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RAND

: Ek JQHANNES DE' KLERK M;mster van Arbeld verk]aar-,\ :
-.'-'hlerbyﬂ S T T B B : '

. Aay kragtens paragraaf (a) van subartxkel (l) $008

_ ‘toegepas by subartikel (9) van artikel agi-en-véertig 1

.-~ van die Wet op Nywerheidsversoening, \1956 dat |

al die ‘bepalings van die Oorcenkoms wat in die |

- Bylae verskyn-en -op die_Groot- -handelvleisbedryf |- -

betrekking het, vanaf die tweede Maandag na die |- -
datum-van publ]kasm van hierdie kennisgewing en

vir die tydperk wat vier jaar van genoemde tweede
- Maandag af eindig, bindend- is vir die werkgewers
en die werkgewersorganisasie en. vakvercnlgmg ‘wat

" genoemde Ooreenkoms aangegaan het vir die werk-. '

-gewers en werknemers wat lede van daardie 0rgam~
sasie. of daard:c veremgmg I8p e

(b) kragtens paragraaf (b) van' subartlkel (1) soos toege-.
pas by subartikel (9) van artikel agt-en-veertig van |-

... genoemde’ Wet dst die bepalings in-klousules.3-tot |
" en met 12, en .14 tot-en met 17 van genoemde
., Ooreenkoms vervat, vanaf-dic tweede Maandag na

. die datum van publikasie van hierdie kcn.msgewmg' 7
“en vir -die tydperk” wat 'vier jaar vam genoemde | =
- tweede. Maandag af eindig, bindend:is vir alle andur :
. werkgewers en werknemers as “die vermeld in _

' paragraaf (a) van hierdie kennisgewing wat betrokke |
“of in- diens is by of in genoemde bedryf in die |

_-Magistraatsdistrikte Joham}esburg, Benoni, Boks-

" burg, - Germisten,” © Krugersdorp, -

: Sprmgs, ngel Brakpan (met - uitsondering van
-‘daardie gedeelte van die magistraatsdistrik Brakpan
wat oorgeplaas is van die magistraatsdistrik Heidel-

L gedeelte  van die . magistraatsdistrik . Randfontein
© . wat voor dié publ.kasw van, Gogwermentskennis-

hih gewing No: 2546 van 5 Desember 1947, binne die | = 28
"_ - 2546 of the Sth December, 1947, fell-within--the:. -

magistraatsdistrik Krugcrsdorp ‘geval - het; maar

met uvitsondering van:die plaas Holfontein No. 17; | -
syl S - B : 2 i farm Ho]fontem No 1? and

Coenm

'woi'-d vir |-

Roodepoort;

[15 Maart 1957 |

berg by Proklamasie. No. 149 van 1930) en daardie | .

Thc followmg Government Notzces are pubhshed for
general information:i— : 5 : ; GiR

ey .:__‘ . U S S -
. el o

No 378] [15 March 1957
INDUST RIAL CONCILIATION AC’I’ 1956

o e

herebyw. v

(a) m terms of paragraph (a} of suh secuon (1) as

applied by sub-section (9) of section fort)—erghi of -
- the Industrial-Conciliation Act,”1956, declare, that *
“all the provisions of the Agreement which appears -
'in the Schedule hereto and which relates-to’ the
' Wholesale Meat Trade, shall be binding from the.-
second Monday after the date of pubhcatlon of -

(o s,

DEPARTMENT OF LABOUR

b s DTN

agettéw

5 AT L

I JOHANN‘ES DE KLFRK Mlmster of Labou ~ '_

- this notice and’.for the period ending four years - -

- from the- said second Monday upon, the employers
. who, and the employers organization and- the trade’,
- union which ertered into the said Agreement and

‘upon the’ employers and employees who are,*mem- :

' bers of that organization or that union;. - ..

(b) m terms of paragraph (b) of sub- sectlon (1) as’
; -apphed by sub-section (9) of section forxy erghr
of the said Act, declare that the provisions cons=-

. - tained. in clauses’ 3 to-12 (inclusive) and . clauses -
14 to 17 (inclusive) of ‘the said Agreemf:m shall,
“be binding from:the second - Monday after the date -
" _of -publication ‘of this notice and for -the period"
endmcr four ‘years from the. “said second Monday
-upon- all’ employers and employees other “than -
- those ‘referred to-in \paragraph (a) of this notice .
. who are eéngaged.or employed in the said Trade in

-, the Magisterial Districts of Johannesburg, Benoni, 2 4

" Boksburg,  Germiston, Krugersdorp,. Roodepoort, -

‘Springs, Nigel, Brakpan (excluding that portion * "

of the Magisterial District of Brakpan transferred -
from - the Magisterial* District of, Heldelberg by
Préclamation No. 149 of 1930y and that. ‘portion -
prior to-the pubhcauon of Government Notice No,

_Magisterial District ‘of Krugersdorp, bul: excludmg

g

of the Magistérial District of Randfontein whlch_
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paragraaf (@) van subartikel (3) soos toege-

’(c) kragtens ) t
subaritkel (9) van artikel agt-en-veertig van

pas by

gencemde Wet dat die bepalings in kiousales 3

tot en met 12 en klousules 14 tot en met 17 van
genoemde Ooreenkoms vervat, vanai die tweede

© Maandag na die datum van publikasie van hierdie |-
kennisgewing en vir die tydperk wat vier jaar vam |
genoemde tweede Maandag af eindig in’ die |

. magistraatsdistrikte Johannesburg, Benooi, Boks-.

burg, Germiston, ~ Krugersdorp, Roodepoort,
Springs, Nigel, Bralkpan (met uitsondering van

daardie gedeelte van die magisiraatsdistrik Brakpan-
agistraatsdistrik Heidel- |
berg by Proklamasie No. 149 van 1930) en daardie |
gedeelte van die magistratsdistrik Randfontein wat
voor die publikasie van Goewermentskennisgewing |

wat corgeplaas is van die

No. 2546 van 5 Desember 1947, b
magistraatsdistrik Krugersdorp geval he
~ uitsondering van die plaas Holfeatein No. 17,
mutatis mutandis bindend is vir alle Naturelle in

diens ‘in genoemde bedryf by die werkgewers vir |

wie enige van genoemde bepalings ten opsigte van

werknemers bindend is en vir daardie werkgewers |

ten opsigte van Naturelle in hulle diens.
J. DE KLERK,

Minister van Arbeid.

