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 GOVERNMENT NOTICES.

. he following Ggyernfﬁ.ent :Nci;ic.es' are published for

-general wformation’ —

No. 7121

DEPARTMENT OF LABOUR.

o o [24 May 1957,

', INDUSTRIAL CONCILIATION ACT, 1956, -~

T a———

' TOBACCO MANUFACTURING INDUSTRY (CAPE).

—_—

L

LY OHANNES DE KLERK, Minister of Labour, do hereby—

" (@ in te‘ffns of paragijaiah (‘._d)‘ of si}b-section- (1) as
" applied by sub-section (9) of section forty-eight of.

the Industrial Conciliation Act, 1956, declare that
all the provisions of the Agreement which appears -
‘in the Schedule hereto and which relates to the

. Tobacco Manufacturing Industry (Cape), shall be

" binding from the second Monday after the date of | -

K _ publication of this potice and for the period ending -

_ the 30th September, 1960, upon the employer who

_ and the trade union which entered into the said

" Agrecment and upon the -employees who are | i

- members of that trade union;

. :(f.}) in terms 'of"par'agraph- (bj ‘of sub-section (1) as

“applied by sub-section (9) of section forty-eight of

the said Act, declarethat the provisions contained

in sections 3-to. 14 (inclusive), 16 (1), 16 (2) and |

- sections 17 to 19 (inclusive) of the said Agreement
- shall be binding from the second Monday after the

date of publication of this notice and for the period

" ending the 30th Septeniber, . 1960, upon all

employers and employees other than those referred
to in paragraph {a) of this ‘notice who are engaged

* or employed in the said Industry in the Municipal

Area of Cape Town; and -

(;:') in terms of 'i.lp_até.g;rjaph_ (a) “of sub-section (3_}' as

AT

applied by sub-section (9) of section forty-eight of -
the said Act, declare that:in the Municipal Area:

of Cape Town and from the secorid Monday after

the date of publication of ithis notice -and for the

period ending the 30th Séptember, 1960, the pro- |-

visions contained in sections 3 to 14 (inclusive), | ~

16 (1); 16 (2) and 17.10-19 (inclusive) of the said
-Agreement, shall mutatis mutandis be binding upon
all Natives employed in the said industry by the
employers upon whom any of the said provisions
are binding in respect of employees, and upon those
employers in respect of Natives in their-employ.

‘... IDEKLERK,

| GOEWERMENTSKENNISGEWINGS. -

' 'Onderst_a'ahdé  Goewermentskennisgewings word i

algemede inligting gepubliseer: — =~ gt

' 'DEPARTEMENT VAN ARBEID =~ '

.No, 772.]- o 24 Mei1957; -
. WETI'OP,N_Y;'WERHEIDSVERSOENING, 1956.

TABAKVERVAARDIGINGSNYWERHEID, (KAAP), -

Ek, Jouannes pE KLERK, Minister van Arbeid, verklaar -
Jhierby— - 0 R L A N B
(a) kragtens paragraaf (@) van ‘subartikel (1) soos toe-
: gepas by subartikel (9) van artikel agt-en-veertig .~
van die Wet op. Nywerhe dsversoening, 1 956, dat
al die’ bepalings van die ‘Ooresnkoms. wat in die
‘Bylae hierby verskyn en op.die Tabakvervaardis -
- gingsnywerheid (Kaap) ' betrekking het,’ van die -
tweede Maafdag af na die ‘datum . van publikasie
van hierdie kennisgewing en vir die tydperk wat
30 September 1960 eindig, bindend is vir die werk-
gewer en die vakvereniging wat genoemde Ooreen~ -
koms aangegaan het en vir die werknemers wat lede
van daardie vereniging is; . e L

(b) kragtens paragraaft (b) van subartikel (1) soos toe-
- gepas by subartikel (9) van' artikel agt-en-veertig . .
“van genoemde - Wet, dat die” bepalings vervat in
artikels 3. tot en'met 14, 16 (1),-16 {(2) en 17 tot-en -
met 19 van genoemde Coreenkoms van die tweede -
Maandag af.na die datum van publikasie van ‘hier--
die kennisgewing en . vir die -tydperk wat 30 .
~ September 1960 eindig, bindend is vir alle ander © -
werkgewers en werknemers -as dié vermeld in pard-
. graaf (@) van hierdie kennisgewing wat betrokke is
by of in diens is in genoemde nywerheid. in die
‘munisipale gebied Kaapstad;en® = -

(c) kragtens paragraaf (4) van subartikel (3) soos. toe- .
- . gepas by subartikel (9) van artikel agt-en-véertig - -
~ van genoernde Wet, dat die bepalings vervat in'
artikels 3 tot en met 14, 16 (1), 16'(2) en 17 tot en .
“met 19 van genoemde Gorecnkoms van die tweede -
Maandag af na die datum van publikasie van hier- |
. die kennisgewing en Vir die tydperk wat- 30 ~
‘September 1960 eindig, in die munisipale gebied
- Kaapstad mutatis mutandis bindend is vir ‘alle
~* Naturelle in diens in genoentde nywerheid by die’.
werkgewers vir wie enige van. genoemde bepalings
bindend is ten opsigte™van werknemers en. vir daar-"
“die werkgewers ten opsigte van Naturelle. in -hulle.
diens. - - R L B
JL.DEKLERK, = .

. Minister of Labour. ' -

- . Minister van Arbeid.
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SCHEDULE. . . .. = . . .-}

" INDUSTRIAL CONCILIATION ACT, 1956.

. CONCILIATION BOARD AGREEMENT FOR THE CIGAR-
' ETTE AND TOBACCO MANUFACTURING INDUSTRY

(CAPE). ' _ .

) AGREEMENT
in accordance with the provisions of the Industrial Conciliation’

‘Act, 1956, made. and entered into between
'  Mesérs, Cavalla Ltd., Cape Town,
- of the one part (hereinafter referred to. as “the employer?),
' and _ '
"The Naticnal Union of Cigarette and Tobacco Workers
L (Cape Town .Branch), :

of the ‘other part (hereinafter referred to as “the employees”
or “Trade Union™). :

1. SCOPE OF APPLICATION OF AGREEMENT.

. The terms of this Agreement shall be. observed in the munici-
pal area of Cape Town by Messrs. Cavalla Ltd., and by all
employees of such compasy who are employed in the industry
and for whorn minimum wages are prescribed in this Agreement.

2. PERIOD OF OPERATION OF AGREEMENT,

"' This -Agreement shall come “into operation on '9 date to be
fixed by the Minister of Labour, and shall remain in force until
30th September, 1960. - :

- 3. DEFINITIONS.

Unless the contrary intention appears, any e_xpressioq_uged
in this Agreement which is defined in the Industrial Conciliation
Act, 1956, shall have the same meaning as in that Act, and
unless inconsistent with the context— -

“ Act® means the Industrial Conciliation Act, 1956, ;
_ “artisan™ means, a skilled fitter and turner, electrician or
carpenter who bhas served and completed the "recognised

- period- and conditicns of apprenticeship in his trade, or
who has become skilled in some other manner. in such
trade; . | ’ ' : .

* assistant foreman” medns a male employee who assists a
foréwoman in the performance of her duties and who may
act for her during his absence; . - 5

. *assistant forewoman” means a female employee who assists
a forewoman in the performance of her duties and who may
-act for her in her absence; : :

# agsistant storeman” means a person who assists a storeman

- in his duties and who works under the direct supervision
of the storeman and who .may act for him during his

-~ absence;’ i ;

* poilerman ” means an employee who, under the supervision
of the engineer, is in charge of steam raising equipment,
and who is personally responsible for and is engaged in the
firing of the boiler, ;maintaining correct water levels and

. . authorised steam pressure; '

“boilerman’s_trimmer ” nieans
transports fuel and removes ashes; o

“ casual employee” means an employee who is employed by
‘the same employer on not more than four days in any ‘week,

rovided that the total number of casual employees employed
in an esiablishment at any one time shall not exceed 5 per
cent of the total number of employees in that establish-

“ment; - } ] .

*“ chargehand * meéans an employee who, under the supervision
of a foreman, forewoman, assistant foreman, assistant fore-
woman, despaich clerk or storeman, is in charge of grade

X1 and/or grade III, and/or grade 1V employees;

“ despatch clerk ” means an emoloyee who is engaged in fac-
tory clerical duties and who is primarily responsible for the
packing and/or checking of goods for transport or delivery
and who may supervise the packing, weighing and/or assem-
bling of such goods; the checking of packages and the
marking and addressing: thereof; '

- “despatch clerk, qualified,” means a despatch clerk who has

. had not less than five vears’ experience; : .
-~ *despatch clerk, ungualified,” means a despatch clerk who has
had less than five vears’ experience; !

“establishment ” means any premises registrable under the

; Factories, Machinery and Building Works Act, 1941, as

- amended from time to time, and-any premises in "which

. goods or materials are stored for the purpose of manu-
facture or packing, and offices concerned directly with

. factory control, but excluding premises (or parts - of
premises) used as other offices, or as selling or distribution
depots for manufactured goods; :
“examiner ” means an employee who, under the supervision
of a4 foreman, foréwoman, assistant foreman, assistant fore-
‘woman_‘or supervisor, examines the ‘work performed by
grade I, grade 1I, grade III and/or grade IV employees |

=

an employee who dresses fuel,

= for faulis or defecis -in’ such work and who is responsible | -

for the quality and accuracy of the work performed, and ;
who may distribute such work and’ may keep records
- relating to his/her duties; ' S

";_.‘2

i 2

~ BYLAE.
. 'WET OP NYWERHEIDSVERSOENING, 1956.

VERSOENINGSRAADOOREENKOMS VIR DIE SIGARET-
. EN TABAKNYWERHEID (KAAP).

OOREENKOMS
ingevolge die bepélings van die Wet op Nywerheidsversoening,

1956, gesluit en aangegaan tussen

Messrs. Cavalla Ltd., Cape Town,
aan die ‘een kant (hieronder die ,, werkgewer ” genoem, en

The National Union of Cigarette and Tobacco Workers (Cape
: ’ Town Branch),

aan die ander kant (hieronder ,,die werknemers”
vereniging ” genoem). 3

of ,, die vak-

1. BESTEK VAN TOEPASSING VAN QOREENKOMS,

Die bepalings van hierdie Coreenkoms moet in die munisipale
gebied Kaapstad nagekom word deur Messrs. Cavalla Litd. en
deur al die werknemers van daardie maatskappy wat by die
nywerheid in diens is en vir wie minimum lone in hierdie Ooreen-
koms voorgeskryf word. T

2. GELDIGHEIDSDUUE VAN OOREENKOMS.

Hierdie Ooreenkoms tree in werking op 'n datum wat deur die
Minister van Arbeid vasgestel word, en bly van ‘krag tot 30
September 1960, wo ) :

3. WOORDOMSKRYWINGS.

Tensy die teenoorgestelde bedoeling blyk, het. elke uitdrukking
wat in hierdie Qoreenkoms gebesig word.en in. die Wet op
Nywerheidsversoening, 1956, bepaal is, dieselfde betekenis as
in daardie Wet, en tensy dit strydig is met die samehang,
beteken— . S ; ; '

» Wet”, die Wet op Nywerheidsversoening, 1956;

. ‘wambagsman ”, 'n geskoolde passer en draaier, elektrisin of

- timmerman wat die erkende ‘tydperk én voorwaardes van
leerlingskap in sy vak gedien en voltooi het, of wat op "n
-ander manier in daardie vak geskool geraak het;

,, assistent-voorman ”, 'n manlike werknemer wat ‘n voorman
help by die uitvoering van sy werk en wat in sy afwesigheid
vir hom kan waarneem; . ;

. assistent-voorvrou ™; 'n vroulike werknemer wat ‘n voorvrou
help by die uvitvoering van haar werk en wat in haar afwe-
sigheid vir haar kan waarneem;

. assistent-stoorman ”, 'n persoon wat ’'n stoorman help by -
-die uvitvoering van sy werk en onder die direkte toesig van
die stoorman werk en wat vir hom in sy afwesigheid kan
‘ Waarneem, : -

.» keteloppasser *, 'n werknemer wat onder toesig -van die inge-
nieur “verantwoordelik is vir die stoomverwekkingsuitrusting,
en wat persoonlik daarvoor verantwoordelik is en werksaam
is om stoomketels te stook en die waterstand en goedge-
keurde stoomdruk op peil te hou; )

. keteltremmer ”, 'n werknemer wat brandstof voorberei en ver-
voer -en. as verwyder; : :

., los werknemer ”, 'n werknemsr wat hoogstens vier dae in 'n
week by dieselfde werkgewer in diens-is; met dien verstande
dat die totale getal los werknemers wat op enige tydstip
in ’n inrigting in diens is hoogstens 5 persent van die totale

- aantal werknemers in daardie inrigting mag uitmaak;

,, onderbaas , 'n werknemer wat onder toesig van 'n voorman,
voorvrou, assistenft-voorman, assistent-voorvrou, versendings-
klerk of magasynmeester in beheer is oor werknemers graad
11 en/of graad NI enfof graad IV, :

. versendingsklerk ”, 'n werknemer wat klerklike- werk in °'n
fabriek- verrig en wat in die eerste plek verantwoordelik is
om goedere vir vervoer of aflewering te verpak enfof na te
gaan, en wati toesig kan hou oor die verpakking, afweeg
en/of opmaak van daardie goedere, en die nagaan en merk
en adresseer daarvan; .

- ,, versendingsklerk, gekwalifiseer,”
minstens vyf jaar ondervinding;

,, versendingsklerk, ongekwalifiseer,”
minder as vyf jaar ondervinding; .

., inrigting ™, 'n perseel wat kragtens die Wet op Fabricke, Mas-
jinerie en Bouwerk, 1941, soos van tyd tot tyd gewysig,
geregistréer moet word, en persele waarin. goedere of mate-

 riaal bewaar word vir vervaardiging of verpakking, en kan-
tore wat regstreeks met fabriekskonirole te doen het, maar
nie persele (of gedeeltes van gersele) wat as ander kantore of
as depots vir die verkoop- of verspreiding van vervaardigde
goedere gebruik word nie; .

,» ondersoeker ”, ’n werknemer wat onder toesig van ’n voor-

" man, voorvrou, assistent-voorman, - assistent-voorvrou of

- opsigter die werk wat deur werknemers graad I, graad II,
- graad TII en/of graad IV verrig is, vir foute of gebreke in
daardie werk ondersoek, en wat verantwoordelik is vir die’
kwaliteit en noukeurigheid van die wérk wat gedoen is, en
wat dic werk kan uitdeel en verslag kan hou van sy/haar
werk; R T -

' versendingsklerk met

n versendingsklérk met




" examiner_qualified ”, means an

~*“experience ” means— -

.:""-‘:.factoy.y clerical employee ¥ means a male

| BUITENGEWONE STAATSKOERANT, 24 MEI 1957, .
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R

" less than twelve months’ experience; -~ =7
4 examiner, ungualified”; means’ an examiner who has had
less than twelve months’ experience; <~ = _

(@) in relation to -an ''examiner, n,

clérical employée, despatch clerk, receiving clerk
. -or storeman, the total period or periods during which
- an employee has ‘worked in the industry ds an exami-

ner, sectionman,. factory-‘clerical employee, despatch

clerk, receiving clerk or [storeman respectively; -

() in relation to a grade I%_emp!oyg’e, the total period
“or periods during which. an employee has worked
in the industry as a grade I employee; ]

. {c).in relation to a. grade II'employee, the total period

5 or periods during. which an emiployee has worked-

in the industry as-a grade II employee;

. .(d) in relation'to a grade IIL employee, the total period |

or periods during which' an- employee has .worked
in the industry as a grade III and grade IV emplovee;

~ (e).in relation to a grade IV, employee the total period

_or periods during which ‘an employee has worked-|

_ in the industry as a grade 1V employee; :

Provided that when an er'h_plbyec m grade IT or gfadq 1T is
transferred  to a higher grade, the [otal period- or periods he

has worked in -grade 1l andjor grade III shall count as

experience in the grade to Which he is transferred six months

after the date of such transfer; |

i

or female emplo¥yee,
not clsewhere specified, who by ‘writing: or typing in.an’
establishment, orders, checks; makes calculations, records
work done and duties performéd, and/or does correspon-
dence incidental thereto, and who may .collect and handle

cash; : i ; =
il factoi-y’ clerical ~employee, qualified,” means -a factory ¢ -

clerical employee who has had npth_les's‘than' five years’

eéxperience;

T fadtory clerical -employee, ungualified,” means a factory

clerical employee who -“has Had -less than five years’
experience; - e ' i -
“factory messenger” means an employee who is employed.

in receiving and/or delivering verbal, written or telephone |

messages within an establishiment and “who may record
such messages in writing; ; ; ) o 5 __
* foreman . means -a male or female employee who is in
charge of the employees in anestablishment. or a depart-
ment thereof; who exercises control and authority. over. such

2 employees, who is responsible for the efficient performance

- by them of their duties, and who has the right to engage
or dismiss employees, subject] to- confirmation by the
employer; : ! : :

“ forewoman

man in - the performance of his/her” duties, and

act for him/her during his/her| absence; _

. %grade T-employee”” means an. employee employed in or .in

- :‘'connection - with * the manufacture -of cigarettes -or - cut

‘tobaceco in one or more of the following. operations:—

- (1) -Operating 2’
(2). operating a
(3} operating a

-.-(4) operating a
.~ ting .paper

- (5) operating a

- (6) operating a
, (7) operating a t
% copling machine); g i
{(8) operating a vacuum process. -conditioning plant;
(9) checking and recording ‘receipts - and/or' issues  of -
excise stamps; ) NI N :
(10) cooking meals; e ol S ; :
(11) weighing .and recording moisture .tests; = - TN
- (12)-weighing and recording weights of - loose cigarettes
- for the purpose of checking - specified formula
1‘-3) weights for excise purposes; :
(13

operating a combination cigarette

- tip inserting’ machine;. . ; -
(14} compounding, - casing or.. colouring
; materials-and/or ingredients; - R

means ‘a female employee whao assists a fore- |

cigarette. making machine;

filter piug making machine;

filter tip assembling machine; gz |
power-driven guillotine machine for cut-
or board; ¢ _
‘power-driven “leaf conditioning machine;.
rotary scoring ‘and cutting machine;

making and flter

flavourinz or

“ grade 1 employee, qualified,” means a’ grade 1 employee
who. has had not less than two years’ experience; N

“grade 1 employee, unqualified,” means a grade -1 employee

. who has had less than two years’ experience; '

“ grade Il-employee ¥ means an employee employed in or.in

~ ‘compnection - with - -the ' manufacture of - cigarettes or cut

tobacco in one or more -of the following operations:—

_(1) Operating an automatic soldering- machine; .,
(2) operating a box-banding machine; = i
(3) operating a box body making machine and/or shoul-
der inserting- machine; . . = *
{(4) operating a box lid making machine and/or body and
lid assembling' machine; | . - ¥ i
(5) operating a box shoulder cutting machinei .
(6) operating a box  shoulder gjressing nrachine; -
(7) operating 2 box slitiing maching; !

