet in sy inrigting op ’n plek wat vir: 
nm kennisgewing .vertoon | sy. -werknemers maklk: toeganklik is 

waarop die begin- en stakingstyd van werk vir elke skof of skofte 
van die week en etenstye aangegee is. 
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~ (ii) die werkiemers gewoontik of hoogstens. vyf dae per. 

  

31. UNAUTHORISED EMPLOYMENT. 

Notwithstanding anything to the contrary of this Agreement no 
provisions which prohibits the engagement or employment of: an 
employee on any class of work or on any conditions, shall be 
deemed to relieve the employer from paying the remuneration 
and observing the conditions which he would have had to pay or 

. observe had stich engagement or employment not.been prohibited 
and the employer shall continue to pay such remuneration and 
observe such conditions as if such engagement or - employment 
had not been prohibited. 

32, INSURANCE oF TOOLS. 

* Every employer stiall take out’ an insurance policy with a 
registered insurance company insuring tools which are the private 
property of his journeyman, -apprentice and machinist employees, 
against damage or destruction on the employer’s premises. by fire. 
The maximum cover under this:clause for insurance of tools shall 
be £25 (twenty-five pounds) per employee stated above. 

33. PRGHIBITION OF CESSION. 

No: claim’ whatever-by any employee against the Council. shall 
‘be: capable of being ceded, and no. purported. cession thereof shall 
be. binding upon the Council. *: . 

PART II. 

SPECIAL CONDITIONS RELATING TO CERTAIN: 
, CLASSES OF LABOUR HEREIN SPECIFIED, © 

. Notwithstanding. anything in these provisions contained the 
provisions relating to “ Hours of Work” (clause 4), ‘ * Overtime 
and Payment for Work on Sundays” (clause 5) and “ Certain 
Public Holidays” (clause 16), “ Shift Work * (clause 6), “ Holi- 
day Pay” (clause 13), “ Special Bonus ” (clause 15) and “ Cost of 
Living Allowances ” (clause 28) ‘‘ Additional Holiday Pay ” (clause 
14), “ Payment during Unemployment ™ (clause 17) of Part I of this 
Agreement shall not apply to employees employed on work 
classified at Rates 8 to 12 inclusive and/or employed on vehicle 
driving or watchman’s work to whom, except as is otherwise 
provided therein, the remaining provisions of Part I and the 
following special provisions shall apply. (The special provisions 
to obtain and have preference in the event of any conflict between 
them and the said remaining provisions of Part I.) 

1. Hours oF Work. 

(i) Save as is otherwise provided in this. part of the Agreement, 
no: employer shall require or permit an employee (other than a 
watchmanj— 

(a) to work for more than 46 hours, excluding meal times in 
any one week; or 

(b) to work for more, than eight hours, excluding meal times, 
on any one day; provided that in any establishment in 
which— 

(i) on one day in every week the ordinary hours of work 
are not more than five, an employee may be required 
or permitted to work for an additional period not 
exceeding half an hour on each of the remaining days 

: ‘of the week:... . 
a the employees do hot ordinarily work on more “than 

five days in the week, an employee may on any work, 
day be required or permitted to work for an additional 
period ‘of not exceeding one and’a quarter hours. 

(2) The maximum. overtime that ‘may be worked shall hot 
exceed ten hours per week, 

(3) An employee shall not be required or permitted to “work 
for a continuous period or more than five hours without an 
uninterrupted interval of at least one hour; provided that for the 
purpose of ‘this clause periods of work interrupted by an interval 
of less than one hour shall be deemed to be continuous. 

(4) Notwithstanding the provisions of this clause— 

(i) no employee who is a female shall be required or permitted 
to work— \ 

(a) between six o’clock p.m. and six o’clock a.m.; -or 
(b) after one o’clock p.m. on more than five days in any 

one week; 

(ii) no employee, who is a--female, 
permitted to work overtime— 

. (a) for more than two hours on any day; 
‘(b) on more than three consecutive days; 
(c) on more than sixty days in any year; 
(d) after completion of her ordinary working hours: for 

more than one hour on any day unless she has— 

Gi) been given notice thereof before midday; or 
Gi) been provided with an adequate meal before she 

has to commence overtime; or 
Gii) has been paid an allowance in sufficient time to 

enable her to obtain a meal before the overtime 
is due to commence. : 

6) Every employer shall display i in his establishment ina place 
readily accessible to his employees a notice specifying the starting 
and finishing time of work for each shift or shifts of the week 
and the meal hours, 

shall. be required or
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“2, OORTYD"EN BETALING VIR WERK- op SONDAE EN SEKERE. ... 
OPENBARE . VAKANSIEDAE. 

-: (1) Tyd gewerk: deur werknemers. na voltooiing van die gewone 

skof moet as oortyd beskou en daarvoor -moet betaal word teen. 

14. maal die. gewone loon. . ol, : 

(2) As ’n werknemer, uitgesonderd ’n wag, op— _ 

:“ (a) @) Sondag werk, moet-hy minstens dubbel die loon. ontvang 

“wat betaalbaar is -to.v. *n skof wat gewoonlik op. ’n 

: -, weekdag gewerk-word;.of . ._ ‘ . a. 

(ii) minstens 14-maal sy .gewone loon ontvang to.v. die 
totale tyd op ‘dié Sondag..gewerk, plus een dag vakansie 
binne sewe dae -met.-volle- besoldiging, bereken teen dit 

skaal- vir een, geworie: skof. vir dié, besondere’ dag van 

, die.weekj 0) me 

met’ dien’ verstande’ dat’ waar die werkgewer werk verskaf. om 

die’. werkitemer -vir- die ure van ’n gewone skof besig te houen, 

die’-werknemer: versuim of eier om’ die vollé tydperk wat yan 

- hom’ vereis word, te werk, of .op-eie versoek ’n -korter ‘tydperk 

werk, sodanige werknemer betaling teen dubbele tariewe slegs 
vir die tydperk wat werklik gewerk:is, moet ontvang. 

7B), Die’ “bepalings: van subklousule - (2) -betreffende betaling- vir 

werk op Sondae’ is nié. van toepassing ten-‘opsigte van skofte wat 

op Sondagnag begin in-inrigtings wat ’A tweeskof-: of /drieskof- 

stelsel.werk nie, waarvoor soos volg.betaal moet word:—. _ 

' - (a) Vir die ure voor middernag gewerk—teen dubbel die gewone 
uurskaal van die betrokke werknemer, So 

(b) na middernag, tot die voltooiing van die ‘skof—teen die 

gewone tarief per uur van die betrokke werknemer. “_ 

_- (4) Die -bepalings van hierdie klousule is hie van toepassing op 
werknemers wat wagte se werk. doen nie; met dien verstande dat 

-wanneer ’n wag langer as ’n skof van 12 uur. op ’n slag werk 
. of sewe agtereenvolgende ‘dae werk, tyd aldus gewerk na vol- 

tooiing: van ’n 12-uurskof‘en alle tyd-gewerk op:’n' sewende agter- 
eenvolgende dag, as. oortyd beskou moet word waarvoor die- wag 

teen’ minstens 14 maal sy géwone tarief, bereken op ’n-uurbasis, 

betaal moet word. re oe 
st 

¥ 

' 3, BETALING VIR SEKERE OPENBARE VAKANSIEDAE. _ 

(1) As ’n werknemer nie op Goeie Vrydag, Geloftedag, Kers- 
dag of Nuwejaarsdag werk nie, moet sy werkgewer hom t.o.v. 
$0: ’n dag besoldiging betaal teen ’n skaal van minstens sy geWonz 
besoldiging asof hy op dié dag sy gemiddelde gewone werkure 
vit daardie dag van:die week gewerk het. oo. 

