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DEPARTMENT OE LABOUR.

No. 676.] [10 May 1957
_ INDUSTRIAL CONCILIATION ACT, 1956.
TOBACCO MANUFACTURING INDUSTRY.

-1, JOHANNES DE KL.:RK Minjsﬂter of Labour, do hereby;

(a) in terms of pa;agraph (@) of sub-section (1) as -

applied by sub-section (9) of section foriy-eight of
-the Industrial Conciliation Act, 1956, declare that
all the provisions of the Agreement which appears
in the Schedule hereto and which relates to the
Tobacco Manufacturing Industry, shall be binding
from the second Monday after publication of this

~ notice and for the period ending 31st January, 1960, | .-

upon the employers who and the trade union which

. entered into the said Agresment and upon the -

- emplo yees who are members of that union;

(b) in terms of paragraph (b) of sub-section (1) as |

applied by sub-section (9) of section forty-eight of
the said Act, declare that the provisions contained

in clauses 3 to 13 (inclusive) and clauses 15 and 16.

" of the said Agreement shall be binding from the

“second Monday after publication of this notice and

for the period endmg 31st January, 1960, upon all

employcrs and employees other than those referred

to in.paragraph () of this notice who are engaged

or employed in the said Industry, in the Magisterial

Districts of Oudtshoorn, Calltz\;orm ar*d Prmce
' Aibert and ;

(c) in ‘terms of paragraph {cz) of sub~seation (3) as |
applied by sub-section (9) of section forty-eight of |

- the said Act, declare that in the M agasterlal Districts

of Cudishoorn, Calitzdorp and Prince Albert, and-

from the second Monday after publication of this
notice and for the pericd erdmg 3ist January,
1960, the provisions contained in clauses 3 to 13
" (inclusive) and clauses 15 and 16 of the said Agree-
ment shall mutatis mutandis be binding vpon ail

Natives employed -in the said Industry by the

employers upon whom any of the said provisions

are binding in respect of employees, and upon |
. those employers in ruspect of Natives in their

) emp{oy H .
- ., T 'f. -D"E KLERK,"

- AQ.--]GGG?OQ ._

- Minister of Labour.

Onderstaande Goewermentskenmsoewmgs word

algemcne inligting gepubliseer

DEPARTEMENT VAN ARBEED

‘No. 676.]

TABAKNYWERHEID.' &

Ek, JOHANNES DE KLERK, Mimster van Arb.,xd verk}aar

Inerby——

(a) kragtens paragraaf () van subamkel (1) soos toe

[10 Mt 1957
- WET OP NYWERHEIDSVERSOENING, 1956. .

gepas by subartikel (9). van artikel agf-en-veertig. -

van die Wet op Nywerkeidsversoening, 1956, dat .0
al die bepalings van die’ OQoreenkoms wat in ‘die .
. Bylae verskyn en op die Tabaknywerkeid beteek- "
king het, van die tweede Maandag af na datum van .
publikasie van hierdie kernisgewing en vir- dic't _,rd-"-- '
perk wat op 31 Januarie 1960 eindig, bindend is vir ...
. die werkgewers en vakvereniging wat genoemdé -
* Qoreenkoms aangegaan het en vir die werkne Jlﬂrs-'_'_.;;-

wat lede van daardic vereniging is: . =
(b) kragtens paragraaf (b) van subartike] (1 ) soos to

gepas by subartikel (9) van- artikel aggr-en-veertig =~
van genoemde Wet, dat die bepalings ‘vervat. in.
klousules 3 tot en met 13 en klousules 15 en 16 van- -
genoemde Ooreenkoms, van die tweede Maandag
af na datum van. pzbhkasw van hierdie kennis- .-
 gewing em vir die tydperk wat op 31 Januarie 1960 =
eindig, bindend is vir alle ander werkgewers en -

werknemers as die vermeld in paragraaf (g) van

- hierdie kennisgewing wat betrokke of in diens is by
of in genoemdé Nywerheid in die magistraats:
distrikte Cudtshoorn, Calitzdorp en Prins A!bert;_

€0

. kc) kragtens paraﬁraaf \a) suba;ua{el t3’), aoa:, Lcreoepas' o
by -subartikel (9) van artikel agt-en-veertig -van: .
. genceinde Wet, dat die bepalings vervat in klog- .
" sules 3 tot en met 13 en klousules 15 en 16 van =
~ genoemde Qoreenkoms, van die tweede Maandag -

af na datum van publikasic van hierdie. Lﬂnms-
gewing en vir die-tydperk wat-op 31 Januarie 1960

eindig, in die maglstraatschstrlkte .Qudtshoorn,
en Prins Albert mutatis mutandis. -

- Calitzdor

bindend is vir alle Naturelle in diens in gencemde
Nywerheid 'by die werkgewers vir wie enige wvanp =

- genoemde bcpahnfrs ten opsigte van werk.lemers'_ .
bindend is en vir daardie werkgewer. s ten opssgte.

van Nature]]c in hulle diens. _
. DE KLERX,

Mlmster va:l ‘Xrbeld.
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CONCEIATION BOARD AGREEMENT FOR THE TOBACCO
MANUFACTURING INDUSTRY, OUDTSHOO R N
CALITZDORP 'AND PRINCE ALBERT

= o AGREEMENT

in acoordance with the provisions of the Tndustrial Concrllauon
Act 1956, made. and entered 111t0 betwceﬁ— _

._\Bekker Broers, :

“Gillis Bros. (Pty.), Ltd.,
Jacob- Green & Sons,
"M. Kaplan & Co. (Pty.), Ltd.,.

- Katoo Tobacco Company, -

. A. Lichtenstein & "Co., g
A. Locketz & Son, : 5 -
A. L: Matthews, - : W S
‘Qudtshooin Tobaeco Co. gt P
J. P. Nel, .. A PooeoN

- L. Nel & Seun," : L, RS

© . ‘Schoeman Broers (Edms.), Bpk - .

H.- S. Spies & Broers' ('Edms . pk.-, ) e

Union - Tobacco Co, sl
*Union Wine'and Spmt Corporatlon, Ltd, _

W

: '. o WET OP NYWERHEIDSVERSOENING. 1956..-

(heremafter referred to as the “employers ). of tﬁe one part,_

cand

o The Nauonal Umon of Clgarette and Tobacco Workers.

.

Oudtshoorn Branch

(heremafter referred fo ‘as the *émployces™ or the “ Trade
Union ) of -the other part,

- being parties to the Conciliation Board for the Tobacco Industry
in Qudtshoorn, Calitzdorp and Pnnce Albert appmnted by the
Mmlster of Labour

- % AREA AND SCO[‘E OF Arrut:.mon OF AGREEMENT.

-The terms of  this: Agreement shall ‘be observed in the Mdgjs— :

_%erial- Districts of Oudtshoorn, Calitzdorp -and Prince Albert by
_the employers who and the Trade Umon whlch are parties to
- this Agreement. : . ;

"8 szon OF OPERATION OF AGREEMENT. ;
" ‘This Agreement shall come into operataon on a date to be

determined-by the Minister of Labour in terms of section forty- |

eagh: of the Tndustrial Conciliation Act, 1956, and shall femain
in_operation until 31st Ianuary, 1960 or for such period as the
Mlmster rnay determine. ™ %

3. DEFINITIONS. ~* ~ =

2 Any expressrons uséd in -this Agreement which -are deﬁned
. in the Industrial -Conciliation Act, 1956, shall have the same
méaning. as in thal Am and further, uniess inconsistent with the
ctmtexi—— y

“Act ™ means the Industrial Conciliation Act, 1956
“ assistant foreman” means a male employee who assists a -
* foreman in the performance of his duties and who may
act ‘for him during his absence;
“poiler attendant” means an'employee engaged in firing a
boiler and maintaining the water level and Steam pressure;
“casual employee” means an employee who is employed by
the same employer on not.more than three days in any week;
d .“ clerical employee ¥ means an employee who is engaged in
writing, typing or any other form of clerleal work 'and
_includes a despatch clerk and storeman;
“ clerical’ employee, qualified,” means a. clerical employee who
 has had not less than four years’ expenence, |
“clerical .employee, ungualified,” means '3 clerical ;employee
; who has had less tha.n four years experience;
establnshment” means any premises registrable under the
Factories, Machinery and . Building: Work Act, 1941, as
amended . from time to time, and any premises in: which
.. goods or materials are stored for the purpose of manufacture’
or palckmg and oﬂices concerned dlrectly 'with factory
- contro

“ examiner ” -means an employee whe, .under the superwsnon

-of a foreman or -assistant foreman, examines the work - [

- performed by other employees, for faults and defects in
sucﬁ work and who is- responsible for the quality and
‘accuracy .of the -work performed and who may distribute
such work;

% examiner, qualific means an _examiner who has’ had not
less than twelve momhs _experience; ]

“ exarniner, unqualified,” means an examiner. who has_had less
: than twelve months’. experlence

experiencé ” means—

tobacco packer, -the total period or periods during
which an employee has worked in' the industry as

- 'an examiner, clerical employee or tobacco packer,
respectively;. -

lib} in relation to a. Grade 1. employee, the total penod
- __or. periods during which an employee has worked in
the industry as a Grade I employee; . .

(@) in relation to an . exammer, clerrca.l employee and

 (hieronder ,, die’ werkgewers ”

VERSOE‘NINGSRAAD OOREENKOMS VIR DIE TABAK-
- NYWERHEID, OUDTSHOORN - CALITZDORP EN
PRINS ALBERT. | . . e

DOREENKOMS

1ngevolge die bepalings van die Wet ‘op Nywerherdsversoemng,
1956, aangegaan en gesluit tussen— .-

M. Kaplan & Co. (Pty), Ltd:,

. Karoo Tobacco Company; T

Gillis Bros. (Pty.), Ltd., - 4 T

A. L. Matthews, # : 4

Schoeman Bros. (Pty ), Ltd ' '
T 2 Green & Sons, T
~ . Oudishoorn Tobaceco Co.,

" Lichtenstein & Co.,
A, Locketz & Son, G

H. S. Spies & Bros. (Pty.), Ltd.
~Union Tobacco Co.,”

Union Wine and Spmt Corporauon
 Bekker. Broers, .. ... . 5 _
L Nel & Seun, = : o
- A. 1. Steyl, -

= 2 , i

- genoem), aan-die een. kant, en die
National Union’ of Clgarette and Tobaoeo Workers, Oudlshoom-'
tak.

" (hieronder die , werknemers 2 'of dle » vakveremgmg genoem),

aan die ander kant,

"|. wat partye is by die’ Versoemngeraa.d vir die Tabaknywerheid,

in Oudtshoorn, Cal:tzdorp en Prms Albert, aangestel' deur dle :
Mlmster van Arbeu:l

: l.'GEB_l'ED EN BESTEK VAN TOEPASSING VAN COREENKOMS.

" Die bepalings van hierdie Ooreenkoms moet in die magistraats- -
distrikte Oudtshoorn, Calitzdorp en Prins Albert deur die werk-.

“gewers en die vakveremgmg, wat partye is by hierdie Qoreen-

koms, - nagekom word.-
" 2. GELDIGHEIDSDUUR VAN OOREBNKOMS

Hierdie Qoreenkoms tree in werking op’n datum wat deur die
Minister van Arbeid kragtens artikel agt- en-veertig van die Wet

i | op. Nywerheidsversoening, 1936, vasgestel is, en bly in werking

tot 31 Januarie 1960 of vir sodamge tydperk as wat die Minister
kan- vasstel "

. g WDORDOMSKRYWINGS i
Tensy dit strydig met die samehang is, het enige ultdrukkiné_

- wat in hierdie Qoreenkoms gebesig word en in die Wet op Nywer-

‘heidsversoening, 1956, omskryf 'is, dleselfde betekems as-in daardie
_Wet en voorts beteken—

»Wet”, die Wet op, Nywerheldsversoemng, 1956.

B assistent-voorman ’ , 'n manlike werknemer wat.di¢ voorman

" in die verrigting van sy werk behulpsaam is, en wat gedurende
sy afwesigheid vir hom kan- waarngem; -

,» ketelbediener ”, 'n werknemer wat ’n stoomketel stook en die

" waterstand en stoomdruk op peil hou;

.y los werknemer ”, 'n werknemer" wat hoogstens drie dae in die .
weéek by dieseifde werkgewer in _diens is;

,, klerklike werknemer™, ’n werknemer wat skryf tik of emge
-ander soort klerklike werk verrig, én omvat 'n versendmgs—
klerk en stoorman; .

