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: Ek, J OHANNES DE KLERK, Mi ft A bei a, ork - 
-T JOHANNES bE KLErK, Minister of Labour, do hereby— i hierby— inister van Arbei ver haar. L 

@ kragtens paragraaf (a van- -subartikel (y's 800s toe> Oo 4 @ in terms of paragraph a) of sub- section (1) as 4 

    

  
applied by-sub-section (9) of section forty-eight of gepas by subartikel (9). -van artikel ‘agt-en-veertig, 
the Industrial Conciliation Act, 1956; declare that | . .. wan die Wet op Nywerheidsversoening, 4056, dat .. 

. ‘all the provisions of the Agreement which appears | al die bepalings van die Ooreenkoms Wat if’ ‘dig. “ 
--". in the Schedule ‘hereto and which relates to’ the |  - Bylae verskyn en. op die Tabaknyweérheid betrek-, 

Tobacco Manufacturing Industry, shall be binding king het, van die tweede Maandag af na datum van . 
from ‘the second Monday after publication of this publikasie van hierdie kennisgewing eh vir die tyde” . 
notice and forthe period ending 31st J anuary, 1960, |. Berk wat op 31 Januarie 1960 eindig, bindend is-vir-~-.. 

... pon the employers who and the trade union which . die werkgewers en. vakvereniging — wat genoemdé 
-, entered into the said Agreement and upon the | ._ © Goreenkoms aangegaan het en vir-die werkneniers 

2 _ employees who are members of that union; - aft wat lede van daardie vereniging is; < 

by kragtens paragraaf (b) van subartikel )i S008 | “toe. 
gepas. by subartikel (9) van artikel agt-en- veertig.” 

' van genoemde Wet, dat die bepalings vervat. in. o 
; klousules 3 tot en met 13 en Klousules 15 en 16 van-. e 
.genoemde Ooreenkoms, van die tweede Maandag. ™ - 

af na datum. van publikasie van hierdie. kennis- : 
_ gewing em vir dic tydperk wat op 31 Januarie 1960 © 

eindig, bindend is vir alle ander werkgewers’ en’ mS 
werknemers- as die vermeld in paragraat’ (q@) Van | 

- hierdie kennisgewing wat betrokke of in diens is by © 
of in genoemdé Nywerheid in’ die mag straats: 
distrikte ‘Oudtshoorn, Calitadorp en Prins Alberts no 

  

@). in terms of paragraph (5) of sub- section (1) as 
applied by sub-section (9) of section forty-eight of 
the said Act, declare that the provisions contained 
in clauses 3-to- 13 (inclusive) and clauses 15 and 16. 

-of the said Agreement shall be binding from the | . 
‘second Monday after publication of this notice and 
for the period ending 31st January, 1960,-upon all 
employers and eniployees other than those referred 
to in-paragraph (a) of this notice who are engaged 
or employed in the said Industry, in the. Magisterial 
‘Districts. of Oudtshoorn, Calitzdorp, and. Prince 

  
Albert; and en 

© in-terms of paragraph (a) of sub-section. (3) as | “{c) kragtens paragraaf (a), subartikel 3), 5 800s toegépas™ sy 
_ applied by sub-section (9). of section forty-eight of | - © by ens parag (9) @, artikel dst: -en-veertig stb 

.” the said Act, declare that in the Magisterial Districts - genoeinde Wet, dat die bepalings vervat in ‘klou- 
- of Cudtshoorn, Calitzdorp ‘and Prince Albert, and- Sales 3 -tot en. met 13 en klousules 15 en 16 van 

from the second Monday after publication of this |. genoemde Ooreenkoms, van die tweede ‘Maandag - 

notice and for the period ending 3ist January, af na datum van. publikasie van hierdie. “Kenniss ~ 
_ 1960, the provisions contained in clauses 3 to 13 |... gewing en vir die-tydperk wat-op 31 Januarie. 1960™. 

(inclusive) and clauses 15 and 16 of the said Agree- | eindig,- in die magistraatsdistrikte Oudtshoorn, 

ment shall mutatis mutandis be binding upon all -. Calitzdorp en Prins Albert mutatis ‘mutandis... 
- Natives. employed in the said Industry. by the | ~~ pindend is vir alle Naturelle in diens in genoemde’ 
employers upon whom any of the said provisions | Nywerheid by die wetkgewers vir wie enige van - . 
are binding in respect of employees, and upon - genoemde bepalings ten opsigte van weiknemers - 

- those employers’ in respect of Natives in their | bindend is.en vir daardie werkgewers: ten. + opsigte. ce 
m employ. oe - ~ | van Naturelle in hulle diens. ea 

- ot oo BE KLERK,- - 6 DE KLERK, 
oe Minister ‘of ‘Labour. Me a _ Minister van. “Anbeid.  
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Uae “INDUSTRIAL. CONCILIATION ‘ACT, i956. co | “wer ‘OP NYWERHEIDSVERSOENING, 1956... 

CONCILIATION BOARD AGREEMENT FOR THE TOBACCO 
MANUFACTURING INDUSTRY, O UDTSHOO R Ny. 

~ CALITZDORP AND PRINCE ALBERT. | 
an 

oo AGREEMENT. 

  

\ 

“fn accordance with the provisions of. the Industrial Contiliation 
Act, 1956, ‘made, and entered into between a 

-Bekker Broers, : 
“<Gillis Bros. (Pty.), Ltd, 
‘Jacob: Green & Sons, 
*M. Kaplan’ & Co. (Pty.), Ltd.,- 
‘Karoo ‘Tobacco Company,” 

- _ A. Lichtenstein & “Co., 
“ A. Locketz & Son, 

- A. L: Matthews, : os 
‘Oudtshoorn Tobacco Co., . 7 

(- J, P. Nel, . SO po a 
- LE. Nel & Seun, . (Re 

~ os “Schoeman. Broers (Edms. 5° ‘Bok, ~ 
“~ 7" HS. Spies & Broers’ (Edms. 4 Bok : 
ct, <A. J> Steyl,. : oo 

: Union. Tobacco Co,,_ woh 
‘Union Wine: and Spirit. Corporation, Ltd: 

~ hereinafter. referred to-as the “ employers. 2). of- the: one part, / 

and beens 

The National Union. of ‘Cigarette’ ‘and, Tobacco. Workers, - 
; ‘Qudtshoorn Branch ° 

“ employees ” “(hereinafter referred to. “as ‘the | -or the “ Trade 
Union ”) of -the. other part, 

- being parties to the Conciliation Board for. the Tobacco Industry 
‘ ja Oudtshoorn, Calitzdorp and Prince Albert, appointed | by the 

Minister of Labour. ; 

‘1. “AREA AND “Score OF APPLICATION OF AGREEMENT. Q: 

The terms of. this:Agreement shall‘be observed in the: Magis- 
terial Districts of Oudtshoorn, Calitzdorp and Prince Albert by 

_ the employers who and the Trade Union “which are parties to 
’. this Agreement. a on | 

, 2. PERIOD: OF OPERATION’ OF " AGREEMENT. 4 

~ ‘This Agreement shall come into -operation on a. date to be 
‘determinied-by the Minister of Labour in terms of section forty- 

- eight of the Industrial Conciliation Act, 1956, and shall temain | 
4m operation until 31st January, 1960, or for: such period as the 

- Minister may’ determine. . / ~ 

’ 3, ._DEFINITIONS. |“ 

x “Any. expressionis used in -this Agreement which -are . defined 
. in the Industrial Conciliation’ Act, -1956, shall have the same 
méaning. as in that Act and further, unless inconsistent with the 5 

‘ context— my ~ 

“ Act” * means the industrial “Conciliation Act,: 1956; 
“assistant foreman” means a male employee who assists a~ 

- foreman. in the performance of his duties and _who may 
act for him during his absence; . 

“boiler attendant”? means an employee . engaged in “firing a 
boiler and maintaining the water-level and steam pressure; | 

“casual employee” means an employee who. is employed by 
. ‘the ‘same employer on not-more than three days in any week; 
“clerical employee ” 

writing, typing or any other form of clerical -work ‘and 
includes a despatch clerk and storeman; 

* clerical’ employee, qualified,” means a, clerical “employee. who ~ 
has had not less than four years’ experience; 

~ “clerical -employee, unqualified,” means ‘a clerical employee 
’ who has had less than four years’. experience; 

“ establishment * means any premises’ registrable under the - 
Factories, Machinery and . Building Work Act, 1941, as 
“amended. from time to time, and any premises in: which: ° 
- goods or materials are stored for the purpose of manufacture’ 

~ or packing” and offices concerned - directly - with factory : 
- control; - 

“ examiner ” 

. performed by other employees, for faults arid defects in 
suci work and who’ is’ responsible for the quality and 
‘accuracy of the’ work performed, and who may distribute . 

‘'such work; 

“examiner, qualified,” means an examiner “who has: had not 
._ less than twelve months’ _experiérice; 

 exatniner, unqualified,” means an examiner. who has had less: 
than twelve months’. experience; 

“experience ” means— 

. @) in relation : to an. examiner, clerical “employee . and [> 4 
~ tobacco packer, the total period’ or periods during 

which an employee has worked in’ the industry as 
‘an examiner, ,clerical employee or. tobacco packer,” 
Tespectively;.° 

(b) in relation to a. Grade I. employee, sthe’ total period . : 
- F ..or. periods during which an employee has ‘worked in. 

~ the industry as-a Grade-I. employee;, vo 
“9 oO 

means an employee who is engaged in’ 

‘means an employee: who, ander the ‘supervision : 
-of a foreman or assistant foreman, examines the work...   

  

"-VERSOENINGSRAAD OOREENKOMS VIR DIE TABAK- 
~ NYWERHEID, ° OUDTSHOORN, » _ CALITZDORP. EN 

- PRINS: ALBERT. ‘ / we . 

OOREENKOMS 

ingevolse die bepalings van die Wet op Nywerheidsversoening, - 
1956, aangegaan en gesluit tussen—> 2 . 

M. Kaplan & Co. (Pty.), Ltd., 

“. Karoo Tobacco Company, 4 

Gillis Bros. (Pty.), Ltd. re Se 

A. L. Matthews, mo oF 
Schoeman Bros. (Pty.),- Ltd., , : 

J. Green, & Sons, os 

: Oudtshoorn Tobacco Co., 

- Lichtenstein & Co., 

“wt. Locketz &. Son, Cis 

H. S. Spies & Bros. (ty), Ltd., 

‘Union Tobacco Co., : 

Union Wine and Spirit Corporation. 

oo. ‘Bekker. Broersy ' - 

sen cw PLNeL © ee Fn 
LL. Nel & Seun, nn : - 
_- A. J. Steyl, - ; 

(hieronder oo die werkgewers ” 

. 2 \ 

    

gehoém), aan:die een: kant, en die 
" National Union of. Cigarette and ‘Tobacco Workers, Oudishqorn-" 

: (hieronder die’ ,, werknemers” 

tak. 

of die ” vakvereniging ” gence), 
aan die ander kant, 

, _ Wat partye. is by die’ Versoeningsraad vir die Tabaknywerheid, 
in Oudtshoorn, Calitzdorp en Prins Albert, aangestel’ deur die : 

Minister van Arbeid. . 

L ‘Guprip EN BESTEK VAN TOEPASSING “VAN OOREENKOMS. 

' Die bepalings van hierdie Ooreenkoms moet in die magistraats- - 
distrikte Oudtshoorn, Calitzdorp en Prins Albert deur die. werk-. 

“gewers en die vakvereniging, wat partye is by’ ‘hierdie Ooreen- - 
koms, nagekom. word. 

© 2. GELDIGHEIDSDUUR * VAN | OOREENKOMS. 

Hierdie Ooreenkoms tree in werking: op ’n datum wat deur: die 
Minister van Arbeid .kragtens artikel agt-en-veertig van die Wet 
op Nywerheidsversoeéning, 1956, vasgestel. is, en bly in werking 
tot 31 Januarie 1960 of vir sodanige tydperk’ as wat die. Minister 
kan “vasstel. who, 

S Lg 3. WoorpoMskRYWINGS. an 

 Tensy dit strydig met die samehang is, het enige “uitdrukking | 
wat in hierdie Ooreenkoms gebesig word en in die Wet op ‘Nywer- 
heidsversoening, 1956, omskryf is, dieselfde betekenis z asin daardie - 
Wet, ‘en voorts beteken— ~~ . 

>» Wet”, dié Wet op, Nywerheidsversocning, 1956. 
ve  assistent- -voorman ”, ’n fianlike werknemer wat. die voorman 

_ in die verrigting van sy werk behulpsaam is, en wat gedurende 
sy afwesigheid vir hom kan’ waarneem; : ; 

” ketelbediener » 3n werknemer wat ’n stoomketel stook en die 
' waterstand * en stoomdruk op peil hou; 

_ » los werknemer”, ’n werknemer’ wat. hoogstens drie dae in de . 
wéek_ by dieselfde ‘werkgewer™ in diens is; 

,, Klerklike werknemer”, ’n werknemer wat skryf, tik of enige 
‘ander soort klerklike’ werk verrig, én omvat ’n versendings- 
klerk en -stoorman; . 

_» klerklike werknemer, gekwalifiseer,” n klerklike. werknemer ‘ 
met minstens vier jaar ondervinding; 

» klerklike werknemer, ongekwalifiseer”, °n ‘Klerklike werk- 
nemer met minder as. vier jaar ondervinding; , 

_,, inrigting ”, enige perseel wat ingevolge die Wet op Fabrieke, 
_Masjinerie’ en Bouwerk, 1941, soos van tyd” tot tyd gewysig, 
geregistreer. moet word, en enige-perseel waarin goedere of 
materiaal. vir vervaardiging en -verpakking gebére -word, en. - 
‘kantore: wat regstreeks by fabrieksbeheer betrokke is; 

_ yhasiener”’, *n werknemer wat onder toesig van.’n voorman of 
assistent~ -yoorman, die’ werk.-wat deur ander werknemers verrig 

- -word, nasien vir foute en gebreke in sodanige werk, en wat 
verantwoordelik is vir die gehalte en juistheid van die. verrigte 
werk, en wat sodanige. werk kan distribueer; t : 

',,masiener, gekwalifiseer,”. ’n nasiener met minstens twaalf 
maande ondervinding; - : 

a nasiener, ongekwalifiseer, 
_ maande ondervinding; 
» ondervinding ”— 

(a). met -betrekking tot. n nasiener, klerklike werknemer en 
_ tabakverpakker, die ‘totale -tydperk of tydperke wat ’n 

- " werknemer -in die nywerheid onderskeidelik as ° 

9 n nasiener “met minder. as ‘twaalf 

2D t 

nasiener, klerklike werknemer of tabakverpakker in --: 
_,  diens is; . :, 

- (b)-met betrekking™ tot. n araad I-werknemer, die. totale = 
‘ tydperk of tydperke-wat .’n. werknemer Jin die nywer- 
“heid as: “n n graad J-werknemer- in. diens is; . 