BYLAE.

VERSO‘E‘NINGSRA‘A{}OOREENKQ‘MS VIR DIE GROOT-
HANDELVLEISBEDRYF “(WITWATERSRAND).

OOREENKOMS -
gesluit en aangegaan oereenkomstig die bepalings van die
MNywerheid-versoeningswel, 1937, tussen die. - ’
T Werk_aémcrsunic van die Suid-Afrikaanse Vieishandel
(hieronder die ,, vakvereniging " genoem), aan die ecn kant,.en die

.» Witwatersrand and Pretoria ‘Wholesale Butchers'
Association ” | ' :

(hieronder die. ,, werkgewersorganisasie ¥ genoem), en die firmas

Mohamedan Fresh. Meat Supply, Posbus 1620, -Newtown,

Johannesburg; . ; )
Premier Meat Supply, Pimstraal 64, Newtown, Johannesburg;
Kliptown. Livestock Dealers, Posbus 2913, lohannesburg; en
New Fresh Meat Supply, Posbus 1628, Johannesburg,-

(hieronder die ,, vier, individuele werkgewers™ geneem), aan die |

ander kanf, . . ;
wat die partye is by die Versoeningsraadeorcenkoms vir die
Groethandelvieisbedryf A Witwatersrand). : .

1. GEBIED EN BESTEK VAN UOREENKOMS, .

Dic bepalings van hierdie Qereenkems meet nagekom word
deur die vier individuele werkgewers wat di¢ Qoreenkoms aange-
gaan het, en deur alic werkgewers en werknemers vir wie lone
hierin in die Groothandelvleisbedryf voorgeskryf word en wat lede
is van die werkgewersorganisasie en van die vakvereniging in die
magistraatsdistriktc Johannesburg, Benoni, Boksburg, Germiston,

Krogersdorp, Roodepoort, Springs, Nigel. Brakpan {met uit-
sondering van- die gedeelte van die mapistraatsdistrikt Brakpan

wat by Proklamasie No. 149 van 1930 van ¢ie_magisﬁraatsdistfik
Heidelberg oorgedra is) en die gedeslte van die magistraatsdistrik
Randfontein wat voor die publikasie van Goewcrmentskennisge-

winz No. 2546 van 5 Desember 1947 binne die magistraatsdistrik |

Krugersdorp geval het, maar met uitsondering van die plaas
" Holfontein Mo, 17. _

2. GELDIGHEISDUUR VaM QOREENKOMS.
Hierdis Qoreenkems tree in -werking, 6p 'n datum wat deur

dic Minister van Arbeid vasgestel word en bly van krag Vir

vier jaar. of vir diz termyn wat deur die Minister vasgestel word.

3. Woomoksxnmmcs.

Enige nitdrukkings in hierdie Ooreenkoms wat in die Mywerheid-
versoeningswet, 1937, omskryf is, het dicselfde betekenisse ds in dié
Wet, en verwysings na 'n wet slult enige wysigings van die wet
in. voorts, tensy dit strydig is met die samechang, beteken—

.. Wet”, die Nywerheid-versoeningswet, 1937, soos - gewysig;

week by dieselfde werkgewer in diens is;

. vee”, alle osse, kaiwers, verse, toflies, koeie; bulle, osse en

lewende hawe wat insluit -skape, lammers, bokke, perde, 4

donkies en muile: 2

- ,,ondervinding” ten -opsigte vam hamdiangcrslgrade 1 ea 11,

onderviading by slagpale verkry;
2 .

,, los werknemer *,-'n werknemer wat heogstens twee dae in 'n

1

.| Minister.

{¢) in ferms of paragraph (a) of sub-section 3) as
.~ applied by sub-section- (9) of section forty-eight
of the said Act, declare that in the Magisterial
Districts of Johannesburg, Benoni, Boksburg,

, Germiston, Krugersdorp, Roodepoort, Springs,
Nigel, Brakpan (excluding that portion of the
Magisterial District of Brakpan transferred from

the Magisterial District of Heidelberg by Proclama-

tion No. 149 of 1930) and that portion of the

. Magisterial District of Randfontein which prior to
the publication of Government Notice No. 2546

of the 5th December, 1947, fell within the Magis-
terial District of Krugersdorp, but excluding farm
Holfontein No. 17, and from the second Monday
after the date of publication of this notice and for

the period ending four years from the said second

¥ 15 ¥, Y ARl AISTYC]
the said Agreement shall mufatis mutandis be
binding upon all Natives employed in the said
trade by the employers upon whom any of the
said provisions are binding in respect of employees,
and upon those employers in respect of Natives in
their employ. ; ;
J. DE KLERK,

Minister of Labour,

E : SCHEDULE.
CONCILIATION. BOARD AGREEMENT FOR THE WHOLE-
SALE MEAT TRADE (WITWATERSRAND):

AGREEMENT

made and entered into in accordance with the provisions of the
Industrial Canciliation. Act, 1937, between :
“ Werknemersunie van die Suid-Afrikaanse Vleishandel™

. (hereinafter referred to as-the  trade union ™) of the one part, and.