. klerklike werknemer, gekwalrﬁseer,” n klerkllke werknemer
met minstens vier jaar ondervmdmg,

» klerklike werknemer, ongekwalifiseer ”, 'n kIerkllke werk-

" nemer met minder as vier jaar ondervmdmg, :

. inrigting ¥, enige perseel wat: ingevolge die Wet op Fabrieke,
_Masjinerie en Bouwerk, 1941, soos van tyd tot tyd géwysig,
geregistreer moet word, en enige- perseel waarin goedere of
“materiaal  vir vervaardlgmg en -verpakking gebére ‘word, en.
kantore wat regstreeks by fabrieksbeheer betrokke is;

. ,;nasiener ”, 'n werknemer wat ondef toesig van 'n voorman of
aesrstent»voorman die werk-wat deur ander werknemers verrig
-word, nasien vir foute en gebreke in sodanige werk, en wat
verantwoordelik is vir die gehalte en juistheid van dic. verrigte
werk, en wat sodanige. Werk kan distribueer; -

', nasiener,  gekwalifiseer,” ’'n nasrener met mmstens twa.a[f
maande . ondervinding;

»» Dasiener, ongekwalifiseer,”

 “maande ondervmdmg,

»» ondervinding "—

(a) met betrekking tot ’'n namener, klerklike werknemer en
- tabakverpakker, die ‘totale tydperk of tydperke wat n
- werknemer in die nywerheid onderskeidelik as ’n

n na.suener mel_: minder as twaalf

nasiener, klerklike werknemer of tabakverpakker in .-

5 diens is; . ..
. .- (b). met heu-ek!ung tot 'n graad I-werknemer, dle totale
- .- tydperk of tydperke - wat ’n. werknemer 'in_ dle nywer--

neld as n graad 1-werknemer in. drens 13 ;
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(c) in relation to a Grade 11 employee, the total penod' N
or periods during which an employee has worked in

the industry as a Grade TI employee;

provided that when an employee in Grade Il or Grade I
is transferred to Grade I or tobacco packer ‘the total period
or periods he has worked in Grade I1 andfor Grade 1 shall
count as experience in the grade to which he is transferred;

“foreman” means an employee who is in charge of the
_employees in an establishment or a department thereof, who
exercises control and authority over such employees, who
is responsible for the efficient performance by them of their
duties and who has the right to engage or d:sm:ss employees
subject to conﬁimatlon by the employer

“ Grade I employee ” means an employee employed in or in con-
nection with the manufacture of snuff, cut or roll tobacco
in one or more of the following operations:—

’ Operating pouch packing machine;

(2) operating tobacco cutting machine;

(3) knife grinding; .

(4) supervising the steaming of tobacco in steaming
cabinets;

(5) compounding, flavouring, casing of colouring materials;

_.'“ Grade T employee, qualified,” means a Grade 1 employee who

. has had not less than two, years experience;
“ Grade 1 employee, unqualified,” means a Grade 1 employee
who has had less than two years’ -experience;

“ Grade 11 employee ” means an employee employed in or in
connection with the manufacture of snuff, cut or roil tobaoco
in one or more of the following operations:—

(1} Drying tobacco on steam or gas pans;
- (2) feeding tobacco cutting machine;
(3) feeding tobacco packing - machines;
(4) taking off filled bags from tobacco packing machines
and closing such bags;
(5) making bags, packets or pouches by hand;
* (6) making paste;

(7) making up:inner paper linings for bulk containers of

tobacco;
(8) straight laylng tobacco leaves from tangled form,
9 packmg cut tobacco into bulk over 16 ozs., but under

(10) mlxmg leaf and/or -eut tobacco into blends by hand;
(11) placing rubber bands am-und pouches and/or sealmg
pouches; -
(12) oiling and greasing;
(13) placing tin, bag or paper packet on funnel;
(14) wrapping packed tobacco other than roll tobacco into
outers by hand;
(15) stemmmg or stnppmg leaf by hand;
“Grade I1 employee, qualified,” means a Grade 11 employee
who has had not less than one year’s experience;
“ Grade 11 employee, unqualified,” means a Grade II employee
who has had less than one year's experience;

“ Grade 111 employee ” means an employee employed in or in
connection with the manufacture of snuff, cut or roll tobacco

in one or more of the following operatlons —

(1) Applying flavour casing or colounng material to tobacco

hand;

(2) baling ‘Teaf tobaco

(3) cleaning premises, plant, machines, implements, tools,
utensils or vehicles;

(4) cleaning tobacco or leaf by hand;

(5) collecting, sorting and/or bundhng loose baling
materials;

(6) damping tobacco or dipping into liguid;

(7) delivering messages, letters or goods on foot or by
means of a manoually propelled vehlcle or a bicycle
other than a motor cycle;

.+(8) inserting paper linings;

(9) loading or unloading; : oo

(10) making or maintaining or drawing fires and/or
removing refuse or ashes other thar lye boiling;

(11) moving, carrying or stacking articles;

(12) night watchman; )

(13) opening of closing boxes or bales, packagcs or other
containets;

(14) packing into open and standardised contamers,

(15) packing tobacco in bulk (ten pounds and over);

(16) picking out stems; ;

(17) removing tie leaves by hand, excluding roll tobacco;

(18) sealing containers;

" (19) sorting wrapping material;

(20) stacking, bulking or bmmng tobacco,

(21) stencilling;

(22) stirring flavouring, or casing .or colourmg matenals
and/or mgredlents other than compounding;

(23) turning over (drying) tobacco by hand;

(24) weighing to a set scale;

b Grade IV employee ” means an employee employed in or in
connection with the manufacture of snuff; eut or roll tobacco
in one or more of the following operations: —

(1) Wrapping of roll tobacco in paper; '
(2) sorting of leaf for roll tobacco and/or leaf opening;

“hand twister” means an employee engaged in the twisting of
tobacco leaves into roll tobacco of required thickness;

“* juvenile employee” means an employee under the age of
eighteen years engaged m grade III or grade IV work;

(c} met betrekkmg tot ‘n. graﬁd H-werknemer, dle totalo

e tydperk of tydperke, wat *n werknemer in die nywer-

heid as 'n graad Ii-werknemer in dicns is; .

met dien verstande dat, wanneer ’n werknemer in Graad II
of graad 1 oorgeplaas ‘word na graad I of tabakverpakker,
die totale tydperk of tydperke wat hy in graad Il en/of -
graad I gewerk het, as ondervinding in die graaci waarheen_.
hy oorgeplias word moet tel;

. Voorman ”, ‘n werknemer wat toesig hou oot die wcr]\n.,mers

in ’'n inrigting of in 'n afdeling daarvan, wat beheer en gesag':
oor sodanige werknemers uitoefen, wat verantwoordelik is

daarvoor dat hulle hul werksaamhede doeltreffend -verrig,
en wat die reg het' om werknemers, onderworpe aan die’
goedkeuring van die - werkgewer, in ' diens te neem “of te
ontslaan; e

. graad I-werknemer ”, ’n werknemer Wat in verband met_die '

vervaardiging van snuif, kerf- of roltabak een of meer van ..

die volgende werksaamhede verrig:—

(1) 'n, Masjien wat tabaksakkies vul, bedlen,

~ (2) 'n tabakkerfmasjien bedzen, : : )
(3) messe slyp; - T
(4) toesig hou oor .die stoom van-tabak in stoomklate'
(5) kleurbestanddele saamstel, geur en aanklam;

» graad I-werknemer, gekwalifiseer,” 'n graad I-werknemer met
minstens twee jaar ondervinding; :
» graad I-werkaemer, ongekwalifiseer.” ’n graad I-werknemer
met minder as twee )aar ondervinding; :

,» graad 1l-werknemer ™, 'n werknemer wat in w;fer]:}arl(]c met die . .-

vervaardiging van snuif, kerf- of roltabak een of meer van-
die volgende werksaamhede verrig: —

(1) Tabak op stoom- of gaspanne droog,
(2) tabakkerfmasjien voer;
(3) tabakverpakkingsmasjiene bedien; .
(4) gevulde sakkies van tabakverpakkmgsmasnene afhaa.l
en hulle toemaak;
(5) sakkies, pakkies of tabaksakkies met die hand maak
(6) gom maak;
(7 paplerbmnevoermgs vir grootmaattabakhouers opmaak,
(8) deurmekaar tabakblare reguit laat 1&;
(9) kerftabak in grootmaat, oor 16 ons, maar me ondcr 10 Z
ons nie, verpak;
.(10} blaartabak enfof kerftabak in mengsels met - die hand

(in rubberba.nde om taba.ksakkles p]aas en/of tabaksakkles :
verseél; s

o (12) olie en smeer;

(13) blikkie, sakkie of papierpakkie op vultregter p!aas

(14) verpakte tabak, uitgesonderd roltabak, m bu:tehouem'
met die hand toedraai;

(15) stingels of blare met die hand afstroop;

» graad Ii-werknemer, gekwalifiseer,
minstens een jaar ondervinding;

» graad IT-werknemer, ongekwalifiseer,”
met minder as een jaar ondervinding:

,» graad ITi-werknemer ”, 'n werknemer wat in verband met die
vervaardiging van snmf kerf- of roltabak een of meer van
die volgende wer,kso.amhede verrig: —

(1) Geur- of kleurbestandde]e met die hand by tabak voeg
(2) blaartabak baal;
(3) persele, installasie, masjiene, werktuie, gereedskap, gerel .
o of voertuie sLoonmoak et
(4) tabak of blare met die hand skoonmaak;.
* (5) los baalmateriaal bymekaarmaak, sorteer enfof bondgl -
(6) tabak aanklam, of in vloeistof indoop;
(7) boodskappe, bnewe of goedere te voet met 'n hand-
voertuig of met n fiets, maar nie 'n motorﬁcts nie,
- aflewer; .
(8) papiervoerings insit;
. (9) laai of afiaai;
(10) vure aansteek, aan die brand hou of - uittrek en,’of
afval of as vcrwyder maar nie loog kook me, '
(11) artikels verplaas, dra of stapel;
(12) snags waghou;
(13) kiste of bale, pakkette of ander houers oop- of toemaak ;
(14) in oop en gestandaardiseerde houers. verpak; .
(15) tabak “in grootmaat verpak (10 Ib. en meer);
(16) stingels wtsoek; .
(17) biadblare met dle hand verwyder, met mtsondenng van
roltabak; :
(18) houers verseél;
(19) tocdraanmateﬂaa] sorteer;
(20) tabak stapel, in grootmaat of in bllkke verpak
(21) sjabloneer;
* (22) geur-, kondisioneer- of kleurstowwe, enz'of bestanddele
inroer, maar nic saamstel nie;
- (23) t'lbak wat gedroog word, met die hand ombkeer;
(24) op 'n gestelde skaal afweeg, 2

,, graad IV-werknemesr ”, ’n- werknemer wat in verband mot die:
vervaardiging van snuif-, kerf- of roltabak -een of meer van
die volgsnde werksaamihede verrig: —

(1) Roltabak in papier toedraai;
(2) blare vir roltabak sorteer en/fof blare oopvou, )

,, handopdraaier”, *n werknemer wat labakblare m roltabak
van vereiste dikte opdraai;

', jeugdige werknemer ”, 'n werknemer onder dle ouderdom
‘van agtien jaar wat graad].l_l of graad-IV-werk- Verrig;

-3

LI

n graad II-werknemer met

n graad IT-werknemer '
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*lye boiler™ means an employee employed in the process of .
lve boiling and soaking leaf in lye and who may make and
maintain or draw fires and/or remove refuse or ashes;

“operating a machine” means the work performed by an
employee who is responsible for starting and stopping a
machine (but excludes any other member of a machine crew
who may stop the machine) -and includes making minor
tunning adjustments to a machine; _

" “piece-work ” ‘means any system under which an employee’s
remuaneration is based upon the quantity or output of work
done; : )

“roll maker” means an empioyee engaged in the roiling of
twisted tobacco into rolls of various wzights;

* short-time * means a temporary teduction in the number of
ordinary hours of work due to slackness of trade, shortage
of material or a general breakdown of plant or machinery
caused by accident or other unforeseen emergency; provided
that for the pupose of this definition the words * temporary
reduction ”” shall not mean to include any peried by which
such temporary reductions exceed in the aggregate thirteen
weeks in any one calendar year;

“Tobacco Manufacturing Industry ” means—

() the industry in which employers and- employees are
_associated for the sorting, blending, grading and baling
of tobacco leaf and for the manufacture, preparation
or- packing of sneff, cigareties, cigars, cheroots or
chewing or cigarette or pipe tobacco in establishments
and includes ali operations incidental to or consequent
on such sorting, blending, grading and baling of
tobacco leaf and such manufacture, preparation or
packing carried on by the employees of such employers;

* (b) the activities carried on in any depot and/or distribu-
tion centre maintained by an employer in relation to
the activities referred to in paragraph (a) hereof;

“ tobacco packer” means an employee c‘ngéged in the packing
of cut tobacco and/or ground snuff into packets, pouches,
bags or tins containing not more than 16 ozs. net weight;

“ tobacco packer, qualified,” means a tobacco packer who has
had not less than twelve months’ experience; *

“ tobacco packer, unqualified,” means a tobacco packer who
has had less than twelve months® experience;

M wage” means that portion of remuneration (excluding cost
of living allowance) payable in money in terms of section
4 (1) or 4 (4) to an employee in respect of his ordinary
hours of work. : 3
Words importing the singular number only shall include the
plural number and words importing the masculine gender only
" shall include the feminine gender, and vice versa, unless the
context denotes otherwise.
Words importing individuais only shall include companies and
firms except where expressly stated to the contrary.

4. REMUNERATION,

(1) Subject to sub-sections (2}, (4) and (5) of this section, the
minimum wage and cost of living allowance which shall be paid
weekly by an employer to each member of the undermentioned
classes of his employees shall be as set out hereunder, and in
classifying an employee he shall be deemed to be in the class
in which he is wholly or mainly employed:—

. loogkoker ”, *n werknemer wat werk- verrig in verband met
loog kook en die week van blare in loog, en wat ook vure-
kan aansteek, aan die brand hou en uittrek en/of afval of
as verwyder; ) '

. ‘0 masiien bedien ”, die werk wat verrig word deur ’n werk-
nemer wat verantwoordelik is vir die aansit en stopsit van 'n
masjien (maar nie 'n ander lid van ’n masjicnpersoneel wat
'n masjien kan stopsit nie) en omvat die uitvoering van
geringe lopende verstellings aan die masiien;

., stukwerk 7, enige stelsel waarvolgens *n werkgewer se besol-
clbicging op die hoeveelheid of omvang van verrigte werk

Tus;

,» rolmaker ,*’n werknemer wat gedrazide tabak in rolle van
verskillende gewigte rol; :

Lkorttyd ™, ’'n tydelike vermindering van die getal gewone
werkure as gevolg van slapte in die bedryf, tekort aan
materiaal, n algemene onklaarraking van installasie of
masjienerie wat deur ongeval of ander onvoorsiene nood-

_ geval veroorsaak word; met dien -verstande dat vir die
toepassing van hierdie woordomskrywing die woorde .. tyde-
like vermindering” nie 'n tydperk omvat waardeur sodanige
tydelike verminderings dertien weke in een enkele kalender-
jaar te bowe gaan nie;

,» tabaknywerheid "— .

