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GOVERNMENT NOTICE.

Onderstaande Goewermentskenmsoewmg word  vir
algemene inligting gepubhseer — ‘

DEPARTEMENT VAN ARBEID

No. 380.] [15 Maart 1957.
NYWERHEID»VERSOENINGSWET 1956.

PADPASSASIERSVERVOERONDERNTEMING
DURBAN. j

Ek, JOHANNES DE KLERK Minister van Al’beld verklaar
hlerby—- v :

(a) kraglene paragraaf (a) van subartlkcl (1) s00s toe-

gepas by subartikel (9) van artikel agt-en-veertig |

van die Nywerheid-versoeningswet, 1956, dat al die

bepalings van die Ooreenkoms wat in die Bylae

_verskyn en wat betrekking het op die Padpassasiers-

vervoeronderneming van die tweede Maandag af | -

na die datum van publikasie van hierdie kennis-
— gewing en vir die tydperk wat eindig drie jaar na
genoemde tweede Maandag, bindend is vir die
werkgewers en die vakverenlgmg wat genoemde
Ooreenkoms aangegaan het en vir die werknemers
wat lede van daardie Vereniging is; :

(b) kragtens paragmat (b) van subartlkel {1) soos toe-
gepas .by subartikel (9) van -artikel agi-en-veertig

van genoemds Wet dat die bepalmgs vervat in-

‘klousules 1, 3 tot en met 13 en 17 tot en met 18
van gemﬂmde Qoreenkoms van-die tweede Maan-
dag af na die datum van publikasie -van hierdie
kennisgewing en vir die tydperk wat drie jaar van
gcnoemde tweede Maandag af eindig, bindend is
vir. alle ander werkgewers en werknemers as dié
~vermeld in paragraaf (a) van hierdie kennisgewing
" wat betrokke of in diens is by geéncemde .onder-
neming in die munisipale gebied van Durban; en

(c) kragiens paragraaf-(q) van subartikel (3) soos toe-
.gepas by subartikel (9) van artikel agt-en-veertig
van genoemde Wet dat die bepalings vervat in
klousulcs 1,3 tot en met 13 en 17 tot en met 18
van ﬁenoemde QOoreenkoms van die tweede Maan-

dag af na die datum van publikasie- van hierdie
kenmsgewwg en vir die tydperk wat drie jaar van
genoemde tweede Maandag af eindig, in die muni-
sipale gebied van Durban mutatis mutandis bindend
ig vir alle Naturelle in diens in genoemde onder-
neming by 'die werkgewers. vir wie enigeen van
- genoemde bepalings ten ‘opsigte van. werknemers

bindend is en vir daardie’ werkgewers ten opsigte

van Naturelle in hulle diens.

J. DE KLERK,
-~ Minister van Arbeid.

A—1509546

“The following Govcrnmcnt Notice is pubhshed for
general information: —

DEPARTMENT OF LABOUR

No. 380.] [15 March 1957.
INDUSTRIAL CONCILIATION ACT, 1956."

ROAD PASSENGER TRANSPORTATION
UNDERTAKING, DURBAN.

T, Jonannes io'E KLERK, Minister of Labour, do here-
by— - %

(@) in terms of paragraph (a) of sub-section (1) as -
applied by sub-section (9) of section forty-eight of
the Industrial Conciliation Act, 1956, declare that
all the provisions of the Agreement which appears
in the Schedule hereto and which relates to the
Road Passenger Transportation Undertaking shall

be binding from the second Monday after the date

of publication of this notice and for the period
ending three years after the said second Monday,
upon the employers who and the trade union which
entered into the said Agreement and upon the .
employees who are members of that Union;

(b} in terms of paragraph (b)’ of sub-section (l) as’
- applied by sub-section (9} of section fortv-eight of
- the said Act, declare that the provisions contained in
clauses 1, 3 to 13 (inclusive) and 17 fo 18 (inclusive)
of the said Agreement shall be binding from the
second Monday after the date of publication of this
notice, and for the period ending three years from
the said second' Monday, upon “all employers and
employees other than those referred {0 in paragraph
(¢) of this notice who are engaged or employed in
the said undertaking in the ‘municipal area of
Durban; and

(¢} in terms of paragraph (&) of sub-section (3) as
applied by sub-section (9) of section-forty-eight of
the said Act, declare that in the municipal area of
Durban and from the.second Monday after the
date of publication of this notice, and for the period
ending three years from the said second Monday,
the provisions contained -in clauses 1, 3 fo 13
(inclusive) and 17 to 18, (inclusive) of the = said
Agreement shall mutatis mutandis be binding upon
all Natives employed in the said undertaking by
the employers upon whom any of the said provi-

. sioris are binding in respect of employees, and upon .
those employers in respect of Natives in their
employ. .

o J.DE KLE_RK,
AR : Minister of Labour. .
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BYLAE. _
NYWERHEID-VERSOENINGSWET, 1937:
OOREENKOMS '

ingevolge die Nywerheid-versoeningswet, 1937, gesluit dewr ilie

,, Durban Non-European Bus Employees’ Union ™

(hieronder ,, die werknemers™ of ,,die vakvereniging ' ‘gencem}, _

aan die een kant, en
(1) K. Jugao Bros., Mallinsonweg 30, Sydenham;

 (2) M. M. Moodley, Trumboraweg 33, Mayvilie; L
(3} Cmnibus Serv.ces (Pty.), Ltd., Kaledanweg 34, Mayville; -
(4; Springbok Passenger Service, Candsliawsg 101, Mayvil.c;
(5, 5. A. & 5, G. Pillay. Pineweg 49, Rossburgh;,
(6} M. Dhurmalingar, Cherryweg 105, Rossburgh; |
(7; R. Rampersadh, Georgehiliweg 26, Sydenham;

(8) Clairwod Motor Transport, South Coastweg 538, Rosshurgh; :

(9, Cavendish Transport Co., Victoriastraat 82, Durban;
(it Ballaram & Son, Posbus 1, Hillary;
(11) S. Dass, Posbus 13. Reuniom . .
(12) Balaram Naidoo, Roonkanweg 79, Stella Hill;.
(13) M. K. Moodley, Greystraat' 135, Durban; - |
(14)°C. Baichan, Inandaweg 267, Sea Cow Lake;
(15) B. Seebran, Blinkbonnieweg 91, Mayvlie;
(16} R. D. Piliay, Columbiaweg 67, Gresnwoodpark;-
17 H. Jugoo. Wakesleighweg 79, Mayville;
(18) R. Dwarik, Sastriweg 17, Rossburgh;
(19} Northdene Bus (Pty.), Ltd., Ridlevparkweg 16, Malvern:
(20) G. Rugnath, Sea Cow Lakeweg 992, Sea Cow Lake;
(21) Glen Anil Bus Co.. Madressadeurioop 67, Durban;
(22) Hebble Bus Service, Victoriastraat 79, Durban;
(23) Springfield Ommibus Service. Candellaweg 343, Mayville;
(24) S. Rugnath, Sea Cow Lakeweg 992, Sea Cow Lake;
(25) R. Raghu Bros., Rlinkbonnieweg 164, Mayville;
(26) Sydenham Transport Co., Chanceilorlaan 19, Mayville;
(27) P. Naidoo, Albertstraat 35. Durban;
(28) R. Tugroop. Reedbankweg 19, Springfield;
(297 R. Ramdhin, Pineweg 202. Rossburgh;
(307 D. Ramlugan & Son Jacobsweg 256. Jacobs; o
(317 G. Rugheer & S. Kishulal, Chaneellorlaan 19, Mayville;
(32} Padruth’s Bus Service, Jacobsweg 270, Jacobs; ’
(33) Seaman Chetty, Randlesweg 121, Mayville;
- (34) M. Hoosen, Victoriastraat 79. Durban;
{(35) M. K. Naidoo. Wilisweg 79. Dyrban;
(36} Q. Q. Osman, Ritsonnweg 50. Durban; .
(37) G. Rampoersadh (Candella Transport Cos), Sparksweg 48,
Overport :
(hieronder ., die werkgewers ™ genoem), aan die ander kant,

wat die partye is by dic Versoeningeraad wat deur die Minister

van Arbeid aangestel is.

