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“GOVERNMENT NOTICES. 
     

"The following’. Geverrim 
general information : — 

DEPARTMENT OF “LABOUR... 

Nom) 0 0 [24 May 1957. 
, INDUSTRIAL CONCILIATION ACT, 1956. = 

— 

"TOBACCO MANUFACTURING INDUSTRY (CAPE). 

——$——$—— 

- {JOHANNES DE KLERK, Minister of Labour, do hereby— 

" (a) in terms of paragraph (a) of sub-section. (I). as 

. applied by sub-section (9) ‘of section forty-eight of: 

the Industrial Conciliation Act, 1956, declare -that 

all the provisions of the Agreement which appears - 

- ‘in the Schedule -hereto’ arid which relates to the 

, Tobacco Manufacturing . Industry (Cape), shall be 

. - binding from the’ second Monday after the date of |; 

- | publication, of this notice and for the period-ending | + 

“-- the 30th. September, 1960, upon the employer who 

and the trade union’ which entered into the said 

- members of that trade, union; 
_Agreement and: upon, the “employees _who are | ° 

, “(b) in terms ‘of paragraph. (b) of sub-section. (1) ‘as 

*"- applied by sub-section (9) of section forty-eight of 

the said Act,'declare that the provisions contained | ~ - 

(inclusive), 16. (1), 16 (2) and } 
in sections. 3-to. 14 

>. sections -17 to 19 (inclusive) of the said Agreement 

- shall be binding. from the second Monday. after the 

. date of publication of this notice and for the period 

ending’ the -30th_ Septenjber,. 1960, upon all 

employers and employees other than those referred 

to in paragraph (a) of this notice who: are engaged 

> * or employed in the said Industry in the Municipal 

Area of Cape Town; and - co 5 

(c) in terms. of : paragraph. (a) of sub-section (3) -as 

applied by ty: 
the said Act, declare that:in the. Municipal Area: 

of Cape Town and from 

the date. of publication of ‘this notice and for the: 

period ending the 30th Séptember, 1960, the pro- |. 

‘visions contained in-sections 3 to 14 (inclusive), | > 

16 (1); 16 (2) and.17: to" 19 (inclusive) of the’ said 

“Agreement, shall mutatis rautandis be binding upon | 

“all Natives employed’ in the ‘said ‘industry by- the 

“employers upon whom any of the said provisions 

“are binding in respect of employees, and upon those | 

employers in. respect of. Natives in their employ. 

Me J. DEKLERK, 

vb . 

ar a“ 
H 

SABI | 

ent Noticés are publislied for 

sub-section (9) of section forty-eight of © 

the second Monday after   _ Minister of Labour. | 

| GOEWERMENTSKENNISGEWINGS. 
  

  

‘Onderstaande Goewermentskennisgewings -word - wits 
algemetie inligting gepubliseer:— = hea 

’ -DEPARTEMENT VAN ARBEID ~~ ea 

No, 772.]- I 24 Mei. 1957. 
- WET OP NYWERHEIDSVERSOENING, 1956. 

TABAKVERVAARDIGINGSNY WERHEID., (KAAP), 

  

Ek, JouaNNES DE KLERK,. Minister van Arbeid,-verklaar = 
hhierby— ioe 

_@ kragtens paragraaf (a) van. -subartikel (1) soos toe- - 
gepas by subartikel (9). van artikel agt-en-veertig > 

van die Wet op, Nywerhe‘dsversoening, 1956, dat 
al die’ bepalings: van die Ooreenkoms. wat in die 

~ Bylae ‘hierby verskyn en op. die Tabakvervaardi, 

'--gingsnywerheid (Kaap). betrekking het,’ van die ~ | 

tweede Maafdag af nadie datum. van publikasie. © 

van ‘hierdie kennisgewing en vir die tydperk wat’ 

30 September 1960. eindig, bindend is vir. die werk; 

gewer en die vakvereniging wat genoemde Ooreen- *. 

_ koms aangegaan het en vit die werknemers wat lede © 

van daardie verenigingis; 0° eh 

kragtens patagraafi (b) van_subartikel” (1). soos tée- @) 

van” genoemde - Wet, dat -die bepalings vervat in ~ 

artikels 3 tot en ‘met 14, 16 (1),-16 (2) en 17 tot-en - 

met 19 van genoemde Ooreenkoms van die tweede - i 

Maandag af.na die datum van publikasie van hier-- 

‘die kennisgewing’ en. vir, die tydperk wat 30°. 

September 1960 eindig, bindend is vir alle ander ° 

werkgewers en werknemers-a8 di¢ vermeld in parda- 

- gtaaf (a) van hierdie kennisgewing wat betrokke. is 

“by of in diens is in genoemde nywerlicid in dice» 

‘munisipale gebied Kaapstad; en: Te al 

(©) kragteris paragraaf (a) van subartikel (3) soos. toe. . . 

~. gepas by. subartikel (9) van artikel agt-en-veertig - ~ 

van genoemde Wet, dat die bepalings vervat ini 

artikels 3 tot en met 14, 16 €1), 16'(2) en- 17 tot en |. 

Maandag af na die datum van publikasie’ van -hier- 

. die kennisgewing. en vir. die tydperk. wat- 30... 

_ September 1960 eindig, in die munisipale gebied. 

+. Kaapstad mutatis mutandis. bindend is vir Jalle. 

* Naturelle in. diens in genoertidenywerheid by die». ~ 

| ~ | werkgewers: vir wie: enige van. genoemde bepalings * 

_ bindend is ten opsigte*van werknemers en. vir daar~ 

‘die werkgewers ten .opsigte van Naturelle. in -hulle 

diens. - - Berean es 

- -J.DEKLERK, > - 
~ Minister van Arbeid. 

_gepas by. subartikel (9) van’ artikel agt-en-veertig ; . 

“met 19 van genoemde Coreenkoms van die tweede’ . »
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SGAEDULE. NEES 
‘ 

INDUSTRIAL CONCILIATION ACT, 1956. 

. CONCILIATION BOARD AGREEMENT FOR THE CIGAR-' 

ETTE AND TOBACCO MANUFACTURING INDUSTRY 

(CAPE). oe , 

AGREEMENT 

in ‘accordance with the provisions of the Industrial Conciliation’ 
‘made. and entered into between : 

Messrs, Cavalla Ltd., Cape Town, . 

. of the one part (hereinafter referred to as “the employer”), 

and 

"The National Union of Cigarette and Tobacco Workers 

- (Cape Town . Branch); _ 

of the: other part (hereinafter referred’ to as “the employees ” 

ov “Trade Union”). 

Act, 1956, 

L. Score OF ApPLICATION OF AGREEMENT. 

The terms of this Agreement shall. be. observed in ‘the munici- 

pal: area of Cape Town by Messrs. Cavalla Ltd., and by all 

employees of such compasy who are employed in the industry 

and for whorh minimum wages are prescribed in this Agreement. 

2 PERIOD OF OPERATION OF AGREEMENT. 

This Agreement shall come ‘into operation on a date to. be 

fixed by the Minister of Labour, and shall remain in force until 

20th September, 1960. 

- 3. DEFINITIONS... 

‘Unless the contrary intention appears, any expression used 

in this Agreetnent which is defined in the Industrial Conciliation 

Act, 1956, shall have.the same meaning as ino ‘that Act, and 

unless inconsistent with the context— 

“Act” means the Industrial Conciliation Act, 1956; 
# artisan” means. a skilled fitter and turner, electrician or 

carpenter who has served and completed the recognised 
‘ period. and conditions of _apprenticeship in his trade; or 
who has become skilled in some other manner. in such 
trade; 

* assistanit foreman ” means a male employee ‘who assists a 

L 

foréwoman in the performance of her duties and who may 
act for her during his absence; 

“ assistant forewoman ” means a female ‘employee who assists 
a forewoman in the performance of her duties and who may 
-act for her in her absence; 

“ assistant storeman” means a person who assists a storeman 
- in his duties and who works under the direct supervision 

of the storeman and who .may act for him during his 
~ absence; 
* boilerman ” means an employee who, under the supervision 

of the ‘engineer, is in charge of steam raising equipment, 
and who is personally responsible for and is engaged in the 
firing of the boiler, .maintaining correct water levels and 

. authorised steam pressure; 
“boilerman’s trifamer” nmieans an employee who dresses fuel, 

transports fuel and removes ashes; . 
“casual employee” means an employee who is employed by 

the same employer on not more than four days in any week, 
provided that the total number of casual emiployees employed 
in an-establishment at any one time shall not exceed 5 per 
cent of the total number of employees in that establish- 

“ment; 
* chargehand ” méans an employee who, under the supervision 

ofa foreman, forewoman, assistant foreman, assistant fore- 
_ woman, despatch clerk or storeman,; is in charge of grade 
“TI and/or grade UT, and/or grade Vv “employees; 

« despatch clerk” means an employee who is engaged in fac- 
tory ‘clerical duties and who is primarily responsible for the 
packing and/or checking of goods for transport or delivery 
and who may supervise the packing, weighing and/or assem- 
bling of such goods, the checking of packages and the 
marking and addressing. theréof; 

. “despatch clerk, qualified,” means a despatch clerk who has 
had not less than :five years’ experience; 

4 _“ despatch clerk, unqualified, ” means -a despatch’ clerk who has 
had less than five years’ experience; 

“establishment” means any premises registrable under the 
Factories, Machinery and - Building - - Works Act, - 1941, . 

~ amended from time to time, and- any premises in-which 
. goods or materials are-stored for the purpose. of manu- 
facture or packing, 
factory control, but excluding . premises (or parts - of 

premises) used as other offices, or as selling or distribution 
depots for manufactured goods; , 
“examiner ” means an employee who, under the supervision 
of a foreman, foréwoman, assistant foreman, assistant fore- 
woman or supervisor, examines the ‘work performed by 
‘grade I,. grade II, grade Til and/or grade IV employees | 
for, faults or defects in such work and who is responsible } 

© for the quality and accuracy of the work’: performed, and | 
-‘who may distribute such “work and may” Keep records | 
- relating to his/her duties; 

9 

and offices concerned. directly with |   

” BYLAE. . 

“WET OP  NYWERHEIDSVERSOENING; 1956. . 

VERSCENINGSRAADOOREENKOMS VIR: DIE “ SIGARET- 
EN TABAKNYWERHEID (KAAP). 

OOREENKOMS 

inge volge die bepalings van. die Wet op Nywerheidsversoening, 
1956, gesluit en aangegaan tussen 

Messrs. Cavalla Ltd., Cape Town, 

aan die ‘een kant (hieronder die ,, werkgewer” genoem, en 

The National Union of Cigarette “and Tobacco Workers (Cape 
Town Branch), 

aan die ander kant (hieronder ,, » die werknemers ” of *” die vak- 
vereniging ” genoem). 

1. BESTEK VAN TOEPASSING VAN OOREENKOMS. 

Die bepalings van hierdie Coreenkoms moet in die munisipale 
gebied Kaapstad nagekom- word deur Messrs. Cavalla Ltd. ‘en 
deur al die werknemers van’ daardie maaiskappy wat by die 
nywerheid in diens is en vir wie minimum lone in hierdie Ooreen- 
koms voorgeskryf word. 

2. GELpicHEspuUR VAN OOREENKOMS. 

Hierdie Ooreenkoms tree in werking op ’n datum wat deur die 
Minister van Arbeid vasgestel word, en bly van -krag tot 30 
September 1960, . 

3. WoorDOMSKRYWINGS. 

Tensy die teenoorgestelde bedoeling blyk, het. elke uitdrukking 
wat in hierdie -Ooreenkoms gebesig word-en in. die Wet op 
Nywerheidsversoening, 1956, bepaal is, dieselfde betekenis as 

in daardie Wet, en tensy dit strydig is met die samehang, 
eteken-— 

» Wet”, die Wet op “‘Nywerheidsversoening, 1956; 
. Bs ambagsman ”, *n geskoolde’ passer en draaier, elektrisién of 

- timmerman wat die erkende tydperk én voorwaardes van 
leerlingskap in sy vak gedien en voltooi het, of wat op ’n 
‘ander manter in daardie vak geskool geraak het; 

,, assistent-voorman ”, ’n manlike werknemer wat "n ~voorman 
help by die uitvoering van sy werk en wat in sy afwesigheid 
vir hom kan waarneem; 

» assistent-voorvrou ’ 
help by die uitvoering van haar werk en wat in haar afwe- 
sigheid vir haar kan waarneem; 

» assistent-stoorman ” 

-die uitvoering van sy werk. én onder die direkte toesig van 
die stoorman werk en wat vir hom in sy afwesigheid kan 

’ waarneem; 
oy keteloppasser ”, *‘n werknemer wat onder. toesig van die inge- 

nieur. -verantwoordelik. is vir die stoomverwekkingsuitrusting, 
en wat persoonlik daarvoor verantwoordelik is en werksaam 
is om stooniketels te stook en die waterstand en goedge- 
keutde stoomdruk op peil te hou; / 

», keteltremmer ”, ’n werknemer wat br andstof voorberei en ver- 
voer ef. as verwyder; 

»los werknemer”, ’n werknemer wat hoogstens vier dae in ’n 
week by dieselfde werkgewer in diens-is; met dicen verstande 
dat die totale getal los werknemers wat op enige tydstip 
in ?n inrigting in diens is hoogstens 5 persent van die totale 

. aantal werknemers in daardie inrigting mag uitmaak; 
» onderbaas”, ’n werknemer wat onder ioesig van "nm voorman, 

voorvrou, assis tent-voorman, assistent-voorvrou, versendings- 
klerk of magasynmeester in beheer is oor werknemers graad 
Il en/of graad TH ‘en/of graad IV; 

» versendingsklerk ”, °n werknemer wat. klerklike- werk in ‘n 
fabriek- verrig en wat in die eerste plek verantwoordelik is 
om goedere vir vervoer of aflewering te verpak en/of na te 

- gaan, en wat toesig kan hou oor die verpakking, afweeg 
_en/of opmaak van daardie. goedere, en die nagaan en merk 
en adresseer daarvan; 
versendingsklerk, gekwalifiseer,” 
minstens vyf jaar ondervinding; 
versendingsklerk, ongekwalifiseer,” 
minder as vyf jaar ondervinding; 

» inrigting ” 'n perseel wat kragtens die Wet op Fabrieke, Mas- 
jinerie en Bouwerk, 1941, soos van tyd tot tyd gewysig, 
geregistreer moet word, en persele waarin. goedere of mate- 

> riaal bewaar word vir ‘vyervaardiging of verpakking, en kan- 
tore wat regstreeks met fabrickskontrole te doen het, maar 
nie persele (of sedeeltes van persele) wat as ander kantore of 
as depots vir die verkoop- of verspreiding van vervaardigde 
goedere gebruik word nie; 

” ondersoeker ”, °n werknemer wat onder toesig van ‘Iv voor- 
man, yoorvrou, assistent-voorman, - assistent-voorvrou of 

. opsigter die werk wat deur werknemers graad J, graad If, 

graad TIT en/of graad IV verrig is, vir foute of "gebreke in 

in _versendingsklerk met 
3 

a versendingsklerk met 

daardie werk ondersoek, en wat verantwoordelik. is vir die’ 

kwaliteit en noukeurigheid: van die werk wat gedoen is, en 
wat die werk kan uitdeel:¢ en verslag kan hou van sy/haar 
werk; ° 

   

’n vroulike werknemer wat ‘a voorvrou 

*n persoon wat ’n stoorman help by ‘



“6 

after the” date of such transfer; 

“+> factory ‘clerical: employes, unqualified, a 

  

“ examiner . - qualified » meats, ‘an examiner ‘who: has had® Rot 

~~ -less' than twelve~ months’ experience ;- . . - 
é 23... 

examiner, unqualified °; means’ ‘an examiner who has had’ 

less ‘than twelve, months? experience; pore 

  

“ experience’ means— / a 

- (a) in relation to -an “examiner, ‘gectionman, ‘factory. . 

clerical employee, -despatch “clerk, teceiving clerk 

'  -or storeman, the total period or periods during which 

. an employee has ‘worked in the industry ds an exami- 

ner, sectionman,. factory-iclerical employee, despatch 

clerk, receiving clerk or ‘storeman respectively; 

(Bb) in relation to a grade 1 employee, the total period 

or periods during which. an employee has worked 

in the industry asa grade I employee; : 

(c). in relation to a. grade I employee, the total peiiod 

> or periods during. which. an employee has worked 

. in the industry ds-a grade” Il employee; 

.@ in relation’to a grade III employee,: the “total. period » 

or periods during’ whichi..an- employee has . worked 

_ in the industry as a grade: Til and grade IV employee; 

), in relation to a grade: Ww employee the total period 

or periods during which! ‘an’ employee ‘has worked: 
in the industry as a grade Iv employee; . 