(2) As ’n. werknemer op Goeie Vrydag, Geloftedag, Kersdag 
en Nuwejaarsdag werk, moet hy minstens die gewone tariewe vir 
een skof vir daardie besondere dag van die week ontvang, en 
hierbeneweéns moet hy die gewone tariewe vir tyd werklik. gewerk 
fot die voltooiing van die skof: ontvang, en daarna is die oortyd- 
tarief voorgeskryf in. subklousule (1) van klousule 2 vam hierdie 

_deel-van die. Ooreenkoms van toepassing. . 
me 

~ (3). Die: bepalings van hierdie-klousule is nie van toepassing op 
werkneniers wat die werk van ’n wag doen nie, me 

4, VERLOF MET BESOLDIGING. ; 

(1) As: "n werknemer nie’ op Goeie-Vrydag, Geloftedag, ‘Kers- 

.dag’ of ‘Nuwejaarsdag ‘werk nie; -moet ‘sy werkgewer hom ten | 

opsigte van so ’n dag teen minstens sy gewone besoldigingstarief 

‘pesoldig' ‘asof: hy’ sy gemiddelde -gewone. werkure vir daardie dag 

van die week voltodi-het. °° t+? ot 

2). Elke. werkgewer:. mo 7 

-yerlof met volle besoldiging van minstens twee agtereenvolgende 

weke' toestaan t.o.v. elke‘ tydperk van twaalf maande diens en 
nie later as twee maande na die beéindiging van genoemde tyd- 

perk nie; met dien verstande .dat— me : ‘ 

+ “(@) die’ tydperk. van die verlof nie mag saamval met -enige 
|... tydperk waarin die werknenier onder diensopsegging staan 

of opleiding kragtens die Zuid Afrika Verdedigings Wet, 
1912 (Wet No. 13 van 1912), meemaak nié; Mag Ne 

-(b) as Goeie Vrydag, Geloftedag, Kersdag of Nuwejaarsdag 

<>: binne dié verlof* val, die dae by gehoermde: tydperk as ’n - 
verdere tydperk van ‘verlof. met volle besoldiging gevoeg 
‘moet word. .- La — 

: G3) Bike werknemer aan wie verlof kragteris subklousule (2) toe- 
gestaan is, moet t.o.v, dié verlof nie later as die laaste werkdag 
voor die aanvang van genoemde 
gewer ontvang nie. 

(4) By beéindiging van diens moet die werkgewer ’n werknemer 

sy volle besoldiging betaal— ne 

- (a). t.o.yv. enige tydperk van.verlof wat hom toegeval het maar 

nie voor: diensbe&indiging toegestaan is nie;.en — : 

(b).vir een dag t.o.v. elke voltooide maand diens by die werk- 
gewer na die datum waarop hy laas tot verlof. ingevolge 

- subklousule (2) gerégtig geword het, of in die geval van ’n 
werknemer wat minder as 12 maande na die aanvang van | 
‘sy diens gewerk het; / . 

(c) vir die toepassing van hierdie klousule beteken ’n dag se 
_- besoldiging gde van die bedrag waartoe ’n . werknemer 

seregtig is wanneer hy ’n géwone week van 46 uur gewerk 
het - or a a o 

et. aan. elke. werknemer ‘afwesigheids- ” 

tydperk betaling van sy werk- | 
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2. OVERTIME AND PAYMENT. FOR WORK ON) SUNDAY AND __. 
CERTAIN Pupiic Ho .ipays. - 

_(). Time - worked by employees after. the completion of the 
usta] shift: shall be regarded as overtime and shall be paid for 
at the rate of time and one-third. 

(2) Whenever an employee other than a watchman works off 
a— . : . , 

_ (a) @ Sunday, be -shall‘receive not: less than- double the rate. 
aa payable in respect of a shift ordinarily worked. on a: 

weekday; or... Ce 
(ii) receive not less. than time and one-third of -his. ordinary. 

vate in respect of: the total périod. worked on such Sun-. 
_-day, plus..one: day’s: holiday. within seven days. on. full. 
‘pay, calculated: at the rate’ of one ordinary. shift for 
that particular. day of the week; _... us yee 

. provided: that ‘where’ the employer provides work to occupy’ the: 
einiployee for the- hours of! a’ normal-shift and the eniployee: fails: 
or’ -reftises ‘to -work ‘the ‘full period required of him -or works..a° 
lesser period at His own. request, such’ employee shall receive. pay-- 
ment at double. rates only for the period actually worked. : 

(3) The provisions of sub-clause (2) relating to payment for work. 

on Sundays*’shall ‘not.apply ‘in’ respect ‘of shifts. commencing on’ 
. Sunday night ‘in‘ establishments: working a two-shift-or three-shift 
system, which shall be paid for.as follows:—~.- 

(a) For. the’ hours worked before midnight—at- 

© erdinary rate per hour.of the employee ‘concerned;. oo: 

(b) after midnight until completion of the shift—at the ordinary. . 
rate per -hour of the employee concerned. 

: - (4) The provisions ‘of this clause “shall not apply to. employees, 

- employed: on watchman’s work; provided that whenever: a watch- 

man works longer than a shift of twelve hours at a time or 

works for’ seven consecutive days, time so worked after com- 

pletion ofa twelve-hour shift. and-all time worked on a seventh’ 

consecutive day shall be regarded. as overtime for which. thé 

~ watchman shall be paid at the rate of not less-than one and 
one-third times his-normal rate calculated on an hourly. basis. . ” 

doubie the 

°3, PAYMENT FoR CERTAIN Puptic Hovipays. 

(1) If an employee does not work on Good Friday, the Day 

of the Covenant, Christmas Day or New Year’s Day, his employer 
shall pay him in respect of such day remuneration at a rate not 

less than his ordinary rate of remuneration as if he had on sach 
day workéd his average ordinary working hours for that day of 
the week, : : Dol 

(2) Whenever an employee works on Good Friday, the Day of 

the Covenant, Christmas Day and New Year’s Day, he shall 

receive not. less than the ordinary rates for one shift for that 

particular day of the week and in addition shall receive ordinary, 

rates for time actually worked until the completion of the shift, 

..whereafter the overtime rate prescribed in sub-clause (1) of clause 

2'of this part of the Agreement shall apply. SO 

(3) The provisions of this clause shall not apply to employees 

employed on watchman’s work. uo 5 beft 

’ 4, Paip LEAVE. on 

- (2) if an employee does not’ work on Good Friday,’ Day of the 

Covenant, Christmas Day or New Year’s Day, his employer shall 

pay him in respect’of stich’ day remuneration at a‘tate' not less 

than the ordinary tate of remuneration as if he had-on such day 

worked his’ average working hours ‘for that day of the week. 

(2) Every employer ‘shall grant to every employee leave of 
absence on full ‘pay of not less “than two consecutive weeks: in 

respect of each period of twelve month’s employment and-noet 

later. than two months after the ‘termination of the said period; 
provided that-——....- oN . a oe Sey 

+ (qa) thé period*-of such leave shall not.be concurrent with any 

‘ period ‘during which the employee is' under notice of 

- termination of employment, or is undergoing training under 

the South Africa Defence Act, 1912 (Act No..13 of 192); 

_(b) if Good Friday, Day of the Covenant, Christmas Day or 

7°“ “New Year’s Day falls within the period of such leave 

such days shall be added to the said period as a further 

period of leave on full pay: °°: sos 

_@) Every employee to whom leave is granted under sub-clause 

(2) shall receive payment from ,the employer in respect of such 

Jeave not later than the last working day before commencement 
of the said period. : : 

(4). Upon the termination of employment, the employer shall 

pay to the employée ‘his’ full pay— — ss . 

.. (@.in respect.of any period of leave which has accrued to him 

but was not-granted before the termination of the employ- 

ment; and : . 

for one day in respect of each completed month of employ- 

ment with the employer after the date om-which he fast 

became entitled to Jeave in terms of sub-clause (2) or in 

the case of an employee who has been employed for less 

than twelve months after the commencement of his employ- 

ment; , , oo . 