(g) die nywerheid waarin werkgewers en werknemers in
inrigtings verbonde is vir die sorteer, meng, gradeer
en baal van tabakblare, en vir die vervaardiging,
voorbereiding of verpakking wvan snuif, sigaretie,
sigare, seroete of -pruim-, sigaret- of pyptabak; en in
inrigtings omvat alle werksaamhede wat behoort by,
of die gevolg is van, die sorteer, meng, gradeer ¢n
baal van tabakblare en sodanige vervaardiging, voor-
bereiding of verpakking wat deur die werknemers
van sodanige werkgewers uitgevoer word; .

(b) die werksaamhede wat in enige depot en/of versprei-
dingsenirum uitgevoer word, wat deur 'n werkgewer
in stand gehou word in verband met die werksaam-
hede genoem in paragraaf (@) hiervan; ‘

., tabakverpakker ”, 'n werknemer wat kerftabak en/of pruim-
tabak of gemaalde snuif verpak in pakkies, tabaksakkies,
sakkies of blikke van hoogstens 16 ons netto gewig: |

. tabakverpakker, gekwalifiscer ¥, 'n tabakverpakker met min-
stens'’n jaar ondervinding;

., tabakverpakker ™, ongekwalifiseer, 'n tabakverpakker met
minder as ‘n jaar ondervinding;

. loon”, die deel van sy besoldiging (lewenskoste nie ingesluit
ni¢) wat kragtens artikel 4 (1) of artikel 4 (4) aan 'n werk-
nemer ten opsigie van sy gewone werkure betaalbaar is.

Tensy die teenooigestelde uit. die samehang blyk, omvat
woorde wat alleen die enkelvoud aandui, ook die meervoud en
woorde vat alleen die manlike geslag aandui, omvat ook dic
vroulike geslag en omgekeerd. :

Woorde wat alleen indiwidue aandui, omvat ook maatskappye
en firmas, maar nie wanneer dit uitdruklik anders bepaal word
nie.

4. BESOLDIGING.

(1) Behoudens subartikels (2), (4) en (5) van' hierdie artikel
is die minimum loon en lewenskostetoelae wat 'n werkgewer
weekliks aan elke lid van ondergenoemde klasse van sy werk-
nemers moet betaal, soos hieronder uiteengesit, ern wanneer ’'n
werknemer in ‘n klas ingedeel word, word dit beskou dat hy
tot daardie klas behoort waarin hy uitsluitlik of hoofsaakiilk
werksaam 1s:—

In the Municipal Area of Oudtshoorn, In all Other Areas.
Cost of Living - Cost - of Living
Allowance. . Allowance. i
- Total : Total
Prescribed Prescribed
Wage. |under War Rt\j,-munera- Wage. | under War Remunera-
Nog#3 . bycae A0 ol No. 43 " hon per
of 1942, Additional., Week. of 1942, Additional.| Wezek,
as as
4 Amended. Amended.
£ s.dy £ s d s d. £ s.dy| £ s.d| £ s d s. d. £ s d
Foreman.....covvuvaens Gesoaterrsese]l, T 00 F 38 -0 e 0 8 0 611 3| 3 8 O — 919 3
Assistant foreman............. eeersesssass | 510 0 212 0 — § 20153 2| 2120 — 715 2
Clerical employee, male, qualified........... | 515 §| 216 6 — §1111}| 5 8 3| 212 0 — 8 0 3
Clerical employee, male, unqualified— { 3 i
- During first year of experience...... R — 11611} 018 3 — 215 2| 114 8| 016 ¢ [ — 211 5
During second year of experience......... 213 1 i 4 9 — 31710} 2 9 9, 1 2 3 —_— 312 0
During third year of experience..... i 39 3 1.13 3 — 52 6 3 411{ 110 6 —_ 415 5
During fourth year of experience.......... 4 5 51 2 40 — 6 9 5/ 401 2 40, — 6 4 1
Clerical employee, female, qualified......... | 4 0 0 2 0 0 —_ 6 0 0| 315 0| 116 9 — 511 9
Clerical employee, female, unqualified—
During first year of experience. . ... R —— 11611 | 018 3 —_ 215 2| 114 8| 016 9 —_— 21 5
During second year of experience......... 2 6 211 2 3 —_ 385123411009 —_— 341
During third year of experience........... 215 5.1 7 6 —_ 4 211 212 0| 1 4 9 — 316 9
During fourth year of experience.......... { 3 4 7| 110 6 — 415 1| 3 0 7| 110 6 —_ 411 1
_Examiner, qualified............0cc00uns vesn ] 315 0f 116 9 3 6 515 3} 310 4| 116 9 3 6 510 7
Examiner, unqualified— . : : '
During first six months of experience...... | 3 0 0| 1 7 6 20 4 9 6| 216 3! 1 7 6 20 4 5 9
During second six months of experience... | 3 7 6| 113 3 2 0 529 3 3 4} 110 6 20 4 15 10
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T T T

TR : i In the Mumclpal Area of Oudtshoom. i g In all-Other ‘Areas: ~ - "~~~
: ) Cost of lemg Cost -of Living .| - ~ s
) b I~ owance. e T . Allowance: - - .. ; ‘
. ;4 . .'__ ‘.. Total o oS
i - “{ Prescribed 2 Prescribed |-
1. Wage. - uﬁdergar- W .%?glu'l‘gf' - Wage. u_rll\?er ;’Yar a
e = . 0 = N 1 . % : - TR - v 0. 3 e i T ST
- + &t as -4 . = ___‘_- A3
& j Amended T T jAmended.| © - b oo
S 3 £ s d £ s 4. s.d. -} £.s.dy £ s.d| £ s.dsed 7 cEas.
RO maker, . usvastiinaiviagevassinriiasia | 3 8,0 1.231°72 3 319 6].2'5 0|1 D9 2.3 2P 3ag
Boiler attendant._-..'._.-. iviseses Tisiimeeane | T2 0503 1873 39 '3 20| 117 6| 018:3| 39 =219
" Lye boiler..... .. 2 00| 018 3 3.9 3 2. 0] 117 6| 018 3|1 3 9 |-219
Hand twister, ma!e 1114 01016 9| 1.9 | 212 6| 1111} 016 91 1 9 | 219
Hand twister, female....-.....' ...... wdee 1900139232 50].4°7 20139 23 .["23
“Tobacco packer, qualified. ..ivveevrnienneen |2 500 10 9| 1 9 -} 37 62221 6.9 1.9 | 3.4
Tobacco packer, unquahﬁed«-» ) N 2 2 ) v o i i T T L L
. During first six months ofexpencnoe viese | 11000 013901 9 | 2°5 61 1.8 2| 013 9] =197 2.3
. During second six months ofexpcnende 11764 018 3|. 1 9. {217 6| 115 2| 018 3 158 .- 2155
Grade I employee, qualified........cc0vvne. | 2310°0 113 3~ 3 9 | 5 7 0| 375 8| 113.3} 3 9 } 52
Grade 1 employee, unthﬁedh : ) o . T S Ty BE =
‘During first six months of experience...... [ .1 5 0} 013 0} 2-0 200, 135|013 0720 ‘118
. During second six months of experience... |.'1°16 0 018 3| 2 6 [ 216 3} 113 9| 016-9| 2.0 :|"212
During third six months of experience..... 26 0 1.2 3| 260 310 3, 2321109 2°0 | 3 5-
" During fourth six months of experience. 2170 17 620 |46 6/:213 51 49| 20 40
Grade 1T employee, qualified. .......o0vuens 2 5-0{ 10059 23 3 8.0/ 22 2| 1009 23 375
-, - Grade Hemployee, unqualified— i . i M U A SRS Y i
" During first six months of experience...,., | 1 5 0} 013 0 1 6. | 1'19. 6} 1 3 51 013 0 16 | 117
During second six months of e.xpenenoe ..l 1100} 013 9 20 ‘25 9| 182|013 9, 20. |2 3.
- Grade I employee 110 0 013 9 23 |2°60j°1 8 2] 013 .9/ 23 .| 24
- Grade TV employee. 1 79| 013 9, 1.0 2.2 601 6 00139} "1 0 ‘270
Juvenile employee. . 016 0| 010 9|  — "1 690 015 0| 010 9 T W R
. Driver of any animal drawn ve.hlcle ievasaaa | 0115 O 016 9 2 6 214 3] 11210016 9| -2 6° 212
. Not elsewhere specified....c.vvevvasaiini. | 210 01 12 3 1.9 | 3140/ 2611} 1 2 3 19 [-310- _
- - '~ . In die Munisipale gebied, Oudtshoorn. * In alle ander gebiede.” =~ -
i1 -Lewenskostetoeiae. | = 4. Lewexiskos\tetoblgie, i
Voor- - ~ Voor-
. : kgeskryf L b’Tot[z:le 1 .. l;g&ckryf
o ragtens | besoldig- | - - 1 kragtens v = :
o Loqu. . Oorlogs- ' ) | ing.per | Loon. Qorlogs- | - | 3
maatreél |Bykomend.| ~week.". |/ maatreél Bykpmen‘d : c_;ek
il " No. 43 ' _ : : No. 43 | - . « |0
R ’ = van 1942, van 1942, T ey R
© §008 - - §008 1y fo Tt B T
N . | gewysig: _. . Lo | gewysig | s Teb b LT
£ s.d.j £ s d s, d. £ s5.d| £ s.d.| £ s d s. d. £ s d
Voorman........ SR S—. o — s . ol B SR el L1008 G| 611 3| 3 8 0 — 9193
Asmstent—voorman..., ................. 510 0_. 212 0 —. 8- 2.01'5.3 2 212 0] == B S
Klerklike werknemer, rnanllk, gekwahﬁseerd 515 5] 216 6] — gii1|'5 8 3] 2120 — 80 3
Klerklike werknemer, manlik, ongckwallﬁ- . i o = L R RN
. Gedurende JsteJaar ondervinding. ... .... t1611 ] 018 3 — 21521 114 -8 016 9|° — 211 5
-Gedurende 2de jaar ondervinding..,....."| 213 1.1 4 9 “—- 1, 3171901 2 9 9 (.71 2-3 —_— 3120
“Gedurende 3de jaar ondervinding. ....... 3913 113 3 — 1 52 6| 3 411 110-6 | —~ 5 . S
" Gedurende 4de jaar ondervinding........ 4.5 51 240 — 6 9 5740 1(.2.40 —_ 6 41
Klerklike werknemer, vroulik, gekwahﬁseer 4 0 07 2 00| — 600G 315 0} 116 9 — SS9 -
Klerklike - werknemer, ‘vroulik, - ongﬂfwvallﬁ- 2 ] : s i e | ST i v ey g
SCCT— 2 N . L o - ; T ._-_-.‘ .?.
- Gedurende lste*_laar ondemnd'ng,......_. 11611 0618 3| ~— 215 2} 114 81 016 9 —_ 2-11 '5 .
*-Gedurende 2de jaar ondervinding........ 26 21123 — 38 5[ 23 41109 - — 3 4 1-
Gedtirende 3de jaar ondervinding..,..7.. ["'215 .5 1 7.6 — 4 211 212 04 1_4-9 — '.3.16 '9 -
 Gedurende 4de jaar ﬂndhrv;ndmg....',.“ 34 71110761 .~ 415 1}.3 0 7| 110 6 —_ 411 17 -
Nasiener, gekwalifiseer. ... . AR e oo} 3150 11679 3 6 515 3,-310 4| 116 9 3 6 V510 7.
Masiener, ongekwalifiseer— ) £ A S AT : = E P 1 P e
g Gedurende lIste ses maande ondervinding. | 3 .0 0| 1" 7 6 20 |49 6| 216 3| 1-76| 20 |4 5 9.7
“Gedurende 2de ses maande ondmmdmg 37 6[-113 3| 2 0. 5.2 9 3-3-4| 1106 2°0- | 41510, -
Rolmaker..-:..f.-. ....... Ares e 2801123213 312 6] 2 50| 109 2 3 |38 0.
Keteibed:ener.‘.,........ ..... Ciieneeiee.. -2 0 0 018 3[- 3 9 3.2 0|.1:17 6} 018 3 39 [ 2196
_Loogkoker:...... A verreecsreeaieenn (2.0 0018 3103 9 |3 2 01 117 6| 018 3. 3 9 219 6
# Handopdraaier, manlik;,... teerredaseeane, | 11401016 .90 1977 212 6|-111 11} 016 94 1-9 | 21075 -
Handopdraaier, vroulik, ...:couviiwnnaneie | 109 01.013 94 2 3 2:5 0177 21013 9 2.3 f2 3.2
Tabakverpakker, gekwalifiseer......ovvv... L2 5 01097 71-9 3762220109 .19 .].3478:
- Tabakverpakker, ongekwalifiseer— * i - Vs ' = = R 1. Pl B
Gedurende 1ste ses maande ondervinding. | 110 0 013 . 9| 1 9 2 5 6 18 2| 013 9 19 | 2-3 8~
' ‘Gedurende 2de ses maande ondervinding. 117 6| 018 3. 1 9+ 217 6 115 2| 0183 179 f«2015 2 -~
Graad T-werknemer; gekwalifiseer......... 310 04113 3} -3 9 57 0135 8{ 113 3 39:].5 28 ~
Gfaad I~Werknemer ongekwahﬁseer—- B - G : : - : I
_Gedurende Iste ses maande ondervinding. | 15 0| 013 0 20 | 200 1°3 5] 013:0 20 - 1.18 3- _
Gedurende 2de ses maande ondetvinding, | 116 0| 018 3| 220 | 216 3| 113 9| €015 9 2.0 | 212-6-
*-Gedurende 3de-ses mdande ondervinding. | . 2°6 0} 1 2 3| 20 -} 316 3| 2 3 2| 109{ .20 |3 5Il
Gedurende 4de ses maande ondervinding. |- 217 0| 1 7 61 -2 0 4 6 6| 213 51 1.4 9 2-0 4.0..2°
Graad II-werknemer, gekwalifiseer........o | 2 5-0 1 0 9| 2 3 3.80{-2 2 2(-1 09} 2.37[35.2 .
Graad II—werknemer, ongekwalifiseer— T : o I | TR R
{.Gedurende 1sté ses maande ondervinding. | .1 5 Q[ 0130 ' 1-6 | 119 6 1°3-5| 013 0| 1 6 .| 117 11
Gedurende 2de ses maande onder\rmdmg ‘116 0] 013-9) 270 2°59~1 8 2013 9| 2.0-|"2.31;.
G"raadIII-werknemer Cieresvaseqisasins |10 OF 013 9F 2,73 2°'6 0 1 8 2| 013 9|-23 1 2.4 2
Graad TV-werknemer. . .. cheveensiorilans L1791 613 91010 2 2611 6.0 013 9 10, ¢} 200:9 2
. Jeugdige werknemer.........’.... W . 016 0| 010 9|- — 16 9] 015 0| 610 9 S s b B8 T
rywer van enige voertuig deur d:ere getrek 115 0{ 016 9| 276 | 214 3| 11210016 9| "2.6 | 212 1
= Nie clders g&pe&ﬁseer me................ '.2' 10 0L 12 37 1.9 314 0f 2 611} 1 23| 179 | 310017 "
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Provided that— ; : i

