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~ GOVERNMENT | NOTICE. -
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The following Governmcnt Notlce is pubhshod for
gcoerai information: — - g |

DEPARTMENT OF LABOUR.

—i

No.713] L [1? Mci 1957.
- INDUSTRIAL CONCILIATION AcT, 1956.

-7 OOMMERCIAL DISTR‘BUTIVE TRADE,
B KIMBERLEY I

L Jomﬁ‘%:s DE KLERK; Mini&ter 0f 'Labour_,'do.. hoio-
(a) in~ terms of paragraph (a)
section forty-eight of the

of sub soclion (l) of |
Industrial Conciliation

Act, 1956, declare that all the provisions of the |-

‘Agreement ‘which appears in the Schedule hereto
-and -which relates to the: Commercial Distributive
Trade, shall be binding fram the second Monday
‘after the date of publication of this notice and

for the period ending two years from the said

second Monday upon the employers’. organisation’

- and_the trade union which entered into the said |
- Agreement and upon the _employers and employees
who are members of tha; orgamsatlon ot - Ihat
union; 1 ;

(b) in terms of paragraph (b) of sub section (1) of
section forry-esght of the said Act, declare that
‘the provisions Coatained in sections. 3 to 14 (inclu-

- .sive) and 16 and 17 of the said Agreement. shall
_be ‘binding from the second Monday after the
date of publication of this notice and for the

period . ending two .years from. the said second |

Monday upon ail employers and emplovoes other:

than those referred to in paragraph (a) of this

notice engaged -or emploved in the said Trade in
.‘the municipal area of Kimberley; and -

(c) in terms. of paraﬂraph (a) of sub-sectlon (3} of
. section forty -eight of .the said Act, declare that

- in. the ‘municipal area- of. K:mbcrlcy and from the |

- second - Monday . ‘after . Llio date ‘of ‘publication of
. this notice and for the ‘period eading two years.
from- the said second IMonday, the provisions
. contained in sections 3 ‘to 11 (inclusive), 13, 14,

16 and 17 of the said ‘Agreement, shall mutatis
I=mmandrs be binding upon all Natives employed
in the said Trade by the. employers upon whom
- any of the said provisions are binding in respect
. of employees and upon those employcrs in respect

. of Nalwes in thclr omploy

‘J _DE KLERK -
Mmlster of Labour

A—1493689

Onderstaande Goewcrmentskenmsgewmg word
algemene mhgtmg gepubliseer = °

EPARTEMENT VAN AREFID

No. 713] | u May' 1957.{ o
WET OP NYWERHEIDSVERSOENING 1956

KOMMERSIELE 'DISTRIBUSI‘EBE_DRYF;

" _KIMB"E_RLEY'.

'Ek, JOHANNES DE KLERK, “Mmicter van Arbe.d verk!aar -
 hierby—

(@) kragtens paragraaf (@) van subamkel {1) van .ar wrtikel
agt-en-veertig 'van die Wet op Nywerheldsversoe- :
" . ning, 1956, dat al die bepalings van die Ooreen- .
koms wat in die Bylae verskyn. en op di¢
Kommersiéle Distribuswbedryf betrekkmo het; van' .

die tweede Maandag na die datum van pubhkasno ,
‘van hierdie kennisgewing af en vir die tydperk wat

dig, bindend is vir die werkgewersorﬂamsasm en’ .
- vakvereniging wat genoemde Qoreenkoms’ aange- ,
© gaan het en.vir die werkgewers en. worknemers'

wat lede vaa daardie. orgamsasw of daardle vereni- .

ging. is;

(b) kragtens ‘paragraaf (b) van subarukc] {l} \an-

artikel agr-enveertig van gencemde Wet, dat die

" bepalings vervat in artikels 3 tot en met .14 en

16 en 17 van genoemde Ooreenkoms van d:e-
tweede Maandag na die datum vaa publikasie van
hierdie kennisgewing af en vir die tydperk wat -
‘twee jaar van genoemde tweede Maandag af ein-
- dig, bindend is vir alle ander werkgewers en werk-
© ' nemers as dié¢ vermeld in. paragraaf (a) van hierdie -

kemmsgﬂwmg, betrokke by of in diens in genoem--
S de Bedryf i ‘die mumslpale gebied Klmber]ey, =

en

(c) kragtens - paragraaf (a) van .
artikel agt~enaveemg -van gencemde . Wet dat die .
abopalmos wvervat in: artikels 3-fot en .met 11; 13, -
14, 16 en 17 van genoemdc ‘QOoreenkoms van die:
- tweede Maandag na die datum van: pubhkame van
* hierdie kenmsgewmg af en 'vir die tydperk. wat
twee jaar van genoemde tweede Maandag af eindig
in die munisipale
mutandis bindend is vir alle Naturelle in diens ‘in
. genoemde Bedryf by dié¢ werkgewers vir wie enige
- sodanige bepalmgs ten opsigte van werknemers
-bindend is en vir daardie werkgewers tem opmgte

van Naturelle in hul diens. ey

J. DE KLERK e
Mmlsler van' \A‘Ibeld

, s}
LY Wt T

‘twee paar van genocmd., tweede Maandag. af- €in- .

subartlkel {‘%) van |

gebied Kimberley © mutatis
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'SCHEDULE. =

COMMERCIAL DISTRIBUTIVE TRADE INDUSTRIAL
- COUNCIL, KIMBERLEY. . . -

AGREEMENT ./

in accordance with the provisions of the Industrial Conciliation
Act, 1937, made and entered into by and between the

Kimberley Commercial Emplﬁye'rs’ Association

(hereinafter referred to as “the employers™ or “the-employers’
organization ™), of the ome part, and the

Kimbetley Shop Assistants’, _Wart__:houscmen’s and Clerks’
Association
(hereinafter - referred to as “the employees” or “the trade
union 7);: of the other part,
being the parties m_\"the Commercial. Distributive Trade Industrial
Council, Kimberley. - PR R S SRS

1..ScOPE OF APPLICATION' OF AGREEMENT.

The terms of this Agreement shall be observed in the munici-

pal area of Kimberley by all employers. and employees in the
Commercial Distributive Trade who are members of the
employers’-organization and the trade union. )

-1 2. PERioOD OF OPERATION OF AGREEMENT.

'"This Agreement shail come into operation on such a date as
may be specified by the Minister in terms of section forty-eight
of the Act, and shall remain .in force for two years or for
such period as may be defermined by ‘him.

L 3. DEFINITIONS. : _

Any expressions used in this Agreement, which are defined
in the Act, shall have the same meanings as in that Act; any
“reference to an Act or Ordinance shall include any amendment
of -such’ Act- or Ordinance and, unless.the contrary intention
appears, words importing the masculine gender shall include
females, further, unless inconsistent with the context—

& 4dult” means a person of the age .of 19 years and over;

«,sdembler ” means an employee, other thanm a bicycle

assembler or. an assistant bicycle assembler, who is engaged.

in assembling mechanical or electrical devices or appliances
of any component parts thereof in whole or in part from
ready made parts for the purpose of sale;
"% agsistent bicycle assembler” means an -employee  who is
' engaged in one or more .of the following duties or opera-

tions: —
{a) Assembling perambulators, go-carts,. scooters, express
wagons, pedal cars or any other similar wheeled
' vehicle or toy propelled by hand or foot, where. such
- assembling does not involvé the adjustment of preci-
2 sion bearings, chains or built up :wheels or the setting
or tightening of spokes; or _
(b) performing. under general supervision, any of the duties
*_ of.a bicycle assembler, other than the trueing of
bicycle: wheels, -the final adjustment of an assembled
bicycle, the adjustment of precision bearings, chains
or built up wheels or the setting and tightening of
. spokes; -
- % Act” means the Industrial Conciliation Act, 1937,

“ alteration’ hand ¥ means -an employee who is engaged in

.. altering or renovating
~merchandise; . %
“-._%“bicycle assembler” means ap employee engaged in any one
" or more of the following duties or operations:—-
'(a). Assembling bicycles or any component parts thereof in
whole or in part from ready made parts;
(h) trucing bicycle wheels or making final adjustments to
an assémbled bicycle; ] _
(c) adjusting precision bearings, chains or built up wheels.
or sefting and tightening spokes; &

and for the purpose of this definition and that of assistant
bicycle assembler, the expression “ bicycle ", without in any
wiy limiting ifs ordinafy meaning, includes a tricycle-and a
delivery tri-car and also includes a perambulator, a go-cart,
a scooter, an express wagon, a pedal car and any other
similar wheeled vehicle or toy propelled by hand or foot;

“clerical employee” means an employee who is engaged in
writing, typing, filing or any other form of clerical work
and includes a cashier and a telephone operator;

# Council ” means the Commercial Distributive Trade Industrial
Council, Kimberley; i : :

“ Commercial Distributive Trade” means the trade in which
employers and employees are associated for.the purpose of

. - conducting the: business of a shop, including clerical,
administrative, delivery and all other operations incidental
thereto or consequent therzon carried on by such
and their employees;

2

any article of wearing apparel and/or

employers

BYLAE.

NYWERHEIDSRAAD VIR DIE KOMMERSIELE
" DISTRIBUSIEBEDRYF, KIMBERLEY,

OOREENKOMS

ingevolge die bepalings van die Nywerheid-versoeningswet, 1937
-geslult en aangegaan fussen die

Kimberley  Commercial Employers’ Association

(hieronder ,,die werkgewers” of ,, die werkgewersorganisasie ”

genoem), aan die een kant, en die

Kimberley Shop Aséis{ants’, Warehousemen‘s and Clerks’
Association

(hieronder ,, dic werknemers™ of ,,die vakvcrg:niging"‘ genoem),
aan die ander kant, ’

wat die partye is by die Nywerheidsraad vir die Kommersitle
Distribusiebedryf, Kimberley.

kS .

1. BESTEK VAN TOEPASSING VAN OQOREENKOMS.

Die bepalings van hierdie Qoreenkoms moet in die munisipale
gebied Kimberley nagekom word deur alle werkgewers en werk-
nemers 1n die Kemmersigéle Distribusiebedryf wat lede van die
werkgewersorganisasie en 'die vakvereniging is, .

- 2. GELDIGHEIDSDUUR' VAN OOREENKOMS. -

_Hierdie Qoreenkoms tree in werking op sodanige datum as wat
die Minister.ingevolge artikel agr-en-veertig van die Wet vasstel
en bly vir 2 jaar van krag of vir 'n tydperk wat hy kan bepaal.

3, WOORDOMSKRYWINGS.

Enige uitdrukkings wat in hierdie Ooreenkoms gebesiz word
en waarvan die befekenis in die Wet bepaal is, het diesclfde bete- -
kenis as-in daardie Wet; by ’n verwysing na ’n wet of ordonnansie
is ook enige wysiging van sodanige wet of ordonnansie inbegrepe
en, tensy die teenoorgestelde blykbaar bedoel word, omvat woorde
wat dic manlike geslag aandui ook vrouens; vooris, fensy dit
in stryd is met die samehang, beteken—

,» volwassene 7, 'n persoon van 19 jaar of ouer;

» monteur ”, 'n werknemer, uitgesonderd ‘n fietsmonteur of 'n
assistent-fietsmonteur, wat meganiese of elektriese inrigtings
of toestelle of enige bestanddele daarvan in die geheel of
gedeeltelik uit klaargemaakte dele vir verkoopdoeleindes
inmekaarsit; - .

., assistent-fietsmonteur ”, 'n werknemer wat een of meer van
die volgende pligte nakom of werksaamhede verrig:— )

(@) Kinderwaentjies, stootkarretjies, skoeters, snelwaentjies,
pedaalkarretjies of enige ander soortgelyke wielvoer-
fuig of -speelding wat met die hand of voet aangedryf
word, inmekaarsit, indien sodanige inmekaarsit nie
die verstel:van presisielaers, kettings of opgeboude
wiele of die insit en styfspan van speke omvat nie; of

" (b) onder algemene toesig enigeen van die pligie van 'n
fietsmonteur nakom, uitgesonderd die sporing van
‘fietswiele, die finale stel van 'n gemonteerde fiets,. die
stel van‘presnswlaers, kettings of opgeboude wicle of
die aansit en styfspan van speke;

N - - ) . !
» Wet”, die Nywerheid-versoeningswet, 1937,
L, versteller 7, .’'n werknemer wat in diens is in verband met
**'die .verandering of regmaak van enige Kledingstukke “enjof
koopware; _ N :
., fietsmonteur ¥, 'n werknemer wat een of meer van die
" yolgende pligte nakom of werksaamhede verrig:—
(a) Fietse of enige bestanddele daarvan in die geheel of
gedeeltelik uit klaargemaakte dele inmekaarsit;

(b) fietswiele laat spoor of finale verstellings aan *n gemon-
teerde fiets doen; . .