_ The Witwatersrand and Pretoria Wholesale Butchers’
Association

(hereinafter referred to as the “employers' organisation "), and

Messrs. Mohamedan Fresh Meat Supply, P.C. Box 1620,
Newtown, Johannesburg; '

Messrs,. Premier Meat Supply, 64 Pim Street, Newtown,
Johanmesburg; "8 Co-

Messrs. Kliptown Livestock Dealers, P.O. Box 2913, Johan-

. nesburg; and : '

Messrs. New Fresh Meat Supply, P.O. Box 1620, Newtown,
Johannesburg,

 (hereinafter referred to as the “ four individual employers), of the

other part, - . -
being parties to the Conciliation Board for the Wholesale Meat

Trade (Witwatersrand). ,

- AREA AND SCOPE OF APPLICATION OF AGREEMENT.

The terms of this Agreement shall be observed by the four
individual employers w%m enlered into this Agreement and by
all employers and employees for whom wages are prescribed
herein in the Wholesale Meat Trade who are members of the
employers’ organisation and the trade union in the Magisterial
Districts of Johannesburg, Benoni, Boksburg, Germiston, Krugers-
dorp, Roodepoort, Springs, Nigel, Brakpan (excluding that portion

_of the Magisterial District of Brakpan transferred from the
- Magisterial District of Heideiberg

by Proclamaticn No. 149 of
1930) and that poriion of the Magisterial District of Randfontein
which prior to the publication of Gavermment Notice No. 2546
of the Sth December, 1947, fell within the Magisterial District of
Krugersdorp, but excluding farm Holfontein No. 17.

2. PERIOD OF OPERATION OF AGREEMENT.
“This Agreement shall come into operation on such date as may
be fixed by thz Minister and shall remain in force for a period
of four vyears or such period as may be’ determined by the

i
3, DuFINITIONS.

Any expressions used im ‘this Agreement which are defined in
the Industrial- Conciliation Act, 1937, shall ‘have the same
meanings as in that Act; and any reference to an. Act, shall
include any amendment of such Act, further, unless inconsistent
with the context— )

“ Act* means the Industrial Conciiiation Act, 1937, as amended;

“ casual employee ¥ means an employee whe is employed by

the same employer on not more than two days in any week; j

% cattle ™ includes bullocks, calves, heifers, steers, cows, bulls,

. oxen and livestock which includes sheep, lambs, goats, horses,

_ denkeys and mules;

“ gxperience ”’ in relation to handymen, grades I and H wmeans

experience gained in-an abattoir; s -
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» handianger graad 17,
© ondervinding, “wdt een-of meer van die volgende werksaam-
hede by slagpale verrig: -Oplaai en hanteer van vieis, hanteer
V«fl!;l huide’ en velle, en die skoomnaa}. uitsny en uithaal van
afval;
haudlang r ‘graad II ”. ' persoon met minder’ as 24 maande
onder\rmdmg, wat 'n handlanver bystaan in €en of meer van

- die werksmmhede genoem in die omskrywing van ., hand-
langer.” :
i arbeider ”, "n werknemer wat een of meer van dis volgendc

werksaamhede buitekant d;e slagpale verrig:—
{a; Persele, voertuie, diere; gerei, masjinerie,
gereedskap of ander artikels skoonmaak
() gocdere dra, verkiaas, shpel of nitpak en in verband
daarm‘.e nouen dan 'n goederhyser mag bedien;
{c) pakketle of pakkies sorteer, pakkies toedraai; -

(dy boitels, kiste, bale. of ander pakkette wvoorsien van
L gedrukie of klaargeadresscerde edikette; LJste bale of
ander pakKetie snhieneer enfof merk;

.werktule,

(e) deure, kiste, bale of ander pakkette ocopmaszk of
) toemaak;
() vuurmaak of vure aan die brand hou of afval of as
verwyder;’

(g) bnewe boodskappe of goedere te voet of met “n- ﬁets,'

d[le"Viel of hanc.voerm ig aflewer;

{h) kontant invorder in-die geval van k b.a. ~verkope of
skriftelike . bestellings aznncein;

(7} diere versorg, oppas, vosr, inspan of uitspan;
(ji voertuie, uitgesonderd motorvoertuie, olie of smeer;
(k) tee of dergelike dranke maak;

1

{[) geslagte vee van waens en vragmotors buitekant die-

slagpale oplaai en aflaai, en ook geslagte vee op ver-
skillende afieweringsplekke aflaai;

., verlof *, vakansieverlof, met afwesigheid van werk, tydens die

; vocrgesklewe tydperk :
© , lorriedrywer , °n persoon. wat uitsluitlik of hoofsaaklik ’n
! meiorvoerlulg bestuur wat gebruoik word vir die vervoer van
goedere, met inbegtip van lewende hawe, en slyit in die

afhaal van geslagte vee by 'die slagpale, afiewering van

.geslagte vee man verskillende klante teen aftekening daarvoor
deur die klante, asook die ontvanz en insamel van kontant-
geld i in die - g\.ﬂl van k.b.ar-aflewering;

»afval”, sonder om die gewone beickenis te beperk, ook
kliere en ander goed wat by die slagpale uit geslagte vee
u'tgesny of mlgehaal word,

.» Bewig sonder vrag ', die gemg van ‘n voertuig en/of :.leepw.x
soos vermeld in ’n lisensie of sertifikaat wat ten opsigte van
die voertuig of sleepwa deur 'n lisensicowerheid uitgereik is;

. »» Groothandelvleisbedryf ”, die bedryf wat ultgenefen word
deur enige persoon, VEI‘II‘IGOtSkdp of maatskappy (geinkorpo-
reer of me} wat verplig is om die lisensie van groothandel-
slagter uit te neem ingevolge die Licenties Konsclidatie' Wet,
1923, en verder omvat dit die verwydering, sny, skoonmaak,
wthaal hanteer of bymekaarmaak “van varkhare, kliere en
ander ueed in 'n abatioir, die hanteer en skoonmaak van
afval in *n abatioir dei.u sodanige persoon, \rermeetskap of
maatskappy. -

By die klassifisering van ’'n werknemer vir die lqepassmg
van hierdie  Qoreenkoms word dit beskou dat hy behoort tot
~die klas waarin hy uitsluitlik of hoofsanklik in diens is.

s

i . - © 4, LONE

(1 D;e minimum loon wat deur ‘n werkgewer aan elkeen van
die ondergenoemde klasse van sy werknemers betaal moet word,
“is-soos volg:—=.