    

  

 



(0) it in relation to a Grade employee, the total period - 
or periods during which an. employee has worked in 
the industry as a. Grade -TI employee; 

provided that when an employee in Grade JI or Grade ‘I 
is transferred to Grade 1 or tobacco packer ‘the total period 
or periods he has worked in Grade If and/or Grade I shall 
count as experience in the grade to which he is transferred; 

“foreman” means an employee who is in chargé of the 
employees in an. establishment or a department thereof, who 

exercises, control and authority over such employees, who 

is responsible for the efficient performance by them of their 
duties and who has the right to engage or dismiss employees 
subject to confirmation by the employer;. 

’ “ Grade I employee” means an employee employed in or in con- 
nection with the manufacture of snuff, cut or roll tobacco 
in one or more of the following operations :— 

(1) Operating pouch packing machine; 
(2) operating tobacco cutting machine; 
(3) knife grinding; , 

’ (4) supervising the “steaming of ‘tobacco in steaming 
cabinets; 

(5) compounding, flavouring, casing of colouring materials; | 

- “ Grade I employee, qualified,” means a Grade I employee who 
- . has had not less than two. years’ experience; 
“Grade I employee, unqualified,” means a Grade I employee 

who has had less than two years’ experience; 
“Grade I] employee” means an.employee employed in or in 

conriection with the manufacture of snuff, cut or roll tobacco 
in one or more of the following operations :— ~ 

(1) Drying tobacco on steam or gas pans; 
(2) feeding tobacco cutting machine; 
(3) feeding tobacco packing - machines; 

(4) taking ‘off filled bags from tobacco packing. machines 
and closing such bags; 

_. (5) making bags, packets or pouches. by hand; 
- (6) making paste; 

(7) making up,;inner paper linings for bulk containers of 
tobacco; 

(8) straight laying tobacco leaves from .tangled form; 
(9) packing cut tobacco. into bulk over 16 ozs., but under 

10 Ib; 
(10) mixing leaf and/or <eut tobacco into blends by hand; 
(11) placing. rubber bands around: pouches and/or sealing 

pouches; ~ 
(12) oiling and greasing; 
(13) placing tin, bag or paper packet on funnel; 
(14) wrapping packed tobacco other than roll tobacco into 

outers by hand; 
(15) stemming or stripping leaf by hand; 

“ Grade’ II employee, qualified,” means a Grade II employee 
who has had‘ not less than one year’s experierice; 

“Grade II employee, unqualified,” means a Grade II employee 
who has had less than one year’s experience; 

“Grade III employee” 

in one or more of the following operations :— 

(1) Applying flavour casing or colouring material to tobacco 
ry hand, 

(2) baling ‘leaf tobaco; ‘ 
(3) cleaning premises, -plant, machines, impleménts, tools, 

utensils or vehicles; 
(4) cleaning tobacco or leaf by hand; 
(5) collecting, sorting and/or bundling loose baling 

materials; - 
(6) damping tobacco or dipping into liquid; 
(7) delivering messages, letters or goods on foot or by. 

theans of a manually propelled vehicle or a bicycle 
other. than a motor cycle; 

.-(8) inserting paper linings; 
(9) loading or unloading; : Lo 

(10) making or maintaiming or drawing fires and/or 
removing refuse or ashes other than lye boiling; 

(11) moving, carrying or stacking articles; 
(12) night. watchman, 
(13) opening of closing boxes or bales, packages or other 

containets; 
(14) packing into open and standardised containers: 
(15) packing tobacco in bulk (ten pounds and over); 
(16) picking. out stems; 
(17) removing tie leaves ‘by hand, excluding roll tobacco; 
(18) sealing containers; 

> (19) sorting wrapping’ material; 
(20) stacking, bulking or binning tobacco; 
(21) stencilling; 
(22) stirring flavouring, or casing | .or ‘colouring imaterials 

and/or ingredients other than compounding; 
(23) turning over (drying) tobacco by hand; 
(24) weighing to a set scale; 

“ Grade-IV employee ” 
connection with the manufacture of snuff, eut or roll tobacco 
in one or more-of the following operations :— 

(1) Wrapping of roll tobacco in paper; ‘ . 
(2) sorting of leaf for.roll tobacco and/or leaf opening; 

“hand twister” means an employee engaged in the twisting of 
tobacco leaves into roil tobacco of. required ‘thickness; 

** juvenile employee ” means an employee under the age of 
eighteen years engaged in _Brade If or grade IV. work, 

means an employee employed in or in 
connection with the manufacture of snuff, cut or roll tobacco | 

means an employee employed-i in or in’ 

9s handopdraaier”, 

“,, jeugdige werknemer ”   

pe BUITENGEWONE STAATSKOERANT, 10 MEL-1957. 0 0 

(0 met betrekking tot ?*n.- graad 11-werknemer, ‘die totale 
_- tydperk of tydperke. wat °n werknemer in die nywer-. . 

heid as ’n graad If-werknemer in diens is; \ - 

met dien. verstande dat, wanneer "n werknemer in Graad If 
of graad I oorgeplaas ‘word na ‘graad I of tabakverpakker, . 
die totale tydperk of tydperke wat hy in graad- II en/of - 
graad I gewerk het, as ondervinding in die graad- waarheen . 
hy corgeplaas word, moet tel; 

» voorman”, ’n werknemer wat toesiz hou oor die werkhemeérs aD 
in *n inrigting of in ’n afdeling daarvan, wat beheer en gesag’: 
oor sodanige werknemers uitoefen, wat verantwoordelik is ~" 
daarvoor dat hulle hui werksaamhede’ doeltreffend -verrig, 
en wat die reg het’ om werknemers, onderworpe “aan, die ‘ 
goedkeuring van die~ werkgewer, in diens te neem of te 
ontslaan; Co, 

» graad I-werknemer”, ’n -werknemer wat in verband met_ die : 
vervaardiging van snuif, kerf- of roltabak een of meer van we 
die volgende werksaamhede verrig :— 

(1) ’n Masjien wat tabaksakkies vul, bedien; 
(2) ’n tabakkerfmasjien bedien; 

'(3) messe slyp; . 
(4) toesig hou oor .die stoom van~tabak in stoomkiste; 
(5) kieurbestanddele saamstel, geur en aanklam; 

, graad J-werknemer, gekwalifiseer,” ’n graad I-werknemer met 
minstens twee ‘jaar ondervinding; : 

» graad I-werknemer, ongekwalifiseer,” "n graad. L-werknemer 
met minder. as twee jaar ondervinding; , 

» graad T]-werknemer ” 
vervaardiging van snuif, kerf- of roltabak een of meer van 
die. volgende werksaamhede verrig :— 

(1) Tabak op stoom- of gaspanne droog; 
(2) tabakkerfmasjien voer; 
(3) tabakverpakkingsmasjiene bedien; os a 
(4) gevulde sakkies van tabakverpakkingsmasjiene afhaal 

en hulle toemaak; 
(5) sakkies, pakkies of tabaksakkies met die hand maak; 
(6) gom maak; ‘ 
(7) papierbinnevoerings vir grootmaattabakhouers ‘opmaak; . 
(8) deurmekaar tabakblare reguit laat 1é;. -. 
(9) kerftabak in grootmaat, oor 16 ons, maar nie onder 10 : 

ons nie, verpak; 
(10) blaartabak en/ot kerftabak in mengsels met: die hand 

vermen 
day rubberbande om tabaksakkies. Plas en/of tabaksakkies 

verseél; ‘ 
. (12) olie en smeer; 

(13) blikkie, sakkie of papiérpakkie op vultregter plans: 
(14) verpakte tabak, uitgesonderd roltabak, in buitehouers * 

met die hand toedraai; . - 
(15) stingels of blare met die hand afstroop: _ 

» graad IJ-werknemer, gekwalifiseer,” ’n graad I-werknemer met 
minstens-een jaar “ondervinding: 

» graad II-werknemer, ongekwalifiseer,” 
met minder as een.jaar ondervinding; 

» graad Ili-werknemer ”, ’n werknemer wat in verband met die , 
vervaardiging van snnif, kerf- of roltabak een of meer van 
die volgende werksaamhede verrig :— 

(1) Geur- of kleurbestanddele met.die hand by tabak voeg 
(2) blaartabak baal; 
(3) persele, installasie, masjiene, werktuie, geteedskap, gerei 

, of voertuie skoonmaak; os 
(4) tabak of blare met die hand skoonmaak; ‘ 

~ (5) los baalmateriaal bymekaarmaak, sorteer en /of bondel; : 
(6) tabak aanklam, of in vloeistof indoop; 
(7) boodskappe, briewe of goedere te voet met ’n hand- 

voertuig of met ’n _fiets, maar nie °n motorfiets ‘Rie, 
. aflewer; , 

(8) papiervoerings insit; 
. (9) Taai of afiaai; io 

(10). vere aansteek, aan die brand hou of- uittrek en/of 
afval of as verwyder, maar nie loog kook nie; ‘ 

(11) artikels verplaas, dra of stapel; 
(12) snags waghou; 
(13) kiste of bale, pakkette of ander houers oop- of toemaak; . 
(14) in oop en gestandaardiseerde houers. verpak; 
(15) tabak “in grootmaat verpak (10 Ib. en meer); 
(16) stingels uitsoek; : / 
(17) biadblare met die hand verwyder, met uitsondeting van |: 

roltabak; , : ” 
(18) houers verse; 
(19) toedraaimateriaal sorteer; 
(20) tabak stapel, in grootmaat of in blikke verpak; 
(21) sjabloneer; 

* (22) geur-, kondisioneer- of kleurstowwe. en/of bestanddele 
inroer, maar nie saamstel nie; 

- (23) tabak wat gedroog word, met die hand omkeer; 
(24) op ’n gestelde skaal afweeg; - 

» graad [V-werknemer ”, °’n- werknemer wat in verband met die’ 
vervaardiging van snuif-, -kerf- of, roltabak .cen of meer van. 
die volgende werksaanihede verrig :— 

(1) Roltabak in papier toedraai; : 
(2) blare vir-roltabak sorteer en/of blare oopvou; / 

’n’ werknemer wat tabakblare in roltabak 
van vereiste dikte opdraai; _ 

’n werknemer onder die ouderdom - 
van agtien jaar wat " graad- HE of graad:IV-werk: verrig; 

SO Be 

’n graad Il-werknemer - 

’n werknemer wat in verband: met die. -
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“lye boiler” means an employee employed in the process of . 
lye boiling and soaking leaf in Iye and who may make and 
maintain or draw fires and/or remove refuse or ashes; 

“operating a machine” means the work performed. by an 
employee who is responsible for starting and stopping a _ 
machine (but excludes any other meraber of a machine crew, 

who may stop the machine) and includes making minor 
running adjustments to a machine; — 

~ * piece-work ” means any system under which an employee’s 
remuneration is based upon the quantity or output of work 
done; : . 

“roll maker” means an emptoyee engaged in the roiling of 
twisted tobacco into rolls of various weights; 

“ short-time ” means a temporary reduction in the number of 
ordinary hours of work due to slackness of trade, shortage 
of material or a general breakdown of plant or machinery 
caused by accident or other unforeseen emergency; provided 
that for the pupose of this definition the words “temporary 
reduction” shall not mean to include any period by which 
such. temporary reductions exceed in the aggregate thirteen 
weeks in any one calendar -year; 

“Tobacco Manufacturing Industry ” means— 
(a) the industry in which employers and- employees are 

_associated for the sorting, blending, grading and baling 
of tobacco leaf and for the manufacture, preparation 
or’ packing of snuff, cigarettes, cigars, cheroots. or 
chewing or cigarette or pipe tobacco in establishments 
and includes ali operations incidental to or consequent 
on such sorting, blending, grading and baling of 
tobacco leaf and such manufacture, preparation or, 
packing carried on by the employees of such employers; 

- (b) the activities carried on in any depot and/or distribu- 
: tion centre maintained by an employer in relation to 

the activities referred to in paragraph (a) hereof; 

-“tobacco packer” means an employee engaged in the packing 
of cut tobacco. and/or ground snuff into packets, pouches, 
bags or tins containing not more than 16 ozs. net weight; 

“tobacco packer, qualified,” means a tobacco packer who has 
had not less than twelve months’ experience; ~ 

“tobacco packer, unqualified,” means a tobacco’ packer who 
has had Jess than twelve months’ experience; 

“wage” means that portion of remuneration (excluding cost 
of living allowance) payabie in money in terms of section 
4 (1) or 4 (4) to an employee im respect of his ordinary 
hours of work. : 

Words importing the singular number only shall include the 
piural number and words importing the masculine gender only 

’ shall include the feminine gender, and vice versa, unless the 
context denotes otherwise. 

Words importing individuais only shall include companies and 
firms except where expressly stated to the contrary. 

4, REMUNERATION, 

(1) Subject to sub-sections (2), (4) and G) of this section, ‘the 
minimum wage and cost of living allowance which shall be paid 
weekly by an employer to each member of the. undermentioned 
classes of his employees shall be as set out hereunder, and in 
classifying an employee he shall be deemed -to be in the class 
in which he is wholly or mainly employed: — 
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;, loogkoker ”, *n werknemer wat werk-verrig in verband met 
loog kook en die week van blare in loog, en wat ook vure- 
kan aansteek, aan die brand hou en uittrek en/of afval of 

_ as verwyder; . . 
» 0 masiien bedien”, die werk wat verrig word deur ’n werk- 

nemer wat verantwoordelik is vir die aansit en stopsit van ’n 
masjien (maar nie *n ander lid van ’n masjienpersoneel wat 
‘n masjien kan stopsit nic) en omvat die wuitvoering van 
geringe lopende verstellings aan die masiien; 

» stukwerk ”, enige sielsel waarvolgens ’n werkgewer se besol- 
diging op die hoeveelheid of omvang van verrigte werk 
berus; 

, rolmaker ”,*’n werknemer wat gedraaide tabak in rolle van 
verskillende gewigte rol; - . , 

, korttyd”, ’n tydelike vermindering van die getal gewone: 
werkure as gevolg wan slapte in die bedryf, tekort aan 
materiaal, ’n algemene onklaarraking van imstallasie of 
masjienerie wat deur ongeval: of ander onvoorsiene neood- 

_ geval veroorsaak word; met dien~verstande dat vir dic 
toepassing van hierdie woordomskrywing die woorde ,, tyde- 
like vermindering ” nie "n-tydperk omvat waardeur sodanige 

. tydelike verminderings dertien weke in een enkele kalender- 
jaar te bowe gaan nie; 

», tabaknywerheid ”"— . . 