{c) presisiclaers, ketlings of opgeboude wiele verstel of
speke insit en styfspan; = : -
en vir die toepassing van hierdie woordomskrywing en dié
van assistent-fietsmonteur, omvat die uitdrukking ,, fiets ”,
sonder om die gewone betekenis daarvan op enige wyse te
beperk, 'n driewieler en ’n afleweringsdriéwiclkar, asook ’'n
kinderwaentjie, 'n stootkarretjie, 'n skoeter, 'n snelwaentjie,
n pedaalkarretjie en enige ander soorigelyke wielvoertuig of
speelding wat met die hand of voet aangedryf word; :

-, klerklike werkncrimr » n werknemér wat skryfwerk, tikwerk,
liagsering of enige ander vorm van klerklike werk verrig
en omvat ook ’n kassier en 'n telefonis;

. Raad ”, die Ny.wérhéidsraad vir die Kormmmersigie Distribusie-
bedryf, Kimberley;

,» Kommersigle Distribusiebedryf ”, die bedryf waarin werk-
ewers en werknemers geassosiegr is vir die doel om die
esigheid van 'n winkel te dryf, met inbegrip van klerklike,

administratiewe, aflewerings- en alle ander bybehorende of

daarititspruitende. werksaamhede wat deur sodanige werk-

gewers en hul werknemers uitgeoefen word;
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T i g . ki st

: “chemlst as:stant 3

comract of apprenticeship - entered: ‘into and registered in
-“accofdance with; rules framed undcr section “ninety-four, ).
- (i) of Act No." [¥-of 1928 and in force-from time to time."
“.or an-employee who is mglstergd as a chemlst and dmgglst
. under that Acl:

. * dressmaker ” means an employee who is engaged in makmg

it

an:,,r amclc -of womans or . chlldrens wearing appalel

* despatch clerk”'means an ‘employee who -receives and/or |

- checks goods into or from'a- store or - warehouse or from
. departments for despatch; |

G estabilshment” ‘means- any prcmlses in or -in con'nectlon
- with: which: any functions ale ctmduc:ed in the Commelc:al
Dmtnbutwc -Trade . :

“ experience ” means— Fs i
@) in rc]atlon to a s!wp assastant the total: permd or

- periods of employment wh:ch an. empioyee has: had

- as a shop assistant; - 'I

I

.(b) in- relation to a cléiigal cmployee the : total penod

_or' periods of employment which an employee has

&= " had as a clerical employee;.

(c)’'in relation to an orﬂe:maker
- periods of employment | wluch an emplovee has had
‘as. an ordermakcr,

Tu hourly wage ™
‘employees for whom wages lare prescribed . under clause
4 (a), (b). (), (d) and (¢) of the Agrcement.divided by 46,
~angd in respect of the employees for whom wages are-pre-
scribed under claiise. 4 (f) and (g} divided by -48, and -for
the purpose of this definition, weekly wage in relation to
.an -employee employed in’ an- occupation  for- which ‘a
monthly wage is laid down in' the Agreement means such.
+monthly wage divided by four .and ‘one-third; e

' hbourcr ” means an employeé: wbo is' engaged in any one or

e hands -

.....,m;nor

more of the following operations:— -

Aﬂ"lxmg posiage stamps on letters, parcels” or ‘other
articles for posting or usmg ‘a, manuaily 0pcra:ed frank-
ing machine; .

affixing printed or ready addressed labc]s on to bot&!cs,
bales, boxes, or other packages; -

assemblmg or ‘dismantling by hand, corrugatcd or ﬁbrc
board boxes or similar qontamers o

assisting on dellvery vehicles; - ’

breaking up, scrap metal; . h o 5

. carrying, moving stackmg of unpackmg goods

-.changing wheels or repairing punctures; . .

%l cleanmg premises. or - vehicles; - animals; furmture utensnls
-machinery, implements, too[s or other amcles on hlS
‘employer’s premises; A " :

. =cleaning or plucking pouitry’, : B

. cleaning, scaling,” cuttrng or- SIlCng ﬁsh

“collecting "cash in" the Lasc uf COD saies or. accepung
‘written 'orders;

"~ cutting by hand -in - re,latlon to goods sold .in-the -estab-

* lishment,” paper, samples, linoleum, curtain rods, fetting

. wire, wire or other articles or .commodities;-

- 'delivering or convcymg Jetterfs, messages of -goods on “foot

- or by means of a" bicycle, trlcycle or 0ther haml or
foot “propelled vehicle; -

feeding animals; i

fiiling bottles or other- contamers for stock

. folding or enveloping mail;;
grading eggs acording to size;
loading or. unloading’ vehiclés;

- making or- maintaining fires’or, rémovmg rcfuse or ashes '

making tea or similar beverages for, or serving tea or
similar beverages to - employees or his - employer and
guests;-

m.trkmg, or st:encdhng ba‘és box&s or o:her packages by -

meltang scrap - Iead 'i 5 o
:‘mending - bags or sacks by hand I
mixing - previcusly w#eghed -or - otherwise - dctermmed
-ingredients of animal or poulfry foods by hand; -

- - oiling or greasing: vehicles,; other than ‘motor vehjcles

- opening -or.closing doors of wmdows or bales, boxes - or
-other packages; : .
opcrat:ng a goods lift of hmst
packing “articles -of uniferm size and m;mber into . con--
" ‘tainers ‘specially  desigred! to contain- such -articles, or
packmg articles - or-.specified - -grouns of articles- into
containers specially designed:to-contain such. articles or -
. &roups. of articles, or packing articles. into open con- .
tainers for. local delivery;® .
sorting empty bags, bottles . or contamers

sorting ‘packdges or parcels or wrapping up parchS,

tcndmg, harnessing. or unharnessmg mlmals

using tubber or other staraps involving 1o dlscrehon
washing. overalls, uniforms wer pro..cctwe clothmg,

. weighing to a setvscale; )
. pressing or 1mnmg artlcles

g

or. sale ‘or dlsplay, _
who . is enga"ed

0pelfatmg &~ pas _
means & permn undef th ;

ge - of.

i

feans - an - :'"employeb employed 'under {

the total period . or |-

means the weekly wage in respect of the

i aptekersasststen ”,- *n- werknemer- in dlem onder n vak}ee‘r-

" lingskapkontrak “aangegaan -emn: geregistreer ooreenkomstig -
reéls opgestel ingevolge artikel vier-en-negentig (2)4i) van-'Wet
No. :13 van 1928, en wat van tyd tot tyd van krag is, of "n
Werknemel wat mgevolge daardie Wet as apteker. gcfegsstreer
. - . : s P -

i kleremaakstel ” ’n wzrknemer wat emg~ amkel van damey
of ktndcrklae Thaak; : -

' versendmgq};lcrk o werknemer wat goedcre vir versn:ndmg
in of uit 'n_magasyn of pakhuls of ‘it afdclmgs ﬁntvang
en;of natel : i i i

"y mrlglmg , enige pr:rsele waarin of . m verband waarmee werk-

saamhede - in- die_ Kommeme[e D.str]bumebeadryf p!aaswnd,

,, ondervinding "— _ 2

(a) met betrekkmg tot ’n wmke!assustent- “die” totale dlens- :--
- tydperk of -tydperke van 'n wcrknemer as winkel-
- assistent; . .

(b) met betrekkmg tot 'n kilerklike werknemer dae loiale
dienstydperk of -tydperke van. n werknemer as klerk~ .
i like werknemer,_ - ) .

(c) met. betlekkmg “tot ’n beste!lmgopmaker,; dle tﬂta!ef
© . tydperk of tydperke d{ens van’n werkncmer as bmtel—
Imgopmaker : T .

4 uul]éon , die week!oon ten opS|gte van- d;c we-knemers vir

SRS

7 5 -mmder;arlge x

wie lone ingevolge klousules 4 (a), (b), (c), (d) en (e) van die -
. Ooyeenkoms voorgeskryl-is, gedeel deur 46, en ten opsigte -
van die werknemers vir wie lone ingevolge klousules 4 (f) ~
en (g) voorgeskryf is, gedeel deur 48, en vir die toepassing -
van h[erdle woordomskrywing beteken ‘weekloon, met- betrek-
king tot 'niwerknemer ‘werksaam in ‘n beroep . wadrveoor m,
maandloon in die Ooreenkoms vasgeslel is, sodamgc maand- '
loon gedeel deur 43; =
i arberder . n werkncmer wat een of meer van dle volgende
werksaamhedc verrigi— - el 7

. Posseéls . op briewe, pakkette of ander . artikels -vir- Ver-:-
sending plak, of ’n handfrankeermasjien bedien;- -~

- -gedrukte of gcadresserde etikette aan botteLs‘ ba]e luste
" of ander pakkies heg;

geriffelde of veselborddose of soongelyke houcrs met &ie

. hand. inmekaarsit. of mtmekaalhaaj . ;

op afleweringsvoertuie help; . . Co L Loais

afvalmetaal opbreek; . S

goedere dra, verskuif, st&pel of uttpak

wiele omrult of lekke heelmaak; .

- persele of voertule diere, meubels, gerei, mas;lcnerle, Impl'c-
* 'mente, gereedskap of andel artikeis op sy werkgewer se!
’ pmele skoonmaak; i e
© pluimvee skoonmaak of pluk : 5 S _'
vis skoonmaak, krap, opsny of in skywe sny, i -
.- kontant in- die geval van kb.a -Verkope invorder; of skrlfte— :
. like bestellings aanneem; -
met betrekking tot - ‘goedere wat in dne mngtmg verkoop
~word,” papier, monsters,. linoleum, - - gordynstange, s1fdraad
of ander, attikels of hande!sware met. die ‘hand sny; +
‘briewe; ‘boodskappe of goedere ‘fé voet -of per fiets, dne-
wieler of ander hand- of voelvoertmg aﬁewer of vewoer;
“diere vemolg,_ : S
" bottels of ander houers vir voorraad valmaak { T NS g
" briewe vou of in koevérte plaas; JEEE
_eiers. volgens grootte gradeer;
voertuie laai of afiaai;- : e
vuurmaak of vure ‘aan dle brand hou of afval of as \rer- .
wyder; - ;

tce of soorfgc]ykc dranke maak vir, of tee of soortgelykc.
. dranke aan werknemers of sy werkgewer en gaste bedien;’
bale, kiste crt‘ ander ﬁakkles met d:e hand merk of sgablo-
. meer; . Yo
" afvallood’ qm“{t :
-sakke met die hand hee]maak Bl e
bestanddele van. diere- of piulmveevoer wat,vooraf geweeg
of andersins bepaal is, met die hand meng, - - ;
-voertuie, uitgesonderd motorvoertuie, olie en smeer;
. deure of vensters of bale, kiste of ander pakkies 00p— of
. toemaak;
’n goedcrehyser of hystocste[ bedieﬂ
goedem van eenvorm;ge grootte en.getal in houers pak wat
‘Spesiaal pntwerp is om sulke artikels te bevat of gespesi-
fiserde groepé artikels -in"houers” pak - wat: spesiaal ont-
. werp is om sulke artikels of groepe artikels' t¢ bevat of °
<. artikels - in oop houers vir plaaslike aﬂewcung pak; -
. leé sakke, bottels of ander houérs sorieer; ;
pakkies. of palrkette sorteer of pakkette toedraal
diere oppas, - of uitspan;

i mbber- of .ander_stempels gebru:k wat gecn ooraeel verg
me, :
oorpakke uniforms of. beskermende klere was, i
op ’ngestelde [skaal ‘weeg; I

goedere’ vir: verkoop of 'mtstallmg pers of sl;'yk

i3

4

-z _.‘L

"hyserbedlener 2 'n werknemer wat n passaslersh""' ;
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“ manager or manageress ™ means an employee who supervises. |-

or controls the works of a shop;