1. BESTEK VAN TOEPASSING VAM QORECNKOMS.

Hierdie Qoreenkoms is in die munisivalegebied van Durf:)an van
toepassing op werknemers in die padpassasiersonderneming wat
lede van -die vakvereniging is en vir wie lone-in hierdie Qoreen-
koms voorgeskrvf word en op bogencemde werkgewers in ge-
noemde onderneming ten opsigte van voertuie wat tussen gindpunte
binne die munisipalegebied van Durban loop. )

2. GELDIGHEIDSDUUR VAN (OQOREENKOMS.

Hierdie Ooreenkoms tree in werking op "n datum wat die
Minister van Arbeid  ingevolge artiksl cgr-en-veeriig van die
Nywerheids-versoeningswet, 1937, vasstel, en bly van krag vir
drie jaar of vir *n tydperk wat hy vasstel. : .

3, WOORDBEPALINGS.

" Tensy die -teendeel klaarbiyklik bedoel word, het uvitdrokkings
in hierdie Qoreenkoms wat in die Nywerheid-versoeningswet,
1937, omskryf word, dieselfde befekenis as in dic wet; ver-
wysings na 'n wet sluit wysigings daarvan in, woorde wal die
.man.ike geslag aandui, sluit vrouens in; en tensy dit strydig
is met die verband, beteken— ) ; -
. i0s kondukteur”, 'n kondukteur wat -vir hoogstens dric dae
per week by dieselfde werkgewer in diens is; .

. los bestourder”, 'n bestuurder wat vir hoogstens drie dae

per week by dieselfde werkgewer in diens. is;

» kondukteur ”, 'n werknemer, uitgesonderd 'n bestuurder, wat
reisgeld op ’n padpassasiersvoertuig invorder en die nodige
aantekenings kan hou por die reisgeld wat ontvang en/of

die reise wat onderncem is;

»dag”, die tydperk van 24 uur ifandz_it die werknemer met sy

werk begin;

» bestuurder ”, 'n werknemer wat beheer oer padpassasiersvoer-
tuig het en dit bestuur en wat reisgeld kan invorder, 'n
kondukieur se pligte kan onderneem en kleiner Herstelwerk

aan die voertuig kan doen;

» werkure . tyd wanneer bestuur enjof reisgeld ingevorder

word en alle werktydperke in verband met die voertnig. of |

sy passasiers, die oorneemn of terugplasing in die loods van

die voertuig, aantekeninge hou, kontantgeld inbetaal, en alle -
tydperke wat 'n werknemer tot beskikking van sy werkgewer
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SCHEDULE..

INDUSTRIAL CONCILIATION ACT, 1937.

. AGREEMENT »
in accordunce with the provisions of the Industrial Conciliation

-Act, 1937, .made and entered into between

_The Durban Non-European Bus Employees’ Union

of the one part (hercinafter réferred to as *the Employees™ or
*“the trade union ™), and - .
(13 K, Jugoo Bros., 30 Mallinson Road, Sydenham;
{2) M. M. Moodley, 53 Trimborn Road, Mayville;
(3) Gmnibus Services (Piy.), Ltd., 34 Kaledan -Road, Mayville;
(41 Springbok Passenger Service, 101 Candella "Road, Mayville;
(5; 5.A. & 8.G. Pillay, 49 P.ne Road, Rossburgh; ;
(6} M. Dhurmalingam, 105 Cherry Road, Rossburgh;
(73 R. Rampersadh, 26 Georgehill Road; Sydenham;
(8} Cgain;;oud ‘Motor Transport, 538 South Coast Road, Ross-
urgh; i
{9) Cavendish Transport Co., 82 Vicloria Street, Durban;

(1 Ballaram & Sons, P.O. Box 1, Hillary;

(11} S. Dass, P.O. Box 13, Reunion; = )

(12) Balaram Naidoo, 79 Roonkan Road, Stella Hill; |

{13) M. K. Moodley, 135 Gray Street, Durban;

{14) C. Baichan, 267 Inanda Road, Sea Cow Lake;

{15) B. Seebran, 91 Blinkbonnie. Road, Mayville;

(16; R. D. Pillay, 67 Columbia Road, Greenwood Park;

(17) H. Jugoo, 79 Wakesleigh Road, Mayville; :

(187 R. Dwarik, 17 Sastri Road, Rossburgh; -

(193 MNorthdene Bus (Pty.), Ltd., 10 Ridley Park Road, Malvern;
(20} G. Rugnath, 992 Sea Cow Lake Road, Sea Cow Lake;

(21) Glen Anil Bus Co., 67 Madréssa Arcade, Durban;

22) Hebble Bus Service, 79 Victoria Street, Durban;

_(23) Springfield Omnibus, Service, 343 Candella Road, Mayville;
(24) S. Rugnath, 992 Sea Cow Lake Road, Sea Cow Lake; -

) (25) R. Raghu Bros., 164 Blinkbonnie Road, Mayville; :
© (26) Sydenham Transport Co., 19 Chancellor Avenue, Mayville;

(27) P. Naidoo, 35 Albert Street, Durban;

" {28} B. Jugroop, 19 Resdbank Road, Springfield;

(29) R. Ramdhin, 202 Pine Road, Rossburgh; _
(30) D. Ramlugan & Son, 256 Jacobs Road, Jacobs;
(31) R. Rugbeer & 8. Kishulal, 19 Chancellor Avenue, May-

ville; ¢

(32) Padruth’s Bus Service, 270 Jacohs Road, Jacobs, -

(33) Seaman Chetty, 121 Randles Road, Mayville;

(34) M. Hooszn, 79 Victoria Street, Durban;

(35) M. K. Naidoo, 79 Wills Road, Durban;

(36) O. O. Osman, 50 Ritson Road, Durban; !

(37) G. Rampersadh (Candelia Transport Co.), 48 Sparks Road,
Overport,

" of the other part (hereinafter referred to as the * employers ),
- being parties fo the Conciliation Board appointed by ‘the Minister
of Labour. ) '

1. ScoPE OF APPLICATION OF AGREEMENT.

The terms of this Agreement shall apply in the municipal area
of Duarban to employees who are members of the trade union
and for whom wages are prescribed in this Agreement employed
in the Road Passenger Transportation Undertaking and {o the
abovementioned employer engaged in the said Undertaking in

" respect of vehicles operating to and from any termini in the
- municipal area of Durban. :

2. Periop OF OPERATION OF AGREEMENT.

- The Agreement shall come into operation as from a date to
be dstermined by the Minister of Labour in terms of section

forty-eight of ihe Industrial Conciliation Act, 1937, and shall
remna’n in force for a period of three years or for such period

as may be determined by him.