(a) die nywerheid waarin werkgewers en werknemers in 
inrigtings verbonde is vir die sorteer, meng, gradeer 
en baal van tabakblare, en vir die vervaardiging, 
voorbereiding of verpakking van snuif, _ sigaretie, 
sigare, seroete of -pruim-, sigaret- of pyptabak; en in 
inrigtings omvat alle werksaamhede wat behoort by, 
of die gevolg is van, die sorteer, meng, gradeer en 
baal van tabakblare en.sodanige vervaardiging, voor- 
bereiding of verpakking wat deur die werknemers 
van sodanige werkgewers uitgevoer word; / 

(b) die werksaamhede wat in enige depot en/of versprei- 
dingsentrum uitgevoer word, wat deur ’n werkgewer 
in- stand gehou word in verband met die werksaam~ 
hede genoem in paragraaf (a) hiervan; . 

,, tabakverpakker ”, ’n werknemer wat kerftabak en/of pruim- 
tabak of gemaalde snuif verpak in pakkies, tabaksakkies, 
sakkies of blikke van hocgstens 16 ons netto gewig; 

;, tabakverpakker, gekwalifiseer”, ’n tabakverpakker met min- 
stens‘’n jaar ondervinding; ~ 

» tabakverpakker”, ongekwalifiseer,. °n tabakverpakker met 
minder as *n jaar ondervinding: 

» loon”, die deel van sy besoldiging (lewenskoste nie ingesluit 
nie) wat kragtens artikel 4 (1) of artikel 4 (4) aan ’n werk- 
nemer ten opsigte van sy gewone werkure betaalbaar is. 

Tensy die teenoorgestelde wit. die samehang blyk, omvat 
woorde wat alleen die enkelvoud aandui, ook die meervoud en 
woorde vat alleen die manlike geslag aandui, omvat ook dic 
vroulike geslag en omgekeerd. 
Woorde wat alleen indiwidue aandui, omvat ook maatskappye 

en firmas, maar nie wanneer dit uitdruklik anders bepaal word 
nie. 

4, BESOLDIGING. 

(1) Behoudens subartikels (2), .(4) en (5) van: hierdie artikel 
is die minimum loon. en lewenskostetoelae wat *n werkgewer 
weekliks aan elke lid van ondergenoemde klasse van sy werk- 
nemers moet betaal, soos hieronder witeengesit, en wanneer ’n 
werknemer in *n klas ingedeel word, word dit beskou dat hy 
tot. daardie klas behoort waarin hy uitsluitlik of hoofsaaklik 
werksaam is:—   

  
  

  

  

  

                

In the Municipal Area of Oudtshoorn. In all Other Areas. © 

Cost of Living © Cost. of Living 
Allowance. Lo. Allowance. ban 

: Total , Total Prescribed : Prescribed 5 . 
Wage. | under War Remuner “| Wage. | under War Remunera- 

. No. 43. 4 gases ber No. 43 | 4 agiti Hon per of 1942, Additional.| Week. of 1942, ditional.| Week. 

as OO as - 
. Amended. Amended. 

£s.da; £8 d s. d. £Es.dt €aad| € sd s. d, £Ead 
Foreman..........06- be eeeeee seeacseees 70.0} 3 8.0 — 109 8 0} 611 3) 3 8 9 _ 919 3 

Assistant foreman............. Lesccceceeee | 510 0} 212 0 — 8 2 0; 5 3.2) 212 0 _— 715 2 

Clerical employee, male, qualified........... 515 5) 216 6 _ 8 11 11 § 8 3) 212 0 — 8 0 3 

Clerical employee, male, unqualified— : : 
- During first year of experience............ 116411 018 3 _ 215 2}; 114 8] 016 9 — 211 $3 

During second year of experience......... 213 1 149 — 317101 29 9; 1 2 3 ~ 312 6 

During third year of experience......... 3.9 3] 113 3 _ 5 2 6; 3 411] 110 6 — 415 5 

During fourth year of experience........ .. | 45 35) 2 4 0 _— 69 5/4090 1] 2 4 O| _ 64 1 

Clerical employee, female, qualified......... 40 0; 20 0 — 6 0 0] 315 0] 116 9 _ $11 9 

Clerical employee, female, unqualified— 
During first year of experience..... seen 116 i1; 018 3 _ 215 2} 114 8! 016 9 — 211 4 
During second year of experience......... 26 2) 1 2 3 _ 3 8 5) 23 4} 10 9 _ 3 41 
During third year of experience..........- 215 5].1 7 6 —_ 4211] 212 0) 14 9 _ 316 & 
During fourth year of experience...... eens 3 4 7; 110 6 —_ 415 4} 3 6 7]-110 6 — 4iit 

_Examiner, qualified...........- ceceeevecee | 315 07 116 9 3 6 515 3; 310 4] 116 9 3 6 $10 7 
Examiner, unqualified— os : : . . 

During first six months of experience...... | 3 0 0} 1 7 6 2 0 49 6| 216 3; 17 6 2 0 43 9 
During second six months of experience... 3 7 6; 113 3 2 0 5 29} 3.3 4; 110 6 2 0 415 10 
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ON 
  

  

            

  

  

  

    

     

   
  

      

          

        

  
  

  

  

  

    

  

      

                      
     

  

“ ln the, Muiiipal Area. of Oudtshoorn, In -all- Othet ‘Area: : 

~ wey Cost: of Living Cost -of Living ®-\.) "5 : 
i ~ oe owance, Co RE a Allowance: Soe Pe et 

“ — Total foo. Deecurthy: “\ Fotak -. wo Gd. . Prescribed : Prescribed }- Sanat 
_ ‘|. Wage...*| under War) ~ nce = Wage. | under War| <.* < Pon per 
fn S68" aaationa) SET | |"86 88" acai) WET {of 1942; A itional. ‘ eek. - | of 1942,- Addi tonal)’ eel 

~ cas. | : {oo as — Toe fb, - 
- o Amended. |’ “. poe Amended.) * 7 Sh: oe, 

Te ° £s.d.} £ s.-d. sd -| £.8.d4 £.8.d; £8. do sedi oy €s8. dol 
| Roll maker... eben ee a ceenaee pencevscenee | 2 8,0] 1.2 °37 52 3 1-312 61 2 5 Of °1 0°99) 2.3--7 380° 

" Boiler attendant... SE “2 0-0} 618 3 3:9 4-3 2 O} 117 6] 018.3) 3° 9..s+2.19°.6°- 

\ Lye boiler. ....6.. 6665 Ween eneseee oocceees | 2.0 0} 018 3 3-9 1.53 .52.'0] 117 6] 018 37 3.9 .4'-219 6.) 

Hand twister, male........05.sceee ce eeeees 114 0) 016 .9/]' 1,9 212 6/111 1r} 016 94.919 [2 10S: 
Hand twister, female... 60. c.csece eee veee 1.9 0/013 9). 2 3-7 .2.5 O0).4 7.2) °013-9) (2 03. 1°92 3-2 

‘Tobacco packer, qualified...:......,0000002 | 2 570} 1:0 9] -1 9.-} 3-7 61'°2°>2 21-1 6-9 1-9 | 3B 4 

Tobacco -packer, unqualified-~ a Le an or ne . -f. wef PE eS 
_ During fist six months of experience....,..| 110 0/°013.9)..1 9 .. 2°5- 6) 1.8 2] 013 9). 7-1-9275. 223° | 
. During second six months of experience. 1117.64. 018 3). £9. |°217 6}.115° 2) 0 18° 3 1.29.2.) 2:15 22. 
Grade I employee, qualified...........06. .. | 340-0) 113 3B 3 9 4 5 7 -OF}.3°5 87.113. 34) 3.97 FS: oo 
Grade I employée, unqualified— “|. , we fe ne eT 7 

‘During first six months of experience.:.... | 1 5 0) 013 07 2.0. 20 01 1 3 5) 013 O07} “2-0 |’ P18) 5: 

- During second six-months ‘of experience... |. 116 O07 O18 3)°.2 @ 216 3} 113 9) O16°9) 92. 0-5.4°.2 12 67, 

_ During third six months of experience... .. 2-60} £2 34) 2 0 310 31.2 3°72) 10 9) 20.4 3 35-i1. 
- During fourth six months of éxpetience.... |. 217-0} 1 7 -6)°2-0 | 4 6 61-213 .5).1 4 9 2 0.174 0.2 

‘Grade te employee, qualified. .......% eeeene 2 5-0; 109).23 4 3 8 -0).2 2 2] 1.6 9) °2°3 (.F-3.°5-2.. 
~, Grade T ‘employee, unqualified— o | te | . Poe pe - vee UST SS 

~ During first six months of experience...... “1 4 5 Of 013 OF 1 6. }. £19.61 1-3 5; 013 0 1°6 |. AAT 
- During-second six months of: experience. .. 110.0; 013 9 2 0 °2.5 9) 1.8 2] 013 9] 2:0. | 2 342b°-- 

. Grade TH employee 110 0} 013 9 2 3 °2°6 OF: 1 8 2] 013.9]. 2°93. -]- 204 26 
* Grade TV employee 17 9-- 013 9} 1.9 “2.2 6 16 OF O13: 9) 74-Oo | 25-0 9 
Tuvenile employee..... 6... see ce rate ee eee 016 0] 010 9) > .— “ft 6 91 015 0; 010 9. —. |.4.°55. 9° 

. Driver of any animal draw vehicle. . 115 01 016 9).2-6 | 214 3} 11210)/'016 9}.-2 6).4°212 1.— 
. Not elsewhere specifd....++++++.+4. sebeaae 210 Oj} 1-2 3 1.9 1-314 O/-2.611) 1 2 3) 19 -/-3 10-11 

- ~ {1 . In die Munisipaic gebied, Oudtshoorn. In. alle..ander gebiede,~~ *"- 
} : 2 — : _ : : I : 

|. Lewenskostetoelae. . | do Lewenskostetoelae. yo 

- | Voor" |. to ~ Voor : ae 
. . poke | _ posal peo. : eat / ce, a oe 

: ‘ ragtens. _-3% 4, besoldige [4 : ragtens |, “lh. beso! dig. - Se: 
Loon. . Oorlogs-) | ing. per Loon. Oorlogs- we | ye per” 

maatreél Bykomend. Sweek.'. | niaatreél |Bykomend:| - week:- 
an 7 OP No. 43. | - . . S No. 43 fo. 2) fe, 
oo? > /4 van 1942, : a a van 1942, we -, 

“1 $008 - - ed) - soos 7} 6 VV m 
: -. | gewysig. i ie ; _| gewysig. oy : 

£sd) £8. d. s. d. £s.d.j £ sd] £8. d. s. d. 
Voorman........: Web been ece ceed one eeeys 70 0; 3 8°0}. — -10 8 O| 61411 3} -3 8 OF}. — 
Assistent-voorman., Vee ee ee eee eel cae One $10.0; 212 07° -—~. 822-6) °5.3 24-212 OO}. 
“Klerklike werknemer, manlik, gokwatitiseerd $15 5} 216 6G) - Sit m1-5.8 3) 2 12. OF. 
Klerklike werknemer,. manlik, ongekwalifi- . oF To ye - oo 

u “Gedurende Iste jaar ondervinding. °...... 1 216111 018 3 — 245 °21 414-8] 016 9): — } 24 
-Gedurende 2de jaar ondervinding........ “1 213 14.474 9 — - 31710) 2°9.9).1 2-3 — 3. 

'-Gedurende 3de_jaar ondervinding. . 3.9 3} 1133 3 — 5:2 6@|.3 411) 110-6) — “he 
~ Gedurende 4de jaar ondervinding........ 4.5 5) 2 4 0 — 6 9 S$} °4.0 1).2.4 0 —- 5S 

_Klerklike werknemer, vroulik, gekwalifiseer:. |7"4 0 0}. 2 0 0 — -6°0 O61} 3-15 0) 116 9 — JL 
-Klerklike - werknemer, ‘vroulik, ongekwalifi- pe . Soe oo - fet So fe Shor PY 

- Gedurenide iste: ‘jaar ondervinding.. © 21641) O 182.3)... 2.15 2}.114 8) 016 9 a 2-11.35 -; 
‘, Gedurende 2de jaar-ondervinding.. "2 6 2) 1 2-3 bo. — 3°98 5}).2 3 41109 -— 13. 4D 
Gédtirendé 3de jaar ondervinding 1 215 5) 1 7-6) 00 oe 4,214; 212 6-4 1254.9. =. ) 3.16 9- 
Gedurende 4de jaar ondervinding 3°94 71. -11006). 2, 415 11.3 0 7] 110 6 _. #Fllbed” - 

Nasiener, gekwalifiseer......0. 00.02 dene 315-0 116°9) 3 6. §15 31-310 4) 116 9) 3.6. ‘53.10 727 
Nasiener, ongekwalifiseer— . To we oe 2 . oof SD pee ee 
. Gedurende Iste ses maande ondervinding. | 300 0/1 7°61. 2 6 | 4 9 6} (2-16 3] 157°6] 52 O° 7:4.5°9 
_ Gedurende 2de ses maande ondervinding. 3.7 61-113 3 2 0. 5-29) 3-3-4) 210-6]. 2°0- | 415 10 

~ Rolmaker weet ewe n eee eee eo ees sepa vens 28 0}| 12 3/02 3. 3.12 6)2 5 011 0 9 23 | 73.8 O-: 
Ketelbedicner. Seeee -2 0 0);.018 3/: 3 9 3.2 0| 1:17 6} 018 3 3.9 + 219-6, - 
_Loogkoker:..... Baeeeees vale eaae sence veee | 2-0 OF} 618 33°-3.9 3 2 07; 1.17. 61-018 3]. 3.9 “2.19.6. — 

# ~ Handopdraaier, manlik:.... Leeeeees deoseee | 2-:14°0)°016 9) 4°9*%) 212 6-111 11) O16 9Y T°9 |,2-10 “5. - 
-Handopdraaier, vroulik av edees, deneccendee | & 9 OF} 013 94.273. 7 2°5-0)°51°7 2) 013 91 203 fo2 3.2" 

’ 'Tabakverpakker; gek' kwalifiseet.. ss cess! 25 O0]-4..0 97 71-9 3.7 6) 22-2; 10°99) -1 9. BO ATS. 
- -_Tabakverpalcker, ongekwalifiseer— ‘ oO De ue - tye, ed ep 

” Gedurende iste ’ses maande ondervinding. | «1 10-0 | .0 13.9 1.9 2.5 6; 1°8 2) 013 9 19. -} 2-38 
‘‘Gedurende 2de‘ses maande ondervinding. | 1°17 6|-0 18.3) 1.9% 217 67.2415°2/-°018°-3.) 179 Ve21S 2 
Graad J-werknemer; gekwalifiseer:...0.5... F310 OF 1-13 37*+3 9-1 5 7 0).3.5 8] 113 3) 3 5.2 8>s 
Graad I-werknémer, ongekwalifiseer_— : ns a hoes . . ep fa 
_Gedurende Iste ses maande. ondervinding. | 1°50; 013 0) 2 0°] 2 0. 0/°1°3 5] 0 13:90 2 0 4.18 8: . 
Gedurende 2de ses maande ondervinding. | 116 OO} 018 3| °2)0 | 216 3) 113.9). 016 9)° 2-0") 2-12 -6- 

--Gédurende 3de-ses maande ondervinding..| 2:6 O!} 1° 2.3 2.0° 319 3) 2°3 2) 16.91'.2 0°:) 3 5-4 
Gedurende 4de ses maande ondervinding. | 217 0]. 1 7 61 -2.0 46 6| 213 5+ 1-4 9| .2°0 “AO 2S 

. Graad Il-werknemer, gekwalifiseer. oo... wf 2 5-OFf 10 97°2.3° 3.8 OF-2 2 21-141 O94) 2.3 >) 3°52 - 
7 Graad Il-werknemer, ongekwalifiseer— . be ~ a : oe, poole eee be te eke 

‘.Gedurende tsté-ses maande ondervinding. . 1.5 01 0.13°0])51-6 (| 119 6]: 1°3°5)- 013 OF £60). 847 11 
--. Gedurende 2de ses maande’ ondervinding. (116° 0) 013-9). 2°0 2°5 9} 4 8 2] 013.9). 2.0-)°2.3 TL, 

“ "| Graad Il-werkhemier. . -110 07 013 9} 2.3 2°6 0; 1.8.21 013,°9].. 2 3 2:4 = 2- 
‘Graad TV-werknemer . _— 1067 9) 013.9) °1 0.) 2 2 6! 1.60) 613 9% 1,0; <)- 2eg29o5) 

_ Jeugdige werknemer. 0... be ei eee eee ees [0 16. 0). 010 Of- o. 16 9)].015 0.) 610 9 vee | DSO 
_ Drywer van enige ‘yoertuig deur diere. getrek. 41501 016-9] 2:°6°21°214 31011210 |}-016 9) ¥-2°.6 5) 2212°1-5 
. Nie elders -gespesifiseer MC. eve edeee’ wees -210 0} 12-34 1.9 3.14 0).2 6117.1. 2:3 19. -|-3-10204.7°. 
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Provided that— ~ an . 