(c) for the purpose of this clause one day’s pay shall mean 

‘1/6th of the amount of pay to which an .employee is 

entitled when he has worked an ordinary week of 46 hours, 

17 
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(5) Enige tydperk waarin ’n werknemer— __ 

(a) met verlof ingevolge subartikel (2) is; of . _. 
(b) vredestydse opleiding kragtens die Zuid Afrika Verdedigings 

Wet, 1912, meemaak; of __ . 
(c) op Jas of op versoek van die werkgewer van werk afwesig 

is; of : 
(d) as gevolg van siekte van werk afwesig is; 

moet vir die toepassing van subklousules (2) en (4). as diens beskou 
word; met dien verstande dat die bepalings van paragraaf (d) 
nié van toepassing is to.v. ’n tydperk van afwesigheid as: gevolg 
van siekte van meer as drie agtereenvolgende dae as die-werk- 
nemer versuim om op versoek van die werkgewer ’n sertifikaat 
van ’n mediese praktisyn voor te 1@ dat hy deur ‘siekte verhinder ’ 
is om sy werk te doen, of t.o.v, die gedeelte van ’n totale tydperk 
van afwesigheid as gevolg van. siekte. gedurende twaalf maande 

diens, wat meer as dertig dae-is,; met dien verstande dat as die 

werkgewer by wet verplig is om te sorg vir die versorging en 
behandeling van sy werknemers-tetwyl hulle siek is, daar nie van 
dié werknemers vereis word om ’n doktersertifikaat in te dien 
nie. 

(6) Enige. bedrag wat aan ’n werknemer ingevolge subklousule 
G) of subklousule (4) betaal word, moet bereken word teen ’n 
besoldigingskaal wat lewenskostetoelaes insluit wat ingevolge- 
klousule 5 van hierdie deel van dié Ooreenkoms .betaalbaar is en 
wat die werknemer ontvang het onmiddellik voor die datum 
waarop die verlof verskuldig geword het of sy diens beéindig is, 
na gelang van die geval. : 

(7) Vir die berekening van verlof wat ingevolge hierdie klousule 
verskuldig' is, moet die aanvang van diens beskou’ word as-die 
datum waarop die werknemer by sy werkgewer in diens tree of - 
die datum waarop hy Jaas tot -jaarlikse veriof geregtig geword 
het, al. die laatste datum. 

5, LEWENSK@STETOELAES. 

’n Werkgewer moet aan elkeen van sy werknemers, benewens 
ander besoldiging waartoe die werknemer geregtig is, en op die- 
selfde tyd as wanneer die werknemer gewoonlik sy ander besol- 
diging ontvang, ’n lewenskostetoelae betaal wat betaalbaar “is 
ingevolge Oorlogsmaatreé] No. 43 van 1942, soos dit. gewysig is 
of van tyd tot tyd gewysig mag word. . 

6. DIENSSERTIFIKATE. 

Wanneer ’n werknemer by beéindiging van sy-diens daarom 
vra, moet ’n werkgewer dié werknemer van ’n dienssertifikaat 
voorsien wat die name van die werkgewer en werknemer voluit 
aangee, die aard van die diens, die datums van aanvang en beéin- 
diging van‘ die kontrak en die besoldigingskaal op die datum 
van dié be#indiging; met dien verstande dat as die loon van 
enige werknemer in hierdie Ooreenkoms volgens duur van_diens 
bepaal word, dit die plig van die werknemer is om ’n sertifikaat 
van diéns aan sy nuwe werkgewer by diensverandering voor te lé 
ten einde geregtig te word tot die besoldiging wat volgens duur 

van diens voorgeskryi word. . 

DEEL It. 

  

LONE EN/OF VERDIENSTE. 
rs 

  

(1) Ondanks enige loon in die volgende lyste genoem, is ’n 
vakman, soos in hierdie, Ooreenkoms omskryf, geregtig op die 
loon genoem vir werk ingedeel onder Tarief 1. : 

(2) Van geen werknemer kan dit as deel van sy dienskontrak 
vereis word om losies of inwoning of albei van sy werkgewer aan 
te neern of om goedere van sy werkgewer te koop of eiendom 
van hom te huur nie, maar ingeval ’n werknemer instem om 
losies of inwoning of albei van sy werkgewer aan te neem, mag 
sy werkgewer hoogstens agt sjielings per week aftrek wanneer 
losies en inwoning verskaf word of hoogstens vyf sjielings per 
week slegs vir losies of drie sjielings per week slegs vir inwoning 
mits sodanige inwoning deur die Raad of die betrokke plaaslike 
owerheid goedgekeur is. 

(3) Geen werknemer mag in ’n week teen verskillende skale 
in diens wees op meer as cen bedryf wat in hierdie Ooreenkoms’ 
ingelys is nie, tensy. besoldiging betaal word asof so *n werk- 
nemer: vir daardie hele week in diéns was op die hoogste besol- 
digde bedryf; met dien verstande dat ingeval ‘n laer besoldigde 
werknemer, tydelik die plaasvervanger is van ’n-hoér besoldigde 
werknemer wat van sy werk afwesig is en nie elders in die inrig- 
ting in diens is nie, moet die plaasvervangende werknemer ‘teen 
die hoér tarief besoldig word ‘vir slegs die tyd wat -hy werklik op 
die hoér besoldigde bedryf gewerk het. Enige plaasvervangende 
tyd van minder as helfte van ’n skof altesaam in ’n week word 
nie gereken vir besoldiging teen die hoér tarief nie. 

_ (4) ’n Werknemer wat op die datum van die inwerkingtreding 
van hierdie Coreenkoms ’n hoér loon ontvang het as dié wat in 
die Ooreekoms voorgeskryf word vir die klas werk waarep hy 
in diens is, moet steeds die hoér tarief ontvang terwyl hy by die- 
seifde werkgewer in diens is op dieselfde werk of enige ander 
werk waarvoor ’n laer tarief voorgeskryf word. 
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(5) Any period during which an employee— 

(a) is on leave in terms of sub-clause (2); or 

(b) undergoes peace -training under the South Africa Defence 
Act, 1912; or 

(cy is absent. from work on the instruction or at the request 
of the employer; or 

(d) is absent from work owing to illness; 

shall be deemed to be employment for the purposes of sub-clauses 
(2) and (4); provided. that the provisions of paragraph (d) shall 
not apply in respect of absence owing to illness of more than 
three consecutive days, if the employee fails after request for 
such certificate by the employer to submit to the employer a 
certificate by a medical practitioner that he was prevented by 
iliness from doing his work, or in respect of that portion of any 
total period of absence on account of illness during twelve months 
of employment, which is in excess of thirty days; provided that 
if the employer is by.any law required to provide for the care 
and treatment of his employees while sick, such employees shall 
not be required to submit a medical certificate. 

(6) Any amount paid to \an employee in terms of sub-clause 
(3) or sub-ciause (4) shall be calculated at the rate of remunera- 
tion which shall include cost of living allowances payable in 
terms of clause 5 of this part of the Agreement which the 
employee was receiving immediately prior to the date upon which 
the leave became due, or his employment terminated, as the 
case may be. . : 

(7) For the purposes of calculating leave due under this clause, 
employment shall be deemed to commence from ‘the date upon 
which an employee enters an employer’s service or from the 
date on which he last became entitled to annual leave, whichever 
date is the later. 

5. Cost oF LiviNG ALLOWANCES. 

Every employer shall pay to each of his employees in addition 
to any other remuneration to which the employee is entitled and 
at the same time the employee ordinarily receives his other 
remuneration, a cost of living allowance proclaimed as payable in 
terms of War. Measure No. 43 of 1942, as amended or as may 
be -amended from time to time. . 

6. CERTIFICATES OF SERVICE. 

An etnployer shall, when requested by an employee upon the 
termination of his employment, supply such employee with a 
certificate of service showing full names of the employer and 
employee, the nature of employment and dates of commencement 
and termination of the contract and the rate of remuneration 
at the date of such termination; provided that where in this 
Agreement, the wage of any employee is determined by length 
of service, it shall be incumbent on the employee to produce a 
certificate of service to his new,employer on change of employ- 
ment, in order to become entitled to such remuneration prescribed 
for length of service. + 

PART WL 

WAGES AND/OR EARNINGS. 

