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DEPARTMENT OF LABOUR
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-

No. 714] - t [17 May' 1957
]NDUSTRIAL CONCH_IATION ACT 1956.

'B’REWING INDUSTRY -WITWATERSRAND

1,- JOHANNES DE KLERK,; Mlmster oE Labour do_|
hereby—'

(a) in “terms of paragraph (a) of sub-sectlon (l} of |-
the Industrial Conciliation®

section forty-eight -of
Act, 1956, declare that all the. provisions of the
- Agreément which appears”in the Schedule hereto
 and which' relates to the Brewing Industry, shall

-""f,be binding from _the first' Monday. after. the date -

of publication of this notice, and for the period
ending two years from the said first Monday, upon

i ‘the employers’ organisation and the trade union | -
" . which entered into the said Agreement and upon |- -

the employers and employees: who are members
* of that-organization or that trade union; -

(b) in terms of pardgraph (b) of sub-section (1) of

section forty-eight of the said Act, declare that the

©_provisions contained in clauses '3 to 18 (inclusive) |
and 20 of the Agreement shall be binding from.

" the first Monday after the date of publication of

this notice, and for the period ending two years:

- from the said first Monday, upon all employers

™ and ‘employees other than those referred to in
paragraph (a) of this notice,- -who are engaged or
employed in the said Industry in the Magisterial
- Districts of Roodepoort, Krugersdorp, Johannes-

«  burg, - Germiston, Boksburg, Benoni, Springs-and |

“that -portion_of the Magisterial District of Rand-
“ fontein which, prior to the publication of Govern-

‘ment Notice No. 2546 of the 5th December, 1947, |

fell within the Magisterial District of Krugersdorp,
but excluding ‘the farm Holfontein No. 17, as-well
~as Kempton Park, excluding that portion which
~ prior to the publication of Government Notice

No. 556 of the 29th May, 1956 fell within the

Magisterial District of Pretoria; “and
(c) in terms of paragraph (a) of sub-section (3) of

section forty-eight ‘of - the said Act, declare that _'

~in . the Magisterial - Districts ‘of - Roodepoort,

_Krugersdorp Johannesburg, Germiston, Boksburg,

_ Benoni, Springs.and that portion .of the Magisterial
- District of Randfontein which, prior to the pubii-
- cation of Government Notice No. 2546 of the 5th

- December, 1947, fell within the Magisterial District | )

_of Kruoersdorp, but excluding the farm Holfontein

“No. 17, as well as Kempton Park, -excluding that |-
portion which prior to the publication of Govern-.

ment Notice No. 556 of the 29th-May, 1956, feil
within the Magisterial District. of Pretoria, and

- from the first Monday after the date of publication |
of -this. nonce and for’ the period endmg two ycars-
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‘Onderstaande Goewcrmemskenmsgewmgs worrd G@e

DEPARTEMENT VAN ARBEID

No. 7141 ' (17 Mei 195?
WET OP NYWERHEIDSVERSOENENG 1956

BROUERSNYWERHEID WITWATERSRAN

Ek JOHANNES PE KLERK Mmlster van Arbeld vcrklaar'_
hierby— .

(a) kragtcn«; paragra&f (a) van subamkel (l) van. artlkel -
. agt- en-veert:g van die Wet .op Nywerheids-
. vérsoening, 1956, dat al die bepalings. van die-Oors -

" eenkoms wat_ in ~die Bylae verskyn en op - die
_ 'Brouersnywerheld betrekking het, -van ‘die eerste
' Maandag na dic datum van publikasie van hierdie
“kennisgewing -af. en vir die tydperk wat twee jaar
< vanaf genoemde eerste Maandag eindig,. bindend
‘is vir ‘die-werkgewersorganisasic en die vakvereni- -
ging- wat genoemde Ooreenkoms aangegaan het en

. vir die wcrkgcwers en werknemers wat lede van
"~ daardie organisasie of daardie vakvereniging isx =

(b) kragtens, paragraaf (b)'van subartikel (1) van artikel
agt-en-veertig van genoemde Wet, dat die bepalings’
~vervat in klousules 3 tot en met 18 en 20 -van
genoemde Ooreenkoms van die eerste Maandag na
die-datum van publikasie van hierdie kennisgewing -
- af, en vir die tydperk wat twee jaar vanaf genoemde i
_eerste Maandag eindig, bindend is vir alle ander -
- . werkgewers en werknemers as dié genoem in para-'-
graaf (a) van hierdie kenmsgewmg, betrokke by of,
in diens in.genoemde Nywerheid in die magistraats-
_distrikte van Roodepoort, Krugersdorp, Johannes-
burg, - Germiston, Boksburg, “Benoni, Springs .en
die gedeelte- van die magistraatsdistrik Rand-
. fontein wat voor die publikasie van Goewerments- *
. kennisgewing. No.- 2546 van 35- Desember 1947,
~ binne die magistraatsdistrik Krugersdorp geval het,
- maar. met uitsondering van die plaas Holfontein .
No. 17, asodk Kemptonpﬂrk met ulteondermg van
die gedeelte wat voor ‘die publikasie van Goewer-. -
-mentskenmsgewmg No.-556 van 29 Mei 1956 binne
die maglstraatadmmk Pretoria geval het: en

(c) kragtens paragraaf (@) van subartikel (3) van artikel _
agt-en-veertig - van genoemde  Wet, dat al die
bepallngs vervat in kleusules 3 tot en met 17en 20
van genoemde Qoreenkoms, van- di¢ ‘eerste

Maandag na die datum van publikasie van h;erdlc -
cennisgewing. af, en vir die tydperk wat twe& ]aar :
vanaf g@noemde cerste ‘Maandag’ eindig, in die -
magistraatsdistrikte van Roodepoort, Krugersdorp,
- Johannesburg,  Germiston, Boksburg, “Benoni, .
‘Springs en die gedeelte van die magistraatsdistrik -
Randfontein wat voor die publikasie van Goewer---
‘mentskennisgewing No. 2546.van.5 Desember 1947,
- _binne, die magistraatsdistrik. Krugersdorp geval het,
maar met uitsondering van die -plaas Holfontein -
No 17, asook Kcmpwnpark,‘met unsondehng van
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from the said first Monday, the provisions con-

tained in clauses 3 to 17 (inclusive) and 20 of the .

said Agreement shall mutatis mutandis be binding
upon all Natives employed in the said Industry

by the employers upon whem any of the said

provisions are binding in respect of employecs,
and upon those employers in respect of Natives in
their empioy. .

Minister of Labour.

SCHEDULE.

!

INDUSTRIAL COUNCIL FOR THE BREWING INDUSTRY,
: WITWATERSRAND.

AGREEMENT

in accordance withl the provisions of the Industrial Conciliation
Act; 1937 made -and entered into by and beiween the

Brewers’ Institute of South Africa

(hereinafter referred to as “the employers” or the “employers’
organisation ), of the one part, and the ¢

Witwatersrand Brewery Employvees” Union
(hercinafter referred to as * the employees™ or *the union ™), of
the other part,

being parties to the Industrial Council for the Brewing Industry,
Witwatersrand.

1. Score OF APPLICATION OF AGREEMENT.

The terms of this Agreement shall be observed by all
employers who are members of the emplovers’ organisation and
by ‘all employees who are members of the trade union and for
‘whom wages are ‘prescribed in clause 4 hereof, in the Mag'sterial
Districts of Roodepoort, Krugersdorp, Johannesburg, Germiston,
Boksburg, ‘Benoni, Springs and that portion of the Magisterial
District of Randfontein which prior to the publization of Govern-
ment Notice No. 2546 of the 5th December, 1947, fell within the
‘Magisteria]l Distvict of Krugeesdorp, bot exchuding the farm
Holfontein No, 17, as well as Kempton Park, excluding that
Portion which prior to the publication of Governmeant Notice No.
556 of the 29th March, 1956, fell within the Magisterial District
of Pretoria.

2. Per1oD oF (OPERATION.

This Agreement shall come into operation on such date as
may be fixed by the Minister of Labour in terms of section forty-
eight of the Act, and shall remain in force for fwo vyears or for
such period as may be determined by him.

3. DEFINITIONS.

Any expressions used in this Aereement which are defined in
the Industrial Corciliation Act, 1937 shall have the same meanings
as in the Act; any reference to an Aci shall include any amend-
ment to such Act. and unless the contrary iniention appears,
‘words importing the mascoline gender shall dnciude females;
_further, unless inconsistent with the context— 2

“Act” means the Indusirial Conciliztion Act, 1937

“adult™ means an employee of the age of 22 years or cover;

“ Brewing Industry ® and “ Industry ” means, without in any

way limiting the ordinary meaning of the expressions, the
industry carried on in establishments engzaged 'in brewing malt
liquor in terms of the Liquor Act, 1928, and/or the manufac-
ture of malt in connection with the brewing of malt liquor;

* Council ” 'means the Industrial Councll for the Brewing Indus-

try, Witwatersrand registered .in terms of section 2 of ths

Tndustrial Conciliation Act, 1924, and deemed to' be registered
in terms of section nineteen of the Act;

“establishment” means any place in which two or more
employees are ‘engaged in the Brewing Indistry; -

“hourly rate” means the weekly wage prescribed in this
Agreement divided by 46;

*juvenile 7 means an employee under the age of 22 years;

“learner” means an employee engaged to learn any of the
occupations for which learnership conditions are laid down;

=8 shiftgnan ” means an employee engaged on continuous proces-

J. DE KLERK, -

ses in shifts of wight hours each in the following departments

of any establishment:—

Refrigeration, engine room, boiler room, brewing and

fermenting department and mualing;

wage” means weekly wage; ' : .

“experience " means the total length -of employment an
employee has had in the Brewing Industry.
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distrikte

die gedeelte wat voor die publikasie van Goewer-
mentskennisgewing No. 556 van 29 Mei 1956 binne
‘die magistraatsdistrix Pretoria geval het, mutatis
mutandis bindend is vir alie Naturelle in diens in
genoemde Nywerheid by .die werkgewers vir wie
-enige sodanige bepalings ten opsigie van werk-
nemess bindend is en vir daardie werkgswers ten
opsigie van Naturelie in huile diens. :

J. DE KLERK,
Minisier van Arbeid.

BYILAE.

NYWERHEIDSRAAD VIR DIE BROUERSNYWERHEID,
' WITWATERSEAND.