« milliner ” means an employee who is engaged in the making,

trimming, altering or tenovating of hats;
“ grderman ” means an employee who is wholly or substan-

tially engaged in collecting or soliciting retail orders for
goods or merchandise outside the establishment of his

_employer;

“ ordermaker ” means an employee who is engaged in assem-
bling goods in a poriion of an establishment to which
customers have no access and whose duties do not invoive
apy discretion in the selection of goods according to quality
or a customer’s description; provided that such employee
may weigh goods in connection with such assembling and
may also pack goods for transport or delivery from a shop
and ‘mark or address labels, envelopes and packages. For
the purpose of this definition, the expression * assembling
goods ” means the bringing together of goods in accordance
with a written order, instruction or list and may include
the giving of verbal orders to a labourer to fetch, carry
or stack such goods;

“ packer ™ means an employee who is engaged in packing goods
for transport or delivery from a shop, other than the packing
referred to in the definition of labourer, and who may in
addition ihereto address envelopes, labels and packages;

a1

“ qualified male shop assistant or clerical employee ™ means
a male shop assisiant or clerical employes who has had
not less than five vyears’ experience as a shop assistani or
‘clerical. employee respectively; :

“ unqualified male shop assistant or clerical employes ' means
a male shop assistant or clerical employee who has had
less than five years’ experience as a shop assistant or cierical
employee respectively; i '

« gualified female shop assistant or clerical employee ™ means
a female shop assistant or clerical-employee who has had
not less than five years’ experience as a shop assistant or
clerical employee respectively;

“ unqualified female shop assistant or clerical employee”
means a female shop assistant or clerical employee who
has had less than five years’ experience as a shop assistant
or clerical employee respectively;

“qualified ordermaker” mezans an ordermaker who has had
not less than two years' experience as an ordermaker;

" unqualified ordermaker ” means an’ ordermaker who has had
less than two years' experience as an ordermaker;
5 H

“salary ¥ means the total wape paid to an employves including
cost of living allowance;

“ ghop means— ; _

(@) any premises or portion of any premises to which the
public is invited for the purpose of purchasing the
goods displayed therein or thereon for sale, or goods
of the type so offered or displayed for sale:

(b) any premises, or portion thereof, in' which or from
which the goods referred to in paragraph (a) are
stored, unpacked or packed, delivered or despatched
to persons referred to in paragraph (@) purchasing
such goods;

(¢) any premises, in which goods are stocked and from
which wholesale orders are-executed for the supply
of such goods to customers for resale; or

(d) any premises in 'which goods are stocked and from
which -retail orders for the supply of such goods are
executed; ja

but does not include premises or portion thereof in the
wholesale or retail meat trade, the dairy trade, the liguid
oil and fuel trade: or premises or portion thereof used solely
for the =ale of petrol, motor oils, motor fyres, molor
vehicles or the accessories and/or spare parts {whether new
or used) pertaining thereto whether or not such sale is
conducted from opremises which are attached to a portion
of an establishment wherein is conducted the assembly of or
repairs to motor vehicles: or any premises or portion thereot
where goods are manufactured; or that portion of any
premises used ‘solelv for the preparation and/or.consump-
tion of eatables and beverages: or any premises or portion
“thereof in which liguor is sold, stored or dispaiched;

“sample boy” means an employee who accompanies a travel-
ler on. his rounds and assists him in packing, unpacking

or displaying his samples; :

“ghop or floor walker” means an emploves who Is specifi-
cally charged with supervising respensibility for the conduct
of sales, the safe custody of stock and the conduct of
business with the public within any demarcated section or
sections of an establishment; :

“gstoreman and/or warchouseman ™ means an employee who
is mainly engaged in assembiing, storing packing or
unpacking goods in a store or warehouse and in delivering
.goods from a store or warehouse to  departments for
despatch; ¥

4

., bestellingopmaker,

,» bestuurder of b;stuurde"res_",' 'n werknemer wat toesig cor die
werk van 'n winkel hou of dit beheer; :

E ho_edemaaks‘tcr 7, 'n werknemer wat in diens is in verband met
die maak, tooi, verandering en regmaak van hoade;

., bestellingsklerk ”, 'n werknemer wat uitsluitlik of hoofsaaklik
in diens is om kieinhandelbesteliings vir goedere of koopwars
buite die inrigting van sy werkgewer in te samel of te werf;

» bestellingopmaker 7, 'n werknemer wat goedere versamel in
'n gedeelte vam 'n inrigling waartoe Kklante geen toegang

~het nie en wie se pligte geen oordeel vereis by die pitsoek van

goedere volgens kwaliteit of 'n kiant se beskrywing nie; met
‘dien. verstande dat so ’n werknemer goedere in verband met
sodanige versameling mag afweeg en ook goedere vir ver-
sending of afiewering uit 'm winkel mag verpak en etikstie,
koesverte -en pakkies mag merk of adresseer. Vir die toe-
passing van hierdie woordomskrywing, beteken die uit-
drukking ,, goedere versamel” die bymekaarmaak van
goedere in ooreenstemming met 'n skri{telike besteiling,
opdrag of lys en dit kan die gee van woordeiike opdragte
aan_'n arbeider omvat om sodanige goedere te gaan haal,
te dra of op te stapel; wa -

,» verpakker 7, 'n werknemer wat goedere vir versending uit ’n
winkel verpak, behalwe die verpakking genoem in die woord-
omskrywing van arheider, en wat hierbenewens koeverte,
etikette on pakkies kan adresseer;

. zekwalifiseerde maniike winkelassistent of klerklike werk-
nemer”, 'n manlike winkelassistent of klerklike werknemer
met minstens vyl jaar ondervinding conderskeidelik as "n
winkelassistent of klerklike werknemer;

., onzekwalifiseerde manlike winkelassistent of klerkiitke werk-
nemer 7, 'n manlke winkelassistent of klerkike werknemer
met minder as vyl jaar ondervipding onderskeideiik as 'n
winkelassistent of klerklike werknemer;

gekwalifiseerdz vroulike winkelassistent of kilerklike werk-
nemer ”, 'n vroulike winkesiassistent of klerklike werknemer
met minstens vyf jaar ondervinding onderskeideiik as 'n -
winkelassistent of kierklike werknemer:

113

©,, ongekwalifiseerde vroulike winkelassistent of Kklerklike werk-

nemer ”, 'n vroulike winkelassisient of klerklike werknemer
‘met minder as vyf jaar ondervinding onderskeidelik as 'n
winkelassistent of klerklike werknemer,

. bestellingopmaker, gekwalifiseer ", 'n bestellingopmaker mat

‘minstens {wee jaar ondervinding as 'n besteilingoopmaker;

ongzkwalifiseer ¥, ’n  bestellingopmaker
_met mindsr as twee jaar ondervinding as 'm bestellingop-
maker; _

.. salaris 7, die fotaie loon, met inbegrip van lewenskostieloelae,
wat aan ‘n werknemer betaal word; :

.» winkel "—

{a) alle perse'e of pgedeeltes van persele waarhzen die
publiek witzenooi word vir die dogl om goedere wat
daarin of daarop vir. verkoop u'tgestal is, of goedere

. van die soort wat aldus vir verkoop azngebied of uit-
gestal word, te koop; ' )

(b alle persele of gedeeltss van persele waarin of vanwaar
die posdere waarna in paragraal {g) verwys word
gehére, uitgepak, of gepak, afeelewsr, of versend word
aan nersone wai in paragraaf (@) gencem word, wat
daardie goedere koop; :

(c) alle persele waarin goedere gebére word en wat gebrur'k
word vir die uitvoering van groothandelbastellings vir
die jewering van di¢ eoedere aan klante vir herver-
koop; of '

{dy alle persele waarin goedere gehére word en wat gshru'k
word vir die uitvosring van kleinhandeibeatellings vir
die lewering van dié gosdere; )

maar omval niz persele 6f gedeelies daarvan in die gront-
hapdel- of kleinhandelvieisnywerheid, die suiwetnywerheid,
die vipeibare olie- of brandstofnywerheld nie; of persele of
redeeltes dasrvan uitsluitiik eghmik vir die verkoop wan
petrol, motorolis, motorbuitebande, motorvoertuiz of -toshe-
hore en/of -onderdele (hetsy nuut of zebruik) wat betrekking
daarop ‘het nie, heisv die verkoep nitgevoer word vapuit
persele wal aan 'n gedeeite van ’n intigting is waarin die
inmekaarsit van of hersielwerk aan motorvoertuiz uitgevoer
word of nie; of npersele of gsdesltes daarvan waar goedsrs
vervaardig word; of dié gedeelte van persele wat uitsinitlik
pzhruik word vir die bereiding enfof verbruik wvan eetware
en dranke; of persele of gedesltes daarvan waarin sterk
drank verkoap; gebére of waarvandaan dit versend word ne;

,monsteriong ”, 'n werknemer wat ’n handelsreisiger op sy
rondes vergesel en hom help om sy monsters te verpak, uit
te pak en te vertoon; '

 winkel- of vlperapsinter ”, 'n werknemer wat spesifiek belas is
met die verantwoordzlikheid om toesig te hon in verband met
di= veer van verkonings, die veilige versorging van voorraad
en die dryf van sake met die opnblick binne 'n afgebakende
afdeling of afdelings van ’n inrigting; . *

,,stoorman en/of pakhuisman ”, ’n. werknemer ‘waf hoofsazklik
gosdere in 'n magzasyn of pakhuis bymekaarbring, weeoak,
varpak of witeak en wat goeders uit 'n magasyn of pakhuis
yir versending na afdelings lewer; )
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_._-- L ahop asmstant” means an employee who is cngaged in one.

- or-more of the following. duties, namely:— _
. (a} Attending to _customers in an estabhshment _'
“" ' (b) selling goods or- mcrchandlse, o
‘() attending to stock; !*
-(d) dressing out for display of goods;
@ assembhng orders;

i we:ghmg goods other than to set scale’ and ihe welgh- g3

ing - referred to in thc deﬁmtlon of - ordermaker:

‘and includes a despatch clerk, chemlst‘s assistant, orderman, .

, storeman - and/or warchouscman " dressmaker, alterauon
hand, ‘milliner, ticket writer, window dresser and shop or
floor walker; and for the purpose of this definition the
expression ‘“assembling _prdi_:rs 2 mcans the -
together of goods— . = -

(0 by an employee engaged in- executmg customers’

orders in any portion of an estabhshmen: to whlch i

customers normally have dccess;. or

(n) eIsewhere than in any cpt}rnon of an establ:shment'
- referred to- in (i), where- this involves a discretion-
in the selection of the ‘goods according 10 quahty or-

the customer’s descnpuon,

. *“ticket wruer means an empl_oyee who is engaged in the

designing and/or lettering of price-tickets and show cards;

- " temporary employee means ‘a _person - who is employed- by
- the same employer for one continuous period only which

- -shall not exceed 26 working days during anyv pericd of .

three consecutive months calculated from - the date of
- employment; ] 3

#traveller ”-means an cmplovee cthcr than an. orde rman., who
as the travelling representative of a trading establishment,
- on hehalf of such establishment invites, canvasses or sohcl!s

orders from duly licensed tradem and/or other persons for

“the sale and/or supply fo them of goods for resale -and/or

for the' use or consu'nptmn by such :radc's or other _persons;

wmdcw drf:Sser means an emplovee who' is engaged in
dressmg ocut goods for d:sp;ay in - a shop window.

“ watchman*
premises;
- & | 4

rneans an em oyee who is envaged in* guarding

o
“y

4. WﬁGES

(1) No employer shall- pay and no empioyee shall accept
wages lower than the following:-— - !