‘(@) Werf\ncmers, m{gefunderd Iﬂs werknemers;— .
. ' o  Per

ondervinding in die groothands ivieisbedryf . 10

Lorriedrywer na drie maande ondervinding in die

*n persoon mef mesr ‘as: 24 maande

L

week.
: £ 8 d°
Handlaﬁgel (graad {) 9150
Handlanger ; (graad” Ii}— BE
gedurende eerste 12 maande ondervm.fmg T
gedurende tweedé 12 maande ondervinding . 7 0-0
E 1 915 0
* Lorriedrywer gedurende eerste, drie mznnde
4 0
6 0

g"oothandelvleisbedryf

Drywer van ’'n ander veertulg as slonmwa,
waarvan die gewig sonder vrag van'n sleepwa
wat deur daardic voertuig gesleep word, mser

0
0
6

: as 10,000 lb a5 .. 710
- Drywer van 'n che—eveerlug {m dle mac,istm.its- .
distrik Johannesburg) 3
Drywer van ’n dierevoertuig (alle sentrums, uit-'
+ . gesonderd die maglstmat‘sd:smk Iohanmsburg) 17
. Arbeider . i i 115 o
'(b} Los verkne»wr —Vlr elke dag of gedeelte Van i dag:

diel,

n werknemer in dieseifde gehied wat . dreselfde klas werk
doen as wat die los werknemer moet verrig.

een-vyfde van die weekloon soos voorgeskryf vir |

L handyman gra.de I” means a pe1 son who has’ had more than |
24 months’ experience, and who is engaged in one or more
of ths following operanons in an abattoir; loading and.
handiing of meat, handling of hides and skins, and eleanmg,-

 handling, Ioa:lmg. e;,clsno and extracting of oﬁ'a]

““handyman, grade 1I,” means a person -who ha'a had: Ims th'm
24 months’ experience, and Who astists & handyman in one
or more of the operations mentioned in the deﬁmn:m éf

hmdymzm
* labgtrer » means an employee engaged in .ong or mere of
the following operations outside an abattoir:— .

(@ Clea“amg premises, vehle]es ammais utens.l]s machinary.
impiements, tools or other-articles;

(#) carrying. moving, stec}cmg or unpackmg s.-,e()es and
who may in colmeetmn ther ewﬁh occask endlly operate
a goods lift;

(¢) sorting packages or parcels, wrapping up palce s

(dy affixing primted or teady addressed labels on to bmﬂu;
boxes, bales or other packages, stencilling and’or
marking boxes, bales or other packages; : :

{e) opening or closing doors, boxes, bales or other pac.ka ges;

"(f) making or mamtawmg fires or. remov:_ng refuse or

. ashes;

{g} delivering or -conveying let‘els, messages or zoods on -

-foot or, by means of a blcyele tricycle, or hand-
) p’opeﬂed vehicle; _

(hy collecting cash in the case of C.O.D. sales or acc;ptmg '
written orders;

(i) tendmg. herding, feeding, harnessing or unhamt:ssmg
animals;

{j) oiling or greasing vehicles other than motor vdudeq

(k) making tea or similar beverages;

(/) loading and offloading slaughtered cattle from wagons
and motor lorries outside an abattoir, as also loading
and offloading slaughtewd cattie at varlous plaecs of
delivery;

*“leave ¥ means holiday leave, with absence from work durmg T

the pr °scnbed period; .

“lorry driver” méans a persen wholly or mainly. engaged in
drwn‘g a motor vehicle used for the conveyance of goods,
incinding livestock and. includes coliecting s]aughtered cattle
at an abattoir, delivering s!al.ghlewd catile to various cus-
tomers and obtaining customers’ signatures thereto - and

- aceeptmg, and collecting cash in'the case of C.0.D. delivéries;

* offal 7, without limiting the ordinary meaning, includes g!ands .
and other substances cut or extracted from slaughtered cattle
in an abaitoir;

“unladen weight ™ means the weight of any vehlcle a;.d;or
ctrailer as explessed in & licence or certificate issued by a
licensing authority in respact of such. vehicle or trafler:

“ Whaolesale Meat Trade ™. means the trade carried on by any
person, partnership or company (whether corporate or. incor-
porate) required to take out a licence as a wholesale bufcher
in terms of the Licences Consolidation Act, 1925, and further
includes the removing, cutting, cleaning, extractmg, handling
or collecting of hog hair, glands and ‘other ‘substances ‘in an
abattoir, the handling and cleaning of offal in an abattoir by
such persen, partnership or company. .

In classifying an_employee for the purpose of this Agieemeﬂt '
- he shall be decmed to be in that class in whleh he is wholly or
oiainly engaged. )

4, WAGES . R

(1} The minimum wage which sh‘ﬂf be
-to each of the undermemmne{] classes o
be as follows: —