OOREENKOMS
ingevolge die bepalings van die Nywerhsid-versoeningswet, 1937,
gesiuit tusen die
Brewers' Institute of South Africa i
(hicronder ,, die werkgewers” of ,, die werkgewersorganisasie
genoem), aan die een kant, en die
Witwatersrand  Brewery Employees’ Union
(hieronder ,, die werknemers”, of ,, die vakvereniging ™
aan dic een kaat, ! }
wat die partye is by die Nywerheidsraad vir die Brouersnywer-

genoem),

heid, Witwatersrand,

1. BESTEK VAN TOEPASSING VAN OOREENKOMS.

Die bepalings van hierdie Corgenkoms mest nagekom word
deur alle werkgewers wat lede is van die ‘werkgewersorganisasie
en alie werknemers wat lede is van die vakverenigines en vir wie
lone in klousunle 4 hiervan veorgeskryf word, in die magisiraats-
Roodepooert, Krugersdorp, Johannesburg, Germiston,
Boksburg, Benoni, Springs en dié gedeelie van die magistraats-
distrik Randfoniein wat voor die publikasie van Goewermenis-
kennisgewing No. 2346 wvan 5 Desember 1947, binne die
magistraatsdistric Xrugersdorp geval hel, maar met uitsondering
van die plazs -Holfontein No. 17, asock Kempton Park, met
uitsondering van die gedeclte wat wvoor die pubiikasie van
Goewermentskennisgewing No. 556 van 29 Maart 1956, bigne
dic magistraaisdisirik Pretoria geval het.

2. GFLDIGHEIDSDUUR,

Hierdie Ooreenkoms tree in werking op 'n datum wat inge-
volge artikel agt-en-veertic van die Wet deur die Minister van
Arbeld vasgestel word en bly van krag wir twse jaar of vir 'n
fermya wat hy wvasstel

3. WOoORDOMSKRY WINGS.

‘Enige uitdrukkings wat in hierdie Qoreenkoms gebruik word
en wat in die Nywerheidversoeningswet, 1937, bepaal is, het die-
seifdde betekenis as in die Wet; alle verwysings na ‘n wet omvat
enjge wisigings van dié wet en fensy die teenoorgestelde bedos-
ling Dblyk, sluit woorde wat die manlike geslag aandui ook
vrogens in; verder, tensy strydig met die samehang, beteken—

o et die Nywerheidversoeningswet, 1937;

. volwassene ®, 'n werknemer wvan 22 jaar of ouer;

s -brouersnywerheid ™ en ,, nywerheid *, sonder om die gewone
betekenis van die uitdrukking enigsins te-bepsrk, die nywer-
heid uitgeoefen in .inrigtings wat bier brou kragtens die
Drankwet, 1928, en/of die vervaardiging van mout in
verband met die brou van bier;

»Raad”, die Nywerheidsraad vir die Brouersnywerheid,
Witwalersrand, geregistreer ingevolge artikel fwee wan die
Nywerheid Verzoenings Wet, 1924, en beskon as geregi-
streer dingevolge artikel negentien van die Wet:

w» inrigting ”, 'n plek waarin twee of meer werknemsrs in die
brouersaywerheid werksaam is;

» uurloon ”, die weekloon in hierdie Oeorecnkoms voorgeskeyf,
.gedeel deur de6;

wjeuzdige”, 'n werknemer onder 22 iaar:

. leerling 7, "o werknemer in diens om enige van die vakke

-+ te leer waarvoor leerlingskapvoorwaardes bepaal. is:

. skofwerker”, "n werknemer wat werksaam is by deurlopende
-prosesse_in skofte van agt uur elk in. die volgende afdelings
van ‘noinrigting:— .

Verkoeling, ‘masjienkamer, ketelhuis, afdeling brouery en
gsling, en’ moutery,; '

‘wloon”, 'n weekloon; . )

»Ondetvinding ”, die totale duur van 'n werknemer se diens
in die brouersnywerheid, | : :
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: ‘4 Wnczs. :
_ 1. Subject to the: provmons of clause 5 hereof, ihe minimum

wages that shall be paid per week to the undmmcntloned claascs-

of emp]oyees shall be'as follows. " per
. Week.

P L Lo T Teg g
@), Ceope.r R SR 10 _0 0
)] Malthouseman brewhouseman, fermentmg room

man, celiarman racking room ian, dispatcher,

bottle store second man in' charge, engine room- - p
shiftsman, boiler room sh}ftsman_ 7 00

(¢)_ Assistant dispatche'r SO N Sl T Se O

(d) (i Drivers of trucks or “trucks and trailers with -

a total ‘pay dcad in' excess of 10-tons'... ... '8 0 0
After two years expenenoe in this A

©  category . wvr Bodi wrr Setiaes Wed ..-_.' ..’ 810 °0

(n) Steam wagon dnver 710 90

Provided. that’ an' ad‘dttlonal 2s 6d. per da.y W

__shall be paid” for, each:.day ‘on- which a steam ..~ "

wagon driver s engagpd on a ftrip embra.cmg S ey

- Randfontein: ; andjor, Springs and ~ provided

further that an additional Is. per day shall be
- ;~ paid to such dnverl for each da,y hc 15 reqmred

to; atlend to. fires. .~ ° .

(e) anatc trade driver (trol]ey or motor)—- “, g

for the ﬁrst six ' monthis of experience ... ... 5 5
for-the second' six months of -experience ..... 5 10
for the third six months of expenence S8 15
for the fourth six months of experience ... ... 6 0
< thereafter i v cbser mev aee ses e e e s 6 10
(ﬂ Canvasser~ ; : - T e : -
. for the first six- _months of- expenencc el 5000
“for the second six months of experience ... 3 50
for the third six months of experience ... ... . 5 10 0.
for the-fourth six months of expeuencel .. 515 0
| thereafter S e NIV B heheenuEna 600
{g) Who]csale trade troliey and {or motor driver ... 710 0

Provided, however, that an employee engaged
- for the first time- by an employer subject to-
" this Agreemem may be paid at the foilowmg -

rates-— o _
for- the first six months of expenence s 1 00

. ~_thereaftef. ... ... .. T10 0

" Provided ‘that an employee engaged in

;drlvmg ‘a_ vehicle in - brewery  premises shall -

“ not be a motor vehicle c‘.rwer for the purpase

of this section. : & 7 ;
(h) BOMler ... oo e i wee pee e mai ek s e e 6026
© (i) Caskwash-shedman, assistant -in bottlmg depart- .

-ment,” smeller and’ examiner; -boxmaker ... .., 6 2

.-:-'{j) Unskilled, ]abourer {mcludlng mght watchman) .1 10

TR Nothmg in this. Agreement shall operate to reducc the wage'
rate of an employee in the Industry, who at any time prior or’

subsequent to the date this Agreement comes into operation, was

'or may be paid wages at a rate higher than the minimum rate .
provided in this .Agreement, -and such -employee shall continue-

to be paid and be entitled to-receive wages at a rate not lower
than such higher rate as if such higher-rate were the minimum
-wage in respect of - such emp!oyee while employed by the same

employcr ,

5. CosT oF LIVING.

(1) In addition to the wages and rates payable in terms of thls
Agreement every employee shall be paid a cost of living allpw-
ance.in terms of the following provisions, provided that the
allowance shall not be-less’ than that to which he would be
entitled in ferms of War. Measure No. 43 of 1942, as amended
+ or-as may be: amcnded from time to time.® -

(2) Except whele olherwme ‘provided such al[owance sha]l be
based on the “ Retail Index ” number published by the Bureau of
Census ‘and Statistics in its Monthly Bulletin relating to food,
fuel,” light, rent and sundnes for the W:twatersrand compared
with ltsclf in 1938:

(3) The allowance shall be paid every fourth pay- day on the
usual payday and at the same tlme as the -employee’s ordinary
remuneration.

) (4} () The allowance shall be calculated on the average ot’ the
retail price-index numbers for every quarterly period commeéncing
the 1st January, the Ist April, the ‘Ist July and the Ist October
-each year. Adjustments of the allowance shall be made according
‘to. rises or fills in- the average index numbers but only for every
-completed 2’ per cent {two per cent) tise or fall.: Whenever an
" ‘adjustment is to be made on this basis, the adjusted rate of pay-
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cocoo

L Bestellmgwerwer—

- ‘dieselfde werkgewer .in diens. was,

4LONE TE T s g

) Behoudens s00s bepaal in klousule 5 hlervan, is die mini-
‘mum- lone wat weckliks aan onderstaande klasse werknemer&
. betaal moet word, s008 volg s )

s ol

Per
e ; S o week.

3 ) L7 5 S . iz, :.'£.3, d.

(a) Kmper G TS AT A Saasiine e JOEOs 0'
i (b) Meuthuiswerker, broaerywerker, glskamerwerker,- -
: kelderwerker,; tapkamerwerker, versender, tweede - ' -

opsigter in bottelkamer, enjinkamerskofman,, - -

- ketelkamerskofman ... ... ... .. a0 L0 T00
(c) Assistent- versender ... ... w0 Bamr gy 0% Vi 6 5=
{d) (i) Bestuurders van vragmo[ors of vragmotors cn*r;-_ o
sleepwaeds met 'n totale - locmvrag van meer T

as 10 ton ... ... 8 00

-Na twee jaar. ondcrvmd'ng m h(erdle kate- -
SBOTIET ol o fsvw Fidimag qunr on Bvibsas
(n) Stoomwabcstuurder . i
‘Met dien- verstande dat "n. bykomende 23. 6(1.
} per dag betaal moet Wor td vir elke dag wat, 'n .
; stoomwabeqtuurder Oop ’n r1it is. van Randfontem'--“
enjof Spnngs insluit ‘en- voorts met dién 'ver-- -
. stande -dat 'n .bykomende 1s. per dag aan so 'n "’
bestuurder befaal moet word vir elke dag wat
Ky verplig is om vure. aan die gang te- hou

(tmllle'_ =

W

prwaatha,ndel

)

oS o
sSoss 1

¢

© Vocrtu:gbestuurder il Tk
5 of motor)—. - i )
vir die eerste ses maande ondervmdmg
vir die tweede sés maandé ondervmdmg
vir die 'derde ses maande ondervinding ... .

wvir die vierde ses maam:le ondervmdmg
QARTIIA! i w5 il wee veesads, il Gl eaai

el e St

£

. die ‘eérste ses maande ondervmdmg
" die tweede ses maande ondcrvmdmg
die derde ses maande ondervinding: .
= die " vierde ses maande ondervinding .-
*daalna

..

chsSuo’

i

sga o

~3. ovtata i

- (g) Trollie- en/of motorbestuurder vir groothandcl

d Met dien verstande eater dat,, onderworpe aan

hierdie Oorcenkoms *n werknemer wat vir die

<~ eerste keer- by ’n Werkgeaver werksaam s, tecn,' )
*"  onderstaande lone betaal kan wordi— .

. Vir die eerste ses maande ondervmdmg e gy ‘0.
. 0 -

—
o

daarna
Met dien verstande dat 'n ‘werknemer wat ‘n . o

" voertuig binne - die ‘broueryperseel bestuur, - nie
vir die toepassing van hierdie’ klousufe as 'n I
motorbestuurder beskou word mie. "+ - e

() Bottelaar ... ... .o v ci it et e e e e 62 6

) Vatewasscr—skuurman, assistent in bott-:.!arvafde- BT
ling, ruiker en ondersoeker, kistemal\er fa i 6T 6;.'

