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“GOVERNMENT NOTICES. 
    
  

The’ following. Government: Notices are published for - 
oF -algemene inligting gépubliseer : =: general information : — 

DEPARTMENT _ OF LABOUR. 

— 
ow 

No. 74). 7 May i957 

‘INDUSTRIAL CONCILIATION: ACT, 1956. 

“BREWING: INDUSTRY. WITWATERSRAND. 
  

oy: JOHANNES “DE Kerrx,, ‘Minister of : Labour. do | 

hereby— © : 

(a) in. terms of paragraph (a) of ‘sub- section wo of |. 

section forty-eight .of’ the Industrial Conciliation’ 

Act, 1956, declare that all the. provisions of the 

Agreement: which. appears” in the Schedulé thereto. 

- and which relates to the. Brewing Industry, shall 

ae “be binding’ from ‘the first Monday. after. the date - 

of - “publication | of this notice, and fot the period 

a etiding two years from: the said first Monday, upon. | 

“}° the employers’: organisation ‘and: the trade union 

which entered into the said Agreement. and upon 

~ the employers and employees: who are members’ 

"of that-organization or that trade union; 

@® ‘in terms. of ‘paragraph (b) of. sub-section (1) of - 

section. forty-eight ‘of the said Act; declare that the 

“. provisions contained in clauses:3 to 18 (inclusive) 

and 20-of. the. Agreement shall: be binding from. 

the first Monday after the date“of publication of 

-this notice, and for the period ending two years. 

. from the said first Monday, upon all, employers 

~ and. employees other than those, referred to in 

- paragraph {a) of this notice, who are, engaged or 

employed in the: said Industry in the Magisterial 

Districts of Roodepoort, Krugersdorp, Johannes- 

. - burg,-Germiston, Boksburg, 

‘that portion of -the “Magisterial - District of Rand- 
fontein which, prior to the publication of Govern- 

“<“Gnent Notice No. 2546 of the 5th December, 1947,-|” 
‘fell within. the » Magisterial District of Krugersdorp, 

but excluding “the farm Holfontein No. 17, as~well 

- as Kempton Park, excluding that. portion which 
~ prior to the publication of Government Notice 
Ne. ‘556 of the: 29th May. 1956, fell within the 
Magisterial . District” of. Pretoria; .and © 

mo) in terms of paragraph (ay of sub-section Gy of 
‘section forty-eight ‘of- the said Act, declare that 
in. the: Magisterial Districts :of Roodepoort, 
“Krugersdorp, Johannesburg, Germiston, Boksburg, - 
Benoni, Springs-and that portion of the Magisterial | 

. District-of Randfontein which, prior ‘to the publi: 
- cation of Government Notice No. 2546 of the Sth 

_ Of Krugersdorp, but excluding the farm Holfoatein 
“No, 17, as well as Kempton Park, excluding ‘that -|- 
portion which prior to the publication of. Govern- 

“ment Notice No. 556 of the 29th-May, 1956, fei 
“within. the Magisterial District. of Pretoria, and 

- from: the. first Monday after. the date.of. ‘publication -} 

 OF- this. notice and ‘for’ the period ending two years 

| A1666852,- re we 

‘Benoni, Springs--and 

December, 1947, fell within the Magisterial- District -   
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~ Onderstaande ‘word o 

-DEPARTEMENT. VAN “ARBEID. 
ye 

| No. 714] - . [17 Mei 1987. 
WET OP NYWERHEIDSVERSOENING, 1956> 

" BROUERSNYWERBEID, WITWATERSRAND. 

Ek JOHANNES BE KLERK, Minister van: Arbeid, verklaar 

hierby— ‘ 

(a) kragtens. paragraaf (a) van “ subartikel ays van a artikel - 
_ agt-en-veertig van die Wet .op Nywerheids-. . 
» vérsoening, 1956, dat al die bepalings. van die-Oor-..- 
“eenkoms wat. in die Bylae verskyn en op. die 

. Brouersnywerheid betrekking het, -van die eerste - 
- Maandag na die datum van. publikasie: van hierdie 
“kennisgewing < -af, en- vir die'tydperk -wat-twee™jaar - 

* vanaf genoemde: eerste Maandag. eindig,. bindend 
is vir die-werkgewersorganisasie en die- vakvereni-. - 

. ging. wat genoemde Ooreenkoms: aangegaan het. en 
'. vir die werkgewers. en werknemers wat lede'van - 

’ daardie: organisasie of daardie vakvereniging is; | _ 

“O kragtens, paragraaf (6)-van subartikel (1) van artikel. 
agt-en-veertig van genoemde Wet, dat die bepalings’ 

-vervat in klousules 3 tot en met.18 en 20.-van- 
gzenoemde Ooreenkoms’ van die eerste Maandag-na 
die-datum van publikasie van hierdie kennisgewing - 

- af,en vir die tydperk wat twee. jaar vanaf. genoemde ~ 
_eerste Maandag eindig, bindend is vir alle ander - 

- . werkgewers en: werknemers as dié genoem in-para--- 
“ .graaf-(a) van hierdie kennisgewing, betrokke .by of, . 

in. diens in-genoemde Nywerheid.in die magistraats- - 
_disirikte van Roodepoort, Krugersdorp, Johamnes- © 
burg,: Germiston, Boksburg, “Benoni, Springs .en 
die gedeelte-.van die magistraatsdistrik . Rand- 

. fontein wat voor die publikasie van Goewerments- « 
” kennisgewing. No..2546° van 5° Desember 1947, 

_ « binne die magistraatsdistrik Krugersdorp geval het, - 

*. maar: met -uitsondering van dié -plaas Holfontein:- 
No. 17, asook: Kemptonpark, met uitsondering van 
die gedeelte wat voor die publikasie. van Goewer-. - 
meniskennisgewing No..556 van 29 Mei 1956 binne 

~ die magistraatsdistrik Pretoria geval het: en. 

© kragtens: paragraaf (a).van subartikel (3) van artikel . 
 agt-en-veertig van. genoemde Wet, dat -al die. 

~ bepalings vervat in-klousules-3.tot en met 17-en.20 - 
van - genoemde Ooreenkoms, “‘van-- die ‘eerste 
Maandag na die datum van. publikasie, van hierdie. 
kennisgewing. af, en vir die tydperk wat twee. jaar - 

_ Vanaf ‘genoemde eerste Maandag- eindig, in’ die - 
. magistraatsdistrikte van Roodepoort, : ‘Krugersdorp, 
'. Johannesburg, Germiston, Boksburg, - Benoni. 
‘Springs:en die gedeelte van die magistraatsdistrik . 
‘Randfontein wat voor die publikasie’ van Goewer--- 
mentskennisgewing No. 2546.van.5 Desember 1947, © 

- -binne..die magistraatsdistrik, Krugersdorp. geval-het, ~ 
maar met .uitsondering: van. die .plaas Helfontein - 

~ No. 17, asook Kemptonpark, met uitsondering, van 

———e 

Poe



2 

‘from the said first Monday, the provisions con- 
tained in clauses 3 to 17 Gnclusive) and 20 of the | 
said Agreement shall mutatis mutandis be -binding 
upon all Natives employed in the said Industry 
‘by the employers upon whem. any of the said. 
provisions are binding in respect of employees, 
and upon those employers in respect of Natives in 
their employ. 

j. DE KLERK, 
Minister of Labour. 

SCHEDULE. 
f ti 

INDUSTRIAL COUNCIL FOR THE BREWING INDUSTRY, 
a WITWATERSRAND. 

AGREEMENT . 
in accordance with the provisions of the Industrial Conciliation 
Act; 1937 made -and entered into by-and between the : 

: : Brewers’ Institute of South Africa 

(hereinafter referred to as “the employers” or the 
organisation”), of the one part, and the / 

Witwatersrand Brewery Employees’ Union 

(hereinafter referred to as “the employees” or “the union *), of 
the other part, 

% 4 “employers” 

being parties to the Industrial Council fer the Brewing Industry, 
Witwatersraad. 

1. Scope of APPLICATION OF AGREEMENT. 

The terms of this Agreement shall be observed by all , 
employers who are members of the employers’ organisation afid 
by all employees who are members of the trade union and for 
whom wages are prescribed in clause 4 hereof, in the Mag’sterial 
Districts of Roodepoort, Krugersdorp, Johannesburg, Germiston, 
Boksburg, Benoni, Springs and that portion of the Magisterial 
District of Randfontein wh'ch prior to the publication of Govern- 
ment Notice No. 2546 of the 5th December, 1947, fell within the 
‘Magisterial District of Krugersdorp, but excluding the farm 
Holfontein No, 17, as well as Kemston Park, excluding that 
Portion which prior to the publication of Government Notice No. 
556 of the 29th March, 1956, fell within the Magisterial District 
of Pretoria. 

2. PERIOD OF OPERATION. 

This Agreement shall come into operation on such date as 
may be fixed by the Minister of Labour in terms of section forty- 
eight of the Act, and-shall remain in force for two years or for 
such périod as may be determined by him. 

3. DEFINITIONS.   

Any expressions used in this Agreement which are defined in 
the Industrial Conciliation Act, 1937 shall have the same meanings 
as in the Act; any reference to an Act shall include any amend- 
ment to such Act, and unless the contrary intention appears, 
‘words importing the masculine gender shall include females; 
further, unless inconsistent with the context— : 

“Act”.means the Industrial Conciliation Act, 1937; 

“aduit” means an employee of the age of 22 years or cover; 

“ Brewing Industry” and “Industry”. means, without in any 
way limiting the ordinary meaning of the expressions, the 
industry carried on.in establishments engaged. in brewing malt 
liquor in. terms of the Liquor Act, 1928, and/or the manufac- 

‘ture of malt in connection with the brewing of malt liquor; 

“ Council” means the Industrial Council for the Brewing Indus- 
try, Witwatersrand registered in terms of section 2 of the 
Industrial Conciliation Act, 1924, and deemed to be registered 
in terms of section nineteen of the Act: 

“establishment” meats anyplace in -which two or more 
employees are ‘engaged in the Brewing Industry; - 

“hourly rate” means the weekly wage ‘prescribed in this | 
Agreement divided by 46; 

“juvenile” means an employee under the age of 22 years; 

“ learner ” means an employee engaged to learn any of the 
occupations for which learnership conditions are laid down; 

-“shiftman” means an employee engaged on continuous proces- 
ses in shifts of eight hours each in the following departments 
of any establishment :— 

‘Refrigeration, engine room, boiler room, ‘brewing and 
fermenting department and malting; 

“wage” means weekly wage; . 
““ experience ” means the total length of employment an 

employee has had in the Brewing Industry. 
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die gedeelte wat voor die publikasie van Goewer- 
mentskennisgewing No. 556 van 29 Mei 1956 binne 

‘die magistraatsdistrik Pretoria geval het, mutatis 
mutandis bindend is vir alle Naturelle in diens in. 
genoemde Nywerheid by die werkgewers vir wie 

‘enige sodanige bepalings ten opsigte van werk- 
nemers bindend is en vir daardie werkgewers ten 
opsigte van Naturelie in jauile diens. 

J. DE KLERK, 
Minister van Arbeid. 

  

BYLAE. 

NYWERHEIDSRAAD VIR DIE BROUERSNYWERHEID, 
: WITWATERSRAND. . 

/ GOREENKOMS 

ingevolge die bepalings van die Nywerheid-versoeningswet, 1937, 
gesluit tusen die 

Brewers’ Institute of South Africa . 

(hieronder ,,die werkgewers” of ,,die werkgewersorganisasie ” 
genoem), aan die een kant, en die 

‘Witwatersrand Brewery Employees’ Unicon : 

(hieronder ,, die werknemers”, of ,, die vakvereniging ” genoem), 
aan die een ‘kant, ; 

wat die partye is by die Nywerheidsraad vir die Broucrsnywer- 
heid, Witwatersrand. 