(d) any decrease in the cost of living allowances as prescribed
in terms of War Measure No. 43 of 1942, as amended,
shall not become effective until a period of six months has
elapsed from the date of such decrease;

(b) any increase in the said cost of living allowances shall
become operative and any subsequent decrease shall be
effective only to the extent that the allowances shall not be
lower than those detailed in paragraph (a) of this sub-
section.

(2) Due Date for Increases—=An employer shall pay increases

.due to his employees during each calendar year on the following

basis:— ]

.

(a) All employees who qualify for an increase during the period

1st January to 31st March of each calendar year shall be
granted such increases on the 15th February, which falls
within this period and such increases shall be applicable to
the whole of the pay week in which the 15th February

falls. ‘ -
(b) Likewise, and in the same manner, all increases which
become due during the periods ist April to 30th June, 1st
July to 30th September and 1st October to 31st December
of each calendar year, shall accrue to employees on the
15th May, 15th August and 15th November which falls

 within the respective periods..

- (3) Casual Employees.—A casual employee shall be paid in
respect of each  day or part of a day of employment not less than
one-fifth of the highest weekly wage prescribed for an employee

in the same class of work as the casual employee is required to

perform.

(4) Reduction of Wage Rate not Permitted—Nothing in this
‘Agreement shall operate to reduce the wage rate of an employee
who at any time prior or subsequent to the date this Agreement
comes into operation, was, or may be paid wages in the industry
at a rate higher than the minimum prescribed in this section,
_and such employee shall continue to be paid and be entitled to
receive wages at -a rate not lower t.han such higher rate as if
such higher rate were the minimum in respect of that employee,
provided that-such employee remains with the same employer.

(5) Differential Wage—An employer who requires or. permits
a member of ene class of his employees to perform for longer
than one hour in the aggregate on any day any work of another
class for which a higher wage or a rising scale of wages with
a higher qualified wage is prescribed in sub-section (1) of this

" gection, shall pay to such employee if such higher wage be in
respect of a class of employee— _

(a) for which a rising scale of wages is prescribed, an addition

of twenty per cent of the wage of the lower class;

(b) for which no rising scale of wages is prescribed, the wages

' calculated at such higher wage rate in respect of the whole

day on which he performs such work plus cost of living
allowance;

ovided that where the sole difference between classes in terms
of sub-section (1) of this section is based on experience, the
provisions of this sub-section shall not apply.

The provisions of this sub-section shall also not apply to
an assistant foreman when acting for a foreman unless he so
acts for a continuous period of not less than three weeks at any
_one time, when it shall apply to the period in excess of such three
weeks. _ _

(6) Basis of Contract.—For the purpose of this section the basis
of contract of employment of an employee, other than a casual
employee, shall be weekly and, save as provided in sub-section
-(5) of this section and in sub-section (7) of section 5, an employee
shall be paid in respect of any week not less than the full weekly
wage prescribed in sub-section (1) of this section for an employee
of his class whether he has in that week worked the maximum
number of ordinary hours prescribed in section 6 (1), or less.

(7) Calculation of Wages—Save as otherwise provided. in this
Agreement— _ . %
(@) the monthly wage of an employee shall .be his weekly wage
multiplied by 4% (four and one-third);
(b) the weekly wage of an employee who is paid monthg, shall
be his monthiy wage divided by 4} (four and one- ird);_

(¢) the hourly wage of—
{i) an employee, other than a night watchman, shall be
his weekly wage divided by 44;
(i) a night watchman shall be his weekly wage divided
by 48. : .,

5. PAYMENT OF REMUNERATION.

() An Employee other than a Casual Employee—Save as

provided in section 7 (2) any amount due to an employee shall be
paid in cash weekly, or monthly if the employer and the employee
have agreed thereto in writing, during the hours of work on the
usual pay-day of the establishment or on termination of employ-
ment, if this takes place before the usual pay-day and shall
be contained in a sealed envelope showing on the outside the
employer's and employee’s.name, the employee’s factory number,
occupation, classification and rate of wages, the¢ number of ordi-
nary and overtime hours worked, the wages paid in respect of
each, the amount of bonus, adjustment, cost of living allowance
or any other payment made, the total remuneration paid and the

6

Met dien verstande dat— -

(a) enige vermindering in die lewenskostetoelaes soos inge-
volge Qorlogsmaatredl No. 43 van 1942, soos gewysig,
voorgeskryf is, nie van krag word voordat 'n tydperk van
ses maande vanaf die datum van sodanmige vermindering
verloop het nie; *

(b) enige vermeerdering in -genoemde lewenskostetoelaes in
werking tree en enige daaropvolgende vermindering van
krag word slegs vir sover die toelaes nie laer moet wees
as dié wat in paragraaf (q) van hierdie subartikel uiteen-
gesit word nie. .

(2) Verhogingsdatums.—'n Werkgewer moet die verhogings
wat aan sy werknemers verskuldig is, gedurende elke kalender-
jaar op die volgnde grondslag betaal:—

(¢) Aan alle werknemers wat gedurende die tydperk 1 Januarie
tot 31 Maart van elke kalenderjaar vir verhoging kwalifi-
seer, moet sodanige verhogings op die 15de Februarie
wat binne die tydperk val, toegeken word, en daardie
verhogings moet op die hele betaalweek waarin die 15de
Februarie val, van toepassing wees.

(b) Eweso en op dieselfde wyse moet alle verhogings wat
gedurende die tydperke 1 April tot 30 Junie, 1 Julie tot
30 September en 1 Oktober tot 31 Desember van elke
kalenderjaar verskuldig - word, op die 15de Mei, 15de
Augustus en 15de November wat binne die onderskeie
tydperke val, dan werknemers toegeken word.

(3) Los werknemers—Vir elke dag of gedeelte van 'n dag,
moet aan 'n los werknemer een-vyfde van die hoogste weekloon
betaal word wat voorgeskryf is vir 'n werknemer in dieselfde
klas van die tabaknywerheid wat dieselfde werk doen wat van
die los werknemer vereis word.

(4) Vermindering van loonskaal nie toegelaat nie—Niks in
hierdie Ooreenkoms kan die loonskaal verminder van ’n werk-
nemer wat te eniger tyd voor of na die datum waarop hierdie
Ooreenkoms in werking'tree, in die nywerheid teen n hosr skaal
besoldig is of mag word as die minimum wat in hierdie artikel
neergelé word nie; en sodanige werknemer moet steeds betaal
word en geregtig wees op ’'n loon teen 'n skaal wat nie laer
as die hotr skaal is nie, asof sodanige hoér skaal die minimum
ten opsigte van sodanige werknefmer is; met dien verstande dat
die werknemer by diesclfde werkgewer in diens bly,

(5) Differensiéle lone.—'n Werkgewer wat vereis of toelaat dat
'n lid van een klas van sy werknemers op enige dag vir langer
as een uur enige werk van .’n ander klas verrig waarvoor 'n
hoér loon of ’n stygende loonskaal met 'n ho#r gekwalifiseerde
loon in subartikel (1) van hierdie. artikel voorgeskryf is, moet
sodanige werknemer, indien sodanige hoér loon vir sodanige klas
van werknemers voorgeskryf is, as volg besoldig: —

(@) Waar ’n stygende loonskaal voorgeskryf is, 'n bykomende
20 persent van die loon van die laer klas; )

(b) waar geen stygende loenskaal voorgeskryf is nie, dic loon
bereken teen sodanige hoér loonskaal ten opsigte van die
?cle dag waarop hy die werk veirig, plus lewenskostetoe-
ae; )

met dien verstande dat, as die enigste verskil tussen klasse krag-
tens subartikel (1) van hierdie artikel op ondervinding berus, die
bepalings van hierdie subartikel nie van toepassing is nie,

Die bepalings van hierdie subartikel is ook nie van toepassing
op ’'n assistent-voorman wanneer hy vir 'n voorman waarneem
nie, tensy hy vir 'm ononderbroke tydperk van minstens drie
weke agtereen waarneem, en in dié geval is dit van-toepassing op
die tydperk wat sodanige drie weke oorskry.

(6) Kontrakbasis—Vir die toepassing van hierdie artikel is die
basis van die dienskontrak van ’n werknemer, uitgesonderd 'n
los werknemer, 'n weeklikse; en behoudens soos bepaal in sub-
artikel (5) van hierdie artikel en in subartikel (7) van artikel 5,
moet 'n werknemer ten opsigte van enige week minstens die volle
weekloon, voorgeskryf in subartikel (1) van hierdie artikel vir 'n
werknemer van sy klas, betaal word, of hy in daardie week die
maksimum getal gewone ure, voorgeskryfy in artikel 6 (1), of
minder gewerk het.

(7) Berekening van lone.—Behalwe soos andersins in hierdie
Qoreenkoms bepaal, moet lone as volg bereken word:—

(@) Die maandloon van °n werknemer is sy weekloon met 44
(vier en een-derde) vermenigvuldig;

() die weekloon van_.’n werkneraer wat maandeliks besoldig

’ word, is sy maandloon deur 4} (vier en een-derde) gedeel;

{c) die uurloon van—

" (i) 'n werknemer, uitgesonderd ’n nagwag, is sy weekloon
deur 44 gedeel; :
(ii) 'n nagwag is sy weekloon deur 48 gedeel.

5. BETALING VAN BESOLDIGING. .

(1) 'n Werknemer, uitgesonderd 'n los werknemer.—Behalwe
soos bepaal in artikel 7 (2), moet enige bedrag aan ’n werknemer
verskuldig, weekliks of maandeliks, indien die werkgewer en werk-
nemer aldus skriftelik ooreengekom het, gedurende die werkure op
die ‘gewone betaaldag van die inrigting, of by diensbeéindiging as
dit voor die gewone betaaldag plaasvind, in kontant betaal word
en moet in ‘n verseélde koevert wees waarop aan die buitekant
moet staan die werkgewer en werknemer se name, die werknemer
se fabricksnommer, bedryf, klassifikasie en loonskaal,” die' getal
gewone ‘ure en oortydure gewerk, die lone. ten opsigte van elk
betaal, dic bonusbedrag, aanpassing, lewenskostetoelae, of enige
ander betaling wat gedoen is, die totale besoldiging wat betaal
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- .7 himself from work or is absent' owing to accident’ or illness, |

a deduction proportionate- to ‘the period of such absence; |
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“. not exceed nine and a quarter in-any day.

RO

s Lwooanids < e = S e T

g B b : .; iy : = _‘_. =R : . e AT L " ) L -_:.. st e
.- ‘?3’_ - o " BUITENGEWONE STAATSKOERANT, 10 MEI 1957 o ie s 0. fpien RN s
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__and’ the details’ of any deductions’made; provided that where |. gedoen word en die besonderhede van -enige aftrekkings gedoen;

‘an agréement Has been enfered into-for a period of “notice -of
. longer than one week, remuneration may be paid at the ‘end .of

-gach such longer period.. . (R G -
,(2) Usual * Pay-day.-~Where- employees - are .paid weekly, " the
usual pay-day shall be Friday and remuneration paid on that
day shall be for-work done up to and including the same Friday. |

(3) Casual 'Empiojz;geZLAn q_mplc§ér shall pay the remuneration
due to his casual employée in cash on termination of his employ- -
~ ment, - - LN Ee i : T

_ (4) Premiums—No payments shall be made to ‘or._accepted by
_an employer either directly or indirectly in respect of the employ-
‘ment, or traiding of any employee: - = . *

“(5) Purchase of- Goods—An 'employef shall not" require- an |
-, employee- to purchase any. goods from him or from any shop or
person neminated by him. - - PSR s L]
(6) Board and Lodging.—Save 'as provided in any law,.an-
employer' shall not require his employee to board -and/or lodge
with -him or with ‘any person or at ‘any.place nominated by him..
L (7Y j?fnes and DPeductions—An -employer shall not levy any.
- “fines ,against - his- employeenor shall he- make any deductions
- from his employee’s remunesation' other than the following:— .