- Per.
Iy * Month.
(a) Males . ; _ _ £ s d
Manager ... ... ... . ¥ i eie 350 0
Shop " assistants. and clﬁr-cal emp! oyeea—-—._ i
with up fo one year’s cxpcnence G e 10 0
with more than one and up to two years s
experlcncc T ~ 13 10
with more than two ;md un to three years
. experience ... ... 17 0
~ with more_than {hrec and up to four years‘
experience ... 20 10
with more than four .mél up “to five years’ _
experience ... 24 0
. - © with more - than ﬁve and up to six years e
e EXPEHIENCE ... oii voe welh v vee esen e e 27100
- Thereafter :.. ... ... ... ' 30090
(b} Females.. e B st .
Manageress . Vs s : T 22710 0
‘Shop assrstams and clerical cmployees—-
with up to ome year's .cXperience ... ... 810

with mere than one and up to two years
- experience ...

w:th more than two and up to lhrce years
experience ..: ...

with niore than three and up lo four years .
experience ... . 14 1

with -more - than four an“d up to five years
experience .., .. 16 10

_ with more than ﬁve and up to six years

EXPETIENCE ... vee ter fur ver wer wee e o 17,0

10 10
12

. SRHCEREEE o oo Fiisae ce e 1870
(C) vaeﬂcr, Male. & S .
. During the first six months, of cxbenence Gowe 2500
During the second six moriths of exnenﬂnce 280 0
% “Thereaftcr SRR B R ST W 3310 °¢
H{d) Traveﬂer ‘Female. , )
:During the first six months of cxpenence ...... 20 0 0
During the second six months of expenence . 2210 0
Thereafter ... ... s A N e SRR U e 1

(e) Temporary Employees i
A temporary employee sha]l be paid not lcss than the
wages herein prescnbed for an emp!oyec of the same,
sex and lcngth of cxpenenr:e :
b
1

b_ringing_ :

& o' s e o

._
=
oo o 's o o o

T T gy 3

g wmkelasmstcnt 7
volgende pli gtc nakom, nl—

- (@) ‘klante in die inrigting bedle:a' )
()] gocdera of koopware verkoop, )
'--(c)\voorraad versorg, T Fa. F =

_ _(a'} goedere’ vir mtstaﬂmg optom o ’ SN
(e) bestellings 'versamel; ey Rl

opmaker gencem word;.

©en omvat n vcrsendmgekielk aptekersasmstent bcsteangs-.l

“n Werknnmer wat een of meer_ _yan. die

‘(f) goedere: weeg, uttgesonderd op 'n gestc]de skaaI en dae &
© . weeg wat in die woordomskrywmg van bestelling— @

kierk- stoorman en/of pakhu‘sman‘ kleremaaks:er, versteller, .

hoedemaakster, kaart;:eskrywer, vensteruitstaller -en winkel-
of vloeropsigter; en vir die foepassing van hierdie woord- .
beteken die uitdrukking ,, bcstellmgs versamel Ay

- omskrywing,
die bymckaarmaak van goedere—-

(i) deur 'n werknemer wat. klantc se bcs!etlmgs uutvoer'-

in enige gedeelte van ’n inrigting waartoe klantc
- gewoonlik toegang het; of ;

(lf) elders as in emge gedeelte van 'n opngtmg wat in
i) genoem word, waar dit oordesl vereis by die uit-

soek van die goedere velgens kwa[.telt of d:e klant .’

se beskrywing;

kaart}:cskrvwer” :
kaartjies ontwerp en/of merk;

» 1ydelike werknemer ”

'n - persoon wat pr)skaart;lcs en w:rtcon-

n persoon wat deur dmelfde WCrk-"'
. memer vir slegs .een "ononderbroke tydperk in.diens geneem-

word wat nie meer as 26 werkdae’ gedurende 'n tydperk. van'.

drie. agtereenvolgende maande duur e, gerekcn van dm_

datum van md;ensnemmg af;

0 handelsreisiger ”,

: mnghng ten behoewe van die inrigting beslellmgs van

behoorlik: ‘gelisensieerde handelaars en/of ander persone vra ~
of werf vir die verkoop en/of lewering aan hulle van goedere.
 vir herverkoop en/of vir die g*bru:k of verbrmk deur chc -

handeldars of ander persone.

' . vensteruitstailer*, ’n wcrkncmcr wat gcedcr# wr vet“con in n_-
% wmke[vemtcr uitstal. - ; Sy

~wag”, 'n w\,rknemer wat, pcrseleb-‘waak

4. lcm; Ca

(I) Geen laer lone as die volgende mag deur n werkg'-wer % o

betaa. of deur 'n- wcrknemer aangeneem word nig:—

25 0
s (e) Tydehke werkmzmers :

n Tydehke werknemer moet m:nstens dlt: Ioon betaal"'

‘n werknemer, urt,.,esnnde:d n bestcilmgsn—:
llerk, wat as die . reisende vertcﬂnwoordlger van 'n_handels- -

e

o é.-p'occ’:__._e &

oo

_ . maand.
. : ; . £ s.-d. -
(a) Marjs L : ! 3 - A A
* Bestuurder .. UG SO - Vg SO S o (_}' ~0f :
kaelassmbente en klcrkhke werknemers—- S
met fot een jaar ondcrvmdmg — IO 0
met meer as een, entot twee 1aar onder-
vinding ... .. 13 10
- met meer -as twee -en tol dne ;aar onder-
. vinding ... ... 17 0
~met meer as drie en tot vier ;aar onderwndmg 2010 -
" met meer as-vier en tot vyf jaar ondervinding 24 9
© met meer as vyf en tot ses jaar ondervinding . 27_- 10
da.\ma sre wee wes wesTnad mew wreeeeresstipe eaio 30 -
(b) Vrouem R = .
‘Bestuurderes ., Sis 5 SR e 2‘2 10
kae!asststcnte en klerkhl.e werknemers— SR P
met tot een jaar- ondervmdmg g 10
met meer as een en tot twee jaar ondcrvmdmr 10 10
met meer as twee en tot dric jaar ondervinding . 12 10 -
met meer as drie tot vier Jaar ondervinding 14 10"
met meer as vier, tot vyf jaar onden'mdmg 16 10
© met meer as vyf tot ses ;aar ondervmdmg 17 0
DAAINA . L a i venn aw me_sen Sumianave sps wweinss AR50
-{©) Handelsremger, manlik. o _
Gedurende eerste ses maande ondervinding ... 250 0
Gedurende tweede ses maande ondemndmg .o 28 0 0
DIGAMNE Loy Seliger sorimon e gomones o o bt 3310 0
= F (d} Handel.srcmger vrouhk : T ;
Gedurende eerste ses maande ondervinding -. :20°0 -0
Gedurende tweede ses maande ondervmdmg e 22210 0
Da.arna i van wemae: mesoeneoash v Sk Sk Tron 0

word . wat hierin voorgeskryf word vir ’n werknl:mer van -

dieselfde- geslag en duur van, onder\rmdmg
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e B e BT
b S . _..-._ . , weck’
T B = L L a B
“ “(fy (i) Driver of motor -vehicle -of a _payload— e
w (i) under 6,000 . ... .. 310
() 6000 Tb. . ot aee et e i e 30T
- (iiiy: over 6,000 Ib. and up to and including: .
SR Y\ M SR
_ ' (iv) over 10,000 Ib. and up to and includ-
b 2 i TAG00 L 5 A s 4 di 503
@y over 14000 1b il s e 6.0
_ Drjver. of any other motor yehicle ... 310
st L Ee e T LR L e e e vl Speees o 2 0
P "(Eig'[)rivcr'bf animal-drawn vehicle .."... ..7e. o 115
S0 (iv), Watchman ... e e e e e e e e 290
© (v) Sample "boy ... G
(vi) Assembler /.- LTl el e e e 2 0
-~ (vii) Assistant bicycle "assembler .. ... 20
‘(viii) Bicycle assembler ... ... . e 2 5
oo (ix) Lift attendant .. FEART o115

. (®) Labourers. -

e

QAU £ 5o e i ecad 55 115 0
(1) MIROT v coe war wee reneen e wrs een wne e .29
27 () Ordermaker.” A o
; " With “up to. one year's experience ... ... .. 2 5.0
T . With more than one and. up-to two-years® :
C ot ENPETIENCE | iee iie eeeenowesoepgotie D e 215 0
- Thereafter ... ... ... 37 6

weekly as prescribed i ron te
" of service, if_this takes place before-t
_the gmployee. . U 0 g :
" (b) No -fines or deductions of any kind:shall -be made from
an employee’s wages or rates other th_anl thc followm_g:-—-- -
" (i) Subject to the pr wisions of section 7 (5) when an
" " employee is absent front work, through no fault of ‘the
“-employer, a pro rata amount of his wages for the period
- of such absénce; : : A
(i) levies in terms of section 14 of this Agreement;
(i) any amount paid by an employer compelled by any law,
-~ " .Ordinance or legal process
of an employee; T e .
- (iv) with the written consent of an.employee deductions for
medical, insurance, provident and/or _'pensmn_ funds;

e ordinary -tnay.-day of

ey

i G to- an employer for goods' purchased ' from him- by his
employee. ; ) ity B :
(3) Purchase of Goods—An employer shall not -_requi'rj: his
* employee to . purchase any goods from him or from any shop or
" person nominated by him. EE . Salodh
-\ (8) Differential - Rates.—Where an employee is.on .any day
-'-engbloyeg on two -or more classes. of -work,. for .which different
_ rates are prescribed he shall for the ‘whole ‘of such day be paid

* at the higher or highest rate laid down for the work on which

_ he was employed. < s C
. (5) Cost of Living Allowance.—(a) In® addition to the wages
. prescribed in. this. Section, employees shall be paid. cost of living
- allowances as set out in. War Measure No. 43 of 1942, as

_.amended, or as may- be amended from time to time.
L (b} Any such' allowance shall be payab]e"é_t -the sameé 'time

‘as the employee’s wages are required to be ﬁziid_' in terms ‘of

_sub-section (2) of this section.

() No-dedacti _ - from, st- 1 ;

"~ arice payable-in terms of ‘this ‘sub-section, provided that when-

ever a deduction from the wages is permitted by this Agreement,

in respect of any failure of an employee to fulfill the _terms

. _of this contract, a  corresponding 'pro rata -deduction may be

. -made -from the cost of living”allowance in respect of the same
period_.._ Fa = i : o

- In.addition to the wages prescribed in sitb-section’ (1) (¢) and

" (d) of this section, travellers shall be paid— .

~ L:in respect of each:night spent away, from. his headquarters

(i) a subsistence allowance of not less: than twenty _shillings |

duties;

@ii) (@) all reasonable transport expenses incurred by him in
* the performance of ‘his duties; or_

§e)) wh;h his employer requires or permits him to use

‘his own car in performance. of his duties, an allow-
_ ance of not less than sixpence per mile- for every
" mile travelled in such car.in connection with. such

duties.” - . g :

-\ (6) Service Allowance—A clerical employee or shop ‘assistant I
who has had five years. continuous eémployment with the same-

" employer whether-before or after the -coming into operation: of

this: Agreement. shall be -paid by that_employer, in addition to-
_-the wage preseribed for such employee ‘in.sub-section (1)_of this:,

6

toconose o oo o oo

P ) 0}‘ Wagesv-—'(ﬂ) Wages shall ‘oe paid ﬁlonthlv or-
@)ty ed in cash or on termination ‘of the contract -

to make payment on behalf |

with the written ‘consent of an employee an amount due

n’ shall be made'-from ;--tfiel cost. of Tiving allow-

" during any journey undertaken in the- performance of his;

b

-

S e : 2 B b, W@ i s s S v Per
Ce e veelk. - .
{fy () Drywer - van. motorvoertuig - met- 'n-vrag- - -
T yermoé van— Cwnadi ¢ i pvs s m
() onder 6,000 1b. ... . weo r e 310 0
S QREBI0 o T o5 N e U D
" (iil) bo 6,000 Ib. en tot en met 10,000 1b. 4 50
(iv) bo 10,000-1b. en tot en met 14,000 Ib. 5. 5 0
(v) bo 14,000 16550 Wiy o st e e e 6000
. Drywer van enige ander motorvoertuig ... ... 3‘.'10 0
» (i) Verpakker .., -vii sl e w8 e 2.0 0
?u) Drywer van dierevoertuig . 1.15 -0
V) Wag ... L0 L T s e e e 2 0 0.
(v) Monsteriong ... t.. .o ocr ver e aan 1176
(vi) Monteur’ ... ... ... .07 2 0 0 -
_(vii) ‘Assistent-fietsmonteur ... 2.0 0
. (viily Fietsmonteur ... ... ew e aEs apr e et e o B e
. (ix) Hyserbediener ... ... cvioial eee woe wie oo 1150

“(g) Arbeiders.

i @)-"VoiwasseneS-‘-:- sl B i feee 1 1 0
(i) Minderjariges ... %L, sl Sni e T 1 2 9

(h) - Bestellingopmalker. s
Tot “een jaar ondervinding ... ... ... ... ... 25 0
Met meer as een tot twee jaar ondervinding 215 0
: DAAMA oo con cer or in veeorie cie iee e e we 3 T 6
. (2) Betaling van lone—{d) Lone moet maandeliks of weekliks,

‘soos voorgeskryf, of by begindiging van die dienskontrak, indien

‘onderstaande : —.

dit voor die gewone betaaldag van die werknemer val, kontant
betaal word: - _ !