1, BESTEK VAN TOEPASSING VAN COREENKOMS. 

Die bepalings van hierdie Goreenkoms moet nagekom word 
deur alie werkgewers wat lede-is van die werkgewersorganisasie 
en alie werknemers wat lede is van die vakverenigings en vir wie 
lone in kJousule 4 hiervan voorgeskryf word,-in die magistraats- 

Roodepoort, Krugersdorp, Johannesburg, Germiston, 
Boksburg, Benoni, Springs en dié gedeelte van die magistraats- 
distrik Randfontein wat voor die publikasie van Goewermenis- 
Kennisgewing No. 2546 van 5 ‘Desember 1947, binne die 
magistraaisdisirik Krugersdorp geval het, maar met uitsondering 
van die plaas -Holfontein No. 17, ascak .Kempton Park, met 
uitsondering van die gedeelte wat voor die publikasie van 
Goewermentskennisgewing No. 556 van 29 Maart 1956, binne 
die magistraatsdistrik Pretoria geval het. 

2. CELDIGHEIDSBUUR. 

Hierdie Ooreenkoms tree in- werking op ’n datum -wat inge- 
volge artikel agi-en-veertig van die Wet deur die Minister van 
Arbeid vasgestel word en bly van krag vir twee jaar of vir ’n 
termya wat hy vasstel. : 

3. WoorRDOMSKRY WINGS. 

‘Enige uitdrukkings wat in hierdie Ooreenkomis gebruik word 
en wat in die Nywerheidversoeningswet, 1937, bepaal is, het die- 
sellde betekenis as in die Wet; alle verwysings na °n wet. omvat 
enige wysigings van dié wet en.tensy die teenoorgestelde bedoe- 
ling blyk, sluit woorde wat die manlike geslag aandui ook 
vrouens in; verder, tensy strydig met die samehans, beteken— 

1937; 

volwassene ”, ’n werknemer van 22 jaar of ouer; MF 

» bronersnywerheid ” en ,,nywerheid ”, sonder om die gewone 
etekenis van die uitdrukking enigsins te-beoerk, die nywer- 

heid uttgeoefen in tnrigtings wat bier brou kragtens die 

» Wet”, die Nywerhsidversceningswet, 

” 

Drankwet, 1928, en/of die vervaardigmg van mout in 
verband met die brou van bier; 

» Raad”. die Nywerheidsraad vir die Brouersnywerheid, 
Witwatersrand, geregistreer ingevolge artikel twee wan die 
Nywerheid Verzoenings Wet, 1924, en beskou as gerepi- 
streer ingevolge artikel negentien van die Wet: 

» inrigting ”, ‘a plek waarin twee of meer werknemers in die 
brouersaywerheid werksaam is; 

” 

» wurioon ”, die weekloon in hierdie Ooreenkoms voorgeskryf, 
.gedeel deur 46; 

»Jjeugdige”, ’n werknemer onder 22 iaar: 

-» leerling ”, “n werknemer in diens om -enige van die vakke . . 4 o . 

- te jeer waarvoor leerlingskapvoorwaardes bepaal. is; 

\» Skofwerker”, ’n werknemer wat werksaam is by deurlopende 
-prosesse in skofte. van agt uur elk in. die volgende afdelings 
‘van ’n inrigting:— — 

Verkoeling, masjienkamer, ketelhuis, afdeling brouery en 
gisting, en moutery; : 

loon”, “n weekloon; ; 

i ondervinding ”, die totale auur van ’n -werknemer se diens 
in die brouersnywerheid,
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4, WAGES. 

1. ‘Subject ‘to. ‘the provisions of clause 5 ‘hereof, ‘the minimum 
wages that shall be paid per week to the undermentioned” classes - 

_ of employees shali beas follows: — 
- Pet 

. an . woe _ - Week. 

- - eo £ ds 

(a), Cooper bee lee ee nee tla de cee tee eee tetaee 10 0 0 

 (b) Malthouseman, ‘brewhouseman, fermenting room 
man, celiarman, racking ‘room tian, dispatcher, 
bottle store second - man in charge, engine room. — 

_| shiftsman, boiler room shiftsman wee eee ade ae 

(c). Assistant dispatcher cee eee nee nee tee tee tee Meee 

@. i) Drivers of trucks or “trucks and trailers with - 
a total.‘pay load in' excess of 10 tons’... ... “8 0 0 

After two years experience in this: So 
"> category «. see eed nee ees fu B10 0). 

Gi) Steam wagon. . driver vec cade Cadet nee tee, _ 710 04 
Provided. that | an ‘additional ‘96. 6d. “per ay Co 

_ shall be paid” for, each-.day ‘on. which a steam =: \*) 
wagon: driver. is - ‘engaged’ on a trip embracing. =. 

_Randfontein: andor, Springs| and = provided. |  . 
further that‘an additional, Is. per day shall‘be: ~~ 

.<° paid to sach driver) for each day he is s required 
to" attend to. fires. 0. . CO ts 

© “Private ‘tiade ‘driver, (trolley or -rotor)—~, . Os 

for the first ‘six’ months’ of ‘experience .:. ... 5.-5_ 
‘for -the second: six months of experience ..... 5 10 
‘for the third six. months. of experience .<. 5 15 
for the fourth six months of experience ...... 6 0 

* thereafter 26... fk ee eee ene cee ney tee eee ‘.. .6 10 

@. Canvasser— : : - - ~ noe 
. for the: first ‘six. _ months of: ‘experience weoate 3° 0. 0. 
‘for the ‘second’ six-months of. experience’... 5 5.0 
for the third:six. months of experience ... ... 510 0: 
for the-fourth six months. of experience, ., $515 0 

- thereafter sep tee ase Pa ee we eees ase weet ee B. 0..0. 

© Wholesale trade trolley ‘and/or motor driver .. 710 0 I. 
Provided, however, that an. employee engaged 

-- for the first time by” an employer subject to- 
this Agreement may be paid | at the following - 
rates-—~” i oa 

. forthe. first six months’ of experience we 7 070. 
“os _ thereafter. see eee . 710 0 

~ "> Provided that. an- employee “en gaged in : : 

: driving. a_ vehicle in - brewery premises shall __ 
- not bé..a motor. vehicle driver for the purpose . 

‘of this section. 

() Bottler oe cee pe ee et ee ce ne © 2 6 

“a ‘Caskwash- shedman, assistant in bottling depart- . 

- ment, smetler ‘and: examiner; ‘boxmaker wea 62 

@ Unskilled, ‘labourer (including. night watchiian) .E 10 

“2. Nothing | in this. Agreement shall operate to reduce the wage’ 

rate of an employee in the Industry, who at any time prior or’ 
“subsequent. to the date ‘this Agreement comes into operation, was 
or may be paid wages at a rate higher than the minimum rate), 
provided in this Agreement, -and such -employee shall continue- 
to be paid and ‘be entitled to-receive wages .at a rate not lower 

_ than such higher rate as if sech higher-rate’ were the minimum - 

- wage in respect of such employee, whiie employed by the same 
employer. 

a 

ee tog nee, - ~ 

"5. Cost or Livine. 

(D In addition to the wages and rates payable in terms of -this 
Agreement every employee shall be paid a cost of living allow- 
ance.in terms of the following provisions, provided that the 
allowance shall. not be-less' than that to which he would: be 
entitled in ferms of War. Measure No. 43 of 1942, as -amended 
or-as may be amended from. time. to time.: 

(2) Except where otherwise provided such allowance shall be 
based on the “‘ Retail Index” number published by the Bureau of 

’ Census’and Statistics in its Monthly Bulletin relating to food, 
fuel, light, rent and sundries. for the Witwatersrand compared 
with itself in 1938. . 

(3) The ‘allowance shall be paid every fourth pay-day on the 
usual payday and at the same time as the employee’s ordinary 
remuneration. 

: (4) @ The allowance shall be calculated on. the average of the 
retail price-index numbers for every quarterly period commencing 

‘the Ist January, the Ist April, the Ist July and the Ist October 
-.. -each year. 

. to. rises or falls in the average index. numbers but only for every 
- -completed-2° per cent {two per cent) rise or fall. 

- adjustment is to be made on this basis, the adjusted rate of pay- 

Adjustments of. the allowance shall be made according 

Whenever: an 

_BUITENGEWONE. STAATSKOERANT; 7 MEL 1987: , ee _ 3. - 

. betaal: moet word, Soos volg: =: 

S
o
c
o
o
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4. Lone. To 

@ ‘Behoudens soos bepaal in klousule 5 hiervan, _is die: mini- 
mum- lone wat weekliks aan onderstaande~ Klasse werknemers: 

Per -— 
co . a Week. 

3 re oe, es a. 

@ ‘Koiper a ET : 10° O° “0 

(by Mouthuiswerker, brow serywerker, giskameiwerker,. Soe 
kelderwerker, tapkamerwerker, versender, tweede.. 9°. - 

_ opsigter in bottelkamer, ~enjinkamerskofmany., ee 
- keteiKamerskofman ... . . ve aes 4 ‘O. 0 

() Assistent-yersender vee lee tel ee eee lel aes tev ae 6 = “O° 

(da) @ Bestuurders van Vragmotors cof ‘yragmotors en wo 
sleepwaeris, met: ’n totale - loonvrag: ‘van meer Oe 
as:10 ton ... 1. 8 0 0 

~Na_ twee jaar. ondervindis ng in hierdie “kate. oe 
“gorie, cel teee eee . Wee ee eel ee 8 10-50 

Gi) Stoomwabestuurder . J 10: “0    
Met: dien- verstande dat °n. bykemends- 9g. “6a. 

. per: dag betaal moet -word: vir elke dag, Wat, ’n;.-.< 
_ stoomwabestuurder.op °n ‘Tit is. van “‘Randfontein’ Pe, 
-en/of ’ Springs insluit’‘en- voorts met dién ‘ver aes 

_ stande dat ’n.bykomende is. per dag aan son’ 
bestuurder betaal moet word vir elke dag ‘wat: 7 
-hy ‘verplig is om. vure, aan die gang te hou. an 

  

rey Voertuigbestuurder: | Vie” 
of motor}— 

_. Vir. die eerste. ses maande ondervinding 5 
.- vir die tweede sés maande.ondervinding ...-.:.. 5. 

- vir die ‘derde ses maande ondervinding ... ... 5. 
“+. . cvir. die vierde ses ‘maande ondervinding : 6 

daarna ... os. 1s 6 

‘privaathandel - -(trollie . Sale 

  

. oO Bestellingwetwer— 

, die ‘eerste. ses. maande ‘ondervinding. 
“die tweede sés maande ondervinding ... 
die derde ses maande ondervinding: . 