3. DEFINITIONS.

Unlass the contrary intention appears, any expression used in
this Agreement which s defined in the Industrial Conciliation
Act, 1937, shall have the same meaning as in that Act; any
reference to an Act includes any amendment thereol; words
importing the masculine gender include females; further, unless
inconsistent- with-the context— :

- casual conductor” means a conducior employed by the same
employer for not more than three days in any week;

*“ casual driver ” means a driver employed by the same employer
for not more than three days in any week;

“conductor 7 means an employee other than a driver who
collects fares on a road passenger transportation vehicle and
who may kezp the necessary records in connection with the

. fares received and/or the journeys undertaken; i

“day” means the period of twenty-four hours calculated from
the time the employze commences work; )

“driver ” means an employee who is.in charge of and drives
a road passenger transportation vehicle, and who may be
responsible for the collection of fares; and may perform the
duties of a conductor and make running repairs to the vehicle;

“ hours of work  include all periods of ddving and/or collecting
fares and all periods of work in connection with the vehicle

" or its passengers, the taking over or garaging of the veh.cle,
keeping records, paying .in cash and all periods during which
an employee is at the disposal of his employer; '
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", padpassasiersvervoeronderneming ” .. die ondernemmg waarm
werkgewer en werknemer geassosieer is met die doel om op
enige-openbare pad enige persoon of persone teen vergoedmg
te vervoer deur ‘middel van enige voertuig (uitgesonderd ’n

_ voertuig wat behoort aan enbeheer -word deur die Admini-
strasie- van die Suid-Afrikaanse Spoorweé en Hawens of enige
munisipaliteit of ander plaaslike bestuur, of ’n voertuig wat
uitsluitlik of hoofsaaklik vir die vervoer van blanke passa-.
siers gebruik word) wat anders as deur mense- of dierekrag
aangedryf word en bedoel is om meer as sewe persone, die
bestuurder-ingesluit, gelyktydig te Vervoer;

» Dadpassasiersvoertuig ", enige vobrtuig (uitgesonderd 'n voer-
tuig wat behoort aan of beheer word deur die Administrasie
van die Suid-Afrikaanse. Spoorwet en Hawens, of enige muni-
sipaliteit of plaasiike bestuur, of 'n veertuig wat uitsiuitlik
~of -hoofsaaklik vir die vervoer van blanke passasiers gebruik
word) wat anders as deur mense- of dierek ag aangedryf
word en bedoel is om meer as sewe persone, die bestuurder

ingesluit, - gelyktydig op 'enige .openbare pad teen vergoedmb

te vervoer;

. korttyd 7,
werkure weens ’n defek aan 'n padpassaslersvoertmg,

',, werkdag™, die tydperk per dag van die tyd waarop die werk-
nemer begin werk het toi dif: tyd ‘v:aarop ]1y op daardie: dag
ophou werk; ;

L, loon™, die deel van die bcsoidls;nh. watl in kontant aan n

werknemer betaalbaar is len opsigle van die- gewnnc werk-
ure wat in klousule 6 voorgeskryf word.

4. BESOLD:GING,

" . (1) Bieronder volg die minimum loon wat ’n werkgzwer aan

etke lid \.m sy ondervermelde klasse werknemers moet betaal.

Per
“week.
. ) - £ s d
Bestuurdersin i wonGian B vassesdd o s, 4 36 D
Kondukteur ... ... L 89
; Vir 'n diens- Vir 'n  diens-
rydperk van - tydperk van
vier uunr of  meer as vier
minder per maar hoogstens
dag. agt unr per dag.
: s. d. . £ s A
Los bestaurder ... ... ... ... ... 18 0 100
Los k{mdukt‘.ur woy anmmes aes Sya o W GF ) 10 0.

(2) Umfo;m- was- en s ykmeiaea —'n Werknemer, uitgeson-
derd 'n los werknemer, moeét, benewens sy gewone weeklikse loon,
die volgende betaal word: —

1 n Uniformtoelae van 4s. per week; en
(ii) 'n was- en stryktoe}ae van 6d. per week. .

(3) Komnakbam—-\/n die toepassmg van hierdie kioucule is
die basis van dxenskommk van ‘n werknemer, uitgesonderd 'n los
kondukteur en 'n los bestuurder, weekliks en behaiwe 5008 bepaal
in klousule 5 (6) moet 'n werknemer ten opsigte van ’n week
-rnmstens die volie weeklikse loon, voorgeskryf in subklousule (1)
wir 'n werknemer van sy klas betaal word, of hy in daardie week
die maksimum getal gewone ure margcsk:yf in klousule & (1)
of minder gewerk het :

(4) Berekening van ‘maandelikse loon.—As 'n werknemer inge-
volge klousule 5 (1) maandeliks betaal word, moet sodanige loow

bereken word teen, vier-en-een-derde maal die loon vorgestryf in

subklousule (1) vir 'n werknemer van sy klas.

(5) Verblyftoelae—As 'n werknemer nie ia staat is om, vir.

sy nagrus na sy huis terug te keer nie, moet hy 'n verblyficelae
‘betaal word van minstens sewe sjielings en ses pennies benewens
die loon van toepassing om-hom ingevoige subklousule (1),

" 5. BETALING VAN BF‘?OLD-IGING'

(1) ‘Werknemers: uitgesonderd 'n IOS ondukieur en 'n
bestuurder. —Beha]we soos bepaal in klousule 8 (3) moet bedaae

. verskuldig aan 'n werknemer uitgesonderd ‘n los kendukteur en 'n

o

los bestuurder weekliks kontant betaal word, of by ooreenkoms

maandeliks nie later as dertig minute na voliomng van die dag’

se werk op die gewone -betaaldag- nie of by dlensheemd ging

‘as dit plaasvind voor die gewone betaaldag, en moet in 'n koevert

of ander huoer wees wat die werkgewer en werknemer se name,
die. werknemer se beroep, die getal gewone en oortydure -gewerk,
die besoldiging verskuldig, bedrae afgetrek en die tydpe:k ten
opsigte waarvan betaling gedoen ‘word, aantoon.

(2) Los kondukteur en los “bestuurder—'n Werkgewer moet

die besoldiging verskuldig aan sy los kondukteur en los bestuur—
der kontant betaai by beéindiging van sy diens.

.(3) Premies.—Geen betaling mag regstreeks of 011regstmeks aan
*n werkgewer gedoen of deur hom aangeneem word ten opsugte
van die mdxcnsnemm g of opleiding van 'n werknemer mnie, )

4) Koop van gaede.-e——n Wer! kgev.x:r mag nie vereis dat sy

" werknemer goedere van' hom. of van ‘n- wmkel of. persoon deur

hom- aa.ngewys, moct koﬂp me o &L we o st e

n tvdat;ke vermmdeuno van dic getal gewone

lng

“employee to purchase any goods

b Road Passenger Transportaimn Undertakmg “means the
waadertaking in which employer and employee are associated
for the purpose of conveying for reward on any public road
any person or persons by means of any vehicle (other than
a vehicie owned and controlled by the South African Rail-
‘ways and Harbours Administration or by any Municipality or -
other local authority or a vehicle used solely or mainly for
the conveyance of European passengers) designed for pmnuf-
sion other than by human or animal power and intenied to
-i:iarry more than seven persons mmultancous]y. inchuding. the

TAVEr,

“road passenger fransportation vehicle”. means an vehicle
{other than a wehicle owned or controlled by tgc South
African Ra:lwa}s and Harbours Administration or by any
municipality -or. local authority or a vehicle used sole fy or
mainly for the conveyance of BEuropean passengers) designed
far propulsion otherwise than by human or animal power
and.intended to carry for reward on any public road more

than seven persons simultateously, including the driver; . -

short-time ” means a temporary reduction in the number of
ordinary howrs of work due to the dnsablement of a road
passenger transportation vehicle;

Spreadover ¥ means the penod in auy day from. the -time
when the employee first commences work until the time he
lm.she:. work on that day;

"wage™ means that letIOl‘l of the remuncr'ttmn payabie to

"an employee in money in respect of the ordmary hours of )
work [aid duwn in LI;mse 6. ..