: (a} Er?r"fﬂ)ews OH-—:’! ‘thar Casuil Eﬁ;p!oyee.r-—_-

t_pznd by an empm}er
hxs employees shalf

‘o o oos o

. 2 Per
Week.
. ) 5 £.8 d
Hundyman {grade ) ... ../ o ces vee aes s e e 19 AR
Handyman (grade lI}—. . -
during first 12 months of experlenee ol T I
-during second 12 months of experience ... .., 7 0
’ihereafier L — 9 15
Lorry- driver dmmg first threc ‘months of expe~
rience in the Wholesale Meat Trade ... ... 4 10
Loy driver after three months experleace in
. the Wholesale Meat Trade .., ... R 3
Diriver of a vehicie other than a steam wagon, .
the umaden weight of wh;ch together with the
uniaden weight of any trailer drawn by such .
- vehicle e‘;ceeds 10000 '1h, . ST 10
- Driver of animal-drawn vehicle (m the MaglstenaT |
District of Johannesburg) 2.0
.~ ~ Diriver of animal-drawn vehicle (all eentres other i
than the Magisterial District of . ]ohannesburg) .e’l 17
Labouter ... ... o bue o ELEE

o o e

(&) Casual Ei mp{ovee -—vFor each day or paﬂ of a day of
» = employment, one-fifth of the weekly wage prescribed for
an employee in the same area performing tge same class

.+ of work as the casual employee i reqmm! to pe:form

-3
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(2) Kontrakbasis.—Vir die toepassing van hierdie klousule
is die basis van die dienskontrak van 'n werknemer, uitgesonderd

'n los werknemer, weckliks van Maandag tot enymetl Saterdag, en |

behalwe soos bepaal in subklousule (3) en in klousule' 5 (4)
moet 'n werknemer fen opsigte van-’n week minstens die volle
weekloon betaal word soos in subklousule (1) vir 'n werknemer
van sy klas voorgeskryf, hetsy hy in daardie week "die maksimum
getal gewone ure voorgeskryf in. klousule 6 (1), of minder
gewerk het; met dien verstande dat as 'n werknemer na Maandag
in enige week 'n nuwe dienskontrak aangaan, hy slegs vir die dae
wat gedurende daardie week gewerk is, betaal moet word..

(3) Differensidle lone.—n Werkgewer wat-'n lid van een' klas
_van sy werknemers verplig of toelaat om op'n dag altesame meer
as een uur, hetsy bo en behalwe sy eie werk of in.plaas daarvan,
werk van ’n ander kias fe verrig waarvoor 'n hoér loon as dié vir
sy eie klas in subklousule (1) voorgeskryf word, moet daardic

werknemer vir dié dag teen die hogr foon betaal. .
(4) Berekening van maandloon—As die loon wat aan 'n werk-

nemer verskuldig is. maandeliks betaal word, moet die bedrag

van daardie loon bereken word teen die skaal van vier en een-

derde maal die weckloon: in subklousule (1) vir 'n werknemer

van sy klas voorgeskryf. _

(5) Vleistoelae.—Handlangers graad 1 en I, ~asook los werk-
nemers, moet bo en behalwe die lone voorgeskryf in subklousule
(1), 21 pd. eerstegraadse vleis per week ontvang.

. (6) Lewenskostetoelae.—Alle werknemers moet die lewenskoste-
toelae kragtens Oorlogsmaatregl No. 43 van 1942, soos van tyd
tot tyd gewysig, betaal word. ;

(7) Ondanks enige lewenskostetoelae betaalbaar ooreenkomstig
subklousule (6)° moet aan enige werknemer watl reg het op 'n
vleistoelae ooreenkomstig subklousule (5) en wat met 1nstem-
ming van sy werkgewer verkies om nie sodanige vleis te ontvang
nie, benewens genoemde lewenskostetoelae 'n bykomende lewens-
kostetoelae van 27s. 6d. per week ter vervanging van sodanige
vieistoelae betaal word. '

5. BETALING VAN VERDIENSTE.

(1) *n Werknemer, uitgesonderd 'n los werknemer.—Lone en
alle ander besoldiging moet weekliks in kontant betaal word op
Vrydag of Saterdag van elke week of by diensbegindiging
wanneer dit voor die gewone betaaldag van die inrigting val
met dien verstande dat 'n werkgewer en sy werknemer kan
ooreenkom om die besoldiging wat aan sy werknemer verskuldig
is, maandeliks te betaal. &

(2) Los werknemer—'n Werkgewer moet sy besoldiging ‘wat
.aan sy los werknemer verskuldig is, by diensbegindiging betaal,

(3) Losies en inwoning.—Behoudens soo0s bepaal in die Natu-
relle (Stadsgebiede) Konsolidasiewet, 1945, en die Naturelle-
-arbeid Regelingswet, 1911, kan 'n werkgewer nie van sy werk-
nemer vereis om .van hom of van.n persoon of by ’'n plek wat
deur hom aangewys word, losies en/of inwoning aan te nsem nie.

(4) Boetes en aftrekkings—'n Werkgewer kan sy werknemer
geen boetes oplé nie, ndg enige bedrag van sy werknemer se

besoldiging aftrek, uitgesonderd die volgende:— .

- (@) Met die skriftelike. toestemming van sy werknemer ’n aftrek-
king vir verlof-, siekte-, versekering-, .spaar-, VOOIsOIgs-
en/of pensioenfondse, of ledegeld aan ‘'n werknemers-
organisasie; )

(b) behalwe waar in hierdie Qoreenkoms anders bepaal word,.

'n aftrekking in verhouding tot die tydperk van sy afwesig-

heid op die basis van die wekloon wat daardie werknemer

ten opsigte van sy gewone werkure op daardie tyd. ontvang

het so dikwels as wat die werknemer nie kom werk nie;

" (¢) 'n aftrekking van die bedrag wat 'n_werkgewer kragtens 'n

wet of 'n bevel van 'n bevoegde hof verplig is of toegelaat

.word om af te trek; ; £

(d) 'n aftrekking van die kontant wat deur 'n werkgewer aan sy
werknemer voorgeskiet is; .