+ die“ vierde ‘ses. maande ondervinding aw. 
~ daartna wh : Lee 

  

~ @&) Trollie- en/of- motorbestuurder - vir - groothandel 
' Met dien verstande egter dat,. onderworpe aan | 

hierdie Ooreenkoms, “n werknemer wat vir die © 
> - eerste keer by ’n werkgewer werksaam is, teen > 

°” onderstaande lone. betaal kan word! hone 

_ Vir die €erste ‘ses maande ondervinding 
daarna’ ...°. fee ate 

- Met dien verstande dat’ "n. werknemer wat ‘no 
voertuig binne - die -broueryperseel bestuur, “nie ; 
vir die. toepassing van ‘hierdie klousulé as ?n a 
motorbestuurder beskou word nie. ee pe es Fe L 

(h) Bottelaar ob ee lee te ee 6 276 
in bottelarvafde:, 0 

kistemaker | fae GOD fo 

inbegrip ‘van nag: : 

@) Vatewasser- skuurman, ‘assistent 
ling, ruiker- ‘en ondersocker, 

@ Ongeskoolde Arbeider _Amet_ 
Wag)... ie 1: 10- 0 

2. Niks in hierdie Oorcenkoms kan - die Joonskaal” verminder 
van °’n werknemer in die nywerheid’ wat te eniger tyd’ voor of : 

sna die datum waarop hierdie Ooreenkoms in werking’ tree,: one 
-leon betaal is” of . betaal kan-word teen ’n -skaal- wat | hoér is 
_as dice minimum. skaal. wat in hierdie’ Ooreenkoms » -vasgestel 
‘word nie en sodanige werknemer moet steeds ’n loon, waarop 
hy | geregtig is, betaal word teen ’n ‘skaal wat” nie laér is- as. - 
sodanige. hoér skaal nie asof sodanige hoér skaal.die minimum 
loon was ten’ opsigte. van sodanige. werknemer ‘terwyl | Ay by, 
‘dieselide werkgewer .in diens. was. wee eh 

: a NO. 
5. -LEWENSKOSTETOELAE- : : 

(dd) Benewens..die lone en skale wat ingvolge hierdie ‘Ooreen-.. 
koms betaalbaar is; «moet elke .werknemer: ’n ‘lewenskostetoelae 

" _kragtens onderstaande bepalings’ betaal word, met -dien verstande - 
dat die. toelae nie: minder mag wees nie as die toelae waarop.. 
hy | geregtig ~ sou wees kragtens OCorlogsmaatreél No. 43: “van - 
“1942, soos van yd tot tyd gewysig, - of ‘soos dit - “‘gewysig mag” 
word ‘nie. 

(2) Behalwe waar anders bepaal word, moet die toclae - 
gebaseer word op die. kieinhandelprysindekssyfer wat die Buro 
vir .Sensus en Statistiek in sy Maandbullétin publiseer- met 
betrekking tot voedsel, brandstof, ligte, huurgeld en- diverse vir 
_ die Witwatersrand Jin vergelyking met. hulself in 1938. 

(3) Die toclae moet elke vierde gewone betaaldag saam “met 7 
die werknemer se gewone besoldiging betaal | word. , 

(4) @ Die toclae moet. bereken word., volgens die gemiddelde-. 
van- die kleinhandelindekssyfers vir elke kwartaal wat elke jaar 
op 1 Januarie, 1 April, 1 Julie en 1 Oktober begin. Die, toelae 
word slegs aangepas. vit. stygings of dalings van ’n -volle 2. 
persent in die gemiddelde indekssyfer. _Wanneer.’n .aanpassing . 
op die grondslag gemaak moet word, moet, die’ gewysigde toelae . 
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ment shall be fixed. accordingly for. the next quarterly period: 
‘succeeding that on which the latest average index number ‘has: 
been- ascertained. -In the case of those employees. falling between 
the over 100s. to 360s. wage or salary groups, the allowance 

--shall be. one-thirteenth of the relative’ annual: allowance for each 
wage or salary. group calculated in the following terms (employees. 

per week being paid the. __whose wages do not exceed 100s. 
specified allowance) :— 
  

  

  

      

Col. t. - Col, 2.| Col. 3. }Col..4. Col. 5.- 

‘Up to and including 20s.....-/ 9 3 | 10° 9)-.— —_— 
Over 20s. to 25s............ Td 6513°0)° — — 
Over 25s. to 308...........- 12 3;13 9} — — 
Over 30s. to 358.......66065 415 3516 94. — —_ 
Over 35s. to 40s..2........- 1669} 18 3; — — 
Over 40s. to 45s.........20. “|19 3/20 9} — —_ 

* Over 45s. to.50s.........-4- 20 9{22 3} — = 
-Over 50s. to'55s............ 23 3);24 9, — _— 

. Over 55s. to 608.........-+ . {26 01-27 61° — _ 
Over 60s. to 65s.......... ». +29 0730 6) — — 

"Over 65s. to 708...........5 1 32 9} 33 3] — — 
Over 70s. to 755...........4 35-3 | 36 9} -— —. 
Over 75s. to 808.:......... . 138.6140 OF. — — 
Over 80s. to 90s............ 42 6 |\'44 0} — — 
Over 90s. to 100s.. .-- |46 @/|48 OF — |. =. . 
Over 100s. to 153s. ‘jod.. _—- _ 160s.! 80s. per 2%. 

’ Over 153s. 16d. to 230s. 9d... — —_— 200s. | 100s. per 2%. 
_ Over 230s. 9d. to 360s.....-, — — 2408..| 120s. per 2%.   
  

N.B—it the ordinary remuneration together with the allowance 
_ exceeds 360s. per week, the allowance. may, subject to clause 
5 (1), be reduced by thie amount of such excess. 

‘ 

. FOOTNOTE. 

“ Column 1.—Weekly wage or wages and salary. group. 

Column 2.—The .weekly allowance when meals are supplied. free. 
or when a deduction is made- for meals of not more. |’ 
than is prescribed in section 6 of this. Agreement.. 

‘Column 3.—The weekly allowance when meals are not supplied. 

Column 4.—The. basic annual cost of living allowance. 

Column 5—The annual allowance calculated on ‘the. percentage 
” : increase or decrease in the retail price index number, 

‘additional to the. basic annual cost of living allow-: 
ance. ~ at 

Gi) If, an ‘employee absents’ hiniself from work. without prior | 
permission of his’ employer, except in the case of illness or for 
any: other-reason which his employer may condone, then the cost 

of living allowance may be reduced pro rata in keeping with the 
‘day or days he absented himself, . 

_ Gil). The foregoing allowance shall be paid to married ‘males. 

. (iv) Employees who dre widowers, widows, divorced persons or 
unmarried with dependants wholly dependent upon them and 
normally permanently resident with them shall receive the same’ 

‘cost, of living allowance as a married male. employee. For. the 
purpose of this. section. the ierm “dependant.” 

. person-who' is. dependant for his livelihood on the earnings of an 
'. employee covered by the terms of this Agreement. 
-whether a person is so dependent shall be determined by mutual 
agreement between the employee and his employer- Failing 
such agreement, the matter shall be referred to the industrial 
Council for a decision, and such decision shall be final. 

(v) Unmarried employees, 

~ OF: salary in excess of 100s. per week but not exceeding 360s. per 
week, shall, subject to ‘sub-section (1) hereof, be entitled to an 
allowance equal to. half the allowance prescribed in sub-section 
4 @. of: this clause for married males. 

(vi) Unmarried employees, other than those referred to in sub-- 
“section 4 (iv) hereof who are in receipt of a wage or salary not 

~ exceeding 100s. per week shall be paid a cost of living allowance 
prescribed by War. Measure, No. 43 of 1942, as amended, or as 
may be amended from time to time. 

6. BOARD AND. LODGING. 

m No employee shall be required as part of his contract of |~ 
service to board and/or lodge with his employer, or to. purchase 

_-any goods or hire any property from his employer. -An employee 
who agrees to accept board and/or lodging from. his: employer 

‘ «shall not be required or allowed to pay more than the follow- 
ing :— 

é Per Per 
a oo. , : - Week. Month. | 

co = sd o£ s. du 
~G) Board i... cee cee cee cee nee es 3.0 0 13 0: 

. Gi) Lodging . . see eee ees ee eee 2 O° OD B Bi 

(iii) Board and Lodging .. 5-0 1 1 8 

provided such lodging has been approved by the Council and the 
local authority concerned.- 
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. gemiddelde indekssyfer verkry is. 
_wie se lone of salarisse tussen 

hoogstens 100s. 

: Ty i fe. shall ‘mean any’ selfde Jewenskostetoelae ontvang as. getroude mans. 

The question 

other than” those referred to in 
. sub-clause, (4) (iv) of this clause, who are in receipt of a wage. 

  

vasgestel word vir die kwartaal na dié waarvoor die jongste 
In die geval van- werkneniers 

100s. en 360s. val, moet die 
toelae een-dertiende van die betrokke jaarlikse toelae vir hulle 
loon- of ‘salarisgroepe wees, soos volg bereken (werknemers wat 

per week verdien, ontvang die voorgeskrewe’ 

  

  

  

  

toelae) :— 

Kol. 1. ~ Kol. 2.| Kol. 3. |Kol. 4. Kol. 5. 

. s. d.j} s.d. 
Tot en met 20s. 9 3|/10 9| — _— 
Bo.20s. tot Ii 6713 0; — — 
Bo 25s. 12 3} 13 9 _ — 
Bo 30s. tot 35s............- 15 3116 9} — — 
Bo 35s. tot 40s..........2-5 -} 16° 9/)18 37 — —_ 
Bo 40s. tot 45s.........566- 19 3420 9 —_ — 
Bo 45s. tot 508...... 00.0008 20 9;22 3; — — 
Bo 50s, tot 55s........0.00. 23 3 | 24 9 _ —_— 
Bo 55s. tot 60s..........06. }26 0;27 6| — = 
Bo 608.-tOt 658......005 000 29 01/30 6; — — 
Bo 65s. tot 70s...0..-.-.... | 31 9) 33 3)-—. _ 
Bo 70s. tot 75s.........4 wee tf 3S BE 36 OPO —_ 
Bo 75s. tot 80s.......6..... | 38 61/40 Of — — 

. Bo 80s. tot 90s............-- 42 6/44 0; — —_— 
Bo 90s. tot 100s... 2. +e. es 46 61)48 OF — : 
Bo 100s. tot 153s. 10d....<.. —_ —_ 160s. | 80s. per 2%. 
Bo 153s. 10d. tot.230s. 9d.. — — ,| 200s. | 100s. per 2%. 
Bo 230s. 9d. tot.360s........ — _ 240s, | 120s. per 2%.         
  

L.W—As die gewone: besoldiging saam met die toelae meer 
as 360s. per week is, kan die toelae, onderworpe aan klousule 
5 (1), met die bedrag van die verskil verminder word. 

VoETNOOT. 

Kolom 1.—Weekloon- of -lone en salarisgroep. 

Kolom 2.—Weektoelae wanneer maaltye kosteloos verskaf- word 
- -of wanneer hoogstens die bedrag wat in artikel 6 van- 

‘hierdie Ooreenkoms voorgeskryt word, . vir - maaltye 
~ afgetrek word, 

‘Kolom 3.—Die weektoelae wanneer. maaltye nie. verskaf ‘word 
: nie. 

Kolom .4.—Die basiese jaarlikse lewenskdstetoslae. 

‘Kolom 5.—Die jaarlikse toelae,. bereken op die persentasietoe- 
“name of -afmame in die kleinhandelprysindekssyfer, _ 
-bo én behalwe die basiese jaarlikse lewenskoste- 
toelae. 

’ (ii) -As die- werknemer- sonder sy werkgewer’ se verlof van ‘sy 
werk afwesig is, buiten in die geval van sickte of.om ’n ander 
rede wat die -werkgewer oorsien, kan die lewenskostetoelae 
verminder word in "vethouding met die dag of dae wat hy . 

\ 

“afwesig was. 

(iid) Voorgaandé toelae moet aan getroude mans betaal word. 

(iv} Werknemers wat wewenaars, weduwees, geskeide persone -— 
of ongetroudes is met afhanklikes wat: heeltemaal van hulle. 
afhanklik is en gewoonlik. deurentyd by hulle inwoon, moet die-. 

Vir die 
toepassing van hierdie klousule. beteken ,,afhanklike” enigeen 
wat vir sy bestaan afhanklik is van die verdienste van ’n werk- 
nemer op wie hierdie: Ooreenkoms van toepassing is. ’n Gegewe 
persoon se afhanklikheid word vasgestel deur ooreenkoms tussen 
werkgewer en werknemer. As geen ooreenkoms bereik kan 
word nie, moet die saak- na die nywerheidsraad verwys word. 
vir. ’n beslissing en-sodanige beslissing is finaal. 