Provided that when an . employee in grade JI. or grade Til. is 

transferred to. a higher’ grade, the ‘total period. or periods. he 

has worked in grade He and/or igrade lil shall count as 

experience in the grade to Which he- is transferred six months 

a factory clerical employee” means.-a male or ‘female employee, 

“not elsewhere’ specified, who by -writing- or typing “in, an- 

establishment, orders,: checks; makes calculations,. records 

work done and duties ‘performed, and/or ‘does correspon- 

dence incidental thereto, and who may collect and handle 

cash; 
« factory clerical employee, "qualified; ” 

clerical | employee who: has’ had’ not _ less than’ five years’ 

experience; - 
means a factory | 

clerical employee who .-has_ had - less than five years’ 

experience; = -- 4 
“ factory messenger ” means .an “Lmployee who ‘is employed 

in receiving and/or: delivering verbal, written or telephone 

messages within an establishment and ° ‘who may record 

such messages in writing; 
“foreman” means .a-male or female employée who: is in. 

charge of the employees in an.establishment. or a deépart- 

ment thereof; who exercises control -and authority: over. such | 

employees, who is responsible for the efficient performance 

by theni of their duties, and who has the right to engage 

or dismiss employees, subject to- confirmation - by the 

employer; 
“ forewoman ” 
“jan in fhe -performance of his/her duties, and “who may 
act for him/her during his/her; absence;- 

“ grade T- employeé °”. means ‘an. empleyee employed. in: or -in’ 

“connection . with the manufacture’ of. cigarettes. or cut 
-tobacce in one or, more of the following .operations :-— 

QQ: Operating a 
' (2). operating a 
(3) operating a 

~.(4) operating a 
“ting .paper 

~. (5) operating a power-driven * Jeaf conditioning machine; 
-... (6) operating -a rotary scoring ‘and cutting machine; 

,D operating a tobacco “drying machine . (including a 
‘ cooling machine); 

. €8) operating, a vacuum process. conditioning plant; 
(9) checking and. recording ‘receipts - and for issues of 

: excise stamps; 7 / . - 

. (10) cooking meals; . i 
(11) weighing. and recording: moisture. tests: 

cigarette, making. “machine: 
filter ‘plug making machine: 
filter tip assembling machine: : 
power-driven guillotine machine for cut: 
‘or board; - 

- (12)-weighing and recording weights of ts cigarettes | 
forthe purpose of checking - specified “formula 

. weights for excise. purposes; 
(13) operating a combination cigarette making and filter 

tip inserting’ machine; | - 
(14) ‘compounding, . flavouring lor 

: materials - and/or ingredients; 

casing: or. colourin 2 

* rade. I employee, - qualified, i means a -grade I ‘employee. 
who. has had not less than two years’ experience; 

“gerade I employee, : unqualified,” means a: grade - T employee 
who has had Jess than two years’ experience; 

« grade II- ‘employee * ‘means: att employee employed in. or-~in | 
connection - with> -the manufacture of cigarettes or cut | 
‘tobacco in one or: more -of the following operations: —_ 

-€ Operating an automatic ‘soldering: machine: Oe 
(2) operating a box. banding machine; 
(3) operating a box body..making machine and/or shoul- 

der inserting. machine; _ , 
(4) operating a box lid making. machine and or body and 

lid assembling! machine; =< . 
(5) operating a box shoulder cutting machine!’ 
(6) operating a box shoulder pressing machine; 
(7) operating -a box slitting machine; 
{8} operating | a casing machine: . - a 
(9) operating a cigarette packing machine; Lo 

(10) operating an excise-stampi 2 machine; : sot 

    

' , Ondersoeker, ongekwaiifiseer,” 

means a factory Hoe 

means ‘a ‘female employee who assists a fore- I 

  

 Gadersocker, “gekwalifiseer.” , 
twaalf. maande onderyinding;. 

33 'n 

twaalf maande ondervinding; 

oy ondervinding ”— Be 
a 

  

‘(@y met- betrekking tot ‘n ondersoeker, afdelingsmasjinis, 
. kKlerklike werknemer in: °n fabriek,- versendingsklerk; ° 
ontvangklerk of stoorman, die” totale tydperk - ‘of tyd-. 
perke- diéns van *n* werknemer ° in’ die.’ nyweiheid 
onderskeidelik as ‘n ondersceker, afdelingsmasjinis, ° 
klerklike werknemer in ’n fabriek, versendingsklerk, 
ontvangklerk of stoorman; ~.. : 

@) met betrekking tot ’n werknemer- stand. L die 
tydperk of tydperke - diens- van ’n werknemer Fas: ’n 
werknemer graad J, in die nywerheid; © - ~~ - 

(c) met betrekking tot ’n werknemer ,graad Ii,- - die’ totale’ 
_ tydperk. of tydperke diens: van ‘n- werknemer as. De 
“ werknemer graad JI, in die nywerheid, ° a 

_ @) met betrekking tot °n werknemer graad ik; ‘die totale : 
tydperk. of tydperke diens- van ’n werknemer,’ as: ’n 
werknemer graad ITI. 

(e} met betrekking tot ’n 
‘tydperk of tydperke diens van ’n werknemer as 
werknemer, graad IV, in de pywerheid; 

en graad IV in die nywerheid; 

3. 

met dien, verstande dat. wanneer ~’n werknet mer: graad FL. of: ‘araad. 
Til na ’n hoér graad bevorder word, die totale. tydperk: of tyd- 
perke. wat hy as ’n -werknemer graad TH en/of graad Tt! , gewerk ~ 

et 
meegereken moet word ‘as ondervinding in die ‘graad waarnatoe, 
hy bevorder: is. 

» _klerklike. werknemer in ’n fabrick * -'n manlike. éf vroulike 
werknemer wat nie elders uitdruk ik genoem word. nie, wat - 

' deur skryf of tikwerk in ’n inrigiing best ellings doen; magaan,.. 
-: berekenings maak, verslag hou. van werk wat. verrig 

  

voer, en wat kontant kan invorder .cn hanteer; _. 
» klerklike werknemer, in'’n fabriek, zekwalifiseer,” 

like werknemer in *n fabriek met minstens vyf jaar onder- 
vinding; 

_» Klerkike werknemer in n. fabriek, ongekwalifiséer,” a klerk. 
‘like werknemer in n ‘fabrick” met t minder as vy jaar onder- 
vinding; 

” fabrieksbode”, ’n weeknemer wat monidelikse, “sk criftelike’ ‘of 

a. ondersoeker" met minstens ; 

 ondersoeker met i “minder, as. : 

werknemer graad. IV; die totale >. 
n- 

“en take : 
wat uitgevoer is: enjof kKorrespondengie in verband” ‘ddarmee -: 

1 Klerks : 

totale ; : 

ses maandé na die datum waarop. hy aldus- bevorder is. - 

, 

telefoon’ boodskappe in ’n inrigting ontvang en/of aflewer : 
en wat daardie’ boodskappe kan heerskryfs 

» voorman”’,. "a mantike of vroulike, werknemer wat 
woordelik is vir dié werknemers in ’n inrigting of *na ede": 
daarvan, wat kontrole en’ gesag oor daardie werkner 

  

  

        

oefen, wat verantwoordelik is’vir die doeltréffente -verrigtag. . 

  

het om, . oriderworpe aan» 
werknemers aan te neem. 

van ‘hul, werk, en wat die reg- 
” beve: stiging .deur die~ werkgewer, 

of te ontslaan; a 
> voorvrou ”, “n- ‘yroulike werknemer wat "n voorman ‘help. by - 
die uitvoering van sy/haar pligte en- wat vir homi/haat in 
sy/haar afwesigheid kan waarneem; 

» werknemer graad 1”, ’n- werknemer wat vir of i in verband met. 
: vervaardiging van sigarette of gesnyde tabak. cen. of. meer * 
van die” volgende: werksdamhede verrig: — : 

  

  

-° €b 2 Sigaretve rvaardiginesmasiien bedien; 
-,(2) °n_ filterpropvervaardigingsmasjien bedien;.. — 
. @) x filtermondstukvoermasjien -bedien; Sa 
(4) ’n kragguillot: spemasjien Vit: die. say van papier of bord 

bedien; - , - . 
(5) n kragaank! ammasjien bedien; . . 
(6) ‘n rolkeep-snymasjien bedien, ‘ 

- 7? ’n ‘tabakdroogmasjien (met inbegrip. van "n. n koeimasjen) 
.bedien; She 

(8) "nl -vakwumaanklaminstallasie bedien; 
(9) kwitansies nagaan*en aanfckening ~daarvanh hou ‘eh jot. 

aksynsseéls “ntreik; a 
(10) kos kook; ~ ue 

- (1) weeg en aantekening van vogachaltes hou 

    

. (42) los sigarette weeg en aantekening ‘van. die. gewilite hou’ . 
met die doel onr .géspesifizeerde- formuicgewigte, te. 
kontroleer ‘vir aksynsdocleindes; . 

“ad Cn kombinasiesigaret- ° en. “filtermondstukvoermasjien 

_ . bedien 
a4) material en/ of bestanddele, meng » geur of omhul. of . 

kleur;_ FO 

., werknemer graad I, gekwalifiseer,” “n werknemer graad 1. met 

minstens twee jaar .ondervinding; : 
,,werknemer graad I, -ongekwalifiseer,” “n werknemet: grad” I 
‘met minder as: twee jaar ondervinding; 

..werknemer ‘praad‘I1”, ’n werknemier. wat vir of in: verband 

met “die vervaardiging van sigarette of gesnyde tabak een of | 

meer, van, die volgende werksaamhede verrig oe we 

( 1? n: outomatiese soldeermasiien - bedien; =. ~ 

(2) ’n: masjien vir die omsiaan van bande om dose. ‘Bedien; | 4 

(3) ’n) masjien vir: die maak van middelstukke enfof | a 
/ masjien vir die insit- van “skouerstukke’ bedien; 
(4) ’n- masjien vir - die. maak. van - ‘dosiedeksels en /of "na! 

masjien vir die inmekaarsit™ van die middelstitk en, . dias 
/ ‘deksel bedien; . Cas 

. (5)? D skouerstuksnymasiien bedien; © 
—6y° ‘1 skouerstukpersmasjien bedien; / 

(7)'n doosgleufmasjien, bediens: 
(8) °n ombulmasjien bedien; _ ° - 

(9) "n=  sigaretverpakkingsmasjien bediens a. 

GO)" n -aksynssedimas} jm bediens ae, 
Le - oe Oe 2 es Los oe 3



ot 2 ‘ 
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   “AD? “n ioufmnasiien (blik) “bediens. 11) o eratin a gang ‘slitting ~ machine (tin). 
Ci oP . (12)-’n_ hidrouliese.. tabakpers bedien; (42) operating. a hydraulic tobacco’. press; 

      

_ C13) opefating a: leaf stripping of. stemming - machine; - (133% ‘n bladstroop-. of ontstingelmasjien bedien: cs . 

4) operating a machine for: making. ‘shoulderless cigarette. - (14) ’n masjien vir die maak van sigaretdosies sonder skouer- 

- boxes; : a oy stukké: bedien;  ~ . . (4 

AS). operating a power- -driven | lift: . _(i5) ’n kraghyser-bedien; ~ ~ : 7 

~ (16) operating ‘a power-driven paper or ‘board: cutting ‘and a (16) ’ in” kragpapiersny- of: ‘bordsny-. en” ‘weeropwenmasjien 

rewinding machine; -. ao a / : “bedien, . 

(17) operating a power- ~driven: saw: . . (17) ‘a kragsaag bedien; . : 

(18) operating, a printing. and Jabeiling machines. a (18) ’n druk- ‘en’ etiketteerinasjier bedien: o 

(19) operating: an automatic Wrapping: machines: (19) *n outomatiese ‘toedraaimasjien. bedien; 
(20) operating a scrap cleaning machine; ..0,-. , . (20) ?n -afvalskoonmaakmasjien bedien; Lo 

(21) operating a stamping. machine (tin);- ”. o (21) "n stempe Imasjien (blik) bedien; 

(22) operating a side or double seaming. machine’ (tin): (22) *n kant- of dubbelnaatmasjien (blik) bedien; 
(23) operating a tin “cutting (guillotine) machine; oe (23) *n bliksnyguillotinemasjien bedien; : 

24) eperdting a tobacco. cutting machine; | ; . (24) ’n tabaksnymasjien bedien; woe 

- 6S opérating a tobacco’ packing machine; — . (25) ’n tabakverpakkingsmasjien bedien; .. 

(26) operating a transparent wrapoing machine; (26) ’n transparantindraaimasjien -bedien, . . . 

(27) assisting with and recording and receiving and/or - . (27) help by en aantekening hou. van die. ontvang en/of ; 

issuing .of: materials and/or manufactured goods; - .- uitreiking . van material en/of vervaardigde goedere; 

(28): factory messenger (28) fabrieksbode; “ 

'.(29) knife grinding; — CO) messe s xe 

(30) making paste; - Ge gom_maak wie h 

BY oiling and greasing machines and, motor vehicles; (31) masjiene en motorvoertule olie en ghries; 

' (32) packing and/or  stencilling containers used for’ the + (32) houers wat gebruik word vir dic uitvoering van bestel- 

-execiting or ‘orders for manufactured goods as lings vir vervaardigde goedere.soos op ’n faktuur of 

. -detailed on an. invoice or buff; vorm, verpak en/of sjabloneer; . 
. (33) packing cigareties into. boxes~.or tins’ by hand: (3 sigarétte met die hand in dosies of blikkies verpak; 

aaister; 

(G0) seamstress; . . ad (35) miet die hand soldeer; 
. (35). soldering by hand: : - 36) sorteer, 0 2 pvang en afneem van- sigaretvervaardigings-, 
_ (36) sorting, catching and taking off from cigarette making, . filtermondstuk-, en filterpropmasjiene; 

. filter tip assembling and filter plug making machines; (37) toesig: hou oor tabak. wat ge stoom word; 

BT), supervising the steaming of. tobacco; k d- Il, gekwalifiseer,” * k du 
2 », Werknemer : graa gekwalifiseer,? ’n wer nemer’ graa 

« prade II employee, qualified,’ medns ‘a grade II employee met’ ihinstens:-twee Yaar: vondervinding; . 
. whe has had nof'less than two : years” experience; . . werknemer “grad TL ongekwalifiseer, ae 
‘ 1 be 2 »» Wer 2 
“grade I employee, unqualified,” ‘means, grade Ei employee, met minder as twee, jaar ondervinding; 

_:, who thas had less than two years’ “éxperience; 
: » werknemer graad IYI”, ’n werknemer wat vir of in verband - 
“grade: 1 employee ” means an employee employed in, or. } met’ die vervaardiging. van. sigarette of gesnyde tabak- een 

in connection with the manufacture of | cigarettes, or cut of meer. van die volgende werksaamhede vertig : a 
..tobacco in one-or more of the followin; operations :— . 

®. os =~ (A) tne Skouerstukplakmasjien bedien;, 

  

n werkiemer’ graad Ul, 
   

(1) Operating a: box shoulder - glueing - machine; an  Qy? n, entmasjien bedién;: 

(2) operating a butting machine;. to “| °- @)n’ sigaretbreekmasjien bedien; 
8) operating a cigarette ripping - ‘machines, . o |: 4) "9 kode: en- datummasjien bedien; 

- (4) operating a code dating. Machine; -  «. Ly -- +» (5) n hoeksnymasjien bedien; 
(5) Operating a- corner cutting machine; -.... > whe, (6)°n hoekverstywermasjien bedien; 

(6) operating a corner. staying -machine; - “oss fo .. (%) "nt riffelmasjien (blik) - bedien; , 
-  () operating .a .crimping machine : (tin); : eo - .(8)7n handguillotinemasjien vir. die sny. van. papierbord « 

(8) operating. a hand: operated guillotine. for ‘cutting paper , bedien: : 

or board, Doe, ; (9) °’n handpalratpers bedien; - 
(9) operating a hand ratchet tobacco press; *  (10) *n omhulselhervouingsmasjien bedien; 

(10) operating..a hull refolding machine;. (1) ’n masjien vir bevestiging. van lemme in deksels (blik) 
(11) operating a machine for fixing cutters in: lids (tin); - / __bedien; ; _ 

- (12) operating a machine for recessing for cutters: (tin);, (12) ’n masiien vir kepe vir lemme (bliky bedien; 
, (13) operating a power-dtiven gumming machine; _ - . (13) ’n kragplakmasiien. bedien; 
(14) operating .a rolling or body forming machine | (tin); (14) ’n masjien vir die maak van rolle of middelstukke (blik): 
(15) operating a stem rolling machine; , Dede. bedien; . 
(16) operating a tin ‘heating machine; Se (15) ni stingelrolmasjien bedien; 
(17) affixing excise stamps by hand; : - -'. (16)'n. blikverhittingsmasiien:- bedien;,’ 
8). applying flavour, .casing.- or - colouring ‘material to}. an aksynsseéls. met die hand ‘opplak; | 

“tobacco by hand; ..- | yo (48) ‘géur-; omhul- of kleurmateriaal met ‘die hand aan tabak . 
(19) assembling shooks -or making “wooden ‘boxes, ‘cases or | .  aanbring; 

>. erates by hand; -. | + 19) houtkissies, kiste of kratte met die hand. uit duie 
(20) assistants on delivery vans or - - vehicles; : : vervaardig: 

(21) boilerman’s trimmer; -. “- |. 7 .Q0)-helpers op afleweringswaens of voertuie; Ce 
- (22).drying tobacco on steam or gas vans; - (21) stoomketeltremmer; : 
(23) feeding, ‘catching, -sorting. and. taking. off from (22) tabak op stoom- of gaspanne droog; : . 

‘ machines in grade T not elsewhere specified, and |. - (23) masjiene in graad I wat nie elders gespesifiseer is nie, 
-machines in grades IT and Jit; .. : / en masjiene-in graad II en Hil voer.en van hulle , 

(24) feeding . cigarette making and filter tip casembling ' opvang, sorteer en afneem,; 
\ machines; ~ (24) sigaret- en’ “mondstukmasjiene voer; - 

(25) skouerstukke met die hand in nuwe sigaretdosies insit; 

(26) sakke, pakkies of tabaksakke met die hand maak; 

(27) papieromhulsel vir grootmaattabakhouers voorberei en 

-(25) inserting shoulders into new cigarette boxes by hand;. 

(26) making bags, packets or pouches by hand; 

(27) miaking up and inserting inner paper linings for bulk 
containers. of tobacco; insit; 

, (28) mixing leaf tobacco into blends by hand; 7 (28) bladtabak met die hand: in’ die. Teste verhouding. ver- - 
meng; 

, (29) packing foil bundles of cigarettes into cartons by 
hand: (29) ‘sigarette wat in silwerpapier verpak is met die hand in 

kart k; 
G0) packing tobacco by. hand into bags, packets, pouches |. (30) abak oe Vie hand | in sakke, pakkies, tabaksakkies of 

or tins up to and including 16 -oz.; blikkies verpak, tot-en met 16 onse; 
61) preparing and/or serving food and/or beverages other (31) ko s en/of dranke berei, en/of opdien, maar nie kos 

‘than cooking meals; . eS" “Xeok nie: 

~ ..(32) repairing .and. assembling (other ‘than cleaning) * (32) beskadigde sigaretdosies met die hand herstel en maak 

       damaged cigarette boxes by hand; - . . SG (maar nie skoonmaak nie); 

_-(33) stemming or strioping tobacco leaves by hand: . , (33) tabakblare met die ‘hand ontstingel of _afstroop; 

(34) straightlaying tobacco leaves from tangled form; , ~ (34) verkreukelde tabakblare reguit 1@; _ 

(35) testing tins after.being soldered; . ‘ (35) blikkies toets nadat hulle gesdldeer. iss ee 

(36) transparent wrapping by hand; — » ~ (36) transparant met die hand indraai; - 
-.37) tubing board for box ‘shoulders; ” on | o>. 67)-bord vir skouerstukke in pype- maak; 
(38) watchers. on . cigarette packing machines; : - (38) toesig. oor sigaretverpakkingsmasjiené hou; 

- 89) weighing and - recording: weights—not elsewhere speci- » (39) afweeg,. en. aanteking~ hou van gewigte—nie elders 
fied; , .  gespesifiseer nie; 

(40) wrapping packed cigarettes. or tobacco into outers by (40) verpakte sigarette of. tabak- in buiteverpakking met die 
Bo hand; hand  indraai; 
grade. Hl employee, qualified,” means a grade” TY employee ' 4; werknemer, graad ITI, gekwalifiseer,” ’n werknemer, graad IIT, 

_ who has had not ‘less than two ‘years’ experience; ~ “~~~ met. minstens twee jaar ondervinding; 
*'pradé IIL employee, unqualified, ”” means. a: grade UL emp! ‘oyee | on ‘werknémer, ‘graad IN; ongekwalifiseer,”: Hl werknemet? graad -... 

as who, has .had less, than: two years’ experiences; 7 . UL et: minder as' twee. jaar ondervindi 

uo 

  

noe . . . . -. mo Lee oo : te



  

   ls) ‘grade: IV. employee” zr 
“» 7 im connection . with the *thaufactine wt cigarettes. ‘of y    

~(Q): Brushing or. finishing’ slides or, wedges}... - 
a. ‘eatching, weighing and/or. bundling: slides. Or wedges}, 
.(3) cleaning damaged’ cigarette .boxes. by” hand;- 

  

+. . -~utensils or vehicles; - 
a OY cleaning tobacco..or-leaf-;by | hand; 

. 2° *(6) cutting paper - from reels - by. . hand; 
“-..-?- (7) damping tobacco’ or dipping’ it into liquid; 
“ (8) gardening; ~ 

-. /(9). inserting: cards and/or wedges by” hand; 
* (10) labelling by -hand; ~ 
- (i1)- lining up and/or. ‘opening. up cigarette boxes: ‘Or. hulls 

for’ packing machines—by hand; « : 
(12) Jodding or unjoading;.. 