(1)) Ongcskoo!da albe!der {met
; wag) ... tec..

mbegilp 'van nag- 2
e : I 10~ 0

w2 les in hierdie Oorc..nkoms kan - dle loonskaal vermmder
van 'n werknemer in die nywerheid wat te eniger tyd voor ot

vna die datum waarop hierdie 00reenkoms in werking tree,. ‘n-
- lcon betaal is of betaal kan word teen 'n skaal-wat hoér is -
as die minimum . skaal wat in hierdie” Oorecnkoms -vasgestel

word nie en sodanige werknemer moet steeds ’n "loon, “waarop
hy  geregtig is, betaal word teen 'n skaal wat nie laer is- as '
sodanige hoér. skaal nie asof sodanige hoér skaal.die minimuny
loon was ten - opsigte. van sodanige. werknemer -terwyl hy by

2 P _.,‘,.:_-._'z“- %

5 LEwW ENSKOSTETO‘ELAE

(1) Benewens..die lone en skale wat mgvolge lnerdle Ooreen-
koms betaalbaar js; .moet elke werknemer ’n’lewenskosictoelae

! kragzens onderstaande bepalings betaal word, met dien verstande

dat die toelag nie: minder mag wees nie as die toelae ‘Waarop .
hy geregtig “sou wees Kkiagtens Oorlogsmaatreil No. 43 ‘van -

1942, soos van :yd tot tyd gewySIg, of soos dit . gewys:g mag‘
word nie. .

(2) Behalwe waar anders bepaal word, moet die toelae-

'gebaseer word op die. klemhandelprysmclekssyfer wat die Buro

vir Sensus en Statistick in sy Maandbullétin  publiseer— met
betrekking tot voedsel, brandstof, ligle, huurgeld en-diverse vir

,du, Wltwatersrand in vcrge!;"lm‘mr met. hulself in 1938.

(3) Die toelae moet elke vierde gewone betaaldag saam met )
dic werknemer se gewone besoldlgmg betaal word.- ’

(4) (i) Die toelae moet . berckcn word- volgens dle gemldde]de-
van- die kleinhandelindekssyfers vir elke kwartaal wat elke jaar
op 1 Januarie, 1 April, 1 Julie en | Oktober begin. ‘Die;toelae -
word slegs aangepas vir stypings of* dalings van 'n - velle 2
persent in die gemiddelde indekssyfer. Wanneer ’n 'aanpassing
op d;e grondslag gcmaak moet word, moet die gewy31gde toelae

5
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ment sha]l be fixed accordmgly l:'or the next quarterly penod}
succeeding that on which the latest average index numiber ‘has

been-ascertained. -In the case of those employees falling between
the over 100s. to 360s. wage or salary groups, the allowance
shaH be. one-thirteenth of the relative annual allowance for zach

wage or salary group calculated in the following terms (employeés.
whose wages do not exceed 100s, per week bemg paid the-

" gpecified allowance): —

Col. 1. - Col. 2. | Cel. 3.1Col. 4. Col. 5
o cue e ogn e s b e [0
‘Up to and including 20s.....0} 9 3 ;10 97— —
Over 20s. to 25s....... P 1 6 :13-0| — | -
Over 258, to 30s............ 12 3|13 9| — o
Over.30s. to 35s..: e.. 15 3116 94 — =
Over 35s. t0405........... 16 918 3| — —
Over 40s. to 458............ [ 19 3|20 9| — | —
Over 45s5. 10 50s.......voau. (20 9[22 3} — _—
-Over 50s. 0558, 00vvnenn. |23 3|24 9| — —
- Over 555. t0 60S........... .12 0127 6| — —
Over 60s. 0 65s............ 129 0130 6| — —
'0ver653.t0703............' 31 9133 3] — —_
Over 70s. to 758.....c00vv.. 135 3|36 9] — —_
-Over 75s. to 80s.. Leew 1386140 0} — —
Over 80s. to 90s......... .. 142 6144 O — i
Over 90s. to 100s..... T 46 648 0| — |. —_ :
Over 100s. to 153s. 10d.. ... — — 160s. | 80s. per 29%.
Over 153s. 10d. to 230s. 9d.. - — | 200s. | 100s. per 2%.
~ Over 230s. 9d. to 360s..... — | — 240s. | 120s. per 2%.

N B.—If the ordinary remuneration together with the allowance
. exceeds 360s. per week, the allowance may, subject to .clause
5°(1); be reduced by the amount of such excess,

\

S FooTNOTE. ;
Colnmn l—HWeekly wage or wages and salary group.

Column 2.—The weekly allowance when meals are supplied free.
or when a -deduction is made for meals of not more |
than is prescribed in section 6 of this Agreement.

'Column 3.—The weekly allowance when meals are not supplied.
Column 4.—The. basic annual cost of living allowance.

Column 5~—~The annual allowance calculated on ‘the percentage
increase or decréase in the retail price index number,

*additional to the - basic annual cost of living allow-.

ance.

(iiy_ If an employee absents himiself fmm work  without prior |

permission of his employer, except in the case of illness or for
any: other reason which his employer may condone, then the cost
of living allowance may be reduced pro rata in keeping wnh the
day or days he absented himself.

. (iii) The foregomg allowance shall be paid to married males.

-(iv) Employees who are widowers, widows, divorced persons or
uumamed with dependants wholly dependent upon them and

_ normally permanently resident with them shall receive the same

cost, of living allowance as a married male employee. For the
_purpose of this .section the term “ dependant™ shafl mean any
person-who |sercén:|pendant for his livelihood on the earnings of an
- employee cowv

.whether a person is so dependent shall be determined by mutual
agreement between the employee and his employer. Failing
such agreement, the matter shall be referred to the industrial
Connc:l for a decision, and such decision shall be final.

{v) Unmarried mployees, other than’ those referred to in
: sub-c[ausc {4) (iv) of this clause, who are in receipt of a wage .

. or-salary in excess of 100s. per week but not exceeding 360s. per
week, shall, subject to sub-section (1) hereof, be entitled to an
-~ allowance equal to half the allowance prescrlbed in sub-section
4 {1) of: this -clause for married males.

(w} Unmamed employees, other than those 1eferred to in sub-
secuon ‘4 {iv) hereof who are in receipt of a wage or salary not
*exceeding 100s. per week shall be paid a cost of living allowance

prescribed by War Measure, No. 43 of 1942, as amended, or as

may be amended from tlme to time.

6. BOARD AND LODGING.
No employee shall be required as part of his contract of

service to board and/or lodge with his employer, or to purchase

-any goods or hire any property from his employer. An employee
‘who agrees to accept board and/or lodging from his employer

" -shall not be required or allowed to pay more than the follow-

ing:—

Per Per
- Week.  Month.
. s. & £ s d;
D) Board (o o o i i e G Wi b 3070 013 0
. @) Lodging ... ... coi cei cih eee vee e e 200 0 8 8’
(iii) -Board and Lodgmg 5-0 1 1 8

provided such lodging has been approved by the Council and the -

local authority concerned.-
4

. gemiddelde indekssyfer verkry is.

by the terms of this Agreement. The question

vasgcste[ word - vir die kwartaal na dié waarvoor die jongste
In die geval van werkneiriers
wie se lone of salarisse tussen '100s. en 360s. val, moet die
toelae cen-dertiende van die betrokke jaarlikse toelae vir hulle
leon- of “salarisgroepe wees, soos volg bereken (werknemers wat

_hoogstens 1003 per week verdlen ontvang dic voorgeskrewe'

toelae): —
Kol I. - Kol. 2. | Kol. 3. [Kol. 4. Kol. 5.
. s, d. | s d
. Toten met 208...........:n 9 3|10 9| — —
Bo20s. tot 25s....0ovvwnda. V11 613 O] — —
Bo 25s. tot 30s...... vesesa. 112 3113 9| — —
Bo 30s. tot 358, ..0nvinnnn. 15 3116 9| — —_
Bo 35s. tot 40s....... e it 16 9118 3| — —
Bo40s. tot45s....cevvnene. |19 3120 9| — —
Bo 45s. tot 50s....... — 20 9122 3| — —_
Bo 50s. tot 55s..........00. [ 23 3 [ 24 9| — =
Bo 335s. tot 60s...... 126 027 6| — e
Bo 60s.-tot 65s.. 22 0130 6| — —
Bo 63s. tot 70s.. 3t 9133 3| — o
Bo 70s. tot 75s.. 35 313 9| — —
Bo 75s. tot 80s......... 38 640 0] — —
. Bo 80s. tot 90s... 42 6|44 0| — —
Bo 90s. tot 100s... .46 6|48 0| — -
Bo 100s. tot 153s. 10d....... —_ — 160s. | 80s. per 2.
Bo 153s. 10d. tot 230s. 9d... —_ - 200s. | 100s. per 2%.
Bo 230s. 9d. tot 360s........ —_ - 240s. | 120s. per 2%.

L.W.—As die gewone bésoid:gmg saam met die toelae meer
as 360s. per week is, kan die toelae, onderworpe aan klousule
5 (l}, met dpe bedrag van die verskil w:rmmder word. :

° VOETNOOT.

Kolom 1.—Weekloon- of -lone en salarisgroep.

Kolom 2.—Weektoelae wanneer maaltye kosteloos verskaf word
of wanneer hoogstens die bedrdag wat in artikel 6 van
- hierdie Ooreenkoms voorgeskry‘f word, vir maaltyc-

- afgetrek word.
Kolom 3—D!c weektoelae wanneer maaltye nie verskat' word
' I'E[E,.
Kolom .4—Die basiese Jaarhkse lewenskostetoelae
Kolom 5—Die }aarhkse toelae, bereken op die persen;asmtoe-

‘name of -afname in die kleinhandelprysindekssyfer,
l::crl én behalwe dle baalese jaarhkse lewenskoste-
toelae.

" (ii) As die werknemer sonder sy werkgewer se verlof van sy
werk afwesig is, buiten in die geval ‘van siekte of om ’n ander
rede wat die werkgewer oorsien, kan die lewenskostetoelae
verminder word in verhouding met die dag of dae wat hy .

‘afwesig was.

(iii) V::)orgaandé toelae moet aan getroude mans betaal word.

(iv) Werknemers wat wewenaars, weduwees, geskeide persone -
of ongetroudes is met afhanklikes wat heeltemaal van hulle-
afhanklik is en gewoonlik deurentyd by hulle inwoon, moet die- -
selfde lewenskostetoelae ontvang as getroude mans. Vir die
toepassing van hierdie klousule beteken ,, afhanklike” enigeen
wat vir sy bestaan afhagklik 1s van die verdienste van 'n werk-
nemer op wie hierdie: Ooreenkoms van toepassing is. 'n Gegewe
persoon se afhanklikheid word vasgestel deur ooreenkoms tussen
werkgewer en werkmemer, As .geen ooreenkoms bereik kan
word nie, moet die saak na die nywerheidsraad verwys word
vir ’n bes[:ssmg en sodanige beslissing is finaal.