(¢) as 'n werknemer toestem, of kragtens die Naturelle (Stads-

gebiede) Konsolidasiewet, 1945, of die Naturellearbeid
Regelingswet, 1911, verplig is om van sy werkgewer losies

" .en/of inwoning aan te néem, 'n korting van hoogstens die
ondergenoemde bedrae:—

Per Per
week maand.
. £s d £ s d
LOSIES vov voe vvr vee ces ane ees e e 00300 013 0
TAWONINE ... cev von ver nen wee see 0o, 0 2.0 08 8
. Losies en inwoning ... ... «ocwo. oo 0.5 0 1 1 8

6. WERKURE, GEWONE EN OORTYDURE, EN BETALING VIR OORTYD.

(1) Gewone werkure.—(a) Die gewone werkure van werk-
nemers, uitgesonderd los_werknemers, op diens binne 'n abattoir,
kan hoogstens 46 uur in enige week van Maandag tot Vrydag
wees, en die daaglikse ure moet, onderworpe aan klousule (2)
hiervan, scos volg wees: — : -

Maandag tot Vrydag, 7.30 vm. tot 5.42 nm. :

(b) Die gewone werkure van .werknemers, uitgesonderd los
werknemers, op diens buite 'n abattoir, kan hoogstens 46 uur per
week in enige week wees van Maandag tot Vrydag of van Maan-
dag tot Saterdag, na goeddunke van die werkgewer, en die daag-

likse ure kan, onderworpe aan klousule (2}, hoogstens soos volg

Wees: — :
8! uur in die -geval van ’n sesdagweek en 9% uur in die
geval van 'n vyfdagweek. i
(c) Die gewone werkure van ’n los werknemer mag hoogstens
8} op enige dag wees. :

4

(2) Basis of Contract——For the purpose of this clause the
basis of contract of employment of an employee, other than a
casual employee, shall be weekly from Monday to Saturday,
inclusive, and-save as provided in sub-clause (3) and in clause
5.(4) an employee shall be paid \in-respect-of a week not less
than the full. weekly wage prescribed in sub-clause (1) for an
employee of his class, whether he has in that week worked the

maximum number of ordinary hours prescribed in clause 6 (1)

or less; provided that if an employee enters into a new contract

of employment later than a Monday in any week, he shall be paid
only for the days worked during such week.

(3) Differential Wage—An employer ‘'who requires or permits
a member of one class of his employees to perform for longer
than one hour in the aggregate on any day, either in addition to
his own work or in substitution therefor, work of another class
for which a wage higher than.that of his own class is prescribed
in sub-clause (1) shall pay to such émpioyee for that day the

‘higher wage - .

(4) Calculation of Monthly Wages.—Whenever the wage due
to an employee is paid monthly, the amount of such wage shall
be calculated at the rate of four and one-third times the weekly -
wage prescribed in sub-clause (1) for an-employee of his class.

(5) Allowance of Meat.—Handymen grades I and Il and casual
employees shall in addition to the wages set out in sub-clause (1)
receive 21 Ib. of first grade meat per week. :

(6) Cost of Living Allowance—All employees shall be paid.
cost of living allowance in terms of War Measure No. 43 of 1942,
as amended from time to time. g

(7) Notwithstanding any cost of" living allowance payable in
terms of sub-clause (6), any employee entitled to an allowance of
meat in terms of sub-clause (5), and who in agreement with' his
employer elects not to receive such meat shall in addition to
the said cost of living ailowance be paid a further cost of living
a}lowance of 27s. 6d per week in substitution for such allowance
of meat.

5. PAYMENT OF REMUNERATION.

(1) An Employee other than a Casual Employee—Wages and
all other remuneration shall be paid in cash weekly, during
working hours on the Friday or Saturday of each. weck, or on
termination of employment, if this takes place before the ordinary
pay day of the establishment; provided that an employer and
his employee may agree that remuneration due to-the employee
may be paid monthly. ) :

(2) Casual Employee—An eniployer shall pay the remuneration
due to his casual employee on termination of his employment.

(3) Board and Lodging—Save as provided in the Natives
(Urban Areas) Consolidation Act, 1945, and the Native Labour
Regulation Act, 1911, an employer shall not require his employee
to Board and/or. lodge:with him or with any person or at any
place nominated by him. :

(4) Fines and Deductions—An employer shall not levy any
fines against his employee nor shali he make any deductions
from his employee's remuneration other than the following:—

(@) With the written consent of his employee, a deduction for
holiday, sick, insurance, savings, provident and/or pension
funds or subscriptions to an employees’ organisation;

(h) except where otherwise provided in-this Agreement, when-
ever an employee is not at work, a deduction proportionate
to the period of his absence calculated on the basis of the
weekly wage which such employee was receiving in respect
.of his ordinary hours of work at the time thereof;

(¢) a deduction of any amount which an employer by any
law- or any order of any competent court is required or
permitted to make; ' :

(d) a deduction of any cash advanced by an employer to his
employee; . T

{¢) when an employee agrees, or in terms of the Natives (Urban
Areas) Consolidation- Act, 1945, or the Native Labour
Regulation Act, 1911, is required to accept from his
employer board and/or lodging, a deduction not exceeding
the amounts specified here¢under:— 5

Per Per

Week. Month.
. £ s d £ s
Board .., ..xcoo v v v e e 0030 013
Lodging v R R e 0 2.0 0 8
Board and lodging ... ... .05 0 1 1

woe o P

6. HOURS OF WORK, ORDINARY AND OVERTIME AND
. PAYMENT FOR OVERTIME. :
(1) Ordinary Hours of Work.—(a) The ordinary hours of work
of employees, other than casual employees, employed inside an
abattoir; shall not exceed 46 hours in any week from Monday

‘to Friday and the daily hours shall, subject to clause (2) hereof,

be as follows:— .
Monday to Friday 7.30 a.m. to 5.42 p.m.