\examiner ‘who has had ‘not |

‘gsectionman, factory |

‘who may |

a tobacco -drying machine . (including a

-{8% operating a casing machine; ~ o g

(9) operating 2 cigarette packing machine; -
(10) operating an excisc-stamping machine; £ 5

twaalf maande onderyinding;
., ondersoeker, ongekwatlifiseer,”
- twaalf maande ondervinding; .

2

s

N ,,.ondc;vinding-”'—_-- ol w s o LTS e

' () met- betrekking ‘tot 'n ondersoeker, afdéﬁ.hfgsniﬁ's;i'n'ié,

- klerklike werknemer in-"n fabriek, verseadingsklerk;"

ontvangkierk "of stoorman, dic totale tydperk -of tyd-
perke - diens van ’n- werknemer ‘in  die. nywerheid

onderskeideiik as 'n ondersceker, afdelingsmasjinis,’

. ondersoeker, gekwalifiseer,” *n ondersoeker met minstens

0 ondersoeker met minder as -

klerklike' werknsmer in °n fabriek, versendingsklerk, -

ontvangklerk of stoorman; - !

(b) "
+ tydperk of tydperke diems' van 'n werknemer
werknemer graad I, in die nywerheid; el
(c) met beirekking tot *n werknemer graad 1I,-die
_tydperk. of tydperke diens van ’n- Werkaemer
werknemer graad II, in die nywerheid; - -
. (d) met betrekking tot 'n werknemer graad IIY; die
tydperk- of tydperke diens van 'n werkmemer
_ werknemer graad IH '
(e) met betrekking tot 'n
‘tydperk of tydperke diens' van 'm werkaemer as 'n
werkpemer, graad IV, in die sywerheid; = -

as. n

met dien verstande dat wanneer ‘n werknemer graﬁdr'l‘l; of l;a;ad
Il na °’n hoér graad bevorder word, die totale tydperk:of tyd-

ger‘ke_wat hy as ’n ‘werknemer graad ¥l en/of graad 11! gewerk -

et, ses maande na <ie datum waarop hy aldus- bevorder is.
meegerekeén moet word -as ondervinding in die graad waarnatoe

hy bevorder is. i : R
', klerklike werknemer in 'n fabrick ", “n manlike of vroulike
werknemer wat nie elders uitdruklik genoem word nie, wat -
deur skryf of tikwerk in'n inrigting bestellings doen; nagaan,..

.. berekenings maak, verslag hou wvan werk wat veirig-en take -

wat uitgevoer is en/of korrespondensie in verbiaad ddarmee
voer, en wat kontant kan invorder en hanteer; . ;
. Klerklike werknemer in 'n fabriek, gekwalifiseer,”

vinding; - y L .
_»» klerklike werkpemer in ’n.fabriek, onaekwalifiséer,” ’n klerks
1ike werknemer in ‘n fabrick’ met minder as vyf' jaar’ ohdei-

. vinding;
,» fabricksbhode ',

n werknemer wat morndelikse, 's!{i‘iﬁéﬁ!{g of

telefoon” boodskappe in ’n inrigting onivang en/of aflewer

en wat Elaard._ig' boodskappe kan hesrskryf;
, voorman ”,. 'n" manlike of vroulike werknemer

et betrekking tot 'n. werknemer. giaad I, die "to'ta_"ie'-"_}
as-'m’

tofale -
as 'n’
totale
.en graad IV in die’ ny_wé_r’hcid; Ty
werknemer graad. IV, die totale -

I ) . B ‘n klerk-
like werknemer in ’n fabrieck met minstens vyf jaar onder-

S i erkne wat- verant-
woordelik is vir die werknemers in 'n inrigting of 'n afdelng . -

daarvan, wat kontrole en’ gesag oor daardie werknemers uif-. .

oefen, wat verantwoordelik is vir die doeltreffende verrigl.ng.

van hul, werk, en wat die reg-hst om, onderworpe aan.

 bevestiging .deur die- werkgewer,
of te ontslaan; B o o O b
. vaorvrou ”, 'n-vroulike werknemer wat 'n voorman help. by
die uitvoering van sy /baar pligte en wat vir hom/haar in

werknemers aan te neem

sy /haar afwesigheid kan waarneem;
» werknemer graad 17, _
.die vervaardiging van sigaretie of. gesnyde tabak -eeh

~-van die volgende werksaamhede verrig:— -
. (1) "n Sigaretvervaardigingsmasjien bedien;
+.(2) n filterpropvervaardigingsmasjien bedien; .
_.(-3; n filtermendstukvoermasjien -bedien; -

- bedien; - ;e
A5) °n kragaanklammasjien bedien; - o
(6) 'n _mlkeedp-suymas}ien bedien;
(7} 'n-tabak
- .bedien; b
¢8) 'n vakuumaanklaminstallasie bedien;

(#) 'n kragguillotinemasjien vir die sny van papit_ai‘_;'hf"*l-)or&

(9) kwitansies nagaan'en aanfekening _-daarvaiﬁ"--l{é}_ii‘- enjof.

aksynssedls u.treik; .
(10) kos kook; , @ R S
(11)"weeg en aantekening van voggshaltes houw; *
. (12) los sigarette weeg en
~ met die doel omr
kontroleer vir aksynsdoeleindes;

"(13) 'n- kombinasiesigaret- ' en __ﬁ!termondstukvgefmasjiel_i,,

. . bedien;

(14} materiaal en/of bestanddele _r_riéng, geur of O_{l‘ilf_l,ulf-..éf s

kleur;

. werknemer graad I, gekwalifiseer,” ‘'n werknemer graad 1.met
minstens: twee jaar .ondervinding; : 33 S
-, werknemer graad I, ongekwalifiseer,”
" met--minder as twee jaar onderviading; -

wor

'n werkneme: : graad’ I

.. werknemer ‘graad I 7, 'n werknemer wat vir of in verband

met“die ‘vervaardiging van sigarette of gesnyde tabak cen of .

' meer_van die volgende werksaamhede verrigi— - i

(1) 'n outomatiese soldeermasiien : bedien;
- (2) ’n masjien vir dic omsiaan van bal ose ;
(3) 'n° masjien vir: die maak van middelstukke enfof n
masjien vir die insit' yan. skonerstukke bedien; _
(4) ’n- masjien vir -die. maak ‘van dosiedeksels en/of ‘n’
masjien vir die
‘deksel bedien; ; :
. (5) 'n skouerstuksnymasiien bedien;
(6) 'n skouerstukpersmasjien bedien; ..
{7).’n doosglevimasjien bedien; . .~ . -, 7
(8) 'n emhulmasjien bedien; ¥

(9) "n - sigaretverpakkingsmasjien bedien;

bande om dose. bedien; |

- (10) 'n aksynsseclmasjim  bedien; o 7

*n-werknemer wat vir of .in v_erlfvand; met.
~of meer %

oogmasjien (met inbegrip van '"ﬁ._:_koé}ma'sj"iéh)

aantekening Want_dia--gc‘wigié hol_.l_"- .
gespesifizectde- formuicgewigte te |

'

inmekaarsit van die middelstuk en. die- -
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(11) operating
(12) operating
L (13) eperalmg
(14) operating
' - .“boxes;

. (15) operating
(16) operating

a’ gang shttmg machme (tm),
a hydraulic tobacco’ press;
a ‘leaf stripping er stemming - machme

a mdchme for ma.kmg shoulderless mgarette.

@ nower—dnven llfi

rewinding machine;

(17) operating a power-driven saw:

(18) operating, a printing and label lsng machme

(19) operating. an automatic ‘Wrapping. ma-:hme

- (20) operating a scrap cleaning maching;

(21) operating a stamping machine (tm)

(22) operating a side or double seaming machmc (tm)
(23) operating a tin cuiting (gu:lloune} machine;
- (24) eperiting a ‘tobacco cuiting imachine;

(25) opérating a tobacco’ packing ‘machine;

(26) operating a_transparent wravn'ng machine;

(27) assisting with and recording and receiving and/or
... issuing of maferials and/or manufactured goods
_ (28) factory messenger;

' (29) knife grinding; - _

(30) making paste;

-(31) oiling and greasing machines and, motor vehlcles.

*(32) packing and/or stencilling containers used for  the - N

_éxecuting or orders for manufactured goods as
~detailed on an. invoice or buff;

. (33) packing cigareties mtq boxes-.or tms by hand;

(34) seamstress; 5

. (35) soldering by hand

(36) sorting, catching and taking off from cngarette making, |
. filter tip assembling and filter plug making machmes,

(37) supervising the steaming of tobacco;

“grade 1T employee, qualified,”” medns ‘a grade i employea
- who has had not less than two ‘years" experience; -

“grade II employee, unqualified,” ‘means ‘a grade ji8 employce_

. who has had less than two years éxperiénce:

grade fiig employee ” means an employee employed in, or |

‘in connection with the manufacture of cigarettes, or cut

. tebacco in one .or more of the following operations:—

(1) Operating a- box shoulder. glueing - machme,
(2) operating a butting machine:. o
(3) operating a’ cigarette ripping - maghme,

-4 Operatmg a code d.mng machine; .

(5) operatmg a- corner cutting machine;

(6) operating a corner. staying -machine;

(7) eperating -a .crimping  machine : (tm),

(8) cpcratmg a hand: operated guillotine. for cut:mg paper'

or board;
hand ratchet tobacco press;

hull refolding machine;.

machine for fixing cutters in- Ilds (rm)
machine for ree:cssmg for cutters (tin);,
power-dfiven gumming machine;

- rolling -or body forming machine (tm).
(15) operating a stem rolling machine; : :
(16) operating a_tin heating machine; . : =
(17) affixing excise stamps by hand; = L
(18} applying flavour, casing . or.
.. *tobacco by hand; .

(9} operaung'a
(10) operating . a
(11) operatmg a
~ (12) operating a
. (13) operating a

(14) operating -a
a

coloﬁrmg ‘material to

' (19) aqsemblmg shooks -or m.akmg wooden boxes ‘cases or :

- crates by hand;
(20) assistants on dellvery \r;ms or - vehlc]es.
(21} boilerman’s -trimmer;

s (22)-drying tobacco on steam or gas pans;

(23) feeding, catching, -sorting and taking off from
K machines in grade I not elsewhere specnﬁed and
-machines in grades II and JII, :

(24) feeding cigarette making and filter tip assemblmg
' machines;

(25) inserting shoulders into new cigarette boxes by hand;:

.(26) making bags, packets or pouches by hand:

(27) making up and inserting inner paper linings for bulk
containers of tobacco;

, (28) mixing leaf tobacco into blends by hand;

(29) packing foil bundles of cigarettes into cartons by

hand;

: (30) packmg tobacco by hand into bags packels, pouches
. or tins up to and including 16 oz

.(31) pleparzng and/or serving food and;’m beverages othet
© "than cooking meals; =

_(32) repairing - and. assembling (other
damaged cigaretfe boxes by hand;

“than

- (33) stemming or stripping tobatco leaves by hand:

(34) straightlaying tobacco leaves from tangled form;
(35) testing tins after.being soldered:

(36) transparent wrapping by hand;

-{37) tubing board for box shoulders;’

(38) watchers on cigarette packing machmes i
; (39} “éeéghmg and - recordmg we:ghts—not elsewhcrc spem-

El

40 v;rrapgmg packed c1garettes or tobacco into outers by
- hand;

“ “grade. [1I employee, qualified,” means a gmdc -1 cmployee

who has had not Tess than two years’ experience; -

gradq 11 employée, ungualified,” means a- grade III emp;oyce
who _has had less.than- two years expenence, ; !

-~

4

a power-driven paocr or board cumng and -

,,werkncmer graad 1, ‘gekwalifiseer,

,» werknemer graad 11, ongekwalifiseer,™

cleam ng)

' ,; werknemer, graad ITI, gekwalifiseer,”
- met. minstens twee jaar ondervinding;
» Werknémer, graad 11; ongekwalifiseer,”

A1) n- gleufmamen (blik)- bzdten, ileani o
(12)-'n_ hidrouliese.- tabakpers bedien; " i
(13) ? ‘n ‘bladstroop- - of ontstingelmasjien bedlen

(14) 'n masjien vir die maak van mgaretdomes sonder sLouer-

stukke bedien;

“ (15) 'n kraghyser bedien; -
) (16) n * kragpapiersny- of bordsny- en - wceropwenmasnen

“bedien;

kragsaag bedien; ] :
druk- en- etlkettaermasuen bed:cn, s
outomatisse toedraaimasjien bedien; . * -
-afvalskeonmaakmasjien bedien; 5
1 stempelmasjien (blik) bedien;

kant- of dubbelnaatmasjien (blik) bedien;
bliksnyguillotinemasjien bedien; !
tabaksnymasjien bedien; e
tabakverpakkingsmasjien bedien; .-
transparantindraaimasjien -bedien;

(26) 'n

{"'7) help by en aantekening hou. van die. ontvang en/of )

- uitreiking van matenaal en,ufo" vervaardigde goedere; -

{28) fabrieksbode; - ; 3

(29) messe slyp; ‘ e

(30) gom maak;

(31) masjiene en motorvoertuie olle en ghrles,

(32) houers wat gebruik word wir die unvoermg van bestel-
lings vir vervaardigde goedere -s00s op 'n faktuur of
vorm, verpak en/of sjabloneer;

@B3) mgdrette met die hand m dosies of blikkies verpak; '.

(34) naaister;

(35) met die hand soldeer; ’

(36) sorteer, opvang en afneem van sigaretvervaardigings-,
ﬁltermonristtzk- en filterpfopmasjiene;

(37) toesig -hou oor tabak wat gestoom word,

LTI }

. met minstens. - twee “jaar andervmdmg, 5

n Werknemer graad 11,
met minder as twee: jaar ondervinding;

(1) 'n- Skouersmkplakmasuen bedlen,
(2) 'n, entmasjien bedien; -
3)n sngaretbreekmas;len bedaen,
(4) 'm kode- en dalu'nmaspcn bedien;
. (5) 'n hoeksnymasijien bedien; ' -
%6) n hoekverstywermasjien bedleﬂ; :
7) 'n riffelmasjien (blik) : bedien;
(8) 'n handgulllotmemaspen vir die sny van. paplerbord
bedien; y
(9) 'n handpa!ratpers bedien; -
(10) " n omhulselhervouingsmasjien bedien;

(11) 'n masjien vir bevestiging van lemme in deksels (bllk) i

. bedien; -
(12) 'n masiien vir kepe vir lemme (bhk) bedien; -
(13) 'n kragplakmasiien bedien;

(14) ’n masjien vir die maak van rolle of middelstukke (bhk) 3

bedien;
(15) 'n stmgelrolmaq:en bedien;
(16) 'n blikverhittingsmasiien - bedien;’
“(17) aksynsse€ls met die hand opplak; ’
-(18) géitr-, omhul- of kleurmatenaal met d1e hand aan taba.k
. aanbring;
(19) heutkissies,
’ vervaard:g,
(20) helpers op afleweringswaens of voerlule,
(21) stoomketeltremmer; -
((22) tabak op stoom- of gaspanne droog, |
(23) masjiene in graad I wat nie elders gespesifiseer is nie,
en masjiene -in graad IT ea Il voer en van hulle
opvang, sorteer en afneem;
(24) sigaret- en mondstukmasjiene voer; -
(25) skouerstukke met die hand in nuwe sigaretdosies insit;
(26) sakke, pakkics of tabaksakke met die hand maak;

kiste of kratte met die hand- uit duie

27 p«pieromhulsel vir grootmaatlabakhouers voorberei en

insit;

(28) bladtabak met dle hand in die. regte verhouding \rer-
meng;

(29) sigarette wat in silwerpapier verpak is met die hand in
kartonne verpak; _

(30) tabak met die hand in sakke, palkkies, tabaksakkies of
blikkies verpak, tot.en met 16 onse; -

(31) kos en/of dranke bercl en,’of 0pdlcn, maar nie kos

‘kook nie;

(32) beskadigde s:aaretdosws met die’ hand herste] en maak

{maar nie skoonmaak nie);

. (33) tabakblare met die hand ontstingel of afsuoop,
 (34) verkrenkelde tabakblare reguit 18&; °

(35) blikkies toets ‘nadat hulle gesoldeer 1s
(36) transparant met die hand indraai; ’

(37)-bord vir skouerstukke in pype maak;
- (38) toesig oor sigaretverpakkingsmasjiene hou;

(39) afweeg, en aanteking~ hou van gemgt&-—me clders
gespesifiseer nie;

(40) verpakte 31gareite of tahak in buiteverpakkmﬂ met die
hand indraai; . ; ]

’n werknemcr;- graad IIT,

T

I I met mmﬂef as’ twee jaar ondervmdﬂi‘g‘ﬁ- S o

n- welknemer graad 1

» werknemer graad 117, 'n _wer_kncmer wat vir of in' verband -
met - die vervaardiging van sigarette of gesnyde tabak een
of meer van die volgende werksaamhede verrig:— -

r

°'werknemel§ graad -
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I (S) cleommg tobacco..or-lea
_(6) cutting paper - from reels . by hand

- (26) rubber stamping;.