(a) any decrease in the cost of living allowances as prescribed 
in terms of War Measure No. 43 of 1942, as amended, 
shali not become effective until a period of six months has 
elapsed from the date of such decrease; 

(b) any increase in the said cost of living allowances shail 

“become operative and any subsequent decrease shall be 
effective only to the extent that the allowances shall not be 
lower than those detailed in paragraph (a) of this sub- 
section. 

(2) Due Date for Increases-+An employer shall pay increases 

due to his employees during each calendar year on the following 

basis: — : 

(a) All employees who qualify for an increase during the period 

1st January to 31st March of each calendar year shall be 

granted such increases on the 15th February, which falls 

within this period and such increases shall be applicable to 

the whole of the pay week in which the 15th February 
falls. , : ~ 

(b) Likewise, and in the same manner, all increases which 

become due during the periods Ist April to 30th June, Ist 

July to 30th September and ist October to 31st December 

of ‘each calendar year, shall accrue to employees on the 
15th May, 15th August and 15th November which falls 
within the respective periods.. : 

- (3) Casual Employees——A casual employee shall be paid in 

respect of each day or part of a day of employment not less than 

one-fifth of the highest weekly wage prescribed for an employee 

jn the same class of work as the casual employee is required to 

perform. — ; , 

. (4 Reduction of Wage Rate not Permitted.—Nothing in this 

‘Agreement shall operate to reduce the wage rate of an employee 

who at any time prior or subsequent to the date this Agreement 

comes into operation, was, or may be paid wages in the industry 

at a rate higher than the minimum prescribed in this section, 

and such employee shall continue to be paid and be entitled to 

receive wages.at‘a rate not lower than such higher rate as if 

such higher rate were the minimum in respect of that employee, 

provided that:such employee remains with the same employer. 

(5) Differential Wage-——An employer who requires or. permits 

a member of one class of his employees to perform for longer 

than one hour in the aggregate on any day any work of another 

class for which a higher wage or. a rising scale of wages with 

a higher qualified wage is prescribed in sub-section (1) of this 

’ section, shall pay to such employee if such higher wage be in 

respect of a class of employee— ; 

(a) for which a rising scale of wages is prescribed, an addition 

, of twenty per cent of the wage of the lower class; 

(b) for which no rising scale of wages is prescribed, the wages 

calculated at such higher wage rate in respect of the whole 

day on which he performs such work plus cost of living 
allowance; / 

provided that where the sole difference between classes in terms 

of sub-section (1) of this section is based on experience, the 

provisions of this sub-section shall not apply. 
The provisions of this sub-section shall also not apply to 

an assistant foreman when acting for a foreman unless he so 

acts for a continuous period of not less than three weeks at any 

_one time, when it shall apply to the period in excess of such three 
weeks. . 

(6) Basis of Contract—For the purpose of this section the basis 

of contract of employment of an employee, other than a casual 

employee, shall be weekly and, save as provided in sub-section 

-(5) of this section and in sub-section (7) of section 5, an employee 

shall be: paid in respect of any week not less than the full weekly 

wage prescribed in sub-section (1) of this section for an employee 

of his class whether he has in that week worked the maximum 
number of ordinary hours prescribed. in section 6 (1), or less. 

(7) Calculation of Wages-—Save as otherwise provided. in this 
Agreement— . . . 

(a) the monthly wage of an employee shall-be his weekly wage 
multiplied by 44 (four and one-third); 

(b) the weekly wage of an employee who is paid monthly, shall 
be his monthly wage divided by 44 (four and one-tfird), 

(c) the hourly wage of— 

(i) an employes, other than a night watchman, shall be 
his weekly wage divided by 44; 

(ii) a night watchman shall be his weekly wage divided 
by 48: Lo. 

5. PAYMENT OF REMUNERATION. 

(1) An Employee other than a Casual Employee—-Save as 
provided in section 7 (2) any amount due to an employee shall be 
paid in cash weekly, or monthly if the empioyer and the employee 
have agreed thereto in writing, during the hours of work on the 

~ . usual pay-day of the establishment or on termination of employ- 
ment, if this takes place before the usual pay-day and. shall 
be contained in a- sealed envelope showing on the outside the | 
employer’s and employee’s.name, the. employee’s factory number, | 
occupation, classification and rate of wages,. the number of ordi- 
nary and overtime hours worked, the wages paid in respect. of 
each, the amount of bonus, adjustment, cost of living allowance 
or any other payment made, the total remuneration paid and the 
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6 GOVERNMENT GAZETTE EXTRAORDINARY, 10 MAY 1957- 
a . - . 

Met dien verstande dat— : . 
(a) enigeé vermindering in die. lewenskostetoelaes soos inge- 

volge Oorlogsmaatreél: No. 43. van 1942, soos gewysig, 
’ voorgeskryf is, nie van krag word voordat ’n tydperk van 

ses maande vanaf die datum van sodanige vermindering 
verloop het nie; . 

(b) enige vermeerdering in -genoemde lewenskosietoelaes in 
werking tree en enige daaropvolgende vermindering van 
krag word slegs vir sover die toelaes nie laer moet wees 
as dié wat in paragraaf (a) van hierdie subartikel uiteen- 
gesit word nie. . 

(2) Verhogingsdatums—n Werkgewer moet die verhogings 
wat aan sy werknemers verskuldig is, gedurende elke kalender- 
jaar op die volgnde grondslag betaal:— 

(a) Aan alle werknemers wat gedurende die tydperk 1 Januarie 
tot 31 Maart van elke kalenderjaar vir verhoging kwalifi- 
seer, moet sodanige verhogings op die 1S5de Februarie 
‘wat binne die tydperk val, toegeken word, en daardie 
verhogings moet op die hele betaalweek waarin die 15de 
Februarie val, van toepassing wees. © 

(b).Eweso en op dieselfde wyse moet alle verhogings wat 
gedurende die tydperke 1 April tot 30 Junie, 1 Julie tot 
30 September en 1 Oktober tot 31 Desember van elke 
kalenderjaar verskuldig: word, op die 15de Mei, 15de 
Augustus en i5de November wat binne die onderskeie 
tydperke val, dan werknemers toegeken word. 

(3) Los werknemers.—Vir elke dag of gedeelte van ’n dag, 
moet aan *n los werknemer een-vyfde van die hoogste weekloon 
betaal word wat voorgeskryf is vir ’n werknemer in dieselfde 
Klas van die tabaknywerheid wat dieselfde werk doen wat van 
die los werknemer vereis word. 

(4) Vermindering van loonskaal nie toegelaat nie—Niks in 
hierdie Ooreenkoms kan ‘die loonskaal’ verminder van ’n’ werk- 
nemer wat te eniger tyd voor of na die datum waarop hierdie 
Ooreenkoms in werking tree, in die nywerheid teen ’n hoér skaal 
besoldig is of mag word.as die minimum wat in hierdie artikel 
neergelé word nie; en sodanige werknemer moet steeds betaal 
word en geregtig wees op ’n loon teen ’n skaal wat nie. laer 
as die hoér skaal is nie, asof sodanige hoér skaal die minimum 
ten opsigte van sodanige werknetner is; met dien verstande dat 
die werknemer by dieselfde -werkgewer in diens bly. 

(5) Differensiéle lone-—’n Werkgewer wat vereis of toelaat dat 
*n lid van een klas van sy werknemers op enige dag vir langer 
as een uur enige werk van .’n ander klas verrig waarvoor ’n 
hoér loon of ’n stygende loonskaal met ’n hoér gekwalifiseerde 
loon in subartikel (1) van hierdie. artikel voorgeskryf is, moet 
sodanige werknemer, indien sodanige hoér loon vir sodanige klas 
van werknemers voorgeskryf is, as volg besoldig:— 

(a) Waar ’n stygende loonskaal voorgeskryf is, ’n bykomende 
20 persent van ‘die loon van die laer klas; : 

(b) waar geen stygende loonskaal voorgeskryf is nie, die loon 
bereken teen sodanige hoér loonskaal ten cpsigte van die’ 
hele dag waarop hy die werk verrig, plus lewenskostetoe- 
ae; . 

met dien verstande dat, as die enigste verskil tussen klasse krag- 
tens subartikel (1) van hierdie artikel op ondervinding berus,. die 
bepalings van hierdie subartikel nie van toepassing is nie. 

Die bepalings van hierdie subartikel is ook nie van toepassing 
op ’n assistent-voorman wanneer hy vir ’n voorman waarneem 
nie, tensy hy vir ’n ononderbroke tydperk van minstens drie 
weke agtereen waarneem, en in dié geval is dit van.toepassing op 
die tydperk wat sodanige drie weke oorskry. 

(6) Kontrakbasis._Vir die toepassing van hierdie artikel is die 
basis van die dienskontrak van ’n werknemer, uitgesonderd. ’n 
los werknemer, *n weeklikse; en behoudens soos bepaal in sub- 
artikel (5) van hierdie artikel en in subartikel (7) van artikel 5, 
moet ’n werknemer ten opsigte van enige week minstens die volle 
weeklocn, voorgeskryf in subartikel (1)-van hierdie artikel vir ’n 
werknemer van sy klas, betaal word, of hy in daardie week die 
maksimum getal gewone ure, voorgeskryf in artikel 6 (1), of 
minder gewerk het. : 

(7) Berekening van lone—Behalwe soos andersins in hierdie 
Ooreenkom’s bepaal, moet lone as volg bereken word: — 

(a) Die maandloon van ’n werknemer .is sy weekloon met 44 
(vier en een-derde) vermenigvuldig; 

_ (b) die weekloon van.’n werknemer wat maandeliks besoldig 
word, is sy maandloon deur 44 (vier en een-derde) gedeel; 

(c) die uurloon van— 

' @ ‘no werknemer, uitgesonderd ’n nagwag, is sy weekloon 
. deur 44 gedeel; : 

(ii) "n nagwag is sy weekloon deur 48 gedeel. 

5. BETALING VAN BESOLDIGING. : 

(1) ’n Werknemer, uitgesonderd ’n los werknemer.—Behalwe 
soos bepaal in artikel 7 (2), moet enige bedrag aan ’n werknemer 

- verskuldig,-weekliks of maandeliks, indien die werkgewer en werk- 
nemer aldus skriftelik ooreengekom het, gedurende die werkure op 
die “gewone betaaldag van die inrigting, of by diensbeéindiging as 
dit voor die gewone betaaldag plaasvind, in kontant betaal word 
en moet in ’n verseélde koevert wees waarop aan die buitekant 
moet.staan die werkgewer en werknemer se name, die werknemer 
se fabrieksnoimmer, bedryf, klassifikdsie en loonskaal, die: getal 
gewone ‘ure en oortydure gewerk, die lone. ten opsigte.van elk 
betaal, die bonusbedrag, aanpassing, lewenskostetoelae, of enige 
ander betaling wat gedoen is, die totale besoldiging wat. betaal
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** ‘closing. date: of the ‘period in respect of which payment, is ‘made 

and’ the ‘details’ of “any - deductions.“ made; . provided’ that: ‘where ’. 

‘an agreement Has been.-entéred into for a period of ‘notice -of) 
*. longer than one week, remuneration may be paid at the end_of- 

‘each such longer period. 29 oko 

- QQ) Usual’ Pay-day——Where- employees - aré ‘paid .weekly, “the . 
usual pay-day-shall be Friday and’ remuneration paid on that 

day shall be for-work done up.to and including the same: Friday. | 

a 
N 

_. GB) Casal Employee—An employer shall pay the remuneration 
_ ue to his casual employcée in cash, on termination of his employ- - 

- ment. - SO oo Be ‘ oS 

4 Premiums.—No payments shall be made to or accepted by 
_an employer either directly or-indirectly in respect of the employ- 
‘ment. or training of any employee-.- - | ~ ° . . me 

“(5) Purchase’ of» Goods—An ‘employer shall not! require- an 
“. employee. to purctiase any. goods from-him or from any shop or’ 

person: nominated: by him. eu, - 5] 

(6) Board and Lodging —Save ‘as provided in any law,.an- 
employer: shall not require his employee to board :and/or lodge 

“with -him. or with ‘any person or at any.place nominated by him.. 

ne (7) Fines and Deductions —An -empoyer shall not levy any. 

“fines .against: his: employee~nor. shall he- make any deductions 
* from, his employee’s remuneration: other than. the following:— ~ 

-«.(a) With the consent of the employee: for.fees-due to the. | 
National Union “of Cigarette and. Tobacco . Workers; 

“(b) save ‘as provided in section 8, when his employee absents 
“himself from work: or is absent!owing to accident or illnéss, 

’ + a deduction ‘proportionate: to ‘the period of such absence; 

> (c)'a deduction of any amount which an employer -by any Jaw 
'  “‘,or.any order; of any competent court’ is required ‘or’ per- 

mitted fo make; ~~ eet 

(d) -with the written consent of. an-employee: deductions from< 
his wages, cost .of living allowance and/or leave pay for’ |. 