MD Notwithstanding any wage specified in the following 
schedules, a journeyman as defined in this Agreement shall be 
entitled to receive the wage specified for work classified at Rate 1. 

(2) No employee shall be required as part of his contract of 
service to accept board or lodging or both from his employer 
or to purchase any goods or hire any property from his employer, 
but where an employee agrees to accept board or lodging or 
both from his employer the employer may deduct not more than 
eight shillings per week when board and lodging is provided or 
not ‘more than five shillings per week for board only or three 
shillings per week for lodging only; provided such lodging has 

- been approved by the Council and the.local authority concerned. 

(3) No employee shall be employed on more than one occu- 
pation scheduled in this Agreement at different rates of pay in 
any one week unless payment is made as if such employee: had 
been employed for the whole of that week on the highest paid 
occupation; provided that where a lower-paid employee is tem- 
porarily substituted for a higher-paid employee who is absent 
from his werk and not employed elsewhere in the establishment, 
such substituted employee shall be paid at the higher rate only 
for the period he actually worked at the higher-paid occupation. 
‘Any period of substitution of less than one-half shift tn the 
aggregate in any one week shall not count for payment at the 
higher rate. . : 

(4) Any employee who at the date of coming into operation — 
of this Agreement was in receipt of a higher rate than that pre- 
scribed in the Agreement for the class of work upon which he is 
employed shall continue to receive such higher rate while he is 
employed by the same employer on the same work or any other 
work for which a lower rate is prescribed.
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(5) Geen werkgewer mag aan werknemers (uitgesonderd. vak- 

leerlinge) wat in diens is Op enigeen van ‘die klasse werk wat 

hieronder ‘isi die volgende loonskale, genoem word, lorie .en/of 

Verdienste betaal wat laer is as:dié genoem teenoor hierdie klasse, 

en geen. wetknemer mag lone en/ of verdienste aanneem wat laer 

is as, dié wat teenoor hierdie klasse genoem word nie. .. . 

LOONBEPALINGS VAN TOEPASSING TENSY ELDERS 

  

  

  
    

  

  

GESPESIFISEER. . 

BYLAE A. 

Tarief 1. " : , : 

(Lewenskostetoelae. tesn indékssyfer van 205-5 gekonsolideer.). 

«om By- Gekon- . 
deol cer komende |solideerde 

5 0 ne skaal per | skaal per 

oN _ uur... |. uur. 

Oo “s. de s..d. s. d.. 

Vakroan se werk:— - . oo . 

Elektrisiénswerk.:.../...-0-5 \ 

Ankerwikkeling......... aes . . 

Elektriese verbindingswerk 311 ;°1 0 4il 

> (tegnies)... 0... eee ester ees 

Telefoonelektrisiénswerk...... 

_ Werktuigkundige by X-straal- 
en elektro-mediese werk. .       

Tarief 2. ] - 

(Lewenskostetoelae 

7 

teen indekssyfer van 205-5 gekonsolideer:): . 

siesé By~ | Gekon-. 

ee komende | solideerde 
uur. skaal per | skaal per 

uur. uur. 

s. d. s. d 

  

  

  

‘ ~ s. d 

Instalicring van intertelefone (elek-- 
troniese uitrusting “uitgeson- 

-derd):— - ° 

Eerste ses maande ondervinding. 

Tweede ses maande ondervinding 

Derde ses maande ondervinding. 

Paarna..... cee eee ee eee eeeee 1. 

2~ 
3 

\ 3 

3 c
e
o
w
o
o
 

e
o
o
o
 

A
B
A
W
 

e
e
 

' 

C
W
O
 L
O
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(5) No employer shall pay to employees-(other than appren= ~ 

tices).engaged on any of the classes of work hereinafter specified 

in the. following wage schediles, wages .anid/or earnings- lower 

‘than those statéd against -such- classes, and no employee shall 

accept .wages and/or earnings lower than those stafed against 

such classes. . . 

  

‘WAGE PROVISIONS APPLICABLE UNLESS ELSEWHERE » 
SPECIFIED. — —_ 

  

"SCHEDULE. A. 
  

  
  

  

      
  

  
  

  

    

a ae 

Rate 1, , : . : . 

- (Cost of living allowance consolidated at Index figure of 205-5,)._ 

6 Dy / Ad- | Con- 
‘ Rowse | ditional | solidated 

ve os Vow ‘Rate-per | Rate-per. 

: . : "| Hour. | -Hours 

sd. [| ose d. s. dy 
- Journeyman’s work:—. . cn ae 

- Blectriciah’s work........2... ) 7 : 

Armature winding....... eee oe 

Electrical- | communications- Lo . 

Fechnician’s work..,.....-.++ 3 11 1 0 4 il 

Telephone électrician’s work... |. _| 
X-Ray and electro-medical a : 

‘mechanics work.........- . 

‘Rate 2. : . ; 

(Cost of living allowance consolidated at Index figure-of 205°5.) 

/ ‘ Ad- Con- «> 

| basic | ditional | solidated 
* Hour Rate per | Rate per 

. Hour. Hour. 

: . : s. d. s. d. s. d. 

Intercommunication telephone in- mo 

stallation (excluding . electronic 
equipment) :— Fm : 

First six months of experience. 2 9 10} 3 9 
Second ‘six months: of ex- [= 5 os 

perience. ....... ee eeneeee | 3. 0. 10 4°0 
._ Third six months of experience [ 3 3 - 1 0 4 3 

Thereafter...........6- Line 3 8 1 0 4 8 

  

OPMERKING.—Installering. yan intertelefone: béteken dic-installeer 

van binnenshuise telefone en ‘sluit nie die opspoor van, -defekte en 
. Nore.—Intercommunication telephone installing Yneans the installa- 

tion of internal telephones and does not include tracing faults and 

  

  
  

  

  

    

  

  

  

  

  

          
  

  
  

  
  

  

        

  

onderhoud in nie. © | maintenance. , : 

Tarief 3. . ; Rate 3. : a : 

(Lewenskostetoelae teen indekssyfer van 205-5 gekonsolideer.) (Cost of living allowance consolidated at Index figure of 205+5.) 

: By-- | Gekon- sj -Ad- Con- 

pasiese komende | solideerde Ren met ditional | solidated 

cee ne skaal per | skaal pet Hour, | Rate per | Rate per 

: _ uur. wur, 
. Hour. Hour. 

. s. d. s. d. s. d. . . ro s. d, s, d. s. d. 

Bediening van balanseermasjien.... 3°5 1 0 4 5 Operating balancing machine..... 3°05 10 4 5 

Tari : 7 | Rae ctiving all std | 
(Lewenskostetoelae teen indekssyfer van 205-5 gekonsolidcer.) (Cost of living allowance conso idated at Index figure of 205 5) 

7 : ‘By- Gekon- , . Ad- Con- 

- Basis | comende |solideerde “1 Ret ver | ditional | solidated 
: aur skaal per | skaal per _| / Hour. Rate per | Rate per 

os . , uur. uur. Ve * | .Hour. Hour. 

ae ‘s. de s. d. s. d. | eg" 
_ . . awike ; s. .d. s. d. s. d. 

Alle pony rule te ankerwit: ep : All arraature: winding operations | -- , 

- yoorafgevormde spoele (uitgeson- 
using pre-formed coils (excluding 

defd ‘verbind en/of toets) wat connecting up “and/or esting) 

nodig‘is vir die herwikkeling van j . ‘required in ghe Mee i o 

generators en motors.van oor 250 - oo {> generators an motoxs exceecing 

‘Tb. maar van heogstens 750 Ib. ee 250 Ib. but not exceeding 750 Ib, 

‘(bruto gewig van afgewerkte (sross weight ty finished product): 

: Pe . or alternatively machines whose 

Prog oe atktae bepaal is deur - - horse-power has been determined 

die uitdrukking— md ~ by the expression—  ; 
. O.P.M.” 