- (13) moving, carrying, or- stacking articles: 
(14): oiling ‘and/or greasing not. elsewhere specified; 

-.,(15) opening or closing boxes; or..bales; packages or - ‘other. 
containers; . I 

(16) packing. cigarettes ‘into war’ “emergency packings” and 
. : operations incidental. thereto; 
an 207)" packing into opén- and. istandardised containers; not - 
— -elsewhere specified; - 

. (18) packing tobacco in bulk, over 16 ‘oz. up ‘to and includ- 
TS . ing 10- 1b.; / 

- (19) packing tobacco in bulk (over, 10 Ib. 5. 
. (20). picking out stems; - . 

. (21) placing “lids ° or. taggers ° “on “to empty or. filled box’ 
Log “bodies ‘or tins: by hand; 
S (22): placing tin; bag : or packet on” funnel; 
~ (23); pricking . tins preparatory to soldering; etl . 

2 feed (24) pushing - ‘or; pulling ’.a “manually- -propelled. ve cle; 
“oo 8 (25)-removing tie, leaves by. hand; : wt 

«+ (26)’rubber stamping;: a ~ 
(27) sealing containers; ” BO 
(28) separating -and ° straightening | 

. conveyor - band ‘or “table; — 
(29) sorting cigarette’ cards; - : , : 

. (30) sorting waste -cigarettes or cigarette Backets or boxes. 
‘ or wrapping material, : 

(3.1) stencilling—not, . elsewhere. specified: 

_ (32) stirring . flavouring or casing. or colouring ‘materials 
and/or ingredients other! than, _compounding; - 

, : G3) taking. off- and/or- packing . tobacco” ‘Jeaves 
i “conveyor belt or table; - . 

(34) turning over (drying) ° ‘tobacco: by hand; 

  

a 

      

  

‘tobacco ‘ leaves . 

“ grade. ‘IV employee, quailfied,” imeans a grade. IV eimployee 
“who thas had-not less than two- ‘years’. experience; 

grade IV employee, ungualified, * means. a grade qW.. 
employee who: has' had less - ‘than two’ years’ experience; . 

“ motor .vehicle ”. . means any: vehicle designed or intended for- 
propulsion’ by power other than human ‘or animal power 
and used for the conveyance. ' of: persons employed in an 
establishment’ and/or’ goods ha avellers’ samples, 
and advertising: mat 

as “motor, vehicle -driver means) an. “employee. engaged: in: 
-- ‘driving a motor vehicle and forthe purpose. of this definition _ 

- “ driving a motor -vehicle.” includes all. periods of driving 
-and any time: spent - by’ the: driver’ on other work connected: 

. with the. vehicle: or the load and all perieds during which 
he is required fo remain in readiness to drive; 

“ operating a- machine”. means the “work performed: by an 
_-, ‘employee’ who .is* responsible ‘for starting and stoppng.-a: 

-<. machine (but excludes any other member of.a machine crew. 
‘“" who- may stop -the -machine) Jand- includes making’ minor. 
-'’ running adjustments to a machine and being -responsible for 

"- scrutinising’ and checking the quality of the work done by 
such machine; 

“ piece-work /incentive bonus - scheines ” means “any, system 
under which an. employee’s remuneration is based | upon 
the quantity. or output. of work: done; 

“receiving clerk ” Theans a factory clerical employee’ who is 
primarily. responsible for the receiving, checking, récording 
and/or distribution of goods or materials received into an 

: establishment; 

- . “receiving clerk, qualified, 3» means a receiving, clerk who has 
- ,. . had not less. than five years’ experience; 

    

  

      

“receiving clerk, unqualified,” _Means a receiving clerk who 1 
‘has -had less- than five years’ experience; 

“ sectionman ” - means. an employee, other than an artisan, who . 
-is in charge of one or more machines and_ is ‘responsible 
for the efficient’ working ‘of such: machines and who may 
make adjustments © and /< or, .any repairs thereto, not ° of a 
major nature;- * 

. “sectionman,. qualified,” —yaeans * a ‘Sectionman’: “who “has had 
not’ léss than five . years’. experience; sos 

“sectionman, tnaualified,” ‘meals a “sectionman © who ‘has. 
had. less- than five years” experience; 

“short time” means a temporary reduction in. ‘the: number 

-“of ordinary, hours of * work due to slackness of trade,” 
- shortage of material, - ‘a general breakdown of plant or. 

oc . <machinery caused by accident or other unforeseen émergency | 
“-.+ stocktaking or stoppage of work granted. at the: -request” 

° it a- “department. or section 

   

    

  

- ake \ 

-on'} 

from. 

  

‘tobacco. in .one or’ more of’ the: ‘following operations: ae 

a @ cleaning premises, plant, machinery, implements, ‘tools pee 

: ', (11) sigaretdosies..of omslae vir verpakkingsmasjiene, met ‘die = 

yb werknemer, graad- JV, gekwalifiseer,” 

a motorvoertuigbestuurder 

>». (14) olie en/of’smeer, nie elders genoem nie;. 

'» werknemer, graad IV, ongekwalifiseer, 

    

   

     

   

- a) Plaatiies ‘of .wie borsel: of. afwerk: . 
: (2) plaatjies of wie ‘opvang,-weeg.en/o “bondel; 

“: @): beskadigde. ‘sigaretdosies - ‘Inet “dies hand. skoonimaak? : 
(4) persele, -instaliasie; -masjinerié;  werktuie,, ~ ‘sereedskapy 

op -geret of. voertuie. skoonmaak; . on 
- )- ‘tabak - of -blare’ mét: die- hand, skoonmaak;: 
--(6) papier-met die hand.- ‘van’ rolle. afsny; 

~.: (7) tabak -klam “migak of in vioeistof dompe 
- (8) tuinmaak;” 

. + 9) kaartites . ‘en /of: wie met’ die hand insit 
(10)-met’ die. hand *etiketteer; . 

   

    

      

hand opstel. entof: oopmaak;, 
(12)-laai- of aflaai; « *. ee 
(13) -goedere verplaas, dra ‘of ‘stapel: eas 

  

(15) ‘iste ‘of bale, . pakkette of. ander ~ houers ‘oopmiaak | of | 
’ toemaak; . a 
(16) sigarette in oorlogsverpakking verpak, en ‘werksaamhede 

in. verband daarmee;’ ~ 
7), in oop‘en gestandaardiseerde houers verpak, § nie ‘elders 

. gespesifiseer - nie; : ~ / 
(18) tabak in -grootmaat, ° oor - “16. onse : ‘tot en” “met ‘10, pd, 

2, verpak; . 
+ (49) tabak » ‘in grootmaat verpak (or: 10 pa. ee a 

_ . (20) stingels: uitsoek; : 
(1) deksels. of. metaaletikette. op: Jes of | gevulde middel-~ 

| >» stukke of -blikkies niet- die hand plaas;. 
(22) ‘blikkie, sakkie of pakkie op pyp blaas; . ~ - 
(23) gaatjie ‘in. -blikkie. prik. . voordat ‘dit: gesoldeer: word. 

(24) ’n handvoertuig :stoot : of trek? . 
-(25) -bindblare. met die “hand verwyder;, 
(26) rubberstempel; 3 .         “(27) houers. verséél; / 

~s (28) tabakblare op vervoerbandé ‘of tafel vanmiekaar kei ie. 
o reguit [é;; 

- ,(29)..sigaretkaartiies - sorter” : 
- (30) afvalsigarette of: -sigaretpakkies of -dosies of -toedtaai : 

. ° materiaal. sorteer;~- fo : . MO 
(G1) sjabloneér—nie | elders - gespesifiscer nies 0 
(32) geur-,--omhul-. of . kleurmateriaal | -en/of. -bestanddele 

roer maar nie meng. nie; 
  

  

(33) tabakblare’ van. vervoerband ‘of tafel afneem en n/O8 | ver- 3 
. pak; . 
(34) tabak met: ‘die hand omdraai (droog); ° cee _— 

n werknemer, grad IV; 
, Inet minstens twee jaar oridervinding; 

28 
n werkniemher, grand 

TV, met minder as twee jaar ondervinding; 

” motorvoertuig ” *n voertuig wat ontwerp: of bestem is vir . 
. voortbeweging ‘deur ander krag as dié van’ mens, of dier en- 
wat gebruik word vir die vervoer’. van persone, wat - -by ’n. 
inrigting in -diens is, en/of goedere, -nitgesonderd in, shandels-- " 
reisiger se monsters ‘en advertensiemateri iaal; , 

pn werknémet | wat ‘hn “motorvoer- - : 
-  *tuig bestuur, ‘en -vir® die® téepassing~ van hierdie woordbepa- * 

on ontvangklerk, ongekwalifiseer;” 

’ 

  

; maand mag wees nie; 9 "~ 

',, i masjien bedien ” 

’ _stukwerk / aansporingsbonusstelsel ”, 

o afdelingsmasjinis,. . 

_» korttyd ”, 

ling omvat ,,’n motorvoertuig bestuur” alle tyd ‘wat deur die : 
bestutirdér -bestee word .aan “bestuur. en “aan*-ander ° werk in 

-, verband” met die voertuig of die vragen al ‘die tye waarin: . 
“hy verplig is om gereed te wees om. te bestuur;. 

die werk. wat verrig word. deur -’n werk: 
nemer -wat verantwoordelik is vir die aansit en- stopsit van’ ’n . 

- masjien: (maar uitgesonderd allé ander ‘lede van .’n masjiea- 
- bemanning wat die. masjien kan stopsit), en omyat, die” verrig- 
_ting van klein lopende-verstellings aan ’n masjien_ sowel as die 
verantwoordelikheid © om die kwaliteit- van die werk wat deur 
‘daardie.masjien verrig’ word, dop te hou en na te: gaan; 

*n_ stelsel “waarvolgens: "n: 
~werknemer se besoldiging. gebaseer ° is op die’ ‘hhaeveelheid. Of 
omvang van die werk wat gedoen is; 

,.ontvangklerk ”, ’n klerklike . werknemer in’’n fabriek wat in- 
die. eerste plek verantwoordelik is om. goedere of. matgriaal 
wat in ’n inrigting- ontvang word, te ontvang, ° na ° ‘te | ‘sien, - 
aantekening daarvan .te hou en/ of te verdeel:” - 

» ontvangklerk, gekwalifiseer,” ’n ontvangklerk met. minstens yt 
jaar ondervinding; 

n ontvangklerk met vit} as . 
vyf jaar’ ondervinding; : 

» afdelingsmasjinis ”, "n_ werknemer, suitgesonderd ne -vakimnan; 
“wat verantwoordelik is vir een of ‘meer masjiéne efi _verant- * 

‘ woordelik is vir die doeltreffende .-werking van ‘daardie. 
, Masjiene en wat verstellings en/of alle herstelwerk - daaraan, - 
“ wat nie. belangrik van aard is nie, kan - uitvoer;. 

gekwalifiseer,” > 2 n. afdelingsmasjinis: 
minstens vyf jaar ondervinding; ~ . 

» ‘afdelingsmasjinis, “ongekwalifiseer,” °n afdelingsmasinis: met 
minder as s_vyt jaar ondervinding; ae en . 

’n tydetike: vermindering van- die “getal gewone - 

werkure’ as gevolg van’n slapte:in die bedryf, *n teékort-aan 
materiaal, ‘n algemene. onklaarraking - van installasie - of . 

masjinerie wat veroorsaak: is deur *n. ongeluk of ander on- 

voorsiene “noodgeval, voorraadopname of | staking -van werk | 

Wat’ op versoek--van °n meerderheid van die werknemers wat _ 

“in ’n- afdeling~of onderafdeling~ daarvan werksaam: is, toe- 

gestaan word; met dien_ verstande ‘dat “korttyd | ten ‘opsigté 

“van voorraadopname nie meet; as. twee uur in ‘1 “kalender- . 

  

met, . 
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“ storeman ” means an employee who is engaged in factory . 
clerical duties, and who is in general charge of stores ‘or 
finished producis and who is primarily responsible for 
receiving, storing, packing or unpacking goods in a store 
or warehouse and/or delivering. goods from a store or 
warehouse to the consuming departmenis in’ an establish- 
ment or for despatch; / 

“storeman, qualified,” means a stereman who has had not | 
less than five years’ experience; 

“storeman, unqualified,” means- 
less than five years’ experience; 

“ supervisor ” means an employee ‘who, under the supervision 
-of a foreman, forewoman, assistant foreman or assistant 
forewoman, is in charge of the employees in a department 
of an establishment, who exercises control over such 
employees and who is responsible for the efficient perform- | 
ance by them of their duties; 

“Tobacco Manufacturing Industry ” and.“ the industry ” means 
the industry in which-employers and employees are asso- 
ciated in establishments for the manufacture or packing of 
cigaretté tobacco and/or cigarettes and/or pipe tobacco, 
including all operations incidental to or consequent on such 
manufacture or packing, carried on by the employees of 
swch employers in or in connection with an establishment; 

“wage” means that portion or remuneration exclusive of | 
. cost of living allowance payable in money in terms of 

section 4 (1) or 4 (4) to an employee in respect of his | 
ordinary hours of work. 

Words importing the singular number only, shall include the 
plural number and vice versa; words importing the masculine 
gender only shail include the feminine gender and/ for vice versa, 
unless the context denotes otherwise. 

Words importing individuals only shall include companies and | 
firms except where expressly stated to the contrary.. 

a stereman who has had 

4. REMUNERATION, 

(1) Subject to sub-sections (2), 4) and (5) of this section, the 
_ minimum wage and cost of living allowance which: shall be paid 

by an employer to each member of the under-mentioned classes 
of his employees shall be as set out hereunder, provided that in 
classifying an employee he shall be deemed to be ia the class 
jn which he is wholly or mainly employed: —   

   

»Stoorman”, ’n werknemer wat klerklike werk .in ’n fabriek 
verrig en ‘wat algemeen verantwoordelik is vir voorrade of ~ 
klaar -produkte en wat in die eerste plek verantwoordelik 
is om goedere in ’n stoor of pakhuis te ontvang, te bewaar, 
te verpak of uit te pak, en/of om goedere mit °n stoor of 

' pakhuis aan‘ die verbruikafdeling van ’n inrigting of vir 
versending af te lewer; 

_, stoorman, gekwalifiseer,” 
ondervinding; 

stoorman, ongekwalifiseer, 
jaar ondervinding; 

» opsigter”, ’n-werknemer. wat, onder toesig van ’n yvoorman, 
voorvrou, assistent-voorman of asisstent-voorvrou, verant- 
woordelik is vir die werknemers van ’n afdeling van ’n 
inrigting, wat beheer oor daardie werknemers uitoefen en wat 
verantwoordelik is vir die doeltreffende verrigting van hul 
werk; 

» tabaknywerheid” en ,, die nywerheid”, die nywerheid waar- 
in werkgewers en werknemers in inrigtings geassosieer is vir 
die vervaardiging of verpakking van sigarett tabak en/of 
sigarette en/of pyptabak, met inbegrip van al die w verksaam- 
hede wat hoort tot of die gevolg.is van dié vervaardiging 
of verpakking, wat uitgeoefen word deur die werknemers 
van daardie werkgewers in of in verband met ’n inrmgting; 

» loon”, daardie gedeelte van die besoldiging, uitgesonderd die 
lewenskostetoelae, wat kragtens artikel 4 (4) of (4) in 
geld aan ’n werknemer betaal moet word ten opsigte van 
sy gewone werkure. 

Woorde wat slegs die enkelvoud aandui, omvat ook die meer- 
voude, en.omgekeerd; woorde wat slegs die manlike geslag aan- 
dui, omvat ook die vroulike geslag, en omgekeerd, tensy die’ 
samehang anders aandui.. 

Woorde wat slegs persone aandui, sinit ook maaiskappye ¢ 
firmas in, tensy.uttdruklik anders bepaal word, 

‘mn stoorman met minstens vyf jaar 

98. 
n stoorman met minder as vyt 

4. BESOLDIG ING. 

(1) Behoudens subartikels (2), (4) en (35) van hierdie artikel, | 
“is die minimum lone en lewenskostetoelae wat deur ’n werkgewer 
aan elke lid van ondergenoenide klassé van sy werknemers betaal 
moet word, die volgende; met dien verstande dat dit vir die 
indeling van °n werknemer beskou word dat hy tot daardie klas 
behoort waarin hy uitsluitlik of hoofsaaklik in diens is:~— 

Wage C.O.L.A. Totaj 
os per Week. per Week. per Week. 

° : £ sd. £ os. d. £ os. d. 