I. 33 taking off  and/for:

~ - “driving a .motor véhicle ”

- “piece- -work /incentive bonus schemes

: wtabl:shmem

“ sectionman,

B 5

: “‘-grade IV employee means,’ an employeé eﬂmfoyed in, or-

; in -connection . with ‘the ‘manufacture-’ of « clgaretxes Jor::cut., |

tobacco in .one or’ more of’ the following operations:— . ..

Ty Brushing or. finishing ' slides - or. wedges;, =
(2) catching, weighing and/or, bundlmg slides. or wedges‘
(3) cleaning damaged’ cigarette .boxes by hand;- ...

(4) cleaning premises, plan machmery, lmplements. taols

-utefisils -or vehicles; - -

hand

*(7) damping tobacco or dlppmg lt mto hqmd
- (8) gardemng,
(9). inserting  cards and,i’or wedges by hand

* (10) labelling by -hand;

- (11) lining up and/or opemng up clgarette boxes “Or. hulls
for' packing machines—by hand; - _
(12) loadmg or unioadmg,. L
(13) moving, carrying, or- stacklng arucles,

- (14) mlmg and/or greasing not. elsewhere speclﬁed
"(15) opening or closing boxesl or -bales, packages or - other i

containers;
- (16) packing . cigarettes .into. war emergency packlngs and
. operations_ingidental. thereto;
- (17)-packing into opeén.: and- standardlsed contamers. not
: ‘elsewhere specified;
(18) packul'ng iobacco in bulk aver 16 -oz. up to aud :nclud-
. ing . :
-(19) packing tobacco in bqu (over 10 1b. ),
(20) picking .out stems; -

-

. {21} Pplacing l[ds or’ taggcrs .on ‘1o empty or ﬁlIed box

mry o -(23-) prickmg tins prepa;atory 1o saldermg, o =
;3 (24) pushmg ‘or . pulling” 4 manually- propelled vehche,

“bodijes 'of -tins’ by hand;
placing tin, bag:or pa,ckei on funnel;

-“removing tie. leaves by hand

(27) sealing contamers, £ B

T (28) separatmg .and stralghtenmg
~ conveyor band Jor table; : -
29) sorting cigarette cards; - -~

: (30) sorting waste cigarettes dr cugarette packets or boxes
or wrapping material;

C (31 stenmllmg—not elsewhere specnﬁed

{32) stirring ~ flavouring or casing .or, cdlounng matena]s
" and/or ingredients -other! than, compouﬂdmg, :

packmg tobacco “leaves
‘conveyor belt or table; | - '
(34) turning .over (drying) tobacco- by hand;
“grade IV employee. quaiified,” ":means a grade v employee
“who has had not less than two ‘years’ experience;
grade IV employee, ungualified,” means. a grade IV

teb_a'eco

_ emp]oyee who has' had less .than two' years’ experience; . |-
* motor vehicle ” means any vehicle designed or intended for-

propulsion by power other than human or animal power
and used for the conveyanee ‘of persons employed in an
-éstablishment and/or’ than travellels samp]es
and advertising material;, :
motgr‘ vehicle -driver * an. employee engaged
"driving a motor vehicle and forrthe purpose of. this dcﬁmtlon
includes all. periods of driving
and any time- spent by’ the- drﬁ'er on other work connected:
- with the. vehicle- or the load dnd all periods during whlch
he is required to remain in readiness to drive; . -

* pperating a- machine ”- means the 'work performed by an

‘employee who is" responsible ‘for starting and stoppng -a:
machine (but excludes any other member of a. machine crew-
" who may stop -the machine) iand- includes making minor-
’ runaing adjustments to a- machine and being responsible for

" scrutinising’ and checkmg the quality’ of the work done by

such machine; -

means any. system

under “which an employee’s remuneration is based upon

the quantity. or output of’ WQrL;donc

“receiving clerk ” theans a factory clerical employee who is

primarily responsible for the rfeceiving, checking, récording

and/or distribution of goods or materials recelved into an
i

“receiving clerk, uuahﬁed 1 means a recewmg cIerk wha has

_had not less. than five vears’ exnenence' =

“receiving clerk, unquallﬁed” means a réceiving cIerk who 1

+has ‘had less- lhdn five years’ experience;
“ sectionman *_means an employee, other than an arthan who

'is in charge of one or more machines and is responsible

for the eflicient’ werkmg ‘of such machines and who may
make adjustments and;‘or .any. repalrs thereto not ‘of a
major nature;” © .
# sectionman, qualified,”. means a sebtlonman who has had
not léss than five . years’ experience; - *

unaualified, ” .means a sectlonma.n who has .
had less' than five vears’ experience;

*“ghort time” means a temporary reduction in . the number
“of ordinary, hours of -work due to slackness of trade,
“- shortage of materlal a general breakdown of plant or
. -machinery caused by aoc1dent or othér unforeseen émergency |
stocktakmg or- stoppage of work granted at the: request

' ﬂf,a ma;og.!ty of - the employees-in . a dep&rtment or section
€l

reof; proj lded that  thort-time ;in,. réspect ‘of stocktaking
shall not ¢ ceed two hours in any one ealendar mon:h

’ _leaires on’

from.

,,werkuemer, graad 1V,” ’n werkne;rer wat Vir o
'y -met die vervaardiging’ van-sigarette- of. gesnyd' ml;ak een of

E .(8) tuinmaak;"

S verband

. Ieer:van die vo[gende werksaamhede “\rerng —

- (1) Plaatjies of wic borsel of afwerk;,
.- (2) plaatjies of wie Opvang, :weeg: enfof bonael 3t
" 7 (3) beskadigde  sigaretdosies - ‘met -die-hand . skoonmaak; =
(4) persele, _installasie; -masjinerie; werktme gereedskap, !
vy - ogerel of voertuie. skoonmaak; =
B3y tabak of blare-met- die- hand, skoonmaak
~(6) papier-met die hahd van- roll¢ afsny; © "~ o -:
- (7) tabak klam maak of m vloelstof dompe B g

- (9) kaartjies en,i’ef w‘l‘e et d1e hand mmt"' e f' g e
/(10)-met die. hand “etiketteer; % e
. (11) sigaretdosies..of omslae vir verpakkmg;smasjlene met dle

hand opstel- enjof oopmaak _ Lok
(12)-laai- of aflaai; © i B R
(13) goedere verplaas, dra of stapel e
- (14) olie en/of smeer, nie elders genoem nie; .. I °
(15) kiste of+ bale, pakketie of. ander houers oopmaak of

t toemaak; €

(16) mgare‘tte in oorlogsverpakkmg verpak en w:rksaamhede :
in verband daarmee; = - -
(17).in oop’en gestandaardlseerde houe‘rs verpak me elders
. gespesifiseer - nie; % '
(18) tabak in . grootma.at oar 16 onse ‘tot en “met IO pd
. - verpak;

, (19) tabak ‘in grootmaat verpak (oor 10 pd), -
(20) stingels' uwitsoek; - iy Cen T
_(21) deksels. of - metaa]ettkette op- Te& of gevulde mr.ddel-
'+ stukke of_blikkies met- die hand plaas;- =
"(22) ‘blikkie, sakkie- of pakkie op pyp blaas; X
23) gaaqle in, blikkic. prik - voordat dit: gesoldeer word
(24) 'n handvoertuig :stoot of treky- 4
(25) bindblare met die -hand verwyder, it
(26) rubberstempeh gebrmk - #y
(27) houers, verseél; | e, o p
(28} tabakblare op vervoerbande of tafe! vanmekaa.r s,'kez en

- reguit 18 ; - B 3 .
(29) s:garelkaartyles sorteer, )
(30) dfvalmgarette of -stgaretpakkles of -dosxe‘s of toed{'aal

" ‘materiaal. sorteer; 2
(31‘ sjabloneer—nie elders gespemﬁseen‘ nle

{32) geur-, -omhul- of . k[eurmatenaal en;‘of

roer maar' nic meng nie; -
(33) tabakblare van. vervoerband of Lafe] afneem en / of ver-' g

-be’staﬁddele '

P
(34) tabak rnet dle hand omdraa: {qroag), Bae T o

- werknemer, graad 1V, gekwalifiseer,” 'n werknemer, graad IV

© » motorvoertuigbestuur der 1
©_~tuig bestuur,: en vir die” toepassmg van hierdie woordbepa-

» werknemer, graad 1V, ongekwalifiseer,

o motorvoertuig *,

,, stukwerk / aansporingsbonusstelsel ”,

E » ont\rangklerk ongekwalifiseer,”

b aﬁdellngsmaspms 4

. met minstens twee jaar ondervinding;

s

n werknemer, graad
1V, met minder as twee jaar ondervmdmg, -

'n voertiig wat ontwerp of bestem 15 vir

. voortbeweging deur ander krag as dié¢ van mens, of dier en-

wat gebruik word vir die vervoer’ van persone, wat . by 'n -

inrigting in diens is, en/of goedere, mtgesonderd n handels-

‘reisiger se monsters ‘en advertensiemateriaal; - :

*n werknémer ‘wat 'n’ momrvoer-

ling omvat ,,’n motorvoertuig bestuur ” alle tyd ‘wat deur die '
* bestuurdér -bestee .word jaan “bestuur- ea “aan -ander - Wwerk in -

-, verband met die voertuig of die vrag en al die tye waarin -

"hy verplig is om gereed te wees om.te bestuur;:

' ', N masjien bedien ”, die werk. wat ‘verrig word deur-'n werk--

nemer ‘wat verantwoordelik ‘is vir die aansit en stopqlt van 'n.

- ‘'masjien (maar mtg.,sonderd allé ander ‘lede van 'n masjief- -

© bemanning wat die masjien kan stopsrt), en omvat die verrig-
ting van klein lopende. verstellings aan 'n masjien. sowel a3 die
verantwoordelikheid- om die kwaliteit- van die werk wat deur
daardie.masjien- verrig"word, dop te hou en na te-gaan;

n stelsel ‘waarvolgens 'n
“werknemer se besoldiging- gebaseﬂr is op die hoevee]he:d of

. omvang van die werk wat gedoen is;
“,.ontvangklerk ”, 'n klerklike | werknemer i

fabrlek wat in -
die eerste plek verantwdordehk is om goeﬂere of materiaal
wat in ‘n_inrigting: ontvang werd, te ontvang, na ‘te sien,
aantekemng daarvan te hou en/ of te verdeel; "
cntvangklerk gekwalifiseer,” *n ontvangklerk met mmstens vyf
jaar” ondervinding;

n ontvangklerk met ‘m'nder as’
~vyf jaar' ondervinding;

'n_ werknemer, ultgesonderd 'n vakmau,
“wat verantwoordehk is vir ‘een of ‘meer masjiene <n verant-

- woordelik is vir die doeitreffende - 'werking - van ‘daardie

" afde[mgsma.s;mls,
i afdelmgsmas;tms, ongekwahﬁseer, )

L korttyd ”,

- materiaal,

, masjiene en wat verstellings en/of alle herstelwerk - d1araan,
" wat nie belangnk van aard is nie, kan -uitvosr;. :
gekwahﬁseer, o afdeltmgsmasums
minstens vyl jaar ondervmdlng,_ 5

n afdelmgsmasums; miet
minder as vyt jaar ondervinding; " o7 V7L a- :
n tydelike" vermmdermg van- d1e gefal gewone-
e'kure as gevolg van''n slapte in die bedryf, 'n tekort -aan
‘n algemene. onklaarlakmg van installasie - of .
masjinerie wat veroorsaak: is deur 'n ongeluk of ander on-
'voorsiene noodgeval, voorraadopname of staking .van werk
Wat op versoek -van “n meerderheid van .die werknemers ‘wat
“in ’n-afdeling “of onderafclelmg daarvan werksaam: is; toe-
gestaan word; . met dien_ verstande dat gorttyd ‘ten 'opsigte

met,_

““".Yan voorraadopname me meer as, twee uur in n; kalender~_

ma.and mag wees nie; L .
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“storeiman ” means an employee who is engagcd in factory.
clerical duties, and who is in general charge of stores or
finished producis. and who is primarily responsible for
receiving, storing, packing or unpacking goods in a store
or warchouse undfor delivering goods from a store or
warshouse to the consuming departments in' an establish-
ment or for despatch; :

“storeman, qualified,” means a stereman who has had not
less than five vears’ experience;

“storeman, unqualified,” means. a storeman who has had
less than five years’ experience;

“supervisor ¥ means an employee ‘who, under the supervision
- of a foreman, forewoman, assistant foreman or assistant
forewoman, is in charge of the employees in a department
of an establishment, who exercises control over such
employees and who is responsible for the efficient perform-
ance by them of their duties;

“Tobacco Manufacturing Industry * and * the industry * means
the industry in which - employers and empioyees are asso-
cinted in establishments for the manufacture or packing of
cigaretté tobacco and/or cigarettes andfor pipe tobacco,
including all operations incidental to or comsequent on such
manufacture or packing, carried on by the employees of
such employers in or in connection with an establishment;

“wage” means that portion or remuneration exclusive of

. cost of living allowance pavable in money in- terms of
section 4 (1) or 4 (4) to an employee in respect of his
ordinary hours of work.

Words importing the singular number only, shall include the
plural number and vice versa; words importing the masculine
gender only shall include the feminine gender and;’or vice versa,
unless the contexi denotes otherwise.

Words importing individuals only shall include companies and
firms except where expressly stated to the cantrary

4, REMUNERATION.

(1) Subject to sub-sections (2), (4) and (5) of this section, the
_ minimum wage and cost of living allowance which shall be paid
by an employer to each member of the under-mentioned classes
of his employees shall be as set out hereunder, provided that in
classifying an employee he shall be deemed to be in the class
in which he is wholly or mainly employed:—

wstoorman ™, 'n werknemer wat klerklike werk in n fabriek
vérrig en wat algemeen verantwoordelik is vir voorrade of -
klaar produkte en wat in die eerste plek veraniwoordelik
is om goedere in ‘n stoor of pakhuis te ontvang, te bewaar,
te verpak of uit te pak, en/of om goedere uit "n stoor of
pakhuis aan' die verbruikafdeling van ’'n inrigting of vir
versending af te lewer;

,, stoorman, gekwalifiseer,”
onder vmdmg,

stoorman, ongekwalifiseer,” ’n stoorman met mmder as vyf
jaar ondervmdmg, 2

., opsigter *, 'n .werknemer wat, onder toesig van 'n vomman,
vaorvrou, assistent-voorman of asisstent-voorviou, verant-
woordelik is vir die werknemers van ’n afdeling van ’'n
inrigting, wat beheer oor daardie werknemers uitoefen en wat
veraniwoordelik is vir die doeltreffende verrigting van hul
werk;

. tabaknywerheid ” en ,, die nywerheid”, die nywerheid waar-
in werkgewers en werknemers in inrigtings geassosieer is vir
die vervaardiging of verpakking van sigarettabak en/of
sigarette en/of pyptabak, met inbegrip van al die werksaam-
hede wat hoort tot of die gevolg is van di€¢ vervaardiging
of verpakking, wat uitgeoefen word deur dic werknemers

" van daardie werkgewers in of in verband met 'n inngting;

,» loon ", daardie gedeelte van die besoldiging, uitgesonderd die
lewenskostetoelae, wat kragtens artikel 4 (1) of (4) in
geld aan 'n werknemer betaal moet word ten opsigte van

sy gewone werkure.

Woorde wat slegs die enkelvoud aandui, omvat ook die meer-
voude, en omgekeerd; woorde wat slegs die manlike geslag aan-
dui, omval ook die vroulike geslag, en omgekeerd, tensy die
samehang anders aandui.. ’

Woorde wat slegs persone aandui, sinit ook maatskappye en
firmas in, tensy.uitdruklik anders bepaal word.