. {(b) Op die lone aan 'n werknemer verskuldig mag geen boetes

gehef of geen aftrekking ‘daarvan gemaak word nie, uitgesonderd

" (i) Behoudens die bepalings van artikel 7 (5) as 'n werknemer
sonder toedoen van die werkgewer van die werk afwesig is,

"'n pro rata-bedrag van sy lone vir die duur van die
~afwesigheid; - ' = :

(i) heffings ingevolge artikel 14 van hierdie Qoreenkoms;

(iii) enige. bedrag wat °’n_werkgewer,. ingevolge enize wet,
ordonnansie of regsgeding, ten behoewe van 'n werknemer
verplig is om te betaal; . ] .

(iv) met (die_skrifelike . tokstemming v;in-_ n werknemer, aftrek- -
kings vir siektebyitunds-, versekerings-, voorsorg- en/of
pensioenfondse; - : '

1

(v) met die skriftelike toestemming van 'n werknemer,. 'n
- bedrag wat aan 'n werkgewer verskuldig’is vir goedere
deur sy werknemer van hom gekocp. b

(3 K-o'og;i‘ van goc_'dere_.—"zi Werkgewer mag nie van sy werk-
nemer vereis om goedére van hom af van ’n winkel of persoon
wat deur hom aangewys word te koop nie. '

. (4) Differensiéle loonskale.~As 'n werknemer op 'ni dag twee of
‘meer soorte werk verri

5 ¢ waarvoor verskiflende locnskale voorge-
skryf is,.moet hy vir. al.-die ure op.dié dag. gewerk, betaal word

_teen die hoogste loonskaal soos voorgeskryf vir die. werk wat hy

‘verrig het.

(5) Lewenskostetoelae—(a) Benewens die lone wat in hierdie
artikel . voorgeskryf word, moet werknemers lewenskostetoelae

“betaal ‘word, soos. uiteengesit in Oorlogsmaatregl No. 43 van 1942,

; soos gewysig, of soos dit. van tyd tof.tyd gewysig kan word.

- (b) Enige sodanige toelae is betaalbaar terselfdertyd as wat'die” -

‘werknemer ‘se loon ingevelge subartikel (2) van hierdie artikel

betaal moet word, - :

. (¢) Geen bedrag mag .van .die lewenskostetoelae, betaalbaar

ingevolge hierdie subartikel, afgetrek word nie; met-dien verstande
dat as °n aftrekking van sy loon ten opsigte van enige versuim
van 'n. werknemer om .die bepalings. van sy kontrak na te kom,
by hierdie Ooreenkoms toegelaat is, 'n ooreenstemmende pro rata -
aftrekking van die lewenskostetoelae gemaak kan word ten opsigie
van dieselfde tydperk. ' ' A : '

_Bo'en behalwe die loon wat in subartikels (1) () en (d) van
“hierdie ‘artikel voorgeskryf ‘word, moet 'n handelsreisiger die
_volgende betaal word— !

(i) 'n reis- en verblyftoelae van minstens twintig siielings ten
. * opsigte van elke nag wat.hy gedurende 'n reis wat vir die
 yerrigting van sy werksaamhede onderneem word, van sy
- huis af weg moet deurbring; EEA s

(i) (a) alle redelike vervoerkoste wat® deur hom gemaak word

. vir die verrigting van sy werksaamhede; of ) [
wannezer sy werkgewer van hom vereis of hom toelaat
om sy eie motor te gebruik vir die verrigting van sy
‘werksaamhede, 'n toelae van minstens ses pennies per
- myl vir elke myl wat vir die verrigting van daardie

werksaamhede in daardie motor gereis word. -

E & _-{b)-

(6) ‘Dienstoelae.—n Klerklike werknemer of winkelassistent met
vyi jaar onafgebroke diens by dieselfde werkgewer, hetsy voor
of na die inwerkingtreding van hierdie Qoreenkoms, moet deur-
daardie - werkgewer, benewens, die loon, vir so .’n :

_ ‘beney . werknemer. in . . -
. subartikel. (1)~ van_-hierdie artikel -voorgeskryf, ‘n . dienstoelae, . -
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. seotion, -a. service' allowance - calculated . by -reference to . all,
further- - ¢ontinuous. eniployment. with' such -employer,, whether .

'~ before. ‘or- after -the. coming: info - operation of this Agreement; |- i
1 s A e ew - word:—

;of not less than—_ - . i

"' {i)'in the case of 4 female employee, ten ‘shillings per ionth
“during the- first period of twelve months of such -further
eniployment, one pound -per; month during’ the .second
such period and one pound ten shillings per-month there-
¢ after; - % e ST H

. (i) in the ‘case of a malc employee, one pound five. shillings |

© % per ‘month during the first ueriod - of twelve months of.

©~ . such “further employment; two: pounds ten'shiilings per f.
. month during the second such . period. and. three poum_is-. Eh

~fifteen shillings -per: month thereafter. . . e
.I .(h'i)’_.‘l_nc}r;:ménziﬂ . Date—Any 'i'nc;e,riaentf due ';tjf:i,' an employee in
. termd o sub-section’(1} (a), (b) and (/) of this section shail be
© o payablé as follows:— .7 " 0%l U % iz

oo (ay In respect: of . d 3

-~ “the first and fifteenth day of -a,month, one vear thereafter.
R "reckoned as from_the first day of such. month; and
cx+(bYAns tespect of: an. employee ‘who: commences work between

i .~ . the sixteenth-and Jast day -of a month, one vear thereafter.
- reckoned as from the last day of such month. -
- © *(8)'Nothing /in this Agreement. shall operate “to reduce ‘the

‘wage ‘which was béing paid to" any, émployee at any. tume prior
to or’at the-date of. commencement of this ' Agreement. =

' 5. ProPORTION -OR. RATIO OF EMPLOYEES. e
.5 (1) No unqualified male shop assistant or clerical . employee
shali be employed .unless a qualified male shop  assistant or
clerical employee is first employed ;and for each qualified male
. shop assistant or clerical employee|there .;may be empioyed - not |
.more than one unqualified male shop assistant or clerical-
employee. -~ - = <o W .

(2y No ungualified female shop a :
shall Be ‘employed unless a qualified female shop assistant or
clerical emplloyee is first employed, and for each qualified female .
shop assi$tant or clerical employee! there may be employed not

- ‘more than- two unqualified .‘female shop assistants - or clerical
employees, provided that. the - combined ~wages. of such two.
unqualified employees- shall not be less th;m £23 per month.
(3} No ungualified . ordermaker “shall “be .-employed - unless: a .

- qualified ordermaker’ is - first employed ‘and for each qualified ©
_ordermaker there may be employed not more than onc unquali-
. fied.ordermaker. - ’ : tsh

() An :

emplioyef sl is wholly or ‘substantially “engaged. in"

doing the work of a shop assistant, clerical employee or order- |

maker in his ‘own shop may be deemed 'to be a qualified
emiployee, provided that where an:employer. carries on business
in one or more shops,-each' such~shop shall for ratio. purposes
- be regarded as a_separate shop, and the emplover shall not be
... deémed-to, be-'a gqualified employee .in respect of more than
*+ _one such.-shop. - . . . ; e ' -

.- (3) In the case.of a 'pa_rth.er'siii.ﬁ. or., limited Iia__tgiii_.ty _company :
“one person-only shall for the purpose of this section be regarded.
_ as'an employer. - e e

o 6. Hours oF WORK.: - .
.. (1) Save as. provided-in -sub-section (2) and-(3) of .this section,
- an -employee- employed ‘in the ocgupation referred. .to- ‘in ‘para-
'~ graphs (a), (b), (¢) and. (d) of subsection (1) of section 4..shall
" not.be. required to work in-excess of 46 hours per week, arfanged
. (@). For more than -8 hours on’' Mondays, Tuesdays, Wednes-
.. .days and Thursdays, nor shall an employer permit, work
- to commence before 6 a.m: or terminate after 6 p.am. on:

such days; 77 L B vl el A R e

- permit work. to commence before "6 a.m. or terminate
“° after 7 p.m. on such days; . Bl IR

r:.-‘(—'b)_fdi- rore tham 9 hours on Fridays, nor shall an employer

2 ._- " N v ./ P w't i B o -
.. {¢) for more than 5 hours on Saturdays, ner shall an employer
.- permit work to commence before 6 am. or terminate
) ~cafter 1 p.m. on such ‘days; ° S TR

- (d) an employer .may require or permit-an employee to work,

- in addition” to' the hours 'herein ‘prescribed, for a total
-~ period: of  not more -than; one hour in.any oné week, |

+~ for the purpose -of ‘attending-to «customers after the”com-
“pletion of the ‘ordinary’ working hours. el Sl

 {2) An employer may, for the purpose of ‘stocktaking or other

* special work, require’ or_allow an employee to work in excess

.. of the hours. specified i sub-section (1) (a) and (b) of this
section provided— .. . . 0 P

that the prior approval be obtained from the Chairman

* or Secretary of.the Couacil; DI P 3 .

Lo g (B,

(@)

that such’ excess working hours -shall not excé;d two hours.

hours in any one year; -} ' -

oo fawll .. BUITENGEWONE-STAATSKOERANT,:17 MEISI9ST:

an employee who cominences work between.|

ssistant or clerical employee |

~maand  moet_bedra.

“kwalifiseerde  bestellingopmaker vir -elke

“"in“any one day or siXx-hours in any-one week or thirty |

v ey

45 i) "

werkgewer bereken word; hetsy- voor -of ‘na. die inwerkingtreding <./
van _hierdie .

< - (i)y-In “die

van sodanige verdere diens, een pond per maand gedurende

sjielings per maand; - .

(ii)

. sjielings  per maand ‘gedurende die eerste tydperk- van

- en daarna drie -pond vyftien siielings per- maand.

dig is, moet soos- volg betailbaar ‘wees:—

(a) Ten opsigte van 'n werknemer-wat tussen die_1ste en ‘15de
dag .van 'n_maand- begin werk, ¢en jaar; daarba bereken -
- van-die eerste dag van sodanige maand af; en ° ‘-

~ {b) ten oﬁ_si'gte-win ’n werknemer .wat: tnsi?,_en_ dié lﬁdeenlaaﬂe i

[ wat ‘met-verwysing na.alle vegdete onafgebroke-diens by. sodanige < .
. Qoreenkoms, ‘van .minstens - die  volgende béiaal

: “geval {'an-;n-.;_\rndinﬁke ':_-\;vérkae@er;- ._tich-'s'j'ieliﬁgs-lﬁer' -
maand  gedurende .die -eerste .tydperk "van twaalf ‘maandz .