Natjonal Union "of Cigarette and. Tobacco Workers;
save as provided in section'8, when his employee absents

- (¢) a deduction of dny amount which an employer by any law

. "“or any order of ‘any competent couft'is required ‘or per-
mitted to make; -~ " LR G RS

* (d) with the written consent:of. an-employee: deductions from-
.. his wages, cost of living allowance and/or leave pay for
.. .amounts owing to the employer in réspect of cash advanced
- by “the employer to the employee; provided that—. i
(i) any such deductions from wages: and cost of living

% - allowance shall not exceed. 10s. per week; - R

(i) any. such.deductions from leave pay:sh

.. half the amount”of leave pay due and payable;

o2 (:e).'-.v;r_henéver"ﬁthéj ordinary -hours of work’ prescribed-in section

“6°(1).are reduced on account .of short-time ‘a-deduction of
one forty-fourth of the weekly- wage presrcibed in section
-4 (1y or 4 {4) in respect-of €ach hour of such teduction;
provided that such deduction shall not exceed eighteen
-. forty‘fourths of the. weekly, wage of such employee,' irres-.
"Eective of theé number of hours by which the ordinary
ours of work are reduced and. provided that no -deduetion
shail be made—-. "~ . ; T
(i) in " the case  of short-time arising- out of temporary
slackness of trade or shortage of materials unless the
. employer ‘has- given ‘his employee -not- less than 24
_ hours* notice of his intention s6 to reduce the ordinary
hours.of work; - g ' '

-breakdown in plant or machinery due to dccident or
- other unforeseen emergency in respect of the first hour
"* not worked. ’ L i % g

) 6._'Hoyks oF WORK, ORDINARY AND OVERTIME AND PAYMENT '
A e g e FOR OVERTIME.. : ..

"+ (1) Ordinary Hours of Work—The ordinary hours of work-of
an employee. other than a casidl employee shall not -exceed—

(@) in- the case of an employee, other than a night watch-
Yi) forty-four in- any ' week from Monday
- inclusive; A .t G
(ii) ‘nine and a quarter in any day;

. (iii) a_week shall “consist of five

- to Friday '

daj(s only and,-save as

. ‘provided in sub-section (10) (c) of this section, no work -

_ - . shall be performed on a Saturday;
(b) in the case of a night watchman— .~
(i) forty-eight in any week; = ’
. (i) nine per shift;™ - R
(iii) a week may consist of §gx-shifts.
. (2) An employer- shall not require or permit a female
. To work between six o’clock p.m. and six o'clock a.m. .

(3) The ordinary. hours -of work of a casual employee shall

éfhplqyee

. (4) Meal Breaks—An employer- shall - not require or ]g)a'nn_it'l
his emplovee to work for more than-five hours continuously on .
. any_day . without an’interval of not less than one hour during
" which .no work. shall be performed' and such interval shall not
* ' be deemed to be part of the ordinary hours of work or overtime;
" provided that— . LAY e i E oy ol B
.. {ay if such interval’ | ]
T é)_;qiss of an hoyir shall be deemed to be ordina
Sl gl Tait ooeaetatie e

With the consent of the employee for fees due to the. |

in the case ' of short-time arising out of a- general |

iﬁe__ for Io’f:é_ér ‘than one h-our\ahy_, pefio‘c_l‘. in |
y hours of |

: l_lou'r shall’be-deemed 'to be continuous.

periods of Wwork interfupted by an interval of less than ,:.ozne :

~met -dien " verstandé. dat "as'-'n. ooreenkoms’ aangegaan is- vir 'n-

. gewer . betaal word nie.

1l net't_excé:ed } e

e

diensopseggingstermyn. van_langer as’een “week, ‘besoldiging aah'-,

- die “einde "van  elke sodanige: Janger tydperk betaal kan.word. .

"(2) Gewone' betaaldag—Wanneer werknemers ‘weekliks betaal -
word, is’ Vrydag die gewone betaaldag, en bespldiging wat op
daardie dag betaal word, is vir lyerk wat_tot en ~met dieselfde -

-

Vrydag verrig -is. ) S

' (3) Los' werknemer—'n ‘Werkgewer moet dic besoldiging wat, -
aan sy los werknemer verskuldig is in konfant by die begindigig- -
van sy diens betaal. oy = e b

(4) Premies—Vir diensverskaffing aan of ‘opleiding van ’n werk-
nemer ‘mag. geen bedrag régstreeks of onregstréeks aan:’n werk<.,

(5) Koop van goedere—'ni Werkgewer mag nie van-’n werk- -
nemer vereis om goedere van 'n ‘winkel of van 'n-persoon wit hy
aanwys, te koop nie. = AR Rl
(6) Losies ‘en--inwoning.—Belialwe soos. by enige ‘wet..bepaal;
mag 'n werkgewer nie sy werknemer verplig om van hom of van -.
enige persoon of: by enige plek wat hy aanwys,- losies” enfof =~
inwoning aan’ te neem nie. : MR B
- (7) Boetes en- aftrekkings—'n Werkgewer mag sy -werknemer -
geen boetes oplé of enige bedrag van sy werknermer se besoldiging” - .
aftrek nie, uitgesondérd die volgende:—- - SR A
(a) Met die foestemming van die werknemer, vir rgiel;;!'_ wat aan -7
"die National Unicn of Cigarette and Tobacco, Werkers "~ -
“verskuldig is; - . B W e e
(b) ‘behalwe soos bepaal in -artikel 8, wanneer sy werknemer .
" van sy ‘werk af wegbly of weens'’n ongeluk’ of: siekfe "
afwesig is, 'n aftrekking wat in verhouding tot die tydperk -
_* - van afwesigheid is; X o, RS T E
(&1 aftrekking van.énige bedrag wat 'n werkpemer kragtens. -
< "'n wet of 'n’bével van-'n bevoegde hof verplig is of:toege~ .
" laat word om af te trek; - v CLv

@ .

met die skriftelike- toestemming van die ‘werknemer, aftrek-

kings van sy loon, lewenskostetoelae  epfof verlofbesoldis
. . ging: vir bedrae aan’ dig werkgewer: verskuldig fen ‘opsigie <.
" 'van kontant wat die -werkgewer aan die werknemer voor-' .
geskiet het; met dien verstande dat— . T e
_ (i) enige sodanige aftrekkings - van die. loon en:lewens--
" kostetoelae nie -10s. per-week. te bowe mag’ gaan. nie; -t
(i) enige sodanige aftrekkings®van verlofbetaling nie die
"' helfte van die -bedrag. aan . verlofbetdling verskuldig -
te bowe mioet gaan mie; - - - T ool 0

wantieer - die “gewone werkure - voorgeskryf in ‘artikel .6 (1) &
vanweé korttyd verminder word, ’n “aftrekking’ van.een..
* vier-en-veertigste van -die _week[oon_voorg_eskn;f 'r:__r--artll‘cql~ .
4 (1) of. 4 (4) ten opsigte van ¢lke uur van daardie vermin- .
dering; met dien verstande dat ‘sodanige “vermindering nie -«

: meer 45 een vier-en-veertigste van die. weeklood van.dié
- .werknemer mag- wees nie, ongeag dic- getal ure ‘wadrmee. "

- die gewone werkure verminder word; en met dien verstan- -
de dat geen bedrag afgetrek ‘mag word .nie— -
(D) ingéval van korityd wat ‘ontstaan as gevolg van n o
tydelike slapte in die bedryf of tekort: aangrond-"
‘stowwe, tensy die werkgewer sy werknemer minstens: -
24 uur kennis gegee het. van sy voorneme rom die - .
i gewone werkuré aldus te verminder; o T
" (l);in geéval van korttyd wat onfstaan uit” 'n -algemene
7 onklaarraking van installasie of<masjinerie as gevolg
. 'van_.'n ongeluk of ander onvoorsiene noodgeval; ten -

opsigte van die ecrste uur wat nie gewerk is nie.

g

' 6. WERKURE, GEWONE TYD EN OORTYD EN' BESOLDIGING VIR = . o
L S OORTWD. - T vl o
" (1) Gewone werkure—Die gewone werkure van ’n- werkpemer, ~
vitgesonderd 'n: los ‘werknemer, 'moet :hoogstens die- volgende
wees:— o~ =1 -, B ! i e
(@) In die geval “van 1
. (i) 44 in enige week van Maandag
. (ii) nege en 'm kwart op 'n dag; - . . T .
. (iii) 'n ,week ‘moet” slegs vyf dae tel en behoudens soos @ .
_voorgeskryf in subartikel (10) (¢} van: hierdie artikel, "-.
_ mag® geen werk ‘op .’n Saterdag verrig: Word_ . mie;.
(b).in die geval van ’'n nagwag— =~ T
T (i) 48 in 'n week; R e oo :
(ii). nege per skof; N aiias
i) 'n week kan uit ses skofte bestaan.

i

v -

) . - : i /.- 4 1 o P @ = _;
*n werknemer, uitgesonderd 'n’ nagwag—.
tot ‘en'met Vrydags:

- P
|

" (2) 'n_Werkgewer mag 'n- vroulike ‘werknemer nie’ \'féfbli_g._'f_of 5

| dat—

" (b) werktye wat deur "n, pouse van minder ‘as een uut_onder-

toelaat om ‘tussen die ure 6 nm. en 6 vm. te werk nie-
(3) Die gewone werkure van ’n los werknemer .inag nie nege

en ’n kwart op 'n dag oorskry nie. WS S

(4) Etensonderbrekings.—'n Werkgewer mag sy werknemer nie .
verplig of toelaat om: vyf uur-aaneen op ’n dag.sonder 'n-onder- -
breking van minstens een uir waarin pie gewerk -mag ‘word, te” -
werk nie .en daardie onderbreking mag nie as deel van dig -
gewone -werkure of ocortyd gereken word nie; met dien vérstande.

\ " e i

(a) wanneer daardie ondérﬁféking '.'laﬁgermaé, eenuur
- tydperk  bo.een uur as- gewone werkure.- bes
Pt i ks T S I S \/

dunf, '
ow. most: -

Coword;”

breek: word, -as ononderbroke “gereken.moet -word, -
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(5} Rest Intervals—An employer shall’ grant to. each of his
emn.ovees other than a night watchman employed in or about his
estahlishment a rest interval of not less than ten minutes at as
nearly as practicable— )

(a) the middle of each first work period in a day;

(b) the middle of each second work period in a day where such 4

period is longer than three hours,

during which the employes shall not be required or permitted to
perform any work and such interval shall be deemed to be part
of the ordinary hours of work. .

(6) Hours of Work to be Consecutive—Save as provided in
sub-section (4) and (5) of this section all hours of work shall be
- consezutive.

(7} An employee shall be deemed to be working in addition to
any period during which he is actvally working—
() during the whole of any interval in his work if—
(i) he is not free to leave the premises of his employer
for the whole of such interval; or
(ii) the duration of such interval is not shown in the
records required to be kept in terms of section nine
of the Factories, Machinery and Building Work Act,
1941; and
(b) during any other period during which he is on the
premises of his employer; :
provided that if it is proved that any such employee was not
working and was free to leave the premises during any portion
of any period referred to in paragraph (b), the presumption
provided for in this sub-section shall not apply in respect of such
employee with reference to that portion of such period.

(8) Limitation of Hours of Work on Public Holidays and
Sundays—Whenever an employee is required to work on any of
the public holidays mentioned in section 9 (1), or on a Sunday,
the hours of work on such day shall not exceed the ordinary
daily hours of work as prescribed in sub-section (1) of this section;
provided that if such public holiday falls on a Saturday, the
;umber of hours that may be worked shall not exceed five

ours.

(93 Overtime.—All time worked in excess of the maximum num-
ber of hours prescribed in sub-section (1) and (3) of this section
in respect of the day or week shall be deemed to be overtime.

(10) Limitation of Overtime.—An employer shall not require
or permit an employee to work overtime—

(a) in the case of a male employee—
(i) save as provided in sub-section (c¢) for more than two
hours in any day;
(ii) for more than 10 hours in any week;
(b) in the case of a female employee—
(i) for more than two hours in any day;
(ii) on more than three consecutive days;
{iii) for more than 10 hours in any week;
(iv) on more than 60 days in any year;

(v) after completion of her working hours for more than
one hour in any day unless he has—

(1) given notice thereof to such employee before
midday; or

(2) provided such employee with an adequate meal
before she has to commence overtime; or

(3) paid such employee an allowance of one shilling
and six pefhce in sufficient time to enable the
employee to obtain a meal before the overtime s
due to commence; :

" {¢) in the case of a male employee not ordinarily working
on a Saturday not more than five hours on such a day.
(11) Payment for Overtime—An employer chall pay an
employee employed by him at a rzte not less than one and one-
half tunes his ordinary wage in respect of all overtime worked
by such employee, stich overtime beihg the total of all periods
of overtime worked during a wesk and any resulting fraction
of an hour being regarded as an hour.

(12} No employee shall be required to work overtime without
his consent.

© (13) No employee shall be dismissed or prejudiced in his
employment by reason of his refusal to work overtime.

(14} Savings—The provisions of sub-section (6) and (10} of
this section shall not apply to a male employee employed on
work necessitated by a breakdown of plant or machinery or other
unforseen emergency or in connection with the overhauling or
repairing of plant or machinery which cannot be performed during
the ordinary hours of work and the provisions 0? sub-sections (4),
(5), (7 and (10) of. this section shall not apply to a night
walchman. ; .