'n stoorman met minstens vyf jaar

4. BESOLD]G}NG

(1) Behoudens subartikels (2), (4} en (5) van hierdie artikel,
is die minimum lone en lewenskostetoelae wat deur 'n werkgu.vcr
aan elke lid van ondergenoemde klassé van sy werknemers betaal
moet word, die volgende; met dien verstande dat dit vir die
indeling van ’'n werknemer beskou word dat hy tot daardie klas
behoort waarin hy uitstuitlik of hoofsaaklik in diens is:— °

Wage C.0.L.A. Totaj
i per Week., per Week. per Week.
' £ s.d £ s.d £ s d
FOrEMEaN, oo ensns e R A W R R P R R A R R R 900 3 80 128090
ASGIStaHE TOMRMIANG v o ravsn o s vassns S T S R 78 A R R S 610.0 3 70 9217 0
FOrewWomnan: coiwm som i éia e i a e ais v it sie G S TP EEE R R T R 6 0 0 326 926
Assistant forewoman................ S TR S e e v GRS 590 218 o 8 70
BUDBEVISOR. ¢ s dneihvvns siras divivns nilainia i e ST S e s e AN s s eaaew, XL ) 2180 8§ 2 0
F a1 [T ) S T e SR e b e . AP S iR A s wdan 413 6 214 0 77 6
Doorkeeper, patrolman and watchman. ... .. v it ienirnnnrrnirsiarsstsasnreanns rreaunaeea, 4 30 210 0 613 0
Examiner, qualified................ e eteeeaseraresarasaeaes < G B | 210 © 613 0
Examiner, unqualified-— .
during first six months of eXPerience. ...oviireerireneernsirsiererinnas R e gy 300 113 6 4 13-6
during second six months of experience........ Fo el s P SEA o e R A TR e 311 6 2 2 9 514 3
Sectionman, qualified. ................. e R R e S e s e . 615 0 314 0 10 9 0
Sectionman, unqualified— i
during first vear of experience........... T T —_ g bR e ey 3 AR 113 6 413 6
during second year of eXperience. .ivuvuveieresrsriiasranissrnsass B RN R A PPCTRTIENN < 1 1l | 260 620
during third year of CXPerience. .. ..vvvvvisrrarnsnresiarnnns R R R e veene. 412 0 214 0 7 60
during fourth year of experience......... e e Rt R P R R e R R R 576 218 0 8 5 6
ducing fifth Year-of experiencs, ii ) o aaverdinsin i i b s s e e s s ae sy npar i vy PECT veee. 6 400 370 911 0
Factory clerical employee, male, despatch clerk reoewmg clerk and storeman, quahﬁed ................ 614 6 314 0 10 8 6
-during first vear of experience. ...... o ann S Ay Rt m e A T A A A e 215 4 113 6 4 810
during sccond year of eXperience. ......... Cbaanansseesenay vt mn e e ¥ mencmmm a8 e m e KR b 315 6 2 6 0 61 6
during third year of experience......... Ceraaaeens T J . rreriaaraeaea 410 0 210 0 700
during fourth vear of experience......... T . 540 218 .0 8 2 0
during fifth year of experience........... T N OSSR 59 0 326 91t 6
Factory clerical employee, female, qualified..... S SR R R e —— . 416 0 214 ¢ 710 0
Factory clerical emiployze, female, unquahﬁed—- . !
during flest year of experience. . ....ooiiiiiiiiiiiiii i b o R e R S 2 62 1 83 314 5
during second year of experience. . .... O wemmss By sora DR R A AR BAGTD ol . 216 6 113 6 410 0
during third year of experience............ - S — e e 3 6 0 119 3 55 3
during fourth year of experience.......c..vun AR KR W 86 S R R A 316 0 2 60 6 2 0
during fifth year of eXperienee. ..o cvsereraresasnscniasassnnsnsacssana T Lty N (O 210 0 616 0
Assistant-Stotemian; dualified. o ssassannrainiviuiei T e e v cieass $A1E G 2 0 7 00
Assistant Storeman, unqualified— )
during first year of experience....... R R AR O S ., 215 4 113 6 4 810
dunngsacondyearofcxpenence. ..... Y T —— R R veeee 3156 26 0 61 6
PIMERRAAE . o e o oo i s e B VB O P T i .. 41306 2140 77 6
Motor vehicle driver—of a car, van or lorry uptoand mcludmg60(}0 1b. unladen weight................ 413 6 214 0 7 7 6
Motor vehicle driver—of lorry exceeding 6,000 1b. unladen weight......vovvvereeninenanns Siiaas veee.r 36 3 2 6 817 0
Chargehand. . ..oo.ooviiiiin rrenerreeraas S Ceeeararanarans - i 3130 2 2 9 515 9
3 FgTeR vy 123 3 2R T O 1< . 313 0 229 515 9
Grade 1 employee, qualified. ... . e eeea e e e ean et e e aan st ety ferasaeaan vearerasesse 318 O 260 6 40
Grade | employes, unqualified—
during first six months of experience...... T e e i e TR R R e 117 6 i 4 3 319
during next six Months of EXPErIeNCE. . v ovuvierreerresrncssosessnsranessieisnsssissisnsasasss 2 1 B 1 83 315 9
during next six mEnths of EXPEIIENCE. c. v v eiererssvrresrniarersnsrrerrsosssasssssarssssssaess 217 0 1136 410 6
durmgnextmmomhsofexpemnoe...........‘..................‘........,................ 370 119 3 563
Grade!!employee,quahﬁcd S R T S MR R S s ey, B T B 119 3 5 6 9

»
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Wage ~ “C.OLA:"  Toiab -
(Giads I ddiptosts; tingualibed="" | il L kLK
-_;;' durmgﬁ:sts:xnwnthsofaxpenenqe Oy SO B R e K O
during. next six months of experience 50169 . 34109~

" during next six months of eXPErienge.« .. s va'ss e sens 2°6 - 110 9. 4 3.3

; dunngnextsmmonthsofexpmence............... ) 0 113 6. "4 036"
Gradeli[emplo)’eﬁ,qﬂahﬁed el e verenE 0.1 9.9 i —43
GradeIII employge,unquahﬁed-— 3 W N = “ ke b UTRLTLRS ka0

. during | ts:xmnthsofexpenmde. dlaawEin il i st gt B17 06 173 03 U B

dlmngnextszxmonthsofexpeneme............‘ el T T RO SR TR R - R e

during mxtmxnwnthsofexpenmoeu.......... o R R T U T D
-+ during next six months of CXPEreNCe. i v e s vransveraresaseinss 0.0 "1 7 3.°-347 3._
" Grade IV employee, qualified.«..... . viviciiocrdianiiinianies SR TSN O PO . S L W | 7 | R ol Wil B i TR
" Grade IV employee, unqualitied— . ' . R o

. during first six months of eXPerience. ....cevvviiiiveivurana, ; 117 6 133" g et
durmgnextslxmonthsofexpmenoe. ‘ 2 00 1.3 3 % T
duﬁngnextmmnthsofexpaneme ....... e ol B0 B kS 8 SR
unngnexts:xmonthsofexpmm ............ e T B 8 10579 cg Y
Carpenters......-.... . 850 .38 0-
“Electricians. ... .. ' . 815 0. '3 8 0
" Fitters and turners. . 5°0° . 3 8 0 -
Employees not elscwhere ¢ _ 0129 94 P
L i S 5 Sa ™ - . Lewens- . - -l
. i . & o : T we ¢ . Loon’ . kostetoelae ; Tof@éf.

i g o : ' ' - weekliks..  weekliks. - weckiths. :

B i = o fsd £sd o Eosid
Voorr'nan ....... Yheat s Wheeaaans ..;;'..._.. " ""'"".""-:'-""‘"' . .I‘ CarsErane s .. 90 0 3 80 128 0
Assistent-voorman. . .5.g : 610 0. 3 7 ¢ 917 0
VOOTVIOU. . .vvinspmsspossomnsenrsshosisanns 3 6 0.0 3 2.6 .-9-2.6-
Ass:stent-vc}orvron..:;_,...f, cansensaifiiayas 5 9-0. 218 0 8 7 0.
OPSIBLEr. o vv s cvnevsratarinesinrnaiss 4 0 2180 8-20
Keteloppasser. .. ..... KA I 6 2M4 07 7.6 .
Deurwag, patrollieman en' wag........ 0. 210-0 613 0 -
- Ondersaeker, gekwalifiseer............ ; 0. 2100 -613 0.
Ondersoeker, ongekwalifiseer:-— t ; - b W RS st L e

Gedumﬂedleeerstcmmaaudeondemndmg..;_..........z...'...-.... s e v rcses 3 0 o0 ST 136 o036

_ Gedurendedletweedesesmaandeéndervmdmg,.,.........;.~....-......._,......'_...._....-..‘...._. 310 6 229 514 3
Afdelmgmnaspms,gekwal SeEeT, . o e R T R T R S s . 615 07 3140 10 9.0
Afcle]mgsmasums ongekwahﬁseer— ._.5. : TR TR ' C R st e a2 g e T

gedurendedieeersfejaa.rondervmdmg‘..-'.\..s.'._....'..-....'._\.'.4...'...;..'.-;_.. i 300 113 6 413.46

-~ gedurende die tweede jaar ondervinding.. . s 316 0 2 6 0.6 207 -

. gedurende-die derde jaar ondervindjng....... o Lo _ fean 412 0 214 0 -7 '6:0 -

gedurendeduev;erdejaarondemn RO e I S Nweeanrarerrisravestasiceds, 3 T 6 2180  -8-5.6 7

gedurende die vyfclejaarondcrvmdmg...-.- ................... ceess 604 0 3 7 0 9110
chrkh‘ke werknemer jn ’n fabriek, manlik, vemendmgsiderk ont\rangk]erk en stoorman, gekwahﬁseer 614 .6 314 ¢ 10 § 6 -
- Klerklike werknemer in 'n fabriek, manlik, vcrsenémgsklerk ontvangrklerk en stoorman, ongekwahﬁseer—- B T gEn el B
: gedurendedteeerstcjaarondcmnﬂmg ........ : ; csesprevengais 208 & TSN AIEI0."

gedurendedmtweedejharondﬁwndmg it . veigaanen: 315 8 0 X 600 6 TRUETY
Eedurendadlederde_]a,arondsrvmdmg....q.-...-..-......., ..... ey veriiianss 4710 6 210 0- -7 000
* gedurende die vierde jaar ondervinding. ....... b e R 540 218°0--8 2-0
.~ gedurende dlevyfdejaarondmmdm ................ e SR e R ORI DO S i L S SRR S A
Klerklike werknemer in 'n fabriek, vroulik, gekwahﬁseer 416 0 2-14 Q.70 Q.
Klerklike werknemer in *n fabriek, vroulik, ongekwahﬁseer-— : - O s S S R
o gedurendcdieeerste,[aarondemndmg UL ST N e W vedreseasarerireess 2 6.2 1-873. 73145
gedurmdcd1etweedejaarondcrvmdmg AL MO BT Cereraianaeneerarerniaarraeaeees 20 6 113 6 - 41070
gedurende die derde jaar ondervinding..... , ..... S e B “3 6 0 1193 553
gedurende die vierde jaar ondervinding. ........ o0 , ...... whe Pt 316 .0 2 6 0~ 62 0.
gedurendedaevyfde;aarondervm s T iR S e sy B 80 1 21000 0 6,360 T
Ass;stent-stoorman,gekwalrﬁsee G e N e et Y G e T verieaenieiasrs 400 0., 210 0. .7 6750
Assistent-stoorman, ongekwalifiseer— | : ’ B EE Gl
gedurende ‘die eerste jaar ondervinding, ..... 2154 113 6 4. 810 .
‘gedurende die tweede jaar ondervmchng G 315 6 2 6.0, &1 6"
o E T T vt 04 < L S O AP e O PP DRSPS S K 413 6 214 0. 776"
Motorvoertmgbestuurder—van nmotor aﬂewenngswa of vragmc:tor met” n gewig sonder vrag tot en met e ) S
6,000 10, .. v inniennns MR T T £ G 413 6 214 0. 7 7.6
Motorvoertulgbestnurder——van'nvragmotor met ngew:g sonder vrag van oorGOOO lb 2 ; g g : %g g 1’;.' 6.
5 . & 3 TR L1595
etk 0 2 2 9 .515 9 7

. Werknemer, graadl "gelewalifiseer. . o L ; 0 .26 0..6.40
‘Werknemer, graad I, ongekwalifiseer— | o g ) : Coxogn e LR ST
gedurendcdmcerstesesmaandeondemndmg.....-._...., ........... SN VR T S 117 6 1 4.3 3 1%9 %

gedumndedwvelgendesesmaanderondervmdmg...........’...-.-.v...‘........_-,.................;._..' 2.7 6 .1 8 3~ 3159

‘gedurende die volgende ses maande ondervinding, ..., ...iiziiaa. o T T Lt PUET P L 1o ST IR i e B S o {1 Y S

" gedurende di¢ volgende ses maandeondervmdmg..;._......'..-:......m.ﬁ ......... saveaiaesaes 3,700 « 119 3 HA 63
- Werknemer, graad II; gekwalifiseer.....}..... i e S e e I S T R (Sl L
Werh)emer, graad I, ongekwal:ﬁseer—-' : 2 o RN A O

gedutendedleeersbesesmaandeondemndmg...“..............'..;'.., ..... e faeiE Civees 11767 71 4 3 T3771.9¢

gedurendedievolgendesesmaandcondervmdmg............... ......... feareranssnasiiasnceand 2.5 001 6-9% 319 .

gedurende die volgende ses maande ondervinding. ;.. ,.«. A MO i 212 6. 110-9 - 4 3.3 -
! gedurendedwvolgendesesmaaudepndcmndmg‘....... S IR S N O T 300 1136 4136 .
Werknamer, graad III, gekwalifiseer. .. ., 215 0 - 1 9.9 4.-4" 9.
"“Werknemer, graad IT1, ongekwahﬁseer— 3 . ol Tra R, o Wl AEEEE Pl

gedurendad;eeerstesmmaandeon&ervmdmg. erRsA L R AR Arevineaienes Ceavasresas 13776 R 3 B S0 ES
gedurende die volgende ses maande ondervinding. .. ..., .. oivienuas e N L e N N -

* gedurende die volgende ses maande ondervinding. .. ...ivevi bt i T 26.6- 1 7.3 3439

gedurendedlevolgendesesmaandcbndervmdmg........;.........'..- ....... S SR 210 0. 1 7-3° -_3-1; A
* Werknemer, graad IV, gekwalifiseer. .. ; ALK LB M, : 2100 1 7 33173
‘Werknemer, graad IV, ongekwahﬁseer—-— : SO AL S L

gedurende die eerste ses maande ondervxhdmg +17 6. ~1-3 .3 5.3..0°9:

gedurendedlevolgendesesmaandenondervmdmg.-..“....‘...... Wb e el aresdeaba 200 .t 3 3333

gedurende die volgende ses maaride Ondervinding. . .vv.veiwtvvireansan, : i LG R 5000 3 B R

gedurcndedmvolgendemmaandeendervmdmg PRI S T e 0. 19597 3109 -
Ambagsmanne—- -. oA : £ e SR et e

i Tlmmennans....‘.....»....... '.......... ‘4‘ 8§ 5460 ''3'8 0 1013 0"

Elektrisi€ns. ....... B, .‘815 0.3 8:0 1230

Passers €N Aradiers. .o vu vt s vnisonehorenanaran iees 8150 .3 8.0 12 3.0
Wa‘knemerswatmeeldersmtdmkhkgenoemwordme.,;...‘......... ....... e e e e 215 05,09 Sosd b 9

. ki = 0 I e g Ee oder: :



‘GOVERNMENT GAZETTE EXTRAORDINARY,

(2) Due Date jor Increases.—An employer shall pay increases
due to-his employees during each calendar year on the following
basis : — :
(@) All employees who qualify for ‘an increase - during the
- period lst January to 3lst March of each calendar vear
shall be .granted such increases on ‘the 15th February,
which falls withiz the period and such increases shall be
< applicable to the whole of the pay week in which the
15th. February falls. . __ )
(b) Likewise and in the same mdnner all - increases which
. become due during the veriods 1st” April-to 30th -June,
Ist July fo 30th September and st October *to 31st
December of each calendar year shall accrue to’ employees
on the 15th May, 15th August and 15th November which

" falls within the respective periods.

(3) Casual Employees—For each day or part of a day of
employment, one-fifth of the highest weekly wage prescribed for
an employee in the same section of the Tobacco Manufacturing
Industry performing the same class of work as the casual
employee is required to perform shall be paid. T

(4) Reduction of Wage Rate not Permitred.—Nothing in this
-Agreement shall operate to reduce the wage rate of an employee
who, at any time prior or subsequent to the date this Agreement
comes into operation was or may be paid wages in the industry
at a higher rate than the minimum provided in this section and
such employee shall continue to be paid and be entitled to
receive wages at a rate not lower than such higher rate as if
such higher rate were the minimum in respect of that employee;
provided that such employee remains with, or is re-engaged by
the same empicyer. . .

(5) Differential Wage—An_employer who requires or permits
a member of one class of his employees to perform for longer
than one hour in the.aggregate on any day any work of another
class for which a higher wage or a rising scale of wages with’
a higher qualified wage is prescribed in sub-section (1) of “this
section, shall pay to such employee, if such ‘Higher. wage be in-
respect of a -class of employee—

(@) for which a rising scale of wages is prescribed, an addition
x of twenty per cent of the wages of the lower class:

(b) for ‘which no rising scale of wages is prescribed, the Wages
calculated at such higher wage rate; :

in respect of the whole day on which he performs such work
plus cost of living allowance; provided that where the sole differ-
ence between classes is in terms of sub-section (1) of this section
based on experience, the provisions of this sub-section shall not
apply; always provided that the provisions of this §ub-sec!ion
shall not apply to a Boilerman's Trimmer unless he is required
to do differential work for niore than 11 hours per day.

The provisions of this sub-section shall also not apply to an
assistant storeman, an assistant foreman, a forewoman or an
assistant forewoman when «acting for a storeman, a foreman or
a forewoman, unless he/she so acts for a continuous period of
not less than three weeks at any one time when it shall apply to
the period in excess of such three weeks. s )

(6) Basis of Contract—TFor the purpose of this section, the
basis of contract of employment of an employee, other than a
casual employee shall be weekly and -save as-provided in sub-
section (5) of this section and in sub-section (7) of section 5,
an employee shall be paid in respect of any week, not less than
the full weekly wage prescribed in sub-section (1) of this section
for an employeg of his class whether he has in that week worked
the, maximum number of ordinary hours prescribed in section
6 (1) or less. Coa -

(7) Save as otherwise provided in this.Agreement, wages shall
be calculated as follows:—

(@) Calculation of Monthly Wage—For the purpose of calcu-
lating the monthly wage of an employee for whom a
weekly wage is prescribed, the weekly wage shall be multi-
plied by 44.

(b) Calculation” of Weekly Wage—For the purpose of calcu-

.. lating the weekly wage of an employee who is paid
monthly, the monthly wage shall be divided by 44.

(¢) Calculation of Hourly Wage—The howrly wage of an.
Employe‘e shall be calculated by dividing the weekly wage

y 44. ' :

(8) Cost of Living Allowance—The cost of living allowance
payable shall be that outlined in sub-section (1) of this section,
which in the cases of Grades 3 and 4 and * employees not else-
where specified ” represents an addition of §s. per week and in

- the cases of all other grades and categories except foremen and
artisans represents an addition of 6s. per week to the cost of
living allowance payable in accordance with War Measure No.
43 of 1942, as amended, and shall be subject to the following:—

(@) In the event of the said War Measure being so amended
that the allowance payable thereunder shall be increased,
then the allowance pavable as outlined in sub-section (1)
shall be increased to the extent to which the allowance
in 'the said War Measure is increased by the said amend-

ment. ‘ . .