B _die  tweede -sodanige. tydperk en daarna ‘een ‘pond:-tiea . -
in die geval van ’n-manliké, werknemer, cen -pond vyf - -
" twaalf.maandé van sodanigé verdere diens; twee. pond tien =

sjielings per maand-gedurende die tweede sodamige tydperk = -

" (7) Verhogingsdatum.—Enige verhoging. wat aan ’'n werkfemer .
‘kragtens subuartikel (1) (a), (b) en (h) van-hierdi‘e_- artikel “verskul~ ' -

5 dag’ van.'n. maand -begin ‘werk, een.jaar; daarna, -'béf@l;en P

SR,

van die laaste. dag van sodanige maand af,

' (8) Niks in- hierdie Qoreenkoms kan die loon wat aan enige .

werknemer op ‘enige tydstip voor 6f op, die. datum waarop hierdie - i
Ooreenkoms in” werking tree, ve;mipdcf nie. I

5. GETALLEVERHOUDING VAN WERKNEMERS.

" (1) Geen ongekwalifiscerde manlike winkelassistent of kl:_‘l".k;lil;'e

werknemer mag in diens geneem word mie, tensy daar eers 'n
gekwalifiseerde manlike winKelbédiende of klerklike “werknemer
in diens is en daar mag vir elke gekwalifiseerde manlike-winkel-..
assistent- of klerklike werknemer hoogstens een:ongekwalifiseérde

manéike winkelassistent” of klerklike werknemer in diens gén¢€m .*-.
word, : . . i

(2) Geen ongekswalifiseerde vroulike winkelassistent of klerklike
werknemer mag in_diens geneem word nie, tensy daar eers 'n’
‘gekwalifiseerde - vroulike winkelbediende of klerklike werknemer
‘in diens is en .daar mag vir elke gekwalifiseerde vroulike! winkél- -
assistent of klerklike -werknemer hoogstens twee  ongekwalifi-"
seerde vroulike winkelassistente of klerkliké werknemers in diens.
geneem word; met dien verstande ‘dat die gesamentlike lone van ~°
sodanige twee. ongekwalifiseerde . werknemers minstens £23'-per: |

S ) e Geen--qngekwaliﬁSéérdc besielling‘opmafgef méé_t- mdlens

.geneem word nie, tensy dadr eers ’n-gekwalifisecrde -bestelling- - -

opmaker in diens geneem is, en daar mag hoogsfens een onge-

lingopmaker in diens gencem word..
a Ty o . - Lo

(4) 'n.Werkgewer wat in sy eic'inrié’tihgs uit.sluitlikﬁof\ hoof—

klerkliké ‘werknemer: verrig, kan as ’n.gekwalifiseerde werknemer - -
-gereken word;  met dien verstande dat as so 'n werkgewer in meer -

as een” winkel besigheid dryf, elke winkel. vir -verhoudingsdoel- - -
~eindes as. 'n' afsonderlike. winkel :béskou moet word en.hy. nie -
“ten opsigte van meer as sodanige winkel as ’n.-gekwalifiszerde
.werknemer gercken mag word nie. 7, SRR

(5).In die gevil van 'n vennootskap of maatskappy met beperkte -

.aanspreeklikheid, kan vir die toepassing -van' hierdie artikel slegs .

een persoon as ‘n. werkgewer beskou word.- -

(1) Behoudens "$o00s*in subarttikels {2) en (3)

s o

van hierdie artikel *

| bepaal, ‘mag van:’n-werknemer  in'diens in die beroepe gemeld
_in’ paragrawe (a); (), (c) en {(d) ‘van subartikel (1) van_ artikel
as 46 uur per week te _wérk nie, -

4 nie. vereis word ‘om langer.
‘wat as volg ingedee]l word:—. _ © " o0 0 T T L
~(a) Nie langer as 8 uur op Maandae; Dinsdae, Woensdae en *
' Donderdae " nie, ‘en mag 'n- werkgewer odk mie. toclaat -
©dat-.werksaarnhede: op: dié- da¢-'veor 6 vm..-begin of na- -
6 nm. eindig nie; . ) e
Nie langer as 9 uur op Vrydae nie, en mag.’n werkgewer
- ook nie toelaat dat werksaamhede op’dié dag voor 6 vm, .
begin of na 7 nm. eindig nie; oo wde T

; (b

(o)
- . ook nie toelaat dat werksaamhede op_dié ‘dag voor 6.vm,, -
begin of na 1 am. cindig nie; .~ : - S
{d) 'n:. werkgewer - kan - vereis - of. toeladt. ‘dat ’n Wwerknemer

" benewens die‘ure wat‘in hierdie artikel voorgeskryf is, vir

_’n totale- tydperk van hoogstens een.uur-in €nige afsondér- -
like week werk ten einde klante te bedien .na . voltooling =’
van die gewone werkure. S R

gekwalifiseerde ‘bestel-

‘saaklik die ‘werk. van ’n- winkelassistent of bestellingopmaker, =~

Nie langer as 5 uur 'op Saterdae nie, en mag 'n: werkgewer L

. (2) 'n Werkgewer mag, vir doeleindes van voorrdadopname ‘of
ander spesinle werk, vam 'n- werknemer vereis of hom toeclaat om -

langer as die ure -wat in subartikels (1) (a) en (b) van hierdie ~

artikel voorgeskryf is, te werk; met dien 'v_erslande dat—- -
'(q).daartoe vooraf van.die ‘Voorsitter- of Sekretaris -van die:" .

: - Raad toestemming verkry moet word,. ~ < .. -

werkure nie twee uur op 'n bepaalde dag

. (b) sodanige ekstra

. .(e) die: verlenging. van_ die werkure tot op’Sondag 0
- --.. . bare -vakansiedag -onwettig. is. .- b At

“of ses'uur,in 'm week of 30 uur in ’n jaar te bowe gaan 3
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I (3)'.?ay.mém of Overtime.—FEach employee shall ‘be paid not "

“less than one and a third times the remuneration prescribed

' for an‘employee of his class for each hour, or part thereof, of~

‘overtime. ‘. B
"' (4) The hours of work of the employeces referred to in para-
graphs (/). (g) and (k) of sub-section (1) of section 4 shall not
excesd 46 hours per week:; provided that in the case of those
employees engaged wholly or miainly in the delivery of. goods,
cleaning of premises or tending of animals, the hours of work
“shall not exceed 48 hours per week. =~ -
(5) The hours of werk of a temporary employee shall be
those prescribed for the occupation in which he. is employed.
" (6) An employer shall not employ an employee for more than
five hours continuously without an interrupted interval of at
least ‘one. hour on any day. = .
. (7) No employer shali require or permit any employee who
is under the age of 18 years to work later than half past six
o'clock in the “afternoon. . _
2 | (8) Rest Interval—An employer shall grant to each of his
employees, other than a traveller and an employee engaged
* in delivery of goods, a rest interval of not less than ten minutes

.at”as nearly as practicable the middle of each morning and "

afternoon work period and such interval shall, for the purpose
of calculating wages, be deemed to be part of the ordimary
hours of work. _ . ; ) :

(9) No employer -shall require or permit an

cmpléi{ee' to
_ work on a Sunday or public holiday. - :

(10) Savings—The provisions of this clause shall not apply

to employees receiving a minimum salary of £1,200 per annum
.or to traveilers, sample boys or watchmen. ;

7. LEAVE. . ;

bis period of service.

- . (2) The pericd of annual leave to which an employee is
entitled shall be— : ) ;
(i) in the case of an employee of the classes referred to in
paragraphs (@), (), (¢) ané (d) of sub-section (I of
section 4 who has had one year's employment but less
than two years’ employment with the same. employer,
seventecen consscutive days on full pay; L

(ii} in the case of an employee of the classes referred to |

in paragraphs (a), (b), (¢) and (d) of sub-section (1) of
section 4 who has ‘had two or mere consecutive years'

- employment with the same employer, twenty-one consecu- |

tive days on full pay;

(iii) in’ the case of an employee of the classes referred to |

in paragraphs (a), (b), (¢) and (d) of sub-section (I) of

section 4 who has had live or more consecutive years’

_employment with the same employer, twenty-four conse-

~ cutive days on full pay; : = _ .

(iv) in the case of an émployee of the classes referred to in

paragraphs (f), (2) and (h) of sub-section (1) of section 4

. -who_has completed one or more years’ employment with

' "'the same employer, fourteen consecuutive- days on full

pay; .

provided- that— ' o

; "(a}':by mutual agreement between the employer and the

. employee such leave may be accumulated by the emiployee

and taken in a consecutive period after two years’ con- |

* tinuous -service;
(b) the employer may fix the time of leave for the different
) employees with reasonable regard to the exigencies of his
- business; : B : : S

“ (¢) uniess the employer shall have granted to any employee
. his period of leave at an earlier date, the said leave shall"

be granted so as to expire within two months of the
expiration of any one .year or two years’ continuous
service, as the case may be;" :

(dY the period' of such leave shall__. not be concurrent ‘with

. any period during which the emplovee is required to |

undergo, training under the South Africa Defence Aet,
. 1912; and ) '
‘(¢) if any public holiday falls within the period of such leave,
. such- ‘holiday shall be added to the said period as a
further period of absence on full pay. -

(3) Should the service of an employee be terminated during
. 'the first year, or during the currency of any subsequent year
of service, the employer shall in respect of any peried for which
the employee has not been given leave, during the currency

"of the period of notice— o . )
- (i) grant to the employee of the- classes referred to in para-
graphs (a), (b). (c¢) and (d) of sub-section (1) of section
4 who has had less than two years’ employment with

* the same employer one day’s leave -of absence on full .

pay for each completed three week’s service, or pay to
the employee 1/21st of a week’s pay at the remuneration
. which the employee was receiving when notice of termi-
- nation of service was given, for each completed week of

service;

" (3) Betaling vir cortyd —Elke werknemer moet vir elke wur of
gedeelte van 'n wur oortyd een en ’'n derde maal die besoldiging '
Jbetaal - word wat vir 'n werknemer van sy kias voorgeskryf is.

(4) Die werkure van wérknemers genoem in paragrawe (f), (g)
en (k) van subartikel (1) van artikel 4 is hoogstens 46 uur per
wesk; met dien verstande dat in die geval van daardie werk-
nemers wat uitstuitlik " of hoofsaaklik goedere aflewer, persele
sko?(mjnaak of diere versorg, die .werkure hoogstens 48 uur per
week is. - S - -

3 -D_ié. werkure vir ‘n. tydelike werknemer is soos vooige-
skryf vir die_beroep waarin hy in diens is. %

(6) 'n Werkgewer mag nie 'n werknemer op. ’'n dag langer
as vyt uur aanneen laat werk sonder 'n ononderbroke tussenpoos

van minsténs esn uur nie. -

(7) Geen werkgewer mag van ’n werknemer onder 18 jaar
oud vereis of hom. toelaat 'om na halfsewe in die aand te werk
nie, : :

_ (8 Ruspouses—'n Werkgewer moet aan elk van sy werk-
nemers, uitgesonderd ’‘n - handelsreisiger en 'n werknemer wat
goedere aflewer, 'n ruspouse toestaan van minstens tien minute so
na as doenlik aan die middel van elke more- en namiddagwerk-
tydperk en sodanige pouse moet vir berckening van lone as
deel van die gewone werkure beskou word. W

(9) Geen werkgewer mag van 'n werknemer ‘vercis of hom
toelaat om op 'n Sondag of openbare vakansiedag te werk nie

(1) Vaor@éhoud.—f)ie bepalings van hierdie klousule is nie
van toepassing op werknemers wat "n minimum salaris van

! ' . e R .. | £1.200 per jaar ontvang of op reisigers; monsterjongens of wagte
(1) Each’ employee shall be paid for all public holidays during | i = _

nie:

T .. 7. VERLOFR. . v B
(1) Blke werknemer moet vir alle openbare vakansiedae
gedurende sy dienstyd besoldig word. :

(2) Die jaarlikse verloftyd waarop 'n werknemer geregtig is, is
S00s- volg:— . :
(i} In die geval van 'n werkpemer van die klasse genoem in
paragrawe (a), (), (c) en (d) van subartikel (I) van artikel
4, met een jaar diens maar minder as twee jaar diens by
dieselfde werkgewer, 17 opeenvolgende dae met volie
" besoldiging; s ) .
(if) in die geval van 'n werknemer genoem in paragrawe (a),
(h), () en {d) van subartikel (1) van artikel 4, met twee
of meer opeenvolgende jare diens by dieselfde werkgewer,
21 opeenvolgende dae met volle besoldiging;

in die geval van 'm werknemer van die klasse genoem in
paragrawe (a), (), (¢) en (d) van subartikel (1) van- artikel
4, met vyf of meer opeenvolgende jare diens by dieselfde
werkgewer, 24 opeenvolgende dae met volle besoldiging;

(iii)

in die geval van 'n werknemer van die klasse genoem
in paragrawe (f), (g) en (k) van subartikel (1) van artikel 4,
met een of meer jare diens. by dieselfde werkgewer, 14
~opeenvolgende dae met volle besoldiging;

met dien verstande dat—

(v}

(a) die werknemer sodanige verlof by onderlinge ocoreenkoms
‘tussen werkgewer en werknemer kan laat oploop en dat
dit na twee jaar ononderbroke diens in 'n aaneenlopende
tydperk geneem mag word; )

tb) die werkgewer by die vasstelling van die tye waarop ver-
" skillende werknemers verlof neem, die vereistes van sy
besigheid redelik in ag kan neem; --