_ “Ep _ RIPLML.. ee 4 

RK = St wee anee B= Tag rn 

. 100 25 10 35 and. a , 25 1 0 35 

Pe OPMo eee : yp, = RPM ee 

” 30st. J = : “ 30 ‘ \ 
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20 BUITENGEWONE -STAATSKOERANT, 1 FEBRUARIE 1957 : 

Tarief 7 (b). Rate 7 (b). 

(Lewenskostetoelae teen indekssyfer van 205-5 eekonsolideer.) (Cost of living allowance consolidated in Index figure of 205- 5 ) 

: By- Gekon- : Ad- Con- Basiese komende_| solideerde Res. ditional | solidated 
Sxaa' Per skaal per | skaal per Now Rate per | Rate per 
uur. uur. . uur. . Hour, Hour, 

s. d. ‘sod jos. de . . s. d. s. d, s. d. 
Alle ankerwikkelingswerk wat nodig All armature winding operations . 

is vir die herwikkeling van genera- required in the rewinding of 
tors en motore van 250 ib. en generators and motors of 250 Ib. 
“minder (bruto gewig van die vol- -and less (gross weight of finished 
tooide produk) of masjiene waar- product) or alternatively machines : . 
van die perdekrag nie hoér is nie whose horse-power shall not be ~, 
as dié-wat uitgedruk word deur greater than determined by the , . 
die formule— expression— 7 
PK, = OFM. seeeceee 1, 17 0 6 24 “HP. = REM Leeeeaae 

Bandwikkeling en/of soca F 17 0 6 21 
van spoele en/of. buise...... yo. : . Taping and/or wrapping of 

- OPMERKING. —Werknemers kan alleen in diens geneem word vir coils and/or tubes........ . 
die werk wat in Tariewe-7'en 7 (b) van hierdie bylae’ uiteengesit word 
mits die verhouding van werknemers in die inrigting nie minder is nie 

“as 4 (vier) ankerwikkelaars teen Tarief 1 tot 1 (een) werknemer wat 
in diens geneem word vir ankerwikkelingswerk teen Tariewe 7 en/of 

7 @. 

Tarief 9. 

Wikkel en/of vastrek van stator- en/of rotorlusse met Is. Od 
die hand en/of kragmasjien wanneer die masjien voor- per wor 
berei en gestel word deur ’n tarief l-werknemer...... _ 

Tarief 19. 

‘Uitgloei en vernis van bedekte draad........6.6.00005 
Mika en/of isoleerbuise en/of buise en/of stawe en/of 

spoele, bak en/of pers Van... . 6. cece cece eee eee 

~
~
 

‘Katoen en/of glas vieg. i... 0.0... cece cece cence eee Os. 104 
Lamellerings met masjien opdraai..................4. per iW ur 
Geleiers met katoen en/of glas en/of papier bedek,.... ~ 
Koperdraad deur stempels trek.... 00.00. s cence eee eee 
Gate met masjien in lamelleerogies stamp............. 
‘Motore en/of spoele spuit............6- cee ee eeeeeees 

Tarief 11. 

Spoelente en/of geleiers skoonmaak en vertin.......... 0s. 94d 
Koperknippe aan vormers maak.............-6 rr ae aor. . 
Spoele vernis met kwas of deur in te doop............J BP . 

Tarief 12. 

Algemene arbeid, met inbegrip van— 

Masjiene skoonmaak............. cece cece cece raee 
Lamellerings skoonmaak........... beeen eceee seers ls 04 

. Jsolering van draadente afstroop.............. tenes Poor uur, 
"Ou windsels afStroop...... 1. eee eee eee eens tes P , 
In soldeerpot vertin... 2.0... cece tence’ 

'* Minderjariges in diens in bedrywe wat itagiens die Os. Sid 
Wet op .Vakleerlinge, 1944, aangewys is, gedurende uur, 
die dienstydperk voor vakleerlingskap base eeeeaeee per. uur, 

Wag se Werk. ccc ccc cece eee eee neeee see ae ence 50s. Od. 
per week. 

_OpMeERKING.—(a) Die gewone werkure van ’n wag mag twaalf pur 
per skof vir ’n sewedag week nie te bowe gaan nie. 

(6) In die gevalle waar minder as die getal uur in (a) voorgeskryf, 
gewerk word, moet die weeklikse. tarief pro rata verminder word, 

(c) Die voorwaardes in die Ooreenkoms betreffende werkure, oortyd 
en betaling vir werk op Sondae en sekere openbare vakansiedae en 
nagskofwerk is nie op wagte van toepassing nie. : 

Basiese 
skaal 

per week, 
. £ os. d. 

Dryf van voertuie— 

G) Dryf van stoomwa......... ee eeeeeeee beeen eeeee 616 11 

(ii) Dryf van ’n ander voertuig wat gelisensieer is: vir ’n 
loonvrag tot en met— 

Lion....... ween eee ence eeerereeeeeee - 3 00 
Cor 1 ton tot en met 3 ton......... pecan eee ones 310 0 
Or 3 ton tot en met 5 ton............ sees ceeene 417 0 
Gos 5 ton tot en met 7 ton............ Le eeeaeee 6 6 2 
COP 7 LOM. cece ccc ect eee e eee tees 6 16 11 

‘OpMERKING.—(a) Die uurleon van ’n voertuigdrywer word bereken 
deur. die weekloon wat hierin voorgeskryf word deur 46 te deel. 
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Nore.—Employees may only be employed on the operations set out - 
in Rates 7 and 7 (6) of this schedule provided the ratio of employees in 
the establishment is not less than 4 (four) armature winders at Rate 1 
to I (one) employee employed on armature winding operations under 
Rates 7 and/or 7 (b).. 

Rate 9, 

Winding and/or pulling of stator and/or rotor loops by ) Is , Od 
hand and/or by powered machines where the machine > erh our. 
is prepared and set up by a Rate l employee........ J P . 

Rate 19.. 

Annealing and varnishing of covered wire..../....... ‘’ 
Baking and/or pressing mica and/or insulation tubes 

and/or tubes and/or bars and/or coils............. 
Braiding cotton and/or glass..... 0... cece e eee eee 
Circling laminations by machines:>.............006- Os. 104d. . 
Cotton. and/or glass and/or paper covering of con- ee hour. 

GUCCOLS. cece eee e tte eeeeeee 
Drawing copper wires through dies.................. 
Punching holes by machine in lamination circles...... 
Spraying of motors and/or coils. ...........000,000s 

Rate 11. 
Cleaning and tinning of coil end and/or leads........ Os. 94d.” 

. ad. Making of copper clips on formers..:............0.. per hour. . 
Varnishing of coils by brushing and/or dipping....... 

Rate 12.. 

General labouring, including the following, viz.—     Cleaning of machines....... 0.0... cceceeceeeeeeeus yo. 
Cleaning of laminations.....6........0.0.00u ceases 0 
Stripping insulation from wire ends.......... eee bES 
Stripping of old windings............0ccc eevee eee | 
Tinning in solder pot. eet ne beeen eee en enter eees J 

Minors employed in trades designated in the Appren- 
ticeship Act, 1944, during the pre- apprentice} 

9d. 
per hour.. 

Qs, 54 

ship. period of employment - ve ebeeeeuee eee eeees ber hour, - 
Watchman’s Work. ....... 0 0c eees . 50s. Od, 

: per week. 

Norz.—(a) The ordinary hours of work of a watchman shall not 
exceed twelve hours per shift for a seven-day week. 

(b) In the event of a lesser number of hours than prescribed in (a) 
being worked, the rate per week shall be reduced pro rata. 

(c) The agreement conditions relating to hours of work, overtime 
and payment for work on Sundays and. certain public holidays and 
night-shift work, shall not apply to watchmen. 

Basic | 
Rate per 
Week. 