+

4, RE‘\!DNER)\TlDN' i

(}) The minimum wage which shall be paid by an employer,
to cach member of the undermentioned classes of his employccs
shall be as set out hereunder:— . .

. ) : Per

v o 5 ) - Week.
E: . £ s d
B T SO B |
25 9

COndUEIOr ,y, 50 wop sibwsdbuin wan moo Swe sin Sovis R0aoin

For a period of ~

For a period “employment  of

~of  employ- more than 4
mtent of 4 heours bur  not
4 N _ . Hrours orless  more - then 8
™~ on any day. - hours -dn. any.
' - day.
R s d. £ s d
Casual driver. ... . ... .., ... ... 18 0 0 0
‘Casual conducior . 50 0100

(2) Unif }f"!‘f?? and Laundry Alowances—An employw other
than a casual employee, shall bc paid, in addltlon to- his ordinary
weekly wage—

{1} a uniform allowance of 4s. per week; and
(ii) a laundry allowance of 6d. per week,

(3) Basis of Contract.—For the purpose of this clause the ‘basts -
of contract of employment of .an employee other than a casial
conductor and a° casual driver shall ‘be weekly and save .as
provided in clause 5 (6} an employee shall be paid in respect of
a week not less than the full weekly wage prescribed in -sub-
clause (1) for an employee of his class whether he has in that
week worked the maximum of ordinary hours pmscriﬁ;:d n clause

6. (1) or less.

(4) Caleulation of Monthly Wage. —Wheneve] ‘the wage due to
an employee is in terms of clause 5.{1) paid monthly the account
of such wage shall be calcalated at the rate of four and one-
third times the wage prescribed in sub-clause (1) fm‘ an employee

- of his class.

(5) Subsistence Allowance~—Where an employee is umable to
return. to his home for his night’s rest he shall be paid a sub-
sistence allowance of -not less than seven sh:l]mgs and sixpence in

addition to -the l\.munemtaan applicable to hjm in terms of sub-
. clapse {1) : .

5. PAYMENT oF R.EMU\:ERATIO\I

(1)-Employees other than a Casual Canducto; and. a (,fmtcu'
Dyiver.—Save as provided in clause 8 (3), any amount due to“an

remployee other than a casual conductor and a casual-driver, shall
.be paid in cash weekly or, by agreement, monthly, not later than

thirty minutes after ccmp}elwn of the day’s work on the wsual
aF’ day or on termination of employment if this takes place
E efore the usupal pay day, and shall be contained in an envelope

‘or other container showmg the employer’s and employée’s fames,

the employee’s occupation, the number of ordinary. and over-

time hours worked, the remuneration due, amounts deducted. and
‘the period in respect of which payment is made.

(2) Casual Condictor and Casual Driver—An employer. “shall
pay the remuneration dieto his casual conductor and his. casual
driver in cash on tlermination of his employment.

{3) Premiums.—No payment shall ‘be made to or accepted by
an employer; either directly or indirectly, in respech of the em ploy=
ment or traiging of an employee. ~

{4) Purchase of Goods—An employer shall not require ms

: from him or fmm any shop or
person nommafed by Him. :

g !
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(5) Kos en inwoning.—Behalwe soos bepaal in die Naturelle
(Stadszebiede) Konsolidasiewet, 1945, en in die Naturellearbeid
Regelingswet, 1911, mag ’n werkgeéwer nie vereis dat sy werk-

nemesr bﬁ hom moet eet, en/of inwoon of by 'n persoon of-
¥

plek wat hy aanwys nie.

(6) Boetes en kortings—'n Werkgewer mag geen boetes van
sy werknemer hef of kortings vat sy -besoldiging maak nie,
bzhalwe onderstaande:— - : )

(@) Met die -skriftelike toestemming van sy werknemer, ’'n

korting vir vakansie-, siekte-, versekerings-, voorsorgs- of
pensioenfondse of ledegeld aan ’n werknemersorganisasic;

(b) behalwe soos bepaal in klousule'9, as sy werknemer van
: werk af wegbly of afwesig is weens opgpval of siekte, 'n
korting in verhouding met di¢ afwesigheid; . .
(¢) 'n.korting van enige bedrag wat 'n werkgewer by 'n Wet of
bevel van 'n bevoegde hof verplig of toegelaat word om

te maak; (

(d) as ’'n werknemer instem of verlﬁ]ig'word ingevolge - die

Naturelle (Stadsgebiede) Konsolidasiewet, . 1945, of die
Naturellearbeid Regelingswet, 1911, om ‘kos en/of mnwo-
ning van sy werkgewer aan te neem 'n korting van hoog-
stens die bedrae hieronder:—. ) g o )

Per Per
week.

(D) KOS oo v eee eee ven vee wee een e
(i) INWODINE ... en cir wen vee ves ons
(iii) Kos en inwon'ng ... ... ... ...

(¢} as die gewone werkure voorgeskryf in klousule 6 (1) weens
korttyd verminder word, 'n korting van een-agt-en-veer-
tigste van die loon voorgeskryf in klousule 4 ten opsigte
van elke uur van sodanige verm ndering.

6. WERKURE, GEWONE EN OORTYD EN BETALING VIR OORTYD.

(1) Gewone werkure—Die gewone werkure van 'n werknemer
behalwe 'n los kondukteur en 'n los bestuurder mag onder-
staande nie oorskry nie:— '

(a) Agt-en-veertig per week;

(b) nege per dag. -

(2) Die gewone werkure van 'n los kondukteur en ’n los
bestunrder mag hoogstens agt per dag wees. :

(3) 'n Werkgewer mag nie vereis of toelaat dat sy werknemer

vir meer as vyf agtercenvolgende uur op 'n dag werk sonder-

’n tussenpoos van minstens een uur ‘wanneer geen werk verrig
mag word nie, en so ’'n tussenpoos word nie as deel van die
gewone werkure of oortyd beskou nie. : Y

{4) ()or;y\d.—-Alle ure gewerk benéwens die getal gewone werk-
ure voorgéskryf in subklousules (1) en {2) vir 'n dag of week;
moet as oortyd beskou word. ;

(5) Beperking van oortyd.—n Werkgewer mag nie vereis of
toelaat , dat sy werknemer meer as onderstaande oortyd werk
nie: — _ g

(a) Twee uur per dag;

(b) tien uur per week.

(6) Beraling vir oortyd.—n Werkgewer moet sy werknemer vir

alle oortyd deur hom gewerk minstens een en een-half maal die-

loon woorgeskryf in klousule 4 (1) vir 'n werknemer van:sy klas
betaal. -~ * ;

(N Werk{fag‘—Die gewone werkure en alle oortyd deur 'n werk- .
nemer op 'n dag gewerk, moet voltooi wees en alle etenstye moet

ingaslu’t wees binne 'n werkdag van veertien uur.

7. WEEKLIKSE RUSTYDPERK.

'n Werkgewer moet elke werknemer een volle rusdag in elke
sewe opeenvolgende dae toestaan; met dien verstande dat 'n
werknemer verplig of toegelaat kan word om al om die ander
rusdag te werk, en met dien verstande verder dat waar 'n werk-
nemer verplig of toegelaat word om op sy rusdag te werk, hy ten
opsigte van sodanige rusdag minstens 14 maal die loon moet
ontvang wat hy vir sy gewone werktydperk op ’n werkdag betaal

word. . =
: 8. JAARLIKSE VERLOF.