(v) Ongetroude werknemers, uitgesonderd’ dié wat in subklou-_ 
“sule (4) (iv) van hierdie ‘klousule genoem. word, wat ’n loon of 
’n salaris van meer as 100s. per week maar hoogstens 360s. per 
week. ontvang, is, behoudens subartikel:(1) hiervan,.geregtig op 
’n toelae gelyk aan die: helfte van die toelae voorgeskryf in 
subartikel (4) @) van die klousule vir getroude mans. 

(vi). Ongetroude werknemers, uitgesonderd dié wat in subklou- 
sule (4) (iv) genoem word, wat ’n loon of ’n salaris van hoog- 
stens 100s. per. week ontvang,-moet ’n lewenskostetoelae betaal 
word wat voorgeskryf wotd deur Oorlogsmaatreé! No.. 43 van 
1942- soos gewysig, of soos dit van tyd -tot tyd gewysig mag 
wor 

6. Kos EN INWONING. 

Geen werknemer. mag as deel. van sy dienskontrak verplig 
word om kos en/of inwoning van sy werkgewer aan te neem 
of om goedere by hom te koop of ciendom by hom te huur nie. 
’n Werknemer-wat kos en/of inwoning van sy werkgewer aan- 
‘neem, mag nie verplig of. toegelaat word om meer. as die 
volgende te betaal nie:— 

Per Per 
week, maand., 

. - 7. a £ os. d. 

G@ Kos oo ccc cee cee eee cee tee eee eee ee 3 0 2 013-0 
(i) Inwoning ..0 lo ee ee ee ee 2 0 60 8B OB 

-(iii} Kos en inwoning ... ... 0... : 5.0 11 8 

met dien verstande dat’ die inwoning deur ‘die Raad en:deur die 
betrokke plaaslike owerheid goedgekeur’ is. ,



    
NO. . woh, ~ . ye 

rs 7. ‘Leavers. 
wy Any | person ‘who “has not previously been employed : in “the 

_ Brewing Industry or -who, ‘although. previously - employed in the ; 
- Industry, ‘has not completed the period- of: sérvice. for ‘which 
_-minimum wages ‘aré prescribed in this clause for adult and/or 
“juvenile learners, may be engaged to learn any one or more of 
the occupations referred to in paragraphs (b), (h) and (i) of clause -| 

_4 hereof. The minimum wages: ‘that. shall be paid | to such learners 
shall be as follows:— . 

(a) See Schedule marked A attached; 
(b) a. juvenile learner who, on attaining ‘the age of: twenty-two 

years has not had four: years’ experience shall on and from . 
~ the-date on which -he attained that age, be ‘paid wages 

/ in. accordance.’ with - the wages prescribed for ans adult | 
- learner of his class. 

(2) In the event of any employee leaving an ‘establishment and 
- becoming employed in a-different. capacity in another establish- 
ment, he Shall be credited by -the new employer with half the 
period. of iearnership- which he has served. 

. -G) In. the’ event -of. an employee becoming ‘engaged in a 
. different occupation: in the ‘establishment. in which he is already 
‘serving, he shall be credited with half the period of learnership 
"which he has served. when starting in the new occupation. 

(4) ‘Should ‘the occupation of an employee, however, be changed 
_ more than once in the same establishment, he shall on all | 

- oecasions save the first change, receive the- full rates of pay: aid “ 
down | for. the- occupation. to which, he-is s changed. 

-, ee LB TovENitis. 
& No. juvenile under the age of : IS years -shall be employed. 
Y cA 

o “ " 

9, Ratio. Be 
Not more than one “Jearner may be employed ‘i in any establish- 

. Ment for every. five employees_otiier than learners engaged in such 
' establishment in-any one or. more of the occupations enumerated : 

in paragraphs (b),. ay and ) of clause 4 hereof. 

40: ‘Hours OF ‘Work. - 

(1) ‘Save as is otherwise provided in _ this Agreement, > 
-eniployer shall require:or permit an employee other’ than a driver 
‘of a tractor-trailer (15 tonner.and 10° tonner), a steamy wagon 

-. driver; a private trade, driver and/or canvagser: (trolley “or motor) ‘| 
‘or one. 

exclusively employed as a. night watchman or in the delivery of 
and a- wholesale ‘trade trolley and/or motor ‘driver, 

goods or messages— ’, , 

‘ ‘to “work “for ‘thoreé’ than 46 
‘ahy one wéek; or —-- 

  

        
  

7 eight hours, excluding meal times, on any one: day; 

.- Provided that in any establishment in which— 

& on one day in-every. week: the ordinary “hours - of work °} 
-- "are. notemoré than. five, an-employee. may. be required |. 

or, permitted“ to work for an -additional period not | - 
exceeding half an hour on each of the remaining days 
of the week;Jor. 

  

period not exceding one and-a. ‘quarter ™ ‘hours; or 

we (Oo to work: for a coiitinuous: ‘period of. more than “five hours 
. _ without an. uninterrupted. interval of .at least one ‘hour; 

provided: that for the purpose of this paragraph periods 
of work -interrupted by an interval of less than. one hour | 

De ~ shall be deemed. to be continuous; or 

@ who is a female, :to work— - 
- @) between: six o’clock p.m. and six “o'clock am.; or © 

_ Gi) ater ore o’clock pm. ‘on more than five days. in any 
. week 

(2) In the case: of employees. specified in n- paragraphs (d) and ey 
of clause: 4 of this Agreement time worked after.5.30 p.m.-shall” 
be regarded as overtime and shall be paid for at the rate: of time 
‘and one-third. =~ 

~ \ 8) The: provisions ‘of sub- “clause @ 0 of this clause shall not 
apply toa shiftman. : . 

11. OVERTIME.” 

(i) Notwithstanding ‘the provisions of. paragraphs. (a) and (5) of , 
’ sub-clause (1) of clause 10 of this Agreement, and save as is 
provided in this clause, an employer may require or permit an- 
employee to work overtime. for a total period not, exceeding 
in any one wéek—, cn - oe 

_ (a2) 10 hours; or - | De 

(b).a number of: hours: (whieh, may - exceed 40) fixed by the 
. Council by notice.in writing to the'employer, specifying 

the’ employee, or the_class of employee in respect of whom. 
the notice is applicable and the period for which. and the 
conditions under which it shall -be valid; 

employee to work overtime— . 

(a) for more-than two hours on any day: 

_ @) for more than‘ three consecutive days;- 4 a 

< (¢) for. more than sixty days in any year. ~ Cog ESE, 

i  excliding “meal 1 times in|. 

“BY to work a shift of more than eight hours or for more than - 

Gi) the | ‘émployees ‘do ‘not ordinarily - work on more than | 
‘+ five-days in the-week, and employees may on any. work | 

“ - . day*be required or. petinitted to-work for an additional aon 

| is. nie op skofwerkers van toepassing nie. 

| dens soos’ bepaal in hierdie klousule, kan ’n werkgewer   

_BUITENGEWONE STAATSKOBRANT, 17. ‘MEL 1957. . Be Bw 

oe Pe A LEERLINGE. wet, ote . 

a). Bnige. petsoon ‘wat nie reeds vroeérs ‘in’ ‘die brduerssywer- 
heid ‘werksaamn was’ ‘ie ‘of. wat,. hoewel -vroeér in ‘die ‘nywerheid. 

' werksaam, ° nie die tydperk ‘yan, dien$. waarvoor minimum Jorie 
in hierdie - klousulé vir . volwasse en/of jeugdige ‘leerlinge VvGor- 

geskryf ‘word, voltooi’ het nie, Kan in diens geneem: word om 
enigeen of meer. vari die vakke’ genoem in paragrawe (b), {h) 
ea () van klousule 4 hiervan, ie ‘eer. - Die minimurn lone wat | 
aan sulke leerlinge betaal moet word, is soos volg i fae 

(a) Sien Aanhangsel A hiervan. . 
(b), *n Jeugdige.leerling wat by bereiking van . bwee-en- -twintig 

Jarige ouderdom: nie vier jaar ondervinding opgedoén het. 
nie; moet met ingang van die dattim waarop hy .daardie 
_ouderdom bereik, die voorgéeskrewe lone’: VAT: “n: “volwasse_ ; 
_leerling van sy. Klas betaal word. eo wee fs 

'@Q) ingeval *n werknemer *n inrigting verlaat en -in a “ander . 
-hoedanigheid in ’n’ ander inrigting gaan werk, moet die nuwe: 
werkgewer hom, krediteer met .die helfte, van die termyn van . 
vakleerlingskap wat hy uitgedien het. 
Q) Ingeval ’n werknemer in die inrigting waarin hy- reeds werk, 

ia "n ander bedryf begin werk, moet hy. by die aanvang:vati ‘sy . 
werksaamhede.in sy nuwe. vak, gekrediteer word ‘met die helfte - 
~van die termyn van vakleerlingskap wat hy -uitgedien. ‘het. _ 

- (4) As *n- werknemer meer as eenmaal van ‘werksaambiede © 
in -dieselfde inrigting: verander, moét hy by alle geleenthede, 
uitgesonderd. die “eerste. -verandering, die volle Joonskalé-ontVang 

“wat vir die~ werksaamheid waarna hy verander, “Voorgeskryf * ‘Is. 

“4 

~ ~ : - 
a - 8. JeUGDIGES. ve Sg 

- Geen jevgdige -onder die ouderdom van 18 jaar mag. in. -digns 
} “wees nie. 

“9, GETALLEVERHOUDING. 

“Hoogstens een’ leerling’ mag- in -enige inrigting in: “diens’ cwees: -~ 
vir elke vyf wetknémers, uitgesonderd leerlinge wat in dié inrig- . 
ting in diens is it een of meer van die werksaamhéde genom - 

_in paragrawe (b), th) en @ van Klousule 4 hiervan. ° , 

10." Waekkure. . we 

(J): Behalwe: soos andersias in hierdie Ooreenkoms ‘bepaal,: kan 
geen werkgewet ’n. werknemer, uitgesonderd. ‘die bestuurder van. 
ni. trekker-sleepwa (15 ton en 10. ton), - ‘n stoomwadrywer, ‘n.- 
voertuigbestuurder vir _ privaathandel ” en/of bestellingswerwer- - 
(trollie of motor) en ’n trollie- en/of motorbestuurder . vir: groot- > 
handel, of een van wat witsluitlik as nagwag of vir die aflewe- ~ 
‘ring van goedere of boodskappe werksaam_ is, verplig, sof ‘toelaat~ 
om— 

- (a) buiten ctenstye, ‘meer as 46.uur in ’n sweek te werk’ ‘nie; Of 
.. (b) buiten etenstye,.’n skof van meer as agt uur, of vir meer. 

as agt wur op ‘n dag, te werk nie; - Coue + 

. met dien- verstande. dat ° in-’n, inrigting waarin— _ 

- @ op. een dag in elke. week. die gewone  werkare. mnié - 
meer as vyf is wie, "no: werknemer _verplig of toegelaat 
kan word om op elk. van die orige dae van die week |, 

~°n bykomende tydperk, _van hoogstens Br, halfuur te 

' werk; of ~ - oy 
G) die werkneiners gewoonlik nie meer as vyf dae ‘per © 

week werk: nie,.’n werknemer verplig -of toegelaat kan - 
word om ‘op enige wefkdag *n bykomende tydperk 

- Van: hoogstens een-en *n-kwart uur te werk; of - | 

© vir * "7 aaneenlopende, tydperk van meer. as -vyf- wor te- werk 
-sonder.’n ononderbroke ‘podse ‘van. minstens’ een uur nie, 
“met “dien’ verstande dat. vir die ,toepassing ’ van. “hierdie 
paragraaf werktydperke wat deur *n pouse van’ ‘minder. as - 
een uur ondérbreek. word, as _aaneenlopend: beskow: ‘moet .” 
word: of » . Lo es ; Lo 

@ as dit °’n vrou is— : ee 
- (i) tussen. sésuur nm. en sesirur vm. te werk’ nie: of” ' 
(i) op meer. as -vyf. dae in die week na .eenuur nm. te a 

: werk ni€. -- : . a o 

2) In die geval. van. werkiemers -genoem in paragrawe Sw en 
‘(g) van klopsule 4 van hierdie Goreenkoms word; -tyd ‘wat -na-. 
5.30 nm. gewerk.. word,, as oortyd. beskou., waarvoo ‘teen: een. ‘en- 

°n derde maai gewone ‘tyd. betaal- moet word... oo 

(3). Die bepalings van subklousule (1) (c), van hierdie Klousule 

  

~ 

11. Oortyp. 

a Ondariks die bepalings van paragrawe @* en (b). van ‘sub-_ : 

Kousule (1): van kiousule 10 van hierdie Ooreenkoms én-behou-.' 
no 

~- werknemer verplig of ‘toelaat om in enige week 7 n totale tydperk, 

van ‘hoogstens— . . 