. £s d. 
Vehicle driving— 

G) Driving of steam Wagon............c ce ceeeeeee 6 16 11 
(ii) Driving.of any other vehicle authorized to carry a 

pay load up to and including— 

L ton... cc ce eee tence eee ee ees 3 0 0 
Over 1 ton and up to 3 toms......... 0... eee eas 310 0 
Over 3 tons and up to 5 tons... 0... ce eee eee 417 0 
Over 5 tons and up to 7 tops............ eee eee 6 6 2 

| Over 7TtONS. ccc cece eee eee nent evans 6 16 11 

Novrr.—(a) The hourly rate of a vehicle driver shall be calculated by   dividing the weekly wage herein specified by 46.
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(6) ,, Loonvrag”” betéken die netto dravermoé of die netto viag wat — 

’n voertuig mag dta-of trek ingevolge °n mototvervoersertifikaat, of ’n 

yrystellingsertifikaat wat .ten opsigte van. daardie voertuig deur. ’n 

plaaslike-padvervoerraad uitgereik is kragiens die Motortransportwet, 

1930, met inbegrip van ’n sleepwa wat daaraan vas is, of as daar nie so 

°n stipulasie in die sertifikaat yoorkom nie, die vrag wat gestipuleer is 

in ’n-sertifikaat wat deur die Raad uitgereik is. 

(o) ,, Voertuig”” beteken ’n vervoermiddel wat nie deur menslike 

krag; of dierlike krag voortbeweeg word nie en omvat ’n trekker. 

Leerlingingenieurs -en/of: goedgekeurde, stiidente:— 

(Lewenskosietoelae teen indekssyfer. van’ 205-5 gekonsolideer.} 

  

  

   

  

. “By- . | Gekon- 

\ eee komende | solideerde 
ee DET | oraal per | skaal per 

week. week. : 

oo, : , £s. ad (és. dg | £58. a 

Eerste leerlingjaar 30 0/1 3.0;4 3 90 

Tweede leerlingjaar.....5......+5. 4-0 0)/1 18 415 18.4 

Derde leerlingjaar. ois ee 5-0 0,118 4! 618-4 

Paarna.......cecenerececee dense 5 0 0)118 4/618 4 

BYLAE B, 
4 

~ Elektrotegniese aannemings-'en /of installeer- en/of onderhoudswerk 

en/of bediening van en/of.werk aan elektriese. uitrusting,-n.e.g-— 

~Tarief 1 (neg). : 

L. (Lewenskostetoelae teen indekssyfer yan 205-5 gekonsolideer.) . 

       

-. By- . Gekon- 

. : mL . Basiese ee 
oo. . ° komende | solideerde 

me skaal. per ‘skaal-per |-skaal per. 

_ uur. 

      

uur...” 

Se 
s. de s. de sd 

Elektrisiénswerk. . poue pe. . 

Ankerwikkeling.              

    

Kabellassing. -...--. Ledenes 
- Biektriese apparaat (herstel)..... : 

Elektriese instdllasie:;.....:.+.. 

Aanleg van elektriese bogrondse | 

Lyne... csc ee ees eee e ee eer ted 

Blektriese-bedrading: «.. 00. +++ 

Aanleg. en/of onderhoud en/of. 

- bediening ‘en/of vervaardiging | 

..-van elektro-mediese. toestelle en |. 
X-straaluitrusting........++-+ 

Telekommunikasie...:...----+.5 

Aanleg en/of onderhoud van sein- 

-enjof totalisatoruitrusting.... J”       
    

Tavief 10.5 Coe . ; 

‘ ’ Aigemene arbeid met inbegrip van groewe kap.in en boor van-messel- 

werk ‘van’ enige soort, herhalingsbediening van boormasjien en/of 

kraghamer—gieiselhamer Uitgesluit; geleidingspype volgens merke. of 

lengtes sny warineer die afmerking ‘deur~’n- vakman gedoen- word; 

_ geleidingspype met die hand of masjien skroef en/of tap. : 

 Berste drie maande.-.c..0.0Te.eebeeteee 9d, per uur. 

Daartia. ss... essere esse renee ae eeeee 104d..per uur; 

Tarief 12. 
Algemene arbeider...... eee ceeeeeeteners Os. 9d. per uur. 

~“OpmerKiNGs—(1) (a) Elke werknemer wat nie deur die Raad in een 

van die-Afdelings ten opsigte waarvan lone in Bylaes A en C uiteengesit 

, word, geregistreer is nie, word beskou kragtens hierdie Afdeling te 

werk. 4 . : . 

(b) Werknemers wat nie elders in hierdie Afdeling genoem word nie, 

mioet wolgens die tarief van-minstens 4s. lid. per uur besoldig word. 

- (2) Hoogtetoelae —Wanneet ’n werknemer, uitgesonderd "n werk- 

nemer wat uitdruklik in diens geneem word vir sulke werk, werk op. 

skepe op *n hoogte van meer as 20 voet bokant die boonste dek verrig 

en/of werk aan die. buitekant van bestaande geboue of bouwerke op | 

’n valhoogte van meer as 20 voet bokant die grond verrig wat die 

gebruik van ni hangsteier of -stoel of n dak- of skuifleer nodig maak is 

hy benewens die besoldiging wat aan-hom ingevolge hierdie Ooreen- 

koms betaal moet word, tot ’n bedrag van 10 persent van sy: basiese 

; wurloon geregtig ten opsigte van elke war of gedeelte van *n uur waarin 

hy op hierdie wyse werksaam is. . oc , , 

_ (3) Verskaffing van gereedskap. en toetsuitrusting Die werkgewet 

moet skroef- en draadsnygereedskap bokant een duim, groot vyle, 

ystersaaglemme, groot hamers van 3. 1b, of. swaarder en beitels vir 

‘groewe kap, vir gebruik deur sy werknemers verskaf, Lo oo 

*n Werkgewer moet alle $ duim- en/of $ duim-tappe wat deur ’n 

werknemer gedurende sy dienstydperk uitgeslyt word, vervang; met 

dien verstande egter dat van die werknemer deur sy werkgewer vereis © 

kan word om die toestand van genoemde tappe vas te-stel wanneer hy 

‘.. in diens geneem word. mg - 

| Rate 1 (n.e.s:). ” 

    

      

- (6) “ Pay load” means the net carrying capacity or the net load™ 

which a vehicle may catry or haul in terms of any. Motor-Carrier’s 

Certificate of Exemption issued in respect of such vehicle by a Local . 

Road Transportation Board in terms of the Motor. Carrier Trans- 

portation Act, 1930,-including any trailer while attached thereto or in 

the absence of such stipulation in any sucti certificate the load specified 

in a certificate issued by the Council.” . 

» (oe) Vehicle ” means a conveyance propelled by other than human 

or animal power.and includes 4 tractor. 3 co 

Papilen gineers and/or approved students we 

(Cost of living allowance consolidated in Index figure of 205 “5.) - : 

en   

  

  

ae . Ade “Cone 
op oS Rite per ditional | solidatéd 

: ro ; Week Rate per | Rate.per 
* Week. -} “Week. ~ 

_. ‘ . J£s.d)£ 58 da) £ 8. de 

‘First year of pupilage...:....... wo /3-0-0] £.3:0/4.3 0 

Second year of pupilage.......- “ot 4 0 01118 4/5 18° 4- 

_Third-year of pupilage. s+ ...+++ ++ 5 0 0/118 4)618 4 

| Thereafter. 02. erect ee sees .. |5 0 O14 18 4/618 4. 

SCHEDULE B. - 

icing and/or work on clectrical equipment, p.e8.— | ye Bleptrical contracting and/or installation and/or ‘maintenance -and/ 

“or Sef 5 Be 

(Cost of living allowatice consolidated in. Index figure’of 205-5:) J 
ce   

  

          

. «| Ades | Cone 
Re. | ditional | solidated 
“Hour. Rate. per.) Rate.per- ~ 

. Hour.’ |. Hour... 