(v) Ongetroude werknemers, uitgesonderd dié wat in subklou-
sule (4) (1v) van hierdie klousule genoem.word, wat 'n loon of
’n salaris van meer as 100s. per week maar hoogstens 360s. per
Week ontvang, is, behoudens subartikel :(1) hiervan, geregtig op
'n toelac gelyk aan die helfte van die toelae voorgeskryf in
subartikel (4) (i) van die klousule vir getroude mans.

(vi}). Ongetroude werknemers, uwitgesonderd dié wat in subklou-
sule (4) (iv) genoem word, wat 'n loon of ’n salaris van hoog-
stens 100s. per week ontvang, moet 'n lewenskostetoelae betaal
word wat voorgeskryf word deur Oorlogsmaatregl No. 43 van
194%:I 5008 gemlg, of soos d:t van tyd tot tyd gewys:g mag
wor

6. Kos en INWONING.

© Geen werknemer mag as deel van sy dlenskontrak verplig
word om kos en/of inwoning van sy werkgewer aan te neem
of -om goedere by hom te koop of eiendom by hom te huur nie. .
'n Werknemer wat kos en/of inwoning van sy werkgewer aan-

‘neem, mag nie verplig of . toegelaat word om meer. as die
volgende te betaal nie:—

Per Per
week. maand.
: = -5 d. £ s d
M KO3 i o it eee ere e vee eee eee e 30 013 0
(i) Inwoming ... fi. co vt vee vt e v w0 2 00 0 8 8
“(iiiy Kos en inwoning ... ... vov wer vas e oo 5 -0 1 1 8

met dien verstande dat die inwoning deur die Raad en; deur die
betrokke plaashke owerheid goedgekeur is. '
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g 1. LEARNERS. :
tl) Any person who has not pre\nously been employed m the

Bremng Industry or-who, although previously employed in the .
- Industry, ‘has not completed the period- of service for “which

‘ -minimum wages ‘are prescribed in this clause for adult and/or
‘juvenile learners, may be engaged to learn any one or more of

the occupations referred to in paragraphs (b), (h) and (i) of clause
4 hereof. The minimum wages that shall be paid to such !eamers_

- shall be as follows:— . °
(a) See Schedule marked A attached

() aduvemle learner Wwho, on attammg ‘the age of twenty-two-
years has not had four years’ experience shall on and fmm, _

- the-date on which he attained that age, be paid wages

7 ‘in. accordance with the wages prescrlbed for an: adult -

. learner of his class
(2) In the event of any employee leavmg an estabhshment and
becoming employed in a -different capacity in another establish-
ment, he shall be credited by the new employer with half the
penod of Ieamers]:up which he has served. -
(3) In the event -of an ‘employee hecomlgg engaged in a

= different occupation in the establishment in which he is already

.~ serving, he shall be credited with half the period of learnership
which he has served when startmg in the new occupation.

(4) -Shouldthe occupatlon of an employee, however, be changed '

more than once in .the same establishment, he shall on all

occasions save the first change, receive the- fu]l rates of pay- lald "

“ down for me occupanon to whrch he is change&i .

8. J{WEN'ILES
No 3uvemje ander the age of - 18 years -shall be employed

¥

9. RA'I:JO 1.t %

Not more than one “learner may bé employed in any establlsh-
ment for every five employees other than learners engaged in such

establishment in.any one or more of the: occupatmns enumerated

_ in paragraphs (b), (h) and ¢] of clause 4 hereof

10 HOURS 01»‘ WORK

(1) Save as is otherwise pr(}vsdcd in thje Agreement, no :
) "empleyer shall require or permit an employee other'than a driver

“of a tractor-trailer {15 tonner 'and 10 tomner), a steam ‘Wwagon

' .driver; a. private trade. driver and/or canvasser (tralley ‘or motor)
and a wholesale' ‘trade trolley andjor motor ‘driver, ‘or one

exclusively employed as a mgbt watchman or in the dclrvery of
goods or messages— ",

(a} ‘to’ wotk “for ‘more: than 46 hours excludmg meal ‘t’imes m .

" any one week; er -

- (E_r) to work a shift of rrrare than eight hours or for more than ;

" eight hours,-excludmg meal times, on any one- day;
: prevlded that in any establls‘hment in which—

- are not-mor¢ than. five, an employee iay be reguired

or. permitted-to work for an -additional peried not’

excecding half an hour on ‘each “of the remammg days
of the week;. or

‘five-days in the week, and employees may on any. ‘work

- daybe required 6t. permrtted to, work for an addrtlonal_ i

period not exceding one and -a quarter Imurs, or-

(c’) to work for a coftinuous ‘period of more than five hours
. without an . uninterruptéd interval of .at least ore hour;
provided that for the purpose of this paragraph periods
. of work -interrupted by an interval of less than_ cme hour
4 “shall be deemed to be continuous; or - .
(d) who is a female, to work— ",

© (i) between six o'clock p.m. and six o'clock am., or
(i) afterl'{ one ociock pm 0n more than five days in '.my

week. .

(2) In the case-of empioyees s.pec:ﬁed in paragraphs (d) and (g)

of clause 4 of this Agreement time ‘worked after. 5.30 p.m.. shall’
be regarded as overtime and shall be paid for at the rate: of t1me

and one-third. _ -

" % (3) The provisions ‘of sub- cxause m (c) of thrs ciause shail not
apply to a shrftman ks

A1 OVERTIME

(1} Notw:thstandmg ‘the provisions of paragraphs (a) and (b) of -

’ .sub—clause (1) of clause 10 of this Agreement, and save as is

i provided in this clause, an ernp!oyer may frequire or permit an-

_employee to work overtnne for a total penod not exceedmg
in .any one week— - o y :

(a) 10 hours; .or

. (b).a number of hours: (whlch may exceed 10) fixed by the

. Council by notice. in writing to the employer, specifying

the employee, or the class of employee in respect.of whom

iod for which and the
valid;

. the notice is applicable and the
conditions under which it shall -

.browded that no emplcyer shall requlre or permlt a female-

employee to work overtime—
(@) for more than two hours on any day'
(b) for more than' three consecutive days, .
" (¢) for more than srxty days .in any year., SRR

(i) on one day in-every week the ordinary hours of work"—.

(n) the ‘employees do not ordman]y ‘work on- more than '

is me op. skofwerkers van toepassing mie.

dens seos' bepaal in hierdie klousule, kan ’n werkgewer
- werknemer verplig of toelaat om in emge week - n totale 1ydperk

o

T L‘EERL‘[NGE.

(1) Emge peraonn ‘wat nie reeds VI‘QCED in dle brmaersnywer-
heid ‘werksaam was nie ‘of wat, Hoewel vroegr in “die ‘nywerheid.
'werksaam, ‘nic dic tydperk van, ‘diens  waarvoor minimum jorie
in h]erdre klousulée vir volwasse en/of jeugdige leerlinge voor-
geakryf ‘word, voltooi het nie, Kan in diens gencem wWeord om
enigeen of meer. van die vakke' genoem in' pardgrawe (b), (h)
en (/) van klousule 4 hiervan, te leer. - Die minimum lone wat
aan sulke leerlinge betaal moet word _is soos v,oIg fo—"

(¢} Sien Aanhangsel A hiervan.

{b] ’n Jeugdige leerling wat by bererkmg van 'lwee en-twmhg

' jarige ouderdom- mie vier jaar ondervinding opgedoen bet
nie, moet met ingang van die datum -Waarop hg «daardie
ouderdom bereik, die voorgeskrewe lone ~v1r n volwas,se
leerling van sy. klas betaal word. o :

(2} Ingeval 'n werknemer ’n inrlgirng verlaat en in 'n anc[er )

hoedanigheid in ’n’ ander inrigting gaan werk, mioet’ die nuwe -
werkgewer hom, krediteer met die helfte .van d;e termyn van .
vakleerhngskap wat hy uitgedlen het.

(3) Ingeval 'n werknemer i die iarigting waarin hy- reeds werk
in °n ander bedryf begin werk, moet hy by die aanvang-van sy
werksaamhede in sy nuwe. vak gekrediteer word met die helfte -
‘van die termyn van’ \'akleerlmgskap wat ‘hy -uitgedien- 'hét.

-(4) As °n - werknemer meer as eenmaal
in dieseifde inrigting® verander, moét hy by alle geleenthede,
uitgesonderd die “eerste verandenng, die volle loonskalemntvang

“wat vir die- werksaamheld waarna hy verander, - voorgeakryf lise

- =

v fowigFr 8. JEUGDIGES.

Geen Jeugdlge -onder die ouderdarn van 18 ]aar mag in. dlens
-wees nie. ) . L

9, GETALLEVERHOUD[NG

Hocrgstens een leerlmg mag in enige inrigting in: dlens wees. .

vir elke vyf werknemers, uitgesonderd leerlinge wat in di€ inrig- .
ting in dicns is in- een of meer van die werksaamhede gerwem

_in paragrawe (b), (k) en (J’) vian klousule 4 hiervan

10 WERKURE

(1). Behalwe: soos andersins in hierdie Ooreenkoms bepaal kan
geen werkgewer ’n. werknemer, mtgesonderd ‘die bestuurder van
’n. trekker-sleepwa (15 ton en 10. ton), n stoornwadrywer n .
voer’tulgbestuurder w.r privaathanidel * en/of bestellingswerwer- -

(trollie of motor) en ’n' trollie- en/of motorbestuurder . vir groot-

handel, of een van wat uitsluitlik as nagwag of vir die aflewe-
Ting van goedere of boodskappe werksaam is, verplrg \of ftoe]aat'
om—

(a) buiten etenstye, meer as 46 vur in’n week e Werk ‘nie;- -of

.. (b} buiten etenstye,.’n skof van meer as agt uur, of ¥ir meer _

as agt uur op 'n dag, te werk nie;

& met dien- veratande dat in ’n. mngtmg waann— "'-_. '_ )

- {i).op een dag in elke week die gewone werlmre nig -
meer as’ vyl is mie, 'n. werknemer verpllg of toegelaat
“kan word om op elk van die orige dae van :die week

van werksaamhede

"

Y _ —’n bykomende tydpe-*k van hoogstens n, halfuur te

werk; of
(i) die werknemers gewoouhk nie meer as vyf dae
week, werk- nie, *n werknemer vel’p]ig -of toegelaat ]can
word onr 'op enige werkdag ‘n bykomende tydperk
- van hoogstens een.en 'n.kwart vur te werk; of -

(c) vir 'n aaneenIopende tydperk van meer. as vyf uur te- werk

. sonder 'n ononderbroke pouse Van minstens” eeén uur- nie,
“met ‘dien verstande dat vir die toepassmg van. hierdie’
paragraaf werktydperke wat deur ’n pouse van’ minder as -
een uur onderbreek word, -as aanecnlopend beskou moet