(b} The ordinary hours of work of employees, other than casual
employees, employed outside an abattoir, shall not exceed 46
hours per week.in any week from Monday to Friddy or from
Monday to Saturday at the discretion of the employer and the
daily hours shall, subject to clause (2) hereof not exceed:—

8% hours in the case of a 6 day week; and

91 hours in the case of a five day week. 4

(¢) The ordinary hours of work of a casual employee shall
not exceed 8% in any day.
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. (2). Etensonderbreking—'n Werkgewer kan nie wvan- sy, werk-
nemer vereis of hom toelaat. cm langer as vyf uur agtermekaar
te werk sonder 'nm onderbreking van minstens een uur, waarin
nie gewerk mag word nie, en sodanige onderbreking mag ne

" beskou word as deel van-die gewone werkure of oortyd nie; '

met dien. verstande dat—
(i) as_sodanige onderbreking ‘langer as cen uur duur, alle

tyd bo een uur as deel van die' gewone werkure beskou -

moet word; en - .
“ (i) werktydperke wat deur ’n tussenpoos van minder as een

uur onderbreek word, as ononderbroke beskou moet word.

(3) Oortyd—Alle tyd wat bo die getal werkure voorgeskryf
in subklousules (1) (@), (1) (b) en (1) {¢) gewerk word, moel as
oortyd beskou word. S

(4) Beperking van oortyd —n Werkgewer kan nie van sy werk-
nemer vereis of hom toelaat om. meer as tien uur oortyd in ’'n
- week fe werk nic en in die gaval van 'n los werknemer, kan hy
‘nie van sodanige werknemer vereis of hom toeladt om meer as

twee fur oortyd op ’n dag te werk nie.

(5) Betaling vir oortyd.—(a) 'n Werkgewer moet sy werknemer,
uitgesonder 'n los: werknemer, wat oortyd werk, besoldiging betaal
teen minstens anderhalfmaal
-vir 'n werknemer van sy klas voorgeskryf word, gedeel deur twee-
en-négentig, ten opsigte van elke halfuur of gedeelte van sodanige
chalfuur wat aldus gewerk word.

(b) In die geval van 'n los werknemer, moet -die werkgewer
sodanige werknemer wat oortyd werk, besoldiging betaal teen
" minstens anderhalfmaal die weerkloon voorgeskryf vir 'n- werk-
nemer wat dieselfde klas werk verrig, gedeel deur vyf-en-tagtig,
ten opsigte van elke: halfutr of gedeelte van sodanige halfuur
wat aldus gewerk word.. : -

7. OPENBARE VAKANSIEDAE EN SONDAE.

(1) Openbare vakansiedae.—'n Werknemer is geregtig op verlof
met volle betaling wat toegestaan moet word op alle wettige
'openbare vakansiedae; met dien verstande dat van 'n werknemer
vereis kan word om op enige van sodan ge dae te werk.

(2) As 'n werknemer, uifgesonderd 'n los werknemer, op 'n
openbare vakansiedag werk, moet sy werkgewer hom bo en
behalwe sy gewone besoldiging vir sodanige dag, ten opsigte van
elke iwur of gedeelte van 'n uur wat aldus gewerk word, sy gewone
_weeklikse besoldiging, gedeel deur daardie werknemer se gewone
weeklikse werkure, betaal. ’ @ -

(3) As 'n werknemer, uitgesonderd 'n los werknemer, op Sondag
werk, moet sy werkgewer hom of—

(@) m'nstens dubbe!l die ‘besoldiging wat aan.hom betaalbaar .

is ten opsigte van die tydperk wat gewoonlik deur hom
op 'n weeksdag gewerk word; betaal; of :

() hom vir elke .uur of gedeclte van 'n uur wat aldus gewerk

word, betaal teen n skaal van minstens anderhalfmaal
sy gewone skaal van besolding vir die- totale tydperk wat
op daardie Sondag gewerk word en hom binne sewe dae
na daardie Sondag een dag vakansie toestaan en hom ten
opsigle daarvan besoldiging betaal teen 'n skaal van
_minstens sy géwone skaal van besoldiging asof hy op daardie
vakansiedag sy gemiddelde gewone werkure vir daardie

. dag van die week gewerk het. .

(4) As 'n los werknemer op Sondag werk,_mo'et_sy werkgewer
. hom minstens dubbel die loon, in klousule 4 (1) vir 'n los werk-
nemer \foorgcskryf, betaal. . "

8. VERLOF.

(1) Bo en behalwe die openbare vakansiedae, voorgeskryf in
-klousule 7, moet 'n werkgéwer sy werknemer ten opsigte van elke
volle jaar diens by hom, die volgende foestaan:— .

- (@) In die geval van nandlangers graad I en 11, drie agtereen-
' volgende weke verlof met volle betaling;
(b) in die geval van drywers van ander voertuie as 'n stoomwa,
arbeiders en dierevoertnidrywers, twee agtereenvolgende
weke verlof met volle betaling; o
(c) in die geval van lorriedrywers, vyftien agtereenvolgende
) werkdae verlof met volle betaling,.
. (2) Die verlof wat in subklousule (1) voorgeskryf word, moet
geneem word op 'n tyd wat deur die werkgewer ‘vasgestel word;

 _met dien verstande dat—

(i) as daardic verlof nie eerder toegestaan -is ‘nie, dit binne
. twee maande na voltooing van die diensjaar waarop dit
betrekking het, toegestaan moet word; _
(i) die tydperk van daardie verlof niet met siektverlof toe-
gestaan kragtens klousule 9, of met ‘n tydperk waarin diz
werknemer verplig is om opleiding kragtens die Zuid-
Afrika Verdedigings Wet, 1912, mag saamval nie; -
(iiij as 'n openbare vakansiedag binne die tydperk van sodanige
" verlof val, nog 'n dag ter vervanging vir elke sodanige
openbare vakansiedag, as 'n verdere tydperk van verlof
met volle betaling by genoemde tydperk gevoeg moet
- oword; Yoo :
(iv) 'n werkgewer elke dag geleentheidsverlof wat gedurende
" die diensjaar waarop die tydperk van jaarlikse verlof

betrekking het, op sy-warknemar sz skriftelike versoek met-

- volle betaling aan sy werknemer toegestaan is, van sodanige
tydperk van verlof kan aftrek; :