,amounts owirtig to. the employer in respect-of cash advanced 
by the employer to the employee; provided that—. . 

~-2°@) any such deductions from ‘wages: and cost of living 
- allowance shall ‘not exceed. 10s. per week; - wo 

“. (ii) any. such. deductions from leave pay-shall not exceed | 
-.. half the amount™of leave pay due and payable; : 

wheénéver the’ ordinary “hours of work’ prescribed-in section 
6°(1)--are reduced on account of short-tiine a-deduction: of | 
‘one forty-fourth. of' the: weekly- wage presrcibed in: section 
:4 (1) or 4 (4) in-respect-of~each hour of such. feduction; 
‘provided that such- deduction shall not exceed: eighteen 

... forty-fourths of the. weekly, wage of. such employee, irres-. 
*pective of thé number of hours by which: the ordinary 
-hours. of work are: reduced and. provided: that no deduction 
shail be made—~.. |. * : Lo no, : 

(i) inv the ‘case’ of “short-time arising: out of temporary 
slackness :6f trade or ‘shortage of materials unless the 
employer ‘has- given ‘his employee -not. less than 24 

~, hours’ notice of his intention 
- hours-of work; / - 

t 

» ©. (ii) in the case, of short-time arising out of. a: general | 
~". breakdown in-plant .or machinery due to’ accident of 

- other unforeseen “emergency in respect of the first hour 
°. mot worked’... * ee Se 

RDINARY AND OVERTIME AND PAYMENT. 
So : / FOR OVERTIME. , 

' 4 (2) Ordinary Hours of Work.—The. ordinary hours of work-of 
-. an employee. other than a casital employee: shall not, -excéed— 

__ (@) im, the case of an employee, other than’ a night watch-- 

'@- forty-four in- any’ week, from’, 
- inclusive; . . 

(ii) ‘nine anda quarterin. any.day; 
_ (iii)-a, week shall ~consist of - five 

.. 7... ‘provided in 
--, ;, Shall be performed on a Saturday; 

- 6. Hours oF Work, © 

Monday to. Friday, 

days only afd,-sive as | 

NT (b) in the case of a night watchman— - - 

' .Gyforty-eight in any’week; | ~ . 
(ii) ‘nine per shifty". 7 Se o 

_ 1. Gili), a week may consist of six-shifts. . me 7 

+ (2) An employer. shall not require or. permit a female employee. 
. -. t6 work between six.o’clock p.m: and six o'clock a.m. . 

: ‘(3) The. ordinary. hours of work of a casual employe 

“» not exceed nine anda quarter in-any day... . 

. (4) Meal Breaks—An employer: shall . not réquire or permit’ 
his employee to work for. more’ than five hours continuously,'on . 

*, any day without an’ interyal of: not less than one hour during 

" “qwhich':no work. shall be performed’ and such interval shall not 

_ be deemed. to-be part of the ordinary hours of work or overtime; 

- “provided: that— ON at So ed tee 

. (a) terval ‘be for longer than one hour any period: in ‘if sach in er ti 1 
“y exeess Of an hour shall-be ‘deemed to be ordi ary hours of 

e. shall 

    

  

  
  

an oo . work; ot re . - . me en wot 

*  (b) periods of work “interrupted ‘by-an interval of ‘less than. one 
-. ' = “Hour shall’be-deemed ‘to be-continuous. 7 f5 oy oe 
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86 to reduce the ordinary |... — 

sub-section (10) (¢) of this section, no work 

M 

(bY werktye w. 
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word, en’ die. sluitingsdatum van. die tydperk- waatvoor -betaling 
-gedoen word én ‘die besonderhedé: vah -enige aftrekkings gedcen;.- 
“met -dien~ verstandé. dat. ‘as’"n. ooreenkoms. aangegaan is- vit ’n-: 
diensopseggingstermyn. van. langer aseen--week, ‘besoldiging aah) - 

. die einde “van elke ‘sodanige: langer tydperk . bétaal “kan. word. . 

-(2} Gewone’ betaaldag—-Wanneer- ‘werknemets -weekliks betaal~. , 
word, is’ Vrydag ‘die..gewone betaaldag, én -besoldiging wat op * 
daardie dag -betaal word, is vir. werk wat tot en:met dieselfde ~- 

Vrydag verrig -is. a, le 

* (3) Los’ werknemer:—'n ‘Werkgewer moet die ‘besoldiging wat, 
aan sy. los werknemer verskuldig is in kontant by die beéindigirig-~ 
van sy. diens betaal. as oS OTe 

(4) Premies:—Vir diensverskaffing aan. of ‘opleiding. van 
nemer ‘mag. geen bedrag regstreeks of onregstreeks aan: ’n 

. gewer. betaal, word nie. eo te TRS 

(8) Koop*van goedere,—ni Werkgewer_ mag die van -’n werk- | * 
nemer vereis om goedere yan ’n winkel of van ’n.-persoon’ wat hy 
aanwys, te koop nie.” tts SS ee ES 

(©) Losies -en--inwoning.—Behalwe soos. by -enige wet .:bepaal; - 

miag ’n werkgewer nie sy. werknemer verplig om .van hom of van -- 

enige persoon of by enige plek wat ‘hy adnwys,. losies*enjof ~ 

inwoning aan te neem nie. =~ SE 

-- (7) Boetes:en- aftrekkings-—'n 

ae 

ny werk- oe 
"re werk    
  

1 

  

Werkgewer mag sy. -werknemer ~ 

geen boetes oplé of enige bedrag. van sy werknemer Se bésoldiging 

aftrek nie, uitgesonderd die volgende: 

(a) Met dié toestemming van die werknemer, vir geld .wat aan >: 
. ‘die National Union of. Cigarette and Tobacco: Workers.~ 

‘verskuldig is; : nn 
. (b) behalwe soos bepaal.in “artikel 8, wanneer ‘sy “werknemer 

‘van. sy werk af wegbly of. weens ‘’n ongéluk * ‘of: ‘siekte, 
n verhouding tot die tydperk .: 

? 

      

  

afwesig is, °n aftrekking wat 1 
- . van afwesigheid is; . ma Cs : - 

nn aftrekking van.énige bedrag: wat ’n werknemer. kragtens- = 

’n wet of ’n bevel van-’n bevoegde hof verplig is-oftoege~ . : 

laat word om af te trék; ea MS 

met die “skriftelike- toestemming van die ‘werknemer, aftrek- 

kings. van sy: loon,. lewenskostetoelae en/of verlofbesoldis —- 

‘ging: vir bedrae* aan die werkgewer: verskuldig ten ‘opsigte *; - 

‘van kontant wat’ dieswerkgewer aan die werknemer. voor- ~ 

.' .. geskiet” het; met dien verstande dat-- 2.2.06 7 con 

- os @) enige sodanige’ aftrekkings van ‘die: Joon. en- -lewens-.. 

ce" -kostetoelac nie 10s, ‘per: week. te ‘bowe mag’ gaan. nie; 

. “!- iid) enige sodanige aftrekkings~ van. verlofbetaling wie-die . 

“os: 0. helfte vam die -bedrag. aan - verlofbetaling. verskuldig 

te. bowe' moet gaan nie; ~~~ we 
’ 

4 

wone werkure Voorgeskryf in ‘artikel .6°(1) > 

-vanweé korttyd ‘verminder word, ’n ‘aftrekking’ van ,een”. 

vier-en-veertigste van-die weekloon voorgeskryf. in artikel. 

"4 (1) of 4 (4) ten opsigte van elke uwur- van daardie vermin-. =. 

- dering; met dien, verstande dat ‘sodanige-vermindering nie. 

‘meer a8 een vier-en-veertigste van die. weekloof van, -dié 

. -werknemer mag- wees nie, ongeag dié- getal ure ‘waatmee, “° 

: die gewone werkure verminder word;.en met dien ;verstan- ~- 

dé dat geen bedrag afgetrek mag word -nié— : 

(i) ingeval van korttyd wat ontstaan as gevolg ‘van ’nt | 

” tydelike. slapte in die bedryf of .tekort: aan’-grond- 

. éstowwe,.tensy die werkgewer sy ‘werknemeér ‘minstens * 
. - 24 uur’ kennis gegee het. van sy voorneme vonr: die - 

“ (e) wanneer - die ‘ge 

1 

t 

     

|’ + gewone -werkure aldus te verminder;- 

. di)-in geval van korttyd wat ontstaan_ uit’ ’n -algemene LO 

: ’ onklaarraking .van_installasie of¢miasjinerie as’ geyolg. - 

. wan.’n ongeluk. of, ander. onvoorsiene -noodgeval,” ten’ - 
- opsigte -van die eerste uur. wat nie gewerk is. nie. - 

(6. WERKURE, GEWONE . TY! 
Coe oe “~.) OORTYD. | _ ee, 

.  Q) Gewone “werkure.—Die gewone werkure van °n.werkremer,:-" 
‘uitgesonderd °n: los werknemer, ‘moef-<hoogstens die. volgende ~ 
wees :-~ 7 | . - , Lo Boom 

(a) In die geval-van 

D EN OORTYD -EN’ BESOLDIGING. VIR >” 

   

mn werknemer, uitgesonderd "n’ nagwag 

_ - (i). 44 in enige week van Maandag tot ‘enmet Vrydag;-.. 
_ Gi) nege en ’n kwart op *n dag; 0 -- 9 ek ee ee 

” (ii) ’n \week ‘moet’ slegs vyf. dae. tel en. behoudens soos » , 
_Vvoorgeskryf in subartikel (10) '(c) van: hierdie’. artikel, 

_ Mag’? geen” werk ‘op rn. Saterdag verrig: word nie; : 

in die geval van ’n nagwag—- , id 
_ Gy) 48 in ’n «week; So 
. (ii). nege per skof;7 7-0 ao! 

cee Gi) 7 week kan’ ujt ses skofte bestaam. 0 : 

°() ’n Werkgewer mag *n- vroulike. werknemer nie“ verplig ‘of . 

toelaat. 6m ‘tussen dié ure 6 nm. en 6 vm. te.werk nie 

(3) Die gewone werkure van ,’n los’ werknemer inag nie nege. ~. 
en ’n kwart-op ’n dag oorskry nie. OE 

(4) Etensonderbrekings—n Werkgewer mag sy werknemer nie 
verplig of toelaat om: vyf uur aaneen op ’n dag- sonder ’n-onde 

breking. van minstens een wir wadrin nie gewerk mag word,’ te? - 

werk nie en. daardie ondérbreking mag nie as deel van dié ~~ 

gewone -werkure of oortyd gereken word nie; met dien’ vérstande. . 

dat— Ta Tae a ba . me 

‘ 
)- 

   

   
Mogae = . 

  

   
   

  

 (@-wanneer daardie onderbreking Janger ag. een. .uur dunt 
. -.tydperk’, bo..een uur’ as: gewone~ werkur ( 

ao words) te OE PS ree RB beeen sp ee 

   at deur. ’n. pouse. van. minder “as een.uur_onder-, 
breek- word, as: ononderbroke “gereken moet -word. 7° 0 
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(5) Rest Intervals—-An employer shall’ grant to. each of his 
emp.oyees other than a night watchman employed in or about his 
establishment a rest interval of not less than ten minutes at as 
nearly as practicable— 

(a) the middle of each first work period in a day; 
(6) the middle of each second work period in a day where such | 

period is longer than three hours, 

during which the employee shall not be required or permitted to 
perform any work and such interval shall be deerned to be part 
of the ordinary hours of work. . 

(6) Hours of Werk to be Consecutive-—Save as provided in 
sub-section (4) and (5) of this section all hours of work shall be 

- consecutive. / 

(7) An empioyee shall be deemed to be working in addition to 
any period during which he is actually working— 

(a) during the whole of any interval in his work if— 

(i) he is not free to leave the premises cf his employer 
for the whole of such interval; or 

(ii) the duration of such interval is not shown in the 
records required to be kept in terms of section nine 
of the Factories, Machinery and Building Work. Act, 
1941; and : 

(b) during any other period during which he is on the 
premises of his employer; : 

provided that if if is proved that any such employee was not 
-working and was free to leave the premises during any portion 
of any period referred to in paragraph (5), thé presumption 
provided for in this sub-section shall not apply in respect of such 
employce with reference to that portion of such period. 

(8) Limitation of Hours of Work on Public Holidays and 
. Sundays-—Whenever an employee is required to work on any of 
the public holidays mentioned in section 9 (1), or on a Sunday, 
the hours of work cn such day shall not exceed the ordinary 
daily hours of work as prescribed in sub-section (1) of this section; 
provided that if such public holiday falls on a Saturday, the 
number of hours that may be worked shall not exceed five 
hours. 

(9} Overtime.—All time worked in excess of the maximum num- 
ber of hours prescribed in sub-section (1) and (3) of this section 
dn respect of the day or week shall be deemed to. be overtime. 

(10) Limitation of Overtime-—An employer shall not require 
or permit an employee to work overtime— 

(a) in the case of a male employee— 

(i) save as provided in sub-section (c) for more than two 
hours in any day; 

Gi) for more than 10 hours in any week; 

(b) in the case of a female employee— 

Gi) for more than two hours in any day; 

(ii) on more than three consecutive days; 

Gii) for more than 10 hours in any week; 
(iv) on more than 60 days in any year; 

_(v) after completion of her working hours for more than 
one hour in any day unless he has— 

(1) given notice thereof to such employee before 
midday; or 

(2) provided such employee with an adequate meal 
before she has to commence overtime; or 

(3) paid such employee an allowance of one shilling 
and six pehce in sufficient time to enable the 
employee to obtain a meal before the overtime is 
due to commence; . 

- (ce) in the case of a male employee not ordinarily working 
on a Saturday not more than five hours on such a day. 

-(1) Payment for Overtime.—An -employer shall pay an 
ernployee employed by him at a rate not less than one and one- 
half times his ordinary wage in respect of all overtime worked 
by such employee, sich overtime being the total of all periods 
of overtime worked during a week and any resulting fraction 
of an hour being regarded as an hour. . 

(12) No employee shall be required to work overtime without 
his consent. : 

' (43) No employee shall be dismissed or prejudiced in his 
employment by reason of his refusal to work overtime. 

(14) Savings.—The provisions of sub-section (6) and (10) of 
this section shall not apply to a male employee employed on 
work necessitated by a breakdown of plant or machinery or other 
unforseen emergency or in connection with the overhauling or 
repairing of plant or machinery which cannot be perfotmed during 
the ordinary hours of work and the provisions of sub-sections (4), 
(5), (7) and (10) of. this section shall not apply to a night 
watchman. - - 

(15) Turning of Tebacco whilst in the Process of Fermen- 
tation.—An employee engaged on this operation shall not be 
permitted to perform such work for a longer period than three 
months during any six consecutive months. . . 