Po ea og dof sod s dé 

‘Blectrician’s work........... ee) , mt 2 o 

: Armature winding........+...- : ; an : 

Cable jointing.....2.ss-ccezeen f Po pt pe 
‘Electrical ‘apparatus (tepairing).. |. [ poo Sop. 

-Blectrical installation...22 65. [> - 

: Electrical overhead line construc: Be pe at TP : 

tion......- DLs eee eeees yo - 2 

Flectrical wiring... Lo |. ; a ‘ 

Electro-medical- appliances. and }..|- 3 11 -f. 1.0. 4417 

X-ray. equipment—installing | |) fb 

and/or maintaining and/orser-| |... [ ed 

vicing and/or construction... [> “|. ¢ po SR 

Telecommunication......2.6...| J. - 

Sigtialling and/or. - totalisator | ! 

equipment installation and/or - . ; 

maintenance:......... eee ed Sh Pee 

    

Rate i0. 
my a 

-. Général Labduring, including chasing and drilling of masonry of 

‘any description, repetition operating of drilling machine and/or power 

‘hammer excluding shot-hammer; cutting conduit to marks or length 

when marking.off is done by journeyman, ‘Sécrewing and/or tapping of 

conduit by hand or-machine.-._ - ot 

First three months 9d..per hour, 

  

Thereafter . re : Peeeeeee Pe, 104d. per hour. 

‘Rate 12. / a oo : . : . 

General labourer... .....-. eee beeeavensesee Od, per hour, 

” Norss.—(1) (a) Every. employer unless registered by the Council in 

one of the Divisions for which wages are set forth in Schedules A and 

C, shall be deemed to be-operating under this Division. © oon 

(b) Employees fiot elsewhere specified in this Division shall-be paid 

at the rate of not ‘less than 4s. Lid. per houf, 7 7 Hd 

(2) Height Aillowance.—When ai ‘employee other than an employee 

expressly engaged for such work performs work on ships at a height of 

more than 20 feet above the top deck level aiid/or performs such work 

on the outside of existing buildings and/or structures above a clear fall 

_of 20 feet as requires the use ofa swinging scaffold, boatswain’s chair, 

or roof or extension ladder, he shali be entitled in addition to any 

‘other remuneration to which he is entitled in terms of this Agreement, 

to an amount of 10 per cent of his basic hourly rate, in respect of each 

hour or part of an hour during which he isso employed... a 

(3) Provision of tools and testing equipment.—The employer shall 

provide for the use of his employees screwing tackle, stocks and dies 

above one inch, large files, hacksaw blades, large hammers of 3 Ib. and 

over and chisels for chasing. - ‘ 

- An employer shali replace all ¢ inch and/, or 2 inch dies worn out by 

the employee whilst in his employ; provided, however, that the em- — 

ployee ‘can be required by the employxr to establish the condition of 

: the said dies upon engagement. - . . Cn 

rm : 
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BYLAE C. 

Herstel en/of installeer van radio’s, koelinrigtings en huishoudelike 
elektriese toestelle en uitrusting. 

Tensy hy by die Raad in hierdie Afdeling geregistreer is, mag geen 
werkgewer die Afdeling gebruik of die lone en/of verdienste wat 
in hierdie Afdeling genoem word, betaal nie, nl.— . . 

Tarief 1. 
(Lewenskostetoelae teen indekssyfer van 205-5 gekonsolideer.) 

  

  

: By- Gekon- 
Basiese komende | solideerde 
Skaa! Per) scaal per | skaal per 
uur. uur. uur. 

: \ s. d. s. d. s. d 
Elektrisiénswerk............... 
Radiotrisiénswerk..... by Moet 
Werktuigkundige se werk by koel- | 

inrigtings 3 il 1 0 4 il 

Werktuigkundige se werk by huis- 
houdelike toestelle....... an 

  

Tarief 4. 

Die volgende soorte werk, wanneer dit verrig word in werkwinkels 
van *n inrigting in verband met die herstel van toestelle (uitgesonderd 
draaiende of slagtoestelle wat deur enige soort motor aangedryf word) 
met ’n belasting van hoogstens 5 ampéres, uitgesonderd ten opsigte 
van huishoudelike verwarmers waar die belasting hoogstens 10 
amperes is:— . - 

(1) Herstel en/of vervanging van verwarmingselemente van toestelle. 
(2) Herstel en/of vervanging van keramiese of ander isoleerafstand- 

stukke en/of vormblokke wat gebruik word vir verwarmings- 
elemente, met inbegrip van die aanbring daarvan. 

(3) Herstel en/of weer inmekaarsit van verwarmingselementhouers. 
(4) Herstel en/of vervanging van koorde van toestelle. 
  
  

  

: By- Gekon- 
skasloe : komende | solideerde 

Wun skaal per | skaal per 
. uur. uur. 

s. d. s. d. s. d. 
Eerste drie maande ondervinding. . 2 0 0.10 2 10 
‘Tweede drie maande ondervinding. 2 6 1 0 3 6 
Daaina.... ccc cece cece cece ee . 3 2 1 0 4 2 

  

Opmerxines.—(1) Verhouding —Geen werksman wat volgens hierdie 
tarief werk, mag in diens geneem word nie tensy minstens twee vak- 
manne in die inrigting in diens is en twee werksmanne kan slegs in diens 
geneem word waar vier vakmanne in die inrigting in diens is.’ — 

- 2) Verskaffing van gereedskap en toetsuitrusting—Daar mag nie 
van werknemers vereis word dat hulle toetsuitrusting moet verskaf nie. 

Tarief 8. 

Nuwe gemonteerde radiogrameenhede en/of nuwe onder- 
stelic in Kaste insit....... cc kee eee eee nee ts, 3d. 

Geteken te Durban, soos gemagtig vir en namens die partye. 
op hede die 26ste dag van September 1956. 

G. B. ELior, 
Lid van die Raad. 

(Voorsitter.) 

D. F. ANTHONY, 
Lid van die Raad. 

~ (Ondervoorsitter.) 

~ - ° J. R. Marwicx, 
- Sekretaris van die Raad.. 

No. 162.] 

WET OP FABRIEKE, MASJINERIE EN BOUWERK, 
1941. 

  

ELEKTROTEGNIESE NYWERHEID (NATAL). 

Ek, JOHANNES DE KLERK, Minister van Arbeid, 
handelende ingevolge subartikel (1) van artikel twee-en- 
twivtig van die Wet op Fabrieke, Masjinerie en Bouwerk, 
1941, verkiaar hierby dat die bepalings van die Ooreen- 
koms en kennisgewing in verband met die Elektrotegniese 
Nywerneid (Natal), gepubliseer by Goewermentskennis- 
gewing No. i6i’van 1 Februarie 1957, nie vir die persone 
wie se werksure daarby gereél word, minder gunstig as 
die ooreenstemmende bepalings van genoemde Wet is 
nie. 

J. DE KLERK, 
Minister van Arbeid. 

22 

“SCHEDULE C. 

Repair and/or installation of radio, refrigeration and domestic 
electrical appliances and equipment. 

No employer unless registered by the Council in this Division shall 
use the Division or pay wages and/or earnings specified in this Division, 
VIZ,— 

\ 

_ Rate 1. 

(Cost of living allowance consolidated in Index figure of 205-5.) 
  
  

  

  

[1 Februarie 1957. 

  

~ : Ad- Con- 
pee ditional | solidated 
“Hour Rate per | Rate per 

. Hour. Hour. 

s. d. s d. s. d. 
Electrician’s work............4. \ 
Radiotrician’s work............ ‘ . 
Refrigerator Mechanic’s work... 3 11 1 0 4 il 
Domestic ‘Appliance Mechanic’s 

work 

  

Rate 4. 