(b) In the event .of the said War Measure being so aménded
that the allowance payable thereunder shall be decreased,
then the allowance payable under sub-section (1) shall
not be decreased below the level of the Cost of Living
Allowance in force under the said War Measure as at the
2nd October, 1952, '

Y

. ) Vasgestelde datum "v"r'r__ve_rhogings.-—‘.n_-Werkge'wér-moet die
verhogings wat gedurénde .elke kalenderjaar’ aan sy werknemers
- verskuldig is, op die volgende- grondslag betaal: — ' i

- _ (@) Verhogings moet aan alle werknemers wat gedurende die

tydperk | Januarie tot en met 31 Maart van 'n Kalender-

jaar daarvoor in-aanmerking kom, toegestaan word op 15

Februarie wat binne daardie tydperk val en die verhogings

.is . 'van . toepassing ..op -die. hele betaalweek waarin 15

Februarie val; ., . . ) AU

- (b) so ook moet al die verhogings wat gedurende die tydperke

7.1 April tot en met 30 Junie, 1 Julie tot en met 30 Septem-

. ber en 1 Oktober.tot en met 31 Desember van die kalen-

derjaar verskuldig word, aan die werknemers toekom op

15 "Mei, 15 Augustus en .15 November wat biune die
betrokke tydperke val. .

(3) Los werknemers—Vir elke dag of gedeelte van 'n dag diens
moet een-vyfde van die hoogsie weekloon, soos voorgeskryf vir -
'n werknemer in dieselfde onderafdeling van die tabaknywerheid,
wat dieselfde soort werk verrig as wat van die los werknemer
vereis word, betaal word. ' )

(4) Verlaging van dic loonskaal word nie toegelaat nie.—Niks
in hierdie. Ooreenkoms kan tot gevolg hé dat die loonskaal van
'n werknemer verlaag word nie aan wie te eniger tyd voor of
na die datum waarop hierdie Qoreenkoms in werking tree, lone
in die nywerheid betaal is of kan word teen 'n hoér skaal as die
minimum wat in hierdie artikel voorgeskryf word en sodanige
werknemer is verder geregtig tot en die lone moet verder aan
hom betaal word teen ’'n- skaal wat nie laer as daardie hoér
skaal is nie, asof daardie hoér skaal die minimum t.o.v. daardie
werknemer is; met dien verstande dat daardie werknemer by
dieselfde werkgewer in diens bly of weer deur hom in diens

~ geneem word. . .

(5) Differensizle lone.—'n Werkgewer wat 'n lid van een klas
van sy werknemers verpiig of toelaat om altesaam vir langer as
een uur op 'n dag werk van 'n ander klas te verrig waarvoor 'n
hoér loon of ’n stygende loonskaal met 'n hoér gekwalifiseerde
loon in subartikel (1) van hierdie artikel voorgeskryf word, -
moet daardie werknemer scos volg besoldig indien daardie hoér
loon t.o.v. 'n klas werknemer—

(@) vir wie 'n stygende loonskaal voorgeskryf is, 'n ekstra 20
persent van diec loon van die laer klas is;

(b) vir wie daar nie 'n stygende loonskaal voorgeskryf is nie,
die loon bercken teen sodanige hoér skaal; '

ten opsigte van dic hele dag waarop daardie werk verrig word
plus lewenskostetoelae; met dien verstande dat wanneer die
enigste verskil tussen klasse kragtens subartikel (1) van hierdie
artikel op ondervinding berus, die bepalings van hierdie sub-
artikel nie van toepassing is nie; altyd met dien verstande dat die
bepalings van hierdie subartikel nie van toepassing is op 'n ketel-
tremmer nie tensy dit van hom vereis word om vir langer as
14 uur per dag differensiéle werk te doen.

Die bepalings van hierdie subartikel is ook nie van toepassing
op 'n assistent-stoorman, assistent-voorman, 'n voorvrou of 'n
assistent-voorvrou wanaeer hulle: vir 'n stoorman, voorman of
voorviou waarneem nie, tensy hy/sy vir 'n ononderbroke tydperk
van minstens drie weke op ‘n tyd aldus waarnesm en in hierdie
geval is dit op die tydperk bo die drie weke van toepassing.

(6) Kontrakbasis—Vir die toepassing van hierdie artikel is die
basis van dié dienskentrak van 'n werknemer, uitgesonderd 'n
los werknemer, weekliks en behoudens soos- bepaal in subartikel
(5) van hierdie artikel en in subartikel (7) van artikel 5, moet
minstens die volle weekloon soos in subartikel (1) van hierdie
artikel vir 'n werknemer van sy klas voorgeskryf, aan 'n werk-
nemer ten opsigte van 'n week betaal word, of hy in daardie week
die maksimum getal gewone ure soos voorgeskryf in artikel 6
(1) of minder gewerk het.

(7) Behoudens soos andersins in hierdie Goreenkoms bepaal,
moet lone soos volg bereken word:— '

(a) Berekening van maandloon—Ten einde die maandloon
van 'n werknemer vir wie 'n weekloon voorgeskryf is, te
bereken, moet die weekloon met 4% vermenigvuldig word.

(b) Berekening van weekloon—Ten einde die weekloon van
“n werknemer wat maandeliks betaal word, te bereken,
moet die maandloon deur 4% gedesl word,

(¢) Berekening van uurloon—Die nurloon van 'n werknsmer
word bereken deur die weekloon deur 44 te deel

(8) Lewenskostetoelae—Die lewenskostetoelae wat betaal moet
word, is dié wat in subartikel (1) van hierdie artikel genoem
-word en wat in die geval van werknemers graad 3 en 4 en
,, werknemers nie elders genoem nie ™. 'n bykomende 5s. per week
verteenwoordig en in die geval van alle ander grade en kategorieg,
uitzesonderd vakmanne. en voormanne, 'n bykomende 6s. per
week verteenwoordig by die lewenskostetoelae betaalbaar Kragtens
Oorlogsmaatreél No., 43 van 1942 soos gewysig en is onderworpe
aan die volgende:— ]

(@) Ingeval genoemde Corlogsmaatretl so gewysig word dat die
_ toelae wat kragtens dié maatrel betaalbaar is, verhoog
word, dan stye die betaalbare toelae in subartikel (1) om-
 skryf in dieselfde mate as wat die toelae in genoemde Oor-
logsmaatreél by genoemde wysiging verhoog word.

(b) Ingeval genoemde Qorlogsmaatreél so gewysig word dat die
toelae wat kragtens dié maatreél betaalbaar is, verminder
word, dan word die toelae betaalbaar kragtens subartikel
(1) nie tot onder die peil van die lewenskostetoelae ver- .
minder wat van krag is ooreenkomstig genoemde Oorlogs-
maatreél op 2 Oktober 1952 nie. g .



" {9) Transfer-to g Higher Grade.

‘a higher grade shall be paid wages to ¥

hich he would have been

“ “entitled had he remained in- the lower -grade until-the: wages "

- payable to him at the higher grade rate exceed the wages payable |-

= B2 P“Ym OF- R'!*iMUN#!'*A'TIOf_‘--": -
(1) An Employéé -Other than “a_Casual Employee—Save as
provided in.section 7 (2) any amount ¢
be paid in cash weekly, ‘or monthly if ‘theemployer and -the
employee have agreed -thereto in writing; during - the - hours of

R

_ work on the usual pay-day of the establishment or on termination

" of employment if this takes place’ before the usual pay-day, and

_“ghall be contained—EITHER. in -a sealed envelope showing on’

" the outside’ the employer’s and employee’s names, the employee’s
factory .number, grade or calegory, erinaw and overtime hours

_ of work, the wages paid in-respect of éach, the amount of bonus,

adjustmient, cost. of living allowance or any other- payment made,

the total remuneration paid and. thei closing date of the period

in’ respect of which payment is- made and.the amount (if any)
deducted for trade union fees, contributions prescribed under
the Uneiniployment Insurance Act No. 53 of. 1946, and, contribu-
tions to pensions; provident, benevolent or savings funds and also
deductions made' for purchases -of cigarettes—OR in a trans--
parent. sealed envelope ‘containing a slip. showing the above-

" mentioned details; providéd that the employee’s name and the net

‘amount paid are immediately visible prior to opening the

envelope, Provided that where an Agreement has been- entered

into for a period of notice of longer than one week, remunera-
tion may be paid at_the end of each such longer period. E

- @) Usual ':_Pay-Day‘—"V\"'hci'e empléyees; are p-éiél'l_weekly‘. the'

“:usual pay-day shall mean Friday and remuneration paid on’that
-day shall be for work done up'to and including the preceding |-

.. -Wednesday. ‘ i
ey

(3) Casual” Employees—An emploﬁ.ee shall pay' the remunera- -

tion due .to his casual employee in cash on-termination of. his
“employment, ¢ Lo [ T

(4)_Pr:(’mfams.—No' payment shal] be made to or accepted by

an employer, either-"directly or indirectly in respect of the
employment or training of ‘agy employee: I

" (3) Purchase' of Goods—An employer shall not. require an -

" employse to purchase any goods fror;l' him or from any fsh_c)p\ or

pefson nominated by him. "~ | L et §
(6) Board . and Lodgtfng.'_—Savé--h.s{f'proéided in -any‘law, an

employer shall not require his employee to board and/or- lodge

with him or ‘with any- person or at any place nominated by him. .

" (7) Fines and Dedictions—An employer shall not levy any |

fines against his employee nor may he make any deduction from
his ‘employee’s remuneration other than the following:— :

@ A deduction for contributions prescribed by the, Unem-

<

" % (i) in the. case of short-time

7 ployment Insurance Act Mo. [53-of 1946, pensions and
- ' provident funds, and with the consent of the employee. :

- “for’ bénevolént, ‘mortality “and _

.- “fund,; amounts due for the purchases of -cigarettes ‘and’

. fees due to the National Union of Cigarette and Tobac%o 15
‘the

Workers, which Union fees shall be forwarded to
said Union monthly by _the___en‘ikployer; s
-(b), save as provided in section 8, 'when his employee absents'
" himself from work, or is absent owing to accident: or
ill-health, a - deduction. .proportionate -to ' the period of
such- absence; N S
" (¢) a deduction of any amount-which an employer. by any
: law or any order of any competent court is required or -
“— permitted to make; ' e g L
" (d) whenever the ordinary hours of work prescribed- in section,
77 6°(1) are reduced on accountiof short-time, a deduction
- of one forty-fourth of the weekly :wage prescribed in
_section -4 - (1) or (4) in respect of each hour:of such’
. reduction; provided that such ideduction shali, not exceed
‘six forty-fourths of the weekly wage of such employee,
irrespective of the number of hours by which the ordinary.
hours -of work are reduced; and provided that no ‘deduc-
‘tion shall be fhade— g m T il
(i) in the case of 'short-time; arising out of temporary:
" .slackness’ of trade-or shortage of materials: or stock-
taking; -unless’ the employer- has given. his.employee
. not less 'than 24 ‘hour’s notice of his -intention so to-
‘feduce the ordihary -hours of work;- " "¢
arising out of a general
breakdown in plant or machinery due to accident,
first

¢

=

. or other unforeseert, emer%‘_mcy. in respect of the
- hour not worked:. .. | P s ;

whpneverﬂ ; plrt-_;f_ectiye clothmg “owned by th.'t?'\’; pmﬁiﬁ’.i!er (s

i (33;

z - = 2 .

. services, a deduction of £1 per set of garments.in accor-
~'- 7 dance with' sub-section (2) of section- 12. L ¥

'(8) Cigarette Allowance—The employer shall grant to each

" employee - fifty. cigarettes.'ver’ week ‘of active employment.. ‘For

, - séction 7. _wi]l be taken” as’ active.‘en‘rlplqyrﬁen.t.« 3

“the purposes of this sub-section only, annual leave granted under

2 ) = My .
r . . Ty - ~ 0 g
iy

B e e

mployee fransferred to

7 (2) any amount die to an employee shall

| gesluit is, besoldiging aan die einde van elke sodanige langer tyd-.
. perk betaal kan word. o, = 2 AT

retirement funds, savings |

" not- returned , by, an employee “on . termination of his" |-

(9).Oorplasing na 'n_hoér: graa ‘Werknemer wat na, ’

otr ‘graad oorgeplaas‘word, ‘moet - die loné bétaal word waarto
<hy - geregtig ‘sou gewees hiet -as<hy -in -die. laer. graad " gebly het -
totdat die lone wat aan hom-in die hoér graad betaal mdet word,’
meer- is' as. die Joon wat in die laer graad betaal moet word, . .-

‘- i Qe

-

g * 5. BETALING VAN BESOLDIGING.- L
A1) 'n Werknemer, uitgesonderd “n los werknemer.~Behoudens
800s bepaal in artikel 7 (2), moet in bedrag wat aan ’n ‘werknemer ' <
-verskuldig_is, weekliks, of wanneer, die werkgewer en’ werknerier: -
aldus’ skriftelik. ooreengekom het, maandeliks gedurende di¢ werk= * .
ure op die gewone betadldag van die inrigting, of by diensbegin; -
diging -wanneer .dit 'voor. die gewone bétaaldig. -plaasvind;- in
kontant betaal word,.en moet dit.in 'n vVerseélde koevert, wees.met " . _
buite-op -die werkgewer en® werkfizmer se name; ‘die. werknemer @~
se fabricksnommer,. graad . of -kategorie, die getal geéwone ure--
en ‘oortydure wat gewerk is, dic lone wat t.o.v. elkden betaal s, ~
.die bsdrag aan bonus, aanpassing, lewenskostetoelae ~of . elke
ander bedrag wat betaal word, die ‘totale besoldiging wat befaal - |
word, en.die sluitingsdatum t.o.v. die tydperk- waarvoor besols '
-diging geskied en die-bedrag wat afgetrek word.vir Vakvereniging-:
gelde, bydraes soos voorgeskryf -kragtens die ~Werkloosheidver= -
sekeringswet, Mo. 53 van 1946, en bydraes aan pensioen-, voor-_.. .
sorgs, bystands- of spaarfondse eh ook aftrekkings wat gedoen
word vir die aankope van sigarette—of il 'n deurskynende ver.
seélde Koevert met 'n strokie papier waarop bogenoemde besgnder= .
hede is; ‘met dien verstande dat die.werknemer se naam en di¢ =
netto. bedrag . wat: betaal word onmiddellik sighaar is voordat die .
koevert oopgemaak word; met-dien verstande 'daf ‘wanneer 'm- '
ooreenkoms vir 'n langer tydperk van kennisgewing as:een Week ./

) Gewone 'be'ragldag‘—Waﬁ-neér.f'vﬁerk'neﬁiers weekliks “betaal _ .

word, 13, Vrydag" die gewore betaaldag, en besoldiging. wat op ~-
daardie ‘dag betaal word, is vir werk’ wat tot en met die vooraf-

‘gaande Woensddg verrig is;, ©
ik Skl

" (3) Los werknemer—n Werkgewer moet di¢ -besoldiging™-wat .~
aan sy los werknemer vérskuldig is by begindiging van sy diens < .~
betagl, ¢ o0 a7 i S A l T E
“(4) Premies—Vir diensverskaffing aan of opleiding van 'n-werk- . -
nemer, mag geen bedrag regstreéks of onregstreeks aan 'n werk- -
gewer betaal of deur 'n werkgewer aangeneem word nie. - - .

(5} Koop van -goedere.—~'n Werkgewer mag- 'n werknemer nie
-verplig om goedere van “n winkel 'of van A persoon-wat hy-dan- " .
wys, te koop nie,” 3w O T
_ (6) Losies en inwoning.—Behoudens soos by wet bepaal,’ mag. -
'n werkgewer nie sy werknemer verplig .om van hom of van ’n "
petsoon of by *n plek wat.hy aanwys losies en/of inwoning aan te:.
neem mpie. . | v o . ’ : T

" (7) Boetes en- aftrekkings—'n Werkgewer mag sy werknemer .
geen boetes oplé of bedrae van sy werknemer se besoldiging, - -
aftrek nie, uitgesonderd die volgendey— = . - - sy
" (@) 'n_Aftrekking vir bydraes soos voorgeskryf kiagtens die ;..
- . "Werkloosheidversekeringswet, No.: 53 van 1946, pehsioen=::- -
.. en’ voorsergfondse en met dic.toestemming ‘van' die werks
" nemer vir bystand-, sterfte- en aftredingsfondsé, spaarfonds,,. "
. - bedrae verskuldig vir die aankope van.sigarette, en gelde '
verskuldig aan die National ‘Union of  Cigarette- and " -
. Tobacco Workers, Die werkgewer moet di¢ gelde mdande-

. liks aan genoemide vakvereniging stuur; « bR e
.(b}-bcfnou_dens soos bepaal in artikel 8, wanneer sy werknemer -
“van sy werk af weobly, of weens 'n osgeluk of siekte af-:- .
-wesig is, 'n aftrekking wat in verhouding tot die tydperk -
. van die afwesigheid is; a . YO
© " (¢) 'n aftrekking van enige aard wat 'n- werkgewer kragtens
" ’n wet of 'n bevel van ’'n bevoegde hof verplig is.of toe- .
* gelaat word om af te trek; ' o B Rl ST
" (d) wanneer die- gewone werkure' soos voorgeskryf in’ artikel'
- 6 (1) verminder word -weens korttyd, ‘n”aftrekking . van

B

een vier-en-veertigste' van die weekloon soos voorgeskryf
‘in artikel 4 (1)of (4) t.e.v. elke uut van daardie vermindes i ;
. ring; met dien verstande dat di¢ vermindering ‘nie- meet as:
_ ses vier-en-veertigstes van die weekloon van sodanige werk- -
nemer mag wees nie, afgesien van die getal ure waarmee . -
die gewone werkure verminder word; ‘en met dien verstande
-dat geen bedrag afgetrek kan word nie— | ved  ws
(i) in geval van korttyd wat ontstdan as gevolg van.’n i
- tydelike slapte in die bedryf of tekort aan grondstowwe
. - of voorraadopname, tensy. die werkgewer -sy- werk-
' Hemer minstens 24 udr kennis gegee het van.sy voor- .
" neme om die gewone werkure aldus te verminder; .. - -

@i} in" geval van korttyd wat ontstaan uit 'n. algemente .

g . onklaarraking van - installasie of masjinerie .48 gevolg

“van ’n ongeluk of ander onvoorsiene noodgeval, t.0.v,

. die eerste nur wat nie.gewerk word nie;

(&) wanneer, beskermende klere ‘wat die _werkgewer se-eiendom ;1.
" .. is nie déur n werknemer by begindiging.van sy diens terug-"
“ gegee word nie, 'n aftrekking van £1 per stel klere ooreen- -

. komstig subartikel.(2) van artikel 12, ..~ - . Hoim

‘werk- .