- word; of - : ; it

(d) as dit ’n vrou 1&—

(i) tussen. sesuur nm. en sesiur vm, te’ werk nre of

(iiy op meer as-vyf dae in dre week na .eenuur nm. te
werk nie. . - _

{2) Irr die. geval van werknemers -genocem im paragrawe (d) en

‘(g) van klopsule 4 van hierdie Ooreenkoms word, tyd ‘wat ma-

-5.30 nm. gewerk word,, as oortyd beskoun, waarvoor. ;.een een. en-’
’n derde maal gewone tvd. betaal moet word.,.. ;
(3). Die bepalings van subklousule (1) (o), van h rdie klousule

11. OORTY-D

(1) Ondanks die bepalings van paragrawe (a) en (b) van sub- -

kloubule (1) van klousule 10 van hierdie Ooreenkoms en bchol’l"
n

var -hoogstens— = . . _ \
a) 10 uur - oortyd te werk of # v

(b) 'n getal ure (wat- meer as 10 kan wees) oortyd te werk

soos by 'skriftelike Kennisgewing aan die werkgewer deur’

diec Raad ‘vasgestel, met vermelding van .die werknemer

.se naam of die klas werknemer ten opsigte van wie die -

kennisgewing van toepassing is, en die tydperk . waarvoor

- en die vcorwaardes waarop: d1t van krag sal wees; =

‘met dien verstande dat geen werkgewer 'n vrouhke werknemel:
-kan verplig om meer as—. —

(a) twee uur-op ’'n dag;
(b) drie agtereenvolgende dae,
(c) sestig dae in ’n jaar;

oortyd te Werk.n}_e. T R,

G5 AT Z ? . 5 k ' A £ Y
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(2) Except in the case of steam wagon drivers, drivers of frac-
tor-trailers (15 tonners and 10 toaners) private trade drivers and/
or canvassers (trolley and/or motor), wholesale trade troiley and/
or motor drivers, persons émployed in the delivery of goods or
messages and night watchmen any time worked in excess of the
hounrs specified in paragraphs (@) and (b). of -sub-clause {I) of
ciause 10 shall be deemed to be overtime and shail be paid for at
Kot less than one and one-third times the employee’s ordinary
rate of remuneration. The provisions of this sub-clause shall not
apply to a shiftman who shall be paid overtime at the rate of
his- hourly rate pius-33} per cent in respect of each hour or part
of an hour worked in excess of the hours laid down in sub-
clause (1) of clause 10 of this Agreement.. . o
" (3) Whenever an employee other than a shiftman works on .a
Sunday his employer shall either— A

{a) pay the employee not less than double the remuneration

payable in respect of the period ordinarily worked by him
on a-week day; or = R

(b) pay the employee remuneration at a rate not less than

14 _times .his ordinary rate of remuneration in respect
of the total period worked on such Sunday and grant him
- within seven days of such Sunday one day's holiday and
pay him in respect thereof remuneration at a rate not
less than his ordinary rate of remunération:as if -he had

on such  holiday worked his average ordirary working |

hours for that day of the week.

4 ‘Whenever an employee works on a statutory holiday, his

employer shall pay him remuneration at a rate not less than
his ordinary rate of remuneration in respect of the total period
worked on such day, in addition to the remuneration to which
he would have been entitled had he not so worked.

'If a shift of any shiftman falls on a Sunday, such shiftman
_shall be paid for such shift at the rate of time and one half
"of his ordinary weekly rate divided by six, provided that each
shiftman shall be given one day off each week and, if he is
employed on such day, he-shall be paid double time for a full
day -irrespective’ of the time actually worked. -

12. Leave aNp-PusLic HoLipays.
For. the purpose of this.clause, remuneration shall mean. the

of living allowance.

-basic ‘wage prescribed in Clause (4) of this Agreement and. cost,

S IStatulOr}' -Holidays.—All employees in the classes’ enurner--

ated in-Clauses 4 and 7 of this Agreement shall be. paid:at their

ordinary rates of pay for all statutory holidays, viz. New Yeéar's.

Day, Van Riebeeck Day, (6th April), Good Friday, Easter ‘Mon-
‘day,” Ascension Day, Union Day (31st May), Queen’s Birthday
* (2nd Monday in July), Settler’s Day (1st Monday in September,
‘Kruger Day' (10th October) Day. of the Covenant (16th Dscem-
‘ber), Christmas ‘Day, Boxing Day. L U

" "(2) Annual Leave—(a) Every employer shall grant to every
‘employee employed by him.in respect of each ‘period of twelve

. ‘months employment with him and-at a time to be mutually agreed :

upon. by the employer and employee concerned but so as to
‘commence within six months from the Ist April of each year
.and not Jater than two months from, the date on.which the
« :on full pay of not less than— s :

" (i) in the case of an employee who has completed less than
15 years continuous serviceé as at the Ist of April of that

. year, ‘twelve consecutive working days; 0
(i) in the case of an employee who has completed 15 years
~ continuous service or more as at the. lst of April of that
year, eighteen consecutive. working days, provided that—

" (aa) the period of such leave shall -not be concurrent .
" ~with any period during which the employée is under

notice of termination of employment, or is under-

going peace training under the South Africa Defence -

. Act, 1912 (Act No, 13 of 1912); and
' (bb) if any statutory holiday falls with the period of such

Ieave such holiday shall be added to the said period -
as a further period of leave of absence on full pay;

(cc) where an employee has not completed twelve months’
employment prior fo the expiration of the period
of six months commencing from the Ist April in

any year he shall be granted, at a date to be

mutually agreed upon between himself and the

employer and within the said six months, a pro

rata period of leave calculated at one day in respect

£ of each completed month of employment, :

. (b) The employer shall pay to an employee to whom leave
is granted under sub-clauses (@) (i) or (ii) hereof his pay in respzct
of the period of leave not later than the last working day before
the commencement of the said period. :

{¢) Upon' termination of employment the stﬁbldyer shall pay-

to the employee his full pay— :
(i) in respect of any period of leave which has accrued to
“him' but was-not granted before the date of termiination of
the employment; and M T T E e s, e
6

-employee completed twelve months employment, feave of absence

(2) Behalwe in die geval van bestuurders van  trekker-sleep- .
waens (15 ton en 10 ton), stoomwabestuurders, voertuigbestuur-
ders vir privaathandel en/of bestellingswerwers - {irollie en/of
motor), trollie- en/of motorbestuurders vir groothandel, persone
wat pocders of boodskappe aflewer en nagwagte, word alle tyd
bo die ure gencem in paragrawe (a) en {(b) van subklousule (1)
van klousule 10 genoem, as oortyd beskou waarvoor teem min-
stens een en een-derde maal die wérknemer se gewone besoldi-
ging betaal moet word. Die bepalings van hierdie subklousule
is nie van foepassing op ’n- skofwerker wat vir elke wur of
gedeelte van ’n uur wat hy bo die ure in klousule 10 (1) van
hierdie Qoreenkoms vasgestel, werk, oortyd teen sy uurloon plus
334 persent betaal moet, word nie. © i =

(3) Wanneer ’n werknemer, buiten 'n skofwsrker, op 'n Son-
dag werk, moet sy werkgewer hom-—

(a) of minstens dubbel die besoldiging vir die tydperk wat hy
_ gewoonlik op 'n weekdag werk, betaal; i .
(b) Of teen minstens een en ’'n derde maal sy gewone besol-
diging betaal ten opsigte van die totale fvdperk wat op
- -0 'n Sondag gewerk is, en hom binne sewe dae daarna
een dag verlof toestaan waarvoor hy hom moet betaal
teen minstens sy gewone besoldiging, asof hy op so n
verlofdag sy gemiddelde pewone werkore vir dié dag van

die week gewerk het, - )

(4) Wanneer 'n werkgewer op ’n statufére vgmlgénsiedag werk,
moet sy werkgewer hom benewens die besoldiging waarop hy

‘reg sou gehad het as hy nie aldus zewerk het nie. ten opsigte

van die totale tydperk op so ’n dag gewerk, betaal teen minstens
sy gewone besoldiging.

As-'n skof van enige skofwerker op 'n Sondag val, moet
die skofwerker vir so "n skof betaal word teen anderhaifmaal
sv gewone -weekloon gedeel deur ses, met dien- verstande dat -
elke. skofwerker clke week een dag vry gegee moet word en
as hy op so 'n dag moet werk, moet hy teen dubbel die loon
vir 'n volle dag betaal word, ongeag die tyd werklik gewerk.

12. VERLOF EN OPENBARE VAKANSIEDAE.

‘Wir die toepassing van hierdie k!busule beteken  besoldiging:
die ‘basiese loon -wat in klousule (4) van hierdie Qoresnkoms

“voorgeskryf word en die lewenskostetoelae, :

(1) Statutére vekansiedae—Alle werknemers in die klasse wat
in- klousuies 4 en 7 van hierdie Qoreenkoms genoem word, moet

i vir alle statutére vakansiedae teen hul gewone loonskale betaal
“word, nl, Nuwejaarsdag; Van .Riebeeckdag (6 April), Goeie

Yrydag, - Paasmaandag,. Hemelvaartsdag, Uniedag (31 Mei),

Koninginsverjaarsdag {2de . Maandag in Julie). Sctlaarsdag (lste

Maandag in September), Krugerdag (10 Oktober), Geloftedag
(16 Desember), Kersdag, Tweede Kersdag.

- . (2) Jaarlikse- verfof—(u) Elke werkgewer moet aan eike werk-

nemer in sy diens ten opsigte van elke tydoerk van twaalf

"|. maande diens. by hom, vakansieverlof met volle betaling vir
_minstens die volgende werkdae toestaan en die verlof moet

geneem word op ’'n tyd waarop onderling deur die werkgewer

.en' werknemer ooreengekom word, maar so dat dit begin binne

ses maande van die Iste April van elke jaar en nie later as twee
maande van die datum waarop die werknemer twaalf maande
diens_voltooi het nie; ;
. (i) in-die geval van ’'n' werknemer - wat minder as 15 jaar
. aaneenjopende diens vanaf 1. April van daardie jaar vol-
" tooi het, twaalf agtereenvolgende werkdae; . :
(ii)-in die geval van 'n werknemer wat 15 iaar of  langer
aaneenlopende diens vanaf 1 April van daardie jaar vol-
tooi- het, agtien agtereenvolgende werkdae, met dien wver-
stande dat— :

(an). die tydperk van sedanige verlof nie met 'n tydperk =
wanneer die werknemer onder kennisgewing‘ van
diensbeéindiging staan -of . vredestydse opleiding
ingevolge die Zuid Afrika Verdedigings Wet, 1912

* (Wet No. 13 van 1912), meemaak, mag saamval

. nie; en S : :

(bbh) as ’n statutére vakansiedag binne die-verlof val, so 'n
vakansiedag as ’'n verdere tydperk van afwesigheids-
verlof met volle betaling by gencemde tydperk
gevoeg moet word,; i :

. (cc) as 'n werknemer nie voor afloop van die tydperk
van ses maande wat begin op | April in elke jaar,
twaalf maande diens voltooi het nie, hy op 'n
datum waaroor tussen hom en sy werkgewer oor-
eengekom moet” word' en binne die genoemde ses
maande, 'n pro rata tydperk van verlof, bereken teen
een dag vir elke voltooide maand diens, toegestaan
moet word.