(1) Onderworpe aan subklousule (2) moet ’n -werkgewer aan
sy werknemer ten opsigte van elke volle jaar diens by hom
veertien opeenvolgende werkdae verlof toestaan en moet so ’n
werknemer ten opsigte van elke week daarvan minstens die
weeklikse loon betaal wat hy onmiddellik voor die verlof ont-
vang het. : :

(2) Die verlof wat in spbklousule (1) genoem is, .moet . toe-
gestaan word op 'n tydstip wat deur die werkgewer vasgestel
word; met dien’ verstande dat— )

(i) as sodanige verlof nie vroeér toegestaan is nie, dit binne
twee maande na die end van die betrokke diensjaar
toegestaan moet word;

- (i) die verlof nie mag saamval met siekteverlof ingevolge
i klousule 9 of met 'n tydperk wat die werknemer inge-
 volge' die Zuid Afrika Verdedigings Wet; 1912, opleiding
moet ondergaan nie;
«(iii) as Nuwejaarsdag, Goeie Vrydag, Geloftedag of Kersdag
binné die verloftydperk wval, nog °'n dag as ’n verdere
verloftydperk met volle betaling bygevoeg moet word;

(5) Board and Lodging.—Save as provided in the Natives (Urban
Areas) Consolidation Act, 1945, and in the Native Labour Regula-
tion Act, 1911. an employer shall not require his employee to
board and/or lodge with him or with any person or at any place
nominated by him. :

(6) Fines and Deductions.—An- employer’ shall not levy any
fines against his employee not shall’ he make any deductions from
his employee’s remuneration other than the following:—

(a) With the written consent of his employee, a deduction for
holiday, .sick, insurance, provident or pension funds, or
subscription to -an employees’ organisation.

(h) Save as provided in clause 9, when his employee ‘absents
himself from work or is absent owing to sickness or acci-
dent a deduction proportionate to the period of such
absence. '

(c) A deduction of any amount which an employer by any law
or any order of any competent court is required or per--
mitted to make, .

(d) When an employee agrees or is required under the Natives
(Urban Areas) Consolidation Act, 1945, or the Native
Labour Regulation Act, 1911, to accept board and/or
lodging from his employer a deduction not exceeding the
amount specified hereunder:— ' '

; Per - Per
Week. Month.
£ s d £ s d.
() Board i i wos s wie s s 0 30 G130
(ii) Lodging ... . 0 20 0-8 8

050 1138

(¢) Whenever the ordinary hours of work prescribed in clause
6 (1) are reduced on account of short time, a deduction of one-
forty-eighth of the wage prescribed in clause 4 in respect of
each hour of such reduction.

w

i) Board and lodging ...

6. Hours oF WoORK, ORDINARY AND OVERTIME;
_ AND PAYMENT FOR OVERTIME.

(1) Ordinary Hours of Work.~—The ordinary hours of work
of an employee other than a casual conductor and a casual driver
shall not exceed— : T "

(a) forty-eight hours in any week;

{b) nine in any day.

(2) The ordinary hours of work of a casual conductor.and a
casual driver shall not exceed eight in any day. =

(3) An employer shall not require. or permit his employee to’
work for more than five consecutive hours on any day without

an interval of not less than one hour during which no work

shall be performed, and such interval shall not be deemed to be
part of the ordinary hours of work or overtime.

(4) Overtime.—All time worked in excess of the number ofl
ordinary hours of work prescribed in sub-clauses (1) and (2) for

" a day or a week shall be deemed to be overtime.

(5) Limitation of Overtime.—An employer shall not require or
permit his employee to work overtime for more than—

(a) two hoars in any day;
() ten hours in any week.

(6) Payment for Overtime.—~An employer shall pay to his
employee for all overtime worked by him, remuneration at a
rate of not less than one and one-half times the wages laid down
in clause 4 (1) for an employee of his class.

(7) Spreadover—The ordinary hours of work and all overtime
worked by an emiployee in any one day shall be completed and
all m[:a[ breaks shall be included within a spread-over: of four-
teen hours. ' ;

7. WeekLYy REest PERIOD.

An employer shall grant to each of his employees one complete
day of rest in every seven consecutive days; provided that an
employee may be required or permitied to- work on alternative
days of rest and provided further that where an employee is so
required or permitted to work on such day of rest he shall be
paid in respect of such day not less than one and one-half times -
the wages payable in respect of the period ordinarily worked by
him on a working day.

8. AnNUAL LEAVE. : _
(1) Subject to the provisions of - sub-clause. (2) an employer

- shall grant to his employee in respect of each completed year of

employment with him fourteen consecutive working days’ leave
and shall in respect of each week therof pay to such employee
an amount not less than the weekly wages which he was receiving
immediately before the commencement of such leave.

(2) The leave referred to in sub-clause (1) shall be granted

" at a time to be fixed by the employer; provided that—

(i) if such leave has not been granted carlier it shall be
granted within two months of the completion of the year
of employment to which it relates; '

* (ii) the period of such leave shall not be concurrent with

' any sick leave granted in ferms of clause. (9) nor with

any period during which the employee is required to

undergo training under the South Africa Defence Act, 1912;

(i) if New Year's Day, Good Friday, Day of the Covenant

~ or Christmas Day falis’ within the period of such leave,

- another day shall be added to the said period as a further
period of leave on full pay;
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(iv) 'n werkgewer geleentheidsverlof wat met volle betaling
aan sy .werknemer gedurende die betrokke jaar.'diens
toegestaan ' is nadat- die werknemer skriftelik daarom
aansoek gedoen het, van -die. verloftydperk kan aftrek.

(3) Verlofbesoldiging—Die besoldiging ten opsigte van jaar-

likse verlof genoem ‘in subklousule (1) moet voor of op die laaste
werkdag voor die verlof betaal word. .

(4) 'n Werknemer wie se dienskontrak in die eerste of *n daarop-
volgende jaar diens by dieselfde werkgewer eindig voor die
verloftydperk genoem _in "subklousule (I) opgeloop het, moet
behalwe soos bepaal in die . vierde voorbehoudsbepaling by sub-
klousule (2) by sodanige begindiging ten opsigte van elke volle
maand van die tydperk van minder as een jaar minstens een-
sesde van die weeklikse loon betaal word wat hy onmiddellik voor.
begindiging ontvang het.

. (5) 'n. Werknemer wat geregtig’ geword het op ’n verloftydperk
ingevolge subklousule (1)-en wie se dienskontrak eindig voordat
dit_toegestaan is, moet by bedindiging ten opsigte van sodanige
verlof die bedrag betaal word wat in subklousule (1) genoem is.