(¢} tensy die werkgewer die verlof op 'n vroeér datum aan 'n
werknemer toegestaan het, die genoemde verlof so toege-
staan moet- word dat dit binne twee maande na verstryking

" van een jaar, of na gelang van die geval, twee jaar ononder-
“broke diens, afloop; -

(d) sodanigé verlof nie mag saamval méf enige tydperk wanneer
van -die werknemers vereis word om opleiding ingevolge
die Zuid Afrika Verdedigings Wet, 1912, te ondergaan nie;

(¢) as enige openbare vakansiedag binne 'die tydperk van
sodanige verlof val, sodanige vakansiedag by gencemde
tydperk. gevoeg moet word as verdere verlof met volle
besoldiging. YE

(3) Indien die diens 'van 'n werknemer gedurende die eerstp'
of in die loop van enige daaropvolgende diensjaar. beéindig
word, moet die werkgewer ten opsigte van enige tydperk waar-
voor .die werknemer nie verlof toegestaan is nie, in die loop van
die diensopseggingstermyn-—

(i) die werknemer van die klasse genoem in paragrawe (a),
(B), (c) en (d) van subartikel (1) van artikel 4, met minder
as twee jaar diens by dieselfde werkgewer, ecn daag verlof
met volle besoldiging vir elke volle drie weke diens toe-
staan, of aan die werknemer 1/21ste van die weekloon, wat
die werknemer ontvang het toe diensopsegging gegee is, vir

. elke volle week diens betaal; & i
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. (i) grant” to’ the employee of the classes referred to in para-
- graphs. (@), (b), (¢) and (d) of sub-section (1) of section
4 who has had two ‘or more ‘consecutive’ years’ ‘employ-

.. ment. with the: same employer - one and one-half- days’
“leave ‘of absence on full pay for -each ' completed . four

week’s service, or pay' to the employee -1/17th of a

. BUITENGEWONE STAATSKOERANT, 17 MEL 1957

G die werknemer van d,_ie‘:.:i_'é_l'aiss.e_ genoem in- pz'ira'gr_z;'\-.vc"'(a),
. {bY, (¢) en (d) van subartikel (1) van artikel 4, met-twes

of mesr jaar ononderbroke -diens by dieselfde werkgewer, -
14 dae veriof miet -volie: besoldiging vir elke volle ‘vier .
‘weke diens tosstaan, of aan' die werknemer 1/ 17de van 'n
week se loon wat die werknemier ontvang het toe dienss

- weel’s pay at the remuneration which the employee was opsegring-pegee is, vir elke volle week- diens beiaal; . - .-
receiving when notice of termination of service was given | .. SELTR L Tt s . . R
' _ - (iii) die werknemer van die klasse genoem in paragrawe (a), .

“ . for each compleied week of service;

- (iiD) |
2 “graphs {(a), (b), () and (d) of sub-section (1) of section
4 who has had five or more consecutive years’ employ-
_ment with the same employer two days leave of absence
‘on full pay for each completed four ‘weeks service. or

pay to the employee 1/15th of a week’s pay at. the

remuneration which g

_ niotice of termination of service was given, for each com-
“pleted week of service; ' '

grant to the .employeé of the classes referred to in para-

the employee was receiving. when |

(b), (c) en {d) van subartikel (1) van artikel 4, met vyl of .

~meer jaar ononderbroke dlens by dieselfde - werkgewer, .

{.i'v.)

twee das verlof met wolle besoldiging .vir elke ‘vole ‘vier

weke diens toestaaan, of aan die werknemer 1/15de-van "a".

weéek s¢-loon, wat die werknemer ontvang het toe diens- -
opsegging gegee is, vir eike volle week dieps betaal? " .

die werknemer van die klasse genoemi in paragrawe (), (2)

-en (h) van-subartikel (1) van ariikel 4, een dag verlof met

volle besoldiging toestaan vir elke volle vier weke diens of -
aan' die werknemer. 1/25ste van die weekloon, wat die-

grant the employee -of the 'classes, referred to in para-
graphs (f), (g) and (h) of sub-section (1) of section 4 one
day's leave of absence on full pay for Ieach co?sp}!‘ete,(z :
 four week’s ‘service, or pay to the employee 1/25th of . . " o . i R o R
a week’s pay at the rc:?nui'aeration which the employee $:t d'lfn g?rs‘?-“ge ‘i‘a& geen besoldiging of verlof verskuldig. is
was recciving when notice of termination of service was ar die dienstyd minder as een maand is nie. AT ETRL
given, for each completed week of service: ;
be due where such

@ivy -
S werknemer ontvang het toe diensopsegging gegee is, vir elke
volle week diens betaal; =~ -~ T SR e

(4) Elke dieasjdar van ’n werknemer ten opsigte’ waarvan hy.
-op verlof geregtig is; word vir di¢ teepassing van hierdie artikel -
beskou- as die tydperk van twaalf maande wat eindig’op of na.
die datum waarop hierdie Qoreenkoms van krag word en waarin .
verlof met volie besoldiging nie aan hom toegestaan is nie. . '

provided that' no payment.or leave shall
period: of ‘service is less than -ong month. _ :

(4) For the purpose of this section ‘each year of an emplover's
service for which he shall be entitled to leave shall be deemed-
to be the period of twelve months which ends on or after the
date of -the coming inio operation of this Agreement and in
which he has.not received leave on full pay. . o i

'{5') An employer shall grant to his employee who 'is-"abse_ni
from work through sickness not caused by the -employees own
neglect or misconduct one day’s pay in respect of such sickness
for each completed month of employment with him over a maxi-
mum period of 24 consecutive months employment, calculated
from the date of coming into operation of this Agreement or -
the date on.which the employee ientered the employer’s service
whichever is the later;, provided that an employer may require

_an employee to, produce s_atisfact’ory.' evidence- of such dickness
in which event the: production of— = -

(a) a ‘medical ’ certificate’ showing the .nature - and “duration
thereof when an employee has been absent for mote than
three days;’ | - : _ ‘

(b) a written statement, signédf by the employee’s parent or
guardian or by some othér responsible pérsen when an
employee has béen absent: for three days or less; '

shall be deemed to be.satisfactory evidence.

(6) The employer shall pay an employee.to -whom leave is.

granted in respect of the period of leave, not later than the
last working day before the commencement of the said period.

(7) ‘Any period during which ifan employee— :

(@) is on leave in terms”of sub-section (2); = .

(b) is reguired To undergo- training ‘under the South Africa
Defence Act, 1912; - RS k

(c)-is. absent from work on the instructions -or at the request.

o oof the -employer; - o o il

(d) is absent from"work owing to iliness;

"ghall be deemed to be employed on service for ‘the purposes

(5) 'n. Werkgewsr moet aan sy werknemer. wat van sy werk -
afwesig is vanwed. sickte wat nie deur die werknemer “s¢ eie .
nalatigheid of wangedrag veroorsaak is nie, een dag se’ besoldi-- -
ging ten opsigte van soddnige siekte toestaan. vir elke voltooide-.
maand diens by hom oor 'n.maksimum tydperk van 24 epeen- A
_ volgende maande diens, bereken van die datum af waarop hier-

die Ooreenkoms in werking tree, of van die datum af waarop
.die werknemer by die werkgewer’ begin werk het, na pelang ‘van:

die jongste datum; met dien verstande dat ‘n werkgewer ‘o werk-
nemer kan verpliz om bevredigende bewys van _sodanige siekte - -

te lewer en in so 'n geval word die voorlegging van— o

(@) 'n d?ktersetti.ﬁk!aat wai die aard en duur dMan aa‘ﬁéobn'; 1
as 'n werknemer vir'langet as drie dae afwésiz wasi

(5) 'n skriftelike verklaring, onderteken deur die werhemer--'s;-
ouer of woog of deur enige ander verantwoordelike -
persoon, as 'n. werknemer drie dae of minder afwesig was,

: as bevredigende bewys beskou. ks B

() Die Wc;kge'wc[ moet ’n _Werkne'méi‘ aan wie '.vxer]of i
gestaan is, ten opsigte van die verloftydperk’ uiterlik op dis
laaste werkdag van die aanvang van genoemde tydperk betaal.’

(7) Enige tydperk wat 'n werknemer— gaTE b, e

(a) ingevoige subartikel (2) met verlof is; « e e W

(b) ingevolge die -Zuid Afrika “Verdedigings Wet, ‘1912, onlei-

© ding moet ondergean; . . iU T

(c) op las of op versoek van die werkgewsr van ‘werk afwesig

iy is; . i oo

- (d) weens sickte van werk afwesig is; ; ,
word vir die toepassing van subartikels (2) en (3) as diens beskou; '
met- dien verstande dat die bepalings van paragraaf {d) ni¢ van
toepassing "is ten opsigte van enige afwesigheid van. meer as
of sub.sections (2) and (3); provided. that the provisions ‘of drie opeenvoigende dae nie as-dic werknemer, nadat die”werk< .
paragraph . (d) shall not apply: in respect of any pericd of gewer hom om sodanige sertifikaat versoek het, versuim het om 3
absence of more than three consecutive- days, if .the empioyee -aan die werkgewer 'n doktersertifikaat te toon dat hy deur sickic
failed. after a request for such certificate by the employer to- verhinder is om sy werk te doen, of ten opsigte van daardie
produce to the employer a certificate by a medical practitioner -gedeelte van enige tofale afwesigheidstydperk gedurende enige -
that. he was prevented by illness from doing his work. or in twaalf maande diens wat langer as 30 dae is. | S
respect of that portion of any.total period of absence during {' - ¢ o s W ; :
3nY_.twelve__ months of employmient which 'is in excess of thirty

ays. ; i s "

e

8. DmnspeEmpiciNg. o BT

i s sr® 0 ('1) Die iwerkgewcr of diedwe_rknemer moet, na ge‘:lél-ik'- die voors -
_ ; ! . | geskrewe lone op ’n_maandelikse of weeklikse basis is, minstens -
bE 8.I'I.'E!{.MlNATIO§I loF EMPLOYME_M._- 7ol een maand of cen wesk skriftelik op enige dag gedurende dril:
_ (1) Mot less than one month’s or one week's sotice depend- | maand of week die diens opsd; met dien verstande dat dit op
ing on whether wages are prescribed on a monthly or weekly | die reg van 'n werkgewer of werknemer om die diens sohder -
voerafgaande kepnisgewing te bedindig om enige goeie rede wat

" basis, shall be given in writing' on any day ‘during the month _
or week by the employer or . the employee to terminate the | by wet as voldoende. erken word, geen -inbreuk maak nie, en

contract of service; provided that this shall not affect the right
of an empleyer’ or empioyee to terminate the ‘contract- without
. potice for any good cause recognized by law as sufficient, and

voorts met dien_verstande dat 'n werkgewer aan ‘n werknemer
die loon ten opsigte van die voorgeskrewe diensopseggingstyd kan

betaal in plaas van die diens volgens hierdie bepaling op te s&.

provided - further that an employer may pay to an employee
... 'salary for and in lien of the presciibed period’ of notice.’ :
{2y The provisions of ;the - ipreceding sub-section shall not
apply to “temporary employees.! S I
) Ia the event of an employee failing to give notice as pro-
vided for in_ sub-section (1) thereof, be shall forfeit ‘to his
_employer— P LY LN i
_ (D/in the'case of a weekly ‘paid employes, an amount egqual
2 “to one week’s wages; and _ _ =
. (ii). in the case.of a monthly paid employse, an amounnt equal
Z 0 to. one month’s wages. | - .- s e o 5 . ; -
(€S Not_wjthstanding anything ‘to the contrary in 1his_Agrée- (4) Ondanks andersluidengde bepalings' in hierdie-.-Oo.reer;koﬁﬂsf ;
ment, should any money owing by an emplover to an employee | is die- werkgewer, indien enige geld wat deur ’n werkgewer aan .
by way of wages, be insufficient to meet the full amount of | 'n werknemer by wyse van loon verskuldig is, ontoereikénd is-
forfeiture referred to in -sub-section (3) hercof, the eémployer.!| om die hele bedrag te dek ‘wat verbeur is, s00s genoem;in sub-
L ) v s . 27 iR - 3 = . ; 22 - = R o i o ’ i 9 .