Foreman..... seen eeeees cede b bette ees eee tee eee e eee e bens ene eee eee eee eee n eee eeaeee 0 0 380 12 80 
Assistant foreman............0..00. Leena eeeeeee vee ee tenons pace eee ceeeeeeeee cede eee e ener t teens 610.0 3 7 0 .9i17 0 
Forewouian..............6. pbb awn eeeeeaes vee e eter eee eet encase seeeees vee neeees vee eeee 6 0 0 3.26 9 2 6 

Assistant forewoman......... 00. ce eee ee eae eees se eeees pacer neces eee etetenes eet e sees cree eens 5 9 0 218 0 8 70 
Supervisor... cece cc ccc eee enenee soe eeteseereteevsee veaeeaee deb eeeees aa eeeeeeee a 5 4 0 218 0 $8 2 0 
BoilerMan. 0.0.0.0... ce eee eee eee ence eee eeeeneees Sent e bee e enna eerste enaeees vase eeeee 413 6 214 0 77.6 
Doorkeeper, patrolman and watchman......... cence teceres seven ueeeaseazeuss av eeeveeutaeenaes 2. 4 3.0 210 0 613 0 
Examiner, qualified... 0.00000. e eee n eee Dee eeareees sen e nee eeeeenes Lace rene eeeeatenece .. 43 0 210 0 613 0 

Examiner, unqualified— 

during first six months of experience..... seen eens en eenees Leek eee ene e eee n eee eees re 3°00 113 6 413-6 
during second six months of @xXperience...... cece cece etter ce te cee tebe eer eee teens 311 6 22 9 514 3 

Sectionman, qualified......... beeen see ence eee e reece estes eaneeee teat ee nena bebe e nsec cree eeaeas ». 615 0 3140 109 0 

Sectionman, unqualified— : 

during first year of experience........... cancer eer este e eee te eeteetesueoes eeseeee sea eeweenas 3 0 0 113 6 413 6 
during second year Of CXPOTiCNC@. i... cece eee eee eee teen teen erence eeeeee bees bans eaeeceaee 316 0 260 #620 
during third year of experience..... bene eee eeeenee Deca v eens ee ceeee Lee eeeeenes See anes ..- 412 0 214 0 7 6 0 
during fourth year of experience.......... seven ese eecteneserenssenee sabe ceaeneeras see seeeene 5 7 6 218 0 8 5 6 
during fifth year of experience... 0. eee cece cence eee e eee eee eens pete eees vee 6 4 0 3°70 9i1 0 

Factory clerical employee, male, despatch clerk, receiving clerk and storeman, qualified................ 614 6 314 0 10 8 6 
during, first year of OXPCTIENCO. 6. ee eee eee ee terrence cece nest teeter ents ceeee 215 4 113 6 4 810 
during second year of experience......... eke eee eee eet eee e eee bebe e eens ee eeeteeeeeae 315 6 2690 G6 1 6 
during third year of experience............ sac ac cane es cceneese eects eeeees cece ert a cee eseaneees 410 0 210 0 700 
during fourth year of experience........ cence en tere ae ane taees decease nee e eter ee eeeeteteaneeee 5 4 0 218 0 8 2 0 
during fifth year of experience... 0... cence eee ene eeaee teteeee Sober eeeee tte eentaaes 519 0 3 2 6 9 16 

Factory clerical employee, female, qualified...... seen cree eet een eeeees Veeneeee vee ee veneer eeee 416 0 214 0 710 0 

Factory clerical empioyee, female, unqualified — 

during fest year of experience..........5.. see e eee eeenees see e erence eveeeserenes veneneeee 262 1 8 3 314 § 
during second year of experience......... ence cece nennee eet ceeees ene e eee eae a eeeeoeae vee 216 6 113 6 410 0 
during third year of experience...... eee eee eee eeeeneee eens eect e eet eneeereeeewbanenenes °3 6 0 119 3 5 5 3 
during fourth year of experience....... beet teen eater seen eee e eee seers enna eee etsenanees 316 0 26 0 620 
ducing fifth year of Xperience... . cee ee eee eee nese teen enaecneneee eee eee eee cece neaee so. 4 6 0 216 0 616 0 

Assistant Storeman, qualified...... sence ee edeeeneeen eee dee seen eee ea eeu ener ve eee 410 0 210 0 700 

Assistant Stereman, unqualified — , 
during first year of experience... 00... cece eee eee eee ee pee ence eee e ee teen been teeta an 215 4 113 6 4 $10 
during second year of experience cenees Pence enna teen etter eee e eee teaeeeeenens veer eeeeeee 3156 26 0 6 1 6 

Platenhand..... Skee ee eee tena ee eet eRe E Eee ERE E EER OEE EEE REECE Een ERD eee EES soeeee 4413 6 #2 14 0 776 
Motor vehicle driver—of a car, van or lorry up to and including 6,000 Ib. unladen weight. sv edeecaenee ees 413.6 2140 77 6 
Motor vehicle driver—of lorry “exceeding 6,000 Ib. unladen weight. eee eens seteeaae see eeeeeees . 5146 ° 326 817 0 
Chargehand....... lee eae Dene m eee ee ne eeeeeeeee , see ceceeevecectctoresseeess 313.0 229 315 9 
Handyman. ...cccc cece eee sabe eeeenseeeene eevee wees beeeeeee ee eeeeeeee a 313 0 22 9 515 9 
Grade I employee, qualified. . Lae veeeneccesccesseaseseveraestrececesserstsceterscsessssseseseaee, 3:18 0 26 0 6 4 0 

Grade | employee, unqualified— ' 
during first six months of experience........ cc cece eee cent eens eens essccseesssetsresersssses LAT 6 i 4 3 3°19 
during mext six months of experience........ccccc cscs eee eccetececeseteesssctsscsecsececsesn 2 7 6 138 3 315 9 
during next six months of experience... 2... case ee cece eee t ence eter enon ep eentereeneasnereneaees 217-0 113 6 410 6 
during next six months of experience.........c ccc eee e et ececcteeeteessesetseeesssessssssenee 9 7 Q 119 3 5 6 3 

3 7 6 119 3° 569 Grade Hf employee, qualificd....s+eesscseseeesseeeererertrsrestrceececstnnnnneecensesrnneaseess 

6 

 



  

   

     
Giade i  étiployee, unqualified ~ : 
~< during first six months of 

' during. next’ six months of 
* during next six months of 

'. during next six months of 
' Grade IT employee, qualified ...2:.55< 
‘Grade III employee, aaled a 

~ <: during first six months:‘of 
’ during next six months of 
during next six months of 

- during next'six months of 
‘Grade IV employee, qualified.........cseeeeeees 
Grade IV. employee, unqualitied— |; ror os 

during first six months of experience. .......... nage sta vcen cea ceed lessees et deceeeueenseuceueen 
-during next:six months of experience. « tees secveesen Leeensecgedoaeee eee see eee naseenes wees fees 
during next six.months OF eeerene cE tenes eek gene cease eteaeerens _ 

. Guring next six months of, experience. ©... +.+44ieeteeerese eeeees tei chee w. 02-5 
Artisans— . ee se : Be Ce 

“Carpenters... +0i.« ve sane i - 
* Blectricians.....66.: 

- Fitters and turnerfs.....0...2 066 
__ Employees not elsewhere © specified. 
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Assistent-voorvrow.. 
—Opsigter. 5... : 
Keteloppasser. . 
Deurwag, patrollieman en wag. ...... 

* Onidersoeker, gekwalifiseer.......... 
Ondersoeker, ongekwalifiseer:-——-. . . .. 

‘Gedurende die eerste ses maande ondervinding... Va eeeeaenevege cee la 
Gedurende die tweede sés. mdande ondervinding.. ‘Ceeeaeteebene . . we 

Afdelingsmasjinis, gekwalifiseer:.... . ch elena pene e eda ete ence e ny ee tes Cees edd ewer eb ertetircanve 
’ Afdelingsmasjinis, ongekwalifiseer-— <1 : ee, sos BO 

‘gedurende die eerste jaar ondervinding...<.. a vaseadeuvene ae ee ee eee ees Leb wheceeeee chi eeeseenee 
: " gedurende die tweede jaar ondervinding ceeeeae ea eden deen ne cee cena nee eneees ct aeeeeeeeaee 

, ‘|. gedurende-die-derde jaar ondervinding....... ui res : . Naa Saale 
.' -: “gedurende die vierde jaar ondervinding,..... . : 
'. | gedurende die vyfde j jaar OfidervINdINg. 66. cece eet ee tees vaca tens Loewe meget arenes cacge 

’ Klerklike werknemer in.’n fabrick, manlik, versendingsklerk, ontvatiaiderk en stoorman, ackwalifiseer’. 
‘ Kleérklike werknemer in ’a fabriek, ‘manlik, versendingsklerk, ontvangklerk en stoosiman, ongekwalifiseer— ae 

edurende die eerste jaar ondervinding seem bed ee ee beeen ne ener ener EEE EERE OES teeeee geen 2 
.. gedurende die tweede j jaar ondervinding. .- , eee n eden bee a : 

- gedurende. die derde jaar ondervindi : sees we 
’ gedurende die vierde jaar ondervinding............ neeee ba eee b ence beac eeeeenededvhentvenes 

'. gedurende die vyfde jaar ondervinding.......... 0.6.4. weeds See eeteeees ween eee wee seas ae eacbee 
Klerklike werknemer i inn fabriek; vroulik, sekwalifiseer....: 0.0060 c cece cee bee ween ee eean Ceneneees 
Klerklike werknemer in ’n fabriek, vroulik, ongekwalifiseer— , : : ee D , 
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  - gedurende die cerste jaar ondervinding. .v.gcscceseeeees penbeeeebeeeenanetenads secsevevevenes 2 6 
.  ° ” gédurende-die: tweede j jaar ondervinding 

‘ ~gedurende die derde jaar oridervinding.. 
gedurende die vierde jaar ondervinding, . eee 
gedurende dic. vyfde jaar ondervinding. ieedee nee 

- Assistent-stoorman, gekwalifiseer........ b 
Assistent-stoorman, ongekwalifiseer— : 

_ gedurendedie eerste jaar ondervinding. 
_ gedurende die tweede jaar ondervinging 

Care vencas   Pee eee ee eee ee eer eee HEE ER eee eee He Owe ERR OE EE OS 

  

‘Platpersdrakker. 0.0000 p eek ccc ee cate es aee eer eseeeemenseennneee ences bpveeeeeieeceeeee AT | 
‘Motorvoertuigbestuurder—van n motor, afleweringswa ‘of vragmotor met: n gewig sonder vrag tot en met - 

Motorvoertuigbestuurder—van” n ‘ragmotor met *n gewiz sonder vrag van oor 6, 900 ib Mesa ea edaecees : 
Handlanger... ‘ : , 
Onderbaas.. 

_ Werknemer, graad I, gekwalifiseer. . : . 
Werknemer, graad I ongekwalifiseer- oO : fe . 

‘ gedurende die eerste Ses maande ondervindirig. - whens Vater epee eeteneeen een deen eae a veeneeaes feeees 
-gedurende die volgende ses maande| vondervinding. . vee deenceewe . neat aecgee’ 
‘gedurende.die volgende ses maande ‘ondervinding, . : 
gedurende die volgende ses maandé ondervinding. 

-Werknemer, graad II; gekwalifiseer waeae 
- Werknemer; graad I, ongékwalifiseer—j  ~- . : = 

gedutende die. eerste ses maande ondervinding.. Cae beeaceeeseeacneneeteeevees Vebb ads eeseedetes 
-gedurende die volgende ses maande onderVinding.. ...! ve : meee’ 
gedurende die volgende ses maande ondervindinig. ¢..-...0. eee 

. gedurende die volgende ses maande pndervinding. cet mene eee anced guebenneene ve ekeee 
Werknamer, graad III, gekwalifiseer. . : wt ; eae eebiae 

"Werknemer, graad nt, aneckwallfiscet— 
, _-gedurende die eerste ses maande ondervinding. 

gedurende die volgende ses maande ‘ondervinding. venes 
* gedurende die volgende ses maande ondervinding.......... 

'. gedurende die -volgende-ses maande ondervinding. seeaneees 
. Werknemer, graad IV,-gekwalifiseer.... 3.65. 00...04 05 vendl 
Werknemer, graad Iv. ongekwalifiseer—: Fos el, . . toe: 

gedurende die eerste ses maande ondervinding. cede ve ceceaseteestnases Vale ences deneeees eee eee, 
gedurende die volgende ses maande ondervinding. ..... 0.0.00 cea e eee : Leeeeeee . 
gedurende die volgende ses maaride ondervinding. .. « ee 

- _-gedurende die. volgende ses 8 maande, ondervinding. 
Ambagsmanne— - : 

- Tammermans.. ; seeds eeeadas 
_ Blektrisiéns, shaetene 
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‘Q) Due Date for Increases-—An employer’ shall pay increases 

.. due to-his employees during each calendar year on’ the following 

basis: — . . mo 

(a) All employees who qualify for an increase : during ‘the 

- period Ist January to 31st March of each calendar year 

shall be granted such increases on ‘the 15th February, 

--which falls: within the period and such increases shall be 

‘applicable to the whole of the pay week in which the 

15th. February falls. , . oo, 

(b) Likewise and in the same ‘manner all increases ‘which: 

become due during ‘the periods 1st” April to 30th: ‘June, 

Ist July to 30th September and 1st October - to -3tst 

December of each calendar year shail accrue to employees 

on the 15th May, 15th August and 15th Wovember which 

’ falls within the respective periods. 

G3) Casual. Employees.—For each. day. or part of a day of 

employment, one-fifth of the highest weekly wage prescribed. for 

an employee in the same section of the Tobacco Manufacturing 

Industry. performing the same class of work as the casual 

employee is required to perform shall be paid. coe : 

(4) Reduction of Wage Rate not - Permitted —Nothing in this 

-Agreement shall operate to reduce the wage rate of an employee 

who, at any time prior or subsequent to the date this Agreement 

comes into operation was or may be paid wages in the industry 

at a higher rate than the minimum provided in this section and _ 

such employee shall continue to. be paid and be entitled to 

receive wages at a rate not lower than such higher rate as if 

such higher rate were the minimum in respect of that employee; 

provided that such employee remains with, or ts re-engaged by 

the same employer. : i 

(5) Differential Wage.—An_ employer who requires or permits 

a member of one class of his employees to perform for longer 

than one hour in the-aggregate on any day any~work of another 

class for which a higher wage or a rising scale of wages with’ 

a higher qualified wage is prescribed in stib-section (1) of ‘this’ 

section, shall pay to such employee, if such higher. wage be in’ 

respect of ‘a class of employee— ‘ 

(a) for which a rising scale of wages is prescribed, an addition 

‘ of twenty per cent of the wages of the lower class; 

(b) for which no rising scale of wages is prescribed, the wages 

calculated at such higher wage rate; . 

in respect of the whole day on which he performs such work 

plus cost of living allowance; provided that where the sole differ- 

ence between classes is in terms of sub-section (1) of this section 

based on experience, the provisions of this sub-section shall not 

apply; always provided that the provisions of this. sub-section 

shall not apply to. a Boilerman’s Trimmer unless he is required 

to do differential work for: more than 14 hours per day. 

The provisions of this sub-section shall also not apply to an. 

assistant storeman, an assistant foreman, a forewoman or an 

assistant forewoman when «acting for a storeman, a foreman or 

a forewoman, unless he/she so acts for a continuous period of 

not less than three weeks at any one time when it shall apply to 

the period in excess of such three weeks. _ . 

(6) Basis of Contract——For the purpose of this section, the 

basis of. contract of employment of-an employee, other than a 

casual employee shall be weekly and -save -as provided in sub- 

section (5) of this section and in sub-section (7) of section 5, 

an employee shall be paid in respect of any week, not less than 

the full weekly wage prescribed in sub-section (1) of: this section 

for an employeg of his class whether he has in that week worked 

the, maximum number of ordinary hours prescribed in section 

6 (1) or less. ss . 

(7) Save as otherwise provided in this-Agreement, wages shall 
be calculated as follows :— 

(a) Calculation of Monthly Wage—For the purpose of calcu- 

lating the monthly wage of an employee for whom a 
weekly wage is prescribed, the weekly. wage shall be multi- 

plied by 44. 
(b) Calculation of Weekly Wage——For the purpose of calcu- 

_ lating the weekly wage of an employee who is paid 
monthly, the monthly wage shall be divided by 44. 

(c) Calculation of Hourly Wage—TYhe hourly wage of an. 
employee shall be calculated by dividing the weekly wage 
by 44. : 

(8) Cost of Living Allowance—The cost of living allowance 
payable shall be that outlined in sub-section (1) of this section, 
which in the cases of Grades 3 and 4 and “employees not else- 
where specified” represents an addition of. 5s. per week and in 
the cases of all other grades and categories except foremen and 
artisans represents an addition of 6s. per. week to the. cost of 
living allowance payable in accordance with War Measure No. 
43 of 1942, as amended, and shall be subject to the following: — 

(a) In the event of the said War Measure being so amended 
that the allowance payable thereunder shall be increased, 
then the allowance payable as outlined in sub-section (1) 
shall be increased to the extent to which the allowance 
in ‘the said War Measure is increased by the said amend- 

ment. . ‘ So ‘ 
In the event of the said War Measure being so amended 
that the allowance payable thereunder shall be decreased, 
then the allowance payable under sub-section (1) shail 
not be decreased below the level of the Cost of Living 
Allowance in force under the said War Measure as at the 
2nd October, 1952. 4 
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: (2) Vasgestelde datum “yir_verhogings:-—n Werkgewer moet die — 

verhogings wat gedurende .elke kalendérjaar aan ‘sy werknemers 

- verskuldig is, op die volgende- grondslag ‘betaal:— = a 

._ (a) Verhogings moet aan alle werknemers wat. gedurende die 
tydperk 1 Januarie tot en met 31 Maart van ’n kalender- 
jaar daarvoor in-aanmerking kom, toegestaan word op 15 
Februarie wat binne daardie tydperk val en die verhogings 

.is.-van. toepassing..op .die. hele -betaalweek .waarin 15 
Februarie val; 6, . 1 0. ‘ ae 

so ook. moet al die verhogings wat gedurende die tydperke 
..1 April. tot en met 30 Junie, 1 Julie tot en met 30 Septem- 
ber en 1 Oktober.tot en met 31 Desember van die kalen- 
derjaar verskuldig word, aan die werknemers toekom op 
15 Mei, 15 Augustus en .15 November wat biane die 
betrokke ‘tydperke val. 