(15) Turning of Tobacco whilst in the Process of Fermen-
tation.—An employee engaged on this operation shall not be
permitted to perform such work for a longer period than three
months during any six consecutive months, . :

7. ANNUAL LEAVE.

(1) Save as provided in sub-sections (¢) and (d) of this section
an employer shall grant to his employee in respect of each

8

(5) Ruspose—'n Werkgewer moet aan elkeen van sy werk-
nemers, uitgesonderd 'n nagwag, wat in of by sy inrigting werk,
n ruspoos van minstens tien minute toestaan, so na as dienlik

aan—

(a) die middel van elke eerste werktydperk op 'n dag:
(h) die middel van elke tweede werktydperk op 'n dag wanneer
sodanige tydperk langer as drie uur duur;

_waarin van die, die werknemer nie vercis of hy nie toegelaat mag

word om werk te verrig nie, en dit moet beskou word dat die
ruspoos deel van die gewone werkure uitmaak.
. (6) Werkure moet aaneenlopend wees—Behoudens soos bepaal
in subartikels (4) en (5) van hierdic artikel, moet alle werkure
aaneenlopend wees. _
(7) Dit moet beskou word dat ’n werknemer werk verrig bo en
behalwe die tydperk wat by werklik werksaam is—
(a) gedurende die hele ruspoos in sy werk, indien—
(i) hy nie vry is om die perseel van sy werkgewer gedu-
. rende daardie hele ruspoos te verlaat nie; of ;
(ii) die duur van sodanige ruspoos nie vermeld staan in
die aantekeninge wat kragtens ariikel nege van die
Wet op Fabrieke, Masjinerie en Bouwerk, 1941, gehou
moet word nie; en

(b) gedurende enige ander tydperk waarin hy op die perseel
van sy werkgewer is;

met dien verstande dat wanneer dit bewys word dat daardie
werknemer nie gewerk het nie en vry was om die perseel te
verlaat gedurende enige gedeelte van ’n tydperk wat in paragraaf
(b)- genoem word, die veronderstelling waarvoor in hierdie sub-
artikel voorsiening gemaak word, nie ten opsigte van sodanige
werknemer vir daardie gedeelte van die tydperk van toepassing
is mnie. ; :

(8) Beperking van werkure op openbare vakansiedae en Sondag.
—Wanneer van ‘n werknemer vereis word om op enigeen van
die openbare vakansiedae, voorgeskryf in artikel 9 (1), of op 'n
Sondag te werk, moet die werkure op so 'n dag, soos voorge-
skryf in subartikel (1) van hierdie artikel hoogstens die gewone
ure wees wat gewoonlik ¢p so ’'n dag gewerk word en wanneer
'n openbare vakansiedag op Saterdag val, hoogstens vyi uur.

(9) Oortyd—Alle ivd wat meer as die maksimum getal ure
voorgeskryf in subartikels (1) en (3) van hierdie artikel ten
opsigte van 'n dag of 'n week gewerk word, moet as oortyd
gereken word.

(10) Beperking van oceortyd—n Werkgewer mag van 'n werk-
nemer nie vereis of hom toelaat om oortyd soos volg te werk
nie:— 3

(@) In die geval van ’'n manlike werknemer—

(i) behoudens soos bepaal in subartikel (¢), meer as twee
uur op ‘n dag;
(il) meer as 10 uur in 'n week;
(1) in die geval van 'n vroulike werknemer—
(i) meer as twee uur op 'n dag;
(ii) op meer as drie agtereenvelgende dae;
(iii) meer as 10 uur in ‘'n week;
(iv) op meer as 60 dae in 'n jaar;
(v) na woltooiing van haar werkure, meer as een uur op
'n dag, tensy hy—
{1) sodanige werknemer voor
in kennis gestel het; of
(2) aan sodanize werknemer ‘n voldoende maaltyd
verskaf het voordat sy met ooriydwerk moet
begin; of
(3) aan sodanige werknemer betyds 'n foelae van een
sjieling en ses pennies betaal het om haar in staat
te stzl om 'n maaltyd te nuttig voordat die oortyd-
werk moet begin;
(¢) in die geval van 'n manlike werknemer wat nie gewoonlik
op 'n Saterdag werk, hoogstens vy uur op scdanige dag,

12-uur middag daarvan

(11) Besoldiging vir oortyd—n Werkgewer moet 'n werknemer
wat by hom in diens is, besoldig teen 'm skaal van minsztens 14
maal sy gewone loon ten opsigte van al die oortyd gewerk deur
sodanige werknemer, en daardie oortydwerk is die totasl van al
die tydperke ocortyd wat gedurende 'n week gewerk is, en elke
oorblywende breuk van 'm uwur moet as 'n uur gerekem word.

.(12) Van geen werknemer mag vereis word om sonder sy toe-
steinming oortyd te weik nie. i

(13} Geen werknemer -mag weens sy weiering om oortyd te
werk, ontslaan of in sy werk benadeel word nie.

(14) Voorbehoud —Diie bepalings van subartikels {(6) en (10)
van hierdie artikel is nie van toepassing op 'n manlike werknemer
wat werk verrig wat noodsaaklik is as gevolg van 'n onklaar-
raking van installasie of masjinerie of ander onvoorsiene noodge-
val nie, of in verband mat die opknapping aan of herstelwerk van
installasie of masjinerie wat nie gedurende gewone werkure verri
kan word nie, en die bzpalings van subartikels (4), (5), (7) en {10
van hierdie artikel is nie op ’n nagwag van toepassing nie.

(15) Tabak omdraai tydens die sweetproses—n Werknemer
wat hierdie werk doen, mag nie toegelaat word om dié werk vir
langer as drie maande in elke ses aglercenvolgende maande te
verrig nie.

7. JAARLIKSE VERLOF.

(1) Behalwe soos in subartikels (¢) en (¢} van hierdie artikel
bepaal, moet 'n werkgewer sy werknemer ‘ten opsigie van clke
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calendar year annual leave commencing during the latter half of
December in such year as follows: — - :

(@) In the case of an employee who has been in his employ

since the 15th January and up to the 1st December of

© the calender year to which the leave relates, ten consecu-

tive working days on full pay; provided that the said

ten days, Christmas Day and New Year’s Day form one

continuous period of leave.

_{b) Tn the case of an employee who becomes such after the
15th January of ihe calender year to which such leave
relates one day on full pay in respect of each completed
month of employment. -An employer may require such
employee to take additional leave without pay up to a
total period not exceeding ten consecutive working days
during the period of leave stated in sub-section (a) hereof.

(¢) Notwithstanding the provisions of sub-sections (a). and (b)
" and in substitution therefor an employer shall have the
right to grant the number of days leave on full pay in
terms of the said sub-sections to not more than five per
cent of his employees at such time during December and/
or January immediately following as may be necessary

. for the efficient conduct of his business.

{d) A monthly paid employee may be required or permitted to
take his annual leave on full pay of the duration prescribed
in sub-section (a) or (b) at any other time but to commence
not later than within two months of the completion of
each year of employment to- which the leave relates,

(2) Leave Remuneration.—Remuneration in respect of annuval
leave referred to in sub-section (1) of this section shall be paid
on the last work day before the date of the commencement of
such leave.

(3) An employee whose contract of employment terminates
before the period of leave referred. to in sub-section (i) has
accrued, shall, save as provided in sectien 5 (7) (4), upon such
termination be paid in respect of each month of such period of
less than one calendar year not less than one day’s. full pay
and cost of living allowance based on the weekly wage which
he was receiving immediately before the date of such termination;
provided that if upon termination of: his employment an employee
_ signifies his intention to return to work within a pericd of thirty

days, the employer, may withhold the leave pay due and, if the |

employee so returns to work, such absence shall for the purpose
of this sub-section be deemed to be employment; if the employee
does not return to. work within the said period of thirty days
the amount so owing shall be paid to him. .

(4) An employee who is engaged on piece-work shall have
his wage for the purpose of this section based on the average
wages he earned for ordinary time worked or the nearest twelve
weeks on full time prior to his holiday leave.

(5) An employee who has become entitled to a period of leave
in terms of sub-séction (1) and whese contract of employment
terminates before such leave has been granted, shall upon such
termination be paid -the amounts referred to in sub-sections (1),
(3) or (4), whichever is applicable.

(6) For the purpose of this section, the expression “employ-
ment ” shall be deemed to include any peried or periods during
which an employee is—

(a) absent on leave in terms of sub-secticn (1);

(b) required to undergo training under the South Africa Defence
Act, 1912; :

(c) absent from work on the instructions of or at the request

-+ of his employer; :

-(d) absent for a period not exceeding 12 weeks in any year due
to confinement;

{¢) absent on sick leave in terms of section 8;

(f) absent for reasons other than the above for periods not
exceeding 1 day per month;
and shall be deemed to commence on the date on which the
employee last became entitled to arnnual leave or the.date of
his engagement, whichever is the later.

8. Sick LEAVE.

An employer shall grant to his employee who is absent from

work during the calendar year—

(@) through sickness or accident not caused by his own miscon-
duct, other than an accident compensable under the
Workmen’s Compensation Act, 1941, as amended, 88
working hours sick leave in the aggregate during any one
calendar year of employment with him, and shali pay to
him not later than the second pay-day after his return
to work in respéct of each hour thereof not less than one
forty-fourth of the weekly wage which he was. receiving
immediately before the commencement of such leave;
provided— : _

(i) the employer may require the production of a certifi-
cate signed by a registered medical practitioner in
respect of each. period of absence for which payment
is claimed; ]

(ii) in the first year of employment an employee shall not
be entitled ‘to sick leave on full pay at a rate of more
‘than one work day in respect of each completed month
of employment; .

kalenderjaar jaﬁ_rlikse vg_riof‘ wat gedurende die tweede helfte
van Desember in sodanige jaar begin, scos volg -toestaan:—

(@) In die geval van 'n werknemer wat by hom in diens is
sedert 15 TJanuarie en tot en met 31 Desember van die |
kalenderjaar wazrop die verlof betrekking het, 10 agter-
eenvolgende werkdae met. volle besoldiging; met - dien
verstande dat genoemde 10 das saam met Kersdag en
Nztxweje;(arsdag, één aaneeniopende tvdperk wan verlof
uitmaak. . ’

(b). In die geval van 'n werknemer wat na 15 Januvarie van die
kalenderjaar waarop die verlof betrekking het, in diens
kom, een dag met volle besoldiging ten opsigte van elke
voile een maand diens. 'n Werkgewer kan van sodanige
werknemer vereis om bykomende verlef sonder besoldi-
ging tot en met 'n tydperk van hoogstens 10 agtereen-
volgende werkdae fe neem gedurende die verlof tydperk -
wat in subartikel (¢} hiervan voorgeskryi word, i

(c) Ondanks dic bepalings van subartikels (a) en (b) en ter

. vervanging daarvan, beskik ‘n werkgewer oor die reg om
die getal dae wverlof met wvolle besoldiging kragtens
genoemde subartikels dan hoogstens vyf persent van sy
werknemers toe ,te staan op sodanige tyd gedurende
Desember en/of Januarie, onmiddellik daarna, as wat vir

. die doeltreffende werking van sy besigheid nodig is.

(d) Van ’n werknemer wat per maand besoldig word, kan
vereis of hy kan toegelaat word om sy jaarlikse veriof
met volle besoldiging, voorgeskryf in subartikel () of

_ (b), op enige ander tyd te neem, maar sodat dit nie later
as twee maande na die voltooiing van elke diensjaar
waarop dit betrekking het, begin nie.

_(2) Verlofbesoldiging—Besoldiging ten opsigte van die . jaar-
likse verlof gencem in subartikel (1) van hierdie artikel, moet
op die laaste werkdag voor die aanvangsdatum van die verlof
betaal word. ; : ; )
(3) ’n Werknemer wie se dienskontrak eindig voor die tyd:
perk van verlof aanbfeek wat in subartikel (i) genoem word,
moet, behalwe soos in artikel 5 (7) (d) bepaal, by sodznige
betindiging ten opsigte van elke maand van sodanige tvdperk
van minder as een kalenderiaar minstens een dag se volle
besoldiging en lewenskostetoelae betaal word, gebaseer on die -
weekloon wat hy ontvang het onmiddellik voor dié begindizings-
dagt;m; met dien verstande dat as ’n werknemer by sy diens-
beéindiging sv voorneme bekendmazk om binne ’n tydperk van -
30 dae na sy werk terug te keer, die werkgewer die verskuldigde
verlofbesoldiging kan weerhou en as die werknemer aldus na
sy werk terugkeer, moet sodanige afwesigheid vir die toepas-
sing van hierdie subartikel as .diens.gereken word; indien die
werknemer nie binne genoemde tydperk van 30 dae na sy werk
terugkeer nie, moet die bedrag wat aldus verskuldig is, aan hom
betaal word. . '
(4) In die geval van 'n werknemer wat stukwerk verrig, moet
sy loon vir die toepassing van hierdie artikel gebaseer word op
die gemiddelde loon wat hy vir gewone tyd gewerk, verdien het,
of die naaste twaalf weke op volle fyd voor sy vakansieverlof.
. (5) 'n Werknemer wat kragtens subartikel (1) op verlof gereg-
tig geword het en wie se dienskontrak eindig voordat daardie:
verlof toegeStaan is, moet by sodanige begindiging die hedrae
betaal word wat, na gelang van dié wat van toepassing is in sub-
artikels (1), (3) of (4) genoem word, .

(6) Vir die toepassing van hierdie artikel word dit beskou
dat die uitdrukking ,,diens™ enige tydperk of tydperke omvat
waarin 'n werknemer— L .