(8) Sigarettoelde.—Die werkgewer moet aan elkeen van sy
nemers weekliks vyftig sigarette vir werklike ‘diens toestaan. -Slegs .

! vir..die-toepasing van, hierdie subartikel word jaarlikse verlof-wat . -

kragtens artikel 7 toegestaan word, as werklike diens. beskou.

g

]

i
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6 Houns OF Wonx ORDINARY AND OVERTIMB mn ]’AYMENT
FOR OVERTIME. - °

(l} Ordmary Homs of Work~—The ordmary hours of work of

'_nn ‘employee other than a casual employee shall not ex
(a) m the case of an employe other than a watchman—
‘(i) forty-four in any weck from Thursday to chnesday,
inclusive;
© (i) nine in any day,. i) el g
(m) a. week ghall consist of ﬁve days only; save as

provided in “sub-section (10)- (¢) of this sec_tlon no

work shall be performcd on a Saturday;
(b} in, the case of a watchman—

(i) forty-cight in any week fmm Thursday to chnes-' -

t e day inclusive;
- (i) nine per shift; e
@) a.week may consist of six shifts;

(2) An employer shall not reqmre or permit a female mnployee.

io work . between six- o’clock p.m. and six o'clock am. .

£ (3) The ordinary hours of work of a casual emp]oyee shall
not exceed nine in any day. )

(4), Meal Breaks—An employer shall not require or pcrm-t

_his employee. to work for more than five hours continnously on

- any day without an interval of not less than one hour during

~ which no work shall be porformed, and such interval shall not

- be deemeéd to be part of the ordmary hours of work or over-
tlme provided that—

(a} if such interval be for longer than one }wur, any period
in excess of an hour shall be deemed to be ordinary .

hours of work;

* (b) periods of . work ﬁtermpted by an mterval of less than-

one hour shall be deamad to be contmuous

: (S) Rest Intervals.—An employee. shall grant to each of his
employees other than a night watchman employed in or-about
his establishment a rest interval of nof less than ten minutes at
" as pearly practicable— .
{a) the-middle of each first work period in a day; _
() the ‘middle of each second work period in a day ‘where
*. such period is longer than three hours;

durmg which the employee shall not be required or permmed

_‘to pérform any work, and such interval shall be deemed to be

v part of the ordinary hours of work.

< (6) Hows of Work fo be Comccuiwe-—-Save as’ prov:ded in
sub-sections (4) and (5) of th:s section, all hours of work shall
b\. eonsecutwe

(7} An employee shall be deemed to be working in addmon
to. any period during which he is-actually working—
(a) dunng the whole of any interval in his work if—

(u ‘heis not free to leave the premises of his employer
for the whole. ‘of such interval; or s

(11) the duration "of ' such interval is not shown in the
- .+ records required to be kept in terms of section nine-
of* the Factories, -Machinery and ‘Building Work Act; -

« and

_ (b) during ‘any other penod during thch he is on the premlses
* - of his employer;

. Provided that it it is proved that any such employee was not
- working and was free to leave the premises-during any portion

of -any period referred to in paragraph (b), the presumption
" provided for in this sub-section shall not apply in respect of

such employee with reference to that portion of such period.

(8) Limitations of Hours of Work on Public Hokdays and .

~ Sundays—For the purpose of sub-section (1) of this section,
whenever .an employee is required to work on a public holiday
.mentioned in section 9 (1), or on a Sunday, the hours of work
~on such day shall not exceed the ordinary hours usually worked
on such day (for this purpose Monday being the equivalent
working day for Sunday),

Satmday, shall not cxoeed

©. Ovemme —All time worked in excess of the maximum

-number of ‘hours prescribed in sub-sections (1) and (3) of this

- section- in - respect of the day or week, shall be deemed to be
overnme - 3

(10) Limitation of Overtime.—An emp!oyer shall not réquire
_or permit an emplovee to_work overtime— .

(a) in the case of a male employee—

(i) save as provided in sub-sectlon {c} for more than'

two hours in’ any day;
(n) for mcre than 10 hours in any Week
(b) in ‘the case of a female employee— e
Co () for more than two hours in any day;
. (i) on more than three consecutive days;
(iii) for more than 10 hours in any week;
10. ' B '

and 1f a pubhc hohday falls on a

Wnamz,uzwmmmmnmmommvm oon-'
(1) Gewone werkm —Dse gewone werkure van ’n werknemcr
' yitgesonderd 'n los .werknemer, ‘moet hoogstens die volgende _

_wm-—-

(@) In die. geval van ‘n werknemer, ultgesonderd n wag—
SR ) wer-en-veertlg in n week van Donderdag tot ‘en met
A ‘Woensd ag, : _
(i) nege E ’n dag; . i
(iii) 'n week moet slegs vyf. dae tel; behoudens S00S voor-
geskryf in subartikel (10) (¢) van hierdie artikel, moet
daar nie op Saterdag gewerk word nie.

(b) In die geval van ‘n wag— :
(i) agt-en-veertig in 'n week van Donderdag tot .en met
Woensdag; '

(i) nege per skof;
(iii) 'n week kan it ses skoftc bestaan

2) n Werkgcwer -mag ’‘n vroullke wcrknemer nie: verpllg of

toelaat om tussen die ure 6 nm. en 6 vm. te werk nie.

&3] Dle gewone werkure van 'n los werknemer kan hoogstens
nege op 'n dag wees.

(4) Eiensonderbrekings—'n Wcrl\gewer kan sy werknemer nie’
verpli’g of toelaat om meer as vyl uur aaneen op 'n dag sonder
'n onderbreking van minstens een uur waarin nie gewerk mag
word, werk te verrig nie en daardie onderbreking mag nie as
deel van die gewone werkure of oortydure gereken word mc, met
dien verstande dat— :

{g) wanneer daardie onderbrekmg langer as een wur duur, 'n

tydperk bo een uur as gewone werkure beskou moet word;

(b). ‘tydperke van werk wat deur ’n. tussenpouse van mioder a8
Ecnl\um onderbreek word, beskou moet word as ononder-'
roke

“(5) Ru.r,?ouses-mn Werkgewer moet aan elkeen van sy werk-
nemcrs, uitgesonderd 'n nagwag, wat in of by sy inrigting werk,
n ruspouse van minstens tien minute toestaan S0 na as moonmk_ )
aan-—

(q) die m:ddel van elke cerste werktydperk op n dag‘

" (b) die middel van elke tweede werktydperk op ’n dag wanneer
daardie tydperk langer as drie uur duur; .
waarin die werknemer nie verplig of toegelaat mag word om

werk te verrig nie, en dit moet beskou word dat die ruspouse
deel van die gewone werkure uitmaak.

(6) Werkure moet aaneenlopend wees —RBehoudens 008 bepaal
in subartikels (4) en (5} van f'uerdle arnkel moet alle wcrkure aan-
eenlopend wees.

(7) Dit moet ‘béskou word dat ‘n werknemer werk bo en
behalwe die tydperk wat hy werklik werksaam is—

(¢) gedurende die hele ruspouse in sy werk, wanneer—

~ (i) dit hom nie vrystaan om die persele van sy werk-
: gc;wer gedurende daardie hele ruspouse te verlaat nie;

(n) die duur van- qodanige ruspouse nie in die rekords wat

 -kragtens artikel nege van die “Wet op Fabrieke,
Masjinerie en Bouwerk, gehou moet word, vermeld -
staan nie; en

(b) gedurende enige andcr tydperk waarin hy op dxc persele
-~ van sy werkgewer - is;

-met dien verstande dat wanneer dit bewys word dat daardie werk—

.artikel tlo.v, 'n dag -of 'n weck gewerk wor

nemer nie gewerk het nie en dat hy die persele konm verlaat
gedurende enige gedeelte van 'n tydperk wat in paragiaaf (b)

.genoem word, die veronderstelling waarvoor voorsiening in hier-

die subartlkel gemaak word, nie t.o.v. daardie werknemer vir
daardie gedeelte van die tydperk van toepassing is me :

@) Beperkmg-van werkure op openbare vakansiedae en Son-
dae.—Wanneer 'n werknemer ook al vir .die toepassmg van sub-
artikel (1) van hierdie artikel verplig word om op ’n opeabare
vakansiedag, soos voorgeskryf in artikel 9 (1) of .op 'n Sondag te
werk, die werkure op so 'n dag hoogstens die gewone ure moet
wees wat gewoonlik op so 'n dag gewerk word (vir hierdie doel
is Maandag die ekwivalente werkdag vir Sondag) en wanneer ’n
openbare, vakaumedag op Saterdag val hoogstens 5 uwur moet
wees. -

(9) Oorrydwerk-—AI die tyd wat meer ‘as die maksimum
getal ure soos voorgeskryf in_subartikels (1) en (3) van hierdie
, moet as oortydure

bcskou word.
(IO) Beperkmg van oortya'werk—q Wclkgcwer mag ’n welk-

“nemer nie verplig of toelaat om—

(4) in die geval van °n manlike Werknemer— e
(i) behoudens soos bepaal in subartikel (c), meer as Ewee
uur ocortydwerk op- n dag te verrig nie;
(if) meer as 10 uur in 'n week oortydwerk te doen nie} .
(b) in die geval ‘van 'n vroulike werknemer—
(i) meer 4§ twee uur op ’n dag oortydwerk te doen nie;
(i) op meer as drie agtereenvolgende dae oortydwerk te.
' oent - nie; -
(m} meer as 10 uur in 'n week oortydwcrk te doen nie;
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{iv) on more than 60 days in any year;
(v) after completion of her working hours for more than

one hour in any day unless he has— -

(1) given notice thereof to such employee before

_ midday; or ’ .

(2) provided such employee with an adeguate meal

. before she has to commence overtime; or

(3) paid such employee an allowance of one shilling
and sixpence in sufficient time to enable the
employee to obtain a meal before the overtime
is due to commence;

(c) in the case of a male employee not ordinarily working
on a Saturday, not more than five hours on such a day.

A{11) Payment for Overtime~—~An employer shall pay an
employee employed by him at a rate not less than one and one-
half times his ordinary wage plus the prescribed Cost of Living
Allowance, in respect of all overtime worked by such employee;
such overtime being the total of all periods of overtime worked
durmgha week, any resulting fraction of an hour being regarded
as an hour.

(12, No employee shall be required té work overtime without
his consent.

13. No employee shall be dismissed or prejudiced in his
employment by reason of his refusal to work overtime.

14, Savings.—The provisions of sub-section 4, 6 and 10 of
this section shall not apply to a male employee employed on work

necessitated by a breakdown of plant or machinery or other | '
unforeseen emergency or in connection with the overhauling or .

repairing of plant or machinery which cannot be performed
during the ordinary houis of work and the provisions of sub-
sections (4), (5), (7) and (10) of this section shall not apply
io @ watchman, - :

(15} Turning of Tobacco whilst in the Process of Fermenta-
flon—An employee engaged on this operation shall not be per-
mitted to perform such work for a longer period than three
months during any six consecutive months,

" 7. ANNUAL LEAVE.

(1) Save as provided in sub-sections (¢) and {d) of this section,
an employer shall grant to his employee in respect of each calendar
year annual leave commencing during December in such vear as
follows : —

{a) In the case of an employee who has been in his employ
since the 15th January of the calendar vear to which the
leave relates, twelve consecutive working days on full pay,
provided that the said twelve days, Christmas Day, Boxing
Day and New Year’s Day form one continuous period of
leave. ) '

{b) In the case of an employee who becomes such after the
15th January of the calendar year to which such leave
relates, nine hours on full pay in respect of each completed
one month of employment. An employer may require
such employee to take additional leave without remunera-

tion up to a total period not exceeding twelve consecutive

working days during the period of leave stated in sub-
scction {(g) hereof.

(¢) MNotwithstanding the provisions of sub-sections (¢} and (b)
and in substitution therefor an employer shall bave the
right to . grant the number of days leave on full pay-in
terms of the said sub-sections to watchmen, cleaners and
employees in die Leaf Store and Despatch Department
during the period 1st October to 28th February immediately

~ following.

(d) A monthly paid employee may be required or permitied to

* take his annual leave on full pay of the duration prescribed
in sub-section (@) or (b) at any other time but to cormmence
not later than within two months of the completion of each
year of employment to which the leave relates,

(2) Legve remuneration.—~The remuneration in respect of annual
feave referred to in sub-section (1) of this section shall be paid
on the last work day before the date of the commencement of

such leave. '

" (3) An employee whose contract of employment terminates
before the period of leave referred to in sub-section (1} has
accrued, shall, upon such termination be paid in respect of each
completed one month of such period of less than one calendar
year not less than 9 hours full pay and cost of living ‘allowance
based on the weekly wage which he was receiving immediately
before the date of such termination.

{4) An employee who is engaged on piece-work shall have his
wage for the purpose of this section based on the average wages
he earned for ordinary time worked for the nearest twelve weeks
on full time prior to his holiday leave. :

{5) An employee who has become entitled to a period of leave
in terms of sub-section (1) and whose contract of employment
terminates before such leave has been granted, shali upen such
fermination be paid the amounis referred to in sub-sections (I},
$3) or {4), whichever is applicable,

| passing is scos voorgeskryf in subartikels (1), (3} of (4.

(iv) op meer as 60 dae in 'n jaar oortydwerk te doen nie;

(v} na voltooiing van haar werkure, meer as een uur oor-
tydwerk op ’n dag te doen nie, tensy hy—

(1) daardie werknemer voor 12-uur middag daarvan in -

kennis gestel het; of ’

(2) aan daardie -werknemer ’n voldoende maaltyd ver-
sléaf het voordat sy met oortydwerk moet begin;
of 2

(3) aan sodanige werknemer betyds 'n toelae van een
sjieling en ses pennies betaal het om haar in staat
te stel om ’'n maaltyd te nuttig voordat die oor-
ivdwerk moet begin; :

(c) in die geval van 'n manlike werknemer wat nie gewoonlik
op Saterdag werk nie, meer as vyf uur oortydwerk op
-die dag te werk nie.

(11) Besoldiging vir oortydwerk.—'n Werkgewer moet 'n werk~
nemer wat by hom in diens is, besoldig teen "n-skaal van minstens
anderhalfmaal sy gewone skaal, plus die voorgeskrewe lewens-

_kostetoelae ten opsigte van al die oortydwerk wat daardie

werknemer verrig, en daardie oortydwerk is die totdal van al die
tydperke waarin oortydwerk gedurende daardie week gedoen is,
en r?il.ke oorblywende breuk van ’n uur moet as ’n uur gereken
WO,

(12) Geen werknemer mag verplig word om oortydwerk sonder
sy toestemming te doen nie. '

(13) Geen werknemer mag weens sy weiering om oortydwerk
te doen, ontslaan of in sy werk benadeel word nie.

(14) Voorbehoud—Die bepalings van subartikels (4), (6) en
(10) van hierdie artikel is nie van toepassing op 'n manlike werk-
nemer wat noodsaaklike werk verrig as gevolg van 'n onklaar-
raking van installasie of masjinerie of ander onvoorsiene nood-
geval nie, of i.v.m. die opknapping aan of herstelwérk van instal-
lasie of masjinerie, wat nie gedurende gewone werkure verrig kan
word nie, en die bepalings van subartikels {4), (5), (7) en' (10) van
hierdie artikel is nie op ’n-wag van toepassing nie, g

(15) Tabak omdraai dgedurende die sweetproses—'n Werk- | -
nemer wat hierdie werk doen, mag nie toegelaat word om hierdie
werk vir langer as drie maande in elke ses agtereenvolgende
maande te verrig nie. .

7. JAARLIKSE VERLOF. L
(1) Behoudens soos in subartikel (¢) en (d) van hierdie artikel

bepaal, moet *n werkgewer sy werknemer t.o.v. elke kalenderjaar

jaarlikse verlof soos volg toestaan wat gedurende Desember van
die kalenderjaar begin— ’

(@) in die geval van 'n werknemer wat by hom in diens is
sedert 15 Januarie van die kalenderjaar waarop die verlof
betrekking het, twaalf agtereenvolgende werkdae met volle
besoldiging; met dien verstande dat die twaalf dae, saam
met Kersdag, Tweede Kersdag en Nuwejaarsdag een: aan-
eenlopende tydperk van verlof vorm; _

(b) in die geval van ’n werknemer wat na 15 Januaric van die
kalenderjaar waarop die verlof betrekking het, in diens
tree, nege uur met volle besoldiging t.o.v. elke voltooide
maand diens. ’n Werkgewer kan sodanige werknemer ver-
plig om 'n totale tydperk tot hoogstens twaalf agtereen-
vofgende werkdae ekstra verlof sonder besoldiging te neem
gedurende die tydperk van verlof wat in subartikel (a) hier-
van genoem word;

(c) ondanks die bepalings van subartikels (a) en (b) en ter ver- _
vanging daarvan, het 'n werkgewer die reg om die getal
dae verlof met volle besoldiging kragtens genoemde sub-
artikels aan wagte, skoonmakers en werknemers in die
‘blaarstoor en versendingsafdeling toe te staan gedurende
die tydperk 1 Oktober tot 28 Februaric wat onmiddellik
daarop volg;

{(d) 'n werknemer wai maandeiiks besoldig word, kan verplig
of toegelaat word om sy jaarlikse verlof met volle besol-
diging van die duur soos voorgeskryf in subartikel (a)
of (&) op 'n ander tyd te neem, maar so dat dit nie later
as twee maande na voltooiing van elke diensjaar waarop
dit betrekking het, begin nie. !