(b) 

(3) Los werknemers.—Vir elke dag of gedeelte van ’n dag diens 
moet cen-vyfde van dié hoogste weekloon, soos voorgeskryf vir - 
’n werknemer in dieselfde onderafdeling van die tabaknywerheid, 
wat dieselfde soort werk verrig as wat van die los werknemer 
vereis word, betaal word. : : 

(4) Verlaging van die loonskaal word nie toegelaat nie —-Niks 
in hierdie Ooreenkoms kan tot gevolg hé dat die loonskaal van 
’n werknemer verlaag word nie aan wie te eniger tyd voor of 
na die datum waarop hierdie Ooreenkoms in werking tree, lone 
in die nywerheid betaal is of kan word teen ’n hoér skaal as die 
minimum wat in hierdie artikel -voorgeskryf word en sodanige 
werknemer is verder geregtig tot en die lone moet verder aan 
hom betaal word teen *n- skaal wat nie laer as daardie hoér 
skaal is nie, asof daardie hoér skaal die minimum t.o.v. daardie 
werknemer is; met dien verstande dat daardie werknemer by 
dieselfde werkgewer in diens bly of weer deur hom in diens 
geneem word. . . . 

(5) Differensiéle lone-——’n Werkgewer wat ’n lid van een Klas 
yan sy werknemers verplig of toelaat om altesaam vir langer as 
een uur op ’n dag werk van ’n ander klas te verrig waarvoor ’n 
hoér loon of ’n stygende. loonskaal met ’n hoér gekwalifiseerde 
loon in subartikel (1) van hierdie artikel voorgeskryf word, - 
moet daardie werknemer scos volg besoldig indien daardie hoér 
loon t.o.v. *n Klas werknemer— 

(a) vir wie ’n stygende loonskaal voorgeskryf is, ’n ekstra 20 
persent van die loon van die Jaer klas is; 

(b) vir wie daar nie ’n stygende loonskaal voorgeskryf is nie, 
die loon bereken teen sodanige hoér skaal,; 

ten opsigte van die hele dag waarop daardie werk verrig word 
plus lewenskostetoeiae; met dien verstande dat wanneer die 
enigste verskil tussen klasse kragtens subartikel (1) van’ hierdie 
artikel op ondervinding berus, die bepalings van hierdie sub- 
artikel nie van toepassing is nie; altyd met dien verstande dat die 
bepalings van hierdie subartikel nie van toepassing is op ’n ketel- 
tremmer nie tensy dit van hom vereis word om vir langer as 
14 uur per dag differensiéle werk te doen. 

Die bepalings van hierdie subartikel is cok nie van toepassing 
op ’n assistent-stoorman, assistent-voorman, ’n voorvrou of, ’n 
assistent-voorvrou wanneer hulle: vir ’n stoorman, voorman of 
yoorvrou waarneem nie, tensy hy/sy vir ’n ononderbroke tydperk 
van minstens drie weke op ’n tyd aldus waarneem en in hierdie 
geval is dit op die tydferk bo die drie weke van toepassing. 

(6) Kéntrakbasis-——Vir die toepassing van hierdie artikel is die 
basis van dié dienskontrak van ’n werknemer, uitgesonderd ’n 
los werknemer, weekliks en behoudens soos. bepaal tn subartikel 
(5) van hierdie artikel en in subartikel (7) van artikel 5, moet 
minstens die volle weekloon soos in subartikel (1) van hierdie 
artikel vir ’n werknemer van sy klas voorgeskryf, aan ’n werk- 
nemer ten opsigte van ’n week betaal word, of hy in daardie week 
die maksimum getal gewone ure soos voorgeskryf in artikel 6 
(1) of minder gewerk het. 

(7) Behoudens soos andersins in hierdie Coreenkoms_ bepaal, 
-moet lone soos volg bereken word:— ‘ 

  

._ (a) Berekening van maandloon—Ten -einde die maandloon 
van °n werknemer vir wie ’n weekloon voorgeskryf is, te 
bereken, moet die weekloon met 44 vermenigvuldig word. 

(b) Berekening van weekloon——Ten einde die weekloon van 
’n werknemer wat maandeliks betaal word, te bereken, 
moet die maandloon deur 44 gedeel word. 

(c) Berekening van uurloon—Die wurloon van °n werknemer 
word bereken deur die weekloon deur 44 te deel. 

(8) Lewenskostetoelae—Die lewenskostetoelae wat betaal moet 
word, is dié wat in subartikel (1) van hierdie artikel genoem 
‘word en wat in die geval van werknemers graad 3 en 4 en 
, werknemers nie elders genoem nie”. ’n bykomende 5s. per week 
verteenwoordig en in die geval van alle ander grade en kategorieé, 
uitgesonderd vakmanne. en voormanne, *n bykomende 6s. per 
week vertecnwoordig by die lewenskostetoelae betaalbaar kragtens 
Oorlogsmaatreél No. 43 van 1942 soos gewysig en is onderworpe 
aan die volgende: — : : 

_(@ Ingeval genoemde Oorlogsmaatreél so gewysig word dat die 
-toelac wat kragtens dié maatreél betaalbaar is, verhoog 

word, dan sty¢ die betaalbare toelae ih subartikel (1) om- 
skryf in dieselfde mate as wat die toelae in genoemde Oor- 
logsmaatreél by genoemde wysiging verhoog word. 

(b) Ingeval genoemde Oorlogsmaatreét so gewysig word dat die 
toelae wat kragtens dié maatreé] betaalbaar. is, verminder 
word, dan word die ‘toelae betaalbaar kragtens subartikel 
(1) nie tot onder die peil van die lewenskostetoelae ver- . 
minder wat van krag is ooreenkomstig genoemde Oorlogs- 
maatreél op 2 Oktober 1952 nie. . ,



  

      

  

      8 higher gra al be: paid wag sto I 
: ‘entitled ‘had he rémained in: ‘the ‘lower’. rade. until- “the wages * 

~-o payable to. him at the ‘higher grade rate “exceed the wages Payable 

x at the lower Stade rate. a oe | . 

    

5, PAvMENT oF RE UNERATION.: 
     

  

2a) An “Employee ‘Other ‘than-a. Casual: ‘Employee-—Save as” 

" provided” in: section 7 (2) any amount die to. an’ émployee shall’. 

_be paid in “cash weekly,’ “6r ‘monthly’ if ‘the--employer: atid “the 

_ employee have. agreed «thereto in’ writing,’ -during the : hours “of 

work on’ the usual pay-day of the establishment or on termination 

of employment if this takes place’ before. the ‘usual pay-day, and 

shall be contained—EITHER.: ina sealed: envelope showing on’ 

- the outside the employer’s and employee’ $s names, the employee’s 

‘factory number, grade: or category, ordinary and overtime hours 

of work, the wages ‘paid in-respect of:each, the amount of bonus, 

: adjustment, cost.of living allowance or any. other: payment made, 

the totai remuneration paid and. ‘thei closing date of the period 

in respect: of which. payment is- made and: the amount (if any) 

deducted for: trade union fees, contributions prescribed ‘under: | 

the Unemployment ‘Insurance ‘Act No. 53 of 1946, and, contribu- 

tions to pensions, provident, benevolent or savings: funds and also 

deductions fade for purchases - sof cigarettes—OR in a trans-~ 

_ parent. “gealed envelope “containing, a slip. showing the above- 

‘mentioned details: provided that the employee’ s name and the net 

‘amount paid are immediately visible prior to opening the | 

_envelope. Provided that where an Agreement has been entered | 

“into for a. period of notice: of longer, than one week, remunera- 
tion may be paid at. the end of each: such’ longer périod. 

*@) Usual Pay - Day. _“Whete employees are paid weekly: - the 
“usual pay- -day shall mean Friday and remuneration paid on ‘that 

-day shali be for: work, “done up’, to and including | the ‘preceding 
5 Wednesday. oe ns . 

  

(3) ‘Casual’ ‘Employees. —An ‘employee ‘shall pay" the rerfiunera>: 
tion due .to his casual employee in gash ¢ on- termination of. his 

a employment, ae ; | 

(4) Premiuins. No’ payment shall be ‘made to or “accepted by 
an: employer, . either ~ “directly ‘or indirectly in, respect of. the 
employment , or training of any employee. : 

" (5): Purchase: “of. Goods. An employer. shali ‘not. require an 
"employee to. purchase -any’ goods from him or from any. shop. or 

person nominated. by: him. 7 t . 

(6) Board ‘and Lodging. —Save as) provided in -any* Taw, an 
employer shall not require his employee to board. and/or- lodge © 
with him.or with. any: person or at any place nominated by him... 

- (1) Fines and ‘Deductions—An employer shall not ievy any 
fines against his employee nor may: he make any deduction from 
his employee’s. remuneration other than the’ following : _. : 

“@ A deduction : for contribiitions. prescribed. ‘by: the. Unem- 
‘ployment. Insurance Act ‘No. '53.-0f, 1946, pensions and 

~. "for. benevolent, mortality - and retirement’ funds, 
“find, amounts due for. the urchdses of cigarettes ‘and™   

. fees due to the National Union of Cigarette arid Tobacco |” 
Workers, which’ Union: fees shall’ be forwarded ° to. the | 
said Unioa monthly: ‘by, the employer; of, . 

-(b), savé as provided ‘in “section 8, when his employee absents- 
“himself from work, or is absent owing to accident~ or 

ill-health, a deducti on. proportionate to: the _ Period of 
such absence; - t “ 

o © a deduction of any. amount - which an employer by any 
law ‘or any: order of any competent court . is required or. 

  

“~~ permitted to make; ~ - 

. @ whenever the ordinary hotirs ‘of work prescribed: in, section, 
- 67(1) are reduced on account: of short-time,.a deduction’ 

“ .»+ Of one: forty-fourth . of ° the weekly -wage _ prescribed. in 
section -4-(1) or (4) In respect of .each hour. of such’ 

. reduction; provided: that such deduction shali not exceed » 
"six forty- -fourths of the weekly wage of such employee, 
irrespective of the number of hours by which the ordinary. 

’ hours of work are reduced; and provided’ that no ‘deduc~ 
‘tion shall be ‘Thade— , ; oO . 

_ (i) im the case ‘of: short time: arising. ‘out of temporary - 
_-slackness* of trade-or shortage of. “materials: or -stock- 

. taking; -utiless“ the embployer- has_ given. his..employee_ 
not -less than “24 ‘hour’s notice’ of his, ‘intention ‘so to 

reduce the. ordinary - “hours of work;. 

“Gi in the..case of. short-time arising out of a- general’ 
breakdown in plant. or machinery. due to accident, 
or other unforeseert, emergency in Tespect of the first 

_ hour not worked. A y     
- (6). ‘whenever - ‘protective clothing: wned- by. ‘the -employer . is 

oo not. returned , by an employee | on.. termination of ‘his~ 
_- gervices,-a deduction of £1‘ per set.-of, garments in accor- 

" dance with: sub- section (2) of. section: 12.. ; 

® Cigarette "Allowance. —the employer shall grant to "each 
”” employee - fifty. cigarettes-per: week ‘of, active employment. ‘For 
“the purposes of this sub-section only, annual leave granted under 
section 7 7 2 will be taken’ as active: employment. . . : 

  

"provident funds, and. with. the consent, of the employee, - 
savings | . 

  

“hod : 
| Hy wetostie ‘sou. geweeshet ‘ashy. -in. die idér. ey ‘gebly. ‘het 

-totdat die lone wat.aan hom-in die hoér' graad betaal moet: word, 

S008 bepaal in artikel .7 (2), moet.in bedrag wat aan’ ’n-we 
-verskuldig. is, weekliks, of wanneer, die, werkgewer en werknemiers’ .~ 
aldus- skriftelik. ooreengekom- “het, ‘maandeliks gedurende. dié .werk= > 

()-Oorplasing. na’ én’ graac 
raad oorgeplaas * word, ‘moet: 

    

‘meer: is’ as. Mie. Joon wat. in die: Jaer. ‘gtaad | -betaal incet- word. 

  

” an 7 5. BETALING VAN _BESOLDIGING. . 
  

ay? n Werknemer, uitgesorderd ? n los werknemer. 
   

ure op die- gewone betaaldag van’ die inrigting, of by-. diensbesin; 
dizing -wanneer -dit. ‘voor. die gewoné betaaldag. - -plaasvind,- in 
kontant betaal word, .en moet. dit. in ’n verseélde koevert. wees. met ~ 
buite-op -die werkgewer en: werkiémer se. name, ‘die. werknemer ” 

    

  

. se “fabrieksnommer,, graad . of -katégorie, die getal géewone  ure- ao 
‘en ‘oortydure wat gewerk - is, die lone wat t.o.v. -elkeen betaal is, ~ 
die. bedrag aan -bonus, aanpassing,  lewenskostetoelae “of. elke . 
ander bedrag wat betaal word, die totale besoldiging: wat betaal -- 
word, en. die sluitingsdatum, t.o.v. die tydperk- waarvoor besol=: 
-diging. geskied en die-bedrag. wat afgetrek word vir’ ‘vakvereniging: - . 

  

geide, bydraes soos ~voorgeskryf -kragtens die ~Werkloosheidver- . me 
sekeringswet,; No. 53 van 1946, en “‘bydraes aan pensioén-, voor-".... 
sorgs, bystands- of spaarfondse eh ook aftrekkings wat: gedoen 
~word. vir die aankope van sigarette—of iff *n-deurskynende ‘ver= 
seélde Koevert met ’n strokie papier waarop bogenoemde. besondeér- : 
-hede is; ‘met .dien ‘verstande dat die. werknemer ‘se naam en .dié. 
netto. bedrag wat: betaal word onmiddellik sigbaar ‘is voordat die 
koevert oopgemaak word; met.dien verstande dat.“wanneér ‘ne |” 
ooreenkoms. vir. ’n -langer ‘tydperk van: kennisgewing.as-een week- 

"|. gesluit is; bésoldiging aan die, einde van elke sodanige langer tyd:. 
. perk betaal kan word. oy ; : cae me 

* word, is, Vrydag’ die gewone’ betaaldag; en besoldiging- wat “op, 
 daardie’ ‘dag. betaal word, _ is ‘vir. werk: wat tot en met. 

i 

betaal. poe 

Yr . . die eerste uur. wat nie. gewerk word nie; . 

oO wanneer, “beskermende . klere wat die werkgewer se. éiendom - ma 

(2) Gewone ‘betaaldag. —Wanneer- ‘werknemers -weekliks “petal” 

    

e voorat- 
gaande Woensdai v ann     

~ 3) Los: werknemer—n “Werkgewer ‘moet ‘die. “besoldiging wat: 
aan sy los werknemer verskuldig. is iby betindiging van sy. 

   

(4) Premies. Vir diénsverskaffing ’ aan of opleiding van *nowerk- 
nemer, mag geen bedrag regstreéks . of: onregstreeks aan ’n- Werk- 
ewer, _betaal ‘of - deur ° n werkgewer aangeneem word nie. 

(5)- ‘Koop yan’ “goedere:-—'n Werkgewer mas- nO werknemer’f hie” 

  

wys, te_koop nie. 

  

hoe ?. wee . 

(3) Losies en inwoning: -_Betioudens soos by” wet: ‘bepaai,’ imag 

    

on werkgewer nie sy werknemer verplig .om-van hom of” van: "n.. 
persoon of by ’n plek wat. hy aanwys losies en/of. inwoning aan 1 te 
neem nie. . . : ee ts 

' (7) Boetes en: aftiekkings—n Werksewer mag sy: swerknemer’ 

diens: S 

-verplig’ om goedere- van ¢ “n winkel ‘of van a Persoon- wat. hy ‘aan-. me 

geen boetes oplé -of bedraé van sy werknemer se ‘besoldiging, oo 
aftrek nie, uitgesonderd die volgende’ — oo 

@ ‘n Aftrekking . vir . bydraes. soos -voorgeskryt kragtens. die 
erkloosheidversekeringswet, ‘No.: 53 van 1946,-.pensioen- 

en voorsorgfondse en met die. toestemming “van die werk- 
~ nemer vir’ bystand-,:-sterfte- en:aftredingsfondse,. spaarfonda,, . 
. bedrae verskuidig vir die aankope van.sigarette, én Seldé" ‘ 

| verskuldig’ aan die National ‘Union © of Cigarette- and: 
: Tobacco Workers. Die: werkgewer moet dié gelde maande- 

   

    

liks aan. genoenide vakvereniging, stutr;. > |. . ce 3 

(6) behoudens soos bepaal in aitikel 8, wamnneer. sy werknemer - 
‘van sy werk af, wegbly,: of weens ’n orgeluk of, siekte ale. 
-wesig’ is, ’n aftrekking wat in, _Verhouding tot die: tydperk 

- wan die atwesigheid i is; wo 

“© ‘n aftrekking van’ enige aard wat ’n- werkgewer . kragtens. 
*n wet of ’n bevel van ’n bevoegde hof verplig. is. of toe-. 

O gelaat word om af te trek; : 

~@. wanneer die- gewone werkure’ soos voorgeskryf. in’ artikel: 

~ 6 (1) verminder. word -weens korttyd, ‘n” “aftrekking van 
: een vier-en-veertigste van die ‘weekloon’ soos voorgeskryf 

‘in artikel 4.(1) of (4) t.o.v. elke ‘uur van daardie: verminde+ 
> ring; met dien verstande dat dié vermindering ‘nie- meer as> *! 

: ges vier-en-veertigstes van die weekloon van sodanige wérk- 2 

  

  

he 

hemer mag wees nie, afgesien van die getal ure’ waarmee. ~ 

die gewone. werkure verminder word; ‘en met dien Werstande 
- dat’ geen bedrag afgetrek kan word-nie— . 

(i).in. -geval van korttyd wat ontstdan 4s gevolg, yan.’ ny” 

- tydelike slapte in die bedryf of tekort aan ‘gtondstowwe - 

of voorraadopname, tensy. die’ werkgewer -sy: -werk* 

‘nemer minstens 24 uur kennis: gegee het van.sy’ ‘voor - 

meme om die gewone werkure aldus te -verminder;-- 

(Gi) in’ geval van korttyd- wat ontstaan uit ’n. algemene. 

onklaarraking van installasie. of masiinerie . as: geyolg. 

a 

   

n 

van ‘n ongeluk of ander onvoorsiene ‘noodgeval, to.v. » -° 

  

..is, nie: deur ’n werknemer by bedindiging.van.sy ‘diens terug-. 

" pegee word nie, ’n aftrekking van £1 per. stel klereé. ooreen- | 

komstig subartikel. (2). yan, artikel 12, eee       

8) Sigarettoelae. Die werkgewer. pet. aan elkeen van: sy werk-. : 

_hemers: »weekliks vyftig sigarette vir werklike ‘diens_toestaan. Slegs 

‘ vir-die-toepasing van, hierdie. subartikel word jaarlikse -verlof. wat ° 

“Kragtens - artikel | 7 toegestaan . word, as. werklike dicns ; beskou.: . 