(a) kragtens subartikel (1) met verlof afwesig is; B
(b) verplig- word om opleiding kragtens die Zuid Afrika Ver-
dedigings Wet, 1912, mee fe maak; -
(c) op las of op versoek van sy werkgewer van sy werk afwesig
is; T i
(d) vir 'n tvdperk van hoogstens 12 weke in enige jaar van- -
weg 'n bevalling afwesig is; ' .
(e) kragtens artikel 8 met siekteverlof afwesig is; -
(f) om ander oorsake as bogenoemde vir tydperke vam hoog-
stens 1 dag per maand afwesig is; % :
en dat dit begin op die datum waarop die werknemer laas op
jaarlikse verlof geregtig geword het, of, na gelang van dic jongste

datum, die datum van sy indiensneming.

8. SIEKTEVERLOF.

*n Werkgewer moet die volgende aan sy werknemer toestaan
wat gedurende die kalenderiaar van sy werk afwesig is;—

(a) Weens sickte of ongeval wat nie deur sy eie wangodrag

veroorsaak is nie, uitgesonderd 'n ongeval waarveor skade-

- loosstelling kragtens die Ongevallewet, 1941, betaalbaar

is, altesaam 88 werkure siekteverlof in *n kalenderjaar

diens by hom, en hy moet hom op of voor die tweede .

betaaldag na sy terugkeer na werk ten opsigte van eike

uur daarvan minstens 1/44ste van die weekoon wat hy
onmiddellik voor die aanvang van daardie verlof ontvang
het, betaal; met dien verstande—

(i) dat die werkgewer kan eis dat 'n getekende sertifikaat
van ’'n geregistreerde geneesheer voorgelé word ten
opsigte van elke tydperk van afwesigheid waarvoor
aanspraak op .besoldiging gemaak word;- )

(i) 'n werknemer nie in die eerste diensjaar geregtig is op
siekteverlof met volle besoldiging teen ’n skaal van
meer as een werkdag tem opsigte van elke voltooide
maand diens nie; PO

9
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'(b) through an. acmdent mmgensable under the Workmens

‘empensation Act, ‘1941, as. amended, an amount “equal

. to the difference between the compensatlon received for |

wages lost and the actual amount of his wages. Tost;

provided- that such ameunt shall not exceed the amount

of sick pay due to such- employee in"terms of sub-sectiori

(a} of 'this sectlon and that'it may be oﬁ set agamst such
"~ sick pay.

9 PUBL'C HOLIDAYS AND SUNDAYS.

(l} An employer shall grant leave on full pay to an employee
©en New Yeat’s Day, Good Friday, Easter Monday, .Ascension
Day, Day of the Covenant and Christimas Day.

Where such holiday falls 'on a Sunday 1t shall - be brought‘

forward to the followmg Monday

) Payment for Wark on Sundays and Pub!‘c ‘Holidays.—

.Sub,ect to the provisions of section 6 {8), whenever an employee;
" other than a night watchman, works en a Sunday or on New

Year’s Day; Good Friday, Easter Monday, Ascension Day, Day
of the Covenant or Christmas Day, his. employer shall—

(a) in respect of' a. Sunday, pay the emp]oyee not less than
double the wage payable to him in tespect of the period

~ ordinarily worked- by him on a weck-day, i.e. nine and a

" quarter hows; povided -that an employer may pay an

‘employee who works on a.Sunday, one and. a half times |

" the weekly wage_ presciibed in section 4 (1) or section 4 (4)

8, ~ foran employee of his class divided by forty-four for each .

hour or part of an hour so worked, and grant him within
" seven-days of such Sunday, one days leave and pay him
' in respect thereof not less than the weekly wage prescrlbed
in section 4 (I) or 4 (4) for ari employee” of his class

* divided by five;

(b] in respect of New Year’s Day, Good Friday, Easter Monday,
' Ascension ‘Day, Day of the Covenant or Christmas Day,.
pay-the”employee his ordinary wage in respect of the time.
worked. (any part of .an hour worked counting as a-com-

pleted hour) in addmon to the pay due under sub- secnon
(l) hereof. ;

Yeoa, 10, Ratro.

( I) An employer shall not employ—
(a) an assistant foreman unless he has in his employ a foreman'

+ (b). an unqualified clerical employee unless he has in his employ
a qualified clerical employee and for each qualified clerical
‘employee employed not more than one unquaiified clerical
. employee may be employed; . - :

" (c)-an unqualified Grade I employee unless he has-in his

. employ a qualified Grade I employee and for each qualified
. Grade 1 employee employed not more than one unqualified
. “Grade 1 employee may be employed by him;’
(d) more than ‘two ‘qualified Grade II employees unless he has
- in his employ three qualified Grade II employees and for
- each- three qualified Grade 1I employees employed not
“more' than two unqualified’ Grade II employees may be
employed by him;
(&) a—juvenile employee.unless he has in his employ twenty

employees of all classes and for each twenty employees of |
-'all classes employed not more than one juvenile employee

- ~_.may be employed by him.
(2) For the purpose of this section—

(@) 'an employer or manager who is wholly or’ mam.y engaged |

in the work of a foremdn or a clerical employee, may be
"deemed to be a foreman or a qualified clencal employee;

. b an unqualified employee ‘who is receiving a wage of ‘not
less than the wage of a qualified employee of hls class,
- may be deemed to be a qualified employee;

. (¢) a juvenile employee who is receiving 4 wage of not less

than the wage of a Grade IIT or Grade IV employee, may

‘be deemed to be a Grade III or, Grade v employee ‘as |

“the case may be.

S | PLECEWORK

(1) Sub}ect to the provisions of sub- secuons (2), (3) and (4) of .

this section, an empleyee employed on piece-work shall in respect
of any period, so employed be paid the full amount earned by him
under the piece-work rates; provided that irrespective of the
-amount of. piece-work performed such employee shall in respect
of such period be paid not less than the wage which would have
‘been -payable to him had he been’ emoloyed as a time worker
: 'dunng such period. &

. {2) -An employer shall not mtroduce piece-work in his establish-
* ment unless he has given to his employees not less than two
weeks’ notice of his intention to do so. :

“ (3) An employer -whose employees are engaged on p1ece-work
shall "not be penmtted to discontinué the piece-work system
unless he has given at least two weeks’ notice to his employees
of his intention to do so.

'(4) An employer shall keep posted up in a conspicuous place in _

“ his establishment a -schedule of the piece-work rate refe_rred to in
sub-séction (1) and shall not alter such rates unless he has given
) ;lo his employees not less than two weeks nouce of the’ proposed
“alteration. - ;

)

‘Goele Vrydag, Paasmaandag, Hemelvaartsdag,

| nome wystgmg.

(b) weens ’n ongeluk ‘waarvoor skade]oosstellmg kragtens dze'
Ongevallewet, 1941, soos gewysig, betaalbaar is, 'n bedrag
wat gelyk is aan dle verskil tussen die skad‘eloosstellmg
wat vir_loon  wat ‘verloor is-en die werklike bedrag aan

~ loon wat verloor is, “betaal word; met dien yerstande dat-
daardie bedrag nie meer as die bedr“g vir siekteverlof wat
kragtens: subarukel (@) van hierdie artike! aan daardie werk-
nemer verskuldig is, kan wees nie, en dat dit van sodan!ge_ )

T ,svektebesoldsgmg a[geirek kan word.

"% i,
. OPENBAR'E. VAKANSIEDAE EN SONDAE. -
(1) 'n Werkgewer moet-aan ’n werknemer op Nuwejaarsdag,
Geloftedag en
Kersdag, verlof met volle besoldlglng -toestaan.

Indien sodanige vakansiedag op 'n Sondag val, noet dit op
die daaropvo]gende Maandag toegestaan word,

-(2) Besoldfgmg vir werk op Sondae en Openbare vakansiedae.
— Behoudens dle bepalings van artikel 6 (8), moet ’n werknemer
uitgesonderd 'n nagwag, wanneer hy op 'n Sondag, of op Nuwe-
jaarsdag, Goeie Vrydag, Paasmaandag,’ Hemelvaartdag, Gelofte-
dag of Kersdag werk, deur sy werkgewer—

(a) ten opsigte van 'n Sondag; mmstens dubbel die loon hetaal_
word wat aan hom- betaa]baar is ten opsigte van - die
tydperk wat hy gewoonlik op 'n weekdag werk, nl. 91
uur; met dien verstande dat °n werkgewer ’n werknemer._
“wat op Sondag werk, 13 maal dle weekloon in artikel 4 (1) -
of artikel 4 .(4) voorgeskryf vir 'n werknemer ‘van sy klas,
gedeel deur 44, kan betaal vir elke uur of gedeelte van 'n
uur wat aldus gewerk word, en hom binne sewe dae na
daardie Sondag een dag. verlof toestaan en hom ten opsigte
daarvan rmnstens die. weekloon in artikel 4 (1) of 4 (4)
-voorgeskryf vir 'n werknemer van sy klas, gedeel deur

- vyf, moet. betaal; )

(b) ten opsigte van Nuwejaarsdag, Goeie Vrydag, Paasm-landag,

Hemelvairtsdag, Geloftedag of Kersdag, benewens die.
- loon wat. kragtens subartikel (1) hiervan aan hom . ver-

skuldig is, sy gewone loon betaal word ten opSJgte van die

tyd wat gewerk is en waarby elke gedeelte van 'n uur wat

-gewerk is, as 'n volle uur gereken word. : : -

10 GE’I‘ALLEVERHOUDING

(1) n” Werkgewer mag nie- die volgende in diens hé- nie:—

(@) 'n Assistent-voorman, tensy hy ’h voprman in’ diens het; -

(b} ’n klerklike werknemer, ongekwalifiseer, tensy hy ’n gekwa.h- >
fiscerde klerklike werknemer in- sy d1ens het, en vir-elke
gekwalifiseerde: klerklike werknemer 'in sy diens mag hy .
- hoogstens een ongekwallﬁseerde klerklike werknemer in -
- diens hé; )

(©) ’'n ongekwahﬁseerde graad I-werknemer, tensy hy 'n gekwalz- =
fiscerde graad I-werknemer in sy diens het en vir elke .
‘gekwalifiscerde graad I-werknemer in sy diens mag hy
hoogstem een ongekwalifiseerde graad Iwerknemer in
diens hé; .

@ hoogstens twee ongekwallﬁse)erde graad ﬂ-werknemere,
tensy hy drie gekwalifiscerde graad Tl-werknemers in sy
diens het en vir elke drie gekwalifiseerde graad 1I-werk-
nemers in diens mag hy hoogstens twee ongekwahﬁseerde
graad TI-werknemers m diens hé;

{e) 'n jeuzdige werknemer, tensy hy twintig werknemers van
alle klasse in diens het en vir elke twintig werknemers van
alle klasse in diens mag hy nie meer as een jeugdige werk-
nemer in diens hé nie.

(2) Vir die toepassing van hierdie artikel, geld die vo‘gende —

(@) 'n Werkgewer of bestuurder wat nitsluitlik- of hoofsaaklik
dle werk van 'n voorman of klerklike werknemer. verrig,
kan as ’n voorman of n/gekwahﬁseerde klerklike werk—

_ nemer geag word;
(b)) 'n Ongekwallﬁseerde werknerner wat rmnstens die Ioon )

i van 'n gekwallﬁseerde werknemer van 'sy klas ontvang,

" kan as 'n gekwalifiscerde werknemer geag word;

{¢) 'n Jeugdige - werknemer 'wat minstens die loon van ‘n
graad Iil-- of graad IV-werknemer ontvang, kan as ’n
graad TI1- of graad IV-werknemer geag word, na gelang
van die geval.

11. S‘IUKWERK

(1) 'n Werknemer wat vir enige tydperk stukwerk verrig, moet,
behoudens subartikels (2), (3) en (4) van hierdie artikel, die
volle bedrag betaal word wat deur hom verdien is volgens die
stukwerkskale; met dien verstande dat afgesien van die hoceveel- .

_heid stukwerk wat verrig is. sodanige werknemer ten opsigte

van sodanige tydperk minstens die loon betaal moet word wat

aan” hom betaalbaar sou gewees het as hy gedurende sodanige

tydperk as tydwerker in diens was.
(2) 'n Werkgewer mag nie stukwerk in sy mrlgtmg invoeer nie,
tensy hy sy werknemers minstens twee weke kenms gegee het

van sy voorneme om dit te doen.

(3) 'n Werkgewer wie se werknemers. stukwerk verrig, “word
pie toegelaat om .die stukwerkstelsel: te ‘staak nie,: tensy hy sy
werknemers minstens tweé weke Lenms gegee het-van sy voor—-
neme. om dit te doen.

(4) 'n Werkgewer moet op ’n opvallende plek in sy 1nr1gtmg
’n staat van die stukwerkskale, genoem in subartikel (1), vertoon
hou en mag nie -sodanige skale wysig nie, tensy hy sy werk-
nemers mlnstens twee weke kenms gegee het van dle voorge-

g
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" 12. PRoTECTIVE CLOTHING, UNIFORMS AND. OVERALLS:

* (1) An-employer shall supply free of charge to his ‘employee’

.(2) An employer who reguires his eiployee to wear a ﬁnif_b_rm
or overall,.or-an employer who' is required by law to provide

. his employee with protective clothing, shall ‘supply such uniform,

‘it shallremain the property of the employer. - - .«

overall or protective clothing to such employee: free of char-gg and

13. -Pmmni‘nou OF EMPLOYMENT OF ANY PERSON UNDER THE -
S " AGE OF FIFTEEN YEARS. - :

"~ v 12. BESKERMENDE. KLERE, UNIFORMS

in lye boiling or lye soaking suitable protective covering .|
- for the hands and. feet of such employee and renew. them “as,

.- often as'may be hecessary:to-ensure that they shall at all times |-
" be.adequate and sufficiént.. = B

~ N e %

(1) *n_Werkgewer moct aan sy werknemer waf loog kook' of
loogweekwerk, verrig,” kostelons - behoorlike -beskermende* bedek-

King vir 'die hande en voete verskaf en dit,” wanneer nod'g,.