7. ANNUAL LEAVE. 

() Save as provided in sub-sections (c) and d) of this section 
an employer shall grant to his employee in respect of each 
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(5) Ruspose—n Werkgewer moet aan elkeen van sy werk- 
nemers, uitgesonderd *n nagwag, wat in of by sy inrigting werk, 
m ruspoos van minstens tien minute toestaan, so na as. dienlik 
aan— 

(a) die middel van elke eerste werktydperk op ’n dag; 
_(b) die middel van elke tweede werktydperk op ’n dag wanneer 

sodanige tydperk langer as drie uur duur; 

_Wwaarin van die, die werknemer nie vereis of hy nie toegelaat mag 
word om werk te verrig nie, en dit moet beskou word dat die 
ruspoos deel van die gewone werkure vitmaak. _ 

_ 6) Werkure moet aaneenlopend wees.—Behoudens soos bepaal 
in subartikels (4).en (5) van hierdie artikel, moet alle werkure 
aaneenlopend wees. . , 

(7) Dit moet beskou word dat ’n werknemer werk verrig bo en 
behalwe die tydperk wat hy werklik werksaam is— 

(a) gedurende die hele ruspoos in sy werk, indien— 

(@) hy nie vry is om die perseel van sy werkgewer gedu- 
. Trende daardie hele ruspoos te verlaat nie; of 

(ii) die duur van sodanige ruspoos nie vermeld staan in 
die aantekeninge wat kragtens artikel nege van die 
Wet op Fabricke, Masjinerie en Bouwerk, 1941, gehou 
moet word nie; en 

(hb) gedurende enige ander tydperk waarin hy op. die perseel 
van sy werkgewer is; 

met dien verstande dat wanneer dit bewys word dat daardie 
werknemer nie gewerk het nie en vry was om die perseel te 
verlaat gedurende enige gedeelte van ’n tydperk wat in paragraaf 
(6). genoem word, die veronderstelling waarvoor in hierdie sub- 
artikel voorsiening gemaak word, nie ten opsigte van sodanige 
werknemer vir daardie gedeelte van die tydperk van toepassing 
is nie. ' : 

(8) Beperking van werkure op openbare vakansiedae en Sondae, 
| —-Wanneer van °n werknemer vereis word om op enigeen van 

die openbare vakansiedae, voorgeskryf in artikel 9 (1), of op ’n 
_Sondag te werk, moet die werkure op so ’n dag, soos voorge- 
skryf in subartikel (1) van hierdie artikel hoogstens die gewone 
ure wees wat gewoonlik cp so ’n dag gewerk word en wanneer 
*n openbare vakansiedag op Saterdag val, hoogstens vyf uur. 

(9) Oortyd—Alle tyd wat meer as die maksimum getal ure 
voorgeskryf in subartikels (1) en (3) van hierdie artikel ten 
opsigte van ’n dag of °’n week gewerk word, moet as oortyd 
gereken word. 

(10) Beperking van cortyd.—n Werkgewer mag van °n werk- 
nemer nie vereis of hom toelaat om oortyd soos volg te werk 
nie:— . . 

(a) In die geval van ’n manlike werknemer— 

Gi) behoudens soos bepaal in subartikel (©), meer as twee 
_. uur op ’n dag; _ 

(i) meer as 10 uur in ’n week; 

(6) in die geval van ’n vroulike werknemer— 
(i) meer as twee uur op ’n dag; 

(ii) op meer as drie agtereenvoigende dae; 
(iif) meer as 10 uur in ‘n week; 
(iv) op meer as 60 dae in ’n jaar; 
(v) na voltooiing van haar werkure, meer as een uur op 

‘n dag, tensy hy— 

(1) sodanige werknemer voor 12-uur middag daarvan 
in kennis gestel het; of soo 

(2) aan sodanige werknemer °n voidoende maaltyd 
verskaf het voordat sy met oortydwerk moet 
begin; of / 

(3) aan sodanige werknemer betyds ‘n toelae van een 
sjieling en ses pennies betaal het om haar in staat 
te stel om ’n maaltyd te nuttig voordat die oortyd- 
werk moet begin; . 

(c) in die geval van ’n.manlike werknemer wat nie gewoonlik 
op °n Saterdag werk, hoogstens vyf uur.op sodanige dag, 

(11) Besoldiging vir oortyd—n Werkgewer moct ’n werknemer 
wat by hom in diens is, besoldig teen “n skaal van minstens 14 
maal sy gewone loon ten opsigte van al die oortyd’ gewerk deur 
sodanige werknemer, en daardie oortydwerk is die totaal van al 
die tydperke oortyd wat gedurende ’n week gewerk is, en eike 
oorblywende breuk van ’n uur moet as “n uur gereken word. 

.(12) Van geen werknemer mag vereis word om sonder sy toe- 
stemming oortyd te werk nie. ; 

(13} Geen werknemer mag weens sy weiering om oortyd te 
werk, ontslaan of in sv werk benadeel word nie. 

(14) Voorbehoud-—Die bepalings van subartikels (6) en (10) 
van hierdie artikel is nie van toepassing cp ’n manlike werknemer 
wat werk verrig wat noodsaaklk is as gevolg van ’n cnklaar- 
raking van installasie of masjinerie of ander onvoorsiene noodge- 
val nie, of in verband met die opknapping aan of herstelwerk van 
installasie of masjineris wat nie gedurende gewone werkure verrig 
kan word nie, en die bepalings van subartikels (4), (5), (7) en (10) 
van hierdie artikel is nie op ’n nagwag van toepassing nie. 

(15) Tabak omdraai tydens die sweetproses—n Werknemer 
wat hierdie werk doen, mag nie toegelaat word om dié werk vir 
langer as drie maande in elke ses agtereenvolgende maande te 
verrig nie. | 

7. JAARLIKSE. VERLOE. 

(1) Behalwe soos in subartikels (¢) en (@) van hierdie artikel 
bepaal, moet ’n werkgewer sy werknemer ‘ten opsigie van elke
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December in such year as follows: — ~ 

(a) In the case of an employee who has been in his employ 
since the 15th January and up to the ist December. of 
the calender year to which the leave relates, ten consecu- 
tive working days on full pay; provided that the said 

calendar year annual leave commencizig during the latter half of 

ten days, Christmas Day and New Year’s Day form one 
continuous period of leave. 

_ (by tn the case of an employee who becomes ‘such after the 
15th January of the calender year to which such leave 
relates one day on full pay in respect of each completed 
month of employment. -An employer may require such 
employee to take additional leave without pay up to a 
total period not exceeding ten consecutive working days 
during the period of leave stated in sub-section (a) hereof. 

(c) Notwithstanding the provisions of sub-sections (a). and (b) 
. and in substitution therefor an employer shali have the 

right to grant the number of days leave on full pay in 
terms of the said sub-sections to not more than five per 
cent of his employees at such time during December and/ 
or January immediately following as may be necessary 
for the efficient conduct of his business. 

(ad) A monthly paid employee may be required or permitted to 
take his annual leave on full pay of the duration prescribed 
in sub-section (a) or (b) at any other time but to commence 
not later than within two months of the completion of 
each year of employment to-which the leave relates. 

(2) Leave Remuneration Remuneration in respect of annual 
leave referred to in sub-section (1) of this section shall be paid 
on the last work day before the date of the commencement of 
such leave. - 

(3) An employee whose contract of employment terminates 
before the period of leave referred. to in sub-section (i) has 
accrued, shall, save as provided in sectien 5 (7) (d), upon such 
termination be paid in respect of each month of such period of 
Jess than one calendar year not less than one day’s. full pay 
and cost of living allowance based on the weekly wage which 
he was receiving immediately before the date of such termination; 
provided that if upon termination of his employment an employee 
signifies his intention to return to work within a period of thirty 
days, the employer, may withhold the leave pay due and, if the - 
employee so returns to work, such absence shall for the purpose 
of this sub-section be deemed to be employment; if the employee 
does not return to. work within the said period of thirty days 
the amount so owing shall be paid to him. 

(4) An employee who is engaged on piece-work shall have 
his wage for the purpose of this section based on the average © 
wages he earned for ordinary time worked or the nearest twelve 
weeks on full time prior to his holiday leave. 

(5) An employee who has become entitled to a period of leave 
in terms of sub-section (1) and whose contract of employment 
terminates before such leave has been granted, shall upon such 
termination be paid-the amounts referred to in sub-sections (1), 
(3) or (4), whichever-is applicable. 

(©) For the purpose of this section, the expression “ employ- 
ment” shall be deemed to include any period or periods during 
which an employee _is— 

(a) absent on leave in terms of sub-section (1); 

(b) required to undergo training under the South Africa Defence 
Act, 1912; ‘ . 

(c) absent from work on the instructions of or at the request 
- + of his employer; . : 

-(@d absent for a period not exceeding 12 weeks in any year due 
to confinement; . 

{e} absent on sick leave in terms of section 8, 

(f) absent for reasons other than the above for periods not 
exceeding 1 day per month; . 

and shall be deemed to commence on the date on which the 
employee last became entitled to annual leave or the. date of 
his engagement, whichever is the later. 

8. Sick LEAVE. 

An employer shall grant to his employee who is absent from 
work during the calendar year— 

(a) through sickness or accident not caused by his own miscon- 
duct, other than an accident comperisable under the 
Workmen’s Compensation Act, 1941, as amended, 88 
working hours sick leave in the aggregate during any one 
calendar year of employment with him, and shali pay to 
him not later than the second pay-day after his return 
to work in respéct of each hour thereof not less than one 
forty-fourth of the weekly wage which he was. receiving 
immediately before the commencement of such leave; 
provided— 

(i) the employer may require the production of a certifi- 
cate signed by a registered medical practitioner in 
respect of each. period of absence for which payment 
is claimed; . 

(ii) in the first year of employment an employee shall not 
bé entitled to sick leave on full pay at a rate of more 
‘than one work day in respect of each completed month 
of employment; :   

. 

kalenderjaar  jaarlikse verlof wat gedurende die tweede helfte 
van Desember in sodanige jaar begin, scos volg.toestaan:— ~ 

{a).In die geval van *n werknemer wat by hom. in diens is 
, sedert 15 Januarie en tot en met 31 Desember van die | 

kalenderjaar waarop die verlof betrekking het,-10 agter« 
eenvolgende werkdae met. volle besoldiging; met. dien 
verstande dat genoemde 10 dae saam 7 met Kersdag en 
Nuweiaarsdag, één aaneeniopende tydperk van verlof 
uitmaak. , : De 

(b) In die geval van ’n werknemer wat na 15 Januarie van die 
kalenderjaar waarop die verlof betrekking het, in diens 
kom, een dag met volle besoldiging ten opsigte van elke 
volle een maand diens. °n Werkgewer kan van sodanige | 
werknemer vereis om bykomende verlof sonder besoidi- 
ging tot en met ’n tydperk van hoogstens 10 agtereen- 
volgende werkdae te neem gedurende die verlof tydperk ~ 
wat in subartikel (a) hiervan voorgeskryf word. - 

(c) Ondanks dic bepalings van subartikels (a) en (5) en, ter 
vervanging daarvan, beskik *n werkgewer oor die reg om 
die getal dae verlof met volle besoldiging kragtens 
genoemde subartikels aan hoogstens vyf persent van sy 
.werknemers toe ,te staan op. sodanige tyd gedurende - 
Desember en/of Januarie, onmiddellix daarna, as wat vir 

. die doeltreffende werking van sy besigheid nodig is. - 
(d) Van °’n werknemer wat per maand besoldig word, kan 

’ vereis of hy kan toegelaat word om. sy jaarliksée- verlof 
met volle besoldiging, voorgeskryf in subartikel (a) of 

_ (b), op enige ander tyd te neem, maar sodat dit: nie -later 
as twee maande na die voltooiing van elke diensjaar 
waarop dit betrekking het, begin nie. : 

_Q) Verlofbesoldiging—Besoldiging ten opsigte van die’ jaar- 
likse verlof gencem in subartikel (1) van hierdie artikel, moet 
op die laaste werkdag voor die aanvangsdatum van die verlof 
betaal word. , . . : 

(3) °"n Werknemer wie se dienskontrak eindig voor die tyd+ 
perk van verlof aanbieek wat in subartikel (i) genoem word, - 
moet, behalwe soos in artikel 5 (7) (d) bepaal, by sodanige - 
beéindiging ten opsigte van elke maand van sodanige tydperk 
van minder as een kalenderiaar minstens een dag se volle 
besoldiging en lewenskostetoelae betaal word, gebaseer on die - 
weekloon wat hy ontvang het onmiddellik voor dié bedindigings- 
datum; met dien verstande dat as ’n werknemer by sy diens- 
beéindiging sy voorneme bekendmask om binne ’n tydperk van - 

| 30 dae na sy werk terug te keer, die werkgewer die verskuldigde 
verlofbesoldiging kan weerhou en as die werknemer aldus na 
sy werk terugkeer, moet sodanige afwesigheid vir die toepas- 
sing van hierdie ‘subartikel as diens .gereken word; indien die © 
werknemer nie binne genoemde tydperk van 30 dae na sy werk 
terugkeer nie, moet die bedrag wat aldus verskuldig is; aan hom 
betaal word. | 

(4) In die geval van ’n werknemer wat stukwerk verrig, moet 
sy loon vir die toepassing van hierdie artikel gebaseer word op 
die gemiddelde loon wat hy vir gewone tyd gewerk, verdien het 
of die naaste twaalf weke op volle tyd voor sy vakansieverlof. 