   



   
  

10-7 

6 Hours OF. Work, ORDINARY AND Overtime AND. Pavant 
"FOR OVERTIME. : 

. a) Ordiriary Hours of Work. --The ordinary hours of work of 

‘an employee other than a. casual employee ‘shall not exceed— 

(a): in: the case of an employe other than: a watchman— 

* @) forty-four in any week from Thursday t to- Wednesday, : 
inclusive; a 

” Gi) nine in any day: ae bee 

“(ii a. week §hall consist of Ave days 
*"” provided. in “sub-section (10) (c) ‘of this section no 

. work shall be performed on a. Saturday; 

".(b) in. the case of a watchman— ™ 

@ forty-eight in any week from Thursday to Wednes- ° 

of, day inclusive; 

* 2 ~" Gi) nine per shift; 

. Gi) a.week may consist of six “shifts; a 

©) An employer: shall not require or permit a ‘female employee 

‘to work. between six. o’clock p.m. and six o’clock a.m. . 

. .G) The ordinary hours of work of a casual employee. shall 
mot exceed nine in any day. ‘ 

(4). Meal Breaks. —An employer shall not require or permit 

his employee, to work for more than five hours continuously on 
any day. without an interval of not less than one hour during 
which no work shall be porformed, and. such interval shall not 

~ be deeméd to be part of the ordinary hours of work: or over- 
time; provided that— 

(a) if, such interval be for longer than one hour, any - period 
in excess of an hour shall be deemed to be ordinary . 
hours of .work; 

@) periods of . work interrupted ‘by. an interval. of ‘less. than : 
_ one hour shall.be deemed. to. be continuous. 

- 6) Rest Intervals. —An employee. shall grant to each of his 
employees other than a night watchman employed in or’ about 

_ his. establishment a rest interval of not less than ten minutes at 
‘-as nearly practicable— . 

{a the-middle of each first work period. inv a “day: ; 

() the ‘middle of each se cond work period in a day ‘where 
‘ ~. such period’is longer than three hours; , 

during which the employee shall. not be required or permitted 
’., to perform any work, and such interval shall -be deemed to be 

. part of the: ordinary hours of work, oo 

: (6), Hours. of Work to be Consecutive. —Save as “provided in 
sub-sections (4) and (5) of this section, all hours of work shall 
be consecutive. , : 

EN An. employee shall be deemed to be working in addition 
to. any - period during which he is actually working— 

@). ‘during the whole of any interval in his work. if— 

(i he-is not free to leave the premises .of his. employer 
>. for the whole.of such interval; or . 

Gi) the duration of- such interval is not shown in the — 
-.-- ¥ecords required to be kept in terms of section nine- 

of: the Factories, : Machinery’ and Building Work Act; - 
* wand 

_ @) during’ any other period during which he i is on the premises 
* - of his employer; 

“ L ‘Provided that, if it is proved that any such employee was not 
- working and was free to leave the. premises .during any portion - 
of -any period referred to. in paragraph (6), the presumption 
provided for in this sub-section shall not apply in respect of 
‘such’ employee with reference to that portion. of such period. 

(8) Limitations of Hours of Work on Public Holidays and 
' Sundays.—For. the purpose of sub-section (1). of this section, 
whenever .an employee is required to work on a public holiday 
.mentioned in section 9 (1),.or on a Sunday, the hours of work 
‘on such day shall not,exceed the ordinary hours usually worked 
‘on. such day (for this purpose Monday being the equivalent 
working day for Sunday), and if a public holiday. falls on a 
Saturday,” ‘shall not exceed 5 hours. 

(9). Overtime —All time worked in excess of the maximum 
"number of. hours prescribed in’ sub-sections (1) and (3) of this 

’ section: in- respect. ‘of the day or week, shall be deemed to be 
overtime. 

: (10) Limitation of Overtime.—An ‘employer shall not require 
Or permit an employee to_work overtime— . 

(a) in the case of a male employee— 

‘@ save as provided in sub-section (ey for . more than 7 
_ two hours in any day; . 

(ii) for ‘more than 10 hours in any week: 

®. in the case of a female employee— : ; 

> @ for more than two hours in any day;. 

- Gi) on more ‘than three consecutive days; 

Gi) for more than -10. hours in any week; 

‘10: oo o , 

only; save as 

  

v 
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& ‘Wenkure, GEWONE 7D EN “OORTYD. EN: ‘BESOLDIGING VIR ooR- ‘ 
. ‘TYDWERK. . 

DM Gewone- werkure: —Die gewone werkure van "a. werknemer 
' witgesonderd *n fos -werknemer, ‘moet _hoogstens- die volgende 

} wees:—- 

(a) In die. ‘geval van "hn werkriemer, uitgesonderd ‘nh wag _ 

’ () Vier-en-veertig in ‘n week van. Donderdag tot en met 
Bo ‘Woensdag; : : 

~? Gi) nege op "n dag; . - - / 
(ii) ’n week moet slegs vyf. dae. tel; behoudens SOGS VOOI- 

geskryf in subartikel (10) (c) van hierdie artikel, moet 
daar nie op Saterdag gewerk word nie. 

(b) In die geval van *n wag— 

(i) agt-en-veertig in °n week van Donderdag tot .en met 
Woensdag; ' 

i) nege ‘per skof; 
Gii) ‘n week kan uit ses skofte bestaan. 

(2) ‘a Werkgewer- -mag °n vroulike werknemer nie: ver; rplig of 
toelaat om fussen die ure 6 nm. en 6 vm. te werk nie. 

(3) Die gewone werkure van ’n los werknemer kan hoogstens 
‘nege op *n dag wees. . 

(4) Etensonderbrekings--"n Werkgewer kan sy ~werknemer nie ‘ 
verplig of toelaat om meer as vyf uur aaneen op ’n dag sonder 
‘n onderbreking van minstens een uur waarin nic gewerk mag 
word, werk te verrig nie en daardie onderbreking mag nie as 
déel van die gewone werkure of oortydure gereken word mnie; met 
dien verstande dat— 

(a) wanneer daardie onderbreking langer as een wor duur, ’n 
tydperk bo een nur as -gewone. werkure beskou moet word; 

£8). ‘tydperke van werk wat deur ’n. tussenpouse van minder as 
een, uur onderbreek word, beskou. moet word as ononder-" 
roke, 

$. 

(5) Ruspouses—'n Werkgewer moet aan elkeen van sy werk- 
nemers,. uitgesonderd *n nagwag, wat in of by sy inrigting werk, 
n ruspouse | van minstens tien minute toestaan so na as moontlik . 
aan— 

@ die middel van elke eerste werktydperk op n dag: 

. (b) die middel van elke tweede werktydperk op ’n dag wanneer 
daardie tydperk langer as drie uur duur; . 

waarin die’ werknemer nie verplig of toegelaat mag word om 
werk te verrig-nie,.en dit moet beskou word dat. die Faspouse | 
deel van die gewone werkure uitmaak. 

(6) Werkure moet aanecenlopend wees-—Behoudens soos bepaal 
in-subartikels (4) en (5) van hierdie artikel, moet alle werkure aan- 
eenlopend wees. 

(7) Dit moet “beskou word dat ‘n werknemer werk-. bo en 
behalwe die tydperk wat hy werklik werksaam is—- : 

(a) gedurende die hele ruspouse in sy werk, wanneer—- 
_ @ dit hom nie vrystaan om die persele van sy werk- 

_  gewer gedurende daardie hele Tuspouse te verlaat nie’ 
o 

i) die duur van- sodanige ‘ruspouse nie in die rekords wat 
: -kragtens artikel’ nege van die -Wet op Fabrieke, 

Masjinerie en Bouwerk, gehou moet word, vermeld - 
staan nic; en 

(b) pedurende enige ander tydperk waarin hy op die persele 
van sy werkgewer - is; 

-met dien verstande dat wanneer dit bewys word dat daardie werk: 
nemer nie gewerk het nie en dat hy die persele kon verlaat 
gedurende enige gedeelte van ‘n tydperk wat in paragiaaf (6) 
_genoem word, die veronderstelling waarvoor voorsiening in hier- 
die subartikel gemaak word, nie t.o.v. daardie werknemer vir 
daardie gedeelte van die tydperk van toepassing is nie. . : 

(8) Beperking- van werkure op openbare vakansiedaé en Son- 
dae.—Wanneer *n werknemer ook al vir -die toepassing van sub- 
artikel (1) van hierdie artikel verplig word om op ’n openbare 
vakansiedag, soos voorgeskryf in artikel 9 (1) of op ‘n Sondag te 
werk, die werkure op so ’n dag hoogstens die gewone ure moet 
wees wat gewoonlik op so ’n dag gewerk word (vir hierdie doel 
is Maandag die ekwivalente werkdag vir Sondag) en wanneer “n 
openbare, vakansiedag op Saterdag val, hoogstens 5 uur moet 
wees. 

9) Oortydwerk: —Al die tyd wat meer ‘as die maksimum 
getal ure soos voorgeskryf in subartikels (1) en (3) van hierdie 
-artikel tlo.v. ’n dag of ’n week gewerk word, moet as | oortydure 
beskou word, 

(10) Beperking van cortydwerk—'n Werkgewer 5 mag ’n werk- 
“nemer nie verplig of toelaat om— 

(@) in die geval van °n manlike werknemer— Le 

@ behoudens soos bepaal in subartikel. (¢), meer as twee 
uur oortydwerk op: ‘no dag te verrig nie; 

(ii) meer as 10 uur in ’n week " oortydwerk te doen nie . 

(B) in die geval ‘van "no vroulike werknemer— 
(i) meer as twee uur op *n dag oortydwerk te doen nic; 

Gi). op. meer as drie agtereenvolgende dae oortydwerk te, 
__ doen nie; 

Gif) n meer as 10. uur in an week- gortydwerk te doen nie;
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(iv) on more than.60 days in any year; 

(v) after completion of her working hours for more than 
one hour in any day unless he has— - 

(1) given notice thereof to such employee before 
midday; or ‘ . 

(2) provided such. employee with an adequate mea 
'. before she has to commence overtime; or , 

(3) paid such employee an allowance of.one shilling 
and sixpence in sufficient time to enable the 
employee to obtain a meal before the overtime 
is due to commence; 

(c) in the case of a male employee not ordinarily working 
on a Saturday, not more than five hours on such a day. 

-C1) Payment for Overtime--An .employer shall pay an 
employee employed by him at a rate not less than one and one- 
half times his ordinary wage plus the prescribed Cost of Living 
Allowance, in respect of all overtime worked by such employee: 
such overtime being the total of all periods of overtime worked 
during a week, any resulting fraction of an hour being regarded 
as an hour. : 

12. No employee shall be required to work overtime without 
his consent. : 

13. No employee shall be dismissed or prejudiced in his 
employment by reason of his refusal to work overtime. 

d4. Savings-—The provisions of sub-section 4, 6 and 10 of 
this section’ shall not apply to a male employee employed on work 
necessitated by a breakdown of plant or machinery or other | 
unforeseen emergency or in connection with the overhauling or. 
tepaiting of plant or machinery which cannot be performed 
during the ordinary houts of work and the provisions of sub- 
sections (4), (5), (7) and (10) of this section shall. not apply 
to a watchman." - Ss : 

(15) Turning of Tobacco whilst in the Process of Fermenta- 
tion—An employee engaged on this operation shall not be per- 
mitted to perform such work for a longer period than three 
months during any six consecutive months, 

"7, ANNUAL LEAVE. 

(1) Save as provided in sub-sections (c) and @) of this section, 
an employer shall grant to his employee in respect of each calendar 
year annual leave commencing during December in such year as 
follows :— . 

(a) Ia the case of an employee who has been in his employ 
since the 15th January of the calendar vear to which the 
leave relates, twelve consecutive working days on full pay, 
provided that the said twelve days, Christmas Day, Boxing 
Day and New Year’s Day form one continuous period of | 
leave. 

(b) In the case of an employee who becomes such after the 
15th January of the calendar year to which such leave 
relates, nine hours on full pay in respect of each completed 
one month of employment. An employer may require 
such employee to take additional leave without remunera- 
tion up to a total period not exceeding twelve consecutive - 
working days during the period of leave stated. in sub- 
section (a) hereof. 

(c) Notwithstanding the provisions of sub-sections (a) and (5) 
and in substitution therefor an employer shall have the 
right to.grant the number of days leave on full pay-in 
terms of the said sub-sections to watchmen, cleaners and 
employees in die Leaf Store and Despatch Department 
during the period 1st October to 28th February immediately 
following. - 

A monthly paid employee may be required or permitted to 
take his annual leave on full pay of the duration prescribed 
in sub-section (a) or (b) at any other time but te commence 
not later than within two months of the completion of each 
year of employment to which the leave relates. — 

@ 

(2) Leave remuneration——The remuneration in respect of annual 
leave referred to in sub-section (1) of this section shall be paid 
on the last work day. before the date of the commencement of 
such leave. : 

’ (3) An employee whose contract of employment terminates 
before the period of leave referred. to in sub-section (1) has 
accrued, shall, upon such termination be paid in respect of each 
completed one month of such period of less than one calendar 
year not less than 9 hours full pay and cost of living ‘allowance 
based on ithe weekly wage which he was receiving immediately 
before the date of such termination. ~ 

(4) An employee who is engaged on piece-work shall have his 
wage for the purpose of this section based on the average wages 
he earned for ordinary time worked for the nearest twelve weeks 
on full time prior to his holiday leave. , 

(3) An employee who has become entitled to a period of leave 
im terms of sub-section (1) and whose contract of employment 
terminates’ before such leave has been granted, shall upon such 
termination be paid the amounts referred to in sub-sections (1), 
@} or (4), whichever is applicable.   

(iv) op meer as 60 dae in ’n jaar oortydwerk te doen nie; 

.(v) na voltooiing van haar werkure, meer as een uur oor- 
- tydwerk op ’n dag te doen nie, tensy hy— 

(1) daardie werknemer voor 12-unr middag daarvan in ~ 
kennis gestel het; of , . 

(2) aan daardie-werknemer ’n voldoende.maaltyd ver- 
skat het voordat sy met oortydwerk moet begin: 
of : 

(3) aan sodanige werknemer.betyds ’n toelae van cen 
sjieling en ses pennies betaal het om haar in staat 
te stel om ’n maaltyd te nuttig voordat die oor- 
tydwerk moet begin; = -: . 

(c) in die geval van *n manlike werknemer wat nie gewoonlik 
op Saterdag werk nie, meer as vyf uur oortydwerk op 

-die dag te werk nie. a 

(11) Besoldiging vir oortydwerk—n Werkgewer moet ‘n werk- 
nemer wat by hom in diens is, besoldig teen ’n-skaal van minstens 
anderhalfmaal sy gewone skaal, plus die voorgeskrewe lewens- 

_kostetoelae ten opsigte van al die oortydwerk wat. daardie 
werknemer verrig, en ddardie oortydwerk is die totaal van al die 
tydperke waarin oortydwerk gedurende daardie week gedoen is, 
en tke oorblywende breuk van *n uur moet as *n uur gereken, 
word, 

(12) Geen werknemer mag verplig word om oortydwerk sonder 
sy toestemming te doen nie. - 

(13) Geen werknemer mag weens sy weiering om oortydwerk 
te doen, ontslaan of in sy werk benadeel word nie. 

(14) Voorbehoud—Die bepalings van subartikels (4), (6) en 
(10) van hierdie artikel is nie van toepassing op ’n manlike werk~- 
nemer wat noodsaaklike werk verrig as gevolg van ’n onklaar- 
raking van installasie of masjinerie of ander onvoorsiene nood- 
geval nie, of i.v.m. die opknapping aan of herstelwerk van instal- 
lasie of masjinerie, wat nie gedurende gewone werkure Verrig kan 
word nic,.en die bepalings van subartikels-(4), (5), (7) en’ (10) van 
hierdie artikel is nie op "n-wag* van toepassing nie. © ~ 

(15) Tabak omdraai gedurende die sweetproses—n Werk- . ~ 
nemer wat hierdie werk doeh, mag nie toegelaat word om hierdie 
werk vir langer as drie maande in elke ses agtereenvolgende 
maande te verrig nie. . : 

; 

7. JAARLIKSE VERLOF. 
(1) Behowdens soos in subartikel (c) en (d) van hierdie artikel 

bepaal, moet ’n werkgewer sy werknemer t.o.v, elke kalenderjaar _ 
jaarlikse verlof soos volg toestaan wat gedurende Desember van 
die kalenderjaar begin— : , - 

(a) in die geval van ’n werknemer wat by hom in diens is 
. sedert 15 Januarie van die kalenderjaar waarop die verlof 

betrekking het, twaalf agtereenvolgende werkdae met volle 
besoldiging,; met dien verstande dat die twaalf dae, saam 
met Kersdag, Tweede Kersdag en Nuwejaarsdag een: aan- 
eenlopende tydperk van verlof vorm; 

(b) in die geval van ’n werknemer wat-na 15 Januarie van die 
kalenderjaar waarop die verlof betrekking het, in diens 
tree, nege uur met volle besoldiging t.o.v. elke voltooide 
maand diens. ’n Werkgewer kan sodanige werknemer ver- 
plig om ’n totale tydperk tot hoogstens twaalf agtereen-~ 
volgende werkdae ekstra verlof sonder besoldiging te neem 
gedurende die tydperk van verlof wat in subartikel (a) hier- 
yan genoem word; 

(c) ondanks die bepalings van subartikels (a) en (b) en ter ver- | 
vanging daarvan, het ’n werkgewer die reg om die getal 
dae verlof met volle besoldiging kragtens genoemde sub- 
artikels aan wagte, skoonmakers en werknemers in die 
‘blaarstoor en versendingsafdeling toe te staan gedurende 
die tydperk 1 Oktober tot 28 Februarie wat onmiddeilik 
daarop volg; 

(d} ’n werknemer wat maandeliks besoldig word, kan verplig 
of toegelaat word om sy jaarlikse verlof met volle:besol- 
diging van die duur soos voorgeskryf in subartikel (a) 
of (b) op ’n ander tyd te neem, maar so dat dit nie later 
as. twee maande na voltooiing van elke diensjaar waarop 
dit betrekking het, begin nie. - 

(2) Verlofbesoldiging —Die besoldiging t.o.v. die jaarlikse 
verlof wat in subartikel (1) van hierdie artikel génoem ‘word, 
moet op die laaste werkdag: voor die datum. waarop daardie. 
verlof begin, betaal word. : 

(3} ‘n Werknemer wie se dienskontfak cindig voordat die tyd- 
perk van verlof wat in subartikel (1) genoem is, verskuldig 
geword het, moet by diensbedindiging t.o.v, elke voltooide maand 
van daardie tydperk -van minder as een kalenderjaar -minstens. 
nege uur volle besoldiging en lewenskostetoclae betaal word, 
wat gebaseer is op die weekloon wat hy onmiddellik voor die 
datum van daardie beéindiging ontvang het. : . 