(6) Vir die toepassing van hierdie klousule word beskou dat by
die uitdrukking ,,diens” inbegrepe is enige tydperk of tydperke
wat 'n werknemer— - Yo '

(a) ingevolge subklousule (1) met verlof afwesig is; « 5

(b) ingevolge die Zuid Afrika Verdedigings Wet, 1912, oplei-,

ding moet ondergaan; o ‘

(c) op las of op versoek van sy werkgewer van werk afwesig is;

(d) ingevolge klousule 9 ‘met siekteverjof afwesig is; =~
en dat dit begin van die datum waarop die werknemer by sy
werkgewer in diens tree, % L

9. SIEKTEVERLOF.

(1) 'n Werkgewer moet aan sy werknemers na een maand:
~diens by hom, as hy afwesig is van die werk weens siekte of
ongeval wat nie deur sy eie wangedrag veroorsaak is nie, be-
halwe 'n ongeval waarvoor skadeloosstelling ingevolge die Onge-
vallewet, 1941, betaalbaar is, twaalf werkdae sickteverlof in die
geheel per jaar diens by hom toestaan en hom ten opsigte van
die afwesigheid kragtens hierdie klousule minstens die loon betaal
wat hy sou ontvang het as hy gedurende sodanige tydperk gewerk
het; met dien verstande dat die werkgewer 'n sertifikaat, onderteken
deur 'n geregistreerde geneesheer, kan eis waarop die aard en duur
van die werknemer se siekte aangetoon word ten opsigte van
elke . afwesigheidstydperk waarvoor betaling gegis word.

(2) Vir die toepassing van hierdie klousule het die uitdrukking
4. diens ” dieselfde betekenis as in klousule 8 (6). :

~10. OPENBARE VAKANSIEDAE.

(1) 'n _Werknemer is geregtig tot verlof op Nuwejaarsdag,
Goeie Vrydag, Geloftedag en Kersdag en dié verlof moet aan hom
toegestaan word en hy moet ten opsigte van-elke sodanige dag
minstens die weeklikse loon voorgeskryf in klousule 4 (1) vir ’n
werknemer van sy klas, gedeel deur ses, betaal word, met dien
verstande dat van 'n werknemer vereis kan word om op so 'n'dag
te werk. ) .

(2) Betaling vir werk op openbare vakansiedee—(a) As 'n
werknemer, behalwe ’n los kondukteur en 'n los bestuurder op
Nuweiaarsdag, Goeie Vrydag, Geloftedag of Kersdag werk, moet
sy werkgewer hom vir sodanige elke dag minstens die weeklikse
loon voorgeskryf in klousule 4 (1) vir 'n werknemer van sy klas,
gedeel deur ses, plus ten opsigte van elke uur of deel van 'n uur
aldus gewerk die weeklikse loon gedeel deur agt-en-veertig, betaal.

(b) As ’n-los kondukteur of los bestuurder op Nuwejaarsdag,
Goeie Vrydag, Geloftedag of Kersdag werk, moet sy werkgewer
hom vir 'n dienstydperk van meer as 4 maar hoogstens 8 uur
per dag die loon voorgeskryf in klousule 4 (1) vir sodanige werk-
nemer, plus sodanige loon, gedeel deur agt vir elke uur of deel”
van 'n uur aldus gewerk, betaal. - ) :

11. VERBOD OP STUKWERK.

.’n Werkgewer mag nie vereis dat sy werknemer stukwerk verrig
nie;- ook mag 'n werknemer nie stukwerk verrig nie. :

12. Loséomc.

(1) Elke werkgewer moet 'n logboek met duplikaatfolio’s ver-
skaf vir die gebruik van elke bestuurder en kondukteur in sy
diens, so na as moontlik- in-onderstaande vorm:— - ¢

" Daaglikse log.
Naam van WerlmeWer: i i i s i i e i v s i v
Naam van WerkNemer.. .. ..cocovveiriinianinraniinns
BeIOCD. cenveeniteiiatiniiaesnara s r e an e s
Tyd met werk begin..
Etenspouses van................
ST ) 11—
Tyd met werk opgehou
Getal gewone ure gewerk........

Getal ure oortyd gewerk............
Onderbrekings van: gg

. Vo /nm,

Handtekening van werknemer.’

| shall an employee perform piece-work, §

(iv) an employer may set off against such period of leave
any day of occasional leave granted on full pay to his
employee at his employee’s request made in writing during

- the year of employment to which ‘the period. of annual
leave relates,

(3) Leave Remuneration.—The remuneration in respect of annual
leave referred to in sub-clause (1) shall be paid not later than
on- the last working day before the date of commencement of
such leave. o : 3 S

(4) An employee, whose contract of employment terminates in
the first or any subsequent year of employment with the same
employer before ‘the périod of leave referred to in sub-clause
(1) has accrued - shall, save as provided in the fourth proeviso
to sub-clause (2), upon such termination be paid in respect of
each completed month of such period of less than one year not
less than one-sixth of the weekly wage which hé was redeiving
immediately before the date of such termination. '

(5) An employee who has become entitled to a period of leave
in terms of sub-clause (1) and whose contract of employment
terminates before such:leave has been granted shall upon termi-
nation be paid in respect of such leave the amount referred to
in sub-clause (1). '

(6) For the purpose of this clause the expression “employ-

| ment” shall be deemed to include any period or periods during -

=Wwhich an employee is—

* (a) absent on leave in terms of sub-clause (1); -
(b) required to undergo training under the South Africa Defence
Act, 1912; : : :
{c) absent from work on the. ifstruction of or at the request
. .of his employer;" 3 . )
(d) absent on sick leave in terms of clause 9; .
and shall be deemed to commence from the date' the employee

enters his employer’s service.

9. Sick LEAVE.

. (1) An employer shall grant to his employee after one month’s
employment with him and who is absent from work through
sickness or accident not caused by his- own misconduct other
than an. accident compensable under the Workmen’s Compen-..
sation Act, 1941, twelve working days’ sick leave in the aggregate
during any one year of employment with him and shall pay. to
him in respect of the period of absence in terms hereof not less
than the wage he would have received had he worked during
such period; provided that an employer may reauire the produc-
tion of a certificate signed by a registered medical practitioner
showing the nature and duration of the employees’ illness in
respect of each period of absence for which payment ls‘cl:_a.lmed,
(2) For the purpose of this clause the expression'“employ-
ment * shall have the same meaning as in clause 8 (6). ;

10. PuBLIC HoLpays. .

(1} An employee shall be entitled to and be. granted leave
on New Year's Day, Good Friday, Day of the Covepant and
Christmas Day, and shall be paid in respect of each such -day,

not less than the weekly wage prescribed in clause 4 (1) for

an employee of his class divided by six; provided that an
employee may be required to work on’any such day.

(2) Payment for Work on Public Holidays—(a) Whenever -an
employee other than a casual conductor and a casual driver works
on New Year's Day, Good Friday, Day of the Covenant .or
Christmas Day, his eéniployer shall pay to him for each such day
not less ‘than the weekly wage prescribed in clause 4 (1) for an
employee of his class, divided by six, plus in respect of each
hour or part of an hour so worked, such weekly wage divided by
forty-eight. < -

. (h) Whenever a casual conductor or a casual driver works on
New Year’s Day, Good Friday, Day of the Covenant or Christ-
mas Day, his employer shall’ pay him the wage ‘prescribed “in

clause 4 (1) for such employee for a period of employment of

more than four hours, but not more-than eight hours on any
day, plus such wage divided by eight for each hour or part
of an hour so worked. ) L

11. PROHIBITION OF PIECE-WORK.

" An employer shall not require his employee to perform nor

i

~ .12. Log Book.

(1) Every employer shall provide a log book with duplicate
folios for, the use of each driver and conductor in his employ,

as nearly,as practicable in the following form: — -

Daily Log.

Name of Employer.......
Name of Employee.......
OeeuPation: i vus siiasvseinaiviiaissamin
Time of starting wWork.......ocooiiiniiiiiinn
Meal breaks from..............a.m./p.m. to......
Number of trips.....ccccoivieiirisniniennnns

Time of finishing work................... .
Number of ordinary hours worked ..
Number of overtime hours worked............