_ (a) 10 wur- oortyd te werk: of . . 
(b) ’n getal ure (wat- meer. as 10 kan wees): oortyd te , werk | 

soos” by ‘skriftelike Kennisgewing aan die werkgewer deur, 

‘die Raad “vasgestel, met. vermelding. van die werkneméer, 

‘ge naam:of die klas werknemer. ten opsigte van wie die ~ 

kennisgewing van toepassing is, en die tydperk . waarvoor | 

en die voorwaardes waarop: dit van krag sal wees;: ~ 

4 “met ‘dien verstande dat geen werkgewer : a vroulike . werknemer. . 

provided’ ‘that no employer: shall. Tequire or. permit a female 4 . -kan verplig om meer as—., Ses 
(a) twee uure op ’n. dag; . : _ 

(b) drie agtereenvolgende dae; —_ Oo , 

(c) sestig dae in °n jaar; co: Ce 

oortyd te werk. nie. ee ee 
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(2) Except in the case of steam wagon drivers,. drivers of frac- 

 tor-trailers (15 tomners and 10 tonners) private trade drivers and/ 

or canvassers (trolley and/or motor), wholesale trade trolley and / 

or motor drivers, persons émployed in the delivery of gocds or 

‘messages and night watchmen any time werked in excess of, the 

hours specified in paragraphs (@) and (5). of -sub-clause (i ) of 

clause 10 ghall be deemed to be overtime and shail be paid for at 

not less than one and one-third times the employee’s ordinary 

rate of remuneration. The provisions of this sub-clause shall not 

apply to a shiftman who shall be paid overtime at the rate of 

his- hourly rate. plus 33} per cent in respect of_each hour or part 

ofan hour worked in excess of the hours laid down in- sub- 

clause (i) of clause 10 of this Agreement... . 

* G) Whenever an employee other than a ‘shiftman works on .a 

Sunday his employer shall either— , - 

(a) pay the employee. not less than double the remuneration 
payable in respect of the period ordinarily worked by hi im 
on a-week day; or . 

(b) pay the employee remuneration at.a rate not less than - 

14 .timées -his ordinary rate. of remuneration in respect 
‘of the total period worked on such Sunday and grant him 

~ within: seven days of such Sunday one day’s holiday. and 
pay him in respect thereof remuneration ata rate not 
less than: his ordinary rate of remunération:as- if -he had - 
on such holiday worked his average ordinary work'ng . 
houts for that day of the week. 

' (4) ‘Whenever an employee works on a statutory holiday; his 
employer shall pay him remuneration at a rate not less. than 
his ordinary rate of remuneration in respect of: the total period 
worked on such day, in addition to the remuneration to which 
he would have been entitled had he not so worked. 

‘If a shift of any shiftman falls on a Sunday, such shiftman 
_ shall be paid for such shift at the rate of time and one half 

‘of his ordinary weekly rate dividedby six, provided that each 
shiftman shall be given one day off each week and, if he is 

‘employed on such day, he-shall be paid double’ time for a full 
day ‘irrespective’ of the time. actually worked. : 

“12, LEAVE AND-PUBLIC HoLipays. 

For. the purpose of this. clause, ‘remuneration shall mean - the 
basic wage. prescribed in- Clause (4) of ‘this Agreement and. cost. . 
of living allowance. 

(i) ‘Statutory -Holidays.—Ali employees in the classes" enumer-": 
‘ated in-Clauses 4 and 7 of this Agreement shall be, paid: at’ their 
ordinary ratés of pay for all statutory holidays, viz. New°Yéar's . 
Day, Van Riebeeck’ Day, (6th April), Good Friday, Easter.“Mon- 
‘day, Ascension Day, Union Day Gist May), Queen’s Birthday 
(2nd Monday. in July), Settler’s Day (ist Monday in September, | 
Kruger Day (10th October) Day. of the Covenant (loth Decem- - : 
ber), Christmas :Day, ‘Boxing . Day. 

(2) Annual’ Leave-—(a) Every’ employer shall ‘grant to. every 
‘employee employed by him-in respect of each ‘period of ‘twelve 
‘months émployment with him and-at a time to ‘be mutually agreed : 
upon. by the, employer and employee concerned but so as to 
‘commence within six months’ from the Ist April of each year 
and not Jater than two months from..the date on. which the 
-employee completed. twelve months employment, leave of. absence 
-on full pay of not Jess than— 

- @ in the case’ of an employee who has completed less ‘than 
5 years continuous service as at the ist of. April of that 

year, twelve consecitive working, days; | 

(Gi) in the case of an employee who has completed 15 years 
' continuous service or more as at.the.Ist of April of that 

year, eighteen consecutive..working days, provided that— 
‘ (aa) the period of such leave shall not be concurrent ‘ 

~ with any period during which the employee is under - 
noticé of termination of employment; or is under- 
going peace training under the South Africa Defence - 

. Act, 1912 (Act No.-13 of 1912); and - 

: (b6) if any statutory holiday falls. with the period of such 
teave such holiday’shall be added to the said period. 
as a further period of leave of absence on full pay;. 

” (cc) where an employee has not completed twelve months’ 
employment prior to the expiration of the period 
of six months commencing from the Ist’ April in 
any year he shall be granted, at.a date to be 
mutually agreed upon between himself and the 
employer and within the said six months, a ‘pro 

. rata period of leave calculated at one day in respect 
\ of each completed month of employment. 

(b) The employer shall pay to an employee to whom leave 
is granted under sub-clauses (a) (i) or (ii) hereof his pay in respect 
of the period of leave not later than the last working day before 
the commencement, of the said period. 

{c) Upon termination: of: employment the eniployer shall pay: 
to the employee his full pay— 

(i) in respect’ of any period of leave which has .accrued to |: 
‘him but was not’ granted before the: date of termination of 
the employment; and 

word, nl., 
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(2) Behalwe in die geval van bestuurders van - trekker-sleep- . 
waens ds ton en 10 ton), stoomwabestuurders, voertuigbestuur- 
ders vir privaaihandel en/of bestellingswerwers °(trollie en/of 
motor), trollie- en/of motorbestuurders vir groothandel, persone 
wat goedere of boodskappe aflewer en nagw vagte, word alle tyd 
bo die ure genoem in paragtawe (a)’en (b) van ’subklousule (1) 
van klousule 10 genoem, as oortyd beskou. waarvoor teen min- 
stens een en een-derde maal die weérknemer se gewone besoldi- 
ging betaal moet word. Die bepalings van hierdie subklousule 
is nie van toepassing op °n: skofwerker wat vir elke uur of 
gedeelte van *n uur wat hy bo die ure in klousule 10 (1) vaa 
hierdie Ooreenkoms vasgestel, werk, oortyd teen sy uurloon plus 
334 persent vetaal moet, word nie. * 

GB) Wanneer "na werknemer, buiten ’n skofwerker, op ’n Son-- 
dag werk, moet sy werkgewer hom— 

‘{a) of minstens dubbel die besoldiging vir die tydperk wat hy 
gewoonlik op ’n weekdag werk, betaal; 

(5) df teen minstens. cen en ’n derde maal sy gewone besol- 
diging betaal-ten opsigte van die. totale tvdperk wat op 

: so ’n Sondag gewerk is, en hom binne sewe dae daarna 
een dag verlof toestaan waarvoor hy hom moet betaal 
teen minstens sy gewone besoldiging, asof hy op so ’n 
verloidag sy gemiddelde gewone. werkure vir dié dag van 
die week gewerk het. 

(4) Wanneer ’a werkgewer op ’n statutére vakansiedag werk, 
moet sy werkgewer hom benewens die besoldiging waarop hy 

‘reg sou gehad het as hy nie aldus gewerk het nie, ten opsigte 
van. die totale tydnerk op so ’n dag gewerk, betaal teen minstens . 
sy gewone besoldiging. 

As-’n skof van enige skofwerker op ’n Sondag val, moet 
die skofwerker vir so ’n skof betaal word teen anderhalfmaal 
sv gewone weekloon gedecl deur, ses, met dien- verstande dat - 
elke. skofwerker elke week een dag vry gegee moet word en 
as hy. op so ’n dag moet werk, moet hy teen dubbel die loon 
vir ’n volle dag betaal word, ongeag die tyd werklik gewerk. 

12. VERLOF EN OPENBARE VAKANSIEDAE. 

_ Vir die toepassing van hierdie klousule beteken . besoldiging: 
die -basiese- loon -wat in klousule (4) van hierdie Ooreenkoms 
‘voorgeskryf word en die lewenskostetoelae. 

(1) ‘Statutére yvakansiedae—Alle werknemers in die klasse wat 
in: kiousules- 4.en 7 van hierdie Ooreenkoms genoem word, moet 
vir alle statutére vakansiedae teen hul gewone loonskale betaal 

-Nuwejaarsdag; Van.:Riebeeckdag (6° April), Goeie 
Vrydag, --Paasmaandag, ‘Hemelvaartsdag,. Uniedag. -Gl Mei), 
-Koninginsverjaarsdag. (2de : Maandag. in Julie),. Setlaarsdag (Iste 
Maandag in September), Krugerdag (10. Oktober), Geloftedag 
(16 Desember), Kersdag, Tweede Kersdag. 

(2). Jaarlikse~ verlof (a) Elke werkgewer moet- aan elke werk- 
aemer in: sy diens ten opsigte- van elke tydperk van twaalf 

‘| maande diens. by hoim,, vakansieverlof met volle betaling vir 
minstens die volgende. werkdae toestaan en die verlof moet 
_geneem word op ’n.tyd waarop onderling deur die werkgewer 
en werknemer ooreengekom word, maar so dat dit begin binne 
ses maande van die Iste April van elke jaar en nie later as twee 
‘naande van die datum waarop .die werknemer. twaalf maande 
diens voltooi het nie; 

. (iy in-die geval. van ’n- werknemer . wat. minder. as .15 jaar 
. aaneenlopende diens vanaf 1. April-van daardie jaar vol- 
"tool het, iwaalf agtereenvolgende werkdae; . 

Gi): in die geval’van ’n werknemer wat 15 jaar of. langer 
: aaneenlopende . diens vanaf.1 April van daardie jaar vol- 

tooi- het, agtien agtereenvolgende werkdae,: met’ dien’ ver- 
stande dat— : 

(aa). die tydperk van sodanige verlof nie met ’n tydperk © 
wanneer die werknemer onder kennisgewing’ van 
-diensbeéindiging staan of. vredestydse op'eiding 

1. + Jingevolge die Zoid Afrika Verdedigings Wet, 1912 
(Wet .No. 
nie; en 

(bb) as ’n statutére vakansiedag binne die- verlof val,.so ’n 
vakansiedag as ’n verdere tydperk van afwesigheids- 
verlof met .volle. betaling by . genoemde tydperk 
gevoegz moet word; . : . 