(4) In die geval van ’n werknemer wat stukwerk verrig, moet 
sy loon vir die toepassing van hierdie artikel gebaseer word op 
die gemiddelde loon wat by vir gewone tyd waarin werk verrig 
is, verdien het tot die naste. twaalf weke voltydse diens voor sy 
vakansieveriof. . . : 

(5} n Werknemer wat kragtens subartikel (1) tot ’n tydperk 
van. verlof geregtig geword het en wie se. dienskontrak eindig 
voordat daardie verlof toegestaan is, moet by die beéindiging 
die bedrae betaal word wat, na gelang van die geval, van toe- 

| passing is soos voorgeskryf in subartikels (1), G) of ). 

ou



sole 
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~~ nent”. shall be deefned to includé any: period: or” periods «during. 
“"- which an employee iS 

» 2" (@) absent on leave in terms, of sub-section (1); ~ <7 oy 

(b) réquired . to. undergo training’ under ~ the: 
/*". Defence Act, 1912;.. Te MS 

‘. (c): absent .from: work- on the 
- of his employer; - . 

_-(d)-absent on sick leave in terms of section 85 

and shall -be-deemed to -commence:.on the~date..on ‘which: the 

-employee last: became ‘entitled’ ‘to- annual leave or the date of 

his engagement, whichever is the later: : . 

     

8. SIcK LEAVE,- 

“An employer shall grant to his employee-who is absent from 
“work—= CL, es, 

-(a) through sickness or accident not caused by his. own mis- 
“=. eonduct,-other than an accident. compensable under. ‘the 

" Workmen’s Compensation: Act of 1941, 88 working hours 
sick leave in the aggregate during’ any period’ of twelve 
consecutive months of employment with him and shall pay 
to him not:later than the second: pay-day after his:return 

_ . - te work in’tespect of each hour thereof not less than one 

-  forty-fourth of . the weekly wage. he was receiving 

.. immediately before the commencement’ of: ‘such leave; 

provided that the employer may. require. the production: of . 

\. a certificate signed bya -registered medical practitioner. in 

respect. of each ‘period of absence for: which payment is - 

» claimed; - oe : - 

.(b) through an accident ‘compensable ‘tinder ‘the. Workinen’s- 

. '** "Compensation Act,. 1941, an amount equal to the ‘differerice 

‘x “(between the compensation recéived for wages lost aiid the 

- <- actual ‘amount of his wages lost, provided that such amount 

-- shall’ not exceed the amount of sick ‘pay due to such, 

~ employee in terms of sub-section (a) of this section and that 

~_ it-may be offset against such sick pay, °° 

y. . 9, PuBEIC HoLipAYs AND SUNDAYS. - 

(1) An employer shall grant leave ‘on full pay to an employee, 
other than a watchman, on New Year’s Day, Good Friday, Easter 

Monday, May Day (1st May), Ascension Day, Queen’s Birthday, 

two. days during the period, 1st September to 3ist October, Day 

of the Covenant, Christmas Day and-Boxing Day. ~  . : . 

(2) Payment for Work: on Sundays and ' Public. Holidays. — 

Subject to the provisions of section 6 (8), whenever an employee 

‘other than a watchman works on a Sunday, or public holiday, his 

employer shall— ~ De 

(a) in respect of a Sunday, i ¢ a 

‘double the wage’ payable to him in .respect of the period, 

ordinarily worked by him on a weekday, i.e. nine hours;; |. 

provided that an employer “may “pay an ‘employee “who' 

Ts works on. a: Sunday;. one and .a, half. times the weekly 

. “wage prescribed in section 4 (1) of section 4 (4) for an 

-employee of his class divided by 44 for each hour. 

or part. of an hour-so worked; and grant him within seven 

‘days of such Sunday,-one day’s leave and pay him in 

‘ respect thereof not less than the weekly wage préscribed 
- jn section 4 (1) or section 4 (4) for an employee of his 

> ’. class divided by five; . -- 

(b) in respect of a public holiday, ‘pay-the employee his ordinary - 

wage in respect of the time worked, any part of an hour 
worked counting as a completed hour, in addition to the | 
pay due under sub-section () hereof. 

x 

10. PROPORTION OR RATIO. 

An employer shall: not employ— 

(a) an unqualified factory clerical 
receiving clerk, storeman,’ grade I and grade If employee, 
unless he has‘in his employ. a qualified factory clerical 

~ employee, despatch clerk, receiving clerk, storeman, grade . 

_. I and grade IL employee respectively, and for each such 
+ qualified factory clerical employee, despatch clerk, receiving / 
clerk, storeman,. grade I and. grade II employee, not more 

“than one unqualified factory clerical employee, despatch 

clerk, receiving clerk, storeman, ‘grade. I and grade IL 

employee may be employed by him;-- — 

more than, two unqualified grade III and/or grade IV 
employees, unless he employs three qualified grade. Ul 

‘and/or’ grade IV employees and for each’ three. .qualified 

(6) 

_ grade IIf and/or grade EV-employeés, not more tham. two: |. 

* < gnqualified grade If and/or grade. IV:-employees. may. be 

“grade IIT" and’ grade IV employees shall. be treated as -one’ 
"group of employees; = 

' provided that an unqualified employee in any of the classes _ 

_, teferred to who’ is in receipt of a- wage. not. less than . that 

precribed’ for qualified employees of his class may for.the purpose 

of. this section be deemed to. be a qualified employee. . 

South “African 

instructions of “or at the. request- 

pay the employee not less than | 

‘employee, despatch - clerk, 

‘employed by him. “For. the -purpose-of this sub-section, |   

| die: uitdrukking ~,, diens.” 

‘ 

‘ 

~ (6): Vir die téepassing van. hierdie artikel word dit beskou: dat 
_ élke’ tydperk-’of -alle. tydperke ~omvat 

wanneer *n-werknemer-~ > poe R Se Be 

° ‘@_kragtens: subartikel (1) met verlof afwesig’. is; : 
ey 

(b) verplig is om opleiding kragtens-die Zuid‘ Afiika Verdedi- | 
_gings Wet, 1912, te ontvang; + re 

- © op las of-op versoek van sy -werkgewer van sy werk afwesig - 

’ 

; gekwalifiseerde werknemer gereken kan word. 

' IS; : eye I 
(d) kragtens artikel’ 8 met siekteverlof afwesig is; - 

en word dit beskou dat, dit op die.datum begin waarop die werk~ 
nemer.laas tot jaarlikse verlof. geregtig geword het, of, na gelang 
van die jongste-datum, die datum van sy indiensneming. - - 

8.-SIEKTEVERLOF. © . 

*‘n Werkgewer moet die. volgende aan sy werknemer toestaan 
wat van sy werk afwesig is:— - , 

(a) Weens siekte of ongeval wat nie deur ‘sy. eie wangedrag 
. veroorsaak is nie, uitgesonderd ’n ongeval-waarvoor skade- 

loosstelling kragtens die -Ongevallewet, 1941, betaalbaar 
is, altesaam 88 werkure siekteverlof gedurende ’n tydperk 
van, twaalf agtereenvolgende ‘maande diens by hom, en 
hy moet hom op of voor die .tweede betaaldag na. sy 
terugkeer na werk t.o.v. elke uur. daarvan minstens een 
vier-en-veertigste van die weekloon wat hy onmiddellik — 

_ voor die aanvang van daardie verlof ontvang het, betaal; 
- met dien verstande dat die werkgewer kan -vereis dat ’n 
getekende sertifikaat van °’n geregistreerde geneesheer voor- 
gelé word t.o.v.. elke tydperk’ van’ afwesigheid . waarvoor 
aanspraak op besoldiging gemaak word; OO 

(b) weens ’n ongeval-‘waarvoor skadeloosstelling -kragtens die 
-. >. Ongevallewet,” 1941,” betaalbaar. is, ’n bedrag’ wat. gelyk 

/ oc . is aan die verskil tussen’ die skadeloosstelling wat: vir. loon 
i. _wat verloor is en die werklike. bedrag. aan -lcon-.-wat 

verioor: is, betaal word; met dien verstande dat. daardie 
’ bedrag nie meer as-die bedrag vir siekteverlof wat kragtens 
‘subartikel (a) van hierdie -artikel aan daardie werknemer 
verskuldig is, kan wees nie, en dat dit. van ‘sodanige 
siektebesoldiging afgetrek kan: word. - Sos 

9. OPENBARE VAKANSIEDAE EN SONDAE. _ 

(1) *n. Werkgewer_moet:verlof met volle besoldiging aan ’n 
werknemer, uitgesonderd: ’n wag, toestaan. op Nuwejaarsdag, 
Goéie Vrydag, Paasmaandag, Meidag (1 Mei), Hemel!vaartdag, 
Koninginsverjaardag, twee dae gedurende die tydpetk 1 September 
tot 31 Oktober, Geloftedag; Kersdag en Tweede Kersdag.: . ° 

(2) Besoldiging vir werk op Sondag-en openbare vakansie- 
dae-—Onderworpe,.aan die bepalings van artikel 6 (8), moet ’n 
werknemer, uitgesonderd ’n wag, wanneer hy ook al op Sondag 
of. op ’n openbare vakansiedag werk, deur sy -werkgewer— 

(a). ten. opsigte van ’n Sondag, minstens dubbel.die loon betaal 
’ - word wat aan-hom betaalbaar is t.o.v. die tydperk wat hy 

gewoonlik op ’n weekdag werk,-nl. 9 uur; met.-dien ver- 
: stande dat ’n werkgewer ’n werknemer. wat op Sondag werk 
anderhalfmaal die. weekloon soos in artikel 4 (1) of artikel 

. 4 (4) voorgeskryf. vir ’n werknemer van sy klas, “gedeel deur 
44, kan betaal vir elke uur. of gedeelte-van ’n uur wat aldus. 
gewerk word, en hom binne sewe dae na daardie Sondag 
een dag verlof toestaan en hom ten opsigte daarvan min- 
stens die weekloon soos in artikel 4 (1) of artikel 4 (4) 
voorgeskryf vir ’n werknemer van sy klas, gedeel deur 
vyf, moet: betaal; . 

(b) ten opsigte van *n openbare vakansiedag, benewens die: loon 
wat kragtens subartikel (1) hiervan aan hom verskuldig is, 
‘sy gewone loon betaal. word -t.o.v. die tyd wat g@werk is 
en waarby elke gedeelte van ’n uur wat gewerk is, as ’n 

- volle uur gereken word.” Ce ; 

oe
 

/ 10. GETALLEVERHOUDING. 

Geen werkgewer mag— _ . | 

(a)’n ongekwalifiseerde klerklike-werknemer in ’n fabriek, 
versendingsklerk, ‘ontvangklerk; stoorman, werknemer 
graad I en graad II, in diens neem nie tensy. hy onder- 

- skeidelik °n gekwalifiseerde klerklike werknemer in ’n. 
fabriek, versendingsklerk, ontvangklerk, stoorman, werk- 
nemer graad I em graad II in diens het en vir elke gekwali- 

. fiseerde klerklike werknemer in ’n fabriek, versendings- 
klerk, ontvangklerk, stoorman werknemer’ graad I en 

_ graad II, kan hy nie meer as een ongekwalifiseerde klerk- 
like :werknemer in ’n fabriek, versendingsklerk, -ontvang- 
klerk, stoorman, werknemer graad I, en graad H, in diens 
neem nie; . -. . . . 

(b) meer as. twee ongekwalifiseerde werknemers graad HI en/of 
. graad IV in sy diens neem nie, tensy hy drie gekwalifi- 

seerde--werknemers, graad III.en/of graad IV in diens het 
nie en vir elke drie-gekwalifiseerde werknemers graad III 

- en/of.graad IV mag hy nie meer as twee ongekwalifiseerde 
werknemers graad HI én/of-graad IV in diens neem nie. 

~ Vir die toepassing van. hierdie subartikel moet. werknemers 
graad III.en FV as een groep werknemers gereken word; 

’ mét dien verstande dat ’n- ongekwalifiseerde werknemer wat ist 
enigeen van die klasse wat genioem word, en wat ’n Joon verdien 
van ‘minstens dié wat vir..’n -gekwalifiseerde werknemer van sy 
klas voorgeskryf ,is, vir die. toepassing van. hierdie artikel. as ’n 

“a



_ > Shay -be required to, provide their own ‘receptacl 

  

  

    

  

11; Pigce-WorK.-    
. ; A) An: employee employed. on piece-work: for,any’ period shall. 
‘be’ paid the full: amount’.earned’ by ‘him under the: piece‘work : 
tates, subject to: -sub-séctions’ (2), (3) and. (4). of. this “section; 
provided that irrespective of the amount of -piece-work performed: 
Buch employee. shall in ‘respect 6f such period be paid not less ° 

- than thé wage which would have ‘been payable to. him had he 
‘bees employed ‘as: a, time’ worker during.:such ‘period. . 

(2) ‘An employer. shal! not introduce | piéce-work on his establish- 
“ment unless ~he: has’ ‘given: -to- his- employees-not : less. than, two 
-weeks’:notice of his intention to doso. . i 0: neo 

3) An employer whose employees ‘are engaged on .piece-work 
shall not be permitted to discontinue. the piece-work ‘system unless 
he has given at least two weeks’ notice to. his employees of’ his” 

“intention to do so.” Dot Be . So 

_. (4). An employer shall keep -posted! up in’ a. conspicuous’ place, 

‘in his establishment a schedule. of the piece-work rates referred 

to in. sub-section:(1) and shall not alter such rates unless he has 

given to. his employees not less than two- weeks’, notice of the 
proposed alteration. —. | . Ce 

“+ s°-$2. PROTECTIVE CLOTHING, UNIFORMS: AND:OVERALLS. * 

-. (1) An. employer shall grant two sets'of protective clothing in . 

good condition, including a cap. for ‘each female employee, ‘free... 

of charge, within. one week of the commencement of his employ- 

ment or withih one month from thé comiing into operation of 

this. Agreement, whichever. is the later. and shall renew such 

_protective clothing where necessary but not more ‘than..once during 

each 12: months: of employment, subject.to sub-section (2) of this 

An. employee .to- whom,, protective. clothing has. been 

-. issued: in. térms’-hereof shall, be, required. to .wear, such.. clothing . 

’ during all working hours, and ‘shall ,be responsible for the ‘good 

‘condition and laundering of such. protective. clothing; .provided . 

that. an employer: may launder his protective clothing and. with-- 

- draw the right.of an’ employee. to: take protective clothing’.away 

‘froin: an establishment, -and further provided. that where in terms. 

of the. Factories Act, protective clothing and appliances must be 

. “provided, the employer shail provide'.and maintain same in, good 

- condition free of charge. | 0°: Boe 

_ (2) All protective, clothing “issued in terms of this section. shall*. 

‘remain the. property..of the employer and.shall be returned :by. 

'the-employee at the‘termination of! liis service. The employer. 

shall co'lect from the. employee’ the.’sum of one pound. at the: 

terniination of his service in the event.of thé employee not having’ 

‘feturtied his“ protect:ve-clothing; -which. sum shall :be “recoverable -. 

_ by way of setoff Out of any moneys due to such employee. 

   

ae t 

ee Ou: 13. BEVERAGES. 

: An employer shalt make’ available,: free of. charge, tee or coffee. 

‘(with milk and sugar) twice. daily to” his: employee during -their 

_. morning and ‘afternoon. :rest, -interva ' provided. that employees’ 

r ‘ed to provid a. 
   

    

- "14, PROHBITION OF EMPLOYMENT. oF ANY PERSON-UNDER-THE AGE 
oN coe at 0". oe Of BYETEEN “YEARS. 0 -- ae 

  

Soy hog . ~ 1 

An employer 
15 years.” 

15. ORGANISATION’ OF EMPLOYEES, .» ° . 

’. An official of the ‘Trade Union, duly, authorised by ‘the “Trade | 

Union, may ‘with the. perthission of, the employer from: time -to 

’ ‘time: enter’ a’ section of _ his. establishment prescribed: by the 

"employer during the. lunch hour. for the purpose of carrying on 

« trade ‘ion, activities; provided that any representative of “the 

emp‘oyer may be present at such activities. - _ 4 . 

16. RECORDS. 

». () The employer shall issue a. certificate of service free of ° 

'. ‘charge. to’ each of his employees at the time when he. leaves the 

‘employer's service. - The certificates shall’ be in the form of 

- Annexure A to this Agreement. ~ i co. a 

.. Q) Every employee shall on. engagement -complete a statement 

of experience in the form of Annexure B to ‘this Agreement, ” 

“This, shall be used: by the employet' as the sole means of deter- 

mining. the employee’s experience or otherwise in-the indusiry, _ 

_ ’ 3). The employer shall not later than the 15th of, the: succeeding 

-month forward -to-the Secretary of the-Union a. list. of employees 

who have ‘been engaged .and/or' whose - services have been 
| terminated during each.calendar- month 9-7 

‘17. TERMINATION OF CONTRACT OF EMPLOYMENT. 

- (1): An employer or his employee, ‘other than a casual employee; 
*. - shall give not less than. one week’s notice in the-case. of-a weekly 

“| -(@ in the case of a period of notice 

employee and one .:month’s ‘notice!..in. the: case of a- monthly 
employee of his'intentiot to terminate the contract of employ- 

. ment or an employer may terminate the contract of employment 
-. without riotice by paying-not less than— - a 

wage plus cost of living allowance; mo 
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| betaalbaar sou .gewees het as 

rr 

x Fey 
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“YL. STURWERK: a 

(1) a Werknemer’ wat wir, enige tyd _stukwerk ; verrig; . moet : 
‘die volle bedrag wat hy ooreenkomstig die.stukwerklone verdien. 

. het; betaal word, onderworpe-aan subartikel (2), (3).en (4) van 
hierdie artikel; met dien verstande, dat afgesien van die hoeveel-.' 
“heid stukwerk wat verrig ‘is, daardie werknemer“tén opsigte-van. | ~ 
‘daardie tydperk minstens.die loon betaal moet word wat aan hom 

tydwerker gewerk het. : : 

-) (2) ’n Werkgewer. mag-nie stukwerk in sy-inrigting invoer nie; 

sy vootnemeé-om ‘dit ite Woeree::. 