(2) Verlofbesoldiging—Die  besoldiging to.w. "die jaarlikse
verlof wat in subartikel (1) van hierdie artikel génoem 'word,
moet op die laaste werkdag  voor die datum. waarop daardie
verlof begin, betaal word.

(3) 'n Werknemer wie se dienskontfak eindig voordat die- tyd-
perk van verlof wat in subartikel (1) genoem is, verskuldig
geword het, moet by diensbegindiging t.o.v, elke voltooide maand
van daardie tydperk -van minder as een kalenderjaar minstens
nege uur volle besoldiging en lewenskostetoelae betaal word,
wat gebaseer is op die weekloon wat hy onmiddellik voor.die
datum van daardie befindiging ontvang het. : 8

(4) In die geval van 'n werknemer wat stukwerk verrig, moet
sy loon vir die toepassing van hierdie artikel gebaseer word op
cﬁe gemiddelde loon wat hy vir gewone tyd waarin werk verrig
is, verdien het tot die naste twaalf weke voltydse diens voor sy
vakansieverlof. :

(5) 'n Werknemer wat kragtens subartikel (1) tot ’n tydperk
van verlof geregiig geword het en wie se dienskontrak eindig
voordat daardie verlof toegestaan is, moet by die befindiging
die bedrac betaal word wat, na gelang van die geval, van toe-

11
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b (6) For the purposes of this section, the 'explées'sion.“eni]ﬁ'léy#'

-~ ment™ shall be deened fo include any: period- or ' periods during |

- which an employee is— . _ =

© " (a) absent on leave in terms, of sub-section (1); - v =T

(b) required . to undergo . training under the Soulh A
© - Defence Act, _1912;._ e we et
(c)- absent .from work- on the
of his employer; - _ ™ _
(d) -absent on sick leave in terms of section 8, . . -
and shall be-deemed to -commence on thedate on which: the
.employee last became entitled' to- annual leave or the date of
his engagement, whichever is the later. .~ 7 b

- 8. Sick LEAVE.-

"An employer shall grant to his employee who is: absent from
‘Work— FE A, : _ TR, Hn
(a) through sickness or accident not caused by his own . mis-

. conduct, other than an accident ‘compensable ‘under the

" Workmen's .Compensation: Act of 1941, 88 working hours

sick leave in the aggregate during dny period of tivelve
consecutive months of employment wjth him and shall pay

to him pot-later than the second: pay-day after his return

to work in tespect of each hour thereof not less than ope
forty-fourth of  the weekly wage. he’ was receiving

. immediately before the commencement - of such leave;

provided that the employer may require. the production-of -

: - a certificate signed by 'a registered medical practitioner. in

respect of each ‘period -of absence for -which payment is"

claimed; . “ ;

~..(b) through an accident - compensable under  the Workmen’s -

‘Compensation Act, 1941, an amount equal to the differerice

" between the compensation recéived for wages lost and the |- !

" actual amount of his wages lost, provided that such amount
-~ ghall’ not exceed the amount of sick pay due to such
- employee in terms of sub-section (q) of this séction and that
" it may be offset against such sick pay. - s

.0 9. pupeic HOLIDAYS AND SUNDAYS. - - -

. (1) An employer shall g'raﬁt léave ‘on full pay to an employee,
other than a watchman, on New Year’s Day, Good Friday, Easter
Monday, May Day (Ist May), Ascension Day, Queen’s Birthday,
two days during the period 1st September to 31st Octob_er, Da}_r

* of the Covenant, Christmas Day and ‘Boxing Day.

(2) Payment for Work on Sundays and Public. Holidays.—
_Subject to the provisions of section 6 (8), whenever an employee
other than a watchman works on a Sunday, or public holiday, his
‘employer shall—

" . (@) in respect of a Sunday, 1 )

- " "double the wage payable to him in respect of the period,

ordinarily worked by hum on a weekday, i.e. nine hours;,

provided that an employer may 'pay an employee ‘who'
works ‘on. a. Sunday, one and a, half times the ‘weekly
‘wage prescribed in section 4 (1) or section 4 (4) for an
.emplovee of his class divided by 44 for each hour
or part of an hour so worked; and grant him within seven

-days of such Sunday, one day’s leave and pay him in

respect thereof not less than the weekly wage préscribed
: in section 4 (1) or section 4 (4) for an employee of his
7 class divided by five;

(b) in respect of a public holidé.y,-paj; the ernph-zyee his ordinary -

wage in respect of the.time worked, any part of an hour

worked counfing: as a ‘completed hour, in addition to the |

pay due under sub-section (1) hereof.

10. PROPORTION OR RATIO.

" An employer shall-not employ— <

' (a) an ungualified factory clerical employee, despatch - clerk,
: receiving clerk, storeman, grade T and grade II employee,
unless he has in his employ. a qualified factory clerical
employee, despatch clerk, receiving clerk, storeman, grade

. 1 and grade II employee respectively, and for each such |
.- qualified factory clerical empioyee, despatch clerk, receiving

clerk, storeman,. grade 1 and grade I1 employee, not more
“than one unqualified factory clerical employee, despatch
. clerk, receiving clerk, storeman, ‘grade I and grade II
employee may be employed by him;- .
more than two unqualified grade III and/or grade IV
employees, unless he employs three qualified grade. ITT

(b)_
o -and/or grade IV employees and for each three qualified

grade IIl and/or grade IV employees, not more than two |. -

. unqualified grade 11 and/or grade IV employees. may, :be

* employed by him. ~For the -purpose-of this sub-section, |

- f:_" " grade TII"and" gradé IV employees shall be treated as-one!
i group of employees; cl e

* provided that an unqualified employee in "any of the classes

referred to who' is ‘in receipt of a wage not less than .that

precribed for qualified employees of his class may for. the purpose
of ; this section b¢ deemed to be a qualified employee. -

12

instructions of or at the request-

pay the employee not less than |

.. (6) Vir die toepassing van hierdie artikel word dit beskou dat
die - uitdrukking -,, diens.” elke tydperk ‘of -alle tydperke ~omvat
wanneer 'n -werknemer— o) B E et
. ‘(a) kragtens subartikel (1) met verlof afwesig is; -

" (b) verplig is om opleiding kragtens die Zuid“Affika Verdedi-_

B ‘gings Wet, 1912, te ontvang; :
_ () op las of op versoek van sy werkgewer van sy werk afwesig .
Tl 183 T St

(d) kragtens artikel 8 met siekteverlof afwesig is; - )
en word dit beskou dat dit op die datum begin waarop die werk-
nemer. laas tot jaarlikse verlof geregtig geword het, of, na gelang
van die jongste-datum, die datum van sy indiensneming. i

_ 8. SIEKTEVERLOF. i
'n Werkgewer moet die volgende aan sy werknemer toestaan

wat van sy werk afwesig is:—

(a) Weens siekte of ongeval wat nie deur sy eie wangedrag

: veroorsaak is nie, uitgesonderd 'n ongeval waarvoor skade-

loosstelling kragtens die *Ongevallewet, 1941, betaalbaar

is, altesaam 88 werkure siekteverlof gedurende 'n tydperk

van twaalf agtereenvolgende ‘maande diens by hom, en

hy moet hom .op of voor die. tweede betaaldag na - sy

terugkeer na werk t.o.v. elke uur. daarvan minstens een

vier-en-veertigste ‘van die weekloon wat hy onmiddellik

_ voor die aanvang van daardie verlof ontvang het, betaal;

- met dien verstande dat die werkgewer kan vereis dat ’n

getekende sertifikaat van 'n geregistreerde geneesheer voor-

gelé word t.o.v. elke tydperk van afwesigheid waarvoor
aanspraak op besoldiging gemaak word; o "

(b) 'weens ’n ongeval ‘waarvoor skadeloosstelling kragtens die

* - Ongevallewet,” 1941, bétaalbaar is, ‘n- bedrag wat gelyk

. is aan die verskil tusseén die skadeloosstelling wat: vir. loon

~wat verloor is en die werklike bedrag. aan “lcon- wat

verloor- is, - betaal word; met dien verstande dat . daardie

" bedrag nie meer as-die bedrag vir siekteverlof wat kragtens

subartikel (g) van hierdie artikel aan -daardie werknemer

verskuldig is, kan wees nie, en dat dit- van sodanige

sicktebesoldiging afgetrek kan word. - 5 e

s e

‘9. OPENBARE VAKANSIEDAE EN .SONDAE.

" (1) 'n. Werkgewer _moet verlof met volle besoldiging aan 'n
werknemer, uitgesonderd 'n wag, teestaan’ op Nuwejaarsdag,
Goeie Vrydag, Paasmaandag, Meidag (1 Mei), Hemelvaaridag,
Koninginsverjaardag, twee dae gedurende die tydperk 1 September
tot 31 Oktober, Geloftedag, Kersdag en Tweede Kersdag.: . g

'(2) Besoldiging vir werk op Sondag- en openbare vakansie-
dae—Onderworpe aan die bepalings van artikel 6 (8), moet 'n
werknemer, uitgesonderd 'n wag, wanneer hy ook al op Sondag
of op 'n openbare vakansiedag werk, deur sy -werkgewer—

(@) ten- opsigte van ’n Sondag, minstens dubbel.die loon betaal

©~ word wat aan -hom betaalbaar is t.o.v. die tydperk wat hy

gewoonlik op 'n weekdag werk, nl. 9 uur; met dien ver-

+ stande dat 'n werkgewer 'n werknemer wat op Sondag werk

. anderhalfmaal die weekloon soos in artikel 4 (1) of artikel

; 4 (4) voorgeskryf vir 'n werknemer van sy klas, gédee] deur

© 44, kan betaal vir elke uir of gedeelte van "n uur wat aldus.

gewerk word; en hom binne sewe dae na daardie Sondag

een dag verlof toestaan en hom ten opsigte daarvan min-

stens die weekloon soos in artikel 4 (1) of artikel 4 (4)

voorgeskryf vir ’n- werknemer van sy klas, gedezl deur
) vyf,” moet betaal; _

(b) ten opsigte van 'n openbare vakansiedag, benewens die loon
wat kragtens subartikel (1) hiervan aan hom verskuldig is,
sy gewcne loon betaal word -t.o.v. die tyd wat gewerk is

' en waarby elke gedeelte van 'n uur wat gewerk is, as 'n

- volle uur gereken word,” - :

b

10. GETALLEVERHOUDING.
Geen werkgewer mag— .

(a) 'n ongskwalifiseerde klerklike - werknemer in ’'n fabriek,
versendingsklerk,  “ontvangklerk, stoorman, werknemer
graad I en graad II, in diens neem nie tensy hy onder-

- skeidelik 'n gekwalifiseerde klerklike werknemer in ’n.
fabriek, versendingsklerk, ontvangklerk, stoorman, werk-
nemer graad 1 en graad II in diens het en vir elke gekwali-
. fiseerde klerklike werknemer in ’'n fabriek, versendings-
klerk, ontvangklerk, -stoorman werknemer graad I en

_graad II, kan hy nie meer as een ongekwalifiseerde klerk-
like - werknemer in 'n fabriek, versendingsklerk, -ontvang-
klerk, stoorman, werknemer graad [, en graad H, in diens
neem nic; : : v

() meer as twee ongekwalifiseerde werknemers graad III en/of

) graad IV in sy diens neem nie, tensy hy drie gekwalifi-
seerde. werknemers, graad IIl. en/of graad 1V in diens het
nie en vir elke drie gekwalifiseerde werknemers graad ITL

" en/of graad IV mag hy nie meer as twee ongekwalifiseerde

werknemers graad ITI en/of graad IV in diens neem nie.

- Vir die toepassing van, hierdie subartikel moet werknemers

graad III. en TV as een groep werknemers gercken word;

" mét dien verstande ‘dat ’n ongekwalifiseerde werknemer wat in

enigeen van die klasse wat gencem word, en wat ’n loon verdien

. van :minstens dié wat vir. ’n -gekwalifiscerde werknemer van sy

klas voorgeskryf is, vir die toepassing van hierdie artikel as 'n

~ gekwalifiseerde werknemer gereken kan word.
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. (1) Af- employee .employed. on piece-work for,any period shall
‘be" paid the full: amount earned by him under the: piece*work -
rates,. subject to-.sub-séctions’ (2), (3) and. (4) of this ‘section;
provided that irrespective of the amount of piece-work performed
such’ employee shall in respect of such period be paid not Jess
- than thé ‘wage which would have ‘been payable to him had he
“been - employed as- a time worker during such-period.. . -
(2) ‘An employer shall not introduce!piece-work on his establish-
i less. than. two

“ment unless -he- has given -to- his employees- not

(3) An employer whose employees ‘are engaged on piece-work
shall not be permitted to discontinue. the piece-work system unless
he has given at least two weeks’ -notice to. his employees of his’
“intention' to do so,’ i ol =
__ (4). An employer shall keep -posted: up in- a conspicuous’ place
in his establishment a schedule of the piece-work rates referred
to in. sub-section (1) and shall not alter such rafes unless he has
given to. his employees not less than two: weeks’ notice of the
.proposed alteration.. - 5 A sl M

"+~ 12, PROTECTIVE CLOTHING, UNIFORMS AND'OVERALLS, "

. (1) An employer shall grant two sets of protective clothing in
good condition, including a cap for ieach female employee, free..
.of charge, within one week of the commencement of his employ-
ment or withih one month from th¢ coming into operation of
this- Agreement, whichever is the later and shall remew such
_protective clothing where necessary but not more than.once during
each 12 months- of employment, subject to sub-section (2) of this

_.An_employee .to. whom .protective. clothing has been

s -hereof shall, be. .required: to .wear. such clothing
-during all working hours, and ‘shall be responsible for the good-
condition and laundering of such: protective. clothing; -provided .
‘that an emiployer may launder his protective clothing and with--

* ‘draw the right.of an employee fo take protective clothing away.
from-an establishment, and further provided that where in terms.
‘of the. Factories Act, protective clothing and ;appliances must be

provide;and maintain same’in, good

.. issued..in. terms:

- “provided, the employer shall
- condition free of chiarge. s : S T g A
_(2) All protective _clothing issued in terms of this section shall®,
‘remain the property:.of the employer and. shall be teturned “by.

- the-employee at the‘.termindtion of! his service. - The employer .
shall collect from the. employee” the' sum "of one pound at the
termination of his service in the event of thé employee not having’
‘feturfied “his- protect ve clothing; whi¢h sum shall -be recoverable |
_ by way of setoff out of any moneys due to such employee..

8
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"+ An employer shall make available, free of charge, tee or coffee

‘(with milk- and sugar) twice daily- to-his employee during their
_ . morning and afternoon Test -intervals; provided that ‘employees
" may be required to proyide their own receptacles. © - { Sy
{4, PRO®BITION OF EMPLOYMENT OF ANY.PERSON UNDER.THE AGE
Vg Srmaaens -7 oF FIFTEEN YEARS. (i oo 00 0
" An employer
15 years. ~

# . '15.. ORGANISATION OF EMPLOYEES, = . ;
" An-official of the Trade Union, duly authorised by the Trade
Union, may ‘with the permission of the employer from time to
* time. emier a section of his. establishment prescribed: by the
‘employer during the_lunch’ hour for the purpose of- carrying on
“trade union activities; provided that any representative of ‘the
employer may be present at such acuyitles.l - ~

| §

" 16. RECORDS. =
. Yo - B . = N ; s e Z
" (1) The employer shall issue a. certificate of service frée of
. " charge to each of his employees at the time when he leaves the
employer's service. - The certificates shall be in the form of
- Annexure A to this Agreement. . b

. (2) Every employee shall on engagement complete a’ statement
of experience in the form of Annexure B to -this Agreement.
“This shall be used by the employer as the sole means of deter-
mining the employee’s experience or otherwise in.the industry.
(3). The employer shall.not later than the 15th of the succeeding
month forward to-the Secretary of the Union a.list of employees
who have “been engaged .and/or! whose - services have been

17. TERMINATION OF CONTRACT OF EMPLOYMENT.

(1) An employer or his ,emp!pyee,'ﬁother- than a casual e:mp!oyee,'-

. -ghall give not less than one week’s notice in the case of-a weekly

employee and one . month’s notice! in- the case of a monthly
employee of his intention to terminate the contract of employ-
" ment or an employer may terminate the -contract of employment
- without notice by paying not less than— 3 g e ¥

. (@) in the case of a period of notice of one _Wée_k,-thé Weé-l;ly'

wage plus cost of living allowance;

BUITENGEWONE STAATSKOERANT, 2

_'shél'l-ﬁot ’cli{p'lf:iy-'aﬁy.persoi_r_undér-l the age of |

4 MEI |

1) ’o Werknemer wat .vir enige tyd stukwerk .verrig; moet -
die volle bedraz wat hy ooreenkomstig die stukwerklone verdien =
het, betaal word, onderworpe aan subartikel (2), (3) en (4) van -
hierdie artikel; met dien verstande, dat afgesien van die hoeveel-.
“heid stukwerk en’ '
‘daardie tydperk minstens die loon betaal moet word wat aan hom - -
_betaalbaar sou gewees het as hy gedurende daardie ‘tydperk.-as’m -
tydwerker gewerk het. = T e B
= (2) 'n Werkgewer. mag nie stukwerk in sy inrigting invoer pie; -
tensy hy sy werknemers miinstens twee weke ‘tevore kennis: gee van, <
: s P i - SR b

sy voorneme-om dit irtevoery -

L A5

- A3)’n Werkgewer wie se' werkne
nie toegelaat om die stukwerkstelsel af te skaf 'nie, ténsy hy sy’
werknemers minstens twee weke nnj
neme om dit te doen. : : : :

(4) ’'n Werkgewer moet-op ’n opvallende plek in"sy inrigting-
die tarief van die stukwerkskale wat in subartikel (1) voorgeskryf
word, vertoon hou en mag daardie skale nie verander nic tensy .
hy sy werknemers minstens twee weke tevore'kennis gee van die ©+°

'voorgestelde verandering.