‘hernuwe, ten einde te verseker dat-dit te alle tye _genoegsaam

- en voldoende is. -

(2) ’n Werkgewer wat van sy-werknemer vereis om.”’n fidiform

of oorpak te dra of ’n werkgewer van wie dit kragtens wet- ¢

vereis word om sy werknemer van beskermende klere-ie.voor- -

van die werkgewer:

13. VERBOD OF INDIENSNEMING VAN PERSONE ONDER

_sien, moet sodanige uniform, oorpak .of beskermende klere dan -
daardie werknemer. kosteloos- verskaf en dit bly die. eiendom- .

VYFTIEN JASR, -

EN OORPAKKE. Y« ¢

'n Werkgewer mag niemand onder die ouderdom van 15 jaar

An employer shall net employ a person under the age of 15 in diens neem nie. s, et ) i e
bR Yok, ' R T 2 __ . 14 ORGANISEER VAN WERKNEMERS. .° ' " = '
' 14. ORGANISATION OF EMPLOYEES. - %  Flke werkgewer moet- enige -beampte. van- die vakvereniging , " ..

-wat behoorlik ‘gemagtig is, toelaat om van' tyd tot tyd gedurende «

die etensuur ’n afdeling van sy inrigting,” deur -di¢ wérkgewer -
voorgeskryf, te betree met die doel om' vakverenigingbedrywig- "

hede uit te oefen; met -dien verstande dat die werkgewer minstens . -
24 uur kennis gegee moet word van die voornieme om die Voor- <
‘geskrewe afdeling van die inrigting .té- besoek; en met dien " - .
verstande - dat enmige  verteenwoordiger, van dic 'werkgewer by €27
sodanige bedrywighede teenwoordig. kan wees, == F10 oo

Every employer shall. permit any duly authorised " official of
he trade ‘union to enter from time to time during the lunch, hour.
"a section of the employer’s establishment, as may be indicated !

by the employer, for-the purpose of carrying on trade union,

activities; provided that not less. than 24 hours’ notice is given .
to ‘the employer of the intention ‘to visit the establishment and-
that any representative of the employer may be

provided further that al
" present at such activities. : vy

: 15. DIENSSERTIFIKAAT. PRSI

. Elke werkgewer moet ’'n_dienssertifikaat aan sy’ werknemer

- uitreik wanneer’ hy  die diens van’ sodanige werkgewer verlaat.:.

Sertifikate moet in die vorm van die Aanhangsel’ van .hierdie . ~

Ooreenkoms wees. Alle sertifikafe wat deur n. werkgewer uitge- - -
reik word, moet in volgorde genommer, aspok. deur die werk~ .

e s <8, CERTIFICATE ‘OF SERVICE.. p B e
" An“employer shall upon termination of the contract of employ-
ment furnish-his-employee with a-certificate of service, in the form
prescribed in” the. Annexure ftc;}'e this ztgraép&ment_._ -All :;I:ertlﬁcatqg_
issued by the employer shal numberéd consecutively, signed - * o N volgol _ sook - de _werk-
by"t'hé\e)r(nployer-"gr l{is representative and a copy of each-certifi-- _gewer of sy verteenwoordiger onderteken wees en ’n-afskrif .van
cate shall berefained by him.~ . . . - . ¢ - elke sertifikdat moet deur hom gehou word. * . .. .~ c .
g P e g ew i aga G RS " 16. BEEINDIGING VAN DIENSKONTRAK. .~ =" = = ' .

116 TERMINATION OF CONTRACT OF EMPLOYMENT. - . |- (1) 'n' Werkgewer of sy werknemer, -uitgesonderd “n-los werk~+"- ",

.= (1) ‘An employer or his employee, other than a casual employee, .| nemer, moet minstens gen week kennis-gee in ‘die geval wvan ’'m .
shall- give not less than one week’s notice in the case of a werknemer wat weekliks werk en een maand kennis in die ‘geval . -
weekly employeé and one month’s notice in the case-of a morithly

“wvan.’n werknemer:wat maandeliks: werk, vir begindiging ‘van. die .
employee of his intention fo terminate the contract of employment dienskontrak, of 'n werkgéwer kan die dienskontrak sonder -voors = .
or an employer may terminate the contract of employment with-. |

=

) afgaande kennisgewing, begindig: deur . befaling - van, minstens—- .
out notice by paying not.less than— (@) in die geval van een week kennis, die wéequo;i.pfys-lcwens'-'.; :

(@) in the case of a period of notice of one week, the weekly _ kostetoelae; .- . - o e N o
.- wage plus cost of living. allowance; T I (b) in die geval van een maand kennis, die ‘maandloon plus .= -
" (b) in the case of a period of notice of one month, the monthly * lewenskostetoelag; - - SR R .

. “wage plus cos of living allowance; Z G wat die werknemer onmiddellik voor die datum. van die begindi~,"
* which the employee was receiving- immediately before -the. date gmﬁ' ontvang. het; met dien verstande dat dit onderstaande -nie
of such terminstion; provided. that this shall niot effect— raak, pie:— | .. - K e et TRE
(i) the right of an employer .or.an employee to terminate a ©“{i) 'n Werkgewer of n werknemer se-reg om die dienskontrak '
’ contract' of employment without notice for any cause-| . ~ sonder voorafgaande kennisgewing te ‘beindig weens ‘n.
. recognised by law . as sufficient; © : : g A S ioorsaa_k wat by wet as voldoende erken word; . .7 -7
“ (i) any written agreement between an_employer and: an - (ii)-’'n skriftelike ooreenkoms tussen ’n werkgewer envwerk-. ‘'
- employee which -provides for a period-of noticeof equal nemer, wat voorsiening maak vir 'n ‘tydperk van kepnis- -
; < ¢+ gwing van gelyke duur, vir-albei partye

»7 " ‘duration on both sides and for mnot -less than one week; ] yke -en vir nie’ minder -
(iii) the " validity of:. any ‘written ' agreement providing for .a ... -as een week mie; - . - - SO S S
_: probationary period of” threé months in the case of a (iii) die geldigheid van “n. skriftelike ‘ooreenkoms  wat  voor:
. monthly  employee ‘and of one week in the case of a'| - siening maak vir 'n proeftydperk van drie maande in die
" weekly employée, during which probationary period ‘the * geval van. werknemers wat maandeliks werk.-en van -een
employment mdy.-be terminated upon-24 hours! rotice week. .in die geval van werknemers wat -weckliks- werk,
_ .. ‘being given by either side. - . ¢ - T en'in"hiefdie geval kan die proeftydperk van diens met- -
(2) When an-agreement is entered into in terms of paragraph 24 uur aan-albei kante begindig word.. - . . . .7

' (2) Wanneer ’n ooreenkoms kragtens paragrawe (ii)-;__éﬁ {iii) ';-_;5[1 v
subartikel (1) van hierdie artikel gestuit is, moet die besoldiging -~
in plaas van kennisgewing .in verhouding wees tot .dic tydperk -

(i) or . (iii) “of 'sub-séction (1) of this section, the payment in
lieu of notice "shall be proportionate tothe period of notice
- agreed upon... . e B s : i ’

(3) The notice referred to in sub-section (1} shall mot run
concurrently with, annual- leave. or sick leave. For the .purpose
of this sub-section, sick.leave shall mean a period of two weeks
unless the employee has within' such period notified his employer
that he. s ill and produces a doctor’s certificate in respect of the
“period. of absence, in‘which case sick leave shall ‘mean a period .

<.of fifteen weeks from the commencement of the employee’s -

van kennisgewing waaroor ooreengekom is. - A B
* (3) Die kennisgewing wat in subartikel (1) voorgeskryf word,- '~
mag nie met jaarlikse “verlof of siekteverlof saamval-nie. “Vir -
. die toepassing ‘van hierdie subartikel beteken. siekteverlof 'n tyd- -- -
_perk van twee weke, tensy. die-werknemer binne daardie tydperk -
sy werkgewer in kennis gestel het van sy siekte en tén opsigte van, '

die tydperk van afwesigheid 'n doktersertifikaat voofgelé het, en’ '

in so geval béteken siekteverlof 'n tydperk van' 15 weké van die
‘aanvang van die wetknemer se afwesigheid af, - = - - o
Namens die partye op.hede die 12de dag van Desember. 1956 '
op Oudtshoorn onderteken..' = - T e ey

absence. ek = < o v el
" Signed. at Outshoorn on behalf of the ‘parties this 12th day
of December, 1956, Vg B _ ’ B

Fom VS A S. TRE&RNI.C“T’ i 3 ‘8 A STRBURNICHT B
i ] w Ch_aL_rman o_f_., the Board. ot B Y L A Vdorsitter van die "R,aad; 5 :
* C. F. Sps, | B Y LG F Sems .00l
e Representing Employers. - Verteenwoordiger- van_die ‘werkgewers. "
. A SCHEEPERS, .- U A Scmeeeems, . -
7 _Representing Employees. " Verteenwoordiger van die werknemers. "
7 T. N. HITCHCOCK, ez ) N. HmeHCOCK, L
e i S Seerctary .of the Board. | . - Sekretaris valzcdie Raad, . 7% .7.°
. Witnesses: R Ee g R LB Tl o _\Geruies: A S R Pl E AR
o B e L L R N oo M.-Pelll e 0 o sy ad RIS G TR R
~ M,J.1 van Rensburg. ... Ao M43, van Rensburgy . o e en ol om0 i T s
“A; Y Stander.. . L. |~ “A-I Stander. - - TURCTIIO T N Sy -
M. Botha. o M. Botha. | g S N W
B o -\'-_I‘a}"lo;{ S e B g C. Taylor.

i
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' ANNEXURE. =

CERTIFICATE OF SERVICE.

Employee’s full name. ......cooiiiiiiiiiiisniin i,
- Formerly known as

Employes's ‘house address e

T

Py Cand Mo s nasad mvdio vavvansmiin s

i o

Last occupaﬁcm

" Since (date) .
*Wage ressived at time of, leawnu Ervvvirrreniissiesniinssinen. PRI
week /month plus T .. c.0la, per \_wék [month,
Date of last imrease

Diate of eatering ervies. .u.lannipinisiiniaoacmin |

* Date of leaving service ..........

Total period covered by this cemﬁcate R years.

seesisapronnaprsgans AMONEHS.
' . Name of Factory SRR R e

syt Employer s S@natule
Datz of Tssue-..

* In case of piece-workers please state their.time rate minimuom
wage per week.

Note—This certificate must be: filled in accurately and one
-copy- given to the employee.

". No. 671.) [10 May 1957.

FACTORIES, MACHINERY AND BUILDING
WORK ACT, 1941,

- TOBACCO MANUFACT URIN‘G INDUSTRY-

I JoHannEs DE KLERK, ‘\/Iamstm of Labour acting in
terms of sub-section (1) of section twenty-two of the
Factories, Machinery and Building Work Act, 1941, here-
by declare the provisions of the Agreement and notice
relating to the Tobacco Manufacturing Industry, published
under Government Notice No. 676 of the 10th May, 1957,
to be not less favourable to the persons whose hours of
work are regulated thereby than the relatwe provisions
of the said Act.

1. DE KLERK,-
Minister of Labour.

AANHANGSEL.

VerWYSINGSN0...-ovvvv.cevrssivnssssrerssonnns
' DIENSSERTIFIKAAT. _
Werknemer se naam voluit ..........ccccoviniiniiinvmniiiiini e e

" Vroeér bekend as

WEERHCRIER 88 PUIRETIEE s mmmarns o s ms st oS es
BEtAaIKAATINDL . onmnvnnmimmn fons vans oo siamissags G s wos i dvt feme

Jongste werk

Sedert (datum) .

* Loon cnivang by vcrtrck £ vereeiiereeiennes Der week /maand,
plug. | : LK.T. per week/maand.

Datunr van Jongste ver‘mgmg Sk

- Datum van mdxen&tredmg clatum van

vertreX ........ooinie.
Totale tydperk dcar h:erdle seruﬁkaat gcdek
............ sriveesaas maande,

. jare

MNaam van fabrlck
" ‘Werkgewer se handickening.
Datom uitgereik ......covvviieninnnns

* Vermeld in die geval vam stukwerkers hul mlmmum tyd-

loonskaal per week.

OprMEREING.—Hierdie sertifikaat moet noukeurig inecevol wees

en een afskrif moet aan die werknemer gesee word.

s
e

No. 677.] _ [10 Mei 1957.
WET OP FABRIEKE, M%SHNERIE EN BOUWERK,
1941
TABAKNYWERHEID.

Ek, Jonannes pE Kierg, Minister van Arbeid, hande-

lende ingevolge subartikel (1) van artikel twee-en-twintig
van diec Wet op Fabrieke, Masiinerie en Bouwerk, 1941,
verklaar hierby dat die bepalings van die Qoreenkoms en
keanisgewing in

verband . met die Tabaknywerheid,

gepubliseer by Goewermentskennisgewing No. 676 van 10

Mei 1957, nie vir die persone wie se werkure daarby

geretl word minder gunstig as die ooreens*emmende
p&li‘lgs van genoemde Wet is nie.

2 J. DE KLERK,
Minister van Arbeid.

@cimun ni %emb @mm

- Coat of Arms
| . In Colours
Size: 11} inches by 9 inches
. + -
Reprinted to design prepared
by the College of Heralds _
A ' z
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+ ;
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i
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