The following operations, when performed in the workshops of 
an establishment in connection with the repair of appliances (other 
than rotating or reciprocating appliances utilising a motor in any 
form) of a load not exceeding 5 amperes, except in respect of domestic 
radiators where the load does not exceed 10 amperes, 

(1) Repair and/or replacement of heating elements on appliances, 
(2) Repair and/or replacement of ceramic or other insulating 

spacers and/or formers used for heating elements, including 
fixing. 

(3) Repair and/or re-assembly of heating element container. 
(4) Repair and/or replacement of cords to appliances. 
  
  

  

: Ad- Con- 
Re ditional | solidated 
H ote Rate per | Rate per 

- . Hour. Hour. 

s. d, s. d. s. d 
First three months of experience... 2 0 0 10 2 10 
Second three months of experience. 2 6 1 0 3 6 
Thereafter... 0... ccc cece cece eens 3 2 1 0 4 2 

  

-Notes.—(1) Ratio —No operative under this wage rating may be 
employed unless at least two journeymen are employed in the establish- 
ment and two operatives may only be employed when four journeymen 
are employed in the establishment. : 

(2) Provision of tools and testing equipment—Employees shall not 
be required to provide testing equipment. . 

Rate 8. 

Mounting of assembled new radiogram and/or new 
chassis into cabinetS.,...........0000cceceeceeeuees Is. 3d. 

per hour. 

Signed at Durban, as authorised for and on behalf of the parties 
on this 26th day of September, 1956. 

G. B. Exutor, 
Member of the Council, 

_ (Chairman.) 

D.. F.. ANTHony, 
. Member of the Council. 

(Vice-Chairman.) 

J. R. Marwick, 
Secretary of the Council. 

‘ 

  

No. 162.] [1 February 1957. 
FACTORIES, MACHINERY AND BUILDING WORK 

ACT, 1941. 

ELECTRICAL INDUSTRY (NATAL). 

I, JOHANNES DE KLERK, Minister of Labour, 
hereby in terms of sub-section (1) of section twenty-two of 
the Factories, Machinery and Building Work Act, 1941, 
declare the provisions of the Agreement and notice 

| xelating to the Electrical Industry (Natal), published under 
Government Notice No. 161 of the Ist February, 1957, 
to be not less favourable to the persons whose hours of 
work are regulated thereby, than the relative provisions 
of the said Act. . 

J. DE KLERK, 
Minister of Labour.



  

No. 163] [1 Februarie 1957. 
"WET OP OORLOGSMAATREELS, 1940. 

  

OPSKORTING VAN BETALING VAN LEWENS- 
KOSTETOELAES BETAALBAAR INGEVOLGE 
OORLOGSMAATREEL No. 48 van 1942, SGOS 
GEWYSIG. , 

ELEKTROTEGNES® NYWERHEID (NATAL). 

— 

Ek, JoHANNES DE KrerK, Minister van Arbeid, 

handelende kragtens die bepalings van subregulasie (1) 

van regulasie 4 van die regulasies gepubliseer by Oorlogs- 

maatreél No. 43 van 1942, soos gewysig, skort hierby die 

bepalings van genoemde regulasies op ten opsigte van alle 

werknemers wat ingevolge klousule 28 van die Ooreen- 
koms vir Gie Elektrotegniese Nywerheid (Natal), gepubli- 
seer by - Goewermentskennisgewing No. 161 van 1 
Februarie 1957, op” ’n lewenskostetoelae geregtig is. ; 

J. DE KLERK, - 
Minister van Arbeid. 
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[i February 1957. 
WAR MEASURE ACT, 1940. 

No. 163.] 

  

_ SUSPENSION OF PAYMENT OF COST OF LIVING 
ALLOWANCES PAYABLE - UNDER . WAR © 
MEASURE No. 43 oF 1942, AS AMENDED. 

  

> BLECTRICAL INDUSTRY (NATAL). .. 
  

TI, JOHANNES DE KLERK, Minister of Labour, . 
acting in terms of sub- regulation (1) of regulation 4. of 
the regulations published under War Measure No. 43 of 
-1942, as amended, hereby suspend the operation of the 
said regulations in: respect of all employees who are 
entitled to a cost of living allowance in terms of clause 
28 of the Agreement for the Electrical Industry (Natal), 

. published under Government Notice No. 161 of the Ist 
February, 1957. 

J. DE KLERK, 
Minister of Labour. 

      

  

  

  

  

Vette van die Unie | van Suid- Afrika, 1955, 
“(2 Dele) 

GEOUTORISEERDE UITGAWE 

met Alfabetiese Inhoudsopgawe en Tabel van  Wette, ens., 

deur hierdie Wette Herroep en Gewysig 

La Half gebonde in Kalfsleerband, 60/- per stel (Engels en Afrikaans) of} 

VERKRYGBAAR BY DIE STAATSDRUKKER, 

  

_ 
Be 

PRETORIA -EN KAAPSTAD |   
  

  

  

  
Statutes of the Union of South Africa, 1955. 

(2 Vol umes) | BC 

— PUBLISHED BY AUTHORITY — — = 

With Table of Alphabetical Contents and Tables of Laws, etc., 

7 Repealed and Amended by these Statutes - . 

Half bound | in Law Calf, 60/- per Set (Engl ish and Afrikaans) 

OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN 

  

\ 
‘ 
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, Hierdie tydskrif bevat o.a. "n maandelikse 

ekonomiese oorsig (met statistick) van 

besigheids-. en , nywerheidstoestande in 

y . . .  cinligting oor -afsetmoontlikhede . . vir 

. i Unie-produkte in lande waar die 

nie oorsese -handelsverteenwoordigers 

, _. : . het, lyste van handelsnavrae, besonder 

- : ' hede in verband met nywerheidsbedry. 

NY WW BERAARS wighede in die Unie, die jongste aspekte 

, a van prys- en voorradebeheer, . die 

meeste verslae (volledig) van die Raad ~ 

-tehen ; im op ; mo , - +.» van. Handel: ex Nywerheid, en artikels. « 

. ‘van ’n algemene aard oor die handel en 

    nywerheid 

  

. Die esscucaneds Oplezed 

wan die Departement van Mandel en Nigeworhkeid 

INTEKENGELD: In die Unie van S.A., Suidwes-Afrika, Betsjoeanaland-Protektoraat, Swasicland. Basoetoland, Suid- en Noord-Rhodesic, | 

Mosambiek, Angola, Belgiese Kongo, Niassaland, Tanganjika, Kenia en Oeganda teen 6d per eksemplaar, of teen 5j- per 

‘jaar (7/6 elders) vooruitbetaalbaar aan Die Staatsdrukker, Pretoria 

. VERSK YN IN ALBEL AMPTELIKE TALE : °   

die Unie, die jongste departementele.. -[ 

    

  

oo 7 ? . 

This Journal embodies inter alia 

IMPORTERS , a monthly economic review (with 
: mo statistics) of business and industrial 

conditions in the Union, the latest 

Departmental information on market 

EXPORTERS oo _ . -»+. possibilities -for- Union products in 
I... . countries at present covered by the 

oS mo ot . Union’s Overseas Trade Representa-. 
: tives, lists of trade enquiries, items of 

' INDUSTRIALISTS ' industrial activity in the Union, the. 

latest information on price and com- 
mo : . ‘modity control, most reports (un- — 
subseribve to oe abridged) of.the Board of Trade and 

ony % AS <A Industries, and articles of a general 
nature in connection with commerce 

and industry 
   

   

N\ 

The monthly Journal _ 

of the BDepartment of Commerce and Industries 
~ 

SUBSCRIPTION: In the Union of S.A., S.W.A,, Bechuanaland Protectorate, Swaziland, Basutoland, Southern and Northern Rhodesia, 

' Mocambique, Angola, Belgian Congo, Nyassaland, Tanganyika, Kenya and Uganda—6d per copy or 5/- (7/6 elsewhere) per 

. . annum, payable in advance to The Government Printer, Pretoria 

PUBLISHED IN BOTH OFFICIAL LANGUAGES     
  

  

Die Staatsdrukker, Pretoria, | . Vhe Government Printer, Pretoria. 
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