. (cc) as ’n werknemer nie. voor afloop. van ‘die tydperk 
van.ses maande wat begin op | April in elke jaar, 
twaalf maande. diens voltooi het nie, hy op ’n 

‘datum waaroor tussen hom en sy werkgewer oor- 
eengekom moet’ word’ en binne die genoemde ses 
maande, ’n pro rata tydperk van verlof, bereken teen 
een dag vir elke voltooide maand diens, toegestaan 
moet. word. 

13° van 1912), meemaak, mag saamval 

(b) Die werkgewer moet’ aan “die werknemer a aan wie verlof 
kragtens paragraaf.(a) hiervan toegestaan word, sy betaling ten 
opsigte van die verloftydperk voor of op die’ Taaste werkdag 
voor die- begin van genoemde tydperk witbetaal. 

(c) By. diensbedindiging moet die _werkgewer. die . werknemer - 
sy volle-loon uitbetaal— - 

@ ten opsigte van ’n tydperk’ van “verlof wat vir hom « opge- 
, loop: het maar -nie ‘voor -die datum van: ' diensbegindiging 

‘toegéstaan is nie; en .



      

  

. (ii) oné -day,- in the ‘case of an employee who has completed 
72 “" Jess-than-15-years of continuous service, in 

’ completed ‘month of employment with the employer from- 

:the date on which he last became entitled to leave in terms _ 

. of ‘sub-clanse (a) hereof, or, in ‘the case, of an employee 

whe has been.employed for less than ‘twelve months; after 

the date of commencement of his employment, or 

one and.a half days, in the, case of an employee who has . 

‘completed -15. years continuous’ service or more, .in- respect 

- of éach ‘completed month of employment ‘with the employer 

-from the date on-which he last: became entitled to leave 

-'- in terms of sub-clause (a) hereof. ~ - . ce ve 

(d) An employee .to whom leave has accrued in terms of sub- 

clauses (a) (or Gi) hereof but who is debarred from taking such’ 

. Jeave upon accrual shall, when he does take his leave, in addition - 

- “to the leave accrued in terms of sub-clause (a). hereof be entitled 

to one day’s leave,-in the case of an émployee: who +has. com- - 

. pleted less: than 15. years continuous service, and one. and a 

-half ‘days Jeave,:in- the case of an employee: who has completed 

15 -years continuous ‘service or more, for each completed month 

of service subsequent to the expiry: of the accrual date.. 

-_ (e) Any ‘period. during, which an -employee—— oo 

(i) is on leave in terms of :sub-clause. (a) hereof; or 

(ii) whdergses’ peace - training under the: South’ Africa|.-.. . 

“Defence Act, 1912; or re 

(iii) is “absent from- work on the instructions or at the 
" request -of the employer; or * os 

(iv) is absent from.work owing to diinéss or confinement, - 

-shalt be demed- to -be employment for the purposes of this -sub- 

clause, provided that<the provisions of section -{iv) of .this. para- : 

‘graph shall not' apply in respect of any period. of. absence owing | 

-- to ifiness of more than three. consecutive .days, if the employee - 

after a request: for such a certificate by. the -employer, fails ‘to | 

submit. to’ the’ employer a certificate. by a medical ‘practitioner 

_-that: he ‘was prevented by illness from doing his -work, or in- 

respect of that- portion of any total period of absence during * 

-any twelve: months of émployment, which is in excess of 30. days. | 

-. (f) Any amount paid to an employee in..terms of:-paragraphs . 

--(b) or (c) shall be calculated at the rate of. remuneration . which 

-the employee was receiving immediately. prior to. the date upon 

-whith ‘the leave: became due or his employment ‘términated, as_ 

the case may be. : Ss Sy 

/ (3) An employee. shall not be allowed to-work for: remunera: | 

tion whilst on*holiday leaves a, ns 

(4) For” the: purpose of this section, employment: shall -be. +] 

deemed. to-..commence. from. the. dateon “which. the employee. last 

became. entitled ‘to leave, or the ‘date’ on..which the. employee ; 

“entered the employer’s service, - whichever ‘isthe. later, - 

e = o 
°13. Sick Pays . 

_ service with “the “same employer, .is absent .from’ duty. through 

itiness shall be-entitled-to receive-in any period’ of-twelve months, : 

full pay for six. working days -of such absence ‘and. half. pay <for . 

‘a. further twelvé- working: days of such ‘absence, subject. ‘tothe 

‘submission of a‘déctor’s certificate of illness; he) 

  

seo 
14. DIFFERENTIAL RATES. ' . 

An employee who.on any ,one day-is required: to perform: two. .|: 

“or .more classes of work ‘for which: différent ‘rates’ of. Wages ‘are’ 
“laid down ‘herein shall. be. paid at the higher or highest ‘rates for - 

timé so worked, provided. that the -provistons ofthis section shall 

- not-apply to an employee performing the work of. a-higher: paid . 

. émiployee whois absent from work-with pay on leave’ or with pay 

‘owing to sickness. 

     

  

. mie “45. TERMINATION OF EMPLOYMENT. ~ 

(4), Not -less ; ‘than twenty-four hours’ notice shall be -given by: 

‘the employer or employee to -terminate-a ‘contract. of.. service 

.-, provided that this shall not affect— 7 ohn 

(a) the right of an employer, or employee to terminate a-con: | vy 

tract of service without notice for any-.good cause recog- 

nised by law as sufficient; : me, Cts 

(by any. agreement. between an -eniployer and-employee. provid- 

_ “ing for a longer period: of notice than- twenty-four hours; : 

* and provided further that an employer may -pay an employee 
wages for and in lieu of- the: prescribed or agreed ‘period of - 

notice, ~ BO - a 

'(2) In the. event of discharge,’ an employee 
to- a written discharge certificate, stating—~ 

(@_ duration -of service; . Do, 

(b) that all wages. dué for work performed: and all amounts - 

: due. in -settleinent of ‘accrued leave. have. been paid. _. 

shall be entitled. 

"16. CERTIFICATE OF SERVICES °° 0 ter 7 

Each employer ‘shall givé to each employee on the termina- 

“~ tion of his ‘setvice’a- certificate of service This certificate shall 

show the full name, address, age, occupation; rate of pay pres-. 

cribed-in thes Agreement. and actual wages.paid-together.with ‘the. 

“date ..of the... employee’s :.entering”.and , leaving . the _employer’s : 

service. | Foe . 2 mo . 

at
s 

% 

— : ~ oa, 
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in respect of-each*7 -_ . 

|" @ Enige. tydperk wanneer ’n ‘werknemer— 

‘fs. G) 

-|-verlof. gerégtig~ geword het -of, ‘na gelang=van. :die: jongste,-. 

An employée. who, after more ‘than four weeks’ continuous | 

‘| iworpe “aan~ die- voorlegging ?van'’n. doktersertifikaat: ~* 

wee 7 

  

in: die -geval” van’ _’n- werknemer wat. minder. as- 15. jaar -- 
aaneenlopetide diens ‘voltooi het, een .dag“ten opsigte ‘van ..° 
elke voltéoide maand diens by “die werkgewer vaii' die. 

. datum waarop Shy laas op vertof -kragtens patagraaf (a) . 
vhiérvan” geregtig geword ‘het, of. in. die geval -van ni. 
werknemer wat minder as twaalf maande in‘diens’ was: - 
na die datum van-sy” indienstreding;” - ae 

in die geval van °n werknemer wat, 15. jaar of anger: 
aaneenlopende diens..voltooi het, een en’n. halfdag- ten > ~ 
.opsigte “van elke voltooide maand diens by die: werk 

_ gewer vanaf die datum waarop hy ‘laas oo verlof krag- 
. tens subklousule (a) hiervan geregtig geword het.. 5... 

__(d) a Werknemer’ vir wie verlof. kragtens subkiousules -(a) (i): 
of (ii) hiervan, opgeloop hefy maar Wat, verhinder is: om: sodanige- 

overlof op: die oploopdatum te. néetn, «is, “ wainneer~ hy “wel: sy~ > 
verlof neem, geregtig, benewens die verlof wat kragtens. para‘ 
graaf (a) hiervan .opgeloop. het, op en: dag verlof vir.i-elke. : 

-voltooide maand, diens, in: die geval van ’n. werknemer wat. 
minder as 15. jaar aaneeniopende .diens’ voltooi. het ‘ens in® die, 
geval. van ’n werknemer: wat 15. jaar ‘of langer: aaneenlopende- “ 
diens voltooi het, op .cen'-en ’n -haifdag verlof vir elke vol- ~ , 
tooide “maand diens nadat die oplooodatum verval -het..° 0. - 

    
      

rid 
     

   | of” Sn 

Verdedi= | 
-”. i) kragtens subklousule. (a) hiervan met: verlof ‘is:. 

(ii) vredesopleiding. kragtens die ‘Zuid. -Affika 
- ‘gings Wet, 1912, moet. meemaak;. of. nO 

» (iii) 6p las of. ep -versoek van. sy werkgewer.van sy werk - 
-afwesig’ is; Of ss “ 

... fiv) vam die. werk afwesig. is weens sickte-of, bevalling; ~ < 
‘word vir dié -toepassing van hierdie’ gubklousule as - diets. 
beskou; _mét dién verstande* dat die bepalings van ‘artikel> (ivy. 
yan hierdie paragraaf nie. van toepassing is nie ten’ opsigte van-_ 
pn tydperk van’ afwesigheid -wéens,. siekte van. meer -as, drie. 
agiereenvolgende dae as die werknemer, nadat’ die werkgewer: 
hom om so ne sertifikaat gevra het, in gebreke bly om aan die 
-werkgewer ’n sertifikaat- van ’n..geneesheer. voor te ‘1é dat ‘hy 
weens siekte . verhinder,.was..om sy. werk .te .verrig, .of ten’ opsigte. -- 
van die. gedeelte~ *n totale : afwesigheidstydperk van’ meer. - 
as 30 dae gedurende: twaalf maande diens. . CO Es 

(f) Enige . bedrag: wat aan ’n werknemer. betaal. ‘word. krag- a 
tens -paragrawe (5). of. (c). moet: bereken word “teen die~skaal - ‘ 
van besoldiging ;wat.’ die -werknemer ontvang “het -onmiddellik’ <' 
voor die datum waarop. die-verlof verskuldig geword het of, na 
gelang van -die geval, sy: -diens. -be€indig is. 2) pe NS 

- @)’n’ Werkneier is: nie geregtig“om . gedurende. ‘sy -vakdinsie~’ > 
verlof. vir besoldiging -te .werk..nie-. a “Le 

- A). Vir die togpasisng --vat- hierdie “klousule ‘word. dit es . 
dat:diens. begin-.op- die-.datum' waarop -die -werknemer: laas: op * *- 

   

    

    

   
   

  

   

ah 

datum, waarop “hy. by die. werkgewer' in‘diens gekom* het: 

ye, . 4 (13. Sik TEBESOEDIGING., ~ Soy : 
(a. Werknemer-wat-na ‘vier weke janeenlopende “diens - by. 
-selfde'- werkgewer. weens ‘siekte: vai sy.” ‘werk ~afwesig: is: i 
-geregtig ony in‘ énigé twaalf:m. 