(b) Die werkgewer moet’ aan die werknemer aan wie verlof
kragiens paragraaf (a) hiervan toegestaan word, sy betaling ten
opsigte van die verloftydperk voor of cp die laaste werkdag
voor die begin van genoemde tydperk uitbetaal.

(c) By dicnsbgé‘indiging moet die werkgewer die - werknemer -
sy volle loon uitbetaal— i . )
(i) ten opsigte van 'n tydperk van verlof wat vir hom opge-
© " loop- het maar nie voor die datum van diensbegindiging
toegestaan is nie; en: i TR TR
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© (i) on& day; in the case of an employee who has ¢ompleted

less-than-15-years of continuous sérvice, in respect o veach™

* completed ‘month .of employment with the employer from-

. of sub-clause (a) hereof, ‘or, in ‘the cage of an employee

- whe has been employed for less than twelve months; after |

the date of commencement of his employment; or -
(iif) 'one -and a half days, in'the case of an employee -who has
+ -~completed -15 years continuous’ service or more, .in-respect
- of eéach completed month of employment with the employer
-from the date on-which he last becamé entitled to leave
in terms of -sub-clause (a) hereof. - ; -
(d) An employee to whom leave has accrued in terms of sub-
~ clauses (@) (i) or (ii} hereof but who is debarred from taking such’
. .Jeave upon accrual shall, when he does take his leave, in addition
" “to the lsave accrued in terms of sub-clause (a) hereof be entitled
to one day's leave,-in the casé of an employee who ‘has com-
. pleted less than 15 years continuous service, and one and a
-half days leave, in the case of an -employee who has completed
© 15 .years coptinuous service or .more, for each completed month
of service subsequent to the expiry’ of the accrnal date.
(e) Any period during, which an employee— '

oo (i) is on leave .in terms of;;iub-clausd (a) hereof; or

(i) undergoes’ peace - training’ under the “South: 'Afgtic_a\'.'

Defence Act, 1912; or - e
(iii) is “absent from- work on the instructions or ‘at the
- request of the employer; or -~
- iv) is absent from work owing to

- to illness of more. than three. consecutive days,

-that he ‘was prevented- by illness -from doing his -work, or in

respect of that portion of any total period of absence during |
any twelve: months of émployment, which is in excess of 30 days.
(f) Any amount paid to an employee. in .terms of:.paragraphs

" (b) or (¢) shall be calculated at the rate of_ remuneration . which
“the employee was receiving immediately prior to the date upon

_ -whith "the leave" became
the case may be.

{?") An zmployee Shail not be a_ilo\,‘_red ‘to work fc_’rv.r_cﬁ*.unfc__r;_!} :
R s (3) 'n' Werknether |

tion whilst Dnl'ho_liday leave.: -

5] : LT i
(4) For the purpose of this section, employment -shall .be.

deemed to commence. from the date.on which the employee. last
‘became. entitled to leave or the date on. which the employee

" “entered the employer’s service, whichever is the, later, -

© . 13. SICK Pav. _ i

" - An employee’
" jliness shall be'entitled-to receive in any |
__full pay for six working: days -of such abs half ‘payfo
. “.a furthér twelvé: working days of such absence, subject. to-the
" submission of a doctor’s certificate ‘of " illness. AT s
7 14, DiFreReNTIAL RATES.

_ - An employee whao-on any one day: is required to, perform’ two .
" or more classes of work for which difiérent rates of wages are-
herein shall be paid at the higher or: highest rates for -
time so worked, provided that the provisions of this section shall
* not-apply to an employec performing the work of a-higher paid
employee who is absent from wlo;k_ wu_h‘_pay 'OE;-' le.ave o_r.w,lth .pay... wat. met 'betaalde” vakansieverlofs of sickieverlof- afwisiy is- nie.

“laid down

" owing to sickness. =i
25 e '!5; TE-RM.INA'E‘ION “OF ’EMP"LOYMEN;{', wEE Y g
(1), Not less than twenty-four hours’ potice shall be, given by
the employer or employce to terminate a contract. of . service
... provided that this shall not affect— o

tract of service without notice for any. :good cause recog-
& nised by law as sufficient; - - i : :

(b) any-agrecment between an emiployer and: -einbloyee .pi'o.vid.-

. g Ty i

" and provided further that an employer may .pay an employee

wages for and in lieu of. the. presctibed or .agreed “period of
notice. el T PR o

) In the event of \discharge, an. employee .shafl be qntiﬂcd

to- a written discharge- certificate, stating—- e e

(@) duration -of service;

(b) that all wages. due

- due in settlement of accrued leave. have been paid. .

v s g SREACR, | CERTI.F[C_KTE . OF SERV_ICE"" 5 bty

Each employer shall give to each employee on .the"'l.erminaf

_tion-of his service'a- certificate of service. This certificate shall-

_show the full name, address, age, ‘occupation; rate of pay pres-
cribed in thesAgreement and actual wages.paid-together with the

:date .-of -the. employee’s -entering " and ,leaving . the employer’s
service. o L S e ovw ot gey B g

-

-the date on which he last became entitled to leave .in terms | .

(i) vredesopleiding. kragtens dic Zuid .-Afrika  Verdedi;

-iliness or confinement; .
‘shall be demed to be employment for the purposes of this 'sub-

clause, provided that:the provisions of section {iv) of this para-:
graph shall not' apply in respect 'of any period of absence owing
if the employee »
after a request for such a certificate by the -employer, fails -to -
submit. to the' employer a certificate by a medical practitioner

due or his employment .términated, as_

- |=wverlof gerégtig -geword -het ‘of, ‘na gelang~van die- jongste,- die .

who, after more than four weeks™ continuous |
service with ‘the’ same employer, .is absent .from  duty ‘through

' ' geriod'o_fi- twelve months, :
»sence ‘and. half pay - for .

(D ’n Werkgewer “of -werknemer .moet min

L@

(@) the right of an.employer. or -employee fo terminate a ‘cqh-i :

for a longer period of notice than- twenty-four hours; -

for work perfc'vrrhéd:r and all' amounts -

e

.+ (i) in’ die -geval® van n 'werki‘gcﬁ!ef wat. minder. .as 15 '_iaér_'
- elke voltc‘}o_ide‘ ‘maand diens by 'diz werkgewer vai'die
. . datum waaiop Dy laas op verlof - kragtens paragraaf (a) .
" thiérvan  gersgtig geword het, of in die geval van ‘n.

‘werknemer wat runder -as twaalf maande in - diens was™

na die datum van sy indienstreding;” -

in die geval van ’n werknemer wat 15 jaar-of langer - -

(i) :

opsigle " van elke voltooide maand diens by die weri- >

gewer vanaf die datum waarop hy ‘laas op verlof krag- .-

- tens subklousule (a) hiervan geregtig geword het. .
_ (d) 'n- Werknemer vir wie verlof kragtens subklousules (a) (i)
of (ii) hiervan. opgeloop hefy maar wat verhinder is: om sodanige

{verlof op die oploopdatum te néem, 'is, wanneer-hy -wel sy -

“verlof -neem, geregtig, benewens die verlof wat kragtens paras

graaf (a) hiervan opgeloop het, op .een'dag verlof vir-elke. -

aaneenlopeiide diens voltooi het, een dag ten opsigte van .°°

aancenlopende diens voltooi het, een- en. 'n halfdag- ten - -

_voltooide maand: diens, in" die geval van ’n werknemer wat- .

minder as 15. jaar aaneenlopende diens- voltooi. het en:in- die,

geval van ’n werknemer. wat 15 jaar ‘of langer aaneenlopende ™

diens voltooi het, op .een-.en ’n . halfdag verlof vir elke: vol-

: ‘._!;o_oide'-maand diens nadat die oploopdatum verval ‘het., © .~
|- (e) Enige. tydperk wanneer 'n ‘werknemer— =

© 7. (i) kragtens subklousule. (@) hiervan met- i?éfiqf .:.i.s";'

o,f"‘
‘gings Wet, 1912, moet meemaak; of -

© (iii) Op las of vp versock van sy werkgewer van sy werk -
-afwesig is; of - . R e T

- (iv) van die. werk afwesig is weens siekte of bevalling; ~

word Vit die - foepassing van  hierdie subklousule as . diefs

beskou; met dien verstande® dat die bepalings van artikel” (iv). -
yan hierdie paragraaf nie van toepassing is nie ten opsigte van-

(]

n tydperk van' afwesigheid -weens . siekte van, meer -as. drie

- agtereenvolgende dae as die werkpemer, nadat die- werkgewer:

hom em so 'n-sertifikaat gevra het, in gebreke biy om aan die
werkgewer ’n sertifikaat. van ’n - geneesheer . voor “te ‘128 dat hy'
weens siekte verhinder, was.om sy, werk te .verrig, .of ten' opsigte. -

as 30 .dae gedurende- twaalf maande diens. : :
(f) Enige  bedrag: wat aan ’'n werknemer, betaal word krag- -
tens —paragrawe - (b) of (c)- moet: bereken word ‘teen die -skaal .

van die gedeelte van ’n " fotale afwesigheidstydperk van’ meer. - .

van besoidiging  wat - die ~werknemer ontvang” het -onmiddellik -

gelang van .die-geval; -sy- diens belindig is,
W @) ner i§ ni¢ geregtig”-om
verlof. vir besoldiging .te .werk .nie.-

4,

voor die datum waarop die-verlof verskuldig geword het of, na’ .

- gedurende: Sy vaki

i~
.- {4). Vir die. toepasisng . vah- hierdie “klousule” :-.Wﬂl‘ﬂ-.'.ai‘t e
.datdiens begin-.op. di¢ datum’ waarop -die -werknemer lias: op*

dat_u_m- waarop -hy -by die werkgewer' in-diens gekom™ het
S i SIEKTEBESOLDIGING, St Ty
! “'n Werknemer-wat pa vier weke danbegl'o'géndé'--dlens by

selfde - werkgewer weens sickte:“van: sy. ‘werk -afwesig: js; is ;-
‘geregtig oni in’ énige twaalf maande, vir ses’ werkdae. van soda-

‘nige -afwésigheid- volle -besoldiging. en  yir nog twaalf - werkdae
‘van ;sodanige afwesigheid _":hgli’bé;solldig:}:_']g “te -ontvang;” onder-;
‘worpe “aan- die- voorlegging” van''n. dokfersertifikaat. 1 L

s W

el ‘14, DIFEERENSIECE LONE. < . e
..'n -Werknemer: van .wie -vereis, word orr'l-n.ob---._enige'_ dag -tﬁ"'éé- .
-of meer, soorté. ‘werk™te. Verrig® waarvoor. verskillendé loonskafe -

hierin voorgeskryf word,- moet_teen die hoér of hoogste skale, .