 Breaks from: (1) .....coeens a.m./p.m.
- (2) . . a.m./p.m. S
[ ] T —
(¢

.Breakdowns, accidents, etc....

.Date.'.......,.......,-..--;...:-._,‘.‘..-.. P
""""Signature of Employec.
5
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(2) Elke bestuurder en kondukteur moet 4s hy van die register
genoem in subklousule (1) veorsien word, tensy hy deur siekte of
ander onvermydelike oorsaak verhoed word om dit te doen,
die daelikse opgawe in duplo so na as moontlik i die voor-
geskrewe vorm ten opsigte van elke dag se werk invul en

moet binne vier-en-twintig uur na voltooimg van die betrokke.

dag se werk ’'n duplikaat daarvan aan sy werkgewer oo1-
handig, en die corspronklike seif hou.

(3) 'n Werkgewer moet die duplikaat van die daaglikse log
binne 24-uur na voltooiing van die dag se werk van bestuurders
en kondukteurs verkry en vir drie jaar hou na die datum van
volieoiing daarvan, o

(4) Elke bestuurder en kondukteur moet sy begintyd hoogstens.

vyf minute nadat hy met sy werk begin het, in sy daaglikse log
inskryf, en moet voor alle etens- en ander onderbrekings eers
die begintyd daarvan duidelik in die logboek aantcken.

(5) Elke bestuurder en kondukteur moet sy logboek by hom in-

sy voertuig hou terwyl hy daarin op diens is. .

{6) Niemand buiten die bestuurder en kondukteur mag inskry-

wings in die daaglikse logboek doen nie. : ¥
13. VERBOD GF INDIENSNEMING VAN ENIGE PERSOON ONDER

AGTIEN JAAR OUD. L
'n Werkgewer mag niemand onder agtien jaar oud- in diens
neem nie.- S ' e T e e

4

14, WAPENS BN UNIFORMS. -~ » Hig

(1) Op persoonlike aansoek moet die Durban Mon-European
Bus Employee’s Union- aan ‘n_ werknemer wat 'n.-lid ‘is van
_gencemde vereniging, . wapen' uitreik met die naam van die
vereniging, die werknemer se beroep en ‘n nommer daarop en
moet in sy boeke die maam van die werknemer aan wie die
wapen uitgereik is, die naam van sy werkgewer en die datum
van uitreiking aanteken. : ]

(2) Elké bestuurder en kondukteur, uitgesonderd 'n los be-
stuurder en kondukteur, wat in dic Padpassasiersvervoeronder-
neming in diens is en 'n lid van die Durban Non-European Bus
Employee’s Union is, moet binne sewe dae pa die aanvang van
sy diens in genoemde onderneming, homself uitrus met 'n uniform
van die soort wat deur die vereniging goedgekeur is.

(3) 'n Werkgewer mag nie 'n bestuurder of kondukteur wat 'n

lid van die vakvereniging is, uitgesonderd ’n los bestuurder of

konduktenr, in diens hé nie, uitgesonderd vir 'n tydperk van
hoogstens sewe dae aan die begin van ‘n_dienstydperk, tensy
- sodanige bestuurder of kondukteur geklee is in 'n uniform in
subklousule (2} genoem. : )

15, VAKVERENIGING.

(1) Alle onderhandelings oor werknemers se- diensvoorwaardes
moet tussen die werkgewers en die Durban Non-European Bus
Employees”, Union plaasvind.

16. GESAMENTLIKE KLASSE.

Die werkgewers en die vakvereniging kan gesamentlik relings
tref "vir lesings en enige soort onderrig aan werknemers in die
Padpassasiersvervoeronderneming oor die versistes van die motor-

ordonnansie, verordeninge, vervoerwette, regulasies of dergelike -

aangeleenthede.
17. DIENSSERTIFIEAAT.

S

n Werkgewer moet by .bedindiging van ’n werknemer se diens-

kontrak aan sodanige werknemer, uvitgesonderd 'n los kondukteur
en ’n los bestuurder, 'n dienssertifikaat verstrek waarop dié volle

naam van die werkgewer en werknemer, die aard van die diens,”

die aanvangsdatum van die dienskontrak, die datum van die
begindiging daarvan en die loon by beindiging aangegee is.

18. BEEINDIGING VAN DIENSKONTRAK.

(1) 'n Werkgewer of sy werknemer, uitgesonderd 'n los konduk-
teur of ’n los bestuurder, moet minstens een week keanis gee om
die dienskontrak te begindig, of ‘n werkgewer kan die kontrak
sonder kennisgewing begindig deur die werkpemer minstens die
weeklikse loon wat hy onmiddellik voor begindiging ontvang het
te betaal; met dien verstande dat dit onderstaande nie raak. nie:—

(a) Die reg van ’'n werkgewer of werknemer om ‘n: diens-

kontrak sonder -diensopsegging om’ enige goeie rede, by

. Wet as voldoende erken, te beéindig; - Emeow i

‘(h) 'n skriftelike ocoreenkoms. tussen werkgewer en werknemer
wat 'n diensopseggingstermyn van gelyke duur aan albei
kante en vir langer as ecen week, bepaal. - ;

(2) As ’'n ooreenkoms ingevolge die tweede voorbehouds-
bepaling by subklousule (1) aangegaan is, moet die betaling in
plaas van diensopsegging in verhouding wees met die diensopseg-
gingstermyn waartoe ooreengekom is. .

(3) Die kennis in subklousule (1) genoem, is van krag met
ingang van die datum waarup dit gegee word; met dien verstande
dat kennisgewing nie mag saamval met en dat kennis nie gegee

mag word gedurende die werknemer se afwesigheid met jaarlikse -

;erl_of ingevolge klousule 8 of met siekteverlof ingevolge klousule
pie.

. R. RAMKISSOON, i
Verteenwooidiger van die Werkgewers.

G. M. Hagry,
Verteenwoordiger van die Durban
WNon-European Bus Employees” Union.

Ray SmiTH,
Voorsitter, -

Drurban, 31 Augustus 1236,
6

" Durban, 31st August, 1956,

(2) Every ‘driver and conductor upon being provided with a
iogbook referred to in sub-clause (1), unless precluded from
doing so by sickness or other unavoidable cause, shall complete
the daily log in duplicate as 'nearly as practicable in the form
prescribed, in respect of each day’s work and shall within twenty-
four hours- of the completion of the -day's work to which it
relates -deliver a duplicate "copy thereof to his employer, the
original copy to be retained by the emplovee,

(3) Every employer shall collect from his drivers and conduc-
tors the duplicate copy of the daily log within twenty-four hours
.of the completion of the day’s work and shall retain this copy
for a period of three years after the date of its completion.

(4) Every driver and conductor shall enter in his daily log
his starting time not later than five minutes after he had started
work, and shall not leave for his meal break or any other breaks
without first clearly marking the time of the commencement of
such breaks in the daily log. :

(5) Every driver and conductor shall keep his log book with
him on the vehicle while on duty on such vehicle. '

(6) No person other than the driver and conductor shall com-
plete the entries in the daily log.

13. PROHIBITION OF EMPLOYMENT OF ANY PERSON UNDER THE'
AGE oF EIGHTEEN YEARS,

CAn émpioyer shall not employ any person under the age of
eighteen years.

i4. BapcES AND UNiFORMS.,

{1) The Durban Non-European Bus Employees’ Union shall, on
. personal applicaticn, issue to an employce who is a member of
the said union a badge on which is inscribed the name of the
union, the employee’s occupation and a number, and shall record
in its books the name of the employee to whom such badge is
issued, the name of his employer and the date of issue.