  

ete 

- QB) n, Werkgewer wie’ ‘se’ werknemers -stlkwerk * vertig,. word: -’ 
nie toegelaat om die stukwerkstelsel af te skaf nie, fetisy hy: sy ~ 
wérknemers minstens twee weke tevore kennis gee van sy voor- 
neme om dit te doen. -: Lo 2k 

~ .(4)’n Werkgewer moet~ op °n opvallende plek - in’sy* inrigtirig” 
die: tarief van. die stukwerkskale- wat in ,subartikel (1) -voorgeskryf. 
word, vertoon hou en mag daardie skale nie verander nie tensy 
hy sy werknemers minstens twee weke tevore*kennis gee van ‘die 3-> 
voorgestelde verandering. . 

-..-°' 12. BESKERMENDE KLERE, UNIFORMS EN.OORPAKKE. 

(1) ’n Werkgewer. moet aan elkeen ‘van. sy ‘werknemers : twee. 
“stelle beskermende klere, in” gocic toestand, met: inbegrip” van: ?n 
pet, vir elke vroulike werknemer Kosteloos verskaf binne een week- 

| na -die aanvang van- sy diens; of, na gelang van die jongste 
‘datum, een maand na die inwerkihgtreding van hierdie Ooreen-: 
‘koms en’ moet: daardie. beskermende klere- vernuwe:na gélang dit~ 

. nodig is, maar nie meer as een keer in. elke -12 maande.diens’ ’ 
‘nie, onderworpe aan: subartikel (2) van hierdie artikel. .’n. Werk- 
.némer aan wie -beskermende klere ooreenkomstig hierdie bepalings . 
_Hitgereik-. is,, moet verplig: word.om-.daardie: klere gedurende al - 
die wwerkure ‘te dra-en is. verantwoordelik :vir die. gocie toestand «=! 
en -was-en: stryk: van. die..béskermende klere; “met dict verstande -: . 
dat ’n werkgewer sy’ beskerménde” kleie: Kan was’ en stryk en ’n 

  

tensy hy sy-werknethers miinstens twee weke ‘tevore kennis’ gee’ van, 

x 

hy gedurende dadrdie ‘tydperk.as.’n ce 

-werknemer sée.reg om-die. beskermende klere’ van. die: intigting.te. .~ 
verwyder, kan -ontneem;- en .voorts met. dien’. verstande - dat, 
-wanneer beskermende klere en-toestelle kragtens die Fabriékswet- 

_en.in goeie toestand hou. . 

(2). Al die beskermende.klere: wat kragtens hierdie -artikel “uite: 
-gereik: word, bly: die werkgewer se’ eiendom -en, moet by.-beéindi= 
-ging van diens deur die .werknemer. teruggegee word.: Die. werk- 
“gewet moet van sy werknemer die bedrag’van-cen pond invorder. _ 

verskaf-moet word, die, wetkgewer. hulle kosteloos ‘moet -verskaf _ - 

  

   

asdie werknemer. yersuim om by beéindiging van sy diens.sy~ .. 
|: -beskermende “klere terug. te: gee, en daardie bedrag’ is verhaalbaar 

deur -aftrekking van’ enige: geld wat aan “die. werknemer verskuldig 

we ay   -18.° 7. ce 

2B. DRANKE. mee 

  

nemers verplig kan. word om hul.eie houers ‘te- verskaf: - 

| °44. VERBOD “OP INDIENSNEMING VAN PERSONE- ONDER 15 JAAR. — ,’~ 
  

“ar 45. ORGANISEER “VAN . WERKNEMERS, °°: 

--“*h Beampte- van :die.‘vakvereniging wat behoorlik. deur .die vak- 
vereniging gemagtig is, mag met die toestemming van ‘die werk- 
gewer van tyd tot tyd ’n afdeling-van sy inrigting soos-deur die 

  

=~ on Werkgewer: moet tweemaal per dag, gedurende die. oggend-~ - 
en middagpouses,- tee of -koffie. (met~suiker en~melk) kosteloos ° - 
vir.sy werknemers beskikbaar.stel;.met dien. verstandé: dat werk~ .. -, 

shall ‘not “employ any person “under: the age of |. Werkgewer mag: niemand onder 1S jaar in diens_neem nie. © 

werkgewet aangewys, gedurende die. middagetensuur besoek: met oe 
‘die doel om vakverenigingsake te. behartig,; met dien- verstande- dat 
*n verteenwoordiger van 
wesig kan wees. ne A, 

- 16. REKORDS. Po, PEE 

(1) Die werkgewer moet aan elkeen van sy werknemers. wanneer. 7 
hy die werkgewer. se diens verlaat, kosteloos ’n dienssertifikaat 

uitreik. Die sertifikaat moet indie yorm van Aanhangsel A van . 
hierdie Ooreenkoms wees: . oo 

(2) Elke werknemer moet by indiensneming ’n-stdat van_onder< | © - 

vinding invul in die vorm van Aanhangsel B: van hierdie Ooreen-.-: 

Dit moet deur die werkgewer gebruik word as die.enigste. -_. 
andersins in die’ - 

koms. | gebi 
middelom die werknemer se ondervinding of 
nywerheid vas te stel. i - en : - 

. G) Die werkgewer moet voor of op die 15de, van die daarop- 
‘volgende maand aan.die: sekretaris van die vakvereniging ’n lys 

_stuur van die werknemers wat in diens geneem is en/of wie se: 

eed diens be8indig. is gedurende elke kalendermaand, ss 

"17, BEEINDIGING VAN. DIENSKONTRAK. 

Loe «) ’n Werkgewer ‘of: sy werknemer, uitgesonderd ’n'los werk= 
nemer, moet minstens een week kennis gee in die geval. van *n 
wetknemer wat weekliks, besoldig word en. een, maand keinis ‘in 

dié geval van ’n’ werknemer- wat maandeliks besoldig-word, . vit 

_ -be’indiging van. die dienskontrak, of dié werkgewer kan die dietis- 

kontrak sonder voorafgaande kennisgewing ‘beéindig deur betaling’ - 

yan minstens— -   of one week,. the weekly , 

  

(a) in die geval van 
“= ‘kostetoelae; me oo . - a 

  

die werkgewer by die: besprekings aan-. . ‘ 

een week. kennis, die weekloon plus lewens- .
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(b) in the case of a period of notice of one month, the monthly 
wage plus cost of living allowance; ~ . . 

which the employee’ was receiving immediately before the date 

of such termination; provided that this shall not affect— 

@) the right-of an employer or an employee to terminate a 

contract of employment, without notice for any cause 

recognised by law as sufficient; . 

any written agreement between an employer and an 

employee which provides for a period of notice of equal 

duration on both sides and for not less than one week; . 

the validity of any written agreement providing for -a 

probationary period of three months in the case of monthly 

employees and of the week inthe case of weekly employees 

during which probationary period the employment may be 

terminated upon 24 hours’ notice being given by either side. 

Gi) 

(iii) 

(2) When an agreement is entered into in.terms of paragraphs 

(ii). and (iii) of sub-section (1) of this section, the payment in 

lien of notice shall be proportionate to the period of notice 

agreed upon, 

(3) The notice referred to in sub-section (1) shall not run con- 

currently with annual leave or sick leave. For the purpose of 

this sub-section, sick leave shall mean a period of two weeks unless 

the employee has within such period notified his employer that 

he is ill and produces a doctor’s certificate in respect of the period 

of absence in which case sick leave shall mean a period of fifteen 

weeks from the commencement of the employee's absence. 

i 

18. SAVINGS CLAUSE, 

‘Except for the purpose of ratio this Agreement shall apply 

only in respect of male employees. earning not more than a basic 

wage of £39-per month, and female employees earning not more 

than a basic wage of £30 per month, but excluding certificated 

nursing sisters on salary staff, and factory management staff. 

19. EXHIBITION OF AGREEMENT. 

Every employer shall keep a legible copy of this Agreement in 

both official languages, in the form prescribed in the regulations 

under the Act, exhibited in his establishment, in a place readily 

accessible to his employees. 

Signed at Cape Town this 8th day of February, 1957. 

H.W. Kiercx, 
Chairman. 

S. COHEN, ‘ 
Duly Authorised Representative (Employer). 

A. SCHEEPERS, 
Duly ‘Authorised Representative (Employees). 

A. McCLusxie, 

: Secretary. - 

Witnesses: — 
() H. L. pe Wer. 
(2) G. pu Torr, 

ANNEXURE “A”. - 

CERTIFICATE OF SERVICE. 

Employee’s full name se 

  

Reference No... 

  

/ surname in capitai letters). 

Formerly known as. 

Employee’s house address. 

Clock card No 
Grade....... 
Last occupation 

Since (date) 

  

  

  

  

  

  

* Wage received at time of Leaving fo cumeueerennntnuunensinmncninnnaann | 

per week/month plus C.O.L. A. nmomnnnmannin per week/month. 

Date of last-increase 

Date of entering service... 

Date of leaving service. 

  

  

  

  

Employer's Signature. 

Date Of 18800. ceonnncentnenmnmunonen — 

| Vroeér bekend as. 

| Klokkaart No 

| Graad 

_ GOVERNMENT GAZETTE EXTRAORDINARY, 24 MAY 1957 - 

(b) in die geval van een maand kennis, die maandloon plus 
” lewenskostetoelae; ~ 

wat die werknemer onmiddellik voor die datum van die bedindi- 
ging. ontvang het; met dien verstande dat dit onderstaande nie 

raak nie:— - 
G) ’n Werkgewer of *n werknemer se reg om die dienskon- 

* trak sonder voorafgaande kennisgewing te bedindig weens 
*n oorsaak wat wetlik as voldoende erken word; 
’n skriftelike coreenkoms tussen ’n werkgewer en werk~ 
memer wat voorsiening maak vir *n tydperk van kennis- 
gewing van gelyke duur vir albei partye en vir nie minder 
as een week nie; 
die geldigheid van ’n skriftelike .ooreenkoms wat voor- 
siening maak vir ’n proeftydperk van drie maande in die 
geval van werknemers wat maandeliks werk en van een 
week: in die geval van werknemers wat weekliks werk, 
en in hierdie geval kan die proeftydperk van diens met 
24 war deur enigeen van die partye beéindig word. 

(ii) 

Gi) 

(2) Wanneer °n ooreenkoms kragtens paragrawe (ii) en Gi) van 
subartikel (1) van hierdie artikel gesluit is, moet die besoldiging 
in plaas van kennisgewing in verhouding wees tot die tydperk 
yan kennisgewing waartoe ooreengekom is. 

(3) Die kennisgewing wat in subartikel (1) voorgeskryf word, 
mag nie met jaarlikse verlof of siekteverlof samval nie. Vir 
die toepassing van hierdie subdrtikel beteken siekteverlof twee 
weke, tensy die werknemer binne daardie tydperk die werkgewer 
in kennis gestel het van sy siekte en ten opsigte van die tydperk 
van afwesigheid ’n doktersertifikaat voorgelé het, en in so ’n geval 
beteken sickteverlof ’n tydperk van 15 weke van die aanvang van 
die werknemer se afwesigheid af. : . 

18. VooRBEHOUDSBEPALINGS. 

Met die doel om die getalleverhoudings te bepaal, is hierdie 
Ooreenkoms slegs van toepassing op manlike werknemers wat ’n 
basiese loon van hoogstens £39 per maand verdien, en vroulike 
werknemers wat *n basiese loon van hoogstens £30: per maand 
verdien, rmaar met uitsondering van gediplomeerde verpleegsters 
op die gesondheidspersonee!, en die fabrieksbestuurpersoneci. - 

19. VeRTONING VAN OOREENKOMS. 

Elke werkgewer moet ‘n leesbare afskrif van hierdie Oorceen- 
koms in albei amptelike tale, in die vorm soos voorgeskryf krag- 
tens die regulasies ingevolge die Wet, in sy inrigting vertoon how 
op ’n plek wat maklik vir sy werkaemers toeganklik is. 

Op hede. die 8ste dag van Februarie 1957 in Kaapstad onder- 
teken. 

H. W. Krercx, 
' Voorsitter, 

S. CoHEn, , 
Behoorlik Gemagtigde WVerteen- 

woordiger (Werkgewer). 

Lo . . A. SCHEEPERS, . 
Behooslik Gemagtigde Vertcen- 

woordiger (Werknemers). 

J. McCiuskix, — 
Sekretaris. 

Getuies :— 

(1) HL. pe Wer. 
(2) G. pu Torn. 

ome 

AANHANGSEL A. 

VET, TQ. svnsnannnnsicnsannininnamnsenie 

DIENSSERTIFIKAAT, 

Werknemer se naam voluit: : 

Familienaam in hoofletters. 

  

  

  

  Werknemer se huisadres. 

  

  

  Jongste werk, 

‘Sedert (datuni)   
* Loon ontvang op datum van uitdienstreding fo esnnnanenmne 
per week /maand plus L.K.T. per week /maand. 

Datum van jongste verhoging   

| Datum van indienstreding 

-| Datum van uitdienstreding 

  

  

  

Werkgewer se handtekening. 

Datum van witretbin gece ennmnmi . 
  

* In-the case of piece-workers, please state theirtime rate minimum [   per week, 

14 

* In die geval van stukwerkers, vermeld asb. hul minimus tyd+ 
skaalloon per week, oo :
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-ANNEXURE <p, _    Reference NO. Le i 

s STATEMENT OF EXPERIENCE. 
Nore. —This statement must be filled i in accurately. 

who, knowingly, makes or causes. to be thade any false statement shall 

be guilty of an offence and.is liable to prosecution in terms of section 

“- 2 J, Mr./Mrs./Miss (surname). 

seventy-three of the Industrial Conciliation Act, 1956. 

  

pee a 7 : _AANHANGSEL B. ee 

Any person” 

Ek, mnr./mev./mej. (familienaam).. a 

  

-Verw. no. - smn vs =~ — a : - - Se 

VERKLARING VAN’ ‘ONDERVINDING. © 

- Ler WEL. —Hierdie verklaring moet korrek ingevul word. - “pike 
persoon wat bewus ’n vals verklaring aflé ‘of laat affé, is-skuidig aan 71 
*n cortreding en kan vervolg word kragtens artikel drie-enssewentig 
‘van die. ‘Wet op Nywerheidsversoening, 1956. . ay : 

~ 
  

  

  

  

  

  

  
  

  

  

  

    

  

  

  

  

Christian names. vw a Voornamé. 
> Formerly known as scan sal Vroeér bekend as. . ee smn 

of (house address) <n <. | Huisadres . Lt sitaemestinnemin 
hereby state that I AT a ceannnmmannone ye ears of: age and have had the verklaar hierby dat ek._._......oud is en die volgende ondervinding - a 

following experience in the Cigarette ; and Tobacco Manufacturing in die Sigaret-en p Tabaknywerbes d het. 

Industry. .. t ‘ ‘ - ‘ — 

~ er Tydperk van a _ Lone. oe 

Period of Service. Wages. oN oo name So Ae 

Name of |——— Occupa- — fabrick. | | Werk. ” joo 
Factory. . tion, . ‘ . ~ * : . By | By .. 

. ‘From. To. °° : . At When — Van, Tot. “indiens- |. uitdiens«.- 
{ From.) Tot start. | leaving. foe treding. |. treding. 

No. 773] | 

‘Factories, 

  

  

  

  

\ 

| 

co : i . t         
  

“y her eby declare that to the best of my knowledge, the above state- 
ment is true and correct, 

be 

. Eimployee’s s signature 

- Witnessed by. ‘ 

        

"FACTORIES, MACHINERY AND BUILDING _ 
“ WORK ACT, 1941. 

TOBACCO MANUFACTURING INDUSTRY (CAPE). |. 

tL j OHANNES DE Kubek, Minister of Labour, hereby, in 

terms of sub-section (1) of . section twenty-two of the 

Machinery and Building Work Act, . 1941, 

declare the provisions of the Agreement and notice relating 

' to-the Tobacco Manufacturing Industry. (Cape) published . 

under Government Notice No. 772 of the 24th May, 1957, 

to be not less favourable to the persons whose hours: of 

work are regulated | thereby than the relative provisions 
of the said Act. 

XS : t 

OW, DE KLERK, 

h 

i 
u 
i 
h 

' 

[24 May 1957. | No. 773.) 

  ‘Minister of Labour. 

  

  

              
  

Hierby verklaar ek dat bostaande verklaving na 2 my beste wete waar 7 
en korrek is. © . oo 

  

Datum. 

    

+). Werknerher se handtekening!.ismmmumisinunin 

_-Getule : : : 
  

  

[24 Mei. 1957. 

WET-OP FABRIEKE, MASI INERIE EN — 
BOUWERK, 1941. 

y 
  

TABAKVERVAARDIGINGSNYWERHEID (AAP). 

Ek, JOHANNES DE KLERK,: Minister van Atbeid, hande- nos 
lende ingevolge subartikel (1) van artikel twee-en- “wintig 
van die. Wet op Fabrieke, -Masjinerie en: Bouwerk, 1941, 
verklaar hierby dat die bepalings van’ die Qoreenkoins en: 
-kennisgewing in verband met die Tabakvetvaardigings«. 
nywerheid (Kaap) gepubliseer by Goewermentskennis- 
‘gewing No. 722 van “24 Mei 1957 vir die persone wie-se™ 
werkure daarby gereél word, nie minder gunstig. as “die 
ooreenstemmende bepalings vart genoemde Wet is. nies 7 

Ld. DE KLERK, . 

Minister: van" Arbeid.
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“EY . / hede in verband met nywerheidsbedry- 

: ; wighede in die Unie, die jongste aspekte 

van prys- en. voorradebeheer,. die 

  

’ 

telzere BRS DED . van Handel en Nywerheid, en artikels 

van "n algemene.aard oor die handel en 

    nywerheid : ~ 

  

Die maaundbiad 7 - 

ean die Departement van Handel ex Nesworketd 

INTEKENGELD; In die Unie van 8.A., Suidwes-Afrika, Betsjocanaland-Protektoraat, Swasieland. Basoetoland, Suid- en Noord-Rhodesie, , 

- Mosambiek, Angola, Belgiese Kongo, Niassaland, Tanganjika,, Kenia en Oeganda-teen 6d per éksemplaar, of teen 5/- per 

. - -jaar (7/6 elders) vooruitbetaalbaar aan Die Staatsdrukker, Pretoria . . : 

VERSKYN IN ALBE] AMPTELIKE . TALE : . 7 _ 

~ 

‘meeste verslae (volledig) van die Raad- 

  

  

The Government Printer, Pretoria. ot Do ' Die Staatsdrukker, Pretoria 

 