“betaal word' vir - die tyd. wat aldus. gewerk. word, met dien
“verstande dat die bepalings-van hierdie “klousulé ni¢ van.toepas- -
sing is op 'n werknemer wat. die. werk verrig. van 'n werknemer

ey 15. DiensBeEmNDIGING. T L

: N > tknem, insténs vier-en-twintig -
-uur- kennis. van .diensopsegging . gee; met dien verstande. dat dit °-
“nie_inbreuk op onderstaande maak mie:— - . L0 e o
Die werkgewer -of “werknemeér “sé. reg om- die “dienskon-
“trak _sonder. kennisgewing. .te- begindig om ’n-.rede wat -
“wetlik as voldoende erken word;, - - b oot
<= {b) 'n ooreenkoms tussen werkgewer en werknemer wat ' voor- .

- siesing’ maak vir ’n langer termyn as vier-en-twintig wur - ©

: -diensopsegging; - T s Uy
en voorts met dien verstande dat-'n werkgewer ’n: werknemer -
kan betaal in plaas- van die voorgeskrewe ‘tefmyn  van diens- -
opsegging te gee. .. GRS T T 5. e R
- (2)In die. geval van ontslag is:’n . werknemer geregtig op '
skriftelike® ontslagsertifikaat wat vermeld— ST R i
(a) duur van diens; g s e 7 ] R
" (b) dat alle verskuldigde lone vir verrigte werk ‘en -alle ver- -
skuldigde “bedrae ter. -vereffening van- opgeloopte - verlof
Cbetaal is. LA
s - .16, DIENSSERTIFIKAAT. =~ e
. Blke werkgewer moet ‘aan elke werknemer® by betind
sy ‘diens 'n dienssertifikaat nitreik, ‘Hierdie sertifikaat moet die -
“voll¢ naam, adres, ouderdom, bedryf, die loon wat in.die’ Oor-
eenkoms voorgeskryf .word, en werklik betaalde lone tesame met -
die datums van dje werkgewer se indienstreding en uitdienstre-.

-ding by-de-werkgewer- vermeld...... =

iging van -
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17. EXE.MPTIONS

(1) The Council may grant exemption from any of the provi-
sions of this Agreement, except clause 10 (1) (d). _

(2} The Council shall fix, in respect of any person granted
exemption under the provisions of sub-clause (1) of this clause,
the conditions subject to which such exemption is granted, and
the period during which such exemption shall operate, provided
that the Council may, if it deems fit, after one week’s notice ' in
writing has been given to the person concerned, withdraw any
licence of exemption whether or not the perlod for which
exemptlon was granted has expired.

-~ (3)- The Secretary of the Couneil shall issue’ to every
granted exemption in accordance with the provisions o
clause (1) of this clause, a licence signed by him setting out—

(a) the full name of the person concerned;

. (b) the provisions of the Agreement from which exemptwn is

+ granted;

"(c) the conditions fixed in accordance with the provisions of
sub-clause (2) of this clause subject to which such exemp-

tion is granted.
. (d) the period during which the exemptton shall opcratc

:_'(4) T!;_e Secretary of the Council shall— '/
~ {a) number consecutively all licences issued;
© (b) retain a copy of each licence issued; and

(¢} where exemption is granted to an employee, forward a
copy of the licence to the employer concerned. :

Tson

18. ExXPENSES OF THE (COUNCIL.

For the purpose of meeting the expenses of the Council each
employer shall deduct 9d. per month from the wages of each of
his employees for whom minimum wages in excess of £1 12s. 6d.
‘per week ‘are prescribed in this Agreement. To the amount so
deducted the employer shall add a like. amount and forward
--month by month and not later than the fifteenth day of each
month the total sum, together with a statement in the form of
the Annexure hereto giving particilars of the employees in
respect of whom deductions are remitted, to the Secretar y ‘of the
Counc:ll P.O. Box 4581, Ioh.mnesburg

. 19..EMPLOYMENT OF MEMBERS OF TRADE UNION

Preferentlal treatment in the matter of cmployment shall be.

‘given to members of, the trade union, and officials- of the trade
..union shall be given every reascnable far:ihty by employers to
01gamsc employees

20 ADMINISTRATION OF AGREEMENT.

The Council shall be the: body responsible for the admmustra-
tion, of this Agreement and may issue expressions of opinion
not ‘inconsistent with its provisions for the guidance of employers
and cmp!oyees

Slgned -at, Johannesburg on behalf of the part:es on this .

tWelfth day of June, 1956.

K. PARKBURST,
Chairman of the Council.

sub- |

17. Vusml.mcs.

(I) Die- Raad kan vryste]lmg van emge bepahngs van hlerdle
OOreenkoms verleen. )

(2) Die Raad moet ten opsigte van elke - persoon aan wie
vrystelling kragtens subklousule (1) van hierdie klousule verleen
word, die voorwaardes vasstel waarop vrystelling verleen word
en die termyn waarvoor dit van krag is; met dien verstande dat .
die Raad na goeddunke na een week skriftelike kennisgewing
aan die betrokke persoon ’n vrystellingsertifikaat kan intrek, of
dli’: termyn waarvoor dit verleen was, verloop' het of nie.

L&)} Die sekretaris van die Raad moet aan elke persoon aan
wie -vrystelling kragtens die bepahngs van subklousule (1) van
hierdie klousule verleen is, n deur hom getekende sertifikaat
uitreik wat die volgende vcrmeld —_

() Die -volle naam van die betrokke persoon;

(b) die bepalings van die Qoreenkoms waarvan vrystelling
- verleen word;

(c) die voorwaardes vasgestel ooreenkomstig die bepalings
van subklousule (2) van hierdie klousule waarop vry-
- stelling verleen word;

{d) die termyn Waarvoor die vrystelling van krag is.

@) Die sekretaris van die Raad rﬁoet— .
(@) alle sertifikate wat uitgereik word, in volgorde'hommer;
(b) van elke sertifikaat wat uitgereik word, ’n 'afsknf-hou;

(6) as aan ‘'n werknemer vrystelling verleen word, 'n afskrif
van die sertrﬁkadt aan die be’trokke werkgewer siuul

18. UrrGAWES VAN DIE RaaD.-

Ten -einde in die witgawes van die Raad te voorsien. moet
elke werkgewer 9d. per maand aftrek van die lone van elkeen
van sy werknemers vir wie minimum lone bo £1. 12s. 6d. per
week' in hierdie Ooreenkoms voorgeskryf word By die bedrag
wat afgetrek word, moet die werkgewer 'n gelyke bedrag voeg
en op of voor die vyftiende dag van elke maand die totale
bedrag aan die bekretans van die Raad, Posbus 4581, Johannes-
burg, stuur tesame met 'n staat in die vorm van die aaphangsel .
hiervan wat -besonderhede gee van die werknemers op wie die
afu'ekkmgs betrekking het. .

’ - 19. INDIENSNEMING ‘vm\u—:mz wm VAKVERENIGING

By werkverskdﬁﬁng moet, voorrang ‘Verleen word aan Iede van
die vakvereniging en werkgewers moet aan ampsdraers van die
vakvereniging alle redelike fasthteue vcrleen word om werk-
nemers te organiseer. .

20. TOEPASSING VAN OoiiEENKOMs

-Die Raad is vir die toepassing van hierdie Ooreenkoms verant-
woordelik en kan vir die leiding van werkgewers en werknemers
memngﬂumprakc uitvaardig wat nie mct dle bepahngs daarvan
strydig is nie. o 5

: Namens ' die partye op hede dle 12dc dag van Junle 1956 '
in Johaune&burg onderl‘eken 7

- C K. PARKI-]‘URST
Voorsitter van die Raad.

W. H. Hoop, - W. H. Hoop,
Vice-Chairman of the Council, Ondervoorsitter van die Raad.
- L. R. SHARp, ) L R. Swoare,
Secretary of the Council. T _ Sekretaris van die Raad.
| ANNEXURE. .. - AANHANGSEL.
- Levies Form.  HEFFINGSVORM.
Lc}lgth o '_l S |7 I_m:jgté' j
" Grade Length | of Time HET | Lengte | van diens i N
of ' 0% with Ovicte ]ilwate of | Name. van van by | Bedryf. I;l?ﬁ Naam.
Dmployee. | Service.| Present | Pation. | Wages. | werknemer. | diens. | huidige . e
AR [ -1 Employer. . . wkgeWer.
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~ BREWING INDUSTRY, WITWATERSRAND.

1, Jouannes DE KLERK, Minister of Labour, hereby, in
terms of sub-section (1) of section ‘twenty-two of the
Factories, Machinery and Building Work Act, 1941,
‘declare the provrslons of the Agreement and notice
relating to 'the Brewing Industry, Witwatersrand,
published under Government Notice No. 714 of .the- 17th
May, 1957, to be not less favourable to the persons whose
hours of work are regulated thereby ‘than the relative_
provisions of the sald ‘Act. : .