  

“nige -afwésigheid: ‘voile “besoldi nige -atwesigheid- voile “besoldiging en yur 
“van /sodanige afwesigheid “halibesoldiging 

7 

  

- 14. DieFERENSIECE' LONE, ©. ; De 
Ay wie -vereis , word. om -op- enige dag twee. - 

‘of meer, soorté, ‘werk’ te: Verrig». waarvoor Verskillendé: Toonskafe 
hierin voorgeskryfword,: moet teen’ die -hoér of “Hoogste ‘skale, , 
betaal’ word" ‘vir: die tyd. wat. aldus gewerk. word,’ met ° dién_ 
-verstande. dat ‘die’ bepalirigs-van ‘hierdie “klousule. nie’ van. toepas: 
sing is op. ’n ‘werknemer wat. die. werk verrig. van ’n Werk 
wat. met: ‘betaalde vakansieveriof-.of sickteverlof: afwesig’ i 

    

           
  

   

oe , {'5. DiENSBEEINDIGING. .° __ tee 

“4 () 'n Werkgewer ‘of -werknemer ,moet minsténs’ vier-en-twintig, ° - 
uur-.kennis: van -diensopsegging .gee; met dien -verstande. dat. dit <- 

-‘nie‘inbreuk op onderstaande maak nie:— <6 300 4 oa 

-- (a)-Die werkgewerof ‘werknemer™ se reg) ont- die“ dienskon- * 
‘trak. sonder. kennisgewing..te- beéindig om ’n-.rede wat ~ 

    

“owetlik as voldoende erken word; .:° © Lt . 

v2 (b) 7a ooreenkoms. tussen werkgewer en werknémer. wat’ voor- - 
+ slening maak vir’n Janger.termyn as vier-en-twintig uur me 
, dierisopsegging; ©. te SES 

en, voorts met dien-verstande dat-'n werkgewer'. ‘n= werknemer - 
‘kan. betaal in plaas-van die voorgeskrewe -tefmyn ; van’ diens-- - 
opsegging te gee... re ee vot, 

2).In die. geyal van. ontslag:is’?n Wwerknemer. 
. skriftelike: ontslagsertifikaat wat “vermeld—_ 

_ (a daur van diens; Kee a! 

"  () dat alle’ verskildigde lone vir verrigte werk’ en -alle vers. 

; skuldigde -bedrae ter.-vereffening van- opgeloopte. verlof - 

betaal is, TE 

war, 

geregtig op "t- 

Set -» 16. DIENSSERTIFIKAAT on 
_ Elke werkgewer moet -aan elke werknemer’ by beéindiging van ~ 

sy diens “no dienssertifikaat uitreik. Hierdie sertifikaat. moet die — 

voile naam, adrés, :ouderdom, -bedryf,. die loon wat in .die’ Oor, 

eenkoms yoorgeskryf word, en werklik betaalde lone tesame_met *.’   die datums van die werkgewer se indienstredig en uitdienstre-. 
ding: by-de-werkgewer. vermeld. ........ tr
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17. EXEMPTIONS. 

(1) The Council may grant exemption from. any of the provi- 
sions of this Agreement, except clause 10 () (d). . 

(2} The Council shall fix, im respect of any person granted | 
exemption under the provisions of sub-clause (1) of this clause, 

the conditions subject to which such exemption is granted, and 
the period during which such exemption shall operate, provided 
that the Council may, if it deems fit, after one weck’s notice in 
(writing has been given to the person concerned, withdraw any 
licence of exemption whether or not the period for which 
exemption was granted has expired. 

~. (3): The Secretary of the: Council ‘shall iste’ to ‘every person 
granted exemption in accordance with the provisions of sub- , 
clause (1} of this: clause, a licence signed by him setting out— 

(a) the full name of the person concerned; - 

-(b) the provisions of the Agreement from which exemption is 
\ granted; 

‘(c) the conditions fixed in accordance with the provisions of 
sub-clause (2) of this clause subject to which’ such exemp- 
tion is granted. 

.(d) the period during which the exemption shall operate, 

“(4p The Secretary of the ‘Council’ shall-— - 

(a) number consecutively all licences issued; 

(b) retain a copy of each licence issued; and 

- (c) where exemption is granted to an employee, forward a 
- copy of the licence to the employer concerned. 

18. EXPENSES OF THE COUNCIL. 

- For the purpose of meeting the expenses of the Council each | 
"employer shall deduct 9d. per month from the wages of each of 
"his employees for whom minimum wages in excess of £1 12s.. 6d. 
‘per week-are prescribed in this. Agreement...To the amount so 
deducted the employer shall add a like. amount and forward 

--month by month and not later than the fifteenth day of each 
month the total sum, together with a statement in the form of 
the Annexure hereto giving partichlars of the employees in 
respect of whom deductions are remitted, to the Secretary of the 
Council, P.O. Box 4581, Johannesburg. : 

J9..EMPLOYMENT OF MEMBERS OF TRADE UNION 

Preferential treatment in the matter of efiployment shall be 
: given to. members. of, the. trade union, and officials- of the trade 

- union shall ‘be given every “redsonable facility by employers to 
organise employees. 

20. ADMINISTRATION OF AGREEMENT. 

The Council shall be the: body responsible for the administra- 
tion, of this Agreement and may issue expressions of opinion 

- not ‘inconsistent with its provisions for the guidance of employers 
and employees. 

Signed at, Johannesburg on _ behalf. of the: + parties on this , 
twelfth day of June, :1956. 

K. Parkwurst, 
Chairman of the Council. 

W. H: Hoop, .\ 
Vice-Chairman of the Council. | 

J. R. Sqarp, 
Secretary of the Council. 
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17. VRYSTELLINGS. 

) Die: Raad kan viystelting van enige Pepalings van hierdie 
‘Ooreenkoms verleen. 

(2) Die Raad moet ten opsigte van elke -persoon aan wie 
vrystelling kragtens subklousule (1) van hierdie klousule verleen 
word, die voorwaardes vasstel waarop vrystelling verleen word 
en die termyn waarvoor dit van -krag is; met dien verstande dat . 
die Raad na goeddunke ma een week skriftelike kennisgewing 
aan die betrokke persoon ’n vrystellingsertifikaat kan intrek, of 
die termyn waarvoor dit verleen was, verloop’ het of. nie. 

Q) Die ‘sekretaris van die Raad moet aan elke persoon aan 
wie -vrystelling kragtens die bepalings van subklousule (1) van 
hierdie klousule verleen is, *n deur hom getekende sertifikaat 
uitreik wat die volgende vermeld : —_ 

(a) Die -volle naam van die betrokke persoon; 

(b) die bepalings van die Ooreenkoms waarvan vrystelling 
- verleen word; 

(c) die voorwaardes vasgestel ooreenkomstig die bepalings 
van subklousule (2) van hierdie klousule waarop vry- 

- Stelling verleen word; 

(d) die termyn waarvoor die vrystelling van krag is: 

(4) Die sekretaris van die Raad moet—_ 

(a) alle sertifikate wat uitgereik word, in volgorde nommer: 

(b) van elke sertifikaat wat uitgereik word, ’n ‘afskrif hou; 

(c) as aan ’n werknemer vrystelling verléen word, ’n afskrif 
var die sertifikaat aan die betrokke ‘werkgewer stuur, 

18. UITGAWES VAN DIE RaAap.- 

Ten -einde in die uitgawes van die Raad te voorsien. moet 
elke werkgewer 9d. per maand aftrek van die lone van elkeen 
van sy werknemers vir wie minimum lone bo £1. 12s. 6d. per 
week in hierdie Ooreenkoms voorgeskryf sword. By die bedrag 
wat afgetrek word, moet die werkgewer ’n gelyke bedrag’ vocg 
en op of voor die vyftiende dag van elke maand die totale 
bedrag aan die Sekretaris van die Raad, Posbus 4581, Johannes- 
burg, stuur tesame met *n staat in die vorm van die aanhangsel . 
hiervan wat besonderhede gee van die werknemers op wie “die 
aftrekkings betrekking het. 

: 19, INDIENSNEMING | WAN: _LEDE: VAN VAKVERENIGING:- 

  

By werkverskaffing moet’. voorrang ‘verleen ‘word ‘aan. lede van 
die vakvereniging en werkgewers moet aan ampsdraers van die 
vakvereniging alle redelike fasiliteite verleen /word om wwerk- 
nemers te organiseer. 

20. TOEPASSING VAN OoREENKOMS. 

Die Raad is vir die toepassing van hierdie Ooreenkoms verant- 
woordelik ‘en kan vir die leiding van werkgewers en ‘werknemers 
mheningsuitsprake uitvaardig wat nie “met die _Depalings daarvan 
strydig is nie. 

: Naniens' die partye op “‘hede. ‘die. ‘ade “dag van Tunie 1956, 
hi in Johannesburg onderteken. 

- a K. PAarkHURST, 
Voorsitter van die Raad. 

W. H. Hoop, 
Ondervoorsitter van die Raad. 

- _ §. RB. Saarp, 
~ : , Sekretaris van die Raad.- 

  

  

    

ANNEXURE, ©. - AANHANGSEL. 

oo Levies Form. " HEFFINGSVORM. 

Oo Length Ge o Lenvt Lengte 
’ Grade Length |. of Time . Graa engte | van diens Loon- | \ 

of | _of ~ with Occ Bate of! “Name. van van | by ~ | Bedryf. . skaal Naam. 
Employee. | Service.| Present. pation. | Wages. | werknemer. | diens. huidige . jee 

pote dade. 4 Employer... . werkgewer. 
  

    

  

  

                      
  
   



  

  
  

  

  

  

            
  

  
  

  

  

   

    

   

      

   

      

            
  

      

- FACTORIES, MACHINERY AND BUILDING WORK: 4 
ACT, 1941, 

  

_ BREWING INDUSTRY, WITWATERSRAND 
-é 

  

os o 

1, JOHANNES DE KiERK, Minister’ of ‘Labour, hereby, i in 

terms of sub-section (1) of. section twenty-two of the 

_ Factories, Machinery: and Building Work Act, 1941, 
‘declare the. provisions of the Agreement and notice 
relating to ‘the Brewing Industry, Witwatersrand, 
published under Government Notice No. 714 of the. 17th 
‘May, 1957, to be not less favourable to the pérsons whose 
hours. of work are regulated thereby than the relative. 
provisions of the said Act. nO 

J. DE KLERK:’   Minister of Labour. 

2 '_ BUITENGEWONE STAATSKOERANT, 17 MED1957 7 0 ed. 

“A 1 ~ , _ . ay se ~ > 

SCHEDULE A. | L 

ob Operations ‘referred to ’ Operations referred to ‘Operations referred to 
- - re _ in paragraph (6)... jo Paragraph @). ~ _ . io Paragraph @:. 

: Learnets - en . . - co a 

- - +. (Experience); yt oo —T 

- ee / Adults, Juveniles. | - Adults. Juveniles.-] Adults. | Juyen'les. ~~: 
- Per Week. | Per Week.’ | Per Week. | Per Week. | “Per-Week.-| Per Week. -- 

, . £50] £€ 8d. £ s.d £os.d..| £723. d: £-s. d.. 
For first three months of experience seen vo veavees ae | 3 5 OO. 15 0 350 ).1°5:0 310 0 1-10- 0 
For second three months of experience:............-. | °3 10 0 17 6 -3:10. 0 E76 ]-3-15..0 4. 412-6 

For third three months of experience...........-. eee 315 0 “110 0 | 315.0 ~ 410 0 400. /- 115.0, 

For fourth three months of experience.........s+.0+4+ 4 0 0. 112. 6 -4 00 |. 112 6 4 5.0 ]..117-46 

For fifth three months of experience........--.6eeeees 450 115 0 4 5-0 1.15.0 |,..4 710 |. 2 0°90, 

For sixth three months of EXPETICNCE.. 0. eee e ede ee ee ' 410 0 117 6 410 °0 117 6 4710 |. 2:2 6. 