_ G) ’n Werknemer wat kragtens subartikel (1) op verlof gereg- 
tig geword het en wie se dienskontrak eindig voordat daardie: 
verlof toegestaan is, moet by sodanige beéindiging die bedrae 
betaal word wat, na gelang van dié wat van toepassing is in sub- 
artikels (1), (3) of (4) genoem word, : 

(6) Vir die toepassing van hierdie artikel word dit beskou 
dat die uitdrukking ,,diens” enige tydperk of tydperke omvat 
waarin ’n werknemer— - 

(a) ragtens subartikel’ (1) met verlof afwesig is; + : 
(2) verplig word om opleiding kragtens die Zuid Afrika Ver- 

‘dedigings Wet, 1912, mee te maak; - 
(c)' op las of op versoek van sy werkgewer van sy werk afwesig 

is; oO vO 
(d) vir ’n tydperk van hoogstens 12 weke in enige jaar van- - 

weé ’n bevalling afwesig is; Bo 
(e) kragtens artikel 8 met siekteverlof afwesig is; : 
(f) om ander oorsake as bogenoemde vir tydperke van heoog- 

stens 1 dag per maand afwesig is; + : 

en dat dit begin op die datum waarop die werknemer laas op 
jaatlikse verlof geregtig geword het, of, na gelang van die jongste 
datum, die datum van sy indiensneming. : 

8. SIEKTEVERLOF. 

’n Werkgewer moet die volgende aan sy werknemer toestaan 
wat gedurende die kalenderjaar van sy werk afwesig is:— 

(a) Weens siekte of ongeval wat nie deur sy eie wangedrag 
veroorsaak is nie, uitgesonderd ’n ongeval waarvoor skade- 

- joosstelling kragtens die Ongevallewet, 1941, betaalbaar 
is, altesaam 88 werkure siekieveriof in ’n kalenderjaar 
diens by hom, en hy moet hom op of voor die tweede 

_ betaaldag na sy terugkeer na werk ten opsigte van cike 
uur daarvah minstens 1/44ste van die weekoon wat hy 
onmiddellik voor die aanvang van daardié verlof ontvang 
het, betaal; met dien verstande— 

(i) dat die werkgewer kan eis dat ’n getekende sertifikaat 
““ van ’n geregistreerde geneesheer voorgelé word ten 

opsigte van elke tydperk van afwesigheid waarvoor 
aanspraak ‘op .besoldiging gemaak word;- 

Gi) °n werknemer nie in die eerste diensjaar geregtig is op 
siekteverlof met volle besoldiging teen ’n skaal van _ 
meer as een werkdag ten opsigte van elke voltooid 
maand diens nie; - ~ 

9
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‘(b). through an. “accident compensable under’ the Workmen's 
~ Compensation Act, 1941, as. ‘amended; an -amount -equal 

. to ‘the difference between the compensation™ received for | 
“wages lost and the actual amount of his wages. lost; 

_ provided that such amount shall not exceed the amount 
‘of sick pay due to such employee in ‘terms of. sub-section 

(a) of ‘this section and that’ it may be off-set against sich 
°, 0! sick pay, ~ 

1 

’ . - 

ng) PUBLIC Hotipays AND: SUNDAYS. 

(1) An employer shall grant leave on full pay to an employee 
“en New Year’s Day, Good Friday, “Easter Monday, Ascension 
Day, Day of the-Covenant and Christmas Day. 

Where such holiday falls ‘on a Sunday it shall be brought 
forward to the. following Monday. 

“2 (2) Payment for Work on Sundays and Public Holidays— 
Subject to the provisions of section 6 (8),-whenever an employee, 

‘ other than a-night watchman, works en a Sunday or on New 
‘.Year’s Day; Good Friday, Easter Monday, Ascension Day, Day 

of the Covenant or Christmas Day, his. employer shall—. 

@’ in’ respect of a. Sunday, pay the “employee not less than 
. ~,, | double the wage payable to him in respect of the period 

oh ordinarily worked. by him on a week-day, ite. nine and a 
- *s" quarter hours; povided..that an employer may pay an 

‘employee who works on a.Sunday, one and.a.half times | 
"’ the weekly wage, prescribed in section 4,(1) or section 4 (4) 

oe » for’an employee of his class divided by. forty-four for each | 
{hour or part of an-hour so worked, and grant’ him within 
‘seven -days of ‘such Sunday, one day’s leave and pay him 

vo in respect thereof not less than.the weekly wage prescribed" 
in section 4 (1) or 4 (4) for ari employee of his class 

’ divided by five; 
_ (2) in respect of New Year’s Day, Good Friday, Easter Monday, 

- Ascension Day, Day of ‘the Covenant: or Christmas Day, 
- pay. the employee his ordinary wage in. respect of the time. 
worked. (any part of an hour worked counting as a-com-- 

_ Pleted hour) in addition to the pay due. under sub- ‘section 
@ hereof. : 

. 4 
- “10. Ratio. 

-( 1) An employer shall not employ— 

“ (a) an assistant.foreman unless he has in his employ a foreman; 

» (bd). an unaualified ‘clerical employee unless he -has in his: employ 
‘a qualified clerical employee and for each qualified clerical 

: employee employed not more than one unquaiified clerical 
~~ employee may be employed; . ~ .. . . 

“-(c)-an unqualified: Grade I employée unless ‘he has-in - his 
Q employ a qualified Grade I employee and. for each qualified 
».Grade I employee empioyed not more ;than one unqualified 
'-Grade-I employee may be’ employed by him; 

“@ more than ‘two qualified Grade II employees unless he has | 
~ in his employ three qualified Grade II employees and for. 
-each- three qualified. Grade I] employees employed not 
-more' than two unqualified’ Grade it employees may be 
employed by him; 

(e).a— juvenile employee .uniess he has in his ‘employ twenty 
‘employees of all classes. and for each twenty employees of |. - 

~-all classes employed not more than one juvenile employee 
_ may be employed by him. : . 

“Qn: For: the purpose of this section— 

-(a@)/an employer or manager who is wholly or mainly y engaged 7 
in the work of a foreman or a, clerical employee, may be 
“deemed to be a foreman or a qualified clerical employee; 

(b) an unqualified employee’ who is receiving a wage of not 
less than the wage of a qualified employee of ' his Class, 

» may be deemed to be a qualified employee; 

(ey a juvenile emiployee who is receiving 4 wage of not less 
than the wage of a Grade IH or Grade Vv employee, may 
‘be deemed to be a Grade i or, Grade. IV employee, as 

- the case. may be. : 

' ee TE "PascE- -WORK. 

@) Suibject to. the provisions of sub- sections (2), @) and (4) of 
this section, an.employee employed on piece-work shall in respect 
of any period,so employed be paid the full amount earned by him 
under the piece-work rates; provided that irrespective of the 
‘amount of: piece-work performed such employee shall in respect 
of such period be paid not less than the wage which would ‘have 
‘been -payable to him. had he been’ employed. as a time worker 
during such period, eo : 

<2) An employer shall not introduce piece-work in his establish-- 
ment ‘unless he has given to his employees not less. than two 

weeks? notice. of his intention to do so. 

~  @) An employer - -whose employees are engaged on piece-work 
shall ‘not -be permitted to discontinue the piece-work system 
unless he has given at least two” weeks’ notice to his employees 
of his intention to do so. - 
(4) An ‘employer shall keep posted ‘up in a ‘conspicuous ‘place in | 

“ his establishment a -schedule of the piecé-work rate referred to in 
. sub-section (1) and shall not alter such rates unless he‘has given 

. to’ his employees not less than two weeks’ notice of the’ ‘Proposed 
o alteration, us ; Le .. . 
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Oo weens ’n “ongeluk ‘waarvoor - skadelocsstelling ‘kfagtens die - 
: Ongevallewet, 1941, soos gewysig, betaalbaar is, ’n bedrag’ 

wat gelyk is aan die verskil tussen die skadeloosste ling 
Wat vir. loon”: wat ‘verloor is -en die werklike bedrag aan. 
loon wat verloor: is, “betaal word; met dien verstande dat- 
daardie bedrag nie meer as die bedrag g-vir siekteverlof wat 
kragtens subartikel (a) van hierdie artikel aan daardie werk- 
nemer: verskuldig is, kan wees nie, en dat dit van 1 sodanige, ; 

we Sicktebe soldiging afgetrek kan word, 
oy 

9. OPENBARE VAKANSIEDAE EN SONDAE. . 

(iy ’n Werkgewer moet-aan *n’ werknemer op Nuwejaarsdag, 
Paasmaandag, Hemelvaarisdag, Geloftedag en 

Kersdag, verlof met. volie besoldiging -toestaan. 
Indien sodanige vakansiedag op ’n Sondag val, moet dit. op 

die daaropvolg ende Maandag toegestaan word,’ ~ 
- (2) Besoldiging vir werk op ‘Sondae en openbare vakansiedae. 

—Behoudens die bepalings van. artikel 6 (8), moet *n werknemeér 
uitgesonderd ’n nagwag, wanneer hy op ’n Sondag, of op Nuwe- 
jaarsdag, Goeie Vrydag, Paasmaandag,’ Hemelvaartdag, Gelofte- 
dag of Kersdag werk, deur sy werkgewer— 

@ ten opsigte van ’n Sondag,. minstens dubbel die loon betaal. 
word wat aan hom- betaalbaar. is ten opsigte van - die 
tydperk wat hy gewoonlik op *n weekdag werk, nl. 94 
uur; met dien verstande dat ’n werkgewer ’n werknemer 
-wat op Sondag werk, 14 maal die weekloon in artikel 4 ql). 
of artikel 4.(4) voorgeskryf vir ’n .werknemer-van sy klas, 
gedeel deur 44, kan betaal vir elke uur of gedeelte van ’n 
uur wat aldus gewerk word, en hom binne sewe dae na 
daardie Sondag een dag. verlof toestaan en hom ten opsigte 
daarvan minstens die. weekloon in artikel’ 4 (1) of 4 (4) 
svoorgeskryf vir °n werknemer van sy -klas, gedeel deur 
vyf, moet. betaal; 

* (b) ten opsigte van Nuwejaarsdag, Goeie Vrydag, Paasmaandag, ‘ 
‘Hemelvaartsdag, Geloftedag of Kersdag, 

- loon wat. kragtens- subartikel (1) hiervan aan hom. ver- 
skuldig is, sy gewone loon betaal word ten opsigte van die 
tyd wat gewerk is en waarby elke gedeelté van *n uur wat 

" gewerk is, as ’n volle uur gereken word. 4 . 

“10. GetaLLevERHOUDING. 

_benewens die. 

(1) n Werkgewer mag nie- die volgende in diens hé-nie:— - 

(a) *n Assistent-voorman, tensy hy °h voorman in’ diens het; 
(b) ’n-klerklike werknemer, ongekwalifiseer, tensy hy ’n gekwali- . 

fiseerde. klerklike werknemer in: sy diens het, en vir-elke 
gekwalifiseerde’ lerklike werknemer ‘in sy. diens mag hy - 

 hoogstens een ' ongekwalifiseerde klerklike werknemer in - 
= diens +hé; 

(’n ongekwalifiseerde graad I- werknemer, tensy hy ’n gekwali- . 
‘fiseerde graad I-werknemer in sy “diens het en vir elke . , 
‘gekwalifiseerde graad JI-werknemer in sy diens mag hy 
hoogstens. een ongekwalifiseerde -graad T-werknemer in 

: diens hé; : - 

‘(d) hoogstens twee ongekwalifiseerde- graad I-werknemers, 
tensy hy drie gekwalifiseerde graad YI-werknemers’ in sy 
diens het en vir elke drie gekwalifiseerde graad. 1N-werk- 

“nemers in diens mag hy hoogstens twee ongekwalifiseerde 

graad I-werknemers in diens hé; 

(e)°n jeugdige -werknemer, * tensy hy twintig  werknemers’ van 
_alle klasse in diens het en vir-elke twintig werknemers van 
alle klasse in diens mag hy nie meer as een jeugdige werk- 
nemer in diens hé. nie. ; 

(2) Vir die toepassing van hierdie artikel, “geld die volgende: — 

(a) ’n Werkgewer of bestuurder wat titsluitlik of hoofsaaklik 
die werk van ’n voorman of klerklike werknemer- verrig, 
kan as.’n voorman of ’n--gekwalifiseerde klerklike werk- 
nemer geag word; 

(b) ° n Ongekwalifiseerde Werkneriier’ wat minstens die loon ; 
van sy klas ontvang, van °n gekwalifiseerde werknemer 

' kan as ’n gekwalifiseerde werknemer: geag word; 

(c) °n Jeugdige.- werknemer wat minsitens die loon van ’n 
graad Iil-- of ,graad IV-werknemer ontvang, kan as ’n 
graad T- of graad IV-werknemer geag word, na gelang 
van die geval. . : 

- 11. STUKWERK. . 

(1) °’n Werknemer wat vir enige tydperk stukwerk. verrig, moet, 
behoudens subartikels (@), (3) en (4) van hierdie. artikel, die 
volle bedrag betaal word wat deur hom verdien is volgens die 
stukwerkskale; met dien verstande dat afgesien van die hoeveel- . 

heid stukwerk wat verrig is, sodanige werknemer ten opsigte 
van sodanige tydperk minstens.die loon betaal moet word wat 
aan’ hom betaalbaar sou gewees het as hy gedurende sodanige 
tydperk as tydwerker in diens- was. 

(2) ’n Werkgewer mag nie stukwerk in sy inrigting invoer nie, 
tensy hy sy werknemers minstens -twee weke kennis gegee het 
van sy voorneme om dit te doen. _ 

(3) ’n. Werkgewer wie sé. werknéemers. stukwerk verrig, “word 
nie toegslaat om:die stukwerkstelsel - te staak mie, tensy hy sy 
werknemers minstens twee weke: kennis gegee het: van sy voor- 
neme. om.dit te doen. - 

(4) *n Werkgewer moet op °n opvallende plek in sy. inrigting 
’n Staat van die stukwerkskale, genoem in subartikel (1), vertoon 
hou en mag nie -sodanige skale wysig, nie, tensy hy. sy Wwerk- 
nemers minstens twee weke kennis' gegee | ‘het van. die voorge- 
nome wysiging. . , 

! . : -



             Tae 

  

_- SBUITENGEWONE STAATSKOERANT, 10. ME 
oN. Ne — 

” ~ “eo Me oo an Fane : _ ot oe a . im . aa noe thee a 

~~). 12, PRorecrrVE. CLOTHING, UNIFORMS”AND. OVERALLS: - i. *- ‘v 12: BESKERMENDE: KLERE, ‘UNIFORMS 
__“, @) An employer ‘shall.suipply: free. of ‘charge. to his: employee. 7 (yn Werkgewer moet aan ‘sy werknemer wat loog kook: of 

  

EN OORPAKKE.. , 

“engaged ‘in lye. boiling or lye. soaking: suitable protective: covering . |: loogweekwerk  verrig,” kostelons~ behoorlike -beskermende’ bedek- 

for the hands and:.feet-of ‘such employee and rénew- them “as, | King vir. die- hande en voete, Werskaf-.en: dit,’ wanneer nad’g,. 

often as'may be hecessary: to..ensure that they shall at all times |: chernuwe, ten einde, te verseker. dat: dit te. alle -tye genoegsaam = - 

’ -be:ddequate and ‘sufficient. ae Se ee Dp en voldoende is. ae (Sb seo Ne 

(2) An. employer who requires. hi8, employee to’wear-a uniform . n Werkgewer wat yan sy-werknemer vereis om.’n Uniform © ‘y 

or overall,.or-an employer who’ is required by law to provide vereis evo . don dy werknenes ven beake: wie it Kragtens _wet? os 

. his employee with: protective clothi hall “supply such uniform; STCIS - “Om: ‘Knee _ beskermende | Klere--te.. VOor- - 

. his employee with protective clothing, shall ‘supply : sn {-Sien, moet sodanige uniform, oorpak -of .beskermende klere. aan--~ 
daardie werknemer kosteloos: verskaf en. dit bly die. ciendom-..” - 

' 

overall or protective clothing to such employee-free of charge and. 