J. DE KLERK,*'

. Minister of Labour,

- S
: 5% SCHEDULB A. N .
~ . - Operatlons referred to Operations referred to Opemtlons mfcrmd to
£ w g a2 ) . in paragraph ®).- Jin Paragraph {A). Cin Paragraph (l)
= . I.ﬁamers TRl En = B 2
i o= Adults. | Juveniles. - Adults. Juveniles. - Adults. Juycn'e!eé. =
s Per Week. | Per Week. | Per Week. | Per Week. | Per‘Week.-| Per Week.
£ s.d | £ s.d £ s d. £ s.d. | £:s d. £ s d.
Forﬁrstthreemonthsofexpenence ..... S e "3 50 1 50 3507(7.150 310 0 1-10- 0
For second three months of experience: .....couvuvans ‘310 O 1 7 6 2310- 0 176173150 {0 17126
For third three months of experience........oeeueun.. s 315 0 110 0 315 0. 110 0 4 0 0 115.0_
For fourth three months of experience.............. v 4 0 0- 112 6 4 00| 112 6 4 5 0 | 1176
For fifth three months-of experience.......... sma T 4 50 115 0 4 5.0 1150 | 4 710 |- 2 0 0,
For sixth three months of experience.s,.......oioutat 410 0 117 6 410 0 117 6 4 T |- 2-2 6
For seventh three months of experience......ooveve.-s 415 0 200 41210 20 0 4 710 2 50
Forelghmthreemonthsofexpenence Sreniie 500} 226 41210.}. 2 2 6 ~ U B s A
* For ninth three months of experience............. s [ 515 04 2.5 0 41210.1. 2 5 0 4 710 |-"210 O
For tenth three months of experience............. 415 0 2 7-6. 41210 7} 2 7 6 |- 4 710|212 6
For eleventh three months of experience.:............ 515 0 210°0 }. 41210 210 0. | 4710 ‘215 0
For twelfth three months of experience.........oeean. 1 5150 212 6 41210 | 212 6 4 710 217 6
For thirfeenth three months ofexpenence............. 515 0 215 0O 412 10 215 0 4 1210 3-0-0
For fourteenth, three months of experience...l....... 515 0} ~217 6 41210 | 217 6 41210 | '3 2.6 -
For fifteenth three months of experience............c. | ~515 0 | '3 0 0.| 4 ]7 10 300 412-10. | 3 5.0
For sixteenth three months of experience............. 515 0 |.°3 2 6. 417 10 32 6 41210 | 3. 7:6.
For the next six months of experience. ....veaevicenss 6.0 0 |.515 0 4 17 10 41210 | 4176 4. 710
 For the next six months of experience.......... veen=a |76 070 515 0| 5 210 412 10 417 6 4 710
For the next two years of experience. . 6 50 6 0 0 5210 | 41710 417 6 | 41210
Thercafter. .. .cvieneizasssiosasanni ¥ 700 700 6 26 6 2 6 6 2 61 6 2 6
AANHANGSEL ‘A.
- ‘Werksaamhede genoem Werksaamhede genoem | Werksaamhedc genoem' S
i S R mparagraaf(b) . in paragraaf (h). mparagraaf (s) o
. .(Ondervinding). ; s 3 — =
4 - o S g 7 o : Vo]waSsenes. Jeugdiges; Volwassenes.| Jeugdiges. - | Volwassenes, "'qugdig&_s.
ab e s s L E : e Per week. | Per week. | Per week. | Per week Per week. | Per week..
_ £ s d. £ sod. £ s.d - £ s d £ s.8.[-€ s.d. -
Vir dleeerstedrlemaande ondervmdmg..._........,.. 350 1.501( 356 150 |- 310.0 ‘110 -0
Vir die tweede drie maande ondervinding. .....:...... 310 0 1 76 310 0 1 76 315 0- [ - 1'12 6
Vir die derde drie maande ondervinding......c...0t.000] 315 0 110 ¢ |. 315 0] 110 0O 4 00 ‘1150
Vir dié vierde drie maande ondervmdmg....-.,....... 4 00 112 6§ 400 [ 112 6| 4 50 117.6-

. Vir die vyfde. drie maande ondervinding.......0......0 7 4 5 0 115.0 450 | 1150 | 4710 .20
Vir die sesde dric maande ondervinding...:.iV . ..voten | T4 10 0 | 117 6 4100 117 6 { 4710 } 2 2 6.
Vir die sewende drie maande ondervmdmg..........., 415 0. | 200} 41210 | 2 0'0-{ 4-710 -2 .5 0
Vir die agste drie maande ondervinding..........i..0 | 5 0.0 2.2 6. | 41210 2°2. 6 4 71002 T 6
* Vir die negende drie. maandeondermdmg..........;_. 51501 250 [ 41210 | .2 50 4710 2100
Vir die tiende drie maande ondervinding. . 515 0 276 412 10 2 76 4 7101 212 6-
Vir die elfde drie maande ondervmdmg..........., K 515 0., 210 0~ 41210 21000 | 4 7-10 215 0
Vir die twaalfde drie maande ondervinding......... 515 0 | 212 6 | 41210 212..6 4 710 ¢ -217 6.
Vir die dertiende drie maande ondervinding..... sieewe’ | 51570 1 215 0 (. 41210 | 215 0 | 41210 3 0°0:
-Vir die veertiende dric maande ondewmdmg......:..-. S 515.0.f 217 6.4 41210 |- 217 6| 41210 .32 6
Vir die vyftiende drie maande ondervinding........... | 51570 300 41710.| 3.0 0 412 10 3 50
Vir die sestiende drie e ondervinding........c-.5 [++5:15 -0 13 2. 6.7 41710 | " 3:2-6 . 412101 3 7.6
Vir die volgende ses maande ondervmdmg............ 6 0 0.1 5150.] 41710 471210 |- 4176, 4 T10:
“- Vir die volgende ses maande ondervinding............ 6 0.0 515 0 5 210 41210 |- 417 6.1 4 7-10
“rdmvolgendetwee;sarondervmdmg E e e (R 6 00 5 210 - 41710 | 417 6 | 41210 .
Daama.. U A T W PR 6 2 6 6 2 6 6 26 6.2 6
No.: 715.] R ' Lo [17 May 1957 No. 715.]- [17 M‘el 1957 -
FACTORIES MACHINERY AND BUILDING WORK:- WET OP FABRIEKB MASJINERIE EN BOUWERK, _

ACT,. 1941 : To1%aL -

'
¢ e—

BROUERSNYWERHEID, W-HWA’TERéRANb.

Ek, JOHAN‘NES DE KLERK Mmister van' Arbeld
handelende - ingevolge subartikel (1) van artikel tw‘ee-en- .
twintig van die Wet op Fabrieke, Masjinerie en Bouwerk,
1941, verklaar hierby dat die bepalings van die Ooreen-
koms en kennisgewing in verband met die Brouersnywer- -
heid, Witwatersrand, gepubliseer by Goewermentskennis-
gewing No. 714 van 17 Mei 1957, vir die persone wie se.
wetkure daarby geregl word, nie minder gunstig as die
ooreenstemmende bepalings van die genoemde Wet is nie.

T -DE KLERK, i
Mmlstcr van Arbeid'
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: _ My ; Closa ¥, This Journal embodies inter alia
' EMPRTERS . ' a monthly economic review (with -
: ) ' ; statistics) of business and industrial
_ . conditions in the Union, the latest
= Departmental information on market
EXPORTERS ' possibilities for Union products. in
countries at present covered by the
Union’s Overseas Trade Representa-’

- tives, lists of trade enquiries, items of
industrial activity in the Union, the

atest information on price and com-
' - modity control, most reports (un-
Subsertbe tﬂ T oa E el . abridged) of the Board of Trade and
e * moag® Thed e FuT sV ea 7oA = Industries, and articles of a general -
" nature in connection with commerce
- and industry

: Tke monﬂdy Journal _ ,
of tke Department of Commeree and Industraes

SUBSCR[PT!ON In the. Union of S.A., S.W.A.,.Bechuanaland Protectorate, Swaziland, Basutoland, Southern and ‘\anlhem Rhodnia,
- Mmmhlqme, Angola, Belgian Cungo. Nyassaland, Tanganyika, Kenya and Uganda—6d per copy or 5/- (7j0 elsewhere)  per
2 ) annum, payable in advance to The Government Printer, Pretoria

PUBLISHED lN BOTH OFFICIAL LANCUAGES -

' P I ‘ / : - ; Hierdie tydskrif bevat 0.a, 'n maandelikse
I OERDERS e ekonorﬁiese. oorsig (met statistiek) van
“ R _ ' . besigheids- en nywerheidstoestande in |
Fa G =e o Tt A  die Unie, die jongste departementele
: . ; inligting oor afsetmoontlikhede vir.
UITVOERDERS : . Unie-produkte in lande waar die-
’ [ : S nie oorsese handelsverteenwoordigers
. : . ¢ het, lyste van handelsnavrae, besonder-
P ! j ? ‘x;‘ : hede in verband met nywerheidsbedry-
ER_AARS g - wighede in die Unie, die-jongste aspekte
' van prys- en,  voorradebeheer, die
_ _ : : meeste verslae (volledig) van die Raad
; teken ln op % T : van Handel en Nywerheid, en artikels

© van 'n algemene aard oor die handel en
nywerheld

lhe maand&a!ad
mn du; Bepartement van Hanrdel en Ngwerheid

INTEKENGELD: In die Unie van S.A., Smdwes-ﬁfnka, Ber.sjoeana]and-?rolektoraat,S.- ieland, Ba: land, Suid- en Noord:Rhodesis, -
Mosambiek, Angola, Belgiese Kongu, Niassaland, Tanganjika, Kenia en Oeganda teen 6d per eksempiear, of teen 5/- per
P }aar (7[6 eltlers} vooruitbetaalbaar asn Die Staatsdrukker, Pretoria )

\'EBSK‘I‘N IN ALBEI AMPTELIKE TALE
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Readmg matter fm' Farmer and sze’

The Deparrn'ienf of Agriculture, Preforia; issues the io!lomng farnily pubhcaﬁon
- (in English and Afrikaans) in the interest of f farmers in particular, for the agncul
tural mdustry in generai and for every woman—- .

°

SUBSCRIPTIONS -
in the Union of South”
Alrica (including South  {
West Africa), 18s. per\ -
annum

im %@M@“ﬂ Aﬁrae{a*

i mcorporalmg me W/Qm@ﬁ andf:erﬂome

A rnonth!y journal of short, practica! articles,
intended part:cularly for the farmer and his wife
who want sound, expert advice in plain, hon-
technical Ianguage richly illustrated with photo’s

: Every farmer should keep in touch
with his Department. and obta:n téae adwce it is
able to give, by. readmg-——- .

Subscr:ptions rnay ba S
posted direct to the |-
Chief, Division of Publi- . |
city, Department of
Agriculture, Private Bag
144, Prer.urla. '

oy

Eﬁﬁ?ﬁ“@é@ EN SQUFH &FR!CA mcorpora?ang The Woman Qnd her HOmeu o

!;ees;sf@f vir d&e B@er en s sy Vmu’ eeinf

Dia Departe'nent van Landbou, Pretoria, publiseer die volgende gesmsblad
~ (in Afrikaans en Engels) in belang van boere in-die besonder van die Iandbou-
bedryf in die algemeen en van ai!e vroue ~ ‘ ¢ s

0

INTEKENGELD
in die Unie van Suid-
Afrika (met.inbegrip

e .;:,__ e ' o '
EER AP ERa
waarby ihgei}-f is',, Die Viou en haar Huis”

18s. per jaar.

lmekengeld kan direk ;
aan die Hoof, Afdeling. - .

Publisitait, Departe-
ment van Landbou, Pos-
" sak 144, Pretoria gepos

word.

'n Maandblad bevattende kort, praktiese artikels,
spesiaal bedoe! vir die boer en sy vrou wat goeie,
deskundige advies verlang en geskryf in eenvou-
dige, nie-tegniese taal; ryklik toegelig met foto’s
Elke boer behoort met sy Liepartement
in voeling te bly en die advies te verkry wat d|t in
staat is om te gee, deur middel van— . o

B@ERDERY E@é SUED AFRIKA waarby mgelyf is ,,Die Vrou en haar st

The Goverument Prineer, Pretona. : l : _ " Dié Sraasdrukker, -Pretoria.

1

van Suldwes-Afr‘aka), e '