(2) Every driver and conductor, other than a casual driver and
conductor, employed in the Road Passenger Transportation
Undertaking, who is a member of the Durban Non-European
Bus Employee’s Union, shall equip himself within seven days
of the commencement 0f his employment in the said Undertaking,
with a uniform of a type approved by the union.

(3) An employer shall not employ, save for a period not
‘exceeding seven days at the commencement of a period of
employment, any drivér or conductor who is a member of the
trade union, other than a casual driver or conductor, who is not
clothed in a uniform as refetred to in sub-clapse (2). -~ :

15. Tranpe Union.

(1) The employers shall conduct all negotiations on the working.
conditions of the employees with the Durban Non-European Bus

" Employees’ Union, '

16. Jomnt CLAssES.

The employers and the trade union may arrange jointly for
lectures and instruction in -any form for employees in the Road
Passenger Transportation Undertaking on the requirements of the
Motor Ordinance, by-laws, transport laws, regulations, or similar
matters.

17. CERTIFICATE OF SERVICE.

An employer upon termination of the contract of employment
of his employee other than a casual driver and a casual conduc-
tor, shall furnish such employee with a certificate of service
showing the full names of the employer and the employee, the
nature of employment, the dates of commencement and termina-
tion of the contract and the rate of remuneration at the date
-of such termination.’ :

18. TERMINATION OF CONTRACT OF EMPLOYMENT.

(1) An employer or his employeess other than a casual driver
or a casual conductor, shall give not less than ones week’s notice
of his intention to-terminate the contract of employment or an
employer may terminate the contract of employment without
notice by paying the employee not less than the weekly wage
he was receiving immediately before-the date of such termination;
provided that this shall not effect—

{(a) the right of an employer or an emiployee to terminate the

contract of employment without notice for any cause
' récognised by law as suffic’ent;
(b) any -written agreement between an employer and an
© employee, which provides for a period of notice of equal
duration on both sides and for longer than one week.

{2y When an agreement is entered into in terms of the Second
proviso to sub-clause (1), the payment in lieu of notice shall be
proportionate to the period of notice agreed upon.

(3) The notice referred to in sub-clause (1) shall take effect
from the date om which it is given; provided that notice shall
not run concurrently with nor shall notice be given daring the
employee’s absence on annual leave in terms of clause 8 or on
sick leave in terms of clause 9.

R. RAMEISSOON,
Represenfing the Employers.

G. M. Harry,
Representing the Durban
Non-European Bus Employees’ Union.

Ravy Saith,
- Chairman.
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-Leessi'of vir die Boer en sy Vmu’

Die Depaftement van Landbou, Pretoria, publiseer die vo!gende gesmsblad
(in Afrikaans en Engels) in belang van boere in die besonder van die landbou- -
bedryf in die algemeen en van a!le vroue — .

o

s - . % . @ . INTEKENGELD
ﬂ' n @ _ ] ) in. die Unie van Suid-
: 5 A N ¢ Afrika (met inbegrip

. . . 7 o e van Suidwes-Afnka),
waarby ingelyt is ,, Die Viou en haar Huis” '

18s. per jaar.

Intekengeld kan direk
aan die Hoof, Afdeling
. Publisiteit, Departe-
ment van Landbou, Pos-
'sak 144, Pretorla. £epos
word,

'n Maandblad bevattende kort, praktiese artikels,
spesiaal bedoe! vir die boer en sy vrou wat goeie,
deskundige advies verlang en geskryf in eenvou-
dige, nie-tegniese taal; ryklik toegelig met foto’s

i Elke boer behoort met sy Departement
in voeling te bly en die-advies te verkry wat dit in
staat is om te gee, deur middel van—

BOERDERY IN SUID- mam waarby ingelyf s ,,Dle Vrou en haar Huis” .

Reading matter for Farmer and Wife!
' The Department of Agriculture, Pretoria, issues the following family putﬂ cation.

{in English and Afrlkaans) inthe interest of farmers in parncular for the agricul-
tural industry in generat and for every. woman—

o

SUBSCRIPTIONS
in_the Union of South-
Africa {including South
West Africai; 185 L
annun,

in South Africa
incorporating 1 e Woman and her Home”

A monthly Journal of short, practical articles,
intended particularly for the farmer and his wife
who want sound,. expert advice in plain, non-
technical language; richly illustrated with photo’s

; Every farmer should keep in touch
with his Department, and obtain the advice it is
able to give, by reading— :

Subscriptions may ‘be '
postad  direct -to the

Chief, Division of Publi-
city, Department of

Agriculture, Private Bag

|44 Pretoria.

FARMING IN SOUTH ﬁFRECA incorporating " The Woman and her Homé”

) nie- E@nmgserﬂhkafe

o@p

uy Umon Loan Cerhflcates. |
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: " : : Y ! Hierdie tydskrif bevat o.a. 'n maandelikse
1] q ‘/ OERDERS x @y +  .ekonomiese oorsig (met statistiek) wvan
_ _ ' K ' . besigheids- en nywerheidstoestande in
Z . . : - die Unie, die jongste departementele .
3 _ - ' inligting ocor afsetmoontlikhede - vir

UITVOERDERS Unie-produkte in lande waar die
. : ' ' Unie oorsese handelsverteenwoordigers

., ‘ : het dyste van handelsnavrae, besonder-
j 5 hede in verband met nywerheidsbedry-

NY v@ ER_A_ ARS _ wighede in die Unie, die jongste aspekte
; ' i : _ van prys- en voorradebeheer, die
" meeste verslae (vo]lcdlg) van die Raad

z - i
teken in op van Handel en Nywerheid, en artikels
_ o ; ; van 'n algemene aird oor die handel en
nywerheid '

hie maandbiad
van dse B@parteam@nt van Handel en Nyu*prkead

INTEKENGELD: In die Unie van 5.A, Su1dwes-f\fr1ka Betsjoeanaland- Prolekioraat Swasielan: Basoetoland, Suid- en Noord-Rhodesie,
Mosambiek, Angela, Belgiese Kongo, Niassaland, Tanganjika, Kenia en Oeganda teen 6d per eksemplaar, of teen 5/- per
jaar (716 elders) vooruithetaalbaar aan Die Staatsdrukker, Pretoria

VFRSK,YN IN ALBElI AMPTFELIKE TALF

~ This Journal embodies inter alia
IMP RTERS 'a monthly economic review (with
statistics) of business and industrial
conditions in the Union, the latest
. Departmental information on market
EXP RTERS possibilities for Union products in
countries at present covered by the
: ; > Union’s Overseas Trade Representa-
; ' tives, lists of trade enquiries, items of
) NDUSTRIALISTS industrial activity in the Union, the
: ' latest information on price and com-
- T : ' modity centrol, most reporis (un-
SW&S@P@EB@ {o ¥ abridged) of the Board of Trade and
' O Industries, and articles of a2 general

nature in connection with commerce
and industry

The montldy Jowrnal
of the Department of Commerce and Industr&@c

SUB&CRIPTION In the Union of S.A., S.W.A., Bech land Prot até, Swaziland, Basutoland, Southern and Northern Rhodesia,
Mocamhuque. J\ngola Belgian. Congo, Nyassaland Tanganyika, Kenya and Uganda—bd per copy or 3f- (7/6 else“here) per
’ annum, payable in advance to The Government Printer, Pretoria

PUBLISHED IN  BOTH OFFICIAL LANCUAGES

Die Staatsdrukker, Pretoria. _ I s, "Ihe Government Printer, Pretorsa.