12. BESKERMENDE KLERE, UNIFORMS EN OORPAKKE. .~ .
-(1") 'n Werkgewer. moet aan elkeen van sy werkﬁem\crs‘;twee'
“stelle beskermende klere, in_goeie toestand, met inbegrip van ’n

pet, vir elke vroulike werknemer Kosteloos 'verskaf binne een week '

| ‘na -die aanvang van- sy diens; of, na gelang” van die jongste
‘datum, een maand na die inwerkihgtreding van hierdie Ooreen-
‘koms en' moet daardie beskermende klere vernuwe na gelang dit
nodig is, maar nie ‘meer as een keer in elke -12 maande diens’
-nie, onderworpe aan-subartikel (2) van hierdie artikel. ’n Werk-
“.nemer aan wie beskermende klere ooreenkomstig hierdie bepalings
Luitgereik. is,. moet verplig- word ‘om-.daardie klere gedurende al -
‘die werkure te dra_en is. verantwoordelik vir die goeie toestand
.en -was-en: stryk. val | nde Klere
dat 'n werkgewer sy’ beskerménde klere: Kan ‘was en stryk en 'n
werknemer se reg om -die. beskermende klere van die inrigting te.
verwyder, kan ontneem;. en - voorts met dien verstande - dat,
-wanneer beskermende klere en-toestelle kragtens die Fabrickswet
verskaf' moet word, die werkgewer. hulle kosteloos ‘moet verskaf =
‘en in goeie toestand hou. . e ARG o
- (2). Al die beskermende klere.widt kragtens hierdie - artikel uit-
-gereik: word, bly die werkgewer se’ eiendom -en_moet by. begindi=

-ging ‘van diens deur die werknemer,. teruggegee word.. Dig werk-.
‘gewel moet van sy werknemer die bedrag van een pond invorder ..

as die werknemer yersuih om by beéindiging van sy diens sy~

| beskermende klere ferug te gee, en daardie bedrag’is ‘verhaalbaar ', :

deur aft
s,

rekking van' enige. geld' wat aan die. werknemer verskuldig

- I : s . '13-' D.RﬁNK]-a_ I .-_‘ .. o .'._. 5
= ’n’ Werkgewer q:lée_'_l tweemaal . e_r_": dag, _g‘edu:eu_clé'_ﬂlié- ogeend-- - _
en middagpouses,- tee of koffie (met- suiker en-melk) kosteloos = -
vir. sy werknemers beskikbaar stel; imet dien. verstande: dat werk- .. .
nemers verplig kan word om hul.eie houers te: verskafy -

" 14. VERBOD'OP INDIENSNEMING VAN PERSONE-ONDER 15 JAAR. '~
; ‘n Wc_ll‘kgéxvcrl mag niemand onder 15 jaar in diens neem nie.:
o . 715. ORGANISEER VAN _'WERKNEMEI;S: s ag e
* “’n Beampte van-die vakvereniging wat behoorlik _deur die vak-
vereniging gemagtig is, mag met die toestemming van “die werk-
gewer van tyd tot tyd 'n afdeling-van sy inrigting soos deur die

werkgewer adngewys, gedurende die middagetensuur besoek met '

“die doel om vakverenigingsake te behartig; met dien. verstande dat
*n. verteenwoordiger van die werkgewer by die- besprekings -aan-. .
wesig kan wees. e 4 ¢ e T

. 16. REKORDS. :
. (1) Die werkgewer moet aan elkeen van sy werknemers. wanneer: -
hy die werkgewer se diens verlaat, kosteloos 'n dienssertifikaat
uvitreik, Die sertifikaat moet in-di¢ vorm van Aanhangsel A van
hierdie Ooreenkoms wees: i . T o

(2) ‘Elke werknemer moet by indiensneming 'n-staat van onder-
vinding invul in die' vorm van Aanhangsel B-van hierdi¢ Ooreen-
koms. Dit moet deur die werkgewer gebruik word as die enigste - .
_middel om die werknemer: se ondervinding of andersins in die ' -
nywerheid vas 't stel. s : i DL e
 (3) Die werkgewer moet voor of op die 15de van die daarop-
volgende maand aan, di¢ sekretaris van die vakvereniging 'n lys
stuur van die werknemers wat in diéns geneem is en/of wie se’
diens begindig is gedurende elke kalendermaand. S

v
ol ot k5
w

" 17, BEEINDIGING VAN DIENSKONTRAK.

b {1-). n Werkgewer of sy werknemer, u'itgesonde.rd ’n los werk="

_nemer, moet minstens een week kennis gee in die-geval van.'n
werknemer wat weekliks. besoldig word en een maand kennis i
die geval van 'n werknemer- wat maandeliks besoldig. word,  vir
_‘begindiging van die dienskontrak, of die werkgewer kan die diens-
kontrak sonder voorafga
van minstens—

(a) in die geval van een

week kennis, die weekloon plus lewens-

P

kostetoelae;

etk wadt verrig is, daardie werknemer“tén opsigte’ van, -

mers Z-_s‘ihk_werkﬁ'-'\:rerrfé,: \;u_'ord-' S

tevore kennis gee van sy voor- .

n. dig beskermende klere; 'met dien, verstande - -

N

ande kennisgewing beéindig deur betaling -
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(b) in the case of a period of notice of one month, the monthly
wage plus cost of living allowance; .~ 3 .

which the employee was receiving immediately before the date
of such termination; provided that this shall not affect—

(i the right -of an employer or an employee to terminate 2

contract of employment, without notice for any cause

recognised by law as sufficient;

(i} any written. agreement between an employer and an
employee which provides for a period of notice of equal
duration on both sides and for not less than one week; .

(iif) the validity of any written agreement providing for a
probationary period of three months in the case of monthly
employees and of the week in the case of weekly employees
during which probationary period the employment may be
terminated upon 24 hours’ notice being given by either side.

(2) When an agreement is entered into in terms of paragraphs
(i) and (iii) of sub-section (1) of this section, the payment in
lieu of notice shall be proportionate to the period of notice
agreed upomn; .

(3) The notice referred to in sub-scction (I) shall not run con-
curtently with annual leave or sick leave. For the purpose of
this sub-section, sick leave shall mean a period of two weeks unless
the employee has within such period ‘notified his employer that
he is ill and produces a doctor’s certificate in respect of the period
of ahsence in which case sick leave shall mean a period of fifteen
weeks from the commencement of the employee's absence.

18. Savings CLAUSE,

Except for the purpose of ratio this Agreement shall apply
only in respect of male employees. earning not wore than a basic
wage of £39 per month, and female employees earning not more
than a basic wage of £30 per month, but excluding certificated
nursing sisters on salary staff, and factory management staff.

- 19, EXHIBITION OF AGREEMENT.

Every employer shall keep a legible copy of this Agreement in
both official languages, in the form prescribed in the regulations
under the Act, exhibited in his establishment, in a place readily
accessible to his employess,

Si'gﬁed at Cape Town this 8th day of February, 1957

H. W. KLERCK,
Chairman.

S, CoHEN,

Duly Authorised Representative (Empioyer)"

A. SCHEEPERS,
Duly _Auth_orised Representative (Employees).

J. McCrLusk!g,
" Secretary. -
Witnesses:— .
(1) H. L. pg WeT.
(2) G. ou Toir,

ANNEXURE " A ™. )

Reference No
- CERTIFICATE OF SERVICE.
Employee’s full name 3

surname in capitai letters).

Formerly known as
Employee’s house address.

i Vroeér bekend as

Clock card No

1 Klokkaart No

Grade
Last occupation
Since (date) . :
® Wage received at time of leaving £

per week/month plus C.OLA . per week/month.
- Date of last increase .

‘Sedert (datuni), )
| * Loon ontvang op datum van uitdienstreding £

Date of entering service...
Date of leaving service.

Employer’s Signature.
Date of issue

(b) in die geval van een maand kennis, die maandloon plus
lewenskostetoelae; i _
wat die werknemer onmiddellik voor die datum van die beindi-
ging ontvang het; met dien verstande dat dit onderstaande nie
raak nie:— :
(i) 'n Werkgewer of 'n werknemer se reg om die dienskons
trak sonder voorafgaande kennisgewing te begindic weens

'n oorsaak wat wetlik as voldoende erken word;

(ii} 'n skriftelike coreenkoms tussen ’n werkgewer en werk-
nemer wat voorsiening maak vir 'n tydperk van kennis-
gewing van gelyke duur vir albei partye en vir nic minder
as een week nie;

(iii) die geldigheid van 'n skriftelike .oorcenkoms wat voor-
siening maak vir *n proeftydperk van drie maznde in die
geval van werknemers wat maandeliks werk en van een
week- in die geval van werknemers wat weekliks werk,

"~ en in hierdie geval kan die procftydperk van diens met
24 uur deur enigeen van die partye begindig word.

(2) Wanneer 'n ooreenkoms kragtens paragrawe (i) en (iii) van
subartikel (1) van hierdie artikel gesluit is, moet die besoldiging
in plaas van kennisgewing in verhouding wees tot die tydperk
van kennisgewing waartoe ooreengekom is,

(3) Die kennisgewing wat in subartikel (1) voorgeskryl word,
mag nie met jaarlikse verlof of siekteverlof samval pie. Vir
die toepassing van hierdie subartikel beteken siekteverlof twee
weke, tensy die werknemer binne daardie tydperk die werkgewer
in kennis gestel het van sy siekte en ten opsigte van die tydperk
van afwesigheid 'n doktersertifikaat voorgelé het, en in so 'n geval
beteken siekteverlof ’n tydperk van 15 wcke van die aanvang van
die werknemer se afwesigheid af. : *

18. VOORBEHOUDSBEPALINGS.

Met die doel om .die getalleverhoudings te bepaal, is hierdie
Qoreenkoms slegs van toepassing op manlike werknemers wat 'n
basiese loon van heoogstens £39 per maand verdien, en vroulike
werknemers wat ‘n basiese loon van hoogstens £30. per maand
verdien, maar met uitsendering van gediplomeerde verplecgzsters
op die gesondheidspersoneel, en die fabrieksbestuurpersoneel. -

) 19, VERTONING VAN OOREENKOMS.

Elke werkgewer moet 'n ]eg:sba_re afskrif van hierdie Qorcens
koms in albei amptelike tale, in die vorm soos voorgeskryf krag-
tens die regulasies ingevolge die Wet, in sy inrigting vertoon hon
op 'n plek wat maklik vir sy werknemels toeganklik is.

Op hede die 8ste dag van Februaric 1957 in Kaapstad onder-
teken.

H., W. KiErck,
Voorsitter,

: 5. Counn,
Behoorlik  Gemagtigde  Verteen-
woordiger (Werkgewer).
\ ; A. SCHEBRPERS,

Behoorlik Gemagtigde Vertcen-
woordiger (Werknemers).

J. McCruskig,
Sekretaris.
Getaies:w
(1) H. L. b WET.
2) G. pu TaT..

AANBANGSEL A.

Yerw. no
DIENSSERTIFIKAAT,

Werknemer se naam voluit: =

Familienaam in hoofletters

Werknemer se huisadres

| Graad

Jongsie werk

per week/maand.............plus LK. T. per week/maand.
Datum van jongste verhoging

Datum van indienstreding.
Datum: van uitdienstreding

Werkgewer se handtekening.

Datum van uitreiking

~ * Inthecase of piece-work'e.is, please state theirtime rate minimum
per week, ¥

14

* In die geval van stukwerkers, vermeld asb. bul minimum tyds

skaalloon per week.
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'kefer_én@g' No..

STATEMENT OF EXPERIENCE. .

g Now.—'i‘hi‘s statement ‘must be 'ﬁlleé in accurately. Any person-

who, knowingly, makes or causes to be made any false statement shall
_be guilty of an offence and is liable to prosecution in terms of section
seventy-three of the Industrial Conciliation Act, 1956. :

I, Mr./Mrs./Miss (surname)....... : 3
Christian names._ ...
- Formerly known as.

of (house address). . AU —— i
hereby state that"T am............years of age and have had the
following experience in the Cigarette and Tobacco Manufacturing
Toutoney. S S

 AANHANGSEL B.

Verw. no........ TR LI

. VERKLARING VAN ONDERVINDING. - L
° Ler WeL.—Hierdie verklaring moet korrek ingevul wora‘---!ﬂka,

persoon wat bewus 'n vals verklaring aflé 'of laat afié, is-skuldig aari - -

’n oortreding en kan vervolg word kragtens artikel drie-en-seiventig- ™
van die Wet op Nywerheidsversoening, 1956, -~ FOE i

- Ek, mnr. /mev. /mej. (familienaam)..-.... -
Voorname, e
Vroeédr bekend as,
verklaar hierby dat ek............._._oud is en die volgende ondervinding -~

in _die Sigaret- en Tabaknywerheid het

: - 3 ‘Tydperk van SRR g i
. T _ ' : Lone.
Period of Service. i Wages. S diens. 4 _ s
Name of | Occupa- | Sl ot ] Werk. o o F fth
Factory, tion. . N _ﬁfabnek.. . : 1. By - By B
"~ | From. | To. ; At When Van. | Tot. © | indiens- | uitdiens~
| Fon 8 start. leaving. Ao treding. | treding.

i
3 .
I
i
i

T hereby declare that to the best of my knowledge, the above state-

' ment is true and correct.
Date

g E'mplpyce’s sig'nature
Witnessed by...,

No.7731 -~ .

- FACTORIES; MACHINERY AND BUILDING
7T WORK ACT, 1941, e
TOBACCO MANUFACTURING INDUSTRY (CAPE).

I, JoHaNNES DE KLERK, Minister of Labour, hereby, in
terms of sub-section (1) of .section twenty-two of the
"Factories, Machinery and Building Work Act, 1941,
* declare the provisions of the Agreement and notice relating

to the Tobacco Manufacturing Industry (Cape) published .

under Government Notice No. 772 of the 24th May, 1957,

to be not less favourable to the persons whose hours of

work are regulated thereby than the relative provisions

of the said Act. TEEET e i P
= -| '

. I, DE KLERK,"

: . Minister of Labout.

[24 May 1957. |

Hierby verklaar ek dat bostaande verklaring na 'my. Besﬁe we:eWaar o
en korrek is, - - ., . g i ; .

Datum

x

Werknesner se¢ handtekeRinge, L oiiime
e K i a—

No. 731 . - . -[24 Mei 1957 ¢
WET OP FABRIEKE, MASJINERIEEN
- BOUWERK, 1941. F L

TABAKVERVAARDIGINGSNYWERHEID (KAAP).

Bk, JoHANNES DE KLERK, Minister van Ai'bci;i,"_hﬁandé-

‘lende ingevolge subartikel (1) van artikel twee-en-twintig

van die Wet op Fabricke, Masjinerie en Bouwerk, 1941,

verklaar hierby dat die bepalings van die Qoreenkoms en-

‘kennisgewing in verband met die Tabakvervaardigings-
nywerheid (Kaap) gepubliseer by Goewermentskennis-
gewing No. 722 van 24 Mei 1957 vir dic persohe wie se
werkure daarby gere€l word, sie minder gunstig as die -
‘ooreenstemmende bepalings van genoemde Wet is nies ' -

.J.DEKLERK, . """
Minister van" Arbeid. -

Union Loan

ertificates

- Uniedeningseriifikate
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1 ) Y, ~°~_ This Journal embodies inter alia |
' IMPO ) TERS . a monthly economic review: (with
o *ar a : : ' statistics) of business and industrial
" -+ " conditions in the Union, the latest

< W I_ ' B ' . = : Departmental information on market
B _ possibilities for Union products in.
g w8 i  countries at present covered by the

Union’s Overseas Trade Representa-

7 NFE( ~ tives, lists of trade enquiries, items of
y B/ . “industrial activity in the Union, the

latest information on price and com-

modity control, most reports (un-

subseribe g0 = abridged) of the Board of Trade and

- o 5 = Industries, and articles of a general

pature in connectien with commerce
and industry

i The monthly JFfowrnal
- of the Bepartiment of Cemmerce and [nduasivies
_SUBSCRIPTION:. In the Union of 8.A., 8.W.A., Bechuanaland Protectorate, Swagiland, Basutoland, Southern and Morthern Rhodesia,
Mocambigue, Angola, Belgian Conge, Nyassaland, Tanganyika, Kenya and Uganda—6d per eopy or 3= (T/0 élsewhere) per
; annum, payable in advance to The Government Printer, Pretoria

PUBLISHED IN BOTH OFFICIAL LANGUAGES

' : % B P . Hierdie tydskrif bevat o.a 'n maandelikse -
lNVOERERS = ekonomiesc oorsig (met statistiek) vao
) ' ' i e ' besigheids- en nywerheidstoestande in
E S ZUENE S : ~_ die Unie, die jongste departemeniele
e : ' ' inligting  oor ~ afsetmoontlikhede . vir
UITVOERDERS Unie-produkte ‘in' -lande waar die

B ) ; . ~ Unie oorsese handelsverteenwoordigers

: . . . ' het, lyste van handelsnavrae, besonder-
: hede in verband met nywerheidsbedry-
wighede in die Unie, die jongste aspekie
van prys- en voorradebeheer, die
' meeste verslue (volledig) van die Raad
van Handel en Nywerheid, en artikels
van 'n algemene azrd cor die handel en

" nywerheid ’

. Die maarndbled |
van die Depertement van Handel en Nygswerkeid

INTEKENGELD: In die Unie van 8.A., Suidwes-Afrika, Betsjoeanaland-Protektoraat, Swasieland, Basoetoland, Suid- en Noord-Rhodesie, -
Mosambiek, Angola, Belgiese Kongo, Niassaland, Tanganjika, Kenia en Oeganda teen 6d per eksemplaar, of teen 5/- per
7 2 -jaar (7|6 elders) vooruitbetaalbaar aan Die Staatsdrukker, Pretoria Lo

VERSKYN IN ALBEI AMPTELIKE. TALE . , = o ®

’ The Government Printer, Pretora. ' o . " Die Staarsdrukkes, Pretoria
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