-For seventh three months of experience 415 0 2 0 0 4 12 10 2 0 0. 4 710. 2 5:-0-° 

For eighth three months of experience... 5 0°90 |}. 2 2 6 41210.|. 2 2 6 4°710 | 27 6 

*.For ninth three months of experience............ eee 5-15 0- 2.5 0. 412 10 2°5 °0 4 710. |:° 210 0. 

For tenth three months. of experience..........+.56005 415° 0 257-6. 41210) 27 6) 4 710°)°.212 6. 

For eleventh three months of experience. ...........+- $15.0 210 °0 |. 4 12 10.. 210 0 .4:7 10 ‘215 0 

For-twelfth three months of experience... .. we ceeecees | § 15.0 212 6 "41210 | 212 6 |° 4-.7 10 ‘2°17. 6 

For thirteenth three months of experience...........5. | | 5.15 0° 215 0 4 12 10 2415 0° 4 1240 - 3~-0-0- 

For fourteenth. three months of experience............ 515 0 °217. 6 . 412 10 217 6 41210 |°°3 .2~.6 = 

For fifteenth three months of experience....:.......5. | 515 0 °3 0 0- 417 10 3 00 ;--412-10.-; 3 5:90 

For sixteenth three months of experience...... seeee sees 515 O@ }.+3 2 6 | 41710 32 6 41210 |. 3.7: 6 

For the next six months of‘experience........ endeveee 6.0 0 |. 515 0 4.17 10 41210'!|--417°6 “4 7:10 

_ For the next six months’of experience......-..ee.eeee |” 6 0°0 515 0; 5 210 4 1210 417 6 4 7.10 . 

For the next two years of experience. wae eeccaevencoes + 6 5 0 6 0 0 5 2.10 417 10 417 6 4 12 10 

> "Thereafter... co.cc ec epee ee cence eee cere en eeeeeens | 700 700 |. 6 2 6 6 2 6 62 6 6 2 6 

i ae . oT - : . : : a ‘ 
~. _XANHANGSEL ‘A.’ ’ a ” : an , Se 

Werksaambhede genoem | Werksaamhede genoem |. Werksaamhede genoem: 
Se “in paragraat (6). in paragraaf (H). : in paragraaf (i). -° -° > 
. Leerlinge . Te 

AOndervinding). - oe ~ F " — a ~ 

x : . ot : Volwassenes. Jeugdiges. Volwassenes. Jeougdiges. . Volwassenes,| “Jeugdiges. 
: . Per week. |. Per week. .}. Per week. | ‘Per week. Per week. | Per week.- 

, , , / -£ 8. d. £ sed. Esdhy- £€ sd. £3 GQ °[> ££ sod. 

Vie die. eerste dtie maande ondervinding. ceeeeeeereeee £2.03 5 OOF. FL 0. 3..5 @.4: 1..5-0-[- 3 10,0 ‘1 10-0 

- ‘Vir die tweede drie maande ondervinding......:.. 310 0 17 6 310° 0. 176) 3-15.0-f..1h 6. 

Vir die derde. drie maande ondervinding.......... 815.0.) 110.0 3.15 90/4 110 6 4 0 0 115-0 

Vir dié vierde .drie maaride ondervinding.........- “4.0 0 112. 6: 40°00 [142 6°} 240 5° 0 [1 17, 6- 

_ ir die vyfde drie- maande ondervinding.. eee 4 5 0 -$ 15.0 4°50]. 145 0.; 4.710 4 .2°0°0— 

Vir die sesde drie maande ondervinding. .. ~410-.0 |. 2.17 6 | 410-0 | 117 6 f° 4°710 | 2 °2°-6., 

Vir die sewende drie maande ondervinding. . 415 9 | 2:0 0_).°41210 | .2 0°0-} 4°710 7.25.07, 

Vir die agste drie maande ondervindinig. ,. ©. 570-0 _2.2 6). 41210.]: 2°2:6 4°71 2-7 6 

~ Vir die negende drie. maande, ondervinding... - 515. 0° | 2 5.0}: 4.12.10 2.5.0 4°70 |) 210 07 

Vir die tiende drie maande ondervinding. : | S45 0 | 2 7 6 4 12 10 2 7:6 4.7 10 212 6- 

Vir die elfde drie maande ondervinding......... §15 0.],-240 O-| 41210 | ..2100 7 4 740 |. 215 0. 

Vir die twaalfde drie maande ondervinding:..... wef S315. 0.) 22 6 4 12 10 2 12_.6 4.710 | -2 17. 6. — 

Vir die dertiende drie maaride ondervinding..... ‘eee ete! §15 0 | 215.0 412.10 {| 215.0 412.10 3 0.0: 

Vir die-veertiende drie maande ondervinding. . rf S15 -0.. 2.17 6.: 4 12 10 217 6-1 «41210 3.2 6 

Vir die vyftiende drie maande ondervinding. .. ee 5.15.0.-4 -3.0 0: 41710.| .3..0 0 4 12 10. 35-0 

Vir die sestiende drie maande ondervinding... S98, (0063 226-7 47 WO 26 ee 4 IO, F876, 

~ Wir-die volgende ses maande ondervinding.. --6 0 0.) S15. 0 41710 |. 4:12 10 Je 24 17.6.4] 4 710". 

- Vir die volgende ses maande ondervinding. . - 670. OF 515 0 > -2 10 412.10 |: ..4 17 6 4 740. 

Vir die volgende twee jaar ondervinding.............. °6..5-0 6 0 0 5 210 |. 4 17 16 417 6 4 12.10. 

Daarna..iccc cece ce cecvcececeecccecesnsenabeeee a-{ 700 ).7 60 6 2 6 6 2 6 62:6 6.2 6, 

- ~ oo. . poo. ao cee ~ oo - a - 

No.. 7154 Sy May 1957: | No. 715.]. “ur Mei 1957, . 

WET OP FABRIEKE, MASJINERIE EN: BOUWERK, 
oe WAL 

BROUERSNYWERHEDD, WITWATERSRAND. 
  

  

Ek, JoHANNES DE KLERK, Minister van: Arbeid, _ 
‘handelende- ingevolge subartikel (1) van artikel twee-én- . 
twintig. van die’ Wet op Fabrieke, Masjinerie en Bouwerk; 
1941, verklaar hierby dat die bepalings van die Ooreen- 
koms en kennisgewing in verband met die Brouersnywer- - 
heid, Witwatersrand, gepubliseer by Goewermentskennis- 
gewing No: 714 van 17 Mei 1957, vir die persone wie se. . 
werkure daarby gereél word,.nie minder gunstig as die 
-ooreenstemmende bepalings van die genoemde Wet is nie. 

- . . J.DE KLERK, 
- Minister van Arbeid.
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Y > - ' This Journal embodies. inter alia 
4 a monthly economic: review (with - 

statistics) of business and industrial 

moe Departmental information on market 

possibilities for Union products, in| 

conditions in the Union, the latest 

countries at present covered by the 

Union’s Overseas Trade Representa- 
tives, lists of trade enquiries, items of . 

INDUSTRI ALISTS industrial activity in the Union, the 

atest information on price and com- 
. ' . .  modity control, most reports (un- 

subscribe to re - abridged) of the Board of Trade and 

Te Q2 a= . Industries, and articles of a general - 
- nature. in.connection with commerce 
Tors and industry 

  

   
The monthly Journal as 

of ‘the Department of | Commerce and Industries 

- SUBSCRIPTION:. In the. Union of S.A., 8.W.A.,,Bechuanaland ’Protectorate,. Swaziland; Basutoland, Southern and Northern Rho‘lesia,. 
_ Mocambique, Angola, Belgian Congo, Nyassaland, Tanganyika, Kenya and Uganda — 6d per copy or 5j/- (7/6 elsewhere). per 

. , annum, payable in advance to The Government Printer, Pretoria 

PUBLISHED © ‘IN BOTH OFFICIAL LANGUAGES - 

1 
  

  

  
: YT - «| Hierdie tydskrif bevat oa.’n maandelikse 

INVOERDERS _ | «> ekonomiese oorsig (met statistiek) van 

, LO St . besigheids- en nywerheidstoestande in | 

we Do oo a _ die Unie, die jongste departementele 

. | : inligting oor afsetmoontlikhede vir. 

UFTVOERDERS . .. .  Unie-produkte in lande waar die- 

, pot . ' Unie oorsese handelsverteenwoordigers 

, . > het, lyste van handelsnavrae, besonder- 

’ hede in verband met nywerheidsbedry- 

NY W ERAARS — ‘ _wighede- in die Unie, die jongste aspekte 

van prys- en, voorradebeheer, die- 

meeste versiae (volledig) van die Raad 

  

    

teken” in op oe ne van Handel en Nywerheid, en artikels 

gg 2 2 - van “n algemene aard oor die handel en 

»-nywerheid 

  

. Die maandblad 

van ‘die Departement ware HMasedel en Nywerkeid 

INTEKENGELD: In die Unie.van S.A:, Suidwes- Afrika, Betsjocanaland-Protektoraat, Swasieland, Basoetoland, Suid- en Noord: Rhodesie, 

Mosambiek, Angola, | Belgiese Kongo, Niassaland, Tanganjika, Kenia en Oeganda teen 6d per eksemplaar, of teen 5/- per 
. jaar (7/6 elders) vooruitbetaalbaar aan Die Staatsdrukker, Pretoria 

VERSKYN IN ALBEI AMPTELIKE TALE 
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Reading matter for Farmer and Wife! 
The. Department of Agriculture, Pretoria: Issues ‘the following farnily publication af 

- (in English and Afrikaans) in the interest of f farmers in particular, for the agricul. 
“tural industry i in, n_general and for every woman— : 

  

SUBSCRIPTIONS 
in the Union of South” 

Africa (including South J. 
West’ Africa), ‘18s. * per, “| 
annum. D 

im South Afriea 
- ineotporatig “The Woman and her Home” 

A monthly | Journal ‘of short, practical articles, | Ot 
intended particularly for the farmer and his wife 
who want sound,.expert advice in plain, non- 
technical’ language; richly illustrated with photo’s 

Every. farmer. should keep in. touch. 
with his ‘Department, and ‘obtain the advice it is 
able to give, by, reading— ’ 

Subscriptions - may. be * 
posted direct to. .tha- 

city, Department of 
Agriculture, Private Bag. 
144, Pretoria. , 

  

ny 

FARMING in SOUTH AFRICA, incorporating "The Woman: and. her Home” 
  

  

  

Lees sstof v vir die Boer en: sy ‘Vrou! - od 
Dia Departement van Landbou, Pretoria, publiseer die volgende gesinsblad . 

~ (in Afrikaans en Engels) in belang van boere in-die besonder, \ van die landbou- 
_ bedryt i in die algemeen ¢ en van alle. vroue — 

  

o 

  

INTEKENGELD'. 
_ in die Unie van Suid- 
Afrika (met. inbegrip 
van Suidwes-Afrika), 

18s, per jaar. 

  

im Suid-Afrika 
waarby fogelyf is” » Die Vrou € en haar Huis” 

intekengeld kan direk 
aan die Hoof, Afdeling. - 
Publisiteit, Departe- - 
ment van Landbou, Pose ; 

“sak 144, Pretoria, Bepos - 
word. 

’n Maandblad bevattende- kort, praktiese artikels, 
spesiaal bedoel vir die boer en sy vrou wat goeie, 
deskundige advies verlang en geskryf.in eenvou- 
dige, nie-tegniese taal; ryklik toegelig met foto’s 

~~, Elke boer behoort met sy Lepartement 
in voeling: te bly en die advies te verkry wat t dit in 
staat is om te gee, deur middel van— 

-BOERDERY iN SUID- AFRIKA waarby ingot is. Die Vrou en 1 haar Huis” 

  

  

      

  

  

The Government Printer, Pretoria. ; | ‘ Die Staatsdrukker, Pretoria, 

il. 
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