“it shall remain the property of the employer.” =.) | Van'die werkgewer, 
~ 7 —. 

13. PROHIBITION OF EMPLOYMENT OF ANY PERSON UNDER THE © 
Ss “ AGE OF ‘FIFTEEN “YEARS. ~ 

13, VERBOD OP INDIENSNEMING :VAN PERSONE ONDER V¥ETIEN JAAR. (27 
’n Werkgewer. mag-niemand onder die ouderdom ‘van 15 jaar... 

      

_°. An employer shall not employ’a person under the age of 15 in diens. neem nie. Se 

fifteen) years. ee ee y _ '. ) 140 QRGANISEER “VAN WERKNEMERS. ©. 0°05 

, 14, ORGANISATION OF Emptovers: . | Elke. werkgewer. moet. enige -beampte. van. die vakverenigi 
foe ee ~, «, wg gee -wat’ behoorlik ‘gethiagtig is, toclaat om van’ tyd tot. tyd gedurende: 

. Every employer shall. permit. any duly authorised official of | gic etensuur ’n afdeling ‘van sy inrigting” deur die. werkgewer 

the’ tradé ‘union to enter. from time to time during the lunch, hour | yoorgeskryf, ‘te betree met die doel om’ vakverenigingbedrywig- ‘> 

_ 2 section of. the employer's establishment, as may be indicated | hede uit. te. oefen; met-dien verstande dat die: werkgewet minstens .°-' 
by. the employer, for-the purpose of. carrying on trade union, | 54 nur kennis gegee moet word van die voorneme om die voor- ot 

activities; provided that not less. than 24 hours’ notice is given’| poskrewe. afdeling van die inrigting .tée- besock; en — " ier - 

to the employer of the intention ‘to’ visit the establishment and) verstande dat. enige .verteenwoo oi fo evan die mae met | Fa . 

provided further that any representative of the employer may be | ‘sodanige bedrywighed © teenwoordi eka aa eee © werkgewer bY. 

    

‘/present at such activities. © © 9° : . vy : ON, a4 
: cet y  O Co ae . 15, DiENSSERTIFIKAAT. . °° 7 | a 

~ "15. CERTIFICATE ‘OF SERVICE... Poe _| ,Elke werkgewer- moet. ’n. dienssertifikaat aan’-sy’ werknemer ~~ 

_ *ZAnemployer shall upon termination. of. the. contract of employ- | uitreik wanneer’ hy™ die -diens van‘ sodanige werkgewer - verlaat... 

ment furnish“his employee with a-certificate of service, in the form Sertifikate moet in die vorm van die Aanhangsel* van hierdie. ~ 

}rescribed in’ the. Annexure to’ this Agreement., - All ‘certificates | Ooreénkoms wees.. Alle. settifikafe. wat’ deur ‘n. werkgewer.-uitge-- 

issued by the employer shall be numberéd consecutively,' signed . reik, word, moet in volgorde -genommer, asook deur, .die -werk-(..- 

by thé.employer-or his representative and a copy of each-cettifi-- _gewer of sy verteenwoordiger. onderteken wees en ’n-afskrif.van — 

©’ cate shal: be retained: by him. Se elke, sertifikaat moet deur hom gehou word." 6 Le 

a os ce ce ee » >" "16, BEEINDIGING VAN DIENSKONTRAK. (0°02 00 

-¢ 0 216. TERMINATION. OF CONTRACT OF EMPLOYMENT,. © = 2° |-. (1) *n: Werkgewer of sy’ werknemer, -uitgesohderd.’n-los ‘wetk+"- ° 

_© . (1) An employer or his: employee, other than a casual employee,-.|’nemer, moet minstens.¢en-.week kennis-gee.in “die geval’van ’n.: | 

shall- give not less than: one Wweek’s notice in- the case of. a.| werknemer. wat weekliks werk en een maand kennis in die. ‘geval - - 

weekly employee and one month’s notice in the case of-a monthly: |'-van.’n .werknemer:.wat. maandeliks: werk, vit beéindiging van. die ~~ 

; employee of his intention to terminate the contract of employment dienskontrak, of ’n werkgewer kan die: dienskontrak. sondér-voors'-. < 

“or ah employer may terminate. the contract ‘of employment with-. |. afgaande “kennisgewing, beéindig. deur . betaling van, minstens—~ - 

out notice bypaying not-less than—_ - ve 1+: (a) in die geval van een- week. kennis, die wéekloon .pius -lewens-".. - 

(a) in the’ case of.a period of: notice of one ‘week, the weekly -_ kostetoelae-s Ne 

; “.- wage plus-cosf. of living ‘allowance; TS .. (b) in die geval van een maand. kennis, die maandloon: plus 

. (b) in the case of-a period of notice of one month, the monthly | ©. . “Jewenskostetoelaes~ 2 Ste 

°, “wage plus cos of living allowance; ©.” | wat die werknemer onmiddellik voor. die datum. vain die beéindi~ 
“ which the employee was “receiving immediately before :the. date | ging. ontvang. chet; met dien -verstande dat. dit, onderstaande.-nie |; 

  

of such termindtion;, provided that. this. shall not effect— raak, nie:— . —.- Joan cl a TEE, , 

@ the right of an employer-or.an employee to terminate a | * ‘(i)°n Werkgewer of. tn werknemer se-reg om die dienskontrak ~ 

contract’ of employment-. without notice fot any” cause)... sonder voorafgaande’ kennisgewing te “beéindig weens .’n. 

      

a
n
 

eo recognised by law.as~sufficient; * L . ..., oorsaak ‘wat by: wet as -voldoende erken word; Cot 

‘” -" Gi) any written” agreement.. between an_ employer and. an ~. (i)’n__ skriftelike ooreenkoms tussen..’n werkgewer .en<<werk- : 

,~ .* employee which provides for a‘ period-of notice ‘of equal . ’ nemer wat voorsiening maak. vir °n tydperk. van kennis- ~ 
‘*"-" ‘duration on: both sides and for not~less than one ‘week; »*  gwing van gelyke duur.vir-albei partye.én vir nie. minder .- 

(iii) the ‘ validity of. any ‘written’ agreement providing for .a .-as een. week mie; -- ey SE 
-: probationary period’ of threé: months in the case ofa (iii). die geldigheid van ’n. skrifielike ‘ooreenkoms wat voor- 

) monthly employee -and of ‘one week in the case of a |. _- siening maak vir ’n .proeftydperk van ‘drie maande in die. 
-'. + weekly employée, during which probationary period ‘the | geval van. werknemers .wat_maandeliks. werk. en ‘van ~een.<’ 
* --\. employment mdy.-be teriinated upon.24 hours’ notice ) week. in die geval. van’ werknemiers wat “weekliks- werk, ~~ 

, .-. being ‘given by either side. oe Se, en ‘in vhierdie geval’ kan die proeftydperk yan diens met: 

(2) When an-agreement is entered into in terths of paragraph . 24 unr aan albei-kante betindig word..- or 

(ii) or - (iid) “of sub-séction, (1)° of ‘this section, the payment in’ (2). Wanneer ’n ooreenkoms kragtens paragrawe (ii)\en (iii) ‘van _: 

lieu of notice ‘shall be proportionate to the period of notice: | ‘subartikel (1) van, hierdie artikel gesluit is, moet die besoldiging == 

agreed upon... : es mo ee in plas van kennisgewing .In Nethouding wees tot -dié tydperk 

(3) The ‘notice: referred to in’ sub-section (1) shall ‘not. run |, 90, <ennissewing Waarocr ooreengekom Is. se 

concurrently with, annual: leave. or sick, leave. ( Ror the .purpose |~ -@) Die kennisgewing wat in subartikel (1) voorgeskryf word; « 

of this sub-section, sick. leave shall mean a period of two weeks | 4:28, ™° met jaarlikse ~verlof of siekteverlof saamval- nie. “Vir. 
. ree Tete wen we oe : " . die toépassing van hierdi¢é ‘subartikel beteken. siekteverlof’n_tyd-,—.. 
unless the employee has. within such period notified his employer | Wo van ti ke. tensy. die-werki sr binne daardie tydperk = 

‘that -he.is’ ill-and produces a doctor’s certificate in respect of. the - “Perk. week Wee WEKE, Lensy- Ty -werknemer binne daardie tydperk 

“period: of absence, in-which case sick leave shall ‘mean a period . sy werkgewer in _kennis geste het van sy sickte en tén opsigte-van) © 

<-of fifteen weeks from the commencement’ of. the. employee’s - die tydperk van a fwesigheid a doktersertifikaat vootgelé het, en 
absence : eee : ° -| in so geval beteken sickteverlof 'n tydperk an 15. weke_van die 

ae ‘ . po. paps ape? wos ~. .|‘aanvang van die wetknemer se afwesigheid af: =~... 0 

: Signed. at Outshoorn on behalf of the 'p arties this 12th, day. -Namens die partye op hede die 12de dag van Deseriber. 1956 *: 

  

- of" December, 1956... . oe op Oudtshoorn onderteken. . / | es 

* oS SS 7° ..° A, & Treornicar, [oo . - RE UR Mt se 
L ee Gos ae : we are > _A. S, -TREURNICHT,. | ny 

ce ee Chairman of, the ‘Board. wR Voorsitter van die-Raad. 6 0s) 
code EE rs Oe 

; os . ve, : ee ~ oo , cee / /C. F. Spies, -0 6 7 

RR - Representing Employers. ~ i 5 |= Merteenwoordiger-van die werkgewers. “” 

. oS — _ A. SCHEEPERS, - ON oo SA Sone en tte 
Sod ; . . . . . er eR : A. (CHEEPERS,. een a 

SPER pb .. Representing. Employees. | ©. -- Js. Werteenwoordiger van die. werknemers, .~ 

Poe oe Ba at a C oe ; : . TECHCOCK,§ 

. ooo Se Secretary of the Board. Soop ts. Sekretaris van'die Raad., 0 >. ~ 
Witnesses: : : - Be toes : me, / ‘Getuies: . a . .. oS “ ee . ee - 

N. Peda. > . ms . oa . joo - cee we ~: —_ , N. Peda. ae . : Soa 

    

M.JSLvam Rensburg. ee MIE. van Rensburg’. f° 
OVAST. Standen 00 ee a ps ASL Standen, 0 es 

M. Botha. Cte °M. Botha 2 

  

     

    

  
  

    ~ G, Jackson, 5 pe G, Taeksoms 
_» CTaylors. eo NG Taylor. . tl ne
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“ANNEXURE. 
  

CERTIFICATE OF SERVICE. - 

Employee’s full name. oo... es cuvtneseecouctace baelecbenteeares 

- Fotmerly KROWA 86 veeceeee Weer ee enn ea eset ep eea sb eeateees . 

  

Employee's: house address ......... sete reeeeteeeane eee eee eee seen snreteseans | 

  

Pay ‘Card No, voces “ ceseeelececeaeedeseuacuaciesivecstaseeusevatenecents 
Grade ’ 

Last occupation 
ere rr Teer eee tec eee eee ee ee eee Cee eee eee eS CT SE CSE LCT TESS eee CESS Ce Torey 

eevee eee eee eee eee eC eee ee ee Tee ec eee eee Ce SSE ESS r Cee L ee Teer 

‘ 
“Since (date) .ccccsccsccctecscceeerees deco canoe ene nee eeabeeeabanneanyes devetenes Y 

“Wage received at time of, leaving Eo. eeeees Seaeaes per | 

week/month plus £........ leeveeeteenees 2. ¢.0.La, per week/month. | 

Daie of last increase 

Date of entering service ...... sbeneneeenaeenas 

* Date of leaving service 

Total period covered by this certificate 

vee eeeeseenenevceens months. _ 

Per eee TRC See SCOTS CeCe e Cee eS TESS Eee eee rere er Serre res 

dae AMO O DE eave TEC EH TOUR Ee ee been ee eRe EEDA e EER ETD 

  

. Name of Factory 

  

Date of Issue’......... peecetaeeaeeneenseseeee es 
  

* In casé of piece-workers please state their.time rate minimum 
wage per week. 

‘Nore.—This certificate must be filled in accurately and one 
.copy- given to the employee. 

    

  

'. No, 677) [10 May 1957. 
FACTORIES,. MACHINERY AND BUILDING 

WORK ACT, 1941, 

TOBACCO MANUFACTURING INDUSTRY... 
  

J, JoHannes DE KLERK, Minister of Labour, acting in | 
terms of. sub-section (1) of section twenty-two of the 
Factories, Machinery and Building Work Act, 1941, here- 
by declare. the provisions of the Agreement and notice 
relating to the Tobacco Manufacturing Industry, published 
mder Government Notice No. 676 of the 10th May, 1957, 

to be not less favourable to the persons whose hours of 
work are regulated thereby than the relative provisions 
of the said Act. : 
7 J. DE KLERK,. 

kennisgewing in   
Minister of Labour. ' 

‘AANHANG SEL. 

VerwySINg8N0. oes cease ereesaeneeceeane 

DIENSSERTIFIKAAT- 
_ Werknemer se. naam voluit 

Vroeér bekend as 
Werknemer se huisadres 

Betaalkaartno. 

Graad 

Jongste werk 

Sedert (datum) 

TO OM Oe ena eee ee eee eee ReaD Oa E DEER eee eee D eee EAT ee DERE Re ROE 

SOOO EE eda eae eee Dee eee ena eae rere creer rene enee 

  

ve teeeseeeeseeeses per week /maand, 

plus L.K.T. per week /maand. 

Datunr van jongste verhoging | 

- Datum van tndienstreding ......... fee eeaaeecuasensenssaes 

vertrek : 

Totale tydperk deur “hierdie sertifikaat aedek 

aeteeceveseasens seeeeeee MAG ands. 

Cee eee eee eee eee eer res) 

-- Werkgewer se handt ekening. 

Datum utigereik 
  

*Vermeld in die geval van stukwerkers hul minimum tyd- 
leonskaal per week. 

OPMERKING.—Hierdie sertifikaat moet noukeurig ingevul. wees 
en cen afskrif moet aan die werknemer gezee word. 

      

  Sar ma 

No. 677.7 [10 Mei 1957, 

WET OF FABRIEKE, MASTINERIE EN BOUWERK, 

1941, 

~ TABAKNYWERHEID, 

Ek, JOBANNES De KLeRK, Minister van Arbeid, hande- 
lende ingevolge subartikel (1) van artikel twee-en-twintig 
van die Wet op Fabrieke, Masiinerie en Bouwerk, 1941; 
verklaar hierby dat die bepalings van die Coreenkoms en 

verband . met die Tabaknywerheid, 
gepubliseer by Goewermentskennisgewing No. 676. van 10 
Mei {957, mie vir die persone wie se werkure daarby 
gereél word, minder gunstig as die ooreenstemmende 
bepalings van | genoemde Wet i is nie. 

~ J. DE KLERK, 
Minister van Arbeid. 

    

  

Anion of South Africa 
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