;

die weekloon wat in klousule 4 (1) -

(2) Meal ‘Break.—An employer shall not require or -permit his .
employee to work for more than five hours continuously without.
an inteival of not less than one hour during which no work -
_shall be performed and such interval shall not be deemed to be
part of the ordinary hours of work or overtime; previded that—

- (1) 1f such interval bé for longer than one hour any period
in excess of an hour shall be deemed to be ordinary hours

_ of work; and : o i

.- (ii) periods of work interrupted by an interval of less than one
hour shall be deemed to be continuous. . -

(3) Ovem’me.—All time worked in excess of the nﬁmber of
hours prescribed in sub-clause (1) (a); (1) (b) and (1) (c) shall be
deemed to be overtime. SR Py w Y

_ (4) Limitation of Overtime.—An employer shall not require or
permit his employee to work overtime for more than ten hours in
any week, and in thé case of a casual employee, he shall not
require or permit such employee to work overtime for more than
‘two hours in any day. oo n : g
(5) Payment for Overtime.—(a) An employer shall pay to his
employee other than a casual employee who works overtime

_remuneration at not less'than one and one-half times the weekly

wage-prescribed in:clause 4 (1) for an employee of his class:
divided by ninety-two in respect -of each half-hour-or part of
such half-an-hour so worked. .. .... ...

(b) In the case of a casual employee the emplo}er -shall pay
to such employee who works overtime remuneration at not less
than one and- one-haif times the weekly rate prescribed for an

" employee performing the same class of work divided by eighty- -

five in respect of each half-hour or part of half-an-hour.so worked.

7. PusLic HoLIDAYS AND SUNDAYS.

(1) Public Holidays.—An employse shall be entitled to and be -
granted leave on full pay on all statutory public holidays,
growded that an employee may be required to work on any such -

ay. : 2

(2) Whenever an employee other than a casual employee works
on a public holiday his employer shall in addition to his ordinary
remuneration for such day pay to him in respect of each hour
or part of an hour so worked his ordinary weekly remuneration
divided by such employee’s ordinary weekly working hours.

(3) Whenever an employee, other than a casual employee; Worﬁs
on a Sunday, h's employer shall either— o o

(a) pay him not less than double the remuneration payable
te him in respect of the period ordinarily worked by him
on a week-day; or L : = E

() pay him for each hour or part of an hour so worked .

. remuneration at a rate of not less than one and one-half times
his ordinary rate of remuneration in respect of the total
period worked on such Sunday and grant him within seven
days of such Sunday one day’s holiday and pay ‘him in
respect thereof remuneration at a rate not less than his
ordinary rate of remuneration as if he had on such holiday
worked his average ordinary working hours for that day.
of the wezk. ) )

. (4) Whenever a casual empioﬁee works on a 'Suuday'_ his
- employer shall pay him not less t

K an double the wage prescribed
in clause 4 (1) for a casual employee.

8. LEAVE.

(1) In addition to the public holidays prescribed in_clause 7 an .
employer shall grant to-his employee “in respect of- each com-
pleted year of employment with him— i i

(@) in the case of handymen grades 1 and II, three consecutive".

~ weeks leave on full pay;- = LR W

(b) in the case of drivers of vehicles other than a steam wagon,

labourers and drivers of animal-drawn vehicles two conse-
cutive week’s leave on full pay; S
(¢) in the case of lorry drivers, fifteen consecutive workdays’ .
) leave on full pay. : R

(2) The leave referred to in sub-clause (1) shall be granted at a
time fixed by the employer; provided that— e Ty N
(i) if such leave has not been granted earlier it shall-be granted .
within two months of the completion of the year of
- employment to which it relates; ' : S
(ii) the period of such leave shall not be concurrent with sick
leave granted in terms of clause 9 nor with any period
during which the employee is required to undergo training
* under the South Africa Defence Act, 1912 -
(iii) if any public holiday falls within the period of such leave,
another day shall, in substitution for each. such public
. holiday, be added to- the said period as a further period
- of leave on full pay;, - : - .
(iv) an employer may set off against such period. of leave any
day of occasional leave granted on full pay to his.employee
at his employes’s request made in writing: .during the :year -
of employment to which the period of annual leave relates;

5
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No. 379] _ [15 Maart 1957.

WET OP FABR]EKE MASJINERIE EN BOUWERK X

1941.

]

GROOTHANDEL VLEISBEDRYF. —WITWATERS- ol

RAND

Ek. JOHANNES DE KLERK, Minister van Arbeid, hande-
lende ingevolge subartike! (1) van artikel twee-en-twintig

van die- Wet op Fabrieke, Masjinerie en. Bouwerk, 1941,

verklaar hierby dat die bepalings van die Ooreenkoms en
kennisgewing in verband met die Groothandel Vleis-
bedryf, Witwatersrand, gepubliseer by Goewermentskennis-
gewing No. 378 van 15 Maart 1957 nie vir die persone wie
se werkure daarby gereél word minder gunstig as die
ooreenstemmende bepalings van genoemde Wel is nie.

o J. DE KLERK,
Minister van Arbeid.

No. 379.] o ~ [15 March 1957.

FACTORIES MACHINERY AND BUILDING WORK .
‘ACT, 1941.

WHOLESALE MEAT TRADE.—WITWATERSRAND.

I, Jonannes pE KLERK, Minister of Labour. acting in
terms of sub-section (1) of section twenty-two of the
Factories, ‘'Machinery and Building Work Act, 1941,
hereby daclare the provisions of the Agreement and notice
relating to the Wholesale Meat Trade, Witwatersrand,
published under Government Notice No. 378 of the 15th
March, 1957, to be not less favourable to the persons
whose "hours of work are regulated thereby than the
relatlve provisions of the said Act.

J. DE KLERK
" Minister of Labour.
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