(2) Die bcpa-lli_l_jgs van die voorafgaande subarfikel is nie op
tydelike -werknemers van toepassing nie. . - -

~(3) Ingeval 'n werknemer kragtens die bepalings van su'bartik-él
(1), hiervan .in gebreke bly om kennis te gee, verbeur hy aan sy .
werkgewer— - T R i . T S

(i) in die geval van 'n werknemer wat -wéaklik'S"_:betaal

’n bedfag gelyk aan een week se loon; en

__ word, -
(if) in die geval van n werknemer wat maandeliks betaal word,
een maand se loon. = i s ST .

s
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shall ‘be entitled to refain ‘such- amount from othef bcneﬁts if
any) ‘which were in precess-of accrual ‘to-such employee at
the time - of termmmon of his connact of cfnpioyment i

For the purposes of this - sub-clause any payment whwh ‘may.

be due to an employee-in terms of sub«sectlon {3) of section 6
and sub-sections (3) and {5) of section 7 of this’ Ag.eeme'at shall
alsd be régarded as a benefit in the process of accrual.

9. CERTIFICATE OF SERVICE.

(l) r’m cmplo)cr sha!l without, any charge, gwe a certificate
of service to each of hls unployees at the time. when he leaves
the employer’s ser vice.

The certlﬁcate_ shall ‘show the empl_oyer‘s name and address,
together with the name, occupation, rate of pay and the actual
salary received by the employee at the time of leaving, together
with the dates of the employee’s entering and leaving the service
of ‘the employer. The employer shall cause all such certificates
to be numbered consecutively. and shall cause a record to be
kept contammg the particulars of each certifcate issued by hlm

(2) Mo emp]ayer shall engagc any employee who has had less
than-'six’ years’. experience in the. octupations ‘referred to in
section 4 (1) (a), (b), (c), (d) and (h) of this Agreement unless
and until such employee prodices a certificate of service from
the Secretary of the Council indicating the icngth of previous

'expcncnce of -such employee.

10. ADMINISTRATION OF AGREEMENT.

The Council shall be the body responsible for the adminis-
tration of this Agreement, and may issue expressions of opinion
not inconsistent with the provisions thereof t01 the guldance of
employels and emp[oyecs

11‘ LICENCE oF EXEMPTION.

(1) The Council may, on its own decision, grant exemption
from any of the provisions of this Agreement to or in respect
of any powers for any good and sufficient reason.

{2) The Council shaill fix, in respect of any person granted
exemption, the conditions subject to which such exemption: is
granted and the period during which such exemption shall
opeiate; provided that the Council may, if it deems fit, with-
draw dny licence of exemption, whether or not: the per:od for
Whlch e}(empnon was granted has cxp;rodu ;

The particulars shall be entered on a hcencc of exemption |

- which shall be signed by the chairman or authorized member
" and the Secretary of’ the Counf:ll and " issued “ to 1he exempted
person. .

3): Coplcs of each licence’ 1ssued shall be’ fonwarded to the
Divisienal Inspector, Department of Labour, - Kimberley, and
to Ihe secretaries of . the e'nploycrs orgamzatlon and the trade
union.’ W

]2 EMPLOYERS REPRESENTATIVES' OF -THE COUNCIL.

. Employees’ representatives on the Council shall’ be given, every
» facility by their employers to attend to their duties in connection
with the work of the Council.

13." EXHIBITION or AGREEMENT,

Every - employer shall affix. and keep affixed a !eglblc copy
of his’ Agreement in both -official languages in his shop in a
conspicuous place where it is readily accessible to this employees.

14 ExpENSEs oF THE Cobm:n.

{]) For the purposes of - ‘meeting - the expcnses ‘of the Council-

each employer shall deduct 6d. per month from the wages of
each of his employees in respect of a salary up to £10 per
‘month, and Is. per month from the wages of each of his
-.employees in receipt of a salary in excess of £10 per month,
-and' to the amount so deducted shall add ‘an equal amount;
providéd that the provisions of this secticn shall not apply in
respect of any employee who has worked for the same employer
for less than twelve days in any. one month,

(2) All amounts due in accordance . with the pmwsnolns of
sub-seetion (1} ofithis section shall; together “with a statement
showing 'the numbeér:of employees ' employed-=and stheir. ‘trades,

be forwarded by the employer to the Secretary. of the Council, -

P.0O. Box 356 l(unberley, on or beforc the Tih day of cach
month.

15 ‘AGENTS. -

e The Co.mcﬂ shall appo'nt one or . more qPociﬁed persons
as agenis to assist in giving effect to the ferms. of this Agreement.
An agent may .enter any estublishment and may quesiion

any ‘employer or employée and inspect ‘the record of wages

" paid, time worked ‘and .payment made- for piece-work and over- .
- time for .the purpose of ascerta.mlng whether the terms of thls 3

Agreement -are:being ebserved.: - : . : I
I : :

die sertifikaat aangetoon word.
. alle sodanige sertifikate in volgorde genommer word, en dat

artikel (3) hiervan, daarop geregtiz- om sodanige bedrag agterwed

te how it ander voordele (indien daar is) wat by die beéindiging

van sy dienskonfrak ten bate van 'n weérknemer aan die oploop”
was, Vir die toepas&mg van hierdie subartikel moet enige besol-
diging wat-aan 'n werknemer ingevolge subartikel (3) van artikel.
6 en subartikels (3) en (3) van artikel 7 van hierdie Ooreenkoms
vefskuldig is, ook beskou word as 'm voordeel wat aan “die
oploop is. : -

9. DIENSSERTIFIKAAT.

(1)'n. Werkgewer moet aan elkeen van sy werknemers 'n
dienssertifikaat kosteloos.njtreik - wanneer hy dle werkgewer se
diens verlaat :

Die werkgewer se naam en adres, tesame met die werknemer se
naam, beroep, loonskaal én werklike salaris wat die werknemer
by dtcnsbecmdlgmg ontvang het, asook die datums waarop die
werknemer by die werkgewer in en uit diens getree het, moet op
Die. werkgewer moet toesien dat

aantekenings, met’ besonderhede van elke sertifikaat deur hom
uitgereik, gehou word.

(2) Geen werkgewer mag “n werknemer in diens neem wat
minder as ses jaar ondérvinding in die bedrywe gehad het wat
in klousule 4 (D) (a), (b), (c), (d) en (h) van hierdie Ooreenkoms
genoem word nie, tensy en totdat die werknemer ’n sertifikaat van
diens van die Sekretaris van die Raad voorié wat die duur van die

| werknémer se vorige diens aandui.

10! TOEPASSING VAN QOREENKOMS.

Die Raad is die liggaam wat vir die toepassing van hierdie
Qoreénkoms veraniwoordelik is en kan vir die [cldmg van die
werkgewers en werknemers menings uitspreek wat nie met die
bepalings daarvan in stryd is nie. .

11. VRYSTELLINGSERTIFIKAAT.

(I) Bie Raad kan op eie vrystelling van enigeen, van die
bepaiings van hierdie Ooreenkoms aan of ten ‘opsigle van enige

_persoon om enige goeie en voldoende rede verleen.

2) Die Raad moet ten 0p5|gte van emige persoon aan wie

vrystelling verleen word, die voorwaardes waarop die vrystelling

verleen word en die tydperk waarvoor die vrysteliing geldig ;s
vasstel; met dien verstande dat die Raad, na goeddunke, enig
vryste]lmgsert:ﬁkaat kan intrek, of die tydperk Waarvoor vrys: el-
Iing verleen . is, verstryk het of nie.

Die besonderhede moét aangeteken word op vrysiellingsert’ ﬁ
kaat wat-deur -die voorsitter of daartoe gemagtigde lid en die
Sekretaris van die Raad onderteken is en aan . die vrygesiclde
persoon uitgereik moet word. -

(3) Afskrifte van elke sertifikaat wat uitgereik word, moet

-aan, die Afdelingsinspekteur, Departement van- Arbeid, Krmberiey,

en aan die sekretarisse van die wclkgcwelsorg&msame en . die

vakveréniging gestuur word

12. WERKNEMER‘;VERI‘EE‘JWOORD!GERS OF DIE RAAD.

Werkgewels moet aan die. verteenwoordigels van dre werk- .
nemers op' die Raad . alle moontlike fasiliteite verleen om hulle
pligte in verband met die werk van die Raad na te kom,

13, VE.RTONING VAN (QOREENKOMS.

Elke werkgewer moet in sy winkel op n opvallende plek, wat
maklik. vir sy. werknemers toeganklik is, 'n leesbare cksemplaar
van hierdie Qoreenkoms in albei amptehke tale vertoon en dit so
vciloon hou.

14. UthWES VAN DIE RaAD.

( I) Ten einde die nitgawes van die Raad te kan dek, moet elke
werkgewer 6d. per._ maand van die loon vam elkeen van sy
werknemers aftrek wat 'n salaris van tot £10 per maand ontvang
en s, per maand van die loon van elk van sy werknemers wat
'n salaris van meer as £10 per maand ontvang, en by die bedrag -
aldus afgetrek ‘n gelyke bedrag voeg; met dien verstande dat diz
bepalings van hierdie artskel nie in die geval van 'n werknemer
van toepassing is wat in 'n bepaalde maand minder as twaalf dae
by dieselfde werkgewer gewerk het nie.

(2) AIIe bedrae ingevolge die bepalmgs van subartikel (1) van
hierdie artikel verskuldig, tesame met 'n opgaaf van die aantal
werknemers .in diens en: hul bedrywe,. moet . deur die werkgewer
aan die Sekretaris van die- Raad, Posbus 356, Kimberley, gestuur
word op of voor die 7de dag van exke maand.

15. AGENTE.

Die Raad moet een of meer aangewese persone aanstel as agente
om by die toepdssing van- dlc bepalings van hierdie Ooreenkoms
behulpsaam te wees,

n- Agent -mag enige. mngtmg betree en enige . werkt:ewer of
werknemer ondervra en die aantekenings van lone wat betaal,

tyd wat gewcrk en .bedrae wat vir stuk- of oertydwerk betaal .
word, nasien ten einde te kan vasste! of dlc bepalmgs van- hlerdlc L

Oareenkoms nagekom word.
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- No, emplﬂyee shall, sohc;t Dl‘ take orders-for or undelta,ke

. wurk for gain or otherwise,  in  the Commemal Dzstnbuti\m
_ Trade, other than for his employer. - AT

i7.. WORKING EMPLOYERS

‘. An ‘employer who* in h!s own establishment does the wmk :

usually performed by a shop - assistant . or: clerical employee shall
not. work contrary to the hours prescnbed in section 6
(b), (c) and {d) of this Agreement : ;
Signed at: Klmberley on behalf of the pames on thls 12th
day of Dmmber. 1936.
. - H A. ARMS‘!‘RON(‘-
~Chairman of the Council.’

‘A. R. Durry,

) Vu;é Chairman of the COI!E!CILI

, "W, 8. DICKERSON,
- Secretary. of the Council.

0 @,

| (a) (b) {c) en {d) vin hierdie Ooreénkoms werk nie.. ;. -~ .
Namens die pariye op hede die I’?de dag van Despmbcr 1936 '

16. BUITEWERK

- Géen wer!\nemer maﬂ besteilmgs soilxs:teer of aanneem of ¥ Werk

vir -winsbejag of andersms in . die, kommersiéle dlSil’ibllSl&bEd(‘-yf

e ‘ behalwe vir sy \Vﬂkgewer, onderneem me

i7. WERI\FNDE WE‘RKGEWEKS

n Wc1kgewer wat in sy ele inrigting dIC werk doe-l wat
gewoonlik deur-’n; winkelassistent of .kjerkliks werknemer verig,

word, mag nie. in stryd met die ure. voorgeskryf in .amkels 6 (L

in Kimberley onderteken.
2 H. AL ARMSTRCING

. ‘A.'R. DuFfy,. =" !
Ondervoorsliter van die Raad

7, > .W. S. DICKERSON,
i Sekret:ms van. d;e Raad

~Know - Your ‘National Heritage! &
: - Buy a copy of

THE MONUMENTS OF
SOUTH AFRICA

Monumanls Commission

REVISED AND ENLARGED SECOND EDITiON
1951 . “
LAVISHLY |LLUSTRATED

1A book that weli help you ro see - and . apprec:ala
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